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Tickets On Sale: Rise4Justice Speakers Series: Malalai Joya & Dr. Mukwege w/Eve Ensler in 
NYC 

JO~N US ~N NYC o R~SE4JUST~CE Speakers Series: Ma~a~ai Joya & 
Dr. Denis Mukwege in Conversation with Eve Ens~er 

Join Eve Ensler for this special RISE4JUSTICE 
Speakers Series featuring Afghan activist and author 
Malalai Joya on October 5th, and renowned Congolese 
activist Dr. Denis Mukwege on October 29th at ABC 
Carpet & Home. 

RISE4JUSTICE: Malalai Joya 
Saturday, October 5 
6:30 - 8:30pm 
(Doors open at 6:00pm) 
TICKETS: $25 General Admission available at 

RISE4JUSTICE: Dr. Denis Mukwege 
Tuesday, October 29 
6:30 - 8:30pm 
(Doors open at 6:00pm) 
TICKETS: $25 General Admission available at 

SERIES LOCATION: Deepak Homebase at ABC Carpet & Home, 888 Broadway at E. 19 
Street, NYC 

The RISE4JUSTICE Speakers Series will examine the meaning of justice to activists 
working globally to end gender violence and oppression, while looking at impunity caused 
by the intersection of poverty, racism, war, the plunder of the environment, capitalism, 
imperialism, and patriarchy. The series is presented by V-Day, the global activist movement 
to end violence against women and girls, and ABC Carpet & Home. 

UK Tour of The Vagina Monologues Kicks Off Nine Week Run! 



The UK tour of The Vagina Monologues will return to UK theatres this 
Autumn for a nine week UK tour opening at the Millfield Arts Centre, 
Edmonton on 24th September 2013. 

The 2013 cast will feature one of TV’s favorite leading ladies Diane 
Keen, along with TV soap favorites, Terri Dwyer and Hollie-Jay 
Bowes and up and coming TV actor Hollie-Jay Bowes. 

The Vagina Monologues opened in the West End in 2001 to great 
acclaim and ran for 2 years playing both The Ambassadors Theatre 
and The Wyndhams Theatre. Since then the show has toured 
nationwide to be seen by over 40,000 people each year. Since 2001 
the West End and touring productions of The Vagina Monologues 
have raised over £300,000 helping girls and women in this country to 
overcome abuse, rape and violence. 

For more information and a list of the tour stops, visit 
~ovagina~onobgues,coou~ 

Ho~ieoJay Bowes 

Diar~e Keer~ 

unsubscdb÷ 
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Top News 

House Bill Links Health Care Law and Budget 
Plan 
By JONATHAN ~JEISMAN 

Without a resolution, large swaths of the government could shut 
down Oct. 1, and a first-ever default on federal debt could follow 
weeks later. 

California Gives Expanded Rights to Noncitizens 
By JENNIFER MEDINA 

California is challenging the status of citizenship with measures 
to let noncitizens sit on juries, monitor polls for elections and 
practice law. 

Hacking U.S. Secrets, China Pushes for Drones 
By ED~NARD ~ONG 

A two-year hacking operation by a group linked to China’s army 
is the latest sign of Beijing’s ambitious plans to be at the 
forefront of drone manufacturing. 

For more top new5 go to NyT!mes~com >~ 

ADVERTISEMENT 



The State of Connecticut is offering 

tax-exempt bonds to retai investors 

on Tuesday, September 

Catl your brokm or cilick here to vist 

www.buyCTbonds.como 

Editors’ Picks 

TRAVEL 

~ SLIDE SHOXW: Eating in Silver City, N.M. 
Though the town is small and relatively isolated, its food scene 

has become a draw. 

Related Article 

OPINION I OP-ED CONTRIBUTOR 

Israel Should Annul the Oslo Accords 
By DANNY DANON 

The government of Israel should declare that the Os]o process 

has failed. Only then will we have the opportunity to lay the 

foundations for a more realistic peace. 

QUOTATION OF THE DAY 

%4 mf~ft~r~/-gr~&~ ~<~pon <m th~ str~<~ts of Chfc~go is 

GARRY McCARTHY, the Chicago police superintendent, a~er ]3 people were shot and 
wounded at a park. 

ADVERTISEMENT 



World 

As It Makes Overtures to Iran, U.S. Strives to Reassure 
Israel 
By MARK LANDLER and JODI RUDOREN 

As the United States reaches out to Iran’s new president, White House officials 

are trying to convince skeptical Israelis that they ~1] not ~re~ature]y ease 

~ressure on Tehran to curb ~ts nuclear ~ro~ra~. 

Syria Meets First Test of Accord on Weapons 
By MICHAEL R. GORDON s~d NICK CUMMING,~BRUCE 

The government of President Bashar al-Assad made an "initial declaration" of 

the chemical weapons it possesses. 

With His Remarks on Sexual Morality, a 
Surprise Pope Keeps on Surprising 
By JIB~I YARDLEY and EMSABETTA POVOLEDO 

Some think Pope Francis may be trying to shake up the Vatican 

hierarchy and prepare the ground for a more fundamental shift 

in the direction of the church. 

For more wodd news, go to NYTimes.com/Worid ~ 

U,S, 

Navy Hearing in Rape Case Raises Alarm 
By J~NNI~ER ST~INHAU~R 

A case at the Naval Academy illuminates what critics say is 

wrong with trying sexual assault cases in the current military 

iustice system, which is under scrutiny in Congress. 

Tries to Trace Last Weeks of Gunman 



By MICHAEL S. SCHM DT and JOSEPH GOLDSTEIN 

Investigators are parsing the final conversations of Aaron Alexis’s life for any 
clues to a motive for the Navy Yard shootings. 

A Turnabout at Traditionally White Sororities, in 
Nine Days at Alabama 
By ALAN BLINDER 

After a campus newspaper’s report on discrimination, the 
president of the University of Mabama said that traditionally 
white sororities have accepted six minority students. 

ADVERTISEMENT 

Politics 

POLITICAL MEMO 

Zeal That Threatens Both Parties 
By JOHN HARWOOD 

The Tea Party helped cost Democrats control of the House in 2OLO, but its 
political energy can put Republicans in difficult positions, too. 

Administration to Press Ahead With Carbon Limits 
By MICHAEL D SHEAR 

The proposed rules are an aggressive move by President 0bama to bypass 
Congress on climate change with executive actions. 

Challenges Await Plan to Reduce Emissions 
By MATTHEW, ~a~{ALD and MICHAEL D SHEAR 

A proposal from the 0bama administration to limit carbon 
emissions might be curtailed in a legal quagmire if the required 



technology does not meet current standards. 

For more political news, go to NYTimes.com/Politics >> 

Business 

COMMON SENSE 

When Trying to Follow Rules Isn’t Enough 
By JAMES B STEL~tART 

As JPMorgan’s general counsel, Stephen Cutler tried to create a 
culture of compliance. The effort couldn’t stop the "London 
whale" matter and other regulatory woes. 

Santa Monica Bets on Electric Cars, but 
Consumers Are Slow to Switch 
By JACLYN TROP 

For automakers, reluctance in Santa Monica, Calif., underscores 
how difficult it will be for them to meet strict federal and state 
mandates on fuel efficiency and pollution. 

N EWS ANALYSIS 

Amid Economic Stress, Differing Strategies 

Emerge 
By KEITH BRADSHER and JOE COCHRANE 

Indonesia must get used to higher interest rates, its ~ce 

president said Friday, while India’s central bank decided it needed to lower its 
rates. 

India Adjusts Short-Term interest Rates 

For more business news, go to NYTimes.comlBusiness >~ 

Technology 

BlackBerry to Cut 40% of Work Force After Big 

Loss 
By IAN AUSTEN 

The embattled smartphone maker said it would report a 
quarterly loss between $95o million and $995 million next week, 

mainly the result of a writeoff of unsold phones and restructuring charges. 

BITS BLOG 

Oracle’s Next Cloud Moves 
By QUENTIN HARDY 

The large enterprise software company will kick off one of the 
industry’s biggest customer conferences with a lot of news. 

BITS BLOG 

Tips for Making the Change to lOS 7 
By NICK BILTON 



For many, switching to iOS 7, Apple’s latest operating system, is 
a shock. Here are a couple of simple tips that will help make the 
transition easier. 

For more technology news, go to NYTimes.comlTechnology >> 

Sports 

ON BASEBALL 

Pettitte Up Next as Dynasty Nears End 
By TYLER KEPNER 

Andy Pettitte said he struggled with the timing of his 

announcement because he did not want to take away from 

Mariano Rivera’s final home game on Sunday. 

Ensuring Team Items Are Just a Click Away 
By KEN BELSON 

Fanatics is the nation’s largest online seller of licensed sports 

merchandise. It includes more than one million items for 

professional and college teams, conferences and leagues. 

~ Slide Show: Pick a Team, Pick a Color and Then Click Away 

Saved by Light Breeze, Oracle Will Race Again 
By CHRISTOPHER CLAREY 

Oracle Team USA kept the America’s Cup for one more day, 

pulling away from Emirates Team New Zealand in Race 13. The 

Kiwis lead, 8-3. 

~ Slide Show: Oracle Charges Past Kiwis 

For more sports news, go to NYTJmes.com/Sports >> 

Arts 

Tracking Stolen Art, for Profit, and Blurring a 
Few Lines 
By ~TE TAYLOR and LORNE MANLY 

One of the world’s largest databases of stolen art is held by a 

private London company that is praised by some and criticized 

by others for its tactics in trying to recover the works. 

The Backlash to the American Invasion of the 

Booker Prize 
By STEVEN ERLANGER 

Next year, the Man Booker Prize will be open to any work 

originally written in English and published in Britain, bringing 

concerns that American novels will dominate. 



As Fierce as She Is Fragile: Elaine Stritch in 

Michigan 
By CHARLES ISH ERW©OD 

Ms. Stritch, who made a dramatic exit from her home at the 
Carlyle Hotel this spring, is settling into her new life in 

Birmingham, Mich., cosmos and all. 

For more arts news go to NYTimes,com/A~s ~ 

N.Y./Region 

Tentative Deal in Feud Over Will of an Heiress 
By ANEMONA HARTOCOLUS 

A tentative settlement has been reached in the dispute over the 

$3oo million fortune of the copper heiress Huguette Clark, 

lawyers for several parties said Friday night. 

On Fulton Street, Worries About Change 
By JOSEPH BERGER 

As trendy stores move in to the Fulton Street bazaar in 

Downtown Brooklyn, some worry about the potential loss of the 

market’s distinctive stores and atmosphere. 

Food Workers in Hunts Point Criticize a 

Commission’s Scrutiny 
By WINNIE HU 

Background checks of hundreds of workers by the Business 

Integrity Commission, which combats organized crime, are 

raising concerns. 

For more New York news, 90 to NYTimes.comlNewYork ~ 

Obituaries 

Rabbi Philip Berg, Who Updated Jewish 
Mysticism, Dies at 86 
By MARGALIT FOX 

Rabbi Berg’s Kabbalah Center International attracted celebrities 

like Madonna and Britney Spears but also drew criticism over 

spiritual and financial matters. 

D. J. R. Bruckner, Columnist and Critic, Dies at 

79 
By MARGAL T FOX 

Mr. Bruckner, who was a longtime editor for The New York 

Times Book Review, landed on Nixon’s enemies list over his 

syndicated columns for The Los Angeles Times. 

BITS BLOG 



Joy Covey, Former Amazon Executive, Dies at 50 
By DAVID STREITFELD 

Ms. Covey, who was the retailer’s first chief financial officer, was 

killed Wednesday when her bicycle collided with a delivery van in 

a remote stretch of Silicon Valley. 

Today’s Video 

~ VmEO: JPMorgan: By the Numbers 
With dPMorgan set to pay $1 billion in fines, The Times takes a 

closer look at the figures behind the story. 

~ VmEO: Who Is Janet Yellen? 
The vice chairwoman of the Federal Reserve, a leading candidate 

to replace Ben Bernanke as head of the agency, is favored by 

Democrats and economists alike. 

Related Article 

N wnEo: This Week’s Movies: Sept. 19, 2013 
The New York Times film critics on "Rush," "Prisoners" and 
"Enough Said." 

For more video, go to NYTJmes.comNideo ~ 

Editorials 

EDITORIAL 

Biometric Technology Takes Off 
By THE EDITORLAL BOARD 

Privacy protections lag as business and government use of fingerprinting and 

facial recognition expands. 

EDITORIAL 

A Lack of Full Accountability 
ByTHEEDTORIA BOARD 

Bankers go unnamed and unpunished in JPMorgan Chase’s recent settlements. 

EDITORIAL 

More Gun Deaths, Less Resolve in "Washington 
By THE ED TOR AL BOARD 

Both the mayhem and the ritual that follows seem all too predictable. 

For more opinion go to NYTimes.comlOpinion ~ 

Op-Ed 



OP-ED COLUMNIST 

Kamikaze Congress 
By CHARLES M BLOW 

For far-right House Republicans, in their fight against 

Obamacare, it’s their way or no way, all or nothing. 

Columnist Page 

OP-ED COLUMNIST 

Knowing When to Worw 
By GAL COLL NS 

The government shutdown is only days away, people! Here’s a 

rundown of what’s to come for you to print out and put on the 
refrigerator. 

Columnist Page 

OP-ED COLUMNIST 

Jamie Dimon’s Long Day 
By JOE NOCERA 

How JPMorgan went from hero to goat with government 

regulators. 

Columnist Page I Blog 

For more opinion, go to NYTknes.com/Opinion >> 

ON THIS DAY 

Or~ Sept° 2:L :~938, a h~rr:icane str,Jck parts of NewYork a~d New 
E~.gland, ca~sing widespread damage and claimi~g more than 600 
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From: 

Sent: 

To: 

Subject: 

Twitter <info@twitter.com> 
Sunday, September 22 2013 3:08 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Do you know UNC-Chapel Hill, UNC Social Work and UNC BSM on Twitter? 

Jan Boxill, 
Some people you may know on Twitter 

UNC-Chapel Hill @Caro na News 

Followed by UNC Executive Branch and 19 others. 

Following: 446. Followers: 17224 

Follow 

Followed by carlorobustelti and 14 others. 

Following: 696. Followers: 2454 

Follow 

UNC BSM @t~nc bsm 

The Black St~de~t ~!vfoue~r~e~t was /ibu~ded Noue~r~ber Z 

Followed by Carolina Perf. Arts and 13 others. 

Following: II12. Followers: 1362 

Follow 

Connect with others on Twitter. Find more people you may know 

Forgot your TwSer password? Get instructions on how to reset it. 

You can also unsubscribe from these emails or change your notification settings. Need help? 

If you rece ved this message n error and dd not sign t~p for TwSer, clck not my account. 

Twitter nc 1355 Market St., Sute 900 San Francsco, CA 94103 
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Top News 

Gunmen Kill Dozens in Terror Attack at Kenyan 

Mall 
By JEFFREY GETTLEMAN and NICHOLAS KUMSH 

Two squads stormed into a Nairobi mall Saturday, killing at least 

39 people. Hours later, police officers dashed through corpse- 
strewn corridors, trying to find the assailants. A Somali militant group is 
suspected in the attack. 

~ Video: Militants Claim Attack on Mall ] Times Topic: AI Shabab 

For Migrants, New Land of Opportunity Is 

Mexico 
By DAMEN CAVE 

With Europe sputtering and China costly, the "stars are aligning" 
for Mexico as broad changes in the global economy create new 
dynamics of migration. 

Roaring Waters, Deep Scars: ’It Chewed Us Up’ 
By JACK HEALY and DAN FROSCH 

After a fast-moving disaster, communities around Northern 
Colorado face the prospect of a slow and expensive recovery. 

ADVERTISEMENT 



The State of Connecticut is offering 

tax-exempt bonds to retai investors 

on Tuesday, September 30~. 

Catl your broke~ or cilick here to vist 

www.buyCTbonds.como 

Editors’ Picks 

MULTIMEDIA I LENS BLOG 

Witness to a Massacre in a Nairobi Mall 
By JAbIES ESTRIN 

Tyler Hicks, a Times photographer, was nearby when gunmen 

opened fire on an upscale Kenyan mall. 

OPINION I OPINION 

Dinner Is Printed 
By A, J JACOBS 

Will 3-D printing save the world? Bring in the apocalypse? Or is 

it just a gadget that spits out cheap plastic trinkets? An 

investigation. 

QUOTATION OF THE DAY 

"~eZieue me, these g~s were good shooters° Yo~ eouM 

td~ the~ were tr~dned." 
FRED NGOGA GATERETSE, ~ ~fiean Union offieiN who escaped injuw as te~ofists killed 

dozens of people at a mall in Nairobi, Kenya. 

ADVERTISEMENT 



World 

Chinese Official at Center of Scandal Is Found 
Guilty and Given a Life Term 
By ANDREW JACOBS and CHRIS BUCKLEY 

There was never much doubt that Bo Xilai would be found guilty, 

but until the end, he remained defiant, pleading not guilty and 
contesting nearly every aspect of the prosecutors’ case. 

Jews Challenge Rules to Claim Heart of 

Jerusalem 
ByJOD RUDOREN 

Tensions are growing as more mainstream ,~ews seek to visit and 

pray at the Temple Mount in ~lerusalem, a sacred site controlled 

for centuries by Muslims, who call it the Noble Sanctuary. 

, ~ Video: Conflict Grows Over Temple Mount 

LETTER FROM PARIS 

Trendy Green Mystifies France. It’s a Job for the 

Kale Crusader! 
By ELAINE SCIOLINO 

One American woman’s effort to lead Parisians to embrace kale 
as a menu staple has led to some modest victories. 

~ Slide Show: Introducing Kale to the French 

U,S, 

Once Suicidal and Shipped Off, Now Battling 

Nevada Over Care 
By RICK LYMAN 



A lawsuit on behalf of a group of homeless and mentally ill 
people claims they were bused out of Nevada and left on the 

streets of San Francisco with little or no medication. 

Slide Show: Fighting Nevada Over Mental-Health Treatment 

Ad Campaigns Compete as Health Law Rollout 
Looms 
By MICHAEL D SHEAR 

As the Obama administration prepares to put the health care law 

in place, it faces an aggressive Republican campaign to prevent 

its success. 

Alabama Primary Puts a Wide Spectrum of 
Republican Views on Display 
By CAMPBELL ROBERTSON 

The outcome in the state’s First Congressional District may 

provide some hints on how much further the Republican lurch to 

the right might go. 

For more U.S. news, go to NYTimes.eomlU$ ~ 

ADVERTISEMENT 

Business 

Intimacy on the Web, With a Crowd 
By MATT RICHTEL 

Pornography by webcam is a money-making opportunity in a 

business eroded by the distribution of free sexual content on the 

Internet. 

ECONOMIC VIEW 



The Mental Strain of Making Do With Less 
By SENDHIL MULLAINATHAN 

The constant distraction of restricting calorie intake strains the 
mental capacity of dieters; in a similar way, poverty is a strain on 
the poor. 

FAIR GAME 

A Better Way to Compare C.E.O. Pay 
By GRETCHEN MORGENSON 

Peer group comparisons are probably more useful to investors 
than the new pay rule proposed by the Securities and Exchange 

Commission. 

For more business news 90 to NYTimes.com/Business ~ 

Technology 

BITS 

Life as Instant Replay, Over and Over Again 
By JEN NA W/ORTHAM 

While the real-time Web presents events as they happen, the 
"replay Web" supplies discussions and dissections in the 
aftermath. 

STRATEGIES 

With a Tweet, Twitter Starts a Debate 
By JEFF SOMMER 

Twitter is the most prominent example of a company that is 
using the 3OBS Act, enacted with the promise of creating jobs, to 

go public. 

Step Away From the Phone! 
By CAROLINE TE L 

Smartphone addicts are starting to curb the habit. 

For more technology news go to NYTimes.comlTechnology >> 

SpoRs 

Tomato Can Blues 
Charlie Rowan was a small-time cage fighter in rural Michigan 
who couldn’t get a break. He owed money to impatient people. 
He needed to start over, but didn’t know how. Then, he came up 

with a plan. 

New Zealand Is Kept Waiting Again 
By CHR STOPHER CLAREY 

Team New Zealand remained one win short of claiming the 



America’s Cup after poor wind conditions caused postponement 
of Saturday’s racing. 

SPORTS OF THE TIMES 

Yankees’ Fond, and Not So Fond, Farewells 
By DAVE ANDERSON 

The glorious send-off for Mariano Rivera stands in contrast to 
other departures by Yankees through the years. 

Role Reversals for Rivera and Pettitte I Now Making Money for the Yankees... 

, On Baseball: Pettitte Up Next as Dynasty Nears End 

Arts 

Movers and Shapers 
By ALASTAIR MACAULAY BRANSEBERTandGAKOURLAS 

A roundup of the dancers, choreographers and designers to 

watch for this season. 

Backstage Drama at the Met, Worthy of Opera 
By ZACHARY WOOLFE 

The new production of "Eugene Onegin," which opens the 
Metropolitan Opera’s season, features Anna Netrebko along with 

a last-minute replacement director and a political protest. 

A Sensitive Rap Star Toughens Up 
By JON CARAMANICA 

On his new album, "Nothing Was the Same," Drake adopts a 
tougher stance toward perceived antagonists than on his 
previous effort, "Take Care." 

Look Who’s Catching the Drakewave 

For more arts news, go to NYTjmes~comlArts ~> 

N.Y./Region 

Witness for the Prosecution 
By RUSS BUETTNER 

Dr. William B. Barr, a psychologist, has testified in more than 
~oo cases, often as a prosecution witness, and frequently arguing 
that defendants have exaggerated mental impairments. 

NEWYORK STORY 

A Craigslist Ad: Will Pay for Poem 
By ESTHER COHEN 

The ad on Craigslist was eye-catching: $~o,ooo for a single 



poem, if it impressed an anonymous lover (lovers?) of the arts. 

BIG CITY 

Green Cabs Appear as Bloomberg Prepares to 
Depart 
By GINIA BELLAFANTE 

The innovation of the green cab fleet was meant to help solve the 
problem of an unequal distribution of taxis in the city. 

For more New York news, go to NYTimes.comlNewYork ~ 

Obituaries 

3ohn Kennell, Advocate of Infant Bonding, Dies 
at 91 
By PAIJL VITELLO 

Dr. Kennell’s research in the 196os helped end a common 
practice of keeping newly born infants and their parents apart in 

the first hours of life. 

Albert Taylor, 88, Tracker Whose Work Helped 
Children, Dies 
By JOHN SCHVVARTZ 

Mr. Taylor, a former Border Patrol agent, was regarded as a 
legend in the art of tracking people in the wild and helped 
develop a program to teach children how to increase their chances of being 
found. 

Marvin Rainwater, 88, Twangy Countw Singer, 
Dies 
By DANIEL E 8LOTNIK 

Mr. Rainwater was a classically trained pianist who turned to 
country music, then wrote and recorded the hits "Oonna Find Me 

a Bluebird" and "Whole Lotta Woman." 

Today’s Video 

a VIDEO: Conflict Grows Over Temple Mount 
More mainstream Jews are seeking to enter and pray at the 
Temple Mount in Jerusalem, one of the most contested religious 
sites in the world, which Muslims call the Noble Sanctuary. 

Related Article 

VIDEO: Review: 2014 Honda Odyssey 



A Shop-Vac that retails for $45,280? Fortunately, a new 2o14 

Honda Odyssey Touring Elite van is included. Tom Voelk 

discovers that the built-in vacuum has the power to keep up with 

5-year-old twins. 

~ VIDEO: Bill Cunningham I Getting Real 
The contrast between the commerce of Fashion Week and the 
imaginatively dressed crowds, armed with cameras, added a 
festive touch. 

For more video, go to NYTimes.com~VJdeo ~ 

Editorials 

EDITORIAL 

President Rouhani Comes to Town 
By THE EDITORIAL BOARD 

The new president oflran has sent encouraging signals that could mean the 
beginning of real change. 

EDITORIAL 

Close the N.S,A,’s Back Doors 
By THE ED TOR AL BOARD 

The National Security Agency undermines confidence in communication by 
weakening encryption. 

EDITORIAL 

The Quest for a Lyme Vaccine 
By THE EDITORIAL BOARD 

There are glimmers of hope that newer, more effective L~ne vaccines can be 
developed. 

For more opinion, go to NYTJmes.com/OpJnJon ~ 

Op-Ed 

OPINION 

When I Moved Online o,, 
By TAO LN 

In endearingly impulsive ways, my parents have begun to 
interact with the Internet. 

OP-ED COLUMNIST 

The Pope’s Radical X~hisper 
By FRANK BRUNI 

The Catholic leader’s tone and words are a counterpoint to the 
arrogance and self-aggrandizement that define so much of 

modern life. 

Columnist Page J BIog 



OP-ED COLUMNIST 

Good Populism, Bad Populism 
By ROSS DOUTHAT 

The most innovative ideas in the Republican Party are coming 

from the same contingent that’s pushing the pointless budget 
brinkmanship. 

Columnist Page I Blog 

For more opinion, go to NYTimes.com/Opinion ~ 

ON THIS DAY 

On SepL 22, :1862, President. ~,’~braham Lincoln issued the preliminary 

Emancipation Proclamation, declaring all slaves in rebel sta~.es should 

be free as of Jan. L :~863~ 
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From: 

Sent: 

To: 

Subject: 

A1 Gore, Climate Reality <info@climatereality.com> 

Sunday, September 22, 2013 10:39 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

A special announcement 

 ojec  V [ S [ T C L] M A T E R E A L IT Y P ~ 0 J E C To 0 ~ G 

Dear Jan, 

Tomorrow, I’ll be on stage at the Social 
Good Summit with other global leaders 

discussing how we can all work together to 

solve our planet’s greatest challenges. 

And I’ll be making an exciting 
announcement about our biggest event of 

the year-- something that I wanted you, a 

generous and loyal supporter, to hear first. 

On October 22,2013, The Climate Reality 
Project and I will be hosting our third annual 

~,,~,~,,~,,~,!,!~. It is a global event that 
brings together news, multimedia and 
voices from around the world to tell the story of the climate crisis. 

ai~f~.~.!.~.~.£.~.~...~.!~?~. To solve the climate crisis we know we have to put a price on 
carbon. During 24 Hours of Reality, you’ll see how we can make this solution ... a 

reality. 

The world will hear about this when I announce the program on Monday at the 

~££!~!,,,~,£,£~,,#,~,!~,,!,£,,,~4~,,~£[k,,,C,!,~, but l wanted to make sure you heard it 
from me first. 

I hope you’re as excited as I am. 

So please, £!,!,£~,,,~,[~,~,,~,!~,~,~,,~f~!~,[~,~,!,~,~, ... and mark your 
calendars to tune in to this historic event. 



Thanks, 

AI Gore 

Chairman, The Climate Reality Project 

P.S. If you want to watch my announcement live -- ~!~!,~,~_~,~,~,~t ,!~,~,~,T, 

tomorrow. 

CLICK HERE TO UNSUBSCRIBE, 

@2012 THE CLIMATE REALITY PROJECT. ALL RIGHTS RESERVED. 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/22/2013 5:38:39 PM 

Taxes 

10/1/2013 5:30:00 PM 

10/1/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Bernard Stengle <bernard.stengle@cengagelearning.com> 

Monday, September 23, 2013 11:21 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Logic 

Dear Professor Boxill, 

Please return the following argument with corrections to receive your new Hurley desk copy. 

P1) All logic classes challenge students. 
P2) Some Logic classes are taught using Hurley 
P3) Students in classes that use Hurley often have access to Aplia. 
P4) Aplia increases student engagement and provides additional practice. 
P5) Students who practice more almost always perform better in Logic classes. 

Therefore, all Logic students should use Hurley 

INTRODUCING HURLEY, 12E, AVAILABLE 01/01/14! 
"Unsurpassed for its clarity and comprehensiveness, Patrick Hurley’s A CONCISE INTRODUCTION TO LOGIC is the 
# 1 introductory logic textbook on the market. In this Twelfth Edition, Hurley continues to build upon the tradition of a 
lucid, focused, and accessible presentation of the basic subject matter of logic, both formal and informal. It also 
includes an expanded array of technology supplements offered through MindTap, a highly robust internet platform-- 
including Aplia, an online homework solution; additional practice and study tools; video clips coveting topics that 
students find difficult; the complete text in eBook format; and the popular Learning Logic multimedia tutorial program. 
In response to market feedback and the success of Cengage Learning’s Logical Choice Custom Program, the book 
continues to offer multiple options to customize your course content." 

Preview copies begin shipping October 2013. Please contact your Cengage Learning representative to reserve yours 
today. 

Your personal Learning Consultant, 

Barney Stengle 
Learning Consultant 
800.513.1046 ext. 2495 
bernard.stengle@cengage,com 

Philosophy, Religion, Music, Theatre, 
Anthropology, Social Work and Counseling 
Cengage Learning 
10650 Toebben Drive 
Independence, KY 41051 



From: 

Sent: 

To: 

Subject: 

NYTimes.com <nytdirect@nytimes. com> 

Tuesday, September 24, 2013 3:09 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Today’s Headlines: Enigmatic Leader of Iran Backs Overture. for Now 

Vew n Browser Add nytdirect@nytimes.com to your address book 

Most Popular Video Subscribe: Digital / Home Delivery 

Today’s Headlines 
IN Tills E-MAlL ’~ World U.S. Politics Business Technology Sports Arts 

N.Y./Region Today’s Video Editorials Op-Ed On This Day CUSTOMIZE 

Top News 

Enigmatic Leader of Iran Backs Overture, for 
Now 
By THOMAS ERDBRINK 

Iran’s new president, Hassan Rouhani, is getting all the 

attention, but Ayatollah Ali Khamenei, the supreme leader, 
remains the man behind the curtain. 

Former F.B.I. Agent to Plead Guilty in Press Leak 
By CHARME SA3/AGE 

Donald Sachtleben, a former bomb technician, agreed to plead 

guilty to leaking classified details about a foiled bomb plot in 

Yemen, the Justice Department announced. 

McConnell’s Deal-Making Yields to Politicking 
By JONATHAN ~%~EISMAN and JEREMY ~L PETERS 

As Congress nears another budget abyss, Senator Mitch 

McConnell is balancing leadership demands with re-election 

ones. 

For more top news, go to NYTJmes.com ~ 

ADVERTISEMENT 



The State of Connecticut is offering 

tax-exempt bonds to retai investors 

on Tuesday, September 30~. 

Catl your broke~ or cilick here to vist 

www.buyCTbonds.como 

QUOTATION OF THE DAY 

’%24’re Si~ico~ ~za[[e~, we ~re not Detroit° .It shouMn’t be 
h ening here. We’re not the £ust Belt." 

XAVIER CAMPOS, a Democratic ci~ councilm~ in San Jose, Calif., on the financial troubles 
facing the ei~. 

ADVKRT~SKMKNT 

World 

Vote for Merkel Seen as Victory for Austerity 
By AN DREFd HIGGINS 

For months, Europe waited for German elections, hoping that a re-elected 



Chancellor Angela Merkel would ease austerity measures. The wait is over, and 
so, too, is any hint of a new approach. 

Kenya Forces Said to Be Securing Mall After 
Long Standoff 
By JEFFREYGETT EMANandNCHOLASKULSH 

The bloody standoff at a Kenyan shopping mall edged closer to a 
conclusion on Monday night, with Kenyan officials saying that 
there were no more civilians trapped inside. 

China Gains New Friends in Its Quest for Energy 
By JANE PERLEZ and BREE FENG 

A Chinese presence at a vast new oil field in Kazakhstan is 
another indication that China’s influence has eclipsed even 
Russia’s across the former Soviet republics of Central Asia. 

For more wodd news go to NYTimes.com/World ~ 

U,S, 

Struggling, San Jose Tests a Way to Cut Benefits 
By RICK LYMAN and MARY VVILUAMS VVALSH 

The city that calls itself the capital of Silicon Valley is planning to 

cut pensions and other benefits to fight its escalating fiscal woes, 
and other municipalities are watching. 

Guantfinamo Hunger Strike Is Largely Over, U.S. 

Says 
By CHARL E SAiVAGE 

The military said the number of hunger strikers had dropped 
significantly since mid-July, and a la~er for the detainees said 
they had largely achieved their goals. 

Victims Push Laws to End Online Revenge Posts 
By ERICA GOODE 

Posting explicit images of former sexual partners can ruin lives, 
yet mostly goes unpunished. But the law may be catching up with 
technology. 

For more U.S. news~ go to NYTJmes.eomlUS ~> 

ADVERTISEMENT 



Politics 

Rubio Withdraws Support for Gay Black Judge’s 
Nomination to the Federal Bench 
By LIZET’TE ALVAREZ 

The reversal by Senator Marco Rubio, Republican of Florida, 
who has seen his allure among conservatives tumble, effectively 
blocks the judge’s nomination. 

Handshake With Iran Might Say Much More 
By MARK LANDLER 

The world will be watching to see whether President Obama and President 
Hassan Rouhani of Iran find a way to connect at the United Nations on Tuesday. 

Enigmatic Leader of Iran Backs Overture, for Now 

Business 

Speedy Trains Transform China 
By KEITH BRADSHER 

Just five years after the high-speed rail system opened, it is 
carrying nearly twice as many passengers as the country’s 
domestic airline industry. 

Despite a Deadly Crash, Rail System Has Good Safety Record 

, China Gains New Friends in Its Quest for Energy 

DEALBOOK 

JPMorgan’s Legal Hurdles Expected to Multiply 
By BEN PROTESS and JESSICA SILVERoGREENBERG 

JPMorgan Chase paid $1 billion to resolve an array of 



government investigations last week. But more hurdles lie ahead. 

On JPMorgan and What Makes a Criminal Case 

DEALBOOK 

Detroit’s Casino-Tax Dollars Become Big Issue in 
Bankruptcy Case 
By MARY W LLIAMS %~{ALSH 

An insurer has filed a lawsuit, trying to block a deal Detroit 
reached over interest-rate swaps. 

For more business news, go to NYTimes.comlBusiness >> 

Technology 

DEALBOOK 

BlackBerry Buyout Offer Raises Array of 

Questions 
By IAN AUSTEN and DAVID GELLES 

BlackBerry said that it had reached an agreement to sell the 
company for $9 a share to a group led by Fairfax Financial Holdings. 

DeaIBook: A Deal for BlackBerry That’s Not Yet a Deal 

BITS BLOG 

Twitter Adds CBS to Its Stable of Big Advertising 

Partners 
By VNDU GOEL 

AS the social network is tiTing to show sustained revenue growth, 

CBS and other broadcasters can pair video clips with ads and distribute them on 
the service. 

BITS BLOG 

Apple Sells Nine Million New iPhones in First 

Weekend 
By BRIAN X CHEN 

That compares to five million iPhone 5 smartphones sold last 
year in the first weekend that device went on sale. But this year, for the first 

time, two models went on sale at once. 

For more technology news~ go to NYTJmes,comlTechno~ogy >> 

Spots 

Oracle Team USA Now Has the Wind at Its Back 
By CHRISTOPHER CLAREY 

Oracle Team USA won its fifth consecutive must-win race in the 
America’s Cup, whittling Emirates Team New Zealand’s lead to 

Rivalry Starts at Helm J ~ Interactive Feature: Racing Above Water 



In Fight for Legacy, Rodriguez Fields Costly 

Team of All-Stars 
By STEVE EDER 

As Alex Rodriguez prepares to appeal his 211-game suspension - 
baseball’s longest ever doping punishment - he has a supersize 
team of advisers to counsel him. 

BATS 

6 Days, 6 Teams: The A.L. Wild-Card Scramble 
By JAY SCHREIBER 

With one week remaining, six teams still have a chance to win 
the American League wild card. 

For more sports news, go to NYTimes.com/Spotts ~ 

Arts 

Squabble Disrupts a Refuge for the Rich 
By ROBIN POGREBIN 

The group that runs the Breakers, the Vanderbilt "cottage" in 
Newport, R.I., wants to build a visitors center on the grounds, a 
proposal that has provoked outrage from neighbors. 

TELEVISION REVIEW 

Action, Yes, Just No Superhero This Time 
By MKE HALE 

In "Marvel’s Agents of S.H.I.E.L.D.," on ABC, Joss Whedon tries 

to transfer the Marvel Universe to television. 

In Madrid, Art Finds New Friends 
By DOREEN CARAVA, JAL 

Matadero, a Madrid arts complex, shows the results of a new 
kind of corporate and artistic cooperation. 

, ~ Slide Show: Inside Matadero Madrid 

For more arts news, go to NYTimes.com/Ar~s >~ 

N.Y./Region 

Obama Endorses de Blasio in New York Mayor’s 
Race 
By DAVD W CHEN 

In a statement released by Bill de Blasio’s campaign, President 

Obama said Mr. de Blasio’s platform of "progressive change" 
would make him "a great mayor." 

Designer’s Boyfriend Is Sentenced in Killing at 
Soho House 
By RUSS BUETTNER 



Nicholas Brooks, the son of a Grammy Award-winning 

songwriter, received the maximum term of 25 years to life in 

prison for killing Sylvie Cathay in 2OlO. 

THE APPRAISAL 

Free Cable for Building Managers, but With Fine 
Print 
By ELIZABETH A, HARRIS 

In recent years, concerns have bubbled up that Time Warner’s 
contracts with apartment building employees are deputizing them to carry out 
the company’s business, thus creating a conflict. 

For more New York news go to NYTimes:com/NewYork >> 

Obituaries 

Ruth Patrick, lO5, a Pioneer in Science And 
Pollution Control Efforts, Is Dead 
By VVILLIA~vl DICKE 

Dr. Patrick, one of the country’s leading experts in the study of 
freshwater ecosystems, or limnology, was an innovator of a 
number of environmental practices and principles. 

Carolyn Cassady, Beat Generation Writer, Dies 

at 90 
By JOHN LELAND 

Ms. Cassady was the former wife of Neal Cassady and a character 

in Jack Kerouac’s "On the Road." She later chronicled her life in 
the Beat Generation. 

Today’s Video 

~ VIDEO: ScienceTake: Bacteria’s Private Line 
The first of our new ScienceTake series examines how a kind of 
bacteria can organize coordinated, wavelike attacks on prey using 
a stealth communication system. 

~ VIDEO: Timeline of the Kenya Mall Shooting 
A day-to-day look at the events that have occurred since 
Saturday’s deadly shooting and hostage situation at an upscale 
mall in Nairobi, Kenya. 

N VIDEO: Merkel Wins Big in German Election 
Chancellor Angola Merkel scored a stunning personal triumph 
Sunday in the national elections in Germany. 



For more video, go to NYTiraes.cora/VJdeo ~ 

Editorials 

EDITORIAL 

Angela Merkel’s Next Challenge 
By THE EDITOR AL BOARD 

For Europe to prosper, Germany needs to accept a strong banking union and 
less austerity. 

EDITORIAL 

New York Legislators’ Secret Income 
By THE EDITORIAL BOARD 

The state anticorruption commission must press for details about outside 
money sources that lawmakers have kept hidden for decades. 

EDITORIAL 

Home Care in the Home Stretch 
By THE EDITORIAL BOARD 

A strong new rule that entitles these workers to the minimum wage and 
overtime pay is a victory in word, not deed, because it does not take effect until 

20,5. 

For more opinion, go to NYTimes.comlOpinion ~ 

Op-Ed 

OP-ED CONTRIBUTOR 

’Those Are Our People’ 
By STAN LEY G~ EM BA 

Watching terrorists attack a mall just miles from my home in 

Nairobi. 

OP-ED COLUMNIST 

Ted Cruz’s Flinty Path 
By FRANK. BRUN 

As he rails against Obamacare and raises the specter of a 
government shutdown, the Texas senator clumsily pursues his 
dearest cause: himself. 

Columnist Page ] Blog 

OP-ED COLUMNIST 

Shrugging Off the Shooting 
By JOE NOCERA 

Have we reached the point where mass shootings are the new 
normal? 

Columnist Page ] Blog 

For more opinion, go to NYTimes.com/OpinJon ~ 

ON THIS DAY 



On Sept° z4, :~996, the United States and the world’s other rnafior 

nuclear powers signed a treat)~ to end all testing and development of 

nuclear weapons° 

See this Front Page I Buy this Front Page 

FOLLOW US: ~ Facebook I ~ @NYTimes I i~ Pinterest 

Access The New York Times from anywhere with our suite of apps: 

iPhone®l iPad® Android I All 

Visit The New York 
Times Store ~> 

Have questions? 
Help Section ~> 

Visit our mobile website at 
m.nyt,com },} 

About This E-Mail 

This is an automated e-mail. Please do not reply directly to this e-mail. 

You received this message because you signed up for NYTimes.com’s Today’s Headlines newsletter. 
As a member of the TRUSTe privacy program, we are committed to protecting your privacy. 

Unsubscribe t Manage Subscriptions I Change Your E-Mail t Privacy Policy I Contact I Advertise 

Copyr ght 2013 The New York Times Company NYTimes corn 620 Eghth Avenue New York, NY 10018 



From: 

Sent: 

To: 

Subject: 

The New York Times <nytimes@email.newyorktimes.com> 

Tuesday, September 24, 2013 9:05 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Limited Time Offer: Come back to Home Delivery and get 50% off for 26 weeks + Free 
Online Access 

GEl" 50% OFF A NEW YORK I’IMES 
N paper Su    ption for ~6 Weeks 

The New York Times has a special offer where 

you can get 50% offyour subscription for the 

first 26 weeks. 

When you resubscribe, you get all 

of the following: 

The convenience of home delivery 

Plus FREE online access to NYTimes.com 

and FREE apps for your smartphone 

and tablet* 

Plus get one FREE additional Iogin, so a 

friend or family member can enjoy FREE 

digital access as well 

Enjoy all of this and more at an exceptional 

value. Don’t miss this amazing offer, subscribe 

today! 

*Mob le apps are not supported on all devices, Does not include e reader editions, Premium Crosswords or The New York 

Times Crosswords apps Book Revew and Large Prnt Weeky subscript ons do not ncude All Dgta Access Other 

restr ct ons apply Offer expires 10/31/13 



You received this email because you are a former subscriber of The New York Times, If you no longer wish to receive 

promot onal email from The New York Times, click Unsubscribe below or write to Customer Care c/o The New York 

Times PO, Box 8041 Davenpo~ IA 528085041, Please note if you opt out of receiving promotional messages you 
cont hue to rece ve mportant not float ons that are legally requ red or could affect your serv ce 

To ensure delivery of e-ma Is from The New York Trees, please add nytimes@email.nytimes.com to your address book 

Privacy Policy I Contact Us I Unsubscribe 

@ 2013 The New York Times Company I PO Box 8041, Davenport, IA 528088041 



From: 

Sent: 

To: 

Subject: 

WNBA Offers <wnba@fans.wnba.com> 

Tuesday, September 24, 2013 10:03 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Sign up now for your chance to go to the WNBA Finals! 

Having trouble viewing this email? Click here to view in your browser. 

Be sure to add wnba@fans.wnba.com to your email address book. 

Now through September 27, 2013 enter 
for a chance to W~N: 

oF~ights, Hote~ and Two (2} Game Tickets 
to WNBA Finals 2013 presented by Boost 
Mobile 

°Meet and Greet a WNBA P~ayer 

o$100 WNBAStoreocom Gift Code 

And much, much more, Plus have a 
chance to win weekly Jamba Juice and 
WNBA prizing! Prize Detai~s 

How to Enter: 

°Simply take the Team Up for a Healthy 
America WeeMy Hea~th P~edge (it costs 

°You will automatically be entered in the 
Team Up For the Ultimate WNBA Fan 
Experience Sweepstakes 

°P~edge each "week for weeMy giveaways 
and increase your chances for the grand 

Sweepstakes Rules 



This message was sent to you because you subscribed to WNBA Offers email communications. 

Update your email address, favorite team or other preferences at the ,a,!l-Access Member Center (NBA.com/allaccess). 

This email was sent to: jmboxill@email.unc.edu 

If you would like to unsubscribe, click here to change your communication preferences. 

WNBA All-Access Member Relations 
645 FiSh Avenue 
New York, NY 10022 
WNBA.com Network Pdva 

The WNBA identifications are the intellectual property of the WNBA and its teams. 
@ 2013 WNBA Enterprises, LLC. 



From: 

Sent: 

To: 

Subject: 

Student Adventure Tours <social@smdentadventuretours.com> 

Tuesday, September 24, 2013 10:08 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Halloween Hot Spots Newsletter DC from $369-Smdent Adventure Tours 

Sept, 2013 

Halloween Hot Spots Newsletter 
DC from $369 - CALL 1-800-808-1799 



STUDENT° 
~VENTURE 
TOURS 

TODAY 
1~800~24L1728 

A~OU~ OUR 

special!! 

F~ i~AD 2111 



Other Popular Student Trips 

DC - 3 Day~ ~g!!~q~ Tour 
DC o 1 Day Student TriB 

Forward This Email Here 

To ensure you receive our timely email updates and monthly newsletters, 
please add socia~@studentadventuretoursoCOm to your email address book. 

Call us and inquire about a trip today - 1-800-808-1799 

This message was sent to ]mboxill@emaikunc.edu from: 

WebTravelMedia I 11921 S, Dixie Highway - Suite 205 I Miami, FL 33156 

Manage Your Subscription I Fop, ward To a Friend 

Email Marketing by 



C© 
EC1 
EC1- 

Pro/ect Connect is a FREE event that provides 

essential services to those who otherwise 

could not afford them. l ast year 268 9uests 
received an average of 10 services each 

from more than 50providers. Services include: 

0 Health & Dental Care 

0 Mental Health & Substance 

Abuse Services Enrollment 

~ Housing Resources 

~ Employment, Education & 

Job Training Assistance 

0 Legal Services ¯ 

0 Social Services & Benefits ¯ 

0 Veterans Services 

~ Voter Registration and more 

Photograph by Laura Shmania: www.B atterlF1ites.com 

Free Transportation available: 

Chapel Hill public bus routesA and CW 

OPT will transport guests to the event from 

Hillsborough. Guests will be picked up at: 

* Fairview Baptist Church at 8:45 a.m. 

* Southern Country Inn at 9:00 a.m. 



From: 

Sent: 

To: 

Subject: 

Town of Cary <townofcary@service.govdelivery.com> 

Tuesday, September 24, 2013 1:28 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Bluegrass Doubleheader Comes to Cary 

FOR IMMEDIATE RELEASE 
September 24, 2013 

Bluegrass Doubleheader Comes to Cary 
Two-time Grammy nominated, IBMA Female Vocalist of the Year Claire Lynch Band takes the stage twice on Saturday 

CARY, NC - As the Triangle welcomes a week of international bluegrass talent, the Town of Cary will present two free outdoor 
opportunities to celebrate the musical genre on the final day of the IBMA World of Bluegrass Festival. As part of the Town’s 
Downtown Performers Series and Sertoma Series, the Claire Lynch Band, twice winner of IBMA’s Female Vocalist of the Year and two-time 
Grammy nominated for Best Bluegrass Album, will perform twice on Saturday, September 28, first at 2 p.m. at the Downtown Performance 
Green across from the Cary Arts Center, 101 Dry Avenue, and then at 7 p.m. at the Sertoma Amphitheatre in Bond Park, 301 High House 
Road. 

"This weekend, you won’t have to travel far to hear some of the best in bluegrass," said Sarah Preston, Town of Cary Performing Arts 
Coordinator. "Hear bluegrass in the streets during the afternoon performance in downtown Cary, or come to Sertoma Amphitheatre that 
night for a more intimate affair." At both concerts, picnics, lawn chairs and leashed pets are welcome; alcohol is not permitted. 

In the event of inclement weather, real-time concert information will be available at (919) 462-3969 three hours before the concert. 

The Sertoma Series will conclude on September 29 with a performance of, "Brass at Bond." Comedian John Floyd will conclude the 
Downtown Performers Series on October 12. For more, search "Downtown Performers Series" and "Sertoma Series" at www.townofcarv~ 
or call (919) 469-4061. And for more fun in Cary, follow us on Twitter @TOC_Fun (#CaryConcerts), and be sure to check out our Meetings 
and Events Calendar at www~townofcac~9_r!~. 

PRIMARY CONTACTS: 
Sarah Hagan, Downtown Program Specialist, (919)460-4968 
Sarah Preston, Performing Arts Coordinator, (919) 462-3969 
Deanna Boone, Deputy Public Information Officer, (919) 462-3908 
Susan Moran, Public Information Director, (919)380-4240 

RELATED LINKS: 
Downtown Performance Green Ma£ 

Sertoma Am#hitheatre in Fred G. Bond Metro Park MAp_ 

Downtown Performers Series 

Sertoma Series 

Meetinqs and Events Calendar 

Update your subscriptions or email addresses, or stop subscriptions at any time on your Subscriber Preferences Pag:% Please remember upon subscribing to any or all 
of these email lists, your email address becomes subject to North Carolina State Law. State Session Law 2010-83 requires us to make our email subscriber lists 
available for public inspection; however, the Town of Cary is not required to and will not provide copies of our subscribers’ email addresses to the public. If you have 
questions or problems with the subscription service, please contact                  .com. Please direct all other inquiries to townofcarA~townofcary~_oZ9. 

Ths ema was sent tojmboxill@email.unc.edu usng GcvDe very on behaf of: Town o~ Cary 316 Nolth Academy Street Cary, NC 27513 



From: 

Sent: 

To: 

Subject: 

Sara El-Amine, BarackObama.com <info@barackobama.com> 

Tuesday, September 24, 2013 2:02 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

POLL: Just takes a minute! 

Jan -- 

From the start, we’ve built our strategy by listening to the people carrying it out -- you. 

OFA doesn’t just slap the word "grassroots" on what we do and call it a day -- we live by it. 

Every once in a while, we want to take a chance to check in with where our supporters are, what’s important to you, 

and what you want to focus on in your organizing in the months ahead. 

Answer this estion po~ and ~et us know what you°re thinkin& 

We learn a lot from these surveys, and we’ve spent the first eight months adjusting our plans based on what we 

hear from people on the ground. 

So whether your focus is on climate change, jobs, gun violence, immigration reform, Obamacare, women’s rights, 
marriage equality, or something that’s not on this list, I want to hear about it. 

Take our brief one-question po~l =- and ~et us know: 

obarackobamaocomfOneoQ~uestionoPo~ 

Thanks, 

Sara 

Sara El-Amine 

National Organizing Director 

Organizing for Action 

The other side will spend millions to maintain the status quo. We’re fighting for change -- chip in $14 to support OFA 
today. Because you’ve saved your payment information, your donation will go through immediately: 

QUICK DONATE: $14//~//$50 fl fl //Or donate another amount. 



PAID FOR BY ORGANIZING FOR ACTION 

Contributions or gifts to Organizing for Action are not tax deductible. 

This email was sent to: jmboxi~l@emai~.unc.edu. 
If that is not your preferred email address, you can update your information here. ~A~’e believe that emails are a vital way to stay in direct contact with supporters. 

Click here if you’d like to unsubscribe from these messages. 
Organizing for Action, P.O. Box 66732 ~,’ashington, D.C. 20035 



From: 

Sent: 

To: 

Subject: 

katherine.e, scott@duke.edu on behalf of 
Kenan Institute for Ethics <katherine.e. scott@duke.edu> 
Tuesday, September 24, 2013 2:03 PM 
Boxill, Jan <JMBOXlLL@email.unc.edu> 
KIE news: Students connect local refugees, Recalibrating Risk proj ect 

E 

2013 Volume 2, Issue 3 
UPCOMING EVENTS 

Sep. 24, 4pm 
Conversations in 
Human Rights: 
Religious Freedom 
and Persecution 

Oct. 4, 9am 
Islamic Media: Sense 
and Sensation 

Oct. 25, 3:30pm 
Julian Savulescu: 
Ethics and Genetics 

International Scholars on Campus to Discuss Crisis 
and Risk 

Last week, KIE’s Rethinking Regulation program held a workshop on 
the topic of regulatory responses to crises like nuclear accidents, 
economic meltdowns, and oil spills. The international group of authors 
are experts in fields as varied as law, history, psychology, sociology, 
environmental science, politics, and economics. 

By bringing the authors together, the project aims to find ways in which 
the reactions to these different kinds of crises are similar and what we 
can learn from past and recent examples. The project aims to educate 

IN THE NEWS 
Students submitting art 
for "The Icon industry" 
exhibition 

Laurence Heifer leads 
proiect examining 
human rights cases in 
African courts 

Barak Richman speaks 
on Capitol Hill about 
health care monopolies 

KIE QUICK LINKS 

Program Areas 



regulators as well as shift the way academics working on these topics 
view their research. Some common themes include the importance of 
stress-testing and independent investigative agencies. 

o Students 
o Signature Series 
o Multimedia & 

Publications 
- Giving 

GET CONNECTED 

ECP students enact 
Aristophanes’ The Clouds 

Former Dukelmmerse Students Strengthen Ties with 
Local Refugee Community 

After participating in the 2013 Dukelmmerse: Uprooted/Rerouted 
program last spring, Leena EI-Sadek, ’15 and Maura Guyler, ’16 have 
continued to build relationships with locally resettled iraqi women and 
their families. 

Since the Iraqi women often feel socially isolated, the students are 
inviting Iraqi families to the Jummah (Friday) prayers at Duke Chapel, 
allowing the families to connect with other refugees and local Muslims. 
EI-Sadek says, "they come for the spiritual experience, but also love 
interacting with each other, as well as Duke students and faculty." The 
two students hope that eventually the resettled refugees will be able to 
reach out to others in the Arab-speaking refugee community and 
sustain the efforts on their own. 

This email was sent to jmboxill@email.unc.edu by katherine.e.scott@duke.edu I 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Kenan Institute for Ethics I Duke University I Box 90432 I 102 West Duke Building I Durham I NC I 27708 



From: 

Sent: 

To: 

Subject: 

Mitchell <PlannedParenthoodNC@ppfa.org> 

Tuesday, September 24, 2013 2:18 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Only 5 days left to RSVP to PPCNC’s 30th 

Celebrate with us 30 years of Care. No matter what. 

Jan 

You only have a few days left to RSVP to join us for lunch on October 
10. 

siteiR?i=41BiAo~jDmmR2dDs~ GEeoJFA 

You can join more than 400 other Planned Parenthood supporters as we 
welcome Cecile Richards, National Planned Parenthood President, 
who joins us to celebrate our 30th year of serving this community. 
As the daughter of the late Texas governor, Ann Richards, Cecile 

uses her fiery convictions to advocate for women’s health. We 
are so lucky to have a leader like her on the national stage and a 
leader like Janet Colm on North Carolina’s stage. 

RSVP by Monday, September 30 to join us October 10. 

We will use the occasion to show North Carolina that Planned 
Parenthood is not going anywhere, that we will be leaders in the 
Progressive pushback, and to honor Janet Colm for her 30 years as CEO. 

Our Board of Directors hopes that you will join us at noon on 
Thursday, October 10, 2013 at the Carolina Club on the UNC campus 
in Chapel Hill. 

Thank you for all you do to help us fulfill our promise of Care. No 
matter what. 

Mitchell 
Events Marketing Director 

P.S. Whether you can join us or not, you can help us celebrate by 
signing a "Congratulations Janet!" ad in our program. Click 
here to sign the ad and make a $30 contribution. 

http : i/w ~. w.~pac~io~, orgisi~eiR ?i=K 7 ZWZLegn~sgpSDcMlcw 

Care. No Matter What footer 
View this message in your browser Forward this 
message Change your email preferences 
h~p:~iwww.~c~ion org/si~eiR?i=RLEv 0qkWGWdbcJo5wn55l~2 

siteiR?i=FACzn 1Mn0b162m~Bx0ug 
http:i/w~.w.~pac~io~.orgisiteiCO?i=7zxUbmGiDDidmC~dvTU~r~cfN501LFOiKS&cid=0 



From: 

Sent: 

To: 

Subject: 

Rutgers Institute for Ethical Leadership <leadership@business.rutgers.edu> 

Tuesday, September 24, 2013 3:02 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
NJ Nonprofit Executives Participate in Long-Term Leadership Program 

Having trouble viewing this email? Click here 

New ~ersey Nonprofit Execntives Participate 
LongoTerm Leadership Program Sponsored by 

The Prudential Foandatio~ at 
R~tgers ~st~tate for Eth~ca~ Leadership 

Senior executives from 14 New Jersey nonprofit organizations have been selected to 
participate in the second cohort of The Prudential Foundation Nonprofit Executive Fellows 
Program at the Institute for Ethical Leadership at Rutgers Business School. Over a two-year 
period, this group of executives meets once a month from September through June to take 
part in this comprehensive approach to developing both personal and professional leadership 
skills and competencies. 

"We’re delighted to continue our 

collaboration with Rutgers 

Institute for Ethical Leadership. 

Together, we are helping to 

prepare the next generation of 

executive leaders and making 

sure they have the business 

management skills and 

information they need to guide 

nonprofit organizations in the 

future," said Lata Reddy, vice 

president, Corporate Social 

Responsibility at Prudential and 

presiden t of The Prudential Foundation. 

The Prudential Foundation Nonprofit Executive Fellows with Ren4 
Deida, Director, Corporate Engagement at Prudential Financial 

Alex J. Plinio, co-founder of Rutgers Institute for Ethical Leadership, said, "We are pleased to 

continue this long-term program with the generous support of The Prudential Foundation to 

help nonprofit executives achieve their full leadership potential and better serve their 

organizations and the community." 

To read the complete press release, click here. 

loin us and welcome The Prudential Foundation Nonprofit 



Executive Fellows 2013-2015 Cohort: 

John Abramo 

Pamela Brant 

Karen Brown Stovell 

Evonne Davis 

Matthew Feinstein 

Melina Garcia 

Steven Gomez 

Julia Ochoa 

Lyneir Richardson 

Roslyn Rogers Collins 

Richard Rohrman 

Anthony Smith 

Nelida Valentin 

Roland Whitley 

Greater Newark Housing Partnership 

Symphony in C 

Forward Ever Sustainable Business Alliance 

Gallery Aferro 

NJ LEEP, Inc. 

Union City Music Project, Inc. 

Greater Newark Enterprises Corporation 

La Casa de Don Pedro, Inc. 

Brick City Development Corporation 

Planned Parenthood of Metropolitan New Jersey 

New Community Corporation 

Lincoln Park Coast Cultural District 

Newark Workforce Investment Board (NWIB) 

Community Technical Assistance, Inc. 

This email was sent to jmboxill@email.unc.edu by leadership@business.rutgers.edu [ 
Update Profile/Ema[I Address I Instant removal with SafeUnsubscr[beTM I Privacy Policy. 

I 1 Washington Park I Newark I New Jersey I 07102 



From: 

Sent: 

To: 

Subject: 

SugarSync <inactive@sugarsync. com> 

Tuesday, September 24, 2013 3:03 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Your SugarSync account is about to be deleted 

View this in a browser, } Unsubscribe from emsl, 

Your account is about to be deleted 

Hello SugarSync Subscriber, 

You have not used your SugarSync account in over three months. SugarSync periodically deletes 

accounts that have been inactive for 3 months. To save your account from deletion, please take 

one of the following actions in the next 10 days: 

Upgrade to a paid plan and never worry about account expiration again. Paid plans start 

for as little as $7.49/month or $74.99/year for 60 GB. For a limited time, annual plans are 

50% off for the first year. Upgrade Now 

OR 

2. Start using SugarSync again by sharing files, syncing new files or folders, referring 

friends, or adding a device to your account. 

Why use SugarSync? 

SugarSync makes it easy to backup, sync, share, and access your files from anywhere. We 

recently launched an all-new version of (SugarSync), adding great new features like Cloud 

Search, Drag and Drop Sharing, SugarSync Drive, and a Beautiful Photo Gallery. We also 

completely redesigned our Phone and Andro d apps. 

Happy Syncing, 

SugarSync Team 



SugarSync 2.0 Features and Benefits 

SugarSync 2.0 
Download the client and see what is new. 

Get SugarSync 2,0 Now. 

IVlobile Access 
Access your files and folders using our 

redesigned iPad, iPhone, and Andro d apps. 

Drag and Drop Sharing 

Easily share large files and folders. Choose 
view-only access or allow your recipients to 
edit the files. 

Cloud Search 
Find any file or folder you’ve synced or shared 

-- no matter what computer or mobile device 

it’s on. 

SugarSync Drive 

Use Windows Explorer or Mac Finder to 

access all of your synced content -- even from 

your other computers. 

Photo Gallery 
View photos in thumbnail, gallery, or full 

screen. Easily share them via Facebook, 

Twitter or email. 

© 2013 SugarSync, ~nco Follow us: Facebook ¯ Twitter o YouTube ¯ %og 

SugarSync, Inc. o 1810 Gateway Drive o Suite 200 o San Mateo o CA o 94404 



@~s~i@ns? ©us~ome~ Suppo~ o P~ivacy Polcy o Te~ms of Service 



From: 

Sent: 

To: 

Subject: 

Erin Hannigan, BarackObama.com <info@barackobama.com> 

Tuesday, September 24, 2013 6:52 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
The Koch brothers are spending a ton on this: 

Jan -- 

If you turn on the TV right now, you’re going to hear a lot about Obamacare. 

Quite frankly, a lot of it is crap -- and that’s because some groups are spending an insane amount of money trying to 
mislead people about what the law does. 

Just how much money? $400 million and counting since Obamacare passed. 

Think about that -- hundreds of millions of dollars to try to convince people they shouldn’t get insurance. It doesn’t 
get much more cynical than that. 

Look, we’ll never have that kind of money, and that’s OK. Our side is working overtime at the grassroots level to get 

the facts out on health care reform. We don’t need to outspend the other side, but we can’t let them completely 

drown us out. 

Chip in $5 today and support the good guys in the fight to protect Obamacare. 

Because you’ve saved your payment information, your donation will go 

through immediately: 

QU~CK DONATE: 

QU~CK DONATE: }35 

QU~CK DONATE: }50 

QUICK DONATE" 

QU~CK DONATE" }250 



Karl Rove’s American Crossroads GPS and the Koch brothers’ Americans for Prosperity -- it seems almost every 

wealthy conservative group is putting their money behind trying to make Obamacare fail. I saw one ad that 

encourages young people to "opt out" of getting covered. 

That’s right - they would prefer to have people go uninsured rather than see the law succeed. 

Right now, there’s a sense of desperation -- that this is their last chance to throw a wrench into the gears. That’s 

because they know that millions of Americans are already seeing the benefits of Obamacare. And when 
marketplaces open up on October 1st, millions more will have access to coverage -- some for the first time in their 

lives. 

The facts are on our side. And that makes their strategy sound pretty horrible: Spend as much as you can to 

mislead people into thinking the law is bad for them. it’s all pretty disgusting. 

OFA is dedicated to setting the record straight on this - we’ll be spreading the facts and making sure Americans 
have the information they need to get covered. 

Yes, I’m asking you to chip in to help pay for that work. We are the only ones standing in the way of the campaign to 
make Obamacare fail. 

Chip in $5 today, and let’s fight back: 

https:fldonateobarackobamaocomfProtectoObamacare 

Thanks, 

Erin 

Edn Hannigan 

Health Care Campaign Manager 
Organizing for Action 

The other side will spend millions to maintain the status quo. We’re fighting for change -- chip in $14 to support OFA 

today. Because you’ve saved your payment information, your donation will go through immediately: 

QUICK DONATE: $14//$35//$50 fl $100//$250//Or donate another amount. 



PAID FOR BY ORGANIZING FOR ACTION 

Contributions or gifts to Organizing for Action are not tax deductible. 

This emait was sent to: jmboxi~l@email~unc.edu. 
If that is not your preferred email address, you can update your information here. ~&~e believe that emails are a vital way to stay in direct contact with supporters. 

Click here if you’d like to unsubscribe from these messages. 
Organizing for Action, P.O. Box 66732 ’~’%~ashington, D.C. 20035 



From: 

Sent: 

To: 

Subject: 

WNBAStore.com <wnba@fans.wnba.com> 
Wednesday, September 25, 2013 9:05 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Free Shipping Ends Tonight + WNBA Playoffs gear 

Free Shipping Ends Tonight + WNBA Playoffs gear 

Having trouble viewing this email? Dliek here 

~ee shipping on UoSo order over 

P~omo code: WNBAPLA YORFS 

See webs#e tO~~ detaf~> > 

JERSEYS I ToSH[RTS I WNBA LOGO GEAR I ACCESSORIES I FOOTWEAR I BASKETBALL ESSENTIALS 

GEAR UP FOR THE 

YOFF$! 
Show your team pride with your 
favorite jerseys, t-shirts, hats and more 
and receive free shipping on U.S. 
orders over $50. Enter promo code at 
WNBAPLAYOFFS13 at checkout.* 

Share on sHoP NOW 
*Offers ends at 11:59pm ET, 9/25/13. 

FREE SH~PP~NG ON UoSo ORDERS 
OVER $~0 

Enter prorno code WNBAPLA YOFFS’I3 at 
checkout. 

FEATURED COLLECTION 

JERSEY COLLECTION 
Customize your own jersey today! Just select your team’s jersey 

to customize with your name or your favorite player’s name! 

SHOP NOW >> 

FEATURED PRODUCTS 

Atlanta Dream Womens 

Pullover Hoodie 

SHOP NOW >> 

~ All Atlanta Dream>> 

SHOP BY TEAM 

SheA 
New >> 

Los Angeles Sparks 

Primary Logo T=Shirt 

SHOP NOW >> 

Shop All Los Angeles 

~#rks>> 



GET CONNECTED FOR THE LATEST 

NEWS, GEAR, AND PROMOTIONS. 

CONTACT US I 1,86&SHOP,NBA 

This message was sent to you because you subscribed to WNBA Offers email communications. 

Update your email address, favorite team or other preferences at the All-Access Member Center (NBA.com/allaccess). 

This email was sent to: jmboxill@email.unc.edu 

If you would like to unsubscribe click here to change your communication preferences. 

If you need to reach customer service via email please use the following address: 

fa natics52                    . 

WN BA All-Access Member Relations 

645 Fifth Avenue 

New York, NY 10022 

WN BA.com Network Privacy Policy 

The WNBA identifications are the intellectual property of the WNBA and its teams. 

@ 2013 WNBA Properties, Inc. 



From: 

Sent: 

To: 

Subject: 

Rutgers Institute for Ethical Leadership <leadership@business.rutgers.edu> 

Wednesday, September 25, 2013 10:22 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Announcing Special Guest Speaker at Nonprofit Certificate Program 

Having trouble viewing this email? Click here 

Nonprofit Execative & Emerging 
Leader Certificate Program 

October 16 ,- ]~% 20~3 

Announcing Special Guest Speaker 
Karin E. Grantham 

Vice President, 
Human Resources, Global Medical Solutions 

Johnson & Johnson 

Rutgers Institute for Ethical Leadership is pleased to announce that Ms. Grantham will be a 
special guest speaker at the 2o13 Nonprofit Leadership Certificate Program. 

About Ms. Grantharn 

Karin joined Johnson & Johnson in 1998 and has served in a variety of business leadership 
roles throughout the corporation. As Vice President, Worldwide 
Human Resources for the newly created Global Medical Solutions 
(GMS) group, Karin is responsible for collaborating with leaders 
within the GMS Group to design an integrated Human Resources 
Strategy that pinpoints and delivers the talent needed for 
operating company growth. In this role, Karin also serves on the 
Human Resources Executive Committee. 

Prior to her role with GMS, Karin held the global role of VP, 
Human Resources for VISTAKON®, a division of Johnson & 
Johnson Vision Care, and an operating company now within the 
Global Medical Solutions group. Karen also served the Global Pharmaceutical Supply Chain 
Group as a Human Resources Director, and contributed Supply Chain strategies in her role 
of Practice Director for Strategy & Change for the Johnson & Johnson Consulting Group. 



Before joining Johnson & Johnson, Karin served as an external Business management 
consultant working with academic, integrated, and community health care organizations to 
improve performance. Karin has also held practitioner and management positions in 
healtheare delivery settings that include trauma/surgical intensive care units, ophthalmic 
surgery, and hospital-based operating room administration services. Karen is Six Sigma 
and Design Excellence certified, Green Belt Certified, is a registered professional nurse, and 
holds an MS in Nursing, an MBA in Health Services Administration, and an MS in 
Organizational and Change Management. She lives in Milford, NJ with her husband, Greg. 

There is still time to apply %r the 2013 Program! 
Click here [br the complete application° 

About the Program 

This two-tracked program targets established senior 
executives, board members and emerging leaders of 
nonprofit organizations who are interested in building 
skills and developing talents through a rigorous and 
engaging curriculum focused on personal and professional 
leadership. The program covers such topics as ethics and 
values, best practices in board relations, financial 
management, fundraising, leveraging data collection, 
storytelling, and emotional intelligence. 

Executive Track: This track is designed to give nonprofit 
executives the tools to advance their knowledge and skills, 
increase their leadership capacity, gain credentials for 
enhancing their future, and reap the benefits of 
networking with experts and colleagues in the field. 
Only a few spots remain! 

Emerging Leader Track: This track provides training 
and education to 18-2o mid-level managers, interested in 
building their skills and developing their talents. 
Participants learn skills to improve their performance and 
help them effectively lead a nonprofit organization in the 
future. Currently ful!! 

Appl~l Toda~l! 
Partial Scholarships Available. 

Quick Links 
Our Website 

Become a Member 

Business Membership 
Our Annual Report 

Business & Government 
Programs 

Rutgers Institute for Ethical 
Leadership wishes to 

acknowledge the following 
foundations, corporate 

sponsors, and partners. Our 
programs and services would 
not be possible without their 

generosity and support. 

American Express Foundation 

The Fidelco Group 

Genova Bums Giantomasi & 
Webster 

The MCJ Amelior Foundation 

Merck & Co., Inc. 

Stay in Touch 
Provident Bank 

Prudential Financial 

loin our mailing List The Prudential Foundation 

PSEG 

Valley National Bank 

Victoria Foundation 

U.S. Trust 



Wells Fargo Bank 

This email was sent to jmboxill@email.unc.edu by leadership@business.rutqers.edu 1 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Institute for Ethical Leadership Rutgers Business School I i Washington Park I Newark I NJ I 07102 



From: 

Sent: 

To: 

Subject: 

Dawn Laguens, Planned Parenthood Federation of America <pponline@ppfa.org> 

Wednesday, September 25, 2013 10:54 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Take the Obamacare quiz 

Jan ~ 

Think you know Obamacare? Take our quick quiz to find out -- and for every answer you get right, you’ll generate a 10-cent donation to Planned 
Parenflaood Federation of America: 

Obamacare has already helped millions of Americans, and on October 1, millions more will be able to enroll in affordable health insurance plans. 
Opponents don’t want you to know the )xuth about health care reform -- it’s why they just voted again to defund )he law, and why they’re 
)kreatening to shut down the government unless )hey get )heir way. 

Take )he quiz now: Top 5 Things They Don’t Want You to Know About Obamacare: 
siteLR?i= ie4 ob~52 k~ L~J~ ~j kiu 1 svA 

-Dawn 

Dear Jan, 

Its official name is the Patient Protection and Affordable Care Act, but most people just call it Obamacare. But no matter what you call it, 
opponents in Congress have spent )he last three years desperately trying to tear it down. 

All the attacks, the misinformation, the endless votes to repeal the law (42 and counting! ) -- all of)hat is meant to distract you and hide )he trufla 
about Obamacare. And )he trufla is, millions have already benefited, and when )he full law goes into effect next year it will be )he biggest step 
forward for women’s healfla in a generation. 

The more you know about what Obamacare means, the better off you’ll be. Test your knowledge wifla our quick quiz -- every correct answer will 
generate a 10 cent donation to help Planned Parenthood Federation of America keep Obamacare working for women: 

site!R?i= vlMDiL03 rE2 q ff3F dJ7FJg 

Ready? Here’s the first question: 

If Obamacare is repealed, insurance companies will be able to charge customers more for which "pre-existing condition"?: 
beaCT48YlveBWwg 

In just two minutes, you’ll know more about how Obamacare will affect you and raise some money for Planned Parenflaood Federation of 
America. And the next time some politician or pundit -- or family member! -- tries to tell you a fictional story about )he Affordable Care Act, 
you’ll be able to set )hem s)xaight. 

Take )he quiz: Top 5 Things They Don’t Want You to Know About Obamacare: 
l~tt i/wwv, ~ action oro/s~te/R q I~ u , ’ ~ i = ~ 8vlJROag,Uv4nJhMZ<ihNr~ 

Thanks for staying informed and staying active -- and don’t forget to tell your friends to take )ke quiz. 

Sincerely, 

Dawn Laguens, Executive Vice President 
Planned Parenthood Federation of America 

(C)2013 Planned Parenthood Federation of America, Inc. 

Privacy Policy: 
Terms of Use: isiteiR?i=vJVGvDRsAM~YB 

This message was sent to jmboxill@email.unc.edu. Follow the link below to visit your subscription management page to modify your email 
communication preferences or update your personal profile: 
~fa.convio.netisi~eiCO?i=d2o3t2bSnd5HT1 DMoXvO01 d~Ong&cid=0 



From: 

Sent: 

To: 

Subject: 

Michelle Obama <info@barackobama.com> 
Wednesday, September 25, 2013 10:55 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Jan, it’s me 

Jan -- 

You can’t just want change. 

You’ve got to fight for it, too. Barack and I hear that’s exactly what you’re doing -- thank you. 

This work matters. Just look at the August congressional recess: For the first time in a long time, 
our side built some real momentum over the summer -- on everything from immigration reform to 
climate change. That’s all you. 

You’re the heart and soul of this organization. That’s why OFA wants to hear directly from you. 

Jan, if you had to pick, what is the number one issue that drives you to keep fighting? 

I had the privilege of helping get Organizing for Action off the ground earlier this year, and I’m 
excited about where you’re taking it. 

There’s a lot of work still ahead. As garack says: Winning an election doesn’t bring about the 
change we seek. It simply gives us the chance to make that change. 

You’re embracing that opportunity -- and all Americans will be better off for it. 

Thanks, 

Michelle 

PAID FOR BY ORGANIZING FOR ACTION, 

This emNI was sent to: jmboxi~@emaiLunc.edu. 
If that is not your preferred email address, you can update your information here. We believe that emails are a vital way to stay in direct contact with supporters. 

Click here if you’d like to unsubscribe from these messages. 
Organizing for Action, P.O. Box 66732 Washington, D.C. 20035 



From: 
Sent: 
To: 
Subject: 

ConnectCarolina <connectcarolina_info@unc.edu> 
Wednesday, September 25, 2013 11:44 AM 
Boxill, Jan <JMBOXILL@email.unc.edu> 
ConnectCarolina Newsletter for September 25, 2013 

Display problems? View this newsletter in your browser. 

Sept. 25, 2013 

ConnectCarolina Newsletter 

System Outage Thurs.° Sept. 26, 5pro to midnight 

ConnectCarolina will have a planned maintenance outage on Thursday, Sept. 26, starting at 5:00 pm and 

ending around 12 midnight. ConnectCarolina will be down during this time, and other applications may 

experience limited and/or no functionality during this outage. Details here: ~#://ccirffo unc eduis~,stem- 

status/ 

Accuracy and Privacy of Information on Online Campus 
Directory 

Have you looked at your information in the online campus directory? Is your home address correct? Do 

you know that you can control what is displayed through the directory’s privacy settings? 

To review and update your directory information, please go to , click on Update 

Personal Information (upper left of screen under Account Information) and Iogin using your Onyen and 

password. You can also choose whether certain information, such as your home and/or dorm address, is 

publicly viewable in the directory. 

Read online. 

Online Training lynda.com Now Available to University 

Unlimited free access to the online video training library lynda.com is now available to all University 

faculty and staff. UNC-Chapel Hill has licensed lynda.com’s library of more than 1,900 software, career 

development and technology training titles that faculty and staff can access from anywhere using an 

internet browser and Onyen Iogin. To access lynda.com, go to the UNC-Cha nda,com Sigm 

In and log on with your Onyen and password. 



Read onl he. 

New FAQs Posted 

Got questions about ConnectCarolina Finance and HR/Payroll? There’s a good 

chance our new FAQs have the answers! 

Extensive Testing for an 
Effective System 

One of the most important parts of the 

ConnectCarolina project is extensive testing of 

the system prior to go-live. This ensures that 

every piece of the system works properly and 

that ConnectCarolina will be an effective tool that 

meets your needs. 

More on testing in this video. 

Read online, 

Campus Staff Featured in 

ConnectCarolina Videos 

What do campus users think about ConnectCarolina? Is it 

difficult to learn? What advantages does it bring to the 

University? Find out in short videos on ConnectCarolina’s 

YouTube channel. 



Unsubscribe - Edit your subscription 

ConnectCarolina 
University of North Carolina at Chapel Hill 

ccinfo.unc.edu 



From: 

Sent: 

To: 

Subject: 

Routledge Books <mail.kgyawgtdifxpvxeni@tandf.msgfocus.com> 

Wednesday, September 25, 2013 12:08 PM 

Boxill, Jan <JMBOXILL@email.unc. edu> 

Resources for Teaching in Higher Ed: 20% OFF 

Resources for Teachir~her Ed: 20% OFF 
Is this email not displaying correctly? View it in your browser [ Add to safe senders I Forward to a Friend 

Check out our latest online 
catalog, Resources for 
Teaching in Higher 

We’re offering you 20% off all tit~eso 

Now until October 2nd receive 20% OFF* all titles with discount 

code DRK81. Remember, all web orders over $35 receive FREE 

SHIPPING in the US and Canada. *Offer valid on web orders for US 

customers only at: , , 

or routledqementNheNth.com. 

Share this discount: 

~esources for 

Teaching in Higher 
Education 

Sign up by subject area to receive news and offers straight to your inbox from the Taylor & Francis Group. 

You will be able to update your details or unsubscribe at any time. 
We respect your privacy and will not disclose, rent or sell your email address to any outside organizations. 

Copyright 2013 Taylor & Francis, an Informa business. 

Taylor & Francis is a trading name of Informa UK Limited, registered in England under no. 1072954. 
Registered office: Mortimer House, 37-41 Mortimer Street, London, WIT 3JH. 

If you wish to unsubscribe, please click here. Please note this is an automated operation. 



From: 

Sent: 

To: 

Scott, Ralph <SCOTTR@ecu.edu> 

Wednesday, September 25, 2013 3:01 PM 

Kelley Ann Gregory <kelleyg@northcarolina.edu>; denijr@appstate.edu; ellistb@appstate.edu; 
kernodlemw@appstate.edu; muirkb@appstate.edu; Sprague, Mark <SPRAGUEM@ecu.edu>; Morehead, 
Andrew <MOREHEADA@ecu.edu>; Taggart, Mark Alan <TAGGARTM@ecu.edu>; Walker, Marianna 
<WALKERM@ecu.edu>; Theurer, Britton Edwin <THEURERB@ecu.edu>; Holloway, James 
<HOLLOWAYJ@ecu.edu>; Kulesher, Robert <KULESHERR@ecu.edu>; McFadden, Cheryl 
<MCFADDENCH@ecu.edu>; mmcoulson-clark@mail.ecsu.edu; bhirendranath@mail.ecsu.edu; 
BRADSHAWS@mail.ecsu.edu; kjackso7@uncfsu.edu; sford2@uncfsu.edu; cdilday@uncfsu.edu; 
bcsims@ncat.edu; fjames@ncat.edu; rlleak@ncat.edu; rcobbjr@ncat.edu; jprotich@ncat.edu; 
hmcmurray@nccu.edu; jhargro9@nccu.edu; dgreen@nccu.edu; gwilson@nccu.edu; vgoldman@nccu.edu; 
msangster@nccu.edu; dsargyro@ncsu.edu; dennis_daley@ncsu.edu; hhh@ncsu.edu; hdkellne@ncsu.edu; 
paul_williams@ncsu.edu; David_zonderman@ncsu.edu; dohse@unca.edu; laughon@unca.edu; 
rberls@unca.edu; Anthony, Robert G Jr <ranthony@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Gulledge, Suzanne Allen <sgulledg@email.unc.edu>; Kramer, Lloyd S 
<lkramer@email.unc.edu>; Kurtz-Costes, Beth <bkcostes@ad.unc.edu>; Porto, James V Jr 
<Jim Porto@unc.edu>; arfreita@uncc.edu; ejernign@uncc.edu; dhancock@uncc.edu; 
HeatherMcCullough@uncc.edu; esouffra@uncc.edu; gsstarre@uncc.edu; pesink@uncg.edu; 
sjovano@uncg.edu; kblowe@uncg.edu; david.nikkel@uncp.edu; mario.paparozzi@uncp.edu; 
sara.simmons@uncp.edu; jcurtis@uncp.edu; reeves@uncw.edu; reillyc@uncw.edu; pattersonl@uncw.edu; 
lugo@uncw.edu; huntt@uncw.edu; pollockd@uncsa.edu; rosenberge@uncsa.edu; wakefordm@uncsa.edu; 
townsb@uncsa.edu; rlasher@email.wcu.com; lcomer@email.wcu.edu; martinezpl@wssu.edu; 
sadjadizm@wssu.edu; pagiavlasno@wssu.edu; placillac@wssu.edu; smithna@wssu.edu; zhangl@wssu.edu; 
wiley@ncssm.edu; gotwals@ncssm.edu; moulder@ncssm.edu; teague@ncssm.edu; David Aspnes 
(aspnes@ncsu.edu) 

Cc: Rigsby, Catherine <RIGSBYC@ecu.edu>; Leonard, Stephen T <sleonard@email.unc.edu>; 
’kocham@appstate.edu’; Sprague, Mark <SPRAGUEM@ecu.edu>; mmcoulson-clark@mail.ecsu.edu; 
Wilson-Jones, Linda <lwilson-jones@uncfsu.edu>; bcsims@ncat.edu; hmcmurray@nccu.edu; 
wiley@ncssm.edu; David_zonderman@ncsu.edu; vfrank@unca.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; esouffra@uncc.edu; Patricia Sink (pesink@uncg.edu); jcurtis@uncp.edu; 
lugo@uncw.edu; townsb@uncsa.edu; Mary Jean Herzog <mherzog@email.wcu.edu>; Placilla, Christina D. 
(placillac@wssu.edu) 

Subject: RE: Health Risk Assessment Questionnaire: MORE INFORMATION 

h tt p ://www. n ytim e s. co m/2 013/0 9/2 5/b u sin e ss/rule s-so u g h t-fo r-w o r k p la c e-well n e s s-q u e st io n n a ire s. h t m I? re f= h e a lth 

Ralph Scott, Professor, Assistant Head of Special Collections for Public Services, and Curator of Printed Books and Maps. 
Editor, North Carolina Libraries www.ncl.ecu.edu 
4005 Joyner Library MS 516 
East Carolina LTniversity 
Greenville, NC 27858 
telephone ( land line ) 252~328.0265(v), 252.328.0268(f) 

I=rom.¯ Kelley Ann Gregory [mailto:kelleyg@northcarolina.edu] 
Sent." Wednesday, September 25, 2013 11:48 AM 
Te." denijr@appstate.edu; ellistb@appstate.edu; kernodlemw@appstate.edu; muirkb@appstate.edu; Sprague, Mark; Morehead, Andrew; 
Taggart, Mark Alan; Walker, Marianna; Theurer, Britton Edwin; Holloway, James; Kulesher, Robert; Scott, Ralph; McFadden, Cheryl; 
mmcoulson-clark@mail.ecsu.edu; bhirendranath@mail.ecsu.edu; BRADSHAWS@mail.ecsu.edu; kjackso7@uncfsu.edu; 
sford2@uncfsu.edu; cdilday@uncfsu.edu; bcsims@ncat.edu; fjames@ncat.edu; rlleak@ncat.edu; rcobbjr@ncat.edu; jprotich@ncat.edu; 
hmcmurray@nccu.edu; jhargro9@nccu.edu; dgreen@nccu.edu; gwilson@nccu.edu; vgoldman@nccu.edu; msangster@nccu.edu; 
dsargyro@ncsu.edu; dennis_daley@ncsu.edu; hhh@ncsu.edu; hdkellne@ncsu.edu; paul_williams@ncsu.edu; 
David_zonderman@ncsu.edu; dohse@unca.edu; laughon@unca.edu; rberls@unca.edu; ranthony@email.unc.edu; 
JMBOXILL@EMAIL.UNC.EDU; sgulledg@email.unc.edu; Ikramer@email.unc.edu; bkcostes@email.unc.edu; jim_porto@unc.edu; 
arfreita@uncc.edu; ejernign@uncc.edu; dhancock@uncc.edu; HeatherMcCullough@uncc.edu; esouffra@uncc.edu; gsstarre@uncc.edu; 
pesink@uncg.edu; s_jovano@uncg.edu; kblowe@uncg.edu; david.nikkel@uncp.edu; mario.paparozzi@uncp.edu; 
sara.simmons@uncp.edu; jcurtis@uncp.edu; reeves@uncw.edu; reillyc@uncw.edu; pattersonl@uncw.edu; lugo@uncw.edu; 
huntt@uncw.edu; pollockd@uncsa.edu; rosenberge@uncsa.edu; wakefordm@uncsa.edu; townsb@uncsa.edu; rlasher@email.wcu.com; 
Icomer@email.wcu.edu; martinezpl@wssu.edu; sadjadizm@wssu.edu; pagiavlasno@wssu.edu; placillac@wssu.edu; smithna@wssu.edu; 
zhangl@wssu.edu; wiley@ncssm.edu; gotwals@ncssm.edu; moulder@ncssm.edu; teague@ncssm.edu; David Aspnes 
(aspnes@ncsu.edu) 
Cc." Rigsby, Catherine; Stephen Leonard; ’kocham@appstate.edu’; Sprague, Mark; mmcoulson-clark@mail.ecsu.edu; Wilson-Jones, 
Linda; bcsims@ncat.edu; hmcmurray@nccu.edu; wiley@ncssm.edu; David_zonderman@ncsu.edu; vfrank@unca.edu; Boxill, Jan; 



esouffra@uncc.edu; Patricia Sink (pesink@uncg.edu); jcurtis@uncp.edu; lugo@uncw.edu; townsb@uncsa.edu; Mary Jean Herzog; 
Placilla, Christina D. (placillac@wssu.edu) 
S,,bject: Health Risk Assessment Questionnaire: MORE INFORMATION 

Catherine asked me to transmit the below information from GA and the State Health Plan pertaining to questions raised about the 

Health Risk Assessment Questionnaire. 

Dear FA Delegates, 

During the September 20, 2013, meeting, the Faculty Assembly discussed changes to the State Health Plan and voiced concern about 

the plan’s "Health Risk Assessment" - a questionnaire that asks employees to provide a selected personal health information in 

exchange for a rate discount. The Health Risk Assessment is voluntary. Nevertheless, delegates were concerned about potential uses 

of the data that would be collected by the Assessment questionnaire, acknowledged that the cost savings associated with completing 

the Assessment would entice employees to provide personal information, and wanted to know the data would be used and how (other 

than its voluntary nature) the NC assessment was different from the personal health questionnaire that was recently suspended by 

Penn State wellness program (http://www.nytimes.c~m/2~13/~9/25/business/ru~es-s~ught-f~r-w~rkp~ace-we~ness- 

questionnaires.html?ref=business& r=O). 

The Assembly asked me to get more information about the new State Health Plan and to inform the UNC faculty about plan’s changes. 

I asked GA’s HR office about the new cost structure, the results of employees failing to reenroll, and the following questions about the 

privacy and potential uses of the personal health information that employees may submit to help lower monthly premiums: " if the 

information will remain private [as stated on the website], why collect it? What is the definition of private in this case? Did the third 

party to whom the data is going (the company collecting the data) sign some sort of nondisclosure agreement? If so, for how long have 

they agreed to keep the information private? And, before that time, for what purposes can an aggregate form of the data be used?" 

GA forwarded the questions to the State Health Plan office. The responses are appended below. Please feel free to share this with 

your interested colleagues. 

Catherine 

Catherine A. Rigsby 

Professor of Sedimentology and Chair of the UNC Faculty Assembly 

Department of Geological Sciences 

East Carolina University 

Greenville, NC 27858 

919-328-4297 

www.ecu.edu/geology 

http://www.northcarolina.edu/facultyassembly/index.htm 

Sent: Monday, September 23, 2013 

Subject: RE: Questions about new State Health Care Plan 

... I can share with you that the questions [in the Health Risk Assessment] are not near as "intrusive" as the Penn State Health Risk 

Assessment. And you can skip sections within the questionnaire. 

With respect to cost, the current Employee Only premium under the PPO 80/20 Plan is ~22.76 per month. For 2014 the EMPLOYEE 

ONLY premium for the Enhanced 80/20 Plan starts out at $63.56--members can receive credits to lower their premium by completing 

up to three wellness activities: 

$20 credit for attesting that the}, do not smoke or are in a smoking cessation program, 

$15 credit for selecting a PCP, and 

$15 credit for completing a Health Risk Assessment--- 

The Employee Only Premium can be reduced to $13.56 if an individual member completes all three wellness activities. If a member 

completes the smoking attestation and selects a PCP, but decides not to complete the Health Risk Assessment, then their premium will 

be $28.56 per month. I’ve attached a link to the State Health Plan’s FAQ document which touches on many different questions 

members are raising: http://shpnc.~rg/mYMedica~~enefits/pp~/enr~~~ment/faqs/we~~ness~activities‘aspx‘ 



With respect to communication, the State Health Plan sent a booklet titled "Important Information about State Health Plan Options - 

2014 Open Enrollment"-- was mailed to all State Health Plan Member’s home addresses. This document was mailed about a month 

ago. 

In addition a booklet called a State Health Plan Decision Guide is being mailed to member’s home addresses this week. Here’s a link to 

the document on the State Health Plan Website: http://shpnc.org/library/pdf/member-2014-enrollment/decision-guide-eEnroll.pdf. 

Date: September 24, 2013 

Subject: RE: Questions about new State Health Care Plan 

Catherine 

from the State Health Plan as it pertains to the Health Assessment: 

The information provided in response to the health assessment is protected by State and Federal law. Although protected, the 

information gathered may be used by the State Health Plan for treatment, payment and operations of the Plan. To that end, the Plan’s 

population health management vendor may use the information to identify members for outreach for case and disease management 

services. A~though the State Hea~th Plan will be not receive individual information from the health assessment it may receive 

aggregate data ~l~ted to the health of our population o~ c~t~in segments ofth~ population. This information may be used to 

develop p~ot programs or incentives a~med at improving member health. 



From: 
Sent: 

To: 
Subject: 

Town of Cary <townofcary@service. govdelivery.com > 
Wednesday, September 25, 2013 4:03 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
Parks, Recreation and Cultural Resources Seeking Committee Members 

Want to be more involved? 



Having trouble viewing this email? View it as a Web p#g~. 

Update your subscriptions or email addresses, or stop subscriptions at any time on your Subscriber Preferences PaCLe_. 
Please remember upon subscribing to any or all of these email lists, your email address becomes subject to North 
Carolina State Law. State Session Law 2010-83 requires us to make our email subscriber lists available for public 
inspection; however, the Town of Cary is not required to and will not provide copies of our subscribers’ email 
addresses to the public. If you have questions or problems with the subscription service, please contact 
su~ort@govde~ive~.com. Please direct all other inquiries to townofcary@townofcary.org. 

This emal w~3s sent to jmboxilJ@email.unc.edu using GovDelive[y on behalf of: Town of Ca[y 316 No[th Academy St[eet , Cary 
NO 27513 



From: 

Sent: 

To: 

Subject: 

jabel@dconc.gov 

Wednesday, September 25, 2013 5:16 PM 

j abel@dconc.gov 

Durham County Library Celebrates Hispanic Heritage Month with Film and Author Visit 

FILM SCREENING: THE VIRGIN APPEARS IN LA MALDITA VECINDAD 
Sunday, Sep. 29, 3 p.m. 
Main Library 

Durham County Library will host a showing of the film The Virgin Appears in La Maldita Vecindad on Sunday, September 

29 at 3 p.m. at the Main Library, 300 N. Roxboro St. The program is in celebration of Hispanic Heritage Month, 
September 15 - Oct. 15. 

This documentary brings together several distinct celebrations of the virgen de Guadalupe in Durham, including those 
occurring outside a Durham apartment complex known as "la Maldita Vecindad" which is composed mainly of Mexican 
and Central American immigrants. Other celebrations include midnight processions, Mass and a relay run from Mexico 

City to New York City that passes through Durham. The documentary also explores Latin American immigrants in the 

United States. 

This program is sponsored by Durham Library Foundation. For more information, contact Judy Quijano at 919-560-0157 
or visit durhamcountylibrary.org. 

MEET THE AUTHOR: CLAUDIA CORLETTO 

Tuesday, Oct. 1, 7p.m. 

Main Library, Conference Room 

In celebration of Hispanic Heritage month, Durham County Library will host local author Claudia Corletto for a reading 

and discussion of her first book, 7 cuentos, a collection of short stories and art. The reading will take place on Tuesday, 
October 1 at 7 p.m. at the Main Library, 300 N. Roxboro St. 

Claudia Corletto is a writer, visual artist, couturier, speaker and art instructor. She has worked with the Carrboro 

ArtsCenter, LabourLove Gallery, Casa Esperanza Montessori School, Wake Tech Community College, the City of Raleigh 

Hispanic-Latino Initiatives Department, Happymess Art Studio, Fablab Carolinas, B.E.S.T. (Beautifying Emerging Spaces 

Together), the Visual Art Exchange, Redress Raleigh, the Pullen Arts Center Pleiades Art Gallery and etix. She currently 

serves on the board of the United Arts Council of Raleigh and Wake County. 

For more information about this program, contact Claudia C. Aleman-Toomes at 919-560-0116 or visit 

durhamcountylibrary.org. 

Joanne Abe~ 
Humanities and Adult Programming Coordinator 

iabel@dconc.l~ov 
Durham CountV Library 

300 North Roxboro Street 

Durham, North Carolina 27701 



560°0268 [ Fax (9£9) 560o0137 

This message is being sent on a public e-mail system and may be subject to disclosure under the North Carolina Public 
Records Act. 



From: 

Sent: 

To: 

Subject: 

Abby Witt, BarackObama.com <info@barackobama.com> 

Wednesday, September 25, 2013 6:30 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Say NO to a shutdown 

Jan -- 

If you had a big deadline coming up at work, what would happen if you just watched cat videos and refused to do 

your job? 

Some House Republicans are treating the deadline for Congress to pass a budget like it’s not all that serious. 

They’ve decided that they don’t like Obamacare, so they’re going to refuse to pass any budget that includes funding 

for it. And if they get their way, our government will shut down after September 30th. 

So buckle up, Jan, because we’re in for a showdown -- and OFA is going to spend every damn day from now till the 

budget deadline reminding John Boehner what he needs to do. 

We need your voice on this -= add Four namez oin the hundreds of thousands of Americans who are 

"NO" to a shutdown. 

Some of these guys are so far gone that as we head toward a government shutdown, Speaker Boehner had the gall 

to call a bill that defunded Obamacare "a victory for common sense." 

But we’re seeing signs of pressure mounting on them to do the right thing. Even Karl Rove came out publicly to say 

that John Boehner needs to stand up to this extreme plan that would shut down the government. 

We can’t afford to play nice here --join this fight, and tell John Boehner to get the job done: 

obarackobamaocom/Sa~,oNootOoaoShutdown 

Thanks, 

Abby 

Abby Witt 

Deputy National Director of Issue Campaigns 

Organizing for Action 

The other side will spend millions to maintain the status quo. We’re fighting for change -- chip in $14 to support OFA 

today. Because you’ve saved your payment information, your donation will go through immediately: 



QUICK DONATE: ~ // 55~ // ~ // //5250//Or donate another amount. 

PAID FOR BY ORGANIZING FOR ACTION 

Contributions or gifts to Organizing for Action are not tax deductible. 

This email ~o~.~ s sent to: jmboxi~@emai~.u~c.edu. 
If that is not your preferred email address, you can update your information here. \~e believe that emails are a vital v~,~y to stay in direct contact with supporters. 

Click here if you’d like to unsubscribe from these messages. 
Organizing for Action, P.O. Box 66732 ’~’%~ashington, D.C. 20035 



From: 

Sent: 

To: 

Subject: 

NYTimes.com <nytdirect@nytimes. com> 

Thursday, September 26, 2013 3:12 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Today’s Headlines: Iran’s Leader. Denouncing Holocaust, Stirs Dispute 

Vew n Browser Add nytdirect@nytimes.com to your address book 

Most Popular Video Subscribe: Digital / Home Delivery 

Today’s Headlines 
IN THIS E-MAlL ’~ World U.S. Politics Business Technology Sports Arts 

N.Y./Region Today’s Video Editorials Op-Ed On This Day CLISTOMIZE 

Top News 

Iran’s Leader, Denouncing Holocaust, Stirs 
Dispute 
By MARK LANDLER and THOMAS ERDBRINK 

President Hassan Rouhani’s condemnation of the Holocaust has 

set off a political storm, landing him in precisely the kind of 

tangled dispute he had hoped to avoid. 

Key Syrian Rebel Groups Abandon Exile Leaders 
By BEN HUBBARD and MICHAEL R, GORDON 

As diplomats push for a peace conference to end Syria’s conflict, 

a collection of some of the country’s most powerful rebel groups 

publicly abandoned the opposition’s political leaders. 

, West Says U.N. Nears Syria Resolution 

Attention Switches to Investigation of Kenyan 
Mall Siege 
By N CHOL~ KULISH, JEFFREY GETTLEMAN and ALAN CO~JELL 

Investigators began sifting through rubble, studied closed-circuit 

television footage and brought in more resources to identify the 

militants who laid siege to an upscale mall in Nairobi. 

For more top news, go to NYTimes,com ~ 

ADVERTISEMENT 



Editors’ Picks 

SCIENCE 

~ VIDEO: ScienceTake: A Frog’s Secret to Sticking 
Nature is full of animals with amazing abilities that scientists are 
trying to understand, and the torrent frog is one of them. True to 

its name, it lives stuck to waterfalls. 

OPINION I OP-EDCONTRIBUTOR 

A Pause, Not an End, to Warming 
By RCHARDA MULLER 

The lull is consistent with historic temperature variability. 

QUOTATION OF THE DAY 

"Th~ just got b~tt~r ~d b~tt~ro" 

GRANT DALTON, managing director of Team New Zealand, on Oracle Team USA, which won 
the America’s Cup after trailing 8-1. 

ADVERTISEMENT 



World 

Pursuing Graft Cases at Higher Levels, Chinese 
Leader Risks Unsettling Elites 
By CHRIS BUCKLEY 

While President Xi Jinping may help consolidate his power in 
targeting corrupt officials, zeroing in on higher targets may 
unleash risky instabilities within the political elite. 

Toll in Quake in Pakistan Rises Past 3oo 
By SALMAN M&SOOD arid DECLAN ~’~ALSH 

Soldiers and rescue workers scrambled to reach victims in one of 
the country’s remotest areas, frequently troubled by unrest and 

natural calamities. 

In Indonesia, a Governor at Home on the Streets 
By JOE COCHRANE 

As Indonesians look to their next presidential election, many are 
talking about a local governor who has demonstrated an 
unusually common touch with the people. 

U,S, 

Gunman Said Electronic Brain Attacks Drove 
Him to Violence, F.B.I. Says 
By MICHAEL S SCHM DT 

Aaron Alexis believed he was being controlled by "extremely low 
frequency" electromagnetic waves, said the official overseeing 
the investigation into the Navy Yard shootings. 

~ Video: Footage of Washington Navy Yard Gunman 



A Nudge to Poorer Students to Aim High on Colleges 
By DAVID LEONHARDT 

Seniors with high SAT scores are receiving packets from the College Board 
encouraging them to apply to top colleges, part of a new outreach effort. 

U.S. to Contact Borrowers With New Options for Repaying Student Loans 

Fight Over Energy Finds a New Front in a Corner 

of Idaho 
By KIRK JOHNSON 

The Nez Perce Indians were drawn into the national brawl over 
the future of energy last month when they tried to stop a load of 
oil-processing equipment from moving through their lands. 

~ Slide Show: An Indian Tribe’s Battle 

For more U.S. news, go to NYTimes.com/US ~ 

ADVERT SEMENT 

The ,State of Connect cut is offer ng 

tax-exempt bonds to retai investors 

on Tuesdays September 30~. 

Caii your broker or cick here to vist 

wwwobuyCTbonds.como 

Politics 

A New Senator Stops Talking, and a Vote on 
Spending Nears 
By JONATHAN V~EISg/IAN 

Senator Ted Cruz’s verbal assault on the health care law ended 
when the Senate voted loo to o to end debate and move to 
consider legislation that keeps the government open through Dec. 15. 

Treasury Puts a Date on When Cash May Run Out: Oct. 17 
By ANNIE LOV~REY 

Treasury Secretary Jacob J. Lew warned in a letter to Speaker John A. Boehner 

on Wednesday that the government might not be able to pay its bills in mid- 



October unless a budget deal was made. 

Obama’s Approval Rating Matches Two-Year 

Low, Poll Shows 
By JONATHAN MARTIN and ALLISON KOPICKI 

President Obama’s standing among the public has dropped 
significantly, with 49 percent disapproving of his job 
performance and 43 percent approving, a poll says. 

N Document: Poll Results on President Obama’s Performance 

For more political news, go to NYTimes.comlPoJitics ~ 

Business 

DEALBOOK 

Detroit Spent Billions Extra on Pensions 
By MARY WILLIAMS WALSH 

For decades, Detroit’s municipal pension fund made undisclosed 
payments to retirees, active workers and others, costing the city 
billions of dollars. 

Post a Comment 

DEALBOOK 

Alibaba, Chinese Internet Giant, Plans to Issue 
I.P.O. in New York 
By MICHAELJ DELAMERCEDandNEILGOUGH 

The Chinese Internet company has ended talks with the Hong 
Kong stock exchange over an initial public offering. 

Deal Professor: Lax Rules Give U.S. Upper Hand in Tussle Over Alibaba I.P.O. 

Tech Giants Fear Spread of Patent Wars to Europe 
By DANNY HAKIM 

After spending hundreds of millions of dollars in the United States to defend 
patent-infringement lawsuits, the companies worry that Europe could become a 
similar battleground. 

For more business news go to NYTJmes.com/Business >~ 

Technology 

Researchers Build a Working Carbon Nanotube 
Computer 
By JOHN MARKOF’F 

The achievement was reported in the journal Nature on 
Wednesday. Carbon nanotubes are viewed as having the 
potential to extend the limits of silicon. 

DEALBOOK 



Fund to Let Investors Bet on Price of Bitcoins 
By PETER LATTMAN and NATHANIEL POPPER 

SecondlVlarket is expected to begin raising money for an 

investment fund that will hold only bitcoins, giving wealthy 
investors exposure to the virtual currency. 

~ Video: Bitcoin Has Real-World Investors 

STATE OF THE ART 

A Whole New Idea: Half a Camera 
By DAVID POGUE 

Married to a big-screen smartphone, Sony’s QX cameras turn out 
great pictures, but the cameras themselves have flaws. 

~ Slide Show: A Camera That Looks Like a Lens 

~ 105 Seconds With Pogue: Sony QX 

For more technology news, go to NYTimes.comlTechnology >> 

Sports 

Oracle Completes Voyage to History, Winning 
America’s Cup 
By CHR STOPHER CLAREY 

Pulling off the greatest comeback in America’s Cup history, 
Oracle Team USA won eight straight races, dashing the title 
hopes of Emirates Team New Zealand. 

~ Comments J Highlights and Analysis 

NBC Gets Far More Than It Expected From Cup 

The Boyhood Tides That Formed Baseball’s 

Sandman 
By DAVID WALDSTEIN 

The best playing surface in Puerto Caimito, Panama -Yankees 
closer Mariano Rivera’s boyhood village - was the hard, white 
sand that revealed itself at low tide. 

~ Slide Show: ’Our Yankee Stadium’ 

ON BASEBALL 

Tension, Not Joy, in Texas Playoff Chase 
ByTY ERKEPNER 

The Rangers, who lost out on a division title after a slump in 
early September, are scrambling for a Mid-card spot. 

Baseball Roundup: Scherzer Wins 21st as Tigers Clinch 

For more sports news, go to NYTimes.com/Sports >> 

Arts 

From Art to T, Rex, Shutdown Stirs Worry 



By JEREMY PETERS 

Federally financed cultural institutions are scurrying to come up 
with contingency plans ahead of a possible government 

shutdown. 

Giving Drug Advice Along With Music 
ByJAMESC McKINLEY Jr, 

An electronic dance music festival near Atlanta will offer drug 
education to concertgoers. 

A New Sum~ey Finds a Drop in Arts Attendance 
By PATRICIA COHEN 

A new report from the National Endowment for the Arts finds 
that the number of Americans visiting an a~ exhibition or 
attending a performing a~s event fell from 2oo8 to 2o~2. 

For more arts news, 9o to NYTJmes.com/Ar~s >> 

N.Y./Region 

With Special Courts, State Alms to Steer Women 
Away From Sex Trade 
By VVILLIAM K R~HBAUM 

In an initiative believed to be the first of its kind in the nation, a 
system announced by New York State’s chief judge will use social 
services and specially trained court officers to help victims. 

Power Failure Disrupts Metro North’s New 
Haven Line; May Last Days 
By MATT FLEGENHEII’vIER 

The Metropolitan Transportation Authority said that the 
problem was caused by the loss of a feeder cable, and that the 
disruptions could persist for at least a few days. 

Your 4-Year-Old Scored a 95? Better Luck Next 
Time 
By "v%qNNIE HU and KYLE SPENCER 

For the parents of some preschoolers in New York, a score below 

99 on the admission test used by elite private schools can be a 
cause for concern. 

Document: A Sample Report From the Admissions Test 

For more New York news, go to NYTimes.comlNewYo~k ~ 

Obituaries 

Oscar Espinosa Chepe, Cuban Economist and 

Critic of Castro, Dies at 72 



By PAUL VITELLO 

Mr. Espinosa Chepe, who advocated the limited restoration of 
capitalist principles, remained in Cuba despite enduring 
harassment and imprisonment. 

Jane Connell, Agnes Gooch of ’Marne,’ Is Dead at 87 
By JOHN SCHV~{ARTZ 

Ms. Connell appeared in musicals, TV and movies, but was best known for her 
Agnes Gooch in the musical "Marne," on Broadway and on screen. 

Ma~ta Heflin, Actor, Dies at 68; Waif Seen in 
Altman Films 
By PAUL VITELLO 

Ms. Heflin appeared in New York stage musicals like "Fiddler on 
the Roo£’ and "Jesus Christ Superstar," and later in a string of 
Robert Altman movies that capitalized on her waifishness. 

Today’s Video 

N VIDEO: Doggie Weight Watchers 
With waistlines expanding, some chubby dogs are being sent to 
fitness programs to get slim and trim. 

Related Article J ~ Slide Show 

~ VIDEO: App Smart: Best Apps for iOS7 
Now that Apple has rolled out its latest mobile operating system, 
iOS 7, several apps take advantage of the new look and feel of 
iPhones. 

~ VIDEO: 105 Seconds With Pogue: Sony QX 
The Times’s David Pogue checks out the Sony QX camera, which 

adapts to smartphones. 

For more video go to NYTimes.com/Video ~ 

Editorials 

EDITORIAL 

Lasting Damage From the Budget Fight 
By THE EDITORIAL BOARD 

The quiet continuation of the sequester has been lost amid the noise about 

health reform. 

EDITORIAL 

Fed Up in Bangladesh 
By THE EDITORIAL BOARD 



Millions of workers earning less than $40 a month need higher wages and union 
protection. 

EDITORIAL 

A Bold Plan to Aid Sex-Trafficking Victims 
By THE EDITORIAL BOARD 

An important initiative in New York aims to treat those charged with 

prostitution as abused victims, rather than criminals. 

For more opinion, go to NYTimes.com/Opinion ~ 

Op-Ed 

OP-ED CONTRIBUTOR 

How Do You Say ’Blog’ in German? 
By ANNA SAUERBREY 

The editors of the German Duden dictionary added 5,000 words 
to the 26th edition, many of them English or of English origin. 
Some Germans aren’t happy. 

OP-ED COLUMNIST 

Meet Dilly and Dither 
By GAL COLL NS 

The pope makes sense. 1ran seems a little more reasonable. The 
Russians were quite helpful. And Congress is crazy. 

Columnist Page 
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From: 

Sent: 

To: 

Subject: 

Stephanie Schriock, EMILY’s List <information@email.emilyslist.org> 

Thursday, September 26, 2013 12:39 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Big news from West Virginia 

EMILY S TD ~1AKE P CGRESS V C f~,~, 

Jeanette, 

I wanted to personally let you know that today we’re 
endorsing Natalie Tennant for the U.S. Senate race 
in West Virginia. And if Democrats are going to keep 
hold of the U.S. Senate, this is a race that we have to 
win. 

She is a trailblazer, a groundbreaking leader, and most 
of all, ready to be West Virginia’s first woman senator -- 
in a 55-year Democratic seat that the GOP is clamoring 
to take over. From the first day she decided to run for 
office to the day she was elected the first Democratic 
woman secretary of state in West Virginia, Natalie’s 
been a rising star the whole way. 

Now we need to send Natalie even higher and do 
whatever it takes to beat a Republican opponent 
masquerading as a moderate, who already has $2.9 
million in the bank-- and a Republican Party dead-set 
on taking control of the Senate -- and taking this 
Iongtime Democratic seat and turning it bright red. 

X Help elect Natalie Tennant to the Senate! 

He[~ hold a critical Democratic Senate seat and contribute to Natalie Tennant’s 
cam~ht now. [f she’s ~ to win in West Vir            ot to be right 
there with her oo now and eve      of the wa~ 

We know Natalie will be a tireless fighter for all West Virginians. As secretary of state, she 
has drastically increased transparency in the West Virginia government by using 
technology to improve voting security and protect the voting rights of those serving in the 
armed forces. 

And Natalie has always been a trailblazer. Twenty years ago she made history as a West 
Virginia University’s first female Mountaineer mascot -- and people told her to "go back to 
the kitchen." But adversity doesn’t faze Natalie. It didn’t when she ran to become West 
Virginia’s first elected Democratic woman secretary of state, and it won’t now as she runs 



to become the state’s first woman senator. 

Natalie’s just the kind of strong woman we need in the ,Senate: one who’ll never back 
down when it comes to a fight. 

Wi~ ~ou he~p Natalie make histor~z, in West Virginia? HeJp e~ect her as the state’s 
first woman senator oo make a contribution to her campaign toda~ 

Let’s make it happen for Natalie. 

Take care, 
Stephanie 

Help us fight back! 

Make sure you receive email updates from EMILY’s LisL Add information@email,emi to your approved senders lisL 

This email was sent to: email.unc,edu, Ctick here to unsubscdbe from email sent by EMILY’s List, Click here to update your email 
preferences, 

Contributions or gifts to EMILY’s List or endorsed candidates are not tax deductible. 
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Roseanne C., Care2 Action Alerts <actionalerts@care2.com> 

Thursday, September 26, 2013 2:11 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Tell the Cosmetics Industry Animal Testing is Cruel and Unnecessary! 

Care2 subscriber since Jun 26, 2009 

petitionsite 

Unsubscribe I Share on Facebook I Take Action 
d~e#l )etto~~ st r~tfewotd 

action alert! 
Cosmetic industries in the EU, India, and Israel have already stopped 

using animal testing in favor of better and cruelty-free alternatives. In 

the US, however, cosmetics testing on animals is still the norm, killing 

millions of animals. It doesn’t have to be this way. 

Stop Cosmetics Testing on 

Animals! 

please share 

he ps! 

Dear Jan, 

Many cosmetics companies test on animals before releasing their products into the markets. This testinq 
is not needed. In fact, industries are losing out by not using tests that are faster, cheaper, and more 
accurate in testing safety for use by humans. 

But it’s the animals that have to suffer. Every year, millions of rats, guinea pigs, and rabbits are burned, 
poisoned, killed, and forced to become test subjects. In the end, these industries are from 
unnecessa~2 animN crue~t~ 

Using alternatives that cause less harm to animals, consumers, and the environment ~ust makes sense. 
Still, industries and government officials continue to push for legislative action that encourages animal 
testing. 

We can’t a~ow them to speak for the animNs and consumers for the sake of .petition 
to sto£ these crue~ and unnecessary cosmetics tests, 

Thank you for taking action, 

Roseanne C. 
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Linda ~. G. Zerilli 

Toward a Feminist Theory of Judgment 

I 
n her well-known essay "Is Multiculturalism Bad for Women?" Susan 

Mollcr Oldn takes up "the claim, made in the context of basically liberal 

democracies, that minority cultures or ways of life arc not sufficiently 

protected by the practice of ensuring the individual rights of their mem- 

bers, and as a consequence [that] these should also bc protected through 

special group rights or privileges" (1999, 10-11). Insofar as most (es- 

pecially non-Western, nonlibcral) cultures arc characterized by gender 

practices and ideologies that strongly disadvantage ~vomcn, says Oldn, 

"group rights arc potentially, and in many cases actually, antifcminist" 

(12). Thus, she concludes, "a liberal defense of human rights must give 

priority to the rights of individuals, not minority cultures or groups" (17). 

Proceeding in this way, it is not difficult for Okin to make a reasonable 

case against multiculturalism, understood as the extension of special rights 

to cultural groups, for the latter tend in her view to discriminate against 

~vomcn. But ~vhat counts as discrimination? Critics accuse Oldn of an 

ethnocentric account of traditional cultures that is informed by contestable 

liberal conceptions of autonomy, freedom, and equality.1 Persuasive 

though these critiques may be, at the cud of the day Oldn’s argument 

cannot bc easily dismissed. What continues to resonate in her essay, long 

after the various criticisms have bccn made, is something Oldn herself 

no~vhcrc explicitly states but nevertheless implies: ~vc (feminists and cit- 

izens of Wcstcm democracies) nccd to make judgments about cultural 

and political practices not al~vays our o~wa and, ~vhcrc appropriate, declare 

them "bad for ~vomcn" and refuse them our political support. 

Needless to say, in the context of an American feminism that has, ~vith 

some good reason, bccn accused of a deeply biased approach to non- 

i wish to thm~k Mary Dietz, Gregor Gn~idig, George Shulman, and especially Am~ Orloff 

tbr their critical tEedback. Thanks to Crina Archer tbr help with preparation of the mm~uscript. 

This essay was written with the generous support of both Northwestern University and the 

Stm~tbrd Humm~ities Center. 

~ For critiques of OkhL see AI-Hibri (1999), Bhabha (1999), Gilmm~ (1999), Honig 

(1999), m~d Nussbaum (1999). 

[Signs:Journal of Women in Culture and Society 2009, vol. 34, no. 2] 

© 2009 by The Universiq~ of Chicago. All rights reserved. 0097 9740/2009/3402 0013510.00 
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Wcstern cultures, it is difficult to imagine how political judgments could 

be formed that ~vould not reproduce that bias. Oldn’s mvn practice of 

judgment in the essay at issue is a case in point. "While virtually all of 

the ~vorld’s cultures have distinctly patriarchal pasts, some--mostly, 

though by no means exclusively, Western liberal cultures--have departed 

far further from them than others," she ~vrites (1999, 16). Although the 

feminist Oldn clearly recognizes that Western cultures still practice forms 

of sex discrimination, these pale in comparison to those practiced in non- 

Western cultures. Worldng ~vith a familiar scale of historical progress, Oldn 

positions Western liberal cultures ~vay ahead of non-Western/nonliberal 

ones. The absolute dividing line on the scale of progress in her vie~v lies 

in the fact that %vomen in more liberal cultures are.., legally guaranteed 

maW of the same freedoms and opportunities as men" (16-17). 

According to Azizah Y. Al-Hibri, Oldn’s claim about the more highly 

evolved status of Western liberal political cultures "is clearly ~vritten from 

the perspective of the dominant ’I,’ a Western point ofvie~v" (1999, 41). 

Although I would question the idea that such a unified point of vicw 

exists (aW more than a non-Western point ofvie~v exists), Oldn does lack 

critical a~vareness about the cultural rootedness of her o~vx~ judging prac- 

tice. She simply takes for granted a ~vhole set of judgments ~vithout so 

much as pausing and critically reflecting on the practice of judgment itself. 

Each sentence of her text is replete ~vith judgments about ~vhat constitutes 

a better political system, cultural practice, form of feminism, and so on, 

but these judgments function as rules under ~vhich to subsume the par- 

ticulars of other cultures. Not~vithstanding their status as contingent ar- 

tifacts of a particular historical experience and political culture (e.g., Amer- 

ican liberal democracy), these judgments function in her text as um’versal 

standards against which to measure those other cultures and to find them 

lacldng. The standard or rule itself (i.e., liberal cultures and practices) is 

barely subjected to judgment but rather is confirmed as universal, that is, 

as a rule that determines ~vhat ~vill count, say, as a practice of feminism, 

freedom, or equalit3~. 

That Okin herself was a fierce critic of liberalism’s indiffcrcncc to the 

violation of~vomen’s rights in the private realm suggests that, ~vhen faced 

~vith the task of judging non-Western/nonliberal political cultures, she 

tends to lose track of her o~vx~ critical feminist stance in relation to the 

West. This problem is not limited to the ~vork of Oldn aW more than it 

is to the question of multiculturalism and group rights; it is a problem 

faced by aW Western feminist ~vho ~vould concern herself ~vith the situ- 

ation of ~vomen in cultures not her mwa. 

I said that Oldn seems critically una~vare of hmv her mwa cultural 
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rootcdncss might influence or bias the nature of her judgments. If it is 

the case, hmvever, that rootedness is not only a potentially limiting but 

also a fundamentally irreducible condition of judging, as I shall argue 

belmv, then ~ve might ~vell ~vonder, ~vhat is a feminist from the West to 

do? Hmv might such a feminist mobilize the inescapability of her o~w~ 

embeddedness in a given cultural horizon to advance a perspective that 

is less myopic and self-congratulatory about Western values such as po- 

litical rights ~vithout being aW less critical tmvard the gendered cultural 

and political practices of non-Western, nonliberal cultures that Oldn de- 

cries? For feminists, after all, critique is the name of the game. As A1- 

Hibri rightly notes, Oldn may get a lot ~vrong about other cultures, but 

her "position has more integrity than one ~vhich vie~vs the ’natives’ or 

’alien immigrants’ condescendingly and argues, under the guise of Western 

liberalism, that ’those people’ should be allmved to live in accordance 

~vith their mw~ lmver standards of human rights" (1999, 41). 

Indeed, ~ve ~vould be mistaken to take Oldn’s ethnocentric mode of 
judgment as good reason for not taking the risk of judgment at all. "Re- 

fusing to judge issues affecting Third-World communities," ~vrites Uma 

Narayan, "is often a facile and problematic attempt to compensate for a 

history of misjudgment. Such refusals can become simply one more West- 

ern gesture that confirms the moral inequality of Third-World cultures by 

shielding them from the moral and political evaluations that ’Western’ 

contexts and practices are subject to" (Narayan 1997, 150). The idea that 

only "Authentic Insiders" (143), that is, those ~vho belong to the par- 

ticular culture or engage in the particular practice that is to be judged, 

have the right to judge is deeply misguided, motivated more by a sense 

of guilt over a history of Western misjudgment and misrepresentation of 

Third-World contexts than by a genuine concern "to politically engage 

~vith the problems of individuals and groups ~vho suffer injustice or mis- 

treatment ~vithin these contexts" (150), Narayan ~vrites. Furthermore, 

"the commitment ’not to judge’ Other cultures seems in effect to be a 

commitment ’not to express one’s judgmcnts’--~vhich only serves to in- 

sulate these unexpressed judgments from challenges, corrections, or in- 

terrogations they might profit from" (150). What Western fcmiuists "need 

to cultivate is not a refusal to judge" but an ability "to distinguish mis- 

representations and cultural imperialism from normatively justifiable crit- 

icisms" (150). The question becomes, what kind of judging practice would 

enable us to do just that? 

Taking up these diverse calls for judgment, I want to reflect on what 

it might mean to foreground the power of judgment as a central feature 

of critical feminist political practice. If it is at once necessary and riskT to 
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judge cultures and practices not one’s ox~vn, then a Western feminist does 

~vcll to ask: What am I doing, really, ~vhcn I declare something "bad for 

~vomcn"? What gives mc so much as the idea that my judgment could 

be, or ought to be, accepted as valid by others, especially by people ~vho 

do not share my particular cultural heritage or social location? 

The ruse of universalism 
As Oldn’s invocation of a progress narrative suggests, the problem of 

judgment has bccn occluded in liberal political society by the idea of 

um’vcrsalism. According to Erncsto Laclau, Western cultures typically have 

cast themselves as the embodiment of "a universal civilizing function" 

(1996, 24) against ~vhich the resistances of other cultures arc sccn "as an 

all-embracing and epochal struggle bct~vccn um’vcrsality and particular- 

isms" (24; for a detailed reading of Laclau, scc Zcrilli 1998). In this 

struggle, non-Western cultures arc cast as being ~vithout the capacitT to 

represent the um’vcrsal. Presenting itself as the model of development, the 

West has demanded assimilation to its mw~ ideals, ~vhile dewing at every 

stage their historically contingent character. What has bccn considered to 

bc universal is little more than an inflated particular: Western liberal culture 

itself. 

Um’vcrsalism’s entanglement ~vith colonialism and imperialism gives it 

a deeply fraught legacy for contemporary feminist politics. And yet it is 

hard to imagine feminist politics ~vithout some appeal to univcrsalit3~, for 

politics involves forms of collective action, action in concert. As Laclau 

(1996) argues, pure particularism in politics is self-defeating; individuals 

and groups must issue judgments and claims in a language that resonates 

~vith others ~vho do not necessarily share the same social location. Classical 

political univcrsalism dealt ~vith this problem by subsuming all political 

identities under the one held to bc the common standard for all (e.g., 

the proletariat, the European, man, etc.) and guaranteed by 

sivc movement of history to include all subjects ~vithin a 

communit3~. If this idea of a progressive um’versalism is no 

vincing, could ~ve imagine a different um’versalism, a ne~v 
that ~vas not a ruse through ~vhich to subsume differences?2 

The possibilitT of articulating a ne~v universalism across 

ferences is irreducibly linked to the problem of judgment. 

the progrcs- 

rights-based 

longer con- 

um’vcrsalism 

cultural dif- 
Classic uni- 

2 For Ladau, a new universalism would be based not on the presumed neutrality of 

reason but on the creation of political chains of equivalence among otherwise diverse 

competing particular claims. See Zerilli 1998. 
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versalism occluded judgment as a politically significant problem of me- 

diating such differences. It simply took for granted shared transcontextual 

criteria, that is, criteria held to be valid for everyone, regardless of social 

or historical location, insofar as they are derived from a ~vorld of objective 
reality that exists independently of human beingsf In the face of moder- 

nity’s grmving a~vareness of value pluralism, the objectivist and rationalist 

idea that all individuals reasoning properly ~vill be led to the same judg- 

ments is no longer credible, ~vhich is not to say that it is no longer 

tempting--the idea of perfectly attuned minds follmving the logic of rea- 

son dies hard, as ~ve shall see. In aW case, contemporary feminists are 

~vriting in a context of a decayed rationalism, in ~vhich the rules for judg- 

ment are no longer given or guaranteed by something outside the con- 

tingent human practice of judgment itself. 

What are the consequences of this loss of classic universalism and its 

objectivist grounding of shared criteria of judgment? Should ~ve thinl~ 

about it as precipitating a crisis of relativism, a crisis, that is, of our critical 

faculties ~vhen it comes to judging ~vhatever falls outside our immediate 

experience and normative criteria? And if we do in fact find ourselves in 

the predicament of relativism, either unable or umvilling to make, let alone 

justify, judgments about cultures and practices not our own, would finding 

our ~vay out require us to posit another um’versally shared standard of 

judgment? 

In the vie~v of Martha Nussbaum, the ~villingness to posit um’versal 

criteria or values is a necessary risk for any feminism that aspires to agitate 

on behalf of~vomen in an increasingly globalized ~vorld. "An international 
feminism that is going to have aW bite quicldy gets involved in maldng 

normative recommendations that cross boundaries of culture, nation, re- 
ligion, race, and class" (2000, 34), she ~vrites. Problematic, as Nussbaum 

recognizes, is that any such normative recommendations ~vill involve a set 

of judgments based on the "use [of ] concepts that originate in one culture 

to describe and assess realities in another--and all the more problematic 

if the culture described has been colonized and oppressed by the de- 

scriber’s culture" (36). Moreover, the very "search for um’vcrsal values" 

(50), as Nussbaum describes her project, risks entanglement in the ob- 

jectivism and rationalism of classic um’versalism. A~vare of the deep skep- 
ticism toward um’versal normative approaches that characterizes feminism 

3 "Objectivism," as l/Schard Bernstein explains, is "the basic conviction that there is or 

must be some permanent, ahistorical matrix or fi-amework to which ~ve can ultimately appeal 

in determining the nature of rationalit)~ knowledge, truth, realit~ goodness, or righmess" 

(1983, S). 
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today, Nussbaum is adamant that her approach "yields a form of um’vcr- 

salism that is sensitive to pluralism and cultural difference" (8). 

Not~vithstanding recognition of the problems associated ~vith um’ver- 

salism, Nussbaum is far more ~vorried about cultural relativism, "the idea, 

that is, that normative criteria must come from ~vithin the society to ~vhich 

they are applied" (2000, 48). Relativism deeply limits feminists’ capacity 

for critical judgment, restricting them to the "local ideas" or norms given 

in any particular culture, she holds. "Why should ~ve follmv the local ideas, 

rather than the best ideas we can find?" (49), asks Nussbaum. These "best 
ideas" become the basis for ~vhat Nussbaum, follmving John Ra~vls, calls 

an "overlapping consensus.’’4 That the best ideas just happen coinciden- 

tally to be "values such as the dignity of the person, the integrity of the 

body, basic political rights and liberties" (41) and so forth does not disturb 

Nussbaum, who appears satisfied that she has avoided conflating "uni- 

versal" ~vith "Western." 

It is crucial to see hmv Nussbaum defends the aforementioned values 

as truly neutral and universal rather than Western and thus particular, since 

her strategy is, in my vie~v, typical of ne~v um’versalist feminist approaches 

to the problem of judgment in the ~vake of multicultural and postcolonial 

critiques. Cultural relativism, says Nussbaum, is based on a false, holistic 

vie~v of cultures. Far from static and homogeneous, cultures are really 

dynamic and diverse. "As a normative thesis about hmv ~vc should make 

moral judgments, relativism has several problems. First, it has no bite in 

the modern world, where the ideas of every culture turn up inside every 

other, through the internet and the media. The ideas of feminism, of 

democracy, of egalitarian ~velfarism, are nmv ’inside’ every knmwa society" 

(Nussbaum 2000, 49), she contends. In short, the best ideas travel; even 
if their origins lie in the West--a point Nussbaum also disputes--such 

ideas now belong to all world cultures. 

In a remarkably similar move, Seyla Benhabib parses the question, "Is 

um’versalism ethnocentric?" (2002, 25) as being premised on a false "ho- 

listic view of cultures and societies as internally coherent, seamless wholes" 

(25). This vie~v is produced from "the standpoint of the social observer," 

not "the social agent": it is "a vie~v from the outside that generates co- 

herence for the purposes of understanding and control" (5). Failing to 

4 Drawhag on the work of both Rawls mad Amartya Sen, N ussbaum proposes to construct 

a universal fi-ammvork with which to assess the lives of women ha developing countt-ies, 

arguing that certain universal values "are important fbr each and every citizen, in each mad 

every nation" (2000, 5) mad that they should theretbre be adopted by every national 

governlllent. 
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distinguish observers from agents, philosophers such as Richard Rort3T 

appropriate the vic~v of cultures as "clearly dclincablc wholes" (Bcnhabib 

2002, 4) and advance a form of cultural relativism according to ~vhich 

"judgments ofvalidit3~ arc ’framc~vork relative,’ ~vhcthcr these framc~vorks 

arc defined as language games, cpistcmological world views, or ethno- 

centric traditions" (28). 

As does Nussbaum, Bcnhabib rejects arguments for such relativism. 

Traffic across cultures is a fact of modern life, and the practice of making 

judgments involves a continuous negotiation of criteria ~vhosc origins arc 

uncertain. Once ~vc rccoguizc the real "radical hybridit3~ and pol?~ocalit3~ 

of all cultures" (2002, 25), ~vritcs Bcnhabib, the problem of reconciling 

"scnsitivit3T to the politics of culture and a strong um’vcrsalist position" 

(x) disappears."~ Thus Bcnhabib can at once make a pica for a "complex 

cross-cultural dialogue" that takes account of multicultural divcrsit3~ while 

insisting that all political claims of culture should bc adjudicated according 
to certain normative criteria: "egalitarian reciprocity, voluntary self-as- 

cription, and freedom of exit and association" (19). That these criteria 

belong to the "um’versalist deliberative democracy model" (19) as it has 

been formulated by the German philosopher Jfirgen Habermas does not 

disturb Benhabib any more than Nussbaum ~vas disturbed by the coin- 

cidence bet~veen the "best ideas" and Western ideas. 

There is to be sure something appealing for femiuists in Nussbaum’s 

and Benhabib’s quest for urn’versa1 values, a quest ~vhose starting point is 

an important critique of cultures as incommensurable homogeneous 

~vholes. Esche~ving accounts that tend to pit the West against the rest, 

such a quest calls into question talk about the so-called clash of civilizations 

as a ~vay of describing our current political predicament. Putting the oth- 

erwise static idea of culture into question by showing the flow or circu- 

lation of ideas bet~veen Western and non-Western cultures, Nussbaum and 

Benhabib open a space for thiul~ing about a genuinely international prac- 

tice of femiuist critique. 

Ho~vever crucial it is for feminists to refute an essentialist vie~v of cultures, 
it is also important to interrogate these committed ne~v um\Tersalists’ defense 

of cultural hybridit3~. Each thiul~er construes the problem ofmulticulturalism 

and cultural conflict as a phantom of sorts: as it turns out, cultures are 

s As Nil;olas Kompridis argues, Bel~habib’s "antiessentialist" view of culture so "exag- 

gerates the fluidity, permeability, and renegotiability of culture" (2005, 320) that it is hard 

to understand how anyone could or would make claims in fl~e name of culture. Benhabib 

mil~imizes cultural attachments, he argues, h~ order to adv;u~ce her strong u~iversalism as 

beh~g compatible wifl~ sensitivity to cultural diftErences. 
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hybrid and fluid, so genuine clashes, where they exist, can bc adiudicatcd 

by the already shared "best ideas" (Nussbaum 2000, 49) or "norms of 

um\Tcrsal respect and egalitarian rcciprociu" (Bcnhabib 2002, 37). By at- 

tributing, rather than exporting, these ideas or norms to non-Western 

cultures, both Bcnhabib and Nussbaum scck to evade, bc it intentionally 

or not, the established criticisms of cthnoccntricism brought by feminist, 

multicultural, and postcolonial theorists. The upshot of this attributive 

act--~vhich presents itself in the othcr~visc appealing form of a feminist 

anticsscntialist vic~v of culture--is that Nussbaum and Bcnhabib, albeit in 

different ~vays, smuggle in as um’vcrsal their o~w~ judgments based on their 

o~w~ (Western) normative criteria; occluded is the very act of judgment 

itself. If the old univcrsalism simply identified the universal with a form 

of progress that is Western, this new um’vcrsalism denies its origins in the 

West all the better to evade the criticisms that wcrc made of its classic 

form. 

The ability of Western feminists to affirm values on the basis of which 

to make cross-cultural judgments is important. But the new um’vcrsalism 

of Bcnhabib and Nussbaum seriously underestimates the kind of political 

~vork required. Cultures surely arc hybrid and open, rather than homo- 

gcncous and closed, but just as surely arc they sources of politically sig- 

nificant local differences of identity and value that present genuine prob- 

lems, but also opportunities, for feminists looking to develop the practice 

of making cross-cultural judgments. Although such differences may not 

bc intractable in the sense that arguments for strong multiculturalism or 

cultural rclatMsm ~vould have it, they nonetheless nccd to bc politically 

mediated in ways that tend to remain hidden when wc thiul~ about Western 

and non-Western cultures as al~vays already sharing the best ideas. 

Not~vithstanding the conscious cf~brt to avoid it, ethnocentrism reap- 

pears in these new um’vcrsalists’ anticsscntialist view of culture in the form 

of local contexts that have bccn rendered politically superfluous from the 

standpoint of any articulation of shared normative criteria. As Nussbaum 

explicitly argues, local ideas arc tied to "local traditions," and such 

traditions "take themselves to bc absolutely, not relatively, true" (2000, 

49). Thus, there could bc no place ~vithin local traditions from ~vhich to 

begin the political process of articulating a nc~v um’vcrsalism, because aside 

from those "best ideas" (i.e., the truly um’vcrsal um’vcrsals in non-Western 

cultures), traditions arc closed.6 Consequently, it becomes hard to scc 

local ideas and values both as potential sources of progressive change and 

as presenting a potential challenge to any given understanding of the best 

6 i owe this point to Angela Maione. 
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ideas. That ~vhich is not already universal (the best ideas) but marked, 

rather, as culturally particular (local ideas) appears umvorthy of our critical 

attention, that is, as a potential interrogation of ~vhat ~ve hold to be the 

best or properly um’versal ideas. 

lust because a particular claim (local idea) does not achieve articulation 

as um’versal (best idea) and in this ~vay come to stand for the aspirations 

of political ~vomen across national borders does not make it either mean- 

ingless (~vith no relation to universality) or dangerous (an instance of 

particularism and relativism) in the ~vay that Nussbaum assumes. There 

are numbers of claims that have never attained such status (e.g., the po- 

litical claims of~vomen in the past or of sexual minorities today), yet their 

particularity may ~vell harbor another ~vay of thinldng about ~vhat counts 

as universal. Holding that the best ideas (the universal) are al~vays already 

shared across cultural borders, in other ~vords, excludes local ideas (the 
particular) as critically relevant and makes it seem, to speak ~vith Judith 

Butler, as if "there can be no competing versions of um’versality" (2000, 

164). 
What ~vould it mean to take the contexts of local particularitT as a 

starting point for a critical political encounter in which the um’versal criteria 

for cross-cultural judgments could be articulated rather than assumed? 

The problem, after all, is not the ongoing search for um’versal values 

(Nussbaum 2000) or "normative principles to guide our judgments and 

deliberations in complex human situations" (Benhabib 2002, 37) but the 

presumption that this search ~vill discover something that is al~vays already 

there (shared by Western and non-Western cultures alike). Instead of 

thinldng about our political practice in terms of either cultural exportation 

(as the old um’versalism understood it) or cultural attribution (as the ne~v 
um’versalism suggests), ~ve might tlaink about it ~vith Butler in terms of 

cultural translation. 

Such translation is a political practice of maldng cross-cultural judg- 

ments and claims in an idiom that others can come to recognize as shared. 

Translation is necessary, ~vrites Butler, because in each cultural context 

"there is an established rhetoric for the assertion of universality and a set 

of norms that are invoked in the recognition of such claims .... Thus, 

for the claim to ~vork, for it... to enact the very um’versality it enunciates, 

it must undergo a set of translations into the various rhetorical and cultural 

contexts in ~vhich the meaning and force of um’versal claims are made" 

(2000, 35). These contexts are irreducibly local. Local ideas may be the 

source of arguments for cultural relativism, but they are also the main 

vehicle through ~vhich cross-cultural agreements about values are reached. 

To understand the search for universal values as an act of cultural trans- 
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lation rather than exportation (the old universalism) or attribution (the 

ne~v um’versalism) is to refuse to assume from the start an agreement that 

needs to be ~vorked out politically. And it is to treat the local or particular 

as a potential source of ever ne~v iterations of um’versalit3~, ~vhere the very 

idea of the universal ~vill not be decided once and for all but ~vill al~vays 

remain open to further political interrogation. 

Had Nussbaum and Benhabib aclmmvledged that the values they en- 

dorse are Vv~estern rather than the expression of some shared core across 

cultures, they might have recognized the need for cultural translation. Vv~e 

begin to suspect that their respective antiessentialist vie~vs of culture and 

cases for a ne~v um’versalism are ultimately in the service of the old uni- 

versalism or, more precisely, a revived rationalism. The necessity of this 

revived rationalism follmvs from the terms in ~vhich each thinker casts the 

entire political problem of judgment--namely, as an epistemological prob- 

lem of relativism, a problem that is defined, and can only be solved, by 

philosophy and the search for first principles--as the bottom line bcyond 
~vhich no political claim to culture dare go. If relativism is "the position 

holding . . . the vie~v that one belief or value is as good as another, 

entailing descent dmw~ a slippery slope tmvard moral and intellectual 

quiescence" (1993, 566), as !ohn Gunnell puts it, then no feminist ~vould 

ever be a self-declared relativist (but then again, are there aW self-declared 

relativists, feminist or not?). And because no feminist ~vould declare herself 

a relativist according to that definition, it is easy to be seduced by the 

thought of a saving universalism that comes ~vrapped in the aura of respect 

for cultural hybriditT and dif~krence. This ne~v um’versalism, then, is aldn 

to the proverbial ~volf in sheep’s clothing. 

What the charge of relativism expresses, as Gunnell explains, "is the 

~vorry that there are no transcontexual grounds for judgment [as the old 

um’versalism ~vould have it], that is, that the criteria of valid judgment in 

aW practice or activitT are necessarily indigenous in both a de facto and 

a de jure sense" (1993, 563). The ~vorry here is directly connected to the 

recognition of value pluralism--and yet, concede Nussbaum and Ben- 

habib, feminists ~vriting in the ~vake ofmulticulturalism must take account 

of pluralit3~. The problem is hmv to square the need to take account of 

pluralitT ~vith the pressing need to judge. Once ~ve become a~vare of 

human plurality, it becomes difficult to decide which values or practices 

are best. Thus the acknmvledgment of pluralitT leads directly into the 

crisis of relativism--or so it ~vould seem. And the crisis of relativism can 

be overcome, as it turns out, only through the suppression of pluralit3~, 

that is, through a revived rationalism. But are these our only choices? 

If, as Gunnell observes, "the defense of ’rationalitT’ against ’relativism’ 
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is often.., a defense of contemporary Western science, common sense, 

and culture against alien images" (1993, 566), then feminists do ~vcll to 

question the terms in ~vhich the problem of judgment is posed. Why 

should ackno~vlcdgcmcnt of value pluralism lead to a crisis of relativism? 

Nussbaum and Bcnhabib--and they arc hardly alone hcrc--~vould have 

us believe that the presence of multicultural differences and the absence 

of transcontcxtual criteria for adjudicating claims represent a real danger 

to practical judgment and lead to political quictism. Their anticsscntialist 

vic~v of culture, I have argued, ~vould neutralize these differences ~vith 

the idea of cultural hybridit3~, but that turns out to be in the service of a 

revived rationalism. Rather than sign on to the crisis of relativism that is 

the other face of this revived rationalism, ~vc do better to ask ~vhat ldnd 
of ~vork the problem of relativism might be doing in their nc~vfanglcd 

um’vcrsalism and, more generally, ho~v it might constrain our understand- 

ing of judgment and its place in a critical feminism. More precisely, ~vhat 

other sort of problem might the problem of relativism conceal? 

The ruse of relativism 

The extent to ~vhich the threat of relativism has insinuated itself into 

feminist theory and defined the terms in which the entire problem of 

judgment is framed can hardly be overstated. Already ~vith the rise of 

standpoint theory in the 1970s, feminist theorists ~vcrc preoccupied ~vith 

~varding off the danger of relativism that ~vas seen to arise once the ob- 

jcctivist account of kno~vlcdgc ~vas put into question. What kept stand- 

point theory tethered to the problem of relativism ~vas precisely its parsing 

of the problem that I am examining in this essay: namely, on ~vhat basis 

can (Western) feminists claim that their cross-cultural judgments arc not 

merely the expression of subjective or ethnocentric preferences? 

The problem ~vith standpoint theory’s parsing is that it took the ques- 

tion of judgment to express a problem that could bc both defined and 

solved in cpistcmological terms. Nancy Hartsock (1985), for example, 

initially attempted to escape the charge of relativism that ~vas quicldy 

associated ~vith standpoint theory’s subject-centered, pcrspcctival vic~v of 

kno~vlcdgc production by holding on to the idea of objcctivit3~ and claim- 

ing cpistcmic privilege for oppressed groups like ~vomcn. This solution, 
~vhich failed to account for differences among ~vomcn, as inside critics 

such as Sandra Harding (1986b) ~vould later argue, remained trapped 

~vithin the very cpistcmological framing of the problem that standpoint 

theory’s othcr~visc deep political concern ~vith issues of po~vcr sought to 

question (see Zcrilli 2005). The idea of cpistcmic privilege conceded to 



306 I Zerilli 

the rationalism under dispute the crucial point about the claim to kno~vl- 

cdgc and truth: it must bc guaranteed by something outside the practice 

of judgment itself (in this case, the social location of ~vomcn in relation 

to po~vcr). 

In its more self-critical iterations, standpoint theory rightly recognized 

the imbrication of relativism and rationalism and that the relativist charge, 

if accepted as a genuine political danger, ~vould drive feminists back into 

the arms of the objcctivism they sought to question. As Donna Haraway 

puts it, "Relativism is the perfect mirror t~vin of totalization in the ide- 

ologies of objectivity; both deny the stakes in location, embodiment, and 
partial perspective; both make it impossible to scc ~vcll" (1991, 191).7 

What both objcctivism and relativism share, then, is a denial of rcspon- 

sibilit3T for kno~vlcdgc claims. Thus, Hara~vay ~vritcs, the alternative to 

both objcctivism and relativism "is partial, locatablc, critical kno~vlcdgcs 

sustaining the possibilit3, of~vcbs of solidarit3, in politics and shared con- 

vcrsations in cpistcmolog3~" (191).8 

As an alternative cpistcmolog3T that makes visible the irreducible rela- 

tions of po~vcr in claims to kno~vlcdgc, there is much to recommend in 

Hara~vay’s notion of "limited location and situated kno~vlcdgc" (1991, 

190), as there is in other iterations of standpoint theory. The question, 

ho~vcvcr, is ~vhcthcr the problem of judgment that concerns us here, 

namely, cross-cultural judgment as a practical problem of feminist politics, 

can bc properly addressed if ~vc hold to the idea that such judgment is 

fundamentally a problem of having a (more) critical cpistcmolog3~. An 

affirmative answer to this question would assume that political problems 

arc fundamentally philosophical/cpistcmological ones and, further, that 

the basis of feminism as a critical enterprise is cpistcmolog3~. 

As much as I appreciate the contributions of standpoint theory, I want 

to resist framing the political problem of judgment in cpistcmological 

terms. Not only do such terms continually land feminists, not~vithstanding 

their cogent rebuttals (Harding 1986a), back in--if not the crisis--then 

r As Gmmell explains: "The actual locus of relativism is philosoph}~ it is a pl~ilosophical 

dilemma that has no real practical counterpart, it is the logical mirror of rationalism, 

outside the context of rationalism m~d philosophical tbundationalism the problem has no 

meal~ing" (1993, 565). 

~ However appealh~g this response to the relativist charge may be, it is not easy to see 

why ~ argument "tbr politics and epistemologies of location, positioning, and situating, 

where partiality a~d not universality is the condition of being heard to make rational knowl- 

edge claims" (Haraway 1991, 195) would constitute an adequate response to the impossible 

choice between relativism and objectivism. I try to flesh out this problem by turning to the 

work of Hannah Arendt. 
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the problem of relativism and thus rationalism, they arc also terms that 

kccp us from seeing judgment as a practical problem of a first-order dis- 

course, namely, politics, ~vhich has no philosophical/cpistcmologlcal sec- 
ond-order solution.9 This is not because no claims to lmmvlcdgc and truth 

arc at stake in politics--surely they arc--but rather because whether a 

claim is critical or dogmatic, accepted as valid or not, is "a practical matter 

of actions and historical context and not abstract issues of cpistcmic priv- 

ilege" (Gunncll 1993, 576). It simply cannot bc settled at the level of 

philosophy/cpistcmolog3~, as if once ~vc have the rules for deciding the 

question of validity wc will bc able to adjudicate the significant kinds of 

practical challenges that arc associated ~vith making judgments in the 

global context of ~vidcsprcad value pluralism. This is the mistake made 

by Bcnhabib and Nussbaum, ~vho took for granted that feminist judg- 

ments in the register of politics nccd philosophy/cpistcmolog3~ to un- 

dcr~vritc them. In this ~vay, they not only felt that they had to defeat 

cultural relativism as a kind of cpistcmologlcal claim but also missed ~vhat 

is really at stake in making cross-cultural judgments, namely, an ability to 

form an opinion about the particular qua particular precisely in the absence 

of knmw~ rules. 

If~vc understand our predicament in terms of relativism, ~vc shall con- 

tinually bc tempted, not~vithstanding a~varcncss of the dangers of ratio- 

nalism, to scck transcontcxtual criteria and grounds for political judgment, 

lest ~vc bc critically impaired, utterly unable to judge. The threat that 

relativism supposedly poses to our ability to make judgments in the first- 

order discourses that concern us, then, is something wc do well to ques- 

tion. It is a picture that holds us captive, to paraphrase Lu&vig Wittgcn- 

stein (1968, scc. 115), because our cpistcmologlcally and philosophically 

inflected language of politics repeats it to us inexorably. But what would 

it mean to think about the problem of judgment in terms other than the 

threat of relativism? 

Beyond relativism 

Let us try to bypass the crisis of relativism, and the entire cpistcmologlcal 

problematic in ~vhich it arises, by turning to the thought of Hannah 

9 Notwithstanding many attempts to respond, standpoint theorists find themselves con 

tinually accused of relativism. Although this critidsm may well be the result ofa ntisreading, 

it may also reflect standpoint theory’s own entanglement in the entire philosophical/epis 

temological ti-amework (as a way of thinldng about political questions of judgment) ha which 

relativism and rationalism have their 
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Arcndt. In her vic~v, judgment emerges as a problem in the ~vake of the 

collapse of inherited criteria for judgment, or what she calls the final "break 

in tradition" (1993a, 15) that marked the definitive political event of the 

t~ventieth century, namely, totalitarianism. For Arendt, hmvever, the col- 

lapse of the shared criteria of judgment represents a practical, first-order 

problem that has no philosophical, second-order solution. It is not a 

problem of relativism in the sense of a loss of criteria of judgment that 

can be solved through the reestablishment of such criteria. On the con- 

trary, it is the very idea that criteria must be given as universal rules 

governing from above the application of concepts to the particulars of 

political life that has, in her vie~v, led partly to the breakdmw~ of the 

capacity to judge critically in the first place. And it is only with the break- 

dmw~ of such criteria, she argues, that the prover of critical judgment can 

come into its mw~. Thus, ~vhere others see relativism and a crisis of judg- 

ment, Arendt sees the chance to practice judgment critically ane~v. 

In her ef~brt to foreground judgment as a critical capacity of democratic 
citizenship precisely once the rules for judgment have collapsed, Arendt 

(1982) turns to Immanuel Kant’s third Critique (1987). She questions 

the idea that judgment is the faculty of subsuming particulars under lmmw~ 

rules (which is how IGnt defined the determinative judgment that he 

associated ~vith cognitive judgments). Judging is less an act of subsuming, 

argues Arendt, and more an act of discerning and differentiating (~vhich 

is how Kant defined the reflective judgment that he associated with aes- 

thetic judgments).1° Arendt’s point is not to contest the idea that ~ve often 

do subsume particulars under rules (e.g., "this is a ~var"), but rather to 

foreground the features of judgment that characterize it as critical value 

judgment (e.g., "this ~var is unjust"). The act of mere subsumption that 

is at stake in a determinative judgment, though far from easy, is not fully 

reflective and critical, for it mobilizes particulars to confirm the generality 

of concepts. Lost is the particularity of the particular itself, the "this" that 

refers to this ~var and to no other. 

In the realm of politics, Arendt argues, ~ve have al~vays to do ~vith 

opinion and thus ~vith value judgments that cannot be adjudicated by an 

appeal to the objective truth criteria and the ability to give proofs that 

10 The faculty of reflective judgment was extensively treated by ]5[m~t (1987) and became 

fl~e basis fbr Arendt’s late work on political judgment (1982). "Judgment in general is fl~e 

ability to fl~h~k the particular as contah~ed under the universal, if fl~e universal (fl~e rule, 

principle, law) is given, fl~en judgment, which subsumes fl~e particular under it, is deter- 

minative .... But if only the particular is given aa~d judgment has to find the universal for 

it, fl~en this poxver is merely reflective" (Kant 1987, 18). 
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arc at stake in the validitT of cognitive (determinative) judgments (see 

Zerilli 2006). Follmving Kant’s account of judgments of taste, Arendt 

(1982) holds that, if political judgments are not objective in the afore- 

mentioned sense, neither are they merely subjective, matters of individual 

or cultural preference. To paraphrase lZant, the judgment "this painting 

is beautiful" is different from the claim "I like canary ~vine;" it ~vould be 

ridiculous to say, this painting "is beautiful for me" (lZant 1987, sec. 7); 

the judgment of beautT posits or, more precisely, anticipates the agreement 

of others. Like,vise, ifI say, "this ~var is unjust," I do not mean it is unjust 

for me but that others too ought to find it unjust. Whether others find 

it so is another matter, one that cannot be settled by claims to epistemic 

authoritT or privilege (knmving ~vhich criteria to apply and hmv to apply 

them) but that must be worked out in the difficult first-order practice of 

politics itself, that is, by means of persuasion and the exchange of opinions. 

Political judgments solicit the agreement of all, but they cannot compel 

it, as the philosophers and epistemologists ~vould have us believe, in the 
manner of giving proofs. 

To argue, as the rationalist tradition has, that practical judgment ~vill be 

paralyzed in the absence oftranscontextual criteria of application is to accept 

the top-dmw~ conception of judgment as a practice of subsumption that 
Arendt ~vould have us question. The real threat of nihilism is not the loss 

of standards as such but the refusal to accept the consequences of that 

loss. The idea that by holding fast to um’versal criteria ~ve shall avoid a 

crisis of critical judging neglects the very real possibilitT that such rules 

can function as a mental crutch that inhibits our capacitT to judge critically. 

What matters from the perspective of our critical capacities is not the 

content of the rules as such but the very dependence on rules (Arendt 

1971, 436). Rules are like a banister to ~vhich ~ve hold fast for fear of 

losing our footing and not being able to judge at all. The problem ~vith 

this top-dmw~ understanding of judgment is that it leaves ~vhatever rules 

~ve employ more or less unexamined; their normativitT becomes the taken- 

for-granted basis for every claim to validit3~. We then risk not only eth- 

nocentricism but also losing the critical purchase that the act of judging 

might give us on our mw~ rules and standards. 

Put some~vhat differently, the temptation here is to employ our o~w~ 

concepts as rules or standards by ~vhich to judge other practices and 

cultures. But then the question arises as to ~vhether ~ve have engaged in 

the act of critical judging---or have ~ve, rather, applied the rules of "our" 

culture to the particulars of "theirs," all the better to confirm what we 

already lmmv and claim to be? With this question arises another temp- 

tation, namely, if~ve reject such a rule-governed practice of judgment as, 
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say, uncritical and ethnocentric, then perhaps ~ve really cannot avoid the 

dilemma of subjectivism, at least at the cultural level, and have little choice 

but to adopt the position of the relativist. Since radically divergent vie~vs 

can be equally valid depending on one’s standpoint and membership in 

aW particular culture, so this relativist holds, it is best not to judge at all. 

Who are ~ve--outsiders--to judge? 

Outsideness as a condition of judging 
The question of whether first-hand experience is the condition of judg- 

ment is crucial, for it is here that the scare of relativism gets its force. It 

is also, significantly enough, the central assumption behind feminist stand- 

point arguments for the epistemic privilege of~vomen. And though there 

is something very important about taldng the standpoint of the judging 

subject into account (especially to contest the "vic~v from nmvhcrc"), 

such a standpoint is by no means the ~vhole of judgment nor the ground 

for its validity. Even if~ve grant not only that standpoint matters but that 

subjugated standpoints are more likely to be sax5T about hmv things really 

stand in the ~vorld, it is still the case, as Hara~vay recoguizes, that "bor~ 

to see from the bottom is a problem" (1991, 191). More specifically, it 

is a problem of learuing "hmv to see faithfully from another’s point of 

vie~v" (1991, 190)--but not too faithfully, or so I ~vill argue. 

If ~ve hold that criteria of judgment are indigeneous rather than trans- 

contextual--as ~ve must, lest ~ve give hostage to the rationalist fantasy of a 

shared core--then being a "native" (or being able to "go native") ~vould 

seem to follmv as the veW condition of judgment. Such a vie~v gives rise 

to the problems Narayan associates ~vith the idea of the authentic insider, 

namely, a relinquishment ofaW responsibilitT for malting judgments about 

cultures not one’s mw~ or, more often, an umvillingness to subject "unex- 

pressed judgments" (1997, 150) to the critical scrutiW of others. Or it 

may give rise to a certain self-satisfied ethnocentrism, that is, a stance 

according to ~vhich one simply assumes that it is not possible to see things 

from cultural perspectives other than one’s mw~. 

Although ethnocentrism is al~vays a risk ~vhen ~ve seek to judge other 

cultures or practices, it is not the inevitable consequence of being rooted 

in a particular culture. "To believe that this rootedness is onl), negative 

and that one should and actually could get rid of it through some infinite 

purification of reason," writes Cornelius Castoriadis, "is the illusion of a 

na’ive rationalism. It is not simply that this rootedness is the condition of 

our lmmvledge . . . it is also a positive condition, for it is our mw~ par- 

ticularitT ~vhich allmvs us access to the universal. It is because ~ve are 
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attached to a given vic~v, categorical structure, and project that ~vc arc 

able to say something meaningful about the past" (1987, 163) and about 

other cultures and practices. But if rationalism is an illusion, it is equally 

illusory to think that every attempt to understand and judge other cultures 

must bc from a "native" perspective. Should an ethnologist ~vish to study 

the Bororo, to take Castoriadis’s example, hc or she should try to scc 

their ~vorld through their eyes, but then hc or she ~vill nccd to judge it 

from his or her mw~ standpoint, enlarged by ~vhat hc or she has seen, or 

not judge it at all. "The ethnologist ~vho has so thoroughly assimilated 

the Bororo’s view of the world that hc or she can no longer scc the world 

any other ~vay, is no longer an ethnologist but a Bororo .... The cth- 

nologist’s raison d’~tre is not to bc assimilated to the Bororo’s but to 

explain to the Parisians, the Londoners, and the Nc~v Yorkcrs in 1965 

the other humaniU represented by the Bororos. And this hc can do only 

through the . . . categorical system of the Parisians, Londoners, and so 

forth" (168). 

Wc might better grasp Castoriadis’s point hcrc in terms of the old joke, 

elaborated by Mikhail Bakhtin, that "the Greeks did not knmv.., that 

they ~vcrc ancient Greeks" (1986, 6). It is ~vc ~vho have made them ancient 

Greeks, projecting our mw~ modcruity baclc~vard into antiquit3~. For Bakh- 

tin, as for Castoriadis, hmvcvcr, it is precisely such projection that creates 

meaning and discovers something to ~vhich the Greeks, as Greeks, ~vcrc 

blind. Bakhtin continues: 

There exists a very strong, but one-sided and thus untrust~vorthy, 

idea that in order better to understand a foreign culture, one must 

enter into it, forgetting one’s mwL and vie~v the ~vorld through the 

eyes of this foreign culture .... Of course, a certain entry as a living 

being into a foreign culture, the possibility of seeing the ~vorld 

through its eyes, is a necessary part of the process of understanding 

it; but if this ~vere the only aspect of this understanding, it ~vould 

merely be duplication and ~vould not entail anything ne~v or en- 

riching .... In order to understand, it is immensely important for 

the person ~vho understands to be located outside the object of his 

or her creative understanding--in time, in space, in culture .... In 

the realm of culture, outsideness is a most pmverful factor in un- 

derstanding. (1986, 6-7; emphasis added) 

Understanding and judging require strildng a balance bct~vccn the ten- 

dcncy to project our mw~ values onto a foreign culture, on the one side, 

and the fantasy that one could "go native," on the other side. What 
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interests us in other cultures arc "other human possibilities in their ab- 

solute singularit3T" (Castoriadis 1987, 163), that is, the opening of the 

~vorld to us through human pluralit3~. This singularit% the particular, is 

visible to us on the condition that wc not subsume it under either a 

transcendent rule or a rule given by our own culture. And yet wc must 

judge it from the place ~vhcrc ~vc stand, ~vhich is to say, from our o~w~ 

social, historical, and cultural location. 

Follo~ving Castoriadis and Bakhtin, ~vc might think about outsidcncss 

as the enabling condition of political understanding and judgment of 

other cultures and practices. Outsidcncss, I hasten to emphasize, is not 

the Archimcdcan standpoint coveted by rationalism. Rather, it is a ~vay 

of expressing the specificity of one’s own rootcdncss elsewhere as the 

condition of understanding and judging ~vhat is foreign. I ~vould therefore 

question the idea, put for~vard by Bcnhabib, that the standpoint of the 

social observer (the outsider) inevitably generates a distorted, because 

overly homogeneous, vic~v of a particular culture or cultural practice. 

Although the imposition of a false "coherence on cultures as observed 

entities" (Bcnhabib 2002, 5) is al~vays a risk of the outsider perspective 

(e.g., it is ~vc ~vho scc the Greeks as ancient Greeks), such a perspective 

can also yield a form of understanding that is not available to an insider, 

for the clement of strangeness is missing. Such strangeness can bc gen- 

erated from inside one’s culture in the form of a dcfamiliarization, but 

that requires an engagement ~vith other cultures that does not reduce to 

a confirmation of one’s own criteria of judgment. 

Just this dcfamiliarization is at stake in Arcndt’s account of judging. 

Like Bakhtin and Castoriadis, Arcndt resists the idea that ouly an authentic 

insider can judge. In her Kant lectures, Arcndt (1982) argues that it is 

the spectator, not the actor, who occupies the position from which it is 

possible to critically judge the objects of the common ~vorld. To form an 

opinion is to scc the world from more than the insider perspective given 

in a historically and culturally situated human subjcctivit3~. The position 

of the spectator is associated ~vith a form of rooted but impartial seeing; 

it is not the view from nowhere but the view from somewhere culargcd 

by taldng account of other vic~vs. The abilit3T to form an opinion is political, 

and its name is "representative thiuldng." Arcndt writes: 

I form an opinion by considering a given issue from different vic~v- 

points, by malting present to my mind the standpoints of those ~vho 

are absent; that is, I represent them. This process of representation 

does not blindly adopt the actual vie~vs of those ~vho stand some- 

~vhere else, and hence look upon the ~vorld from a different per- 
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spcctivc; this is a question neither of empathy, as though I tried to 

be or to feel like somebody else, nor of counting noses and joining 

a majorit3T but of being and thinldng in my o~vx~ idcntit3~ ~vhcrc 

actually I am not. The more people’s standpoints I have present in 

my mind ~vhilc I am pondering a given issue, and the better I can 

imagine ho~v I ~vould feel and tlaink if I ~vcrc in their place, the 

stronger ~vill be my capacity for representative thinldng and the more 

valid my final conclusions, my opinion. (1993b, 241) 

Arcndt distinguishes ~vhat she (citing Kant) calls "enlarged thought" 

(1982, 43) from any form of identification. "To accept what goes on in 

the minds of those ~vhosc standpoint (actually, the place ~vhcrc they stand, 

the conditions they arc subject to, ~vhich al~vays differ from one class or 

group as compared to another) is not my o~wa ~vould mean no more than 

passively to accept their thought, that is, to exchange their prejudices for 

the prejudices proper to my o~wa station," ~vritcs Arcndt (1982, 43). 

Besides, such empathy creates a sense of familiariU (albeit false), ~vhcrcas 

~vhat is at stake in judging is a ldnd of distance that is unlike the external 

standpoint. But what is the difference bct~vccn saying that representative 

thinldng does not entail "try[ing] to bc or to fccl like somebody else," 

on the one hand, and saying that representing to myself various people’s 

standpoints involves the effort to "imagine ho~v I ~vould fccl and think 

if I ~vcrc in their place," on the other hand? 

Feminists might interpret Arcndt’s account of representative thinldng 

as a call for the mutual recognition of different identities and their ~vorldly 

standpoints. But ~vhcrc, then, ~vould be the actual moment of judgment? 

As Narayan observes: "The goal of a feminist politics is seldom merely to 

come to a refined and sensitive understanding of various points of view 

held by those immediately affected by an issue. In the broadest sense, 

feminist political projects involve commitments to normative and political 

inquiry, ~vhich calls for questioning, assessing, analyzing, and criticizing 

various points ofvic~v" (1997, 151). Thinldng from the place of the other 

is best understood, then, not as a practice of identification but as an 

attempt to see from multiple standpoints in order to form a critical opinion 

and to make a judgment. 

Rooted in an uneasy confrontation ~vith the opinions of others, the 

abilit3~ to judge critically must be differentiated from the capacit3~ for 

identification, recognition, or empathy. Although other-regard may play 

a role in a practice of judgment, ~vc should not confuse an ethical stance 

(other-regard) ~vith a political practice (representative thinldng). It is im- 

portant to put oneself in the place of the other, not because ethics calls 
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for it (though it ~vcll may) but because seeing the ~vorld from different 

perspectives is the political condition of impartialitT and objectivitT. We 

should try to see from other perspectives because those perspectives open 

the ~vorld up to us; they give us more ~vorldly realit3~. Judging involves 

neither becoming identical ~vith you, nor for that matter ~vith myself, but 

"thinldng in my mwa identity ~vhere actually I am not." One is in this 

~vay, then, al~vays situated in relation to the objects of judgment but also 

outside them in some very important sense, and this puts one in a po- 

tentially critical relation to oneself and one’s o~vx~ criteria of judgment. 
Rather than search for a universal (shared) core, occupy the place of 

the other, or sanctify the idea that no outsider is in a position to un- 

derstand or judge the other, outsideness suggests that ~ve understand 

and judge from a position that is neither identical nor incommensurable 

but rather mediated, at once separate from and related to that ~vhich 

~ve judge. Outsideness ~vorks both ~vays: just as ~ve raise questions for a 

foreign culture (or people) that it does not raise for itself, so that foreign 

culture (or people) raises questions for us--if ~ve allmv it to do so. Out- 

sideness as a condition of judging, then, entails a ~villingness to allmv the 

encounter ~vith others to raise questions about our o~vx~ norms and 

practices. 

Conclusion 

I began this essay ~vith Oldn, ~vho rightly calls for malting judgments but 

does not properly consider hmv Western feminists might do so ~vhilc 

remaining critical in relation to their mwa cultural norms. Although Ben- 

habib and Nussbaum arc sensitive to this challenge, ~vc have seen that 

their nc~v um’vcrsalism attributes to non-Western cultures the very Western 

values that arc in question. Preoccupied ~vith the threat of relativism, these 

nc~v um’vcrsalists do not escape the problems ~vith the old um’vcrsalism 

that they othcr~visc criticize. 

I have argued that relativism is a false problem that leads us to mis- 

understand ~vhat ~vc do ~vhcn ~vc judge politically. If accepted, the charge 

of relativism almost inevitably lands feminists, as it did Nussbaum and 

Bcnhabib, back in the very rationalism they ~vould dispute. Understood 

in a very loose sense, of course, the threat of relativism may resonate ~vith 

feminists as a real problem insofar as ~vhcn ~vc arc engaged in politics, ~vc 

may ~vcll--and indeed often do ~vcll to--experience a sense of uncertainty 

about the legitimacy of our criteria and thus our judgments. Furthermore, 

criteria of judgment may ~vcll give ~vay under the ~vcight of history, as 
Arcndt argues about life after totalitarianism. That said, practical problems 
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of judgment look nothing like the picture given to us in philosophical 

discussions of relativism, such as those that guide Benhabib and Nuss- 

baum. In these discussions, ~vhich typically feature a complete paralysis of 

our critical faculties, ~vhat is at stake is not really practical judgment in 

first-order discourses such as politics; at stake, rather, is "the ability of 

philosophy to posit a metatheoretical basis of judgment ~vith respect to 

such practices" (Gunnell 1993, 567). Whenever such an ability (or, I 

should say, right) of philosophy to adjudicate matters of practical concern 

is put into question--as it ~vas in many multicultural, postcolonial, and 
feminist texts--there inevitably follmvs the charge of relativism. 

The real problem of judgment in the context of~videspread value plu- 

ralism is not relativism, the inability to judge cultures and practices not 

our mw~, but the failure to take genuine account of the strangeness of 

~vhat ~ve are judging. As Arendt once remarked, armed ~vith rules and 

their correct application, ~ve tend to take refuge in our o~w~ criteria, "de- 

nying that ~ve sa~v anything ne~v at all, . . . pretending that something 
similar is already lmmw~ to us" (1994, 325 n. 7). Finding solace in our 

o~w~ norms cannot possibly count as critical judging--and yet the threat 

of relativism leaves us ~vith little other choice. 

To say fare~vell to rdativism as the threat that names the ~vhole political 

problem of judgment in the context of modernity’s value pluralism, as I 

suggest ~ve do, is to refuse to frame political proNems in epistemological/ 

philosophical terms. In the interest of reviving the problem of judgment as 

it arises for us in everyday contexts, I have suggested that ~vc rcthinl~ political 

judgments as fundamentally anticipatory rather than antecedent (justifica- 

tory) in structure. When I judge political things, I say more than hmv it 

appears to me (as subjectivism ~vould have it), for (as Arendt and lZant 

argue) I have taken the standpoints of others into account. My judgment 

anticipates your agreement, but it camaot compd it ~vith proofs (as objec- 

tivism ~vould hold). There simply is no extrapolitical guarantee (e.g., epi- 

stemic privilege) that my judgment is valid or that it ~vill be accepted by 

others or that it ought to be. 

To thinl< in this political idiom about the problem of judgment is to 

take leave of the new univcrsalists and their insistence on first principles 

as the condition of cross-cultural judgments but ~vithout relinquishing 

the idea ofum’versality as a political achievement. Understood in a political 

rather than philosophical idiom, um’versality is an achievement that is 

deeply dependent on practical context and thus fragile. Rather than see 

this fragility as a failure of sorts, ~ve might see it as an opportunity, for it 

means that apparently settled and stark differences of value, especially 

~vhen it comes to the varying situations of ~vomen in a global context, 
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can be disturbed and reconfigured in productive ncw ways. This possibility 
may seem woefully insufficient for critics who bclicvc that the raison d’&re 
of feminist theory is to provide the metatheoretical basis, the very criteria, 
for our judgment with respect to the first-order practice of fcminist pol- 
itics. So be it. 

Department of Political Science and the Center for Gender Studies 

University of Chicago 
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From: 

Sent: 

To: 

Subject: 

Ashley Williams <awilliams@fundingsolutions4u.com> 

Friday, September 27, 2013 4:02 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

~>)i, NSF Grant Workshop at North Carolina Research Campus: Last chance to register! 

Greetings - As courtesy we would like to remind you to j oin us at our Writing/Designing NSF Proposals 
Workshop to be held at North Carolina Research Campus, October 10, 2013. This one-day comprehensive 
workshop is geared for those who wish to submit winning research proposals to the National Science 
Foundation (NSF). It is taught by experienced faculty who have received various NSF grants and serve as 
evaluators on NSF review panels. 

Participants will understand how to navigate the FastLane, focus on the key sections of successful proposals and 
demonstrate that their proj ects merit the excellence and innovation that bring them to the top of other 
submissions. All sessions engage the attendees in interactive exercises, writing, lectures and discussions so that 
all participants will leave the class understanding how to research, write and develop their specific project. 

Areas to be covered include the: 

1. Overall strategic plan of grant-writing 
2. Types of awards and NSF funding, including what to look for in a grant application 
3. Proposal preparation process and submission mechanisms 
4. Characteristics, content and function of the various pieces of the proposal, including: hypothesis, methods, 
outcomes, broader implications, evaluation, timelines and budgets 
5. Secret to organizing and writing "Merit Review Criteria" 

Participants will learn how to: 

1. Compose the pieces of an NSF Research Grant Proposal 
2. Understand the inner workings of NSF’s Peer Review System and the rating scores 
3. Develop and write the approach and "Broader Impacts" section 
4. Package superior proposal submissions 
5. Avoid the fatal flaws of a grant 
6. Effectively write and approach resubmissions 

*Space is limited, and since this class fills-up quickly, it is on a first-come, first-serve basis.* 
Workshop Fee: $375.00 (including tuition, materials, certificate of completion, and continental breakfast) 

To register: Click ~ere 

Or call us toll free at (866)-704-7268 or (571) 257-8864 

Additionally, a Writing & Designing NIH Proposals Workshop is also going to be held at North Carolina 
Research Campus, on October 11, 2013. 

Get a discount of $155 on registration for both workshops (Call us for the discount): 
Each person can register for either NIH or NSF for the price of $375. If a person registers for both, the price is 

$595 (discount of $155). *Please contact Grant Training Center for the discount code. 
For participants who have already registered for the NIH, this discount also applies if you register for the NSF 

workshop. 



REGISTER NOW!! 

October 10, 2013 
Kannapolis, NC 

October 11, 2013 
Kannapolis, NC 

"Writing & Designing NSF Proposals", WorkshoE 
North Carolina Research Campus 

"Writing & Designing NIH Proposals", WorkshoE 
North Carolina Research Campus 

Can’t make it?? 
Join us for an online webinar! 

September 20, 2013 
8:30 - 4:30 pm (EST) 

"Writing &Designing NSF Proposals" Webir~ar 

North Carolina Research Campus is not endorsing or sponsoring the activities conducted by The Grant Training 
Center. The relationship between The University and The Grant Training Center is solely that of licensor and 

licensee. 

You received this e-mail due to your institutional or organizational affiliation. If we sent this e-mail to you in 
error, and you wish not to receive any further e-mails from us, simply send us an email with the word 

unsubscribe as subiect. 



From: 

Sent: 

To: 

Subject: 

Evite <info@mailva.evite. com> 
Sunday, September 29, 2013 6:10 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Event Reminder: Reception Honoring Governor-General of St. Lucia 

Reception Honoring GovernoroGenera~ of 
St. Lucia 

HOSTED BY: 

Dr. and Mrs. Winston Parris 
WHEN: 

Tuesday, ODtober 01 2013 
06:30 PM - 08:30 PM 
~NHERE: 

Croasdaile Countr# Club 
3800 Farm Gate Avenue 
Durham NC 27705 

Your reply is: YES 

#1 WORST f~d for weight win: 

eve~ day by never 

eating this 1 food. 

~ Never eat: 

A scary good deal! 

Spooky savings on costumes Halloween decor & more at the Evite Pa~y Store 
!0% off plus free shi~ on orders over ~39. Use code JackOLantern13 



Evte respects your prvacy For more nformat on pease revew our 

Don’t want to receve any Evte emab from ths person? Bockths host 

Add info@maiivaoeviteo¢om to your address book to ensure that you rece ve Evite emails in your inbox. 



From: 

Sent: 

To: 

Subject: 

Events, Tar Heel Team Tempo <mail@mail.punchbowl.com> 

Sunday, September 29, 2013 7:35 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Reminder: Tar Heel Team Tempo Tip-Off Potluck 

punchbowJ 

A friendly reminder for an upcomin8 event: 

Tar Hee~ Team Tempo TipoOff Potluck 
Tuesday, October 1, 2013 

5:30 PM 
Coach Sy[~a HatcheI~s home 

View ~nvitation 

Don’t want invitations from this host? Remove ~ourse[fo 

If you are unable to see the above invitation, click the link below or ~ste into your browser° 
~: //wwwo punch bowlocom         /7478d2d7e1 b79781 

We wiK never seK your email address. Read the privacy ~icy at: 
http: //wwwo punch bowlocom / pdvacyo policy 

d4~ 2013 Punchbowl~ Inco 
Punchbow[~ Inc~ 50 Speen StreeL Suite 202~ Framin~ham~ M~, 01701 





From: 

Sent: 

To: 

Subject: 

Lindsay Siler, BarackObama.com <info@barackobama.com> 

Sunday, September 29, 2013 11:29 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
THIS: All to keep people from health care 

Jan -- 

Just look at this chart showing how much Obamacare opponents have spent, compared to the 
folks trying to help people get health care: 

We’re organizing to make sure all that money they’re spending goes to waste. 

Chip in $14 before tomorrow’s critical fundraising deadline to help fight the 
misinformation about Obamacare. 

Because you’ve saved your payment information, your donation will go 
through immediately: 

DONATE: ~i4 

QU~CK DONATE: $35 



Or donate another amount. 

Thanks, 

Lindsay 

Original Message 
From: Erin Hannigan, BarackObama.com 
Subject: This is despicable in every way: 

Jan -- 

The Koch brothers have crossed a line. 

Their latest anti-Obamacare ads aren’t subtle -- they’ve got images of a creepy Uncle Sam in a 
doctor’s office, apparently taking advantage of unsuspecting patients. 

It’s a despicable way to do something pretty despicable: trying to scare Americans out of getting 

health insurance. 

They have millions to spend on these ads -- that’s their strategy. Donate $5 o~ more 

Here’s just a glimpse of what people are seeing in these ads: 

They talk about Obamacare like it’s the plot from a horror movie -- pretty bold coming from a 
shadowy organization that won’t disclose where it gets its money. 



The fact is, Obamacare is helping millions of Americans get the security that comes with knowing 
they and their families can afford health insurance. 

Let’s be sure people don’t believe this crap. 

Donate $5 or more today: 

https~/_~donateobarackobamaoCOm[ProtectoOba~aca~÷ 

Thanks, 

Erin 

Erin Hannigan 
Health Care Campaign Manager 
Organizing for Action 

The other side will spend millions to maintain the status qua. We’re fighting for change -- chip in $14 to 
support OFA today. Because you’ve saved your payment information, your donation will go through 
immediately: 

QUICK DONATE: ~14//~35//~50//~100//~250//Or donate another amount° 

PAID FOR BY ORGANIZING FOR ACTION 

Contributions or gifts to Organizing for Action are not tax deductible 

This email ~,as sent to: jmboxi~@emaiLunc~edu, 
If that is not your preferred email address, you can update your information here We believe that emails are a vital ~,sy to stay in direcS contact with supporters~ 

Click here if youd like to unsubscdbe from these messages~ 
Organizing for Action, P.O~ Box 66732 Washington, D.C. 20035 



From: 

Sent: 

To: 

Subject: 

Organizing for Action <info@barackobama.com> 

Sunday, September 29, 2013 3:54 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Jan: Not an OFA donor 

Jan -- 

is everything cool? 

You’re a critical part of the work OFA does, but you have yet to take the next step to own a piece of this 

organization. 

According to the records associated with this exact email address, here’s your supporter record: 

-= Organizing for Action member: Pending 

--Suggested donation: $14 

Because you’ve saved your payment information, your donation will go 

through immediately: 

QU~CK DONATE: ~i4 

QU~CK DONATE: 

QU~CK DONATE: ~50 

QU~CK DONATE" 

QU~CK DONATE" 

Or donate another amount. 

~s:fldonateobarackobamaocom~Septembero2013oDead~ine 



We’ve got a big deadline coming up tomorrow at midnight -- donate $14 today. 

Thanks, 

Organizing for Action 

P.S. -- Any donation you make today gets you added to the official OFA Donor Wall -- our way of recognizing the 

people who are stepping up at this critical time. Go for it. 

If you’ve made a donation in the last 24 hours that isn’t reflected above, don’t worry -- it may still be processing. 

Thanks for your support. 

PAID FOR BY ORGANIZING FOR ACTION 

Contributions or gifts to Organizing for Action are not tax deductible. 

This email was sent to: jmboxil[@emaiLunc edu. 
If that is not your preferred email address, you can update your information here, We believe that emails are a vital way to stay in direct, contact with supporters. 

Click here Jf you’d like to unsubscdbe from these messages. 
Organizing for Action, P.O. Box 66732 V~,,~ashington, D.C. 20035 



From: 

Sent: 

To: 

Subject: 

UNC-Chapel Hill Campus Y <campusy@unc.edu> 

Sunday, September 29, 2013 5:41 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Y Weekly Update: Social Justice Games, Tea Talks, Panel on Syria, and much more! 

CELEBRATING OVER 

150 YEARS OF 

SOCIAL JUSTICE, 
SERVICE AND ACTIVISM 

CAMPUS Y MEMBERSHIP EVENT 
Mark your calendars for the Social Justice Games on 
October 1 I, from 3-Spm on Hooker Fields! This field 

day event will feature various tests of physical and mental 
ability, and refreshments will be provided! 

Blue Ram Caf6 
As of Now 
The Blue Ram Cafe below the Y will now be open till 9pm on Mondays - 
Thursdays so Y Members can get food during evening meetings! 

Need Help with Funding? 
Ongoin~ 
Come visit Hunter Gray in the Campus Y from 10 am - 12 pm Mondays and 
Wednesdays to get advice and assistance with grants, on-campus sources of 
funding, or relationships with Franklin Street businesses. 

Rethink Psvciatric Illness Fall Trainin~l 
September 21 o November 16, 20t 3 
Registration for Rethink Psychiatric Illness Fall 2013 trainings is now open! 
Rethink offers trainings that educate participants about the basics about 
mental illnesses, where to find help, how to use inclusive language and the 
specific actions they can take to act as advocates. Trainings are a great way 

to start a conversation about this important issue and a powerful 

experience for many participants who say Rethink gave them a chance to 
speak up and become allies. Additionally, this training meets the skills 

training requirement for Buckley Public Service Scholars. Visit our website 

for more information. 

2013 Resolve to Fi,qht Poverty 
Conference 

October 4-6 

Almost every year the National 

Student Campaign Against Hunger 

and Homelessness hosts the 
Resolve to Fight Poverty 

Conference, the largest gathering 
of students working to end hunger 

and homelessness. 

The conference brings together 

some of the top experts, activists, 
and organizers in the country to 

teach over 300 students the skills 
they need to "Take Action Now"- 

the theme of this year’s 

conference hosted by the 
University of North Carolina at 

Chapel Hill, October 4 - 6, 2013. 

Y members can register online now 
at the discounted price of $40, and 

also if they’d like to volunteer, 
they should contact Lucy Davis or 

Irene. 

APPLES Service Learninq Internship Opportunity 
September t6 o October 10, 2013 
APPLY for an APPLES Spring Internship! Application closes October 10th! 

Commission on the Status of Women Fellowship: 
UntH~ September 30, 2013 
Apply to be one of WomenNC’s 2014 CSW Student Fellows! Fellows research 
and engage in local issues concerning women and girls and are given the 
opportunity to present their findings at the United Nations CSW Conference 

Click on the calendar for up to 

date news and events happening in 
the Y! 



in New York. Applications are due September 30th at midnight! 

After schoo[ tutoring with Durham Pubtic middte schoo[ 
students 
September 30 o December 1, 201:3 
Help our middle schoo[ers reach their fullest potential! Contact 

alex.lowe®studentudurham.org. 

Syria: The Wider Implications 
October 1, 2013 
(G202 Murray Ha[[, 7:30-9pm) - Panel presentation by political science 
faculty and PhD students on how outside powers affect and are affected by 
the conflict in Syria and impact of outside intervention and mediation in 
civil wars. LEARN MORE,,, 
Tea Talks: A Student’s Voice at Carolina 
October 1, 2013 
(Union Room 5301, 5-7pm) Come to the first Tea Talk of the year where 
we’ll be discussing how student voices and concerns are expressed, heard, 
and reacted to at the student, administration, and government levels. We 
will be joined by Chancellor Folt, Student Body President Lambden, and 
Stephen Leonard, Chair-Elect fo the UNC Faculty Assembly. Come for 15 
minutes or stay for an hour. Conversation is open to all viewpoints and 
opinions. 

Watk for Education 
October 5, 2013 
(Franklin Street, McCorkle Place to Lincoln Center, 1:30-3pm) - We need 4 
students to assist with directing the flow of the watk at severa[ points on 
Franklin Street. Please email dthomasonl®nc.rr.com by September 25th if 
you are interested. 

Venture for America 
October 7, 2013 
Venture for America is a two year program designed to launch your career 
as an entrepreneur. You’[[ get world-class training, a fuji-time, salaried job 
at an exciting growth company in an emerging US startup scene, and the 
support, network, and investment you need to build a business. Applications 
are now open and the first round deadline is October 7th! Contact VFA’s 
Recruitment Manager or your Campus Ambassador with questions or to 
request more information. 

Eve Carson Schotarship open 
October 9, 2013 
The Eve Carson Scholarship is currently accepting applications! This 
honorable scholarship actualizes former Student Body President Eve 
Carson’s vision for a junior-year scholarship awarded to students, by 
students. We encourage all juniors meetin.q the requirements to apply while 
also seeking nominations from students and teachers. Please send all 
nominations to evecarsonscholarship@gmail.com as soon as you can. 

Acktand Art Museum Exhibit, The Sahmat Corrective 
Until December 1, 201:3 
(The Ackland Art Museum): This Ackland Art Museum exhibit, titled the 
Sahmat Collective, focuses on Art and Activism in India since 1989. 

Roosevett Institute - Socia[ Justice Center 
Ongoing 
(Gardner 106, Wednesdays 6pm): The Roosevelt Institute’s Social Justice 
center meets weekly at 6pm in Gardner 106. If you are interested in 
discussing or writing policies pertaining to social justice or learning more 
about the Roosevelt Institute, we would love to have you! 

Refugee Community Partnership recruiting new leaders 
Ongoing 
The Refugee Community Partnership is recruiting new leaders to lead its 
health committee, youth empowerment, outreach, and public relations 
committees. Apply online. Volunteers are also being accepted for the Bridge 
Builders program. For more information and other ways to help empower 
local refugees, visit Refugee Community Partnership online. 

Becoming a Member 

Though staying on the mailing list 
is a great way to keep updated 
with events happening in the Y, 
becoming a member is mandatory 
to participate in any of our 
committees or programs. 

Becomin~ a member is extremely 
simple, and only requires a $5 
annual due that can be charged 
straight to your student account. 

Our mission is the pursuit of 
social justice throgh the 

cultivation of pluralism. As 

such, we the members of 
the Campus Y resolve to: 

Uphold the Campus Y’s legacy of 
Social Justice 

Honor the communities that 
enrich and strengthen our work 

Model a self-reflective ethic of 
service 

Respect diversity of thought and 
background 

Recognize ourselves as students 
who are learning and growing 

Embrance the multiplicity of 
approaches to social justice work 

Commit to honest, 
communicative, horizontal, and 

inctusive retationships 

Work with rather than for 
communities 

Build and promote Y-wide 
coalitions to respond to social 

justice 

Read more about the Campus Y 
mission and charter here. 

Campus Y Communications Team 
UNC Chapel Hill 



lOB AND ZNTERNSHZP 
108 A East Cameron Ave. 

Chapel Hill, NC 27599 
Cam pusY.Com munications@~ImaiLcom 

V: 919-962-2333 
F: 919-962-6353 

For Seniors and Graduates 
Northwestern University’s Civic Education Proiect hirin~l a full-time 
Assistant Coordinator- Help run programs that teach young people about 
leadership, civic engagement, and social justice! Work behind the scenes at 
an innovative nonprofit organization! 

Farm Labor Or~anizin~ Commitee: Field organizer - Responsible for visiting 
camps, investigating and resolving worker complaints, building community 
support for the Reynolds campaign (which includes coordinating supporter 
meetings and committees, giving presentations, and organizing campaign 
actions). Fluent Spanish is required. 

Summer Internships 
Looking for an internship this summer? Carolina for Kibera has I open 
position for a Database Management Intern this semester. Contact 
cfk~unc.edu or visit u._~s for more information. 

The content of this e-mail is managed by the student members of the Campus 

This message was sent to jmboxill@email,unc edu from: 

UNC Chapel Hill Campus Y I 180A E, Cameron Avenue YMCA Building University of North Carolina at Chapel 

Hill CB #5115 I Chapel Hill, North Carolina 27599-5115 

Unsubsc~ibe I Forward To a F~iend 

Email Marketing by 
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From: 

Sent: 

To: 

Subject: 

Grant Campbell, BarackObama.com <info@barackobama.com> 

Sunday, September 29, 2013 7:32 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
I don’t usually write emails 

Jan -- 

I’m the chief of staff at OFA, which means I’m constantly looking at our operations budget -- what I don’t usually do 
is write you emails. 

But I’ll do whatever it takes to make sure staff and volunteers have everything they need to keep the organization 

running full-steam ahead. 

Right now, that means asking you to chip in $14 before our critical September 30th fundraising deadline. 

Because you’ve saved your payment information, your donation will go 

through immediately: 

QU~CK DONATE: 

QU~CK DONATE: }35 

QU~C~ DONATE: }50 

QU~CK DONATE" }i00 

QU~CK DONAT£° }250 

Or donate another amount, 

I’ll let you in on something: We have a pretty ambitious plan for the coming months. We’ve run the numbers, and we 

need about 25,000 grassroots donations between now and midnight on September 30th. 

think we can make it happen. 



If you break that down by congressional district, that means we need just 142 more donations from NC-04 before 

Monday night. 

Here’s why this matters: 

In the fights we’re in, the cards are stacked against us -- the special-interest groups have unbelievable budgets. 

Think about the Koch brothers, who are on a personal mission to tear down Obamacare. Or the gun lobby, which 
fought tooth and nail against common-sense gun violence prevention measures. 

We’ll never have the cash they do -- but when we’ve got grassroots supporters like you putting action behind their 
support, we don’t need to go dollar-for-dollar. 

Really. 

Help reach our goal, person by person. 

Chip in $14 today: 

https:fldonateobarackobamaocom/Septembero2013oDead~ine 

Thanks, 

Grant 

Grant Campbell 
Chief of Staff 

Organizing for Action 

P.S. -- Here’s a little bonus: When you donate $14 before Monday’s deadline, you’ll be recognized on the OFA 

Donor Wall on BarackObama.com. Get your name on there today~ 

The other side will spend millions to maintain the status quo. We’re fighting for change -- chip in $14 to support OFA 

today. Because you’ve saved your payment information, your donation will go through immediately: 

QUICK DONATE: $14//$35//$50//$100//$250//Or donate another amount 



PAID FOR BY ORGANIZING FOR ACTION 

Contributions or gifts to Organizing for Action are not tax deductible. 

This email ~o~.~ s sent to: jmboxi~@emai~.u~c.edu. 
If that is not your preferred emait address, you can update your information here. ~i~e believe that emails are a vital way to stay in direct contact with supporters. 

Click here if you’d like to unsubscribe from these messages. 
Organizing for Action, P.O. Box 66732 ~Nashington, D.C. 20035 



From: 

Sent: 

To: 

Subject: 

NYTimes.com <nytdirect@nytimes. com> 

Monday, September 30, 2013 3:09 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Today’s Headlines: Qaeda Plot Leak Has Undermined U.S. Intelligence 

Vew n Browser Add nytdirect@nytimes.com to your address book 

Most Popular Video Subscribe: Digital / Home Delivery 

Today’s Headlines 
IN THIS E-MAIL ’~ World U.S. Politics Business Technology Sports Arts 

N.Y./Region Today’s Video Editorials Op-Ed On This Day CUSTOMIZE 

Top News 

Qaeda Plot Leak Has Undermined 
Intelligence 
By ERIC SCHMITT and MICHAEL S, SCNMIDT 

The disclosure caused more damage to American 

counterterrorism efforts than the vast trove of data from Edward 
Snowden, some government analysts said. 

Senate Action on Health Law Moves to Brink of 
Shutdown 
By JEREMY ~,,~ PETERS and JONATHAN VVEISMAN 

The Senate is expected to reject decisively a House bill that 
would delay the full effect of President Obama’s health care law 
as a condition for keeping the government running. 

In Trial, Romania Warily Revisits a Brutal Past 
By AN DREVV N GGINS 

The decision to charge a former Ceausescu prison commander 
has raised hopes among victims and advocates that the country 
may finally be shaking off a national amnesia about its brutal 
past. 

ADVERTISEMENT 



The State of Connecticut is offering 

tax-exempt bonds to retai investors 

on Tuesday, September 

Catl your broke~ or cilick here to vist 

www.buyCTbonds.como 

Editors’ Picks 

WORLD 

~ SLIDE SHOXq: In Romania, a Reckoning Faces 

Obstacles 
The decision to charge a former prison commander raises hopes 

that the country may be able to re-examine a culture of impunity. 

Related Article 

OPINION I OP-ED CONTRIBUTOR 

Psychotherapy’s Image Problem 
By BRANDON A GAUD ANO 

The profession needs to promote its empirically supported 

methods. 

QUOTATION OF THE DAY 

Corr~tio~ has a big ~i~k to t~he fact that ~e haue~’t 

LA U RA S TE FA N, part of a group that advocates the rule of law in Romania, on the genocide 
trial of an 88-year-old former prison commander. 

ADVERTISEMENT 



World 

Militants Blamed After Dozens Killed at Nigerian 
College 
By ADAM NOSSITER 

Gunmen believed to be Islamic militants from the extremist 
group Boko Haram shot more than 4o students as they slept in 
northeast Nigeria. 

China Sends a Real Estate Mogul to Prison 
By AN DREVV JACOBS 

The banker, Gong Mai, was sentenced to three years in prison for 
forging or illegally purchasing documents to buy dozens of 

houses. 

A Deadly Week in Northwestern Pakistan Ends 
With a Car Bomb Blast 
By ISMAL KHAN and SALMAN MASOOD 

A powerful car bomb ripped through a marketplace in Peshawar 
on Sunday, killing at least 38 people in the third attack in and 
around the city in a week. 

U,S, 

AMERICAN MADE 

A Wave of Sewing Jobs as Orders Pile Up at 

Factories 
By STEPHANIE CLIFFORD 

Factories are finding that years of doing business overseas has 

withered what once was a thriving textile and apparel work force in the United 



States. 

Justice Department Poised to File Lawsuit Over 
Voter ID Law 
By CHARME SASVAGE 

The Obama administration is expected to challenge North 
Carolina’s new law requiring strict photo identification as part of 
an escalating effort to protect minority voters. 

MARCELLA HAZAN, 1924-2013 

Changed the Way Americans Cook Italian Food 
By KIM SEVERSON 

Even people who have never heard of Mrs. Hazan cook and shop 
differently because of her, and the six cookbooks she wrote. 

~ Video: Hazan on Writing 

~ Recipe: Marcella Hazan’s Tomato Sauce 

For more U.S. news, go to NYTimes.com/US >> 

ADVERTISEMENT 

The State of Connect cut is offer ng 
tax-exempt bonds to retai investors 

on Tuesday, ~ptember 30~. 

Cal your broker or cick here to vist 

www.buyCTbonds.como 

Politics 

Populist Left Makes Warren Its Hot Ticket 
By JONATHAN MARTIN 

Senator Elizabeth Warren, a powerful Democratic fund-raiser 
who has seized on economic issues, says she is not interested in 

seeking the presidency. 

For the Washington Area, a Second Lightning Strike 
By ANNIE LOV~,~REY 

A shutdown of much of the federal government would hurt the capital region, 



already hobbled by sequestration and a stalled economy. 

Health Insurance Exchanges Scramble to Be 
Ready as Opening Day Nears 
By ABBY GOODNOUGH 

Officials are warning that despite fevered efforts, their new 
online markets where people can shop for health plans will not 

be fully operational at first. 

U.S. Plans to Unveil New Insurance Options 

For more political news, go to NYTimes.comlPolitics >> 

Business 

DEALBOOK 

Wall Street Uneasy in Face of Govermnent 

Shutdown 
By NATHANIEL POPPER 

With political disagreements appearing more intractable, the 

battle over a shutdown and the threat of no accord on a debt limit, could rattle 
the markets when they reopen this week. 

For the Washington Area, a Second Lightning Strike 

ADVERTISING 

Apple Passes Coca-Cola as Most Valuable Brand 
By STUART ELLIOTT 

Apple, named most valuable brand by Interbrand, a corporate 
identity and brand consulting company, is one of five technology 
companies among the top 

News From the Advertising Industry 

In BP Trial, the Amount of Oil Lost Is at Issue 
By CL FFORD KRAUSS 

The fines against BP hang in the balance, and depend on the level 

of negligence that is determined and how much oil was spilled. 

For more business news go to NYTimes.com/Business ~ 

Technology 

DISRUPTIONS 

Guided by Touch Screens, Blind Turn to 
Smartphones for Sight 
By NCK BILTON 

Advocates for the blind say smartphones and tablets could be the 

biggest aid to come along since Braille was invented in the 182os. 

Shrinking List of Video Games Is Dominated by 



Blockbusters 
By NICK WINGFIELD 

As video game players’ tastes shift toward smartphones and 

tablets, more and more of the money spent on console games 
goes to a small number of blockbusters. 

Grand Theft Auto Franchise Playfully Flicks Mud at Its Birthplace: Scotland 

Grand Theft Auto Franchise Playfully Flicks Mud 
at Its Birthplace: Scotland 
By KMIKO DE FREYTAS TAMURA 

Far from the crime-scarred turf its avatars inhabit, Grand Theft 
Auto was created in Dundee, Scotland. Its authors fondly seeded 
it with inside jokes. 

For more technology news, go to NYTirnes.comlTechnoJogy ~ 

Sports 

YANKEES 5, ASTROS 1 (14 INNINGS) 

Memorable End for Two; Forgettable Year for Yanks 
By DAVID WALDSTEIN 

After sentimental farewells of their own to Mariano Rivera and Andy Pettitte in 
recent days, the Yankees had no tears left as they beat the Astros to finish the 

season with an 85-77 record. 

~ Box Score 

Rodriguez Grievance Hearing to Start Monday 

, Keeping Score: For Quick Return to Postseason, the Yankees Must Renovate 

For Girardi, Yanks’ Goodbyes Won’t Get Any 
Easier 
By DAVID WALDSTEIN 

As the Yankees look to 2014 and a transitional period, 3oe 
Girardi’s experience in phasing out franchise stars could be 

invaluable. 

An Appraisal of Mariano Rivera: A Zen Master With a Mean Cutter 

SPORTS OF THE TIMES 

N.F.L Protects the Pocket as Black Quarterbacks 
Transcend It 
By WILLIAM C RHODEN 

Even as the number of starting black quarterbacks increases, the 

pro football establishment resists their freewheeling style of play. 

N.F.L. Roundup: Manning Recovers From Slow Start to Pile Up Records 

For more sports news go to NYTimes.comlSports ~> 

Arts 



Veterans of City Opera, Proudly Wistful, Reflect 
as the Curtain Falls 
By MICHAEL COOPER 

New York City Opera’s performers past and present mourn after 

what may have been the company’s final performance. 

City Opera Takes What Is Expected to Be a Final Bow 

MUSIC REVIEW 

Music With a Message About Poverty 
By NATE CHINEN 

The second Global Citizen Festival in Central Park featured 
Stevie Wonder, John Mayer, Alicia Keys, Kings of Leon, Elvis 

Costello, as well as a visit from Ban Ki-moon, of the United Nations. 

~ Slide Show 

Glow Art Festival Illuminates a Beach 
By AN LOVETT 

The third installment of Glow, an overnight event in Santa 

Monied, Calif., had fewer artworks and a mellower, more ethereal 
ambience than its predecessors. 

~ Slide Show 

For more arts news, go to NYTlmes.com/Arts >> 

N.Y./Region 

IN THE RUNNING 

Lhota Seeks to Persuade a Liberal City to Elect a 
Disciple of Goldwater 
By MICHAELM GRYNBAUM 

Joseph J. Lhota, the Republican nominee for mayor of New York, 
has long combined penchants for fiscal discipline and for social laissez-faire. 

Nowhere to Run: Public Housing Elevators 
Remain Crime Magnets 
By JOSEPH GOLDSTE N 

The New York Police Department says elevator crime, in which 
the target is alone with the criminal, has persisted even as street 
crime has fallen. 

At Kennedy Airport, a Complex Dance Over a 
U.N. Meeting 
By PATRICK McGEEHAN 

When delegates gather for the United Nations General Assembly, 

at some airports it could cause havoc, but at Kennedy 
International Airport, it is just another day. 

For more New York news go to NYTimes.com/NewYork >~ 



Obituaries 

James Vaught, YVho Led Iran Hostage Mission, 
Dies at 86 
By R CHARD GOLDSTE N 

General Vaught, a combat veteran of the Korean and Vietnam 

Wars, was the commander of the Carter administration’s failed 
198o mission to free 5o hostages held in Iran. 

Jean Anyon Dies at 72; Wrote ’Ghetto Schooling’ 
By MARGALIT FOX 

Professor Anyon, who taught at the City University of New York, 
asserted that the problems that plague urban schools are 
inextricably linked to larger social ills. 

Today’s Video 

~ VIDEO: ~ Accidental Shooting 
14-year-old Noah McGuire was accidentally shot by his friend, 
with a gun that had been stashed behind a television. 

~ VIDEO: A Government Shutdown, by the 
Numbers 
A look at the costs, closings and other ramifications of a 
government shutdown. 

~ VIDEO: In a Father’s Footsteps 
Ryan Blackwell, a new firefighter at Engine 62 in the Bronx, had 
his first rescue mission alongside some of his father’s colleagues. 
His father was a firefighter who was killed on 9/11. 

For more video, go to NYTimes.com/Video >> 

Editorials 

EDITORIAL 

The House Rushes to a Shutdown 
By THE EDITORIAL BOARD 

Scorning the impending deadline, Republicans piled high their ideological 

demands. 

EDITORIAL 

Birth Control and a Boss’s Religious Views 
By THE ED TORIAL BOARD 

There are no legal grounds to exempt private businesses from the contraception 

mandate in the health care law. 



EDITORIAL 

Writing Off Lives 
By THE EDITORIAL BOARD 

With life sentences turning prisons into geriatric centers, states need to 
encourage more rational sentencing and revive the use of executive clemency. 

For more opinion, go to NYTimes.com/Opinion ~ 

Op-Ed 

OP-ED COLUMNIST 

The Right Gets Its ’6os 
By BILL KELLER 

Just think of Ted Cruz as Abbie Hoffman and Obamacare as 
Vietnam. 

Columnist Page I Biog 

OP-ED COLUMNIST 

Rebels Without a Clue 
By PAUL KRUGMAN 

The Republicans are flirting with financial disaster. 

Columnist Page I Bled 

OPINIONATOR I THE GREAT DIVIDE 

The Glass-Fleer Problem 
By RICHARD V, REEVES 

Until we let affluent children fail, talented lower-income students 
will be unable to climb the ladder of social mobility. 

For more opinion~ go to NYTimes.com/Opinion ~ 

ON THIS DAY 

On Sept° 30, :~938, British, French, Ger:ma~ and Italiar~ leaders agreed 

at a meeting in X~mich that Nazi ©ermar~y wo~.~ld be allowed to annex 

Czechoslovakia’s Sudetenland. 

See this Front Page I Buy this Front Page 

FOLLOW US: ~ Facebook I ~ @NYTimes I @ Pinterest 

Access The New York Times from anywhere with our suite of apps: 

iPhone®l iPad® Android I All 

Visit The New York 
Times Store >~ 

Have questions? 
Help Section ~> 

Visit our mobile website at 
m,nyt,com :,:, 

About This E-Mail 



This is an automated e-mail. Please do not reply directly to this e-mail. 

You received this message because you signed up for NYTimes.com’s Today’s Headlines newsletter. 
As a member of the TRUSTe privacy program, we are committed to protecting your privacy. 

Unsubscribe I Manage Subscriptions t Change Your E-Mail t Privacy Policy I Contact I Advertise 

Copyright 2013 } The NewYork Times Company } NYT mes.com 620 Eghth A/venue NewYork NY 10018 



From: 

Sent: 

To: 

Subject: 

Orange County Democratic Party <webmaster@orangedems.com> 

Monday, September 30, 2013 9:57 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Limited Time Legislative Breakfast Discount 

View this messaqe in web browser. 

www.ora~qgedems.com 

P.O. Box 3368 

Chapel Hill, NC 27515 
~ ~’~ II ~ 919-933-9662 

:PARTY 

2013 Legislative Breakfast featuring invited keynote speaker 
State Senator Josh Stein 

For the next 48 hours you can purchase general admission tickets for $5 off when you buy your ticket 

online! Simply go online and enter DEMVICTORY as your discount code to process your discount. You must 

purchase your ticket by 10am Wednesday morning. 

Chapel Hill Sheraton 

I Europa Drive, Chapel Hill 

Date: October 26, 2013 

Registration & Breakfast: 8:30 AM - 9:30AM 

Program: 9:30 - 11:30 AM 

Tickets: $30.00 (processing charge will be added) 

*Tickets are $50 at the door* 

~ Tickets Online 

Sponsorships are available at. the $100, $250, $500, and $1000 levels, 

Sponsors will be recognized at the event. 

Contact Matt Hughes ) if you’re interested in sponsoring this event or 

serving on the Legislative Breakfast Committee, 

Checks should be sent to our mailing address: P.O. Box 3368, Chapel Hill, NC, 27515-3368. 

Please include your occupation and employer and include "Leg. Breakfast" on the memo. 



PAID FOR BY THE ORANGE COUNTY DEMOCRATIC PARTY. 

NOT AUTHORIZED BY ANY CANDIDATE OR CANDIDATE’S COMMITTEE. 

To receive plain text email instead of HTML, send a blank message to ORANGEDEMS-text- 
yvIK5@listpilot, net 

To remove yourself from our email list, send a blank message to ORANGEDEMS-stop-yvIK5@listpilot.net 



From: 

Sent: 

To: 

Subject: 

Routledge Books <mail.kgyawgtflekytcnevb@tandf.msgfocus.com> 

Monday, September 30, 2013 10:23 AM 

Boxill, Jan <JMBOXILL@email.unc. edu> 

Resources for Teaching in Higher Ed: 20% OFF 

Resources for Teachir~her Ed: 20% OFF 
Is this email not displaying correctly? View it in your browser [ Add to safe senders I Forward to a Friend 

Check out our latest online 
catalog, Resources for 
Teaching in Higher 

We’re offering you 20% off all tit~eso 

Now until October 2nd receive 20% OFF* all titles with discount 

code DRK81. Remember, all web orders over $35 receive FREE 

SHIPPING in the US and Canada. *Offer valid on web orders for US 

customers only at: , , 

or routledqementNheNth.com. 

Share this discount: 

~esources for 

Teaching in Higher 
Education 

Sign up by subject area to receive news and offers straight to your inbox from the Taylor & Francis Group. 

You will be able to update your details or unsubscribe at any time. 
We respect your privacy and will not disclose, rent or sell your email address to any outside organizations. 

Copyright 2013 Taylor & Francis, an Informa business. 

Taylor & Francis is a trading name of Informa UK Limited, registered in England under no. 1072954. 
Registered office: Mortimer House, 37-41 Mortimer Street, London, WIT 3JH. 

If you wish to unsubscribe, please click here. Please note this is an automated operation. 



From: 

Sent: 

To: 

Subject: 

Mitchell <PlannedParenthoodNC@ppfa. org> 

Monday, September 30, 2013 11:10 AM 

Boxill, Jan <JMBOXILL@email.unc. edu> 

Last day to RSVP to nearly sold-out PPCNC 30th luncheon 

Celebrate with us 30 years of Care. No matter what. 

Jan 

Today is the last day to RSVP! Respond now to get one of the last 
seats in the house - less than 25 seats left. 
~i/iw w w~ ~action: org!site/~4 ?i=E837 o~gIj 80ZA-oK75v[,KdTw 

You can join more than 450 other Planned Parenthood supporters as we 
welcome Cecile Richards, National Planned Parenthood President, 
who is coming to North Carolina to celebrate our 30th year of serving 
this community. 

RSVP today to join us October 10. 
~ :/As, ww.~2p acti.on or#]site/R ?i=pv2 VDUR vZ 40PkIl Q.[z~ZoF V~; g 

We will use the occasion to show North Carolina that Planned 
Parenthood is not going anywhere, that we will be leaders in the 
Progressive pushback, and to honor Janet Colm for her 30 years as our 
CEO. 

Our Board of Directors hopes that you will join us Thursday, 
October 10, 2013 at the Carolina Club on the UNC campus in Chapel 
Hill. 

Thank you for all you do to help us fulfill our promise of Care. No 
matter what. 

Mitchell 
Events Marketing Director 

P.S. Whether you can join us or not, you can help us celebrate by 
signing a "Congratulations Janet!" ad in our program. Click 
here to sign the ad and make a $30 contribution. 

site!R?i-sbm-EK 1 dgiUT 201RSTrVA 

P.P. S We’re excited to announce that NC Music Love Army will perform 
one of their beautiful protest songs from their forthcoming CD, 
hlt ~:~Ww w. ~actior~. o~ta/site?R ?i=WOiAw wZxDc3uSkd2rsirIw 

We are Not for Sale: Songs of Protest to open our program. 

Care. No Matter What footer 
View this message in your browser Fol~vard this 
message Change your email preferences 

site/R?i=F~aGV 
~o:/ik~vww.~acti.on:org~(sitc!R?i=~TLaP4Of3WZkSpPib-qg~WOA 

site/CO?i- as2HXTZT~gA&cid-0 



From: 

Sent: 

To: 

Subject: 

Jon Carson, BarackObama.com <info@barackobama.com> 

Monday, September 30, 2013 12:12 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Deadline: Midnight 

Jan -- 

it’s not luck -- winning long-fought battles (like passing health care reform after decades of trying) only happened 

because people came together, organized, and worked their tails off. 

That’s why the work we’re doing matters, and it’s why we ask a lot of you around fundraising deadlines like tonight’s. 

Before midnight, will you donate $14 to keep building this movement? 

Because you’ve saved your payment information, your donation will go 

through immediately: 

QU~CK DONATE: $t4 

QU~CK DONATE: $35 

QU~CK DONATE: $50 

QU~CK DONATE" $i00 

QU~CK DONATE" $250 

Or donate another amount: 

https://donateobarackobamaocom/Septembero2013oDead~ine 

Thanks again, 

Jon 



Jon Carson 

Executive Director 

Organizing for Action 

P. S. -- Have you seen our new Donor Wall? It’s pretty darn cool -- and everyone who’s helped by chipping in at this 
critical time gets their name added. Donate $14 now to     our name on Ba~ackObamaocom 

The other side will spend millions to maintain the status quo. We’re fighting for change -- chip in $14 to support OFA 

today. Because you’ve saved your payment information, your donation will go through immediately: 

QUICK DONATE: $!4//    //    fl fl 3250//Or donate another amount, 

PAID FOR BY ORGANIZING FOR ACTION 

Contributions or gifts to Organizing for Action are not tax deductible. 

This emait was sent to: jmboxi~l@emaiLunc.edu. 
If that is not your preferred email address, you can update your information here, We believe that emails are a vital way to stay in direct contact with supporters. 

Click here if you’d like to unsubscribe from these messages. 

Organizing for Action, P.O. Box 66732 Washington, D.C. 20035 



From: 

Sent: 

To: 

Subject: 

Organizing for Action <info@barackobama.com> 

Monday, September 30, 2013 3:16 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Can you verify this, Jan? 

Jan -- 

Right now we’re putting together the list of everyone who’s stepped up to own a piece of what we’re building 
together o- so far, you’re not on it. (You can take care of that right now.) 

According to the records associated with this exact email address: 

-- Organizing for Action member: Pending 
-= Suggested donation: $14 

Because you’ve saved your payment information, your donation will go 

through immediately: 

QU~CK DONATE: 314 

QU~CK DONATE: 335 

QU~CK DONATE: 350 

QU~CK DONATE" ~i00 

QUJC~ DONATE" 

Or donate another amount, 

We’ve always relied on grassroots supporters to step up and build this movement. 

Today, we’re counting on you, Jan. 

The fundraising deadline at midnight is as critical as they come. For everyone who chips in before midnight, we’ll 



add your name to the OFA Donor Wall -- the definitive record of the folks chipping in right now at such an important 
time. 

Chip in $14 before midnight: 

https:fldonateobarackobamaocom/Septembero2013oDead~ine 

Thanks, 

Organizing for Action 

P.S. -- While we can’t promise fame and fortune, the OFA Donor Wall on BarackObama.com is pretty great, too. So 

don’t wait-- donate $14 right now° 

If you’ve made a donation in the last 24 hours that isn’t reflected above, don’t worry -- it may still be processing. 

Thanks for your support. 

PAID FOR BY ORGANIZING FOR ACTION 

Contributions or gifts to Organizing for Action are not tax deductible. 

This email was sent to: ]mboxi~@emaiLunc edu. 
If that is not your preferred email address, you can update your information here, We believe that emails are a vital way to stay in direct contact with supporters. 

Click here if you’d like to unsubscribe from these messages. 
Organizing for Action, P.O. Box 66732 Washington, D.C. 20035 



From: 

Sent: 

To: 

Subject: 

LearnSmart Advantage <MHLearnSmart@mheducation.com> 

Monday, September 30, 2013 3:27 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
More Engaged Students? Yes, Please! 

Better Prepared Students, 
Note Engaging C~ass 

Dear Instructor, 

We hope this message puts a smile on your face. 

Visit the LeamSmar~ Advantaqe site and watch how instructors 
use LearnSmart with their students. 

Have a great week! 

Your LearnSmart Advantage Team 

Connect I LeamSmart I Create I I ALEKS I ~JIH Campus I B~ackboard 



Find Your Re~l Visit Our Site I Connect Communit}~ I ~ital Success Academ£ I 

To unsubscribe, click here 

You can also write to: Privacy Official, McGraw-Hill Education, 2 Penn Plaza, 12th Floor, New York, N.Y. 
10121. View the McGraw-Hill Education Privacy Polic2 for more information or contact mcgraw- 
hill education reply@,mcgraw-hill.com. 



From: 

Sent: 

To: 

Subject: 

Kay Hagan <info@kayhagan.com> 

Monday, September 30, 2013 ¢04 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FEC quarter ends tonight 

Friend -- 

We’re coming down to the wire -- there’s just under 8 hours left to reach our $90,000 goal 

before the FEC deadline. 

The special interests certainly spared no expense in North Carolina this month. And we 

can’t spare any expense in building the grassroots network we need to fight back. 

The c~ock is tickin% 

Chi~ in $5 or more ri~qht now to he~ us reach our $90~oN before the FEC 

Thank you for all of your hard work this month. 

Kay 

Ths emal was sent to jmbexil[@emaiLUaCo÷dU 
Click here to unsubscribe 

PO BOX 29103 
Greensboro NO 27429 



From: 

Sent: 

To: 

Subject: 

Kathy Gasperine, BarackObama.com <info@barackobama.com> 

Monday, September 30, 2013 6:54 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

How we’re saying thanks 

Jan -- 

It looks like your name isn’t on the OF,& Donor VVNI yet. 

This is just one way we’re saying thanks to the people who are stepping up at this criticN time - and it’s not too late 

to join in. 

Chip in $14 before midnight tonight and get on there. 

Because you’ve saved your payment information, your donation will go 

through immediately: 

DONATE° $i4 

QU~CK DONATE" $35 

QU~CK DONATE: $50 

DONATE: $t00 

QU~CK DONATE: $250 

Or donate another amount: 

https :Hd onateo ba rackobama o c om/Septe m bero2013 oDead ~i ne 

Thanks, 



Kathy 

Kathy Gasperine 

Development Director 
Organizing for Action 

P.S. -- Right now, your donation could be the one that helps hit our goal of 25,000 grassroots donations for the final 

days of this quarter -- and we’re less than 9,000 donations away! We only need 51 more donations from NC-04 -- 

what are ~ou waiting for? 

The other side will spend millions to maintain the status quo. We’re fighting for change -- chip in $14 to support OFA 

today. Because you’ve saved your payment information, your donation will go through immediately: 

QUICK DONATE: $14//$35//$50//$100//$250//Or donate another amount 

PAID FOR BY ORGANIZING FOR ACTION 

Contributions or gifts to Organizing for Action are not tax deductible. 

This emait was sent to: jmboxi~@emaiLunc.edu. 
If that is not your preferred email address, you can update your information here. V’~;e believe that emails are a vital way to stay in direct contact with supporters. 

Click here if you’d like to unsubscribe from these messages. 
Organizing for Action, P.O. Box 66732 ’v%~ashington, D.C. 20035 



From: 

Sent: 

To: 

Subject: 

Organizing for Action <info@barackobama.com> 

Monday, September 30, 2013 9:21 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
We’re SO close -just 3,122 to go! 

Jan -- 

It’s last call. 

You don’t want to miss the chance to be part of this, especially at such a critical time. 

We need you -o we’re just 3,122 donations away from our grassroots goal! 

Chip in $14 before midnight tonight. 

Because you’ve saved your payment information, your donation will go 

through immediately: 

QU~CK DONATE: }14 

QU~CK DONATE: }35 

QU~C~ DONATE: }50 

QU~CK DONATE" 

QUJC~ DONATE° }250 

Or donate another amount: 

https://donateobarackobamaocom/Septembero2013°Dead~ine 

Stay excellent, 



Organizing for Action 

The other side will spend millions to maintain the status quo. We’re fighting for change -- chip in $14 to support OFA 

today. Because you’ve saved your payment information, your donation will go through immediately: 

QUICK DONATE: $14//$35//$50//$100//$250//Or donate another amount. 

PAID FOR BY ORGANIZING FOR ACTION 

Contributions or gifts to Organizing for Action are not tax deductible. 

This email w~s sent to: jmboxi~@emaiLunc.edu. 

If that is not your preferred email address, you can update your information here. We believe that emails are a vital v~,~y to stay in direct contact with supporters. 
Click here if you’d like to unsubscribe from these messages. 

Organizing for Action, P.O. Box 66732 Washington, D.C. 20035 



From: 

Sent: 

To: 

Subject: 

Stephanie Schriock, EMILY’s List <information@email.emilyslist.org> 

Tuesday, October 1, 2013 12:10 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Take back the House 

EMILY S 

JeaneRe, 

The whole game just changed. 

House Republicans just caused the shutdown of the entire government. Because they 
want to deny healthcare to women and families. Because they wanted to let your boss 
decide whether you have coverage for birth control. 

And when they took us to shutdown, this dangerous Republican Party greatly 
underestimated the backlash it’d have. 

So we’re going to do it. We’re going to take back the House from the extreme GOP 
and replace these guys -- who’ve shut down the government and hurt families 
across the country -- with Democratic women. Women who’ll behave like adults and 
actually step up and govern -- and fight for policies that actually help women and families, 
not fight to take their rights away. 

Now it’s time to si~our su@oR for taking back the House and ~ 
Democratic women in p~ace of the countp/’s worst Repub~icanso Sa~ou’re in right 
now, 

Together, we can show how sick of the GOP’s antics we are. We can show how ready we 
are to put a final stop to their obsession with taking away our rights -- and that we’ll never 
stand for whatever underhanded, midnight maneuvers they try to get away with. 

Taking back the House is the only way that women can sleep easy again. 

~our name immediately and stand with the Democratic women fi~ to 
restore sani~ in the House. 

We can do it, but it’s time to act right now. No matter what we’ve been through the last 
couple days, this is an opportunity we cannot afford to miss. 

Take care, 

Stephanie 



Help us fight back! 

Make sure you receive email updates from EMILY’s List, Add information@email,emi to your approved senders list, 

This email was sent to: email.unc,edu, Click here to unsubscribe from email sent by EMILY’s List, Click here to update your email 
preferences, 

Contributions or gifts to EMILY’s List or endorsed candidates are not tax deductible, 



From: 

Sent: 

To: 

Subject: 

Alexandra Schultz <alexandra.schultz@mheducation.com> 

Tuesday, October 1, 2013 9:37 AM 

Boxill, Jan <JMBOXILL@email.unc. edu> 

Want to CREATE your own course materials? 

Dear Professor Boxill: 

McGraw-Hill Higher Education wants to help you take back your classroom. 

Have you ever: 

Wanted to build your own course resources using materials from a variety of sources? 
Dreamed about customization in your classroom, a place with too much, often pricey, content and not 
enough time to teach it? 
Wished you could rearrange chapters to reflect the way you teach your course, or remove the ones you don’t 
use? 

These options are now available with McGrawoHill Create, a program that allows you to instantly create custom 
course materials using thousands of McGraw-Hill titles, 3rd party content, videos, and even your own content! 

To learn more about this innovative, easy-to-use product, we invite you to join us for a one-hour webinar. 

Click here to choose a date to experience all Create has to offe!! 

We will take you through the process of choosing materials, customizing them, and ordering a copy for review. This webinar will bring 
together professors from around the country to show you how to use a product that will transform the way you are teaching today. 

We look forward to speaking with you! 

Best Regards, 

Alexandra Schultz, Marketing Specialist 
McGraw-Hill Higher Education 
2 Penn Plaza 
New York, NY 10121 

Still interested in participating, but cannot attend during these times/dates? Click here to e-mail and 
indicate :your interest! 

You can also write to: Privacy Official, McGraw-Hill Education, 2 Penn Plaza, 12th Floor, New York, N.Y. 
10121. View the McGraw-Hill Education Priva for more information or contact mcgraw- 

hill educationreplv@mcgraw-hill, com. 

To unsubscribe, click here 



From: 

Sent: 

To: 

Subject: 

Alexandra Schultz <alexandra.schultz@mheducation.com> 

Tuesday, October 1, 2013 10:03 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Want to CREATE your own course materials? 

Creating Your Own Course 
Materials with McGraw-Hill 

Dear Professor Boxill: 

NcGrawoHi~l Higher Education wants to he~p you take back your 
c~assroom! 

Have you ever thought about building your own course 
resources using materials from a variety of sources? How about 
reducing the amount of content, or rearranging chapters to 
reflect the way you teach your course? 

These options are now available with McGraw-Hill Create, a 
program that allows you to instantly create custom course 
materials using thousands of McGraw-Hill titles, 3rd party 
content, videos, and even your own content! 

To learn more about this innovative, easy-to-use product, we invite 
you to join us for a short, 30-minute webinar where we will take you 
through the process of choosing materials, customizing them, and 
ordering a copy for review. This webinar will bring together professors 
from around the country to show you how to use a product that will 
transform the way you are teaching today! 

Upcoming schedule: 

Friday, Sept 13, 12-1 pm EST 
~ister Here 

Wednesday, Sept 25, 3-4pm EST 
~ister Here 

Tuesday, Oct 8, 12-1pm EST 
Register Here 

Friday, Oct 25, 3-4pm EST 
Register Here 



Monday, Nov 11, 3:30-4:30pm EST 
Re#ister Here 

Thursday, Nov 21 4-5pm EST 
~ister Here 

We look forward to speaking with you! 

Best Regards, 
Alexandra Schultz I Associate Marketing Manager 

2 Penn Plaza I New York, NY 10121 

You can also write to: Privacy Official, McGraw-Hill Education, 2 Penn Plaza, 12th Floor, New York, N.Y. 
10121. View the McGraw-Hill Education Privacy Policy. for more information or contact mcgraw- 
hill educationrepl¥@mcgraw-hill, com. 

To unsubscribe, click here 



From: 

Sent: 

To: 

Subject: 

Adam Cave <gallery@adamcavefineart.com> 

Tuesday, October 1, 2013 10:51 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
You are invited to art receptions this Thursday and Friday at the gallery 

115-1/2 East Hargett Street, 2nd Floor - Raleigh, NC 27601 - (919) 838-6692 

Jan, join us this Thursday or Friday 
and meet artist JIMMY CRAIG WOMBLE 
at the opening of his new solo show. 

FLOTSAM 
new paintings by Jimmy Craig Womble [[ 

October 3- November 5, 2013 

Preview Party with the artist 
Thursday, October 3rd, 6-8 pm 

First Friday Reception with the artist 
Friday, October 4th, 6-9 pm 

"These paintings of Eastern North Carolina 
are thick with the region’s unique 
atmosphere. The surfaces allow us to feel 
the heat, humidity, mist and moisture; all lit 
with warm Southern sunlight." 

Click HERE to preview the entire exhibit on our website. 



REGULAR GALLERY HOURS 

Tuesday - Saturday, 11-5pm 
First Fridays each month, 11-9pm 

For gallery photos, 
news, and updates f~AP, PARKING, 

and DIRE~IONS 

wwwoadamcavefineart.com 

We look forward to seeing you soon, 

This message was sent to jmboxill@emaiLunc,edu from: 

Adam Cave Fine A£ I 115-1/2 East Hargett Street, 2nd Floor I Raleigh, NC 27601 

Manage Your Subscription 

Email Marketing by 



From: 

Sent: 

To: 

Subject: 

Rutgers Institute for Ethical Leadership <leadership@business.rutgers.edu> 

Tuesday, October 1, 2013 11:30 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Victoria Foundation and Rutgers Partner to Strengthen Next Generation of Leaders 

Having trouble viewing this email? Click here 

Victoria Foundation and R~tgers 
Institute for Ethical Leadership 

Partner to Strengthen Next Generation 
of Greater Newark Nonprofit Leaders 

After a competitive application process, a group of emerging leaders from 15 Greater 
Newark nonprofit organizations have been selected to participate in the second 

cohort of the Victoria Foundation Emerging Leaders Program at the Institute for 
Ethical Leadership_at Rutgers Business School. Over a twelve-month period, the 

group will meet once a month from September through August to take part in this 
unique and ground-breaking 

comprehensive approach to 

developing both personal and 

professional leadership skills 
and competencies. 

"There are many critical 
nonprofit organizations in 
Newark. This program offers Victoria Emergin9 Leaders 2013-14 Cohort 

top-notch leadership training to 
the emerging leaders in our community," said Irene Cooper-Basch, executive officer 
Victoria Foundation. "Not only will this education and experience enhance their 
professional growth, but it will build a network of skilled nonprofit professionals who 
can work together to strengthen their organizations and the communities they serve 
as well as solve authentic problems plagued by our city." 

To read the full press release, click here. 

loin us and welcome the Victoria Foundation Emerging Leaders 
Program 2013-2014 Cohort: 

Veronica Bailey Unified Vailsburg Service Organization 
Sheree Boone Kids Corporation II 



Natasha Conover 

Chanda Dawadi 

Kevin Donahue 

Seth Friedman 

Roberto Frugone 

Didier ]ean-Baptiste 

Earl Lipphardt 

Lori Montague 

Amy Mormak 

Kahlil Nassiruddin 

Donald Farrell 

]anette Scrozzo 

Chari .ty Steinruck Ferreira 

YouthBuild Newark 

Brick City Development Corporation 

ReServe 

Vacamas Programs for Youth 

La Casa de Don Pedro 

St. Benedict’s Preparatory School 

Integrity House 

Jazz House Kids 

Women’s Association of N]PAC 

Babyland Family Services, Inc. 

Community Foodbank of New Jersey 

Covenant House of New Jersey 

Philip’s Education Partners 

This email was sent to jmboxill@email.unc.edu by leadership@business.rutqers.edu [ 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

I 1 Washington Park I Newark I New Jersey I 07102 



From: 

Sent: 

To: 

Subject: 

Jon Carson, BarackObama.com <info@barackobama.com> 

Tuesday, October 1, 2013 1:36 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
The government shutdown 

Jan -- 

They actually did it. 

Because an extreme group of House Republicans refused to pass a real budget, the federal government has shut 
down. 

These aren’t just games. Speaker Boehner is letting one faction of one party in one chamber of Congress sabotage 
our economy. They shut down the government, and now some of them are ready to push us past the brink by 

refusing to do something every American does -- pay their bills. 

If this makes you angry, that’s because it should. This behavior from some Republicans in Congress is as 

irresponsible as it gets. 

This fight just got a whole lot more real and a whole lot more urgent -- right now, we need to know who’s 
going to help hold these Republicans accountable. Say you will: 

htt .barackobama.com/Ho~d4ohnoBoehneroResponsiNe 

Thanks - more as we know it, 

Jon 

Jon Carson 

Executive Director 
Organizing for Action 

P.S. -- If you’re looking for somewhere to direct your frustration online, there’s only one man who can stand up to 
this irresponsible behavior -- that’s John Boehner. Tweet at him ri                         ou°re ho~dinq him 

The other side will spend millions to maintain the status quo. We’re fighting for change - chip in $14 to support OFA 

today. Because you’ve saved your payment information, your donation will go through immediately: 

QUICK DONATE: $14//$35//$50//$100 fl $250//Or donate another amount. 



PAID FOR BY ORGANIZING FOR ACTION 

Contributions or gifts to Organizing for Action are not tax deductible. 

This email was sent to: jmboxi~@emai~.unc edu. 
If that is not your preferred email address, you can update your information here. ~,’ge believe that emails are a vital way to stay in direct contact with supporters. 

Click here if you’d like to unsubscribe from these messages. 
Organizing for Action, P.O. Box 66732 ~,’ashington, D.C. 20035 



From: 

Sent: 

To: 

Subject: 

SugarSync <inactive@sugarsync. com> 

Tuesday, October 1, 2013 3:28 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Final Reminder - Your SugarSync account is about to be deleted 

View this in a browser, } Unsubscribe from emsl, 

Final Reminder- Your account is about to be deleted 

Hello SugarSync Subscriber, 

You have not used your SugarSync account in over three months. SugarSync periodically deletes 

accounts that have been inactive for 3 months. To save your account from deletion, please take 

one of the following actions in the next 3 days: 

Upgrade to a paid plan and never worry about account expiration again. Paid plans start 

for as little as $7.49/month or $74.99/year for 60 GB. For a limited time, annual 3lans are 

50% off for the first year. Upgrade Now 

OR 

2. Start using SugarSync again by sharing files, syncing new files or folders, referring 

friends, or adding a device to your account. 

Why use SugarSync? 

SugarSync makes it easy to backup, sync, share, and access your files from anywhere. We 

recently launched an all-new version of (SugarSync), adding great new features like Cloud 

Search, Drag and Drop Sharing, SugarSync Drive, and a Beautiful Photo Gallery. We also 

completely redesigned our Phone and Andro d apps. 

Happy Syncing, 

SugarSync Team 



SugarSync 2.0 Features and Benefits 

SugarSync 2.0 
Download the client and see what is new. 

Get SugarSync 2,0 Now. 

IVlobile Access 
Access your files and folders using our 

redesigned iPad, iPhone, and Andro d apps. 

Drag and Drop Sharing 

Easily share large files and folders. Choose 
view-only access or allow your recipients to 
edit the files. 

Cloud Search 
Find any file or folder you’ve synced or shared 

-- no matter what computer or mobile device 

it’s on. 

SugarSync Drive 

Use Windows Explorer or Mac Finder to 

access all of your synced content -- even from 

your other computers. 

Photo Gallery 
View photos in thumbnail, gallery, or full 

screen. Easily share them via Facebook, 

Twitter or email. 

© 2013 SugarSync, ~nco Follow us: Facebook ¯ Twitter o YouTube ¯ %og 

SugarSync, Inc. o 1810 Gateway Drive o Suite 200 o San Mateo o CA o 94404 



@~s~i@ns? ©us~ome~ Suppo~ o P~ivacy Polcy o Te~ms of Service 



From: 

Sent: 

To: 

Subject: 

The Climate Reality Proj ect <info@climatereality.com> 

Tuesday, October 1, 2013 4:31 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Discover what you love 

 ojec  V [ S [ T C L] M A T E R E A L IT Y P ~ 0 J E C To 0 ~ G 

Dear Jan, 

"It starts out like a good trip, then ends 
with a jolt of reality. Warm and fuzzy, 

beautiful manipulative, and disconcerting 

all at once. This is brilliant." 

We launched our new digital experience, 

What I Love, last week, and within hours, 
users like the one above were sharing 

their excitement. 

Through this 

whether it’s a steaming cup of coffee to 

wake you up in the morning ... a long 

walk surrounded by trees in a nearby forest ... the smell of a pie or freshly baked 

cookies -- and to learn about their uncertain futures. 

Most of all, users keep telling us that the experience transforms how they see 

climate change. Renee W., a Climate Reality supporter, wrote "this is a very 

valuable site ... to see what you love and how the climate changes are affecting 

what you love" is so important. Helen D. says that What I Love "brings it all home." 

So many others are discovering the experience ... but we noticed that you haven’t 

quite yet. Perhaps you’ve been outside raking newly fallen leaves, or have had your 

nose buried in a good book. No matter what you’re up to, something you love is 

being affected by climate change. 



It’s not too late. But without you protecting the things you love ... one day it could 

be. 

Thanks for your help, 

The Climate Reality Team 

CLICK HERE TO UNSUBSCRIBE. 

@20!2 THE CLIMATE REALITY PROJECT. ALL RIGHTS RESERVED, 



From: 

Sent: 

To: 

Subject: 

FRONTLINE <frontline@pbs.org> 

Tuesday, October 1, 2013 5:54 PM 

Boxill, Jan <JMBOXILL@email.unc. edu> 

You Made This Possible 

If you have trouble viewing this email,                    . 

Roll out the red carpet! Tonight the News and Documentary Emmy awards will be presented in 
New York City and we’re honored to have received 18 nominations. That’s the most in our 30- 

year history! 

None of this is possible without you. Thank you for supporting us, for watching us, and for telling 
the people in your life about FRONTLINE. 

We’re particularly excited that our founder and executive producer, David Fannin~ will receive 

the prestigious Lifetime Achievement Award at tonight’s ceremony. 

We share this honor with all of you. 

Here’s to the next 30.gears! 

Which FRONTLINE film is your favorite? 

Tell us on Tw#ter and Facebook. 

Copyright © 2013 WGBH EDUCATIONAL FOUNDATION, All rights reserved. 
You received this email because you subscribed on FRONTLINE’s web site. 
Our mailing address is: 
FRONTLINE 
1 Guest St 
Boston, MA 02135 

Unsubscribe from Frontline ne~,sletter ] Unsubscribe from NI communications ] View email in browser 



From: 

Sent: 

To: 

Subject: 

Attach: 

centers-mcae-ethics-bounces@lists.scu.edu on behalf of 
Kirk Hanson <kohanson@scu.edu> 

Tuesday, October 1, 2013 6:11 PM 

centers-mcae-ethics@lists, scu. edu 

News from Markkula Center for Applied Ethics 10/13 

Unsubscribe.txt 

Trouble view ng this email? Read it onlne >> 

October 2013 ~ :°~~ ........ Share 
Newsletter this 

THE CONSCIENCE RRO.~{CT 

~~ 
]oiB us foF ~ ye~rJong ser~@s oF t~Jks expJoFing ouF ~nBer mor~J 
core as we confront contemporary challenges ~n sdence, 

education, hea~th care, religion, and techno~ogg, 

STEM CELL$, CLONING, AN{) THE CONSCIENCE 

OF A NATIO~ 

Stanford Professor William Hurlbut has spoken all over the world 

on the intrinsic dignity of human life, including the moral value of 

the human embryo. He discusses the biological basis of moral 

awareness, Oct, 9, 

PAY CZAR ETHICS 

Kenneth Feinberg, who administered the September 

Deepwater Horizon, and Boston Marathon victim compensation 

funds, discusses the ethical challenges of responding to disaster, 

Oct, 22. 

ONLINE PRICE DISCRIMINATION 

Some online businesses present different customers with 

different prices for the same goods, depending on factors such as 

the location of the customer, browsing history, etc. This panel 

explores the fairness and legality of differential pricing, Oct. 



IS BIOLOGICAL EVOLUTION COMPATIBLE WITH A MOI~b~L 
CONSCIENCE? 

Dubbed "the Renaissance man of evolutionary biology," 

:rvine Professor Francisco Ayala explores whether we can retain 

a notion of conscience in the face of the findings of evolutionary 

biology, Nov, 7. 

SOFTWARE ENGINEERING ETHICS 

Designed for software engineering courses~ this module includes 

a reading~ homework assignments~ case studies~ and classroom 

exercises designed to spark conversation on the ethical issues 

students will encounter in industry. 

TR/~,NSFORMING AN ORGANI~TION’S ETHICAL CULTURE 

Greg Coplans~ executive vice president of Hitachi Data Systems~ 

gives practical advice on how to reinvigorate a company’s ethical 

code and communicate with employees about its importance. 

Visit the Markkula Ethics Center @ www.scu.eduiethics 

CONTACT US 

500 El Camno Real 

Santa Clara CA 

950530633 

Tel 408-554~,53:9 

Fax 408°5542373 

ethics~,~scu,ed u 

~ ]on us on Facebook 

Follo~~ us on T~ tter 

~ Watch us on YouTube 

B oathics 

Bus hess Ethcs 

Character Educat on 

Government Ethics 

Unsubscribe I Privacy Policy ~ :/a%kua Cente: fo-App ed Ethcs 



From: 

Sent: 

To: 

Subject: 

ISRN Power Engineering <isrn.power.engineering@j ournals.hindawi.com> 

Wednesday, October 2, 2013 9:20 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Invitation to Submit an Article 

Dear Dr. Boxill, 

I am writing to invite you to submit an article to ISRN Power Engineering, which is a fast track peer-reviewed journal for original 
research articles as well as review articles related to all aspects of power engineering. The average review time for the ISRN series of 
journals is 28 days from the point of submission until a final decision has been reached. 

ISRN Power Engineering is published using an open access publication model, meaning that all interested readers are able to freely 
access the journal online at ~o:iTw.ww.hi~da~,i.comiisrr~                 without the need for a subscription, and authors retain 
the copyright of their work. All manuscripts that are submitted to the journal during October 2013 will not be subject to any article 
processing charges. 

The journal has a distinguished Editorial Board with extensive academic qualifications, ensuring that the journal maintains high 
scientific standards and has a broad international coverage. A current list of the journal’s editors can be found at 
h~ ~n : iiwww, hir~da wi. co m/ isr~/po w e r. e n gi ~ce rir~ g/ edito rsi. 

Manuscripts should be submitted to the journal online at ~:iimts.hir~da~vi.comis~bmit/ismi~?o~.~enen~erm~. Once a manuscript 
has been accepted for publication, it will undergo language copyediting, typesetting, and reference validation in order to provide the 
highest publication quality possible. 

Please do not hesitate to contact me if you have any questions about the journal. 

Best regards, 

Reem Ali 

Reem Ali 
Editorial Office 
ISRN Power Engineering 
Hindawi Publishing Corporation 
h~tp:iTwww hmdawi.com 



From: 

Sent: 

To: 

Subject: 

WNBA Offers <wnba@fans.wnba.com> 

Wednesday, October 2, 2013 12:15 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
American Express WNBA Finals Buy-One-Get-One Free Tickets 

Having trouble viewing this email? (]lick here to view in your browser, 
Be sure to add wnba@fans.wnba.com to your emat address book 

American Express~, invites Cardmembers to score big with this 
complimentary ticket offer. 

BUY 1 T~CKET, GET 1 FREE for some of the WNBA°s most 
anticipated games when you use your American Express~. Card. 

Buy your tickets today to get in on the action. 

*terms and mtatons appy Copyrght 2013 NBAE (Photos by D Carke Evans/NBAE va Getty mages) 



This message was sent to you because you subscribed to WNBA Offers email communications. 

Update your email address, favorite team or other preferences at the ,a,!l-Access Member Center (NBA.com/allaccess). 

This email was sent to: jmboxill@email.unc.edu 

If you would like to unsubscribe, click here to change your communication preferences. 

WNBA All-Access Member Relations 
645 FiSh Avenue 
New York, NY 10022 
WNBA.com Network Pdva 

The WNBA identifications are the intellectual property of the WNBA and its teams. 
@ 2013 WNBA Enterprises, LLC. 



From: 
Sent: 

To: 

Subject: 

Mentoring Institute <MENTOR-L@unm.edu> 
Wednesday, October 2, 2013 7:29 PM 

ME NTOR-L@LIST. UNM. EDU 
[MENTOR-L] You’re Invited: 2013 UNM Mentoring Conference 

The Sixth Annual entori Conference 
impact and Effectiveness of Deve~opmenta~ Relationships 

Tuesday° October 29th o Friday° November 1st 

Student Union Building, University of New Mexico Albuquerque, New Mexico, USA 

REGiSTRATiON CLOSING SOON" 
LAST CHANCE TO REGISTER FOR THE 2013 MENTOR~NG 
CONFERENCE 

Reserve your spot now to gain access to this valuable evenL The deadline to register is October 

2013. 

C~ick to Register 

(There will not be on-site registration at the conference) 

Keynote Speakers 

The conference features four keynote presentations from the following expels in the field of 

developmental relationships: 



Li||ian T. !~ 

What is this conference about? 

The conference will facilitate discourse on the impact and effectiveness of developmental relationships 

among a broad constituency. 

We anticipate a rich mix of conversation networking opportunities handsoon workshops and 

engagement with professionals from a diverse variety of disciplines. 

The term developmental relationships refers to a diverse group of relationships including, but not 

limited to: formal/informal mentodng coaching, electronic mentoring, peer learning facilitators, 

advisers and similar dynamic relationships. 

By attending the conference, you will gain access to: 

Keynote presentations by four leading expels in the field of developmental relationships. 

Moderated Keynote Speaker Panel Presentation 

250+ Individual and Panel Presentations Relating to developmental relationships. 

Poster Session for Mentoring Discourse and Networking Oppo~unities. 

Click to Register 

To add additional +mails to our conference +mail list or if you would like to remove your current +mail, please go to: 

mentor, unto ,ed u/co nference/?£~9~2~!!!~gqist 



From: 

Sent: 

To: 

Subject: 

NYTimes.com <nytdirect@nytimes. com> 

Thursday, October 3, 2013 3:07 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Today’s Headlines: Millions of Poor Are Left Uncovered by Health Law 

Vew n Browser Add nytdirect@nytimes.com to your address book 

Most Popular Video Subscribe: Digital / Home Delivery 

Today’s Headlines 
IN THIS E-MAlL ’~ World U.S. Politics Business Technology Sports Arts 

N.Y./Region Today’s Video Editorials Op-Ed On This Day CUSTOMIZE 

Top News 

Millions of Poor Are Left Uncovered by Health 
Law 
By SABRINA TAVERNISE and ROBERT GEBELOFF 

State failures to expand Medicaid mean two-thirds of the poor 
blacks and single mothers and more than half of the low-wage 
workers who do not have insurance will not benefit from the new health law. 

Interactive Map: Where Poor and Uninsured Americans Live 

Lavabit Founder Waged Privacy Fight as 
Pursued Snowden 
By NCOLE PERLROTH and SCOTT SHANE 

A federal judge unsealed documents in a case involving a tech 
entrepreneur who refused to give the government broad access to 

data on users of Lavabit, his secure e-mail service, one of whom was Edward 
Snowden. 

Mutiny Halts Italian Gambit by Berlusconi 
By JIM "YLARDLEY 

The former Prime Minister Sflvio Berlusconi’s attempt to 

resuscitate his endangered political career by bringing down the 

government instead provoked a rebellion in his own party. 

ADVERTISEMENT 
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Editors’ Picks 

BOOKS 

~ VmEO: Tom Clancy, Spinner of Suspense 
Mr. Clancy’s military thrillers were blockbuster hits on the best- 

seller list, at the box office and even in the gaming world. He died 

at 66 in Baltimore. 

Related Obituary 

OPINION [ OP-EDCONTRIBUTOR 

America Mustn’t Be Naive About Iran 
By VALI R NASR 

In dealing with Iran, don’t mistake signs of openness for weakness. 

QUOTATION OF THE DAY 

"You got to be ~lmost dead before ~ou c~n get Medicaid 

in MississippL " 

WILLIE CHARLES CARTER, who earns less than the income limit for Me~eaid but has no 
dependent children and so does not quali~. 

ADVERTISEMENT 



World 

Weapons Inspection Team Begins Work in Syria 
By ANNE BARNARD 

A team of weapons inspectors has begun the groundwork for 

destroying Syria’s chemical arms, but it is unclear how it will 

navigate the complex task amid a civil war. 

Cameron Rallies Tories as Labour Attacks Pile 

Up 
By STEVEN ERLANGER arid STEPHEN CASTLE 

Prime Minister David Cameron attacked the Labour leader, Ed 

Miliband, for his left-wing policies, after the Daily Mail called his 

father an unreconstructed Marxist "who hated Britain." 

Case Against Greek Far-Right Party Draws 

Critics 
By IZ ALDERMAN 

Efforts to "eradicate" the Golden Dawn party have raised 

questions about legality and concerns about drawing sympathy 

for the rico-fascist group. 

U,S, 

Fallout for G.O.P. Candidate Where Shutdown 

Pain Is Acute 
By T’RIP GABRIE 

The first gauge of the shutdown’s political fallout might play out 

in Virginia, where a Republican, Kenneth T. Cuccinelli II, faces 

Terry McAuliffe for governor. 



In Test Project, N.S.A. Tracked Cellphone 

Locations 
By CHARME SAVAGE 

The National Security Agency tested the collection of location 
data, but never put the program into play. 

In Surprise Move, President of Howard 
University Resigns as Budget Troubles Loom 
By TAMAR LE~,YlN 

Sidney A. Ribeau recently extended his term through spring 

2o15, but Howard’s academic deans had charged that the 
university was plagued by fiscal mismanagement. 

For more U.S, news go to NYTJmes.comlUS ~ 

ADVERTISEMENT 

The State of Connect cut is offer ng 
tax-exempt bonds to retai investors 

on Tuesday~ Selptember 30~. 

Cai your broker or cick here to vist 

www.buyOTbonds.com. 

Politics 

In Showdown With G.O.P., a Scrappy Reid Plays 

Hardball 
By JEREMY VV PETERS 

The fight over the government shutdown has convinced Senator 
Harry Reid, the majority leader, that he has no viable Republican 
partners on either side of the Capitol. 

~ Video: Senator Harry Reid on the Shutdown 

Obama Sets Conditions for Talks: Pass Funding 
and Raise Debt Ceiling 
By JACKIE CALMES and ,JONATHAN VVEISMAN 

On the second day of the government shutdown, President 

Obama urged passage of a stopgap spending measure and a debt- 



ceiling increase, but there were no signs of progress after a meeting. 

~ Videos: 0bared on the Government Shutdown [ A City in Limbo 

As Goverrm~ent Slugs It Out, Govermnent 
Workers Take It on the Chin 
By MICHAEL WINES 

Federal workers say they feel like collateral damage in the 
continuing fiscal and ideological wars between the White House 
and its political rivals. 

Business 

Wall St. Fears Go Beyond Shutdown 
By NELSON D SCHWARTZ arid CHARLIE SAVAGE 

The prospect of Congress failing to raise the nation’s debt limit 
has economists and investors exploring options the White House 
might have. 

Obama Sets Conditions for Talks: Pass Funding and Raise Debt Ceiling 

Shares Fall as Congress Fails to Act on Budget 

, Economix Blog: Shutdown Savings and the Debt Ceiling 

Partial Victory for BP in Dispute Over Settlement 
By CLIFFORD KRAUSS 

A federal appeals court ordered a lower court judge to reconsider 
his interpretation of a settlement with claimants who filed 
billions of dollars of claims against BP after the 2OlO Deepwater 
Horizon oil spill disaster. 

Jury Clears Promoter in Death of Michael 

Jackson 
By BEN SISARIO 

The jury’s verdict saves A.E.G. Live, the world’s second-largest 
concert company, from paying what could have been huge 
damages. 

Technology 

Social Networks in a Battle for the Second 
Screen 
By VINDU GOEL arid BRLAN STELTER 

Facebook and Twitter are vying to become the nation’s digital 
water cooler as they woo networks and advertisers. 

DEALBOOK 



BlackBerry Said to Be of Interest to Cerberus 
By IAN AUSTEN and MICHAEL J, DE LA MERCED 

It was not clear whether a confidentiality agreement would 
ultimately lead to a bid for BlackBerry, which has also received a 
preliminary bid for $9 a share from its largest shareholder. 

BITS BLOG 

Why Big Ag Likes Big Data 
By QUENT N HARDY 

Monsanto is paying almost $1 billion for a company that looks at 
weather and dirt data to predict yields, its latest effort to 
capitalize on productivity gains from data insights. 

Sports 

Races End Fees to Top Runners, Drawing Outcry 
By MARY PILON 

The decision by Competitor Group, which runs more than 80 
endurance races for profit, roiled those who believe supporting 
elite runners benefits the sport as a whole. 

Braves’ Free Swingers Face Dodgers’ Staff of 

Aces 
By TYLER KEPNER 

Atlanta, which led the National League in home runs, and Los 
Angeles, whose rotation had a 3.14 E.R.A., will meet in an N.L. 
division series, beginning Thursday. 

Dodgers Don’t View Injuries as Obstacle 

After Fighting Off Urge to Rebuild, Pirates Will 

Battle Cardinals 
By TYLER KEPNER 

The Pirates’ front office considered tearing the team apart after 

last season. Now the team is back in the playoffs after 20 losing 
seasons in a row. 

Arts 

ARTSBEAT 

For First Time, Strike Shutters Carnegie Hall 
By MICHAEL COOPER 

The opening concert Wednesday night at Carnegie Hall was 
called offbecause of a strike by its stagehands. 

~ Comments 



CRITIC’S NOTEBOOK 

Next Time, Libraries Could Be Our Shelters 
From the Storm 
By MICHAEL KB~IMELMAN 

As the New York region prepares neighborhoods for the next 
disaster, why not look to some natural community centers, branch libraries? 

TELEVISION REVIEW 

Family Trees of Familiar Scions 
By AL ESSAH DRA STANLEY 

Three new comedies - "The Millers," "Sean Saves the World" and 
"Welcome to the Family" - stand out for their veteran leads. 

For more arts news go to NYTimes.com/Arts >> 

N.Y./Region 

Witness Recants in Review of Brooklyn 
Detective’s Cases 
By FRANCES ROBLES 

Sharron Ivory told detectives that he had lied nearly 2o years ago 

in giving crucial evidence in one of about 4o trial convictions 
handled by the now-retired detective, Louis Searcella, that are under new 

scrutiny by the Brooklyn district attorney’s office. 

Arrest in U.S. Shuts Down a Black Market for 
Narcotics 
By JOSEPH GOLDSTEIN 

The F.B.I said it had arrested the creator of Silk Road, a Web Site 
that used virtual currency and protected the anonymity of its 

users. 

Stabbing Victim Says Attacker Had ’a Dead, 
Methodical Look’ 
By MARC SANTORA 

James Fayette said the man who stabbed him with a pair of 
scissors Tuesday morning in Riverside Park didn’t say a word 
during the rampage. 

For more New York news go to NYTimes.comlNewYork >~ 

Obituaries 

Tom Clarity, Best-Selling Master of Military 
Thrillers, Dies at 66 
By JUUE BOSMAN 

Mr. Clancy’s books were successfully transformed into 
blockbuster Hollywood films, including "Patriot Games," "The 
Hunt for Red October" and "Clear and Present Danger." 



Slide Show I Video: Spinner of Suspense 

Ruth Maleczech, Beacon of Stage Avant-Garde, 
Dies at 74 
By BEN BRANTLEY 

Ms. Maleczech, a fearless performer and director, was a founder 

of the experimental theater troupe Mabou Mines. 

Albert D. Vgheelon, Architect of Aerial Spying, 
Dies at 84 
By DOUGLAS MARTIN 

Dr. Wheelon’s work on satellites for the C.I.A. in the 196os 

helped lay the foundation for a vast American arsenal of aerial 

surveillance systems. 

Today’s Video 

~ VIDEO: A Bipartisan Book 
As the federal government shutdown continues, the New York 
Times photographer Stephen Crowley noticed one prominent 
story both sides can agree on. 

~ VIDEO: App Smart: D,J. Apps 
Kit Eaton reviews Edjing, D3 Studio 5 and Party Monster, three 

apps aimed at mobile users looking to mix music on the go. 

~ VIDEO: Paris Fashion Week: Elements 
Character 
Explore the many characters of Paris Fashion Week. 

Editorials 

EDITORIAL 

The Cost of the Shutdown 
By THE EDITORIAL BOARD 

Republicans who rail against spending ignore the waste and expense of closing 

government. 

EDITORIAL 

Learning the Wrong Lessons About Austerity 
By THE ED TOR AL BOARD 

Europe’s recent tepid growth shows how cutting government spending and 

raising taxes have prolonged the recession. 



EDITORIAL 

A Blind Spot on Rearview Cameras 
By THE EDITORIAL BOARD 

A federal court should require the Obama administration to carry out a 2008 
law that requires rearview technology in new cars. 

For more opinion, go to NYTimes.com/Opinion ~ 

Op-Ed 

OP-ED CONTRIBUTOR 

Does Scotland Want Independence? 
By DENISE MINA 

We’re brawling over the referendum without discussing what it 
means. 

OP-ED COLUMNIST 

Minori~ Rules 
By’ CHARLES M BLOW 

Boehner must fold. The only questions are when and how. 

Columnist Page 

OP-ED COLUMNIST 

Congress Breaks Bad 
By GA COL NS 

This government shutdown has brought a whole new cast of 
characters into the national spotlight. Have you met 
Representative Labrador yet? 

Columnist Page 

For more opinion, go to NYTimes.comlOpinion >> 

ON THIS DAY 

On Oct° 3, 199o, West Germany and East Germany ended 45 years of 

postwar division, declaring the creatios of a new unified country. 

See this Front Page I Buy this Front Page 

FOLLOW US: ~ Facebook I ’~ @NYTimes I @ Pinterest 

Access The New York Times from anywhere with our suite of apps: 

iPhone® I iPad®I Android 

Visit The New York 
Times Store ~ 

Have questions? 
Help Section ~ 

Visit our mobile website at 
m,nyt,com ~ 
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From: 

Sent: 

To: 

Subject: 

Twitter <info@twitter.com> 
Thursday, October 3, 2013 5:23 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Nancy Hogshead-Makar, CSAS, and 5 others have Tweets for you 

Jan Boxill, 
Here’s what’s trending on Twitter this week. 

Nancy Hogshead=Makar @HogsheadSAu 

Ski star @MillerBode re Russian anti-#LBGTQ ow.ly/pmwlA 
Asking an athlete to compete wto speaking up is unfair. 
@olyphil #Olympic 

Ski star Bode Miller embarrassed by Russian 
anti=gay law 
Four=time Olympian Bode Miller, the greatest men’s alpine 
skier in U.S. history’, said Russia’s anti-gay law showed an 
intolerance and ignorance that embarrassed him as a human 
being. 

30 Sep 

CSAS @UNOSouth 

Enjoy this great fall day on our porch! We’re kicking off our 
fall Music on the Porch series at 5:30pm: 

south ,unc, edui2013/09/29/mu s.., 

The Center for the Study of the American South 

Join us on the porch of the Love House & Hutchins Forum for 
a special event featuring Rick Ward & Seth Swingle - 
Waraden. Steeped in Beech Mountain and Watauga County 
culturN lore, Rick Ward uses a "double-knock" style... 

30 Sep 

UNC Tar Heels @GoHeels 
Lee Pace’s latest Extra Points recaps the ECU game: 

bit,lyi19bN3tM #GoHeeB #UNCFB 

Extra Points: Purple Pain 
East Carolina exposes Tar Heel deficiencies and cruises to 
lopsided win. 

30 Sep 



Nancy Hogshead-Makar @HogsheadSAu 

WaI-Mart / Dukes employment class action loss ripples 
through #civilrights law. @farrelERA @nwlc salon.corn/ 
2013/09/27/the... 

Wall~art sex=discrimination case has been a 
game changer 
The altershocks WaPMart v Dukes have been felt in many’ 
kinds of lawsuits beyond the employment field 

28 Sep 

karengregory @claudiak ncaid 

Best Breaking Bad analysis yet RT @AntheaButler See, 
this is what happens when we don’t pay teachers enough. 

R ET~E ET 

30 Sep 

Coach W-Johnson @CoachTVVJ 

Coach Latta first day of practice. 

pic.twitter.com/qCZ6HdkB6q 

30 Sep 

R ETVVE ET 

Kathryn Schulz @kathrynschulz 

Charles Addams’ illustration of Humpty Dumpty is amazing. 
Smacks darkly of suicidality, or the imp of the perverse. 

30 Sep 



pic.twitter.com/PCxF~0MXXB 

~ 1 

R ETWE ET 

UNC Women’s Hoops @uncwbb 

2013=14 Here we come!!! FIRST PRACTICE TODAY!!! 
#HeeIFast 

R ETWE ET 

30 Sep 

Don’t miss out. Stay up to date on what’s happening. Go to Twi~er 

Forgot your TwSer password? Get instructions on how to reset it, 

You can also unsubscribe from these emails or change your notification settings. Need help? 

If you rece ved this message n error and dd not sign up for Twtter, rick not my account. 

Twitter Inc, 1355 Market St,, Suite 900 San Franc sco CA 94103 



From: 

Sent: 

To: 

Subject: 

Attach: 

j huefilms@gmail, corn 

Thursday, October 3, 2013 8:06 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Hook Up Culture Screening/Speaking Event 

BIO CURRENT.docx 

J’Hue Film Productions 
Educational Media & Speaking Events 

Hello, 

My name is Denice A. Evans, Filmmaker/National Presenter. I am currently booking 
screening/speaking events for Fall 2013 & Spring 2014 and hoping to present at your 
school. I still have a few spots open for National Collegiate Alcohol Awareness Week in 
October. 

My *programs which include a film or video screening are very student-friendly & 
interactive with communication/role playing exercises. An open forum Q&A discussion 
follows a selected film or video screening. The videos available are based on my feature 
documentary, Spitting Game: The College Hook Up Culture, an award-winning film that 
was on the festival circuit in 2008/09. I also use a new short educational 
film commissioned by Rensselaer Polytechnic Institute Student Health called, Campus 
Confidential: An inside Look at College Culture. 

*All programs are adaptable and can be tailor-made to the needs of your community. 
They also meet the stipulations for the new Campus SaVE Act brought into legislation 
this past March 2013 mandating campus-wide primary sexual assault prevention. 

My documentary-style videos have been used for First Year & Family programs, New 
Student Orientations and sewed as workshop tools for Residential Life, Greek, and Peer 
Educators. They have also been used for comprehensive campus-wide programming 
targeted at Sexual Assault Awareness and Health & Wellness Passport events. 

All videos are focused on the risks, reasons, and realities students may face within the 
"hook up culture" and address topics related to alcohol & legal consent, sexual 
harrassment & assault, peer pressure and bystander education. 

Please feel free to call me directly at the number listed below for more information & 
pricing. I am able to offer a bundled discount for multiple bookings in one geographic 



area or at one school through-out the year. 

OP~L~P~ 

*Video previews can be provided upon request. A detailed bio is attached to this 
newsletter for your convenience. 

Thank you for your interest in my work! 

CALL: 
~A~L: .~HUEFILMS@GMAIL.COM 

Hue Film Productions I P,O, Box 767562 I Roswell~ GA, 30076 

Unsubscribe / Chanqe Profile 
Powered by YMLP 



From: 

Sent: 

To: 

Subject: 

Kay Hagan <info@kayhagan.com> 

Thursday, October 3, 2013 9:32 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Tell the Tea Party: STOP the hostage politics 

Dear Friend, 

When North Carolinians sent me to the U.S. Senate, they wanted me to work hard on their behalf. These days it seems like reckless 

lawmakers in the House think their constituents elected them to do harm rather than good. 

These out-of-touch members forced a government shutdown because they couldn’t get their way. Even Republicans were against 

these tactics -- one of my Republican Senate colleagues even called this shutdown strategy the "dumbest idea" he’d ever heard. And 

now, families in North Carolina are the ones facing the consequences of lost pay, lost benefits, and damage to the economy if this goes 

on too long. 

These hostaqe pofitics are drivinq our country from one economic cfiff to the next -- and it has to end. Can you help me send that 

message to the Tea Partiers in Washington? 

the obstructionists to stop these tactics and work toward a sensible compromise to secure our economic recovery for 

middle class fami~ieso Add3four voice to mine toda’g~ 

If every legislator did what these Tea Party members are doing right now -- held up essential business unless 100% of their demands 

were met -- nothing would ever get done. 

Ours is a nation built on common-sense compromise. It’s the responsible way to govern. And we are tired of the brinksmanship 

continually putting our economy at risk. 

oin me oo show the Tea Pa ou stand° Add your name toda~ 

I’m working, as I always have, to do what is best for the families of North Carolina. And I can tell you flat out, this government shutdown, 

threatening to default on our debts, and lurching from crisis to crisis is not the answer. 

Thank you for adding your voice to mine. 

Kay 



Ths emal was sent to jmboxi~@emai~oUnC~edu 
Click here to unsubscribe 

PO BOX 29103 
Greensboro, NC 27429 



From: 

Sent: 

To: 

Subject: 

Rutgers Institute for Ethical Leadership <leadership@business.rutgers.edu> 

Thursday, October 3, 2013 2:32 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Five Executive Spots Remain - 9th Annual Nonprofit Leadership Certificate Program 

Having trouble viewing this email? Click here 

Only Five Executive Spots Remain 
for 9th Annaa~ Nonprofit Leadership 

Certificate Program 

Executives - Apply Today 
October 16-18, 2o13 I 8am-5pm 

2012 Certificate Program Graduates 

Ninth Annual Nonprofit Certificate Program has trained today’s 
and tomorrow’s nonprofit executives since 2005. This program 

provides a greater sense of the impact of one’s leadership style, a deeper 
knowledge of critical skills needed for effectively managing today’s 
nonprofit organizations, and a broader network of professionals, 



committed to their own development and of their team. 

Apply Today! 

About the Program: 

This two-tracked program targets established senior 
executives, board members and emerging leaders of 
nonprofit organizations who are interested in 
building skills and developing talents through a 
rigorous and engaging curriculum focused on 
personal and professional leadership. The program 
covers such topics as ethics and values, best practices 
in board relations, financial management, 
fundraising, leveraging data collection, storytelling, 
and emotional intelligence. 

Executive Track: This track is designed to give nonprofit 
executives the tools to advance their knowledge and skills, 
increase their leadership capacity, gain credentials for 
enhancing their future, and reap the benefits of 
networking with experts and colleagues in the field. 
Only a few spots remain! 

Emerging Leader Track: This track provides training 
and education to 18-2o mid-level managers, interested in 
building their skills and developing their talents. 
Participants learn skills to improve their performance and 
help them effectively lead a nonprofit organization in the 
future. Currently ful!! 

Partial Scholarships Available. 

Stay in Touch 

loin our mailing List 

Quick Links 
Our Website 

Become a Member 

Business Membership 
Our Annual Report 

Business & Government 

Programs 

Rutgers Institute for Ethical 
Leadership wishes to 

acknowledge the following 
foundations, corporate 

sponsors, and partners. Our 
programs and services would 
not be possible without their 

generosity and support. 

American Express Foundation 

The Fidelco Group 

Genova Burns Giantomasi & 
Webster 

The MCJ Amelior Foundation 

Merck & Co., Inc. 

Provident Bank 

Prudential Financial 

The Prudential Foundation 

PSEG 

Valley National Bank 

Victoria Foundation 

U.S. Trust 

Wells Fargo Bank 

This ernail was sent to jmboxill@ernail,unc,edu by leadership@business.rutqers.edu I 



Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Institute for Ethical Leadership Rutgers Business School I i Washington Park I Newark I NJ I 07102 



From: 

Sent: 

To: 

Subject: 

Kathleen J., Care2 Action Alerts <actionalerts@care2.com> 
Thursday, October 3, 2013 3:10 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Congress Shouldn’t Get Paid for Their Temper Tantrum! 

Care2 subscriber since Jun 26, 2009 

petitionsite 

Unsubscribe I Share on Facebook I Take Action 

action a ert! 
The American government is shutting down because Congress refuses 

to do their jobs, So why should they keep getting paid for work they’re 

not doing? 

Demand a Pay Freeze During the 

Government Shutdown! 

please share 

it he ps! 

Dear Jan, 

If I suddenly decided to stop working because I wanted to throw a temper tantrum, I certainly wouldn’t 
expect a paycheck. But that’s exactly what’s happening during the government shutdown -- even thou.~ 
.~ress isn°t doin                             aid. 

Rather than actually resolving their differences about the Affordable Care Act, Congress has decided to act 
like a bunch of spoiled children and shut down the government. The shutdown will affect hundreds of 
thousands of federal workers. Many of these families will lose the wages they rely on. AI~ this because the 

won°t acce~ the results of the 20t2 e~ectiono 

If Congress is willing to risk the livelihoods of thousands of workers, they should be willing to risk their own, 
too. Demand a ~ freeze for senators and representatives durin       vernment shutdown. 

Thank you for taking action, 

Kathleen 
Care2 and ThePetitionSite Team 



check your 

Butterfly Cred ts  
Care2 subscriber since Jun 26, 2009 

redeem credits I about butterfi~ rewards 

Unsubscdbe I Share on Facebook I Take Action 

To stop receiving this newsletter, visit: 
~:iiwww.ca re2.com/newslette rs/u nsu b/3/0i64052/098263b3 

or send a blank email message to: 
£q-uo3-64052o8647984o13222641o48dc85c0@australia.care2.com 

Care2.com, Inc. 
275 Shoreline Drive, Suite 300 
Redwood City, CA 94065 
~:i/www.care2.com 



From: 
Sent: 

To: 

Subject: 

Legal Aid of North Carolina <meganw=legalaidnc.org@cmaill .com> 

Thursday, October 3, 2013 4:00 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
LANC October Newsletter 

Web Version I Update preferences Unsubscribe Like Tweet Forward 

Help Jump=Start Our 

Access to Justice 

Campaign 

October is National 

Domestic Violence 

Awareness Month 

New Clifton Everett 

Fellows in Richmond 

County 

LANC’s Robin Ames 

Celebrates 30 Years 

in Law 

Winston=Salem 

Interns Reflect on 

Summer of Service 

He~p JumpoStaG Our Access to Justice 

Make a Leadership Gift to Legal Aid of 

North Carolina this month to help jump- 

start our 2013-2014 Access to Justice 

Campaign, which kicks off in November 

and runs through March. Your 

Leadership Gift will help our campaign 

get off to a running start and will provide 

much-needed support to fellow North 

Carolinians who need legal help. Check 

out our campaign mailer to learn how our attorneys helped a 

disabled veteran fight eviction and keep his service dog. Leaders will 

receive special recognition during the campaign, which runs from 

November to next summer. Make your donation today. 

October is Nationa~ Domestic Violence 

Awareness Month 

Legal Aid of North Carolina is recognizing 

National Domestic Violence Awareness 
Month by participating in events 

throughout the state, including candlelight 

vigils for victims, educational webinars for 

advocates, CLE events for pro bono 

attorneys and more. To learn more about 



how Legal Aid of North Carolina works to 

protect victims of domestic violence, visit 

the websites for our Domestic Violence 

Prevention initiative and Battered 
immigrant Project. 

New C~i~on Everett Fellows in Richmond 

Two newly minted lawyers have started 

their year-long Clifton W. Everett Sr. 

Community Lawyer Fellowships in our 

Rockingham office. The Fellows, Jason 

Senges and Emma Smiley, recent 

graduates of Elon Law and Duke Law, 

will spend a year providing a full range of 

legal services to low-income residents in 

Richmond County. Read a profile of the 

new Fellows in the Richmond 

County Dai~y Journal. 

LANC°s Robin Ames Ce~ebrates 30 Years in 

Law 

2013 is a banner year for Robin Ames, 

an attorney in our Ahoskie office. Robin 

turned 60 in July, celebrated her 15th 

anniversary with Legal Aid in August, and 

marked her 30th anniversary practicing 

law that same month. Robin, a long-time 

resident of Avon on the Outer Banks, was 
profiled recently in the Outer Banks 

Sentinel. Click here for the article. 

WinstonoSa~em ~ntems Reflect on S~mmer of 

Every summer, law school students from 

around North Carolina forego a months- 

long respite from responsibility and 

choose to spend their time in our offices 

working with low-income clients and 

learning the ins and outs of poverty law. 

Check out the newsletter from our 

Winston-Salem office to read about the 

experiences of some of our interns. 
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From: 

Sent: 

To: 

Subject: 

Cecile Richards, Planned Parenthood Votes <actionfund@ppfa. org> 

Thursday, October 3, 2013 6:53 PM 

Boxill, Jan <JMBOXILL@email.unc. edu> 

BREAKING: Wendy Davis is running for governor 

Wendy Davis is running for Texas governor. Tell Wendy you’re running with her: 
h~ttpl/iw ww,~2p~cti~n~or~/site/R?i=G iBl~ji~,[]4~ ~Q~plw 
************************************** 

Dear Jan, 

Just a short while ago, State Senator Wendy Davis announced that she is running for governor in Texas. I’m so thrilled that she has taken 
this brave step, and I’ve already told her she can count on my proud, passionate support -- take a moment right now to tell Wendy you’ve 
got her back: 
~:!7,~w.~paction. org/site/R ?i=SxS9 ! cCmU(~Of~kity b:[~(~ 

Most Americans got to know Wendy during her extraordinary filibuster of the dangerous abortion law this summer. She stood on the 
floor of the Texas Senate, hour after hour, to defend the right of every Texas woman to make her own medical decisions. It was an 
incredible demonstration of courage, resolve, and determination. 

Today, Wendy’s not just fighting back against the out-of-touch, anti-women’s health agenda led by Rick Perry and the Texas legislature. 
That agenda has cut off tens of thousands of women from basic health care in Texas and put politicians between women and their 
doctors. She’s running to put a stop to it once and for all, and to take back Texas for everyone who cares about women’s health and rights. 

The next governor of Texas will determine whether women can get cancer screenings, well-woman exams, birth control, and basic health 
care. The stakes couldn’t be higher, but I promise you: this is a fight we can win. Let Wendy know you’re with her with a personal 
message of support: 
ht~)]iww~a,.~actionoorg/site/R?i-KmPLq-91KN2flLHBCYSVGA 

Twenty-four years ago my mother, Ann Richards, ran for governor and made it a point to open up the doors of government and let the 
people in. Texans had a straight shooter who cared about their health and rights and was willing to fight for them. It’s been a long time 
since we’ve had that leadership in Texas. 

Wendy is tough and smart, and she’s already proven that she doesn’t quit and she doesn’t back down. She’s shown that again and again, 
fighting for the Women’s Health Program, better schools, and economic opportunities for women. She is the ally, the champion, the voice 
we need. 

But Wendy can’t do it alone, and she knows it. She’s running for all of us, and she’s asked for everyone who supports women’s health and 
rights, everyone who cares about working families, everyone who shares her vision, to make themselves heard. I’m running with Wendy 
Davis -- how about you: 

site/R?i-zN~i~ OIm3wRsMhriKbN 1 (~ 

Thank you for everything you do to protect women’s health and rights -- here in Texas and across the country. 

Sincerely, 
Cecile Richards 
Planned Parenthood Votes 

Pol. adv. paid for and authorized by Planned Parenthood Votes, 434 West 33rd Street, NY, NY 10001. Not authorized by any federal 
candidate or candidate s committee. 

(C)2013 Planned Parenthood Votes 
site/R?i-eJObFLGft-~r)U1EAc=TzeOw 

Privacy Policy: .~l~-):/i~,,;ww.~action, org/site/R?i-Nh(~iMLKQL W’Zk bnlc0xxw 

This message was sent to jmboxill@email.unc.edu. Follow the link below to visit your subscription management page to modify your 
email communication preferences or update your personal profile: 
~ff~a.convio.net/site/C O?i=-B--HeDU WvL Gc          ~km[PZZDgL aw&cid=0 



From: 

Sent: 

To: 

Subject: 

Jess McIntosh, EMILY’s List <information@email.emilyslist.org> 

Thursday, October 3, 2013 8:23 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

We’ve seen this picture before 

EMILY S TD ~1AKE P CGRESS V C P~,~, 

Jeanette, 

Did the GOP declare women "nonessential" in the government shutdown? 

John Boehner and the House Republicans have picked eight men to "negotiate" with the 
Senate on a budget resolution. 

That’s right: the same men who spent all week trying to deny healthcare to women 
and families -- and all weekend trying to limit your access to birth control -- aren’t 
giving women a single seat at the table. 

There’s a problem with this picture. Join E~[LY’s List and the Democratic 
ressional Cam    n Committee in s£eaking out against the GOP’s anti-woman 

antics. 

X Help us fight back! 

I wish that the Republicans could say that this was just an honest mistake -- but we’ve 
seen this picture before. 

Last year, House Republicans didn’t allow a single woman to testify on an all-male panel 
about birth control coverage. When Sandra Fluke refused to be silenced, she was 
viciously attacked with insults and lies. 



We’re not letting that happen again. From shutting down the government to refusing to 
bring women to the negotiating table, we’re standing up and speaking out against the 
Republicans’ anti-woman agenda. 

Join EMiLY’s List and the DCCC to fight back for a seat at the tab~eo 

Let’s do this, 

Jess Mclntosh 
Communications Director, EMILY’s List 

Help us fight back! 

Make sure you receive email updates from EMILY’s List, Add information~emaiLemi to your approved senders list, 

This email was sent to: emaikunc edu, Click here to unsubscribe from email sent by EMILY’s LisL Click here to update your email 
preferences. 

Contributions or gifts to EMILY’s List or endorsed candidates are not tax deductible, 



From: 

Sent: 

To: 

Subject: 

NYTimes.com <nytdirect@nytimes. com> 

Friday, October 4, 2013 3:08 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Today’s Headlines: Boehner Pledges to Avoid Default Republicans Say 

Vew n Browser Add nytdirect@nytimes.com to your address book 

Most Popular Video Subscribe: Digital / Home Delivery 

Today’s Headlines 
IN THIS E-MAlL ’~ World U.S. Politics Business Technology Sports Arts 

N.Y./Region Today’s Video Editorials Op-Ed On This Day CUSTOMIZE 

Top News 

Boehner Pledges to Avoid Default, Republicans Say 
By ASHLEY PARKER and ANNIE LOWREY 

Speaker John A. Boehner has privately told Republican lawmakers anxious 
about fallout from the government shutdown that he would not allow a 
potentially more crippling federal default. 

Migrants Die as Burning Boat Capsizes Off Italy 
By JIM ’~RDLEY and ELISABETTA POVOLEDO 

The deaths of at least 111 people again underscored the 
dangerous, desperate efforts by many in Africa and the Middle 
East to reach Europe. 

DEALBOOK 

Twitter Filing Opens Books on Highflier 
ByVNDUGOELandMICHAELJ DE AMERCED 

Twitter has taken the cover off its initial public offering, making 
public its prospectus and setting the clock on one of the most 
anticipated stock sales of the year. 

In Offering, a Break From Recent Tech Tradition ] N The Filing 

~ Comments 

For more top news go to NYTiraes.com >> 

ADVERTISEMENT 



Editors’ Picks 

MULTIMEDIA I LENS BLOG 

The Moment a Photographer Became a Historian 
By JAbIE5 ESTRIN 

Bill Eppridge, the photographer who captured the haunting 

image of Robert F. Kennedy’s assassination, died Thursday. He 

was 75. 

OPINION I OP-EDCONTRIBUTOR 

The Moderates Who Lighted the Fuse 
By (~EOFFRE’~ KABASERVICE 

Why are moderate Republican legislators repeating the errors of 

a previous generation of moderates who elevated Newt Gingrich 

to party leadership? 

QUOTATION OF THE DAY 

"7~ha~ God the research didn ’t fi~d that ~ove[s 
i~creased tooth deca~ or blocked ~@ ~o~r arteries°" 

LOUISE ERDRICH, the novelist, on studies finding that after reading literary fiction people 
performed better on tests measuring empathy, social perception and emotional intelligence. 

ADVERTISEMENT 



World 

Thievery Comes After Carnage at Kenya Mall 
By JEFFREY GETTLE~,iIAN N CHOLAS KULISH and JOSH KROH 

The looting of the Westgate mall in Nairobi has raised suspicions 

that the military may have taken advantage of the crisis to engage 

in what one Western official called a "shopping spree." 

U.So and Israel Share a Goal in Iran Talks, but 
Not a Strategy 
By JODI RUDOREN and DAVID E, SANGER 

The stated goal is to stop Iran from developing a nuclear weapon, 

but the mantra of the Israeli prime minister is "distrust, 

dismantle and verify," while President Obama focuses on verifying the peaceful 

nature of the program. 

U.S. and Japan Agree to Broaden Military 
Alliance 
By JENNIFER STEINHAUER and MARTIN FACKLER 

The agreement, which includes a new missile defense system in 

Japan and coordination on cyberthreats, signals the United 

States’ increased focus on Asia. 

Back in Asia, Hagel Pursues Shift to Counter China’s Goals in Pacific 

Car Chase, White House to Capitol, Has Fatal 
End 
By MICHAEL S, SCHMIDT 

A woman with a young child was shot to death after turning her 



vehicle into a weapon, ramming her way through barriers at the 
White House and on Capitol Hill. 

The 5-Minute Empathy Workout: Reading 
Chekhov 
ByPAbl BE LUCK 

A new study found that reading literary fiction leads to better 
performance on tests of empathy, social perception and 
emotional intelligence. 

Well Quiz: The Mind Behind the Eyes 

Wendy Davis Enters Race for Texas Governor 
With a Shorter Speech 
By MANNY FERNANDEZ 

State Senator Wendy Davis opened an underdog campaign to 
lead a state that last sent a Democrat to the governor’s mansion 
nearly 23 years ago. 

For more US news, go to NYTimes.com/US ~ 

ADVERTISEMENT 

The ,State of Connecticut: is offering 
tax-exempt bonds to retai investors 

on Tuesday~ September 30~. 

Catl your broker or cick here to vist 

wwwobuyCTbonds.com. 

Politics 

Rattled Congress Seeks Way Out of Its Standoff 
By JONATHAN ~,NEISMAN 

Republican efforts to resolve the fiscal standoff that has closed much of the 
federal government heated up Thursday, with new talks over a broad budget 
deal and an effort by more moderate House members to break the logjam. 

G.O.P. Elders See Liabilities in Shutdown 
By JONATHAN MARTIN 



Senior Republican officials say the small bloc of conservatives 
pushing the shutdown is undermining the party and helping out 
President Obama just as the American people appear to be losing 
confidence in him. 

Q. ANDA. 

How a Debt Ceiling Crisis Could Do More Harm Than the 
Shutdown 
By NATHAN EL POPPER 

Most economists and investors view the debt ceiling as a much more significant 
issue for the economy which has the potential to set off a global financial crisis. 

For more political news, go to NYTimes,comlPolitics ~ 

Business 

Jobs Report Becomes a Casualty of Shutdown 
By NELSON D SCH~4ARTZ 

The data vacuum left by the shuttered Labor Department has inspired other 

outfits that track the labor market to fight for analysts’ attention. 

HIGH & LOW FINANCE 

After Fraud, Regulators Go After a Bank 
By FLOYD NORRIS 

A government action against TD Bank, brought in connection 
with a customer’s Ponzi scheme, is noteworthy because it is so 
rare. 

DEALBOOK 

SAC’s Forceful Ways Shown in Massachusetts 
Citi Case 
By ALEXANDRA STEVENSON and BEN PROTESS 

Citigroup was also censured by the secretary of the 
Commonwealth of Massachusetts for the early release of research related to 
Apple iPhones to three hedge funds and another client, including SAC Capital 
Advisors. 

For more business news, go to NYTimes.comlBusiness ~ 

Technology 

BITS BLOG 

Twitter’s Biggest Risk? Losing You 
By BRIAN X CHEN 

In Twitter’s I.P.O. filing, the company said the quality of its users 

posts will determine if people will continue to use the social 
media site. 

DEALBOOK 



Twi~ter Puts Numbers to Its I.P.O. Talk 
By PETER EAVlS 

Investors can now look over Twitter’s figures to assess the 
company’s financial performance. 

Adobe Announces Security Breach 
By DAVD KO(’31ENIE~tSK 

The security breach, which Adobe called a part of a "sophisticated attack," 

allowed hackers to obtain encr~ted passwords and other personal information 
from customers. 

For more technology news, go to NYTimes.comlTechnology ~ 

Sports 

DODGERS 6, BRAVES 1 

Kershaw Foils Braves as Dodgers Win Easily 
By TYLER KEPNER 

Clayton Kershaw humbled the Braves for seven innings, slinging 
fastballs, snapping curveballs and asserting the Dodgers’ 
presence as the favorite to win it all. 

~ Box Score J On Baseball: Finally, It May Be Mattingly’s Moment 

ON BASEBALL 

Finally, It May Be Mattingly’s Moment 
By TYLER KEPNER 

Don Mattingly has found glory and riches and hundreds of 
victories, but has never appeared on the brightest stage. As 
manager of the Dodgers, he is coming closer. 

Kershaw and Dodgers Foil Braves 

In Formula One, a Grip Not Easily Loosened 
By JOHN F BURNS 

Bernie Ecclestone, who has wielded unfettered control in Grand 
Prix racing for decades, is facing legal action and criticism from 

race teams and track owners. 

For more sports news, go to NYTimes.comlSpotts ~> 

Arts 

ART REVIEW 

The Stuff of Building and Destroying 
By ROBERTASMTH 

The New Museum’s survey of Chris Burden’s performances and 
sculptures expands and rebalances our understanding of his art. 

~ Slide Show 

DANCE REVIEW 



Touching on Modern, Hip-Hop and Tap 
By ALASTAIR MAOAU LAY 

The fourth program of this year’s Fall for Dance festival 
embraces the series’s aesthetic of diverse styles. 

ARTSBEAT 

Show Is Back at Carnegie, but Without a 

Settlement 
By ALLAN KOZINN 

Stagehands who went on strike on Wednesday, causing the 

cancellation of Carnegie’s opening-night concert, agreed to work on Thursday 
night as negotiations continue. 

For more arts news, go to NYTJmes.com/Arts >> 

N.Y./Region 

Poll Says Voters Back de Blasio, if Not His Plans 
By DAVID W, CHEN and MEGAN THEE BRENAN 

By an enormous margin, New York City voters support Bill de 
Blasio for mayor, though many are concerned about some of his 
policies, according to a New York Times/Siena College poll. 

Brooklyn Prosecutor, in Reversal, Will Run as a 
Republican to Keep His Job 
By VIVIAN Y’EE 

Charles J. Hynes is aiming to get many of Brooklyn’s Democrats 
to cross party lines and vote for him in November in hopes of 
remaining the borough’s district attorney. 

Metro-North, Star of the Rails, Stumbles in a 
Rough Year 
By MAXT FLEGENHEIMER 

The commuter train system has endured an ill-timed procession 
of failing infrastructure, employee errors and misfortune. 

For more New York news, 9o to NYTJmes.comlNewYork >> 

Obituaries 

Mario Montez, a Warhol Glamour Avatar, Dies at 

78 
By DOUGLAS MARTIN 

Mr. Montez was considered Andy Warhol’s first drag "superstar" 

and became a fixture in his films. 

Sergei Belov, 69, Star Guard Who Led Soviet 
Upset of U.S., Dies 
By WILLIAM YARD EY 



A player called the Jerry West of Russia, Belov scored 2o points 

in the Soviets’ 51-50 victory over the United States in the 1972 

Summer Games in Munich. 

Elvin R. Heiberg III, General Who Took Blame 

for Hurricane Katrina Failures, Dies at 81 
By JOHN SC;BV~{ARTZ 

General Heiberg, as head of the Army Corps of Engineers, 
regretted his decision to stop fighting for barriers to protect New 
Orleans. 

Today’s Video 

N vmEo: Outside A=Rod’s Arbitration 
Supporters of Alex Rodriguez gather outside his arbitration at 
the headquarters of Major League Baseball where he is appealing 
a 211 game drug suspension. 

~ Related Article 

~ VIDEO: The Mushroom Hunters 
Every fall, Chemult, Ore., swells with pickers and buyers who 
flock to the forests to look for the prized matsutake mushroom. 

Related Article 

N VmEO: 1OO Seconds With Pogue: Galaxy Gear 
The Times’s David Pogue tests out Samsung’s new smartwatch. 

Related Review 

For more video, 9o to NYTimes.com/Video ~ 

Editorials 

EDITORIAL 

A Population Betrayed 
By THE ED TOR AL BOARD 

Republican-led states leave many of their poorest citizens without health 

insurance. 

EDITORIAL 

Silvio Berlusconi Undone 
By THE EDITORIAL BOARD 

His attempt to bring down Italy’s coalition government was one Machiavellian 

maneuver too many for his followers. 

EDITORIAL 



Phony Self-Denial in Congress 
By THE EDITORIAL BOARD 

As the shutdown continues, lawmakers are making a show of refusing their 
salaries in lieu of doing a more effective job for their paychecks. 

For more opinion~ go to NYTimes.com/Opinion ~ 

Op-Ed 

OP-ED COLUMNIST 

Bibi’s Tired Iranian Lines 
By ROGER COHEN 

Netanyahu should retire the Third Reich analogies and focus on 

Israel-Palestine. 

Columnist Page 

OP-ED COLUMNIST 

Reform Turns Real 
By PAUL KRUGMAN 

Even the bad news from the first few days of Obamacare going 
into effect is good news for the program’s future. 

Columnist Page I BIog 

OP-ED CONTRIBUTOR 

When Israel Stepped Back From the Brink 
By AVNER COHEN 

Firsthand testimony challenges the popular but misguided narrative that Golda 
Meir’s government was on the verge of using nuclear weapons in 1973. 

For more opinion, go to NYTimes.com/Opinion ~ 

ON THIS DAY 

On Oct° 4, .~957, the Space Age began as the Soviet Union launct~ed 

Sp~Jtnik, the first, mar>made sat.ellit.e, into orbit. 
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From: 

Sent: 

To: 

Subject: 

Stephanie Schriock, EMILY’s List <information@email.emilyslist.org> 

Friday, October 4, 2013 9:46 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Wendy Davis is in! 

EMILY S TD ~1AKE P CGRESS V C P~,~, 

Jeanette, 

YES! It’s the moment we’ve all been waiting for-- 
Wendy is in! And you better believe we are too. 

Which is why I am over-the-top thrilled to announce this: 
EMILY’s List is proud to endorse Wendy Davis for 
governor of Texas. 

When I first met Wendy, one thing was clear: no matter 
what, she’s got grit. She is fearless. Most of all, she puts 
her shoulder to the wheel and never stops. This is 
exactly the type of woman, type of Texan, we need 
to not only run -- but win. Wendy has proven she 
won’t back down from a fight and after her epic 13-hour 
filibuster, we know she’ll literally put her body on the line 
to protect us from the GOP’s War on Women. Wendy 
won’t give up, and EMILY’s List is proud to stand with 
her. 

X Help elect Wendy Davis governor! 

Wendy_ is in! Et~[LY’s List is in! Are.you? Donate 
now for 100% of your donation to 9@ to Wendy’s campai~ 

At just 19 years old, Wendy was a single mother putting herself through community 
college and working two jobs just to make ends meet. And she just kept going, all the way 
to Harvard Law, then Fort Worth City Council, and to the state Senate -- now with your 
help she’ll go all the way to the governor’s mansion. 

Wendy’s experience is exactly why she is the right choice for Texas women and 
families. She stood up to Gov. Rick Perry when he wanted to slash millions of dollars 
from education. She’s been an unwavering advocate for veterans, sexual assault 
survivors, and voting rights. And of course, Wendy is leading the fight for women’s health 
in Texas. 

It’s tough being a Democrat in a red state, but Wendy has shown that no fight is too small 
-- and just like all those times before, she’s never stopped fighting. It’s been nearly 20 



years since Ann Richards led the Democratic charge in Texas. Right now it’s time we help 
Wendy continue her legacy. 

ou in? We need the fu~ weight of the EMiLY’s List comm~nit~L behind 
Wend           of the wa            t now to Wendy°s cam~ 

After all Wendy has done for women, it’s time to go all-in for her. 

As always, thank you. 

Stephanie 

Help us fight back! 

Make sure you receive email updates from EMILY’s List. Add information to your approved senders list. 

This email was sent to: mail.unc edu. Click here to unsubscribe from email sent by EMILY’s List. Click here to update your email 
preferences. 

Contributions or gifts to EMILY’s List or endorsed candidates are not tax deductible. 



From: 

Sent: 

To: 

Subject: 

V-Day <editor@vday.org> 

Friday, October 4, 2013 11:21 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Watch Live Online: Malalai & Eve This Saturday; #1dleNoMore Day of Action This Monday! 

Tomorrow in NYC: Ma~a~ai Joya in Conversation with Eve Ens~er o 
WATCH ONUNE 

There is a select amount of tickets available for 
Saturday’s benefit event with Afghan activist 
Malalai Joya and Eve Ensler in NYC. 

BUY Tickets > 

For our activists around the world, we will be 
making the program available to watch live 
online at vdayoo~g/~ivest~eam. 

RISE4JUSTICE: Malalai Joya in 
Conversation with Eve Ensler 
Saturday, October 5 
6:30 - 8:30pm ET 
(Doors open at 6:00pm) 
Deepak Homebase at ABC Carpet & Home, 888 Broadway at E. 19 Street, NYC 

TICKETS: 
$25* General Admission available at vdayoorg/mj 
$10" V-Day Activist rate, please email rsvp@vdayoorg 

BUY Tickets > 

WATCH Live Online > 

*100% of the proceeds will go to the Defense Committee for Malalai Joya. This event is part 
of Malalai Joya’s 2013 U.S. Tour, sponsored by the Afghan Women’s Mission and the 
United National Antiwar Coalition (UNA C). malala~oya, corn 

Monday, October 7: Join #~d~eNoMore for Their ~nternationa~ Day of 



On Monday, October 7, ~d~e No More, is holding an 
international day of action, 250 years to the day 
following the signing of the British Royal Proclamation 
that legally mandated Canada to recognize Indigenous 
land rights. Idle No More is calling "on all peoples to 
raise (y)our voices and take action in support of:-- Our 
Land -- Our Water -- Our Bodies -- Our Stories -- Our 
Future -- Indigenous Sovereignty!" 

Activist and actor Tantoo Cardinal has shared with us 
her statement in honor of the day, in which she says 
"Grandmother Earth does not look at party affiliation, 
shares, title, or bank account. She hears your heart, 
soul, mind, body - each thought and inspiration is a vote. 
We are gathering as one, all over the planet on October 
7 with loving action to support the good health and 
happiness of our existence for ourselves, our 
relations..." 
CONTINUE reading > 

Join us all in proclaiming the importance of 
Indigenous Sovereignty! Stand up and be heard this October 7, 2013! 

F~ND an event near you > 

LEARN more about ~d~e No More > 

REMINDER: Registration is OPEN for VoSeason 2014! 

Be a part of V-Day’s College & Community Campaigns! Registration is open and we invite 
you all to be a part of V-Season 2014 and One Billion Rising for Justice! 

V-Day has a wide variety of events, including two new pieces, Eve’s most recent theatrical 
works Emotional Creature and The Good Body! 

Theater: 
The Vagina Monologues 
A Memory, A Monologue, A Rant and A Prayer 
Any One of Us: Words From Prison 
Emotional Creature 
The Good Body 

Film Screenings: 
Until The Violence Stops 
What I Want My Words To Do To You 

Workshops: 
V-Men - NEW updates & a collaboration with A Ca~ to Men, offering you an opportunity to 
bring their speakers to your campus! 

Ready to staA rising with us? Register for V-Day 2014 Events > 

WATCH Eve’s Monologue0 "One Billion Wi~ Rise for Justice" > 



unsubs¢~ib÷ 



From: 

Sent: 

To: 

Subject: 

Student Adventure Tours <social@StudentAdventureTours.com> 

Friday, October 4, 2013 2:43 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

From $699 3/2N New York Tour Special 

Oct, 2013 

NY TOUR 3 Days/2 Nights 
from $699 - CALL 1-800-241-1728 



Affn: Field Trip Coordinators / AcUvi~es Dire~ors 

Are you thinking of travel plans for your students? We want be a part of your student’s education in 



To encourage teachers, students, and parents to participate in educational travel, we have prepared a tour to 
Washington, DC, including The Smithsonian Museums, Presidential memorials, and much more. 

All of our tours are complete with motor coach travel, professional guides, meals and hotel accommodations. In addition 
to our most popular itineraries, we can also customize and substitute different destinations or tour stops based on your 
trip goals. 
Read below and discover what we can do with student travel, and contact us to get more details on a tour specific to your 

school’s needs. We can be reached at 1-800-241-1728, or by                    . 

We look forward to serving you and your students, and taking you on an educational journey. 

$369 Student Travel Package - Pack and Go! To DC 

Sample Trip Itinerary 

Day 1 
- Arrive Washington DC 
- Board Fully Equipped Motor 
coach 
- Meet your Professional Tour 
Guide 
- Lunch: Included 
- Tour Air & Space Museum 
- Proceed to Arlington National 
Cemetery 
- Dinner: Included 
- Check in to hotel for overnight 

Day 2 
- Wake up call 
- Breakfast: Included 
- Board your Deluxe Motor Coach 
- Tour Mt. Vernon 
- Lunch: Included 
- American History Museum 

Day 3 
- Wake up call 
- Breakfast: Included 
- Board your Deluxe Motor coach 
- Guided tour of: VVWlI, Vietnam 
War, Iwo Jima 
- Lunch: Included 

- Holocaust Museum (Daniel Story) - Spy Museum 
- Dinner: Included - End of Tour/Depart for Home 
- Monuments Night Tour ( Guided ) 
- Return to your hotel for overnight 

Trip Includes: 
3 Days of transportation in a Deluxe Motor coach 
All Fuel Surcharges 
2 Nights Accommodation( Holiday Inn, Comfort Inn or Similar) 
3 Full Days of guide services 
All Activities as per itinerary 
All Admissions as per itinerary 
All meals as per itinerary 
All Tips, taxes etc. 
1 comp for every 10 paying passengers 
Professional Quality Services 
Professional Quality Tour Director 
Based on 50 paying passengers 

* Air Transportation to Washington Not Included 

Other Popular Student Trips 

Washington, DC & NY = 5 Day 
DC = 3 Days Colb#e Tour 
DC = 1 Day Student Tri[2 

Forward This Email Here 

To ensure you receive our timely email updates and monthly newsletters, 
please add socia~@stud÷ntadv÷nturetourSoCOm to your email address book. 

Call us and inquire about a trip today - 1-800-241-1728 

This message was sent to jmboxill@email unc edu from: 

WebTravelMediaI 11921 S Dixie Highv,®y o Suite 205 I Miami, FL 33156 

Unsubscribe I Forwa~’d To a Friend 

Marketing by 

  Contact 





From: 

Sent: 

To: 

Subject: 

FRONTL1NE <frontline@pbs.org> 

Friday, October 4, 2013 4:03 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
What to Watch This Weekend 

If you have trouble viewing this email, read the online version. 

Tuesday night was historic for FRONTLINE -- and for everyone who loves the show. 

FRONTLINE won seven News and Documenta awards -- the most in our ~ear 

history! 

And our founder and executive producer, David Fannin% received the prestigious Lifetime 

Achievement Award. 

We couldn’t do it without you. Thank you being part of the FRONTLINE community. 

This weekend, we’re thrilled to recommend all the films that took home Emmys this year. They 
give voice to the moral dilemmas of our time -- from reforminq Wall St. to the crisis in SyS.~!..~, from 

~u~ating mone~ in ~o~iflcs to preventinq_gang violence, from o_pium brides in Afghanistan to a 

nuclear meltdown in Japan. 

These are films that are worth your time. 

Watch them online anytime. We’d love to hear what you think. 

Join us on Twitter and Facebook. 

Copyright © 2013 WGBH EDUCATIONAL FOUNDATION, All rights reserved. 



You received this email because you subscribed on FRONTLINE’s web site. 
Our mailing address is: 
FRONTLINE 
1 Guest St 
Boston, MA 02135 

Unsubscdbe from Frontline newsletterI Unsubscribe from all communications I View email in browser 



From: 
Sent: 

To: 

Subject: 

A JOB <BioethicsToday=bioethics.net@cmaill .com> 
Friday, October 4, 2013 4:15 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
Bioethics Today Newsletter: 10/4/13 

Web Version I Update preferencesI Unsubscribe Like Tweet Forward 

Case studies I Commentaries I Confidence 
All just a click away. 

Here’s your newsletter 

the bioethics beat. 

Check Out Our Original 

Health Care For All In 

The Year 2154 

Jessca Jerome PhD 

How Young is Too 

Young: Bariatric 

Surgery in Toddlers 

Crag K ugman, Ph,D 

The Sky ~s Fal~ing: 

Hea~th Exchanges and 

Government Shutdown 
Crag K ugman, Ph,D, 

Purchasing Health 

insurance as a Civic 
Duty 

Kayhan Pars JD PhD 

ajob, 

this edition’s featured journal: 

A JOB Neuroscience 
Volume 4 Issue 4 

Editorial 

Ethics° Neuroimagin9 and Disorders of 

Consciousness: What Is the 

Question? 

Martin M, Monti 

Target Article 

Assessing Decisionq’aakin9 

Capacity in the Behaviorally Nonresponsive Patient With Residea~ 

Coven Awareness 

Andrew Peterson, Lorina Naci, Charles Weijer, Damian Cruse, Davinia 

Fern~ndez-Espeio, Mackenzie Graham & Adrian M. Owen 

Open Peer Commentary 

~ntedace Cannot Replace ~nter~ocetion: Why the Red~ctionist 

Concept of Ne~roimagingoBased Capacity Determination Fai~s 

Ralf J. Jox 

°°Popular Demand’~Constructing an ~mperative for f#aR~ 

Gabrielle Samuel 



new jobs. 

C~inica~ Ethicist 
Ge singer Heath System 

Senior Conflicts 
Specialist 

Well Cornel Med cal 

College 

Assistant/Associate 

Professor of Women’s 

Studies and Bioethics 
The Pennsytvan a State 

University 

C~inica~ Bioethicist 
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Southern Connect cut 

State Un v. 

primary research. 

Include Objective Qua~ityoofoLife Assessments When ~)laking 

Treatment Decisions With Patients Possessing Cove~ Awareness 

David Alan Klein & Margaret Russell 

~aedica~ Decisiono~laking Capacity: High Stakes, Complex, and 

F~uid 
Valerie Gray Hardcastle & Rosalyn W. Stewart 

Capacity: About Autonomy or Authorization? 

James A. Hynds & Kevin M. Dirksen 

Stable Va~ue Sets, Psycho~ogica~ We~oBeing, and the Disability 

Paradox: Ramifications for Assessing Decision4)laking Capacity 

L Syd M. Johnson 

Target Article 

Conscientious of the Conscious: ~nteractive Capacity as a 

Threshold ~larker for Consciousness 

David B. Fischer & Robert D. Truog 

Open Peer Commentary 

Prognosis ~la~ers, Not Diagnosis 

Walter Glannon 

~nteractive Capacity, Decisiona~ Capacity, and a Dilemma for 

Vanessa Carbonell 

Consciousness ~s I’vlore Complicated Than That: Theoretica~ 

Limitations of ~nteractive Capacity 

Micha~ Klincewicz & Lily Frank 

interactive But Not Conscious; Conscious But Not interactive: 
Lessons Learned From S~ime ~ao~ds and Ba~eby the Scrivener 

John Bahia 

Suffering in the Neurologically Devastated Patient 

Ben A. Rich 

Target Article 

A~tonomy in Ne~roethics: Po~itica~ and Not ~aetaphysica~ 

Veljko Dubljevi~ 

Open Peer Commentary 

Having the Capacity for Autonomy ~s Insufficient to Provide 

~aeaningfu~ Autonomy 

Gidon Felsen & Peter B. Reiner 

Free Wi~ Doesn’t Come For Free 
Neil Levy 



upcoming events. 

Publish or Perish: 

intensive Course on 

Research and 
Publishing in the field of 

Bioethics 
Leuven Belgium 

15TH Annual ASBH 
Meeting 

Atlanta GA 

neuroscience. 

share me. 

* Forward to a Friend 

* Submit a Job 

* Submit an Event 

* Subscribe to A JOB 

* Advertise With Us 

* Get Published 

Compatibi~ism and a Political Conception of Autonomy 

Daniel Sharp & David Wasserman 

The Illusion of Post Hoc Autonomy 

Katdna 

Addiction 

Yvette van der Eiik 

Autonomy--A Genuinely Gradual Phenomenon 

Saskia K. Nagel 

The ImpoAance of the Self for Autonomous Behavior 

Dorothee Horstk6tter & Anke Snoek 

Autonomy, Free Will, and a Rational Life-Plan: A Practical 

Gerben Meynen & Guy Widdershoven 

Free Will and Dete~inism: Political, Not Just #~etaphysica~ 

Kyle Johannsen 

The #~letaphysica~ Assumptions Required for Political Autonomy 

C. D. Brewer & Jessica Morgan Gascoigne 

Autonomy as a Negotiated Concept: The Case of Informed 

Consent 
Timothy Dolan 

Autonomy as Free Will 

W~lliam Simkulet 

bioethics news. 

143,-YEAR,-OLD LAW HAS WASHINGTON TREADING G~NGERLY DURING 

SHUTDOWN 

WHY CALLING OBAMACARE SOC~AUSM MAKES NO SENSE 

HARVARD STUDY FINDS FOOD EXPIRATION LABELS ARE MISLEADING 

PENNSYLVANIA LAW GIVES PATIENTS THE RIGHT TO ASK DOCTORS 

ABOUT CARE 

STEM CELLS COULD LEAD TO BETTER BREASTS AFTER 

RECONSTRUCTIVE SURGERY 

PATIENT’S OWN CELLS MIGHT BE USED AS TREATMENT FOR 

PARKINSON’S DISEASE 

CATHOLIC CHAPLAINS GIVEN MARCHING ORDERS BARRING SERWCE TO 



GAY COUPLES 

B~Z~L’S ROUSSEFF: NSA SPYING VIOLATED HUMAN RIGHTS 

WHY THE POOR DON’T WORK, ACCORDING TO THE POOR 

SCIENCE AND CONFLICTS OF iNTEREST: TiES TO iNDUSTRY REVEALED 

TEXAS WOMAN WiTH CANCER PRESSURING EXPERIMENTAL DRUG MAKER 

FOR °°COMPASSIONATE" ACCESS 

Edit your subscription I Unsubscdbe Bioeth~cs Today 
s prod~..ced by: 
The American JourHal of Bioethics 
& Bio÷thcs.net 



From: 

Sent: 

To: 

Subject: 

NYTimes.com <nytdirect@nytimes. com> 

Saturday, October 5, 2013 3:07 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Today’s Headlines: Boehner Urges G.O.P. Unity in ’Epic Battle’ 

Vew n Browser Add nytdirect@nytimes.com to your address book 

Most Popular Video Subscribe: Digital / Home Delivery 

Today’s Headlines 
IN THIS E-MAlL ’~ World U.S. Politics Business Technology Sports Arts 

N.Y./Region Today’s Video Editorials Op-Ed On This Day CUSTOMIZE 

Top News 

Boehner Urges G.O.P. Unity in ’Epic Battle’ 
By JONATHAN WEISMAN and ASH EYPARKER 

Speaker John A. Boehner offered no clue on Friday as to how he 
expected Congress to get out of the dead end it has found itself 
in, with the government shut for a fourth day. 

~ Video: Boehner on the Shutdown 

, Latest Updates: Fiscal Crisis )) 

To This Tycoon, Iran Sanctions Were Like Gold 
By THOMAS ERDBRINK 

An Iranian businessman is facing new scrutiny for helping Iran’s 

effort to evade sanctions on its oil sales. 

COMMON SENSE 

In Rural Iowa, Spending, Not the Shutdown, 
Raises Worry 
By JAMES B, STEWART 

While Representative Steve King’s constituents are beginning to 

question his tactics and his focus on the health law, they support his core 

commitment to cutting the size of government. 

For more top news, go to NYTimes.com >~ 

ADVERTISEMENT 



The State of Connecticut is offering 

tax-exempt bonds to retai investors 

on Tuesday, September 

Catl your broke~ or cilick here to vist 

www.buyCTbonds.como 

Editors’ Picks 

SPORTS 

~ VIDEO: Snowboarding at the Cardrona Halfpipe 
Every August, the world’s best snowboarders come to work on 

big-air and physics-defying in Wanaka, New Zealand. 

Related Article 

OPINION I OP-ED CONTRIBUTOR 

China’s Economy, Back on Track 
By HENRYM PAU SON Jr 

Momentum for reform is growing. So is the leadership’s will. 

QUOTATION OF THE DAY 

’7 £’~ew t,~e ?WoC24~Ao r~l~so Ij~st di@~ ’t c~r~ f!~r 

ROY ADAMS, who cherishes his role as a benefactor ~br college football players, even if it 
means breaking a few roles. 

ADVERTISEMENT 



World 

Gen. Vo Nguyen Giap, Who Ousted U.S. From 

Vietnam, Is Dead 
By JOSEPH R, GREGORY 

General Giap, whose victory at Dien Bien Phu forced France from 
Vietnam, later waged a long battle with the United States 
military that eventually sapped America’s political will to fight. 

Impasse With Afghanistan Raises Prospect of 

Total U.S. Withdrawal in 2o14 
By M,&7’TH E~./ROSENBERG 

The United States and Afghanistan are struggling to reach a deal 
over the role American forces will play beyond next year, officials 
say, raising the possibility of total withdrawal. 

Cancellation of Trip by Obama Plays to Doubts of 

Asia Allies 
By JANE PERLEZ 

With the cancellation of President Obama’s visit to Asia, his 

much-promoted "pivot" to Asia was undercut, and this week 
China’s leader, Xi 3inping, seized the opening in some of the nations Mr. 0bama 

would have visited. 

For more world news, go to NYTJmes.com/World >> 

U.S. 

Supervisors of Navy Yard Gunman Were Told of 

Issues 
By SERGE F, KOVALESKI 

A Washington Navy Yard subcontractor kept Aaron Alexis on the 



iob and did not require him to seek mental health treatment, an 
internal investigation found. 

University of Mississippi Investigating Anti-Gay 
Heckling at Theater Performance 
By K.M SEVERSON and ALAN BLINDER 

In the 51 years since intergration, the university has made 
inclusion and racial healing a theme, but problems persist. 

Gulf Coast Storm Pulls Federal Workers Off 
Furlough 
By CAMPBELL ROBERTSON 

Tropical Storm Karen, though weakening on Friday, was still 
powerful enough to prompt evacuations and warnings of storm 
surges and heavy rainfall along the Gulf Coast. 

For more U.S. news~ go to NYTimes.com/US >> 

ADVERTISEMENT 

Politics 

Shutdown’s Pinch Leaves Governors "With Tough 
Calls 
By ADA~,q NA®OUBNEY and RICHARD P~REZ PE~A 

Governors across the United States are contemplating the use of 

state funds to keep closed parks and programs operating until 
the deadlock in Washington is broken. 

IN PRACTICE 

Shutdown Din Obscures Health Exchange Flaws 
By ROBERT PEAR 



Members of both parties say the federal shutdown may give the Obama 
administration time to work out the kinks in the insurance exchanges under its 

health care law. 

REPORTER’S NOTEBOOK 

Hagel’s Week in Asia, Complete With Talk of 

Drones and Fiscal Standoff 
By JENNIFER STEINHAUER 

Defense Secretary Chuck Hagel weighed in on the government 
shutdown, drones and Iran as he traveled to South Korea and Japan. 

For more political news go to NYTimes,com/PolitJcs ~ 

Business 

DEALBOOK 

New Fashion Runway: Wall Street 
By PETER LATTMAN 

Michael Kors had extraordinary success with an initial public 
offering of his brand nearly two years ago, leading other 
designers to consider the same. 

@ Post a Comment J Read 

YOUR MONEY 

Questions Often Asked About Health Law 
By T’ARA SIEGEL BERNARD 

In the first week of the Obama administration’s health care 

enrollment period, consumers had questions on insuring 
dependent children over 26 years old, immigrants and pre-existing conditions. 

OFF THE CHARTS 

Unemployment of Adults Falls in Germany, but 
Not the Rest of Europe 
By FLOYD NORRIS 

Among the countries in the European Union, whether or not 
members of the euro zone, all but Germany now have more adult unemployed 

workers than at the end of 2oo7. 

~ Graphic: In Europe, Adult Unemployment Rises 

For more business news, 9o to NYTimes.com/Business >~ 

Technology 

What Can Be Sold in 14o Characters? That’s Now 
the Challenge for Twitter 
By VINDU GOE 

In documents filed on Thursday, Twitter noted that it has been 
greatly expanding its inventory of advertising slots, especially for 
promoted tweets. 



Curtain Is Rising on a Tech Premiere With (as 
Usual) a Mostly Male Cast 
By CLAIRE CAIN MILLER 

Even as women make headway in fields like law and business, 
and technology zooms along as one of the fastest-growing sectors 

of the economy, its doors remain virtually closed to women. 

HTC Reports Its First Loss, but Samsung Shows 
Vigor 
By ERIC PFANNER 

Samsung Electronics probably benefited from memory chip 
sales, analysts said, while HTC said it would lose about $1Ol 
million after its flagship smartphone failed to catch on. 

For more technology news, go to NYTJmes.comlTechnology >~ 

Sports 

Booster Proud of His Largess and Game-Day 
Parties 
By BEN STRAUSS 

Roy Adams, a well-known booster in Memphis, is called the 
Great Gatsby of college sports for his game-day parties and his 
role as a benefactor for players. 

, ~ Slide Show: Game Day for a Booster 

Rodriguez Sues, Targeting Baseball and Medical 
Treatment 
By STEVE EDER 

A defiant Alex Rodriguez alleged that Major League Baseball 
bought the cooperation of a Biogenesis witness and that the 
Yankees’ medical team was negligent. 

~ Document: Alex Rodriguez’s Lawsuit Against Major League Baseball 

For Coach, Seizures Are Mere Distractions 
By GREG BISHOP 

Jerry Kill, probably the only college football coach who has a 
seizure protocol for his assistants, is not allowing his health to 

interfere with Minnesota’s efforts to rebuild. 

For more sports news, go to NYTimes.com/Sports ~ 

Arts 

The Frenzied Last-Act Effort to Save City Opera 
By BiIICHAEL COOPER and ROBN POGREBIN 

In the final days before filing for bankruptcy protection, officials 
at New York City Opera learned that the 7o-year-old company 



had lost the confidence of the donors it needed to survive. 

Timeline: The Shifting Fortunes of ’the People’s Opera’ 

CRITIC’S NOTEBOOK 

Aging, Coming of Age, and Vampires 
By A, O, SCOTT 

The New York Film Festival continues to have some juicy fare, 

with one foot in the American commercial mainstream, and 
another in the realm of international art cinema. 

A Soprano Braving the Shoals, Like a Stoical 
Isolde 
By ANTHONY TOMMAS NI 

Deborah Voigt, who withdrew last month from the Washington 
National Opera’s season-opening production of "Tristan und 
Isolde," talks about that decision and her future singing choices. 

N.Y./Region 

De Blasio Focuses on Inequality as He Courts 
Business Elite 
By MICHAEL M. GRYNBAUM 

Speaking to a civic group, mayoral candidate Bill de Blasio 
delivered his most detailed blueprint yet for how he would 
change New York. 

I~J Graphic: Annotations on a Speech 

Possible Clues in Fatal Chase, but No Motive 
ByN R KLENFIELDandWILLIAM K RASHBAUM 

Relatives and associates gave differing accounts of the mental 

state and history of Miriam Carey, who was killed after trying to 
drive into the White House complex. 

CRIME SCENE 

At the Trial of a Psychic, It’s Awkward for Her 
Clients 
By MICHAEL WILSON 

Sylvia Mitchell is the one accused of fraud, yet when two clients 
took the stand against her in criminal court, her lawyer asked them, essentially, 
what they had been thinking. 

More Crime Scene Columns 

For more New York news go to NYTimes~com/NewYork >> 

Obituaries 



Bill Eppridge, Who Captured Powerful ’6os 
Images, Dies at 75 
By DOUGLAS MARTIN 

Mr. Epprldge made his most enduring mark with a historic 
image of a mortally wounded Senator Robert F. Kennedy lying 
on the floor of a Los Angeles hotel in June 1968. 

Lens Blog: The Moment a Photographer Became a Historian 

Herman Wallace, Held 41 Years in Solitary, Dies 

at 71 
By JOHN SCHWARTZ 

Mr. Wallace died of cancer three days after he was freed by a 
federal judge who ruled that his original indictment in the killing 

of a prison guard had been unconstitutional. 

Lawrence Goodwyn, Historian of Populism, Dies at 85 
By WI LLIAM YAR D kEY 

Dr. Goodwyn’s experience building cross-racial political coalitions in the i96os 
led him to write an authoritative history of the rise of American populism in the 

19th century. 

Today’s Video 

~ VIDEO: A New Life, Furloughed 
Katherine Buckingham, a furloughed FEMA employee, is 
counting the days of the federal government shutdown until she 
can get back to work. 

~ VIDEO: Bill Cunningham [ Le Grand Orange 
It’s often asked why Paris is the center of creative fashion. Bill 
Cunningham weighs in. 

~ VIDEO: In Performance: Orlando Bloom 
The actor performs a scene from the new Broadway production 

of Shakespeare’s "Romeo and Juliet." 

For more video go to NYTimes.com/Video ~> 

Editorials 

EDITORIAL 

Pent-Up Demand for Health Insurance 
By THE EDITORIAL BOARD 

The new exchanges are flooded with people who are desperate to find affordable 
coverage. 



EDITORIAL 

Now Republicans Want a ’Dialogue’ 
By THE EDITORIAL BOARD 

After spurning talks for months, the House demands a crisis-driven bargain 

from Democrats. 

EDITORIAL 

Raffling Off Assault Rifles 
By THE EDITORIAL BOARD 

The Republican Party of Rhode Island attracts scorn for a plan to raffle an 
assault rifle to raise money. 

For more opinion, go to NYTimes.eom/Opinion >> 

Op-Ed 

OP-ED COLUMNIST 

A Terrible, Tragic Game 
By’ CHARLES M BLOW 

Round and round we go with the Democrats and Republicans 

arguing over who has the "winning" message, while the 
government remains closed for business. 

Columnist Page 

OP-ED COLUMNIST 

Frankenstein Goes to Congress 
By GAlL COLLINS 

When it comes to Obamacare, Republicans are hanging on to the 

towel. 

Columnist Page 

OP-ED COLUMNIST 

A Fracking Rorschach Test 
By JOE NOCERA 

You can’t have sound regulation without good data. 

Columnist Page ] Bloc 

For more opinion, go to NYTimes.com/Opinion ~ 

ON THIS DAY 

On October 5, 1947, in the first televised White House address, 
President Truman asked Americans to refrain from eating meat on 

Tuesdays and poultrT on Thu~sdays to help stockpile grain for starving 

people in Europe~ 
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From: 

Sent: 

To: 

Subject: 

Jon Carson, BarackObama.com <info@barackobama.com> 

Saturday, October 5, 2013 10:40 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Take a step back for a second 

Jan -- 

It’s been an intense few days, but I want to take a step back and point something out: 

No matter how many times some Republicans in Washington tried to stop it o- and despite the fact that John 

Boehner has taken us all the way to a government shutdown over it -- Obamacare is here to stay, and the insurance 

marketplace is open for business. 

Starting this week, millions of uninsured Americans will have access to affordable health coverage -- many for the 

first time. That’s a big reason to be proud of the team you’re on. 

President Obama took a few minutes to record a personal message for OFA supporters -- and I want you to see it. 

Watch the President°s video, and then ~e workin~ to make sure the ~aw is a 

SU¢¢eNSo 

It took decades to make health care reform a reality -- but now that Congress has passed it, the President signed it, 

and the Supreme Court upheld it, we can finally celebrate this historic progress. 



So, whether you’ve been working toward this for years, or you’re just now signing up to help fight the lies 
and scare tactics trying to prevent people from getting health insurance == we need you on the team: 

Now, let’s finish the job we started - 90 Obamacare! 

Thanks, 

Jon 

,Ion Carson 

Executive Director 

Organizin9 for Action 

The other side will spend millions to maintain the status quo. We’re fightin9 for change oo chip in $14 to support OFA 
today. Because you’ve saved your payment information, your donation will 9o through immediately: 

QUICK DONATE: $14//    //    // // //Or donate another amounL 

PAID FOR BY ORGANIZING FOR ACTION 

Contributions or gifts to Organizing for Action are not tax deductible. 

This email was sent to: jmboxi~@emaiLunc edu. 
If that is not your preferred emait address, you can update your information here. We believe that emails are a vital way to stay in direct: contact with supporters. 

Click here if you’d like to unsubscdbe from these messages. 
Organizing for Action, P.O. Box 66732 Washington, D.C. 20035 



From: 

Sent: 

To: 

Subject: 

Stephanie Schriock, EMILY’s List <information@email.emilyslist.org> 

Saturday, October 5, 2013 11:28 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

What you’ve accomplished 

EMILY S TD ~1AKE P CGRESS V C f~,~, 

Jeanette, 

We wanted to take a moment and thank you for being a part of the EMILY’s List 
community. Take a look at what you’ve accomplished over the past few months. 

X Thank you[ 

Thank you[ 



X Thank you! 

Thank you! 

Great stuff, but this is only the beginning. We’re already hard at work, putting every dollar 
to good use towards helping our candidates win. We couldn’t do it without you. 



THANK YOU! 

Stephanie, Amy, Jonathan, Amalia, Jess, Melissa, 
List 

Kate, Denise and all of us at EMILY’s 

Help us fight back! 

Make sure you receive email updates from EMILY’s List, Add informatio to your approved senders list, 

This email was sent to: ~ CIck here to unsubscribe from email sent by EMILY’s LisL Click here to update your email 
preferences. 

Contributions or gifts to EMILY’s List or endorsed candidates are not tax deductible, 



From: 

Sent: 

To: 

Subject: 

Ellen B., Care2 Action Alerts <actionalerts@care2.com> 

Saturday, October 5, 2013 1:09 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Congress: We Don’t Want An Oil Pipeline in Our Backyards! 

Care2 subscriber since Jun 26, 2009 

petitionsite 

Unsubscribe I Share on Facebook I Take Action 
d~e#l )etto~~ st r~tfewotd 

action a ert! 
TransCanada - the massive Canadian conglomerate -- is lobbying 

hard to build the Keystone XL Pipeline through America’s heartland, 

and they aren’t listening to the people in the pipeline’s path. 

Congress: We Don’t Want An Oil 

Pipeline in Our Backyards! 

please share 

it he ps! 

Dear Jan, 

Jim is just one of many people who live in the proposed path of the massive Keystone XL pipeline that 
forei          anies ~ike TransCanada are ~obb~ hard to bui~do 

TransCanada tried to buy off Jim, offering to pay him so that they could through his family’s land in Polk 
County, Nebraska.                                        e~ine 
investors, and the companies that wi~ use it to export oil to countries like China. 

Worse still, the pipeline would put the backyard Jim’s grandchildren play in directly in the path of a 
dangerous experiment, 

Keystone XL would cut through America’s heartland, through the backyards of people just like Jim, but 
Congress doesn’t seem willing to listen to those who would be affected the most. 

It’s time to make Congress pay attention: 
Keystone XL and protect our families and our environment! 

Thank you for all you do, 

Ellen B. 
Care2 and ThePetitionSite Team 



check your 

Butterfly credits 
Care2 subscriber since Jun 26, 2009 
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Top News 

U.S. Raids in Libya and Somalia Strike Terror 
Targets 
By DAVIDD KIRKPATRICK NICHOLAS KUMSH and ERIC SCHMITT 

American troops assisted by the F.B.I. and C.I.A. seized a 
militant in Tripoli who was indicted for his role in the 1998 

embassy bombings, and Navy SEALs attacked a villa in a Somali town known as 

a militant hub. 

Document: Grand Jury Indictment ofAbu Anas aI-Liby 

A Federal Budget Crisis Months in the Planning 
By SHERYL GAY STOLBERG and MKE Mc NTIRE 

The confrontation that precipitated the current crisis was the 
outgrouCh of a long-running effort to undo the health law since 
its passage in 2OLO. 

Selling Secrets of Phone Users to Advertisers 
By CLARE CAIN MLLER and SOMINI SENGUPTA 

Advertisers and tech companies are finding new ways to track us 
on our smartphones and reach us with individualized ads. 

For more top news, go to NYTimes.com >> 

ADVERTISEMENT 



Editors’ Picks 

T MAGAZINE 

T Fall Travel Issue 
We discover a more contemplative mode of getting there, and 
being there, whether the destination is a place or something less 

defined. 

Go to T Fall Travel Issue 

OPINION I OPINION 

Making a Deal With Murderers 
By OSCAR MARTiNEZ 

A gang truce in E1 Salvador has saved thousands of lives. Is it 
unraveling because the president won’t admit he helped broker 
it? 

QUOTATION OF THE DAY 

(~f us hau~*~ ~ot p~id o~r t~~*So ~ut that fs 
~othfng cor~pared to ~,hat the~ dfd." 

whose Nther was one of more than 4oo Greeks kited by German 
troops in ~943. 

ADVERTISEMENT 



World 

Karzai Is Planrfing to Be There for a Successor. 
Right There. 
By MATTHEVV ROSENBERG 

Hamid Karzai, Afghanistan’s president, is moving next door to 
the presidential palace after his final term ends and shows every 
sign of maintaining his influence over whoever succeeds him. 

As Germans Push Austerity, Greeks Press Back 
By SUZANNE DALEY 

Resentment over Germany’s power to dictate budget austerity to 
Greece has some Greeks talking about settling debts from World 

War 

Plan for Ridding Syria of Chemical Arms 
Includes Brute Force and Chemistry 
By MICHAELR GORDON 

A plan aims to prevent backsliding by Syria’s government and 
limit the time that international experts need to work in the 

country. 

For more world news, go to NYTimes.com/World ~ 

U,S, 

Bible College Helps Some at Louisiana Prison 
Find Peace 
ByERIKECKHO M 

A Southern Baptist Bible college inside Louisiana State 

Penitentiary offers bachelor’s degrees in a rigorous four-year 
course that includes study of Greek and Hebrew. 



A Top Mormon Leader Acknowledges the Church 

’Made Mistakes’ 
By LAURIE GOODSTEIN 

An admission that amounts to a significant change in tone in the 
leadership’s approach to Mormons who question, dissent or 

defect from the church. 

Thousands Rally Nationwide in Support of an 
Imnfigrafion Overhaul 
By JULIA PRESTON 

With the focus on the government shutdown and a battle over 
health care and debt funding, few in Congress are giving much 
thought to immigration issues. 

For more U.S. news go to NYTimes.com/L~S ~ 

ADVERTISEMENT 

7oNight Bermuda cruises 

Start ~t£ from $$99 

Politics 

In Surprise Announcement, Hagel Recalls Most 
Defense Depaetment Workers 
By THOM SHANKER and JONATHAN VVEISMAN 

Defense Secretary Chuck Hagel said that he would reinstate 

almost all of the 400,000 civilian employees who had been sent 
home. 

Some in G.O.P. Try to Pick and Choose Amid Spending Fight 
By JONATHAN WEISMAN 

After defending their actions by saying they were taking aim at a major new 
government program, House Republicans set about reassembling the 
government they shut down, piece by piece. 



Conservative Georgia District Urges G.O.P. to 
Keep Up the Fight 
By TRIP GABRIEL 

Hard-liners in the House may face potential challengers back 
home, should they back down in the fight against the Affordable 

Care Act. 

For more political news, go to NYTimes.comlPolitics >~ 

Business 

Mugged by a Mug Shot Online 
By DAVID SEGAL 

Web sites are publishing arrest photos of millions of Americans 
and often charging fees to remove the pictures. 

Deciding Who Sees Students’ Data 
By NATASHA SINGER 

Schools across the country are looking at new online ways to 

integrate and analyze information about their students. But 
privacy advocates remain wary. 

N ~m~Pmc: Twitter’s Main Characters, Not 
Counting the Usual 14o 
Twitter has gone from whimsical side project to a multi-billion 
dollar company, and a handful of people have been at the heart 
of the company’s rise. 

For more business news, go to NYTimes.com/Business >> 

Technology 

Selling Secrets of Phone Users to Advertisers 
By CLARE CAIN MLLER and SOMINI SENGUPTA 

Advertisers and tech companies are finding new ways to track us 
on our smartphones and reach us with individualized ads. 

And Then Steve Said, ’Let There Be an iPhone’ 
By FRED VOGELSTEIN 

An age of darkness ended with a searing light, which shook the 
earth, and the great device was rendered unto thee. 

CULTURAL STUDIES 

Twitter Bios and What They Really Say 
By TEDDY WAYN E 

A postmodern art form in 16o characters allows Twitter users to 
cleverly synopsize who they are. 

For more technology news, go to NYTimes.com/TechnoJogy >> 



Sports 

~ WDEO rFaTURE: Snap. Hold. Kick. All in the Blink 
of an Eye. 
Field goals occur so swiftly and so regularly that they are often 
treated as afterthoughts. But a highly intricate three-part 
choreography is involved. The Giants’ field-goal unit breaks it 
down. 

Rodriguez, Citing Missed Opportunities, 
Rejected the Players Union 
By SERGE F, KOVALESKI and STEVE EDER 

In late August, Alex Rodriguez’s personal legal team wrote a 
letter formally requesting that the union step aside from its role 

as his chief advocate at arbitration. 

RED SOX 7, RAYS 4 

Red Sox Chase Price and Take Command in 
Series 
By TM ROHAN 

David Ortiz hit two home runs and Dustin Pedroia drove in three 
runs as Boston took a 2-o lead in an American League division series. 

, ~ Box Score 

For more sports news, go to NYTimes.com/Spor~s >> 

Arts 

Golden Boy With Silver Hair 
By ZACHARY WOOLFE 

As many orchestras and their conductors are struggling, 
Riccardo Muti and his Chicago Symphony Orchestra are thriving 
with style. 

Get Back, and Just Let Miley Cyrus Grow Up 
By JON CARAMANICA 

It’s too easy to pick on her creative choices, as she tests the limits 

while becoming a true pop diva. 

Both Hero and Villain, and Irresistible 
By DAVID CARR 

Julian Assange of WikiLeaks is having a moment on the big 

screen. 

For more arts news, go to NYTimes.com/Atts >> 
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In Age of Anywhere Delivery, the Food Meets 
You for Lunch 
By VWL&N YEE 

Now that the hungry can use cellphones and food-delivery apps 
to order meals, delivery is no longer confined to the apartment or 
the office - or even to a place with an address. 

Harry Macldowe Gambles Again 
ByALAN FEUERandCHARLESV BAGU 

A Manhattan developer known for his wild swings of fortune is 
building a Park Avenue apartment tower a quarter-mile high. 

CHARACTER STUDY 

On the Baseball Beat 
By COREY K LGANNON 

Haley Smilow, 12, has landed interviews with Major League 
Baseball players that some seasoned journalists would covet, 
writing for several publications. 

More Character Study Columns 

Obituaries 

Nicholas Oresko, 96, Medal of Honor Recipient, 
Dies 
By R CHARD GOLDSTE N 

Mr. Oresko single-handedly wiped out two machine-gun 
positions at the Battle of the Bulge in 1945, storming the hill 
alone when his platoon would not budge. 

Sidney Lanier, 90, Experimental Stage Producer, 
Is Dead 
By PAUL VITELLO 

Mr. Lanier, then an Episcopal priest, made his church a home for 

the American Place Theater in 1963. 

Lee Thornton, Ex-White House Reporter, Dies at 

71 
By DANIEL E SLOTNIK 

The first black woman to cover the White House for CBS News, 
Ms. Thornton also was a co-host of "All Things Considered" on 
NPR, a news program producer for CNN and a teacher of journalism. 

Today’s Video 

N WDEO: This Week’s Movies: Oct. 4, 2013 



The New York Times film critics on "Gravity," "A Touch of Sin" 

and "A.C.OoD." 

~ VIDEO: The Cost of the Shutdown by the 
Numbers 
A look at the budget standoffs effects on America’s economy, 
institutions and government workers. 

~ VIDEO: Obama Defends the Health Care Law 
President Obama defended the health care law and discussed the 
government shutdown in an interview with The Associated Press 

on Oct. 4, 2o13. 

For more video go to NYTimes.com/Video ~ 

Editorials 

EDITORIAL 

The Supreme Court Returns 
By THE EDITORLAL BOARD 

The more than 50 cases on the schedule so far should make the new term one to 

watch. 

EDITORIAL 

Getting Older, Growing Poorer 
ByTHEEDTORIA BOARD 

Extreme poverty has increased recently among people over age 65. 

EDITORIAL 

Electronic Devices on Planes 
By THE EDITORL&L BOARD 

Tablets and e-readers have bee around for a while, and now there are signs that 

the F.A.A. is ready to modernize its rules on their use. 

For more opinion, go to NYTimes.comlOpinion ~ 

Op-Ed 

OP-ED COLUMNIST 

Governing by Blackmail 
ByNCHOL~D KRSTOF 

House Republicans have taken America’s economy hostage and 

are using it as a bargaining chip in the most dangerous political 

game. 

, Columnist Page J Blog 

OP-ED COLUMNIST 



Welcome to Ted Cruz’s Thunderdome 
By MAUREEN DOWD 

A lightening [uturistic capital where Thomas Jefferson’s utopia 

has devolved into Ted Cruz’s dystopia. 
Columnist Page 

OP-ED COLUMNIST 

The Promise and Peril of Pope Francis 
By ROSS DOUTHAT 

Can the religious center be regained? 

Columnist Page I BIog 

For more opinion go to NYTimes.eomlOpinion >~ 

Sunday Review 

N EWS ANALYSIS 

The Benefits of Intransigence 
By SAM TANENHAUS 

Tea Party obstruction may not be as crazy as many traditional 

conservatives think. 

N EWS ANALYSIS 

Why the Bad Rap on Generic Drugs? 
By KATIE THOMAS 

Generics pack the same punch as brand-name drugs, for less. So 

why can’t they get more respect? 

ON THIS DAY 

()n Oct° 6, ~.98L President Anwar Sadat o~~ Egypt was shot to dea@ by 

Islamic militants while reviewi~g a military parade. 
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Sunday, October 6, 2013 11:33 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
American Express WNBA Finals Buy-One-Get-One Free Tickets 

Having trouble viewing this email? (]lick here to view in your browser, 
Be sure to add wnba@fans.wnba.com to your emat address book 

American Express~, invites Cardmembers to score big with this 
complimentary ticket offer. 

BUY 1 T~CKET, GET 1 FREE for some of the WNBA°s most 
anticipated games when you use your American Express~. Card. 

Buy your tickets today to get in on the action. 

*terms and mtatons appy Copyrght 2013 NBAE (Photos by D Carke Evans/NBAE va Getty mages) 



This message was sent to you because you subscribed to WNBA Offers email communications. 

Update your email address, favorite team or other preferences at the ,a,!l-Access Member Center (NBA.com/allaccess). 

This email was sent to: jmboxill@email.unc.edu 

If you would like to unsubscribe, click here to change your communication preferences. 

WNBA All-Access Member Relations 
645 FiSh Avenue 
New York, NY 10022 
WNBA.com Network Pdva 

The WNBA identifications are the intellectual property of the WNBA and its teams. 
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LearnSmart Advantage <LearnSmart@mheducation.com> 

Sunday, October 6, 2013 8:08 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Put an End to All-Nighters with SmartBook 

Dear Instructor, 

Has SmartBook turned ¥©UR students into Smart A~ecs? 

Visit the LearnSmart Advantage site to see what students are 
~i#.g about SmartBook. 

Have a great week! 

Your LeamSmart Advantage Team 
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Top News 

Libya Condemns U.S. for Seizing Terror Suspect 
By CARLOTTA GALL and DAVID D KIRKPATRICK 

A day after American commandos carried out raids in two 
African countries, Libya’s interim government demanded an 
explanation from Washington for what it called the "kidnapping" 
of a Libyan suspect. 

~, Document: Grand Jury Indictment ofAbu Anas aI-Libi 

U.S. Said to Hold Qaeda Suspect on Navy Ship 
By BENJAMIN VVEISER and ERIC SCHMITT 

With the capture of Abu Arias al-Libi, only a few Qaeda 
operatives indicted in the 1998 bombings of two American 
embassies in East Africa are believed to be still at large. 

Supreme Court Has Deep Docket in Its New Term 
By ADA~,~I UPTAK 

Affirmative action, abortion, public prayer and campaign contributions are 
among the issues to be addressed in the new term, with chances for the justices 
to reverse consequential precedents. 

[~l~l Graphic: Supreme Court Precedents in Play 

ADVERTISEMENT 



Editors’ Picks 

~ SLIDE SHOW: Breaking Away in the Old West 
A group of rural counties in Colorado will vote in November to 

secede and work to form their own state. 

OPINION I OPINIONATOR I THE GREAT DIVIDE 

Rich People Just Care Less 
By DANIEL GOLEMAN 

The poor are more attuned to social relations, because they have 
to be. Reducing the economic gap may be impossible without 
also addressing the gap in empathy. 

QUOTATION OF THE DAY 

"~#:e acknoa@@e oar tr~nsgressions, oar 
:shortcomings, our .smugness, our s@@hness and our 
pride. Deriver ~sj@o~ the h:~pocris~ Gf atten~pdng to 

sound reasonable ~hi[e being unreasonable." 
BARRY C. BLACK, chaplain of the United States Senate, in a morning invocation during 

week’s budget battles. 

ADVERTISEMENT 



World 

Dozens Are Killed in Street Violence Across 
Egypt 
By MAYY EL SHEIKH arid KAREEM FAHIM 

A surge of violence that left 51 dead and hundreds injured raised 
new questions about the ability of the interim government to 
secure the fractured country. 

Bomber Kills 13 Children At Iraq School 
Playground 
By DURAID ADNAN 

A suicide bomber killed at least 13 schoolchildren and a 
headmaster and wounded 8o others, the police said. It was the 
first of three attacks that left at least 31 people dead. 

Afghan Presidential Hopefuls Are Told to Leave 
Guns at Home 
By MATTHEw&~ ROSENBERG and ROD NORDLAND 

As the deadline to register approached, the list of candidates 
included men with checkered pasts, and there was concern 
violence and fraud would mar the coming vote. 

For more world news, go to NYTJmes.com/Worid ~ 

U,S, 

Ailing Midwestern Cities Extend a Welcoming 
Hand to Immigrants 
By JULIA PRESTON 

Cities like Dayton, Ohio, have started "immigrant friendly" 
programs in hopes of reviving their economies. 



CHEYENNE WELLS JOURNAL 

Fed Up on the Prairie, and Voting on Seceding 

From Colorado 
By JACK HEALY 

In November, 11 rural counties will hold a vote on whether to 
secede from the state and work to form their own - or maybe join Wyoming. 

Abortion Vote Exposes Rift at a Catholic University 
By IAN LOVETT 

Loyola Marymount trustees will decide Monday whether to remove coverage for 

elective abortions from the faculty and staff health care plans. 

For more U,S, news, go to NYTJmes.comlUS ~> 

ADVERTISEMENT 

The ,State of Connecticut: is offering 
tax-exempt bonds to retai investors 

on Tuesday, September 30~. 

Catl your broker or cick here to vist 

wwwobuyCTbonds.com. 

Politics 

Give Us This Day, Our Daily Senate Scolding 
By JEREMYW PET’ERE 

Since the government shutdown, Barry C. Black, the Senate 

chaplain, has turned the morning invocation into a daily 
conscience check. 

Video: Shutdown Prayers 

Boehner Hews to Hard Line in Demanding 

Concessions From Obama 
By JACKIE CALMEE and JEREMY W~ PETERS 

Speaker John A. Boehner said Sunday that Republicans would 
not pass measures to reopen the government or to increase the 
debt ceiling without compromises from the president. 



Cruz’s 21-Hour Speech Fueled a Ratings Jump at 
C-Span2 
By BRIAN STELTER 

C-Span2’s average daily rating shot up during Senator Ted Cruz’s 
speech to protest President Obama’s health care law and C- 
Span’s audience more than tripled on the eve of the government shutdown, data 
show. 

Business 

Nielsen to Measure Twitter Chatter About TV 
Shows 
By BRIAN STELTER 

The company’s new product, Nielsen Twitter TV Ratings, 
professes to measure the activity and reach of Twitter 
conversation about shows. 

Federal Reserve to Unveil a Redesigned $1oo Bill 
By EMMARIE HUETTEMAN 

The new $1oo bill will have modern and colorful anti- 
counterfeiting features, overcoming problems that postponed its 

debut for more than two and a half years. 

At a Nissan Plant in Mississippi, a Battle to Shape the 
U.A.W.’s Future 
By STEVEN GREENHOUSE 

The United Automobile Workers is taking a campaign global to promote a 
unionization effort at Nissan’s plant in Canton, Miss. 

Technology 

DISRUPTIONS 

How the F.A.A. Caught Up to an Always-On 
Society 
By NCK B TON 

Last week, a panel recommended that the F.A.A. change its rule, 

allowing passengers to use their electronic devices from gate to gate, including 

takeoff, taxiing and landing. 

Swarm of Rivals Seeking Share of Social Media 

Pie 
By JENNA W/ORTHAM and VNDU GOEL 

Ahead of its I.P.O., Twitter must prove it can fend offa younger 

generation of nimble social services that offer clever new ways 
for people to connect and share. 



Graphic: In a World of Social Media, Alternatives for Everyone 

BITS BLOG 

Twitter C.E.O. Defends Representation of’Women at the 

Company - Sort Of 
By CLAIRE CAIN MILLER 

Dick Costo]o, Tw~tter’s chief executive, joined a debate on Twitter over reports 

of the dearth of senior women at Tv4tter and the absence of any on its board. 

For more technology news, go to NYTJmes.comlTechnology >> 

Sports 

PIRATES 5, CARDINALS 3 

Pirates Beat the Averages and the Cardinals in 

Game 3 
ByTY ERKEPNER 

The Pirates lead the series against the Cardinals two games to 

one and a victory Monday will send them to the N.L. Championship Series. 

~ Box Score 

EAGLES 36, GIANTS 21 

Giants Follow a Losing Formula 
By BLL PENNH’qGTON 

After battling back to take a third-quarter lead, the Giants were 

undone by Eli Manning’s interceptions in the fourth as the 

backup quarterback Nick Foles led the Eagles to victory. 

~ Box Score J Giants Close-Up 

~ Slide Show: Beaten and Booed 

Ain’t That Peculiar 
By BEN SHPtGE 

Whether it’s the night before, or right before, a game, Jets 

players and coaches have quirks to attend to. 

For more sports news, go to NYTimes.comlSports ~> 

Arts 

Scratching a Muse’s Ears 
By DANA JENNINGS 

In "Dog Songs," the best-selling poet Mary Oliver finds 

inspiration in love, impermanence and canine companionship. 

CRITIC’S NOTEBOOK 

Strife Joins Minnesota Musicians in Concert 
By JAMESR OESTREICH 

Minnesota Orchestra musicians, embroiled in a heated battle 

with management, held three weekend concerts conducted by 



0smo Vanska. 

CRITIC’S NOTEBOOK 

Strife Joins Minnesota Musicians in Concert 
ByJAMESR OESTREICH 

Minnesota Orchestra musicians, embroiled in a heated battle 
with management, held three weekend concerts conducted by 
0smo Vanska. 

For more arts news, go to NYTimes.com/Atts ~> 

N.Y./Region 

Anxious Allies Aiding Booker in Senate Bid 
By MICHAEL BARBARO 

Steve Lonegan, a Tea Party conservative who is running against 

Newark’s mayor, Cory A. Booker, is reducing the gap between 
them in polls, alarming Democratic Party officials. 

Despite Hazards, Street Skateboarding Thrives 
By V%aNNIE HU 

Two deaths in New York City in recent weeks have not deterred 
the traffic-dodging riders oflongboards. 

Instruments of Danger in Weapons Case Were 
Dogs, Authorities Say 
By J DAVID GOODMAN 

Courts have long grappled with the question of canine 
weaponization, and over the years judges have mostly arrived at 
the same conclusion: if you use Fido as a weapon, he becomes one. 

For more New York news, go to NYTimes.com/NewYotk ~> 

Obituaries 

Abraham Nemeth, Creator of a Braille Code for 
Math, Is Dead at 94 
By VVI LLIAM YAR D LEY 

Told that blind people could not do math, Dr. Nemeth developed 

a customized code that even captured the complexities of 
differential calculus. 

A. C. Lyles, Producer of Westerns, Dies at 95 
By JOHN SCH~A~ARTZ 

Mr. Lyles rose from the mail room to a lucrative niche at 
Paramount making use of underused stars. 

Today’s Video 



~ VIDEO: Senate Chaplain’s Shutdown Prayers 
In the first week of the government shutdown the Senate 

chaplain, Barry C. Black, urged lawmakers to admit their 

mistakes. He prayed to deliver members of Congress from 

hypocrisy and ’stubborn pride.’ 

~ VIDEO: Obama on Iran’s Leadership 
In an interview with The Associated Press, President Obama 
spoke about President Hassan Rouhani of 1ran and of the 
estimated timetable for 1ran to be able to produce nuclear 
weapons. 

~ VIDEO: TV Talk: Comedy Catastrophes 
The Times reporters Bill Carter and Brian Stelter discuss the 
many tanking comedies that had their premiere this season. 

For more video, go to NYTimes.com/Video ~ 

Editorials 

EDITORIAL 

Fixing Immigration From the Ground Up 
By 7HE EDITORIAL BOARD 

As Washington keeps failing on immigration reform, hopefuls can look to 
California for an enlightened example. 

EDITORIAL 

The Fight Against AI Shabab 
By "[’HE ED TORIAL BOARD 

Somalia’s extremists pose a security threat that needs containment by 
international allies. 

EDITORIAL 

Mismanaging the Vote in New York City 
By THE EDITORL&L BOARD 

The city still can’t seem to deal with voting in the computer age, and the 
problems go well beyond counting. 

For more opinion, 9o to NYTimes.comlOpinion ~ 

Op-Ed 

OP-ED COLUMNIST 

Governing by Blackmail 
ByNCHOLASD KRISTOF 

House Republicans have taken America’s economy hostage and 
are using it as a bargaining chip in the most dangerous political 

game. 
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OP-ED COLUMNIST 

Welcome to Ted Cruz’s Thunderdome 
By MAUREEN DOWD 

A frightening futuristic capital where Thomas Jefferson’s utopia 

has devolved into Ted Cruz’s dystopia. 

Columnist Page 

OP-ED COLUMNIST 

The Promise and Peril of Pope Francis 
By ROSS DOUTHAT 

Can the religious center be regained? 

Columnist Page I BIog 

For more opinion, go to NYTimes.com/Opinion ~ 
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Sent: 

To: 

Subject: 

UNC Water Theme <watertheme@unc.edu> 

Monday, October 7, 2013 9:40 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
[waterthemesteeringcommittee] "Water In Our World" News & Notes Digest 10-7-13 

"Water In Our World" News & Notes Digest 

Monday October 7th, 2013 

UPCOMING EVENTS 

10/10/13- UNC Varsity Women’s Soccer Water Awareness Game scheduled for 7:00 PM at Fetzer Field. Please 

ioin A Drink For Tomorrow (ADFT), UNC Athletics, and the University’s pan-campus "Water In Our World" 
theme as the defending National Champion Varsity Women’s Soccer team takes on the N.C. State Wolfpack to 
raise awareness and funds to combat the global water crisis. All proceeds from merchandise and donations will 
fund ADFT’s sustainable clean water proj ect in South America next summer. Visit ww~w.ADFT.orgfor more 
information about the water crisis, ADFT’s mission, and past projects. 

10/11/13- Academic panel on Water as part of activities related to Chancellor Carol Folt’s installation 
scheduled for 3:00 PM in the Carolina Inn. Terry Rhodes, Music Dept. professor and Senior Associate Dean for 
Fine Arts and Humanities in the UNC College of Arts and Sciences, will serve as the moderator for this 
discussion. The featured panelists will be Jamie Bartram, Water Institute director and the Don and Jennifer 
Holzworth Distinguished Professor in the Environmental Sciences and Engineering Dept. of the Gillings School 
of Global Public Health; Carol Seagle Hee, assistant professor of strategy and entrepreneurship and executive 
director of the Center for Sustainable Enterprise at the UNC Kenan-Flagler Business School; and Donald 
Thomas Hornstein, the Aubrey L. Brooks Professor of Law at the UNC School of Law. For more information: 
~ ilir~stallatior~.unc~eduipanelsi 

10/14/13- 2013 Water and Health Conference: Where Science Meets Policy scheduled for October 14-18 in 
Chapel Hill, NC. This year’s Water and Health Conference offers the opportunity to network with leaders from 
academia, government, nonprofits and the private sector and discuss best practices and emerging challenges at 
the intersection of water, sanitation, hygiene, health and development. The Conference features more than 200 
verbal and poster presentations, as well as various side events, which are interactive sessions such as meetings, 
workshops and open forums. Visit www.whconferer~ce.ur~c.edafor registration and other information. 

"WATER IN OUR WORLD" UPDATES 

2013 Water and Health Conference Updates- The latest details of the 2013 Water and Health Conference 
schedule are: 

On Oct. 15, serial entrepreneur A1 Hammond will give a keynote address on reaching the most 
disadvantaged, social enterprise, and the use of mobile technology in social enterprise. 

Also on Oct. 15, Global Handwashing Day activities will be sponsored by FHI360 



On Oct. 17, there will be a high level panel discussion sponsored by RTI International, Is Aid a Part of the 
Solution? with Chris Holmes, USAID; Tessie San Martin, Plan International USA; Fred Muhumuza, 
Ministry of Finance, Uganda; Jan Willem Rosenboom, Bill and Melinda Gates Foundation; and Patrick 
Apoya, WSA. 

Continuing Education Units will be offered for this year’s Conference. Interested participants may sign up 
at the registration desk during the Conference. 

For more information: ~:15~whconfere~ce.unc.edui 

WATER NEWS AT CAROLINA 

UNC wins Procter & Gamble sustainability partnership award for global water work- The University of 
North Carolina at Chapel Hill was recognized with a Procter & Gamble Sustainability Partner Award for its 
work bringing clean drinking water to people living with HIV/AIDS through its Children’s Safe Drinking Water 
Project. The award was presented in New York City at the annual Clinton Global Initiative gathering. P&G 
vice-chair, Dimitri Panayotopoulos, presented the award to Myron Cohen, director of the UNC Institute for 
Global Health & Infectious Diseases (IGHID), and Greg Allgood, Vice President of World Vision Water, who 
accepted it on behalf of the University. For more information: ht~:!~!globa~hea~th.tmc.edu/~mws/feamre- 
st~ries/m~c~receives~12g-sustai~abi~it~.award-f~r~water~at-c~ir~t~r>g~ba1-initiative/ 

REMEMBER ..... 

Get Involved with "Water In Our World"- For information on the theme and upcoming events, visit our 
website located at ~:i/wa~er~heme:ar~¢oedui. Questions, comments, and suggestions for the theme can be 
directed to the following email address: wa~e~he~e@uncoedu. Also, follow us on Twitter at 
| :i/twitter. corr~iUffN CW ater or visit us on Facebook at ~ :iiv~vw. facebook.corr~iW a’terInOurWorld. 



From: 

Sent: 

To: 

Subject: 

V-Day <editor@vday.org> 

Monday, October 7, 2013 12:07 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

The World Rises for Justice: OBR Website Expands! Share What Justice Looks Like to You, and 
MORE! 

The World RISES for Justice. Over iO0 Countries Signed on! 

The One Billion Rising for Justice campaign is rapidly building upon the energy and 
momentum that was created in early 2013 when one billion activists in 207 countries came 
together to strike, dance, and rise to end violence against women and girls. 

"In 2013, one billion rose around the world to end violence against women and girls in the 
biggest mass action in the history of the world. This year we are escalating and connecting 
the dots. We are rising for gender, economic, racial, environmental Justice. We are rising 
and dancing with our bodies, to end the violations towards our bodies and the body of the 
earth," stated V-Day Founder and award winning playwright Eve Ensler. 

Expanded Website Featuring Videos from Haiti, the Philippines, 
South Africa, Syria, & ~1ore 



The expanded One Billion Rising website will feature activist videos, daily news updates and 
photos, information on joining the campaign and much more. Individuals and organizations 
can get involved with One Billion Rising online by adding to the thousands already signed 
up. 

The "This is What Justice Looks Like" project launches today as a forum in which activists 
can share their definitions of justice in the form of text, image, and video in an online collage 
on the campaign website. The series debuts with videos from activists in Haiti, the 
Philippines, South Africa, Syria, and more. Contributors are encouraged to visualize what 
justice looks like harnessing their power and imagination. 

"Imagine, one billion women releasing their stories, dancing and speaking out at the places 
where they need justice, where they need an end to violence against women and girls. Join 
us - Rise, Release, Dance!" said One Billion Rising Director Monique Wilson. 

The One Billion Rising for Justice Events Map will illustrate the worldwide scope of the 
movement through a searchable map that includes events planned for the 2014 Rising. 
Organizers are encouraged to add their events to the map to spread the word about their 
events and be counted among the Rising. This year, they will have the additional ability to 
add photos, video links and more information than last year, utilizing the map for maximum 
public awareness and reach. 

Visit the expanded site, a fully featured campaign platform for activists all over the world: 

REGISTER Your Event on the One Billion Rising For Justice map 

WATCH "This is What Justice Looks Like" Videos 

READ: the First in Our New Blog Series by Zillah Eisenstein: "Imagine A World With 
Justice" 

SHARE "What Justice Looks Like" to you via video, words, song, art, or poetry 

MEET New Global Coordinators 

READ The Latest Press Release 

CONNECT With Activists all over the world 

Justice begins when we speak, release, and acknowledge the truth in solidarity and 
community. 

JO~N US and he~p create revolutionary justice! 

Rise. Release. Dance. 

uns~bscribe 





From: 

Sent: 

To: 

Subject: 

The Climate Reality Proj ect <info@climatereality.com> 

Monday, October 7, 2013 1:26 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Your one-stop activist kit 

 ojec  V [ S [ T C L] M A T E R E A L IT Y P ~ 0 J E C To 0 ~ G 

Dear Jan, 

In less than three weeks, 

of C~rbon. 

I hope you saw our founder and chairman, 
AI Gore, announce the program last week. 

But as of today it doesn’t look like we have 

your RSVP for October 22-23, 2013. You 

ROW. 

And once you RSVP today, you’ll also be 

able to play a critical role in this global event 

with the 

Last week, the Intergovernmental Panel on Climate Change (IPCC) released a 

report that basically says scientists are more certain than ever (95 percent certain, 
to be exact) that man-made climate change is a reality. And just hours after the 

report was released, deniers were already hard at work trying to poke holes in the 

consensus of hundreds of scientists and 195 governments (they certainly had their 

work cut out for them). 

The truth is, these deniers live in the pockets of Big Oil and Big Coal, and they don’t 

like the solution to climate change: putting a market price on carbon pollution and a 

political price on denial. Well, too bad -- because that’s exactly what we’re going to 
do on October 22-23 for the third annual 24 Hours of Reality. 



It’s also why we’ve put together this activist kit for you to use from now until October 
22. Use this activist kit to: 

Join our efforts in getting millions of people to tune into 24 Hours of Reality 
on October 22; 
Participate in an interactive meeting with panelists; 
Spread the word about the #CostOfCarbon on social media; 
Host a watch party with your family and friends; 
And so much more! 

We have some ambitious goals for this year’s event -- including bringing millions of 
people across the planet together with one shared purpose: to put a price on 

carbon. 

And with you standing with us, we’re confident we’ll make this goal a reality. 

Thanks for being there when our planet needs you, 

The Climate Reality Team 

CLICK HERE TO UNSUBSCRIBE. 

@2012 THE CLIMATE REALITY PROJECT, ALL RIGHTS RESERVED, 



From: 

Sent: 

To: 

Subject: 

Lindsay Siler, BarackObama.com <info@barackobama.com> 

Monday, October 7, 2013 2:48 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
This is an ad you should see: 

Jan -- 

Right now -- this minute -- Speaker Boehner could hold a vote and end the government shutdown. 

instead, the Tea Party Republicans who got us here in the first place are still in charge -- and now they’re 

threatening to take us past the brink to an economic shutdown. Like all of us, Congress has bills to pay, and some 

extremists think they can use that as a way to tear down Obamacare. 

We’ve seen these kinds of threats before -- and we watched them actually go through with it. 

OFA isn’t sitting back and waiting -- we’re about to go up on the air with the hardest-hitting TV ad we’ve ever made. 

Everyone needs to know what is happening on John Boehner’s watch -- and we all need to speak out to help stop it. 

Watch our new ad, then add your name to of Americans who are sa 

The debate over the debt ceiling is yet another manufactured crisis that Congress is subjecting the American people 

to. It used to be that Congress, like the rest of the American people, paid their bills without controversy. So much of 

the global economy depends on that. 



We’ve come a long way to get our economy back on track -- now, John Boehner is letting an extreme group get 

away with putting it all at risk, all because they don’t like Obamacare. 

This isn’t how our elected representatives should act. 

We all need to say "enough already"-- and keep saying it. 

Watch this ad == then tell the House Tea Party Republicans and John Boehner we’re not going to ~et them 

get away with sabotaging the economy: 

htt obarackobama=comt~rresponsib~e 

Thanks, 

Lindsay 

Lindsay Siler 

National Director of Issue Campaigns 

Organizing for Action 

The other side will spend millions to maintain the status quo. We’re fighting for change -- chip in $14 to support OFA 

today. Because you’ve saved your payment information, your donation will go through immediately: 

QUICK DONATE: $14//$35//$50 fl $100//$250//Or donate another amount. 

PAID FOR BY ORGANIZING FOR ACTION 

Contributions or gifts to Organizing for Action are not tax deductible, 



This email was sent to: jmboxil[@emaiL~c ed~, 
If that is r~ot your preferred email address, you can update your ir~formation here~ We believe that emaJls are a vital v~,~y to stay Jn direct contact with supporters~ 

Click here if you’d like to unsubscribe from these messages. 

Organizing for Action, P.O. Box 66732 Washington, D.C. 20035 



From: 

Sent: 

To: 

Subject: 

Attach: 

centers-mcae-ethics-bounces@lists.scu.edu on behalf of 
Kirk Hanson <kohanson@scu.edu> 

Monday, October 7, 2013 5:09 PM 

centers-mcae-ethics@lists, scu. edu 

Free Online Business Ethics Course 

Unsubscribe.txt 

Trouble view ng this email? Read it onlne >> 

APPLIED ETHICS 

:Introductory MOOC on business ethics 
For working professionals and business students 

2014 

Taught by Kirk O. Hanson, Executive Director 
Markkula Center for Applied Ethics 

Register for the Ethics Center% free, Massive Open Online Course, "Business Ethics 
for the Real World," to be offered through Canvas.net. 

Taught by Center Executive Director Kirk Oo Hanson, the HOOC provides an 
understanding of the nature of ethics, the role ethics plays in business, and the 
most commonly encountered ethical dilemmas in a business career. :it provides 
practical advice on how to identify ethical dilemmas when they arise, how to get 
enough information to assess one’s responsibilities, how to analyze a complex 
ethical choice, and how to marshal one’s own resources and courage to act 
ethically. 

While the course includes some ethical theory, it is designed to be approachable 
by the seasoned manager, the novice businessperson, and students in business 
schools. No specific background or preparation is necessary. 

Hanson is one of the pioneers of the business ethics field. He holds the ]ohn 
Courtney Hurray S.3. University Professorship of Social Ethics at SCU. :in 200:[, he 
took early retirement from Stanford University where he taught in the Graduate 
School of Business for 23 years and is now an emeritus faculty member. 



Visit the Markkula Ethies Center @ w~.seu.edu!ethies 

CONTACT 

500 El Camno Real 

Santa Clara, CA 

95053-0633 

Ta1408-$54-5319 

Fax 408-554-2373 

ethics@scu.edu 

ETNIC~; CENTER 

~ loin us on Facebook 

Follow us on Twitter 

~ Watch us on YouTube 

B oethics 

BusnessEthcs 

Characte~ Education 

Government Ethics 

Unsubscribe I Privacy Policy :~ ~¢ar%kua Center- for- App ed Ethcs 



From: 
Sent: 

To: 

Subject: 

Orange County Democratic Party <webmaster@orangedems.com> 
Monday, October 7, 2013 7:01 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
24th Annual Democratic Legislative Breakfast 

View this messaqe in web browser. 

wa~w.orm~gedems.com 

P.O. Box 3368 

Chapel Hill, NC 27515 

919-933-9662 

24th Annual Democratic Legislative Breakfast 

featuring Congressman David Price and State Senator Josh Stein 

Chapel Hill Sheraton 

1 Europa Drive, Chapel Hill 

Date: October 26, 2013 

Registration & Breakfast: 8:30 AM - 9:30AM 

Program: 9:30 AM - 11:30 AM 

Silver Level Sponsors 

Charles Blackwood for Sheriff ~r North Carolina Democratic Party ~r 

Secretary of State Elaine Marshall ~r Congressman David Price ~r County Commissioner Penny Rich 

Kimberly Rider ~r Adam and Jane Stein ~r District A ttorney Jim Woodall 

Bronze Level Sponsors 

Tony Acquaviva ~r Farley and Roger Bernholz ~r Kim Bland ~r George Cianciolo ~r 

Charles Coble ~r Betty Craven ~r Jeanette Eddy ~r Brian Fee ~r Laura Fjeld for Congress ~r Linda 

Foxworth ~r 

Jean Hamilton ~r Mia Kang ~rCounty Commissioner Bernadette Pelissier ~r Carl Taylor ~r Anne Thomas 

Tickets: 530 

*Tickets are 550 at the door* 



If purchasing by check~ please download this form and send to: 

OCDP 

Attn: Legislative Breakfast 

P.O. Box 3368 

Chapel Hill, NC, 27515-3368 

Sponsorships are available at the Bronze ($100), Silver ($250), Gold ($500), and Platinum ($1000)levels. 

Contact Matt Hughes (ma~,hughes@oran#edems,com) if you’re interested in sponsoring this event. 

Sponsors will be recognized at the event. 

PAID FOR BY THE ORANGE COUNTY DEMOCRATIC PARTY. 

NOT AUTHORIZED BY ANY CANDIDATE OR CANDIDATE’S COMMITTEE. 

To receive plain text email instead of HTML, send a blank message to ORANGEDEMS-text-yCnaC@listpilot.net 
To remove yourself from our email list, send a blank message to ORANGEDEMS-stop-yCnaC~listpilot.net 



From: 

Sent: 

To: 

Subject: 

Endeavors magazine <endeavors=unc.edu@mai174.us2.mcsv.net> 

Monday, October 7, 2013 7:32 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Research and creative activity at Carolina, October 2013 

Images not dsplayng properly? Vew the on ne verson. 

October 2013 

What’s the Antimatter? 

John Wilkerson’s quest to uncover the truth about the beginning of everything 
while training the next generation of scientists 

FEATURES 



Location, Location, 
Location 

Why is place so critical to 

the fight against 

HIV/AIDS? 

More than Mosaics 

Jodi Magness takes on a 

long-held theory about how 

Jews and early Christians 

coexisted. 

What It’s Like to be a 
Parent 

A philosopher weighs in on 

how we make real-life 

decisions. 

VIDEO 

She Gave Us Hope 

Meet the Snotherly sisters: two healthy, active teenagers who love to play 
soccer. Despite their youth and athleticism, both girls have suffered ACL 
injuries, resulting in painful surgeries and many months of physical 
rehabilitation. Both sisters came to UNC to participate in a research study, and 
they gained valuable knowledge to help them avoid repeat injuries. 



SPOTLIGHTS CAROLINA, QUOTED 

"The main reason that our unemployment rate is high--it’s not that 

we haven’t been creating jobs, it’s that our workforce has been 

growing fast." 

--Brent Lane, in North Carolina’s jobless rate lags behind nation’s 

as economy struggles to recover (FayeSeviIIe Observer) 

24/7 Success Coaches 
Keep Families Together: 
UNC researchers and 
grads help support parents 
in challenging situations 
and keep kids out of foster 
care. (UNC home page) 

MORE UNC RESEARCH... 

UNC scientists identify brain circuitry that triggers overeating 

(UNC Health Care and UNC Schoot of Medicine) 

Multimedia manual helps teachers face spike in student autism 

rate (UNO News Sepvices) 

New study shows on balance that prostate cancer prevention drug 

appears to provide benefit (UNC Lineberger Comprehensive 

Cancer Center) 

Climate Change Action 
Could Save 500,000 Lives 
Annually, Study Says: The 
benefits would be 
especially striking for 
China, according to a study 
by environmental scientist 
Jason West. (National 
Geographic) 

Sun./ey of adolescent males and their parents shows low HPV 

vaccination rates (UNC Lineberger Comprehensive Cancer 

Center) 

GET CONNECTED 

Endeavors on Facebook ~ Endeavors on Twitter ~ RSS Feed 

Quest ons or suggestions? Contact us, 

PR VACY POL CY: The Endeavors subscr ber Ist s not open to the pubc, ensuring that your pr vacy and ema 



address are protected Endeavors does not se[[ nformat on about you nc[ud ng your emal address to anyone for 
any purpose. If you suspect that your nformation has been m sused please let us know by sending an email to 
endeavors@unc~edu. If you do not wsh to receive future newsletters, please unsubscr be va the link at the bottom 
of this email. 

Office of Research Commun cations 
137 East Franklin Street Sute 600, CB 4106 
Un versity of North Carolina at Chapel Hill 
Chapel H NC 27599-4106 
Phone: 919 962.~6136 

This email was sent to jmboxill@emaiLunc.edu 

why didt get this? unsubscdbe from this list update subscription preferences 

UNC Chapel Hill. CB 4106 ~ Chapel Hill, Nc 27599 ~ USA 



From: 

Sent: 

To: 

Subject: 

Knowledge Group CLE CPE Webcasts Series <editors@eknowledgegroup.org> 

Tuesday, October 8, 2013 3:51 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Legal Series: M&A Transactions: Underfunded Benefit Plan Issues Explored Live 
Webcast 

To view this email as a web page, go to this link.To ensure that you receive emails from us, 
please add editors@eknowled          as a contact in your address book. 

The Knowledge Group 

Legal Series: M&A Transactions & Underfunded Benefit Plan Issues Explored LIVE 
Webcast 

> ~ister for this Course ID: 134498 
Please enter this code gle88 in the "Registration Code" section on the first page of the 
registration form (not on the 2nd page). 

Subscribe I Twitter ~i; I Facebook ~ 

Summary: 
The growing issues arising from underfunded benefit 
plans are beginning to have a significant impact on 
many employers and their employees. Identifying 
these potential early on in the process can 
significantly minimize damages. 

This Knowledge Group LIVE webcast: M&A 
Transactions & Underfunded Benefit Plan Issues 
Explored aims to put you in the know with respect to 
understanding key issues surrounding underfunded 
benefit plans and their impact on your company. 
Employee benefits practitioners will take you through 
practical and real world examples while providing 
end-to-end discussion of the most critical issues 
affecting underfunded benefit plan. 

The following key topics will be addressed in this 
LIVE two-hour webcast: 

¯ Underfunded Benefit Plans: An Overview 
¯ Multi-Employer Benefit Plans 
¯ Single-Employer Plans 
¯ Insights on M&A Underfunded Benefit Plan Best 
Practices and Techniques 
¯ Updates and Issues on M&A Underfunded Benefit 

Speakers: 
Bertha Minnihan, CPA 
Partner, National Practice Leader, 
Employee Benefit Plan Audits 
Moss Adams 

Steve Rimmer 
Partner 
PricewaterhouseCoopers LLP 

Leslie Bassett 
ERISA Litigation Attorney 
King & Spalding 

Kenneth A. Raskin 
Partner and Chair of Employee 
Benefits & Executive Compensation 
Practice 
King & Spalding 

Website for Speakers Bios, 
~enda & More ~nfo 

Credit Info: 



Plan 

When: 
Thursday, October 17, 2013 
12:00pm - 2:00pm (ET) 

Course Fee: 
$299 - $349 Regular Rate 

$199 Government / Nonprofit Rate 

Please enter your code as shown below in the 
"Registration Code" section on the first page of 

the registration form (not on the 2nd page). 

Registration Code is: g~e88 

> ~,ister for this event or Call 1.800.578.4370 
Email: with any 
questions. 

Attention Pennsylvania Attorneys: 

Knowledge Congress is not yet an Accredited 
Distance Learning Provider in PA, neither the 
instructors nor any PA attendees will receive credit 
for the course. 

Attention Ohio Attorneys: 

Attorneys seeking CLE credit in OH state will have to 
register 65 days prior to the event in order to obtain 
CLE. Otherwise, The Knowledge Group shall only 
issue an attendee a Certificate of Attendance (COA) 
for the course without a guarantee to get CLE in OH. 

Course Level: Intermediate 

Prerequisite: None 

Method of Presentation: 
Group-Based-lnternet 

Recommended CLE/CPE Hours: 
1.75 - 2.0 

Advance Preparation: 
Print and review course materials 

Course Code: 134498 

Other Items: 

Want to be a speaker? 

Send an e-mail to: 
in fo@know/ed.qecon~ ress.o rg with 
"Speaker" in the subject. 

Unlimited CLE/CPE for one low 
monthly fee of $49! 
More information can be found in this 
link or you could SIGN UP NOW! 

Other Classes you may be interested in: 

Breakinq Down the Global Class Action Cases LIVE Webcast 
Communication Law in 2013 LIVE Webcast 
Social Media for Attorneys and In Litigation: Hot To#ics in 2013 and Beyond LIVE 
Webcast 

For more information, Please visit our website at 
events.htm or call 1.800.578.4370 

email: info@knowbdgecongressoo% with any questions. 

Unlimited CLE/CPE for one low monthly fee of $49! 
More information can be found in this link 
or you could SIGN UP NOW! 

Newsletter: To sign up for our newsletter please visit: 
bt~t%#www, kn owled              contact, html 

Feedback: Have a bone to pick? Let us know what’s on your mind! 



Subscribe I Twitter ~,~;i ~ I Facebook ~ 

Website I Phone: 1.800.578.4370 I Email: info@know~ed#econgress.orq I Fax: 646.219.5381 

The Knowledge Congress is a series of live webcasts produced by The Knowledge Group, 
LLC, which examine trends, regulatory, and technology changes across a variety of industries. 
"We bring together the world’s leading authorities and industry participants through informative 
two-hour webinars to study the impact of changes and emerging trends." Hear leading 
government officials, consultants, and experts objectively analyze the latest trends and issues 
and their impact on industries. 

Opt-out 
If you wish not to receive any more emails from The Knowledge Group, LLC, simply reply to this 
email with Remove in the subject or click the "Unsubscribe" link below. 

Unsubscdbe 

If you are having any technical difficulties with the opt-out link, please send an email to: 
info@knowledgecongress.org with "remove" in the subject. Thank you. 

This email was sent to you by 
The Knowledge Group, LLC 
123 Town Square Place, Suite 242 Jersey City, NJ 07310 
1.800.578.4370 
Email: info                      I Fax: 646.219.5381 

Copyright 2012-2013 :The Knowledge Group LLC. All Rights Reserved. ~rivacy Policy 



From: 

Sent: 

To: 

Subject: 

Tar Heel Team Tempo <president tarheelteamtempo.com@mail125.us2.mcsv.nel> 

Tuesday, October 8, 2013 11:03 AM 

Boxill, Jan ~/[BOXILL@email.unc.edu> 

Important Message from Coach Sylvia Hatchell 

Emafl not displaying correctly? View it in your browser. 

Tar Heel Team Tempo Email glast 
To the Tar Heel Team Tempo Family, 

I would like to thank you each of you that attended the Tip-Off event at Coach Hatchell’s home last Tuesday. Everyone seemed to have a great time, listening to Coach Hatchell, learning about o 

Until next time, Go Heels! 

Gary 

Without further ado, please see an important message from Coach Hatchell. 

To: Team Tempo! 

From: Coach Sylvia Hatchell 

Sure was great to have all of you at our home on Tuesday night, October l, 20 I3. Thank you so much for your interest and support. You will find attached a few items of interest for you. 

:[. A Hall of Fame Events Carolina Women’s Basketball Celebration flyer, come join us for a great night to celebrate Women’s Basketball. (See Attached Flyer) 

2. Cancun Challenge with Women’s Basketball for Thanksgiving (See Attached Flyer) 

3. Season Ticketa-We need to sell a lot more season tickets-please spread the word to all your friends and family (See Attached Flyer) 

4. Carmichael Graphic Project-Please make checks to UNCAA and mail to PO Box 2126, Chapel Hill, NC 275!5. Please help us make this a reality. Give us feedback, information or set up a 

Your help is greatly appreciated. 

Go Heels! 

Coach Hatchell 



8PM 
~umni HalL The Carolina Club 

$25 in advance, $30 at [he door 

Women’s NCAA D~ 

Corne join No 
Basketball 

Cancun Games 
Games will be played in the balh 
Resort becoming Hard Rock 
This is an alMnciusive, ocean fix 
~ood and beverages (including 
of activities on the reso~. Best c 
the basketball games. 

Game Date~s 
Games in Cancun will be played 

Admission to Cancun ChaRen~ 
Guaranteed admission to the Ca~ 
a ~an lodging/admission package 
Additional tournament informati~ 
wwv~ canctmchaiien,,e net in late 



Other Tar Heel Team Tempo Web Sites 

Facebook Fans: https://www.facebook.com/TarHeelTeamTempo 

Twitter: http ://twitter.com/uncwbbfa ns 

Add inf:o@mailva.evite.com to your address book to receive our Evite emails in your inbox. 

~loh~ us’ 

Click here to join us and support UNC Women’s Basketball! Go Heels! 

Unsubscl-be ~mbo× @em~ uncedu fl-om ths s Fol-wal-d to a fl-end I,~d~ e you 



From: 

Sent: 

To: 

Subject: 

Town of Cary <townofcary@service.govdelivery.com> 

Tuesday, October 8, 2013 1 : 13 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Cary’s Marvelous Music Series Opens with IBMA’s 2013 Entertainer of the Year 

FOR IMMEDIATE RELEASE 
October 8, 2013 

Cary’s Marvelous Music Series Opens with IBMA’s 2013 Entertainer of the Year 

CARY, NC - Banjo pickin’ and blues singing will continue in Cary when the Town opens its 2013-2014 Marvelous Music 
Series on October 11 with a performance by IBMA’s 2013 Entertainer of the Year, the Gibson Brothers. Coming to the Cary 
Arts Center after being named Vocal Group of the Year, Bluegrass Songwriter of the Year and receiving Song of the Year in 
addition to Entertainer of the Year in Raleigh during Wide Open Bluegrass, the Gibson Brothers have been treating audiences to 
traditional bluegrass tunes for over two decades. The concert begins at 7:30 p.m. 

"We’re excited to have the opening act for this year’s Marvelous Music Series return to the area after receiving such national 
attention while here in the Triangle just a few weeks ago," said Sarah Preston, Performing Arts Coordinator. Preston added that very 
limited quantities of seats remain. Tickets are $26 for adults, $24 for seniors 55+, $88 for a four-pack, or $100 for a five-concert 
season ticket package. Purchase tickets at the Cary Arts Center, \~tww~etix~com, or 1-800-514-3849. 

Upcoming Marvelous Music Series acts include: Dallas Brass on November 16; the Glenn Miller Orchestra on January 17; Emile 
Pandolfi on February 15; "The Fantasticks" presented by the Nebraska Theatre Caravan; and Diane Schuur on May 9. Season 
ticket packages starting at $100 are still available. A family-friendly series runs concurrently with monthly performances from 
December to March. 

For more information, search "Marvelous Music Series" at w~¢,~¢.townofcar~v.orgt or call (919) 469-4069. For more fun in Cary, follow 
the Town on Twitter @TOC_Fun and check out the Meetings & Events Calendar at 

### 

PRIMARY CONTACTS: 
Sarah Preston, Performing Arts Coordinator, (919) 462-3969 
Deanna Boone, Deputy Public Information Officer, (919) 462-3908 
Susan Moran, Public Information Director, (919) 380-4240 

RELA TED LINKS: 
Ca(~ Arts Center 

Marvelous Music Mainsta~ Series 

Meetin~ and Events Calendar 

Update your subscriptions or email addresses, or stop subscriptions at any time on your Subscriber Preferences Pag#.. Please remember upon subscribing to 
any or all of these email lists, your email address becomes subject to North Carolina State Law. State Session Law 2010-83 requires us to make our email 

subscriber lists available for public inspection; however, the Town of Cary is not required to and will not provide copies of our subscribers’ email addresses to 
the public. If you have questions or problems with the subscription service, please contact                      . Please direct all other inquiries to 

townofca                . 

Th}s ema}} was sent to jmboxill@email.unc.edu usng GovDe}}very, on beha}f of: Town of Cary 316 No/th Acader’y Street Cary, NC 27513 



From: 

Sent: 

To: 

Subject: 

Roseanne C., Care2 Action Alerts <actionalerts@care2.com> 
Tuesday, October 8, 2013 2:12 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Hold Power Plants Accountable for Carbon Pollution 

Care2 subscriber since Jun 26, 2009 

petitionsite 

Unsubscribe I Share on Facebook I Take Action 
8e#l )etto~~ st r~tfewotd 

action alert! 
Carbon pollution is reaching a dangerous level for our health and 

climate. We need to ensure that the EPA’s new limits on carbon 

pollution from power plants will not be stalled by corporate interests. 

Fight Back Against Climate° 

Destroying Carbon Pollution! 

please share 

it helps! 

Dear Jan, 

Thanks to the lobbying efforts of coal and utility companies, there is currently no limit to how much carbon 
pollution power plants spew into the air. Power plants remain the largest source of carbon pollution in the 
US, a major factor in climate change. 

Though we are all affected, we currently have no control over carbon pollution. That’s wh~ it’s vitN that 
we make sure the EPA ho~ds companies accountaNe for po~utiOno 

The EPA has proposed new regulation that will limit emissions from future power plants. This is a step in 
the right direction. But as these new standards are put in place, corporations are also working to undermine 
them. We need to stand @ for these new rules and st [ants from continuin 
unlimited pollution into the atmosphere~ 

Carbon pollution needs to be treated just like every other pollutant under the Clean Air Act. Add your 
voice in askin9 the EPA to #rotect communities from carbon po~lutiom 

Thank you for taking action, 

Roseanne C. 
Care2 and ThePetitionSite Team 



check your 

Butterfly cred ts  
Care2 subscriber since Jun 26, 2009 

redeem creditsI about butterfI,L rewards 

Unsubscdbe I Share on Facebook I Take Action 

To stop receiving this newsletter, visit: 
~:~?’www.care2.com/newsletters/unsub/3/O/64052/O98263b3 

or send a blank email message to: 
~Uo3o64052o8648089o 13222748oaf3c5d46@a ustralia.care2.com 

Care2.com, Inc. 
275 Shoreline Drive Suite 300 
Redwood City, CA 94065 
~ ://www. ca re 2. co m 



From: 

Sent: 

To: 

Subject: 

Organizing for Action <info@barackobama.com> 

Tuesday, October 8, 2013 3:33 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
John Boehner has the votes to end the shutdown - watch this: 

Jan -- 

John Boehner says he doesn’t have the votes to end the shutdown, but the people who are counting say he’s 

wrong. 

There’s only one way to find out. 

Watch our new video oo and cal~ on Speaker Boehner to ~ust ~et the House vote: 

htt .barackobamaocom/JustoVote 

Thanks, 

Organizing for Action 

The other side will spend millions to maintain the status quo. We’re fighting for change -- chip in $14 to support OFA 

today. Because you’ve saved your payment information, your donation will go through immediately: 

QUICK DONATE: $14//$35//$50//$100//$250//Or donate another amount. 



PAID FOR BY ORGANIZING FOR ACTION 

Contributions or gifts to Organizing for Action are not tax deductible. 

This email was sent to: jmboxi~@emai~.unc.edu. 
If that is not your preferred email address, you can update your information here. \~e believe that emails are a vital v~.~y to stay in direct contact with supporters. 

Click here if you’d like to unsubscribe from these messages. 
Organizing for Action, P.O. Box 66732 ’~%~ashington, D.C. 20035 



From: 

Sent: 

To: 

Subject: 

FRONTL1NE <frontline@pbs.org> 

Tuesday, October 8, 2013 6:02 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Are You Ready For Some Football? 

If you have trouble viewing this email, read the online version. 

"The documentary the NFL didn’t want you to see." 
-Scott D. Pierce, Salt Lake Tribune 

"A triumph of investigative iournalism." 
-Erik Malinowski, BuzzFeed Sports 

"Wouldn’t it be somethinq if "League of Denial" really did change the way we watch 
football?" 

-Bill Littlefield, Only A Game 

Don’t miss the documentary everyone is talking about: League of Denial: The NFL’s 
Concussion Crisis. 

What did the NFL know about brain injuries, and when did it know it? 

Tonight at 9 p.m. on FRONTLINE (check local listings). 



We hope you’ll tweet along with us - and some of the country’s leading sports 
journalists - during the broadcast using #FrontlinePBS and #LeagueOfDenial. 

What do you think of the NFL ’s concussion crisis? 
Tell us on Tw#ter and Facebook. 

Copyright © 2013 WGBH EDUCATIONAL FOUNDATION, All rights reserved. 
You received this email because you subscribed on FRONTLINE’s web site. 
Our mailing address is: 
FRONTLINE 
1 Guest St 
Boston, MA 02135 

Unsubscdbe from Frontline newsletterI Unsubscdbe from al! communications I View email in browser 
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From: 

Sent: 

To: 

Subject: 

Rutgers Institute for Ethical Leadership <leadership@business.rutgers.edu> 

Wednesday, October 9, 2013 10:37 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Announcing NJSO CEO as Speaker at Nonprofit Certificate Program 

Having trouble viewing this email? Click here 

Nonprofit Execative & Emerging 
Leader Certificate Program 

October 16 ,- ]~% 20~3 

Announcing Special Guest Speaker 
lames Roe, President & CEO 

New |ersey Symphony Orchestra (N|SO) 

Rutgers Institute for Ethical Leadership is pleased to announce that Mr. Roe will be a 

special guest speaker at the 2013 Nonprofit Leadership Certificate Program, 

James Roe has built a robust musical career with success as both a performer and an 

arts administrator. He is passionate about engaging audiences with innovative and 

thought-provoking concert experiences. Roe is well known to the New Jersey 

Symphony Orchestra and its audiences through his previous position as Acting 
Principal Oboe; in his new capacity as President & CEO, he will bring his 

administrative experience and diverse expertise to the Orchestra as it engages 

communities across New Jersey. 

Roe was previously Executive and Artistic Director of 

The Helicon Foundation, a subscription chamber 

music series in New York City that produces and 

presents original thematic programs on period 
instruments. Under his leadership, Helicon 

experienced an expansion of its performance 

activities, doubling its concert schedule and 

audience, renewing commercial recording activities 
and successfully producing joint ventures with other 

arts organizations, including The Morgan Library and 



Museum. A hallmark of Roe’s success at Helicon has been audience engagement and 

loyal~. Click here to learn more about ]ames Roe. 

Last Remaining Seats o Apply by Friday for 2 )i 3 Program! 
C kk here the compkte app k atiO o 

About the Program 

This two-tracked program targets established senior 
executives, board members and emerging leaders of 
nonprofit organizations who are interested in building 
skills and developing talents through a rigorous and 
engaging curriculum focused on personal and professional 
leadership. The program covers such topics as ethics and 
values, best practices in board relations, financial 
management, fundraising, leveraging data collection, 
storytelling, and emotional intelligence. 

Executive Track: This track is designed to give nonprofit 
executives the tools to advance their knowledge and skills, 
increase their leadership capacity, gain credentials for 
enhancing their future, and reap the benefits of 
networking with experts and colleagues in the field. 
Only a few spots remain! 

Emerging Leader Track: This track provides training 
and education to 18-2o mid-level managers, interested in 
building their skills and developing their talents. 
Participants learn skills to improve their performance and 
help them effectively lead a nonprofit organization in the 
future. Currently ful!! 

A1)l~l_tl Toda_u! 
Partial Scholarships Available. 

Stay in Touch 

Qnkk Links 
Our Website 

Become a Member 

Business Membership 
Our Annual Report 

Business & Government 
Programs 

Rutgers Institute for Ethical 
Leadership wishes to 

acknowledge the following 
foundations, corporate 

sponsors, and partners. Our 
programs and services would 
not be possible without their 

generosity and support. 

American Express Foundation 

The Fidelco Group 

Genova Bums Giantomasi & 
Webster 

The MCJ Amelior Foundation 

Merck & Co., Inc. 

Provident Bank 

Prudential Financial 

loin our mailing List The Prudential Foundation 

PSEG 

Valley National Bank 

Victoria Foundation 

U.S. Trust 

Wells Fargo Bank 



This email was sent to jmboxill@email.unc.edu by leadership(~business.rutqers.edu I 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Institute for Ethical Leadership Rutgers Business School I i Washington Park I Newark I NJ I 07102 



From: 

Sent: 

To: 

Subject: 

Student Adventure Tours <social@smdentadvenmretours.com> 
Wednesday, October 9, 2013 1:23 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

DC 3/2Nights from $369-Halloween Hot Specials-Student Adventure Tours 

Oct, 2013 

Halloween Hot Specials 
DC from $369 - CALL 1-800-808-1799 



A~n: Fie~d Trip Coordinators/A¢~vi~es Dire~ors 

From 



Other Popular Student Trips 

Washin 
DC o 3 Dab,~ ~Q!!#9@ Tour 
DC o 1 Day_ Student Trim 

Forward This Email Here 

To ensure you receive our timely email updates and monthly newsletters, 
please add soci~@stude~t~dventuretoursocom to your email address book. 

Call us and inquire about a trip today - 1-800-808-1799 

This message was sent to ]mboxill@emaikunc,edu from: 

WebTravelMedia I 11921 S, Dixie Highway - Suite 205 I Miami, FL 33156 

K, lanage Your Subscription I Forward To a Friend 

Email Marketing by 

  Contact 



From: 

Sent: 

To: 

Subject: 

The Regulator Bookshop <mail@regulatorbookshop.ccsend.com> 

Wednesday, October 9, 2013 2:07 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
A Big Sale! And Cat tells us What The Dog Knows.. 

A Sale! 

This Friday, Saturday and Sunday. Discount Club members get 21)% off on all 
books in the store, except for Duke textbooks. This sale also includes all the great 
used books and sale books displayed in our newly revamped downstairs. 20% off on 
the already low prices of these books means that we will be almost giving them away-- 
but we want to get people back in the habit of browsing downstairs. As always, the sale 
terms will apply to most special orders and to orders placed through our web site. 

So-shop early and shop often. (Unlike voting, we require no photo ID or proof of 
citizenship. And you can register for our discount club and save on the spot)! 

We’re stil~ co~ecting canned goods! 

You can make a difference while you shop during our sale weekend - drop off 
canned goods at the bookshop, through Monday October 14. We’re contributing to 
Sustain a Bull’s "team" in Durham’s Creative Food Drive & their goal is to raise 
500 cans for Housing for New Hope & the Food Bank of Central & Eastern NC! 

Sustain-a-Bull, Durham’s shop local organization, is entered in 
this year’s Creative Food Drive, a local food drive competition / 
community festival where businesses and organizations gather 
non-perishable food items. Then on October 19 each team is 
given 90 minutes to design and build a sculpture out of the food. 
The designed sculptures are judged by a panel, which this year 
includes the City of Durham’s Mayor Bill Bell. 

Look for the collection box just inside our front door. 

What the Dog Knows and more Upcoming Events: 

CAT WARREN 
Thursday, October 10, 7:00p.m 
Cat Warren is a tenured university professor and a j ournalist with 
what she acknowledges is an odd hobby: She and her dog have 
spent the last seven years searching for the dead. In Wlrag tire 

Dog Knows: Tire Science and Wonder of Working 
Dogs, Warren recounts her adventure into the world of missing 



persons, and what she’s learned about the capabilities of canines in the 
process.Combining the science-writing chops of Mary Roach with the visceral appeal of 
books like Inside of a Dog, Warren offers a unique perspective on special place that 
working dogs have in our society, and in our hearts and minds. Dr. Warren wil! be in the 
store for a discussion and signing. 

DANA TRENT 
Tuesday, October 15, 2013 7:00p.m. 

Saffron Cross: The Unlikely Story of How a Christian Minister Married a 
Hindu Monk is the intriguing memoir of the relationship between Dana Trent, a 
Baptist minister, and Fred, a devout Hindu and former monk. The two meet on 
eHarmony.com and begin a fascinating, sometimes daunting but ultimately inspiring 
journey of interfaith relationship and marriage.Dana’s compelling vignettes laced with 
self-deprecating humor and refreshing honesty, give you a glimpse into the challenges 
and benefits of bringing together two vastly different spiritual paths into one household. 
Saffron Cross includes chapters on Dana and Fred’s honeymoon at an ashram in India, 
their individual spiritual journeys, Sabbath keeping, vegetarianism, grief, community, 
and more. You will sense what an adventure their East-meets-West partnership has been, 
and you’ll also see how much Fred’s commitment to his faith has enhanced Dana’s 
Christian growth. Dana Trent Will be in the store to read, discuss, and sign books. 

,lADE SYLVAN 
Wednesday, October 16th, 2 O137." O0 p. m. 

Kissing Oscar Wilde is the true memoir of author Jade Sylvan, who went to Paris to 
chase love and a man but was awakened by the endless open doors provided by new 
lovers in all forms. The prose within this high concept erotic novel erupts like poetry as 
we follow her trail from America to the endless undergound world of artists, food and 
sex in this new non-fiction venture. Sylvan will be in the store for a reading and signing. 

LIGHTSEY DARST 
Thursday, October 17, 20137:00 p.m. 
A zodiac that builds poems into horoscope machines, Kabbala, botany, the gnostic 
gospels, fashion, the plague, and the prophetic writings of a high school friend all 
contribute to a poetry collection that teeters on the dangerous edge between form and 

anarchy. Lightsey Darst’s DANCE is a precarious and joyful performance that takes 

the reader on a j ourney through hell, earth, and paradise. Darst will be in the store for a 
reading and signing. 

RON MACLEAN 
Friday, October 18, 20137:00p.m. 

Ron MacLean’s new novel Headlong is a literary thriller about fathers, sons, eco- 
terrorism, murder, immaturity, anarchism, marriage, friendship, and failure. In 
Headlong, Boston is in the throes of an ugly labor strike, pitting janitors against 
corporate leaders with everyone, including the mayor, taking sides. A wave of anti- 
globalist violence has hit town, with attacks against businesses, and demonstrations that 
call out the riot squad. Nick a 42-year-old former journalist, once Boston s top 
investigative reporter is reluctantly back from LA, on the rebound from a failed 
marriage, tending to his dying father. MacLean will be in the store for a reading and 
signing. 

DEAN SWINFORD 



Saturday, October 19th, 2:00pro 

David Fosberg plays guitar in Valhalla. But don’t worry: this is no jukebox hero saga of 
his rise to fame and fortune. Valhalla’s a death metal band. From Florida. And the rest of 
the guys just quit. There’s not a lot of money in metal hymns to the Elder Gods. If David 
can record another album, Plutonic Records will send him on a two week tour to 
promote it. A Eurotour. Where people like metal. Author Dean Swinford will be in the 

store to read from and sign his new novel Deatlt Metal Epic (Book One: Tlte 
Inverted Katabasis). Unplugged, of course. 

MARK PINSKY 
Monday, October 21, 7:00p.m. 

Mark Pinksy’s new book Met Her on the Mountain: A Forty-Year Old Quest 
to Solve the Appalachian Cold-Case Murder of Nancy Morgan is a 
stirring mix &true crime, North Carolina political history, and one man’s devotion to 
finding the truth. Madison County in the Blue Ridge 
Mountains of North Carolina is a place of ear-popping 
drives and breathtaking views. It is also where federal 
antipoverty worker Nancy Dean Morgan was found 
naked, hogtied, and strangled in the backseat of her car in 
June 1970. An inept investigation involving local, state, 
and federal law-enforcement agencies failed to find a 
clear explanation of the motive or events of her murder. 
The case was left unsolved. Years later, after most of the 
material evidence had been lost or mishandled, one of 
Nancy’s fellow VISTA workers--the last person known to 
have seen her alive--became the prime suspect, based on 
the testimony of one of the town’s most notorious resident 
criminals. Mr. Pinsky will be in the store for a discussion 
and signing.. 

ALAN WIEDER 
Tuesday, October 22, 7.’OO p.m. 

Ruth First and Joe Slovo in the War Against Apartheid tells the story of two 
leaders of the war to end apartheid in South Africa. Communists, scholars, parents, and 
uncompromising militants, they were the perfect enemies for the white police state. 
Together they were swept up in the growing resistance to apartheid, and together they 
experienced repression and exile. Their contributions to the liberation struggle, as 
individuals and as a couple, are undeniable. Ruth agitated tirelessly for the overthrow of 
apartheid, first in South Africa and then from abroad, and Joe directed much of the 
armed struggle carried out by the famous Umkhonto we Sizwe. Only one &them, 
however, would survive to see the fall of the old regime and the founding of a new, 
democratic South Africa. Alan Wieder’s deeply researched work draws on the usual 
primary and secondary sources but also an extensive oral history that he has collected 
over many years. Wieder will be in the store for a discussion and signing. 



Tom Campbell 
Regulator 13 ookshop 
720 Ninth St. 
Durham, NC 27705 
(919) 286-2700 
htt~p :i/wv~Lregul atorbookshop, comi 

This email was sent to jmboxill@email.unc.edu by requlatorbookshop@qmail.com I 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Regulator Bookshop I 720 Ninth Street I Durham I NC I 27705 



From: 

Sent: 

To: 

Subject: 

Jess McIntosh, EMILY’s List <information@email.emilyslist.org> 

Wednesday, October 9, 2013 5:05 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Uphill battle 

EMILY S 

JeaneRe, 

Republicans forced the shutdown of the government and they are hurting Americans. 

Even worse, news broke this weekend that the reckless GOP has spent months plotting 
this latest assault on women and families. Months spent planning how they’ll shut down 
the government and put the economy at dire risk. 

It’s absurd and dangerous and literally puts people’s lives on the line. 

There’s only one solution: replace these Republicans with pro-choice Democratic women - 
- women who are running and ready to lead and who’ll never play politics with our lives. 

We can protect our families from the GOP. Do           ht now to take back the 
House with proochoice Democratic women, Donate to EMiLY’s List toda~.~ 

This will be an uphill battle, but no fight is too large when women and families are on the 
line. It is crucial that we do everything possible to hold the GOP accountable for their 
dangerous antics and take back the House with Democratic women leading the way. 

Women like Staci Appel in Iowa, Ann Callis in Illinois, and Eloise Gomez Reyes in 
California have some of the best chances in the country to flip critical seats. And they 
need our support. 

We won’t let them go at this fight alone. We were there for Tulsi Gabbard. We were 
there for Tammy Duckworth and Michelle Lujan Grisham. Now it’s time we do it for Staci, 
Ann, Eloise, and all our other fearless women running to take back the House. When our 
women step up, we do too. 

Do it for women and fami~ieSo Donate to EMiLY’s List right now to showyour 
sup~po~ for Democratic women fighting to take back the House in 2014. 

Make it happen. 

Jess Mclntosh 
Communications Director, EMILY’s List 



Help us fight back! 

Make sure you receive email updates from EMILY’s LisL Add information@emailoemi to your approved senders lisL 

This email was sent to: ~ Click here to unsubscribe from email sent by EMILY’s LisL Ctick here to update your email 
preferences, 

Contributions or gifts to EMILY’s List or endorsed candidates are not tax deductible, 



From: 

Sent: 

To: 

Subject: 

Routledge Philosophy <mail.kgyawgttvebshiuua@tandf.msgfocus.com> 

Thursday, October 10, 2013 9:17 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
From Routledge Philosophy: Defending Associative Duties 

From Routledge Philosophy: Defending Associative Duties 
Is this email not displaying correctly? View it [n y#~[ ~[#ws~[ I Add to safe senders I Forward to a Friend 

Defending Associative Duties 

Jonathan Segiow 

more... 

ISBN: 978-0=415-81310=5 

Defending Associative Duties explores the 

associative duties we owe to our children, 

parents, friends, colleagues, associates 

and compatriots and defends a novel 

account which justifies such duties 

through the realization of values that are 

produced in these various kinds of social 

relationships. Seglow engages with 

several key contemporary debates 

including parental rights over childrenDs 

education, the burdens of eldercare, 

permissible partiality to friends, and global 

justice versus compatriot duties. Learn 

Check out our 
latest Catalog 

New and K÷~. Tit~es 2013 

~ Ta~lo~ & Francis 

Si,qn up by subject area to receive news and offers straight to your inbox from the Taylor & Francis Group. 

You will be able to update your details or unsubscribe at any time. 

We respect your privacy and will not disclose, rent or sell your email address to any outside organizations. 

Copyright 2013 Taylor & Francis, an Informa business. 

Taylor & Francis is a trading name of Informa UK Limited, registered in England under no. 1072954. 

Registered office: Mortimer House, 37-41 Mortimer Street, London, W1T 3JH. 



you wish to unsubscribe, please click her~e. Please note this is an automated operation. 



From: 

Sent: 

To: 

Subject: 

UNC-Chapel Hill Campus Y <campusy@unc.edu> 

Thursday, October 10, 2013 9:20 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Campus Y Hosts Social Justice Games 

Ii I 

Dear Campus Y members and supporters, 

Tomorrow, the Campus Y is hosting its first membership event of the year! 

The Social Justice Games 
Friday, October 1 1 from 3-5pm 

Hooker Fields 

Come join us for a throwback to your middte schoot days with a spoon retay, a water battoon toss, frisbee, and a 
cottaborative murat. The weather shoutd be nicer, and refreshments witt be provided. Join the Facebook event here. 

Art are wetcome. We hope to see you there! 

The Campus Y Executive Board 

The Campus Y: UNCs Center for Social Justice 
Celebrating over 150 years of social justice, service, & activism 

campus~yo~ncoedu 
campuSVoUnC@ ~maiLcom 

This message was sent to jmboxill@email,unc,edu from: 

UNC Chapel Hill Campus Y I 180A E, Cameron Avenue YMCA Building University of North Carolina at Chapel 

Hill CB #5115 I Chapel Hill, North Carolina 27599-5115 

Unsubscribe I Forward To a Friend 

Email Marketing by 

  Contac:t 



From: 

Sent: 

To: 

Subject: 

Rutgers Institute for Ethical Leadership <leadership@business.rutgers.edu> 

Thursday, October 10, 2013 10:18 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Save the Date: Third Annual Steven J. Diner Ethical Leadership Award Reception 

Having trouble viewing this email? Click here 

Steven ]. Diner Ethical Leadership Award Reception 
- Save the Date - 

Thursday, December 12, 2013 

Rutgers Institute for Ethical Leadership 
invites you to join us to celebrate the third annual 

Steven J. Diner Ethical Leadership Award 

This annual award is in honor of a 
dear friend and champion of the 
Institute for Ethical Leadership, 
Steven ]. Diner, former Rutgers- 

Newark Chancellor. The Steven I. 

Diner Ethical Leadership Award is 
given annually to an individual who 
demonstrates a long-term 
commitment to strengthening civil 
society through ethical leadership. 

Chancellor Diner Receives 2011 Steven ]. Diner 
Ethical Leadership Award - From Left to Right: Alex 

]. Plinio, Institute Co-founder, Steven ]. Diner, former 
Rutgers-Newark Chancellor & ]ames Abruzzo, 

Institute Co-founder 

In addition to recognition, the annual awardee names a nonprofit 
organization in Newark that receives a monetary prize. 

Stay Tuned! 
This year’s award honoree and nonprofit organization 



will be announced soon. 

Date & Time: 
Thursday, December 12, 2013 

5:30 p.m. to 8:00 p.m. 

Place: 
Rutgers Business School 

Washington Park, Newark, N] 

Kindly RSVP by November 1S, 2013 

Support this Award Today 

Please consider making a contribution you are comfortable with in support of the Steven ]. 

Diner Ethical Leadership Award and in honor of your commitment to the field of higher 

education, Rutgers University and community engagement in the City of Newark. A check 
to the Steven J. Diner Ethical Leadership Award may be sent to: 

Rutgers Institute for Ethical Leadership 

Steven J. Diner Ethical Leadership Award 

1 Washington Park, 10th Floor, Newark, NJ 07102 

You can also make your contribution online. 

By Invitation Only 

This email was sent to jmboxill@email.unc.edu by leadership@business.rutqers.edu I 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Institute for Ethical Leadership Rutgers Business School I 1 Washington Park I Newark I NJ I 07102 



From: 

Sent: 

To: 

Subject: 

Overton, Jackie <overton@psafety.unc.edu> 

Thursday, October 10, 2013 10:46 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Automatic reply: Lunch 

Out of the office. I will return on Tuesday October 1st. 

Jackie O. 



From: 

Sent: 

To: 

Subject: 

Overton, Jackie <overton@psafety.unc.edu> 

Thursday, October 10, 2013 10:53 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Lunch 

Oh okay 

Sent from my iPhone 

On Oct 10, 2013, at 10:45 AM, "Boxill, Jan" <JMBOXILL@email.unc.edu> wrote: 

> Oh dang--I’d love to but we have a lunch speaker who I have to introduce. 
> 

Original Message ..... 
> From: Overton, Jackie 
> Sent: Thursday, October 10, 2013 10:42 AM 
> To: Boxill, Jan 
> Subject: Lunch 
> 

> We are having cold weather comfort foods today: chicken and dumplings, chili, pinto beans, slaw, cornbread, multiple dessert, and 
drink. Feel free to come join us. 
> 
> Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Routledge Books <mail.kgyawgszvermyivrj@tandf.msgfocus.com> 

Thursday, October 10, 2013 11:22 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Discover more with Routledge... 20% OFF + FREE SHIPPING 

Discover more with Routledt.t@; 20% OFF 
this email not displaying correctly? View it jn y#M[ b[~ws~[ I Add to safe senders I Forward to a Friend 

Discover more with 
Routledge! 

This Columbus Day weekend use discount code DRK84 

and receive 20% OFF* all titles through October 16th. 

Remember, all web orders over $35 receive FREE 

SHIPPING in the US and Canada. 

*Offer valid only with web orders at rout/ec~q~,~o&, 

~LDres~,~o~, ro~dedqementa/hea/th, com or 

fo~press, com. 

Share the Savings with Friends & Family: 

Si,qn up by subject area to receive news and offers straight to your inbox from the Taylor & Francis Group. 

You will be able to update your details or unsubscribe at any time. 

We respect your privacy and will not disclose, rent or sell your email address to any outside organizations. 

Copyright 2013 Taylor & Francis, an Informa business. 

Taylor & Francis is a trading name of Informa UK Limited, registered in England under no. 1072954. 

Registered office: Mortimer House, 37-41 Mortimer Street, London, W1T 3JH. 

you wish to unsubscribe, please click here. Please note this is an automated operation. 



From: 

Sent: 

To: 

Subject: 

Roseanne C., Care2 Action Alerts <actionalerts@care2.com> 
Thursday, October 10, 2013 1:10 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Is an Oil Pipeline Worth Endangering Human Lives? 

Care2 subscriber since Jun 26, 2009 

petitionsite 

Unsubscribe I Share on Facebook I Take Action 

alert! 
Is it worth endangering human lives just to build an oil pipeline through 

our backyards? ~nternationa~ oi~ companies sure think it is, 

Congress: Vote No On the 

Keystone XL Pipeline 

please share 

it helps! 

Dear Jan, 

Right now, the oil conglomerate TransCanada is lobbying to build an oil pipeline through Canada and the 
US. They have the support of investors, oil companies, and some US government officials. They have not 
however, taken into consideration the ~G[e who wi[[ be most affected ~ this: local communities~ 
eGO                   0~o 

Oil pipelines create toxic and hazardous byproducts, and release dangerous emissions into our air and 
waters. The accumulation of this waste will only speed up climate change and result in serious 
consequences for a[[ of us. 

Is endangering human lives still worth it? To oil companies, yes. That’s why. it’s so cruciN that members 
of Congress hear2our voice in ~osition of this~e~ineo 

Join us as we sto stone XL 

Thank you for taking action, 

Roseanne C. 
Care2 and ThePetitionSite Team 

check your 



Butterfly cred ts  
Care2 subscriber since Jun 26, 2009 

redeem credits I about butteffl~2 rewards 

Unsubscdbe I Share on Facebook I Take Action 

To stop receiving this newsletter, visit: 
~://www.care2.com/newsletters/unsub/3/O/64052/O98263b3 

or send a blank email message to: 
~ouo3o64052o8648190ol 3222850ob9bc41 c3@a ustralia, ca re2.co m 

Care2 corn, Inc 
275 Shoreline Drive, Suite 300 
Redwood City, CA 94065 
~://www.care2.com 



From: 

Sent: 

To: 

Subject: 

The Climate Reality Proj ect <info@climatereality.com> 

Thursday, October 10, 2013 1:27 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Less than 2 weeks 

 ojec  V [ S [ T C L] M A T E R E A L IT Y P ~ 0 J E C To 0 ~ G 

Dear Jan, 

In 2012, 24 Hours of Reality: The Dirty 
Weather Report broke the world record for 

viewers of a live online event. 

There were more than 16 million online 

views, and supporters like you helped 
generate over 165 million impressions on 

social media. Now that’s impressive. 

But this year, we plan to smash this record. 

While we prepare to announce the full 

lineup for this year’s 24 Hours of Reality: 

The Cost of Carbon, we wanted to share a 

few updates with you -- and .~!~.,,Y.~_~9.,, 

subscribe to emai~ reminders for the online event. 

Since we created this year’s event to highlight the many costs of carbon pollution 

and climate change we’re paying, we plan to make these costs personal for the 

millions watching on October 22-23. Stay tuned for more information next week, but 

we’re excited that we’ll be able to share a new tool with you: the Carbon Tab. It’s a 

digital experience that will help you discover the unique costs of carbon you’re 

exposed to in everyday life. 

In addition to featuring scientists, musicians, celebrities, and other passionate 

people from all corners of the planet, we’ll feature your costs in the program, and 

give you the opportunity to send the final assessment to government leaders. 



In order for 24 Hours of Reality: The Cost of Carbon to be a smash success, we 

~,~,~,,~£_~,,~,,£~. We’re positive your network won’t want to miss out on 

this historic event. 

Thanks for your support, 

The Climate Reality Team 

CLICK HERE TO UNSUBSCRIBE, 

@2012 THE CLIMATE REALITY PROJECT. ALL RIGHTS RESERVED. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Mary Jean Herzog <mherzog@email.wcu. edu> 

Thursday, October 10, 2013 1:32 PM 

Ferrell, Joseph S <jsferrel@email.tmc.edu> 

Boxill, Jan <JMBOXILL@email.tmc. edu> 

RE: Hearings & Grievance Committees 

Thank you so much, Prof. Ferrell. 

Best, 
Mary Jean 

Dr. Mary Jean Ronan Herzog 
Professor 
Chair, Faculty Senate 
Office: 104 Reid 
Western Carolina University 
Cullowhee, NC 28723 
828.227.3327/fax 828.227.7609 
mherzog@email.wcu, edu<mailto :m~:~e~zo~email. wc~. ed ~> 

From: Ferrell, Joseph S [jsferrel@email.unc.edu] 
Sent: Thursday, October 10, 2013 12:54 PM 
To: Mary Jean Herzog 
Subject: Fwd: Hearings & Grievance Committees 

Sent from my iPad 

Begin forwarded message: 

From: "Ferrell, Joseph S" <jsferrel@email.unc.edu<mailto: mai.l.~nc.edu>> 
Date: October 10, 2013 at 10: 53: 52 AM EDT 
To: "wherzog@email.wcu.edu<mailto:w~erzo~,~.~email.~cu.ed~>’’ <wherzog@email.wcu.edu<mailto:wherzo~email.wcu.ed~>> 

Cc: "Boxill, Jan" <JMBOXILL@email.unc.edu<mailto:2MBOXILI~(a~email.tmc.eda>> 
Subject: Hearings & Grievance Committees 

Der Prof. Herzog, 

Prof. Boxill asked me to reply to your question about the Hearings and Grievance Committees at UNC-CH. 

The Faculty Hearings Committee has 6 members elected by the Voting Faculty for three-year terms. Members must have permanent tenure 
when elected (this means that a member who begins phased retirement may serve out his/her current term). The Committee is authorized to 
sit in a panel of three members when hearing an appeal of a probationary term faculty member of a decision not to reappoint with permanent 
tenure. Our tenure regulations require a panel of at least 5 members to hear a case of suspension, demotion, or discharge. We are currently 
considering enlarging the committee to perhaps as many as 9 members as it has sometimes proved difficult to assemble a disinterested five- 
member panel in a discharge case. 

The Faculty Grievance Committee has 10 members elected by the Voting Faculty for three-year terms. It is apportioned by rank: 3 professors 
or librarians, 3 associate professors or associate librarians, 3 assistant professors or assistant librarians, and 1 fixed-term faculty member. Our 
Faculty Code permits the committee to sit in panels of not less than 2, but it typically does not use panels. Instead, it sometimes appoints a 
subcommittee to gather facts for consideration by the full committee. Subcommittees are appointed in the discretion of the chair. 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <membership@unc.edu> 

Thursday, October 10, 2013 4:25 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Friday Only - Extra Savings at Johnny T-shirt 

GAA Member Appreciation Day at Johnny T-shirt 

As a thank you ~br your loyal support of Carolina students - past, present and future, Friday, Oct. 11 has been designated 

General Alumni Association Member Appreciation Day at Johnny T-shirt. Show your Tar Heel pride and SAVE. 

GAA members receive a 20% discount on all merchandise purchased in Johnny T-shirt’s Franklin Street store, online or 

by phone. It’s one day only - this Friday, Oeto 11. 

You must present your GAA member card for in-store purchases. Store hours are lO a.m. - 7 

GAA member discount code 13G~4~4JTS is required for online or phone orders. Call (8oo) 554-6862, 9 a.rn. - 5 

PRIVACY POMCY: The GAA does not sell information about you, including your email address, to anyone for any 

purpose. If you suspect that your information has been misused, please let us know by sending an email to: 

gaa-online@unc.edu and include your full name, address and class year or use this link to manage your email settings. 

UNC General Alumni Association I George Watts Hill Alumni Center I Stadium Drive I Chapel Hill, N.C. 27514 

704212844 



From: 

Sent: 

To: 

Subject: 

NYTimes.com <nytdirect@nytimes. com> 

Friday, October 11, 2013 3:08 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Today’s Headlines: No Quick Deal, but Offer by G.O.P. on Debt Shifts the Tone 

Vew n Browser Add nytdirect@nytimes.com to your address book 

Most Popular Video Subscribe: Digital / Home Delivery 

Today’s Headlines      Friday, October 11,2013 

IN THIS E-MAIL ’~ World U.S. Politics Business Technology Sports Arts 

N.Y./Region Today’s Video Editorials Op-Ed On This Day CUSTOMIZE >> 

Top News 

No Quick Deal, but Offer by G.OoP. on Debt Shifts 

the Tone 
By JACKIE CALMES and ASHLEY PARKER 

President Obama and House Republicans failed to reach 
agreement on a short extension of the nation’s borrowing 
authority during a White House meeting, but both sides agreed to keep talking. 

Treasury Chief Warns of Severe Debt-Limit Fallout 

CJ.A. Warning on Snowden in ’o9 Said to Slip 
Through the Cracks 
By ERIC SCHMITT 

When Edward J. Snowden worked as a C.I.A. technician in 2009, 
he was suspected of trying to break into classified fries, but a 
report was never forwarded when he left to become an N.S.A. contractor, 

officials said. 

Video: Lon Snowden Speaks About His Son 

The Quashing of a Case Against a Christie Ally 
By MIC~qAEL POVVELL 

The killing of an indictment against a Hunterdon County, N.J., 
sheriff and two deputies has raised questions about the possible 

involvement of Gov. Chris Christie’s administration. 

ADVERTISEMENT 



The State of Connecticut is offering 

tax-exempt bonds to retai investors 

on Tuesday, September 

Catl your broke~ or cilick here to vist 

www.buyCTbonds.como 

Editors’ Picks 

~ SLIDE SHO~: ~/~ercul~7 Astronaut Scott Carpenter 
Dies at 88 
Mr. Carpenter was the second American to orbit the Earth, 

following John Glenn, now the only surviving member of 

America’s original space program. 

Related Obituary 

OPINION I OP-ED CONTRIBUTOR 

Fed Up With Fund-Raising for My Kids’ School 
By ALANE SAMERNO MASON 

The holes parents are being asked to fill for public schools keep getting deeper. 

Our city must take some responsibility for it. 

QUOTATION OF THE DAY 

"We cannot be compared to other countries tuhere th<~ 

had strong fnstit~tions (~’army a~d po~fce. In Lfb~/~ me 
dfd not have f~sdmtfo~qs." 

WAFA BUGAIGHIS, the deputy foreign minister of Libya, after the prime minister was 
kidnapped and then released. 

ADVERTISEMENT 



World 

Show of Power by Libya Militia in Kidnapping 
By CAR LOTTA GAL 

The kidnapping and release of Prime Minister Ali Zeidan on 
Thursday underscored the unrivaled authority of militias in 
Libya after the fall of Col. Muammar el-Qaddafi. 

Syrian Civilians Bore Brunt of Rebels’ Fury, 
Report Says 
By ANNE BARNARD 

Human Rights Watch said it had documented for the first time 
that rebel groups in Syria "systematically" targeted civilians in a 
massacre in August that left 19o dead. 

, N] Document: The Human Rights Watch Report 

LISTENING POST 

On Iran Talks, Congress Could Play ’Bad Cop’ 
By MARK LANDLER 

Lawmakers could tighten the screws on Iran’s leaders in a way that helps 
produce a nuclear deal. Or they could foul up delicate diplomacy at a crucial 
moment. 

Heath Act Embraced in C~ifor~a 
By JENNIFER MEDNA 

California is building the countw’s largest state-run health 

insurance exchange and has alrea@ expanded Medicaid 
coverage for the poor. 



In Florida, Opposition by the State and Snags in 
Signing Up on the Web 
By UZETTE ALVAR EZ 

Lawmakers refused to create a state insurance exchange, and the 

federal government’s Web site is so error-prone that enrolling is 

a daunting task. 

Kwame M. Kilpatrick, Former Detroit Mayor, 
Sentenced to 28 Years in Corruption Case 
By STEVEN YACC NO 

Former Mayor Kwame M. Kilpatrick apologized for putting the 
people of his city through a corruption scandal so vast that 
prosecutors say it accelerated Detroit’s march toward bankruptcy. 

For more U,S, news go to NYTimes.comRJS ~ 

ADVERTISEMENT 

Politics 

Ryan Is Again in the Forefront for the G.O.P. 
By JONATHAN \NEISMAN 

Representative Paul D. Ryan, the defeated 2o12 vice-presidential 
nominee, drafted a budget proposal that fellow Republicans 
embraced, though it doesn’t mention President Obama’s health 
care law. 

Kochs and Other Conservatives Split Over Strategy on 

Health Law 
By ERIC LIPTON and NICHOLAS CONFESSORE 

The splintering is a sign of growing concerns, among even staunch conservatives 
like the billionaire brothers Charles and David Koch, that the strategy of taking 



on health care at any cost may have backfired. 

Outside National Parks, Feeling Squeezed by the 
Shutdown 
By JACK HEALY 

The shutdown’s economic toll is particularly evident in gateway 

communities to the recreation areas, where local businesses live 
or die on tourist traffic. 

For more political news go to NYTimes.comfPolitics >> 

Business 

DEALBOOK 

Stocks Rally, Talks Stall, Then Skepticism 
Returns 
By NATHANIEL POPPER 

Stock prices surged as signs of a compromise emerged in 
Washington, but the air quickly went out of Wall Street’s balloon after it 
remained clear that a deal was not yet at hand. 

DEALBOOK 

Suit Revives Goldman Conflict Issue 
By SUSANNE CRAIG and JESSICA SILVER,~GREENBERG 

A former bank examiner for the New York Federal Reserve 
claims in a suit that she was fired by the Fed for refusing to back 
down on a plan to downgrade Goldman Sachs for its conflict-of-interest policy. 

V3N Plant Opens Door to Union and Dispute 
By JACK EWING and BILL VLASIC 

Every ~V plant in the world has a works council that gives labor 

a voice at the management table. But selling the idea at its plant 

in Tennessee has been tough. 

For more business news, go to NYTimes.com/Business >> 

Technology 

DEALBOOK 

2 Founders of BlackBerry Weighing a Takeover 
Offer 
By IAN AUSTEN and MICHAEL J, DE LA MERGED 

Mike Lazaridis and Douglas E. Fregin say that they are weighing 
a bid for 92 percent of the company that they don’t already own. 

BITS BLOG 

For Silicon Valley Novels, Blurring Fiction and 
Non-Fiction 
By NCK BILTON 



While some people debate the possible reality of Dave Eggers’s 

new book, "The Circle," here are a few other novels that have delved into Silicon 

Valley life, some with surprising accuracy. 

T-Mobile Hands Consumers a Pleasant Shocker 
By DAV D POG U E 

T-Mobile’s plan to eliminate international roaming charges is 

bold and transparent. And it suggests that we’ve been paying 
those insane charges for nothing. 

T-Mobile to Make It Cheaper to Make Calls While Abroad 

For more technology news, go to NYTimes.comlTechnology ~ 

Sports 

TIGERS 3, ATHLETICS 0 

Verlander’s Mastery Extends Athletics’ Misew as 
Tigers Advance 
By JOHN BRANCH 

Justin Verlander blanked Oakland on two hits in eight innings, 
and Miguel Cabrera hit a two-run homer, as Detroit advanced to the American 
League Championship Series. 

~ Box Score 

Jason Collins, Openly Gay and Still Unsigned, 
Waits and Wonders 
By HARVEY ARATON 

The market for Jason Collins, who came out in April, seems to 
have shrunk, partly because of his modest career statistics, his 
veteran’s salary and the N.B.A.’s luxury tax threshold. 

Looking for a Triple Crown 
By BEN STRAUSS 

Tatyana McFadden, a wheelchair racer, is aiming to win the 
Chicago Marathon, which would make her the first person to 
capture three major events in a season. 

For more sports news, go to NYTJmes.com/Sports >> 

Arts 

Alice Munro Wins Nobel Prize in Literature 
By JULIE BOSMAN 

Ms. Munro, a Canadian author, was honored for work that 
explores the relationships between men and women, small-town 
existence and the fallibility of memory. 

ArtsBeat: A Mighty Honor for Munro, a Humble Writer 



AN APPRAISAL 

Master of the Intricacies of the Human Heart 
By BiIICHIKO KAKUTANI 

Mice Munro, winner of the 2013 Nobel Prize in Literature, 
helped redefine the contours of the modern short story. 

ART REVIEW 

A Window, Not a Mirror 
By HOLLAND COTTER 

Wangechi Mutu uses all manner of materials to explore race, 
gender, beauty and identity in her survey exhibition, "Wangechi 
Mutu: A Fantastic Journey," at the Brooklyn Museum. 

~ Slide Show 

For more arts news, go to NYTimes.comlArts >> 

N.Y./Region 

Judge Says New Jersey Can Begin Allowing Same-Sex 
Marriages in Two Weeks 
By K~ATE ZERNIKE 

Judge Mary C. Jacobson on Thursday dismissed the state’s request to prevent 
weddings until after an appeal is completed. 

UoS. Accuses 2 Rabbis of Kidnapping Husbands 
for a Fee 
By JOSEPH GQLDSTE N and MK3HAEL SCHW RTZ 

A service offered by two rabbis used cattle prods and other 
methods to motivate recalcitrant husbands, according to the 
Federal Bureau of Investigation. 

ABOUT NEWYORK 

Undercover Police, Just About Everywhere 
By JIM D~d%~YER 

In response to the attacks on Sept. 11, New York City now has a sturdy legion of 
undercover officers who have taken up residence in many surprising regions of 
civic life. 

More About New York Columns 

For more New York news #o to NYTimes.com/NewYork >~ 

Obituaries 

Scott Carpenter, One of the Original Seven 
Astronauts, Is Dead at 88 
By R CHARD GOLDSTE N 

Mr. Carpenter’s flight into space was in May 1962. Before the 
first mission to orbit the Earth, in February that same year, he 
famously told another astronaut, "Godspeed, John Glenn." 



Slide Show 

Imero Fiorentino, Master of Lighting, Dies at 85 
By MARGALIT FOX 

Mr. Fiorentino had a major role in some of the biggest events in 
TV history, including three Kennedy-Nixon debates. 

Wilfried Martens, Belgian Statesman, Dies at 77 
By DAN BILEF’SKY 

Mr. Martens, a longtime prime minister, is credited with helping 
to keep together his linguistically divided country. 

Today’s Video 

~ VIDEO: Modern Love: Lost and Found 
A 17-year-old girl, given up for adoption at birth, finds her 
biological mother on Facebook. 

N VIDEO: A Conversation With Lavabit’s Founder 
Ladar Levison, the founder of the secure e-mail service, spoke to 

The Times about his confrontation with law enforcement officials 
who demanded full access to his customers’ accounts. 

~ VIDEO: Four Square Blocks: Philadelphia 
Once home to Benjamin Franklin and Betsy Ross, Philadelphia’s 
Old City now hosts an assortment of design and fashion 
boutiques. 

For more video, go to NYTlmes.com/Video ~> 

Editorials 

EDITORIAL 

An Inadequate Offer From the House 
By THE EDITORIAL BOARD 

It is not enough to delay a financial default. Republicans must also reopen the 

government before negotiations can begin. 

EDITORIAL 

Libya’s Security Crisis 
By THE ED TORIAL BOARD 

The United States and Europe have a role to play in helping to build an army 
and a government in Libya. 

EDITORIAL 

Gambling on Loaded Language 
By THE EDITORIAL BOARD 



A New York State judge should not allow lawmakers to skew the wording on a 
ballot in a way that tips the scales in favor of a pro-gambling outcome. 

For more opinion go to NYTimes.eomlOpinion ~ 

Op-Ed 

OP-ED CONTRIBUTOR 

In Afeica, SeeMng a License to Kill 
By DESMOND TUTU 

African leaders must not be allowed to withdraw their countries 
from the International Criminal Court. It will only encourage 
greater government corruption. 

OP-ED COLUMNIST 

Experience as It Once "Was 
By ROGER COHEN 

Everything today seems filtered and controlled - made into a 
kind of branded facsimile of genuine experience. 

Columnist Page 

OP-ED COLUMNIST 

Dealing With Default 
By PAUL KRUGMAN 

There are no good choices if we hit that debt ceiling. Which bad 
choice would do the least harm? 

Columnist Page J BIog 

For more opinion, go to NYTimes.com/Opinion >> 

ON THIS DAY 

On Oct, 1L ~968, Apollo 7, the first manned Apollo mission, was 

launched with astronauts Wally Schirra, Donn Fulton Eisele and Ro 

Walter Cunningham aboard° 

See this Front Page I Buy this Front Page 

FOLLOW US: ~ Facebook j i~ @NYTimes j Pinterest 

Access The New York Times from anywhere with our suite of apps: 

iPhone®l iPad® Android I All 

Visit The New York 
Times Store ~ 

Have questions? 
Help Section ~ 

Visit our mobile website at 
m,~,com ~ 

About This E-Mail 



This is an automated e-mail. Please do not reply directly to this e-mail. 

You received this message because you signed up for NYTimes.com’s Today’s Headlines newsletter. 
As a member of the TRUSTe privacy program, we are committed to protecting your privacy. 

Unsubscribe I Manage Subscriptions t Change Your E-Mail t Privacy Policy I Contact I Advertise 

Copyright 2013 } The NewYork Times Company } NYT mes.com 620 Eghth A/venue NewYork NY 10018 



From: 

Sent: 

To: 

Subject: 

Kay Hagan <info@kayhagan.com> 
Friday, October 11, 2013 9:51 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
End the shutdown today 

Dear Friend, 

It’s been 11 days since a gang of out-of-touch legislators in the House forced this government shutdown. And with every minute that goes by, more 

and more North Carolinian families are being hurt by the consequences. 

It’s reprehensible that some in Congress would play political games with our economic stability and the lives of middle class families. Today I need 

your help to send them a message: Cut it out -- take a vote -- end the shutdown. 

I’m joining with a group of colleagues from both Houses of Congress to build a grassroots effort urging House Speaker Boehner and obstructionists 

in the House to end this government shutdown. And the more grassroots ~p.jporters ~ike ’Vow add their voice to our ~p~t!~!~rh ~ ~tronqer that 

effort wN be. Can ~vou take a minute to add your name? 

Constituents expect us to govern -- to fight for them and their families while working together with colleagues to find common ground. 

That’s how governing works. 

There are thousands of people in North Carolina right now that just want to go back to work. It’s past time Speaker Boehner held the one vote that 

can end the shutdown today. 

Add your voice to mine and thousands of others oo te[~ the House to stop the brinksmanship and end the shutdown° 

Thank you for standing with us. 

Kay 

Paid for BY Hsgan for US Senate 

This email was sent to jmboxi~@emaiLunc.edu 
Click here to unsubscdbe 

PO BOX 29103 
Greensboro NO 27429 



From: 

Sent: 

To: 

Subject: 

Jon Carson, BarackObama.com <info@barackobama.com> 
Friday, October 11, 2013 1:52 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
The best thing you can do right now is make your voice heard 

Jan -- 

I wanted to pass along a quick update on what’s going on in Washington right now. 

The first thing you need to know is that what you’re doing is working -- brand-new polling shows that the House 
Republicans who caused this shutdown are hitting historic lows in popularity. And, for the first time in this fight, 

House leadership has acknowledged that they need to come back from the ledge and work on a real solution. 

Our voices are being heard. Now, keep going. 

We’re asking everyone to tweet with the hashtag #EnoughAiready today -- you should send that messa~ to 

Speaker Boehner and the Tea Party, to your representative, and to anyone else you think needs to hear it. 

if you’re looking for ideas on things to say, here are a few suggestions: 

-- .@SpeakerBoehner, it’s time to stand up to the Tea Party Republicans who are sabotaging our economy. 

#EnoughAIready 

-- 11 days of a government shutdown is 11 too many, @SpeakerBoehner. #EnoughAIready 

-- Americans want Congress to do its job. @SpeakerBoehner: #EnoughAIready 

President Obama has asked Congress to come up with a solution that re-opens the government, pays our bills, and 

gets back to the business of growing the economy and creating jobs. 

Now is the time to send a strong message on Twitter (and anywhere e[se you want to drive it home). Tell 

John Boehner and the lawmakers who need to hear from you today -- enough a~ready: 

htt .barackobama.com~Enough~A~readyoTW 

Thanks, 

Jon 



Jon Carson 

Executive Director 

Organizing for Action 

P.S. -- We sent a crew out to hear from ordinary Americans about what’s going on in Washington -- you won’t be 

surprised to know they’re fed up. Take a ~ook at what we heard -- and pass it along. 

The other side will spend millions to maintain the status quo. We’re fighting for change -- chip in $14 to support OFA 

today. Because you’ve saved your payment information, your donation will go through immediately: 

QUICK DONATE: $!4//    //    fl fl 3250//Or donate another amount, 

PAID FOR BY ORGANIZING FOR ACTION 

Contributions or gifts to Organizing for Action are not tax deductible. 

This email was sent to: jmboxi~@emai~.~J~c.edu. 
If that is not your preferred email address, you can update your information here. \~e believe that emails are a vital way to stay in direct contact with supporters. 

Click here if you’d like to unsubscribe from these messages. 

Organizing for Action, P.O. Box 66732 ’¢~/ashington, D.C. 20035 



From: 

Sent: 

To: 

Subject: 

jabel@dconc.gov 

Friday, October 11, 2013 1:55 PM 

j abel@dconc.gov 

Free Evening of Poetry With Richard Blanco, the Presidential Inaugural Poet & Meet the 
Poet & Fundraiser Reception with VIP Seating! 

Hello all, 

Several people who have heard Mr. Blanco before have e-mailed me saying what an amazing speaker he is. Don’t miss 

this opportunity to hear one American’s most accessible and engaging poets. Hope to see you Sunday night at the 

Carolina Theatre! 

Best, 

Joanne 

Durham County Library and Durham Technical Community College have teamed up to host an evening of poetry with 

Richard Blanco, the youngest, first Latino and first openly gay poet to serve as the presidential inaugural poet. Blanco 

will read from his three prize-winning books, City of a Hundred Fires, Directions to the Beach of the Dead and Looking for 

the Gulf Motel at 7:30 p.m. on Sunday, October 13 at the Carolina Theatre, 309 W. Morgan St. The reading is free and 

open to the public. Tickets are not required. The seating is general admission. 

For more information, visit http://durhamcountylibrary.org/blanco/or call Joanne Abel at 919-560-0268. 

Prior to the reading, Durham Library Foundation will host a special "Meet the Poet" fundraiser reception in the Connie 

Moses Ballroom of the Carolina Theatre. The reception, which runs from 6-7 p.m., is 550 per person. Enjoy a special pre- 

show reception with the author and get VIP seating to the public event. Old Havana Sandwich Shop is catering the 

reception, and there will be adult beverages of your choice. Order tickets online or by calling 919-560-0193Proceeds 

benefit Durham Library Foundation, which has as a mission funding the margin of excellence for Durham County Library. 

More information about the reception is available at http://www.durhamlibraryfoundation.org/blancotickets/ or by 

calling Alice Sharpe at 919-560-0193. 

Joan~e Abe~ 
Humanitiesand Adult Programming Coordinator 

iabel@dconc.l~ov 
Durham County Library 

300 North Ro×boro Street 

Durham, North Carolina 27701 

Office {919) 560°0268 I Fax {919) 560o0137 

This message is being sent on a public e-mail system and may be subject to disclosure under the North Carolina Public 
Records Act. 
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Happy Day of the Girl! South Africa Will RISE For Justice 

Happy tntemat,~onal Day of the G~;# On this special day where people everywhere are 
recognizing girls’ rights and the unique challenges girls face around the world, we are 
thrilled to present this update from V-Day Managing Director Cecile Lipworth, V-Girls 
Manager Joliz Cede~o, and One Billion Rising for Justice Global Coordinator for Southern 
Africa Barbara Mhangami Ruwende on their recent trip to visit our V-Girls in South Africa. 
Over the past two years these Emotional Creatures have been visiting schools, holding 
summits, and taking action against issues affecting their communities. They are serf 
proclaimed REFUSERS who provide safe spaces for girls and develop sustainable actions 
by partnering with other groups who share their vision for a world without violence against 
women and girls. We celebrate these young girls who are committed to revolutionizing the 
way girls are seen and treated not only in South Africa, but around the globe. 



South Africa R S NG" Justice for 
by VoDay ~qanaging Director Cecile Lipwo~h 

I love to travel! It excites me to get on a plane and leave one place and arrive in another. 
But never more so than when I am headed back to my home country and hometown, 
Johannesburg, South Africa. And when my travel is V-Day related I know I am going to meet 
extraordinary people. The excitement that filled me as I boarded the plane for South Africa 
with Joliz and Barbara was uncontainable. I barely slept on the 17 hour flight. 

Over two weeks we met with activists, survivors, choreographers, executives, sex workers, 
media representatives, youth, men, teachers, students, V-Girls and grassroots leaders. In 
coffee shops, restaurants, boardrooms, school rooms, on college campuses and in 
Parliament, we met women and men, young and old, who are ALL impassioned, fiercely 
determined to create change, and hugely inspiring. Whether I was discussing plans for an 
Africa Tour of Emotional Creature in 2014, watching our V-Girls in South Africa bond, or 
hearing how justice should be served during One Billion Rising for Justice meetings, I was in 
continuous awe of the the creative programs that are happening in South Africa - paradigm 
changing concepts that activists are putting forward. 

It was an amazing two weeks, and I am forever thankful to everyone we met for welcoming 
me back home and allowing us to be a part of envisioning a new South Africa! 

Cecile Lipworth 
V-Day Managing Director 

Emotiona  Creatures Changing South Africa! 
By VoGir~s ~4anager Jo~iz CedeSo 

There is an energy in South Africa unlike any country 
I’ve traveled to before. It doesn’t come from its 
bustling city landscape, but rather the present and 
palpable desire for change. Upon meeting activists 
and V-Girls throughout Johannesburg and Cape 
Town it was evident - South Africans are not ones to 
wait for justice to come, they are already taking 
action. 

CONTINUE reading > 

The Transformative Journey That was South Africa 
By G~oba~ Coordinator for Southern Africa Barbara I’~hangami Ruwende 

I journeyed to Johannesburg South Africa, with 
Cecile Lipworth, Managing Director of V-Day and 
Joliz CedeSo the V-Girls Manager. We were headed 
to South Africa to meet with activists, media, 
dancers, philanthropists and other parties who were 
interested in the One Billion Rising for 
JusticeCampaign, a campaign for justice for the 
victims of rape and violence that would culminate in 
huge gatherings of people demonstrating and 
dancing in various places on February 14, 2014. We 
wanted to get a sense of what activists in South 
Africa saw as the key justice issues around which they wanted to build the campaign. 

CONTINUE reading > 



WATCH ONLINE: Malalai Joya ~n Conversation With Eve Ens~er 

Last Saturday, Eve sat down with Afghan activist and 
author Malalai Joya at a sold out event at ABC Home 
in NYC. The event was livestreamed and the video is 
available online to watch. If you missed this 
important conversation we highly recommend 
checking it out! 

WATCH at vday,org/mj > 

uns~bscribe 
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What To Watch This Weekend 

If you have trouble viewing this email, read the online version. 

It’s the film everyone’s talking about. 

FRONTLINE producer Mike Wiser spent much of the past year 
making League of Denial: Rhe NFL’s Concussion Crisis. Here’s why 
he thinks it’s worth watching this weekend. 



VVhen we set out to make this film, we faced some big challenges: 
the NFL was refusing to cooperate, many players were unwilling to 
talk about the issue, and we were raising unpopular questions 
about Americals most popular sport. 

But we stayed with it -- and I’m glad we did. 

In the days since it first aired, many viewers have told us that the 
film has changed the way the see the game. Some say they’ll 
never watch a football game the same way, others are wondering 
about whether they want to let their kids play the game. 

That’s exactly the dialogue we hoped to start. And it’s one I hope 
you’ll join. 

Let us know how League of Denial affects 
the wa~ou feel about football. Thanks 
for watching. 

-- Mike Wiser, Producer/Writer 

Mike has been with the Kirk Documentary Group since 2002 where he’s 
worked on a number of films, including Bush’s War     , fnside The 
Meltdown      , and Mone~oPower and Wall Street 

What did you think of League of Denial? 

Tell us on Twittec Facebook and Go~le+o 

To unsubscribe from future emails or to update your email preferences dick here. 

WGBH National 
One Guest Street 

Boston, MA 
02135 

617-300-2000 
Privacy Polic~L 
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Top News 

Divide Narrows as Talks to Resolve Fiscal Crisis 
Go On 
By JEREMY ~J PETERS ASHLEY PARKER a~d PETER BAKER 

President Obama and Congressional Republicans on Friday 
showed greater flexibility but headed into the weekend without a 
deal to reopen the government and raise the debt ceiling. 

Wall Street Edges Up, With Eyes on Washington 

2 States Plan 2-Tier System for Balloting 
By FERNANDASANTOS and JOHN ELIGON 

Arizona and Kansas, which require proof of citizenship for voter 
registration, are planning a two-tiered system with one set of 

ballots for federal elections and another for state and local votes. 

Netanyahu Takes a Lonely Stance Denouncing 

Iran 
ByJOD RUDOREN 

As Western powers prepare for talks on Iran’s nuclear program, 
an increasingly isolated Prime Minister Benjamin Netanyahu 
continues his push for stronger action. 

, ~ Timeline on Iran’s Nuclear Program 

ADVERTISEMENT 



The State of Connecticut is offering 

tax-exempt bonds to retai investors 

on Tuesday, September 

Catl your broke~ or cilick here to vist 

www.buyCTbonds.como 

Editors’ Picks 

FASHION & STYLE 

~ VIDEO: Tim Gunn, a Lucky Guy 

Mr. Gunn, a recent Emmy Award recipient, has emerged as a 

breakout star of "Project Runway." 

Related Article 

OPINION I OP-EDCONTRIBUTOR 

TacMing, at the Turn of the Centuw 
By GREGG EASTERBROOK 

Roosevelt spoke about reforming football. Obama should too. 

QUOTATION OF THE DAY 

’W%tani~/ahu is most con#~brtabk predicting disaster, 

scarhzg people into doing something. The problem is 
~o~u he’s ~ost momentum, HLs message is clear, his 
message is the same, the situado~ is the same, but 

eueryo~e etse’s perspective has changed, ft’s ~ike yo~ 

the o~@ one i~ a d~rk room m~th a flashlight." 
M~TCHELL BARAK, a Jerusalem po|itieal consultant who worked for Prime Minister Benjamin 

Netanyahu of Israel in the early ]99os. 

ADVERTISEMENT 



World 

Chemical W’eapons Watchdog Wins Nobel Peace 
Prize 
By ALAN ©OVV~LL 

The Norwegian Nobel Committee awarded the 2013 Peace Prize 
on Friday to the Organization for the Prohibition of Chemical 
Weapons, now working to destroy Syria’s stockpile. 

Pakistani Girl, a Global Heroine After an Attack, 
Has Critics at Home 
By SALMAN MASOOD and DECLAN ~ALSH 

There were mixed feelings in Pakistan as speculation grew that 
the teenager, who was shot by the Taliban for championing 
education for girls, might win a Nobel. 

~ ~ Documenting a Pakistani Girl’s Transformation 

Berlusconi Aiding War Victims? Italy Speculates on His 

Penance 
By JIM YARDLEY 

The former Prime Minister Silvio Berlusconi has petitioned to serve his tax 
fraud sentence by doing community service, and Italy is abuzz with speculation, 
serious and otherwise, on what he might do. 

U,S, 

Raising the G.E.D. Bar Stirs Concern for 
Students 
By MOTOKO RICH 

Educators worry that new standards in January will make it 



harder for young adults to pass the high school equivalency exam. 

A Bridge Between Western Science and Eastern 
Faith 
By K{M SEVERSON 

k small band of Tibetan monks and a team of translators have 
been working to bring Western science to the monastic education 
system in India. 

In California, New Package of Gun Laws but One Snag 
By IAN LOVETT 

California passed a sweeping package of gun control bills, but Oov. Jerry Brown 

vetoed a ban on semiautomatic rifles. 

For more US new~ So t9 NYTimesx~om/US ~ 

ADVERTISEMENT 

Politics 

Shutdown’s Quiet Toll, From Idled Research to 
Closed Wallets 
By TRIP GABRIEL MICHAEL D, SHEAR and SABRINA TAVERbSSE 

With much of the little-noticed machinery of the government 

paused, tasks that have been disrupted may have a lasting toll 
even if a deal to end the shutdown is reached soon. 

C.I.A. Disputes Early Suspicions on Snowden 
By ERIC SCHMITT 

The C.I.A. said that it did not suspect Edward 3. Snowden of 
gaining access to computer Nes without authorization when he 
was working as a technician for the agency in 2oo9. 



Kerry Visits Afghan Leader, Seeking End to an 
Impasse 
By MATTHEW ROSENBERG 

Secretary of State John Kerry arrived in Kabul for a previously 
unannounced visit with President Hamid Karzai to help break a 
deadlock in talks to keep American forces in Afghanistan beyond 2o14. 

For more political news, go to NYTimes.comlPolitics ~ 

Business 

DEALBOOK 

JPMorgan’s Loss Is Corporate Law Firms’ Gain 
By JES$1CA SILVER ®REENBERG 

JPMorgan’s numerous regulatory problems are proving to be a 

boon for the country’s most sophisticated law firms. 

DealBook: Wells Fargo Quarterly Earnings Jump 13% 

@ Comments 

Airlines Cash In on Every Inch, Even the 
Jammed Bins Overhead 
By MARTHA C, WHITE 

Travelers and flight crews are contending with an increasingly 
aggressive battle over those compartments. 

Strapped In, but Still at Risk 
By STEPHANIE STEINBERG and BILL VLASIC 

Though the number of deaths of children in car seats has 
declined, about three out of every four seats are still installed 
improperly. 

For more business news So to NYTimes.com/Business ~> 

Technology 

Google to Sell Users’ Endorsements 
By CLARE CAIN MLLER and VINDU GOEL 

A change in its terms of service would let Google include users’ 

names, photos and comments in ads across the Web. 

At Drone Conference, Talk of Morals and Toys 
By MA~T FL, EGENHEB~ER 

The Drones and Aerial Robotics Conference, which started 
Friday, seemed equal parts acknowledgment of the technology’s 
perils and a self-affirmation exercise for its proponents. 

BITS BLOG 

Canadian Carrier Backtracks on BlackBerry 
Snub 



By IAN AUSTEN 

Rogers said the BlackBerry Z3o would be available for order 
online and through a service that ships orders to its stores and 
directly to business and government customers. 

For more technology news, go to NYTimes.com/Technology ~ 

Sports 

A Bash Brother Returns to St. Louis, Wearing 
Dodger Blue 
By BEN STRAUSS 

The hitting coach Mark McGwire and outfielder Skip Schumaker 
will try to help the Dodgers beat their old team, the Cardinals, as 
the N.L.C.S. begins on Friday night. 

Crawford Rediscovers Himself With Los Angeles 

With a Huge Line to Cover, the Jaguars Can Still 

Hope 
By JOE DRAPE 

The matchup between the Denver Broncos and the Jacksonville 
Jaguars is by all indications a brutal mismatch, one that has 

become the talk of the N.F.L. 

Beltran, Cards Top LA 3-2 in 13 in NLCS Opener 
By THE ASSOOLATED PRESS 

Carlos Beltran kept protesting that he’s just one player. 

For more sports news, go to NYTimes.com/Sports ~> 

Arts 

The Fox Says, ’I Can Make You Famous’ 
By DAVE ITZKOFF 

Bard and Vegard Ylvisaker, the Norwegian brothers behind "The 
Fox (What Does the Fox Say?)," made the hit song as a joke. 

~ Popcast: Ylvis and the New Clout of Novelty Pop 

MUSIC REVIEW 

Another ’Spring,’ and Another Storm to Weather 
By CORINNA da FONSECAoWDLLHEIM 

The Mariinsky Orchestra, conducted by Valery Gergiev, 

performed Stravinsky’s "Rite of Spring" at Carnegie Hall on 
Thursday. 

New Arrest in Inquiry on Art Looting 
By TOM MASHBERG 

An investigation into the New York antiquities dealer Subhash Kapoor has led to 



the arrest of his sister, accused of hiding statues looted from India. 

For more arts news, go to NYTimes.com/Arts ~ 

N.Y./Region 

Wooing ’Hometown Industry,’ de Blasio Meets 
Wary Wall 
By MICHAEL M, GRYNBAUM and SUSANNE CRAIG 

Bill de Blasio tried to reassure a corporate audience that his 

progressive policies would not j eopardize the city’s financial 
industry. 

CRIME SCENE 

The Mystery Behind the Model for a Vanished 
Rockwell Painting 
By MICHAEL V~dlLSON 

Norman Rockwell’s "Sport," which disappeared from an art 
storage company in Queens recently, has a back story that is explored in a 
biography soon to be published. 

, More Crime Scene Columns 

In Sickness and in Health, Long After the Bike Is 

Due Back 
By MATT FLEGENHE MER 

Newlyweds are saying "I do" to New York City’s bike sharing 
program. 

Share Your Citi Bike Wedding Story 

For more New York news, go to NYTimes.com/NewYork >> 

Obituaries 

Erich Priebke, Nazi Who Carried Out Massacre 

of 335 Italians, Dies at loo 
By ALSON S~iIALE 

Mr. Priebke, who was under house arrest in Rome, helped 
organize the execution of 335 men and boys at the Ardeatine 
Caves in 1944. 

James A. Emanuel, Poet Who Wrote of Racism, 

Dies at 92 
sy W~LL~A~ YAR DLEY 
Mr. Emanuel, a poet, educator and critic frustrated by racism in 

the United States, moved to France permanently after the death 

of his only child. 

Today’s Video 



~ WDEO: Anatomy of a Scene: Escape From 

Tomorrow 
Randy Moore, the writer and director of "Escape From 

Tomorrow," narrates a sequence from his film. 

~ VmEO: Wu Man Plays the Pipa 
The musician performs a piece on her pipa, a traditional Chinese 

instrument. 

For more video, go to NYTimes.com/Video ~ 

Editorials 

EDITORIAL 

Rolling the Dice on Food-Borne Illnesses 
By THE EDITORIAL BOARD 

The shutdown increases the risk that the public will suffer from contaminated 

products. 

EDITORIAL 

A Warning to Egypt’s Generals 
By THE EDITORIAL BOAR[) 

If the Obama administration’s reduction in military aid doesn’t work, more cuts 

may be necessary. 

EDITORIAL 

Neighborhood Watch Fantasists 
By THE EDITORIAL BOARD 

Florida’s Senate Judiciary Committee has approved some revisions to the state’s 

notorious Stand Your Ground law. It’s a start. 

For more opinion, go to NYTimes.com/Opinion ~ 

Op-Ed 

OP-ED COLUMNIST 

And Now, Ted Cruz Cloned 
By GAlL COLLINS 

What’s with New Jersey’s Senate election? And why should we 

care? 

Columnist Page 

OP-ED COLUMNIST 

A Family’s Need to Know 
By JOE NOCERA 

Two very different cases, two determined searches for answers. 

Columnist Page I Blog 



OPINIONATOR 

More Sex, Anyone? 
By OICK CAVEYT’ 

I am always shocked that there are still a handful of defenders of 

the dubious practice of abstinence, surely the worst idea since 
chocolate-covered ants. 

For more opinion, go to NYTimes.comIOpinion 
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630 

Sent from my iPhone 

On Oct 12, 2013, at 5:15 PM, "Boxill, Jan" <JMBOX[LL@email.ur~c.edu> wrote: 

Jane, 
Is dinner at 6 or 6:30? 

Jan 
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Top News 

From the Start, Signs of Trouble at Health Portal 
By ROBERT PEAR, SHARON LaFRANIERE and IAN AUSTEN~ 

Interviews and an examination of confidential documents point 

to a series of missteps - financial, technical and managerial - that 

led to the troubles with the new online insurance marketplace. 

~ Graphic: How the Federal Exchange Is Supposed to Work, and How It Didn’t 

G.O.P.’s Hopes to Take Senate Are Dimming 
By JEREMY W PETERS 

Republicans are being forced to explain why they are not to blame for the 

government shutdown, while Tea Party activists pose an insurgent threat. 

PAYING TILL IT HURTS 

The Soaring Cost of a Simple Breath 
By ELISABETH ROSENTNAL 

The high price of commonly used medications for conditions like 

asthma contributes heavily to health care costs and certainly 
causes more widespread anguish. 

For more top news, go to NYTimes.com >> 

ADVERTISEMENT 



Editors’ Picks 

SPORTS I PHOTOS 

Who’s on Line First? 
By SAMANTHA STOREY 

October baseball is known to be extremely competitive, even for 
its fans, who, through the years, have vied for good World Series 

tickets. 

OPINION I OPINION 

City of Water 
By KEVN BAKER 

Can New York keep its revived waterfront dry? 

QUOTATION OF THE DAY 

PETER BACH, director of the Center for Health Policy and Outcomes at Memorial Sloan- 

Kettering Cancer Center, on the regulatory system’s role in the rising price of drugs. 

ADVERTISEMENT 



World 

Family Man One Day, Rebel Fighter the Next 
By NORIMITSU ONSH 

Thousands of men who once held ordinary jobs in Syria have 

turned into part-time fighters, leaving their refugee families to 

return to the war. 

Talks Clear Path for UoS.-Afghan Deal on Troops 

In announcing the progress, Secretary of State John Kerry and 

President Hamid Xarzai said one major issue remained - 

immunity from prosecution for American troops who stay after 

2o14o 

Behind Flurry of Killing, Potency of Hate 
By K.A, TRIN BENNHOLD 

A former assassin with the Irish Republican Army has particular 

insight into a recent flurry of horrific bloodletting in the world. 

For more wodd news go to NYTimes.com/World ~ 

U,S, 

Online Application Woes Make Students Anxious 
and Put Colleges Behind Schedule 
By RICHARD P~REZoPH~4A 

As deadlines for early decision applications near, students worry 

they have missed something or messed up, while colleges face 

delays in reviewing applications. 

Cost of Flood Insurance Rdses, Along With 



Worries 
By UZETTE ALVAREZ and CAMPBELL ROBERTSON 

Sha@ increases in federal flood insurance rates are starting to 

hurt property values and housing sales in areas just beginning to 
recover from the recession, according to residents and 
legislators. 

Computer Failure Cuts Off Access to Food Benefits 
By THE ASSOCIATED PRESS 

Xerox announced late in the evening that access had been restored for users in 
the 17 states affected by the failure, hours after the first problems were reported. 

For more U.S. news, ~o to NYTimes.com/US ~ 

ADVERTISEMENT 

The State of Connecticut: is offering 

tax-exempt bonds to retai investors 

ors Tuesday, ~ptember 30~. 

Cal your broker or cick here to vist 

www.buyCTbonds.como 

Politics 

Senate Takes Lead as House Republicans’ Talks 
With White House Fail 
By JEREMY W PETERS and ASHLEY PARKER 

With the House negotiations falling apart, hope for a potential 

deal rested with Senator Harry Reid, the majority leader, and his 
Republican counterpart, Mirth McConnell. 

~ ~ Video: Senate Democrats on Shutdown Talks 

MEMO FROM WASHINGTON 

Stuck on Usual Quarrel: Raising New Revenue 
By JACKE CALMES 

Any renewal of negotiations for a long-term fiscal plan will run 
into the same underlying problem that doomed efforts for the 

past three years. 



N.S.A. Director Firmly Defends Surveillance 
Efforts 
By DAVID E, SANGER and THOM SHANKER 

While acknowledging shortfalls in response to Edward 3. 

Snowden’s revelations, General Keith B. Alexander said the 
agency was doing more "to protect people’s civil liberties and privacy than 
they’ll ever know." 

For more political news, go to NYTimes.com/PolitJcs >> 

Business 

CORNER OFFICE 

Four Executives on Succeeding in Business as a 

Woman 
The executives, ranging from the president of a beauty products 
company to the general counsel at Pfizer, shared their stories 
about headwinds they have navigated over the years and advice to women 
wanting to succeed at work. 

N Comments 

FAIR GAME 

When the Stock Price Hides Trouble 
By GRETCHEN MORGENSON 

Experts in corporate finance say that stock price, commonly used 
in setting pay, is imperfect as a gauge of managers’ ability to 
create value. 

STRATEGIES 

Riding Out the Political Storm 
By JEFF SOMMER 

Investment strategists say it’s likely that long-term investors who 
stick to a well-thought-out plan can ride out awkward periods 
like the current conflict in Washington with few ill effects. 

For more business news, go to NYTimes.comlBusiness >> 

Technology 

INNOVATION 

Who Made That Android Logo? 
By PAGAN KENNEDY 

Finding inspiration for a robot on a bathroom door. 

TECHNOPHORIA 

In a Mood? Call Center Agents Can Tell 
By NATASHA SINGER 

~ew techniques in computational voice analysis are promising to 

help machines identify the emotions behind a person’s voice. 



NOVELTIES 

Seeking a Staredown With Google Glass 
By ANNE EtSENBERG 

Spurred by Ooogle Glass, rivals will offer their own smart glasses 
- many of which will have a different look and be geared toward 
specialized markets. 

For more technology news, go to NYTimes.comlTechnology >> 

Sports 

TIGERS 1, RED SOX0 

Tigers Lose No-Hit Bid but Not Game 
By ZACH SCHONBRUN 

The game’s star was Anibal Sanchez, whose postseason line was 
unlike any before - 6 innings pitched, 6 walks, 12 strikeouts, o 

hits allowed. 

On Baseball: Tigers’ Torii Hunter Seeks Elusive Title 

Keeping Score: Packing a Punch on the Bases, Too 

Sports Legends Selling Relics? Hey, That Glove 
Really Is Gold 
By RICHARD SANDO~/IIR 

Some former athletes regard their game-used wares with 
sentimentality, but to a lesser extent than most people think. 

Jets’ Willie Colon Tends to His South Bronx 
Roots 
By BEN SHPIGEL 

Jets offensive lineman Willie Colon left the Melrose Houses in 
2OOl for Hofstra University and then his N.F.L. career, but he 
returns often to see relatives and longtime friends. 

, Slide Show J Video 

Arts 

The Sun-Dried Kid 
By MAUREEN DOWD 

Robert Redford, who battles the elements in a lonely voyage in J. 
C. Chandor’s "M1 Is Lost," finds solace in poetry, nature and a 
lack of vanity. 

~ Slide Show: Robert Redford 

An Essentially American Narrative 
Interv e,~s by N ELSON GEORGE 

Nelson George discusses the film "~2 Years a Slave" with its 



director, Steve McQueen; the artist Kara Walker; the actor 

Chiwetel Ejiofor; and the historian Eric Foner. 

Making Tracks With a New Old Sound 
By TONY GERV[NO 

The pop singer Diane Birch got admiration but little traction 

from her 2oo9 debut. Four years and some writer’s block later, 

she’s trying again. 

N.Y./Region 

Cousin Arrested in ’Baby Hope’ Killing After 22 
Years 
By MICHAEL SCH~J RTZ and VVILLIAM K RASHBAUM 

Conrado Juarez, 52, who the police said confessed to sexually 

abusing and killing the girl in 1991, was apprehended at a 

Manhattan restaurant where he was a dishwasher. 

One Long Night in Puzzle City 
By LIZ ROBBINS 

On a recent Saturday, 300 participants spent hours traipsing all 

over Manhattan as part of an infuriating, exhilarating, night- 

bleeding-into-morning puzzle-solving competition called 

Midnight Madness. 

~ Slide Show: Midnight Scavengers 

A Private Artist Goes Public 
By LISA~N FODERARO 

Janet Ruttenberg, 82, a wealthy woman who refuses to sell her 

work, is having her first exhibition at the Museum of the City of 

New York. 

Obituaries 

Donald Cabana, Warden Who Loathed Death 
Penalty, Dies at 67 
By BRUCE V~o~EBER 

Mr. Cabana, who worked in corrections for more than 25 years, 

argued that capital punishment was ineffectual, expensive and 

inhumane. 

Rod Grams, Minnesota Anchorman Turned 



Senator, Is Dead at 65 
By THE ASSOCIATED PRESS 

A rare conservative to be elecSed to state~q_de office from 

Democratic-leaning Minnesota. 

Today’s Video 

~ VIDEO: Vows: Kerry and Chris 
Kerry Wichello and Chris Belair met while working behind the 
scenes on "The Late Show With David Letterman." They plan to 
spend the rest of their lives laughing together. 

~ VIDEO: Bill Cunnlngham I Netted 
Fashion Week in Paris is full of ideas, both on the runway and 
from the public attending the shows. 

~ VIDEO: This Week’s Movies: Oct. 11, 2013 
The New York Times movie critics on "Captain Phillips," "CBGB," 

and "Romeo & &liet." 

For more video, go to NYTimes.comNideo ~ 

Editorials 

EDITORIAL 

It’s Not Only Mothers and Children 
By THE ED TORIAL BOARD 

Anti-poverty programs unfairly shortchange childless adults. 

EDITORIAL 

Haiti’s Imported Disaster 
By THE EDITORIAL BOARD 

The United Nations is taken to task for ducking responsibility for a cholera 
epidemic in Haiti. 

EDITORIAL 

Fighting Back Against Revenge Porn 
By THE EDITORIAL BOARD 

A few states are fighting back against revenge porn - publishing sexual photos 
without permission. 

For more opinion, go to NYTimes.com/OpinJon ~ 

Op-Ed 

OPINION 



Is Music the Key to Success? 
By JOANNE LIPMAN 

What it is about serious music training that seems to correlate 

with outsize success in many diverse fields? 

OP-ED COLUMNIST 

College’s Identity Crisis 
By FRANK BRUNI 

How do we increase the accessibility of higher education, lower 

its costs and improve its quality all at once? 

Columnist Page I Biog 

OP-ED COLUMNIST 

A Mad Tea Party 
By MAUREEN DOWD 

At a mad tea party, Ted and Chris and Rummy and Cheney and 

Scooter and Rupert all clink their cups. 

Columnist Page 

For more opinion, go to NYTimes.com/Opinion ~ 

Sunday Review 

N EWS ANALYSIS 

How Activist Is the Supreme Court? 
By ADAM IPTAK 

The Roberts court is less activist than any in the last 60 years. 

ON THIS DAY 

On Oct° ~3~ 1943, Italy declared war o:r~ Germa:r% its or~e4ime Axis 
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From: 

Sent: 

To: 

Subject: 

LearnSmart Advantage <LearnSmart@mheducation.com> 

Sunday, October 13, 2013 8:06 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Students Are Ready to Learn 

Ready to 

Checklist time! 

1. Watch the video below. 
2. Read how your peers are using LearnSmart so their students 

come to class better prepared and more engaged. 
3. Spend more time doing what you love: teaching. 
4. Have a great week! 

Your LearnSmart Advantage Team 



Connect I LeamSmaA Adva~ta~ I ALENS 

MH Campus I B~ackboard I Te~l Create 

Find Your ~1 B~oq Connect Communit~ 1 Connect Success Academ~ 

To unsubscribe, click here 

You can also write to: Privacy Official, McGraw-Hill Education, 2 Penn Plaza, 12th Floor, New York, N.Y. 
10121. View the McGraw-Hill Education PrJvac for more information or contact mcgraw- 
hill education reply@,mcgraw-hill.com. 



From: 

Sent: 

To: 

Subject: 

5th Arts Olympiad <program@icaf.org> 

Sunday, October 13, 2013 10:53 PM 

ICAF Media <media@icaf.org> 

Fwd: International Art Foundation-Sketches Newsletter 

Sketches - October 13, 2013 
Washington, D.C. 

Hello Friend, 

The shutdown of government over the gridlock between Obama-care and Obama-don’t-care partisans is a telling 

example of the importance of creativity and empathy to democracy and good governance. For the past 17 years 

the International Child Art Foundation has brought the power of the arts to children so as to foster the 

development of creativity and empathy in tomorrow’s citizens and representatives. Here are a few of the most 

interesting updates. 

If you know an 8- to 12-year-old, you could encourage his or her participation in the 5th Arts Olympiad, our 

flagship program. The Arts Oly_~_piad commences in schools with structured lesson plans that break down 
divides between artists and athletes by introducing students to the "Artist-Athlete Ideal" of the creative mind and 
healthy body. The program is free of charge for students and school systems. The winners from school districts 

and participating countries will come together at the 5~ World Children’s Festival in Washington, DC in June 

2Ol5. 

We are glad to report that many schools across the U.S. are participating in the Arts Olympiad alongside our 

partner organizations from around the world, including recently the Ministr~ of Education of the Democratic 

Republic of Congo. 

Dr. Ishaq had the privilege to serve as one of the judges responsible for the selection of the UN Slavery Memorial 
design, which Sec-Gen Ban Ki-moon unveiled to great accolades during last month’s General Assembly session, 
as this 7-minuteUN video shows. We believe the chosen design is worthy of its mission: an installation for the 
ages. 

Dr. Ishaq’s book The Creativit~ Revolution: Reinvent.your Creative Se!f (Q ~h~pe the Future and Prosp~, has 

received some great reviews. We’re delighted to hear that Linda Naiman, noted expert on using the arts as a tool 
for transforming businesses, calls it "a compelling read," praising the "original thinking about creativity through 
the lens of history, knowledge systems, philosophy, psychology, economics, spirituality and ethics." Thanks, 
Linda! 

One of our goals for the next year is to make creative education integral to coming educational reforms in the 
U.S. and worldwide. A 5o1(c)(3) non-profit, the ICAF is an independent organization that believes that every 
child is creative, and that as adults we are responsible for nurturing the innate creativity of children and their 
intrinsic empathy. Our most recent projections indicate that we can reach our goal of engaging 2 million 

children worldwide in the 5th Arts Olympiad, but we can’t do it alone. So, we are asking all our past friends and 

supporters to please consider supporting the ICAF with a tax-deductible donation. 

We request that you consider the ICAF in your holiday gift-giving considerations, so that we may continue our 



valuable work. 

Sincerely, 

Ashf~q ~sl~aq & t~e staff of~the ~nternationa~ C~ild Art Foundation 
htt~ :/iicafiorg/su~o~ti 

[If you would like to unsubscribe, please write UNSUBSCRIBE in reply to this email.] 

<iffame width="640" height="36o" src="//www.~,outube.comlembed,l~Bam~k?feature~er 
frameborder="o" allow~llscreen></iframe> 

embedded" 



From: 

Sent: 

To: 

Subject: 

NYTimes.com <nytdirect@nytimes. com> 

Monday, October 14, 2013 3:05 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Today’s Headlines: World Leaders Press the U.S. on Fiscal Crisis 

Vew n Browser Add nytdirect@nytimes.com to your address book 

Most Popular Video Subscribe: Digital / Home Delivery 

Today’s Headlines 
IN THIS E-MAIL ’~ World U.S. Politics Business Technology Sports Arts 

N.Y./Region Today’s Video Editorials Op-Ed On This Day CUSTOMIZE 

Top News 

World Leaders Press the U.S. on Fiscal Crisis 
By ANNE O~,JREY and NAT’NANIEL POPPER 

The fiscal problems of the United States dominated meetings of 
the World Bank and the International Monetary Fund in 
Washington this weekend. 

A VULNERABLE AGE 

Patients Mired in Costly Credit From Doctors 
By JESS CA SILVER-GREENBERG 

Some doctors and dentists offer older patients a way to pay for 

costly procedures not covered by Medicare, but the plans’ high 
interest rates can strain the finances of people on fixed incomes. 

In India’s Politics, Jail Time Is a Badge of Honor 
By ELLEN BARRY 

A growing, urbanized middle class wants to drive from the 
system hundreds of tainted politicians who are seen as heroes 
among tribal voters. 

For more toe new~ go to NyT!mes~com >~ 

ADVERTISEMENT 



The State of Connecticut is offering 

tax-exempt bonds to retai investors 

on Tuesday, September 

Catl your broke~ or cilick here to vist 

www.buyCTbonds.como 

Editors’ Picks 

BUSINESS 

Turning ~e Page - The International Herald 

Tribune 
On Tuesday, The International Herald Tribune, the global 

edition of The New York Times, becomes The International New 

York Times. A look at its journey so far. 

OPINION ] OP-ED CONTRIBUTOR 

Purple Boots, Silver Stars ... and White Parents 
By FRANK MGTVOET 

For African-American kids Mth white parents, being black at 

Fulton Mall was a kind of test. 

QUOTATION OF THE DAY 

"Without gob~g to y’~iI, ~ou c~n~ot b~*~ ~ b~g poh’dc~:~n," 

BABBAN KUMAR, who says his father’s criminal record may have helped him in an election to 
India s Parliament. 

ADVERTISEMENT 



World 

Quick Evacuation Efforts Help India Minimize 
Deaths From Cyclone 
By GARDINER HARRIS 

Reports after a powerful storm struck the country’s eastern coast 
showed the success of an operation that moved more than 
8oo,ooo people to safety. 

Scores of Pilgrims Die in Stampede on Bridge in 

India 
By ELLEN BARRY 

At least lo9 people died after thousands of pilgrims crossing a 
bridge to a temple in Madhya Pradesh State panicked because 
they believed the bridge was about to collapse, officials said. 

To Ousted Boss, Arms Watchdog Was Seen as an 
Obstacle in Iraq 
By MARUSE SIMONS 

A former head of the Organization for the Prohibition of 
Chemical Weapons said he was ousted more than a decade ago 
because of pressure from the Bush administration over inspections in Iraq. 

For more world news, go to NYTJmes.com/Worid ~ 

U,S, 

In Washington State, Home of Highest Minimum 
Wage, a City Aims Higher 
By KIRK JOHNSON a~d STEVEN GREENHOUSE 

Voters in the blue-collar Seattle suburb of SeaTac will soon 
decide whether to raise the local minimum wage to $15 from 



$9.19 an hour, a move that could have profound implications. 

Privacy Fears Grow as Cities Increase 
Surveillance 
By SOMINI SENGUPTA 

A program in Oakland, Calif., is one of the latest and most 
contentious examples of cities using big data technology, and 

federal dollars, for routine law enforcement. 

Bankruptcy for Ailing Detroit, but Prosperity for 
Its Teams 
By JOE DRAPE 

As Detroit furloughs municipal workers and struggles to provide 
basic services, the city’s professional sport teams operate in a 
vastly different economic world. 

ADVERTISEMENT 

Politics 

Spending Dispute Leaves a Senate Deal Elusive 
By JONATHAN WE 8MAN 

An impasse over the spending level for a stopgap measure to 
reopen the government was a stumbling block as Senators Harry 
Reid and Mirth McConnell spoke cordially but fruitlessly by 
phone. 

~ Video: Senate Democrats on Shutdown Talks 

Pulling Aid Away, Shutdown Deepens Indians’ 
Distress 



By DAN FROSCH 

Tribes that depend on the government for revenue have 

furloughed workers and halted programs, adding to their 

economic hardship. 

Statue of Liberty Reopens as Other Sites Stay 
Closed 
By THOMAS KAPLAN 

Under a deal negotiated by Gov. Andrew M. Cuomo, New York 

will pay the National Park Service $61,6oo per day to keep the 

Statue of Liberty open during the federal government shutdown. 

Business 

Bolstering a Phone’s Defenses Against Breaches 
By NCOLE PERLROTH 

To help ward off corporate data breaches, Lookout is using its 

app to slip under the door of enterprises via the employees who 

regularly bring their personal devices to work. 

Viral Content With a Liberal Bent 
By LESLIE KAUFMAN 

Upworthy.com, a site that hopes to edify visitors on a variety of 

social issues, may be cracking the code on how to bring them in. 

A Leaner Times Aims for Global Growth 
By CHRIST NE HAUGHNEY 

After shedding outside holdings, The New York Times Company 

this week will introduce The International New York Times and, 

later, new subscription, video and consumer initiatives. 

Technology 

DISRUPTIONS 

Virtual Reality Steps, Woozily, Closer to the 
Holodeck 
By HCK B TON 

Venture capital companies are paying close attention to 

developers of virtual reality games and devices. 

Google Jousts With Wired South Korea Over 

Quirky Internet Rules 
By ERIC PFANNER 

South Korea, while leading in so many wired ways, has strong 



rules governing the Internet, including some on mapping 
services. 

Group Presses for Safeguards on the Personal Data of 
Schoolchildren 
By NATASHA SINGER 

Providers of educational technology can mine the data of young children, but 

privacy groups are trying to set up barriers. 

Sports 

RED SOX 6, TIGERS 5 

Ortiz Slams New Life Into Red Sox 
By ZACH SCHONBRUN 

The game-tying grand slam from David Ortiz and a single from 
Jarrod Saltalamacchia sealed the dramatic late-game comeback 
for the Red Sox to even the series at a game apiece. 

~ Box Score 

STEELERS 19, JETS 6 

Jets Remain Consistently Inconsistent and Fall 

to the Steelers 
By BEN SHPIGEL 

Two poor decisions by Jets quarterback Geno Smith helped 
Pittsburgh win for the first time this season. 
, ~ Box Score I Jets Close-Up 

~ Slide Show: Jets Replay: Week 6 

Broncos Beat Jaguars but Not the Spread 
By DAN FROSCH 

For days, an N.F.L.-record-tying-28-point spread had sent Las 
Vegas oddsmakers and football fans into a tizzy, but the game 
was far closer, with the Broncos winning 35-19. 

N.F.L. Roundup: Five Seconds From 6-0, the Saints Fall to the Patriots 

Day’s Best in the N.F.L. 

The Gang’s All There, Talking Art in Qatar 
By CAROL VOGEL 

As Qatar raises its profile in the contemporary art world, dealers 
and artists don’t want to miss out. 

EXHIBITION REVIEW 

Playing Cat and Mouse With Searing History 



By ED~’~,/ARD ROTHSTEIN 

"Anne," a new exhibition at the Museum of Tolerance in Los 
Angeles, offers ample historical context on Anne Frank’s life and 
death, yet ends with generalized lessons on "making the world a 
better place." 

Oscar Hijuelos, Who Won Puiitzer for Tale of 

Cuban-American Life, Dies at 62 
By BRUCE ~iEBER 

Mr. Hijuelos’s 1989 book, "The Mambo Kings Play Songs of 

Love," was his best-known work. His characters faced the 
conundrums of assimilation while holding on to an ethnic and national identity. 

For more arts news, go to NYTlmes.eom/A~ts >> 

N.Y./Region 

From His Father’s Decline, de Blasio ’Learned 
What Not to Do’ 
By JAVIER C, NERNANDEZ 

Bill de Blasio became alienated from his father, Warren Wilhelm, 
an economist who was wounded at Okinawa, was investigated for 
Communist sympathies, drank to excess, divorced and committed suicide. 

As Police Chased Leads About ’Baby Hope,’ 
Those Who Knew Her Kept Quiet 
By J DAVID GOODMAN 

Anjelica Castillo lived with seven people in a Queens apartment, 

but none spoke up when she vanished; neither did her parents, 
sisters or the cabdriver who reportedly ferried her killer. 

~ Video: Suspect in Custody in ’Baby Hope’ Case 

Content With Their City, but Warming to 
Candidate Who Is Pledging Change 
By CARA BUCKLEY 

In Rego Park, Queens, some residents said they might support 
Bill de Blasio, the Democratic nominee for mayor, even if they 
did not support his positions on some issues. 

For more New York news, go to NYTimes.com/NewYork >> 

Obituaries 

Chuck Smith, Minister Who Preached to Flower 
Children, Dies at 86 
By PAUL VITELLO 

Mr. Smith, a Southern California minister, preached fire-and- 
brimstone theology to Jesus Movement hippies. 



Imero Fiorentino, Lighting Designer Who 

Mastered Television, Dies at 85 
By MARGALIT FOX 

Mr. Fiorentino had a major role in some of the biggest events in 
TV history, including three Kennedy-Nixon debates. 

Donald Cabana, Warden Who Loathed Death 
Penalty, Dies at 67 
By BRUCE WEBER 

Mr. Cabana, who worked in corrections for more than 25 years, 
argued that capital punishment was ineffectual, expensive and 
inhumane. 

Today’s Video 

~ VIDEO: VOWS,* Kerry and Chris 
Kerry Wichello and Chris Belair met while working behind the 
scenes on "The Late Show With David Letterman." They plan to 
spend the rest of their lives laughing together. 

~ VIDEO: Bill Cunningharn [ Netted 
Fashion Week in Paris is full of ideas, both on the runway and 
from the public attending the shows. 

~ VIDEO: This Week’s Movies: Oct. 11, 2Ol3 
The New York Times movie critics on "Captain Phillips," "CBGB," 

and "Romeo & Juliet." 

For more video, go to NYTlmes.com/Video ~ 

Editorials 

EDITORIAL 

False Equality in Michigan 
By THE EDITORIAL BOAR[) 

A state constitutional amendment places improper burdens on racial minorities. 

EDITORIAL 

Hope for a Malaria Vaccine 
By THE EDITORIAL BOARD 

An ambitious clinical trial shows promise in protecting children against the 

disease. 

EDITORIAL 

Will New York’s Political Watchdog Pass the Test? 
By THE EDITORIAL BOARD 



Concern is growing that the work of the commission that was created to end 
corruption in Albany is being compromised. 

For more opinion go to NYTimes.comlOpinion ~ 

Op-Ed 

OP-ED COLUMNIST 

Obarnacare: The Rest of the Story 
By BILLKE LER 

A flood of newly insured Americans isn’t the half of it. 

OP-ED COLUMNIST 

The Dixiecrat Solution 
By PAU KRUGMAN 

Can we end the crisis in governance with a new alliance in 

Congress? 

Columnist Page [ Blog 

OPINIONATOR I THE GREAT DIVIDE 

Inequality Is a Choice 
By JOSEPH E STIGLITZ 

Income inequality results more from political decisions than 

economic forces. 

For more opinion, go to NYTimes.com/Opinion ~ 

ON THIS DAY 

()1] ()Cto 14, :~964, the cirri1 rights leader ?’4arti~ L,4t.her Ki:~.g Jr. was 

named winner of the Nobd Peace Prize. 
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From: 

Sent: 

To: 

Subject: 

NCAA.com <ncaa@mail.ncaa.com> 

Monday, October 14, 2013 10:27 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
NCAA March Madness- Exclusive Presale Begins Tomorrow! 

Ex~e~ience it LIVE ViewOnline 



@ 2013 NCAA® Turner Sports Intetact ve All Rghts Reserved. 
b~CAA Exper ence It Live First Four and ~/larch ~/ladness are trademarks of the Nat ona Coleg ate Athletic Association. 

Turner Spots Interactve, Inc. 1015 Techwood Drve NW Atlanta Georgia 30318 
You are Fete ring ths emai because you previous y purchased tickets from the NCAA. To unsubscdbe ~9B h@[@. 

To vist our privacy poicy ~!~B her@. 



From: 

Sent: 

To: 

Subject: 

NCAA.com <ncaa@mail.ncaa.com> 

Monday, October 14, 2013 11:24 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

CORRECTION: NCAA March Madness Starts Now! - Exclusive Presale Ticket Access 

CORRECTION: NCAA@ MARCH MADNESS@ TICKETS ON SALE NOW! View Online 



@ 2013 NCAA® Turner Sports Intetact ve All Rghts Reserved. 
b~CAA Exper ence It Live First Four and ~/larch ~/ladness are trademarks of the Nat ona Coleg ate Athletic Association. 

Turner Spots Interactve, Inc. 1015 Techwood Drve NW Atlanta Georgia 30318 
You are Fete ring ths emai because you previous y purchased tickets from the NCAA. To unsubscdbe ~9B h@[@. 

To vist our privacy poicy ~!~B her@. 



From: 

Sent: 

To: 

Subject: 

Kayla Burson <kayla@isdistribution.com> 

Monday, October 14, 2013 11:42 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

New Titles in Philosophy from ISD 

NEW TITLES ~N PHILOSOPHY - 
SPECIAL OFFERS 

In honor of the upcoming annual meetings of the Society 
for Phenomenology and Existential Philosophy and the 
American PhflosopNcal Association Eastern Division, 
has pulled together a selection of its newest 
Philosophy and is offering them at special prices through 
the end of January 2014! 



Orders are welcome by phone, fax, and by email to 
orders@isdistributionocom, or by clicking through to our 

website from the e-catalog. Simply enter the promotiona[ code 
117ol 3 when prompted at check-out, and offer prices will be 

applied. 

Finally, if you’re attending the SPEP annua~ meeting in Eugene, 
Oregon October 24th-26th, or the APA Eastern Division annua~ 
meeting in Baltimore, t~aryiand December 27th-30th, be sure 

to visit us in the Exhibits Room! 

This message was sent to jmboxill@emaiLunc,edu from: 

18D I 70 Enterprise Drive Suite 2 I Bristol, OT 06010 

Unsubscribe I Forward This Message 

Email Marketing by 

tact .... 



Name: 

Game Theory Masterclass 
w/Kevin Zollman (Carnegie Mellon) 

November 16-17, 2013 

Department: 

Status (Faculty/Graduate Student, Year): 

U niversity (Duke/UNQ: 

E-mail: 

Area(s) of Specialization: 

Are you able to attend both days? [ ]Yes [ ]No 



From: 

Sent: 

To: 

Subject: 

Rutgers Institute for Ethical Leadership <leadership@business.rutgers.edu> 

Tuesday, October 15, 2013 10:17 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Support Ethics & Integrity - Become a Member Today 

Having trouble viewing this email? Click here 

Become an Member T, day  

Dear Friend, 

Please join me and become a new member of the Institute for Ethical Leadership 0EL) 
and share a commitment to making ethical behavior and personal integrity an important 
part of our lives. High ethical standards are an essential part of my college experience and 
education at Rutgers Business School [rRBS). In my role as Chair of the Dean’s Advisory 
Council [DAC), I believe that students, faculty and the administration are responsible for 
working together to support good student conduct, encourage the development of ethical 
leadership skills and help us understand how to act with honesty and integrity in our 
personal and professional lives. 

This spring the IEL invited the DAC and me to 
volunteer at the 2013 Ethical Leadership Conference 
on Corporate Social Responsibility (CSR). The 
conference exposed us to industry leaders from 
companies such as American Express, Participant 
Media, Campbell’s Soup and Hess. In addition, we 
engaged with the IEL team and learned how they 
promote awareness and provide ethical leadership Studentvolunteersatthe2013 

education to all sectors of our society. The IEL team Ethical Leadership Conference- Froozan is 

was attentive to our leadership development and pictured second from the left. 

encouraged us to network and make connections 
that would be beneficial to our futures. For a business student, being exposed to current 
leaders is an extremely valuable experience outside of the classroom. 



Following, the IEL team also took the initiative to help me coordinate an Ethical Leadership 

Symposium for my student organization; Rutgers Undergraduate Women in Business 
(RUWIB). RUWIB is a club that encourages and supports the professional and personal 
growth of female business students. At the symposium we will hear from women leaders 

in different industries who will share their personal experiences dealing with ethical 

challenges, how they overcame obstacles and how their careers developed. 

It is a rewarding experience working alongside the IEL team. They provide quality ethics 

and leadership development opportunities for my fellow RBS students - tomorrow’s 

leaders. Each day brings more complex challenges, and unfortunately, ethical breaches 

occur every day in the news. Your membership will help the IEL to continue its role in 

providing leaders and future leaders, like me, with the education, training and critical- 
thinking tools needed to make ethical decisions for real-world challenges. 

Once again, join me in supporting the IEL. Even a modest contribution indicates your 

support for ethics and integrity. 

Sincerely, 

Froozan Makhdoom, Rutgers Business School, Undergraduate - Newark 

BS Candidate, Class of 2014 
Chair, Dean’s Advisory Council 
President, Rutgers Undergraduate Women in Business (RUWIB) 

[Join Our Mailing List!j 

This email was sent to jmboxill@email.unc.edu by leadership@business.rutgers.edu I 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Institute for Ethical Leadership Rutgers Business School I i Washington Park I Newark I NJ I 07102 



From: 

Sent: 

To: 

Subject: 

Kathleen J., Care2 Action Alerts <actionalerts@care2.com> 
Tuesday, October 15, 2013 12:10 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
A Marine Park That Will Fund Dolphin Slaughter? 

Care2 subscriber since Jun 26, 2009 

petitionsite 

Unsubscribe I Share on Facebook I Take Action 

action a ert! 
The town of Taiji, Japan plans to open a marine park where tourists 

can swim with dolphins - but such a park would fund the town’s nearby 

dolphin slaughter, 

Stand Against Narine Park That 

Funds Dolphin Ki~ing 

please share 

it he ps! 

Dear Jan, 

Have you ever seen a dolphin in the wild? It can be breathtaking to watch, especially if you’re lucky enough 
to be in the water with them. Atown called Taiji, Japan is trying to open a marine park where tourists can 
do just that -- experience the wonder of swimming with intelligent, playful dolphins. 

But just a short distance away& town residents wi~ ~ure dolphins into a cove and s~au~hter them oo 
and this murder wi![ be funded ~ the mone~enerated from the park, 

The proposed marine park would allow tourists not only to swim with the dolphins but also kayak alongside 
dolphins and small whales. The cove would be divided to allow for people to enjoy these water "sports" 
while also tasting various marine products, including whale and dolphin meat. And in neath 
~fishermen wi~ be bu        hundreds of dolphins for that ver~ meat. 

The idea of keeping dolphins in captivity for human entertainment is bad enough. The fact that this activity 
will allow for even more slaughter is downright horrifying. 

P~ease si etition to stand ~ainst the o ark. 

Thank you for taking action, 



Kathleen 
Care2 and ThePetitionSite Team 

check your 

Butterfly Cred ts  
Care2 subscriber since Jun 26, 2009 

redeem credits I about butterf!~ rewards 

Unsubscdbe I Share on Facebook I Take Action 

To stop receiving this newsletter, visit: 
~:iiwww.ca re2.com/newslette rs/u nsu b/3/0i64052/098263b3 

or send a blank email message to: 
&q~uo3~64052o8648263o13222923o0458ab07@australia.care2.com 

Care2.com, Inc. 
275 Shoreline Drive, Suite 300 
Redwood City, CA 94065 
~:i/www.care2.com 



From: 

Sent: 

To: 

Subject: 

Melissa Ryan, EMILY’s List <information@email.emilyslist.org> 

Tuesday, October 15, 2013 10:45 PM 

Boxill, Jan <JMBOXILL@email.unc. edu> 

Return of the conscience clause 

CO B, EZ I)Q~.5 %~Ob D~ is= q© ELECT1NC \I~<O)4E;~’Q 

Jeanette, 

The Republican government shutdown is once again turning 
health. 

into an assault on women’s 

And they aren’t even trying to hide it. Their latest ploy makes it clear: Rep. Paul Ryan and 
his anti-choice colleagues hope to use the government funding fight to once again 
push a "conscience clause" that lets your boss to decide whether you have 
insurance coverage for birth control. 

They~y~ g#$ $# go. We’ve got to win back the House. Contribute right now to hel! 
make that ha~en. 

Let’s go. 
Melissa Ryan 
Digital Director, EMILY’s List 

~i Help us fight back! 

Make sure you receive email updates from EMILY’s List. Add informato to your approved senders 1st. 

This emal was sent to: , Ctick here to unsubscribe from emal sent by EMILY’s LisL Click here to update your emal 
preference& 

Contributions or gifts to EMILY’s List or endorsed candidates are not tax deductible, 



From: 

Sent: 

To: 

Subject: 

NYTimes.com <nytdirect@nytimes. com> 

Wednesday, October 16, 2013 3:04 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Today’s Headlines: Debt Talks in Disarray as House Balks 

Yew n Browser Add nytdirect@nytimes.com to your address book 

Most Popular Video Subscribe: Digital / Home Delivery 

Today’s Headlines 
IN THIS E-MAIL ’~ World U.S. Politics Business Technology Sports Arts 

N.Y./Region Today’s Video Editorials Op-Ed On This Day COSTOMIZE 

Top News 

Debt Talks in Disarray as House Balks 
By JONATHAN \NEISMAN 

After the House postponed any action, the Senate majority 

leader, Harry Reid, and Senator Mitch McConnell said that they 
had resumed talks on a deal to reopen the government and raise 
the debt limit. 

Economic Scene: Imagining the Dollar Without Its Privilege 

DeaIBook: Stalemate Puts Strain on a Vital Debt Market 

With G.O.P. Badly Divided, Boehner Is Left 
’Herding Cats’ 
By ASHLEY PARKER and JEREMY ~J PETERS 

Speaker John A. Boehner finds himself at a crossroads: an 

imminent financial default on the one hand, and on the other an 
unyielding conservative rank and file. 

Viewing U.S. in Fear and Dismay 
By DAMIEN CAVE 

The world has reacted mostly with disbelief that a superpower 
could fall into such dysfunction. 

Share Your Thoughts on the Washington Standoff 

ADVERTISEMENT 



The State of Connecticut is offering 

tax-exempt bonds to retai investors 

on Tuesday, September 

Catl your broke~ or cilick here to vist 

www.buyCTbonds.como 

Editors’ Picks 

HEALTH 

~ VIDEO: The Cancer Divide: Jessy 
Jessy Acen, 30, who has advanced breast cancer, contends with 

her own poverty and with Uganda’s limited resources in her fight 

to stay alive. 

OPINION I OP-ED CONTRIBUTOR 

Climbing Beyond Boehner’s Reach 
By FREDDIE ~JlLK NSON 

When freedom is outlawed, only outlaws will be free. Or certain climbers in 

Yosemite National Park. 

QUOTATION OF THE DAY 

understand we have lost thfs batde, as I predfcted 
weeks ago, that we wouM not be able to wi~ because 

we were den~anding something that was not 
~chieu~b[e. " 

SENATOR JOHN MCCAIN, Republican of Arizona, on the inability of the House of 
Representatives to move forward on a path to reopen the government and extend the 

Treasury’s borrowing authority. 

ADVERTISEMENT 



World 

THE CANCER DIVIDE 

Uganda Fights Stigma and Poverty to Take on 

Breast Cancer 
By DENSE GRADY 

Women in Africa face long delays in treatment, a problem that 

Uganda is hoping to confront with a new hospital and clinic. 

Related: For a Young Woman, Late Treatment and a Grim Diagnosis 

~ Video: The Cancer Divide: Jessy 

Afghans Fend Off Taliban Threat in Pivotal Year 
By ROD NORDLAND THOM SHANKER s~d MATTHEVV ROSENBERG 

In the face of Taliban vows to break them, Afghanistan’s security 

forces proved their resilience after taking charge, American 

officials said. 

Mexico Takes Bloomberg-Like Swing at Soaring 

Obesity 
By EL SABETH MALKIN 

Mayor Michael R. Bloomberg’s foundation has joined the fight 

against obesity in Mexico, where President Enrique Pefia Nieto 

wants to tax sugary drinks. 

For more world news, go to NYTJmes.comlWorld >> 

U.S. 

South Dakota Ranchers Face Storm’s Toll, but 
UoS.’ Helping Hands Are Tied 
By STEVEN YACOINO 

After a blizzard, self-reliant South Dakotans feel invisible as the 



federal workers who would normally assist them are furloughed 
because of the government shutdown, 

Signs Indicate That Obama’s Debt Ceiling 
Gamble May Be Paying Off 
By JACKIE CALMES 

The issue still has risk, but House Republicans have been beating 

a steady retreat on the debt ceiling issue. 

Alaska’s King-Crab Fleet Is Left in Port by Shutdown 
By KIRK JOHNSON 

The government shutdown 4,000 miles away in Washington prevented Alaska’s 

king-crab fishing fleet from opening the season, which could leave holiday 

tables wanting and fishermen poorer. 

South Dakota Ranchers Face Storm’s Toll, but U.S.’ Helping Hands Are Tied 

For more U.S. news~ go to NYTJmes.comlUS ~> 

ADVERTISEMENT 

Politics 

LISTENING POST 

Seeing Its Own Money at Risk, China Rails at U.S. 
By MARK LANDLER 

A commentary from an official news agency calls for a "de-Americanized world" 

as Chinese officials worry about more than a trillion dollars in American public 

debt their country holds. 

Supreme Court to Hear Challenge to E.P.A. Rules on Gas 

Emissions 
By ADAM LIPTAK 



The case is a sequel to a 2007 decision involving the Environmental Protection 
Agency’s responsibility to regulate greenhouse gases from motor vehicles. 

Justices Weigh Michigan Law and Race in 
College Admissions 
By ADAM LPTAK 

The Supreme Court heard arguments about whether Michigan’s 
voters violated the Constitution by forbidding race-conscious 
admissions plans at the state’s public universities. 

For more political news, go to NYTimes.comlPoJitics ~ 

Business 

DEALBOOK 

JPMorgan Expected to Admit Fault in ’London 
Whale’ Trading Loss 
By BEN PROTESS and JESSICA S LVERoGREENBERG 

JPMorgan Chase has reached a preliminary agreement with the 
Commodity Futures Trading Commission to settle accusations that a trading 
blowup in London last year represented reckless behavior. 

Apple Hires Burberw Chief to Polish Image of 
Online Stores 
By BRIAN X, CHEN and MARK SCOTT 

Angela Ahrendts will be senior vice president overseeing the 

strategy and operation of Apple’s retail and online stores, a newly 
created position. 

Bits Blog: Edited Viral Video Used for Motivation at Apple 

A Digitally Smart Designer Takes the Reins at 
Burberry 
By SUZY MENKES and DAVID JOLLY 

Burberry’s chairman said he was confident that Christopher 
Bailey’s "vision and leadership" would see him through. 

For more business news, go to NYTimes.comlBusiness ~ 

Technology 

Ad Share Slips Again at Yahoo 
By NICOLE PERLROTH 

The company’s share of display ad revenue fell 7 percent as it 
continued to lose ground to Google and Facebook. 

DEALBOOK 

Twitter Picks NoY.S.E. for Stock Listing 
By V3"4 DU GOEL and MICHAEL J, DE LA MERCED 

The decision, disclosed in an amended prospectus, gives the 



market operator a piece of the year’s highest-profile initial public 
offering. 

Bits Blog: Dear Twitter, Please ’Like’ This 

Intel Reports Earnings Drop as Its Industry 
Changes 
By QUENTIN HARDY 

The company, the world’s largest semiconductor maker, 
exceeded expectations with a reported net income of $2.95 

billion, on revenue of $13.5 billion. 

For more technology news, go to NYTJmes.comlTechnology >~ 

Sports 

CARDINALS 4, DODGERS 2 

Chasing Ghosts, Cardinals Are Step Closer 
By BILLY 

Matt Holliday’s two-run home run capped a three-run third 
inning and gave St. Louis a lead it would not relinquish and a 3-1 
lead in the N.L.C.S. against the Dodgers. 

~ Box Score 

, Resurgent Wilson Is at Cutting Edge of Baseball’s Beard Movement 

RED SOX 1, TIGERS 0 

Verlander Good, but Lackey Is Better as Red Sox 
Beat Tigers 
By TIM ROHAN 

John Lackey beat Justin Yerlander in a pitchers’ duel, Boston’s 

Mike Napoli homered for the only run of the game, and the Red Sox beat the 
Tigers to take a 2-1 series lead in the 

, ~ Box Score 

, Tigers’ Verlander Rediscovers a Machinelike Efficiency 

ON BASEBALL 

Amid All the Strikeouts, One Big Swing 
By TYLER KEPNER 

The Pea $ox have struck out 43 times in the first three games of 
the A.L.C.S., including lO in eight innings against Justin 
Verlander in Game 3, but they have the series lead. 

For more sports news go to NYTimes.comlSports >~ 

Arts 

Belafonte Sues Heirs of Martin Luther King Jr. 
By JAMES C McKINLEY Jr, 

Harry Belafonte has filed a lawsuit in federal court against the 



three surviving children of one of his closest friends over items 
that used to be in Mr. Belafonte’s collection of King memorabilia. 

BOOKS OF THE TIMES 

Carson, as Seen by Sidekick (Not Ed) 
By JANET MASLIN 

This book by Johnny Carson’s longtime lawyer and friend Henry 
Bushkin tells the good, the bad and the ugly about a man who 
was television’s biggest star for decades. 

At 28, Writer Is Youngest to Receive Booker 
Prize 
By JULIE BOSMAN 

Eleanor Catton was awarded the Man Booker Prize for "The 
Luminaries," an tale set in 19th-century New Zealand that 
explores identity, greed and human frailty. 

N.Y./Region 

De Blasio, Attacking Lhota, Dominates in Their 
First Debate 
By MICHAEL BARBARO and MICHAEL M GRYNBAUM 

Bill de Blasio repeatedly linked Joseph J. Lhota to what he called 
an obstructionist national Republican Party, while Mr. Lhota 
raised questions about Mr. de Blasio’s managerial experience. 

~ Video: De Blasio and Lhota Face Off 

Developers End Fight Blocking 2 More Luxury 

Towers in Midtown 
By CHARLES V BAGLI 

Gary Barnett and Steven Roth reached a deal to allow each to 

build a residential skyscraper between 5?th Street and Central 

Park South with views of Central Park. 

As Search Goes On for Queens Boy With Autism, 

Adults at His School Face Questions 
By AL BAKER 

Eleven days after Avonte Oquendo vanished after leaving the 
Riverview School, a lawyer for the family and advocates said they 
were troubled by a mystery: How did the 14-year-old get out of the school to 
begin with? 

For more New York news, #o to NYTjmes~com/Newyork >> 

Obituaries 



Kumar Pallana, 94, Dies; Went From Yoga to 
Film 
By MARGALIT FOX 

Mr. Pallana, who spent decades on the vaudeville circuit as a 
plate spinner and was a Te×as yoga instructor, became a sought- 

after character actor in his late 7os in films by Wes Anderson, Steven Spielberg 
and others. 

Hans Riegel, Marketer of Gummi Bears, Dies at 

9o 
By MELISSA EDDY 

Mr. Riegel made the teddy bear-shaped gelatin sweets known as 
gummi bears a global favorite, and Haribo, his family-owned 
company, into an internationally recognized brand. 

Today’s Video 

~ VIDEO: The Solar Robots 
A California company thinks robots that can install and clean 
thousands of solar panels may make solar energy competitive 
with fossil fuels. 

~ VIDEO: ScienceTake: Sharing a Peahen’s Gaze 
Do a peacock’s feathers, in all their iridescent beauty, really win 

the girl? Scientists put an eye-tracking helmet camera on a 
peahen to find out where her gaze lingered. 

~ VIDEO: Ralph Lauren’s Parisian Dream 
Suzy Menkes sits down with David Lauren to discuss Ralph 
Lauren’s donation to restore and modernize the l~cole des Beaux- 
Arts in Paris. 

For more video, go to NYTimes.comA/Jdeo >> 

Editorials 

EDITORIAL 

Thinking Sensibly About Charter Schools 
By THE EDITORIAL BOARD 

On a subject that inspires passion, the public deserves a rational debate. 

EDITORIAL 

Europe’s Populist Backlash 
By THE EDITORIAL BOAR[) 

Italy’s prime minister has warned of the danger that rising populism poses to 
political and economic stability. What can he do about it? 

EDITORIAL 



Banksy’s New York Welcome 
By THE EDITORIAL BOARD 

The British street artist’s stencils and graffiti epigrams are popping up across 

the city, creating a sort of scavenger hunt for admirers. 

Op-Ed 

OP-ED [ MURONG XUECUN 

Busting China’s Bloggers 
By MURONG XUECUN 

The vast state censorship apparatus works hard to keep 

microbloggers down. 

OP-ED COLUMNIST 

Pope Trumps President 
By MAUREEN DOWD 

What can President Obama learn from Olivia Pope? (Hint: "It’s 

handled.") 

Columnist Page 

OP-ED COLUMNIST 

Sorry, Kids. We Ate It All. 
By THOMAS L FRIEDMAN 

The ones who will really get hit by all the cans we’re kicking 

down the road are young people. Are they paying attention? 

Columnist Page 

ON THIS DAY 

O:n OcL ~6, ~964, Chi~a detonated its first atomic bomb~ 
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From: 

Sent: 

To: 

Subject: 

Oxford University Press <library.marketing@oup.com> 

Wednesday, October 16, 2013 10:06 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Start your research with University Press Scholarship Online 

Click here to view this email as a web page 

~i’NIVERSITY PRESS 

Contact Us 

Your institution has access to thousands of e-books 
through University Press Scholarship Onfine! 

Univers#y Press Schdarsh        (UPSO) is a vast and rapidly expanding cross-searchable library 
that aggregates academic e-book content from leading university presses. Research that previously 
would have required a user to jump between a variety of books and disconnected websites can now 
be concentrated through the UPSO search engine. 

UPSO provides scholarly content in almost 30 subject areas including Histo~, Bio~o~, ~e~i~, 
Philoso~, Literature, and Music. Additionally, this year, we’ve welcomed five new partner presses, 
Manchester Universi       , University=of Chic        , ~ool Universi       , Stanford 
Universit~v Press, The M~T Press, and later this year we’ll welcome Yale University Press. 

Benefits of University Press Scholarship Online for Scholars 

Save time with at-a-glance keywords and abstracts at both book and chapter levels 
Quickly build bibliographies with automatic exports citations to RefWorks, Endnote, Reference 
Manager, and ProCite 
Personalize by creating links to favorite books, chapters, and searches to cut down on 
research time 
Mobile optimized 

Start your research now by visiting universit~ressscholarshig,com or search across our sublect area 
~ today to discover content in your field of interest. 

If you have any questions, please contact us at libra~.marketin .com. 

Sincerely, 

Oxford University Press 

Online Products 



Oxford University Press t 198 Madison Avenue I New York, NY 10016 

._U4sdate Your Preferences t Unsubscribe I Customer Service 

Oxford University Press wilt never sell, renL or trade your email address to other companies. To unsubscdbe or update 
your subscription preferences, please follow the links above, This is a commercial message. 

UNIVERSITY PRESS 

If you would prefer not to receive fu[lher messages from this sender, please Click Here and confirm your request. 



From: 

Sent: 

To: 

Subject: 

jabel@dconc.gov 

Wednesday, October 16, 2013 1:08 PM 

j abel@dconc.gov 

Library Programs: International Quilts, American Teachers & PlayMakers 

iNTERNATIONAL QUILTS WITH WILLA BRIGHAM 
Saturday, Oct. 19, 3 p.m. 
Main Library 

Durham County Library will partner with Sister Cities of Durham to host Willa Brigham, member of the African American 

Quilt Circle of Durham, for a tour of six Sister City quilts on Saturday, October 19 at 3 p.m. at the Main Library, 300 N. 

Roxboro St. 

Quilts reflect America’s heritage and diverse cultural traditions. To foster exploration of other unique global quilting 

traditions, Sister Cities of Durham recently commissioned quilts from each of its Sister City partners. Durham’s Sister 

Cities are Durham, UK (sister city since 1975); Kostroma, Russia and Toyama, Japan (sister cities since 1989); Arusha, 

Tanzania (sister city since 1991) and the newest city Zhuzhou, China (sister city since 2012). Quilts from each of these 

cities will be on display during the program. 

Brigham is an Emmy award-winning storyteller. She is a writer of short stories, poetry and songs and is the host of 

WRAL’s television show, "Smart Start Kids." Sister Cities is an international, non-profit, citizen diplomacy network that 

creates and strengthens partnerships between U.S. and international communities to increase global cooperation and 

mutual respect and understanding at the local level. Sister Cities of Durham is 25 years old and supports ongoing 

projects and exchanges with six international partners. 

Durham County Library Presents Film, American Teacher, Collects School Supplies 
Sunday, Oct. 20, 3 p.m. 
Rogers-Herr Middle School, 911 W. Cornwallis Rd. 

Durham County Library will host a film showing of American Teacher at 3 p.m. on Sunday, October 20, at Rogers-Herr 

Middle School, 911 W. Cornwallis Road. The library will collect donations of school supplies at the showing to benefit 

Crayons2Calculators, a Durham nonprofit that serves students by providing free supplies to schoolroom teachers. 

Narrated by Matt Damon, the film highlights the sacrifices made by four teachers, working in disparate urban and rural 

areas, with interviews of policy experts and startling facts. The film is based on The New York Times bestselling 

book Teachers Have It Easy: The Big Sacrifices and Small Salaries of America’s Teachers by Daniel Moulthrop, and 

directed by Academy Award-winning filmmaker Vanessa Roth. Durham educator Steve Unruhe will introduce the film, 

and will lead the question and answer period. 

Though it is well documented that the most important school-based factor in students’ academic achievement and 

future success is the quality of their teachers, 46 percent of public school teachers leave the profession within the first 

five years of being in the classroom. Salaries and stress are among the top reasons teachers cited. Sixty-two percent of 

teachers in the U.S. have second jobs outside of the classroom - like tutoring, mowing lawns, selling stereos, or 

bartending - to be able to afford to teach. Teachers report that they spend on average between 5500 to 51000 out of 

their own pockets to supply their classrooms each year. 

Unruhe has taught for 27 years in Durham Public Schools and currently teachers at Riverside. In 1997, he won the 

Presidential Award for North Carolina for excellence in secondary mathematics. He is the past president of the Durham 

Association of Educators and writes an occasional education column for the Herald-Sun. 

This program is co-sponsored by Crayons2Calculators. 

IN THE WINGS: PLAYMAKERS ON METAMORPHOSES/THE TEMPEST 
Monday, Oct. 21, 7p.m. 
Southwest Regional Library 



Durham County Library will host the director and members of the cast from PlayMakers production of Metamorphoses 

by Mary Zimmerman and The Tempest by William Shakespeare. The program takes place at 7 p.m. on Monday, October 

21, at the Southwest Regional Library, 3650 Shannon Road. 

The discussion will be led by Artistic Director Jeff Meanza and includes guest Co-Director Dominique Serrand and 

PlayMakers company member, actor Jeffrey Blair Cornell. Metamorphoses is based on Ovid’s narrative poem re- 

imagined pool-side by the PlayMakers. It presents the poetic myths of Midas, Orpheus and Eurydice, Eros and Psyche, 

and others to juxtapose the ancient and contemporary in breathtaking storytelling and gorgeous imagery, exploring the 

timeless theme of love in all its forms. The Tempest is Shakespeare’s last play and the theatre’s first work of magical 

realism. In the aftermath of a shipwreck of his own conjuring, exiled Prospero wields magical powers and manipulation 

to restore his daughter Miranda to her rightful place. 

These programs are sponsored by Durham Library Foundation. For more information, contact Joanne Abel at 919-560- 

0268 or visit durhamcountylibrary.org. 

Joanne Abe~ 
Humanities and Adult Programming Coordinator 

iabel@dconc.Kov 
Durham County Library 

300 North Ro×boro Street 

Durham~ North Carolina 27701 
Office (9~9) 560°0268 [ Fax (9~9) 560o0~37 

This message is being sent on a public e-mail system and may be subject to disclosure under the North Carolina Public 
Records Act. 



From: 

Sent: 

To: 

(~c: 

Subject: 

Lauder, Valarie A <vlauder@email.unc. edu> 

Thursday, March 8, 2012 8:31 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Lauder, Valarie A <vlauder@email.unc.edu> 

Classic Movie Night 

Dear Jan, 

I’m not sure my e-mail to you yesterday went through. I think there was a delivery problem, so am going to 
simply send this to be sure I have the right address ... then follow with my message. 

Val Lauder 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, July 9, 2012 9:12 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

To-Do list 

Hi Jan: 

Here is a to-do list, as you requested. I just got Anne’s email where she mentioned that we will come 
up with an organized system for getting you a to do list on Mondays. In the meantime: 

Committee appointments: 
¯ Community and Diversity: waiting for responses from Maria DeGuzman, Patricia Parker (I think 

she might say no since she is on other diversity committees and has been very busy; might be 
good to have a backup in case), and Adaora Adimora; will need to select Chair when full 
committee is constituted 

¯ Faculty Welfare Committee: waiting for responses from Jackie Overton (she may need to be 

called), and Kristin Reiter; will need to select Chair when full committee is constituted 
¯ FITAC: Need to reappoint James Porto to another term extending his present term to 2015; 

Need to appoint a replacement for Carlton Moore 
¯ Fixed Term Faculty: need one more member out of faculty council roster and need to designate 

a Chair 

That is all for the moment. Did you ever make the appointment to the University Health Insurance 
Committee? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Friday, September 7, 2012 7:57 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: Search Committee Access to PeopleAdmin 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 

University of North Carolina 
Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 
web: parrcenter.unc.edu 

from." Sikora, Dina 
Sent." Thursday, June 14, 2012 12:43 PM 
Subject." Search Committee Access to PeopleAdmin 

Search Committee Chair(s) and Members: 

To access the applicant materials, please go to https://unc.peopleadmin.com/hr See the note in the top of sign in box, if 

you have an ONYEN account click here to log in. Continue Iogin to PeopleAdmin with your ONYEN and password. 

On the Welcome page once you are logged in, hover over the "Postings" menu item (top of the page) and click on the 

correct position type: Permanent Instructional/Research/Executive (EPA NF). The posting(s) will be listed under Position 

Title. In the right column, hover over "Actions" and click on either "View Posting" or "View Applicants". You may click on 

any of the links to review the candidates’ documents or hover over the "Action" link and click on "View Application" to 

see their actual application, which includes supplemental questions. 

you have multiple roles in PeopleAdmin, make sure that your role in the drop down menu (top right corner) is 

~Search Committee Member/Chair’. 

not, please select this role and click the little refresh button to the right of the drop down menu 

If you have any questions please contact Rudy Jones using the information below. 

Rudolph V. Jones 

Assistant Equal Opportunity/ADA Director University of North Carolina at Chapel Hill 

100 East Franklin Street, Unit 110 
Campus Box 9160 

Chapel Hill, NC 27599 

rud¥ jones@unc.edu<mailto:rudy jones@unc.edu> 
Tel: 919-966-3576 

Fax: 919-962-2562 



From: 

Sent: 

To: 

Subject: 

Fuchs, Stephen M <Stephen.Fuchs@tufts.edu> 

Tuesday, November 27, 2012 2:15 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
greetings from Boston 

Jan, 

Greetings from the snowy northeast! We’re getting our first snow of the year - which thankfully doesn’t seem too bad. I hope you are 
doing well and that Sibby has found a way to keep you involved in RCR training for the postdocs at UNC. I am working on my first 
ethics/RCR proposals at Tufts. I am working on a NSF proposal focused on the "Ethical Issues associated with Emerging 
Technologies". It’s partly because it matches the expertise of the faculty quite well and partly because its an area NSF seems to be 
particularly interested in. Anyway, I had a question about a related organization that I found and I was hoping you might be able to 
judge the legitimacy of it. Have you ever heard of the Institute for Ethics and Emerging Technologies (            ? It seems like 
more of an advocacy group on its face but that may only be because I’m not familiar with any of the people involved. I’m just 
wondering if such a group might be a resource to us as we develop this program or if it’s something I should just ignore. Any insight 
would be much appreciated - and even if you had none - it was a nice excuse for me to at least say HI. 

Hope you had a great Thanksgiving! 

Steve 

Stephen M. Fuchs, Ph.D. 
Assistant Professor 
Department of Biology 
Tufts University 
200 Boston Ave. Suite 4700 
Medford, MA 02155 
(617) 627-0310 
stephen.fuchs@tuft s.edu<mai~to: stej~hen ft~chs~m f~s. ed~> 



From: 

Sent: 

To: 

Subject: 

Torres, Cesar <crtorres@brockport.edu> 

Sunday, August 19, 2012 1:02 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Invitation 

Dear Jan, 

I hope this message finds you well and that you are enjoying the last stretch of the summer. 

I have signed a contract with Bloomsbury to edit A Companion to the Philosophy of Sport. The book will offer 
a comprehensive and thorough guide to the discipline. It has several sections, one of which is a Glossary of 
Key Terms and Concepts. These key terms and concepts are essential to understand the historical development 
and state of the philosophy of sport. 

I am writing to ask if you would be interested in contributing one of the entries in the Glossary of Key Terms 
and Concepts. Specifically, I have in mind the entry on "Competition." The entry (750 words) should provide 
an introduction and overview of the topic. In addition to any reference used, it should also have two or three 
suggestions for further reading. The entry should be aimed at an audience of advanced undergraduates, 
postgraduates, scholars, researchers, and those with a particular interest in the philosophy of sport. 

I would appreciate if you let me know by Monday, September 3 if you would be interested in contributing to A 
Companion to the Philosophy of Sport. The deadline to submit the first draft of the entry is February 1, 2013. 
Of course, early submissions are welcome. 

I look forward to hearing from you and hope you will want to contribute to what I believe will be an exciting 
project. 

Sincerely, 

Cesar 



From: 

Sent: 

To: 

Subject: 

Torres, Cesar <crtorres@brockport.edu> 

Wednesday, January 2, 2013 12:34 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; ttager, Peter <phager@brockport.edu>; 
’Dennis.Hemphill@vu.edu.au’; ’apflee 1 @tigers.lsu.edu’ 

Friendly reminder 2 

Dear colleagues, 

I hope that you are enjoying the holidays and all best wishes for the New Year. This message is a friendly 
reminder that your entry forA Companion to the Philosophy of Sport is due in one month (February 1, 2013). 
Of course, early submissions are welcome! 

All best wishes, 

Cesar 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Sunday, April 17, 2011 11:35 AM 

The advisory mailing list <advisory@listserv.unc.edu> 

RE: [advisory] Congratulations to Joe! 

Thanks Joe for all your service to the University and for accepting another term as Secretary of the Faculty. 

Best, 
Jan 

From." A. T. Panter [panter@unc.edu] 
Sent: Saturday, April 16, 2011 9:45 PM 
To." The advisory mailing list 
Subject." [advisory] Congratulations to Joe! 

Dear All, 

I am happy to report, via Lissa who represented our committee yesterday at Faculty Council, that Joe’s 
nomination for Secretary of the Faculty was unanimously endorsed by the Council!! This will be his fourth term. 
As we have personally experienced in so many ways, Joe truly is a devoted and outstanding Secretary. 

His continuation in this role is great news for all of us! 

Best, 

Abigail 

A. T. Panter 
panter@unc.edu 

¯ -- You are currently subscribed to 

advisory as: JMBOXlLL@email.unc.edu. To unsubscribe send a blank 
email to leave-29027315-29942843.01 da338c674688bb651 cfl 3169a7429f@listserv.unc.edu 

¯ -- You are currently subscribed to 

advisory as: JMBOXlLL@email.unc.edu. To unsubscribe send a blank 
email to leave-29028662-29942843.01 da338c674688bb651 cfl 3169a7429f@,listserv.unc.edu 





From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Sunday, February 12, 2012 10:57 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

game ntoes 

Keys to game-Ga Tech 2-12-12.doc 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Saturday, February 18, 2012 10:29 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
b-ball notes 

Keys to game-NCSU-2-19-12.doc 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Sunday, February 26, 2012 11:12 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Duke game notes 

Keys to game-Duke-2-26-12.doc 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



North Carolina Women’s Basketball 12-13 Schedule--Radio Commentary 

Sundoy, Oct. 28 2pm 

Thursdoy, Nov. 1 7pm 
Carson Newman (Exhibition) Chapel Hill, NC 

Wingate University (Exhibition) Chapel Hill, NC 

Pre-season WNIT 

Friday, Nov. 9 5pm WNIT vs. Davidson College Chapel Hill, NC Jan-change to Deb 

Sunday, Nov. 11 5pm WNIT vs. TBD Chapel Hill, NC Jan-change to Deb 

Wednesday, Nov. 14 7pm WNIT vs. TBD Chapel Hill, NC Deb-change to Jan 

Sunday, Nov. 18 4pm WNIT vs. TBD TBD Both?? 
(Davidson, Delaware, Duquesne, Georgetown, Illinois St, Iowa, Kennesaw St, Liberty, Middle Tennessee St, Memphis, Morehead St, Northern Illinois, Sacred Heart) 

Saturday, Nov. 24 **TBD~ **LaSalle Chapel Hill, NC Jan 

Sunday, Nov. 25 6pm UNC-Asheville Chapel Hill, NC Jan 

Wednesday, Nov. 28 7pm ACC/Big 10 vs Ohio State Chapel Hill, NC Both 

Wednesday, Dec. 5 7pm Chapel Hill, NC 

Wednesday, Dec. 12 11am 

Sunday, Dec. 16 2pm 

Wednesday, Dec. 19 7pm 

Friday, Dec. 28 2pm 

Sunday, Dec. 30 2pro 

Thursday, Jan. 3 7pm 

Sunday, Jan. 6 2pm 

Thursday, Jan. 10 7pro 

Sunday, Jan. 13 2pm 

Thursdoy, Jon. 17 6:30pm 

Thursday, Jan. 24 8:30pm 

Sunday, Jan. 27 2pm 

Thursday, Jan. 31 7pm 

Sunday, Feb. 3 lpm 

Thursday, Feb. 7 7pm 

Sunday, Feb. 20 22:30am 

Thursday, Feb. 14 7pm 

Sunday, Feb. 17 lpm 

Friday, Feb. 22 8:30pm 

Sunday, Feb. 24 l :30pm 

Thursday, Feb. 28 7pm 

Sunday, March 3 4pm 

March 7-10 TBD 

at University oJ: Tennessee 

Radford 
North Carolina Central University 

at Coastal Carolina University 

East Carolina University 

East Tennessee 5tare University 

Jan 

Chapel Hill, NC Deb 

Myrtle Beach, SC 

Chapel Hill, NC Jan in NYC? 

at Clemson University 

University of Maryland 

Virginia Tech 

at N. C. State University 

Georgia Technical Institute (ESPN3) 

University of Virginia (RSN-TV) 

at University oJ: Maryland (RSN-TV) 

at University oJ: Miami (ESPN2) 

Florida 5tare University (ESPN3) 

Duke University (ESPNU) 

at Boston College 

Chapel Hill, NC Both 

Chapel Hill, NC Jan 

Raleigh, NC Jan 

Chapel Hill, NC Jan 

Chapel Hill, NC Deb 

College Park, MD 

at Georgia Technical Institute (ESPNU) 

Wake Forest University 

at Florida State University (RSN-TV) 

at Virginia Tech (RSN-TV) 

N. C. State University (ESPNU) 

Boston College 

at Duke University 

at ACC Tournament 

Chapel Hill, NC Jan in Calif?? 

Chapel Hill, NC Both?? 

Chapel Hill, NC Jan 

Blacksburg, VA 

Chapel Hill, NC Both 

Chapel Hill, NC Jan in San Antonio 

Durham, NC Jan 

Greensboro, NC Both 

~LaSalle game time will be determined by game time set ~:or Football vs. Maryland game time. 

March 23 - 26 First and Second Rounds - Pete Maravich Assembly Center (Baton Rouge, Louisiana), Coors Events Center 

(Boulder, Colorado), Comcast Center (College Park, Maryland), Reed Arena (College Station, Texas), St. John Arena (Columbus, 

Ohio), Cameron Indoor Stadium (Durham, North Carolina), Carve~Hawkeye Arena (Iowa City, Iowa), Thompson-Boling Arena 

(Knoxville, Tennessee), KFC Yum! Center(Louisville, Kentucky), United Spirit Arena (Lubbock, Texas), Bob Carpenter Center 

(Newark, Delaware), Carnesecca Arena (Queens, New- York), McCarthey Athletic Center(Spokane, Washington), Maples Pavilion 

(Stanford, California), Gampel Pavilion (Storrs, Connecticut), Ferrell Center (Waco,Texas) 

March 30 & April 2 - Ted Constant Center ( Norfolk, VA), Chesepeake Energy Arena (Oklahoma City, OK), Spokane Veterans 

Memorial Arena (Spokane, WA), Sun National Bank Center (Trenton, N J) 

April 7 & 9 Women’s Final Four - New Orleans Arena (New Orleans, LA) 



North Carolina Women’s Basketball 12-13 Schedule--Radio Commentary 

Sunday, Oct. 28 2pm 

Thursday, Nov. 1 7pm 
Carson Newman (Exhibition) Chapel Hill, NC 

Wingate University (Exhibition) Chapel Hill, NC 

Pre-season WNIT 

Friday, Nov. 9 5pm WNIT vs. Davidson College Chapel Hill, NC Deb 

Sunday, Nov. 11 5pm WNIT vs. TBD Chapel Hill, NC Deb 

Wednesday, Nov. 14 7pm WNIT vs. TBD Chapel Hill, NC Jan 

Sunday, Nov. 18 4pm WNIT vs. TBD TBD Both?? 
(Davidson, Delaware, Duquesne, Georgetown, Illinois St, Iowa, Kennesaw St, Liberty, Middle Tennessee St, Memphis, Morehead St, Northern Illinois, Sacred Heart) 

Saturday, Nov. 24 **TBD~ **LaSalle Chapel Hill, NC Jan 

Sunday, Nov. 25 6pm UNC-Asheville Chapel Hill, NC Jan 

Wednesday, Nov. 28 7pm ACC/Big 10 vs Ohio State Chapel Hill, NC Both 

Sunday, Dec. 2 TBD 

Wednesday, Dec. 5 7pm 

Wednesday, Dec. 12 11am 

Sunday, Dec. 16 2pro 

Wednesday, Dec. 19 7pro 

Friday, Dec. 28 2pm 

Sunday, Dec. 30 2pro 

Thursday, Jan. 3 7pm 

Sunday, Jan. 6 2pm 

Thursday, Jan. 10 7pro 

Sunday, Jan. 13 2pm 

Thursday, Jan. 17 6:30pm 

Thursday, Jan. 24 8:30pm 

Sunday, Jan. 27 2pm 

Thursday, Jan. 31 7pm 

Sunday, Feb. 3 lpm 

Thursday, Feb. 7 7pm 

Sunday, Feb. 10 11:30am 

Thursday, Feb. 14 7pm 

Sunday, Feb. 17 lpm 

Friday, Feb. 22 8:30pm 

Sunday, Feb. 24 l:30pm 

Thursday, Feb. 28 7pm 

Sunday, March 3 4pm 

March 7-20 TBD 

at University o] Tennessee 

Radford 
North Carolina Central University 

at Coastal Carolina University 

East Carolina University 

East Tennessee 5tare University 

at Clemson University 

University of Maryland 

Virginia Tech 

at N. C. State University 

Georgia Technical Institute (ESPN3) 

University of Virginia (RSN-TV) 

at University o] Maryland (RSN-TV) 

at University o] Miami (ESPN2) 

Florida 5tare University (ESPN3) 

Duke University (ESPNU) 

at Boston Coflege 

at Georgia Technical Institute (ESPNU) 

Wake Forest University 

at Florida State University (RSN-TV) 

at Virginia Tech (RSN-TV) 

N. C. 5tare University (ESPNU) 

Boston College 

at Duke University 

at ACC Tournament 

Chapel Hill, NC Jan 

Chapel Hill, NC Deb 

Con way, SC 

Myrtle Beach, SC 

Chapel Hill, NC Deb 

Clemson, SC ..... 

Chapel Hill, NC Both 

Chapel Hill, NC Jan 

Raleigh, NC Jan 

Chapel Hill, NC Jan 

Chapel Hill, NC Deb 

College Park, MD .... 

Coral Gables, 

Chapel Hill, NC Deb 

Chapel Hill, NC Both?? 

Atlanta,ChestnutGAHill" MA 
Chapel Hill, NC Jan 

Blacksburg, VA 

Chapel Hill, NC Both 

Chapel Hill, NC Deb 

Durham, NC Jan 

Greensboro, NC Both 

~LaSalle game time will be determined by game time set]or Football vs. Maryland game time. 

March 23 - 26 First and Second Rounds - Pete Maravich Assembly Center (Baton Rouge, Louisiana), Coors Events Center 

(Boulder, Colorado), Comcast Center (College Park, Maryland), Reed Arena (College Station, Texas), St. John Arena (Columbus, 

Ohio), Cameron Indoor Stadium (Durham, North Carolina), Carve~Hawkeye Arena (Iowa City, Iowa), Thompson-Boling Arena 

(Knoxville, Tennessee), KFC Yum! Center(Louisville, Kentucky), United Spirit Arena (Lubbock, Texas), Bob Carpenter Center 

(Newark, Delaware), Carnesecca Arena (Queens, New- York), McCarthey Athletic Center(Spokane, Washington), Maples Pavilion 

(Stanford, California), Gampel Pavilion (Storrs, Connecticut), Ferrell Center (Waco,Texas) 

March 30 & April 2 - Ted Constant Center ( Norfolk, VA), Chesepeake Energy Arena (Oklahoma City, OK), Spokane Veterans 

Memorial Arena (Spokane, WA), Sun National Bank Center (Trenton, N J) 

April 7 & 9 Women’s Final Four - New Orleans Arena (New Orleans, LA) 



From: 

Sent: 

To: 

SubJect: 

Attach: 

Jane High <jhigh@uncaa.unc.edu > 

Wednesday, November 14, 2012 2:09 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Geogetown 

20121114123731514.pdf 

Jane High 
UNC Women’s Basketball 

Admin Assistant 

9!9-962-5!87 ofc 

919 -962-2506 fax 



GEORGETOWN IS ATHLETIC AND PHYSICAL. 

GEORGETOWN WILL LOOK TO RUN ON OFFENSE, BUT PRESSES SLOWING THE GAME DOWN. THEY ARE KNOWN FOR THEIR 
1-2-2 MATCHUP ZONE AND THEIR 2/3 COURT PRESSES BACK INTO THElR 1-2-2 MATCHUP. 

Carolina Basketball!! 
¯ Pressure them! Do not let them run their offenses[ 
¯ Play Fast and Physical.l! 
¯ THEIRPRESSESANDZONESARETIGHT(SKIP 

PASSES) AND FIVE PLAYERS CAN BE ON ONE SIDE 
OF THE FL OOR~ 

° MUSTBEABLETOHAND_IFTHEIR TIGHTPRESSES 
AND YOU CAN BEAT THEM BEFORE THEY SET UP. 
AGAINSTTHEIR TIGHTZONES. SKIP PASSES PLUS 
ONE AREA VAILABLE IN ALL POSITIONS OF OUR 
ZONE OFFENSES AND.L OOK FOR THEM OFTEN. 
PASS FAKES ARE IMPERATIVE AND THE ENTIRE 
ZONE WILL MOVE-I-WO FEETWITH THEM. 

14 Sugar Rodgers 8-19 42% 915 

.."i:.~..::.~i.;~e~:i~ii~.~.:~..::.::~i..:."...~...~:;i 
33 Brittany Home 0-3 0% 1.5 

21 Jasmine Jackson 0-1 0% 0.5 

22 Log~ Battle 0-3 0% 1.5 

Sydney ~lson         0-0      0% 

¯ ~:.~ ~2..:./.::::..~. ~.~re..::::. :~:.......: ..~::.o~.d :.:..:...:...:.: . :o~..::;:. :.::~.~..... o,o~::>..: .: 

42     Vanessa Moore      0 0       0%       0.0 
i:.:~. ::.:: .: ~::.:.:::i~:::. ::~i~::~.~i~::.~::~.i : ::::::::::::::::::::::::::::::::::::::::::::::::: 

33     Brittany Home       ]-2       50%      1,0 

¯ .::.ii~i:2i !~::::~..:~ ~:.::3~:~i:~i~i::.:~:.:::::::ii". ::.: ~::15~18 : :::::::::::::::::::::: :~2~.::::.::::i :.i~.:.’:. 0:~:.’: 
23     Samisha Po’,,ve~[      2-3       66%      1.5 

’~:~.~.~."I.i".I!~S~:d~.".W.:,L~.o. :i.’..:.: .:~.i ..:.. .~i.~ :.i...:.:~:::..:: :~ ::::~.:".:i:i:: :i~.:i~ :~/~... .:: ?!~ 
II     Andrea White       5-6       83%      3.0 

35     Dominique Wta[~s     2-2       100%     1.0 

¯ ::o ::...::.:::L.., ’.~.:K~ ~a~ .. ~ :. :~......:.:::::::::.i:i .:i~-2::. ::~.:~.:"-:: .~.®~.: :.~ i~i ,~.0. ::~ ::~:.,i"..:. :: ~ 

1 ~ North Carolina 



FASTBREAK - FASTBREAK ON STEALS AND REBOUNDS 
AND SOME MADES 

VS OUR 21 BLACK - PASS AND SCREEN AWAY - HIGH 
POST CONTINUITY OFFENSE - SET PLAYS FOR #14 AND 
FIBS (LOW CLOCK) 

VS OURZONE - HIGH POST CONTINUITY OFFENSE 

VS OUR 13 OBU - KNOW SETS AND MATCH UP 

VS OUR SIDELINE 4Z RED - ZIPPER INTO LOW TRIPLE FOR 
#14 

VS OUR 22 BLUE - 2-1-2 POST ~N MIDDLE (SKIP PASS) 

VS OUR 41 RED - GUARDS STACK 

VS OUR42 RED - 2-1-2 GUARD ~N MIDDLE(SKIP PASS) 

¯ Communicate! (TALKAND POINT) 
¯ Transition Defense! (SPRiNT) 
o Keepthem out of the house! (PAINT) 
¯ Run them offthefence (THREE-POINTL1NE) 
¯ Make them take tough contested two’s in the yard[ 

(BETWEEN PAINTAND THREE-POINT LINE) 
¯ NO TOU(~HESFOR #:14 
¯ Rebound]!! 

TRANSITION - MAN MATCHUP ZONE - YOU CAN BEAT 
THEM DOWN THE ~,OURT AND THEY DQ... NOT~_ 
MA T~H~UP WEIJJ!! 

MAN -SOFT PRESSURE - NO DENY- GOOD BOXOUTTEAM 
(SWIM - ROLL) 
POST DEFENSE- BEHIND - DENY SOME 
BALLSCREEN DEFENSE - UNDER- SWITCH -TRAP 

ZONE - 1-2-2 MATCHUP ZONE - 1-3-:i AND 2-3 SYRACUSE 
ZONE 

OBU - 2-3 ZONE 

SIDELINE - MAN OR ZONE AND WILL TRAP 

PRESS DEFENSE - t-2-2 2/3 COURT PRESS INTO 1-2-2 
MATCHUPZONE 
1-1-2ol 2/3 COURT PRESS INTO 1-3-1 ZONE 
2-2-1 2/3 COURT PRESS INTO 2-3 SYRACUSE ZONE 
OUR 41 RED 

¯ Communicatel 
, Fly!Fast!Sprint! 
¯ Attackthe tirol- Get them in rotation! 
¯ Ba[iandp[ayermovement! 
¯ Spacing! 
. SKIP PASSES! 
¯ Offensive rebound!!! 

2 North Carolina 



26:30 6.0 35% 0% 66% 
¯ STARTING POINT GUARD 
¯ HOT CLOSEOUT! 
¯ GOOD BALL HANDLERAND PASSER (PRESSURE HER) 9 ASSiSTAND ONLY 2 TURNOVERS! 
¯ SHOT FAKE PULL UPJUMPERAFTER 2 DRIBBLES! 

35:30 28.5 43% 42% 88% 7.0 3,5 
STARTING WING 
HOTCLOSEOUT! 
SHOOT FROM ANYWHERE - ANYTIME! - TRANSITION PULL UP THREE OR GREAT HESITATION AND GO TO THE 
BASKET- MORE UKELY TO DR~VE LEFT BUT CAN GO RIGHT- SHOT FAKE PULL UP JUMPER- GOOD POST MOVES 
VS DELAWARE - 35 POINTS -4-11 FROM THREE - 9-10 FROM THE LINE - 5 STEALS AND 7 TURNOVERS! 

16:30 1,5 10% 
¯ STARTING WING 
¯ COLD CLOSEOUT! 
¯ DRJVERAND OFFENSIVE REBOUNDER! 

0% 50% 2,o 1.0 

15,5 
, STARTING POST SUB/WING 
¯ COLD CLOSEOUT! 
, DRIVER LEFT! 
¯ GREAT OFFENS]VE REBOUNDER! 

65% 0% 83% 7.0 2.0 

15:00 3.0 28% 
¯ STARTING CENTER 
¯ COLD CLOSEOUT! 
¯ BIGAND PHYSICAL! 
¯ MAKEOPEN 15-17 FOOTJUMP SHOT[ 
° GOOD SCREENER[ 
’ FAIR POST MOVES! 
¯ REBOUNDER! 

4,5 



8.5 
SUB POINT GUARD/WING 
HOT CLOSEOUTI 
WiLL SHOOT OPEN THREE! 
DRIVER! 

66% 0% 62% 1.5 1.0 

19:0~ 3.0 
SUB POST 
COLD CLOSEOUT! 

60% 0% 0% 3.0 0.0 

15:30          6.0 
¯ SUB POST 
¯ COLD CLOSEOUT! 
¯ REBOUNDER! 

33% 0% 44% 4,0 0.0 

2.0 
¯ SUBPOST 
¯ COLDCLOSEOUT! 
’ REBOUNDER! 

50% 0% 100% 1.0 0.0 

,~m ~’:111 ~, ’" ~, III I :~. IIIIIII .~, 
5:30 2.0 25% 0% 100% 2.0 0.0 

¯ SUB POST 
¯ COLD CLOSEOUT! 

4 North Carolina 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Thursday, September 22, 2011 10:48 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
receipt 

Park-ride receipt.docx 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



Articulating Africana Philosophy 
Panel Descriptions 

Please think of these descriptions as starting points for reflection. We are happy 
to have people think broadly and experimentally about the issues in each area. 
Where specific questions appear below, they are meant to open onto a broader 
field to explore, not to confine that exploration only to the considerations that the 
questions put into play. Panelists may of course use their time to raise questions 
for the assembled group to consider, and might profitably think of their 
presentations as invitations to converse. 

We will be enthusiastically attentive to time limits and ask that you take care to 
limit your remarks to the time allotted. It may be helpful to organize your thoughts 
around a small number of concrete ’takeaways’ - questions for further 
discussion, or points for the audience to ponder. 

Methodologies 
We invite this panel’s participants to consider the utility of various established 
philosophic orientations for Africana philosophy. The discussion may open onto 
questions about the efficacy of particular approaches - e.g., liberalism, critical 
theory, pragmatism - for liberatory work at the level of theory. But it may also 
open onto questions about the way Africana thought is received, as a matter of 
professional practice, in the mainstream institutional spaces that are devoted to 
these approaches. 

Gender/Sexuality 
We invite this panel’s participants to consider the place of gender and sexuality in 
Africana philosophy. This may mean exploring the various ways gender and 
sexuality are (or are not) taken up in research and teaching, and ruminating on 
the degree to which Africana scholarship marginalizes or erases gender and 
sexuality. But it may also mean reflecting on professional considerations like 
hiring, networking, and progress to tenure. 

Publishing 
We would like for this panel’s participants to share their insights into the 
contemporary prospects for publishing in Africana philosophy. Insights in relation 
to questions like the following will be especially welcome: What are the 
challenges and successes? What publishers, journals, and book series offer the 
most interesting, promising, or overlooked opportunities for researchers in this 
area? What advice might you offer graduate students and junior faculty about 
publishing in this area? 

Boundaries 
We would like for this panel’s participants to consider Africana philosophy’s 
current prospects in light of its penchant for crossing disciplinary and geographic 
boundaries. Its practitioners have often had to do their work outside the spaces 



set aside for professional philosophers - in, among other places, the forums 
created for Africana studies scholars. And the broadly geographic framing of the 
work - as derived in some sense from something called ’Africa’ - refuses the 
obvious alternative frames formulated in terms of nationality. This panel might 
consider whether certain approaches to Africana philosophy subtly reinstitute 
narrower geographic frames related to nationality, whether the broad geography 
of the Africana idea(I) is too broad to be of use, or whether doing Africana 
philosophy from a professional space outside philosophy facilitates or 
complicates the work. 

Institutions 
We invite this panel’s participants to reflect on their experiences as leaders, 
members, or critics of standing institutions in philosophy. We are interested in 
organizations that aim to support work in Africana philosophy, as well as in the 
way mainstream organizations advance or hinder this work. Panelists might 
productively reflect on the meaning and significance of having our own spaces as 
well as on methods and strategies for continuing to support and enlarge these 
spaces moving forward. 

Trailblazers 
These panels will feature pioneers in the area of Africana Philosophy. We invite 
the panelists to reflect on their experiences in the discipline of philosophy in 
general, along with the failures, successes, and lessons involved in developing 
the forms of Africana philosophy with which they are most familiar. Panelists 
should of course feel free to comment on any of the themes that have emerged 
during the other panels and the ensuing discussions. 



ARTICULATING AFRICANA PHILOSOPHY 
November 4-5, 2011 

The Pennsylvania State University 

1. The theme: We’ve chosen the theme ’Articulating Africana Philosophy’ because we 
hope to assess the field’s progress in making its preoccupations and practices more 
explicit, and to consider some of the joints and seams that both cut across and 
connect the field. Thinking about these two senses of’articulation’ in Africana 
philosophy leads us to questions like these: What are the prospects for publishing in 
the field today? How effectively do we register intersectional considerations, 
especially in light of the way Anglophone Africana thought has historically 
privileged race over gender and US exceptionalism over diasporic considerations? 
What does the field look like to the people whose often-unrecognized work made 
possible its contemporary mainstream respectability? And: has the ’Africana’ idea 
outlived its usefulness? 

2. The format: We would like to explore these questions in a flexible, conversation- 
oriented workshop format. The presentation times will be relatively short, by 
academic conference standards - between eight and ten minutes. Our hope is that 
you will use this time to share your thoughts on the practice of Africana Philosophy, 
and on the institutional matrices that support or inhibit that practice. We don’t think 
of these presentations as typical research talks, though we are sure they will be 
informed by your presence on the cutting edge of the relevant debates. We think of 
them as guided reflections on the state of the field, approached not (in the first 
instance) as a body of knowledge but as a community of inquirers, working in a 
definite disciplinary and social context. 

3. Room and board: We’ve booked rooms for all of you at the Nittany Lion Inn and the 
Penn Stater here on campus. We will cover the cost of these rooms for the nights of 
November 3rd, 4th, and 5th. We will also provide dinner on November 3rd and lunch 
and dinner on November 4th and 5th. 

4. Honoraria: In part because we’ve approached this event as a workshop, and in part 
because of financial constraints like the ones that now face most institutions of 
higher education, we will not provide honoraria. 

5. Travel: We regret that we are not able to cover travel expenses for conference 
participants. Three major airlines service the State College, PA airport (airport code 
SCE), and reasonable fares are available from all three. If you enjoy driving, we are a 
shade over three hours from multiple East coast locations (Baltimore, Washington 
D.C., New York, and Philadelphia), and the drive is beautiful, weather permitting. 

6. Local Transportation: If you arrive by air, there is a free shuttle service to the 
Nittany Lion Inn. (To take advantage of this service, please call the hotel directly at 
814-865-8500.) Also, you will find plenty of cabs available at SCE. When necessary, 
we will arrange transportation between conference venues and the provided meals. 
Downtown State College borders the campus, and is an easy walk or very short cab 
ride if you find yourself in need of something we cannot provide. 



Schedule: For the schedule of panels, with themes, see the table below. If you find 
yourself named on a panel that you can’t abide or that contradicts a previous 
agreement that we’ve made with you, please let us know. We will give you a more 
detailed sense of what we have mind for each panel in direct correspondence with 
the panel participants. 

Panel 1 

[coffee break] 
Panel 2 

Lunch 

Panel 3 

[coffee break] 
Panel 4 

Thursday 11/3 

ARRIVALS 

Friday 11/4 

Methodologies: 
Lewis Gordon 

Denise James 
Arnold Farr 

Coffee 

Gender and 

sexuality. 
Donna Dale- 

Marcano 
Devonia Havis 
Anika Mann 

Ronald Sundstrom 

Boundaries 

Charles Peterson 

Chike Jeffers 
D.A. Masolo 

Saturday 11/5 

Trailblazers 2 

Bernard Boxill 
Blanche Radford- 

Curry 
Bill Lawson 

break 

Publishing 
Nkiru Nzegwu 
Charles Mills 

Olufemi Taiwo 

Coffee 

Trailblazers 1 
Howard McGary 

Frank Kirkland 
Lucius Outlaw 

A1 Prettyman 

Dinner 

Lunch 

Associations 
Nelson Maldonado- 

Torres 

Kristie Dotson 
David McClean 
Luvell Anderson 

break 

Trailblazers 3 
Leonard Harris 

]. Everet Green 
Barry Hallen 

Dinner Welcome dinner Dinner 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Bernard R <brboxill@email.unc.edu> 

Tuesday, February 21, 2012 12:42 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

stuff for tomorrow 

The meaning of political protest.docx 

Yo, 
This is a very rough incomplete sketch of what I plan to do tomorrow. Any suggestions. I’ll finish tomorrow morning. Also 
can you double space it and return with suggestions. I can’t find the thingie to double space. 
Moi 



The Meaning of Political Protest. 

One person can express his opposition to another about something the other is doing, or can readily 

stop happening. And he can do so quietly, privately, and confidentially. In other words protest can be 

quiet, private, and confidential. But political protest is always public, and typically loud. The implication 

is that the matter protested is not a private matter, something that concerns only a few people, but 

something of concern to all or most people and especially to people in some sort of authority. 

Another implication is that the matter that is protested is serious, even grave, and that its appropriate 

resolution is urgent. Political protest involves large crowds, placards, megaphones, loud speakers, 

singing, and some disturbance of routine, even if peaceful. Less serious, less urgent matters do not 

generate the energy to create the disturbance of political protest. 

Finally protest is typically loud because it demands to be heard. To say that the matter protested is of 

public concern is not to say that the public is concerned with it. It is to say that they ought to be 

concerned though they may not be. They may be apathetic, fixated on other matters, and more or less 

determined not to pay attention to the thing protested. The protesters want to make sure that they do 

not get their way. They want to force them to pay attention to what they are saying or at least to make 

it impossible or very difficult for them to avoid hearing it. So political protest is typically loud. 

But it need not be illegal at least if the constitution provides for freedom of assembly and freedom of 

speech. In that case the protestors are only exercising their political rights and act within the law. But 

there is nothing in the very concept of protest that insists that it must always be legal. There is no 

conceptual reason why civil disobedience in which a law is broken deliberately, and publicly or openly, 

and with a determination to accept the legal penalty cannot be part of protest. Indeed civil disobedience 

is often a very effective strategy of a protest movement. Examples. Still there is no reason why protest 

must involve civil disobedience. 

The legal freedom to protest politically is essential to good government. Granted we tend to associate 

protests with democracy. But it is only because democracies must provide a space for protest if they are 

to be true to themselves. Providing such a space is essential to democracy because it is an immediate 

consequence of the commonplace that democracy without freedom of speech is impossible, for political 

protest is of course an exercise of the freedom of speech. 

But whether in a monarchy, an aristocracy, an oligarchy, or a democracy the populace must find a way 

to protest their grievances if there is to be tolerably good government. To govern well even a king or a 

ruling nobility must know when large sections of the populace believe that there are serious matters of 

public concern that demand urgent resolution. And to rule at all an oligarchy had better know when 

large sections of the populace believe that there are serious matters of public concern that demand 

urgent resolution. 

Sometimes a king if he is the ruler may prefer not to rely on protest in order to rule well. He may even 

pretend that he does not have to consult the people to know whether they support his policies or 

whether what he is doing is best. He may say that he is the people and need only to look into himself to 



know what they think. L’etat c’est moi" said Louis XlV and De Gaul is allesed to have declare "1 am 

France" when someone asked him whether the people supported his position. Fortunately this is often 

only show and the rulers takes care that this spies and courtiers tell him the mood and feelinss of his 

subjects. But spies and courtiers sometimes miss the truth, and even when they do not, they may be 

afraid to report unpleasant truths to the kin8 on the 8round that he may kill the bearer of bad news. In 

the end he had better listen directly to his subjects. 

Though a space to protest is important for all forms of government, it is especially so for democracy. In 

monarchy, oligarchy, and aristocracy, protest provides the ruler or rulers with vital information essential 

to ruling well. In democracies, where the people choose their governors, protest helps to inform them 

so that they are likely to choose good governors, or at least less likely to choose bad ones. 

Protest in a democracy that deserves the name has a further dimension. In a monarchy or aristocracy or 

oligarchy the protesters give their rulers information they need to know to govern or to govern well. In a 

democracy that deserves the name the protesters propose to enter as equals into a conversation or 

collaboration with their elected representatives. They expect their representatives not only to listen to 

what they say and to use the information to resolve the matter protested; they expect their 

representatives to respond to what they are saying; to address their concerns, to answer back, and to 

expect answers back from them. 

So democracies or the best democracies are self-governing in a very strong sense. Of course they are 

self-governing in the sense that they are not ruled by outsiders and foreigners. But monarchies and 

aristocracies are often also self-governing in that sense. Kings are typically though not always fellow 

countrymen. And democracies are self-governing in the further stronger sense that they choose who 

their governors are to be. Monarchies usually cannot make that boast. But democracies are self- 

governing in a further strongest sense. Having chosen their governors citizens participate with their 

governors in the business of government. And protest is one signal way in which they do this. The 

protestors tell the governors something, and they expect to be heard and to get a considered response. 

They expect his because in informing the governors they are also informing their fellow citizens who will 

determine whether the governors remain governors. 

This is the case even when representatives are not assumed to be mere delegates, but are elected for 

their greater wisdom and insight into how a state should be organized and governed. The assumption in 

a democracy is that even the wise may sometimes need to be instructed by their constituents. 

Protesters display no doubts about the justice of their position. They state their position and include an 

abbreviated list of arguments for it. But they do not indulge in long and convoluted arguments for it. 

They may have rehearsed such arguments prior to beginning their protest. But having begun they treat 

their conclusion as almost self-evident. The opposition is taken to be ignorant, inattentive, dishonest, or 

self-deceived. It must see the truth of what they protesters affirm if only it pays attention. Thus although 

protesters sometimes rely on rhetoric, eloquence, and the oratory of a few speakers, they tend to fall 

back on slogans often chanted and repeated. This is not necessarily evidence of anti-intellectualism. It is 



the sober recognition that human beings will often simply refuse to see the truth of what is set before 

them until their faces are rubbed in it. 

Is the populace likely to abuse the space they have to protest in a democracy? For example is it likely to 

take to protesting every small grievance; to use the space to build up a dependency on the government, 

expecting it to solve all their problems and to lose the spirit to do for themselves? More generally is it 

likely to lead to the mistaken idea that there is a political solution for every problem? The accusations 

implied by these questions has often been leveled at protesters and at the very idea of protest. In the 

early twentieth century for example Booker T. Washington charged that W.E.B. DuBois’s insistence on 

protesting segregation and the violation of voting rights followed from the mistaken idea that tinkering 

with political gadgets like the vote could secure the elevation of a race when the truth was that a race 

can elevate itself only by honest hard work. 



From: 

Sent: 

To: 

Subject: 

rwolff@afroam.umass.edu 
Sunday, May 13, 2012 5:59 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
yesterday 

Hi, Jan, 

It was lovely to see you at the party yesterday. This will give you 
my email address. I would be delighted to be helpful in any way I can. 

Cheers, 

Bob 

p.s. Tell Bernie the philosophical profession thinks he should see a 
real doctor! 

Robert Paul Wolff 
Emeritus Professor of Philosophy and Afro-American Studies 
Blog: www.robertpaulwolff.blogspot.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, July 24, 2012 1:17 PM 

Stone, Theresa <tstone@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Request for an image of you for textbook 

IMG_1078 .JPG; IMG_0812. JPG; IMG_0827.JPG 

have these... 

From: Stone, Theresa 
Sent: Tuesday, July 24, 2012 10:41 AM 
To: Boxill, Jan 
Cc: Schaefer, Adam R 
Subject: FW: Request for an image of you for textbook 

Can you or Bernie give this permission to use his picture? They called me trying to track him down. 

T 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

:102A Caldwell Hall, CB#3:125 

Chapel Hill, NC 27599-3:125 

theresastone@unc.edu 

O: (9:19) 962-33:1:1 

F: (9:19) 843-3929 

From: Susan Buschhorn [mailto:sbuschhorn@premediaqlobal.com] 
Sent: Tuesday, July 24, 2012 10:39 AM 
To: Boxill, Bernard R; Stone, Theresa 
Subject: Request for an image of you for textbook 

Dr. Boxill, my name is Susan Buschhorn and I am an image researcher at PreMediaGIobal. We work 
on behalf of Cengage Learning to obtain image permission/licensing and high-res files for their 
college level textbooks. 

I am working on a project: Ethics, le by Julie C. Van Camp. The author would like to use an image of 
you in their textbook. I checked with news/media and they told me to contact photographer Dan 
Seers, but he said he did not have a photo of you. 

Please let me know what other information you need, and if you can provide an image file. 

Thanks in advance for your time, please let me know if you have any additional questions related to 
this request. 

I thank you, 

Regards, 

Susan Buschhorn I Image Permissions Manager 

PreMediaGIobal 



The information contained in this electronic message and its attachments is intended only for the use of the individual or entity to 
which it is addressed and may contain information that is privileged, confidential and exempt from disclosure under applicable law. If 
the reader of this message is not the intended recipient, or the employee or agent responsible to deliver it to the intended recipient, 
you are hereby notified that any dissemination, copying or disclosure of the material contained herein, in whole or in part, is strictly 
prohibited. If you have received this electronic message in error, please notify the sender and delete this message and attachments 
from your system. 





From: 

Sent: 

To: 

Subject: 

Boxill, Bernard R <brboxill@email.unc.edu> 

Monday, August 6, 2012 9:06 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: APSA Meeting: Register by August 6 

From: APSA [apsa@apsanet.org] 
Sent: Friday, August 03, 2012 2:10 PM 
To: Boxill, Bernard R 
Subject: APSA Meeting: Register by August 6 

Prob em view ng ths email? Click here for our online version } Send to a friend 

August 2012 

Join us for the 2012 APSA Annual Meeting! Connect with fellow scholars, practitioners, 
administrators, and students for more than 900 panel and roundtable sessions, nine exciting 
poster sessions, and 20 short courses. You will gain access to a variety of professional 
development events, receptions, business meetings, and an exhibit hall of political science 
publishers. Learn more at wwwoapsanetoor&/20:[2. 
Register by August 6 and take advantage of lower pre-registration rates. Start making your 
travel plans and register today! 

Login to .~I_yAPSA to register Learn more about travel to New Orleans 

X APSAMeeting Registration New Odeans Travel 
Information 

If you have any questions call APSA at 202-483-2512 or email meetin~sanetoorg. 
Thank you, and we look forward to seeing you in New Orleans! 

American Political Science Association 

1527 New Hampshire Ave, NW Washington, DC 20036-1206 

Ph: (202) 483-2512 Fx: (202) 483-2657 E-Mail: apsa@apsanet.org 

To unsubscribe please click here 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Wednesday, August 15, 2012 3:49 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 
Boxill, Jan <JMBOXlLL@email.unc.edu> 

course times & exam dates 

PHIL 272 meets Monday/Wednesday in GARDNER 09 [This isn’t far!] 

EXAM DATE: FRIDAY, DECEMBER 14 @ 8 A.M. 

PHIL 473 meets Wednesdays 1-3:30 in CW 103 

EXAM DATE [If you have one] MONDAY, DECEMBER 10 at 12 noon 

Remember if you are not having an in class final, you must have approval from the Chair--Marc! 



From: 

Sent: 

To: 

Subject: 

Boxill, Bernard R <brboxill@email.unc.edu> 

Thursday, August 30, 2012 8:49 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: APSA Annual Meeting Canceled 

From: APSA [apsa@apsanet.org] 
Sent: Tuesday, August 28, 2012 8:48 PM 

To: Boxill, Bernard R 
Subject: APSA Annual Meeting Canceled 

Problem v ewing ths email? Click here fer our online version } Send to a friend 

APSA 2012 Annual 
Meeting 

August 2012 

APSA Annual Meeting Canceled 
We are canceling the annual meeting in New Orleans due to concerns about safety and deep inconvenience 
to our membership. We considered many options but eventually decided that the best option at this stage was 
to cancel, in light of revised information we have from local officials about the trajectory and threat of Isaac. 
We thank profusely the staff, who have worked tirelessly to make the meeting a possibility, including 
restructuring many parts of it at the last minute, and we thank all of you who have already come to New 
Orleans, and apologize for having to inconvenience you. 
For attendees who are currently in New Orleans, please monitor weather bulletins and stay in touch with your 
hotel staff, who will provide the most accurate and timely information. 

To request a registration refund, use this form >> 
Hotel reservations will be canceled automatically if they were made through the official housing 
company. You will receive an update about this tomorrow. To inquire about your reservation, contact 
the hotel directly2z 

For all attendees, we will provide additional refund information as soon as we are able. Please bear with us 
while we work with our vendors and local partners to provide you with detailed information. 

If you have further questions please call the APSA office (202.483.2512) or e-mail meetin sanet.orq. 
We will answer questions as best and expediently as we can. 
In making the decision to cancel, President G. Bingham Powell has acted in consultation with members from 
the APSA Administrative Committee, Executive Director Michael Brintnall, and planning staff in New Orleans. 

American Political Science Association 

1527 New Hampshire Ave, NW Washington, DC 20036-1206 

Ph: (202) 483-2512 Fx: (202) 483-2657 E-Mail: apsa@apsanet.org 

To unsubscr be please clck here 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Bernard R <brboxill@email.unc.edu> 

Sunday, March 24, 2013 8:45 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

reparations 

Reparations For Slavery-Final.doc 

Yo 

I am attaching a copy of the reparations article as it appeared in Angelo’s journal. Presumably you can now send it out to 
your students. 
Moi 



A Lockean Argument for Black Reparations 
By 

Bernard R. Boxill 

John Locke, if he were alive today, would support a case for reparation for African 

Americans based on the enslavement of their slave ancestors. At least he would do so if he 

reasoned consistently from his principles. This is the thesis of this essay. I will argue that 

Locke’s views on inheritance, consent, legitimate government, freedom, and, of course, 

reparation, show how to correct, restate, and defend, the two main arguments for black 

reparations, the counterfactual argument and the inheritance argument. This should be a 

significant result, if it is true, for Locke’s principles of political philosophy are persuasive and 

appealing when properly understood, he is the first great liberal philosopher, and he has 

contributed more to how Americans think about moral and political matters than any other 

philosopher. 

Introduction 

Locke’s main claims about reparation are usefully summarized in sections 10 and 11 of 

his chapter on the state of nature. According to Locke, "Besides the Crime which consists in 

violating the Law and varying from the right Rule of Reason, ..there is commonly injury done to 

some Person or other, and some other Man receives damage by his Transgression, in which Case 

he who hath received any damage, has besides the right of punishment common to him with 

other Men, a particular Right to seek Reparation from him that has done it." This right of 

reparation, Locke continues in the next section, "belongs only to the injured party," so that while 

the Magistrate who has "the common right of punishing put into his hands, can often, where the 

publick good demands not the execution of the Law, remit the punishment of Criminal Offences 

by his own Authority, but yet cannot remit the satisfaction due to any private Man, for the 



damage he has received. That, he who has suffered the damage has a Right to demand in his own 

name, and he alone can remit: the damnified Person has this Power of appropriating to himself, 

Goods or Service of the Offender, by Right of Self-Preservation.’’1 

Taking T to be the transgressor and V the one he harms or damages the key points seem 

to be as follows: 

1. If T commits a transgression and V is harmed as a result, V has a right to seek reparation 

from T. It should be noted, however that although transgressions "commonly" cause harm 

they do not always do so. If T harms V without committing a transgression, or commits a 

transgression but without harming V, V does not have a right for reparation from T. To have 

a right to seek reparation from T, T must have committed a transgression and V must 

"receive" damage from T’s transgression, but it is apparently not necessary that T intended 

to transgress against V, or intended to cause damage to V. It is enough that T transgress 

against someone, (not necessarily V), and as a result V receives damage. 

2. Reparation is not the same as punishment. Punishment is to deter the wrong doer and 

warn others; reparation is to "make satisfaction" for the harm that V suffered. In some cases 

it is impossible to make satisfaction to V for the harm that he suffered. In these cases 

reparation is impossible. An example involves murder. A murdered man’s family can 

perhaps receive reparation for the loss they suffer as a result of this death. But he cannot 

receive reparation for his death. As Locke says, "no Reparation can compensate" for murder. 

This suggests that reparation must compensate the injured person for his harms. But 

reparation and compensation are not therefore the same thing. A person can be compensated 

for any harm he suffers from, including a harm that is not the result of others’ transgression; 

1 John Locke, Two Treatises of Government edited by Peter Laslett, (Cambridge: Cambridge University Press, 

1988), The Second Treatise of Government, Chapter 2, Sections 10 and 11, pp.273,274. 



and he can be compensated by those who had nothing to do with his being harmed. But he 

can receive reparation only for harms that he suffers as a result of others’ transgression, and 

he can receive it only from those whose transgressions harmed him. Consequently, if a 

transgressor harms me and an innocent does what he can to help defray the costs of 

compensating me for my harms, it does not follow that I have received reparation. I am still 

entitled to seek it from the only one who can give it, that is, from the transgressor, though 

what this involves may be affected by the fact that someone has done what she can to 

compensate me. 

3. If T commits a transgression and V is harmed as a result, V is entitled to seek reparation 

from T. It is unnecessary, and irrelevant that T get any profit or satisfaction from his 

transgression or from harming V. T could have been harmed as a result of his own 

transgression and from harming V, and his harms could be greater than V’s harms. V is still 

entitled to seek reparation from him. IfI punch you and break your jaw, I am not let off the 

hook because I also broke my hand, more severely than I broke your jaw. IfT does make a 

profit from his transgression and from harming V, V is not automatically entitled to that 

profit as his reparation. His reparation depends strictly on how much T harmed him, not on 

how much profit he made from harming him. 

On Locke’s account the slaves were clearly entitled to seek reparation from the slave 

holders for the slave holders committed serious transgressions that harmed the slaves. But how 

do we get from these propositions to proposition at issue, namely, that present day African 

Americans have a claim for reparation based on the enslavement of their ancestors? Locke’s 

account does not automatically rule that proposition out because slavery ended one hundred and 

fifty years ago and the slaves have long since died. His account does not say that people 



damaged as a result of others’ transgressions can seek reparation only if the transgressions 

occurred immediately before they were damaged; it allows that they can seek reparation for 

damages even if the transgressions that caused the damages occurred much earlier. 

Consequently, if slavery’s transgressions have harmed present day African Americans, they may 

be entitled to seek reparation for their harms even if slavery ended a long time ago. But who can 

they seek reparation from? That is the more difficult and interesting question On Locke’s 

account, people harmed as a result of others’ transgressions may seek reparation only from the 

person or persons who committed the transgressions that harmed them. Consequently if slavery 

has harmed present day African Americans they are entitled to seek reparation from the persons 

whose transgression resulted in their harms, that is, from the slave holders. But, it seems, they 

cannot seek reparation from the slave holders because the slave holders no longer exist. 

One possible solution to this difficulty is to argue that the federal and state governments 

helped support slavery, and consequently are implicated in its transgressions. Since these 

governments continue to exist, present day African Americans may be entitled to seek reparation 

from them. As I have already indicated, it may not matter that the transgressions in question 

ended one hundred and fifty years ago. What matters is that they have harmed present day 

African Americans. 

Several steps in this argument are controversial. Probably the most controversial is that 

slavery has harmed present day African Americans. This cries out for a defense because slavery 

ended one hundred and fifty years ago. Not that people cannot harm others long after they are 

dead. If I design a bomb to go off one hundred and fifty years after my death, hide it where it 

will never be found, I may well succeed in harming others one hundred and fifty years after my 

death. But slavery is not like that at all. It has been there for all to see and examine, and scholars 



of all sorts, historians, economists, sociologists, and psychologists have studied it since it ended. 

If it was a bomb why did no one diffuse it? If it initiated a chain of harms linked as cause and 

effect that persists to the present day, why has that long chain remained unbroken? More 

particularly, why has no one broken it? To show that no one has, it is not enough to show that 

African Americans suffer from many disabilities. We have to show that slavery caused them. 

The fact that slavery ended a hundred and fifty years ago does matter after all. A hundred and 

fifty years is a long time, long enough for other factors to have intervened and caused the present 

black disabilities; in other words, these disabilities could be the result of causes other than 

slavery. For example, some have argued that blacks are innately less intelligent than whites and 

other races and that this enough to explain black disabilities. This argument has to be rebutted to 

make the point that black disabilities stem from slavery. More generally, if slavery did initiate a 

chain of causally linked harms, one has to show that blacks have not helped to keep that chain 

unbroken. 2IfI transgress on your rights and harm you I need not have caused the harms that 

your transgressions on others cause them. This is true even if you would not have committed the 

transgressions had I not transgressed on you. If my robbing you, makes you distraught, and you 

drown your disappointment in drink, drive off, get into an accident and harms someone, he may 

not be entitled to seek reparation from me. He would be entitled to do so, only if my robbing you 

made it impossible for you to avoid getting into the accident. Had I not robbed you, you would 

not have caused the accident, but it does not follow that I caused the accident, if you could have 

avoided it. So even if slavery did harm the slaves, which, of course, it did, it does not follow that 

it is the cause of present black disabilities. Blacks themselves may be the cause of these 

disabilities, if they could have avoided passing on their disabilities to their children, but did not. 

2 Stephen Kershnar brings up this argument along with others in "Uncertain Damages to Racial Minorities and 

Strong Affirmative Action, "in Public Affairs Quarterly Volume 13, Number 1, January 1999. Pp.83-98. 



A further difficulty follows from the fact that reparation requires compensation. I follow 

the common view that compensating a harmed person involves bringing him to the level of well- 

being he would have enjoyed had he not been harmed) This often makes it hard to figure out 

what compensating a harmed person requires given that it is usually hard to know what would 

have happened had something not happened that did happen. And then there is a more radical 

difficulty much beloved by critics of black reparations. It is this: had slavery never occurred, the 

people who make up the present generation of African Americans would not exist.4 The 

argument for this claim depends crucially on the assumption that our identities depend on our 

genetic make up and consequently on the identities of our parents. If slavery had never occurred 

most of the ancestors of present day African Americans would have never left Africa, and it is 

highly unlikely that they would have met and had children with the people they did meet and 

have children with. Consequently, if our identities depend on the identities of our parents, it 

follows that the people composing the present generation of African Americans would not exist 

if slavery had never occurred. But how can the present black population seek reparation for 

harms caused by transgressions that helped cause their existence? When, had these 

transgressions not occurred, they would never have been even conceived? 

Because of its reliance on counterfactual reasoning let us call the argument described 

above the counterfactual argument for black reparation. Its many difficulties have persuaded 

some philosophers to try a different approach. It goes as follows: the slaves were entitled to seek 

reparation from the government for its part in their enslavement but they were never given that 

3 See for example, George Sher, "Compensation and Transworld Personal identty, Monist 62, 1979, 378-391. See 

Robert Nozick, well known statement, "something fully compensates ..person X for Y’s action A if X is no worse 
off receiving it, Y having done A, than X would have been without receiving it if Y had not done A." Robert 
Nozick, Anarchy, State, and Utopia (Basic Books, 1974), p. 57. 
4 See for example, Christopher Morris, "Existential Limits to the Rectification of Past Wrongs," American 

Philosophical Quarterly, 21, 1984, 175-182. Or Michael Levin, "Reverse Discrimination, Shackled Runners, and 
Personal Identity," Philosophical Studies, 37, 1980, 137-149. 



reparation. But present day African Americans are the slaves’ heirs. Consequently, supposing 

that they have inherited rights to whatever their slave ancestors were entitled to, it follow that 

they have rights to the reparation that the government owed its slave ancestors but never paid. 

This argument does not say that paying present black population the reparation that was 

owed to their ancestors will compensate their ancestors. The ancestors of the present black 

population are dead, and no compensation can make reparation for the harms they suffered. But 

it does not follow that their rights to reparation evaporated into nothing when they died. When 

people die their rights to their property, for example, are passed on to their heirs.~ It is not 

necessary that the property be in their possession. For example, a person’s debtors are not let off 

the hook just because he dies. The debts they owed him are now owed to his heirs. But the 

government was among the debtors of the slaves, and it never paid them the debt it owed them. 

Consequently it owes that debt, with interest, to the heirs of the slaves, and the heirs of the slaves 

are their descendants, that is, the present black population. Because of its reliance on the right of 

inheritance let us call this argument the inheritance argument for black reparation. 

There are important difference between the counterfactual argument and the inheritance 

argument. The counterfactual argument concludes that present day African Americans have a 

claim for reparation based on the enslavement of their ancestors. But it relies crucially on the 

controversial premise that slavery has harmed the present generation of black people. It did so 

the argument says, by initiating a chain of harms related as cause and effect and befalling the 

slaves and their descendants that has persisted to the present day. These causal claims were the 

source of the argument’s weakness. They bogged it down in controversial claims that slavery 

continues to have harmful effects a full century and a half after its abolition. More radically, it 



may be impossible to state the argument coherently since it requires that people be compensated 

for harms caused by a transgression that was among the conditions for their existence. The 

inheritance argument sidesteps these difficulties. It insists that the government supported slavery, 

that slavery was unjust and harmed the slaves, and consequently that the slaves had rights to 

reparation from the government. But it studiously avoids relying on the assumption that slavery 

has harmed the present black population. It would be unaffected, for example, if the chain of 

harms that slavery initiated had somehow been broken, and consequently that slavery had left no 

deadly legacy of harms that continue to incapacitate the present black population. Suppose, for 

example, that the black population had somewhat miraculously recovered from the effects of 

slavery, even without being compensated, and had prospered. Had this happened the 

counterfactual argument would collapse because it depends on the assumption that slavery harms 

the present black population. I am not saying that someone harmed as a result of a transgression 

may not be entitled to reparation for his harms just because he has recovered from his harms; he 

may be. I am saying that someone must have been harmed to be entitled to reparation, so that if 

at some point slavery no longer harmed the slaves descendants, from that point on they would 

cease being entitled to reparation for being harmed by slavery. The inheritance argument, 

however, would be unaffected if slavery’s long reach had ended some time ago and it no longer 

harmed the black population. It relies on the assumption that the government owes the present 

black population a debt for an unjust loss it helped to cause, and such a debt is not revoked just 

because the creditor has recovered from the loss and is prosperous. Of course, the present black 

population is not prosperous; indeed it suffers from many disabilities. But the argument does not 

rely on this fact. 

I suggested this argument in "The Morality of Reparation," Social Theory and Practice volume 2, no 1. (1972), pp. 
13-122. A more recent statement is in Stephen Kershnar, "Are the Descendants of Slaves Owed Compensation for 



The Inheritance Argument 

The inheritance argument does not say that African Americans have a claim for 

reparation based on the enslavement of their ancestors. It says they have a claim to collect the 

compensation that was owed to their ancestors but was never paid. With this point clearly 

understood, it seems to be an elegant and stream lined argument for the conclusion that African 

Americans have claims against they governments based on the enslavement of their ancestors. 

There are differences concerning how the amount of compensation should be calculated. Some 

have suggested that it should be based on a share in the profits of slavery. This is inappropriate 

because, as I have argued, reparation aims to repair the injuries and losses suffered by the victim 

of injustice, and these may have little to do with the profit the wrongdoer may or may not have 

gained from his injustice. Further, it is obviously vulnerable to the claim that slavery was not 

profitable. On another account we simply calculate the wages stolen from slaves, and add on 

interest. But this too is inadequate whether the earnings are the going wages for the kind of work 

the slaves did, or the wages the slaves would have earned had they been flee. IfI am kidnapped, 

my losses include, but are not exhausted by what I would have earned had I been flee. One 

possibility is that the slaves’ claim for reparation could be based on the fact that they owned 

what they produced, which the slave holders stole, and bequeathed to their children. On that 

account the descendants of the slaves could claim as reparation that the property of their 

ancestors be returned to them, with interest.6 This is more appropriate than claiming the profits 

of slavery as reparation for it is based a part of the slaves’ losses, but is still inadequate because 

slaves were not harmed only by the loss of what they produced. Their greatest harms stemmed 

from the loss of their liberty and they deserved reparation for those harms. 

Slaver?" in Journal of Applied Philosophy volume 16, no. 1, 1999, pp. 95-101. 

Bernard Boxill "The Morality of Reparation," in Social Theory and Practice. volume 2, no. 1 (1972), pp. 113-122. 



A more serious difficulty concerns the argument that the slaves had rights to reparation 

against their state and federal governments and that African Americans have inherited these 

rights and can press them against their state and federal governments. Each clause in this 

argument can be challenged. One can deny that the slaves had a claim for reparation against their 

state and federal governments; and one can argue that even if they did, it does not follow that 

present day African Americans inherit that claim and can press it against their state and federal 

governments. 

The second problem is more serious and I concentrate on it. Supposing that the slaves were 

entitled to reparation from their state and federal governments, does it follow that present day 

African Americans have inherited the compensation their ancestors were owed and can claim it 

from their state and federal governments. Let us review the argument. We agreed that the slaves 

were entitled to seek reparation only from those whose transgressions harmed them. If we 

supposed that only slave holders committed the transgressions that harmed the slaves, the 

descendants of the slaves would have no debtor to press for the compensation that was never 

paid to their ancestors because, of course, the slave holders are all dead. The attempt to rope in 

the nation or the government as the debtor was an attempt to find a way around this problem. In 

particular it was an attempt to find something that was around when the transgressions that 

harmed the slaves were committed; something that was implicated in those transgressions; and 

something that is still around now. The state and federal governments seem to satisfy these 

conditions. 

The difficulty with this argument is that the federal and state governments during the period 

of slavery are not obviously the same governments that exist today. Or at least, if there are 

respects in which these governments today are the same governments that existed at the time of 
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slavery, there are also respects in which they are not. We do not contradict ourselves, for 

example, when we say after an election that we have a "new," that is, a different government. 

Supposing that we say this because the people holding office are not the same before and after 

elections, it seems not unreasonable to wonder whether the governments that helped the slave 

holders commit their crimes are in all relevant respects the same governments that now exist; 

after all, the people who held offices at the time of slavery are certainly not the same people who 

hold office today. But if the governments that now exist are not in relevant respects the same 

governments at the time of slavery, they could not have helped the slave holders commit their 

crimes, and consequently cannot be required to make reparation for the harms these crimes 

caused. 

It will be objected that it is simply a basic fact of social ontology that governments and 

nations exist for centuries, and consequently that their identities cannot depend on the identities 

of their members. It is often appropriate to speak in this way, but not when doing so means that 

individuals are born burdened with duties they never took on and that are not required of them by 

Natural Law. The second part of the preceding sentence must not be ignored. I do not mean that 

the only duties we have are those we take on deliberately. We can have duties that we do not take 

on deliberately and are unaware that we have, if such duties are required by Natural Law. The 

American government at the time of slavery was complicit in the crime of slavery, and therefore 

had a duty required by Natural Law to make reparation to the slaves. It does not matter that the 

government ignored that duty, and denied and was unaware that it had the duty. It is sufficient 

that the government assisted the slave holders and did so culpably. None of this supports the 

claim that the present American government owes present day African Americans the reparation 

an earlier American government owed their ancestors but never paid. Since present day 
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Americans were not complicit in the crime of slavery that claim can only be based on the 

morally repugnant idea that individuals can be burdened with the duties that other people 

incurred. Present day American were not even born when the transgressions involved in slavery 

were being committed. They cannot possibly have committed these transgressions, or consented 

to them, nor as far as I can tell have they ever promised to pay for the harms the transgressions 

caused. Further, the Natural Law does not require them to pay for the damages their ancestors’ 

transgressions caused. Natural Law requires that we help the needy, but as I have emphasized, 

the inheritance argument does not suppose that present day African Americans are needy, and in 

any case, a duty to help the needy is not a duty to pay for harms that one’s ancestors’ 

transgressions caused. How can then can it be argued that present day American citizens have 

duties to pay for these harms? It may be argued that firms and corporations are often held 

accountable for debts incurred before any of the present members of the firm were alive. But the 

analogy between a firm or corporation and the state fails. People are not born into firms or 

corporations, and they can easily join or leave firms or corporations. No one has to belong to a 

firm or corporation. Further, when people join a corporation they understand that they are joining 

something that may have liabilities that they may be assuming when they join. None of this 

applies to the state. People are born into states, and must belong to some state or other. We 

cannot say that when they came of age they were told that they were at the point of joining a firm 

or corporation with hefty debts they will have to pay if they join. And even if they were told this 

it would not mean that they freely took on the duty to pay the country’s slave debts, for people 

are born into a country and usually have no where else they can go to readily. 

I suspect that the idea that citizens can be obliged to pay debts their government incurred 

centuries earlier simply because it is the government of the nation to which they belong gets 
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whatever plausibility it has from the unstated assumption that citizens inherit the nation’s 

territory, and the debts in question are held against that territory. Since nations usually have 

territories the assumption carries those who take it for granted to the conclusion that citizens may 

owe debts their government incurred before they were born. But nations do not always have 

territories; there are, after all, nomadic nations. Nations can exist within other nations or states 

and in the territory of other nations or states. And even when nations do have a territory, they can 

move from one territory to another. Suppose, then that the members of a nation have to leave 

their ancestral territory with just the clothes on their backs. Though they certainly owe the debts 

they themselves incurred, does it not seem absurd to insist that they must pay the debts their 

ancestors incurred? 

It may be objected that ifI balk at the present case for black reparations I must also balk too 

at the U.S. reparations to the Japanese and the German reparation to the Jews. But this is not 

necessarily the case. I admit that citizens may sometimes inherit debts their nation’s government 

incurred before they were born. The issue is over how to account for this. The position I reject 

supposes that it is enough that the government is the government of the nation to which the 

citizens belong. My position is that it is also necessary that the citizens inherit more than they 

need to be free. To be free one needs a sense of who he is, the means to communicate with 

others, basic skills, and culturally determined options to choose from. If people have a right to be 

free, this means that our descendants have a right that we leave them with an identity, language, 

culture and basic skills, and we cannot burden them with debts in exchange for leaving them 

with these things. However, if we leave them with wealth and power beyond what they need to 

be free, we may also leave them with debts, provided that these debts do not exceed what we left 

them and become a burden and limitation on their freedom. Most of all we cannot commit 
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crimes, refuse to make reparation, and then leave them to pay what we owe. Thus I need not balk 

at the U.S. making reparation to its Japanese citizens or Germany making reparation to the Jews. 

These cases do not involve making people pay reparations for crimes committed one hundred 

and fifty years before they were born, and it is more likely that those required to pay the debts of 

reparation participated in the injustice that caused these debts. Or if they did not it is not unlikely 

that they inherited enough to pay the debts without violations of their freedom. 

Let us now repair the inheritance argument. Repair starts with Locke’s discussion in sections 

179, 180 and 183 of the Second Treatise of Civil Government of the rights a lawful conqueror 

gets over the citizens of the country he has conquered. According to Locke such a conqueror 

"gets no Power but only over those, who have actually assisted, concurred, or consented to that 

unjust force, that is used against him." (sec. 179) This "Power" Locke continues, "is perfectly 

Despotical." The lawful conqueror "has an absolute power over the Lives of those, who by 

putting themselves in a State of War, have forfeited them; but he has not thereby a Right and 

Title to their Possessions."(sec. 180) Locke does not mean that the lawful conqueror cannot have 

a right to the possessions of those who have unjustly opposed him, but only that he does not have 

such a right simply because he has conquered them. As Locke goes on to make clear, the lawful 

conqueror has a right to reparation against those who unjustly opposed him for the damages they 

caused him, though that right is significantly qualified. "The right of Conquest," Locke claims, 

"extends only to the Lives of those who joyn’d in the War, not to their Estates, but only in order 

to make reparation for the damages received, and the Charges of the War, and that too with 

reservation of the right of the innocent Wife and Children." (sec. 180) This sets up a possible 

conflict between the lawful conquerer’s rights to reparation and the rights of those who unjustly 

opposed him which Locke summarizes and resolves as follows: "Here then is the Case: The 
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Conqueror has a Title to Reparations for Damages received, and the Children have a Title to 

their Father’ s Estate for their Subsistence...What must be done in the case? I answer; The 

Fundamental Law of Nature being, that all, as much as may be, should be preserved, it follows, 

that if there be not enough fully to satisfy both, viz, for the Conqueror’s Losses, and the 

Children’s Maintenance, he that hath, and to spare, must remit something of his full Satisfaction, 

and give way to the pressing and preferable Title of those, who are in danger to perish without 

it." (sec. 183) 

Locke’s circumspection here, in confining liability for making reparation for damages only to 

those who "assisted, concurred or consented," to the transgressions causing the damages follows 

from the principle that a person is encumbered only by the obligations he takes on deliberately or 

causes by his own voluntary acts. This title can be pressed against the estates inherited by the 

innocent children of such citizens, with the very important qualification that the Fundamental 

Law of Nature forbids pressing it so hard that the children are in danger of perishing. It should be 

carefully noted that Locke’s contention does not require that the innocent children of 

transgressors make reparation for the harms their fathers’ transgressions cause. This would be 

impossible anyway because only the transgressor can make reparation for the harms his 

transgressions cause, and we are assuming that the children did not commit or consent to these 

transgressions. But Locke’s contention does not even require that the innocent children of 

transgressors bear the costs of compensating those their fathers harmed. True, a portion of the 

estates they inherit from their fathers is taken from them to compensate the lawful conqueror, but 

they do not therefore bear the costs of such compensation. One can be said to bear costs if one 

has to give up something that one has a right to. But the innocent children of transgressors never 

had a right to the portion that is taken from them to make reparation to the lawful conqueror. It 
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might have been in their possession, but their fathers had already forfeited their own rights to it 

to the lawful conqueror when they harmed him unjustly. Consequently they could not have 

passed it on to their children. 

Locke’s contention suggests how to defend the inheritance argument without requiring 

anyone to pay for damages caused by transgressions he did not commit or consent to. Here is an 

outline how this defense proceeds. It starts with the uncontroversial fact that the slave holders 

harmed the slaves. From this fact it follows, still uncontroversially, that the slaves had titles to 

reparation for some portion of the estates of the slave holders. And from Locke’s claims in 

section 179 and 180 of the Second Treatise of Civil Government, as noted above, it also seems 

true that the slaves had titles to reparation for some portion of the estates of those who "assisted, 

concurred, or consented," to the slave holders’ transgressions. Further, from section 183 it 

follows that the slaves had titles to reparation for some portion of the estates of both these classes 

of people, the slave holders as well as those who assisted, concurred or consented to their 

transgressions against the slaves, even when they passed their estates on to their heirs, with the 

important qualification that the slaves were not entitled to press these titles if doing so would 

endanger the lives of the heirs. Assume finally that present day white Americans are the heirs of 

the slave holders and those who assisted, concurred or consented to their transgressions, and that 

present day African Americans are the heirs of the slaves. In that case it would seem that present 

day African Americans have titles to a part of the estates white Americans have inherited from 

the slave holders and those who assisted, concurred or consented to their transgressions. 

Now let us look at the details of the argument. It will be readily conceded I hope that at 

least some white Americans have inherited assets from slave holders. Since the slaves had titles 

to at least a part of these assets as reparation for the harms that the slave holders transgressions 
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caused them, and that since that part was never turned over to them, their heirs the present day 

African Americans, have inherited rights to it. But it will be objected that slave holders’ heirs are 

by now few and far between, that identifying them will be difficult, and in any case that their 

collective assets are too small to make claims against them for black reparation worth the 

trouble. If this were true present day African Americans might have to give up their claims to 

their inheritance, for insisting on it would run afoul of Locke’s stipulation that titles to reparation 

may not be pressed when doing so would endanger the lives of innocents. The assumption 

behind the objection is that slavery did not make the slave holders rich enough to pay for the 

harms they caused the slaves. This assumption can be challenged, of course, but it is not 

obviously false. It may seem so because slavery was so harmful to the slaves, but the 

harmfulness of an unjust practice and its profitability are not necessarily connected. Unjust 

practices may be harmful, but unprofitable; or profitable, but relatively harmless. Whether 

slavery was profitable is a controversial issue debated by economists. Fortunately, however, we 

do not have to wait for that debate to be settled. There is an interpretation of the inheritance 

argument that does not depend on slavery being profitable. 

Its first premise is that the federal and state governments committed a grave injustice 

when it helped the slave holders to maintain slavery. It then moves to the conclusion that most 

white citizens of those governments consented to this injustice. However, this inference has to be 

spelled out and defended because, as we have seen, Locke denied that citizens necessarily 

consent to their government’s injustice simply because the government is legitimate. It may be 

objected that since on Locke’s account all legitimate government is government by consent, 

citizens of a legitimate government necessarily consent to its transgressions and consequently 

must make reparation for the harm these transgressions cause. But clearly, Locke’ s claim that 
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only those who "assist, concur or consent" to the government’s injustice are obliged to make 

reparation for the damages that injustice causes would be pointless if all citizens of a legitimate 

government necessarily consent to their government’s transgressions. We must therefore reject 

the view that he believed that citizens of a legitimate government necessarily consent to its 

injustice. A more reasonable view is that although he allowed that citizens may consent to the 

unjust acts of their government, such consent is not contained in the consent they give to 

government that makes it legitimate. In other words, if all citizens necessarily consent to be ruled 

by their government if it is legitimate, but do not necessarily consent to their government’s 

injustice, the clear implication is that citizens must make one sign of consent to their government 

to indicate that they consent to be ruled by it, and another sign of consent to their government to 

indicate that they consent to its injustice. Notoriously, Locke suggested that residence is a sign of 

tacit consent to a government and makes it legitimate. But what is the sign of consent citizens 

make to their government to indicate that they consent to its injustice? A reasonable suggestion 

is that a people’s failure to express dissent from their government’s unjust acts gives tacit 

consent to these acts. Since consent has to be given knowingly and voluntarily this is only true if 

the government does not punish dissent to its injustice, or conceals that injustice or deceives the 

public about it. If a government punishes expressions of dissent to its injustice, it compels 

citizens not to express dissent to its injustice, that is, it compels them to give a sign of tacit 

consent to that injustice, but signs of consent, tacit or express, do not give consent when they are 

made under compulsion. The South certainly tried to conceal the full horrors of the slave system, 

but the evidence suggests that these efforts were not successful. Consequently, since dissent from 

the government’s support of slavery was not punished, but happened only rarely, it follows that 

most whites consented to their government’s injustice to the slaves. But according to Locke, 
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citizens who "assisted, concurred, or consented" to a government’s injustice must help make 

reparation for the damages its injustice causes. Consequently the slaves had titles to reparation 

against the estates of practically the entire white population. 

This reparation was never paid. Instead each white generation passed on its entire assets 

to the next white generation. I am not speaking of those few who inherited specific parcels of 

land or property from the supporters of slavery. I am speaking of whole generations. The whole 

of each generation of whites passed on its assets to the whole of the next white generation 

because each generation of whites specified that only whites of the succeeding generation were 

permitted to own or compete for the assets it was leaving behind. But as I have already showed, 

the slaves had titles to reparation against these assets. And we can assume that the present 

generation of African Americans are the slaves’ heirs. Hence the present generation of African 

Americans have inherited titles to a portion of the assets held by the present white population, 

with the qualification that they cannot insist on these titles if doing so would put the present 

white population in danger of perishing. 

This inheritance argument presented here is certain to be misunderstood and 

misrepresented unless some of its steps are restated and emphasized. First, it maintains that the 

slaves had titles to reparation against the assets of the entire white population, not just against the 

slave holders. As I have argued, this is because most white citizens consented to the 

government’s support for slavery and consequently entitled the slaves to seek reparation from 

them. This reparation was never paid, but instead inherited by the next white generation. Since 

present day African Americans are the slaves’ heirs, and have inherited their ancestors’ rights to 

reparation, it follows that they have inherited titles to a part of the assets held by the entire white 

population. It should be emphasized that this includes white immigrants who arrived in the U.S. 
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after the abolition of slavery. They came to take advantage of opportunities, funded by assets the 

slaves had titles to, or to take natural assets including land that the slaves also had titles to. The 

fact that they competed for these opportunities and worked hard misses the point. They have a 

right to their own earnings, but it does not follow that they own the opportunities that enabled 

them to make the earnings. If I laboriously grow valuable crops on your fields, not knowing they 

belong to you, I am entitled to keep my earnings, but surely I must give you back your field!! 

Second, the argument does not depend on slavery being profitable or on the slave holders 

being rich enough to pay for the harms it caused. Remember that transgressors and their helpers 

do not have to make a profit from their transgressions in order to have to make reparation to their 

victims. They have to make reparation, even if they have to dip into their earnings, including 

those earnings they made by their own sweat and using their own brains. Consequently, it is 

useless to repeat that many whites owed nothing to slavery and made their money honestly. Even 

if this is true, they consented to their government’s injustice to the slaves and thereby entitled the 

slaves to seek reparation from them. So it would make little difference to the argument if slavery 

operated at a loss, and made no profits that are even close to being enough to repair the harms 

that it caused. The slaves had titles to reparation not only against the slave holders, but against 

practically the entire generations that consented to slavery, even if their wealth owed nothing to 

slavery. And surely it cannot be seriously argued that the entire white population of the slave 

holding generations was not rich enough to make reparation to the slaves, and to meet the basic 

needs of their immediate heirs, especially when we note that its assets included the territory 

claimed by the U.S. 

Third, the argument does, however, depend on each white generation inheriting assets from 

the slave holding generations that were more than enough to pay the costs of making reparation 
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to the slaves. Remember its premises. The transgressor can be compelled to make reparation 

from his crime, even if he made no profit from it, and even if making reparation puts him in 

danger of perishing. This is no injustice to him for he has forfeited his right to life by committing 

his crimes. But this is not true of his innocent beneficiaries. Of course, on purely logical grounds 

they cannot be required to make reparation to his victims, for only he can do that. But they 

cannot be rightfully compelled even to bear the costs of compensating his victims. If they have 

inherited assets from him they can rightfully be compelled to part with that portion of these 

assets that his victims have titles to as reparation, but as I suggested earlier, in that case they do 

not suffer any costs they have a right not to suffer. But they cannot rightfully be compelled to 

part with anything they did not inherit from him in order to pay the costs of compensating his 

victims. For example they cannot be compelled to part with their own earnings, or what they 

received lawfully from others. Finally even if they did inherit assets from him, they have to part 

with no portion of these assets, including that portion his victims have titles to as reparation for 

the harms he caused them, if this will put them in danger of perishing. In such a case the victims 

rights to reparation are canceled by the Fundamental Law of Nature that requires that as many 

innocents as possible be saved. 

Of course, the inheritance argument relies on the right of inheritance, but as Jeremy 

Waldron and others have correctly argued, that right may be outweighed or fail to hold if 

circumstances change in certain ways.7 For example, my heirs do not have a right to inherit my 

property if their inheriting it means that others will have to die or to live in destitution. If the 

right of inheritance is generally limited in this way the right to inherit the reparation owed to 

one’s ancestors is also similarly limited. I think this is what Waldron means when he says that 
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certain historic wrongs may be "superseded."* Although Europeans stole Australia and the 

Americas from the native populations, we cannot insist that their descendants and heirs return 

Australia to the Aborigines and the territory of Canada and the U.S. to the Indians. Where would 

the millions go? Or should the Aborigines and Indians allow them to stay as their subordinates? 

Should they say that all inhabitants of the Americas who are not Indian must pay an exorbitant 

rent to Indians? We must certainly reject these proposals, even if we condemn the way that the 

American government treats Native Americans. 

To avoid misunderstanding, it is perhaps worth stressing that the limitation on the right of 

inheritance is not a statute of limitation.9 In this connection, statutes of limitation are based on 

the fact that the passage of time often makes it hard to know who is owed what. The mere 

passage of time does not do this, of course, but evidence for ownership often becomes less clear 

with the changes that accompany the passage of time. This need not always be the case. Original 

ownership may still be clear after hundreds of years. The Indians in the Americas is a case in 

point. After several hundred years of European occupation, it is still absolutely clear that the 

Indians were the original owners of the Americas. The point is that a right to inherit may be 

limited if honoring it leads to morally dangerous or repugnant inequalities, even if we are 

absolutely clear on who the original owner is, and who his beneficiaries are. The various 

arguments for high taxes on inheritance or for abolishing inheritance altogether are based on this 

point. 

The most radical way to defend the limitation on the right of inheritance is argue that the 

right to property is not a natural right, but a conventional right that we design to secure our 

7 Jeremy Waldron, "Superseding Historic Injustice," in Ethics, volume 103, no. 1, October 1992, pp. 4-28. See also 

David Lyons, "The New Indian Claims and Original Rights to Land," Social Theory and Practice 4, 1977, pp. 249- 
272. 
s Jeremy Waldron, Ethics, October 1992 p. 24 
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justice and well being. An exception may be made, following Rousseau, for the right to 

subsistence, but that aside, it is arguable that our system of property rights and its various rights 

of inheritance are conventional. 10 It should be noted, however, that the limitation on the right of 

inheritance can be defended even with the assumption that property is a natural right. Locke, 

himself, the source of the idea that property is a natural right is a case in point. Indeed the 

limitation on the right of inheritance is an elaboration and perhaps an amplification of Locke’s 

argument in section 183 that a child’s right to inherit his fathers’ estates is limited by the right to 

reparation of his father’s victims. These people have a right to take from enough from the child’s 

inheritance to make reparation of the damages his father’s injustice caused them. That is, the 

child’s right to inherit his father’s goods is limited by their right to seek reparation from his 

father. Also, of course, as Locke emphasizes, their right to seek reparation from the child’s father 

is limited by the child’s right to subsistence. And finally, their heirs’ right to inherit their goods, 

which includes the reparation they were owed but never paid, may in turn be limited by the 

circumstances in which it is pressed. I may inherit a right to the reparation that was owed my 

mother and never paid to her, but I cannot press that right against the heirs of those who owed 

my mother reparation if doing so puts them in danger of perishing. Indeed, Locke put a general 

limitation on the right to property in section 42 of the First Treatise, that seems to put stricter 

limits on the right to inherit. According to Locke, a man may not "justly make use of another’s 

necessity, to force him to become his Vassal, by withholding that Relief, God requires him to 

afford to the wants of his Brother." This suggests that I may not, on Lockean grounds, insist on 

9I owe this point to the editor, Angelo Corlett. 
10 See Rousseau’s discussion in Jean Jacques Rousseau, The Social Contract edited by Roger Masters (New York, St 

Martin’s Press, 1978), Book 1, Chapter 1X "On Real Estate," pp.56-58; and Book 11 Chapter X1 "On the Various 
Systems of Legislation," pp. 75-76. 
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my right to inherit my mother’s property if doing so will turn the heirs of those who owed my 

mother reparation into my subordinates. 

But do these reasonable limitations on the right of inheritance have any relevance to whether 

African Americans have a right to inherit the reparation owed their slave ancestors? Here it is 

important to note these limitations do not abolish or cancel that right. They do not imply, that is, 

that there is no right to inherit at all. They allow that there is such a right, and that it holds in 

normal circumstances, but that it fails to hold or is outweighed when allowing it to hold would 

make innocent people destitute, or create large inequalities that are likely to lead to exploitation 

and domination. In other words we cannot set aside the inheritance argument just because it 

depends on the right of inheritance. We can set aside the inheritance argument aside only if 

implementing it would make innocent people destitute or create large inequalities that are likely 

to lead to their exploitation and domination. But would implementing the inheritance argument 

have these results? Surely not. The slaves were horribly harmed by slavery, but making 

reparation to them would not have required turning over a continent to them. It would have 

called for no horrendous uprootings of populations, or driven anyone into poverty, or created 

morally outlandish inequalities. The slaves would not suddenly have become the masters and the 

whites their subordinates. The nation could have made reparation and suffered mild discomfort at 

worst. As for the right of inheritance of their heirs, we must remember that it is not limited by 

the mere length of time between benefactor and heir. The right of inheritance is limited by the 

dangerous and morally repugnant inequalities that would result from honoring it. These could 

appear after one generation, or fail to appear after ten generations. We are certainly not speaking 

here of a statute of limitations. It would be wrong for someone’s immediate heir to insist on his 

right to inherit his father’s goods if this would cause undue hardship to others, or put him in a 
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position to oppress them. And it would be right for someone’s distant heir to insist on her right to 

inherit her father’s goods if this could save her from hardship or oppression at the hands of her 

debtors. But is not this latter case exactly like that of African Americans in the U.S.? Would they 

not save themselves from hardship and oppression at the hands of their debtors if they insisted on 

their right to inherit the reparation that was owed their slave ancestors and never paid? So let us 

hear no complaints that their demand for their inheritance is an unfair and unjustified insistence 

on their inheritance rights! 

The idea that the slaves could have received land as reparation may suggest a more 

interesting obj ection. Locke’s argued in section 184 that a just conqueror may not seize any part 

of a country’s territory as reparation for the damage that country’s citizens caused him unjustly, 

and this may suggest that he meant that land could never be used to make reparation. If this 

suggestion were sound, Locke’s disreputable purpose would seem to be to make sure that wealth 

and power remained in the hands of rich land owning families. In fact, however, the suggestion 

stems from a simple oversight. A glance at Locke’s argument shows that he was placing limits 

on how reparation could be made to a just conqueror, that is, a foreign power, not on how 

reparation could be made in general. That is he was not denying that citizens of the same 

country could make reparation to each other in land, but only that they could not make reparation 

to a foreign power in land they hold in their own country. Presumably Locke was worried that if 

a foreign power was allowed to seize a part of a country’s territory as reparation, that territory 

could become riddled by enclaves held and governed by foreign powers, and ruled out making 

reparation to just conquerors in land to prevent that from happening. Clearly Locke’ s restrictions 

on reparation being made in land or territory would invalidate the inheritance argument if that 

argument viewed the slaves or their descendants as seeking a part of the U.S. on which to 
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establish themselves as a sovereign state. Separatists have made such arguments, of course, but 

the present argument is not one of them. It does not view the slaves or their descendants as 

aiming to establish a foreign held enclave within the territory of the U.S. It views the slaves and 

their descendants as citizens of the U.S. seeking their due from other citizens of the U.S. If they 

receive land or territory as reparation, it would remain within the country and under the 

jurisdiction of its government.. 

But what is so wrong with a country’s territory becoming riddled with foreign held enclaves? 

One possibility is that this would undermine the ability of the country’s government to protect its 

citizens and secure their lives and property. But this answer seems unsatisfactory since it 

proposes to certainly sacrifice one person’ s rights, here the just conqueror, to avoid merely 

endangering the rights of others’, here the citizens of the country. Consequently the suspicion 

may reemerge that Locke was indeed trying to keep the country’s territory in the hands of 

wealthy land owning families. First, let me put this suspicion to rest. If some wealthy land 

owners owe a just conqueror reparation they can sell their land to their fellow citizens, and use 

the funds to pay the just conqueror’s reparation, holding back enough to keep their children from 

starving. In this way the just conqueror would get his reparation without acquiring jurisdiction 

over the other country’s territory, and though the children do not inherit all of their father’s 

property, they cannot complain, if they inherit enough to live on, because their right to inherit 

was always limited by the right to reparation of those their parents unjustly damaged. That 

suspicion aside we can concentrate on Locke’s reason for ruling out seizing land in another 

country as reparation. It did go deeper than the worry that foreign held enclaves might undermine 

the ability of the government of the country to protect its citizens. It was this: allowing a just 

conqueror to seize part of another country’ s territory as reparation would violate the principle 
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that the only legitimate government is government by consent. This is because the just conqueror 

would become the government of the people in the part of the country’s territory he seized, but 

these people do not consent to be ruled by him just because it owns the land they stand on. 

It will be objected that this cannot be Locke’s reason for ruling out just conquerors taking 

land in another country as reparation because he famously claimed that residence in a country 

gives tacit consent to its government. If the people in the territory held by the foreign power 

remained there, would not that famous claim imply that they consented to be governed by the 

foreign power? And would that not mean that it was their legitimate government? 

This complaint ignores Locke’s solution to the deep "boundary" problem of whose consent is 

relevant to whether a government is the legitimate government of a group of people. Locke’s 

solution was that only the consent of the members of the society that group belongs to is 

relevant, and only the consent of the majority of the members of that society can make any 

government of a part of that society a legitimate government. If a group of people is not a 

society, the consent of its members to a government does not make it their legitimate society. But 

what is a "society?" By "society" Locke meant the "Community" individuals make when they 

consent to form one body for their "comfortable, safe, and peaceable living," and thereby 

obligate themselves to submit to the "determination of the majority and to be concluded by it." 

Supposing that the majority of a society determine that certain individuals are its government, it 

follows that they are its legitimate government. The maxim that all legitimate government is 

government by consent still holds true because by consenting to be a member of the society, its 

members obligate themselves to submit to the determination of the majority of the society. With 

one further assumption we can now see why Locke would have believed that allowing a just 

conqueror to seize land in another country would mean that the people of those enclaves would 
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not be governed legitimately. That assumption is that the people of a country are a society. Given 

that assumption it is highly unlikely that a just conqueror who carved out an enclave in that 

country would be the legitimate government of the people in that enclave, even if they remained 

there. These people consented to be ruled by the government chosen by the majority of their 

society, not by a government chosen by a minority of their society. But they are probably only a 

minority of their society. Consequently, even if all of them remained where they were, and 

therefore consented tacitly to be ruled by the just conqueror, it does not follow that the majority 

of their society consented to be governed by him. Indeed, it is highly unlikely that the majority of 

the society consented to be governed by him. Therefore he cannot be the legitimate of the people 

in the enclave. 

But suppose that the just conqueror seized a part of the country that contained a majority of 

its inhabitants. If they remained where they were, and residence is tacit consent, a majority of the 

society would consent to be ruled by him, and he would therefore be the legitimate government 

of the people in the part of the country he had seized. But it seems we are entitled to draw an 

even stronger conclusion, given Locke’s view that the government chosen by the majority of a 

society is the legitimate government of that society. It is this: the just conqueror is the legitimate 

government of the entire society. This is because the people in the part of the country he seized 

consent to be ruled by him, and they are a majority of the society. 

At this point it seems reasonable to conclude that Locke wanted to rule out a foreign powers 

becoming the legitimate governments of other countries in this way, and that is why he ruled out 

just conquerors acquiring parts of a country as reparation. But someone may object that Locke’ 

assumptions commit him to this possibility and his attempt to rule it out is improvised and 

indefensible on his own assumptions. One might try to respond to this objection by arguing that 
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allowing a just conqueror to satisfy his title to reparation by seizing part of a country’ s territory 

would violate someone else’s more pressing rights. But whose? I can think of none, given that 

the people get a legitimate government. A better way to respond to the objection is to challenge 

the assumption that the people in the part of the country that the just conqueror seizes as 

reparation consent to be ruled by him because they remain where they are. This assumption 

overlooks that consent can only be given freely. We cannot freely consent to something when it 

is proposed by someone who has us in his power and is entitled and able to make bad things 

happen to us as he chooses. But the just conqueror is entitled and probably able to make bad 

things happen to the people in the enclave he owns. He can expel them from it if he chooses, and 

being expelled from one’s home is a bad thing. It follows that the people in the enclave cannot 

freely consent to be ruled by him, though they may give signs of consent to the idea. 

Consequently he cannot be their legitimate government. 

It follows that one of the conditions of legitimate government is that the people of a society 

must always own the territory they stand on completely clear of all debts and encumbrances. 

That is, debts cannot be held against the territory of a country. If debts could be held against the 

territory of a country, the people of that country could not have a legitimate government, and 

they therefore could not be free. People do not only need an identity, skills, and a language, to be 

free. They also need a place on which to stand and to settle their affairs and conduct their 

common business without fear of being expelled from it. A national territory may suggest that a 

nation is wealthy enough to pay its debts, but the debts cannot be held against the national 

territory itself. A generation can encumber their descendants with a national debt, if they leave 

enough moveable wealth to pay the debt. They cannot, however, encumber their descendants 

with a national debt held against their territory. If they could their descendants could not have a 
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legitimate government, but would be born the subordinates of another power, which is, of course, 

impossible on Lockean grounds. 

It may be objected that this last conclusion is unwarranted, on Lockean grounds, as long as 

the people of the country are free to emigrate and join other societies. Or in the case of a just 

conqueror seizing territory as reparation, that the people in that territory can have legitimate 

government if they are free to leave it, and either join other societies, or join the other members 

of their society in the territory he does not hold. Clearly the second alternative need not always 

be available, since of course, the just conqueror may be entitled to seize all or most of the 

territory of a country as reparation. In that case the people in the territory he holds can either stay 

where they were and be ruled illegitimately, or scatter to join other societies. The latter option 

would be tantamount to the dissolution of the society, a catastrophe Locke describes in section 

211. When that occurs, Locke observed, the members of the society are "scattered," from the 

"Protection of and Dependence on" their society, and forced to "shift" for themselves and to seek 

asylum in other societies. Locke surmised that the "usual and almost only way" societies are 

dissolved is by conquest, but I think that we can say that conquest dissolves a society only if it 

scatters the society’s members and expels them from their territory. But suppose that the 

members of the society refuse to be scattered, even if they are expelled from their territory. Can 

they exist as a society without a territory? We can judge their prospects by considering the 

prospects of a nation without a territory. A nation without a territory, one that lives within the 

territories held by or controlled by other nations, survives at the pleasure of their hosts, and its 

members normally live in fear and apprehension, and are always in danger of being persecuted, 

hounded, scattered, and forced to seek asylum in other nations. If a society is like a nation in this 

respect, one reason why Locke was so concerned that a society never lose its territory should be 
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clear. But there is another reason. Societies are not like nations only in the respect that they 

cannot easily exist without a territory. Societies are also like nations in the respect that they 

provide individuals with the culturally determined options they must have to be free. No wonder 

then that Locke insisted that no conqueror, however just, can "turn them out of their Inheritance, 

which ought to be the Possession of them and their Descendants to all Generations." (sec. 184) 

The Counterfactual Argument 

I now argue that the counterfactual argument is not as hopeless as so many have supposed. 

Many philosophers have given up the counterfactual argument because it relies on the 

controversial empirical claim that slavery causes present black disabilities, and because it seems 

undone by the paradoxical result that if slavery had never happened the present generation of 

African Americans would not exist. I take up these difficulties in turn. 

No one I would talk to denies that slavery harmed the slaves, but many not altogether 

unreasonably wonder whether it also harms the slaves’ descendants. Harms allegedly traceable to 

slavery persist in the black population; we speak, for example, of the legacy of slavery. But so 

many vast political and economic changes have occurred since slavery ended one hundred and 

fifty year ago, that it makes sense to ask whether some of them have something to do with, or 

even perhaps are the real causes, of the alleged legacy of slavery. I cannot take up these 

possibilities here, and focus instead on the most provocative argument that slavery has not 

caused the alleged legacy of slavery, namely, that if the harms of slavery have persisted it is 

blacks’ own fault because they passed on the disabilities of slavery to their children, and they 

could have avoided doing so. 

Some philosophers may want to dismiss this argument on the ground that it blames the 

victim. This is too sweeping. Of course, no one can be blamed for harms he suffers because of 
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some other person’s injustice. But even severely injured victims can be blamed if their injury 

does not incapacitate them, but they do nothing to recover from it, and wallow instead in their 

misery. Nevertheless plain decency demands that when unjustly harmed people fail to recover 

from their injuries, they should be blamed reluctantly, and only if we are sure that they were not 

incapacitated by their injuries and that no one else or nothing else has prevented them from 

recovering. Accordingly, if some of the harms of slavery seem to persist in the present black 

population, the question is whether we can be satisfied that blacks are to blame for this. 

We cannot absolve blacks from blame just because the government never made reparation to 

the slaves. Any deliberate and avoidable failure to pay reparation is, of course, a grave injustice, 

and may very well add to and exacerbate the harms that it leaves uncompensated, but the failure 

to make reparation for slavery does not explain why the harms of slavery have persisted. 

Reparation is not a necessary (or sufficient) condition for recovery from the harms of injustice. 

Many unjustly harmed people have pulled themselves up by their bootstraps, and not only 

succeeded, but flourished, despite never being compensated. It also seemed strained to absolve 

blacks of blame on the ground that slavery incapacitated them. The injuries of slavery were 

severe, but theories of human incapacition like the Sambo personality and black dependency are 

implausible. 11People are rarely incapacitated, even after they have been severely injured. The 

real reason why blacks should be absolved from blame is that the government did not merely fail 

to compensate the former slaves, but continued to persecute them after they were freed. Indeed, 

adding injury to injury it prevented them from even competing for opportunities that were 

already owed to them as compensation and which therefore should simply have been turned over 

11 The idea of the Sambo Prsonality is raised in Stanley Elkins, Slavery A Problem in American Institutional and 

intellectual Life. University of Chicago Press, 1959 chapter 3. See also Howard McGary’s interesting attempt to 
cast doubt on the Sambo personality in "Resistance and Slavery," in Howard McGary and Bill Lawson, Between 
Slavery and Freedom ( Bloomington: Indiana University Press, 1993), pp.35-54. 
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to them. This double injustice with its resultant harms, continued through succeeding 

generations, makes a powerful case for claiming that if the slave holders and their governments 

harmed the slaves, the white generations after emancipation have caused these harms to persist, 

that is, have caused them to be passed from the slaves to their descendants. In short if slavery put 

blacks on the canvas, later whites made sure they stayed there. 

If these considerations are true, the idea that the present black population is entitled to seek 

reparation for the harms that slavery caused it is a careless and misleading way of stating the 

counterfactual argument. The present black population is not entitled to reparation for the harms 

that slavery caused it because slavery, that is the slave holders and their helpers, did not cause it 

any harms. The succeeding white generations caused it the harms that entitles it to reparation. 

They did so by preventing the slaves and their descendants from recovering from the harms that 

slavery caused them. It is this injustice, the injustice of preventing the slaves and their 

descendants from recovering from the harms that slavery caused the slaves, not the injustice of 

slavery, that is the cause of the harms that entitles the present black population to reparation. 

It may be argued that since the white generations after emancipation did not directly cause 

the injuries of slavery, but only prevented the slaves and their descendants from recovering from 

those injuries, that their responsibility for compensating them must be significantly reduced. This 

argument assumes that those who unjustly prevent the unjustly harmed from recovering are less 

responsible for making reparation for these harms than those who caused these harms unjustly in 

the first place. But this assumption is mistaken. If I unjustly prevent someone from recovering 

from harms others unjustly caused him, harms that he would otherwise have recovered from, I 

am the unjust cause of his remaining in his harmful condition. In other words, I harm him as 

surely as those who first harmed him, and our positions differ only in when we harmed him. 
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They harmed him first, and I harmed him later. Otherwise our positions seem exactly the same. 

Had they not intervened he would not be harmed, and had I not intervened, he would also not be 

harmed. Consequently it seems that he is as entitled to seek reparation from me as from those 

who harmed him in the first place. If this is correct, and it is also correct that the white 

generations after emancipation prevented the slaves and their descendants from recovering from 

the harms of slavery, it seems that the duty of every white generation to repair the slavery based 

harms of the corresponding black generation is no less encompassing and no less stringent than 

the duty of the slave holding generation to repair the harms of slavery. 

Notice that this is not the inheritance argument all over again. It does not say that the present 

black generation is the slaves’ heir and inherits a right to the reparation the government owed its 

slave ancestors and never paid. It says that every government since emancipation has unjustly 

prevented its black population from recovering from injuries originating in slavery, and its 

conclusion is the counterfactual claim that every government since emancipation has a duty to 

bring its black population to the level of well being it would have enjoyed had the injustice of the 

government never occurred. 

But it may seem that this argument is confounded by a version of a difficulty noted earlier, 

namely, that compensating the present black population for the harms that slavery caused it is 

impossible because if slavery had never occurred the present black population would not exist. 

The objection is that this difficulty reappears in the case for black reparations I have just 

developed. Although this case does not call for compensating the present black population for 

the harms of that slavery caused it, but it may seem to call for compensating the present black 

population for harms caused by policies enacted and enforced before it was conceived. If the 
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enactment and enforcement of these policies affected who was conceived in succeeding black 

populations, had they not occurred the present black population would not exist. 

But the counterfactual argument I am now defending does not call for compensating the 

present black population for harms caused by transgressions that occurred before its members 

were conceived. To see how it works, let us imagine two slaves, Tom and Beulah released 

from slavery. The government owed them compensation for having helped enslave them, 

and also for the discriminatory laws it enacted after they were released from slavery and that 

prevented them from recovering from slavery. At every point of their lives, they were entitled 

to seek reparation from the government harms these injustices caused them, including the 

point just after the conception of their daughter, Eulah. At that point and every succeeding 

point, it did not pay them what it owed them. This was a grave injustice to Tom and Beulah, 

but what is equally important here is that it certainly also harmed their daughter. As a direct 

result of it their daughter probably grew up in ignorance and straitened conditions, and in 

general with all the disadvantages of having a father and mother who had been enslaved and 

then prevented from recovering from the harms and disabilities of the experience, and never 

compensated for either injustice. More particularly, she probably acquired from them, by 

imitation and necessity, many of the habits and qualities they had acquired under slavery 

which the government’s policies had prevented them from shaking off. Supposing that she 

was harmed as a result, and by a governmental injustice, it follows that she had a right to 

compensation from the government for the harm its injustice to her parents caused her. That 

is, she has a right against the government that it bring her to the level of well being she would 

have enjoyed had her parent been compensated for being enslaved, and for being prevented 

from recovering from the injuries of slavery. 
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Several steps of this argument are worth stressing. First, the argument is not that Eulah 

has a claim to the compensation her parents Tom and Beulah’s were owed and never paid. If 

that were the argument we would have an inheritance argument, not a counterfactual 

argument. Eulah’s claim for compensation is for harms she herself suffered, though she 

would not have suffered these harms had her parents been compensated for their injuries or 

allowed to recover from them. 

Second, the amount of the compensation she is owed does not depend on the amount of 

compensation they were owed. It depends on the harms she suffered, and though she suffered 

those harms because they were not compensated, repairing them may be much more, (or 

much less), than the compensation they were owed. 

Third, in addition to her own claim for compensation she may have an inheritance based 

claim to their compensation as well. She has a claim to be compensated for her harms, and 

they have a claim to be compensated for their harms, and neither claim is canceled because 

the other is met. Consequently, the fact that she was harmed because they were not 

compensated and can claim compensation for that harm does not mean that they lose their 

claim to be compensated for their harms, or that she loses her right to inherit that 

compensation from her parents. In other words, the counterfactual argument I am now urging 

is compatible with the inheritance based argument. 

Fourth, though her claim for compensation was for the harms she herself suffered from, 

some of them had their origin in slavery for she suffered them because her parents were 

harmed as a result of slavery, prevented from recovering from these harms, and never 

compensated. 
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Fifth, her claim for compensation is not confounded by the argument that she would not 

exist had the injustice that caused her harm not occurred. That injustice was not slavery, 

which occurred before she was conceived, and indeed was one of the causes of her being 

conceived. Neither was it any of the various injustices the government and society committed 

against her parents before she was conceived. These injustices did not cause her harms 

because had they not occurred she would not have existed. The injustice or injustices that 

caused her harms was the government’s failure to compensate her parents after her 

conception, as well as the unjust policies it enacted and enforced to prevent them from 

recovering from the effects of slavery. Had those injustice not occurred, had her parents been 

compensated, and allowed to recover from the effects of slavery, she would have lived in less 

straitened conditions, and would have been less constrained to imitate and duplicate their 

slavery acquired qualities and habits, and in general, would not suffer from the injuries she 

suffers from. Neither, on the other hand, would she not exist had the government not enacted 

and enforced its unjust policies. These events occurred after her conception, and had they 

never occurred, her existence would not have been affected because she would already have 

been conceived. 

Now there is no reason why the argument cannot be repeated for Eulah’s children, that is, 

Tom and Beulah’s grandchildren. The government did not compensate their mother; this 

injustice harmed them; and they therefore had a claim for compensation against the 

government for the harm its injustice of failing to compensate their mother caused them. 

Their claim for compensation is not a claim to inherit the compensation she was owed for her 

harms, but a claim for compensation for their own harms. The amount of their compensation 

does not depend on the amount of her compensation, but on how much the failure to 
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compensate her harmed them. I suspect that it will be greater than her compensation, given 

that there are many of them and one of her. In addition to their claim for compensation for 

their injuries, they may also have an inheritance based claim for the compensation she was 

owed but never paid. Their claims for compensation are for harms they themselves suffered 

from, but some of these harms would have their origin in slavery since they suffered them 

because their mother lived in straitened conditions, and she lived in straitened conditions 

because her parents, Tom and Beulah were harmed by slavery, prevented from recovering 

from these harms and never compensated. And again, there is no danger that their 

grandchildren would fail to exist had the injustice that caused their harms not occurred, for 

that injustice was not slavery or the failure to compensate their grand parents which occurred 

long before they were conceived and were probably among the conditions for their 

conception, but the failure to compensate their mother, which we can suppose occurred after 

12they were conceived. Proceeding in this way we can arrive at the present generation of 

African Americans. They are entitled to seek reparation from the government for the harms it 

caused them by failing to compensate their parents. 

The counterfactual argument for black reparations that I have just sketched requires us to 

get involved in the details of social causation and slavery’ s legacy. This is not a drawback, 

but an advantage. As Waldron notes, when we are urged to let bygones be bygones, we must 

remember that "thinking quickly fills up the vacuum with plausible tales of self-satisfaction, 

on the one side, and self-deprecation on the other." In other words, the rigorous study of 

slavery and the interventions of succeeding white populations will contributes to our self- 

esteem. Through it we will see that these depredations caused our disabilities; we will 

12 JJJ"Historic Injustice,"p.6 
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overcome lingering doubts of our own abilities; and reparation, if we should get it, would do 

us more good. 

One final point. Recently African American philosophers have showed that since the 

Enlightenment many of Europe’s greatest philosophers held views that can only be described 

as racist. 13 Efforts are also underway to show that these philosophers produced racist 

theories; in particular, that they devised philosophical theories designed to justify the 

subordination of non-Europeans. 14 Although I believe these efforts are bound to help us to 

better understand and perhaps to reject philosophical views that we take for granted, I hope 

that the present essays suggests that we must proceed judiciously. Racist philosophers may 

have racist theories, but they may also produce theories that can be used to defeat racism. 

Locke may be a case in point. He wrote the constitution for the Carolinas that provided for 

black slavery, and his theory of property seems to have been designed to justify the European 

seizure of the Americas from the Indians. 1~ Yet, as I have tried to show here, his theory of 

reparation can be used to justify reparation for the descendants of those he supposed were 

justifiably enslaved. 

Bernard Boxill 

Philosophy, UNC 

Abstract: This is a defense of black reparations using the theory of reparations set out in John 

Locke’s Second Treatise of Civil Government. I develop two main arguments, what I call the 

13 See forexample,"The Color ofReason,"inEmmanuel Eze editor PostcolonialAffican philosophv Blackwell 

1997pp. 103-140. 
14 See forexamplesome ofthe essaysin Philosophers on Race edited by Tommy Lo~ and JulieWard, Blackwell 

2002. 
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inheritance argument and the counterfactual argument, both of which have been thought to fail. 

In no case do I appeal to the false idea that present day Americans are guilty of slavery or must 

pay reparation simply because the American government was once complicit in the crime. 

Key words and names: reparation, compensation, right of inheritance, John Locke, Jeremy 

Waldron. 

15 See for example, James Tully "Rediscovering America: The Two Treatises and aboriginal rights." In An 

Approach to political philosphv: Locke in Contexts. Cambridge 1993. Pp137-178. 
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Location: 

Chancellor’s Advisory Committee 

South 105 

Start: 11/13/2013 8:00:00 PM 

End: 11/13/2013 i0:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Location: 

Chancellor’s Advisory Committee 

South 105 

Start: 10/28/2013 6:00:00 PM 

End: 10/28/2013 7:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 





Subject: Faculty Assembly Delegation 

Location: Ca rr 200B 

Start: 2/20/2014 7:00:00 PM 

End: 2/20/2014 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: Faculty Assembly Delegation 

Location: Ca rr 200B 

Start: 11/21/2013 6:00:00 PM 

End: 11/21/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie Turner (turnerkm)]; Office of Faculty Governance Calendar 

[o5bh9c98rqttpdqahslj84511o@group.calendar.google.com]; Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie Turner (turnerkm)] 

UNC Faculty Assembly 

Spangler Center 

4/4/2014 1:00:00 PM 

4/4/2014 9:00:00 PM 

Busy 

Recurrence: (none) 



From: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie Turner (turnerkm)]; Office of Faculty Governance Calendar 

[o5bh9c98rqttpdqahslj84511o@group.calendar.google.com]; Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie Turner (turnerkm)] 

Committee on Fixed Term Faculty 

318 Wilson Library 

3/28/2014 6:00:00 PM 

3/28/2014 7:00:00 PM 

Busy 

Recurrence: (none) 



Subject: Agenda Committee 

Location: Ca rr 200B 

Start: 2/17/2014 2:00:00 PM 

End: 2/17/2014 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Location: 

Committee on Fixed-Term Faculty 

318 Wilson Library 

Start: 2/14/2014 7:00:00 PM 

End: 2/14/2014 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: Agenda Committee 

Location: Ca rr 200B 

Start: 1/8/2014 2:00:00 PM 

End: 1/8/2014 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Location: 

Committee on Fixed Term Faculty 

318 Wilson Library 

Start: 10/11/2013 6:00:00 PM 

End: 10/11/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: Agenda Committee 

Location: Ca rr 200B 

Start: 9/9/2013 I:00:00 PM 

End: 9/9/2013 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





Subject: 

Location: 

Faculty Executive Committee 

105 South Building 

Start: 6/10/2013 7:00:00 PM 

End: 6/10/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: FEC Dinner 

Location: TBA 

Start: 5/6/2013 I0:00:00 PM 

End: 5/7/2013 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Location: 

Educational Policy Committee 

Steele 3020 

Start: 12/5/2012 2:00:00 PM 

End: 12/5/2012 3:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 





Subject: Announced deadline for Edward Kidder Graham Award nominations 

Start: 11/16/2012 5:00:00 AM 

End: 11/17/2012 5:00:00 AM 

Show Time As: Free 

Recurrence: (none) 



Subject: 

Location: 

Faculty Assembly Delegation Caucus 

Carr Building 200B 

Start: 11/14/2012 8:00:00 PM 

End: 11/14/2012 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Sta rt: 

End: 

Show Time As: 

Letter to faculty and Gazette notice requesting nominations for honorary degrees to be awarded at Commencement 

2013 

10/31/2012 4:00:00 AM 
11/1/2012 4:00:00 AM 
Free 

Recurrence: (none) 



Subject: Letter to faculty and Gazette notice requesting Edward Kidder Graham Award nominations for 2012 

Start: 10/15/2012 4:00:00 AM 

End: 10/16/2012 4:00:00 AM 

Show Time As: Free 

Recurrence: (none) 



Subject: HDA Committee Awards Presented at University Day Convocation 

Start: 10/12/2012 4:00:00 AM 

End: 10/13/2012 4:00:00 AM 

Show Time As: Free 

Recurrence: (none) 



Subject: 

Location: 

Faculty Assembly Delegation Caucus 

Carr Building 200B 

Start: 9/19/2012 7:00:00 PM 

End: 9/19/2012 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Location: 

Chancellor’s Advisory Committee 

105 South Building 

Start: 8/22/2012 7:00:00 PM 

End: 8/22/2012 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





To: Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Chancellor’s Awards Ceremony 

105 South Building 

Start: 4/11/2012 7:00:00 PM 

End: 4/11/2012 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Location: 

Honor System Task Force Subcommittee 

Cart 200B 

Start: 3/26/2012 1:00:00 PM 

End: 3/26/2012 2:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 





Subject: 

Location: 

Faculty Assembly Delegation 

200B Carr Building 

Start: 3/22/2012 6:00:00 PM 

End: 3/22/2012 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 

http:i/faccoun.unc.edu/contact-us!our-home-in-carr-buildingi 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Westerlund, Lance S [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=WESTY] 

10/23/2010 8:20:27 PM 

Westerlund, Lance S [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Westy]; Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

HR Ethics in the Workplace (Migrated) 

AOB 1500 

4/19/2011 12:30:00 PM 

4/19/2011 4:00:00 PM 

Tentative 

Required 

Attendees: 

(none) 

Boxill, Jeanette M 





From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:30 PM 

Subject: Water & Health Conference (Migrated) 

Start: 10/25/2010 1:00:00 PM 

End: 10/25/2010 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:30 PM 

Subject: WBB@ MB (Migrated) 

Location: So Carolina 

Start: 12/19/2010 8:00:00 PM 

End: 12/19/2010 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:30 PM 

Subject: NCSSM (Migrated) 

Start: 11/8/2010 2:00:00 PM 

End: 11/8/2010 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:30 PM 

Subject: Fall Break (Migrated) 

Start: 10/21/2010 12:00:00 PM 

End: 10/21/2010 1:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:30 PM 

Subject: WBB-Kennesaw (Migrated) 

Location: TBD 

Start: 3/13/2011 6:00:00 PM 

End: 3/13/2011 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:30 PM 

Subject: WBB-NCCU (Migrated) 

Start: 1/4/2011 

End: 1/4/2011 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 





From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:31 PM 

Subject: WBB-ETennSt (Migrated) 

Start: 12/9/2010 

End: 12/9/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:31 PM 

Subject: WBB-UNoFIorida (Migrated) 

Start: 11/12/2010 9:00:00 PM 

End: 11/12/2010 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:31 PM 

WBB @ MB (Migrated) 

12/20/2010 8:00:00 PM 

12/20/2010 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:31 PM 

Subject: 

Location: 

Tanner Interviews (Migrated) 

Davie 228 

Start: 11/4/2010 1:45:00 PM 

End: 11/4/2010 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:31 PM 

Subject: 

Location: 

Tanner interviews (Migrated) 

Davie 228 

Start: 11/2/2010 12:45:00 PM 

End: 11/2/2010 2:45:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:31 PM 

Subject: 

Location: 

Life Long Learning-Sports ethics (Migrated) 

OSHER 

Start: 2/15/2011 5:00:00 PM 

End: 2/15/2011 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:31 PM 

Subject: 

Location: 

Lineberger-Robin Roberts (Migrated) 

Carolina Club 

Start: 11/6/2010 i0:30:00 AM 

End: 11/6/2010 11:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:32 PM 

Subject: APA Eastern APA 

Location: Boston 

Start: 12/27/2010 I:00:00 PM 

End: 12/27/2010 I:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:32 PM 

Subject: Eastern APA-Boston (Migrated) 

Start: 12/29/2010 1:30:00 PM 

End: 12/29/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:32 PM 

Subject: Eastern APA-Boston (Migrated) 

Start: 12/30/2010 1:30:00 PM 

End: 12/30/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:32 PM 

Subject: Water&Health Conf (Migrated) 

Start: 10/26/2010 2:00:00 PM 

End: 10/26/2010 2:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 









From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:33 PM 

Subject: WBB@UMd (Migrated) 

Start: 1/23/2011 10:00:00 PM 

End: 1/24/2011 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:33 PM 

Subject: WBB-Wake (Migrated) 

Start: 1/21/2011 

End: 1/21/2011 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:33 PM 

Subject: WBB@GaTech (Migrated) 

Start: 1/7/2011 

End: 1/7/2011 3:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:33 PM 

Teaching Awards mtg (Migrated) 

12/9/2010 4:30:00 PM 

12/9/2010 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:33 PM 

Subject: 

Location: 

Chancellor’s Advisory (Migrated) 

Toy Lounge 

Start: 10/27/2010 7:00:00 PM 

End: 10/27/2010 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:33 PM 

Subject: APA-Dewey Lectures (Migrated) 

Start: 3/30/2011 1:00:00 PM 

End: 3/30/2011 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:33 PM 

Subject: WBB-ACC (Migrated) 

Start: 3/4/2011 2:00:00 PM 

End: 3/4/2011 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:34 PM 

Subject: WBB-ACC (Migrated) 

Start: 3/3/2011 4:00:00 PM 

End: 3/3/2011 4:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:34 PM 

Subject: APPE (Migrated) 

Start: 3/3/2011 2:00:00 PM 

End: 3/3/2011 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:34 PM 

Spring Break (Migrated) 

3/7/2011 1:00:00 PM 

3/7/2011 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:34 PM 

MLK Holiday (Migrated) 

1/17/2011 2:00:00 PM 

1/17/2011 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:34 PM 

Finals Begin (Migrated) 

12/10/2010 2:00:00 PM 

12/10/2010 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:34 PM 

Subject: Finals End (Migrated) 

Start: 12/17/2010 2:00:00 PM 

End: 12/17/2010 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:34 PM 

Reading Day (Migrated) 

12/15/2010 1:00:00 PM 

12/15/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:07 PM 

Subject: Mt Rushmore Bkfst (Migrated) 

Start: 12/16/2009 2:00:00 PM 

End: 12/16/2009 3:15:00 PM 

Show Time As: Busy 

Recurrence: (none) 

Archived Meeting Summary 
Proposer: DeSaix Jean (1060003122) 
Guest Name (Alias)-Response 

DeSaix Jean YES 
Boxill Jeanette TENT 
LeFebvre Donna TENT 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:08 PM 

Subject: APA-NYC (Migrated) 

Start: 12/30/2009 2:00:00 PM 

End: 12/30/2009 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:08 PM 

Subject: NCAA Con call (Migrated) 

Start: 6/8/2010 6:00:00 PM 

End: 6/8/2010 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:08 PM 

Subject: 

Location: 

Ethics training (Migrated) 

Carolina Union 3102 

Start: 8/16/2010 2:45:00 PM 

End: 8/16/2010 4:45:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:08 PM 

Food-student panel (Migrated) 

1/20/2010 6:00:00 PM 

1/20/2010 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:08 PM 

Subject: Grants Mtg (Migrated) 

Start: 4/9/2010 3:00:00 PM 

End: 4/9/2010 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:08 PM 

Subject: 

Location: 

Race and Sports Conference (Migrated) 

Duke 

Start: 10/29/2009 I:00:00 PM 

End: 10/29/2009 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:09 PM 

Subject: 

Location: 

Silk Road-Yo-Yo Ma (Migrated) 

Memorial Hall 

Start: 8/17/2010 11:00:00 PM 

End: 8/18/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:09 PM 

Subject: 

Location: 

Lecturers-Promo (Migrated) 

205 South Bldg 

Start: 5/19/2010 7:30:00 PM 

End: 5/19/2010 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:09 PM 

Subject: Hair appt (Migrated) 

Start: 10/5/2010 4:30:00 PM 

End: 10/5/2010 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:10 PM 

Subject: USADA Conf Call (Migrated) 

Start: 9/27/2010 3:00:00 PM 

End: 9/27/2010 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:10 PM 

Subject: USADA (Migrated) 

Start: 9/17/2010 3:00:00 PM 

End: 9/17/2010 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:10 PM 

Subject: Lauren Sacks (Migrated) 

Location: CUAB 

Start: 7/14/2010 6:00:00 PM 

End: 7/14/2010 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:10 PM 

Chris Lundberg (Migrated) 

4/19/2010 5:30:00 PM 

4/19/2010 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:10 PM 

Subject: Stroman lecture- (Migrated) 

Location: Fetzerl06 

Start: 4/16/2010 3:00:00 PM 

End: 4/16/2010 4:15:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:11 PM 

WBB Banquet (Migrated) 

4/14/2010 11:00:00 PM 

4/15/2010 1:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:11 PM 

Subject: WNBA @ DC (Migrated) 

Location: Marion 

Start: 8/1/2010 8:00:00 PM 

End: 8/1/2010 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:11 PM 

Hiring mtg (Migrated) 

3/30/2010 5:00:00 PM 

3/30/2010 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:11 PM 

Teaching award mtg (Migrated) 

10/12/2010 8:00:00 PM 

10/12/2010 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:11 PM 

Reserve all day for move (Migrated) 

4/30/2010 12:00:00 PM 

4/30/2010 12:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:12 PM 

Subject: Dr. Olcott (Migrated) 

Start: 12/1/2009 6:30:00 PM 

End: 12/I/2009 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:12 PM 

Subject: Jan appt (Migrated) 

Start: 10/21/2009 7:00:00 PM 

End: 10/21/2009 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:12 PM 

Subject: Chesterbrook (Migrated) 

Sta rt: 10/30/2009 7:00:00 PM 

End: 10/30/2009 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:12 PM 

Subject: USADA conference call (Migrated) 

Start: 10/27/2009 6:00:00 PM 

End: 10/27/2009 7:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:12 PM 

Subject: WBB-NC Central (Migrated) 

Start: 3/14/2010 7:30:00 PM 

End: 3/14/2010 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:12 PM 

Subject: WBB-FSU (Migrated) 

Start: 2/2/2010 

End: 2/2/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:12 PM 

WBB @ GaTech (Migrated) 

2/26/2010 11:30:00 PM 

2/27/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:12 PM 

Subject: Enhancenent (Migrated) 

Start: 4/12/2010 8:00:00 PM 

End: 4/13/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:13 PM 

Subject: Hair appt (Migrated) 

Start: 10/23/2009 4:30:00 PM 

End: 10/23/2009 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:13 PM 

Subject: MBB-NC Central (Migrated) 

Start: 11/12/2009 

End: 11/12/2009 2:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:13 PM 

Subject: Pick up people (Migrated) 

Start: 4/20/2010 9:00:00 PM 

End: 4/20/2010 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:13 PM 

Subject: WBB-Ga Tech (Migrated) 

Start: 1/7/2010 

End: 1/7/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:13 PM 

WBB-Iv for Vegas (Migrated) 

11/21/2009 5:00:00 PM 

11/21/2009 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:13 PM 

Vienna Boy Choir (Migrated) 

10/25/2009 6:00:00 PM 

10/25/2009 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:13 PM 

lunch w/Fred Wherry (Migrated) 

10/22/2009 4:00:00 PM 

10/22/2009 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:14 PM 

Subject: Pick up people (Migrated) 

Start: 9/28/2010 9:00:00 PM 

End: 9/28/2010 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:14 PM 

Dr. Bishop (Migrated) 

6/29/2010 1:00:00 PM 

6/29/2010 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:15 PM 

Pick up People (Migrated) 

10/15/2010 9:00:00 PM 

10/15/2010 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:16 PM 

Subject: Pick up people (Migrated) 

Start: 10/6/2010 9:00:00 PM 

End: 10/6/2010 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:17 PM 

Subject: Pick up people (Migrated) 

Start: 9/10/2010 9:00:00 PM 

End: 9/10/2010 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:17 PM 

Subject: Cuppa Jane (Migrated) 

Location: Daily Grind 

Start: 9/20/2010 2:00:00 PM 

End: 9/20/2010 4:15:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:17 PM 

Subject: Pick up Bernie (Migrated) 

Start: 9/8/2010 3:00:00 PM 

End: 9/8/2010 3:15:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:17 PM 

Dr. Bishop (Migrated) 

9/7/2010 12:00:00 PM 

9/7/2010 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:18 PM 

Subject: Pick up people (Migrated) 

Start: 8/30/2010 9:00:00 PM 

End: 8/30/2010 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:18 PM 

Subject: SH (Migrated) 

Start: 7/19/2010 7:00:00 PM 

End: 7/19/2010 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:18 PM 

Subject: SH (Migrated) 

Start: 7/20/2010 7:15:00 PM 

End: 7/20/2010 8:45:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:20 PM 

Subject: Lunch w/Corey (Migrated) 

Start: 7/7/2010 3:30:00 PM 

End: 7/7/2010 4:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:20 PM 

Campus Y 150th (Migrated) 

10/15/2010 8:00:00 PM 

10/15/2010 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:20 PM 

Dr. Bishop (Migrated) 

9/2/2010 3:00:00 PM 

9/2/2010 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:20 PM 

Dr.Bishop (Migrated) 

8/12/2010 1:30:00 PM 

8/12/2010 3:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:20 PM 

Subject: Lunch (Migrated) 

Start: 6/30/2010 4:00:00 PM 

End: 6/30/2010 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:20 PM 

Subject: Pick up people (Migrated) 

Start: 6/16/2010 9:00:00 PM 

End: 6/16/2010 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:21 PM 

Subject: 

Location: 

Donna Bickford-lunch (Migrated) 

Top of Hill 

Start: 4/26/2010 4:00:00 PM 

End: 4/26/2010 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:21 PM 

Subject: Pick up people (Migrated) 

Start: 4/19/2010 8:00:00 PM 

End: 4/19/2010 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:21 PM 

Subject: Pick up people (Migrated) 

Start: 4/9/2010 8:00:00 PM 

End: 4/9/2010 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:23 PM 

Subject: Francis Fallon (Migrated) 

Location: Play 

Start: 3/12/2010 3:00:00 PM 

End: 3/12/2010 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:24 PM 

Subject: LV for GaTech (Migrated) 

Start: 2/25/2010 8:30:00 PM 

End: 2/25/2010 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:24 PM 

Van inwagen (Migrated) 

2/22/2010 6:00:00 PM 

2/22/2010 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:24 PM 

Subject: MBB (Migrated) 

Start: 2/20/2010 5:00:00 PM 

End: 2/20/2010 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:24 PM 

Subject: Jan to APPE (Migrated) 

Start: 3/3/2010 2:00:00 PM 

End: 3/3/2010 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:24 PM 

Subject: CTOPS (Migrated) 

Location: Carmichael 

Start: 6/14/2010 7:00:00 PM 

End: 6/14/2010 7:45:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:25 PM 

Subject: Dr. Taft-class (Migrated) 

Start: 3/18/2010 12:30:00 PM 

End: 3/18/2010 1:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:25 PM 

Subject: Enhancement Conf call (Migrated) 

Start: 2/19/2010 3:00:00 PM 

End: 2/19/2010 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:25 PM 

Subject: USADA Conf call (Migrated) 

Start: 2/12/2010 4:00:00 PM 

End: 2/12/2010 5:15:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:25 PM 

Subject: Training (Migrated) 

Location: 100 Porthole Alley 

Start: 2/24/2010 1:30:00 PM 

End: 2/24/2010 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:25 PM 

Subject: Training (Migrated) 

Location: 100 Porthole Alley 

Start: 2/17/2010 2:30:00 PM 

End: 2/17/2010 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:25 PM 

Subject: WBB-SH (Migrated) 

Start: 2/22/2010 7:00:00 PM 

End: 2/22/2010 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:25 PM 

Subject: WBB-SH (Migrated) 

Start: 2/10/2010 9:00:00 PM 

End: 2/10/2010 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:25 PM 

Subject: Environmental talk (Migrated) 

Start: 2/17/2010 4:00:00 PM 

End: 2/17/2010 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:25 PM 

Subject: Jan at UVa (Migrated) 

Start: 2/15/2010 I:00:00 PM 

End: 2/15/2010 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:25 PM 

Subject: Lv for Miami (Migrated) 

Start: 2/3/2010 8:00:00 PM 

End: 2/3/2010 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:25 PM 

Corey-EB mtg (Migrated) 

2/2/2010 5:30:00 PM 

2/2/2010 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:26 PM 

Fixed steering mtg (Migrated) 

2/2/2010 8:00:00 PM 

2/2/2010 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:26 PM 

Subject: IT computer fix (Migrated) 

Start: 2/1/2010 2:30:00 PM 

End: 2/1/2010 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:26 PM 

Subject: Ethics Bowl (Migrated) 

Start: 1/27/2010 11:30:00 PM 

End: 1/28/2010 3:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:26 PM 

Subject: USADA conf call (Migrated) 

Start: 1/29/2010 4:00:00 PM 

End: 1/29/2010 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:26 PM 

Sports Inst conf (Migrated) 

4/21/2010 12:00:00 PM 

4/21/2010 12:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:26 PM 

Sports Inst conf (Migrated) 

4/22/2010 12:00:00 PM 

4/22/2010 12:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:26 PM 

Subject: WBB (Migrated) 

Start: 1/24/2010 8:00:00 PM 

End: 1/24/2010 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:26 PM 

Subject: HAVEN training (Migrated) 

Location: Union 3413 

Start: 1/27/2010 3:00:00 PM 

End: 1/27/2010 7:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:27 PM 

Pick up ’people’ (Migrated) 

2/9/2010 10:00:00 PM 

2/9/2010 10:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:27 PM 

Subject: Hair appt (Migrated) 

Start: 5/20/2010 7:00:00 PM 

End: 5/20/2010 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:27 PM 

Subject: Hair appt (Migrated) 

Start: 3/24/2010 7:30:00 PM 

End: 3/24/2010 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:27 PM 

Subject: Hair apt (Migrated) 

Start: 2/24/2010 8:00:00 PM 

End: 2/24/2010 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:27 PM 

Subject: Hair appt (Migrated) 

Start: 1/28/2010 8:00:00 PM 

End: 1/28/2010 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:27 PM 

Subject: Jan out (Migrated) 

Start: 1/14/2010 I:00:00 PM 

End: 1/14/2010 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:27 PM 

Academic Mtg (Migrated) 

I/5/2010 8:00:00 PM 

I/5/2010 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:28 PM 

Parr Staff Mtg (Migrated) 

12/8/2009 4:00:00 PM 

12/8/2009 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:28 PM 

Subject: 

Location: 

Acad Mtg-John Blanchard (Migrated) 

Media room 

Start: 12/11/2009 5:00:00 PM 

End: 12/11/2009 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:28 PM 

Subject: Mt Rushmore breakfast (Migrated) 

Start: 12/2/2009 1:30:00 PM 

End: 12/2/2009 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:28 PM 

Women’s week mtg (Migrated) 

12/8/2009 7:00:00 PM 

12/8/2009 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:28 PM 

Subject: Francis Fallon (Migrated) 

Start: 12/8/2009 3:00:00 PM 

End: 12/8/2009 3:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:29 PM 

Advisory Bd (Migrated) 

12/7/2009 5:00:00 PM 

12/7/2009 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:29 PM 

Subject: USADA Conference Call (Migrated) 

Start: 11/20/2009 4:00:00 PM 

End: 11/20/2009 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:29 PM 

Subject: FB-Miami (Migrated) 

Start: 11/14/2009 8:30:00 AM 

End: 11/14/2009 11:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:29 PM 

Subject: MBB-Gardner Webb (Migrated) 

Start: 11/24/2009 12:30:00 AM 

End: 11/24/2009 2:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:29 PM 

Subject: USADA Conference Call (Migrated) 

Start: 11/24/2009 5:30:00 PM 

End: 11/24/2009 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:30 PM 

Subject: Jan appt (Migrated) 

Start: 10/19/2009 5:00:00 PM 

End: 10/19/2009 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:30 PM 

Fixed Term-Dean’s comm (Migrated) 

11/6/2009 6:30:00 PM 

11/6/2009 7:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:30 PM 

Subject: WBB NCAA (Migrated) 

Start: 3/23/2010 4:30:00 PM 

End: 3/23/2010 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:30 PM 

Subject: WBB NCAA (Migrated) 

Start: 3/20/2010 1:00:00 PM 

End: 3/20/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:30 PM 

Subject: WBB NCAA (Migrated) 

Start: 3/22/2010 1:00:00 PM 

End: 3/22/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:30 PM 

WBB NCAA REgionals (Migrated) 

3/28/2010 1:00:00 PM 

3/28/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:31 PM 

Subject: MBB NCAA Finals (Migrated) 

Start: 4/3/2010 11:00:00 PM 

End: 4/4/2010 1:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:31 PM 

Subject: 

Location: 

Rotary-Elizabeth City (Migrated) 

Moral Significance 

Start: 11/16/2009 5:00:00 PM 

End: 11/16/2009 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:31 PM 

Subject: 

Location: 

Lunch & Learn-FoodEthics (Migrated) 

Alice Ammerman 

Start: 1/28/2010 5:00:00 PM 

End: 1/28/2010 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:31 PM 

Subject: Food Ethics Panel (Migrated) 

Start: 2/23/2010 11:30:00 PM 

End: 2/24/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:31 PM 

Subject: WBB-Duke (Migrated) 

Start: 2/28/2010 8:00:00 PM 

End: 2/28/2010 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:31 PM 

Subject: WBB@UVa (Migrated) 

Start: 2/16/2010 

End: 2/16/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:31 PM 

Subject: WBB-Boston (Migrated) 

Start: 2/12/2010 

End: 2/12/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:31 PM 

Subject: WBB@Duke (Migrated) 

Start: 2/9/2010 

End: 2/9/2010 2:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:32 PM 

Subject: Enhancemennt--all day (Migrated) 

Start: 4/13/2010 12:00:00 PM 

End: 4/13/2010 10:15:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:32 PM 

Subject: Jan out-boat (Migrated) 

Start: 6/7/2010 12:30:00 PM 

End: 6/7/2010 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:32 PM 

Subject: APPE met 4-7 (Migrated) 

Start: 3/4/2010 1:30:00 PM 

End: 3/4/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:32 PM 

Subject: WBB-NCAA (Migrated) 

Location: 21-6th 

Start: 3/21/2010 i:00:00 PM 

End: 3/21/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:32 PM 

Subject: 

Location: 

Dukes of Dixieland (Migrated) 

Cary Muic Series 

Start: 2/20/20:~0 

End: 2/20/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:32 PM 

Subject: 

Location: 

Jimmy Dorsey Orchestra (Migrated) 

Cary Music Series 

Start: 4/30/2010 ii:00:00 PM 

End: 5/1/2010 I:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:32 PM 

Subject: 

Location: 

Hunt Family-music (Migrated) 

Cary Music series 

Start: 11/8/2009 

End: 11/8/2009 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:32 PM 

WBB@Michigan (Migrated) 

:12/4/2009 

:12/4/2009 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:32 PM 

Subject: WBB-Gardner Webb (Migrated) 

Start: 12/13/2009 8:00:00 PM 

End: 12/13/2009 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:33 PM 

WBB @UCONN (Migrated) 

:i/:~0/20:~0 

1/10/2010 3:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:33 PM 

Subject: Jan out (Migrated) 

Start: 1/13/2010 1:00:00 PM 

End: 1/13/2010 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 







From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:33 PM 

Subject: WBB-Coastal (Migrated) 

Start: 11/19/2009 

End: 11/19/2009 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:33 PM 

Subject: WBB-Carson Newman (Migrated) 

Start: 11/11/2009 

End: 11/11/2009 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:33 PM 

Subject: End of yr party (Migrated) 

Location: Resniks 

Start: 5/8/2010 9:00:00 PM 

End: 5/9/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:33 PM 

FH-Maryland (Migrated) 

10/24/2009 5:00:00 PM 

10/24/2009 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:33 PM 

Subject: 

Location: 

Ethics Bowl Regionals (Migrated) 

Richmond, VA 

Start: 11/21/2009 2:00:00 PM 

End: 11/21/2009 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:33 PM 

Colloquium (Migrated) 

10/18/2009 1:00:00 PM 

10/18/2009 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:33 PM 

SS II Classes begin (Migrated) 

6/17/2010 1:00:00 PM 

6/17/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 







From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:34 PM 

Subject: Finals End (Migrated) 

Start: 5/7/2010 1:00:00 PM 

End: 5/7/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:34 PM 

Reading Day (Migrated) 

5/4/2010 1:00:00 PM 

5/4/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:34 PM 

MLK Day (Migrated) 

1/18/2010 2:00:00 PM 

1/18/2010 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:34 PM 

Finals Begin (Migrated) 

12/11/2009 2:00:00 PM 

12/11/2009 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:34 PM 

Subject: Classes End (Migrated) 

Start: 12/9/2009 2:00:00 PM 

End: 12/9/2009 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:34 PM 

Subject: 

Location: 

Campus Y Kickoff (Migrated) 

Camp New Hope 

Start: 8/19/2010 2:30:00 PM 

End: 8/19/2010 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/26/2010 2:45:14 PM 

Pick up people 

11/5/2010 9:00:00 PM 

11/5/2010 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/26/2010 9:19:26 PM 

Grad reunion 

5/21/2011 4:00:00 AM 
5/23/2011 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/27/2010 9:24:52 PM 

WBB-SH 

10/28/2010 5:30:00 PM 
10/28/2010 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/28/2010 12:31:45 PM 

Fixed Term mtg 

10/28/2010 8:30:00 PM 

10/28/2010 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/28/2010 1:34:40 PM 

Bill Ross 

11/1/2010 8:00:00 PM 

11/1/2010 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/29/2010 7:22:07 PM 

Duke Bd dinner 

11/5/2010 Ii:00:00 PM 
11/6/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/30/2010 4:42:05 PM 

Pick up peole 

11/2/2010 9:00:00 PM 

11/2/2010 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/1/2010 3:04:31 PM 

Dean Interviews 

11/4/2010 5:00:00 PM 

11/4/2010 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/2/2010 1:07:02 AM 

staff mtg 

11/2/2010 7:00:00 PM 

11/2/2010 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/4/2010 1:53:28 AM 

Lunch w/Kym Strom-Gottfried 

11/9/2010 5:00:00 PM 

11/9/2010 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/16/2010 2:45:46 AM 

Subject: Chancellors Party 

Location: Chancellor’s house 

Start: 12/7/2010 8:30:00 PM 

End: 12/7/2010 i0:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/24/2010 8:37:49 AM 

Phil Dept Mtg 

12/6/2010 6:00:00 PM 

12/6/2010 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/5/2010 12:21:57 AM 

Pick up people 

12/6/2010 10:00:00 PM 

12/6/2010 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/5/2010 4:14:31 PM 

Acad Staff Mtg 

12/7/2010 8:00:00 PM 

12/7/2010 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/5/2010 7:03:59 PM 

Parr Staff Mtg 

12/7/2010 2:30:00 PM 

12/7/2010 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/19/2010 4:14:36 AM 

New Year’s Day 

12/31/2010 5:00:00 AM 

I/1/2011 5:00:00 AM 

Free 

Recurrence: (none) 

[UNC Automated Calendar Event] 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/19/2010 4:14:36 AM 

Spring Holiday 

4/22/2011 4:00:00 AM 

4/23/2011 4:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

[UNC Automated Calendar Event] 







From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/19/2010 4:14:37 AM 

Winter Holiday 

12/23/2011 5:00:00 AM 

12/24/2011 5:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

[UNC Automated Calendar Event] 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/19/2010 4:14:37 AM 

New Year’s Eve 

12/31/2011 5:00:00 AM 
1/1/2012 5:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

[UNC Automated Calendar Event] 





From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/1/2011 6:54:30 PM 

Subject: 

Location: 

Village Pride Awards Luncheon 

Sheraton Hotel, CH 

Start: 2/13/2011 5:00:00 PM 

End: 2/13/2011 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/15/2011 3:22:03 PM 

Academic Center mtg 

1/18/2011 8:00:00 PM 

1/18/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/17/2011 4:53:10 PM 

Subject: 

Location: 

Chancellors Advisory Mtg 

105 South Bldg 

Start: 6/6/2011 7:00:00 PM 

End: 6/6/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 









From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/3/2011 4:21:55 PM 

Pick up people 

2/4/2011 10:00:00 PM 

2/4/2011 10:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/9/2011 4:14:41 AM 

Subject: Sr. Lect promotion mtg 

Location: 205 South Bldg 

Start: 5/3/2011 7:30:00 PM 

End: 5/3/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/10/2011 5:56:20 PM 

Subject: John Blanchard-breakfast mtg 

Location: tba 

Start: 2/21/2011 i:00:00 PM 

End: 2/21/2011 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/20/2011 2:40:51 PM 

Pick up people 

2/22/2011 10:00:00 PM 

2/22/2011 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/23/2011 12:02:04 PM 

Pick up people 

2/25/2011 10:00:00 PM 

2/25/2011 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/16/2011 4:13:45 PM 

Mt. Rushmore Breakfast 

3/23/2011 I:00:00 PM 

3/23/2011 2:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/21/2011 2:56:13 PM 

Teaching Awards Banquet 

4/14/2011 10:30:00 PM 

4/15/2011 1:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/19/2011 12:01:02 AM 

University Day 

10/12/2011 2:00:00 PM 

10/12/2011 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/19/2011 12:06:21 AM 

Commencement 

12/18/2011 6:00:00 PM 

12/18/2011 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/20/2011 1:47:51 PM 

IT-Rory 

4/21/2011 6:00:00 PM 

4/21/2011 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/23/2011 2:10:24 AM 

USADA Conf Call 

4/27/2011 7:00:00 PM 

4/27/2011 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/26/2011 1:55:17 AM 

UG COMM 

4/29/2011 4:30:00 PM 

4/29/2011 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/1/2011 4:56:11 PM 

FH-Duke 

9/24/2011 5:00:00 PM 

9/24/2011 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/1/2011 10:49:53 PM 

Pick up people 

5/5/2011 8:30:00 PM 

5/5/2011 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/5/2011 12:42:13 PM 

WBB meeting 

5/5/2011 1:00:00 PM 

5/5/2011 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/9/2011 1:15:56 PM 

Subject: FEC meeting 

Location: 105 SBldg 

Start: 7/25/2011 7:00:00 PM 

End: 7/25/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/1/2011 9:13:51 PM 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Chancellor’s dinner 

Chancellors residence 

9/20/2011 I0:00:00 PM 

9/21/2011 

Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/12/2011 1:40:38 AM 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

UNC Leadership Conf 

SU 3503 

6/21/2011 3:00:00 PM 

6/21/2011 4:30:00 PM 

Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/12/2011 3:45:54 PM 

Subject: NYC-AA 

Location: Flite 4594 

Start: 6/26/2011 4:00:00 PM 

End: 6/26/2011 5:45:00 PM 

Show Time As: Busy 

Recurrence: (none) 







From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/7/2011 10:36:10 PM 

WBB-SC Upstate 

11/13/2011 7:00:00 PM 

11/13/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/7/2011 10:40:44 PM 

Subject: WBB @ Myrtle 

Location: TBD 

Start: 12/19/2011 

End: 12/19/2011 I:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/7/2011 10:41:15 PM 

Subject: WBB @Myrtle 

Location: TBD 

Start: 12/21/2011 

End: 12/21/2011 I:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/7/2011 10:42:07 PM 

WBB-Savannah-J 

12/29/2011 7:00:00 PM 

12/29/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/21/2011 12:13:07 AM 

Pick up people 

7/21/2011 9:00:00 PM 

7/21/2011 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/3/2011 4:51:12 AM 

Robert Bruce, Friday Center Director 

8/9/2011 1:30:00 PM 

8/9/2011 2:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

8/3/2011 12:50:47 PM 

Edward Kidder Graham Award Presented at University Day 

10/12/2012 4:00:00 AM 

10/13/2012 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/5/2011 3:53:44 AM 

Subject: 

Location: 

New Faculty Reception 

Anne Queen room 

Start: 9/1/2011 7:30:00 PM 

End: 9/1/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/12/2011 1:20:22 AM 

Beth Bridget 

8/12/2011 7:00:00 PM 

8/12/2011 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/15/2011 5:39:33 PM 

Ann Penn 

8/19/2011 6:00:00 PM 
8/19/2011 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/16/2011 6:17:56 PM 

FITAC-Anselmo 

8/31/2011 3:00:00 PM 

8/31/2011 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/16/2011 7:05:59 PM 

NCAA Colloquium meeting 

I/9/2012 11:00:00 PM 

1/10/2012 2:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/17/2011 7:49:28 PM 

Subject: Steve Farmer-Admissions 

Location: Nantucket 

Start: 9/30/2011 4:00:00 PM 

End: 9/30/2011 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/19/2011 7:06:42 PM 

Subject: University Day Comm 

Location: 3020 Steele 

Start: 8/29/2011 8:00:00 PM 

End: 8/29/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/28/2011 5:23:52 PM 

Kevin Guskiewcz 

8/30/2011 6:00:00 PM 

8/30/2011 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/29/2011 12:04:00 PM 

FB-UVa 

9/17/2011 7:30:00 PM 

9/17/2011 10:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/29/2011 12:06:21 PM 

FB-Wake Forest 

10/29/2011 7:30:00 AM 
10/29/2011 10:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/31/2011 5:48:38 PM 

Angus Barn 

9/1/2011 10:00:00 PM 

9/2/20:~:~ 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/31/2011 11:43:32 PM 

Meeting 

9/1/2011 4:30:00 PM 

9/1/2011 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/1/2011 12:15:55 AM 

Subject: Ethics Bowl Regionals 

Location: Baltimore 

Start: 11/19/2011 5:00:00 AM 

End: 11/20/2011 5:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/1/2011 6:04:29 PM 

Subject: Lee May 

Location: Steele Bldg 

Start: 9/2/2011 2:30:00 PM 

End: 9/2/2011 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/7/2011 1:03:50 AM 

Subject: Joe Templeton 

Location: 103 South 

Start: 9/9/2011 2:00:00 PM 

End: 9/9/2011 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/8/2011 6:00:50 PM 

Subject: Stroman Class 

Location: Woolen 303 

Start: 11/21/2011 4:00:00 PM 

End: 11/21/2011 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/11/2011 1:20:58 PM 

Pick up people 

9/13/2011 9:00:00 PM 

9/13/2011 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/12/2011 3:45:38 PM 

Subject: Academic Plan mtg 

Location: 3020 Steele 

Start: 9/26/2011 i:00:00 PM 

End: 9/26/2011 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/26/2011 2:32:27 AM 

Subject: Bernit to Rutgers 

Location: United 

Start: 9/29/2011 9:00:00 PM 

End: 9/29/2011 i0:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/30/2011 6:49:16 PM 

Subject: Status of Women 

Location: ? 

Start: 10/5/2011 4:00:00 PM 

End: 10/5/2011 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/30/2011 6:49:46 PM 

Subject: Honorary Degree Comm 

Location: 200B Carr 

Start: 10/5/2011 5:00:00 PM 

End: 10/5/2011 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/12/2011 2:11:40 AM 

Joe Templeton 

10/18/2011 1:00:00 PM 

10/18/2011 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/17/2011 2:51:38 AM 

WBB @ UConn 

:i/:~7/20:~2 

1/17/2012 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2011 2:41:21 AM 

Pick up people 

10/24/2011 9:00:00 PM 

10/24/2011 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/31/2011 2:11:59 AM 

Elon WBB 

11/6/2011 7:00:00 PM 

11/6/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/1/2011 5:39:50 AM 

Subject: SACS steering mtg 

Location: 3020 Steele 

Start: 12/16/2011 I:30:00 PM 

End: 12/16/2011 2:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/13/2011 2:41:27 AM 

Subject: FYS reception 

Location: CArolina club 

Start: 12/13/2011 8:30:00 PM 

End: 12/13/2011 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/14/2011 3:44:39 AM 

MBB-ApSt 

12/17/2011 11:00:00 PM 

12/18/2011 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/14/2011 3:47:28 AM 

MBB-Elon 

12/30/2011 

12/30/2011 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/18/2011 1:50:29 AM 

Subject: Faculty Assembly 

Location: Do reading!!! 

Start: 1/20/2012 i:00:00 PM 

End: 1/20/2012 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/26/2011 2:08:29 PM 

Subject: Women’s Voices 

Location: First Presb-Durham 

Start: 1/21/2012 9:00:00 PM 

End: 1/21/2012 ii:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/30/2011 6:57:42 PM 

Subject: Athletic mtg 

Location: CW 207 or 213 

Start: 1/6/2012 2:00:00 PM 

End: 1/6/2012 3:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/2/2012 2:12:54 PM 

Mt. Rushmore breakfast 

1/4/2012 1:30:00 PM 
1/4/2012 2:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/4/2012 3:21:27 AM 

Subject: NCAA Colloquium 

Location: Indianapolis 

Start: 1/10/2012 5:00:00 AM 

End: 1/11/2012 5:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 1/11/2012 12:35:17 PM 

Subject: Course mtg w/marc 

Start: 1/17/2012 2:30:00 PM 

End: 1/17/2012 3:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/12/2012 5:20:39 AM 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Task Force mtg-1 

Start: 1/18/2012 i:00:00 PM 

End: 1/18/2012 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/21/2012 12:37:13 AM 

Subject: Chancellor’s dinner 

Location: Carolina Inn 

Start: 2/23/2012 ii:00:00 PM 

End: 2/24/2012 i:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/30/2012 3:36:32 AM 

Subject: Coach Fedora 

Location: Kenan Office 

Start: 2/17/2012 3:00:00 PM 

End: 2/17/2012 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/3/2012 4:24:16 AM 

Lv for DC 

2/15/2012 Ii:00:00 AM 
2/15/2012 12:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/15/2012 2:47:44 AM 

Subject: prospective grad mtg 

Location: Hyde Hall 

Start: 3/19/2012 5:00:00 PM 

End: 3/19/2012 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/29/2022 1:29:10 PM 

Winter Holiday 

12/26/2022 5:00:00 AM 

12/27/2022 5:00:00 AM 

Show Time As: Free 

This is an automated calendar event published to: [UNCDefaultEvents]. 

Use the link below to manage your automated calendar subscriptions. 

https://my.ad.unc.edu/Calendar 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/31/2012 5:39:47 PM 

Plumber 

4/2/2012 8:30:00 AM 

4/2/2012 9:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/1/2012 6:50:45 PM 

Easter Sunday 

4/8/2012 4:00:00 AM 

4/9/2012 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/18/2012 2:13:59 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Fac Council 

Start: 1/11/2013 8:00:00 PM 

End: 1/11/2013 I0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/18/2012 2:14:20 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Fac Council 

Start: 2/8/2013 8:00:00 PM 

End: 2/8/2013 i0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/18/2012 2:15:21 PM 

Fac Council 

4/12/2013 6:00:00 PM 

4/12/2013 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/18/2012 2:17:20 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: SSI begins 

Start: 5/14/2013 4:00:00 AM 

End: 5/15/2013 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/20/2012 3:03:01 AM 

BOY meeting 

4/20/2012 12:45:00 PM 

4/20/2012 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

5/2/2012 3:15:00 PM 

Faculty Assembly 

2/22/2013 2:00:00 PM 

2/22/2013 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/11/2012 2:18:47 AM 

Subject: 

Location: 

Reception/dinner for honorary degrees 

Chancellor’s house 

Start: 5/12/2012 10:30:00 PM 

End: 5/13/2012 i:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/11/2012 5:34:47 PM 

Thanksgiving 

11/23/2012 5:00:00 AM 

11/24/2012 5:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

This is an automated calendar event published to: [UNCDefaultEvents]. 

Use the link below to manage your automated calendar subscriptions. 

https://my.ad.unc.edu/Calendar 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/11/2012 5:34:48 PM 

Martin Luther King Jr.’s Birthday 

1/21/2013 5:00:00 AM 

1/22/2013 5:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

This is an automated calendar event published to: [UNCDefaultEvents]. 

Use the link below to manage your automated calendar subscriptions. 

https://my.ad.unc.edu/Calendar 



From: 

Sent: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

5/14/2012 7:13:14 PM 

Subject: APPE 

Location: San Antonio 

Start: 2/28/2013 5:00:00 AM 

End: 3/2/2013 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/14/2012 7:24:07 PM 

New Year’s Eve 

12/31/2012 5:00:00 AM 
1/1/2013 5:00:00 AM 

Show Time As: Free 

This is an automated calendar event published to: [UNCDefaultEvents]. 

Use the link below to manage your automated calendar subscriptions. 

https://my.ad.unc.edu/Calendar 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/17/2012 9:23:22 PM 

Subject: CSRI Conference 

Location: Friday Center 

Start: 4/17/2013 4:00:00 AM 

End: 4/20/2013 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/24/2012 1:58:35 PM 

Taffye Clayton 

6/26/2012 6:00:00 PM 

6/26/2012 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/2/2012 8:51:58 PM 

Anne Whisnant 

7/5/2012 7:00:00 PM 

7/5/2012 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/4/2012 2:51:48 AM 

Subject: IAH Leadership Orientation 

Location: Hyde 

Start: 10/22/2012 I0:00:00 PM 

End: 10/23/2012 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

wbcrisp@email.unc.edu [wbcrisp@email.unc.edu] 

7/11/2012 3:05:14 PM 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Wbcrisp]; @gmail.com; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill 

(jmboxill)] 

Subject: 

Location: 

Lunch Meeting with WC and Jan Boxill 

Meet at 112 Carr 

Start: 12/21/2011 5:00:00 PM 

End: 12/21/2011 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/24/2012 4:19:18 AM 

Bill Rhodes 

7/27/2012 6:00:00 PM 

7/27/2012 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/28/2012 3:06:13 AM 

New Student Convocation 

8/19/2012 Ii:00:00 PM 

8/20/2012 12:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/31/2012 10:40:45 PM 

Subject: Don Boulton 

Location: Carolina Club 

Start: 8/17/2012 4:15:00 PM 

End: 8/17/2012 5:45:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/8/2012 2:49:13 AM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Dean Gil 

205 South 

8/17/2012 2:30:00 PM 

8/17/2012 3:00:00 PM 

Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/31/2012 7:54:59 PM 

Subject: Gov. Martin 

Location: SASB 3103 

Start: 9/4/2012 6:00:00 PM 

End: 9/4/2012 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/1/2012 2:28:58 PM 

Time Warner cable 

9/4/2012 ii:00:00 AM 

9/4/2012 I:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/4/2012 12:33:21 AM 

Candidate 

9/6/2012 7:00:00 PM 

9/6/2012 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/4/2012 12:33:40 AM 

CFE Candidate 

9/6/2012 12:00:00 PM 

9/6/2012 I:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/4/2012 12:34:03 AM 

CFE Candidate 

9/7/2012 12:00:00 PM 

9/7/2012 I:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/10/2012 1:03:57 AM 

Abraham-Carolina Connection 

9/10/2012 5:30:00 PM 

9/10/2012 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/22/2012 2:49:49 AM 

Subject: Chancellor’s dinner 

Location: Carolina Inn 

Start: 9/24/2012 i0:00:00 PM 

End: 9/25/2012 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/5/2012 2:37:13 AM 

Subject: Rachel George interview 

Location: USA Today 

Start: 10/9/2012 2:00:00 PM 

End: 10/9/2012 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/8/2012 11:09:07 PM 

Deb Stroman 

10/11/2012 6:00:00 PM 

10/11/2012 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/10/2012 3:02:06 AM 

pick up people 

10/11/2012 9:00:00 PM 

10/11/2012 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/16/2012 2:27:16 AM 

pick up fix 

10/16/2012 1:30:00 PM 

10/16/2012 2:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/17/2012 10:56:33 PM 

Subject: Student Leaders dinner 

Location: Alumni Club 

Start: 10/24/2012 I0:30:00 PM 

End: 10/25/2012 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/21/2012 3:29:15 AM 

FH-ACC Tournament 

11/4/2012 6:00:00 PM 
11/4/2012 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/26/2012 3:31:14 AM 

WBB-VaTech 

1/6/2013 7:00:00 PM 

1/6/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/26/2012 3:33:17 AM 

WBB-Ga Tech 

1/13/2013 7:00:00 PM 

1/13/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/26/2012 3:35:18 AM 

Subject: WBB-UVa 

Location: Deb 

Start: 1/17/2013 11:30:00 PM 

End: 1/18/2013 2:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/26/2012 3:55:02 AM 

Subject: WBB- Final Four 

Location: New Orleans 

Start: 4/7/2013 6:00:00 AM 

End: 4/7/2013 8:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/26/2012 3:55:41 AM 

Subject: WBB-Final Four 

Location: New Orleans 

Start: 4/9/2013 Ii:00:00 PM 

End: 4/10/2013 i:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/28/2012 12:55:14 AM 

Subject: Diane Horton 

Location: Carr bldg 

Start: 10/29/2012 6:30:00 PM 

End: 10/29/2012 7:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/2/2012 2:47:22 AM 

Subject: 

Location: 

Chancellor’s search comm 

Carolina Club 

Start: 11/5/2012 4:00:00 PM 

End: 11/5/2012 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/2/2012 3:13:05 AM 

Subject: 

Location: 

Chancellor-Open Forum-Students 

Murray Hall G202 

Start: 11/8/2012 10:30:00 PM 

End: 11/9/2012 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/7/2012 5:27:41 AM 

BOT-Academics 

11/14/2012 8:15:00 PM 
11/14/2012 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/8/2012 1:18:26 PM 

Subject: 

Location: 

Leslie Lerea/Steve Matson 

Research Ethics 214 Bynum 

Start: 11/12/2012 4:30:00 PM 

End: 11/12/2012 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/12/2012 3:25:19 AM 

Niklaus Steiner 

11/20/2012 8:00:00 PM 

11/20/2012 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/12/2012 3:27:11 AM 

Subject: Fac Gov Workshop 

Location: Wilson=Pleasants 

Start: 12/1/2012 2:00:00 PM 

End: 12/1/2012 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/14/2012 4:23:33 AM 

Subject: Leslie Lerea-Steve Matson 

Location: 214 Bynum 

Start: 11/27/2012 6:00:00 PM 

End: 11/27/2012 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/24/2012 1:55:42 AM 

Subject: WAF Reunion 

Location: Myrtle Beach 

Start: 10/14/2013 4:00:00 AM 

End: 10/21/2013 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/25/2012 3:09:09 PM 

MBB-UAB 

12/1/2012 Ii:00:00 PM 
12/2/2012 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/29/2012 9:41:01 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Acad Center Candidate 

Start: 12/14/2012 I:30:00 PM 

End: 12/14/2012 2:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/3/2012 3:23:55 AM 

Pick up people 

12/6/2012 10:00:00 PM 

12/6/2012 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/3/2012 3:26:37 AM 

Pick up people 

12/13/2012 10:00:00 PM 

12/13/2012 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/3/2012 3:28:00 AM 

Pick up people 

12/14/2012 10:00:00 PM 

12/14/2012 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/3/2012 3:29:20 AM 

Commencement 

12/16/2012 6:30:00 PM 

12/16/2012 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

12/11/2012 4:07:09 PM 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie Turner (turnerkm)]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; Eke, Kimberly J [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Keke] 

Meeting with Jan re Turnitin 

Jan’s Office Caldwell Hall 207-A 

Start: 12/13/2012 8:00:00 PM 

End: 12/13/2012 9:00:00 PM 

Show Time As: Busy 

Required 

Attendees: 

Boxill, Jeanette M; Eke, Kimberly J 

Hi Kim: 

Jan would like to set up a meeting with you to discuss the adoption of Tumitin and how it can be integrated with Sakai, as 
well as what the process is for teaching/learning software acquisition. Will this day/time work for you? 

Katie Turner 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/11/2012 10:16:42 PM 

Subject: 

Location: 

Baddour Leadership awards 

Blue Zone-Concourse 

Start: 4/15/2013 ii:00:00 PM 

End: 4/16/2013 12:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

12/12/2012 6:45:24 PM 

michael & bernie re AA philosophers 

12/14/2012 4:30:00 PM 

12/14/2012 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/28/2012 5:42:34 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Parr Staff mtg 

Start: 1/3/2013 4:00:00 PM 

End: 1/3/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/2/2013 5:12:23 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Lunch-Mary & Deb 

Start: 1/3/2013 6:00:00 PM 

End: 1/3/2013 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

1/4/2013 5:32:57 PM 

Parr Center Hours 

1/9/2013 5:00:00 PM 

1/9/2013 8:00:00 PM 

Show Time As: Busy 

Recurrence: Weekly 

every Wednesday from 12:00 PM to 3:00 PM 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

I/8/2013 5:38:42 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: TEDxUNC 

Location: Memorial Hall 

Start: 2/9/2013 2:00:00 PM 

End: 2/9/2013 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/8/2013 6:38:52 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Lunch-Mary Gentile 

Start: 1/15/2013 4:00:00 PM 

End: 1/15/2013 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/10/2013 9:08:09 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Bill Rhodes 

Start: 1/17/2013 i:00:00 PM 

End: 1/17/2013 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/15/2013 12:25:43 AM 

Pick up people 

1/16/2013 10:00:00 PM 

1/16/2013 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/15/2013 3:31:49 PM 

Subject: PHIL class 

Location: Genome Sciences G 100 

Start: 1/15/2013 5:30:00 PM 

End: 1/15/2013 6:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/15/2013 3:32:05 PM 

Subject: Chancellor Search 

Location: Carolina club 

Start: 1/18/2013 3:00:00 PM 

End: 1/18/2013 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/15/2013 3:32:06 PM 

Subject: ASPSA candidate 

Location: Carlina Inn 

Start: 1/15/2013 2:00:00 PM 

End: 1/15/2013 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/22/2013 1:31:43 AM 

Remember the Titans 

1/24/2013 

1/24/2013 1:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/22/2013 3:05:44 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Nominating Comm 

Start: 2/19/2013 7:00:00 PM 

End: 2/19/2013 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/23/2013 6:06:38 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Chancellor Search 

Location: Alumni Club 

Start: 2/4/2013 3:00:00 PM 

End: 2/4/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/25/2013 3:11:51 AM 

Subject: New Student Orientation 

Location: FPG 3102 

Start: 2/6/2013 8:00:00 PM 

End: 2/6/2013 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 

Lamonte Stamps 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/29/2013 2:29:52 AM 

Mt. Rushmore 

2/4/2013 1:30:00 PM 

2/4/2013 2:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

1/31/2013 9:09:18 PM 

Lunch 

2/5/2013 4:00:00 PM 
2/5/2013 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/4/2013 9:31:19 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Deb-dinner 

Start: 2/6/2013 10:30:00 PM 

End: 2/7/2013 1:30:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/5/2013 9:17:15 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Andrea Pino 

Start: 2/7/2013 2:00:00 PM 

End: 2/7/2013 2:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/6/2013 3:03:43 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Sexual assault discussion 

Location: Campus Y 

Start: 2/6/2013 9:30:00 PM 

End: 2/6/2013 i0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:15 PM 

WBB Family Day 

8/21/2011 4:00:00 PM 

8/21/2011 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:15 PM 

Subject: Lambeth Lecture 

Location: Gerrard Hall 

Start: 9/8/2011 9:30:00 PM 

End: 9/9/2011 I:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:15 PM 

WBB-Duke 

2/8/2011 

2/8/2011 3:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:15 PM 

Subject: Jim in NYC 

Location: NYC 

Start: 12/4/2010 5:00:00 AM 

End: 12/5/2010 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:16 PM 

NCAA Conf call 

8/16/2011 7:00:00 PM 
8/16/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:18 PM 

ULead Presentation 

11/17/2010 2:30:00 PM 

11/17/2010 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:18 PM 

FEC mtg 

8/8/2011 5:00:00 PM 

8/8/2011 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:18 PM 

Begin year party 

8/26/2011 10:00:00 PM 

8/27/2011 1:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:18 PM 

class 

6/16/2011 4:00:00 AM 
6/16/2011 4:00:00 AM 

Show Time As: Free 

Recurrence: Weekly 

every Monday, Tuesday, Wednesday, Thursday, and Friday 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:18 PM 

meeting with bioethics 

I/4/2012 8:00:00 PM 

I/4/2012 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:32:18 PM 

last day classes 

12/7/2022 5:00:00 AM 

12/8/2022 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:19 PM 

Chancellor’s mtg 

10/25/2011 6:00:00 PM 

10/25/2011 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:19 PM 

Black Athlete 

10/12/2011 i0:00:00 PM 

10/12/2011 Ii:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:20 PM 

Subject: Lunch McKay 

Location: Carolina Club 

Start: 5/27/2011 3:30:00 PM 

End: 5/27/2011 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:22 PM 

Subject: Academic Plan 

Location: 307 South 

Start: 10/26/2011 3:00:00 PM 

End: 10/26/2011 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:22 PM 

Lunch-Corey 

5/5/2011 4:00:00 PM 

5/5/2011 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:22 PM 

Pick up people 

12/21/2010 10:00:00 PM 

12/21/2010 10:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:23 PM 

FAC meeting at Hyde Hall 

5/17/2011 3:00:00 PM 

5/17/2011 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:23 PM 

Spring Sched mtg 

5/25/2011 3:30:00 PM 

5/25/2011 4:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:24 PM 

Tanner Award mtg 

12/2/2010 3:00:00 PM 

12/2/2010 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:24 PM 

Phone Service 

11/17/2011 6:00:00 PM 

11/17/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:24 PM 

Subject: FEC Meeting 

Location: 105 South 

Start: 11/14/2011 8:00:00 PM 

End: 11/14/2011 I0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:24 PM 

Pick up people 

12/15/2010 10:00:00 PM 

12/15/2010 10:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:25 PM 

Teaching Panel-grad 

12/1/2010 5:00:00 PM 

12/1/2010 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:25 PM 

Subject: 5 Prez meeting 

Location: Memorial Hall 

Start: 11/10/2011 

End: 11/10/2011 2:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:26 PM 

Centers MTG 

7/19/2011 2:00:00 PM 

7/19/2011 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:26 PM 

Subject: IT Governance MTG 

Location: 105 South 

Start: 5/18/2011 8:00:00 PM 

End: 5/18/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:26 PM 

Finals end 

12/16/2011 5:00:00 AM 
12/17/2011 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:26 PM 

Pick up people 

12/6/2011 10:00:00 PM 

12/6/2011 10:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:27 PM 

Parr mtg 

8/12/2011 1:00:00 PM 

8/12/2011 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:27 PM 

Subject: Bioethics Center Research Mtg 

Location: TBA 

Start: 2/10/2011 3:00:00 PM 

End: 2/10/2011 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:27 PM 

Subject: Black Caucus 

Location: Carolin Club-Peebles 

Start: 12/16/2011 9:30:00 PM 

End: 12/16/2011 11:30:00 PM 

Show Time As: Busy 





From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:28 PM 

Subject: Post Doc Ethics 

Location: Stone Center 

Start: 11/14/2011 6:20:00 PM 

End: 11/14/2011 7:20:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:28 PM 

Subject: 

Location: 

Butch Davis 

4th Floor Kenan Conference Room 

Start: 5/4/2011 1:30:00 PM 

End: 5/4/2011 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:29 PM 

Agenda Comm 

11/7/2011 8:00:00 PM 

11/7/2011 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:29 PM 

Mt. Rushmore 

11/16/2011 i:30:00 PM 

11/16/2011 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:29 PM 

Subject: Fac Exec Council 

Location: Steele 3020 

Start: 7/11/2011 7:00:00 PM 

End: 7/11/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:30 PM 

Pick up people 

12/17/2010 10:00:00 PM 

12/17/2010 10:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:30 PM 

WBB Recruit 

4/18/2011 2:00:00 PM 
4/18/2011 2:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:32:30 PM 

Spring Break 

3/4/2022 5:00:00 AM 

3/14/2022 4:00:00 AM 

Show Time As: Free 

[UNC Automated Calendar Event] 
Begins Friday March 4th at 5:00 p.m. Classes resume Monday March 14th at 8:00 a.m. 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:31 PM 

Subject: FEC meeting 

Location: 105 South 

Start: 8/15/2011 7:00:00 PM 

End: 8/15/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:31 PM 

Subject: 

Location: 

Faculty Chair-computer transfer 

Carr Bldg 

Start: 6/22/2011 2:00:00 PM 

End: 6/22/2011 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:31 PM 

Student-Athlete Grad 

5/4/2011 6:00:00 PM 
5/4/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:32 PM 

Subject: Chancellor’s Advisory 

Location: 105 South 

Start: 10/13/2011 7:00:00 PM 

End: 10/13/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:32 PM 

New Fac Orientation 

8/22/2011 3:45:00 PM 

8/22/2011 5:15:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:32 PM 

Subject: ULEAD 

Location: Friday Center 

Start: 9/27/2011 6:15:00 PM 

End: 9/27/2011 7:15:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:32 PM 

Pick up people 

11/17/2011 10:00:00 PM 

11/17/2011 10:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:32 PM 

NCAA Conf Call 

4/15/2011 6:00:00 PM 
4/15/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:33 PM 

Subject: Nursing 9!5 

Location: 207 School of Nursing 

Start: 5/26/2011 5:00:00 PM 

End: 5/26/2011 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:34 PM 

Pick up people 

10/19/2011 9:00:00 PM 

10/19/2011 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:34 PM 

Holiday Lunch 

12/14/2011 6:00:00 PM 

12/14/2011 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:36 PM 

Subject: AWFP Reception 

Location: Chancellor’s Ballroom 

Start: 12/7/2011 9:00:00 PM 

End: 12/7/2011 ii:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:36 PM 

NCAA Conf Call 

10/11/2011 7:00:00 PM 

10/11/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:32:36 PM 

Subject: Lunch Debra Watkins 

Location: Friday Center 

Start: 9/26/2011 4:00:00 PM 

End: 9/26/2011 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:36 PM 

Conference call 

7/18/2011 7:00:00 PM 
7/18/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:37 PM 

Subject: Anne Whisnant 

Location: Carr Bldg 

Start: 5/3/2011 2:00:00 PM 

End: 5/3/2011 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:37 PM 

Subject: AD 

Location: Hyde 210 

Start: 9/7/2011 I:00:00 PM 

End: 9/7/2011 3:15:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:38 PM 

Subject: Lunch 

Location: Carolina Club 

Start: 10/14/2011 5:30:00 PM 

End: 10/14/2011 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:38 PM 

Parr Planning 

12/1/2011 3:00:00 PM 

12/1/2011 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:38 PM 

Subject: 

Location: 

Academic plan-engagement 

Center for Public Service 

Start: 12/6/2011 4:00:00 PM 

End: 12/6/2011 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:38 PM 

FEC 

6/11/2012 7:00:00 PM 

6/11/2012 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:39 PM 

Fixed Term Comm 

11/18/2011 7:00:00 PM 

11/18/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:40 PM 

Lunch w/Mary W 

3/9/2011 5:00:00 PM 

3/9/2011 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:40 PM 

Chancellor mtg 

7/15/2011 8:30:00 PM 

7/15/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:41 PM 

SACS mtg 

10/21/2011 12:30:00 PM 

10/21/2011 1:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:41 PM 

Pick up people 

5/17/2011 9:00:00 PM 

5/17/2011 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:41 PM 

Chancellor mtg 

12/14/2011 2:00:00 PM 

12/14/2011 2:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:42 PM 

Subject: 

Location: 

AWFP Luncheon 

Carolina Inn-Old Well room 

Start: 4/28/2011 3:30:00 PM 

End: 4/28/2011 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:42 PM 

Subject: Round Table 

Location: Union Fish Lounge 

Start: 10/10/2011 8:30:00 PM 

End: 10/10/2011 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:42 PM 

Subject: AD 

Location: Hyde 210 

Start: 9/20/2011 7:00:00 PM 

End: 9/20/2011 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:43 PM 

Subject: Commencement 

Location: Kenan 

Start: 5/8/2011 1:30:00 PM 

End: 5/8/2011 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:44 PM 

Visitor mtg 

4/4/2011 3:00:00 PM 

4/4/2011 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:45 PM 

COSC-lunch 

10/28/2011 4:00:00 PM 
10/28/2011 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:45 PM 

USADA Conf call 

4/5/2011 6:30:00 PM 
4/5/2011 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:45 PM 

Subject: 

Location: 

Moral Significance of Sport 

North Raleigh Library 

Start: 3/8/2011 Ii:00:00 PM 

End: 3/8/2011 11:30:00 PM 

Show Time As: Busy 

North Regional Library 

919-870-4000 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:45 PM 

Staff MEeting 

12/14/2011 2:30:00 PM 

12/14/2011 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:45 PM 

Water Conference lecture 

10/4/2011 5:30:00 PM 

10/4/2011 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:45 PM 

Subject: BUNC 

Location: Hitchcock room 

Start: 10/25/2011 12:30:00 PM 

End: 10/25/2011 1:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:45 PM 

Environment panel (Migrated) 

11/11/2olo 
11/11/2010 2:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:46 PM 

Pick up people 

1/26/2011 10:00:00 PM 

1/26/2011 10:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:46 PM 

FYS workshop 

1/26/2011 8:00:00 PM 

1/26/2011 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:48 PM 

NCAA Conf Call 

12/13/2010 2:30:00 PM 

12/13/2010 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:48 PM 

Subject: 

Location: 

Life Long learning presentation 

Sports Ethics-Steffi Kinton-2-0313 

Start: 4/20/2011 6:30:00 PM 

End: 4/20/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:48 PM 

Subject: Chancellor Budget mtg 

Location: Great Hall 

Start: 6/8/2011 2:00:00 PM 

End: 6/8/2011 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:48 PM 

SS II ends 

7/19/2011 12:00:00 PM 

7/19/2011 12:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:49 PM 

BOT Meeting 

11/16/2011 8:00:00 PM 

11/16/2011 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:50 PM 

USADA Conf Call 

1/25/2011 4:00:00 PM 
1/25/2011 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:50 PM 

Have report read & in 

4/4/2011 1:00:00 PM 

4/4/2011 1:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:50 PM 

Outreach 

12/15/2011 6:30:00 PM 

12/15/2011 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:50 PM 

Gene Baur Lunc & Learn 

10/18/2011 4:00:00 PM 

10/18/2011 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:51 PM 

Vacation-I hope 

8/1/2011 12:00:00 PM 

8/7/2011 12:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:51 PM 

Pick up people 

3/1/2011 10:00:00 PM 

3/1/2011 10:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:51 PM 

Subject: Fixed Faculty Comm 

Location: 215 Stone 

Start: 9/9/2011 6:00:00 PM 

End: 9/9/2011 7:00:00 PM 

Show Time As: Busy 



From: Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 2/7/2013 2:32:51 PM 

Subject: Everett Withers (at football) 

Start: 8/11/2011 3:00:00 PM 

End: 8/11/2011 5:00:00 PM 

Show Time As: Busy 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:51 PM 

Phil final 

7/26/2012 3:30:00 PM 

7/26/2012 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:51 PM 

Mary W 

10/7/2011 12:00:00 PM 

10/7/2011 1:00:00 PM 

Show Time As: Busy 





From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:52 PM 

Subject: Chancellor’s Advisory 

Location: 105 South 

Start: 8/18/2011 7:00:00 PM 

End: 8/18/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:52 PM 

Subject: BUNC 

Location: Bondurant G074 

Start: 9/27/2011 12:00:00 PM 

End: 9/27/2011 2:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:53 PM 

Subject: AWFP Reception 

Location: Speaker & REceptio 

Start: 9/22/2011 8:00:00 PM 

End: 9/22/2011 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:53 PM 

Subject: Agenda Crate 

Location: 200 Cart 

Start: 1/4/2012 3:00:00 PM 

End: 1/4/2012 4:00:00 PM 

Show Time As: Busy 







From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:54 PM 

Subject: Donna Papa 

Location: Softball Stadium 

Start: 9/8/2011 4:30:00 PM 

End: 9/8/2011 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:54 PM 

Phil Grad Reception 

5/8/2011 4:00:00 PM 

5/8/2011 6:00:00 PM 

Show Time As: Busy 



From: Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 2/7/2013 2:32:55 PM 

Subject: website/Parr 

Start: 6/14/2011 2:00:00 PM 

End: 6/14/2011 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:32:55 PM 

Subject: AD 

Location: Hyde 210 

Start: 9/28/2011 i:00:00 PM 

End: 9/28/2011 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:55 PM 

Subject: Chancellor Thorp 

Location: South Bldg 

Start: 4/29/2011 2:00:00 PM 

End: 4/29/2011 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:32:56 PM 

Subject: Norm L-retirement 

Location: Friday Center 

Start: 6/30/2011 7:30:00 PM 

End: 6/30/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:56 PM 

WBB Camp 

6/28/2011 10:00:00 PM 

6/29/2011 2:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:56 PM 

Pick up people 

1/24/2011 10:00:00 PM 

1/24/2011 10:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:56 PM 

Subject: Elon-Charlotte 

Location: 336-260-2112 

Start: 12/20/2011 3:00:00 PM 

End: 12/20/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:57 PM 

Start: 8/19/2011 Ii:00:00 PM 

End: 8/20/2011 12:30:00 AM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:58 PM 

Subject: FEC meeting 

Location: 105 South 

Start: 10/10/2011 7:00:00 PM 

End: 10/10/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:58 PM 

Subject: 

Location: 

Dick Krasno 

Kenan Trust--5th floor Kenan 

Start: 12/15/2011 3:30:00 PM 

End: 12/15/2011 4:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:32:58 PM 

interns 

4/13/2011 3:00:00 PM 
4/13/2011 3:30:00 PM 

Show Time As: Busy 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:32:59 PM 

Political Obligation workshop 

1/29/2022 5:00:00 AM 

1/30/2022 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:59 PM 

parr programming meeting 

8/29/2011 5:00:00 PM 

8/29/2011 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:59 PM 

WBB@NCSU 

2/22/2011 1:00:00 AM 

2/22/2011 3:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:00 PM 

Dean Interviews 

11/12/2010 1:30:00 PM 

11/12/2010 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:00 PM 

WBB-ETenn 

12/9/2010 

12/9/2010 2:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:00 PM 

WBB-UCONN 

1/17/2011 5:00:00 PM 

1/17/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:00 PM 

Subject: Lunch & Learn ??? 

Location: Unscheduled 

Start: 11/30/2010 5:00:00 PM 

End: 11/30/2010 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:00 PM 

Subject: Duke-lunch-talk 

Location: Osher 

Start: 2/22/2011 5:00:00 PM 

End: 2/22/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:00 PM 

Marion Jones 

10/27/2010 5:00:00 PM 

10/27/2010 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:00 PM 

HS Ethics Bowl 

4/30/2011 4:00:00 AM 
5/1/2011 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:01 PM 

Subject: Chancellor’s party 

Location: Chancellor’s house 

Start: 12/7/2010 8:30:00 PM 

End: 12/7/2010 i0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:02 PM 

Subject: Dinner w/Bill Carr 

Location: Crossroads 

Start: 9/7/2011 Ii:00:00 PM 

End: 9/8/2011 I:30:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:02 PM 

Lv for NYC 

6/26/2011 4:00:00 PM 

6/26/2011 5:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:02 PM 

Advisory MTG 

10/27/2010 7:00:00 PM 

10/27/2010 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:02 PM 

WBB-VaTech 

1/30/2011 7:00:00 PM 

1/30/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:02 PM 

FB Team Meeting 

9/4/2011 7:00:00 PM 

9/4/2011 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:02 PM 

WBB-Iowa 

:12/3/2010 

12/3/2010 2:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:33:03 PM 

WBB @MB 

12/20/2020 5:00:00 AM 

12/21/2020 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:03 PM 

Chancellor’s advisory 

6/6/2011 7:00:00 PM 

6/6/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:03 PM 

Lecturers promotion mtg 

5/3/2011 7:00:00 PM 

5/3/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:03 PM 

FB Team meeting 

8/28/2011 7:00:00 PM 

8/28/2011 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:03 PM 

Subject: Duke Life Learning 

Location: Duke Center 

Start: 2/15/2011 5:00:00 PM 

End: 2/15/2011 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:33:03 PM 

Reading Day 

12/15/2020 5:00:00 AM 

12/16/2020 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:04 PM 

DOS search mtg 

12/15/2010 3:30:00 PM 

12/15/2010 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:04 PM 

Chancellors reception 

12/6/2011 8:30:00 PM 

12/6/2011 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:04 PM 

Leave for San Diego 

11/10/2011 7:00:00 PM 

11/10/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:04 PM 

NCAA Conference 

1/12/2011 5:00:00 AM 

1/13/2011 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:33:04 PM 

WBB@NCSU 

2/22/20~.~. 

2/22/2022 3:00:00 AM 

Show Time As: Free 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/26/2013 2:40:50 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: WMST 101-Andrea 

Location: Title IX 

Start: 4/16/2013 6:00:00 PM 

End: 4/16/2013 7:15:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/19/2013 2:20:35 PM 

Bernie -doc vip 

6/18/2013 11:15:00 AM 

6/18/2013 2:15:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/20/2013 12:55:48 AM 

Jan out of town 

7/29/2013 4:00:00 AM 

8/5/2013 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

6/4/2013 5:10:36 PM 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie Turner (turnerkm)]; Ferrell, Joseph S [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsferrel]; Boxill, Jan 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M 

Boxill (jmboxill)] 

Fav Gov Meeting--Joe 

Carr 200B 

6/12/2013 1:30:00 PM 

6/12/2013 2:00:00 PM 

Busy 

Required 

Attendees: 

Ferrell, Joseph S; Boxill, Jan 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/11/2013 3:45:02 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Pick up people 

Start: 6/11/2013 9:00:00 PM 

End: 6/11/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/11/2013 3:45:10 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Pick up people 

Start: 6/13/2013 9:00:00 PM 

End: 6/13/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

6/12/2013 4:55:02 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Turner, Katie [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie 

Turner (turnerkm)]; Whisnant, Anne Mitchell [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Annewhis] 

Faculty Governance Meeting 

Carr 200B 

6/13/2013 7:30:00 PM 

6/13/2013 8:30:00 PM 

Busy 

Required 

Attendees: 

Turner, Katie; Whisnant, Anne Mitchell; Boxill, Jan 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/12/2013 5:38:06 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Phil-beginning of year party 

Horace Williams House 

Start: 8/23/2013 9:00:00 PM 

End: 8/24/2013 I:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/12/2013 8:10:56 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: VC Comm Search 

Location: 105 South 

Start: 6/14/2013 6:00:00 PM 

End: 6/14/2013 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/14/2013 5:36:25 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Extraordinary Ventures 

Start: 7/9/2013 4:30:00 PM 

End: 7/9/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/14/2013 5:38:14 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Extra Ventures 

Start: 12/10/2013 5:30:00 PM 

End: 12/10/2013 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/25/2013 2:45:43 AM 

WCS Reunion 

6/20/2014 4:00:00 AM 

6/25/2014 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/27/2013 2:14:30 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Mt Rushmore 

Location: Southern Village 

Start: 7/3/2013 4:45:00 PM 

End: 7/3/2013 5:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Gina.Ross@sas.com [Gina.Ross@sas.com] 

7/3/2013 8:38:27 PM 

Susan Cart [Susan.Carr@sas.com]; Amy Ross; Ana Ratzlaff; Andrew Klein; Andy Parker; Angela Rodin; Bonnie Keith; 

Brian Klemm; Brian Zuercher; Cassy Creekman; Chris Buchholtz; Dan Page; Dan Segal; Dan Vick; David Nackashi; 

Diana Semel Allen; Ernie Ovies; Fabian Ramirez; G. Edward Story; Sayre-McCord, Geoff; Henri Chomette; Hunter 

Stamey; James Peterson; Boxill, Jan; Jennifer Venable; Joe Mare; John Jenkins; Jonathan Soto; Joseph Conaty; Judy 

Curry; Larry Dodson; Madeline Irwin; Marcia Pennefather; Marjorie Alquist; Mark Boyd; Mark G. Piegore; Mark 

Stomski; Mary Elizabeth Reiss; Matt Ronning; Michael D. Tanner; Paul Dries; Purvesh D. Patel; Rachel Mandell; Ravila 

Gupta; Richard Best; Rick Widin; Ricky T. Martin; Sandra Bacik; Sandra Tucker; Santiago M. Estrada; Steve Chambers; 

Tamara Oh; Tammy Keadle; Terri Livezey; Tim King; Wilson Williams; Wren M. Mitchell 

July 2013 Meeting - Triangle Ethics and Compliance Practitioners, Formerly Triangle Export Practitioners 

SAS Campus, Bldg. T - Executive Dining Room 

Start: 7/16/2013 1:30:00 PM 

End: 7/16/2013 3:00:00 PM 

Show Time As: Busy 

Greetings, 

Recently I asked if members of this group would like to expand the focus of the group to cover a broader range of 

compliance topics because we are either responsible for general compliance functions or, as a result of our export 

work, we must participate in decision making on other compliance matters. The overwhelming majority of 

responses from our "regular" attendees was that they would like to see the topics expanded to cover more general 

compliance matters. We will still discuss export issues as a compliance matter and we can certainly discuss how 

export concerns play into the larger compliance issues and programs. 

We will use part of this meeting to plan for these broader discussion topics. If you are unable to attend, but have 
discussion topic ideas, please send an e-mail prior to the meeting, which details your ideas. 

Date and Time: Tuesday, July 16, 2013 at 9:30 a,m. 

Location: SAS Campus, Building T - Executive Dining Room (map attached below) 

Coffee, juice and water will be served 

July Meeting Agenda: 
o Update from Marjorie Alquist (Lord Corporation) from the Defense Trade Advisory Group (DTAG) committee she 

serves on, discussing the following three topics the DTAG has been addressing: Cloud Computing Fundamental 

Research definition, and Technical Data definition 

o Discuss topics to address in future meetings (including broader compliance topics) 

Please respond to Gina Ross at gina.ross@sas.com by Tuesday, July 9, 2013. 

As always, please feel free to include others in your company or other local colleagues with interest. 

look forward to seeing everyone next month. 

Regards, 

Susan 



CaryCampusMa... CaryCampusMa... 



Welcome to SAS 

Area Map Durham 

N 

Cary/Harrison Ave. 

Raleigh 

Main Entrance 

SAS is located on SAS Campus Drive just off 1-40, Exit 287 
at Harrison Avenue. Turn south onto Harrison Avenue, then 
left at traffic light onto SAS Campus Drive. 

North Harrison Avenue 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/10/2013 6:41:20 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: BOT Orientation 

Location: Carolina Inn 

Start: 7/24/2013 2:00:00 PM 

End: 7/24/2013 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/22/2013 3:24:31 AM 

Black Caucus reception 

8/23/2013 9:00:00 PM 

8/23/2013 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

7/29/2013 2:24:32 PM 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie Turner (turnerkm)]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; Whisnant, Anne Mitchell [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Annewhis]; Ferrell, Joseph S [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsferrel]’, Kiel, David [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=David Kiel (kiel)] 

Faculty Council Retreat Planning Meeting 

Carr 200B 

Start: 8/12/2013 2:00:00 PM 

End: 8/12/2013 3:00:00 PM 

Show Time As: Busy 

Required 

Attendees: 

Boxill, Jan; Whisnant, Anne Mitchell; Ferrell, Joseph S; Kiel, David 

Greetings, 

I am writing to schedule the Faculty Council retreat planning meeting for August 12th, 10am-llam in Carr 200B. We will 

have to adjourn promptly at 11am so Anne and I can set up for the Faculty Executive Committee retreat at the IAH. Anne 

and I will work on gathering materials and sketching out a tentative agenda to move things along. If you all have ideas 

for the retreat, please send them to me via email as soon as possible. 

Thanks, 

Katie 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/13/2013 12:30:42 PM 

Jan to Florida 

9/5/2013 9:00:00 PM 

9/5/2013 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/13/2013 12:31:05 PM 

Jan in Florida 

9/6/2013 4:00:00 AM 

9/9/2013 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/16/2013 7:14:31 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Mt Rushmore 

Location: Carolina Club 

Start: 8/26/2013 12:30:00 PM 

End: 8/26/2013 1:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/17/2013 2:30:15 PM 

Subject: Jay Bryan reading 

Location: Flyleaf Books 

Start: 8/20/2013 ii:00:00 PM 

End: 8/21/2013 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/18/2013 5:10:43 PM 

convocation 

8/18/2013 I0:00:00 PM 
8/19/2013 i:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/20/2013 7:00:39 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Pick up people 

Start: 8/22/2013 9:00:00 PM 

End: 8/22/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/20/2013 8:02:24 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Thurs FB meeting 

Location: Athletics Office 

Start: 8/28/2013 2:00:00 PM 

End: 8/28/2013 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/21/2013 3:09:07 AM 

FH-Longwood 

10/23/2013 10:00:00 PM 

10/24/2013 1:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/21/2013 6:13:07 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Pick up people 

Start: 8/21/2013 9:00:00 PM 

End: 8/21/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/29/2013 8:26:36 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Provost mtg 

Start: 9/5/2013 3:00:00 PM 

End: 9/5/2013 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

8/30/2013 2:11:22 PM 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Elizabeth Ambler Prescott (epresco)eff]; Swartzer, Steven [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Steven Swartzer 

(swartzer)4f8]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Teagle grant 

Location: Jan’s office 

Start: 9/3/2013 6:00:00 PM 

End: 9/3/2013 7:00:00 PM 

Show Time As: Busy 

Required 

Attendees: 

Swartzer, Steven; Boxill, Jan (JMBOXILL@email.unc.edu) 

How will we spend all this money?! Do we need IRBs? 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/3/2013 3:25:32 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: TruSport 

Start: 9/19/2013 4:00:00 PM 

End: 9/19/2013 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/6/2013 5:14:16 AM 

Naming Comm Mtg 

9/11/2013 3:00:00 PM 

9/11/2013 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Hailey Horwath [hhorwath@usada.org] 

9/6/2013 6:29:28 PM 

Hailey Horwath [hhorwath@usada.org]; Anais Spitzer, Ph.D.; Lisa Voight; ’rskl@psu.edu’; Boxill, Jan; 

GotoMeetingl 

Subject: 

Location: 

GoToMeeting Invitation - TrueSportU Follow-up 

y-GotoMeetingl 

Start: 9/8/2013 3:30:00 PM 

End: 9/8/2013 4:30:00 PM 

Show Time As: Busy 

Please use the following toll-free number and access code for the conference call this Sunday, Sept. 9th, at 

11:30 am EST. 

United States (toll-free): 1 877 309 2073 

Access Code: 838-365-986 

Meeting ID: 838-365-986 

1. Please join my meeting. 

https://www2.gotomeeting.com/join/838365986 

2. Join the conference call: 

United States (toll-free): 1 877 309 2073 

Access Code: 838-365-986 

Audio PiN: Shown after joining the meeting 

Meeting ID: 838-365-986 

GoToMeeting® 

Online Meetings Made Easy® 

Not at your computer? Click the link to join this meeting from your iPhone®, iPad® or Android® device via the GoToMeeting app. 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/11/2013 2:09:07 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: New Fac Reception 

Location: Campus Y Lounge 

Start: 9/30/2013 8:00:00 PM 

End: 9/30/2013 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/11/2013 6:21:50 PM 

Lunch and Learn 

10/10/2013 4:30:00 PM 

10/10/2013 5:00:00 PM 

Show Time As: Busy 



From: Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

Sent: 9/11/2013 6:22:41 PM 

Subject: Caldwell early closing 

Start: 10/17/2013 6:00:00 PM 

End: 10/17/2013 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/12/2013 2:07:24 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Breakfast with Don Bolton 

Carolina Club 

Start: 9/13/2013 I:00:00 PM 

End: 9/13/2013 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/12/2013 2:13:53 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: ALTAC 

Location: Hyde Hall Incubator 

Start: 9/18/2013 6:00:00 PM 

End: 9/18/2013 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/16/2013 9:46:10 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Provost Reception 

Location: Gerrard Hall 

Start: 10/12/2013 8:00:00 PM 

End: 10/12/2013 i0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/18/2013 5:53:43 PM 

Boxill, Jan [/O--UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Breakfast meeting 

Start: 9/19/2013 12:45:00 PM 

End: 9/19/2013 1:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/21/2013 11:52:01 AM 

Public Safety presentation 

9/25/2013 12:30:00 PM 

9/25/2013 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/22/2013 5:08:12 PM 

Bernie to TCU 

11/6/2013 5:00:00 AM 
11/10/2013 5:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/22/2013 5:41:27 PM 

USADA Conf Call 

9/30/2013 6:00:00 PM 

9/30/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/23/2013 3:15:15 AM 

WBB-Coppin --Jan 

11/24/2013 7:00:00 PM 

11/24/2013 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/23/2013 3:23:03 AM 

WBB-UMd-Deb 

1/5/2014 8:00:00 PM 
1/5/2014 I0:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/23/2013 12:58:41 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Taylor Branch panel 

Location: Carroll Hall Aud 

Start: 10/24/2013 ii:00:00 PM 

End: 10/25/2013 i:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/26/2013 7:38:51 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Workplace Ethics 

Location: William Frey 

Start: 2/12/2014 1:30:00 PM 

End: 2/12/2014 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Gina.Ross@sas.com [Gina.Ross@sas.com] 

9/27/2013 6:29:36 PM 

’Susan Carr’ [Susan.Carr@sas.com]; Amy Ross; Ana Ratzlaff; Andrew Klein; Andy Parker; Angela Rodin; Bonnie Keith; 

Brian Klemm; Brian Zuercher; Cassy Creekman; Chris Buchholtz; Dan Page; Dan Segal; Dan Vick; David Nackashi; 

Diana Semel Allen; Ernie Ovies; Fabian Ramirez; G. Edward Story; Sayre-McCord, Geoff; Henri Chomette; Hunter 

Stamey; James Peterson; Boxill, Jan; Jennifer Venable; Joe Mare; John Jenkins; Jonathan Soto; Joseph Conaty; Judy 

Curry; Keir Strauss; Larry Dodson; Madeline Irwin; Marcia Pennefather; Marjorie Alquist; Mark Boyd; Mark G. 

Piegore; Mark Stomski; Mary Elizabeth Reiss; Matt Ronning; Michael D. Tanner; Paul Dries; Purvesh D. Patel; Rachel 

Mandell; Ravila Gupta; Richard Best; Rick Widin; Ricky T. Martin; Sandra Bacik; Sandra Tucker; Santiago M. Estrada; 

Steve Chambers; Tamara Oh; Tammy Keadle; Terri Livezey; Tim King; Wilson Williams; Wren M. Mitchell 

October 2013 Meeting - Triangle Ethics and Compliance Practitioners 

SAS Campus, Building T - Executive Dining Room 

Start: 10/29/2013 i:30:00 PM 

End: 10/29/2013 3:00:00 PM 

Show Time As: Busy 

Please note: Due to a conflict with the Association of Corporate Counsel CLE next month, the TECP Quarterly Meeting 
has been moved to the last Tuesday in October, 

Date and Time: Tuesday, October :29, :2013 at 9:30 a.m. 

Location: SAS Campus, Building T - Executive Dining Room (maps attached below) 

Coffee, juice and water will be served 

Please respond to Gina Ross at gina.ross@sas.com by Tuesday, October 22, 2013. 

As always, please feel free to include others in your company or other local colleagues with interest. 

I look forward to seeing everyone next month. 

Regards, 

Susan 

CaryCampusMa,., CaryCampusMa,., 
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From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/3/2013 3:25:13 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Mt Rushmore breakfast 

Location: Breadmans 

Start: 10/7/2013 12:30:00 PM 

End: 10/7/2013 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/13/2013 9:26:32 PM 

WBB-at Duke-Deb 

2/11/2014 

2/11/2014 1:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/13/2013 9:29:51 PM 

WBB-Duke-?? Deb 

3/2/2014 6:00:00 PM 

3/2/2014 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/14/2013 2:34:44 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Roz Fuse Hall 

Location: Stone Center 

Start: 10/24/2013 ii:00:00 PM 

End: 10/25/2013 i:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/15/2013 3:33:27 AM 

IAH Dinner 

10/30/2013 i0:30:00 PM 

10/31/2013 12:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/15/2013 1:57:32 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Parr extended meeting 

Start: 10/23/2013 5:30:00 PM 

End: 10/23/2013 8:00:00 PM 

Show Time As: Busy 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. Wingate (Exhbition) - 7:00 PM EST 

Chapel Hill 

Start: 11/1/2012 11:00:00 PM 

End: 11/2/2012 1:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. wingate (Exhbition) - 7:00 PM EST 
Home 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. Davidson - 5:00 PM EST 

Chapel Hill 

Start: 11/9/2012 i0:00:00 PM 

End: 11/10/2012 

Show Time As: Busy 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. Davidson - 5:00 PM EST 
Home 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. LaSalle 

Chapel Hill 

Start: 11/24/2012 5:00:00 AM 

End: 11/25/2012 5:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

UNC Tan Heels Women’s Basketball vs. LaSa]]e 
Home 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. Clemson - 2:00 PM EST 

Clemson S.C. 

Start: 12/30/2012 7:00:00 PM 

End: 12/30/2012 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tan Heels Women’s Basketball vs. c]emson - 2:00 PM EST 
Away 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. Maryland - 7:00 PM EST 

Chapel Hill 

Start: 1/4/2013 

End: 1/4/2013 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. Maryland - 7:00 PM EST 
Home 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. NC State - 7:00 PM EST 

Raleigh N.C. 

Start: 1/11/2013 

End: 1/11/2013 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. NC State - 7:00 PM EST 
Away 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. Georgia Tech - 2:00 PM EST 

Chapel Hill 

Start: 1/13/2013 7:00:00 PM 

End: 1/13/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. Georgia Tech - 2:00 PM EST 
Home 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. Duke - 1:00 PM EST 

Chapel Hill 

Start: 2/3/2013 6:00:00 PM 

End: 2/3/2013 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. Duke - 1:00 PM EST 
Home 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. Georgia Tech - 11:30 AM EST 

Atlanta Ga. 

Start: 2/10/2013 4:30:00 PM 

End: 2/10/2013 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. Georgia Tech - 11:30 AM EST 
Away 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caribbean Philosophical Association <caribphil@gmail.com> 

Monday, August 22, 2011 8:53 AM 

Caribbean Philosophical Association <caribphil@gmail.com> 

CPA 2011 list of presenters now available 

CPA Conf and Member fee 2011 .pdf; ATT00001 .htm; CPA distribution-individual paper 
proposals.pdf; ATT00002.htm; CPA distribution-accepted panel submissions .pdf; ATT00003.htm 

Dear CPA presenters, members, and friends, 

We include here two documents with the list of presenters, their institutions, and titles of their presentations or panel 
proposals. This will allow everyone to have a better sense of the overall conference, and for presenters to let us know if 
their information has been correctly enter in our database. 

Also, we kindly ask anyone whose name appears in any of these lists and who is no longer planning to attend, to please 
let us know immediately, as we also ask anyone who received an acceptance note but whose name does not appear in any 
of these lists, or anyone who for some reason did not hear back from us about her or his proposal, to please let us know 
as soon as possible as well. 

In addition to panels that will feature all of these presenters, we will have an opening plenary session with Boaventura de 
Sousa Santos, Catherine Walsh, and Lewis Gordon on Thursday Sept. 29th, the prize sessions featuring the winners of 
the 2011 Guilldn and Fanon Prizes on Friday afternoon, and a special plenary session commemorating the 50th 
anniversary of Fanon’s passing and the publication of The Wretched of the Earth on Friday evening. As you all know by 
now, we are also planning plenary sessions at the Shabazz Center in NYC for Sunday Oct. 2nd. 

Finally, let me conclude with a reminder about registration and lodging. The deadline for hotel registration was today, 
but we have been able to extend it a little. You can now reserve rooms at the special rate at the Hyatt using the link 
below until this coming Wednesday August 24th, and at the Heldrich until August 31st. The reservations allow for 
cancellations, but please double check the cancellation policy in these websites, since you may have to cancel 24 or 48 
hours or more before your check-in time in order to avoid paying fees. 

Best wishes, 

Nelson Maldonado-Torres 
CPA President 

Conference registration (all presenters must register--see form attached and more information online): by going to 
this web page: ~:/iwww.caribphiLorg/RegistrationzCPA.htm~ 

LODGING (Rooms and special rates are guaranteed only until August 24, 2011) 
Hyatt Hotel 
The Hyatt Hotel is closest to the train station in downtown New Brunswick and the site of the conference on Thursday and Friday. It is 
also at close (at walking distance) from the site of the conference on Saturday, and it offers courtesy rides to both places on Thursday, 
Friday, and Saturday. This cost $139.00 per night plus taxes for two double beds or a king bed. To make a reservation press this link, or 
copy it and paste it in your browser: https:/iresweb~S~cor~#Resweb~do? 
l~:~ode-welcome ei aew&even~]I)=3420373 &~atm source- 1459377&ram medi,~m=email& atrrQ~mp~n=4998062 

Heldrich Hotel (Deadline August 31st) 
The Heldrich Hotel is a nice, albeit a smaller hotel than the Hyatt, and it is next to the conference site on Saturday. However, it is farther 
away from the train station and from the conference site on Thursday and Friday. They offer rooms with two double beds for $119.00 per 
night plus taxes. For reservations go to: ~t~ps:/ireservationsShotelier.com/crs/~in.c~k~?hote!ID=15423 Then, enter the Attendee 
Code 147674 



cpa 
THE CARIBBEAN PHILOSOPHICAL ASSOCIATION 
2011-2012 NOTICE OF DUES 

For June 1, 2011 to June 1, 2012 

NAME: 

ADDRESS: 

EMAIL: 

If you are a professor or student indicate the name of the institution and your position or year of study: 

CONFERENCE FEES AND MEMBERSHIP: 
*Conference presenters must pay both membership and conference fees. Everyone must write a circle 
around or underline the appropriate amount(s). 
*Presenters who pay by Sept. 1st will receive lunch (box lunch or its equivalent) on Saturday Oct. 1st. We will 
contact everyone who pays by Sept. 1st to enquire about diet restrictions. 

A) Europe, Canada, and the United States. 

Le than U 25K 
er bership 

Confe#enCe ee i 

us $40.00 

us $50.00 

us $50.00 

us $60.00 

US $40.00 

US $70.00 

us $50.00 

us $80.00 

US $4O.OO 

US $90.00 

us $5o.oo 

US $105.00 



US $60.00 US $60.00 US $60.00 

US $70.00 US $90.00 US $115.00 

US $70.00 US $70.00 US $70.00 

US $80.00 US $100.00 US $125.00 

us $85.00 

us $90.00 

US $100.00 

US $100.00 

US $120.00 

US $110.00 

us $85.oo 

US $110.00 

US $100.00 

US $120.00 

US $120.00 

US $130.00 

us $85.oo 

US $135.00 

US $100.00 

US $145.00 

US $120.00 

US $155.00 

B) Membership AND Conference fees for presenters from the Caribbean, Mexico, Central and South 

America, Africa, Asia, the Pacific Islands, and the Middle East. 

Continue in next page: 



US $25.00 

US $35.00 

us $50.00 

us $60.00 

US $25.OO 

US $40.00 

us $5o.oo 

US $70.00 

us $25.oo 

us $55.oo 

us $50.00 

us $80.00 

ASSOCIATE MEMBERSHIP $500.00US $ 

(Members who can voluntarily support the Association with a higher payment. Associate members are identified as 

such in the conference program.) 

LIFETIME MEMBERSHIP $2,000.00 US (Lifetime members do not pay membership, but do have to pay 

conference fees): $ 

EMERITUS MEMBERS 

Members who are permanently retired from full-time work due to age or ill heath may request emeritus status. Dues 

are voluntary. 

VOLUNTARY CONTRIBUTIONS 

Student Travel Fund $ 

Third World Scholars Travel Fund (These funds are used to pay for travel or lodging of scholars coming 

from the "Third World"): S 

TOTAL AMOUNT ENCLOSED S         (Reminder: Conference presenters must include 
membership AND conference fees. Everyone should write a circle or underline the appropriate 

amount(s) in the table) 

The Caribbean Philosophical Association is an organization of scholars and lay-intellectuals dedicated to the study and 
generation of ideas with a particular emphasis on encouraging South-South dialogue. Anyone with an interest in engaging ideas 
and playing a role in the development of new thought can become a member. The Caribbean Philosophical Association is also 
dedicated to assisting with the development of institutions that would preserve thought in the Caribbean and facilitate the creation 
of new ideas. 

PLEASE MAIL ENTIRE NOTICE WITH PAYMENT IN CHECK OR MONEY ORDER TO: 

Caribbean Philosophical Association 
Marquette University 
PO Box 1881 
Milwaukee, WI 53201-1881 

Coming later in June: Pay online 



CPA Accepted Paper Proposals 2011 

1. Alexander, 
Simone A.J. 

2. Allen, Mazi 

3. Belisle, Natalie L. 

4. Bell, Deanne 

5. Bronner, Stephen 
Eric 

6. Burdette, Hannah 
and Emma 
Freeman 

7. Carvajal Godoy, 
Johman 

8. Casamayor- 
Cisneros, Odette 

9. Celis, Nadia V. 

10. Chaves, Maria 

11. Cisneros, Natalie 

12. Cooper, Garrick 

English, Seton Hall U. 

Binghamton University 

University of Wisconsin- 
Madison 

Pacifica Graduate Institute 

Rutgers University 

University of Pittsburgh 

Universidad Pontificia 
Bolivariana, Colombia 

University of Connecticut- 
Storrs. 

Bowdoin College 

SUNY-Binghamton 
University 

Vanderbilt University 

Aotahi School of Maori & 
Indigenous Studies; 
University of Canterbury, 

"Coming in from the Cold: Race, 

Class, Gender and West Indian 
(Diasporic) Identity" 

Frantz Fanon and the Problem of 
Absolute Enmity 

Strangers at Home: Insularity and 
Citizenship in Caribbean Theory and 
Civil Society 

"Possibilities for Transforming the 
Downpressor in (Post)Colonial 

Jamaica" 

"The Arab Spring, the Mass Strike, 
and the Future of Revolution" 

Academia as Community: Towards 
a Practical Critique of Academic 
Knowledge through 
Interdisciplinarity and 
Interculturality 

"Sangre blanca bien escogida: sobre 
la illusion de la igualdad racial en 

Colombia" 

Los inasibles cuerpos del cimarr6n: 
Travesias y ocurrencias del sujeto 
afrodiasp6rico caribefio como 
aperturas para repensar los procesos 
de identificaci6n en las Amdricas. 

"Cartagena de Indias: arte, cultura, y 
ciudadania, en una ciudad "en 
disputa" 

"Theater of the Oppressed: Is it a 

Decolonial Tool?" 

"Race, Ethnicity and the Illegal 
Alien" 

Policing Maori/Indigenous Studies 
in New Zealand 
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13.    Correm, Tal 

14.    Cusick, 
Carolyn Marie 

15. Dalleo, Raphael 

16. davis, danielle 

17.    De Oto, 
Alejandro 

18.    Everhart, 
Katherine 

Christchurch, New Zealand 

Temple University 

19.    Figueroa, 
Yomaira 

20. Fustd, Josd 

21.    Garrett, Erik 

Vanderbilt University 

Florida Atlantic University 

Lecturer, University of New 
South Wales, Sydney, 
Australia 

Instituto de Ciencias 
Humanas y Ambientales 
(1NCIHUSA)- CONICET 
(Consejo de Investigaciones 
Cientificas y Tdcnicas) 
Argentina 

Independent Research- 
INCIHUSA 
(Institute of Human 
and EnvironmentalSciences) 
- CONICET 
(National Council of Scientif 
ic and Technical Research) 
Argentina 

Vanderbilt University 

UC Berkeley 

University of California, San 
Diego 

Duquesne University 

Violence, Ethics, and Freedom: 
Political Action in Fanon, Gandhi 
and Arendt 

Educating Mature Listeners 

"Sylvia Wynter, the University, and 
the Public Sphere" 

Fanon, Foucault, Language and 
Performativity of Race 

Colonialidad y Populismo. Notas 
para un debate 

Coloniality and Populism. Notes for 
a debate. 

Performances of Protest: The Use of 
Art in the University of Puerto Rico 
Student Movement, 2010 

A De-Colonial Approach to The 
Brief Wondrous Life of Oscar Wao: 
’Women’s Narrative as Counter- 
Narrative’ 

"Caught between Diasporas: Rafael 
Serra’s Entanglements with 

Discourses of Race and Nation in 
Cuba and the US" 

Caribbean Rhetorical 
Phenomenology: Towards a Non- 
Relativistic Embodied Reasoning 

22.    Gil, Alex University of Virginia On the Fringes of the Digital 
Archive: The Role of the Modern 
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23. Gontovnik, 
Monica 

24.    Gonzalez, 
Angel R. 

25. Greene, 
Nathifa 

26.    Guardiola, 
Oscar 

27. Hanoman, 
Jacqueline 

28.    Haymes, 
Stephen Nathan 

29. Hoagland, Sarah 
Lucia 

30.    Huayhua, 
Margarita 

Universidad del Norte 
Barranquilla Colombia and 
Ohio University 

UC Berkeley 

31.    Hussain, 
Azfar 

32.    Jagmohan, 
Desmond 

StoW Brook University 

Birbeck College, England 

Purdue University 

DePaul University College 
of Education 

Northeastern Illinois 
University 

Rutgers University 

Grand Valley State 
University, Allendale, 

Michigan 

Cornell University 

Library in the future of Africana and 
Caribbean Studies. 

"Curators as the New Colonizers: 
Re-Cuento de una Mamadera de 
Gallo a travds de la obra 
"Testaferrato." 

From Harlem to Haiti: U.S. 
Schooling and the Coloniality of 
Being 

Haiti at the End of History: 
Reflection on Susan Buck-Morss 
and the Idea of 1804 

"Sobre filosofia salvaje" 

Oppression within Liberation? 
Worrying, Rethinking, Re- 
conceptualizing and Realizing 
revolution in Latin America 

Beyond the Colonial Logic of the 
Ecopedagogy Movement 

"Feminist Advocacy Research, 
Relationality, and the Coloniality of 
Knowledge" 

From the other side of the "divide" 

Individual Presentation 

Aimd Cdsaire and Tricontinentalist 
Poetics 

and Politics: Land, Labor, 
Language, and the Body in the Era 
of Late 

Colonialism and Late Capitalism 

The Other Side of Silence: Booker 
T. Washington and the Politics of 
Collective Self-Reliance 
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33. Jeffers, Chike 

34.    John, 
Catherine A. 

35. Johnson, 
Clarence S. 

36.    Johnson, 
Devon 

37.    Jones, Janine 

38.    Kaiser Ortiz, 
John W. 

39.    Karkov, 
Nikolay 

40.    Khanmalek, 
Tala 

Dalhousie University 
(Halifax, Nova Scotia) 

41. Khasnabish, 
Ashmita 

42. Kirkland, Frank 
M. 

43. Kos, 
Matthew 

44.    Lammoglia, 

Jose A. 

45. Leeds, Asia 

University of Oklahoma 

Tennessee State University 

Temple University 

University of North 
Carolina, Greensboro 

Bowling Green State 
University 

Lebanon Valley College 

UC Berkeley 

Visiting Scholar, MIT 

Hunter College (CUNY) & 
The CUNY Graduate Center 

SUNY Binghamton 

Florida National College 

UCLA 

46. Linda, Dana M. PhD student, UCLA 

"Anna Julia Cooper, the Nardal 
Sisters, and the Black Gift Thesis" 

Hip Hop, Neo-liberalism and 
Transformative Pedagogical Praxis 

"Public Education, the Humanistic 
Disciplines and the Obligation of 
Citizenship" 

The Implicity of Nihilism in 
Antiblack Racism: An Expository 
Delinieation of Terms 

Caster Semenya: Reasoning Up 
Front with Race 

Octavio Paz, Hazel Barnes, and a 
Pan-American Philosophy of 
Education 

Whose Alienation? Rodolfo Kusch 
and the Limits of Western Marxism 

Writing Islamophobia Into 
Wellbeing 

"Author Meets Critic: Ego- 
transcendence Through the Mother" 

"Hegel’s Idealism & the Saint 
Domingue Revolution" 

Racism, Intersubjectivity, and 
Embodied Desire 

The Role of Cabildos in the 
Preservation of Dance Forms in 
Cuba 

"Mapping Afro-Costa Rica: 
Nationalism, Citizenship, and the 
Entanglements of Garveyism in 

Lim6n, 1939-1949" 

"White Noise, Black Masks: 
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47. Machado, Elena 

48. Maffie, James 

49. Malatino, Hilary 

50.    Marquez, 
Niurca E. 

51.    Martinez, 
Jossianna Arroyo 

52. Matarrese, 
Craig 

53.    Medak- 
Seguin, Bdcquer 

54. Mdndez, Xhercis 

55.    Meylor, 
Kristen 

56. 

57. 

Montes, 
Alexis Ali 
Amaru 

Mufioz, 
Daniel E. Florez 

Comparative Literature 

Assoc Prof of English, 
Florida Atlantic University 

University of Maryland 

Paine College 

none 

University of Texas 

Minnesota State University, 
Mankato 

Cornell University 

PhD Candidate, 
Binghamton U. 

The University of 
Pennsylvania 

UCLA 

NYU 

Universidad de Cartagena 

Recapturing Race in Hispanic 
Caribbean Prison Narratives" 

"Writing the Reader: Audience and 
Historical Imagination in Marlon 

James’s The Book of Night Women" 

"In Huehuetlatolli and la Verdad: 
Decolonizing the Nahua-European 
Encounter in Friar Bernardino de 
Sahagtin’s Colloquios y doctrina 
cristiana" 

"Proximity, Apprehension: 
Interdependency, Decoloniality, and 
Being." 

Formation and Development of 
Arara Cabildos in Matanzas: Identity 
Reconstructed and Reinforced 

Colonial Modernities: Ramdn E. 
Betances’ Archeology of Death 

Afro-Caribbean Music in the 
University Curriculum: 
Decolonizing & Negotiating New 
Musical Ethnicities/Identities 

Josd Marti and the Legacy of 
Decadence 

"Soy Chang6!: ’Gender’ Distortions, 
(Mis)translating the Sacred Vessels 

of Santeria." 

Joby Bernabd: poetry, playfulness, 
and popularity in the French 
Caribbean 

The New Slavery 

Prisons, Segregation and the 
Colonial Difference 

Erase Una Vez en Latinoamerica: 
Amdrica Latina como ’Animal 
Imaginario’ 
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58.    Murdoch, H. 
Adlai 

59.    Nicholls, 
Tracey 

60.    Njoya, 
Wandia 

61. Oladele, 
BALOGUN 
ABIODUN 

62. Pascoe, 
Jordan 

63. Pedroza, 
Patricia (possible 
with Mataresse) 

64.    Pdrez 
Rosario, Vanessa 

65. Peters, Tacuma 

66. Praeg, Leonard 

67. Preziuso, 
Marika** 

68. Price, Joshua 

69.    Ramsamy, 
Edward 

University of Illinois at 

Urbana-Champaign 

Lewis University 

Daystar University, Kenya 

Olabisi onabanjo University, 
Ago iwoye ogun state, 

nigeria 

CUNY Graduate Center 

Keene State College 

CUNY, Brooklyn College 

University of California, 
Berkeley 

Rhodes University 

Virginia Foundation for the 
Humanities 

Binghamton University 

Rutgers University 

Diasporic Encounters: The 
Instantiation Of London’s Rotting 
Hill Carnival 

I Went to The Square And Found 
My Voice: 

Contemporary Exercises in 
Decolonizing Agency 

Not the voice of the people, but the 
voice of God: Christianity in Higher 
Education in Africa 

"Decolonizing the Concept of "god" 
in the 21 st Century Africa: 

The Yoruba Example" 

Two Models of Exclusion: 
Institutional Racism and 
Cosmopolitan Thought 

"Baile, botella y baraja": 
Decolonizing the Exotic Caribbean 
Baile. 

Becoming Julia de Burgos: 
Feminism, Transnationalism, 
Diaspora 

Edmund Burke and the Aesthetics of 
Slavery 

"Re-inventing resistance: the power 
of local traditions 

"Performing space: (In)visible 
Borders in the Greater Caribbean." 

"Decoloniality, the ’Abyssal’ 

Divide, and the Prison Industrial 
Complex" 

Between Revolution and 
Pragmatism: South Africa’s 
Transition to Democratic Rule 
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70.    Rocchi, 
Jean-Paul 

71. Rodriguez, 
Carmen 

72. Rose, Theodore 

73.    Sealey, Kris 

Universitd Paris-Diderot 

74.    Silva, Gram 

75. Silva, 
Rosemere 
Ferreira da 

76. Singh, Kavita 

77. Stevens, 
Margaret 

78. Stone-Mediatore, 
Shari 

79. Sufirez-Krabbe, 
Julia 

80. Tate, Shirley 

Lecturer, University of 
Technology, Jamaica 

University of Chicago 

Faifield University 

Canisius College 

Federal University of 
Sergipe, Brazil 

PhD Candidate, Cornell 
University 

PhD in American Studies at 
Brown U. 

Prof of Philosophy; Ohio 
Wesleyan University 

Roskilde University 
(Denmark) 

Senior Lecturer, School of 
Sociology and Social 
Sciences Building, The 
University of Leeds, Leeds, 

The Discipline ofJouissance: Fanon 
and the Queer Oriemation of the 
Academic Body 

"How to Promote Learning a 
Foreign Language with a Shortage 

of Resources: A Jamaican 
Experience." 

"Two Tropes of Contract Freedom 
in Colonial Sierra Leone: 
Appremiceships as Practices of 
Slave Ransoming and Redemption" 

Levinas, Sartre and the Question of 
(Black) Solidarity 

Lessons from the History of Latin 
American Philosophy: 19th Century 
Positivism, Educational Reform and 
the Dangers of Engineering Social 
Transformation 

What Kind of Public Education is 
the Keyword of the Social 
Transformation in Brazil? 

"The Sound and Shape of the ’New’: 

Derek Walcott’s Creole Carnival 
Aesthetic" 

"The ’Black Belt’ Turned South and 
Eastward: Communist Organizations 

in the Black Caribbean during the 
World Depression, 1930-1934" 

"The Underside of Global Ethics: 
A Decolonial Critique of the 
Academic Justice Industry" 

"Aluna, the unconscious existence 
of consciousness, and bad faith. 
Explorations into Wilson Harris’ and 
Mamosean metaphysics 

"Affects and the Epistemology of 
Ignorance in UK Universities" 
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UK 

81. Marquette University On Spiritual Violence Tobin, 
Theresa W. 

82.    Valdez, 
Elena 

83.    Valecce, 
Anastasia 

84. Velfisquez, 
Ernesto Rosen 

85. Veronelli, 
Gabriela A. 

86.    Yountae, An 

87. Zeigler, James 

Rutgers University 

Emory University 

University of Dayton 

SUNY Binghamton 

Drew University 

University of Oklahoma 

The Female Body as Text in 
Contemporary Dominican Visual 
Art 

Neorrealismo "a lo cubano" 

"Should Undocumented Migrantes 
Be Illegal?" 

"Changing the terms not just the 
content of the conversation: 
Caribbean conceptual and 
methodological contributions 
towards decolonizing dialogue" 

Refusing the Privileged Middle 

Edouard Glissant and the Decolonial 
Reading of Nomadic Ontology 

C.L.R. James’s Appeal to American 
Studies 



CPA Accepted Panel Proposals 2011 

1. Adams, Jennifer 
D.; Bryce, 
Nadine; Bullen, 
Pauline E. (three) 

2. Alexis, Yveline; 
Celeste, 
Manoucheka; 
Blaise, Jean; 
Tolson, Nancy; 
Harewood, Susan 
(five) 

3. Beliso-De Jesus, 
AishaOtero, 
Solimar, Tsang, 
Matin, West- 
Durfin, Alan 
(four) 

4. Davila, Arlene 
(Organizer), with 
Linda Alcoff and 
Frank Kirkland, 
(three) 

5. Goldberg, Ruth; 
Livon-Grossman, 
Ernesto; 
Robbins, Dylon 

6. Josiovicz, 
Alejandra, and 

Sierra-Rivera, 
Judith ; Sandra 
M. Casanova- 
Vizcaino; Sonya 

Posmentier; 
moderator: Judith 
Sierra-Rivera 

7. Marfinez San 
Miguel, Yolanda; 
Stephens, 

Michelle, Bonilla 
Yarimar; Isaac, 
Allan as 
respondant (four) 

Brooklyn College-CUNY 

University of Massachusetts 

Harvard Divinity School 
A~nd Louisiana State 
University 
A~nd Florida International 
University And Northeastern 
University 

NYU and CUNY 
Hunter College 

gUNY/Empire State College 

Princeton University 
A~nd University of 

Fransforming the Academic 
Reality of Caribbean Students 
in the Diaspora Through 
Praxis 
Philosophies of Resistance 
A~cross Haiti, Cuba, and the 
World Stage 

Discussing Yemaya: Gender 
and Sexuality in Afro-Cuban 
Religions 

Intervening from the 
Disciplines 

Fhe Cinema of Nicolfis 
5uilldn Landrifin--Problems 
and Perspectives 

’Avant-garde Gestures and 
2aribbean Intellectual 

Pennsylvania 

Rutgers, The State University 
?fNew Jersey, New 
Brunswick 

Fradition" 

’Rethinking the Caribbean 
[’rom Archipielago Studies" 



Mohammed- 
Jibrin, Rekia; 
(Rasiah, Arun &; 
Barganier, 
George) (three) 

Sheth, Falguni A; 
(Moore, Darrell; 
Perina, 
Mickaella) (three) 

UC Berkeley 2oloniality of Power and 
Black Resistance 

10. Stanchich, 
Maritza; Rosa, 
Alessandra 

11. ROUND TABLE 
Mulero, Adriana; 

Hampshire College 
DePaul University 
U.Mass Boston 

University of Puerto Rico, 
UPR-Rio Piedras, and 

Florida International 
University 

5enealogy, Intersectionality, 
and Interstitiality: 
Accounting for Differences in 
Migration, Diaspora and 
~aribbean Thought 

gtrategic Optimism: 
University of Puerto Rico as 
gite of Urban, Cyber and 
Institutional Transformations 

University of Puerto Rico, Rio 
Piedras 

~)n the Ground and in the 
World: UPR Strike Leaders 

Reyes, Rend; & 
Roberto, 
Giovanni) (three) 

Reflect on Strategic 
Influences and Contributions 
~n Local/Global Struggle 
Against Neoliberalism 

12. Torres-Guevara, 
Rosario; 
Martinez-Lopez, 
Carmen; 
Rodriguez, 
Ivelisse; 
Mendoza, Josef) 
(four) 

~UNY Borough of Manhattan 
~ommunity College 

Education at the Borders: 
Postsecondary Teaching from 
:he Underside of History 



13. Nesbitt, Nick; 
Gavin Arnall, and 
Jill Jarvis (three) 

14. Garry Bertholf; 
George 
Ciccariello- 
Maher; Erin 
Chara Fine, 
Shatema 
Threadcraft; 
Adom Getachew, 

15. Carter Mathes, 
Donna V. Jones 
(two) 

16. Dalida Maria 
Benfield" 

17. (two panels; 7 
people) 

18. Paget Henry, 
moderator 

Princeton University 

~JCM submitted; Drexel 
University 

Mathes: Rutgers University; 

Jones: UC Berkeley 

ghort bio of all participants is 
included in abstract 

Rekha Menon, "Subjected to 
Pure Phenomena: Lived 
Experience in Neo-colonial 
India"; Monika Brodnicka, 
’Rethinking Lived Experience 
as a Shared Philosophy in 
West African Religious 
Fraditions"; Ashmita 
Khasnabish, "Author Meets 
2ritic: Ego-transcendence 
Fhrough the Mother"; 
MODERATOR: Paget Henry 

Legacy of Fanon’s Critique 

A.uthor-Meets-Critics: Susan 
guck-Morss Hegel, Haiti, and 
Universal History. 

Re-imagining the Limits of 
2aribbean Epistemological 
2ritique 
Papers: Mathes: "Word, 
gound, Power: The Political 
Philosophy of Peter Tosh’s 
Rastafari Reason"; Jones: 
’Critique and Diasporic 
2onceptions of Life" 
Fransformative Pedagogies 
and the Liberation of 
’Creativity": Contemporary 
A.rt, Decolonial Aesthetics 
and Fanonian Invention 

Indian, African, and Afro- 
2aribbean Phenomenology 



19. Gordon, Lewis ’The Movement Against 
African-centered Thought: A 
Retrospective Analysis" 
Michael T. Tillotson, 
University of Pittsburgh 

FBA 
Reiland Rabaka, University of 

Uolorado-Boulder 
’Reiland Rabaka" 

’Cosmology and Africana 
Literature" 
~hristel N. Temple, University 
)f Pittsburgh 

’Ota Benga!" 
Niyi Coker, University of 

?vlissouri, St. Louis 
FBA 

Emeka Nwadiora, 

Adisa A. Alkebulan, 
Ph.D. Department of Africana 
gtudies San Diego State 
University 

A.fricological Perspectives: In 
Eelebration of Professor 
Molefi Kete Asante 

Additional panels: 

Proposed panels for CPA: 
Firmin Panels 

Antdnor Firmin 100 Years Later 
Organized by Lewis Gordon and Daniel Desormeaux 
The purpose of these two panels is to commemorate the 100th anniversary of the passing of 
Firmin, which coincides as we well with the 50th anniversary of Fanon’s passing and the 
publication of Les damn& de la terre. These papers were presented in a workshop at the 
University of Chicago, and it is the organizers’ hope to present them in an important dialogue 
with the members of the CPA. 

Panel 1: 

Moderator: 

Equality as Fact and Value in Firmin’s Positive Anthropology 
Greg Beckett, University of Chicago 
"Greg Beckett" 



Not Exactly Positivism: Firmin’s Critique of Transcendental Idealism in His Philosophy of Race 

and Culture 
Lewis Gordon, Temple University 

Panel 2: 

Moderator: 

Legacy and debate around AntOnor Firmin and Cheikh Anta Diop 

Amzat Boukari-Yabara, EHESS (France) 

COsaire and Firmin 
Keith Louis Walker, Dartmouth College 

AntOnor Firmin: The Literary Factor 
Daniel Desormeaux, University of Chicago 

FOUR MORE PANELS: 

A SESSION ENGAGING CRISTINA BELTRAN’S THE TROUBLE WITH UNITY 

Chair: Mary Hawkesworth, Political Science, Rutgers University (New Brunswick) 

Commentators: 

Antonio Y. Vfizquez-Arroyo, Political Science, University of Minnesota, "E Pluribus Unum: 
Ideology or Myth?" 

Angelica Bernal, Political Science, University of Massachusetts at Amherst, 
abernal@polsci.umass.edu, "Latino Agonism in a Time of Anti-Immigrant Politics." 

Raymond Rocco, Political Science, UCLA "The Question of Latino Solidarity: 
Commensurability, Narrative and Agonistic Democracy." 

Respondent: Cristina Beltran, Department of Social and Cultural Analysis at New York 
University (as of fall 2011, currently at Haverford), cbeltran@haverford.edu 



A SESSION ENGAGING GEORGE SHULMAN’S AMERICAN PROPHECY 

Chair: Greg Graham, Political Science, Temple University 

Commentators: 

Corey Walker, Africana Studies, Brown University, "Prophetic Blackness: Apocalyptic 
Thinking and the Challenge of Freedom." 

Laura Grattan, Political Science, Wellesley, "Populism, Race, and the Embodied Practices of 
Prophetic Imagining." 

Rhon Manigault-Bryant, Africana Studies, Williams College, "Mediated Experience: Shulman’s 

American Prophecy and the ’Problem’ of Location." 

Cheryl Wall, English, Rutgers, TBA 

Respondent: George Shulman, Gallatin School, New York University 

PANEL ON DRUCILLA CORNELL AND KEN PANFILIO’S SYMBOLIC FORMS FOR 
A NEWHUMANITY 

Chair: Erin Chara Fine, Political Science, Rutgers University (New Brunswick) 

Commentators: 

Neff Roberts, Africana Studies and Political Science, Williams College, "Marronage, Critical 
Theory, and the Symbolic Reconfiguration of Freedom." 

Paget Henry, Africana Studies and Sociology, Brown University, "Africana and European 
Phenomenology in the Work of Drucilla Comell and Kenneth Panfilio." 

Michiel Bot, Comparative Literature, New York University, "Translating Symbolic Forms as 

Transformative Practice." 



Roger Berkowitz, Human Rights and Political Studies, Bard College, "Symbolizing Human 
Dignity." 

Respondents: Drucilla Cornell, Political Science, Rutgers University (New Brunswick), and 
Kenneth Panfilio, Independent Scholar 

PANEL ON PAUL APOSTOLIDIS’S BREAK IN THE CHAINS: WHAT IMMIGRANT 

WORKERS CAN TEACH AMERICA ABOUT DEMOCRACY 

Chair: Susan Buck-Morss, Political Science, Graduate Center, CUNY, 

Commentators: 

Ariella Rotramel, Women’s Studies, Rutgers University (New Brunswick), "Contesting 
Knowledge and Demanding Rights: Contemporary Immigrant Workers’ Rights Activism." 

Tony Perlstein, TBA. 

Janice Fine, Labor Studies and Employment Relations, Rutgers University (New Brunswick), 
TBA. 

Eduardo Mendieta, Philosophy, SUNY Stonybrook, TBA. 

Respondent: Paul Apostolidis, Politics, Whitman College, 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <ajmchale@email.unc.edu> 

Friday, June 24, 2011 4:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
UNC-CH Remedy Ticket 2071192 

Client Information 
jeanette m boxill, Location : 207a caldwell hall cb 3125 chapel hill, nc 27599-3125 usa 
Affiliation:, Department: philosophy 
Phone: (919) 962-3317 and Email: jmboxill@email.unc.edu 
Short Description: Software 

Email Text : Jan, 

Unfortunately I will not be able to make it back to your office before the end of the day today. My suggestion is to repair your MS 
Office install. I didn’t find any other problems with the machine while working on it, and I imagine the problem lies with Office. To 
do this, go to your Control Panel under the Start Menu. Select "Programs and Features", and find your MS Office installation listed 
there. From there, just select the program and choose "Repair". This should fix any bugs with the install. I hope this helps! 

James McHale, OASIS 

(919)-901-0883 



Sample images of update prompts on Windows computers 

ADOBE 

Or you may see the red square icon in your 

system tray: 

JAVA 

You may see this window appear: Or you may see the teacup icon (oranse in this 

picture) in the system tray: 

MICROSOFT SYSTEM/SOFTWARE CENTER 
You may see this window appear: Or you may see this in your system tray: 



~ a 200 AM 

Req~s red cha~cjes: 9 terns V<<~ det s 

Resta~ Might be equired 

The cha~es wH be applied after the de~d ine sho~’~n abo’~ or yo~ ca~ have Software 

Ce~te~ 

~ Apply all requ ~ed cha~ges out~ide my bus~ness hours 



From: 

Sent: 

To: 

Subject: 

Penny Ward <crunchy@email.unc.edu> 

Tuesday, July 2, 2013 9:26 AM 

South Building Customers <southbldg@listserv.unc.edu> 

[southbldg] UNC-1 and wireless on campus 

Customers, 

If you have a device using wireless (such as a laptop or smart phone) and currently use UNC-1 as your preferred 
wireless network, please read the following. Otherwise, you can disregard this message. 

The campus network admins are retiring the UNC-1 network, and have started removing UNC-1 service from 
buildings on campus. As of next Tuesday, UNC-1 will no longer be accessible in ITS Franklin, ITS Manning, 
Student Stores, Student Union, Ramshead, Lenoir, and Davis, Wilson, House, and Health Sciences libraries. 

The wireless network you need to use on campus is: 

¯ UNC-Secure, for most phones and individually-used laptops, or 
¯ UNC-PSK, for loaner laptops where various people might log in with their onyens 

There are a couple of steps involved in setting up your device to work on either of these networks. The setup 
needs to be done just one time, and we’re glad to help you with that. 

Please call or e-mail us if you have questions or would like help changing the network settings on your laptop or 
phone. Thanks! 

Penny, Leslie, and Mark 

Penny Ward 
ITS On-Site Support Services 
CB #8146, 09G South Building 
UNC-Chapel Hill 
919-962-1634 

r~c.edu 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <morgon_haskell@unc.edu> 

Friday, August 9, 2013 11:57 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
UNC-CH Remedy Ticket 2580570 

Client Information 
jan @ boxill, Location : 207a caldwell hall philosophy dept. cb 3125 chapel hill, nc 27599-3125 usa 
Affiliation:, Department: philosophy 
Phone: (919) 962-3317 and Email: JMBOXILL@email.unc.edu 
Short Description: Sk 05 Site Info 

Email Text : Hello Jan, 

I renamed your site in Sakai. 
If you have any questions just let me know. 

Enjoy your weekend, 

Morgon 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy 17.isis.unc.edu> 

Friday, August 9, 2013 11:57 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Ticket 2580570 Follow-up Response 

Dear Customer ¯ 

Thank you for contacting us about the issue you reported on 08/09/2013. A summary 
of your request is shown below. 

Ticket #2580570 

*************** Summary of Request *************** 

ADDRESSED BY: Morgon (mmhaskel) 
STATUS: Successfully Resolved 
FIRST NAME: jan 
LAST NAME: boxill 
LOCATION: 207acaldwell hall philosophy dept. cb 3125 chapel hill, nc 27599-3125 usa 
EMAIL ADDRESS: JMBOXILL@email.unc.edu 
PHONE: (919) 962-3317 
DEPARTMENT: philosophy 
TICKET NUMBER: 2580570 
SHORT DESCRIPTION: Sk 05 Site Info 

course rename 
***************** End of Summary ***************** 

IT Response Center 
(919) 962-HELP 

**At this website you can update this ticket by using the check/update request button to send additional information.** 



Full Name: 

First Name: 

’bdawson@chccs. k12. nc. us’ 

’bdawson@chccs. k12. nc. us’ 

E-mail: bdawson@chccs.k12.nc.us 



Full Name: 

First Name: 

’bigjim@samsi. info’ 

’bigjim@samsi. info’ 

E-mail: bigjim@samsi.info 



Full Name: ’Bobbi Owen’ 

Last Name: Owen’ 

First Name: ’Bobbi 

Company: UNC Chapel Hill 

Business 

Address: 

3011 Steele Building $ 214 E Cameron Avenue $ CB 3504 $ Chapel Hill, NC 27599-3504 $ USA 

Business (919) 843-7773 

Phone: 

E-mail: owenbob@unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii 5:;[C 
Job Title: 

Business Fax: (9 i’~ !i:~ ::~ 
Business Phone: 

Initials: /!,: }3:4_}-: 

Details Updated 1/13/2012: 
Business Fax: (91{ 9) 962--6888 

Details Updated 2/1/2012: 
Business Fax: @19) >~4.~-,47 ~ 

Details Updated 9/4/2012: 
Office Location: 3(i,11 Steele B~ildi~g 
Business Address Street: 3011 Steele Buildi~sg $ 21,4 E (}}a{~e~(~ Average $ CB 350,4 $ Chapel }-{~ill, NC 



Full Name: ’Dara J’ ’Wilson-Grant’ 

Last Name: ’Wilson-Grant’ 

First Name: ’Data J’ 

Company: UNC Chapel Hill 

Business 

Address: 

1114 Bioinformatics Bldg, $ CB 4100 $ Chapel Hill, NC 27599 $ USA 

Business (919) 843-2340 

Phone: 

E-mail: dwgrant@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. :i ~:’,,::[ ~i::.:: 
Job Title: .’:’~.;~::;~,::;;::~ :.:;. i:~:~=.:==:==~ ==i 
Department: V(:: :i:.:::i:::~,~==:¯ 
Office Location: 
Business Phone: ~==:!:~:=~ 
Business Address Street: 
Initials: ..i 

Details Updated 7/12/2011: 
Department: VC l~or Researoh 
Business Address Street: 11124 Bioi~fl’~)rma/ic,~ Bldg. $ CB 4100 $ ChapeI }ti11~ NC 27599 $ USA 

Details Updated 2/9/2012: 
Office Location: 
Business Address Street: 1114 Biok~Ji:t:{matics BIdg. $ CB 4:100 $ C~apel HiJl,, NC 27599 $ LiSA -~--~-;Z4 



Full Name: 

First Name: 

’hcope@chg. duhs. duke. edu’ 

’hcope@chg. duhs. duke. edu’ 

E-mail: hcope@chg.duhs.duke.edu 



Full Name: 

Last Name: 

First Name: 

’Jason D Morrow’ 

Morrow’ 

’Jason D 

E-mail: jason.morrow@duke.edu 



Full Name: ’Karen Gil’ 

Last Name: Gil’ 

First Name: ’Karen 

Company: UNC Chapel Hill 

Business 

Address: 

205 South S CB 3100 S Chapel Hill, NC 27599 ~ USA 

Business (919) 962-3082 

Phone: 

E-mail: kgil@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: i~ii::~,,~:::~;::.~~ ..~!~:~i:.:;. 
Department: :;::~:.~ ~:;~ 
Office Location: :?.:(:i~5 
Business Fax: (~!i:~ i’~ 
Business Phone: ~iii~!i:.’ ii !i:~~ i:, !i:~:::;:::; 
Business Address Street: 
Initials: :~,.:~ 



Full Name: 

First Name: 

’me@meiki. org’ 

’me@meiki. org’ 

E-mail: me@meiki,org 



Full Name: 

Last Name: 

First Name: 

’Michael Oriard’ 

Oriard’ 

’Michael 

E-mail: moriard@oregonstate.edu 



Full Name: 

Last Name: 

First Name: 

’Mindy Millard-Stafford’ 

Millard-Stafford’ 

’Mindy 

E-mail: mindy.millardstafford@ap.gatech.edu 



Full Name: 

First Name: 

’rwilliams@ncabr. org’ 

’rwilliams@ncabr. org’ 

E-mail: rwilliams@ncabr.org 



Full Name: 

Last Name: 

First Name: 

’Sarah Fields’ 

Fields’ 

’Sarah 

E-mail: fields.214@osu.edu 



Full Name: ’Sarah W. Jonczak’ 

Last Name: Jonczak’ 

First Name: ’Sarah W. 

Company: UNC Chapel Hill 

Business 

Address: 

Carr Bldg. S CB 5000 S Chapel Hill, NC 27599-5000 ~ USA 

Business (919) 966-4045 

Phone: 

E-mail: Sarah_Jonczak@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: =~::!;:~<~,:::=~.~=i.:~’v~: 

Office Location: C:;~:~ :: 
Business Phone: ~:: 
Business Address Street: 
Initials: >:: 



Full Name: 

First Name: 

’usclevan@usc. edu’ 

’usclevan@usc. edu’ 

E-mail: usclevan@usc.edu 



Full Name: 

Last Name: 

First Name: 

agerhardt@womenspace, org 

org 

agerhardt@womenspace. 

E-mail: agerhardt@womenspace.org 



Full Name: ahasting@email, edu 

Last Name: edu 

First Name: ahasting@email. 

Company: UNC Chapel Hill 

Business 

Address: 

164 Hamilton Hall $ CB 3210 $ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-2640 

Phone: 

E-mail: ahasting@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: C:i,i.:ik=~:::~:~=: 
Department: 

Business Fax: (f!~ 
Business Phone: 

Initials: :~;::; 

Details Updated 3/6/2013: 
Job Title: 5;~, °" ¯ 



Full Name: 

Last Name: 

First Name: 

ajw24@duke, edu 

edu 

ajw24@duke. 

E-mail: ajw24@duke.edu 



Full Name: Alice Dawson 

Last Name: Dawson 

First Name: Alice 

Company: UNC Chapel Hill 

Business 

Address: 

1014 Steele Building $ CB 3110 $ Chapel Hill, NC 27599 $ USA 

Business (919) 843-7727 

Phone: 

E-mail: adawson@email,unc,edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: ::.;::;,~:::::~=:=/:~:.:~,~== 

Office Location: 
Business Phone: ~:: !)i:~ 
Business Address Street: 
Initials: C 



Full Name: 

Last Name: 

First Name: 

Allen Sack 

Sack 

Allen 

E-mail: asack@newhaven.edu 



Full Name: 

Last Name: 

First Name: 

Amy Kleissler 

Kleissler 

Amy 

E-mail: kleissle@uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Amy L. Floyd 

Floyd 

Amy L. 

E-mail: Amy.Floyd@eeco-net.com 



Full Name: Amy Herman 

Last Name: Herman 

First Name: Amy 

Company: UNC Chapel Hill 

Business 

Address: 

Williamson Building $ 450 Skipper Bowles Drive $ CB 8500 $ Chapel Hill, NC 27599 $ USA 

Business (919) 962-6000 

Phone: 

E-mail: ajschae@uncaa.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: .’:’~.;~::;~,::;/:~ :.:;. i.:~:~=.:==:==~ ==i 
Department: A ~i ~i:~ 
Office Location: =~i;:~::~ 

Business Address Street: 

Initial s: :~;::; 



Full Name: 

Last Name: 

First Name: 

Ann Hancock 

Hancock 

Ann 

E-mail: HANCOCKE@ECU.EDU 



Full Name: Arthur Finn 

Last Name: Finn 

First Name: Arthur 

Company: UNC Chapel Hill 

E-mail: afinn@med.unc.edu 

Details Updated 11/3/2010: 
Initial s: ~.. 

Details Updated 12/7/2011: 
Company: UNC C}~apel 
Job Title: UNC Retiree 
Department: LiNC 



Full Name: 

Last Name: 

First Name: 

Assoc for Practical & Prof Ethics 

Ethics 

Assoc for Practical & Prof 

E-mail: appe@indiana.edu 



Full Name: 

Last Name: 

First Name: 

Barbara Herman 

Herman 

Barbara 

E-mail: herman@humnet.ucla.edu 



Full Name: 

Last Name: 

First Name: 

bchen@cc, gov 

gov 

bchen@cc. 

E-mail: bchen@cc.nih.gov 



Full Name: 

Last Name: 

First Name: 

BCWhite@csuchico. edu 

edu 

BCWhite@csuchico. 

E-mail: BCWhite@csuchico.edu 



Full Name: 

Last Name: 

First Name: 

Bill Morgan 

Morgan 

Bill 

E-mail: wjmorgan@usc.edu 



Full Name: 

Last Name: 

First Name: 

Bradley Maclean 

Maclean 

Bradley 

E-mail: bmaclean@tnjusticeproject.org 



Full Name: 

Last Name: 

First Name: 

Brenda Lambert 

Lambert 

Brenda 

E-mail: bl8w@cms.mail.virginia.edu 



Full Name: Brent Blanton 

Last Name: Blanton 

First Name: Brent 

Company: UNC Chapel Hill 

Business (919) 962-9536 

Phone: 

E-mail: blanton@uncaa.unc.edu 

Details Updated 1/30/2012: 

Department: Std~t S~.,ccesso-Acad (io~mselit~g 

Details Updated 9/9/2013: 
Department: Acad 



Full Name: Brent Blanton 

Last Name: Blanton 

First Name: Brent 

Company: UNC Chapel Hill 

Business (919) 962-9536 

Phone: 

E-mail: blanton@uncaa.unc.edu 

Details Updated 1/30/2012: 

Department: Std~t S~.,ccesso-Acad (io~mselit~g 

Details Updated 9/9/2013: 
Department: Acad 





Full Name: 

First Name: 

brindell@colorado, edu 

brindell@colorado, edu 

E-mail: brindell@colorado.edu 



Full Name: 

Last Name: 

First Name: 

Bunch, Wilton 

Bunch 

Wilton 

E-mail: whbunch@samford.edu 



Full Name: 

Last Name: 

First Name: 

Emmett Gill 

Gill 

Emmett 

E-mail: em mettg@ssw.rutgers.edu 



Full Name: 

Last Name: 

First Name: 

Eric Juengst 

Juengst 

Eric 

E-mail: eric.juengst@case.edu 



Full Name: 

Last Name: 

First Name: 

Eric Juengst 

Juengst 

Eric 

E-mail: etj2@case.edu 



Full Name: 

Last Name: 

First Name: 

Eric Malmberg 

Malmberg 

Eric 

E-mail: Eric.Malmberg@cortland.edu 



Full Name: eseaton@email, edu 

Last Name: edu 

First Name: eseaton@email. 

Company: UNC Chapel Hill 

E-mail: eseaton@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Evan Wiig 

Wiig 

Evan 

E-mail: ewiig@rowman.com 



Full Name: 

Last Name: 

First Name: 

E-mail: @email.unc.edu 



Full Name: ewise@email, edu 

Last Name: edu 

First Name: ewise@email, 

Company: UNC Chapel Hill 

Business 

Address: 

246 Davie Hall $ CB 3270 $ CHAPEL HILL, NC 27599-3270 $ USA 

Business (919) 962-5034 

Phone: 

E-mail: ewise@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,UI.I~ 
Job Title: ,i:ii.~:.:~:~=~fic::~=.i~ 
Department: 
Office Location: 
Business Fax: (~!i:~ i’~ 
Business Phone: ~i:i 

Initials: ~:: ::.=~: 

Details Updated 3/7/2011: 
Job Title: (.71i~ficaJ Prol~essoriDirector 



Full Name: Fatimah Jackson 

Last Name: Jackson 

First Name: Fatimah 

Company: UNC Chapel Hill 

E-mail: fatimahj@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: 

Initials: 1i:... 

Details Updated 12/1/2010: 
Job Title: Direcior 
Department: i{i~ 

Details Updated 3/7/2011: 
Job Title: Pro~L’s!~ori[)i rec-tor ~1:~,~~- 
Department: A~:~thropol ogy 



Full Name: fisherm 

First Name: fisherm 

Company: UNC Chapel Hill 

E-mail: fisherm@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Fort, Rodney 

Fort 

Rodney 

E-mail: rodfort@umich.edu 



Full Name: 

Last Name: 

First Name: 

Frank Carter 

Carter 

Frank 

E-mail: fcarter@cfcc.edu 



Full Name: 

Last Name: 

First Name: 

Frank Comfort 

Comfort 

Frank 

E-mail: fcswim@uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Fred Clark 

Clark 

Fred 

E-mail: fclark@email.unc.edu 



Full Name: fwvogler@email, edu 

Last Name: edu 

First Name: fwvogler@email. 

Company: UNC Chapel Hill 

Business 

Address: 

Scholarships and Student Aid ~ 318 Vance Hall ~ CB 2300 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-9495 

Phone: 

E-mail: fwvogler@email.unc.edu 

Details Updated 5/29/2012: 
Job Title: Emerit~ls 
Department: -I-~.om 

Details Updated 7/12/2012: 

Job Title: Te~~porar7 }?:~,~-;-e;:~-t-~s 
Department: Sd~olars}~ips &: S/~de~t Aid ~:~:-~-~-~a-~-~;s~-e--~:~-~es. 

Details Updated 5/6/2013: 
Job Title: gmeri 

Department: 



Full Name: 

Last Name: 

First Name: 

Gary Whaley 

Whaley 

Gary 

E-mail: gwhaley@mmmlaw.com 



Full Name: 

Last Name: 

First Name: 

Gary McDowell 

McDowell 

Gary 

E-mail: gmcdowel@richmond.edu 



Full Name: 

Last Name: 

First Name: 

gates@harvard, edu 

edu 

gates@harvard, 

E-mail: gates@harvard.edu 



Full Name: Geoff Sayre-McCord 

Last Name: Sayre-McCord 

First Name: Geoff 

Company: UNC Chapel Hill 

Business 

Address: 

240 E. Cameron S IOI-B Caldwell Hall S CB 3125 ~ Chapel Hill, NC 27599-3125 ~ USA 

Business (919) 627-1403 

Phone: 

E-mail: sayre-mccord@unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,UI.I~ 
Job Title: i=~ii::~=,:~:::~i::.:~:~=~=~i:.i::=.~=~.:==~:~::;i~[~=~::~:~:~i 
Department: 
Office Location: 
Business Phone: ~==!) 

:i:!i i~ ?.:5 :::.i:.i: 

Details Updated 12/1/2010: 
Job Title: Departmem Chair 

Details Updated 7/8/2011: 
Job Title: [)i~_~tin.guish.ed Pcoff.:~soc a~Cl (;hair 

Details Updated 11/3/2011: 
Job Title: Di,,~ti~~guisI~ed ?rot:;e,%or 



Full Name: 

Last Name: 

First Name: 

ghowell@rollins, edu 

edu 

ghowell@rollins, 

E-mail: ghowell@rollins.edu 



Full Name: 

Last Name: 

First Name: 

GLEARLY@WUSTL. EDU 

EDU 

GLEARLY@WUSTL. 

E-mail: GLEARLY@WUSTL.EDU 





Full Name: 

Last Name: 

First Name: 

Graham, Frances 

Graham 

Frances 

E-mail: fdgraham@NCCU,EDU 



Full Name: Greg Gangi 

Last Name: Gangi 

First Name: Greg 

Company: UNC Chapel Hill 

Business 

Address: 

312 Whitehead $ UNC $ CB 1105 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-9805 

Phone: 

E-mail: ggangi@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: iil i.r ~?,:~[C: 
Office Location: ; 
Business Fax: (~!i:~ i’~ 
Business Phone: ~i:i 

Initials: :i:~i 

Details Updated 4/11/2011: 
Business Address Street: 3112 W[~itebead $ UNC $ CB iI i[05 $ CEapel }-{[i11, NC 27599 $ USA 



Full Name: Greg Salmieri 

Last Name: Salmieri 

First Name: Greg 

Company: UNC Chapel Hill 

Business 

Address: 

207H Caldwell Hall $ CB 3125 $ Chapel Hill, NC 27516 $ USA 

E-mail: salmieri@email.unc.edu 

Details Updated 11/3/2010: 
Company: LI?,:C 
Job Title: 
Department: 
Office Location: 

Initials: C: 



Full Name: 

Last Name: 

First Name: 

Gretchen Winter 

Winter 

Gretchen 

E-mail: gwinter@illinois.edu 



Full Name: 

Last Name: 

First Name: 

H. Pillsbury 

Pillsbury 

H. 

E-mail: hcp@med.unc.edu 



Full Name: Laura Hanson 

Last Name: Hanson 

First Name: Laura 

Company: UNC Chapel Hill 

Business 

Address: 

5003 Old Clinic Building $ CB 7550 $ Chapel Hill, NC 27599-7550 ~ USA 

Business (919) 843-4096 

Phone: 

E-mail: Ihanson@med.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~;:’,+(.i~ 
Job Title: .’:’~.:~:~i:i;~=~.:==~=~~:.:::i: 
Department: E?:~ 
Office Location: 
Business Fax: (91’~ 
Business Phone: ~ill 

Initials: C 

Details Updated 1/18/20 
Business Fax: 

Details Updated 4/11/2011: 

Business Phone: (9 
Business Phone 2: 

Details Updated 6/7/2011: 
Job Title: 
Department: Medici~e 



Full Name: 

Last Name: 

First Name: 

Harvard McLean 

McLean 

Harvard 

E-mail: mcleanhw@muohio.edu 



Full Name: 

Last Name: 

First Name: 

Hassell, Anna 

Hassell 

Anna 

E-mail: an na.hassell@marquette.edu 



Full Name: 

First Name: 

Henry_Gates 

Henry_Gates 

E-mail: gates2@fas.harvard.edu 



Full Name: 

Last Name: 

First Name: 

HJGERT@uncg. edu 

edu 

HJGERT@uncg. 

E-mail: HJGERT@uncs.edu 



Full Name: Thomas Hofweber 

Last Name: Hofweber 

First Name: Thomas 

Company: UNC Chapel Hill 

Business 

Address: 

102B Caldwell Hall $ CB 3125 $ Chapel Hill, NC 27599 $ USA 

Business (919) 843-4501 

Phone: 

E-mail: hofweber@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~;:’,+(.i~ 
Job Title: .,:’~.;~::;~,:<:<::i:~a>::: 
Department: ?i’~::~:ii ~ c~,~.:< :4:+q.r 

Business Phone: ~::!) 
Business Address Street: 

Details Updated 9/29/2011: 
Office Location: 102B C~fldwell 
Business Address Street: 102B CaIdwell 

Details Updated 7/2/2012: 

Job Title: 



Full Name: 

Last Name: 

First Name: 

Holden Thorp 

Thorp 

Holden 

E-mail: holden@unc.edu 



Full Name: 

Last Name: 

First Name: 

Hope Flammer 

Flammer 

Hope 

E-mail: hope@voicequilt.com 



Full Name: 

Last Name: 

First Name: 

Hugon Karwowski 

Karwowski 

Hugon 

E-mail: kh uson@physics.unc.edu 



Full Name: 

Last Name: 

First Name: 

Hugon Karwowski 

Karwowski 

Hugon 

E-mail: hugon@tunl.duke.edu 



Full Name: 

Last Name: 

First Name: 

hypatia@u, edu 

edu 

hypatia@u. 

E-mail: hypatia@u.washington.edu 



Full Name: 

Last Name: 

First Name: 

info@bluepointyoga, com 

corn 

info@ bluepointyosa, 

E-mail: info@ bluepointyoga.com 



Full Name: 

Last Name: 

First Name: 

innkeepers@arborinnatgriffinhouse, com 

corn 

innkeepers@arborinnatgriffinhouse. 

E-mail: innkeepers@arborinnatgriffinhouse.com 



Full Name: 

Last Name: 

First Name: 

J. Cresson 

Cresson 

J. 

E-mail: jcresson@charter.net 



Full Name: 

First Name: 

Company: 

Business 

Address: 

jack_evans@unc, edu 

jack_evans@unc, edu 

UNC Chapel Hill 

McColl Building ,~ CB 3490 $ Chapel Hill, NC 27599 ,~ USA 

Business (919) 962-3232 

Phone: 

E-mail: jack_evans@unc.edu 

Details Updated 11/3/2010: 
Company: iiil.i~?,:~[Ci Ck==~i:~==?d[ 

Job Tide: i’~:i:i:~.;:~:x:::==.~fiv,~:~~. ’~[?=~=,:~ ==,~:~.=~::::i[:~:::~ 
Department: VC :==:.::i::~:~ ii::i=;.~::.:~:~=~::.:~====d~ 
Office Location: i:!;=i)4, i::;,~:.~==~:=,i:]~::~= 
Business Fax: (~!::;=. i=~ !? :==, %.i,2.... ii~ 
Business Phone: (’!;:~= ’~i !?, ) :..::;4 
Business Address Street: 

Details Updated 12/7/2011: 
Job Tide: Emeritt~,,; 
Department: K.e~ a ~o-i[-~’lagi er 

Details Updated 6/27/2013: 
Job Title: Pendi~g Hire -- I~ltefim Dea~? -~ KFBS 

Details Updated 7/11/2013: 
Job Tide: Interim Dean -o KFB 

Details Updated 9/12/2013: 
Office Location: McColl B~ildis~g 
Business Phone: (919) 9(~2.-/;232 (:9..1,.9.)...S4.~;.-,2.()~’~5 
Business Address Street: MoCo11 B~ilding $ CB 3490 $ Chapel }-~i11~ NC 27599 $ -USA 



Full Name: James Coley 

Last Name: Coley 

First Name: James 

Company: UNC Chapel Hill 

Business 

Address: 

Planning Office $ School of Medicine $ CB 9510 $ Chapel Hill, NC 27599 $ USA 

E-mail: jpcoley@email.unc.edu 

Details Updated 11/3/2010: 

Details Updated 11/28/2011: 
Job Title: Ad{~inistrative Assi slant 
Department: Medici~e Admi~is~r~tio~ 

Business Address Street: Plarmi~g OiTice 

Details Updated 2/9/2012: 

Thumbnail: Updated 

ContactPicture.jpg 





Full Name: 

Last Name: 

First Name: 

James Coley 

Coley 

James 

E-mail: jc@unc.edu 



Full Name: James Lesher 

Last Name: Lesher 

First Name: James 

Company: UNC Chapel Hill 

Business 

Address: 

Department of Philosophy $ CB 3125 $ Chapel Hill, NC 27599-3125 $ USA 

Business (919) 962-4570 

Phone: 

E-mail: jlesher@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I 

Job Title: .’:’~.:~:~i:i;~=~.:==~=~~:.:::i: 
Department: 
Office Location: 

Initials: i:~: :i~ 



Full Name: 

Last Name: 

First Name: 

James_Peters@trekbikes. com 

com 

James_Peters@trekbikes. 

E-mail: James_Peters@trekbikes.com 



Full Name: 

Last Name: 

First Name: 

Jan Yopp 

Yopp 

Jan 

E-mail: jyopp@email.unc.edu 



Full Name: Janet Gautier 

Last Name: Gautier 

First Name: Janet 

Company: UNC Chapel Hill 

Business 

Address: 

134 E Franklin St ~; CB 3340 ~; Chapel Hill, NC 27599 ~; USA 

Business (919) 966-4364 

Phone: 

E-mail: gautier@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. :i ~:’,U:.:: 
Job Title: :=C~=,:~ Y,~:::~:::~i~:::~,~’ 
Department: ’.~!ilh. m== 
Office Location: 
Business Phone: ~==: 
Business Address Street: 

Initials: i~:::.: 



Full Name: 

Last Name: 

First Name: 

Janice Hilliard 

Hilliard 

Janice 

E-mail: jhilliard@nba.com 



Full Name: 

Last Name: 

First Name: 

Janice Moulton 

Moulton 

Janice 

E-mail: jmoulton@email.smith.edu 



Full Name: Janis Matson 

Last Name: Matson 

First Name: Janis 

Company: UNC Chapel Hill 

Business 

Address: 

James Taylor Campus Health Services ~ 320 Emergency Room Dr ~ CB 7470 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 966-3655 

Phone: 

E-mail: jematson@email,unc,edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,:;[ C 
Job Title: ::.;::;,ii;:<:.~:==:ii.;~::; 
Department: (2::== == ==:~ i,~i:::, ~..== ;~i;~ 
Offi ce Location: ,iii 
Business Phone: ~::!) 
Business Address Street: 

Initials: ~(~i 



Full Name: Jason Rheins 

Last Name: Rheins 

First Name: Jason 

Company: UNC Chapel Hill 

E-mail: jrheins@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. :i ~:’,U:.:: 
Job Title: V:~:::~::~ i.:i 
Department: 
Initials: G 



Full Name: 

Last Name: 

First Name: 

.lean Cadigan 

Cadigan 

.lean 

E-mail: jean_cadigan@med.unc.edu 



Full Name: Jean Folkerts 

Last Name: Folkerts 

First Name: Jean 

Company: UNC Chapel Hill 

Business 

Address: 

120 Carroll Hall ~ CB 3365 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-1204 

Phone: 

E-mail: jfolk@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,.ii b;[(.i~ 
Job Title: 
Department: :)i ~.:::~,~..~.:~<~:~::~ ~ :.:~ 
Office Location: 

Business Fax: (~!i:;~ i’~ !)::~ 

Details Updated 7/25/2011: 

Job Title: 

Details Updated 7/5/2012: 
Job Title: Pendi~g Hire 

Details Updated 7/23/2012: 
Job Title: Proi~essor 



Full Name: Jeff Cornell 

Last Name: Cornell 

First Name: Jeff 

Company: UNC Chapel Hill 

Business 

Address: 

209 Ctr For Dramatic Art ~ CB 3230 ~ Chapel Hill, NC 27599-3230 ~ USA 

Business (919) 843-9857 

Phone: 

E-mail: cornell@email,unc,edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: .’:’~.d:i;~. 
Department: 

Initials: i=~: !i; 

Details Updated 7/1/2011: 
Job Title: So~ior Loct~re:~iAssoc. Dopt. Chair 



Full Name: Jeffrey W Fuchs 

Last Name: Fuchs 

First Name: Jeffrey W 

Company: UNC Chapel Hill 

Business 

Address: 

106 Hill Hall $145 East Cameron Avenue $ CB 3320 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-5695 

Phone: 

E-mail: jfuchs@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,.ii NC 
Job Title: i=~ii::~=,:~=~,~:::~:.::~i~:.:~,~== 
Department: 
Office Location: 
Business Phone: ~== 

2"7 :!!i: !.)!:? 8 
Initials: ?.ii ~£-g--- 

Details Updated 10/7/2011: 
Job Title: Lecturer 

Details Updated 12/7/2011: 
Job Title: Dkector of U riversity 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

MS RT Jennifer G. Hayden (R) 

Jennifer G. Hayden 

MS RT 

UNC Chapel Hill 

3053 Bondurant Hall ~ CB 7130 ~ Chapel Hill, NC 27599-7130 ~ USA 

Business (919) 966-5797 

Phone: 

E-mail: jhayden@med.unc.edu 

Details Updated 11/3/2010: 
Company: i[..ii~:’,Ui.i~ ,(.k,:~;::.q.~<::i~[ 
Job Title: ,i:ii.~:.:~:~=~fic::~=.i~ 
Department: :;::~=. ~ ~ :.:~ ~>:::.i[ ii~i]ik ~::== ~ ~=:i=~[~== 

Business Fax: (9 i’~ !i:~ ==~ !>~ i, =~:.~: .. <~4:., :!:i: 
Business Phone: ~i:19 ii !i:~: i:, !i:~:Gi i, ..::!:i 797 
Business Address Street: i:!; 
Initials: C!i 



Full Name: Jennifer Kott 

Last Name: Kott 

First Name: Jennifer 

Company: UNC Chapel Hill 

Business 

Address: 

UNC School of Law, 100 Ridge Rd ~ CB 3380 ~ Chapel Hill, NC 27599-3380 ~ USA 

Business (919) 962-1477 

Phone: 

E-mail: jkott@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.:i ~?,U:.:: 
Job Title: :C~,:~ Y,~::x::~i~:::~,~’ 
Department: ’.~!i;~:::: ~i:~ ,:::~,~:: ~.:~i 
Office Location: 
Business Phone: ~: !i:~ 
Business Address Street: 



Full Name: 

Last Name: 

First Name: 

Jennifer Renn 

Renn 

Jennifer 

E-mail: jrenn@email.unc.edu 



Full Name: Jenny Slingluff-Levy 

Last Name: Slingluff-Levy 

First Name: Jenny 

Company: UNC Chapel Hill 

Business 

Address: 

Carmichael Aud ~ CB 8600 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-0740 

Phone: 

E-mail: uncwlax@uncaa.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: i=~::~=~;~:::~;::.==~:.~ 
Department: :;::~:. ~i ~i:~ 
Offi ce Location: C::;i:== ======:~ 
Business Phone: ~== 
Business Address Street: 
Initials: :!!:ii: 



Full Name: 

Last Name: 

First Name: 

Jessica Numa 

Numa 

Jessica 

E-mail: info@dis.~;ov.lc 



Full Name: Jessica Smith 

Last Name: Smith 

First Name: Jessica 

Company: UNC Chapel Hill 

Business 

Address: 

590 Manning Drive $ UNC Family Medicine $ CB 7595 $ Chapel Hill, NC 27599 $ USA 

Business (919) 966-3456 

Phone: 

E-mail: jesmit@email,unc,edu 

Details Updated 11/3/2010: 
Company: i[,. :i ~:’,,::[ ~i::.:: 
Job Title: 
Department: 
Office Location: 

Business Address Street: 

Details Updated 8/11/2011: 
Job Title: Reside~cy Coordi~ator 
Department: :~’a~~i15; Medicine 

Details Updated 9/26/2011: 
Office Location: 5!)0 Marmi~g Drive 
Business Phone: (91 
Business Phone 2: 
Business Address Street: 590 Ma~;fi~g Drive g -UNC }:’amily Medich~e $ CB "7595 $ C~apel ~-~i11, NC 

27599 $ USA 



Full Name: 

First Name: 

jessicashires@johnston, k12. nc. us 

jessicashires@johnston, k12. nc. us 

E-mail: jessicashires@johnston.k12.nc,us 



Full Name: Jim Thomas 

Last Name: Thomas 

First Name: Jim 

Company: UNC Chapel Hill 

Business 

Address: 

206 West Franklin St $ Room 2115 CB 8120 ~ Chapel Hill, NC 27516 ~ USA 

Business (919) 966-7434 

Phone: 

E-mail: jim.thomas@unc.edu 

Details Updated 11/3/2010: 
Company: i[,.:i NC 
Job Title: .’:%;~::;K:~c:i:~a~i~::::: 
Department: :K.p:~ ~::::i.:~:~::==~:~::~:ii~::~ 
Office Location: :?:0=6 
Business Phone: ~==:!:~ 
Business Address Street: 

Details Updated 11/12/2012: 
Business Address Street: 206 %%,, "-~.:,..~ }:-%~mkli~ ~-; $ Room 

Details Updated 2/25/2013: 

ContactPicture.jpg 

Thumbnail: ~.Jpdated 





Full Name: Joe Holladay 

Last Name: Holladay 

First Name: Joe 

Company: UNC Chapel Hill 

Business (919) 962-1154 

Phone: 

E-mail: jholladay@ uncaa.unc.edu 

Details Updated 7/11/2013: 
Job Title: Reti~ee 
Department: }-~2mm:{~ 



Full Name: 

Last Name: 

First Name: 

John Blanchard 

Blanchard 

John 

E-mail: jl~b@uncaa.unc.edu 



Full Name: Jon Rick 

Last Name: Rick 

First Name: Jon 

E-mail: jonrick@email,unc,edu 

Details Updated 11/3/2010: 
Initials: )i)J--:-~,-:- 



Full Name: Jon Tresan 

Last Name: Tresan 

First Name: Jon 

Company: UNC Chapel Hill 

E-mail: tresan@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I 
Job Title: V:~:::~::~ i.:i 
Department: 
Initials:/!,: 4::::-Ii::- 

Details Updated 9/13/2012: 
Job Title: vi~i~.i~~g ~chol~r 



Full Name: Jonathan Frederick 

Last Name: Frederick 

First Name: Jonathan 

Company: UNC Chapel Hill 

Business 

Address: 

Morehead Planetarium and Science Center $ 250 E, Franklin St, $ CB 3480 $ Chapel Hill, NC 27514 $ USA 

Business (919) 843-8329 

Phone: 

E-mail: jfred@email.unc.edu 

Details Updated 4/1/20 
Job Tiff e: N C S 

Details Updated 9/19/2011: 
Business Phone: (919) 84.3~-8329 
Business Phone 2:(9119) 843-795 



Full Name: 

Last Name: 

First Name: 

judith blau 

blau 

judith 

E-mail: jrblau@email.unc.edu 



Full Name: jws55@email, edu 

Last Name: edu 

First Name: jws55@email. 

Company: UNC Chapel Hill 

Business 

Address: 

Van Hecke-Wettach ~; CB 3385 ~ Chapel Hill, NC 27599-3385 ~ USA 

Business (919) 843-4516 

Phone: 

E-mail: jws55@email,unc,edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: 
Department: IL :::~. v~;~ 
Office Location: ’::=,..~’:;~:~= 
Business Fax: (:!i;~ 1’~ 
Business Phone: ~iii?.’ ii !i:~= ?, :i::.;4:!~ ...::i’~.::!::. 
Business Address Street: 
Initials: %~; i~-.e:- 



Full Name: 

Last Name: 

First Name: 

Kara GrawOzburn 

GrawOzburn 

Kara 

E-mail: grawozbu@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Katherine Thomson-Jones 

Thomson-Jones 

Katherine 

E-mail: Katherine.Thomson-Jones@oberlin.edu 



Full Name: 

Last Name: 

First Name: 

Kathy Williams 

Williams 

Kathy 

E-mail: Kathleen_williams@uncg.edu 



Full Name: 

Last Name: 

First Name: 

Kerri Shafer-Page 

Shafer-Page 

Kerri 

E-mail: shaferk@us.ibm.com 



Full Name: 

Last Name: 

First Name: 

Kevin Foy 

Foy 

Kevin 

E-mail: kevinfoy@townofchapelhill.org 



Full Name: Kevin Hewison 

Last Name: Hewison 

First Name: Kevin 

Company: UNC Chapel Hill 

Business 

Address: 

Carolina Asia Center ~ FedEx Global Education Center ~ CB 7582 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 843-0130 

Phone: 

E-mail: khewison@unc.edu 

Details Updated 11/3/2010: 

Company: i[,.ii~:’,Ui.i~ ,i:ii.~,:~;;::.,,ii.~:~::::i~[ 
Job Title: i~):~:,~:::~:::~i~:::~,~’ 
Department: :;::~:. ;~ :~ ~::~ ~ ~ 

Business Fax: (~!i:;~ i’~ 
Business Phone: ~i:i~!i:.’ 

Details Updated 7/19/2012: 
Job Title: Di,~i~guished 

Details Updated 7/1/2013: 
Job Title: Retiree 
Department: Ht~ma~ 



Full Name: 

Last Name: 

First Name: 

khu~on@physics, edu 

edu 

khu~on@physics. 

E-mail: kh ugon@physics.unc.edu 



Full Name: 

Last Name: 

First Name: 

Kim Durand 

Durand 

Kim 

E-mail: Durand@ u.washington.edu 



Full Name: kmbooth@email, edu 

Last Name: edu 

First Name: kmbooth@email. 

Company: UNC Chapel Hill 

Business 

Address: 

210 Smith Building ~ CB 3135 ~ Chapel Hill, NC 27599-3135 ~ USA 

Business (919) 962-3908 

Phone: 

E-mail: km booth@email.unc.edu 

Details Updated 1/30/2012: 
Department: Womes~s 

Details Updated 9/10/2012: 
Department: Wome~k~ ar~d G-es~der St~.~dies-%%me-~:’-s--,~%~:~¢~-i-e~-~_~- 



Full Name: 

Last Name: 

First Name: 

Kronz, Frederick 

Kronz 

Frederick 

E-mail: fkronz@nsf.gov 



Full Name: 

Last Name: 

First Name: 

Lance Markos 

Markos 

Lance 

E-mail: markos@uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Lance_Westerlund@unc. edu 

edu 

Lance_Westerlund@unc. 

E-mail: Lance_Westerlund@unc.edu 





Full Name: 

Last Name: 

First Name: 

Larry D. Bowers Ph. D. 

Ph. D. 

Larry D. Bowers 

E-mail: Ibowers@usada.org 



Full Name: 

Last Name: 

First Name: 

Lawrence B. Rosenfeld 

Rosenfeld 

Lawrence B. 

E-mail: aa-irb-chair@unc.edu 



Full Name: 

Last Name: 

First Name: 

Lawrence, Erica 

Lawrence 

Erica 

E-mail: Erica.Lawrence@ perseusbooks.com 





Full Name: 

Last Name: 

First Name: 

leloudis@email, edu 

edu 

leloudis@email. 

E-mail: leloudis@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Leonard, Jennifer 

Leonard 

Jennifer 

E-mail: Jennifer.Leonard@hanesbrands.com 



Full Name: James Lesher 

Last Name: Lesher 

First Name: James 

Company: UNC Chapel Hill 

Business 

Address: 

Department of Philosophy $ CB 3125 $ Chapel Hill, NC 27599-3125 $ USA 

Business (919) 962-4570 

Phone: 

E-mail: jlesher@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I 

Job Title: .’:’~.:~:~i:i;~=~.:==~=~~:.:::i: 
Department: 
Office Location: 

Initials: i:~: :i~ 



Full Name: Leslie Lerea 

Last Name: Lerea 

First Name: Leslie 

Company: UNC Chapel Hill 

Business 

Address: 

203 Bynum Hall ~ CB 4010 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-6329 

Phone: 

E-mail: lerea@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,,:;[ C 
Job Title: .’:’~.;~::;~:;~:.:~c:i:~a~i~::::: 
Department: (ili; == ::,~.d.~. ~ ::,~.~’<:: 
Office Location: 2:==:??. 
Business Fax: (=!i;~ 1’~ 
Business Phone: ~iii~!; 
Business Address Street: 



Full Name: 

Last Name: 

First Name: 

Lewis, Angela 

Lewis 

Angela 

E-mail: angela.r.lewis@ marquette.ed u 









Full Name: 

Last Name: 

First Name: 

Linthicum, Elizabeth 

Linthicum 

Elizabeth 

E-mail: EMLinthicum@cvty.com 



Full Name: 

Last Name: 

First Name: 

Lisa Voight 

Voight 

Lisa 

E-mail: Ivoight@usada.org 



Full Name: Lissa Broome 

Last Name: Broome 

First Name: Lissa 

Company: UNC Chapel Hill 

Business 

Address: 

5105 Van Hecke-Wettach Hall ~ CB 3380 ~ Chapel Hill, NC 27599-3380 ~ USA 

Business (919) 962-7066 

Phone: 

E-mail: Ibroome@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. :i ~:’,U:.:: 
Job Tiff e: ’~ii’~(;~::==~:.::i~[~=~;:.~v 
Department: ’.~!ii: :~:::: ~i:~ ,:::::,:~:::~.:=~[ 
Office Location: 5 
Business Fax: (’!i:;~ i’~ 
Business Phone: ~i::~!i: 
Business Address Street: 

Initials: 1i:... 

Details Updated 12/1/2010: 
Job Title: Di st:i r~guisl:-~ed Prof’es~;or 

Details Updated 8/8/2011: 
Job Title: Wachovia Prof)ssor o:[~ Ba~ki~g Law 



Full Name: 

First Name: 

lissa_broome@unc, edu 

lissa_broome@unc, edu 

E-mail: lissa_broome@unc.edu 



Full Name: 

Last Name: 

First Name: 

Listserv for CWC Strategic Plan Committee Members 

Members 

Listserv for CWC Strategic Plan Committee 

E-mail: cwcstrategicplancom m@listserv.unc.edu 



Full Name: 

Last Name: 

First Name: 

Liz Carter 

Carter 

Liz 

E-mail: Icarter@townofchapelhill.org 





Full Name: 

Last Name: 

First Name: 

Louis Harrison 

Harrison 

Louis 

E-mail: lharrison@mail.utexas.edu 



Full Name: LTC Monte Yoder 

Last Name: Yoder 

First Name: LTC Monte 

Company: UNC Chapel Hill 

E-mail: mlyoder@email.unc.edu 

Details Updated 12/17/2010: 
Job Title: Pro~L’~sor ~:-~d Cl:-~air 



Full Name: 

Last Name: 

First Name: 

lum3@psu, edu 

edu 

lum3@psu~ 

E-mail: lum3@psu.edu 



Full Name: 

Last Name: 

First Name: 

Lynne Tirrell 

Tirrell 

Lynne 

E-mail: lynne.tirrell@umb.edu 



Full Name: 

Last Name: 

First Name: 

lyris@listserv, edu 

edu 

lyris@listserv. 

E-mail: lyris@listserv.unc.edu 



Full Name: Michelle Maclay 

Last Name: Maclay 

First Name: Michelle 

Company: UNC Chapel Hill 

Business 

Address: 

Brinkhous-Bullitt Building $ 2nd Floor $ CB 7064 $ Chapel Hill, NC 27599 $ USA 

Business (919) 843-5365 

Phone: 

E-mail: Michelle_Maclay@med.unc.edu 

Details Updated 11/3/2010: 

Company: i[.. ii ~:’,UI.I~ 
Job Title: i=~::~==~.~=ii::~i~:i~:.:: C~.:.~:==:==~=~ =~=~~ 
Department: iii" == ~:<ii’ ’.~!ii: 
Office Location: ~i?:i:~=::.:~:~=~.:: 

Business Phone: ~== !)i=~ ~)) 
Business Address Street: 

Initials: 



Full Name: 

Last Name: 

First Name: 

Douglas MacLean 

MacLean 

Douglas 

Home Phone: 4** 

E-mail: maclean@unc.edu 



Full Name: 

Last Name: 

First Name: 

Maresol Beach Apartments 

Apartments 

Maresol Beach 

E-mail: maresolapt@caribsurf.com 



Full Name: Margaret Zomorodi 

Last Name: Zomorodi 

First Name: Margaret 

Company: UNC Chapel Hill 

Business 

Address: 

526 Carrington Hall S CB 7460 S Chapel Hill, NC 27599 $ USA 

Business (919) 843-6211 

Phone: 

E-mail: meg_zomorodi@unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,,:;[ C 
Job Title: (.~ :.:~:~=~fic::~J 
Department: ’.~!i;~::::~i:~,:::::,=~:::~.i=~[ 
Office Location: 
Business Phone: ~== !)i=~ 
Business Address Street: 

Details Updated 7/1/2011: 
Job Title: C1in.ical Associate Professor 



Full Name: 

Last Name: 

First Name: 

Margaret Brown 

Brown 

Margaret 

E-mail: mb169@duke.edu 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Margaret O’Shaughnessey 

O’Shaughnessey 

Margaret 

UNC Chapel Hill 

501 Greenlaw ~ CB 3520 ~; Chapel Hill, NC 27599 ~ USA 

Business (919) 962-4039 

Phone: 

E-mail: meo@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[..ii~:,:;[C= ,i:ii. k=,~;;::.=4;<::i~[ 
Job Title: L,~:>::>=~=:<:::~=: 
Department: E====:.![~!:~;~ii~==~ ,~!ii:: C>.:~=== 

Business Phone: ~:: !;:~ i:~[ ’~;~’) ’%::;2 
Business Address Street: 
Initials: i:~:.i >k--()-: 

Details Updated 1/4/2011: 
Job Title: Se~aior Lecture:{ 



Full Name: Marian Hopkins 

Last Name: Hopkins 

First Name: Marian 

Company: UNC Chapel Hill 

Business 

Address: 

308 Woollen Gym S CB 8605 S Chapel Hill, NC 27599-8605 ~ USA 

Business (919) 962-0100 

Phone: 

E-mail: mthopkin@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. :i ~:’,,::[ ~i::.:: 
Job Title: 
Department: i~i:.:.:. ,~:: ~.:::~:== :~:::::~ 
Office Location: :!!;==:::i=::::..i; 
Business Fax: (=!i:;~ i’~ 
Business Phone: ~i::?,’ 
Business Address Street: 
Initial s: ~=; 

Details Updated 6/11/2012: 
Job Title: Retiree 
Department: -/:-~m~:? Reso~:~rces 



Full Name: 

Last Name: 

First Name: 

Mark Bayles 

Bayles 

Mark 

E-mail: mbayles@townofchapelhill.org 



Full Name: 

Last Name: 

First Name: 

Mark Doorley 

Doorley 

Mark 

E-mail: mark.doorley@villanova.edu 



Full Name: 

Last Name: 

First Name: 

Marry Leever 

Leever 

Marry 

E-mail: leevermg@udmercy.edu 



Full Name: Mary Willingham 

Last Name: Willingham 

First Name: Mary 

Company: UNC Chapel Hill 

Business 

Address: 

2206 SASB North Suite # 2203 ~ CB 3106 $ Chapel Hill, NC 27599-3106 ~ USA 

Business (919) 843-8698 

Phone: 

E-mail: mwillingham@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: 

Business Phone: 

Details Updated 1/26/2012: 

Details Updated 10/3/2013: 
Job Title: Le~:~fing 



Full Name: Shirley Massey 

Last Name: Massey 

First Name: Shirley 

Company: UNC Hospitals 

Business 

Address: 

1006 M Main Hosp S CB 7600 S Chapel Hill, NC 27599 ~ USA 

Business (919) 966-4021 

Phone: 

E-mail: SMassey@unch.unc.edu 

Details Updated 11/3/2010: 

Company: i[..ii ~:,,,:i[~i:i.i~ 
Job Title: (.~ :.:~:~=~fic::~=.i~ 
Department: 
Office Location: 

Business Phone: ~iii~!i:.’ 

Initials: i~,.:~ 



Full Name: 

Last Name: 

First Name: 

Matakas, Rachel 

Matakas 

Rachel 

E-mail: RacheI,Matakas@dysart.org 



Full Name: 

Last Name: 

First Name: 

Max Mehlman 

Mehlman 

Max 

E-mail: mjm lO@case.edu 



Full Name: 

Last Name: 

First Name: 

McCaskill, Kelley 

McCaskill 

Kelley 

E-mail: kelley.mccaskill@marquette.edu 



Full Name: Melissa Glyptis 

Last Name: Glyptis 

First Name: Melissa 

Company: UNC Hospitals 

E-mail: mglyptis2 l@uncaa.unc.edu 

Details Updated 11/3/2010: 

Company: i[..ii ~;:,,+i:i.i 
Department: 
Initials: ?’~,.:i~ 



Full Name: 

Last Name: 

First Name: 

memmert@ncaa, org 

org 

memmert@ncaa. 

E-mail: memmert@ncaa.org 



Full Name: 

Last Name: 

First Name: 

Mitchell, Terri 

Mitchell 

Terri 

E-mail: terri.mitchell@ marquette.ed u 



Full Name: 

First Name: 

mjordan@nhu, edu 

mjordan@nhu, edu 

E-mail: mjordan@nhu.edu 



Full Name: 

Last Name: 

First Name: 

mnb@ncaa, org 

org 

mnb@ncaa. 

E-mail: mnb@ncaa.org 



Full Name: 

Last Name: 

First Name: 

mrisjor@emory, edu 

edu 

mrisjor@emory. 

E-mail: mrisjor@emory.edu 



Full Name: 

Last Name: 

First Name: 

mrweiss@umn, edu 

edu 

mrweiss@umm 

E-mail: mrweiss@umn.edu 



Full Name: mtberger@email, edu 

Last Name: edu 

First Name: mtberger@email. 

Company: UNC Chapel Hill 

Business 

Address: 

208 Smith Building $ CB 3135 $ Chapel Hill, NC 27599 $ USA 

Business (919) 962-3908 

Phone: 

E-mail: mtberger@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[..ii ~:q C 

Job Title: .:’~di:i;~=~.:==~=~~c:i: 
Department: C:.i ==i v 

Office Location: 20=:=::..i; 

Business Fax: (=!i:;~ i’~ 
Business Phone: ~iii?.’ ii !i:~~ i:, !i:~:::;:i:.; 
Business Address Street: 
Initial s: ~;~i~ 

Details Updated 8/8/2011 
Job Title: 
Department: Worn e~?s St~di es 

Details Updated 1/30/2012: 
Department: Wo~e~% Studies 

Details Updated 9/10/2012: 
Department: ’ ~ ~" 



Full Name: 

Last Name: 

First Name: 

Murphy, Lois 

Murphy 

Lois 

E-mail: murphy@ncssm.edu 



Full Name: 

Last Name: 

First Name: 

murryt@thehastingscenter, org 

org 

murryt@thehastingscenter. 

E-mail: murryt@thehastingscenter.org 



Full Name: 

Last Name: 

First Name: 

Nancy Dyksterhouse 

Dyksterhouse 

Nancy 

E-mail: nancy.dyksterhouse@wmich.edu 



Full Name: 

Last Name: 

First Name: 

Nancy Hogshead-Makar 

Hogshead-Makar 

Nancy 

E-mail: nhogshead@fcsl.edu 



Full Name: 

Last Name: 

First Name: 

Nancy Houghton 

Houghton 

Nancy 

E-mail: houghn@sage.edu 



Full Name: 

Last Name: 

First Name: 

Nancy King 

King 

Nancy 

E-mail: nmpking@wfumc.edu 



Full Name: Nate Yarbrough 

Last Name: Yarbrough 

First Name: Nate 

Company: UNC Chapel Hill 

E-mail: yarbrough@uncaa.unc.edu 

Details Updated 11/3/2010: 
Company: i[..ii ~:,:;[ C 
Job Title: 

Initials: i~;~ 

Details Updated 7/12/2011: 
Job Title: Admi~. Suppori As~ociate ~ra~:y- 



Full Name: Ram Neta 

Last Name: Neta 

First Name: Ram 

Company: UNC Chapel Hill 

Business 

Address: 

Caldwell Hall $ CB 3125 $ Chapel Hill, NC 27599-3125 $ USA 

Business (919) 962-3314 

Phone: 

E-mail: neta@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,:;[ C 
Job Title: .,:’~.;~::;~,:<:<::i:~a>::: 
Department: 
Office Location: 
Business Phone: ~:: 
Business Address Street: 



Full Name: Niklaus A Steiner 

Last Name: Steiner 

First Name: Niklaus A 

Company: UNC Chapel Hill 

Business 

Address: 

Center for Global Initiatives S CB 5145 S Chapel Hill, NC 27599-5145 ~ USA 

Business (919) 962-6855 

Phone: 

E-mail: nsteiner@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,:;[ C 
Job Title: 

Business Phone: ~( 
Business Address Street: 
Initials: A 

Details Updated 10/25/2012: 
Job Title: Directox, Center f<,,r GIobal [~itiatives ©f~:e~::-~-o~: 



Full Name: 

Last Name: 

First Name: 

Niklaus Steiner 

Steiner 

Niklaus 

E-mail: nsteiner@email.unc.edu 



Full Name: Nina Martin 

Last Name: Martin 

First Name: Nina 

Company: UNC Chapel Hill 

Business 

Address: 

224Saunders Hall $ CB 3220 $ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-3916 

Phone: 

E-mail: ninam@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii NC 
Job Title: .’:%;~::;~,:;::~ 
Department: 
Business Phone: 6} :ii 99 9=6:?.:..39 :i 6 

Details Updated 12/5/2012: 
Office Location: ~:~4 Saunder~ Ha11 
Business Address Street: 224 Sau:~@er~s Hal1 $ CB 3220 $ Ch.ape{ HH{, NC 27599 $ USA 



Full Name: 

Last Name: 

First Name: 

Noah Pickus 

Pickus 

Noah 

E-mail: pickus@duke.edu 



Full Name: 

Last Name: 

First Name: 

Noah Pickus 

Pickus 

Noah 

E-mail: noah.pickus@duke.edu 



Full Name: 

First Name: 

noreply 

noreply 

E-mail: noreply@facebookmail.com 



Full Name: 

Last Name: 

First Name: 

nprcstatus@nara, gov 

gov 

nprcstatus@nara. 

E-mail: nprcstatus@nara.gov 



Full Name: 

Last Name: 

First Name: 

nprstatus@nara, gov 

gov 

nprstatus@nara. 

E-mail: nprstatus@nara.gov 



Full Name: 

Last Name: 

First Name: 

obs@outback, com 

com 

obs@outback. 

E-mail: obs@outback.com 



Full Name: 

Last Name: 

First Name: 

Olivia Metzger Jones 

Jones 

Olivia Metzger 

E-mail: ojones@nccu.edu 



Full Name: 

Last Name: 

First Name: 

paletta@sas, edu 

edu 

paletta@sas. 

E-mail: paletta@sas.upenn.edu 



Full Name: pbordsen 

First Name: pbordsen 

Company: UNC Chapel Hill 

Business 

Address: 

1140-C Bioinformatics ~ 130 Mason Farm Road ~ CB 9525 ~; Chapel Hill, NC 27599-9525 ~ USA 

Business (919) 962-3950 

Phone: 

E-mail: pamela_bordsen@ med.unc.edu 

Details Updated 11/3/2010: 
Company: iil i.i ~?,;[ CI 

Job Title: ~::i.:ii:~:~~ i.:~;:~ 
Department: 
Office Location: 
Business Phone: ~i::;)iii 



Full Name: 

Last Name: 

First Name: 

Company: 

Frank (Student Stores) Penn 

Penn 

Frank (Student Stores) 

UNC Chapel Hill 

Business (919) 843-7222 

Phone: 

E-mail: FLPENN@store.unc.edu 

Details Updated 2/9/2012: 
Job Title: RAM Shop Computers 
Department: St~de~r~ S -~r >~ S~ 1 ~ 

Details Updated 4/13/2012: 

Business Phone: (919) 962--2422 

Details Updated 9/17/2012: 
Business Phone: (919) S43-o7222 ~~’ ~~:--," "-’ .... r~ 
Business Phone 2: ( ,..) 9>.:~-.~4.~,/.~ 



Full Name: PhD PhD PhD 

Last Name: PhD 

First Name: PhD PhD 

Company: UNC Chapel Hill 

Business 

Address: 

Gillings School of Global Public Health $ 2204 Michael Hooker Research Center $ CB 7461 $ Chapel Hill, NC 27599- 

7461 $ USA 

Business (919) 843-5145 

Phone: 

E-mail: sampey@EMAIL.UNC.EDU 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: 

Office Location: ();.:~ 

Initials: ’? P~--~-~--- 



Full Name: 

Last Name: 

First Name: 

phil-search-ethics@andrew, edu 

edu 

phil-search-ethics@andrew. 

E-mail: phil-search-ethics@andrew.cmu.edu 



Full Name: 

Last Name: 

First Name: 

Phillip Barron 

Barron 

Phillip 

E-mail: pbarron@nicomediadesigns.com 



Full Name: 

Last Name: 

First Name: 

PM Traders 

Traders 

PM 

E-mail: pm@pmtraders.com 



Full Name: Barbara Polk 

Last Name: Polk 

First Name: Barbara 

Company: UNC Chapel Hill 

Business 

Address: 

Jackson Hall ~ CB 2200 ~ Chapel Hill, NC 27599-2200 ~ USA 

Business (919) 966-3989 

Phone: 

E-mail: bpolk@admissions.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii ~:,:;[ C= 
Job Title: ::.;::;,=,:. /.~,~:~::~:.:;.<:<:: 

Office Location: ,ii 
Business Phone: ~==7 
Business Address Street: 
Initials: ..i 

Details Updated 4/11/2011: 

Business Fax: ...) 843-~21 ~ 



Full Name: 

Last Name: 

First Name: 

Price, Terry 

Price 

Terry 

E-mail: tprice@richmond.edu 



Full Name: 

Last Name: 

First Name: 

pschultz@mellenpress, com 

com 

pschultz@mellenpress. 

E-mail: pschultz@mellenpress.com 



Full Name: 

Last Name: 

First Name: 

rachel, org 

org 

rachel, 

E-mail: rachel.matakas@dysart.org 



Full Name: Rachel, edu 

Last Name: edu 

First Name: Rachel, 

Company: UNC Chapel Hill 

Business 

Address: 

414 Greenlaw $ American Studies $ CB 3520 $ Chapel Hill,, NC 27599-3520 $ USA 

Business (919) 962-0277 

Phone: 

E-mail: Rachel.Willis@unc.edu 

Details Updated 11/3/2010: 
Company: iL. ii i),;[ (i.i 
Job Title: Bc~w=~~::~=~=::~==::~= 
Department: 

Business Fax: (9 
Business Phone: 

Details Updated 7/1/20 
Job Title: ’ ~ ......... 



Full Name: 

Last Name: 

First Name: 

Ralph Snyderman 

Snyderman 

Ralph 

E-mail: snydeOOl@mc.duke.edu 



Full Name: 

Last Name: 

First Name: 

Randall Styers 

Styers 

Randall 

E-mail: rstyers@email,unc,edu 



Full Name: 

Last Name: 

First Name: 

raymond, edu 

edu 

raymond. 

E-mail: raymond.belliotti@fredonia.edu 



Full Name: 

Last Name: 

First Name: 

Rebecca Lange 

Lange 

Rebecca 

E-mail: rlange@weslevan.edu 



Full Name: 

Last Name: 

First Name: 

rebecca, edu 

edu 

rebecca. 

E-mail: rebecca.dunninl~@duke.edu 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

rebecca_l_walker@med, edu 

edu 

rebecca_l_walker@med. 

UNC Chapel Hill 

341B MacNider, Department of Social Medicine $ CB 7240 $ Chapel Hill, NC 27516-7240 $ USA 

Business (919) 843-6896 

Phone: 

E-mail: rebecca_l_walker@med.unc.edu 

Details Updated 11/3/2010: 

Company: i[..ii~:’,Ui.i~ ,i:ii. k,:~;::.,,ii.~:~::::i~[ 
Job Title: .’:’~.;~::;~::;/:~ :.:;. i.:~::~=.:==:==~ ==i 
Department: ’.~!i;~:::~.~::::.:~;~:==1’~ ?,~,.:ik::~d:~,::::~ 

Office Location: ;.:~. 

Business Phone: ~i:i~!i:.’ ii 

Initials: ii:... ~-:e-: 

Details Updated 5/16/2011: 
Job Title: As~oci~te Professor 



Full Name: David Reeve 

Last Name: Reeve 

First Name: David 

Company: UNC Chapel Hill 

Business 

Address: 

UNC-Chapel Hill $112c Caldwell Hall $ CB 3125 $ Chapel Hill, NC 27599-3125 $ USA 

Business (919) 962-3318 

Phone: 

E-mail: cdcreeve@email.unc.edu 

Details Updated 7/2/2012: 
J ob Title: Di sti~gt~i,i~ed Pro~%ssor P, tl:i-~}~}~-~---P-~-®~-’e~-~-e~~- 
Department: Philosophy 6;~-~s-i£~- 



Full Name: Jacqueline Resnick 

Last Name: Resnick 

First Name: Jacqueline 

Company: UNC Chapel Hill 

Business 

Address: 

137 E. Franklin Street-BA Bldg-Suite 600 ~ CB 4012 ~ Chapel Hill, NC 27599-4012 ~ USA 

Business (919) 962-7503 

Phone: 

E-mail: jacki_resnick@ unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: 
Office Location: 

Business Fax: (~!i:~ i’~ 
Business Phone: ~ill 

2 i;;" 5 :~)~!~.’....4 (i~ ~ 2 :::.:,:: il.. :~;::; 

Initials: C! 

Details Updated 7/1/2011: 
Job Title: Direcior.vPropos~fl Dev, 
Department: VC :¢or Res~earch 

Details Updated 12/12/2012: 
Job Title: I~e~dh~g 

Details Updated 12/28/2012: 

Details Updated 1/2/20 
Job Title: Dicector, 

Details Updated 1/7/2013: 
Job Title: -Pe~:~di~g Hire ~- Direct:or~ O:~f]ce o~:° ResearcI~ Developme~:~t: 



Details Updated 2/7/2013 
Job Title; Reli~ee 



Full Name: 

Last Name: 

First Name: 

Resnik, David (NIH/NIEHS) 

Resnik 

David (NIH/NIEHS) 



Full Name: Rhonda Gibson 

Last Name: Gibson 

First Name: Rhonda 

Company: UNC Chapel Hill 

Business 

Address: 

382 Carroll Hall ~ CB 3365 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 843-8296 

Phone: 

E-mail: gibsonr@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. :i ~:’,,::[ ~i::.:: 
Job Title: .’:’~.;~::;~,::;;~:::~d:~a~i~::::: 
Department: ::ii ~.:::~,=..~.:~=:.==:~::== ~ :.:~ 
Office Location: :!!; :..::;:::!~ 
Business Fax: (=!i:;~ i’~ 
Business Phone: ~i:: 
Business Address Street: 



Full Name: Richard Harrill 

Last Name: Harrill 

First Name: Richard 

Company: UNC Chapel Hill 

Business 

Address: 

The Campus Y S 180 A East Cameron S CB 5115 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-7535 

Phone: 

E-mail: rharrill@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. :i ~:’,,::[ ~i::.:: 

Job Title: :=C~=,:~ Y,~:::~c:~i~:.:~,~: ~:.:~,.i::’ 

Department: ~==::::::~::======~:~:~i:::~..==;~i;~ "Y 

Office Location: ":i[ h~.::::: 

Business Phone: ~: !i:~ 
Business Address Street: 

Initials: 



Full Name: Rita A Balaban 

Last Name: Balaban 

First Name: Rita A 

Company: UNC Chapel Hill 

Business 

Address: 

UNC-CH, Department of Economics $ CB 3305 $ Chapel Hill, NC 27599-3305 ~ USA 

Business (919) 843-8823 

Phone: 

E-mail: balabanr@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: 
Department: 

Business Phone: 

Initials: A 

Details Updated 7/1/20 
Job Title: 5;~, °" 



Full Name: Ritchie Kendall 

Last Name: Kendall 

First Name: Ritchie 

Company: UNC Chapel Hill 

Business 

Address: 

228 Graham Memorial Hall ~ CB 3510 $ Chapel Hill, NC 27599-3510 ~ USA 

Business (919) 843-7755 

Phone: 

E-mail: rkendall@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: ’.~!i;~:::: ~i:~<::,i’~ ~::,~.:~=:=.! ,i’~::~ !:~ ? ~.!, 

Office Location: 
Business Phone: ~!) 

Initials: i:~2:~ 

Details Updated 7/12/2012: 

Job Title: A,~socia~o Pro~?~s~or (-:’-t~-~~e~-. 
Department: E~glisb & Co~~p 

Details Updated 9/17/2012: 
Office Location: 228 Graha~ 
Business Address Street: 22g G:~abam Memorial }qall $ CB 3510 $ Cl~apel Hill, NC 27599-~3510 $ USA 



Full Name: Robert Mercer 

Last Name: Mercer 

First Name: Robert 

Company: UNC Chapel Hill 

Business 

Address: 

Kenan Field House ~ CB 8550 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-9534 

Phone: 

E-mail: rmercer@uncaa.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: i=~ii::~=,:~=~,~:::~:.::~i~:.:~,~== 
Department: C~’=::~: ::.:;=i[:=~:::.i[:~=~i 
Office Location: ~i;.:~=;::~:~=:::~i.:~=::~=~ 

Business Address Street: 
Initials: ..i ~¢[--- 



Full Name: Robert S Adler 

Last Name: Adler 

First Name: Robert S 

Company: UNC Chapel Hill 

Business 

Address: 

McColl Bldg ~ CB 3490 ,~ Chapel Hill, NC 27599 .~ USA 

Business (919) 962-3156 

Phone: 

E-mail: bob_adler@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: 
Office Location: 

Initials: :!!:ii: 



Full Name: Robert Adler 

Last Name: Adler 

First Name: Robert 

Company: UNC Chapel Hill 

Business 

Address: 

McColl Bldg ~ CB 3490 ,~ Chapel Hill, NC 27599 .~ USA 

Business (919) 962-3156 

Phone: 

E-mail: bob_adler@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: 
Office Location: 

Initials: :!!:ii: 



Full Name: 

Last Name: 

First Name: 

Robert Simon 

Simon 

Robert 

E-mail: rsimon@hamilton.edu 



Full Name: 

Last Name: 

First Name: 

Roberta Israeloff 

Israeloff 

Roberta 

E-mail: risraeloff@squirefoundation.org 



Full Name: John Roberts 

Last Name: Roberts 

First Name: John 

Company: UNC Chapel Hill 

Business 

Address: 

104 Caldwell Hall ~ CB 3125 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-3325 

Phone: 

E-mail: jtrosap@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii b;[(.i~ 
Job Title: 
Department: 
Office Location: 
Business Phone: ~== 

Initials: ~?~’ 

Details Updated 7/1/2011: 

Job Title: Prol~essor 



Full Name: 

Last Name: 

First Name: 

Ronnie Nunn 

Nunn 

Ronnie 

E-mail: rnunn@nba.com 



Full Name: rskl 

First Name: rskl 

E-mail: rskl@psu.edu 



Full Name: Ryan Preston 

Last Name: Preston 

First Name: Ryan 

Company: UNC Chapel Hill 

Business 

Address: 

207E Caldwell Hall ~ 240 East Cameron ~ CB 3125 ~ Chapel Hill, NC 27599-3125 ~ USA 

Business (919) 962-0176 

Phone: 

E-mail: rpreston@email,un¢,edu 

Details Updated 11/3/2010: 

Company: i[,. :i ~:’,,::[ ~i::.:: 
Job Title: .’:’~.;~::;~,::;/:~ :.:;. i.:~::~=.:==:==~ ==i 
Department: :~i ~:’~::~=~:ii ~ ~.:::~,~.:~;:~:: =~ ~::~ ~ ==~::=~. 
Office Location: :::!=.:==:::i= :;~:i~.:.!: 
Business Phone: ~::: !i:~ 
Business Address Street: 

Details Updated 5/16/2011: 
Business Address Street: 207}i-; Caldwell ill--Iall $ 240 East Camet-o~ $ CIB 5125 $ Chapel }-[i11~ NC 

Initials: C 



Full Name: 

Last Name: 

First Name: 

Ryun, edu 

edu 

Ryun. 

E-mail: Ryun.Williams@usd.edu 



Full Name: 

Last Name: 

First Name: 

Saenz, Carla (NIH/CC/BEP) 

Saenz 

Carla (NIH/CC/BEP) 



Full Name: 

First Name: 

sandra, borden@wmich, edu 

sandra, borden@wmich, edu 

E-mail: sandra.borden@wmich.edu 



Full Name: 

First Name: 

sandra, boucher@vetted-intl, com 

sandra, boucher@vetted-intl, com 

E-mail: sandra.boucher@vetted-intl.com 



Full Name: 

Last Name: 

First Name: 

Sandy Darity 

Darity 

Sandy 

E-mail: willia m.darity@duke.edu 



Full Name: 

Last Name: 

First Name: 

Tong, Rosie 

Tong 

Rosie 

E-mail: rotong@uncc.edu 



Full Name: Tony Yount 

Last Name: ¥ount 

First Name: Tony 

Company: UNC Chapel Hill 

E-mail: tonyyount@uncaa.unc.edu 



Full Name: tphoenix@email, edu 

Last Name: edu 

First Name: tphoenix@email, 

Company: UNC Chapel Hill 

Business 

Address: 

SASB North Suite 3226 $ CB 5100 $ Chapel Hill, NC 27599 ~ USA 

Business (919) 843-5376 

Phone: 

E-mail: tphoenix@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.:i NC 
Job Title: .’:%di::;~u~=~:~ci: 
Department: ’.R::t,:::::,:~::~.:~[ 
Office Location: 
Business Phone: ~::: !i:~ ::~ 
Business Address Street: 

Initials: L. 

Details Updated 4/7/2011: 

Job Title: Director of LGBTQ Center 
Department: ~:)ea~ of Students O~’fice 

Details Updated 8/8/2011: 
Job Title: Adj 
Department: School of Social Work 

Details Updated 3/7/2012: 
Job Title: :Dhector of LGBTQ Cer;zer 
Department: :l:)ear~. of St~@ents 

Details Updated 12/10/2012: 
Department: V Cha~ Stude~st A£1:}sirs Ok?ce 



Full Name: 

Last Name: 

First Name: 

Tracy W Gaudet 

Gaudet 

Tracy W 

E-mail: gaudeOOl@mc.duke.edu 



Full Name: Tyron Goldschmidt 

Last Name: Goldschmidt 

First Name: Tyron 

Company: UNC Chapel Hill 

E-mail: tyron@email.unc.edu 

Details Updated 11/3/2010: 
Initi al s: (.ii 

Details Updated 12/7/2011: 
Company: UNC Chapel }-{ili 

Job Title: Researd~ Collabora:tor 
Department: PhiIosophy 



Full Name: 

Last Name: 

First Name: 

updates-request@learner, org 

org 

updates-request@learner. 

E-mail: updates-request@learner.org 



Full Name: 

Last Name: 

First Name: 

vajohnson@bennett, edu 

edu 

vajohnson@bennett. 

E-mail: vajohnson@bennett.edu 



Full Name: Vergie A. Taylor 

Last Name: Taylor 

First Name: Vergie A. 

Company: UNC Chapel Hill 

Business 

Address: 

202 Hanes Hall $ CB 5140 $ Chapel Hill, NC 27599-5140 ~ USA 

Business (919) 962-6706 

Phone: 

E-mail: vataylor@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: .’:’~.;~::;~,::;/:~ 
Department: iil 
Office Location: 
Business Fax: (’!i;~ 1’~ !i:~ ==~ 
Business Phone: ~i:i~!; 

Initials: ..:’~=. 



Full Name: Virginia S, Carson 

Last Name: Carson 

First Name: Virginia S. 

Company: UNC Chapel Hill 

Business 

Address: 

Campus Y $ CB 5115 $ Chapel Hill, NC 27514-5115 ~ USA 

Business (919) 962-7535 

Phone: 

E-mail: vcarson @email.unc.edu 

Details Updated 11/3/2010: 
Office Location: ,i:? ::~=:=~v~ 
Business Fax: (~!:::~. 1=~ 
Business Phone: (9= 
Business Address Street: 
Initials: S 

Details Updated 112/7/2011: 
Company: UNC C1~apel }-{i11 
Job Title: Reti~ee 
Department: Campa,,~ Y 



Full Name: 

First Name: 

willingh 

willingh 

E-mail: willingh@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Winston VanHorne 

VanHorne 

Winston 

E-mail: wvh@csd.uwm.edu 



Full Name: 

Last Name: 

First Name: 

wriggs@ou, edu 

edu 

wriggs@ou. 

E-mail: wriggs@ou.edu 



Full Name: 

Last Name: 

First Name: 

Yvonne Gant 

Gant 

Yvonne 

E-mail: ygant@ncaa.org 



Full Name: 

Last Name: 

First Name: 

Dick Baddour 

Baddour 

Dick 

E-mail: dbaddour@uncaa.unc.edu 



Full Name: Brenda Kirby 

Last Name: Kirby 

First Name: Brenda 

Company: UNC Chapel Hill 

Business 

Address: 

103 South Bldg ~ CB 9100 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-1365 

Phone: 

E-mail: brenda_kirby@unc.edu 

Details Updated 8/20/2011: 
Business Address Street: 
Initials: 



Full Name: Bobbi Owen 

Last Name: Owen 

First Name: Bobbi 

Company: UNC Chapel Hill 

Business 

Address: 

3011 Steele Building $ 214 E Cameron Avenue $ CB 3504 $ Chapel Hill, NC 27599-3504 $ USA 

Business (919) 843-7773 

Phone: 

Fax Number: (919) 843-6557 

E-mail: owenbob@unc.edu 

Details Updated 8/29/2011: 

Business Fax: (’)ii !:;~):::::::::::::::::::::::::::::::::::: .... 

Initials: 

Details Updated 1/13/2012: 
Business Fax: (9119) 

Details Updated 2/1/2012: 
Business Fax: (9I!)) g,4Z~--,4775 ~~g 

Details Updated 9/4/2012: 
Office Location: 3011 Sieele B~ildi~g 
Business Address Street: 3011 Steele B~ildi~g $ 2114 E Camero~ A,,~-e~e $ CB 3504 $ Ch~peI Hi11, NC 

27599--i~504 $ USA 
$---~-:-~:S-A- 



Full Name: Fileva, Iskra N 

Last Name: Fileva 

Middle Name: N 

First Name: Iskra 

Company: UNC Chapel Hill 

IM Address: ifileva@ad.unc.edu 

E-mail: /o=UNC Exchange/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Re¢ipients/cn=Iskra N Fileva (ifileva) 

Details Updated 9/15/20:~I: 
Initials: iq 



Full Name: Lundberg, Christian O 

Last Name: Lundberg 

Middle Name: O 

First Name: Christian 

Company: UNC Chapel Hill 

Business 

Address: 

112 Bingham Hall ~ CB 3285 $ Chapel Hill, NC 27599-3285 ~ USA 

Business 

Phone: 

IM Address: 

E-mail: 

(919) 962-7720 

clundber@ad.unc.edu 

/o=UNC Exchange/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=clundber 

Details Updated 10/20/2011: 

Initials: CI~:: ~:~-I~-~- 

Details Updated 7/2/2012: 

Job Title: Associate P~ofesso~ ~’,.-~-k~.~:t-a-~-~:~--P-~--~-~:f-~-~-~-~- 



Full Name: 

Last Name: 

First Name: 

Michael Burroughs 

Burroughs 

Michael 

E-mail: mdbrrghs@memphis.edu 



Full Name: 

Last Name: 

First Name: 

Sylvia Hatchell 

Hatchell 

Sylvia 

E-mail: shatchell@uncaa.unc.edu 



Full Name: Burroughs, Michael Dean 

Last Name: Burroughs 

First Name: Michael 

Company: UNC Chapel Hill 

E-mail: burrougm@email.unc.edu 

Details Updated 5/7/2012: 

Initials: 



Full Name: Schuettpelz, Erin C 

Last Name: Schuettpelz 

Middle Name: C 

First Name:    Erin 

Company: UNC Chapel Hill 

Business 

Address: 

103 South Building $ CB 9100 $ Chapel Hill, NC 27599 $ USA 

Business 

Phone: 

IM Address: 

E-mail: 

(919) 962-1365 

eculbret@ad.unc.edu 

/o=UNC Exchange/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=eculbret 

Details Updated 6/21/2012: 

Initials: C 

Details Updated 7/2/2012: 

Job Title: Ct~ief of Staff and Unive~sity Sec~eta~y 

Details Updated 7/16/2012: 

Business Phone: (919) 

Business Phone 2: (9.l.9) 843.-0380 



Full Name: Rob Bruce 

Last Name: Bruce 

First Name: Rob 

Company: UNC Chapel Hill 

Business 

Address: 

The Friday Center $ CB Campus Box 1020 $ Chapel Hill, NC 27599-1020 $ USA 

Business (919) 962-2646 

Phone: 

E-mail: rgbruce@email.unc.edu 

Details Updated 12/12/2012: 



Full Name: 

Last Name: 

First Name: 

Dwight Stone 

Stone 

Dwight 

E-mail: ds@dstonebuilders.com 



Full Name: Doug Holladay 

Middle Name: Holladay 

First Name:    Doug 

E-mail: dholladay@pathnorth.com 



Full Name: Wolfe, Rebecca Farris 

Last Name: Wolfe 

Middle Name: Farris 

First Name: Rebecca 

Company: UNC Chapel Hill 

Business 

Phone: 

IM Address: 

E-mail: 

(919) 962-7291 

rfwolfe@ad.unc.edu 

/o=UNC Exchange/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=Rebecca Farris Wolfe 

(rfwolfe)SfO 

Details Updated 6/24/2013: 

Initials: i:: 



Full Name: David Faraci 

Last Name: Faraci 

First Name: David 

Company: UNC Chapel Hill 

E-mail: faraci@email.unc.edu 

Details Updated 8/15/2013: 

Company: ii,.iii~~iC C:ih ;::~ i:::~e i i....ii i i =~i 

J o b Tit le: ~.~% i i:: i 

Department: 

Initials: ii",~ii 



From: 

Sent: 

To: 

Subject: 

American Philosophical Association <apaonline@apaonline.org> 

Tuesday, November 29, 2011 11:08 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Proceedings No Longer Distributed to APA Members at Registration 

Problem viewing this emai[? Click here for our online version 

American Philosophical Association 

November 29° 201 ~ 

Proceedings No Longer Distributed to APA Members at Registration 

Dear APA Member, 

Starting with the 2011 Eastern Division Meeting, APA members will no longer receive a 
duplicate copy of the September issue of the Proceedings containing the meeting program 
at the conference registration desk. All registrants will receive a copy of a brochure giving 
the locations of main program and group program sessions. Only non-members will receive 
a copy of the Proceedings at registration. 

If you plan to attend the meeting and wish to consult the full program, please bring a copy 
of the Proceedings to the meeting or use the online program at www.apaonline.org. 

The American Philosophical Association 

31 Amstel Avenue 

University of Delaware 

Newark, DE 19716 

To unsubscribe, please click here 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

Roy Anderson <action4reel@yahoo.com> 

RE: London 2012 

Hi Roy, 

Oh wow--what a great opportunity to be part of another Olympics and on a different level! I am envious. One of my 

honor students is there working -not sure doing what--and she keeps me posted. I have been trying to get in touch 

with 

From: Roy Anderson [mailto:action4reel@yahoo.com] 
Sent: Tuesday, July 24, 2012 10:25 AM 
To: Boxill, Jan 
Subject: London 2012 

Hi Jan, 
Oh to be part of another Olympics. I have many great memories from ’96. Heading over to London in a different 
capacity other than basketball announcer; now part of a de-facto cultural delegation for the country of my birth - 
Jamaica. I’m really excited about showing my film over there. It has been getting some rave reviews. I look 
forward to seeing you again real soon, hopefully on the campus of UNC.. 
Best, 
Roy 

P.S. I have dual loyalties - cheering for USA in basketball, but for the Jamaican sprinters on the track. Should 
be fun. Have a great summer. 

Roy T. Anderson 
Producer / Director, Akwantu: the Journey 
Special Jury Award: Best Feature Documentary - 2012 Belize International Film Festival 
Action 4 Reel Flimworks, LLC 
www.akwantuthemovie.com 



From: 

Sent: 

To: 

Cc: 

Subject: 

Unspecified Sender 

Reed, Kathy <kreed@ku.edu>; wombat@purdue.edu; mnsmith@umd.edu; 
chair@uci.edu; daugher@tamu.edu; astley@uw.edu; zubrow@buffalo.edu; 
jerry.peterson@colorado.edu; tyrerh@missouri.edu; whhowell@ag.arizona.edu 

(;randall, Chris S. <crandall@ku.edu>; Torrance, Andrew W. <torrance@ku.edu>; 
Mulloy, Molly <mmulloy@ku.edu> 

RE: Letter of support from AAU Governance Leaders 

Thank 

From: Reed, Kathy [mailto:kreed@ku.edu] 
Sent: Tuesday, June 26, 2012 3:23 PM 
To: wombat@purdue.edu; Boxill, Jan; mnsmith@umd.edu; chair@uci.edu; daugher@tamu.edu; astley@uw.edu; 
zubrow@buffalo.edu; jerry.peterson@colorado.edu; tyrerh@missouri.edu; whhowell@ag.arizona.edu 
Cc: Crandall, Chris S.; Torrance, Andrew W.; Mulloy, Molly 
Subject: Letter of support from AAU Governance Leaders 

The attached letter was sent earlier today to Timothy Wilson, George Cohen and Mitchell Green at the University of 

Virginia. 

Kathy Reed 
The University of Kansas 
University Governance 

785-864-5169 
kreed~ku.edu I Web www.qovernance.ku.edu 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

Scott Kretchmar (rskl @psu.edu) 

hello 

Hi Scott, 

Hope you had a wonderful holiday break. I have been inundated with Faculty Chair issues--some still regarding 

Athletics. 

I am looking forward to Indianapolis--just hope the snow doesn’t prevent it this year. Looks like a great colloquium. 

Are you going to the COlA meetings in Tulsa? I was hoping to, but I think I’ll just be getting back from NCAA and then 

have Faculty Council meeting as well as others, so I doubt I’ll make it. 

I just left you a voice message on your cell phone--couldn’t find your office number, regarding the Head FB Coach 

position at Penn State. I know you are not on the search committee, 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL 
(JMBOXILL)> 

Wednesday, August 3,2011 11:24 AM 

Crowell, Michael <crowellm@sog.unc.edu> 

RE: Quotes about support for the chancellor 

From: Crowell, Michael 
Sent: Wednesday, August 03, 2011 10:55 AM 
To: Boxill, Jeanette M 
Subject: Quotes about support for the chancellor 

Dear Professor Boxill: 

In last week’s coverage of the firing of Butch Davis you were quoted as saying the chancellor has the "complete support" 
of the faculty. As I expect you’ve already heard all too often, the completeness of the support is questionable. 

Based on conversations with other faculty, and overhearing others talk, I believe many faculty have reservations about 
the manner in which this whole episode has been handled. I believe that many faculty found it hard to understand why 
the chancellor expressed such strong, unequivocal support for coach Davis for so long, and that many of the same faculty 
now find it hard to understand why the coach was suddenly dismissed just before the season begins. The chancellor said 
nothing had changed, there was no new information, no new revelation to make him change his mind. I hope that it is 
not really true, otherwise the dismissal appears arbitrary. 

I believe that many faculty also were disappointed at the manner in which Dick Baddour’s resignation was handled. 
Baddour is a long-time, very respected administrator who deserved better. 

And I believe that many faculty are disappointed that the chancellor has not yet suggested that the university should 
think again about whether it wants to pursue big-time, national championship caliber football. We now have a better idea 
of the price to be paid for competition at that level, and it may be too much. Certainly it is a complicated issue, and has 
significant financial implications for the entire university athletic program, but the university does not benefit from hiding 
from the question. 

Michael Crowell 
UNC School of Government 
Knapp-Sanders Building 
Campus Box 3330 
Chapel Hill, N.C. 27599-3330 
919.966.4438 
crowellm@sog.unc.edu 
www.sog.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDI BO H F23S P D LT)/CN = R ECI PIE NTS/CN =J EAN ETTE M BOXl L L (J M BOXl L L)> 

Sunday, April 22, 2012 10:24 PM 

Stroman, Deborah L <dstro@ unc.edu> 

RE: Obama 

From-" Stroman, Deborah L 
Sent-" Sunday, April 22, 2012 10:23 PM 
To-" Boxill, Jan 
Subject-" Re: Obama 

Awesome! Thanks SO much. 

d 

Go Heels, 

Deborah Stroman, Ph.D. CLU 

Exercise and Sport Science Department - ~e×SSoUnc~edu/ 

Chair, Carolina Black Caucus 

Faculty Advisor, Carolina Sports Business Club and Sigma Alpha Lambda 

"Knowing is not enough; we must apply. Willing is not enough; we must do." (J. Goethe) 

From: <Boxill>, Jan Boxhill <jmboxill@email.unc.edu> 
Date: Sunday, April 22, 2012 10:06 PM 

To: "Deborah Stroman Ph. D. CLU" <dstro@uncoedu> 
Subject: Obama 

I have a ticket reserved for you. I’ll likely pick it up tomorrow. 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Saturday, April 28, 2012 10:17 AM 

leadership@business.rutgers.edu 

RE: 2012 Ethical Leadership Conference 

From: leadership@business.rutgers.edu [leadership@business.rutgers.edu] 
Sent: Wednesday, March 21, 2012 8:22 AM 
To: Boxill, Jan 
Subject: 2012 Ethical Leadership Conference 

Dear Colleague, 

Thank you for registering for the 3rdAnnual Ethical Leadership Conference which will take place on Thursday 
and Friday, May 3-4, 2012. This e-mail confirms your participation. 

Logistic details will be sent via email prior to the event. Please do not hesitate to contact the Rutgers Institute 
for Ethical Leadership at 973-353-1134 or leadershi~business.mtgers.edu with any questions/concerns. 

We look forward to seeing you at the 2012 conference. 

Sincerely, 

Rutgers Institute for Ethical Leadership 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

Monday, May 14, 2012 11:46 PM 

Lisa Boxill (lboxill@gmail.com); Deb Boxill <debzita@gmail.com>; Jim Ruth 
(jimruthnc@gmail.com); Boxill, Bernard R <brboxill@email.unc.edu>; Dickson, Jennie 
Malloy <j dickson@unc, edu>; Schaefer, Adam R <adschaef@email.unc.edu> 

Bloomberg pictures 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, June 11, 2012 8:43 PM 

Matt Deaton <matt@mattdeaton.com>; Roberta Israeloff 
<risraeloff@squirefoundation.org>; Schaefer, Adam R <adschaef@email.unc.edu>; 
Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

RE: [appe_news] Call for Proposals: Public Philosophy Network 

This looks interesting, and an ideal place to promote HSEB. I hope it doesn’t conflict with the Bioethics Bowl. 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

from: Matt Deaton [matt@mattdeaton.com] 
Sent: Monday, June 11, 2012 8:05 PM 
To." Roberta Israeloff; Schaefer, Adam R; Boxill, Jan; Sayre-McCord, Geoff 

Subject." Fw: [appe_news] Call for Proposals: Public Philosophy Network 

"Advancing Public Philosophy" conference next March in Atlanta. 

Might be a nice opportunity to promote HSEBs. 

Matt 

..... Forwarded Message ..... 
From: Assoc for Practical & Prof Ethics <appe@indiana.edu> 
To: "appe_news@iulist.indiana.edu" <appe_news@iulist.indiana.edu> 
Sent: Monday, June 11,2012 9:58 AM 
Subject: [appe_news] Call for Proposals: Public Philosophy Network 

Call for Proposals 
Advancing Public Philosophy 

March 14-16, 2013, Emory Conference Center, Atlanta, GA 
Hosted by the Public Philosophy Network 

The Public Philosophy Network invites proposals for its second conference on Advancing Publicly 
Philosophy. The conference will include a mix of workshops, panels, papers and informal sessions on 
various issues in public philosophy, including discussions of larger philosophical questions about how to 
engage in philosophical activity outside the academy and on concrete projects and political problems as 
well. 

For more on the Public Philosophy Network, go here: http://publicphilosophynetwork,org 

We invite proposals that cover topics related to understanding and advancing public philosophy, including 
the following: 



¯ philosophical work that engages various publics through research or social action projects; 
¯ philosophical work on substantive policy issues (for example, climate change, gay marriage, 

housing policy, fiscal policy, welfare, public health, among many others) with attention to public 
effects of this work; 

¯ skills needed to engage in public work (such as how to do collaborative work or use social media); 
¯ practical matters and best practices in public philosophy (for example, tenure hurdles for publicly 

engaged work, outreach programs in prisons, sources, methods and strategies for attaining funding, 
etc.); and / or 

¯ reflections on how the philosophy is transformed by turning outward; how does public engagement 
inform philosophical concepts and understanding or alter disciplinary boundaries? 

Proposals should specify the format: workshop, paper, or organized panel. 

Workshops. Proposals should include a workshop title and descriptions of the organizer(s)’ interest and 
experience with the subject matter and how the topic is of concern to philosophy or public life. Proposals 
should also include an overview of how the three-hour workshop will proceed, highlighting how it will be 
participatory and indicating any non-academic participants you might invite. We anticipate that workshops 
will take different formats, depending on the issues being addressed and the number and type of 
participants. The goals of these sessions are to foster partnerships and projects, whether new or ongoing, 
and, where appropriate, to spark substantive dialogue between philosophers and "practitioners" (public 
policy makers, government officials, grassroots activists, nonprofit leaders, etc.). A second call will be 
issued later in the year inviting people to apply to participate in the workshop. (Workshop organizers 
should help publicize this second call.) We will limit each workshop to about 20 participants. Those who 
are accepted in time will be listed on the program as discussants, though they will not be expected to 
make any formal presentation. 

Papers. We are especially interested in papers that report on public philosophy projects or reflect on the 
practice of public philosophy. Proposal should include the title and a brief description of the paper. 
Proposals for individual papers should be prepared for 30 minutes of presentation and discussion time. 
Accepted proposals will be grouped into sessions. Papers may be presented in any style, from reading 
whole or sections of papers to more conversation based to powerpoint slides and multimedia. 

Organized Panels. We invite proposals for panels on any number of themes: Book sessions, 
philosophical issues in public philosophy, or policy problems and how philosophers have or may engage 
them. These sessions could include a traditional set of three papers followed by discussion or more 
informal brief panelist remarks followed by interactive discussion among panelists and the audience. 
Proposals should include names and affiliations of proposed panelists, the proposed format, and an 
abstract of the topic to be addressed. 

All meeting space will have Wi-Fi; a screen and projector will be available for those who need it. Please 
submit proposals on topics like those described above (350-500 words) by August 1,2012 via 
http://publicphilosophynetwork, nin~q.com/pa~e/submission4orm 

A notification on accepted workshops, papers, and panels will be sent by September 1, 2012. 

Please notify us if you require accommodation for disability. 

Conference Steering Committee 
Noelle McAfee, Emory University (chair) 
Adam Briggle, University of North Texas 
Robert Kirkman, Georgia Institute of Technology 
Andrew Light, George Mason University & Center for American Progress 
Sarah Clark Miller, University of Memphis & Pennsylvania State University 
Kyle Powys Whyte, Michigan State University 





From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Saturday, July 28, 2012 1:45 PM 

Horton, Diane <diane_horton@kenan-flagler.unc.edu> 

RE: COSC 

From: Horton, Diane [diane_horton@kenan-flagler.unc.edu] 
Sent: Saturday, July 28, 2012 1:34 PM 
To: Boxill, Jan 
Subject: RE: COSC 

Thank you, Jan. Melinda let me know Tom was joining COSC. 

Visit us on: Twitter I YouTube l Linkedln l Facebook I MAC Journey Blog 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962.3177 ¯ diane horton~i)kenan-flagler.unc.edu ¯ www.kenan-flagler.unc.edu 

~nap~ng Leaders I Driving Results 

Please consider the environment before printing this e-mail. 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Saturday, July 28, 2012 1:32 PM 
To: Horton, Diane 
Subject: COSC 

Diane, 
I’m not sure that we communicated to you that Tom Kelley has accepted membership on COSC. 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Horton, Diane [diane_horton@kenan-flagler.unc.edu] 
Sent: Saturday, July 28, 2012 1:24 PM 
To: Manning, Melinda L; Boxill, Jan 
Subject: RE: Turnitin Pilot Study report draft 

Interesting results. If I were faculty I would vote down the use of this tool. 

Visit us on: Twitter I YouTube I Linkedln I Facebook I MAC Journey Blog 



Diane M. Horton ¯ Director, Master of Accounting Prograrn ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962.3177 ¯ diane horton~i)kenan-flagler.unc.edu ¯ www.kenan-flagler.unc.edu 

~Shaping Leaders I Driving Results 

Please consider the environment before printing this e-mail. 

From: Manning, Melinda L [mailto:manninq@email.unc.edu] 
Sent: Thursday, July 26, 2012 4:29 PM 
To: Horton, Diane; Hunter, Erik (Dean of Students Office) 
Subject: FW: Turnitin Pilot Study report draft 

Melinda Manning, JD 
Assistant Dean of Students 
LrNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentiality notice: This e-mail messager including any attachmentsr is for the sole use of 
intended recipient (s) and may contain confidential and privileged information. Any unauthorized 
reviewr user disclosure or distribution is prohibited. If you are not the intended recipientr 
please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Sengupta, Sohini 

Sent: Wednesday, July 25, 2012 2:07 PM 

To: Austell, Todd L; Manning, Melinda L; Parrish, Michael; Perrin, Andrew J; Roberts, Lily; Abels, Kimberly Town; Ho, 

Jennifer A 

Cc: Sengupta, Sohini; Muller, Eric L 

Subject: Turnitin Pilot Study report draft 

Dear Turnitin Pilot Study Oversight Committee, 

Please see the attached draft of the report of the Turnitin Pilot Study. We welcome your comments/suggestions on this 

draft before we finalize it and submit it to the Faculty Council. Please send Eric and I any comments/suggestions you 

would like to share by Friday, August 3rd--you can use tracked changes or by email. We can try to set up a meeting 

before we finalize the report, but we would need to do that in the next couple of weeks, and not sure if this would be 

feasible for all of you during the summer. Let us know if you would like to meet. 

We will be doing an additional 1-2 page Executive Summary, but we wanted to wait until this report was finalized. 

Thanks again for all of your help with this report. 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Thursday, October 4, 2012 10:38 PM 

Grubb, Tammy <tgrubb@newsobserver.com> 

RE: Chapel Hill bus ads 

QUESTIONS 
1. What do you think the general ethical considerations are for a local governing body that sells ad space 
on public transportation 
Competing interests: right of speech vs right to not be offended. The ads are not overtly profane or obscene, 

but the underlying message (cutting off military aid to Israel) is politically disagreeable to many americans (and 

perhaps culturally disagreeable?) 

Is the idea that nothing that offends anyone should be on a bus advertisement? Does that mean an ad for a 

church of any kind? 

don’t see this as an issue as long as they don’t 

2. What are the specific issues you see around this discussion about the Israeli-Palestinian ads? 
I actually haven’t seen the ads; I keep looking, but still haven’t seen a bus with the ad. 

3. This debate has centered primarily on whether this is a free speech issue. When is an ad considered 
free speech and when is it not? 

4. Is a bus rider a "captive audience" to advertising? 
Yes, but this is no different ~om bill boards, riding the subways in NYC. There are all sorts of ads 

there. It doesn’t mean that riders support the ads 

5. How would you advise a local government considering this issue? Would you do anything differently? 

Competing interests: right of speech vs right to not be offended. The ads are not overtly profane or obscene, 

but the underlying message (cutting off military aid to Israel) is politically disagreeable to many americans (and 

perhaps culturally disagreeable?) 

Is the idea that nothing that offends anyone should be on a bus advertisement? Does that mean an ad for a 

church of any kind? 

Tammy Grubb 
News S Obsewer/Chape[ Hilt News/Durham News 



Tammy Grubb 
News ~ Observer/Chapel Hill News/Durham News 

Tammy Grubb 
News ~ Observer/Chapel Hill News/Durham News 

]-ammy Grubb 
News ~ Observer/Chapel Hill News/Durham News 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Sunday, August 25, 2013 11:51 AM 

FW: Facebook Makes Us Sadder And Less Satisfied, Study Finds Plus 4 More Stories 

From: Most Emailed Stories from NPR [email@et.npr.org] 
Sent: Sunday, August 25, 2013 7:09 AM 
To: Boxill, Jan 
Subject: Facebook Makes Us Sadder And Less Satisfied, Study Finds Plus 4 More Stories 

The drive to run and the power to 9e~suadeo Vew this email in your browser 

update preferences 

AI,]. II{CH COb{SII)[ RIq) 

Faeebook Makes Us Sadder 
And Less Satisfied, Study 
Finds 

Researchers from the University of Michigan find 

that while Facebook provides an invaluable 

resource for social connection, it actually 

undermines well-being. 

Read this story 

I’I [[’1 RECORD 

Marian MePartland, ’Piano 
Jazz’ Host, Has Died 

As the host of a weekly public radio program 

pairing conversation and duet performances, 

McPa~land brought many jazz greats to an 

audience of millions. For more than 40 years, 

she offered an intimate perspective on the 

elusive topic of improvisation. 



Read this story 

[[[},} WO-,WAY 

School Clerk In Georgia 
Persuaded Gunman To Lay 
Down Weapons 

’Tm not the hem. I was terrified," says Antoinette 

Tuff. A gunman had walked into an elementacy 

school near Atlanta with an assault rifle and 

other weapons. Tuff says she spent about an 

hour with him, telling him about her life. 

Eventually, he put down his guns and 

surrendered. 

Read this story 

KR JI WI(}[ 

’Why This Compulsion To Run 
Long Distances?’ A Runner’s 
Beautiful Confession 

Runners often ask themselves, "Why am I doing 

this? Why do I want to make myself hurt so?" 

With help from the webcomic The Oatmeal, we 

might have an answer. 

Read this story 

FIRS[ I IS [I’;N 

First Listen: Bob Dylan, 
Highlights From ’Another Self 
Portrait (1969-1971)’ 

Subtitled R~e Boodeg Series VoL 10, a new 

archival set revisits one of Dylan’s key 

transitional phases, when he was running from 

his own burdensome greatness and jumping into 

the great scrap heap of American musical 



tradition. Hear 15 songs from the new box set. 

Read this story 

This emal was sent by: NPR Ill I N Capitol St NE Washington DC, 20002 Privacy Policy 

This message was sent to imboxill@ema l.unc.edu based on yo[sr b~PR.org email s[sbscdptions. 

If you no longer wsh to rece ve these emsils you may unsubscribe at any time 



Team A Presentation Score Sheet Team A: 

ROUND 1 2 3 S F (circle) Judge 

Part 1: PRESENTING Team’s initial presentation (40 total points) 
1. Was the presentation clear and systematic? Regardless of whether or not you agree with the conclusion, did 
the team give a coherent argument in a clear and succinct manner? 

1-10 

............... ~.__sentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with issues that are not ethically 
relevant or are of minor ethical relevance to the case? 

1-10 

nt irrelevant 
3-4 = Major irrelevance in the argument (poor) 

5-6 = Some distractions from main argument (passable) 

7-8 = Minor irrelevancies 
9 = Exactly on point 

10 = Exceptional 

1-10 

3. Did the team’s presentation clearly ident~ and thoroughly discuss the central moral dimensions of the 

case ? 

1-2 = Failure to cover any relevant moral dimensions 
g or underdeveloped dimensions (poor) 

~-o = ~ome slgnmcant dimensions are missing or poorly covered (passable) 
" ° Most dimensions are present and well developed 

~ = All dimensions present and clarified appropriately 

10 = Exceptional 

4. Did the team’s presentation indicate both awareness and thoughtful consideration qf dif/brent viewpoints, 

including especially those that would loom large in the reasoning of individuals who disagree with team’s 

position? 

1-10 

1-2 = Minimal awareness of different viewpoints 

3-4 = Minimal consideration of different viewpoints .... (poor) 

5-6 = Underdeveloped discussion of different viewpoints .... (passable) 

7-8 = Solid analysis and discussion of different viewpoints, including careful attention 
especially to those that would loom large .... 

9 = Insightful analysis and discussion of different viewpoints, including full and 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Part 3: Team A’s Response to Commentary and Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-10 

1-2 = Failure to respond to commentary and judges 

3-4 = Weak or irrelevant response (poor) 

5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 

10 = Exceptionally composed commentary 



Total (50 possible) Team A Presentation Score (write on back to display score) 



Part 2: Team A’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-10 
Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM A 

Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 



Team B Presentation Score Sheet Team B: 

ROUND 1 2 3 S F (circle) Judge 

Part 1: PRESENTING Team’s initial presentation (40 total points) 
l. Was the presentation clear and systematic? Regardless of whether or not you agree with the conclusion, did 
the team give a coherent argument in a clear and succinct manner? 

1-10 

............... ~.__sentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with issues that are not ethically 
relevant or are of minor ethical relevance to the case? 

1-10 

nt irrelevant 
3-4 = Major irrelevance in the argument (poor) 

5-6 = Some distractions from main argument (passable) 

7-8 = Minor irrelevancies 
9 = Exactly on point 

10 = Exceptional 

1-10 

3. Did the team’s presentation clearly ident~ and thoroughly discuss the central moral dimensions of the 

case ? 

1-2 = Failure to cover any relevant moral dimensions 
g or underdeveloped dimensions (poor) 

~-o = ~ome slgnmcant dimensions are missing or poorly covered (passable) 
" ° Most dimensions are present and well developed 

~ = All dimensions present and clarified appropriately 

10 = Exceptional 

4. Did the team’s presentation indicate both awareness and thoughtful consideration qf dif/brent viewpoints, 

including especially those that would loom large in the reasoning of individuals who disagree with team’s 

position? 

1-10 

1-2 = Minimal awareness of different viewpoints 

3-4 = Minimal consideration of different viewpoints .... (poor) 

5-6 = Underdeveloped discussion of different viewpoints .... (passable) 

7-8 = Solid analysis and discussion of different viewpoints, including careful attention 
especially to those that would loom large .... 

9 = Insightful analysis and discussion of different viewpoints, including full and 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Part 3: Team B’s Response to Commentary and Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-10 

1-2 = Failure to respond to commentary and judges 

3-4 = Weak or irrelevant response (poor) 

5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 

10 = Exceptionally composed commentary 



Total (50 possible) Team B Presentation Score (write on back to display score) 



Part 2: Team B’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-10 
Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM B 

Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 



~ A B C 

I Mid-Atlanti~ Regional Ethics Bowl Nov. 20, 2010 11/11/2010 

2 

3 Participating Teams 

4 Team Name of College/University Name of Coach 

5 1 Campbell University Adam English 

6 2 Clemson University Charles Starkey 

7 3 Lynchburg College Laura Kicklighter 

8 4 St. Mary’s College of Maryland Rochelle Green, Michael Taber 

9 5 University of Baltimore Joshua Kassner 

10 6 University of Maryland, Baltimore County Greg Ealick 

11 7 University of Maryland, College Park Susan Dwyer 

12 8 University of Miami Anita Cava 

13 9 University of North Carolina at Chapel Hill Jan Boxill 

14 10 University of North Carolina at Charlotte Team 1 Robin James 

15 11 University of North Carolina at Charlotte Team2 Robin James 

16 12 University of North Carolina Wilmington Tracy Meyer 



ROUND ~1~ 2 3 SemiFinal (circle) Judge 

Part 1: PRESENTING Team’s initial presentation (40 total points) 
1. V~as the presentation clear and systematic? Regardless of whether or not you agree with th~ 
the team give a coherent argument in a clear and succinct manner? 

1-10 

7 

1-2 = Incoherent presentation 
3-4 ,-- Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ethicallv irrelevant issues? Or was the team preoccupied 
relevant or are of minor ethical relevance to the case? 

.1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactly on point 
10 = Exceptional 

1-10 

3. Did the team’s presentation clearly ident~_ and thoroughly discuss the central moral dimensions 
case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) ..... 
5-6 = Some significant dimensions are missing or poorly covered (pass 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

4. Did the team’s presentation indicate both awareness and tkougktful consideration 
including especially those that would loom large in the reasoning of individuals who 
position? 

1-10 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... (t 
7-8 = Solid analysis and discussion of different viewpoints, including ~ 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, including 

careful attention especially to those that would loom large ..... 
10 = Exceptional ..... 

Part 3: Team A’s Response to Commentary and Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 

Total (50 possible) Team A Presentation Score (write on back 



Part 2: Team A’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor)" 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 
Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM A 

Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 



Team A Presentation Score Sheet TeamA: ~/~/&~ ~/~/ ~ 

ROUND (~ 2 3 Semi Final (circle) Judge 

Part 1: PRESENTING Team’s initial presentation (40 total points) 

1-10 

1. Was the presentation clear and systematic? Regardless of whether or not you agree with 
the team give a coherent argument in a clear and succinct manner? 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argumen.t (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with issues that are 
relevant or are of minor ethical relevance to the ease? 

.1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactly on point 
10 = Exceptional 

1-10 

3. Did the team’s presentation clearly ident!~, and thoroughly discuss the 
case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered, 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

4. Did the team’s presentation indicate both awareness and thoughtful 

including especially those that would loom large in the reasoning of individuals who 

position? 

1-10 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7-8 = Solid analysis and discussion of different viewpoints, includinl 

especially to those that would loom large .... ..... 
9 = Insightful analysis and discussion of different viewpoints, 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Part 3: Team A’s Response to Commentary and Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-10 

7 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

3! Total (50 possible) Team A Presentation Score (write on back to dis 



Part 2: Team A’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 
Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM A 

Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 



Team A Presentation Score Sheet Team A: l~t~/’~J ( 

ROUND 1@ 2 3 Semi Final (circle) Judge ~ ~ 

Part 1: PRESENTING Team’s initial presentation (40 total points) 
1. Was the presentation clear and systematic? Regardless of whether or not you agree with the 
the team give a coherent argument in a clear and succinct manner7 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7~8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
! 0 = Exceptional 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with issues that are 
relevant or are of minor ethical relevance to the case? 

¯ 1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7~8 = Minor irrelevancies 

9 = Exactly on point 
10 = Exceptional 

1-10 

3. Did the team’s presentation clearly ident!~, and thoroughly discuss the central moral 
case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5L6 ~ Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

4. Did the team’s presentation indicate both awareness and thoughtful 

including especially those that wouM loom large in the reasoning of individuals who 

position? 

1-10 

9 

10 

Part 3: Team A’s Response to 

1-10 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7-8 = Solid analysis and discussion of different viewpoints, including carefu 

especially to those that would loom large .... 
= Insightful analysis and discussion of different viewpoints, including 

careful attention especially to those that would loom large .... 
= Exceptional 

Commentary and Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

¯ Total (50 possible) Team A Presentation Score (write on back to dis 



Part 2.: Team A’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 
Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM A 

Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 



Team B Presentation Score Sheet Team B: ~{ ~/~ ~ ~ !~ ~ f~i~ ~/ 

ROUND 1 ~ 3 S F (circle) Judge ~[ 
i 

Part 1: PRESENTING Team’s initial presentation (40 total points) 
1. Was the presentation clear and s_~stematic? Regardless of whether or not you agree with the conclusion, did 
the team give a coherent argument in a clear and succinct manner? 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ethicallv irrelevant issues? Or was the team preoccupied with issues that are not ethically 
relevant or are of minor ethical relevance to the case? 

1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactly on point 
10 = Exceptional 

i-10 

3. Did the team’s presentation clearly ident!~, and thoroughly discuss the central moral dimensions of the 

case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

4. Did the team’s presentation indicate both awareness and thoughtful consideration of different viewpo!nts, 

including especially those that would loom large in the reasoning of individuals who c~isa~ree with team’s 

position? 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (Poor) 

1-10                   5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7-8 = Solid analysis and discussion of different viewpoints, including careful attention 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, including full and 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Part 3: Team B’s Response to Commentary and Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-10 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

Total (50 possible) Team B Presentation Score (write on back to display score) 



Part 2: Team B’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 
Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM B 

I 
Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 



Team B Presentation Score Sheet . Team B: ():)(;i (f"i/~(x~’~;:. 

ROUND 1 (~2~ 3 S F (circle) Judge 

Part 1: PRESENTING Team’s initial presentation (40 total points) 
1. Was the presentation clear and systematic? Regardless of whether or not you agree with the 
the team give a coherent argument in a clear and succinct manner? 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (paSsable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with issues that are not 
relevant or are of minor ethical relevance to the case? 

1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactly on point 
10 = Exceptional 

1-10 

3. Did the team’s presentation clearly ident~_ and thoroughly discuss the central moral dimensions of the 

case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

4. Did the team’s presentation indicate both awareness and thoughtful consideration 

including especially those that wouM loom large in the reasoning of individuals who 

position? 

1-10 

9 

10 

Part 3: Team B’s Response to 

1-10 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7-8 = Solid analysis and discussion of different viewpoints, includin 

especially to those that would loom large .... 
= Insightful analysis and discussion of different viewpoints, 

careful attention especially to those that would loom large .... 
= Exceptional 

Commentary and Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

Total (50 possible) Team B Presentation Score (write on back to dis 



Part 2: Team B’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 

Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM B 

I 
Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 



Team B Presentation Score Sheet Team B: U i~sc (/~/!#~1 //~ {{ 

ROUND 1 ~ 3 S F (circle) Judge ~,IICL 

Part 1: PRESENTING Team’s initial presentation (40 total points) 
1. Was the presentation clear and systematic? Regardless of whether or not you agree 
the team give a coherent argument in a clear and succinct manner? 

1-10 

¯ 
1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with issues that 
relevant or are of minor ethical relevance to the case? 

1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8= Minor irrelevancies 

9 = Exactly on point 
10 = Exceptional 

3. Did the team’s presentation clear(v ident(~, and thoroughly discuss the cen 
case? 

I-I0 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

4. Did the team’s presentation indicate both awareness and thoughtful consideration 

including especially those that would loom large in the reasoning of individuals who 

position? 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 

1-10 5-6 = Underdeveloped discussion of different viewpoints .... 
7-8 = Solid analysis and discussion of different viewpoints, 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Part 3: Team B’s Response to Commentary and Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 

1-10                     5-6 = Some points are made (passable) 

7-8 = Solid response to commenting team’s and judge’s points 
9 = Key points zeroed in on (crystal clear) 

10 = Exceptionally composed commentary 

Total (50 possible) Team B Presentation Score (write on back to 



Part 2: Team B’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 
Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM B 

Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 



Team B Presentation Score Sheet Team B: 

ROUND 1 2 ~S F (circle) Judge 

Part 1: PRESENTING Team’s initial presentation (40 total points) 
1. Was the presentation clear and systematic? Regardless of whether or not you agree 
the team give a coherent argument in a clear and succinct manner? 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with issues that 
relevant or are of minor ethical relevance to the case? 

1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactly on point 
10 = Exceptional 

1-10 

3. Did the team’s presentation clearly ident!~, and thoroughly discuss 
case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

4. Did the team’s presentation indicate both awareness and thoughtful consideration 

including especially those that would loom large in the reasoning of individuals who 

position? 

1-10 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... 
7-8 = Solid analysis and discussion of different viewpoints, 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Part 3: Team B’s Response to Commentary and Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-10 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

Total (50 possible) Team B Presentation Score (write on back to ~ 



Part 2: Team B’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 

3-4 = Weak or irrelevant response (poor) 

5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal clear) 

10 = Exceptionally composed commentary 

1-10 
Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM B 

Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 



Team B Presentation Score Sheet Team B: ~/t~ ~ C’ 

ROUND 1 2 p~ S F (circle)                       Judge T~ 

Part 1: PRESENTING Team’s initial presentation (40 total points) 
1. Has the presentation clear and systematic? Regardless of whether or not you agree 
the team give a coherent argument in a clear and succinct manner? 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with issues that 
relevant or are of minor ethical relevance to the case? 

1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactly on point 
10 = Exceptional 

1-10 

3. Did the team’s presentation clearly ident(~, and thoroughly discuss the central 

case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

4. Did the team’s presentation indicate both awareness and thoughtful consideration 

including especially those that would loom large in the reasoning of individuals who 

position? 

1-10 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... (1 
7-8 = Solid analysis and discussion of different viewpoints, 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, includ 

careful attention especially to those that would loom large .... 
= Exceptional 

Commentary and Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

10 

Part 3: Team B’s Response to 

1-10 

Total (50 possible) Team B Presentation Score (write on back to dis 



Part 2: Team B’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (p6or) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10     
[ Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM B 

Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 



ROUND 1 2 (~. S F (circle) Judge 

Part 1: PRESENTING Team’s initial presentation (40 total points) 
L Was the presentation clear and systematic? Regardless of whether or not you agree 
the team give a coherent argument in a clear and succinct manner? 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ethical!~ irrelevant issues? Or was the team preoccupied with issues that 
relevant or are of minor ethical relevance to the case? 

1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactly on point 
10 = Exceptional 

3. Did the team’s presentation clearly ident!~, and thoroughly d&cuss the central moral 

case? 

1-10 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

4. Did the team’s presentation indicate both awareness and thoughtful consideration 

including especially those that would loom large in the reasoning o_f individuals who 

position? 

1-10 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... 
7-8 = Solid analysis and discussion of different viewpoints, 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Part 3: Team B’s Response to 

1-10 

Commentary and Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

Total (50 possible) Team B Presentation Score (write on back to 



Part 2: Team B’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 

5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal clear) 

10 = Exceptionally composed commentary 

1-10 
Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM B 

Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 



Team A Presentation Score Sheet Team A: ~/ 

ROUND 1 2 3 Sem~/~in~circle) Judge ~J-I 

Part 1: PRESENTING Team’s initial presentation (40 total points) 
1. Was the presentation clear and systematic? Regardless of whether or not you agree with the conclusio 
the team give a coherent argument in a clear and succinct manner? 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with issues that are not ethical 
relevant or are of minor ethical relevance to the case? 

, did 

¯ 1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactly on point 
10 = Exceptional 

3. Did the team’s presentation clearly ident!~, and thoroughly discuss the central moral dimensions of the 

case? 

1-10 

1-2 = Failure to cover any relevant moral dimensions 

I t~. 

3-4 = Serious missing or underdeveloped dimensions (poor) 
¯ 5-6 = Some significant dimensions are missing or poorly covered (passable) 

7-8 = Most dimensions are present and well developed 
9 = All dimensions present and clarified appropriately 

, 

, 

10 = Exceptional 
, 

4. Did the team s presentation indicate both awareness and thoughtful consideration of different viewpo~n_ts, 
including especially those that wouM loom large in the reasoning of individuals who disagree with team 

position? 

1-10 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... (passable) 

@ 7-8 = Solid and discussion of different viewpoints, including careful att~ analysis 
especially to those that would loom large .... 

9 = Insightful analysis and discussion of different viewpoints, including full 
careful attention especially to those that would loom large .... 

10 = Exceptional 

Commentary and Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

Part 3: Team A’s Response to 

1-10 

Total (50 possible) Team A Presentation Score (write on back to display score) 



Part 2: Team A’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 
Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM A 

Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 



Team A Presentation Score Sheet Team A: ~t[~ (~ t[ 

ROUND 1 2 3 
~ 

Judge ~}~ Semi ~in~(circle) 

Part 1: PRESENTING Team’s initial presentation (40 total points) 
1. Was the presentation clear and systematic? Regardless of whether or not you agree with the conclu 
the team give a coherent argument in a clear and succinct manner? 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with issues that are not ~ 
relevant or are of minor ethical relevance to the case? 

1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactly on point 
10 = Exceptional 

1-10 

3. Did the team’s presentation clearly ident!~, and thoroughly discuss the 
case? 

1-2 = Failure t9 cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some signi~ant dimensions are missing or poorly covered (passable) 

7-8 = Most dimensi~[las are present and well developed 
9 = All dimensions present and clarified appropriately 

10 = Exceptional 

4. Did the team’s presentation indicate both awareness and thoughtful consideration 
including especially those that wouM loom large in the reasoning o_f individuals who 

position? 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 

1-10 5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7-8 = Solid analysis and discussion of different viewpoints, including 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints,’ including full 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Part 3: Team A’s Response to Commentaryand Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 

1-10                     5-6 = Some points are made (passable) 

7-8 = Solid response to commenting team’s and judge’s points 
9 = Key points zeroed in on (crystal clear) 

10 = Exceptionally composed commentary 

Total (50 possible) Team A Presentation Score (write on back to dis 



Part 2: Team A’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 
Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM A 

Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 



Team A Presentation Score Sheet Team A: 

Semi~Fin~ (circle) Judge ~o. ) ~ ROUND 1 2 3 ~l~,,~,,~ 

Part 1: PRESENTING Team’s initial presentation (40 total points) 
1. Was the presentation clear and systematic? Regardless of whether or not you agree with the 
the team give a coherent argument in a clear and succinct manner? 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. DM the team avoid ethically irrelevant issues? Or was the team preoccupied 
relevant or are of minor ethical relevance to the case? 

¯ 1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 =,Minor irrelevancies 

9 = Exactly on point 
10 = Exceptional 

1-10 

3. Did the team’s presentation clearly ident(~_ and thoroughly discuss the central moral dimensions 

case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

4. Did the team’s presentation indicate both awareness and thoughtful consideration 

including especially those that wouM loom large in the reasoning of individuals who 

position? 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 

1-10 / 5-6 = Underdeveloped discussion of different viewpoints .... 
7-8 = Solid analysis and discussion of different viewpoints, including 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Part 3: Team A’s Response to Commentary and Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 

1-10 
L~ 5-6 = Some points are made (passable) 

7-8 = Solid response to commenting team’s and judge’s points 
9 = Key points zeroed in on (crystal clear) 

10 = Exceptionally composed commentary 

¯ Total (50 possible) Team A Presentation Score (write on back to display 



Part 2: Team A’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelbvant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 
Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM A 

Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 



Team B Presentation Sc0re Sheet . Team B: 
~!/~ ~ff 

ROUND 1 2 3 ~ F (circle) Judge ~l 

Part 1: PRESENTING Team’s initial presentation (40 total points) 
1. Was the presentation clear and systematic? Regardless of whether or not you agree with the con 
the team give a coherent argument in a clear and succinct manner? 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with issues that are not 

relevant or are of minor ethical relevance to the case? 

1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactly on point 
10 = Exceptional 

1-10 

3, Did the team’s presentation clearly ident~, and thoroughly discuss the central moral dimension$ 

case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

4. Did the team’s presentation indicate both awareness and thoughtful consideration 

including especially those that would loom large in the reasoning of individuals who 

position? 

1-10 

1-2 = Minimal awareness of different viewpoints 
3-4 -- Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7-8 = Solid analysis and discussion of different viewpoints, including 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, including ful 

careful attention especially to those that would loom large .... 
10 -- Exceptional 

Part 3: Team B’s Response to Commentary and Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 

1-10                     5-6 = Some points are made (passable) 

7-8 = Solid response to commenting team’s and judge’s points 
9 = Key points zeroed in on (crystal clear) 

10 = Exceptionally composed commentary 

Total (50 possible)Team B Presentation Score (write on back to 



Part 2: Team B’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 
Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM B 

Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 



Team B Presentation Score Sheet Team B: (.o~- - 

ROUND 1 2 3 (S) F (circle) 
Judge~ 

Part 1: PRESENTING Team’s initial presentation (40 total points) 
1. Was the presentation clear and systematic? Regardless of whether or not you agree 
the team give a coherent argument in a clear and succinct manner? 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with 
relevant or are of minor ethical relevance to the case? 

1-10 

1-2 -- Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactly on point 
10 = Exceptional 

1-10 

3. Did the team’s presentation clearly ident!~ and thoroughly discuss the central moral 

case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (pas 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

4. Did the team’s presentation indicate both awareness and thoughtful consideration 
including especially those that would loom large in the reasoning of individuals 
position? 

1-10 

10 

Part 3: Team B’s Response to 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... 
7-8 = Solid analysis and discussion of different viewpoints, 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, 

careful attention especially to those that would loom large .... 
= Exceptional 

Commentary and Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 

Total (50 possible)Team B Presentation Score (write on back to dis 



Part 2: Team B’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments ? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 

5-6 = Some points are made (passable) 

7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crYstal clear) 

10 = Exceptionally composed commentarY 

1-10 
Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM B 

Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 



ROUND 1 2 3 ~ F (circle) Judge 

Part 1: PRESENTING Team’s initial presentation (40 total points) 
1. Was the presentation clear and systematic? Regardless of whether or not you 
the team give a coherent argument in a clear and succinct manner? 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with issues that ~ri 
relevant or are of minor ethical relevance to the case? 

1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactly on point 
10 = Exceptional 

1-10 

3. Did the team’s presentation clearly ident~ and thoroughly discuss the central 

case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered 
7-8 = Most dimensions are present and well developed ....... 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

4. Did the team’s presentation indicate both awareness and thoughtful consideration 

including especially those that would loom large in the reasoning of individuals who 

position? 

10 

Part 3: Team B’s Response to 

1-10 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) .......... 
5-6 = Underdeveloped discussion of different viewpoints .... 
7-8 = Solid analysis and discussion of different viewpoints, 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, 

careful attention especially to those that would loom large .... 
= Exceptional 

Commentary and Judges (10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

Total (50 possible) Team B Presentation Score (write on 



Part 2: Team B’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 

3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 

7-8 = Solid response to presenting team’s points 
9 = Key points zeroed in on (crystal clear) 

10 = Exceptionally composed commentary 

1-10 
Points 

(Write below to display score) 

TOTAL SCORE FOR TEAM B 

Total from 
Front 
(50 possible) 

Commentary 
from above 
(10 possible) 

Total 
Score (maximum 60) 
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Case 1 

1. 

"Cons and Pros" 

Are the American firms (i.e., IBM, Microsoft, Dell, and Sun Microsystems) 
partnering with Radiant Info Systems participating in the exploitation of the 

200 Indian prisoners who work for Radiant? 
Should prisoners who work be allowed to strike or organize labor unions? 

Are the opponents of the PIE program correct that giving jobs to prison 

inmates wrongly gives prisoners opportunities that should instead go to law- 
abiding impoverished populations? 

Case 2 
1. 

2. 

"Don’t Ask, Don’t Tell" 
Does DADT violate the ethical principle ’treat equal cases equally’? 

Are universities that ban ROTC programs from their campuses in protest of 
DADT violating the rights of their students or shirking their responsibilities 

as land grant colleges? 

Is the threat to "unit cohesion" and the charge that allowing gays in the 
military would make the armed forces less effective severe enough to 

outweigh the advantages of repealing DADT? 

Case 3 
1. 

"DisenCHANted" 

Should entertainment distribution houses, like Warner Brothers, avoid racial 
or offensive content even if they have good evidence that allowing such 

content is in the best interest of their businesses? 

Should the intention of creator, Earl Der Biggers, make a difference in 
determining whether the Chan documentary should have been shown? 

Should the controversy over whether Charlie Chan is a beloved hero or 

invidious stereotype play any role in NATAS’s decision to screen the film? 



PRESENTATION REMINDERS 

I.     FORMAT FOR PRESENTATIONS: It is important to have a format or structure that you work 

from so that when you have the 2 minutes after the question, you have the structure already. 

1. Thank the judges and the other team. 

2. Then start your presentation with the following: 

In answer to the question [state the question] Carolina [or Team Carolina] will argue that, 

No, it is not morally permissible to do x. or Yes, it is morally permissible to do X. 

We will support our position on the basis of 

1. autonomy, 

2. harm principle, 

3. consequences. 

[Your support should almost always use 3 points--likely these three and others could be consent,] 

We will then address a few objections and answer them. 

3.     Give a brief overview of the case and the morally relevant considerations. In some cases you might want 

to say, this is a very complicated case/ 

4. Give your arguments based on what you said in the intro. 

5. Give a few obj ections 

6. Answer the objections 

7.     Conclusion: In conclusion, in answer to the question..., Carolina has argued that it is morally 

permissible/morally impermissible to do X. 

II. ETIQUETTE 

Read the etiquette that is already on blackboard, but a few reminders. 

RESPECT is major. Respect for your teammates, opposing teams and judges. The judges pick up on 

this quickly. In rebuttal, LISTEN carefully and address the points of your opposing team. DO NOT GET 

DEFENSIVE! 

In answering the judges, LISTEN to the question and address the question. DO NOT INTERRUPT, 

GET DEFENSIVE, AGGRESSIVE OR LOUD. 

This is a TEAM effort, so understand what the TEAM position is on each case. 





From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Monday, May 2, 2011 2:37 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FW: Executive Board Elections 

Didn’t know if you got this elsewhere or cared.. 

From: Assoc for Practical & Prof Ethics [mailto:appe@indiana.edu] 
Sent: Monday, May 02, 2011 2:21 PM 
To: parrcenter@unc.edu 
Subject: Executive Board Elections 

Dear Colleagues: 

The ballots for the Executive Board election have been tallied and I am pleased to inform you that Lisa Parker, Center for 
Bioethics and Health Law, University of Pittsburgh; Rosemarie Tong, Center for Professional and Applied Ethics, 
University of North Carolina, Charlotte; and Ed Wasserman, Journalism and Mass Communications, Washington and Lee 
University, have each been elected to the Board for a four year term. The election was extremely close. 

Warm regards, 
Brian 

Brian Schrag 
Executive Director 
Association for Practical and Professional Ethics 

618 East Third Street 
Bloomington Indiana 47405 
Tel: 812-855-6450 
Fax: 812-856-4969 
bschraq@indiana.edu 
http://www.indiana.edu/~appe 
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Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Monday, May 2, 2011 2:57 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
press release 

press release.docx 

Adam Schaefer 

Parr Center for Ethics 

CB# 3125 

919.843.5641 



East Chapel Hill Wins First Triangle Regional High School Ethics Bowl 
NC Science & Math 2~,¯ Carolina Friends 3~d at inaugural event at UNC-Chapel Hill 

May 3, 2011 

CHAPEL HILL - East Chapel Hill High School won the inaugural Triangle Regional High School 
Ethics Bowl on Saturday, April 30, 2011 at Caldwell Hall on the UNC-Chapel Hill campus. 

Seven teams from six local high schools participated in the event. North Carolina Science & 
Mathematics finished second, and Carolina Friends School had two teams that tied for third place. 

In an Ethics Bow1 competition, teams of up to five students face off on a series of challenging and 
complex moral issues. Presented with cases drawn from real events, participants defend positions they 
believe to be most reasonable, and are judged on the strength, perceptiveness, and logical force of the 
arguments offered. The tournament is an exciting and competitive event where teams work together to 
find the best position while developing a greater understanding and appreciation of the arguments on 
all sides. 

The teams were judged by panels of three, including professors, graduate students, and prominent 
members of the community. East Chapel Hill won the final round with 147.5 points out of a possible 
160. Their score of 147.5 was the highest in any of the 10 competition rounds throughout the day. 

Other schools participating in this inaugural event were Cedar Ridge High School, Woods Charter 
School, and Cary Academy. The program aims to expand to other area schools next year and to host 
the first statewide North Carolina High School Ethics Bowl Championship in 2013. 

The event was produced and sponsored by the Parr Center for Ethics, with help from the Department 
of Philosophy. The Parr Center for Ethics is an embodiment of the University’s commitment to ethics. 
The Parr Center brings academic and theoretical work in ethics to bear on practical ethical issues; 
encourages the moral development and ethical awareness of our students; and provides a public forum 
for productive discussions of ethical issues affecting the university, state, national, and international 
communities. 

For more information about the High School Ethics Bow1 or the Parr Center for Ethics, visit 
http://parrcenter.unc.edu or email parrcenter@unc.edu. 

Contact: Adam Schaefer, Parr Center for Ethics 
adam.s@unc.edu 
(919) 843-5641 



The University 
of North Carolina 

at Chapel Hill 
Caldwell Hall, CB# 3125 

Chapel Hill, NC 27599-3125 
parrcenter.unc.edu 

"I wanted to thank you for making the Ethics Bowl possible; it was a 

really great experience for me...I walked away fee#ng proud of what I 
accomp#shed. " 

¯ Student/competitor 

Parr Center Director Jan Boxill with the winning team from East Chapel Hill High School. 

High School Ethics Bowl is an academic competition involving teams of students who analyze 
and discuss the ethical considerations surrounding a fact pattern. It is modeled after the 
successful National Intercollegiate Ethics Bowl with some adaptations for high school students. 



On April 30, 2011, the Parr Center for Ethics with the UNC-Chapel Hill Department of 
Philosophy hosted the inaugural High School Ethics Bowl on the UNC-Chapel Hill campus. Six 
local high schools (three public and three private) sent teams to the event - a total of 45 students. 
The competition was judged and moderated by 16 professors, graduate students, undergraduate 
students, and members of the community. Several parents came to hear their children compete 
and speak about ethics. In the final, East Chapel Hill High School defeated the North Carolina 
School of Science at Mathematics. 

In the months prior to the competition, the teams met regularly at their individual schools. In 
most cases, the teams opted to have assistance from a UNC-Chapel Hill Philosophy graduate 
student or visiting professor. During these sessions, the students would consider the ethical 
issues at stake, decide on a position and formulate an argument. 

"... [My student~] have even planned a philosophy club for school for next 

year, with the ethics bowl being the concluding event. So hats off to you 
guys if the ultimate goal was to get students thinking more critically 

about ethical issues then you hit a home run. You might even have bred a 

couple of future philosophy undergrads..." 
¯ Teacher/coach 

Teams have a chance to consult before making their presentation. 



We aim to expand the program to more local schools in the fall of 2011, with a goal of at least 10 
teams in the spring 2012 competition, with continued growth after that, including a state 
championship competition beginning in spring 2013. 

Additionally, the Parr Center is working with the School of Education in a cross-disciplinary 
partnership to train future teachers in the Ethics Bowl. During the fall semester, Education 
students will train with the UNC (Intercollegiate) Ethics Bowl team. In the spring semester, the 
students will participate in an honors course, and visit high schools with graduate students, 
expanding the base of high school teachers with a knowledge and understanding of ethics. 

"...It was a wonderful experience for our students and they are eager to 

help to continue to buiM the program next year... When we started the 
experiment, I wouM not have anticipated what a great learning experience 
this wouM be. This was mostly because the students really got into it and 
started teaching and learning from each other. In the process, I saw kids 

stepping up in ways that I wouM not have fully anticipated..." 
¯ Teacher/coach 

Carolina Friends discusses the ethical implications of pregnant athletes. 



From: 

Sent: 

To: 

Subject: 

Kelly Laas <laas@iit.edu> 

Thursday, June 9, 2011 12:26 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
High School Ethics Bowl Brochures 

Dear Dr. Boxill: 

I am the librarian of the Center for the Study of Ethics in the 
Professions, and we are looking at the possibility of trying to get in 
touch some students and instructors in the Chicago area to see if any 
are interested in being part of a high school ethics bowl competition. 
I was doing some research online as I was getting some ideas for what we 
wanted to include in a handout to a group of students and teachers 
visiting IIT’s campus, and came across the excellent brochures the Parr 
Center developed. I really like the idea of including a case study, and 
the bullets and reasons you included on two brochures are really perfect 
for what we are trying to accomplish. Would you mind if I, with proper 
citation, included some of theses points on the handout we are developing? 

Thanks so much for your help in this matter, and for building such an 
excellent resource on high school ethics bowls! 

All the best, 

Kelly Laas 
Librarian 
Center for the Study of Ethics in the Professions 
Illinois Institute of Technology 
laas@iit.edu 
312.567.6913 



From: 

Sent: 

To: 

Subject: 

Margaret L. Brown <mb 169@duke.edu> 

Tuesday, August 9, 2011 11:26 AM 

’Jan Boxill’ <j an_boxill@unc.edu> 

ethics bowl 

HiJan, 

I hope you enjoyed the beach. Our week was delightful, making it very hard to face the office this week. But here I am. 

I’ve had a chance to look at all the ethics bowl information you sent and to send it up the chain here. I’m afraid this fall it 

just isn’t possible for us. As I mentioned, we have committed to running a large student conference at Duke at the 

beginning of spring semester, and this requires a huge amount of prep time throughout the fall - way more than we 

anticipated, as it involves multiple bureaucratic units at Duke. Additionally, which I had completely forgotten, our fall 

advisory board meeting is scheduled for November 16-17, and this usually requires a lot of staff time in lead-up and 

during. 

I think we might have been able to pull this off it weren’t for the spring conference and the fact that we have two new 

staff members who are just getting up to speed and we are still short one person from our usual number - just kind of 

hard to imagine having so many balls up in the air at once, especially of very high-profile things. But if there are other 

ways we can help, besides hosting, let us know. And we might be able to do this in the future. 

I hope you’ll find someone who can help you out. And thanks very much for sending all the materials about the bowl. 

Your powerpoint is very helpful as we continue to think about whether it makes sense for us to try to put together a 

team. We just might be able to do it for 2012. 

Best wishes, 

kou 

Margaret L. (Lou) Brown, Ph.D. 

Visiting Assistant Professor, Cultural Anthropology 

Education and Outreach Associate, Kenan Institute for Ethics 

Duke University 

phone: 919-660-3042 

e-mail: mb169@duke.edu 

www.dukeethics.org 



From: 

Sent: 

To: 

Subject: 

Attach: 

info@digitalmeasures.com on behalf of 
The University of North Carolina at Chapel Hill <oira_cce@unc.edu> 

Tuesday, May 8, 2012 3:26 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Your Course Evaluation Results 

Course Evaluation -PHIL 560 Section 001 ETHICS BOWL.pdf; Course Evaluation - 
PHIL 560 Section 601 ETHICS BOWL.pdf 

Your Spring 2012 course evaluation results are attached. You may also access the report(s) electronically at: 
~s:h’www.diqitalmeasures.com/Ioqin/unc/faculty . 
If you have any questions, please email us at oira_cce@unc.edu. 



From: 
Sent: 
To: 

Subject: 

Mary Clare Bernal <mcb96@georgetown.edu> 

Wednesday, March 13, 2013 12:18 PM 

You’re Invited! NUBC Keynote Speaker Announcement and Extended Registration 

Interested in Global Health, the Environment, and Bioethics? 

Registration for the 2013 National Undergraduate Bioethics Conference (4/5-4/7) 
has been extended until Wednesday, March 20. Sign up as soon as possible to 
reserve your spot for this amazing weekend at Georgetown University in 
Washington DC! 

http://nubc2013.org 

In other exciting news, we have confirmed our keynote speaker for the conference! Daniel Wikler, Ph.D. 
Professor of Ethics and Population Health, Department of Global Health and Population, Harvard School of 
Public Health. 

Dr. Wikler served on the President’s Commission for the Study of Ethical Problems in Medicine in DC from 
1980 to 1981 and also served as the first Staff Ethicist for the World Health Organization. To find out more 
about Dr. Wikler, check out our ~eakers page! 

Please forward this email to your students, friends, and colleagues. 

Let us know if you have any questions! Email us at bioethicssociet~q@Q%etown.edu 



Like us on Facebook: ~://www.facebook.com/nubc2013 

We can’t wait to welcome you to Georgetown! 

The Georgetown UNversity Undergraduate Noethics Society 
is proud to host 

the 20! 3 NationN Undergraduate gioethics Cont~rence, 

April 5-7 at Georgetown University 

All undergraduates are invited to register. 



From: 

Sent: 

To: 

Subject: 

Extraordinary Ventures <info=evnc.org@mai165.atl 11 .rsgsv.net> 

Friday, July 26, 2013 9:29 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Extraordinary Ventures Newsletter - July 2013 

New Business, New Intern, New Growth 

CIck here to view this message on the web 

EV Office Solutions 

Our most recent venture, EV Office Solutions, was 

developed in January of this year. Since its 

inception, it has proven to be very economically 

sustainable, as well as a strong source of 

employment across the spectrum. 

Providing a variety of services to support small 

businesses in the area, EV Office Solutions has 

already solidified partnerships with a number of local 

businesses and is on track to continue growing. 

[Above] EV Office Solutions 

employee, Alex Adams, is 

shown shredding documents. 

[Left] EV Office Solutions 

employee, Alex Ross, 

stamping envelopes for the 

bulk mail service. 

For more information, call or email Paige Morrow. 

(919) 967-1100 ext. 101 -- Paige@evnc.org 



Anna Ollinger- Intern at EV 

With the quick and unyielding growth at 

Extraordinary Ventures, Anna Ollinger, who is 

currently finishing up an internship at EV, was a 

welcomed addition. 

Anna is going into her senior year at the University 

of North Carolina at Chapel Hill, double majoring in Linguistics and Spanish, with a 

minor in Speech and Hearing Sciences. After college, Anna has plans to attend grad 

school to pursue a Masters in Speech-Language Pathology. She is president of Best 

Buddies and co-president of Autism Outreach at UNC. If that isn’t enough, Anna is 

also currently conducting autism research on "expressive language abilities in 

children with autism versus children with developmental delay" for her senior honors 

thesis. 

We are very thankful for all of Anna’s incredible contributions at EV, as well as in the 

community as a whole. We feel privileged to have had the opportunity to work 

alongside someone with such a positive attitude and drive these last few months. 

Then and Now,,, 

Over the past year, the businesses at Extraordinary Ventures have experienced 

incredible growth, resulting in an increasing number of job opportunities for adults 

with developmental disabilities. This time last year, Extraordinary Ventures was 

providing approximately 400 hours of paid employment per month. Today, that 

number has doubled to more than 800 hours! 

EV Laundrx has been especially successful. Over the course of about 8 months, EV 



Laundry went from providing approximately 35 hours of paid employment per month 

to nearly 400! 



For more information please visit www.evnc.org. 

Get socia~ 
with EV 

This email was sent to jmboxill@email,unc.edu by Extraordinary Ventures, If you no longer wish 

to receive these emails you may ~j{]~!~.£ 

Extraordinary Ventures - 200 S. Ellio~ Rd - Chapel Hill NC 27514 - 919-9674 100 

This email was sent to jmboxill@email.unc.edu 

~/hy didl get this? unsubscribe from this list update subscription preferences 

Extraordinary Ventures ¯ 200 S~ Elliott Rd ~ Chapel Hill, NC 27514 





Case Questions 

Case 1: Voting Rights 

1. Can the requirement that college students vote in their home district "disenfranchise" 

student voters? 

2. Are students any more likely to "vote their feelings" than adults? 

3. Is it fair for temporary residents of a small town, including a university town, to 

change the political representation of that town by voting in radically different ways? 

4. Do members of any community have a right to prevent migrants, whether temporary 

or permanent, from changing the political climate? 

Case 2: Freedom to Burn 

1. Is there anything wrong with publicly desecrating a book that you consider evil? 

2. Are there any moral limits to free speech and free expression? 

3. Is the fact that some people are likely to be outraged by your opinion grounds for 

suppressing your right to speak freely? 

4. If highly controversial opinions cause harm to those who hear them expressed, does 

this imply that we should try to prevent controversial opinions from being expressed? 

Case 3: Dog Livestock 

1. Is it fair that dogs (and other pets) have greater legal rights against abuse than pigs 

(and other farm animals), even if pigs are more intelligent and more sentient than dogs? 

2. If the primary reason that opponents of the bill oppose it is that their profits will 

decline if the bill passes, should their concern for profit override the concern to protect 

animals from harm? 

3. If some people prefer purebreds over mutts, should the state prevent people who 

wish to purchase purebreds from doing so because purebreds are less healthy? 



4. Is the number of animals a dog breeder or farmer keeps morally relevant, or is it 

instead the way in which those animals are treated that matters? 



Case #4: Indigenous peoples vs. Endangered Species 

Question # 1 : Should the members of an indigenous culture be allowed to kill endangered 
species animals on the ground that killing those animals is an essential aspect of their traditional 
way of life? 

Question # 2: Should anyone other than the members of an indigenous culture be allowed to kill 
such animals? Suppose, for instance, that the law against killing pink dolphins is repealed so that 
native fishermen from the Amazon can continue to practice their traditional way of life. But once 
the law is repealed, non-native fishermen begin to kill pink dolphins for profit. Should non- 
native fishermen be allowed to do this? 

Question # 3: Is it ever legitimate to violate the rights of animals, and if so, under what 
circumstances? 

Questions #4: Is it ever legitimate to outlaw the traditional practices of indigenous peoples, and if 
so, when? 

Case #5: Attractiveness discrimination in hiring 

Question# 1: Should the committee rule out Darrell’s candidacy on the ground that Darrell’s 
physical appearance has a negative effect on students’ evaluations of his teaching? 

Question #2: Suppose that Darrell is both equally qualified and equally attractive as the other 
candidates are, but he happens to be black, and his race has a negative effect on students’ 
evaluations of his teaching. Should the committee rule out his candidacy in the latter case? If not, 
is there any relevant difference between race and attractiveness, such that attractiveness but not 
race can be used as a consideration in selecting a candidate for a professorship position? 

Question#3: If two candidates are equally qualified, and a hiring committee hires the more 
attractive of the two, does that count as "discrimination"? 

Question #4: A hiring committee has narrowed down the choice to 2 or more equally qualified 
candidates. At this point, there is no qualification-relevant factor which can help make the final 
choice. What should the committee do? 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Thursday, September 15, 2011 6:58 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
case quetions 

F2011 Cases questions 1-3.docx 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



QUESTIONS FOR THE 2011 REGIONAL CASES 

Case 1: Votin~ Rights 

Can the requirement that college students vote in their home district "disenfranchise" 
student voters? 

2. Are students any more likely to "vote their feelings" than adults? 

Is it fair for temporary residents of a small town, including a university town, to change 
the political representation of that town by voting in radically different ways? 

Do members of any community have a right to prevent migrants, whether temporary or 
permanent, from changing the political climate? 

Case 2: Freedom to Burn 

1. Is there anything wrong with publicly desecrating a book that you consider evil? 

2. Are there any moral limits to free speech and free expression? 

Is the fact that some people are likely to be outraged by your opinion grounds for 
suppressing your right to speak freely? 

If highly controversial opinions cause harm to those who hear them expressed, does this 
imply that we should try to prevent controversial opinions from being expressed? 

Case 3: Do~ Livestock 

Is it fair that dogs (and other pets) have greater legal rights against abuse than pigs (and 
other farm animals), even if pigs are more intelligent and more sentient than dogs? 

If the primary reason that opponents of the bill oppose it is that their profits will decline if 
the bill passes, should their concern for profit override the concern to protect animals 
from harm? 

If some people prefer purebreds over mutts, should the state prevent people who wish to 
purchase purebreds from doing so because purebreds are less healthy? 

Is the number of animals a dog breeder or farmer keeps morally relevant, or is it instead 
the way in which those animals are treated that matters? Case 12 

Case 12: Mixin~ Politics & Medical Practice 



1. Given that Dr. Cassell is not turning away people in the midst of emergencies (or turning away any 
one at all, for that matter), is he doing any "harm" to the "Obamacare" supporters whom he asks to seek 
care elsewhere? 

2. Is it ever right for a provider of a service to ask people who hold antithetical moral political views to 
seek the service elsewhere? Does it make a difference if the service provider thinks that the people’s 
political goals are immoral and will harm him personally? (Consider for example the case of a gay 
business owner who might want to ask people campaigning against gay marriage to shop elsewhere.) 

3. Is there something special about medicine that would make it wrong for doctors to ask patients with 
certain views to look elsewhere, even if it would be appropriate for other service providers to do so? If so 
what is special about medicine, and why does this make a difference? 

4. Is it moral for someone to demand that Dr. Cassell treat him without protest, regardless of the moral 
and political positions he advocates and of the effects these position may have on Dr. Cassell’s own life? 

Case 13: Working into Golden Years 

1. The question states that "pensions are a transfer of income from one generation to another." This is 
not true of all pension plans, but it is of Social Security (and most other governmental pension plans) and 
it is why many (including, recently, Rick Perry) have criticized Social Security as a "ponzi scheme." Is 
there any justice in this criticism? 

2. When private companies with private pension plans go into bankruptcy because they cannot fulfill 
their contractual obligation, the pensioners and other creditors are often typically only receive a fraction 
of what they were promised. Should the New York school teachers be treated differently because the 
schools they work for are run by the government rather than by private companies? 

3. Is any way of resolving the conflict over public sector pensions that doesn’t involve treating some 
party unjustly? If so what? If not, why not, and what could have been done in the past to avoid the 
necessity of treating someone unjustly? 

4. Under what circumstances, if ever, is it permissible to break a promise, and do those circumstances 
obtain in the case of the NY teachers? 
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QUESTIONS FOR THE 2011 REGIONAL CASES 

Case 1: Votin~ Rights 

Can the requirement that college students vote in their home district "disenfranchise" 
student voters? 

2. Are students any more likely to "vote their feelings" than adults? 

Is it fair for temporary residents of a small town, including a university town, to change 
the political representation of that town by voting in radically different ways? 

Do members of any community have a right to prevent migrants, whether temporary or 
permanent, from changing the political climate? 

Case 2: Freedom to Burn 

1. Is there anything wrong with publicly desecrating a book that you consider evil? 

2. Are there any moral limits to free speech and free expression? 

Is the fact that some people are likely to be outraged by your opinion grounds for 
suppressing your right to speak freely? 

If highly controversial opinions cause harm to those who hear them expressed, does this 
imply that we should try to prevent controversial opinions from being expressed? 

Case 3: Do~ Livestock 

Is it fair that dogs (and other pets) have greater legal rights against abuse than pigs (and 
other farm animals), even if pigs are more intelligent and more sentient than dogs? 

If the primary reason that opponents of the bill oppose it is that their profits will decline if 
the bill passes, should their concern for profit override the concern to protect animals 
from harm? 

If some people prefer purebreds over mutts, should the state prevent people who wish to 
purchase purebreds from doing so because purebreds are less healthy? 

4.     Is the number of animals a dog breeder or farmer keeps morally relevant, or is it instead 
the way in which those animals are treated that matters? 

Case 4: Indigenous peoples vs. Endangered Species 



Should the members of an indigenous culture be allowed to kill endangered 
species animals on the ground that killing those animals is an essential aspect of 
their traditional way of life? 

o Should anyone other than the members of an indigenous culture be allowed to 
kill such animals? Suppose, for instance, that the law against killing pink 
dolphins is repealed so that native fishermen from the Amazon can continue to 
practice their traditional way of life. But once the law is repealed, non-native 
fishermen begin to kill pink dolphins for profit. Should non-native fishermen be 
allowed to do this? 

3. Is it ever legitimate to violate the rights of animals, and if so, under what 
circumstances? 

4. Is it ever legitimate to outlaw the traditional practices of indigenous peoples, 

and if so, when? 

Case 5: Attractiveness discrimination in hirin~ 

1. Should the committee rule out Darrell’s candidacy on the ground that Darrell’s physical 
appearance has a negative effect on students’ evaluations of his teaching? 

Suppose that Darrell is both equally qualified and equally attractive as the other 
candidates are, but he happens to be black, and his race has a negative effect on students’ 
evaluations of his teaching. Should the committee rule out his candidacy in the latter 
case? If not, is there any relevant difference between race and attractiveness, such that 
attractiveness but not race can be used as a consideration in selecting a candidate for a 
professorship position? 

3. If two candidates are equally qualified, and a hiring committee hires the more attractive 
of the two, does that count as "discrimination"? 

4 A hiring committee has narrowed down the choice to 2 or more equally qualified 
candidates. At this point, there is no qualification-relevant factor which can help make 
the final choice. What should the committee do? 

Case 12: Mixin~ Politics & Medical Practice 

1. Given that Dr. Cassell is not turning away people in the midst of emergencies (or turning 
away any one at all, for that matter), is he doing any "harm" to the "Obamacare" supporters 
whom he asks to seek care elsewhere? 

2. Is it ever right for a provider of a service to ask people who hold antithetical moral 
political views to seek the service elsewhere? Does it make a difference if the service provider 
thinks that the people’s political goals are immoral and will harm him personally? (Consider for 



example the case of a gay business owner who might want to ask people campaigning against 
gay marriage to shop elsewhere.) 

3. Is there something special about medicine that would make it wrong for doctors to ask 
patients with certain views to look elsewhere, even if it would be appropriate for other service 
providers to do so? If so what is special about medicine, and why does this make a difference? 

4. Is it moral for someone to demand that Dr. Cassell treat him without protest, regardless of 
the moral and political positions he advocates and of the effects these position may have on Dr. 
Cassell’s own life? 

Case 13: Working into Golden Years 

1. The question states that "pensions are a transfer of income from one generation to another." 
This is not true of all pension plans, but it is of Social Security (and most other governmental 
pension plans) and it is why many (including, recently, Rick Perry) have criticized Social 
Security as a "ponzi scheme." Is there any justice in this criticism? 

2. When private companies with private pension plans go into bankruptcy because they 
cannot fulfill their contractual obligation, the pensioners and other creditors are often typically 
only receive a fraction of what they were promised. Should the New York school teachers be 
treated differently because the schools they work for are run by the government rather than by 
private companies? 

3. Is any way of resolving the conflict over public sector pensions that doesn’t involve 
treating some party unjustly? If so what? If not, why not, and what could have been done in the 
past to avoid the necessity of treating someone unjustly? 

4. Under what circumstances, if ever, is it permissible to break a promise, and do those 
circumstances obtain in the case of the NY teachers? 



Regional Ethics Bowl Cases 
Fall 2011 

Case 8: Home Schooling 

1. Since the Romeike family has broken the laws of their native country, should the US 
grant them asylum? 

2. What are the strongest reasons in favor of mandatory public education? 

3. Do parents have a moral obligation or a moral right to educate their children? What if the 
parents have racist, immoral or other types of unjustifiable convictions that they wish to 
be inculcated in their children? 

Case 9: De-Sexing Children 

The Talvarez parents say that "once they [i.e., Jordan and Riley] get old enough we plan 
on letting them choose their own clothes from the store. We’ll just let them pick 
something that appeals to them as individuals." At what age should the children be 
considered to be "old enough"? 

2. Is there anything wrong with the Talvarez parents withholding information about the 
gender of their children to their friends and other family members? 

3. Are there moral limits to the right of parents to raise their children as they see fit? 

How strong is the analogy between the decision of the Talavarez parents to allow their 
children to choose their gender and the decision of parents that allow their children to 
choose their own food? Does the analogy reveal that they have made a poor decision for 
their children? 

Case 10: Deadly Drug Run 

1. What are the strongest moral reasons for imposing the death penalty? 

2. Why should any form of state sponsored execution be deemed permissible under the legal 
prohibition on cruel and unusual punishment? 

3. Is state sponsored execution by lethal injection a form of cruel and unusual punishment? 

4. Would death by firing squad, the guillotine, or electrocution provide legally or morally 
permissible alternatives to death by lethal injection? 

If some states have used illegal means to obtain the chemicals used in lethal injections, 
does that undermine the legal or moral status of the death penalty in those states? What 
would be the most suitable punishment for their crimes? 



Case 11: Selling Sex 

How plausible is it that the current "sexual motifs" that are pervasive in advertising are 
shaping "the character of consumers in ways that make rape more acceptable, glorify 
unhealthy body images and encourage sexualizing the young"? If sexualized advertising 

does have these effects, what should be done about it? 

If large numbers of people believe that American Apparel’s advertisements are offensive, 
should those advertisements be censored? If total prohibition is too drastic, should other 
measures (such as preventing them from being displayed on Billboards or in public) be 
taken? 

Suppose that American Apparel is committed to the laudable goal of avoiding sweatshop 
labor and providing robust payments and financial benefits for their employs. Also 

suppose that their advertising campaigns are offending many people and their internal 
work environment "favors open sexual relations between coworkers." Would it be 
morally permissible to work for American Apparel? Would a boycott of their products be 
a sufficient response to their policies? 

Is it morally permissible for an employer to have a policy of not hiring "ugly people"? Is 
it morally permissible for an employer to fire an employee because that employee was no 
longer "good looking"? Discuss how these policies are relevant to the issue of 
Affirmative Action. 

Many people consider it to be morally wrong (1) for an employer to demand sex as a 
condition of employment and (2) for sexual harassment to be permitted in the workplace. 
What are the strongest reasons someone might give for rejecting these moral intuitions? 
What are the strongest moral reasons that would be given in support of these intuitions? 
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UNC-Chapel Hill Ethics Bowl Team 
2011-12 Budget 

Regional Ethics Bowl (November 19, 2011, Baltimore, MD) 

$1100 ............... Transportation to/from Chapel Hill/Baltimore for eight team members and two staff 

$1200 ............... Accommodation in Baltimore for two nights for eight team members and two staff 

$750 ................. Food for eight team members and two staff...two travel day and one competition day 

$150 ................. Competition registration 

~3200 REGIONAL ETHIC5 BOWL 

National Ethics Bowl (March 1, 2012, Cincinnati, OH) 

$1200 .............. Transportation to/from Chapel Hill/Cincinnati for eight team members and two staff 

$1700 ............... Accommodation in Cincinnati for two nights for eight team members and two staff 

$900 ................. Food for eight team members and two staff...two travel days and one competition day 

$200 ................. Competition registration 

~4000 NATIONAL ETHIC5 BOWL 

~300 Miscellaneous expenses, pre-competition team meetings 

$7500 BUDGET FOR 2011-2012 YEAR 



Scores of the 
Mid-Atlantic Regional Eth 
November 19, 2011 

ics Bowl Schedule - 

Session One 

[Room J Teams Competing 
Winner 
Point Differential 

Room 135 
Team 1 - Campbell University Team 2 - 
University of Richmond 
+42 

University of Richmond 

Room 43 
Team 3 - Georgetown University Team 4 - 
Georgetown U niversity 
+15 

U.S. Naval Academy 

[Room 2~21 
Team 5 - St. Mary’s College of MD Team 6 - 

University A Team 
Tied 

West Virginia 

[Room 2~23 
Team 7 - University of North Carolina - Chapel Hill Team 8 - 

Clemson University 
Clemson University 
+18 

Room 225 
Team 9 - University of North Carolina = Charlotte A Team 

Team 10 - Lynchburg College 



Lynchburg College 
+16 

Room 227 
Team 11 - University of North Carolina - Wilmington Team 12 - 

University of Maryland Baltimore County 
University of Maryland Baltimore County 
+9 

Room 233 
Team 13 - University of Maryland College Park Team 14 - 

+.5 

Room 235 
Team 15 - University of North Carolina o Charlotte B Team 

Team 16 - University of Baltimore 

Tied 

Session Two 

[Room J Teams Competing 



Winner 
Point Differential 

Room 135 
Team 7 - University of North Carolina - Chapel Hill Team 4 - 

U.S. Naval Academy 
U.S. Naval Academy 
+3 

Room 143 
Team 13 - University of Maryland College Park Team 2 - 

University of Richmond 
University of Maryland College Park 
+4 

[Room 2~21 
Team 16 - University of Baltimore Team 6 - 

University A Team 
West Virginia University A Team 
+14 

West Virginia 

[Room 2~23 
Team 1 - Campbell University Team 14- 

+27 

Room 225 
Team 10 - Lynchburg College Team 12 - 

Baltimore County 
University of Maryland Baltimore County 
+1 

University of Maryland 

Room 227 
Team 9 - University of North Carolina - Charlotte A Team 

Team 11 - University of North Carolina - Wilmington 
University of North Carolina - Wilmington 



+2 

Room ;~33 
Team 3 - Georgetown University Team 8 - 
Georgetown U niversity 
+2.5 

Clemson University 

Room 235 
Team 5 - St. Mary’s College of MD Team 15 - University of 

~o~h Carolina o Cha~o~e B Team 
University 0~ ~-~o£h Carolina - Cha~lo~e B ~[eam 

+2 

Session Three 

[Room J Teams Competing 
Winner 
Point Differential 

Room 135 
Team 7 - University of North Carolina - Chapel Hill Team 3 - 

Georgetown U niversity 
Georgetown U niversity 
+10 

Room 143 



Team 8 - Clemson University Team 13 - University of Maryland 
College Park 

Clemson University 
+14 

l Room 2~21 
Team 16 - University of Baltimore Team 5 - 

of MD University of Baltimore 
+11 

St. Mary’s College 

l Room 2~23 
Team 2 - University of Richmond Team 4 - 

Academy 
U.S. Naval Academy 
+1 

U.S. Naval 

Room 225 
Team 15 - Unive~si~:y ®f H®~h Carolina o Cha~ott÷ B Team 

Team 12 - University of Maryland Baltimore County 
University of Maryland Baltimore County 
+20 

Room 227 
Team 6 - West Virginia University A Team Team 9 - 

University of North Carolina - Charlotte A Team 

University of North Carolina = Charlotte A Team 

+14 

Room 233 
Team 14 -Team 11 - 

University of North Carolina - Wilmington 

+18 

Room ~35 
Team 1 - Campbell University Team 10 - Lynchburg College 
Campbell University 



+2 

Top four teams going to the 2012 
Intercollegiate Ethics Bowl 
Georgetown University- won 3 rounds 

University of Maryland Baltimore County - won 3 rounds 

West Virginia University B Team - won 3 rounds 

Clemson University - won 2 rounds with + 32 point differential 

Semi-Finals 

[Room J Teams Competing 
Winner Point 

Differential 

Room 135 Team 
3 - Georgetown University Team 12 - University of Maryland Baltimore 
County Georgetown University                             +6 

Room 143 
8- Clemson University Team 14- 

Clemson University 

Team 
West Virginia University B Team 

+11 

Final Round 

[Room J Teams Competing 



Winner 
Differential 

Point 

Room 143 
3 - Georgetown University Team 8 - 

Clemson University 
Clemson University 

Team 

+22 

Clemson University 
Winner of the 2011 Mid-Atlantic Regional Ethics 

Bowl 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, December 20, 2011 9:21 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FW: Ethically Speaking, Volume 20, Number 2 

Did you get this email {scroll down - new APPE online newsletter)? Anyway, they listed all the nationa! ethics bowl 

finalists 

Calif~rnia Regional Wi~ers 
Team 

University of California Santa Cruz 

California State University, Chico 

Cemra~ States Wi~ers 
Team 

DePauw University 

Indiana University 

Ripon College 

Taylor University 

Xavier University 

Coach 

Kyle Robertson 

Becky White 

Coach 

Marcia McKelligan 

Luke Phillips 

Dean Pape 

Jim Spiegel 

Daniel Dwyer 

MidoAtla~tie Regio~M Wi~ers 
Team 

Clemson University 

Georgetown University 

UMBC 

West Virginia University 

Coach 

Kelly Smith 

Paddy McShane 

Greg Ealick 

Matthew Talbert 

Northwest Regioaai Wiaaers 

Team 

University of British Columbia 

Colgate University 

Coach 

Johnna Fisher 

Reid Blackman 



Dartmouth College 

Marist College 

Villanova University 

Whitworth University 

Aine Donovan 

Joanne Gavin 

Mark Wilson 

Michael Ingram 

Rocky Mo~tai~ Regio~M Wi~er 

Team Coach 

University of Colorado Denver Candice Shelby 

Soatheast Regio~a~ Wi~ers 
Team 

University of Alabama Birmingham 

Eckerd College 

University of Florida 

St. Petersburg College 

Wake Forest University 

Texas Regio~M Wi~ers 
Team 

Brazosport College 

Oklahoma University 

Southern Methodist University 

Texas Lutheran University 

Upper MidoWest Regio~a~ Wi~ers 
Team 

Hiram College 

Loyola University Chicago 

University of Michigan 

Coach 

Brenda Dillard 

Stephen Ellis 

Stacy Cherones 

David Baer 

Wasatch Regio~a~ Wi~ers 
Team 

Weber State University 

Westminster College 

Coach 

Richard Greene 

Michael Popich 

Coach 

Gregory Pence 

Naomi Block 

Michelle Darnel 

Maureen Mahoney 

Louis Brotherton 

Coach 

Colin Anderson 

Bryan Kibbe 

Amanda Roth 



From: Assoc for Practical & Prof Ethics [mailto:appe@indiana.edu] 
Sent: Monday, December 19, 2011 4:52 PM 
To: parrcenter@unc.edu 
Subject: Ethically Speaking, Volume 20, Number 2 

Dear APPE member, 

We are happy to announce the first online edition of Ethically Speaking. The Fall 2011 Version of Ethically Speaking, 
Volume 20, Number 2 is available at: http://ethicallyspeakin,qappe.wordpress.com/. This issue includes new and additional 
information regarding the upcoming 2012 Annual Meeting, as well as the Ethics Bowl results from the recent regional 
competitions. We have highlighted new features available at APPE and new programming at the Annual Meeting, including 
a preliminary schedule of sessions. The publication is searchable and easy to use. 

If you have information you would like to be included in our next issue of Ethically Speaking, please contact us at: 
appe@indiana.edu. 

Happy Holidays! 

Stuart Yoak, Executive Director 

Beth Works, Senior Executive Assistant 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Thursday, August 23, 2012 12:04 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
HSEB Excel 

HSEB cases.xlsx 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



A 

1 HSEB CASES 2012-2013 

2 

3 Red Cross &theTaliban 

4 Facebook& Hirinl~ 

5 Enhancinl~Academic performance 

6 Charlie Hustle 

7 Title IX & Female Athletes 

8 SAT Debate 

9 Academic Intel~rity 

10 Texas History Books 

11 Jail Strip Search 

12 Confidentiality in Juvenile Cases 

13 Racial Justice Act 

14 Polar Bears 

15 OffShore Drillinl~ 

16 Lifesavers 

17 Health & Human Services Mandate 

18 

19 End 



From: 

Sent: 

To: 

Subject: 

Blackman, Reid Diamond <reidb@email.unc.edu> 

Wednesday, September 12, 2012 11:47 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Ethics Bowl Cases Help 

Hi Jan, 

Here are some questions for case #2: 

1. Suppose a graffiti artist creates his artwork on the private property of an individual, i) Does this make the 
artist’s work immoral? ii) If not, why not? She is, after all, destroying someone’s property, iii) If so, does that 
entail that the artist is never justified in using private property? What if the artwork is of great aesthetic or 
moral value? 

2. Is graffiti a genuine use of free speech? If not, why not? Isn’t artistic expression a kind of self expression, 
after all? And yes, we limit free speech, but this is a far cry from yelling ’fire’ in a crowded theater; no one will 
be harmed by this self expression. But if it is free speech, and it requires violating the rights of people who 
own property, what does that say about the right to free speech and/or property? 

3. What do you think of the following argument?: Graffiti is, at least at times, a way of conveying a 
message. That message may include the idea that advertisements are assaults on our autonomy or freedom; we 
are, after all, being constantly bombarded by claims about what we need, what would make us happy, how we 
should look, etc. In short, advertisements, though officially private property, invades the public, and does so in 
a way that is deleterious to the mental health of the public. Graffiti that sends the message that this is bad, and 
does so by way of destroying the advertisement, is thus a moral thing to do. 

Let me know if these are okay and/or if you’d like more. 

-Reid 

On Sep 11, 2012, at 1:40 PM, Boxill, Jan wrote: 

<Regional Cases 2012.pdf> 



CASE 10: WHO FEEDS FIDO? 
(1) When Leona Helmseley left 12 million dollars to her dog Trouble, a judge intervened, reducing Trouble’s 
inheritance to 2 million dollars. Was the judge’s decision to amend Leona’s will justified? When, if ever, may 
judges change a will? 

(2) While Leona Helmsley was alive, it would have been wrong for a judge to stop her from spending money 
on her pet. After all, it was Leona’s right to pamper Trouble if she wanted to. But dead people don’t have 
rights. So why should we let people like Leona leave millions to their pets when that money could be used 
for things like cancer research, food banks, and homeless shelters? 

(3) Here’s a plausible thought: it is wrong to lavish millions of dollars-worth of attention on a dog while 
people are starving or dying of easily treatable diseases. People are more important than dogs. But why, 
then, is it permissible to keep pets at all? Any money one puts towards pet food, chew toys, or visits to the 
vet could be used instead to save people’s lives. 

CASE 11: ~IEAN GIRLS 
(1) Christine Rubino insinuated that her students should drown, saying that the beach sounds like a wonderful 
idea for them. That’s a morally ugly thing for her to say, but does her status as their teacher make it any 
worse for her to say it? If a construction worker said that exact same thing, he wouldn’t get fired. Why is it 
any different for a teacher? 

(2) Imagine that Angelica Cruikshank had good reason to suspect that her students were gossiping the school 
halls--trading harmful rumors they had no business repeating. It seems like Cruikshank would be justified in 
eavesdropping on these hallway conversations in order to squelch the harmful rumors--squelching harmful 
speech is part of a teacher’s job. So does she deserve to be fired for eavesdropping on the same harmful 
conversations on Facebook? 

(3) Angelica Cruikshank demanded to use her student’s Facebook account to monitor harmful speech. This 
is arguably wrong--she used her position of authority to commandeer something that wasn’t hers. But what 
if she had hacked into Facebook instead of commandeering her student’s account? Would it still be wrong 
for Cruikshank to monitor derogatory speech, given that she wouldn’t be abusing her position of authority or 
taking over someone else’s profile? 

CASE 12: DRUG LEO, ALIT, A~I’ION 
(1) Joe Biden thinks that if Guatemala legalizes drugs, the consequences for the United States will be bad. 
According to Biden, the U.S. would have to establish an expensive bureaucracy and public health would 
deteriorate, at least somewhat. Suppose Biden is correct. How much should these reasons weigh in 
Guatemalan president Molina’s decision? It seems clear that drug legalization is best Guatemala. What place 
should U.S. interests have in Molina’s decision? 

(2) Mario Funes is against drug legalization: "Imagine what it would mean ... Producing drugs would no 
longer be a crime, so trafficking drugs would no longer be a crime and consuming drugs would no longer be a 
crime, so we would be converting the region into a paradise for drug consumption." Imagine that Perez 
Molina responded: "So what? If we legalize drugs, more people will get high. But they won’t be tortured or 
killed by violent drug cartels. I call that progress." Is this (imagined) response of Molina’s decisive? Or is 
there something else wrong with legalizing drugs. More broadly, should we evaluate laws only according to 
their consequences, can a law that has good consequences be wrong nonetheless? 



From: 

Sent: 

To: 

Subject: 

jm boxill@email.unc.edu 

Saturday, September 15, 2012 7:24 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

I just saw it on CNN.com: From graffiti to galleries: Street vs. public art 

£MA LTHIS 

* Please note, the sender’s email address has not been verified. 

Perfect 

Click the following to access the sent link: 

Link I _ Forwerd Thi~ Link J 

Get your EMAIL THIS Browser Button and use it to email content from 
any Web site. C~ick here for more information. 

*Ths a~t c e can aso be accessed f you copy and paste the entre ad@-ess beow nto your web browse~- 
bttp //~vww cnn c~m/2~12/~/~3/ v n~/ ~ep~t‘st eet‘a t‘pub c~aI,t/ ndex htm~? d=art cIews deba 



Case 4: Paid Maternity Leave 

Should the US adopt a paid maternity leave system analogous to the system existing in 
Germany? If yes, why? If not, why not? Should countries with a very high birth rate such as 
Uganda offer paid leave to new mothers? And countries with a very low birth rate such as 
Japan? 

Case 5: Racial Justice Act 

Do you think that the Racial Justice Act is likely to lead to unfairly accusing prosecutors of 
racial bias? If so, how important is this concern relative to the concern with racially biased 
sentencing? Should the introduced in the North Carolina legislature reform bill be passed 
into law? 

Case 6: Student Loan Forgiveness 

Should student loans be forgiven, at least in part? If yes, should this be done in order to help 
relieve college graduates of their financial burden, or in order to stimulate the economy? If 
not, would the reason be that forgiving college loans would be unfair? If so, unfair to whom? 



Case 7 

What lessons, if any, could the US legal system learn from Indian family law? 

Is an impartial system of law, administered to all equally, best qualified to serve women’s rights 

and interests in India? 

Is there a better way in which Indian family law could respect India’s various religious 

communities while also protecting women’s rights and interests? 

Is it fair or just for Indian family law to pay special respect to the Hindu, Muslim, and Christian 

communities but to exclude other religious traditions, such as Buddhism, Sikhism, and Judaism? 

Case 8 

Can social sciences like psychology and psychiatry be practiced in a manner that is value-neutral 

regarding controversial moral subjects like homosexuality? Ought they to be practiced in such a 

manner? 

If sexual orientation or other features of our personalities are malleable and subject to our control 

do we have any duty not to change such features as we desire? 

Some would argue that attempting to change one’s sexual orientation would mean being 

"inauthentic" or false to oneself. How important is authenticity as a value? 

If it became possible to "try out" different orientations through such conversion therapy (going 

from straight to gay to bisexual for example), would doing so benefit individuals in developing 

their sexuality? 

Case 9 

What sort of character would the use of such an application encourage? 

Is there anything wrong with such an application if it determines routes primarily in terms of 

crime statistics? 

If such an application were developed that used demographic information in an objectionable 

way to take account of income level or race, would the benefits of using such an application 

outweigh the costs? 

Would the proliferation and use of such an application increase the social distance between 

upper and lower classes in America? Should this matter, and if so, why? 

What is at stake in rendering low-income, high-crime areas "visible"? Is the value of this worth 

the cost to individuals who in foregoing the use of such an application take on added risk for 

themselves or their children becoming victims of crime? 



° 

° 

o 

Case 13 
Free College Credit 

In light of the distinctive role of the university in human societies, can we justify lowering academic 
quality in order to provide wider access? Or is there a way to get the benefits without incurring the costs? 

When universities see their operating costs drop due to technological changes, should they pass the 
savings onto students? Is there anything about a university’s relationship to its customers that 
distinguishes it from other businesses? 

Do universities have any responsibility to make their students more employable? Or should universities 
be focusing not on the job market but on higher education for its own sake? 

Since employers already have to distinguish between e.g. Ivy League qualifications and state university 
qualifications, what exactly is the new difficulty presented by online higher education? Is this any worse 
than the similar problem of grade inflation? 

° 

° 

o 

Case 14 
Caged rats 

Should the promotion of human well-being ever be limited by the protection of animal well-being? What 
about human pleasures that are frivolous (e.g., cosmetics) or cruel (e.g., dogfighting)? 

What good are rules like the NIH’s? Could there be anything worthwhile about rules with no clear 
standards for non-compliance and no safe expectation of penalties? Could they perhaps have any 
valuable consequences? 

Should we require direct evidence of pain before putting limits on scientific work on animals? Or should 
we err on the safe side? Is it mere anthropomorphism to make indirect guesses about animal pain? 

In a world filled with catastrophic moral problems, is it ever appropriate to focus your limited energies 
on smaller moral problems? If so, under what circumstances and why? 

° 

° 

o 

Case 15 
Family Ties and Business Ethics 

Why exactly do you owe any special consideration to your parents? Gratitude for especially good 
parenting? Maybe for the bare minimum only? Or is it simply the fact that they are your parents? 

Do your obligations to others in any way depend on the emotional dimension of their behavior? Can you 
justifiably favor one person over another simply because they have treated you with more kindness? Or 
do external actions only matter? 

If I develop an especially unpleasant personality due to forces beyond my control, can I be held 
responsible for how unpleasant I am? Or should you accept that it’s really not my fault, and try to treat 
me exactly the same? 

Is it ever justified to benefit your family through violating the trust of others? Even granting that family 
loyalty is a virtue, can this virtue ever override the wider obligations of honesty in society? 



1987-2012 



Mid-Atlantic Regional Ethics Bowl 

Saturday, November 10, 2012 

Hoffberger Center for Professional Ethics 

University of Baltimore 

List of Schools and Coaches 

Augusta State University 

Campbell University 

Clemson University 

Georgetown University 

Lynchburg College 

St. Mary’s College of Maryland 

University of North Carolina 

University of North Carolina 

- Charlotte (2 Teams) 

University of Maryland Baltimore County 

University of Baltimore (2 Teams) 

University of Richmond 

Wake Forest University 

Jim Brady 

Adam English & 

Kenneth Vandergriff 

Kelly Smith 

Laura Guidry-Grimes 

Laura Kicklighter 

Michael Taber 

Jan Boxill 

Adam Schaefer 

Robin James 

Greg Ealick 

Fred Guy 

Nancy Nock & 

Joanne Ciulla 

Charles Lankau 

jbradyl @aug.edu 

englisha@campbell.edu 

vandergriffk@campbell.edu 

KCS@clemson.edu 

I kg8@georgetown, ed u 

kicklighter@lynchburg.edu 

mstaber@smcm.edu 

jmboxill@email.unc.edu 

adschaef@emai I. unc. edu 

rjames7@uncc.edu 

ealick@umbc.edu 

aguy@ubalt.edu 

nnock@richmond.edu 

jciulla@richmond.edu 

lankauca@wfu.edu 



From: 

Sent: 

To: 

SubJect: 

Clarissa Adams <cadams@uncaa.unc.edu> 

Friday, October 19, 2012 12:31 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Coach Hatchell’s Tribute to Bill Friday 

Hi Jan, 

I’ve attached the link to Coach Hatchell’s tribute, published on the Daily Tar Heel website. 

htt p://wwwod a ilvta rheekco m/a rti c l e/2012/10/a-u n c-b a s ket b all-coa c hs-respect-co n n ecti on-a n d-relati o n s hi p-wit h-bill- 

frida~ 

Clarissa 

C.lari~a Adams 
University of North Carolina at Chapel Hill 
Women’s Basketball 
cadams (iF~u n Caao u ~c. e du 
Office: 919.962.5185 



Odd Number of Teams Guidelines 

Odd number of teams 
What do you do if one team fails to show up for your Ethics Bowl, or for some 

other reason you have an odd number of teams? Here are some suggestions: 

I. Option #1: Combining or Splitting Teams 
The first option is to ask a school with several teams to combine or split them so 

that you end up with an even number of teams. Of course, you will then have to adjust 
your brackets accordingly. This is the simplest option, as it doesn’t require drastic 
changes to your schedule, nor does it require you to switch to alternate scoring methods. 

II. Option #2: Use A Bye Round 
With an odd number of teams, one team each round will have a bye. After all 

preliminary rounds have been completed (i.e., the three morning rounds in a typical 
regional used to determine which teams advance to the afternoon single-elimination 
rounds) there is a round for just those teams that have had byes. Of course, if there are an 
odd number of preliminary rounds, an additional team will be needed. Here one might 
want to select one of the other teams at random to fill in (that team’s results would not be 
counted, but the team they play against would have their results counted). To avoid 
extending the length of the competition one may want to eliminate the semifinal round 
and just hold a final round between the top two ranked teams to determine a winner (in 
the event that a regional has more than two bids to nationals, the third ranked team after 
the preliminary rounds would have earned the third bid...). Here’s an abbreviated version 
of how it works: 

ORIGINAL SCHEDULE: 
Round 1: 
team 1 vs. team 2 
team 3 vs team 4 
team 5 vs team 6 

Round 2: 
team 1 vs team 5 
team 2 vs team 3 
team 4 vs team 6 

Round 3: 
team 1 vs team 6 
team 2 vs team 4 
team 3 vs team 5 



Lunch 

Semi finals 

Finals 

REVISED SCHEDULE (team 6 doesn’t show): 
team 1 vs. team 2 
team 3 vs team 4 
team 5 has a bye 

Round 2: 
team 1 vs team 5 
team 2 vs team 3 
team 4 has a bye 

Round 3: 
team 1 vs team 4 
team 2 vs team 5 
team 3 has a bye 

Lunch 

Bye Round 
team 5 vs team 4 
team 3 vs (randomly chose team that didn’t have a bye. This team’s score and results will 
not count in it’s ranking, but the score and results do count for team 3) 

Finals 

III. Option #3: Create A Placeholder Team 
On this option a new team is created from extra members of multiple teams 

competing at the competition. This will work if the participating schools have enough 
players to contribute to cover all the cases. There are a couple of ways to go here. One 
would be to not have matches count for the placeholder team, but to have them count for 
the team that competes against them. Alternatively, you could have matches count for 
both the "odd team out" and the "placeholder team." That way the kids that get put on the 
placeholder team would feel like they were still competing to win the competition. If you 
took this route, you would simply ignore the "placeholder team" when determining which 
teams earned bids to nationals. For example, if your region had four bids to nationals and 
the "placeholder team" came in second place, the bids would go to the teams that came in 
first, third, fourth, and fifth. Either of these options would be acceptable. The main thing 
is you just need to be able to rank teams at the end of the day to determine which schools 
earn bids to nationals. 



IV. Option 4: Use A Stand-in Team 
This option differs from the previous one in that the stand-in team is not 

composed of members from the teams participating. A stand-in team should be composed 

of at least three members who are familiar with the rules of the Ethics Bowl, and have as 
much familiarity with the cases as is possible. Former players or coaches can be 
recruited in advance. The day of the bowl, extra coaches and participants who familiar 

with the cases can be recruited. 
The stand-in team is integrated into the schedule like an ordinary team, allowing 

every team to have an opposing team in every round. If possible, the schedule should be 
arranged so that the stand-in team works in the same room with the same set of judges 
every round. The judges should be experienced. 

The stand-in team can be treated just like a regular team, with the proviso that it is 
not included in the ranking. Thus, if teams move on to the playoffs by win/loss/tie 
records, the matches just count as regular matches, but the stand-in team cannot move on 

to the playoff round. If a bowl does not have a playoff, teams are ranked in the regular 
fashion, but the stand-in team is removed to determine final rankings. 

When win/tie/loss records are used, if the stand-in team may be either unusually 
strong or unusually weak the win!tie/loss record and point differentials are misleading. 
For example, if a good team has its best match against an unusually strong stand-in team, 
it might lose, despite the fact that it would have won against any of the other regular 
teams. On the other hand a poor team might have its worst match against an unusually 
weak stand-in team, yet win, despite the fact that it would have lost against any of the 
other regular teams. 

When a bowl uses total points rather than win/tie/loss records and/or point 
differentials, using a stand-in team raises no questions of fairness. One option, then, if 
you discover that you are going to have to use a stand-in team is to announce that you are 
switching to total points for ranking teams. This is a good solution particularly for 
smaller bowls that do not have a playoff. 

There are systematic ways of trying to handle win/tie/loss records fairly with a 
stand-in team, but they can get a bit complicated. If you are interested in taking a look at 

one system, send a note to Patrick Croskery: p-croskery@onu.edu. 



From: 

Sent: 

To: 

Subject: 

Karen Spear <kspear@marian.edu> 

Monday, August 26, 2013 8:33 PM 

Richard Greene <rgreene@weber.edu>; George Sherman 
<sherman.george@spcollege.edu>; John Garcia <jgarcia@harpercollege.edu>; June-Ann 
Greeley <GreeleyJ@sacredheart.edu>; Michael Ingram <mingram@whitworth.edu>; 
Michael Jordan <mjordan@nhu.edu>; Michael Popich 
<mpopich@westminstercollege.edu>; Robert Skipper <robert@skipperweb.org>; 
Sheralee Brindell <brindell@colorado.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 
RE: Rule Change Votes Required 

Sorry; I’m on my laptop and it sometimes behaves badly and send things before I’m finished. 

IV. Yes to role i; No to role ii. My judges are already overwhelmed and confused. I’d like to keep the scoring as simple as possible 
for them. 

V. Yes. We use the median score and discard the high and low outliers to try to be fair, but I think going with the majority is better. 

VI. Qualified no. In theory I think rotation is a good idea. If the regional representation can be separated out from coordinating and 
putting on the Ethics Bowl, I would be all for it, but to be completely honest it is in my self-interest for Ethics Bowl to remain at my 
university. 

Karen 

From: Karen Spear 
Sent: Monday, August 26, 2013 8:21 PM 
To: Richard Greene; George Sherman; John Garcia; June-Ann Greeley; Michael Ingram; Michael Jordan; Michael Popich; Robert 
Skipper; Shemlee Brindell; Boxill, Jan 
Subject: RE: Rule Change Votes Required 

Here are my votes, Richard: 

I) Yes 

II) Yes 

III) Yes - although I’m a little confused about rule (i). Is is about case writers serving as coaches or as judges? The commentary 
below caused me to think it was about case writers serving as judges. BTW - I seriously doubt our judges are doing much research on 
the cases much less 6 weeks of research. 

From: Richard Greene [rgreene@weber.edu] 
Sent: Monday, August 26, 2013 3:53 PM 
To: George Sherman; John Garcia; June-Ann Greeley; Karen Spear; Michael Ingram; Michael Jordan; Michael Popich; Robert 
Skipper; Shemlee Brindell; Boxill, Jan 
Subject: Re: Rule Change Votes Required 

Hi All, 

I’m sending this again, as I’ve only received votes from five of you. 

Richard 



Dear IEB Board Members, 
Last March I gave the Rules Committee six charges (based on our discussions at Nationals). They’ve put a lot of work into these 
charges and have produced a document that contains the charges, their recommendations, and a summary of the discussion pertaining 
to the charge. I’ve attached that document. 

For each charge, vote either "yes" or "no" on the committee’s recommendation. (e.g, charge 1 yes, charge 2 no, etc.). 

I’ve also re-vamped the scoresheet. It is now an 8.5" x 14" single sheet scoresheet, which avoids adding scores on multiple pages. 
Team one is on the left hand side of the page and team two is on the right. Judges just move down the sheet adding scores after each 
part of the round. The score’s are numbered (e.g., team one presentation is #1, team two commentary is #2, etc.), so there shouldn’t by 
any confusion about where to place scores. It’s set-up to reflect the scoring changes that the rules committee is recommending. If you 
vote down that change, I also have a version that reflects our old scoring system. 

The second page of the scoresheet (which will be the reverse side when printed out) is for feedback from the judges. It also includes 
spirit points (which are not part of the overall score--they are just for feedback purposes). Spirit points are explained in more detail in 
the document from the Rules committee. 

Please provide feedback on the new scoresheet. 

The old scoresheet contained detailed information on how to score. This information appears on a separate sheet. A version of this is 
also attached, but it is not the final version (I need to incorporate some material from a discussion Mike Ingram and I had last April). I 
believe that removing this information from each scoresheet makes the scoresheet easier to follow (thus reducing addition errors or the 
likelihood of a score being placed on the wrong sheet). It also facilitates getting both teams on a single scoresheet. 

Please cast your votes within one week. This will give me time to revise our format and rules documents prior to the posting of the 
regional cases. 

Thanks 

Richard 

Professor Richard V. Greene 
Department of Political Science and Philosophy 
Weber State University 
1203 University Circle 
Ogden, UT 84408-1203 
Tel: (801) 626-6694 
E-mail: rgreene @weber.edu<r~railto: rgreel~e ~w eber. ed~> 

On Wed, Aug 21, 2013 at 8:56 AM, Richard Greene <rgreene@weber.edu< weber.edu>> wrote: 
Dear IEB Board Members, 
Last March I gave the Rules Committee six charges (based on our discussions at Nationals). They’ve put a lot of work into these 
charges and have produced a document that contains the charges, their recommendations, and a summary of the discussion pertaining 
to the charge. I’ve attached that document. 

For each charge, vote either "yes" or "no" on the committee’s recommendation. (e.g, charge 1 yes, charge 2 no, etc.). 

I’ve also re-vamped the scoresheet. It is now an 8.5" x 14" single sheet scoresheet, which avoids adding scores on multiple pages. 
Team one is on the left hand side of the page and team two is on the right. Judges just move down the sheet adding scores after each 
part of the round. The score’s are numbered (e.g., team one presentation is #1, team two commentary is #2, etc.), so there shouldn’t by 
any confusion about where to place scores. It’s set-up to reflect the scoring changes that the rules committee is recommending. If you 
vote down that change, I also have a version that reflects our old scoring system. 

The second page of the scoresheet (which will be the reverse side when printed out) is for feedback from the judges. It also includes 
spirit points (which are not part of the overall score--they are just for feedback purposes). Spirit points are explained in more detail in 



the document from the Rules committee. 

Please provide feedback on the new scoresheet. 

The old scoresheet contained detailed information on how to score. This information appears on a separate sheet. A version of this is 
also attached, but it is not the final version (I need to incorporate some material from a discussion Mike Ingram and I had last April). I 
believe that removing this information from each scoresheet makes the scoresheet easier to follow (thus reducing addition errors or the 
likelihood of a score being placed on the wrong sheet). It also facilitates getting both teams on a single scoresheet. 

Please cast your votes within one week. This will give me time to revise our format and rules documents prior to the posting of the 
regional cases. 

Thanks 

Richard 

Professor Richard V. Greene 
Department of Political Science and Philosophy 
Weber State University 
1203 University Circle 
Ogden, UT 84408-1203 
Tel: (801) 626-6694 
E-mail: rgreene@weber.edu<mai~to:rgreene~weber.ed~> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Tuesday, May 3,2011 12:43 PM 

Lesher, James Hunter <jlesher@email.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

FW: Ethics Bowl final information 

Jim, 

I am forwarding you this email, and will be forwarding you others from Frank as well, to ask for your input on the 

situation [since he mentions you in his email correspondence] and also how I might respond. As you can see I 

responded to him 3 times already, but I am not sure any further is productive at this time. We would like to sit down 

with you to discuss some of the serious complaints. We wanted this to be a good and fruitful event for the participants, 

so we are distressed by his reactions, some of which are his faulty assumptions and facts. 

Thanks so much, 
Jan 

From: Frank Felicelli [mailto:Frank.Felicelli@orange.k12.nc.us] 
Sent: Monday, May 02, 2011 10:47 AM 
To: Schaefer, Adam R 
Subject: RE: Ethics Bowl final information 

Hi Adam... I thought long and hard over the weekend in how (or if) I should even bother to write this email. That said, I have to 
express to you my thoughts about the Ethics bowl because the issues I will highlight are intended to help you improve this worthy 
competition so as to attract more schools to participate. And with that said, I will have to think long and hard about participating (or 
recommending others participate) next year based on our experience this year. The fact that you or Jan did not write an email to us 
today or over the weekend, eliciting some feedback also gives me pause. 

Ok, first off. The scoring. In our match against NCS SM one judge (a visiting prof from Philly I think) had us winning. The other two 
local (I assume) judges had us getting wiped off the scoreboard-- not just beat-- no contest as some would say. Did this raise any red 
flags at all? You will probably want to address establishing some standards so that there can be some uniformity in scoring. This 
discrepancy raises many serious questions in my view. What I have to say next is more partisan, if you will, but important context 
nonetheless. I was sitting next to judge Jim Lesher who appeared to genuinely imply that our kids seemed to have won the match in a 
brief comment to me at the conclusion. I of course felt the same way. I have been an adviser in many Ethics bowl-like competitions 
(Model UN comps at Harvard and NYC as well as debate clubs) spanning over two decades of watching these things. In my view it 
was a thorough dismantling and I was surprised at how average the NCSSM team was (and therein lies another issue, it would seem)in 
their positions and support for same. Taking the position that Facebook has a moral obligation to explicitly warn members or that 
government needs to pass legislation against spanking is certainly a far left viewpoint (and hey, I get that and understand the built in 
bias of UNC CH)but substantively the NCS SM case and their support was weak, at best. More interestingly was the reaction of the 
judge who believed we had won the competition. He began to approach me at the dais and I saw him coming and retreated to where 
my belongings were because I really did not want to have a conversation with anyone at that point. Nevertheless, he cornered me up 
the stairs and we spoke briefly. His words were telling and I am not going to recreate the dialogue because it will not be constructive. 
Suffice it to say I believe he would concur that there is a serious issue when one compares the scorecards. 

Finally, in the next match the rules were administered in a way that was completely different from round 1 and from what is explicitly 
stated in the rules you sent us. Again, this is a serious concern in my view and I hope that you would address this issue as well. It is 
hard to fathom how this fundamental error could have occurred. I assume that your students have participated in collegiate ethics 
bowls? Not allowing team members to converse before a spokesperson stands up to argue the point -- what was the point of this 
rule?? It boggles my mind that such a fundamental error could have taken place. 

Ok, well, you can obviously discern my utter dismay and disappointment with this experience. Nevertheless, I wish you the best and 
thank you for your hospitality. 

Regards, 

Frank Felicelli, MS, NBCT 



History Department 
Cedar Ridge High School 

..... Original Message ..... 
From: Schaefer, Adam R [mailto:adschaef(&email.unc.edu] 
Sent: Tue 4/26/2011 4:03 PM 
To: Jeff Thomas; Gray Gwendolen; Andy Nelson; Jamie Hysjulien; Daniel Murphy; Judy Jones; Frank Felicelli; powell@ncssm.edu 
Cc: Boxill, Jeanette M; Dickson, Jennie Malloy; Connolly, Patrick 
Subject: Ethics Bowl final information 

Dear Coaches, 

We at the Parr Center for Ethics are all excited about Saturday’s Triangle Regional Ethics Bowl and hope you are as well. I wanted to 
give you the final update before arriving on Saturday. There have been a few changes: 

We have seven teams, which is great! But it means that we had to be a little creative with the format for the day. Instead of 
having all teams compete in all three morning rounds, each team will compete in two of the three rounds and have one round to 
observe other sessions. The rules have been changed slightly to reflect this. Otherwise, the format is the same (the teams with the most 
wins will advance to the semifinals...in the case of tie - which will almost certainly happen - the team(s) with the highest point 
differential will advance). 

Lunch for participants and coaches will be on-site instead of in the dining hall. Pizza, salad, and cookies. 

The schedule has been tweaked slightly, but only moving the afternoon forward by 15 minutes, so that all the teams will be 
able to leave by 4pm at the latest. 

Other information: 

All ten cases will be in play during the day. We’ll use two cases for each session (3 in the morning and 2 in the afternoon). I’m 
sure you’re familiar, but I’ve attached again anyway. 

There is a parking lot adjacent to Caldwell Hall. It has a gate, but the gate will be open Saturday. There are exams on campus at 
8am, so parking may be tough in this spot after 745. The doors will open, and breakfast available, at 730. I’ve attached a map of 
campus...all the colored dots are parking lots. The arrow points to Caldwell Hall. 

You’ll receive a packet on Saturday morning when you arrive that will contain a number of things, but most importantly the 
matchups for the morning sessions. 

Thanks for all of your communication and work towards making this a successful event. We are learning alongside you and 
welcome/encourage your comments after the event so next year’s will be stronger and smoother. 

If you have any questions, don’t hesitate to email or call (919.843.5641) me, and on Saturday morning if you’re having 
driving/parking/other problems, my cell is 503.724.6785. 

Thanks again. We’ll see you Saturday! 

Adam Schaefer 
Parr Center for Ethics 
CB# 3125 
919.843.5641 



From: 

Sent: 

To: 

Subject: 

Parr Center for Ethics <info@mailva.evite.com> 
Tuesday, July 12, 2011 10:29 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Evite Invitation: High School Ethics Bowl Interest Meeting 

Parr Center for Ethics invited you to 

School Ethics Bowl  nterest 
Neeting 

Monday, July 18, 2011 
5:30 PM- 7:30 PM 

WHERE: 

Crunkleton 
320 West Franklin Street 
Chapel Hill NC 27516 

WILL YOU ATTEND? 

ViEW THiS iNViTATiON 

Evite respects your privacy For more information, please revew our 

Note: Rephes to #ffs emai/ w/// go dffect/}/ to tf~e pea<son ~/ho sent #?is message, not to ~y/te 

~f you’d ~ke to report th~s ~nv~tafion as unsolicited commerc~N ema~L phase emai~ us at abus    rite.corn ~f you no 

bnger w~sh to receive not fcat ons from Ev~te for th~s event on~y,         er notification 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ronda Bullock <Ronda.Bullock@dpsnc.net> 

Wednesday, September 14, 2011 12:10 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Dickson, Jennie Malloy 

<jd ic kson @ u nc.ed u> 

Schaefer, Adam R <adschaef@email.unc.edu>; Jan Boxill <jan_boxill@unc.edu> 

RE: High School Ethics Bowl 

Jan, 
Thank you for meeting with me. I’m very excited about this opportunity for our students and our school as a whole. As 

soon as we get two volunteers as teacher sponsors, I will let you know. 

Take care and Go HEELS!! 

Ronda To Bullock, NBCT 

English Department Chair 

Hillside High School 

3727 Fayetteville Street 

Durham, NC 27707 

919-560-3925 

wwwomrsbu[[ockocom 

"The only way to know, is to walk, then learn, then grow." ~ L. Hill 

From: Boxill, Jeanette M [mailto:JMBOXILL@email.unc.edu] 
Sent: Wed 9/7/2011 11:33 PM 
To: Dickson, Jennie Malloy; Ronda Bullock 
Cc: Schaefer, Adam R; Jan Boxill 
Subject: RE: High School Ethics Bowl 

Hi Ronda, 
Thanks so much for meeting with us. I enjoyed meeting and talking to you about the exciting opportunity for 
your students. I look forward to Hillside having an Ethics Bowl team, and perhaps the Hi Tech Hillside as well! 

Thanks again, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ronda Bullock <Ronda.Bullock@dpsnc.net> 

Thursday, September 22, 2011 3:20 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Dickson, Jennie Malloy <jdickson@unc.edu> 

Schaefer, Adam R <adschaef@email.unc.edu>; Jan Boxill <jan_boxill@unc.edu>; Jaclyn 

Novotny <Jaclyn.Novotny@d psnc.net> 

RE: High School Ethics Bowl 

Hello everyone, 
I hope this email finds you well. We have our debate team advisor. Her name is Jackie Novotny, 

~nonovotnv~srm.net. She will be contacting you in the coming weeks with information about the team’s meeting days 
and times. 

I’m looking forward to the future debates. 

Take care, 

Ronda T~ Bullock, NBCT 

English Department Chair 

Hillside High School 

3727 Fayetteville Street 

Durham, NC 27707 

919-560-3925 

www.mrsbullock,com 

"The only way to know, is to walk, then learn, then grow." ~ L. Hill 

From: Boxill, Jeanette M [mailto:JMBOXILL@email.unc.edu] 

Sent: Wed 9/7/2011 11:33 PM 
To: Dickson, Jennie Malloy; Ronda Bullock 

Cc: Schaefer, Adam R; Jan Boxill 
Subject: RE: High School Ethics Bowl 

Hi Ronda, 
Thanks so much for meeting with us. I enjoyed meeting and talking to you about the exciting opportunity for your 
students. I look forward to Hillside having an Ethics Bowl team, and perhaps the Hi Tech Hillside as well! 

Thanks again, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Patrick Croskery <p-croskery@onu.edu> 

Tuesday, November 8, 2011 3:21 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Fwd: APPE IEB Subcommittee votes etc. 

Northeast Waiver Request.doc 

Jan, 

Have you gotten a chance to look at Mark Wunderlich’s proposed experiments for the NEREB? I received 
enough votes for his ballot experiment idea to pass, but I didn’t receive definitive votes on the second part (I’m 
just shy of a majority, with only 1 no vote). I’m asking people to go ahead and vote yes/no so we get a clear 
result. The regional is this weekend, and in the absence of a pro vote he will need to use the regular system for ranking. 

I’m reattaching the waiver request, but the basic idea is this: In each match, teams are scored as Win/Loss/Tie by each 
judge. At the end of the three matches, therefore, they will have a nine results from judges. The final ranking will be based 
on those totals. 

For example, a team might be scored by 2 judges as winning the first match and 1 judge as losing. The team might be 
scored as winning by all 3 judges the next two matches. That team would have an overall score of 8 winning ballots and 1 
losing ballot. Another team might be scored as winning by 2 judges and losing by 1 judge in all three matches. It would then 
have an overall score of 6 winning ballots and 3 losing ballots. The first team would be ranked above the second team. 

In the meantime, Mark has been surveying the coaches in his region on the two changes and hasn’t heard any objections. 
Here’s what he’s heard: 

Cole: "reservations regarding letting judges assign final scores without adding, but not strong enough to object" (no 
reservations about the ranking scheme) 
Bollert: "sensible" 
Cantens: "okay with the procedure" 
Donelan: "Thanks for the clarification. I have no objection. I think I understand what you are trying to do. Let’s see how it 
works." 
Guthrie: "1 don’t care really. I have a general preference for clarity and simplicity. " 
O’Connell: "1 like your new system. In particular, I like that the students can get feedback from the judges. My only concern is 
that certain kinds of temporal biases might affect the judge’s final grade assignment (a team that ends well might win even 
though they other team was doing better earlier in the round). Hopefully judges will look back at their earlier grade 
assignments before assigning a final grade. There is, of course, no perfect system." 

Thanks, 

Pat 



From: Mark E. Wunderlich, Department of Philosophy, Union College 
To: APPE IEB Subcommittee 
Date: 10-7-2011 

I am organizing the Northeast Regional Ethics Bowl and would like permission to implement the following 
changes: 

1) Judges will grade teams on the 4 criteria used by the national organization, but will not be required to 
determine the final score for a team by adding up points. In other words, after assigning grades on the 
four criteria and for a team’s rebuttal and reply/discussion, a judge would choose a final score at her own 
discretion. 

A sample ballot is attached to illustrate. (The four large blocks are for notes, not scores--copies of the 
notes will be made available to the teams.) 

2) A team’s win/loss record will not be aggregated for each match. In other words, after 3 morning 
matches a team would have an overall win/loss/tie record from 9 separate judges’ ballots, and this record 
will be used for ranking the teams. 

(Teams that have the same W/L/T record over the 9 ballots would have their ranking determined by point 
differential.) 

I will seek input from the participating teams before moving forward with these proposals. 

I have added some brief remarks to motivate the proposals below. I would be happy to elaborate, or to 
hear suggestions for modifications. 

a. Sometimes the sum total points on the various dimensions does not adequately represent a team’s 
performance. In some matches, a particular category might matter more. For example, in a given match 
a judge might think that the clarity of one team’s presentation, while admirable, is much less important 
than the team’s job identifying and discussing the central moral issues in the case. I would like to give 
judges the discretion to make these determinations without fudging the numbers. 

b. Having judges add up scores on various categories introduces possibilities for errors. Simple errors 
adding up the numbers can be corrected later, though these corrections can be painful if they change 
which teams proceed to elimination rounds. Another kind of error can be difficult to detect: if a judge 
mistakenly switches the points for the two teams’ rebuttals, the error would be impossible to correct after 
the ballots leave the room where the match took place. 

a. Outlier judges should not be able to sway matches. If two judges think that team A won a match by a 
small margin, the scoring system should not allow the third judge to overrule the first two by awarding 
team B many more points than team A. 

b. I don’t see an argument for penalizing or rewarding teams depending on the clusters in which their 
won/lost/tied ballots occur. If a team loses a ballot in each of two matches -- one judge out of 3 gives the 
team a losing ballot in each match -- I do not see why this should be treated differently from losing two 
ballots in one match and no ballots the other match. 



From: 

Sent: 

To: 

Subject: 

George W. Sherman <Sherman.George@spcollege.edu> 

Friday, February 24, 2012 8:45 AM 

NHSEB steering comittee <nhseb-steer@listserv.unc.edu> 

[nhseb-steer] HSEB Costs 

All, 

Our Bowl costs St. Petersburg College about $4000 for food, trophies, office supplies, and giveaways for the participants. The cost of 
the venue is provided by the Campus Provost. 

We are working on splitting $3,500.00 for the 10 Coaches as a stipend, which comes from School Board Money. 

Any questions, let me know. 

George 

George Sherman 
Adjunct Ethics Instructor 
-- You are currently subscribed to nhseb-steer as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~://~ists~mc.ed~A~?id-4~45~726.9cc~dad6%36~be3~acd998e5~e29c~2&~T&~-r~:~seb°steer&~3~94~246, or send a 

blank email to leave-30940246-48457726.9cc0dad67a360be38acd998e50e29c02@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Wednesday, July 18, 2012 4:00 PM 

risraeloff@squirefoundation.org 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: question about NHSEB procedures 

Putting you in touch with Don is my pleasure. 
Re structuring the competitions, you mention two concerns: repetition and fairness. I am not familiar with the 
situation and complications, so I am not sure I can be helpful without more background. My initial reaction is 
that repetition is not much of a worry; if people are fine with multiple competitions, that seems fine. Of course, 
it seems important to structure things so that teams are not just shopping for the event they can finally win. But 
even that wouldn’t be terrible, to the extent it meant we were getting stronger teams. My first, ignorant, thought 
is that we might specify which competition is the qualifying competition for each team on the basis of 
proximity to the school -- each school can qualify only by winning the competition that is closest to home, so to 
speak. That won’t work once we get some tiered competitions (local, then state, then regional, up and running) 
but until we do it might work, and once we do, I suspect the requirement could be extended in some natural 
way. Putting repetition to one side, fairness is of course a serious worry. How is it coming up? Is it a matter of 
some schools having the resources to shop competitions, while others can’t? Or something else? To some 
extent, I think we need to live with some unfairnesses due to differential resources (whether for traveling or 
coaching or background preparation). At the same time, I think a good feature of our plans is to find out ways 
to provide some funding for coaches at schools that can’t afford them and some resources for traveling to the 
National... But perhaps there is another kind of unfairness that is at issue. 
When it comes to parents (or coaches, which I imagine might happen) serving as judges I agree that it is a bad 
idea, and I don’t think we should be in the position of endorsing it. But I am also leery of coming down on it 
too hard by, say, completely banning it, at least until we know why they are doing it. In the meantime, I think 
it would be good, in the mode of describing best practices, for us to have on the webpage something about the 
importance of having unbiased and informed judges and encouraging competitions to look to the community -- 
local colleges, business leaders, politicians -- as a source of judges. 
-- Geoff 

Geoffrey Sayre-McCord 
Morehead Alumni Distinguished Professor 
Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 

919.627.1403 

On Jul 18, 2012, at 3:26 PM, <ri sraelo~i~aire~Bu~datior~, org> 
wrote: 

A couple of things, Geoff, if you have a moment. First, I have a meeting with Don Garrett 
next Tuesday - thanks for connecting us. 

On the NHSEB front, I’m having a very hard time trying to negotiate with the other organizers 
up here as to how to structure our competition so there’s not too much repetition, and so 
everything remains fair. However, it just came to my attention that one of the bowls recruits 



parents as judges. They don’t assign parents to rounds their own kids are in, but this still 
strikes me as a practice we don’t want to endorse: what if it’s your kid’s best friend? It 
seems to me that most of the complaints that arise, at the high school and IEB level, are 
about partiality - and that this opens us up to all kinds of potential problems. I don’t mean to 
make policy by myself so I just want to get your thoughts on this - and Jan’s (though I don’t 
have her email address on this computer; we’re at our house in the Berkshires and I can’t 
email her directly. Will you forward this?). If you agree, perhaps it should go someplace in 
the rules and procedures that judges should be not parents. Or is this just a quirky school? 

Let me know what you think when you can. And thanks, as always, 
Roberta 



From: 

Sent: 

To: 

Subject: 

Judith Plummer <jplummer@ucsc.edu> 

Thursday, July 19, 2012 8:58 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Invite to participate-UCSC High School Ethics Bowl 

Thank you, Jan. Your proposal makes complete sense to me, and I’m pushing for the dates to change. I’ll see if I 
can get a definitive answer for you tomorrow so we can move forward. 

Best, 
Judy 
On Thu, Jul 19, 2012 at 5:51 PM, Boxill, Jan <JN,~ OXILLI~email.m~c. edu> wrote: 

Judy, 
If moving the day causes any difficulties you can leave it and I’ll just stay the extra day. No problem. 

Thanks, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenterouncoedu 

I:rom: Judy Plummer ~lumme@~ucscoedu] 
Sent: Thursday, July 19, 2012 5:41 PM 
To: Boxill, Jan 
Subject: Re: Invite to participate-UCSC High School Ethics Bowl 

Wonderful! We’re just thrilled, Jan. 

I’m discussing the new dates that you proposed with the appropriate folks and will be back with you soon. 

Best, 
Judy 

On Jul 19, 2012, at 12:56 PM, Boxill, Jan wrote: 

Hi Judy, 

I would be honored to participate in the High School Ethics Bowl. What we could do is I could come on 

Wednesday through Sunday if that would work. 

Thanks so much, 

Jan 

from: Judy Plummer [mailto: ] 
Sent: Thursday, July 19, 2012 2:50 PM 
To: Boxill, Jan 
Subject: Invite to participate-UCSC High School Ethics Bowl 



Good afternoon, Jan. 

On behalf of the UCSC Philosophy department, I’m pleased to extend an invitation to participate 
as a judge/honorary chair of the department’s annual High School Ethics Bowl. This year, the 
Ethics Bowl is scheduled for Saturday, February 16, 2013, which would mean delaying your 
return home by one day. If the inconvenience is manageable, we’d be most honored for your 
participation. 

Following is a link to some information about the ethics bowl: 

http ://philosoph¥.ucsc. edu/news-events/Ethics%20B owl/2011%20Ethics%20Bowl%20.html 

Let me know if you’d like additional background, or if I may put you in touch with 
representatives from the Philosophy department. 

Thanks for your consideration. 

Best, 
Judy 

Judy Plummer 
Acting Executive Assistant 
UCSC Humanities Division, Dean’s Office 
(831) 459-2696 
jplummer@ucsc.edu 

Judy Plummer 
Interim Executive Assistant 
Humanities Division, Dean’s Office 
(831)459-2696 
~lummer@ucsc.edu 



ET CSGA~ 

Developing Better Ethical 
Decision Makers 

Creating Better 
Students 
Citizens 

Wise Choices in a Complex Wo~ld 



Matt Deaton, Ph.D. 
Senior Research Fellow 
Squire Family Foundation 

July 9, 2012 

Dear Mr. Deaton, 

It is our pleasure to present this proposal to you. We are grateful for your consideration and look 

forward to partnering with you to support your efforts in introducing High School age students to 

the concepts and theories of ethics and philosophy through the advancement of the Ethics Bowl 

format. 

Type of Program: Philanthropic endeavor through the EthicsGame Community Outreach Grant 

Program. 

Program Details: Project Details 

a. **The "Community Outreach" Grant Program has been established to provide 

EthicsGame online learning solutions to the Ethics Bowl Organization. The amount of 

product allocated will not exceed $15,000 USD annually. 

b. In consideration for using the EthicsGame product, the Ethics Bowl organization may 

be asked to support the EthicsGame through media and public relations endeavors to 

be outlined and agreed upon by the individual parties. 

c. The Ethics Bowl organization is solely responsible for organizing the logistical 

components of accessing these web-based tools including: 

i. Providing or ensuring those students participating have access to a computer. 

ii. Providing or ensuring these computers have access to the world-wide-web. 

iii. Providing or ensuring adequate facilitation to ensure the students understand 

the purpose of and the process for completion. 

d. EthicsGame will be responsible for: 

i. Setting up the necessary information for each student to access their 

designated tool. 

ii. Providing technical support to those requiring it. 

iii. Providing the designated facilitator with access to the students’ results. 

iv. Providing initial training to one representative of the Ethics Bowl. 

**EthicsGame will provide one game code per high school, per year to provide up to 2o students access 

to practice making ethical decisions using pre-determined products from the EthicsGame prior to 

attending a regional or national Ethics Bowl competition. 



Recommended Products: 

The Ethical Lens Inventory TM (similar to the Strengths FinderTM and MBTITM) is a personal values 

inventory. Each student will receive an individualized report providing information on their 

strengths and weaknesses when making ethical decisions. Facilitators have visibility to group 

analysis and use situational exercises that allow students to practice an easily repeatable process 

for making ethical decisions. Using a common language, students become more confident in 

expressing their values resulting in a higher level of engagement and understanding making ethical 

decisions. 

Student Classworl~/Assignment Time: The Ethical Lens Inventory will take approximately one hour 

to complete. This includes two voiceover presentations that will frame-up and debrief the 

inventory. The situational exercises (Table Exercises) take approximately one hour to complete 

per Table Exercise. Facilitators may want to plan for a 3o-minute debrief for each Table Exercise. 

In addition, facilitators may challenge students to craft a PERSONAL ETHICS STATEMENT. This 

should take the student approximately one hour to complete. 

Hot Topics SimulationsTM immerse participants in a fictitious role as a student faced with an ethical 

dilemma to practice making decisions in the safety of a virtual environment. Students follow an 

easily repeatable decision making process that allows them to experience ethical diversity while 

building critical thinking skills that prepare them for success in their academic careers. 

Student Classworl~/Assignment Time: The Hot Topic SimulationsTM take approximately 1.5 hours to 

complete each dilemma. Please note, there are two dilemmas in each simulation. One hour is in the 

decision-making process, while approximately 3o minutes is spent crafting a business memo. 

Additional Items for Consideration: 

Faculty Support: EthicsGame will provide a brief, online training session for Team Coaches/Facilitators 

not to exceed one-hour in duration and one training session will be provided per High School, per 

academic calendar year. 



Pricing Structure: For the purpose of this grant program, it is our pleasure to offer 

you complimentary products for the grant year of 2012-2013 (to coincide with the 

2012-2013 academic calendar year). Products may not exceed more than 20 units per 

High School and total retail value is not to exceed $20,000 USD for the time period of 

this grant. 

Ethical Lens Inventory (ELI)-- 
ELI (online or printed) with Hard Copy Table 

Exercises 

Person-ln-Community Booklet-- 

Table Exercise Worksheet and Dilemmas 
Current dilemmas available and blank worksheet 

Hot Topics SimulationsTM 

One Simulation (Contains TWO Dilemmas) 

$25 per student 

$15 ea. 

No Charge 

Optional 

$25 per student 

No Charge 

No Charge 

As always, I am available for any questions or additional support you may need. I 

appreciate your partnership and your drive to bring ethics education and 

philosophical awareness to today’s youth in hopes of creating stronger ethical 

decision makers of the future. 

Best Regards, 

Suzanne 



List of IEB Participating Institutions as of 2010 

Purple = initial cold-call email sent as of 8/15/12 (sometimes to just the IEB coach, sometimes to the 
entire department, sometimes to just the head) 

2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
l0 
ll 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 

Adrian College 
Bard College at Simon’s Rock 

Barry University (Miami) 

Belmont University 
Buffalo State College 

Butler University 

California State University - Chico 
California State University - San Jose 

Campbell University 

Central Washington University 

Centre College 
Clemson University 

Colgate University 

College of Notre Dame 
Concordia University 

Dartmouth College 

DePauw University 

Dominican 
Eckerd College 

Elmira College 

Embry Riddle Aeronautical University 
Florida State University 
Franklin Pierce University 

Georgia Military College, Augusta 
Georgia Military College, Columbus 

Georgia Military College, Fairburn 

Georgia Military College, Milledgeville 

Georgia Military College, Valdosta 
Georgia Military College, Warner 

Georgia State University 

Hiram College 
Indiana University 

Iowa 
Lynchburg College 
Macalester College 

Manhattan College 

Marian University 

Marist College 
Merrimack College 

Metro 

Montana State 
Moravian College 

National Hispanic University 

Northeastern 
Northern Kentucky University 

Oakland 



47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 

Palm Beach Atlantic University 
Ripon College 
Saint Joseph College 
Samford University 
St. John’s University 
St. Mary’s College of Maryland 
St. Petersburg College 
Stevens Institute of Technology 
SUNY Fredonia 
Taylor University 
U.S. Naval Academy 
UCD 
UNC 
Union College 
University of Alabama at Birmingham 
University of Baltimore 
University of British Columbia 
University of California Santa Cruz 
University of Central Florida 
University of Denver 
University of Detroit Mercy 
University of Florida 
University of Kentucky 
University of Maryland, College Park 
University of Miami 
University of Michigan 
University of North Carolina at Chapel Hill 
University of North Carolina at Charlotte 
University of North Carolina Wilmington 
University of North Florida 
University of Richmond 
University of South Carolina Aiken 
University of South Florida 
University of South Florida St. Petersburg 
University of Southern California 
University of Southern Indiana 
University of Tampa 
University of Washington 
University of West Virginia 
Valparaiso University 
Washington State University 
West Point 
Western Michigan University 
Whitworth University 
Wright State University 
Xavier University 



~OXViLLE COLLEGE ~*~AF.TS & SC1ENCES 
Department of Philosophy 

801 Mcglung Tower 
Knoxville, TN 37996-0480 

Phone: (865) 974-3255 
Fax: (865) 974-3509 

Website: http://web.utk.edu/~philosop/ 

August 6, 2012 

Department Chair: 

I write to urge you to consider sponsoring a local High School Ethics Bowl in your area. 
My experience with the Ethics Bowl has convinced me that it’s a good thing to do. 
Sponsoring an Ethics Bowl has brought our department significant benefits at no 
significant cost. As an outreach event, it generated visibility and support for philosophy 
within the community, reaching high school teachers and administrators as well as 
parents of high school students. It provided our graduate students with an important 
service learning opportunity. And it helped to generate interest in our classes among 
incoming undergrads, since many Ethics Bowl participants eventually enrolled in UT. 
Finally, of course, we believe that it has made a contribution to the moral and 
intellectual development of all the high school students who participate, not least by 
virtue of the months they spend with their local coaches preparing. 

In the Spring of 2009, Matt Deaton, then one of our graduate students, approached me 
about sponsoring a local high school Ethics Bowl that he was interested in establishing. 
As I recall, I offered him the use of the Philosophy Department’s name as a sponsor and 
"permission" to recruit some of his fellow graduate students to serve as coaches for 
local high schools interested in fielding a team. I also offered a nominal sum - perhaps 
$200 - with which to purchase prizes for winning teams. Matt and several other 
graduate students did all the work; two or three faculty volunteered one evening to 
serve as judges for the event. Matt didn’t ask for much; I certainly didn’t give him much. 
He did all the organizational work. It was a no-brainer. 

Starting from rather modest beginnings the first year - from two, to four, and last year 
expanding to six teams - the High School Ethics Bowl in Knoxville has grown steadily 
without additional effort or increased funding from Philosophy. In fact, in some ways 
there is less time and effort contributed now by the department, as schools who have 
participated regularly have developed their own faculty to serve as coaches and other 
sponsors have been recruited to provide the small amount of financing this event needs. 

The success of the Bowl has drawn the attention and support of the College of Arts and 
Sciences, which rightly views the Ethics Bowl as a natural companion to its already 
successful High School Science Olympiad and High School Math Contest. 



2 

In my experience, the High School Ethics Bowl has been a very good thing for the 
participants and for the families that attend the bowl competition, for the High Schools 
that field teams, for the UT Philosophy Department, for the College of Arts and Sciences 
at UT, and indeed for UT more generally. I expect that your experience will be the 
same. I urge you to give it a try! 

Sincerely yours, 

John Hardwig, 
Professor Emeritus & 
Former Department Head 
ihardwi,q@utk.edu 



risnglc Ethics 







L r/day Ethics 



I’m wondering about the distinction between "ethical thinking" and finding yourself in the midst of an ethical dilemma. Are they 
synonymous? 

Will this be an interactive or should we generate some examples here to get them started? And/or introduce the idea of widening the 
circle of what is considered in "everyday ethics"--e.g., sharing answers on HW, recycling, not giving back incorrect change, returning 
an I-phone you find, etc. 

~3’ a Sh~:k foF~ 



L r/day Ethics 





CS3 I’m thinking here about making it explicit that just as we folks pick an ethical principle and go with it (e.g., non-intervention in a 
friend’s infidelity, etc), then by virtue of that, obviate the need for further exploration of others, philosophers may do the same. 





Could just be my pet issue, and unnecessarily specific for these purposes, but is "effect" the same as "result" here? I’m thinking 
about unintended consequences of a bad/neutral/good action. 

I’d add "What does fairness mean?" unless we’re assuming fairness=equal treatment for all. However, some students may be 
thinking that definition IS NOT fairness, because it might be more fair to treat people differently according to their specific 
needs/quirks/etc. 

~3’ a Sh~:k foF~ 



cal-h~on~s 



Cons~q 



In case this isn’t addressed later: *expected*, and for whom? 









Does it bear mentioning or asking to what degree animals count? Equivalent to humans? 3/5 compromise? 



~ili~anan s~ in Ac~on 



~ili~anan s~ in Ac~on 



Jan, would you like it to end here as a jumping off point for discussion, or should we include some more points/aids? 



b~onl:o ogy 



15oo: 



15oo: 



b~onl:o ogy 



and 



and 









Rawls’ veil of ignorance? Is this a distinct type of contractualism based on principles we would agree to, versus principles no one 
could reasonably reject? 





















uo~sn ouo9 





Philosophical Discussion = Improved Standardized Test Scores 

By Matt Deaton, Ph.D. 

Senior Research Fellow, Squire Family Foundation 

While instructors have suspected for years that doing philosophy sharpens cognition in a way likely 

to impact standardized test scores, it wasn’t until 2007 that researchers confirmed this hunch with 

a series of studies conducted in Scotland.1 

Drs. Keith Topping and Steven Trickey found that 10-to-12-year-old students who participated in 

one hour of weekly philosophical discussion improved their verbal, non-verbal and quantitative 

scores on the widely-respected Cognitive Abilities Test (CAT3, 2001) by an overage of 7 points, 

compared to a control group whose scores remained steady. 

108 ~ 

106 ~ 

104 - 

102 - 

1 O0 - 

96 

I " 

--~’-- Experimenta~ ] 
......... Co~tro~ 

~o~low up 

(Figure 1 from "Cognitive 
Gains at 2-year Follow-Up") 

Especially exciting was the finding that gains made during the initial 16-month study continued in 

the experimental group two years after the sessions had stopped, while the scores of the control 

group marginally declined.2 

Further, analysis of video-recordings and student questionnaires administered seven months into 

the study revealed increased participation, better behavior, and self-reports of greater confidence, 

empathy, and control.3 

Whether similar results could be achieved by programs such as High School Ethics Bowls is yet to 

be determined. But Topping and Trickey’s findings give us good reason to think pre-college 

philosophy supports the interests of a test-centric academic culture. 

1 Topping and Trickey. "Collaborative Philosophical Enquiry for School Children: Cognitive Effects at 10-12 Years," 

British Journal of Educational Psychology (2007), 77, 271-288. 
2 Topping and, Trickey. "Collaborative Philosophical Inquiry for School Children: Cognitive Gains at 2-Year Follow-Up," 

British Journal of Educational Psychology (2007), 77, 787-796. 
3 Trickey, S. & Topping, K. J. (2007). Collaborative Philosophical Enquiry for School Children: Participant Evaluation at 

11 years. Thinking: The Journal of Philosophy for Children, 18(3), 23-34. 



For all High School Ethics Bowl Participants: 

Please provide your current contact information" 

Name: 

Name of high school" 

Email address" 

Mailing address: 

Thankyou, 

Squire Family Foundation 

The Squire Family Foundation works with philosophers and educators across the United States 

to ensure that all students in American secondary schools have an opportunity to study 

philosophy. The SFF is a major sponsor of high school ethics bowls around the country, 

including the National High School Ethics Bowl program. 

SFF is interested in keeping in touch with high school ethics bowl participants, to get feedback 

and hear about their experiences. This information form is completely voluntary and the 

information collected will be used solely for educational/informational purposes within the SFF 

and will not be sold or otherwise shared with outside or commercial parties. 



Philadelphia Regional High School Ethics Bowl 

December 1, 2012 
Villanova University 

Final Standings from three morning rounds 

Win/Loss Total Points 

1. Radnor HS 3-0 438 

2. Conestoga HS One 3-0 413 

3. Cherry Hill East HS 2-1 419 

4. Phoenixville HS 2-1 407 

5. Camden Catholic HS 2-1 387 

6. Central HSTwo 1-1-1 382 

7. Wilmington Friends 1-2 401 

8. Conestoga HS Two 1-2 374 

9. Moorestown FriendsTwo 1-2 372 

10. Moorestown Friends One 0-2-1 383 

11. Padua Academy 0-2-1 367 

12. Central HS One 0-2-1 336 

Semi-Final Rounds 

Radnor HS 138 

Phoenixville HS 130 

Cherry Hill East HS 153 

Conestoga HS One 152 

Final Round 

Radnor HS 147 

Cherry Hill East HS 143 



North Carolina High School Ethics Bowl 

November 17, 2012 
University of North Carolina at Chapel Hill 

Standings after three seeding rounds - top eight advance to quarterfinals: 

School Record 
1. East Chapel Hill B 3-0 

2. Woods CharterA 3-0 

3. Carolina FriendsA 2-1 

4. Carrboro 2-1 

5. CaryAcademy 2-1 

6. East Chapel HillA 2-1 

7. Triangle Area HS 2-1 

8. Chapel Hill 2-1 

Woods Charter B 1-2 

NCSSM 1-2 

Covenant School 1-2 

Carolina Friends B 0-3 

Southern Alamance 0-3 

Hillside 0-3 

Point differential 

+23 

+22 

+79 

+39 

+21 

+17 

+13 

+1 

Quarterfinals 

(1) ECHHS B 137, (8) Chapel Hill 131 

(7) Triangle Area Homeschool 146, (2) Woods Charter A 136 

(6) ECHHS A 152, (3) Carolina Friends A 133 

(4) Carrboro 139, (5) Cary Academy 136 

Semifinals 
(1) ECHHS B 149, (7)Triangle Area Homeschool 149 (ECHHS wins tiebreak 2-1) 

(6)ECHHS A 147, (4) Carrboro 131 

Finals 

(6) ECHHS A 143, (1) ECHHS B 130 



Agenda - NHSEB phone meeting May 15, 2013 

Structural changes to competition format 

a. Time allocation changes? 

b. New, simplified score sheet? 

c. How should a team changing positions in mid-round play out with scoring? 

How regionals fit into the NHSEB for 2013-14 

a. We have 16+ potential regionals...should we revisit the number of teams required to be 

a qualifying regional or combine some regionals? 

b. Should we be more insistent that regionals follow the NHSEB format to avoid the kind of 

situation we faced with the Tennessee teams? 

c. Should registration fees be mandatory for teams who want to qualify for nationals? 

Structure of NHSEB going forward 

a. Trademark the NHSEB name and logo? 

b. Who should be on steering committee? 

c. Pursuit of 501 c 3 status? Do we need some sort of governing document/bylaws (bylaws 

are one of the components of 501 c 3)? 

Beginning the 2013-14 year 

a. Set date/place for 2014 competition - Chapel Hill (on campus?) April 17-19, 2014 

b. Changes to rules/sanctioning guidelines/scoresheet should be set and distributed by 

June 

c. Cases for August/early Sept release (before case competition, so will need to generate 

internally) 

d. Distribution of other duties? 

e. What changes would we like to see for the 2014 event? 

Fundraising for 2013-14 and beyond 

a. To what degree will NHSEB pursue corporate money going forward? 

b. Given the answer to a, who will be concentrating on fundraising? 

c. Any leads? 



2014 National High School Ethics Bowl 

PRIMARY TEAM (Team A): JUDGE: 

Part 1: PRIMARY TEAM’s answer to the initial question 
(5 minutes; 20 total points) 

¯ Was the answer clear and systematic? 
¯ Did the team’s answer clearly identify and 

thoroughly discuss the central moral dimensions 
of the case while avoiding irrelevancies? 

¯ Did the team’s answer indicate both awareness and thoughtful 
consideration of different viewpoints, including especially 
those that would loom large in the reasoning of individuals 
who disagree with team’s position? 

POINTS FOR TEAM A’S ANSWER: 
(0-20) 

TEAM A TEAM B 

I 
Part 2: Other Team’s Commentary 

(5 minutes; 10 total points) 
¯ To what extent did the other team effectively address the 

answering team’s arguments? 
POINTS FOR TEAM B’s CO 

(0-10, 

Part 3: ANSWERING Team’s Response to Commentary 
(5 minutes; 10 points) 

¯ How did the team respond to the opposing team’s commentary? 

POINTS FOR TEAM A’S RESPONSE: 
(0-I0) 

To other team’s sheet 

gMENTAR Y 

I 
Part 4: ANSWERING Team’s Responses to Judges’ Questions 
(10 minutes; 20 points) 

¯ How did the team respond to the judges’ questions? 

Commentary Score 

From Other Sheet 

POINTS FOR TEAM A’S RESPONSES: 
(0-20) 

TOTAL SCORE FOR PRESENTING TEAM (A): 

Total from 3 boxes 

above for Team A 
+ 

I 





2014 National High School Ethics Bowl 

CASE#: __ PRIMARY TEAM (Team A): JUDGE: 

Part 1: PRIMARY TEAM’s answer to the initial question 
(5 minutes; 20 total points) 

¯ Was the answer clear and systematic? 
¯ Did the team’s answer clearly identify and 

thoroughly discuss the central moral dimensions 
of the case while avoiding irrelevancies? 

¯ Did the team’s answer indicate both awareness and thoughtful 
consideration of different viewpoints, including especially 
those that would loom large in the reasoning of individuals 
who disagree with team’s position? 

POINTS FOR TEAM A’S ANSWER: 
(0-20) 

TEAM A TEAM B 

I 
Part 2: Other Team’s Commentary 

(5 minutes; 10 total points) 
¯ To what extent did the other team effectively address the 

answering team’s analysis? 
POINTS FOR TEAM B’s CO 

(0-10, 

Part 3: ANSWERING Team’s Response to Commentary 
(5 minutes; 10 points) 

¯ How did the team respond to the opposing team’s commentary? 

POINTS FOR TEAM A’S RESPONSE: 
(0-I0) 

To other team’s sheet 

gMENTAR Y 

I 
Part 4: ANSWERING Team’s Responses to Judges’ Questions 
(10 minutes; 20 points) 

¯ How did the team respond to the judges’ questions? 

Commentary Score 

From Other Sheet 

POINTS FOR TEAM A’S RESPONSES: 
(0-20) 

TOTAL SCORE FOR PRIMARY TEAM (A): 

Total from 3 boxes 

above for Team A 
+ 

I 





CASE#: 

2014 National High School Ethics Bowl 

PRIMARY TEAM: JUDGE: 

Part 1: PRIMARY TEAM’s answer to the initial question 
(5 minutes; 20 total points) 

¯ Was the discussion clear and systematic? 
¯ Did the team’s discussion clearly identify and 

thoroughly discuss the central moral dimensions 
of the case while avoiding irrelevancies? 

¯ Did the team’s discussion indicate both awareness and 
thoughtful consideration of different viewpoints, including 
especially those that would loom large in the reasoning of 
individuals who disagree with team’s position? 

PRIMARY TEAM 

POINTS FOR PRIMARY TEAM’S ANSWER: 
(0-20) I 

Part 2: Commentary from second team 

(5 minutes; 10 total points) 
¯ To what extent did the other team effectively address the 

primary team’s analysis? 
POINTS FOR RESPONDING TEAM~ 

(0-10, 

Part 3: PRIMARY Team’s Response to Commentary 
(5 minutes; 10 points) 

¯ How did the team respond to the second team’s commentary? 

POINTS FOR PRIMARY TEAM’S RESPONSE: 
(0-I0) 

RESPONDING TEAM 

To other team’s sheet 

COMMENTAR Y 

I 
Part 4: PRIMARY Team’s Responses to Judges’ Questions 

(10 minutes; 20 points) 
¯ How did the team respond to the judges’ questions? 

POINTS FOR PRIMARY TEAM’S RESPONSES: 
(0-20) 

TOTAL SCORE FOR PRIMARY TEAM: 

Commentary Score 

From Other Sheet 

Total from 3 boxes 
above for Primary Team 

+ 

I 





Results of 2013 National High School Ethics Bowl student feedback 

Of the 85 student attendees, we received completed surveys from 64: 

1. Ethics Bowl was unlike any other academic experience I’ve had. 

3% strongly disagree (2); 8% disagree (5); 6% were uncertain (4); 36% agree (23); 47% strongly agree (30) 

Overall, 83% of respondents agreed or strongly agreed that Ethics Bowl was unlikely any other academic 
experience they have had. 

2. I would really like to participate in an Ethics bowl again. 

0% strongly disagree; 3% disagree (2); 2% are uncertain (1); 19% agree (12); 77% strongly agree (49). 

Overall, 95% of respondents indicated that they would like to participate in Ethics Bowl in the future. 

3. I learned a great deal from participating 

2% strongly disagreed (1); 2% disagreed (1); 2% was tmcertain (1); 28% agreed (18); 67% strongly agreed. 

Overall, 95% of respondents indicated that they learned a great deal from participating in the Ethics Bowl 
program. 

4. Compared to before Ethics Bowl, I am now more interested in philosophy and/or ethics. 

0% strongly disagreed; 8% disagreed (5); 17% were uncertain (11); 48% agreed (31); 27% strongly agreed (17). 

Overall, 75% of respondents indicated that participation in the Ethics Bowl program resulted in a higher 
interest level in philosophy and/or ethics. 

5. Because of Ethics Bowl, I would take a philosophy course if it were offered in my high school. 

0% strongly disagreed; 5% disagreed (3); 10% were uncertain (6); 38% agreed (23); 47% strongly agreed (28) 

Four students did not answer the last question (in two cases they wrote in that they were already taking 
philosophy courses in high school). 

Overall, 85% of respondents indicated that participation in the Ethics Bowl program makes them want to take 
philosophy courses in high school 

NATIONAL HIGH SCHOOL ETHICS BOWL 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

ethicsbowl@unc.edu ¯ 919.843.5641 

nhseb.unc.edu 





From: 

Sent: 

To: 

Subject: 

NUBC 2012 <services@squarespace.com> 

Tuesday, January 31, 2012 9:09 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Registration Received 

Thank you for registering for NUBC 2012. Please ensure your Paypal payment has successfully processed. 

If you have any questions, please comact us via the Comact page. We look forward to seeing you this March! 

Powered by Squarespace (                         . 
Unsubscribe here ht~:/iemaiLs~ace.comiwtTm~subscribe? eSTLmA023IOkJ]]DzueUrX0rs0o2FBt- 
2FOfdeb2U6 S 8OKQHXIgR(~HReMHQZriDERkso2F@/2~3 o 
2F50ES}, 9ka~RCma~Bfa5eON zrZBvPqz~gsihS 18~[N3K3 c~a522xdqdJeo2F2cA2 PYk(~o2BEC~sR3 Ybo 
2Fsg~XbI-3D 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Tuesday, March 27, 2012 1:20 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

facebook 

http://www, businessweek.com/articles/2012-03-27/biq-brother-wants-your-facebook-password 



From: 

Sent: 

To: 

Subject: 

j mboxill@email.unc.edu 

Tuesday, April 3, 2012 12:24 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
for profit colleges 

THE CHRONICLE 

An article from The Chronicle of Higher Education was forwarded to you by: jmboxill@email.unc.edu 

Message from the sender: 

The Morality of a For=Profit College, in One Act 

An Ohio actor wrote and performs a one-man show about his experiences, and self-doubts, as a 

student recruiter. 

Most E-Mailed 

French Lessons 

Harvard by Lottery 

Students Endlessly E-Marl Professors for Help. A New Service Hopes to Organize the Answers. 

With Earmarks Banned, Colleges Learn to Lobby Agencies Instead of Congress 

How to Ask a Question 

Finding it hard to keep up with all that’s happening in academe? The Chronicle keeps you up 
to date with award-winning reporting and analysis of current events in higher education. We 
offer daily and weekly e-mail newsletters that will keep you current. Go to 
http://chronicle.com/myaccount/newsletters to sign up. 

(c) The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Cc: 

Subject: 

Romney, Jason <romneyj@uncsa.edu> 

Tuesday, August 9, 2011 4:10 PM 

Jill Ehnenn <ehnennjr@appstate.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Linda Callahan <lindac@ncat.edu>; 
John Dixon <j adixon@mail, ecsu.edu>; Volker Frank <vfrank@unca. edu>; Himanshu 
Gopalan <gopalanh@wssu.edu>; Michael Green <mgreen@uncc.edu>; Joshua Hoffman 
<j_hoffman@uncg.edu>; Hans Kellner <hdkellner@ncsu.edu>; Gabriel Lugo 
<lugo@uncw.edu>; Ramin Maysami <ramin.maysami@uncp.edu>; Erin McNelis 
<emcnelis@email.wcu.edu>; Philip Rash <rash@ncssm.edu>; Sandra Rogers 
<smrogers@nccu.edu>; Marianna Walker <walkerm@ecu.edu>; Linda Wilson-Jones 
<lwilson-j ones@uncfsu.edu> 

Re: Questions for faculty senate chairs 

Our sabbaticals are called "Faculty Reassigned Time". We’ve only had them for a few years. In our case, one faculty member (or two 
if there is sufficient funding) each year is awarded a one-semester reassigned time grant. So for one semester, they get to go do 
something exciting and the grant pays for someone to replace them for that semester. The money comes through our foundation. I 
think it’s some sort of endowment. But it is definitely not ftmded from the state budget. 

As to your second question. Our Student Life program had their state operating budget pretty much eliminated this year because last 
year they were able to fund their operating expenses entirely from fees. We don’t have an administrative tax on that program but in the 
past we have had some positions eliminated from the state support and moved to receipt support through the Student Life department 
to offset cuts in the state budget. These were positions that were already under the umbrella of Student Life. 

Jason Romney 
Sotmd Design Faculty 
Chair, Faculty Council 
University of North Carolina School of the Arts 

On Aug 8, 2011, at 8:56 PM, Jill Ehnenn wrote: 

> 

> Dear fellow UNC Faculty Senate Chairs, 
> 

> I have two sets of questions about practices at your institutions, questions that take on particular weight as we deal with the present 
budget catastrophe. I very much look forward to your responses. 
> 
> 1. Sabbaticals. Do your faculty receive sabbaticals? What are they called (at ASU ours have historically been called OCSAs, or, off- 
campus scholarly assignments.) At your institution, how often do faculty get them and for how long? What has been the effect of the 
budget cuts on sabbaticals? (our interim provost decided to delay all OCSAs this year unless faculty had external funding, which, as 
you might imagine, was not very popular). 
> 
> 2. Funding academic units with monies from fee-supported units. At your institution, is it normal practice for a kind of 
"administrative tax" to be applied to fee-supported units (like student development and athletics) and a percentage of their non-state 
dollars to be given to the SCH-generating units? ff this is not normal operating practice, is your institution considering something to 
this effect to offset the heavy cuts to state-appropriated ftmds for academic (non-fee) units? 
> 

> The reason I ask is because, at ASU, it is likely that even though there will of course be reductions in state dollars for the non- 
academic areas like student development, we will have an INCREASE in net revenue in those and other areas due to student fee 
increases and increased numbers of students. It has been proposed by some that those "flush" non-academic units share some of their 
new found wealth with the SCH-generating units, but as you might imagine, this is not a popular idea with administrators in those 
areas. I hear that this kind of tax does take place elsewhere and would love some details if your institution is one of them. 
> 
> Thanks in advance for your replies. And by they way, for those who were senate chairs last year, all your info about NTT voting 
privileges and P&T practices really helped our Senate. We made some important and positive changes to our Faculty Constitution 
that were then ratified via full faculty vote at the end of the spring semester, and the data you all provided was a big part of our success 
in getting those changes put in place!! So thanks again. 



-Jill 
>__ 

Jill Ehnenn 
Associate Professor of English 
Chair, Faculty Senate 
Appalachian State University 
Boone, NC 28608 

Sent from my iPad 
>__ 

This message has been scanned for viruses and 
dangerous content by SecureMail, and is 
believed to be clean. 



From: 

Sent: 

To: 

Subject: 

Hartlyn, Jonathan <hartlyn@unc.edu> 

Wednesday, August 10, 2011 2:31 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Pasion, Jessica 
<jvpasion@email.unc.edu> 

RE: Invitation from Dean Gil 

Jan, This is an orientation by the College for our new faculty, which we run each year in the fall. I will provide some brief 

highlights about faculty governance (employing, with due acknowledgement, a few of the powerpoint slides Joe Ferrell 

created a few years ago) and then it would be wonderful if you could give a few words of welcome. As Jessica noted in 

her email below, if you are able to come around 11:45am, that would be great. 

I know that Bill Andrews (and probably a few others) will also need to leave for the Summer Reading Discussion 

at lpm - there will be time for lunch before you need to leave. 

Thanks, Jonathan 

Jonathan Hartlyn 

The University of North Carolina at Chapel Hill 

Senior Associate Dean for Social Sciences and 
Global Programs, College of Arts and Sciences 

Kenneth J. Reckford Professor of Political Science 
205 South Building, cg 3100 

Chapel Hill NC 27599-3:100 USA 

Email: hartlyn@unc.edu 

Office: 9:19 962-:1:165 Fax: 9:19 962-2408 

From: Boxill, Jeanette M 
Sent: Wednesday, August 10, 2011 2:13 PM 
To: Pasion, Jessica 
Cc: Hartlyn, Jonathan 
Subject: RE: Invitation from Dean Gil 

Jessica, 

Thank you for youremail, lsthisadifferent Faculty orientation than the one scheduled on the :19th? Ihavea 

department meeting on Monday the 22nd at :1:1, but I should be able to leave to come to this event as well I am also 

participating in the Summer Reading Discussion which meets from :1-3. 

Jan 

From: Pasion, Jessica 
Sent: Monday, August 08, 2011 8:48 AM 
To: Boxill, Jeanette M 
Cc: Hartlyn, Jonathan 
Subject: Invitation from Dean Gil 

Dear Professor Boxill, 

I write on behalf of Dean Karen Gil to invite you to speak at New Faculty Orientation on Monday, August 22nd. Dean Gil 

is hoping you would be willing and available to attend the orientation in order to provide remarks regarding faculty 

governance. Orientation is scheduled from 9:30am to Noon, followed by lunch. Tentatively, the presentation regarding 

faculty governance is scheduled to begin at 11:4Sam. Please let me know if you are available to provide remarks, and 

hopefully also attend lunch following the orientation. 



Kind regards, 

Jessica 

Jessica Pasion 

Executive Assistant to the Dean 

University of North Carolina at Chapel Hill 

College of Arts & Sciences, Dean’s Office 

205 South Building 

Campus Box 3100 

Chapel Hill, NC 27599 

(919) 962-1165 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rogers, Sandra M <smrogers@NCCU.EDU> 

Thursday, August 11,2011 6:28 PM 

Lugo, Gabriel <lugo@uncw.edu>; Jill Ehnenn <ehnennjr@appstate.edu>; Boxill, 
Jeanette M <JMBOXILL@email.unc.edu>; Linda Callahan <lindac@ncat.edu>; John 
Dixon <j adixon@mail.ecsu.edu>; Volker Frank <vfrank@unca.edu>; Himanshu 
Gopalan <gopalanh@wssu.edu>; Michael Green <mgreen@uncc.edu>; Joshua Hoffman 
<j_hoffman@uncg.edu>; Hans Kellner <hdkellner@ncsu.edu>; Ramin Maysami 
<ramin.maysami@uncp.edu>; Erin McNelis <emcnelis@email.wcu.edu>; Philip Rash 
<rash@ncssm.edu>; Jason Romney <romneyj @uncsa.edu>; Marianna Walker 
<walkerm@ecu.edu>; Linda Wilson-Jones <lwilson-j ones@uncfsu.edu> 

Rogers, Sandra M <smrogers@NCCU.EDU> 

RE: Questions for faculty senate chairs 

Hi Jill: 

1. North Carolina Central University does not have a sabbatical program for faculty at the present time. If faculty members have 
grants, etc. then release time can be granted if the grant has appropriatated monies to cover the salary of individuals who would have 
to assume additional responsibilities. 

2. No, at the present time, there is no current plan that allows the shifting of funds from fee-supported units to the academic 
departments. 

Looking forward to meeting the group in September. 

Sandra 

Prof. Sandra M. Rogers, JD, MA 
NCCU FACULTY SENATE, CHAIR 
Clinical Instructor/Dir. of Student Services 
Sociology Department 
307-B Edmonds Classroom Building 
1801 Fayetteville Street 
Durham, NC 27707 
Phone: 919-530-7326 Fax: 919-530-7610 
Email: smrogers@nccu.edu 
Website: www.nccu.edu 

From: Lugo, Gabriel [lugo@uncw.edu] 
Sent: Thursday, August 11, 2011 5:58 PM 
To: Jill Ehnenn; Jeanette Boxill; Linda Callahan; John Dixon; Volker Frank; Himanshu Gopalan; Michael Green; Joshua Hoffman; 
Hans Kellner; Ramin Maysami; Erin McNelis; Philip Rash; Rogers, Sandra M; Jason Romney; Marianna Walker; Linda Wilson-Jones 
Subject: RE: Questions for faculty senate chairs 

Hi Jill 

Here is what I have learned since my previous email. 

We do not currently have a plan for "taxing" fee areas to support academic areas. However in the evaluation of state funded budgets, 
support staff and services have been identified that can be justifiably funded by the fee areas and the cost transferred to the fee 
budgets. Of the 147 state positions we cut, 14 of them have been moved to fee and receipt areas. Several functions have moved with 
the personnel as well. " 

gabriel 

From: Jill Ehnenn [ehnennjr@appstate.edu] 
Sent: Monday, August 08, 2011 8:56 PM 
To: Jeanette Boxill; Linda Callahan; John Dixon; Jill Ehnenn; Volker Frank; Himanshu Gopalan; Michael Green; Joshua Hoffman; 
Hans Kellner; Lugo, Gabriel; Ramin Maysami; Erin McNelis; Philip Rash; Sandra Rogers; Jason Romney; Marianna Walker; Linda 



Wilson-Jones 
Subject: Questions for faculty senate chairs 

Dear fellow UNC Faculty Senate Chairs, 

I have two sets of questions about practices at your institutions, questions that take on particular weight as we deal with the present 
budget catastrophe. I very much look forward to your responses. 

1. Sabbaticals. Do your faculty receive sabbaticals? What are they called (at ASU ours have historically been called OCSAs, or, off- 

campus scholarly assignments.) At your institution, how often do faculty get them and for how long? What has been the effect of the 
budget cuts on sabbaticals? (our interim provost decided to delay all OCSAs this year unless faculty had external funding, which, as 

you might imagine, was not very popular). 

2. Funding academic units with monies from fee-supported units. At your institution, is it normal practice for a kind of 
"administrative tax" to be applied to fee-supported units (like student development and athletics) and a percentage of their non-state 
dollars to be given to the SCH-generating units? If this is not normal operating practice, is your institution considering something to 
this effect to offset the heavy cuts to state-appropriated funds for academic (non-fee) units? 

The reason I ask is because, at ASU, it is likely that even though there will of course be reductions in state dollars for the non- 
academic areas like student development, we will have an INCREASE in net revenue in those and other areas due to student fee 

increases and increased numbers of students. It has been proposed by some that those "flush" non-academic units share some of their 

new found wealth with the SCH-generating units, but as you might imagine, this is not a popular idea with administrators in those 

areas. I hear that this kind of tax does take place elsewhere and would love some details if your institution is one of them. 

Thanks in advance for your replies. And by they way, for those who were senate chairs last year, all your info about NTT voting 
privileges and P&T practices really helped our Senate. We made some important and positive changes to our Faculty Constitution 
that were then ratified via full faculty vote at the end of the spring semester, and the data you all provided was a big part of our success 
in getting those changes put in place!! So thanks again. 

-Jill 

Jill Ehnenn 
Associate Professor of English 
Chair, Faculty Senate 
Appalachian State University 
Boone, NC 28608 

Sent from my iPad 

This email has been scanned by the MessageLabs Email Security System. 
For more information please visit ~ttg):i/www.message~bs.com/email 

This email has been scanned by the MessageLabs Email Security System. 
For more information please visit ~:i!www.messagelabs.com!emai~ 



From: 

Sent: 

To: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Monday,               9:08 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; 
~unc.edu>; Boxill, Jeanette M <YMBOXILL@email.unc.edu> 

More on whereabouts 

I’ll be returning to Chapel Hill for the Advisory Committee meeting on Aug. 18. Will also be in town Aug. 24-25, and Sept. 
1 for the Agenda Committee and Hearings/Grievance training discussion. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Manning, Melinda L <manning@email.unc.edu> 

Monday, August 15, 2011 11:38 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FW: Safe Classroom Initiative 

Safe Classroom Follow-8311 .docx 

Just wanted to send this to you in advance of our meeting tomorrow. 

Melinda Manning, JD 
Assistant Dean of Students 
UNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentiality notice: This e-mail message, including any attachments, is for the sole use of 
intended recipient (s) and may contain confidential and privileged information. Any unauthorized 
reviewr user disclosure or distribution is prohibited. If you are not the intended recipientr 
please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Kiel, David 
Sent: Wednesday,             4:34 PM 

To: Bickford, Donna M; Carlston, Erin G; Feldman, Maryann; Herman, Amy S; Mannin~j, Melinda L; Newsom, Cookie 

Elizabeth; Phoenix, Terri Lynn; Searles, Lillie L; Styers, Randall; wandrews@email.un¢.edu; (::lark, Annie; 

Kluttz, Billy; .]osephson, Leah; Dixon, Caitlyn Hope; Whisnant, Anne Mitchell 

Cc: Zakrajsek, Todd; Laura Czerwinski; Bailey, Donna .lean Walker 

Subject: Re: Safe Classroom Initiative 

Please find attached an update on the status of the Safe Classroom Initiative Process that you helped with this spring. Bill 

Andrews, Annie Clark, Melinda Manning and I would appreciate any comments or feedback on the plan as it is currently 

evolving. If there are no major problems you see, we will move forward on this basis, and perhaps reconvene the group to 

discuss implementation. 

Best wishes and thanks for all your help now and in the future, 

David Kiel, Leadership Coordinator, Center for Faculty Excellence 



From: David Kiel, on behalf of Bill Andrews, Annie Clark, and Melinda Manning 
To: Participants in the Safe Classrooms Ad Hoc Committee Sessions, Spring 2011 
Re: Update and soliciting your response to a changed action plan 
Date: August 3, 2011 

Background. April 6, the ad hoc committee met for the second time. After 
considering the need for a Safe Classrooms Initiative and hearing the strong support 
from all quarters for this type of program, including the Chancellor’s support, the 
committee put forward a tentative plan of action that included: 

1. Drafting a "safe classrooms" policy to be endorsed by the Chancellor, various 
staff groups, and faculty and student leaders. 

2. Clarifying and publishing a protocol for handling complaints from students 
or faculty who feel their classroom experience is being diminished by 
incivility or inappropriate behavior of some kind. 

3. Educating faculty, students, and staff about the policy so as to prevent 
incidents and promote effective response to incidents that might occur. 

The first step in implementing this plan was for Bill Andrews and Melinda Manning 
to meet with UNC Counsel to see if there were any first amendment considerations 

that might need to be addressed in the development of such a policy. 

Purpose of this email. This email updates members of the committee on the draft 

plan that is being proposed subsequent to the meeting with UNC Counsel. Please let 

us know if you have comments and reactions to what is proposed here. If there is 

general agreement, then we will move toward implementation, if not, we will cycle 

back and resolve outstanding issues. 

Current Status of the Initiative. When Associate Dean of Students Melinda Manning 
and Senior Associate Dean for the Arts and Humanities Bill Andrews met with the 
UNC Counsel’s staff and Director, they were strongly advised against creating a 
formal policy statement on what can and cannot be said in the classroom, citing first 
amendment concerns. 

As a result of this advice, Melinda, David, and Annie met to discuss an alternative 
plan. Then Bill Andrews reviewed the plan and helped in drafting the version that is 

proposed below. This approach is designed to provide much of the value of the 
three-step plan identified above, but the focus would be based on educational and 

persuasive efforts rather than a policy-driven approach. 

Elements of the Revised Plan. The plan has the following elements: 

1. We would focus initially on the College of Arts and Sciences where most 

undergraduate students are. 

2. We would develop a set of web pages that 



a) State principles of"safe classrooms initiative," such as: importance of 

1. providing a productive educational experience in each class, 

2. encouraging a civil classroom environment that is conducive to open 

discourse and learning, 

3. ensuring that instructors know what their rights, responsibilities, and 

options are with regard to maintaining a productive learning 

environment in their classes, 
4. affirming that Carolina classes are places where any topic that is 

relevant to the purpose and goals of a given course may be discussed 

through civil and reasoned dialogue, even if differing positions and 

points-of-view are passionately held. 

6) Establish goals, such as: creating positive and productive educational 

environment for all students, ensuring that instructors (T.A.’s as well as 

faculty) can exercise their authority and responsibilities in the 

classroom, and preservation of first amendment rights for instructors 

and students. 

3. We would include sections of the proposed web pages on what faculty, students, 

chairs, and other administrators can do to prevent, mitigate, and resolve problems. 

We would include suggested "protocols" for how such situations should be handled 

by the various parties. 

4~.We would also provide helpful information including a) "model civil dialogue 
guidelines," for faculty to include in their syllabus; b) lists of people for instructors 
or students to call should a problem arise; c) tips on how to handle a problem 
whether you are faculty, student, or chair. 

5. We would create the text for this website through a process of careful 
consultations. We would hold a focus group for chairs, faculty, and students 
(separate one for each) to help us draft our guidelines and tips. 

6. We would seek endorsements from the Faculty Chair, Chairs Council of the 
College, Dean of the College, Student Body President, and the Chancellor. We would 
put these endorsements on the web pages. 

7. We would ask that these pages be easily accessible links on the websites of 

the College, the CFE, the Dean of Students, and of Student Government. 

I~. We would find means to present the concept of Safe Classrooms and its website to 

student, faculty, and administrative bodies around campus, and get broad 

engagement with these issues 

9. We would invite professional schools to link to the website, or create their own 

process. 



We also discussed changing the name from "Safe Classrooms" initiative to "Civil 
Classrooms, or Civil Dialogues, but could not arrive quickly at a better name. We also 
considered the possibility of adding a question or two to the standard class 
evaluation about "classroom climate." 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bienvenu, Trisha <trisha@email.unc.edu> 

Tuesday, August 16, 2011 2:54 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
CFE: Information on Friday’s Orientation for Faculty New to Carolina 

AGENDA Orientation for Faculty New to Carolina.doc 

Jan, 

Thank you for the phone message. I attached our agenda so that you have exact times and more information 
about the day. You are most welcome to join us as early as 8:30 for breakfast and/or coffee. 

Please let me know if you have any other questions! 

Trisha Bienvenu, MBA 
Program Coordinator 

Center.for Faculty Excellence 

316 Wilson Library 

Campus Box 3470 

Chapel Hill, NC 27599-3470 

(919) 962-9966 
h ttp://c.fe, un c. edu 

follow us on Twitter: unc_c.fe 



Tips for Success: Orientation for Faculty New to Carolina 

August 19, 2011 
Stone Center HMR 111 

8:30 - 9:00 Registration and Continental Breakfast 

9:00 - 9:20 Welcome to Carolina 
Dr. Jan Boxill, Chair of the Faculty 

9:20 - 9:30 

9:30- 10:00 

10:00 - 10:30 

Tips for Being a Successful Faculty Member at Carolina 

Dr. Todd Zakrajsek, CFE Executive Director 

This session welcomes you to Carolina and provides the foundation for examining the top ten tips 

for being a successful faculty member at Carolina. 

Tip 1: Get Connected 

Establishing relationships and connections is a critical aspect of success as 

a faculty member. This session highlights the importance of having mentors, developing supportive 

relationships with colleagues, and identifying collaborators. 

Tip 2: Consider the Culture 

Dr. Steve Reznick, Professor of Psychology 

Approach your first few months here as a "fieldwork" process, as an anthropologist would when 

arriving in a new tribe or community. Observe and study how things are done, how relationships are 

structured, and procedures are organized. 

10:30-10:45 Break 

10:45 - 12:00 Tip 3: Understand Basics of How Students Learn 

Dr. Todd Zakrajsek, CFE Executive Director 

Teaching can be tremendously time consuming, and the most frustrating part is that committing a 

large amount of time does not necessarily mean the best learning environment is being created. 

This session addresses some fundamental aspects of teaching designed to improve student learning, 

including information specifically about teaching Carolina students. 

12:00 - 1:00 Lunch 

1:00- 1:45 

1:45 - 2:30 

Tip 4: Use Technology Effectively 

Suzanne Cadwell, CFE Instructional Technology Consultant 

This session is an introduction to support for the most commonly-used instructional resources and 

technologies on campus. 

Tip 5: Stay on Track toward Tenure 

Dr. Ruth Walden, Professor in School of Journalism and Mass Communication 
Establishing relationships and connections is a critical aspect of success as 

a faculty member. This session highlights the importance of having mentors, developing supportive 

relationships with colleagues, and identifying collaborators. 



2:30 - 2:45 Concluding Remarks 

Dr. Todd Zakrajsek 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Friday, August 26, 2011 4:00 PM 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Working title 

Hi Joe, 

After discussing it a bit with Jan, I’ve concluded that I’d like to go with "Deputy Secretary of the Faculty" as my new 

working title. I think that will be a whole lot cleaner and simpler. I believe Katie can just update this in EPA Web. 

Thanks to you both for helping me think about this! 

Anne 

AnneMtcBellWBsnan%PhD 

Of~ce of Facu ty Governance, UNC-CBapel Htl 

CB# 9170 Cart Building 203 

Chapel }fill, NC 27599-9170 
919-962-1671 (o~:ice) I 919-962-5479 (fax) 
anne whisnant(~unc~edu 

htts://~accoun,uncedu/ 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Thursday, September 1,2011 1:03 PM 

Faculty Governance <no-reply@sakai.unc.edu> 

[ Faculty Governance - New Resource ] Faculty Council Survey Results (Word) 

A new resource has been added to the "Faculty Governance" site at The Universit}, of North Carolina at Chapel 

Location: site "Faculty Governance" > Resources > 2011-12 Agenda Committee > Facuhy Council Surves2 
ResuPts 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakai.unc.eduipo~al) from the Faculty Governance site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Friday, September 2, 2011 9:23 AM 

Faculty Governance <no-reply@sakai.unc.edu> 

[ Faculty Governance - New Resource ] UNC Policy Statement on Nondiscrimination 

A new resource has been added to the "Faculty Governance" site at The Universit}, of North Carolina at Chapel 

Location: site "Faculty Governance" > Resources > 2011-12 Agenda Committee > UNC Poliq~, Statement on 
Nondiscrimination 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakai.unc.eduipo~al) from the Faculty Governance site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Nalin Parikh <nparikh@physics.unc.edu> 

Friday, September 2, 2011 9:59 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: reco. my colleague Dr. Karwowski 

Thanks, Jan. 

I counted on you in the past and now it your turn to count on my help. 

I am here when you need me. 

Have a great weekend and the semester. 

- Nalin 

On 9/2/2011 11:52 AM, Boxill, Jeanette M wrote: 
> Hi Nalin, 
> Thanks so much for your email--always good to hear from you. And thanks for recommending Hugon; yes I have worked with him 
in the past. I will be forming a committee soon. 
> 
> Have a great semester, 
> Jan 
> 

Original Message ..... 
> From: Nalin Parikh [mail~o:~           sicsxmc.ed~] 
> Sent: Friday, September 02, 2011 11:47 AM 
> To: Boxill, Jeanette M 
> Subject: reco. my colleague Dr. Karwowski 
> 

> Hi Jan, 
> 
> Hope you are doing well under the present circumstances. 
> 
> I understand that you have lots of things to deal with being the Chair of the Faculty Council. If you need help in recruiting 
someone in one of the committees (particularly the honor system) then I would strongly recommend my colleague Dr. Hugon 
Karwowski. You might have met or worked with him in the past. I know he cares a great deal for the studnets and UNC-CH. 
> 
> You may contact him directly if you need him for some assignment ("Hugon J. Karwowski"<khugon@physics.unc.edu>). 
> 
> Thanks, 
> 
> - Nalin 



From: 

Sent: 

To: 

Subject: 

Aguiar, Ann-Louise <Ann-Louise_Aguiar@unc.edu> 

Thursday, September 8, 2011 7:43 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Your Dinner with Faculty next Wed., September 14 

HiJan, 

We are looking forward to our first Dinner with Faculty for the semester, with you next Wednesday night at 
6:30 at The Carolina Club. If you would come to the main dining room around 6:25, I will meet you there and 

take you to the table to introduce you to your dinner partners. We have a full table of 11 participants, so it 
should be fun (and tasty, I hope!) 

Feel free to order a glass of your choice of wine-the server at the Club knows to charge that to the GAA. 

Look forward to seeing you, and hope this will be a pleasant and relaxing break from all your duties thus far 

this semester! 

Best regards, 

Ann-Louise 

Ann-Louise Aguiar ’76 

Manager of Alumni Education and Travel 

al~mniom~coedu/travel 

UNC General Alumni Association 

PO Box 660 

Chapel Hill, NC 27514-0660 

(919) 962-3574 

(919) 962-0010 fax 

Alumni Travel Program (877) 962-3980 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday,                 11:31 AM 

@unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu>; 
Ferrell, Joseph S <jsferrel@email.unc.edu> 

RE: Account 2-23182 

Love it! 

From: 
Sent: Th u rsday, 11:20 AM 
To: Boxill, Jeanette M; Whisnant, Anne Mitchell; Ferrell, Joseph S 
Subject: FW: Account 2-23182 

Please note that i have requested that the "Chairman of the Faculty account" to be changed to "Chair of the Faculty" account 

so that we are in compliance with the university’s nondiscrimination policy. The change has been made as of this morning. 

Thanks, 

From: Price, Henry L Jr 
Sent: Th u rsday, 11:18 AM 
To: 
Subject: RE: Account 2-23182 

Katie, 

Changes have been made. 

Thanks, 

Henry 

From: 
Sent: Thursday, 10:45 AM 
To: Price, Henry L Jr 
Subject: Account 2-23182 

Hi Henry 

Is there any way to rename our "Chairman of the Faculty" account to "Chair of the Faculty" in compliance 
with UNC’s new nondiscrimination policy? Our Chair is not a chair "man". 

Thanks, 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Monday, September 12, 2011 2:40 PM 

Faculty Governance <no-reply@sakai.unc.edu> 

[ Faculty Governance - New Resource ] Poll Everywhere Retreat Feedback 

A new resource has been added to the "Faculty Governance" site at The Universit}, of North Carolina at Chapel 

Location: site "Faculty Governance" > Resources > 2011-12 FEC > Meeting Handouts 2011-12 > Poll 
gver2where Retreat Feedback 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakakunc.eduipo~al) from the Faculty Governance site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Stone, Theresa <tstone@email.unc.edu> 
Thursday,                  2:06 PM 

~unc.edu> 
RE: Chair of the Faculty Parking Permit 

I do not have any ALG permits to allocate to Jan so I am not sure how I can help with that. Also, the NG3 is currently tied 

to Jan’s payroll, but I can have it moved to Bernie without any problem. I know they will still need it regardless of her 

having another permit for her Chair work. I am wondering though- wil! Jan have to pay for the ALG? It is twice as 

expensive as her current permit and it seems like this is something necessary for her role as Faculty Chair. Is there some 

other type of permit your office can purchase for her? 

Best, 

Theresa 

Theresa Stone 
Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 
Chapel Hill, NC 27599-3125 

theresastone@unc.edu 

O: (919) 962-3311 

F: (919) 843-3929 

F rom: 
Sent: Thursday, 9:43 AM 
To: Boxill, Jeanette M; Stone, Theresa 
Cc: Whisnant, Anne Mitchell 
Subject: RE: Chair of the Faculty Parking Permit 

HiJan, 

I think you may have to go through your parking coordinator, which is Teresa, in order to complete the process. Does 

Bernie have his own NG3 permit or is he using yours or vice versa? It was my understanding from our conversation that 

you have a NG3 permit already under your name but you need the accompanying ALG permit. If this is the case, you 

should get with Teresa to get the ALG permit and Bernie should get with his parking coordinator to obtain a regular NG3 

permit. In any case, if you or Teresa have questions, Karen and Cheryl are the ones to contact. It may not be possible to 
secure an additional parking pass for Bernie at this point in the semester. 

Thanks, 

From: Boxill, Jeanette M 
Sent: Thursday, 7:18 AM 



To:           Stone, Theresa 
Cc: Whisnant, Anne Mitchell 
Subject: RE: Chair of the Faculty Parking Permit 

Thanks everyone. I don’t want to add more work for anyone, but having one permit for both Bernie and 
me isn’t working. We have shared one and it has worked in the past, for the most part. But since I have 
to be on campus everyday and for long hours, it is most inconvenient for us to share one, and not 
working well at all. So I was wondering ifI could just get another ALG permit for myself. Do you 
want me to just work this out with Parking which I am very happy to do? 

Thanks so much, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

F rom: 
Sent: Wednesday, 3:46 PM 
To: Stone, Theresa; Boxill, Jeanette M 
C~: Whisnant, Anne Mitchell 
Subject: Chair of the Faculty Parking Permit 

Hi Theresa, 

I’m touching base to see that Jan got her ALG permit. She should have received an NG3 permit that needs to be 

exchanged for an NG3-ALG (see correspondence below from June). If this has not been done, please contact 

either Cheryl Stout or Karen Jenkins in parking services. They should have an ALG permit ready for her. 

Thanks! 

- As far as I know, the Chair of the Faculty has always received the allocation for their permit from their 
regular department. The Chancellor or Provost Offices have never provided an allocation for the Chair that I can 
remember. The Chair is still responsible for doing their regular duties and the department gets credit for them, so 
the department still gives them a permit. The only thing that is different with their assignment is that because they 
are the Chair of the Faculty, they are authorized to receive an ALG status permit. 

I’ve put an approval note in Jan’s record so that she can exchange her regular NG3 assignment for an NG3-ALG 
from her primary department of Philosophy 3238. Her department has already assigned her an NG3 for 2011-12 
and it just needs to be converted to an ALG. 

Cheryl Stout 
Asst. Director for parking 





From: 

Sent: 

To: 

Subject: 

Vin Steponaitis <vps@email.unc.edu> 

Friday, September 16, 2011 2:09 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

COUG issues? 

Are there are any issues in particular you’d like the Committee on 
University Government to tackle this year? The main item on our agenda 
right now is continuing to look at the Administrative Board of the 
Library, and we expect to get some recommendations from them soon about 
additional changes to the Code. Is there anything else that should be 
on our radar screen? 

Best, 
Vin 

Vincas P. Steponaitis 
Professor of Anthropology 
Chair, Curriculum in Archaeology 
Director, Research Laboratories of Archaeology 

Mailing address: 
Research Laboratories of Archaeology 
University of North Carolina 
Chapel Hill, NC 27599-3120 

tel.: (919) 962-6574 

fax: (919) 962-1613 
email: vin@tmc.edu 



From: 

Sent: 

To: 

Subject: 

Adams, Marilyn McCord <marilyna@email.unc.edu> 

Thursday, October 20, 2011 1:37 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Committe request 

Ok. Thanks for asking. Marilyn 

From: Boxill, Jeanette M 
Sent: Thursday, October 20, 2011 12:44 PM 
To: Adams, Marilyn McCord 
Subject: Committe request 

Hi Marilyn, 

I am writing to ask if you would be interested in serving as a faculty representative for the Harassment Advisory 

Committee. 

The Committee usually meets once a semester (Last year it met more often because they were revising the Policy on 

Prohibited Harassment and Discrimination) to review issues and concerns of harassment, sexual harassment and 

discrimination. 

I hope you can accept this invitation as I think you would be an ideal person for the committee. 

Thanks, 
Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



Saturday, November 05, 2011 

Dear Colleagues, 

On October 25,2011 I sent to 35 AAU public university faculty senates a brief survey on 
electronic discussion lists. Fourteen of the thirty-five responded or 40%. I am very grateful 
for your responses. Below you will see that of the 14 who responded 6 have an electronic 
discussion list for the faculty senate. Thirteen respondents answered item three regarding faculty 
engagement in campus communication. Again, this is very much appreciated. Here are the 
results with identifying information taken out. 

Total surveys sent: 35 
Total Started Survey: 14 
Total Completed 14 

1. Does your Faculty Senate have an electronic discussion list (using Listserv Software or 
some other software)? 

answered question 
skipped question 

Yes 

14 
0 

ResponseResponse 
Percent Count 

42.9% 6 
57.1% 8 

2. If your Faculty Senate has a discussion list, is the list active with discussion and not just 
announcements? 

answered question 9 
skipped question 5 

ResponseResponse 
Percent Count 

Yes 11.1% 1 
No 88.9% 8 

Other (please specify) 

a. XX’s Faculty Senate discussion website is limited by XX’s sunshine laws. Briefly, 
independent comments are allowed but not replies to other comments, due to the open 
meetings law. Within these limits, discussion has been very active on some topics but not 
others. 

b. sometimes but not often 



3. Briefly comment on faculty engagement and communication regarding 
governance on your campus. For example, is your faculty senate lively with debate? 
Or do silence and fear rule your campus? If your campus openly discusses 
challenges and changes, what are the communication devices used? (blogs, e-lists, 

social media, etc.) 

Answered question: 13 

Skipped question:    1 

Identifying marks have been removed from responses 

Discussion is uneven across different colleges, and varies in the Faculty Senate. Open 
discussion has only become meaningful in the last decade, as shared governance has been 
significantly restructured, but it’s still a work in progress. 

2. We have a strong system of shared governance, with very open and lively debate. We 
communicate at regular council and committee meetings amongst ourselves and with 
administration. We alo do far too much e-mail! 

3. Discussion occurs -- at our meetings -- when people are moved to discuss. Silence often 

occurs, but not, as far as I know, out of fear.. 

We have a University Senate inclusive if all constituencies including faculty, staff, and 
students. Senators are elected by their constituents to represent their interests. The 
monthly meeting do include lively debate and discussion. 

There is open and lively discussion in our Faculty Senate meetings. We don’t usually use 
electronic communication for our discussions. Our Senate leadership also meets 
frequently with our president and provost. 



We are working on changes here at XX to help our Faculty Council be more of a space 
for discussion and debate. While there is not a culture of "silence and fear" here, the size 
our our Faculty Council (75+) makes discussion difficult. We have implemented a 
discussion board within ~’~’~’ (our learning management system) to facilitate between- 
meeting discussion on issues of interest, and our office has recently begun using social 
media (Facebook and Twitter) -- although, when asked, our Faculty Council members 
replied that they were not very engaged in social media. I’d be happy to talk to anyone 
from your office if you have questions. [name and contact information deleted] 

We have a mature and vigorous faculty governance system but most detailed discussion 
happens in our 15 standing committees. They prepare detailed recommendations for 
Senate review and approval - some matters get sent back to committee when the Senate 
finds a problem not caught by committee. Matters are nor rubberstamped and do get sent 
back but most of the time the standing committees work out good solutions. Many of the 
committees use distributoon lists and shared web-based collaboration tools. The Sanate 
uses a website for agendas, minutes, and announcements and these are freqently updated. 
As Secretary of the Faculty I get a lot of email traffic seeking guidance or answers to 
questions. We have a very good collaborative working relationship with the 
administration. 

Our faculty are open with their communication. The most common public forum for 
debating topics is on the floor of the senate during meetings. However, every major 
campus policy and potential change has an online discussion - opportunity for comments, 
questions, debate etc. This is set up for each item, thus, it is not an ongoing blog or social 
media activity. These electronic forums are widely used. The Senate also has a general 
blog, but this is not widely used in my opinion because of the other avenues available for 
faculty to engage. 

At the YYY, faculty and staff are generally silent and fearful. Some of that is due to 
apathy but most is the result of administrative imperiousness and heavy-handedness. A 
few brave souls do speak up but they get ostracized quickly. 

10. "lively" vs "silence and fear" is a false dichotomy. We’re busy, and not always interested 
in discussing everything that our more politically obsessed faculty want to play with. 

11. We are beginning a serious dialogue on governance with our new Provost. 



12. The faculty senate is lively with debate, the problem is that many people who should 
avail themselves of this forum do not make use of it 

13. Our faculty senate has caucuses organized by college or campus groups that in turn 
provide input into our Senate Council and the full Senate in general. We are in the 
process of establishing a Senate blog. 

4 



From: 

Sent: 

To: 

Subject: 

Sherryl Kleinman <kleinman@email.unc.edu> 

Saturday, November 19, 2011 8:42 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Thrailkill, Jane F. <tkill@unc.edu> 

UC-Davis 

Hi, Jan: 

I strongly suggest that Faculty Council make a statement in support of the letter by the faculty 
member at UC-Davis: 

http://thelede.blo~times.com/2011/11/19ivideooofo -uocodavisostuder~tso 
provokes-outra~ 

Best, Sherryl 



From: 

Sent: 

To: 

Subject: 

Sherryl Kleinman <kleinman@email.unc.edu> 

Sunday, November 20, 2011 1:28 PM 

Boxill, Jeanette M <JMB OXILL@email.unc. edu> 
This statement on UC-Davis 

What if the Fac. Council supported this statement? 

~://ucrf~a.org/archives/501 



From: 

Sent: 

To: 

Subject: 

Sherryl Kleinman <kleinman@email.unc.edu> 

Sunday, November 20, 2011 4:23 PM 

Thrailkill, Jane F. <tkill@unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Fwd: [progfac] AAUP statement in support of free expression/dissent on campus (Nov. 

20, 2011) 

FYI. 

http:/Twwwoaa /AAUP/newsroom/2011PRs/ucffeeexpress.htm 

On November 20, the national Council of the AAUP passed the following resolution: 

Statement in Support of Free Expression in the University of California 

On November 9, police officers dispatched by the administration of the University of California, 
Berkeley violently assaulted students and faculty who were peacefully protesting. The assaults are 
clearly documented in video recordings circulating widely on the Internet. Some students and a 
faculty member were arrested and several faculty members were injured. One faculty member was 
thrown to the ground by her hair, even as, in the great American tradition of nonviolent civil 
disobedience, she was extending her hands and crying "arrest me." It is sadly ironic that this 
assault on free expression took place on the Mario Savio Steps, dedicated by the University to the 
memory of the leader of the Free Speech Movement, which in 1964 established the fundamental 
principle that University students have the right to speak freely and demonstrate at the University 
so long as their actions are not violent and do not inordinately disrupt the University’s functions. 

This assault has prompted broad outrage throughout the University of California’s ten campuses. 
On November 16, as many as 10,000 students, faculty, staff and members of the public gathered in 
Sproul Plaza as part of a University-wide strike. At the University of California, Davis on 
November 18 another peaceful demonstration of students and faculty was assaulted with pepper 
gas. Several students were hospitalized and others injured. 

The AAUP joins our colleagues in California, including members of those University of California 
Faculty Associations affiliated with AAUP, in condemning these attacks and expresses its 
solidarity with those who have been unjustly attacked and arrested. All universities must make 
space for political dissent. Students and faculty must be free to decide on the form of their dissent 
and, if they so decide, to engage in nonviolent civil disobedience without fear of bodily harm 
arising from a violent administration response. We call upon the Board of Regents of the 
University of California and the University administrations to refrain immediately from further use 
of police against nonviolent protesters and, instead, to defend the rights of students, faculty, and 
staff to peacefully demonstrate. 

The American Association of University Professors is a nonprofit charitable and educational 
organization that promotes academic freedom by supporting tenure, academic due process, shared 
governance and standards of quality in higher education. The AAUP has over 47,000 members at 
colleges and universities throughout the United States. 



<li> -- You are currently subscribed to 
</ul> 
progfac as: <a href="mailto:k~eir~man(&email.unc.edu">k~einman~)emai~.unc.edu</a>. To unsubscribe send a 
blank <br> 
email to <a href=~mail[to:lea\,~e-30328782- 
16564031.12d0460c5cc44~73867ce53 cac4~dcg@listser~’.ur~c~ed~>~ea~e-30328782- 
16564031.12d0460c5cc44~73867ce53cac4~dcg@listserv.~r~c.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Matthew Smith <matthew.noah. smith@yale.edu> 

Sunday, November 20, 2011 5:29 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
A letter 

Open Letter to Chancellors and Presidents of American Universities and Colleges.pdf 

Hi Jan - 

Hope you are well! 

In light of the police violence against students and faculty at Berkeley and Davis, I’ve written a letter condemning such violence and 
asking presidents and chancellors of universities across to US to commit to responding non-violently to all non-violent political 
protests. 

Attached is a copy of that letter. I am collecting signatures for this letter and I hope to publish it in a significant forum soon. 

Would you be willing to sign on? 

If so, would you be willing to share the letter with other academics, asking them to sign on? Just tell them to email me at 
matthew.noah.smith@yale.edu, indicating that they want to sign the letter, and their institutional affiliation (for identification purposes 
only). If they would use their university emails, that would be great! 

Thanks a million. 

Matt 



Open Letter to Chancellors and Presidents of American Universities and Colleges 

From Your Faculty 

We have witnessed, over the past two months, police departments using significant amounts of 

force against individuals peacefully participating in the Occupy movement. But during the week of 

November 13 - November 19, there was an astonishing escalation of the violence used by 

municipal police departments against non-violent protesters. 

We hoped that even as politicians and municipal police violently responded to the Occupy 

movement, college and university campuses would remain safe locations for non-violent political 

dissent. But that has not been the case. In fact, universities and colleges appear to be using the 

same tactics in their interactions with unarmed, non-violent members of the university community 

as we have seen municipal police use against the broader Occupy movement. 

In particular, we are concerned with the actions by police associated with two University of 

California campuses. At UC Berkeley, police beat faculty and students who were peacefully 

attempting to establish an Occupy camp on Sproul Plaza. At UC Davis, police casually pepper 

sprayed protesting students who were peacefully sitting with their arms linked. The message sent 

by university officials is clear: if you engage in non-violent political protest on the university 

campus, you run the risk of being assaulted by university police. 

We condemn this and any deployment of violence by university officials against members 

of the university community who are non-violently expressing their political views. 

We condemn university officials using violence or the threat of violence in order to limit 

political dissent to the narrow confines of print and university-sanctioned events. 

We condemn university officials using violence and the threat of violence to prevent 

members of the university community from peacefully assembling. 

For more than three generations, American university and college campuses have been crucial 

locations in which inspiring and important political activity has occurred. From the founding of 

SNCC at Shaw University and the Free Speech Movement at Berkeley in the 1960% to the 

divestment movements across American college campuses in the 1980s, to the establishment of 

student labor alliances in the 1990% American college campuses have pulsed with hopeful and 

positive forms of dissent and visions of alternatives. This amazing tradition is being threatened by 

the use of violence by university officials against their own students and faculty who are acting 

within this tradition. 

We therefore call on chancellors and presidents of universities and colleges throughout the 

United States to declare publicly that their campuses are Safe Protest Zones, where non- 

violent, public political dissent and protest will be protected by university police and will 

never be attacked by the university police. 



We call on these chancellors and presidents to commit publicly to making their campuses 

safe locations for peaceful public assembly. 

We call on these chancellors and presidents to institute immediately policies that reflect 

these commitments, and to instruct their police and security forces that they must abide by 

these policies. 

We believe that this action is necessary for the protection of-one of-the principal virtues of-our 

higher education system, namely that it is an environment that cultivates an active and engaged 

political imagination. We call on the leaders of-America’s universities and colleges to stand with 
US. 



From: 

Sent: 

To: 

Subject: 

~unc. edu> 
Tuesday,                  10:52 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Forgot to mention... 

Jan 

Anne and I talked shortly after the meeting yesterday, and in my role as HR facilitator for the 
department, we’ve decided that it might be a good idea to create a Chair of the Faculty handbook that 
outlines the position in detail for incoming faculty chairs. I’m hoping you can provide some help and 
guidance on the project, including sending the list of committees you are currently attending outside 
of our regular standing committees. We were envisioning asking for help from previous Chairs of the 
Faculty as well and having them contribute tips to incoming Chairs. 

Thanks, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Powell, Candice Sheilds Fleming <candicef@email.unc.edu> 

Tuesday, December 6, 2011 3:59 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Perez, Josmell <josmell@email.unc.edu>; Demetriou, Cynthia 
<cyndem@email.unc.edu> 

Invitation to Forum on Minority Male Student Success 

Dear Dr. Boxill, 

Along with our partners in Diversity and Multicultural Affairs, Athletics, and Student Affairs, Cynthia Demetriou and I in 

Undergraduate Education are very excited to welcome Dr. Shaun R. Harper, a faulty member with the University of 
Pennsylvania Graduate School of Education, as the keynote speaker for a Forum on Minority Male Student Success on 

Friday, January 27, 20:~2. The goals of this working day are to learn best practices for encouraging minority male student 

success and to discuss tangible next steps for initiatives at Carolina. Your voice and participation would be particularly 

valuable to our efforts on that day, and we hope you will be able to join us. 

We want to highlight the important role of faculty in encouraging minority male student success, and hope that you 

would be interested in participating more visibly during the January 27 proceedings. Specifically, Cynthia and I thought 

you would be an excellent person to introduce Dr. Harper. His introduction would occur after brief welcome remarks - 

tentatively scheduled for 9 am. Additional details about the agenda will be sent to attendees, interested parties and 

participants in the near future. 

Kindly respond to let me know if you would be interested in joining us on January 27 and participating in this way. I look 

forward to hearing from you. 

Sincerely, 

Candice Powell 

Candice Powell, M.Ed. 

Retention Specialist 

Office of Undergraduate Education 

University of North Carolina at Chapel Hill 

3017 Steele Building, CB# 3504 

919.843.6443 

"Our deepest fear is not that we are inadequate. Our deepest fear is that we are powerful beyond measure." -Marianne 

Williamson 



From: 

Sent: 

To: 

Subject: 

Powell, Candice Sheilds Fleming <candicef@email.unc.edu> 

Wednesday, December 7, 2011 10:15 AM 

Pre-registration: Forum on Minority Male Student Success 

Dear Colleagues and Student Leaders, 

We are excited to confirm Dr. Shaun R. Harper as the keynote speaker for a Forum on Minority Male Student Success on 

Friday, January 27, 2012. The goals of this working day are to learn best practices for encouraging minority male student 

success and to discuss tangible next steps for initiatives at Carolina. Your voice and participation have been identified as 

particularly valuable to these efforts, and we hope that you will be able to join us as Forum participants. 

Seats are limited for the keynote address and morning sessions of the Forum. For this reason, we would like to confirm 

your attendance prior to formally opening registration. 

Kindly complete this registration by Wednesday, December 14. You should receive a confirmation immediately 

following. We look forward to providing details of the Forum, including agenda and event logistics, to you in the near 

future. 

Best, 
Candice Powell 

Candice Powell, M.Ed. 
Retention Specialist 

Office of Undergraduate Education 
University of North Carolina at Chapel Hill 

3017 Steele Building, CB# 3504 

919.843.6443 

"Our deepest fear is not that we are inadequate. Our deepest fear is that we are powerful beyond measure." -Marianne 

Williamson 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Sunday, December 11,2011 9:43 AM 

Bollen, Kenneth A <bollen@unc.edu>; Owen, Bobbi A <owenbob@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

RE: Vice Chair MIA 

The most recent election for chair and vice chair of the Division of the Social Sciences was held in 2009. There was only one 
candidate for vice chair. Thus, there is no alternate in line to fill the vacancy in that position. The by-laws of the Division do not 
address the question of filling vacancies when there is no alternate. Section 4-3 of the Faculty Code provides that when there is no 
alternate for a vacancy on an elected committee of the General Faculty, the Chair of the Faculty fills the vacancy by appointment. I 
suggest that the Division follow that method. 

From: Ken Bollen [bollen@email.unc.edu] 
Sent: Sunday, December 11, 2011 9:00 AM 
To: Owen, Bobbi A 
Cc: Bollen, Kenneth A; Ferrell, Joseph S 
Subject: Re: Vice Chair MIA 

Thanks Bobbi. 

I ended up in my position on ASAC because Lars Schoultz stepped down and 
I was runner up. Based on your message, the same should occur in 
replacing Ashu. Will the runner-up be contacted by someone? Is there 
anything that I should do? 

Thanks, 

Ken 

On 12/10/2011 8:55 AM, Owen, Bobbi A wrote: 
> Yes. You are on Asac because you are chair of the division. 
> Bobbi 
> 
> Sent from my iPhone 
> 

> On Dec 10, 2011, at 7:20 AM, "Ken Bollen"<bollen@unc.edu> wrote: 
> 
>> Bobbi, 
>> 

>> Am I receiving this because of my position on the ASAC? 
>> 
>> Ken Bollen 
>> 

>> On 12/9/2011 5:12 PM, Bobbi Owen wrote: 
>>> Joe and Ken - 
>>> Ashu wrote us earlier today about his difficulty, mainly because as vice-chair he serves on the curriculum committee which Erika 
is managing. Replacing him on the Curriculum Committee isn’t our call - we will rely on whoever is the next vice-chair. 
>>> 
>>> The By-Laws of the Divisions of the College of Arts and Sciences state the following: "The Chair and Vice-Chair are elected by 
the Faculty of the Division. The Chair must hold the rank of Full Professor and the Vice-Chair must be a tenured voting member of 
the General Faculty. Elections of the Chair and Vice-Chair are conducted by the Secretary of the Faculty." I suspect that Ashu’s 
successor might be whoever was runner-up in the last divisional election. 

>>> Original Message ..... 
>>> From: Handa, Sudhanshu 



>>> Sent: Friday, December 09, 2011 2:58 PM 
>>> To: Bobbi Owen; Lindemann, Erika 
>>> Subject: Vice Chair MIA 

>>> Bobbi and Erika: I now have learned what you both knew all along--I cannot fulfill my Vice Chair responsibilities while 
simultaneously being Department Chair. I am really sorry for being MIA on you and must respectfully ask that we look for someone 
to replace me ASAP. Let me know the next steps on this and whether I need to do anything to assist. Also, do you need a formal letter 
or is this email sufficient? In my own Department, Dan Gitterman is heavily involved in and committed to the undergraduate program 
at UNC and would be an excellent person if you wish to consider him. I realize of course that the person does not have to come from 
Public Policy. 
>>> -Ashu 
>>> 

>>> Sudhanshu (Ashu) Handa 
>>> Professor and Chair Dept. of Public Policy, CB#3435, University of North Carolina, Chapel Hill, NC 27599-3435 Tel: 919-843- 
0350; Fax: 919-962-5824; shanda@email.unc.edu Visit my co-edited book "Social Protection for Africa’s Children" at: 
~t’~p:i/www.ro~edge.comJbooksidetails/9780415583336/ 

Kenneth A. Bollen 
H.R. Immerwahr Distinguished Professor 
Department of Sociology 
CB 3210 Hamilton Hall 
University of North Carolina 
Chapel Hill, NC 27599-3210 
919.962.7501 (office) 
919.962.7568 (fax) 

E-mail: bollen@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Sunday, December 11,2011 9:46 AM 

Bollen, Kenneth A <bollen@unc.edu>; Owen, Bobbi A <owenbob@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

RE: Vice Chair MIA 

I overlooked the provision that we can go back two elections to find an alternate, but tmfortunately there was also only one candidate 
in the 2006 election as well. 

From: Ken Bollen [bollen@email.unc.edu] 
Sent: Sunday, December 11, 2011 9:00 AM 
To: Owen, Bobbi A 
Cc: Bollen, Kenneth A; Ferrell, Joseph S 
Subject: Re: Vice Chair MIA 

Thanks Bobbi. 

I ended up in my position on ASAC because Lars Schoultz stepped down and 
I was runner up. Based on your message, the same should occur in 
replacing Ashu. Will the runner-up be contacted by someone? Is there 
anything that I should do? 

Thanks, 

Ken 

On 12/10/2011 8:55 AM, Owen, Bobbi A wrote: 
> Yes. You are on Asac because you are chair of the division. 
> Bobbi 
> 
> Sent from my iPhone 
> 

> On Dec 10, 2011, at 7:20 AM, "Ken Bollen"<bollen@unc.edu> wrote: 
> 
>> Bobbi, 
>> 

>> Am I receiving this because of my position on the ASAC? 
>> 
>> Ken Bollen 
>> 

>> On 12/9/2011 5:12 PM, Bobbi Owen wrote: 
>>> Joe and Ken - 
>>> Ashu wrote us earlier today about his difficulty, mainly because as vice-chair he serves on the curriculum committee which Erika 
is managing. Replacing him on the Curriculum Committee isn’t our call - we will rely on whoever is the next vice-chair. 
>>> 
>>> The By-Laws of the Divisions of the College of Arts and Sciences state the following: "The Chair and Vice-Chair are elected by 
the Faculty of the Division. The Chair must hold the rank of Full Professor and the Vice-Chair must be a tenured voting member of 
the General Faculty. Elections of the Chair and Vice-Chair are conducted by the Secretary of the Faculty." I suspect that Ashu’s 
successor might be whoever was runner-up in the last divisional election. 

>>> Original Message ..... 
>>> From: Handa, Sudhanshu 
>>> Sent: Friday, December 09, 2011 2:58 PM 
>>> To: Bobbi Owen; Lindemann, Erika 
>>> Subject: Vice Chair MIA 



>>> Bobbi and Erika: I now have learned what you both knew all along--I cannot fulfill my Vice Chair responsibilities while 
simultaneously being Department Chair. I am really sorry for being MIA on you and must respectfully ask that we look for someone 
to replace me ASAP. Let me know the next steps on this and whether I need to do anything to assist. Also, do you need a formal letter 
or is this email sufficient? In my own Department, Dan Gitterman is heavily involved in and committed to the undergraduate program 
at UNC and would be an excellent person if you wish to consider him. I realize of course that the person does not have to come from 
Public Policy. 
>>> -Ashu 
>>> 

>>> Sudhanshu (Ashu) Handa 
>>> Professor and Chair Dept. of Public Policy, CB#3435, University of North Carolina, Chapel Hill, NC 27599-3435 Tel: 919-843- 
0350; Fax: 919-962-5824; shanda@email.unc.edu Visit my co-edited book "Social Protection for Africa’s Children" at: 
~:,~iwww.routledge.com~"oooks/detailsi9780415583336/ 

Kenneth A. Bollen 
H.R. Immerwahr Distinguished Professor 
Department of Sociology 
CB 3210 Hamilton Hall 
University of North Carolina 
Chapel Hill, NC 27599-3210 
919.962.7501 (office) 
919.962.7568 (fax) 

E-mail: bollen@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Bobbi Owen <owenbob@unc.edu> 
Sunday, December 11, 2011 11:51 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Ferrell, Joseph S <jsferrel@email.unc.edu>; Bollen, Kenneth A <bollen@unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Re: Vice Chair MIA 

I will send some suggestions tomorrow from the division of Social and 
Behavioral Sciences. 
Bobbi 

On 12/11/2011 11:20 AM, Boxill, Jeanette M wrote: 
> Reading through the emails, it appears I should appoint a Vice-Chair. I would appreciate input from all of you before doing so. 
> 

> Thanks, 
> Jan 
> 
> Jan Boxill, Ph.D 
> Chair of the Faculty 
> Director, Parr Center for Ethics 
> Senior Lecturer, Department of Philosophy 
> University of North Carolina 
> Chapel Hill, NC 27599-3125 
> Office Phone 919-962-3317 
> Fax: 919-962-3329 
> web: parrcenter.unc.edu 
> 

> 

> From: Ferrell, Joseph S 
> Sent: Sunday, December 11, 2011 9:46 AM 
> To: Bollen, Kenneth A; Owen, Bobbi A 
> Cc: Boxill, Jeanette M; Whisnant, Anne Mitchell 
> Subject: RE: Vice Chair MIA 
> 

> I overlooked the provision that we can go back two elections to find an alternate, but unfortunately there was also only one 
candidate in the 2006 election as well. 
> 

> 

> From: Ken Bollen [bollen@email.unc.edu] 
> Sent: Sunday, December 11, 2011 9:00 AM 
> To: Owen, Bobbi A 
> Cc: Bollen, Kenneth A; Ferrell, Joseph S 
> Subject: Re: Vice Chair MIA 
> 
> Thanks Bobbi. 
> 

> 

> I ended up in my position on ASAC because Lars Schoultz stepped down and 
> I was runner up. Based on your message, the same should occur in 
> replacing Ashu. Will the runner-up be contacted by someone? Is there 
> anything that I should do? 
> 

> 

> Thanks, 
> 
> Ken 
> 

> 

> On 12/10/2011 8:55 AM, Owen, Bobbi A wrote: 
>> Yes. You are on Asac because you are chair of the division. 
>> Bobbi 



>> Sent from my iPhone 
>> 

>> OnDec 10, 2011, at 7:20 AM, "Ken Bollen"<bollen@unc.edu> wrote: 
>> 

>>> Bobbi, 
>>> 
>>> Am I receiving this because of my position on the ASAC? 
>>> 
>>> Ken Bollen 
>>> 

>>> On 12/9/2011 5:12 PM, Bobbi Owen wrote: 
>>>> Joe and Ken - 
>>>> Ashu wrote us earlier today about his difficulty, mainly because as vice-chair he serves on the curriculum committee which 
Erika is managing. Replacing him on the Curriculum Committee isn’t our call - we will rely on whoever is the next vice-chair. 

>>>> The By-Laws of the Divisions of the College of Arts and Sciences state the following: "The Chair and Vice-Chair are elected by 
the Faculty of the Division. The Chair must hold the rank of Full Professor and the Vice-Chair must be a tenured voting member of 
the General Faculty. Elections of the Chair and Vice-Chair are conducted by the Secretary of the Faculty." I suspect that Ashu’s 
successor might be whoever was runner-up in the last divisional election. 

>>>> Original Message ..... 
>>>> From: Handa, Sudhanshu 
>>>> Sent: Friday, December 09, 2011 2:58 PM 
>>>> To: Bobbi Owen; Lindemann, Erika 
>>>> Subject: Vice Chair MIA 

>>>> Bobbi and Erika: I now have learned what you both knew all along--I cannot fulfill my Vice Chair responsibilities while 
simultaneously being Department Chair. I am really sorry for being MIA on you and must respectfully ask that we look for someone 
to replace me ASAP. Let me know the next steps on this and whether I need to do anything to assist. Also, do you need a formal letter 
or is this email sufficient? In my own Department, Dan Gitterman is heavily involved in and committed to the undergraduate program 
at UNC and would be an excellent person if you wish to consider him. I realize of course that the person does not have to come from 
Public Policy. 
>>>> -Ashu 

>>>> Sudhanshu (Ashu) Handa 
>>>> Professor and Chair Dept. of Public Policy, CB#3435, University of North Carolina, Chapel Hill, NC 27599-3435 Tel: 919-843- 
0350; Fax: 919-962-5824; shanda@email.unc.edu Visit my co-edited book "Social Protection for Africa’s Children" at: 
hllp:iiwww rot~lledge colt,/books/details/9780415583336/ 
>__ 
> Kenneth A. Bollen 
> H.R. Immerwahr Distinguished Professor 
> Department of Sociology 
> CB 3210 Hamilton Hall 
> University of North Carolina 
> Chapel Hill, NC 27599-3210 
> 919.962.7501 (office) 
> 919.962.7568 (fax) 
> E-mail: bollen@unc.edu 

Bobbi Owen 
Senior Associate Dean for Undergraduate Education, and 
Michael R. McVaugh Distinguished Professor of Dramatic Art 
University of North Carolina at Chapel Hill 
CB# 3504, 3011 Steele Building 
214 East Cameron Avenue 
Chapel Hill, NC 27599-3504 
Phone: 919 843-7773 
FAX: 919 843-6557 



From: 

Sent: 

To: 

Subject: 

Eatman, Debra H. <deatman@email.unc.edu> 
Monday, December 12, 2011 10:24 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Lunch with Vice Chancellor Crisp 

Jan, 

Are you physically located at Caldwell, right next to our building, Carr Building? If so, can you meet him here at !2 noon. If not, let 
me know and I can have him pick you up. 

I’m so glad it worked out. 

Thanks, 

Debra 

966.3879 

From: Boxill, Jeanette M 
Sent: Friday, December 09, 2011 10:26 PM 
To: Eatman, Debra H. 
Subject: RE: Lunch with Vice Chancellor Crisp 

21st at noon works great for me. 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Eatman, Debra H. 
Sent: Friday, December 09, 2011 3:16 PM 

To: Boxill, Jeanette M 
Subject: Lunch with Vice Chancellor Crisp 

Jan, 

Winston wanted me to set a lunch meeting with you and him. His calendar looks good for Wednesday, December 21 at noon. What 

do you think? If this doesn’t work, will you call me so we can look at calendars together? 

Thanksso much, 

Debra 

966.3879 

Debra Eatman 

Executive Assistant to the Vice Chancellor for Student Affairs 
113 Carr Building, Campus Box 5000 

Chapel Hill, NC 27599-5000 

919.966.4045 (0) 

919.962.2090 (F) 

Fostering Student Leorning ond Success 



From: 

Sent: 

To: 

Subject: 

Atkins, Carolyn A <casquire@ad.unc.edu> 

Friday, December 16, 2011 11:01 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Eatman, Debra H. 
<deatman@email.unc.edu>; Eubanks, Trevaughn B <tbrown3@email.unc.edu>; 
Maynor, Terri B <tmaynor@email.unc.edu>; Scott, Carroll <carroll_scott@unc.edu> 

RE: Spring 2012 Massey Awards Committee Meeting 

Hello everyone, 

The C. Knox Massey Distinguished Service Awards Committee meeting will take place on Wednesday, Februa~ 22, 2012 

from 12:00 - :~:00 pore. in 105 South Building. Please mark this date on our committee members’ calendars. Boxed 

lunches will be provided. I’ll be in touch closer to the meeting date about lunch choices and the meeting materials. 

Please let me know if there is any conflict or problem with this date and time - we still have plenty of time to rearrange 

if needed. 

As always, thanks for your help. 

Carolyn 

From: Atkins, Carolyn A 
Sent: Thursday, December 08, 2011 4:56 PM 
To: Boxill, Jeanette M; Eatman, Debra H.; Eubanks, Trevaughn B; Maynor, Terri B; Scott, Carroll 
Subject: Spring 2012 Massey Awards Committee Meeting 

Hi everyone, 

As most of you know, I serve as chair of the C. Knox Massey Distinguished Service Awards Committee. This committee 

recommends outstanding employees to the Chancellor, who makes the final selection of six employees. As stated in the 

original gift agreement, our committee is comprised of the Director of Athletics (Bubba Cunningham), Chair of the 

Faculty (Jan Boxill), Vice Chancellor Student Affairs (Winston Crisp), Vice Chancellor University Advancement (Matt 

Kupec), and the Vice Chancellor Finance and Administration (Karol Gray). 

Our committee will meet once between February 20 - 29, 2011. Please let me know which of the below days/times 

you would be available for one hour. The meeting will probably take place in South Building. If it is a lunch meeting, we 

will provide boxed lunches. 

2012 

Mon., Feb. 20 8-5 

Tues., Feb. 21 1:30 to 4 

Wed., Feb. 22 8-5 

Thurs., Feb. 23 8-5 

Fri., Feb. 24    8-5 

Mon., Feb. 27 8- 1:30 

Tues., Feb. 28 1:30 to 4 

Wed., Feb. 29 9 to 10:30 or 3 to 4:30 

I will send the nomination materials to the committee prior to the meeting. If you need additional information about 

the Massey awards, here is the web site: 

http://www.u nc.edu/masseyawards/ 



Also, the Massey Awards lunch will take place on Saturday, April 28, 2011 startinl~ at 12:00 noon at Hyde Hall. 

Invitations will be mailed in the early sprinl~. 

Thanks for your help, 
Carolyn 

Carolyn Atkins 
Director of Stewardship 
The University of North Carolina at Chapel Hill 
Office of University Development 
Campus Box 6100, 208 West Franklin Street 
Chapel Hill, NC 27599-6100 
Office: (919) 962-1536 
E-mail: carolyn_atkins@unc.edu 
Fax: (919) 962-2387 



From: 

Sent: 

To: 

Subject: 

Attach: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Friday, January 20, 2012 4:34 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Invitation from Provost Carney 

Jan Boxill invitation.pdf; Agenda 030812.docx; reg form sr level admin brief 2012.doc 



January 20, 2012 

Jan Boxill 
Chair of the Faculty 
201 Carr Building, CB# 9170 
Carolina Campus 

OFFICE OF THE EXECUTIVE 

ViCE CHANCELLOR AND PROVOST 

t AMPUS BOX 3000 

( HAPEL HH.L~ N( 27J99-3ooo 

Dear Jan: 

In 2002, the Office of the Executive Vice Chancellor and Provost began hosting a 
series of briefings for new senior-level campus administrators on various University 
operations and key issues. These briefings have consistently been well-attended, 
and the comments shared by participants have indicated the sessions were 
informative and useful. 

I write to extend a special invitation to you to attend the set of briefings that will be 
held on Thursday, March 8, 2012, in the Sunflower Room at the William and Ida 
Friday Center for Continuing Education. The target audience is new appointees at 
various levels of senior administration: vice chancellor, associate and assistant vice 
chancellors, vice provosts, deans (including associate and assistant deans), 
department chairs (including associate and assistant chairs), and center directors 
and associate directors with appointment dates of July 1,2011, or later. As Chair of 
the Faculty, you fall into this category. 

This year’s session will begin with a continental breakfast in the commons area of 
the Friday Center at 8:00 a.m. The first presentation is set to begin at 8:30 a.m. in 
the Sunflower Room and all participants are cordially invited to have lunch at 
12:15 p.m. in the Friday Center dining room. The presentations should conclude by 
4:00 p.m. and the group will adjourn at that time. The briefings will provide important 
information on how the University functions as well as present an opportunity for 
participants to interact with key administrators in an informal setting. A copy of the 
agenda for the day is attached as well as a registration form. 

Jan, I hope your schedule will permit you to attend. If so, please email your 
registration form to Stephanie at sthurman@email.unc.edu no later than Monday, 
February 27. 

Sincerely, 

W. Carney 
Executive Vice Chancellor and Provost 

BWC:st 
Attachments 



From: 

Sent: 

To: 

Cc: 

Subject: 

Powell, Candice Sheilds Fleming <candicef@email.unc.edu> 

Tuesday, January 24, 2012 3:06 PM 

Woodard, Harold <harold_woodard@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Crisp, Winston B <wbcrisp@email.unc.edu> 

Eatman, Debra H. <deatman@email.unc.edu>; Slivka, Data M <slivka@email.unc.edu>; 
Demetriou, Cynthia <cyndem@email.unc.edu>; Perez, Josmell 
<j osmell@email.unc.edu> 

Your remarks and the agenda - Forum on Minority Male Student Success 

Dear Dean Woodard, Dr. Boxill and Vice Chancellor Crisp, 

Thank you again for giving us your time on this Friday, January 27, 2012 to make remarks at the Forum for Minority 

Male Student Success at the Carolina Inn - Chancellor’s Ballroom. I want to draw your attention to a slight change in 

the morning agenda. Ms. Cynthia Demetriou will follow Deans Woodard’s opening remarks with a few housekeeping 

items and a brief overview of the data on minority male student persistence and graduation rates at Carolina (provided 

in each guest’s folder). She will also introduce the video presentation featuring successful minority male students at 

Carolina. Dr. Boxill will immediately follow the video presentation to introduce Dr. Harper. 

I will call each of you today to make sure you have all the information you need for Friday and to answer any questions 

you may have. 

Thank you again. I look forward to speaking with each of you, and seeing you soon. - Candice Powell 

AGENDA 

8:30 - 8:45 Breakfast 

8:45-8:50 am Opening Remarks 

Harold Woodard, Associate Dean and Director 

Center for Student Success and Academic Counseling 

8:50-8:55 am Housekeeping and Video Presentation 

Cynthia Demetriou, Director for Retention 

Office of Undergraduate Education 

8:55-9:00am Introduction of Keynote Speaker 

Jeanetta Boxill, Ph.D. 
Chair of the Faculty 
Senior Lecturer, Philosophy 

9:00-9:50am Keynote Address 

Shaun R. Harper, Ph.D. 

Associate Professor 

Director, Center for the Study of Race and Equity in Education University of Pennsylvania 

9:50-10:10 am Keynote Q&A 

10:10-10:20 am Break 

10:20-11:00 am Panel Discussion: From High School Students to University Scholars 

Facilitated by Cynthia Demetriou, Director for Retention 



Office of Undergraduate Education 

11:00-11:10 am Introduction of Group Activity: TAKING THE NEXT STEPS 

Terri Houston, Interim Chief Diversity Officer & Executive Director, 

Office of Diversity and Multicultural Affairs 

11:10-12:15 Group Activity: TAKING THE NEXT STEPS 

12:15-12:45 pm Discussion and Report from Groups 

12:45-1:00pm Closing Remarks 

Winston Crisp, J.D. 

Vice Chancellor for Student Affairs 

Candice Powell, M.Ed. 

Retention Specialist 

Office of Undergraduate Education 

University of North Carolina at Chapel Hill 

3017 Steele Building, CB# 3504 

919.843.6443 

"Our deepest fear is not that we are inadequate. Our deepest fear is that we are powerful beyond measure." -Marianne 

Williamson 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Thursday, January 26, 2012 10:20 AM 

Faculty Governance <no-reply@sakai.unc.edu> 

[ Faculty Governance - Changed Resource ] Pisano, Etta 

A resource has been updated in the "Faculty Governance" site at The Universi~;5, of North Carolina at Chapel 
Hi~ 

Location: site "Faculty Governance" > Resources > Honorary Degrees and Awards > 2013 Honorary Degree 
Nominees > Pisano~ Etta 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakakunc.eduipo~al) from the Faculty Governance site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Thursday, January 26, 2012 10:22 AM 

Faculty Governance <no-reply@sakai.unc.edu> 

[ Faculty Governance - Changed Resource ] Osborne, Mary Pope 

A resource has been updated in the "Faculty Governance" site at The Universi~;5, of North Carolina at Chapel 
Hi~ 

Location: site "Faculty Governance" > Resources > Honorary Degrees and Awards > 2013 Honorary Degree 
Nominees > Osborne 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakakunc.eduipo~al) from the Faculty Governance site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Powell, Candice Sheilds Fleming <candicef@email.unc.edu> 

Thursday, January 26, 2012 11:36 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: About Dr. Shaun R. Harper 

Hi, Dr. Boxi[[. [ hope you are we[[, and looking forward to tomorrow’s events as much as [ am. 

Kindly respond to let me know if you have everything you need for your remarks tomorrow~ Ms~ Cynthia Demetriou will invite you to the podium at the appointed time~ 

Please also let us know if you will be staying for the entire Forum (we hope you will 

Best, 

Candice 

Candice Powell, M.Ed. 

Retention Specialist 

Office of Undergraduate Education 

University of North Carolina at Chapel Hill 

3017 Steele Building, CB# 3504 

919.843.6443 

"Our deepest fear is not that we are inadequate. Our deepest fear is that we are powerful beyond measure." -Marianne Wi[liamson 

From: Powell, Candice Sheilds Fleming 
Sent: Tuesday, January 24, 2012 10:35 PM 
To: Boxill, .leanette M 
Subject: RE: About Dr. Shaun R. Harper 

Dr. Boxii[, 

We understand that Friday is a working day, and that many people may need to leave early from the Forum. Kindly also let me know if you will be joining us for the entire 

morning, or if you will need to leave for another engagement. 

look forward to chatting tomorrow! 

Best and thanks, 

Candice 

From: Powell, Candice Sheilds Fleming 
Sent: Tuesday, January 24, 2012 3:42 PM 

To: Boxill, .leanette M 
Subject: About Dr. Shaun R. Harper 

Dr. Boxill, 

Thank you for our phone chat just a minute ago. I hope the following information will help you to introduce Dr. Harper: 

¯ We pulled Dr. Harper’s bio for the Forum’s program from his website. This site also includes many of his publications. 

¯ Also, here’s an excerpt from our NACADA conference proposal featuring some notes about Dr. Harper’s work: 

A paucity of literature exists about the experiences of successful minority male students (Harper, 2006). The recent National Black College Male Achievement 

Study (NBCMAS) is the largest-ever empirical research study on Black male undergraduates in which Harper (2006) examines the self-reported factors 

encouraging academic success for high-achieving black male students, and the unique experiences and perspectives which differentiate their experience 

from counterparts of another race and/or gender (Roach, 2007). Tentative results from the study reinforce findings from existing studies showing that 

college preparation, family involvement, academic advising, on-campus involvement, intentional student/faculty relationships and mentoring, financial 

support, and an inclusive environment are essential to college student success (Harper, 2006). The study’s distinction is derived from its positive orientation, 

articulation of a need to normalize minority male academic achievement and focus on identifying replicable circumstances and ideologies that lead to 

resiliency, perseverance and excellence for minority male college students. 

Harper, S. (2006). Reconceptualizing Reactive Policy Responses to Black Male College Achievement. Focus: Magazine of the Joint Center for Political and 

Economic Studies. 34(6). Retrieved on May 2, 2011, from 

http://www.iointcenter.org/index.php/publications recent publications/focus magazine/2OO6/nov_december_2OO6/implications_from_a_national_study 

(A~I-ACH ED) 

¯ Dr. Harper is also a prolific tweeter and many students, faculty, and professionals in education and beyond follow him. 

htt p://twt rla n d.com/profile/h a rpademic 

¯ Dr. Harper has stated in our communications that he really enjoys working with and supporting undergraduate students. There are many folks on our 

campus who have worked with him and tout his scholarly expertise as well as his amazing personality and presence. As one guest (who regrets he couldn’t 

join us today) said, "He is a true joy." 



I hope this is helpful. Please let me know if you have questions. I look forward to chatting tomorrow. 

Best, 

Candice 

Candice Powell, M.Ed. 

Retention Specialist 

Office of Undergraduate Education 

University of North Carolina at Chapel Hill 

3017 Steele Building, CB# 3504 

919.843.6443 

"Our deepest fear is not that we are inadequate~ Our deepest fear is that we are powerful beyond measure," -Marianne Williamson 

From: Powell, Candice Sheilds Fleming 

Sent: Tuesday, January 24-, 2012 3:06 PM 
To: Woodard, Harold; Boxill, Jeanette M; Crisp, Winston B 
Co: Eatman, Debra H.; Slivka, Dara M; Demetriou, Cynthia; Perez, Josmell 
Subject: Your remarks and the agenda - Forum on Minority Male Student Success 

Dear Dean Woodard, Dr. Boxill and Vice Chancellor Crisp, 

Thank you again for giving us your time on this Friday, January 27, 2012 to make remarks at the Forum for Minority Male Student Success at the Carolina Inn - 

Chancellor’s Ballroom. I want to draw your attention to a slight change in the morning agenda. Ms. Cynthia Demetriou will follow Deans Woodard’s opening remarks with a 

few housekeeping items and a brief overview of the data on minority male student persistence and graduation rates at Carolina (provided in each guest’s folder). She will 

also introduce the video presentation featuring successful minority male students at Carolina. Dr. Boxill will immediately follow the video presentation to introduce Dr. 

Harper. 

I will call each of you today to make sure you have all the information you need for Friday and to answer any questions you may have. 

Thank you again. I look forward to speaking with each of you, and seeing you soon. - Candice Powell 

AGENDA 

8:30 - 8:45 Breakfast 

8:45-8:50 am Opening Remarks 

Harold Woodard, Associate Dean and Director 

Center for Student Success and Academic Counseling 

8:50-8:55 am Housekeeping and Video Presentation 

Cynthia Demetriou, Director for Retention 

Office of Undergraduate Education 

8:55-9:00am Introduction of Keynote Speaker 

Jeanetta Boxill, Ph. D. 
Chair of the Faculty 

Senior Lecturer, Philosophy 

9:00-9:50am Keynote Address 

Shaun R. Harper, Ph.D. 

Associate Professor 

Director, Centerforthe Study of Race and Equityin Education University of Pennsylvania 

9:50-10:10 am Keynote Q&A 

10:10-10:20 am Break 

10:20-11:00 am Panel Discussion: From High School Students to University Scholars 

Facilitated by Cynthia Demetriou, Director for Retention 

Office of Undergraduate Education 

11:00-11:10 am 

11:10-12:15 

12:15-12:45 pm 

12:45-1:00pm 

Introduction of Group Activity: TAKING THE NEXT STEPS 

Terri Houston, Interim Chief Diversity Officer & Executive Director, 

Office of Diversity and Multicultural Affairs 

Group Activity: TAKING THE NEXT STEPS 

Discussion and Report from Groups 

Closing Remarks 

Winston Crisp, J.D. 



Vice Chancellor for Student Affairs 

Candice Powell, M.Ed. 

Retention Specialist 

Office of Undergraduate Education 

University of North Carolina at Chapel Hill 

3017 Steele Building, CB# 3504 

919.843.6443 

"Our deepest fear is not that we are inadequate. Our deepest fear is that we are powerful beyond measure." -Marianne Williamson 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Thursday, January 26, 2012 4:46 PM 

Faculty Governance <no-reply@sakai.unc.edu> 

[ Faculty Governance - New Resource ] Falk, Adam 

A new resource has been added to the "Faculty Governance" site at The Universit}, of North Carolina at Chapel 

Location: site "Faculty Governance" > Resources > Honorary Degrees and Awards > 2013 Honorary Degree 
Nominees > Falk0 Adam 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakakunc.eduipo~al) from the Faculty Governance site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Friday, January 27, 2012 1:11 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

intro 

Intro Shaun Harper.docx 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



FORUM FOR MINORITY MALE STUDENT SUCCESS 

January 27, 2012 

Good Morning everyone. As Faculty Chair I welcome all of you to this 

important and much needed Forum for Minority Male Student Success. 

We at Carolina take pride knowing that we do a great deal of things well 

and for being recognized as one of the top academic public institutions 

in the country, but we are also proud of the fact that we seize 

opportunities to examine ourselves by looking into the mirror to do 

things even better, recognizing that we are interdependent and that we 

need each other as partners to achieve success. This forum is an 

example of one of those opportunities, and even more, our keynote 

speaker is a most appropriate selection to help us in our self-evaluation. 

! am honored to introduce to you our keynote speaker, Dr. Shaun 

Harper. Dr. Harper is Associate Professor and Director, Center for the 

Study of Race and Equity in Education. He earned a bachelor’s degree in 

education from Albany State, a historically Black university in Georgia, 

and his Ph.D. in higher education from Indiana University. 



Dr. Harper’s research examines race and gender in higher education, 

Black male college access and achievement, and college student 

engagement. He has published 9 books and more than 80 peer-reviewed 

journal articles and other academic publications. His newest single- 

authored book on Black male achievers and college success fills a gap in 

the literature about the experiences of successful minority male students. 

The recent National Black College Male Achievement Study is the 

largest-ever empirical research study on Black male undergraduates in 

which Harper examines the self-reported factors encouraging academic 

success for high-achieving black male students, and the unique 

experiences and perspectives which differentiate their experience from 

counterparts of another race and/or gender. The study’s distinction is 

derived from its positive orientation, articulation of a need to normalize 

minority male academic achievement and focus on identifying 

circumstances that can be replicated, and ideologies that lead to 

resiliency, perseverance and excellence for minority male college 

students. 



Dr. Harper recently completed a comprehensive 50-state policy report 

on access and equity for Black undergraduate men at public colleges and 

universities for the Congressional Black Caucus. Along with working 

on two other books, he is engaged in data collection for a ten-year 

research project on race in college student affairs; a multi-campus study 

of undergraduate men who engage in anti-sexist, anti-racist, and anti- 

homophobic behaviors; and a study of institutional change for Black 

male student success in college, funded by Lumina Foundation for 

Education. 

Dr. Harper enjoys working with and supporting undergraduate students. 

There are many folks on our campus who have worked with him and 

tout his scholarly expertise as well as his amazing personality and 

presence. As one guest (who regrets he couldn’t join us today) said, "He 

is a true joy." 

Given that it will come of no surprise that Dr. Harper is also a prolific 

tweeter and many students, faculty, and professionals in education and 

beyond follow him. 

Given my role and desire to make our good even better, 

to his comments. 

I look forward 

Please give a Carolina welcome to Dr. Shaun Harper. 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Monday, January 30, 2012 9:11 AM 

Faculty Governance <no-reply@sakai.unc.edu> 

[ Faculty Governance - Changed Resource ] Webb, Lucille Holcombe 

A resource has been updated in the "Faculty Governance" site at The Universi~;5, of North Carolina at Chapel 
Hi~ 

Location: site "Faculty Governance" > Resources > Honorary Degrees and Awards > 2013 Honorary Degree 
Nominees > Webb~ LucilI[e Holcombe 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakakunc.eduipo~al) from the Faculty Governance site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

~unc.edu> 

Monday, 6:42 PM 

Schaefer, Adam R <adschaef@email.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 

<Anne_Whisna nt@ unc.ed u> 

Listservs and Calendars 

Hi Adam: 

Thanks for meeting with me today. I think we have a great plan moving forward as to how to manage Jan’s calendar. As we 

discussed, I was able to share the Office of Faculty Governance calendar with you from Google to your Outlook. We tested it, 

and it seemed to work well with updating. We will both keep an eye out for inconsistencies to minimize the chances of having 

reliability issues with Google sync. 

To help you with scheduling and keeping up with meetings, I have added you to the following listservs: Chancellor’s Advisory 

Committee, Agenda Committee, Faculty Executive Committee, Faculty Council, Faculty Hearings Advisory Committee, Honor 

System Task Force, and UNC Faculty Assembly Delegation. Those are all the listservs we manage out of our office, but there 

may be others you may want to get on as well for the Board of Trustees and BOG meetings. Unfortunately I am not sure who 

manages those communications but Jan may have an idea. 

This summer, I will be sending out loads of Doodle polls for various meetings for the academic year on the listservs above. If 

Jan has to attend the meetings I schedule them around her availability. If you would like to reply to the Doodle polls on behalf 

of Jan that is something you can do if she is comfortable with it. I know a lot of faculty assistants who do that type of thing. 

I will share out the OFG calendar in Outlook to Jan tomorrow when I get back in the office now that we’ve tested it. 

Have a great evening! 



From: 

Sent: 

To: 

Subject: 

Alert Carolina <UNC@getrave.com> 

Friday, March 16, 2012 11:50 AM 

Boxill, Jan <JMBOXILL@email.unc. edu> 

University Revises Emergency Notifications for Tornados, Informational Messages 

Dear Students, Faculty and Staff: 

The University has made some important changes to the process we follow in alerting the campus community about a tornado warning and in 
expanding the criteria for sending informational messages about crime and safety-related activities on or near campus. 

The changes continue the University’s response to the confusion and uncertainty evident last September 6 when we twice activated the 
emergency sirens for separate tornado warnings in Orange County. We’ve also carefully considered feedback from students, faculty, staff and 
parents during the current academic year in looking at the circumstances under which we’ll send an informational email. 

For a tornado, the only change involves when the sirens will sound. Previously, the University activated the sirens for a tornado warning 
issued for Orange County by the National Weather Service. (A tornado warning means a tornado has been spotted and is on the ground. The 
flareat is real, and people should take immediate action.) Now the siren criteria will be based on tornado warnings that are specific for Chapel 
Hill and Carrboro. The weather service has developed a polygon storm-based method to more narrowly identify the path of a tornado and 
affected towns and cities. We’ll use that to activate the sirens instead of a county-wide warning. This approach also is consistent with UNC 
Health Care’s practices. 

As a reminder, last August the University adopted Emergency Notification Protocols that detail how the University informs the campus 
community using three different types of notifications - Emergency Warning (sirens), Timely Warning and Informational. 

As part of our timely warning notifications, we’ll continue to send an informational text message and campus email when the National 
Weather Service issues a tornado watch for all of Orange County. A watch means conditions are favorable for tornadoes and severe 
flaunderstorms in and close to the watch area. The weather service says people in these areas should be on the lookout for threatening weather 
conditions and listen for later statements and possible warnings. 

The other significant change we’re making is for informational notifications, which you receive via email. These messages are issued if a 
situation is not an emergency and does not pose an immediate threat to the campus community, but is of significant interest. The goal is to 
tell people to be aware of a particular situation. Following our review, flae following are the new examples of circumstances that may meet 
flae threshold for an informational notification: 

¯    Reports of an alleged assault (sexual or physical) made to the Department of Public Safety that do not warrant a timely warning, and in 
which the assailant is not known by the victim. An informational notification also will be issued in cases in which the alleged assault 
occurred within close proximity to the campus and the reports are based on information shared by local law enforcement agencies. 
Notification may be elevated to timely warning if additional information becomes available to the Department of Public Safety. 

¯    The notification of a particular crime or crime pattern could enhance the overall safety/security of the campus community. For example, 
flae threat is intermittent, such as the identified increase in the theft of laptop computers from a specific area. 

¯ The Department of Public Safety - or an off-campus law enforcement agency - seeks information to assist in solving a crime. 

Under our protocols, if in the professional judgment of responsible authorities, issuing an emergency notification would compromise efforts 
to assist a victim or to contain, respond to or otherwise mitigate the emergency, campus notifications may be delayed. 

These new changes reflect the University’s efforts to strike a delicate balance between making sure accurate information is available and the 
campus community’s need to know about a possible threat. There is no perfect protocol to address every situation. 

We encourage you to review the Emergency Notification Protocols, which we’ll continue to review and revise as needed. We have posted the 
protocols to the Alert Carolina website in order to be as transparent as possible. 

Sincerely, 

Jeff McCracken 
Director of Public Safety 

About Informational Messages: The University sends an Informational Message to inform the campus community about a situation that is 
not an emergency, but is expected to be of significant interest to the campus. An Informational Message is one of three tiers of 
communication under the University’s revised emergency communications plan. Emergency Warning refers to a siren activation for a 
significant emergency. And a Timely Warning is issued if there is a continuing danger AND notification will not compromise law 
enforcement efforts. 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Wednesday, March 21, 2012 11:23 AM 

Faculty Governance <no-reply@sakai.unc.edu> 

[ Faculty Governance - New Resource ] 20120319hstfminutes 

A new resource has been added to the "Faculty Governance" site at The Universit}, of North Carolina at Chapel 

Location: site "Faculty Governance" > Resources > 2011-12 Honor System Task Force > Minutes > 
20120319hstf~ninutes 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakakunc.eduipo~al) from the Faculty Governance site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Wilkinson, Patti D <patti_wilkinson@unc.edu> 

Thursday, April 19, 2012 3:45 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Attendance list for tonight’s BOV dinner 

BOV Spring 2012 Dinner List.tif 

Please find attached the list of attendees for tonight’s Board of Visitors social/dinner. 

Patti D. Wilkinson 

Committee Administrator/Administrative Assistant 

Offices of the Vice Chancellor for University Advancement, 

Director of State Relations and Communications, 

Chancellor’s Committee on Naming Facilities and Units, 

And UNC Board of Visitors 

Temporary Office: 

210 Pittsboro Street, Suite 111, CB #6210 

Chapel Hill, NC 27599-6210 

919-843-4747 office 

919-962-2279 fax 



From: 

Sent: 

To: 

Subject: 

Attach: 

@unc.edu> 

Thursday,            12:21 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Welcome letter for elected committees 

WelcomeElectedCommittees.docx 

Welcome letter for elected committees attached for your approval. Thanks, 



May 7, 2012 

Professor 
Department 
Campus Box 

Dear Prof. ~Last_Name>>: 

Congratulations on your recent election to the committee name beginning on July 1, 2012. 

As a new member, or a member who has been re-elected to a new term, we would like to remind you of a 

few procedures to prepare you for the upcoming year. 

¯ As an active committee member, you are expected to attend all scheduled meetings during the 

academic year. In the event that you cannot attend a meeting, please email the committee chair. If 

you are absent for several meetings without notifying the chair, you may be removed from your 

seat and replaced by an alternate. 

¯ If you must go on leave at any time during your term, please contact the Secretary of the Faculty at 

jsferrel@email.unc.edu. Generally, an alternate will only be appointed to sit in for a member who 

goes on leave for an entire academic year. 

We look forward to working with you during your term and invite you to contact either of us, Dr. Anne 

Whisnant, or Katie Turner at 962-2146 if you have any questions. Meanwhile, have a wonderful summer! 

Sincerely yours, 

Jan Boxill 
Chair of the Faculty 

Joseph Ferrell 

Secretary of the Faculty 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Reed, Kathy <kreed@ku.edu> 

Tuesday, June 26, 2012 3:23 PM 

wombat@purdue.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; mnsmith@umd.edu; 
chair@uci.edu; daugher@tamu.edu; astley@uw.edu; zubrow@buffalo.edu; 
jerry.peterson@colorado.edu; tyrerh@missouri.edu; whhowell@ag.arizona.edu 

(;randall, Chris S. <crandall@ku.edu>; Torrance, Andrew W. <torrance@ku.edu>; 
Mulloy, Molly <mmulloy@ku.edu> 

Letter of support from AAU Governance Leaders 

June 26 Letter to UVA Fac Senate President.pdf 

The attached letter was sent earlier today to Timothy Wilson, George Cohen and Mitchell Green at the University of 

Virginia. 

Kathy Reed 
The University of Kansas 
University Governance 

785-864-5169 
kreed@ku.edu I Web www.governance.ku.edu 



June 2@, 2012 

To the Faculty Senate at the University of Virginia: 

Shared governance ensures that the voices and expertise of faculty, staff, and students are given their proper 

weight in carrying out a university’s mission of teaching, research, and service that benefits society. Dialogue among 

these constituencies, university administrations, and their overseers is not a luxury. It is necessary for effective 

functioning. 

The anger and outcry surrounding the current crisis of leadership at the University of Virginia resulted, in large 
part, from a grave failure of process. This failure could well have been avoided had the rightful role of shared 

governance been observed. 

We stand with our colleagues at the University of Virginia in demanding that, however late the hour, the vital role 

of shared governance be respected - and the voices of faculty, staff, and students be heard -in the resolution of this 

troubling ordeal. 

We wish to be clear that we send this letter not in our official capacities as faculty governance leaders at 

American Association of Universities institutions, but as concerned individuals involved in shared university governance. 

Very truly yours, 

Andrew Torrance, President, Faculty Senate, Professor of Law, University of Kansas 

Chris Crandall, President, University Senate, Professor of Psychology, University of Kansas 

J. Paul Robinson, Chair, Purdue University Senate, SVM Professor of Cytomics, Professor of Biomedical Engineering 

Jan Boxill, Chair of the Faculty, Director, Parr Center for Ethics, Senior Lecturer in Philosophy, University of North 

Carolina at Chapel Hill 

Martha Nell Smith, Chair, University Senate, Professor of English and Distinguished Scholar-Teacher, University of 

Maryland 

Craig Martens, Chair, Academic Senate, Professor of Chemistry, University of California at Irvine 

Walter Daugherity, Speaker-Elect, Faculty Senate, Texas A&M University 

Susan Astley, Chair, Faculty Senate, Professor of Epidemiology and Pediatrics, University of Washington 

Ezra B.W. Zubrow, Chair, Faculty Senate, Professor of Anthropology, University at Buffalo, NY 

Jerry Peterson, Chair, Boulder Faculty Assembly, Professor of Physics, University of Colorado 

Harry W. Tyrer, Chair, MU Faculty Council for University Policy, Professor of Electrical and Computer Engineering, 

University of Missouri 

Wanda Howell, Chair of the Faculty, University of Arizona, Distinguished Professor, Nutritional Sciences 

University & Faculty Senate I Faculty Speakers Bureau I Judicial Board I Disciplinary Action Hearing Board 

Strong Hall I 1450 Jayhawk Blvd., Room 33 I Lawrence, KS 66045-75351 (785) 864-5169 I www.governance.ku.edu 



THE UNIVERSITY Of NORTH CAROLINA 

at CHAPEL HILL 

INVITES YOU TO A LUNCHEON HONORING 

at eleven thirty in the morning 

Carolina Inn, Hill Ballroom 

PARKING IS AVAILABLE AT THE CAROLINA INN. 

Business attire. 

Please reply with the enclosed reply card 

before September 27, 2013. 

FOR FURTHER INFORMATION~ PLEASE CONTACT 

EMILY BERRYHILL at 919.96Z.34Z7 
or emily_bem3vhill@unc.edu. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Friday, August 26, 2011 9:03 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Zombar, Deborah <zombar@email.unc.edu>; Michalak, 
Sarah C <smichala@email.unc.edu> 
FW: New messages from Paul Jones 

Paul accepts appointment. He’s not using email, BTW. I forgot until Anne reminded me. 

Katie Turner 
Office of Faculty Governance 
2~)4 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Facebook [mailto:notification+zrdorlopelfl@facebookmail.com] 
Sent: Thursday, August 25, 2011 7:04 PM 
To: Turner, Katie 
Subject: New messages from Paul Jones 

Conversation with Paul .]ones, Dan Boxill and Kathryn Turner 

Paul JoHes 

I’ve been on the Board before and much enjoyed it. I’d be delighted to 
serve again. 

Conversation Histor, 

Nath~H Turner l:20pm Aug 25 

Dear Paul, 

You have been recommended by members of the Administrative Board of 

Library to replace Iris Carlton-LaNey, professional schools representative, 
whose seat expires in 2012. As you know, the Administrative Board of the 

Library performs an essential function for the university, and I believe 
your experience here at Carolina will enrich the work of the committee. 

To assist you in making your making your decision, I have listed the 

charge of the committee below. You may access the committees’ previous 

annual reports and current composition on their webpage. 

§ 12-3. Administrative Board of the Library; Duties 

Subject to the power of the General Faculty and the Faculty Council, the 

Administrative Board: 
1. Advises the University librarian on the administration of the University 

library system; 
2. Formulates, together with the University librarian, the basic policies 

governing the acquisition of library materials and the use of such 

materials; 
3. Allocates, with the advice of the University librarian, the book funds 

which are not specifically designated; 

4. Submits to the chancellor, through the University librarian, its advice 
on the establishment or discontinuance of library service units outside of 



the general library building; 

5. Reviews the University librarians budget request; and 
6. Makes an annual report to the Faculty Council. 

Please notify me as soon as possible as to whether or not you accept 
appointment. I look forward to hearing from you. 

Sincerely, 

Jan Boxill 
Chair of the Faculty 

View Conve~ation on Facebook ’ Reply to this email to message evep~one currently in this 

conversation, 



From: 

Sent: 

To: 

Subject: 

Blanchard, Lynn White <blanchard@unc.edu> 

Tuesday, January 3, 2012 1:49 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: January 6 workshop 

Just added him to the list serv and sent it out... 

And just have to say that it was quite a game last night! Not sure how the win happened - especially without taking out 

more of our players {those Miami gals were mighty aggressive!}, but happy it did. 

From: Boxill, Jeanette M 
Sent: Tuesday, January 03, 2012 1:33 PM 
To: Blanchard, Lynn White 
Subject: RE: January 6 workshop 

Great. 

Thanks, 

Jan 

From: Blanchard, Lynn White 
Sent: Tuesday, January 03, 2012 1:27 PM 
To: Boxill, Jeanette M 
Subject: RE: January 6 workshop 

Will do. Am just getting ready to send out another note about it! 

From: Boxill, Jeanette M 
Sent: Tuesday, January 03, 2012 1:25 PM 
To: Blanchard, Lynn White 
Subject: RE: January 6 workshop 

Hi Lynn, 

Happy New Year. ! met with Erik Muller this morning and he was unaware of this workshop. Could you invite him to 

attend and send him the information. 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

sgbarber@email.unc.edu 

Tuesday, January 3, 2012 3:20 PM 

Interactive Theater Carolina Presentation and Promotion & Tenure Feedback Data 

To: All Participants 

From: Stephen Barber 

Good afternoon, 

During our last full Academic Plan Steering Committee meeting on Dec. 13th, two topics of note were 
discussed, the first of which was an upcoming presentation by Interactive Theater Carolina in the AIDS course 
headed up by Dr. Strauss. The date and time of this performance is Tuesday April 17th, 2011 from 5:30 - 6:50 
pm in Carroll 111. If your schedule allows, please try to attend as this group is repeatedly mentioned as being 
one of the most dynamic and impactful in terms of their ability to discuss difficult subjects. The syllabus for this 
course is also attached in the event that anyone is interested in the course format or subject matter or simply 
wants to attend any of their other sessions. 

Secondly, the Promotion and Tenure feedback data that was mentioned during our last meeting is attached to 
this message as well. This information was sent out in a message back in October but I wanted to include it 
again in the event that anyone may have missed it. It is rather lengthy, but please try to take a look at it if you 
have the opportunity. 

As always, feel free to reply with any questions, comments, or concerns. I hope everyone enjoyed a restful 
Christmas and New Year’s holiday as well. 

Best Regards, 
Stephen Barber 

A~V)S Course 2012 syllabus - 
Taskforce on Furore Promotion and Tenure Policies and Practices FINAL REPORT5-%0%doc 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Academic Plan Steering Committee" site. To reply to this message click this link to access Messages for this 
site: Academic Plan Steering Committee. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Blanchard, Lynn White <blanchard@unc.edu> 

Thursday, January 5, 2012 9:25 PM 

Huq, Jenny <huq@email.unc.edu>; Corn, Brittany Gray <bgcorn@email.unc.edu>; 
Beatty, Rhonda Hubbard <rbeatty@email.unc.edu>; Parkins, Leslie C 
<leslie~oarkins@unc.edu>; Byrne, Carolyn Jayne <cbyrne@email.unc.edu>; Boxill, 
Jeanette M <JMB OXILL@email.unc. edu>; Rohweder, Catherine L 
<rohweder@email.unc.edu>; Ellison, Arlinda <arlinda_ellison@med.unc.edu> 

Ammerman, Alice S <alice_ammerman@unc.edu> 

Tomorrow’s breakout sessions 

Agenda 010612.docx; 010612 Breakout sessions.docx; Breakout discussion 
questions.docx 

Thank you all for agreeing to help with tomorrow’s breakout discussion sessions for the Campus Dialogue on 

Engagement as either note takers/recorders or facilitators. I have attached some documents in case you want to see 

them before you come tomorrow (we will have copies for you there). I will also be finalizing two more facilitators as 

several folks have had to withdraw as they are leaving early. 

As you will see, the sessions are structured to provide opportunities for discussion that support the goals of the Dialogue 

as well as information for a summary report we will share with the Academic Plan Steering Committee. 

I will see you tomorrow and will be happy to answer any questions you have then or if you want to contact me before 

had at the Center. 

Thanks again! 

Lynn 



Campus Dialogue on Engagement 
Implementation of the Academic Plan: Recognizing and Rewarding 

Engaged Scholarship and Activities 

January 6, 2012 

Instructions for Small Group Discussion Sessions 
2:15 - 3:30 p.m. 

PROVIDE OVERVIEW TO GROUP: 

¯ Introduce self and recorder. 

¯ Ask for volunteer(s) to be timekeeper and flip chart recorder. 

¯ Remind everyone that to get through all the key questions we will try to stick to suggested time 

limits so you may have to limit discussion. (And they should keep comments as succinct nnd to the 

point as possible to give as many folks as possible a chance to contribute. Let them know that they 

will have an opportunity to hand in nny comments or notes that they may not have a chance to get 

into the limited discussion.) 

1. Go around room and have each person give name and affiliation only. 

2. Go through questions, sticking as closely as possible to the time limits. 

3. Take last 5 minutes to determine critical points to share with full group. 

4. Thank everyone for their participation and remind them that they can turn in their comments on the 
provided form. 

Following the meeting, note takers will compile and edit their notes, send them to the facilitator for 
input, and then they will come back to the Carolina Center for Public Service at ccps@unc.edu. We 
would like to have everyone’s summary by Monday, January 16. We will send a summary out to all 
participants and other interested folks who could not join us. 

Session facilitator and note taker room assignments are as follows: 

Session 
1 
2 
3 
4 
5 

Room 

Windflower A 
Windflower B 
Boardroom 
Wintergreen 
Jessimine 

Facilitator 

Catherine Rohweder 
Jan Boxill 
Niklaus Steiner 
Arlinda Ellison 

Note Taker 

Rhonda Beatty 
Leslie Parkins 
Brittany Corn 
Carolyn Byme 
Jenny Huq 



THE UNIVERSITY 

of NORTH CAROLINA 

at CHAPEL HILL 

205 WILSON STREET 

CAMPUS BOX 3142 

CHAPEL HILL, NC 27599 3142 

Sixth Annual Campus Dialogue on Engagement: 

T 919.843.7568 

F 919.843.7379 

ccps@unc.edu 

www.unc.edu/cps 

Breakout Session Discussion Questions 

Engagement servespeople in our state, nation, or the wider world through a continuum of academica@ informed activities. Although the 
~ectrum of engaged scholarship and activities varies among dis@line~; "engagement" isplanned and cam’ed out by University and community 
partnera; and includes: 
¯ Engaged scholarship: Schola@ efforts to e~and multifaceted intellectual endeavor z~’th a commitment to puMcpractices andpublic consequences. 
¯ Engaged activities: Artisti6 critical, sdentific and humanistic work that influencea; enriches and improves the ~’ves ofpeople in the community. 

Report of the UNC Task Force on Future Promotion and 
Tenure Polities and Practice4 pg. 6 

1. List 4-6 exemplary examples of engaged activities here at Carolina from different disciplines. Include at 
least one example relating to water. 

a. Pick two and talk about how they could evolve into engaged scholarship. 

b. Pick one (not related to water) and talk about how the water theme could be incorporated into or 
added to it. 

(~ 5 -20 mivutes) 

2. List 4-6 exemplary examples of engaged scholarship here at Carolina from different disciplines. Include 
at least one example related to water. 

a. Pick two and talk about what makes them engaged scholarship rather than engaged activities. 

b. Pick one (not related to water) and talk about how the water theme could be incorporated into or 
added to it. 

(~ 5-20 mivutes) 

3. Given the recommendations of the Academic Plan to recognize and reward engaged scholarship and 

activities (bolded below), list some specifics ideas to implement the following: 

a. Faculty: Include engaged scholarship and acti~ties in tenure and promotion criteria for 

tenure-track and fixed-term faculty. 

b. Students: Encourage and support students" engaged scholarship and acti~ties. 

c. Professional staff: Recognize and reward the staft’s contributions to engagement. 

(20 -25 minutes) 

4. Pick one or two (NO MORE) specific points or ideas to share with the group report back as well as 

someone to share them.                                                                  (5 mivutes) 



From: 

Sent: 

To: 

Subject: 

Anne Whisnant UNC <anne_whisnant@unc.edu> 

Saturday, January 7, 2012 10:06 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Article: Digital History - 126th Annual Meeting of the American Historical Association 

Just a sampling of what is going on right now regarding digital history at the AHA meetingin Chicago. 

Digital History - 126th Annual Meeting of the American Historical Association 
~ :F,www.hi storians, orNiannuali2012idiNtalhi stor2.cfrn 

(Sent from ) 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPad 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Thursday, February 2, 2012 1:07 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Faculty Council next Friday, Feb 10th 

Hi Mary, 

Jan Boxill asked me to touch base with you in advance of a discussion we’re going to have next Friday (2/10) at Faculty 

Council about ESL-related services that the Writing Center offers our students. Gigi Taylor and Kim Abels are doing to do 

a short presentation, and Jan was wondering if you’d be available simply to attend the meeting and be there in case 

questions arise that might involve the CSSAC. 

The meeting is Friday, February 10th from 3-5 pm in the Hitchcock Room at the Stone Center. Would you be able to 

make time for this? 

Thank you! 

Anne 

Anne Mitche I WB snant, PLD~ 

Deputy Secretary of the Faculty 

O[[iceofFacutyGove~nance UNCChapelH 1 

CB# 9:1.70, Cart Bu Idin£ 203 

Chapel}till NC 27599-9170 

919-962-1671 (offce) ~ 9199625479 (fax) 
anne wh~snant@bunc edu 
ht p:!/faccoun unc~edu/ 



DRAFT: THE CAROLINA ENGAGEMENT COUNCIL 

activities. Although &e spechum of eagaged s&olarship avd activities uades amoag disdplims, "eagagemevt" h 
plavmd avd carded out by Uai~ersity avd commuvity pa~tmrs, avd ivcludes: 

¯ Eagaged s&olarship: S&ola~ty effom to expavd multifaceted ivtellectual evdeauor with a commitmevt to 
public practices avd public covsequevces. 

¯ Eagaged activities: A~tistic, critical, sdevti~c avd humavistic work that i~Zuevces, evd&es avd impmues the 
liues of people iv the commuaity. 

Report of the UNC Task Force on Future Promotion and Tenure 
PolMes and Practicea; pg. 6 

The Carolina Engagement Council advises and assists the Office of the Provost in regard to 
engagement, engaged scholarship and social innovation at the University of North Carolina at 
Chapel Hill. The role of the Council is to recommend policies, programs, and actions to promote 
public service, engaged scholarship and social innovation by Carolina’s faculty, students and staff. 
The Council has the following responsibilities: 

1. Interpretation and implementation of the 2011 Academic Plan: Reach Carolina as related to 
engagement and engaged scholarship, including coordination of engagement activities, including 
connections to campus efforts around social innovation and social entrepreneurship. 

2. Recommend general guidelines for engaged projects and community data collection, including 
promotion of appropriate interaction with communities. 

Promote recognition and rewards for engaged scholarship and activities such as encouraging 
a. Departmental inclusion of engaged scholarship and activities in tenure and promotion 

criteria for tenure-track and fixed term faculty. 
b. Recognition and support of professional staff working outside of departmental and faculty 

roles. 

4. Recommend communications and marketing strategies to inform internal and external audiences 
about Carolina’s public service and engagement; 

5. Advocate for public service, engaged scholarship and social innovation among faculty, staff, and 
students; and 

6. Participate in any other activities necessary to support and advance the University’s public 
service and engagement mission. 

The Carolina Engagement Council will be composed of representatives from across the University. 
The members will be appointed by the Provost and include: 1) a representative from the College of 
Arts and Sciences and each of the professional schools, 2) two representatives from the public 
service and instructional centers and institutes and two representatives from research centers and 
institutes, 3) student representatives including the student body president (or SGA cabinet member) 
and leaders of campus organizations with extensive involvement with engagement and social 



innovation, 4) at-large members from the university and the community with substantial experience 
in public service and engagement. 

The Carolina Center for Public Service will be responsible for convening the Council at least three 
times during the year. The director of the Center will serve as chair of the Council and the Council 
Steering Committee. Meetings will focus on specific topic areas relevant to campus priorities. 



CAROLINA ENGAGEMENT COUNCIL STEERING COMMITTEE 

A chair and a smaller steering committee of at least six and no more than 10 members representing 
the various constituencies of the Council will be appointed by the Provost to provide assistance and 
advice on shorter-term operational issues. This group will also be responsible for providing advice 
regarding priorities for the work of the Council. 

COUNCIL REPRESENTATION 

Units with representation on the Engagement Council are listed below. Schools should be 
represented by the dean or a senior faculty member or a administrator with decision-making 
authority. Centers and Institutes should be represented by the director or senior staff with decision- 
making authority. 

Schools 
Arts and Sciences 
Business 
Dentistry 
Education 
Graduate School 

Information and Library 
Science 
Journalism and Mass 
Communication 
Pharmacy 

Public Health 
Medicine 
Nursing 
Social Work 

Centers and Institutes 
Public Service and instructional centers (two representatives) 
Research centers and institutes (two representatives) 

Student representation 
APPLES 
Campus Y 
Student Government 
Graduate and professional 

At-Large/Staff/Other 
Social innovation/Entrepreneurship 
Employee Forum 
University Advancement 
Finance and Human Resources 
Provost 
AHEC 
IRB 
Diversity and Multicultural Affairs 
Student Affairs 
Community 



THE CAROLINA ]~NGAGEMENT COUNCIL 

Engagement servespeople in our state, nation, or the wider world through a continuum of academical~ informed activities: 
Although the spectrum of engaged scholarship and activities varies among disciplines, "engagement" is planned and carded 
out by University and communitypartner~; and includes: 

Engaged scholarship: Scholar~ efforts to e~and multifaceted intellectual endeavor with a commitment to public" 
practices and public consequences. 

Engaged activities:" Artistic, critical, sdenti_fic and humanistic work that inJZuence~; enriches and improves the lives 
of people in the community. 

Report of the UNC Task Force on Future Promotion and Tenure 
PolMes and Practicea; pg. 6 

The Carolina Engagement Council advises and assists the Office of the Provost in regard to engagement, 
engaged scholarship and social innovation at the University of North Carolina at Chapel Hill. The role of the 
Council is to recommend policies, programs, and actions to promote public service, engaged scholarship and 
social innovation by Carolina’s faculty, students and staff. 
The Council has the following responsibilities: 

1. Interpretation and implementation of the 2011 Academic Plan: Reach Carolina as related to engagement 
and engaged scholarship, including coordination of engagement activities, including connections to 
campus efforts around social innovation and social entrepreneurship. 

2. Recommend general guidelines for engaged projects and community data collection, including promotion 
of appropriate interaction with communities. 

Promote recognition and rewards for engaged scholarship and activities such as encouraging 
a. Departmental inclusion of engaged scholarship and activities in tenure and promotion criteria for 

tenure-track and fixed term faculty. 
b. Recognition and support of professional staff working outside of departmental and faculty roles. 

4. Recommend communications and marketing strategies to inform internal and external audiences about 
Carolina’s public service and engagement; 

5. Advocate for public service, engaged scholarship and social innovation among faculty, staff, and students; 
and 

6. Participate in any other activities necessary to support and advance the University’s public service and 
engagement mission. 

The Carolina Engagement Council will be composed of representatives from across the University. The 
members will be appointed by the Provost and include: 1) a representative from the College of Arts and 
Sciences and each of the professional schools, 2) two representatives from the public service and instructional 
centers and institutes and two representatives from research centers and institutes, 3) student representatives 
including the student body president (or SGA cabinet member) and leaders of campus organizations with 
extensive involvement with engagement and social innovation, 4) at-large members from the university and 
the community with substantial experience in public service and engagement. 

The Carolina Center for Public Service will be responsible for convening the Council at least three times 
during the year. The director of the Center will serve as chair of the Council and the Council Steering 
Committee. Meetings will focus on specific topic areas relevant to campus priorities. 



CAROLINA ]~NGAGEMENT COUNCIL STEERING COMMITTEE 

A chair and a smaller steering committee of at least six and no more than 12 members representing the 
various constituencies of the Council will be appointed by the Provost to provide assistance and advice 
on shorter-term operational issues. This group will also be responsible for providing advice regarding 
priorities for the work of the Council. 

COUNCIL REPRESENTATION 

Units with representation on the Engagement Council are listed below. Schools should be represented 
by the dean or a senior faculty member or a administrator with decision-making authority. Centers and 
Institutes should be represented by the director or senior staff with decision-making authority. 

Schools 
Arts and Sciences Graduate School Pharmacy 
Business Information and Library Public Health 
Dentistry Science Medicine 
Education Journalism and Mass Nursing 
Government Communication Social Work 

Centers and Institutes 
Public Service and instructional centers (two representatives) 
Research centers and institutes (two representatives) 

Student representation 
APPLES 
Campus Y 
Student Government 
Graduate and professional 

At-Large/Staff/Other 
Employee Forum 
University Advancement 
Provost 
Diversity and Multicultural Affairs 
Student Affairs 
Community 



University of Minnesota visitors 

Andy Furco 
Associate Vice President for Public Engagement 
http: //www.engagement.umn.edu / 
Associate professor, College of Education and Human Development 
Director, International Center for Research on Community Engagement 

In his role as Associate Vice President, Andy Furco works with units across the University of Minnesota to 
advance the institutionalization of various forms of public and community engagement into the University’s 
research, teaching, and outreach activities. He has overseen the development and implement of the University 
of Minnesota’s Ten-Point Plan for Advancing and Institutionalizing Public Engagement 
http://www.engagement.umn.edu/10 point plan and other efforts including the Engaged Departments 
program (http://engagement.umn.edu/engaged departments) and the Public Engagement Council 
(http://engagement.umn.edu/public engagement council. 

Furco also serves as an associate professor in the College of Education and Human Development and as 
Director of the University’s International Center for Research on Community Engagement. Furco’s research 
focuses on experiential learning, civic engagement, and service-learning in primary, secondary, and tertiary 
education systems in the U.S. and abroad. Currently his research includes a three-year, U.S. Department of 
Education funded investigation of values development among 7,500 elementary school students who engage in 
a language arts-based service-learning character education program. Furco serves on several national and local 
service-learning and community engagement associations and is the recipient of the 2003 Award for 
Outstanding Contributions to Service-Learning Research as well as the National Society for Experiential 
Education’s 2006 Researcher of the Year Award. 

He also co-teaches the course Public Engagement and Higher Education, which explores current issues of 
community engagement across various types of higher education institutions. 

Heidi Barajas 
Associate dean for engagement & faculty development and Associate professor and founding chair of postsecondary 
teaching and learning, College of Education & Human Development 

Executive Director 
Urban Research and Outreach-Engagement Center (UROC) 

In her role as Associate Dean, Dr. Barajas seeks to build an understanding of engagement as a mechanism 
through which the goals of CEHD and the University are accomplished. Engagement as a mechanism to 
accomplish world-class research and teaching includes thoughtful and intentional relationships with the various 
communities with whom we work as well as developing new models for research that will address large social 
issues in our local, national and global world. 

Dr. Barajas’ scholarly work focuses on institutional issues surrounding access and equity. The research, which 
focuses on student success in historically underrepresented groups, considers the impact on student success of 
the underlying assumption that public institutions are race neutral, or color-blind spaces. Another area of 
publication considers how innovative and engaged pedagogy such as Universal Instructional Design may 
increase higher education’s capacity to support all student learning. 

As UROC executive director, Barajas provides both administrative and strategic leadership, linking the resources 
of the University with those of government, business, and community organizations to address complex urban 
challenges of education, health, and community and economic development. 



Amber Cameron 
Associate Director for Public Engagement Initiatives 
Office for Public Engagement 

Amber Cameron recently became the Associate Director for Public Engagement Initiatives at the University of 
Minnesota. She is a graduate of Carleton College where she spent significant time examining post-Apartheid 
South Africa and the Civil Rights Movement in the United States. While at Carleton College, Amber became 
deeply involved with community-based learning and teaching. Upon graduation, Amber served for three years 
as the Assistant Director of Carleton’s Acting in the Community Together (ACT) Center, Carleton’s center for 
civic engagement. She helped teach Ethics of Service, in which students had the opportunity to explore the 
ethical questions presented when engaging in community work. More recently, Amber graduated from the 
University of Pennsylvania with an M.S. in Nonprofit/NGO Leadership. While at Penn, Amber worked with 
Women’s Campaign International, a nonpartisan organization dedicated to increasing participation of women in 
political and democratic processes worldwide, where she was the project lead in creating a monitoring and 
evaluation program for the NGO. Amber also was published in the Philadelphia Social Innovation Journal, 
where she focused on an innovative non-profit in Philadelphia, Graduate!Philadelphia, a strategic higher 
education partnership created to tackle access and success issues in the region. 

Laurel Hirt 
Service-Learning and Community Involvement Director 
Community Service-Learning Center http://www.serviceleaming.umn.edu / 
College of Liberal Arts 

The core work of the Community Service-Learning Center is to connect University of Minnesota students with 
community-based organizations through volunteering and service learning. Hirt has been dedicated in her work 
to recruit faculty members, engage students, and cultivate relationships in the community. Under her leadership, 
the partnerships have grown and expanded from 20 community organizations to more than 200. She was 
instrumental in the establishment of the Campus Community Coordinators Alliance (CCCA), a campus group 
working to connect the campus and the community. She is considered the leading campus figure in developing 
and implementing a means of acknowledging student success in community engagement. 

David Myers 
Professor and Director, School of Music 
David Myers is an internationally regarded music educator and proponent of innovation in higher music 
education. Prior to coming to the University of Minnesota in 2008, he founded the Center for Educational 
Partnerships and its groundbreaking Sound Learning partnership among Georgia State University, the Atlanta 
Symphony Orchestra, community musicians, and inner-city schools. A former public school teacher and 
accomplished organist, he has been the American consultant for a joint Master of Music degree for New 
Audiences and Innovative Practice among five European conservatories. 

He has served as author and editor for sections on lifelong learning and school-community partnerships in two 
major music education handbooks. He currently serves on the editorial committees of the Bulletin of the 
Council for Research in Music Education and the International Journal of Community Music. His 1996 research 
for NEA, Beyond Tradition: Partnerships Among Orchestras, Schools, and Communities, remains a seminal 
publication in the field. 



From: 

Sent: 

To: 

Subject: 

Blanchard, Lynn White <blanchard@unc.edu> 

Sunday, June 24, 2012 2:16 PM 

Carolina Center for Public Service: We need your opinion! 

Dear Carolina Center for Public Service friends and colleagues, 

As many of you know, a year ago the Carolina Center for Public Service undertook an extensive audience research effort 

as an initial step in a plan to develop a look and messaging to communicate effectively who we are and what we do. 

Importantly, we want to impart the connections among our major programs (APPLES Service-Learning, Buckley Public 

Service Scholars and Faculty Engaged Scholars) and our role as Carolina’s pan-University unit promoting public service 

and engagement (a role that is featured prominently in Reach Carolina, the 2011 Academic Plan). 

Since last summer, several committees, our advisory boards and Center staff have built on the research and, as a result, 

we are almost ready to move forward with printed materials and a new look to our websites (both CCPS and APPLES). 
However, before that happens, we need your help. Below is a link to a survey asking for your opinions about some key 

aspects of our messaging. We would appreciate your taking a few minutes (no more than about 10) to give us your 
opinions. 

http ://www. s u rveym o n key. co m/s/RJ B8T5 G 

To stay on track with launching the new website and materials with the fall semester, we need you to complete the 

survey no later than Monday, July 2. Please let me know if you have any questions about the survey or our overall 

efforts. 

Thank you for your help. As always, we are grateful for your involvement. 

With best regards, 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Friday, May 31, 2013 3:37 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
20130530 Carolina Engagement Council 

Jan, here are my notes from yesterday’s engagement council meeting. 

Cheers, 
Anne 

20130530 Carolina Engagement Council 
Bruce: P&T policies have been revised for all schools except the College, many have been thru legal 

Bruce referenced this report that Williford and Blanchard did for GA on all of our campus’s involvement in engagement. How to connect 
more of these activities with students? 

Bruce says he thinks it would be good to restart the Bus Tour. 

Lynn Blanchard: Carnegie classification as an engaged campus; we will have to re-apply in 2015. 

Blanchard: the Engagement Council does have a steering committee, hosted an engagement units retreat in January. Community 
partners and 38 Campus units participated. 

¯ Rob Bruce: Alice Ammerman and Larry Band chairing Academic plan cmte; they are handing engagement theme of Academic 
Plan over to this Council. Discussion of engagement in that body is receding; something to watch. Rob is liaison to Academic 

Plan Cmte. 

¯ Blanchard: future, not hold these events in January (Dec planning too hard). Long discussion of this event, future events, 
whether to move them around NC etc. 

Membership Expectations: attend meetings, serve on working subcommittees, suggest colleagues not on EC who would be good for 
committees on particular issues. 

General Administration Metrics on "Engagement and Economic Development" 

¯ July 1 it will begin to collect this data on a proactive basis for future years 

¯ Williford: one idea had been to collect centralized data from campus systems, such as courses with engagement component-- 

was difficult 

¯ Williford: discussed the challenges of"counting" engagement activities, but she did say the response was good. 

¯ Blanchard said we submitted 250 project examples. This was too many to wrangle! 

¯ Linnan asked why engagement was linked with "economic development" 

¯ Blanchard said the campuses are revising their data now 

¯ Idea will be to start gathering this info annually... 

¯ Still not sure how the data will be used 

¯ Is / will the data be searchable by county? 

¯ Talked about the potential value of this data to Carol Folt as she travels NC 

¯ Possible to have maps or geo representations of the data? 

¯ Possible small working group to work on this...what data do we need, how to represent? 

¯ A translational process to convert our language to what translates in the state (eg Commerce Dept categories, or the emerging 

political discourse) or, as they already have, to UNC Strategic Plan, or old UNC Tomorrow categories. 

What problem, here, are we trying to solve? Apparently this is for "annual report to Board of Governors" -- but why? Boger 

notes that fundamentally it is a question of value of higher education... 

¯ Didow mentions Edward Kidder Graham’s report to the state in 1909(?), very similar 

¯ Interest in how to get data that we are being asked for, but also how to get/make this be data we can use... 

¯ This conversation needs to be related to the new VC for communications, which is not a development commo person, but more 
general 

Tar Heel Bus Tour 



¯ Off since 2009 

¯ Many calls for it to come back 

¯ It cost approx $75k, private money almost always after the early years, plus time of planning etc by UNC staff 

¯ Chancellor usually went 

¯ Public Service Roundtable orig proposed it to Hooker 

¯ Folt has been talked to about this by many people and seems receptive 

¯ She needs a proposal 

¯ It was working, not suggesting a new model... 

¯ What about the optics? 

¯ A listening tour? 

¯ Create a theme around it? 

¯ 2009 a bad time to withdraw, in the view of some 

¯ Why could it not be both Dibber and chancellor reinstating? Or propose it to her about how she would want to shape it? 

¯ People pay for own hotels? 

¯ Media coverage oftour...while they would often look for evidence of misuse of public funds, overall coverage was very positive. 

¯ Decision: engagement council will recommend this to Folt, will engage her and others in a discussion of how it will be framed in 
this era 

Carnegie Classification 

Decided to go ahead and seek renewal of classification as an engaged institution 
Next meeting, agenda 

They will send out a doodle or something to schedule meetings for next year--3 meetings, 2 hrs each 

Send Blanchard anything for agenda 



From: 

Sent: 

To: 

Subject: 

blanchard@unc, edu 
Wednesday, September 4, 2013 9:52 AM 

CEC Document and Sakai Follow-up 

To: All Participants 

From: Lynn Blanchard 

Greetings, 

Thanks to all of you who could join us yesterday for the meeting of the Carolina Engagement. Very special 
thanks to Matt Morano and his colleagues at the School of Dentistry for hosting the meeting and providing 
cookies and drinks, a great presentation from two dental students, and a short tour of the impressive new 
building in addition to the meeting room! As for the meeting, the questions and discussions were insightful and 
will prove helpful as we move forward. Emily will be getting out more detailed notes and next steps. In the 
meantime, I want to provide information regarding two things that came up: 

1. Because providing you with every other page of the GA metrics document proved confusing (go figur!!), I 
have posted the complete document on the Sakai site under "September 2013 Meeting Materials" and I am 
attaching it here. 

2. Speaking of the Sakai site, I called the HELP desk to see if they could assist with the issues regarding access 
to the Carolina Engagement Council site. The short version is that the outcome of a frustrating exchange was 
the suggestion that people should contact them individually regarding the problem. HOWEVER, before you do 
that, try clicking on "Worksite Setup" from your "My Workspace" screen. Carol Tresolini was able to find and 
access it that way. (Thanks for the tip, Carol!) 

Apologies for these things making it more difficult for you - hopefully, they are resolved with the above 
suggestion. 

Again, thank you all for your time and efforts in support of engagement and engaged scholarship at Carolina! 

With best regards, 

Lynn 

Metrics + Instructions g 9 13..pdf 

This forwarded message was sent via Sakai @ UNC-Chapel Hill Messages from the "Carolina Engagement 
Council" site. To reply to this message click this link to access Messages for this site: Carolina En~ement 
Council. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Monday, July 2, 2012 6:43 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Water 

Mark Wiesner 
David Schaad 
Both Duke Engineers doing stuff on water. Pretty impressive people 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, August 8, 2012 11:09 AM 

Band, Lawrence E <lband@email.unc.edu> 

RE: Proposal from Innovative Lecture Courses Subcommittee for Review 

La r ry, 
I am working on the syllabus for the innovative lecture course for the Spring 20:[4. I know it has to go through the 
approval process. Can you tell me when the deadline for this would be in order for it to be approved for the Spring? 

Thanks, 
Jan 

From: Band, Lawrence E 
Sent: Wednesday, April 25, 2012 4:41 PM 
To: Barber, Stephen; Boxill, Jan 
Subject: RE: Proposal from Innovative Lecture Courses Subcommittee for Review 

Dear Jan, 

We have a proposal in with the provost now to fund advertising for the courses and a TA to help coordinate. At this 
point we did not include a budget for travel or honorarium for speakers. This has been developed with the idea that local 
faculty would provide lectures, largely from UNC, but potentially including people at Duke and NCSU, as well as from 
other institutions in the park and elsewhere. I am using as a template the syllabus that Ron Strauss has developed for 
his AIDS course (attached). You will see that he has a steering committee of a few faculty, and that they have a different 
faculty member speaking each week. 

Regards, 
Larry 

Lawrence E. Band 
Voit Gilmore Distinguished Professor of Geography 
Director, Institute for the Environment 
University of North Carolina, Chapel Hill 
Chapel Hill, NC 27599 

919 966 6026 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Tuesday, December 4, 2012 12:28 PM 

facultyexecutive@sakai.unc.edu 
Followup from yesterday/Esp MOOCs 

Dear FEC Members, 

In light of the discussion of online education yesterday, I thought you might be interested to peruse the Chronicle of 

Higher Education’s big, regularly updated section on MOOCs--link below. (Note, access to the 100% of the Chronicle’s 

content is free and easy if you are going from a campus computer; if you’re asked for a login, go to it through the UNC 

Library--you have to enter your ON¥EN to get there, but it will work.) 

CHE: "What You Need to Know About MOOCs" 

Also, this morning, Morning Edition featured a short report on MOOCs: "Online Courses Force Changes to Higher 
Education" 

Finally, Bruce sent me the document listing the members of the newly appointed Task Force on Massive Open Online 

Courses. l’ve put it in Sakai with yesterday’s meeting materials. Direct link here. 

Cheers, 

Anne 

Anne MtchelIWhsnant PhD 

Deputy Secretary of the Faculty 

O[[iceofFacutyGovemance UNCChapelH 1 

CB# 9170, Cart Buldn 203 

Chapel }till, NC 27599-9170 

919962-1671 (offce) I 9199625479 (fax) 

anne whisnant(@unc,edu 

http:!!faccoun,unc,edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Strauss, Ronald P. <ron_strauss@unc.edu> 

Wednesday, January 4, 2012 8:06 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Bartram, Jamie 
<j bartram@email.unc, edu> 

FW: ACC Student Leadership Conference--on water 

FYI 

Ronald P. Strauss, DMD, PhD 
Executive Vice Provost amd Chief International Officer 
University of North Carolina at Chapel Hill 
104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000 
(919) 962-4510; ronstrauss@unc.edu 

From: Coclanis, Peter A 
Sent: Tuesday, January 03, 2012 6:25 PM 
To: Strauss, Ronald P. 
Subject: ACC Student Leadership Conference--on water 

Ron: Hi. FYI. Best, Peter 

http://leadership.unc.edu/index.php/other-opportunities 



From: 

Sent: 

To: 

Subject: 

Coble, McKay <acoble@email.unc.edu> 

Wednesday, January 4, 2012 10:14 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Happy New Year and input 

Hi Jan- Happy New year. I think I have a hot one for you and maybe one of the first artistic projects for the 
conversation. Can I get back to you in a couple of days? 

Yes, lunch, great! 

McKay Coble ~79, ~81 

Chair Dramatic Art 

919-843-9813 

From: Boxill, Jeanette M 
Sent: Friday, December 30, 2011 2:32 PM 
To: Coble, McKay 
Subject: Happy New Year and input 

Hi McKay, 

I hope you had a well-deserved Holiday break and rest. I imagine with a lot of family it hasn’t been quite as 
restful as one would like--I know!!! 

As you may know UNC’s Faculty Council and campus leadership have endorsed the first pan-UNC campus 
theme to focus on Water in Our World. I have attached the theme statement. 

Ron Strauss and I have been working together on convening a Steering Committee to guide implementation of 
this theme. For this to work, we will need to demonstrate broad linkages across many campus disciplines - from 
Health Sciences to Social Sciences to the Arts and Humanities. This is why we have chosen a diverse Steering 
Committee but need a graduate perspective. I suggested we seek out a graduate student in Dramatic Arts. 

Do you have a graduate student who might be interested in the theme and serving on this Committee. 
It is likely the committee would meet once a month beginning this term and serving throughout next Fall. This 
would be an opportunity to provide campus-level and high profile guidance of an innovative UNC endeavor. 

Thank you for your help. 

Best, and have a very HAPPY NEW YEAR! Let’s try to have lunch early in the term if you are up for it. 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Strauss, Ronald P. <ron_strauss@unc.edu> 

Wednesday, January 4, 2012 11:11 AM 

Pavelsky, Tamlin Muir <pavelsky@email.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Water in Our World 

Tamlin - We are so pleased that you have decided to participate on the Steering Committee. Your voice will be 
quite important. Thanks, Ron and Jan 

Ronald P. Strauss, DMD, PhD 
Executive Vice Provost aJ~d Chief International Officer 
University of North Carolina at Chapel Hill 
104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000 
(919) 962-4510; ronstrauss@unc.edu 

From: Tamlin Pavelsky [mailto:pavelsky@ad.unc.edu] 
Sent: Wednesday, January 04, 2012 10:23 AM 
To: Strauss, Ronald P. 
Subject: Re: Water in Our World 

Hi Ron, 

I’ve given this some thought, and I would be happy to serve on the steering committee. 

Best, 
Tamlin 

On 1/3/12 10:06 AM, Strauss, Ronald P. wrote: 
Dear Prof. Pavelsky - 

Greetings! 

UNC’s Faculty Council and campus leadership have endorsed the first pan-UNC campus 
theme to focus on Water in Our World. The theme statement is attached. 

We have been working together on convening a Steering Committee to guide implementation 
of this theme. Profs. Jamie Bartram (School of Global Public Health) and Terry Rhodes 
(College of Arts and Sciences) have agreed to serve as co-chairs. 

For this theme to work, we will need to demonstrate broad linkages across many campus 
disciplines, constituencies and units - from Health Sciences to Social Sciences to the Arts 
and Humanities. This is why we have chosen to ask you to consider serving on the Steering 
Committee. 

This would be an opportunity to provide campus-level and high profile guidance on an 
innovative UNC endeavor. The work would involve providing guidance, attending monthly 
meetings beginning in spring 2012 with a term of one year. We will understand if you chose 
to decline, however, please know we would be thrilled if you saw this as a challenge you’d 
relish. 

We send you wishes for a great New Year. We are hoping to hear back from you shortly. 

Yours, 

Ron Strauss (Executive Vice Provost) and Jan Boxill (Faculty Chair) 



Ronald P. Strauss, DIVID, PhD 
Executive Vice Provost and Chief International Officer 
University of North Carolina at Chapel Hill 
104 South Building:, C.B. # 3000 
Chapel Hill, NC 27599-3000 
(919) 962-4510; ton strauss@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Strauss, Ronald P. <ron_strauss@unc.edu> 

Thursday, January 5, 2012 5:13 PM 

Chavis, Larry W <larry_chavis@unc. edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Water in our World 

Larry - GREAT! We are so pleased! Thanks Ron and Jan 

Ronald P. Strauss, DMD, PhD 
Executive Vice Provost and Chief International Officer 
University of North Carolina at Chapel Hill 
104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000 
(919) 962-4510; ron_strauss@unc.edu 

..... Original Message ..... 
From: Chavis, Larry [ Cb.avis 
Sent: Thursday, January 05, 2012 3:56 PM 
To: Strauss, Ronald P. 
Cc: Boxill, Jeanette M 
Subject: Re: Water in our World 

Hi Ron & Jan, 

This sounds interesting. Count me in. 

Best, 
Larry 

Sent on the go ..... 

On Jan 3, 2012, at 10:04 AM, "Strauss, Ronald P." <ron_strauss@unc.edu> wrote: 

> Dear Prof Chavis - 
> 
> Greetings! 
> 
> UNC’s Faculty Council and campus leadership have endorsed the first pan-UNC campus theme to focus on Water in Our World. 
The theme statement is attached. 
> 
> We have been working together on convening a Steering Committee to guide implementation of this theme. Profs. Jamie Bartram 
(School of Global Public Health) and Terry Rhodes (College of Arts and Sciences) have agreed to serve as co-chairs. 
> 
> For this theme to work, we will need to demonstrate broad linkages across many campus disciplines, constituencies and units - from 
Health Sciences to Social Sciences to the Arts and Humanities. This is why we have chosen to ask you to consider serving on the 
Steering Committee. 
> 
> This would be an opportunity to provide campus-level and high profile guidance on an innovative UNC endeavor. The work would 
involve providing guidance, attending monthly meetings beginning in spring 2012 with a term of one year. We will understand if you 
chose to decline, however, please know we would be thrilled if you saw this as a challenge you’d relish. 

> We send you wishes for a great New Year. We are hoping to hear back from you shortly. 

> Yours, 
> 

> Ron Strauss (Executive Vice Provost) and Jan Boxill (Faculty Chair) 
> 

> 

> Ronald P. Strauss, DMD, PhD 



> Executive Vice Provost and Chief International Officer University of 
> North Carolina at Chapel Hill 
> 104 South Building, C.B. # 3000 
> Chapel Hill, NC 27599-3000 
> (919) 962-4510; ron_strauss@unc.edu 
> 
> <Water Campus Theme 2011 05 09.docx> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Strauss, Ronald P. <ron_strauss@unc.edu> 

Thursday, January 5, 2012 5:36 PM 

Bartram, Jamie <jbartram@email.unc.edu>; Rhodes, Terry Ellen 
<RHODES@email.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Barber, Stephen 
<sgbarber@email.unc.edu> 

The Water Theme Steering Committee 

Water Theme Steering Committee 1-3-2012.docx; Stephen G Barber Resume 1- 
2012.docx 

Jamie and Terry - The Water Theme Steering Committee is quickly becoming a reality. 

I am waiting for a few faculty responses - and Jan and I may add a couple of names, but GREAT people have 
immediately said "YES". I consider this a terrific sign. I am attaching the current roster which is likely to 
change. 

The best news is that Stephen Barber has agreed to staff the Steering Committee. Stephen works for the Office 
of the Provost and helps to convene and organize the Academic Plan Steering Committee. He has graciously 
agreed to use his considerable organizational skills to help move the Water Theme Steering Committee forward 
in its work. I am attaching his resume and am grateful for his positivity in taking on this new challenge. 

My suggestion is that we plan to gather -just the five of us - to talk about this endeavor in-advance of the first 
meeting. 

So ... Stephen, welcome on board. Your work begins right now. Please get us 5 together for an hour soon. 

Thanks to all! - Ron and Jan 

Ronald P. Strauss, DMD, PhD 
Executive Vice Provost aaad Chief International Officer 
University of North Carolina at Chapel Hill 
104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000 
(919) 962-4510; ronstrauss@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Strauss, Ronald P. <ron_strauss@unc.edu> 

Thursday, January 12, 2012 2:55 PM 

Barber, Stephen <sgbarber@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Carney, Bruce William <bruce@unc.edu>; Thurman, Stephanie J 
<sthurman@email.unc.edu>; nel_resendes@unc.edu 
Water Theme Steering Committee 

Water Theme Steering Committee 1-12-2012.docx 

Colleagues - The Water Theme Steering Committee is convened and the membership is attached. Quite a 
remarkably positive response! 

Stephen - Please begin the process to establish a listserv and set up the first meeting. 

Thanks, Ron 



From: 

Sent: 

To: 

Cc: 

Subject: 

Strauss, Ronald P. <ron_strauss@unc.edu> 
Friday, January 13, 2012 2:12 PM 

Rhodes, Terry Ellen <RHODES@email.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: From Terry Rhodes 

Folks - I have asked Stephen to convene a preliminary planning meeting for the Water Theme - the 3 of us, plus Stephen and Jamie. - 
Ron 

Ronald P. Strauss, DMD, PhD 
Executive Vice Provost and Chief International Officer 
University of North Carolina at Chapel Hill 
104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000 
(919) 962-4510; ron_strauss@unc.edu 

..... Original Message ..... 
From: Terry Rhodes [mailto:fl~odes(&emaiLunc.edt~] 
Sent: Monday, January 09, 2012 4:32 PM 
To: Strauss, Ronald P. 
Cc: Boxill, Jeanette M 
Subject: From Terry Rhodes 

Dear Ron, 

I spoke at the College’s SAD committee meeting (Karen Gil plus all the A&S College SAD’s) today concerning our Water Theme 
Steering Committee and its work, and would be happy to share with you feedback from that group. 

Also, I’m going to forward an email from Suzanne Gulledge (School of Education), which concerns this theme. 

Thanks, 
Terry 

CC Boxill 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, February 6, 2012 8:45 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Another Favor 

Sure. It is April Mann in the Office of New Student and Carolina Parent Programs. Her number is 962-8304. She will 

contact you shortly. I left a message with her assistant. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Boxill, Jeanette M 
Sent: Sunday, February 05, 2012 2:44 PM 
To: Turner, Katie 
Subject: Another Favor 

Katie, 
Can you find out for me who is in charge of organizing the Summer Reading book committee? 

Thanks, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Friday, February 24, 2012 9:44 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

RE: Chronicle help 

Here also, is an article about the Water Campus Theme at my alma mater, Stetson University. 

https://secu re.stetson.ed u/apps/wordpress/?p=17217 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Whisnant, Anne Mitchell 
Sent: Friday, February 24, 2012 9:42 AM 
To: Boxill, Jan; Turner, Katie 
Subject: RE: Chronicle help 

And here’s the IUSB theme’s page: https://www.iusb.edu/campustheme/ 

From: Boxill, Jan 
Sent: Friday, February 24, 2012 9:37 AM 
To: Turner, Katie; Whisnant, Anne Mitchell 
Subject: Chronicle help 

Good Morning, 
I am searching for a recent [past couple of months--maybe December] for a Chronicle or Academe article on 

universities adopting a campus theme. I remember reading it, but can’t seem to find it. I’m not good at this 

kind of thing. Could you help me. I have the Water comm meeting today at 3. 

Thanks, 
Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Coclanis, Peter A <coclanis@unc.edu> 
Thursday, March 8, 2012 2:16 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Automatic reply: Water Theme Subcommittee Groups 

I am away through March 11, 2012 and may not be able to answer your email until I return. 



From: 

Sent: 

To: 

Subject: 

unknown <sgbarber@email.unc. edu> 

Friday, June 15, 2012 4:00 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
[waterthemesteeringcommittee] Water Theme Idea Submission 

Name: Robert Brace 
Email: rob_bruce@unc.edu 

Ideas: Carolina Courses Online and H20 Carolina Water in Our World 

The mission of the UNC William and Ida Friday Center for Continuing Education is to collaborate with all University departments in 
order to extend the research, teaching, and service of the University to the citizens of North Carolina and beyond. In response to the 
2011 Academic Plan (Theme 1, Theme 3.2, Theme 3.4, Theme 6) and the H20 Carolina Water in Our World initiative, the Friday 
Center proposes a two-year, faculty grant program designed to create five innovative, water-themed online courses. The water theme 
is a natural fit for the online course environment as it has the potential to take full advantage of technology-enhanced educational tools 
such as 3-D modeling and animation, audio and video, image galleries and timelines, and geospatial data and mapping applications. 
From water on Mars, to the founding of the University of North Carolina, to public policy and sustainability, to Mark Twain’s Life on 
the Mississippi, to international health and development, we envision University-wide proposals that reflect outstanding research, 
teaching, and service. 

In consultation with the Friday Center, the Water Institute, and the Center for Faculty Excellence, the faculty-driven courses will be 
designed in a flexible manner where the resulting online modules can be used by faculty in face-to-face courses or offered as a 
complete online course through the Friday Center. The courses will also be offered for free as non-credit, stand-alone content for use 
in the K-12 classroom and for personal enrichment, thus underlining Carolina’s commitment to provide public educational resources. 

After the end of the H20 Carolina Water in Our World initiative in 2014, the courses will continue to be offered--thus ensuring 
student access and creating a tangible legacy for the campus theme. 

The faculty RFP will include the following criteria: 
¯ Course must be approved by department chair and college/school Dean per existing UNC policy. 
¯ Faculty must agree to teach the course online for at least one semester during 2013-2014. 
¯ Department and college/school must agree to the course becoming part of the overall Carolina Courses Online program, thus 
ensuring student access beyond 2014. 
¯ Faculty must agree to participate in evaluation of student learning outcomes. 
¯ Special consideration will be given to interdisciplinary, multi-faculty proposals. 

Program Costs: 
¯ Faculty Course Stipend $20,000 ($4,000 per faculty member) 
¯ Instructional Designer $70,000 (part-time position to end after fiscal year 2013-2014) 
¯ Faculty Instruction Stipend $32,500 ($6,500 per faculty member) 
¯ Production $37,500 (video, flash development, graphic design) 

TotalS160,000 



I. Developmental Reading Workshop - PILOT 

Proposal for Academic Support Program for Student-Athletes: 

Purpose: Direct instruction for student-athletes with word- level deficits in the 15th- 
50th percentile. 

One SSII Workshop- June 20-July 15 

Description: The Wilson Reading System (WRS) is a research-validated system of a 

direct, accelerated pacing of the English word structure. In includes an emphasis on 

phonemic awareness, word study and spelling. WRS ’Just Words’ is a 100 hour 

curriculum; the workshop pilot will begin the instruction during SSII for 4 weeks, 

every week day for one hour. WRS should then be continued by a hired and trained 

reading specialist (WRS certified) on a weekly basis throughout the entire first year 

and/or until the 100 hours have been completed. The program will be evaluated by 

pre/post testing using the SATA (scholastic abilities test for adults). The Ace Reader 

computer software will be used as a supplemental tool with each lesson. Assigned 

readings from class that are in text format can be read in expert mode with Ace 

Reader and used during class time. 

Class size: 15 maximum 

http ://www.wilsonlanguage. com 



From: 

Sent: 

To: 

Subject: 

unknown <sgbarber@email.unc. edu> 

Wednesday, June 20, 2012 3:32 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[waterthemesteeringcommittee] Two Water-Related Articles of Interest 

All, 

The attached links are two water-related articles which should be of interest to everyone, the first of which is a 
review of water-themed activity taking place at colleges and universities across the country posted on the 
National Geographic website, including the work being done at UNC and the "Water In Our World" theme. The 
second is a CNN article on the U.N.’s Conference on Sustainable Development currently taking place and its 
recently evolving focus on the cause of clean water for the global community. 

As a quick reminder, our steering committee meeting is scheduled for tomorrow afternoon from 4:30 - 5:30 PM 
in Room 2005 of the Michael Hooker Research Center. For those physically unable to attend but who still are 
available at that time can j oin our conversation using the following conference call number (919-962-2727). 
Thanks again and feel free to reply with any comments or questions. 

~ :/i~ewswatch.national hic.com/2012i06i19ismart-~le-discover-water-that-could-kick-start-the- 
blue-revo~tior~i 

~:iiglobalpublics<uare.bl ogs. crm.comi2012/06/18/enviror~mer~tal-summit-misguidedi?hpt=hp br~2 

Best Regards, 

Stephen Barber 



From: 

Sent: 

To: 

Subject: 

Strauss, Ronald P. <ron_strauss@unc.edu> 
Friday, June 29, 2012 11:53 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Automatic reply: Water Theme ideas 

I will be away from the office and may not have access to email until I return on Monday, July 2nd. If your matter is time 

sensitive, you may contact the Provost’s Office staff at (919)962-2198. 



From: 

Sent: 

To: 

Subject: 

Hornstein, Donald T <dhornste@email.unc.edu> 
Friday, June 29, 2012 11:53 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Automatic reply: Water Theme ideas 

I am out of the office and may not be able to respond to your email immediately. 



From: 

Sent: 

To: 

Subject: 

unknown <sgbarber@email.unc.edu> 

Wednesday, September 5, 2012 4:15 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

[waterthemesteeringcommittee] Dissemination of Water Theme News & Notes Digest 
Messages 

All, 

Just so everyone is aware, our Water Theme News & Notes Digest messages will from now on be sent out over 
a listserv of names provided by the Water Institute as opposed to the UNC Mass Mail system. This change has 
come about as a result of policies which state that specific information on upcoming events must be entered 
separately from that system which is for informational messages only. However, feel free to forward these 
messages onto any individuals or groups who you think might have interest in our water-related theme work. 
Rest assured that this list can and will grow as interest in receiving these messages increases. As always, feel 

free to submit any comments, questions, or suggestions. Thanks so much! 

Best Regards, 

Stephen Barber 



From: 

Sent: 

To: 

Subject: 

UNC Water Theme <watertheme@unc.edu> 

Monday, October 1, 2012 10:29 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
[waterthemesteeringcommittee] "Water In Our World" News & Notes Digest 10-01-12 

UPCOMI NG EVENTS 

"Water In Our World" News & Notes Digest 

Monday October 1st, 2012 

"he Water Through Film Series on October 6 - 7th, 2012 co-sponsored by The Consortium in Latin American 
and Caribbean Studies at the University of North Carolina at Chapel Hill and Duke University. Day one of the 
series will be screened at Duke University’s Richard White Theater at 7PM with the following day’s films set to 
begin at 4 PM in the Nelson Mandela Auditorium of the FedEx Global Education Center. 

~:i/isa.unc.edu/event!waer-in-film-seriesi 

~_ dramatic production of the play Eurydice written by Sarah Ruhl to be performed October 11 - 15th, 2012 in 
the Elizabeth Price Kenan Theatre located in the Center for Dramatic Art. 

:i/drama.uric. eduiproductionupcoming.htm! 

Friday Center "What’s The Big Idea?" lecture given by Antonio Rodriguez titled Impacts" of Sea-level Rise on 
Barrier Islands: Lessons Learned from the Geologic Record from 7-9 pm on October 1 lth, 2012 in the William 
& Ida Friday Center for Continuing Education. 

~o ://f~ das; center.unc, edui~/wbii 

"WATER IN OUR WORLD" UPDATES 

Former UNICEF official discusses water issues - A recap of Clarissa Brocklehurt’s lecture, the first in a series 
of talks dedicated solely to water issues as part of the Water Theme Speaker Series, that was published in the 
Daily Tar Heel can be found at the following link: ~ :/A~vw. dai15,tarheel.comia~iclei2012i09iformer~unicef~ 
ocial-ta~ks-about~water 

Iamie Bartram announced as University Day guest speaker - Jamie Bartram, director of the Water Institute 
at UNC and the Don and Jennifer Holzworth Distinguished Professor of Environmental Sciences and 
Engineering at the Gillings School of Global Public Health, has been chosen as the guest speaker for this year’s 
University Day. The festivities are scheduled to begin at 11 AM on Friday October 12th in Memorial Hall. For 
more details on Dr. Bartram and the rest of the University Day schedule, please click on the following link: 
~ : /;/w~w. ~nc. ed~i~ni v ersit~. 

WATER NEWS AT CAROLINA 

Proctor & Gamble Children’s Safe Drinking Water Program Announces Milestone - The Proctor & 
Gamble Children’ s Safe Drinking Water Program recently announced that they were able to provide the 5 



onth liter of clean water through a program with the University of North Carolina in Malawi. The attached 
news release and blog link describe the milestone which includes a video prepared by the UNC Chapter of 
Students of the World organization. 

obalhealth.unc.edui2012/09/unc-~-deliver-5-billionthiliter-clean-drir~kingrwateri 

obalhealth.m,c.edu/~ewsifeature-stofiesifive-billion-litersi 

Grant announcement for new wavemaker in Chapman Hall - A team of faculty members from the 
Mathematics, Computer Science, and Marine Sciences departments at UNC have recently been awarded an 
MPd grant from the National Science Foundation which will be used to build a brand new, first-of-it’s-kind 
wavemaker in the wavetank located in Chapman Hall. The amount of the award is $655,401 over three years 
and the team tasked with this undertaking is as follows: 

- Roberto Camassa (Principal Investigator) -Department of Mathematics 

- Leandra Vicci (Co-Principal Investigator) - Department of Computer Science 

- Richard McLaughlin (Co-Principal Investigator) - Department of Mathematics 

- Brian White (Co-Principal Investigator) - Department of Marine Sciences 

For more information on the specifics of the grant project and to view the abstract: 

http: i;/w~v< r~sfgoviawardsearchishowAward~ do?AwardN~mber- ~ 229471 

REMEMBER ..... 

Get Involved with "Water In Our World"- For more information on the theme and other upcoming events, feel free to 
visit our website located at ~:iiwatertheme.tmc.edui. Questions, comments, and suggestions for the theme can be 
directed to the following email address: watertheme~unc.edu. Also, follow us on Twitter at http:/!twitter.com!UNCWater 



From: 

Sent: 

To: 

Subject: 

UNC Water Theme <watertheme@unc.edu> 

Monday, October 8, 2012 12:12 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
[waterthemesteeringcommittee] "Water In Our World" News & Notes Digest 10-08-12 

"Water In Our World" News & Notes Digest 

Monday October 8th, 2012 

UPCOMING EVENTS 

Jamie Bartram, Water Theme Steering Committee Co-Chair, will be the featured guest speaker on University 
Day set to take place on Friday October 12th, 2012 in Memorial Hall. For more information: 
~ :/iwww.~nc.ed~i~niversit~a~ 

Environment and the Arts event hosted by the Institute for the Environment featuring author William deBuys 

and photographer Alex Harris as they discuss their non-fiction work "River of Traps," on October 23rd, 2012 at 
6 PM in the Tate-Turner-Kuralt Auditorium in the UNC School of Social Work. 

Friday Center "What’s The Big Idea?" lecture given by Gregory W. Characklis titled Meeting Future Water 
Demands: Engineering, Economics, and Managing Risk from 7-9 pm on October 25th, 2012 in the William & 
Ida Friday Center for Continuing Education. 

2012 Campus Sustainability Day on Friday Oct. 26th from 1- 4 PM on Polk Place. 

"WATER IN OUR WORLD" UPDATES 

:Water In Our World" International Photo Competition Submission Deadline Reminder - The deadline 
for photo submissions to the "Water In Our World" International Photo Competition is October 19th, 2012. 
Submit your best photo today! For more information on contest rules and details: 
~:i/waterinstit~te~nc~ed~i~hotocompetitior~2012 

WATER NEWS AT CAROLINA 



IVater as focus of Fall 2012 issue of Carolina Arts & Science magazine - The Fall 2012 issue of Carolina 
Arts & Sciences magazine is full of feature stories on water initiatives throughout the College of Arts and 
Sciences. To view the full issue: ~:~WWW~carolinaar~sandsciences- 
~kaLcomicarol~naar~sandsc~encesi20 ~2fa~#~. Some exclusive online multimedia extras from this issue can 
be found here:            ~nc~ed~iextrasi. 

Vater issues featured in Endeavors magazine - The campus publication Endeavors recently featured two 
stories on water issues, the first of which deals with the status of North Carolina’s barrier islands and the second 
which deals with continued aftermath of the BP oil spill and its effect on marine life. Both stories are linked 
below: 

~:i/endeavors.unc.edulin the line of fire 

REMEMBER ..... 

Get Involved with "Water In Our World"- For more information on the theme and other upcoming events, feel free to 
visit our website located at ~:iiwa~ertherae.m~c.edui. Questions, comments, and suggestions for the theme can be 
directed to the following email address: wa~er~aeme~mac.edu. Also, follow us on Twitter at ~:ii~wi~er.comi~NCWa~er 



From: 

Sent: 

To: 

Subject: 

UNC Water Theme <watertheme@unc.edu> 

Tuesday, November 13, 2012 11:03 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[uncwaterthemenews] "Water In Our World" News & Notes Digest 11-13-12 

"Water In Our World" News & Notes Digest 

Tuesday November 13th, 2012 

UPCOMING EVENTS 

1/29/12 - Beneath The Waves Mini Film Festival scheduled from 7 9 PM in the Nelson Mandela Auditorium of the FedEx Global Education Center as part of laacger 
Science-as-story Festival: h~r~://s~,~ s~web~unc~edu/%estival/ 

"WATER IN OUR WORLD" UPDATES 

Yater Institute receives Wells Fargo ~rant to document vuinerabilltv of water, sanitation systems - During its recent Water & Health Conference, the Water 

Institute at UNC a~nounced a $75,000 grant award from Wells Fargo & Company to develop a state-by-state ranking system to show- vulnerability of municipal drinking 

water and sewage systems to hazayds associated with climate change. The ra~king will be based upon climate-related hazards such as hurricanes and droughts, the 

condition of municipal systems and technologies, urban and rural population concentrations, and the adaptive capacity of different states a~d municipalities. The grant is 

part of a new- Wells Fargo environmental gra~t program that aims to awayd $100 million to nonprofit organizations and universities by 2020. For more information: 

h~p:/iwwwsph~unc~edu/schoo~wide ’_r~ews/wate~.jnstilute_j’eceiw:s _we11~ faL2~_<%ar~t_ ~o _documen~ ",aalnerabili~2 of ~s~ water and sani~a~ioa s&v_. _25286 8289~html 

~ocation change for 11/14 Pete Kolskv lecture - Please be advised that Dr. Pete Kolsky’s lecture titled "Cholera Mamagement in Haiti: Some Observations from a 

Samitary Engineer" will be taxing place on the 4th Floor of the FedEx Global Education Center as opposed to the Nelson Mandela Auditorium. 

WATER NEWS AT CAROLINA 

turricane Sandy disaster relief information - For the full listing of disaster relief efforts that UNC is undertaMng to assist in the aftermath of Hurricane Sandy, please 
visit the following webpage for more information: ~:/iv~v~v~.~nc.ed~,"cc~sidis~_~te~’elief-san~_ 

~and discusses local, international water woes - Published in the October 31st edition of the University Gazette, Institute for the Environment director La~acy Band is 

featured in am article discussing his views on the top water issues facing the state of North Carolina and the world. To view- the full story: 

hr~azette.~nc.ed~i2012ilO/30iba~dodisc~e~qoca!oi~ternatio~mlowa~erowoesi 

REMEMBER ..... 

~,et Involved with "Water In Our World" - For more information on the theme and other upcoming events, feel free to visit our website located at 

~://~ ate~heme~mc.edu/. Questions, comments, and suggestions for the theme can be directed to the following email address: wate~heme(~nc edu. Also, follow- us 

on Twitter at ~:,Awitter~com/UNCWater. 



Water Theme Steering Committee Meeting Agenda 

Wednesday December 12th, 2012, Rosenau Hall Room 101 

1. Budget Review 

¯ Update of funding allocations to campus water programs and activities 

2. New Business 

¯ Campus-wide water course 

¯ Workshop with Senior Civil Servants to Assess SWA Preparatory Process and 

Advocacy Tools 

¯ Sustainable Energy Symposium in February 2013 focused on nexus of water and 

energy 

¯ Water In Our World banner on FedEx Building 

3. Subcommittee Updates 

¯ Internal Outreach 

¯ External Outreach 

¯ Legacy Projects 

4. Follow-up on proposals from last meeting 

¯ "Water In Our World" campus kiosk 

¯ Partnership with Student Enrichment Fund to provide grants for student-related 

water research and enrichment 

¯ Collaboration between Water Institute, CGI, and Carolina Creates to display 

water-related art around campus 

¯ Campus watersignage 

5. Roundtable updates from steering committee membership 

¯ Quick updates on the initiatives being led by each steering committee member 

6. Action Items and Adjourn 



UNC Water Accessibility Index Research Assistant Posting 

A prime goal of the steering committee for the "Water In Our World" campus theme is the creation of 

one or more "legacy projects" that will carry on beyond the two-year duration of the theme as a 

signature product, exhibiting the values of Carolina as an academic institution, as well as attracting both 

visitors and scholars to our campus to learn. A concept currently under consideration calls for the 

creation of a crowd-sourced water accessibility index similar in nature to human rights and resource 

indexes operated by organizations like the United Nations and other non-governmental groups and non- 

profits. This index will be populated largely with crowd-sourced data collected from a variety of sources 

through a series of periodic polling questions. The security and anonymity of the responses we receive is 

of utmost importance, as is the quality and academic accuracy of the information we present as the goal 

would be to distribute this information as far and as widely as possible. The committee seeks a student 

to serve as an assistant for the research, design, and implementation of this project. 

Ideally, the committee is seeking a highly-motivated, organized, self-starting graduate or undergraduate 

student who has familiarity with global health issues, particularly those related to water, who is also a 

technical thinker as the design of this index will involve a fair amount of planning along those lines. This 

individual would need to begin work over the summer and into the fall on this project until its 

completion. The following questions, among others, will need to be addressed in conducting research 

for this project: 

1. Who are the individuals or groups interested in participating? 

2. How do we fund and market this index, both on campus and beyond? 

3. Are there similar models or indexes out there related to water or other topics? 

4. How will we collect our data and from whom? 

5. How will we structure the questions that we pose to our respondents? 

6. What process will be used to validate the data we collect, as well as secure the anonymity of 

participants and their responses? 

7. Will the index operate on a web or SMS platform? 

8. What are the inherent risks and potential implications, both legal and political, for the 

University and participants with such a project? 



From: 

Sent: 

To: 

Subject: 

UNC Water Theme <watertheme@unc.edu> 

Thursday, October 3, 2013 3:06 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
[waterthemesteeringcommittee] UNC Varsity Women’s Soccer Water Awareness Game 
Invitation 10-10-13 

A Drink for Tomorrow, (ADFT) in association with the university’ s Water Theme and UNC Athletics, presents 
Water Awareness Games! 780,000,000 people lack access to clean water, the most basic resource necessary for 
life. Please j oin ADFT and the defending National Champion Varsity Women’s Soccer Team on Thursday, 
October 10th vs. NC State to raise awareness and funds to combat the global water crisis. All proceeds from 
merchandise and donations will fund ADFT’s sustainable clean water proj ect in South America next summer. 
Visit www.AD-FT.org for information about the water crisis, ADFT, and past projects. We hope to see you at 
the game! 



From: 

Sent: 

To: 

(~c: 

Subject: 

Attach: 

Cooper, Nelia Resendes <resendes@email.unc.edu> 

Thursday, June 20, 2013 1 1:27 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Turner, Katie <katie turner@unc.edu>; Singh, Christerlena W 
<christerlena_singh@med.unc.edu> 

letter from Dr. Ron Strauss RE: meeting with an ACE Fellow 

ACE Fellow June 2013 Jan Boxill.pdf 

Hi Jan - please see the attached letter from Ron Strauss regarding the ACE Fellows program. This 
year it is one of our own, Dr. Warren Newton, and his assistant, Chris Singh, will be contacting you 
soon to schedule a meeting with you. 

Best, 

Nelia R. Cooper 

The University of North Carolina at Chapel Hil! 

Office of the Executive Vice Chancellor and Provost 
:104 South Building, CB# 3000 

Phone: (9:19] 962-2037 

FAX: (9:19) 962-:1593 

Email: nrcooper@unc.edu 



June 20, 2013 

Professor Jan Boxill 
Department of Philosophy 

207A Caldwell Hall 
CB# 3125 
Carolina Campus 

Dear Jan: 

OYFICE OF TIlE EXECUTIVE 

VICE CHANCELLOR AND PROVOST 

lo4 SOUTH BUILDING 

CAMPUS BOX 3000 

CHAP[I HII,~, NC 27599-3ooo 

I 9~9 96~,4510 

F 9~9.96z.~593 

Dr. Warren Newton has had a yearlong Fellowship with the American Council on 

Education (ACE). 

Since 1965, more than 1,800 vice presidents, deans, department chairs, faculty, and 

other emerging leaders have participated in the ACE Fellows Program. The ACE 
Fellows Program helps ensure that higher education’s future leaders are ready to 

take on real-world challenges and serve the capacity-building needs of their 

institutions. 

Fellows all observe and participate in key meetings and events, and take on special 

projects and assignments while under the mentorship of a team of experienced 

campus or system leaders. The ACE Fellows Program enables participants to 

immerse themselves in the culture, policies, and decision-making processes of an 

institution. 

Dr. Newton has visited a variety of U.S. campuses this year, and concludes his ACE 

Fellowship by focusing on his own campus, UNC-Chapel Hill. As part of the final 

phase of his experience, Dr. Newton would like to meet with you for an hour to 

discuss your work and office. His assistant, Christerlena (Chris) Singh will be 

contacting you to coordinate his visits and I write to express my appreciation for 

your willingness to meet with Dr. Newton. 

By way of background, let me please introduce Dr. Warren Newton. 

Warren P. Newton, MD, MPH has served as the Vice Dean for Education at the 
University of North Carolina School of Medicine since September 1, 2008. He is the 

Chief Education Officer for the UNC School of Medicine, responsible for the 

curriculum and programs for medical students, continuing medical education and he 

also contributes to the direction of Graduate Medical Education at UNC Hospitals. 



He is actively involved with AHEC and the planninl~ of the expansion of UNC medical 
school, residencies and practice support across the state. 

Dr. Newton has substantial experience as a teacher and innovator in education. A 

l~raduate of Yale University with a double major in History and Biolol~y, he attended 

Northwestern University Medical School, and was selected as a member of the 

medical school accreditinl~ board, LCME, as a medical student. He trained at UNC in 
Family Medicine, Epidemiolol~y and the Robert Wood Johnson Clinical Scholars 

Prol~ram. Dr. Newton has won several teachinl~ awards, taul~ht in 16 different 
courses at UNC over his career, served as Residency Director in Family Medicine 

from 1992-97 and led/taul~ht in many different fellowship prol~rams. His personal 

teachinl~ focus now includes developinl~ a new kind of fourth year course intel~ratinl~ 

clinical care and quality science for fourth year medical students. 

Dr. Newton also serves as the William B. Aycock Professor and Chair of Family 

Medicine and Adjunct Professor of Epidemiolol~y at the University of North Carolina 

at Chapel Hill. His major research interest is the oq~anization and effectiveness of 

health care. He is Chair of the Board of Advisors for the Cecil G. Sheps Health 

Services Research Center, Foundinl~ Chair of Community Care of Central Carolina 

(CCCC), and directs the Carolina Health Net uninsured initiative. He founded the 

North Carolina Improvinl~ Performance in Practice Initiative, the pilot of a national 

effort by the specialty societies and Boards of Family Medicine, Internal Medicine 

and Pediatrics to dramatically improve the quality of chronic disease care in primary 

care practice. Nationally, he has served as President of the Association of 

Departments of Family Medicine (ADFM) and was the Foundinl~ Chair of the Council 

of Academic Family Medicine (CAFM). He currently serves as Past Chair of the 

American Board of Family Medicine. 

Al~ain, I send my thanks! 

Yours, Ron 

Ronald P. Strauss, DMD, PhD 

Executive Vice Provost and Chief International Officer 



From: 

Sent: 

To: 

Subject: 

Attach: 

Moore, Tanya Topolka <tanya moore@unc.edu> 

Monday, August 8, 2011 4:15 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Broome, Lissa L 
<lbroome@email.unc.edu>; Cairns, Bruce A <bruce_cairns@med.unc.edu>; Corbie- 
Smith, Giselle M <gcorbie@med.unc.edu>; Dykstra, Linda <ldykstra@unc.edu>; 
Ferrell, Joseph S <jsferrel@email.unc.edu>; Guilkey, David K 
<david_guilkey@unc.edu>; Huber, Evelyne H <ehuber@email.unc.edu>; Jim Ketch 
<jketch@email.unc.edu>; Renner, Joy J <Joy_Renner@med.unc.edu>; Smokowski, Paul 
R <smokowsk@email.unc.edu>; Taylor, Beverly W <btaylor@email.unc.edu>; Wendy 
Brewster <brewster@med.unc.edu> 
AD search announcement 

AD Search Announcement Aug 8 F1NAL.DOC 

Faculty: 

Today we’re announcing the search committee for the next athletic director. The release is attached. 

Thanks, 

Tanya 

Tanya T. Moore 
University Relations 
102 South Building, Campus Box 6226 
Chapel Hill, NC 27599-6226 
(919) 962-4515 



News Release 

For immediate use: Monday, Aug. 8, 2011 

Thorp names search committee for next athletic director 

University of North Carolina at Chapel Hill Chancellor Holden Thorp has named a 12-member 
search committee to recommend candidates to become the next director of athletics. Committee 
members include representatives of the Educational Foundation Inc., trustees, University faculty 
and administrators, athletics department staff members and successful former student-athletes. 

The committee will advise Thorp about a successor to Dick Baddour, who has announced plans 
to accelerate retirement so that a new athletic director could hire Carolina’s next head football 
coach. 

The director of athletics will oversee one of the nation’s most comprehensive and successful 
college sports programs. Nearly 800 student-athletes compete in 28 men’s and women’s varsity 
sports. 

Search committee members are: 

Martina Ballen, senior associate athletic director and chief financial officer of the department of 
athletics, where she is a 25-year veteran. 

Jan Boxill, chair of the faculty, senior lecturer in philosophy and director of the Parr Center for 
Ethics. She writes and teaches about topics including ethics, social and political philosophy, and 
ethics in sports. Boxill chairs the 2011 National Collegiate Athletic Association’s Scholarly 
Colloquium and the Education Outreach Program for the U.S. Anti-Doping Agency. 

Lissa Broome, the University’s faculty athletics representative to the Atlantic Coast Conference 
and NCAA, a member of the UNC Faculty Athletics Committee, Wachovia Professor of 
Banking Law and director of the Center for Banking and Finance in the School of Law. 

Alan Caldwell, a captain on the 1977 Tar Heel football team that won the ACC title and an All- 

ACC selection. He is a former member of the Executive Board of Directors of the Educational 
Foundation Inc. He is director of corporate and civic engagement at RAI Services Co. His son, 
Tyler, also was a member of the Carolina football team. 

Lowry Caudill, a member of the Executive Board of Directors of the Educational Foundation 
Inc., a University trustee and an adjunct faculty member in the UNC chemistry department. A 
UNC chemistry building dedicated in 2007 bears the name of Caudill and his wife, Susan. He 
chairs the Chancellor’s Innovation Circle, which spearheaded the Innovate@Carolina Roadmap, 



a plan to help UNC become a world leader in launching university-born ideas for the good of 
society. 

Winston Crisp, vice chancellor for student affairs and a longtime University administrator 

Don Curtis, a current member of the Executive Board of Directors of the Educational 
Foundation Inc., a current University trustee and chair, and chief executive officer of Curtis 
Media Group Inc. He chairs the UNC General Alumni Association’s Board of Directors, serves 

on the School of Journalism and Mass Communication Foundation Board of Directors and has 
served on the UNC Health Care System’s Board of Directors. 

Eric l~Iontross, an All-American starter on the Tar Heels’ 1993 NCAA championship team and 
a retired National Basketball Association player. He is now a color analyst for the Tar Heel 
Sports Network’s broadcasts of men’s basketball games and director of the Carolina Basketball 
Family Fund in the Educational Foundation Inc. He also is chair-elect of the UNC General 

Alumni Association’s Board of Directors. 

Karen Shelton, head coach of the women’s field hockey team since 1981. Her teams have won 
six NCAA championships, finished as NCAA runner-ups seven times and secured 28 winning 
seasons. She is in the National Field Hockey Coaches Association Hall of Fame and the USA 
Field Hockey Hall of Fame for her performance as a player. 

Dwight Stone, president of D. Stone Builders Inc. and vice chair of the Educational Foundation 
Inc.’s Executive Board of Directors. His daughter, Jennifer, is a member of the women’s tennis 

team and his son, David, is a former men’s tennis team member. He chairs the Greensboro 
Sports Council and is a member of the Greensboro Sports Commission Board of Directors. 

John L. Townsend III, a current University trustee and managing partner and chief operating 
officer for Tiger Management, LLC. His University service includes serving as a member of the 
Executive Committee of the UNC Investment Fund, as well as on the Kenan-Flagler Business 
School Board of Visitors and the Ackland Art Museum’s National Advisory Board. 

Richard "Stick" Williams, former chair of the University’s Board of Trustees and senior vice 
president of environmental health and safety at Duke Energy Corp. He is president of The Duke 
Energy Foundation of Duke Energy Corp. and a past chair of the UNC General Alumni 
Association’s Board of Directors. He played football at Carolina as a freshman and suffered a 
career-ending injury. 

"This search committee represents the full range and balance of perspectives and backgrounds 
we need to identify the best candidates for the job," Thorp said. "The committee’s charge is to 
find an experienced leader committed to academic success and competitive excellence in men’s 
and women’s athletics." 

Caudill will chair the search committee. The chancellor said Caudill understood the role of an 
athletic director from multiple perspectives. "He’s active with the Educational Foundation, he’s a 



trustee and he serves as an adjunct faculty member. I can’t imagine anyone with a broader view 
of what we’re looking for in an athletic director," Thorp said. 

Baddour has served 14 years as Carolina’s athletic director and has worked at the University for 
45 years. Under his direction, the Tar Heels have won 13 national championships in four sports 
(women’s soccer, field hockey, men’s basketball and men’s soccer) and finished in the top 10 15 
times in the annual Director’s Cup competition for the best overall program. 

Contact: Mike McFarland, (919) 962-8593, mike_mcfarland@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Caudill, Walter Lowry <wlcaud@email.unc.edu> 

Monday, August 22, 2011 8:19 AM 

Ballen, Martina K <mballen@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Crisp, 
Winston B <wbcrisp@email.unc.edu>; Montross, Eric S <emontross@unc.edu>; 
Shelton, Karen C <kshelton@email.unc. edu>; caldwes 1 @rj ft. corn; 
dcurtis@curtismedia.com; ds@stonebuilders.com; j ohn.townsend@tigerfund.com; 
Stick.Williams@duke-energy.corn; Goforth, Caitlin <goforthc@email.unc.edu> 

Naylor, Linda A. <lnaylor@email.unc.edu>; Thorp, Holden <holden_thorp@unc.edu>; 
Kirby, Brenda W <brenda kirby@unc.edu> 

Athletic Director Search 

Committee Members, 

Thank you for participating on the Athletic Director search committee. Our Chancellor has assembled an outstanding 
committee. I am honored to be your chair and am confident that we will be successful in finding the very best Athletic 
Director for the University of North Carolina at Chapel Hill. 

We have a new member on the committee, Caitlin Goforth. Caitlin is a senior and the President of the Carolina Athletic 
Association. Please join me in welcoming Caitlyn. 

We are finalizing the details of our agenda for Friday and should have it to you shortly. 

I look forward to our meeting Friday morning and to the start of our search. 

Thank you and Go Heels! 

Lowry 



DRAFT - August 19, 2011 

DIRECT OF ATHLETICS, UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 
Position Description 

The University of North Carolina at Chapel Hill invites applications for the position of 
Director of Athletics to oversee the University’s 28 varsity intercollegiate sport programs. 
The University has 13 men’s and 15 women’s athletic programs and competes in the 
Atlantic Coast Conference and National Collegiate Athletic Association. 

The Director of Athletics reports directly the Chancellor of The University of North 
Carolina at Chapel Hill. 

Is responsible for directing and conducting the University’s athletic programs in keeping 
with the educational purpose of and the traditions, values, integrity, and ethics of the 
University. 

Is responsible for directing and conducting an athletics program that adheres to all 
federal and state laws, including Title IX and NCAA, Atlantic Coast Conference and 
UNC system rules and regulations that administer intercollegiate athletics. 

Is responsible for adhering to the University’s primary mission of educating its students, 
including the approximately 800 that compete in intercollegiate athletics. 

Is responsible for directing the head coaches to ensure that they recruit academically 
qualified students, that they will encourage their student-athletes to work successfully 
toward earning their degree and that they will seek assistance in academics only with 
University-approved and appropriate personnel. 

Promotes diversity in the hiring of administrative staff, head coaches and assistant 
coaches and in recruiting student-athletes. 

Recommends the hiring and terms and conditions of employment for the head coaches 
for the 28 sport programs, and provides supervision of such head coaches, including 
annual evaluations. 

Is responsible for hiring and supervising administrative personnel deemed appropriate 
to operate the 28-sport athletics program 

Is responsible for establishing and maintaining the athletic department’s budget. 

Provides leadership in fundraising and revenue development. Works with the Rams 
Club to establish funding for scholarships and capital projects. 



Represents the University and department of athletics to internal and external 
audiences, promoting the athletics program in ways that reflect well on the University. 

Serves as a member of the Chancellor’s Cabinet. 

Serves as a member of the Committee of Directors of Athletics at the Atlantic Coast 
Conference, on various committee established by the ACC and University groups such 
as the Faculty Committee on Athletics, Athletic Council and Student-Athlete Advisory 
Board. 

Performs other duties as assigned by the chancellor. 

Bachelor’s degree required and advanced degree is preferred. 

Successful and relevant experience in managing an athletic enterprise, preferably in 
intercollegiate athletics, is required. 

Knowledge of NCAA rules and regulations is required. 

The Director of Athletics is classified as an EPA Non Faculty Employee at The 
University of North Carolina at Chapel Hill. 

Interested applicants should contact: 



DRAFT- August 26, 2011 

DIRECT OF ATHLETICS, UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 
Position Description 

The University of North Carolina at Chapel Hill invites applications for the position of 
Director of Athletics to oversee the University’s 28 varsity intercollegiate sport programs. 
The University has 13 men’s and 15 women’s athletic programs and competes in the 
Atlantic Coast Conference and National Collegiate Athletic Association. 

The Director of Athletics reports directly the Chancellor of The University of North 
Carolina at Chapel Hill. 

Is responsible for adhering to the University’s primary mission of educating its students, 
including the approximately 800 that compete in intercollegiate athletics, with an 
expectation of maintaining competitiveness within this context. 

Is responsible for directing and conducting all matters pertaining to the University’s 
athletic programs in keeping with the educational purpose of and the traditions, values, 
integrity, and ethics of the University. 

Is responsible for directing and conducting an athletics program that adheres to all 
federal and state laws, including Title IX and NCAA, Atlantic Coast Conference and 
UNC system rules and regulations that administer intercollegiate athletics. 

Is responsible for directing the head coaches to ensure that they recruit academically 
qualified students, that they will encourage their student-athletes to work successfully 
toward earning their degree and that they will seek assistance in academics only with 
University-approved and appropriate personnel. 

Promotes diversity in the hiring of administrative staff, head coaches and assistant 
coaches and in recruiting student-athletes and promotes an atmosphere of 
inclusiveness. 

Recommends the hiring and retention, as well as the terms and conditions of 
employment, for the head coaches for the 28 sport programs, and provides supervision 
of such head coaches, including annual evaluations. 

Is responsible for hiring and supervising administrative personnel deemed appropriate 
to operate the 28-sport athletics program and all aspects of the athletic department. 

Is responsible for establishing and maintaining the athletic department’s budget. 



Provides leadership in fundraising and revenue development. Works with the Rams 
Club to establish funding for scholarships and capital projects. Develops plans for the 
utilization, improvement and construction of facilities 

Represents the University and department of athletics to internal and external 
audiences, promoting the athletics program in ways that reflect well on the University. 

Is responsible for the Carolina Leadership Academy. 

Serves as a member of the Chancellor’s Cabinet. 

Serves as a member of the Committee of Directors of Athletics at the Atlantic Coast 
Conference, on various committee established by the ACC and University groups such 
as the Faculty Committee on Athletics, Athletic Council and Student-Athlete Advisory 
Board. 

Performs other duties as assigned by the chancellor. 

Bachelor’s degree required and advanced degree is preferred. 

Successful and relevant experience in managing an athletic enterprise, preferably in 
intercollegiate athletics at the D-1 level, is required. 

Knowledge of NCAA rules and regulations is required. 

The Director of Athletics is classified as an EPA Non Faculty Employee at The 
University of North Carolina at Chapel Hill. 

Interested applicants should contact: 



DRAFT- August 27, 2011 

DIRECTOR OF ATHLETICS, UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 
Position Description 

The University of North Carolina at Chapel Hill invites applications for the position of 
Director of Athletics to oversee the University’s 28 varsity intercollegiate sport programs. 
The University has 13 men’s and 15 women’s athletic programs and competes in the 
Atlantic Coast Conference (ACC) and National Collegiate Athletic Association (NCAA). 

The Director of Athletics reports directly to the Chancellor of The University of North 
Carolina at Chapel Hill. 

Is responsible for adhering to the University’s primary mission of educating its students, 
including the approximately 800 that compete in intercollegiate athletics, with an 
expectation of maintaining competitiveness within this context. 

Is responsible for directing and conducting all matters pertaining to the athletic 
programs in keeping with the educational purpose of the University and the traditions, 
values, integrity, and ethics of the University. 

Is responsible for directing and conducting an athletic program that adheres to all 
federal and state laws, including Title IX and NCAA, ACC and UNC system rules and 
regulations that administer intercollegiate athletics. 

Is responsible for directing the head coaches to ensure that they recruit academically 
qualified students, that they will encourage their student-athletes to work successfully 
toward earning their degrees and that they will seek assistance in academics only with 
University-approved and appropriate personnel. 

Promotes diversity in the hiring of administrative staff, head coaches and assistant 
coaches and in the recruiting of student-athletes. Promotes an atmosphere of 
inclusiveness and retention. 

Recommends the hiring and retention, as well as the terms and conditions of 
employment, for the head coaches for the 28 sport programs and provides supervision 
of such head coaches, including annual evaluations. 

Is responsible for hiring and supervising administrative personnel deemed appropriate 
to operate the 28-sport athletic program and all aspects of the Athletic Department. 

Is responsible for establishing and maintaining the Athletic Department’s budget. 



Provides leadership in fundraising and revenue development. Works with The 
Educational Foundation to establish funding for scholarships and capital projects. 
Develops plans for the utilization, improvement and construction of facilities. 

Represents the University and Athletic Department to internal and external audiences, 
promoting the athletic program in ways that reflect well on the University. 

Is responsible for the Carolina Leadership Academy. 

Serves as a member of the Chancellor’s Cabinet. 

Serves as a member of the ACC Committee of Directors of Athletics, on various 
committees established by the ACC and University groups such as the Faculty 
Committee on Athletics, Athletic Council and Student-Athlete Advisory Board. 

Performs other duties as assigned by the Chancellor. 

Bachelor’s degree required and advanced degree is preferred. 

Successful and relevant experience in managing an athletic program, preferably in 
intercollegiate athletics at the Division 1A level, is required. 

Knowledge of NCAA rules and regulations is required. 

The Director of Athletics is classified as an EPA Non Faculty Employee at The 
University of North Carolina at Chapel Hill. 

Interested applicants should contact: 



DRAFT- August 26, 2011 

DIRECT OF ATHLETICS, UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 
Position Description 

The University of North Carolina at Chapel Hill invites applications for the position of 
Director of Athletics to oversee the University’s 28 varsity intercollegiate sport programs. 
The University has 13 men’s and 15 women’s athletic programs and competes in the 
Atlantic Coast Conference and National Collegiate Athletic Association. 

The Director of Athletics reports directly the Chancellor of The University of North 
Carolina at Chapel Hill. 

Is responsible for adhering to the University’s primary mission of educating its students, 
including the approximately 800 that compete in intercollegiate athletics, with an 
expectation of maintaining competitiveness within this context. 

Is responsible for directing and conducting all matters pertaining to the University’s 
athletic programs in keeping with the educational purpose of and the traditions, values, 
integrity, and ethics of the University. 

Is responsible for directing and conducting an athletics program that adheres to all 
federal and state laws, including Title IX and NCAA, Atlantic Coast Conference and 
UNC system rules and regulations that administer intercollegiate athletics. 

Is responsible for directing the head coaches to ensure that they recruit academically 
qualified students, that they will encourage their student-athletes to work successfully 
toward earning their degree and that they will seek assistance in academics only with 
University-approved and appropriate personnel. 

Promotes diversity in the hiring of administrative staff, head coaches and assistant 
coaches and in recruiting student-athletes and promotes an atmosphere of 
inclusiveness. 

Recommends the hiring and retention, as well as the terms and conditions of 
employment, for the head coaches for the 28 sport programs, and provides supervision 
of such head coaches, including annual evaluations. 

Is responsible for hiring and supervising administrative personnel deemed appropriate 
to operate the 28-sport athletics program and all aspects of the athletic department. 

Is responsible for establishing and maintaining the athletic department’s budget. 



Provides leadership in fundraising and revenue development. Works with the Rams 
Club to establish funding for scholarships and capital projects. Develops plans for the 
utilization, improvement and construction of facilities 

Represents the University and department of athletics to internal and external 
audiences, promoting the athletics program in ways that reflect well on the University. 

Is responsible for the Carolina Leadership Academy. 

Serves as a member of the Chancellor’s Cabinet. 

Serves as a member of the Committee of Directors of Athletics at the Atlantic Coast 
Conference, on various committee established by the ACC and University groups such 
as the Faculty Committee on Athletics, Athletic Council and Student-Athlete Advisory 
Board. 

Performs other duties as assigned by the chancellor. 

Bachelor’s degree required and advanced degree is preferred. 

Successful and relevant experience in managing an athletic enterprise, preferably in 
intercollegiate athletics at the D-1 level, is required. 

Knowledge of NCAA rules and regulations is required. 

The Director of Athletics is classified as an EPA Non Faculty Employee at The 
University of North Carolina at Chapel Hill. 

Interested applicants should contact: 



THE UNIVERSITY 

of NORTH CAROLINA 

at CHAPEL HILL 

WAIVER OF COM PETITION 

CASE OF REQUISITION NUMBER: R 

Please check the appropriate justification(s) below for a waiver of competition, pursuant to the North Administrative Code (01 NCAC 
05B.1401). 

Performance or price competition is not available. 

A needed product or service is available from only one source of supply. 

Emergency action is indicated. 

Competition has been solicited but no satisfactory offers are received. 

Standardization or compatibility is the overriding consideration. 

A donation predicates the source of supply. 

Personal or particular professional services are required. 

A particular medical product or service, or prosthetic appliance is needed. 

Product or service is needed for the blind or severely disabled and there are overriding considerations for its use. 

Additional products or services are needed to complete an ongoing job or task. 

Products are bought for "over the counter" resale. 

Where a particular product or service is desired for educational, training, experimental, developmental or research 
work. 

Equipment is already installed, connected and in service, and it is determined advantageous to purchase it. 

Items are subject to rapid price fluctuation or immediate acceptance. 

There is evidence of resale, price maintenance or other control of prices, lawful or unlawful, or collusion on the part 
of companies, which thwarts normal competitive procedures. 

The amount of the purchase is too small to justify soliciting competition or where a purchase is being made and a 
satisfactory price is available from a previous contract. 

The requirement is for an authorized cooperative project with another governmental unit(s) or a charitable non-profit 
organization(s). 

A used item(s) is available on short notice and subject to prior sale. 

**Customer Statement: On a separate page, please elaborate your selection above by giving specific details. 

Customer’s Signature: Date: 

*UNC- Chapel Hill Purchasing Agent’s Certification: I certify that the above statement describes a condition for which the North 
Carolina Administrative Code allows for a Waiver of Competition. Therefore as requested by the customer and attested by the 
requesting activities authorized signature above this request for waiver is approved. 

Review/Approval required for all Purchase Requests over $25,000 

Procurement Director’s Signature Date Purchasing Agent’s Signature Date 

1232.1. If - Waiver of Competition 
Revised: July 7, 2010 
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AGREEMENT FOR SERVICES 

The Agreement is made this 30th day of August 20! I by and between the University of 

North Carolina at Chapel Hill hereinafter referred to as "UrfiversiU" and Cart Sports 

Associates, Inc., as represenled by Bill Carr, hereinafter referred to as "CSA." In 

consideration of the mutual co~-enants and promises hereinafter set forth, the parties 

hereto mutually agree as follows: 

1. CSA shall provide professional services to assist the University in its search for a 

Director of Athletics, consistent with its "Proposal for Consulting Services" 

submitted to the University on August 26, 2011 and attached here as Exhibit A. 

CSA’s assigned scope of services is as follows: 

Review and consultation on position description, Ideal Candidate Profile 
and Athletics Program’s Critical Issues 
Identification and reeruitmem of qualified candidates 
Candidate submission for interviews 
Evaluation and verification of credentials 
Logistical, stewardship, and follow-up services, as requested 

Irt addition, the Consultant wiI1 assist the University in establishing the time line 

and process for the search and will partleipate in candidate interviews, as 

requested by the University. 

CSA shall review available University documents regarding its Athletics Program 

and its description of the Athletics Director position. Further, CSA shall conducl a 

brief analysis of Athletics to identify its critical issues. This information will 

guide CSA [n identifying and soliciting prospective candidates who are best 

qualified for the position. 

CSA will identify highly qualified eand~dates and will commtmicate with them 

regarding the Athletics Director position to determine their interest and 

availability,. CSA will also assist ~n communicating with and evaluating any 

candidates identified by the University or nominated for the position by third 

parties as well as those who apply to the University. CSA wilt shar~ all such 

information with the Chair of the Search Committee. CSA steal] assist in the 

{00049004.DOCX 2} 1 
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CARR SPORTS ASSOCIATES, INC. 

AGREEMENT FOR SERVICES 

Pa~e 2 

development, evaluation and classification of a pool of candidates 

sufficient in size and quailb, to enable the University to make its selection from a 

representative group of excellent candidates. 

At all times CSA sl’~all remain in communication with and shall be accountable to 

the Chancellor and/or the Chair of the Search Committee for proper performance 

of duties. CSA shall render all verbal and written reports as requested and shall 

provide counsel for all. phases of the search, as requested by University. 

As full and complete compensation for the services described in paragraphs 1-4 

above, the University shall pay CSA a fee of $40,000. 

CSA shall submit 3 separate fee invoices to the Universi~: $17,500 upon 

engagement; $12,500 thirty days after engagement and the balance of $I0,000 

upon completion of the search. 

The University shall also reimburse CSA for search related expenses authorized 

by the Chancellor or his desigrzee. These expenses include telephone, photocopy, 

fax, word processing and express delivery for CSA, plus authorized travel and 

meeting costs for the consultant(s), candidates and other approved participants. 

All expenses must be authorized in advance by the Char~eellor or his designee. 

For arranging, processing and paying these expenses, the University wilI pay CSA 

a fee of 20% above the total of said expenses in order to reimburse CSA for its 

staff time. Upon receipt ofan expense invoice from CSA on September 19, 20 ~ 1, 

the University will provide an initial payment of $5,000 for anticipated tra-~eI 

exper~ses; all orb.or expenses shall be billed to Urtiversity as incurred by CSA. 

Upon completion of the search, a final accounting will be conducted to determine 

accurate reimbursements and fee payments to CSA. The University. shall 

determine the scope of appropriate background checks on the final candidates and 

if requested, CSA will handle arrangements for those checks. 

{00049004.DOCX 2}2 
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CARR SPORTS ASSOCIATES, INC. 

AGREEMENT FOR SERVICES 

Page 3 

8. The term eflhis agreement shall be from the date hereof., through and ineludir~g 

the date of announcement of the new Athletics Director. The term of this 

agreement may be extended by the mutual consent of the parties. Either party may 

terminate this agreement without penalty by giving ten (10) days ~xirten notice. 

In such event, CSA will be paid for services rendered and expenses incurred up to 

the date of termination, 

9. CSA shall perform the services hereunder as an independent contractor aad shall 

not be considered an employee or agent of the University for any purpose. 

l 0. This agreeme~at constitutes the entire agreement between the parties hereto; there 

is ao part of that agreement not set forth herein; and no eha~ges in or additions to 

said agreement shall be valid unless in writing signed by the parties hereto. 

t 1. Except as needed to perform CSA’s Obligations under this agreement, CSA shall 

not use the name, ]ogos, or marks of" the Uni,vershy of North Carolina at Chapel 

Hill for advertising or other commercial or promotional purposes without the 

University’s written consent. 

In witness whereof, the parties have hereunto set their hands the day aud year first above 

written. 

William C. Cart IlI                    Holden Thor’p, Chancell~ 

For: Carr..Sports Assoeiate..s~..In__£         For: UniversiW of North Carolina at 

EIN: 59-3689330 Chapel Rill 

Exhibit A: Proposal For Consulting Services to University of North Carolina at Chapel 

Hill dated August 26, 20 l 1 Cart Sports Associates, Inc. 
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THE UNIV]SRSITY 

of NORTH CAROLINA 

at CHAPEL HILL 

WAIVER OF COMPETITION 

CASE OF REQUISITION NUMBER: R ~.,~,,_ ,~’~ .~ .~ 

Please check the appropriate justification(s) below for a waiver of competition, pursuant to the North Administrative Code (01 NCAC 
05B.1401). 

[~ Performance or price cqmpetition is not available. 

r-I A needed product or service is available from only one source of supply. 

E) Emergency action is indicated. 

O Competition has been solicited but no satisfactory offers are received. 

r~ Standardization or compatibility is the overriding consideration. 

[[~ A donation predicates the source of supply. 

rT] Personal or particular professional services are required. 

[~ A particular medical product or service, or prosthetic appliance is needed, 

r~ Product or service is needed for the blind or severely disabled and there are overriding considerations for its use. 

[~ Additional products or services are needed to complete an ongoing job or task. 

[] Products are bought lot"over the counter" resale. 

r-] 
Where a particular product or service is desired for educational, training, experimental, deveiopmenta~ or research 
work. 

r-1 Equipment is already installed, connected and in service, and it is determined advantageous to purchase it, 

~ Items are subject to rapid price fluctuation or immediate acceptance, 

There is evidence of resale, price maintenance or other control of prices, lawful or unlawful, or collusion on the part 
of companies, which thwarts normal competitive procedures. 

[~ 
The amount of the purchase is too smal~ to iustify soliciting competition orwhere a purchase is being made and a 
satisfactory price is available from a previous contract. 

O 
The requirement is for an authorized cooperative project with another governmental unit(s) or a charitable non-profit 
organization(s). 

[] A used item(s) is available on short notice and subject to prior sale. 

**Customer Statement: On a separate page, please elaborate your selection above by giving specific details. 

*UNC- Chapel Hill Purchasing Agent’s Certification: I certify that the above statement describes a condition for which the North 
Carolina Administrative Code allows for a Waiver of Competition. Therefore as requested by the customer and attested by the 
requesting activities authorized signature above this request for waiver is approved, 

Procurement Director’s Signature Date Purchasing Agent’s Signature Date 

1232.1. If - Waiver of Competition 
Revised: July 7, 2010 



The University of North Carolina at Chapel Hill 
Athletic Director Search Committee 

Agenda 
Wednesday, September 7, 2011 

9:00-11:30 am 

Call to Order 

Roll Call 

Opening remarks 

Introduction of Rudy Jones 

Remarks 

Introduction of Steve Reznick 

Remarks 

Call for Motion to go into closed session 

Call for Motion to go into open session 

Call for Motion to adjourn 

Lowry Caudill, Chair 

Linda Naylor 

Lowry Caudill 

Lowry Caudill 

Rudy Jones 

Lowry Caudill 

Steve Reznick 

Lowry Caudill 

Lowry Caudill 

Lowry Caudill 

NOTE: This committee may elect to conduct business in closed session which is 
authorized by the N.C. Open Meeting Law. 



IDEAL CANDIDATE PROFILE 
DIRECTOR OF ATHLETICS 

UNIVERSITY OF NORTH CAROLINA 
AT CHAPEL HILL 

The University of North Carolina at Chapel Hill invites applications for the position of Director of 
Athletics to oversee one of the most successful and respected Athletic programs in the country, which is 

committed to academic integrity and competitive excellence in men’s and women’s sports. The 

University has 28 varsity intercollegiate sport programs (13 men’s and 15 women’s athletic programs) 
and competes in the Atlantic Coast Conference (ACC) and National Collegiate Athletic Association 

(NCAA). 

A. Position Description 

The Director of Athletics reports directly to the Chancellor of The University of North Carolina at Chapel 

Hill. The Director of Athletics must possess the appropriate qualities, skills and expertise to properly 
perform the following duties: 

Is responsible for adhering to the University’s primary mission of educating its students, including the 
approximately 800 that compete in intercollegiate athletics, with an expectation of maintaining 

competitiveness within this context. 

Is responsible for directing and conducting all matters pertaining to the athletic programs in keeping with 
the educational purpose of the University and the traditions, values, integrity, and ethics of the University. 

Is responsible for directing and conducting an athletic program that adheres to all federal and state laws, 
including Title IX and NCAA, ACC and UNC system rules and regulations that administer intercollegiate 

athletics. 

Is responsible for directing the head coaches to ensure that they recruit academically qualified students, 
that they will encourage their student-athletes to work successfully toward earning their degrees and that 

they will seek assistance in academics only with University-approved and appropriate personnel. 

Promotes diversity in the hiring of administrative staff, head coaches and assistant coaches and in the 
recruiting of student-athletes. Promotes an atmosphere of inclusiveness and retention. 

Recommends the hiring and retention, as well as the terms and conditions of employment, for the head 

coaches for the 28 sport programs and provides supervision of such head coaches, including annual 

evaluations. 

Is responsible for hiring and supervising administrative personnel deemed appropriate to operate the 28- 

sport athletic program and all aspects of the Athletic Department. 

Is responsible for establishing and maintaining the Athletic Department’s budget. 

Provides leadership in fundraising and revenue development. Works with The Educational Foundation to 
establish funding for scholarships and capital projects. Develops plans for the utilization, improvement 

and construction of facilities. 



IDEAL CANDIDATE PROFILE 
DIRECTOR OF ATHLETICS 

UNIVERSITY OF NORTH CAROLINA 
AT CHAPEL HILL 

Represents the University and Athletic Department to internal and external audiences, promoting the 
athletic program in ways that reflect well on the University. 

Is responsible for the Carolina Leadership Academy. 

Serves as a member of the Chancellor’s Cabinet. 

Serves as a member of the ACC Committee of Directors of Athletics, on various committees established 
by the ACC and University groups such as the Faculty Committee on Athletics, Athletic Council and 
Student-Athlete Advisory Board. 

Performs other duties as assigned by the Chancellor. 

B. Position Requirements 

Bachelor’s degree required and advanced degree is preferred. 

Successful and relevant experience in managing an athletic program, preferably in intercollegiate athletics 
at the Division 1A level, is required. 

Knowledge of NCAA rules and regulations is required. 

The Director of Athletics is classified as an EPA Non Faculty Employee at The University of North 
Carolina at Chapel Hill. 

Interested applicants should contact: 

Applicants must apply and submit documents electronically to: www.highereddecisions.com. No 
hardcopy documents will be accepted. 

Nominations and references should be sent to: csauncch@gmail.com 

Carr Sports Associates, Inc. is serving as search committee consultant. 

-The University of North Carolina at Chapel Hill is an affirmative/equal opportunity employer- 

C. The following issues are "Success Factors" that the Director of Athletics must effectively 
address while leading UNC Athletics in the next five years: 

1. Cultivate, promote and maintain an environment of unquestioned confidence in UNC Athletics 
for its academic integrity and full compliance with NCAA rules. 

2. Continue UNC’s primary emphasis on enhancing the value of the student-athlete experience. 

3. Maintain and strengthen relationships between UNC Athletics and members of the faculty. 



IDEAL CANDIDATE PROFILE 
DIRECTOR OF ATHLETICS 

UNIVERSITY OF NORTH CAROLINA 
AT CHAPEL HILL 

o 

o 

o 

Sustain UNC’s broad-based Athletics Program by completing and successfully implementing the 
recently developed 5-year financial proforma. 

Maximize all potential revenue streams through use of appropriate best practices and creative 
initiatives, plus close collaboration with the Ram’s Club and the Director’s personal leadership in 
major gift solicitations. 

Provide effective leadership, mentoring and service to UNC’s award-winning coaches. Ensure 
that all components of the Athletics Program are properly aligned and managed to continue the 
achievement of exceptional competitive success and retention of outstanding coaches. 

In Fall 2011, lead the successful search for and placement of the best possible head coach for 
UNC football. As necessary, provide similar astute leadership in future searches for head coaches 
in other sports. 

8. Provide strong representation for UNC within the Atlantic Coast Conference and the NCAA. 



The University of North Carolina at Chapel Hill 
Athletic Director Search Committee 

Agenda 
Wednesday, September 14, 2011 

9:00-11:30 am 

Call to Order 
Roll Call 

Lowry Caudill, Chair 
Linda Naylor 

Opening remarks Lowry Caudill 

Call for Motion to go into closed session Lowry Caudill 

Call for Motion to go into open session Lowry Caudill 

Call for Motion to adjourn Lowry Caudill 

NOTE: This committee may elect to conduct business in closed session which is 
authorized by the N.C. Open Meeting Law. 



The University of North Carolina at Chapel Hill 
Athletic Director Search Committee 

Agenda 
Tuesday, September 20, 2011 

3:00-5:30 pm 

Call to Order 
Roll Call 

Lowry Caudill, Chair 
Linda Naylor 

Opening remarks Lowry Caudill 

Call for Motion to go into closed session Lowry Caudill 

Call for Motion to go into open session Lowry Caudill 

Call for Motion to adjourn Lowry Caudill 

NOTE: This committee may elect to conduct business in closed session which is 
authorized by the N.C. Open Meeting Law. 



The University of North Carolina at Chapel Hill 
Athletic Director Search Committee 

Agenda 
Wednesday, September 28, 2011 

9:00 - 11:30 am 

Call to Order 
Roll Call 

Lowry Caudill, Chair 
Linda Naylor 

Opening remarks Lowry Caudill 

Call for Motion to go into closed session Lowry Caudill 

Call for Motion to go into open session Lowry Caudill 

Call for Motion to adjourn Lowry Caudill 

NOTE: This committee may elect to conduct business in closed session which is 
authorized by the N.C. Open Meeting Law. 



Candidate Questions 

1. Cultivate, promote and maintain an environment of unquestioned confidence in UNC 

Athletics for its academic integrity and full compliance with NCAA rules. WC, JB and LB 

Questions: 

Describe steps you have taken or processes you have put in place to ensure academic integrity 

among student-athletes and compliance with NCAA rules. 

Have any of the Universities you have been associated with received a Notice of Allegations 

from the NCAA? If so, describe the nature of the allegations, the ultimate result, and what 

lessons you take away from that experience. 

In your view, where are Universities most at risk for noncompliance with NCAA rules? 

In your view, what are the academic integrity issues that are most prevalent in intercollegiate 

athletics? 

2. Continue UNC’s primary emphasis on promoting academic success and graduation of 

student-athletes while also enhancing the value of the student-athlete experience and 

fostering personal growth. AC, LB, WC and EM; CG 

Question: 

What will you do to ensure that UNC’s primary emphasis on promoting academic success, the 
graduation of its student-athletes and enhancing the value of the student-athlete experience while 
fostering personal growth is maintained and advanced? 

Follow-ups: 

In your experience, what is the best way to coordinate the admissions process for student- 

athletes? 

Have any teams at your current or former schools been subject to immediate or historical 

penalties based on their APR performance? If so, explain what steps you took to help improve 

the academic performance of those teams. 

Have any teams at your current or former schools been publicly recognized by the NCAA as in 

the top ten percentile of their sport for their APR performance? If so, to what do you attribute 

their success? 



Can you describe any initiative or programming at your current or former schools that you 

believe has advanced the value of the student-athlete experience and/or fostered personal growth 

of student-athletes? 

How are student-athletes engaged (if at all) in the broader University community at your current 

or former schools? 

Questions: 

What is the overall student athlete graduation rate at your current school and how does that 
compare in your conference? How has the percent rate changed verses when you took the 
position? What specifically have you done to influence that change? 

UNC has an 87% overall student athlete graduation rate, which ranks 6th in the ACC. Do you see 
opportunities to improve that, if so where, and how would you tackle that objective? 

Because of practice and many other schedule demands on the student athlete, how would you 
ensure there is an opportunity for balance in their life, so they will have a well-rounded college 
experience? What have you done specifically to ensure that student athletes at your school have 
this experience? 

3. Maintain and strengthen relationships between UNC Athletics, members of the faculty 

and other members of the University community. Maintain transparency and 

accountability with all constituents. WC, CG and JB 

Questions: 

How have you reached out to faculty to integrate athletics with academics to fulfill the mission 
of your University? Give some examples of what you did that you thought were successful and 
some that perhaps failed. What barriers have you encountered in your endeavors to strengthen 
the relationships? As a result of your experiences have you some new ideas that you would like 

to explore if you were to become the AD at UNC-CH? 

What seductive dangers would you especially want to guard against? [By seductive dangers I 
mean those things that may not appear dangerous at first, but lead to grave difficulties; 
unforeseen, but grave dangers.] 

Have you had to deal with any conflicts between student athletes and faculty? How did you 
handle them? [E.g. a student athlete creating a hostile environment in a classroom] 

How do you communicate and consult with faculty [and other constituencies - students, staff, 
alumni, and boosters] on major decisions such as high profile coaching hires/fires, the 
departmental budget, major capital projects? 



Provide some examples of how your athletics department has tried to be transparent in its 
operations. 

4. Sustain UNC’s broad-based Athletics Program by completing and successfully 
implementing the recently developed 5-year financial pro forma. MB and SW 

Questions: 

Sustaining a broad based athletics program is very important to us. What process would you use 

to develop the department’s budget? With very tight resources, how would you set priorities? 

(i.e. sport programs, personnel additions, salaries, etc.). What approval processes do you have at 

your institution for capital projects and increases in compensation? (I think that this part of the 

question is important for those who have been at private institutions). 

Many institutions have recently faced significant budget cuts or revenue shortfalls. Have you 

been in this situation and how did you handle it? If not, please describe any budget reduction 

process that you have participated in and describe your approach. 

5. Maximize all potential revenue streams consistent with the culture and traditions of the 

University, in collaboration with The Educational Foundation and the Director’s personal 

leadership in major gift allocations. MB and SW 

Questions: 

You may or may not be aware that the University does not control the funds raised for the 

General Fund of The Educational Foundation. Do you have any experience in working with 

related organizations that share the same purpose? 

What new revenue streams have you identified for your athletic program in the last five years? 
Did you have difficulty gaining support from constituents for these initiatives? If so, how did 
you handle it? 

6. Knowledgeable and accomplished with negotiation of contracts and schedules within the 
framework of UNC traditions. DS and EM 

Question: 

With UNC continually in the top ten athletic programs in the Sears Directors Cup, what 
programs and processes would you implement to ensure the continued excellence of both the 
coaches and programs at The University of North Carolina? 



Follow-up: 

More and more, Olympic Sports are relying on their head coaches to negotiate contracts with 
sport-specific sponsorships in search of additional revenue streams. For many, this is not an area 
of expertise. What skills and experience do you have which would assist our coaches in this 
important task? 

Question: 

What leadership skills do you possess that will enable you to continue the excellence of both the 
level of coaches and programs at UNC? 

Follow-up: 

Our coaches and student-athletes wish for you to be familiar with their sport, their student 
athletes, and the incumbent needs within their programs. What about your leadership style would 
benefit our coaches in their efforts to keep you in touch with the current state of affairs affecting 
their program? 

7. Provide effective leadership, mentoring and service to UNC’s coaches, administrators 
and staff. Ensure that all components of the Athletics Program are properly aligned and 
managed to continue the achievement of exceptional competitive success and retention of 
outstanding coaches, administrators and staff. CG and KS 

Please explain the different Sports Supervision Structures that you have had experience with, 
which model you prefer, and why? 

8. Provide strong representation and leadership for UNC within the ACC and the NCAA 

and in the national conversation on college athletics. DS and DC 

Questions: 

UNC has annually been a standard of excellence in athletics both in the ACC 
and on a national level. How would you as the Athletic Director at UNC 
provide leadership on both an ACC level and as importantly, on a national 
level? 

Conference realignment, NCAA rules infractions, and academic standards are 

just a few of the conversations being debated on both an ACC and a national 
level. What could you do as the Athletic Director at UNC to promote UNC as 

a national leader in these conversations? 

9. In Fall 2011, lead the successful search for and placement of the best possible head 
coach for UNC football. Provide similar astute leadership in future searches for head 
coaches in other sports. KS and LC 



Questions: 

Please describe your best three hires and explain why? 

What are the attributes that make a great head coach? How do you assess these attributes in a 
hiring decision? 

Extra Questions 

Question: 

What have you done to promote an atmosphere of inclusion and retention in the workplace? 

How have you prepared your staff for increased responsibilities? Can you talk specifically about 

professional development in the context of diversity in the workforce? 



The University of North Carolina at Chapel Hill 
Athletic Director Search Committee 

Agenda 
Monday, October 3, 2011 

8:00 am - 5:00 pm 

Call to Order 
Roll Call 

Opening remarks 

Call for Motion to go into closed session 

Call for Motion to go into open session 

Call for Motion to adjourn 

Lowry Caudill, Chair 
Brenda Kirby 

Lowry Caudill 

Lowry Caudill 

Lowry Caudill 

Lowry Caudill 

NOTE: This committee may elect to conduct business in closed session which is 
authorized by the N.C. Open Meeting Law. 



From: 

Sent: 

To: 

Subject: 

Copenhaver, Gregory Paul <copenh@ad.unc.edu> 

Tuesday, October 11,2011 2:19 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: AD Search questions 

Jan, 

This is obviously a politically delicate task so don’t feel obliged to use my suggestions if you think that they are 

intemperate. 

:L The faculty at UNC are loyal supporters of their sports teams but often there is a feeling that sports are an alien 

arm of the university that is disconnected from the academic units. Do you think there are ways to bridge that 

gulf? 

2. The schedules of many of our athletes are highly scripted from early in the morning to late at night. Do you 

think that level of scheduling gives student athletes sufficient access to the highly acclaimed "university 

experience" UNC is known for? 

-cheers 

Greg 

From: Boxill, Jeanette M 
Sent: Tuesday, October 11, 2011 2:06 PM 
To: Bachenheimer, Steven L; Copenhaver, Gregory Paul; DeSaix, Jean; Earp, Jo Anne; Gerhardt, Michael J; Gulledge, 
Suzanne Allen; Guskiewicz, Kevin M; McMillan, Tim; Parise, Leslie V; Rodgers, Shielda GIover; Swindler, Luke 
Cc: Boxill, Jeanette M 
Subject: AD Search questions 

Hi All, 

You are all such a wonderful group of advisers, I would like ask for your input once again. You are aware that I am on 

the Search Committee for the new Athletic Director. I have talked individually to several people for input, and 

formulated questions that I have been operating from, but after yesterday’s meeting I thought I would solicit from all of 

you any questions or issues you think I should be addressing in interviewing our candidates. If you could let me know 

asap, that would be helpful. 

Thanks, 

Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 

No virus found in this message. 
Checked by AVG - www.avg.com 
Version: 2012.0.1831 / Virus Database: 2090/4546 - Release Date: 10/11/11 



From: 

Sent: 

To: 

Subject: 

Parise, Leslie V <leslie~oarise@med.unc.edu> 

Tuesday, October 11, 2011 3:01 PM 

Boxill, Jeanette M <JMBOXILL@email.unc. edu> 

RE: AD Search questions 

Hi Jan, I would be asking if they know about fine details of the rules that they may need to know to keep them out of troubleo 

This may require you to get the rule book out. 

I would also present them with specific scenarios and ask them how they would handle 

I might also ask them about the most difficult situation they’ve encountered and how they handled it. 

Try to get a sense of how well they communicate with their direct reports, how they interact with them, are they "hands off" or 

do they really try to get to know their staff and the students? 

I might ask them about their overall philosophy about student athletes. Do they see the student as 

the athletics program first as the most important entity. 

Finally, it might be interesting to ask them how they would change student athletics are rules if they had the opportunity. 

Good luck! Leslie 

Leslie Vo Parise, Ph.D. 

Professor and Chair 

3016 Genetic Medicine 

Department of E~iochemistry and Biophysics 

CB#7260 

120 Mason Farm Road 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-7260 

Tel: 919-966-2238 

Fax: 919-966-2852 

From: Boxill, Jeanette M 
Sent: Tuesday, October 11, 2011 2:06 PM 

To: Bachenheimer, Steven L; Copenhaver, Gregory Paul; DeSaix, Jean; Earp, Jo Anne; Gerhardt, Michael J; Gulledge, Suzanne 
Allen; Guskiewicz, Kevin M; McMillan, Tim; Parise, Leslie V; Rodgers, Shielda GIover; Swindler, Luke 

C:c: Boxill, Jeanette M 
Subject: AD Search questions 

Hi All, 

You are all such a wonderful group of advisers, I would like ask for your input once again. You are aware that I am on the Search 

Committee for the new Athletic Director. I have talked individually to several people for input, and formulated questions that I 

have been operating from, but after yesterday’s meeting I thought I would solicit from all of you any questions or issues you 

think I should be addressing in interviewing our candidates. If you could let me know asap, that would be helpful. 

Thanks, 

Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Strom-gottfried, Kim <stromgot@email.unc.edu> 

Wednesday, October 12, 2011 10:21 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
AD search 

Thanks for asking, Jan! I have several! 

What is the AD’s role in assuring that head coaches follow due diligence in hiring/supervising staff and monitoring student academic 
progress? 

How should coaches be held accountable for personnel and student-athlete matters (misconduct, patterns of academically unqualified 
recruits or poor academic performance)? 

Do either of these answers differ a) if the sport is non-revenue generating orb) has a successful W-L record? 

How would you get people in the seats for women’s basketball, soccer, and football, when, even with national rankings the crowds are 
shamefully small? 

Kim 

Kim Strom-Gottfried, Ph.D., LISW 
Smith P. Theimann, Jr. Distinguished Professor of Ethics and Professional Practice 
UNC School of Social Work 
CB # 3550, 325 Pittsboro St. 
Chapel Hill, NC 27599 

Office: 919-962-6495 
FAX: 919-962-0890 



CLINTON R. PINYAN 

CO!E W. RAMSEY 

ROBERT W. SAU N DERB 

GINGER B. SHIELDS 

JENNIFER T. HARROD 

CHARLKS EL CGBLI:" 

CHARLES F. MARSHALL III 

PATRICK J, JOHNSON 

STEPHEN G. HAR~LL 

OFFICE ADDRE~SS 

1600 WACHOV1A CAPITOL CENTER 

150 F’AYETTEVILL,E STR.EE"[ 

RALEIGH, N,C. 27601 

TELEPHONI:: (919) 839-0300 

F’AC-.~IMI LE (9~9) 83943304 

October 28, 2011 

HCNRYE. FRYE 
OFCOUNSEL 

WILLIAM G. NOSS=JR. 

OFCOUNSEL 

OFCOUNSEL 

DAVID D. SMYTH Ill 

OF’COUNSEL 

JULIEJ÷SONG 

OFCOUNSEL 

J. LEE LLOYD 

PARTNER AND SPECIAL COUNSEL 
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ernail;whargrove@brookspierce.com 

Dr. W. Lowry Caudill 
104 Tennwood Court 
Durham, NC 27712 

Dear Lowry, 

On behalf of the Board of Trustees, I wish to express appreciation to you mad each 
member of the Athletic Director Search Committee for your service to the University. 

All of us are grateful for each member’s respective expertise and good judgment and for 
the truly professional manner in which the search was conducted. 

The Chancellor has remarked, and I agree, that your efforts here may well become the 
model for how successful searches of this kind should, in the future, be conducted. 

CO: 

With grateful appreciation of the Board of Trustees. 

The Board of Trustees 
Chancellor Holden Thorp 



From: 

Sent: 

To: 

Subject: 

Attach: 

Haven, Ben <bhaven@email.unc.edu> 

Tuesday, August 27, 2013 5:14 PM 

Undergraduate Advisory Committee <undergradadmis@listserv.unc.edu> 

[undergradadmis] Undergraduate Admissions Committee welcome 

Committee2013-2014. docx 

....... Sent on behalf of Senior Associate Dean Bobbi Owen ....... 

Greetings: 

Steve Farmer and I are pleased to have the Fall 2013 Semester underway and write to give a warm welcome to the new 

members of the committee. Thanks to all of you for your participation and for the good work last year to continuing 

members. We are committed to putting your time to good use. I have attached the Committee Membership List, 

Committee Charge, and the schedule of meetings for the 2013-2014 academic year. You will find all of this information, 

as well as other important documents, on our Sakai site: https://sakai.unc.edu/portal/site/uad. Please notify Ben 

Haven (bhaven@email.unc.edu) if you are unable to access the site. 

The first meeting of the semester will be a special meeting convened to discuss the Fisher v. University of Texas at Austin 

Supreme Court Case. This meeting will be held Friday, September 6, from 1 - 2:30pm in Steele 3020. More information 

to follow soon. 

Warm regards, 

Bobbi Owen 



Faculty 
Paul Cuadros 
Dan Gitterman 
M. Layna Mosley 

Thomas Otten 

Jennifer L. Smith 

Sabrina Burmeister 

Jon Engel 

Deans 
Gary Marchionini, Dean 
Kristen Swanson, Dean 

Advisory Committee on Undergraduate Admissions 

2013-2014 

Journalism and Mass Communications 
Social Sciences Division 

Social Sciences Division 

Humanities/Fine Arts Division 

Humanities/Fine Arts Division 

Natural Sciences Division 

Natural Sciences Division 

2011-2014 
2013-2016 

2012-2015 

2013-2016 

2011-2014 

2012-2015 

2012-2015 

SILS 2011-2014 
School ofNursing 2013-2016 

Ex Officio 
Michelle Brown 

Chris Derickson 
Stephen Farmer 

Lee May 

Bobbi Owen (Chair) 

Barbara Polk 
Bettina Shuford 

Dan Thornton 
Lynn Williford 

Harold Woodard 

Academic Support Program for Student Athletes 

University Registrar 

Vice Provost, Enrollment and Undergrad Admissions 

Associate Dean, Academic Advising Program 
Senior Associate Dean, Arts and Sciences (Representing Karen 

Gil, Dean, Arts and Sciences) 
Deputy Director, Undergraduate Admissions 
Associate Vice Chancellor for Student Affairs (representing 

Winston Crisp Vice Chancellor for Student Affairs) 

Associate Director, Scholarships and Student Aid 

Director, Institutional Research and Assessment 
Associate Dean, Center for Student Success and 

Academic Counseling 

Admin CC List 
Marnie Anderson 
Cornelia Burch 

Paula Goodman / Ben Haven 

Garret Hirth 
Kathy Hamil Lebbad 

Ann Oldham 
Missy Pyecha 

Marnie Ross 
Dara Slivka 
Susan Sylvester 

Executive Assistant to Chris Derickson 
Student Affairs 
Undergraduate Education 

Institutional Research and Assessment 

Executive Assistant to Dean Kristen Swanson 
Administrative Assistant to Associate Dean Lee May 

Administrative Assistant to Stephen Farmer 

Office of the Registrar 
Center for Student Success and Academic Counseling 
Administrative Assistant to Dean Gary Marchionini 

Undergraduate Admissions Advisory Committee 9/16/2014 



2013-2014 Meetings: 
¯ Friday, September 6, 2013, l:00-2:30pm, 3020 Steele 
¯ Tuesday, October 8, 2013, 3:30-5 pm, 3020 Steele 
¯ Tuesday, November 12, 2013, 3:30-5 pm, 3020 Steele 
¯ Tuesday, January 14, 2014, 3:30-5 pm, 3020 Steele 
¯ Tuesday, March 18, 2014, 3:30-5 pm, 3020 Steele 
¯ Tuesday, April 15, 2014, 3:30-5 pm, 3020 Steele 

Committee Charge: 
From the Faculty Code (http://www.unc.edu/faculty/faccoun!code/Code2005.htm): 

4-24. Advisory Committee on Undergraduate Admissions. (a) The Advisory Committee on 

Undergraduate Admissions consists of the dean of the College of Arts and Sciences or the dean’s 
designee as chair; the associate dean for academic advising in the College of Arts and Sciences; and two 

other academic deans from outside the College of Arts and Sciences and seven facuky members engaged 

in undergraduate instruction, all appointed by the chancellor. At least five of these facuky members hold 
primary appointments in the College of Arts and Sciences. The university registrar, the director of 

undergraduate admissions, and the vice chancellor for student affairs are ex officio, non-voting members 

of the committee. 

(b) The committee serves in an advisory capacity to the director of undergraduate admissions. In 
particular, it addresses the design and application of admissions policy, recommends guidelines for 
special talent and exceptional admissions, and monitors and responds to the national college admissions 
environment. 

(c) The committee meets at least once each semester or more on call of the chair. The chair calls a 
meeting whenever requested by the director of undergraduate admissions. 

Undergraduate Admissions Advisory Committee 9/16/2014 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, June 10, 2011 6:33 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Turner, Katie <katie turner@unc.edu> 

Agenda Committee Invitation Letter 

HiJan, 

Here’s what McKay used last year to invite people to the Agenda Committee - obviously you’ll need to tweak the 

language to fit you. You might also want to add that we have not yet set the meeting dates, and that the meetings are 

approximately 1 hour each, with little to no outside work. I note that McKay invited Tom Linden last year, and he 

declined then, saying he wanted to be on Council at least one year before saying yes -well, now he has! 

Here’s the letter: 

I write to ask you to j oin the Agenda Committee of the Faculty Council. Our committee meets 
approximately three/four times a semester and helps to set the course for our Faculty Council meetings 
during the year. We have had lively discussions about faculty priorities and I have found this to be one 
of the most enj oyable commitments we have. 

I include the committee charge from the Faculty Code for you convenience and look forward to hearing 
from you. 

Best regards, McKay 

§ 4-20. Agenda Committee. 
The Agenda Committee consists of the chair of the faculty, the secretary of the faculty, and five elected 
members of the Faculty Council appointed by the chair of the faculty for renewable one-year terms. The 
committee develops the agenda for meetings of the Faculty Council and the General Faculty. 

Anne Mitchell Whisnant, Ph.D. 

Office of Faculty Governance, UNC-Chapel Hill 

CB# 9170, Carr Building 203 

Chapel Hill, NC 27599-9170 

919-962-1671 (office) I 919-962-5479 (fax) 

anne whisnant@unc.edu 

http://faccou n.u nc.edu/ 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, July 11, 2011 11:31 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

RE: Agenda Committee 

OK:, here is the line up again: 

Last Name First Name CB# Email 
goxill Jeanette 3125 JMBOXILL@ EMAIL UNC.EDU 

Ferrell 

Lund 

Thrailkil! 

Rodgers 

Gilland 

Steponaitis 

Joseph 

Kay 

Jane 

Shielda 

Wendell 

Vin 

9170 

7545 

3520 

7460 

3490 

3120 

isferrel @email.u nc.ed u 

empk@med.unc.edu 

tkill@unc.edu 

srodgers@email.unc.edu 

wendelLgilland@unc.edu 

vin@unc.edu 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 

CB 9170 

Phone {919) 962-2146 
Fax {919) 962-5479 

From: Whisnant, Anne Mitchell 
Sent: Monday, July 11, 2011 11:29 AM 
To: Turner, Katie; Boxill, Jeanette M 
Subject: RE: Agenda Committee 

Add Vin Steponaitis - otherwise looks good. 

From: Turner, Katie 
Sent: Monday, July 11, 2011 11:24 AM 
To: Whisnant, Anne Mitchell; Boxill, Jeanette M 
Subject: Agenda Committee 

Here’s who I have for the Agenda Committee. If it looks right I will go ahead with updating the listserv and 

sending out the doodle poll. Thanks. 

Last Name 

Boxill 

Ferrell 

Lund 

Thrailkill 

Rodgers 

Gilland 

First Name 

Jeanette 

Joseph 

Kay 

Jane 

Shielda 

Wendell 

CB# 

3125 

9170 

7545 

3520 

7460 

3490 

Email 

JMBOXILL@ EMAIL.UNC.EDU 

jsferrel @email.u nc.ed u 

empk@med.unc.edu 

tkill@unc.edu 

srodgers@email.unc.edu 

wendell gilland@unc.edu 



Katie Turner 

Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, July 25,2011 8:54 AM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Agenda Committee Schedule 

Hello, 

The last respondent finally answered the Agenda Committee Doodle poll and the following 
dates/times were agreed upon: 

Thursday, September 1, 2011 9:00 AM - 10:00 AM (all can attend) 
Monday, October 3, 2011 9:00 AM - 10:00 AM (P. Kay Lurid cannot attend) 
Monday, November 7, 2011 3:00 PM - 5:00 PM (all can attend) 
Monday, November 28, 2011 3:00 PM - 5:00 PM (all can attend) 

Should we make these official and send them to Agenda and David K.? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Katie Turner <katie turner@unc.edu> 

Monday, July 25,2011 9:33 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
[agenda] Agenda Committee Schedule Fall 2011 

Greetings Agenda Committee Members: 

The results of the Doodle Poll are in and the following dates/times seem to work best: 

Thursday, September 1,2011 9:00 AM - 10:00 AM (all can attend) 
Monday, October 3,2011 9:00 AM - 10:00 AM (P. Kay Lund cannot attend) 
Monday, November 7, 2011 3:00 PM - 4:00 PM (all can attend) 
Monday, November 28, 2011 3:00 PM - 4:00 PM (all can attend) 

I have scheduled the conference room 200B in Carr Building (2nd Floor) for all dates. Please let me know if 
you have any questions. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Thursday, July 28, 2011 4:34 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
update 

Dear Jan: 
You may have heard already from Vin Steponaitis, but I wanted to let you 
know that he and I talked earlier this week about the possibility of 
getting a discussion of "athletics" (broadly construed) onto the Faculty 
Council agenda at some point in the near future--it seemed to both of us 
that that might be a good way to initiate some faculty response to 
recent events and to keep the issue on the radar for the chancellor and 
others. (As if he needs that at this point!) I also spoke briefly with 
Holden last week and he indicated that, in principle, he likes the idea 
of having a faculty committee look into the whole complex of issues 
involved here--though he noted, and I agree, that we’ll want to think 
carefully about the timing. So anyway, that’s where things stand from 
my perspective. (I also just got a call from a Herald Sun reporter who 
said you put him on my tail. Thanks a lot! I hope I didn’t say 
anything too ridiculous...) 

Jay M. Smith 
Department of History 
University of North Carolina at Chapel Hill 
jaysmith@email.unc.edu 
919-962-3949 
919-962-1403 (fax) 



The Chronicle of Higher Education 

Emeritus Status: It’s a Matter of Honor, Especially When It’s Denied 

August7,2011 

By Ryan Brown 

Robert G. Natelson had been retired from the faculty of the University of Montana Law School 
for more than a year when he learned in June that his former colleagues had voted to deny him 
emeritus status. 

The title, reserved for "meritorious faculty members" with at least 10 years at the university, 
carries few tangible benefits. It isn’t a guarantee of office space or research money. There isn’t 
even a campus organization for emeriti faculty. It is simply a title. 

But for Mr. Natelson, who taught at the law school for 23 years and retired as a full professor in 
May 2010, the lack of concrete rewards connected to becoming professor emeritus made his 
slight all the more stinging. 

"It’s incredibly petty," he says. "It would have cost the university literally nothing." 

Mr. Natelson contends that the faculty voted against awarding him emeritus status because of his 
politics. He is a two-time Republican candidate for governor of Montana who in his scholarly 
work studies the legal meaning of the Constitution at the time of its drafting. In 2004 he accused 
the university of refusing to allow him to teach a constitutional-law class because of his 
outspoken conservatism, a bruising battle he eventually won but one that hardly endeared him to 
the rest of the faculty. In the eyes of his fellow faculty members, he contends, his political battles 
have always overshadowed his scholarship. 

For its part, however, the university points out that its policies make clear that emeritus status 
isn’t guaranteed. "It’s meant to honor faculty who have been really outstanding citizens within the 
university and contributed to our community in a variety of significant ways," says Perry J. 
Brown, provost and vice president for academic affairs. Whether or not Mr. Natelson fell into 
that category, he adds, was a matter for his department to decide. 

High-profile denials of emeritus status like Mr. Natelson’s are rare, but with the average age of 
the professoriate ticking upward and cash-strapped campuses attempting to coax faculty 
members into retirement, Montana is far from the only institution wrestling with how it should 
relate to its retired professors. And although emeritus designation typically holds little practical 
meaning, in a profession laden with titles that carry status it has become widely regarded as a 
final seal of approval in a successful academic career. It is also an easy way for a campus to stay 
tethered to its retired professors, who often continue their scholarly output beyond their final 
paycheck. 



"We want our senior faculty to see retirement as an attractive option," says James B. Young, 
associate provost for faculty affairs at Northwestern University. "Emeritus status is one way of 
honoring a group of individuals who have served the university for a long time." 

Inconsistent Meaning 

But for a title so widely awarded, there is little consistency across institutions about what it 
means to be an emeritus professor. Is it a status reserved for the exceptional or a courtesy 
afforded to all retiring faculty? Should it mean better access to campus resources after retirement 
or simply serve as a proverbial tip of the university’s hat for a job well done? College policies 
run the full spectrum, from institutions where emeritus status guarantees research dollars to those 
where it is nothing more than a title to put on a CV. 

Even when emeritus status offers few practical benefits, however, its honorific nature can turn 
cases of denial into highly emotional referendums on the value of a life’s work. Last September, 
the Board of Trustees of the University of Illinois voted unanimously against awarding emeritus 
status to William C. Ayers, who was retiring as a professor of education. The board’s chairman, 
Christopher G. Kennedy, blasted him for dedicating his 1974 book, Prairie Fire: The Politics of 
Revolutionary Anti-Imperialism, in part to Sirhan Sirhan, the assassin of Mr. Kennedy’s father, 
Robert F. Kennedy. 

"There is nothing more antithetical to the hopes for a university that is lively and yet civil ... than 
to permanently seal off debate with one’s opponents by killing them," the board chairman told 
trustees before the vote. "There can be no place in a democracy to celebrate political 
assassinations or to honor those who do so." 

Mr. Ayers had written the book and its dedication long before he went to Illinois, during his time 
with the Weather Underground, an antiwar group during the Vietnam War era that claimed 
responsibility for bombing a series of public buildings in the 1960s and 1970s. He went on to 
earn a doctorate and spent more than two decades as a professor on the university’s Chicago 
campus. 

The denial of emeritus to Mr. Ayers was notable since the status had been approved by the 
faculty before being sent to the board, which generally conferred the title on long-serving 
professors without debate. But for many members of the faculty, the move was unusual in 
another regard as well. In a letter to the Board of Trustees appealing the decision, the Faculty 
Senate argued that by choosing to weigh Mr. Ayers’s personal history--rather than simply his 
academic merit--in conferring an honorific professional title, the university had set a dangerous 
precedent. 

"We believe that the possibility that this vote will cast a chill on open discussion is a serious 
possibility, which can only damage the academic freedom that we cherish," the letter stated. 

Like Illinois, a majority of institutions have policies stating explicitly that emeritus status is not 
automatically awarded but given at the discretion of the universities’ administrations, according 
to a 2007 survey of faculty-retirement polices conducted by the American Association of 
University Professors. That study, which surveyed 567 two- and four-year institutions, found 



that 82 percent gave out the title of emeritus/emerita, and that fewer than half of those 
institutions awarded it automatically to all retiring tenured professors. A 2007-8 survey by the 
Association of Retirement Organizations in Higher Education showed that more than two-thirds 
of institutions granted emeritus status only "after review" by administrators. 

The difference between automatically awarding emeritus status and having the administration 
decide it, however, is often little more than semantics. In practice, on many campuses the title is 
denied to no one. 

Howard C. Howland, president of the Cornell Association of Professors Emeriti and a professor 
emeritus in the department of neurobiology and behavior there, says he cannot remember a case 
in which the university’s administration denied a professor emeritus status. At Cornell the 
distinction comes stacked with practical benefits, including guaranteed office space and $2,000 
for "professional activities" each year for the first five years of retirement. The emeriti group 
also runs a lecture series and volunteer activities for faculty emeriti and has a representative on 
the faculty senate. 

"To become emeritus you have to have tenure and you can’t have committed any offenses that 
would get you kicked out of the university," he says. "That’s about it." 

A Symbiotic Relationship 

For institutions grappling with major budget cuts, being inclusive about emeritus status can also 
help nudge aging faculty members toward retirement. Last September, the University of 
Nebraska system announced a plan to offer a year’s salary to some tenured faculty members in 
exchange for their retirement. Daniel W. Wheeler, president of the emeriti association at the 
Lincoln campus and a professor emeritus of leadership studies there, says the administration 
asked him to explain to faculty how they could maintain a connection to the university after 
retirement as faculty emeriti, a title he says is given to most tenured professors. In the end, 104 
faculty members took the university up on its buyout offer, including 77 at the Lincoln campus. 

"There’s a symbiotic relationship between retired faculty and the university," Mr. Wheeler says. 
"The emeriti organization gives faculty a way to be involved in the university community and, at 
the same time, when emeriti do interesting things in the community it’s good for the university’s 
image." 

The university also has financial reasons to maximize its connections to retired faculty members, 
he adds, to increase its chance of receiving donations from them in the future. 

"If you don’t give it to everyone it creates a lot of consternation that I’m not sure is worth it for 
anyone involved," he says. 

But liberally awarding emeritus status can be a double-edged sword. An institution takes some of 
the credit when retired faculty members do something professionally impressive but also gets 
some of the responsibility when their actions bring the university negative publicity. 

At the University of North Carolina at Chapel Hill, for example, emeritus status is automatically 



conferred on all retiring faculty, earning them, among other benefits, "full professorial library 
privileges." 

In April, however, Chapel Hill administrators revoked one emeritus professor’s access to e-mail, 
his faculty Web page, and the campus network, including access to online library resources, after 
they claimed he misused university resources in a personal dispute. 

Elliot M. Cramer, a professor emeritus of psychology who retired in 1994, had been using a 
unc.edu e-mail address as the point of contact for a nonprofit organization he runs, the Friends of 
Orange County Animal Shelter, which has no affiliation with the university. He had also linked 
from his university Web site to a page detailing a conflict with a fellow animal-rights activist, 
Joseph Villarosa. After Mr. Villarosa complained repeatedly to the university’s general counsel, 
Lesley C. Strohm, about Mr. Cramer’s use of the university network, the university stripped his 
access. In an e-mail to Mr. Cramer, Holden Thorp, chancellor of the Chapel Hill campus, wrote 
that the professor had violated the university’s policy on personal use when he "embroiled the 
university in ... personal issues and diverted university resources from the things we really need 
to focus on to a degree that is simply unacceptable. " 

To the administration, Mr. Cramer’s access had been a privilege, but to Mr. Cramer it was a 
reward for decades of service. He argues that as an emeritus faculty member, he was entitled to 
use the network for both personal and professional purposes and says that his lack of access will 
inhibit his scholarship going forward. 

"I cannot access online journals at home, which interferes with my continued professional 
activities," he wrote in an e-mail. "I am outraged at the university’s treatment of a retired 
professor." 

Mark of Excellence 

The matter of the practical benefits of emeritus status, however, is a moot point at many 
institutions, especially community colleges, that lack resources to share with retired faculty 
members. Instead, officials at several such institutions say they make emeritus status meaningful 
by limiting the number of people who receive it. 

At Lesley University, in Cambridge, Mass., faculty must retire with excellence in teaching, 
research, and service to qualify for the title, says Martha B. McKenna, the provost. A faculty 
member with an outstanding publication record but checkered student evaluations, for instance, 
wouldn’t make the cut. That winnows the field considerably. This year six faculty members 
retired but only two have become emeriti. 

Ms. McKenna says that Lesley’s rigorous standards for emeritus status emerged from a 2006 
negotiation between the faculty and administrators. At the time, she says, the university president 
suggested making all faculty emeriti upon retirement, but faculty members liked the idea of 
making it an exclusive title. 

"The faculty felt emeritus status was special," she says. "Not everyone can achieve that level of 
excellence in their career." 



Whether institutions are selective or not about who becomes an emeritus faculty member, they 
tend to use similar review processes for deciding who receives the status. If an emeritus 
designation is not automatically conferred on retiring faculty, it is generally hashed out at the 
opaque level of university bureaucracy, determined by the votes and signatures of departments, 
deans, provosts, and boards. Few institutions keep track of who is denied or why. 

That means that individuals like Mr. Natelson at the University of Montana can usually only 
speculate on the reasons for denial of emeritus status. Mr. Natelson, now a fellow at the 
Independence Institute, a think tank in Golden, Colo., says that by denying it to him, the 
university turned the simple matter of a courtesy title into a secretive affair that has soured his 
relationship with the institution. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Thursday, September 1,2011 6:34 PM 
Owen, Bobbi A <owenbob@unc.edu> 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Ferrell, Joseph S 
<j sferrel@email.unc, edu> 
RE: September Fac Council 

Bobbi, I think 5 min would actually work wonderfully. If we could have the full presentation or report or whatever to post online for 
the FC beforehand, then you could direct people to highlights or entertain questions. Thanks for your flexibility on this! 
Cheers, 
Anne 

..... Original Message ..... 
From: Bobbi Owen [maiho:owenbob~dtmc.e&~] 
Sent: Thursday, September 01, 2011 4:14 PM 
To: Whisnant, Anne Mitchell 
Subject: Re: September Fac Council 

Of course. Do I get 5 minutes? I can’t help it if people ask questions and it runs over. 
Bobbi 

On 9/1/2011 4:13 PM, Whisnant, Anne Mitchell wrote: 
> Bobbi, 
> The Agenda Committee asked today if there’s a possibility of compressing the presentation in the meeting and posting a more 
complete presentation / report for the Council’s reading. The September meeting has gotten surprisingly full. Would something like 
this work? 
> 
> Anne 
> 

Original Message ..... 
> From: Bobbi Owen [ma~lto:owe~bob(~coed~] 
> Sent: Wednesday, August 31, 2011 3:56 PM 
> To: Whisnant, Anne Mitchell 
> Subject: Re: September Fac Council 
> 

> 15 minutes. 
>B. 

> 

> On 8/31/2011 3:55 PM, Whisnant, Anne Mitchell wrote: 
>> Yes, we have you on the docket. About how long? 
>> Anne 
>> 
>> ..... Original Message ..... 
>> From: Bobbi Owen [mai~o:owe~bob(a~c~ed~] 
>> Sent: Wednesday, August 31, 2011 3:38 PM 
>> To: Whisnant, Anne Mitchell 
>> Subject: September Fac Council 
>> 

>> Hi Anne - 
>> I believe that I am doing the QEP update at the September meeting - right? 
>> Bobbi 
>> 

>> Bobbi Owen 
>> Senior Associate Dean for Undergraduate Education, and Michael R. 
>> McVaugh Distinguished Professor of Dramatic Art University of North 
>> Carolina at Chapel Hill CB# 3504, 3011 Steele Building 
>> 214 East Cameron Avenue 
>> Chapel Hill, NC 27599-3504 
>> Phone: 919 843-7773 
>> FAX: 919 843-6557 



>> 

> Bobbi Owen 
> Senior Associate Dean for Undergraduate Education, and Michael R. 
> McVaugh Distinguished Professor of Dramatic Art University of North 
> Carolina at Chapel Hill CB# 3504, 3011 Steele Building 
> 214 East Cameron Avenue 
> Chapel Hill, NC 27599-3504 
>Phone: 919 843-7773 
>FAX: 919 843-6557 
> 

Bobbi Owen 
Senior Associate Dean for Undergraduate Education, and Michael R. McVaugh Distinguished Professor of Dramatic Art University of 
North Carolina at Chapel Hill CB# 3504, 3011 Steele Building 
214 East Cameron Avenue 
Chapel Hill, NC 27599-3504 
Phone: 919 843-7773 
FAX: 919 843-6557 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, September 2, 2011 5:24 PM 

Sauls, Jonathan C <j sauls@email.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Ferrell, Joseph S 
<j sferrel@email.unc.edu>; Turner, Katie <katie turner@unc.edu> 

RE: COSC at Faculty Council? 

Jonathan, I imagined that might be what you’d want, and that is perfectly fine - especially because the September 

meeting has become very tight! So we will coordinate all that planning later in anticipation of your having a good chunk 

of time in October. 

Enjoy the holiday weekend, 

Anne 

From: Sauls, Jonathan C 
Sent: Friday, September 02, 2011 3:55 PM 
To: Whisnant, Anne Mitchell 
Cc: Boxill, Jeanette M 
Subject: RE: COSC at Faculty Council? 

Hi Anne, 

In light of the developments over the summer and the pending review, I believe it would be most efficient to deal with 

any issues comprehensively. There is a reasonable probability that the reviews undertaken by COSC, EPC, and the task 
force reviewing the Honor System will generate proposals for some substantive change to the Instrument of Student 

Judicial Governance. With your and Jan’s guidance, I would suggest discussing these issues in greater detail during the 

October meeting, rather than advancing them piecemeal. Thanks so much for your help. 

Jonathan C. Sauls 
Dean of Students 
University of North Carolina at Chapel Hill 
450 Ridge Road, Suite 1106 
Campus Box 5100 
Chapel Hill, NC 27599-5100 
Phone: (919) 966°4042 
Fax: (919) 843-9778 
Email: isauls@email.unc.edu 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and 
may contain confidenti!l information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not 
the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Whisnant, Anne Mitchell 
Sent: Friday, September 02, 2011 12:04 PM 
To: Sauls, Jonathan C 
Cc: Boxill, Jeanette M 
Subject: COSC at Faculty Council? 

Hi Jonathan, 

I had made a note sometime back in late spring that you and the COSC wanted to bring something to Faculty Council in 

September. Now, of course, with the unfolding of the Honor Court study and Jay Smith’s committee’s work, etc., we do 

have that agenda item calendared for NEXT month (October). But in looking back through my materials, I was not sure if 



you also still wanted/needed time for some other issue at the September Faculty Council meeting. Can you clarify? 

Thanks so much! 

Anne 

Anne M tchell Wh snant, PLD~ 

Offce of Faculty Governance, UN¢-Chapel tqll 

CB# 9170, Cart Bu Idin£ 203 

Chapel Hill, NC 27599-9170 
919-962-1671 (o[fce) I 919-962-5479 (fax) 
anne <~h snant{i~unc edu 

htt~) :/i<[accou n uric edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, September 22, 2011 11:09 PM 

Howell, Diane F. <diane_howell@unc.edu> 

Turner, Katie <katie_turner@unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu>; 
Ferrell, Joseph S <jsferrel@email.unc.edu> 

Re: Faculty Council Meeting 9/16 

Hi Diane, 

Yes, that is the plan! 

Cheers, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: "Howell, Diane F." <diane howell@unc.edu> 

Date: Thu, 22 Sep 2011 08:25:26 -0400 

To: Anne Whisnant <anne whisnant@unc.edu> 

Subject: RE: Faculty Council Meeting 9/16 

Anne, 

Would just like to confirm that Larry will be on the agenda for the 10/14 Faculty Council meeting. 

Thanks, 

Diane 

Diane Howell 

Executive Assistant 

Office of the Vice Chancellor of Information 

and Chief Information Officer 

University of North Carolinar Chapel Hill 

211 Manning Drive, Chapel Hill, NC 27599 

CB: 3420 

Te1:919.962.1490 

Fax:919o445o4545 

mailto:diane howell@unc.edu 

Technology Services 

From: Whisnant, Anne Mitchell 
Sent: Monday, September 12, 2011 10:02 AM 
To." Howell, Diane F. 
Cc: Boxill, Jeanette M; Turner, Katie; Ferrell, Joseph S 



Subject: RE: Faculty Council Meeting 9/16 

Hi Diane, 

Oh, that’s too bad. It might be possible to reschedule for October 14th - or, if Larry would like to send Mike Barker or 

someone else in his place this Friday to explain the particulars of this, that would be workable as well. Just let me know 
today as we are trying to get the agenda out. 

Best, 
Anne 

From: Howell, Diane F, 
Sent: Monday, September 12, 2011 9:59 AM 
To: Whisnant, Anne Mitchell 
Subject: RE: Faculty Council Meeting 9/16 

Anne, 

Larry has just made arrangements for an unexpected out of state trip° 

Is it possible to reschedule his presentation for your next meeting? If so, please let me know the date° 

He apologizes for the late notice as this was an unexpected trip° 

Thanks, 

Diane 

Diane Howell 
Executive Assistant 

Office of the Vice Chancellor of Information 

and Chief Information Officer 

University of North Carolinar Chapel Hill 

211 Manning Driver Chapel Hill, NC 27599 
CB: 3420 

Te1:919.962.1490 
Fax:919o445o4545 

mailto:diane howell@unc.edu 

Technology Services 

From: Whisnant, Anne Mitchell 
Sent: Monday, September 12, 2011 9:49 AM 
To: Howell, Diane F. 
Subject: RE: Faculty Executive Committee Monday July 25 

Diane, 
It’s the full Faculty Council! 

Cheers, 
Anne 

From: Howell, Diane F. 
Sent: Monday, September 12, 2011 9:46 AM 



To: Whisnant, Anne Mitchell 
Subject: RE: Faculty Executive Committee Monday July 25 

Hi Anne, 

Just wanted to clarify if this presentation is at the Faculty Council meeting or the Faculty Executive Committee meeting? 

Diane Howell 

Executive Assistant 

Office of the Vice Chancellor of Information 

and Chief Information Officer 

University of North Carolina, Chapel Hill 

211 Manning Drive, Chapel Hill, NC 27599 

CB: 3420 

Te1:919.962.1490 

Fax:919o445o4545 

mailto:diane howell@unc.edu 

Technology Services 

From: Whisnant, Anne Mitchell 
Sent: Monday, August 29, 2011 4:16 PM 
To: Howell, Diane F. 
Subject: RE: Faculty Executive Committee Monday July 25 

Hi Diane, 

Yes, that’s us! Faculty Council, Friday 9/16, 3:00-5:00pm in the Hitchcock Room at the Stone Center. I will be in touch 

closer to the date about the specific time he’ll be on the agenda. Many thanks to Larry for agreeing to do this and to 

you for following up. 

Cheers, 

Anne 

From: Howell, Diane F. 
Sent: Monday, August 29, 2011 4:14 PM 
To: Whisnant, Anne Mitchell 
Subject: RE: Faculty Executive Committee Monday July 25 

Hi Anne, 

Larry just told me that he was asked to present at the Faculty Council meeting on the new Comm Tech funding model 

on 9/16. Would you be the one organizing this? If so, would you please let me know when and where? 

Thanks, 

Diane 

Diane Howell 

Executive Assistant 

Office of the Vice Chancellor of Information 

and Chief Information Officer 

University of North Carolinar Chapel Hill 

211 Manning Drive, Chapel Hill, NC 27599 

CB~ 3420 

Te1:919.962.1490 

Technology Services 



Fax:919o445o4545 

mailto:diane howell@unc.edu 

From: Whisnant, Anne Mitchell 
Sent: Friday, July 22, 2011 9:49 AM 
To: facexec@listserv.u nc.ed u 
Cc: Conrad, Larry D; Thurman, Stephanie J; Carney, Bruce William; Howell, Diane F. 
Subject: Faculty Executive Committee Monday July 25 

Dear Faculty Executive Committee members and guests: 

Just a reminder that FEC meets this Monday, July 25, from 3:00 to 5:00 p.m. in South Building Room 105. 

Guests this week will include CIO Larry Conrad (3:00 p.m.) and Provost Bruce Carney (4:00 p.m.). 

The agenda with links to all supporting materials for Monday’s meeting is online at our Sakai site. Remember, 

committee members just log in with your ONYEN. 

Please let us know if you have any questions. 

Anne 

Anne M tchetl Whisnant, PLO, 
Offce of Faculty Governance, UNC-Chapel tq[[I 
CB# 9170, Ca~ Bu Id ng 203 
Chapel }{ill, NC 27599-9170 

919-962-1671 (offce) I 919-962-5479 (fax) 
msne wh~ nan[~]gu~scedu 
h ~://:[a coun unc~edu[ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Biddle, Andrea K <andrea.biddle@unc.edu> 

Monday, September 26, 2011 1:14 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Turner, Katie 
<katie turner@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Biddle, Andrea K 
<andrea.biddle@unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Derickson, 
Christopher P <cderickson@unc.edu> 

Request for item on Oct 2011 Faculty Council meeting agenda 

Dear Anne and Katie, 

The Educational Policy Committee would like a slot on the October meeting agenda to present a resolution requesting 

that the Priority Registration System be extended a semester (i.e., through Fall 2012--the March 2012 registration 

period). This action would allow the EPC/Faculty Council Committee now being formed to more comprehensively and 

thoughtfully evaluate the system. Our plan is that Registrar Chris Derickson will have his report ready for the Council at 

its Feb 2012 meeting, which would allow the Council to act deliberately and allow the system to be in place for the 

Spring 2013 registration. 

Jan Boxill and I have discussed this matter and I will go to Professor Ferrell for an appropriately-worded resolution. 

Thank you. 

Andrea Biddle, Chair 2011-2012 
Educational Policy Committee 

Andrea Ko B/dd1% MPH~ PhD, Assoc/ate Professor Department of Health 
G/11/ngs School of Global Publ/c Health UNC-Chapel Hill 

CB#7411 
Chapel H111~ NC 27599-7411 
919.966.7377 (voice) 919.966.6961 (~acsLmile) Andrea. Biddle~unc.edu 

Policy and Nanagement 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Monday, September 26, 2011 3:13 PM 

Biddle, Andrea K <andrea.biddle@unc.edu>; Turner, Katie <katie turner@unc.edu> 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Owen, Bobbi A 
<owenbob@unc.edu>; Derickson, Christopher P <cderickson@unc.edu> 

RE: Request for item on Oct 2011 Faculty Council meeting agenda 

Andrea, 
We willputth[sinthe queuefor October! 

Thanks, 
Anne 

From: Biddle, Andrea K 
Sent: Monday, September 26, 2011 1:14 PM 
To: Whisnant, Anne Mitchell; Turner, Katie 
Cc: Boxill, Jeanette M; Biddle, Andrea K; Owen, Bobbi A; Derickson, Christopher P 
Subject: Request for item on Oct 2011 Faculty Council meeting agenda 
Importance: High 

Dear Anne and Katie, 

The Educational Policy Committee would like a slot on the October meeting agenda to present a resolution requesting 

that the Priority Registration System be extended a semester (i.e., through Fall 2012--the March 2012 registration 

period). This action would allow the EPC/Faculty Council Committee now being formed to more comprehensively and 

thoughtfully evaluate the system. Our plan is that Registrar Chris Derickson will have his report ready for the Council at 

its Feb 2012 meeting, which would allow the Council to act deliberately and allow the system to be in place for the 
Spring 2013 registration. 

Jan Boxill and I have discussed this matter and I will go to Professor Ferrell for an appropriately-worded resolution. 

Thank you. 

Andrea Biddle, Chair 2011-2012 
Educational Policy Committee 

AndPea K. Biddle, MPH, PhD, Associate Professoe Depaetment of Health 
Gillings School of Global Public Health UNC-Chapel Hill 
CB#7411 
Chapel Hill, NC 27599-7411 
919.966.7377 (voice) 919.966.6961 (lacsimile) AndPea. Biddle~unc.edu 

Policy and Management 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Saturday, October 1, 2011 9:29 AM 

Biddle, Andrea K <andrea.biddle@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Turner, Katie 
<katie turner@unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

RE: Assistance Requested: The Educational Policy Committee would like to present a 
resolution at the October 2011 Faculty Council Meeting 

Resolution 2011-5 On Priority Registration.docx 

Draf~ resolution attached. If you like, the Agenda Committee can take this up on Monday morning with a possible view 

toward calendaring it for action at the Oct. 14 Council meeting. 

From: Biddle, Andrea K 
Sent: Friday, September 30, 2011 6:02 PM 
To: Ferrell, Joseph S 
~:c: Biddle, Andrea K; Boxill, Jeanette M 
Subject: Assistance Requested: The Educational Policy Committee would like to present a resolution at the October 2011 
Faculty Council Meeting 

Dear Professor Ferrell, 

Faculty Council resolution 2007-13 (attached) directs the Educational Policy Committee (EPC) to evaluate and make a 

recommendation to continue, modify or allow to lapse the Priority Registration Policy at the end of a 4-year trial period. 

This trial period ends this semester. Unfortunately, the EPC will be unable to complete a thorough review this semester 

and to give the Council sufficient time to act on the policy before the policy "sunsets". At its recent meeting, the EPC 

authorized me to ask the Council to extend the policy for an additional semester (for Fall 2012 registration) to allow this 

review. 

This request for policy extension requires a vote of the Council and hence a resolution. Would you be willing to write 

the resolution for me, please? I have attached the task force’s charge for your review. Thank you. 

Sincerely, 

Andrea Biddle, Chair(2011-2012) 
EducationalPolicy Committee 
Andrea Ko Biddle~ MPH~ PhD~ Associate Professor Department of Health 
Gillings School of Global Public Health UNC-Chapel Hill 

CB#7411 
Chapel Hi11~ N� 27599-7411 

919o966o7377 (voice) 919o966o6961 (facsimile) Andrea. Biddle@unc.edu 

Policy and Management 



Resolution 2011-5. On Extending the Time for Evaluation of the Priority 
Registration Policy. 

The Faculty Council resolves: 

Resolution 2007-13, adopted December 7, 2007, endorsed the recommendations of the 
Priority Registration Task Force calling for a formal policy on priority registration to be 
implemented by the University Registrar on a trial basis for a period of four years. After 
the trial period, the Registrar is directed to request that the Educational Policy 
Committee, in collaboration with the Faculty Council, review how well the policy is 
working and the Council is to recommend whether the policy should be continued as is, 
modified, or allowed to lapse. 

The Educational Policy Committee has advised that it needs more time to complete its 
review of the Priority Registration Policy. Therefore, Resolution 2007-13 is hereby 
amended to call for evaluation of the Priority Registration Policy in time for any 
recommended modifications to be implemented no earlier than the fall semester 2012. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, November 21,2011 11:29 AM 

The agenda mailing list <agenda@listserv.unc.edu> 

Kiel, David <kiel@email.unc.edu>; Strauss, Ronald P. <ron_strauss@unc.edu> 
[agenda] Spring Semester Agenda Committee Meetings 

Dear Members of the Agenda Committee: 

Looking forward to next semester, I have put together a Doodle for scheduling the spring dates. 
Based on Jan’s and Joe’s availability, I have created multiple time slots for the following dates: 

January 4th (Council meets 1/13) 
January 30, 31, February 1, 2, 3 (Council meets 2/10) 
February 29, March 1, 2 (Council meets 3/16) 
April 2, 3, 4, 5 (Council meets 4/13) 

Please go to the link below and indicate your availability. 
http://www.doodle.com/ht2im2fqeTtghiap 

Thank you all and have a wonderful Thanksgiving! 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
agenda as: <a href="mailto:JMBOXlLL@email.unc.edu">JMBOXlLL@email.unc.edu</a>. To unsubscribe 
send a blank <br> 
email to <a href="mailto:leave-30333386- 
40706900. dfdf08 f8 d83 c2126dt’Tfl c3b 180c284f@1i stserv.unc, edu">leave-30333386- 
40706900.dfdf08f8d83c2126dt’Tflc3b 180c284f@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, November 28, 2011 8:53 AM 

Hill, James <j ames_hill@med.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

RE: Speaker to add to Faculty Council agenda 

Hi James, 

TNs is great and perfect timing, too. The agenda committee and faculty executive committee are meeting jointly this 

afternoon to discuss the next council meeting. I will be sure that this gets put in the line up for discussion. 

Hope you had a wonderful Thanksgiving! 

Katie Turner 
Office of Faculty Governance 
21)4 Cart Building 
CB 917(} 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Hill, James 
Sent: Monday, November 28, 2011 8:51 AM 
To: Turner, Katie 
Subject: Speaker to add to Faculty Council aoenda 

Hi Katie - I would like to request that we put Mary Beth Koza, the Enviroment, Health, and Safety Director on the 
next faculty agenda. Her topic will be to discuss the recent findings of the US Chemical Safety Board findings at 
Texas Tech (http://www.csb.gov/newsroom/detail.aspx?nid=386) and the implications for laboratory safety, 
graduate student research, and research oversite at Carolina. I think 10-15 mins should be enough. -Jim 

James Hill MD MPH FACOEM 
Medical Director, Occupational Health 
University of North Carolina at Chapel Hill 
Assistant Professor 
Physical Medicine and Rehabilitation 
james hill@med.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Tuesday, December 13,2011 9:15 AM 

The agenda mailing list <agenda@listserv.unc.edu> 

Cooper, Nelia Resendes <resendes@email.unc.edu> 

[agenda] Agenda Committee Spring Dates 

Dear members of the Agenda Committee: 

The following dates seem to be the best time to meet in the spring based on the Doodle poll and the availability of key 

members of the committee: 

Wednesday, January 4th from lOam-llam (Council Jan 13th) 

Thursday, February 2nd from :~0am-:~lam (Council Feb 10th) 

Wednesday, Februaw 29th from :~0am-:~lam (Council Mar 16th) 

Tuesday, April 3rd from :~0am-:~lam (Council April 13th) 

We will meet in Carr 200B. 

Thank you all, 

Katie Turner 
Office of Faculty Governance 

204 Carr Building 
CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
agenda as: <a href="mailto:JMBOXlLL@email.unc.edu">JMBOXlLL@email.unc.edu</a>. To unsubscribe 
send a blank <br> 
email to <a href="mailto:leave-30471889- 
40706900.dfdf08f8d83c2126dt’Tflc3b 180c284f@listserv.unc.edu">leave-30471889- 
40706900.dfdf08f8d83c2126dt’Tflc3b 180c284f@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 

Tuesday, December 13, 2011 10:33 AM 

Beal, Crystal <crystal_beal@unc.edu>; UNC News <news@unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Agenda Committee Spring Meeting Schedule 

20111213agendameetings2011 .doc 

Please post to open meetings. 

Thanks, 

Katie Turner 
Office of Faculty Governance 

204 Carr Building 

CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 



University’s Open Meeting Web Page Notification Form 

(To be submitted at least seven calendar days before the scheduled meeting date.) 

Formal Name: Agenda Committee 

Meeting dates and times: 

Wednesday, January 4th from 10am-llam 

Thursday, February 2"d from 10am-llam 

Wednesday, February 29th from 10am-llam 

Tuesday, April 3rd from 10am-llam 

Meeting locations: Carr 200B 

Contact Information for Person Submitting Information (please include your name, phone 

number and/or e-mail address): Kathryn Turner, katie turner@unc.edu, 919-962-2146 

To submit your committee’s information, send this form to news@unc.edu and copy 

crystal_beal@unc.edu. Fax: 962-2279. For questions, call News Services, 962-2091. 

For examples of current submissions, including how to list multiple meetings for a semester at 

once, see http://uncnews.unc.edu/content/view/379/ 

For information about scheduling a meeting on less than seven calendar days notice, please call 

News Services, 962-2091, or the Office of University Counsel, 962-1219. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Friday, December 16, 2011 9:19 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

FW: Director of Academic Personnel 

saw this and thought she might be a good invited guest to faculty council once she gets settled in... 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Bryant, Kathy [mailto:kathy_bryant@unc.edu] 
Sent: Friday, December 16, 2011 9:14 AM 
To: Human Resources Facilitators 
Subject: [hrfac] Director of Academic Personnel 

TO: HR Facilitators 

FROM: Bruce W. Carney, Executive Vice Chancellor and Provost 

I am pleased to announce that Gwen Burston has agreed to join the University as the next Director of Academic 

Personnel. Gwen’s vast experience in human resources includes a previous stint at Carolina as Director of the Employee 

Services Department. In her current capacity as Director of Human Resources at the University of North Carolina School 

of the Arts, Gwen has responsibility for the full suite of human resources functions. She has also previously served as the 

Director of Human Resources at OWASA. 

The Director of Academic Personnel provides leadership and supervision of the Academic Personnel Office and is a 

critical partner with the business and human resources managers in the University’s Schools and the College of Arts and 

Sciences. On behalf of the Office of the Executive Vice Chancellor and Provost, the Director works collaboratively with 

University administrators and managers on faculty recruitment, appointment, employee relations, compensation, 

performance, and leave issues and also serves as a subject matter expert in interpreting and developing faculty 

personnel policies and procedures. 

Gwen’s professional background and experience is particularly well suited to this role and we look forward to her joining 

the University on December 19th. Please join us in welcoming Gwen to campus and back to Carolina. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Biddle, Andrea K <andrea.biddle@unc.edu> 
Friday, January 13, 2012 6:44 PM 

Carney, Bruce William <bruce@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Williford, Lynn E 
<lynn_williford@unc.edu>; Owen, Bobbi A <owenbob@unc.edu> 

RE: request for EPC policy adoption 

Dear Provost Carney, 

Our next meeting is Wednesday, January 25th. I will put the policy at the top of the agenda so that it can come before 
Faculty Council in February (Anne and Jan, will you please put us on the Faculty Council agenda and alert Joe to our need 
for a resolution?) 

Andrea 

Andrea I(. Biddle, MPH, PhD 
Associate Professor 
Health Policy and Management 
Gillings School of Global Public Health 
University of North Carolina at Chapel Hill 
CB 7411 
Chapel Hill, NC 27599-7411 
1.919.966.7377 (Voice) 
1.919.966.6967 (Facsimile) 
Andrea.Biddle@unc.edu 

From: Carney, Bruce William 
Sent: Friday, January 13, 2012 12:59 
To: Biddle, Andrea K 
12c: Boxill, Jeanette M; Williford, Lynn E; Owen, Bobbi A 
Subject: request for EPC policy adoption 

Andrea - 

As you know, the University must submit a mid-term report to SACS 

covering a number of their standards and how we are handling or 

implementing them. One of those has to do with the U. S. 

Department of Education and its new credit hour policy, which 

has been adopted by SACS. The policy is attached. 

I ask that the Education Policy Committee meet soon to 

discuss the new policy and I urge you and your colleagues 

to adopt the new policy, lest we be out of compliance with 

SACS. Because our report is due in March 21, I hope that 

the recommendation could move forward for approval 

by the Faculty Council at the February meeting. We must 

affirm to SACS that : (1) we are in compliance with Department 

of Education’s credit hour policy, (2) we have our own internal policy 

and review processes/procedures for monitoring adherence to that policy, 

and (3) we apply equivalent standards to our distance education courses 

and programs. We can do so, but we need the adoption of the 

new credit hour policy. 

If you have questions, I can answer some of them, but Lynn Williford 



and Bobbi Owen are leading our mid-term report, so I suggest that 

you contact either of them first. 

Thanks, Andrea. 

--Bruce 



From: 

Sent: 

To: 

Subject: 

Estroff, Sue E <sue_estroff@med.unc.edu> 

Tuesday, January 31, 2012 12:26 PM 

B oxill, Jeanette M <JMBOXILL@email.unc. edu> 

FW: HELP 

Jan~ 

I got the email below from a former department chair and retired faculty member. Thought it should come to you. Parking is so 
contentious. I seem to recall some special provisions for retired faculty getting permits for p.m. parking but that was a while ago. 

Just to brighten your day! 
sue 

Sue 

I heard a rumor and have now confirmed it with Public Safety. The date of enforcement has not yet been set, however, a decision has 
been made that ALL campus parking space will require a UNC-CH issued permit 24 hrs per day and 365 days per year. Retired 
faculty and friends of the university will effectively be barred from coming on campus. If this is designed to raise money for office of 

public safety it sure as hell will alienate a lot of friend. 
A faculty council issue? 



From: 

Sent: 

To: 

Subject: 

Carney, Bruce William <bruce@unc.edu> 

Tuesday, January 31, 2012 1:14 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Faculty Council 

Jan - 

I’ll miss the next meeting since I have a board meeting to attend 

up at Space Telescope in Baltimore. But as I look to the March 

meeting, I wonder if that might be the time for me to present 

a status report on the Academic Plan. 

--Bruce 



From: 

Sent: 

To: 

Subject: 

Bickford, Donna M <dbickford@unc.edu> 

Wednesday, February 1, 2012 5:49 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
hey 

Hi Jan! I look forward to all our future-looking projects © 

I mentioned to Pat that you might be inviting OUR to present at Faculty Council and she was very excited. 

Look forward to seeing you soon! 

Donna 

Donna M. Bickford, Ph.D. 

Associate Director 

Office for Undergraduate Research 

The University of North Carolina @ Chapel Hill 

CB 2800 

220 Graham Memorial 

Chapel Hill, NC 27599-2800 

Phone: 919-843-7790 

Fax: 919-962-1548 

dbickford@unc.edu 

www.u nc.edu/depts/ou r 

Where will your curiosity lead you? 

From: Boxill, Jeanette M 
Sent: Monday, January 30, 2012 4:28 PM 
To: Bickford, Donna M 
Subject: RE: letter attached 

Hi Donna, 
Thanks so much for making time to get together--it was much needed and long overdue! 

Thanks too for sending both of these attachments. I believe that all faculty got a memo from the Provost about creating 

an environment of respect with all the points made in the petition. I will look this up to make sure what it was we got. 

But I definitely remember that bullet points were made in the email that included those on the attachment you sent. 

Also thanks for the letter. I will include it in my discussions. 

Now that we are "sort of" caught up, our next get together will be to discuss Our, male minority success, Faculty Council 

and Parr Center. 

gTW--You look great; your face shows a happy non stressed beautiful person. 

Best, 
Jan 

From: Bickford, Donna M 
Sent: Monday, January 30, 2012 1:31 PM 
To: Boxill, Jeanette M 
Subject: FW: letter attached 



Jan: SO SO SO good to see you and get a chance to catch up. I look forward to seeing how OUR and the minority male 

retention/success piece might move forward. And, OUR would love an opportunity to talk about undergrad research to 

the faculty council. And, attached is the letter I wrote about the Honor Court/sexual assault stuff, in case it’s of interest, 

and attached is a draft of the Civility document (I feel like there might have been one more after this, but now I can’t 

find it - but fyi in case it’s of interest! 

Donna 

Donna M. Bickford, Ph.D. 

Associate Director 

Office for Undergraduate Research 

The University of North Carolina @ Chapel Hill 

CB 2800 

220 Graham Memorial 

Chapel Hill, NC 27599-2800 

Phone: 919-843-7790 

Fax: 919-962-1548 

dbickford@unc.edu 

www.u nc.edu/depts/ou r 

Where will your curiosity lead you? 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, February 2, 2012 2:28 PM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Turner, Katie <katie turner@unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Williford, Lynn E <lynn_williford@unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; 
Biddle, Andrea K <andrea.biddle@unc.edu> 
RE: Credit Hour Resolution 

Hi everyone, 

Following up on this resolution--we did calendar this today, but I am a little unclear on who would like to be listed on 
the agenda to present it. The Agenda Committee anticipated a number of faculty questions about it (they are going to 

try to inventory those and send them along in advance), and clearly we need gobbi, Lynn, and Andrea all there to 

respond. But who would like to be the main "presenter"? Should this be presented as arriving from EPC - in which case, 

Andrea presents? Please advise! 

Thank you! 

Anne 

From: Ferrell, Joseph S 
Sent: Wednesday, February 01, 2012 2:13 PM 
To: Whisnant, Anne Mitchell; Turner, Katie; Boxill, Jeanette M 
(:c: Williford, Lynn E; Owen, Bobbi A; Biddle, Andrea K 
Subject: Credit Hour Resolution 

Please place the attached resolution on the Faculty Council agenda for Feb. 10. Andrea will be on hand to explain it. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Bobbi Owen <owenbob@unc.edu> 
Thursday, February 2, 2012 2:50 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Ferrell, Joseph S <jsferrel@email.unc.edu>; Turner, Katie <katie turner@unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Williford, Lynn E 
<lynn_williford@unc.edu>; Biddle, Andrea K <andrea.biddle@unc.edu> 
Re: Credit Hour Resolution 

No question in my mind. Andrea presents. 
Bobbi 

On 2/2/2012 2:28 PM, Whisnant, Anne Mitchell wrote: 

HI everyone, 

Following up on this resolution--we did calendar this today, but I am a little unclear on who would like to 

be listed on the agenda to present it. The Agenda Committee anticipated a number of faculty questions 

about it (they are going to try to inventory those and send them along in advance), and clearly we need 

Bobbi, Lynn, and Andrea all there to respond. But who would like to be the main "presenter"? Should this 

be presented as arriving from EPC - in which case, Andrea presents? Please advise! 

Thank you ! 

Anne 

From: Ferrell, Joseph S 
Sent: Wednesday, February 01, 2012 2:13 PM 
To: Whisnant, Anne Mitchell; Turner, Katie; Boxill, Jeanette M 
12c: Williford, Lynn E; Owen, Bobbi A; Biddle, Andrea K 
Subject: Credit Hour Resolution 

Please place the attached resolution on the Faculty Council agenda for Feb. 10. Andrea will be on hand to 
explain it. 

Bobbi Owen 
Senior Associate Dean for Undergraduate Education, and 
Michael R. McVaugh Distinguished Professor of Dramatic Art 
University of North Carolina at Chapel Hill 
CB# 3504, 3011 Steele Building 
214 East Cameron Avenue 
Chapel Hill, NC 27599-3504 
Phone: 919 843-7773 
FAX: 919 843-6557 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Thursday, February 2, 2012 2:57 PM 

Owen, Bobbi A <owenbob@unc.edu> 
Ferrell, Joseph S <jsferrel@email.unc.edu>; Turner, Katie <katie turner@unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Williford, Lynn E 
<lynn_williford@unc.edu>; Biddle, Andrea K <andrea.biddle@unc.edu> 
RE: Credit Hour Resolution 

Ok, that’s helpful. Thank you! But you will be there, right? In case of questions that need you? 

Cheers, 
Anne 

From: Bobbi Owen [mailto:owenbob@unc.edu] 
Sent: Thursday, February 02, 2012 2:50 PM 
To: Whisnant, Anne Mitchell 
Cc: Ferrell, Joseph S; Turner, Katie; Boxill, Jeanette M; Williford, Lynn E; Biddle, Andrea K 
Subject: Re: Credit Hour Resolution 

No question in my mind. Andrea presents. 
Bobbi 

On 2/2/2012 2:28 PM, Whisnant, Anne Mitchell wrote: 

Hi everyone, 
Following up on this resolution--we did calendar this today, but I am a little unclear on who would like to be listed on 

the agenda to present it. The Agenda Committee anticipated a number of faculty questions about it (they are going to 

try to inventory those and send them along in advance), and clearly we need gobbi, Lynn, and Andrea all there to 

respond. But who would like to be the main "presenter"? Should this be presented as arriving from EPC - in which case, 

Andrea presents? Please advise! 

Thank you! 

Anne 

From: Ferrell, Joseph S 
Sent: Wednesday, February 01, 2012 2:13 PM 
To: Whisnant, Anne Mitchell; Turner, Katie; Boxill, Jeanette M 
Cc: Williford, Lynn E; Owen, Bobbi A; Biddle, Andrea K 
Subject: Credit Hour Resolution 

Please place the attached resolution on the Faculty Council agenda for Feb. 10. Andrea will be on hand to explain it. 

Bobbi Owen 
Senior Associate Dean for Undergraduate Education, and 
Michael R. McVaugh Distinguished Professor of Dramatic Art 
University of North Carolina at Chapel Hill 
CB# 3504, 3011 Steele Building 
214 East Cameron Avenue 
Chapel Hill, NC 27599-3504 
Phone: 919 843-7773 
FAX: 919 843-6557 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Thursday, February 9, 2012 1:09 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Manning, Melinda L 
<manning@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Turner, Katie 
<katie turner@unc.edu> 

RE: Grad+Prof Consolidation proposal and Faculty Council 

This should go directly to Faculty Council, submitted by COSC. Send me the document we’re being asked to approve and 

1’11 draft an appropriate Council resolution. 

From: Boxill, Jan 
Sent: Thursday, February 09, 2012 12:31 PM 
To: Manning, Melinda L 
Cc: Ferrell, Joseph S; Whisnant, Anne Mitchell; Turner, Katie 
Subject: RE: Grad+Prof Consolidation proposal and Faculty Council 

Hi Melinda, 

I don’t think this has to go before FEC; it can be brought to the Council by COSC and asked to be on the Agenda for 

March. I am copying Joe on this as he is the parliamentarian regarding proposals. This will be a resolution, so I think it 

wil! have some special requirement. 

Jan 

From: Manning, Melinda L 
Sent: Thursday, February 09, 2012 12:04 PM 
To: Boxill, Jan 
Subject: Grad+Prof Consolidation proposal and Faculty Council 

Jan- 

As I mentioned in my email yesterday, last Friday COSC passed the proposal to formally merge all the various graduate 

and professional school courts into one system. As you probably know, any changes to the Instrument have to be 
approved by COSC, Student Congress, Faculty Council, and the Chancellor. Is there a possibility of us bringing this to 

Faculty Council in March? Do we need to go through the Executive Committee first? We are hoping to get this all passed 

by the summer but we’l! work around any schedule to make this happen-it’s been a LONG time coming. © 

Melinda Manning, JD 
Assistant Dean of Students 
UNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentiality notice: This e-mail message, including any attachments, is for the sole use of 
intended recipient (s) and may contain confidential and privileged information. Any unauthorized 
review, use, disclosure or distribution is prohibited° If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sauls, Jonathan C <j sauls@email.unc.edu> 

Thursday, April 5, 2012 1:41 PM 

Turner, Katie <katie turner@unc.edu> 
Boxill, Jan <JMBOXlLL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; Payne, 
Christopher A <Christopher Payne@unc.edu> 
Faculty Council Agenda Item 

Good afternoon. Thank you for your assistance and consideration of adding an item to next week’s Faculty Council 

agenda. 

The proposal is as follows: 

Proposal to Remove Sexual Misconduct, Harassment and Intimidation, and Discrimination Cases from the Jurisdiction 

of the Honor System Effective August 1, 2012 

Proposal: 

In response to guidance published by federal authorities, including the U.S. Department of Education’s Office for Civil 

Rights 2011 "Dear Colleague" letter, the University is developing a new and comprehensive policy for responding to 

allegations of sexual misconduct, harassment/intimidation, and/or discrimination brought against students. Currently, 

these types of cases are adjudicated through the UNC Honor System. The new policy will be effective on August 1, 

2012. As of that time, jurisdiction for these cases would be removed from the Honor System by the removal of various 

sections from The Instrument of Student Judicial Governance. 

We are finalizing the list of sections that will need to be edited out and I can send you the complete proposal, including 

the sections to be deleted, by Monday so that the complete proposal can be shared with the Faculty Council members 

prior to the meeting. I anticipate that no more than 10 minutes would be required to present the proposal, depending 

on whether there were any questions. This proposal does not conflict with or otherwise impact the continued work 

being done by the Honor System Task Force. Indeed, I would suggest that it will only make that work easier since many 

of the federally-mandated requirements for addressing harassment and discrimination cases cannot be easily reconciled 

with the other aspects of the disciplinary process. 

Thank you again for your assistance and please let me know if you have any questions or concerns. 

JONATHAN C. SAULS I DEAN OF STUDENTS 
The University of North Carolina at Chapel Hill 
450 Ridge Road, Suite 1106 
Campus Box 5100 
Chapel Hill, NC 27599-5100 
v. 919-966-4042 I f. 919-843-9778I 711 (NC-RELAY) 
jsauls@email.unc.edu 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential 
information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, please contact the sender by 
reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Subject: 

CourseSmart <facultyupdates@coursesmart.bwmta.com> 

Thursday, January 26, 2012 3:12 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
eTextbooks Just Got Easier With Mobile Device Access 

Skip the wait this semester - use CourseSmart to help maximize your instruction time. 

To view this email as a web page or on your mobile device, click here. 

~ Product Features ~ How It Works 

Mobile Access to All Your Textbooks 

CourseSmart gives you more options as an 
instructor. 

Anytime, Anywhere Access For You 

Even when your web access is limited, you 
can continue your lectures as if the 
modem is right there in your classroom. 
Not to mention, there’s no more print desk 
copies to carry along --just the 
convenience of a laptop. 

Don’t forget to mention... 

...the savings to your students. Not only will they 
also have instant access to the needed 
eTe×tbooks for your class, but they’ll be saving up 
to 60% when they use CourseSmart eTe×tbooks. 

Learn how to refer your students today! 

Unsubscribe } Update Profile 

Copyright 2012 CourseSmart 

901 Marners sland Blvd Sute 545 San Mateo CA 94404 

Privacy Policy 
This is a commercial messa e 



From: 

Sent: 

To: 

Subject: 

Mandy Maas <mandymaas_college@mcgraw-hill.com> 

Thursday, March 8, 2012 5:03 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
McGraw-Hill Presents TAKING SIDES: Moral Issues, 13/e Expanded 

GS ES 
Clashing Views on Moral Issues, 13/e Expanded 

AVAILABLE MAY 2012 
Includes ~wo addidonM current 

issues for debate and discuss~on~~ 

by 

Stephen Satris, 
C/emson University 

Go green and save green 
with an eTextbook! 

~wocoursesmart~com 

Engage Your Students! 
Opposing viewpoints stimulate 

students to think critically about 
current and controversial issues 

so they can make their own 
informed decisions, 

Visit the catalog page to view the 
Table of Contents 

[COMPUMENTARY PRINT COPY! 

CREATE A CUSTOM TEXTBOOK 
Individual TAKING SIDES articles can be 

found on McGraw-Hill Create~ in the 
Annual Editions Article Collection. 

Related Sociology Titles 

Supported by an Online Instructor’s Resource Guide with Testing Materials 

Softcover [] 384 pages [] 2013 [] ~SBN 978°0°07°805013°8 

A helpful Correlation Guide makes it easy to use this reader 
in conjunction with these best-selling McGraw-Hill titles: 

- Bonevac: TODAY’S MORAL ISSUES: CLASSIC AND CONTEMPORARY PERSPECTIVES, 7/e 
- Rosenstand: THE MORAL OF THE STORY: AN INTRODUCTION TO ETHICS, 7/e 

- Rachels/Rachels: THE ELEMENTS OF MORAL PHILOSOPHY, 7/e 
View o~r NcGrawoHi~ Correlation G~ide 

Discounted package pricing available when you bundle our reader 
with any of these textbooks. Contact your sales rep today! 

Become a member of iCreate Sustainability, an online community dedicated to academic 
and business professionals who are focused on educating students to 

enable a more sustainable future. 

iCreate Sustainability is sponsored by the 



McGraw-Hill Research Foundation, 

THIS IS AN AUTO-GENERATED MESSAGE. PLEASE DO NOT REPLY TO THIS MESSAGE. 

If you need further assistance, please contact your PIcGraw-Hill Sales Representative or 

McGraw-Hill Higher Education Customer Service (800-338-3987). 

To unsubscribe, click here 

You can also write to: Privacy, McGraw-Hill, 1200 G Street, NW, Suite 200, Washington, D.C. 20005. View 
the McGraw-Hill Companies Corporate Privacy Policy for more information or contact privacy@mcgraw- 
hill.com. 



From: 

Sent: 

To: 

Cc: 

Subject: 

John Blanchard <jgb@uncaa.unc.edu> 

Saturday, November 12, 2011 2:18 PM 

Amy Kleissler <kleissle@uncaa.unc.edu>; Beth Bridger 
< bridgerb@uncaa.unc.edu >; Beth Lyons <emlyons@uncaa.unc.edu >; Bradley 

Bethel <bbethel@uncaa.unc.edu>; Blanton, Brent S <blanton@uncaa.unc.edu>; 

Cricket Lane <cricket@uncaa.unc.edu>; Dana Gelin <dgelin@uncaa.unc.edu>; 
Devin Fratarcangeli <dfratarc@uncaa.unc.edu >; Jaimie Lee 
<jaimielee@uncaa.unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu>; 
Jennifer Townsend <jtownsend@uncaa.unc.edu >; John Blanchard 

<jgb@uncaa.unc.edu>; Kendra Hancock <khancock@uncaa.unc.edu>; Kym Orr 
< knorr@uncaa.unc.edu >; Nate Yarbrough <yarbrough@uncaa.unc.edu >; 
Niobra Peterson <nmpeters@uncaa.unc.edu>; Robert Mercer 

< rmercer@uncaa.unc.edu >; Sandy Restivo <srestivo@uncaa.unc.edu >; Shelley 
Johnson <shelljo@uncaa.unc.edu>; Spencer Welborn 
<welborn@uncaa.unc.edu >; Susan Maloy <sbmaloy@uncaa.unc.edu >; Tia 
Overstreet <overstre@uncaa.unc.edu >; Tony Yount 

<tonyyount@uncaa.unc.edu >; Amy Herman <ajschae@uncaa.unc.edu >; Beth 
Miller <bmiller@uncaa.unc.edu >; Clint Gwaltney <cgwaltney@uncaa.unc.edu>; 
Larry Gallo <athgallo@uncaa.unc.edu>; Martina Ballen 

< mballen@uncaa.unc.edu >; Rick Steinbacher < rsteinbacher@uncaa.unc.edu >; 

Steve Kirschner <skirschner@uncaa.unc.edu>; Willie Scroggs 
<wscroggs@u ncaa.unc.ed u > 

Bubba Cunningham <bubbac@uncaa.unc.edu> 

Interesting article from CHE 

Penn State, Motivated Blindness, and the Dark 
Side of Loyalty 
November ii, 2011, 3:12 pm 

By Tom Bartlett 



y didn’t somebody do something? 

That’s the maddening question you ask yourself when you read the grand jury report that details the horrible crimes 

witnessed by Penn State employees and reported to superiors. No one intervened. No one held the perpetrator 

accountable. No one stopped the abuse, which then allegedly continued for years. 

Presumably, the employees and their superiors all consider themselves ethical people. [n many other situations, no 

doubt, they’ve conducted themselves honorably. And yet, judging by the evidence that’s been made public so far, they 

didn’t do the right thing when it counted most. 

Why not? 

A new book titled Blind Spots: Why We Fail To Do What’s Right and What to Do About It (Princeton University Press) offers 

some clues, fn that book, the two authors, Max E. Bazerman and Ann E. Tenbrunsel, write about the child-abuse scandals 

of the Catholic Church, specifically about how Joseph Ratzinger, then a cardinal and now the pope, has been accused of 

helping to cover up the abuse. Part of the problem, they write, could be so-called motivated blindness. "Without 
excusing any behavior that led to the abuse of children, we believe that it is possible that the pope’s loyalty to his 

organization may have blinded him to the seriousness of his actions," they write. "Rather than a defense of unethical 

behavior, motivated blindness offers a psychological explanation of how unethical behavior may come about." 

[ spoke to Tenbrunsel, who is a professor of business ethics at the University of Notre Dame, this morning. She absolutely 

sees a connection between the apparent cover-up that happened at Penn State and cover-ups within the Catholic 

Church, not to mention Enron and other financial scandals. [t exposes what she calls "the dark side of loyalty," how a 
quality usually regarded as a virtue can, in certain situations, dissuade people from behaving ethically. 

But it’s more than that. Studies have shown that people tend to underrate the degree to which they’re acting in their own 

self-interest (the authors refer to this stud3 on blood donation). They think other people act according to their own self- 
interest, but they don’t believe they’re affected by the same bias. The subtle influence of our peers and the situation itself 

is much more powerful than we realize. That is one of the blind spots the authors write about. 

Another is indirect blindness. Bazerman and Tenbrunsel cite studies that show that when responsibility is shifted from 

one party to another, people tend to view the first party as less culpable. [n the example they use, people are asked 

whether it’s ethical for a drug company to triple the price of a cancer drug. People generally say no. But if the same 

company sells the drug to another company at an inflated price, which then requires the second company to raise the 
price even more, the first company is ethically off the hook. 

The notion, as Tenbrunsel puts it, is that "as long as [ can pass it along and make it somebody else’s responsibility, [ no 



longer own that." 

Being aware that we’re biased in this way is a good first step, but it doesn’t solve the problem. Other studies have shown 

that we "tend to believe that while others may fall prey to such inconsistencies, we ourselves are immune to them." So 
what’s the solution, assuming there is one? 

Tenbrunsel believes that there can’t be domains of an organization that are considered beyond reproach. She suggests 

letting employees know that the organization wants them to report wrongdoing. But of course none of that matters if 

those higher up the food chain don’t follow through and actually take the allegations seriously, rather than minimizing 

them. That, she says, is the central failure. 

thought this passage was particularly apt for the current situation, if you substitute "university officials" for "executives": 

When people stand by the unethical actions of their subordinates, they own that unethical action. Their 
silence suggests that their only problem with the unethical action is that it was detected. We should hold 

executives accountable for the actions of their employees when all evidence suggests that the organization 

tolerated unethical behavior. 

This entry was posted in Uncateqorized. Bookmark the j?ermalink. 

John Blanchard 
Senior Associate Director of Athletics 

P.O. Box 2126, CB# 8550 
Chapel Hill, NC 27515-2126 

University of North Carolina 
(919) 962-9533 

Fax: (919) 843-2327 



From: 

Sent: 

To: 

Subject: 

coia@clerk, soc.psu.edu on behalf of 
MICHAEL GAGE <mug187@psu.edu> 

Wednesday, January 4, 2012 1:43 PM 

coia@clerk.soc.psu.edu 

[COLA] COALITION ON INTERCOLLEGIATE ATHLETICS 

Still time to register for the COlA National Meeting 

The Coalition on Intercollegiate Athletics, an alliance of university faculty senates at schools with NCAA FBS athletic programs, 
provides a faculty voice in the national discussion about how best to maintain academic integrity in big-time college sports. 

COIA[2s national meeting will be held January 21-22, 2012 at the University of Tulsa. 

Representatives from both member and non-member senates and other interested parties are encouraged to attend. 

Confirmed speakers include: Steadman Upham, Tulsa President and member of the NCAA Division I Board; George Dohrmann, Sports 
Illustrated writer who won the Pulitzer Prize for uncovering academic fraud in college sports; John Walda, President and CEO of the 
National Association of College and University Business Officers; Britton Banowsky, C-USA commissioner and chair of the NCAA 
infractions committee, other top officials from the NCAA and Conference USA, and many other leading voices on issues in 
intercollegiate athletics. 

Topics of discussion include: future of the collegiate model, amateurism and pay for play; subsidies and financial sustainability of 
athletics; lessons learned from Penn State; challenges of smaller universities and conferences; academic misconduct in 
intercollegiate athletics, and the status of the NCAA reform agenda. 

Details and registration information at http://blo~s.comm.psu.edu/thecoia/?pa~e id=255 

Regards, 

John S. Nichols 

John S. Nichols 
Professor Emeritus of Communications 
College of Communications 
Penn State University 
115 Carnegie Building 
University Park, PA 16802 
814-865-8313 (phone) 
814-863-8044 (fax) 

and International Affairs 



From: 

Sent: 

To: 

Cc: 

Subject: 

Thrailkill, Jane F. <tkill@unc.edu> 

Tuesday, February 28, 2012 8:53 AM 

Perrin, Andrew J <andrew~oerrin@unc.edu>; Steponaifis, Vincas P <vin@unc.edu> 

Smith, Jay M <jaysmith@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; 
Tomaskova, Silvia <tomas@unc.edu>; Janken, Kenneth R <krjanken@email.unc.edu>; 
Margolis, Lewis <lew margolis@unc.edu>; Maffly-Kipp, Laurie F 
<MAFFLY@email.unc.edu>; Gless, Darryl J <glessd@email.unc.edu>; 

redfield@unc.edu; Southall, Richard Michard <southall@email.unc.edu>; Guskiewicz, 
Kevin M <gus@email.unc.edu>; Cramer, Richard <mrcramer@email.unc.edu>; 
McGowan, John <jpm@email.unc.edu> 

RE: State of Things 

Wonderful--and I love the historical perspective you give. See you tonight! 

Jane F. Thrailkill 
Associate Professor & Director of Graduate Admissions 
Department of English and Comparative Literature 
University of North Carolina, Chapel Hill 
tkill@unc.edu 

From: Andrew Pemn [andrew~oemn@unc.edu] 
Sent: Tuesday, February 28, 2012 8:45 AM 
To: Steponaitis, Vincas P 
Cc: Smith, Jay M; Boxill, Jan; Tomaskova, Silvia; Janken, Kenneth R; Margolis, Lewis; Thrailkill, Jane F.; Maffly-Kipp, Laurie F; 
Gless, Darryl J; redfield@unc.edu; Southall, Richard Michard; Guskiewicz, Kevin M; Cramer, Richard; McGowan, John 
Subject: Re: State of Things 

Ditto - terrific op-ed! 

Andy 

On Tue, 2012-02-28 at 08:41 -0500, Vin Steponaitis wrote: 
> Jay -- I just read your op-ed piece over breakfast. It’s a beautiful 
> and eloquent statement. Brav!! Vin 
> 

> 

> On 2/28/2012 8:31 AM, Jay Smith wrote: 
> > Too bad I teach at that hour. I’ll have to catch up later. I have an 
> > opinion piece in the N&O today, by the way: 
>> 

> > ~:iA~,ww.newsobserver.comi2012/~W28/1889227/smden~ocomesobeforeoatNete2~ml 
>> 

>> 

>>Jay 
>> 
> > On 2/28/12 8:23 AM, Boxill, Jan wrote: 
> >> Interesting. I’m surprised he hasn’t reached out to us at all. I’ll 
> >> 

> >> 

> >> 

> >> 

> >> 

> >> 

> >> 

> >> 

> >> 

> >> 

> >> 

> >> 

> >> 

have to listen. 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: Vin Steponaitis [vps@email.unc.edu] 
Sent: Tuesday, February 28, 2012 6:54 AM 
To: Smith, Jay M 
Cc: Pemn, Andrew J; Boxill, Jan; Tomaskova, Silvia; Janken, Kenneth 
R; Margolis, Lewis; Thrailkill, Jane F.; Maffly-Kipp, Laurie F; Gless, 
Darryl J; redfield@unc.edu; Southall, Richard Michard; Guskiewicz, 
Kevin M; Cramer, Richard; McGowan, John 
Subject: State of Things 

Just so you know: "The State of Things," a talk show that airs every day 
at noon on WUNC-FM, will feature the topic of "Big Time College 
Athletics" today. I just heard the announcemem on the radio, but it 

didn’t memion who the guest(s) will be. I’m guessing it will be a 

subset of the folks at this evening’s forum. V. 

Vincas P. Steponaitis 

Professor of Anthropology 
Chair, Cumculum in Archaeology 

Director, Research Laboratories of Archaeology 

Mailing address: 
Research Laboratories of Archaeology 
University of North Carolina 
Chapel Hill, NC 27599-3120 

tel.: (919) 962-6574 

fax: (919) 962-1613 

email: vin@unc.edu 

Andrew J Pemn - andrew~oemn@unc.edu - ~emr~.socsci.unc.edu 
Associate Professor and Associate Chair of Sociology 

University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Bowen, Mike <mbowen@usf.edu> 

Friday, September 7, 2012 2:37 PM 

walkerm@ecu.edu; mmchenry@uh.edu; brammer@marshall.edu; 
lpivnick@memphis.edu; jll@smu.edu; tim.rehner@usm.edu; stephen- 
rockwell@utulsa.edu; mevett@emich.edu; mcaldwell@csufresno.edu; 
RVCooney@hawaii.edu; dryfe@unr.edu; ross@unm.edu; wsnavely@mail, sdsu.edu; 
d.e.williams@tcu.edu; surverw@clemson.edu; mslozier@duke.edu; slewis@fsu.edu; 
Boxill, Jan <JMBOXlLL@email.unc.edu>; hughes@wfu.edu; 
andrew.moiseff@uconn, edu; panayot@ece.rutgers.edu; Potter, Huntington 
<hpotter@health.usf.edu>; joycet@illinois.edu; calloway@indiana.edu; richard- 
fumerton@uiowa.edu; kfbarald@umich.edu; powellj4@ath.msu.edu; cramer@umn.edu; 
p-arntson@northwestern.edu; daniel.7@osu.edu; drh@psu.edu; tyrerh@missouri.edu; 
clint.krehbiel@okstate.edu; friedman@mail.utexas.edu; aschair@berkeley.edu; 
mitchellr@u.library.arizona.edu; rkyr@uoregon.edu; Katharine.Hunter- 
Zaworski@oregonstate.edu; rknight@stanford.edu; astley@uw.edu; claussen@wsu.edu; 
cmidkiff@eng.ua.edu; dgay@uark.edu; preslab@auburn.edu; sshamp@uga.edu; 
ralbritt@olemiss.edu; mmillea@cobilan.msstate.edu; Nolan@mailbox.sc.edu; 
vanfara@utk.edu; david.a.weintraub@vanderbilt.edu; jzibluk@astate.edu; 
joyce@uidaho.edu; smunsonm@nmsu.edu; senate.chair@sjsu.edu; mcdaniel@fau.edu; 
rosalie_beck@baylor.edu; Richard.Miller@uc.edu; sayrs@ohio.edu; 
silverman@law.arizona.edu; fabien@u.washington.edu; tjensen@walton.uark.edu; 
asweaney@fcs.uga.edu; jritchie@olemiss.edu; jheminwa@tennessee.edu; 
crutcc@auburn.eud; jomason@cba.ua.edu; putallaz@duke.edu; Broome, Lissa L 
<lbroome@email.unc. edu>; j affee@indiana, edu; mike-ohara@uiowa, edu; 
ander113@msu.edu; b-wessels@northwestern.edu; RubinL@missouri.edu; 
etgordon@mail.utexas.edu; sferimer@uh.edu; harlow@marshall.edu; greg- 
gardner@utulsa.edu; shaw@fau.edu; WMaloney@stanford.edu; 
D.Perkins@vanderbilt.edu 

Nancy.Lough@unlv.edu; michael.malec@bc.edu; zolaw@bc.edu; 
joseph.kotarba@txstate.edu; Ernest May <secretary@senate.umass.edu>; 
bryan, spangelo@unlv.edu; Desmond.Fletcher@usm.edu 

Penn State faculty senate chairs statement 

SenateChairsFreehNCAA, Final.pdf 

Friends, 

The Steering Committee of the Coalition on Intercollegiate Athletics (COLA) has received a copy of a statement from 27 

past and present senate chairs at Pennsylvania State University regarding the recent NCAA sanctions that followed 

issuance of the Freeh Report. The committee feels that the statement adds an important faculty perspective on the 

Penn State matter and we are circulating it to the entire COlA membership, and the faculty senate chairs at other NCAA 

FBS schools, for information purposes. The statement calls to our attention how deeply vulnerable the academic 
programs that faculty have worked hard to build have become at universities with major intercollegiate athletics 

programs, and how powerless even the best systems of campus athletics governance can be to protect their academic 

missions under current conditions. 

We recommend that the letter be shared with the members of your senates. The experience of our colleagues at Penn 

State make it clear that faculty nationally must find a better way to protect our academic programs from the risks posed 

by the powerful role of athletics on our campuses. 

Mike 



Michael G. Bowen, Ph.D., COlA Co-chair 

University of South Florida 

College of Business 

Department of Management & Organization 

4202 East Fowler Ave, BSN 3409 

Tampa, Florida 33620-5500 

913.974.1765 (0) 

mbowen@usf.edu 



Statement by a Group of Past Chairs 

of The Pennsylvania State University Faculty Senate 

Regarding the Freeh Report, the NCAA Consent Decree, and Their Academic Implications 

August 28, 2012 

As the world now knows, horrible crimes against vulnerable young boys were 

committed by a prominent member of the Penn State community. We, an ad hoc group of past 

chairs of the University Faculty Senate, share the widespread concern for the victims, are 

outraged and deeply saddened that this happened in our community, and support efforts to 

redress the wrongs and remedy their root causes. 

We also are concerned that the broader circumstances around the Sandusky crimes 

have become distorted in the current hyperbolic media environment to the detriment of the 

entire Penn State community. Much of this has been fueled by the investigation of the Freeh 

Group and their report. Their investigation appears to have been reasonably thorough, given 

that it could not subpoena testimony. However, as a document in which evidence, facts, and 

logical argument are marshaled to support conclusions and recommendations, the Freeh 

Report fails badly. On a foundation of scant evidence, the report adds layers of conjecture and 

supposition to create a portrait of fault, complicity, and malfeasance that could well be at odds 

with the truth. We make no judgment of the culpability of those individuals directly 

surrounding the Sandusky crimes. We lack sufficient knowledge to do so, and we are content to 

wait until guilt or innocence is adjudicated by the courts. But as scientists and scholars, we can 

say with conviction that the Freeh Report fails on its own merits as the indictment of the 

University that some have taken it to be. Evidence that would compel such an indictment is 

simply not there. 

More central to our concerns are the recent sanctions levied against Penn State by the 

National Collegiate Athletic Association (NCAA) and, more importantly, the rationale for those 

actions and their negative impact on the academic well-being of the University. The NCAA did 

not conduct its own investigation of the Penn State situation, but rather drew its conclusions 

from the findings of the Freeh Report. The NCAA Consent Decree, which substantially 

embellishes the initial Freeh findings in both tone and substance, claimed no standard of proof 

for its conclusions but nonetheless required Penn State to accept the Freeh Group’s assertions 

as fact. 

The NCAA actions were not predicated on any rulebook violations by members of the 

football team, the crimes committed by a former assistant coach, or even the alleged 

concealment of those crimes by University officials. Rather, the NCAA based its actions on the 

sweeping assertion that a culture permeating every level of the Penn State community places 



the football program "in higher esteem than the values of the institution, the values of the 

NCAA, the values of higher education, and most disturbingly the values of human decency." The 

NCAA further alleges that "the culture exhibited at Penn State is an extraordinary affront to the 

values all members of the Association have pledged to uphold and calls for extraordinary 

action," and it states that the sanctions are intended to change this culture. 

These assertions, from the middle of page four of the Consent Decree, are the sole 

predicate for the NCAA sanctions, yet the NCAA cites no document that proves their truth, as 

the Freeh Report certainly does not do so. Not only are these assertions about the Penn State 

culture unproven, but we declare them to be false. As faculty members with a cumulative 

tenure at Penn State in the hundreds of years, and as former Faculty Senate chairs with 

intimate knowledge of the University stretching back for decades, these assertions do not 

describe the culture with which we are so very familiar. None of us has ever been pressured or 

even asked to change a grade for an athlete, nor have we heard of any cases where that has 

occurred. We know that there are no phantom courses or bogus majors for athletes at Penn 

State. Some of us have privately witnessed swift and unyielding administrative actions against 

small transgressions, actions taken expressly to preserve academic and institutional integrity. 

We have performed our duties secure in the knowledge that academic funds do not subsidize 

the athletic program. We have been proud of the excellent academic record of our student- 

athletes, and of the fact that Penn State has never before had a major NCAA sanction. And we 

have taken pride in an institutional culture that values honesty, decency, integrity, and fairness. 

It is disturbing in the extreme to have that culture’s very existence denied by the NCAA. 

The NCAA has used its assertion of collective guilt to justify its collective punishment of 

the entire University community, almost all of whom had absolutely no involvement in or 

knowledge of the underlying crimes or the administration’s allegedly insufficient response. The 

damaging rhetoric used by the NCAA to justify its sanctions has unjustly injured the academic 

reputation, financial health, and general well-being of the University. These outcomes are in 

contradiction to the stated ideals of the NCAA, ideals for which Penn State has been an 

exemplar among universities. 

Further, in reaching beyond its authority of regulating intercollegiate athletics and by 

sanctioning Penn State for non-athletic matters, the NCAA has significantly eroded Penn State’s 

institutional autonomy and established a dangerous precedent. The NCAA Consent Decree 

"requires" the University to adopt all of the recommendations in the Freeh Report, 

recommendations with implications that permeate almost all aspects of institutional activity. 

Under normal circumstances, the merits of the report’s recommendations would have been 

carefully evaluated by the Administration, the Board, and the Faculty Senate and adopted or 

ignored as appropriate. Instead, what were suggested by the Freeh Group as possible corrective 



actions now are required by the NCAA. In our view, many of these seem to make good sense, 

but others misjudge the nature of academic institutions and may well be counterproductive. In 

any event, policy changes such as these should be made with careful deliberation and not by 

precipitous and heavy-handed fiat. 

We do not dismiss the need to examine and improve the way Penn State operates. The 

shock of the crimes that occurred here clearly underlines the need for greater vigilance and 

stronger policies. However, the sweeping and unsupported generalizations by the Freeh Group 

and the NCAA do not provide a satisfactory basis for productive change. The NCAA has 

departed from its own procedures in administering these sanctions, which are unprecedented 

in their rationale and severity. The sanctions are deeply unjust to the University and unfair to its 

students, and they should be regretted by all who care about the integrity of academic sports 

programs for which the NCAA is supposed to be the guardian. 

Janet Atwood 

Associate Professor Emerita Exercise and Sport Science 

Chair of the Faculty Senate 1989-1990 

Peter D. Bennett 

Professor Emeritus of Business Administration 

Chair of the Faculty Senate 1983-1984 

Ernest L. Bergman 

Professor Emeritus of Plant Nutrition 

Chair of the Faculty Senate 1973-1974 

Leonard J. Berkowitz 

Associate Professor Emeritus of Philosophy 

Chair of the Faculty Senate 1998-1999 

Christopher J. Bise 

Professor Emeritus of Mining Engineering and Industrial Health and Safety 

Chair of the Faculty Senate 2003-2004 

Dawn G. Blasko 

Associate Professor of Psychology 

Chair of the Faculty Senate 2007-2008 



Ingrid Blood 

Professor of Communication Sciences and Disorders 

Chair of the Faculty Senate 2008-2009 

Barton W. Browning 

Associate Professor Emeritus of German 

Chair of the Faculty Senate 1994-1995 

Herbert Cole Jr. 

Professor Emeritus of Plant Pathology and Agricultural Sciences 

Chair of the Faculty Senate 1986-1987 

Lee D. Coraor 

Associate Professor of Computer Science and Engineering 

Chair of the Faculty Senate 2009-2010 

John J. Coyle 

Professor Emeritus of Logistics and Supply Chain Management 

Chair of the Faculty Senate 1976-1977 

Richard G. Cunningham 

Professor Emeritus of Mechanical Engineering 

Chair of the Faculty Senate 1967-1968 

Thomas E. Daubert 

Professor Emeritus of Chemical Engineering 

Chair of the Faculty Senate 1977-1978 

George W. Franz 

Associate Professor Emeritus of American History 

Chair of the Faculty Senate 1980-1981 

Louis F. Geschwindner 

Professor Emeritus of Architectural Engineering 

Chair of the Faculty Senate 1997-1998 
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Peter C. Jurs 

Professor Emeritus of Chemistry 

Chair of the Faculty Senate 1995-1996 

C. Gregory Knight 

Professor Emeritus of Geography 

Chair of the Faculty Senate 1987-1988 

R. Scott Kretchmar 

Professor of Exercise and Sport Science 

Chair of the Faculty Senate 1996-1997 

George J. McMurtry 

Professor Emeritus of Electrical Engineering 

Chair of the Faculty Senate 1979-1980 

Thomas L. Merritt 

Professor Emeritus of Animal Science 

Chair of the Faculty Senate 1988-1989 

John W. Moore 

Associate Professor Emeritus of English and Comparative Literature 

Chair of the Faculty Senate 2002-2003 

Jamie Myers 

Professor of Education 

Chair of the Faculty Senate 200.5-2006 

Murry R. Nelson 

Professor Emeritus of Education and American Studies 

Faculty Senate Chair 1999-2000 

John S. Nichols 

Professor Emeritus of Communications and International Affairs 

Chair of the Faculty Senate 2001-2002 



Jean Landa Pytel 

Associate Professor of Engineering Science and Mechanics 

Chair of the Faculty Senate 2010-2011 

Cara-Lynne Schengrund 

Professor Emeritus of Biochemistry and Molecular Biology 

Chair of the Faculty Senate 2000-2001 

Robert A. Secor 

Professor Emeritus of English 

Chair of the Faculty Senate 1991-1992 

James F. Smith 

Professor Emeritus of English and American Studies 

Chair of the Faculty Senate 1992-1993 

Kim C. Steiner 

Professor of Forest Biology 

Chair of the Faculty Senate 2004-2005 

William D. Taylor 

Professor Emeritus of Biochemistry and Molecular Biology 

Chair of the Faculty Senate 1972-1973 

Note: Many of the signatories have held administrative positions at Penn State or elsewhere. 

For the purposes of this statement, in which we are speaking independently as current and 

former faculty members, we are listing only academic titles. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Thursday, September 20, 2012 7:19 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] chancellor’s box 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:iilists.u~c.ed~i~?id=48699895.743a27fe2ca6a~720a4d40981 ef5b593 &n=T&l=facultv-oatNeticsofor~m&o=32182171, 
or send a blank email to leave-32182171-48699895.743a27fe2ca6a6720a4d4098 lef5b593 @listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

j mboxill@email.unc.edu 

Wednesday, October 3, 2012 10:39 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
sports/academic success 

THE CHRONICLE 

A blog-post from The Chronicle of Higher Education was forwarded to you by: 
jmboxill@email.unc.edu 

Message from the sender: 

October 2, 2012 
How Does Football Success Affect Student Pe~’forrnance? 

Surprise, surprise: Male students party harder and study less. And females suffer a bit too, new 
research suggests. 

Most E-Mailed 

Completion Is New Key to Cash for Tennessee Colleges 

How Does Football Success Affect Student Performance? 

On Becoming a Phoenix: Encounters With the Digital Revolution 

5 Ways That edX Could Change Education 

Colleges Grapple With Applicants’ Criminal Data, Including Juvenile Records 

Finding it hard to keep up with all that’s happening in academe? The Chronicle keeps you up 
to date with award-winning reporting and analysis of current events in higher education. We 
offer daily and weekly e-mail newsletters that will keep you current. Go to 
http://chronicle.com/myaccount/newsletters to sign up. 

(c) The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Thursday, October 11, 2012 8:32 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] about that chancellor search... 

A different perspectives. 

~:i5’~vww.charloJt~eobserver.com/2012/10/09/35 S7751/@s~era~eoforoworkoff~enomr~o~mc.h~ml 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: l~ :iilists amc.ed~/~ ? id=486 99895. 7 4 3 a27fe2ca~a~ 7 20a4d4098 l ef5b 5 93&n: T& l=fac~l~ooa~Ne~icsofomm&o= 3 2280702, 
or send a blank email to leave-32280702-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, June 22, 2012 10:35 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Football 

Corey Holliday.vcf 

Jan, 

I will be in Dallas next week at the NACDA conference and on vacation the following week. Are you available to meet with the week 
of July 9th? 

I know he would enjoy speaking to your class, he was a guest lecturer for Barbara Osborne this spring. Unfortunately, Coach Fedora 
will not be back consistently in the office until July 17th and he has several different clinics and luncheons already booked for that 
week. 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 

>>> "Boxill, Jan" <JMBOXILL@email.unc.edu> 6/22/2012 9:50 AM >>> 
Hi Corey, 
Is there a time that you and I can meet regarding a football project. I teach everyday now from 1 l:30-1-and since I have several 
football players, you are welcome to come visit my class. Actually if Coach Fedora had some time, I’d love for him to give a guest 
lecture ! ! ! 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

919-962-9114 

E-mail: cholliday@ uncaa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Guskiewicz, Kevin M <gus@email.unc.edu> 

Friday, June 22, 2012 11:05 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Meeting 

Hi Jan, 
I am in St. Louis tues thru thurs at a conference. 
may be best. Let me know a time and place. 
Thanks, 
Kevin 

I could meet on Monday or Friday next week. Friday morning 

Sent from my iPhone 

On Jun 22, 2012, at 9:47 AM, "Boxill, Jan" <JMBOXILL~email.unc.edu> wrote: 

Hi Kevin, 

I hope your summer is going well. I have a lot on my plate and am trying to prioritize them now with 

teaching second summer session. 

I was wondering if there is a time we can meet to discuss a few things. I am here every day and teach from 

11:30-1. Let me know if there is a convenient time for you. 

Thanks, 

Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 
Friday, June 22, 2012 11:05 AM 

Boxill, Jan <JMBOXILL@email.unc. edu> 
RE: Football 

Jan, 

Are you available to meet Tuesday, July 10th at 10am? I can come over to your office. 

>>> "Boxill, Jan" <JMBOXILL@email.unc.edu> 6/22/2012 11:01 AM >>> 
Hi Corey, 
Thanks for responding so quickly. The week of July 9th would work great for me for us to meet. 
If there is any date Coach Fedora is available between now and July 23rd that would be great; if not I’ll certainly understand. 

Jan 

..... Original Message ..... 
From: Corey Holliday [mailto:ct~ollida~’@tmcaa~m~c,edL~] 
Sent: Friday, June 22, 2012 10:35 AM 
To: Boxill, Jan 
Subject: Re: Football 

Jan, 

I will be in Dallas next week at the NACDA conference and on vacation the following week. Are you available to meet with the week of 
July 9th? 

I know he would enjoy speaking to your class, he was a guest lecturer for Barbara Osborne this spring. Unfortunately, Coach Fedora will 
not be back consistently in the office until July 17th and he has several different clinics and luncheons already booked for that week. 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 
919-962-9114 (W) 
919-962-0393 (FAX) 

>>> "Boxill, Jan" <JMBOXILL@email.unc.edu> 6/22/2012 9:50 AM >>> 
Hi Corey, 
Is there a time that you and I can meet regarding a football project. I teach everyday now from 11:30-1-and since I have several football 
players, you are welcome to come visit my class. Actually if Coach Fedora had some time, I’d love for him to give a guest lecture!!! 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy University of North Carolina Chapel Hill, NC 27599-3125 Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Friday, June 29, 2012 1:10 PM 

Rennet, Joy J <Joy_Renner@med.unc.edu>; Templeton, Joe <j oetemp@unc.edu>; 
Byars, Napoleon B <nbyars@email.unc.edu>; Broome, Lissa L 
<lbroome@email.unc.edu>; Ashby, Valerie S <ashby@email.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Football project 

Hello All, 
After talking with Kevin Guskiewicz this morning, we thought of a Public Service Announcement / campaign called "Got 
Water" paralleling the idea of "Got Milk". We could video athletes [coaches and others] giving water to say little league 

or recreation kids, kids in school, adults, and retired people, and a script emphasizing the importance of hydration, its 

importance in mental and physical health. And then have these various clips shown on the jumbotron at football 

games, and later basketball games and even on UNC TV PSAs. I can talk with Rick Steinbacher to see if this can be done, 

but I would think it could. 

This would both promote the water theme and give positive press to athletes. 

Yourthoughts? 

Jan 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Friday, July 20, 2012 4:57 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] more Forde 

h~ ~p : // s-p~ r~s~ y ah~ c ~ ~v~ ~e w s/ncaaf °°i‘~c-c~1~e g~-f ~ tb a~M~eeds-t ~°be-re ined-in.h~m1#m~ re°i d 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~://1ists.u~c.ed~/~?~d=48699895.743a27fe2ca6a672~a4d4~981e1~5b593&n~T&1=facu1~v°°athle~cs-f~r~m&~=318334(~3, 
or send a blank email to leave-31833463-48699895.743a27fe2ca6a6720a4d4098 lefSb593@listserv.unc.edu. 



Agenda: 

2013 Football Home Schedule 
Saturday, 9/7/13 
Saturday, 9/28/13 
Thursday, 10/17/13 
Saturday, 9/26/13 
Saturday, 11/9/13 
Saturday, 11/23/13 
Saturday, 11/30/13 

Thursday Night Football Meetin~ # 2 
Monday~ March 18~ 2013 

Middle Tennessee State 
East Carolina 
Miami @ 8 pm 
Boston College 
Virginia 
Old Dominion 
Duke 

Suggestions / Issues / Concerns since schedule announcement 
Human Resources 
Department of Public Safety 
Faculty 
Employee Forum 
Hospitals / Medical School / Dental School 
Town of Chapel Hill / Community 
Students 

Working Groups moving forward 
Human Resources - Gena Carter / Matt Brody 

Department of Public Safety - Deborah Hawkins 
Parking & Transportation, Chapel Hill Transit Planning, Traffic Control & Suggested Routes 

UNC Hospitals - Thomas Smith, Doug Solow 

Communication - All 

Others? 

Next Steps 

Next Meeting 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Friday, October 26, 2012 11:51 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

discussion <faculty--athletics-forum@listserv.unc. edu> 

Re: [faculty--athletics-forum] meeting with Mary Willingham 

Thanks for these references, Willis (links below). Both stories are 
interesting. In the diet article, I was struck by how ’objectified’ the 
athletes are. They’re spoken of like cattle, essentially. 

Also this: 
’An N.C.A.A. spokesman, Christopher Radford, said the dietitians were 
not telling the whole story. Scholarship athletes, Radford said, have 
the option of joining formal meal plans that other students join, 
allowing them three full free meals a day.’ 

I love this, another expression of NCAA schizophrenia (or contrived 
ignorance?). So...we segregate athletes in every way, impose a set of 
bizarre rules made for them alone, and then say...oh yeah, you can also 
take advantage of everything other students do. Right. 

~:iiww~. n~,times, cor!!2012/10i26isgortsk~cadoo~ballig)enn-state -students-explore -sand~sk2 oab~tse °scandal h~m~?ref=soor’~s 

On 10/26/12 11:29 AM, Brooks, Edwin W wrote: 
> Today’s NYTimes has two articles of note, one about athletes’s diets and a second about an ethics class being taught at Penn State. 
In the latter piece I was particularly struck by the statement referring to "David Luban’s theory of contrived ignorance, how one 
chooses to ignore wrongdoing in order to feel less responsible." 
> 
> Willis Brooks 
> 

> 

> -- You are currently subscribed to faculty--athletics-forum as: jaysmith@email.unc.edu. To unsubscribe 
> click here: ht~://~s~s~unc~ed~/~?~d=48699857~(~5997791b4b45b38d9~(~9522ac998ca9&n=T&~=facu~°°a~1%~icso 
formn&o=32349209, or send a blank email to leave-32349209-48699857.65997791b4b45b38d9f69522ac998ca9@listserv.unc.edu. 
> 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i/lists~unc~ed~!u?id=48699895~743a27~;c2ca6a6720a4d4098 le~56593&n=T&l=~acu~ty~-a~l~eticso~:oram&o=32349349, 
or send a blank email to leave-32349349-48699895.743a27fe2ca6a6720a4d40981efSb593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jay Smith <j aysmith@email.unc.edu> 

Monday, November 26, 2012 11:35 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] Spring schedule 

Spring 2013 ARG meetings.docx 

See the attached. Mark your calendars. I’ll see about getting a 
regular room at this hour. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:!i~istsamc.ed~d~?id-48699895.743a2%e2ca6a6720a4d40981 ef56593&n:T&l=fac~hv ooaff~e~ticsoformn&o=324659~9, 
or send a blank email to leave-32465969-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



Spring, 2013 ARG meetings. 

And the winner among all respondents is...Tuesday, 3:30, just edging out Thursday 

at 3:30. 

Tuesdays 3:30-4:30 Jay, Andy, Jonathan, Silvia, Dick, Lew, Kenneth 

Tuesdays 5-6 Jay, Dick, Lew, Miles, Richard 
Wednesdays 11-12 Jay, Silvia, Andy, Lew 

Wednesdays 12-1 Jay, Andy, Dick, Lew 

Thursdays 10-11 Jay, Andy, Lew, Miles 
Thursdays 3:30-4:30 Jay, Jonathan, Silvia, Dick, Miles, Kenneth 

Thursdays 5-6 Jay, Jonathan, Dick, Miles 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Monday, November 26, 2012 1:41 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

discussion <faculty--athletics-forum@listserv.unc. edu> 

Re: [faculty--athletics-forum] Spring schedule 

I think I may be losing my mind. But that’s my problem. Having 

indicated Tuesdays at 3:30 are the best meeting times for the spring, 

let me NOW propose actual dates for meetings in the spring. If we meet 
every second Tuesday of the month, these dates will be: 

January 8 
February 12 
March 12 
April 9 

This does not exclude the possibility of other ad hoc meetings, of 
course, but let’s count on these. -Jay 

On 11/26/12 11:35 AM, Jay Smith wrote: 
> See the attached. Mark your calendars. I’ll see about getting a 
> regular room at this hour. 
> 
> -- You are currently subscribed to faculty--athletics-forum as: jaysmith@email.unc.edu. To tmsubscribe 
> click here: ~//~ists.unc.ed~/~?id~4~699857.6599779~b4b45b38d9f69522ac99~ca9&n~T&~-facu~v°°a~Ne~ics° 

, or send a blank email to leave-32465969-48699857.6599779 lb4b45b38d9f69522ac998ca9@listserv.unc.edu. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i/lists.~mc.ed~i~?id-48699895.743a2%e2ca6a6720a4d4098 lef56593&n:T&~-fac~d~5~ooa~hle~ticsoff~rm~&o-32466878, 
or send a blank email to leave-32466878-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Tuesday, November 27, 2012 5:54 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] N&O letter 

They edited this one down, too. But I stand by the poim. 

~:JS*~.ww.newsobser~’er.comi2012/11/27/2509951/~, omosmi~hocom~selorsoco~cems.hm~l 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: l~? :iilists amc.ed~/~ ? id=486 998 9 5. 7 4 3 a2 7f e 2ca~ag 7 20a4d409 8 l ef5b 5 93 &n: T & l=fac ~l~ooa~Ne~icsof o mm&o= 3 2 4 7 46 3 8, 
or send a blank email to leave-32474638-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Wednesday, November 28, 2012 11:46 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] another stinger 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:iilists.u~c.ed~i~?id=48699895.743a27fe2ca6a~720a4d40981 ef56593&n=T&l=facultvooatNeticsofor~m&o=3247%23, 
or send a blank email to leave-32477623-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Schoonmaker, Nancy Gray <nancys@email.unc.edu> 

Thursday, November 29, 2012 9:19 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

RE: [faculty--athletics-forum] our page 

FYI, here is a listing of everyone who currently has website access: 

Jan Boxill 
Willis Brooks 
Coyte Cooper 
Richard Cramer 
Tyler Curtain 
Jonathan Engle 
Paul B. Farel 
Miles W. Fletcher 
Darryl J. Gless 
Kevin M. Guskiewicz 
Perry Hall 
Kenneth R. Janken 
Laurie F. Maffly-Kipp 
Lewis Margolis 
John McGowan 
Andrew Perrin 
Peter Redfield 
Eunice Sable 
Beth Shuster 
Jay Smith 
Richard Michard Southall 
Vin Steponaitis 
Deborah L. Stroman 
Jane F. Thrailkill 
Silvia Tomaskova 
Robert Turner 
Erianne Weight 
Jonathan D. Weiler 
Mary Willingham 

If you would like to be added, please send me your onyen. 

Best, 

Nancy Gray Schoonmaker 
nancys@email.unc.edu 

Coordinator 

552 Hamilton Hall, CB#3195 
919.962.1109 
fax 919.962.1403 

From: Jay Smith [jaysmith@email.unc.edu] 
Sent: Thursday, November 29, 2012 9:14 AM 
To: Weiler, Jonathan D; discussion; Schoonmaker, Nancy Gray 
Subject: Re: [faculty--athletics-forum] our page 

Nancy’s email (apparently it didn’t go through the first time?) is: 
nancys@email.unc.edu 
On 11/29/12 9:12 AM, Weiler, Jonathan D wrote: 
> Jay, 
> 

> I don’t see Nancy’s email. 
> 



Jonathan 

From: Jay Smith [jaysmith@email.unc.edu] 
Sent: Thursday, November 29, 2012 9:06 AM 
To: discussion 
Subject: [faculty--athletics-forum] our page 

I just wanted to alert/remind everyone that we have a web page that 
Nancy Schoonmaker has turned into a great little archive for virtually 
every news story circulated on this list about either UNC or the NCAA 
more generally (see the tabs at the top of the page.) 

You need to login with your onyen at 
h~l~?s:i/facult~,atlfleticsfbnm~ web ~mc ed~f~vp-~o 9rivac~’=2&redirec~_~o=%2F 

You need to be added to the webpage "club" before you can get access, 
however. If you’d like access but have never been registered at the 
page, just send your onyen to Nancy, whose address is copied here. (To 
save Nancy extra work, please make sure you’re NOT already registered 
before asking her to register you.) 

And thanks, Nancy, for doing all the work. -Jay 

-- You are currently subscribed to faculty--athletics-forum as: jweiler@email.unc.edu. To unsubscribe 
click here: ~:/71is~s.unc.edu/u?id=48699894.1ef6~276ae6c13f2a26bfd4 3638e~bf&n=T&~-fac~,~v°°a~h1e~icso 

forum&o=32481990, or send a blank email to leave-32481990-48699894, lef6ff276ae6c13f2a26bfd43638e0bf@listserv.unc.edu. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i/1ists.tmc.edt~A~’. id-4~699~95.~43a27fe2ca6a672~a4d4~981e~5b593&r~=T&~fac~v°-ath~etics-~rmr~&~-324~21~5, 
or send a blank email to leave-32482105-48699895.743a27fe2ca6a6720a4d4098 lef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Thursday, December 13, 2012 10:18 AM 

discussion <faculty--athletics-forum@listserv.unc.edu> 
[faculty--athletics-forum] Temple’s president... 

wants to start a nat’l discussion. Holden should fly him to Chapel Hill 
in the spring. 

Nt :i?blo s. Nll ma .comi~e ~i~l os~:i2012/12i10/tem leoc~airoaa ~oco~le ~eo~oo~ballo reed-steve°addazioi 

¯ " 1 --athletics-forum as" jmboxill@email unc.edu. To unsubscribe -- You are currently subscribed to facu ty                .~             ¯        _ _       ~    . o m&o=325337gg 
click here: ~/lists.m~c.ed~i. o/u?id=48(~99895.743a27~2ca(~aS720a4d40981e~56593&r~-2’&l ~acultv ~le~cs %ra     ~    __, 
or send a blank email to leave_32533788,48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Thursday, December 13, 2012 10:27 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] Michigan faculty wake up? 

l~l~p :~qwww. micN ~daib, .com/news/12professorsoai~egeoadofailsocor~st~ltothem04 

I find the news in this Michigan Daily article depressingly familiar. 
Faculty are being squeezed out of decision making. Here, Michigan’s 
version of our FAC was not even consulted on Big 10 expansion. I will 
plan to contact the faculty named in the article. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here:                                                                                                 , 
or send a blank email to leave-32533841-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Vin Steponaitis <vps@email.unc.edu> 

Sunday, December 30, 2012 11:23 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] From today’s Chapel Hill News ... 

As an archaeologist, I love this one: 

Happy New year to all! 

Best, 
Vin 

Vincas P. Steponaitis 
Professor of Anthropology 
Chair, Cumculum in Archaeology 
Director, Research Laboratories of Archaeology 

Mailing address: 
Research Laboratories of Archaeology 
University of North Carolina 
Chapel Hill, NC 27599-3120 

tel.: (919) 962-6574 
fax: (919) 962-1613 

email: vin@unc.edu 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i/listsamc.ed~A~’~ id-4~699~95.743a2~fe2ca6a6~2~a4d4~981e~5b593&n~T&~fac~v°°a~1f1etics°f~rmr~&o-3257~58, 
or send a blank email to leave-32570058-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 2, 2013 9:27 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] Martin strikes back 

h~p:~qwww.~ewsobse~!er.colr~/2013/01i02/2579556iiimomar~inoWeo~mdowhaloweoco~ld.h~ml#disq~s ~hread 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:iilists.u~c.ed~i~?id=48(~99895.743a27fe2ca6a~720a4d40981 ef56593&n=T&l=facultvooathleticsofor~m&o=325%44(~, 
or send a blank email to leave-32576446-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Willingham, Mary C. <mwillingham@unc.edu> 

Friday, January 4, 2013 5:01 PM 

Stroman, Deborah L <dstro@unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Re: follow up 

image001 .j pg 

Sounds good for the 21 st. Below is a nugget from my spreadsheet- 
Revenue sport students screened between 2004 and 2012 (184) 
64% of the students did not score high enough (>500 V or R20ACT) to place out of a reading class at 
Durham Tech. The reading classes (070,080,090) are all prerequisites. Students who place lower 
than what is required for 070 are directed to take a general preparatory course (a GED type review 
class) first. Of our 64%, 25-30% may fall into that category given their SATV score of less than 400. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On Jan 4, 2013, at 4:54 PM, "Stroman, Deborah L" <dstro@unc.edu> wrote: 

Thanks Mary and Jan for the great lunch fellowship. Mary, I think you have super ideas for real reform. I am 

working closely with Rob Bruce, Friday Center director, and he is looking for new programs and ideas. I 

think we should definitely meet again to keep this concept moving forward. 

My meeting with the Chancellor was super. He is definitely in support of innovation around our athletics 

program. My work with Kenan Institute may also be a place holder for this type of program. 

The week of January 21st (T-F) at Mary’s sound good? We could also toast the Inauguration. ;) 

Do Good. 

Deborah L. Stroman, Ph.D. CLU 
Engage. Explore. Empower. 

919.843.0336 

<image00:l.jpg> 
"Nothing in the world is more dangerous than a sincere ignorance and conscientious stupidity." 

From: Willingham, Mary C. 
Sent: Friday, January 04, 2013 10:29 AM 
To: Stroman, Deborah L; Boxill, Jan 
Subject: follow up 

Jan and Deb, 
Thanks for a nice lunch yesterday. Attached is the Air Force Academy Reading class syllabus. Also attached 

is the College Reading Course that I proposed during the summer of 2011. Below are quick links for adult 
reading methodologies and assistive technologies. It is extremely important to hire reading specialists with 

familiarity in multiple reading methodologies (and at least knowing one would be helpful). Perhaps a 



reading program could be run someday out of the Friday Center for the entire community. After learning 

the method themselves, some of our student athletes could be trained and hired to eventually run the 

program as a real career opportunity. Wouldn’t that be something? 

If you want to get together for a morning coffee and homemade scones, I would be glad to host at my 

house any day. Thanks again, Mary 

Reading for the adult learner: 

http://www.ldanatl.org/aboutld/professionals/adult literacy.asp 

Digital tools for reading and writing: 

http://learningcenter.u nc.edu/student-resources-3/digital-tools/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Dana Gelin <dgelin@uncaa.unc.edu> 

Wednesday, January 16, 2013 8:31 AM 

Montgomery, John R <jmont@unc.edu>; Mack, Ken <kmack@unc.edu>; Creech, 
Karlton W <kcreech@unc.edu>; Terrell, Matt <mterrell@unc.edu>; Smith, Tim Dillon 
<tdsmith@unc.edu>; Ciocca, Mario F <ciocca@email.unc.edu>; Angie Bitting 
<abitting@uncaa.unc.edu>; Larry Gallo <athgallo@uncaa.unc.edu>; Beth Miller 
<bmiller@uncaa.unc.edu>; Bubba Cunningham <bubbac@uncaa.unc.edu>; (;lint 
Gwaltney <cgwaltney@uncaa.unc.edu>; (;orey Holliday <cholliday@uncaa.unc.edu>; 
Cricket Lane <cricket@uncaa.unc.edu>; Ellen Culler <eculler@uncaa.unc.edu>; Vince 
Ille <ille@uncaa.unc.edu>; John Blanchard <jgb@uncaa.unc.edu>; John Brunner 
<johnnyb@uncaa.unc.edu>; Kevin Best <kbest@uncaa.unc.edu>; Ken (;leary 
<kcleary@uncaa.unc.edu>; Martina Ballen <mballen@uncaa.unc.edu>; Michael Beale 
<mbeale@uncaa.unc.edu>; Mike Bunting <mbunting@uncaa.unc.edu>; Michael 
Perkins <mperkins@uncaa.unc.edu>; Paul Pogge <ppogge@uncaa.unc.edu>; Rick 
Steinbacher <rsteinbacher@uncaa.unc.edu>; Steve Kirschner 
<skirschner@uncaa.unc.edu>; Tim Sabo <tsabo@uncaa.unc.edu>; Willie Scroggs 
<wscroggs@uncaa.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu>; Broome, Lissa L 
<lbroome@email.unc.edu>; Renner, Joy J <Joy_Renner@med.unc.edu>; Panter, A. T. 
<panter@ad.unc. edu> 

Latest from Loudermilk 

The Latest from Loudermilk 

* This" is thefirst of weekly emails intended to offer a brief overview of the latest news, events" and 

successes from UNC Student-A thlete Services, housed in the Loudermilk Center for Excellence. 
Thanks for reading/. 

ACADEMICS 
¯ Approximately 135 UNC student-athletes earned Dean’s List recognition for the fall semester. 
This number is up slightly from last fall’s total (129) and is equal to nearly 20 percent of all UNC 

student-athletes. 
¯ Ten student-athletes earned perfect 4.0 grade point averages in the fall. 
¯ A total of 27 student-athletes earned their degrees in December. 

LEADERSHIP ACADEMY 
¯ Look for our shirts, which feature the new logo of the newly renamed RichardA. Baddour 
Carolina Leadership Academy. Shirts are color-coded according to the participants’ level of 
involvement - be it CREED (gray), CREED Mentor (black), Rising Stars (navy), GAP Year 

(white), and Veteran Leaders (Carolina blue). 

COMMUNITY OUTREACH 
¯ Carolina Outreach has set up a bin in Loudermilk to collect extra hotel toiletries student-athletes 
bring back from road trips. The toiletries will be donated to the Inter-Faith Council for Social 
Services. 
¯ Student-athletes have taken a leading role in the planning of National Girls and Women in Sports 
Day, which will take place Feb. 3 from 11 a.m. to 12:30 p.m. at Eddie Smith Field House. The 
event is targeted to children in first through eighth grades and will include the opportunity to 



interact with and learn skills fi~om representatives of each Tar Heel women’s team. 

Dana Gelin 
Associate Director of Athletic Communications 
Coordinator of Career Development for Student-Athletes 
University of North Carolina 
P.O. Box 2126 
Chapel Hill, NC 27515 

(919) 962-0083 
dgelin@uncaa.unc, edu 

~eells corn 



From: 

Sent: 

To: 

Subject: 

Guskiewicz, Kevin M <gus@email.unc.edu> 

Thursday, January 17, 2013 12:57 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

RE: [faculty--athletics-forum] DTH 

Jay, 

I can assure you that I will do my best as SAD to keep us moving forward in this regard. My point about some of this needing to be 
done "behind the scenes" simply refers to the personnel changes that needed to be made and are being made. These recommendations 
could not have been made in a public forum such as faculty council meetings. I think we are much better today and will be much 
better in the next few months with some key personnel changes. 
Kevin 

..... Original Message ..... 
From: Jay Smith [ ] 

Sent: Thursday, January 17, 2013 8:17 AM 
To: discussion 
Cc: discussion 
Subject: Re: [faculty--athletics-forum] DTH 

Kevin, Vin: 

OK, so no thoughts on the DTH comments section. Fine. 

We’re now moving in parallel worlds. Not really sure there’s much to learn here on either side. But... 

Kevin, you’ve hit the nail on the head with your "behind the scenes" 
remark. Here’s what U leaders are saying to the community: allow us to sell a false and face-saving story to the public ("this is an 
academic scandal only"). Then, on the basis of this inspiring sleight of hand, just trust us to fix all the problems behind the scenes. 
(The point of my column, of course, was to call on the faculty to have the courage to say out loud what’s true and what’s not true, 
which is a related but separate issue.) Sotmds like an interesting strategy they’ve got there. 

Except, here’s something else going on behind the scenes: Mary Willingham has been systematically ignored, treated as radioactive, 
by UNC administrators. I repeat: behind the scenes, Holden Thorp (who told me he would talk to Mary but then didn’t) and a very 
long list of administrators have all failed to call in Mary for a conversation about what she knows, about what she might be able to 
teach the institution, about what behind the scenes repair work she might recommend to them. 
Mary has been persona non grata in the halls of power. After what she has revealed and what she has claimed, this lack of curiosity is 
disgraceful. Everyone who holds authority on this campus should be ashamed of their inaction. 

You might ask yourselves: What are they so afraid of hearing from her? 
What do they want to be able to claim they don’t know and/or never knew? Could it have anything to do with all that stuff that’s not 
being fixed behind the scenes? Sorry, they can rearrange the tutoring program all they want. They can move administrator X from 
this office to that office. Until they honestly confront the issues Mary has brought to light (and that many of us suspected were there 
all along), I’ll assume they’re looking to do as little as possible. 

As a new SAD, Kevin, maybe you could be the first to break ranks and show Mary a modicum of respect. Call her into your office, 
maybe. She’s a truth-teller, be warned, but you’ll find that she’s nice as can be. 

There have been other curious behind the scenes things, involving me, that I could share. But I’ll hold my fire for now. 

As for noise and progress, Vin, I’ll make one observation and move along. That FEC report from the summer was indeed terrific, and 
it was done by faculty, sure enough. I’ve said already, more than once, how appreciative I was for the work that went into that report. 
But that report might never have been done had it not been for noisemakers like me--a small group of 6-8 outraged faculty aghast at 
what Hartlyn/Andrews had failed to disclose. About Hartlyn/Andrews/Evans I could write another very long email. But there are 
other things that need doing this morning .... 

We have long needed, and still need, more faculty noise, not less. The ’questions posed’ metric was just the easiest one at hand. There 
are others. I stand by the basic point. 

On 1/16/13 11:01 PM, Guskiewicz, Kevin M wrote: 
> I concur with Vin. Jay, please have some trust that there are things happening behind the scenes by a concerned faculty. You know 
the key issues that I was concerned about from the beginning, and as a result of several face to face meetings that me and others have 



had with the "powers that be" - significant changes have occurred. Faculty council is only one of several formats by which concerns 
can be aired and actions taken. Counting the number of questions asked by faculty at the council meetings is a poor metric for 
assessing faculty’s concern about this issue. 
> Kevin 
> 

Original Message ..... 
> From: Vin Steponaitis [mai~to:vp~ema~kunc.edt~] 
> Sent: Wednesday, January 16, 2013 9:43 PM 
> To: discussion 
> Subject: Re: [faculty--athletics-forum] DTH 
> 

> Jay -- Since you brought up the analogy with a horn, I can’t help but observe that making noise is not the same thing as making 
progress. In fact, the former can be counterproductive to the latter. I think it’s grossly unfair imply that the faculty have been 
complacent about this. 
> All sorts of reforms have been put in place over the past few years in 
> response to the problems that have been uncovered. And who do you 
> suppose has been doing all this? Could they perhaps be our own 
> colleagues on the faculty? Laurie, Steve, and Mike gave up 
> practically their entire summer to write a report that pointed us in 
> the right direction. And Jonathan and Bill also put an enormous 
> amount of work in a report that did the same. If one reads the 
> minutes of Faculty Council closely, one will also see that the Faculty 
> Athletics Committee have been busting their behinds trying to figure 
> out what else needs to be done. I could go on. Maybe the reason the 
> faculty council hasn’t been waving torches and pitchforks is that they 
> see what’s actually happening 
> -- i.e., that people are actually working hard on these problems and 
> trying to come up with constructive, practical, and achievable 
> solutions. Those are my thoughts. Best, Vin 
> 

> 

> On 1/16/2013 8:40 PM, Jay Smith wrote: 
>> Not blowing my horn here. It’s the comments I’d like to direct you to, 
>> if you have time. Any thoughts? 
>> 
>> http:i/~,ww.dailytarheel.comiar~iclei20 ~ 3/01iw.here-are-thcofaCUlty 
>> 
>> Jay 
> 

> Vincas P. Steponaitis 
> Professor of Anthropology 
> Chair, Curriculum in Archaeology 
> Director, Research Laboratories of Archaeology 
> 
> Mailing address: 
> Research Laboratories of Archaeology 
> University of North Carolina 
> Chapel Hill, NC 27599-3120 
> 

> tel.: (919) 962-6574 
>fax: (919) 962-1613 
> email: vin@unc.edu 
> 

> 

> 

> -- You are currently subscribed to faculty--athletics-forum as: gus@email.unc.edu. To unsubscribe click here: 
, or send a blank email to leave- 

32635451-48699885.25e2aa0568dcdcb417bd4604a19780bc@listserv.unc.edu. 
> 

> -- You are currently subscribed to faculty--athletics-forum as: jaysmith@email.unc.edu. To unsubscribe 
> click here: http://1ists.m~c.edu/u?id=48(~99~57.6599~91b4b45b38d9~(~9522ac99~ca9&~=T&1=facu~tv°°ath1etics- 
fomm&o~32635(~03, or send a blank email to leave-32635603-48699857.6599779 lb4b45b38d9f69522ac998ca9@listserv.unc.edu. 
> 



-- You are currently subscribed to faculty--athletics-forum as: gus@email.unc.edu. To unsubscribe click here: ~:iilists.unc.edulu? 
id=48(~99%5~25e2aaO5~,gdcdcb417bd4(~O4a19780bc&n~T&l=faculJ~---a~Netics-fomm&o=32(~3641 ~, or send a blank email to leave- 
32636417-48699885.25e2aa0568dcdcb417bd4604a19780bc@listserv.unc.edu. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i/lisJ~s~m~c.ed~/~?id=48699895.743a27fe2ca(~a(~720a4d40981 e~56593&r~T&~=~acu~,’ooa~eticso~omm&o=32638459, 
or send a blank email to leave-32638459-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Thursday, January 17, 2013 1:12 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
discussion <faculty--athletics-forum@listserv.unc. edu> 

Re: [faculty--athletics-forum] DTH 

Kevin--you know I’ve never doubted your integrity or good intentions, 
and I’m certainly glad to hear you’re committed to keeping things ever 
on the upswing. 

But--without knowing precisely which personnel shifts you mean--let me 
make one more observation. Two of the people who have been reassigned 
recently (because, presumably, they weren’t doing their jobs properly) 
are the two people most responsible for the Martin narrative, which 
holds that this is purely an academic scandal and athletics is without 
blame. Now, one would think that something’s got to give here. Either 
the University fully trusts the people they’ve reassigned (in which 
case, they ought to be giving them their jobs back, with bonuses and 
apologies on top) or they don’t trust that things were all hunky dory 
over in Loudermilk (in which case, those of us challenging the Martin 
narrative ought to be listened to with a little more respect.) I don’t 
think I’m being a radical or a malcontent to note this...discrepancy. -Jay 
On 1/17/13 12:57 PM, Guskiewicz, Kevin M wrote: 
> Jay, 
> I can assure you that I will do my best as SAD to keep us moving forward in this regard. My point about some of this needing to be 
done "behind the scenes" simply refers to the personnel changes that needed to be made and are being made. These recommendations 
could not have been made in a public forum such as faculty council meetings. I think we are much better today and will be much 
better in the next few months with some key personnel changes. 
> Kevin 
> 

Original Message ..... 
> From: Jay Smith [               emaiL~mc.ed~] 
> Sent: Thursday, January 17, 2013 8:17 AM 
> To: discussion 
> Cc: discussion 
> Subject: Re: [faculty--athletics-forum] DTH 
> 

> Kevin, Vin: 
> 
> OK, so no thoughts on the DTH comments section. Fine. 
> 
> We’re now moving in parallel worlds. Not really sure there’s much to learn here on either side. But... 
> 
> Kevin, you’ve hit the nail on the head with your "behind the scenes" 
> remark. Here’s what U leaders are saying to the community: allow us to sell a false and face-saving story to the public ("this is an 
academic scandal only"). Then, on the basis of this inspiring sleight of hand, just trust us to fix all the problems behind the scenes. 
(The point of my column, of course, was to call on the faculty to have the courage to say out loud what’s true and what’s not true, 
which is a related but separate issue.) Sotmds like an interesting strategy they’ve got there. 
> 
> Except, here’s something else going on behind the scenes: Mary Willingham has been systematically ignored, treated as radioactive, 
by UNC administrators. I repeat: behind the scenes, Holden Thorp (who told me he would talk to Mary but then didn’t) and a very 
long list of administrators have all failed to call in Mary for a conversation about what she knows, about what she might be able to 
teach the institution, about what behind the scenes repair work she might recommend to them. 
> Mary has been persona non grata in the halls of power. After what she has revealed and what she has claimed, this lack of curiosity 
is disgraceful. Everyone who holds authority on this campus should be ashamed of their inaction. 
> 
> You might ask yourselves: What are they so afraid of hearing from her? 
> What do they want to be able to claim they don’t know and/or never knew? Could it have anything to do with all that stuff that’s not 
being fixed behind the scenes? Sorry, they can rearrange the tutoring program all they want. They can move administrator X from 
this office to that office. Until they honestly confront the issues Mary has brought to light (and that many of us suspected were there 
all along), I’ll assume they’re looking to do as little as possible. 



> 

> As a new SAD, Kevin, maybe you could be the first to break ranks and show Mary a modicum of respect. Call her into your office, 
maybe. She’s a troth-teller, be warned, but you’ll find that she’s nice as can be. 
> 
> There have been other curious behind the scenes things, involving me, that I could share. But I’ll hold my fire for now. 
> 
> As for noise and progress, Vin, I’ll make one observation and move along. That FEC report from the summer was indeed terrific, 
and it was done by faculty, sure enough. I’ve said already, more than once, how appreciative I was for the work that went into that 
report. But that report might never have been done had it not been for noisemakers like me--a small group of 6-8 outraged faculty 
aghast at what Hartlyn/Andrews had failed to disclose. About Hartlyn/Andrews/Evans I could write another very long email. But 
there are other things that need doing this morning .... 
> 
> We have long needed, and still need, more faculty noise, not less. The ’questions posed’ metric was just the easiest one at hand. 
There are others. I stand by the basic point. 
> 
> On 1/16/13 11:01 PM, Guskiewicz, Kevin M wrote: 
>> I concur with Vin. Jay, please have some trust that there are things happening behind the scenes by a concerned faculty. You 
know the key issues that I was concerned about from the beginning, and as a result of several face to face meetings that me and others 
have had with the "powers that be" - significant changes have occurred. Faculty council is only one of several formats by which 
concerns can be aired and actions taken. Counting the number of questions asked by faculty at the council meetings is a poor metric 
for assessing faculty’s concern about this issue. 
>> Kevin 
>> 
>> ..... Original Message ..... 
>> From: Vin Steponaitis [mai~o~ps@emailoUncoedu] 
>> Sent: Wednesday, January 16, 2013 9:43 PM 
>> To: discussion 
>> Subject: Re: [faculty--athletics-forum] DTH 
>> 

>> Jay -- Since you brought up the analogy with a horn, I can’t help but observe that making noise is not the same thing as making 
progress. In fact, the former can be counterproductive to the latter. I think it’s grossly unfair imply that the faculty have been 
complacent about this. 
>> All sorts of reforms have been put in place over the past few years in 
>> response to the problems that have been uncovered. And who do you 
>> suppose has been doing all this? Could they perhaps be our own 
>> colleagues on the faculty? Laurie, Steve, and Mike gave up 
>> practically their entire summer to write a report that pointed us in 
>> the right direction. And Jonathan and Bill also put an enormous 
>> amount of work in a report that did the same. If one reads the 
>> minutes of Faculty Council closely, one will also see that the Faculty 
>> Athletics Committee have been busting their behinds trying to figure 
>> out what else needs to be done. I could go on. Maybe the reason the 
>> faculty council hasn’t been waving torches and pitchforks is that they 
>> see what’s actually happening 
>> -- i.e., that people are actually working hard on these problems and 
>> trying to come up with constructive, practical, and achievable 
>> solutions. Those are my thoughts. Best, Vin 
>> 

>> 

>> On 1/16/2013 8:40 PM, Jay Smith wrote: 
>>> Not blowing my horn here. It’s the comments I’d like to direct you to, 
>>> if you have time. Any thoughts? 
>>> 

>>> ~:i,;www.dailv’mrheeL corn/article/2013/01iwhere-areothe-f~aculv,~ 
>>> 
>>> Jay 

>> Vincas P. Steponaitis 
>> Professor of Anthropology 
>> Chair, Curriculum in Archaeology 
>> Director, Research Laboratories of Archaeology 
>> 
>> Mailing address: 
>> Research Laboratories of Archaeology 
>> University of North Carolina 



>> Chapel Hill, NC 27599-3120 
>> 
>> tel.: (919) 962-6574 
>> fax: (919) 962-1613 
>> email: vin@unc.edu 

>> -- You are currently subscribed to faculty--athletics-forum as: gus@email.unc.edu. To unsubscribe click here: 
hll~:i/iistsxmc~edtv’t~?id-48699885 25e2aa0568dcdcb4 ~%~4~04a~ 9%0b~&n=T&~=~a~t~lv~-alNe~mm&o-~2~35~5 ~, or send a 
bla~ email to leave-32635451-48699885.25e2~0568dcdcb417bd4604a19780bc@listse~.unc.edu. 
>> 
>> -- You are cu~ently subscribed to facul~--at~etics-fo~ as: jays~th@email.unc.edu. To unsubscfibe 
>> click here: h~://~t~m~e~w~?~=~8~%5?~59~??9~5~8d9~9522~8~&n=T&~=~v~a~Ne~~ 
l:omm&o=32(~35603, or send a bla~ email to leave-32635603-48699857.6599779 lb4b45b38d9f69522ac998ca9@listse~.unc.edu. 
>> 

> 

> -- You are c~ently subscribed to facul~--atNefics-fomm as: ~s@email.~c.edu. To unsubscfibe click here: ~:/ilistsamc,edt~h~? 
~d=4~(~99%5.25e2~5(,~dcdcb4]~bd46~4a197~bc&n=T&~=facu~tY--at~etics-~rum&~=32~3(~4~7~ or send a bla~ email to leave- 
32636417-48699885.25e2aa0568dcdcb417bd4604a19780bc@listse~.unc.edu. 
> 

> -- You are c~ently subscribed to facul~--atNefics-fomm as: jays~th@email.unc.edu. To ~subscfibe 
> click here: ~p:y~sts.tmcedtdt~?id=4%~9985~.~599~91b4b45b3~d9f~9522ac99%a9&r~=T&~=~ct~-a~1~e~cs- 
fomm&o=32g38459, or send a bla~ email to leave-32638459-48699857.6599779 lb4b45b38d9f69522ac998ca9@listse~.unc.edu. 
> 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:iilists~m~c.ed~/~?id=4~699895.743a2%e2ca(~a6720a4d40981 efSb593&r~T&l=facultvo~a~hleticso~omm&o=326385(~5, 
or send a blank email to leave-32638565-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



Report of the Special Subcommittee of the Faculty Executive Committee 
July 26, 2012 

Executive Summary and Overview 

In this Report, the special subcommittee appointed by the Faculty Executive Committee 
(FEC) on May 14, 2012, sets forth its history, procedures, findings of fact, and 
recommendations. Unless stated otherwise, the Report obviously consists of the impressions, 
opinions, and judgments of the subcommittee. The first four parts of our Report describe the 
subcommittee’s work and the previous reports on academic misconduct prompting the 
subcommittee’s appointment. Part I describes the subcommittee’s charge. Part II summarizes 
the subcommittee’s procedures, including the names of 31 University officials whom it 
interviewed. Part III summarizes the findings of official reports and recommendations made 
about the academic misconduct prompting the subcommittee’s appointment. Part IV sets forth 
the subcommittee’s findings, particularly the issues that it determined have not been addressed or 
left unclear by earlier reports. We have found (1) no fault with or errors in any of the official 
reports we reviewed; (2) an absence of systematic or regular communication between the athletic 
department and the University Faculty as a whole; (3) no set or clear criteria for appointing or re- 
appointing department chairs; (4) uncertainty over clustering in certain courses or majors 
(including the patterns of majors or courses taken by student-athletes); (5) uncertainty over the 
extent and quality of the interaction between the different sets of people formally authorized to 
give academic advice to students (including student-athletes); (6) a risk that the current ratio of 
students to advisors on campus will be uneven and may undermine progress toward graduation 
for many students; (7) a significant risk that, because of the special demands placed on them, 
students who are competing in Division I sports will face substantial impediments to being fully 
integrated into the life of the University; and (8) a likelihood that, with so many different 
committees investigating the academic misconduct that is the subject of this report, there will be 
no authoritative, definitive resolution of the problem across the campus. Part V sets forth the 
subcommittee’s recommendations. These include (1) requiring all students to have their 
schedules signed off by advisors in Steele Building; (2) establishing more regular, systematic 
communication between advisors and counselors; (3) establishing and publicizing criteria for 
appointing or re-appointing department chairs; (4) identifying best practices at peer institutions 
for ensuring that students generally and athletes in particular are fully integrated into the life of 
the University; and (5) the Chancellor appointing an entity consisting of distinguished 
individuals from outside the University that will provide an independent, comprehensive analysis 
of the complicated relationship between athletics and academics at UNC, and propose 
recommendations for its management. We believe that these recommendations will help the 
University to assure no repetition of the circumstances that prompted the appointment of this 
subcommittee. We also remain confident that the University administration is committed to 
addressing the issues arising from its goals of ensuring excellence in 28 Division I athletic 
programs and its academic mission. 

I. Subcommittee Charge 
Following release of the Report on Independent Studies in the College directed by Senior 

Associate Dean for Undergraduate Education Bobbi Owen, and the Report on the African and 
Afro-American Studies Department by Senior Associate Deans Jonathan Hartlyn and Bill 
Andrews, a number of faculty communicated their concerns to the FEC that these reports did not 



fully explore all relevant issues. The FEC contemplated how to respond to concerns that more 
investigation might be necessary. Chair of the Faculty Council Jan Boxill then communicated 
the following to the FEC: 

"After significant discussion about what action the FEC might take, and with the Chancellor’s 
encouragement, we have formed a subcommittee to look further into these matters. Consisting 
of Professors Steven Bachenheimer (Microbiology and Immunology), Michael Gerhardt (Law 
School), and Laurie Maffly-Kipp (Religious Studies), the subcommittee will be charged with 
three primary tasks. FEC will then consider additional steps. 

The subcommittee will: 
1. Review all reports relevant to this situation, including the review of courses in African 

and Afro-American Studies, the report on Independent Studies in the College, and the 
2011 review of the Academic Support Program for Student Athletes (ASPSA), and meet 
with the authors of those reports to discuss their processes and findings. Review other 
relevant materials and summarize and characterize the work that has already been done, 
including new procedures or policies already put in place. 

2. Based upon this review and taking into account questions you and others have raised, 
identify questions or gaps in knowledge that remain regarding events, systems, practices, 
or structures that might have allowed or facilitated the troubling breaches of academic 
integrity. The committee should focus in particular on those matters that have not been 
sufficiently addressed by procedures and policies already put into place. 

3. Create a plan for next steps. The subcommittee will consider what is necessary and 
feasible to investigate further in order to respond to the unanswered questions; and will 
make recommendations for other actions that need to be taken to reassure faculty and our 
community that we fully understand the problem, and that appropriate safeguards are 
already or will be put in place to ensure the integrity of our academic offering to students 
and our academic standards going forward." 

II. Subcommittee Procedure 
Between May 21 and June 26, 2012, the special sub-committee met with thirty-one 

individuals from across the university, including the authors of the reports, the Chancellor, the 
dean of the college of arts and sciences, the dean of the summer school, the director of athletics, 
the head football coach, a variety of faculty, and advisors in both the Loudermilk Center and 
Steele Building. Here is a complete list of our interviews: 

Holden Thorp--Chancellor 
Karen Gil (Psychology)--Dean of the College of Arts and Sciences 
Bill Andrews (English and Comparative Literature, Senior Assoc. Dean-Fine Arts and 
Humanities), Jonathan Hartlyn (Political Science, Senior Associate Dean-Soc. Sciences) 
Bobbi Owen--(Dramatic Art) Senior Associate Dean for Undergraduate Education 
Harold Woodard--Assoc. Dean and Director of the Center for Student Success and Academic 
Counseling (CSSAC) 
Jan Yopp--(Journalism, Mass Communication.) Dean of the Summer School 
Larry Fedora--Head Football Coach, Corey Holliday--Assoc. Athletic Director, Football 
Bubba Cunningham--Director of Athletics 
John Blanchard-- Senior Associate Director of Athletics for Student-Athlete Services 
Robert Mercer--Director, Academic Support Program for Student Athletes (ASPSA) 



Wally Richardson--Assoc. Director of ASPSA 
Jenn Townsend--Assoc. Director of ASPSA 
Brent Blanton--Associate Director of ASPSA 
Amy Herman--Associate Athletic Director for Compliance 
Joy Renner--(Allied Health Sciences), incoming chair of the Faculty Committee on Athletics 

(FAC) 
Lissa Broome (Law, Faculty Representative to the NCAA and the ACC) and Steve Reznick 

(Psychology, Assoc. Dean for First Year Seminars)--past chairs of the FAC 
Athletics Reform Group: 

Jay Smith (History), Perry Hall (African & Afro-American Studies), Lou Margolis (Maternal 
& Child Health), Andy Perrin (Sociology), Richard Kramer (Sociology, Acad. Advising) 

Richard Southall--(Exercise and Sports Science) Director of the College Sport Research 
Institute 

Kenneth Janken--African & Afro-American Studies 
Black Caucus members: 

Larry Campbell (Chemistry), Reg Hildebrand (African & Afro-American Studies), Valerie 
Ashby (Chemistry), Deborah Strohman (Exercise and Sports Science) 

Steve Farmer--Director of Undergraduate Admissions 

III. Official Findings and Recommendations Prior to the Appointment of the 
Subcommittee 

Prior to the appointment of this subcommittee, the Hartlyn and Andrews (May 2, 2012) 
and Owen (April 10, 2012) reports identified and rectified problems that had allowed 
irregularities to occur in the College curriculum. They also made recommendations on how to 
avoid a repetition of the academic misconduct prompting the appointment of the subcommittee. 
The Academic Support Services for Student Athletes (ASPSA) report (September 1,2011) 
coincided with relocation of the ASPSA (https://cssac.unc.edu/athletic-counseling-program) to 
the Center for Student-Athlete Excellence (the Loudermilk Center) and also took note of the 
uncovering in 2010 of agent-related activities and instances of academic misconduct involving 
members of the football team. That report made recommendations about improving program 
evaluation, staffing and services of the ASPSA. These reports and recommendations are 
summarized below. 

A. Official Reports: 
With respect to Independent Study (IS) Courses: 
¯ Guidelines have been developed to standardize terminology and administration across the 

college, including a standardized formal learning contract (contact time, hours, regular 
meeting schedule, review of IS by directors of undergrad studies); the use of separately 
numbered sections for individual faculty members (for informational purposes); limits on 
the number of IS per faculty member per term (2 each); regular courses not taught as IS 
without unusual circumstances; special topics courses do not count as IS and cannot be 
offered more than twice; better articulation of a variety of course numbers to designate 
service learning, special topics, and other courses; and the development of minimum 
guidelines across the college for IS that must still adhere to basic guidelines for all 
undergraduate courses. 

In the case of improper courses in African and Afro-American Studies: 



There was a clear finding that only the former chair Julius Nyang’oro and Deborah 
Crowder, a former staff member, had been involved in problems with courses in the 
department; with the appointment of a new chair, Eunice Sahle, departmental culture 
seems to have changed very much for the better, and a strong structure of governance has 
been put in place. Although the Hartlyn and Andrews Report stated that student-athletes 
had not received favorable treatment compared to others, it should be noted that 
information has subsequently come to light that at least one of the phantom summer 
school courses put on the books by the former chair had only football players and one 
former player enrolled in it. 

With respect to the ASPSA Report: 

¯ It was recommended that the Faculty Advisory Committee to the ASPSA1 be revitalized 
and more involved with issues related to academic support, that evaluation of athletes’ 
progress be conducted in coordination with the Faculty Athletics Committee (FAC, 

http ://faccoun.unc.edu/committees-2/elected-committees/athletics-committee/), that 
ASPSA take a stronger role in the admissions process, and that the tutoring staff be 
augmented and separated from mentoring functions. The Faculty Advisory Committee 
has since been revitalized, one more tutor has been hired, and the ASPSA has phased out 
the hiring of undergraduate tutors (except in certain circumstances). 

Additional measures that have been undertaken include the following: 
¯ The dean of the summer school has adopted policies and procedures from the Owen 

Report where appropriate, and now will remain in conversation with the dean of the 
college on course policies and continue to report directly to the provost. 

¯ Each senior associate dean has reviewed teaching assignments for all faculty members in 
the College over the three previous terms and the summer school. This review of 
teaching assignments will now occur regularly. 

¯ The Educational Policy Committee has initiated a study of university-wide policies for 
course syllabi. 

¯ The new head football coach and director of athletics have stated their commitment to 
prioritizing educational time for student-athletes. 

¯ The incoming chair of FAC, Joy Renner, has been meeting with a large number of 
faculty, administrators, and students across campus and will be proposing changes to 
FAC that will strengthen its effectiveness in serving as a liaison between the academic 
and athletic sides of campus. 

C. Additional Documents Reviewed by the Committee 

1 
The advisory committee, consisting of tenure-track and fixed-term faculty, as well as some appropriate full-time 

professional staff (EPA non-faculty) members has been in place since the late 1980s. Committee members are 

appointed by the Senior Associate Dean for Undergraduate Education to staggered terms. The current members are: 

Kim Abels, Writing Center (2011-2014); Kenneth Janken, AFAM (2012-2015); Genna Rae McNeil, History (2011- 

2013); Abigail Panter, Psychology (2011-2014); Eileen Parsons, Education (2011-2014); Steve Reznick, 

Psychology, Chair (2011-2012); Chloe Russell, Academic Advising Program (2011-2014); Sherry Salyer, EXSS 

(2011-2014); John D. Stephens, TAM, European Studies, Political Science (2011-2013); and Isaac Uriah, Political 
Science (2012-2015). Organizational support is provided by the Director of ASPSA, Robert Mercer, who is an ex 

officio (non-voting) member. The ex officio (voting) members include: the Associate Dean and Director of the 

Center for Student Success and Academic Counseling (CSSAC), Harold Woodard; the Senior Associate Athletics 

Director for Student-Athlete Services, John Blanchard; the chair of the Faculty Athletics Committee, Joy Renner; 

and the Senior Associate Dean for Undergraduate Education, Bobbi Owen. 
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The subcommittee was provided with several documents describing athletics admissions. 
The first was prepared by the Advisory Committee on Undergraduate Admissions (December 
2005) that was chaired by Bernadette Gray-Little, then Dean of the College. It provides a 
framework for admission policies for student-athletes. The second outlines procedures used 
by the Subcommittee on Athletic Admissions in reviewing prospective student-athletes for 
admission and making recommendations to the Office of Undergraduate Admissions 
(January 2010). 

IV. Potential Gaps in Our Knowledge about Academic Misconduct on Campus, and Areas 
of Continuing Concern for the Faculty 

The subcommittee has identified four areas of continuing concern. We examine each of 
these in detail below. 

A. Advising and Counseling 
Repeatedly, all the subcommittee members have been struck by the potential confusion of 

roles of the academic counselors in the Loudermilk Center (a group that serves student-athletes 
and reports to the College through Associate Dean Harold Woodard, but whose salaries are paid 
by the Athletics Department) and the academic advisors in Steele Building. We heard multiple 
accounts of how the two groups are or should be related. From some, we heard that the main 
role of Loudermilk counselors is to ensure compliance with NCAA eligibility requirements and 
progress towards degrees. Others said that in practice, the relationship with student-athletes is 
much more complicated. The location of the Loudermilk Center, its convenient hours for 
athletes, and its much higher staff to student ratio make it difficult to imagine that athletes would 
feel encouraged to use Steele Building staff for their academic advising needs. Here are our 
main concerns about this system as it now functions: 

¯ The last review of the Academic Support Program for Student Athletes (ASPSA Report) 
was headed up by Senior Associate Director John Blanchard and Dean Owen. Given the 
likelihood of overlap in advising and counseling activities, we have wondered whether 
the program would benefit from more active faculty involvement, as well as periodic 
reviews undertaken independent from Athletics. 

¯ We believe that the huge difference in staffing of advising between Steele and 
Loudermilk makes it very difficult for student-athletes to use the Steele advisers on a 
regular basis. The ratio of students to Steele Building advisors is over 500 to 1, about 
twice the national average (according to Dean Owen); thus it seems unlikely that every 
student can meet with an advisor every semester, and in any event only first year students 
are required to have an advisor sign off on their classes. We are concerned that this 
makes it nearly impossible for student-athletes to receive the personalized attention their 
complicated schedules demand, and that all students are unlikely to receive even a 
minimal level of assistance. 

¯ Our interviews indicated that some student-athletes have complained in exit interviews 
about receiving conflicting advice from Steele advisors and Loudermilk counselors. We 
heard different accounts about who could actually sign off on student forms--or indeed, 
if any oversight after the first year is even required. We also learned that a student can 
have a Loudermilk counselor register him!her for classes--but the student has to sign off 
on it. 
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¯ Robert Mercer, the director of the ASPSA, reports on advising issues to Dean Woodard 
of the College, but has an additional reporting line to John Blanchard in Athletics for 
issues related to resources. Both Mercer and Blanchard are paid by the Athletics 
Department. This reporting system is ambiguous, lacks clarity, and is likely not to be 
very productive. 

¯ While there are several liaisons between Steele and Loudermilk (including Barbara 
Lucido, the Steele advisor who attends Mercer’s staff meetings), we believe that the 
structure itself lends a perception of equality to the enterprises that may not be desirable 
or work in the best academic interests of athletes. 

¯ We received mixed reports about the usefulness and adequacy of the recently introduced 
online degree auditing and registration systems (it should be noted that these systems 
have not been fully implemented and have not yet reached their projected potential). For 
some counselors, by their own reports, paper forms are still the medium of choice. We 
also learned that the online registration system is cumbersome and difficult for students 
to navigate. There also appears to be some confusion by counselors as to whether 
summer school courses are a regular part of the worksheet for Steele Building advisors. 

¯ The FAC only receives statistics on academic progress about student-athletes from the 
Athletics Department, if at all (sometimes the presence of media prevents this exchange); 
and they have no direct access to this information. In addition, they do not conduct exit 
interviews without a representative from Athletics being present. 

Why are these issues surrounding the advising system so important? Because they point to 
the place with the most potential to exploit structural weaknesses in the academic careers of 

student-athletes. Currently everyone in the university community works in a system of 
competing demands on these students, and therefore we should not be surprised that some 
people, often with the best of intentions, find ways to exploit the ambiguities. Here are examples 
from recent events that we believe bear this out: 

Although we may never know for certain, it was our impression from multiple interviews 
that a department staff member managed to use the system to help players by directing 
them to enroll in courses in the African and Afro-American Studies Department that 
turned out to be aberrant or irregularly taught. We were told that athletes claimed they 
had been sent to Julius Nyang’oro by the ASPSA. This raises the question of whether 
they could also have been sent to other departments by Loudermilk counselors. 

It seems likely that someone in the African and Afro-American Studies Department 
called athletics counselors (who are professionally trained and hired by the College of 

Arts and Sciences) to tell them that certain courses would be available; it is less clear 
whether staff at the Loudermilk Center actually contacted departments to ask about the 
availability of classes (e.g., Nyang’oro’s Summer School class). While we do not know 
exactly what transpired, clearly there is considerable uncertainty in the relationship 
between academic departments and athletic counselors. Further, athletic counselors have 
been discouraged from contacting faculty or questioning decisions about pedagogy. For 
example, in 2002 Robert Mercer and John Blanchard met with the FAC to discuss the 
teaching of IS courses, and were told that faculty members have great latitude to teach 
courses as they see fit. Counselors, then, concluded that it is not their responsibility to 
question decisions made within academic units about specific courses. In practice, 
athletic counselors are left in a difficult position with less than complete knowledge or 
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authority about the specific requirements for courses. We believe that this leaves too 
much of the burden for the selection of classes and knowledge about courses on 

individual student-athletes. 

B. Departmental Supervision and Faculty Conduct 
The reports on Independent Study Courses and on African and Afro-American Studies 

suggested reforms that will make it more difficult for some of the recent aberrations to be 
repeated. That said, we are under no illusions that any set of rules and regulations can 
completely prevent the exploitation of a system that depends, in large measure, on the good will 
and responsible conduct of faculty members in a wide range of disciplines. Instead, we think the 
better approach is not simply to fill bureaucratic holes but to address the problems systemically, 
and to recognize that they are intrinsically and perhaps inevitably linked to the coexistence of a 
variety of academic cultures with a commitment to high-level athletics. 

Looked at broadly, then, we see the need for closer interaction and better communication 
between faculty and other parts of campus. Faculty must better grasp the particular challenges 
faced by various types of students (not just student-athletes, but also students with other sorts of 
circumstances that make the everyday navigation of a large university difficult), and they must 
be given greater say in the decisions regarding admission and advising of those students once 
they have matriculated. 

C. A Campus with Two Cultures 
One might expect that the goal of the Athletics Department in mounting successful athletic 

teams, and that of the faculty in carrying out the educational mission of the University, can give 
rise to "Two Cultures" that work at cross-purposes. However, our interviews with AD 
Cunningham, head coach Fedora and members of the ASPSA staff revealed a well-articulated 
appreciation of the demands of the cultures of athletics and academics that have to be 
internalized by our student-athletes. From faculty members, this understanding seemed less 
evident. To our dismay there is increased distrust between ASPSA staff and faculty, especially 

since the revelations of academic misconduct. We heard from several staff members in Athletic 
Advising that they had been cautioned not to contact faculty to discuss course offerings for fear 
of being seen as trying to influence faculty with regard to student enrollment and pedagogy, and 
to let all communication run only through the associate directors at the Loudermilk Center. 
Conversely, some faculty reportedly are openly disapproving of having any student-athletes 
enroll in their courses; many more faculty have little knowledge of how the Athletics Department 

is run, and have no contact with either counselors or coaches. From the student-athlete 
perspective, a highly structured schedule and more specialized support systems in the 
Loudermilk Center leave them with few active incentives to join in the academic life of their 
fellow students on campus. Some specific observations include: 

To the subcommittee, the conflicts and gaps created by the two cultures does not seem to 
be so acute between student-athletes in general and others on campus, but principally 
between men’s football and basketball players and other students. This is, in a sense, not 
a problem with athletics per se, but with particular revenue sports. Because of the size of 
the team, the football program presents the most obvious point of continuing concern: 
this is where one finds the largest gaps with other students in terms of time spent on 
academics, academic preparation, and the ability to integrate into the life of the campus. 
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The new AD and head football coach have expressed a desire to have informal faculty 
counselors. This is an important step toward ensuring that more interaction occurs 
between faculty and athletics. At this point, we do not know how their interlocutors will 
be chosen. We hope that this would include many faculty who are not invested in certain 
outcomes but who are willing to learn about the unique problems of students who 
participate in Division I athletics. We are also unsure how all coaches’ continuing or 
heightened commitment to the educational experiences of their athletes can be monitored. 
It is critical that communication across different parts of the university be encouraged and 

the obvious barriers to such communication lessened. 

The guidelines and procedures set in place by the Office of Undergraduate Admissions 
guarantees 140 recurring recommendations (recruiting slots) to the Athletics Department, of 
which no more than 25 ("committee cases") may fall below a threshold that requires review of 
their credentials and circumstances by a subcommittee of the Advisory Committee on 
Undergraduate Admissions (http://faccoun.unc.edu/committees-2/appointed- 

committees/undergraduate-admissions-committee/). The number of committee cases has 
declined since the adoption of the 2005 framework for admissions. Over the past six years the 
number of committee cases has been distributed among 5 or 6 programs and fluctuated between 
14 and 21 in number, though the majority in each year involved potential recruits by football, 
and men’s and women’s basketball. The Athletics Department each year receives an additional 
20 incentive recommendations for students "who would significantly improve the average 
academic profile of our recruited athletes", and review of these applications would take the same 
form that all applicants to UNC would receive. The 2010 Report of the Advisory Committee on 

Undergraduate Admissions lays out very clearly the procedures to be used by the Athletics 
Department in presenting recurring and incentive recommendations. 

According to Stephen Farmer, his office and the Athletics Department have increased 
efforts to discourage teams from presenting candidates that represent exceptionally high risks in 
terms of their ability to succeed academically at UNC. There is evidence that these efforts are 
working. In addition his office is accumulating data on the academic performance of admitted 
students so that looking forward, they will have an improved basis for assessing and managing 
risk. 

We have identified several issues based on our review of athlete admissions: 

¯ While the number of"committee cases" is trending downward, it is unclear whether the 
caliber of students filling the other 120 or so recurring recommendation slots is 
improving or declining. In addition it is not clear what oversight mechanisms are in place 
that might alter the distribution of recurring slots to reward academic success among the 
various teams. 

¯ While the overall quality of undergraduate applications to UNC has gotten much better 

we are concerned that the profile of the "committee cases" has stayed about the same. 
This leads the subcommittee to conclude that there is a widening preparation gap between 
some groups of student-athletes and other matriculated students. 

¯ The Office of Undergraduate Admissions receives and reviews recommendations from 
the subcommittee with regard to admitting students who come under the "committee 
case" procedures. It appears that Admissions can override decisions of the subcommittee, 
though a recommendation by the subcommittee has never been overruled since Farmer 

has been director. What criteria or influences would be used in such cases? 
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D. Need for Institutional Transparency Regarding Athletics 
We were struck in general by the lack of sharing of information about athletics, athletic 

advising, and the relationship between athletics and academics, to various constituencies across 
the campus, including the faculty. The investigations that have already taken place are fine as far 
as they go, but they have had different, quite circumscribed charges and have been directed by 
the people with the most investment in particular areas. We also heard reports, although we were 
not informed directly, about several additional investigations within various units. Most 
recently, there appears to be another example of duplication of efforts with an investigation 
initiated by UNC System President Tom Ross and undertaken by the Board of Governors. The 
result is, on the one hand, a sense of over-investigation by those called in for continual 
questioning, and on the other hand, little sense that the faculty and administration as a whole 
have a clear grasp of the larger issues at stake. Indeed this sub-committee report may also be 
subject to such criticism. The piecemeal statements of the university in response to each new 
report ends up being imperfect, because none deals comprehensively with the larger issues, nor 
has the time been taken to confront constructively and proactively the systemic issues around 
athletics and academics. We believe two immediate concerns about faculty morale stem from 
this: 

These investigations have taken a major toll on morale in the Department of African and 
Afro-American Studies. Much collateral damage has been inflicted on faculty in that 
department who were not only entirely innocent of any wrongdoing, but also performing 
their duties with the high level of integrity we expect from our faculty. 
A substantial number of faculty have been left feeling that they have no say in academic 
decisions taking place at the university, especially with regard to student-athletes. A 
significant number of our faculty are also concerned that revenue athletics are seriously 
compromising the academic mission of the university. They have expressed a desire for 
the following: 1) more explicit monitoring of athletics by faculty; 2) no oversight by 
athletic advising on courses; 3) a study of athletes’ course selections over a longer period 
(e.g., 10 years); and 4) a broader, systematic approach to addressing issues of athletes as 
students. Generally, they call for an external review of athletic advising, independent of 
the Athletic Department, as well as more forthright statements from the administration 
about the compromises made to host Division I athletics at UNC. 

V. Subcommittee Recommendations 
We take as our guideline for making recommendations two documents: first, the mission 

statement of the university; and second, the list of principles compiled by the Athletics Reform 
Group, which we take to be a sound statement of principles. 

Mission Statement 
Our mission statement provides that, 

The University of North Carolina at Chapel Hill, the nation ’s first public university, serves 

North Carolina, the United States, and the world through teaching, research, and public 
service. We embrace an unwavering commitment to excellence as one of the world’s great 

research universities. 

Our mission is to serve as a center for research, scholarship, and creativity and to teach a 

diverse community of undergraduate, graduate, and professional students to become the next 
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generation of leaders. Through the efforts of our exceptional faculty and staff and with 
generous support from North Carolina’s citizens, we invest our knowledge and resources to 

enhance access to learning and to foster the success and prosperity of each rising 
generation. We also extend knowledge-based services and other resources of the University 

to the citizens of North Carolina and their institutions to enhance the quality of life for all 
people in the State. 

With lux, libertas--light and liberty--as its founding principles, the University has charted a 
bold course of leading change to improve society and to help solve the world’s greatest 
problems. 

We believe that in considering any action taken with respect to the admission of student-athletes, 
their advising, and ensuring that they have the meaningful opportunity to progress toward 
graduation at this University, this Mission Statement should always be kept in mind and never 
compromised. 

Athletics Reform Group Statement of Principles: 
Institutional Openness. The University should confront openly the many conflicts created by 

its commitment to winning in the athletic arena. The University must commit itself to honest, 

open, regular conversation about the divergent imperatives, and competing values, that drive 
athletic and academic success. All data needed to understand the athletics department, and 

to address the issues raised by its operations, should be readily available. 

Educational Responsibility. The University should commit itself to providing a rigorous and 

meaningful education to every student. All students should be integratedJhlly into the life of 
the campus, and they should be well prepared for life after college. All students--those 

who participate in sports and those who do not--should be permitted and encouraged to take 
full advantage of the rich menu of educational opportunities available at UNC. 

Mission Consistency. Athletics must be integrated into the common enterprise of the 
University. Faculty committees and administration must be empowered to oversee athletics 

and ensure that it supports and remains in alignment with the University’s core missions. In 
times of hardship, the University must consistently work to preserve these core missions, 

even if such preservation comes at the expense of athletic success. 

With these principles in mind, we recommend the following: 

Advising and Counseling 

¯ Every student should have an academic advisor in Steele Building sign off on courses 
every semester. While we understand from Associate Dean Owen and others that this 
suggestion might be unrealistic, we believe that a full, candid discussion about the risks 
arising from the present student to advisor ratio would be extremely beneficial for our 
faculty, the administration, and our students. 

¯ The director of the Academic Support Program for Student Athletes should only be 
reporting to the associate dean and director of academic services in the College of Arts 
and Sciences. 

¯ There should be clearer lines of accountability for academic advisors and counselors. 
Academic advising should be done in Steele and okayed by Loudermilk counselors, not 
the other way around. These are both important units but they do not have identical 
functions at this University. 
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We encourage greater resources be put into both athletic counselors and academic 
advisors. 
There should be regular auditing of student registrations/transcripts. There must be, for 
example, regular monitoring of the clustering of student-athletes into particular majors 
and courses as well as any anomalies in data. There are many valid reasons why students 
might cluster in courses or majors, but academic deans need to ensure that there are 
legitimate reasons for any patterns found. We are not sure that Tar Heel Tracker 
presently provides an adequate system for auditing students’ general progress towards 
meeting the requirements for graduation. 

Departmental Supervision and Faculty Conduct 
¯ There should be regular oversight of department chairs’ teaching activities (including 

summer school), as well as auditing of all teaching loads across CCO, summer school, 
and the regular academic year. Deans should share data on clustering of any kind and be 
in touch regularly. 

¯ There is an obvious need to reframe the problem of Nyang’oro’s misconduct as an 
administrative problem--not an issue of the entire department. The University needs to 
vocally offer full and consistent support to that department. 

¯ There should be a widely publicized set of criteria for evaluating the performance of 
department chairs. This is an area where it would be useful to see what best practices can 
be adopted here. 

¯ To improve communication and increase transparency, we propose regular publication of 
status reports to the faculty detailing progress on implementation of all recommendations. 

A Campus with Two Cultures 

¯ The ASPSA’s FAC members need independent access to course enrollment and grade 
stats on student-athletes; currently the committee is more advisory, but perhaps we need 
to change the charge to make it more of a watchdog. We have been encouraged to learn 
that incoming FAC chair Joy Renner is seeking changes in the organization of the 
committee to better reflect its role in oversight of student-athletes and in its advisory 
capacity to the Chancellor. For example, while the FAC does an exit survey, someone 
from the Athletics Department is always present, diminishing the value of these surveys. 
The Committee’s charge is voluminous and unrealistically all encompassing with regard 
to the campus intercollegiate athletics program. We encourage the committee to better 
target its efforts to issues related to the academic experience of student-athletes. 

¯ We propose that a partnership between the Department of Athletics and the College be 
established to look for ways of integrating athletes into campus life "beyond the game." 

¯ A closer partnership between faculty and officials within the Athletic Department would 
facilitate opportunities to talk privately and not in the press. One salutary outcome would 

be an increased focus on what is going right with student-athletes and not just what is 
going wrong. 

¯ We also encourage the academic advising program in the College to better publicize the 
fact that certain programs seated in the Loudermilk Center, e.g. supplemental instruction, 
are available for all undergraduate students, and that these programs be enumerated on 
the ASPSA Web page. 
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¯ We encourage the FAC to form a partnership with AD Cunningham to seek some 
transparent assurance that all team coaches are adhering to the idea of promoting the 
educational aspirations of student-athletes. 

¯ We encourage the Office of Undergraduate Admissions to develop clear guidelines and 
rationales for reversing decisions of the subcommittee with regard to admission of 
students considered under the "committee case" procedures. 

D. Need for Institutional Transparency Regarding Athletics 
We believe that the cumulative effect of the proliferation of committees with limited charges 

to examine discrete areas of institutional governance has been more confusing than clarifying, 
and that their conclusions and recommendations will De viewed at best as not comprehensive and 
at worst self-serving. Further, the repeated revelations in area newspapers of information not 
previously or clearly reported in the University’s official statements and reports on academic 
fraud involving athletes on campus undermine the University’s assurances of the 
comprehensiveness of these reports. We believe that the best and most credible approach is for 
the Chancellor to commission an outside entity or commission to examine the state of academics 
and athletics at Carolina. We recommend the appointment of an independent panel, composed of 
individuals outside the university with experience in higher education administration that will be 
charged with the task of looking broadly at athletics and academics. It is our hope that such a 
panel of distinguished experts will both highlight what we are doing right and identify areas of 
deficiencies in organization and procedure, point to best practices that can be brought to bear on 
these deficiencies, encourage buy-in by all parts of the University community in solutions, and 
create a path forward towards implementation. 

We believe the following questions could usefully be addressed by an outside commission: 

¯ Is it possible to mount competitive teams that meet most of our educational expectations 
for student-athletes? Being in a NCAA Division I school entails certain kinds of 
compromises to successfully meld academics and athletics. This does not make us 
unique as an institution; every school faces this. The tremendous majority of Division I 
athletes never go pro, so how do we approach our responsibilities to care about them both 
as students and members of society following their collegiate athletic careers. 

¯ What is the goal of admitting student-athletes to UNC? Is it to ensure they have a 50% 
chance to graduate? To make sure that no one fails? Precise goals have not been 
clarified. What would it mean during the recruiting and admission phases to do this 
right? 

¯ Is it reasonable to expect that student-athletes not cluster in courses and majors? Why or 
why not? Is clustering an inherently a bad thing? If not, in what cases is it suspect? 
How can we encourage student-athletes to look broadly at options for majors? How can 
coaches, academic counselors, academic advisors and the faculty participate in this goal? 

¯ Why is there a separate center for support of athletes? We are aware that other schools 
do not follow this scheme. What are the risks of continuing this scheme? Does it 
structurally segregate athletes even further? Is it inherently confusing to have advisors, 
academic counselors, and learning specialists in various locations, reporting to different 
people? Despite the construction of an impressive center for academic support for 

student-athletes, are resources housed in the Loudermilk Center under staffed and under 
funded? 
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¯ How can we affirmatively integrate student-athletes into the broader undergraduate 
academic culture? What would it take to provide national leadership on this issue? What 
can the faculty actually do to achieve this goal, and how can they be better equipped to 
aid in the education of all students? 

¯ NCAA rules have real unintended consequences in the choice of a major, and in steering 
student-athletes to a narrower range of electives than their non-student athlete peers. 
What will be required in order to have honest conversations about these tradeoffs and 
how they affect the academic culture of the university? 

Conclusion 
The purpose of this Report is not to find fault with, or criticize, any of the officials who 

have investigated the academic misconduct that has troubled this campus for more than a 
year. Instead, we wish to focus attention on several issues that we believe still confront the 
University pertaining to the complicated relationship between our commitment to excellence in 
28 Division I athletic programs and our standing as one of the nation’s premier academic 
institutions. No doubt, grappling with these issues will not be easy. But, we believe that the 
University should at the very least give more careful consideration to best practices at peer 
institutions addressing similar issues and, based on that analysis, devise significant steps to fulfill 
the University’s commitments in athletics and to protect its academic mission. 

Respectfully submitted, 
Steven Bachenheimer (Microbiology and Immunology) 

Michael Gerhardt (Law) 
Laurie F. Maffly-Kipp (Religious Studies) 
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To: 

Subject: 

Attach: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Wednesday, February 22, 2012 2:42 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
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Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Perrin, Andrew J <andrew~oerrin@unc.edu> 
Friday, September 2, 2011 10:40 AM 

Aldrich, Howard E <Howard_Aldrich@unc.edu> 
Blau, Judith <judith_blau@unc.edu>; Howard Aldrich <healdric@email.unc.edu>; 
Zakraj sek, Todd <tzak@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Re: I am entering data into a spread sheet 

As long as you don’t exceed the cap by more than 2 students per class - that is a TOTAL enrollment of 50 per class - you are free to 
apportion these seats as you like. 

Andrew Perrin, UNC Sociology 
Sent from my iPhone 

On Sep 2, 2011, at 9:10 AM, "Aldrich, Howard E" <Howard_Aldrich@unc.edu> wrote: 

> Andy Perrin, as assoc chair, is the one who deals with this. 
> 
> howard 
> 

> 

> "The capacity to form new habits, aided by both instincts and reason, has helped enhance the fitness of the human species in the 
process of selection." Geoffrey M. Hodgson & Thorbjorn Knudsen, Darwin’s Conjecture, 2010, p. 187. 
> 
> Howard E. Aldrich 
> Kenan Professor of Sociology & Chair, Dept of Sociology 
> UNC-CH, CB#3210, Hamilton Hall 
> Chapel Hill, NC 27599-3210 USA 
> phone +1-919-962-1008 
> 

> 

> From: Judith Blau [jrblau@email.unc.edul 
> Sent: Thursday, September 01, 2011 11:32 PM 
> To: Howard Aldrich; Zakrajsek, Todd; Boxill, Jeanette M 
> Subject: I am entering data into a spread sheet 
> 
> Howard, I am hand entering student information into a spread sheet, but 
> I am running out of steam, and will continue tomorrow. 
> 
> Out of 27 students, 5 reported back they needed the class to graduate in 
> December. One of these copied a message I sent to her in March promising 
> she could get in. 
> 
> Unless I hear from you I will send the names and PIDS of students in 
> this group planning to graduate to Ben to add them into the class. 
> 
> Judith 



From: 

Sent: 

To: 

Cc: 

Subject: 

Judith Blau <jrblau@email.unc.edu> 

Friday, September 2, 2011 11:26 AM 

Perrin, Andrew J <andrew~oerrin@unc.edu> 
Aldrich, Howard E <Howard_Aldrich@unc.edu>; Blau, Judith <judith_blau@unc.edu>; 
Howard Aldrich <healdric@email.unc.edu>; Zakraj sek, Todd <tzak@email.unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: I am entering data into a spread sheet 

Somebody HAS to come to my classes to explain to graduating seniors that 
they cannot graduate, or cannot graduate with an SEJ Minor. 

Many on my list are seniors who have been trying to get into 273 for 
several years 

As you know, I write more books than anyone else in the dept. I am 
president of an ISA section, just finished as chair of an ASA section, 
founded a global network of now 1800+ people from arotmd the globe, 
director of an NGO, and sit on the exec. comm. of a AAAS program. It 
requires chutzpa to be so condescending towards me. When I first met you 
you were in diapers. I coached you as you applied to the UNC dept. I 
read and commented on your work, met with you. 

These are unhappy times for me. I will not write again. I will appeal 
your decision to the Faculty Council, asking that graduating seniors be 
allowed in. 

On 9/2/2011 10:40 AM, Perrin, Andrew J wrote: 
> As long as you don’t exceed the cap by more than 2 students per class - that is a TOTAL enrollment of 50 per class - you are free to 
apportion these seats as you like. 
> 
> Andrew Perrin, UNC Sociology 
> Sent from my iPhone 
> 
> On Sep 2, 2011, at 9:10 AM, "Aldrich, Howard E"<Howard Aldrich@unc.edu> wrote: 
> 
>> Andy Perrin, as assoc chair, is the one who deals with this. 
>> 
>> howard 
>> 

>> 

>> "The capacity to form new habits, aided by both instincts and reason, has helped enhance the fitness of the human species in the 
process of selection." Geoffrey M. Hodgson& Thorbjorn Knudsen, Darwin’s Conjecture, 2010, p. 187. 
>> 
>> Howard E. Aldrich 
>> Kenan Professor of Sociology& Chair, Dept of Sociology 
>> UNC-CH, CB#3210, Hamilton Hall 
>> Chapel Hill, NC 27599-3210 USA 
>> phone +1-919-962-1008 
>> 

>> 

>> From: Judith Blau [jrblau@email.unc.edul 
>> Sent: Thursday, September 01, 2011 11:32 PM 
>> To: Howard Aldrich; Zakrajsek, Todd; Boxill, Jeanette M 
>> Subject: I am entering data into a spread sheet 
>> 
>> Howard, I am hand entering student information into a spread sheet, but 



>> I am running out of steam, and will continue tomorrow. 
>> 
>> Out of 27 students, 5 reported back they needed the class to graduate in 
>> December. One of these copied a message I sent to her in March promising 
>> she could get in. 
>> 
>> Unless I hear from you I will send the names and PIDS of students in 
>> this group planning to graduate to Ben to add them into the class. 
>> 
>> Judith 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew Perrin <andrew~oerrin@unc.edu> 

Friday, September 2, 2011 2:54 PM 

Blau, Judith <judith_blau@unc.edu> 

Aldrich, Howard E <Howard_Aldrich@unc.edu>; Blau, Judith <judith_blau@unc.edu>; 
Howard Aldrich <healdric@email.unc.edu>; Zakraj sek, Todd <tzak@email.unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: I am entering data into a spread sheet 

Dear Judith, 

As has been explained several times, there are plenty of open spaces in 
classes for students who are graduating. There is no guarantee that 
students can take any one specific class or any particular major. If 
they are seniors, they had first priority to register during the normal 
process -- to the extent that there are non-seniors in the class at all, 
that indicates that these seniors chose not to exercise that priority at 
registration time. 

As of this writing, there are 3 seats open in your section 002 (Tuesday 
evenings). There is also 1 seat open in Neal Caren’s SOCI 273, Section 
003 (Tuesdays and Thursdays, 11:00-12:15). There are 27 other classes 
around campus conveying service learning based experiential education 
credit that have space in them. In short: there are plenty of 
opportunities for graduating seniors to complete any requirements they 
have left tmtil the last semester. 

There is no need for anyone else to come to your class to explain this. 
Feel free to forward this message to any students who do not understand. 

Best wishes, 
Andy 

On Fri, 2011-09-02 at 11:25 -0400, Judith Blau wrote: 
Somebody HAS to come to my classes to explain to graduating seniors that 
they cannot graduate, or cannot graduate with an SEJ Minor. 

Many on my list are seniors who have been trying to get into 273 for 
several years 

As you know, I write more books than anyone else in the dept. I am 
president of an ISA section, just finished as chair of an ASA section, 
founded a global network of now 1800+ people from arotmd the globe, 
director of an NGO, and sit on the exec. comm. of a AAAS program. It 
requires chutzpa to be so condescending towards me. When I first met you 
you were in diapers. I coached you as you applied to the UNC dept. I 
read and commented on your work, met with you. 

These are unhappy times for me. I will not write again. I will appeal 
your decision to the Faculty Cotmcil, asking that graduating seniors be 
allowed in. 

On 9/2/2011 10:40 AM, Perrin, Andrew J wrote: 
> As long as you don’t exceed the cap by more than 2 students per class - that is a TOTAL enrollment of 50 per class - you are free 

to apportion these seats as you like. 
>> 

> Andrew Perrin, UNC Sociology 



> > Sent from my iPhone 
>> 
> > On Sep 2, 2011, at 9:10 AM, "Aldrich, Howard E"<Howard Aldrich@unc.edu> wrote: 
>> 
> >> Andy Perrin, as assoc chair, is the one who deals with this. 
> >> 

> >> howard 
> >> 

> >> 

> >> "The capacity to form new habits, aided by both instincts and reason, has helped enhance the fitness of the human species in the 
process of selection." Geoffrey M. Hodgson& Thorbjorn Knudsen, Darwin’s Conjecture, 2010, p. 187. 
> >> 

> >> Howard E. Aldrich 
> >> Kenan Professor of Sociology& Chair, Dept of Sociology 
> >> UNC-CH, CB#3210, Hamilton Hall 
> >> Chapel Hill, NC 27599-3210 USA 
> >> phone +1-919-962-1008 

From: Judith Blau [jrblau@email.unc.edu] 
Sent: Thursday, September 01, 2011 11:32 PM 
To: Howard Aldrich; Zakrajsek, Todd; Boxill, Jeanette M 
Subject: I am entering data into a spread sheet 

Howard, I am hand entering student information into a spread sheet, but 
I am running out of steam, and will continue tomorrow. 

Out of 27 students, 5 reported back they needed the class to graduate in 
December. One of these copied a message I sent to her in March promising 
she could get in. 

Unless I hear from you I will send the names and PIDS of students in 
this group planning to graduate to Ben to add them into the class. 

Judith 

Andrew J Perrin - andrew~errin@unc.edu - ~errm.socsci.unc.edu 
Associate Professor and Associate Chair of Sociology 

University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 



From: 

Sent: 

To: 

Cc: 

Subject: 

Zakraj sek, Todd <tzak@email.unc.edu> 

Friday, September 2, 2011 3:03 PM 

Perrin, Andrew J <andrew~oerrin@unc.edu>; Blau, Judith <judith_blau@unc.edu> 

Aldrich, Howard E <Howard_Aldrich@unc.edu>; Howard Aldrich 
<healdric@email.unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: I am entering data into a spread sheet 

I should have sent this message earlier, but have been swamped over the past two days and am just now getting caught up on my e- 
mail. 

I respectfully request that my name be removed from the "reply all" for any future e-mails. I am happy to assist in any way that I am 
able, but it would be best if I were not involved in the process of resolving the current over enrollment situation. 

Thank you, 
Todd 

Todd Zakrajsek, Ph.D., Executive Director 

Center for Faculty Excellence 

316 Wilson Library 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3470 

919-966-4838 

~:iiwww~unc~edu! 

..... Original Message ..... 
From: Andrew Perrin [mailto:andre ] 
Sent: Friday, September 02, 2011 2:54 PM 
To: Blau, Judith 
Cc: Aldrich, Howard E; Blau, Judith; Howard Aldrich; Zakrajsek, Todd; Boxill, Jeanette M 
Subject: Re: I am entering data into a spread sheet 

Dear Judith, 

As has been explained several times, there are plenty of open spaces in classes for students who are graduating. There is no guarantee 
that students can take any one specific class or any particular major. If they are seniors, they had first priority to register during the 
normal process -- to the extent that there are non-seniors in the class at all, that indicates that these seniors chose not to exercise that 
priority at registration time. 

As of this writing, there are 3 seats open in your section 002 (Tuesday evenings). There is also 1 seat open in Neal Caren’s SOCI 273, 
Section 
003 (Tuesdays and Thursdays, 11:00-12:15). There are 27 other classes around campus conveying service learning based experiential 
education credit that have space in them. In short: there are plenty of opportunities for graduating seniors to complete any 
requirements they have left until the last semester. 

There is no need for anyone else to come to your class to explain this. 
Feel free to forward this message to any students who do not understand. 

Best wishes, 
Andy 

On Fri, 2011-09-02 at 11:25 -0400, Judith Blau wrote: 
> Somebody HAS to come to my classes to explain to graduating seniors 
> that they cannot graduate, or cannot graduate with an SEJ Minor. 
> 
> Many on my list are seniors who have been trying to get into 273 for 
> several years 
> 
> As you know, I write more books than anyone else in the dept. I am 
> president of an ISA section, just finished as chair of an ASA section, 



> founded a global network of now 1800+ people from around the globe, 
> director of an NGO, and sit on the exec. comm. of a AAAS program. It 
> requires chutzpa to be so condescending towards me. When I first met 
> you you were in diapers. I coached you as you applied to the UNC dept. 
> I read and commented on your work, met with you. 
> 
> These are unhappy times for me. I will not write again. I will appeal 
> your decision to the Faculty Council, asking that graduating seniors 
> be allowed in. 

> On 9/2/2011 10:40 AM, Perril~ Andrew J wrote: 
> > As long as you don’t exceed the cap by more than 2 students per class - that is a TOTAL enrollment of 50 per class - you are free 
to apportion these seats as you like. 
>> 
> > Andrew Perrin, UNC Sociology 
> > Sent from my iPhone 
>> 
> > On Sep 2, 2011, at 9:10 AM, "Aldrich, Howard E"<Howard Aldrich@unc.edu> wrote: 
>> 
> >> Andy Perrin, as assoc chair, is the one who deals with this. 

> >> howard 

> >> "The capacity to form new habits, aided by both instincts and reason, has helped enhance the fitness of the human species in the 
process of selection." Geoffrey M. Hodgson& Thorbjorn Knudsen, Darwin’s Conjecture, 2010, p. 187. 

> >> Howard E. Aldrich 
> >> Kenan Professor of Sociology& Chair, Dept of Sociology UNC-CH, 
> >> CB#3210, Hamilton Hall Chapel Hill, NC 27599-3210 USA phone 
> >> +1-919-962-1008 

From: Judith Blau [jrblau@email.unc.edu] 
Sent: Thursday, September 01, 2011 11:32 PM 
To: Howard Aldrich; Zakrajsek, Todd; Boxilk Jeanette M 
Subject: I am entering data into a spread sheet 

Howard, I am hand entering student information into a spread sheet, 
but I am running out of steam, and will continue tomorrow. 

Out of 27 students, 5 reported back they needed the class to 
graduate in December. One of these copied a message I sent to her 
in March promising she could get in. 

Unless I hear from you I will send the names and PIDS of students 
in this group planning to graduate to Ben to add them into the class. 

Judith 

Andrew J Perrin - andrew~errin@unc.edu - ~errin.socsci.unc.edu 
Associate Professor and Associate Chair of Sociology University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 

USA 



From: 

Sent: 

To: 

Subject: 

DeSaix, Jean <jdesaix@email.unc.edu> 

Sunday, August 12, 2012 12:01 PM 

All IAH Faculty and Leadership Fellows <iahcommunications@listserv.unc.edu> 

[iahcommunications] BOG debates how much to set aside for financial aid - from Holden 
Thorp 

Can you send this to the IAH listserv for me? For some reason, I get the emails but can’t send. 

Thanks, 

Holden 

From: Thorp, Holden 
Sent: Sunday, August 12, 2012 11:40 AM 
To: All IAH Faculty and Leadership Fellows 
Subject: RE: [iahcommunications] FW: [progfac] BOG debates how much to set aside for financial aid 

Friends, 
Thanks for your advocacy of college access. I am optimistic that the proposal that comes to the BOG in 

September will not include a cap on tuition set-aside. Instead, I think that we will be asked to better publicize the fact 
that we set aside tuition for financial aid, which I’m all in favor of doing, since I’m proud of what we do in this area and 

we already show many charts with the amount of tuition being set aside at BOT, BOG and the tuition task force. As 

Marc Lange pointed out, this comes with a reciprocal obligation to point out the benefits of financial aid to the university 

and its students. These latter points were the subject of my comments at the BOG meeting, which unfortunately were 

not covered by the media. One point that I made at the meeting that gets lost is the fact that not only are non-aided 

students benefited by being part of a more socioeconomically diverse class, but the overall qualifications of the class are 

higher because aided students are just as strong academically as non-aided students. 

We have put together a web site with a lot of this information (http://greatstudents.unc.edu), which we rolled 

out a couple of weeks ago at BOT. I encourage you to look at it and direct people there, as needed. If you have any 

comments about the site, please let News Services know. Even though I don’t believe we’ll be capped in September, this 
is a critical, fundamental issue for us on which we need to stay passionate and aggressive. 

Thanks again for your commitment to college access. 

Holden 

H. Holden Thorp, Chancellor 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599~9100 
(919)962ol 365 



From: 

Sent: 

To: 

Subject: 

Sherryl Kleinman <kleinman@email.unc.edu> 

Sunday, August 12, 2012 9:19 PM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Eichner, Maxine 
<meichner@email.unc.edu> 

A suggestion re: financial aid and BOG 

Hi, Jan: 

I think you’ve been at IAH for a semester, and are therefore on the listserv, but I wanted to be sure 
you received this email (from me to the list): 

Faculty Council does not meet until September 7th. That’s only a week before the BOG meeting. I suggest that 
the Exec. Committee of Fac. Council issue a public statement before that time; or, that the Exec. Comm. bring a 
statement to the September 7th meeting for discussion and a vote. 

Holden wrote a supportive email to the IAH list about financial aid. 

Best, Sherryl 



From: 

Sent: 

To: 

Subject: 

Eichner, Maxine <meichner@email.unc.edu> 

Sunday, August 12, 2012 9:36 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: BOG proposal to eliminate financial aid set-aside 

Wonderful on Nick! 
syllabus shapes up. 

Best, 
Max 

And I’d be delighted to give one of the lectures. Just let me know date, time, and format as your 

Maxine Eichner 

Professor of Law 

UNC School of Law 

Author of The Supportive State: Families, Government, and America’s Political Ideals, 

htt~://www.amaz~n.c~m/Su~rtive.State~Families~G~vernment~P~itical/d~/~195343212/ref=sr 
s=books&ie=UTFS&qid=1285792239&sr=1-1 

From= Boxill, Jan 
Sent= Sunday, August 12, 2012 4:26 PM 
To= Eichner, Maxine 
Subject= RE: BOG proposal to eliminate financial aid set-aside 

Hi Maxine, 
I copied you on the email to Gene and we are going to put an op-ed piece together. 
But you also likely noticed that I am putting together an innovative lecture course on ethics, responsibility and 
social justice. You work would fit nicely in this theme as well, given that I will be discussing how we want to 
treat each other and be governed. 
Would you be willing to give one of the lectures? The "supportive state" would fit nicely. 

I am just now working on the course structure and topics. 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Earp, Jo Anne <j oanne_earp@unc.edu> 

Sunday, August 12, 2012 10:56 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Financial Aid 

Jan, 

JAE 

think both responses (Gene’s and a letter from us) would be a good idea. 

Jo Anne L. Earp, ScD 

Professor and Chair 
Department of Health Behavior 

UNC Gi!lings School of Global Public Health 

Room 363 Rosenau, Campus Box 7440 
Chapel Hill, NC 27599-7440 

919-966-3903 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Sunday, August 12, 2012 10:01 PM 
To: facultyexecutive@sa kai. u nc.ed u 

Cc: Whisnant, Anne Mitchell 
Subject: Financial Aid 

Hi All, 
I need your help once again! I’m sure you have read about the BOG financial aid proposal. I have received 
many emails asking for faculty response. I have been in contact with Gene Nichol, Poverty Center Director, 
and he is writing a draft for an op-ed piece. I also was going to draft a petition/letter for faculty to sign. Given 
the email I am quoting below, are these what we want to do, or do you have other suggestions on how to 
proceed? 

"Faculty Council does not meet until September 7th. That’s only a week before the BOG meeting. I suggest that 
the Exec. Committee of Fac. Council issue a public statement before that time; or, that the Exec. Comm. bring a 
statement to the September 7th meeting for discussion and a vote." 

Thanks, 
Jan 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, August 13, 2012 9:17 AM 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Boxill, Jan 

<J IVI BOXI LL@e ma il.u nc.ed u> 

Re: Financial Aid 

Steve, here’s Friday’s N&O article about the issue--there are probably other things, but I have been away from Internet since 

Friday and am also behind: 

htt : www.newsobserver.com 2012 08 09 2258694 unc-board-debates-how-much-to.html 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: <Bachenheimer>, Steven L <steven bachenheimer~medouncoedu> 

Date: Monday, August 13, 2012 8:27 AM 

To: Jan Boxill <jmboxill@email.unc.edu>, Anne Whisnant <anne whisnant@unc.edu> 

Subject: Re: Financial Aid 

Guess I’m out of the loop re financial aid. Could you fill me (and others?) in. 

Steve 

From: <Boxill>, Jan <JMgOXILL~emailouncoedu> 

Date: Sunday, August 12, 2012 10:00 PM 

To: "~executive@sakaioUnCoedU" <facult\,executive@sakaiouncoedu> 

Cc: Anne Mitchell Whisnant <anne whisnant@uncoedu> 

Subject: Financial Aid 

Hi All, 
I need your help once again! I’m sure you have read about the BOG financial aid proposal. I have received many 
emails asking for faculty response. I have been in contact with Gene Nichol, Poverty Center Director, and he is 
writing a draft for an op-ed piece. I also was going to draft a petition/letter for faculty to sign. Given the email I am 
quoting below, are these what we want to do, or do you have other suggestions on how to proceed? 

"Faculty Cotmcil does not meet tmtil September 7th. That’s only a week before the BOG meeting. I suggest that the 
Exec. Committee ofFac. Cotmcil issue a public statement before that time; or, that the Exec. Comm. bring a 
statement to the September 7th meeting for discussion and a vote." 

Thanks, 
Jan 

This automatic notification message was sent by The University of North Carolina at Chapel Hill ( sakai.unc.edul~orta~) from 
the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Moore, Tanya Topolka <tanya moore@unc.edu> 

Monday, August 13, 2012 9:22 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Davis, Nancy K <nancy_davis@unc.edu> 
FW: Disruptive Demographics and NC’s Education Challenges 

20120813095402187.pdf 

Attached is Jim Johnson’s presentation to the BOG on NC demographics. 

Tanya Moore 
University Relations 
102 South Building, CB 6226 
Chapel Hill, NC 27599-6226 
919-962-4515 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scanr~er ] 
Sent: Monday, August 13, 2012 9:54 AM 
To: Moore, Tanya Topolka 
Subject: 

This E-mail was sent from "R10131" (Aficio MP 6500). 

Scan Date: 08.13.2012 09:54:02 (-0400) 
Queries to: scanner@unc.edu 



James I-I. Johnson, Jr., PhD (Jim) 
William Rand Kenan, Jr. Distinguished Professor 

of Entrepreneurship and Strategy 
Director, Urban Investment Strategies Center 

Kenan Institute of Private Enterprise 
The University of North Carolina at Chapel Hilt 

919-952-2261 
j im_j ohnson@unc.edu 

James H. Johnson, Jr. is the William Rand Kenan, Jr. Distinguished Professor of Entrepreneurship 
and Strategy at the University of North Carolina at Chapel Hill. He holds degrees from North 
Carolina Central University (B.S., 1975), the University of Wisconsin at Madison (MS, 1977), and 
Michigan State University (PhD, 1980). 

Selected by Fast Company magazine as one of the "17 ... brightest thinkers and doers in the new 
world of work," Jim’s current research and consulting activities focus on the workforce and 
workplace implications of post-1990 demographic changes in the U.S; and on how to create 
highly competitive and sustainable business enterprises and communities in the current era of 
economic uncertainty and global insecurity. His research on these and related topics has been 
widely cited in a number of nationat media outlets, including the New York Times, Los Angeles 
Times, Wall Street Journal, Washington Post, Detroit Free Press, Newsweek, Time Magazine, 
US. News and World Report, and Business Week. He has also appeared on a number of national 
television shows, including The Today Show on NBC, CNN Headline News, the CBS Evening 
News, ABC Nightly News, Sunday Morning on CBS, This Week in Review on NBC, and North 
Carolina People with William Friday. 

Prior to joining the UNC-CH faculty, Jim was a professor at the University of California, Los 
Angeles, where he spent the first twelve years of his professional career. 

Rev: 8/20/02 
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...Ag.ain ! 
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UNITED STATES 26,884,972 100.0 

N ORTH EA ST 1,753,978 6.0 

MIDWEST 2,480,998 9.0 

SOUTH 13,845,t44 51.0 

WEST 8,774,852 
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Total 

Black 

Hispanic 

Elderly 

Foreign born 

,032 

-346 

-292 

-I151 

-147 

-2,008 

-71 

-109 

+42 

+2,287 

+ 

+97 

+145 

+46 

+41 

-117 

-27 

+3 
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THE "BROWNING" 
OF NORTH CAROLINA 
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38.1 

White 

Blacks 

Hispanics 

Other 

66% 

15% 

2% 

50% 

16% 

26% 

8% 

49.6% 

15.0% 

26.0% 

9.4% 

i0 
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Georgia 

Counties with Population Decline (31) 

Counties Growing 0.1-10% (44) 

Counties Growing I0% or more 

67.4 

t00,4 

75.2 

62,6 

North Carolina 68.7 

Tier I ~.5 

Tier 2 71,3 

Tier 3 56.6 

Alabama 80.9 

5 Counties with Greatest % Loss 1 152.5 

5 Counties with Greatest % Gain 67,1 
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8/912012 

Associate’s 293,000 486,000 t93,000 

Bachelor’s 702,000 946,000 244,000 

Master’s ¯ 257,000 391,000 134,000 

Professiona 46,800 46,400 -400 

Doctor’s 31,500 32,900 1,400 

TOTAL t,330,;00 t    1,902,300 572,000 
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Education is Necessary 

Less Than High School 

High School Graduate 

24.7% 

40,6% 

23,7% 

34.3% 

20.7% 

14.0% 
or More 

24,4% 

17.6% 

-1.0 

22 
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Archilecture & Engineering 

Management 

Community & Social Services Occupations 

4t .2 

36.1 

Installation, Maintenance & Repair Work 

Production Occupations 

34.9 
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Analytical Reasoning 

Entrepreneurial Acumen 

Contextual Intelligence 

Soft Skills/Cultural Elasticity 

Agility and Flexibility 

Higher Education must become more actively 

engaged in K-:~2 Education. 

Improve Male Education Outcomes, 

Embrace immigrants. 

Establish stronger ties with business to ensure that 

students graduate with the requisite skills to 

compete in an ever-changing global economy. 

Prepare students for the freelance economy. 

Develop succession plans for UNC system schools. 

25 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Andrews, William L <wandrews@unc.edu> 

Tuesday, August 14, 2012 11:18 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Thorp, Holden <holden_thorp@unc.edu> 

BOG discussion of tuition aid 

Jan, ! appreciate your leadership, as always. I’d be happy to sign a petition that would oppose capping tuition aid for the 

deserving needy. 

I’ve recently communicated my concerns to three members of the BOG whom I got to know a bit during my time in the 

D.O. Thus far I’ve heard from one in reply. He’s said that he opposes a cap, believing that each campus should decide 

how much of any tuition increase should be allocated to student aid° He also stated that this seemed to be the 

consensus of the BOG after they discussed the matter° 

Please do not forward my email to anyone, as I would not like my email circulated for random comment. I’m sending 

this to you, and copying Holden (though doubtless none of this is news to him), fyi only. 

Bill 

William L Andrews 

E. Maynard Adams Professor 

Dept of English & Comp Lit 

UNC-Chapel Hill 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Sunday, August 12, 2012 9:55 PM 
To: All IAH Faculty and Leadership Fellows 
Cc: All IAH Faculty and Leadership Fellows 
Subject: RE: [iahcommunications] A suggestion: BOG debates how much to set aside for financial aid 

Hello All, 
Thank you all for your thoughtful remarks. In response to your emails I am working on a public statement as 
well as a petition/letter for faculty to sign. I am hoping to have these ready this week and will send them to the 
Faculty Executive Committee for approval. I will communicate with the FEC tonight to see if this how we 
should proceed. 

Your input would be greatly appreciated. 

Thanks, 
Jan 

Jan Boxill 
Chair of the Faculty 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Sherryl Kleinman [kleinman@email.unc.edu] 



Sent: Sunday, August 12, 2012 9:11 PM 
To: All IAH Faculty and Leadership Fellows 
Cc: All IAH Faculty and Leadership Fellows 
Subject: [iahcommunications] A suggestion: BOG debates how much to set aside for financial aid 

Faculty Council does not meet until September 7th. That’s only a week before the BOG meeting. I suggest that 
the Exec. Committee of Fac. Council issue a public statement before that time; or, that the Exec. Comm. bring a 
statement to the September 7th meeting for discussion and a vote. 

On 8/12/12 5:50 PM, Waltman, Michael S wrote: 

I have prepared to respond 2-3 times to this thread. Each time, I closed the email to consider my remarks. I 
will be editing myself one more time. There is much left unsaid or ambiguous in the "concerns for 
transparency." Thanks to Professors Lang and DeSaix for their thoughtful remarks. I will only say that it is 
my most sincere hopes that their sentiments find expression to the BOG. 
best 
mike 

From: DeSaix, Jean [jdesaix@email.unc.edu] 
Sent: Sunday, August 12, 2012 10:55 AM 
To: All IAH Faculty and Leadership Fellows 
Subject: RE: [iahcommunications] FW: [progfac] BOG debates how much to set aside for financial aid 

Since admissions is need-blind and we admit only the very best students, we should surely then make our 
best effort to bring those most excellent students to Carolina. Our commitment to meet student need 
means that we use money available to us to meet that need. These two goals, bringing the best students 
here and meeting the need of those students, seem inextricably linked. A cap on tuition dollars for financial 
aid would damage both goals. Thanks to you who have worked to make this case to others. 

Jean DeSaix 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 
Jean DeSaix, Ph.D. Master Lecturer in Biology 
Director Health Professions Advising Office http://preprofessionaladvising.unc.edu/pre-health 
Department of Biology Coker Hall cg#3280 
University of North Carolina at Chapel Hill, NC 27599-3280 
Work Phone: 919-962-1068 Home Phone 919-929-1580 

FAX 919-962-1625 email idesaix@email.unc.edu 
%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 

From: Marc Lange [mailto:mlange@email.unc.edu] 
Sent: Saturday, August 11, 2012 5:23 PM 
To: All IAH Faculty and Leadership Fellows 
Cc: All IAH Faculty and Leadership Fellows 
Subject: Re: [iahcommunications] FW: [progfac] BOG debates how much to set aside for financial aid 

........ Original Message ........ 
Subject:recent proposals for greater transparency regarding financial aid 

Date:Sat, 11 Aug 2012 17:08:21 -0400 
From:Marc Lange <mlange~,email.unc.edu> 

To:<tomross~northcarolina.edu> 

tomross@northcarolina.edu 

Dear President Ross, 



Please excuse me for writing to you in this way. But I could not refrain 
from sending you a brief note in connection with the proposal being 
considered by the UNC Board of Governors to limit the fraction of new 
tuition revenue that campuses can devote to financial aid. 

As a philosophy professor, I find myself studying the lines of reasoning 
that people give to support their views. (It’s an occupational hazard!) 
One of the arguments supporting the proposal under consideration by the 
Board of Governors is that if some students’ tuition is being subsidized 
by other students, then we should be more transparent about this 
arrangement. Transparency seems like a goal to which no one could 
possibly object. 

What worries me about this kind of reasoning is that the use of tuition 
revenue to support financial aid is easy to quantify and hence easy to 
be transparent about, whereas it is much more difficult to quantify the 
benefits that some students (from wealthier backgrounds) receive from 
going to college with students from less wealthy backgrounds. It is also 
more difficult to quantify the benefits that our entire state receives 
from enabling students from less wealthy backgrounds to receive a UNC 
education. If the only thing that we are going to be "more transparent" 
about is the dollars that one family is paying to help educate a member 
of another family, then we will have given a very misleading impression: 
that some students (and their families) are being obliged to help pay 
for the education of other students and receiving nothing in return. But 
they are not receiving nothing in return. Students are receiving the 
well-documented benefits of attending a college with a socioeconomically 
diverse student body -- and the entire state is benefiting from more 
fully developing utilizing the talents of all of its most talented 
citizens, no matter how impoverished their backgrounds. 

If we are going to be more transparent about costs but not equally 
transparent about benefits, then we will give the impression that in 
using some new tuition revenue to fund financial aid, we are taxing some 
students to benefit others. In fact, all students (and all of us) 
benefit from the financial aid given to some students, and we need to be 
more transparent about that. 

Best wishes, 
Marc Lange 

Marc Lange 
Theda Perdue Distinguished Professor 
Philosophy Department Chair 
University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 
919 962.3324 (o) 

On 8/11/12 3:33 PM, Jim O’Hara wrote: 
Because of John’s note and the N&O story I wrote to Ross (whom I do not know at all), who wrote 
back at some length, saying that he does not want a cap on how much of tuition increases are used 
for student aid, but will suggest that institutions "be more transparent about how tuition revenues 
are used." 

On 8/10/12 5:06 PM, McGowan, John wrote: 
Dear All: 

A N&O article about the financial aid cap being considered by the Board of Governors. It is not clear why 
Tom Ross is pushing this. Recall that UNC uses up to 38% (not 25%) of its tuition increases for student 



aid. 

John 

From: Sherryl Kleinman [SKleinmanl@nc.rr.com] 
Sent: Friday, August 10, 2012 12:31 PM 
To: The progfac mailing list 
Subject: [progfac] BOG debates how much to set aside for financial aid 

Please read: 

http://www .new sob server, com/2012/08/09/2258694/unc-board- debate s-how-much- 
to.html 
<ul> 

Jim O’Hara 
Paddison Professor of Latin 
319 Murphey Hall, (919) 962-7662, fax: (919) 
jimohara@unc.edu, http://www.unc.edu/~oharaj 
surface mail: 
James J. O’Hara 
Department of Classics 
CB# 3145, 212 Murphey Hall 
The University of North Carolina 
Chapel Hill, NC 27599-3145 

My new classroom commentary on Aeneid 4: 
http://focusbookstore.com/aeneidbook4.aspx 

962-4036 



From: 

Sent: 

To: 

Subject: 

Gitterman, Daniel P <danielg@email.unc.edu> 

Wednesday, May 2, 2012 2:11 PM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Manning, Melinda L 
<manning@email.unc.edu> 

Fwd: Honor System Report 

fyi - for your task force - NG not an option on electronic grade submission 

Daniel P. Gitterman 
Assoc. Professor, Public Policy 
UNC-CH 
via IPhone4 

Begin forwarded message: 

From: "Barker, Robert" <rabarker~email.unc.edu> 
Date: May 2, 2012 2:05:25 PM EDT 
To: "Gitterman, Daniel P" <danielg@email.unc.edu> 
Subject: RE: Honor System Report 

Good Afternoon Professor Gitterman, 

Please report the grade as "NG". To report the grade of "NG", please contact the University Registrar at 

962-0495 as you will not be able to enter it on ConnectCarolina. The folks at the Registrar will enter the 

grade for you. Thanks! 

Best regards, 

Robert 

ROBERT BARKER I Judicial Programs Coordinator 
Office of the Dean of Students 
The University of North Carolina at Chapel Hill 
SASB North, Suite 1125 
450 Ridge Road 
CB 5100 I Chapel Hill, NC 27599 
v. 919.962.0759 If. 919.843.9778 I 711 (NC-RELAY) 
rbarker@,unc.edu 
http://deanofstudents.unc.edu/ 

"I have missed more than 9000 shots in my career. I have lost almost 300 games. On 26 occasions I 

have been entrusted to take the game winning shot ... and missed. And I have failed over and over and 

over again in my life. And that is why ... I succeed." 

-Michael Jordan 

This email and any files transmitted may contain confidential information as protected by the 
Family Educational Rights and Privacy Act (FERPA). If you are not the intended recipient you 
are hereby notified that any disclosure, copying, or distribution is prohibited. If you have 
received this electronic communication in error please notify me by telephone or return e-mail 
and delete this message from your system completely. 



From: Gitterman, Daniel P 
Sent: Wednesday, May 02, 2012 8:28 AM 
To: Barker, Robert 
Subject: Re: Honor System Report 

Do I report an Inconplete or NG for final grade? 

Daniel P. Gitterman 
Assoc. Professor, Public Policy 

UNC-CH 

via IPhone4 

On May 2, 2012, at 7:24 AM, "Barker, Robert" <rabarker@email.unc.edu> wrote: 

Good Morning! 

We have received your report of an alleged Honor Code violation. As we are in the midst of 

final exams, our office is not opening any cases until the conclusion of the exam period on 

Friday. Thank you for your continued support of the Honor System. Please do not hesitate to 

contact me directly if you have any questions or concerns. Thanks! 

Best regards, 

Robert 

ROBERT BARKER I Judicial Programs Coordinator 
Office of the Dean of Students 
The University of North Carolina at Chapel Hill 
SASB North, Suite 1125 
450 Ridge Road 
CB 5100 I Chapel Hill, NC 27599 
v. 919.962.0759 If. 919.843.9778 I 711 NC-RELAY) 
rbarker@unc.edu 
http://deanofstudents.unc.edu/ 

"I have missed more than 9000 shots ~n my career. I have lost almost 300 games. On 26 

occasions I have been entrusted to take the game winning shot ... and missed. And I have 

failed over and over and over again in my life. And that is why ... I succeed." 

-Michael Jordan 

This email and any files transmitted may contain confidential information as 
protected by the Family Educational Rights and Privacy Act (FERPA). If you are not 
the intended recipient you are hereby notified that any disclosure, copying, or 
distribution is prohibited. If you have received this electronic communication in 
error please notify me by telephone or return e-mail and delete this message from 
your system completely. 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Monday, October 15, 2012 5:07 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Advertising Forum on Public Higher Education 

Dear Jan, 
We had a meeting for the forum on public higher education today. The forum will take place on Tuesday, Oct. 23 at 5 

pm in the Stone Center. The UNC Student Government is supporting the forum and is planning to email the 
announcement to all UNC students. We were wondering if the Faculty Council would be willing to be listed as a supporter 
of the forum and also distibute the announcement/flier to all faculty. The flier should be ready tomorrow. 

Best, 
Kia 

’The most common way people give up their power is by thinking they don’t have any." 

- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 

friafam.un 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gitterman, Daniel P <danielg@email.unc.edu> 

Thursday, October 18, 2012 9:42 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Fwd: Agenda- 10-24-12 

Agenda Advisory Group Meeting 10-24-12 FINAL 1.docx; ATT00001.htm 

Daniel P. Gitterman 
Assoc. Professor, Public Policy 
Director, Graduate Studies 
UNC-CH 
via IPhone4 

Begin forwarded message: 

From: Kimrey Rhinehardt <kwr@northcarolina.edu> 
Date: October 18, 2012 9:18:48 PM EDT 
To: "Gitterman, Daniel P (danielg@email.unc.edu)" <danielg@email.unc.edu> 
Subject: Agenda- 10-24-12 

Dan - here is the agenda for next week. Thanks again ! Kimrey 

Kimrey Wo Rhinehardt I Vice President for Federal Relations I The University of Nor~:h Carolina 
I 91o Raleigh Road l 919o843oo381 I www.northearolina.edu 

The University of Noah Carolina I Chartered i~ .I789, gA~C~vas the first public u~iuersi~ i;a 
~he Ur~ited S~ates a~.d the o~9 o~e to graduate slude;~s in the eighteenth centuW. Today, L~W~C is 
a mu~d-campas u~tiuersi~ composed ofa~ z6 ~NOrgh Carolina’s public b~sdtudo~s that gra~tt 
bacca~aureate degrees, as tue[~ as the NsZ: Schoo~ of Scie~ce a~d Mathem.agcs, the ~afion!s first 
pab{ic resfde~ga~ high schoo{ fi)r gb~ed studeat:s~ 



9:30 a.m. 

A GENDA 
UNC Advisorl: Committee on Strategic Directions 

UNC General Administration Board Room 
October 24, 2012 
9:30am- 3:00pm 

Call to Order 
President Tom Ross 

9:40 a.m. Setting the Stage: Forces Affecting Higher Education 
Kimrey Rhinehardt 
Vice President for Federal Relations 
UNC General Administration 

9:55 a.m. Education Attainment Goal Options 
Daniel Cohen-Vogel 
Senior Director of Institutional Research 
UNC General Administration 

10:30 a.m. Panel Discussion: Perspectives from Government and Business on Attainment 

Keith Crisco, Secretary 
North Carolina Department of Commerce 

Madhu Beriwal 
Chief Executive Officer, IEM 

Other Panelists Invited: To be Confirmed 

11:30 am Break 

11:45 a.m. 

12:30 p.m. 

1:00 p.m. 

2:15 pm 

Discussion on Setting Education Attainment Goal 

Fred Eshelman 
Committee on Strategic Directions 

Lunch 

"Moving Beyond Plato Versus Plumbing" 

Daniel P. Gitterman 
Global Research Institute 
UNC Chapel Hill 

Discussion, Summary and Wrap Up 

3:00 p.m. Adjourn 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, October 26, 2012 10:26 AM 

Willis, Rachel <Rachel.Willis@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu> 

Suggested revised survey 

2012StrategicPlanningSurveyDraftAMW.docx 

Hi Rachel, 

Jan told me that at the end of the Faculty Assembly Delegation meeting on Wednesday, you all decided that you’d like to 

see a suggestion for a revised version of the Faculty Advisory Committee survey. I’ve taken a stab, which is attached. I 

realize it’s longer. But I did make direct use of the language for the "five goals" that were listed on the Our Time, Our 

Future document so as to explain to people who have not seen that language what the "topics" for which the survey is 

inviting input actually consisted of. I think just listing topics will not provide survey respondents with enough sense 

about where the process is headed for them to provide much that is useful. I also tried to provide some framing 

language for the top to explain who was doing the survey and what kind of input you wanted. Anyway, feel free to use, 

edit, discard, whatever!! 

Cheers, 

Anne 

Anne M tchell Wh snant~ Ph.D. 

Deputy Secretary of the Faculty 

Offce of Faculty Governance {JNC--Chapel ~qll 

CB# 9170, Cart Bu Id ng 203 

Chapel Hill, NC 27599--9170 

919--962--1671 (office) I 9~9--962--5479 (fax) 

anne wh snant@}unc edu 

http ://f-accou n unc.ed~/ 



Faculty Input into 2012 Strategic Planning Process 

This survey is being circulated by the Faculty Advisory Committee to the UNC system strategic planning 

process currently underway [include link to list of committee members]. Members of the Faculty 

Advisory Committee invite faculty input that will help us advance a coherent, compelling, faculty-driven 

vision for our university in the next five years. 

We will especially benefit from your statements about the value of the work of our university system, 

your identification of priorities for the system, and specific examples of ongoing research, teaching, 

public engagement, or other work that addresses or relates to areas of specific focus that have been 

named for the planning process. 

NAME: [Why is this needed? I would drop or make optional] 

CAMPUS: Dropdown OK 

TENURE STATUS: 

¯ Tenured 

¯ Tenure Track 

¯ Not on Tenure Track 

FACULTY RANK: 

¯ Professor (including "research" or "clinical" professors) 

¯ Associate Professor (including "research" or "clinical" associate professors) 

¯ Assistant Professor (including "research" or "clinical" assistant professors) 

¯ Master Lecturer 

¯ Senior Lecturer 

¯ Lecturer 

¯ Visiting or adjunct faculty 

¯ Other Title: Please indicate: 

Do you hold an administrative position? Check all that apply: 

¯ Department Chair 

¯ Dean 

¯ Center or Program Director 

¯ Other Administrative Position (Please give title if desired): 

The questions below mirror specific topic areas the Advisory Committee on Strategic Directions [link to 

membership list] have identified for particular focus [perhaps provide link to the Our Time, Our Future 

document?]. For each question, please provide any comments you would like to offer (remember, we 

will especially benefit from being directed to specific examples of ongoing research, teaching, public 



engagement, or other university programs or efforts that relate to, or could inform discussion of, 

these areas). 

Degree Attainment Goals Responsive to State Needs. This area includes: 

¯ developing goals responsive to current and future workforce needs and the state’s changing 

demographics; 

¯ assessing degree offerings in the context of current workforce requirements and anticipated 

state needs; and 

¯ developing and implementing a plan to increase graduation rates among community college 

transfers, individuals with some college credit, and those seeking to earn a new or different 

degree, as well as improving access and support for veterans and active military personnel. 

[BOX FOR OPEN ENDED COMMENTS] 

Stregthen Academic Quality. This area includes: 

¯ strengthening admissions standards and university policies governing satisfactory academic 

progress; 

¯ increasing focus on preparing graduates with the core competencies needed to success; 

¯ improving academic advising to reduce enrolled time to degree; 

¯ identifying the most effective ways to assess and assure student learning; and 

¯ enhancing the use of technology in the classroom and in distance education opportunities. 

[BOX FOR OPEN ENDED COMMENTS] 

Serve the People of North Carolina. This area includes: 

¯ leveraging UNC expertise and resources to make North Carolina more globally competitive; 

¯ expanding applied and translational research, particularly in areas that align with the state’s 

economic strengths and priorities; 

¯ helping campuses streamline and grow the commercialization and/or translation of university 

research; 
¯ providing improved preparation, support and professional development for PK-12 teachers; 

¯ helping to meet the growing healthcare needs of the state through research, training, and 

outreach; and 
¯ using cultural resources to strengthen the state’s creative economy. 

[BOX FOR OPEN ENDED COMMENTS] 

Maximize Efficiencies. This area includes: 
¯ continuing ongoing academic program review to eliminate unnecessary duplication and low- 

productivity programs; 

¯ developing cost-effective tools and collaborative strategies to broaden convenient access to 

online courses and other distance education programs across the university and state; 

¯ encouraging and implementing more shared services in areas where costs can be reduced and 

services improved; and 



¯ strengthening space utilization practices. 

[BOX FOR OPEN ENDED COMMENTS] 

Ensure and Accessible and Financially Stable University. This area includes: 

¯ continuing to embrace the state’s constitutional mandate of low tuition and fees; 

¯ implementing a balanced approach to enrollment and performance-based funding; 

¯ identifying appropriate, viable, and sustainable sources for financial aid; 

¯ enhancing private fundraising, other external funding support, and private partnerships; and 

¯ developing plans to address current and future capital and repair and renovation needs. 

[BOX FOR OPEN ENDED COMMENTS] 

Is there any major area not listed above where you think the planning committee should focus its 

attention? 

[BOX FOR OPEN ENDED COMMENTS] 

Is there anything else you would like for the Faculty Advisory Committee to convey on the faculty’s 

behalf? 

[BOX FOR OPEN ENDED COMMENTS] 

Thank you for your time. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, October 31, 2012 3:17 PM 

Willis, Rachel <Rachel.Willis@unc.edu>; Turner, Katie <katie_turner@unc.edu>; 
Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Faculty Forum - "brief" edit & link suggested 

Just sent it! We have had several communiques to go outtoday have to space them ! 

From: Willis, Rachel 
Sent: Wednesday, October 31, 2012 2:54 PM 
To: Turner, Katie; Boxill, Jan; Whisnant, Anne Mitchell 
Cc: Willis, Rachel 
Subject: RE: Faculty Forum - "brief" edit & link suggested 
Importance: High 

Thank you! Date, time, place work great! 

I would add the word "brief’ before update as I will be giving a report on the progress at the NOV. 9 faculty meeting 
proceeding and my real goal is get INPUT for the FAC committee through listening to focused remarks on the Strategic 
Directions Initiative from faculty. I think a hot LINK to the UNC General Administration website would be useful to include 
on the invitation as all documents, committee members, etc. can be easily accessed here. 

http://www.northcarolina.edu/strateqic direction/Overview, htm 

Also has the faculty survey gone out on campus? It should go out via FACULTY GOVERNANCE! 
I see other committee members sending email responses from their campuses? 

Thanks kindly for all, 
Rachel 

From: Turner, Katie 
Sent: Wednesday, October 31, 2012 14:01 
To: Willis, Rachel 
Subject: FW: Faculty Forum 

Hi Rachel: Here’s a draft flier for the faculty forum. I’ll be sure to copy you on all communications. 

Thanks, 

Katie Turner 
Office of Faculty Governance 

204 Cart Building 

C8 9270 

Phone {929} 962-2246 

Fax (929) 962-5479 

From: Turner, Katie 
Sent: Wednesday, October 31, 2012 1:52 PM 
To: Whisnant, Anne Mitchell; Boxill, Jan; Ferrell, Joseph S 
Subject: Faculty Forum 



Hi all: 

I’ve attached a very basic flier for the faculty forum and set up an event registration page. I am also going to order some 

coffee and cookies. I’ve put a hold on the Anne Queen Faculty Commons and will have additional seating in place similar 
to the athletics forum we had in the room last year. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

Evelyne Huber <ehuber@email.unc.edu> 

Monday, November 5, 2012 5:16 PM 

Cairns, Bruce A <bruce_cairns@med.unc.edu> 
Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: Committee 

Thanks, Bruce. This is an important addition that will be incorporated. 
Safe travels, 
Evelyne 

Evelyne Huber 
Morehead Alumni Distinguished Professor 

Chair 
Department of Political Science 

CB# 3265 
University of North Carolina 

Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 

fax: (919) 962-0432 

ehuber@unc.edu 

On 11/5/2012 2:04 PM, Cairns, Bruce A wrote: 
> Thank you for the invitation. I apologize I cannot be there because I have been traveling- first San Francisco and I just arrived in 
Bethesda, MD. I have read Evelyne’s draft and I have only one suggestion. 
> 
> I think it is important to stress in the statement that sustained funding of the system, via robust financial aid, should be directed 
towards students who achieve degree attainment. In other words, I think we need to stress that funding of the system schools be based 
on student performance rather than the student’s ability to pay (similar to the Carolina Covenant). 
> 
> Simply increasing funding of various system schools to increase enrollment without an expectation of performance is not in line 
with our state’s constitution that the benefit of the University of North Carolina be available as "far as practicable." 
> 
> I hope this helps. Thanks again for the invitation- sorry I can’t be there. Again, nice work Evelyne and thanks for the opportunity to 
participate. 
> 
> Bruce 
> Sent from iPad 
> 

> 

> 

> On Nov 5, 2012, at 10:02 AM, "Evelyne Huber" <ehuber@ad.unc.edu> wrote: 
> 
>> Thanks for the invitation, Jan. I shall be there, 
>> Evelyne 
>> 

>> On 11/5/2012 8:54 AM, Boxill, Jan wrote: 
>>> I am bringing Evelyne’s draft to the Faculty Executive Committee today for discussion. Rachel Willis will be there and you are 
both invited to the meeting, 3-5 in 105 South. 
>>> 
>>> Thanks, 
>>> Jan 
>>> 
>>> ..... Original Message ..... 
>>> From: Gitterman, Daniel P 
>>> Sent: Monday, November 05, 2012 8:51 AM 
>>> To: Willis, Rachel; Boxill, Jan 
>>> Subject: Committee 
>>> 
>>> Not sure if your forum is next Monday, but the first big decision on attainment goal will be decided this wed and Thursday at 
BOG. 



>>> Daniel P. Gitterman 
>>> Assoc. Professor, Public Policy 
>>> Director, Graduate Studies 
>>> UNC-CH 
>>> via IPhone4 

>> Evelyne Huber 
>> Morehead Alumni Distinguished Professor 
>> Chair, Department of Political Science 
>> University of North Carolina 
>> Campus Box 3265 
>> Chapel Hill, NC 27599-3265 
>> 
>> phone: 919-962-3041 
>> fax: 919-962-0432 
>> email: ehuber@unc.edu 



Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPad 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Thursday, January 17, 2013 2:04 PM 

faculty council @ sakai, unc. edu 
epc@sakai.unc.edu 

Full draft of UNC strategic plan released 

Dear Faculty Council members and EPC members, 

We’ve just received word that the full draft of the UNC system strategic plan has just been released, and we’ve posted a 

link to the plan on our website here. As you know, Faculty Assembly will meet tomorrow for the main (and so far, only) 

real opportunity for faculty to provide input on the plan. Chapel Hill’s Faculty Assembly delegation will meet this 

afternoon to plan their participation in that discussion. I am certain that any of the members of our delegation would 

welcome your feedback, as would Faculty Assembly Chair Prof. Catherine Rigsby from ECU (rigsb¥c@ecu.edu). 

Happy quick reading of 100+ pages. 

Best, 
Anne 

Anne M tchell Wb snant, PBD 

Deputy Secretary of the Faculty 

Office of Faculty Governance, UNC--Chapel 

CB# 9170 Cart Bu Id ng 203 

Chapel~-~ll NC 275999}!70 

919--962--1671 (office) ~ 9~.9--962--5479 

anne wh~snant(£gunc edu 

http:~@sccoun unc edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the UNC Educational Policy Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Tom Ross <tomross@northcarolina.edu> 

Saturday, January 19, 2013 4:03 PM 

Huber, Evelyne H <ehuber@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Huber, Evelyne H <ehuber@email.unc.edu>; 
rigsbyc@ecu.edu; Joni Worthington <worthj @northcarolina.edu>; ’Peter Hans’ 
<Peter.Hans@nelsonmullins.com>; Kevin M. FitzGerald 
<kmfitzgerald@northcarolina.edu>; Rhinehardt, Kimrey W <kwr@northcarolina.edu>; 
Suzanne T. Ortega <stortega@northcarolina.edu> 

RE: Report from the Strategic Planning Committee 

Dear Professor Huber, 

Thank you for your email and for sharing your concerns and those of the Chancellor’s Advisory Committee and the Executive 
Committee of Faculty Council. The ambitious timeline for the development of the Strategic Plan has been driven by the imperative 
that we quickly and succinctly make our needs and priorities known to state policymakers, particularly to our new Governor and the 
70% of legislators who are either brand new or beginning their second terms. Drafts of Sections 1-3 of the plan were circulated to the 
Faculty Assembly and posted to our website two weeks ago, and significant revisions have already been made as a direct result of the 
feedback we have received from faculty and others. A revised and expanded draft, including Sections 4-5, has now been circulated 
and was posted to our website this past week. We will continue to solicit and consider feedback through the end of this month and 
will look forward to comments you and your colleagues may wish to share. Further, this Strategic Plan is and must be a living 
document that is subject to continued review and refinement as we move forward in an ever-changing environment. Finally, I want 
you to know that I fully support the view that faculty must have a critical role in implementing the Plan. I hope we can all work 
together with your colleagues and with mine to implement the Plan in a manner that strengthens our great University. 

Again, thank you for your email and for your commitment to our students and the public we serve. 

Sincerely, 

Thomas W. Ross 
President of the University of North Carolina 
PO Box 2688 Chapel Hill, NC 27515-2688 
919-962-9000 (Office) 
919-843-9695 (Fax) 
tomross@northcarolina.edu 

..... Original Message ..... 
From: Evelyne Huber [mailto:elmber(c~;email.unc.edu] 
Sent: Friday, January 18, 2013 3:34 PM 
To: Tom Ross 
Cc: Jan Boxill; Evelyne Huber; rigsbyc@ecu.edu 
Subject: Report from the Strategic Planning Committee 

Dear President Ross: 

We, the members of the Chancellor’s Advisory Committee and the members of the Executive Committee of Faculty Council at UNC- 
Chapel Hill, would like to ask you please to urge GA and the BOG to provide more time and opportunity for faculty response to the 
report from the strategic planning committee. We think a public forum would be a useful vehicle to consider such a response. 

Thank you for your consideration of this request. 

Sincerely, 

Chancellor’s Advisory Committee 
Andrea Biddle 
Lissa Broome 
Bruce Cairns 
Evelyne Huber (ch) 
Joy Kasson 
Joy Renner 



Paul Smokowski 
Beverly Taylor 

Executive Committee of Faculty Council 
Jan Boxill (ch) 
Mimi Chapman 
Gregory Copenhaver 
Jean DeSaix 
Joanne Earp 
Joseph Ferrell 
Michael Gerhardt 
Kevin Guskiewicz 
Timothy McMillan 
Laurie Maffly-Kipp 
Leslie Parise 
Shielda Rodgers 
Sarah Shields 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
fax: (919) 962-0432 
ehuber@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Evelyne Huber <ehuber@ad.unc.edu> 

Saturday, January 19, 2013 6:42 PM 

Tom Ross <tomross@northcarolina.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Report from the Strategic Planning Committee 

Dear President Ross, 

Thank you very much for your response. We shall continue to work on 
comments and submit them to you as rapidly as we can. We appreciate 
your support and shall do our best to contribute to the pursuit of 
constant improvements in teaching, research, and service. 

Sincerely, 

Evelyne Huber 

On 1/19/2013 4:02 PM, Tom Ross wrote: 
> Dear Professor Huber, 
> 
> Thank you for your email and for sharing your concerns and those of the Chancellor’s Advisory Committee and the Executive 
Committee of Faculty Council. The ambitious timeline for the development of the Strategic Plan has been driven by the imperative 
that we quickly and succinctly make our needs and priorities known to state policymakers, particularly to our new Governor and the 
70% of legislators who are either brand new or beginning their second terms. Drafts of Sections 1-3 of the plan were circulated to the 
Faculty Assembly and posted to our website two weeks ago, and significant revisions have already been made as a direct result of the 
feedback we have received from faculty and others. A revised and expanded draft, including Sections 4-5, has now been circulated 
and was posted to our website this past week. We will continue to solicit and consider feedback through the end of this month and 
will look forward to comments you and your colleagues may wish to share. Further, this Strategic Plan is and must be a living 
document that is subject to continued review and refinement as we move forward in an ever-changing environment. Finally, I want 
you to know that I fully support the view that faculty must have a critical role in implementing the Plan. I hope we can all work 
together with your colleagues and with mine to implement the Plan in a manner that strengthens our great University. 
> 
> Again, thank you for your email and for your commitment to our students and the public we serve. 
> 

> Sincerely, 
> 

> Thomas W. Ross 
> President of the University of North Carolina 
> PO Box 2688 Chapel Hill, NC 27515-2688 
> 919-962-9000 (Office) 
> 919-843-9695 (Fax) 
> tomross@northcarolina.edu 
> 

> 

> ..... Original Message ..... 
> From: Evelyne Huber [mailto:ehuber(~emaiLunc.ed~] 
> Sent: Friday, January 18, 2013 3:34 PM 
> To: Tom Ross 
> Cc: Jan Boxill; Evelyne Huber; rigsbyc@ecu.edu 
> Subject: Report from the Strategic Planning Committee 
> 
> Dear President Ross: 
> 
> We, the members of the Chancellor’s Advisory Committee and the members of the Executive Committee of Faculty Council at 
UNC-Chapel Hill, would like to ask you please to urge GA and the BOG to provide more time and opportunity for faculty response to 
the report from the strategic planning committee. We think a public forum would be a useful vehicle to consider such a response. 
> 
> Thank you for your consideration of this request. 
> 

> Sincerely, 
> 



> Chancellor’s Advisory Committee 
> Andrea Biddle 
> Lissa Broome 
> Bruce Cairns 
> Evelyne Huber (ch) 
> Joy Kasson 
> Joy Renner 
> Paul Smokowski 
> Beverly Taylor 

> Executive Committee of Faculty Council 
> Jan Boxill (ch) 
> Mimi Chapman 
> Gregory Copenhaver 
> Jean DeSaix 
> Joanne Earp 
> Joseph Ferrell 
> Michael Gerhardt 
> Kevin Guskiewicz 
> Timothy McMillan 
> Laurie Maffly-Kipp 
> Leslie Parise 
> Shielda Rodgers 
> Sarah Shields 

> Evelyne Huber 
> Morehead Alumni Distinguished Professor 
> Chair 
> Department of Political Science 
> CB# 3265 
> University of North Carolina 
> Chapel Hill, NC 27599-3265 
> phone: (919) 962-3041 
>fax: (919) 962-0432 
> ehuber@unc.edu 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair, Department of Political Science 
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2013-01 
Resolution in Response to the January 16, 2013 Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the Faculty Assembly of the 17 constituent campuses of the University of North Carolina has 
met and considered the January 16, 2013, draft report of the five-year strategic plan "Our Time, Our 

Future: The UNC Compact with North Carolina;" and 

Whereas, the Faculty Assembly and President Ross constituted a Faculty Advisory Council (FAC) which 
submitted a set of recommendations in the document "Our University, Our Future: A Faculty Vision for 
UNC Strategic Directions;" and 

Whereas, the Faculty Assembly affirms the goals of the strategic plan to increase the population of 
college educated North Carolinians; to provide excellence in teaching, research and service; and to serve 
the people in North Carolina by ensuring access to the University for all qualified students while 
maximizing efficiencies and effectiveness; and 

Whereas, the Faculty Assembly endorses the commitment to North Carolina as articulated in the "UNC 
Compact" section of the draft Strategic Plan; and 

Whereas, the Faculty Assembly asserts that the commitments of the UNC Compact require the experience 
and expertise of faculty in determining the direction of the UNC system’s constituent institutions to 
ensure that administrative decisions reflect the missions of each institution; and 

Whereas, the Faculty Assembly understands that strategic planning is an ongoing process and looks 
forward to faculty and student involvement in the implementation of the strategic plan’s programs and 
initiatives; 

Therefore, Be It Resolved That the recommendations articulated in the FAC response report and in 
Faculty Assembly resolutions 2013-02 and 2013-03 be incorporated into the final strategic plan. 



2013-02 
Resolution on Faculty Responsibility for Assessment 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the UNC Board of Governors is proceeding through the strategic planning process for 2013-18, 
defining current and future priorities, examining resource allocation, and seeking efficiencies; and 

Whereas, the faculty of the UNC system embody the University’s commitment to help North Carolina 
respond to changing state needs and economic challenges; and 

Whereas, our regional accrediting agency, the Southern Association of Colleges and Schools (SACS), 
requires that the institution place primary responsibility for the content, quality, and effectiveness of the 
curriculum with its faculty; and 

Whereas, the University already applies a robust, diverse and mission appropriate set of student learning 
outcomes; and 

Whereas, the faculty are leaders in the development and utilization of technology and new teaching 
pedagogies; and 

Whereas, single measures such as the Collegiate Learning Assessment (CLA) or other standardized 
exams have been established as inadequate measures of the depth and breadth of general education 
programs; and 

Whereas, institutional average scores on the CLA and similar exams are highly correlated with the 
institutions’ average SAT scores, hence provide no new information; and 

Whereas, SACS and other accrediting bodies periodically and comprehensively examine and affirm the 
quality of educational programs, and require that the faculty lead the assessment of the academic 
programs of the University; 

Therefore, Be It Resolved That the strategic plan must endorse the expertise and control of the faculty in 
selection of the appropriate method of delivery and assessment of academic programs; and 

Be it Further Resolved That that the strategic plan must reflect that the faculty, in their role as 
educational experts and as those charged with ensuring the highest academic quality programs, are the 
primary body to select, design, and assess all academic programs. 



2013-03 
Resolution on Concerns with e-Learning as Presented in the Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
Ianuar 

Whereas, the UNC Faculty Assembly has serious concerns with the understanding of e-learning in the January 16, 
2013, draft of the UNC Strategic Plan; and 

Whereas, it is faculty who are responsible for curricular content and its delivery; 

Therefore, Be It Resolved That the Faculty Assembly requests that the final version of the 2013-2018 UNC 
Strategic Plan explicitly address the concerns listed below. 

1. Concerns about effectiveness and efficiency ore-learning: 

We are concerned that the strategic plan be well-grounded in the extant evidence and research on the 

effectiveness of e-learning practices and the cost-effectiveness of those practices, as compared to 

traditional instructional delivery modes. 

Although course learning outcomes must be consistent regardless of delivery mechanism, measures of that 

learning must be tailored to course structure and delivery mechanism. The use of appropriate measures 

for determining desired learning outcomes is crucial to successful assessment of e-learning courses. These 

measures should produce robust evidence for assessing learning outcomes in comparable institutional and 

discipline-specific settings, disaggregated by e-learning, traditional, and (where appropriate) hybrid (or 

’blended’) modes of instructional delivery. 

It is essential to evaluate the time and financial costs, to both students and the University, of alternative 

instructional delivery methods. Such evaluations must employ appropriate, institution- and discipline- 

specific measures for assessing the cost effectiveness of alternative delivery methods. 

2. Concerns about instructor qualifications: 

The quality of e-learning opportunities is primarily a function of instructor skills. Expertise in the 

substantive intellectual content of course material is essential. Support for training and use of instructional 

technologies can also be important for successful delivery of e-learning opportunities. 

Appointment to e-learning teaching positions requires demonstrated discipline-specific expertise and a 

capacity for effective management of instructional technologies. This expertise and instructional capacity 

must be assessed by appropriate disciplinary faculty using appropriate departmental policies. 

3. Concerns about appropriate target groups: 

There is an extensive literature demonstrating that success and completion rates for e-learning 

opportunities vary widely by the demographic characteristics of student populations. Extant studies also 

suggest that targeting e-learning opportunities to populations of students who have limited resources for 

pursuing other educational alternatives can maximize the potential usefulness of e-learning arrangements. 

We recommend that e-learning opportunities be targeted primarily to student populations with 

demonstrated likelihood of success in an e-learning environment, and especially those in resource-limited 

situations. 

4. Concerns about infrastructure cost and support: 

Instructional and information technology is in very early stages of development. Rapid hardware and 

software obsolescence is the rule, not the exception. Institutional investment in these goods can be very 

risky. A thoughtful investment strategy should, wherever possible, maximize adaptability, compatibility, 

and serviceability. 

We recommend the development of investment policy that can leverage system-wide expertise and 

efficiencies in software deployment and development (e.g., utilizing open source programs where 

appropriate), and which promotes hardware and platform compatibility. 



UNC Faculty Assembly 

Thomas W. Ross, President 
The University of North Carolina 
General Administration 
Post Office Box 2688 
Chapel Hill, NC 27515-26888 

January 19, 2013 

Dear President Ross, 

The UNC Faculty Assembly met on Friday, January 18th, to discuss and formulate a response to the draft of the 
strategic plan, "Our Time, Our Future: The UNC Compact with North Carolina," that was distributed on Thursday, 
January 17th. The Facul~yAdviso{7 Councilmet the previous evening (January 17) for the same purpose. Our formal 
response is contained in the attached documents. Please note that the faculty worked hard to provide the requested 
response as quickly as possible. The faculty remain committed to continuing to work with you as we move into the 
final stages of this planning process. 

Our major recommendations for and concerns with the draft strategic plan can be summarized as follows: 

The Faculty Assembly endorses the Faculty Advz;o{7 Committee Response Report and requests that the 
recommendations in that report be incorporated into the strategic plan. 

The Faculty Assembly is very concerned about the insufficient acknowledgment that faculty have primary 
responsibility for design, delivery, and assessment of the curriculum - no matter how or where that curriculum is 
delivered. Our accrediting bodies require us to actively demonstrate this faculty oversight. Our campuses risk 
losing accreditation if this faculty oversight is lacking. 

The Faculty Assembly is alarmed by the recommendation for the use of a single instrument to assess student 
learning. Single measures, such as the Collegiate Learning Assessment (CLA) or other standardized exams, are 
inadequate measures of the depth and breadth of general education programs. In fact, institutional average 
scores on the CLA and similar exams are highly correlated with the institutions’ average SAT scores; hence these 
instruments provide no new information (and add to the cost of our students’ education). The strategic plan 
must endorse the expertise and control of the faculty in selection of the appropriate method for assessment of 
academic programs. 

The Faculty Assembly is concerned that the e-Learning section of the draft does not adequately address 
effectiveness and efficiency issues; assessment of e-learning instructor qualifications; means of determining 
appropriate e-learning student populations; and development of an investment policy that can leverage system- 
wide expertise and efficiencies in software deployment, instructional and information technology infrastructure 
cost and support, and other infrastructure considerations. 

The draft plan fails to capture the variety of research and scholarship underway on our campuses and the impact 
of such research and scholarship on student learning. The plan would be enhanced if the experience and 
expertise of existing UNC faculty were given greater influence in determining the direction of the individual 
campuses and if the specific mission of each of those campuses was a central presupposition in any decisions that 
result in prioritization of research areas. Research and creative activities in all fields -including the sciences, 
liberal arts, social sciences, humanities, creative arts and professional disciplines - are essential to a healthy 
University and to well-educated students. 

The emphasis in the draft plan on a very few new hires, regardless of the terminology used for those hires 
(rainmaker, national leader, etc.), is misplaced. Increased support for existing faculty would be a much more 
effective use of state dollars. 

Finally, the draft document contains many inconsistencies that could make implementation difficult: 

The most valuable asset of the University, as stated on page 5 of the draft, is the knowledge and expertise of 
the faculty. Nevertheless, the plan spells out an educational future that is determined without sufficient 
faculty consultation and consideration. 



o 

o 

o 
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Although the plan suggests that the proposed strategies are data-driven (page 2), it is full of preconceptions. 
The facts do not drive the outcomes. For example, what current or historical data support the assertions that 
we need more on-line Liberal Arts majors; that e-Learning is less expensive than face-to-face, on campus 
delivery of curriculum; that MOOCs are effective ways to ensure student learning; or that the business 
community is the appropriate authority for determining our University’s research agenda? 

The plan notes that there are 17 constituent institutions, but it fails to recognize the unique mission of each 
of the universities. For example, the plan discusses research priorities for the UNC system, but it does not 
establish how each of the universities, consistent with their missions, will benefit from these priorities. Nor 
does it establish the role the faculty on each campus will play in identifying the priorities. 

Although there is much focus on increasing attainment goals, the plan does not realistically resource the 
expansion of enrollments necessary to meet its long-term goals. Many of the students in this expanded pool 
of matriculants will be less qualified and less prepared than current students, thus will require additional 
support services and advising - because they will likely be drawn from the lower ends of the admissions pool. 
Retention and graduation rates may be adversely affected if the additional resource needs are not met. 
Furthermore, a potential conflict with current MAR policies that may affect the number of these students 
that can be admitted. 

The plan acknowledges the constitutional mandate to keep costs as low as possible, but it does not address 
how the financial needs of the students will be met. The combination of recent budget cuts and increased 
attention to efficiency means that any further increases in efficiency will be relatively small. The need for 
increases in financial aid, particularly grants-in-aid and fellowships, must be addressed to ensure that UNC 
can meet its constitutional mandate without overly burdening our students with debt. Any increase in 
student loan debt will act as a drag on the economic growth benefits derived from the additional graduates. 

These concerns are more fully explained in the Facul~Advz;og CouncilResponse Report and Faculty Assembly 
Resolutions (attached). I will also provide, separately, a compilation of the faculty feedback I have received as of today, 
January 19th. Additional faculty feedback will be forwarded as it becomes available. 

Faculty around the state know that you value their hard work and commitment to assuring the best university system in 
the nation. The Faculty Assembly recognizes that strategic planning is an ongoing process and we look forward to 
working with the General Administration and with the Board of Governors as we continue to refine and implement the 
2013-2018 strategic plan. 

On behalf of the UNC Faculty Assembly, 

Catherine A. Rigsby 
Professor of Sedimentology and Chair of the UNC Faculty Assembly 
Department of Geological Sciences 
East Carolina University 
Greenville, NC 27858-4353 

Enclosures: Faculty Assembly Resolution 2013-01 
FAC Response Report 
Faculty Assembly Resolution 2013-02 
Faculty Assembly Resolution 2013-03 

cc: UNC Faculty Assembly Delegates and Alternates 



2013-01 
Resolution in Response to the January 16, 2013 Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the Faculty Assembly of the 17 constituent campuses of the University of North Carolina has 
met and considered the January 16, 2013, draft report of the five-year strategic plan "Our Time, Our 

Future: The UNC Compact with North Carolina;" and 

Whereas, the Faculty Assembly and President Ross constituted a Faculty Advisory Council (FAC) which 
submitted a set of recommendations in the document "Our University, Our Future: A Faculty Vision for 
UNC Strategic Directions;" and 

Whereas, the Faculty Assembly affirms the goals of the strategic plan to increase the population of 
college educated North Carolinians; to provide excellence in teaching, research and service; and to serve 
the people in North Carolina by ensuring access to the University for all qualified students while 
maximizing efficiencies and effectiveness; and 

Whereas, the Faculty Assembly endorses the commitment to North Carolina as articulated in the "UNC 
Compact" section of the draft Strategic Plan; and 

Whereas, the Faculty Assembly asserts that the commitments of the UNC Compact require the experience 
and expertise of faculty in determining the direction of the UNC system’s constituent institutions to 
ensure that administrative decisions reflect the missions of each institution; and 

Whereas, the Faculty Assembly understands that strategic planning is an ongoing process and looks 
forward to faculty and student involvement in the implementation of the strategic plan’s programs and 
initiatives; 

Therefore, Be It Resolved That the recommendations articulated in the FAC response report and in 
Faculty Assembly resolutions 2013-02 and 2013-03 be incorporated into the final strategic plan. 



Faculty Advisory Council1 Response to 
our Time, Our Future: The UNC Compact with North Carolina 
Strategic Directions for 2013o20: 8 ( anuary 16, 20~.3 Draft} 

"When the store hos mode investments in the quofity of its Universities : generotion ofter generotion - it hos 

mode the single most impo~tent contdbutio~ thor e store con meke to the creotion of on economic engine." 

-- President Molly Corbett Breed 

"The irony of it is, thor now thor we hove done thf~ been so productive end produced this kind of economy, 

thot some level of support hos not been occorded these institutiens in the lest ten yeors, We hove got to 

open our eyes now end get beck to work. 

o- President Wi!fiom Fridoy 

In the short timeframe provided for feedback to the draft UNC system 2013-2018 strategic plan - Our Time, Our Future: 

the UNC Compact with North Caroline - faculty on the UNC system campuses have worked to understand and 

thoughtfully consider the goals and action items posed in the plan and whether those goals and action items would 

assist in our UNC system mission to discover, create, transmit, and apply knowledge to address the needs of individuals 
and society~. Whereas many of the values and goals in the plan resonate with faculty, we recommend some specific 

alternatives to the plan’s action items. Our recommendations will improve the plan. 

This Response Report is a product of the Faculty Advisory Council (FAC) and is intended to fulfill the Council’s charge by 

providing input to President Ross and the UNC Strategic Directions Committee. Faculty recognize The University of 

North Carolina system as a transformative organization that brings national and international recognition to North 

Carolina. We conscientiously work as faculty to fulfill the constitutional mandate that "education be as free as 

practicable."~ We are pleased that the draft strategic plan also recognizes this important goal. 

While this Response Report focuses on points of critique with the draft strategic plan, we acknowledge that the plan also 

contains initiatives that would move us forward as a system and are of critical interest to faculty. We agree with many 

points of the plan: 

¯ We are aware of the pressures on state budgets and their effects on the delivery of educational content and the 

traditional approach to support higher education. 

¯ We agree that the increasing cost of higher education negatively impacts the degree attainment goals of both 

students and the system. 

¯ We likewise agree that our responsibility to the citizens and taxpayers of North Carolina is to maintain and 

improve access and to add value to the students’ education. 

¯ We recognize that technology can have a positive effect on the role of faculty and their delivery of educational 

materials. 

With renewed faculty commitment, we are poised to meet the needs of the state and the challenges of cost and access 

to higher education while delivering the highest quality curriculum to our current and prospective students. We are a 

Susan Cannata, UNCP; Georgie Donovan, ASU; Vidyaranya B. Gargeya, UNCG; David A. Green, NCCU; Scott Imig, UNCW; Trudy F. C. Mackay, NCSU; 

PurificaciOn Martinez, ECU; Erin McNelis, WCU; Catherine A. Rigsby, ECU and committee chair; Brian Sims, NCA&T; Eddy M. Souffrant, UNCC; 

Rachel Willis, UNCCH; and Linda Wilson-Jones, FSU 

From interviews examining the unique partnership between universities, industry and government that has transformed the entire state. In 

"North Carolina’s Research Triangle Park: An Investment in the Future," documentary by John Wilson, :1999, h~:/Jvimeo.comi:1:1:199745 

http:!/www.nort hca rolina.ed u/a bout/mission.htm 

North Carolina Charter, Section IX, Article 9, :1789 
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faculty with diverse research interests and a wide and deep range of disciplinary expertise, committed to meet the 

mission of our respective institutions and the region. In this context, we offer feedback intended to help inform and 

improve the draft plan and ensure constituent buy-in and effective implementation. 

Response to Goa~ 1: Degree Attainment Goa~s 

The FAC believes in the value of higher education and agrees that everyone deserves access to higher education. We 

especially hope that the Board of Governors and the state legislature will commit to the substantial resources necessary 

to sustain enrollment and meet the attainment goals described in the plan. 

As North Carolina envisions its future, planning for an educated citizenry is a necessity. However, simply filling current 

market demand without a strategic discussion about building a sustainable education future for this state will short- 

change the citizens. While the state must position itself to take advantage of developing fields, markets, and 

technologies; educators must aspire to develop students who are creative, versatile, adaptable, holistic, and ever- 

learning. 

The FAC asserts the need to ensure that adequate resources are available to make possible achievin~ these ~oals. The 

current draft of the plan inadequately addresses this resource need, which must include both state financial support and 

continued stron~ collaboration with the K-12 and NCCC systems to ensure the development of a stronlq pipeline of 

academically prepared students. 

The previous strategic plan, UNC Tomorrow, placed emphasis on both teacher preparation and ~lobal-readiness. The 

FAC urges a renewed commitment to these two important promises to the state, which remain unmet. 

The UNC system must have actionable plans to make hi~her-education attainable for all citizens of North Carolina. 

Those plans must reflect the cultural diversity present in North Carolina’s student, staff, faculty, and administrative 

populations. Attention to facilitatin~ success for our culturally diverse populations is not addressed in the current draft 

of the strategic plan. 

Response to Goal 2: Strengthening A~ademi~ Quality 

The FAC asserts that academic quality should be the primary focus of our efforts in higher education. We reject the 

notion that the industrial education complex can devise better assessment tools than faculty. We reject the idea that a 

single standardized test will provide better assessment of student learning or better transparency. We reject the 

adequacy of the Collegiate Learning Assessment (CLA) to assess general education. We have serious concerns about the 

aggressive e-learning/MOOC agenda described in the plan, especially in regard to how academic quality, efficient use of 

resources, and faculty responsibility for the curriculum will be sustained. We assert the uniqueness of each of the 17 

campuses in the UNC system and the need to respect their individual missions when considering general education 

programs, program duplication, and assessment methods. 

Assessment 
The plan recommends development of a "robust competency-based general education learning outcomes assessment 

strategy," and "quantitative measures of...student learning" in collaboration with Educational Testing Service (ETS) and 

focuses on the CLA as a pilot project which may be expanded to other campuses. We assert, as we did in our original 
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report to the UNC Strategic Directions Committee,s the primacy of multiple methods of assessment to capture the 

complexity of student learning on our campuses. 

The CLA is an inadequate measurement of students’ critical thinking skills and an inappropriate tool for measuring other 
general education strategies. It correlates directly with SAT scores~, thus provides no new information about students - 

at a high cost to those students. Moreover, the raw data from the CLA are not directly available to campus instructors. 

This lack of transparency makes it especially difficult to use CLA results to improve the curriculum. 

We urge a revision of the draft to support useful assessment that is aligned with the missions of the constituent 

institutions (as reflected through their General Education program), is conducted by the respective faculty of those 
institutions, and uses multiple methods and instruments. We agree with the plan’s emphasis on the need for clarity 

about our student learning measurements and accountability for student learning outcomes. However, to reduce the 

complexity of student learning in college to the scores on a standardized test is to inaccurately portray the nature of 

learning to stakeholders. Moving toward standardized testing for assessment and investing in the education industry to 

assess students is a devaluation of the faculty expertise in student learning throughout the system and an inadequate 

way to clearly portray student learning. 

6eneral Education 
In our original report, the FAC pointed out commonalities among general education programs, as well as the importance 

of honoring the unique missions of each university. 

The most crucial change needed to the strategic planning draft is a clear assertion that faculty must drive the effort to 

create and develop curriculum, including the general education curriculum and our e-Learning agenda. 

In Goals Two and Four of the draft strategic plan, there are competing versions of how the system-wide general 

education programs should be revised. Those conflicts must be resolved. 

The plan’s action steps must ensure that campus faculty retain responsibility for the creation and delivery of our General 
Education programs; including program requirements, specific courses, and assessment. As we have previously pointed 

out, and as has been endorsed by both Faculty Assembly and campus resolutions, faculty should frame these efforts 

within the three foundations upon which public higher education in North Carolina is built: 1) the requirements of our 
regional accrediting body, the Southern Association of Colleges and Schools Commission on Colleges (SACSCOC); 2) the 

UNC Statement of Mission; and 3) the complementary missions of each of the constituent institutions. We respectfully 

demand a faculty-led process to consider shared General Education competencies and transferability and a revision of 

the general education section in Goal Four that removes references to specific General Education program requirements 

and the suggestion that the General Education programs on our campuses be "standardized." This faculty-led process 

would alleviate many of these deep concerns. 

Response to Goa~ 3: Serv[r~g the People of North 

The FAC affirms the significance and ongoing import of serving the state and being responsive to the needs of its people. 

The FAC is concerned about the emphasis in the draft plan on hiring new superstar faculty in "priority" research areas. 

Instead, we assert that research in the UNC system will be better served by nurturing in-place faculty researchers by 

s OurUniversity, ~urFuturehttp;//facc~un~unc~edu/wp-c~ntent/u~ads/2~13/~1/~urUniversitv~urFuture FAC-Strategic-Directions- 

~012N~ 
6 Roser Benjamin and Marc Chun "A New Field of Dreams: The Collesiate Learnin8 Assessment Project." Peer Review, Summer 2003: 26-29. 

Association of American Colleses and Universities. 
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providing adequate support (release time, laboratories, equipment, etc.) and hiring new, young, creative, entry-level 

faculty through our standard and very rigorous process. 

Furthermore, new star faculty are extremely costly and their hire often results in dysfunctional departments where the 

emphasis is on new faculty earning grants rather than collaboration and student success. Simply put, it is more 

expensive to hire and support new star faculty than to enhance support those we already have. We recommend the 

plan eliminate the action item to create these new highly-paid positions and use that funding to build structural 

resources and support for faculty more globally and to continue to recruit entry-level faculty through the normal, 

rigorous hiring process. 

Another shortcoming of the plan is the very limited set of research areas highlighted for priority funding and the lack of 

faculty input used to determine those fields. These shortcomings limit the flexibility of the system and the campuses 

and diminish our ability to respond to the need to create graduates who can build fields of knowledge that are not even 

on the current horizon. While we embrace the ideal of promoting priority research areas, we assert that research 

priorities should include innovative, creative, and flexible initiatives developed by faculty and should be consistent with 

each university’s mission. 

The plan should support basic research for its own sake, as well as for the more practical benefits of knowledge, profit, 

and training. Basic research sustains and fosters development in a wide range of fields, trains students to develop 

solutions in areas of inquiry, and creates networks of thought. Basic research attracts the innovators of the future. 

We must also acknowledge that research in the arts and humanities goes hand-in-hand with scientific inquiry. Without 

strong support of research in these areas, students will not learn critical awareness and will not develop historical and 

political consciousness, social sensibility, and aesthetic perception. Scholarship in the arts and humanities also directly 

enhances our economy and our communities. Hence, the FAC urges the specific inclusion of the creative arts, the liberal 

arts, the social sciences, professional disciplines, and the humanities as "game-changing" endeavors. 

[~esponse to Goal 4: Maximizing £ff[c[en¢[es 

The FAC found many points of agreement in the efficiencies section of the draft. We agree with the idea of centralizing 

common financial information review. Sharing IT infrastructure and resources among smaller campuses has also been 

useful, but only when the sharing does not harm fast turnaround on needed, location-specific IT services and when it 

does not impede the engines of innovation on our campuses that aid in developing online programs and technology- 

based curricula. Most importantly (and greatly needed), we applaud the recommendation for carry-forward budgeting 

reform which will incentivize savings practices. 

However, some specific recommendations for centralization are problematic, especially when they affect the 

curriculum. Not only is it best practice that faculty take ownership of the curriculum, our accrediting bodies require that 

"the institution places primary responsibility for the content, quality, and effectiveness of its curriculum with its 

faculty."7 When efficiency standards affect curriculum, faculty must lead the process. 

Active portfolio management 

Management of frequency of specialized classes and class sizes in disciplines for purposes of efficiency is best done at 

the department level with oversight by the dean. Centralized principles and data are desirable and should be provided 

to the campuses and deans. As expressed in the plan, section size considerations target need to "respect campus and 

7 SACSCOC Principles of Accreditation (http:/!www.sacscoc.orgiprinciDles.asp) Comprehensive Standard 3.4.10 (responsibility for curriculum) 
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program perogatives to set course schedules" and the need to take into consideration the capacity of the physical 

classrooms. The main consideration should be maintainin~ hi~h-quality instruction. 

Setting more consistent expectations for Student Learning Outcomes (SLOs) is desirable if it is connected to a set of 

minimum competencies expected from all General Education programs. This would enhance portability of courses. But, 

both SLOs and the "framework of coursework" must be developed by faculty. Administrators should not be involved in 

the development of SLOs, unless they are active and credentialed instructors in the specific courses. 

Common instructional resources have only limited practicability. The development and selection of course materials by 

individual instructors enhances the quality of instruction. This is because instructor-prepared course materials coincide 

with both the expertise of the faculty member and the approach that faculty member takes in presenting the course 

content. 

The expansion of online instruction should not be based solely on anticipated savinl~s. The calculations of savings should 

be linked to the assessment of the SLOs of online courses. Savings should only be considered real when the respective 

online courses have equal or greater SLOs than traditional classes. 

Because UNCW’s Predictive Analytics Project is being currently designed and constructed, it should be studied and 

evaluated in operation before beinlq considered for implementation at other campuses or throughout the system. 

As stated above, inconsistencies between Goal Two and Goal Four with regard to a common core or a shared General 

Education set of courses and requirements must be addressed. Sharing general education competencies, developing 

those shared competency expectations with a faculty-led group, and assessing those competencies with a variety of 

assessment methodologies and strategies is a goal that the FAC Council can support. The FAC cannot support a shared 

curriculum developed by non-faculty, the use of a single standardized test for assessment, or an administrator-led 

initiative that fails to place primary responsibility for the curriculum in the hands of the faculty. 

Response to Goa~ S: Ensuring an Accessible and Financially Stable University 

The FAC supports the draft plan’s acknowledgement of the constitutional mandate of low cost to students for higher 

education. The goals within this section to enhance private fundraising, sustain robust support for need-based financial 

aid, and benchmark tuition rates with other states could help us provide access to education for all. 

Overa~ Concerns with the Draft P~an 

There are several overarching issues in the draft strategic plan about which both the FAC and faculty on campuses across 

the UNC system have expressed concern: 

Accreditation standards from SACSCOC mandate that each institution place primary responsibility for the 

content, quality, and effectiveness of the curriculum with the faculty. SACSCOC mandates that the curriculum 

and programs offered correspond directly to each of the campuses’ mission. We affirm the need to understand 

the SACSCOC standards, requirements, and mandates, and ensure that the UNC Strategic Plan does nothing to 

negatively affect individual institution’s accreditation status. Accreditation affects federal (and state) funding, 

the ability to attract and retain students, the ability to transfer credit among institutions, and the reputation of 

the university. 
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A liberal arts education has the power to create graduates ready for the jobs of the future. The draft plan 

focuses too specifically on a narrow range of fields that seem to be of importance in current economic forecasts. 

However, we reassert that the faculty in the UNC system educate students for jobs that may not exist yet with 

skills that cannot yet even be imagined. This education provides a transformative experience, increasing 

students’ knowledge, skills, and abilities to adapt to the widest possible scope of societal and personal needs. A 

liberal arts education is a true driver of innovation. 

The ongoing work of students and faculty in the UNC system is about more than immediate economic benefit. 

We offer opportunities to gain knowledge and insight into the human condition of our time and to find what 

sustains us intellectually and inspirationally while we are in the midst of all the complexity of human experience. 

Innovation, as any business leader knows, is almost entirely a process driven by "bottom-up" thinking and 

creativity. The draft plan had a markedly top-down approach. This approach can quash the type of innovation, 

creativity, and "entrepreneurial spirit" that the plan aspires to engender. The plan misses the opportunity to 

inspire creativity and innovation by focusing away from the students, the faculty, and the diversity that is 

embodied in the varying missions and constituents of our campuses. 

The most valuable asset of the University is its people. The knowledge and experience of faculty at Appalachian 

State University, East Carolina University, Elizabeth City State University, Fayetteville State University, NC 

Agricultural and Technical State University, North Carolina Central University, NC State University, UNC 

Asheville, UNC Chapel Hill, UNC Charlotte, UNC Greensboro, UNC Pembroke, UNC Wilmington, UNC School of 

the Arts, Western Carolina University, Winston-Salem State University, and the North Carolina School of Science 

and Mathematics is tremendous. These faculties have worked - alongside students, staff, and administrators; 

community members and alumni; state legislators and business people; members of non-profit organizations; 

and others - to make the UNC system an international leader in higher education and to offer transformational 

experiences to students. Consult and collaborate with these professionals, and the system will find a world of 

innovation which will drive student achievement and success and offer a return on investment to the state’s 
citizens which is unmatched by any other. 

",,, the one thing thor the University hos gotten right over its long history is this volue equation .... We hove not only provided 

on educotion os j~ree fi~om expe’nse os procticoble, but we hove otso provided o high quofity educotion. I hove olwoys believed 

thot low tuition without high quofity is no borg~in ;~or onyone, Not o borgoin ;~or the studenL Not ~ borgoin [or the 

toxpoyer, To [get the vo/ue equation right] in the ]uture . , , the Gener~l Assemb/y ~nd t~xpeyers o] North C~rofino ore going to 

hove to re~fize wh~t ~ cfitic~fly important ~sset the University Ls to the ~@ture o~ our citizens .... I hope ~hot you will ~sk us, ~s 

time goes orb to do onything we con to he@ you get the resources you need to moke sure we keep thLs velue equodon right," 

-~ President Erskine Bowles~ 

~ 
Erskine Bowles in An Evening with Five Presidents, Wednesday, November 9, 2011, Memorial Hall on the UNC-Chapel Hill campus. Available 

at htt p://video.unctv.org/video/2184200899/ 

}an a y17,2013 FAC esponse to the anuay16DaftoftheUNCState cPan Pa e6o~6 



2013-02 
Resolution on Faculty Responsibility for Assessment 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the UNC Board of Governors is proceeding through the strategic planning process for 2013-18, 
defining current and future priorities, examining resource allocation, and seeking efficiencies; and 

Whereas, the faculty of the UNC system embody the University’s commitment to help North Carolina 
respond to changing state needs and economic challenges; and 

Whereas, our regional accrediting agency, the Southern Association of Colleges and Schools (SACS), 
requires that the institution place primary responsibility for the content, quality, and effectiveness of the 
curriculum with its faculty; and 

Whereas, the University already applies a robust, diverse and mission appropriate set of student learning 
outcomes; and 

Whereas, the faculty are leaders in the development and utilization of technology and new teaching 
pedagogies; and 

Whereas, single measures such as the Collegiate Learning Assessment (CLA) or other standardized 
exams have been established as inadequate measures of the depth and breadth of general education 
programs; and 

Whereas, institutional average scores on the CLA and similar exams are highly correlated with the 
institutions’ average SAT scores, hence provide no new information; and 

Whereas, SACS and other accrediting bodies periodically and comprehensively examine and affirm the 
quality of educational programs, and require that the faculty lead the assessment of the academic 
programs of the University; 

Therefore, Be It Resolved That the strategic plan must endorse the expertise and control of the faculty in 
selection of the appropriate method of delivery and assessment of academic programs; and 

Be it Further Resolved That that the strategic plan must reflect that the faculty, in their role as 
educational experts and as those charged with ensuring the highest academic quality programs, are the 
primary body to select, design, and assess all academic programs. 



2013-03 
Resolution on Concerns with e-Learning as Presented in the Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
Ianuar 

Whereas, the UNC Faculty Assembly has serious concerns with the understanding of e-learning in the January 16, 
2013, draft of the UNC Strategic Plan; and 

Whereas, it is faculty who are responsible for curricular content and its delivery; 

Therefore, Be It Resolved That the Faculty Assembly requests that the final version of the 2013-2018 UNC 
Strategic Plan explicitly address the concerns listed below. 

1. Concerns about effectiveness and efficiency ore-learning: 

We are concerned that the strategic plan be well-grounded in the extant evidence and research on the 

effectiveness of e-learning practices and the cost-effectiveness of those practices, as compared to 

traditional instructional delivery modes. 

Although course learning outcomes must be consistent regardless of delivery mechanism, measures of that 

learning must be tailored to course structure and delivery mechanism. The use of appropriate measures 

for determining desired learning outcomes is crucial to successful assessment of e-learning courses. These 

measures should produce robust evidence for assessing learning outcomes in comparable institutional and 

discipline-specific settings, disaggregated by e-learning, traditional, and (where appropriate) hybrid (or 

’blended’) modes of instructional delivery. 

It is essential to evaluate the time and financial costs, to both students and the University, of alternative 

instructional delivery methods. Such evaluations must employ appropriate, institution- and discipline- 

specific measures for assessing the cost effectiveness of alternative delivery methods. 

2. Concerns about instructor qualifications: 

The quality of e-learning opportunities is primarily a function of instructor skills. Expertise in the 

substantive intellectual content of course material is essential. Support for training and use of instructional 

technologies can also be important for successful delivery of e-learning opportunities. 

Appointment to e-learning teaching positions requires demonstrated discipline-specific expertise and a 

capacity for effective management of instructional technologies. This expertise and instructional capacity 

must be assessed by appropriate disciplinary faculty using appropriate departmental policies. 

3. Concerns about appropriate target groups: 

There is an extensive literature demonstrating that success and completion rates for e-learning 

opportunities vary widely by the demographic characteristics of student populations. Extant studies also 

suggest that targeting e-learning opportunities to populations of students who have limited resources for 

pursuing other educational alternatives can maximize the potential usefulness of e-learning arrangements. 

We recommend that e-learning opportunities be targeted primarily to student populations with 

demonstrated likelihood of success in an e-learning environment, and especially those in resource-limited 

situations. 

4. Concerns about infrastructure cost and support: 

Instructional and information technology is in very early stages of development. Rapid hardware and 

software obsolescence is the rule, not the exception. Institutional investment in these goods can be very 

risky. A thoughtful investment strategy should, wherever possible, maximize adaptability, compatibility, 

and serviceability. 

We recommend the development of investment policy that can leverage system-wide expertise and 

efficiencies in software deployment and development (e.g., utilizing open source programs where 

appropriate), and which promotes hardware and platform compatibility. 



UNIVERSITY OF NORTH CAROLINA ASSOCIATION OF STUDENT GOVERNMENTS 

RESPONSE TO DRAFT STRATEGIC PLAN 

Introduction 

This report serves as the UNC Association of Student Governments’ official response to the 

January 16, 2013 draft strategic plan for the University of North Carolina system. It is guided by 

three overall themes and includes responses to specific aspects of the draft plan arranged in the 

order that they appear in the draft. This report is only a draft until adopted by the Association at 

its business meeting on January 25-27, 2013. 

Themes of the Report 

1. Student and Faculty Involvement 

The Association believes in the importance of shared governance. This document is guided by 

the principle of student and faculty involvement in decision-making at the planning, 

implementation, and assessment phases. Where the draft strategic plan outlines the creation of 

committees or working groups, the Association calls on University leaders to appoint student and 

faculty representatives to assist in their work. 

2. Intangible Benefits of Education 

The Association believes that there are intangible benefits of higher education, beyond better test 

scores and increased lifetime earnings. This should be reflected in the strategic plan and the 

University’s approach to its implementation. 

3. Recognize Value Across Programs 

The Association believes that all academic programs have merit regardless of discipline, and 

believes that this should be reflected in the plan and the University’s approach to allocating 

resources for research, scholarship, and instruction. 



UNIVERSITY OF NORTH CAROLINA ASSOCIATION OF STUDENT GOVERNMENTS 

Response to Recommendations 

1. UNC Compact: Commitment to N.C. 

The Association supports the "UNC Compact" in the draft report. In November, our Committee 

on Academics and University Governance reviewed the statement and believes it reflects the 

University’s mission and values while balancing the interests of students and other stakeholders. 

However, the Association also believes that the statement should reference the role of students in 

shared governance in addition to that of faculty and staff. 

2. Degree Attainment Goal 

The Association supports the University’s ambitious degree attainment goal as described in the 

plan and believes it represents a continuing commitment to the University’ s constitutional 

mission. To that end, students adopted a resolution in favor of the goal in November. However, 

the University must continue to ensure the academic quality for which it is known while 

achieving this goal. 

3. General Education Outcomes 

The Association supports the development of common student learning outcomes for general 

education provided these are developed and approved by the faculty with adequate student input. 

However, the Association does not support the creation of a common general education 

curriculum for the entire system. Such an outcome would undermine the varied missions of each 

campus, and may result in decreased academic quality. 

4. Advising and Academic Support 

The Association supports expanded advising and academic support capacity across the 

University. In addition to the functionality described in the draft report, each institution’s 

electronic advising software should also allow students to generate a degree completion audit. 

However, the Association believes that the University should not only expand professional 

advising but also develop a plan to improve faculty advising. It is often the case that professional 

advisers can only counsel students on degree completion, not about the suitability of particular 

courses, maj ors, plans of study or career opportunities. 

5. Research and Scholarship 

The Association is concerned about the draft’s dominant focus on research and scholarship in 

technology and applied sciences. While these are certainly important fields, students and faculty 

do research in a wide variety of fields including social sciences and the humanities. The 

Association believes that the strategic plan should acknowledge and support the value of 

scholarship in all fields. 



UNIVERSITY OF NORTH CAROLINA ASSOCIATION OF STUDENT GOVERNMENTS 

6. Internships and Career Services 

The Association believes that the University must increase its commitment to internships and 
career services. Both students and business leaders have shown interest in better preparing 
students for the workforce. The Association supports the development of a system-wide 
internship portal and increased integration of career counseling and academic advising. 

7. Student Learning Assessment 

The Association opposes using the Collegiate Learning Assessment or any single test to assess 
student learning outcomes. According to the draft report, the goal of assessment is to improve 
curriculum effectiveness and program quality. While this is a useful goal, the Collegiate 
Learning Assessment is a poor choice for the job. 

The proposed test measures only critical thinking and communication skills, which means it 

provides no feedback on the specific topics of instruction in most academic programs. Moreover, 

performance on the test has been shown to have a direct correlation to performance on the SAT 

Reasoning Test. There are also concerns about the lack of incentives for students to perform well 

on the test. 

The Association does not oppose assessing student learning outcomes, but believes that this 
should be guided by the faculty and done at the individual program level. The University should 
build on and publicize the results of the existing assessments each academic program already 
does to meet accreditation requirements. 

8. Common Standard for Class Sizes 

The Association opposes standardizing class sizes across the University. Section size should be 

correlated with institution size and mission. Each campus should be accountable for teaching an 

appropriate number of credit hours relative to the size of its faculty. Enforcing standard section 

sizes will needlessly limit authority at the level where decision-makers are most familiar with 

student needs. Additionally, reducing the frequency with which courses are taught limits student 

access to courses that are required for graduation. 

9. Consolidating Academic Programs 

The Association opposes the consolidation of academic programs as a means to achieve cost 

savings. The 2011 Program Duplication Study (Woodward Report) found that "the University 

does not have an ’unnecessary program duplication’ problem at the current time." Existing 

academic programs have been approved by the Board of Governors and are appropriate to 

institution size and mission. 

It is important that undergraduates at every institution have the option to study not only math, 

science, and technology, but also languages, social sciences, fine arts, and the humanities. The 



UNIVERSITY OF NORTH CAROLINA ASSOCIATION OF STUDENT GOVERNMENTS 

Association believes that academic program consolidation threatens these opportunities as well 

as multi- and inter-disciplinary programs. 

However, if academic program consolidation is approved as a cost-savings measure, the 

Association believes that it must be done at the campus level with comprehensive student, 

alumni, and faculty input. Furthermore, current students must be allowed to complete the 

academic program in which they are enrolled without penalty. 

10. Increased Online Instruction 

The Association supports the development and expansion of online instruction, especially in 

gateway courses and those with high non-completion rates. The focus on improving instruction 

in these courses will benefit students and encourage more students to pursue maj ors in critical 

disciplines such as mathematics, science, and technology. Free online courses for all full-time 

students and an expanded catalogue of courses will give students greater flexibility in completing 

their degree. However, the Association does believe that the faculty must take the lead in the 

development and teaching of all courses, online or otherwise. Students should also be engaged in 

all aspects of the process, including selecting an online education platform and evaluating 

proposals for the new online courses outlined in the draft plan. Additionally, more research is 

needed to demonstrate that online instruction will be a source of new revenue. 

11. Increased Efficiency Savings 

The Association supports creating cost savings for the University by improving efficiency across 

the board. The proposals to centralize residency determination and financial aid review both 

seem like smart solutions if they can be implemented in a way that is consistent and expedient 

for all campuses and does not place an undue burden upon students and their families. Increased 

energy efficiency would not only create savings but is also environmentally responsible. Finally, 

carry-forward reform would incentivize the University to be a better steward of public funds. 

12. Keeping Education Affordable 

The Association supports the last section of the draft report, which offers a strong defense of 

accessibility and affordability. Specifically, the Association supports the development of a new 

four year plan that would lower the current cap on tuition and fee increases. The University has 

shown fiscal responsibility by increasing the number of graduates and decreasing the cost per 

degree during a budget crisis. Now it’s time for the State to fulfill its end of the bargain and 

uphold North Carolina’s constitutional mandate that "the benefits of the University of North 

Carolina ... as far as practicable, be extended to the people of the State free of expense." 



From: 

Sent: 

To: 

Subject: 

Carney, Bruce William <bruce@unc.edu> 
Friday, March 8, 2013 9:13 AM 

Boxill, Jan <JMBOXILL@email.tmc. edu> 
PS 

am thinking that Eric Muller would probably be the best for 
E-Learning committee. 

..... Original Message ..... 
From: Boxill, Jan 
Sent: Friday, March 08, 2013 7:59 AM 
To: Carney, Bruce William 
Subject: FW: Ross at Faculty Council 

Hi Bruce, 
I am forwarding you an email from Steve Leonard who and I thought you might be interested in this list of individuals who have indicated 
interest in working on the Strategic Plan. Here are some names for Class Section and I will be sending other names to you today. 
Geoff Sayre-McCord, Philosophy 
Suzanne Gulledge, Education 
Eric Muller-CFE 

Best, 
Jan 

From: Stephen Leonard [sleonard@email.unc.edu] 
Sent: Thursday, March 07, 2013 7:16 PM 
To: Boxill, Jan 
Cc: Bachenheimer, Steven L; Eaker-Rich, Deborah J; Kramer, Lloyd S; Kurtz-Costes, Beth; Whisnant, Anne Mitchell 
Subject: Ross at Faculty Council 

Colleagues-- 

There has been a lot of work being done through FA on the Strategic Directions implementation, and since I have been plopped into the 
middle of it, I can help fill out any details if need be. Rigsby only met today with Ross to settle the issue of faculty representation on the 
working groups. 

I will be at the FC meeting tomorrow, so be sure to send folks my way if they have questions, or want to know what they can do to help. 

So far we have almost 100 faculty from across the system who have volunteered (via the participation survey, and word of mouth) to serve 
with the various SDI working groups --including a lot of people from Chapel Hill. Yesterday the Faculty Assembly SDI Committee (on 
which I am the CH representative) made preliminary assignments for two committees, and started populating a third. Our rule of thumb is to 
get at least one person, and an alternate, from each campus for each committee. 

(Jan: I don’t know if you are still planning to have parallel committees here on campus, but we should talk about this: since we will have 
someone in each of the working groups at GA, maybe we can use the local committees to advise them. But note well: the FAC_SDI has been 
adamant that nominees coming out of FA really need to be committed to public higher education, and not just the interests of their campuses. 
Sometimes (hopefully always?) they are the same, but sometimes they go in very different directions.) 

From Chapel Hill, the (still unconfirmed) assignments thus far are: Gen Ed (Andrew Perrin and Valerie Pruvost), and E-Learning (me and 
Don Homstein). I have attached an Excel file of the people from Chapel Hill who responded; we might be able to use this list for various 
recruitments on campus, too. 

We haven’t made UNCCH assignments for the "Section size/Efficiencies" 
group. Other groups -- learning outcomes assessment; faculty contribution assessment; research, and others, haven’t been established, so we 
haven’t made any assignments. 

I will see some of you tomorrow. And I would be happy to make a very brief plea/explanation for participation if that might help. 

Best, 
Steve Leonard 



From: 

Sent: 

To: 

Cc: 

Subject: 

Cairns, Bruce A <bruce_cairns@med.unc.edu> 

Monday, January 14, 2013 11:16 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Huber, Evelyne H <ehuber@email.unc.edu>; Steponaitis, Vincas P <vin@unc.edu> 

UNC System Strategic Plan Input 

Dear Jan: 

I wanted to echo Vin’s comments at the Faculty Council regarding the UNC System Strategic Plan draft and offer a couple, 
brief additional thoughts. 

I think the Advisory Committee and UNC GA really tried hard to work a fine line between all the competing visions for the 
UNC System and I think they did a pretty good job, all in all. It could have been a lot more challenging. 

I think it is important for UNC-Chapel Hill to try and be supportive of the overall tone- the focus on degree attainment, 
quality outcomes, serving the state of North Carolina, maximizing efficiency while maintaining affordability, accessibility 
and financial stability- are to me things UNC-CH can embrace. 

I think where UNC-CH can make specific recommendations relate to being a world class university. Everyone in the state 
(I believe) is proud of what UNC and NC State has accomplished in the sciences, liberal arts, law, medicine, government, 
engineering, etc. 

However, not all 16 system schools can or should strive to be the world’s leading public research university. It would be 
too expensive and cumbersome. In a similar fashion, not all 16 system schools can dramatically grow their community 
college transfer rates. Some can and should, but for a place like UNC-CH doing that would not be fair to the students who 
are not in any way prepared to work in a world class public research university. 

The same principal applies to online education. Should UNC-CH embrace the evolution of online education? Yes, but not 

by jumping in and joining a crowded field. Rather, we have an obligation to evaluate, study, research the impact etc. as 
the field moves forward. I thought Bruce Carney led a thoughtful conversation on the topic at a Faculty Council meeting 
in December. 

The same could be true of the CLA. While objectively measuring learning is an attractive concept- the focus at UNC-CH is 
on innovation, research, global service, advancing fields, etc. If our students cannot think and do innovative work they 
are already left behind- we largely prevent that by being selective in our admissions process. This is not to say that an 
objective tool such as the CLA does not serve a useful role, but at a place like UNC-CH where we are very focused on 
cutting edge education- the CLA may not be the right tool (if there is one). Again, this is not to say that objective 
measurements are not valuable (we use them all the time in medicine), it is just to say we need to make sure we know 
what we are trying to assess and understand if the tool works for its intended purpose. We are not threatened by the 
concept, rather we are trying to explain why the process has limitations. 

These are just some examples. I guess my perspective is that not every UNC System School can or should focus on each 
element in the plan (ie the proposed "rainmaker" faculty). Rather, we should perceive the plan as a great start and 
something we can work on together as a system to achieve common goals. 

I do not see my perspective as an objection to the plan or as recalcitrance of the faculty at UNC-CH to be accountable. 
Rather we are trying to maximize what we have already accomplished at UNC-CH and we want to work with UNC GA and 
the other system schools to embrace elements that will allow us to have the best higher education system in the US while 
at the same time best serving the citizens (and taxpayers) of NC. 

I certainly am no expert on these issues and I appreciate your willingness to consider this perspective. I have cc’d 
Evelyne and Vin on this email as well- I greatly respect their opinions. I am also thinking about sending this to Andrew 
Perrin as well. He may not agree, but he is always thoughtful and I greatly respect his opinion too. 

Please use (or discard) as you see fit. 



Thanks to all of you for your leadership and service. 

Bruce 

Bruce A. Cairns, MD 
Director North Carolina Jaycee Burn Center 
John Stackhouse Distinguished Professor of Surgery/Microbiology and Immunology 
The University of North Carolina at Chapel Hill 
Department of Surgery, School of Medicine 
101 Manning Drive CB 7600 
Chapel Hill, NC 27599-7600 
Phone: (919) 966-8159 
Fax: (919) 843-6568 
For appointments, scheduling, problems, etc: 
Lynn West Ornwest@rrled.uncoedu) 
Administrative Coordinator 



From: 

Sent: 

To: 

Cc: 

Subject: 

Evelyne Huber <ehuber@email.unc.edu> 

Friday, January 18, 2013 3:34 PM 

tomross@northcarolina.edu 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Huber, Evelyne H <ehuber@email.unc.edu>; 
rigsbyc@ecu.edu 

Report from the Strategic Planning Committee 

Dear President Ross: 

We, the members of the Chancellor’s Advisory Committee and the members 
of the Executive Committee of Faculty Council at UNC-Chapel Hill, would 
like to ask you please to urge GA and the BOG to provide more time and 
opportunity for faculty response to the report from the strategic 
planning committee. We think a public forum would be a useful vehicle 
to consider such a response. 

Thank you for your consideration of this request. 

Sincerely, 

Chancellor’s Advisory Committee 
Andrea Biddle 
Lissa Broome 
Bruce Cairns 
Evelyne Huber (ch) 
Joy Kasson 
Joy Renner 
Paul Smokowski 
Beverly Taylor 

Executive Committee of Faculty Council 
Jan Boxill (ch) 
Mimi Chapman 
Gregory Copenhaver 
Jean DeSaix 
Joanne Earp 
Joseph Ferrell 
Michael Gerhardt 
Kevin Guskiewicz 
Timothy McMillan 
Laurie Maffly-Kipp 
Leslie Parise 
Shielda Rodgers 
Sarah Shields 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
fax: (919) 962-0432 
ehuber@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Booth, Karen M <kmbooth@email.unc.edu> 

Sunday, January 20, 2013 2:41 PM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wmst] Fac. Assembly Resolutions re: Draft Strategic Plan! URGENT ACTION 
REQUESTED 

2013-01 Resolution in Response to the January 16 2013 Draft Strategic Plan .pdf; 2013- 
02_Resolution on Faculty Responsibility for Assessment.pdf; 2013-03_Resolution on 
Concerns with e-Learning as Presented in the Draft Strategic Plan.pdf; 
19Jan2013_Faculty Assembly Response to the Jan l 6 Draft of the UNC Strategic 
Plan_final.pdf 

Dear Colleagues: 

If you are concerned about what the Strategic Plan being prepared for the UNC system will mean for faculty autonomy 

and curricular control, please read the attached resolutions recently adopted by the UNC System Faculty Assembly. I 
suggest starting by reading the PDF entitled: :lgJan20:13 Fac. Assembly Response to the Jan. :16th draft of the UNC 

Strategic Plan Final 

(It’s not long. None of the attachments is long.) 

Then, if you agree, please email Jan Boxill, Chair of the UNC-CH Faculty Council to request that our Faculty Council 

formally endorse the Faculty Assembly’s position. Please also forward this email, with the attachments to your 

colleagues. 

To quote Catherine Rigsby, President of the UNC-System Faculty Assembly: "For those who might ask if this is all too 

late: no, it is not too late. We continue to need a strong faculty voice in this process!" 

Thanks, 
Karen Booth 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
wrest as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32647349- 
201652.dbc80ba3 fe 16625cae4060cf79918030@listserv.unc.edu">leave-32647349- 
201652.dbc80ba3 fe 16625cae4060cf79918030@listserv.unc.edu</a> 



2013-01 
Resolution in Response to the January 16, 2013 Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the Faculty Assembly of the 17 constituent campuses of the University of North Carolina has 
met and considered the January 16, 2013, draft report of the five-year strategic plan "Our Time, Our 

Future: The UNC Compact with North Carolina;" and 

Whereas, the Faculty Assembly and President Ross constituted a Faculty Advisory Council (FAC) which 
submitted a set of recommendations in the document "Our University, Our Future: A Faculty Vision for 
UNC Strategic Directions;" and 

Whereas, the Faculty Assembly affirms the goals of the strategic plan to increase the population of 
college educated North Carolinians; to provide excellence in teaching, research and service; and to serve 
the people in North Carolina by ensuring access to the University for all qualified students while 
maximizing efficiencies and effectiveness; and 

Whereas, the Faculty Assembly endorses the commitment to North Carolina as articulated in the "UNC 
Compact" section of the draft Strategic Plan; and 

Whereas, the Faculty Assembly asserts that the commitments of the UNC Compact require the experience 
and expertise of faculty in determining the direction of the UNC system’s constituent institutions to 
ensure that administrative decisions reflect the missions of each institution; and 

Whereas, the Faculty Assembly understands that strategic planning is an ongoing process and looks 
forward to faculty and student involvement in the implementation of the strategic plan’s programs and 
initiatives; 

Therefore, Be It Resolved That the recommendations articulated in the FAC response report and in 
Faculty Assembly resolutions 2013-02 and 2013-03 be incorporated into the final strategic plan. 



2013-02 
Resolution on Faculty Responsibility for Assessment 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the UNC Board of Governors is proceeding through the strategic planning process for 2013-18, 
defining current and future priorities, examining resource allocation, and seeking efficiencies; and 

Whereas, the faculty of the UNC system embody the University’s commitment to help North Carolina 
respond to changing state needs and economic challenges; and 

Whereas, our regional accrediting agency, the Southern Association of Colleges and Schools (SACS), 
requires that the institution place primary responsibility for the content, quality, and effectiveness of the 
curriculum with its faculty; and 

Whereas, the University already applies a robust, diverse and mission appropriate set of student learning 
outcomes; and 

Whereas, the faculty are leaders in the development and utilization of technology and new teaching 
pedagogies; and 

Whereas, single measures such as the Collegiate Learning Assessment (CLA) or other standardized 
exams have been established as inadequate measures of the depth and breadth of general education 
programs; and 

Whereas, institutional average scores on the CLA and similar exams are highly correlated with the 
institutions’ average SAT scores, hence provide no new information; and 

Whereas, SACS and other accrediting bodies periodically and comprehensively examine and affirm the 
quality of educational programs, and require that the faculty lead the assessment of the academic 
programs of the University; 

Therefore, Be It Resolved That the strategic plan must endorse the expertise and control of the faculty in 
selection of the appropriate method of delivery and assessment of academic programs; and 

Be it Further Resolved That that the strategic plan must reflect that the faculty, in their role as 
educational experts and as those charged with ensuring the highest academic quality programs, are the 
primary body to select, design, and assess all academic programs. 



2013-03 
Resolution on Concerns with e-Learning as Presented in the Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
Ianuar 

Whereas, the UNC Faculty Assembly has serious concerns with the understanding of e-learning in the January 16, 
2013, draft of the UNC Strategic Plan; and 

Whereas, it is faculty who are responsible for curricular content and its delivery; 

Therefore, Be It Resolved That the Faculty Assembly requests that the final version of the 2013-2018 UNC 
Strategic Plan explicitly address the concerns listed below. 

1. Concerns about effectiveness and efficiency ore-learning: 

We are concerned that the strategic plan be well-grounded in the extant evidence and research on the 

effectiveness of e-learning practices and the cost-effectiveness of those practices, as compared to 

traditional instructional delivery modes. 

Although course learning outcomes must be consistent regardless of delivery mechanism, measures of that 

learning must be tailored to course structure and delivery mechanism. The use of appropriate measures 

for determining desired learning outcomes is crucial to successful assessment of e-learning courses. These 

measures should produce robust evidence for assessing learning outcomes in comparable institutional and 

discipline-specific settings, disaggregated by e-learning, traditional, and (where appropriate) hybrid (or 

’blended’) modes of instructional delivery. 

It is essential to evaluate the time and financial costs, to both students and the University, of alternative 

instructional delivery methods. Such evaluations must employ appropriate, institution- and discipline- 

specific measures for assessing the cost effectiveness of alternative delivery methods. 

2. Concerns about instructor qualifications: 

The quality of e-learning opportunities is primarily a function of instructor skills. Expertise in the 

substantive intellectual content of course material is essential. Support for training and use of instructional 

technologies can also be important for successful delivery of e-learning opportunities. 

Appointment to e-learning teaching positions requires demonstrated discipline-specific expertise and a 

capacity for effective management of instructional technologies. This expertise and instructional capacity 

must be assessed by appropriate disciplinary faculty using appropriate departmental policies. 

3. Concerns about appropriate target groups: 

There is an extensive literature demonstrating that success and completion rates for e-learning 

opportunities vary widely by the demographic characteristics of student populations. Extant studies also 

suggest that targeting e-learning opportunities to populations of students who have limited resources for 

pursuing other educational alternatives can maximize the potential usefulness of e-learning arrangements. 

We recommend that e-learning opportunities be targeted primarily to student populations with 

demonstrated likelihood of success in an e-learning environment, and especially those in resource-limited 

situations. 

4. Concerns about infrastructure cost and support: 

Instructional and information technology is in very early stages of development. Rapid hardware and 

software obsolescence is the rule, not the exception. Institutional investment in these goods can be very 

risky. A thoughtful investment strategy should, wherever possible, maximize adaptability, compatibility, 

and serviceability. 

We recommend the development of investment policy that can leverage system-wide expertise and 

efficiencies in software deployment and development (e.g., utilizing open source programs where 

appropriate), and which promotes hardware and platform compatibility. 



UNC Faculty Assembly 

Thomas W. Ross, President 
The University of North Carolina 
General Administration 
Post Office Box 2688 
Chapel Hill, NC 27515-26888 

January 19, 2013 

Dear President Ross, 

The UNC Faculty Assembly met on Friday, January 18th, to discuss and formulate a response to the draft of the 
strategic plan, "Our Time, Our Future: The UNC Compact with North Carolina," that was distributed on Thursday, 
January 17th. The Facul~yAdviso{7 Councilmet the previous evening (January 17) for the same purpose. Our formal 
response is contained in the attached documents. Please note that the faculty worked hard to provide the requested 
response as quickly as possible. The faculty remain committed to continuing to work with you as we move into the 
final stages of this planning process. 

Our major recommendations for and concerns with the draft strategic plan can be summarized as follows: 

The Faculty Assembly endorses the Faculty Advz;o{7 Committee Response Report and requests that the 
recommendations in that report be incorporated into the strategic plan. 

The Faculty Assembly is very concerned about the insufficient acknowledgment that faculty have primary 
responsibility for design, delivery, and assessment of the curriculum - no matter how or where that curriculum is 
delivered. Our accrediting bodies require us to actively demonstrate this faculty oversight. Our campuses risk 
losing accreditation if this faculty oversight is lacking. 

The Faculty Assembly is alarmed by the recommendation for the use of a single instrument to assess student 
learning. Single measures, such as the Collegiate Learning Assessment (CLA) or other standardized exams, are 
inadequate measures of the depth and breadth of general education programs. In fact, institutional average 
scores on the CLA and similar exams are highly correlated with the institutions’ average SAT scores; hence these 
instruments provide no new information (and add to the cost of our students’ education). The strategic plan 
must endorse the expertise and control of the faculty in selection of the appropriate method for assessment of 
academic programs. 

The Faculty Assembly is concerned that the e-Learning section of the draft does not adequately address 
effectiveness and efficiency issues; assessment of e-learning instructor qualifications; means of determining 
appropriate e-learning student populations; and development of an investment policy that can leverage system- 
wide expertise and efficiencies in software deployment, instructional and information technology infrastructure 
cost and support, and other infrastructure considerations. 

The draft plan fails to capture the variety of research and scholarship underway on our campuses and the impact 
of such research and scholarship on student learning. The plan would be enhanced if the experience and 
expertise of existing UNC faculty were given greater influence in determining the direction of the individual 
campuses and if the specific mission of each of those campuses was a central presupposition in any decisions that 
result in prioritization of research areas. Research and creative activities in all fields -including the sciences, 
liberal arts, social sciences, humanities, creative arts and professional disciplines - are essential to a healthy 
University and to well-educated students. 

The emphasis in the draft plan on a very few new hires, regardless of the terminology used for those hires 
(rainmaker, national leader, etc.), is misplaced. Increased support for existing faculty would be a much more 
effective use of state dollars. 

Finally, the draft document contains many inconsistencies that could make implementation difficult: 

The most valuable asset of the University, as stated on page 5 of the draft, is the knowledge and expertise of 
the faculty. Nevertheless, the plan spells out an educational future that is determined without sufficient 
faculty consultation and consideration. 
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Although the plan suggests that the proposed strategies are data-driven (page 2), it is full of preconceptions. 
The facts do not drive the outcomes. For example, what current or historical data support the assertions that 
we need more on-line Liberal Arts majors; that e-Learning is less expensive than face-to-face, on campus 
delivery of curriculum; that MOOCs are effective ways to ensure student learning; or that the business 
community is the appropriate authority for determining our University’s research agenda? 

The plan notes that there are 17 constituent institutions, but it fails to recognize the unique mission of each 
of the universities. For example, the plan discusses research priorities for the UNC system, but it does not 
establish how each of the universities, consistent with their missions, will benefit from these priorities. Nor 
does it establish the role the faculty on each campus will play in identifying the priorities. 

Although there is much focus on increasing attainment goals, the plan does not realistically resource the 
expansion of enrollments necessary to meet its long-term goals. Many of the students in this expanded pool 
of matriculants will be less qualified and less prepared than current students, thus will require additional 
support services and advising - because they will likely be drawn from the lower ends of the admissions pool. 
Retention and graduation rates may be adversely affected if the additional resource needs are not met. 
Furthermore, a potential conflict with current MAR policies that may affect the number of these students 
that can be admitted. 

The plan acknowledges the constitutional mandate to keep costs as low as possible, but it does not address 
how the financial needs of the students will be met. The combination of recent budget cuts and increased 
attention to efficiency means that any further increases in efficiency will be relatively small. The need for 
increases in financial aid, particularly grants-in-aid and fellowships, must be addressed to ensure that UNC 
can meet its constitutional mandate without overly burdening our students with debt. Any increase in 
student loan debt will act as a drag on the economic growth benefits derived from the additional graduates. 

These concerns are more fully explained in the Facul~Advz;og CouncilResponse Report and Faculty Assembly 
Resolutions (attached). I will also provide, separately, a compilation of the faculty feedback I have received as of today, 
January 19th. Additional faculty feedback will be forwarded as it becomes available. 

Faculty around the state know that you value their hard work and commitment to assuring the best university system in 
the nation. The Faculty Assembly recognizes that strategic planning is an ongoing process and we look forward to 
working with the General Administration and with the Board of Governors as we continue to refine and implement the 
2013-2018 strategic plan. 

On behalf of the UNC Faculty Assembly, 

Catherine A. Rigsby 
Professor of Sedimentology and Chair of the UNC Faculty Assembly 
Department of Geological Sciences 
East Carolina University 
Greenville, NC 27858-4353 

Enclosures: Faculty Assembly Resolution 2013-01 
FAC Response Report 
Faculty Assembly Resolution 2013-02 
Faculty Assembly Resolution 2013-03 

cc: UNC Faculty Assembly Delegates and Alternates 



2013-01 
Resolution in Response to the January 16, 2013 Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the Faculty Assembly of the 17 constituent campuses of the University of North Carolina has 
met and considered the January 16, 2013, draft report of the five-year strategic plan "Our Time, Our 

Future: The UNC Compact with North Carolina;" and 

Whereas, the Faculty Assembly and President Ross constituted a Faculty Advisory Council (FAC) which 
submitted a set of recommendations in the document "Our University, Our Future: A Faculty Vision for 
UNC Strategic Directions;" and 

Whereas, the Faculty Assembly affirms the goals of the strategic plan to increase the population of 
college educated North Carolinians; to provide excellence in teaching, research and service; and to serve 
the people in North Carolina by ensuring access to the University for all qualified students while 
maximizing efficiencies and effectiveness; and 

Whereas, the Faculty Assembly endorses the commitment to North Carolina as articulated in the "UNC 
Compact" section of the draft Strategic Plan; and 

Whereas, the Faculty Assembly asserts that the commitments of the UNC Compact require the experience 
and expertise of faculty in determining the direction of the UNC system’s constituent institutions to 
ensure that administrative decisions reflect the missions of each institution; and 

Whereas, the Faculty Assembly understands that strategic planning is an ongoing process and looks 
forward to faculty and student involvement in the implementation of the strategic plan’s programs and 
initiatives; 

Therefore, Be It Resolved That the recommendations articulated in the FAC response report and in 
Faculty Assembly resolutions 2013-02 and 2013-03 be incorporated into the final strategic plan. 



Faculty Advisory Council1 Response to 
our Time, Our Future: The UNC Compact with North Carolina 
Strategic Directions for 2013o20: 8 ( anuary 16, 20~.3 Draft} 

"When the store hos mode investments in the quofity of its Universities : generotion ofter generotion - it hos 

mode the single most impo~tent contdbutio~ thor e store con meke to the creotion of on economic engine." 

-- President Molly Corbett Breed 

"The irony of it is, thor now thor we hove done thf~ been so productive end produced this kind of economy, 

thot some level of support hos not been occorded these institutiens in the lest ten yeors, We hove got to 

open our eyes now end get beck to work. 

o- President Wi!fiom Fridoy 

In the short timeframe provided for feedback to the draft UNC system 2013-2018 strategic plan - Our Time, Our Future: 

the UNC Compact with North Caroline - faculty on the UNC system campuses have worked to understand and 

thoughtfully consider the goals and action items posed in the plan and whether those goals and action items would 

assist in our UNC system mission to discover, create, transmit, and apply knowledge to address the needs of individuals 
and society~. Whereas many of the values and goals in the plan resonate with faculty, we recommend some specific 

alternatives to the plan’s action items. Our recommendations will improve the plan. 

This Response Report is a product of the Faculty Advisory Council (FAC) and is intended to fulfill the Council’s charge by 

providing input to President Ross and the UNC Strategic Directions Committee. Faculty recognize The University of 

North Carolina system as a transformative organization that brings national and international recognition to North 

Carolina. We conscientiously work as faculty to fulfill the constitutional mandate that "education be as free as 

practicable."~ We are pleased that the draft strategic plan also recognizes this important goal. 

While this Response Report focuses on points of critique with the draft strategic plan, we acknowledge that the plan also 

contains initiatives that would move us forward as a system and are of critical interest to faculty. We agree with many 

points of the plan: 

¯ We are aware of the pressures on state budgets and their effects on the delivery of educational content and the 

traditional approach to support higher education. 

¯ We agree that the increasing cost of higher education negatively impacts the degree attainment goals of both 

students and the system. 

¯ We likewise agree that our responsibility to the citizens and taxpayers of North Carolina is to maintain and 

improve access and to add value to the students’ education. 

¯ We recognize that technology can have a positive effect on the role of faculty and their delivery of educational 

materials. 

With renewed faculty commitment, we are poised to meet the needs of the state and the challenges of cost and access 

to higher education while delivering the highest quality curriculum to our current and prospective students. We are a 

Susan Cannata, UNCP; Georgie Donovan, ASU; Vidyaranya B. Gargeya, UNCG; David A. Green, NCCU; Scott Imig, UNCW; Trudy F. C. Mackay, NCSU; 

PurificaciOn Martinez, ECU; Erin McNelis, WCU; Catherine A. Rigsby, ECU and committee chair; Brian Sims, NCA&T; Eddy M. Souffrant, UNCC; 

Rachel Willis, UNCCH; and Linda Wilson-Jones, FSU 

From interviews examining the unique partnership between universities, industry and government that has transformed the entire state. In 

"North Carolina’s Research Triangle Park: An Investment in the Future," documentary by John Wilson, :1999, h~:/Jvimeo.comi:1:1:199745 

http:!/www.nort hca rolina.ed u/a bout/mission.htm 

North Carolina Charter, Section IX, Article 9, :1789 
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faculty with diverse research interests and a wide and deep range of disciplinary expertise, committed to meet the 

mission of our respective institutions and the region. In this context, we offer feedback intended to help inform and 

improve the draft plan and ensure constituent buy-in and effective implementation. 

Response to Goa~ 1: Degree Attainment Goa~s 

The FAC believes in the value of higher education and agrees that everyone deserves access to higher education. We 

especially hope that the Board of Governors and the state legislature will commit to the substantial resources necessary 

to sustain enrollment and meet the attainment goals described in the plan. 

As North Carolina envisions its future, planning for an educated citizenry is a necessity. However, simply filling current 

market demand without a strategic discussion about building a sustainable education future for this state will short- 

change the citizens. While the state must position itself to take advantage of developing fields, markets, and 

technologies; educators must aspire to develop students who are creative, versatile, adaptable, holistic, and ever- 

learning. 

The FAC asserts the need to ensure that adequate resources are available to make possible achievin~ these ~oals. The 

current draft of the plan inadequately addresses this resource need, which must include both state financial support and 

continued stron~ collaboration with the K-12 and NCCC systems to ensure the development of a stronlq pipeline of 

academically prepared students. 

The previous strategic plan, UNC Tomorrow, placed emphasis on both teacher preparation and ~lobal-readiness. The 

FAC urges a renewed commitment to these two important promises to the state, which remain unmet. 

The UNC system must have actionable plans to make hi~her-education attainable for all citizens of North Carolina. 

Those plans must reflect the cultural diversity present in North Carolina’s student, staff, faculty, and administrative 

populations. Attention to facilitatin~ success for our culturally diverse populations is not addressed in the current draft 

of the strategic plan. 

Response to Goal 2: Strengthening A~ademi~ Quality 

The FAC asserts that academic quality should be the primary focus of our efforts in higher education. We reject the 

notion that the industrial education complex can devise better assessment tools than faculty. We reject the idea that a 

single standardized test will provide better assessment of student learning or better transparency. We reject the 

adequacy of the Collegiate Learning Assessment (CLA) to assess general education. We have serious concerns about the 

aggressive e-learning/MOOC agenda described in the plan, especially in regard to how academic quality, efficient use of 

resources, and faculty responsibility for the curriculum will be sustained. We assert the uniqueness of each of the 17 

campuses in the UNC system and the need to respect their individual missions when considering general education 

programs, program duplication, and assessment methods. 

Assessment 
The plan recommends development of a "robust competency-based general education learning outcomes assessment 

strategy," and "quantitative measures of...student learning" in collaboration with Educational Testing Service (ETS) and 

focuses on the CLA as a pilot project which may be expanded to other campuses. We assert, as we did in our original 
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report to the UNC Strategic Directions Committee,s the primacy of multiple methods of assessment to capture the 

complexity of student learning on our campuses. 

The CLA is an inadequate measurement of students’ critical thinking skills and an inappropriate tool for measuring other 
general education strategies. It correlates directly with SAT scores~, thus provides no new information about students - 

at a high cost to those students. Moreover, the raw data from the CLA are not directly available to campus instructors. 

This lack of transparency makes it especially difficult to use CLA results to improve the curriculum. 

We urge a revision of the draft to support useful assessment that is aligned with the missions of the constituent 

institutions (as reflected through their General Education program), is conducted by the respective faculty of those 
institutions, and uses multiple methods and instruments. We agree with the plan’s emphasis on the need for clarity 

about our student learning measurements and accountability for student learning outcomes. However, to reduce the 

complexity of student learning in college to the scores on a standardized test is to inaccurately portray the nature of 

learning to stakeholders. Moving toward standardized testing for assessment and investing in the education industry to 

assess students is a devaluation of the faculty expertise in student learning throughout the system and an inadequate 

way to clearly portray student learning. 

6eneral Education 
In our original report, the FAC pointed out commonalities among general education programs, as well as the importance 

of honoring the unique missions of each university. 

The most crucial change needed to the strategic planning draft is a clear assertion that faculty must drive the effort to 

create and develop curriculum, including the general education curriculum and our e-Learning agenda. 

In Goals Two and Four of the draft strategic plan, there are competing versions of how the system-wide general 

education programs should be revised. Those conflicts must be resolved. 

The plan’s action steps must ensure that campus faculty retain responsibility for the creation and delivery of our General 
Education programs; including program requirements, specific courses, and assessment. As we have previously pointed 

out, and as has been endorsed by both Faculty Assembly and campus resolutions, faculty should frame these efforts 

within the three foundations upon which public higher education in North Carolina is built: 1) the requirements of our 
regional accrediting body, the Southern Association of Colleges and Schools Commission on Colleges (SACSCOC); 2) the 

UNC Statement of Mission; and 3) the complementary missions of each of the constituent institutions. We respectfully 

demand a faculty-led process to consider shared General Education competencies and transferability and a revision of 

the general education section in Goal Four that removes references to specific General Education program requirements 

and the suggestion that the General Education programs on our campuses be "standardized." This faculty-led process 

would alleviate many of these deep concerns. 

Response to Goa~ 3: Serv[r~g the People of North 

The FAC affirms the significance and ongoing import of serving the state and being responsive to the needs of its people. 

The FAC is concerned about the emphasis in the draft plan on hiring new superstar faculty in "priority" research areas. 

Instead, we assert that research in the UNC system will be better served by nurturing in-place faculty researchers by 

s OurUniversity, ~urFuturehttp;//facc~un~unc~edu/wp-c~ntent/u~ads/2~13/~1/~urUniversitv~urFuture FAC-Strategic-Directions- 

~012N~ 
6 Roser Benjamin and Marc Chun "A New Field of Dreams: The Collesiate Learnin8 Assessment Project." Peer Review, Summer 2003: 26-29. 

Association of American Colleses and Universities. 
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providing adequate support (release time, laboratories, equipment, etc.) and hiring new, young, creative, entry-level 

faculty through our standard and very rigorous process. 

Furthermore, new star faculty are extremely costly and their hire often results in dysfunctional departments where the 

emphasis is on new faculty earning grants rather than collaboration and student success. Simply put, it is more 

expensive to hire and support new star faculty than to enhance support those we already have. We recommend the 

plan eliminate the action item to create these new highly-paid positions and use that funding to build structural 

resources and support for faculty more globally and to continue to recruit entry-level faculty through the normal, 

rigorous hiring process. 

Another shortcoming of the plan is the very limited set of research areas highlighted for priority funding and the lack of 

faculty input used to determine those fields. These shortcomings limit the flexibility of the system and the campuses 

and diminish our ability to respond to the need to create graduates who can build fields of knowledge that are not even 

on the current horizon. While we embrace the ideal of promoting priority research areas, we assert that research 

priorities should include innovative, creative, and flexible initiatives developed by faculty and should be consistent with 

each university’s mission. 

The plan should support basic research for its own sake, as well as for the more practical benefits of knowledge, profit, 

and training. Basic research sustains and fosters development in a wide range of fields, trains students to develop 

solutions in areas of inquiry, and creates networks of thought. Basic research attracts the innovators of the future. 

We must also acknowledge that research in the arts and humanities goes hand-in-hand with scientific inquiry. Without 

strong support of research in these areas, students will not learn critical awareness and will not develop historical and 

political consciousness, social sensibility, and aesthetic perception. Scholarship in the arts and humanities also directly 

enhances our economy and our communities. Hence, the FAC urges the specific inclusion of the creative arts, the liberal 

arts, the social sciences, professional disciplines, and the humanities as "game-changing" endeavors. 

[~esponse to Goal 4: Maximizing £ff[c[en¢[es 

The FAC found many points of agreement in the efficiencies section of the draft. We agree with the idea of centralizing 

common financial information review. Sharing IT infrastructure and resources among smaller campuses has also been 

useful, but only when the sharing does not harm fast turnaround on needed, location-specific IT services and when it 

does not impede the engines of innovation on our campuses that aid in developing online programs and technology- 

based curricula. Most importantly (and greatly needed), we applaud the recommendation for carry-forward budgeting 

reform which will incentivize savings practices. 

However, some specific recommendations for centralization are problematic, especially when they affect the 

curriculum. Not only is it best practice that faculty take ownership of the curriculum, our accrediting bodies require that 

"the institution places primary responsibility for the content, quality, and effectiveness of its curriculum with its 

faculty."7 When efficiency standards affect curriculum, faculty must lead the process. 

Active portfolio management 

Management of frequency of specialized classes and class sizes in disciplines for purposes of efficiency is best done at 

the department level with oversight by the dean. Centralized principles and data are desirable and should be provided 

to the campuses and deans. As expressed in the plan, section size considerations target need to "respect campus and 

7 SACSCOC Principles of Accreditation (http:/!www.sacscoc.orgiprinciDles.asp) Comprehensive Standard 3.4.10 (responsibility for curriculum) 
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program perogatives to set course schedules" and the need to take into consideration the capacity of the physical 

classrooms. The main consideration should be maintainin~ hi~h-quality instruction. 

Setting more consistent expectations for Student Learning Outcomes (SLOs) is desirable if it is connected to a set of 

minimum competencies expected from all General Education programs. This would enhance portability of courses. But, 

both SLOs and the "framework of coursework" must be developed by faculty. Administrators should not be involved in 

the development of SLOs, unless they are active and credentialed instructors in the specific courses. 

Common instructional resources have only limited practicability. The development and selection of course materials by 

individual instructors enhances the quality of instruction. This is because instructor-prepared course materials coincide 

with both the expertise of the faculty member and the approach that faculty member takes in presenting the course 

content. 

The expansion of online instruction should not be based solely on anticipated savinl~s. The calculations of savings should 

be linked to the assessment of the SLOs of online courses. Savings should only be considered real when the respective 

online courses have equal or greater SLOs than traditional classes. 

Because UNCW’s Predictive Analytics Project is being currently designed and constructed, it should be studied and 

evaluated in operation before beinlq considered for implementation at other campuses or throughout the system. 

As stated above, inconsistencies between Goal Two and Goal Four with regard to a common core or a shared General 

Education set of courses and requirements must be addressed. Sharing general education competencies, developing 

those shared competency expectations with a faculty-led group, and assessing those competencies with a variety of 

assessment methodologies and strategies is a goal that the FAC Council can support. The FAC cannot support a shared 

curriculum developed by non-faculty, the use of a single standardized test for assessment, or an administrator-led 

initiative that fails to place primary responsibility for the curriculum in the hands of the faculty. 

Response to Goa~ S: Ensuring an Accessible and Financially Stable University 

The FAC supports the draft plan’s acknowledgement of the constitutional mandate of low cost to students for higher 

education. The goals within this section to enhance private fundraising, sustain robust support for need-based financial 

aid, and benchmark tuition rates with other states could help us provide access to education for all. 

Overa~ Concerns with the Draft P~an 

There are several overarching issues in the draft strategic plan about which both the FAC and faculty on campuses across 

the UNC system have expressed concern: 

Accreditation standards from SACSCOC mandate that each institution place primary responsibility for the 

content, quality, and effectiveness of the curriculum with the faculty. SACSCOC mandates that the curriculum 

and programs offered correspond directly to each of the campuses’ mission. We affirm the need to understand 

the SACSCOC standards, requirements, and mandates, and ensure that the UNC Strategic Plan does nothing to 

negatively affect individual institution’s accreditation status. Accreditation affects federal (and state) funding, 

the ability to attract and retain students, the ability to transfer credit among institutions, and the reputation of 

the university. 
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A liberal arts education has the power to create graduates ready for the jobs of the future. The draft plan 

focuses too specifically on a narrow range of fields that seem to be of importance in current economic forecasts. 

However, we reassert that the faculty in the UNC system educate students for jobs that may not exist yet with 

skills that cannot yet even be imagined. This education provides a transformative experience, increasing 

students’ knowledge, skills, and abilities to adapt to the widest possible scope of societal and personal needs. A 

liberal arts education is a true driver of innovation. 

The ongoing work of students and faculty in the UNC system is about more than immediate economic benefit. 

We offer opportunities to gain knowledge and insight into the human condition of our time and to find what 

sustains us intellectually and inspirationally while we are in the midst of all the complexity of human experience. 

Innovation, as any business leader knows, is almost entirely a process driven by "bottom-up" thinking and 

creativity. The draft plan had a markedly top-down approach. This approach can quash the type of innovation, 

creativity, and "entrepreneurial spirit" that the plan aspires to engender. The plan misses the opportunity to 

inspire creativity and innovation by focusing away from the students, the faculty, and the diversity that is 

embodied in the varying missions and constituents of our campuses. 

The most valuable asset of the University is its people. The knowledge and experience of faculty at Appalachian 

State University, East Carolina University, Elizabeth City State University, Fayetteville State University, NC 

Agricultural and Technical State University, North Carolina Central University, NC State University, UNC 

Asheville, UNC Chapel Hill, UNC Charlotte, UNC Greensboro, UNC Pembroke, UNC Wilmington, UNC School of 

the Arts, Western Carolina University, Winston-Salem State University, and the North Carolina School of Science 

and Mathematics is tremendous. These faculties have worked - alongside students, staff, and administrators; 

community members and alumni; state legislators and business people; members of non-profit organizations; 

and others - to make the UNC system an international leader in higher education and to offer transformational 

experiences to students. Consult and collaborate with these professionals, and the system will find a world of 

innovation which will drive student achievement and success and offer a return on investment to the state’s 
citizens which is unmatched by any other. 

",,, the one thing thor the University hos gotten right over its long history is this volue equation .... We hove not only provided 

on educotion os j~ree fi~om expe’nse os procticoble, but we hove otso provided o high quofity educotion. I hove olwoys believed 

thot low tuition without high quofity is no borg~in ;~or onyone, Not o borgoin ;~or the studenL Not ~ borgoin [or the 

toxpoyer, To [get the vo/ue equation right] in the ]uture . , , the Gener~l Assemb/y ~nd t~xpeyers o] North C~rofino ore going to 

hove to re~fize wh~t ~ cfitic~fly important ~sset the University Ls to the ~@ture o~ our citizens .... I hope ~hot you will ~sk us, ~s 

time goes orb to do onything we con to he@ you get the resources you need to moke sure we keep thLs velue equodon right," 

-~ President Erskine Bowles~ 

~ 
Erskine Bowles in An Evening with Five Presidents, Wednesday, November 9, 2011, Memorial Hall on the UNC-Chapel Hill campus. Available 

at htt p://video.unctv.org/video/2184200899/ 
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2013-02 
Resolution on Faculty Responsibility for Assessment 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the UNC Board of Governors is proceeding through the strategic planning process for 2013-18, 
defining current and future priorities, examining resource allocation, and seeking efficiencies; and 

Whereas, the faculty of the UNC system embody the University’s commitment to help North Carolina 
respond to changing state needs and economic challenges; and 

Whereas, our regional accrediting agency, the Southern Association of Colleges and Schools (SACS), 
requires that the institution place primary responsibility for the content, quality, and effectiveness of the 
curriculum with its faculty; and 

Whereas, the University already applies a robust, diverse and mission appropriate set of student learning 
outcomes; and 

Whereas, the faculty are leaders in the development and utilization of technology and new teaching 
pedagogies; and 

Whereas, single measures such as the Collegiate Learning Assessment (CLA) or other standardized 
exams have been established as inadequate measures of the depth and breadth of general education 
programs; and 

Whereas, institutional average scores on the CLA and similar exams are highly correlated with the 
institutions’ average SAT scores, hence provide no new information; and 

Whereas, SACS and other accrediting bodies periodically and comprehensively examine and affirm the 
quality of educational programs, and require that the faculty lead the assessment of the academic 
programs of the University; 

Therefore, Be It Resolved That the strategic plan must endorse the expertise and control of the faculty in 
selection of the appropriate method of delivery and assessment of academic programs; and 

Be it Further Resolved That that the strategic plan must reflect that the faculty, in their role as 
educational experts and as those charged with ensuring the highest academic quality programs, are the 
primary body to select, design, and assess all academic programs. 



2013-03 
Resolution on Concerns with e-Learning as Presented in the Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
Ianuar 

Whereas, the UNC Faculty Assembly has serious concerns with the understanding of e-learning in the January 16, 
2013, draft of the UNC Strategic Plan; and 

Whereas, it is faculty who are responsible for curricular content and its delivery; 

Therefore, Be It Resolved That the Faculty Assembly requests that the final version of the 2013-2018 UNC 
Strategic Plan explicitly address the concerns listed below. 

1. Concerns about effectiveness and efficiency ore-learning: 

We are concerned that the strategic plan be well-grounded in the extant evidence and research on the 

effectiveness of e-learning practices and the cost-effectiveness of those practices, as compared to 

traditional instructional delivery modes. 

Although course learning outcomes must be consistent regardless of delivery mechanism, measures of that 

learning must be tailored to course structure and delivery mechanism. The use of appropriate measures 

for determining desired learning outcomes is crucial to successful assessment of e-learning courses. These 

measures should produce robust evidence for assessing learning outcomes in comparable institutional and 

discipline-specific settings, disaggregated by e-learning, traditional, and (where appropriate) hybrid (or 

’blended’) modes of instructional delivery. 

It is essential to evaluate the time and financial costs, to both students and the University, of alternative 

instructional delivery methods. Such evaluations must employ appropriate, institution- and discipline- 

specific measures for assessing the cost effectiveness of alternative delivery methods. 

2. Concerns about instructor qualifications: 

The quality of e-learning opportunities is primarily a function of instructor skills. Expertise in the 

substantive intellectual content of course material is essential. Support for training and use of instructional 

technologies can also be important for successful delivery of e-learning opportunities. 

Appointment to e-learning teaching positions requires demonstrated discipline-specific expertise and a 

capacity for effective management of instructional technologies. This expertise and instructional capacity 

must be assessed by appropriate disciplinary faculty using appropriate departmental policies. 

3. Concerns about appropriate target groups: 

There is an extensive literature demonstrating that success and completion rates for e-learning 

opportunities vary widely by the demographic characteristics of student populations. Extant studies also 

suggest that targeting e-learning opportunities to populations of students who have limited resources for 

pursuing other educational alternatives can maximize the potential usefulness of e-learning arrangements. 

We recommend that e-learning opportunities be targeted primarily to student populations with 

demonstrated likelihood of success in an e-learning environment, and especially those in resource-limited 

situations. 

4. Concerns about infrastructure cost and support: 

Instructional and information technology is in very early stages of development. Rapid hardware and 

software obsolescence is the rule, not the exception. Institutional investment in these goods can be very 

risky. A thoughtful investment strategy should, wherever possible, maximize adaptability, compatibility, 

and serviceability. 

We recommend the development of investment policy that can leverage system-wide expertise and 

efficiencies in software deployment and development (e.g., utilizing open source programs where 

appropriate), and which promotes hardware and platform compatibility. 
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Sent: 
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Attach: 

Race, William H <whrace@email.unc.edu> 

Sunday, January 20, 2013 4:16 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Strategic Plan Draft 

19Jan2013_Faculty Assembly Response to the Jan l 6 Draft of the UNC Strategic 
Plan_final.pdf 

Dear Jan, 

I urge Faculty Council to endorse formally and enthusiastically the response by the UNC Faculty 
Assembly (attached) regarding the Strategic Plan Draft. 

I believe that their concerns are legitimate. Shutting out the faculty is a huge mistake. 

Sincerely, 

Bill. 

William H. Race 
Paddison Professor of Classics 



UNC Faculty Assembly 

Thomas W. Ross, President 
The University of North Carolina 
General Administration 
Post Office Box 2688 
Chapel Hill, NC 27515-26888 

January 19, 2013 

Dear President Ross, 

The UNC Faculty Assembly met on Friday, January 18th, to discuss and formulate a response to the draft of the 
strategic plan, "Our Time, Our Future: The UNC Compact with North Carolina," that was distributed on Thursday, 
January 17th. The Facul~yAdviso{7 Councilmet the previous evening (January 17) for the same purpose. Our formal 
response is contained in the attached documents. Please note that the faculty worked hard to provide the requested 
response as quickly as possible. The faculty remain committed to continuing to work with you as we move into the 
final stages of this planning process. 

Our major recommendations for and concerns with the draft strategic plan can be summarized as follows: 

The Faculty Assembly endorses the Faculty Advz;o{7 Committee Response Report and requests that the 
recommendations in that report be incorporated into the strategic plan. 

The Faculty Assembly is very concerned about the insufficient acknowledgment that faculty have primary 
responsibility for design, delivery, and assessment of the curriculum - no matter how or where that curriculum is 
delivered. Our accrediting bodies require us to actively demonstrate this faculty oversight. Our campuses risk 
losing accreditation if this faculty oversight is lacking. 

The Faculty Assembly is alarmed by the recommendation for the use of a single instrument to assess student 
learning. Single measures, such as the Collegiate Learning Assessment (CLA) or other standardized exams, are 
inadequate measures of the depth and breadth of general education programs. In fact, institutional average 
scores on the CLA and similar exams are highly correlated with the institutions’ average SAT scores; hence these 
instruments provide no new information (and add to the cost of our students’ education). The strategic plan 
must endorse the expertise and control of the faculty in selection of the appropriate method for assessment of 
academic programs. 

The Faculty Assembly is concerned that the e-Learning section of the draft does not adequately address 
effectiveness and efficiency issues; assessment of e-learning instructor qualifications; means of determining 
appropriate e-learning student populations; and development of an investment policy that can leverage system- 
wide expertise and efficiencies in software deployment, instructional and information technology infrastructure 
cost and support, and other infrastructure considerations. 

The draft plan fails to capture the variety of research and scholarship underway on our campuses and the impact 
of such research and scholarship on student learning. The plan would be enhanced if the experience and 
expertise of existing UNC faculty were given greater influence in determining the direction of the individual 
campuses and if the specific mission of each of those campuses was a central presupposition in any decisions that 
result in prioritization of research areas. Research and creative activities in all fields -including the sciences, 
liberal arts, social sciences, humanities, creative arts and professional disciplines - are essential to a healthy 
University and to well-educated students. 

The emphasis in the draft plan on a very few new hires, regardless of the terminology used for those hires 
(rainmaker, national leader, etc.), is misplaced. Increased support for existing faculty would be a much more 
effective use of state dollars. 

Finally, the draft document contains many inconsistencies that could make implementation difficult: 

The most valuable asset of the University, as stated on page 5 of the draft, is the knowledge and expertise of 
the faculty. Nevertheless, the plan spells out an educational future that is determined without sufficient 
faculty consultation and consideration. 



o 

o 

o 
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Although the plan suggests that the proposed strategies are data-driven (page 2), it is full of preconceptions. 
The facts do not drive the outcomes. For example, what current or historical data support the assertions that 
we need more on-line Liberal Arts majors; that e-Learning is less expensive than face-to-face, on campus 
delivery of curriculum; that MOOCs are effective ways to ensure student learning; or that the business 
community is the appropriate authority for determining our University’s research agenda? 

The plan notes that there are 17 constituent institutions, but it fails to recognize the unique mission of each 
of the universities. For example, the plan discusses research priorities for the UNC system, but it does not 
establish how each of the universities, consistent with their missions, will benefit from these priorities. Nor 
does it establish the role the faculty on each campus will play in identifying the priorities. 

Although there is much focus on increasing attainment goals, the plan does not realistically resource the 
expansion of enrollments necessary to meet its long-term goals. Many of the students in this expanded pool 
of matriculants will be less qualified and less prepared than current students, thus will require additional 
support services and advising - because they will likely be drawn from the lower ends of the admissions pool. 
Retention and graduation rates may be adversely affected if the additional resource needs are not met. 
Furthermore, a potential conflict with current MAR policies that may affect the number of these students 
that can be admitted. 

The plan acknowledges the constitutional mandate to keep costs as low as possible, but it does not address 
how the financial needs of the students will be met. The combination of recent budget cuts and increased 
attention to efficiency means that any further increases in efficiency will be relatively small. The need for 
increases in financial aid, particularly grants-in-aid and fellowships, must be addressed to ensure that UNC 
can meet its constitutional mandate without overly burdening our students with debt. Any increase in 
student loan debt will act as a drag on the economic growth benefits derived from the additional graduates. 

These concerns are more fully explained in the Facul~Advz;og CouncilResponse Report and Faculty Assembly 
Resolutions (attached). I will also provide, separately, a compilation of the faculty feedback I have received as of today, 
January 19th. Additional faculty feedback will be forwarded as it becomes available. 

Faculty around the state know that you value their hard work and commitment to assuring the best university system in 
the nation. The Faculty Assembly recognizes that strategic planning is an ongoing process and we look forward to 
working with the General Administration and with the Board of Governors as we continue to refine and implement the 
2013-2018 strategic plan. 

On behalf of the UNC Faculty Assembly, 

Catherine A. Rigsby 
Professor of Sedimentology and Chair of the UNC Faculty Assembly 
Department of Geological Sciences 
East Carolina University 
Greenville, NC 27858-4353 

Enclosures: Faculty Assembly Resolution 2013-01 
FAC Response Report 
Faculty Assembly Resolution 2013-02 
Faculty Assembly Resolution 2013-03 

cc: UNC Faculty Assembly Delegates and Alternates 



2013-01 
Resolution in Response to the January 16, 2013 Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the Faculty Assembly of the 17 constituent campuses of the University of North Carolina has 
met and considered the January 16, 2013, draft report of the five-year strategic plan "Our Time, Our 

Future: The UNC Compact with North Carolina;" and 

Whereas, the Faculty Assembly and President Ross constituted a Faculty Advisory Council (FAC) which 
submitted a set of recommendations in the document "Our University, Our Future: A Faculty Vision for 
UNC Strategic Directions;" and 

Whereas, the Faculty Assembly affirms the goals of the strategic plan to increase the population of 
college educated North Carolinians; to provide excellence in teaching, research and service; and to serve 
the people in North Carolina by ensuring access to the University for all qualified students while 
maximizing efficiencies and effectiveness; and 

Whereas, the Faculty Assembly endorses the commitment to North Carolina as articulated in the "UNC 
Compact" section of the draft Strategic Plan; and 

Whereas, the Faculty Assembly asserts that the commitments of the UNC Compact require the experience 
and expertise of faculty in determining the direction of the UNC system’s constituent institutions to 
ensure that administrative decisions reflect the missions of each institution; and 

Whereas, the Faculty Assembly understands that strategic planning is an ongoing process and looks 
forward to faculty and student involvement in the implementation of the strategic plan’s programs and 
initiatives; 

Therefore, Be It Resolved That the recommendations articulated in the FAC response report and in 
Faculty Assembly resolutions 2013-02 and 2013-03 be incorporated into the final strategic plan. 



Faculty Advisory Council1 Response to 
our Time, Our Future: The UNC Compact with North Carolina 
Strategic Directions for 2013o20: 8 ( anuary 16, 20~.3 Draft} 

"When the store hos mode investments in the quofity of its Universities : generotion ofter generotion - it hos 

mode the single most impo~tent contdbutio~ thor e store con meke to the creotion of on economic engine." 

-- President Molly Corbett Breed 

"The irony of it is, thor now thor we hove done thf~ been so productive end produced this kind of economy, 

thot some level of support hos not been occorded these institutiens in the lest ten yeors, We hove got to 

open our eyes now end get beck to work. 

o- President Wi!fiom Fridoy 

In the short timeframe provided for feedback to the draft UNC system 2013-2018 strategic plan - Our Time, Our Future: 

the UNC Compact with North Caroline - faculty on the UNC system campuses have worked to understand and 

thoughtfully consider the goals and action items posed in the plan and whether those goals and action items would 

assist in our UNC system mission to discover, create, transmit, and apply knowledge to address the needs of individuals 
and society~. Whereas many of the values and goals in the plan resonate with faculty, we recommend some specific 

alternatives to the plan’s action items. Our recommendations will improve the plan. 

This Response Report is a product of the Faculty Advisory Council (FAC) and is intended to fulfill the Council’s charge by 

providing input to President Ross and the UNC Strategic Directions Committee. Faculty recognize The University of 

North Carolina system as a transformative organization that brings national and international recognition to North 

Carolina. We conscientiously work as faculty to fulfill the constitutional mandate that "education be as free as 

practicable."~ We are pleased that the draft strategic plan also recognizes this important goal. 

While this Response Report focuses on points of critique with the draft strategic plan, we acknowledge that the plan also 

contains initiatives that would move us forward as a system and are of critical interest to faculty. We agree with many 

points of the plan: 

¯ We are aware of the pressures on state budgets and their effects on the delivery of educational content and the 

traditional approach to support higher education. 

¯ We agree that the increasing cost of higher education negatively impacts the degree attainment goals of both 

students and the system. 

¯ We likewise agree that our responsibility to the citizens and taxpayers of North Carolina is to maintain and 

improve access and to add value to the students’ education. 

¯ We recognize that technology can have a positive effect on the role of faculty and their delivery of educational 

materials. 

With renewed faculty commitment, we are poised to meet the needs of the state and the challenges of cost and access 

to higher education while delivering the highest quality curriculum to our current and prospective students. We are a 

Susan Cannata, UNCP; Georgie Donovan, ASU; Vidyaranya B. Gargeya, UNCG; David A. Green, NCCU; Scott Imig, UNCW; Trudy F. C. Mackay, NCSU; 

PurificaciOn Martinez, ECU; Erin McNelis, WCU; Catherine A. Rigsby, ECU and committee chair; Brian Sims, NCA&T; Eddy M. Souffrant, UNCC; 

Rachel Willis, UNCCH; and Linda Wilson-Jones, FSU 

From interviews examining the unique partnership between universities, industry and government that has transformed the entire state. In 

"North Carolina’s Research Triangle Park: An Investment in the Future," documentary by John Wilson, :1999, h~:/Jvimeo.comi:1:1:199745 

http:!/www.nort hca rolina.ed u/a bout/mission.htm 

North Carolina Charter, Section IX, Article 9, :1789 
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faculty with diverse research interests and a wide and deep range of disciplinary expertise, committed to meet the 

mission of our respective institutions and the region. In this context, we offer feedback intended to help inform and 

improve the draft plan and ensure constituent buy-in and effective implementation. 

Response to Goa~ 1: Degree Attainment Goa~s 

The FAC believes in the value of higher education and agrees that everyone deserves access to higher education. We 

especially hope that the Board of Governors and the state legislature will commit to the substantial resources necessary 

to sustain enrollment and meet the attainment goals described in the plan. 

As North Carolina envisions its future, planning for an educated citizenry is a necessity. However, simply filling current 

market demand without a strategic discussion about building a sustainable education future for this state will short- 

change the citizens. While the state must position itself to take advantage of developing fields, markets, and 

technologies; educators must aspire to develop students who are creative, versatile, adaptable, holistic, and ever- 

learning. 

The FAC asserts the need to ensure that adequate resources are available to make possible achievin~ these ~oals. The 

current draft of the plan inadequately addresses this resource need, which must include both state financial support and 

continued stron~ collaboration with the K-12 and NCCC systems to ensure the development of a stronlq pipeline of 

academically prepared students. 

The previous strategic plan, UNC Tomorrow, placed emphasis on both teacher preparation and ~lobal-readiness. The 

FAC urges a renewed commitment to these two important promises to the state, which remain unmet. 

The UNC system must have actionable plans to make hi~her-education attainable for all citizens of North Carolina. 

Those plans must reflect the cultural diversity present in North Carolina’s student, staff, faculty, and administrative 

populations. Attention to facilitatin~ success for our culturally diverse populations is not addressed in the current draft 

of the strategic plan. 

Response to Goal 2: Strengthening A~ademi~ Quality 

The FAC asserts that academic quality should be the primary focus of our efforts in higher education. We reject the 

notion that the industrial education complex can devise better assessment tools than faculty. We reject the idea that a 

single standardized test will provide better assessment of student learning or better transparency. We reject the 

adequacy of the Collegiate Learning Assessment (CLA) to assess general education. We have serious concerns about the 

aggressive e-learning/MOOC agenda described in the plan, especially in regard to how academic quality, efficient use of 

resources, and faculty responsibility for the curriculum will be sustained. We assert the uniqueness of each of the 17 

campuses in the UNC system and the need to respect their individual missions when considering general education 

programs, program duplication, and assessment methods. 

Assessment 
The plan recommends development of a "robust competency-based general education learning outcomes assessment 

strategy," and "quantitative measures of...student learning" in collaboration with Educational Testing Service (ETS) and 

focuses on the CLA as a pilot project which may be expanded to other campuses. We assert, as we did in our original 
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report to the UNC Strategic Directions Committee,s the primacy of multiple methods of assessment to capture the 

complexity of student learning on our campuses. 

The CLA is an inadequate measurement of students’ critical thinking skills and an inappropriate tool for measuring other 
general education strategies. It correlates directly with SAT scores~, thus provides no new information about students - 

at a high cost to those students. Moreover, the raw data from the CLA are not directly available to campus instructors. 

This lack of transparency makes it especially difficult to use CLA results to improve the curriculum. 

We urge a revision of the draft to support useful assessment that is aligned with the missions of the constituent 

institutions (as reflected through their General Education program), is conducted by the respective faculty of those 
institutions, and uses multiple methods and instruments. We agree with the plan’s emphasis on the need for clarity 

about our student learning measurements and accountability for student learning outcomes. However, to reduce the 

complexity of student learning in college to the scores on a standardized test is to inaccurately portray the nature of 

learning to stakeholders. Moving toward standardized testing for assessment and investing in the education industry to 

assess students is a devaluation of the faculty expertise in student learning throughout the system and an inadequate 

way to clearly portray student learning. 

6eneral Education 
In our original report, the FAC pointed out commonalities among general education programs, as well as the importance 

of honoring the unique missions of each university. 

The most crucial change needed to the strategic planning draft is a clear assertion that faculty must drive the effort to 

create and develop curriculum, including the general education curriculum and our e-Learning agenda. 

In Goals Two and Four of the draft strategic plan, there are competing versions of how the system-wide general 

education programs should be revised. Those conflicts must be resolved. 

The plan’s action steps must ensure that campus faculty retain responsibility for the creation and delivery of our General 
Education programs; including program requirements, specific courses, and assessment. As we have previously pointed 

out, and as has been endorsed by both Faculty Assembly and campus resolutions, faculty should frame these efforts 

within the three foundations upon which public higher education in North Carolina is built: 1) the requirements of our 
regional accrediting body, the Southern Association of Colleges and Schools Commission on Colleges (SACSCOC); 2) the 

UNC Statement of Mission; and 3) the complementary missions of each of the constituent institutions. We respectfully 

demand a faculty-led process to consider shared General Education competencies and transferability and a revision of 

the general education section in Goal Four that removes references to specific General Education program requirements 

and the suggestion that the General Education programs on our campuses be "standardized." This faculty-led process 

would alleviate many of these deep concerns. 

Response to Goa~ 3: Serv[r~g the People of North 

The FAC affirms the significance and ongoing import of serving the state and being responsive to the needs of its people. 

The FAC is concerned about the emphasis in the draft plan on hiring new superstar faculty in "priority" research areas. 

Instead, we assert that research in the UNC system will be better served by nurturing in-place faculty researchers by 

s OurUniversity, ~urFuturehttp;//facc~un~unc~edu/wp-c~ntent/u~ads/2~13/~1/~urUniversitv~urFuture FAC-Strategic-Directions- 

~012N~ 
6 Roser Benjamin and Marc Chun "A New Field of Dreams: The Collesiate Learnin8 Assessment Project." Peer Review, Summer 2003: 26-29. 

Association of American Colleses and Universities. 
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providing adequate support (release time, laboratories, equipment, etc.) and hiring new, young, creative, entry-level 

faculty through our standard and very rigorous process. 

Furthermore, new star faculty are extremely costly and their hire often results in dysfunctional departments where the 

emphasis is on new faculty earning grants rather than collaboration and student success. Simply put, it is more 

expensive to hire and support new star faculty than to enhance support those we already have. We recommend the 

plan eliminate the action item to create these new highly-paid positions and use that funding to build structural 

resources and support for faculty more globally and to continue to recruit entry-level faculty through the normal, 

rigorous hiring process. 

Another shortcoming of the plan is the very limited set of research areas highlighted for priority funding and the lack of 

faculty input used to determine those fields. These shortcomings limit the flexibility of the system and the campuses 

and diminish our ability to respond to the need to create graduates who can build fields of knowledge that are not even 

on the current horizon. While we embrace the ideal of promoting priority research areas, we assert that research 

priorities should include innovative, creative, and flexible initiatives developed by faculty and should be consistent with 

each university’s mission. 

The plan should support basic research for its own sake, as well as for the more practical benefits of knowledge, profit, 

and training. Basic research sustains and fosters development in a wide range of fields, trains students to develop 

solutions in areas of inquiry, and creates networks of thought. Basic research attracts the innovators of the future. 

We must also acknowledge that research in the arts and humanities goes hand-in-hand with scientific inquiry. Without 

strong support of research in these areas, students will not learn critical awareness and will not develop historical and 

political consciousness, social sensibility, and aesthetic perception. Scholarship in the arts and humanities also directly 

enhances our economy and our communities. Hence, the FAC urges the specific inclusion of the creative arts, the liberal 

arts, the social sciences, professional disciplines, and the humanities as "game-changing" endeavors. 

[~esponse to Goal 4: Maximizing £ff[c[en¢[es 

The FAC found many points of agreement in the efficiencies section of the draft. We agree with the idea of centralizing 

common financial information review. Sharing IT infrastructure and resources among smaller campuses has also been 

useful, but only when the sharing does not harm fast turnaround on needed, location-specific IT services and when it 

does not impede the engines of innovation on our campuses that aid in developing online programs and technology- 

based curricula. Most importantly (and greatly needed), we applaud the recommendation for carry-forward budgeting 

reform which will incentivize savings practices. 

However, some specific recommendations for centralization are problematic, especially when they affect the 

curriculum. Not only is it best practice that faculty take ownership of the curriculum, our accrediting bodies require that 

"the institution places primary responsibility for the content, quality, and effectiveness of its curriculum with its 

faculty."7 When efficiency standards affect curriculum, faculty must lead the process. 

Active portfolio management 

Management of frequency of specialized classes and class sizes in disciplines for purposes of efficiency is best done at 

the department level with oversight by the dean. Centralized principles and data are desirable and should be provided 

to the campuses and deans. As expressed in the plan, section size considerations target need to "respect campus and 

7 SACSCOC Principles of Accreditation (http:/!www.sacscoc.orgiprinciDles.asp) Comprehensive Standard 3.4.10 (responsibility for curriculum) 
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program perogatives to set course schedules" and the need to take into consideration the capacity of the physical 

classrooms. The main consideration should be maintainin~ hi~h-quality instruction. 

Setting more consistent expectations for Student Learning Outcomes (SLOs) is desirable if it is connected to a set of 

minimum competencies expected from all General Education programs. This would enhance portability of courses. But, 

both SLOs and the "framework of coursework" must be developed by faculty. Administrators should not be involved in 

the development of SLOs, unless they are active and credentialed instructors in the specific courses. 

Common instructional resources have only limited practicability. The development and selection of course materials by 

individual instructors enhances the quality of instruction. This is because instructor-prepared course materials coincide 

with both the expertise of the faculty member and the approach that faculty member takes in presenting the course 

content. 

The expansion of online instruction should not be based solely on anticipated savinl~s. The calculations of savings should 

be linked to the assessment of the SLOs of online courses. Savings should only be considered real when the respective 

online courses have equal or greater SLOs than traditional classes. 

Because UNCW’s Predictive Analytics Project is being currently designed and constructed, it should be studied and 

evaluated in operation before beinlq considered for implementation at other campuses or throughout the system. 

As stated above, inconsistencies between Goal Two and Goal Four with regard to a common core or a shared General 

Education set of courses and requirements must be addressed. Sharing general education competencies, developing 

those shared competency expectations with a faculty-led group, and assessing those competencies with a variety of 

assessment methodologies and strategies is a goal that the FAC Council can support. The FAC cannot support a shared 

curriculum developed by non-faculty, the use of a single standardized test for assessment, or an administrator-led 

initiative that fails to place primary responsibility for the curriculum in the hands of the faculty. 

Response to Goa~ S: Ensuring an Accessible and Financially Stable University 

The FAC supports the draft plan’s acknowledgement of the constitutional mandate of low cost to students for higher 

education. The goals within this section to enhance private fundraising, sustain robust support for need-based financial 

aid, and benchmark tuition rates with other states could help us provide access to education for all. 

Overa~ Concerns with the Draft P~an 

There are several overarching issues in the draft strategic plan about which both the FAC and faculty on campuses across 

the UNC system have expressed concern: 

Accreditation standards from SACSCOC mandate that each institution place primary responsibility for the 

content, quality, and effectiveness of the curriculum with the faculty. SACSCOC mandates that the curriculum 

and programs offered correspond directly to each of the campuses’ mission. We affirm the need to understand 

the SACSCOC standards, requirements, and mandates, and ensure that the UNC Strategic Plan does nothing to 

negatively affect individual institution’s accreditation status. Accreditation affects federal (and state) funding, 

the ability to attract and retain students, the ability to transfer credit among institutions, and the reputation of 

the university. 

}an a y27 2023 FAC esponse to the anusy26Da~to~theUNCState cPan Pa e o~6 



A liberal arts education has the power to create graduates ready for the jobs of the future. The draft plan 

focuses too specifically on a narrow range of fields that seem to be of importance in current economic forecasts. 

However, we reassert that the faculty in the UNC system educate students for jobs that may not exist yet with 

skills that cannot yet even be imagined. This education provides a transformative experience, increasing 

students’ knowledge, skills, and abilities to adapt to the widest possible scope of societal and personal needs. A 

liberal arts education is a true driver of innovation. 

The ongoing work of students and faculty in the UNC system is about more than immediate economic benefit. 

We offer opportunities to gain knowledge and insight into the human condition of our time and to find what 

sustains us intellectually and inspirationally while we are in the midst of all the complexity of human experience. 

Innovation, as any business leader knows, is almost entirely a process driven by "bottom-up" thinking and 

creativity. The draft plan had a markedly top-down approach. This approach can quash the type of innovation, 

creativity, and "entrepreneurial spirit" that the plan aspires to engender. The plan misses the opportunity to 

inspire creativity and innovation by focusing away from the students, the faculty, and the diversity that is 

embodied in the varying missions and constituents of our campuses. 

The most valuable asset of the University is its people. The knowledge and experience of faculty at Appalachian 

State University, East Carolina University, Elizabeth City State University, Fayetteville State University, NC 

Agricultural and Technical State University, North Carolina Central University, NC State University, UNC 

Asheville, UNC Chapel Hill, UNC Charlotte, UNC Greensboro, UNC Pembroke, UNC Wilmington, UNC School of 

the Arts, Western Carolina University, Winston-Salem State University, and the North Carolina School of Science 

and Mathematics is tremendous. These faculties have worked - alongside students, staff, and administrators; 

community members and alumni; state legislators and business people; members of non-profit organizations; 

and others - to make the UNC system an international leader in higher education and to offer transformational 

experiences to students. Consult and collaborate with these professionals, and the system will find a world of 

innovation which will drive student achievement and success and offer a return on investment to the state’s 
citizens which is unmatched by any other. 

",,, the one thing thor the University hos gotten right over its long history is this volue equation .... We hove not only provided 

on educotion os j~ree fi~om expe’nse os procticoble, but we hove otso provided o high quofity educotion. I hove olwoys believed 

thot low tuition without high quofity is no borg~in ;~or onyone, Not o borgoin ;~or the studenL Not ~ borgoin [or the 

toxpoyer, To [get the vo/ue equation right] in the ]uture . , , the Gener~l Assemb/y ~nd t~xpeyers o] North C~rofino ore going to 

hove to re~fize wh~t ~ cfitic~fly important ~sset the University Ls to the ~@ture o~ our citizens .... I hope ~hot you will ~sk us, ~s 

time goes orb to do onything we con to he@ you get the resources you need to moke sure we keep thLs velue equodon right," 

-~ President Erskine Bowles~ 

~ 
Erskine Bowles in An Evening with Five Presidents, Wednesday, November 9, 2011, Memorial Hall on the UNC-Chapel Hill campus. Available 

at htt p://video.unctv.org/video/2184200899/ 
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2013-02 
Resolution on Faculty Responsibility for Assessment 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the UNC Board of Governors is proceeding through the strategic planning process for 2013-18, 
defining current and future priorities, examining resource allocation, and seeking efficiencies; and 

Whereas, the faculty of the UNC system embody the University’s commitment to help North Carolina 
respond to changing state needs and economic challenges; and 

Whereas, our regional accrediting agency, the Southern Association of Colleges and Schools (SACS), 
requires that the institution place primary responsibility for the content, quality, and effectiveness of the 
curriculum with its faculty; and 

Whereas, the University already applies a robust, diverse and mission appropriate set of student learning 
outcomes; and 

Whereas, the faculty are leaders in the development and utilization of technology and new teaching 
pedagogies; and 

Whereas, single measures such as the Collegiate Learning Assessment (CLA) or other standardized 
exams have been established as inadequate measures of the depth and breadth of general education 
programs; and 

Whereas, institutional average scores on the CLA and similar exams are highly correlated with the 
institutions’ average SAT scores, hence provide no new information; and 

Whereas, SACS and other accrediting bodies periodically and comprehensively examine and affirm the 
quality of educational programs, and require that the faculty lead the assessment of the academic 
programs of the University; 

Therefore, Be It Resolved That the strategic plan must endorse the expertise and control of the faculty in 
selection of the appropriate method of delivery and assessment of academic programs; and 

Be it Further Resolved That that the strategic plan must reflect that the faculty, in their role as 
educational experts and as those charged with ensuring the highest academic quality programs, are the 
primary body to select, design, and assess all academic programs. 



2013-03 
Resolution on Concerns with e-Learning as Presented in the Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
Ianuar 

Whereas, the UNC Faculty Assembly has serious concerns with the understanding of e-learning in the January 16, 
2013, draft of the UNC Strategic Plan; and 

Whereas, it is faculty who are responsible for curricular content and its delivery; 

Therefore, Be It Resolved That the Faculty Assembly requests that the final version of the 2013-2018 UNC 
Strategic Plan explicitly address the concerns listed below. 

1. Concerns about effectiveness and efficiency ore-learning: 

We are concerned that the strategic plan be well-grounded in the extant evidence and research on the 

effectiveness of e-learning practices and the cost-effectiveness of those practices, as compared to 

traditional instructional delivery modes. 

Although course learning outcomes must be consistent regardless of delivery mechanism, measures of that 

learning must be tailored to course structure and delivery mechanism. The use of appropriate measures 

for determining desired learning outcomes is crucial to successful assessment of e-learning courses. These 

measures should produce robust evidence for assessing learning outcomes in comparable institutional and 

discipline-specific settings, disaggregated by e-learning, traditional, and (where appropriate) hybrid (or 

’blended’) modes of instructional delivery. 

It is essential to evaluate the time and financial costs, to both students and the University, of alternative 

instructional delivery methods. Such evaluations must employ appropriate, institution- and discipline- 

specific measures for assessing the cost effectiveness of alternative delivery methods. 

2. Concerns about instructor qualifications: 

The quality of e-learning opportunities is primarily a function of instructor skills. Expertise in the 

substantive intellectual content of course material is essential. Support for training and use of instructional 

technologies can also be important for successful delivery of e-learning opportunities. 

Appointment to e-learning teaching positions requires demonstrated discipline-specific expertise and a 

capacity for effective management of instructional technologies. This expertise and instructional capacity 

must be assessed by appropriate disciplinary faculty using appropriate departmental policies. 

3. Concerns about appropriate target groups: 

There is an extensive literature demonstrating that success and completion rates for e-learning 

opportunities vary widely by the demographic characteristics of student populations. Extant studies also 

suggest that targeting e-learning opportunities to populations of students who have limited resources for 

pursuing other educational alternatives can maximize the potential usefulness of e-learning arrangements. 

We recommend that e-learning opportunities be targeted primarily to student populations with 

demonstrated likelihood of success in an e-learning environment, and especially those in resource-limited 

situations. 

4. Concerns about infrastructure cost and support: 

Instructional and information technology is in very early stages of development. Rapid hardware and 

software obsolescence is the rule, not the exception. Institutional investment in these goods can be very 

risky. A thoughtful investment strategy should, wherever possible, maximize adaptability, compatibility, 

and serviceability. 

We recommend the development of investment policy that can leverage system-wide expertise and 

efficiencies in software deployment and development (e.g., utilizing open source programs where 

appropriate), and which promotes hardware and platform compatibility. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Burns, Elizabeth Jane <ejburns@email.unc.edu> 

Sunday, January 20, 2013 5:50 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Booth, Karen M <kmbooth@email.unc.edu> 

FW: [wmst] Fac. Assembly Resolutions re: Draft Strategic Plan! URGENT ACTION 

REQUESTED 

2013-01_Resolution in Response to the January 16 2013 Draft Strategic Plan .pdf; 2013- 

02_Resolution on Faculty Responsibility for Assessment.pdf; 2013-03_Resolution on 

Concerns with e-Learning as Presented in the Draft Strategic Plan.pdf; 

19Jan2013_Faculty Assembly Response to the Jan16 Draft of the UNC Strategic 

Plan_final.pdf 

Dear Jan: 

I agree with my colleague Karen Booth (below) that the faculty council at UNC should endorse the resolution penned by 

Catherine Rigsby (see Jan. 19 response attached). 

Many thanks, 

Jane 

E. Jane Burns 

Druscilla French Distinguished Professor 

Department of Women’s and Gender Studies 

University of North Carolina, Chapel Hill NC 

From: <Booth>, Karen M <kmbooth@email.unc.edu> 

Reply-To: The wmst mailing list <wmst@listserv.unc.edu> 

Date: Sunday, January 20, 2013 2:41 PM 

To: The wmst mailing list <wmst@listserv.unc.edu> 

Subject: [wmst] Fac. Assembly Resolutions re: Draft Strategic Plan! URGENT ACTION REQUESTED 

Dear Colleagues: 

If you are concerned about what the Strategic Plan being prepared for the UNC system will mean for faculty autonomy 

and curricular control, please read theattached resolutionsrecently adopted by the UNC System Faculty Assembly. I 

suggest starting by reading the PDF entitled:19Jan2013 Fac. Assembly Response to the Jan. 16th draft of the UNC 

Strategic Plan Final 
(It’s not long. None of the attachments is long.) 

Then, if you agree, pleaseemail Jan Boxill~Chair of the UNC-CH Faculty Council to request that our Faculty Council 

formally endorse the Faculty Assembly’s position. Please also forward this email, with the attachments to your 

colleagues. 

To quote Catherine Rigsby, President of the UNC-System Faculty Assembly: "For those who might ask if this is all too 

late: no, it is not too late. We continue to need a strong faculty voice in this process!" 

Thanks, 
Karen Booth 



<ul> 

<li> -- You are currently subscribed to 

</ul> 
wmst as: <a href="mailto:ejburns@email.unc.edu">ejburns@email.unc.edu</a>. To unsubscribe send a blank <br> 

email to <a h ref=’’mai~t~:~eave-32647349-2~1697.41~43d61c6e511c7494bfd5a78b~9623@~istserv.unc.edu’’>~eave-32647349- 

201697.41043d61c6e511c7494bfd5a78b09623 @listserv.unc.edu</a> 



2013-01 
Resolution in Response to the January 16, 2013 Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the Faculty Assembly of the 17 constituent campuses of the University of North Carolina has 
met and considered the January 16, 2013, draft report of the five-year strategic plan "Our Time, Our 

Future: The UNC Compact with North Carolina;" and 

Whereas, the Faculty Assembly and President Ross constituted a Faculty Advisory Council (FAC) which 
submitted a set of recommendations in the document "Our University, Our Future: A Faculty Vision for 
UNC Strategic Directions;" and 

Whereas, the Faculty Assembly affirms the goals of the strategic plan to increase the population of 
college educated North Carolinians; to provide excellence in teaching, research and service; and to serve 
the people in North Carolina by ensuring access to the University for all qualified students while 
maximizing efficiencies and effectiveness; and 

Whereas, the Faculty Assembly endorses the commitment to North Carolina as articulated in the "UNC 
Compact" section of the draft Strategic Plan; and 

Whereas, the Faculty Assembly asserts that the commitments of the UNC Compact require the experience 
and expertise of faculty in determining the direction of the UNC system’s constituent institutions to 
ensure that administrative decisions reflect the missions of each institution; and 

Whereas, the Faculty Assembly understands that strategic planning is an ongoing process and looks 
forward to faculty and student involvement in the implementation of the strategic plan’s programs and 
initiatives; 

Therefore, Be It Resolved That the recommendations articulated in the FAC response report and in 
Faculty Assembly resolutions 2013-02 and 2013-03 be incorporated into the final strategic plan. 



2013-02 
Resolution on Faculty Responsibility for Assessment 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the UNC Board of Governors is proceeding through the strategic planning process for 2013-18, 
defining current and future priorities, examining resource allocation, and seeking efficiencies; and 

Whereas, the faculty of the UNC system embody the University’s commitment to help North Carolina 
respond to changing state needs and economic challenges; and 

Whereas, our regional accrediting agency, the Southern Association of Colleges and Schools (SACS), 
requires that the institution place primary responsibility for the content, quality, and effectiveness of the 
curriculum with its faculty; and 

Whereas, the University already applies a robust, diverse and mission appropriate set of student learning 
outcomes; and 

Whereas, the faculty are leaders in the development and utilization of technology and new teaching 
pedagogies; and 

Whereas, single measures such as the Collegiate Learning Assessment (CLA) or other standardized 
exams have been established as inadequate measures of the depth and breadth of general education 
programs; and 

Whereas, institutional average scores on the CLA and similar exams are highly correlated with the 
institutions’ average SAT scores, hence provide no new information; and 

Whereas, SACS and other accrediting bodies periodically and comprehensively examine and affirm the 
quality of educational programs, and require that the faculty lead the assessment of the academic 
programs of the University; 

Therefore, Be It Resolved That the strategic plan must endorse the expertise and control of the faculty in 
selection of the appropriate method of delivery and assessment of academic programs; and 

Be it Further Resolved That that the strategic plan must reflect that the faculty, in their role as 
educational experts and as those charged with ensuring the highest academic quality programs, are the 
primary body to select, design, and assess all academic programs. 



2013-03 
Resolution on Concerns with e-Learning as Presented in the Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
Ianuar 

Whereas, the UNC Faculty Assembly has serious concerns with the understanding of e-learning in the January 16, 
2013, draft of the UNC Strategic Plan; and 

Whereas, it is faculty who are responsible for curricular content and its delivery; 

Therefore, Be It Resolved That the Faculty Assembly requests that the final version of the 2013-2018 UNC 
Strategic Plan explicitly address the concerns listed below. 

1. Concerns about effectiveness and efficiency ore-learning: 

We are concerned that the strategic plan be well-grounded in the extant evidence and research on the 

effectiveness of e-learning practices and the cost-effectiveness of those practices, as compared to 

traditional instructional delivery modes. 

Although course learning outcomes must be consistent regardless of delivery mechanism, measures of that 

learning must be tailored to course structure and delivery mechanism. The use of appropriate measures 

for determining desired learning outcomes is crucial to successful assessment of e-learning courses. These 

measures should produce robust evidence for assessing learning outcomes in comparable institutional and 

discipline-specific settings, disaggregated by e-learning, traditional, and (where appropriate) hybrid (or 

’blended’) modes of instructional delivery. 

It is essential to evaluate the time and financial costs, to both students and the University, of alternative 

instructional delivery methods. Such evaluations must employ appropriate, institution- and discipline- 

specific measures for assessing the cost effectiveness of alternative delivery methods. 

2. Concerns about instructor qualifications: 

The quality of e-learning opportunities is primarily a function of instructor skills. Expertise in the 

substantive intellectual content of course material is essential. Support for training and use of instructional 

technologies can also be important for successful delivery of e-learning opportunities. 

Appointment to e-learning teaching positions requires demonstrated discipline-specific expertise and a 

capacity for effective management of instructional technologies. This expertise and instructional capacity 

must be assessed by appropriate disciplinary faculty using appropriate departmental policies. 

3. Concerns about appropriate target groups: 

There is an extensive literature demonstrating that success and completion rates for e-learning 

opportunities vary widely by the demographic characteristics of student populations. Extant studies also 

suggest that targeting e-learning opportunities to populations of students who have limited resources for 

pursuing other educational alternatives can maximize the potential usefulness of e-learning arrangements. 

We recommend that e-learning opportunities be targeted primarily to student populations with 

demonstrated likelihood of success in an e-learning environment, and especially those in resource-limited 

situations. 

4. Concerns about infrastructure cost and support: 

Instructional and information technology is in very early stages of development. Rapid hardware and 

software obsolescence is the rule, not the exception. Institutional investment in these goods can be very 

risky. A thoughtful investment strategy should, wherever possible, maximize adaptability, compatibility, 

and serviceability. 

We recommend the development of investment policy that can leverage system-wide expertise and 

efficiencies in software deployment and development (e.g., utilizing open source programs where 

appropriate), and which promotes hardware and platform compatibility. 



UNC Faculty Assembly 

Thomas W. Ross, President 
The University of North Carolina 
General Administration 
Post Office Box 2688 
Chapel Hill, NC 27515-26888 

January 19, 2013 

Dear President Ross, 

The UNC Faculty Assembly met on Friday, January 18th, to discuss and formulate a response to the draft of the 
strategic plan, "Our Time, Our Future: The UNC Compact with North Carolina," that was distributed on Thursday, 
January 17th. The Facul~yAdviso{7 Councilmet the previous evening (January 17) for the same purpose. Our formal 
response is contained in the attached documents. Please note that the faculty worked hard to provide the requested 
response as quickly as possible. The faculty remain committed to continuing to work with you as we move into the 
final stages of this planning process. 

Our major recommendations for and concerns with the draft strategic plan can be summarized as follows: 

The Faculty Assembly endorses the Faculty Advz;o{7 Committee Response Report and requests that the 
recommendations in that report be incorporated into the strategic plan. 

The Faculty Assembly is very concerned about the insufficient acknowledgment that faculty have primary 
responsibility for design, delivery, and assessment of the curriculum - no matter how or where that curriculum is 
delivered. Our accrediting bodies require us to actively demonstrate this faculty oversight. Our campuses risk 
losing accreditation if this faculty oversight is lacking. 

The Faculty Assembly is alarmed by the recommendation for the use of a single instrument to assess student 
learning. Single measures, such as the Collegiate Learning Assessment (CLA) or other standardized exams, are 
inadequate measures of the depth and breadth of general education programs. In fact, institutional average 
scores on the CLA and similar exams are highly correlated with the institutions’ average SAT scores; hence these 
instruments provide no new information (and add to the cost of our students’ education). The strategic plan 
must endorse the expertise and control of the faculty in selection of the appropriate method for assessment of 
academic programs. 

The Faculty Assembly is concerned that the e-Learning section of the draft does not adequately address 
effectiveness and efficiency issues; assessment of e-learning instructor qualifications; means of determining 
appropriate e-learning student populations; and development of an investment policy that can leverage system- 
wide expertise and efficiencies in software deployment, instructional and information technology infrastructure 
cost and support, and other infrastructure considerations. 

The draft plan fails to capture the variety of research and scholarship underway on our campuses and the impact 
of such research and scholarship on student learning. The plan would be enhanced if the experience and 
expertise of existing UNC faculty were given greater influence in determining the direction of the individual 
campuses and if the specific mission of each of those campuses was a central presupposition in any decisions that 
result in prioritization of research areas. Research and creative activities in all fields -including the sciences, 
liberal arts, social sciences, humanities, creative arts and professional disciplines - are essential to a healthy 
University and to well-educated students. 

The emphasis in the draft plan on a very few new hires, regardless of the terminology used for those hires 
(rainmaker, national leader, etc.), is misplaced. Increased support for existing faculty would be a much more 
effective use of state dollars. 

Finally, the draft document contains many inconsistencies that could make implementation difficult: 

The most valuable asset of the University, as stated on page 5 of the draft, is the knowledge and expertise of 
the faculty. Nevertheless, the plan spells out an educational future that is determined without sufficient 
faculty consultation and consideration. 



o 

o 

o 

o 

Although the plan suggests that the proposed strategies are data-driven (page 2), it is full of preconceptions. 
The facts do not drive the outcomes. For example, what current or historical data support the assertions that 
we need more on-line Liberal Arts majors; that e-Learning is less expensive than face-to-face, on campus 
delivery of curriculum; that MOOCs are effective ways to ensure student learning; or that the business 
community is the appropriate authority for determining our University’s research agenda? 

The plan notes that there are 17 constituent institutions, but it fails to recognize the unique mission of each 
of the universities. For example, the plan discusses research priorities for the UNC system, but it does not 
establish how each of the universities, consistent with their missions, will benefit from these priorities. Nor 
does it establish the role the faculty on each campus will play in identifying the priorities. 

Although there is much focus on increasing attainment goals, the plan does not realistically resource the 
expansion of enrollments necessary to meet its long-term goals. Many of the students in this expanded pool 
of matriculants will be less qualified and less prepared than current students, thus will require additional 
support services and advising - because they will likely be drawn from the lower ends of the admissions pool. 
Retention and graduation rates may be adversely affected if the additional resource needs are not met. 
Furthermore, a potential conflict with current MAR policies that may affect the number of these students 
that can be admitted. 

The plan acknowledges the constitutional mandate to keep costs as low as possible, but it does not address 
how the financial needs of the students will be met. The combination of recent budget cuts and increased 
attention to efficiency means that any further increases in efficiency will be relatively small. The need for 
increases in financial aid, particularly grants-in-aid and fellowships, must be addressed to ensure that UNC 
can meet its constitutional mandate without overly burdening our students with debt. Any increase in 
student loan debt will act as a drag on the economic growth benefits derived from the additional graduates. 

These concerns are more fully explained in the Facul~Advz;og CouncilResponse Report and Faculty Assembly 
Resolutions (attached). I will also provide, separately, a compilation of the faculty feedback I have received as of today, 
January 19th. Additional faculty feedback will be forwarded as it becomes available. 

Faculty around the state know that you value their hard work and commitment to assuring the best university system in 
the nation. The Faculty Assembly recognizes that strategic planning is an ongoing process and we look forward to 
working with the General Administration and with the Board of Governors as we continue to refine and implement the 
2013-2018 strategic plan. 

On behalf of the UNC Faculty Assembly, 

Catherine A. Rigsby 
Professor of Sedimentology and Chair of the UNC Faculty Assembly 
Department of Geological Sciences 
East Carolina University 
Greenville, NC 27858-4353 

Enclosures: Faculty Assembly Resolution 2013-01 
FAC Response Report 
Faculty Assembly Resolution 2013-02 
Faculty Assembly Resolution 2013-03 

cc: UNC Faculty Assembly Delegates and Alternates 



2013-01 
Resolution in Response to the January 16, 2013 Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the Faculty Assembly of the 17 constituent campuses of the University of North Carolina has 
met and considered the January 16, 2013, draft report of the five-year strategic plan "Our Time, Our 

Future: The UNC Compact with North Carolina;" and 

Whereas, the Faculty Assembly and President Ross constituted a Faculty Advisory Council (FAC) which 
submitted a set of recommendations in the document "Our University, Our Future: A Faculty Vision for 
UNC Strategic Directions;" and 

Whereas, the Faculty Assembly affirms the goals of the strategic plan to increase the population of 
college educated North Carolinians; to provide excellence in teaching, research and service; and to serve 
the people in North Carolina by ensuring access to the University for all qualified students while 
maximizing efficiencies and effectiveness; and 

Whereas, the Faculty Assembly endorses the commitment to North Carolina as articulated in the "UNC 
Compact" section of the draft Strategic Plan; and 

Whereas, the Faculty Assembly asserts that the commitments of the UNC Compact require the experience 
and expertise of faculty in determining the direction of the UNC system’s constituent institutions to 
ensure that administrative decisions reflect the missions of each institution; and 

Whereas, the Faculty Assembly understands that strategic planning is an ongoing process and looks 
forward to faculty and student involvement in the implementation of the strategic plan’s programs and 
initiatives; 

Therefore, Be It Resolved That the recommendations articulated in the FAC response report and in 
Faculty Assembly resolutions 2013-02 and 2013-03 be incorporated into the final strategic plan. 



Faculty Advisory Council1 Response to 
our Time, Our Future: The UNC Compact with North Carolina 
Strategic Directions for 2013o20: 8 ( anuary 16, 20~.3 Draft} 

"When the store hos mode investments in the quofity of its Universities : generotion ofter generotion - it hos 

mode the single most impo~tent contdbutio~ thor e store con meke to the creotion of on economic engine." 

-- President Molly Corbett Breed 

"The irony of it is, thor now thor we hove done thf~ been so productive end produced this kind of economy, 

thot some level of support hos not been occorded these institutiens in the lest ten yeors, We hove got to 

open our eyes now end get beck to work. 

o- President Wi!fiom Fridoy 

In the short timeframe provided for feedback to the draft UNC system 2013-2018 strategic plan - Our Time, Our Future: 

the UNC Compact with North Caroline - faculty on the UNC system campuses have worked to understand and 

thoughtfully consider the goals and action items posed in the plan and whether those goals and action items would 

assist in our UNC system mission to discover, create, transmit, and apply knowledge to address the needs of individuals 
and society~. Whereas many of the values and goals in the plan resonate with faculty, we recommend some specific 

alternatives to the plan’s action items. Our recommendations will improve the plan. 

This Response Report is a product of the Faculty Advisory Council (FAC) and is intended to fulfill the Council’s charge by 

providing input to President Ross and the UNC Strategic Directions Committee. Faculty recognize The University of 

North Carolina system as a transformative organization that brings national and international recognition to North 

Carolina. We conscientiously work as faculty to fulfill the constitutional mandate that "education be as free as 

practicable."~ We are pleased that the draft strategic plan also recognizes this important goal. 

While this Response Report focuses on points of critique with the draft strategic plan, we acknowledge that the plan also 

contains initiatives that would move us forward as a system and are of critical interest to faculty. We agree with many 

points of the plan: 

¯ We are aware of the pressures on state budgets and their effects on the delivery of educational content and the 

traditional approach to support higher education. 

¯ We agree that the increasing cost of higher education negatively impacts the degree attainment goals of both 

students and the system. 

¯ We likewise agree that our responsibility to the citizens and taxpayers of North Carolina is to maintain and 

improve access and to add value to the students’ education. 

¯ We recognize that technology can have a positive effect on the role of faculty and their delivery of educational 

materials. 

With renewed faculty commitment, we are poised to meet the needs of the state and the challenges of cost and access 

to higher education while delivering the highest quality curriculum to our current and prospective students. We are a 

Susan Cannata, UNCP; Georgie Donovan, ASU; Vidyaranya B. Gargeya, UNCG; David A. Green, NCCU; Scott Imig, UNCW; Trudy F. C. Mackay, NCSU; 

PurificaciOn Martinez, ECU; Erin McNelis, WCU; Catherine A. Rigsby, ECU and committee chair; Brian Sims, NCA&T; Eddy M. Souffrant, UNCC; 

Rachel Willis, UNCCH; and Linda Wilson-Jones, FSU 

From interviews examining the unique partnership between universities, industry and government that has transformed the entire state. In 

"North Carolina’s Research Triangle Park: An Investment in the Future," documentary by John Wilson, :1999, h~:/Jvimeo.comi:1:1:199745 

http:!/www.nort hca rolina.ed u/a bout/mission.htm 

North Carolina Charter, Section IX, Article 9, :1789 
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faculty with diverse research interests and a wide and deep range of disciplinary expertise, committed to meet the 

mission of our respective institutions and the region. In this context, we offer feedback intended to help inform and 

improve the draft plan and ensure constituent buy-in and effective implementation. 

Response to Goa~ 1: Degree Attainment Goa~s 

The FAC believes in the value of higher education and agrees that everyone deserves access to higher education. We 

especially hope that the Board of Governors and the state legislature will commit to the substantial resources necessary 

to sustain enrollment and meet the attainment goals described in the plan. 

As North Carolina envisions its future, planning for an educated citizenry is a necessity. However, simply filling current 

market demand without a strategic discussion about building a sustainable education future for this state will short- 

change the citizens. While the state must position itself to take advantage of developing fields, markets, and 

technologies; educators must aspire to develop students who are creative, versatile, adaptable, holistic, and ever- 

learning. 

The FAC asserts the need to ensure that adequate resources are available to make possible achievin~ these ~oals. The 

current draft of the plan inadequately addresses this resource need, which must include both state financial support and 

continued stron~ collaboration with the K-12 and NCCC systems to ensure the development of a stronlq pipeline of 

academically prepared students. 

The previous strategic plan, UNC Tomorrow, placed emphasis on both teacher preparation and ~lobal-readiness. The 

FAC urges a renewed commitment to these two important promises to the state, which remain unmet. 

The UNC system must have actionable plans to make hi~her-education attainable for all citizens of North Carolina. 

Those plans must reflect the cultural diversity present in North Carolina’s student, staff, faculty, and administrative 

populations. Attention to facilitatin~ success for our culturally diverse populations is not addressed in the current draft 

of the strategic plan. 

Response to Goal 2: Strengthening A~ademi~ Quality 

The FAC asserts that academic quality should be the primary focus of our efforts in higher education. We reject the 

notion that the industrial education complex can devise better assessment tools than faculty. We reject the idea that a 

single standardized test will provide better assessment of student learning or better transparency. We reject the 

adequacy of the Collegiate Learning Assessment (CLA) to assess general education. We have serious concerns about the 

aggressive e-learning/MOOC agenda described in the plan, especially in regard to how academic quality, efficient use of 

resources, and faculty responsibility for the curriculum will be sustained. We assert the uniqueness of each of the 17 

campuses in the UNC system and the need to respect their individual missions when considering general education 

programs, program duplication, and assessment methods. 

Assessment 
The plan recommends development of a "robust competency-based general education learning outcomes assessment 

strategy," and "quantitative measures of...student learning" in collaboration with Educational Testing Service (ETS) and 

focuses on the CLA as a pilot project which may be expanded to other campuses. We assert, as we did in our original 

Jan a y17,2013 FAC esponse to the Janua y16 D aft of the UNC St ate cPan Pa e2of6 



report to the UNC Strategic Directions Committee,s the primacy of multiple methods of assessment to capture the 

complexity of student learning on our campuses. 

The CLA is an inadequate measurement of students’ critical thinking skills and an inappropriate tool for measuring other 
general education strategies. It correlates directly with SAT scores~, thus provides no new information about students - 

at a high cost to those students. Moreover, the raw data from the CLA are not directly available to campus instructors. 

This lack of transparency makes it especially difficult to use CLA results to improve the curriculum. 

We urge a revision of the draft to support useful assessment that is aligned with the missions of the constituent 

institutions (as reflected through their General Education program), is conducted by the respective faculty of those 
institutions, and uses multiple methods and instruments. We agree with the plan’s emphasis on the need for clarity 

about our student learning measurements and accountability for student learning outcomes. However, to reduce the 

complexity of student learning in college to the scores on a standardized test is to inaccurately portray the nature of 

learning to stakeholders. Moving toward standardized testing for assessment and investing in the education industry to 

assess students is a devaluation of the faculty expertise in student learning throughout the system and an inadequate 

way to clearly portray student learning. 

6eneral Education 
In our original report, the FAC pointed out commonalities among general education programs, as well as the importance 

of honoring the unique missions of each university. 

The most crucial change needed to the strategic planning draft is a clear assertion that faculty must drive the effort to 

create and develop curriculum, including the general education curriculum and our e-Learning agenda. 

In Goals Two and Four of the draft strategic plan, there are competing versions of how the system-wide general 

education programs should be revised. Those conflicts must be resolved. 

The plan’s action steps must ensure that campus faculty retain responsibility for the creation and delivery of our General 
Education programs; including program requirements, specific courses, and assessment. As we have previously pointed 

out, and as has been endorsed by both Faculty Assembly and campus resolutions, faculty should frame these efforts 

within the three foundations upon which public higher education in North Carolina is built: 1) the requirements of our 
regional accrediting body, the Southern Association of Colleges and Schools Commission on Colleges (SACSCOC); 2) the 

UNC Statement of Mission; and 3) the complementary missions of each of the constituent institutions. We respectfully 

demand a faculty-led process to consider shared General Education competencies and transferability and a revision of 

the general education section in Goal Four that removes references to specific General Education program requirements 

and the suggestion that the General Education programs on our campuses be "standardized." This faculty-led process 

would alleviate many of these deep concerns. 

Response to Goa~ 3: Serv[r~g the People of North 

The FAC affirms the significance and ongoing import of serving the state and being responsive to the needs of its people. 

The FAC is concerned about the emphasis in the draft plan on hiring new superstar faculty in "priority" research areas. 

Instead, we assert that research in the UNC system will be better served by nurturing in-place faculty researchers by 

s OurUniversity, ~urFuturehttp;//facc~un~unc~edu/wp-c~ntent/u~ads/2~13/~1/~urUniversitv~urFuture FAC-Strategic-Directions- 

~012N~ 
6 Roser Benjamin and Marc Chun "A New Field of Dreams: The Collesiate Learnin8 Assessment Project." Peer Review, Summer 2003: 26-29. 

Association of American Colleses and Universities. 
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providing adequate support (release time, laboratories, equipment, etc.) and hiring new, young, creative, entry-level 

faculty through our standard and very rigorous process. 

Furthermore, new star faculty are extremely costly and their hire often results in dysfunctional departments where the 

emphasis is on new faculty earning grants rather than collaboration and student success. Simply put, it is more 

expensive to hire and support new star faculty than to enhance support those we already have. We recommend the 

plan eliminate the action item to create these new highly-paid positions and use that funding to build structural 

resources and support for faculty more globally and to continue to recruit entry-level faculty through the normal, 

rigorous hiring process. 

Another shortcoming of the plan is the very limited set of research areas highlighted for priority funding and the lack of 

faculty input used to determine those fields. These shortcomings limit the flexibility of the system and the campuses 

and diminish our ability to respond to the need to create graduates who can build fields of knowledge that are not even 

on the current horizon. While we embrace the ideal of promoting priority research areas, we assert that research 

priorities should include innovative, creative, and flexible initiatives developed by faculty and should be consistent with 

each university’s mission. 

The plan should support basic research for its own sake, as well as for the more practical benefits of knowledge, profit, 

and training. Basic research sustains and fosters development in a wide range of fields, trains students to develop 

solutions in areas of inquiry, and creates networks of thought. Basic research attracts the innovators of the future. 

We must also acknowledge that research in the arts and humanities goes hand-in-hand with scientific inquiry. Without 

strong support of research in these areas, students will not learn critical awareness and will not develop historical and 

political consciousness, social sensibility, and aesthetic perception. Scholarship in the arts and humanities also directly 

enhances our economy and our communities. Hence, the FAC urges the specific inclusion of the creative arts, the liberal 

arts, the social sciences, professional disciplines, and the humanities as "game-changing" endeavors. 

[~esponse to Goal 4: Maximizing £ff[c[en¢[es 

The FAC found many points of agreement in the efficiencies section of the draft. We agree with the idea of centralizing 

common financial information review. Sharing IT infrastructure and resources among smaller campuses has also been 

useful, but only when the sharing does not harm fast turnaround on needed, location-specific IT services and when it 

does not impede the engines of innovation on our campuses that aid in developing online programs and technology- 

based curricula. Most importantly (and greatly needed), we applaud the recommendation for carry-forward budgeting 

reform which will incentivize savings practices. 

However, some specific recommendations for centralization are problematic, especially when they affect the 

curriculum. Not only is it best practice that faculty take ownership of the curriculum, our accrediting bodies require that 

"the institution places primary responsibility for the content, quality, and effectiveness of its curriculum with its 

faculty."7 When efficiency standards affect curriculum, faculty must lead the process. 

Active portfolio management 

Management of frequency of specialized classes and class sizes in disciplines for purposes of efficiency is best done at 

the department level with oversight by the dean. Centralized principles and data are desirable and should be provided 

to the campuses and deans. As expressed in the plan, section size considerations target need to "respect campus and 

7 SACSCOC Principles of Accreditation (http:/!www.sacscoc.orgiprinciDles.asp) Comprehensive Standard 3.4.10 (responsibility for curriculum) 
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program perogatives to set course schedules" and the need to take into consideration the capacity of the physical 

classrooms. The main consideration should be maintainin~ hi~h-quality instruction. 

Setting more consistent expectations for Student Learning Outcomes (SLOs) is desirable if it is connected to a set of 

minimum competencies expected from all General Education programs. This would enhance portability of courses. But, 

both SLOs and the "framework of coursework" must be developed by faculty. Administrators should not be involved in 

the development of SLOs, unless they are active and credentialed instructors in the specific courses. 

Common instructional resources have only limited practicability. The development and selection of course materials by 

individual instructors enhances the quality of instruction. This is because instructor-prepared course materials coincide 

with both the expertise of the faculty member and the approach that faculty member takes in presenting the course 

content. 

The expansion of online instruction should not be based solely on anticipated savinl~s. The calculations of savings should 

be linked to the assessment of the SLOs of online courses. Savings should only be considered real when the respective 

online courses have equal or greater SLOs than traditional classes. 

Because UNCW’s Predictive Analytics Project is being currently designed and constructed, it should be studied and 

evaluated in operation before beinlq considered for implementation at other campuses or throughout the system. 

As stated above, inconsistencies between Goal Two and Goal Four with regard to a common core or a shared General 

Education set of courses and requirements must be addressed. Sharing general education competencies, developing 

those shared competency expectations with a faculty-led group, and assessing those competencies with a variety of 

assessment methodologies and strategies is a goal that the FAC Council can support. The FAC cannot support a shared 

curriculum developed by non-faculty, the use of a single standardized test for assessment, or an administrator-led 

initiative that fails to place primary responsibility for the curriculum in the hands of the faculty. 

Response to Goa~ S: Ensuring an Accessible and Financially Stable University 

The FAC supports the draft plan’s acknowledgement of the constitutional mandate of low cost to students for higher 

education. The goals within this section to enhance private fundraising, sustain robust support for need-based financial 

aid, and benchmark tuition rates with other states could help us provide access to education for all. 

Overa~ Concerns with the Draft P~an 

There are several overarching issues in the draft strategic plan about which both the FAC and faculty on campuses across 

the UNC system have expressed concern: 

Accreditation standards from SACSCOC mandate that each institution place primary responsibility for the 

content, quality, and effectiveness of the curriculum with the faculty. SACSCOC mandates that the curriculum 

and programs offered correspond directly to each of the campuses’ mission. We affirm the need to understand 

the SACSCOC standards, requirements, and mandates, and ensure that the UNC Strategic Plan does nothing to 

negatively affect individual institution’s accreditation status. Accreditation affects federal (and state) funding, 

the ability to attract and retain students, the ability to transfer credit among institutions, and the reputation of 

the university. 
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A liberal arts education has the power to create graduates ready for the jobs of the future. The draft plan 

focuses too specifically on a narrow range of fields that seem to be of importance in current economic forecasts. 

However, we reassert that the faculty in the UNC system educate students for jobs that may not exist yet with 

skills that cannot yet even be imagined. This education provides a transformative experience, increasing 

students’ knowledge, skills, and abilities to adapt to the widest possible scope of societal and personal needs. A 

liberal arts education is a true driver of innovation. 

The ongoing work of students and faculty in the UNC system is about more than immediate economic benefit. 

We offer opportunities to gain knowledge and insight into the human condition of our time and to find what 

sustains us intellectually and inspirationally while we are in the midst of all the complexity of human experience. 

Innovation, as any business leader knows, is almost entirely a process driven by "bottom-up" thinking and 

creativity. The draft plan had a markedly top-down approach. This approach can quash the type of innovation, 

creativity, and "entrepreneurial spirit" that the plan aspires to engender. The plan misses the opportunity to 

inspire creativity and innovation by focusing away from the students, the faculty, and the diversity that is 

embodied in the varying missions and constituents of our campuses. 

The most valuable asset of the University is its people. The knowledge and experience of faculty at Appalachian 

State University, East Carolina University, Elizabeth City State University, Fayetteville State University, NC 

Agricultural and Technical State University, North Carolina Central University, NC State University, UNC 

Asheville, UNC Chapel Hill, UNC Charlotte, UNC Greensboro, UNC Pembroke, UNC Wilmington, UNC School of 

the Arts, Western Carolina University, Winston-Salem State University, and the North Carolina School of Science 

and Mathematics is tremendous. These faculties have worked - alongside students, staff, and administrators; 

community members and alumni; state legislators and business people; members of non-profit organizations; 

and others - to make the UNC system an international leader in higher education and to offer transformational 

experiences to students. Consult and collaborate with these professionals, and the system will find a world of 

innovation which will drive student achievement and success and offer a return on investment to the state’s 
citizens which is unmatched by any other. 

",,, the one thing thor the University hos gotten right over its long history is this volue equation .... We hove not only provided 

on educotion os j~ree fi~om expe’nse os procticoble, but we hove otso provided o high quofity educotion. I hove olwoys believed 

thot low tuition without high quofity is no borg~in ;~or onyone, Not o borgoin ;~or the studenL Not ~ borgoin [or the 

toxpoyer, To [get the vo/ue equation right] in the ]uture . , , the Gener~l Assemb/y ~nd t~xpeyers o] North C~rofino ore going to 

hove to re~fize wh~t ~ cfitic~fly important ~sset the University Ls to the ~@ture o~ our citizens .... I hope ~hot you will ~sk us, ~s 

time goes orb to do onything we con to he@ you get the resources you need to moke sure we keep thLs velue equodon right," 

-~ President Erskine Bowles~ 

~ 
Erskine Bowles in An Evening with Five Presidents, Wednesday, November 9, 2011, Memorial Hall on the UNC-Chapel Hill campus. Available 

at htt p://video.unctv.org/video/2184200899/ 
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2013-02 
Resolution on Faculty Responsibility for Assessment 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the UNC Board of Governors is proceeding through the strategic planning process for 2013-18, 
defining current and future priorities, examining resource allocation, and seeking efficiencies; and 

Whereas, the faculty of the UNC system embody the University’s commitment to help North Carolina 
respond to changing state needs and economic challenges; and 

Whereas, our regional accrediting agency, the Southern Association of Colleges and Schools (SACS), 
requires that the institution place primary responsibility for the content, quality, and effectiveness of the 
curriculum with its faculty; and 

Whereas, the University already applies a robust, diverse and mission appropriate set of student learning 
outcomes; and 

Whereas, the faculty are leaders in the development and utilization of technology and new teaching 
pedagogies; and 

Whereas, single measures such as the Collegiate Learning Assessment (CLA) or other standardized 
exams have been established as inadequate measures of the depth and breadth of general education 
programs; and 

Whereas, institutional average scores on the CLA and similar exams are highly correlated with the 
institutions’ average SAT scores, hence provide no new information; and 

Whereas, SACS and other accrediting bodies periodically and comprehensively examine and affirm the 
quality of educational programs, and require that the faculty lead the assessment of the academic 
programs of the University; 

Therefore, Be It Resolved That the strategic plan must endorse the expertise and control of the faculty in 
selection of the appropriate method of delivery and assessment of academic programs; and 

Be it Further Resolved That that the strategic plan must reflect that the faculty, in their role as 
educational experts and as those charged with ensuring the highest academic quality programs, are the 
primary body to select, design, and assess all academic programs. 



2013-03 
Resolution on Concerns with e-Learning as Presented in the Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
Ianuar 

Whereas, the UNC Faculty Assembly has serious concerns with the understanding of e-learning in the January 16, 
2013, draft of the UNC Strategic Plan; and 

Whereas, it is faculty who are responsible for curricular content and its delivery; 

Therefore, Be It Resolved That the Faculty Assembly requests that the final version of the 2013-2018 UNC 
Strategic Plan explicitly address the concerns listed below. 

1. Concerns about effectiveness and efficiency ore-learning: 

We are concerned that the strategic plan be well-grounded in the extant evidence and research on the 

effectiveness of e-learning practices and the cost-effectiveness of those practices, as compared to 

traditional instructional delivery modes. 

Although course learning outcomes must be consistent regardless of delivery mechanism, measures of that 

learning must be tailored to course structure and delivery mechanism. The use of appropriate measures 

for determining desired learning outcomes is crucial to successful assessment of e-learning courses. These 

measures should produce robust evidence for assessing learning outcomes in comparable institutional and 

discipline-specific settings, disaggregated by e-learning, traditional, and (where appropriate) hybrid (or 

’blended’) modes of instructional delivery. 

It is essential to evaluate the time and financial costs, to both students and the University, of alternative 

instructional delivery methods. Such evaluations must employ appropriate, institution- and discipline- 

specific measures for assessing the cost effectiveness of alternative delivery methods. 

2. Concerns about instructor qualifications: 

The quality of e-learning opportunities is primarily a function of instructor skills. Expertise in the 

substantive intellectual content of course material is essential. Support for training and use of instructional 

technologies can also be important for successful delivery of e-learning opportunities. 

Appointment to e-learning teaching positions requires demonstrated discipline-specific expertise and a 

capacity for effective management of instructional technologies. This expertise and instructional capacity 

must be assessed by appropriate disciplinary faculty using appropriate departmental policies. 

3. Concerns about appropriate target groups: 

There is an extensive literature demonstrating that success and completion rates for e-learning 

opportunities vary widely by the demographic characteristics of student populations. Extant studies also 

suggest that targeting e-learning opportunities to populations of students who have limited resources for 

pursuing other educational alternatives can maximize the potential usefulness of e-learning arrangements. 

We recommend that e-learning opportunities be targeted primarily to student populations with 

demonstrated likelihood of success in an e-learning environment, and especially those in resource-limited 

situations. 

4. Concerns about infrastructure cost and support: 

Instructional and information technology is in very early stages of development. Rapid hardware and 

software obsolescence is the rule, not the exception. Institutional investment in these goods can be very 

risky. A thoughtful investment strategy should, wherever possible, maximize adaptability, compatibility, 

and serviceability. 

We recommend the development of investment policy that can leverage system-wide expertise and 

efficiencies in software deployment and development (e.g., utilizing open source programs where 

appropriate), and which promotes hardware and platform compatibility. 



From: 

Sent: 

To: 

Subject: 

Booth, Karen M <kmbooth@email.unc.edu> 

Sunday, January 20, 2013 6:07 PM 

The wmst mailing list <wmst@listserv.unc.edu> 

RE: [wmst] Fac. Assembly Resolutions re: Draft Strategic Plan! URGENT ACTION 
REQUESTED 

Jane, 

Great! Thanks. 

Karen 

From: Burns, Elizabeth Jane [mailto:ejburns@email.unc.edu] 
Sent: Sunday, January 20, 2013 5:50 PM 
To: The wmst mailing list 
Subject: Re: [wmst] Fac. Assembly Resolutions re: Draft Strategic Plan! URGENT ACTION REQUESTED 

Thanks, Karen, for forwarding this information. I have emailed Jan Boxill, endorsing the resolution. 

Jane 

E. Jane Burns 

Interim Chair 

Druscilla French Distinguished Professor 

Department of Women’s and Gender Studies 

University of North Carolina, Chapel Hill NC 

From: <Booth>, Karen M <kmbooth@email.unc.edu> 

Reply-To: The wmst mailing list <wmst@listserv.unc.edu> 

Date: Sunday, January 20, 2013 2:41 PM 

To: The wmst mailing list <wmst@listserv.unc.edu> 

Subject: [wmst] Fac. Assembly Resolutions re: Draft Strategic Plan! URGENT ACTION REQUESTED 

Dear Colleagues: 
If you are concerned about what the Strategic Plan being prepared for the UNC system will mean for faculty autonomy 

and curricular control, please read theattached resolutionsrecently adopted by the UNC System Faculty Assembly° I 

suggest starting by reading the PDF entitled:19Jan2013 Fac. Assembly Response to the Jan. 16th draft of the UNC 

Strategic Plan Final 
(It’s not long. None of the attachments is long.) 

Then~ if you agree~ pleaseemail Jan Boxill~Chair of the UNC-CH Faculty Council to request that our Faculty Council 

formally endorse the Faculty Assembly’s position. Please also forward this email, with the attachments to your 

colleagues. 

To quote Catherine Rigsby, President of the UNC-System Faculty Assembly: "For those who might ask if this is all too 

late: no, it is not too late. We continue to need a strong faculty voice in this process!" 

Thanks, 
Karen Booth 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Rhodes, Terry Ellen <RHODES@email.unc.edu> 

Sunday, January 20, 2013 6:09 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: Fac. Assembly Resolutions re: Draft Strategic Plan! URGENT ACTION 
REQUESTED 

2013-01 Resolution in Response to the January 16 2013 Draft Strategic Plan .pdf; 2013- 
02_Resolution on Faculty Responsibility for Assessment.pdf; 2013-03_Resolution on 
Concerns with e-Learning as Presented in the Draft Strategic Plan.pdf; 
19Jan2013_Faculty Assembly Response to the Jan l 6 Draft of the UNC Strategic 
Plan_final.pdf 

Dear Jan, 
I request that our Faculty Council formally endorse the Faculty Assembly’s position concerning the UNC 

Strategic Plan. 

Thank you, 

Terry 

Terry Ellen Rhodes 

Senior Associate Dean, Fine Arts and Humanities 

College of Arts and Sciences 

Professor of Music 

205 South Building, CB # 3100 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3100 

919-962-1165 
919-962-2408 fax 

rhodes@email.unc.edu 

From-" Booth, Karen M [kmbooth@email.unc.edu] 
Sent-" Sunday, January 20, 2013 2:41 PM 
To-" The wmst mailing list 
Subject-" [wmst] Fac. Assembly Resolutions re: Draft Strategic Plan! URGENT ACTION REQUESTED 

Dear Colleagues: 

If you are concerned about what the Strategic Plan being prepared for the UNC system will mean for faculty autonomy 

and curricular control, please read the attached resolutions recently adopted by the UNC System Faculty Assembly° I 

suggest starting by reading the PDF entitled: 19Jan2013 Fac. Assembly Response to the Jan. 16th draft of the UNC 

Strategic Plan Final 

(It’s not long. None of the attachments is long.) 

Then~ if you agree~ please email Jan Boxill~ Chair of the UNC-CH Faculty Council to request that our Faculty Council 

formally endorse the Faculty Assembly’s position. Please also forward this email, with the attachments to your 

colleagues. 

To quote Catherine Rigsby, President of the UNC-System Faculty Assembly: "For those who might ask if this is all too 

late: no, it is not too late. We continue to need a strong faculty voice in this process!" 

Thanks, 
Karen Booth 
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2013-01 
Resolution in Response to the January 16, 2013 Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the Faculty Assembly of the 17 constituent campuses of the University of North Carolina has 
met and considered the January 16, 2013, draft report of the five-year strategic plan "Our Time, Our 

Future: The UNC Compact with North Carolina;" and 

Whereas, the Faculty Assembly and President Ross constituted a Faculty Advisory Council (FAC) which 
submitted a set of recommendations in the document "Our University, Our Future: A Faculty Vision for 
UNC Strategic Directions;" and 

Whereas, the Faculty Assembly affirms the goals of the strategic plan to increase the population of 
college educated North Carolinians; to provide excellence in teaching, research and service; and to serve 
the people in North Carolina by ensuring access to the University for all qualified students while 
maximizing efficiencies and effectiveness; and 

Whereas, the Faculty Assembly endorses the commitment to North Carolina as articulated in the "UNC 
Compact" section of the draft Strategic Plan; and 

Whereas, the Faculty Assembly asserts that the commitments of the UNC Compact require the experience 
and expertise of faculty in determining the direction of the UNC system’s constituent institutions to 
ensure that administrative decisions reflect the missions of each institution; and 

Whereas, the Faculty Assembly understands that strategic planning is an ongoing process and looks 
forward to faculty and student involvement in the implementation of the strategic plan’s programs and 
initiatives; 

Therefore, Be It Resolved That the recommendations articulated in the FAC response report and in 
Faculty Assembly resolutions 2013-02 and 2013-03 be incorporated into the final strategic plan. 



2013-02 
Resolution on Faculty Responsibility for Assessment 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the UNC Board of Governors is proceeding through the strategic planning process for 2013-18, 
defining current and future priorities, examining resource allocation, and seeking efficiencies; and 

Whereas, the faculty of the UNC system embody the University’s commitment to help North Carolina 
respond to changing state needs and economic challenges; and 

Whereas, our regional accrediting agency, the Southern Association of Colleges and Schools (SACS), 
requires that the institution place primary responsibility for the content, quality, and effectiveness of the 
curriculum with its faculty; and 

Whereas, the University already applies a robust, diverse and mission appropriate set of student learning 
outcomes; and 

Whereas, the faculty are leaders in the development and utilization of technology and new teaching 
pedagogies; and 

Whereas, single measures such as the Collegiate Learning Assessment (CLA) or other standardized 
exams have been established as inadequate measures of the depth and breadth of general education 
programs; and 

Whereas, institutional average scores on the CLA and similar exams are highly correlated with the 
institutions’ average SAT scores, hence provide no new information; and 

Whereas, SACS and other accrediting bodies periodically and comprehensively examine and affirm the 
quality of educational programs, and require that the faculty lead the assessment of the academic 
programs of the University; 

Therefore, Be It Resolved That the strategic plan must endorse the expertise and control of the faculty in 
selection of the appropriate method of delivery and assessment of academic programs; and 

Be it Further Resolved That that the strategic plan must reflect that the faculty, in their role as 
educational experts and as those charged with ensuring the highest academic quality programs, are the 
primary body to select, design, and assess all academic programs. 



2013-03 
Resolution on Concerns with e-Learning as Presented in the Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
Ianuar 

Whereas, the UNC Faculty Assembly has serious concerns with the understanding of e-learning in the January 16, 
2013, draft of the UNC Strategic Plan; and 

Whereas, it is faculty who are responsible for curricular content and its delivery; 

Therefore, Be It Resolved That the Faculty Assembly requests that the final version of the 2013-2018 UNC 
Strategic Plan explicitly address the concerns listed below. 

1. Concerns about effectiveness and efficiency ore-learning: 

We are concerned that the strategic plan be well-grounded in the extant evidence and research on the 

effectiveness of e-learning practices and the cost-effectiveness of those practices, as compared to 

traditional instructional delivery modes. 

Although course learning outcomes must be consistent regardless of delivery mechanism, measures of that 

learning must be tailored to course structure and delivery mechanism. The use of appropriate measures 

for determining desired learning outcomes is crucial to successful assessment of e-learning courses. These 

measures should produce robust evidence for assessing learning outcomes in comparable institutional and 

discipline-specific settings, disaggregated by e-learning, traditional, and (where appropriate) hybrid (or 

’blended’) modes of instructional delivery. 

It is essential to evaluate the time and financial costs, to both students and the University, of alternative 

instructional delivery methods. Such evaluations must employ appropriate, institution- and discipline- 

specific measures for assessing the cost effectiveness of alternative delivery methods. 

2. Concerns about instructor qualifications: 

The quality of e-learning opportunities is primarily a function of instructor skills. Expertise in the 

substantive intellectual content of course material is essential. Support for training and use of instructional 

technologies can also be important for successful delivery of e-learning opportunities. 

Appointment to e-learning teaching positions requires demonstrated discipline-specific expertise and a 

capacity for effective management of instructional technologies. This expertise and instructional capacity 

must be assessed by appropriate disciplinary faculty using appropriate departmental policies. 

3. Concerns about appropriate target groups: 

There is an extensive literature demonstrating that success and completion rates for e-learning 

opportunities vary widely by the demographic characteristics of student populations. Extant studies also 

suggest that targeting e-learning opportunities to populations of students who have limited resources for 

pursuing other educational alternatives can maximize the potential usefulness of e-learning arrangements. 

We recommend that e-learning opportunities be targeted primarily to student populations with 

demonstrated likelihood of success in an e-learning environment, and especially those in resource-limited 

situations. 

4. Concerns about infrastructure cost and support: 

Instructional and information technology is in very early stages of development. Rapid hardware and 

software obsolescence is the rule, not the exception. Institutional investment in these goods can be very 

risky. A thoughtful investment strategy should, wherever possible, maximize adaptability, compatibility, 

and serviceability. 

We recommend the development of investment policy that can leverage system-wide expertise and 

efficiencies in software deployment and development (e.g., utilizing open source programs where 

appropriate), and which promotes hardware and platform compatibility. 



UNC Faculty Assembly 

Thomas W. Ross, President 
The University of North Carolina 
General Administration 
Post Office Box 2688 
Chapel Hill, NC 27515-26888 

January 19, 2013 

Dear President Ross, 

The UNC Faculty Assembly met on Friday, January 18th, to discuss and formulate a response to the draft of the 
strategic plan, "Our Time, Our Future: The UNC Compact with North Carolina," that was distributed on Thursday, 
January 17th. The Facul~yAdviso{7 Councilmet the previous evening (January 17) for the same purpose. Our formal 
response is contained in the attached documents. Please note that the faculty worked hard to provide the requested 
response as quickly as possible. The faculty remain committed to continuing to work with you as we move into the 
final stages of this planning process. 

Our major recommendations for and concerns with the draft strategic plan can be summarized as follows: 

The Faculty Assembly endorses the Faculty Advz;o{7 Committee Response Report and requests that the 
recommendations in that report be incorporated into the strategic plan. 

The Faculty Assembly is very concerned about the insufficient acknowledgment that faculty have primary 
responsibility for design, delivery, and assessment of the curriculum - no matter how or where that curriculum is 
delivered. Our accrediting bodies require us to actively demonstrate this faculty oversight. Our campuses risk 
losing accreditation if this faculty oversight is lacking. 

The Faculty Assembly is alarmed by the recommendation for the use of a single instrument to assess student 
learning. Single measures, such as the Collegiate Learning Assessment (CLA) or other standardized exams, are 
inadequate measures of the depth and breadth of general education programs. In fact, institutional average 
scores on the CLA and similar exams are highly correlated with the institutions’ average SAT scores; hence these 
instruments provide no new information (and add to the cost of our students’ education). The strategic plan 
must endorse the expertise and control of the faculty in selection of the appropriate method for assessment of 
academic programs. 

The Faculty Assembly is concerned that the e-Learning section of the draft does not adequately address 
effectiveness and efficiency issues; assessment of e-learning instructor qualifications; means of determining 
appropriate e-learning student populations; and development of an investment policy that can leverage system- 
wide expertise and efficiencies in software deployment, instructional and information technology infrastructure 
cost and support, and other infrastructure considerations. 

The draft plan fails to capture the variety of research and scholarship underway on our campuses and the impact 
of such research and scholarship on student learning. The plan would be enhanced if the experience and 
expertise of existing UNC faculty were given greater influence in determining the direction of the individual 
campuses and if the specific mission of each of those campuses was a central presupposition in any decisions that 
result in prioritization of research areas. Research and creative activities in all fields -including the sciences, 
liberal arts, social sciences, humanities, creative arts and professional disciplines - are essential to a healthy 
University and to well-educated students. 

The emphasis in the draft plan on a very few new hires, regardless of the terminology used for those hires 
(rainmaker, national leader, etc.), is misplaced. Increased support for existing faculty would be a much more 
effective use of state dollars. 

Finally, the draft document contains many inconsistencies that could make implementation difficult: 

The most valuable asset of the University, as stated on page 5 of the draft, is the knowledge and expertise of 
the faculty. Nevertheless, the plan spells out an educational future that is determined without sufficient 
faculty consultation and consideration. 



o 

o 

o 

o 

Although the plan suggests that the proposed strategies are data-driven (page 2), it is full of preconceptions. 
The facts do not drive the outcomes. For example, what current or historical data support the assertions that 
we need more on-line Liberal Arts majors; that e-Learning is less expensive than face-to-face, on campus 
delivery of curriculum; that MOOCs are effective ways to ensure student learning; or that the business 
community is the appropriate authority for determining our University’s research agenda? 

The plan notes that there are 17 constituent institutions, but it fails to recognize the unique mission of each 
of the universities. For example, the plan discusses research priorities for the UNC system, but it does not 
establish how each of the universities, consistent with their missions, will benefit from these priorities. Nor 
does it establish the role the faculty on each campus will play in identifying the priorities. 

Although there is much focus on increasing attainment goals, the plan does not realistically resource the 
expansion of enrollments necessary to meet its long-term goals. Many of the students in this expanded pool 
of matriculants will be less qualified and less prepared than current students, thus will require additional 
support services and advising - because they will likely be drawn from the lower ends of the admissions pool. 
Retention and graduation rates may be adversely affected if the additional resource needs are not met. 
Furthermore, a potential conflict with current MAR policies that may affect the number of these students 
that can be admitted. 

The plan acknowledges the constitutional mandate to keep costs as low as possible, but it does not address 
how the financial needs of the students will be met. The combination of recent budget cuts and increased 
attention to efficiency means that any further increases in efficiency will be relatively small. The need for 
increases in financial aid, particularly grants-in-aid and fellowships, must be addressed to ensure that UNC 
can meet its constitutional mandate without overly burdening our students with debt. Any increase in 
student loan debt will act as a drag on the economic growth benefits derived from the additional graduates. 

These concerns are more fully explained in the Facul~Advz;og CouncilResponse Report and Faculty Assembly 
Resolutions (attached). I will also provide, separately, a compilation of the faculty feedback I have received as of today, 
January 19th. Additional faculty feedback will be forwarded as it becomes available. 

Faculty around the state know that you value their hard work and commitment to assuring the best university system in 
the nation. The Faculty Assembly recognizes that strategic planning is an ongoing process and we look forward to 
working with the General Administration and with the Board of Governors as we continue to refine and implement the 
2013-2018 strategic plan. 

On behalf of the UNC Faculty Assembly, 

Catherine A. Rigsby 
Professor of Sedimentology and Chair of the UNC Faculty Assembly 
Department of Geological Sciences 
East Carolina University 
Greenville, NC 27858-4353 

Enclosures: Faculty Assembly Resolution 2013-01 
FAC Response Report 
Faculty Assembly Resolution 2013-02 
Faculty Assembly Resolution 2013-03 

cc: UNC Faculty Assembly Delegates and Alternates 



2013-01 
Resolution in Response to the January 16, 2013 Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the Faculty Assembly of the 17 constituent campuses of the University of North Carolina has 
met and considered the January 16, 2013, draft report of the five-year strategic plan "Our Time, Our 

Future: The UNC Compact with North Carolina;" and 

Whereas, the Faculty Assembly and President Ross constituted a Faculty Advisory Council (FAC) which 
submitted a set of recommendations in the document "Our University, Our Future: A Faculty Vision for 
UNC Strategic Directions;" and 

Whereas, the Faculty Assembly affirms the goals of the strategic plan to increase the population of 
college educated North Carolinians; to provide excellence in teaching, research and service; and to serve 
the people in North Carolina by ensuring access to the University for all qualified students while 
maximizing efficiencies and effectiveness; and 

Whereas, the Faculty Assembly endorses the commitment to North Carolina as articulated in the "UNC 
Compact" section of the draft Strategic Plan; and 

Whereas, the Faculty Assembly asserts that the commitments of the UNC Compact require the experience 
and expertise of faculty in determining the direction of the UNC system’s constituent institutions to 
ensure that administrative decisions reflect the missions of each institution; and 

Whereas, the Faculty Assembly understands that strategic planning is an ongoing process and looks 
forward to faculty and student involvement in the implementation of the strategic plan’s programs and 
initiatives; 

Therefore, Be It Resolved That the recommendations articulated in the FAC response report and in 
Faculty Assembly resolutions 2013-02 and 2013-03 be incorporated into the final strategic plan. 



Faculty Advisory Council1 Response to 
our Time, Our Future: The UNC Compact with North Carolina 
Strategic Directions for 2013o20: 8 ( anuary 16, 20~.3 Draft} 

"When the store hos mode investments in the quofity of its Universities : generotion ofter generotion - it hos 

mode the single most impo~tent contdbutio~ thor e store con meke to the creotion of on economic engine." 

-- President Molly Corbett Breed 

"The irony of it is, thor now thor we hove done thf~ been so productive end produced this kind of economy, 

thot some level of support hos not been occorded these institutiens in the lest ten yeors, We hove got to 

open our eyes now end get beck to work. 

o- President Wi!fiom Fridoy 

In the short timeframe provided for feedback to the draft UNC system 2013-2018 strategic plan - Our Time, Our Future: 

the UNC Compact with North Caroline - faculty on the UNC system campuses have worked to understand and 

thoughtfully consider the goals and action items posed in the plan and whether those goals and action items would 

assist in our UNC system mission to discover, create, transmit, and apply knowledge to address the needs of individuals 
and society~. Whereas many of the values and goals in the plan resonate with faculty, we recommend some specific 

alternatives to the plan’s action items. Our recommendations will improve the plan. 

This Response Report is a product of the Faculty Advisory Council (FAC) and is intended to fulfill the Council’s charge by 

providing input to President Ross and the UNC Strategic Directions Committee. Faculty recognize The University of 

North Carolina system as a transformative organization that brings national and international recognition to North 

Carolina. We conscientiously work as faculty to fulfill the constitutional mandate that "education be as free as 

practicable."~ We are pleased that the draft strategic plan also recognizes this important goal. 

While this Response Report focuses on points of critique with the draft strategic plan, we acknowledge that the plan also 

contains initiatives that would move us forward as a system and are of critical interest to faculty. We agree with many 

points of the plan: 

¯ We are aware of the pressures on state budgets and their effects on the delivery of educational content and the 

traditional approach to support higher education. 

¯ We agree that the increasing cost of higher education negatively impacts the degree attainment goals of both 

students and the system. 

¯ We likewise agree that our responsibility to the citizens and taxpayers of North Carolina is to maintain and 

improve access and to add value to the students’ education. 

¯ We recognize that technology can have a positive effect on the role of faculty and their delivery of educational 

materials. 

With renewed faculty commitment, we are poised to meet the needs of the state and the challenges of cost and access 

to higher education while delivering the highest quality curriculum to our current and prospective students. We are a 

Susan Cannata, UNCP; Georgie Donovan, ASU; Vidyaranya B. Gargeya, UNCG; David A. Green, NCCU; Scott Imig, UNCW; Trudy F. C. Mackay, NCSU; 

PurificaciOn Martinez, ECU; Erin McNelis, WCU; Catherine A. Rigsby, ECU and committee chair; Brian Sims, NCA&T; Eddy M. Souffrant, UNCC; 

Rachel Willis, UNCCH; and Linda Wilson-Jones, FSU 

From interviews examining the unique partnership between universities, industry and government that has transformed the entire state. In 

"North Carolina’s Research Triangle Park: An Investment in the Future," documentary by John Wilson, :1999, h~:/Jvimeo.comi:1:1:199745 

http:!/www.nort hca rolina.ed u/a bout/mission.htm 

North Carolina Charter, Section IX, Article 9, :1789 
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faculty with diverse research interests and a wide and deep range of disciplinary expertise, committed to meet the 

mission of our respective institutions and the region. In this context, we offer feedback intended to help inform and 

improve the draft plan and ensure constituent buy-in and effective implementation. 

Response to Goa~ 1: Degree Attainment Goa~s 

The FAC believes in the value of higher education and agrees that everyone deserves access to higher education. We 

especially hope that the Board of Governors and the state legislature will commit to the substantial resources necessary 

to sustain enrollment and meet the attainment goals described in the plan. 

As North Carolina envisions its future, planning for an educated citizenry is a necessity. However, simply filling current 

market demand without a strategic discussion about building a sustainable education future for this state will short- 

change the citizens. While the state must position itself to take advantage of developing fields, markets, and 

technologies; educators must aspire to develop students who are creative, versatile, adaptable, holistic, and ever- 

learning. 

The FAC asserts the need to ensure that adequate resources are available to make possible achievin~ these ~oals. The 

current draft of the plan inadequately addresses this resource need, which must include both state financial support and 

continued stron~ collaboration with the K-12 and NCCC systems to ensure the development of a stronlq pipeline of 

academically prepared students. 

The previous strategic plan, UNC Tomorrow, placed emphasis on both teacher preparation and ~lobal-readiness. The 

FAC urges a renewed commitment to these two important promises to the state, which remain unmet. 

The UNC system must have actionable plans to make hi~her-education attainable for all citizens of North Carolina. 

Those plans must reflect the cultural diversity present in North Carolina’s student, staff, faculty, and administrative 

populations. Attention to facilitatin~ success for our culturally diverse populations is not addressed in the current draft 

of the strategic plan. 

Response to Goal 2: Strengthening A~ademi~ Quality 

The FAC asserts that academic quality should be the primary focus of our efforts in higher education. We reject the 

notion that the industrial education complex can devise better assessment tools than faculty. We reject the idea that a 

single standardized test will provide better assessment of student learning or better transparency. We reject the 

adequacy of the Collegiate Learning Assessment (CLA) to assess general education. We have serious concerns about the 

aggressive e-learning/MOOC agenda described in the plan, especially in regard to how academic quality, efficient use of 

resources, and faculty responsibility for the curriculum will be sustained. We assert the uniqueness of each of the 17 

campuses in the UNC system and the need to respect their individual missions when considering general education 

programs, program duplication, and assessment methods. 

Assessment 
The plan recommends development of a "robust competency-based general education learning outcomes assessment 

strategy," and "quantitative measures of...student learning" in collaboration with Educational Testing Service (ETS) and 

focuses on the CLA as a pilot project which may be expanded to other campuses. We assert, as we did in our original 
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report to the UNC Strategic Directions Committee,s the primacy of multiple methods of assessment to capture the 

complexity of student learning on our campuses. 

The CLA is an inadequate measurement of students’ critical thinking skills and an inappropriate tool for measuring other 
general education strategies. It correlates directly with SAT scores~, thus provides no new information about students - 

at a high cost to those students. Moreover, the raw data from the CLA are not directly available to campus instructors. 

This lack of transparency makes it especially difficult to use CLA results to improve the curriculum. 

We urge a revision of the draft to support useful assessment that is aligned with the missions of the constituent 

institutions (as reflected through their General Education program), is conducted by the respective faculty of those 
institutions, and uses multiple methods and instruments. We agree with the plan’s emphasis on the need for clarity 

about our student learning measurements and accountability for student learning outcomes. However, to reduce the 

complexity of student learning in college to the scores on a standardized test is to inaccurately portray the nature of 

learning to stakeholders. Moving toward standardized testing for assessment and investing in the education industry to 

assess students is a devaluation of the faculty expertise in student learning throughout the system and an inadequate 

way to clearly portray student learning. 

6eneral Education 
In our original report, the FAC pointed out commonalities among general education programs, as well as the importance 

of honoring the unique missions of each university. 

The most crucial change needed to the strategic planning draft is a clear assertion that faculty must drive the effort to 

create and develop curriculum, including the general education curriculum and our e-Learning agenda. 

In Goals Two and Four of the draft strategic plan, there are competing versions of how the system-wide general 

education programs should be revised. Those conflicts must be resolved. 

The plan’s action steps must ensure that campus faculty retain responsibility for the creation and delivery of our General 
Education programs; including program requirements, specific courses, and assessment. As we have previously pointed 

out, and as has been endorsed by both Faculty Assembly and campus resolutions, faculty should frame these efforts 

within the three foundations upon which public higher education in North Carolina is built: 1) the requirements of our 
regional accrediting body, the Southern Association of Colleges and Schools Commission on Colleges (SACSCOC); 2) the 

UNC Statement of Mission; and 3) the complementary missions of each of the constituent institutions. We respectfully 

demand a faculty-led process to consider shared General Education competencies and transferability and a revision of 

the general education section in Goal Four that removes references to specific General Education program requirements 

and the suggestion that the General Education programs on our campuses be "standardized." This faculty-led process 

would alleviate many of these deep concerns. 

Response to Goa~ 3: Serv[r~g the People of North 

The FAC affirms the significance and ongoing import of serving the state and being responsive to the needs of its people. 

The FAC is concerned about the emphasis in the draft plan on hiring new superstar faculty in "priority" research areas. 

Instead, we assert that research in the UNC system will be better served by nurturing in-place faculty researchers by 

s OurUniversity, ~urFuturehttp;//facc~un~unc~edu/wp-c~ntent/u~ads/2~13/~1/~urUniversitv~urFuture FAC-Strategic-Directions- 

~012N~ 
6 Roser Benjamin and Marc Chun "A New Field of Dreams: The Collesiate Learnin8 Assessment Project." Peer Review, Summer 2003: 26-29. 

Association of American Colleses and Universities. 
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providing adequate support (release time, laboratories, equipment, etc.) and hiring new, young, creative, entry-level 

faculty through our standard and very rigorous process. 

Furthermore, new star faculty are extremely costly and their hire often results in dysfunctional departments where the 

emphasis is on new faculty earning grants rather than collaboration and student success. Simply put, it is more 

expensive to hire and support new star faculty than to enhance support those we already have. We recommend the 

plan eliminate the action item to create these new highly-paid positions and use that funding to build structural 

resources and support for faculty more globally and to continue to recruit entry-level faculty through the normal, 

rigorous hiring process. 

Another shortcoming of the plan is the very limited set of research areas highlighted for priority funding and the lack of 

faculty input used to determine those fields. These shortcomings limit the flexibility of the system and the campuses 

and diminish our ability to respond to the need to create graduates who can build fields of knowledge that are not even 

on the current horizon. While we embrace the ideal of promoting priority research areas, we assert that research 

priorities should include innovative, creative, and flexible initiatives developed by faculty and should be consistent with 

each university’s mission. 

The plan should support basic research for its own sake, as well as for the more practical benefits of knowledge, profit, 

and training. Basic research sustains and fosters development in a wide range of fields, trains students to develop 

solutions in areas of inquiry, and creates networks of thought. Basic research attracts the innovators of the future. 

We must also acknowledge that research in the arts and humanities goes hand-in-hand with scientific inquiry. Without 

strong support of research in these areas, students will not learn critical awareness and will not develop historical and 

political consciousness, social sensibility, and aesthetic perception. Scholarship in the arts and humanities also directly 

enhances our economy and our communities. Hence, the FAC urges the specific inclusion of the creative arts, the liberal 

arts, the social sciences, professional disciplines, and the humanities as "game-changing" endeavors. 

[~esponse to Goal 4: Maximizing £ff[c[en¢[es 

The FAC found many points of agreement in the efficiencies section of the draft. We agree with the idea of centralizing 

common financial information review. Sharing IT infrastructure and resources among smaller campuses has also been 

useful, but only when the sharing does not harm fast turnaround on needed, location-specific IT services and when it 

does not impede the engines of innovation on our campuses that aid in developing online programs and technology- 

based curricula. Most importantly (and greatly needed), we applaud the recommendation for carry-forward budgeting 

reform which will incentivize savings practices. 

However, some specific recommendations for centralization are problematic, especially when they affect the 

curriculum. Not only is it best practice that faculty take ownership of the curriculum, our accrediting bodies require that 

"the institution places primary responsibility for the content, quality, and effectiveness of its curriculum with its 

faculty."7 When efficiency standards affect curriculum, faculty must lead the process. 

Active portfolio management 

Management of frequency of specialized classes and class sizes in disciplines for purposes of efficiency is best done at 

the department level with oversight by the dean. Centralized principles and data are desirable and should be provided 

to the campuses and deans. As expressed in the plan, section size considerations target need to "respect campus and 

7 SACSCOC Principles of Accreditation (http:/!www.sacscoc.orgiprinciDles.asp) Comprehensive Standard 3.4.10 (responsibility for curriculum) 
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program perogatives to set course schedules" and the need to take into consideration the capacity of the physical 

classrooms. The main consideration should be maintainin~ hi~h-quality instruction. 

Setting more consistent expectations for Student Learning Outcomes (SLOs) is desirable if it is connected to a set of 

minimum competencies expected from all General Education programs. This would enhance portability of courses. But, 

both SLOs and the "framework of coursework" must be developed by faculty. Administrators should not be involved in 

the development of SLOs, unless they are active and credentialed instructors in the specific courses. 

Common instructional resources have only limited practicability. The development and selection of course materials by 

individual instructors enhances the quality of instruction. This is because instructor-prepared course materials coincide 

with both the expertise of the faculty member and the approach that faculty member takes in presenting the course 

content. 

The expansion of online instruction should not be based solely on anticipated savinl~s. The calculations of savings should 

be linked to the assessment of the SLOs of online courses. Savings should only be considered real when the respective 

online courses have equal or greater SLOs than traditional classes. 

Because UNCW’s Predictive Analytics Project is being currently designed and constructed, it should be studied and 

evaluated in operation before beinlq considered for implementation at other campuses or throughout the system. 

As stated above, inconsistencies between Goal Two and Goal Four with regard to a common core or a shared General 

Education set of courses and requirements must be addressed. Sharing general education competencies, developing 

those shared competency expectations with a faculty-led group, and assessing those competencies with a variety of 

assessment methodologies and strategies is a goal that the FAC Council can support. The FAC cannot support a shared 

curriculum developed by non-faculty, the use of a single standardized test for assessment, or an administrator-led 

initiative that fails to place primary responsibility for the curriculum in the hands of the faculty. 

Response to Goa~ S: Ensuring an Accessible and Financially Stable University 

The FAC supports the draft plan’s acknowledgement of the constitutional mandate of low cost to students for higher 

education. The goals within this section to enhance private fundraising, sustain robust support for need-based financial 

aid, and benchmark tuition rates with other states could help us provide access to education for all. 

Overa~ Concerns with the Draft P~an 

There are several overarching issues in the draft strategic plan about which both the FAC and faculty on campuses across 

the UNC system have expressed concern: 

Accreditation standards from SACSCOC mandate that each institution place primary responsibility for the 

content, quality, and effectiveness of the curriculum with the faculty. SACSCOC mandates that the curriculum 

and programs offered correspond directly to each of the campuses’ mission. We affirm the need to understand 

the SACSCOC standards, requirements, and mandates, and ensure that the UNC Strategic Plan does nothing to 

negatively affect individual institution’s accreditation status. Accreditation affects federal (and state) funding, 

the ability to attract and retain students, the ability to transfer credit among institutions, and the reputation of 

the university. 

}an a y27 2023 FAC esponse to the anusy26Da~to~theUNCState cPan Pa e o~6 



A liberal arts education has the power to create graduates ready for the jobs of the future. The draft plan 

focuses too specifically on a narrow range of fields that seem to be of importance in current economic forecasts. 

However, we reassert that the faculty in the UNC system educate students for jobs that may not exist yet with 

skills that cannot yet even be imagined. This education provides a transformative experience, increasing 

students’ knowledge, skills, and abilities to adapt to the widest possible scope of societal and personal needs. A 

liberal arts education is a true driver of innovation. 

The ongoing work of students and faculty in the UNC system is about more than immediate economic benefit. 

We offer opportunities to gain knowledge and insight into the human condition of our time and to find what 

sustains us intellectually and inspirationally while we are in the midst of all the complexity of human experience. 

Innovation, as any business leader knows, is almost entirely a process driven by "bottom-up" thinking and 

creativity. The draft plan had a markedly top-down approach. This approach can quash the type of innovation, 

creativity, and "entrepreneurial spirit" that the plan aspires to engender. The plan misses the opportunity to 

inspire creativity and innovation by focusing away from the students, the faculty, and the diversity that is 

embodied in the varying missions and constituents of our campuses. 

The most valuable asset of the University is its people. The knowledge and experience of faculty at Appalachian 

State University, East Carolina University, Elizabeth City State University, Fayetteville State University, NC 

Agricultural and Technical State University, North Carolina Central University, NC State University, UNC 

Asheville, UNC Chapel Hill, UNC Charlotte, UNC Greensboro, UNC Pembroke, UNC Wilmington, UNC School of 

the Arts, Western Carolina University, Winston-Salem State University, and the North Carolina School of Science 

and Mathematics is tremendous. These faculties have worked - alongside students, staff, and administrators; 

community members and alumni; state legislators and business people; members of non-profit organizations; 

and others - to make the UNC system an international leader in higher education and to offer transformational 

experiences to students. Consult and collaborate with these professionals, and the system will find a world of 

innovation which will drive student achievement and success and offer a return on investment to the state’s 
citizens which is unmatched by any other. 

",,, the one thing thor the University hos gotten right over its long history is this volue equation .... We hove not only provided 

on educotion os j~ree fi~om expe’nse os procticoble, but we hove otso provided o high quofity educotion. I hove olwoys believed 

thot low tuition without high quofity is no borg~in ;~or onyone, Not o borgoin ;~or the studenL Not ~ borgoin [or the 

toxpoyer, To [get the vo/ue equation right] in the ]uture . , , the Gener~l Assemb/y ~nd t~xpeyers o] North C~rofino ore going to 

hove to re~fize wh~t ~ cfitic~fly important ~sset the University Ls to the ~@ture o~ our citizens .... I hope ~hot you will ~sk us, ~s 

time goes orb to do onything we con to he@ you get the resources you need to moke sure we keep thLs velue equodon right," 

-~ President Erskine Bowles~ 

~ 
Erskine Bowles in An Evening with Five Presidents, Wednesday, November 9, 2011, Memorial Hall on the UNC-Chapel Hill campus. Available 

at htt p://video.unctv.org/video/2184200899/ 
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2013-02 
Resolution on Faculty Responsibility for Assessment 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the UNC Board of Governors is proceeding through the strategic planning process for 2013-18, 
defining current and future priorities, examining resource allocation, and seeking efficiencies; and 

Whereas, the faculty of the UNC system embody the University’s commitment to help North Carolina 
respond to changing state needs and economic challenges; and 

Whereas, our regional accrediting agency, the Southern Association of Colleges and Schools (SACS), 
requires that the institution place primary responsibility for the content, quality, and effectiveness of the 
curriculum with its faculty; and 

Whereas, the University already applies a robust, diverse and mission appropriate set of student learning 
outcomes; and 

Whereas, the faculty are leaders in the development and utilization of technology and new teaching 
pedagogies; and 

Whereas, single measures such as the Collegiate Learning Assessment (CLA) or other standardized 
exams have been established as inadequate measures of the depth and breadth of general education 
programs; and 

Whereas, institutional average scores on the CLA and similar exams are highly correlated with the 
institutions’ average SAT scores, hence provide no new information; and 

Whereas, SACS and other accrediting bodies periodically and comprehensively examine and affirm the 
quality of educational programs, and require that the faculty lead the assessment of the academic 
programs of the University; 

Therefore, Be It Resolved That the strategic plan must endorse the expertise and control of the faculty in 
selection of the appropriate method of delivery and assessment of academic programs; and 

Be it Further Resolved That that the strategic plan must reflect that the faculty, in their role as 
educational experts and as those charged with ensuring the highest academic quality programs, are the 
primary body to select, design, and assess all academic programs. 



2013-03 
Resolution on Concerns with e-Learning as Presented in the Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
Ianuar 

Whereas, the UNC Faculty Assembly has serious concerns with the understanding of e-learning in the January 16, 
2013, draft of the UNC Strategic Plan; and 

Whereas, it is faculty who are responsible for curricular content and its delivery; 

Therefore, Be It Resolved That the Faculty Assembly requests that the final version of the 2013-2018 UNC 
Strategic Plan explicitly address the concerns listed below. 

1. Concerns about effectiveness and efficiency ore-learning: 

We are concerned that the strategic plan be well-grounded in the extant evidence and research on the 

effectiveness of e-learning practices and the cost-effectiveness of those practices, as compared to 

traditional instructional delivery modes. 

Although course learning outcomes must be consistent regardless of delivery mechanism, measures of that 

learning must be tailored to course structure and delivery mechanism. The use of appropriate measures 

for determining desired learning outcomes is crucial to successful assessment of e-learning courses. These 

measures should produce robust evidence for assessing learning outcomes in comparable institutional and 

discipline-specific settings, disaggregated by e-learning, traditional, and (where appropriate) hybrid (or 

’blended’) modes of instructional delivery. 

It is essential to evaluate the time and financial costs, to both students and the University, of alternative 

instructional delivery methods. Such evaluations must employ appropriate, institution- and discipline- 

specific measures for assessing the cost effectiveness of alternative delivery methods. 

2. Concerns about instructor qualifications: 

The quality of e-learning opportunities is primarily a function of instructor skills. Expertise in the 

substantive intellectual content of course material is essential. Support for training and use of instructional 

technologies can also be important for successful delivery of e-learning opportunities. 

Appointment to e-learning teaching positions requires demonstrated discipline-specific expertise and a 

capacity for effective management of instructional technologies. This expertise and instructional capacity 

must be assessed by appropriate disciplinary faculty using appropriate departmental policies. 

3. Concerns about appropriate target groups: 

There is an extensive literature demonstrating that success and completion rates for e-learning 

opportunities vary widely by the demographic characteristics of student populations. Extant studies also 

suggest that targeting e-learning opportunities to populations of students who have limited resources for 

pursuing other educational alternatives can maximize the potential usefulness of e-learning arrangements. 

We recommend that e-learning opportunities be targeted primarily to student populations with 

demonstrated likelihood of success in an e-learning environment, and especially those in resource-limited 

situations. 

4. Concerns about infrastructure cost and support: 

Instructional and information technology is in very early stages of development. Rapid hardware and 

software obsolescence is the rule, not the exception. Institutional investment in these goods can be very 

risky. A thoughtful investment strategy should, wherever possible, maximize adaptability, compatibility, 

and serviceability. 

We recommend the development of investment policy that can leverage system-wide expertise and 

efficiencies in software deployment and development (e.g., utilizing open source programs where 

appropriate), and which promotes hardware and platform compatibility. 



From: 

Sent: 

To: 

Subject: 

Attach: 

McGowan, John <jpm@email.unc.edu> 

Tuesday, January 22, 2013 8:37 AM 

All IAH Faculty and Leadership Fellows <iahcommunications@listserv.unc.edu> 

[iahcommunications] FW: UNC Fac. Assembly Resolutions re: Draft Strategic 
Plan! 

2013-01_Resolution in Response to the January 16 2013 Draft Strategic 
Plan .pdf; 2013-02_Resolution on Faculty Responsibility for Assessment.pdf; 
2013-03_Resolution on Concerns with e-Learning as Presented in the Draft 
Strategic Plan.pdf; 19Jan2013_Faculty Assembly Response to the Jan16 Draft of 
the UNC Strategic Plan_final.pdf 

Dear All: 

Attached are the documents that contain the UNC System’s Faculty Assembly’s first response to the Board of Governor’s 
task force report. The email pasted below is from Catherine Rigsby, chair of the Faculty Assembly. 

John 

........ Original Message ........ 
Subject:FA Resolutions and the Draft Strategic Plan 

Date:Sun, 20 Jan 2013 18:05:00 +0000 
From:Rigsby, Catherine <RIGSBYC~ecu.edu> 

Dear Faculty Assembly Delegates and Alternates, 

The 4 attached files represent the results of everyone’s hard work on Thursday evening and Friday. These files are as 

follows: 

¯ Separate pdf files for the three resolutions that the FA passed on Friday, January 18: 

o 2013-01_Resolution in Response to the January 16 2013 Draft Strategic Plan 2013-02 
o 2013-02_Resolution on Faculty Responsibility for Assessment 
o 2013-03_Resolution on Concerns with e-Learning as Presented in the Draft Strategic Plan 

¯ A single pdf file that contains the Formal Faculty Assembly Response to the Draft Strategic Plan, including the 

cover letter/executive summary, the three FA resolutions, and the finalized Faculty Advisory Council Response 

Report. 

The formal response document has already been sent to President Ross. All of the documents will be posted on the FA 

website on Monday or Tuesday. The formal response will also be posted on GA’s Strategic Planning website. 

Please distribute these documents widely on your campuses. If you and your campus colleagues agree with the FA’s 
response, please ask your Faculty Senates/Councils to formally endorse the position taken by the FA - and please 

send news of all such endorsements to Tom Ross and to me. For those who might ask if this is all too late: no, it is 

not too late. We continue to need a strong faculty voice in this process! 



Thanks for all of your hard work, 

Catherine 

Cotherine A. Rigsby 

Professor of Sedimentology and Chair of the UNC Faculty Assembly 

Department of Geological Sciences 

East Carolina University 

Greenville, NC 27858 

919-328-4297 

www.ecu.edu/i~eoloi~y 

http://www.northcarolina.ed u/facultyassembly/index.htm 



2013-01 
Resolution in Response to the January 16, 2013 Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the Faculty Assembly of the 17 constituent campuses of the University of North Carolina has 
met and considered the January 16, 2013, draft report of the five-year strategic plan "Our Time, Our 

Future: The UNC Compact with North Carolina;" and 

Whereas, the Faculty Assembly and President Ross constituted a Faculty Advisory Council (FAC) which 
submitted a set of recommendations in the document "Our University, Our Future: A Faculty Vision for 
UNC Strategic Directions;" and 

Whereas, the Faculty Assembly affirms the goals of the strategic plan to increase the population of 
college educated North Carolinians; to provide excellence in teaching, research and service; and to serve 
the people in North Carolina by ensuring access to the University for all qualified students while 
maximizing efficiencies and effectiveness; and 

Whereas, the Faculty Assembly endorses the commitment to North Carolina as articulated in the "UNC 
Compact" section of the draft Strategic Plan; and 

Whereas, the Faculty Assembly asserts that the commitments of the UNC Compact require the experience 
and expertise of faculty in determining the direction of the UNC system’s constituent institutions to 
ensure that administrative decisions reflect the missions of each institution; and 

Whereas, the Faculty Assembly understands that strategic planning is an ongoing process and looks 
forward to faculty and student involvement in the implementation of the strategic plan’s programs and 
initiatives; 

Therefore, Be It Resolved That the recommendations articulated in the FAC response report and in 
Faculty Assembly resolutions 2013-02 and 2013-03 be incorporated into the final strategic plan. 



2013-02 
Resolution on Faculty Responsibility for Assessment 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the UNC Board of Governors is proceeding through the strategic planning process for 2013-18, 
defining current and future priorities, examining resource allocation, and seeking efficiencies; and 

Whereas, the faculty of the UNC system embody the University’s commitment to help North Carolina 
respond to changing state needs and economic challenges; and 

Whereas, our regional accrediting agency, the Southern Association of Colleges and Schools (SACS), 
requires that the institution place primary responsibility for the content, quality, and effectiveness of the 
curriculum with its faculty; and 

Whereas, the University already applies a robust, diverse and mission appropriate set of student learning 
outcomes; and 

Whereas, the faculty are leaders in the development and utilization of technology and new teaching 
pedagogies; and 

Whereas, single measures such as the Collegiate Learning Assessment (CLA) or other standardized 
exams have been established as inadequate measures of the depth and breadth of general education 
programs; and 

Whereas, institutional average scores on the CLA and similar exams are highly correlated with the 
institutions’ average SAT scores, hence provide no new information; and 

Whereas, SACS and other accrediting bodies periodically and comprehensively examine and affirm the 
quality of educational programs, and require that the faculty lead the assessment of the academic 
programs of the University; 

Therefore, Be It Resolved That the strategic plan must endorse the expertise and control of the faculty in 
selection of the appropriate method of delivery and assessment of academic programs; and 

Be it Further Resolved That that the strategic plan must reflect that the faculty, in their role as 
educational experts and as those charged with ensuring the highest academic quality programs, are the 
primary body to select, design, and assess all academic programs. 



2013-03 
Resolution on Concerns with e-Learning as Presented in the Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
Ianuar 

Whereas, the UNC Faculty Assembly has serious concerns with the understanding of e-learning in the January 16, 
2013, draft of the UNC Strategic Plan; and 

Whereas, it is faculty who are responsible for curricular content and its delivery; 

Therefore, Be It Resolved That the Faculty Assembly requests that the final version of the 2013-2018 UNC 
Strategic Plan explicitly address the concerns listed below. 

1. Concerns about effectiveness and efficiency ore-learning: 

We are concerned that the strategic plan be well-grounded in the extant evidence and research on the 

effectiveness of e-learning practices and the cost-effectiveness of those practices, as compared to 

traditional instructional delivery modes. 

Although course learning outcomes must be consistent regardless of delivery mechanism, measures of that 

learning must be tailored to course structure and delivery mechanism. The use of appropriate measures 

for determining desired learning outcomes is crucial to successful assessment of e-learning courses. These 

measures should produce robust evidence for assessing learning outcomes in comparable institutional and 

discipline-specific settings, disaggregated by e-learning, traditional, and (where appropriate) hybrid (or 

’blended’) modes of instructional delivery. 

It is essential to evaluate the time and financial costs, to both students and the University, of alternative 

instructional delivery methods. Such evaluations must employ appropriate, institution- and discipline- 

specific measures for assessing the cost effectiveness of alternative delivery methods. 

2. Concerns about instructor qualifications: 

The quality of e-learning opportunities is primarily a function of instructor skills. Expertise in the 

substantive intellectual content of course material is essential. Support for training and use of instructional 

technologies can also be important for successful delivery of e-learning opportunities. 

Appointment to e-learning teaching positions requires demonstrated discipline-specific expertise and a 

capacity for effective management of instructional technologies. This expertise and instructional capacity 

must be assessed by appropriate disciplinary faculty using appropriate departmental policies. 

3. Concerns about appropriate target groups: 

There is an extensive literature demonstrating that success and completion rates for e-learning 

opportunities vary widely by the demographic characteristics of student populations. Extant studies also 

suggest that targeting e-learning opportunities to populations of students who have limited resources for 

pursuing other educational alternatives can maximize the potential usefulness of e-learning arrangements. 

We recommend that e-learning opportunities be targeted primarily to student populations with 

demonstrated likelihood of success in an e-learning environment, and especially those in resource-limited 

situations. 

4. Concerns about infrastructure cost and support: 

Instructional and information technology is in very early stages of development. Rapid hardware and 

software obsolescence is the rule, not the exception. Institutional investment in these goods can be very 

risky. A thoughtful investment strategy should, wherever possible, maximize adaptability, compatibility, 

and serviceability. 

We recommend the development of investment policy that can leverage system-wide expertise and 

efficiencies in software deployment and development (e.g., utilizing open source programs where 

appropriate), and which promotes hardware and platform compatibility. 



UNC Faculty Assembly 

Thomas W. Ross, President 
The University of North Carolina 
General Administration 
Post Office Box 2688 
Chapel Hill, NC 27515-26888 

January 19, 2013 

Dear President Ross, 

The UNC Faculty Assembly met on Friday, January 18th, to discuss and formulate a response to the draft of the 
strategic plan, "Our Time, Our Future: The UNC Compact with North Carolina," that was distributed on Thursday, 
January 17th. The Facul~yAdviso{7 Councilmet the previous evening (January 17) for the same purpose. Our formal 
response is contained in the attached documents. Please note that the faculty worked hard to provide the requested 
response as quickly as possible. The faculty remain committed to continuing to work with you as we move into the 
final stages of this planning process. 

Our major recommendations for and concerns with the draft strategic plan can be summarized as follows: 

The Faculty Assembly endorses the Faculty Advz;o{7 Committee Response Report and requests that the 
recommendations in that report be incorporated into the strategic plan. 

The Faculty Assembly is very concerned about the insufficient acknowledgment that faculty have primary 
responsibility for design, delivery, and assessment of the curriculum - no matter how or where that curriculum is 
delivered. Our accrediting bodies require us to actively demonstrate this faculty oversight. Our campuses risk 
losing accreditation if this faculty oversight is lacking. 

The Faculty Assembly is alarmed by the recommendation for the use of a single instrument to assess student 
learning. Single measures, such as the Collegiate Learning Assessment (CLA) or other standardized exams, are 
inadequate measures of the depth and breadth of general education programs. In fact, institutional average 
scores on the CLA and similar exams are highly correlated with the institutions’ average SAT scores; hence these 
instruments provide no new information (and add to the cost of our students’ education). The strategic plan 
must endorse the expertise and control of the faculty in selection of the appropriate method for assessment of 
academic programs. 

The Faculty Assembly is concerned that the e-Learning section of the draft does not adequately address 
effectiveness and efficiency issues; assessment of e-learning instructor qualifications; means of determining 
appropriate e-learning student populations; and development of an investment policy that can leverage system- 
wide expertise and efficiencies in software deployment, instructional and information technology infrastructure 
cost and support, and other infrastructure considerations. 

The draft plan fails to capture the variety of research and scholarship underway on our campuses and the impact 
of such research and scholarship on student learning. The plan would be enhanced if the experience and 
expertise of existing UNC faculty were given greater influence in determining the direction of the individual 
campuses and if the specific mission of each of those campuses was a central presupposition in any decisions that 
result in prioritization of research areas. Research and creative activities in all fields -including the sciences, 
liberal arts, social sciences, humanities, creative arts and professional disciplines - are essential to a healthy 
University and to well-educated students. 

The emphasis in the draft plan on a very few new hires, regardless of the terminology used for those hires 
(rainmaker, national leader, etc.), is misplaced. Increased support for existing faculty would be a much more 
effective use of state dollars. 

Finally, the draft document contains many inconsistencies that could make implementation difficult: 

The most valuable asset of the University, as stated on page 5 of the draft, is the knowledge and expertise of 
the faculty. Nevertheless, the plan spells out an educational future that is determined without sufficient 
faculty consultation and consideration. 



o 

o 

o 

o 

Although the plan suggests that the proposed strategies are data-driven (page 2), it is full of preconceptions. 
The facts do not drive the outcomes. For example, what current or historical data support the assertions that 
we need more on-line Liberal Arts majors; that e-Learning is less expensive than face-to-face, on campus 
delivery of curriculum; that MOOCs are effective ways to ensure student learning; or that the business 
community is the appropriate authority for determining our University’s research agenda? 

The plan notes that there are 17 constituent institutions, but it fails to recognize the unique mission of each 
of the universities. For example, the plan discusses research priorities for the UNC system, but it does not 
establish how each of the universities, consistent with their missions, will benefit from these priorities. Nor 
does it establish the role the faculty on each campus will play in identifying the priorities. 

Although there is much focus on increasing attainment goals, the plan does not realistically resource the 
expansion of enrollments necessary to meet its long-term goals. Many of the students in this expanded pool 
of matriculants will be less qualified and less prepared than current students, thus will require additional 
support services and advising - because they will likely be drawn from the lower ends of the admissions pool. 
Retention and graduation rates may be adversely affected if the additional resource needs are not met. 
Furthermore, a potential conflict with current MAR policies that may affect the number of these students 
that can be admitted. 

The plan acknowledges the constitutional mandate to keep costs as low as possible, but it does not address 
how the financial needs of the students will be met. The combination of recent budget cuts and increased 
attention to efficiency means that any further increases in efficiency will be relatively small. The need for 
increases in financial aid, particularly grants-in-aid and fellowships, must be addressed to ensure that UNC 
can meet its constitutional mandate without overly burdening our students with debt. Any increase in 
student loan debt will act as a drag on the economic growth benefits derived from the additional graduates. 

These concerns are more fully explained in the Facul~Advz;og CouncilResponse Report and Faculty Assembly 
Resolutions (attached). I will also provide, separately, a compilation of the faculty feedback I have received as of today, 
January 19th. Additional faculty feedback will be forwarded as it becomes available. 

Faculty around the state know that you value their hard work and commitment to assuring the best university system in 
the nation. The Faculty Assembly recognizes that strategic planning is an ongoing process and we look forward to 
working with the General Administration and with the Board of Governors as we continue to refine and implement the 
2013-2018 strategic plan. 

On behalf of the UNC Faculty Assembly, 

Catherine A. Rigsby 
Professor of Sedimentology and Chair of the UNC Faculty Assembly 
Department of Geological Sciences 
East Carolina University 
Greenville, NC 27858-4353 

Enclosures: Faculty Assembly Resolution 2013-01 
FAC Response Report 
Faculty Assembly Resolution 2013-02 
Faculty Assembly Resolution 2013-03 

cc: UNC Faculty Assembly Delegates and Alternates 



2013-01 
Resolution in Response to the January 16, 2013 Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the Faculty Assembly of the 17 constituent campuses of the University of North Carolina has 
met and considered the January 16, 2013, draft report of the five-year strategic plan "Our Time, Our 

Future: The UNC Compact with North Carolina;" and 

Whereas, the Faculty Assembly and President Ross constituted a Faculty Advisory Council (FAC) which 
submitted a set of recommendations in the document "Our University, Our Future: A Faculty Vision for 
UNC Strategic Directions;" and 

Whereas, the Faculty Assembly affirms the goals of the strategic plan to increase the population of 
college educated North Carolinians; to provide excellence in teaching, research and service; and to serve 
the people in North Carolina by ensuring access to the University for all qualified students while 
maximizing efficiencies and effectiveness; and 

Whereas, the Faculty Assembly endorses the commitment to North Carolina as articulated in the "UNC 
Compact" section of the draft Strategic Plan; and 

Whereas, the Faculty Assembly asserts that the commitments of the UNC Compact require the experience 
and expertise of faculty in determining the direction of the UNC system’s constituent institutions to 
ensure that administrative decisions reflect the missions of each institution; and 

Whereas, the Faculty Assembly understands that strategic planning is an ongoing process and looks 
forward to faculty and student involvement in the implementation of the strategic plan’s programs and 
initiatives; 

Therefore, Be It Resolved That the recommendations articulated in the FAC response report and in 
Faculty Assembly resolutions 2013-02 and 2013-03 be incorporated into the final strategic plan. 



Faculty Advisory Council1 Response to 
our Time, Our Future: The UNC Compact with North Carolina 
Strategic Directions for 2013o20: 8 ( anuary 16, 20~.3 Draft} 

"When the store hos mode investments in the quofity of its Universities : generotion ofter generotion - it hos 

mode the single most impo~tent contdbutio~ thor e store con meke to the creotion of on economic engine." 

-- President Molly Corbett Breed 

"The irony of it is, thor now thor we hove done thf~ been so productive end produced this kind of economy, 

thot some level of support hos not been occorded these institutiens in the lest ten yeors, We hove got to 

open our eyes now end get beck to work. 

o- President Wi!fiom Fridoy 

In the short timeframe provided for feedback to the draft UNC system 2013-2018 strategic plan - Our Time, Our Future: 

the UNC Compact with North Caroline - faculty on the UNC system campuses have worked to understand and 

thoughtfully consider the goals and action items posed in the plan and whether those goals and action items would 

assist in our UNC system mission to discover, create, transmit, and apply knowledge to address the needs of individuals 
and society~. Whereas many of the values and goals in the plan resonate with faculty, we recommend some specific 

alternatives to the plan’s action items. Our recommendations will improve the plan. 

This Response Report is a product of the Faculty Advisory Council (FAC) and is intended to fulfill the Council’s charge by 

providing input to President Ross and the UNC Strategic Directions Committee. Faculty recognize The University of 

North Carolina system as a transformative organization that brings national and international recognition to North 

Carolina. We conscientiously work as faculty to fulfill the constitutional mandate that "education be as free as 

practicable."~ We are pleased that the draft strategic plan also recognizes this important goal. 

While this Response Report focuses on points of critique with the draft strategic plan, we acknowledge that the plan also 

contains initiatives that would move us forward as a system and are of critical interest to faculty. We agree with many 

points of the plan: 

¯ We are aware of the pressures on state budgets and their effects on the delivery of educational content and the 

traditional approach to support higher education. 

¯ We agree that the increasing cost of higher education negatively impacts the degree attainment goals of both 

students and the system. 

¯ We likewise agree that our responsibility to the citizens and taxpayers of North Carolina is to maintain and 

improve access and to add value to the students’ education. 

¯ We recognize that technology can have a positive effect on the role of faculty and their delivery of educational 

materials. 

With renewed faculty commitment, we are poised to meet the needs of the state and the challenges of cost and access 

to higher education while delivering the highest quality curriculum to our current and prospective students. We are a 

Susan Cannata, UNCP; Georgie Donovan, ASU; Vidyaranya B. Gargeya, UNCG; David A. Green, NCCU; Scott Imig, UNCW; Trudy F. C. Mackay, NCSU; 

PurificaciOn Martinez, ECU; Erin McNelis, WCU; Catherine A. Rigsby, ECU and committee chair; Brian Sims, NCA&T; Eddy M. Souffrant, UNCC; 

Rachel Willis, UNCCH; and Linda Wilson-Jones, FSU 

From interviews examining the unique partnership between universities, industry and government that has transformed the entire state. In 

"North Carolina’s Research Triangle Park: An Investment in the Future," documentary by John Wilson, :1999, h~:/Jvimeo.comi:1:1:199745 

http:!/www.nort hca rolina.ed u/a bout/mission.htm 

North Carolina Charter, Section IX, Article 9, :1789 
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faculty with diverse research interests and a wide and deep range of disciplinary expertise, committed to meet the 

mission of our respective institutions and the region. In this context, we offer feedback intended to help inform and 

improve the draft plan and ensure constituent buy-in and effective implementation. 

Response to Goa~ 1: Degree Attainment Goa~s 

The FAC believes in the value of higher education and agrees that everyone deserves access to higher education. We 

especially hope that the Board of Governors and the state legislature will commit to the substantial resources necessary 

to sustain enrollment and meet the attainment goals described in the plan. 

As North Carolina envisions its future, planning for an educated citizenry is a necessity. However, simply filling current 

market demand without a strategic discussion about building a sustainable education future for this state will short- 

change the citizens. While the state must position itself to take advantage of developing fields, markets, and 

technologies; educators must aspire to develop students who are creative, versatile, adaptable, holistic, and ever- 

learning. 

The FAC asserts the need to ensure that adequate resources are available to make possible achievin~ these ~oals. The 

current draft of the plan inadequately addresses this resource need, which must include both state financial support and 

continued stron~ collaboration with the K-12 and NCCC systems to ensure the development of a stronlq pipeline of 

academically prepared students. 

The previous strategic plan, UNC Tomorrow, placed emphasis on both teacher preparation and ~lobal-readiness. The 

FAC urges a renewed commitment to these two important promises to the state, which remain unmet. 

The UNC system must have actionable plans to make hi~her-education attainable for all citizens of North Carolina. 

Those plans must reflect the cultural diversity present in North Carolina’s student, staff, faculty, and administrative 

populations. Attention to facilitatin~ success for our culturally diverse populations is not addressed in the current draft 

of the strategic plan. 

Response to Goal 2: Strengthening A~ademi~ Quality 

The FAC asserts that academic quality should be the primary focus of our efforts in higher education. We reject the 

notion that the industrial education complex can devise better assessment tools than faculty. We reject the idea that a 

single standardized test will provide better assessment of student learning or better transparency. We reject the 

adequacy of the Collegiate Learning Assessment (CLA) to assess general education. We have serious concerns about the 

aggressive e-learning/MOOC agenda described in the plan, especially in regard to how academic quality, efficient use of 

resources, and faculty responsibility for the curriculum will be sustained. We assert the uniqueness of each of the 17 

campuses in the UNC system and the need to respect their individual missions when considering general education 

programs, program duplication, and assessment methods. 

Assessment 
The plan recommends development of a "robust competency-based general education learning outcomes assessment 

strategy," and "quantitative measures of...student learning" in collaboration with Educational Testing Service (ETS) and 

focuses on the CLA as a pilot project which may be expanded to other campuses. We assert, as we did in our original 
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report to the UNC Strategic Directions Committee,s the primacy of multiple methods of assessment to capture the 

complexity of student learning on our campuses. 

The CLA is an inadequate measurement of students’ critical thinking skills and an inappropriate tool for measuring other 
general education strategies. It correlates directly with SAT scores~, thus provides no new information about students - 

at a high cost to those students. Moreover, the raw data from the CLA are not directly available to campus instructors. 

This lack of transparency makes it especially difficult to use CLA results to improve the curriculum. 

We urge a revision of the draft to support useful assessment that is aligned with the missions of the constituent 

institutions (as reflected through their General Education program), is conducted by the respective faculty of those 
institutions, and uses multiple methods and instruments. We agree with the plan’s emphasis on the need for clarity 

about our student learning measurements and accountability for student learning outcomes. However, to reduce the 

complexity of student learning in college to the scores on a standardized test is to inaccurately portray the nature of 

learning to stakeholders. Moving toward standardized testing for assessment and investing in the education industry to 

assess students is a devaluation of the faculty expertise in student learning throughout the system and an inadequate 

way to clearly portray student learning. 

6eneral Education 
In our original report, the FAC pointed out commonalities among general education programs, as well as the importance 

of honoring the unique missions of each university. 

The most crucial change needed to the strategic planning draft is a clear assertion that faculty must drive the effort to 

create and develop curriculum, including the general education curriculum and our e-Learning agenda. 

In Goals Two and Four of the draft strategic plan, there are competing versions of how the system-wide general 

education programs should be revised. Those conflicts must be resolved. 

The plan’s action steps must ensure that campus faculty retain responsibility for the creation and delivery of our General 
Education programs; including program requirements, specific courses, and assessment. As we have previously pointed 

out, and as has been endorsed by both Faculty Assembly and campus resolutions, faculty should frame these efforts 

within the three foundations upon which public higher education in North Carolina is built: 1) the requirements of our 
regional accrediting body, the Southern Association of Colleges and Schools Commission on Colleges (SACSCOC); 2) the 

UNC Statement of Mission; and 3) the complementary missions of each of the constituent institutions. We respectfully 

demand a faculty-led process to consider shared General Education competencies and transferability and a revision of 

the general education section in Goal Four that removes references to specific General Education program requirements 

and the suggestion that the General Education programs on our campuses be "standardized." This faculty-led process 

would alleviate many of these deep concerns. 

Response to Goa~ 3: Serv[r~g the People of North 

The FAC affirms the significance and ongoing import of serving the state and being responsive to the needs of its people. 

The FAC is concerned about the emphasis in the draft plan on hiring new superstar faculty in "priority" research areas. 

Instead, we assert that research in the UNC system will be better served by nurturing in-place faculty researchers by 

s OurUniversity, ~urFuturehttp;//facc~un~unc~edu/wp-c~ntent/u~ads/2~13/~1/~urUniversitv~urFuture FAC-Strategic-Directions- 

~012N~ 
6 Roser Benjamin and Marc Chun "A New Field of Dreams: The Collesiate Learnin8 Assessment Project." Peer Review, Summer 2003: 26-29. 

Association of American Colleses and Universities. 
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providing adequate support (release time, laboratories, equipment, etc.) and hiring new, young, creative, entry-level 

faculty through our standard and very rigorous process. 

Furthermore, new star faculty are extremely costly and their hire often results in dysfunctional departments where the 

emphasis is on new faculty earning grants rather than collaboration and student success. Simply put, it is more 

expensive to hire and support new star faculty than to enhance support those we already have. We recommend the 

plan eliminate the action item to create these new highly-paid positions and use that funding to build structural 

resources and support for faculty more globally and to continue to recruit entry-level faculty through the normal, 

rigorous hiring process. 

Another shortcoming of the plan is the very limited set of research areas highlighted for priority funding and the lack of 

faculty input used to determine those fields. These shortcomings limit the flexibility of the system and the campuses 

and diminish our ability to respond to the need to create graduates who can build fields of knowledge that are not even 

on the current horizon. While we embrace the ideal of promoting priority research areas, we assert that research 

priorities should include innovative, creative, and flexible initiatives developed by faculty and should be consistent with 

each university’s mission. 

The plan should support basic research for its own sake, as well as for the more practical benefits of knowledge, profit, 

and training. Basic research sustains and fosters development in a wide range of fields, trains students to develop 

solutions in areas of inquiry, and creates networks of thought. Basic research attracts the innovators of the future. 

We must also acknowledge that research in the arts and humanities goes hand-in-hand with scientific inquiry. Without 

strong support of research in these areas, students will not learn critical awareness and will not develop historical and 

political consciousness, social sensibility, and aesthetic perception. Scholarship in the arts and humanities also directly 

enhances our economy and our communities. Hence, the FAC urges the specific inclusion of the creative arts, the liberal 

arts, the social sciences, professional disciplines, and the humanities as "game-changing" endeavors. 

[~esponse to Goal 4: Maximizing £ff[c[en¢[es 

The FAC found many points of agreement in the efficiencies section of the draft. We agree with the idea of centralizing 

common financial information review. Sharing IT infrastructure and resources among smaller campuses has also been 

useful, but only when the sharing does not harm fast turnaround on needed, location-specific IT services and when it 

does not impede the engines of innovation on our campuses that aid in developing online programs and technology- 

based curricula. Most importantly (and greatly needed), we applaud the recommendation for carry-forward budgeting 

reform which will incentivize savings practices. 

However, some specific recommendations for centralization are problematic, especially when they affect the 

curriculum. Not only is it best practice that faculty take ownership of the curriculum, our accrediting bodies require that 

"the institution places primary responsibility for the content, quality, and effectiveness of its curriculum with its 

faculty."7 When efficiency standards affect curriculum, faculty must lead the process. 

Active portfolio management 

Management of frequency of specialized classes and class sizes in disciplines for purposes of efficiency is best done at 

the department level with oversight by the dean. Centralized principles and data are desirable and should be provided 

to the campuses and deans. As expressed in the plan, section size considerations target need to "respect campus and 

7 SACSCOC Principles of Accreditation (http:/!www.sacscoc.orgiprinciDles.asp) Comprehensive Standard 3.4.10 (responsibility for curriculum) 
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program perogatives to set course schedules" and the need to take into consideration the capacity of the physical 

classrooms. The main consideration should be maintainin~ hi~h-quality instruction. 

Setting more consistent expectations for Student Learning Outcomes (SLOs) is desirable if it is connected to a set of 

minimum competencies expected from all General Education programs. This would enhance portability of courses. But, 

both SLOs and the "framework of coursework" must be developed by faculty. Administrators should not be involved in 

the development of SLOs, unless they are active and credentialed instructors in the specific courses. 

Common instructional resources have only limited practicability. The development and selection of course materials by 

individual instructors enhances the quality of instruction. This is because instructor-prepared course materials coincide 

with both the expertise of the faculty member and the approach that faculty member takes in presenting the course 

content. 

The expansion of online instruction should not be based solely on anticipated savinl~s. The calculations of savings should 

be linked to the assessment of the SLOs of online courses. Savings should only be considered real when the respective 

online courses have equal or greater SLOs than traditional classes. 

Because UNCW’s Predictive Analytics Project is being currently designed and constructed, it should be studied and 

evaluated in operation before beinlq considered for implementation at other campuses or throughout the system. 

As stated above, inconsistencies between Goal Two and Goal Four with regard to a common core or a shared General 

Education set of courses and requirements must be addressed. Sharing general education competencies, developing 

those shared competency expectations with a faculty-led group, and assessing those competencies with a variety of 

assessment methodologies and strategies is a goal that the FAC Council can support. The FAC cannot support a shared 

curriculum developed by non-faculty, the use of a single standardized test for assessment, or an administrator-led 

initiative that fails to place primary responsibility for the curriculum in the hands of the faculty. 

Response to Goa~ S: Ensuring an Accessible and Financially Stable University 

The FAC supports the draft plan’s acknowledgement of the constitutional mandate of low cost to students for higher 

education. The goals within this section to enhance private fundraising, sustain robust support for need-based financial 

aid, and benchmark tuition rates with other states could help us provide access to education for all. 

Overa~ Concerns with the Draft P~an 

There are several overarching issues in the draft strategic plan about which both the FAC and faculty on campuses across 

the UNC system have expressed concern: 

Accreditation standards from SACSCOC mandate that each institution place primary responsibility for the 

content, quality, and effectiveness of the curriculum with the faculty. SACSCOC mandates that the curriculum 

and programs offered correspond directly to each of the campuses’ mission. We affirm the need to understand 

the SACSCOC standards, requirements, and mandates, and ensure that the UNC Strategic Plan does nothing to 

negatively affect individual institution’s accreditation status. Accreditation affects federal (and state) funding, 

the ability to attract and retain students, the ability to transfer credit among institutions, and the reputation of 

the university. 

}an a y27 2023 FAC esponse to the anusy26Da~to~theUNCState cPan Pa e o~6 



A liberal arts education has the power to create graduates ready for the jobs of the future. The draft plan 

focuses too specifically on a narrow range of fields that seem to be of importance in current economic forecasts. 

However, we reassert that the faculty in the UNC system educate students for jobs that may not exist yet with 

skills that cannot yet even be imagined. This education provides a transformative experience, increasing 

students’ knowledge, skills, and abilities to adapt to the widest possible scope of societal and personal needs. A 

liberal arts education is a true driver of innovation. 

The ongoing work of students and faculty in the UNC system is about more than immediate economic benefit. 

We offer opportunities to gain knowledge and insight into the human condition of our time and to find what 

sustains us intellectually and inspirationally while we are in the midst of all the complexity of human experience. 

Innovation, as any business leader knows, is almost entirely a process driven by "bottom-up" thinking and 

creativity. The draft plan had a markedly top-down approach. This approach can quash the type of innovation, 

creativity, and "entrepreneurial spirit" that the plan aspires to engender. The plan misses the opportunity to 

inspire creativity and innovation by focusing away from the students, the faculty, and the diversity that is 

embodied in the varying missions and constituents of our campuses. 

The most valuable asset of the University is its people. The knowledge and experience of faculty at Appalachian 

State University, East Carolina University, Elizabeth City State University, Fayetteville State University, NC 

Agricultural and Technical State University, North Carolina Central University, NC State University, UNC 

Asheville, UNC Chapel Hill, UNC Charlotte, UNC Greensboro, UNC Pembroke, UNC Wilmington, UNC School of 

the Arts, Western Carolina University, Winston-Salem State University, and the North Carolina School of Science 

and Mathematics is tremendous. These faculties have worked - alongside students, staff, and administrators; 

community members and alumni; state legislators and business people; members of non-profit organizations; 

and others - to make the UNC system an international leader in higher education and to offer transformational 

experiences to students. Consult and collaborate with these professionals, and the system will find a world of 

innovation which will drive student achievement and success and offer a return on investment to the state’s 
citizens which is unmatched by any other. 

",,, the one thing thor the University hos gotten right over its long history is this volue equation .... We hove not only provided 

on educotion os j~ree fi~om expe’nse os procticoble, but we hove otso provided o high quofity educotion. I hove olwoys believed 

thot low tuition without high quofity is no borg~in ;~or onyone, Not o borgoin ;~or the studenL Not ~ borgoin [or the 

toxpoyer, To [get the vo/ue equation right] in the ]uture . , , the Gener~l Assemb/y ~nd t~xpeyers o] North C~rofino ore going to 

hove to re~fize wh~t ~ cfitic~fly important ~sset the University Ls to the ~@ture o~ our citizens .... I hope ~hot you will ~sk us, ~s 

time goes orb to do onything we con to he@ you get the resources you need to moke sure we keep thLs velue equodon right," 

-~ President Erskine Bowles~ 

~ 
Erskine Bowles in An Evening with Five Presidents, Wednesday, November 9, 2011, Memorial Hall on the UNC-Chapel Hill campus. Available 

at htt p://video.unctv.org/video/2184200899/ 

}an a y17,2013 FAC esponse to the anuay16DaftoftheUNCState cPan Pa e6o~6 



2013-02 
Resolution on Faculty Responsibility for Assessment 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the UNC Board of Governors is proceeding through the strategic planning process for 2013-18, 
defining current and future priorities, examining resource allocation, and seeking efficiencies; and 

Whereas, the faculty of the UNC system embody the University’s commitment to help North Carolina 
respond to changing state needs and economic challenges; and 

Whereas, our regional accrediting agency, the Southern Association of Colleges and Schools (SACS), 
requires that the institution place primary responsibility for the content, quality, and effectiveness of the 
curriculum with its faculty; and 

Whereas, the University already applies a robust, diverse and mission appropriate set of student learning 
outcomes; and 

Whereas, the faculty are leaders in the development and utilization of technology and new teaching 
pedagogies; and 

Whereas, single measures such as the Collegiate Learning Assessment (CLA) or other standardized 
exams have been established as inadequate measures of the depth and breadth of general education 
programs; and 

Whereas, institutional average scores on the CLA and similar exams are highly correlated with the 
institutions’ average SAT scores, hence provide no new information; and 

Whereas, SACS and other accrediting bodies periodically and comprehensively examine and affirm the 
quality of educational programs, and require that the faculty lead the assessment of the academic 
programs of the University; 

Therefore, Be It Resolved That the strategic plan must endorse the expertise and control of the faculty in 
selection of the appropriate method of delivery and assessment of academic programs; and 

Be it Further Resolved That that the strategic plan must reflect that the faculty, in their role as 
educational experts and as those charged with ensuring the highest academic quality programs, are the 
primary body to select, design, and assess all academic programs. 



2013-03 
Resolution on Concerns with e-Learning as Presented in the Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
Ianuar 

Whereas, the UNC Faculty Assembly has serious concerns with the understanding of e-learning in the January 16, 
2013, draft of the UNC Strategic Plan; and 

Whereas, it is faculty who are responsible for curricular content and its delivery; 

Therefore, Be It Resolved That the Faculty Assembly requests that the final version of the 2013-2018 UNC 
Strategic Plan explicitly address the concerns listed below. 

1. Concerns about effectiveness and efficiency ore-learning: 

We are concerned that the strategic plan be well-grounded in the extant evidence and research on the 

effectiveness of e-learning practices and the cost-effectiveness of those practices, as compared to 

traditional instructional delivery modes. 

Although course learning outcomes must be consistent regardless of delivery mechanism, measures of that 

learning must be tailored to course structure and delivery mechanism. The use of appropriate measures 

for determining desired learning outcomes is crucial to successful assessment of e-learning courses. These 

measures should produce robust evidence for assessing learning outcomes in comparable institutional and 

discipline-specific settings, disaggregated by e-learning, traditional, and (where appropriate) hybrid (or 

’blended’) modes of instructional delivery. 

It is essential to evaluate the time and financial costs, to both students and the University, of alternative 

instructional delivery methods. Such evaluations must employ appropriate, institution- and discipline- 

specific measures for assessing the cost effectiveness of alternative delivery methods. 

2. Concerns about instructor qualifications: 

The quality of e-learning opportunities is primarily a function of instructor skills. Expertise in the 

substantive intellectual content of course material is essential. Support for training and use of instructional 

technologies can also be important for successful delivery of e-learning opportunities. 

Appointment to e-learning teaching positions requires demonstrated discipline-specific expertise and a 

capacity for effective management of instructional technologies. This expertise and instructional capacity 

must be assessed by appropriate disciplinary faculty using appropriate departmental policies. 

3. Concerns about appropriate target groups: 

There is an extensive literature demonstrating that success and completion rates for e-learning 

opportunities vary widely by the demographic characteristics of student populations. Extant studies also 

suggest that targeting e-learning opportunities to populations of students who have limited resources for 

pursuing other educational alternatives can maximize the potential usefulness of e-learning arrangements. 

We recommend that e-learning opportunities be targeted primarily to student populations with 

demonstrated likelihood of success in an e-learning environment, and especially those in resource-limited 

situations. 

4. Concerns about infrastructure cost and support: 

Instructional and information technology is in very early stages of development. Rapid hardware and 

software obsolescence is the rule, not the exception. Institutional investment in these goods can be very 

risky. A thoughtful investment strategy should, wherever possible, maximize adaptability, compatibility, 

and serviceability. 

We recommend the development of investment policy that can leverage system-wide expertise and 

efficiencies in software deployment and development (e.g., utilizing open source programs where 

appropriate), and which promotes hardware and platform compatibility. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, January 22, 2013 3:09 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Documents/msg on OFG page 

Here’s the link to the message & documents on OFG page. Working on feedback survey now and will insert link in a 

moment. 

Then will basically take this same message and send to OFG General Faculty listserv. 

Please suggest any desired edits! 

Anne 

Anne Mitche I Wh snant, Ph,D. 

Deputy Secretary of the }::aculty 

Offce of Faculty Governance ~JNC--Chapel Hill 

CB#91 0 CarrBulding203 

Chapel HII~ NC 27599-9"170 

97~9 962 71671 (offce) I 9:199625479 (fax) 

anne wh snar~ (@unc edu 

htt~ ://’faccou n unc,edu/ 





From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Stephen Leonard <sleonard@email.unc.edu> 

Thursday, March 7, 2013 7:17 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Eaker-Rich, Deborah J 
<eakerric@email.unc.edu>; Kramer, Lloyd S <lkramer@email.unc.edu>; Kurtz-Costes, 
Beth <bkcostes@ad.unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Ross at Faculty Council 

UNCCH Strategic Directions volunteers.xlsx 

Colleagues-- 

There has been a lot of work being done through FA on the Strategic 
Directions implementation, and since I have been plopped into the middle 
of it, I can help fill out any details if need be. Rigsby only met today 
with Ross to settle the issue of faculty representation on the working 
groups. 

I will be at the FC meeting tomorrow, so be sure to send folks my way if 
they have questions, or want to know what they can do to help. 

So far we have almost 100 faculty from across the system who have 
volunteered (via the participation survey, and word of mouth) to serve 
with the various SDI working groups --including a lot of people from 
Chapel Hill. Yesterday the Faculty Assembly SDI Committee (on which I am 
the CH representative) made preliminary assignments for two committees, 
and started populating a third. Our rule of thumb is to get at least one 
person, and an alternate, from each campus for each committee. 

(Jan: I don’t know if you are still planning to have parallel committees 
here on campus, but we should talk about this: since we will have 
someone in each of the working groups at GA, maybe we can use the local 
committees to advise them. But note well: the FAC SDI has been adamant 
that nominees coming out of FA really need to be committed to public 
higher education, and not just the interests of their campuses. 
Sometimes (hopefully always?) they are the same, but sometimes they go 
in very different directions.) 

From Chapel Hill, the (still unconfirmed) assignments thus far are: Gen 
Ed (Andrew Perrin and Valerie Pruvost), and E-Learning (me and Don 
Hornstein). I have attached an Excel file of the people from Chapel Hill 
who responded; we might be able to use this list for various 
recruitments on campus, too. 

We haven’t made UNCCH assignments for the "Section size/Efficiencies" 
group. Other groups -- learning outcomes assessment; faculty 
contribution assessment; research, and others, haven’t been established, 
so we haven’t made any assignments. 

I will see some of you tomorrow. And I would be happy to make a very 
brief plea/explanation for participation if that might help. 

Best, 
Steve Leonard 



I A B C 

Nancy Fisher, Ph.D. University of North Carolina at Chapel Hill IVlicrobiolol~y & Immunolol~y 

James (Jim) Porto UNC-Chapel Hill Health Policy and IVlanal~ement 

2 

3 Deborah Stroman UNC-Chapel Hill EXSS 

Christian Lundberl] UNC-CH Communication Studies 

4 

Christopher Armital]e UNC-CH Enl]lish and Comparative Literature 

5 

Thomas C. Ricketts UNC-CH Health Policy and Manal]ement 

6 

7 Troy Blackburn UNC-CH Exercise and Sport Science 

8 Andrew J Perrin UNC-CH Sociolol]y 

Cynthia M. Powell, MD UNC-CH Pediatrics 

9 

Tim Carter UNC-CH Music 

10 

Mel]an P. Williams UNC-CH School of Nursinl] 

11 

Valerie Pruvost UNC-CH Romance Lanl]ual]es 

12 

Jeff Greene; jal]reene@email.unc.edu UNC-CH School of Education 

13 

Paul Dayton UNC Chapel hill AND NC State University (I have a joint appointment, althoul]h Biomedical Enl]ineerinl] 

14 primary at UNC- our department is a joint department.). 

Patrick Vernon UNC Chapel Hill Kenan-Flal]ler Business School 

15 



I D 

Professor (fixed term), Director, UNC Flow Cytometry Core 

1 Facility 

Clinical Appointment. PhD in Public Policy from UNC-Chapel 

2 Hill. Director Executive Master’s Programs. 

3 Lecturer and Academic Advisor 

Associate Professor 

4 

Professor 

5 

Professor (Phased retirement) 

6 

7 Associate Professor 

8 Associate Professor 

Professor; Division Chief; Program Director 

9 

David G. Frey Distinguished Professor of Music 

10 

Clinical Assistant Professor 

11 

Senior Lecturer 

12 

Associate Professor 

13 

Associate Professor and Associate Chair 

14 

Clinical Assistant Professor and Executive Director 

15 



I E 

I don’t have expertise in the above areas. I work in the Research component of the university. Thinl~s that matter over here are availability to resources, infrastructure and institutional support. None of 

1 those is on your list. 

Prol~ram (curriculm) desil~n, manal~ment. Competency development. Distance Education. I have been the director of the Executive Master’s Prol~ram in Health Policy and Manal~ement for over 22 years. 

2 I have taul~ht statistics, computers applications, ethics, decision analysis, systems dynamics, and the Master’s Capstone course. I have developed and delivered workshops in critical thinkinl~, political 

3 "Real World" Experience - Business professional 17+ years prior to faculty position; PhD in Business with focus on Leadership; completed blended learninl~ (online and traditional doctorate). 

I am a communication studies person who focuses on rhetoric, arl~umentation, and public speakinl~. I also do a I~ood bit of work in rhetorical theory, and theories of discourse. I do scholarly research on 

4 debate and arl~ument in the public sphere, and I also write textbooks about persuasion and public speakinl~. 

I have 51 years of collel~e teachinl~, 45 of them at UNC-CH. / Teachinl~ awards I have received include two Bowman and 13ordon 13ray Term Chairs, the first Professor of Distinl~uished Teachinl~ Award, and 

5 the 2009 Board ofl3overnors’ Award for career-lonl~ excellence in teachinl~. / In 1975 I initiated a Study Abroad Summer Prol~am in Enl~land which has become the Honors Summer Prol~ram in London 

Served as Faculty Scholar on UNC-Tomorrow. Have had constant interaction with the 13eneral Assembly for health care workforce and health policy issues. Led community based projects in Moore 

6 County, Warren County, western NC and rural communities throul~hout the state. Board member, NC Foundation for Advanced Health Prol~rams. 

7 I am a researcher in the area of orthopaedic injury and disease (e.l~. osteoarthritis), and I have clinical expertise in this area and in health/wellness. I teach and conduct research in these areas. 

8 My own research is in the sociolol~y of democracy and cultural sociolol~y. I formerly chaired the UNC-CH Educational Policy Committee and have worked on I~rade inflation issues and, more broadly, 

I am a physician, pediatrician, medical i~eneticist and professor in the UNC SOM. I have taul~ht medical students at UNC for 19 years and have had experience in curriculum development for the second 

year. / I am the director of a residency prol~ram in medical i~enetics for which I developed the curriculum. / I have served as president of the national accreditinl~ and credentialinl~ body for medical 

i~enetics (American Board of Medical 13enetics) and been involved with development of certification examinations, traininl~ prol~ram accreditation, milestone development for trainees. / I have chaired 

9 the SOM committee for appointments and promotions to associate professor on the tenure track. I helped write the criteria for promotion on the tenure track for the SOM. / I served on the SOM 

Former chair of Music Departments in the United Klnl~dom (University of London) and U.S. (UNC-CH); familiarity with U.K. assessment rel~imes (for both teachinl~ and research) and their financial and 

10 other consequences; external assessor for major U.S. and European i~rant-awardinl~ bodies (both i~overnment and private) in the humanities and fine arts. 

Served on the School of Nursinl~ baccelaureate executive committee, faculty development committee and have served as the faculty advisor for the association of nursinl~ students since 2007. / 

11 Collaborated with SON peers on curriculum chanl~es and reviews. / Advocate for scope of practice and del~ree completion policy issues for nurses in our state, currently servinl~ as the President-elect of 

I teach French in the Romance Lanl~ual~es dept (a larl~e department on UNC-CH campus). I am also a Faculty Advisor for Social and Behavioral sciences and am very familiar with the Underl~raduate 

12 Buleetin and policies at UNC-CH. I serve on other committees on campus. I oversee French 203 (and oversaw 105 before and 204 before that)-- I plan the syllabus and schedule every semester and works 

I am an Associate Professor in the School of Education with a PhD in Educational Psycholol~y and an MA in Measurement, Statistics, and Evaluation. My areas of research include dil~ital literacy, and 

specifically the ways in which students do and do not effectively self-rel~ulate their learninl~ with dil~ital learninl~ tools. I also study the ways in which students come to understand the epistemic practices 

13 of disciplines (e.l~., science, history, etc). Finally, I teach courses on research methods and assessment, and enl~al~e in applied psychometrics and statistics in my scholarly work. 

~ am currently associate chair of Biomedical En~ineerin~ a joint department between UNC and NC State. Prior to this, l was director ofl~raduate studies for three years. I have been a lead on both the 

14 i~raduate and underl~raduate external prol~ram review processes, and I have been involved in most aspects of our department administration. I also run a very collaborative research lab funded by the 

I’ve been teachinl~ entrepreneurship and venture capital at the business school for 6 or so years. I’m particularly interested in experiential learninl~. I also coordinate an international series of events 

15 called the Venture Capital Investment Competition, as well as UNC’s Carolina Challenl~e startup competition. 



From: 

Sent: 

To: 

Subject: 

Carney, Bruce William <bruce@unc.edu> 

Friday, March 8, 2013 9:11 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
RE: Ross at Faculty Council 

Thanks very much, Jan. The class section size is one of the tougher 
ones. I think we should also consider someone from 
Registxar’s office because class section sizes are tied to the 
availability of classrooms. 

..... Original Message ..... 
From: Boxill, Jan 
Sent: Friday, March 08, 2013 7:59 AM 
To: Carney, Bruce William 
Subject: FW: Ross at Faculty Council 

Hi Bruce, 
I am forwarding you an email from Steve Leonard who and I thought you might be interested in this list of individuals who have indicated 
interest in working on l~e Strategic Plan. Here are some names for Class Section and I will be sending other names to you today. 
Geoff Sayre-McCord, Philosophy 
Suzanne Gulledge, Education 
Eric Muller-CFE 

Best, 
Jan 

From: Stephen Leonard [sleonard@email.unc.edu] 
Sent: Thursday, March 07, 2013 7:16 PM 
To: Boxill, Jan 
Cc: Bachenheimer, Steven L; Eaker-Rich, Deborah J; Kramer, Lloyd S; Kurtz-Costes, Bel~; Whisnant, Anne Mitchell 
Subject: Ross at Faculty Council 

Colleagues-- 

There has been a lot of work being done flarough FA on the Slxategic Directions implementation, and since I have been plopped into the middle of 
it, I can help fill out any details if need be. Rig sby only met today wit~ Ro ss to settle the issue of faculty representation on l~e working groups. 

I will be at the FC meeting tomorrow, so be sure to send folks my way if l~ey have questions, or want to know what they can do to help. 

So far we have almost 100 faculty from across the system who have volunteered (via the participation survey, and word of mouth) to serve wil~ 
l~e various SDI working groups --including a lot of people from Chapel Hill. Yesterday the Faculty Assembly SDI Committee (on which I am t~e 
CH representative) made preliminary assignments for two committees, and started populating a l~ird. Our rule of thumb is to get at least one 
person, and an alternate, from each campus for each committee. 

(Jan: I don’t know if you are still planning to have parallel committees here on campus, but we should talk about this: since we will have someone 
in each of the working groups at GA, maybe we can use the local committees to advise them. But note well: the FAC_SDI has been adamant that 
nominees coming out of FA really need to be committed to public higher education, and not just l~e interests of their campuses. 
Sometimes (hopefully always?) l~ey are the same, but sometimes they go in very different directions.) 

From Chapel Hill, l~e (still unconfirmed) assignments thus far are: Gen Ed (Andrew Perrin and Valerie Prnvost), and E-Learning (me and Don 
Hornstein). I have attached an Excel file of the people from Chapel Hill who responded; we might be able to use t~is list for various recruitments 
on campus, too. 

We haven’t made UNCCH assignments for l~e "Section size/Efficiencies" 
group. Older groups -- learning outcomes assessment; faculty conlxibution assessment; research, and ol~ers, haven’t been established, so we 
haven’t made any assignments. 

I will see some of you tomorrow. And I would be happy to make a very brief plea/explanation for participation if that might help. 

Best, 
Steve Leonard 



From: 

Sent: 

To: 

Cc: 

Subject: 

Galvan, Heather West <hgalvan@unc.edu> 

Tuesday, July 12, 2011 1:09 PM 

Mann, Richard L <rlmann@unc.edu>; Overton, Jackie <overton@psafety.unc.edu>; 
Runberg, Bruce L <Bruce Runberg@unc.edu>; Carney, Bruce William 
<bruce@unc.edu>; Boxill, Jeanette M <JMBOXlLL@email.unc.edu>; Joyner, Melanie 
Dawn <mdjoyner@unc.edu>; Jaime Kelsky <jkelsky@email.unc.edu> 

Eubanks, Trevaughn B <tbrown3@email.unc.edu>; Galvin, Debra (Associate VC 
Facilities Planning & Construction) <Debra.Galvin@facilities.unc.edu>; Thurman, 
Stephanie J <sthurman@email.unc.edu> 

Attachments for BOT Notebooks 

Will you have an attachment for the BOT notebooks? If so, please let me know as soon as possible. I will need them by 
Friday, July 15. If you cannot get them to me by the end of the day Friday, let me know and we can work out something 
or save it as a handout. Handouts and PowerPoint presentations are due to me by Monday, July 25, 2011. 

As a reminder: Chair Winston has asked that from this point forward all BOT materials be sent out electronically. If you 
will have an attachment or handout, please send me the electronic version by the above deadline. We have set up a secure 
server for the Trustees to log on to and it will have all of their notebook information, including all handouts. We will be 
using WebEx for all future meetings as a way for the trustees to be able to follow the ppts on their laptops. Because of 
this, we need all final versions of the ppts on time. We will not be able to accommodate updated versions at the meeting. 
We will still have the projection screen for the audience, but have created an all electronic meeting for the trustees. 

Thanks for your understanding and patience as we move forward to becoming more efficient. 

Thanks! 
Heather 

Heather Galvan 
Office of the Chancellor/Board of Trustees 
03B South Building 
CB# 9150 
Chapel Hill, NC 27599-9150 
PH: (919) 962-6961 
Fax: (919) 962-8464 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Monday, September 5, 2011 10:40 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Trustees metings 

Wednesday, 
Wednesday, 
Wednesday, 
2012 

Wednesday, 
Wednesday, 
Wednesday, 
Wednesday, 
Wednesday, 
Wednesday, 

July 27 - Thursday, July 28 
September 21 - Thursday, September 22 
November 16 - Thursday, November 17 

February 23 - Thursday, February 24 
April 27 - Thursday, April 28 
June 22 - Thursday, June 23 
August 24 - Thursday, August 25 
October 26 - Thursday, October 27 
December 14 - Thursday, December 15 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, September 6, 2011 10:24 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: BOT meetings 

Are you asking *when* or *where*? 

Either way, here you go: 

Board of Trustees: everything about their schedule is here: http://www.unc.edu/depts/trustees/sched.html. I think 

they usually meet at the Carolina Inn. 

Faculty Assembly dates: 

System-Wide Faculty Assembly (9 a.m. to 3:30 p.m. 

Spangler Center Board Room) 
September :16, 20:1:1 

November 4, 20:1:1 
January 20, 20:12 

March 23, 20:12 

April 20, 20:12 

From: Boxill, Jeanette M 
Sent: Monday, September 05, 2011 10:25 PM 

To: Whisnant, Anne Mitchell 
Subject: BOT meetings 

Anne, 
Can you tell me with the Board of Trustees meetings are? Also remind me to ask about the Faculty Assembly 
meetings tomorrow too. 

Thanks, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

Monday, September 19, 2011 11:41 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: [facexec] Your help. 

Hi Jan, 

I always start from a faculty perspective and so compensation (salary and benefits) always tops my list: no pay increases for 3- 

4 years, the current balanced contributions model (~6% each from employer and employee) to retirement plans, rather than 

one that ups the employer rate and decreases employee rate (another way to increase salary!); lack of "cafeteria" option for 

directing state SS to insurance/benefit programs. 

I know that the BOT doesn’t have a direct say in any of this but they should be constantly reminded of the 

competitiveness/hiring/retention issues that are raised because of current compensation policies. 

As you know I wasn’t able to make it to FC last Friday because of the FA meeting. I can report that we and other "big 

delegation" schools argued strongly against the proposed change from a lower house to an upper house type of 

representation plan. There was also strong sentiment to reintroduce the committee structure, which was abandoned ~4 years 

ago. This should have the effect of providing better communication with officers of GA and to generate action items for GA 

response. 

Steve 

From: "Boxill, Jeanette M" <JMBOXlLL@email.unc.edu> 
Reply-To: "Boxill, Jeanette M" <JMBOXlLL@email.unc.edu> 

Date: Mon, 19 Sep 2011 12:39:39 +0000 
To: FEC <facexec@listserv.unc.edu> 
Subject: [facexec] Your help. 

Hi All, 
Good Morning. 

I need your input. I have a Board of Trustees meeting on Wednesday and ! would like to ask you what you think are the 

main things I should bring to them. We can discuss this tomorrow at dinner, and/or you can email me comments. 

I would also like to get your comments about Friday’s Faculty Council meeting. What went well and what needs to be 

improved. I know tweaking the agenda is a must!!! 

Thanks so much. 
Jan 

Jan Boxill, Ph.D 

Chair, UNC Faculty Council 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Saturday, November 12, 2011 11:49 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Bot comments 

BOT comments-11-11.docx 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



Good Afternoon Board Members. 

The past month faculty issues have focused on athletics, the Academic Plan and the Honor 

System. 

ATHLETICS: With the hiring of the new Athletic Director more focus will be dedicated to the 

overall student athlete experience. This is also the focus of the Faculty Athletics Committee 
report to be given to the Faculty Council on Friday, November 18th. Among other things, the 

report will discuss student athlete exit interviews. This was promoted by Mr. Baddour, who we 

respect and appreciate for all he has done to support the student-athlete overall experience. We 

look forward to working with Mr. Cunningham on his vision for this. As he said to us, his role is 

to enhance the student experience, not just student athletes, but all students. These past few 

months have raised awareness of all our responsibilities to promote this. One thing we felt 

would help was to gain an understanding of the role of the Athletics Director and the Faculty 

Athletics Representative. To that end we had a faculty forum with Dick Baddour, Lissa Broome, 

and Steve Reznik, Chair of the Faculty Athletics Committee. 

ACADEMIC PLAN: A steering committee has met and subcommittees are moving forward 

collecting information on what we have already in place that can promote this. This has the 

support of the faculty and many of us see this plan as a way to engage and enhance our own 

work. It recognizes that collaboration and interdisciplinary work benefits us all. So we are in the 

process of thinking creatively to move forward with the implementation. 

HONOR SYSTEM: A good deal of my time these past few months has been spent on the Honor 

System meeting with individuals and committees that address different issues in the system, the 

honor court being just one of them. I have a Task Force in place which will now be looking at 

reports and gather further information. This all takes time. A subcommittee of Committee on 

Student Conduct and the Education Policy Committee presented its report with recommendations 

to the Faculty Council last month. One of the recommendations was to re-establish the Faculty 

Advisory Committee to the Honor System. This I did immediately; the committee has already 

met and is diligently working with the Honor System students and staff. There are others that are 

being acted on right now, mainly having to do with some Honor Court improvements; however, 

other recommendations that involve changes to the Judicial instrument require approval of 

COSC, Faculty Council and the Chancellor. 

The Task Force will be looking not just at short-term deterrence, but long term institutional issue 

to infuse honor and integrity into the fabric of the institution. We need to change pedagogy so 

this becomes a teaching and learning issue. This is a not just a student led issue, but a community 

led issue. We need to do a better job of socializing students, staff, and faculty in our culture; 

students are not just a transient population; they are a population we are obligated to promote 

their future; they are an extension of this university. So again it goes to this partnership. The 

Honor System is just one aspect, but honor and integrity are lifelong and integrated in every 



aspect of who we are as students, staff, and faculty. We need to get it right. We are moving 

forward, but the process takes time. 

In my comments to the Faculty Council in September, I emphasized the need to recognize that 

we are all partners in fulfilling the mission of the university. We are not simply separate 

independent units--students, staff, faculty, administrators, athletics, etc. Rather we are 

interdependent, interrelated units. With budget cuts we need each other as partners to enhance 

our own roles and the mission of the university. I think we have seen this with the many 

different presentations on campus discussing athletics, academics, the honor system, the crisis of 

education at UNC, tuition, faculty retention, 

Crises force us to look at our overall mission and how we are or are not fulfilling it. We may 

disagree on how to fulfill this mission, but it remains our focus. 





From: 

Sent: 

To: 

Cc: 

Subject: 

Galvan, Heather West <hgalvan@unc.edu> 

Wednesday, January 11, 2012 11:14 AM 

Overton, Jackie (overton@psafety.unc.edu); Press, Dennis A <Dennis_Press@unc.edu>; 
Gray, Karol Kain <kkgray@unc.edu>; Kupec, Matt <matt kupec@unc.edu>; Carney, 
Bruce William <bruce@unc.edu>; Boxill, Jeanette M <JMBOXlLL@email.unc.edu>; 
Cohen, Myron S <myron_cohen@med.unc.edu>; Covington, Mary Margaret 
<mary_covington@unc.edu>; O’Barr, Allen W <allen_obarr@unc.edu>; Luse, Don 
<don_luse@unc.edu>; Patterson, Tony <Tony_Patterson@unc.edu>; Runberg, Bruce L 
<Bruce Runberg@unc.edu>; Wu, Anna (Facilities Planning) 
(Anna.Wu@facilities.unc.edu) 
Eubanks, Trevaughn B <tbrown3@email.unc.edu>; Galvin, Debra (Associate VC 
Facilities Planning & Construction) (Debra.Galvin@facilities.unc.edu); Scott, Carroll 
<carroll_scott@unc. edu>; Thurman, Stephanie J <sthurman@email.unc. edu> 

Attachments for BOT Notebooks 

Will you have an attachment for the BOT notebooks? If so, please let me know as soon as possible. I will need them by 
Friday, January 13. If you cannot get them to me by the end of the day Friday, let me know and we can work out 
something or save it as a handout. Handouts and PowerPoint presentations are due to me by Monday, January 23, 21)12. 

As a reminder: All BOT materials will be sent out electronically. If you will have an attachment or handout, please send 
me the electronic version by the above deadline. We have set up a secure server for the Trustees to log on to and it will 
have all of their notebook information, including all handouts. We will be using WebEx for all future meetings as a way 
for the trustees to be able to follow the ppts on their laptops. Because of this, we need all final versions of the ppts on 
time. We will not be able to accommodate updated versions at the meeting. We will still have the projection screen for the 
audience, but have created an all electronic meeting for the trustees. 

Thanks! 
Heather 

Heather Galvan 
Office of the Chancellor/Board of Trustees 
03B South Building 
CB# 9150 
Chapel Hill, NC 27599-9150 
PH: (919) 962-6961 
Fax: (919) 962-8464 



From: 

Sent: 

To: 

Subject: 

Galvan, Heather West <hgalvan@unc.edu> 

Friday, February 3, 2012 1:25 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: BOT Remarks 

Sorry for the confusion, I just received them this time. I was commenting that I had not gotten them before. 

Thanks!I!! 

From: Boxill, Jeanette M 
Sent: Friday, February 03, 2012 1:24 PM 
To: Galvan, Heather West 
Subject: RE: BOT Remarks 

Did you just get them? 

From: Heather Galvan [mailto:hgalvan@email.unc.edu] 
Sent: Friday, February 03, 2012 1:16 PM 
To: Boxill, Jeanette M 
Subject: Re: BOT Remarks 

I never got them. 

From: "Boxill, Jeanette M" <JMBOXILL~email.unc.edu> 
Date: Fri, 3 Feb 2012 13:15:22 -0500 
To: Galvan, Heather West<hgalvan@unc. edu> 
Snbject: RE: BOT Remarks 

Sorry, [ thought 

Jan 

From: Galvan, Heather West 
Sent: Friday, February 03, 2012 12:58 PM 
To: Boxill, Jeanette M 
Subject: BOT Remarks 

Will you send me a copy of your remarks that you made to the BOT on Wednesday, Jan 25? 

Thanks! 

Heather 



From: 

Sent: 

To: 

Subject: 

Heather Galvan <hgalvan@email.unc.edu> 

Monday, February 20, 2012 12:55 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: BOT meeting 

No, there is not. 

...... Original Message ...... 
From: Boxill, Jan 
To: Galvan, Heather West 
Subject: BOT meeting 
Sent: Feb 20, 2012 12:54 PM 

Is there a scheduled BOT meeting on Thursday, Feb 23rd. 
Thanks, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Thursday, March 8, 2012 3:05 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
BOT meetings 

SCHEDULED MEETING DATES 
Wednesday, 
Wednesday, 
Wednesday, 
Wednesday, 
Wednesday, 
Wednesday, 
(changedfrom 

January 25 - Thursday, January 26 
March 21 - Thursday, March 22 
May 23 - Thursday, May 24 
July 25 - Thursday, July 26 
September 26 - Thursday, September 27 
November 14 - Thursday, November 15 
November 21 & 22 due to Thanksgiving Holiday) 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Galvan, Heather West <hgalvan@unc.edu> 

Wednesday, May 16, 2012 7:12 PM 

Ashley, Jannice <jannice.ashley@fac.unc.edu>; Corgnati, Bart <bbc@northcarolina.edu>; 
Boxill, Jan <JMBOXILL@email.unc. edu>; Cone, Judith <j acone@email.unc, edu>; Conrad, 
Larry D <larry_conrad@unc. edu>; Convissor, Linda <linda_convissor@unc. edu>; 
Courtright, Patty <patty_courtright@unc.edu>; Crawford, Patricia C 
<pat crawford@unc, edu>; Crisp, Winston B <wbcrisp@email.unc. edu>; Cunningham, 
Bubba <bubbac@email.unc.edu>; Dibbert, Douglas Steven <ddibbert@email.unc.edu>; 
Elfland, Carolyn W <cwe@aux-services.unc. edu>; Entwisle, Barbara <entwisle@unc. edu>; 
Fairey, Fletcher <Fletcher Fairey@unc.edu>; Farmer, Stephen M 
<sfarmer@admissions.unc.edu>; Gil, Karen M <kgil@email.unc.edu>; Gray, Karol Kain 
<kkgray@unc.edu>; Hirth, Garrett Michael <gmh@email.unc.edu>; Houston, Terri C 
<thouston@email.unc.edu>; Malone, Brenda Richardson <brenda malone@unc.edu>; Mark 
Peters <tarheel@thepeters.org>; Matson, Steve <smatson@bio.unc.edu>; McFarland, 
Michael B <mike_mcfarland@unc.edu>; Moss, Gary <gary_moss@unc.edu>; Ort, Shirley A 
<sao@unc. edu>; Overton, Jackie <overton@email.unc. edu>; Owens, David W. 
<owens@sog.unc.edu>; Patterson, Roger Dennis <roger~atterson@unc. edu>; Penn, Ann E 
<annpenn@email.unc. edu>; Perry, David R <drperry@unc. edu>; Petree, Phyllis 
<ppetree@email.unc.edu>; Pinkney, Dwayne L <dpinkney@email.unc.edu>; Roger Stancil 
<manager@townofchapelhill.org>; Roper, William L <william roper@med.unc.edu>; 
Runberg, Bruce L <Bruce Runberg@unc.edu>; Smith, Mike R. <msmith@sog.unc.edu>; 
Templeton, Joe <j oetemp@unc, edu>; Tresolini, Carol P <carol_tresolini@med. unc. edu>; 
Witzke, Serena <switzke@email.unc.edu>; Wu, Anna A <AWu@facilities.unc.edu> 

Ashbum, Rebecca W <stories@email.unc.edu>; Carol Abemethy 
<cabemethy@townofchapelhill.org>; Clark, Tiffany <tcclark@email.unc.edu>; Dolinger, 
Lorri <ldolinge@email.unc.edu>; Eatman, Debra H. <deatman@email.unc.edu>; Edenton, 
Carol J. <carol_edenton@med.unc.edu>; Eubanks, Trevaughn B <tbrown3@email.unc.edu>; 
Galvin, Debra H <debra galvin@unc.edu>; Goldston, Linda R <linda goldston@unc.edu>; 
Graves, Beth Thomas <graves@sog.unc.edu>; Graves, Nancy S <nsg@aux- 
services.unc.edu>; Hartlyn, Jonathan <hartlyn@unc.edu>; Howell, Diane F. 
<diane_howell@unc. edu>; Hunt, Andrew <hunan@email.unc. edu>; Johnson, Megan Abbot 
Marshall <meganj a@email.unc, edu>; Jones, Don Edward Jr <donj e@email.unc, edu>; 
Kreizman, Leslie M <kreizman@unc.edu>; Laws, Teresa W. <Teresa Laws@unc.edu>; 
Long, Louanne E <louanne@unc.edu>; Mitchell, Marie <marie_mitchell@med.unc.edu>; 
Morgan, Laura H <laura morgan@unc.edu>; Norton, Molly <mbnorton@email.unc.edu>; 
Petty, Vicky A <vopetty@email.unc.edu>; Pyecha, Missy <mpyecha@admissions.unc.edu>; 
Sabiston, Susan R <susan_sabiston@unc.edu>; Sheppard Lynch, Nikkia Sharae 
<nikkia@unc.edu>; Smith, Jane C. <jane_smith@unc.edu>; Stone, K Gayle 
<gayle_stone@unc.edu>; Tysor, Sandra W <stysor@email.unc.edu>; Wampole, Mark A 
<wampole@email.unc.edu>; Ward, Penny <crunchy@email.unc.edu>; Wood, Beverly 
<bwood@unc.edu>; Wooten, Emily Anne <emily wooten@unc.edu> 

Updated Full Board Agenda 

Please note that an updated version of the Full Board agenda is now posted on the BOT website at: 

http://www.u nc.edu/depts/trustees/agendas.html 

Please let me know of any problems accessing the new agenda. If the old one is there, just refresh your browser. 

Thanks! 
Heather 



From: 

Sent: 

To: 

Subject: 

Manning, Melinda L <manning@email.unc.edu> 

Monday, May 21, 2012 4:10 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Paragraph for the BOT 

In response to new federal guidelines, the University is developing a comprehensive policy for responding to allegations 

of sexual misconduct, harassment/intimidation, and/or discrimination brought against students. Currently, these types 

of cases are adjudicated through the UNC Honor System The new policy approach to addressing student complaints of 

sexual misconduct, harassment/intimidation, and/or discrimination will be effective on August 1, 2012. As of that time, 

jurisdiction for these cases would be removed from the Honor System. 

Melinda Manning, JD 
Assistant Dean of Students 
UNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentialitl~ notice: This e-mail message, including anl~ attachments, is for the sole use of 
intended recipient (s) and mal~ contain confidential and privileged information. Anl~ unauthorized 
review, use, disclosure or distribution is prohibited. If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Cc: 

Subject: 
Attach: 

Schuettpelz, Erin C <ecs@unc.edu> 

Tuesday, July 16, 2013 12:27 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Guskiewicz, Kevin M 
<gus@email.unc.edu>; Hofmann, David A <dhofmann@unc.edu> 

Greene, Heather West <heathergreene@unc.edu> 

BOT orientation/faculty panel 

Orientation Agenda Final.pdf 

Jan, Kevin and Dave: 

Thanks for agreeing to participate in a faculty panel as a part of our BOT/new member orientation. You are scheduled 

for Wednesday, July 24 at lO:OOam in the Chancellor’s Ballroom/East, Carolina Inn. We have you scheduled for an hour. 

I have attached the larger orientation agenda so you can see the topics that the BOT will have reviewed. We like for this 

to be an interactive experiences with the trustees. Topics I want to make sure are covered: value of tenured faculty and 

value of non-tenured faculty; importance of research (including how it interacts with your teaching); faculty 
governance; variety of interactions you have with students (e.g. addressing that it goes beyond the classroom); faculty 

workload; and finally, the importance of graduate students. 

A reminder that this is an open meeting, so assume that media will be present. 

If you have any questions, please let me know. Erin 

Erin C. Schuettpelz 

Chief of Staff, Chancellor’s Office 
UNC-Chapel Hill 

(919) 843-0380 



From: 

Sent: 

To: 

Subject: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Monday, September 23, 2013 1:54 PM 

Boxill, Jan <JMBOX1LL@email.unc.edu> 
RE: BOT Comments 

Thanks Jan 

From: Boxill, Jan 
Sent: Monday, September 23, 2013 1:26 PM 
To: Thurman, Stephanie J 
Subject: BOT Comments 

Here are my comments for the BOT 

Jan 



From: 

Sent: 

To: 

Subject: 

Strauss, Ronald P. <ron_strauss@unc.edu> 

Wednesday, July 13, 2011 11 : 13 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Budget & Health Care 

Jan - It was great to talk yesterday. I am truly pleased to be able to work with you in your new role. 

Holden’s memo today said: " ... the reality is that Carolina’s overall permanent cut in state appropriations totals 
17.9 percent, or more than $100 million. This fiscal year, that cut will be offset by $20 million transferred from 
UNC Health Care to help the University and our School of Medicine absorb the cuts." 

My understanding is that the Health Care System funds were transferred to UNC-Chapel Hill and will be used 
to offset the impact of the $100M cut in 2011-2012 from GA. The net result is an $80M cut for the upcoming 
year. This is the best information I currently have; Bruce and Dwayne are busy working on how the cut will be 
distributed on campus. 

Thanks, Ron 

Ronald P. Strauss, DMD, PhD 
Executive Associate Provost and 
Chief International Officer 
University of North Carolina at Chapel Hill 
104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000 
(919) 962-4510; ronstrauss@unc.edu 

From: Boxill, Jeanette M 
Sent: Wednesday, July 13, 2011 10:38 AM 
To: Strauss, Ronald P. 
Subject: Budget & Health Care 

Good Morning Ron, 

Thank you so much for meeting with me yesterday. It was very productive and very encouraging, especially because 

your goals and missions for the future of UNC coincide with mine. I am excited to be working with you on these. 

One question regarding the budget: You mentioned to me about the $20 million from UNC Health Care, and it is also in 

the Chancellor’s press release about the budget. Who is receiving this transfer--UNC-CH or the UNC system? If the 

latter how will this impact UNC-CH? The N&O says the UNC system. 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, May 7, 2013 2:18 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
2012-13 parr budget 

2012-13 budget.docx 

Adam Schaefer 
National High School Ethics Bowl http://nhseb.unc.edu 

Parr Center for Ethics http://parrcenter.unc.edu 
University of North Carolina at Chapel Hill 

919.843.5641 



Talking Points for Conference Process 

Senate Bill 402 - Appropriations Act of 2013 

Given the cumulative effects of budget cuts taken by the UNC system in recent years, we request that the 

legislature provide maximum flexibility in order to manage any additional cuts so as to minimize further damage 

to university core operations. The additional layers of rules, regulations, and restrictions included in the budget 

special provisions hamper our ability to maintain core services across our campuses while trying to meet the 

growing needs of the state. 

Conference Priorities: 

1) THANKS to both Chambers: 
¯ Fully funds both enrollment growth and building reserves in the continuation budget. 

¯ Provides U NC School of the Arts and NC School of Science & Math authority to levy certain fees. 

¯ Supports for repair and renovations (R&R) funding for the University. 

2) Budget/Lower Management Flex Cut 
¯ Ten of the 11 Southern states that have adopted budgets for 2013-14 will increase funding for higher 

education. Further cuts to our University system will place North Carolina at competitive disadvantage 

as other states gear up and enlarge their talent pools. 

¯ Treat the University system on par with North Carolina’s other public education sectors. In both the 

Senate and House plans, the University is taking a disproportionate cut again, compared to K-12 and the 

Community Colleges. If additional revenue materializes, consider bringing the university cut more in line 

with the other education sectors. 

The Senote budget proposes lower levels of cuts for the University, so pleose support o budget thor 

more closely resembles thor version, which olso preserves the current $:15-miilion oppropfiotion for 

the UNC School of Medidneo 

3) Out-of-State Tuition increase (Additional :12.3% increase on 6 campuses~ additional 6% on the rest): 
¯ The UNC Board of Governors already approved tuition increases for next year. The House proposes to 

raise tuition rates in F¥ 2014-15 for all nonresident students (undergraduate and graduate) by an 

additional 6% - 12.3% in order to reduce state appropriations to the University by $54.1 million for the 

second year of the biennium. 

¯ At stated at the June UNC Board of Governors meeting, approximately 50% of nonresident students stay 

in NC after graduation, adding to both our economy and tax base. 

¯ North Carolina businesses spend a great deal of money trying to recruit top talent. Our universities are 

on the front lines of that recruiting war. Our campuses--and North Carolina - will lose talented students 

if the House’s proposed increase is adopted. 

Revert to the Senote posit~on on the out of store tuition increoses - that is, NO increase° This increose 

has potent:1al devostating eNects on UNC-CH, particularly graduote students ond professional 

proqroms such as business, medidne, dentistry and lawo 

4) Facilities & Administrative (F&A) Funds: 
¯ UNIVERSITY RESEARCH = JOBS 
¯ UNC research supports more than 22,000 jobs across North Carolina, and F&A directly funds more than 

3,000 jobs. Adding new layers of reporting requirements will divert funds intended to support research. 



¯ F&A is incredibly important for our research operation, as F&A funds are federal and corporate dollars 

that are competitively earned and are used to offset the cost of compliance, administration, facilities, 

and faculty who conduct research 

¯ We support the House’s decision to remove the burdensome line-item reporting requirement included 

in the Senate’s budget. The UNC system is committed to transparency and accountability; reporting at 

this minute level of detail is regulatory reform in reverse and will be excessively burdensome. 

Fight for the House provision in conference, which removes the line-item reporting requirement. UNCo 

CH olone occounted for over $767 million in federal reseorch dollars in FY 2012o Reporting by line item 

on overhead receipts assodoted with these,funds is unduly burdensome. 

Fund 
¯ 

Strategic Directions Initiative 

We appreciate the Senate’s recognition of the merits of the University’s strategic plan and the House’s 

funding of specified initiatives 

Encourage conferees to accept the House funding strotegy for Strategic Directions. 

6) Compensation flexibility: Section 35.6(a) 
¯ The Community Colleges were given some level of compensation flexibility, as only "staff whose salaries 

are supported from the State’s General Fund" remain unchanged for FY 2013-15. (See Section 35.5(a) of 

SB 402). 
In order to keep our best tolent, the UNC system requests the same level of compensotion flexibility 

granted to the Community Colleges, as opposed to a btonket compensotion freeze. 

7) ITS exemption: 
¯ The House proposal preserves UNC’s current ITS exemption. This exemption enables the University to 

realize significant pricing discounts available to students, which are not available to the state (e.g., 

educational software; companies looking to establish life-long consuming habits like Apple, Google, 

Microsoft) 
¯ Many of the software applications used at the University are not used elsewhere in state government. 

¯ Our exemption enables us to reinvest in IT resources that further our research capabilities. 

¯ We are building a productive relationship with the new State CIO and look forward to working with him 

where feasible and cost-effective. 

~ Support House language in conference. 

8) NC Guaranteed Admissions Program (NC GAP) 
¯ By raising our academic admission requirements in recent years, the University has already encouraged 

students to begin at community colleges. 

¯ Many, if not most of our campuses already have similarly designed programs (e.g., UNCC "Passport 

Program", WSSU "Dual Admission Program") 

¯ Steps taken by the University system should result in improved retention and graduation rates in the 
coming years. 

¯ While we understand the intention, we don’t believe the University system would realize the $12M in 

projected enrollment growth savings. 

~ Support the Senate version of the budget, which does NOT include NC GAP. 



9) University Cancer Research Fund (UCRF) 

¯ UCRF has a proven return on investment of over 4-to-1. 

¯ Over the past four years, the state’s annual $50-million investment has leveraged almost $900 million in 

total economic impact. 

~ Support full 

10) Upper Payment Limit (UPL) 
¯ While very technical in nature, an Upper Payment Limit (UPL) mechanism helps support the physician 

practice plans at UNC-Chapel Hill and ECU. This payment arrangement allows our medical schools to 

gain additional federal funds, without any new state support, in order to teach medical students and 

provide needed medical services to the poor. 

¯ The Senate provision altered and potentially eliminated this important funding stream for our medical 

schools, while the House removed the provision altogether. 

Support the House version, which wi~ s~ve the UNC-Ch~pe~ Hi~ ~nd ECU medic~ schools 

~pproxim~te~y $47m/ye~r ~nd ~void p~cing their practice p~ns in oper~tion~ jeop~rdyo 

11) Acquisition/Disposition of Property 

¯ The Senate expanded expedited acquisition and disposition of property to all UNC millennial campuses 

and for leases of up to 25 years. This allows our millennial campuses to move quickly to attract 

companies and their resources to our campuses 

¯ This authority is critical for economic development efforts. 

~ ~ndude Senate ~nqu~e in thefin~ budget° 



Senate Budget Conferees 

Sen. Peter S. Brunstetter, Chair 

(919) 733-7850 

Peter.Brunstetter@ncleg.net 

Sen. Harry Brown 

(919) 715-3034 

Harr¥.Brown@ncle~.net 

Sen. Neal Hunt 

(919) 733-5850 

Neal.Hunt@ncleR.net 

Sen. Tom Apodaca 

(919) 733-5745 

Tom.Apodaca@ncleR.net 

Sen. Bill Rabon 

(919) 733-5963 

Bill.Rabon@ncleR.net 

Sen. Ralph Hise 

(919) 733-3460 

Ralph.Hise@ncleR.net 

House Budget Conferees 

Rep. Nelson Dollar, Chair 

919-715-0795 

Nelson.Dollar@ncleg.net 

Rep. Justin P. Burr 

919-733-5908 

Justin.Burr@ncleg.net 

Rep. Linda P. Johnson 

919-733-5861 

Linda.Johnson2@ncleg.net 

Rep. Bryan R. Hollowa¥ 

919-733-5609 

Bryan.Hollowa¥@ncleR.net 



Rep. John A. Torbett 

919-733-5868 

John.Torbett@ ncleg.net 

Rep. PhilShepard 

919-715-9644 

PhiI.Shepard@ncleR.net 

Rep. William D. Brisson 

919-733-5772 

William.Brisson@ncleg.net 

Rep. Marilyn Avila 

919-733-5530 

Marilyn.Avila @ ncleg.net 

Rep. Mark W. Hollo 

919-715-8361 

Mark.Hollo@ncle~g.net 

Rep. D. Craig Horn 

919-733-2406 

Craig.Horn@ncleg.net 

Rep. Chuck McGrady 

919-733-5956 

Chuck.McGrad¥@ncle~.net 

Rep. Hugh Blackwell 

919-733-5805 

HuRh.Blackwell@ncleR.net 

Rep. N. Leo Daughtry 

919-733-5605 

Leo. Daughtrv@ ncleg.net 

Rep. Pat B. Hurley 

919-733-5865 

Pat.Hurle¥@ncleR.net 

Rep. James L. Boles, Jr. 

919-733-5903 

Jamie.Boles@ncleR.net 

Rep. John Faircloth 

919-733-5877 

John.Faircloth@ncleR.net 



Rep. Roger West 

919-733-5859 

Roger.West@ncleg.net 

Rep. Pat McEIraft 

919-733-6275 

Pat.McEIraft@ncleg.net 

Rep. George G. Cleveland 

919-715-6707 

George.Cleveland @ ncleg.net 

Rep. Rayne Brown 

919-715-0873 

Rayne.Brown@ncleg.net 

Rep. Jason Saine 

919-733-5782 

Jason.Saine@ncleg.net 

Rep. Tim Moore 

919-733-4838 

Tim.Moore@ncleg.net 

Rep. David R. Lewis 

919-715-3015 

David. Lewis@ ncleg.net 



The University of North Carolina at Chapel Hill 

Spring Board of Visitors Meeting 

April 19-20, 2012 

*Dress for the Thursday reception and our meeting is business casual. 

*Parking for Thursday’s reception is available at the School of 6overnment Parking Deck 

on South Road. On Friday, parking is available at the Rams Head parking deck with 

continuous shuttles available. A map is enclosed. 

Thursday, April 19, 2012 

We invite people who arrive early or stay after the meeting to take advantage of one of 

the many activities available on campus. A few options are listed below: 

¯ The Ackland Art Museum exhibition, "Chords of Memory: Lithographs by Thomas 

Hart Benton," http://www.ackland.org 

¯ The Stone Center exhibition, "Dry Run: Defining Determination, Testing 

Reconstruction," http://www.unc.edu/ca m pus-updates/Ma rshalI-Linnemeier- 

Stone-Center 

¯ Carolina Basketball Museum, http://www.tarheelblue.com/museum/ 

¯ Carolina Women’s Basketball Museum, 

http://Ikccreative.com/1844812/CAROLINA-WOM EN-S-BASKETBALL-MUSEUM 

¯ Campus Tour, 3 p.m. and 4 p.m., Friday, April 20, from the UNC Visitors’ Center, 

located inside the Morehead Planetarium and Science Center. These tours also 

are available every hour beginning at 9 a.m. 

Thursday, April 19, 2012 
School of Government Dining Hall, Knapp-Sanders Building, 400 South Road 

5p.m. Marketing Communications Committee meeting 

(Room 2509; Parking for this committee meeting is at the N.C. 54 Visitors’ 

lot) 

(Note: All other committees will meet at 8 a.m. on Friday) 

6 p.m. - 8 p.m. Reception and barbecue dinner 

Hosted by Chancellor Holden Thorp and Michael R. Smith, Dean, School 

of Government 

Performance by a capella student group The Walk-Ons 



Board of Visitors 
Friday, April 20, 2012 
Kirkland Auditorium, UNC School of Dentistry, Koury Oral Health Sciences Building 

7:30 a.m. Registration opens 

8 a.m. Continental Breakfast, Member Registration and Committee meetings 

9 a.m. Welcome and remarks 

Linda Tarrson, Chair, Board of Visitors 

Wade H. Hargrove Jr., Chair, Board of Trustees 

9:30 a.m. Election year: Faculty Perspectives 

10:15 a.m. Break 

10:30 a.m. Carolina’s next campaign 

Matt Kupec, Vice Chancellor for Advancement 

10:45 a.m. Honors Carolina: Come here, go anywhere 

Professor James Leloudis, Associate Dean for Honors and Director of the 
James M. Johnston Center for Undergraduate Excellence 

11:15 a.m. BOV Committee Reports 

11:30 a.m. Carolina’s Financial Aid Commitment 

Stephen Farmer, Vice Provost for Enrollment and Undergraduate 

Admissions 

Shirley Ort, Associate Provost and Director of Scholarship and Student Aid 

Noon Carolina Athletics: A Look at the Year Ahead 

Bubba Cunningham, Director of Athletics 

Larry Fedora, Head Football Coach 

Lunch 



Atrium, UNC School of Dentistry, Koury Oral Health Sciences Building 

12:30 p.m. Lunch 

Speaker 

Jane Weintraub, Dean, School of Dentistry 

1:30 p.m. Tour of the new Dental Sciences Buildinl~ 

2 p.m. Adjourn 



Board of Visitors Reply Card 
Spring Meeting - April 19-20, 2012 

Please indicate below your plans for participating in the April 2012 Board of Visitors 
meeting. Your spouse or a guest is invited to attend any or all events/programs, please 
indicate the events or programs he/she will attend, also. If you have questions, please feel 
free to contact our office. 

Name: 

Guest / Spouse Name: 

Thursday, April 19, 2012 

I / We will attend the social/dinner event beginning at 6:00 p.m. in the Main Dining Hall of 
the School of Government 

Friday, April 20, 2012 

I / We will attend the Board of Visitors continental breakfast beginning at 7:30 a.m. in the 
Koury Dental Health Sciences Building. 

Please note that Student Recruitment Committee, Membership Involvement 

Committee, State Relations Committee and Local Relations Committee will be 
meeting from 8:00 - 9:00 a.m. in the Koury Dental Health Sciences Building. 

I / We will attend the meeting sessions beginning at 9:00 a.m. in Koury Dental Health 
Sciences Building. 

I / We will attend the Board of Visitors lunch at 12:30 p.m. in the Koury Dental Health 
Sciences Building which will include a conversation with lane Weintraub, Dean 
for the School of Dentistry. The meeting will conclude at 2:00 p.m. 

I prefer a vegetarian entr6e.__ My guest prefers a vegetarian entr6e.__ 

Haven’t made your overnight reservations? Room blocks for Board of Visitors are in effect 
for a few more days. The list and contact information for each hotel is included in the cover 
memo. 

Please fax this form to 919-843-5598 
or email to patti wilkinson@unc.edu 



The University of North Carolina at Chapel Hill 

Board of Visitors Fall Meeting 

October 4 - 6, 2012 

Dress: For Thursday’s reception - Business Attire (spouses and UNC children are invited to attend) 

For Friday’s BOV meeting and Saturday pre-game and game - Business Casual. 

Parking: See attached map 

For reception/sodal on Thursday - Morehead Planetarium and Science Center lot, 250 East Frankfin 

Street. 

For Friday’s BOV meeting at the Carolina Inn - Carolina Inn or the Morehead Planetarium and Science 

Center lot (The Carolina Inn will run a shuttle bus at 7:30 a.m. and at 8:00 a.m. from this parking lot to 

the Inn. A return shuttle will be available following lunch.) 

For Saturday’s game - Bell Tower Deck. If you have indicated you will attend the game, you will receive a 

parking permit via email before the game. Please print the entire email, including your permit, and bring 

it with you. 

Committees: Please contact committee chairs regarding your ability to attend meetings. Committees are 

listed a t h ttp://www, un c. edu/bo v/committees, h tm. 

Thursday, October 4, 2012 

New Member Orientation 

James M. Johnston Center for Undergraduate Excellence in Graham Memorial 

4:30 - 5:30 p.m. New Member Orientation for the BOV Class of 2016 (James M. Johnston Center for 

Undergraduate Excellence in Graham Memorial, Kresge Foundation Common Room, 

039) 

Bill Hobbs, Board of Visitors Chair 

Michael Zollicoffer, Board of Visitors Vice Chair 

Reception 

James M. Johnston Center for Undergraduate Excellence in Graham Memorial, John Lindsay Morehead II 

Lounge 

6p.m. - 8 p.m. Graham Memorial, a hub of student intellectual and social activities, hosts several 
programs that showcase the rich undergraduate studies at Carolina. The building, 

completed in 1931, is named for Edward Kidder Graham, who served as Carolina’s 

President from 1914 to 1918. Originally the University’s student union, this building 

was renovated between 1998 and 2000 to house the Johnston Center for 

Undergraduate Excellence. 

Holden Thorp, Chancellor 



Friday, October 5, 2012 

Carolina Inn, Hill Ballroom 

7:30 a.m. Continental breakfast and member registration 

8a.m.- 9 a.m. Committee Meetings 

The listing of meeting locations will be available at the registration table 

¯ Student Recruitment 
¯ Membership Involvement 

¯ State Relations 
¯ Local Relations 
¯ Marketing Communications 

¯ Student Career Services 

9a.m. Opening address 

Innovation and the Role of Diversity: Keys to Successful Entrepreneurship 

Joe DeSimone, the Chancellor’s Eminent Professor of Chemistry at UNC and William 

R. Kenan Jr. Distinguished Professor of Chemical Engineering at NC State University 

and of Chemistry at UNC, was recently named director of the Frank Hawkins Kenan 

Institute of Private Enterprise. Also, he co-founded Liquidia Technologies, a 

Triangle-based nanotechnology company which has its first product - a nanoparticle 

flu vaccine - in clinical trials. 

Joe DeSimone, Director of the Frank Hawkins Kenan Institute of Private Enterprise 

9:30 a.m. Remarks 

Bill Hobbs, Chair of the Board of Visitors 

Wade H. Hargrove Jr., Chair of the Board of Trustees 

10 a.m. Committee Reports 

¯ Student Recruitment 
¯ Membership Involvement 

¯ State Relations 
¯ Local Relations 
¯ Marketing Communications 

¯ Student Career Services 

10:30 a.m. Break 



10:45 a.m. Attracting and admitting future Tar Heels 

11:15 a.m. 

11:45 - 12:30 p.m. 

12:30 p.m. 

1:45 p.m. 

What goes into choosing future Tar Heels? We will hear about the students who 

make up Carolina’s population and answer your questions about the Carolina 

admissions process. 

Stephen Farmer, Vice Provost for Enrollment and Undergraduate Admissions 

Student Life at Carolina 

We will meet some Carolina students and take a look at life for students at UNC 
today, which may differ a lot from the Carolina you remember, but have some 

similarities. We will hear from the students about life on campus, current concerns, 

social life and academic life. 

Winston Crisp, Vice Chancellor for Student Affairs 

21st-Century Vision of the Public University (focus groups led by Marketing 

Communications Committee) 

Chancellor Thorp has called upon the Board of Visitors to join trustees and other 

members of the University community in a yearlong public conversation to 
envision the 21St-century American public research university. The first of the 

conversations began in July and are precursor to the University’s next fundraising 

campaign. The conversations are designed to develop a more collective, cohesive 

voice that will help define a new model for a public university, one that must 

support the University’s core mission as it adapts to society’s changing needs. 

Lunch with Chancellor Thorp 

Wrap-up and closing 

Saturday, October 6, 2012 

UNC vs. Virginia Tech 

Kenan Stadium 

TBD Football Pre-game Event (Chancellor’s Box, Kenan Stadium) an hour before the 

game 

TBD UNC Tar Heels v. Virginia Tech (Kenan Stadium) 

The next meeting of the UNC Board of Visitors is April 11 and 12, 2013. 



CAMERON AVE 

McCA ~EY ST 

Municipal Parking 

Ackland 

Swain 
Lot 

Memorial 
Hall 

Sitterson 
Lot 

Post 
Office 

Morehead Lot 

Graham ~ 
Memorial 

Old 
Morehead 

Planetarium 
Science Ctr. 

Hanes 
Lot 

FPG Student 
Union 

Wilson Library 

Bell Towel 

Koury Ora 
Health 
Sciences 
Building 

Bell Tower 
Lot 

Kenan Stadium 

Tarrson Hall 
Hill Alumni 

Center 

FRANKLIN ST 

Jackson Hall 

Carmichael 
Arena 

School of 
Government 

NC-54 Visitors Lot 

UNC General 
Administration 

Thursday parking site 

Friday parking site 

Saturday parking site 

Thursday orientation & reception 

Friday meeting 

Saturday pregame and football 

Rams Head 
Parking Deck 

Center 
McColl 
Building 

Dean Smith 
Center Botanical Garden 

Visitor Education Center 



Board of Visitors Fall Meeting 
October 4-5, 2012 

Reply Card 

Please indicate below your plans for participating in the October 2012 Board of Visitors meeting. Your 

spouse or a guest is invited to attend any or all events/programs, and ask that you indicate the 

events/programs he/she will also attend. If you have questions, please feel free to contact our office. 

Name: 

Title/School or Unit: 

Guest / Spouse Name: 

Thursday, October 4, 2012 (business attire) 

I will attend the reception from 6:00 - 8:00 p.m. in the Morehead Lounge of Graham 

Memorial 

Spouse/Guest attending 

Friday, October 5, 2012 (business casual) 

I will attend the Board of Visitors continental breakfast beginning at 7:30 a.m. in the Hill 

Ballroom of The Carolina Inn 

I will attend the Board of Visitors Fall 2012 meeting beginning at 9:00 a.m. in the Hill 

Ballroom of The Carolina Inn 

I will attend the Board of Visitors lunch at 12:30 p.m. in the Chancellor’s Ballroom of The 

Carolina Inn 

Vegetarian Entree__ 

Please fax this form to 919-843-5598 or 
email to patti wilkinson@unc,edu 



Center Name 

Ackland Art 
Museum 
African Studies 
Center 
American Indian 
Center 
Ancient World 
Mapping Center 

Baity Air 
Engineering 
Laboratory 
Biomedical 
Research Imaging 
Center 

Biostatistics 
Survey Research 
Unit 
Bowles Center for 
Alcohol Studies 

Carolina Asia 
Center 
Carolina 
Breastfeeding 
Institute 
Carolina 
Cardiovascular 
Biology Center 
Carolina Center 
for Genome 
Sciences 

Carolina Center 
for Jewish Studies 

Carolina Center 
for the Study of 

Middle East and 
Muslim 
Civilizations 

Carolina Center 

Director’ s 
Name 
Emily Kass 

Dr. Michael 
Lambert 
Dr. Clara 
Sue Kidwell 
Brian 
Turner 

Maryanne 
Boundy 

Weili Lin, 
PhD 

Dr. William 
Kalsbeek 

Fulton T. 
Crews, 
Ph.D. 
Kevin 
Hewison 
Miriam 
Labbok 

Dr. Cam 
Patterson 

Jason Lieb, 
PhD 

Jonathan 
Hess 

Carl Ernst, 
Charles 
Kurzman 

Joseph 

Director’ s 
Email 
ackland@em 
ail.unc.edu 
mlambert@u 
nc.edu 
cskidwell@u 
nc.edu 

awmc@unc. 
edu 
mboundy@u 
nc.edu 

Weili_lin@ 
med.unc.edu 

bill kalsbee 
k@unc.edu 

ftcrews@me 
d.unc.edu 

khewison@u 
nc.edu 
labbok@ema 
il.unc.edu 

cpatters@me 
d.unc.edu 

jlieb@bio.un 
c.edu 

jmhess@em 
ail.unc.edu 

cernst@emai 
1.unc.edu, 
kurzman@u 
nc.edu 

desimone@u 

Web Address 

http://www, ackland, org/ 

http ://africa.unc. edu/ 

http ://americanindiancenter.unc. edu/ 

http ://www.unc. edu/awmc/ 

http ://www.unc. edu/-leith!Baity/ 

http ://www.med.unc. edu/bric 

http://sru.sph.unc.edu/home.html 

http ://www.med.unc. edu/alcohol/crew 
s.html 

http ://carolinaasiacenter.unc. edu/ 

http ://www. sph.unc, edu/breastfeeding 
/ 

http://ccbc.unc.edu/ 

http ://genomics.unc. edu/ 

http://www.unc, edu/ccj s/index.html 

http ://mideast.unc. edu/staff, shtml 

http://carolinaccne.unc.edu/ 



of Cancer 
Nanotechnology 
Excellence 

Carolina Institute 
for 
Developmental 
Disabilities 
Carolina North 
Carolina 
Population Center 

Carolina Vaccine 
Institute 
Cecil G. Sheps 
Center for Health 
Services Research 

Center for Aging 
and Diversity 

Center for Aging 
and Health 

Center for AIDS 
Research 

Center for 
Bioethics 

DeSimone, 
Ph.D. 
Joel E. 
Tepper, 
M.D. 
Zishan 
Haroon, 
M.D., Ph.D. 

Joseph 
Piven, M.D. 

Planned 
Kathleen 
Mullan 
Harris 
Robert E. 
Johnston 
Dr. Tim 
Carey 

Peggye 
Dilworth- 
Anderson, 
PhD, 
Interim Co- 
Director; 
Mary H. 
Palmer, 
PhD, RN, C, 
FAAN, 
Interim Co- 
Director 

Jan Busby- 
Whitehead, 
MD, 
Ronald 
Swanstrom, 

Eric Juengst 

nc.edu 

tepper@med 
.unc.edu 

haroon@unc 
.edu 

jpiven@med 
.unc.edu 

http ://www. cidd.unc, edu/ 

rjohnst@me 
d.unc.edu 
timothy_care 
y@med.unc. 
edu 

Planned Planned 
kathie_harris http://www.cpc.unc.edu/ 
@unc.edu 

http ://med.unc. edu/cvi/ 

http ://www. shepscenter.unc, edu/ 

dilworth@e 
mail.unc.edu 

mhpalmer@ 
email.unc.ed 
u 

marigold@ 
med.unc.edu 

cfar@med.u 
nc.edu 

ejuengst@e 
mail.unc.edu 

http://www, aging.unc, edu/programs/a 
gingdiversity, html 

http ://www.med.unc. edu/aging/ 

http ://cfar. med.unc, edu/ 

http ://parrcenter.unc. edu/about/partner 
ship s/unc-center-for-biomedical- 
ethics 



Center for 
Banking and 
Finance 

Center for Civil 
Rights 

Center for 
Community 
Capital 

Center for 
Developmental 
Science 

Center for 
Environmental 
Health and 
Susceptibility 

Center for 
Environmental 

Medicine, Asthma 
and Lung Biology 

Center for 
Environmentally 
Responsible 
Solvents and 
Processes 

Center for 
European Studies 

Center for Faculty 
Excellence 

Center for 
Functional GI & 
Motility Disorders 

Center for 
Galapagos Studies 

Center for 
Gastrointestinal 
Biology and 
Disease 

Center for 
Genomics and 

Lissa 
Lamkin 
Broome 

Charles 
Daye 

Roberto G. 
Quercia 

Martha J. 
Cox 

James A. 
Swenberg 

David B. 
Peden 

Prof. Joseph 

DeSimone 

John 
Stephens 

Ruth 
Walden 

Douglas A. 

Drossman, 

William E. 

Whitehead, 
PhD 

Stephen J. 
Walsh 
Robert 
Sandler, 
M.D., 
M.P.H., 
Gail E. 
Henderson 

lbroome@e 

mail.unc.edu 

cdaye@emai 

1.unc.edu 

quercia@em 
ail.unc.edu 

martha cox 
@unc.edu 

ames swenb 
erg@unc.ed 
u 

david~oeden 
@med.unc.e 
du 

desimone@u 
nc.edu 

jdsteph@unc 
.edu 
walden@em 
ail.unc.edu 
Drossman@ 
med.unc.edu 

william whi 
tehead@med 
.unc.edu 

swalsh@em 
ail.unc.edu 
rsandler@m 
ed.unc.edu 

http ://www.law.unc. edu/centers/banki 
ng/default, aspx 

http://www.law.unc.edu/centers/civilri 
ghts/default, aspx 

http ://www. ccc.unc, edu/ 

http ://www. cds.unc, edu/ 

http ://cehs. sph.unc, edu/ 

http ://www.med.unc. edu/cemalb/ 

http ://www.nsfstc.unc. edu/ 

http ://www.unc. edu/depts/europe/ 

http://cfe.unc.edu/ 

http://www.med.unc.edu/medicine/fgi 
dc/ 

http ://galapagos.unc. edu/ 

https://cgibd.med.unc.edu/index.php 

ghenders@ http ://genomics.unc. edu/genomicsand 
med.unc.edu society/ 



Society 

Center for Global 
Initiatives 

Center for Health 
Promotion and 
Disease 
Prevention 

Center for Health 
Statistics 
Research 

Center for 
Infectious 
Diseases 

Center for 
Innovation in 
Health Disparities 

Research (now 
within School of 
Nursing) 

Center for 
Integrative 
Chemical Biology 
and Drug 
Discovery 

Center for 
Innovative 
Clinical Trials 

Center for 
International 
Business 
Education and 
Research 

Center for Law & 
Government 

Center for Law, 
Environment, 
Adaptation and 
Resources 

Center for 
Maternal and 
Infant Health 

Center for Media 
Law & Policy 

Center for 
Nanotechnology 
in Drug Delivery 

Niklaus 
Steiner 

Alice 
Ammerman 

William 
Kalsbeek 

Myron 
Cohen 

Stephen 
Frye 

Dr. Joseph 

G. Ibrahim 

Jayashankar 
Swaminatha 

In 
development 

Victor B. 
Flatt 

Sarah 
Verbiest 

nsteiner@un 
c.edu 
alice ammer 
man@unc.ed 
u 

bill kalsbee 
k@unc.edu 

mscohen@m 
ed.unc.edu 

wanda@ema 
il.unc.edu [] 

svfrye@ema 
il.unc.edu. 

ibrahim@bi 
os.unc.edu 

msj@unc.ed 
u 

In 
development 

flatt@email. 
unc.edu 

sarahv@med 
.unc.edu 

http://cgi.unc.edu/ 

http://www.hpdp.unc.edu/ 

http ://chsr. sph.unc, edu/ 

http ://www.med.unc. edu/infdis 

http ://nursing.unc. edu/disparityresearc 
h!ongoing.html 

http ://pharmacy.unc. edu/research!cent 
ers/center-for-integrative-chemical- 
biology-and-drug-discovery 

http ://www. sph.unc, edu/clinical_trials 
/ 

http ://www.kenan- 
flagler.unc, edu/KI/ciber/index, cfm 

http ://www.law.unc. edu/centers/gover 
nment/default, aspx 
http ://www.law.unc. edu/centers/clear/ 
default, aspx 

http://www.mombaby, org/ 

Cathy clpacker@e http ://medialaw.unc. edu/ 
Packer mail.unc.edu 

Russell J. mumper@e http ://pharmacy.unc. edu/research!cent 
Mumper mail.unc.edu ers/cndd 



Center for 
Neurosensory 
Disorders 

Center on 
Poverty, Work, 
and Opportunity 

Center for Oral & 
Systemic Diseases 

Center for 
Research on 
Chronic Illness 

Center for Slavic, 
Eurasian, and East 
Europeans Studies 

Center for the 
Study of Retired 

Athletes 

Center for the 
Study of the 
American South 
Center for Urban 
and Regional 
Studies 
Center for 
Women’ s Health 
Research 
Center for the 
Study of Natural 
Hazards and 
Disasters 
Collaborations for 
Integrating 
Research & 
Action 

William 
Maixner 

Gene Nichol 

Dr. Steven 
Offenbacher 

(as of 2005, 
no longer 
current) 
Robert 
Jenkins 

Kevin 
Guskiewicz, 
PhD, 
ATC 
Center 
Research 
Director 

Julian 
Bailes, MD 
Center 
Medical 
Director 
Harry L. 
Watson 

William H. 
Rohe 

Wendy R. 
Brewster, 
M.D 
Gavin Smith 

Dr. Dorothy 
Holland, 
Co-Director 
Dr. Charles 
R. Price, 

maixnerw@ 
dentistry.unc 
.edu 
gnichol@em 
ail.unc.edu 

offenbas@de 
ntistry.unc.e 
du 
(as of 2005, 
no longer 
current) 
rjenkins@e 
mail.unc.edu 

gus@email.u 
nc.edu 
jbailes@hsc. 
wvu.edu 

hwatson@e 
mail.unc.edu 

Brohe@unc. 
edu [] 

brewster@m 
ed.unc.edu 

gavin_smith 
@unc.edu 

dholland@u 
nc. edu, 
cpricel@em 
ail.unc.edu 

http ://www. dentistry.unc, edu/research 

/researchcenters/CNSD/ 

http ://www.law.unc. edu/centers/pover 
ty/default, aspx 

http ://www. dentistry.unc, edu/research 

/researchcenters/CO SD/ 

http ://nursing.unc. edu/crci/ 

http ://www.unc. edu/depts/slavic/ 

http://www, csra.unc, e du/ 

http ://www.uncsouth.org/ 

http ://curs.unc. edu/ 

http://hazardscenter.unc.edu 

http ://cira.unc. edu/ 



Collaborative 
Studies 
Coordinating 
Center 
Data Intensive 
Cyber 
Environments 
Division of 
Pharmaceutical 
Outcomes and 
Policy 
Dental Research 
Center 

Environmental 
Finance Center 

Ethnicity, Culture, 
and Health 
Outcomes 
FPG Child 
Development 
Institute 
Gene Therapy 
Center 

Co-Director 
Lisa 
LaVange 

Reagan 
Moore 

Betsy Sleath 

James Beck 

Jeff Hughes 

Paul A. 
Godley 

Samuel L. 
Odom, Ph.D 

lisa_lavange 
@unc.edu 

rwmoore@e 
mail.unc.edu 

R. Jude 
Samulski, 
PhD 
Peter 
Coclanis 
David L. 
Harkey, 
P.E. 
Tom Carsey 

betsy_sleath 
@unc.edu 

jim_beck@d 
entistry.unc. 
edu 

jhughes@so 
g.unc.edu 

Paul_godley 
@med.unc.e 
du 
slodom@un 
c.edu 

rjs@med.un 
c.edu 

http://www.cscc.unc.edu/cscc/index.p 
hp 

http://dice.unc.edu/ 

http://www.pharmacy.unc.edu/divisio 
ns/pharmaceutical-outcomes-and- 
policy 

http ://www. dentistry.unc, edu/research 
/ 

http ://www. efc.unc, edu/ 

http ://www. sph.unc, edu/echo/ 

http ://www. fpg.unc, edu/ 

http://genetherapy.unc.edu/ 

Global Research coclanis@un http://global.unc.edu/gri 
Institute c.edu 
Highway S afety david_harke http ://www. hsrc.unc, edu/index, cfm 
Research Center y@unc.edu 

Carol W. 
Runyan 
Robert K. 
Pinschmidt, 
Jr. 

Howard W. Odum 
Institute for 
Research and 
Social Science 
Injury Prevention 
Research Center 
Institute for 
Advanced 
Materials, 
Nanoscience and 
Technology 

carsey@unc. 
edu 

carol_runyan 
@unc.edu 
rkp@unc.ed 
u 

http ://www.irss.unc. edu/odum!j sp/ho 
me.jsp 

http ://www.iprc.unc. edu/ 

http ://www. advancedmaterials.unc, ed 
u/ 



Institute for 
Disaster Studies 
Institute for 
Global Health and 
Infectious 
Diseases 
Institute for the 
Arts and 
Humanities 
Institute for the 
Environment 
Institute for 
Pharmacogenomi 
cs and 
Individualized 
Therapy 
Institute of 
African American 
Research 
Institute for the 
Study of the 
Americas 
Institute of 
Marine Sciences 
Institute of 
Outdoor Drama at 
East Carolina 
Institute on Aging 

James B. Hunt Jr. 
Institute for 
Educational 
Leadership and 
Policy 
Jordan Institute 

Planning 
stages 
Myron 
Cohen, MD 

Planning 
stages 
mscohen@m 
ed.unc.edu 

http ://www. disasterstudies.unc, edu/in 
dex. htm 
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From: 

Sent: 

To: 

Subject: 

Olich, Jacqueline M <jmolich@email.unc.edu> 

Wednesday, July 20, 2011 1:26 PM 

Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 

Meetin8 request 

Dear Jan, 

Belated consratulations on your new role as Carolina’s faculty chair. I recently learned that you are a BRIDGES sister! 

I read the feature article about you in the Carolina Gazette and would be most interested in meetin8 with you sometime to 

discuss ideas how Carolina’s Centers can help create spaces for new partnerships and prosrammins. 

Resards, 

Jacqueline 

3acqueline M. Olich, Ph.D. 
Associate Director, Center for Slavic, Eurasian and East European Studies 
Adj. Assoc. Professor of History 
University of North Carolina at Chapel Hill 
CB #5125 
3108 FedEx Global Education Center 
Chapel Hill, NC 27599-5125 

Web: cseees.unc.edu 
Twitter: @jmolich 
LinkedIn: ~lwww Jin kedin.com~’olich 



From: 

Sent: 

To: 

Subject: 

Blanchard, Lynn White <blanchard@unc.edu> 

Tuesday, September 27, 2011 3:44 PM 

CCPS Advisory Board Meeting 10/3 

Greetings, 

As I hope you remember from my prior (multiple!) e-mails, we are scheduled to have an advisory board meeting this 

coming Monday, October 3 from noon until 2:00. We will meet in 2402 at the School of Government and lunch will be 

served. 

Please let us know if you cannot join us or if you have any questions by responding to ccps@unc.edu. 

It has been a while since we have met, so we will have lots to share with you, but as always, we will dedicate the 

greatest portion of our time to a discussion and getting your input on some important decisions. At this meeting, we 
look forward to sharing some information about our audience research effort, which was recently completed. Most 

importantly, we will spend significant time talking about the Center’s campus and faculty programs and efforts as we 

look at current activities and opportunities and how we can do the very best with limited staff and financial resources. 

Thank you as always for your commitment and support of the Carolina Center for Public Service. 

With best regards, 

Lynn 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

Tuesday, November 1_5, 201_1_ 2:50 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

re: mentorin8 faculty 

Mentoring policy_final.pdf 

Jan, 

Here’s the junior faculty mentoring plan for my department. 

Steve 



Faculty Mentoring Program 
UNC Department of Microbiology and Immunology 

April 2010 

The Mentoring Program is one component of the Department’s comprehensive approach 
to faculty career development. The purpose of the Mentoring Program is to provide 
tenure-track Assistant and Associate Professors with confidential guidance from 
experienced and successful faculty members. This is intended to supplement but not 
replace other Department and School of Medicine mentoring activities. For example, 
effective mentoring should be provided during annual meetings with Group Leaders and 
by advice from other faculty members working on closely related research topics. All 
faculty members will be encouraged to develop their own mentoring networks in addition 
to this formal Mentoring Program. 

Mentors involved in this formal Mentoring Program are to provide advocacy and 
facilitate career advancement opportunities for mentees, but this cannot involve 
disclosure of information that the mentee deems confidential. As a guide to the roles and 
responsibilities for both mentors and mentees in this process, they will be referred to 
Making the Right Moves: A Practical Guide to Scientific Management for Postdocs and 
New Faculty (http://www.hhmi.org/resources/labmanagement/downloads/moves2.pdf), 
including the chapter on "Mentoring and Being Mentored." 

Mentors will be selected by the Group Leaders after consultation with each mentee. For 
Assistant Professors, the mentor should be an Associate Professor or Professor; for 
Associate Professors, the mentor should be a Professor. Mentor and mentee should meet 
a minimum of two times a year. Mentors should assist mentees with career advancement 
in general, including but not limited to developing relevant academic skills (e.g. time 
management, teaching, public speaking, publishing, grantsmanship, networking), 
identifying resources and funding opportunities that are well-suited for the mentee, 
overcoming barriers to success, balancing career and personal life, and changing career 
paths if necessary. The mentor should both advise on strategies for and facilitate the 
attainment of national and international visibility by participation at relevant conferences, 
on review panels, etc. 

Mentees should take substantial responsibility for making the mentoring relationship 
effective. Before each meeting, the mentee should provide the mentor with an updated 
CV; if there has been a major change in research path since the last meeting, the mentor 
should also be provided with a summary of that change, new goals, etc. At each meeting, 
the mentee and mentor should review progress, discuss short-term and long-term goals, 
and readjust these goals for the future. The mentee should describe to the mentors any 
perceived major obstacles to success, and strategies should be developed to overcome 
these obstacles. Of particular importance, mentors should advise mentees on how well 
they are achieving the requirements for success on the mentee’s academic pathway and 
rank, which must take into account the specific requirements of the School of Medicine 
and the University. 



As part of each faculty member’s annual review, the Chair of the Department will assume 
an oversight role for the mentoring program. By meeting individually with mentors and 
mentees, as well as independently tracking the progress of the mentees, the Chair will 
verify that the mentoring process has been active, will assess whether the mentor/mentee 
relationship has been effective, and will reassign pairings if necessary. 



From: 

Sent: 

To: 

Subject: 

Trisha Bienvenu (via Doodle) <mailer@doodle.com> 
Wednesday, February 15, 2012 4:37 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Doodle: CFE Advisory Board Meeting 

Trisha Bienvenu (trisha@email.unc.edu) has edited Doodle poll "CFE Advisory Board Meeting", in which you may have already 
participated, and you may want to edit your entry or update your calendar. 

Follow this link to open the poll: 
http:/iwww.doodle,cor~!24ubwakq4q sfcpgk 

Due to unanticipated conflicts, the previous dates were deleted. Please review the new dates and respond as quickly as possible. Thank 
you! 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Bailey, Donna Jean Walker <dbailey 1 @email.unc. edu> 

Wednesday, April 11, 2012 12:54 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Bienvenu, Trisha <trisha@email.unc.edu> 

Center for Faculty Excellence: A request for your assistance with our May Future 
Faculty Fellowship Program May 7-11, specifically May 11 from 9:00-10:15 

job_search.pdf 

Jan 

I am recruiting a faculty member with experience as a department chair to help Eric Muller and I facilitate the 
"Job Search" session in our Future Faculty Fellowship... the specific day and time is Friday, Mayl 1 from 9:00- 
10:15 in the Pleasants Family Room in Wilson Library. I wanted to ask you because I thought you might also 
want to speak briefly about how new faculty members can or should be involved in faculty governance... 

I will attach the handout we used in last year’ s program so you can see the session description, learning 
objectives and resources we provide for the graduate students prior to the session...Eric or I will begin the 
session with a quick review of the materials and then the aspect that we would like for you to address is talking 
about the j ob search process from the department chair perspective and responding to the Fellow’s questions... 
they enjoy this part of the program because it provides them an opportunity to hear from people who have been 
there and can provide some do’s and don’ts ... and as you might imagine they have lots of questions... 

I would be happy to talk with you more about the session if you would like for me to do so and I look forward 
to hearing back from you... 

Thanks 

Donna 

Donna W Bailey, RN, PhD 

Teaching and Learning Consultant 

The Center for Faculty Excellence 

316 Wilson Library, CB#3470 

Chapel Hill, North Carolina 27599-3470 

919-966-1289 

dbaileyl@email.unc.edu 



Job Search 

Description 
How can I conduct a successful job application process that results in a desirable 
position? 

The job search process for graduate students is fraught with anxiety and uncertainty. Understanding 
the process from the beginning of your graduate career until a position is obtained is one way to reduce 
some of the anxiety and uncertainty. 

Learning Objectives 

At the conclusion of this session, you will be able to: 

1. identify the elements of the job search process, 
2. determine where to look for potential positions, 
3. describe templates for developing the typical documents in the job search process, including 
4. a cover letter, resume, curriculum vitae (CV), teaching portfolio, and in some settings, 

presentation description, 
S. discuss the interview process and the kinds of questions you might expect to be asked, 
6. explore the negotiation process that occurs once a position is offered, and 
7. begin the development of your teaching portfolio. 

CFE Future Faculty Fellowship Program, August 2011 
© 2011 Center for Faculty Excellence, UNC-Chapel Hill 



Using Your Graduate School Experience 
Graduate students learn valuable lessons during their graduate career that can be utilized in their 
description of themselves as potential employees in an organization. To use the often overlooked 
elements of this experience, brainstorm a list of thoughts for each of the following areas: 

Through my experience here at UNC, I (list all of the things you can think of that you have done)... 

In conducting my research/writing my dissertation, I have... 

As a teacher, I have... 

As a leader, I have... 

As a result of rny graduate experience, I have developed the following personal characteristics... 

CFE Future Faculty Fellowship Program, August 2011 
© 2011 Center for Faculty Excellence, UNC-Chapel Hill 



Identifying Skills 
When we are confronted with identifying our skill set at a moment’s notice, we often are hindered by 
the magnitude of the request or by the thought that we cannot really thinking of anything specific. This 
exercise is a way to jump-start your thinking. If done over several days, you will soon have a list that 
demonstrates just how varied your skill set really is. In some situations, it might also be useful to apply 
this exercise to situations outside your professional life because you often continue to develop valuable 
interpersonal interaction skills that can be utilized in your work. 

Think about an important activity that you have done in the past day or so. For example, I might think 
about developing this workshop on searching for a job. Write the name of the activity in the space be- 
low. 

Then list the tasks associated with that activity in the next space...in my example, I might list identify- 
ing the topic, researching materials, preparing the outline, designing learning activities, preparing hand- 
outs, etc 

Finally, list the most obvious skills needed to accomplish each of the tasks... 
Brainstorming topical areas, browsing the web, writing an outline, laying out a worksheet design, operat- 
ing a copier, etc. 

Activity: 

Tasks associated with the activity: 

Most obvious skills used to complete tasks: 

CFE Future Faculty Fellowship Program, August 2011 
© 2011 Center for Faculty Excellence, UNC-Chapel Hill 



Elements of the Job Search Process 
Self Assessment 

Interests 
Skills 
Values 
Working Conditions 

Market Assessment/Analysis 

Identify Resources 

Career Services http://careers.unc.edu 
Past Internships 
Networks 
Want Ads 
Professional Organization Job Posting Sites 
Government Agencies 
Employment Agencies/Headhunters 
Online Resources 

Developing Documents 

Cover Letter 
Resume 
Curriculum Vitae 
Teaching Portfolio 

Initiating Contact 

Selecting prospective employers 
Researching prospects 
Contacting prospective employers 
Following up contacts 

Telephone calls 

Monitoring Contacts 

Spreadsheet 

Interviewing 

First interview 
Second interview 

Invited presentation 
Following up contacts 

Telephone calls 
Thank you notes 

Negotiating Offers 

Accepting 
Declining 

CFE Future Faculty Fellowship Program, August 2011 
© 2011 Center for Faculty Excellence, UNC-Chapel Hill 



Application Tracking Worksheet 

School Date Closing 
Name Sent Date 

Confirmation Interview Notes 
Received Date 

CFE Future Faculty Fellowship Program, August 2011 
© 2011 Center for Faculty Excellence, UNC-Chapel Hill 



Negotiating Your Position 

Before you can effectively negotiate for a position, you need to identify what is important to you. In 
this step of the job search process, you may need to include others in the decision-making. For example, 
you may want to negotiate the possibility of a position for your spouse and this may be more important 
to you than a higher salary. Identifying and distinguishing between needs and wants proactively rather 
than at the last moment facilitates a more informed negotiation and satisfying outcome. 

Think about these areas: 

Characteristics of the organization 

Day-to day expectations, opportunities for growth and development, work setting 

Benefits 

Personal Needs 

Salary 

CFE Future Faculty Fellowship Program, August 2011 
© 2011 Center for Faculty Excellence, UNC-Chapel Hill 



Academic Scientists at Work: Negotiating a Faculty Position 
Jeremy M. Boss & Susan H. Eckert, United States, 11 February 200S 
http://tinyurl.com/3x4onlv 

Greedy Gus: Negotiating an Assistant Professorship 

"Can you believe it? Dr. Gus, the immunology faculty candidate with the curly red hair, has asked for 
season’s tickets for the Braves in his start-up package," the chair of the new assistant professor search 
committee announces at the faculty meeting. "I heard that he is using our offer to up the ante at South- 
by-Southeast U, responds Dr. B. Leaveitornot," to which the department chair quickly responds, "I don’t 
know or care about South-by-Southeast. We are a better fit for his research program, our offer is very 
generous, and after three rounds of discussion and visits he can take what we offer or not. I will give him 
until next Thursday." Assuming that Gus really wanted to work at Firstchoice University, instead of 
South-by-Southeast, he may have blown the deal. 

Negotiating a job is similar to playing a hand of poker: the stronger your hand (your credentials) the 
more you can demand. The trick is to know what aspects of the position are negotiable and what the 
limits are; otherwise, you may find that the offer has folded. This article will discuss the issues at stake in 
academic science research positions and offer some suggestions on how you could approach your own 
negotiations so that you get the job you want and the start-up package you need. 

The first and most important key to any negotiation is to know your bottom line. Your prospective 
employer (the Department Chair) knows her bottom line, because she has limited resources and space. 
That puts you at a disadvantage, unless you know yours as well. To figure out what your bottom line is 
you must first answer these critical questions: 

¯ How good a fit is the department for my research program? 
¯ What size lab do I need? 
¯ How much "start-up" money do I need to establish my research program? 
¯ How much time am I willing to devote to teaching? 
¯ How much time can I afford to devote for service-oriented duties? 

The first question asks you to decide whether this would be a good department for you?and therefore 
how many other things you are willing to sacrifice in order to end up there. If it’s not a good fit, then 
you have two choices: 1) try to negotiate some aspect of the offer that will make the position more a 
tractive, or 2) look elsewhere. 

If this department is your first choice, then you don’t want to blow the deal so you will need to be care- 
ful to ask only for what you really need to be successful. You may consider asking for things that are not 
essential for success but would make life better. However, you may have to pass on some of these during 
your negotiations. At least you know what items/issues you will fold your hand on. As you negotiate, 
tally your points. As a rule of thumb you can expect to win roughly four important points of negotia- 
tion in your final offer. There is no exact number, but no one likes a Greedy Gus, so choose wisely. Only 
negotiate hard for the things you know you really need. 

If the department is not ideal but has some aspects that would make it a good place to work, you can 
probably afford to push harder for items and issues that would make the position better. Such items may 
include special equipment that you normally would share, slightly larger space, larger start-up funds, 
reduced teaching, bigger computer monitor, and others. If you really don’t want the job, politely say so 
and move on. It really is not worth the headache and your time to negotiate for a position you do not 
want. 

CFE Future Faculty Fellowship Program, August 2011 
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Start up 

Let’s assume the department is a good fit. What’s involved in negotiating the start-up package? The 
package will include space (laboratory and office) and money for staff, equipment, and reagents. Each of 
these is drawn from a separate pot, so you need to evaluate each of them separately. 

Space 

Space is always a limited resource. Junior faculty are often assigned a minimal amount of space, rang- 
ing on average from, say, 400 to around 1000 square feet. The research techniques you will use and the 
equipment you need will determine how much space (the absolute minimum) that you have to have. 
For modern molecular/cellular biology research, a well-laid-out 400 square foot lab can hold 2-3 full time 
staff and some equipment, but will be tight if some of the equipment is large. Some 600 square feet can 
house 3-4 staffers and hold a reasonable amount of equipment. 

Though it really does depend on your particular needs, 1000 square feet is a large lab. A lab of this size 
can fully support at least 5-6 full-time staff members and lots of large equipment. It takes at least one if 
not multiple grants to financially support 5-6 full-time staff. So, as a rule of thumb, every lab employee 
needs about 150-200 square feet of lab space, equipment included. But it’s only a rule of thumb. 

So, depending on what kind of work you intend to do, a large lab may not be essential. Still, you need 
to be sure that you have the space you need as you expand your resources and your scientific family. In 
contrast to single-investigator laboratories, the recently popular large, multiple- investigator joint labs 
have built-in mechanisms to grow and contract with funding and rank (see Space Odyssey by Lila Gute 
man in the 10 December 2004 issue of the Chronicle of Higher Education, subscription required). If the 
space offered is not sufficient to allow you to succeed, then you must justify why you need more: the 
equipment won’t fit, or a separate room is needed for your ebola virus work, surgery, PCR, and so on. 

The condition of the space (and the layout) is also important. Sometimes, the space may need to be 
renovated to your needs. A careful renovation can help mitigate a space issue, but renovations are 
expensive and may eat into your package. If the space needs renovating and your start up funds have to 
pay for it, be sure there’s enough money in the startup package to get it done. 

If you choose to negotiate over space, this will count as your first important negotiating point. If you 
win what you want, that’s one important victory Then again, if the space is unacceptable, and no 
amount of renovation can save it--or if the money for renovation isn’t there--then this position requires 
no more consideration. Negotiations over! 

Funds 

The next most important point of negotiation is the start-up funding package. The good news is that 
start up packages have risen dramatically over the last 10 years, mostly due to competition among 
research- oriented institutions trying to hire the most promising young faculty. Depending on how 
your prospective chair likes to do business, your start-up package may be offered as a lump sum or as 
a tally of individual items such as equipment, staff, reagents and so on. Regardless of whether you are 
faced with lump-sum negotiations or individual categories, you will have to add up all your anticipated 
costs and be prepared to negotiate for more if the sum offered is insufficient. Yes: this means you need to 
have a very clear idea of what you need and how much it costs before entering the negotiations. 

As you think about negotiating start-up funds, it is important to remember that these funds are to 
provide you with what you need to initiate your career, not to maintain it. You will be expected to pay 
for all your research costs from your extramural grants as soon as possible; still, you should make sure 
the start-up money is sufficient to pay all your expenses until you’ve had a chance to establish another 

CFE Future Faculty Fellowship Program, August 2011 
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revenue stream. 

Equipment: Equipment is a special category because it is a one-time cost, and the department/institute 
owns it. Some of it may even be shared by other scientists. Because she knows the ropes and your work, 
an experienced chair is likely to have a pretty good idea of how much the equipment you need will cost. 
Very likely, the search committee discussed it with the chair before making you an offer. 

You need to be aware of the costs too. So walk around your current lab and tally up the costs for the 
items that you need all the time, those that you can share (if they are readily available), and those you 
need only every once in a while. The first two categories, added together, will probably run about 
$100-$1SOK for a molecular/cellular lab. For scientists working in other fields, the number will range 
from lower to quite a bit higher. You may be able to win yourself some wiggle room by including in this 
tally equipment that is already available in your prospective department that you are willing to share. 
Because they don’t have to know this, it allows you to concede other items. 

Some very expensive equipment may require a separate negotiation, because it is out of the range of 
what most departments are able offer as part of a startup package. In some cases, funds for such 
expensive equipment items, especially equipment not in the department or building, can be obtained 
separately from a special pot of resources. 

While funds for expensive equipment may be easier to negotiate for at large research universities or 
research medical centers, smaller less research-intensive institutions may qualify for grant programs that 
can provide extraordinary resources. Regardless of the source, the chair may have to negotiate something 
with her dean. If you ask for and receive a special dispensation for expensive equipment, then this may 
be win number two. 

Staff: Because staff costs are recurring, they are often the most difficult to negotiate. Depending on the 
size of the institution, it is expected that junior faculty will establish a laboratory of as many as 2-3 full 
time members during the first three years. This group usually will consist of a technician and one to two 
graduate students. A mid-level tech and one graduate student will cost $65-$ 75K per year (depending 
on salaries, fringe benefits, and stipends). Tuition costs, if you are required to pay them, can increase the 
amount you need by another $20-$30K per year. 

The negotiating points here are for additional staff like a very talented postdoc---and the number of 
years of support. Because recurring funds come from different fiscal-year budgets, you may be able to 
negotiate for an additional person in year two. Your chair, however, may expect you to have extramural 
funds to pay for them by year 2. Nonetheless, if you want a larger group, you may want to consider this 
topic as one of your main points. 

Reagents: The costs of reagents are always difficult to predict. One way is to assume that each full-time 
staff member spends about $15-$25K per year depending on his or her need for animals and high cost 
specialty reagents such as antibodies and radioactivity. Don’t forget to count yourself as full-time staff. It 
is expected and wise for you to conduct your own experiments and not place your career in the hands of 
others until you are established. It’s easy to justify the above numbers, but if you need more than $25K 
per person per year, and the budget offered is insufficient, then you will need to state why. 

Length of time: The number of years of support for your fledgling group becomes critical as federal budgets 
become tighter. Because your first grant application may not be funded on the first or second submis- 
sion, and because you will need preliminary data to support your aims, several years of support is 
required. Negotiating for three years of support for a tech and a student with supplies is common but 
some institutions]departments just can’t afford to offer staff salary several year’s out. This point may be 
worth pushing hard on, for win number three or four. 
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Sometimes start-up monies are linked to a fiscal year or a special account. While you may not care about 
the source, there may be a time limit on the funds, or the chair may impose one if she believes that the 
monies should be spent to jump-start your lab. Knowing the answer to the question will help you decide 
if you need to negotiate this point. You will also need to know what happens if you get funded before 
your start-up runs out. Will the department cut off your unspent start-up funds if you don’t "need" the 
money anymore after your grant starts? It would be a shame to lose the money if you were brilliantly 
successful and got your grant within the first few months. This is not a difficult point of negotiation but 
one that should be explained in the start-up package. 

Teaching Responsibilities 

You need to know how you feel about teaching when you are considering an offer. Almost all junior fac- 
ulty are expected to contribute to the teaching mission of the department (see our earlier article "To 
Teach or Not to Teach"). The questions are how much, and when. If the job is in an undergraduate 
department, you can expect to teach a minimum of a course/year, more likely one each semester, 
possibly more. If you are also expected to establish a strong research lab, then you need to delay the full 
teaching load for as long as possible. 

Most new faculty can get a 1-year delay in their teaching load. If you would like a longer delay, put this 
closer to the top of your list of points worth fighting for. Medical school departments team-teach most of 
their courses, so the teaching burden is usually greatly reduced. However, it may require a lot more work 
on your part to teach a lecture about fungal infections to second year medical students, if you not sure 
what causes athlete’s foot and you were assigned the task because you work with S. cerevisiae. Regardless 
of the department it is important that your teaching responsibilities are clearly spelled out and that you 
are satisfied with the arrangement. 

Service Responsibilities 

Committee work. Advising students. Administering graduate programs. Running a core facility. Seeing 
patients. Service to your department and institution comes in many forms. Some of these responsibili- 
ties, such as seeing patients, may be directly linked to your salary, or to the ability of the department to 
pay your salary. If you are seeking such a position, then this is a critical point of negotiation. For exam- 
ple, physician scientists have the difficult task of balancing their research time with their clinical time. 
If they are spending 50-60% of their week seeing patients, it will be nearly impossible for them to start 
up a successful research lab in a reasonable period of time. Conversely, if they do not see patients for an 
extended period, they will not be very good physicians. Many physician scientists try to work out a split 
of their time so that they are spending 70-80% of it on research (or 1-1.5 days a week in the clinic). 

If you are running a service core of some kind that is unrelated to your research, then a similar split may 
be appropriate for you as well. Naturally, this split time is a point of negotiation. Additionally, you may 
also negotiate a delay in the time before you carry out your full service obligations. Of course, if the de- 
partment is hiring you to fill a specific service obligation, this will not be negotiable, but you will know 
this from the start. 

Salary 

Everyone wants the biggest salary. Salary funding is complicated by the fact that it is derived from 
university funds, research grants, and sometimes from clinical service. Some of the parameters that 
govern salary include type of institution and department (medical school, undergraduate college); your 
degree (PhD, MD); cost of living in the region; what others at your rank and experience earn at this 
institution as well as "peer" institutions; among others. Even though you and your salary are a recurring 
cost to the department, there is room to negotiate here, too. You will need to know the basis of what 
others earn to negotiate this point. 
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If it is a medical school, the AAMC publishes a book each year, Report on Medical Faculty Salaries, 
comparing salaries in all the types of schools, departments, and faculty ranks. This very thorough salary 
survey is a good resource for researching the salary ranges in American medical schools. Science also has 
conducted surveys and reports. Professional societies in other fields also publish salary surveys. You will 
also know from your other interviews and offers what the current range is. 

With this in mind, unless you live beyond your means--or the salary offered is too low to support your 
family--salary should not have a direct impact on your ability to succeed. The take home message here 
is to negotiate for what you need and what is a fair wage for the department, position, and region of the 
country. All this info should help you make a reasonable counter offer for salary if you deem it to be a 
point worth fighting for. 

Along with salary is the issue of salary recovery (see Giving it 110%). How much of your salary do you 
have to pay from your research grants, and when will this begin? If you are expected to garner extramu- 
ral research funds, then it is likely that you will be expected to eventually pay some percentage if not 
50% or more of your salary from grants or other outside resources. This practice varies from field to field, 
and seems to be less common in the physical sciences. 

While there is probably a department standard for salary recovery, it should not apply to you right away 
because you will be starting out as a junior faculty member. You may be able to negotiate a delay as to 
when salary recovery will start or even negotiate the expected amount that you will recover by some 
specified point. Alternatively, you may be able to negotiate additional funds for your lab if you can re- 
cover the department’s standard sooner than a specific time. This would be the case if you were able to 
bring your own grant with you when you start the position. 

Get it in Writing 

It is important to get your offer in writing, signed by the chair. No exceptions! Make sure the letter says 
what is included and how long you will have access to the funds. If a lump-sum number is cited, ask to 
have the categories that you can spend the money on listed; i.e., staff, supplies, equipment, travels, and 
so on. It may seem a little awkward at first asking your future employer for something in writing, but get 
over it: Any experienced department chair will respect your efforts to have things well documented. 

Summary 

Everyone has a different set of points that are important for his or her happiness and success. The above 
discussion left out many minor points that will come up--though they may not be minor to you! In pre- 
paring for your negotiations, rank your points as: must have, would like to have, and can live without. 

This will determine which points you argue over and which ones you concede. Remember, this is a 
business deal and try to stay focused on the issues you want. It is likely that you will go back and forth 
a number of times until you have what you need. Be patient. You were the department’s choice and the 
chair also wants you to succeed and will do what she can to give you what she has to offer. In the end 
you will most likely receive a fair package that will allow you to develop your career. 

Good luck and happy negotiating! 
Jeremy M. Boss, Ph.D. 
Professor of Microbiology and Immunology, Emory University School of Medicine 
Susan H. Eckert, Ph.D. 
Associate Dean for Administration, Emory University School of Nursing 
Authors of Academic Scientists at Work: Navigating the Biomedical Research Career 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Muller, Eric L <emuller@email.unc.edu> 

Friday, April 27, 2012 4:45 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

search committee 

Draft-Position-Description-for-search-committee. docx; draft-org-chart-April-27- 
2012.docx 

HiJan, 

OK, your committee is now complete: 

You 

Abigail Panter (Psychology) - panter@unc.edu 

Joy Renner (Allied Health Sciences) - Joy_Renner@med.unc.edu 

Madeleine Grumet (Education)- grumet@unc.edu 

Rob Bruce (Friday Center) - rgbruce@email.unc.edu 

Ruth Marinshaw (Assoc Vice Chancellor for Research Computing} - ruth@email.unc.edu 

Kathy Williams (Dramatic Arts) - khwillia@email.unc.edu 

Kiran Bhardwaj (Ph.D. student, Philosophy) -- kbhardwa@email.unc.edu 

Great group. 

It’s up to you, of course, to determine how to structure the search process. I have just completed chairing the search for 

the new Director of the UNC Press and would be happy to share any suggestions you might want, but it’s entirely up to 

you. 

From my standpoint, there are really only two things that need to happen very promptly. One is for the committee to 

have the chance to look at the position description, to make sure that it looks OK to them. It has been heavily vetted 

with the CFE staff, the Advisory Board, the Provost’s Office, so I’m comfortable with it. But the committee should 

definitely have a look at it. Once they sign off, I can submit it to HR. I’m sure that it’ll take them a few days to process it 

before it can be posted. I am attaching it in its current format, along with our organizational chart. 

The other thing that needs to happen is that I need to give the committee its charge. Ordinarily this can be done at an 

in-person meeting, but this might be a hard time of year to pull that together promptly. On that point, I did have one 

thought: I could record a video of the charge and you could distribute that to everyone, and then people could email me 

or call me with questions if they had any. Just a thought. An in-person gathering would be preferable, obviously, but 

just in case, I’m trying to think creatively. 

I would love to get the position description to HR by, say, Thursday of next week, so if you could circulate the description 

and gather feedback in the early part of the week, that would be most helpful. 

Thanks, Jan! 
--Eric 

Eric L. Muller 

Dan K. Moore Distinguished Professor 

UNC School of Law 

CB#3380 

Chapel Hill, NC 27599 

(919) 962-7067 



-and- 

Faculty Director, Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

(919) 962-9968 



Associate Director and Teachin~ and Learnin~ Coordinator~ 
Center for Faculty Excellence 

Position Summary 

Through its three areas of focus (Teaching and Learning, Research, and Leadership), the Center 
for Faculty Excellence ("CFE") provides programs that support and advance faculty and 
graduate students through the various stages of their careers in their roles as teachers, 
researchers, and leaders and connects them to resources across the university. The Center also 
facilitates university-wide responses to educational challenges and issues and develops, 
evaluates, and encourages the best practices in faculty support, recruitment, retention, and 
assessment. Recognizing that each faculty member requires competence in several areas but has 
particular areas of expertise and effectiveness, the Center (1) ensures that faculty can recognize 
and quickly access needed resources, (2) facilitates intra- and interdisciplinary collaboration 
among faculty, (3) encourages mentoring to prepare succeeding generations of teachers, 
researchers, and leaders, and (4) engages in continuous assessment of program effectiveness. 

The Associate Director and Teaching and Learning Coordinator will have responsibilities in two 
main areas. As Teaching and Learning Coordinator, the holder of the position will be 
responsible both for developing and delivering programs and resources to foster excellence in 
teaching and learning and for overseeing the work of the Center’s teaching and learning staff. 
As Associate Director, the holder of the position will support the Director in budgeting and 
strategic planning, fundraising, collaborating with other campus units on the development of 
faculty development programs, and overseeing the Center’s day-to-day operations. 

Principal Functions ........ 

40% Create, develop, and implement initiatives and resources to foster and enhance 
faculty and graduate student excellence in teaching and learning; disseminate 

..... information about teaching-and-learning-related resources on campus available to 
faculty and graduate students; and promote collaboration and partnerships among 
units and faculty across campus interested in excellence in teaching and learning. 

35% Support the Director in (a) developing the Center’s budget and strategic plans for 
Center activity and programming, (b) developing and implementing fundraising 
initiatives, including grants, (c) collaborating with academic and administrative units 
in the conceptualization of new faculty development programs, and (d) overseeing 
the Center’s day-to-day operations. 

25% Oversee all of the Center’s activity, personnel, and resources in the area of teaching 
and learning. 

Education Requirements 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Muller, Eric L <emuller@email.unc.edu> 

Wednesday, May 2, 2012 5:45 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Panter, A. T. <panter@ad.unc.edu>; Tresolini, Carol P <carol_tresolini@med.unc.edu> 

search committee news 

Hi Jan, 
This search committee is a revolving door! 

I have now got a request out to Trenette Clark of the School of Social Work to replace Kathy Williams, who said yes and 

then said no. I hope to hear from Trenette tomorrow. 

Today I learned that Ruth Marinshaw is leaving the university, heading to a new position at Stanford. Given the work 

we’re doing with ITS on large-course redesign (and other things), I think it’s very important to have someone from ITS’s 

teaching & learning branch on the committee, so I am going to ask Kim Eke, the manager of IT’s Teaching & Learning 
Interactive group. 

I will keep you posted on all this. I hope there are no more defections/departures! 

In the meantime, would you be able to share the draft position description with the committee members who actually 

will serve? I’d like to get that over to HR, but don’t feel comfortable doing so until the search committee (or whatever 

piece of it actually exists) has had the chance to see and comment on it. 

Thanks-- 

Eric 

Eric L. Muller 

Dan K. Moore Distinguished Professor 

UNC School of Law 

CB#3380 

Chapel Hill, NC 27599 

(919) 962-7067 

-and- 

Director, Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

(919) 962-9968 



From: 

Sent: 

To: 

Cc: 

Subject: 

Muller, Eric L <emuller@email.unc.edu> 

Wednesday, May 2, 2012 10:10 PM 

Clark, Trenette T. <ttclark@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: following up 

Fantastic, Trenette! Thanks so much for agreeing to serve. You will make a huge contribution to this search. 
I am copying Jan Boxill, the chair of the search committee, on this message. 
--Eric 

Eric L. Muller 

Dan K. Moore Distinguished Professor 
University of North Carolina School of Law 
CB #3380 
Chapel Hill, NC 27599 
(919) 962-7067 

Director, Center for Faculty Excellence 
University of North Carolina at Chapel Hill 
316 Wilson Library, CB #3470 
Chapel Hill, NC 27599 
(919) 962-9968 

From: Clark, Trenette T. 
Sent: Wednesday, May 02, 2012 6:59 PM 
To: Muller, Eric L 
Subject: RE: following up 

Hi Eric, 

I am happy to participate. I neglected to mention when we met that I will travel some this summer. If I am not 
in the area when some meetings or interviews are held, and if it’s okay with the search committee chair, I should 
be able to call in and participate via teleconference. Please let me know if this is okay. Thanks so much for the 
invitation. 

All the Best, 

Trenette T. Clark, PhD, LCSW 
Assistant Professor 
University of North Carolina 
School of Social Work 
325 Pittsboro Street, CB 3550 
Chapel Hill, NC 27599 
ttclark@email.unc.edu 

From: Muller, Eric L 
Sent: Wednesday, May 02, 2012 4:02 PM 

To: Clark, Trenette T. 
Subject: following up 

Hi Trenette! 

It was very nice to meet you the other day in Donna’s office. 



I was wondering whether you’d had a chance to think further about serving on the search committee for the open 

position here at the CFE - Associate Director and Teaching and Learning Coordinator. I would love for you to serve on 

the committee both so that the committee can have the benefit of your wisdom and also so that the CFE can continue to 

build our relationship with you! 

Please let me know if you have any questions. 
Sincerely, 

Eric 

Eric L. Muller 

Dan K. Moore Distinguished Professor 

UNC School of Law 

CB#3380 

Chapel Hill, NC 27599 

(919) 962-7067 

-and- 

Director, Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

(919) 962-9968 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, May 2, 2012 11:25 PM 

Muller, Eric L <emuller@email.unc.edu> 

RE: search committee news 

From: Muller, Eric L 
Sent: Wednesday, May 02, 2012 5:44 PM 
To: Boxill, Jan 
Cc: Panter, A. T.; Tresolini, Carol P 
Subject: search committee news 

Hi Jan, 

This search committee is a revolving door! 

I have now got a request out to Trenette Clark of the School of Social Work to replace Kathy Williams, who said yes and 

then said no. I hope to hear from Trenette tomorrow. 

Today I learned that Ruth Marinshaw is leaving the university, heading to a new position at Stanford. Given the work 

we’re doing with ITS on large-course redesign (and other things), I think it’s very important to have someone from ITS’s 

teaching & learning branch on the committee, so I am going to ask Kim Eke, the manager of IT’s Teaching & Learning 

Interactive group. 

I will keep you posted on all this. I hope there are no more defections/departures! 

In the meantime, would you be able to share the draft position description with the committee members who actually 

will serve? I’d like to get that over to HR, but don’t feel comfortable doing so until the search committee (or whatever 

piece of it actually exists) has had the chance to see and comment on it. 

Thanks-- 

Eric 

Eric L. Muller 

Dan K. Moore Distinguished Professor 

UNC School of Law 

CB#3380 

Chapel Hill, NC 27599 

(919) 962-7067 

-and- 

Director, Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

(919) 962-9968 



From: 

Sent: 

To: 

Subject: 

Muller, Eric L <emuller@email.unc.edu> 

Monday, May 7, 2012 9:37 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Fwd: Re: CFE search committee? 

Jan, see below. Kim Eke will step in for Ruth Marinshaw. 
--Eric 

........ Original Message ........ 
Subject: Re: CFE search committee? 
From: "Eke, Kimberly J" <kim_eke@unc.edu> 
To: "Muller, Eric L" <emuller@email.unc.edu> 
CC: 

Good morning, Eric, 

Thank you for your call and email. I would be honored to be on the committee. Count me in. 

Happy Monday! 

:) Kim 

From: <Muller>, Eric L <emuller@email.unc.edu> 
Date: Thursday, May 3, 2012 6:10 PM 

To: Kim Eke <kim eke@unc.edu> 

Co: "Boxill, Jan" <JMBOXlLL@email.unc.edu> 
Subject: CFE search committee? 

I see an auto-reply for you, so I guess you are away. But I wanted to touch base and let you know what I left you the 

voicemail about yesterday. I am sure you know that here at CFE we are launching the process to fill a position of 

Associate Director and Teaching and Learning Coordinator. This is a somewhat revamped version of the position that 

Todd Zakrajsek held. 

Because of the importance of the partnership with the Teaching and Learning arm of ITS, I had asked Ruth Marinshaw 

to serve on the search committee, and she had agreed, but obviously events have taken things (sadly) in a different 

direction. With Ruth now leaving, I would like to ask you if you would serve in her stead. Jan Boxill is chairing the 

committee, and it’s a fantastic, interesting group of people. 

Most of the committee’s work will take place over the summer - June and July, I expect - so when Sakai crunch time 

really hits, this would be far in your rear-view mirror. It has not yet convened for a first meeting, so you haven’t missed 

a thing! 

Kim, I hope you’ll be willing to serve on the committee. Finding someone who will work well with, and understand and 

value, the IT side of the job is crucial to me, and I think you will be perfect to help the committee with that. 

Please don’t hesitate to call me with any questions. 962-9968. 



--Eric 

Eric L. Muller 

Dan K. Moore Distinguished Professor 
UNC School of Law 

CB#3380 

Chapel Hill, NC 27S99 

(919) 962-7067 

-and- 

Director, Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27S99 

(919) 962-9968 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bienvenu, Trisha <trisha@email.unc.edu> 

Monday, May 7, 2012 11:20 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Muller, Eric L <emuller@email.unc.edu> 
my Cry stalRep ortVi ewer. xl s 

myCrystalReportViewer.xls 

Latest registration list attached... 



From: 

Sent: 

To: 

Cc: 

Subject: 

Schwartz, David <dschwart@email.unc.edu> 

Wednesday, May 9, 2012 8:38 PM 

Muller, Eric L <emuller@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: [cfe_core] Advertising the open position? 

Neither of these is particularly out of the box, but presumably you also want to post the position "in the box," 
i.e., where such positions are typically advertised. 

The Chronicle of Higher Education 

The POD Listserv 

David 

On May 9, 2012, at 5:35 PM, Muller, Eric L wrote: 

Hi everyone, 

I’ve just sent the position description for the Associate Director and Teaching and Learning Coordinator 

position off to OHR for their review and approval. Once that is secured, the position can be posted. 

I would like to share with the search committee any and all suggestions for where the position description 

might profitably be posted. We do want to attract national attention to the position from a diverse pool, 

and there will be no harm in thinking a little bit "outside the box." So if you any of you have thoughts on 

that, would you please reply to this email, retaining the cc to Jan Boxill? 

Thanks! 

--Eric 

Eric L. Muller 

Dan K. Moore Distinguished Professor 

UNC School of Law 

CB#3380 

Chapel Hill, NC 27599 

(919) 962-7067 

-and- 

Director, Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

(919) 962-9968 

To reply to the sender only, use "Reply". To reply to the entire cfe_core group, use "Reply All." 



From: 

Sent: 

To: 

Cc: 

Subject: 

Massey, Tabitha Alston <tmassey@unc.edu> 

Friday, May 18, 2012 1:50 PM 

Muller, Eric L <emuller@email.unc.edu> 
Bienvenu, Trisha <trisha@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: position? 

Sure, the only required language is " UNC-Chapel Hill is an equal opportunity employer". 

From: Muller, Eric L 
Sent: Friday, May 18, 2012 1:48 PM 
To: Massey, Tabitha AIston 
Cc: Bienvenu, Trisha; Boxill, Jan 
Subject: RE: position? 

Tabitha, 
Since ! will be away next week and most of the following one, would you please keep Trisha Bienvenu and Jan Boxill 
(chair of the search committee) updated on when the job posts? 

Thanks! 

--Eric 

PS Is there any sort of review that is required of the language of the advertisement that the committee places on job 

search sites? I am sure they will take it from the position description, but are there any requirements on that score? 

Eric 

Dan K. Moore Distinguished Professor 

UNC School of Law 
CB#3380 

Chapel Hill, NC 27599 

(919) 962-7067 

-and- 

Director, Center for Faculty Excellence 
316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

(919) 962-996S 

From: Massey, Tabitha Alston 
Sent: Friday, May 18, 2012 1:45 PM 
To: Muller, Eric L 
Subject: RE: position? 

Hi Eric, 
The position modification is in OHR awaiting final approval. Today is the last day for monthly payroll actions to be 

processed so they will probably get to position approvals on Monday of next week. I am confident that it will be posted 

by the end of next week. 

-Tabitha 

From: Muller, Eric L 
Sent: Friday, May 18, 2012 1:09 PM 



To: Massey, Tabitha Alston 
Subject: position? 

Hi Tabitha, 
Just left you a voicemail ... the search committee for the Associate Director/T&L Coordinator is meeting today for the 

first time this afternoon, l’d like to give them an update on when the position will be able to be advertised. Do you have 

any further information on that? Thanks! 

--Eric 

Eric L. Muller 

Dan K. Moore Distinguished Professor 

UNC School of Law 

CB#3380 

Chapel Hill, NC 27599 

(919) 962-7067 

-and- 

Director, Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

(919) 962-9968 



From: 

Sent: 

To: 

Subject: 

Bienvenu, Trisha <trisha@email.unc.edu> 
Tuesday, June 19, 2012 2:26 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: CFE: Orientation for Faculty New to Carolina scheduled for August 17 

Wonderful!! Thank you. 

From: Boxill, Jan 
Sent: Tuesday, June 19, 2012 2:22 PM 
To: Bienvenu, Trisha 
Subject: RE: CFE: Orientation for Faculty New to Carolina scheduled for August 17 

Hi THsha, 

will be happy to address the new faculty on the 17th. 

Jan 

From: Bienvenu, Trisha 
Sent: Tuesday, June 19, 2012 1:57 PM 
To: Boxill, Jan 
Subject: CFE: Orientation for Faculty New to Carolina scheduled for August 17 

Jan, 

CFE is offering its new faculty orientation program on Friday, August 17th. Are you available that morning to welcome 

and/or address the new faculty? This event will take place in the Pleasants Room of Wilson Library, with continental 

breakfast at 8:45 and opening remarks from 9-9:15am. Thank you for your consideration! 



45-minute interview 

Interview Questions: 

a. Would you please tell us briefly about your experience in each of the areas of 
faculty development identified as areas of focus for the Center--i.e., teaching or 
instructional, research and leadership development? 

b. Would you please tell us about your administrative/managerial experience? 

c. What experience have you had--and what successes--in seeking external 
funding, whether grant writing or development? 

d. A critical element in the success of the new Center will be outreach to faculty 
across the campus and at all ranks. How would you envision conducting that 
outreach effort? 

e. What are your thoughts on establishing this new Center? What challenges do 
you anticipate? How would you spend the first month or two in your new 
position? 

f. The role of Executive Director will be quite challenging. Do you anticipate 
your role as being concentrated on administration and organizational leadership or 
on being "in the trenches," conducting workshops and so on? 

Each interview team should also feel free to follow up on answers and ask specific 
questions that you think might be helpful as the interview proceeds. 



From: 

Sent: 

To: 

Subject: 

Bienvenu, Trisha <trisha@email.unc.edu> 

Thursday, June 21, 2012 3:55 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
CFE: Open Position now listed on DiverseJobs.net... 

Jan, 

Diverse Jobs.net is the jobs resource of Diverse Issues in higher Education. 



From: 

Sent: 

To: 

Subject: 

Muller, Eric L <emuller@email.unc.edu> 

Friday, June 22, 2012 4:24 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Trisha access to HR portal 

OK, Jan, I will ask that Trisha be given access. 
And yes, I am heartened by several of the applications that have come in thus far! 
--Eric 

"Boxill, Jan" <JMBOXILL@email.unc.edu> wrote: 

Hi Eric, 
Sorry for the delay in getting back with you. I think it is a good idea give Trisha access. I will need her help on all of this. 

I have looked over several If the applicants. Some are very good. I must say, the way the material is uploaded is not 

easy to read, but then it just might be me--that I haven’t figured out how to manipulate it. 

Jan 

From: Muller, Eric L 
Sent: Thursday, June 21, 2012 4:48 PM 
To: Boxill, Jan 
Subject: Trisha access to HR portal 

Hi Jan, 
Hope you’re well! 

It’s heartening to see that we already have 16 applicants for the Assoc Dir/T&L Coordinator position - a handful of 

whom look (on a quick glance) like eminently plausible candidates. 

I was wondering whether it’d be OK with you for Trisha Bienvenu to be given access to the search committee’s portal on 

the HR website. When it comes time for people to be invited for interviews and the like, I think it will be very beneficial 

for Trisha to have the ability to access the applicants’ materials. 

Thanks. 

--Eric 

Eric L. Muller 

Dan K. Moore Distinguished Professor 

UNC School of Law 

CB#3380 

Chapel Hill, NC 27599 

(919) 962-7067 

-and- 

Director, Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

(919) 962-9968 



From: 

Sent: 

To: 

Subject: 

Muller, Eric L <emuller@email.unc.edu> 

Thursday, June 28, 2012 9:28 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: [POD] Position Announcement: Associate Director/Teaching and Learning 
Coordinator UNC-CH: An Update 

Jan, 

My thought here is that it’s unwise for anyone at CFE to begin offering on a public discussion forum their own elaboration on the 
position and its responsibilities -- and especially unwise for anyone at CFE to offer public comment on a thread that is asking about 
whether this is "Todd Zakrajsek’s former position." The risks strike me as large. 

It seems to me that a good strategy here would be for someone (me?) to reply to this thread on the POD list indicating that anyone 
interested in the position is encouraged to direct questions about it privately to you as chair of the search committee. 

--Eric 

Eric L. Muller 

Dan K. Moore Distinguished Professor 
UNC School of Law 

CB#3380 
Chapel Hill, NC 27599 

(919) 962-7067 

Director, Center for Faculty Excellence 
316 Wilson Library 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599 
(919) 962-9968 

..... Original Message ..... 
From: Bailey, Donna Jean Walker 
Sent: Thursday, June 28, 2012 9:09 AM 
To: Boxill, Jan 
Cc: Muller, Eric L 
Subject: FW: [POD] Position Announcement: Associate Director/Teaching and Learning Coordinator UNC-CH: An Update 

Jan 

I spoke with Eric this morning about this posting on the POD listserv yesterday (it is in response to our job posting) because I was 
uncertain about how to respond to it in a way that would be effective for the query and yet not direct the focus on matters in the 
posting that are not appropriate for this venue... 

He ask me to forward it to you for your thoughts... 

Thank you for helpme with it... 

Donna 

..... Original Message ..... 
From: Professional & Organization Development Network in Higher Education [mailto:POD(&listserv.nd.edu] On Behalf Of Worth, 
Jan 
Sent: Wednesday, June 27, 2012 6:25 PM 
To: POD@listserv.nd.edu 
Subject: Re: [POD] Position Announcement: Associate Director/Teaching and Learning Coordinator UNC-CH: An Update 



Thanks, Angela, for asking for this clarification. I had wondered about it, too -- and while I’m not interested in the position myself, I 
was curious about the structure implied. May I ask if this is Todd Z’s former position? 

Jan Worth-Nelson 
Director, Thompson Center for Learning and Teaching University of Michigan - Flint 
From: Professional & Organization Development Network in Higher Education [POD@LISTSERV.ND.EDU] on behalf of Angela 
Linse [arll5@PSU.EDU] 
Sent: Wednesday, June 27, 2012 6:08 PM 
To: POD@LISTSERV.ND.EDU 
Subject: Re: [POD] Position Announcement: Associate Director/Teaching and Learning Coordinator UNC-CH: An Update 

Before I refer anyone to this position (I am not inquiring for myself), I wanted to find out if it is what it looks like. Is the director a 
faculty member, with the Assoc. Dir. running the basic day to day operations. This is a common configuration in institutions that feel 
strongly that a senior faculty member should lead the teaching center rather than a professional faculty developer. For a person a very 
experienced/senior faculty developer it might not be at a sufficient level of autonomy and budget authority. But for someone with 
experience as faculty developer, instructional consultant, program lead, or assistant director, it might be a perfect next step. 

Regards, 
Angela 

Angela R. Linse, Ph.D. 
Executive Director and Assoc. Dean 
Schreyer Institute for Teaching Excellence Pennsylvania State University (Penn State) 
(814) 865-7812 
www.schreyerinstitute.psu.edu<~:iiwww scl~e~, erir~s~im~e ps~ edr~/> 
www.srte.psu.edu/<t~tp:,~iwww.sr~e.psu.ed~i> 
assess.psu.edu/<~;//~%~%~p~dw> 

Join the Teaching and Learning Conversation! s~.edw"dep~/sitei> 

Date: Mon, 18 Jun2012 17:20:51 +0000 
From: "Bailey, Donna Jean Walker" <dbaileyl@EMAIL.UNC.EDU><mai]to:dbaile~ I@EMAIL.UNC.EDU> 
Subject: Position Announcement: Associate Director/Teaching and Learning Coordinator UNC-CH: An Update 

Good afternoon, 

I am including our position description below to be sure that everyone has access to the most updated annotmcement. Human 
Resources inadvertently omit ted some key information as they released the announcement last week. They are updating the 
annotmcement on their website. The information below is the most up to date description. 

We apologize for the inconvenience and look forward to answering any questions that you might have about the position. 

Donna 

Associate Director and Teaching and Learning Coordinator, Center for Faculty Excellence 

Position Summary 

Through its three areas of focus (Teaching and Learning, Research, and Leadership), the Center for Faculty Excellence ("CFE") 
provides programs that support and advance faculty and graduate students through the various stages of their careers in their roles as 
teachers, researchers, and leaders and connects them to resources across the university. The Center also facilitates university-wide 
responses to educational challenges and issues and develops, evaluates, and encourages the best practices in faculty support, 
recruitment, retention, and assessment. Recognizing that each faculty member requires competence in several areas but has particular 
areas of expertise and effectiveness, the Center (1) ensures that faculty can recognize and quickly access needed resources, (2) 
facilitates intra- and interdisciplinary collaboration among faculty, (3) encourages mentoring to prepare succeeding generations of 
teachers, researchers, and leaders, and (4) engages in continuous assessm! 
ent of program effectiveness. 

The Associate Director and Teaching and Learning Coordinator will have responsibilities in two main areas. As Teaching and 
Learning Coordinator, the holder of the position will be responsible both for developing and delivering programs and resources to 

foster excellence in teaching and learning and for overseeing the work of the Center’s teaching and learning staff. As Associate 

Director, the holder of the position will also support the Director in budgeting, strategic planning, and fundraising for the Center, 
collaboratin~ with other campus units on the development of faculty development programs, and overseein~ the Center’s day-to-day 



operations. 

Principal Functions 

Percentage Effort Description 

1. 40% 
Create, develop, and implement initiatives and resources to foster and enhance faculty and graduate student excellence in teaching and 
learning; disseminate information about teaching-and-learning-related resources on campus available to faculty and graduate students; 
and promote collaboration and partnerships among units and faculty across campus interested in excellence in teaching and learning. 

2. 35% 
Support the Director in (a) developing the Center’s budget and strategic plans for Center activity and programming, (b) developing and 
implementing fundraising initiatives, including grants, (c) collaborating with academic and administrative units in the 
conceptualization of new faculty development programs, and (d) overseeing the Center’s day-to-day operations. 

3. 25% 
Oversee all of the Center’s activity, personnel, and resources in the area of teaching and learning. 

Education Requirements 

The position of Associate Director and Teaching and Learning Coordinator requires significant experience in higher education and 
faculty development. A Ph.D. or other terminal degree in Education or a related discipline is preferred. 

Qualifications & Experience Requirements The successful candidate will have particular expertise in the area of teaching and learning 
and will possess many of the following at_tributes: familiarity with research in teaching and learning in higher education and 
commitment to evidence-based practice; knowledge of instructional innovation and e-learning in higher education, and experience 
with and strong interest in the use of technology to enhance learning in higher education; familiarity with requirements for faculty 
success in teaching, research, and leadership; outstanding communication and relationship skills; expertise in program development, 
implementation, and evaluation, including outcomes assessment; experience with the grant application process and grant 
administration; and strong managerial, fiscal, and administrative abilities. This is a full-time EPA Non-Faculty position. The 
Associate Director and Teaching and Learning Coordinator may hold an adjunct faculty appointment. 

How to Apply 

Candidates should submit a cover letter describing their interest in and qualifications for the position, a curriculum vitae, and the 
names, titles, addresses, phone numbers, and email addresses of three references. All inquiries will be kept confidential in the early 
stages of the search process. Applicants will be directly solicited for permission before references are contacted. 

All applications must be submitted electronically. To apply, go to 

The University of North Carolina at Chapel Hill is an equal opportunity employer. Minorities and women are encouraged to apply. 
************************************************************************* This message was distributed on the POD 
mailing list. To subscribe, unsubscribe, change your subscription options, or access list archives, visit 
http:i/listser<nd.eduiarc~ivesipodAm~nl 

For information about the Professional and Organizational Development (POD) Network in Higher Education visit 
h~tp:iipod~e~v ork.or~ 

Hosted by the John A. Kaneb Center for Teaching and Learning and the Office of Information Technologies at the University of Notre 

This message was distributed on the POD mailing list. To subscribe, unsubscribe, change your subscription options, or access list 
archives, visit 

For information about the Professional and Organizational Development (POD) Network in Higher Education visit 
~odne~, ork.org 

Hosed by the John A. Kaneb Center for Teaching and Learning and the Office of Inform~ion Technologies ~ the University of Notre 
Dame. 
************************************************************************* 





From: 

Sent: 

To: 

Subject: 

Henshaw, Bob <bhenshaw@email.unc.edu> 

Wednesday, July 11, 2012 4:15 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
CFE AD candidate questions 

Hi Jan. Per our conversation earlier this week, here are a few questions that you might consider for the Associate 

Director candidate interviews. Thanks again for taking the time to seek our input! 

bob 

How can a Center with a small staff most effectively reach and serve a large faculty population? What faculty 

development approaches have the most strategic value in the information age? Are there traditional approaches to 

professional development that need rethinking? 

Describe the impact of the rewards and incentives structure on faculty use of professional development services at 

institutions where you have worked. What special challenges do you expect to face at an R1 institution with respect to 

faculty incentives? 

What are some of the factors driving faculty interest in instructional improvement? How do you think these factors play 

out at UNC? 

If all faculty members teaching courses with enrollments of 25-60 agreed to make one change to the way they 

teach, what change would you recommend? 

If all faculty members teaching gateway courses of 100 or more students agreed to make one change to the way they 

teach, what change would you recommend? 

What instructional technologies have you used in courses that you have taught, and how would you rate their 

effectiveness? What methods have you used to assess their effectiveness? 

What long-term options are available to centers such as the CFE who are looking to expand their service offerings while 

state expenditures continue to decline? 

What do you look for in an organization that is effective at establishing organizational priorities and sticking with them? 

Describe your experiences helping establish priorities for an organization. What successes did you have? What 

challenges? 

On a continuum with Open/Transparent at one end and Closed/Secretive at the other, where do you think would you 

place your internal communication style with other staff members? 

In your experience, what personal traits and characteristics describe an effective faculty development specialist? 

What variables are you be most likely to consider when determining the appropriate roles of your staff and how they 

can be most effectively utilized to carry out the work of the Center? 

If we were to interview all the people who have reported to you in the past, what do you think would be the primary 

themes regarding your strengths and weaknesses? 

Have you experienced relationships with employees that you would describe as challenging? If so, what factors tended 

to be the root causes? 



Bob Henshaw 
ITS Liaison to the Center for Faculty Excellence 

University of North Carolina at Chapel Hill 

bob henshaw@unc.edu 

919 962-9969/445-9470 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bienvenu, Trisha <trisha@email.unc.edu> 
Tuesday, July 31, 2012 11:52 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Open Position Search Committee 

Associate Director applicant spreadsheet.xlsx; Associate Director applicants with 
Comments.xlsx 

Glad to hear from you! I knew you were dealing with these issues or l would have contacted you again, I have 

already added the new names to the generic spreadsheet for you, and will also attach the one with my 

comments, The very last applicant (as of this morning) is interesting,,, 

already submitted a request to close the position; will let you know when I hear back that it has occurred° 

From: Boxill, Jan 
Sent: Tuesday, July 31, 2012 11:10 AM 
To: Bienvenu, Trisha 
Subject: RE: Open Position Search Committee 

Hi Trisha, 
[ have been so overwhelmed and swamped with the release of the FEC report and dealing with the media, I haven’t 

been able to deal with the new applicants. I see now we have 75. I will be going out of town tomorrow and returning on 

Monday, so could you add these new ones to the spread sheet and then I’ll send out my thoughts on each to the 

committee° But most of all, I would like to close the search° Is that possible, or is it already done? 

I am so sorry for not being in touch. 

Thanks, 
Jan 



From: 

Sent: 

To: 

Cc: 

Subject: 

Massey, Tabitha Alston <tmassey@unc.edu> 

Thursday, August 9, 2012 2:25 PM 

Bienvenu, Trisha <trisha@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: Assoc Dir Reasons for NO Interview.xlsx 

Hi Trisha, 
You cannot schedule interviews until the interim has been approved( I will let you know once it’s approved). The system 

will automatically send out non selection letters once someone has been hired for the position. We do not recommend 

sending out anything before the "new hire" just in case you have to go back to your pool of candidates. 

forwarded you a separate email about the non-selection codes. 

Tabitha 

From: Bienvenu, Trisha 
Sent: Thursday, August 09, 2012 2:06 PM 
To: Massey, Tabitha Alston 
Cc: Boxill, Jan 
Subject: Assoc Dir Reasons for NO Interview.xlsx 
Importance: High 

Tabitha, 

Attached is the spreadsheet you requested from the search committee that specifies why they are not asking 

certain applicants for an interview. I am hoping to schedule at least the first few phone interviews to take 

place next week, so please let me know if we can contact them immediately. 

I would like to understand the process of letting applicants know they are not going to be asked for an 

interview. Is there a standard letter that is used, or does the committee have to draft one? Does the rejection 

letter come from HR, or is it signed by the committee? 

Thank you for all of your assistance! 



From: 

Sent: 

To: 

Cc: 

Subject: 

Bienvenu, Trisha <trisha@email.unc.edu> 

Wednesday, August 22, 2012 3:10 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Muller, Eric L <emuller@email.unc.edu> 

FW: A requisition has been updated 

Just got the news! 

From: Hicks, Lisa 
Sent: Wednesday, August 22, 2012 2:44 PM 
To: Bienvenu, Trisha 
Cc: Massey, Tabitha AIston; Thompson, Beth Newsome; Hicks, Lisa 
Subject: FW: A requisition has been updated 

Hi THsha, 

Per the information below, interviews can now be scheduled for the selected candidates for this position. 

Thanks, 
Usa 

From: Massey, Tabitha Alston 
Sent: Wednesday, August 22, 2012 2:39 PM 
To: Hicks, Lisa 
Subject: Fwd: A requisition has been updated 

Please let the department know they can begin interviews. Thanks for sending the email to Rudy! 

Sent from my iPad 

Begin forwarded message: 

From: <norepl¥@unc.edu> 
Date: August 22, 2012 2:27:22 PM EDT 
To: <tmassey@unc.edu> 
Subject: A requisition has been updated 

Dear Center for Faculty Excellence, 

The following posting is at the status of: Interim Pool Approved Closed 

Title: Assoc. Dir./Teaching and Learning Coord. 
Posting Number: NF0000161 
Department: Center for Faculty Excellence 
This posting can be accessed directly at http://unc.peopleadmin.com/postings/5124 by applicants 
when it is posted internally. 

Please login to https://unc.peopleadmin.com/hr if you wish to review this posting or if your 
approval is required. 

Thank you. 



Human Resources 
The University of North Carolina at Chapel Hill 

Previous User Comments: 

Tabitha, The Interim Pool has been approved you can proceed with scheduling interviews for the 
selected candidates. Please give me a call if you have any questions. Rudy Jones 966-3576 

Please do not reply to this email. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Bienvenu, Trisha <trisha@email.unc.edu> 

Friday, August 24, 2012 12:44 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Muller, Eric L <emuller@email.unc.edu> 

Setting up interviews 

Jan, do you have a final list of candidates for me to start on? The CFE Blackboard Collaborate trial has expired, 

but UNC offers Collaborate Rooms. I spoke briefly with Suzanne about this, and she is willing to help me with 

the initial setup of the meetings, be on-hand to troubleshoot any problems during the interviews, and offer 

suggestions to make this experience excellent for all. 

Her first idea was to mention that the interviewees might need to view tutorials online if they have no prior 

experience with this system. That also holds true for the search committee members. They also will need to 

explore the system or plan to come to the conference room. 

We will set up a conference call in addition to the video system so that the audio portion is enhanced. Remote 

attendees will not need microphones, and so will not experience the audio difficulties often associated with 

Collaborate. 



CFE Associate Director Interview Scenarios 

1. The CFE will be developing a new strategic plan for the center this fall. What do you foresee as 

the important elements to the successful creation and implementation of a strategic plan for this 

organization? Please provide examples of how you have/would use a strategic plan in day-to-day 

operations of CFE. 

2. UNC has undergone budget cuts over the last 4 years due to diminished state funding. What 

experience do you have in coping with reduced budgets and possible elimination of staff positions? 

How would you/have you handled those decisions? If we are very successful with fundraising, how 

would you prioritize allocation of those funds with CFE’s Director? 

3. What do you see as the ways the work of the efforts teaching and learning group and CFE’s research, 

mentoring, and leadership efforts working together in "the whole is greater than the some of its parts" 

manner? If you have some relevant experiences of this synergy in this from other universities where 

you have worked, please share those with us. 

4. While the teaching and learning coordinator does not directly supervise the work of the Leadership or 

Research Coordinator or the administrative staff in the office, the Associate Director may function as the 

de facto leader of the office at various times. How would you manage a situation where you may have 

responsibility to get things done but without a formal line authority? What are your experiences with 

this circumstance and how would you see yourself working with people who are your colleagues in one 

instance but in another you feel the need to ask them to do things on behalf of the Director and the 

Center? 

5. The CFE currently has, and is continually developing, a wide array of programs for new faculty and has 

begun offering superior leadership programs for faculty late in their careers. However, after looking at 

our campus impact, there aren’t as many associate professors being served. How would you attract and 

serve mid-level faculty? 

6. The CFE is very collaborative and we are always looking for other campus agencies to partner with 

to broaden our impact. Let’s say you have been hired and there is a group we have been trying to work 

with for some time that approaches you for help putting on a program. They admit to be struggling with 

the logistics or organizing the event but it is not until after you have agreed to help that you see how 

inexperienced they are. It is now our office that is receiving angry calls from confused vendors and the 

guest speaker coming in from out of town. How do you handle it? 



CFE Associate Director Interview Scenarios 

Part 2 

One of the first tasks of the Associate Director will be to take inventory of the talent that 

currently exists within the CFE and, together with the Director, 1) determine how best to match 
the staff’s existing talents and interests with the University’s faculty development needs; 2) 

devise a staff development plan, i.e., a strategy for supporting the staff in acquiring new skills 

and in enhancing the skills they currently have. What experience do you have in these two areas 

and how would you approach these tasks? 

2. Suppose one staff member voices complaints or criticism about another staff member’s work- 

related behavior. How would you address the issue? What experience do you have resolving 

conflict among co-workers? 

When leading a team of skilled professionals in a University setting, it’s important to avoid both 

the extremes of micromanagement and of managerial neglect. How would you attempt to 

manage the tradeoffs between granting autonomy and providing direction? On which side of 

the continuum are you more likely to err? 

4. Suppose you receive an invitation to be a plenary speaker at a national conference. This 

conference happens to fall during a particularly busy time in CFE’s calendar of events. How do 

you decide whether to attend the conference? 

5. A university administrator asks you to consider a collaboration that falls somewhat outside of 

the scope of the CFE’s primary mission. How do you respond? 

Suppose that the Provost’s office strongly encourages the Center to begin providing a new type 

of service to faculty instructors, a service that they believe will help improve instructional quality 

on campus while at the same time reduce program costs. However, based on your knowledge of 

the faculty development research literature, you believe the new service advocated by the 

Provost’s office is not likely to be very effective. What do you do? Have you encountered similar 

situations in the past? If so, how did you handle them? 

An opportunity arises for the CFE to take on a new faculty development project, one that will 

require a considerable investment of CFE resources. How do you decide whether to recommend 

that CFE take on the new project? Have you encountered similar situations in the past? If so, 

how did you handle them? 

8. The Provost’s office asks the CFE to draft a University policy regarding student laptop use in the 

classroom. What do you do? 

9. A faculty instructor comes to you seeking advice on how to become a more effective teacher. 

What do you do? How do you determine which teaching strategies (and possibly instructional 

technologies) to recommend? 

10. Describe the arc of your own development as a teacher. What changes did you make in your 

teaching? What led to these changes? How does this experience inform your approach to 

helping other faculty members improve their teaching? 





From: 

Sent: 

To: 

Subject: 

Bienvenu, Trisha <trisha@email.unc.edu> 
Tuesday, August 28, 2012 1:12 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
CFE: DATES and TIMES -- please confirm 

I was going to ask the search committee members to confirm their availability per the list below. Then 

decided to ask you if you thought this was an unnecessary step in the process. 

I could send the first part of this list to the top choice interview candidates instead, and just post the meetings 

once the candidate accepts one. Or should the invitation to an interview come from you? 

After looking at all of your calendars, they show the following 45ominute slots are available for you to 

participate in an interview. Please let me know if you CANNOT join in for any of these. Thank you!! 

Se ;t 4 

Se ~t 5 

Se ;t 6 

Se ~t 6 

Se ~t 7 

Se ;t 7 

1o1:45pm 

1o1:45pm 

8:15o9am 

3:05o3:50pm 

8o8:45am 

1:30o2:15pm 

Se ~t 10 

Se ~t 10 

Se ~t 11 

Se ~t 11 

Se 9t 13 

Se ~t 14 

8:30o9:15am 

2o2:45pm 

8-8:45am 

1o1:45pm 
9o9:45am 

3-3:45pm 

Sept 

Sept 

Sept 

Sept 

Sept 

17 

17 

18 

20 

20 

10:30o11:15am 

3o3:45pm 

1o1:45pm 

1o1:45pm 

2:30o3:15pm 



From: 

Sent: 

To: 

Subject: 

Bienvenu, Trisha <trisha@email.unc.edu> 

Thursday, August 30, 2012 11:16 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
CFE Associate Director / Teaching and Learning Coordinator 

Considering how busy you are, I took the liberty of drafting a generic email that could be sent to the top 

candidates, Please let me know if you would like me to send out something like this, or if you prefer to draft / 

send your own request for a first interview, 

Dear First Name, 

The search committee would like to meet with you as soon as possible regarding your qualifications for this 

position. Please rank the following interview opportunities in accordance with your availability, and a member 

of the committee will be back in touch with directions for using the Blackboard Collaborate room reserved for 

this purpose. 

Se ~t 4 

Se ~t 5 

Se ~t 6 

Se ~t 6 

Se ~t 7 

Se ~t 7 

1-1:45pm 

1-1:45pm 

8:15-9am 

3:05-3:50pm 

8-8:45am 

1:30-2:15pm 

From: Bienvenu, Trisha 
Sent: Tuesday, August 28, 2012 1:12 PM 
To: Boxill, Jan 
Subject: CFE: DATES and TIMES -- please confirm 
Importance: High 

I was going to ask the search committee members to confirm their availability per the list below, Then 

decided to ask you if you thought this was an unnecessary step in the process° 

I could send the first part of this list to the top choice interview candidates instead, and just post the meetings 

once the candidate accepts one, Or should the invitation to an interview come from you? 

After looking 
participate in 

at all of your calendars, they show the following 45ominute slots are available for you to 

an interview. Please let me know if you CANNOT join in for any of these° Thank you!! 

Sept 4 1o1:45pm 

Sept 5 1o1:45pm 

Sept 6 8:15o9am 

Sept 6 3:05o3:50pm 

Sept 7 8o8:45am 



Sept 7 1:30o2:15pm 

Sept 

Sept 

Sept 

Sept 

Sept 

Sept 

Sept 

Sept 

Sept 

Sept 

Sept 

10 

10 
11 

11 
13 

14 

17 

17 

18 

20 

20 

8:30o9:15am 

2o2:45pm 

8~8:45am 

1o1:45pm 

9o9:45am 

3o3:45pm 

10:30o11:15am 

3o3:45pm 

1o1:45pm 

1o1:45pm 

2:30o3:15pm 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bienvenu, Trisha <trisha@email.unc.edu> 

Friday, August 31 2012 1:20 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Candidates for Initial Interviews.xlsx 

Candidates for Initial Interviews.xlsx 

Good luck!! Please let me know if there is anything I can do for you this afternoon. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Saturday, September 1, 2012 5:13 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Re: Faculty Council Agenda for 9/7 Meeting Now Online 

Hi Jan, 

I thought you were envisioning a letter to the DTH/Gazette, and not a FC resolution. I don’t think this needs a FC resolution, 

and we’re so packed already. Could the letter suffice if we work on it next week? 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: <Boxill>, Jan Boxill <~mbo×ill@emaikuncoedu> 
Date: Saturday, September I, 2012 4:36 PM 

TO: Anne Whisnant <an~e whis~a~t@u~coed~> 
Subject: RE: Faculty Council Agenda for 9/7 Meeting Now Online 

Anne, 
I wanted to mention something else that I wanted to do at the FC meeting--as if we aren’t already packed. 
This month is National [or international] Housekeepers Month, and I thought we should have a resolution at FC 
to recognize and appreciate the housekeepers at UNC. 
Or did I already mention this and think about doing a brief letter to the DTH and Gazette? 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Whisnant, Anne Mitchell [Anne Whisnant ] 
Sent: Saturday, September 01, 2012 4:03 PM 
To: facultycou nci!@sakaiou ncoedu 
Subject: Faculty Council Agenda for 9/7 Meeting Now Online 

Dear Faculty Council Members & Speakers for 9/7: 

Just a reminder thin the first Faculty Council meeting of the year will take place this coming Friday, September 7th, 
from 3:00-5:00 pm in the Hitchcock Room of the Sonja Haynes Stone Center. We’ll have refreshments out by 2:30 in 
case you have a few minutes to come early, mingle, and get settled. As you may recall, this first meeting of the year is 



also always a "General Faculty" meeting as well, so we may have a larger crowd than usual. 

3Ne meetin~er~da is now posted online here. Note that there are five resolutions on the docket for this meeting, so I 
would encourage you to review the agenda carefully in advance of Friday. 

Now, a few housekeeping items: 

SEATING: Council members, please sit at the tables in the room and leave the chairs around the edges for speakers 
and non-Council members. Speakers, you can sit in the chairs along the window side of the room. 

SPEAKER TIMING/VISUALS: Speakers, the agenda provides the sequencing and approximate timing for each of 
your portions of the meeting; as always, this is subject to slight fluctuations as the meeting unfolds, so please be 
present 15-20 minutes in advance of when you are slotted to speak if possible. If any of you have PowerPoints or 
other visuals you’d like me to have ready for Friday, please send them over by Friday morning. 

EXCUSED ABSENCES: Council members, if you cannot attend Friday’s meeting, please let Katie know 
(Katie Tumer(~unc.edu) so she can mark you excused. 

ADVANCE QUESTIONS FOR THE CHANCELLOR AND PROVOST: If you have any advance question you’d 
like us to send to the chancellor or provost, you can post it in the Sakai fbmm for this meeting (Council members log 
in with your ONYEN to post) by midday Wednesday, 9/5. You may access the forum area directly via that link or, if 
you log into Sakai as you would for your courses (via the main Sakai ~), you would select the "Faculty Council" 
tab at the top, then go to to Forums (on the left), click on the appropriate forum for this meeting, and click on "Post 
New Thread." 

LIVE-TWEETING: We will be live-tweeting the meeting under the hashtag #FacCouncil. Your Tweeting 
constituents may want to follow along. 

If anyone has questions, please don’t hesitate to contact Katie or me! 

I hope you are having a great Labor Day weekend. 

Best, 
Anne 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:L!sakai.ur~c.edui~ from the Faculty Council site. 
You can modify how you receive notifications at My Workspace > Preferences. 





From: 

Sent: 

To: 

Subject: 

Attach: 

Bienvenu, Trisha <trisha@email.unc.edu> 

Friday, September 14, 2012 2:53 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Search Committee RSVPs.docx 

09-14-12 Interview RSVPs.docx 

What it looks like so far.., will keep updating for you. 



From: 

Sent: 

To: 

Subject: 

Clark, Trenette T. <ttclark@email.unc.edu> 

Wednesday, October 3, 2012 9:03 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Conference call for CFE candidates 

Hi Jan, 

I came on this morning’s call late due to a conflicting teleconference. I just wanted to say that I agree with the 
three candidates. 

Apologies for short message. Sent from my iPad. 

On Oct 2, 2012, at 3:49 PM, "Boxill, Jan" <JMBOXlLL@email.unc.edu> wrote: 

Hel!o everyone, 

[ hope everyone will be able to part[dpate in the teleconference call tomorrow morNng at 8 a.m. Call 

number is: 2-2727 or (919) 962-2727 

I have attached the full slate of candidates we will be considering: [I was going to give just their application 

number, but we already have their names in emails, so thought it would be easier to list them this way.] 

I would like you to rank them and be ready to discuss strengths and weaknesses; then we can go from 

there. I know not everyone was on every interview, but give input as best you can. You can also comment 

if you think we need to go to a next group that is on our list. 

I also know that 8 a.m. is VERY EARLY--sorry about that. 

Thanks, 
Jan 

<CFE Candidates.xlsx> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Muller, Eric L <emuller@email.unc.edu> 

Tuesday, October 9, 2012 5:39 PM 

The cfe_core mailing list. (cfe_core@listserv.unc.edu) 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Proposed interview schedule 

Hi everyone, 

As I understand the situation, the search committee is still working on preparing its list of finalists for the open Associate 

Director/Teaching and Learning Coordinator position, and plans to communicate with everyone about that very soon. 

In the meantime, I have met with Jan Boxill, the chair of the search committee, to talk about how the candidates’ visits 

should be structured. I’ve also talked with Carol Tresolini and Abigail Panter about this. 

Jan and I came up with the following template for each candidate’s visit. Obviously there are a lot of factors to balance 

in building a schedule like this, but any tweaks or suggestions that you might have would be most welcome. (The 

suggested topic for the lunchtime presentation is purposely vague.) 

One additional word: this schedule has not been shared yet outside the CFE (and Jan Boxill), and nobody outside the 

CFE has yet been confirmed as a participant at any particular moment. So this draft is just for internal purposes at this 

time; please keep it in-house. 

Evening before the visit: 

Dinner with Eric Muller and Jan Boxill 

--Eric 

Day of visit: 

8:00 - 9:00 a.m.: 

9:30-10:30 a.m.: 

10:30-11:30 a.m.: 

Breakfast with Research, Leadership, and E-Learning Policy Coordinators 

Meeting with search committee 

Meeting with CFE Teaching and Learning Team (Donna Bailey, Laurie Cochenour,** 

Suzanne Cadwell, Bob Henshaw, David Schwartz) 

11:30-noon: Break 

Noon-l:30 p.m.:       Lunch and presentation to CFE Staff, CFE Advisory Board, and Search Committee. 

Suggested topic: "The Faculty Development Center of Tomorrow" 

1:30-2:00: 

2:00-2:30: 

2:30-3:00: 

3:00-4:00: 

4:00-4:30: 

CFE Administrative Staff (Trisha Bienvenu, Laura Czerwinski, Neal Morris) 

Carol Tresolini 

Abigail Panter++ 

Eric Muller 

Exit interview with Jan Boxill and Eric Muller 



~Laurie will have met with the candidate earlier in the day in her Coordinator capacity, but would be welcome 

to join in the Teaching and Learning Team meeting as well if she wishes and has time. 

++Kim Eke and Rob Bruce would be invited to join this session in the event that they were unable to attend the 

9:30 a.m. search committee session. 

Eric L. Muller 

Dan K. Moore Distinguished Professor 

UNC School of Law 

CB#3380 
Chapel Hill, NC 27599 

(919) 962-7067 

-and- 

Director, Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

(919) 962-9968 



October 2, 2012 

~Suffix~ ~Full Name~ 

~Street Address~ 
~CityProvince% ~State~ ~ZipPostal_Code~ 

Dear Ms. ~Full Name~: 

On behalf of the Search Committee, I want to thank you once again for your expressed 

interest in the position of Associate Director and Teaching and Learning Coordinator at 

the Center for Faculty Excellence at the University of North Carolina at Chapel Hill. We 

were pleased to receive so many impressive applications for the position, but it did 

make our jobs very difficult. After reviewing all the applications, you were among the 

few who were selected for a follow up interview. We enjoyed meeting you during the 

telephone interview, and appreciate all your time and effort in this process. Selecting a 

short list of candidates to move forward to the next step in this search was even more 

difficult. After careful consideration I regret to inform you that you are not on this list, 

but rest assured your application and interview were impressive, ur choice in no way 

reflects upon your excellent skills and abilities. You have a great deal to offer the 

profession. 

In closing, I want to thank you for your interest in the position at Carolina, and for giving 

us an opportunity to consider you as a serious candidate for the position we are seeking 

to fill. 

Sincerely yours, 

Jan Boxill, Ph.D. 
Chair, CFE Associate Director/Teaching and Learning Coordinator Search Committee 



CFE Associate Director Interview Scenarios 

One of the first tasks of the Associate Director will be to take inventory of the talent that currently exists within 

the CFE and, together with the Director, 1) determine how best to match the staff’s existing talents and 
interests with the University’s faculty development needs; 2) devise a staff development plan, i.e., a strategy 

for supporting the staff in acquiring new skills and in enhancing the skills they currently have. What experience 

do you have in these two areas and how would you approach these tasks? 

2. Suppose one staff member voices complaints or criticism about another staff member’s work-related behavior. 

How would you address the issue? What experience do you have resolving conflict among co-workers? 

3. When leading a team of skilled professionals in a University setting, it’s important to avoid both the extremes 

of micromanagement and of managerial neglect. How would you attempt to manage the tradeoffs between 

granting autonomy and providing direction? On which side of the continuum are you more likely to err? 

4. Suppose you receive an invitation to be a plenary speaker at a national conference. This conference happens 

to fall during a particularly busy time in CFE’s calendar of events. How do you decide whether to attend the 

conference? 

Suppose that the Provost’s office strongly encourages the Center to begin providing a new type of service to 

faculty instructors, a service that they believe will help improve instructional quality on campus while at the 

same time reduce program costs. However, based on your knowledge of the faculty development research 

literature, you believe the new service advocated by the Provost’s office is not likely to be very effective. What 

do you do? Have you encountered similar situations in the past? If so, how did you handle them? 

6. An opportunity arises for the CFE to take on a new faculty development project, one that will require a 

considerable investment of CFE resources. How do you decide whether to recommend that CFE take on the 

new project? Have you encountered similar situations in the past? If so, how did you handle them? 

7. The Provost’s office asks the CFE to draft a University policy regarding student laptop use in the classroom. 

What do you do? 

8. A faculty instructor comes to you seeking advice on how to become a more effective teacher. What do you do? 

How do you determine which teaching strategies (and possibly instructional technologies) to recommend? 

9. The CFE will be developing a new strategic plan for the center this fall. What do you foresee as 

the important elements to the successful creation and implementation of a strategic plan for this organization? 

Please provide examples of how you have/would use a strategic plan in day-to-day operations of CFE. 

10. While the teaching and learning coordinator does not directly supervise the work of the Leadership or 

Research Coordinator or the administrative staff in the office, the Associate Director may function as the de 

facto leader of the office at various times. How would you manage a situation where you may have 

responsibility to get things done but without a formal line authority? What are your experiences with this 

circumstance and how would you see yourself working with people who are your colleagues in one instance 

but in another you feel the need to ask them to do things on behalf of the Director and the Center? 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bienvenu, Trisha <trisha@email.unc.edu> 

Tuesday, June 4, 2013 2:56 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
CFE: 08-16-2013 AGENDA for New Faculty Orientation.doc 

08-16-2013 AGENDA New Faculty Orientation.doc 

Jan, we just started working on the agenda for 2013 (2012 schedule with 2013 dates attached). Are you 

available to address the "Faculty New to Carolina" on Friday, August 16, from 9:00-9:20am just like you did in 

2012? Say yes, and then please come early for coffee and a light breakfast! @ 



Tips for Success: Orientation for Faculty New to Carolina 
August 16, 2013 

8:45 - 9:00 

9:00 - 9:20 

9:20-9:30 

9:30 - 10:00 

10:00- 10:30 

10:30- 10:45 

10:45 - 12:00 Tip 3: Understand Basics of How Students Learn 

12:00- 1:00 

I:00 - 1:45 

1:45 - 2:30 

2:30 - 2:45 

2:45 - 3:00 

3:00-4:30 

Registration and Continental Breakfast 

Pleasants Family Assembly Room of Wilson Library 

Welcome to Carolina 
Jan Boxill, Chair of the Faculty 

Tips for Being a Successful Faculty Member at Carolina 

Eric Muller, CFE Faculty Director 

This session provides the foundation for examining the top tips for being a successful 

faculty member at Carolina. 

Tip :1: Get Connected 

Donna Bailey, CFE Teaching and Learning Consultant 

Suzanne Cadwell, CFE Instructional Technology Consultant 

Establishing relationships and connections is a critical aspect of success as a faculty member. 

This session highlights the importance of having mentors, developing supportive relationships 

with colleagues, and identifying collaborators. 

Tip 2: Consider the Culture 

Steve Reznick, Professor of Psychology* 

Approach your first few months here as a "fieldwork" process, as an anthropologist would 

when arriving in a new tribe or community. Observe and study how things are done, 

relationships are structured, and procedures are organized. 

BREAK 

Teaching can be tremendously time-consuming, and the most frustrating part is that 

committing a large amount of time does not necessarily mean the best learning environment 

is being created. This session addresses some fundamental aspects of teaching designed to 

improve student learning, including information specifically about teaching Carolina students. 

LUNCH 

Tip 4: Use Technology Effectively 

Suzanne Cadwell 
This session is an introduction to support for the most commonly-used instructional resources 

and technologies on campus. 

Tip 5: Stay on Track toward Tenure 

For many new faculty, the tenure process is both mysterious and scary. Understanding the 

steps and exactly how the process works can go a long way in alleviating doubts and fears. 

Keeping detailed records from Day One can make the process much smoother. 

Concluding Remarks 

Eric Muller 

Short walk to Ackland Art Museum* 
Carolyn Allmendinger, Director of Academic Programs 

Reception at Ackland Art Museum* 

Emily Kass, Director 

Christopher Currie, Coordinator of Academic Programs 



~2012 info; yet to be confirmed for 2013 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bienvenu, Trisha <trisha@email.unc.edu> 
Monday, August 13, 2012 3:55 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
CFE: FINAL AGENDA Orientation for Faculty New to Carolina.doc 

08-17-12 AGENDA Orientation for Faculty New to Carolina.doc 

Thank you so much for assisting with this event. The Welcome to Carolina session is scheduled from 9-9:20am. 

Registration and Continental Breakfast runs from 8:45-9, so please join us if you like! 



Tips for Success: Orientation for Faculty New to Carolina 
August 17, 2012 

8:45 - 9:00 

9:00 - 9:20 

9:20-9:30 

9:30 - 10:00 

10:00- 10:30 

10:30- 10:45 

10:45 - 12:00 

12:00- 1:00 

1:00 - 1:45 

1:45 - 2:30 

2:30 - 2:45 

2:45 - 3:00 

3:00-4:30 

Registration and Continental Breakfast 

Pleasants Family Assembly Room of Wilson Library 

Welcome to Carolina 
Jan Boxill, Chair of the Faculty 

Tips for Being a Successful Faculty Member at Carolina 

Eric Muller, CFE Faculty Director 

This session provides the foundation for examining the top ten tips for being a successful 

faculty member at Carolina. 

Tip 1: Get Connected 

Donny Bailey 

Bob Henshaw 
Establishing relationships and connections is a critical aspect of success as a faculty member. 

This session highlights the importance of having mentors, developing supportive relationships 

with colleagues, and identifying collaborators. 

Tip 2: Consider the Culture 

Steve Reznick, Professor of Psychology 

Approach your first few months here as a "fieldwork" process, as an anthropologist would 

when arriving in a new tribe or community. Observe and study how things are done, how 

relationships are structured, and procedures are organized. 

BREAK 

Tip 3: Understand Basics of How Students Learn 

Adam Persky, Clinical Associate Professor in Eshelman School of Pharmacy 

Teaching can be tremendously time-consuming, and the most frustrating part is that 

committing a large amount of time does not necessarily mean the best learning environment 

is being created. This session addresses some fundamental aspects of teaching designed to 

improve student learning, including information specifically about teaching Carolina students. 

LUNCH 

Tip 4: Use Technology Effectively 

Suzanne Cadwell, CFE Instructional Technology Consultant 

This session is an introduction to support for the most commonly-used instructional resources 

and technologies on campus. 

Tip 5: Stay on Track toward Tenure 

Larry Benninger, member of Appointments, Promotions, and Tenure Committee 

For many new faculty, the tenure process is both mysterious and scary. Understanding the 

steps and exactly how the process works can go a long way in alleviating doubts and fears. 

Keeping detailed records from Day One can make the process much smoother. 

Concluding Remarks 

Eric Muller 
Carolyn AIImendinger, Director of Academic Programs Ackland Art Museum 

Short walk to Ackland Art Museum 
Carolyn AIImendinger will guide participants to the museum 

Reception at Ackland Art Museum 



I [ I 



From." 

Sent." 

To: 

Subject: 

Center for Faculty Excellence <CFE@unc.edu> 

Tuesday, August 14, 2012 3:05 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

PIM resource update: Daily 

Dear Jan Boxill 

Below is a digest summary of resource updates on topics that you have selected in the CFE’s Professional 
Interests Manager (PIM). 

Best, 
CFE Staff 

RESOURCE UPDATE 

Only a few ~ots left in orientation     rams this weekZZ (Event) 
New Faculty Tour on Thursday; New Faculty Orientation Friday; and New GTA Orientation Saturday. 
A few spots left in each. Please go to the EVENTS page on the CFE website (URL below) for more 
info and to register. 
Interest(s} associated with this resource: CFE Announcements 
Sponsor/Source: CFE 
Contributor: Trisha B envenu 
Contributors Department: Center for Faculty Excellence 

Interest Nanager (PZ~)= Yo~ ca~ edit ~o~r profess~o~ ~terests~ mod~f~ ~o~r ema~ freq~ opt~o~s~ a~d ma~ag~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Ketch, Jim <jketch@ad.unc.edu> 

Tuesday, October 11,2011 12:57 PM 

The advisory mailing list <advisory@listserv.unc.edu> 

RE: [advisory] CAC Meeting Thursday, October 13 3pm 105 So. Bldg 

Summer Activities Report For Department of Music.docx 

Dear Colleagues, 

I thank Katie Turner for sending you this notice and agenda. One of the discussion points on the agenda asks for us to 
consider some teaching or research or service element that gives evidence that the faculty are responding to Holden’s 
request to "keep doing what we at Carolina do well." 

The newly announced joint Center for Japanese Studies linking UNC, Duke, and NC State seems like such an item and I 
am attaching something from my unit - Music about our new Kenan Music Building opening up new possibilities in 
summer workshop education. 

If you have something like this, share it on THursday. 

Jim ketch 

From." Turner, Katie [katie_turner@unc.edu] 
Sent: Tuesday, October 11, 2011 10:37 AM 
To." The advisory mailing list 
Subject." [advisory] CAC Meeting Thursday, October 13 3pm 105 So. BIdg 

Just a reminder that CAC will meet this Thursday, October :13 at 3~m in Room :105 South Building_. 

Thanks and have a great week! 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

¯ -- You are currently subscribed to 

advisory as: iketch@email.unc.edu. To unsubscribe send a blank 
email to leave-30061959-40534877, ca99a396278d72fc3 d 1 fc2dbc6c8c8e6~listserv.unc.edu 

¯ -- You are currently subscribed to 

advisory as: JMBOXlLL@email.unc.edu. To unsubscribe send a blank 
email to leave-30063008-40534868.4da44bbd27bbe116ecdc31 a59ff1865f@listserv.unc.edu 



Summer Activities Report For Department of Music - 2011 

After suffering for decades with inferior facilities (Hill Hall), the Department of Music now features the 

new Kenan Music Building and with that new facility, our programming in the summers has changed 

dramatically. 

During the summer of 2011, in addition to the 10 scheduled UNC Summer School academic courses, the 

UNC Department of Music held eight events and workshops. A total of 400 participants registered in 

these workshops, representing counties from across North Carolina, in addition to Alabama, California, 

New York, Kansas, Tennessee, Missouri, Florida, Delaware, Georgia, Ohio, Illinois, Virginia, South 

Carolina, Texas, Arizona and the District of Columbia. 

Guests from Holland, England, Belgium, Israel, Japan, Korea, and China also traveled to Chapel Hill for a 

summer event in the Department of Music. 

Starting in May with the UNC International Violin Symposium, the summer events in chronological order 

included the: 

¯ UNC International Violin Symposium 

¯ Chapel Hill Chamber Music Workshop, 

¯ Introductory Chamber Music Program, 

¯ Mallarme Youth Orchestra Summer Chamber Music Program, 

¯ Carolina Summer Jazz Workshop, 

¯ Carolina High School Summer Music Camp, 

¯ ’Summer Glee’ from the Community Chorus Program, and ending with 

¯ ’SCORE’ (Summer Chorus and Orchestra Extravaganza.) 

¯ Both the Violin Symposium and the Jazz Workshop included UNC Summer School credits. 

¯ The ages of participants ranged from the very youngest musicians in the SCORE program (8 

years old) to some octogenarians in the Chapel Hill Chamber Music Workshop. 

¯ UNC International Violin Symposium May 5 - 16 18 participants representing the North 

Carolina counties of Orange, Durham, Wake plus Michigan, Kentucky, Ohio, New York, Korea 

and China. 

¯ Chapel Hill Chamber Music Workshop June 3 - 8 75 participants representing the North 

Carolina counties of Orange, Durham, Wake, Alamance, Guilford, Mecklenburg, and Stokes 

plus California, New York, Missouri, Ohio, Kansas, Illinois, Virginia, Arizona and the District 

of Columbia. Participants for outside the US included Holland, England, Belgium, Israel and 

Japan. 

¯ The Introductory Chamber Music Program June 3 - 7 12 participants representing the North 

Carolina counties of Orange, Durham, Wake and 2 participants from Kansas. 

¯ The Mallarme Youth Orchestra Summer Chamber Music Program June 9 - 16 

54 participants representing the North Carolina counties of Orange, Wake, Durham and the states 

of New York, Michigan and Texas. 



¯ The UNC Summer Jazz Workshop June 20 - 24 41 participants representing the North Carolina 

counties of Wake, Orange, Durham, and Tennessee, South Carolina, Alabama, and Michigan. 

¯ ’Summer Glee’ Community Chorus Program July 11 - 22 72 participants representing the 

North Carolina counties of Orange, Durham, Wake, and Chatham. 

¯ High School Music Camp July 24 - 30 52 participants representing the North Carolina 

counties of Alamance, Cabarrus, Chatham, Cumberland, Davidson, Durham, Guilford, 

Harnett, Mecklenburg, Onslow, Orange, Pitt and Wake. Participants also attended from Illinois, 

Georgia, Florida, South Carolina, Delaware and Maryland. 

¯ SCORE from the Music for Children Organization August 8 - 12 75 participants representing 

the North Carolina counties of Orange, Durham and Wake. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Friday, February 10, 2012 1:07 PM 

Faculty Executive Committee <facexec@listserv.unc.edu> 

Hurd, Nicole F <nhurd@admissions.unc.edu>; Leonard, Barbara J 
<bjleonar@email.unc.edu>; Carney, Bruce William <bruce@unc.edu> 

[facexec] CAC and FEC Meeting Agenda 

Dear all: 

The FEe/Advisory meeting scheduled for Tuesday, February :~4th from 3oSpm will be in the Anne ~ueen Faculty 

Commons in the Campus Y Building. It will be a joint meeting of the Chancellor’s Advisory Committee and the Faculty 

Executive Committee. 

Agenda: 

1. Opening remarks Chancellor Thorp 

Presentation on Academic Plan - Provost Bruce Carney 

3. Presentation on National Collegiate Advising Corps - Dr. Nicole Hurd 

Sincerely, 

Jim Ketch and Jan Boxill 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, April 11, 2012 11:13 AM 

The advisory mailing list <advisory@listserv.unc.edu> 

[advisory] Final Spring Meeting Dates 

Dear Advisory Committee Members: 

Here are the final two meeting dates of the semester. They have been updated on the open meetings calendar and the 

OFG calendar. 

¯ Tuesday, April 24 3:15-5:00pm Room 105 South Building 
¯ Tuesday, May 29 3:00-5:00pm 105 South Building 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 

¯ -- You are currently subscribed to 
advisory as: JMBOXlLL@email.unc.edu. To unsubscribe send a blank 
email to leave-31264901-40534868.4da44bbd27bbe116ecdc31 a59ff1865f@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Ketch, Jim <jketch@ad.unc.edu> 

Monday, April 23, 2012 9:48 AM 

The advisory mailing list <advisory@listserv.unc.edu> 

Leonard, Barbara J <bjleonar@email.unc.edu>; Thorp, Holden 
<holden_thorp@unc.edu>; Ketch, Jim <jketch@ad.unc.edu> 

[advisory] CAC Meeting Agenda (draft) 

CAC April 2012 Agenda.docx 

Reminder: CAC Meeting 3:00pm Tuesday, April 24 105 South Building 

Dear Friends and Colleagues, 

Over lunch with Joe Lowman one day, we talked about a typical school year. Joe said the fall was relaxed like the 
ascending part of a roller coast ride. The spring, he stated, was like the plunge - for the entire term! 

I could not agree more. 

I am sending a draft agenda as I admit to being on the road so much the last month that I am out of touch a bit with 
what we need to speak about. 

Please review the agenda and send me an email with any suggestions you have to making our meeting more meaningful 
and productive. 

See you tomorrow. 

Sincerely, 
Jim Ketch 

¯ -- You are currently subscribed to 

advisory as: JMBOX[LL~emaiLunc.edu. To unsubscribe send a blank 
email to ~ea~e-3 ~34395(~-405348(~8.4da44bbd27bbel 1 (~ecdc3 la59ffl%~5~@~istserv~u~c.ed~ 



Chancellor’s Advisory Committee 

3:00pm Tuesday, April 24 105 South Building 

Agenda 

1. Budget Update 

How do things appear heading into summer 2012? 

How do things look for the fall start-up of classes? Where are the concerns? Any bright spots? 

2. President Obama visil!speech 

3. Amendment One Update on Campus Activity 

4. Doris Betts 

Remembrances - Moment of Silence 

5. Innovate@Carolina 
brief discussion on how faculty can be involved with ongoing projects and how new ideas may be presented. 

6. Update on Water Theme Activities for 2012-2013 

7. Closed session items? 

a. Personnel Issues: Appointments - Searches - Other 

Spring Meetings of the Chancellor’s Advisory Committee: 
Tuesday, May 29 3:00-5:00pm 105 South Building 

Summer Meetings - set schedule, call as needed? 

Notes: 



From: 

Sent: 

To: 

Subject: 

ehuber@email.unc.edu 
Tuesday, April 23, 2013 12:36 PM 

Agenda for Thursday, April 25 

To: Undisclosed Recipients 

From: Evelyne Huber 

Dear Colleagues, 

In the absence of suggestions for additional agenda items, the preliminary becomes the final agenda: 

Our New Chancellor and the Transition 

Budget Scenarios 

Panel on Athletics and Academics 

Closed Session: Personnel Matters 

Thanks, and see you on Thursday, 

Evelyne 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Chancellor’s Advisory Committee" site. To reply to this message click this link to access Messages for this 
site: Char~ce~lor’s Ad~’iso~2 Committee. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Monday, May 13, 2013 2:39 PM 

Parsons, Eileen R <rparsons@email.unc.edu> 

advisory@sakai.unc.edu; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; 
Turner, Katie <katie turner@unc.edu> 

CAC Appointment 

Prof. Eileen Parsons 
School of Education 

Dear Eileen, 

I write to ask that you accept appointment to the Chancellor’s Advisory Committee for a term expiring July 1, 2014, in the 
place of Prof. Paul Smokowski who has resigned. You were the first alternate in the 2013 elections for this position. 
Please let me know whether you accept. 

Joe Ferrell 
Secretary of the Faculty 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:i/sakai.unc.edu/~ from the Chancellor’s Advisory Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Evelyne Huber <ehuber@email.unc.edu> 

Friday, May 24, 2013 4:21 PM 

Turner, Katie <katie turner@unc.edu> 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Re: CAC Chair Election 

Dear Katie, 

We have to wait to set the joint meeting until I have worked out the 
dates for the CAC meetings with Chancellor Folt’s Office. I shall get in 
touch with Barbara. 

Thanks, 

Evelyne 

Evelyne Huber 

Morehead Alumni Distinguished Professor 

Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 

Chapel Hill, NC 27599-3265 

phone: (919) 962-3041 

fax: (919) 962-0432 
ehuber@unc.edu 

On 5/20/2013 1:13 PM, Turner, Katie wrote: 
> Dear Evelyn: 
> 

> Congrats on your reelection to chair of the Chancellor’s Advisory Committee! I am writing to you because in the past, the Faculty 
Executive Committee and the Chancellor’s Advisory Committee have met together once a semester during the fall and spring. The 
Faculty Executive Committee has set their meeting schedule (dates listed below) so I thought I would send it to you to see if any of the 
regular FEC meeting days/times would work for a joint meeting. Jan may also have a preference as to when those two meetings 
should occur. I am happy to seek a larger venue than South 105 for the dates that you all choose, just let me know. 
> 
> Here are the dates (all from 3-5pm): 

7/15/13 
7/29/13 
8/12/13 
9/9/13 
9/23/13 
10/7/13 
10/21/13 
11/11/13 
11/25/13 
1/13/14 
1/27/14 
2/10/14 
2/24/14 
3/24/14 
4/7/14 
4/21/14 
5/5/14 
5/19/14 
6/2/14 
6/16/14 



Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

..... Original Message ..... 
From: Ferrell, Joseph S 
Sent: Friday, May 17, 2013 7:57 AM 
To: advisory@sakai.unc.edu 
Cc: Turner, Katie; Whisnant, Anne Mitchell; Boxill, Jan 
Subject: CAC Chair Election 

I am pleased to report that Evelyne Huber has been elected chair of the Advisory Committee for 2013-14. 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Taft, Tim <timothy_taft@med.unc.edu> 

Friday, July 29, 2011 11:04 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Things 

Lots going on. I know your plate is full. Especially glad that you, with some understanding of athletics, are our chair. 

2 items - a request and a suggestion 

Request: It is important that Sports Medicine be strongly represented - probably on the committee - in the AD search. We would 
appreciate any help and insight you could provide. 

Suggestion: I read that you or someone is going to "discuss" the honor court. I would suggest that the honor code and honor 
court be completely reviewed. It may well be time to revise the code. The honor court should limit its jurisdiction to matters of 
academic integrity (honor) and let the civil authorities deal with crimes. Things like theft, assault, public misbehavior, etc are wrong 
but they are crimes and should not be within the purview of a student run "court". Even student campaign irregularities should be 
handled by a different body. And, of course, we need to give them the resources to do abetter job. T 



Presentation to 
2012/2013 Chancellor Search Committee 

Douglas S. Dibbert 
President, General Alumni Association 

Friday Center 
November 7, 2012 

Thank you for this opportunity. Unlike others who have or will come before you, 
I will not attempt to suggest the almost limitless list of attributes and experiences that 
Carolina’s eleventh chancellor should possess. Neither will I attempt to share with you 
the strongly held opinions of our more than 291,000 living UNC alumni. As I am certain 
Will, Jackie, and Jan could share with you, the real truth is that all students, all University 
staff, and all Carolina faculty do not think alike. And certainly, all Carolina alumni do 
not think alike. 

So ifI am not going to give you an exhaustive list of non negotiable qualities and 
professional experiences you should seek, what might I offer that could be worth the time 
you have generously provided? Over the course of nearly a decade working on Capitol 
Hill and during 30+ years serving the University and the General Alumni Association in 
my present position, as a member of the Knight Foundation Commission on 
Intercollegiate Athletics, the President of the Council of Alumni Association Executives, 
the Chairman of the Board of Trustees of the Council for the Advancement and Support 
of Education, and the Chair of the Presidential Search Committee for CASE, I have had 
the opportunity to work with and come to know personally many college and university 
presidents and chancellors and have an appreciation for the challenges posed by a search 
of this immense magnitude. 

While it may not yet be apparent, before this process is over, you may reach 
moments of impasse when the hoped for Search Committee consensus appears 
impossible. You will be challenged to resist the obvious - observations that he or she 
just doesn’t look like a chancellor or conversely, she or he certainly speaks like a 
chancellor! 

In an earlier search for a new Carolina chancellor, I suggested that the committee 
be provided with the complete bios of the present chancellor or president 
of the Universities of California at Berkeley, Michigan, Virginia, and UCLA. I did not 
encourage that any of these individuals be recruited. However, I think that studying the 
backgrounds of each of these individuals will facilitate your efforts to narrow your focus 
and to dismiss some "want to bes" whose professional experiences would not assure you 
that they are ready for the challenges of being our next Chancellor. 

Implicit in that comment is a strongly held conviction that being the senior leader 
and administrator at Carolina requires someone whose credentials leave little doubt that 
she or he can do this difficult job. We need not and should not settle for anything less. 



Further The University of North Carolina should be "the" destination and not a 
stopping off point on the way to the next institution. Ours is a very special institution 
with a rich and proud history and an exciting and hopeful future. Of Carolina’s 10 
chancellors over nearly 7 decades, only one left Carolina to accept the presidency of 

another institution. 

When I chaired the Presidential Search Committee for CASE, we had the 
challenge of selecting from among an international pool of candidates to lead a 
professional organization with great complexity and diverse constituents. We were 
greatly aided by an experienced search firm, as I know you will be well served by Bill 
Funk. A search firm can make your work more efficient and help keep you focused. Bill 
can even help identify and recruit candidates and provide useful background and 
intelligence on applicants. 

But make no mistake. The ultimate responsibility for knowing thoroughly the 
background of those you advance and recommend to the Board of Trustees and 
ultimately to President Ross is yours. Insist on doing some of your own careful, discreet 
research. Do not rely only on information provided to you by the search firm or the 

candidates. 

Your process needs to be conducted so as to advantage whoever is selected and to 
enhance the likelihood for their success. We get chancellors one at a time, and we each 
must do all that we can to help whoever is selected. 

As a chart I’ll leave with you shows, while the rate of growth in state legislative 
support has been less than our rate of growth in research funding, private fund raising, or 
tuition and fees, the North Carolina General Assembly continues to provide a vital 
proportion of our total funding - the equivalent of a ten billion dollar endowment. This 

support reflects the special relationship our university has enjoyed with the people of 
North Carolina for nearly two hundred and twenty years. This relationship distinguishes 

us from all of our public peers. 

Clearly we should seek someone who has a compelling educational philosophy. 
Beyond articulating their own vision, we should hope that the next chancellor can give 
voice to our collective, shared vision for Carolina. She or he clearly should inspire, 

should lead, but our next chancellor should also enable, facilitate, collaborate, and 
coordinate. In short, our chancellor should continue to foster our unparalleled sense of 
community. 

Our competitive advantage is that this truly is a special place. The low stone 
walls, the beauty of our campus, the ease with which faculty from differing disciplines 
naturally and enthusiastically collaborate, the pride we take in our unique and 
longstanding relationship with the people of North Carolina, and our commitment to 
public service - all of these come together to prompt gifted individuals who regularly 
have opportunities to move elsewhere, often at much higher salaries, to remain at The 
University of North Carolina. 



This naturally leads me to comment on a line of questioning I have heard. Some 

of you are concerned that we may not be in a position to offer a compensation package 
that matches those now enjoyed by the presidents or chancellors of our public peers. 
Anyone you might wish to consider who insists that Carolina match or better their current 
$700,000 or more salary should be dismissed from further consideration because that 
expectation alone confirms that they don’t understand our university. They would not be 
a good fit for our campus. Further, what is viewed by the public as an excessive 
compensation package would likely jeopardize the generous state support we have 
enjoyed for many, many years. 

You have heard that the next chancellor needs to be accessible to students, 
understand the importance of University staff, support and advocate effectively for 
faculty, earn the confidence of General Administration and of the General Assembly. 
Others will implore you to find someone who understands, is respectful of and will 
continue to support student self governance, faculty self governance, and alumni self 
governance. Some will want you to pick someone who Roy Williams, Larry Fedora and 
Bubba Cunningham will each like. Some hope you’ll select someone who later will 

support their candidate the next time we are searching for a new provost, vice chancellor, 
dean, athletic director, department head.., you fill in the blank. 

There will come a time during the search when you must narrow the limitless list 

of expectations in order to identify those qualities and experiences on which you will not 
compromise. Until you achieve that consensus, try to avoid engaging in any discussions 

about any possible specific candidates. Avoid a rush to judgment. Discourage 
campaigns on behalf of candidates. Consistently examine each candidate against your 
agreed upon list of criteria. Without consensus on the qualities and experiences for 
which you are looking, you’ll be very unlikely to achieve a consensus on the individuals 
you’ll forward to the Board of Trustees. 

It can be argued that two of the most significant issues to occupy Holden Thorp’s 
chancellorship were not clear before he assumed office - 1) significant budget cuts 
prompted by the severe economic downturn and 2) the NCAA investigation into 
Carolina’s football program and the subsequent inquiries it has prompted. Then 

Chancellor James Moeser forecast to the last Chancellor Search Committee that the most 
significant issues that his successor would face were 1) enrollment growth, 2) 
competition for research funding, 3) identifying resources for new initiatives, and 4) 
recruitment of 2000 new faculty. You should discuss the greatest challenges you know 
our new chancellor will face as well as try to anticipate what unknown challenges could 
surface that could consume her or his time. Strong consideration should be given to 
considering candidates who have demonstrated experience and success with such 
challenges? 

When making the decision about which 2 or 3 individuals to advance, it will be 
important that you look very clearly at those qualities that he or she does not possess. 
You must do so in order to be clear among yourselves so that you can be realistic in your 



expectations for the next Chancellor. Ultimately, as careful as you will be, you’ll reach a 
point at which you must take a leap of faith. 

As you launch this search, you can be comforted that our university is in a very 
strong position. The university is now guided by an Academic Plan, and the Board of 
Trustees annually reviews our Measures of Excellence. We have no dean searches 
underway although the new chancellor must choose a new provost and a new vice 
chancellor for development. 

Congratulations on the strong start you have made. There is no more important 
contribution you can make for our university than that of identifying for the Board of 
Trustees, President Ross, and the Board of Governors the strongest possible candidates. 
Good luck .... 
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State Appropriations & Aid (Note 1) $ 252,585 $ 257,219 $ 255,003 $ 270,700 $ 283,826 $ 302,337 
Govt. Contracts & Grants $ 132,966 $ 149,577 $ 163,054 $ 190,236 $ 213,230 $ 235,196 
Private Gifts & Grants (Note 2) $ 55,230 $ 53,551 $ 59,993 $ 63,888 $ 83,055 $ 88,734 
Tuition & Fees $ 46,719 $ 50,221 $ 60,247 $ 66,718 $ 75,531 $ 81,465 

Growth Rate-State Appropriations $ 4,634 $ (2,216) $ 15,697 $ 13,126 $ 18,511 
1.83% -0.86% 6.16% 4.85% 6.52% 
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C&G as % of 
State Appropriations 52.6% 58.2% 63.9% 70.3% 75.1% 77.8% 

Private Gifts & Grants (CAE) 
as % of State Appropriations 21.9% 20.8% 23.5% 23.6% 29.3% 29.3% 

Tuition & Fees as % of 
State Appropriations 18.5% 19.5% 23.6% 24.6% 26.6% 26.9% 
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$ 308,245 $ 331,650 $ 352,283 $ 382,372 $ 383,189 $ 402,205 $ 368,505 
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$ 88,478 $ 102,277 $ 105,745 $ 110,400 $ 121,507 $ 139,319 $ 150,537 

Growth Rate-State Appropriations $ 5,908 $ 23,405 $ 20,633 $ 30,089 $ 817 $ 19,016 $ (33,700) 

1.95% 7.59% 6.22% 8.54% 0.21% 4.96% -8.38% 

GrowthRate-Gov.Contracts & Grants $ 9,289 $ 3,465 $ 15,006 $ 33,766 $ 24,608 $ 43,010 $ 39,344 

3.95% 1.42% 6.05% 12.84% 8.29% 13.38% 10.80% 

Growth Rate-Private Gifts & Grants (CAE) $ 6,225 $ 14,012 $ 24,984 $ 18,196 $ 14,493 $ (4,933) $ 20,074 

7.02% 14.76% 22.93% 13.58% 9.53% -2.96% 12.41% 

Growth Rate-Tuition & Fees $ 7,013 $ 13,799 $ 3,468 $ 4,655 $ 11,107 $ 17,812 $ 11,218 

8.61% 15.60% 3.39% 4.40% 10.06% 14.66% 8.05% 

C&G as % of 

State Appropriations 79.3% 74.8% 74.6% 77.6% 83.9% 90.6% 109.5% 
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as % of State Appropriations 30.8% 32.9% 38.0% 39.8% 43.5% 40.2% 49.3% 

Tuition & Fees as % of 

State Appropriations 28.7% 30.8% 30.0% 28.9% 31.7% 34.6% 40.9% 



B 

41 

42 $46,719 $50,221 

43 

45 

46 

47 

49 

50 

51 

52 State Appropriations & Aid (Note 1) 
53 Govt. Contracts & Grants 

54 Private Gifts & Grants (Note 2) 
55 Tuition & Fees 

57 

59 

60 

61 

62 

63 

64 

66 

67 

69 

70 

71 

72 

73 

74 

75 

76 

77 

C 

$75,531 

$59,993      $63,888 

$81,465      $88,478 

$ 

8~90 9CL91 91 92 92 93 9~94 9zL95 95 96 

R U V W 

02 -03 03 -04 04 -05 05 -06 06 -07 07-08 08 -09 

$ 368,024 $ 380,446 $ 406,673 $ 440,070 $ 492,471 $ 543,292 $ 538,328 

$ 432,129 $ 477,565 $ 505,460 $ 531,459 $ 536,984 $ 601,932 $ 654,787 

$ 164,958 $ 192,224 $ 194,562 $ 244,049 $ 256,416 $ 301,083 $ 271,248 

$ 178,484 $ 187,244 $ 202,362 $ 241,155 $ 261,745 $ 275,866 $ 300,428 

Growth Rate-State Appropriations $    (481) $ 12,422 $ 26,227 $ 33,397 $ 52,401 $ 50,821 $ (4,964) 
-0.13% 3.38% 6.89% 8.21% 11.91% 10.32% -0.91% 

GrowthRate-Gov.Contracts & Grants $ 28,445 $ 45,436 $ 27,895 $ 25,999 $ 5,525 $ 64,948 $ 52,855 
7.05% 10.51% 5.84% 5.14% 1.04% 12.09% 8.78% 

Growth Rate-Private Gifts & Grants (CAE) $ (16,827) $ 27,266 $ 2,338 $ 49,487 $ 12,367 $ 44,667 $ (29,835) 
-9.26% 16.53% 1.22% 25.44% 5.07% 17.42% -9.91% 

Growth Rate-Tuition & Fees $ 27,947 $ 8,760 $ 15,118 $ 38,793 $ 20,590 $ 14,121 $ 24,562 
18.56% 4.91% 8.07% 19.17% 8.54% 5.39% 8.90% 

C&G as % of 

State Appropriations 117.4% 125.5% 124.3% 120.8% 109.0% 110.8% 121.6% 

Private Gifts & Grants (CAE) 
as % of State Appropriations 44.8% 50.5% 47.8% 55.5% 52.1% 55.4% 50.4% 

Tuition & Fees as % of 

State Appropriations 48.5% 49.2% 49.8% 54.8% 53.1% 50.8% 55.8% 
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42 $46,719 $50,221 
$59,993 

43 
$ 

46 

47 

49 

5O 

51 

52 State Appropriations & Aid (Note 1) 

53 Govt. Contracts & Grants 

54 Private Gifts & Grants (Note 2) 

55 Tuition & Fees 
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59 
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61 

62 

63 

64 

66 

67 

69 
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71 

72 

73 

74 

75 

76 

77 

$63,888 

c 

$81,465 
$88,478 

8~90 9C~91 91 92 92 93 9394 94~95 95 96 

z 

09-10 10-11 11-12 

$ 541,753 $ 534,678 $ 486,492 

$ 740,160 $ 804,085 $ 801,994 

$ 268,128 $ 277,024 $ 287,420 

$ 317,817 $ 362,637 $ 396,205 

Growth Rate-State Appropriations $ 3,425 $ (7,075) $ (55,261) 3.1% 

0.64% -1.31% -10.20% 68.40% 3.1% 

Growth Rate-Gov.Contracts & Grants $ 85,373 $ 63,925 $ 61,834 9.0% 

13.04% 8.64% 8.35% 197.79% 9.0% 

Growth Rate-Private Gifts & Grants (CAE) $ (3,120) $ 8,896 $ 19,292 8.4% 

-1.15% 3.32% 7.20% 185.45% 8.4% 

Growth Rate-Tuition & Fees $ 17,389 $ 44,820 $ 78,388 11.0% 

5.79% 14.10% 24.66% 242.14% 11.0% 

C&G as % of 

State Appropriations 136.6% 150.4% 164.9% 

Private Gifts & Grants (CAE) 

as % of State Appropriations 49.5% 51.8% 59.1% 

Tuition & Fees as % of 

State Appropriations 58.7% 67.8% 81.4% 



From: 

Sent: 

To: 

Subject: 

Folda, Jaroslav <jfolda@email.unc.edu> 

Thursday, November 8, 2012 5:12 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
re: chancellor’s search 

Dear Jan, 

I was disappointed not to see you at the A&S Board dinner and the meeting on Friday morning 

In the Genome Sciences Building. Very exciting to see that new building. Somehow I thought you 

Might be there, but I know you cannot be everywhere all the time. 

In any case I wanted to see you especially because as one of the few faculty members on the 

Chancellor’s search committee I wanted to make the suggestion that one distinguished candidate 

I hope the committee will consider is Bernadette Gray-Little. I don’t know if there is some formal 

Way for me to make this suggestion to the committee as a whole, but perhaps if you are willing 

And interested in this suggestion you could pass this name along the appropriate channel. In any 

Case if you would like me to send the suggestion to the whole board, please let me know how to 

Do it. 

Many thanks, and best wishes, 

Jaroslav Folda 

N. Ferebee Taylor Professor of the History of Art, emeritus 

P.S. I also sent this message to Valerie Ashby, whom I also did not see at the A&S Board meetings. J 



DOROTHY C. BERNHOLZ 
CAROL BADGETT 
DAVID E. CRESCENZO 

ATTORNEYS AT LAW 

Carolina Student Legal Services, Inc. 
Carolina Union Building, CB # 5210 

University of North Coxolina 
Chapel Hill, North Carolina 27514 

Suite 3512 

MAILING ADDRESS 
POST OFFICE BOX 1312 
CHAPEL HILL, NC 27514 

(919) 962-1303 
(919) 962-5875 FAX 

November 7, 2012 

Chancellor Search Committee 
Campus Box 1794 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-1794 

TO WHOM IT MAY CONCERN: 

I write in response to your request for comment regarding my opinion of what the 
next Chancellor should embrace when pursuing the institutional duties of teaching, 
research, and public service. 

I am uncertain as to what constituency I represent, other than that of student. For 
over 30 years as the director of a non-profit legal services plan funded entirely by student 
activity fees, I have worked with a non-profit Board of Directors composed of a majority 
of students. I am fortunate to have experienced first hand the wisdom and leadership 
qualities of student government leaders. It is because of this experience with student self- 
governance that I have become convinced that any UNC-CH chancellor should respect 
and acknowledge, as a priority underpinning all areas of University governance, the 
wisdom of delegating to recognized student organizations the right and duty to perform 
one or more of the essential core functions of the University in its further of its 
educational mission. 

Participation in student self-governance creates an active learning laboratory for 
students, as critical to their education as any of the core curriculum requirements. Albert 
Coates, the founder of the School of Government, in his book "The Story of Student 
Government at the University of North Carolina at Chapel Hill," has written "(n)ot the 
least of the services of this University is that every year student officials are entering the 
bloodstream of the cities, the counties, and the State of North Carolina, carrying with 
them the knowledge and skill acquired from working on the job of student government on 
the campus of the University of North Carolina." 

The delegation of authority to student leaders by the new Chancellor must be 
heart-felt and transparent. A new chancellor should be willing to share the power of his 



or her office with the students, who are viewed as critical to decision-making process of 
the Chancellor. 

Sincerely, 

Dorothy C. Bernholz 
Director 



From: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 

Tuesday, November 13, 2012 2:33 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Invitation from Chancellor Search Committee - Participate in Brief Online Survey 

Having trouble viewing this email? Read it in £our browser, 

Message from the Chancellor Search Committee 

November 13, 2012 

Dear Carolina alumni, parents and friends, 

The Chancellor Search Committee invites you to share your views about Carolina and the 

qualities you believe are essential and desirable in our next Chancellor. 

Click here        WWWoSUrv                BPMPNV9 to start the survey, which 

includes five questions covering the University’s greatest assets, as well as specific 

priorities, qualities or expertise the next Chancellor should possess. We ask that all 

responses be completed by December 15, 2o12. 

Your input will help the search committee better gauge the current views of the campus 

community, our greater Carolina family and the community as we move forward with 

the search process. 

You may share additional feedback with the committee by sending an email to 

chancellorsearch(~u ncoedu or writing to: 

Chancellor Search Committee 

Campus Box #1794 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-1794. 

Thank you for your help in assisting the search committee as we seek a worthy successor 

to Chancellor Holden Thorp who will embrace and build upon the University’s 2oo-year 



commitment to excellence in all that it does. 

Sincerely, 

Members of the Chancellor Search Committee 

FYt Carolina Ontine is f~:sr alumni, parents of current students and friends of the University. Through this flee 

service, the Office of University Relations shares information about people, events and issues at Carolina. To 

ask questions or share comments, e-mail FYICarolina@unc.edu, telephone, (919) 962-8593 or write, Office of 

University Communications, 210 Pittsboro St, Chapet Hill, NC 27599-6210. If you don’t want to receive these e- 

mails in the future, unsubscribe here. 

704212844 



From: 

Sent: 

To: 

Subject: 

Zombar, Deborah <zombar@email.unc.edu> 

Wednesday, November 14, 2012 9:57 AM 

abl@sakai.unc.edu; libadbd@listserv.unc, edu 
Message on behalf of Fitz Brundage 

The final draft of the letter to the chancellor search committee is attached. All committee member names will be listed 
on the letter. If for some reason you do NOT want your name listed please respond to me (zombar@email.unc.edu) no 

later than this Friday at 1PM. 

Executive Assistant 
Office of the University Librarian and Associate Provost for University Libraries 
201 Davis Library, CB#3900 
UNC-Chapel Hill 
Chapel Hill, NC 27514-8890 
T- 919-962-1301 
F - 919-843-8936 

[see attachment: "ABLChancellorREV1114.docx.docx", size: 132263 bytes] 

Attachments: 

ABLChancellorREV1114.docx.docx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Administrative Board of the Library site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Chancellor Search <chancellorsearch@unc.edu> 

Monday, November 26, 2012 8:48 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
you have a question? 

Jan, I’m in the office today until shortly before 2:00 pm. 

me a phone # and time I could call you later today. 

Linda 

Linda A. Naylor, Assistant to the 

Chancellor Search Committee 

CB #1794 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-1794 

If you can’t get back to me between now and then, just send 

Phone: 919-962-9736 



UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 
CHANCELLOR SEARCH COMMI-I-I-EE 

Monday, December 3, 2012 
Dowd-Harris Room 

Carolina Club, George Watts Hill Alumni Center 
11:00 a.m. - 1:00 p.m. 

Agenda 

1. Convene Meeting- Chair Wade Hargrove 

2. Roll Call- Linda Naylor 

3. Approval of the Minutes -Wade Hargrove 

4. Chancellor’s Survey Results- Erin Schuettpelz 

5. Update from Bill Funk 

* This committee may elect to conduct business in closed session which is authorized by the 
N.C. Open Meeting Law. 



UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 
CHANCELLOR SEARCH COMMI-I-I-EE 

Friday, January 18, 2013 
Dowd-Harris Room 

Carolina Club, George Watts Hill Alumni Center 
10:00 a.m. - 1:00 p.m. 

Agenda 

1. Convene Meeting- Chair Wade Hargrove 

2. Roll Call- Linda Naylor 

3. Approval of the Minutes of the December 3, 2012 meeting - Wade Hargrove 

4. Update from Bill Funk 

* This committee may elect to conduct business in closed session which is authorized by the 
N.C. Open Meeting Law. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Wednesday, January 16, 2013 3:45 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: new information 

From: Boxill, Jan 
Sent: Wednesday, January 16, 2013 3:44 PM 
To: Naylor, Linda A. 
Subject: RE: new information 

My Ust: 

1-8 

2-14 

3-47 
4-2 

5-49 

6-19 

7-33 

8-36 

9 -44 

10-46 

11-8 

[ am not tied to this order. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, January 16, 2013 3:45 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: new information 

From: Boxill, Jan 
Sent: Wednesday, January 16, 2013 3:44 PM 
To: Naylor, Linda A. 
Subject: RE: new information 

My List: 

1-8 

2-14 

3-47 

4-2 

5-49 

6-19 

7-33 

8-36 

9 -44 

10-46 

11-8 

I am not tied to this order. 



From: 

Sent: 

To: 

Subject: 

Chancellor Search <chancellorsearch@unc.edu> 

Friday, February 1, 2013 1:07 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: interviews 

From: Chancellor Search 
Sent: Tuesday, January 29, 2013 9:59 AM 
To: Boxill, Jan 
Subject: interviews 

Good morning, Jan, 

I’m receiving references from our candidates and we’re asking each committee member to contact to references, each 

for a different candidate. 

Will you please contact the two references I’ve identified below? 

For Jeff Herbst: Dr. Carine Feyten 

Dean, School of Education, Health and Society 

Miami University 

CFeyten@Muohio.edu 

513 529 6317 (office) 

For Bill Roper: Mr. Timothy Burnett 

President 

Bessemer Improvement Company 

812 N. Elm Street 

Greensboro, North Carolina 27401 

336.272.8179 

tbb@bessemerimprovement.com 

Please bring your telephone interview guide and report forms with you to the mtg on Monday. Thank you. 

Linda 

Linda A. Naylor, Assistant to the 

Chancellor Search Committee 

CB #1794 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-1794 

Phone: 919-962-9736 



From: 

Sent: 

To: 

Subject: 

Chancellor Search <chancellorsearch@unc.edu> 

Tuesday, March 5, 2013 11:37 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: In case you’ve not yet seen... 

Jan, this bounced back so I’m resending. 

Li nda 

From: SchuetLpelz, Erin C 
Sent: Tuesday, March 05, 2013 11:09 AM 
To: Chancellor Search 
Subject: FW: In case you’ve not yet seen... 

Please forward to the search committee. 

From: Wade Hargrove [mailto:WHARGROVE@brookspierce.com] 
Sent: Tuesday, March 05, 2013 9:58 AM 
To: SchuetLpelz, Erin C 
Subject: In case you’ve not yet seen... 

Erin, 

The Search Committee will find this article to be of [nterest...p[ease circulate it to them...[’[[ send it to the gOT...thanks! 

Wade 

Tim Foley for The Chronicle 

By Jeffrey Selingo 

Soon after he started as chancellor of the University of North Carolina at Chapel Hill, in 2008, H. Holden Thorp stopped by 
The Chronicle to meet with several editors and reporters. It was the first time I had met him, and his youth took me by 
surprise. 

Thorp was 43 at the time, and I asked him whether his age was an advantage or a detriment. He thought it was an 
advantage because he could imagine leading the Chapel Hill campus for 20-plus years, an eternity in a job where the 
average college president serves just seven years. 

Last fall, Thorp abruptly announced that he would step down at the end of the spring semester, a casualty of a series of 
controversies that plagued his administration over the previous two years. "They wore me down," he said. 

So much for the opportunity to patiently enact changes over decades. Thorp hadn’t lasted five years. 

He is not alone in getting out. Notwithstanding their paychecks, the past few years have not been kind to college 
presidents and chancellors, as several high-profile leaders have either resigned or left for other gigs: Robert N. Shelton, 
Biddy Martin, Michael Hogan, Robert Holub, Richard W. Lariviere, the list goes on. (Thorp was recently named provost at 
Washington University in St. Louis.) Many on that roster were at large public universities, but the battle scars are just as 
deep at tuition-dependent private colleges struggling with the effects of a bad economy. 

Demographic trends tell us that we’re about to enter a period of profound change in the corner office on campuses. The 
average age of college presidents is 61, according to a survey by the American Council on Education. Nearly six in 10 



presidents are 61 or older, a proportion that has grown in recent years. 

This generation of higher-education leaders is frequently characterized as "corporate fund raisers." Now, as these baby 
boomers retire and a new generation replaces them, what will characterize the next leaders? I have put this question to 
sitting presidents, faculty members, scholars of the presidency, and search consultants. What they agree on is that the 
attributes of future presidents will be more specific to individual institutions, as tomorrow’s leaders confront challenges that 
are unique to their sector, state, region, or mission. One description won’t fit all. 

Let’s start with a characteristic that has almost immediately disqualified many candidates in the past: lack of an academic 
pedigree. Today nearly one-third of college presidents have never been faculty members, and 20 percent come from 
outside of academe. Those proportions are rising and will continue to rise. With provosts increasingly saying they don’t 
want to be presidents, search committees will have little choice but to consider candidates from nontraditional 
backgrounds. 

But just because a candidate doesn’t hail from academe doesn’t mean he or she is an intellectual lightweight or can’t 
adjust to the norms of the academy. "Not every intellectual ends up in a traditional faculty role," says Shelly Weiss 
Storbeck, managing partner of Storbeck/Pimentel & Associates, a search firm. "You can have intellectual acumen and not 
be a scholarly academic." 

Still, it’s likely that a vocal contingent of faculty members on many campuses will continue to refuse to accept a president 
who has never compiled a syllabus or been through the tenure process. One of their arguments is that as pressure 
mounts to use technology to gain efficiencies in teaching, future presidents should be well versed in the latest pedagogical 
research. "The heart of the institution is teaching and learning," says Bob Samuels, president of the University Council- 
American Federation of Teachers, "yet the people representing the university don’t have any knowledge of teaching." 

Even if presidents do arrive with such knowledge, it is doubtful they have been in a classroom on a regular basis in recent 
years. In the ACE survey, presidents report spending most of their time on fund raising, budgeting, community relations, 
and planning. If rethinking how colleges deliver courses offers the biggest opportunity to improve learning and save 
money, then presidents will need to spend much more time on academic issues. A simple way to better connect leaders 
to the classroom is to shrink the amount of time it takes traditional academics to become presidents, by reducing the 
number and length of career stops they need to make along the way. 

Academe is in a period of profound change, as a combination of financial, political, demographic, and technological forces 
reshapes institutions. A crucial trait for future presidents is that they have experience in leading substantial change, 
whether in academe or outside, says T. Mills Kelly, an associate professor of history at George Mason University. "We’re 
always so focused on getting someone with the right kinds of experiences," he says. "But if they haven’t had to deal with 
massive change in their career, then all we’re doing is hiring someone to ideally position us for 1995." 

Running a campus is, of course, much more than just about managing a large, complex organization. This generation of 
college leaders has failed to build a narrative that explains the wider purpose of higher education, argues Mitchell 
Stevens, an associate professor in the Graduate School of Education at Stanford University. "There is a real dearth in 
large thinking in the sector," he says. "We don’t have presidents who are narrators." 

To help weave that narrative, and to avoid the controversies that have engulfed many recent presidents, leaders should 
spend more time on campus than they do now. The job of president has largely turned into one focused on external 
constituencies, while the provost is now seen more as the day-to-day manager of the academic side of the house, 
especially on larger campuses. But in relinquishing some of their on-campus duties by spending time off campus (as 
several observers of the presidency have noted), college leaders find it difficult to grow into the fabric of a place, which 
often leads to strained relations. Instead of traveling to just one more conference or meeting with alumni in yet another 
city, they are likely to find a few more days or weeks on campus valuable in engaging with faculty members and students, 
and in personally leading the change they are publicly advocating. 

As Storbeck, the search consultant, explains it, presidencies speed by. New leaders go on "listening tours" the first year, 
develop a strategic plan the second year, and then in a year or two find themselves amid five-year fund-raising campaigns 
that put them on the road 150 days of the year. Longer presidencies might help on this front, so that leaders can outlast a 
campaign and take advantage of the time before the next one to focus on positioning the institution for the future. 

Perhaps it is asking too much for presidents to be throwbacks to previous generations, when they were integrated into the 
fabric of their institutions and returned to the faculty ranks at the end of their presidential tenures. Many presidents today 
complain that their faculty members are out of touch with reality, but institutional leaders often seem no less disconnected. 
Look at recent surveys that show presidents and the public far apart on assessing the value of a college degree for money 



spent. 

If tomorrow’s presidents focused more of their energy on what’s happening on their own campuses, they might better tell 
the narrative of the institution--and of higher education as a whole. And they might well find themselves more comfortable 
in place at a particular institution, and not being in effect visitors on their own campuses. If so, maybe we’ll see more 
Holden Thorps in the future--but with a better chance of a 20-year presidency. 

Jeffrey Selingo is editor at large of The Chronicle and author of the forthcoming book College (Un) Bound: The Future of 
Higher Education and What It Means for Students (New Harvest/Houghton Mifflin Harcourt, 2013). 

Confidentiality Notice: 

The information contained in this e-mail transmittal is privileged and confidential intended for the addressee 
only. If you are neither the intended recipient nor the employee or agent responsible for delivering this e-mail 
to the intended recipient, any disclosure of this information in any way or taking of any action in reliance on 
this information is strictly prohibited. If you have received this e-mail in error, please notify the person 
transmitting the information immediately. 

This e-mail message has been scanned and cleared by MailMarshal SMTP. 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Friday, June 24, 2011 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: Obama’s $500-Million Plan Calls on University Research to Help 
Create Jobs 

THE CHRONICLE OF HIGHEREDUCATION 

Academe Today 
Friday June 24, 2011 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Top Stories 

Obama Calls On University Research to Help Create Manufacturing Jobs 
By Paul Basken 
The president plans to announce today a $5oo-million endeavor through which 
companies and universities will develop industrial innovations. 

Rising Gas Prices Send 
Colleges on Search for 
Corners to Cut 
By Derek Quizon 

With no relief in sight, campus officials are 
looking for ways to decrease their reliance 
on gasoline. 

Colleges Are Warned Against a ’Gold 
Rush’ Pursuit of international Students 
By Beth McMurtrie 
A panel discussion at the EducationUSA 
conference turned into a debate over the 
dangers of seeing the students as revenue 
generators. 

in Global Competition for 
Students, Canada Makes 
Gains 
By Jennifer Lewington 

After years of trailing the leaders in 
international education, Canadian 
government and higher-education officials 
are playing catch-up, aggressively. 

More News 
U.S. House Passes Patent-Overhaul Measure Similar to Senate’s Bill 

Even With New Limits, Medical Residents’ Work Hours Are Too Long, Experts Say 

Leaders of Historically Black Colleges See Key Role for Their Institutions in Obama’s 2o2o Goal 

LeHigh U. Professor Builds a High-School Mathematics Dynasty 

UCLA Joins Venture to Offer Online Education to Baby Boomers 



The Ticker: News From Around the Web 
Ex-President of U. of New Mexico Is Arrested in Prostitution-Ring Investigation 

Tuition Increases 4.6% at Private Colleges, While Student Aid Grows 7% 

88% of Colleges Report Enrolling Students With Disabilities 

Former UMass President Paid a Price for His Gangster Brother’s Life as Fugitive 

In Global News 

The Quest for Collaboration in Study Abroad 
B!~ Wend!~ Williamson 
Students are the direct consumers and beneficiaries of studying abroad. Listen to 
them. 

The Chronicle Review 

New Scholarly Books 
Compiled by Nina C. Ayoub 
Descriptions of the latest books, divided by category. 

Brainstorm: Stoopid as a Paynter 
Laurie Fendrich paints a marvelous picture of artist-intellectuals and flicks some paint at the 
philistines who would dismiss creatives’ worldly insights. 

Brainstorm: On the Benefits of Lectures 
Results of a new study suggest that the traditional lecture may not hamper student learning as 
much as was suspected. Mark Bauerlein explains. 

Commentary 

Innovations 

A Response to ’Student Debt and For-Profit institutions’ 
The interim president of the Association of Private Sector Colleges and Universities takes 
issue with some assertions about proprietary colleges. 

From The Chronicle’s Blogs 

Players 

NCAA Considers Tougher Penalties For Division ill Colleges That Break Scholarship 
Rules 
Division III athletic programs aren’t supposed to offer scholarships to athletes, but gray areas 
in the policy open the door to violations, says a new report. 

Wired Campus 

U. of Michigan Tests Murky Waters of 
Copyright Law by Offering Digital 
Access to Some ’Orphan’ Books 
After failing to find copyright owners for 
certain books, known as "orphans," the 
library will add them to its digital collection 
for campus users. 

On Hiring 

George Washington U. Professor 
Tapped to Lead Tropical=Medicine 
School 



Peter J. Hotez, an internationally known 
expert in warm-climate diseases, becomes 
founding dean of a new school at Baylor 
College of Medicine on August 1. 

Wired Campus 

California State U. Report Warns of Accessibility issues in Google Services 
Universities should limit their campuswide use of Google Apps because of shortcomings 
identified by disabled users, the report suggests. 

ProfHacker 

Low=Tech Teaching Tools 
Implementing great pedagogy doesn’t always mean you have to rely on technology. Learn 
about some low-tech alternatives to clickers. 

From Arts & Letters Daily 

When in 18aa a bullet hit Mexis St. Martin’s abdomen, his breakfast poured from the wound. 
Human digestion had become visible. More 

What’s Happening on Your Campus? 

Submit information on career moves and upcoming events to The Chronicle’s new online 
listings: 

Career news I Deadlines I Deaths I Events 

The Chronicle’s Home Page I News I Opinion I Latest dobs I Career Advice I Blogs 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2011 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 
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Subscribe to this newsletter I Stop receiving this newsletter 

Top Stories 

For=Profits Are Hit Hardest by End of Year=Round Grant Program 
By Andrea Fuller 
Nine of the lO colleges getting the most aid in second Pell Grants were for-profits, 
according to Chronicle data. 

Government’s New Lists on College 
Costs Seek to Help Consumers, and 
influence Colleges 
By Beckie Supiano and Elyse Ashburn 
The lists released by the Education 
Department today show the colleges in each 
sector with especially high or low prices, or 
large price increases. 

Federal Agency Won’t Drop 
Restriction on Public 
Advocacy by Sea Grant 
Recipients 

By Peter Schmidt 
Environmentalists had sought the change 
after a University of Maska academic lost a 
grant for criticizing the oil industry. 

To Raise College=Completion Rates, Deal With Costs and Transfer Policies, Report 
Suggests 
By Jennifer Gonzalez 
Community-college students are those most affected by economic and credit-transfer issues, 
says the report by the National Center for Public Policy and Higher Education. 

More News 
At American U. in Cairo, a Slain Professor Is Remembered for Championing a Vision for Egypt 

Liberal-Arts Colleges Venture Into Unlikely Territory: Online Courses 

Blind Florida State U. Students Sue Over E-Learning Systems 

The Ticker: News From Around the Web 
Fed Slashes Fees on Charge-Card Transactions, Helping Campus Stores 

Baltimore International College Is Told Its Aeereditation Will Be Withdrawn 

Young Adults With Only High-School Diplomas Take Dim View of College, Report Says 



California to Cut Support fbr Colleges by $1.7-Billion 

The Chronicle Review 

Confessions of a Middle=Aged Ned Student 
By Joshua Tompkins 
I watch my younger classmates multitask during lectures while I down energy 
supplements just to keep from nodding off. 

Brainstorm: A Brave Stand Against Industry=Backed Research 
Bill Gleason applauds an issue of"The Spine Journal" devoted to a critique of earlier studies 
on a bone-fusion product in which the authors had financial ties to its maker. 

Brainstorm: Reconsidering Evolutionary Theory 
David Barash points out a common misconception, noting that evolution does not work "for 
the good of the species." 

Commentary 

innovations 
More Adult College Students: A Frightening Proposal 
Frank Donoghue weighs the recommendations of a report from the Center for Law and Social 
Policy. 

innovations 
Professor X vs. Professor Camevale 
Richard Kahlenberg reviews the debate over whether Americans are overeducated or 
undereducated. 

Advice 

E=Mail Marketing Campaign Gets By With a Little Help From Some ’Friends’ 
By Ellen Foley 
Madison College convinced voters to approve the funds to update classrooms and 
equipment by using a creative social-media effort. 

ProfHacker: How to Liven Up Library Learning 
The guest author Caro Pinto makes library instruction more dynamic by engaging students 
with tools like Prezi and Omeka. 

From The Chronicle’s Blogs 

Head Count 
A ’Sea Change’ in Admissions 
A departing admissions dean reflects on his fast-changing profession. 

Players 

Fiesta Bowl Wants Politicians to Pay 
Back $’154,000 in Perks 
The move is the bowl’s latest attempt to 
come clean after a series of missteps that 
included spending Sz,aoo on a strip-club 
visit. 

On Hiring 



Should I Stay or Should ~ Go? 
Making a major move can be daunting, 
especially when there are kids, spouses, 
houses, or labs involved. 

PageView 

’Guardian’ Live Chat on Academic 
Publishing 
Readers are invited to participate by 
sharing tips on how to get published. 

From Arts & Letters Daily 

Technologically savvy Scandinavian sociopaths; black maids; clandestine military operations; 
sexy vampires; talking dogs: What does the best-seller list say about American culture? More 
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Top Stories 

Efforts to Measure Facu[ty Workload Don’t Add Up 
By Audrey Williams June 
Many legislators accuse professors of living the cushy life and failing to work 
productively. But much of the labor professors do isn’t captured in the data. 

How a Professor of Molecular and Cell Biology Spends His Time 
How a Professor of Art and Performance Spends His Time 
How a Professor of Arts and Humanities Spends Her Time 

College Leaders Discuss One Last 
Faculty Transition: Retirement 
By Audrey Williams June 
Lots of thought goes into hiring, tenure, and 
promotion. At an American Council on 
Education meeting, officials are focusing on 
the matter of leaving academe behind. 

As 2012 Elections Loom, Partisans on 
Both Sides Argue the Effect of Voter4D 
Laws on Students 
By Molly Redden 
Republicans say they simply want to 
prevent voter fraud with laws requiring 
proof of identity. Democrats argue that the 
measures intend to shrink their pool of 
youth voters. 

Say Something: A Goat-Tying Phenom Demonstrates Her Craft 
Brooke Smith, a rodeo star at Garden City Community College, shows us how to tie 
a goat in a matter of seconds--and explains why goat-tying is the most thrilling 
rodeo event. 

More News 
Business Officers Discuss How Deferred Maintenance Can Beeome a Financial Threat 

More From Naeubo: a Chat With a Communications Expert on Dealing With Untouchable Topics 

Graduate Sues College That Barred Him From Commeneement 

The Ticker: News From Around the Web 

Former Student, Dismissed for Sexual Assault, Sues Sewanee: the U. of the South 



Minnesota Court Upholds University’s Right to Discipline Student Over Faeebook Comments 

Professor Accuses Texas Community College of Violating His First Amendment Rights 

White House Drug-Control Strategy Focuses on College Students 

Commentary 

~,~ Colleges Should Cultivate Leaders Within Their Own Ranks 

~ 
B y Cristina Gonzdlez 
Leaders play musical chairs, with shorter stays and higher salaries, while 
institutions suffer from a lack of sustained guidance. 

innovations: Paul (~uinn College Fights for Access to Healthful Food 
The president of a historically black college is teaching his students, and the city of Dallas, 
about social justice, writes Marybeth Oasman. 

The Chronicle Review 

Faculty Immobility in the New Economy 
By Leonard Cassuto 
Imagine the star system if no one could go anywhere. 

Fear and Frustration: Faculty and For-Profit Colleges 
By Anonymous 
The worst part of the for-profit higher-education industry, writes a former 
participant, is that it exploits the very group of students it purports to serve. 

E~rainstorm: When Business and Academic Research Collide 
If Koch Foundation grants are a dangerous corporate influence on research, isn’t support from 
the Ford Foundation just as problematic ideologically? asks Mark Bauerlein. 

Letters to the Editor 
Academic Survey Centers Face Challenges 

For-Profit Colleges Serve Disadvantaged Students 

Verve and Imagination: Keep Them Coming 

Calvo’s Treatment Smacks of Exploitation and Abuse 

Advice 

Whistle=E~lowing or Witch Hunting? 
By Ms. Mentor 
A faculty member yearns to expose the truth even though he isn’t sure what it is. 

ProfHacker: Review of Google Plus 
The newest social network feels familiar and ... well ... new all at the same time. 

From The Chronicle’s Blogs 

The Global Ticker 

More Than a Third of English Universities to Charge Maximum Tuition 

Arts & Academe 

~ Featured Poems: Two by Eric 



Pankey 
Poetry editor Lisa Russ Spaar interprets the 
poems "The Problem With the First Person" 
and "Beneath Venus." 

Tweed 

Professor Uncorks Her Opinion of 
Lawmaker’s $700 Wine Tab 
Pinot noir hasn’t stirred up this much 
interest since "Sideways." 

PageView 

BIoomsbury Buys the Academic 
PuNisher Continuum 
The $32-million acquisition will act as the 
"cornerstone" of an enlarged academic and 
professional division. 

The Chronicle in Print 

Browse the contents of the latest issue of The Chronicle. 
Look through The Chronicle’s archives. 

From Arts & Letters Daily 

Given real-time information about their actions, people change their own behavior. 
Technology makes feedback loops more effective than ever. More 
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This Week’s Highlights 

A Sociologist Returns to the Mean Streets of His Youth 
By Peter Monaghan 
In a new book, Victor Rios describes how rogue cops and harried school officials 
push some young blacks and Latinos into deeper trouble. 

Born Outlaws? A Criminally 
Feeble Proposition 
By John Horgan 
While confessing his own 

criminal past, our science columnist 
deflates bad-seed hypotheses. 

struggles. 

LeBron James, Academic 
Superstar 
By Gary DeCoker 
Different game, same career 

makeover. 

College for the Lucky 
By Simon Lewis 
On television, higher education 
gets a misguided extreme 

Weekly Book List, July 18, 2011 
Descriptions of the latest books, divided by category. 

In Commentary 

The Strategic Plan: Neither Strategy Nor Plan, but a Waste of Time 
By Benjamin Ginsberg 
Call it "Vision for Excellence," involve all campus constituencies, and issue a flurry 
of news releases. Better yet, skip it. 

Our Moral Conversation With Students 
By Gil Troy 
We in the professoriate have failed our students by abdicating moral authority, 



even as our campuses steep in bacchanalian excess every weekend. 

’Honors’ Should Mean a Challenge, Not an Upgrade to First Class 
By Kevin Knudson 
The programs are--or ought to be--much more than just a reward for a job well done in high 
school. 

From Brainstorm, The Review Blog 

The Way We Live Now 
Laurie Fendrich hopes Murdoch associates’ scuzzy tabloid journalism doesn’t make it more 
difficult for hard-hitting, serious journalism to progress. 

HP: Harry Potter or Heteronormativity Primer? 
Laurie Essig wonders if Rowling’s trite romance ending to a genre-warping series is really a 
coded invitation to alt-sexual imaginings. 

From Innovations, a Blog About Issues in Higher Education 

Online Learning: Good, Bad, inevitable 
Frank Donoghue tempers his skepticism about virtual education. 

HBCU’s Focus on Empowering Black Men 
One goal of the university’s new program is to increase opportunities for black men to pursue 
advanced degrees, says Marybeth Gasman. 

From PageView, a Blog on Scholarly Publishing 

Which Girl? 
The University Press of Kansas changes the title and cover art of a forthcoming book because 
of an actress’s trademark. 

New Journal Throws Cat Among Pigeons 
The Journal of Animal Ethics stirs controversy with its call to dispense with such words as 
"pets," "beasts," and even "critters." 

From Arts & Academe 

Monday’s Poem: ’Dead Shrimp Blues,’ by Diann Blakely 
A Robert Johnson blues song and a Tennessee Williams play are passionately 
mashed up. Lisa Russ Spaar deciphers the beautiful wreckage. 

Creative-Writing Professors on the Silver Screen 
They’re fun to watch, writes Elise Blackwell in her monthly column. But hey, when 
do these boozy philanderers find time to work? And where are the women? 

From The Commentary Archives 
Over the weekend, moviegoers flocked to the opening of the final Harry Potter movie. In 2008, after the release 

of the last book in the series, Paula M. Krebs and Claire Buck wrote about savoring it as a family. 

Recently in the Review 
Irving Sandler’s Art of Seeing 

Faeuky Immobility in the New Economy 

The Whole Story Behind the Boston College Subpoenas 



Fear and Frustration: Faculty and For-Profit Colleges 
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Top Stories 

Universities Get Advice on How to Avoid Ghostwriting Scandals in Research Articles 
By Paul Basken 
Recent suggestions include having universities supply their own writers and holding 
researchers legally liable if they falsely name themselves as authors. 

A Database Named Desire 
By Thomas Barlett 
Two neuroscientists decided to 
update the Kinsey report with a 

study of people’s sex-related searches on the 
Internet. The results have aroused some 
observers. 

Latin American Countries 
Push More Students to Study 
Abroad 
By Andrew Downie 

Governments across the hemisphere are 
using their newfound wealth to send them 
overseas, as long as they promise to return. 

Columbia Professor Broadens 
Access to Sanskrit, Ancient 
Language of the Elite 
By Shailaja Neelakantan 

Sheldon Pollock has put his money from an 
award toward offering underprivileged 
students fellowships to study Sanskrit. 

The Ticker: News From Around the Web 
Philip Levine Is Chosen as Poet Lam’eate 

President of Shaw U. Resigns After 11 Months 

Ruling Blocks U. of Michigan Graduate Researchers From Unionizing 

The Chronicle Review 

An Era in Ideas 
A group of influential thinkers reflect on themes raised by the September 11, 2OOl, attacks and 



meditate on their meaning, then and now. 

E~rainstorm: What is Really Right or Wrong? 
Michael Ruse on why being kind to small children is not like whether you enjoy, or detest, 
spinach. 

Commentary 

The World Without Scholars: a Fable for Our Time 
B!J Michah Gottlieb 
Here’s a scenario of what might happen if budget cutters decide that humanities research is 
expendable. 

innovations: All Degrees Are Not Created Equal 
A recent Georgetown study on the big return of earning a college degree overstates the 
financial gains of going to college in a half-dozen ways, says Richard Vedder. 

Innovations: Should We Teach Empathy in College? 
Hard-liners might oppose efforts to teach students to be more empathetie, but the 
need is greater than ever, says Richard Kahlenberg. 

Letters to the Editor 

Science Education: One Size Does Not Fit All 

Extreme Readers Aren’t Mone in Enjoying Texts 

From The Chronicle’s Blogs 

PageView 

Southern Methodist U. Says it Will Revive its Press in Some Form 
A small, well-respected press gets a second chance, but the shape it will take isn’t yet clear. 

ProfHacker 

A Professor Flits the Gym and Learns 
About Making Assumptions 
When we as professors become students, we 
learn more about teaching than any 
pedagogy class can teach. 

Buildings & Grounds 

Campus Architecture News 
Innovative ways of teaching will get tryouts 
in new "active learning" classrooms at the 
University of California at Berkeley; Shaw 
University recovers from an April tornado; 
and more. 

Tweed 

Video Wednesday 
A cookie-baking robot, the biggest nerds, 
and how to pronounce "Ayn Rand." 

From Arts & Letters Daily 

Secularism is an achievement, but is it also a predicament? Are nonbelievers condemned to 



lead desperate lives devoid of meaning? James Wood wonders. More 

Announcements 

How Great is Your College to Work For? 
Order your own copy of The Chronide’s report on The Academic Workplace, and discover 
which institutions have created exceptional work environments. The report includes results 
from The Chronide’s exclusive Great Colleges to Work For survey. 
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This Week’s Highlights 

The IVlagical Nind of Persi Diaconis 
B~) Jeffre~l R. Younff 
The science of mathematics and the art of magic are closely related, particularly in 
one Stanford classroom. 

Video: The Mathematics of ’Smushing’ 
A Magic Trick Inspired by Math 

Blacks, Whites, and Grays 
By Louis P. Masur 
A picture’s worth a thousand 
words. But as a book about civil- 

rights clashes in Little Rock suggests, a 
thousand’s not nearly enough. 

we? 

Apple, Demystified 
By Siva Vaidhyanathan 
Steve Jobs kept his silicon 
spectacular in perspective. Can 

The Brief, Wondrous Life of 
the Theory Journal 
B!) Jeffre!1 J. Williams 
The budget bell tolls for these 

heady showcases. 

m 8C n 

A Closer Look at Famine 
B!1 David P. Nall!1 and Gerr!1 Kearns 
A historical view of the geopolitics of hunger suggests that drought is only part of 
what’s happening in East Africa. 

Me and My Mac 
By Melvin Jules Bukiet 
Who knew that you could revise a paragraph without retyping an entire 
manuscript? Oh, brave new world! 

Portfolio: Nicholas Ray, Auteur 
B!1 Jean Tamarin 
Some choice photos and quotes from archives of his filmmaking adventures. 



Nora Bene: The Rule of Law is Broken 
By Peter Monaghan 
So contends the late William J. Stuntz in a powerful new book about the legal 
system’s unraveling. 

VVeekiy Book List, October 16, 2011 
Compiled by Nina C. Ayoub 
Descriptions of the latest books, divided by category. 

Monday’s Poem: ’Of Beauties,’ by Danieile Chapman 
The world, though not always appealing, always appeals to our curious senses. With notes 
from poetry editor Lisa Russ Spaar. 

Letters and Comments 
Trusting the Simple Truth of Crossword Puzzles 

Historically Black Colleges Are Not Weak Links 

Seeking a President? Consider Experience 

In Commentary 

Through the Looking Glass: Faculty to Administration 
By Linda A. McMillin 
One professor who’s also been a provost urges the two sides of the campus to work 
together. 

Incubating Tolerance 
By Ted aup 
We already have the tools to recognize and empower conservative thinkers at our 
colleges. We just need to use them. 

Yearning for Civil Discourse? Listen to Your Students 
By Wayne Firestone 
Here are three ways to keep today’s deliberative and inclusive twenty-somethings from 
becoming tomorrow’s dogmatic, intransigent thirty-somethings. 

From Lingua Franca, a New Blog About Language and Writing 

GIovens and Webinars 
Geoff Pullum has his likes and dislikes among neologisms, but that’s not the same as having a 
general criterion for their viability. 

’Like’ Redux 
Lucy Ferriss takes another look at "like"--this time as a preposition vs. the conjunction "as." 

Ortholinguistry: Filling the Gaps in Language 
Modern dentists and orthodontists may succeed, but ortholinguists don’t, says Allan Metcalfl 

From Brainstorm, The Review Blog 

Do People Have a Moral Obligation to Be Research Subjects? 



No, says Bill Gleason, on the heels of a provocative conference. 

Oxymoron du dour: F~orida Anthropologists 
A stiff-backed primitive humanoid gubernatorial creature would like to hound them out of the 
state, Michael Ruse writes. 

~s Herman Cain Racist? 
Is there something psychologically deep going on here, asks John L. Jackson Jr., or are the 
candidate’s class interests simply outweighing any potential sense of racial solidarity? 

From Innovations, a Blog About Issues in Higher Education 

A Veto for Racial Preferences 
Peter Wood praises California Governor Jerry Brown’s veto of a bill that would have brought 
back racial preferences in college admissions. 

The Texas=Florida Axis of Evil? 
While some of their specific proposals need modification and tweaking, the governors of 
Texas and Florida are to be commended for wanting to challenge some standard, but 
inefficient, university practices, Richard Vedder writes. 

From PageView, a Blog About Scholarly Publishing 

My Daily Read: Sylvia Nasar 
The author of A Beautiful Mind and now, Grand Pursuit: The Story of Economic Genius, 
reveals the book that had her laughing out loud all the way across the Atlantic. 

Along the Heroin Borderline 
A recovering addict, now a Ph.D. student, relates the ravages of heroin in the U.S.-Mexico 
borderlands. 

From The Archives 
This week, Louis P. Masur writes that there’s no simple redemption from Americans’ ugly racist past, never 

mind tidy before-and-after pictures. In 2oo7, Masur explained how old snapshots can reframe our perceptions 

of history. 

Recently in The Review 

Raymond Tallis Takes Out the ’Neurotrash’ 

It’s Time for a Scholarly Truce With Military Academies 

How to Reform Copyright 

Barbarians vs. Centurions: Coming to a Classroom Near You 
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This Week’s Highlights 

Love and Anarchy 
B~I Vivian Gornick 
Emma Goldman’s passion for free expression burns on. 

Seeking Sparks of Hope in 
Books on Energy 
B!1 John Horgan 
Is there a happy medium 

between the apocalyptic and the utopian? 

Wars They Have Seen 
B!1 Eric Banks 
How an unlikely friendship with 
a Vichy collaborator complicates 

our understanding of Gertrude Stein. 

Tackling Texts Alone 
B11 Mikita Brottman 
Being part of a learning 
community is great. But some 

reading demands solitary contemplation. 

The Bricklayer and the Philosopher 
B!1 Francis Kane 
Two soccer coaches size up life’s daunting field. 

Nora Bene: Opportunity Cost 
By Kacie Glenn 
An academic economist writes a novel about an academic economist. Any 
resemblance to real persons is purely coincidental. 

Student Curators Explore the Lives Behind the Art 
B!1 Frieda Klotz 
At Franklin & Marshall College, art historians in training prepare an exhibit of 
works by an underappreciated Modernist couple. 

Monday’s Poem: ’To Kill a Mockingbird,’ by Kim Bridgford 



A classic sonnet on a classic movie produces an avant-garde effect. With notes from poetry 
editor Lisa Russ Spaar. 

Weekly Book List, October 24, 2011 
Compiled by Nina C. Ayoub 
Descriptions of the latest books, divided by category. 

Letters and Comments 
Psychiatric Meds: Perils, Promises, and Profits 

In Commentary 

The U.S. Should Adopt Income-Based Loan Repayments Now 
By Kevin Carey 
We should follow England’s and Australia’s lead in reforming student-debt 
payment. 

There’s More to the Law Than ’Practice Ready’ 
By Alfred S. Konefsky and Barry Sullivan 
The recent focus on more-practical legal skills shouldn’t lead educators to overlook 
the full picture of what young lawyers need to know. 

Student Discourtesy Can Wreck More Than Your Lecture 
By Joan Flaherty 
Bad manners in the classroom really have gotten worse. Ignore them at your peril. 

From Lingua Franca, a New Blog About Language and Writing 

Ms., 40 Years On 
Ben Yagoda looks back at the gender-neutral term, and at one college president’s reticence. 

Attack the Muffled Mendacities of the Administrative Creatures 
Rage over adminspeak from a professor emeritus in the U.K. makes Geoff Pu]]um think of 
Lovecraft more than Orwe]]. 

Getting the Most out of Academic Libraries--and Librarians 
Librarians are experts in information technology--if they could only get students and 
professors to listen. Carol Sailer explores the challenges. 

From Brainstorm, The Review Blog 

Civic Activism in the Digital Age 
A conference at Emory University examines protest in the smartphone and Twitter era, Mark 
Bauerlein writes. 

Upping Professors’ Teaching Loads 
Like other professionals, faculty are finding that more is asked of them in tough times. Should 
that really be seen, asks Naomi Schaefer Riley, as such an affront? 

From Innovations, a Blog About Issues in Higher Education 

Default Education 
College grads protesting their student-loan burden would do better to protest the quality of 



their college programs, writes Peter Wood. 

Thoughts on Andrew Kelly’s ’The Crisis of Data in College Admissions’ 
Should students shop for colleges the way their parents buy houses, cars, and refrigerators? 
Frank Donoghue wonders. 

From PageView, a Blog About Scholarly Publishing 

My Daily Read: Mary Beard 
The Cambridge classicist on Tatler pleasures, the erotics of Scrabble, and the dubious 
attractions of Mexander the Great. 

A Scholar Takes a Literary Tourmand Wonders Why? 
Simon Goldhill finds visiting renowned authors’ homes fascinating but asks: What’s the deal 
with the tea towels? 

From The Archives 
This week, Vivian Gorniek celebrates the passionate early-2oth-eentury m~arehist Emma Goldman. In 2OOl, 

Gorniek wrote about memoirs and the idea of"beeoming oneself" in literature as in life. 

Recently in The Review 

The Magical Mind of Persi Diaeonis 

Blacks, Whites, and Grays 

Apple, Demystified 

The Brief, Wondrous Life of the Theory Journal 
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Essays from a Special Issue on Online Learning 

How Technology Can improve Online Learning 
By Robert W. Mendenhall 
The president of an online university says the quality of education is largely 
independent of the mode of delivery. 

No Tuition? No Problem. 
By Shai Reshef 
The founder of the tuition-free 
University of the People says, 

"Take my business plan, please!" 

Let’s Deregulate Online 
Learning 
By Burck Smith 
It has been shoehorned into a 

financial and quality-assurance model that 
does not fit its economics. 

Assessment Changes Online Teaching 
From an Art to a Science 
By Diane Auer Jones 
Great strides are being made in the quality 
of online courses, enabling a revolution in 
service to nontraditional students. 

A Social Network Is a Learning Network 
By Derek Bruff 
When students write for one another, or even for the world, they produce 
authentic expressions of what they’ve absorbed in class. 

The Myth of the Tech=Savvy Student 
By Ron Tanner 
Why wouldn’t we educate students in sophisticated uses of the Internet, which 
commands an increasing amount of the world’s time and attention? 

Why ’Digital Natives’ Aren’t Necessarily Digital Learners 
By Brian Cowan 
Proponents of the new learning technologies ignore the human side of using them. Just 



because we can use something doesn’t mean we should. 

Why I No Longer Teach Online 
By Nancy Bunge 
Teaching needs to bring a sense of shared humanity to students and instructors. 
Online learning doesn’t do that well. 

From Homeric Writings to Cellphone Forensics, Some Favorite Online 
Resources 
Professors describe some of the Web-based tools they have found most useful in 
their teaching and research. 

In Commentary 

Bring Down the BarriersmSeen and Unseen 
By Rachel Adams 
Many campuses fall short of creating truly inclusive environments for people with 
disabilities and fail to realize how those people can invigorate the classroom. 

To Protect Your Next Bright idea, Mind What You Say and When You Say 
By John Villasenor 
The new America Invents Act may well change the way universities and their 
researchers share information about their patentable inventions. 

Why Do Teacher=Education Programs Fear a New Rating System? 
By Thomas J. Lasley H 
The National Council on Teacher Quality wants every classroom to have a strong teacher. 
Colleges that prepare teachers shouldn’t resist that goal. 

From Lingua Franca, a New Blog About Language and Writing 

’Citation Obsession’? Dream On 
How are writers on the verge of publication expected to grapple suddenly with obscure and 
complex sources, if they are not even familiar with the most basic formats? Carol Saller replies 
to Kurt Schick’s essay on citations. 

Going Short 
Plain words may be better than fancy ones. Ben Yagoda (with E.B. White) explains 
why. 

From Brainstorm, The Review Blog 

What Are Penn State’s Priorities? 
Michele Goodwin wonders if the university cared more about its football reputation than 
about the welfare of abused children. 

Top 10 Reasons We’re Angry at the Poor 
Laurie Fendrich ticks offwhy we’re ticked off. 

Professors and Children (Part "1) 
Jacques Berlinerblau contemplates the trade-offs between scholarship and family life. 

From Innovations, a Blog About Issues in Higher Education 



Kaplan CEO Is Right About Traditional Higher Education 
A new book by Andrew Rosen is accurate in its assessment that many brick-and-mortar 
colleges have lost their way, says Richard Vedder. 

Sentenced 
Peter Wood weighs Stanley Fish’s new book on how to teach college rhetoric. 

From PageView, a Blog About Scholarly Publishing 

Sparing Edgar Allan Poe 
Two journals of 19th-century American literature get a reprieve. 

From The Archives 
In last year’s special issue on online learning, Mark David Milliron called fbr an end to the tired feud between 

proponents of traditional and online education. 

Recently in The Review 
Gauging Gender 

A Better Rationale for Science Literacy 

Are Elite Colleges Worth It? 

Losing It in the Golden Groves 
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From: 

Sent: 

To: 

Subject: 

Walters, Susan L <susan_walters@unc.edu> 

Monday, November 14, 2011 9:32 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Research Ethics Training Schedule: November 14 and November 16 

Jan, thanks for sending your slides. We will also bring the handout for your presentation, single sheet handout as 

requested. 

Thanks, 

Susan 

From: Boxill, Jeanette M 
Sent: Saturday, November 12, 2011 10:09 AM 
To: Waiters, Susan L 
Subject: RE: Research Ethics Training Schedule: November 14 and November 16 

Here is my powerpoint, as well as outlines for the presentation if you could copy them--do back front. 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Waiters, Susan L 
Sent: Friday, November 11, 2011 4:09 PM 
To: Tenney, Juliann; Boxill, Jeanette M; Nelson, Daniel K; Blair, Wayne A; Lowman, Robert P; Settle, Sherrie E; Bryde, 
Joy M; Fuchs, Stephen M 
Cc: Anderson-Thompkins, Sibby; Metters, Jane 
Subject: RE: Research Ethics Training Schedule: November 14 and November 16 

Hello all, 
Please send your RCR power point presentation to us by this Monday at 9am. We would like to have your presentations 

loaded on the computer before the sessions begin, though you may want to bring a backup flashdrive. If you have 

questions, please let us know. 

Many thanks, 

Susan 

From: Waiters, Susan L 
Sent: Friday, November 11, 2011 11:34 AM 
To: Tenney, Juliann; Boxill, Jeanette M; Nelson, Daniel K; Blair, Wayne A; Lowman, Robert P; Settle, Sherrie E; Bryde, 
Joy M; Fuchs, Stephen M 
Cc: Anderson-Thompkins, Sibby; Metters, Jane 
Subject: Research Ethics Training Schedule: November 14 and November 16 

Hello all, 



Thank you for participating as a Responsible Conduct of Research (RCR) speaker in next week’s Research Ethics Training 

for Postdoctoral Scholars. Below are details for the training. Due to room size, we have limited the training to 45 

participants. A few additional individuals will attend required missed sessions from their spring training. Please let us 

know if you have any questions. 

Research Ethics Training for Postdoctoral Scholars 

Monday, November 14, 1:00 - 4:45 PM 

Hitchcock Multipurpose Room 111, 5onja Haynes Stone Center 

& 

Wednesday, November 16, 1:00 - 4:30 PM 

Bondurant G-030 

SPEAKERS: 

¯ Juli Tenney, J.D., Institutional Research Compliance and Privacy Officer 

¯ Jan Boxill, Director, Parr Center for Ethics 
¯ Daniel K. Nelson, Director, Office of Human Research Ethics 

¯ Wayne Blair, University Ombuds 

¯ Robert Lowman, Associate Vice Chancellor for Research/Research Integrity Officer 

¯ Sherrie Settle, Director, Pre-Award Services, Office of Sponsored Research 

¯ Joy Bryde, Conflict of Interest Officer 

¯ Stephen Fuchs, Postdoc RCR Coordinator and Parr Center Fellow 

SCHEDULE: 

Monday, November 14 at Hitchcock Multipurpose Room 111, Sonja Haynes Stone Center 

1:00-1:20 PM 

1:20-2:30 PM 

2:30-2:45 PM 

2:45-3:45 PM 

3:45-4:45 PM 

Juli Tenney: Introduction 

Jan Boxill: "Ethics in Action" 

Break 

Dan Nelson: "Evolving protections for human research subjects: Or what’s 

an IRB, and why should you care?" 

Wayne Blair: "Postdocs and Conflict Management" 

Wednesday, November 16 at Bondurant G-030 

1:00-2:00 PM         Robert Lowman: "The Responsible Conduct of Research: A Post-Doc 

User’s Guide" 

2:00-3:00 PM Sherrie Settle: "Planning for Successful Collaborations" 

3:00-3:15 PM Break 

3:15-3:35 PM Joy Bryde: "Conflict of Interest" 

3:35-4:30 PM Stephen Fuchs: "RCR from a Postdoc Perspective - Putting it all together" 

Many thanks, 

Susan 



From: 

Sent: 

To: 

Subject: 

The Chronicle Review <chroniclereview@chronicle.com> 

Monday, November 14, 2011 11:00 AM 

chroniclereview@chronicle.com 
This Week: The Anatomy of Influence 

THE CHRONICLE OF HIGHER EDUCATION 

Chronicle Review 
Monday November 14, 2oll Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

This Week’s Highlights 

The Anatomy of influence 
By Evan R. Goldstein 
Daniel Kahneman’s research on judgment and decision making has reshaped the 
social sciences, and our world. 

Chart: The Reach of ’Prospect Theory’ 

American Readers’ 
Translation Privation 
By Carlin Romano 
We’re missing out on a world of 

fascinating books. 

’Occupy Wall Street’: A New 
Culture War? 
By Andrew Hartman 
Old polarizations persist in new 

What’s Your Type? 
By Robert J. Bliwise 
Take a tour of London with a 
font savant. ~macmillan 

What Buddhist Monks Taught Me About Teaching Science 
BU Arri Eisen 
In this classroom, process ranks with facts, and open-mindedness with logic. 

Nora Bene: A Life of Controversy 
By Nina C. Ayoub 
A new book on Margaret Sanger, the birth-control advocate, takes an unapologetic 
look at her motivations as well as her links to the eugenics movement. 

Clint Eastwood: Hollywood’s Enigmatic icon 
By Jack Sullivan 
The works of this actor, director, and composer are a dazzling reflection of 
American paradoxes. 

Monday’s Poems: ’Hearsay’ and ’First Frost on Windshield,’ by L.S. Klatt 



November’s odd and cruel surprises will wake us up. With notes from Poetry Editor Lisa Russ 
Spaar. 

Weekly Book List, November 13, 2011 
Compiled by Nina C. Ayoub 
Descriptions of the latest books, divided by category. 

Letters and Comments 
Studying Race in ’Peyton P|aee’ 

An A.B.D.’s Identity Crisis 

In Commentary 

Why the Liberal A~s Need the Sciences {and Vice Versa) 
By Mary Crane and Thomas Chiles 
Science matters at a liberal-arts university because the problems facing the global 
community will not be solved by scientists alone. 

In the 21st=Century University, Let’s Ban Books 
By Marc Prensky 
The author suggests it’s time to ban nonelectronic books on campus, and move 
toward full integration of materials for teaching and learning. 

Financially Needy Students Welcome! (But Don’t Let Them Know) 
By Laura Perna 
If elite colleges really intend to use no-loan financial-aid programs to enroll more low-income, 
high-achieving students, they have a long way to go to prove it. 

From Lingua Franca, a New Blog About Language and Writing 

Are Copy Editors Bullies? 
Carol Sailer offers some tips for responding to editing you don’t like. 

Yeah. ’Right.’ 
Ben Yagoda examines a commonly abused phrase. 

Will Never Be a Ranter 
Geoff Pullum learns what true greatness in the art of the rant really means. 

From Brainstorm, The Review Blog 

Why Riot? 
In an attempt to demonstrate loyalty, the rioters unfortunately portrayed themselves as being 
part of the Penn State "bubble," says Michele Goodwin. 

Why the Occupy Movement Is Good for Our Health 
A guest column at David Barash’s blog by Julie Matthaei and Nell Wollman. 

From Innovations, a Blog About Issues in Higher Education 

The Union-Rights Vote in Ohio 



Higher-education unions--and American liberalism--dodged a bullet in the Ohio vote, says 
Richard Kahlenberg. 

Turning Tragedy Into Something Good: the Lessons of Penn State 
The scandal could lead to common-sense reform of a system of big-time intercollegiate 
athletics that is rotten to the core, says Richard Vedder. 

From PageView, a Blog About Scholarly Publishing 

Scholar’s Views Rile State Department 
Rhacel Salazar Parrefias’s arguments in Illicit Flirtations, a new book on Filipina bar 
hostesses in Tokyo, have drawn criticism from officials who monitor sex trafficking. 

New Director Named for U. of Washington Press 
Nicole Mitchell succeeds Pat Soden at the helm of the Seattle-based publisher. 

From The Archives 
Last week, Penn State students rioted to protest the firing of Joe Paterno, the football coach. In 2oo9, David P. 

Barash investigated the evolutionary history of our primal passion for spectator sports. 

Recently in a Special Issue on Online Learning 
How Technology Can Improve Online Learning 

No Tuition? No Problem. 

Let’s Deregulate Online Learning 

Assessment Changes Online Teaching From an Art to a Science 

Announcement 

2011 Online Learning Report 
The Chronicle’s recently released, special report explores how calls for quality control and 
assessment are reshaping online learning. Mso featured in this year’s report are tips for the 
virtual professor, military students studying online, and presidents’ views on e-learning. Buy 
your copy now. 
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This Week: American Campuses Abroad 
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Chronicle Review 
Monday December 05, 2Oll Subscribe to the Chronicle 
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This Week’s Highlights 

Branch Campuses Abroad 
Sohrab Ahmari, Richard H. Brodhead, Andrew Ross, Peter N. Stearns, Peter 
Brooks, Jeffrey S. Lehman, and A1 Bloom on opening campuses in countries with 
iffy rights records. 

Beware the Dragon 
By Peter Corm 
Anyone who is sanguine about 
China’s attitude toward 

academic freedom hasn’t been paying 
attention. 

The Research Bust 
B!1 Mark Bauerlein 
Literature scholars are churning 
out huge quantities of papers 

and books with great professionalism. But 
that’s a poor use of scarce resources. 

A Scholar Rises Above His 
Fear of Flying 
B~) Randl) Malamud 
Please return your seat back to 

an upright position, close your tray table, 
and learn what years of therapy, Xanax, and 
introspection can achieve. 

Nora Bene: ~:tude for the Curious 
B~I Peter Monaghan 
A Natural Histor!1 of the Piano is a tour-de-force rift on the instrument, from its 
technological brilliance to its varied performance styles. 

Spaar on Poetry: Dos=~-dos With Dickinson 
Review poetry blogger Lisa Russ Spaar introduces us to Paul Legault’s 
homage/parody/reflections on the iconic Amherst poet. 

New Scholarly Books 
Descriptions of the latest books, divided by category. 



Letters and Comments 

The Sad Story of Theory Journals, Libraries, and For-Profit Publishers 

The Stories Untold in Black and White 

In Commentary 

Despite Occasional Scandals, Science Can Police Itself 
By Alan Kraut 
A system of conventions and rules promotes integrity and minimizes the 
publication of false conclusions. 

View From the Top: College Presidents Talk Shop 
By Cathy Sandeen 
A dean at UCLA shares her findings after talking with dozens of college presidents 
in diverse sectors of higher education. 

From Lingua Franca, a New Blog About Language and Writing 

So it Turns Out That Kveryone’s Starting Sentences With ’So’ 

So we might as well get used to it, says Ben Yagoda. 

Beware the Misles 
Don’t be misled: Geoff Pullum exposes a secret pronunciation error, finds dozens more, and 
explains their name. 

From Brainstorm, The Review Blog 

Academic Freedom or Kducational Malpractice? 
Diane Auer Jones bashes NYU’s Andrew Ross for encouraging students to pledge refusal of 
loan payments. 

Miley Cyrus, Revolutionary 
The pop-bopper’s "Liberty Walk," Laurie Essig writes, is the next step in the commodification 
of OWS. 

From Innovations, a Blog About Issues in Higher Education 

End=of=Term Conundrums, Part 1: Plagiarism 
Frank Donoghue says academe has not kept pace with the rapidly changing and increasingly 
hard-to-define concept. 

Billions to Non=Needy Students 
Think about all we could do if we rechanneled some aid from students who don’t need it to 
those who do, says Richard Kahlenberg. 

From PageView, a Blog About Scholarly Publishing 

Library Lust 
Ogle the bookshelves of famous writers in a new photo book from Yale University Press. 

New Kditor in Chief for ’American Anthropologist’ 
Next summer, Michael Chibnik will take the helm of the flagship journal of the American 



Anthropological Association. 

From The Archives 
This week, Mark Bauerlein tells literary scholars to quit pumping resources into little=read publications. Last 

year, Bauerlein and four coauthors wrote about stopping the avalanche of low-quality research in the sciences. 

Recently in The Review 

Our Animals, Ourselves 

Fauna Fealty 

In Modern Physics, Who’s an Expert and Who’s a Crank? 

Teaching ’The Kite Runner’ at Penn State 

Announcement 

2011 Online Learning Report 
The Chronicle’s recently released, special report explores how calls for quality control and 
assessment are reshaping online learning. Mso featured in this year’s report are tips for the 
virtual professor, military students studying online, and presidents’ views on e-learning. Buy 
your copy now. 
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Sent: 
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Subject: 

The Chronicle <daily-html@chronicle.com> 

Thursday, December 8, 2011 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: First-Generation Students at U. of Kentucky Get a Dorm of Their Own 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Thursday December 08, 2Oll Subscribe to the Chronicle 

Subscribe to this nev~letter I Stop receiving this nev~letter 

Top Stories 

U. of Kentucky Opens a Residence Hail for First-Generation Freshmen 
By Lacey Johnson 
The University of Kentucky living-learning community offers tutoring, weekly 
seminars about adjusting to college life, and field trips to help students get 

acquainted. 

Bar Association Sharpens Questions for 
Law Schools About How Their 
Graduates Fare 
By Katherine Mangan 
The ABA’s accrediting arm has been under 
pressure to do more to ensure that the 
schools report accurate, timely, and detailed 
job-placement data. 

Demographics Do Not Explain For- 
Profits’ Shortcomings on Student- 
Success Measures, GAO Says 
By Kelly Field 
The sector has defended its performance by 
saying it enrolls students who are 
underserved by nonprofit colleges. A new 
report tests that assertion against the data. 

Atheists and Christians at Salisbury U. Chalk Up Points in Debate Over 
Scripture 
By Don Troop 
A battle of Bible verses surfaced on campus sidewalks, making some students 

uneasy, until all the chalkings were scrubbed away. 

More News 
Texas Argues Against Supreme Court Review of Its Use of Race in Admissions 

Teeh Therapy: Growing Pains for ’Clickers’ 

Cuts in State Budgets Threaten Nation’s College-Completion Agenda 

Penn State Mlegations Could Prompt NCAA to Consider Rules Changes 

Scholars Debate Whether Science Can Explain Everything 

The Ticker: News From Around the Web 



Florida A&M Rescinds Discipline of Band Director and 4 Students, Pending Investigation 

Former Syracuse Coach Cannot Be Charged, Prosecutor Says 

St. Petersburg College Puts Coach on Leave After Arrest in Underage-Sex Sting 

N.J. Professor Is Denied Tenure Because She Lives in the Wrong County 

The Chronicle Review 

Nora Bone: ~tude for the Curious 
By Peter Monaghan 
"A Natural History of the Piano" is a tour-de-force riff on the instrument, from its 
technological brilliance to its varied performance styles. 

New Scholarly Books 
Descriptions of the latest books, divided by category. 

Lingua Franca: Words of the Years 
The last word on the Word of the Year comes at the American Dialect Society meeting in 
January, says Allan Metcalf. 

Brainstorm: Grad Students Fight Sleazy Union Law 
Who or what is preventing the National Labor Relations Board from doing its job? asks 
Andrew Yale, a University of Chicago grad student, in a guest post for Marc Bousquet. 

Brainstorm: A Mormon Tackles Mormonism 
It’s a religion, not just a set of"weird" beliefs, writes Nathan B. Oman, a professor 
at William & Mary Law School, in response to Michael Ruse’s unease with 
Mormons. 

Advice 

How Not to Measure Faculty Productivity 
By Gary A. Olson 
A new study of the value of humanities research once again relies on mistaken 
assumptions about scholarly work. 

From The Chronicle’s Blogs 

On Hiring 

The 2=Year Track: What is a C? 
Most college catalogs say that it’s an "average" grade. But what does that mean?, Rob Jenkins 
asks. 

PageView 

My Daily Read: Jesse Prinz 
The philosophy professor on Twitter as 
conceptual art and being vexed by Steven 
Pinker. 

Wired Campus 

Archive Watch: ’A Date Which Will Live 
in infamy’ 
A roundup of some blog posts and other 
media that highlight archival resources 
devoted to the Japanese attack on Pearl 



Harbor. 

From the Chronicle Blog Network 

The Ubiquitous Librarian 

Are Academic Libraries Too Big to Fail? 
What if the answer is no? How would access to information and other services evolve? 

Casting Out Nines 

A new study suggests that 13- to 18-year-olds don’t know much about engineering 
and perceive it as difficult--but when they learn about engineering, they don’t 
mind the difficulty. 

From Arts & Letters Daily 

Bitter and brilliant, George Kennan inveighed against American foreign policy--and his own 
ineptitude. "I see myself as a spineless, somewhat infantile, futile little man." More 

Announcements 

~nternships at The Chronicle 
The Chronicle is seeking editorial interns for the summer 2012 session. The internships are 
paid, full-time positions in our Washington office and will run from June through August. 
Duties include reporting and writing daily news articles for our Web site and brief features for 
our print edition. The application deadline is January 6. For details, please go to our Web site. 

2011 Online Learning Report 
The Chronicle’s recently released special report explores how calls for quality control and 
assessment are reshaping online learning. Mso featured in this year’s report are tips for the 
virtual professor, military students studying online, and presidents’ views on e-learning. Buy 
your copy now. 
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This Week’s Highlights 

Taking Beauty’s Measure 
By Rachel Shteir 
Its worth is as hard to define as its essence. But that hasn’t stopped scholars from 
trying. 

Occupy This: Is it Comeback 
Time for Herbert Marcuse? 
By Carlin Romano 
The recently neglected social 

theorist gets back his street cred. 

Making Philosophy Mattermor 
Else 
By Lee Mclntyre 
Unless we make quick, systemic 

changes, the discipline may face extinction. 

A New Philosophy for the 21st Century 
By Adam Briggle and Robert Frodeman 
Rather than philosopher kings, our future is 
more likely to lie in becoming philosopher 
bureaucrats. 

Mystics and Mutants 
By Jeffrey d. Kripal 
Banished from academe and organized religion, the paranormal has found 
sanctuary in pop culture. 

The Troubled Future of the 19th=Century Book 
By Andrew M. Stauffer 
While many older volumes have found homes in special collections, these are in 
danger of being lost to the digitization frenzy. 

Student Attendance, Case by Case 
By Rachel Friedman 
Life has zero tolerance for inflexible policies. 

Nora Bene: Fans of Friedrich 



B!1 Nina C. A!1oub 
A new book chronicles how Americans have gone nuts over Nietzsche. And Stanford 
University Press fans the flames with the icon’s Complete Works. 

New Scholarly Books 
Compiled by Nina C. A!1oub 
Descriptions of the latest books, divided by category. 

Monday’s Poem: ’Of Evanescence,’ by Debra Allbery 
An homage to the ]ate international ambassador of the ghaza], with notes from 
Review poetry b]ogger Lisa Russ Spaar. 

Letters and Comments 

The Intellectual Legaey of Emma Goldman 

Unraveling the Mystique of Elite Colleges 

In Commentary 

What the Hell Has Happened to College Sports? 
What would you change about big-time athletics, if you could? The Chronicle 
asked several innovative thinkers who know and care about sports. And this is 
what they said. 

Oscar Robertson: Don’t Treat Players Like Gladiators 
Frank Deford: Bust the Amateur Myth 
William C. Friday: Get Out of Show Business 

For Community Colleges, a Time to Shine 
B!1 Kevin Care!1 
In the two-year sector, the notion of excellence is largely absent from the public 
mind. But no longer, thanks to a new Sz-million prize. 

From Lingua Franca, a New Blog About Language and Writing 

Fisher Monarchs 
Some words are easily made gender neutral, says Lucy Ferriss. Others are trickier. 

Words of the Years 
The last word on the Word of the Year comes at the American Dialect Society meeting in 
January, says Mlan Metcalf. 

From Brainstorm, The Review Blog 

Grad Students Fight Sleazy Union Law 
Who or what is preventing the National Labor Relations Board from doing its job? asks 
Andrew Yale, a grad student at the University of Chicago, in a guest post for Marc Bousquet. 

Do You Annoy Your Editor? Real Life in Publishing, Part 7 
Academics are the worst! an editor confides in a guest post for Gina Barreca. 

From Innovations, a Blog About Issues in Higher Education 

Will Higher-Education Costs Be a Major Election Issue? 
There are several signs that rising college costs may play a prominent role in the forthcoming 



presidential campaign, writes Richard Vedder. 

Teaching Today’s Students About Delayed Gratification 
Marybeth Gasman says students need to learn that career success takes patience and hard 
work. 

From PageView, a Blog About Scholarly Publishing 

Ny Daily Read: Jesse Prinz 
The philosophy professor on Twitter as conceptual art and being vexed by Steven Pinker. 

From The Archives 
This week, Rachel Friedman shares her realization that rigid classroom attendance policies are made to be 

broken. In 2002, Brad Thompson vouched for his strategy of boosting attendance with daily quizzes. 

Recently in The Review 

American Campuses Abroad 

Beware the Dragon 

The Research Bust 

A Scholar Rises Above His Fear of Flying 

Announcement 

2011 Online Learning Report 
The Chronicle’s recently released, special report explores how calls for quality control and 
assessment are reshaping online learning. Mso featured in this year’s report are tips for the 
virtual professor, military students studying online, and presidents’ views on e-learning. Buy 
your copy now. 
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From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, January 4, 2012 1:15 PM 

The agenda mailing list <agenda@listserv.unc.edu> 

[agenda] One article from today on digital humanities and promotion & tenure 
discussions 

Hi Agenda Committee, 

In light of this morning’s discussion, I though this article from Inside Higher Ed would interest you: 

Digital Humanities: The Promotion that Matters 

It includes links to some of the other vigorous discussion on the transformative promise of digital humanities that is 
presently going on all over the place, including a new collection of essays (published by the MLA) on evaluating digital 

scholarship. 

Enjoy your day! 

Anne 

Anne M tchell Wh snant, Ph,D, 

Deputy Secretary of the Faculty 

Office of Faculty Governance, UNC--Chapel HJJ 

CB#9170, Car~ Buldn 203 

Chapel}qll NC 275999170 
919-962-1671 (office) I 919-962-5479 (fax) 
anne_whisnan @unc~edu 

http://faccoun uric edu/ 
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agenda as: <a href="mailto:JMBOXlLL@email.unc.edu">JMBOXlLL@email.unc.edu</a>. To unsubscribe 
send a blank <br> 
email to <a href="mailto:leave-30572527- 
40706900. dfdf08 f8 d83 c2126dtTfl c3b 180c284f@1i stserv.unc, edu">leave-30572527- 
40706900.dfdf08f8d83c2126dtTflc3b 180c284f@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Monday, January 9, 2012 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: The NCAA’s New Hammer. Plus: Coverage of the MLA and 3 Other 
Meetings 

THE CHRONICLE OF HIGHEREDUCATION 

Academe Today 
Monday January 09, 2012 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Top Stories 

The NCAA’s New Leader Goes on the Offensive 
By Brad Wolverton 
Mark Emmert is moving quickly to bring change to college sports. Some colleges, 
especially those with smaller, poorer programs, are feeling left behind. 

Economists Adopt New Disclosure 
Rules for Authors of Published Research 

By Dan Berrett 
New guidelines would require economists to 
name anyone who gave them $1o,ooo or 
more over three years to support their 
research. 
’Dim Sum for the Mind’: Economics Blogs 
Engage Policy Wonks and Students 

Historians Reflect on Forces Reshaping 
Their Profession 
By Jennifer Howard 
Where new Ph.D.’s will find jobs and how 
scholars are using a wealth of new digital 
tools were big topics at the annual meeting 
of the American Historical Association. 

Federal Judge Hands Down a Sharp Opinion About Law Schools 
By Katherine Mangan 
Professors spend too much time on esoteric research at the expense of core courses, Judge 
Josfi A. Cabranes said at a gathering of legal educators. 

The Talk of the MLA 
Sessions Give Job Seekers Practical Advice and Hope 

Anguish Trumps Activism at Meeting 

Brainstorm: Alt-Ae Is the Future of the Academy 

Brainstorm: The Come-to-DH Moment 

Brainstorm: An Emerging Consensus in the Humanities 

More News 



Georgia’s College-Merger Plan Sidesteps Political Pitfalls 

Dartmouth President Hopes to Apply Public-Health Lessons to Binge Drinking 

New Budget Rules Say Universities Must Pay More of Researchers’ Salaries 

Big Picture: Glimpses of Life in Academe From Around the World 

The Ticker: News From Around the Web 

Bond Rating Agency Warns That Illinois Universities Could Be Downgraded 

3 Professors at Harvey Mudd College Win Academy’s Top Engineering-Education Prize 

U. of Illinois Chief of Staff Resigns Over Anonymous E-Mails 

Coast Guard Aids Stricken U. of Hawaii Research Ship 

East Carolina U. Fires Official After Student Newspaper Prints Streaker Photos 

In Global News 

WorldWise 

What Does It Mean to Be an Academic? 
Technology and new collaborative methods are disrupting teaching and research, redefining 
academic life, says Nigel Thrift. 

The Chronicle Review 

The Conservative Mind 
By Corey Robin 
It is most active when reactive, political history suggests. 

Lingua Franca: The Year of Occupy 
Geoff Pullum reflects on the process that led to the American Dialect Society’s choice of its 
Word of the Year. 

Brainstorm: 2 GOP Debates in 15 hours: Santorum and Evangelicals Coalescing 
Will evangelicals rally around Rick Santorum for a last stand in South Carolina? asks Jacques 
Berlinerblau. 

Brainstorm: S#@t White Politicians Say ... to Black People 
COP politicians just can’t stop saying racist s# @t, writes Laurie Essig. 

Commentary 

innovations 

Some Critical Thoughts 
Peter Wood argues that "critical thinking" in the humanities has come to mean uncritical 
orthodoxy. 

Advice 

OK, Let’s Teach Graduate Students Differently. But How? 
By Leonard Cassuto 
What should graduate teaching look like when it aims to prepare students for a 
range of careers? 

From The Chronicle’s Blogs 

Wired Campus 



On Facebook, Librarian Brings 2 Students From the Early 1900s to Life 
The archival material is intended to draw a wider audience to the special collections at the 
University of Nevada at Reno. 

Buildings & Grounds 

Cashing in on the Food=Truck Trend 
The University of California at Riverside’s 
dining services will operate a 32-foot-long 
food truck on the campus. 

From Arts & Letters Daily 

Churchill wasn’t a beer man. French wine 
and champagne were more to his taste. But 
it was whiskey, above all, that "quickened 
his intellect." More 

Announcements 

Coming Wednesday: What Lies Ahead 
for College Athletics? 
Last month The Chronicle asked what’s 
wrong with college sports. Now, as the 
NCAA’s annual convention kicks off, we’re 
casting an eye to the future. 

Join Brad Wolverton, a senior writer 
covering athletics, on Wednesday, January 
11, for a lively video discussion with three 
experts on college athletics--Taylor 
Branch, a Pulitzer-Prize winning historian 
of the civil-rights movement; C. Thomas 
McMillen, a former college and 
professional basketball player and former 
member of Congress; and Jeffrey 
Orleans, a former executive director of the 
Ivy League. 

We’d like to give you a seat at the table: 
What questions would you ask, if you 
could? E-mail us your thoughts at 
feedback@chronicle.tom or reach us on 
Twitter (@chronicle). 

VVhy Should IVly Campus Participate in the Great Colleges to Work For Survey? 
Ask Janet Walker at George Mason University. "We’re in the process of doing an assessment 
of four years’ worth of data. That’s one of the things that’s so wonderful about the program: 
the opportunity to compare year over year and see how you’re doing." There is no cost to 
participate, so sign up now at ChronicleGreatColleges.com 
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This Week’s Highlights 

Do Sports Build Character or Damage it? 
By Mark Edmundson 
They foster the warrior within us, for better and for worse. 

Gluttony Goes Viral 
By Rob Goodman 
We’re doing to our digitally 
bloated brains what foie-gras 

makers do to geese. For perspective, let’s 
turn to ancient Rome. 

Surviving the Capitalist 
Tsunami 
By John Ouiggin 
We can’t return to the postwar 

Keynesian welfare state. But we need to 
revisit its values to reverse our pernicious 
neoliberal course. 

is Punk the New Jazz? 
By Ryan Moore 
And if so, does that mean its 
viability as an academic subject 

means its death as a popular genre? 

 macmillan 

Spelling Matters 
By Mikita Brottman 
In an age of spell check and grammar check, errors reflect a carelessness that could 
be significant. 

Nora Bene: Monumental Egyptologists 
By Peter Monaghan 
In two new biographies, the wild early days of archaeology in Egypt contrast with 
its establishment as an academic discipline. 

Monday’s Poem: ’The Second Fallacy,’ by C. Dale Young 
We can’t control memory any more than we can trust it, a poet-physician suggests. 
But without it, where are we? With notes from The Chronicle’s poetry b]ogger, Lisa 



Russ Spaar. 

New Scholarly Books 
Compiled by Nina C. Ayoub 
Descriptions of the latest books, divided by category. 

Letters and Comments 

Our Animals, Ourselves 

The Question of Branch Campuses Abroad 

In Commentary 

Why I’m Not Preparing My Students to Compete in the Global Marketplace 
By McKay Jenkins 
Environmental degradation isn’t just a problem in foreign countries, and that’s 
why some students at the University of Delaware are concentrating their efforts 

closer to home. 

An Uneasy Nexus Between Science and Security: The Real Danger is to 
Research 
By Vincent Racaniello 
The members of the National Science Advisory Board for Biosecurity don’t have 

the expertise to accurately evaluate the avian-flu-virus threat. 

A Delicate Balance That Must Tip Toward Safety 
By Alice P. Gast 
When scientific research produces results potentially dangerous to the public, science must 
give way to security. 

From Brainstorm, The Review Blog 

Shock and Awe 
The world is shocked by the behavior of four U.S. Marines who appear to have defiled Taliban 
corpses. Except, Laurie Essig writes, for many Americans, who are awed by all soldiers. 

Darwin’s Not So Cuddly Ideas: A Reply to Michael Ruse 
Just because Darwin was, by all evidence, right doesn’t mean evolution is easy to reckon with 
on an existential level, says Laurie Fendrich. 

From Lingua Franca, a Blog About Language and Writing 

Whomever Knocks on the Door 
The creeping return of "whom" can be a case of hypercorreetion. Lucy Ferriss explains. 

What’s So Hard About Reading a Cover Letter? 
When you get your manuscript back from an editor, says Carol Sailer, it often comes with 
instructions. Read them. 

From Innovations, a Blog About Issues in Higher Education 

WalI-Char~ Wisdom 
Peter Wood praises vintage illustrated botany and zoology wall charts as reflecting an antidote 
for postmodern epistemological malaise. 



Monopolistic Competition and the Very Small College 
Small private colleges that compete for the same students and often struggle financially can’t 
merge the way businesses can. That has pros and cons, write Sandy Baum and Michael 
McPherson. 

From the Archives 

This week, John Quiggin calls for a return to the values, if not the policies, of the welfare state. Last year, 

Quiggin explained why some dead-and-gone economic ideas continue to haunt us. 

Recently in The Review 
The Conservative Mind 

Diss ’Like’ 

A Musical Intervention 

Buddhism Without the Hocus-Pocus 
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Top Stories 

Facing Fears About Fitting [n, a Ph.D. Candidate Navigates the Jobs Gantlet 
at the MLA 
By Stacey Patton 
Javier Jim~nez is one of the lucky ones. He came to the convention with an offer in 

hand. Still, much is at stake for job seekers at this life-changing event. 

University Presses Disagree With 
Publishers Group on Bii[ to Curb Public 
Access 
By Jennifer Howard 
The MIT Press and others do not share in 
the group’s support for a bill that could 
limit the availability of results of federally 
financed research. 

Investors and a California University 
Team Up to Start a Bilingual College 
By Goldie Blumenstyk 
The new fund’s investors include a German 
publishing giant and the endowment of two 
Texas public-university systems. Ventures 
in Europe also are in the works. 

A Scholar Examines Presidents’ and Theologians’ Takes on ’Ex Corde’ 
Presidents of Catholic colleges are motivated to work on the issues of mission and 
identity, a university administrator found in a survey he did for his dissertation. 

More News 
Disgraced Researcher May Not Bring Down Red-Wine Studies With Him 

Father and Daughter, Both Professors, Climb Kilimanjaro 

How the Recession Has Hit College Students Seeking Jobs on the Side 

The Ticker: News From Around the Web 
New York’s Natural-History Museum Will Award Degrees to Science Teachers 

Tenured Professor Faces Dismissal at U. of California Board Meeting 

Black Colleges Should Focus on Student Retention, Report Says 

Commentary 



The Real Danger of Journal Censorship Is to Research 
By Vincent Racaniello 
The members of the National Science Advisory Board for Biosecurity don’t have 
the expertise to accurately evaluate the avian-flu-virus threat. 

Counterpoint: Delicate Balance Must Tip Toward Safety 
By Alice P. Gast 
When scientific research produces results potentially dangerous to the public, science must 
give way to security. 

The Chronicle Review 

Do Sports Build Character or Damage it? 
By Mark Edmundson 
They foster the warrior within us, for better and for worse. 

Lingua Franca: From Aa to Zydeco, It’s in DARK 
Volume V of the dictionary known as DARE is about to be published, completing 
coverage of regional words from Hawaii to Nantucket and on to Louisiana, says 
Allan Metcalf. 

Brainstorm: ’The Artist’ Says It All 
Laurie Fendrich contemplates why, in an era of special effects, a silent movie can enthrall 
movie insiders and general moviegoers alike. 

Letters to the Editor 
Pennsylvania Policy Is Unfair to Graduate Students 

Employment Testing Is Not ’Pseudoscience’ 

2Oll News Quiz Is in Poor Taste 

The Question of Branch Campuses Abroad 

Advice 

Read Me {Please) 
By Female Science Professor 
Tired of waiting for your colleague to respond to your manuscript? What can you 
do to end the delay? 

From The Chronicle’s Blogs 

Players 

NCAA’s Enforcement Leader Makes Her Case 
Julie Roe Lach is handling her biggest assignment: Revamp the association’s often-criticized 
infractions process. 

Buildings & Grounds 
2=Year College’s Newest Building is on 
University’s Campus 
Sacramento City College’s students can now 
take advantage of offerings at the University 
of California at Davis. 

From the Chronicle Blog Network 

Lesboprof 



Ho Hum 
Apparently, asking college applicants about 
their sexual orientation is no big deal. 
Lesboprof ruminates on the Elmhurst 
College decision to add questions about 
sexual orientation to their application, and 
the resulting non-story. 

Casting Out Nines 

So You Want to Learn to Program? 
Here is a list and a brief description of some free online resources for learning computer 
programming. 

From Arts & Letters Daily 

Cremation is in, metal coffins are out. On the agenda: How to manage mass fatalities. 
Welcome to the National Funeral Directors Conference. More 

The Chronicle in Print 

Browse the contents of the latest issue of The Chronicle. 
Look through The Chronicle’s archives. 

Announcements 

Want Free National Exposure? 
Participate in The Chronicle’s 2012 Great Colleges to Work For survey for the chance to be 
recognized in The Academic Workplace, a special report of The Chronicle to be published in 
August. There is no cost to participate, and you’ll learn what your faculty really think about 
your institution. Sign up today at ChronicleGreatColleges.com 

How to Get People Talking About You on Social Media 
The Leukemia & Lymphoma Society says its strategic use of social media has helped it extend 
its mission, better serve constituents, and increase online donations. Join The Chronicle of 
Philanthropy for a Webinar on January 26 to learn how the charity and others that work on 
causes that are tough to talk about have used social media to expand their reach and build 
awareness for their causes. 
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Top Stories 

Supreme Court Upholds Law That Pulled Foreign Works Back Under Copyright 
By Jeffrey R. Young 
A professor lost his long legal fight to keep thousands of foreign musical scores, books, and 
other copyrighted works in the public domain. 

Research Assistant at U. of Michigan 
Says Union Work Got Her Fired 
By Stacey Patton 
A labor official says the university engaged 
in "a clear case of union busting." The 
university disputes the allegations and says 
it "made appropriate academic decisions." 

With NSF Support, Research 
Moves into Science Labs of 2= 
Year Colleges 
By Dan Berrett 

Original research in biology, which is 
thought to spark student interest and 
bolster majors, makes its way to the 
associate-degree level. 

Stereotypes Do Not Explain Gender Differences in Math, Study Argues 
By Dan Berrett 
If women do not excel at math, it’s not because they are told they are no good at it, according 
to new research. 

More News 
Recipe for Start-Ups: Sabbaticals, Tenure Credit for Patents, and a Dash of ’Disorder’ 

Syracuse U. Won’t Expel Grad Student Over Faeebook Posting 

Internet Sites Go Dark to Protest Anti-Piracy Bills 

5 Minutes With an English Professor Who Explored the Meaning of a 19th-Century Chin Tattoo 

The Ticker: News From Around the Web 

Upward Bound Advocates Call for ’Corrections’ to Report on Program’s Outcomes 

More Than 43,ooo American Students Pursue Degrees Abroad, Survey Finds 



Illinois Plans Lawsuit Against Westwood College 

In Global News 

WorldWise 

~nternational Branch Campuses: One Befinition to Rule Them 
While foreign campuses get a lot of attention, they need to be studied as part of the broader 
internationalization of universities, say Kevin Kinser and Jason Lane. 

The Chronicle Review 

Is Punk the New Jazz? 
By Ryan Moore 
And if so, does that mean its viability as an academic subject means its death as a 
popular genre? 

Lingua Franca: Palling Around With Pootwattle 
Just what we need: a program that generates random sentences from phrases "common in 
many academic fields." How different are they from actual passages in published papers? 

Brainstorm: Privacy vs. Piracy 
What are your thoughts on Wiki’s blackout? asks Gina Barreca, who is dMded between not 
wanting her work shoplifted and wanting to have learning materials available to all. 

Brainstorm: The Lost Bay 
It was devoured, Laurie Fendrich explains, by printers, personal-identification numbers, and 
oranges. 

Commentary 

innovations: A Tale of 2 Breams 
In higher education, Martin Luther King Jr.’s dream of racial justice is much further along 
than his dream of economic equality, says Richard Kahlenberg. 

Advice 

Service With a Smile 
By Susan Edwards, Judi H. Wilson, and Drew Kemp 
The expectations about faculty service are often the most difficult to understand. 

ProfHacker: Sharing Posts or Pages Across a Network 
Trying to share common information (for example, syllabus boilerplate) across multiple 
WordPress installations? Here’s a plug-in that can help. 

From The Chronicle’s Blogs 

On Hiring 

When You’ve Got Something to Hide 
There is no escaping the past, but there are ways to manage it, Allison Vaillancourt writes. 

PageView 

Bearing Witness to a Young Tennessee 
Williams 
A fellow writer recalls the early years of the 



renowned playwright. 

PageView 

U. of North Carolina Press Director to 
Retire 
Kate Torrey plans to step down this 
summer, after 20 years at the helm. 

From the Chronicle Blog Network 

Casting Out Nines 

Lessons From Last Year: There is 
Always a Backstory 
Every student has a backstory, and that 
backstory matters in how he or she is 
taught. 

From Arts & Letters Daily 

On the island of Lampedusa, Africa is cast upon the shore of Europe. It isn’t pretty. "I watched 
mothers throw their babies into the sea." More 

Announcements 

Going to the ALA Midwinter Meeting in Dallas? 
If you are attending the American Library Association Midwinter Meeting in Dallas this week, 
stop by Booth No. 811 to meet Chronicle staff members and learn about special discounts 
we’re offering on subscriptions and renewals. We’ll also be giving away two iPads. 

How to Get People Talking About You on Social Media 
The Leukemia & Lymphoma Society says its strategic use of social media has helped it extend 
its mission, better serve constituents, and increase online donations. Join The Chronicle of 
Philanthropy for a Webinar on January 26 to learn how the charity and others that work on 
causes that are tough to talk about have used social media to expand their reach and build 
awareness for their causes. 
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This Week’s Highlights 

The Intuitionist 
B!1 Marc Parr!1 
Liberals would be well served, says Jonathan Haidt, to wise up about 
conservatives’ gut feelings. 

Professor Says Social Psychology Has a Liberal Bias 
Graph: Where Do You Fall on the Moral Spectrum? 

The Accordion Family 
By Katherine S. Newman 
As more adult children in the 
developed world live at home, 

what is happening to family life? 

Copyrights and Wrongs 
By Christopher Jon Sprigman 
On one day, an Internet protest 
upheld free use of creative 

work--and the Supreme Court limited it. 

Copyright Goes Philosophical 
B!) Carlin Romano 
The debate over intellectual 
property transcends the law-- 

and requires philosophy. 

m 8C n 

Remembering a Golden Age of Reading 
B!1 Michael Sims 
A writer remembers the magical world he discovered as a boy, which remains with 
him still. 

’l Caught the Darkness, Baby’ 
B!1 David Yaffe 
Leonard Cohen’s new album and 2oth-century poetry acquaint students with the 
night. 

Nora Bone: Choosing What Americans Choose 
B!1 Peter Monaghan 
Two new books on how niche marketing and other forces circumscribe our lives. 



New Scholarly Books 
Compiled by Nina C. Ayoub 
Descriptions of the latest books, divided by category. 

Monday’s Poem: ’Lemon Tree,’ by Jennifer Atkinson 
A poem about a painter of lives sketched in spare tangy afternotes. With notes from The 
Chronicle’s poetry blogger, Lisa Russ Spaar. 

Letters and Comments 
’Queer’ Academic Project Not Dead 

Queer AetMsm vs. Queer Theory 

In Commentary 

The Noble Lecture That’s More Than a Speech 
By David W. Chapman 
It’s not at commencement. It’s the one when the university comes together to hear 
a great intellect expound on a topic of lasting importance. 

The Liberal Arts as Guideposts in the 21st Century 
By Nannerl O. Keohane 
The relevance of a liberal-arts education and the need to ensure its robust future 
are greater now than ever before. 

From Brainstorm, The Review Blog 

Scary Black Man {Oops, I Mean the President) Threatens Governor 
For Arizona’s governor to tell the media that she "felt a little bit threatened" by President 
Obama’s attitude was irresponsible and disrespectful, Laurie Fendrich says. 

Where’s Your Diploma? 
Gina Barreca wants to know what you did with the piece of paper announcing you got a 
degree. 

From Lingua Franca, a Blog About Language and Writing 

Shock: Writer Avoids Mentioning Passive! 
Geoff Pullum applauds a case where a writer had a perfect opportunity to moan about the 
passive but did not take it. 

Dead End for a 19th-Century Linguist 
You wouldn’t want to encounter this language scholar on a dark night, says Allan Metcalf. 

From Innovations, a Blog About Issues in Higher Education 

Community Colleges and the State of the Union 
President Obama’s speech highlighted the important role of community colleges, but 
strengthening them must be at the core of our efforts, says Richard Kah]enberg. 

Civics Lessons 
Peter Wood offers a critique of the new Obama administration report on college-level civics 



education. 

From PageView, a Blog About Scholarly Publishing 

My Daily Read: Jonathan Gottschall 
The literary scholar on his status as an "old media" curmudgeon and the guilt-free pleasure of 
reading genre fiction. 

From the Archives 
This week, Katherine S. Newman writes about the "failure to launch" of many young adults--and not just the 

slackers. In 2olo, Andrew Dana Hudson explained how he avoided moving back home after graduating into a 

recession. 

Recently in The Review 
Siege of the ’Iliad’ 

Upside of the Downturn 

Journalism Education in the Pakistani Borderlands 

Eeologiea! Urbanism for the 21st Century 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2012 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Tuesday, February 21, 2012 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: The Glossy (and Costly) Viewbook Is Losing Its Luster as a Recruiting 
Tool 

THE CHRONICLE OF HIGHEREDUCATION 

Academe Today 
Tuesday February 21, 2012 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Top Stories 

The Glossy Viewbook Loses Its Luster 
B!1 Beckie Supiano 
Among a college’s courtship materials, the expensive "coffee-table book" is giving 
way to newer strategies. 

AfterWord: Have Viewbooks Passed Their Prime? 
Illustration: Promoting a College Without a Viewbook 

Fault Lines Form as Finances Strain U. 
of California System 
B11 Eric Kelderman 
Looking for fiscal autonomy, leaders of 
several institutions, including San 
Francisco, with its vaunted medical school, 
have proposed independence. 

investigations Raise 
Questions About American 
Colleges’ Overseas 
Operations 

B11 Karin Fischer 
Several stumbles by American colleges in 
setting up degree programs with foreign 
partners have called attention to the 
problems inherent in making such 
arrangements. 

Robert Giaser, Scholar Who influenced Testing, Dies at 91 
By Ruth Hammond 
He directed a center on learning research at the University of Pittsburgh for 34 
years. 

The Talk of the AAAS Meeting 

Technology to Turn Gestures into Song 
Research with the speech-generating system may deepen understanding of how the brain 
drives spoken language and song. 



Damaged Baby Brainsmand a Video-Game Fix 
Researchers have identified molecules that help infants acquire vision and language. The 
scientists think a "shoot ’em up" video game could reactivate them in injured infant brains. 

The Ticker: News From Around the Web 
Chinese Education Officials to Investigate Programs at North Dakota’s Dickinson State U. 

Community-College Chief Agrees to Un-Retire After 2 Searches Turn Up Empty 

Commentary 

By David W. Breneman 
For more than a decade, state-government support for higher education has been 
diminishing. 

The Chronicle Review 

The American Century is OvermGood Riddance 
B!J Andrew J. Bacevich 
America’s time as the "most powerful and vital nation in the world" has passed. 

Lingua Franca: Shall I Drive This Writer Crazy? A Copy Editor Decides 
Ultimately, what is editing but an endless series of little switchblades against the neck? 

Brainstorm: Rick Santorum: Anathematizer=in-Chief 
Jacques Berlinerblau says the Republican presidential candidate would be wise to pivot away 
from his negative religious campaigning. 

Letters to the Editor 

Is Our Goal to See Gorillas Hitherto Unseen? 

Scholarly Publishing Needs a New Model: iTunes 

Biomedical Research: ’One of America’s Great Success Stories’ 

Professional-School Training Is Invaluable, Even for Scholars 

The Case for and Against Sports 

The Hell of War in Consumer Heaven 

Advice 

What to Ask=and Not to Ask=in Your Interview 
B!1 Rob Jenkins 
During an interview, the questions you ask may be as important as those you 
answer. 

From The Chronicle’s Blogs 

Players 

The ’Pick and Roll of Race’ 
When was the last time an African-American athlete received the kind of adulation that the 
former Harvard standout Jeremy Lin has gotten? 

ProfHacker 

Set a Trap for the Web Content You 
Want 



Natalie Houston reports on Trapit, a Web 
service that uses machine-learning 
algorithms to deliver content on topics you 
select. 

ProfHacker 

Screencasting on the iPad 
The guest authors Lissa Pompos and Kevin 
Yee survey Educreations and Explain 
Everything, apps for making screencasts on 
an iPad. 

From the Chronicle Blog Network 

Casting Out Nines 

When Are Students Teaching Themselves? 
The inverted classroom and peer instruction involve plenty of lecture and direct instruction, 
but the methods are often seen as "students teaching themselves." Why is that? 

Research Centered 

Once Again, Women Are Reduced to Their Reproductive Organs 
Gender inequality in academia is about more than just family-friendly policies. 

From Arts & Letters Daily 

Surfing the Internet, says William Gibson, is like "rummaging in the collective global mind. 
Somewhere there must be a site that contains everything we’ve lost." More 

The Chronicle in Print 

Browse the contents of the latest issue of The Chronicle. 
Look through The Chronicle’s archives. 
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Top Stories 

Googie Begins to Scale Back its Scanning of Books From University Libraries 
By Jennifer Howard 
The company has been quietly slowing down, according to librarians involved with the vast 
digitization project. 

20-Something Visionary 
Promotes White House 
Higher=Ed Agenda 
By Kelly Field 

Zakiya Smith, 27, has moved from the 
Education Department to the White House 
to be in charge of shaping and explaining 
the president’s proposals. 

Work=Life Balance is Out of Reach for 
Many Male and Female Scientists 
By Audrey Williams June 
It’s not a gender issue: 48 percent of women 
are unhappy with the way their work life 
meshes with their personal life, but so are 
39 percent of men. 

The Student Swirl 
The path through college is less linear than it once was and is now more like a swirl. That has 
important implications for policy makers and college leaders, writes Jeff Selingo. 

More News 
U. of Illinois President Acknowledges Communication Shortfall 

UoSo House Considers 3 Bills to Expand Education Benefits for Military Veterans 

2 Are Killed, 7 Injured in Shootings at U. of Pittsburgh Clinic 

After Posting Confidential Student Inforn~ation, Anonymous Twitter Account Is Unplugged 

5 Minutes With Father-and-Son Professors and ’Combat Birders’ 

The Ticker: News From Around the Web 
Amid Uncertainty Over Merger Proposal, a Search Is Called Off and a Governor Vents 

Regent Resigns From U. of Minnesota Board Amid Questions of Conflict 

Auburn U. Basketball Player Is at Center of Point-Shaving Investigation 



In Global News 

WorldWise 

in Search of india’s ’Missing’ Professors 
To f’~x its huge faculty shortage, India needs to raise salaries and counter the perception that 
teaching is a second-tier profession, says P. Pushkar. 

The Global Ticker 

NcGill L!. Threatens Legal Action After Web Site Posts Confidential Donor information 

The Chronicle Review 

Tuning in to Dropping Out 
By Alex Tabarrok 
There are lessons in our students’ failures, if we’d only heed them. 

Lingua Franca: The Way They Talk Now 
Ben Yagoda has noticed a speech quirk especially prevalent on NPR. Has he spotted a 
linguistic trend? 

E~rainstorm: it’s Funny ’Cause it’s Racist 
White Americans think racist jokes are funny because they also believe we live in a postracial 
society, writes Laurie Essig. 

Commentary 

Innovations 

Delusion, Discovery, and Deception 
Peter Wood reflects on the dangerous knowledge of the scientist Ron Fouchier and the deceit 
of the prominent climate researcher Peter Gleick. 

Advice 

The Conference Season in Student Affairs 
By George S. McClellan 
With budgets limiting professional development, administrators need to make the 
most of association meetings. 

ProfHacker: How to Learn the 13asics of Digital Technology 
The best way to get more comfortable with technology, argues Jason B. Jones, is mindful 
playing, or deliberately experimenting with new tools, even if they seem irrelevant. 

ProfHacker: Divide and Conquer Your Screen 
Controlling and positioning your different desktop windows is a snap with Divvy, a simple 
utility, writes Brian Croxall. 

From The Chronicle’s Blogs 

On Hiring 

The 2-Year Track: When You Cause Offense 
How do you make amends when you unintentionally wound a student’s or colleague’s 
feelings? 

Players 



Ohio State Replaces Courtesy Cars With 
Stipends for 85 Athletics Officials 
Free cars didn’t pass the smell test. Instead, 
everyone gets a $6oo monthly car 
allowance. 

PageView 

A Reloaded ’Baffler’ Blasts Away 
In its first issue under new management, 
the popular journal takes no prisoners. 

PageView 

A Taboo That Doesn’t Take Two 
A urologist/sexologist considers the medical 
and cultural histories of solitary sex. 

From the Chronicle Blog Network 

Casting Out Nines 

A Lesson From the Past on Active Learning 
A quote from a book on electricity serves as a reminder that hands-on learning with 
technology is not a new, untested idea. 

From Arts & Letters Daily 

Our mental lives depend on the brain, says Anthony Gottlieb, but our behavior is not best 
understood by looking inside it. More 

Announcements 

Going to the American Council on Education’s 94th Annual Meeting? 
If you’ll be attending the 2012 ACE Annual Meeting in Los Angeles, we encourage you to stop 
by The Chronicle’s Data Insight Hub, located just offthe trade-show floor. By visiting The 
Chronicle’s suite, you can get a preview of our newest research project, an opportunity 
exclusive to people attending ACE; meet our new editor, Liz McMillen; and enjoy a hands-on 
experience with our interactive data projects. For more information on Chronicle events, visit 
our Events page. 
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The Aging Professoriate: a Special Report 

Older Professors Create a Faculty Bottleneck 
By Audrey Williams June 
Older faculty members may have good reasons for sticking around, but the lack of 
an exit strategy can make it hard for departments to plan for the future. 

Why One Professor Retired--and Another One Is Staying On 

Exploding the Myth of the Aging, 
Unproductive Professor 
By Josh Fischman 
The stereotype flies in the face of data 
showing publications and Nobel prizes go to 
older faculty members. 

Commentary: in Search of a 
Professor’s Legacy 
By David D. Perlmutter 
Just as there are campus offices 

in which to negotiate retirement packages, 
there could be one for "intellectual renewal 
and continuation." 
Commentary: Confronting the Question: 
’When Are You Retiring?’ 

More Top Stories 

Liberal Scholars and Activists Take On the Corporatization of Academe 
By Stacey Patton 
Meeting for the Left Forum, which drew energy and inspiration from the Occupy movement 
this year, academics and kindred spirits sounded a theme of fighting back. 

Jury Convicts Rutgers U. Roommate in Webcam=Spying Case 
By Beckie Supiano 
In a case that drew national attention following the suicide of Tyler Clementi, his 
roommate was found guilty on all 15 counts against him. 

Counseling-Center Directors Worry Slightly Less About Serious Student Mental-Health 
~ssues 
By Joanna Chau 



In a survey, 70 percent cited such issues as a growing concern--down from 90 percent last 
year. That change may reflect gains in mental-health resources on campuses. 

Match Day Sees increase in Residency Positions Offered to Medical Students 
By Katherine Mangan 
More than 95 percent of American medical-school seniors were matched to residency 
positions, the highest rate in 30 years. 

More News 
New Contraceptive Policy for Religious Colleges Would Cover Some Student Health Plans 

The Chronicle Wins 4 Awards for News Coverage and Design 

Big Picture: Glimpses of Life in Academe From Around the World 

The Ticker: News From Around the Web 
AAUP Will Investigate U. of Northern Iowa Over Faculty Cuts 

Art, Design, and Architecture Colleges Boost NewYork City’s Economy, Report Argues 

Pennsylvania Governor Says He Would ’Understand’ it" Pitt Went Private 

Harvard Announces Reforms at Beleaguered Primate Facility 

Commentary 

Generation Me on Trial 
By Jean M. Twenge 
The Tyler Clementi case highlights several distressing trends rippling through 
American youth culture, including a lack of empathy. 

Innovations: Bayard Rustin at 100 
The great civil-rights, labor, and gay activist resisted orthodoxies of all kinds, writes Richard 
Kahlenberg. 

The Chronicle Review 

A Mexican Education: Lessons of the Street 
By Bonnie Palifka 

Intellectual risk is one thing. Day-to-day risk in and around campus is another. 

Lingua Franca: Passives, Pandas, and Dangling Modifiers 
During a visit to the Edinburgh Zoo, Geoff Pullum figures out the source of a remarkable piece 
of erroneous grammar advice that mistakes verbless clausal dangling modifiers for passive 
clauses. 

’Religious Freedom’ issues, Pa~ 3: The inner Catholic Dialogue 
Are church teachings really that unambiguous when it comes to the contraception mandate? 
asks Jacques Berlinerblau. 

Monday’s Poems: 2 by Michael Rutherglen 
In "Went Viral" and "Cursor on a Chinese Poem," eros and beauty fretfully friend 
the ether. With notes from The Chronicle’s poetry blogger, Lisa Russ Spaar. 

Advice 

My Last index 
By Judith Pascoe 
In which our narrator explains why she will hire a professional indexer for her next 



book. 

From The Chronicle’s Blogs 

On Hiring 

The 2-Year Track: The Uncounted 
Transfers, part-timers, and students who take a break and re-enroll later may look like 
community-college "dropouts" when, in fact, they’ve accomplished their goals. 

Buildings & Grounds 

Budget Crunch? California Colleges 
Keep On Building 
The state seems to face one financial crisis 
after another, but campus capital projects 
haven’t come to a halt. 

PageView 

My Daily Read: David Be~los 
The Princeton scholar extols Hugo, says 
third time’s the charm for Roy Harris, and 
reveals his secret reading vice. 

From Arts & Letters Daily 

Museums were once tangible 
manifestations of idealism. But creeping 
professionalism and a bottom-line 
sensibility have taken a toll. What remains? 
A cafe with art. More 

Announcements 

Expand Your Online-Learning Efforts 
Learn how leaders in the technology industry are helping institutions around the world 
develop, expand, and enhance their online-learning programs. This special sponsored section 
features resources available to help your students expand their technological expertise and 
prepare them to enter a competitive work force. Learn more. 
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Top Stories 

Is Psychology About to Come Undone? 
A project aims to replicate a year’s worth of studies in three psychology journals. 
It’s not an attack, but a bid to gauge the reproducibility of published research. 

Tribal Colleges Offer Basic 
Education to Students ’Not 
Prepared for College’ 
B!1 Jennifer Gonzdlez 

The institutions, some located on 
reservations with low rates of education and 
high unemployment, are increasing their 
efforts to help solve those problems. 

Debating the Coming Personalization of 
Higher Ed 
How will data mining shape the student 
experience? What does educational 
personalization look like? An innovation 
conference at Arizona State University 
tackled such questions. 

Differing ’Admission Priorities’ Prompted VP to Falsify Data 
A law firm that investigated inflated SAT scores at Claremont McKenna says the official 
responsible acted alone and was not under "undue pressure." 

More News 
Research Earmarks for 2o12 Total $44-Million, Watchdog Group Says 

Online-Education Start-Up Teams With Top-Ranked Universities to Offer Free Courses 

UConn Medical School’s New Dean Wants to Bring More Ideas to Market 

The Common Application Announces New Members 

The Ticker: News From Around the Web 

Michigan Graduate Research Assistants Challenge Law Barring Their Unionization 

Combining Remedial Coursework With Credit Classes Helps Students Succeed, Report Says 

Katehi Promises Changes in Wake of Failures Cited in Pepper-Spray Report 

2 Subpoenaed in Pitt Bomb-Threat Investigation Say They Are Innocent 



Commentary 

How Unequal State Support Diminishes Degree Attainment 
By Christopher Newfield 
To expand the number of poor and minority students who get bachelor’s degrees, 
states must stop playing favorites with elite campuses. 

The Chronicle Review 

’Ameritopia’: How Dumb Can Political Philosophy Get? 
By Carlin Romano 
Conservatives complain, perhaps fairly, that nobody reviews their books. Be 
careful what you wish for. 

Geoff Pullum explains why zany misinformation about English grammar, in-of all places-a 
new column on writing in "The New York Times," inspires fear, rather than anger, in his heart. 

Ekainstorm: Studying Bioethics at Scandal-Plagued Universities 
"Like parasites in the bowel of a large animal, bioethics centers seem to thrive at scandal- 
prone universities," Carl Elliott writes. 

[Brainstorm: How Science Helps Philosophy 
Science is not the foe of traditional ideas and discoveries, Michael Ruse writes. 

Letters to the Editor 
U. of Phoenix Graduation Rates Omit Many Nontraditional Students 

Scholarly Presses and the Need for ’Evidence-Based Discourse’ 

To Calculate a Graduation Rate, Consider Only Juniors and Seniors 

A Project Helps Minority Students Earn Ph.D.’s in Business 

Many in the Military Take Courses Online 

Advice 

Why I Tossed Your R~sum6 
By Brent Miller 
Here are six mistakes that guarantee you won’t get interviewed for a staff position 
in academe. 

ProfHacker: The Printing Press of the Digital Environment 
The guest author Adeline Koh continues to explore digital challenges to academic publishing 
in this interview with Stanford’s HighWire Press, a publishing platform for online scholarship. 

Career News: Comings and Goings in Higher Education 

Michael Hemesath, a professor of economics at Carleton College, will become the next 
president of Saint John’s University, in Minnesota .... Leslie Jones, a professor and associate 
dean of the College of Education at Nicholls State University, has been named dean of that 
college .... Jeffrey Rutenbeck, a professor and founding dean of the division of 
communication and creative media at Champlain College, has been appointed dean for the 
School of Communication at American University. 



See more announcements or share your own career news. 

From The Chronicle’s Blogs 

On Hiring 

PageView 

You Will Not Reject Me. I Will Reject Me. 
Why do some people shoot themselves in the foot rather than go after what they 
really want? 

Burn Everything, Said the Writer 
An academic helps bring to print a work 
that its author abandoned. 

Buildings & Grounds 

Not Eliminating Coal? Greenpeace Won’t 
Like That 
Students, faculty members, and 
administrators worked together on a new 
energy plan for Michigan State University, 
but the local Greenpeace chapter slams it 
for sticking with coal. 

From the Chronicle Blog Network 

Tenured Radical 

When is Competition a Positive Force? 
At its best, competitiveness pushes us forward intellectually, challenging us to think faster and 
more originally than those around us, says Claire Potter. 

From Arts & Letters Daily 

So you’ve reached middle age. You’re wrinkly and perhaps thick around the middle. Think of 
it this way: You’re not declining, you’re developing. More 

Announcements 

Maximize Your Web Site: Attract More Supporters and Raise More Money 
Thursday, April 19, 2012 . 2-3 p.m. Eastern Time 
Many institutions are seeking ways to use their Web sites to engage their supporters and raise 
additional money. Join The Chronicle of Philanthropy on Thursday for a Webinar that will 
share real-world stories of organizations that are creating innovative, cost-effective Web sites. 
You will learn how to design a Web site that raises more money, stands out from your 
competitors, and inspires people to take action. 

Expand Globally Through Online Learning 
Successful global growth now depends on having a solid online-learning program on your 
campus. Learn how leaders in the technology industry are helping institutions around the 
world develop, expand, and enhance their online-learning efforts. Visit The Chronicle’s 
sponsored Online Learning microsite to learn more. 

The Chronicle’s Home Page I News I Opinion I Latest Jobs I Career Advice I Blogs 

Did a friend send you this? Go here for your own copy. 



In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2012 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Thursday, April 26, 2012 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: As China’s Economy Booms, Universities Struggle to Keep Pace 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Thursday April 26, 2012 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Top Stories 

China’s Universities Struggle to Keep Pace With a Booming Economy 
By Mary Hennock 
Professors want to buy updated textbooks, do away with outmoded courses, and 
find jobs for thousands of graduates. 

Veterans’ Group Names 26 For=Profits It 
Says Exploit lts Brand to Lure Students 
By Libby Sander 
Student Veterans of Arnerica has ousted 
chapters at these institutions because it says 
they compromise its goal of connecting 
veterans directly to one another. 

President and Parties Focus on 
Proposals to Keep Student=Loan interest 
Low 
By Emma Roller 
Democrats and Republicans alike want to 
keep the rate on some loans from doubling 
in July, but disagree on how to pay for it. 
Three new bills offer different ideas. 

Is Electricity the New Smart Drug? 
Low levels of electrical current appear to speed learning. Should we be plugging 
ourselves in? Tom Bartlett looks at some studies that may spark a trend. 

More News 
An Expelled Transgender Student Talks About Pitt, Bomb Threats, and Why He Won’t Say Uncle 

’Free-Range Learners’: Study Opens Window Into How Students Hunt for Educational Content Online 

The Biggest Obstacle for First-Generation College Students 

The Highs and Lows of Dealing With Families and Financial Aid 

Instrnetor Who Taught About Fraud Is Sentenced for Defrauding Banks 

The Ticker: News From Around the Web 
U.S. House Moves to Slash Spending on Education 

Faculty Members Urge Notre Dame to Distance Itself from Bishop’s Controversial Remarks 

Education Faculty Are Less Accepting of Evolution Than Other Professors, Study Finds 



Equal-Employment Agency Rules Against Emory U. in Tenure-Denial Case 

Federal Court Sides With Preacher Who Challenged University’s Speaker Policy 

In Global News 

WorldWise 

Untangling American History in Turkey 
An unusual plan to use a trip to Turkish locales to examine America’s place in the world meets 
with mixed results, says Timothy M. Roberts. 

The Global Ticker 

Talks Collapse Between Striking Students and Quebec Government 

The Ticker 

Canada Restricts Comments by Climate Researchers 

The Chronicle Review 

Lillian Heilman’s Convictions 
B!J Alice Kessler-Harris 
We can continue to flog the writer for her abrasive moralism, or we can seek a 
more nuanced view of her politics. 

Lingua Franca: I Stand Corrected 
Ben Yagoda offers up his most memorable errors (Canadian "Mounty"). What are yours? 

Brainstorm: Female Friendship 
A New York Times article by Natalie Angler gets Laurie Fendrich thinking about the magic 
and mayhem of these relationships, whether among monkeys or women. 

Advice 

10 Ways to Get Yourself Fired 
By D!llan Pomerantz 
Whatever you do as a non-tenure-track faculty member, don’t do any of these 
things. 

From The Chronicle’s Blogs 

On Hiring 

Players 

’An iced Tea Would Be Terrific’ 
Navigating the eating part of any interview process can be more complex than the 
job talk. 

Bowl Extravagance? How About 
$182,830 for the Band’s Seats? 
New evidence of extravagant revenues could 
help squeeze the biggest bowls out of the 
most lucrative part of postseason play. 

From Arts & Letters Daily 



More and more, physics is encroaching on 
philosophy. No surprise that philosophers 
feel threatened. They should, says Lawrence 
Krauss. Science progresses, and philosophy 
doesn’t. More 
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This Week’s Highlights 

Sex 2.0 
By Randy Malamud 
At a conference on the libidinous future, scholars sing the bodies electric. 

~ ~*~ Running for President on a 
Divided Continent 
By Colin Woodard 
The real founders of the United 

States didn’t create an America. They 
created several Americas, and the number 
has grown larger since then. 
The 11 Rival Regional Cultures of North 
America 

Endings That Set Us Free 
By Sara Lawrence-Ligh~foot 
What actually happens, a 
sociologist wonders, that 

provokes the moment of exit? 

Talk to Me 
By Ashley Marshall 
Sharp kids afraid to speak in 
class are a common 

phenomenon, and teachers who don’t try to 
help them aren’t doing their jobs. 

 macmillan 

New Scholarly Books 
Compiled by Nina C. Ayoub 
Descriptions of the latest books, divided by category. 

In Commentary 

The Worrisome Ascendance of Business in Academe 
By William W. Keep 
The corporate approach to higher education is not new. But board members at the 



University of Virginia don’t seem to have learned from experience. 

To Stop Grade Inflation, Just Stop Inflating Grades 
Bg Allison Friederichs 
Every faculty member denies awarding undeserved grades. But the phenomenon 
persists. So where’s the disconnect? 

Encouraging STEM Students Is in the National Interest 
By S. James Gates Jr. and Chad Mirkin 
Raising enrollment in science, technology, engineering, and math courses may 
seem like a daunting task, but it doesn’t have to be. 

From Brainstorm, The Review Blog 

Why So Little Religious Politicking in This Presidential Election? 

Jacques Berlinerblau has some theories. 

Enough With the Paint Brushes Already 
Laurie Fendrich takes exception to the notion of art-making as recreational. The 
real thing is real work, she writes. 

From Lingua Franca, a Blog About Language and Writing 

Can You Read This? (or, Is Cursive Dead Yet?) 
Deciphering handwriting, says Carol Saller, may become a required graduate 
course for future English scholars. Now, while you still can, help her identify the 
famous actors’ signatures here. 

Jeepers! 
Does Mitt Romney’s "G-word" fetish make him a mannequin? Lucy Ferriss thinks 
John McWhorter didn’t get that right. 

From PageView, a Blog About Scholarly Publishing 

The Best Book They’d Ever Acquired 
Six acquisition editors at the annual meeting of the university-press association 
recall memorable projects. 

From the Archives 
The film critic Andrew Sarris died last week at the age of 83. In 2ool, Thomas Doherty explored the work of 

this "auteur of auteurism." 

Recently in the Review 
Raiders of the Lost Relics 

In Praise of Leisure 

Pricing the Soul Out of Washington, D.C. 

The Mysteries of Becoming Human 
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This Week’s Highlights 

Vengeful Tiger, Glowing Rabbit 
By Randy Malamud 
People treat animals in bizarre and beastly ways. 

Human Rights in the 
Humanities 
By Geoffrey Harpham 
It sounds like a simple, powerful 

curricular motif. But the closer you look, the 
more complicated and paradoxical it gets. 

The Global University Press 
By Peter J. Dougherty 
The growth of transnational 
scholarship and the expansion of 

digital communications networks are 
converging in ways that have transformed 
academic publishing. 

The Corporate Education of a 
Union Organizer 
By Kyle Schafer 
Management principles weren’t 

principled enough. 

New Scholarly Books 
Compiled by Nina C. Ayoub 
Descriptions of the latest books, divided by category. 

In Commentary 

The Precarious Profession of University President 
By Gary C. Fethke and Andrew J. Policano 
Caught between boards demanding change and faculties resisting it, college chiefs 
seem to have few options. It’s no wonder their tenures are shrinking. 

How Leaders Can Bring Sustainabi[ity to Campuses 



By James Martin and James E. Samels 
Here’s what they can do to champion environmental strategies. It’s good business. 

From Brainstorm, The Review Blog 

The Aurora Shooting and Lone=Woff Grad Students 
A senseless massacre makes a little too much sense to Gina Barreca. 

~oon as ~use 

The Chronicle’s poetry blogger, Lisa Russ Spaar, contemplates how Nathaniel 
Perry and other poets have found themselves in the atmospheric orbit of the 
evocative sphere. 

From Lingua Franca, a Blog About Language and Writing 

Are You Good? 
In response to "How about another beer?" or "Do you need more sunscreen?," 
people say, "I’m good," says Lucy Ferriss. When did we start that, and what do we 
mean? 

Speak Up! 
Are you addressing a conference, or even just asking a question? Want to be heard? For 
heaven’s sake learn how to speak into the correct part of a microphone, begs Geoff Pullum. 

From Innovations, a Blog About Issues in Higher Education 

Going PuNic the UVa Way 
The University of Virginia’s new partnership with Coursera, offering noncredit 
courses to the world, has two potential returns. One is idealistic, the other cynical. 

A Response to Critics of Tenure 
Marybeth Gasman defends tenure in the age of accountability. 

From the Archives 
Christopher Nolan’s latest "Batman" film opens this week. In 2oo3, Thomas Hibbs considered Nolan’s films 

"Memento" and "Insomnia" as meditations on the nature of truth. 

Recently in the Review 
The Strange Neuroseienee of Immortality 

Dreaming of a World Without Intellectuals 

Marilyn Still Bewitches Biographers 

Against Reading Lists 
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Today’s News 

From Soldiers to Students 

Veterans’ Lounge? Check. Faculty Awareness? Working On it 
By Libby Sander 
As the number of veterans entering college surges, a new report looks at how institutions are 
responding to their needs. 

Govern ment 

Democrats Say Across-the-Board 
Budget Cuts Wil~ Harm Education 
By Paul Basken 
The automatic cuts, part of a deal reached 
last year and set to take effect in January, 
would affect student aid, research grants, 
and many other programs. 

Players 

NCAA to Study Limits of Presidential 
Power 
The association plans to examine when and 
under what circumstances its leaders might 
levy penalties, as in the Penn State case, 
outside the traditional judiciary process. 

Facilities 

Why We Need the Physical Campus 
By Scott Carlson 
Michael Haggans, a visiting scholar at the University of Minnesota-Twin Cities, 
talks about how people describe their favorite places on campuses. What’s yours? 

In Brief 
Obama Sets Up Program to Help African-Americans Succeed in College and Careers 

How an Art School Combines Computer Science and Art 

Does an E-Book Count as a Book? A Book Historian Says Not Exactly 

NYU Wins Final Approval for Controversial Expansion in Greenwich Village 

U. of Texas Will Review Fraeking Study for Potential Conflict of Interest 

Views 



The Chronicle Review 

The Global University Press 
By Peter J. Dougherty 
The growth of transnational scholarship and the expansion of digital 
communications networks are converging in ways that have transformed academic 

publishing. 

Commentary 
The Precarious Profession of 
University President 
By Gary C. Fethke and Andrew 
J. Policano 

Caught between boards demanding change 
and faculties resisting it, college chiefs seem 
to have few options. It’s no wonder their 
tenures are shrinking. 

Lingua Franca 

Love & Grammar 
We are in rough waters, oh ye Cyranos and 
Roxannes of 9o12, says Lucy Ferriss. 

Brainstorm 

Good MOOC’s, Bad IVlOOC’s 
Massive open, online courses are not a]] 
created equal explains Marc Bousquet, who 
higNights the work of George Siemens and 
Stephen Downes. 

Advice 

First Person 

From Teaching Intensive to Research Intensive 
By Judi H. Wilson, Drew Kemp, and Susan Edwards 
A department chair and two assistant professors ponder how tenure expectations 
will change as their campus consolidates with a research university. 

Lesboprof 

They’re Here! 
Remembering how challenging the first few months in a new town can be, an 
administrator offers some suggestions for making new faculty feel welcome. 

Head Count 

When Academic Advising and Financial Aid Collide 
Sometimes, well-intended advice from faculty can have bad consequences for students’ 
financial aid. In a guest post, one aid administrator explains what her counterparts can do to 
help. 

Career News 

Dawn Ellinwood, who was dean of students at Hampshire College, is the new vice president 
for student affairs at Saint Michael’s College, in Vermont. 
See more announcements or share your own career news. 

Announcement 



’Rebooting the Academy’: The Chronicle’s First E=Book 
Our new e-book tells the stories of a dozen key figures who are changing research, teaching;, 
and management in this time of technological change. It’s now available for purchase through 
The Chronicle’s iPad App, on Amazon, and on the Barnes & Noble Nook store. 
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Today’s News 

Teaching 

College Too Easy? UCLA Makes it Tougher 
By Dan Berrett 
Officials instituted capstone projects, unusual for a university of its size. They have 
had some success, but there are trade-offs. 

Athletics 

NCAA Board to Weigh Stiffer 
Penalties for Programs That 
Break Rules 
By Brad Wolverton 

Under a sweeping set of proposals, the 
association would have more leeway in 
using the "death penalty" and other severe 
sanctions. 

Faculty 

Adjuncts Need Support, Says Report; 
Student Learning is at Stake 
By Audrey Williams June 
A working group of college leaders, 
researchers, and faculty representatives is 
looking for better data and a new model for 
the professoriate. 

Govern merit 

A Damning Portrait of For-Profit Higher Education 
By Michael Stratford 
A Senate panel’s report describes the colleges as aggressive recruiting machines that focus 
more on generating shareholder profits than on educating students. 

Administration 

College Bookstores Face Their Uncertain Future 
By Scott Carlson 
They’re familiar presences on campus, but the advent of online shopping poses a real threat. 
Officials discussed potential solutions at a gathering of college business officers. 

In Brief 



Better Gauges of College Readiness May Be Key to Improving Graduation Rates 

U.S. Cuts Off Federal Student-Loan Funds at Some British Institutions 

Family of Journal Editor Who Committed Suicide Sues U. of Virginia 

Columbia U. Joins New York City’s Push for Applied-Sciences Campus 

Gifts Will Keep Massachusetts College for Needy Women From Closing 

Views 

Commentary 
Academic Tradition Demands More Evenhanded Treatment of Israel 
By David Bernstein 
Colleges can act in a number of ways to make sure that pro-Israel perspectives get a fair 
hearing. 

Lingua Franca 

2 Words We Can Do Without 
Mlan Metcalf comes up with at least one 
new usage to complain about. 

Advice 

The Two-Year Track 

Day 1 of the Semester 
By Rob Jenkins 
As the new fall term draws near, 
here are some tips for a 

successful first day of class. 

On Hiring 

Are Composition Mechanics 
Really important? 
Isaac Sweeney wonders whether 
there’s something he’s supposed 

to be teaching that he’s not. 

Casting Out Nines 

Before You Star~ Your Next Search 
Robert Talbert identifies three things every academic job seeker must do before starting a 
search for a new job. 

Announcement 

Coming Soon: The Chronicle’s Ultimate Jobs Event 
Featuring the largest number of job ads of the fall semester along with the Academic 
Workplace, the Mmanac, and the Academic Year Kickoff. Get in the know and find your next 
career opportunity with The Chronicle’s Ultimate Jobs Event. Learn More. 
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Today’s News 

Athletics 

Who’s in Charge of Sports? 
By Brad Wolverton and Andrea Fuller 
For the 25 institutions with the largest athletic departments, the presidents’ 
contracts lack any reference to oversight. 

Leaders’ Contracts Touch on Diverse Goals--Except Athletics 
Holding Presidents Accountable for Sports 

Decision 2012 

Aid for Students and Veterans 
Gets a Spotlight at Democrats’ 
Convention 
Michele Obama and others 

spoke about the role federal aid programs 
had played in their own education and 
careers. 

Faculty 

Columbia College Chicago is Accused of 
Retaliating Against Faculty=Union 
Leader 
By Audrey Williams June 
The National Labor Relations Board says 
the college threatened to fire or suspend an 
instructor for being president of the Part- 
Time Faculty Association. 

Percolator 

Stanford Study Says You Shouldn’t Buy Organic. Or Does It? 
Emphasizing the negative, the study found that pricey organic produce is no better for 
consumers than that produced by conventional farming methods. 

In Brief 
Academic Senate Puts Brakes on UCLA Business School’s Bid to Opt Out of Public Support 

Democratic Platform Advocates More Higher Education and Attacks Romney on For-Profits 

2 Professors Are Brains Behind CNN’s Live Audience Tracking at Conventions 

Is NCAA Amateurism a Sham? 2 Historians Sound Off 

What’s Wrong With the Credit Hour? A New Report Offers M~swers 



More Uncertainty for Quebec Higher Education as Voters Oust Premier 

Views 

Observer 

Note Than IVlOOC’s 
By Beatrice Marovich 
Online teaching can be nuanced and intimate. 

Can MOOC’s Save Higher Education? 

Before You Jump on the 
Bandwagon ... 
By Alison Byerly 
Three essays look at whether 

colleges should start offering massive open 
online courses. Here are a few questions 
institutions should ask first. 
Teaching to the World From Central New 
Jersey 
The Future Is Now, and Has Been for Years 

The Conversation 

The Trouble With Judith Butlermand Her 
Critics 
She may not be the most lucid writer, but 
accusing her of anti-Semitism is scurrilous, 
slovenly, sound-bite spitballing, says Todd 
Gitlin. 

Lingua Franca 
Eastwood 
Will "Eastwooding" survive as a term of American political discourse? Not likely, says Bill 
Germano. But perhaps it reveals a nostalgic turn to a simpler time. 

Advice 

First Person 

The importance of Undisciplined Thinking 
By Edward Burger 
Try ripping up the syllabus and other experiments to teach students how to think. 

On Hiring 

Lessons From Nature: Killing the Cubs 
Wise new leaders think twice about tossing out people with institutional 
knowledge and vital relationships. 

ProfHacker 

Who is Professor ’Staff’? 
A joint report from the New Faculty Majority and the Campaign for the Future of Higher 
Education brings more bad news about contingent faculty. Here are some suggestions for 
responding. 
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Today’s News 

Alabama Shootings 

Guilty Pleas Relieve Amy Bishop’s Former Colleagues at Huntsville 
By Audrey Williams June and Robin Wilson 
The former biology professor is expected to be sentenced to life in prison for 
shooting three colleagues to death in February 2OlO and wounding three others. 

Timeline: Recapping the Tragedy in Huntsville 

Faculty 

mailman? 

That’s Dr. So-and=So to You 
By Stacey Patton 
Do you require your students to 
call you "Dr."? How about your 

Turmoil at UVa 

Months After Ouster, U. of 
Virginia is Still in Deep Self= 
Analysis 
By Jack Stripling 

This summer’s events are the subject of 
much scholarly scrutiny, including a new 
course. Alumni and businesses are paying 
attention, too. 

Students 

Concordia U. Saint Paul Will Slash Tuition by One-Third 
By Beckie Supiano 
The Minnesota university spent years planning the move, which it hopes will 
increase retention and draw new students. 

Teaching 

The Swan Song of ’Tennessee Bob’ 
By Peter Schmidt 
Robert D. Peckham, a professor of French, became a fierce national advocate of 
foreign-language instruction. But he couldn’t keep his own program from being 

shut down. 

In Brief 



The Latest ’U.S. News’ Rankings, Brought to You in Part by College Counselors 

Scientists Are Often Responsible for ’Spin’ of Their Results, Research Finds 

Career-Center Directors Say Students Are Unprepared for a 3ob Search 

A New Study Touts Golden Rice--and Revives a Long-Simmering Controversy 

Is a College Education Really a Bad Deal? 

Views 

Commentary 
Heal the Academic=Vocational Schism 
By Mike Rose 
Status-conscious traditions have kept faculty apart, hampering efforts to blend 
their curricula and hurting their students. 

The Chronicle Review 

When We Kill Our Pets 
By Jessica Pierce 
Veterinary euthanasia practices 
might inform discussion about 

euthanasia for people. 

Lingua Franca 

idioms Delight 
A disproportionate number of all idioms are 
nonsensical, says Ben Yagoda. But that’s not 
too big of a deal. 

Advice 

First Person 

A Discriminatory Word in 
Academic Job Descriptions 
By Stephen Winzenburg 
What exactly do institutions 

mean when they advertise for "energetic" 
candidates? 

On Hiring 

BIogging as 
More than just a conversation starter, a blog post is a form of public art, writes 
Julie White. 

Career News: Comings and Goings in Higher Education 

John Bell, director of the Ballard Institute and Museum of Puppetry at the University of 
Connecticut, has been named professor of theater arts at Boston College for the aola-13 
academic year. 
See more announcements or share your own career news. 
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With the accelerating pace of change in higher education and technology, institutions need an 
easy way to keep up with all the latest trends in digital learning. The Chronicle’s Digital 
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technology industry are helping institutions around the world develop, expand, and enhance 
their digital learning initiatives. Learn More. 
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This Week’s Highlights 

Why Neighborhoods Matter 
By Marc Parry 
Twenty-five years after William Julius Wilson changed urban sociology, scholars 
still debate his ideas. Is anyone else listening? 

The Conservative Turn 
Against Science 
By Erik M. Conway and Naomi 
Oreskes 

In recent decades, Republicans and 
scientists have come to distrust each other. 

Slippery Sloterdijk 
By Carlin Romano 
Guide or gasbag? A new book 
tries to ease us gently into a 

public intellectual’s jargony but not 
uninteresting mind. 

The Past, Present, and Future 
of the Book 
By Andrew Piper 
It is one profound way of 

considering the world. It can be 
complemented, but not replaced. 

What Beekeeping Taught Me 
By Marjorie Pryse 
With help from bees and Emily Dickinson, a retired professor comes to better 
understand the artisanal nature of teaching. 

The Year That Started the 60s 
By Peter Monaghan 
Its was 1965 that ushered in the changes that the decade is famous for, writes 
James Patterson in his new book. 

New Scholarly Books 
Compiled by Nina C. Ayoub 
Descriptions of the latest books, divided by category. 



In Commentary 

Wealthy Americans, Meet Historically Black Colleges. Again. 
By John Silvanus Wilson Jr. 
Rich philanthropists used to give large amounts to HBCU’s. What’s happened? 

Tough Love to Ensure the 
Future of Pell Grants 
By Sandy Baum 
It’s time to think deeply about 

what will be needed--in addition to funds-- 
to keep the program going for another 40 
years. 

Study Student Aid E~efore You Reform it 
By Andrew P. Kelly 
We need long-term longitudinal studies on 
what kinds of student aid really work. 

Protecting Children Also 
Protects Colleges 
By Yvonne Vissing 
The indictment of Penn State’s 

president shows that if college leaders don’t 
take action, they had better brace for an 
avalanche of lawsuits, or worse. 

From The Conversation, the Review Blog 

The Ugly Future of GIoba~ Liberal Ar~s? 
Christopher L. Miller feared the political repression of Yale’s Singapore offshoot. The ethical 
compromises have set in even sooner than he expected, along with a centrally regulated 
corporate vision of the alSt-century university. 

More STEM Majors Won’t Solve Higher Education’s Problems 
A proposal in Florida to charge less to students obtaining degrees in certain fields doesn’t get 
at the real troubles plaguing academe, says Elizabeth Popp Berman. 

Does College Make You Vote? 
It’s long been considered a truism that higher education fosters political involvement. But 
some recent studies are raising doubts about the cause and effect. 

Vulture Visions 
David Barash catches a glimpse of things strangely beautiful in a momentary view 
of a bird’s perceptual world. 

From Lingua Franca, a Blog About Language and Writing 

Frankenwords 
Geoff Pullum explains the pseudoetymology of words like "Frankenstorm" and 
"frankenfood"--and "heliport" and "basketeria." 

Love! Valour! Punctuation! 



Bill Germano calls for orthographic self-restraint. 

The Rea~ Thing 
On Amazon, reviewers of the Avery binder know it’s a real product, sold by a real 
company, says Lucy Ferriss. Yet they have turned its Comments section into 
political critique. Are there more grass-roots satirists out there? 

From PageView, a Blog About Scholarly Publishing 

My Daily Read: Donald P. Green 
The Columbia University political scientist is awash in campaign news but finds time to keep 
up with the latest word in woodworking. 

Recently in the Review 
The Psychopath Makeover 

The (Foreign) Language of American Polities 

Creative Plagiarism 

Kerouae’s Music 

From the Archives 

This week, lViare Parry considers the influence of William Julius Wilson. In July, Wilson wrote for The 

Chronicle about the role of elite institutions. 

Announcement 

2012 Diversity in Academe Report 
In this year’s Diversity in Academe report, The Chronicle explores the more complicated state 
of current gender-based issues in academe. Looking beyond just the data, this report focuses 
on issues among undergraduates, graduate students, and faculty members on campuses 
across the country. Buy your copy now. 
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This Week’s Highlights 

Secret Reading Lives, Revealed 
By Jennifer Howard 
Researchers in an emerging field look for "teardrops on the page" and other 
evidence of how readers have used books across history. 

Books Across Borders 

This Is Not a Profile of Nassim 
Taieb 
By Tom Bartlett 
It was intended to be, but 

perhaps unsurprisingly, an interview with 
the famously ill-tempered author ended 
badly. 

The Editor as Power Broker 
By Jeffrey J. Williams 
Gordon Hutner’s journal 
"American Literary History" has 

shaped criticism for a quarter-century. 

Dickens’s ’Dear GirP 
By Michael Slater 
The nature of his secret 
relationship with the young 

actress Ellen Ternan bears on how we read 
his homages to home and the dualities of 
his characters. 

~macmillan 

’A’ Is for... 
By Evan R. Goldstein 
There’s a colorful vernacular word for someone with a deep-rooted sense of 
entitlement, and it’s the topic of not one but two new books. 

Worshiping ’the Book’ 
By Alyce Miller 
Brilliant writing doesn’t count for tenure unless it’s between two snazzy covers. 
That’s silly. 



Compiled by Nina C. A!joub 
Descriptions of the latest books, divided by category. 

In Commentary 

dollars. 

Fantasy Academe: a Role for Sabermetrics 
By Robert Zaretsky 
Since higher education is a little like "Monday Night Football," what if we 
measured its value using the latest statistical methods of sports? 

Colleges’ Concerted Campaign for ignorance 
By Kevin Carey 
The higher-education lobby uses the guise of civil liberties to squelch honest 
questions about what taxpayers are getting in exchange for their student-aid 

Jump Off the Coursera Bandwagon 
B!J Dou~l Guthrie 
The start-up company is capitalizing on a lemming-like rush among elite colleges, but all it 
offers is the massification of education. 

From The Conversation, the Review Blog 

Chewing on Harvard’s ’Munch’ 
The university recognized a student group devoted to kink. But, asks Laurie Essig, is that a 
sign of sexual liberation or of a consumer culture of confession? 

Our Fractured Meritocracy 
High IQ’s don’t predict common sense or ethical behavior. But a broader, more creative range 
of tests can, writes Robert J. Sternberg. 

When Professors Profess Too Much 
It’s annoying when speeches go into overtime at conferences, but David D. Perlmutter points 
out the bright side. 

From Lingua Franca, a Blog About Language and Writing 

What Do You Mean, ’We’? 
Some readers object to the first-person plural, but Lucy Ferriss cherishes the 
invitation to join more than she resents the assumption that she has done so. 

Darkness VisiNe: Lucus a Non Lucendo 
Allan Metcalf admires the inventiveness of those who imagine logical origins for 
words, even if they are wrong. 

I Guess ’it’s a Thing’ 
The phrase has been appropriated not just by teenagers but by reporters, bloggers, and 
mediocre Canadian comedians. Ben Yagoda unpacks it. 

From PageView, a blog about Scholarly Publishing 

Jumping into the Field at the Deep End 
Four accounts of the at-times befuddling and even dangerous nature of 
ethnographic research. 



Recently in the Review 
The Constitution: Who Needs It? 

Size Isn’t Everything 

The Saint Who Would Be Santa 

Long Walks, Deep Thoughts 

From the Archives 

In the wake of the tragic school shooting in Connecticut, we revisit Amitai Etzioni’s 2ool essay "Are Liberal 

Scholars Acting Irresponsibly on Gun Control?" 

Announcement 

Happy Holidays! 
The Chronicle is on its holiday publishing break. Newsletters will resume on January 2, 2013. 
Meanwhile, we offer a selection of top news, features, and commentary from 2012 at 
chronicle.corn 
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Today’s News 

Finance 

An Outsourcing Deal as Big as Texas May Have Even Wider Appeal 
By Alina Mogilyanskaya 
Texas A&M has signed over its flagship’s dining and facilities services, and 
suggests that other systems and colleges do the same. 

Faculty 

in Abrupt Reversal, Foreign=Language 
Jobs Will Exceed English Positions, 
NLA Predicts 
By Audrey Williams June 
For the first time in almost 20 years, the job 
outlook is brighter for scholars with Ph.D.’s 
in foreign languages than in English. 

Research 

Scholars Urge Supreme Court to Protect 
Researchers’ Pledges of Confidentiality 
By Peter Schmidt 
The case affects research beyond the IRA 
oral-history records held at Boston College, 
14 social scientists from Indiana argue in a 
brief filed Wednesday. 

Wired Campus 

’History Harvest’ Project IVlay Spawn a New Kind of IVlOOC 
Community events in which families share stories and artifacts are expanding studies of "the 
people’s history" and providing material for an innovative online course. 

In Brief 
NLRB Orders East-West U. to Stop Denying Work to Union Organizer 

U. of District of Columbia President Is Fired 

Suspect Classes at U. of North Carolina at Chapel Hill Dated to 1997, Report Says 

Former Barueh College Official Pleads Guilty in Grade-Fixing Case 

Fight Between 2 Students at U. of Toledo Leaves Senior Dead 

Views 



The Chronicle Review 

The Saint Who Would Be Santa 
By Adam C. English 
No, Virginia, there is not a Santa Claus. But there was a St. Nicholas. 

Commentary 
Jump Off the Coursera Bandwagon 
By Doug Guthrie 
The start-up company is capitalizing on a 
lemming-like rush among elite colleges, but 
all it offers is the massification of education. 

Consider This 

The Editor as Power Broker 
By Jeffrey J. Williams 
Gordon Hutner’s journal 
"American Literary History" has 

shaped criticism for a quarter-century. 

Lingua Franca 

Merry Holidays! 
Mlan Metcalf asks readers to help explain 
why we now say "merry" rather than 
"happy" Christmas. 

Advice 

Career Confidential 

You Can Go Home for the Holidays 
By David D. Perlmutter 
Here’s how to cope with family tensions about the nature and focus of your 
academic work. 

ProfHacker 

Annotate PDF’s With PDFpen 
Ryan Cordell shows how SmileOnMyMac’s PDF software can help academics manage PDF’s 
for research and teaching. 
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Announcements 

No Academe Today Over the Holidays 
The Chronicle now takes its customary holiday publishing break. No Academe Today reports 
are planned for the next 11 days, but we will continue to update our Web site as news happens. 
If important news breaks, readers will be informed with e-mail bulletins. The next scheduled 
Academe Today newsletter will be in your inbox on Wednesday, January 2. The first print 
issue of The Chronicle for 2o13 will be available online on Monday, January 7. Happy 
Holidays! 

The Chronicle at the MLA Convention 
Visit The Chronicle in Booth No. 312 to view an exciting new Web site for adjunct professors 
launching at the 128th MLA Annual Convention. At this exclusive premiere, The Chronicle 
will present a comprehensive tour of the Adjunct Project, featuring Joshua A. Boldt, creator of 
a viral spreadsheet that appeared this year. MLA attendees are also invited to The Chronicle’s 



in-booth reception with Mr. Boldt and Liz McMillen, editor of The Chronicle, on Saturday, 
January 5, beginning at 4:3o p.m. 

internships at The Chronicle 
The Chronicle is seeking editorial interns for the summer-2ol2 session. The internships are 
paid, full-time positions in our Washington office, and will run from May through August. 
Duties include reporting and writing brief features for our print edition and daily news articles 
for our Web site. There is also a slot for a data-and-interactives intern, who will help collect 
and visualize data for the site. The application deadline is Friday, January 4. For details, 
please go to our Web site. 
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This Week’s Highlights 

Power of Suggestion 
By Tom Bartlett 
Experiments by social psychologists that showed the influence of unconscious cues 
over our behavior are now getting a skeptical second look. 

Academe’s Still-Precarious 
Freedom 
By Marjorie Heins 
Professors’ free-speech rights 

are no greater than everybody else’s. But 
their special task in furthering democracy 
requires protections. 

A More-Radical Online 
Revolution 
By Edward L. Ayers 
"Generative scholarship" spurs 

new questions, evidence, conclusions, and 
audiences. The Web could be a particularly 
fertile home for it. 

Written on the Classroom 
wa~s 
By Teresa Winterhalter 
When a crumbling humanities 

building was finally closed for renovation, 
its loyal denizens celebrated with indelible 
markers. 

The Skinny on Fat 
By Nina C. Ayoub 
The sociologist who wrote "What’s Wrong With Fat?" is more interested in the 
question than in the answer. 

New Scholarly Books 
Compiled by Nina C. Ayoub 
Descriptions of the latest books, divided by category 



In Views 

in Search of a Good Critique 
By David D. Perlmutter 
It’s possible to get useful evaluations of your work, but you have to help the 
process along. 

Require Business 101 for 
Eve~, Student 
By Matt Ragas 
Most liberal-arts majors will end 

up working for organizations concerned 
with at least breaking even at the end of the 
day. Let’s educate them accordingly. 

Life as a Job-Market Captive 
By Eunice Williams 
A Ph.D. in history is learning the 
rules of the game, and finding 

that search committees could do with a few 
lessons, too. 

The End is Not Nigh for 
Colleges 
B!J Robert J. Sternberg 
Doomsayers are predicting that 

MOOCs, for-profit colleges, or other forces 
will soon put many colleges out of business. 
Here’s why they’re wrong. 

From The Conversation, the Review Blog 

Alan Wolfe: Why I Was Dropped at ’TNR’ 
Neither the "Free Beacon" nor Jonathan Chait got it right, says a longtime contributor to "The 
New Republic." 

Just Say No to Endlessly Revised Textbooks 
An adjunct professor of English bids a fed-up farewell to a publishing behemoth. 

Recent ’Technology in Education’ A~icles You May Have Missed 

Kerry Soper aggregates them for you. 

From Lingua Franca, a Blog About Language and Writing 

Reading in the Waiting Room 
A dictionary’s not a static thing, C.S. Ciscombe is reminded by a copy of"Jet" in his doctor’s 
office. 

Moodling 
Lucy Ferriss considers students’ spelling in online posts. What has Twitter wrought? 

My Dog-Whistle Problem, and Yours 
In the debate over guns, liberals hear one thing and conservatives hear another, says Ben 



Yagoda. 

Humor Detection Module Not Innate 
Geoff Pullum discovers, to his astonishment, a paper by academics who mistook a humorous 
essay for an earnest scholarly paper, and attacked it on that basis. 

Recently in the Review 
The End of Feminism? 

All Guns Are Not Created Equal 

Anti-Judaism as a Critical Theory 

When Beauty Is Not Truth 

From the Archives 

This week, Tom Bartlett discusses the perilous status of John Bargh’s theory of priming. In 1999, Bargh himself 

wrote about subliminal messages hiding in plain sight. 
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This Week’s Highlights 

Misguided Nostalgia for Our Paleo Pasts 
B!1 Marlene Zuk 
We may not feel particularly well-suited to our age. But evolutionary science 
suggests it’s time to get our heads out of our eaves. 

Humanities Unraveled 
By Michael B~rub~ 
Shore up the financial logic of 
doctoral programs, and their 

content will sort itself out. 

Private Money, Public Good 
B!1 Andrew P. Kell!1 and Michael 
O. McShane 
We should experiment with a 

new way of leveraging private capital to 
finance postsecondary education: the 
social-impact bond. 

Eden’s Enduring, Troubling 
Enticements 
B!1 Linda S. Schearing and 
Valarie H. Ziegler 

Adam and Eve had it good until they had it 
bad. Americans still identify with them in 
ways wistful, whimsical, and sometimes 
downright weird. 

Words and Weapons 
Bg Brooke Hildebrand Clubbs 
When several of her students want to talk about the "Sandy Hook hoax," an 
instructor mourns the demagogic state of public discourse. 

’The Weapon That Sears Flesh’ 
B!1 Peter Monaghan 
Vietnam made napalm notorious. But its Harvard origins are little known. 

New Scholarly Books 



Compiled by Nina C. A!Ioub 
Descriptions of the latest books, divided by category 

In Views 

Too Much ’Merit Aid’ Requires No Merit 
B!1 Kevin Care!I 
Colleges use it to entice the offspring of the wealthy, to the detriment of everyone 
involved. 

A Critical Look at the ’Critical 
Mass’ Argument 
By Dawinder S. Sidhu 
The University of Texas’ claim 

that minority students cannot express 
themselves fully without others of their race 
around them is problematic at best. 

A Governor’s Attack on Academic 
Freedom 
B!1 Steven Mintz 
Faculty and staff members across the 
country should take notice of Jerry Brown’s 
efforts to use a financial crisis to dictate 
academic policy in California. 

From The Conversation, the Review Blog 

Obama’s Bold Plan to Reshape American Higher Education 
The president’s specific policy initiatives were absent from his State of the Union address, but 
they’re earth-shaking, says Kevin Carey. 

Colleges Love Hip=Hop, but Do They Love Black Men Too? 
The institutions should be investing in the young men who created the genre, not just cashing 
in on the trend, argues Travis Gosa. 

Money Matters, but So Does Avoiding Red Tape 
Sara Goldrick-Rab highlights a program that helps knit together the fragile strands of the 
socioeconomic safety net for low-income students. 

From Lingua Franca, a Blog About Language and Writing 

The Mixed Blood Project 
C.S. Giscombe bids farewell to Lingua Franca by suggesting a few good writers on 
poetry and race. 

Loving Words 
For Valentine’s Day, Mlan Metcalf offers a list of words he loves. What are yours? 

ABEABA* 
Lucy Ferris explores acronyms, anacronyms, backronyms, and abbreviations we know and 
love. 

Revision, Respect, and Etymological Cleansing 
English is not in need of repair, says Oeoff Pullum, disagreeing with the Washington State 



Legislature, which is trying to scour allegedly sexist words from its statutes. 

Recently in the Review 
How Much Do You Pay for College? 

T]ie Quest for Permanent Novelty 

Armed in Anxiety 

Why Narnia? 

From the Archives 

Ronald Dworkin passed away this past week. In 2006, Car]in Romano wrote about his high-flying career. 
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Today’s News 

Research 

Planned Nilitary Research at Yale IVledical School Draws Criticism 
By Katherine Mangan 
Critics say the center would train interrogators using immigrants as subjects. The psychiatrist 
who would lead the project says its purpose is misunderstood. 

Students 

The Student Body, for Sa~e 

By Don Troop 
To meet the rising cost of 
college, students can call on at 

least one resource all their own. 

Head Count 

Ranking Colleges by ’Desirability’ 
A new paper proposes a model based on 
students’ "revealed preferences": the 
colleges they choose from among all those 
that accept them. 

Global 

Leaders’ Oustings Upset 
Canadian Scholars 
By Karen Birchard and Jennifer 

Lewington 

Stereotypes about politeness aside, more 

Canadian university leaders are being 

shown the door by their governing boards. 

In Brief 
Obama Plans Vast Research Project on Human Brain 

NCAA Ousts Enforeement Chief, Details Missteps in Miami Investigation 

Texas Flagship’s Beleaguered Leader Wins Accolades in Legislature 

Michigan Unions May Seek Quick New Contracts to Avoid ’Right to Work’ Laws 

Student Expelled for Faeebook Posts Sues 2-Year College in Minnesota 

Obama to Speak at Morehouse College Commencement 

Florida Southern College’s Feral Cats Will Get Their Own Dormitories 



Views 

The Chronicle Review 

Misguided Nostalgia for Our Paleo Pasts 
By Marlene Zuk 
We may not feel particularly well-suited to our age. But evolutionary science 
suggests it’s time to get our heads out of our caves. 

Lingua Franca 

An Appeal for Inclemency 
As a blizzard approached New York City, 
Bill Germano reflected on a phrase for 
weather that won’t let up. 

Advice 

First Person 

~ Polishing Your Prose, Word 
~     by {Needless) Word 

By Steven M. Cahn and Victor 
L. Cahn 

A lesson in how to prune your writing, 
phrase by phrase, sentence by sentence. 

ProfHacker 

Organizing Our {Analog) Library 
The guest author Jonathan Sterne returns to explain how to tackle that most daunting of 
tasks: organizing a home library. 

ProfHacker 

Basic Technology Advice for Students 
Students are not the "digital natives" we sometimes think they are. George H. Williams has 
come up with a handout that covers some of the basics of using computers. 
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Announcements 

introducing the Adjunct Project 2.0 
We invite you to explore this expanded crowdsourcing service from The Chronicle created by 
adjuncts, for adjuncts. Research salaries, get advice, and submit your own data. Browse the 
site. 
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April Insights: How Do College Presidents Define Success? 

If you have trouble viewing this e-mail, re~d the online versior~. 

THE CHRONICLE OF HIGHER EDUCATION 

April College Leader Insight Report: 

Do college.presidents measure success the 
same way tney did 8 years ago? 

A lot has changed in the past 8 years, including how college leaders define success. 

They’re focusing more on improving their institution’s reputation (which is the second most 
common measure of success in 2013) and less on improving the institution’s U.S. News 
rankings (which leaders report is even less important in 2013 than it was in 2005). 

H~vin~ ~ ~an~ bmd~t 

I~pro~d U.$, N~ ratlines 

Not ~t ~| Ne~t~ Extre~|y 

Download the full report to see how college leaders ranked the full list of 18 measures of 

success and how they’ve changed since 2005, as well as other findings on challenges 

and issues facing institutions of higher education today. 

What Presidents Think: A 2013 Survey of Four-Year College Presidents was written by 

Jeffrey J. Selingo, editor-at-large at The Chronicle of Higher Education Inc. and is 

underwritten by Pearson. 

Wg~T ~:1~1 ~1~ 
2013 Sup+ ~f F~ur-Y,~r C~le~ Pr~k~erd~ 

Key topics covered include: 

¯ How college leaders spend their 

time and view success 

¯ How presidents’ demographics and 

the position they held prior to the 

presidency have changed over time 

¯ Why there may be a disconnect 

between college leaders and the 

public on measuring the value of a 

college education 

¯ What steps presidents are taking to 

reduce costs 

¯ How priorities and perceptions 

have changed since our 2005 

survey 

Underwritten by: 

Learn more about The Chronicle 
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Form a more effective relationship with your advisees 

Purchase M~,, EoBook ] View in Vv~b Bro~,ser 

THE CH NICLE 
of Higher Education 

Surviving Your Graduate School Adviser 
A guidebook that explores the dynamics and complexities of the adviser-student relationship 

While no adviser-student relationship is alike, one commonality 

holds true- the partnership is crucial to the success of the 
graduate. 

How can you prepare your students to become the best new 

professionals in their field of study? 

Purchase this Eobook and explore how to: 

Successfully navigate the complex relationship with your 

student. 
Establish open lines of communication. 

Assist the graduate in their professional development in 

the most effective, efficient way possible. 

With accounts from either point of view, this guidebook is 

essential to make the most of a relationship notorious for 

bringing out the worst in students and by extension their faculty 

oversight as well. 

Price: $4.99 

Download your E-Book on your 

preferred reading device: 

N Kindle 

~ Nook 

~ iPad/iPhone 
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Efficiency meets individuality 

If you have trouble viewing this e-mail, read the online version. 

This is Corporate Sponsor Content presented by The Chronicle of Higher Education, Inc. All content is provided by Workday 

Workday’s cloud-based administrative solution includes key components that stay current with your institution’s 

changing needs, giving your IT team the freedom to focus on other critical university-related projects. 

Download the whitepapers below to learn more about how Workday can help your institution leverage best-in- 

class human capital management, payroll, and financial management functionality--all in one unified solution. 

What Your Peers Are Doing to Prime Their Human Resources and Financial Systems 

for Growth and Change 

Workday has identified key ways to help companies understand the data behind the drivers and get real-life 

examples on what businesses are doing to achieve their goals. This in turn will help companies with their human 

resources and financial systems. 

Workday and Cornell University: Efficiency Meets Individuality 

Colleges and universities cherish individuality. Every institution is different, and all contain schools and 

units with distinctions of their own. But there is still a drive to efficiency, especially in this era of diminishing 

resources. How do you combine the decentralized requirements of a university with its need to operate 

more effectively? For Cornell University, Workday Human Capital Management and Payroll solutions 

provide the answer. 

Winning with Work 

Companies are increasingly relying on their people to drive differentiation. Service companies aside, many 

product companies focus their efforts on R&D, sales, marketing, and customer service to effectively compete as 

they’ve outsourced some or all of their traditional manufacturing processes. In this "people economy" the winners 

and losers are determined by a company’s ability to excel in four key areas: regain, retain, understand, and 

operate. 
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Today’s News 

Governance 

Ending Vacation=Home Perk, NYU Seeks to Mend Fences 
By Jack Stripling 
The reversal is part of a broader effort by the university’s trustees to end the 
discord that has gripped the campus for months. 

Global 

A Self=Proclaimed Dissident 
Riles Up Canadian Academe 
By Karen Birchard and Jennifer 
Lewington 

A legal battle over the University of 
Ottawa’s dismissal of Denis Rancourt 
centers on academic freedom and grading. 

’Reirnagining Aid’ 

How Youth-Serving Groups Can Help 
Students Understand College Costs 
By Katherine Mangan 
America’s Promise Alliance, a network of 
groups that focus on student success in high 
school and college, surveyed its members’ 
practices and offered ideas. 

Labor Issues 

NLRB Strikes Down Arbitration Requirement for Employees of 2 Florida Universities 
By Peter Schmidt 
Everglade College Inc., the universities’ nonprofit owner, wrongly fired an employee who 
failed to sign the agreement, the ruling says. Everglade says it will appeal. 

In Brief 
Clarion U. of Pa. Says It Will Shrink Programs, Let 22 Faculty Members Go 

Despite Financial Concerns, Most Parents Still Value College 

Defense Department Proposes New Rule for Institutions Receiving a Military Education Benefit 

Guardian of the Rough Drafts of Literature to Retire 

A Virtual Cotton Club Rises, With an Open-Source Engine 

U. of Michigan Center Withdraws Invitation for Mice Walker to Speak 

Ex-Dean Wins Nearly $400,000 in Whistle-Blower Suit Against Globe U. 



Holdout English Professor at Virginia Military Institute Is on Paid Leave 

Views 

The Chronicle Review 

Lennon’s ’Lucy,’ Under the Microscope 
By Alexander C. Kafka 
What inspired John Lennon’s enigmatic, psychedelic song? Stress and sorrow. 

The Chronicle Review 

Stories That Skyscrapers Tell 
By Lawrence Biemiller 
Chicago’s riveted steel, terra- 
cotta tiles, plate glass, and the 

stories they tell. 

The Conversation 

Change Fafsa Now 
If we want to improve graduation rates, we 
shouldn’t make students have to reapply for 
financial aid every year, say Sara Goldrick- 
Rab and Robert Kelchen. 

Lingua Franca 

Money and Dames 
Lucy Ferriss argues for the female dollar, 
and she doesn’t mean Janet Yellen’s purse 
strings. 

Advice 

On Hiring 

From Faculty to Chair 
A senior administrator recalls the lessons he learned the first time he led a 
department. 

ProfHacker 

Make Your Own Comic Strip: Using Bitstrips For Projects or Assignments 
Adeline Koh reviews some pedagogical uses for Bitstrips, a comic-making application. 
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Be Among the First to Join Vitae 
Mong with a completely free dossier service, you will learn about the latest jobs, gain access to 
exclusive content, make connections, and get specialized career advice just for academics and 
administrators. Sign up now at ChronicleVitae.com. 
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Navigate the Ever-Evolving World of Academe 

Subscribe Toda~ I View in Web Browser 

THE CHRONICLE OF HIGHER EDUCATION 

Get 15% off of access to premium articles, data, and research 

The world of higher education is changing. During this 
time, how are you staying up-to-date on the topics that 
are most important to you and your institution? 

Subscribe to The Chronicle of Higher Education for 
reliable coverage on critical issues, while receiving the 
insight and analysis you need to stay informed. 

Benefit from: 

¯ Coverage and surveys that show where your 
institution falls in relation to others. 

¯ The latest compilation of employment 
opportunities. 

¯ Reporting on the effects of the economy on 

academe. 

This e×c~usive introductory offer* to gives you access to premium, subscriber-only coverage 
and analysis. Subscribe today! 

* Offer only valid for first time subscribers of anyone who has not had an active subscription within the past six months. 

To unsubscribe from future e-mails or to update your e-mail preferences click here. 

The Chronicle 11255 Twenty-Third St., N.W. I Washington, D.C. 20037 



From: 

Sent: 

To: 

Cc: 

Subject: 

Horton, Diane <diane_horton@kenan-flagler.unc.edu> 

Friday, August 19, 2011 12:07 PM 

Kirby, Brenda W <brenda kirby@unc.edu> 

Kirby, Brenda W <brenda kirby@unc.edu>; Sauls, Jonathan C <jsauls@email.unc.edu>; 
Manning, Melinda L <manning@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

RE: Committee on Student Conduct 

Ms. Kirby, Dean Sauls, Dean Manning, and Professor Boxill: 

It is with great pleasure and enthusiasm that I received your message. I am happy to serve the university in this 

capacity. 

Warm Regards, 

Diane 

Visit us on: Twitter I YouTube I Linkedln I Facebook 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962.,~177 ¯ diane_horton~i)kenan-flagler.unc.edu ¯ www.kenan-flagler.unc.edu 

~i~ Shaping Leaders [ Driving Results 

Please consider the environment before printing this e-maiL 

From: Kirby, Brenda W [mailto:brenda_kirby@unc.edu] 
Sent: Friday, August 19, 2011 9:33 AM 
To: Horton, Diane 
Cc: Kirby, Brenda (Office of the Chancellor); Sauls, Jonathan (Dean of Students Office); Manning, Melinda (Dean of 
Students Office); Boxill, Jeanette (Philosophy) 
Subject: Committee on Student Conduct 

Diane: 

I write on behalf of Chancellor Thorp to invite you to serve as a member of the Committee on Student Conduct. 

Your term will begin immediately and end on June 30, 2014. 

Thanks for considering this appointment and I look forward to hearing from you soon. 

Sincerely, 

Brenda Kirby 

Secretary of the University 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, August 31,2011 4:01 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Committee on Student Conduct 

http://instru ment.u nc.edu/instru ment.text.html#conduct 

AnneMtchelIWhsnant PhD 

Offce of Faculty Governance, UNC Chapel H[I 

CB# 9170 Carr Bu Id ng 203 

Chapel Hill, NC 2759%-9170 
919-962-1671 (off ce) I 919-962-5479 (fax) 
anne wh snant(~unc edu 

http://faccoun unc~edu/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Smith, Jane C. <jane_smith@unc.edu> 

Thursday, December 1,2011 2:20 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Fall commencement letter 

2011FallCommencementLetter.docx 

I inserted a line about Barbara F and if you or Jan want to add more about her, her bio is on the Commencement home page. 

Everything else looks good and THANK YOU for remembering this for me!! 

Jane C. Smith 

Associate Director, University Events 

The University of North Carolina at Chapel Hill 

208 W. Franklin Street 

Campus Box 2050 

Chapel Hill, NC 27599-2050 

919-962-0045 Office 

919-949-9796 Blackberry cell phone 

919-843-6319 Fax 

For Commencement questions, visit www.unc.edu/commencement 

Join us in Austin, Texas for the 
12th Annual NAACO Conference, February 6th - 8th, 2012 

From: Whisnant, Anne Mitchell 
Sent: Thursday, December 01, 2011 1:34 PM 

To: Smith, Jane C. 
Subject: Fall commencement letter 

Hi Jane, 

Jan asked me to come in her stead to the Commencement Committee meeting this afternoon, and that reminded me that it is 

time for her to send out the fall Commencement invitation to faculty. I’ve pulled up last year’s letter and attach it here for you to 

check/correct any logistical information (things in red). I can’t remember if l do the bio for the speaker or if you already have one 

that you can insert - but if you do, go ahead and put it in. I’ll get this out just as soon as possible. 

Thanks! 

Anne 

Anne Mitchell Whisnant, PhD, 
Deputy Secretary of the Faculty 

Offce of Faculty Governance, UNC-Chape[ ~ti[[ 

CB#9170 Ca~~ Building 03 

CHape~H~ NC 2759%9170 
919-96 -1671(offce) 919-96 -5479(fax) 
anne wh~snant@}unc~edu 
http:/ifaccoun m nc ed u/ 



December 2, 2011 

OFFICE OF FACULTY GOVERNANCE 

ZO~t-ZO4 CAP. P. BUILDING T 9~9.96;z.z1:46 

CAMPUS BOX 91:70 F 919.96Z.5479 

CHAPEL HILL, NC z7599-9~70 www.unc.edu/faculty/l’accoun 

Dear Colleagues, 

Our mid-year commencement ceremony will be held on Sunday, December 18 at 2:00 p.m. at 
the Dean E. Smith Center. There are fewer graduates in December than in May, and the 
number of associated family and friends present is correspondingly smaller. As a result you 
can play a large role in the life of December 2011 UNC graduates by joining the faculty who 
attend this climactic event. 

As has been the campus tradition, one of our own will be the commencement speaker. 
Professor Barbara Frederickson, Kenan Distinguished Professor of Psychology and 
director of UNC’s positive emotions and psychophysiology lab, will deliver the 
commencement address. 

The conferral of degrees is the culmination of years of investment by everyone associated 
with the University of North Carolina at Chapel Hill. We invite you to participate in the 
faculty procession with or without regalia. Faculty members will assemble at 1:30 p.m. in the 
Press Room of the Smith Center. Use Entry D and take the elevator down to the main floor. 
Marshals will direct you to the room. Parking is available in the Koury Lot adjacent to the 
Smith Center. Full details are online at http://www.unc.edu/commencement/. If you have 
questions, please contact Jane Smith at jane smith@unc.edu or 962-0045. 

As the curtain falls on another successful semester, please consider joining in this December 
commencement celebration. 

Sincerely yours, 

Jan Boxill 

Chair of the Faculty 



University’s Open Meeting Web Page Notification Form 

(To be submitted at least seven calendar days before the scheduled meeting date.) 

Formal Name: 

Meeting dates and times: 

Meeting locations: 

Commencement Speaker Advisory_ Committee 

March 2, 2012 (10:30am- 11:30am) 

Room 105~ South Buildin~ 

, ., 2009, Room Number __., Building __ 

Contact Information for Person Submitting Information (please include your name, phone 

number and/or e-mail address): Nelia Cooper 962-2198 

To submit your committee’s information, send this form to news@unc.edu and copy 

crystal beal@unc.edu. Fax: 962-2279. For questions, call News Services, 962-2091. 

For examples of current submissions, including how to list multiple meetings for a semester at 

once, see http://uncnews.unc.edu/content/view/379/ 

For information about scheduling a meeting on less than seven calendar days notice, please call 

News Services, 962-2091, or the Office of University Counsel, 962-1219. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Strauss, Ronald P. <ron_strauss@unc.edu> 

Tuesday, April 10, 2012 4:25 PM 

Kirby, Brenda W <brenda kirby@unc.edu> 

RE: Commencement Speaker for Dec 2013. -CONFIDENTIAL 

December 2013 Nominations from the 2012 Commencement Speaker selection Committee.docx 

Dear Committee Members: 

Greetings! 

Attached you will find a list of 20 nominations for the December Commencement speaker. 

Please send me your top 3 ranked nominations offofthis list and I will tally. Please indicate your Number 1, 2, and 3. 

Please respond by Friday 4/13. 

Thanks, Ron 

Ronald P. Strauss, DIVID, PhD 
Executive Vice Provost and Chief International Officer 
University of North Carolina at Chapel Hill 

104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000 

(919) 962-4510; ton strauss@unc.edu 

From: Strauss, Ronald P. 
Sent: Monday, April 02, 2012 5:46 PM 
To: Will Leimenstoll (wleimenstoll@gmail.com); Myrick, Rachel; Palmer, Tim; Chan, Nora; Mary Cooper (macooper@live.unc.edu); 
Hoover, Zealan; Bertucci, Michael; Joe Ferrell (jsferrel@email.unc.edu); Boxill, Jan; Hartlyn, Jonathan; Brown, Jane D; Witzke, 
Serena; dean.drescher@gmail.com; ’msaad@email.unc.edu’; Saad, Mohammad 
Cc: Kirby, Brenda W 
Subject: Commencement Speaker for Dec 2013. -CONFIDENTIAL 

Colleagues - Welcome to the new members of the Commencement Speaker Selection Committee - Will, Rachel, 

Michael, Tim and Nora! 

Our recommendation for the Dec. 2013 Commencement speaker was Jamie Bartram of the UNC Gillings Global School 
of Public Health. The good news is that Jamie will be the speaker at University Day Oct 2012, the bad news is he won’t 
be our Dec Commencement speaker and we need some nominations. 

Reminder- Dr. Myron (Mike) Cohen is the December speaker in 2012. 

I propose that we begin a CONFIDENTIAL exchange about UNC faculty members we would recommend for Dec. 2013 
speakers. My proposal is easy - send some names out to the list of committee members and let’s get a discussion going 
on email. Please send your names out by Thursday of this week (April 5). 

Thanks, Ron 

P.S. no word back yet on May, 2013. 

Ronald P. Strauss, DIVID, PhD 
Executive Vice Provost and Chief International Officer 
University of North Carolina at Chapel Hill 
104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000 

(919) 962-4510; ton strauss~unc.edu 



December 2013 Speaker Nominations 

From the 2012 Commencement Speaker selection Committee 

1. Rachel Willis (American Studies) 

2. Bart Ehrman (Religious Studies) 

3. Daniel Gitterman (Public Policy) 

4. Jodi Magness (Religious Studies) 

5. Karolyn Tyson (Sociology) 

6. Susan Wolf (Philosophy) 

7. Kim Strom-Gottfried (Social Work 

8. Julia Wood (Communication Studies) 

9. Lloyd Kramer (History). 

10. Barbara Rimer (SPH) 

11. Terry Rhodes (Music) 

12. Valerie Ashby (Chemistry) 

13. Farell Guillory (Journalism and Mass Communications) 

14. Don Hornstein (Law) 

15. Philip Gura (English) 

16. Darryl Gless (English) 

17. Joe DeSimone (Chemistry) 

18. Buck Goldstein (Entrepreneurship) 

19. Tom Kelly (Law) 

20. Jeannie Loeb (Psychology) 



CHANCELLOR HOLDEN AND PATTI THORP 

REQUEST THE PLEASURE OF YOUR COMPANY 

AT A DINNER IN HONOR OF THE 

MICHAEL RUBENS BLOOMBERG 

MARC LEVOY 

MICHAEL RUBENS BLOOMBERG 

DAVID S. FERRIERO 

THOMAS WILLIS LAMBETH 

BRANFORD MARSALIS 

I~ATHARINE LEE REID 

SATURDAY, MAY 12, 20 

6:50 P.M. RECEPTION 

7:00 P.M. DINNER 

QUAIL HILL 
1001 RALEIGH ROAD 

CHAPEL HILL 

PLEASE REPLY BY MAY 4~ TO LIZ PETREE 

AT LIZ_PETREE@UNC.EDU OR 919.96~.1996 

PLEASE ADVISE IF YOU WOULD PREFER A VEGETARIAN MEAL. 

BUSINESS ATTIRE 



December 2013 Speaker Nominations - April 30, 2012 

From the 2012 Commencement Speaker Selection Committee 

Results from Committee Survey: 

FIRST CHOICE VOTES: 

¯ Don Hornstein- 4 votes 

¯ Joe DeSimone- 3 votes 

¯ Single votes for Ashby, Willis, Rhodes, Goldstein 

TOTAL VOTES (Choices 1~2~3 combined): 

¯ Don Hornstein- 5 votes 

¯ Terry Rhodes- 4 votes 

¯ Joe DeSimone- 4 votes 

¯ Valerie Ashby - 3 votes 

¯ Bart Ehrman - 3 votes 

¯ Buck Goldstein - 3 votes 

NOMINATIONS (not in ranked order): 

1. Rachel Willis (American Studies) 

2. Bart Ehrman (Religious Studies) 

3. Daniel Gitterman (Public Policy) 

4. Jodi Magness (Religious Studies) 

5. Karolyn Tyson (Sociology) 

6. Susan Wolf (Philosophy) 

7. Kim Strom-Gottfried (Social Work 

8. Julia Wood (Communication 

Studies) 

9. Lloyd Kramer (History). 

11. Terry Rhodes (Music) 

12. Valerie Ashby (Chemistry) 

13. Farell Guillory (Journalism and Mass 

Communications) 

14. Don Hornstein (Law) 

15. Philip Gura (English) 

16. Darryl Gless (English) 

17. Joe DeSimone (Chemistry) 

18. Buck Goldstein (Entrepreneurship) 

19. Tom Kelly (Law) 

10. Barbara Rimer (SPH) 20. Jeannie Loeb (Psychology) 

(December 2013 Nominations from the 2012 Commencement Speaker Selection Committee) 



Commencement Speaker Selection Committee - Possible names for 2015, 2016: 

Warren Buffet 
Anderson Cooper 
Christiane Amanpour 
Hillary Clinton 
Travis Tygart 
Armartya Sen 
Arne Duncan 
Ezekiel Emanuel 
Dr. Drew Pinsky 
Bill Bradley 
Tim Cook (APPLE) 
Steve Ballmer (Microsoft) 
Peter Blair Henry 
Kofi Annan 
Former First Lady Laura bush 
Gabrielle Giffords 
Melinda Gates 
Wynton Marsalis 
Bill Cosby 
Jim Yong Kim * (head of World Bank, 
former Dartmouth president) 
Muhtar Kent (Coca Cola CEO) 
Buzz Aldrin 
Bill Cosby 
Queen Noor of Jordan 
Anthony Bourdaine 
Rudy Giuliani 
Michael Kors 
Steven Spielberg 
Elena Kagen--Supreme Court justice 
Soliman Khan--Khan Academy 

Neil Degrasse Tyson 
Warren Buffett 
Reed Hastings--Netflix 
Craig Venter 
James Cameron 
Neil Diamond 
Stephen King 
Paul Simon 
Tom Hanks 
Ellen DeGeneres 
Steve Wozniak 
James Taylor 
Frank Bruni, NY Times columnist and UNC 
alum (Morehead Scholar) 
Roger Goodell, NFL Commissioner (KG has 
connection) 
John Skipper, President of ESPN Inc. and 
co-chairman of Disney Media Networks; 
UNC alum 
Charlie Rose, PBS journalist and NC native 
J.J. Abrams 
Andrea Mitchell 
Bryan Tucker- UNC alum 
Elon Musk 
Sallie Krawcheck- UNC alum 
Maya Angelou 
Andrew Solomon 
David Brooks 
YoYo Ma 
Jane Goodall 
Toni Morrison (Nobel in Literature) 



From: 

Sent: 

To: 

Subject: 

Nicklis, Ashley <anicklis@unc.edu> 

Wednesday, August 31,2011 8:27 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: University Insurance Committee 

Thank you for the recommendations. I will reach out to them and cc you. 

Ashley 

From: Boxill, Jeanette M 
Sent: Wednesday, August 31, 2011 5:15 PM 
To: Nicklis, Ashley 
Subject: RE: University Insurance Committee 

Hi Nicklis, 
Thanks so much for your email. Do you want me to give you names and you contact them, or do you want me 
to contact them. The two I would recommend are: 

Eric Muller, Law School 
Geetha Vaidyananthan, Economics. 

But let me know how you want me to proceed. 

Best, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Nicklis, Ashley 
Sent: Friday, August 19, 2011 11:51 AM 
To: Boxill, Jeanette M 
Subject: University Insurance Committee 

Jan, 

Let me first introduce myself. My name is Ashley Nicklis and I’m the Sr. Director of Benefits. 

I’m currently reviewing the University Insurance Committee (UIC) appointments and need to replace two faculty 

appointments. I would appreciate very much if you could recommend two faculty to serve on the UIC. The UIC’s 

purpose is: 

¯ To review insurance products currently offered through payroll deduction (after-tax) to faculty and staff and to 

determine if these products meet the needs and desires of employees. 



¯ To competitively select the best insurance products of the types determined by the UIC to reflect the needs and 

desires of the University’s faculty and staff. 

The term appointments are for two and three years and the faculty would be appointed by the Chancellor. The UIC will 

meet approximately 3x per year. 

Let me know if you have any additional questions. 

Thanks, 

Ashley 

Ashley Nicklis, PHR, CBP, CCP 

Sr. Director Benefits Services 

104 Airport Drive 

CB 1045 

Chapel Hill, NC 27599-1045 

T: 919-962-6255 

F: 919-962-6010 

anicklis@unc.edu 

http://hr.unc.edu 

CONFIDENTIALITY NOTICE: 

This e-mail and any transmitted documents contain private, privileged and confidential information belonging to the 

sender. The information therein is solely for the use of the addressee° If your receipt of this transmission has occurred 

as the result of an error, please immediately notify us so we can arrange for the return of the documents. In such 

circumstances, you are advised that you may not disclose copy, distribute, or take any other action in reliance on the 

information transmitted. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Nicklis, Ashley <anicklis@unc.edu> 

Friday, September 2, 2011 3:59 PM 

Vaidyanathan, Geetha <geethav@email.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu> 

RE: University Insurance Committee 

Fantastic! 

I’m still waiting to confirm a couple more members. Once all new members have been confirmed, I’ll forward to the 

Chancellor for appointment to the committee. I hope to have our first meeting in October. 

Thank you for your willingness to serve. 

Ashley 

From: Vaidyanathan, Geetha 
Sent: Friday, September 02, 2011 3:42 PM 
To: Nicklis, Ashley 
Cc: Boxill, Jeanette M; Bachenheimer, Steven L 
Subject: RE: University Insurance Committee 

Ashley, 
Thank you for your email. I am very interested to serve on the University Insurance Committee and I look forward to 
serving on this very important committee. 
Regards, 

Geetha 

From: Nicklis, Ashley 
Sent: Friday, September 02, 2011 3:12 PM 
To: Vaidyanathan, Geetha 
Cc: Boxill, Jeanette M; Bachenheimer, Steven L; Nicklis, Ashley 
Subject: University Insurance Committee 

Geetha, 

I was wondering if you would have an interest in being on the University Insurance Committee (UIC). The UIC’s purpose 

is: 

**To review insurance products currently offered through payroll deduction (after-tax) to faculty and staff and to 

determine if these products meet the needs and desires of employees. 

**To competitively select the best insurance products of the types determined by the UIC to reflect the needs and 

desires of the University’s faculty and staff. 

Term appoints are for three years and you are appointed to the committee by the Chancellor. The UIC usually meets 
quarterly. Let me know if you are interested. 

Thanks, 
Ashley 

Ashley Nicklis, PHR, CBP, CCP 



Sr. Director Benefits Services 

104 Airport Drive 

CB 1045 
Chapel Hill, NC 27599-1045 

T: 919-962-6255 
F: 919-962-6010 

anicklis@unc.edu 

http://hr.unc.edu 

CONFIDENTIALITY NOTICE: 

This e-mail and any transmitted documents contain private, privileged and confidential information belonging to the 

sender. The information therein is solely for the use of the addressee. If your receipt of this transmission has occurred 

as the result of an error, please immediately notify us so we can arrange for the return of the documents. In such 

circumstances, you are advised that you may not disc!ose copy, distribute, or take any other action in reliance on the 

information transmitted. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Muller, Eric L <emuller@email.unc.edu> 

Friday, September 2, 2011 4:31 PM 

Nicklis, Ashley <anicklis@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu> 

RE: University Insurance Committee 

Thank you for the query, but I will not be able to serve on this committee. 

--Eric 

Eric L. Muller 

Dan K. Moore Distinguished Professor and 

Associate Dean for Faculty Development 

University of North Carolina School of Law 

CB #3380 

Chapel Hill, NC 27599 

From: Nicklis, Ashley 
Sent: Friday, September 02, 2011 3:08 PM 
To: Muller, Eric L 
Cc: Boxill, Jeanette M; Bachenheimer, Steven L; Nicklis, Ashley 
Subject: University Insurance Committee 

Eric, 

I was wondering if you would have an interest in being on the University Insurance Committee (UIC). The UIC’s 

purpose is: 

**To review insurance products currently offered through payroll deduction (after-tax) to faculty and staff and 

to determine if these products meet the needs and desires of employees. 

**To competitively select the best insurance products of the types determined by the UIC to reflect the needs 

and desires of the University’s faculty and staff. 

Term appoints are for two years and you are appointed to the committee by the Chancellor. The UIC usually 

meets quarterly. Let me know if you are interested. 

Thanks, 
Ashley 

Ashley Nicklis, PHR, CBP, CCP 

Sr. Director Benefits Services 

104 Airport Drive 

CB 1045 

Chapel Hill, NC 27599-1045 

T: 919-962-6255 

F: 919-962-6010 

anicklis@unc.edu 

http://hr.unc.edu 



CONFIDENTIALITY NOTICE: 
This e-mail and any transmitted documents contain private, privileged and confidential information belonging to 

the sender. The information therein is solely for the use of the addressee. If your receipt of this transmission 

has occurred as the result of an error, please immediately notify us so we can arrange for the return of the 
documents. In such circumstances, you are advised that you may not disclose copy, distribute, or take any other 

action in reliance on the information transmitted. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL 
(JMBOXILL)> 

Monday, December 12, 2011 4:52 PM 

Ken Bollen <bollen@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu> 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Bollen, Kenneth A <bollen@unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

RE: Vice Chair MIA 

Thanks for all the suggestions. These are al! terrific colleagues. 

Thanks, 
Jan 

From: Ken Bollen [mailto:bollen@email.unc.edu] 
Sent: Monday, December 12, 2011 10:57 AM 
To: Owen, Bobbi A 
Cc: Boxill, Jeanette M; Ferrell, Joseph S; Bollen, Kenneth A; Whisnant, Anne Mitchell 
Subject: Re: Vice Chair MIA 

Okay. Let’s go to someone else from the list. 
Ken 

On 12/12/2011 10:55 AM, Bobbi Owen wrote: 
Good idea. Maryann is a terrific colleague but not a fan of curriculum processes (she was DUS for a time in 
Policy). 

On 12/12/2011 10:47 AM, Ken Bollen wrote: 
Thanks, Bobbi. 

Since I’m from Sociology, it might be better to appoint someone from another department. Maryann Feldman is 
from the same department (public policy) as Ashu, so she would be another possibility to add to Bobbi’s list. 
Ken 

On 12/12/2011 10:41 AM, Bobbi Owen wrote: 
Here are some possibilities (I note that there are no women as chairs or vice-chairs in any division, thus the 
emphasis on women): 

Lisa Lindsay (HIST) 
Margaret Scarry (ANTH) 

Patricia Sawin (ANTH) 

Karolyn Tyson (SOCI) 

Susan Bickford (POLl) 

Isaac Unah (POLl) 



From: 

Sent: 

To: 

Subject: 

Atkins, Carolyn A <casquire@ad.unc.edu> 

Tuesday, March 27, 2012 9:11 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Eubanks, Trevaughn B 
<tbrown3@email.unc.edu> 

RE: Massey Committee Meeting 

Hello again, 

It is likely we will have two meetings for Knox Massey to meet our committee members° Please let me know availability 

for the following dates and times: 

4/20/2012 1:00 - 1:45 p.m. 

4/27/2012 9:00-9:50 aomo 

11:10-12 noon 

Thanks, 
Carolyn 

From: Atkins, Carolyn A 
Sent: Monday, March 26, 2012 5:22 PM 
To: Boxill, Jan; Eatman, Debra H.; Eubanks, Trevaughn B; Norton, Molly; Scott, Carroll 
Subject: Massey Committee Meeting 
Importance: High 

Knox Massey, Jr. suggested that he would like to meet with the members of the C. Knox Massey Distinguished Service 

Awards Committee while in town on Friday, April 27th. He wants an opportunity to get to know the committee as well 

as share some of the history about the Massey Awards. 

Can you check your committee member’s calendar and let me know if there is any time available, especially between 

9:00 a.m. and 12:00 p.m. on April 27th? The meeting will probably be located in South Building. 

Thanks, 
Carolyn 

Carolyn Atkins 
Director of Stewardship 
The University of North Carolina at Chapel Hill 
Office of University Development 
Campus Box 6100, 208 West Franklin Street 
Chapel Hill, NC 27599-6100 
Office: (919) 962-1536 
E-mail: carolyn_atkins@unc.edu 
Fax: (919) 962-2387 



From: 

Sent: 

To: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Thursday, September 13, 2012 11:05 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Turner, Katie 
<katie turner@unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 

FW: Arts & Sciences Advisory Committee 

Katie, 

Please inform Yulia. Thanks. 

From: Akin, John Stephen 
Sent: Thursday, September 13, 2012 11:03 AM 
To: Ferrell, Joseph S 
Subject: RE: Arts & Sciences Advisory Committee 

[ accept. 
John Akin 

From: Ferrell, Joseph S 
Sent: Thursday, September 13, 2012 9:21 AM 
To: Akin, John Stephen 
l:c: Strizheus, Yulia; Whisnant, Anne Mitchell; Turner, Katie; Boxill, Jan 
Subject: Arts & Sciences Advisory Committee 

Prof. John Akin 
Department of Economics 

Dear Prof. Akin: 

I write to ask that you accept appointment as chair of the Division of the Social Sciences (and therefore a member of the 

Arts & Sciences Advisory Committee) for the remainder of the 2012-13 academic year in the place of Prof. Heather 

Williams who is on leave. You were the first alternate in the most recent election for this position. 

Please let me know whether you accept. 

Joseph S. Ferrell 

Secretary of the Faculty 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Wednesday, April 17, 2013 11:40 AM 

Schuettpelz, Erin C <ecs@unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Committee names 

Thanks for talking with me this morning° As you might imagine I am so swamped with things right now, especially as we 

are preparing to host the National High School Ethics Bowl Friday-Saturday. I won’t be able to attend the Hunter 

Rawlings panel at all, but I am participating in the "open forum" for the CSRI tomorrow afternoon° 

Here are three names to choose from for the Committee: 

Sandra Martin, Public Health 
Rebecca MaW, School of Social Work 

Beth Moracco, Public Health 

I have spoken to Sandra and she has tentatively agreed but wants more information especially about time commitment. 

She recommended Rebecca and Beth as two you might choose from as well. 

Jan 

From: Schuettpelz, Erin C 
Sent: Wednesday, April 17, 2013 10:10 AM 
To: Boxill, Jan 
Subject: Carol’s email 

Carol.folt@unc.edu 

Erin C. Schuettpelz 

Chief of Staff, Chancellor’s Office 
UNC-Chapel Hill 

(919) 843-0380 



From: 

Sent: 

To: 

Subject: 

Krome-Lukens, Anna <annakl@email.unc. edu> 

Wednesday, June 12, 2013 9:58 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Administrative Board of the Library Appointment 

Thank you, Prof. Boxill. I’m looking forward to it! 

best, 
Anna 

From: Turner, Katie on behalf of Boxill, Jan 
Sent: Wednesday, June 12, 2013 9:46 AM 
To: Krome-Lukens, Anna 
~:c: Turner, Katie; Whisnant, Anne Mitchell; Michalak, Sarah C; Bhardwaj, Kiran 
Subject: Administrative Board of the Library Appointment 

Dear Anna, 

It is my pleasure to appoint you the graduate representative to the Administrative Board of the Library for a one-year 

term beginning on July 1, 2013 and ending on June 30, 2014. 

As you may already know, the Administrative Board of the Library is charged with advising the University librarian on the 

administration of the University library system; formulating, together with the University librarian, the general policies 

governing the acquisition of, access to, and use of library collections; and reviewing the University librarians budget 

request. For more information, including the current and past committee rosters, please access 

http ://fa cco u n. u n c. ed u/co m m ittees-2/elected -co m m ittees/a d m in ist rative-boa rd-of-th e-lib ra ry/. 

If you have any questions, please do not hesitate to contact our office at 919-962-2146. Thank you in advance for your 

willingness to serve on this important committee. 

Sincerely, 

Jan Boxill 
Chair of the Faculty 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, July 22, 2013 9:37 AM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Moore, Jill D 
<moore@sog.unc.edu>; Stewart, Kevin G <KGSTEWAR@EMAIL.UNC.EDU>; 
Hershfield, Joanne L <hershfld@email.unc.edu>; Saunders, Melissa L 
<msaunder@email.unc.edu>; Wall, Aimee N. <wall@sog.unc.edu>; Strohm, Leslie 
Chambers <strohm@email.unc.edu>; Moon, Karen B <karen_moon@unc.edu>; Juffras, 
Diane M <juffras@sog.unc.edu>; Chenault, Elizabeth <chenault@email.unc.edu>; 
McFarland, Michael B <mike_mcfarland@unc.edu> 
RE: Faculty Hearings and Grievance Orientation: Please Respond 

Good morning, 

The date that worked best for the grievance and hearings members is Monday, August 26th from 12pm-l:30pm. Please 

mark your calendars and release the August 27th date. I will work with Aimee Wall to secure the room and will send out 

that information once it is confirmed. If you cannot stay for the whole time, please let me know and I will try to arrange 

the agenda to fit your schedule. 

Committee chairs-- if there are any topics you can think of that you would like covered for your committee members, 

please let me know so I can put them on the agenda. 

I will be ordering boxed lunches for the orientation so please let me know by next Monday if you have any dietary 

restrictions (gluten free, vegetarian, etc.). 

Thanks and have a great week! 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Turner, Katie 
Sent: Friday, July 12, 2013 10:41 AM 
To: Ferrell, Joseph S; Whisnant, Anne Mitchell; Boxill, Jan; Moore, Jill D; Stewart, Kevin G; Hershfield, Joanne L 
(hershfld@email.unc.edu); Saunders, Melissa L; Wall, Aimee N.; Strohm, Leslie Chambers; Moon, Karen B; 
Juffras, Diane M; Chenault, Elizabeth 
Subject: Faculty Hearings and Grievance Orientation: Please Respond 

Greetings, 

As you all know, it has been a "new tradition" in the past couple of years for our office to organize a joint 

orientation in the early fall for the Faculty Hearings and Grievance Committees. It has become customary to 

request the current and former chairs of both committees, as well as a representative from University Counsel 

to speak at the orientation. I am hoping that Prof. Aimee Wall will host us again at the School of Government 

and attend the retreat to answer any questions committee members might have. If Prof. Melissa Saunders is 

available, we would also like her to return to make her presentation on the key principles of due process. In 

addition, we are inviting Karen Moon to speak on issues surrounding handling the media. 

In order to find some dates when all can participate, I put together a doodle poll at 



http://doodle.com/d7p4qzkpigtkwnpf. Please fill out the poll by Wednesday, July 17th. At that time, I will close 

the poll and select several dates to present to the committee members to see which one will work best for the 

majority of members. 

I’ve attached the agenda from last year to remind you all of the topics that we covered. Please feel free to 

suggest other topics as well that you think are helpful for us to review for the committee members. We plan to 

have a similar agenda to last year, but if we left something out in prior years, please let us know and we will 

gladly add it. Please let me know if you have any questions. 

Thank you all and have a great weekend[ 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

Wei You <wyou@unc.edu> 

Tuesday, July 3, 2012 10:27 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Ferrell, Joseph S <jsferrel@email.unc.edu>; Turner, Katie <katie turner@unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Re: Committee on Community and Diversity 

Dear Jan and others, 

I am happy to help out. Thank you for your consideration. 

Have a great summer! 

Wei 

On 7/3/2012 10:19 AM, Boxill, Jan wrote: 

Dear Professor You, 

After careful thought and consideration, I have decided to reconstitute the faculty Committee on 

Community and Diversity. Since creating and maintaining a diverse and inclusive campus community is key 

to achieving academic excellence, I believe that reconstituting this committee is essential for ensuring a 

safe and productive climate for all students, faculty, and staff at UNC. 

I write to you today because it is my opinion, and that of the faculty nominating committee, that your 

experiences and qualifications would greatly enhance the work of this committee. I ask that you accept 

appointment beginning on July 1, 2012 and ending on June 30, 2015. 

According the Faculty Code of University Government, the committee is charged with "fostering 

community and promoting pluralism in the University by encouraging social interaction, mutual 

acceptance, and respect among various groups on campus. The committee is especially attentive to 

matters generated by discrimination on the basis of age, race, gender, disability, religion, socio-economic 

status, national or ethnic origin, or sexual orientation." 

If you have any questions, please contact the Office of Faculty Governance staff at 962-2146. Please "reply 

all" and confirm whether you accept appointment. I look forward to hearing from you. 

Sincerely, 

Jan Boxill 

Faculty Chair 

Jan Boxill, Ph.D 

Chair of the Faculty 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Mobile Phone: 919-270-6815 

web: parrcenter.unc.edu 



Wei You 
Associate Professor 
Department of Chemistry 
University of North Carolina at Chapel Hill 
Campus Box 3290 
Chapel Hill, NC 27599-3290 
Tel: (919) 962-6197 
Fax: (919) 962-2388 
Email: wyou@unc.edu 
http://www.chem.unc.edu/people/faculty/you/qroup/index.html 



From: 

Sent: 

To: 

Cc: 

Subject: 

Vaidyanathan, Geetha <geethav@email.unc. edu> 

Tuesday, July 3, 2012 1:41 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Turner, Katie <katie_tumer@unc. edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc. edu>; 
Ferrell, Joseph S <j sferrel@email.unc, edu> 

RE: Committee on Community and Diversity 

Dear Professor Boxill, 
Thank you for your email regarding my appointment in the Faculty Committee on Community and Diversity from July 1, 2012 to 
June 30, 2015. I am pleased to accept this appointment and I look forward to serving on this very important committee at UNC. 
Sincerely, 
Geetha Vaidyanathan 
Lecturer, Department of Economics 
UNC-Chapel Hill 

From: Boxill, Jan 
Sent: Tuesday, July 03, 2012 10:25 AM 
To: Vaidyanathan, Geetha 
Cc: Turner, Katie; Whisnant, Anne Mitchell; Boxill, Jan; Ferrell, Joseph S 
Subject: Committee on Community and Diversity 

Dear Professor Vaidyanathan, 

After careful thought and consideration, I have decided to reconstitute the faculty Committee on Community and Diversity. 

Since creating and maintaining a diverse and inclusive campus community is key to achieving academic excellence, I believe that 

reconstituting this committee is essential for ensuring a safe and productive climate for all students, faculty, and staff at UNC. 

I write to you today because it is my opinion, and that of the faculty nominating committee, that your experiences and 

qualifications would greatly enhance the work of this committee. I ask that you accept appointment beginning on July 1, 2012 

and ending on June 30, 2015. 

According the Faculty Code of University Government, the committee is charged with "fostering community and promoting 

pluralism in the University by encouraging social interaction, mutual acceptance, and respect among various groups on campus. 

The committee is especially attentive to matters generated by discrimination on the basis of age, race, gender, disability, 

religion, socio-economic status, national or ethnic origin, or sexual orientation." 

If you have any questions, please contact the Office of Faculty Governance staff at 962-2146. Please "reply all" and confirm 

whether you accept appointment. I look forward to hearing from you. 

Sincerely, 

Jan Boxill 

Faculty Chair 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Mobile Phone: 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hawks, Melissa Morgan <mmhawks@unc.edu> 

Wednesday, July 11, 2012 2:12 PM 

Clayton, Taffye Benson <taffye@unc.edu>; Hurt, Christi <christihurt@unc.edu>; 
Burston, Gwen <gburston@email.unc.edu>; Kiel, David <kiel@email.unc.edu>; 
Newsom, Cookie Elizabeth <newsom@email.unc.edu>; Payne, Christopher A 
<Christopher Payne@unc.edu>; Muller, Eric L <emuller@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Penn, Ann E <annpenn@email.unc.edu>; Perez, Josmell 
<j osmell@email.unc.edu>; Kersgard, Miki Louise <kersgard@unc.edu>; Scott, Margie 
B. <mscott@email.unc.edu>; Hill, Correnthia B <hillcb@email.unc.edu>; Schuettpelz, 
Erin C <ecs@unc.edu>; Hertel, Amy Locklear <Amy_Hertel@unc.edu>; DePuy, Danny 
<depuy@email.unc.edu>; Phoenix, Terri Lynn <tphoenix@email.unc.edu>; Cuadros, 
Paul F <cuadros@email.unc.edu>; Overton, Jackie <overton@email.unc.edu>; Overton, 
Jackie (Public Safety) (overton@psafety.unc.edu); Fisher, Annice E 
<fisherae@email.unc.edu> 

Candidate Evaluation Form 

SrDirectorEvaluationForm.docx 

Hello All: 

Thank you for your assistance in helping us find our next Senior Director for Education, Operations and Initiatives. I have 

attached the Candidate Evaluation form and ask that you please complete it and submit it to me by 5:00 p.m. on Friday, 

July 13, 2012. If you have any questions, please let me know. 

Again, thank you for your hard work and cooperation! 

Best Regards, 

Melissa Hawks, B.A.S. 
Executive Assistant (Temporary) 
Office of the Vice Provost for Diversity and Multicultural Affairs 
Umversity of North Carolina at Chapel Hill 
09L South Building 
Campus Box 9125 
Chapel Hill, NC 27599 
919-962-0202 Phone 
919-962-5063 Fax 
www.unc, edu/diversity 
mmlhawks@unc.edu 



Sr. Director for Education, Operations and Initiatives 

Evaluation Form 

Please complete form electronically and return completed form to mmhawks~unc.edu by 5:00 p.m. on Friday, July 13, 2012. 

Evaluator’s Name: Click here to enter text. 

Key Categories for Evaluation 
¯ Faculty Programming Research, Design and Implementation 

¯ Staff Programming Research Design and Implementation 

¯ Automated Applicant FIowTechnology 

¯ Chief of Staff (or related) Experience at the Executive Level 

¯ Strategic Planning for Diversity and Inclusion 

¯ Diversity and Inclusion Related Special Initiatives 

Please rate each candidate’s knowledge and demonstrated experience on a 1-5 scale 

1=no knowledge or experience 

2=very little knowledge and experience 

3=moderate knowledge and experience 

4=good knowledge and experience 

5=excellent knowledge and experience 

1 
Candidate’s 

name 

2 
Faculty 

Programming 

Research, Design 

and 

Implementation 

Click here to 

enter text. 

3 
Staff Programming 

Research, Design 

and 

Implementation 

4 
Faculty Diversity 

Recruitment 

Research, 

Design and 

Implementation 

Click here to 

enter text. 

5 
Automated 

Applicant 

Flow 

Technology 

6 
Chief of Staff 

related functions 

at Executive Level 

in Higher 

Education 

Click here to 

enter text. 

Marco Barker Click here to Click here 

enter text. to enter 

text. 

Brett Locklear Click here to Click here to Click here to Click here    Click here to Click here to 

enter text. enter text. enter text. to enter enter text. enter text. 

text. 

7 
Coordinating 

Diversity and 

Inclusion Related 

Special 

Initiatives 

Click here to 

enter text. 

What is your impression of the candidate’s overall capabilities these key areas? 

1. Diversity and inclusion education 

2. Faculty diversity recruitment 

3. Chief of staff: strategic planning, operations, organizational development 

Marco Barker Click here to enter text. 

Brett Locklear Click here to enter text. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Newsom, Cookie Elizabeth <newsom@email.unc.edu> 

Monday, August 13, 2012 11:40 AM 

Hildebrand, Reginald F <hildebra@email.unc.edu>; Jackson, Fatimah L.C. 
<fatimahj @email.unc. edu>; Rong, Xue L <xrong@email.unc. edu>; Stroman, Deborah L 
<dstro@unc.edu>; Cuadros, Paul F <cuadros@email.unc.edu>; Clayton, Taffye Benson 
<taffye@unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Perez, Josmell 
<j osmell@email.unc.edu>; Penn, Ann E <annpenn@email.unc.edu>; Muller, Eric L 
<emuller@email.unc.edu>; Coble, McKay <acoble@email.unc.edu>; Alexander, G. 
Rumay <rumay@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Kersgard, 
Mary Louise <kersgard@unc.edu> 

RE: Program draft 

FacWorkshop-12Program.pdf 

Let me try this with the attachment! 

From: Newsom, Cookie Elizabeth 
Sent: Monday, August 13, 2012 11:36 AM 
To: Hildebrand, Reginald F; Jackson, Fatimah L.C.; Rong, Xue L; Stroman, Deborah L; Cuadros, Paul F; Clayton, Taffye 
Benson 
Cc: Whisnant, Anne Mitchell; Perez, Josmell; Penn, Ann E; Muller, Eric L; Coble, McKay; Alexander, G. Rumay; Boxill, Jan; 
Miki Kersgard 
Subject: Program draft 

Hello Fabulous Ones! 

Here is the PDF of the program, Miki has worked her magic on it. Please read it over and tell me if you see any errors or 

glaring omissions. We will print tomorrow morning so please get word back to me as soon as possible. Thanks! 

Cookie 



B eakout Session Descriptions 

Session A--American Indians in the Classroom: A discussion of key concepts and topics related to 

American Indian student engagement 

Amy Locldear Hertel, Malinda Maynor Lmvrey, and Marcus Collins address four key topics that ~:aculty should 

understand when engaging American Indian students or course content in the classroom. They will address the 

topics of terminology, demographics, cha]lenges, and strategies. 

Session B--Creating Cultural Competence Development Initiatives 

The education of future journalists and other media professionals is a critical point of intervention for furthering 

intercultural understanding. Conceptualizing cultural competence as a nmflinear process with four dimensions. In 

this workshop, Lucila Vargas and joseph Erba present an evaluation of Latina/o journalism and Media, a diversity 

initiative of the School of journalism and Mass Communication.Vargas and Erba point out the larger implications 

of the lessons learned for practice and policy, highlighting the potential of long-term, interdisciplinary social justice 

initiatives.Their session explores the benefits of systematic evaluation draws attention to promising conceptual 

tools for assessing cultural competence development programs. 

Session C--The White Box: Changing Perceptions of Privilege 

A~vard ~vinning artist and educator Susan Harbage Page explores ~vhiteness and privilege ~vith her "White Box 

Performance."This is an engaging performance piece where participants will explore diversity and privilege on 

campus and in their personal lives through group discussion and activities. 

Session D--Fisher v. Texas: The Death Knell for Diversity in University Admissions? 

Former Associate Dean for Faculty Development at the UNC School of Law Eric Muller gives us his take on the 

Fisher v.Texas case currently before the Supreme Court.This case may signal inm~ense change in the way that 

colleges and universities can use Affirmative Action in their admission and recruitment policies. His session will 

examine the case and its possible ramifications for higher education. 

THE UNIVERSITY 

o~" NORTH CAROLINA 

at CHAPEL HILL 

Teaching So 
Everyone Can 
What’s race got to 
do with it? 

Learn 

Thursday~ August 16, 2012 

Sponsored by 
Office of the Provost, Faculty Governance~ 
Office of EEO/ADA~ Center for Faculty 
Exce]]ence, Department of Dramatic Arts and 
the Office of Diversity and ~ulticultura] Affairs 



Teaching So Everyone Learns 
What’s race got to do with it? 

About our Panel 

Dr. Fatimah jackson 

Adjunct Professor, African and At’rican-American Studies 

Dr. Reginald Hildebrand 

Associate Professor, African and African-American Studies 

Dr. Xue Rong 

Professor, School of Education 

Dr. Paul Cuadros 
Assistant Professor, School ofjourna]ism and Mass Communication 

Dr. Deborah Stroman 

Lecturer and Academic Advisor, Exercise and Sports Science 

Moderator 

Dr.jan Boxi11, Master Lecturer, Philosophy, Office of Faculty Governance 

Planning Com-mittee Members 
Chair: Cookie Newsom, Director of Diversity Education and Assessment and Assistant Professor, School of 

Education 

RumayAlexander, Professor and Director of Multicultural Affairs at the UNC School of Nursing 

McKay Coble, Chair of UNC Faculty 

Eric Muller, Dan K. Moore Distinguished Professor, UNC La~v School and Director of the Center for Faculty 

Excellence 

Ann Penn, EEO/ADA Officer 

josmell Perez, Coordinator of Multicultura] Programs and Program Coordi~mtor, Carolina Latina/o Collaborative 

Anne Whisnant,Associate Professor in the Department of History, Deputy Secretary to the Faculty 

Turn in your evaluation form to be entered in our drawin9 for a free 1 gig 

Schedule 

8:15-9:15 

9:20-9:30 

9:30-10:00 

i0:00-i 1:30 

11:45-12:45 

1:00-2:30 

2:30-3:00 

3:00 

P, egistration and Continental Breakfast 

Welcome and Introduction -- McKay Coble 

P, emarks --Vice Provost for Diversity and Multicultura] Affairs Taff}e Benson Clayton 

Opening Panel 

Networking Lunch 

Afternoon Breakout Sessions (Please see back pa,~e for session abstracts) 

Session A--American Indians in the Classroom: A discussion of key concepts 

and topics related to American Indian student engagement 

Amy Locldear Hertel, Director, American Indian Center 

Ma]inda Maynor Lowrey, Associate Professor of History, author of Lumbee lt~dians in tile 

Jim Crow Soutfi: Race, ldetw’ty, and tile Makit~ of a Nation 

Marcus Collins, Assistant Dean for Student Comzseling, enrolled member of the Lumbee 

Tribe 

Session B--Creating Cultural Competence Development Initiatives 

Lucila Vargas, Associate Professor, School ofjourna]ism and Mass Communications 

joseph Erba, Lecturer, School of journalism and Mass Conmmnications 

Session C--The White Box: Changing Perceptions of Privilege 
Susan Harbage Page, Instructor and Affiliated Faculty, Department of Women’s Studies 

Session D--Fisher v. Texas: The Death Knell for Diversity in University 
Admissions? 

Eric Muller, Director, Center for Faculty Excellence 

Wrap-up and Eva]uations 

Pick up certificates of participation 



From: 

Sent: 

To: 

Subject: 

Adimora, Adaora A <adimora@med.unc.edu> 
Sunday, August 26, 2012 6:23 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Automatic reply: Committee on Community and Diversity 

I will be out of the office from August 25 through August 30 and will not have access to email during this time. 



From: 

Sent: 

To: 

Subject: 

Clayton, Taffye Benson <taffye@unc.edu> 

Monday, November 12, 2012 11:55 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

FW: Bios for Jan Boxill 

Jan, 

Jan, 

In additional to introducing the keynote, would you be willing to introduce the panelists also at the same time? Here’s 

are mini-bios for the keynote and the panelists below. Let me know if you can be helpful with these added introductory 

responsibilities. 

Best, 

Taffye 

From-" Kersgard, Mary Louise 
Sent-" Monday, November 12, 2012 11:33 AM 
To-" Clayton, Taffye Benson 
Subject-" Bios for .]an Boxill 

Professor Charles E. Daye--Charles Daye is the Brandis Professor of Law at The University of North Carolina at Chapel Hill. 
He joined Carolina’s law school faculty in 1972. He was named Dean of the North Carolina Central University School of Law 
in 1981. He returned to the Carolina faculty in 1985 and was twice head of the law school’s special Admissions Policy 

Committee as well as the campus-wide Affirmative Action Advisory Committee. From 1991 to 1993, he was president of 
the Law School Admission Council, which promulgates the LSAT and assists admissions for United States and other nations’ 
law schools. As challenges to affirmative action admissions policies mounted in the mid-1990s, the Association of American 

Law Schools appointed Daye to serve on a special Diversity Task Force in 1999 and on a Joint Committee on Diversity in 
2001. Daye co-authored an Amicus Brief in 2003 that urged the Supreme Court to preserve affirmative action in college 
and university admissions. 

Dr. Pat Gurin--Pat Gurin is the Nancy Cantor Distinguished University Professor Emerita of Psychology and Women’s 

Studies at the University of Michigan. She is a Faculty Associate of the Research Center for Group Dynamics at the Institute 

for Social Research and of the Center for African and Afro-American Studies. A social psychologist, Dr. Gurin’s work has 

focused on social identity, the role of social identity in political attitudes and behavior, motivation and cognition in 

achievement settings, and the role of social structure in intergroup relations. She is an expert witness in the University of 

Michigan’s defense of its undergraduate and law school admissions policies. In collaboration with Sylvia Hurtado, Eric Dey, 

and Gerald Gurin she provided the expert report on the Educational Value of Diversity for these lawsuits. 

Dr. Jeff Milem--Jeffrey F. Milem is the Ernest W. McFarland Distinguished Professor in Leadership for Education Policy 
and Reform in the College of Education at the University of Arizona. He is a Professor in the Center for the Study of 

Higher Education and Director of the Arizona Medical Education Research Initiative (AMERI). Previously, he served as 
Department Head for the Department of Educational Policy Studies & Practice as well as Associate Dean for Academic 
Affairs in the College. Professor Milem’s research focuses on racial dynamics in higher education, the educational 

outcomes of diversity, the impact of college on students, and the condition and status of the professorate--including 
the ways in which faculty effectively utilize diversity in their classroom teaching. 

Dr. Thomas Nelson Laird--Dr. Nelson Laird is Associate Professor of Higher Education and Student Affairs, and Principal 



Investigator, Faculty Survey of Student Engagement (FSSE), Indiana University. Since 2003, Dr. Nelson Laird has worked 

on the National Survey of Student Engagement (NSSE) and its related surveys. He studies teaching and learning issues 

using data from both NSSE and FSSE. Nelson Laird’s research focuses on effective teaching practices, student 

experiences with diversity, and deep approaches to learning. 

Dr. Abigail Panter-- Dr. Panter is the Bowman and Gordon Gray Distinguished Professor of Psychology at the University 

of North Carolina at Chapel Hill. She develops instruments, research designs, and data-analytic strategies for applied 

research questions in higher education, personality, and health. Dr. Panter and Professor Charles Daye collaborated on a 

national study--the Educational Diversity Project --examining links among race and other factors and educational 

diversity in more than 8,000 incoming law students at 64 American Bar Association-approved law schools. She has co- 

edited several books on research design and quantitative methods. 

Miki Kersgard 

Communications Specialist 

Diversity and Multicultural Affairs 

UNC Chapel Hill 

Phone (919) 843-6085 

Fax (919) 962-5063 

www.u nc.edu/diversity 
"An eye for an eye only ends up making the whole world blind," 

Mohandas Gandhi 



From: 

Sent: 

To: 

Subject: 

Attach: 

Max, Katherine Angeli <kamax@email.unc.edu> 

Thursday, January 24, 2013 5:18 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
DMA Diversity Compact Partners Letter 

Diversity Compact Partners Letter - Jan Boxill.docx 

Sent on Behalf of Dr. Taffye Clayton: 

Please find attached the DMA Diversity Compact Partners letter for your review. 

Thank you, 

Katherine 

Katherine A. Max 

Executive Assistant 

To The Vice Provost for Diversity & Multicultural Affairs 

University of North Carolina at Chapel Hill 

9L South Bldg. CB# 9125 

Chapel Hill, NC 27599 

919-962-0202 

kamax@email.unc.edu 



SOUTH BUILDING T 919.962.6962 

CAMPUS BOX 9125 F 919.96Z.5063 

CHAPEL HILL, NC 1Z7599-9I~5 vvww.unc.edu/diversity 

September 16, 2014 

Dr. Jan Boxill 

Faculty Chair 

Campus Box 3125 

UNC Campus 

Dear Jan, 

I am writing to invite you to become a member of an important partner group to the 

Vice Provost and Chief Diversity Officer and to the Diversity and Multicultural Affairs 

unit. DMA Diversity Compact Partners are representatives from across the campus 

who provide the Vice Provost and DMA team with feedback and insight about the 

campus context from a diversity and inclusion perspective. Partners meet with the 

Vice Provost monthly to engage in important dialogue and information sharing. 

Please respond to Katherine Max, Executive Assistant, regarding your availability to 

be a part of the DMA Diversity Compact Partners. l’d like to convene DMA’s 

Diversity Compact Partners on Friday, February 8, 2013 from 4-5:30 pm in the 

Carolina Latino Collaborative space in the Craige North Residence Hall. Thank you 

for your commitment to diversity and inclusion at Carolina and to your support of 

Diversity and Multicultural Affairs. 

Best, 

Taffye Benson Clayton, EdD 

Vice Provost for Diversity and Multicultural Affairs and Chief Diversity Officer 



From: 

Sent: 

To: 

Subject: 

Powell, Candice Sheilds Fleming <candicef@email.unc.edu> 

Monday, February 13, 2012 9:53 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

UNC-CH Forum on Minority Male Student Success - Webpage 

Dear Colleagues and Students, 

We are glad to share this webpage hosting information and media related to the recent Forum on Minority Male 

Student Success. Please feel free to share this information with others. 

Sincerely, 

Candice Powell, M.Ed. 

Retention Specialist 

Office of Undergraduate Education 

University of North Carolina at Chapel Hill 

3017 Steele Building, CB# 3504 

919.843.6443 

Josmell Perez 

Director, Carolina Latina/o Collaborative 

Multicultural Programs Coordinator 

Office of Diversity and Multicultural Affairs 

University of North Carolina at Chapel Hill 

South Building, CB# 9125 

919.843.5517 



From: 

Sent: 

To: 

Subject: 

Newsom, Cookie Elizabeth <newsom@email.unc.edu> 

Thursday, June 21, 2012 5:48 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: An invitation 

Thanks Jan! That is wonderful! We will plot and plan closer to the day. :-) 

Dr. Cookie Newsom 

On Jun 21, 2012, at 3:48 PM, "Boxill, Jan" <JMBOXlLL@email.unc.edu> wrote: 

Hi Cookie, 
Thank you so much for your email, and so good to hear from you--it’s been a while. I am well, but I must 

say things are even more hectic this summer than last!! 

However, I would be honored to serve as the moderator. I am amazed I actually have that day fairly free! 

Of course YII need some information, but let’s meet so we are all on the same page. 

Jan 

From: Newsom, Cookie Elizabeth 
Sent: Thursday, June 21, 2012 3:13 PM 
To: Boxill, Jan 
Subject: An invitation 

HI Jan! 
Hope you are well and happy and summer is less hectic than the academic year for you. As you probably 

know I am the chair of the committee putting on the Annual Diversity Workshop for Faculty. Anne Wisnant 

is also a valued member of the committee. We are having a panel of faculty speak on the issue of race and 

higher education, Paul Cuadros, Reginald Hildebrandt, Fatimah Jackson and Deborah Stroman, perhaps 

Amy Hertel, I have not asked her yet, but the others are confirmed. Would you be willing to moderate the 

panel? I know this is a very busy time for you, but it would be great if you could squeeze us in. The 

schedule for the day is below. Thanks for considering. 

Cookie 

Event: Teaching So Everyone Can Learn: What’s Race Got to Do with It? 

Event Details: 

Faculty members are invited to come to Teaching so Everyone Can Learn: What’s Race Got to Do 
with It?an interactive workshop presented by UNC faculty members. The Annual Faculty 
Workshop on Diversity has as its theme this year the topic of race. In previous years the breakout 
sessions provided at the workshop that dealt with the subj ect of race have been overwhelmingly 
chosen as the favorite of the participants, therefore, the committee decided this year to have the 
entire workshop devoted to that theme. 

The day will begin with a panel of UNC professors discussing race and its impact on the classroom 
dynamic. Following the panel discussion and questions and answers there will be breakout 
sessions, also presented by UNC faculty on various topics with the central theme of race. See below 
for the day’s agenda. For questions please contact Dr. Cookie Newsom at newsom@email.unc.edu. 

The Annual Faculty Workshop on Diversity is sponsored by the Office of the Provost, Diversity 



and Multicultural Affairs, The Center for Faculty Excellence, The EEO/ADA Office and the Center 
for Dramatic Arts. 

The event is open to both UNC and local college, university faculty. Spaces are limited, so please 
register early. 

Full agenda: 

8:15-8:45 Continental Breakfast 

8:50-9:15 Welcome and remarks ( Provost and misc dignitaries) 

9:20-11:00 Panel discussion 

11:15-12:30 Morning breakout sessions 

12:35-1:35 Networking lunch 

1:40-2:55 Afternoon Breakouts 

3:00-3:30 Wrap up and evaluations 

location: Center for Dramatic Art 

Date: 8/16/12 Time: 8:00 AM - 3:30 PM 

Additional Information: 

M. Coolde Newsom, PhD 

Director of Diversity Education and Assessment 

Diversity and Multiculturai Affairs 

Assistant Professor ( Fixed Term) 

School of Education 

04 A South Building, CB#9125 

919-962-6962 

On some positions cowardice asks the question, "Is it safe?"! 
Expediency asks the question, "Is it politic?" 
Vanity asks the question, "Is it popular?" 
But conscience must ask the question, "Is it right?" 

And there comes a time when one musttake a stand that is neither safe, nor politic, nor popular. 
But one must take it because it is right ..... MLK |r. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Newsom, Cookie Elizabeth <newsom@email.unc.edu> 

Monday, August 6, 2012 9:11 AM 

Hildebrand, Reginald F <hildebra@email.unc.edu>; Jackson, Fatimah L.C. 
<fatimahj @email.unc. edu>; Rong, Xue L <xrong@email.unc. edu>; Stroman, Deborah L 
<dstro@unc.edu>; Cuadros, Paul F <cuadros@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Perez, Josmell 
<j osmell@email.unc.edu>; Penn, Ann E <annpenn@email.unc.edu>; Muller, Eric L 
<emuller@email.unc.edu>; Coble, McKay <acoble@email.unc.edu>; Alexander, G. 
Rumay <rumay@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Checking in! 

Hello! I have received a title from Deborah Stroman, but not from anyone else. We will be printing the program on the 

10th and ! would like to include the topic you intend to address in the panel. Please have mercy and send me something 

by Friday! Thanks massively! © 

Cookie 

From: Newsom, Cookie Elizabeth 
Sent: Tuesday, July 24, 2012 9:24 AM 
To: Hildebrand, Reginald F; Jackson, Fatimah L.C.; Rong, Xue L; Stroman, Deborah L; Cuadros, Paul F 
Cc: Whisnant, Anne Mitchell; Perez, Josmell; Penn, Ann E; Muller, Eric L; Coble, McKay; Alexander, G. Rumay; Boxill, Jan 
Subject: RE: Checking in! 

Hello Fabulous Panelists! 
Can you send me a one sentence title for your presentation/topic? Jan would like to make some comments to frame the 

panel discussion and this would be of great help. Thanks! 

From: Newsom, Cookie Elizabeth 
Sent: Tuesday, July 17, 2012 2:01 PM 
To: Hildebrand, Reginald F; Jackson, Fatimah L.C.; Rong, Xue L; Stroman, Deborah L; Cuadros, Paul F 
Cc: Whisnant, Anne Mitchell; Perez, Josmell; Penn, Ann E; Muller, Eric L; Coble, McKay; Alexander, G. Rumay; Boxill, Jan 
Subject: Checking in! 

Hello Fabulous, Distinguished panel members! 

I just wanted to make contact and give you the schedule for the day ( see below). You are, of course, welcome to stay for 

as much as you like. Jan Boxill has agreed to be our panel moderator. The format will be that each of you speak on 

whatever aspect of race and higher education you feel fits the topic for 8-10 minutes. The rest of the time will be 

allotted for questions and answers. If you have av or other needs please let me know. I will be at the Outer Banks from 

the 28th of July to the 3rd of August with the family for our annual vacation, but I will be plugged in to the internet each 

day you can be sure. Please let me know if you have any concerns, suggestions, reservations, complaints, compliments 

or other communications! Also, we will be doing a program for the workshop, so if you would like for us to use 

something beyond what we can pull from the internet for a brief bio please send it to me by August 10th. Thanks for 

doing this! © 

Cookie 

Faculty Diversity Workshop 
Teaching So Everyone Can Learn: What’s Race got to do with it? 

August 16, 2012 



8:00-3:00 

Center for Dramatic Arts 

Faculty members are invited to come to an interactive workshop presented by UNC faculty members. The 
Annual Faculty Workshop on Diversity has as its theme this year the topic of race. In previous years the 
breakout sessions provided at the workshop that dealt with the subj ect of race have been overwhelmingly 
chosen as the favorite of the participants, therefore, the committee decided this year to have the entire workshop 
devoted to that theme. The RFP (click here for proposal form) has gone out requesting proposals for 
presentations from Carolina Faculty and Staff. The day will begin with a panel of UNC professors discussing 
race and its impact on the classroom dynamic. Following the panel discussion and questions and answers there 
will be breakout sessions, also presented by UNC faculty on various topics with the central theme of race. 
Registration for the workshop will be available on June 1 through the Center for Faculty Excellence website. 
See below for the day’s agenda. For questions please contact Dr. Cookie Newsom at newsom@email.unc.edu 

The Annual Faculty Workshop on Diversity is sponsored by the Office of the Provost, Diversity and 
Multicultural Affairs, The Center for Faculty Excellence, The EEO/ADA Office and the Center for Dramatic 
Arts. 

The event is open to both UNC and local college, university faculty. Spaces are, however, limited so please 
register early. 

Full Agenda 

8:15-9:15 Registration and Continental Breakfast 
9:20-9:50 Welcome and remarks ( Provost and misc dignitaries) (there is time in here 
for the panelists to get in place and settled) 
10:00-11:30 
11:45-12:45 
questions go long) 
1:00-2:30 
2:30-3:00 

Panel discussion 
Networking lunch ( time between the panel discussion and lunch, just in case 

Breakouts 
Wrap up and evaluations 

M. Cookie Newsom, PhD 
Director of Diversity Education and Assessment 

Diversity and Multicultural Affairs 

Assistant Professor ( Fixed Term) 

School of Education 
04 A South Building, CB#9125 

919-962-6962 

On some positions cowardice asks the question, "Is it safe?"! 
Expediency asks the question, "Is it politic?" 
Vanity asks the question, "Is it popular?" 
But conscience must ask the question, "Is it right?" 

And there comes a time when one musttake a stand that is neither safe, nor politic, nor popular. 
But one must take it because it is right ..... MLK |r. 



From: 

Sent: 

To: 

Subject: 

Newsom, Cookie Elizabeth <newsom@email.unc.edu> 

Monday, August 13, 2012 9:48 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Panelist topics 

Good Morning Jan! 

I heard from everyone but Reg, will nudge him today. Thanks! 

Cookie 

Xue Rong: : Immigration, globalization and racial diversities in a New Gateway state. 

Paul Cuadros: Latino Access to Higher Education, Overcoming Obstacles and Achieving Dreams. 

Deb Stroman: "Plantation or Platform?: The American Black Male Athlete’s Plight in Higher Education." 

Fatimah Jackson: about "Race and Racism in the Academic Environment". 

M. Cookie Newsom, PhD 
Director of Diversity Education and Assessment 

Diversity and Multicultural Affairs 

Assistant Professor ~ Fixed Term) 

School of Education 
04 A South Building, CB#9125 

919-962-6962 

On some positions cowardice asks the question, "Is it safe?"! 
Expediency asks the question, "Is it politic?" 
Vanity asks the question, "Is it popular?" 
But conscience must ask the question, "Is it right?" 

And there comes a time when one musttake a stand that is neither safe, nor politic, nor popular. 
But one must take it because it is right ..... MLK |r. 



From: 

Sent: 

To: 

Subject: 

Newsom, Cookie Elizabeth <newsom@email.unc.edu> 

Monday, August 13, 2012 11:33 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Reg’s Topic 

Creating an Usable Vocabulary of Race 

M. Cookie Newsom, PhD 
Director of Diversity Education and Assessment 

Diversity and Multicultural Affairs 

Assistant Professor ( Fixed Term) 

School of Education 
04 A South Building, CB~912S 

919-962-6962 

On some positions cowardice asks the question, "Is it safe?"! 
Expediency asks the question, "Is it politic?" 
Vanity asks the question, "Is it popular?" 
But conscience must ask the question, "Is it right?" 

And there comes a time when one musttake a stand that is neither safe, nor politic, nor popular. 
But one must take it because it is right ..... MLK |r. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Newsom, Cookie Elizabeth <newsom@email.unc.edu> 

Tuesday, August 14, 2012 2:57 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Bios of panelists 

BIOGRAPHICAL INFORMATION of Panelists.docx 

Hi Ja!! 

Here are the bios of the panelists. Some of them sent them in some I snatched off the internet! Thanks for doing this! 

Cookie 

M. Coolde Newsom, PhD 
Director of Diversity Education and Assessment 
Diversity and Multicultural Affairs 

Assistant Professor ( Fixed Term) 
School of Education 
04 A South Building, CB#9125 

919-962-6962 

On some positions cowardice asks the question, "Is it safe?"! 
Expediency asks the question, "Is it politic?" 
Vanity asks the question, "Is it popular?" 
But conscience must ask the question, "Is it right?" 

And there comes a time when one musttake a stand that is neither safe, nor politic, nor popular. 
But one must take it because it is right ..... MLK |r. 



BIOGRAPHICAL INFORMATION of Panelists 

Xue Lan Rong 
Currently, a professor & coordinator of Curriculum and Instruction Ed.D Program in School of Education. 

Born in Hong Kong, raised in Beijing, Professor Xue Lan Rong’s professional career includes teaching, 

research, consultation, and educational administration in the United States and China in the areas of 
teacher education, sociology of education and international comparative education. Prof. Rong’s 

scholarly contributions focus on educating diverse student population and differentiation in curriculum 

design and instructional strategic development. She currently teaches Critical Multiculturalism and 

Immigration and Education, two doctoral-level classes in School of Education. As a nationally influential 

researcher in immigration and education, Prof. Rong has published five books including Educating 

Immigrant Students in 21st Century (2009) and Asian American Education: Identities, Racial Issues, and 

Language (2011). She is the author of numerous book chapters and articles appearing in the well 

regarded professional journals including the Harvard Educational Review, American Educational 

Research Journal, American Sociological Review, etc. 

Reginald Hildebrand 

Reginald Hildebrand is an Associate Professor of African American Studies and History at the University 

of North Carolina at Chapel Hill. He is author of THE TIMES WERE STRANGE AND STIRRING: METHODIST 

PREACHERS AND THE CRISIS OF EMANCIPATION (Duke University Press, 1995). His research focuses on 

the period of Emancipation and Reconstruction, although he is currently working on a collection of 

essays entitled "Engaging Blackness: Body, Mind, and Spirit; the Perspectives of Malcolm X, W.E.B. Du 

Bois, and Howard Thurman." He has served as interim director of the Sonja Haynes Stone Center for 

Black Culture and History and also as interim director of the Institute of African American Research at 

UNC Chapel Hill. He is a former co-chair of the North Carolina Freedom Monument Project, a trustee of 

the North Carolina Humanities Council, and a member of the Board of the Paul Green Foundation. In 
addition he serves as a member of the North Carolina African American Heritage Commission, and of the 

Advisory Board for the North Carolina Historical Review. Last year he received a Tanner Award for 

Excellence in Undergraduate Teaching. Professor Hildebrand received his BA and MA from Howard 

University and his PhD from Princeton. He makes his home in Durham, North Carolina. 

Fatimah Jackson 

Dr. Fatimah Jackson a professor in the department of Anthropology received her PhD from 

Cornell. She is an expert on the biohistory of African peoples and their descendants in the diaspora. She 

is widely recognized for her stress on interdisciplinary and interactive approaches to scientific 

research. During the 1990s, she was coordinator for genetics research on the African Burial Ground 

Project in New York City. In 2002, she co-founded the first human DNA bank in Africa (based at the 

University of Yaounde I in Cameroon) with the aim of changing the way that anthropological genetic 

research is done on the African continent (moving away from the colonial approach), enhancing local 

infrastructure and expertise, and dramatically improving the potential for scientific understanding of the 

interactions of genotypes and environmental factors in producing specific phenotypes (by providing a 



local context for data analysis and interpretation). With the cooperation of local scientists, the project 

continue to amass a large and diverse database of African and non-African genotypes which is unique in 

its ethnographic detail. This research effort will upgrade the quality of genetic data on Africans (and its 

interpretation) by placing the molecular information within a sophisticated anthropological 

context. Jackson has published more than 30 articles in a variety of refereed journals including Human 

Biology, American Anthropologist, Annual Review of Anthropology, Journal of Black Studies, American 

Journal of Human Biology, Seton Hall Law Review, and the British Medical Bulletin. Most recently, she 

appeared in the BBC documentary, "Motherland: A Genetic Journey," chronicling the search by three 

African Americans in their search for their genetic roots in Africa. 

Deborah Stroman 

Dr. Deborah Stroman, a professor in the Sport Administration specialization, has three primary 
responsibilities for EXSS: instruction, internship coordination, and departmental academic 
advising. Her courses include administration, entrepreneurship, finance and economics, 
marketing, and leadership. As the coordinator of the undergraduate field experience (internship) 
program, she seeks to provide sport administration students with a valuable practicum that 
matches their career interest. In addition, she developed the Applied Leadership Program, which 
enables students to participate in experiential education activities in sport management with the 
Atlantic Coast Conference, Central Intercollegiate Athletic Association (CIAA), and the North 
Carolina High School Athletic Association. Dr. Stroman also enjoys working with the athletic 
department, the Office of Diversity and Multicultural Affairs, and the NCAA’s Office of 
Diversity and Inclusion on special projects. She received her degrees from the University of 
Virginia (B. S.), University of North Carolina (M.A. in Sport Administration), and Capella 
University (Ph.D. in Organization and Management). Her research interests are leadership and 
social issues of sport. She is the faculty advisor for the Carolina Sports Business Club and Sigma 
Alpha Lambda, a leadership honors society. Dr. Stroman is the current chairperson of the Black 
Faculty and Staff Caucus. 

Paul Cuadros 

Paul Cuadros is an award-winning investigative reporter with more than 10 years of experience. A 

graduate of the University of Michigan and Northwestern University’s Medill School of Journalism, he 

has focused his career in journalism writing and reporting on issues of race and poverty. 

He has worked for the award-winning investigative journal The Chicago Reporter writing about the poor 

on such issues as health care, immigration, housing, and crime. After working for the Reporter for five 

years, he moved to Washington, D.C. and worked for the Center for Public Integrity, serving as a writer 



and researcher on two book projects and several reports for the Center. 

In 1999, he was awarded an Alicia Patterson Foundation Fellowship to write and report on the impact of 

emerging Latino communities on the rural South. He is currently a freelance writer for Time magazine 

and working on a book about Latinos in the South. He is the recipient of the Inland Press Association 

Award sponsored by the University of Wisconsin-Madison, the Pew Charitable Trust Award for health 

care reporting, and most recently the National Association of Hispanic Journalist award for on-line 

reporting. 



From: 

Sent: 

To: 

Subject: 

Newsom, Cookie Elizabeth <newsom@email.unc.edu> 

Wednesday, August 15, 2012 12:54 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Outline of the day 

Hi Ja!! 

Look forward to seeing you tomorrow! 

Cookie 

Full Agenda 

8:15-9:15 

9:20-9:50 

i0:00-ii:30 
ii:45-12:45 
i:00-2:30 
2:30-3:00 

Registration and Continental Breakfast 

Welcome--McKay Coble 

Remarks--Taffye Clayton 

Anne introduces Jan 

Jan introduces panel and makes whatever remarks she sees fit 

Panel discussion 

Networking lunch ( time between the panel discussion and lunch, just in case questions go long) 

Breakouts 

Wrap up and evaluations 

Breakout A: Room 102 
1:00-2:30 

"American Indians in the Classroom: A discussion of key concepts and topics related to American Indian student 
engagement" 

Presenters: Amy Locklear Hertel, Malinda Maynor Lowrey and Marcus Collins 
Moderator: Anne Whisnant 
Abstract: This workshop will address four key topics that faculty should understand when engaging American Indian 
students or course content in the classroom. These key topics are: terminology, demographics, challenges, and 
strategies. 

Breakout B: Room 103 

1:00-2:30 

"Creating cultural competence development initiatives" 

Presenters: Lucila Vargas and Joseph Erba 

Moderator: Cookie Newsom 

Abstract: The education of future journalists and other media professionals is a critical point of 
intervention for furthering intercultural understanding. Conceptualizing cultural competence as a 
nonlinear process with four dimensions, in this workshop we will present an evaluation of Latina/o 



Journalism and Media, a diversity initiative of the School of Journalism and Mass Communication at the 
University of North Carolina-Chapel Hill. We will point out the larger implications of the lessons 
learned for practice and policy, highlighting the potential of long-term, interdisciplinary, social justice 
initiatives. We will also show the benefits of systematic evaluation and will draw attention to promising 
conceptual tools for assessing cultural competence development programs. 

Breakout C: Room 105 
"The White Box--Changing Perceptions of Privilege" 

Presenter: Susan Harbage Page 
Moderator: McKay Coble 
Abstract: This workshop will explore whiteness and privilege through the "White Box Performance" a 
performance piece by artist Susan Harbage Page. Participants will explore diversity and privilege on 
campus and in their personal lives through group discussion and activities. 

}~reak~at ~): ~m 104 
"Fisher v. Texas: The Death Knell for Diversity in University Admissions?" 

Presenter: Eric Muller 
Moderator: Ann Penn 

Abstract: This workshop examines the possible ramifications for higher education if the Fisher v Texas 
decision by the Supreme Court changes Affirmative Action 

M. Cookie Newsom, PhD 

Director of Diversity Education and Assessment 

Diversity and Multicuitural Affairs 

Assistant Professor ( Fixed Term) 

School of Education 

04 A South Building, CB#9125 

919-962-6962 

On some positions cowardice asks the question, "Is it safe?"! 
Expediency asks the question, "Is it politic?" 
Vanity asks the question, "Is it popular?" 
But conscience must ask the question, "Is it right?" 

And there comes a time when one musttake a stand that is neither safe, nor politic, nor popular. 
But one must take it because it is right ..... MLK |r. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Newsom, Cookie Elizabeth <newsom@email.unc.edu> 

Wednesday, August 15, 2012 2:17 PM 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: 

Thanks Reg! I will pass this on to Jan to make certain you are one of the earliest ones called upon! 

From: Hildebrand, Reginald F 
Sent: Wednesday, August 15, 2012 1:58 PM 
To: Newsom, Cookie Elizabeth 
Subject: 

Dear Cookie, 

In my absent-mindedness I forgot another obligation that I have on Thursday morning that will require me to leave the 
panel a little early, at 11:15. If the panelists speak in the order that our names our listed on the program, I’ll be fine, 
that works .... I’ll just miss a little of the Q & A. Sorry for the mix-up. -Reg 



From: 

Sent: 

To: 

Subject: 

Kreizman, Leslie M <kreizman@unc.edu> 

Tuesday, August 16, 2011 11:51 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FW: jmboxill - IMAP to Exchange Migration Completed 

FYI....your old "imap" mail should now be visiable in your exchange inbox under a folder called "Migrated-imap.unc.edu". Please let 
me know if you have any questions or if you previously had a link in Outlook to your imap messages. 

Leslie 

..... Original Message ..... 
From: no_reply@email.unc.edu [mailto: email.u~c.ed~] 
Sent: Monday, August 15, 2011 8:51 PM 
To: Kreizman, Leslie M 
Subject: jmboxill - IMAP to Exchange Migration Completed 

This is to inform you that the IMAP Mailbox for Onyen (jmboxill) has been migrated to Microsoft Exchange. 

Emails Migrated: 64444 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, October 27, 2011 9:05 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 10/27/2011 9:05 
Ticket #: 2166747 
Email Address: JMBOXILL@email.unc.edu 
Phone Number: (919) 962-3317 

Brief Description: General Request 
Problem Description: Client’s Problem Description: 
General Request 

Worklog: 

Important Reminder: To ensure prompt service, please remember to check the phone number field and update your contact 
information before submitting a help request 

My computer is working VERY SLOWLY. It takes nearly a minute for it to come on when I turn it on in the morning. And to access 
anything else it takes a very long time as well. Typing on an email also doesn’t coincide with my typing. 

This request was created at: ~s:iiwww.u~c.edular=bir~twebsubiindex~ 
Remote Host: 152.2.205.204 
Form Input: Boxill, Jeanette - (919) 962-3317 - JMBOXILL@email.unc.edu 



OFFICE OF FACULTY GOVERNANCE 

2oi-2o4 CARR BUILDING T 919.962.2146 

CAMPUS BOX 917o F 9~9-962-5479 

CHAPEL HILL, NC 27599-917o www.unc.edu/faculty/faccoun 

September 16, 2014 

Chancellor Holden Thorp 

103 South Building 

CB# 9100 

Dear Mr. Chancellor 

On behalf of the Faculty Nominating Committee, I am pleased to submit suggestions 
for your appointments to standing committees of the General Faculty that are 
appointed by the chancellor. 

Column 3 of the enclosed table lists the names of committee members whose terms 
expire June 30, 2011. Column 4 lists suggested appointees in order of preference. In 
most instances, the Nominating Committee has suggested more names than the 
number of seats to be filled in case persons higher on the list decline appointment. 

Enclosure 

Sincerely yours, 

Secretary of the Faculty 





Appointed Committee Recommendations 

Committee Appointing Recommendations 
Officer 

Buildings & Chancellor 
Grounds 

Research Chancellor 

Scholarships, 
Awards, and Student 
Aid 

Chancellor 

Terms Expiring 

*Margaret Miller 
David Owens 
Tom Clegg 

David Margolis 
Eileen Parsons 
Martin Doyle 

Jane Danielewicz 
Donald Hornstein 

Undergraduate Chancellor Gary Marchionini 

Admissions David Ravenscrofl 

Jennifer Smith 

Copyright Chancellor Michael Hoefges 

Sarah Michalak 

University Chancellor Michael Lienesch 
Government *Sally Stearms 

*Is retiring or has asked not to be reappointed. 

David Owens (Government) 
Tom Clegg (Physics) 

Mary Lynn (Nursing) 

David Felton (Dentistry) 

David Margolis (Medicine) 

Eileen Parsons (Education) 

Roland Tisch (Medicine) 
Jennifer Webster-Cyriaque 

(Dentistry) 

Gary Cuddeback (Social Work) 

William Carpenter (Public Health) 

Jane Danielewicz (English) 

Donald Horstein (Law) 
Kyle Crowder (Sociology) 

Hassan Melehy (Romance Lang.) 

Judith Adamson (Dramatic Art) 

Kristen Swanson (Nursing) 

Jennifer Smith (Linguistics) 

Paul Cuadros (Journalism) 

Sarah Michalak (Library) 

Deborah Gerhardt (Law) 
Jean DeSaix (Biology) 

Sandra Hughes-Hasswell (SILS) 

David Weber (Medicine) 

Michael Lienesch (Political Sci.) 
JoAnn Earp (Public Health) 

David Gerber (Surgery) 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, September 12, 2011 5:28 PM 

Kirby, Brenda W <brenda kirby@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Copyright Committee 

Hi Brenda, 

I know you are still working on this, but if it isn’t too late, Jan Boxill wanted to recommend Jean 
DeSaix for the Copyright Committee. I know we had already sent a list of recommendations but if 
someone on that list is hesitant or slow to respond, please put Jean’s name in. 

Thanks! 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Zombar, Deborah <zombar@email.unc.edu> 
Tuesday, September 11, 2012 1:27 PM 

copyright@sakai.unc.edu 
Agenda for tomorrow’s meeting 

University Committee on Copyright 

Meeting Agenda 

September 12, 2012 

1:00-2:00 PM 

Davis Library Administrative Office Conference Room 

1. Introducing Anne Gilliland, the Library’s Scholarly Communications Librarian. She will discuss her evaluation of 

the Copyright Committee website. 

2. Open Access Week plans- Carol Hunter 

? o o 3. Report on Knights of Columbus 4th Degree Oath issue: http://archive.org/search.php, query=4th%20degree% 

20oath 

4. Follow-up on faculty rights for lecture content 

5. Recommendations for this year’s agenda 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Copyright Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Friday, July 13, 2012 4:47 PM 

LeFebvre, Donna H. <lefebvre@unc.edu> 
Boxill, Jan <JMBOXlLL@email.unc.edu>; Whisnant, 
<Anne_Whi snant@unc, edu> 
Appointment to Committee on Student Conduct 

Anne Mitchell 

Dear Prof. LeFebvre: 

Jan asked that I contact you to see if you have a recommendation for an appointment that she must 
make to the Committee on Student Conduct. We are looking for a faculty member who is passionate 
about the honor system and academic integrity, and who is familiar with or willing to become familiar 
with policies and changes to the current Honor System. We appreciate any suggestions or guidance 
you could give. 

Thank you and have a great weekend! 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 
Monday, July 15, 2013 1 : 11 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Fwd: COSC 

2013-14 COSC Roster.docx; ATT00001.htm 

Attached. 

Katie Turner 
Office of Faculty Governance 
230 East Cameron Ave. 
Room 204 
Phone (919) 962-2146 
Fax (919) 962-5479 
katie turner@unc.edu 

Sent from iPad. 

Begin forwarded message: 

From: "Hunter, Erik" <erikh~email.unc.edu> 
Date: July 15, 2013, 12:23:15 PMEDT 
To: "Turner, Katie" <katie turner@unc.edu> 
Subject: RE: COSC 

Katie, 

Here is the list of COSC members for 2013-2014. 

Best, 

Erik 

From: Turner, Katie 
Sent: Monday, July 15, 2013 11:34 AM 
To: Hunter, Erik 
Subject: Fwd: COSC 

Erik--do you have he current COSC roster? 

Thanks, 

Katie Turner 

Office of Faculty Governance 

230 East Cameron Ave. 

Room 204 

Phone (919) 962-2146 

Fax (919) 962-5479 
katie turner@unc.edu 

Sent from iPad. 



Begin forwarded message: 

From: "Boxill, Jan" <JMBOXlLL@email.unc.edu> 

Date: July 15, 2013, 11:17:37 AM EDT 

To: "Turner, Katie" <katie turner@unc.edu> 

Subject: COSC 

Katie, 

Could you send me the current members of COSC. 

Thanks so much, 

Jan 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kelley, Thomas A III <takelley@email.unc.edu> 

Thursday, October 3, 2013 2:24 PM 

Wegner, Judith Welch <judith_wegner@unc.edu>; Barker, Robert 
<rabarker@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: COSC agenda item request: from Wegner 

I’m about to send out an agenda for tomorrow’s meeting and it will include your item. Note, however, that it is packed. Much of our 
time may be taken up by a discussion of the SIAR process. Also, during the last meeting some committee members discussed the 
need to add meat to the bones of the XF grade proposal, and we agreed to discuss that issue in tomorrow’s meeting. 

Tom 

..... Original Message ..... 
From: Wegner, Judith Welch 
Sent: Thursday, October 03, 2013 10:38 AM 
To: Kelley, Thomas A III; Barker, Robert 
Cc: Boxill, Jan; Wegner, Judith Welch 
Subject: COSC agenda item request: from Wegner 

Hi, folks. I’m writing to request that we allocate perhaps 10 minutes at tomorrow’s COSC meeting to the question of what information 
and training should be given to faculty liaisons. We have now gotten a time on November 8 from 2:30-4;30 in Toy Lounge as our first 
meeting of liaisons, and next Monday the faculty honor system advisory committee will discuss the agenda. It would be very helpful 
to here from those on COSC about (a) their views on the "job description" we are using with the liaisons; (b) coverage for this initial 
training; and (c) available resources and information to be shared with the liaisons. I had to miss the last meeting and know you have 
other items such as the informal resolution process that will take time tomorrow, but if possible, would love to get input on these 
topics. Thanks--Judith 



From: 

Sent: 

To: 

Subject: 

Horton, Diane <diane_horton@kenan-flagler.unc.edu> 

Friday, September 14, 2012 5:01 PM 

Barringer, Tamara Patterson <Tamara Barringer@kenan-flagler.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Ethics, the Covenant & an Introduction 

Hello, Tamara and Jan. 

I met with Professor Jan Boxill today and the topic of ethics came up as well as our mentorship program with the 

C_ovenant I mentioned that you two should meet and Jan was eager to do so. Therefore, by email, I am introducing 

you to each other. 

Jan Boxill is a faculty member with U NC’s Department of Philosophy. She is the Director of the PARR Center of 
Ethics. Jan is also the Chair of Faculty C_ouncil. 

Tamara Barringer is a professor at UNC’s Kenan-Flagler Business School, teaching in both the Undergraduate 

Business and MAC_ Programs. She teaches the MAC_ Program’s ethics and law courses. Tamara is also the managing 

partner of the Barringer Law Firm, LLP, and has over 2o years of experience in corporate, tax, commercial law and 

estate tax planning, serving entrepreneurial business clients. 

I hope that you will find a way to partner. I look forward to hearing how things go. 

All the Best, 
Diane 

~"°~ ~ 
~ MA I °~ ouTube ~:~Tw,tter Linkedln Facebook li.~ C Journey BIo~ 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962..3177 ¯ diane horton(’6)kenan-fla~ler.unc.edu ¯ www.kenan-fla~ler.unc.edu 

Shaping Leaders I Driving Results 

Please consider the environment before printing this e-mail. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Horton, Diane <diane_horton@kenan-flagler.unc.edu> 

Monday, December 10, 2012 12:33 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

COSC roster 

Committee Roster 2012_2013.pdf 

Hi, Jan. 

The two in red font, Melinda and me, are the staff voting members that need to be replaced. Both are chancellor 

appointees. 

Thanks 

Diane 

~,~ Twitter I~ Linkedln I~ Facebook I ~:.tMAC Journey Blog I ~o~Youmube 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962..3177 ¯ diane horton(~i)kenan-flagler.unc.edu ¯ www.kenan-flagler.unc.edu 

Shaping Leaders I Driving Results 

Please consider the environment before printing this e-mail. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, August 8, 2011 12:35 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Educational Policy 

think she is out of town right now. 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Boxill, Jeanette M 
Sent: Monday, August 08, 2011 12:35 PM 
To: Whisnant, Anne Mitchell; Turner, Katie 
Subject: RE: Educational Policy 

Ijust tried to call her, but just got her voicema[I 

From: Whisnant, Anne Mitchell 
Sent: Monday, August 08, 2011 12:24 PM 
To: Turner, Katie 
Cc: Boxill, Jeanette M 
Subject: RE: Educational Policy 

Katie, I am not sure - I think Jan was going to call her to ask about the "honor court subcommittee’s" work; so 

Jan may want to weigh in on this if she has talked to Andrea. 

Cheers, 

A 

From: Turner, Katie 
Sent: Thursday, August 04, 2011 3:09 PM 
To: Whisnant, Anne Mitchell 
Subject: Educational Policy 

Before I forget, Andrea asked earlier on the phone if there’s anything she should include in the 
EDP agenda for their next meeting. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

Biddle, Andrea K <andrea.biddle@unc.edu> 

Friday, August 26, 2011 5:01 PM 

UNC Educational Policy Committee <epc@listserv.unc.edu> 

Roberts, Lily <lmrl2@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

August 31,2011 Meeting Materials on the New Sakai Site--UNC Educational Policy 
Committee 

Dear EPC Members, 

Our next meeting is Wednesday, 31 August 2011 from 9:00 to 10:15 (meeting begins at 9:15) in 3020 Steele Hall. Jan 

Boxill, Chair of the Faculty Council will attend our meeting. Sue Hobbs will take minutes. 

All materials are now on our Sakai site--UNC Educational Policy Committee--which should appears as one of the tabs 

when you enter Sakai (it may be under "more"). After you have logged in at sakai.unc.edu using your ONYEN, you will 

proceed to the folder marked "2011-2012", and then to the folder marked "August 31, 2011 Meeting". The "agenda" 

folder holds the meeting agenda, the "materials" folder has all of the files and links described in the agenda. The 

"minutes" folder will hold the approved minutes for this meeting. My plan is to create folders for our subcommittee 

work so that we can share documents, but I don’t think it is functioning now. 

I look forward to seeing you on Wednesday and hope that you stay safe this weekend. 

Andrea 

Andrea K. Biddle, MPH, PhD, Associate Professor Department of Health 
Gi111ngs School of Global Public Health UNC-Chapel Hill 

CB#7411 
Chapel Hi11, NC 27599-7411 
919.966.7377 (voice) 919.966.6961 (facsimile) Andrea. Biddle~unc.edu 

Policy and Management 



From: 

Sent: 

To: 

Cc: 

Subject: 

Biddle, Andrea K <andrea.biddle@unc.edu> 

Monday, September 12, 2011 1:53 PM 

Kessler, Jim <jim_kessler@unc.edu> 

Biddle, Andrea K <andrea.biddle@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

RE: Educational Policy Committee Consideration of Policy Statment on Non- 
discrimination. 

Dear Dr. Kessler, 

I will put this on the September EPC meeting agenda, and do invite you to come to the meeting to clarify various points. 

Our meeting is Wednesday, September 28, 2011 from 9:00-10:15 a.m. in 3020 Steele. At this point, I am uncertain as to 

the proposed policy’s position on the agenda, which I will finalize late next week. For agenda documentation, what 

committee/unit does this policy come from? 

You have raised several points in your email that I am certain will come up in the meeting discussion. The committee 

will also find it helpful to understand how this policy would be implemented and enforced and what the penalties for 

violating the policy would be. 

Sincerely, 

Andrea K. Biddle, Chair 
Educational Policy Committee, 2011-2012 

AndPea Ko Biddle, NPH, PhD, Associate PPofessoP DepaPtment of Health 

Gillings School of Global Public Health UNC-Chapel Hill 

CB#7411 

Chapel Hi11~ NC 27599-7411 

919o966o7377 (voice) 919.966.6961 (facsimile) Andpea. Biddle~unc.edu 

Policy and Nanagement 

From: Kessler, Jim 
Sent: Monday, September 12, 2011 1:08 PM 
To: Biddle, Andrea K 
Subject: Educational Policy Committee Consideration 

I have given a copy of the attached document to Jan Boxill but wanted to see if the Educational Policy Committee would 
consider the proposed ’policy’ I axrl sure there will be some who says we can’t do this and I understand there axe some 
curricular areas that axe not feasibly accessible, but it would be nice if the faculty would make an affirmative statement about 
accessibility. Thoughts? I will be glad to come to the committee to discuss what may not be self-evident. 

Jim Kessler, Director 
Department of Disability Services 
CB# 7214 SASB North 
Suite 2126 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-7214 
919-962-8300 (V) 
919-962-4748 (F) 
711 (T) NC RELAY 
http ://disabilityservices.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Tuesday, December 6, 2011 2:36 PM 

Turner, Katie <katie turner@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FW: A question about committee service while you were chair 

Katie and Jan 

FYI--from McKay. On her list of committees, Educational Policy Advisory Committee = EPC. There is not an additional 

committee. And of course, the chair is not a member of the committee, but occasionally interfaces with it. 5o this 

clarifies things - for the handbook. 

[snip] 

From McKay: 

I was looking through all of my email and business when I was putting together that list and while the FC is not a member 

there were several times when I was involved with EPC- Dean’s list, student reps, etc. So it would be safe to say that while 

not a member there might be ex-officio duties. 

[snip] 

From: Whisnant, Anne Mitchell 
Sent: Friday, December 02, 2011 2:10 PM 
To: CoNe, McKay 
Subject: A question about committee service while you were chair 

Hi McKay, 

I hope you are doing well! 

I have a question for you: on the list of committees that you made for Abigail Panter last spring, you had a listed that as 

Chair you were a member of a committee called "Education Policy Advisory Committee." 

We are trying to figure out what committee this was. I don’t believe you were referring to the "Educational Policy 

Committee" (the elected committee chaired by Andrea Biddle), because the Chair is NOT a member of that committee. 

But we aren’t sure what committee you did mean. Can you give us any guidance? 

Thanks, and we miss you. Charlotte sent an email the other day and sent her greetings as well. 

Cheers, 

Anne 

Deputy Secretary of the Faculty 

Offce of Faculty Governance, UNC--Chapel Hll 

C# 9170, Cart Building 203 

Chapel Hll, NC 27599-9170 

919-962-1671 (office) I 919-962-5479 (fax) 
anr~e whisnant(~unc~edu 

http://faccoun,unc,edu/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Carney, Bruce William <bruce@unc.edu> 

Friday, January 13, 2012 7:14 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FW: draft request to EPC 

SACS Credit Hours policy.pdf 

Jan m 

I want to make sure of the proper approach to this issue. 

As you can see, this is an issue with a short fuse since 

our mid-term report to SACS goes in on March 23. 

Shall I send a formal note to you for transmittal to the 

EPC or contact them directly? I’ll try to mention this 

today in my brief comments. 

--Bruce 

From: Williford, Lynn E 
Sent: Friday, January 13, 2012 12:39 AM 
To: Carney, Bruce William 
Subject: draft request to EPC 

Bruce, 

Last week we talked about referring the SACS credit hour policy to Faculty Council’s Educational Policy Committee (EPC) 

for formal adoption. The immediate goal is to assure SACS in our March report that: (1) we are in compliance with the 
US Dept of Education’s credit hour policy, (2) we have our own internal policy and review processes/procedures for 

monitoring adherence to that policy, and (3) we apply equivalent standards to our distance education courses and 

programs. 

I think that EPC could review this and take action pretty quickly. We need to have them make a recommendation to 

Faculty Council for approval at the February meeting so that we can write about it in the March SACS report. I’ve talked 

with Chris Derickson, and he thinks he can add additional support for our compliance with the standard by writing a new 

Registrar’s Policy and posting to his website. 

Andrea Biddle is the chair of the Education Policy Committee. Would you be able to send a request (using some of the 

language I drafted above if you need it) to Prof Biddle and Jan Boxill to get this going? Please let me know if I can help 

in any way. 

Thanks, 
Lynn 



Southern Association of Colleges and Schools 
Commission on Colleges 

1866 Southern Lane 
Decatur, Georgia 30033-4097 

CREDIT HOURS 

- Policy - 

As part of its review of an institution seeking initial or continuing accreditation, the Southern 
Association of Colleges and Schools Commission on Colleges (SACSCOC) conducts reviews of an 
institution’s assignment of credit hours. Academic credit has provided the basis for measuring the amount 
of engaged learning time expected of a typical student enrolled not only in traditional classroom settings but 
also laboratories, studios, internships and other experiential learning, and distance and correspondence 
education. Students, institutions, employers, and others rely on the common currency of academic credit to 
support a wide range of activities, including the transfer of students from one institution to another. For 
several decades, the federal government has relied on credits as a measure of student academic 
engagement as a basis of awarding financial aid. 

The purpose of this policy is to provide guidance to institutions and evaluation committees on the 
Commission’s expectations regarding credits and to set forth the federal regulations regarding the award of 
credit. 

Federal Definition of the Credit Hour. For purposes of the application of this policy and in accord with 
federal regulations, a credit hour is an amount of work represented in intended learning outcomes and 
verified by evidence of student achievement that is an institutionally established equivalency that 
reasonably approximates 

Not less than one hour of classroom or direct faculty instruction and a minimum of two hours out of 
class student work each week for approximately fifteen weeks for one semester or trimester hour of 
credit, or ten to twelve weeks for one quarter hour of credit, or the equivalent amount of work over a 
different amount of time, or 

2. At least an equivalent amount of work as required outlined in item 1 above for other academic 
activities as established by the institution including laboratory work, internships, practica, studio 
work, and other academic work leading to the award of credit hours. 

Guidelines for Flexibility in Interpretation. An institution is responsible for determining the credit hours 
awarded for coursework in its programs in accordance with the definition of a credit hour for Federal 
program purposes. The definition does provide some flexibility for institutions in determining the 
appropriate amount of credit hours for student coursework. 

¯ The institution determines the amount of credit for student work. 
¯ A credit hour is expected to be a reasonable approximation of a minimum amount of student work 

in a Carnegie unit in accordance with commonly accepted practice in higher education. 
¯ The credit hour definition is a minimum standard that does not restrict an institution from setting a 

higher standard that requires more student work per credit hour. 
¯ The definition does not dictate particular amounts of classroom time versus out-of-class student 

work. 
¯ In determining the amount of work the institution’s learning outcomes will entail, the institution may 

take into consideration alternative delivery methods, measurements of student work, academic 
calendars, disciplines, and degree levels. 



¯ To the extent an institution believes that complying with the Federal definition of a credit hour would 
not be appropriate for academic and other institutional needs, it may adopt a separate measure for 
those purposes. 

¯ Credits may be awarded on the basis of documentation ofthe amount of work a typical student is 
expected to complete within a specified amount of academically engaged time, or on the basis of 
documented student learning calibrated to that amount of academically engaged time for a typical 
student. 

The intent of the above flexibility as provided by Federal guidance is to recognize the differences across 
institutions, fields of study, types of coursework, and delivery methods, while providing a consistent 
measure of student work for purposes of Federal programs. 

Commission Obligations in the Review of the Credit Hour. The Commission reviews the institution’s (1) 
policies and procedures for determining credit hours, including clock to credit hour conversions, that the 
institution awards for coursework, and (2) the application of its policies and procedures to its programs and 
coursework. Following the evaluation, the Commission’s Board of Trustees is obligated to make a 
reasonable determination regarding the institution’s assignment of credit hours and whether it conforms to 
commonly accepted practice in higher education. In doing so, the Commission may use sampling or other 
methods in its evaluation. As with the identification of non-compliance with other standards, the Board is 
obligated to take action in accord with that used in relation to other standards of non-compliance. If the 
Commission’s Board finds systemic non-compliance with this policy or significant non-compliance regarding 
one or more programs at the institution, the Commission is required to notify the U.S. Secretary of 
Education. 

Procedures 

Institutions preparing Compliance Certifications in anticipation of reaffirmation of 
accreditation (accredited institutions) or initial membership (candidate institutions). 
The institution will be required to document compliance with Federal Requirement 4.9 (Definition of 
Credit Hours) and Comprehensive Standard 3.13.1 (Policy Compliance) as relates to credit hours. 
If the Board imposes a public sanction or takes adverse action in part or in full for continuing non- 
compliance with FR 4.9 and CS 3.13.1 as applies to the credit hour, the Commission will notify the 
U.S. Secretary of Education. The institution will be informed of such action. 

Institutions undergoing substantive change review related to an academic program 
review in anticipation of continuing accreditation. 
The institution will be required to address Federal Requirement 4.9 (Definition of Credit Hours) as 
part of its prospectus (program expansion) or application (degree level change). Following review of 
the prospectus, Commission staff will refer the substantive change case to the Commission’s Board 
of Trustees if there is evidence of non-compliance with FR 4.9. For substantive change cases 
involving level change, the application will automatically be forwarded to the Commission’s Board of 
Trustees. 

As a result of Board review that may include a site visit, if the Board imposes a public sanction or 
takes adverse action in part or in full for continuing non-compliance with FR 4.9 and CS 3.13.1 as 
applies to the credit hour, the Commission will notify the U.S. Secretary of Education. The 
institution will be informed of such action. 

The Commission is not responsible for reviewing every course and related documentation of 
learning outcomes; rather, the Commission will review the policies and procedures that the 
institution uses to assign credit hours, with the application verified by a sampling of the institution’s 
degrees and nondegree programs to include a variety of academic activities, disciplines, and 
delivery modes. The review process for sampling encompasses a varied sample of the institution’s 
degree and nondegree programs in terms of academic discipline, level, delivery modes, and types 
of academic activities. In reviewing academic activities other than classroom or direct faculty 
instruction accompanied by out-of-class work, the Commission will determine whether an 
institution’s processes and procedures result in the establishment of reasonable equivalencies for 

2 



the amount of academic work described in paragraph one of the credit hour definition within the 
framework of acceptable institutional practices at comparable institutions of higher education for 
similar programs. 

The Commission will notify the U.S. Secretary of Education of its findings of systemic non- 
compliance with this policy or FR 4.9 or of significant non-compliance regarding one or more 
programs at the institution only after the Commission follows its review process that includes 
notification to the institution of non-compliance and a reasonable time period for the institution to 
respond to the citations and provide documentation of compliance. 

Comprehensive Standard 3.4.6 reads as follows: "The institution employs sound and acceptable 
practices for determining the amount and level of credit awarded for courses, regardless of format 
or mode of delivery." It is to be reviewed in conjunction with FR 4.9. 

Document Histot3t 
Approved: Board of Trustees, June 2011 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Carney, Bruce William <bruce@unc.edu> 

Friday, January 13, 2012 1:00 PM 

Biddle, Andrea K <andrea.biddle@unc.edu> 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Williford, Lynn E 
<lynn_williford@unc.edu>; Owen, Bobbi A <owenbob@unc.edu> 

request for EPC policy adoption 
SACS Credit Hours policy.pdf 

Andrea - 

As you know, the University must submit a mid-term report to SACS 

covering a number of their standards and how we are handling or 

implementing them. One of those has to do with the U. S. 

Department of Education and its new credit hour policy, which 

has been adopted by SACS. The policy is attached. 

I ask that the Education Policy Committee meet soon to 

discuss the new policy and I urge you and your colleagues 

to adopt the new policy, lest we be out of compliance with 

SACS. Because our report is due in March 21, I hope that 

the recommendation could move forward for approval 

by the Faculty Council at the February meeting. We must 

affirm to SACS that : (1) we are in compliance with Department 

of Education’s credit hour policy, (2) we have our own internal policy 

and review processes/procedures for monitoring adherence to that policy, 

and (3) we apply equivalent standards to our distance education courses 

and programs. We can do so, but we need the adoption of the 

new credit hour policy. 

If you have questions, I can answer some of them, but Lynn Williford 

and Bobbi Owen are leading our mid-term report, so I suggest that 

you contact either of them first. 

Thanks, Andrea. 

--Bruce 



Southern Association of Colleges and Schools 
Commission on Colleges 

1866 Southern Lane 
Decatur, Georgia 30033-4097 

CREDIT HOURS 

- Policy - 

As part of its review of an institution seeking initial or continuing accreditation, the Southern 
Association of Colleges and Schools Commission on Colleges (SACSCOC) conducts reviews of an 
institution’s assignment of credit hours. Academic credit has provided the basis for measuring the amount 
of engaged learning time expected of a typical student enrolled not only in traditional classroom settings but 
also laboratories, studios, internships and other experiential learning, and distance and correspondence 
education. Students, institutions, employers, and others rely on the common currency of academic credit to 
support a wide range of activities, including the transfer of students from one institution to another. For 
several decades, the federal government has relied on credits as a measure of student academic 
engagement as a basis of awarding financial aid. 

The purpose of this policy is to provide guidance to institutions and evaluation committees on the 
Commission’s expectations regarding credits and to set forth the federal regulations regarding the award of 
credit. 

Federal Definition of the Credit Hour. For purposes of the application of this policy and in accord with 
federal regulations, a credit hour is an amount of work represented in intended learning outcomes and 
verified by evidence of student achievement that is an institutionally established equivalency that 
reasonably approximates 

Not less than one hour of classroom or direct faculty instruction and a minimum of two hours out of 
class student work each week for approximately fifteen weeks for one semester or trimester hour of 
credit, or ten to twelve weeks for one quarter hour of credit, or the equivalent amount of work over a 
different amount of time, or 

2. At least an equivalent amount of work as required outlined in item 1 above for other academic 
activities as established by the institution including laboratory work, internships, practica, studio 
work, and other academic work leading to the award of credit hours. 

Guidelines for Flexibility in Interpretation. An institution is responsible for determining the credit hours 
awarded for coursework in its programs in accordance with the definition of a credit hour for Federal 
program purposes. The definition does provide some flexibility for institutions in determining the 
appropriate amount of credit hours for student coursework. 

¯ The institution determines the amount of credit for student work. 
¯ A credit hour is expected to be a reasonable approximation of a minimum amount of student work 

in a Carnegie unit in accordance with commonly accepted practice in higher education. 
¯ The credit hour definition is a minimum standard that does not restrict an institution from setting a 

higher standard that requires more student work per credit hour. 
¯ The definition does not dictate particular amounts of classroom time versus out-of-class student 

work. 
¯ In determining the amount of work the institution’s learning outcomes will entail, the institution may 

take into consideration alternative delivery methods, measurements of student work, academic 
calendars, disciplines, and degree levels. 



¯ To the extent an institution believes that complying with the Federal definition of a credit hour would 
not be appropriate for academic and other institutional needs, it may adopt a separate measure for 
those purposes. 

¯ Credits may be awarded on the basis of documentation ofthe amount of work a typical student is 
expected to complete within a specified amount of academically engaged time, or on the basis of 
documented student learning calibrated to that amount of academically engaged time for a typical 
student. 

The intent of the above flexibility as provided by Federal guidance is to recognize the differences across 
institutions, fields of study, types of coursework, and delivery methods, while providing a consistent 
measure of student work for purposes of Federal programs. 

Commission Obligations in the Review of the Credit Hour. The Commission reviews the institution’s (1) 
policies and procedures for determining credit hours, including clock to credit hour conversions, that the 
institution awards for coursework, and (2) the application of its policies and procedures to its programs and 
coursework. Following the evaluation, the Commission’s Board of Trustees is obligated to make a 
reasonable determination regarding the institution’s assignment of credit hours and whether it conforms to 
commonly accepted practice in higher education. In doing so, the Commission may use sampling or other 
methods in its evaluation. As with the identification of non-compliance with other standards, the Board is 
obligated to take action in accord with that used in relation to other standards of non-compliance. If the 
Commission’s Board finds systemic non-compliance with this policy or significant non-compliance regarding 
one or more programs at the institution, the Commission is required to notify the U.S. Secretary of 
Education. 

Procedures 

Institutions preparing Compliance Certifications in anticipation of reaffirmation of 
accreditation (accredited institutions) or initial membership (candidate institutions). 
The institution will be required to document compliance with Federal Requirement 4.9 (Definition of 
Credit Hours) and Comprehensive Standard 3.13.1 (Policy Compliance) as relates to credit hours. 
If the Board imposes a public sanction or takes adverse action in part or in full for continuing non- 
compliance with FR 4.9 and CS 3.13.1 as applies to the credit hour, the Commission will notify the 
U.S. Secretary of Education. The institution will be informed of such action. 

Institutions undergoing substantive change review related to an academic program 
review in anticipation of continuing accreditation. 
The institution will be required to address Federal Requirement 4.9 (Definition of Credit Hours) as 
part of its prospectus (program expansion) or application (degree level change). Following review of 
the prospectus, Commission staff will refer the substantive change case to the Commission’s Board 
of Trustees if there is evidence of non-compliance with FR 4.9. For substantive change cases 
involving level change, the application will automatically be forwarded to the Commission’s Board of 
Trustees. 

As a result of Board review that may include a site visit, if the Board imposes a public sanction or 
takes adverse action in part or in full for continuing non-compliance with FR 4.9 and CS 3.13.1 as 
applies to the credit hour, the Commission will notify the U.S. Secretary of Education. The 
institution will be informed of such action. 

The Commission is not responsible for reviewing every course and related documentation of 
learning outcomes; rather, the Commission will review the policies and procedures that the 
institution uses to assign credit hours, with the application verified by a sampling of the institution’s 
degrees and nondegree programs to include a variety of academic activities, disciplines, and 
delivery modes. The review process for sampling encompasses a varied sample of the institution’s 
degree and nondegree programs in terms of academic discipline, level, delivery modes, and types 
of academic activities. In reviewing academic activities other than classroom or direct faculty 
instruction accompanied by out-of-class work, the Commission will determine whether an 
institution’s processes and procedures result in the establishment of reasonable equivalencies for 

2 



the amount of academic work described in paragraph one of the credit hour definition within the 
framework of acceptable institutional practices at comparable institutions of higher education for 
similar programs. 

The Commission will notify the U.S. Secretary of Education of its findings of systemic non- 
compliance with this policy or FR 4.9 or of significant non-compliance regarding one or more 
programs at the institution only after the Commission follows its review process that includes 
notification to the institution of non-compliance and a reasonable time period for the institution to 
respond to the citations and provide documentation of compliance. 

Comprehensive Standard 3.4.6 reads as follows: "The institution employs sound and acceptable 
practices for determining the amount and level of credit awarded for courses, regardless of format 
or mode of delivery." It is to be reviewed in conjunction with FR 4.9. 

Document Histot3t 
Approved: Board of Trustees, June 2011 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

John Blanchard <jgb@uncaa.unc.edu> 

Monday, May 28, 2012 9:19 PM 

Farmer, Stephen M <sfarmer@admissions.unc.edu>; Boxill, Jan 

<JMBOXiLL@email.unc.edu>; Barbara Polk <bjpolk@unc.edu>; Bradley Bethel 
<bbethel@uncaa.unc.edu>; Blanton, Brent S <blanton@uncaa.unc.edu>; Beth 

Bridger <bridgerb@uncaa.unc.edu>; Corey Holliday 
<cholliday@uncaa.unc.edu >; Cricket Lane <cricket@uncaa.unc.edu >; Devin 
Fratarcangeli <dfratarc@uncaa.unc.edu >; Dana Gelin <dgelin@uncaa.unc.edu >; 
Beth Lyons <emlyons@uncaa.unc.edu>; Joe Haydon 

< haydon@uncaa.unc.edu >; Jaimie Lee <jaimielee@uncaa.unc.edu >; John 
Blanchard <jgb@uncaa.unc.edu >; Jennifer Townsend 
<jtownsend@uncaa.unc.edu >; Kendra Hancock < khancock@uncaa.unc.edu >; 

Amy Kleissler <kleissle@uncaa.unc.edu>; Kym Orr <knorr@uncaa.unc.edu>; 
Niobra Peterson < nmpeters@uncaa.unc.edu >; Tia Overstreet 

<overstre@uncaa.unc.edu>; Robert Mercer <rmercer@uncaa.unc.edu>; Susan 
Maloy <sbmaloy@uncaa.unc.edu>; Shelley Johnson <shelljo@uncaa.unc.edu>; 

Sandy Restivo <srestivo@uncaa.unc.edu >; Tony Yount 
<tonyyount@uncaa.unc.edu >; Spencer Welborn <welborn@uncaa.unc.edu >; 
Wally Richardson <wricha@uncaa.unc.edu >; Nate Yarbrough 
<yarbrough@u ncaa.unc.ed u > 

Amy Herman <ajschae@uncaa.unc.edu>; Larry Gallo 
<athgallo@uncaa.unc.edu>; Beth Miller <bmiller@uncaa.unc.edu>; Bubba 
Cunningham <bubbac@uncaa.unc.edu>; Clint Gwaltney 

<cgwaltney@uncaa.unc.edu>; Martina Ballen <mballen@uncaa.unc.edu>; Rick 

Steinbacher <rsteinbacher@uncaa.unc.edu>; Steve Kirschner 
< skirschner@uncaa.unc.edu >; Willie Scroggs <wscroggs@uncaa.unc.edu > 

Fwd: JC Transfer Requirement Research Results 

JC Transfer Requirement Research Results.msg 

Folks, 

thought you might be interested in this survey which I participated in. John 

John Blanchard 
Senior Associate Director of Athletics 

P.O. Box 2126, CB# 8550 
Chapel Hill, NC 27515-2126 

University of North Carolina 
(919) 962-9533 

Fax: (919) 843-2327 



From: 

Sent: 

To: 

Subject: 

Attach: 

Brian DeSpain <bdespain@unm.edu> 

Thursday, May 17, 2012 7:23 PM 

grosen@boisestate.edu; rebecca.orr@colostate.edu; swhite@mail.sdsu.edu; 
david.jackson@unlv.edu; nnakic@csufresno.edu; wmaas@uwyo.edu; 

meade@email.arizona.edu; brian.evans@usu.edu; rbowman@clemson.edu; 
lisa@latech.edu; rodney.lackey@ttu.edu; chrisco@wsu.edu; caleger@ncsu.edu; 
j eholmes@vt, edu; sduzan@admin, fsu. edu; j gb @uncaa.unc. edu; j luckey@memphi s. edu; 
tanderson@athletics.ucla.edu; m-akerstrom@northwestern.edu; rxm45@psu.edu; 
edwards@sass.msu.edu; bennetcj@muohio.edu; rberryhill@athletics.msstate.edu; 
raymondh@mailbox.sc.edu; vratliff@utk.edu; elizabeth.wright@vanderbilt.edu; 
kmwall@syr.edu; kshank@scarletknights.com; boydt@indiana.edu; jcesler@iastate.edu; 
jcmatsud@hawaii.edu; randy.kennedy@ou.edu; pyt@okstate.edu; jheinicka@usf.edu; 
rrh7364@ksu.edu; glada@uga.edu 

JC Transfer Requirement Research Results 

D Admissions Survey.docx 

Attached are the results of the research I conducted on which schools accept D’s as transfer credits. I sincerely 

appreciate your help on this project. Please let me know if you have any questions. 

I polled as many schools from as many conferences as I could and these are the ones who replied. 

Brian DeSpain 

Director of Football Operations 

University of New Mexico 

bdespain@unm.edu 

505-552-8090 



New Mexico Football 
Admissions Survey 

Mountain West Conference Schools: 

Air Force: 

Boise State: 

Colorado State: 

Fresno State: 

Hawaii: 

Nevada: 

New Mexico: 
San Diego State: 

UNLV: 

Wyoming: 

Does not recruit transfer students 
Accepts D’s as Transfer Credits (54% Federal Graduation Rate) 

Does not accept D’s as Transfer Credits (69% Federal Graduation Rate) 

Acce ~ts D’s as Transfer Credits (48% Federal Graduation Rate) 
Acce ~ts D’s 

Acce ~ts D’s 

Acce ~ts D’s 

Acce ~ts D’s 

Acce ~ts D’s 

Acce ~ts D’s 

as Transfer Credits (47% Federal Graduation Rate) 

as Transfer Credits (61% Federal Graduation Rate) 

as Transfer Credits (54% Federal Graduation Rate) 
in Certain Majors (58% Federal Graduation Rate) 

as Transfer Credits (59% Federal Graduation Rate) 

as Transfer Credits (56% Federal Graduation Rate) 

ACC Schools: 

Clemson: 

Florida State: 

North Carolina: 

North Carolina State: 
Virginia Tech: 

Does not accept D’s as Transfer Credits (61% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (57% Federal Graduation Rate) 

Does not accept D’s as Transfer Credits (74% Federal Graduation Rate) 

Does not accept D’s as Transfer Credits (56% Federal Graduation Rate) 

Does not accept D’s as Transfer Credits (72% Federal Graduation Rate) 

Big 10 Schools: 

Illinois: 

Indiana: 
Michigan State: 

Minnesota: 

Northwestern: 

Penn State: 

Purdue: 

Does not accept D’s as Transfer Credits (74% Federal Graduation Rate) 

Does not accept D’s as Transfer Credits (63% Federal Graduation Rate) 

Does not accept D’s as Transfer Credits (68% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (66% Federal Graduation Rate) 

Does not accept D’s as Transfer Credits (88% Federal Graduation Rate) 

Does not accept D’s as Transfer Credits (79% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (68% Federal Graduation Rate) 

Big 12 Schools: 

Iowa State: 

Kansas State: 

Oklahoma: 

Oklahoma State: 

TCU: 

Texas Tech: 

Accepts D’s as Transfer Credits (65% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (64% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (54% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (55% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (65% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (58% Federal Graduation Rate) 



Big East Schools: 

Rutgers: 

South Florida: 

Syracuse: 

Does not accept D’s as Transfer Credits (71% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (54% Federal Graduation Rate) 

Does not accept D’s as Transfer Credits (72% Federal Graduation Rate) 

Conference USA Schools: 

Memphis: 

UTSA: 

Tulsa: 

Accepts D’s in Most Cases (Not in English or a Student’s Major) (55% FGR) 

Does not accept D’s as Transfer Credits (51% Federal Graduation Rate) 

Does not accept D’s as Transfer Credits (66% Federal Graduation Rate) 

Mid-American Conference: 

Akron: 
Central Michigan: 

Miami of Ohio: 

Accepts D’s as Transfer Credits (64% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (60% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (75% Federal Graduation Rate) 

Missouri Valley Schools: 

lllinois State: Accepts D’s as Transfer Credits (67% Federal Graduation Rate) 

Pac 10 Schools: 

Arizona: 

Arizona State: 

UCLA: 

Washington: 

Does not accept D’s as Transfer Credits (52% Federal Graduation Rate) 

Does not accept D’s as Transfer Credits (61% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (71% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (73% Federal Graduation Rate) 

SEC Schools: 

Georgia: 

Mississippi State: 

South Carolina: 

Tennessee: 

Texas A&M: 

Vanderbilt: 

Accepts D’s as Transfer Credits (62% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (57% Federal Graduation Rate) 

Does not accept D’s as Transfer Credits (61% Federal Graduation Rate) 

Does not accept D’s as Transfer Credits (62% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (64% Federal Graduation Rate) 

Does not accept D’s as Transfer Credits (74% Federal Graduation Rate) 



WAC Schools: 

New Mexico State: 

Utah State: 

Idaho: 

Louisiana Tech: 

Accepts D’s as Transfer Credits (44% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (62% Federal Graduation Rate) 

Accepts D’s as Transfer Credits (66% Federal Graduation Rate) 

Accepts D’s under certain conditions (56% Federal Graduation Rate) 



From: 

Sent: 

To: 

Subject: 

raphaelg@email.unc.edu 

Monday, August 27, 2012 11:34 AM 

Educational Policy Committee: Meeting Wednesday 

To: Undisclosed Recipients 

From: Theresa Raphael-Grimm 

Dear EPC Members, 

Please note that the EPC August 29 meeting agenda is now posted to the EPC Sakai site, to which you all have 
access. I’m having some technical difficulties with the mechanics of both the agenda document and Sakai itself 
so please bear with me as I work out the kinks. You will note that the agenda is quite full - we have a busy year 
ahead. The supporting documents are listed under "resources" on the site. Please try to review the documents 
prior to the meeting but note that "The Instrument of Student Judicial Governance" is a lengthy document and 
only a small portion of it applies to our work so feel free to simply scan it - we will highlight specific aspects 
and discuss pertinent sections at the meeting) 

I look forward to seeing you Wednesday morning. 

Theresa Raphael-Grimm 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the "UNC 
Educational Policy Committee" site. To reply to this message click this link to access Messages for this site: 
UNC Educational Policy Corr~mittee. 



From: 

Sent: 

To: 

Subject: 

andrea.biddle@unc.edu 
Friday, January 4, 2013 5:14 PM 

Motion made Re: Urgent: EPC business: Need Your Vote 

To: Undisclosed Recipients 

From: Andrea Biddle 

Dear EPC Colleagues, 

I move to accept this additional recommendation 

Andrea Biddle 

On Jan 4, 2013 4:57 PM at 4:57 PM, Raphael-Grimm, Theresa (raphaelg) wrote: 

Dear Committee Members, 

I am preparing the EPC Prioritiy Registration recommendations for translation into a resolution for presentation 
at the Faculty Council next Friday, Jan. 1 lth, and our resolution needs to be posted, hopefully before 5pm on 
Monday--hence the need to conduct this vote electronically. 

At the very end of our Dec. EPC meeting, after we were officially adjorned, an idea was proposed that we add 
a clause to the approved recommendations. This idea came in relation to our recommendation that EPC review 
any course where priority registrants exceeded of the 15% cap and advise PRAC and the registrar. The thought 
was that with an EPC member holding simultaneous membership on both committees, communication between 
the committees would be enhanced. To that end the following additional recommendation is proposed and 
motion made (by me) to approve: 

"One of the two PRAC faculty committee members should be a current, elected member of, and act as liaison 
to, EPC." 

Would someone second the motion and others email me with your votes? 

Thanks, 

Theresa 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the "UNC 
Educational Policy Committee" site. To reply to this message click this link to access Messages for this site: 
UNC Educational Polic~i Commi~tee. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, September 16, 2013 8:33 AM 

F errell, Joseph S <j sferrel@email.unc.edu>; Raphael-Grimm, Theresa 
<raphaelg@email.unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; 
Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: Educational Policy Committee 

Great, thanks. I’II add him to the roster, site and Sakai today. 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Ferrell, Joseph S 
Sent: Monday, September 16, 2013 8:31 AM 
To: Raphael-Grimm, Theresa; Whisnant, Anne Mitchell; Turner, Katie; Boxill, Jan 
Subject: Fwd: Educational Policy Committee 

Sent from my iPad 

Begin forwarded message: 

From: "Dr. Bradley A. Hammer" <bhammer@unc.edu> 
Date: September 16, 2013, 8:23:59 AM EDT 
To: "Ferrell, Joseph S" <isferrel~email.unc.edu> 
Subject: Re: Educational Policy Committee 

Thanks Joseph. Yes, I accept the appointment. 
Best- 
Brad 

Dr. Bradley A. Hammer 
UNC Chapel Hill, Dep’t of English and Comparative Literature 
Office: Dey Hall, Room 336 
Mail: UNC Chapel HilI--CB 3520 -Greenlaw Hall Chapel Hill, NC 27599 
Phone: (919) 621.1000 
Fax: (919) 846.4926 
bhammer{~unc.edu 

On Sep 13, 2013, at 12:57 PM, "Ferrell, Joseph S" <isferrel@email.unc.edu> wrote: 



Dr. Brad Hammer 
Department of English & Comparative Literature 

Dear Dr. Hammer, 

I write to ask that you accept appointment to the Educational Policy Committee for the spring 
semester 2014 in the place of Prof. Jeff Spinner-Halev who will be on leave. You were the first 
alternate in the most recent election for this position. The committee’s chair is Prof. Teresa Raphael- 
Grimm raphaelg@email.unc.edu. Please contact her if you have questions about the extent of this 
assignment, and let me know if you accept appointment. 

Joseph S. Ferrell 
Secretary of the Faculty 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Tuesday, October 4, 2011 1:44 PM 
Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Turner, Katie <katie turner@unc.edu> 
Cramer 

Did y’all see the DTH editorial? 

http://www.dailytarheel.com/index.php/article/2011/O9/cramers case 

Anne M tchell Wh snant, Ph,D, 

Deputy Secretary of the Faculty 

O~{ceofFacutyGovernance UNCCBapel}-{ 1 

CB# 9:[70, Ca~~ Buldn 205 

Chapel }till NC 27599--9£70 

91 --962-~67:1 (of:fice) I 9:19--962--5479 (fax) 

anne whisnant@unc edu 

http :~q~ccou n unc.edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Banks, Matthew R <mbanks@email.unc. edu> 

Monday, August 15,2011 4:40 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Overton, Jackie <overton@psafety.unc.edu> 

RE: Invitation to Address Employee Forum on September 7 or October 5 

Dr. Boxill: Jackie asks if you can speak on Wednesday, September 7, if that still works for you. 

For your information, Teri Houston, Interim Chief Diversity Officer, is also scheduled to speak on that date. 

From: Boxill, Jeanette M 
Sent: Wednesday, July 27, 2011 1:57 PM 
To: Banks, Matthew R 
Subject: RE: Invitation to Address Employee Forum on September 7 or October 5 

Okay, thanks, 

Jan 

From: Banks, Matthew R 
Sent: Wednesday, July 27, 2011 1:55 PM 
To: Boxill, Jeanette M 
Cc: Overton, Jackie 
Subject: RE: Invitation to Address Employee Forum on September 7 or October 5 

Professor Boxill: I don’t have a preference, but I’m copying Jackie to see if she prefers one date or the other. 

From: Boxill, Jeanette M 
Sent: Wednesday, July 27, 2011 1:40 PM 
To: Banks, Matthew R 
Subject: RE: Invitation to Address Employee Forum on September 7 or October 5 

Hi Matt, 

Thanks for the invitation; I could do either one of these. Which one would you prefer? 

Jan 

From: Banks, Matthew R 
Sent: Wednesday, July 27, 2011 1:34 PM 
To: Boxill, Jeanette M 
Subject: Invitation to Address Employee Forum on September 7 or October 5 

Professor Boxill: I am contacting you on behalf of Jackie Overton, chair of the Employee Forum. She wants to invite you to 

give remarks to the Forum at its September 7 or October 5 monthly meetings. Forum meetings take place from 9:15-11:30 

a.m. in the Pleasants Family Assembly room of the Wilson Library. 

We hope you will be able to give remarks, preferably at the beginning of one of these meetings. 

I hope you are well. Please contact me if you have any questions about this request. 

---Matt Banks, Forum Assistant 



From: 

Sent: 

To: 

Subject: 

Overton, Jackie (Public Safety) <overton@psafety.unc.edu> 

Wednesday, August 17, 2011 12:16 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Lunch Meeting 

Jan, 

My calendar is full on next Thursday. This Friday my afternoon is full, but I can meet in the morning. 
Carolina Coffee Shop for breakfast/brunch at 9:30 or 10? 

Jackie O. 

Professional Development Manager 

Employee Forum Chair 

CB# 1600 Public Safety Building 

Chapel Hill, NC 27599-1600 

(919) 962-5029 phone/voicemail 

(919) 962-2572 fax 

The straightest path to our greatest potential is straight through our greatest fear. 

Never make someone a priority in your life when they have only made you an option in theirs. 

How about the 

From: Boxill, Jeanette M [mailto:JMBOXILL@email.unc.edu] 
Sent: Tuesday, August 16, 2011 7:45 PM 
To: Overton, Jackie (Public Safety) 
Subject: RE: Lunch Meeting 

Hi Jackie, 
I know my assistant put something on my calendar for Tuesday; Wednesday is pretty full, but how about Thursday. I teach until 12:15, so how 
about 12:30. Or if Friday works, I do have this Friday available. 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Cell Phone 919-270-6815 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Overton, Jackie (Public Safety) [overton@psafety.unc.edu] 
Sent: Tuesday, August 16, 2011 4:58 PM 

To: Boxill, Jeanette M 
Subject: Lunch Meeting 

Jan, 

Per our passing meeting this afternoon, I am available to meet Tuesday or Wednesday of next week. I am hoping we can 
get generally acquainted and then discuss some possible things the Forum and Faculty Council can do together. 

Let me know which date works for you and what time is best for you. 



Jackie Overton 

Professional Development Manager 
Employee Forum Chair 
CB# 1600 Public Safety Building 
Chapel Hill, NC 27599-1600 
(919) 962-5029 phone/voicemail 

(919) 962-2572 fax 
The straightest path to our greatest potential is straight through our greatest fear. 

N~ver make someone apriority in your hfe when they have only made you an option in theirs. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Banks, Matthew R <mbanks@email.unc.edu> 

Thursday, September 29, 2011 3:34 PM 

Banks, Matthew R <mbanks@email.unc.edu>; Kirby, Brenda W 
<brenda kirby@unc.edu>; elfland@email.unc.edu; Dibbert, Douglas Steven 
<ddibbert@email.unc.edu>; Estroff, Sue E <sue_estroff@med.unc.edu>; Ferrell, Joseph 
S <j sferrel@email.unc.edu>; Kupec, Matt <matt kupec@unc.edu>; Davis, Nancy K 
<nancy_davis@unc.edu>; Ragland, Scott A <scott ragland@unc.edu>; 
forumchairs@listserv.unc.edu; UNC News <news@unc.edu>; Convissor, Linda 
<linda_convissor@unc.edu>; Wegner, Judith Welch <judith_wegner@unc.edu>; 
lbrim@email.unc.edu; Strohm, Leslie Chambers <strohm@email.unc.edu>; Templeton, 
Joe <j oetemp@unc.edu>; Mann, Richard L <rlmann@unc.edu>; 
jbm@dps.psafety.unc.edu; Malone, Brenda Richardson <brenda_malone@unc.edu>; 
webadmin@heraldsun.com; editor@nando.com; chnclerk@nando.com; 
holden@unc.edu; Gerringer, Donna L. <gerringer@unc.edu>; Dobson, Van 
<Van.Dobson@fac.unc.edu>; Strauss, Ronald P. <ron_strauss@unc.edu>; 
Gena_Carter@unc.edu; Cooper, Nelia Resendes <resendes@email.unc.edu>; Thurman, 
Stephanie J <sthurman@email.unc.edu>; Carney, Bruce William <bruce@unc.edu>; 
’Samantha McAuliffe’ <smcaulif@email.unc.edu>; Thurman, Stephanie J 
<sthurman@email.unc.edu>; Carney, Bruce William <bruce@unc.edu>; Moss, Gary 
<gary_moss@unc.edu>; Coble, McKay <acoble@email.unc.edu>; 
Gena_Carter@unc.edu; Boxill, Jeanette M <JMBOXlLL@email.unc.edu>; Houston, 
Terri (2 <thouston@email.unc.edu>; university@dailytarheel.com 

Blair, Wayne A <wblair@email.unc.edu>; mesibov@email.unc.edu; Tresolini, Carol P 
<carol_tresolini@med.unc. edu> 
Draft Agenda for October 5 Employee Forum Meeting 

Please find a draft agenda for Wednesday’s UNC-Chapel Hill Employee Forum meeting below. The original document is 
available at http://forum.unc.edu/aclendas/aclenda1011.htm 

Employee Forum Agenda 

October 5,2011 

9:15 a.m. ----Meeting: Pleasants Family Assembly Room, Wilson Library 

I. Call to Order 

II. Welcome Guests & Members of the Press 

III. Special Presentations 

¯ Carolyn EIfland, Associate Vice Chancellor of Campus Services, on Carolina Counts 

¯ Brenda Denzler, Breast Cancer Awareness Month 

IV. Human Resources Update---Vice Chancellor Brenda Malone 

V. Approval of September Minutes 

VI. Old Business 



VII. New Business 

Proposed Bylaws Revisions (First Reading) 

Proposed Code of Conduct 

VIII. Forum Committee Reports 

Carolina Community Garden Advisory: Sarah Poteete (September minutes) 

Communications and Public Relations: Jerry Waller (September minutes) 

Compensation & Benefits: Dan Barmmer 

Education and Career Development: Gene Burns 

Legislative Action: Ellen Donna Brooks 

Membership & Assignments: Myra Quick 

Recognition & Awards: Chris Meinecke 

Staff Relations, Policies & Practices: James Holman (September minutes) 

UNC System Staff Assembly: Danny Nguyen/Jonathan Stephenson 

Executive Committee: Jackie Overton (August minutes) 

IX. Announcements/Questions 

X. Adjournment 



From: 

Sent: 

To: 

Subject: 

Heuer, John (Chair Emeritus, Employee Forum) <John.Heuer@facilities.unc.edu> 

Wednesday, December 7, 2011 4:25 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Follow up from Forum Meeting 

Hello Jan, 

I was very interested to meet you at the Employee Forum meeting this morning, and to discover some mutual interests in regard to 
converting military bases to serve returning military veterans. I would be delighted to meet you for coffee or lunch at a time 
convenient to you, for further discussion. I am retired from UNC Architectural & Engineering Services, so my schedule is fairly 
flexible. 

Thanks, and best wishes, 

John Heuer 

919-444-3823 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ammerman, Alice S <alice_ammerman@unc.edu> 

Sunday, December 18, 2011 10:51 AM 

Carelli, Regina M <rcarelli@email.unc.edu>; Estroff, Sue E 
<sue_estroff@med.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Sunday AM Ponderings..: Open Letter to Chancellor Thorp 

Soooo.. all fingers point to checking in with Jan. Hope you’ve had your coffee this AM 

Want to weigh in on any of this, Jan?? 

And a basic question., is the Academic Plan supposed to apply to/include/consider/address staff as well as 

faculty/students? 

Alice 

Alice So Ammerman DrPH, RD 

Director, Center for Health Promotion and Disease Prevention (a CDC Prevention Research Center) 

Professor, Department of Nutrition, Gillings School of Global Public Health and School of Medicine 

University of North Carolina at Chapel Hill 

CB# 7426, 1700 MLKiAirport Rd, Room 239 

Chapel Hill, NC, 27599-7426 

Phone (919} 966-6082, FAX (919) 966-3374 

http://www.hpdp.u nc.edu/ 

From: Carelli, Regina M 
Sent: Sunday, December 18, 2011 10:48 AM 
To: Estroff, Sue E 
l~c: Ammerman, Alice S 
Subject: Re: Sunday AM Ponderings..: Open Letter to Chancellor Thorp 

Hey there, 
Ok, after 2 cups of coffee i’m ready to comment :) I agree with Sue on this ...... I think an email to Jan or Bruce 
is the place to start. I also sense some complicated politics/issues here. If you start with Jan (which is a good 
idea), you should probably touch base with Bruce at some point too ..... 
Gina 

On Dec 18, 2011, at 9:44 AM, "Estroff, Sue E" <sue estroffi~,med.unc.edu> wrote: 

I just read the same email, and was wondering what if anything was relevant to the 
com m ittee 
This sounds like a personal thing between Malone and SEANC, and it seems clear that 
someone at the top, Bruce and or Holden, are supporting Malone. My bet is that the 
politics are complicated. I would suggest a note to Bruce about it, asking about the equity 
and staff issues in the Plan, and his take on the issues and process. 
Alternately, you could ask Jan B. about her take on this. 
Hope this helps (along with my NYT and coffee) 
sue 

Sue E. Estroff, Ph.D. 
Professor 



Department of Social Medicine 
CB 7240, 335 MacNider 
UNC Chapel Hill 
Phone: 919-843-8076 
Fax: 919-966-7499 
sue estroff@med.unc.edu 

From: Ammerman, Alice S 
Sent: Sunday, December 18, 2011 9:31 AM 
To: Carelli, Regina M; Estroff, Sue E 
Subject: Sunday AM Ponderings..: Open Letter to Chancellor Thorp 

Gina, Sue.. I don’t know the politics of this very well but do you think any of these things should be 

considered by the AP Implementation regulatory/equity sub- committees?? 

We haven’t really talked much about how staff fit in the academic plan., have we?? 

Under the influence of caffeine and the NYT... 

Alice 

Alice S. Ammerman DrPH, RD 

Director~ Center for Health Promotion and Disease Prevention (a CDC Prevention Research Center) 

Professor~ Department of Nutrition~ Gillings School of Global Public Health and School of Medicine 

University of North Carolina at Chapel Hill 

CB# 7426~ 1700 MLKiAirport Rd~ Room 239 

Chapel Hill, NC, 27599-7426 

Phone (919} 966-6082~ FAX {919) 966-3374 

http://www.hpdp.u nc.edu/ 

From: Hutton, Steve [mailto:shutton@email.unc.edu] 
Sent: Saturday, December 17, 2011 11:08 PM 
To: SEANC 25 Email List 
Subject: [seanc] Open Letter to Chancellor Thorp 

The following letter was sent to 
Chancellor Thorp about two weeks ago: 

December 5~ 2011 

Dear Chancellor Thorp: 

Since the beginning of the economic downturn, SEANC District 25 has sought to assist even more 
employees with grievances and many other concerns. We have written to you previously about some of 
these concerns, and you instructed Brenda Malone, Vice Chancellor for Human Resources, to meet with our 
representatives. She has ignored your directive. 

Recently, there has been an upsurge in complaints. These include: 



race, gender, and age discrimination 

failure to honor veteran’s preference 

hiring temporary employees and students to replace career employees 

failure to honor reduction-in-force priority 

failure to provide lateral transfers to avoid layoffs 

disciplinary actions against employees for incidents that happened months ago 

failure to honor our public records request 

failure to establish accurate affirmative action goals 

requiring employees to work overtime without noting it on time sheets 

retaliation for our employee advocacy 

Some are violations of state law and policies, some also violations of federal laws, and the last is a clear 
violation of the U.S. Constitution. 

Previously, Vice Chancellor Richard Mann assured us that your administration would abide by laws and 
policies. As President Ross seeks to eliminate the rights and protections of career employees under the 
State Personnel Act, he has tried to reassure us that our legal rights and protections would not be violated. 
At the same time, it is has become apparent to us, and to the community of labor attorneys, that the 
philosophy of UNC HR is to protect management at all costs and force employees to go to court. UNC’s left 
hand doesn’t seem to know what the right hand is doing. 

We applaud your actions that produced the PRM Report and subsequent actions in Housekeeping. We will 
continue to follow the implementation of PRM’s many recommendations. However, we note that the report 
was not favorable toward UNC HR, outlining their complicity, sometimes active and sometimes passive, in 
failing to protect the rights and interests of employees. This situation is not limited to Housekeeping. It is 
widespread. 

We would hope that UNC could come out the other side of this economic downturn with an intact, 
productive, and relatively happy work force. Instead, your HR department is endorsing a race to the 
bottom, the treatment of long-time, dedicated staff as if they are disposable, and conflict with employee 
advocates. SEANC District 25 plans to ramp up our efforts on behalf of employees. 

Very truly yours, 



Description: C:\Users\Hutton\Desktop\smh_signatu re.jpg 

Steve Hutton 
cell: 919-448-7840 

alternate email: tbomadil@yahoo.com 

Steven M. H utton 

Communications Chair 

SEANC District 25 

SEANC District 25 News Service 
SEIU Local 2008 
<www.seanc25.orq> 



From: 

Sent: 

To: 

Subject: 

Banks, Matthew R <mbanks@email.unc.edu> 

Monday, January 23, 2012 2:48 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Confirmation for February 1 Forum Meeting 

Dr. Boxill: I have confirmed with Jackie Overton that the Forum wishes to have you speak at our Wednesday, February 1 

meeting, to take place at 9:15 a.m. in the Pleasants Family Assembly room of the Wilson Library. 

Please let me know if you have any questions. I hope you are well. 

---Matt Banks, Forum Assistant 



From: 

Sent: 

To: 

Subject: 

Moss, Gary <gary_moss@ unc.edu> 

Wednesday, February 1, 2012 1:50 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

request from University Gazette 

Jan, 

You did such a beautiful job of conveying your message of teamwork at the Employer Forum today. I took plenty of notes, but 
I was wondering if you would be willing to send me a copy of your prepared remarks so that I could refer to them as well 

when I write my story of the meeting. Much obliged. 

Gary Moss 



From: 

Sent: 

To: 

Cc: 

Subject: 

Beth Miller <bmiller@uncaa.unc.edu> 

Monday, February 20, 2012 11:24 AM 

Ellen Culler <eculler@uncaa.unc.edu >; Sarah Humphries 
< shumphri@uncaa.un¢.edu > 

Boxill, Jan <JMBOXILL@email.unc.edu>; Stacey Harris <sharris@uncaa.unc.edu> 

Food Bank Drive 

Sarah and Ellen, 

I wanted to let you know that Jackie Overton, UNC Employee Forum Chair, has requested to have a Food Bank Drive at 

the UNC vs. Duke w. basketball game. She mentioned how low the Food Bank is this time of year and there are local 
people, as well as UNC employees, suffering. Bubba has approved this request on a one-time basis, to see how it goes. 

My communication has been with Jan Boxill and Jackie told her that Facilities Services will bring barrels over for the food 

and pick them up on Monday morning. (I requested Sunday evening, if possible) I asked Jan to tell Jackie that she 
must communicate with each of you to determine the best area to place the barrels and that Jackie must have someone 

standing by the barrels to monitor the drop-off of food. I just don’t want the barrels in the middle of the lobby, 

restricting traffic flow for people at the game. if you have any other restrictions or ideas for this project, please 
communicate them with Jackie when she gets in touch with you. We should not have to do anything except help with 

the position of the barrels. 

i’ve mentioned this to Stacey, so she is aware, also. 

Thanks and please keep me updated on your communication with Jackie. 

~Beth 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ellen Culler <eculler@uncaa.unc.edu > 

Monday, February 20, 2012 11:44 AM 

overton@psafety.unc.edu; Catherine Greene <catgreen@uncaa.unc.edu >; 
Stacey Harris <sharris@uncaa.unc.edu >; Sarah Humphries 
< shumphri@uncaa.un¢.edu > 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Bobby Hundley 
< bhundley@uncaa.unc.edu >; Clint Gwaltney <cgwaltney@uncaa.unc.edu >; 
Rachel Penny <rfpenny@uncaa.unc.edu > 

Food Drive 

Hey there, 

Jackie, great to chat with you earlier! i’ve spoken to Sarah and Stacey - it would be wonderful if you could have Facilities 

contact Stacey directly regarding dropping off the barrels. The sooner they make arrangements with her the better 
considering the number of activities in and around Carmichael over the upcoming weekend. 

With respect to advertising and Sarah, this is a tad late to be adjusting any of the game specific advertising that has been 

in place for months; however, Rachel Penny can mention this in her final email regarding Faculty-Staff Day logistics. 
Additionally Bobby Hundley, Sports information, can, with a description of the details and ¢3oa~s, add this to his Duke 

game posts on WWWotarheelblueocom. 

For all: 

Jackie Overton 

Employee Forum Chair 
overton@ °Uncoedu 

962.5029 

Stacey Harris 
Carmichael Facility Manager 

shards@uncaa.uncoedu 

962.0463 

Sarah Humphries 

Women’s Basketball Marketing Director 

shumphd @uncaa.uncoedu 
962.5218 

Bobby Hundley 

Women’s Basketball Sports information Director 

bhundle~@uncaa.unc.edu 
843.5678 

I know this is last minute for a lot of folks, but I also know that Jackie will greatly appreciate our support in this. Jackie, 
we’ll need a list of names of those folks that we’ll want to admit prior to doors opening at 1:45 p.m. - in other words, 

we’d like them in place at 1:35 p.m. We need to discuss the number of individuals we suggest you have to man the 

barrels. I’ll call you about this momentarily. 

Thanks to all!!! 



Ellen 

Ellen B. Culler 

Assistant Athletic Director 

University of North Carolina 

919.962.7855 

eculler@uncaa.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ellen Culler <eculler@uncaa.unc.edu > 

Monday, February 20, 2012 12:03 PM 

Bobby Hundley <bhundley@uncaa.unc.edu>; Rachel Penny 
< rfpenny@uncaa.unc.edu >; Stacey Harris <sharris@uncaa.unc.edu >; Sarah 
Humphries < shumphri@uncaa.unc.edu > 

Boxill, Jan <JMBOXlLL@email.unc.edu>; sarseely@gmail.com; 
overton@psafety.unc.edu; Catherine Greene <catgreen@uncaa.unc.edu > 

Update 

Just spoke with Jackie - the "promotion" is called "Have a Heart" campaign - Bobby, someone, be it Jackie or another 

individual, should be getting you a little background??? 

Stacey, Jackie mentioned someone at Facilities, I think his name is Todd Hux, should be contacting you regarding the 

drop-off and pick-up of the barrels - you may want to ask him if he plans to pick them up on Sunday or if you’ll be 

responsible for securing them. I might suggest they come at approximately 4:15 on Sunday so y’all are responsible for 

barrels you can’t pick up????? 

Sarah and Rachel, Jackie is most grateful of any efforts on your part to advertise to any and all. 

Stacey, Jackie and ~ agreed that there is no need to "man" the barrels per se, so we can all chip in on Sunday to place the 
barrels at the North Doors and the main entrance. (Sarah S. and Cat, will you please let your respective staff’s know in 

case they’d like to participate?). You may also want to check with Jason to get a ticket count so that you can share that 

information with Todd to gauge the number of barrels needed. You’ll want to make sure that count includes the 1100 
from the Faculty-Staff Day. 

Again, my apologies that this is last minute!!! 

Ellen 

Ellen B. Culler 

Assistant Athletic Director 

University of North Carolina 
919.962.7855 

eculler@uncaa.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, April 24, 2013 12:08 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Ammerman, Alice S 
<alice_ammerman@unc. edu> 

torch, Claire <clorch@email.unc.edu>; Easterling, Nancy <easterli@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
RE: Pitching the Campus Community Garden to faculty 

Yes, the Employee Forum has a staff committee that helps oversee the garden and organize work days. We published a 

recent update about faculty incorporating the garden into their class projects in the latest newsletter: 

http://www.scribd.com/doc/132836045/Employee-Newsletter-Spring-2013 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Boxill, Jan 
Sent: Wednesday, April 24, 2013 11:56 AM 
To: Ammerman, Alice S 
Cc: Lorch, Claire; Easterling, Nancy; Whisnant, Anne Mitchell; Turner, Katie 
Subject: RE: Pitching the Campus Community Garden to faculty 

ABSOLUTELY. Isn’t this the garden that Staff also give their time to? You know my "mantra" is that we are 

interdependent and are partners, so this is just the kind of thing I get excited about. 

Our last Faculty Council meeting is this Friday, but we could have you at our first meeting in the Fall. ! think this 

would be a great way to show the new Chancellor our working together. 

Thank you so much for sharing this. 

Jan 

From: Ammerman, Alice S 
Sent: Wednesday, April 24, 2013 11:03 AM 

To: Boxill, Jan 
Cc: Lorch, Claire; Easterling, Nancy 
Subject: Pitching the Campus Community Garden to faculty 

Hi Jan.. I know this isn’t good timing, but planning ahead, am wondering if we might get ourselves on the 

schedule 

to make a quick pitch at the faculty council meeting to raise awareness/involvement re the CCCG - Carolina 

Campus Community Garden 

http://u ncgarden.web.u nc.edu/ 

Also open to any other ideas you might have for getting faculty engaged., we’re doing pretty well on the student 

front, with activities 

like "weed dating" © etc. picture below. Not sure that would appeal to the faculty but you never know! 

Thanks for any ideas/suggestions. 



Alice 

Alice S Ammerman DrPH, RD 

Director, Center for Health Promotion and Disease Prevention (a CDC Prevention Research Center} 
Professor, Department of Nutrition, Gillings School of Global Public Health and School of Medicine 

Universit,¢ of North Carolina at Chapel Hill 

CB# 7426, 1700 MLKiAirport Rd, Room 239 

Chapel Hill, NC, 27599-7426 

Phone (919} 966-6082~ FAX (919} 966-3374 

http://www.hpdp.u nc.edu/ 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Cooper, Nelia Resendes <resendes@email.unc.edu> 

Thursday, March 22, 2012 9:28 AM 

Angelica Figueroa (asst. to AM Siega-Riz) <a.figueroa@unc.edu>; Beale, S. Mae 
<maebeale@email.unc.edu>; Medford, Becky C <becky_medford@med.unc.edu>; 
Wood, Beverly <bwood@unc.edu>; Andrews, William L <wandrews@unc.edu>; Owen, 
Bobbi A <owenbob@unc.edu>; Enarson, Cam <cam_enarson@med.unc.edu>; 
Derickson, Christopher P <cderickson@unc.edu>; Payne, Christopher A 
<Christopher Payne@unc.edu>; Clayton, Taffye Benson <taffye@unc.edu>; Burch, 
Cornelia F <cfburch@email.unc.edu>; Demetriou, Cynthia <cyndem@email.unc.edu>; 
Eatman, Debra H. <deatman@email.unc.edu>; Straughan, Dulcie Murdock 
<dulcie@email.unc.edu>; Pinkney, Dwayne L <dpinkney@email.unc.edu>; Lewis, Faye 
T <flewis@email.unc.edu>; Hirth, Garrett Michael <gmh@email.unc.edu>; Gibbs, Jenna 
<j enna gibbs@unc.edu>; Heck, Cynthia Maria <cmheck@email.unc.edu>; Hill, 
Correnthia B <hillcb@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; 
Gibbs, Jenna <jenna gibbs@unc.edu>; Pasion, Jessica <jvpasion@email.unc.edu>; 
Leimenstoll, Will <leimenst@live.unc.edu>; Williford, Lynn E 
<lynn_williford@unc.edu>; Scott, Margie B. <mscott@email.unc.edu>; Pyecha, Missy 
<mpyecha@admissions.unc. edu>; Goodman, Paula <pgoodman@email .unc. edu>; 
Rhodes, Terry Ellen <RHODES@email.unc.edu>; Ort, Shirley A <sao@unc.edu>; 
Siega-Riz, Anna Maria <am_siegariz@unc.edu>; Farmer, Stephen M 
<sfarmer@admissions.unc.edu>; Matson, Steve <smatson@bio.unc.edu>; Sabiston, 
Susan R <susan_sabiston@unc.edu>; Turner, Tabatha A <tabatha turner@unc.edu>; 
Clarke, Tiffany D <tiffany_clarke@unc.edu> 

UNC News <news@unc.edu>; kathleen_davin@unc.edu; Bowler, Katie 
<kbowler@unc.edu>; McMurray, Melissa <melissa mcmurray@unc.edu> 

Next EPAC meeting on April 17th at 10am in 105 South Bldg. 

Thank you al! for your responses. Please block your (or your administrator’s) calendar for the next 
EPAC meeting on: 

Tuesday, April 17, 2012 
10:00am - 11:30am 
Room 105 South Building 

Presenting on Global Student Enrollment will be Ron Strauss, Lynn Williford, and Katie Bowler. 

Thanks, 

I=rem: Cooper, Nelia Resendes 
Seat: Friday, March 16, 2012 11:30 AM 
To: EPAC Members 
l::c: Bowler, Katie (kbowler@unc.edu) 
Subject: Next EPAC meeting on April 17th (time still TBD) 
Importance: High 

Good morning EPAC members, 

The next 90-minute meeting will be on Tuesday, April 17, when Ron Strauss, Lynn Williford, and 
Katie Bowler are scheduled to present on Global Student Enrollment. 

Please respond by Tuesday, March 20, via the Doodle link below with your availability for that day: 



http://www.doodle.com/iq9z3rhmvbeay8eb#table 

Thank you, 

Nelia R. Cooper 

The University of North Carolina at Chapel Hill 

Office of the Executive Vice Chancellor and Provost 
:104 South Building, CB# 3000 

Phone: (9:19) 962-2:198 

FAX: (9:19) 962-:1593 

Email: nrcooper@unc.edu 



University’s Open Meeting Web Page Notification Form 

(To be submitted at least seven calendar days before the scheduled meeting date.) 

Formal Name: 

Meeting dates and times: 

Meeting locations: 

Enrollment Policy Advisory Committee 

__June 8, 2012 from 10:30am- 12pm 

__105 South Building_ 

( ~ ~ 2009, Room Number __., Building __ 

Contact Information for Person Submitting Information (please include your name, phone 

number and/or e-mail address):     Nel Cooper 2-2037 

To submit your committee’s information, send this form to news@unc.edu and copy 

crystal beal@unc.edu. Fax: 962-2279. For questions, call News Services, 962-2091. 

For examples of current submissions, including how to list multiple meetings for a semester at 

once, see http://uncnews.unc.edu/content/view/379/ 

For information about scheduling a meeting on less than seven calendar days notice, please call 

News Services, 962-2091, or the Office of University Counsel, 962-1219. 



EPAC Proposed Agenda 

90 minute meeting first 2 weeks of June or first week in July 

TOPIC: Projecting Ahead for UNC-Chapel Hill - Carolina’s Future "Size and Shape" 

Ron Strauss, Discussion Facilitator 

1. Data on "who are we now" as a University? - Current enrollment characteristics and changes 

over the past 5-10 years (slides and overview provided by Lynn Williford) 

2. What is the optimal process for planning future enrollment and campus qualities? How can 

campus "buy-in" be cultivated? 

3. What is the role of the Academic Plan in planning enrollment? 

4. What characteristics should UNC seek to foster in its planning? Are there segments of the 

University community that should have preferential attention in growth plans? 

5. How is enrollment growth financed? How is change paid for? 

6. What emphasis should be placed on non-traditional students? Adult learners? Degree 

completion studies? E-learning? 

EPAC Agenda Draft - Planning 5-11-12 



EPAC Proposed Agenda 

90 minute meeting first 2 weeks of June or first week in July 

TOPIC: Projecting Ahead for UNC-Chapel Hill - Carolina’s Future "Size and Shape" 

Ron Strauss, Discussion Facilitator 

1. Data on "who are we now" as a University? - Current enrollment characteristics and changes 

over the past 5-10 years (slides and overview provided by Lynn Williford) 

2. What is the optimal process for planning future enrollment and campus qualities? How can 

campus "buy-in" be cultivated? 

3. What is the role of the Academic Plan in planning enrollment? 

4. What characteristics should UNC seek to foster in its planning? Are there segments of the 

University community that should have preferential attention in growth plans? 

5. How is enrollment growth financed? How is change paid for? 

6. What emphasis should be placed on non-traditional students? Adult learners? Degree 

completion studies? E-learning? 

EPAC Agenda Draft - Planning 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Thursday, May 19, 2011 1:41 PM 
Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Turner, Katie 
<katie turner@unc.edu> 
RE: Faculty Committee Chairs: Year-End Housekeeping/Archives & Records 

Hi Steve, 

Thanks for checking. And we have already talked with Jan about the special situation of the Faculty Assembly 

delegation; once she "ascends to power" as [t were, we will discuss further and be [n touch with the full delegation 

{including the new "alternates") about the plans for the year - and will Doodle the group about "caucus" meeting times 

tied to the regular FA meetings. I think Jan is inclined to continue the same arrangement we have had {you as 

chair/convener of the delegation), but would probably also like to plan to attend the FA meetings. Meanwhile, thanks 

for letting us know about your "away" dates - have a wonderful summer! 

Anne 

From: Bachenheimer, Steven L 
Sent: Thursday, May 19, 2011 1:33 PM 
To: Whisnant, Anne Mitchell 
Subject: Re: Faculty Committee Chairs: Year-End Housekeeping/Archives & Records 

Hi Anne, 

I don’t think there’s anything that the FA delegation has for the University Archives. I assume once Jan takes over we can 

discuss details of the 2011-2012 year vis-a-vis the FA delegation (chair, dates of caucus meetings, records). Just as a 

heads up I will be out of town the week of 11 July and on 19 August. 

Steve 

On 5/4/11 1:58 PM, "Anne Mitchell Whisnant" <anne whisnant@unc.edu> wrote: 

To: Faculty Standing Committee Chairs, 2010-11 

¯ Steve Bachenheimer (Faculty Assembly Delegation) 

¯ Andrea Biddle (Educational Policy) 

¯ Kerry Bloom (Research) 

¯ Cheryl Bolick (Administrative Board of the Library) 

¯ Mimi Chapman (Grievance) 

¯ Charles Daye (Scholarships and Student Aid Committee) 

¯ Jean DeSaix (Fixed-Term Faculty) 

¯ Amy Herring (Status of Women) 

¯ Magee Leigh (Appointments, Promotions and Tenure) 

¯ Bobbi Owen (Undergraduate Admissions 



David Owens (Buildings & Grounds) 

Abigail Panter (Chancellor’s Advisory Committee) 

Steve Reznick (Athletics) 

Bland Simpson (Honorary Degrees) 

Vin Steponaitis (University Government) 

Aimee Wall (Hearings) 

From: Anne Whisnant, Office of Faculty Governance 

Greetings from the Office of Faculty Governance. Thank you again for your service this year as chair of an elected or 

appointed committee of the General Faculty. I know that some of you will be continuing next year, while others are 

rolling off. As those transitions are underway, I have three end-of-year housekeeping items to which I need to call your 

attention: 

Committee chairs for 2011-12: Please let me know as soon as you know who will be chairing your committee next year. 

As a reminder, elected committees choose their own chairs, while appointed committees have the chair designated by 

the appointing officer (Chancellor or Chair of the Faculty). 

Meeting dates for 2011-12: Once you have your meeting dates/places set for next year, also kindly let me know. We 

will post them on our master Faculty Governance meetings calendar (http://faccoun.unc.edu/calendar/) and will be 

sure to let the folks who manage the campus opens meetings list know about them. 

Records management: The Office of Faculty Governance has worked with University Archives 

<http://www.lib.unc.edu/mss/uars/> to develop Records Management Schedules to assist us in complying with state 

laws about the maintenance of public records. 

With regard to most standing committees of the faculty, the responsibility for maintaining records and transferring 

them at appropriate intervals to University Archives falls upon the committee chairs (that’s you !). Our full records 
management schedules are online here (links are in the center under "Records Management and University Archives"): 

http://faccou n.u nc.edu/archives/ 

But to save you from reading these tedious documents, I’ve pasted in below the information that is relevant to you. 

There are two relevant sections (both part of Schedule 2318-0972 <http://www.lib.unc.edu/mss/uars/schedules/2318- 

0972.pdf> ): one pertaining to committees dealing with confidential personnel matters, and the other for all the other 

committees: 

2. Committee and Council Records. Unique Approved 11/20/2008 

Records concerning activities/operations of faculty council and/or committees. Includes correspondence, minutes of 

meetings, notifications, annual and other reports, and other related records. 

Office of Record: Chair of Committee or Council is responsible for the official records of the committee and/or council. 

See Also: Faculty Personnel Committee and Council Records. 

Note: Does not include records of the following committees: Appointments, Promotions and Tenure Committee; Faculty 

Grievance Committee; Faculty Hearings Committee; or any committee that deals with personnel issues confidential 

under N.C.G.S. 126. 

Disposition Instructions: 

a. At the end of each year (or each chair’s term, as preferred) transfer previous year records and older records as 



required/requested to incoming chair of council and/or committee 

b. Transfer all remaining records i year old or older to University Archives. 

5. Faculty Personnel Committee and Council Records [RESTRICTED ACCESS]. Unique Approved 11/20/2008 

Records concerning activities/operations of committees and councils dealing with faculty personnel issues. Includes 

correspondence, minutes of meetings, notifications, reports, and other related records. 

Confidentiality: Comply with applicable provisions of General Statutes of North Carolina 126-22, 126-23, 126-24, and 

126-29 regarding the confidentiality of personnel records. 

See Also: Committee and Council Records for all other committees. 

Note: This series includes records of the following faculty committees: Appointments, Promotions, and Tenure 

Committee; Faculty Grievance Committee; Faculty Hearings Committee; and any other committee that is responsible for 

faculty personnel issues. 

Disposition Instructions: 

a. Transfer to incoming chair all records of immediate past chair. 

b. Destroy in office records of resolved claims/issues 3 years after resolution. 

c. Transfer all remaining records to University Archives. 

Please let Katie Turner or me know if you need assistance with either of these items or have any questions. Thank you 

again for everything you’ve done to keep faculty governance at UNC strong, and have a wonderful summer[ 

Best regards, 

Anne Whisnant 

Anne Mitchell Whisnant, Ph.D. 
Office of Faculty Governance, UNC-Chapel Hill 

CB# 9170, Carr Building 203 

Chapel Hill, NC 27599-9170 

919-962-1671 (office) [ 919-962-5479 (fax) 
anne whisnantg~unc.edu 

http://faccou n.u nc.edu/ 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Thursday, May 19, 2011 1:44 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Faculty Committee Chairs: Year-End Housekeeping/Archives & Records 

No problem - am just trying to keep you in various loops!! You’re not technically "on duty" yet! 

Cheers, 

Anne 

From: Boxill, Jeanette M 
Sent: Thursday, May 19, 2011 1:43 PM 
To: Whisnant, Anne Mitchell 
Subject: RE: Faculty Committee Chairs: Year-End Housekeeping/Archives & Records 

Anne, 

Thanks. I am trying to get up to speed on some of these. I am right now in the nightmare of trying to get the Spring 

20:12 schedule together° But will get on some of this on Monday. 

Jan 

From: Whisnant, Anne Mitchell 
Sent: Thursday, May 19, 2011 1:41 PM 
To: Bachenheimer, Steven L 
Cc: Boxill, Jeanette M; Turner, Katie 
Subject: RE: Faculty Committee Chairs: Year-End Housekeeping/Archives & Records 

Hi Steve, 

Thanks for checking. And we have already talked with Jan about the special situation of the Faculty Assembly 

delegation; once she "ascends to power" as it were, we will discuss further and be in touch with the full delegation 

(including the new "alternates") about the plans for the year - and will Doodle the group about "caucus" meeting times 

tied to the regular FA meetings. I think Jan is inclined to continue the same arrangement we have had (you as 

chair/convener of the delegation), but would probably also like to plan to attend the FA meetings. Meanwhile, thanks 

for letting us know about your "away" dates - have a wonderful summer! 

Anne 

From: Bachenheimer, Steven L 
Sent: Thursday, May 19, 2011 1:33 PM 
To: Whisnant, Anne Mitchell 
Subject: Re: Faculty Committee Chairs: Year-End Housekeeping/Archives & Records 

Hi Anne, 

I don’t think there’s anything that the FA delegation has for the University Archives. I assume once Jan takes over we can 

discuss details of the 20:1:1-20:12 year vis-a-vis the FA delegation (chair, dates of caucus meetings, records). Just as a 

heads up I will be out of town the week of :1:1 July and on :19 August. 

Steve 

On 5/4/:1:1:1:58 PM, "Anne Mitchell Whisnant" <anne whisnant@unc.edu> wrote: 

To: Faculty Standing Committee Chairs, 20:10-:1:1 

¯ Steve Bachenheimer (Faculty Assembly Delegation) 



Andrea Biddle (Educational Policy) 

Kerry Bloom (Research) 

Cheryl Bolick (Administrative Board of the Library) 

Mimi Chapman (Grievance) 

Charles Daye (Scholarships and Student Aid Committee) 

Jean DeSaix (Fixed-Term Faculty) 

Amy Herring (Status of Women) 

Magee Leigh (Appointments, Promotions, and Tenure) 

Bobbi Owen (Undergraduate Admissions) 

David Owens (Buildings & Grounds) 

Abigail Panter (Chancellor’s Advisory Committee) 

Steve Reznick (Athletics) 

Bland Simpson (Honorary Degrees) 

Vin Steponaitis (University Government) 

Aimee Wall (Hearings) 

From: Anne Whisnant, Office of Faculty Governance 

Greetings from the Office of Faculty Governance. Thank you again for your service this year as chair of an elected or 

appointed committee of the General Faculty. I know that some of you will be continuing next year, while others are 

rolling off. As those transitions are underway, I have three end-of-year housekeeping items to which I need to call your 

attention: 

Committee chairs for 2011-12: Please let me know as soon as you know who will be chairing your committee next year. 

As a reminder, elected committees choose their own chairs, while appointed committees have the chair designated by 

the appointing officer (Chancellor or Chair of the Faculty). 

Meeting dates for 2011-12: Once you have your meeting dates/places set for next year, also kindly let me know. We 

will post them on our master Faculty Governance meetings calendar (http://faccoun.unc.edu/calendar/) and will be 

sure to let the folks who manage the campus opens meetings list know about them. 

Records management: The Office of Faculty Governance has worked with University Archives 

<http://www.lib.unc.edu/mss/uars/> to develop Records Management Schedules to assist us in complying with state 

laws about the maintenance of public records. 

With regard to most standing committees of the faculty, the responsibility for maintaining records and transferring 

them at appropriate intervals to University Archives falls upon the committee chairs (that’s you !). Our full records 



management schedules are online here (links are in the center under "Records Management and University Archives"): 

http://faccou n.u nc.edu/archives/ 

But to save you from reading these tedious documents, l’ve pasted in below the information that is relevant to you. 

There are two relevant sections (both part of Schedule 2318-0972 <http://www.lib.unc.edu/mss/uars/schedules/2318- 
0972.pdf> ): one pertaining to committees dealing with confidential personnel matters, and the other for all the other 

committees: 

2. Committee and Council Records. Unique Approved 11/20/2008 

Records concerning activities/operations of faculty council and/or committees. Includes correspondence, minutes of 

meetings, notifications, annual and other reports, and other related records. 

Office of Record: Chair of Committee or Council is responsible for the official records of the committee and/or council. 

See Also: Faculty Personnel Committee and Council Records. 

Note: Does not include records of the following committees: Appointments, Promotions and Tenure Committee; Faculty 

Grievance Committee; Faculty Hearings Committee; or any committee that deals with personnel issues confidential 

under N.C.G.S. 126. 

Disposition Instructions: 
a. At the end of each year (or each chair’s term, as preferred) transfer previous year records and older records as 

required/requested to incoming chair of council and/or committee 

b. Transfer all remaining records i year old or older to University Archives. 

S. Faculty Personnel Committee and Council Records [RESTRICTED ACCESS]. Unique Approved 11/20/2008 
Records concerning activities/operations of committees and councils dealing with faculty personnel issues. Includes 

correspondence, minutes of meetings, notifications, reports, and other related records. 

Confidentiality: Comply with applicable provisions of General Statutes of North Carolina 126-22, 126-23, 126-24, and 
126-29 regarding the confidentiality of personnel records. 

See Also: Committee and Council Records for all other committees. 
Note: This series includes records of the following faculty committees: Appointments, Promotions, and Tenure 

Committee; Faculty Grievance Committee; Faculty Hearings Committee; and any other committee that is responsible for 

faculty personnel issues. 

Disposition Instructions: 
a. Transfer to incoming chair all records of immediate past chair. 

b. Destroy in office records of resolved claims/issues 3 years after resolution. 

c. Transfer all remaining records to University Archives. 

Please let Katie Turner or me know if you need assistance with either of these items or have any questions. Thank you 

again for everything you’ve done to keep faculty governance at UNC strong, and have a wonderful summer! 

Best regards, 

Anne Whisnant 

Anne Mitchell Whisnant, Ph.D. 
Office of Faculty Governance, UNC-Chapel Hill 

CB# 9170, Carr Building 203 
Chapel Hill, NC 27599-9170 

919-962-1671 (office) I 919-962-5479 (fax) 
anne whisnant@unc.edu 

http://faccoun.unc.edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Monday, May 23, 2011 11:27 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Turner, Katie <katie turner@unc.edu> 
RE: Faculty Committee Chairs: Year-End Housekeeping/Archives & Records 

Hi Jan, 
No, I think that’s all for now. On/around JUly :1 we should get in touch with them all (including Norma and Steve L) and 

let them know about the plan, and Doodle them about meeting dates for their "caucus" meetings (these would need to 

be linked to the FA meeting dates, which when I checked last week, had not been posted yet). 

Cheers, 

Anne 

From: Boxill, Jeanette M 
Sent: Monday, May 23, 2011 11:17 AM 
To: Whisnant, Anne Mitchell 
Subject: RE: Faculty Committee Chairs: Year-End Housekeeping/Archives & Records 

Anne, 
I have my notes from our meeting about the Faculty Assembly delegation° I would like Steve to continue as chair, and 

on my notes I also have that he wants to engage Norma Houston and Steve Leonard° Is there anything I should be doing 

about this right now? 

Thanks, 
Jan 

From: Whisnant, Anne Mitchell 
Sent: Thursday, May 19, 2011 1:41 PM 
To: Bachenheimer, Steven L 
Cc: Boxill, Jeanette M; Turner, Katie 
Subject: RE: Faculty Committee Chairs: Year-End Housekeeping/Archives & Records 

Hi Steve, 
Thanks for checking. And we have already talked with Jan about the special situation of the Faculty Assembly 

delegation; once she "ascends to power" as it were, we will discuss further and be in touch with the full delegation 

(including the new "alternates") about the plans for the year - and will Doodle the group about "caucus" meeting times 

tied to the regular FA meetings. I think Jan is inclined to continue the same arrangement we have had (you as 

chair/convener of the delegation), but would probably also like to plan to attend the FA meetings. Meanwhile, thanks 

for letting us know about your "away" dates - have a wonderful summer! 

Anne 

From: Bachenheimer, Steven L 
Sent: Thursday, May 19, 2011 1:33 PM 

To: Whisnant, Anne Mitchell 
Subject: Re: Faculty Committee Chairs: Year-End Housekeeping/Archives & Records 

Hi Anne, 

I don’t think there’s anything that the FA delegation has for the University Archives. I assume once Jan takes over we can 

discuss details of the 20:1:1-20:12 year vis-a-vis the FA delegation (chair, dates of caucus meetings, records). Just as a 

heads up I will be out of town the week of :1:1 July and on :19 August. 

Steve 



On 5/4/11 1:58 PM, "Anne Mitchell Whisnant" <anne whisnant@unc.edu> wrote: 

To: Faculty Standing Committee Chairs, 2010-11 

¯ Steve Bachenheimer (Faculty Assembly Delegation) 

¯ Andrea Biddle (Educational Policy) 

¯ Kerry Bloom (Research) 

¯ Cheryl Bolick (Administrative Board of the Library) 

¯ Mimi Chapman (Grievance) 

¯ Charles Daye (Scholarships and Student Aid Committee) 

¯ Jean DeSaix (Fixed-Term Faculty) 

¯ Amy Herring (Status of Women) 

¯ Magee Leigh (Appointments, Promotions, and Tenure) 

¯ Bobbi Owen (Undergraduate Admissions) 

¯ David Owens (Buildings & Grounds) 

¯ Abigail Panter (Chancellor’s Advisory Committee) 

¯ Steve Reznick (Athletics) 

¯ Bland Simpson (Honorary Degrees) 

¯ Vin Steponaitis (University Government) 

¯ Aimee Wall (Hearings) 

From: Anne Whisnant, Office of Faculty Governance 

Greetings from the Office of Faculty Governance. Thank you again for your service this year as chair of an elected or 

appointed committee of the General Faculty. I know that some of you will be continuing next year, while others are 

rolling off. As those transitions are underway, I have three end-of-year housekeeping items to which I need to call your 

attention: 

Committee chairs for 2011-12: Please let me know as soon as you know who will be chairing your committee next year. 

As a reminder, elected committees choose their own chairs, while appointed committees have the chair designated by 

the appointing officer (Chancellor or Chair of the Faculty). 

Meeting dates for 2011-12: Once you have your meeting dates/places set for next year, also kindly let me know. We 

will post them on our master Faculty Governance meetings calendar (http://faccoun.unc.edu/calendar/) and will be 

sure to let the folks who manage the campus opens meetings list know about them. 



Records management: The Office of Faculty Governance has worked with University Archives 

<http://www.lib.unc.edu/mss/uars/> to develop Records Management Schedules to assist us in complying with state 

laws about the maintenance of public records. 

With regard to most standing committees of the faculty, the responsibility for maintaining records and transferring 
them at appropriate intervals to University Archives falls upon the committee chairs (that’s you !). Our full records 

management schedules are online here (links are in the center under "Records Management and University Archives"): 

http://faccou n.u nc.edu/archives/ 

But to save you from reading these tedious documents, I’ve pasted in below the information that is relevant to you. 

There are two relevant sections (both part of Schedule 2318-0972 <http://www.lib.unc.edu/mss/uars/schedules/2318- 

0972.pdf> ): one pertaining to committees dealing with confidential personnel matters, and the other for all the other 

committees: 

2. Committee and Council Records. Unique Approved :~:~/20/2008 

Records concerning activities/operations of faculty council and/or committees. Includes correspondence, minutes of 

meetings, notifications, annual and other reports, and other related records. 

Office of Record: Chair of Committee or Council is responsible for the official records of the committee and/or council. 

See Also: Faculty Personnel Committee and Council Records. 

Note: Does not include records of the following committees: Appointments, Promotions and Tenure Committee; Faculty 

Grievance Committee; Faculty Hearings Committee; or any committee that deals with personnel issues confidential 

under N.C.G.S. 126. 

Disposition Instructions: 

a. At the end of each year (or each chair’s term, as preferred) transfer previous year records and older records as 

required/requested to incoming chair of council and/or committee 

b. Transfer all remaining records 1 year old or older to University Archives. 

S. Faculty Personnel Committee and Council Records [RESTRICTED ACCESS]. Unique Approved :~:~/20/2008 

Records concerning activities/operations of committees and councils dealing with faculty personnel issues. Includes 

correspondence, minutes of meetings, notifications, reports, and other related records. 

Confidentiality: Comply with applicable provisions of General Statutes of North Carolina 126-22, 126-23, 126-24, and 

126-29 regarding the confidentiality of personnel records. 

See Also: Committee and Council Records for all other committees. 

Note: This series includes records of the following faculty committees: Appointments, Promotions, and Tenure 

Committee; Faculty Grievance Committee; Faculty Hearings Committee; and any other committee that is responsible for 

faculty personnel issues. 

Disposition Instructions: 

a. Transfer to incoming chair all records of immediate past chair. 

b. Destroy in office records of resolved claims/issues 3 years after resolution. 

c. Transfer all remaining records to University Archives. 

Please let Katie Turner or me know if you need assistance with either of these items or have any questions. Thank you 

again for everything you’ve done to keep faculty governance at UNC strong, and have a wonderful summer! 

Best regards, 

Anne Whisnant 

Anne Mitchell Whisnant, Ph.D. 

Office of Faculty Governance, UNC-Chapel Hill 

CB# 9170, Carr Building 203 

Chapel Hill, NC 27599-9170 

919-962-1671 (office) I 919-962-5479 (fax) 



anne whisnant@unc.edu 

http://faccou n.u nc.edu/ 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, July 12, 2011 1:37 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Invitation to Join 

Hello Jeanette Boxill, 

You have been invited by Kelley Gregory to j oin the "Faculty Assembly (All Delegates)" proj ect. To j oin, 
please click on the URL below and login to the system. 

~ :i/co~ab.nor~hcaro~ina. eduipuNic/index, ectsi21 ~ 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, August 10, 2011 4:11 PM 

Bachenheimer, Steven L <steven_bachenheirner@med.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Turner, Katie 
<katie turner@unc.edu> 

About the delegation chair 

Hi Steve, 

I was reading back through the various emails re the Faculty Assembly delegation, and I see that gou asked about the 

matter of continuing to have gou chair the delegation as was done last gear. I believe that it is Jan’s intention to 
continue this practice, and if you are willing to continue as chair, we are most grateful, l’m copying Jan just in case I am 

completely off base in mg memory, but we did discuss this, and I believe that was her plan. @ 

Thank you! 

Anne 

Anne M tc~ell Wh snant, PBD 

Offce of Faculty Governance, UNC-Chapel tqll 

CB# 9170, Cart Bu Iding 203 

Chape~ X~, NC 275999170 

919--962-1671 (offce} ~ 919-962--5479 (fax) 

anne w}-~isnan @unc edu 

ht~ 9 :/i~accou n~ur~c edu/ 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Friday, August 12, 2011 4:11 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Senate Chairs] Discussion ’Faculty Chairs Discussion’ has been started 
{ID19006} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

Facuhy Chairs Discussion 

Facultg Senate Chairs 

SUMMARY: 

Hello to Everyone, 

As we are beginning a new academic year, the issues that will face our faculties both on campuses and at the 
General Administration are going to be enormous. The significant cuts we face have already been having an 
impact and I have been in touch with several of you with regard to some of the decisions being made and how 
campuses are arriving at these choices. The Board of Governors met over the last several days and announced 
some new efforts, including on faculty workload, unnecessary duplication (report due in November) and 
academic planning. 

We are also in the process of making peer decisions and there are more issues than I could ever list that will 
have a direct impact on faculty. 

The President and the new Vice President for Academic Affairs both want to see our shared governance 
processes improved. They want faculty campus issues to have a better pipeline up to GA and for GA concerns 
to ha! ve a direct pipeline to campus faculty. 

One of the ways we want to start is to initiate monthly calls or video conferences so that all of you have a 
chance to discuss with one another and with the UNC Faculty Assembly Leadership (and, as needed, with key 
players at GA) campus issues. This practice has been highly effective with a number of groups from Registrars 
to Financial Aid Officers to Student Health Directors and has surfaced problems early when they are still 
capable of being resolved without undue complication. 

Another initiative they would like to see us taking up is improved governance structures on campuses and at 



the GA so that faculty can be active participants in the decision making on a year round basis. This effort will 
require a level of seriousness among faculty in terms of preparation, willingness to work on issues week in and 
week out around the calendar, and some incentives in terms of how we structure faculty rewards for ! service. I 
hope we can agree to take them up on this opportunity on campuses where faculty need to be integrated more 
fully into the processes. 

I would like to schedule a phone conference the week of August 22. I realize school is starting and we are all 
overwhelmed. I have offered a number of different hours in a Doodle poll. I have offered 5 days and nine 
different slots. My goal is to hear from as many of you as possible as to what is happening on your campuses 
and your upcoming concerns and to do it within a one hour time frame. Here is the link: 
h_~tto ://www. dood~e.com/5;k6ef\’44axuznmz55 

I am looking forward to working with all of you and stand ready to be supportive in any ways that might be 
useful to you. 

Thanks, 

Sandie 

Sandie Gravett 

Chair, UNC Faculty Assembly 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Sunday, August 14, 2011 12:30 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Welcome to the UNC Faculty 
Assembly’ Discussion has been posted {ID19013 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Stella Anderson has replied to Welcome to the UNC Faculty, Assemb152 Discussion: 

Sandie 

Can you describe the type of information or level of detail that would be made 
available in the Chancellors’ "Impact Report" on the current cuts? Should it 
not be standard practice that the Chancellor makes this report available to the 
campus community at the time such a report is made to the GA? 

Stella Anderson 

..... Original Message ..... 
From: UNCGA - Active Collab <activecol~ab(~northcarolina.edu> 
Date: Friday, August 12, 2011 7:36 pm 
Subject: [Faculty Assembly (All Delegates)] Discussion ’Welcome to the UNC 
Faculty Assembly’ has been started {ID19013} 
To: Stella Anderson <andersnse     state~edu> 

<p>-- REPLY ABOVE THIS LINE --</p><p>Hi,</p> 
<p><a 
href="http ://collab.northcarolina. edu/public/index.php/people/115/users/1297" 
target=’’ 1 ">Sandie Gravett</a> has started a new discussion:</p> 

<div style="border: lpx solid #e8e8e8;"> 
<table style="width: 100%; border-collapse: collapse"> 
<tr style="background: #e8e8e8"> 
<td style="width: 150px; padding: 5px">Discussion</td> 
<td style="padding: 5px"><a 
href=" http ://collab. northcarolina, edu/public/index, php/proj ects/211/discussions/19013" 
target=’’ 1 ">Welcome to the UNC Faculty Assembly</a></td> 
</tr> 
<tr style="background: #fft~’> 
<td style="padding: 5px">Project</td> 
<td style="padding: 5px"><a 
href="http ://collab.northcarolina. edu/public/index.php/projects/211" 
class="project link’’ target="l">Faculty Assembly (All Delegates)</a></td> 
</tr> 
</table> 

<div style="padding: 5px; border-top: lpx solid #e8e8e8"> 
<p style="text-transform: uppercase">Summary:</p> 



<p>Welcome to the UNC Faculty Assembly.</p><p> </p><p>I want to take this 
opportunity to welcome all of your to our body this year. As you are well 
aware, the challenge of the budget cuts has been painful on most of our 
campuses. But our greatest work still is ahead. </p><p> </p><p>In the days to 
come, I will be communicating with you about schedule, hotel accommodations, 
agenda items for the meetings, etc. Today, I will let you know that the 
complete meeting schedule is on our homepage at <a 
href="http://www.northcarolina.edu/facultyassembly/index.htm’’ target=" 1 "><a 
href="http ://www.northcarolina. edu/facultyassembly/index.htm" rel="nofollow’’ 
target="l">http://www.northcarolina.edu/facultyassembly/index.htm</a></a>. The 
delegate handbook is at <a 
href="http://www.northcarolina.edu/facultyassembly/handbook.htm’’ target=" 1 "><a 
href="http ://www.northcarolina. edu/facultyassembly/handbook.htm" rel="nofollow’’ 
target=" 1 ">http://www.northcarolina.edu/facultyass &hellip; ndbook.htm</a></a>. 
And you should know that 
on September 15 from 6-7 President and Mrs. Ross will host a welcome reception 
for us at their home.</p><p> </p><p>For now, I want to ask you to do some work 
in these busy days of the new semester.</p><p> </p><p>What has happened in our 
state and in our country is a fundamental change in the way our legislators, our 
governments, and our public think about higher education. While the budget pain 
is likely to continue for some years to come in our weakened economy, we are 
facing a loss of understanding of what we do and a real attack on the value of 
our work to the larger public good. </p><p> </p><p>I have attached an article 
in .pdf on a new book that summarizes the basic way in which we are now being 
seen by our General Assembly and large sections of the public. It will help 
frame the issues before us. I am also sending this link to the Pope Center 
report on faculty workload. <span style="font-family:Calibri, 
sans-serif;font-size: 15px;"><a 
href="http ://www.popecenter. org/inquiry~apers/article.html?id=2530’’ 
target=’’ 1 "><a 
href="http ://www.popecenter. org/inquiry~apers/article.html?id=2530’’ 
rel="nofollow’’ target=" 1 ">http://www.popecenter.org/inquiry~aper &hellip; 
ml?id=2530</a></a> I realize its numerous methodological flaws and so do all 
of the people at the General Administration But I want you to look at its 
assumptions to understand how we are being seen.</span></p><div><span 
style="font-family:Calibri, sans-serif;font-size: 15px;"><br/> 
</span></div><p>I am not trying to be dramatic or alarmist. Rather, I want to 
signal what we must do in the days ahead. We must be a part of the larger 
conversation both on our campuses and at the General Administration about the 
future of public higher education is, why it is important to our state, and the 
contribution we as faculty make to this effort. The old arguments we offer have 
no resonance with our legislature or with the broader public. It is time to 
reframe the conversation and do what we do best -- communicate highly complex 
issues to groups who do not always understand the nature or function of a 
university education. </p><p> </p><p><span style="font-family:Calibri, 
sans-serif;font-size: 15px;">I ask that you read, ponder, and discuss with your 
colleagues. And on September 16th, you come prepared to engage on some central 
questions. Again, remember we need to rethink our answers to communicate more 
effectively without defensiveness or blame ..... a tough call. 
</span></p><p> </p><p><span style="font-family:Calibri, sans-serif;"><span 
style="font-size: 15px;">What is the value of public higher 
education?</span></span></p><p><span style=" font-family: Calibri, 
sans-serif;"><span style="font-size: 15px;">What does it mean to provide a 
university education to our communities? How is it different from the mission 



of a community college?</span></span></p><p><span style="font-family:Calibri, 
sans-serif;"><span style="font-size: 15px;">What is our core mission and how is 
the current climate having an impact on what we do?</span></span></p><p><span 
style="font-family:Calibri, sans-serif;"><span style="font-size: 15px;">What does 
it mean to be a member of a faculty?</span></span></p><p><span 
style="font-family:Calibri, sans-serif;"><span style="font-size: 15px;">What is 
tenure and why is it important?</span></span></p><p><span 
style="font-family:Calibri, sans-serif;"><span style="font-size: 15px;">How can 
we explain and quantify (if we can) the 
totality of what a faculty member does?</span></span></p><p> </p><p><span 
style="font-family:Calibri, sans-serif;"><span style="font-size: 15px;">One last 
note. You might find it helpful to ask your Chancellors to share their impact 
reports on the current cuts. These are due to the General Administration on 
August 15 and will put out the numbers with regard to what is happening on our 
campuses. The figures will be important, but how we talk about them is where 
their real power will rest.</span></span></p><p> </p><p><span 
style="font-family:Calibri, sans-serif;"><span style="font-size: 15px;">Thank you 
for your willingness to serve this year. I am looking forward to the work we 
will do together and promise you a complete agenda in early September. 
</span></span></p><p> </p><p>Best,</p><p><span style="font-family:Calibri, 
sans-serif; "><span 
style="font-size: 15px;">Sandie</span></span></p><p> </p><p><span 
style="font-family: Calibri, sans-serif;"><span 
style="font-size: 15px;">Sandie Gravett</span></span></p><p><span 
style="font-family:Calibri, sans-serif;"><span style="font-size: 15px;">Chair, 
UNC Faculty Assembly</span></span></p><p> </p><p><span 
style="font-family:Calibri, sans-serif;"><span style="font-size: 15px;"><br/> 
</span></span></p><p><span style="font-size: 11 pt;font-family:Calibri, 
’sans-serif;"></span></p> 
</div> 

<p style="text-transform: uppercase">Attachments :</p> 
<ol style="padding: 0 0 0 20px"> 
<li><a 
href="http ://collab.northcarolina. edu/public/index.php/attachments/10386? 
disposition=attachment&amp;proj ect id=211" 
target=" 1 ">Higher Ed Crisis.pdf</a> (85.80kb, application/pdf)</li> 
</o1> 
</div> 

<p>Best,<br/>UNC - General Administration</p> 

Click here to see the comment. Welcome to the UNC FacuFty Assembl2 Discussion details: 

Discussion 

Project 

Welcome to the ~(J~C Eacult~,5 Assemb12 

Faculty Assemb~{~All Dele 

SUMMARY: 

Welcome to the UNC Faculty Assembly. 



I want to take this opportunity to welcome all of your to our body this year. As you are well aware, the 
challenge of the budget cuts has been painful on most of our campuses. But our greatest work still is ahead. 

In the days to come, I will be communicating with you about schedule, hotel accommodations, agenda items for 
the meetings, etc. Today, I will let you know that the complete meeting schedule is on our homepage 
at ~:i,/.~’ww.northcaro~ina. eduifhcult~assembl},i~ndex.htm. The delegate handbook is 
at ~://v~amT.r~orthcarolina.eduifacukvass iJ r~dbook.htm. And you should kn! ow that on September 15 from 
6-7 President and Mrs. Ross will host a welcome reception for us at their home. 

For now, I want to ask you to do some work in these busy days of the new semester. 

What has happened in our state and in our country is a fundamental change in the way our legislators, our 
governments, and our public think about higher education. While the budget pain is likely to continue for some 
years to come in our weakened economy, we are facing a loss of understanding of what we do and a real attack 
on the value of our work to the larger public good. 

I have attached an article in .pdf on a new book that summarizes the basic way in which we are now being seen 
by our General Assembly and large sections of the public. It will help frame the issues before us. I am also 
sending this link to the Pope Center report on faculty workload, h~p:!/www4:~opecen~er~or~/irN~r~aper ~ 
ml?id:2530 1 realize its numerous methodological flaws and so do all of the people at the General Administration 
But I want you to look at its assumptions to understand how we are being seen. 

I am not trying to be dramatic or alarmist. Rather, I want to signal what we must do in the days ahead. We 
must be a part of the larger conversation both on our campuses and at the General Administration about the 
future of public higher education is, why it is important to our state, and the contribution we as faculty make to 
this effort. The old arguments we offer have no resonance with our legislature or with the broader public. It is 
time to reframe the conversation and do what we do best -- communicate highly complex issues to groups who 
do not always understand the nature or function of a university education. 

I ask that you read, ponder, and discuss with your colleagues. And on September 16th, you come prepared to engage 

on some central questions. Again, remember we need to rethink our answers to communicate more effectively 

without defensiveness or blame ..... a to! ugh call. 

What is the value of public higher education? 

What does it mean to provide a university education to our communities? How is it different from the mission of a 

community college? 



What is our core mission and how is the current climate having an impact on what we do? 

What does it mean to be a member of a faculty? 

What is tenure and why is it important? 

How can we explain and quantify (if we can) the totality of what a faculty member does? 

One last note. You might find it helpful to ask your Chancellors to share their impact reports on the current cuts. 

These are due to the General Administration on August 15 and will put out the numbers with regard to what is 

happening on our campuses. The figures will be important, but how we talk about them is where their real power 

will rest. 

Thank you for your willingness to serve this year. I am looking forward to the work we will do together and promise 

you a complete agenda in early September. 

Best, 

Sandie 

Sandie Gravett 

Chair, UNC Faculty Assembly 

ATTACHMENT S: 

1. ~her Ed Cfisis.~" (85.80kb, application/pdf) 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Sunday, August 14, 2011 2:37 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Welcome to the UNC Faculty 
Assembly’ Discussion has been posted {ID19013 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to Welcome to the ½NC Faculk~, Assemb152 Discussion: 

The reports are running through Charlie Perusse, Vice President for Finance. They are an attempt to capture in 
figures how campuses are handling the current round of budget cuts. There are a series of metrics, as Charlie has 
described in several meetings, including RIFs among staff, number of faculty positions cut, class sections lost, 
buildings that cannot be utilized, services curtailed, etc. They have never done anything quite like it before and it 
will be interesting to see how it comes out. 

There are two things everyone at GA recognizes. First, this year’s cuts cannot give a sum total of the overall 
losses over the past years. Some campuses already have cut essential services in previous fiscal terms. Second, 
this statistical report cannot assess how hard others in units are working to make up for losses. Or how 
responsibilities have shifted to other places. 

These reports are designed to be fairly comprehensive. For inst! ance, you might have an office of financial aid 
reporting on how time to respond to student queries has been reduced. 

And, yes, I would think it most appropriate the Chancellors share this information with their campus faculty and 
staff. Many already do. I simply wanted you all to be aware about these reports and their timing if your 
Chancellor is not sharing openly with you. They will demonstrate where the cuts have gone, help us all to see 
more clearly the priorities of campuses, and give us a fuller picture of where our campus is. 

I would anticipate you will hear this information being used to talk about the state of the university and its 
needs ...... as well as to show to the Board of Governors in their September meeting exactly where we are as they 
make plans for the next year. 

Click here to see the comment. Welcome to the UNC Faculty AssemN2 Discussion details: 



Discussion 

Project 

Welcome to ff~e UNC Faculty Assembl2 

Faculty AssemNy_~All Delegates~ 

SUMMARY: 

Welcome to the UNC Faculty Assembly. 

I want to take this opportunity to welcome all of your to our body this year. As you are well aware, the 
challenge of the budget cuts has been painful on most of our campuses. But our greatest work still is ahead. 

In the days to come, I will be communicating with you about schedule, hotel accommodations, agenda items 
for the meetings, etc. Today, I will let you know that the complete meeting schedule is on our homepage 
at ~ :ii\~rww.~orthcarolina. ed~ifac~t~,assemblyii~dex~tm. The delegate handbook is 
at ~:iiwww.r~orthcarolina.eduifaculWass E ndbook.htm. And you should kn! ow that on September 15 from 
6-7 President and Mrs. Ross will host a welcome reception for us at their home. 

For now, I want to ask you to do some work in these busy days of the new semester. 

What has happened in our state and in our country is a fundamental change in the way our legislators, our 
governments, and our public think about higher education. While the budget pain is likely to continue for some 
years to come in our weakened economy, we are facing a loss of understanding of what we do and a real attack 
on the value of our work to the larger public good. 

I have attached an article in .pdf on a new book that summarizes the basic way in which we are now being seen 
by our General Assembly and large sections of the public. It will help frame the issues before us. I am also 
sending this link to the Pope Center report on faculty workload. 
ml?id=2530 I realize its numerous methodological flaws and so do all of the people at the General Administration 

But I want you to look at its assumptions to understand how we are being seen. 

I am not trying to be dramatic or alarmist. Rather, I want to signal what we must do in the days ahead. We 
must be a part of the larger conversation both on our campuses and at the General Administration about the 
future of public higher education is, why it is important to our state, and the contribution we as faculty make to 
this effort. The old arguments we offer have no resonance with our legislature or with the broader public. It is 
time to reframe the conversation and do what we do best -- communicate highly complex issues to groups who 
do not always understand the nature or function of a university education. 

I askthat you read, ponder, and discuss with your colleagues. And on September 16th, you come prepared to 

engage on some central questions. Again, remember we need to rethink our answers to communicate more 

effectively without defensiveness or blame ..... a to! ugh call. 



What is the value of public higher education? 

What does it mean to provide a university education to our communities? How is it different from the mission of a 

community college? 

What is our core mission and how is the current climate having an impact on what we do? 

What does it mean to be a member of a faculty? 

What is tenure and why is it important? 

How can we explain and quantify (if we can) the totality of what a faculty member does? 

One last note. You might find it helpful to ask your Chancellors to share their impact reports on the current cuts. 

These are due to the General Administration on August 15 and will put out the numbers with regard to what is 

happening on our campuses. The figures will be important, but how we talk about them is where their real power 

will rest. 

Thank you for your willingness to serve this year. I am looking forward to the work we will do together and promise 

you a complete agenda in early September. 

Best, 

Sandie 

Sandie Gravett 

Chair, UNC Faculty Assembly 

ATTACHMENT S: 

1. ~her Ed Crisis.~" (85.80kb, application/pdt) 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Tuesday, August 16, 2011 10:31 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Brown, Carol N 
<carol_brown@unc.edu>; Eaker-Rich, Deborah J <eakerric@email.unc.edu>; Houston, 
Norma Reid <nhouston@sog.unc.edu> 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Whisnant, Anne 
Mitchell <Anne_Whisnant@unc.edu> 
Faculty Assembly Delegation Meeting Dates 

Hello, 

This a gentle reminder to indicate your availability for Faculty Assembly Delegation on the Doodle 
Poll. The link is below. 

Thanks and have a great week! 
Faculty Assembly Delegation Members: 

Hope you all are having a great summer. Steven Bachenheimer and I have put together a Doodle poll 
to help us schedule the Faculty Assembly Delegation meetings for the 2011-2012 year. Included in 
the Doodle are dates for the system-wide Faculty Assembly meeting. We are asking that you 
indicate your availability to attend both the Faculty Delegation meetings and the Faculty Assembly 
meetings. 
http://www.doodle, com/4gzYixwg38tSsyrm 

The Faculty Assembly meetings are from 9am-3:30pm and fall on: 
September 16, 2011 
November 4, 2011 
January 20, 2012 
March 23, 2012 
April 20, 2012 

The proposed delegation meetings are the Wednesday afternoon before the system-wide FA 
meeting. 
If you have any questions, please do not hesitate to contact me. 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 
katie turner@unc.edu 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, August 16, 2011 1:27 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Welcome to the UNC Faculty 
Assembly’ Discussion has been posted {ID19013 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

JiI[1 Ehnerm has replied to Welcome to the UNC Faculty Assemb1s2 Discussion: 

To add to Stella’s note, the CFO did tell us that the planned cuts and 
a narrative of the cuts due on 8/19 (and separate from the budget 
reduction plan due also on 8/19) would have some spreadsheets/ 
matrices. I am thinking that this is the "budget impact report" that 
Sandie referred to, and that the deadline, as for UNC-W was not the 
15th or had been changed from the 15th. Please advise. 

jill 

Dr. Jill Ehnenn 
Associate Professor of English 
Chair, Faculty Senate 
Appalachian State University 
Boone, NC 28608 
(828) 262-2334 (academic office) 
(828) 262-2067 (Senate office) 

state, edu 

On Aug 16, 2011, at 12:27 PM, UNCGA - Active Collab wrote: 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Stella Anderson has replied to Welcome to the UNC Faculty Assembly 
Discussion: 

Our Provost and VC of Business Affairs told us yesterday (at a 
special meeting of ASU’s Faculty Senate) that they are unaware of 
any requirement from the GA for an ’impact report’ to be submitted 
by 8/15. They said that they are required to present to President 
Ross by Friday (8/19) the planned cuts and a narrative of the effect 
of the cuts on our campus. Who is correct here? 

Click here to see the comment. Welcome to the UNC Faculty Assembly 



Discussion details: 

Discussion Welcome to the UNC Faculty Assembly 
Proj ect Faculty Assembly (All Delegates) 
SUMMARY: 

Welcome to the UNC Faculty Assembly. 

I want to take this opportunity to welcome all of your to our body 
this year. As you are well aware, the challenge of the budget cuts 
has been painful on most of our campuses. But our greatest work 
still is ahead. 

In the days to come, I will be communicating with you about 
schedule, hotel accommodations, agenda items for the meetings, etc. 
Today, I will let you know that the complete meeting schedule is on 
our homepage at ~:i/www~r~or~hcarolir~a~edu/facui[t2assemb~ 
index.htm. The delegate handbook is at hft~:iiw~a~<r~or~hcarolir~a.eduitScuItyass 
[] ndbook.htm. And you should know that on September 15 from 6-7 
President and Mrs. Ross will host a welcome reception for us at 
their home. 

For now, I want to ask you to do some work in these busy days of the 
new semester. 

What has happened in our state and in our country is a fundamental 
change in the way our legislators, our governments, and our public 
think about higher education. While the budget pain is likely to 
continue for some years to come in our weakened economy, we are 
facing a loss of understanding of what we do and a real attack on 
the value of our work to the larger public good. 

I have attached an article in .pdf on a new book that summarizes the 
basic way in which we are now being seen by our General Assembly and 
large sections of the public. It will help frame the issues before 
us. I am also sending this link to the Pope Center report on 
faculty workload. ~tt~:/i, ~ww.~ecenter.orgiinflui        [] ml? 
id=2530 1 realize its numerous methodological flaws and so do all 
of the people at the General Administration But I want you to look 
at its assumptions to understand how we are being seen. 

I am not trying to be dramatic or alarmist. Rather, I want to 
signal what we must do in the days ahead. We must be a part of the 
larger conversation both on our campuses and at the General 
Administration about the future of public higher education is, why 
it is important to our state, and the contribution we as faculty 
make to this effort. The old arguments we offer have no resonance 
with our legislature or with the broader public. It is time to 



reframe the conversation and do what we do best -- communicate 
highly complex issues to groups who do not always understand the 
nature or function of a university education. 

I ask that you read, ponder, and discuss with your colleagues. And 
on September 16th, you come prepared to engage on some central 
questions. Again, remember we need to rethink our answers to 
communicate more effectively without defensiveness or blame ..... a 
tough call. 

What is the value of public higher education? 

What does it mean to provide a university education to our 
communities? How is it different from the mission of a community 
college? 

What is our core mission and how is the current climate having an 
impact on what we do? 

What does it mean to be a member of a faculty? 

What is tenure and why is it important? 

How can we explain and quantify (if we can) the totality of what a 
faculty member does? 

One last note. You might find it helpful to ask your Chancellors to 
share their impact reports on the current cuts. These are due to 
the General Administration on August 15 and will put out the numbers 
with regard to what is happening on our campuses. The figures will 
be important, but how we talk about them is where their real power 
will rest. 

Thank you for your willingness to serve this year. I am looking 
forward to the work we will do together and promise you a complete 
agenda in early September. 

Best, 

Sandie 

Sandie Gravett 

Chair, UNC Faculty Assembly 

> 

> 



ATTACHMENTS: 

Higher Ed Crisis.pdf (85.80kb, application/pdf) 
Best, 
UNC - General Administration 

CI{ick here to see the comment. Welcome to ~he UNC FacultN Assembl~ Discussion details: 

Discussion 

Project 

Welcome to the UNC Faculty Assembl2 

FacultS: Assemb[~Ai{1 DeI 

SUMMARY: 

Welcome to the UNC Faculty Assembly. 

I want to take this opportunity to welcome all of your to our body this year. As you are well aware, the 
challenge of the budget cuts has been painful on most of our campuses. But our greatest work still is ahead. 

In the days to come, I will be communicating with you about schedule, hotel accommodations, agenda items 
for the meetings, etc. Today, I will let you know that the complete meeting schedule is on our homepage 
at ~:iiwww.northcarol{ina~ed~ifac~ltyassemblyiindex.htm. The delegate handbook is 
at ~:i/www.northcarollina.eduifacult~ass ~ ndbook.htm. And you should kn! ow that on September 15 from 
6-7 President and Mrs. Ross will host a welcome reception for us at their home. 

For now, I want to ask you to do some work in these busy days of the new semester. 

What has happened in our state and in our country is a fundamental change in the way our legislators, our 
governments, and our public think about higher education. While the budget pain is likely to continue for some 
years to come in our weakened economy, we are facing a loss of understanding of what we do and a real attack 
on the value of our work to the larger public good. 

I have attached an article in .pdf on a new book that summarizes the basic way in which we are now being seen 
by our General Assembly and large sections of the public. It will help frame the issues before us. I am also 
sending this link to the Pope Center report on faculty workload, http://wwwo~ece~ter~o            er ~ 
ml?id=2530 I realize its numerous methodological flaws and so do all of the people at the General Administration 
But I want ~/ou to look at its assumptions to understand how we are being seen. 



I am not trying to be dramatic or alarmist. Rather, I want to signal what we must do in the days ahead. We 
must be a part of the larger conversation both on our campuses and at the General Administration about the 
future of public higher education is, why it is important to our state, and the contribution we as faculty make to 
this effort. The old arguments we offer have no resonance with our legislature or with the broader public. It is 
time to reframe the conversation and do what we do best -- communicate highly complex issues to groups who 
do not always understand the nature or function of a university education. 

I ask that you read, ponder, and discuss with your colleagues. And on September 16th, you come prepared to engage 

on some central questions. Again, remember we need to rethink our answers to communicate more effectively 

without defensiveness or blame ..... a to! ugh call. 

What is the value of public higher education? 

What does it mean to provide a university education to our communities? How is it different from the mission of a 

community college? 

What is our core mission and how is the current climate having an impact on what we do? 

What does it mean to be a member of a faculty? 

What is tenure and why is it important? 

How can we explain and quantify (if we can) the totality of what a faculty member does? 

One last note. You might find it helpful to ask your Chancellors to share their impact reports on the current cuts. 

These are due to the General Administration on August 15 and will put out the numbers with regard to what is 

happening on our campuses. The figures will be important, but how we talk about them is where their real power 

will rest. 

Thank you for your willingness to serve this year. I am looking forward to the work we will do together and promise 

you a complete agenda in early September. 

Best, 

Sandie 

Sandie Gravett 

Chair, UNC Faculty Assembly 



ATTACHMENT S: 

1. ~er Ed Crisis~" (85.80kb, application/pdf) 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, August 17, 2011 1:44 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Senate Chairs] New comment on ’Faculty Chairs Discussion’ Discussion has been 
posted {ID 19006 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to FacuI[ty Chairs Discussion Discussion: 

A quick reminder that if you have not answered the Doodle Poll to please respond. I want to get the meeting set 
up by tomorrow. ~:i/~.dood~e.comiyk6e~\~44axuzmnz2. Thanks!!! 

Click here to see the comment. Facult52 Chairs iL)iscussion Discussion details: 

Discussion 

Project 

Faculty Chairs Discussion 

Facult~ Senate Chairs 

SUMMARY: 

Hello to Everyone, 

As we are beginning a new academic year, the issues that will face our faculties both on campuses and at the 
General Administration are going to be enormous. The significant cuts we face have already been having an 
impact and I have been in touch with several of you with regard to some of the decisions being made and how 
campuses are arriving at these choices. The Board of Governors met over the last several days and announced 
some new efforts, including on faculty workload, unnecessary duplication (report due in November) and 
academic planning. 

We are also in the process of making peer decisions and there are more issues than I could ever list that will 
have a direct impact on faculty. 

The President and the new Vice President for Academic Affairs both want to see our shared governance 
processes improved. They want faculty campus issues to have a better pipeline up to GA and for GA concerns 
to ha! ve a direct pipeline to campus faculty. 



One of the ways we want to start is to initiate monthly calls or video conferences so that all of you have a 
chance to discuss with one another and with the UNC Faculty Assembly Leadership (and, as needed, with key 
players at GA) campus issues. This practice has been highly effective with a number of groups from Registrars 
to Financial Aid Officers to Student Health Directors and has surfaced problems early when they are still 
capable of being resolved without undue complication. 

Another initiative they would like to see us taking up is improved governance structures on campuses and at the 
GA so that faculty can be active participants in the decision making on a year round basis. This effort will 
require a level of seriousness among faculty in terms of preparation, willingness to work on issues week in and 
week out around the calendar, and some incentives in terms of how we structure faculty rewards for ! service. I 
hope we can agree to take them up on this opportunity on campuses where faculty need to be integrated more 
fully into the processes. 

I would like to schedule a phone conference the week of August 22. I realize school is starting and we are all 
overwhelmed. I have offered a number of different hours in a Doodle poll. I have offered 5 days and nine 
different slots. My goal is to hear from as many of you as possible as to what is happening on your campuses 
and your upcoming concerns and to do it within a one hour time frame. Here is the link: 

~ :iTwww, dood~e.corni~’k6efv44axuzrnnz_E. 

I am looking forward to working with all of you and stand ready to be supportive in any ways that might be 
useful to you. 

Thanks, 

Sandie 

Sandie Gravett 

Chair, UNC Faculty Assembly 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Friday, August 19, 2011 8:52 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Senate Chairs] New comment on ’Faculty Chairs Discussion’ Discussion has been 
posted {ID 19006 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to FacuI[Jty Chairs Discussion Discussion: 

Good Morning, 

Although not many responded, the best date for the conference call looks to be Tuesday, 23 August at 11 am. 

I hope many of you can join in. Kelley Gregory is on vacation this week, but will send out the call in number on 
Monday. 

The idea is to set up these calls monthly for two purposes. The first would be for you to communicate the key 
governance issues on your campus. The second is to hear what is coming up at UNC GA and with the Board of 
Governors. Ideally, we will improve shared governance on all of our campuses by having more regular contact 
with one another. 

I look forward to speaking with you on Tuesday morning. 

Thanks, 

Sandie 

Sandie Gravett 

Chair, UNC Faculty Assembly 

Professor 



Department of Philosophy & Religion 

Appalachian State University 

Click here to see the comment. Facul~, Chairs Discussion Discussion details: 

Discussion 

Project 

Faculty Chairs Discussion 

Facult$ Senae Chairs 

SUMMARY: 

Hello to Everyone, 

As we are beginning a new academic year, the issues that will face our faculties both on campuses and at the 
General Administration are going to be enormous. The significant cuts we face have already been having an 
impact and I have been in touch with several of you with regard to some of the decisions being made and how 
campuses are arriving at these choices. The Board of Governors met over the last several days and announced 
some new efforts, including on faculty workload, unnecessary duplication (report due in November) and 
academic planning. 

We are also in the process of making peer decisions and there are more issues than I could ever list that will 
have a direct impact on faculty. 

The President and the new Vice President for Academic Affairs both want to see our shared governance 
processes improved. They want faculty campus issues to have a better pipeline up to GA and for GA concerns 
to ha! ve a direct pipeline to campus faculty. 

One of the ways we want to start is to initiate monthly calls or video conferences so that all of you have a 
chance to discuss with one another and with the UNC Faculty Assembly Leadership (and, as needed, with key 
players at GA) campus issues. This practice has been highly effective with a number of groups from Registrars 
to Financial Aid Officers to Student Health Directors and has surfaced problems early when they are still 
capable of being resolved without undue complication. 

Another initiative they would like to see us taking up is improved governance structures on campuses and at 
the GA so that faculty can be active participants in the decision making on a year round basis. This effort will 
require a level of seriousness among faculty in terms of preparation, willingness to work on issues week in and 
week out around the calendar, and some incentives in terms of how we structure faculty rewards for ! service. I 
hope we can agree to take them up on this opportunity on campuses where faculty need to be integrated more 
fully into the processes. 



I would like to schedule a phone conference the week of August 22. I realize school is starting and we are all 
overwhelmed. I have offered a number of different hours in a Doodle poll. I have offered 5 days and nine 
different slots. My goal is to hear from as many of you as possible as to what is happening on your campuses 
and your upcoming concerns and to do it within a one hour time frame. Here is the link: 
~ :i~lww~. dood~e~comlyk6ef\,~44axuzrrmz2. 

I am looking forward to working with all of you and stand ready to be supportive in any ways that might be 
useful to you. 

Thanks, 

Sandie 

Sandie Gravett 

Chair, UNC Faculty Assembly 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, August 29, 2011 12:15 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Welcome to the UNC Faculty 
Assembly’ Discussion has been posted {ID19013 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Catherir~e Ri~ has replied to Welcome to the UNC Facuky Assemblg Discussion: 

A couple of weeks ago, Sandie posted a link to the Pope Center report on faculty workload ( 
[] ml?id=2530). 

I just came across this RESPONSE from the UNC-Asheville Provost that may also be interesting reading as we prepared 

for our discussion of this topic: htt~:!!www.~opecenter.org/comme~tar~es/~ mV~id=2569 

Catherine 

Click here to see the comment. WeJcome to the UNC FacuJtS~ AssemN2 Discussion details: 

Discussion 

Project 

WeJcome to the Uq"4C FacvJt2 Assembl[2 

Facuky Assembl~All DeIegates~ 

SUMMARY: 

Welcome to the UNC Faculty Assembly. 

I want to take this opportunity to welcome all of your to our body this year. As you are well aware, the 
challenge of the budget cuts has been painful on most of our campuses. But our greatest work still is ahead. 

In the days to come, I will be communicating with you about schedule, hotel accommodations, agenda items 
for the meetings, etc. Today, I will let you know that the complete meeting schedule is on our homepage 
at ~:iiw~z.r~orlhcarolina.edu/fhcuk~,assernblf’iir~dex.htrn. The delegate handbook is 
at h~ttp:i/www.northcaroli~,a.edu/faculWass ~ ndbook.htm. And you should kn! ow that on September 15 from 
6-7 President and Mrs. Ross will host a welcome reception for us at their home. 

For now, I want to ask you to do some work in these busy days of the new semester. 



What has happened in our state and in our country is a fundamental change in the way our legislators, our 
governments, and our public think about higher education. While the budget pain is likely to continue for some 
years to come in our weakened economy, we are facing a loss of understanding of what we do and a real attack 
on the value of our work to the larger public good. 

I have attached an article in .pdf on a new book that summarizes the basic way in which we are now being seen 
by our General Assembly and large sections of the public. It will help frame the issues before us. I am also 
sending this link to the Pope Center report on faculty workload, htt~://wwwo~o~ecenteroorg/in~uiry_~a~er ~ 
ml?id=2530 I realize its numerous methodological flaws and so do all of the people at the General Administration 
But I want you to look at its assumptions to understand how we are being seen. 

I am not trying to be dramatic or alarmist. Rather, I want to signal what we must do in the days ahead. We 
must be a part of the larger conversation both on our campuses and at the General Administration about the 
future of public higher education is, why it is important to our state, and the contribution we as faculty make to 
this effort. The old arguments we offer have no resonance with our legislature or with the broader public. It is 
time to reframe the conversation and do what we do best -- communicate highly complex issues to groups who 
do not always understand the nature or function of a university education. 

I ask that you read, ponder, and discuss with your colleagues. And on September 16th, you come prepared to engage 

on some central questions. Again, remember we need to rethink our answers to communicate more effectively 

without defensiveness or blame ..... a to! ugh call. 

What is the value of public higher education? 

What does it mean to provide a university education to our communities? How is it different from the mission of a 

community college? 

What is our core mission and how is the current climate having an impact on what we do? 

What does it mean to be a member of a faculty? 

What is tenure and why is it important? 

How can we explain and quantify (if we can) the totality of what a faculty member does? 

One last note. You might find it helpful to ask your Chancellors to share their impact reports on the current cuts. 

These are due to the General Administration on August 15 and will put out the numbers with regard to what is 

happening on our campuses. The figures will be important, but how we talk about them is where their real power 

will rest. 



Thank you for your willingness to serve this year. I am looking forward to the work we will do together and promise 

you a complete agenda in early September. 

Best, 

Sandie 

Sandie Gravett 

Chair, UNC Faculty Assembly 

ATTACHMENTS 

1. ~her Ed Crisis.p~ (85.80kb, application/pdf) 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, August 29, 2011 4:33 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Senate Chairs] New comment on ’Are we standing up for ourselves?’ Discussion has been posted 

{ ID 19452 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Gabriel Lu~ has replied to Are we standir~a u?~ for oarselves? Discussion: 

Educating the public and our legislators about education itself and what we do as faculty at the university is a daunting task. We 
discovered that even members of our own Board of Trustees were unclear about tenure, academic freedom and faculty workload. 
Fortunately, our Vice Chancellor for Academic Affairs gave a wonderful, well-received, half-hour presentation on just that at the last 
Board meeting; it was like a cloud had just evaporated. We will need to do a great deal of work on this non-confrontational approach 
before we get any results. 

gabriel 

Gabriel Lugo, PhD. 
President of Faculty Senate 
Department of Mathematics and Statistics 
UNCW 
601 South College Road 
Wilmington, NC 28403 
(910) 962-3246 
~unc~ ~ e&~<mailto: ~~c v, ~ edu> 

From: UNCGA - Active Collab [mailto:activecollab~nortklcarolina.ed~] 
Sent: Monday, August 29,2011 11:39 AM 
To: Lugo, Gabriel 
Subject: [Faculty Senate Chairs] New comment on ’Are we standing up for ourselves?’ Discussion has been posted { ID 19452 } 

-- REPLY ABOVE THIS L1NE -- 

Hi, 

Dr. Callahan<http://collab.northcarolina.edu/public/index.php/people/24/users/1360> has replied to Are we standing up for 
~urse~ves ? <http : //c~~~ab.n~rthcar~~ina.edu/pub~ic/index.php/pr~jects/2 ~ 2/discussi~ns/ ~ 94 5 2> Discussion: 

Like UNCC, I am unaware of any formal action being taken like you have described. I will try to get on the Provost calendar 
to inquire about the issue. 

Linda Florence Callahan, Ph.D. 
Faculty Senate President 
Professor Journalism & Mass Communication 
North Carolina A&T State University 
Greensboro, NC 27411 
(336) 334-7221 x 3003 

..... Original Message ..... 
From: UNCGA- Active Collab [mai~t~:ac*~ivec~11ab@n~r~car~1ma~ed~<mai~t~:activec~11ab@n~r~car~1ina.e&~>] 
Sent: Monday, August 29, 2011 8:33 AM 
To:Dr. Callahan 
Subject: [Faculty Senate Chairs] New comment on ’Are we standing up for ourselves?’ Discussion has been posted 
{ID19452} 



-- REPLY ABOVE THIS L1NE -- 

Hi, 

Michael Green <http://collab.northcarolina. edu/public/index.php/people/30/users/1464 > has replied to Are we standing up for 
ourselves? <http://c~~~ab.n~rthcar~~ina.edu/pub~ic/index.php/pr~jects/2~2/discussi~ns/~9452> Discussion: 

Jill: 

I am aware of no formal action being taken like you describe. I have a meeting with the Provost next Wednesday and will put 
this issue on our agenda to discuss. 

Kindest, 

Michael G. Green, Ed. D. ] Associate Professor of Education 
Faculty President 
UNC Charlotte I Dept. of Reading and Elementary Education 
389 COED Building 
9201 University City Boulevard ] Charlotte, NC 28223 

Phone: 704.687.8897 I FAX: 704.687.3749 
mailto :~reen~2~Lmcc. ed u<mailto :~reen (@~ncc. edna> ] ,1~ ://cd~catior~.uncc. eaSaim~reen 

If you are not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any 
disclosure, copying, distribution, or other use of any of the information in this transmission is strictly prohibited. If you have 
received this transmission in error, please notify me immediately by reply e-mail or by telephone at 704-687-8897. Thank 
you. 

From: UNCGA- Active Collab [mai~t~:ac~ivec~11ab~n~r~hcar~1ina.edv~<mai~t~:activec~11ab~‘@~rthcar~1ina~ed~>] 
Sent: Sunday, August 28, 2011 11:50 AM 
To: Green, Michael 
Subject: [Faculty Senate Chairs] Discussion ’Are we standing up for ourselves?’ has been started {ID19452} 

-- REPLY ABOVE THIS L1NE -- 

Hi, 

Jill Ehnenn<http://collab.northcarolina. edu/public/index.php/people/20/users/1341 > has started a new discussion: 
Discussion 

Are we standing up for ourselves?<http://collab.northcarolina.edu/public/index.php/projects/212/discussions/19452> 

Project 

Faculty Senate Chairs<http://collab.northcarolina.edu/public/index.php/projects/212> 

Summary: 
Dear Fellow Senate Chairs: 

A totally new question that you can answer quickly. But it’s important .... 

Are your students’ parents and your university’s Board of Visitors and other influential friends currently taking action in 
support of your institution? Are they complaining to their legislators that cuts to our state appropriations of the current 
magnitude are decimating our system, hurting our students, the quality of student education, resulting in the loss of jobs in the 
region, and overworking our remaining employees, including the faculty? Are they telling the legislature that these are bad 
decisions--that this is not going to fix our state budget problems, it will only destroy a previously strong state system of higher 

ed? (And then where will we be...) 



I am trying to figure out: 

Is your school/Chancellors acting according to the "wisdom" that we need to be fearful of further retaliative cuts and thus call 
off our dogs? (Approach # 1, currently, ASU’s) 

OR 

Is your school/Chancellor taking the stance that no kowtowing is going to be able to change the legislators’ misguided 
opinions about higher ed, so we might as well call in our supporters with fervor and make the legislators fearful about losing 
constituents (and possibly encourage the legislators to embarrass/ruin themselves through defensive bluster) (Approach #2) 

The latter approach would of course only have a chance of working if we all stand together. 

Most of my faculty are sick and tired of taking it on the chin and tired of the "well at least you have jobs" argument. It sounds 
like the administration here may like to switch gears and call in our supporters, too. It would help to know what each school is 
doing, and what each Chancellor is being encouraged by Tom Ross to do. 

Please reply!!! 

Jill 

Best, 
UNC - General Administration 

Click here <http://collab.northcarolina.edu/public/index.php/projects/212/comments/19458> to see the comment. Are we 
standing up for ourselves? <http://collab.northcarolina. edu/public/index.php/projects/212/discussions/19452> Discussion 
details: 

Discussion Are we standing up for ourselves? 
<http ://c~~~ab.n~rthcar~~ina.edu/pub~ic/index.php/pr~jects/2 ~ 2/discussi~ns/ ~ 94 5 2> 
Project Faculty Senate Chairs <http://collab.northcarolina. edu/public/index.php/projects/212> 

Summary: 

Dear Fellow Senate Chairs: 

A totally new question that you can answer quickly. But it’s important .... 

Are your students’ parents and your university’s Board of Visitors and other influential friends currently taking action in 
support of your institution? Are they complaining to their legislators that cuts to our state appropriations of the current 
magnitude are decimating our system, hurting our students, the quality of student education, resulting in the loss of jobs in the 
region, and overworking our remaining employees, including the faculty? Are they telling the legislature that these are bad 
decisions--that this is not going to fix our state budget problems, it will only destroy a previously strong state system of higher 

ed? (And then where will we be...) 

I am trying to figure out: 

Is your school/Chancellors acting according to the "wisdom" that we need to be fearful of further retaliative cuts and thus call 
off our dogs? (Approach # 1, currently, ASU’s) 

OR 

Is your school/Chancellor taking the stance that no kowtowing is going to be able to change the legislators’ misguided 
opinions about higher ed, so we might as well call in our supporters with fervor and make the legislators fearful about losing 
constituents (and possibly encourage the legislators to embarrass/ruin themselves through defensive bluster) (Approach #2) 

The latter approach would of course only have a chance of working if we all stand together. 

Most of my faculty are sick and tired of taking it on the chin and tired of the "well at least you have jobs" argument. It sounds 
like the administration here may like to switch gears and call in our supporters, too. It would help to know what each school is 
doing, and what each Chancellor is being encouraged by Tom Ross to do. 



Please reply!!! 

Jill 

Best, 
UNC - General Administration 

NOTICE: This e-mail correspondence is subject to Public Records Law and may be disclosed to third parties. 

Click here<http://collab.northcarolina.edu/public/index.php/projects/212/comments/19472> to see the comment. Are we 
standing up for ourselves?<http ://collab.northcarolina.edu/public/index.php/projects/212/discussions/19452> Discussion 
details: 
Discussion 

Are we standing up for ourselves?<http://collab.northcarolina.edu/public/index.php/projects/212/discussions/19452> 

Project 

Faculty Senate Chairs<http://collab.northcarolina.edu/public/index.php/projects/212> 

Summary: 
Dear Fellow Senate Chairs: 

A totally new question that you can answer quickly. But it’s important .... 

Are your students’ parents and your university’s Board of Visitors and other influential friends currently taking action in 
support of your institution? Are they complaining to their legislators that cuts to our state appropriations of the current 
magnitude are decimating our system, hurting our students, the quality of student education, resulting in the loss of jobs in the 
region, and overworking our remaining employees, including the faculty? Are they telling the legislature that these are bad 
decisions--that this is not going to fix our state budget problems, it will only destroy a previously strong state system of higher 

ed? (And then where will we be...) 

I am trying to figure out: 

Is your school/Chancellors acting according to the "wisdom" that we need to be fearful of further retaliative cuts and thus call 
off our dogs? (Approach # 1, currently, ASU’s) 

OR 

Is your school/Chancellor taking the stance that no kowtowing is going to be able to change the legislators’ misguided 
opinions about higher ed, so we might as well call in our supporters with fervor and make the legislators fearful about losing 
constituents (and possibly encourage the legislators to embarrass/ruin themselves through defensive bluster) (Approach #2) 

The latter approach would of course only have a chance of working if we all stand together. 

Most of my faculty are sick and tired of taking it on the chin and tired of the "well at least you have jobs" argument. It sounds 
like the administration here may like to switch gears and call in our supporters, too. It would help to know what each school is 
doing, and what each Chancellor is being encouraged by Tom Ross to do. 

Please reply!!! 

Jill 

Best, 
UNC - General Administration 

Click ~ere to see the comment. Are we stal~dil;~2..~ ~;;~r ourse!~:es? Discussion details: 

Discussion Are we standin~ fbr ourselves? 



Project Facultx2 Senate Chairs 

SUMMARY: 

Dear Fellow Senate Chairs: 

A totally new question that you can answer quickly. But it’s important .... 

Are your students’ parents and your university’s Board of Visitors and other influential friends currently taking action in support of your 
institution? Are they complaining to their legislators that cuts to our state appropriations of the current magnitude are decimating our 
system, hurting our students, the quality of student education, resulting in the loss of jobs in the region, and overworking our remaining 
employees, including the faculty? Are they telling the legislature that these are bad decisions--that this is not going to fix our state 
budget problems, it will only destroy a previously strong state system of higher ed? (And then where will we be...) 

I am trying to figure out: 

Is your school/Chancellors acting according to the "wisdom" that we need to be fearful of further retaliative cuts and thus call off our 
dogs? (Approach # 1, currently, ASU’s) 

OR 

Is your school/Chancellor taking the stance that no kowtowing is going to be able to change the legislators’ misguided opinions about 
higher ed, so we might as well call in our supporters with fervor and make the legislators fearful about losing constituents (and possibly 
encourage the legislators to embarrass/ruin themselves through defensive bluster) (Approach #2) 

The latter approach would of course only have a chance of working if we all stand together. 

Most of my faculty are sick and tired of taking it on the chin and tired of the "well at least you have jobs" argument. It sounds like the 
administration here may like to switch gears and call in our supporters, too. It would help to know what each school is doing, and what 
each Chancellor is being encouraged by Tom Ross to do. 

Please reply!!! 

Jill 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

Attach: 

Copenhaver, Greg Paul <copenh@ad.unc.edu> 

Monday, September 12, 2011 11:47 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

RE: Agenda for Monday’s (9/12) Meeting 

FEC education questions.docx 

Anne & Jan 

Here are some of my thoughts on the homework questions you put on the agenda (maybe they’ll be helpful to Jan) 

see you at the meeting this afternoon. 

Grey 

From: Whisnant, Anne Mitchell [mailto:Anne_Whisnant@unc.edu] 
Sent: Sunday, September 11, 2011 2:43 PM 
To: Faculty Executive Committee 
Subject: [facexec] Agenda for Monday’s (9/12) Meeting 

Hi Faculty Executive Committee colleagues: 

Just a reminder that FEC meets tomorrow (Monday, 9/12) from 3:00 -4:30 pm (Jan has another commitment at 4:30) in 

South 105. 

The agenda and some advance reading materials are now online in Sakai. Remember, accessing this link will take you into the 

Sakai "Resources" area for FEC; you’ll have to supply your ONYEN and ONYEN password. 

Minutes from last meeting and probably one additional handout will be posted tomorrow morning. 

We apologize for the late notice on these materials. Things are unfolding fast and furious with the retreat on Friday, your 

meeting tomorrow, and the Faculty Assembly meeting and first Faculty Council meeting this coming Friday. 

Cheers, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

No virus found in this message. 

Checked by AVG - www.avg.com 

Version: 10.0.1392 / Virus Database: 1520/3890 - Release Date: 09/11/11 



What is 

a. 

the value of public higher education? 

Provides the requisite education for high level jobs (high-tech, top white-collar, 

entrepreneurial positions, doctors, lawyers, nurses) 

b. Increases median earning of full-time workers from $33,800 (high school degree) to 

$55,700 (bachelor’s degree)1. 

c. Provides a vehicle to move up the socio-economic ladder. The president of Yale 

University says that people in the bottom 20% of income earners have a 42% chance of 

moving into the top 40% of earners if they have a college degree but only a 14% chance 
if they don’t2. 

d. Teaches advanced modes of thought (problem solving, synthetic analysis) 

e. Provides a balanced understanding of arts, science and humanities (i.e. makes a good 

citizen) 
f. Provides proof that the degree holder can accomplish a long-term goal (i.e. earn a 

degree) 

g. Provides a quantitative analysis of a student’s capability 

h. Trains future leaders 

i. Provides a place to develop valuable networks 
j. Provides an environment for the transition to adulthood 

What does it mean to provide a university education to our communities? How is it different 

from the mission of a community college? 

a. People with a university education are more likely to have a job - unemployment is 
4.3% among college graduates compared to 9.5% for high-school graduates2. 

b. A University education will reduce health care costs for the state. College graduate are 

2-3X more likely to be in good health as compared to those without a high-school 
degree3. 

c. Growth industries such as information technology, biotechnology, health care and 

engineering require university educations and businesses are attracted by educated 

employee bases. 

d. Community colleges are more vocational, are more likely to provide entry into lower- 

level jobs and do not strive to provide the same balanced education. 

e. Community colleges typically service a more geographically local clientele. 

f. Community colleges are cheaper but do not provide all the benefits of a 4-year 

university. 

Community colleges often serve as a transitional portal into a 4-year university for 

students who have difficulty being admitted directly after high school. 

3. What is 

a. 

our core mission and how is the current climate having an impact on what we do? 

Our published mission is: "Our mission is to serve as a center for research, scholarship, and 
creativity and to teach a diverse community of undergraduate, graduate, and professional students 
to become the next generation of leaders. Through the efforts of our exceptional faculty and staff, 
and with generous support from North (3arolina’s citizens, we invest our knowledge and resources 
to enhance access to learning and to foster the success and prosperity of each rising generation. 
We also extend knowledge-based services and other resources of the University to the citizens of 
North (3arolina and their institutions to enhance the quality of life for all people in the State." 

4. What does it mean to be a member of a faculty? 

a. Formally, faculty have three primary responsibilities: scholarship (publishing, getting 

grants), teaching and service. 



Most faculty feel a long-term (lifelong) mentoring responsibility to their students. 

Many faculty view being a faculty as "more than a job". They are committing 

themselves to "the life of the mind". Faculty often compare this to the kind of "calling" 

commonly associated with doctors or clergy. 

What is 

a. 

tenure and why is it important? 

Tenure protects intellectual freedom which in turn enables invention, discovery and 

critical analysis even when the results are politically unpopular. 

Tenure compensates for the relatively lower pay in the academy compared to 

corresponding positions in the commercial sector. Most faculty could find better paying 

jobs in industry but are attracted to academics by intellectual freedom (see point #1) 
and job security. 

How can we explain and quantify (if we can) the totality of what a faculty member does? 

a. We should stop treating being a faculty as if it were some inexplicable thing (as this 

question does). Faculty positions are no more difficult to explain and quantify than any 

other high-level complex position. 

b. Faculty: 

i. Teach undergraduates, graduates and postdoctoral students. 

ii. Conduct research and maintain the highest level of expertise in their field of 

investigation. 

iii. Communicate the results of their scholarship to the public by publishing articles 

and books, giving lectures or presenting visual or performing arts. 

iv. Obtain funding for their research by applying for grants or contracts with state, 

federal and private institutions. 

v. Provide governance and management of the university. 

vi. Engage in entrepreneurship by inventing, patenting and founding new 

businesses or helping the university license new technology. 

vii. Interact with the community to provide expertise and advice. 

References 

1. "Education Pays: the Benefits of Higher Education for Individuals and Society." 2010 report from 

the College Board as reported by the New York Times 

(http://www.nytimes.com/2010/O9 /21/education/21college.html ). 
2. "Yale’s President Gives College Leaders a Primer on Making the Case for Higher Education." May 

6, 2011 The Chronicle of Higher Education (http://chronicle.com/article/Making-the-Case-for- 

Higher/126632/). 
3. "New State-by-State Report Shows Gaps in Health Strongly Linked to Education Levels." May 6, 

2009 Robert Wood Johnson Foundation. 

(http://www.rwjf.org/newsroom/product.jsp?id=42418) 



From: 

Sent: 

To: 

Subject: 

Hans Kellner <hdkellner@gw.ncsu.edu> 

Monday, September 12, 2011 2:32 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Faculty Assembly 

Hi Jan, 

I had heard rumors about the plan to reduce the Faculty 
Assembly drastically in size, but had not seen the documents 
until today. 

Two members per campus. Brought to us by a summer meeting 
of the Executive Committee without a long period of discussion. 
It seems to be a solution without a problem, but it also seems to 
be a coup by the smaller schools against the larger institutions. 

This is just a heads-up. What does Chapel Hill’s delegation 
think? 

Best, 

Hans 

Hans D. Kellner 
Professor of English 
Chair of the NC State Faculty 
hans_kellner@ncsu.edu 

13 Winston (English) 
2319 D.H. Hill Library (Senate) 
hans_kellner@ncsu.edu 
919-264-0515 
######### 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, September 20, 2011 5:39 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Senate Chairs] New comment on ’Communication Needs’ Discussion has been 
posted {ID19830} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Dr. Callahar~ has replied to Communication Needs Discussion: 

Hi Sandy: 
1. It would be helpful to me to have training for a number of the Faculty Committees. 
Hearing and Reconsideration, Grievance, Faculty Welfare are ones that come to mind. 

2. It’s helpful when the Assembly provides statistical data, so we can see where we stand in comparison to other 
UNC Schools. 

3. Regular conference calls could be helpful. I would say about once a month. Video Conferences would be less 
convenient because I would have to go to a different building and rely on others to make sure the technology is 
working. 
4. When there is important news to push out from GA, email works best for me. 

Linda Florence Callahan, Ph.D. 
Faculty Senate President 
Professor 
Journalism & Mass Communication 
North Carolina A&T State University 

..... Original Message ..... 
From: UNCGA - Active Collab [mailto:activecollab@r~orthcarolina.edu] 
Sent: Monday, September 19, 2011 3:28 PM 
To: Dr. Callahan 
Subj ect: [Faculty Senate Chairs] Discussion ’Communication Needs’ has been started {ID 19830 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett <http://collab.northcarolina.edu/public/index.php/people/115/users/1297> has started 
a new discussion: 

Discussion Communication Needs 
<http ://collab.northcarolina. edu/public/index.php/proj ects/212/discussions/19830> 
Proj ect Faculty Senate Chairs <http://collab.northcarolina.edu/public/index.php/proj ects/212> 



Summary: 

As we discussed in Chapel Hill on Friday, the UNC Faculty Assembly was designed, in part, to 
establish good communication between the campuses and General Administration. With all of the 
issues we are facing at this time, coordination is more important than ever. 

But it is also important that this be helpful to you. That is why I am opening this discussion, to hear 
some ideas. 

How can the UNC Faculty Assembly best assist you with what is happening on your campuses? 

Would you like to do regular conference calls or video conferences? If so, how often? 

When there is important news to push out from GA, what is your preferred method of 
communication? 

Do you want regular time with other chairs at the UNC Faculty Assembly meetings? 

Anything else? 

Most of you already do a great j ob here, but if there are important developments on issues related to 
faculty on your campus, I would appreciate an emai! 1 or a call. It helps to see patterns emerging 
across campuses and I might know of some good resources if you need a hand. 

I want us to build together a process that works for everyone. Shared governance is hard work, but 
the rewards are immeasurable. 

Thanks, in advance, for your insights. 

Sandie 

Best, 
UNC - General Administration 

NOTICE: This e-mail correspondence is subject to Public Records Law and may be disclosed to 
third parties. 

Click here to see the comment. Corr~mur~icaJtior~ Needs Discussion details: 



Discussion 

Project 

Comrrmr~ica’tion Needs 

Faculty Senae Cl~airs 

SUMMARY: 

As we discussed in Chapel Hill on Friday, the UNC Faculty Assembly was designed, in part, to establish good 
communication between the campuses and General Administration. With all of the issues we are facing at this 
time, coordination is more important than ever. 

But it is also important that this be helpful to you. That is why I am opening this discussion, to hear some 
ideas. 

How can the UNC Faculty Assembly best assist you with what is happening on your campuses? 

Would you like to do regular conference calls or video conferences? If so, how often? 

When there is important news to push out from GA, what is your preferred method of communication? 

Do you want regular time with other chairs at the UNC Faculty Assembly meetings? 

Anything else? 

Most of you already do a great j ob here, but if there are important developments on issues related to faculty on 
your campus, I would appreciate an emai! 1 or a call. It helps to see patterns emerging across campuses and I 
might know of some good resources if you need a hand. 

I want us to build together a process that works for everyone. Shared governance is hard work, but the rewards 
are immeasurable. 

Thanks, in advance, for your insights. 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, September 27, 2011 11:23 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’Two Quick Items’ has been started 
{ID20062} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

SUMMARY: 

I wanted to send you this piece ~:iiwww.cnbc.comiidi446~59%7i which Lyons Gray passed on to me. I 
realize it is frustrating to have to defend who we are and what we do (I was caught up in yet another 
conversation this week with a person who does not think faculty work and tenure promotes laziness). But we 
need to be making our case. 

The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want to have some thoughts 
on our road system. 

The survey can be found at: ~:iiwww.ncdot.gov!~erformanceireform/204Oplani. It closes on Friday. 

Thanks, 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, September 27, 2011 1:50 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Two Quick Items’ Discussion has 
been posted {ID20062} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Ken Wilson has replied to Two ©uick ~tems Discussion: 

I need to review this more thoroughly but it seems to be a more sophisticated business model to evaluate the 
dollar value of college. My general understanding is that 30-year net RIO for graduates is the amount of 
additional money that a graduate of a particular college would earn in 30 years compared with the typical high 
school graduate controlling for inflation AFTER all the costs of attending college are subtracted. NCSU has the 
highest in-state 30 year ROI ($884,700) and UNC-Pembroke has the lowest(S145,100). So over 30 years our 
typical in-state graduate will earn an extra $403 to $2,547 a month. 

As a sociologist, I can’t help wondering if the reason many HMI’s have lower RIO’s is the demographic profile of 
their student body compared with the demographic profile of the typical high school graduate. 

I also wonder if comparing our graduates with the typical US high school graduate does not underestimate the IO 
in NC since our median wages at! e below the national average. 

I also think that controlling for inflation under-estimates the true economic impact of a college degree. College 
costs are paid in dollars that will never inflate. Average salary will increase more if there is inflation and the 
college degree helps protect families against the impact of inflation -- wages of workers with college degrees are 
keeping up with inflation but the wages of high school graduates are not. 

Let me know what Lyons Gray thinks of this. Ken ..... 

~:i/www.busir~essweek.comiinteractive ~ ir~vestment 

Click here to see the comment. Two~uick Items Discussion details: 

Discussion 

Project 

SUMMARY: 

I wanted to send you this piece ~:iiwww.cnbc.com/idi44669887i which Lyons Gray passed on to me. I 
realize it is frustrating to have to defend who we are and what we do (I was caught up in yet another 
conversation this week with a person who does not think faculty work and tenure promotes laziness). But we 



need to be making our case. 

The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want to have some thoughts 
on our road system. 

The survey can be found at: ~:iiwww.ncdot.~er%rmanceireform/204Oplani. It closes on Friday. 

Thanks, 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, September 27, 2011 4:00 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Two Quick Items’ Discussion has 
been posted {ID20062} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Andrew Morehead has replied to Two Quick ~tems Discussion: 

Note that all of this discussion presumes that ROI is two things, and it may be neither one. 

One is that ROI is the primary desirable outcome of college education. This argues that my degrees were a poor 
investment on my part (obtained at three of the top eight in that list, btw, and at a significant personal and family 
cost) because I have voluntarily chosen a low paying job relative to the cost of my education. The intangible 
benefits of attending those three institutions include a strengthened love of science and the opportunity to interact 
with people at the top of my field, then entering a career in education to pass on that knowledge and passion. 
This argument overvalues investment banking and undervalues lower paying but societally valuable careers. 

The second issue with ROI is that a primary virtue of a college education cannot be captured with this measure 
applied to just one individual, because it completely loses the impact on future generations. As is well 
established, the average quality of life for the children of college educated parents is significantly better by any 
measure than those born to less educated parents, so that post-secondary education (of any type) is still a long- 
term investment in the future. 

Andrew 

Andrew T. Morehead, Jr., Associate Professor 
Director of Graduate Studies 
Board of Governors Distinguished Professor for Teaching 
Department of Chemistry, East Carolina University 
Voice: (252) 328-9798 Fax: (252) 328-6210 
"There is no disgrace in not knowing, but there is in not wanting to learn" 
- Socrates 

From: UNCGA - Active Collab 
<activecollab@r~orthcarolina.edu<mailto: activecollab@northcarolina, edu>> 
Reply-To: UNCGA - Active Collab 
<activecol~ab@northcarolina.edu<mailto: activecollab@northcarolina, edu>> 
Date: Tue, 27 Sep 2011 19:24:52 +0000 
To: Andrew Morehead <moreheada@ecu.edu<mailto:moreheada@ecu.edu>> 
Subj ect: [Faculty Assembly (All Delegates)] New comment on ’Two Quick Items’ Discussion has 
been posted {ID20062} 



-- REPLY ABOVE THIS LINE -- 

Hi, 

Zagros Sadjadi<http ://collab.northcarolina. edu/public/index.php/people/3 5/users/1293> 
has replied to Two Quick 
Items<http ://collab.northcarolina. edu/public/index.php/projects/21 i/discussions/20062> 
Discussion: 

You need to compare apples to apples and not apples to oranges. All of the research that 
I am familiar with that controls for demographic differences shows that HMIs secure a 
far higher ROI than majority institutions for the populations that they serve. On the 
other hand controlling for inflation is absolutely required. Even though average salary 
rises with more inflation your standard of living does not rise if all you are receiving is 
an inflation adjustment. Furthermore, the notion that the "college costs are paid in 
dollars that will never inflate", while true, does not account for the fact that you could 
have taken the money and invested it and returned something at or above the rate of 
inflation over the long-term 

Return on investment (ROI) also needs to account for more than just the wages that the 
college graduate receives. The fact that someone has more education raises productivity 
for everyone around them. This translates! into higher salaries even for the high school 
graduate. To understand this think about all of the machines that have been invented. 
Have these inventions not made people more productive and thus raised wages? Think 
about the fact that people live longer and are in better health due to better medical care 
(which is due to our investments in education). Are the people who are the beneficiaries 
not more productive as a result and thus receive higher wages? Think about the fact that 
educated people make better decisions and that a better educated populace means lower 
crime and welfare rates. Are these not important? I can actually make the argument (and 
a good one!) that the ROI for the HMIs is actually higher than for our elite schools 
because the relevant ROI is ! not the difference between what the NC taxpayer pays and 
what they receive but rather the difference between what the result would be if the NC 
taxpayer did not make the investment at all. Thus, the ! ROI at Chapel Hill is actually 
probably low in comparison because the student who attends Chapel Hill will likely find 
themselves at some university somewhere, while the student who attends WSSU might 
not attends any university at all. Furthermore, ROI from the perspective of the NC 
taxpayer should account for social costs, not personal costs and for social benefits, not 
personal benefits. If you receive $100,000 more in income but NC only gets back 
$7,000 more in taxes is a far worse ROI from the social perspective than if you receive 
$10,000 more in income (generating no tax revenue) but NC avoids $30,000 in welfare 
and incarceration costs because now you are educated instead of being unemployed and 
burglarizing your neighbors. 

Click 
here<http ://collab.northcarolina. edu/public/index.php/proj ects/211/comments/20070> to 
see the comment. Two Quick 
Items<http ://collab.northcarolina. edu/public/index.php/projects/21 i/discussions/20062> 



Discussion details: 

Discussion Two Quick 
Items<http ://collab.northcarolina. edu/public/index.php/projects/21 i/discussions/20062> 
Proj ect Faculty Assembly (All Delegates) 
<http ://coll ab. northcarolina, edu/public/index, php/proj ects/211 > 

Summary: 

I wanted to send you this piece <http://www.cnbc.com/id/44669887/> 
~:i/www.cnbc.comiidi44669887i which Lyons Gray passed on to me. I realize it is 
frustrating to have to defend who we are and what we do (I was caught up in yet another 
conversation this week with a person who does not think faculty work and tenure 
promotes laziness). But we need to be making our case. 

The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want 
to have some thoughts on our road system. 
The survey can be found at: <http://www.ncdot.gov/performance/reform/204Oplan/> 
~:iiwww.ncdot.gov/performar~ceireformi204Op~ani. It closes on Friday. 

Thanks, 

Sandie 

Best, 
UNC - General Administration 

Click here to see the comment. Two_Quick Items Discussion details: 

Discussion 

Project 

Two ~uick Items 

Faculty Assembl~All DeIegates~ 

SUMMARY: 

I wanted to send you this piece htt~):i/www.cr~bc.comiidi44()(~gggT/which Lyons Gray passed on to me. I 
realize it is frustrating to have to defend who we are and what we do (I was caught up in yet another 
conversation this week with a person who does not think faculty work and tenure promotes laziness). But we 
need to be making our case. 

The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want to have some thoughts 
on our road system. 

The survey can be found at: ~:~w.r~cdot.~erfo~mar~ce/re~?orm/2040plard. It closes on Friday. 



Thanks, 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, September 27, 2011 4:10 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Two Quick Items’ Discussion has 
been posted {ID20062} 

-- REPLY ABOVE TillS LINE -- 

Hi, 

Ken Wilson has replied to Two Qaick Xtems Discussion: 

Andrew --I don’t agree with either point of view but I was interested in responding to the post that Lyons Gray 
passed onto Sandie as an example of how people are viewing us. It is called "College Is The Single Worst 
Investment A Parent Can Make." I am glad that you and Zagraos pointed out that the 30-year RIO is only a small 
part of the response. Ken .... 

Click here to see the comment. Two ()uick Items Discussion details: 

Discussion 

Project 

SUMMARY: 

I wanted to send you this piece ~:~w.cnbc.com/id/;~44669887/which Lyons Gray passed on to me. I realize 
it is frustrating to have to defend who we are and what we do (I was caught up in yet another conversation this 
week with a person who does not think faculty work and tenure promotes laziness). But we need to be making 
our case. 

The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want to have some thoughts on 
our road system. 

The survey can be found at: ~:/i’~svw.ncdot.gov/~erformance/reform/2040~lan/. It closes on Friday. 

Thanks, 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, September 27, 2011 4:21 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Two Quick Items’ Discussion has 
been posted {ID20062} 

-- REPLY ABOVE TillS LINE -- 

Hi, 

~ros Sadiadi has replied to Two Quick Items Discussion: 

Room and board is not part of the investment in higher education. After all, you would have to pay for room and 
board anyway (in addition, you are likely paying less in room and board when you go to school than if you enter 
the working world). Or are they proposing that those who do not go to college should simply be homeless and 
starve? 

Click here to see the comment. Two Quick Items Discussion details: 

Discussion 

Project 

Two ~.)uick Items 

FacuIt2 AssemN~A~1 DeIe~ 

SUMMARY: 

I wanted to send you this piece ~:~w.cnbc.com/id/;~44669887/which Lyons Gray passed on to me. I realize 
it is frustrating to have to defend who we are and what we do (I was caught up in yet another conversation this 
week with a person who does not think faculty work and tenure promotes laziness). But we need to be making 
our case. 

The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want to have some thoughts on 
our road system. 

The survey can be found at: ~:/i’~svw.ncdot.gov/~erformance/reform/2040~lan/. It closes on Friday. 

Thanks, 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, September 28, 2011 11:03 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Two Quick Items’ Discussion has 
been posted {ID20062} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Eddy- Souffrar~t has replied to Two Quick Items Discussion: 

Thanks Sandie for sharing this piece about parental training and not college education. A number of issues of 
conflated: a) HS education is not sufficient despite the article to navigate the world in which we live. To be able 
to find or tap into the "blueprint’ is difficult even for the most bright of us and can take years spinkeld with all 
sorts ordinary daily distractions, like eating and housing. 

b) college as one could understand it is not technical training, the intellectual flexibility it offers has to be 
practiced, it requires a training that so far only a college environment seems to be best suited to offer a willing 
student. 

c) Unfortunately the child sent away with 5 ooo and a swift kick leaves and enters an ever changing world with 
with expectations and unpredictability that models found in various discipline do not predict but help to 
anticipate 

d) Family values of sloth and the like or not are taught at home not in college. Most of my colleagues expect 
a set of mature students who are poised to learn how to adapt their respective minds to the current world 

e) It is true we are challenged to use technology to help us deliver and show the difference between our material 
and this post from CNBC 

On the subject of what we are up against, it would be helpful to have Lyons Gray help us determine who our 
interlocutor is and what they are contesting. In the process of our prospective response to the intersted it might 
very much be helpful to enlist the testimonials of former students who have made big or not so big in the real 
world as well as those of businesses who are expecting the malleable/flexible and trained minds that we purport 
to send into the world after graduation. 

i do not minimize the challenge but clarity would go a long way 

(Typos were they exist above should not be used to show a disvalue of an education but rather acknowledge the 
time constraints! on a response such as the one i have proposed. We can and do use our time better (more 
efficiently) than this) 

Click here to see the comment. Two_Quick Items Discussion details: 



Discussion 

Project 

Two ©uick Items 

Faculty Assembl~All Delegates~ 

SUMMARY: 

I wanted to send you this piece ~:iiwww.cnbc.comiidi44669887i which Lyons Gray passed on to me. I 
realize it is frustrating to have to defend who we are and what we do (I was caught up in yet another 
conversation this week with a person who does not think faculty work and tenure promotes laziness). But we 
need to be making our case. 

The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want to have some thoughts 
on our road system. 

The survey can be found at: ~:iiwwvw.ncdot.goviperfom~anceireformi204Oplani. It closes on Friday. 

Thanks, 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, September 28, 2011 11:27 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Two Quick Items’ Discussion has 
been posted {ID20062} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Scott Walters has replied to Two Quick Items Discussion: 

I don’t think we can have it both ways. At our last meeting, we said that college isn’t for everybody, while 
apparently we are saying above that it is a necessity. If we hold on to both of those, then we are writing off the 
half of America that doesn’t go to college. 

Last night, in a class I teach at a prison an hour from Asheville, we watched "Good Will Hunting," in which Matt 
Damon smacks down a smug Harvard grad student by saying "you dropped a hundred and fifty grand on a 
education you coulda got for a dollar fifty in late charges at the public library." To which the grad student says, 
"Yeah, but at least I’ll have a degree, and you’ll be serving flies to my kids on our way to a ski trip." Both 
characters are right, I think -- most of what we teach is available for free somewhere else, and as a result what we 
are selling all-too-often is a credential. And as long as that is the case, we will have to deal with articles like the 
one ! that started this discussion. 

We can get huffy about that, but we need to make college intrinsically beneficial. We need to be teaching people 
to be important to their communities and families, not training them to j oin the workforce. And every time we 
focus on the new whiz-bang lab or engineering program and sell it as good for the economy, we chip away at our 
own foundation. 

Click here to see the comment. Two Quick Items Discussion details: 

Discussion 

Project 

Two Quick Items 

Facult~ Assembl~All Dele~. 

SUMMARY: 

I wanted to send you this piece ~:iiwww.cnbc.comiidi44669887i which Lyons Gray passed on to me. I 
realize it is frustrating to have to defend who we are and what we do (I was caught up in yet another 
conversation this week with a person who does not think faculty work and tenure promotes laziness). But we 
need to be making our case. 

The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want to have some thoughts 



on our road system. 

The survey can be found at: http:~’w.ncdot.go~@er%rmanceireformi204Op~ani. It closes on Friday. 

Thanks, 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, September 28, 2011 12:27 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Two Quick Items’ Discussion has 
been posted {ID20062} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Gabriel Lu~ has replied to Two Quick Items Discussion: 

I agree with Lyons Gray, 

What we need is a new generation of idiots. Employed, but idiots nontheless. 
After all, it does not take a degree in Art History to know that Goya is a Puerto Rican spice and I1 Ghiotto is an 
Italian restaurant in San Francisco. And who cares about this calculus which is just a nasty word in East LA and 
who cares about Geography; any fool knows that Barcelona is in Australia, and we know that all engineering is 
outsourced so we do not need that. 

Let’s get rid of all education and outsource that too. It will be cheaper for us all and we do not mind if all our 
bosses live in some foreign country we can’t even pronounce. 

gabriel 

From: UNCGA - Active Collab [activecollab@r~or~hcarolina.edu] 
Sent: Tuesday, September 27, 2011 4:18 PM 
To: Lugo, Gabriel 
Subject: [Faculty Assembly (All Delegates)] New comment on ’Two Quick Items’ Discussion has been posted 
{ID20062} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Jimmy Reeves<http://collab.northcarolina.edu/public/index.php/people/33/users/1900> has replied 
to Two Quick 
Items<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/20062> Discussion: 

Hi too 

I agree that most of the points in this article range from simplistic to just wrong, but one that 
resonates with me is that college is served best to those who have life experience before they come. I 
agree that many nineteen somethings fresh out of a cloistered home environment are ill prepared to 



make life shaping decisions or take advantage of the amazing expertise and opportunities afforded 
by our faculties. I[]ve always felt that a program that provides support for college after time spent in 
the military, the peace corps, the NBA or just holding down a full time job at K-Mart would make 
what we offer much more valued and valuable. It has certainly been my experience that these 
nontraditionals are typically much more conscientious and successful in my classroom. 

From: UNCGA - Active Collab 
[mailto:activecoll ab ~northcaro~ina. edu<mailto: activeco~lab ~r~orthcarolina. edu>] 
Sent: Tuesday, September 27, 2011 4:02 PM 
To: Reeves, Jimmy 
Subj ect: [Faculty Assembly (All Delegates)] New comment on ’Two Quick Items’ Discussion has 
been posted {ID20062} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Ken Wilson<http://collab.northcarolina.edu/public/index.php/people/2 i/users/1352> has replied to 
Two Quick Items<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/20062> 
Discussion: 

Good points Zagraos -- 

Also I am realizing the investment is the students’ investment including "room and board." I wonder 
how that compares with the NC taxpayers’ investment. Ken .... 

Click here<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/20073> to see 
the comment. Two Quick 
Items<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/20062> Discussion 
details: 
Discussion 

Two Quick Items<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/20062> 

Proj ect 

Faculty Assembly (All Delegates)<http ://collab.northcarolina.edu/public/index.php/proj ects/211 > 

Summary: 

I wanted to send you this piece ~:iiwww.cr~bc.comiidi44~569887i which Lyons Gray passed on to 
me. I realize it is frustrating to have to defend who we are and what we do (I was caught up in yet 
another conversation this week with a person who does not think faculty work and tenure promotes 
laziness). But we need to be making our case. 



The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want to have some 
thoughts on our road system. 
The survey can be found at: ~:iiwww.ncdot.go~,!per~’ormar~ceireformi2040.plani. It closes on 
Friday. 

Thanks, 

Sandie 

Best, 
UNC - General Administration 

Click here<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/20075> to see 
the comment. Two Quick 
Items<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/20062> Discussion 
details: 

Discussion Two Quick 
Items<http ://collab.northcarolina. edu/public/index.php/projects/21 i/discussions/20062> 
Proj ect Faculty Assembly (All Delegates) 
<http ://coll ab. northcarolina, edu/public/index, php/proj ects/211 > 

Summary: 

I wanted to send you this piece <http://www.cnbc.com/id/44669887/> 
~:/iwww.cr~bc.comiidi44669887/which Lyons Gray passed on to me. I realize it is frustrating to 
have to defend who we are and what we do (I was caught up in yet another conversation this week 
with a person who does not think faculty work and tenure promotes laziness). But we need to be 
making our case. 

The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want to have some 
thoughts on our road system. 
The survey can be found at: <http://www.ncdot.gov/performance/reform/204Oplan/> 
~://w~w.ncdot.~er~o~ma~ce/re~rmi204Ol~ani. It closes on Friday. 

Thanks, 

Sandie 

Best, 
UNC - General Administration 

Click here to see the comment. Two Quick Items Discussion details: 

Discussion Two Quick Items 



Project FaculJty Assembly_~All Delegates~ 

SUMMARY: 

I wanted to send you this piece ~r~:iiwww.cnbc.comiidi44(~(~9%7i which Lyons Gray passed on to me. I 
realize it is frustrating to have to defend who we are and what we do (I was caught up in yet another 
conversation this week with a person who does not think faculty work and tenure promotes laziness). But we 
need to be making our case. 

The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want to have some thoughts 
on our road system. 

The survey can be found at: ~:iiwww.ncdot.~erfom~a~ceire~k~rmi204Oplani. It closes on Friday. 

Thanks, 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, September 29, 2011 11:03 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Two Quick Items’ Discussion has 
been posted {ID20062} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Saadra M Rogers has replied to Two Quick Items Discussion: 

We all by now should realize that gone are the days of 
Prof. Sandra M. Rogers, JD, MA 
NCCU FACULTY SENATE, CHAIR 
Clinical Instructor/Dir. of Student Services 
Sociology Department 
307-B Edmonds Classroom Building 
1801 Fayetteville Street 
Durham, NC 27707 
Phone: 919-530-7326 Fax: 919-530-7610 
Email: smrogers@nccu edu<mailto: smro gers@nccu edu> 
Website: w~vw.Ecu.edu 

From: UNCGA - Active Collab [activecollab~r~orthcarolma.ed~] 
Sent: Wednesday, September 28,2011 6:19 PM 
To: Rogers, Sandra M 
Subject: [Faculty Assembly (All Delegates)] New comment on ’Two Quick Items’ Discussion has been posted 
{ID20062} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett<http://collab.northcarolina. edu/public/index.php/people/115/users/1297> has replied to 
Two Quick Items<http://collab.northcarolina.edu/public/index.php/projects/21 I/discussions/20062> 
Discussion: 

Just back from Chapel Hill and ran into Lyons on my way out. He was coming in from legislative 
visits and we had an interesting impromptu conversation about just what John is saying. 

We have to understand that there are going to be limited resources and competing worthy interests. It is 
not going back to the way things have been. 



Then you have to add on what gets constituents riled up. That is what motivates them. 

Many CEOs and business leaders understand education like we do. If you did not see the WSJ piece on 
the value of a liberal arts education, even for engineers, that ran last week, see 
<http ://online. wsj. com/article/SB 10001424053111904265504576568351324914730.html> 
htt~):/iorfline, w’sj. com/articl e/SB 1000142 [] 
14730.html<http://online.wsj.com/article/SB 10001424053111904265504576568351324914730.html>. 

But does the average (even the average e! ducated) person get it? Or do some of our course offerings 
and requirements sound way out there to non-university personnel? Does the way we spend our time 
and conduct our work make sense to people who are helping a child get through school in hopes of a 
better future? Does it make sense to the unemployed citizen seeking the way back into a tough job 
market? Does it communicate to people looking for real world applications of knowledge to the 
world’s contemporary issues? 

Do our constituents have the right to expect that classes be taught by our tenured and tenure track 
faculty, even at the introductory level? 

Do our constituents want us more involved in mentoring, and research that involves students (even 
undergraduates), and community outreach? Should they want that? 

Once you hear and see what the legislative staff have to account for every day of every week, about 
things happening on our campuses, you walk away stunned. Whil! e some of them have to do with an 
"agenda" that may or may not make us happy, many of them have to do with value for the tax dollar. 

We know the costs, while still low nationally, are challenging for many of our families. That is what 
drives most of this conversation. How we demonstrate accountability, relevance, and good value for 
the resources the state invests is critical. 

It is not hard to understand what drives these conversations outside of us, but it is important that we not 

only engage our representatives, but also our neighbors who often misunderstand our mission, our 

measures of review and evaluation, and our relevance. 



Click here<http://collab.northcarolina, edu/public/index.php/proj ects/211/comments/20116> to see the 
comment. Two Quick 
Items<http://collab.northcarolina. edu/public/index.php/proj ects/211/discussions/20062> Discussion 
details: 

Discussion Two Quick 
Items<http://collab.northcarolina. edu/public/index.php/proj ects/211/discussions/20062> 
Proj ect Faculty Assembly (All Delegates) 
<http ://collab.northcarolina. edu/public/index.php/proj ects/211 > 

Summary: 

I wanted to send you this piece <http://www.cnbc.com/id/44669887/> 
~:/iw~,<cr~bc.corn/idi44669887/which Lyons Gray passed on to me. I realize it is frustrating to 
have to defend who we are and what we do (I was caught up in yet another conversation this week with 
a person who does not think faculty work and tenure promotes laziness). But we need to be making our 
case. 

The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want to have some 
thoughts on our road system. 
The survey can be found at: <http://www.ncdot.gov/performance/reform/204Oplan/> 
~:/iww~,’.r~cdot.~erformar~ce/reform/2040~a~/. It closes on Friday. 

Thanks, 

Sandie 

Best, 
UNC - General Administration 

This email has been scanned by the MessageLabs Email Security System. 
For more information please visit h~ttp:/iwww.messag-..e~abs.com/emai~ 

This email has been scanned by the MessageLabs Email Security System. 
For more information please visit ~:/iwww.message~ibs.com/emaiI 

C1ick here to see the comment. Tw’o Quick Items Discussion details: 

Discussion 

Project 

SUMMARY: 

I wanted to send you this piece ~:Liwww.cnbc.com/id/44669887/which Lyons Gray passed on to me. I realize 
it is frustrating to have to defend who we are and what we do (I was caught up in yet another conversation this 
week with a person who does not think faculty work and tenure promotes laziness). But we need to be making 



our case. 

The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want to have some thoughts on 
our road system. 

The survey can be found at: ~:/iw~,¢.r~cdot.gov’/perforraar~ce/reform/204Oplan/. It closes on Friday. 

Thanks, 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <aetiveeollab@northearolina.edu> 

Thursday, September 29, 2011 1:06 PM 

Boxill, Jeanette M <JMBOXILL@email.une.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Two Quick Items’ Discussion has been posted {ID20062} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandra M Ro~g~¢rs has replied to ’r~a,o Quick Items Discussion: 

Sorry for the post earlier that was an incomplete thought because a student stopped by my office and I guess I hit the wrong key. My thoughts are the same as John’s on this 

subject. 

Gone are the days that we can expect that others who come from diverse populations will share our views regarding the loftiness of higher education and its rights to receive 

tax dollars carte blanc. We will have to stop whining and showcase why we are really making a difference in the lives of our students and in the productivity of our society. 

The business world is used to doing feasibility studies, productivity and accountability assessments. If we are to survive in this "new- normal" we must learn to do likewise. I 

hate to think that we as faculty have not done a good job at utilizing our greatest public relations media while we had an opportunity as they went through our 

classrooms....good relationships built with our students as a total university focus. Maybe we would not be where we are now-. 

Prof. Sandra M. Rogers, JD, MA 

NCCU FACULTY SENATE, CHAIR 

Clinical Instructor/Dir. of Student Services 

Sociology Department 

307-B Edmonds Classroom Building 

1801 Fayetteville Street 

Durham, NC 27707 

Phone: 919-530-7326 Fax: 919-530-7610 

Email: smro~nccu ed~ <mailto:smro~nccu.edu> 

Website: www.uccu edu 

From: UNCGA - Active Collab [activecollab(~northcaroli~a cdu] 

Sent: Wednesday, September 28, 2011 5:45 PM 

To: Rogers, Sandra M 

Subject: [Faculty Assembly (All Delegates)] New- comment on ’Two Quick Items’ Discussion has been posted {ID20062} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

John Spillan<http://collab.northcarolina.edu/public/index.php/people/32/users/1907> has replied to Two Quick 

Items<http://eollab.northearolina.edu/publie/index.php/projeets/211/discussions/20062> Discussion: 

The point of view expressed is interesting because we are in an exchange exercise here. While we who are educators value 

the product/service we promote, we have been somewhat linear in our point of view-. The people who are complaining about 

what we do and what we offer have a right to complain. We have to be more strategic and more innovative in our thinking. 

As this interaction has transpired all I have heard are arguments and comments that were suitable for the 20th century. We 

are fully into a totally different era and it is going to be totally different from now- on. Our task is to find new-, better solutions. 

Complaining about insufficient tax dollars coming our way is not the most rational way to talk about generating support for 

our important work. The policy makers that exist now- and will into the distant future are going to reduce, and reduce more. 

So trying to convince them to give back what they have taken is senseless. It just is not going to happen. We have to be 

business smart and examine the exchange exercise we are involved with. What can we offer and what can they give? How 

can we sell and market our ideas that education is as important as national defense? This is an intellectual game and 

we can only win when we have much, much better exchange ideas. Complaining is never going to get us anywhere. 

We have to have better ideas, better solutions, better innovations. That will require some soul searching and some 

digging deep in our core to come up with solutions that the funders cannot reject. So lets spend our energy on new 

ideas rather than constantly complaining and going no where. 

John E. Spillan, Ph.D. 

Professor of Business 

Editor-in-Chief 

International Journal of 

Sustainable Strategic Management 

School of Business 

University of North Carolina at Pembroke 

Pembroke, North Carolina 28372 

(910) 775-4357 

From: UNCGA - Active Collab [             ~o~hcarolina~edu<mailto:activecollab,/i~orthcaroli~aedu>] 
Sent: Wednesday, September 28, 2011 5:30 PM 

To: John E. Spillan 

Subject: [Faculty Assembly (All Delegates)] New- comment on ’Two Quick Items’ Discussion has been posted {ID20062} 



-- REPLY ABOVE THIS LINE -- 

Hi, 

Eddy S~uffrant<http://c~~~ab.n~rthcar~~ina.edu/pub~ic/index.php/pe~p~e/3~/users/~393> has replied to Two Quick 

Items<http://eollab.northearolina.edu/publie/index.php/projeets/211/discussions/20062> Discussion: 

Zagros 

I agree but have you a sense ofwhat Lyons is wanting ffomus. Ifyoutryofl~ring itto him in public nexttime tou see atoneifourmeetiggs 

best 

eddy 

From: UNCGA - Active Collab 

~rth~ar~1ina~edu<mai~t~:active0011a,@~n~rthcar~i~a~edu><mai~t~:activec~a,@~n~rthcar~i~a~edt~<mai~t~:a~tive~1ab~r~rt[~ar~ina~edu>>] 
Sent: Wednesday, September 28, 2011 12:55 PM 

To: Souffrant, Eddy 

Subject: [Faculty Assembly (All Delegates)] New- comment on ’Two Quick Items’ Discussion has been posted {ID20062} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Zagros Sadjadi<http://collab.northcarolina.edu/public/index.php/people/35/users/1293> has replied to Two Quick 

Items<http://eollab.northearolina.edu/publie/index.php/projeets/211/discussions/20062> Discussion: 

While I appreciate the frustration of the difficulty in getting others to appreciate the value of an education, we really must elevate our discourse and not react 

flippantly to this charge. Making the same tired arguments that education is to be valued for education’s sake simply will not cut it in this time and place. 

Furthermore, our own actions, which have led the accountability debate, are undermining this argument in any case. The fact is that when we are not the ones 

footing the bill, it is easy for us to train our guns on those who do. Yet, the ones who are footing the bill have an absolute right to know- whether they are 

receiving value. Many conservatives believe (rightly or wrongly) that education is a liberal wasteland where the youth of this generation are being taught values 

that are fundamentally incompatible with their world vision. It is this aspect, not academic rigor, that draws their fury. Academics for too long have smugly 

forgotten the true purp! ose of e! ducation is not to indoctrinate but rather to illuminate. I know- social science professors who will look at faculty in the business 

school as ’the enemy’ because we hold the free market system in high esteem. They do not know- that in one of my classes (one that they regularly regard as a 

waste because students also read Ayn Rand), I require the business students to read Marx and Lenin and the students learn that we commonly refer to as 

Communism would be anathema to Marx. I have found many of my colleagues to be remarkable closed-minded when it comes to alternative perspectives. For 

example, many regarding anthropogenie global warming and overpopulation as being the two greatest threats to human survival. When I have asked them how 

many humans should be on the Earth and how- quickly this needs to occur, many respond that we need to reduce the population to less than one billion 

worldwide and do so before the end of this century. When I point out that such policy prescr! iptio! ns would inevitably lead to a global extermination policy 

and that such widespread fears have played out before with little ill effect, the nee-Malthusians condemn me and my belief that fostering economic growth and 

increasing educational attainment for women (which are the only ethical things that are proven to reduce population growth) are the only possible ethical 
solutions. The fact that I have a difference of opinion (they often make the case for "zero growth now-" and some are positively giddy at the prospect of a 

prolonged depression in the hopes that it will reduce man’s climactic footprint) should not cause others who do not hold my opinion to shout me down, ridicule 

me, or try to silence me any more than we should do the same to those who question the intrinsic value of a university education. We must always remember 

that, given limited resources, we must choose between various alternates: should we raise taxes to pay for education or redirect funds from hi! ghways! ! ? 

Perhaps we believe we should raise taxes or otherwise increase the ability to obtain an education, but we live in a democracy and we can only make our case if 

we can convince the populace to support us, not by mocking as ignorant those who do not share our views. How- do we do this? By determining what they feel 

is important and appealing to their goals and needs. The key is that we never get what we want by complaining about how- much we need something. We only 

get what we want by providing what others want in exchange. 

Click here<http://eollab.northearolina.edu/publie/index.php/projeets/21 i/comments/20106> to see the comment. Two Quick 

Items<http://eollab.northearolina.edu/publie/index.php/projeets/211/discussions/20062> Discussion details: 

Discussion Two Quick Items<http://eollab.northearolina.edu/publie/index.php/projeets/21 i/discussions/20062> 

Project Faculty Assembly (All Delegates)<http://collab.northcarolina.edu/public/index.php/projects/211> 

Summary: 

I wanted to send you this piece <http://www.cnbc.com/id/44669887/> htt~:/iwv,,v,,.cnbc.comiid,44669887i which Lyons Gray passed on to me. I realize it is 

frustrating to have to defend who we are and what we do (I was caught up in yet another conversation this week with a person who does not think faculty work 

and tenure promotes laziness). But we need to be making our case. 

The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want to have some thoughts on our road system. 

The survey can be found at: <http://www.ncdot.gov/performance/reform/204Oplan/> h_t_tg~:/i~a, ww.nodot.~er[brmar~ce/reformi2040~lani~ It closes on Friday. 

Thanks, 

Sandie 

Best, 

UNC - General Administration 

Click here<http://eollab.northearolina.edu/publie/index.php/projeets/21 i/comments/20114> to see the comment. Two Quick 



Items<http://collab.northcarolina.edu/public/index.php/projects/211/discussions/20062> Discussion details: 

Discussion Two Quick Items<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/20062> 

Project Faculty Assembly (All Delegates)<http://collab.northcarolina.edu/public/index.php/projects/211> 

Summary: 

I wanted to send you this piece <http://www.cnbc.com/id/44669887/> hj~p:/iw~,w~cnbc~com/id/44669887/which Lyons Gray passed on to me. I realize it is 

frustrating to have to defend who we are and what we do (I was caught up in yet another conversation this week with a person who does not think faculty work 

and tenure promotes laziness). But we need to be making our case. 

The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want to have some thoughts on our road system. 

The survey can be found at: <http://www.ncdot.gov/performance/reform/204Oplan/> ~_t~:/iww~.~cdot.~%~erfo~nance/reformi204Oj21an/~ It closes on Friday. 

Thanks, 

Sandie 

Best, 

UNC - General Administration 

Click here<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/20115> to see the comment. Two Quick 

Items<http://collab.northcarolina.edu/public/index.php/projects/211/discussions/20062> Discussion details: 

Discussion Two Quick Items<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/20062> 

Project Faculty Assembly (All Delegates)<http://collab.northcarolina.edu/public/index.php/projects/211> 

Summary: 

I wanted to send you this piece <http://www.cnbc.com/id/44669887/> ~:iiwww.cnbc.comiid/44669887! which Lyons Gray passed on to me. I realize it is 

frustrating to have to defend who we are and what we do (I was caught up in yet another conversation this week with a person who does not think faculty work 

and tenure promotes laziness). But we need to be making our case. 

The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want to have some thoughts on our road system. 

The survey can be found at: <http://www.ncdot.gov/performance/reform/204Oplan/> ~:/iwww.ncdot.~_erforma~ce/refo~/204Oj?_lani~ It closes on Friday. 

Thanks, 

Sandie 

Best, 
UNC - General Administration 

This email has been scanned by the MessageLabs Email Security System. 

For more information please visit ~tt~?:/;’v,,w,a,~messagclabs~comiemail 

This email has been scanned by the MessageLabs Email Security System. 

For more information please visit ~:’/www.messa~elabs.comiemail 

Click here to see the comment. Two Q_t~ick Items Discussion details: 

Discussion Two Quick Items 

Project Facult~ Assemb!~(All Deleg~ 

SUMMARY: 

I wanted to send you this piece [~g~://’ww,~s,~c~bc~com/id/44669887i which Lyons Gray passed on to me. I realize it is frustrating to have to defend who we are and what we 

do (I was caught up in yet another conversation this week with a person who does not think faculty work and tenure promotes laziness). But we need to be making our 

case. 

The second is unrelated to the Assembly, but if you are a NC taxpayer, you might want to have some thoughts on our road system. 

The survey can be found at: ~://ww,~s,~cdot~ og2~’perfot~riance/refo~i2040plani. It closes on Friday. 

Thanks, 



Sandie 

UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Sunday, October 2, 2011 1:30 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’Great Article on the Value of The Liberal 

Arts from one of our own’ has been started {ID20148} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

Grea Article on the Value of The Liberal Arts from one of our own 

Facu~t~ Assemb~A~l Delle 

SUMMARY: 

I thought you would like to see this piece from the Greensboro News & Recordthis morning. It is by Chris 
Poulos from UNCG (Dept of Communications Studies, Associate Professor). Good work to Chris and his wife 
Susan as parents, to Chris for taking on such a tough subject so well, and to all the fine folks at UNCA who are 
educating his son Eli. 

LIBERAL ARTS? 
Many are the reasons that the classical education is still worthy 

Our son, Eli, returned home from his first year of college in May, to work and spend the summer with us. Shortly after 
arriving in Greensboro, he turned 20. These are watershed moments in a young man’s life. 

As summer rolled by, far too quickly, I began to notice changes -- some subtle, some not so subtle -- that 
seemed to have occurred since he left us last August. As I engaged in conversation with him, and observed 
him in action, I realized what a remarkable young man he really is -- smart, creative, focused, resourceful, 
energetic and, above all, filled with stamina and perseverance. 

I also noticed, as problems arise in his everyday life, that he faces challenges with equanimity, and that he 
has an uncanny capacity to see the big picture, while at the same time focusing his energies strategically, 
critically and creatively to resolve specific issues that might easily baffle someone twice his age. His ability to 
remain calm in a storm, and to see multiple ways to engage with, face and overcome obstacles, is inspiring. 

So I have no doubt that, whatever he decides to do with his life, he will very likely be wildly successful. 
While it is tempting to take credit for this, as one of the people who raised him, I found myself, one day in late 
August, pondering another possibility. As I helped him load his car to send him off to his sophomore year at 
UNC-Asheville -- true, he chose not to attend the university where his old man teaches (who can blame him?), 
but he did choose one of the jewels of our UNC system -- I found myself thinking about the "return on 
investment" my wife, Susan, and I are getting on our tuition and tax dollars. 

In other words, I thought: "What, really, is the value of a liberal arts education?" 

You see, Eli is majoring in music, one of the original seven liberal arts (grammar, logic, rhetoric, arithmetic, 
geometry, music, astronomy) -- an array of subjects that have, as the world has grown more complex, 
expanded to meet the needs and challenges we face as we go about the business of being human. In his first 
year at UNC-Asheville, he was exposed to the world of ideas in astrono! my, literature, history, philosophy and 
more. As he progresses, he will have wonderful opportunities to study art, communication, anthropology, 



sociology, psychology , classics, religion, media, health, biology, chemistry, physics, geography, mathematics, 
foreign language and so on. What a fascinating j ourney. 

What is interesting about Eli’s choice of maj ors is that, in contrast to the typical approach to such matters, he 
chose music not because he wants to play music for a living, but because he wants to understand music -- and 
play it well -- for the sheer j oy of making the world a better place. He is a talented guitarist -- and getting 
better day by day -- but that’s only part of the story. He is not in college so that he can get a job -- though I 
have no doubt that he will have a job, probably many of them, as his life unfolds. He is in college to expand his 
horizons, to mature, to understand (if only a little) how this world works, to explore the vast pool of ever- 
expanding knowledge and insight and creative endeavor that we humans -- such amazing, innovative beings -- 
are always in the process of building. 

Which brings me 

back to my original 

point -- the transformation I have seen 

in him after just one year at the university. One evening, we happened to be stumble upon a website that 
showed how to play different variations of chords on a guitar. We punched in a chord, then hit the "variation" 
button. His immediate reaction? "Oh! What a good idea! I’m going to go try that, right now." And he walked 
down the hall to play the variation on his guitar. And it hit me: Not only is Eli studying one of the greatest 
sources of joy and beauty in our world, he is also studying variations. In other words, he is studying a complex 
system that for! ces the human mind to think analytically, creatively, critically and systematically. He is 
learning to make connections among the variations, to synthesize his knowledge, and to develop innovative 
approaches to life’s challenges. Along the way, as he explores other subj ects in the broad spectrum of the 
liberal arts -- and as he learns, through social contact, through communication and conflict with his peers, 
through service and commitment to improving our world -- and begins making deeper connections 
between ideas, imagination and his fellow human beings, he is becoming what I always knew he would be: a 
good, whole, active, engaged, thriving, caring person. He is learning about ethics, morality, compassion and friendship. 

A funny thing about this insight: I have been teaching university students since 1995. I have seen this 
transformation in many of the hundreds of kids I have taught over the years. But it really hit home when I saw 
it in my child. 

There is a new light in his eyes. 

What could possibly be more valuable in our complicated world? 

In these days of (loud) anti-tax and budget-slashing sentiments, I’d like to ask everyone in our beautiful state 
to ponder this question: What is the enduring value of a liberal arts education? 

While it is fashionable these days to claim that a university education ought to lead directly to some specified 
employment opportunity -- that we ought to tailor our educational efforts to the current j ob market -- I am 
here to tell you that this demand misses the truth by a wide margin. The truth is that the value of education 
extends well beyond the purely practical considerations and claims we hear so often these days. The truth is 
that, in our rapidly changing world, the jobs that are available when your son or daughter graduates from high 
school next spring may not even exist when he or she graduates from college four or five years later. 

The truth is that most of these students don’t know, going into college, what they w! ill be doing when they 
get out, much less what kinds of work might be available to them. Neither do I. But what I do know -- about 
my son, and about my own students -- is that these young people will graduate from our state’s fine institutions 
of higher learning fully equipped to be lifelong learners -- complete with a broad pool of knowledge of the 
grand endeavors of human history and discovery , with the ability to think critically and solve problems 
creatively, with well-honed communication skills and with expanded hearts and minds. In short, they will be 
just the kind of people most employers want to hire -- and most of us would be delighted to have as neighbors. 

So, I ask again: What is the true value of a liberal arts education? And I’m not just asking this because I am a 
professor at one of our state’s finest institutions -- an institution suffering from drastic budget cuts that affect 



me, as head of my department, directly and painfully. I’m not just asking it because I am the teacher of your 
children. I am not just asking it because I am the father of a student. 

I am asking it because I care what happens to our world. ! I am asking it because I care what kind of world 
we are leaving to my children, and to my (potential) grandchildren. And yours. I am asking it because I care 
what kind of people we are shaping, and how we are shaping them to meet the future. So I am asking this 
question about value because I think we are, as humans, called to leave this world in better shape than when we 
found it. 

I am confident that Eli and his brother Noah, who will follow him to! college in a couple of years, will, just 
like many of the students I have taught over the years, emerge from North Carolina’s university system having 
grown into mature, engaging, intelligent, creative, compassionate, thoughtful, knowledgeable and j oyous 
citizens -- leaders bound to bring great things to our world. And I believe, in my heart of hearts, that the liberal 
arts education -- this endlessly fascinating j ourney -- offered to them by our state’s institutions of higher 
learning will be integral to their success in whatever fields of endeavor they eventually decide to focus their 
energies on. 

[]What more could any of us ask? 

Return on investment indeed. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Sunday, October 2, 2011 5:39 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Great Article on the Value of The 
Liberal Arts from one of our own’ Discussion has been posted {ID20148} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Dr. Kellner has replied to Great Article on the Value of The Liberal Arts f?orn one of our own Discussion: 

Chris, 

Your son is very fortunate to attend an institution where can 
major in music! Civilization does not extend everywhere. 

Hans Kellner 
NC State University 

On Sun, Oct 2, 2011 at 1:29 PM, UNCGA - Active Collab < 
activecollab@northcarolina.edu> wrote: 

> -- REPLY ABOVE THIS LINE -- 
> 

> Hi, 
> 

> Sandie Gravett<http://collab.northcarolina.edu/public/index.php/people/115/users/1297>has 
started a new discussion: 
> Discussion Great Article on the Value of The Liberal Arts from one of 
> our own<http ://collab.northcarolina. edu/public/index.php/proj ects/211/discussions/20148> 
> Proj ect Faculty Assembly (All Delegates) 
<http ://coll ab. northcarolina, edu/public/index, php/proj ects/211 > 
> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

Summary: 

I thought you would like to see this piece from the *Greensboro News & 
Record* this morning. It is by Chris Poulos from UNCG (Dept of 
Communications Studies, Associate Professor). Good work to Chris and his 
wife Susan as parents, to Chris for taking on such a tough subject so well, 
and to all the fine folks at UNCA who are educating his son Eli. 

LIBERAL ARTS? 
** Many are the reasons that the classical education is still worthy 
Our son, Eli, returned home from his first year of college in May, to 
work and spend the summer with us. Shortly after arriving in Greensboro, he 
turned 20. These are watershed moments in a young man’s life. 



As summer rolled by, far too quickly, I began to notice changes -- some 
subtle, some not so subtle -- that seemed to have occurred since he left us 
last August. As I engaged in conversation with him, and observed him in 
action, I realized what a remarkable young man he really is -- smart, 
creative, focused, resourceful, energetic and, above all, filled with 
stamina and perseverance. 

I also noticed, as problems arise in his everyday life, that he faces 
challenges with equanimity, and that he has an uncanny capacity to see the 
big picture, while at the same time focusing his energies strategically, 
critically and creatively to resolve specific issues that might easily 
baffle someone twice his age. His ability to remain calm in a storm, and to 
see multiple ways to engage with, face and overcome obstacles, is inspiring. 

So I have no doubt that, whatever he decides to do with his life, he 
will very likely be wildly successful. While it is tempting to take credit 
for this, as one of the people who raised him, I found myself, one day in 
late August, pondering another possibility. As I helped him load his car to 
send him off to his sophomore year at UNC-Asheville- true, he chose not to 
attend the university where his old man teaches (who can blame him?), but he 
did choose one of the jewels of our UNC system -- I found myself thinking 
about the "return on investment" my wife, Susan, and I are getting on our 
tuition and tax dollars. 

In other words, I thought: "What, really, is the value of a liberal 
arts education?" 

You see, Eli is majoring in music, one of the original seven liberal 
arts (grammar, logic, rhetoric, arithmetic, geometry, music, astronomy) -- an 
array of subjects that have, as the world has grown more complex, expanded 
to meet the needs and challenges we face as we go about the business of 
being human. In his first year at UNC-Asheville, he was exposed to the world 
of ideas in astrono! my, literature, history, philosophy and more. As he 
progresses, he will have wonderful opportunities to study art, 
communication, anthropology, sociology, psychology, classics, religion, 
media, health, biology, chemistry, physics, geography, mathematics, foreign 
language and so on. What a fascinating j ourney. 

What is interesting about Eli’s choice of maj ors is that, in contrast 
to the typical approach to such matters, he chose music not because he wants 
to play music for a living, but because he wants to understand music -- 
and play it well -- for the sheer joy of making the world a better place. He 
is a talented guitarist -- and getting better day by day -- but that’s only 
part of the story. He is not in college so that he can get a job -- though I 
have no doubt that he will have a job, probably many of them, as his life 
unfolds. He is in college to expand his horizons, to mature, to understand 
(if only a little) how this world works, to explore the vast pool of 
ever-expanding knowledge and insight and creative endeavor that we humans -- 



such amazing, innovative beings -- are always in the process of building. 

Which brings me 

back to my original 

point -- the transformation I have seen 

in him after just one year at the university. One evening, we happened 
to be stumble upon a website that showed how to play different variations of 
chords on a guitar. We punched in a chord, then hit the "variation" button. 
His immediate reaction? "Oh! What a good idea! I’m going to go try that, 
right now." And he walked down the hall to play the variation on his guitar. 
And it hit me: Not only is Eli studying one of the greatest sources of 
joy and beauty in our world, he is also studying variations. In other words, 
he is studying a complex system that for! ces the human mind to think 
analytically, creatively, critically and systematically. He is learning to 
make connections among the variations, to synthesize his knowledge, and to 
develop innovative approaches to life’s challenges. Along the way, as he 
explores other subjects in the broad spectrum of the liberal arts -- and as 
he learns, through social contact, through communication and conflict 
with his peers, through service and commitment to improving our world -- and 
begins making deeper connections between ideas, imagination and his 
fellow human beings, he is becoming what I always knew he would be: a 
good, whole, active, engaged, thriving, caring person. He is learning 
about ethics, morality, compassion and friendship. 

A funny thing about this insight: I have been teaching university 
students since 1995. I have seen this transformation in many of the hundreds 
of kids I have taught over the years. But it really hit home when I saw it 
in my child. 

There is a new light in his eyes. 

What could possibly be more valuable in our complicated world? 

In these days of (loud) anti-tax and budget-slashing sentiments, I’d 
like to ask everyone in our beautiful state to ponder this question: What is 
the enduring value of a liberal arts education? 

While it is fashionable these days to claim that a university education 
ought to lead directly to some specified employment opportunity -- that we 
ought to tailor our educational efforts to the current j ob market -- I am 
here to tell you that this demand misses the truth by a wide margin. The 
truth is that the value of education extends well beyond the purely 



practical considerations and claims we hear so often these days. The truth 
is that, in our rapidly changing world, the jobs that are available when 
your son or daughter graduates from high school next spring may not even 
exist when he or she graduates from college four or five years later. 

The truth is that most of these students don’t know, going into 
college, what they w! ill be doing when they get out, much less what kinds 
of work might be available to them. Neither do I. But what I do know -- about 
my son, and about my own students -- is that these young people will graduate 
from our state’s fine institutions of higher learning fully equipped to be 
lifelong learners -- complete with a broad pool of knowledge of the grand 
endeavors of human history and discovery, with the ability to think 
critically and solve problems creatively, with well-honed communication 
skills and with expanded hearts and minds. In short, they will be just the 
kind of people most employers want to hire -- and most of us would be 
delighted to have as neighbors. 

So, I ask again: What is the true value of a liberal arts education? 
And I’m not just asking this because I am a professor at one of our state’s 
finest institutions -- an institution suffering from drastic budget cuts that 
affect me, as head of my department, directly and painfully. I’m not just 
asking it because I am the teacher of your children. I am not just asking it 
because I am the father of a student. 

I am asking it because I care what happens to our world. ! I am asking 
it because I care what kind of world we are leaving to my children, and 
to my (potential) grandchildren. And yours. I am asking it because I care 
what kind of people we are shaping, and how we are shaping them to meet 
the future. So I am asking this question about value because I think we are, 
as humans, called to leave this world in better shape than when we found it. 

I am confident that Eli and his brother Noah, who will follow him to! 
college in a couple of years, will, just like many of the students I have 
taught over the years, emerge from North Carolina’s university system having 
grown into mature, engaging, intelligent, creative, compassionate, 
thoughtful, knowledgeable and j oyous citizens -- leaders bound to bring great 
things to our world. And I believe, in my heart of hearts, that the liberal 
arts education -- this endlessly fascinating j ourney -- offered to them by our 
state’s institutions of higher learning will be integral to their success 
in whatever fields of endeavor they eventually decide to focus their 
energies on. 

What more could any of us ask? 

Return on investment indeed. 

Best, 
UNC - General Administration 



Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
hans ~kel[~ner@ncsu. edu 
919-264-0515 

Click here to see the comment. Great Article on the Value of The Liberal Arts ~?om one of our own Discussion 
details: 

Discussion 

Project 

Grea A~icle on the Value of The Liberal Arts from one of our own 

FacuFts~ Assemb~A~ De~ 

SUMMARY: 

I thought you would like to see this piece from the Greensboro News & Recordthis morning. It is by Chris 
Poulos from UNCG (Dept of Communications Studies, Associate Professor). Good work to Chris and his wife 
Susan as parents, to Chris for taking on such a tough subject so well, and to all the fine folks at UNCA who are 
educating his son Eli. 

LIBERAL ARTS? 
Many are the reasons that the classical education is still worthy 

Our son, Eli, returned home from his first year of college in May, to work and spend the summer with us. Shortly after 
arriving in Greensboro, he turned 20. These are watershed moments in a young man’s life. 

As summer rolled by, far too quickly, I began to notice changes -- some subtle, some not so subtle -- that 
seemed to have occurred since he left us last August. As I engaged in conversation with him, and observed 
him in action, I realized what a remarkable young man he really is -- smart, creative, focused, resourceful, 
energetic and, above all, filled with stamina and perseverance. 

I also noticed, as problems arise in his everyday life, that he faces challenges with equanimity, and that he 
has an uncanny capacity to see the big picture, while at the same time focusing his energies strategically, 
critically and creatively to resolve specific issues that might easily baffle someone twice his age. His ability to 
remain calm in a storm, and to see multiple ways to engage with, face and overcome obstacles, is inspiring. 

So I have no doubt that, whatever he decides to do with his life, he will very likely be wildly successful. 
While it is tempting to take credit for this, as one of the people who raised him, I found myself, one day in late 
August, pondering another possibility. As I helped him load his car to send him off to his sophomore year at 
UNC-Asheville -- true, he chose not to attend the university where his old man teaches (who can blame him?), 
but he did choose one of the jewels of our UNC system -- I found myself thinking about the "return on 
investment" my wife, Susan, and I are getting on our tuition and tax dollars. 

In other words, I thought: "What, really, is the value of a liberal arts education?" 



You see, Eli is majoring in music, one of the original seven liberal arts (grammar, logic, rhetoric, arithmetic, 
geometry, music, astronomy) -- an array of subjects that have, as the world has grown more complex, 
expanded to meet the needs and challenges we face as we go about the business of being human. In his first 
year at UNC-Asheville, he was exposed to the world of ideas in astrono! my, literature, history, philosophy and 
more. As he progresses, he will have wonderful opportunities to study art, communication, anthropology, 
sociology, psychology , classics, religion, media, health, biology, chemistry, physics, geography, mathematics, 
foreign language and so on. What a fascinating j ourney. 

What is interesting about Eli’s choice of maj ors is that, in contrast to the typical approach to such matters, he 
chose music not because he wants to play music for a living, but because he wants to understand music -- and 
play it well -- for the sheer j oy of making the world a better place. He is a talented guitarist -- and getting 
better day by day -- but that’s only part of the story. He is not in college so that he can get a job -- though I 
have no doubt that he will have a job, probably many of them, as his life unfolds. He is in college to expand his 
horizons, to mature, to understand (if only a little) how this world works, to explore the vast pool of ever- 
expanding knowledge and insight and creative endeavor that we humans -- such amazing, innovative beings -- 
are always in the process of building. 

Which brings me 

back to my original 

point -- the transformation I have seen 

in him after just one year at the university. One evening, we happened to be stumble upon a website that 
showed how to play different variations of chords on a guitar. We punched in a chord, then hit the "variation" 
button. His immediate reaction? "Oh! What a good idea! I’m going to go try that, right now." And he walked 
down the hall to play the variation on his guitar. And it hit me: Not only is Eli studying one of the greatest 
sources of joy and beauty in our world, he is also studying variations. In other words, he is studying a complex 
system that for! ces the human mind to think analytically, creatively, critically and systematically. He is 
learning to make connections among the variations, to synthesize his knowledge, and to develop innovative 
approaches to life’s challenges. Along the way, as he explores other subj ects in the broad spectrum of the 
liberal arts -- and as he learns, through social contact, through communication and conflict with his peers, 
through service and commitment to improving our world -- and begins making deeper connections 
between ideas, imagination and his fellow human beings, he is becoming what I always knew he would be: a 
good, whole, active, engaged, thriving, carin9 person. He is leamin9 about ethics, morality, compassion and friendship. 

A funny thing about this insight: I have been teaching university students since 1995. I have seen this 
transformation in many of the hundreds of kids I have taught over the years. But it really hit home when I saw 
it in my child. 

There is a new light in his eyes. 

What could possibly be more valuable in our complicated world? 

In these days of (loud) anti-tax and budget-slashing sentiments, I’d like to ask everyone in our beautiful state 
to ponder this question: What is the enduring value of a liberal arts education? 

While it is fashionable these days to claim that a university education ought to lead directly to some specified 
employment opportunity -- that we ought to tailor our educational efforts to the current j ob market -- I am 
here to tell you that this demand misses the truth by a wide margin. The truth is that the value of education 
extends well beyond the purely practical considerations and claims we hear so often these days. The truth is 
that, in our rapidly changing world, the jobs that are available when your son or daughter graduates from high 
school next spring may not even exist when he or she graduates from college four or five years later. 

The truth is that most of these students don’t know, going into college, what they w! ill be doing when they 
get out, much less what kinds of work might be available to them. Neither do I. But what I do know -- about 
my son, and about my own students -- is that these young people will graduate from our state’s fine institutions 
of higher learning fully equipped to be lifelong learners -- complete with a broad pool of knowledge of the 
grand endeavors of human history and discovery , with the ability to think critically and solve problems 



creatively, with well-honed communication skills and with expanded hearts and minds. In short, they will be 
just the kind of people most employers want to hire -- and most of us would be delighted to have as neighbors. 

So, I ask again: What is the true value of a liberal arts education? And I’m not just asking this because I am a 
professor at one of our state’s finest institutions -- an institution suffering from drastic budget cuts that affect 
me, as head of my department, directly and painfully. I’m not just asking it because I am the teacher of your 
children. I am not just asking it because I am the father of a student. 

I am asking it because I care what happens to our world. ! I am asking it because I care what kind of world 
we are leaving to my children, and to my (potential) grandchildren. And yours. I am asking it because I care 
what kind of people we are shaping, and how we are shaping them to meet the future. So I am asking this 
question about value because I think we are, as humans, called to leave this world in better shape than when we 
found it. 

I am confident that Eli and his brother Noah, who will follow him to! college in a couple of years, will, just 
like many of the students I have taught over the years, emerge from North Carolina’s university system having 
grown into mature, engaging, intelligent, creative, compassionate, thoughtful, knowledgeable and j oyous 
citizens -- leaders bound to bring great things to our world. And I believe, in my heart of hearts, that the liberal 
arts education -- this endlessly fascinating j ourney -- offered to them by our state’s institutions of higher 
learning will be integral to their success in whatever fields of endeavor they eventually decide to focus their 
energies on. 

[]What more could any of us ask? 

Return on investment indeed. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, October 6, 2011 9:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’BOG Report and Inaugural’ has been 

started {ID20294} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

BOG Report and Inaugural 

Facult~ Assembl~All Dele 

SUMMARY: 

Hello. 

It has been a long inaugural day. The event was beautifully done at NC A&T. If you have not read the speech, 
it is on stream at UNC TV and will be broadcast an hour from now (10 pm ). I encourage all of you to read or 
watch it. It was a blunt but powerful call to all of us. 

The BOG meeting was rather low key. UNCG did an excellent j ob as our hosts. Everyone was in the spirit of 
the day and while there are many things that were accomplished, nothing out of the ordinary was in play. 
Financial Aid continues to be a significant concern, and there were issues around the selection of peers 
(finalized today). 

But the bulk of the day was about celebration and making official where we are headed. November will be a 
significant meeting and everyone was glad to say that we are shifting the heavy work to then. 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, October 6, 2011 9:08 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’BOG Report and Inaugural’ 
Discussion has been posted {ID20294} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to BOG Report and Inaugurai{ Discussion: 

Oops, I forgot the link to the speech: 

~ :i/www.northcarolina. edulinaugurationispeech.htm 

Click here to see the comment. BOG Report and Inaugural Discussion details: 

Discussion 

Project 

BOG Report and Inaug.ural 

Facult~ Assembl~All Dele 

SUMMARY: 

Hello. 

It has been a long inaugural day. The event was beautifully done at NC A&T. If you have not read the speech, 
it is on stream at UNC TV and will be broadcast an hour from now (10 pm ). I encourage all of you to read or 
watch it. It was a blunt but powerful call to all of us. 

The BOG meeting was rather low key. UNCG did an excellent j ob as our hosts. Everyone was in the spirit of 
the day and while there are many things that were accomplished, nothing out of the ordinary was in play. 
Financial Aid continues to be a significant concern, and there were issues around the selection of peers 
(finalized today). 

But the bulk of the day was about celebration and making official where we are headed. November will be a 
significant meeting and everyone was glad to say that we are shifting the heavy work to then. 



Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Friday, October 7, 2011 12:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’BOG Report and Inaugural’ 
Discussion has been posted {ID20294} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Ed@ Souffrant has replied to BOG Repot� and Inaugural[ Discussion: 

Dear Sandie, 

I happen to have noticed the program and followed most of the speech and noticed you and other recognizable 
faces in the audience. 

I agree with your assessment of the President’s message. 

I hope that all will enjoy a restful weekend 

With best regards, 

Eddy 

From: UNCGA - Active Collab [.activecollab@~orthcarolir~a.eda] 
Sent: Thursday, October 06, 2011 9:06 PM 
To: Souffrant, Eddy 
Subject: [Faculty Assembly (All Delegates)] Discussion ’BOG Report and Inaugural’ has been started {ID20294} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett<http://collab.northcarolina.edu/public/index.php/people/115/users/1297> has started 
a new discussion: 

Discussion BOG Report and 
Inaugural<http ://collab.northcarolina.edu/public/index.php/proj ects/211/discussions/20294> 
Proj ect Faculty Assembly (All Delegates) 
<http ://coll ab. northcarolina, edu/public/index, php/proj ects/211 > 

Summary: 

Hello. 



It has been a long inaugural day. The event was beautifully done at NC A&T. If you have not read 
the speech, it is on stream at UNC TV and will be broadcast an hour from now (10 pm ). I encourage 
all of you to read or watch it. It was a blunt but powerful call to all of us. 

The BOG meeting was rather low key. UNCG did an excellent job as our hosts. Everyone was in the 
spirit of the day and while there are many things that were accomplished, nothing out of the ordinary 
was in play. Financial Aid continues to be a significant concern, and there were issues around the 
selection of peers (finalized today). 

But the bulk of the day was about celebration and making official where we are headed. November 
will be a significant meeting and everyone was glad to say that we are shifting the heavy work to 
then. 

Sandie 

Best, 
UNC - General Administration 

Click here to see the comment. BOG Repor~ and Ir~augural Discussion details: 

Discussion 

Project 

BOG Re~?ort and inaugural 

Facult?c Assemb~F~All Delegate~ 

SUMMARY: 

Hello. 

It has been a long inaugural day. The event was beautifully done at NC A&T. If you have not read the speech, 
it is on stream at UNC TV and will be broadcast an hour from now (10 pm ). I encourage all of you to read or 
watch it. It was a blunt but powerful call to all of us. 

The BOG meeting was rather low key. UNCG did an excellent j ob as our hosts. Everyone was in the spirit of 
the day and while there are many things that were accomplished, nothing out of the ordinary was in play. 
Financial Aid continues to be a significant concern, and there were issues around the selection of peers 
(finalized today). 

But the bulk of the day was about celebration and making official where we are headed. November will be a 



significant meeting and everyone was glad to say that we are shifting the heavy work to then. 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Friday, October 7, 2011 4:25 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’BOG Report and Inaugural’ 
Discussion has been posted {ID20294} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Ra~mor~d Bu~ has replied to BOG Report and Inaugural Discussion: 

Sandy, 

I watched the 10pm broadcast, and I was very pleased to hear your welcome greeting on behalf of the faculty. 
What an excellent j ob! Thank you for representing us all, not only in this ceremonial event, but in the countless 
hours you dedicated to interacting with General Administration! 

Thanks for the link to the speech. 

Yours, 

Raymond 

Click here to see the comment. BOG Report a~d Ir~augural Discussion details: 

Discussion 

Project 

SUMMARY: 

Hello. 

It has been a long inaugural day. The event was beautifully done at NC A&T. If you have not read the speech, 
it is on stream at UNC TV and will be broadcast an hour from now (10 pm ). I encourage all of you to read or 
watch it. It was a blunt but powerful call to all of us. 

The BOG meeting was rather low key. UNCG did an excellent j ob as our hosts. Everyone was in the spirit of 
the day and while there are many things that were accomplished, nothing out of the ordinary was in play. 
Financial Aid continues to be a significant concern, and there were issues around the selection of peers 



(finalized today). 

But the bulk of the day was about celebration and making official where we are headed. November will be a 
significant meeting and everyone was glad to say that we are shifting the heavy work to then. 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, October 10, 2011 9:54 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’Upcoming November 4 Meeting’ has been 

started {ID20336} 

-- REPLY ABOVE THIS L1NE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

L_~coming November 4 Meeting 

Facult~ Assembl~M1 Dele 

SUMMARY: 

Good Morning, 

Below, I have provided the links for those persons needing hotels for our upcoming November 4 meeting. 
Make your plans now for travel and please remember to try and travel together and keep our expenses down. 

We agreed in September to have a working session on Academics First items. 

Closer to the date, Kelley will send out a Doodle Poll about attendance and lunch. Please pay attention. 

We will plan on our usual start time of 9 am and finish by 3:30 pm. The Executive Committee will meet on the 
Thursday evening before at 5:45 pm at the Hampton Inn. 

I should be able to get an agenda to you in a week or so. This week is a heavy data gathering week with 
conference calls to registrars and IR directors and that will make clear how we shape things. 

The new BOG members are on the road this week and that means I am heading out, too. We will be at ECSU, 
ECU ! and UNCW. Maybe I will see some of you there. 

Good luck to our own Jim Martin in his race tomorrow for Wake County School Board. 



Sandie 

Link for Aloft: https:iiw~,.starwoodmeetir~g,comiStarGro ~i ;ke:~,=3F474 

Link for Hampton Inn: 

With the State rate dropping to $63.90, guests should now make reservations on our website. 

w~rw, cha~e~hi~l~harnlPtOr~rm~ corn 

After thee/enter the dates the check off "govt rates&! quot; and it will show the State [mplogee rate option. This will 

never change so it will be the same link all the time. ket me know if ~/ou have aw/problems 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, October 10, 2011 10:36 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Upcoming November 4 Meeting’ 
Discussion has been posted {ID20336} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Michael Kernodle has replied to ~coming November 4 Meeting Discussion: 

Sandie: is the Executive Committee meeting at the Hampton Inn or 
Hampton Inn and Suites? Just want to make sure. 

On 10/10/2011 9:53 AM, UNCGA - Active Collab wrote: 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett 
<http ://collab.northcarolina.edu/public/index.php/people/115/users/1297> 
has started a new discussion: 

Discussion Upcoming November 4 Meeting 
<http : // coll ab.northcarolina, edu/pub li c/index, php/proj ects/21 i/discussions/20336> 

Proj ect Faculty Assembly (All Delegates) 
<http://collab.northcarolina.edu/public/index.php/projects/211> 

Summary: 

Good Morning, 

Below, I have provided the links for those persons needing hotels for 
our upcoming November 4 meeting. Make your plans now for travel and 
please remember to try and travel together and keep our expenses down. 

We agreed in September to have a working session on Academics First 
items. 

Closer to the date, Kelley will send out a Doodle Poll about 
attendance and lunch. Please pay attention. 

We will plan on our usual start time of 9 am and finish by 3:30 pm. 
The Executive Committee will meet on the Thursday evening before at 
5:45 pm at the Hampton Inn. 



I should be able to get an agenda to you in a week or so. This week 
is a heavy data gathering week with conference calls to registrars and 
IR directors and that will make clear how we shape things. 

The new BOG members are on the road this week and that means I am 
heading out, too. We will be at ECSU, ECU and UNCW. Maybe I will see 
some of you there. 

Good luck to our own Jim Martin in his race tomorrow for Wake County 
School Board. 

Sandie 

Link for Aloft: ~s://w~w.starwoodmee~tir~g.comiStarGro [] ;key=3F474 
> <https ://www. starwoodmeeting, com/StarGroupsWeb/booking/reservation? 
id= 1105244026&key=3F474> 
> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

Link for Hampton Inn: 

With the State rate dropping to $63.90, guests should now make 
reservations on our website. 

w~< chapel[hill, hamptor~irm corn <http ://www. chapelhill.hamptoninn, com> 

After they enter the dates the check off "govt rates" and it will show 
the State Employee rate option.This will never change so it will be 
the same link all the time. Let me know if you have any problems 

Best, 
UNC - General Administration 

Michael Kernodle 
PhD 
USPTA Master Professional 
027 Holmes Convocation Center 
Boone, North Carolina 28608 
828-262-6235 (w) 
828-262-3138 (fax) 

Click: here to see the comment. November 4 Meetir~g Discussion details: 

Discussion 

Project 

~coming November 4 Meetir~g 

Facu~tg Assemb~A~ De~e 

SUMMARY: 



Good Morning, 

Below, I have provided the links for those persons needing hotels for our upcoming November 4 meeting. 
Make your plans now for travel and please remember to try and travel together and keep our expenses down. 

We agreed in September to have a working session on Academics First items. 

Closer to the date, Kelley will send out a Doodle Poll about attendance and lunch. Please pay attention. 

We will plan on our usual start time of 9 am and finish by 3:30 pm. The Executive Committee will meet on the 
Thursday evening before at 5:45 pm at the Hampton Inn. 

I should be able to get an agenda to you in a week or so. This week is a heavy data gathering week with 
conference calls to registrars and IR directors and that will make clear how we shape things. 

The new BOG members are on the road this week and that means I am heading out, too. We will be at ECSU, 
ECU ! and UNCW. Maybe I will see some of you there. 

Good luck to our own Jim Martin in his race tomorrow for Wake County School Board. 

Sandie 

Link for Aloft: https:i/v,~m,.starwoodmeeting,comiStarGro hi ;key=3F474 

Link for Hampton Inn: 

With the State rate dropping to $63.90, guests should now make reservations on our website. 

www. chai~dhi~l.ham~toninn, corn 

After they enter the dates the check off "govt rates&! quot; and it will show the State Employee rate option. This will 

never change so it will be the same link all the time. Let me know if you have any problems 



Best, 
UNC - General Administration 



In commemoration of the 40th Anniversary of 

the 1971 restructuring of 

The University of North Carolina 

the UNC Board of Governors invites you to attend 

An Evening with Five Presidents 

as they discuss the rewards and challenges of 

four decades of University leadership 

William C. Friday 1956-1986 
C.D. Spangler, Jr. 1986-1997 

Molly Corbett Broad 1997-2005 

Erskine B. Bowles 2006-2010 
Thomas W. Ross 2011- 

Conversation led by former North Carolina Governor 

James E. Holshouser, Jr. 

Wednesday, November 9, 2011 
Seven o’clock in the evening 

Memorial Hall 
208 East Cameron Avenue 

The University of North Carolina at Chapel Hill 

Please RSVP to Cortland Mercer at 

camercer@northcarolina.edu or 919-962-4627 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, October 18, 2011 5:38 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’UNC Language Assembly’ has been 

started {ID20547} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Catherine Ri~ has started a new discussion: 

Discussion 

Project 

SUMMARY: 

Hi All, 

I have received numerous requests from faculty members for information (and several notes of concern) about 
the new (or newly proposed?) UNC Language Assembly. Unfortunately, my efforts to-date to get detailed 
information about this new initiative have been largely unsuccessful. So, I am writing today to ask for 
input/information/opinions from all of my fellow Faculty Assembly delegates. 

I think that this multi-campus, collaborative initiative came out of one or more campus foreign language 
departments (possibly in response to the recent program consolidation/reorganization efforts?). It appears that, 
as it now stands, the effort is a top-down one: Deans have been requested to send representatives to meetings 
in Chapel Hill, but in the some cases non-administrative faculty have not been fully involved in any discussions 
or decision making. (One recent meeting was discussed in this generally positive article from the 
dailytarheel.com: ~:iiwww.dailytarheel.comiindex.~ia i i s studied.) 

What seems to worry the faculty who have expressed concerns to me (and what worries me too, if they are 
correct) is not the existence of a UNC Language Assembly, but the model that it proposes. Apparently, folks at 
GA have been commenting that this is something that should be imitated and that could be extended to other 
disciplines [] that this might be part of a viable model for the []new way of doing business[] or the []new face 
of the university[] that we have been hearing about so much lately. If this is the case, I think we need to be 
discussing this in a much wider forum. 

Because curriculum and mode of delivery are clearly and primarily faculty responsibilities we need a high 
degree of faculty involvement in all such discussions and decisions. If indeed this model is one that may be 
considered for expansion to other disciplines, the potential impact could be very large. And, because this is a 
model that extends across campuses, the Faculty Assembly is the obvious group to organize feedback about the 
model. Hence, I think we should start open discussions on this topic both here on our discussion board and in 



an upcoming Faculty Assembly meeting. And, we obviously need to do this soon [] because it appears that the 
UNC Language Assembly is going to happen and it would be best if Faculty Assembly opinions about the 
usefulness of the model for other disciplines were expressed as early in the process as possible. 

So, in summary, I don[]t have many details about the UNC Language Assembly initiative. But, based on 
concern that has been expressed by other faculty, I would like to learn more and I think this is something we 
should discuss as a body. Please send me any information you might have (so I can forward it to our colleagues 
who have been asking for it) and please let me and the rest of the Faculty Assembly know what you think about 
this initiative (and its potential as a new way of handling curriculum and instruction across the system). I think 
this could be the start of a very important discussion about the future of our university. 

Sincerely, 

Catherine Rigsby 

UNC Faculty Assembly Chair-Elect 

Professor of Sedimentology 

Department! of Geological Science 

East Carolina University 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, October 18, 2011 6:12 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’UNC Language Assembly’ 
Discussion has been posted {ID20547} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to UNC Larvae Assembl52 Discussion: 

I will let Raymond Burt and other language faculty respond to some of the specifics about the Assembly itself. 
But I have been on their video conferences and was at their first and only face to face meeting which was a 
group initiated by Dean Braden at NCSU and Dean Calamai at ASU of department heads in order to discuss 
what was happening with language instructions and ways that campuses could cooperate to preserve and possibly 
even extend some offerings (much like what is already being done with the German consortium). They were told 
to be creative and imaginative and they were. 

This body is continuing to deliberate who (in terms of representation) should be involved and how and the 
discussions I have heard have all been lively and productive. There is not agreement yet as is common with new 
faculty groups. But there is lots of discussion on the video conferences and by email. 

General Administration HAS NOT been involved in any planning or in any other way, but has seen some of the 
outcomes their efforts. No one from GA has even been to a meeting. Tom Ross, Suzanne Ortega, and everyone 
else at GA is clear that faculty are in control of this process and that in all matters of curriculum, that is the way it 
should be. No pressure is being put on deans or anyone else to convene such groups or to extend them into other 
disciplines. I understand Suzanne Ortega has been invited toward the end of the day for conversation at the next 
meeting. I do not know if she is coming at this point. 

This group, from my hearing, however, has been one suffering great impact from budget cuts and is looking for 
ways to make certain that students do not lose their access to less commonly taught languages. They are creative 
in the ways they are sharing resources, but cautious in their embrace of new and untried things. For instance, this 
fall they are experimenting with a multi-campus Hindi/U! rdu course and finding out how it works. 

This group is planning another meeting in November to talk about precisely some of the issues you outline. 
Again, it is not at the behest of anybody except the members who were at the last video conference in September 
and who felt strongly that meeting face to face was more effective. I have always heard differences in 
perspective reflective of the needs of various campuses and their institutional set ups is one of the things that 
makes cooperation so difficult (one department or many for each language, for instance). 



As Jim Woodward’s report comes in November and he has made inquiries about what they are doing, we will 
certainly be aware and monitor closely for any action that we should take at that time. 

For now, however, I do not see a place for the UNC Faculty Assembly to be active in this process. It is a group 
of faculty working to do the best things they can in their discipl! ines working within existing models like 
consortia. 

Sandie 

Click here to see the comment. UNC Lan~ Assembl2 Discussion details: 

Discussion 

Project 

UNC Lar~ AssemN2 

Faculty Assembl~2_(All Delegates). 

SUMMARY: 

Hi All, 

I have received numerous requests from faculty members for information (and several notes of concern) about 
the new (or newly proposed?) UNC Language Assembly. Unfortunately, my efforts to-date to get detailed 
information about this new initiative have been largely unsuccessful. So, I am writing today to ask for 
input/information/opinions from all of my fellow Faculty Assembly delegates. 

I think that this multi-campus, collaborative initiative came out of one or more campus foreign language 
departments (possibly in response to the recent program consolidation/reorganization efforts?). It appears that, 
as it now stands, the effort is a top-down one: Deans have been requested to send representatives to meetings 
in Chapel Hill, but in the some cases non-administrative faculty have not been fully involved in any discussions 
or decision making. (One recent meeting was discussed in this generally positive article from the 
dailytarheel.com: ~:i!www.dai~ytarheel.comi~dex.~ia ~ s studied.) 

What seems to worry the faculty who have expressed concerns to me (and what worries me too, if they are 
correct) is not the existence of a UNC Language Assembly, but the model that it proposes. Apparently, folks at 
GA have been commenting that this is something that should be imitated and that could be extended to other 
disciplines [] that this might be part of a viable model for the []new way of doing business[] or the []new face 
of the university[] that we have been hearing about so much lately. If this is the case, I think we need to be 
discussing this in a much wider forum. 

Because curriculum and mode of delivery are clearly and primarily faculty responsibilities we need a high 
degree of faculty involvement in all such discussions and decisions. If indeed this model is one that may be 



considered for expansion to other disciplines, the potential impact could be very large. And, because this is a 
model that extends across campuses, the Faculty Assembly is the obvious group to organize feedback about the 
model. Hence, I think we should start open discussions on this topic both here on our discussion board and in 
an upcoming Faculty Assembly meeting. And, we obviously need to do this soon [] because it appears that the 
UNC Language Assembly is going to happen and it would be best if Faculty Assembly opinions about the 
usefulness of the model for other disciplines were expressed as early in the process as possible. 

So, in summary, I don[]t have many details about the UNC Language Assembly initiative. But, based on 
concern that has been expressed by other faculty, I would like to learn more and I think this is something we 
should discuss as a body. Please send me any information you might have (so I can forward it to our colleagues 
who have been asking for it) and please let me and the rest of the Faculty Assembly know what you think about 
this initiative (and its potential as a new way of handling curriculum and instruction across the system). I think 
this could be the start of a very important discussion about the future of our university. 

Sincerely, 

Catherine Rigsby 

UNC Faculty Assembly Chair-Elect 

Professor of Sedimentology 

Department! of Geological Science 

East Carolina University 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Friday, October 21, 2011 3:57 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’November 4 Meeting Information’ has 

been started {ID20663 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

November 4 Meeting Information 

Facultx Assembl~All Dele 

SUMMARY: 

Dear Delegates, 

I have attached to this notice the planned agenda for our November 4 meeting. We are going to try a workshop 
rotation where each delegate will have the chance to weigh in on all of the topics for the day. Your input on 
these issues is extremely important. Please study in advance your campus policies on Satisfactory Academic 
Progress, Good Academic Standing (including academic probation and warning), Drop/Add and Withdrawal, 
and Repeating and/or replacing courses. 

I have also attached three summary charts for your consideration about current campus practices (at least what 
is on the web pages!) 

We will have additional information for you in the sessions. 

You will also note that we have a briefing on campus security which will consider some of the national 
movements on concealed weapons and what happened in NC this past session. And Charlie Perusse will join 
us to talk about the tuition ! and fees instructions which went to your campuses earlier this week and are due 
back in early December. Campus leaders will want to be on top of this as there are some changes this year and 
campuses will be having serious discussions about what they want to do with tuition and fees given our on- 
going budget situation. 

It will be a busy day. 



If you have not responded about your attendance on the Doodle Poll, please do it: 
~:iiwww.doodle.comibenguicidtmsticw. We need an accurate count as soon as we can get it. 

Thank you again for your willingness to serve. Shared governance is central to the success of our enterprise. 

Sandie 

ATTACHMENT S: 

1. Academics~ girsk )~¥orkin~Sessionl.docx (14.95kb, application/vnd.openxmlformats- 
officedocument.wordprocessingml, document) 

2. Good Academic Standingodocx (17.63kb, application/vnd.openxmlformats- 
officedocument.wordprocessingml, document) 

3. DROP DATE Policiesodocx (17.75kb, application/vnd.openxmlformats- 
officedocument.wordprocessingml.document) 

4. Re2~eat and Re~?~ace Chart.docx (22.04kb, application/vnd.openxmlformats- 
officedocument.wordprocessingml, document) 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, October 25,2011 4:12 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’November 4 Meeting Information’ 
Discussion has been posted {ID20663 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to November 4 Meeting Ir~fo~ation Discussion: 

Dave and Others, 

You are right. The longer you study these policies, the more you realize that there are many related parts and 
they work in concert. Schools are making some hard decisions right now, or are in the process of implementing 
them, and we will be sharing that information with the Assembly. The one thing you want to try and do when 
you are thinking on such policy matters is avoid as many unintended consequences as you can. That is why we 
need everyone thinking on it equipped with their campus policies in mind. It is easier to see the possible 
problems. 

But, make no mistake, these policies can have some dramatic outcomes. We are still gathering information even 
as I type, but I am always surprised when I see new data about how often these policies are in use and to what 
ends. 

Sandie 

Click here to see the comment. November 4 Meeting In~?ormation Discussion details: 

Discussion 

Project 

November 4 Meeting In%~mation 

Facults~ Assembl~2(All Delegates) 

SUMMARY: 

Dear Delegates, 

I have attached to this notice the planned agenda for our November 4 meeting. We are going to try a workshop 
rotation where each delegate will have the chance to weigh in on all of the topics for the day. Your input on 



these issues is extremely important. Please study in advance your campus policies on Satisfactory Academic 
Progress, Good Academic Standing (including academic probation and warning), Drop/Add and Withdrawal, 
and Repeating and/or replacing courses. 

I have also attached three summary charts for your consideration about current campus practices (at least what 
is on the web pages!) 

We will have additional information for you in the sessions. 

You will also note that we have a briefing on campus security which will consider some of the national 
movements on concealed weapons and what happened in NC this past session. And Charlie Perusse will join 
us to talk about the tuition ! and fees instructions which went to your campuses earlier this week and are due 
back in early December. Campus leaders will want to be on top of this as there are some changes this year and 
campuses will be having serious discussions about what they want to do with tuition and fees given our on- 
going budget situation. 

It will be a busy day. 

If you have not responded about your attendance on the Doodle Poll, please do it: 
~:~iwv,~a~.doodle.comiber~guicidtmsticw. We need an accurate count as soon as we can get it. 

Thank you again for your willingness to serve. Shared governance is central to the success of our enterprise. 

Sandie 

ATTACHMENT S: 

1. Academics First Working Sessior~l.docx (14.95kb, application/vnd.openxmlformats- 
officedocument.wordprocessingml, document) 

2. Good Academic Standir~g.docx (17.63kb, application/vnd.openxmlformats- 
officedocument.wordprocessingml, document) 

3. DROP DATE Pol[icies.docx (17.75kb, application/vnd.openxmlformats- 
officedocument.wordprocessingml, document) 

4. Repeat and Replace Chart.docx (22.04kb, application/vnd.openxmlformats- 



officedocument.wordprocessingml, document) 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Sunday, November 6, 2011 7:48 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’Meeting Follow Up’ has been started 
{ID211111 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

SUMMARY: 

Thank you all delegates for your attendance and participation on Friday. I am attaching a couple of documents 
in response to your questions. 

First, President Ross’ inaugural address is here with sections related to our academic mission highlighted. 
Thanks to Bruce Mallette for this. These items demonstrate his commitment to the kinds of issues we were 
addressing on Friday and have highlighted in Academics First and our work on online and seamlessness last 
spring. 

Second, your institutional peers are attached. 

Third, the overview of the peer study is included. 

I followed up with President Ross about his comments on faculty salary increases and am awaiting his 
response. I will send it to you when I have an answer. 

Many of you probably read that ECSU had an on campus incident this weekend with a former student who had 
a weapon on campus being shot. The presentation by Brent Herron was a ti! mely reminder that we all need to 
be attentive to safety concerns on our campuses and I hope you will follow up on training opportunities. 

I will post BOG action items later this week. 



Thanks, 

Sandie 

ATTACHMENT 

1. ~FR OUR TIN’~.doc (51.00kb, application/msword) 
2.            (27.36kb, application/pdf) 
3. BOG Peer Smd~ 2011 .doc (36.00kb, application/msword) 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, November 16, 2011 11:31 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’Update on tuitionandsalaries’ has been 

started {ID21352} 

-- REPLY ABOVE THIS L1NE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion ~date or~ mitionar~dsalaries 

Project Facu~t~ Assembl~All Dele 

SUMMARY: 

Here is the update hot from talking to President Ross on what he said to us about faculty salaries. 

1. We are currently hearing salaries are a significant issue on campuses. 

2. We are prohibited by the legislature from increasing salaries in a general way (for equity, merit, or cost of 
living, for instance). 

3. He is willing to use tuition increase money for faculty salary increases if a campus says it needs to do so 
AND the legislature allows. That last item is a big one. 

4. Campuses can say in their proposals that they want to do increases in faculty salaries if the legislature allows 
the change and it is an item he would see as important. 

Hope this helps. I am in a meeting on an iPad so forgive my typos. 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, November 16, 2011 11:39 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Update on tuitionandsalaries’ 
Discussion has been posted {ID21352} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Eddy- Souffrar~t has replied to ~date on mitior~andsalaries Discussion: 

Thanks Sandie! 

Eddy M. Souffrant, Ph.D. 

Associate Professor 
Department of Philosophy and 
Faculty Associate 
Center for Professional and Applied Ethics 
UNC CHARLOTTE 
9201 University City Boulevard 
Charlotte, NC 28223 - 0001 

off.: (704) 687- 4126 
Fax: (704) 687 - 2172 

e-mail: esouffra@ur~cc.edu 

From: UNCGA - Active Collab [mailto:activecollab~r~orthcarolir~a.edu] 
Sent: Wednesday, November 16, 2011 11:31 AM 
To: Souffrant, Eddy 
Subj ect: [Faculty Assembly (All Delegates)] Discussion ’Update on tuitionandsalaries’ has been started 
{ID21352} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett<http://collab.northcarolina.edu/public/index.php/people/115/users/1297> has started 
a new discussion: 
Discussion 

Update on 
tuitionandsalarie s<http ://collab .northcarolina. edu/public/index, php/proj ects/211/di scussions/21352> 

Proj ect 



Faculty Assembly (All Delegates)<http ://collab.northcarolina.edu/public/index.php/proj ects/211> 

Summary: 
Here is the update hot from talking to President Ross on what he said to us about faculty salaries. 

1. We are currently hearing salaries are a significant issue on campuses. 

2. We are prohibited by the legislature from increasing salaries in a general way (for equity, merit, or 
cost of living, for instance). 

3. He is willing to use tuition increase money for faculty salary increases if a campus says it needs to 
do so AND the legislature allows. That last item is a big one. 

4. Campuses can say in their proposals that they want to do increases in faculty salaries if the 
legislature allows the change and it is an item he would see as important. 

Hope this helps. I am in a meeting on an iPad so forgive my typos. 

Sandie 

Best, 
UNC - General Administration 

Click here to see the comment. ~date on mitionandsalaries Discussion details: 

Discussion ~date on mitionandsa~aries 

Project Facult~ AssemN~A~l Dele~ 

SUMMARY: 

Here is the update hot from talking to President Ross on what he said to us about faculty salaries. 

1. We are currently hearing salaries are a significant issue on campuses. 

2. We are prohibited by the legislature from increasing salaries in a general way (for equity, merit, or cost of 
living, for instance). 

3. He is willing to use tuition increase money for faculty salary increases if a campus says it needs to do so 
AND the legislature allows. That last item is a big one. 

4. Campuses can say in their proposals that they want to do increases in faculty salaries if the legislature allows 
the change and it is an item he would see as important. 

Hope this helps. I am in a meeting on an iPad so forgive my typos. 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, November 16, 2011 11:45 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Update on tuitionandsalaries’ 
Discussion has been posted {ID21352} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Scott Walters has replied to ~date on tuitionandsalaries Discussion: 

The question is: Is he pushing it or not? Being "willing" is not the same as making the case with vigor. 

Click here to see the comment. ~date on mitionandsalaries Discussion details: 

Discussion ~date on mitionandsalaries 

Project FacultS~ AssemN~A~l Dele~ 

SUMMARY: 

Here is the update hot from talking to President Ross on what he said to us about faculty salaries. 

1. We are currently hearing salaries are a significant issue on campuses. 

2. We are prohibited by the legislature from increasing salaries in a general way (for equity, merit, or cost of 
living, for instance). 

3. He is willing to use tuition increase money for faculty salary increases if a campus says it needs to do so 
AND the legislature allows. That last item is a big one. 

4. Campuses can say in their proposals that they want to do increases in faculty salaries if the legislature allows 
the change and it is an item he would see as important. 

Hope this helps. I am in a meeting on an iPad so forgive my typos. 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, November 16, 2011 1:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Update on tuitionandsalaries’ 
Discussion has been posted {ID21352} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to ~date on mitionandsalaries Discussion: 

Willing means is open to hearing if it is a campus need or priority .... and that means widespread or not ..... and then 
developing the appropriate legislative strategy 

CI[ick here to see the comment. ~date on mitionandsalaries Discussion details: 

Discussion ~date on mitionandsalaries 

Project Facu~t~ Assembl~All Del 

SUMMARY: 

Here is the update hot from talking to President Ross on what he said to us about faculty salaries. 

1. We are currently hearing salaries are a significant issue on campuses. 

2. We are prohibited by the legislature from increasing salaries in a general way (for equity, merit, or cost of 
living, for instance). 

3. He is willing to use tuition increase money for faculty salary increases if a campus says it needs to do so 
AND the legislature allows. That last item is a big one. 

4. Campuses can say in their proposals that they want to do increases in faculty salaries if the legislature allows 
the change and it is an item he would see as important. 

Hope this helps. I am in a meeting on an iPad so forgive my typos. 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, November 16, 2011 1:59 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Update on tuitionandsalaries’ 
Discussion has been posted {ID21352} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to ~date on mitionandsalaries Discussion: 

As I am hearing him, the over 6.5 percent is the issue. What are you planning? Are you thinking about taking 
care of your faculty? 

CI[ick here to see the comment. ~date on mitionandsalaries Discussion details: 

Discussion ~date on mitionandsalaries 

Project Facu~t~ Assembl~All Del 

SUMMARY: 

Here is the update hot from talking to President Ross on what he said to us about faculty salaries. 

1. We are currently hearing salaries are a significant issue on campuses. 

2. We are prohibited by the legislature from increasing salaries in a general way (for equity, merit, or cost of 
living, for instance). 

3. He is willing to use tuition increase money for faculty salary increases if a campus says it needs to do so 
AND the legislature allows. That last item is a big one. 

4. Campuses can say in their proposals that they want to do increases in faculty salaries if the legislature allows 
the change and it is an item he would see as important. 

Hope this helps. I am in a meeting on an iPad so forgive my typos. 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, November 16, 2011 2:09 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Update on tuitionandsalaries’ 
Discussion has been posted {ID21352} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Michael Kernodle has replied to ~date or~ tuitionandsalar~es Discussion: 

Sounds like the same thing I heard 

On 11/16/2011 1:45 PM, UNCGA - Active Collab wrote: 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Gabriel Lugo 
<http ://collab.northcarolina.edu/public/index.php/people/33/users/1910> has 
replied to Update on tuitionandsalaries 
<http ://collab .northcarolina. edu/public/index, php/proj ects/211/di scus sions/21352> 
Discussion: 

Hi, 

Unless my ears betray me, he said at the faculty assembly meeting that 
he would not submit a tuition increase proposal for a campus if it did 
not include a request for salary increases. Am I wrong? 

gabriel 

Gabriel Lugo, PhD. 
President of Faculty Senate 
Department of Mathematics and Statistics 
UNCW 
601 South College Road 
Wilmington, NC 28403 
(910) 962-3246 

ur~cw, edu <mailto:      uncw.edu><mailto:      uncw. edu 
<mailto:      uncw.edu>> 

From: UNCGA - Active Collab [mailto:activecollab~orthcarolina. edu 
<mailto: activecol~ab@~or~hcaro~ir~a.ed~>] 
Sent: Wednesday, November 16, 2011 1:22 PM 



> To: Lugo, Gabriel 
> Subj ect: [Faculty Assembly (All Delegates)] New comment on ’Update on 
> tuitionandsalaries’ Discussion has been posted {ID21352} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Scott 
Walters<http ://collab.northcarolina. edu/public/index.php/people/28/users/1382> 
has replied to Update on 

tuitionandsalarie s<http ://collab .northcarolina. edu/public/index, php/proj ects/211/di scussions/21352> 
Discussion: 

Ah. I see. I was sort of hoping for, you know, leadership from the 
head of the UNC system -- a recognition that it isn’t a single 
"campus need or priority" but rather a system-wide issue affecting 
the quality of students’ education. 

Click 
here<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/21356> 
to see the comment. Update on 

tuitionandsalarie s<http ://collab .northcarolina. edu/public/index, php/proj ects/211/di scussions/21352> 
Discussion details: 
Discussion 

Update on 

tuitionandsalarie s<http ://collab .northcarolina. edu/public/index, php/proj ects/211/di scussions/21352> 

Proj ect 

Faculty Assembly (All 
Delegates)<http://collab.northcarolina.edu/public/index.php/projects/211> 

Summary: 
Here is the update hot from talking to President Ross on what he 
said to us about faculty salaries. 

1. We are currently hearing salaries are a significant issue on 
campuses. 

2. We are prohibited by the legislature from increasing salaries 
in a general way (for equity, merit, or cost of living, for instance). 



> 3. He is willing to use tuition increase money for faculty salary 
> increases if a campus says it needs to do so AND the legislature 
> allows. That last item is a big one. 
> 

> 4. Campuses can say in their proposals that they want to do 
> increases in faculty salaries if the legislature allows the change 
> and it is an item he would see as important. 
> 

> Hope this helps. I am in a meeting on an iPad so forgive my typos. 
> 

> Sandie 

> Best, 
> UNC - General Administration 

> Click here 
> <http ://collab.northcarolina. edu/public/index, php/proj ects/211/comments/21357> 
> to see the comment. Update on tuitionandsalaries 
> <http ://collab.northcarolina. edu/public/index, php/proj ects/211/di scussions/21352> 
> Discussion details: 
> 
> Discussion Update on tuitionandsalaries 
> <http ://collab.northcarolina. edu/public/index, php/proj ects/211/di scussions/21352> 
> 
> Proj ect Faculty Assembly (All Delegates) 
> <http ://collab.northcarolina. edu/public/index, php/proj ects/211 > 

> Summary: 
> 

> Here is the update hot from talking to President Ross on what he said 
> to us about faculty salaries. 
> 

> 1. We are currently hearing salaries are a significant issue on campuses. 
> 

> 2. We are prohibited by the legislature from increasing salaries in a 
> general way (for equity, merit, or cost of living, for instance). 

> 3. He is willing to use tuition increase money for faculty salary 
> increases if a campus says it needs to do so AND the legislature 
> allows. That last item is a big one. 
> 

> 4. Campuses can say in their proposals that they want to do increases 
> in faculty salaries if the legislature allows the change and it is an 
> item he would see as important. 
> 
> Hope this helps. I am in a meeting on an iPad so forgive my typos. 
> 

> Sandie 

> Best, 
> UNC - General Administration 



Michael Kernodle 
PhD 
USPTA Master Professional 
027 Holmes Convocation Center 
Boone, North Carolina 28608 
828-262-6235 (w) 
828-262-3138 (fax) 

Click here to see the comment. ~date on mitiormr~dsalaries Discussion details: 

Discussion ~date on mitior~ar~dsalaries 

Project Facultsi Assembl~,,~/~dl Delegates~ 

SUMMARY: 

Here is the update hot from talking to President Ross on what he said to us about faculty salaries. 

1. We are currently hearing salaries are a significant issue on campuses. 

2. We are prohibited by the legislature from increasing salaries in a general way (for equity, merit, or cost of 
living, for instance). 

3. He is willing to use tuition increase money for faculty salary increases if a campus says it needs to do so 
AND the legislature allows. That last item is a big one. 

4. Campuses can say in their proposals that they want to do increases in faculty salaries if the legislature allows 
the change and it is an item he would see as important. 

Hope this helps. I am in a meeting on an iPad so forgive my typos. 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, November 16, 2011 3:28 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Update on tuitionandsalaries’ 
Discussion has been posted {ID21352} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Dr. Callahan has replied to ~date on mitionandsalaries Discussion: 

Thlanks, Sandie: 

You are doing a great job keeping us informed. But I am not clear on point #2. 

If the faculty salary increases can not be for equity, merit or cost of living, what other justification would be used 
for requesting the salary increases? 

Linda Florence Callahan, Ph.D. 

Professor 

Journalism & Mass Communication 

NC A&T State University 

(336) 334-7221 x 3003 

Click here to see the comment. Update on mitionandsa~aries Discussion details: 

Discussion ~date on mitionandsalaries 

Project FacuFts~ Assembl~All 

SUMMARY: 

Here is the update hot from talking to President Ross on what he said to us about faculty salaries. 

1. We are currently hearing salaries are a significant issue on campuses. 

2. We are prohibited by the legislature from increasing salaries in a general way (for equity, merit, or cost of 
living, for instance). 

3. He is willing to use tuition increase money for faculty salary increases if a campus says it needs to do so 
AND the legislature allows. That last item is a big one. 



4. Campuses can say in their proposals that they want to do increases in faculty salaries if the legislature allows 
the change and it is an item he would see as important. 

Hope this helps. I am in a meeting on an iPad so forgive my typos. 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, November 16, 2011 3:32 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Update on tuitionandsalaries’ 
Discussion has been posted {ID21352} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to ~date on mitionandsalaries Discussion: 

The point is right now we can raise for promotion, tenure, chain of duties. What this increase could support, if 
campuses say it is needed and we can get legislative approval, campuses could do raises for equity, merit, etc. 

CI[ick here to see the comment. ~date on mitionandsalaries Discussion details: 

Discussion ~date on mitionandsalaries 

Project Facu~t~ Assembl~All Del 

SUMMARY: 

Here is the update hot from talking to President Ross on what he said to us about faculty salaries. 

1. We are currently hearing salaries are a significant issue on campuses. 

2. We are prohibited by the legislature from increasing salaries in a general way (for equity, merit, or cost of 
living, for instance). 

3. He is willing to use tuition increase money for faculty salary increases if a campus says it needs to do so 
AND the legislature allows. That last item is a big one. 

4. Campuses can say in their proposals that they want to do increases in faculty salaries if the legislature allows 
the change and it is an item he would see as important. 

Hope this helps. I am in a meeting on an iPad so forgive my typos. 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Thursday, November 17, 2011 12:35 PM 

Faculty Governance <no-reply@sakai.unc.edu> 

[ Faculty Governance - Changed Resource ] Hrabowski, Freeman A. 

A resource has been updated in the "Faculty Governance" site at The Universi~;5, of North Carolina at Chapel 
Hi~ 

Location: site "Faculty Governance" > Resources > Honorary Degrees and Awards > 2012 Honorary Degree 
Nominees > Hrabowskio Freeman A. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakakunc.eduipo~al) from the Faculty Governance site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, November 17, 2011 2:51 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’Volunteers for Task Force Needed’ has 

been started {ID21374} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

Volur~teers ~Br Task Force Needed 

Facult~ Assembl~All Dele 

SUMMARY: 

Are you willing to serve on a UNC Faculty Assembly Task Force on Quality in Distributed Education? 

If you are not familiar with the term, we are talking about learning that incorporates technology whether it be 
on campus or at a distance, whether it be fully online or hybrid or even face to face with technology 
incorporated. It may combine these features, too.) 

Jimmy Reeves from UNCW has agreed to chair this group. (Thanks, Jimmy!) He has significant experience in 
this area and will be a great resource. 

UNC General Administration is getting ready to search for a person to head up UNC Online (no description 
yet). I want to be sure that we can present this individual with what the faculty consider best practices for 
quality assurance, faculty training, course approval procedures, student support services, and assuring student 
identity and academic integrity. 

If we are going to have a voice in these c! ritical matters of curricular development and academic policy, we 
need to be on the move. 

Many of our campuses have already done this work (or are doing it) and have good policies in place. We want 
to draw from them. 

If you would like to serve on this group, please contact Jimmy at 



If you have good links to your campus policies, help this work start by sending them to Jimmy or by 
sending him the names of the best contacts for your university. 

Thanks. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, November 17, 2011 3:05 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’BOG Faculty Workload Group Update’ 

has been started {ID21376} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

BOG Facult~ Workload Group Update 

FacultSd Assembl~All Dele 

SUMMARY: 

The BOG Advisory Subcommittee on Faculty Workload met for the first time this morning in Chapel Hill. We 
had a wide ranging discussion on what we want to achieve and plan to meet one more time before the winter 
break. 

Here is the charge: 

The advisory group on faculty workload will review existing faculty workload policies, data collection 
systems, and campus-based processes for monitoring workload expectations. With the assistance of staff, the 
advisory group will gather information that includes, but is not limited to, best practices in faculty workload 
reporting, including the Delaware Study, and usage of workload by campus and system leadership, the BOG, 
and other key stakeholders. 

This group will report back, ideally in the late spring, to the BOG Education Planning Committee with their 
work and any recommendations. If that committee recommends changes, it would have to go to the full BOG. 

I will keep yo! u updated on what emerges. 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, November 17, 2011 3:15 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Volunteers for Task Force Needed’ 
Discussion has been posted {ID21374} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Betty Brown has replied to Volunteers for Task Force Needed Discussion: 

I would be willing to serve on this committee. 
Betty Wells Brown 
UNC Pembroke 

From: UNCGA - Active Collab [mailto:activecollab@nor~hcarolina.edu] 
Sent: Thursday, November 17, 2011 2:51 PM 
To: Betty Brown 
Subj ect: [Faculty Assembly (All Delegates)] Discussion ’Volunteers for Task Force Needed’ has been started 
{ID21374} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett<http://collab.northcarolina.edu/public/index.php/people/115/users/1297> has started 
a new discussion: 
Discussion 

Volunteers for Task Force 
Needed<http ://collab.northcarolina. edu/public/index, php/proj ects/211/discus sions/21374> 

Project 

Faculty Assembly (All Delegates)<http ://collab.northcarolina.edu/public/index.php/proj ects/211 > 

Summary: 

Are you willing to serve on a UNC Faculty Assembly Task Force on Quality in Distributed 
Education? 

If you are not familiar with the term, we are talking about learning that incorporates technology 
whether it be on campus or at a distance, whether it be fully online or hybrid or even face to face 
with technology incorporated. It may combine these features, too.) 



Jimmy Reeves from UNCW has agreed to chair this group. (Thanks, Jimmy!) He has significant 
experience in this area and will be a great resource. 

UNC General Administration is getting ready to search for a person to head up UNC Online (no 
description yet). I want to be sure that we can present this individual with what the faculty consider 
best practices for quality assurance, faculty training, course approval procedures, student support 
services, and assuring student identity and academic integrity. 

If we are going to have a voice in these critical matters of curricular development and academic 
policy, we need to be on the move. 

Many of our campuses have already done this work (or are doing it) and have good policies in place. 
We want to draw from them. 

If you would like to serve on this group, please contact Jimmy at 

If you have good links to your campus policies, help this work start by sending them to Jimmy or by 
sending him the names of the best contacts for your university. 

Thanks. 

Best, 
UNC - General Administration 

Click ~ere to see the comment. Volunteers [Br Task Force Needed Discussion details: 

Discussion 

Project 

Volunteers %r Task Force Needed 

FacultS,~ Assembl,~All Delegates~ 

SUMMARY: 

Are you willing to serve on a UNC Faculty Assembly Task Force on Quality in Distributed Education? 



If you are not familiar with the term, we are talking about learning that incorporates technology whether it be 
on campus or at a distance, whether it be fully online or hybrid or even face to face with technology 
incorporated. It may combine these features, too.) 

Jimmy Reeves from UNCW has agreed to chair this group. (Thanks, Jimmy!) He has significant experience in 
this area and will be a great resource. 

UNC General Administration is getting ready to search for a person to head up UNC Online (no description 
yet). I want to be sure that we can present this individual with what the faculty consider best practices for 
quality assurance, faculty training, course approval procedures, student support services, and assuring student 
identity and academic integrity. 

If we are going to have a voice in these c! ritical matters of curricular development and academic policy, we 
need to be on the move. 

Many of our campuses have already done this work (or are doing it) and have good policies in place. We want 
to draw from them. 

If you would like to serve on this group, please contact Jimmy at 

If you have good links to your campus policies, help this work start by sending them to Jimmy or by 
sending him the names of the best contacts for your university. 

Thanks. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Friday, November 18, 2011 8:59 AM 

Faculty Governance <no-reply@sakai.unc.edu> 

[ Faculty Governance - New Resource ] UE_ReviewStudentDisciplinePolicy.pdf 

A new resource has been added to the "Faculty Governance" site at The Universit?,~ of North Carolina at C~ 
Hill 

Location: site "Faculty Governance" > Resources > 2011-12 Honor System Task Force > 

UE Reviews           iinePoiic~df 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:iisakai.unc.edui~al) from the Faculty Governance site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, November 30, 2011 9:53 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’CAO Update and January Hotel Info (do 

it now!!!)’ has been started {ID21669} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

CAO Update and January Hotel In% (do it 

Facu~t~ Assembl~All Dele 

SUMMARY: 

The Chief Academic Officers met yesterday in Chapel Hill and while it was mostly an informational meeting 
(GA reporting to them on things we already know about), there are a few items of interest I want to share. 

There is going to be a serious look at how campuses monitor course load and reassigned time. This is on the 
agenda because it is public and legislative perception issue (apparently many think we all play golf during the 
work day. I am going to have to learn in all of my "spare" time.). Yesterday, the primary conversation was on 
semester or year long research leaves (the "sabbaticals" we know we do not get). All of the CAOs made the 
case that they need to be available to faculty and do not want to see this item get blown out of proportion. The 
President and staff at GA feel the same way! The question is how it is accounted for on your campus and that 
there are procedures in place to make sure it is assigned and us! ed appropriately. 

The BOG Advisory committee on program review is getting ready to meet this week for the first time. Some 
of the issues they will take up likely include strengthening the need/demand analysis for new programs, more 
detail on how they will be financed (and what will be cut), perhaps making permission to plan less onerous, 
and, here is a big one, rethinking how we define low productivity. It is not all about the majors graduated. If 
done right, this one could help many of us who do "service" work. 

The BOG Advisory committee on Faculty Workload meets again in two weeks. This group is still in the study 
stage. No action is being taken. All of the issues are getting on the table. 

There was a long discussion of Minimum Admissions requirements language going into effect in 2013 and the 
possibility of making some tweaks to give campuses flexibility in admissions. They also took up the three 
academics ! first items we discussed in November. Their discussion was quite similar to ours and the next 
steps are really up to the President and Senior Vice President Ortega. 



The performance funding workgroups (they have divided into 2) reported in. We will also hear their updated 
reports in January. They are still having general conversations trying to determine how best to move forward 
and set performance metrics. Thus far it has been study rather than substance or action. 

The afternoon featured a long session on UNC Online and the need for strategic direction. They were pleased 
to know we are doing the quality piece via the new task force. Nothing much will move until the new Director 
is hired. The ad is written and should be posted quickly. March is likely the earliest hire date. 

While the CAOs did not discuss it at length, I can tell you that the tuition increase discussion is the big item at 
GA these days. We will be ha! ving all of the latest at our meeting in January. You all know that your 
campuses must have their proposals in by December 9. The BOG meets before we do in January and it will be 
a hot topic (but their vote comes in February). What the General Assembly is doing is still unclear in terms of 
how big budget holds will play. It is the short session and the spring will tell economically where the state will 
be. Again, we should know far more in our January session. 

With that in mind, please plan for our January 20 meeting now if you need a hotel. Remember these links are 
only good for a short period and the earlier reserver gets the worm! 

If you will need a room at the Aloft, here is the link: UNC Facuky Assembly Jan 2012 (OR copy and 
paste the follow! ing link into a web browser) 

~/www.starwoodmeetin = 77:~CE 

For the Hampton Inn, 

After you enter the dates the check off "govt rates" and it will show the State Employee rate option. 

I hope the end of the semester goes well. Happiest of breaks to you and see you in January. 

Sandie 



Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, November 30, 2011 10:27 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’CAO Update and January Hotel 
Info (do it now!!!)’ Discussion has been posted {ID21669} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Catherir~e Ri~ has replied to CAO Update and Janua~5, Hotel Info (do it r~ow! ! !~ Discussion: 

Sandie, 

Thanks for this update. 

Can you please share the membership list for the new Distributed Education Quality Task force. 

Thanks, 
Catherine 

From: UNCGA - Active Collab [mailto:activeco~lab@r~orthcaro~ir~a.edt~] 
Sent: Wednesday, November 30, 2011 9:53 PM 
To: Rigsby, Catherine 
Subject: [Faculty Assembly (All Delegates)] Discussion ’CAO Update and January Hotel Info (do it now!!!)’ 
has been started {ID21669} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett<http://collab.northcarolina.edu/public/index.php/people/115/users/1297> has 
started a new discussion: 
Discussion 

CAO Update and January Hotel Info (do it now!!!) 
<http ://collab. northcarolina, edu/public/index.php/proj ects/211/di scus sions/21669> 

Project 

Faculty Assembly (All Delegates)<http ://collab.northcarolina.edu/public/index.php/proj ects/211 > 

Summary: 

The Chief Academic Officers met yesterday in Chapel Hill and while it was mostly an 
informational meeting (GA reporting to them on things we already know about), there are a few 
items of interest I want to share. 



There is going to be a serious look at how campuses monitor course load and reassigned time. This 
is on the agenda because it is public and legislative perception issue (apparently many think we all 
play golf during the work day. I am going to have to learn in all of my "spare" time.). Yesterday, 
the primary conversation was on semester or year long research leaves (the "sabbaticals" we know 
we do not get). All of the CAOs made the case that they need to be available to faculty and do not 
want to see this item get blown out of proportion. The President and staff at GA feel the same way! 
The question is how it is accounted for on your campus and that there are procedures in place to 
make sure it is assigned and us! ed appropriately. 

The BOG Advisory committee on program review is getting ready to meet this week for the first 
time. Some of the issues they will take up likely include strengthening the need/demand analysis 
for new programs, more detail on how they will be financed (and what will be cut), perhaps making 
permission to plan less onerous, and, here is a big one, rethinking how we define low productivity. 
It is not all about the majors graduated. If done right, this one could help many of us who do 
"service" work. 

The BOG Advisory committee on Faculty Workload meets again in two weeks. This group is still 
in the study stage. No action is being taken. All of the issues are getting on the table. 

There was a long discussion of Minimum Admissions requirements language going into effect in 
2013 and the possibility of making some tweaks to give campuses flexibility in admissions. They 
also took up the three academics ! first items we discussed in November. Their discussion was 
quite similar to ours and the next steps are really up to the President and Senior Vice President 
Ortega. 

The performance funding workgroups (they have divided into 2) reported in. We will also hear 
their updated reports in January. They are still having general conversations trying to determine 
how best to move forward and set performance metrics. Thus far it has been study rather than 
substance or action. 

The afternoon featured a long session on UNC Online and the need for strategic direction. They 
were pleased to know we are doing the quality piece via the new task force. Nothing much will 
move until the new Director is hired. The ad is written and should be posted quickly. March is 
likely the earliest hire date. 

While the CAOs did not discuss it at length, I can tell you that the tuition increase discussion is the 
big item at GA these days. We will be ha! ving all of the latest at our meeting in January. You all 
know that your campuses must have their proposals in by December 9. The BOG meets before we 
do in January and it will be a hot topic (but their vote comes in February). What the General 



Assembly is doing is still unclear in terms of how big budget holds will play. It is the short session 
and the spring will tell economically where the state will be. Again, we should know far more in 
our January session. 

With that in mind, please plan for our January 20 meeting now if you need a hotel. Remember these 
links are only good for a short period and the earlier reserver gets the worm! 

If you will need a room at the Aloft, here is the link: UNC Faculty Assembly Jan 
2012<http ://www. starwoodmeeting, com/StarGroupsWeb/res?id= 1105244040&key=771CE> (OR 
copy and paste the follow! ing link into a web browser) 

~://w~w. starwoodmeetir~ comiStarGrou 
[] ;key=771CE<http://www.starwoodmeeting.com/StarGroupsWeb/res? 
id= 1105244040&key=771CE> 

For the Hampton Inn, 
wv~,.chapelhill[.hamptoninn.com<http://www, chapelhill.hamptoninn, com> 

After you enter the dates the check off "govt rates" and it will show the State Employee rate option. 

I hope the end of the semester goes well. Happiest of breaks to you and see you in January. 

Sandie 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, December 1,2011 7:56 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’CAO Update and January Hotel 
Info (do it now!!!)’ Discussion has been posted {ID21669} 

-- REPLY ABOVE THIS L1NE -- 

Hi, 

Ed@ Souffrant has replied to CAO Updae and January Hotel[ In% {do it now!!!) Discussion: 

Thanks for the Report Sandie. I look forward to the January meeting. 

Happy Holidays to all! 

Eddy 

Cl[ick here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, December 1,2011 9:56 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’CAO Update and January Hotel 
Info (do it now!!!)’ Discussion has been posted {ID21669} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to CAO Update and Januar~ Hotel In% (do it r~ow! ! !) Discussion: 

Here is the list from Jimmy. 

Claudia Becker (NCCU) 

Betty Wells Brown (UNCP) 

Kelly Charles (FSU) 

Mike Felts (ECU) 

Stephen Leonard (UNC) 

Colleen Reilly (UNCW) 

Catherine Rigsby (ECU) 

Eddy Souffrant (UNCC) 

Thanks to all our volunteers. 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, December 1, 2011 10:51 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’CAO Update and January Hotel 
Info (do it now!!!)’ Discussion has been posted {ID21669} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Catherir~e Ri~ has replied to CAO Update and Janua~5, Hotel Info (do it r~ow! ! !~ Discussion: 

Thanks! 

From: UNCGA - Active Collab [mailto:activecollab@r~orthcaroli~a.edu] 
Sent: Thursday, December 01,2011 9:56 AM 
To: Rigsby, Catherine 
Subject: [Faculty Assembly (All Delegates)] New comment on ’CAO Update and January Hotel Info (do it 
now!!!)’ Discussion has been posted {ID21669} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett<http://collab.northcarolina.edu/public/index.php/people/115/users/1297> has 
replied to CAO Update and January Hotel Info (do it now!!!) 
<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/21669> Discussion: 

Here is the list from Jimmy. 

Claudia Becker (NCCU) 

Betty Wells Brown (UNCP) 

Kelly Charles (FSU) 

Mike Felts (ECU) 

Stephen Leonard (UNC) 

Colleen Reilly (UNCW) 

Catherine Rigsby (ECU) 



Eddy Souffrant (UNCC) 

Thanks to all our volunteers. 

Click here<http ://collab.northcarolina. edu/public/index.php/proj ects/211/comments/21674> to see 
the comment. 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Saturday, December 17, 2011 2:09 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’A Little Holiday Homework’ has been 

started {ID22094} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

A Little Holiday, Homework 

Facul~z Assembl~All Dele 

SUMMARY: 

Hello to All, 

I hope everyone is done with their fall semester and is ready for some R&R. 

Thank you for your energy and dedication to the UNC Faculty Assembly this past year. 

In preparation for our January 20 meeting, which will focus on the future of funding for public higher 
education, I have a couple of reading assignments (but one does come with a lovely streaming video). 

~://~ww.dhe.mo.govidocumer~tsiJaneWel ~ tation.pdf is a set of powerpoints from Jane Wellman’s 
presentation to the Missouri Higher Education Summit last August. It opens with a link to a streaming video of 
her talk which is an interesting 45 minutes on performance based budgeting and the future of public higher 
education funding worth a listen. 

Th! is Stanley Ikenberry article ~:i,’..~ww.ibhe.state.i~.usiLegis~ative ~ %20doc.pdfwas published prior to 
the recession/downturn/depression/whatever and demonstrates that what we are seeing now was already on its 
way before the economy tanked. 

And then, a short piece from a report on a a panel on the topic this summer: 
~:iichro~icle.comiarticleiPublic-Hig i~ Is/124292/. 



Our time in January will include some discussion of tuition and fees, I am certain. I can tell you the President 
is giving this issue significant thought and the BOG members still feel quite! divided in the conversations I 
have heard recently. We will hear on the progress of the working group on Performance Based Funding 
Models and where they are. This process is still at its beginnings. 

We will also have sessions with a group from the Pope Center and with Chris Fitzsimmons of NC Policy 
Watch. I am excited about these two. If we are going to be attentive to what the pulse of things is beyond our 
university walls, we need to hear from all ends of the political spectrum. I am hopeful that we can have some 
engaged and thoughtful discussion. 

I will have an agenda out to you in January. 

Starting in five minutes, I am going to disappear for a few weeks to get some articles written and have two new 
class preparations to complete. And, like you I hope, take some time to be with my family. If I am a little 
slower with responses, I am sure you understand. 

Have wonderful holidays and I look forward to seeing! you in the New Year. 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Saturday, December 17, 2011 5:55 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’A Little Holiday Homework’ 
Discussion has been posted {ID22094} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to A Little Holiday Homework Discussion: 

Chris Fitzsimon. I was typing too fast. 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, January 12, 2012 5:00 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’BOG Update’ has been started {1D22870} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

SUMMARY: 

Hi All, 

What a busy BOG day. If you have not seen the news, read: 

~:iiv,~.newsobse~,’er.comi2012i01i12/ ~ ition.html 

The President’s recommendation will be coming by the end of the month and the vote will be in February. He 
said today that 

1. In many cases the number will be less than what the campuses have asked. 

2. All of the recommendations he makes will be below 10% 

3. There will be no proposals that are for more than 2 years. 

4. No more than $250 per semester in the first year (tuition) and less than $125/semester in the second year. 

5. It will not generate more than $50 million per year. 

6. He is hopeful it will be less than last year. 

The Board, of! course, can do what the Board wants and there is lots of energy and some big splits emerging. 
It should be quite a ride. 

But the President is quite sensitive to all of the pressures on this decision. 



Next week when we gather, we will hear much of this information. I hope to have a final agenda to you by 
Monday. 

Nothing else too much exciting to report on today!!! 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Friday, January 13, 2012 11:39 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’BOG Update’ Discussion has been 
posted {ID22870} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Gabriel Lu~ has replied to BOG U~date Discussion: 

Here is copy of the petition submitted by President Friday. 

gabriel 

Gabriel Lugo, PhD. 
President of Faculty Senate 
Department of Mathematics and Statistics 
UNCW 
601 South College Road 
Wilmington, NC 28403 
(910) 962-3246 

uncw~edu<mailto: r~cw.edu> 

From: UNCGA - Active Collab [mailto:activecollab@r~orthcarolir~a.edu] 
Sent: Friday, January 13, 2012 11:18 AM 
To: Lugo, Gabriel 
Subject: [Faculty Assembly (All Delegates)] New comment on ’BOG Update’ Discussion has been posted 
{ID22870} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett<http://collab.northcarolina.edu/public/index.php/people/115/users/1297> has 
replied to BOG 
Update<http ://collab.northcarolina.edu/public/index.php/proj ects/211/discussions/22870> 
Discussion: 

I have the petition in hand, but not an electronic copy to post. I will share the highlights when I am 
not on the road and that should be later today. 



The BOG is enormously divided on the issue of tuition and it is as sharp a division as I have seen 
on the matter. I have spoken with a number of the governors and we all got a big, fat notebook to 
go home with today to study what every campus is proposing along with tons more information 
from GA that had been requested by members. A new list of requests came up yesterday and that 
should be forthcoming with the President’s recommendations soon. 

There have been numerous runs of the figures on sections and class size in every shape and form 
you can imagine. The "pain" is not obvious from the numbers. As you might imagine, numbers of 
hard questions are coming from the Board to the GA (and to the campuses) about why. Not even 
the strongest supporters for raising tuition want to! do it if there is a not a compelling case for the 
necessity. That is why the campus administrations are under pressure to demonstrate the impact on 
the classroom. And the impact of zero increases is one way to make the argument to BOG members 
leaning in that direction (and there are a number vocally there) that we are doing damage to who we 
are and what we do. 

Rhetoric and stories will not carry the day. Data is what this group wants to see. 

I do not think I can underscore strongly enough the delicate political climate and the difficulty of 
these discussions. If you did not think it was a new day with the new legislators and with this new 
Board, you should be reading their public comments. Or sitting in at their meetings and discussions. 
With the involvement of former BOG members (and Presidents Spangler and Friday) the climate 
gets even more charged. 

I would urge all of you in campus governments to be working with your administrations to think 
through how to frame their responses on these issues. Campuses have not been effective in making 
their cases. And most of you probably know that beyond the BOG we have a public that still 
believes we are not effective stewards of our resources. 

Sandie 

Click here<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/22969> to see 
the comment. 

Best, 
UNC - General Administration 

ATTACHMENT S: 

1. 201 ~Statement__Fo~er;__BOG.p_d_f (154.45kb) 



Click berne to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Saturday, January 14, 2012 7:10 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’IMPORTANT NOTE and Draft Agenda’ 

has been started {ID23001 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

IMPORTANT NOTE and Draft Agenda 

Facult~ Assembl~A1l 

SUMMARY: 

Attached, please see the draft agenda for our Friday meeting. 

Note that we will have four guests. These guests will likely be with us for other presentations most of the day 
(and for lunch) in addition to the time they have allotted to them. I hope you will welcome everyone with our 
usual warmth. 

We are not accustomed to having company (much less company with a reading audience for their publications) 
with us. Please be aware that what you say, or what was understood of what you said, will be "on the 
recorlq~ " 

Remember, too, we are members of the UNC Faculty Assembly and in that capacity represent our 
universities and schools. In a public forum, which might get play outside of our normally closed boundaries, 
you should be aware that your comments could carry in the press. 

I am hoping that by inviting guests from diverse perspectives, we have the opportunity primarily to listen and 
learn. 

As Lyons Gray reminded us at the outset of the new year, we need to hear from folks who represent ways of 
thinking that might challenge us and our own self-perceptions. 

Thank you in advance for considering this weighty issue. I remind you that I sent articles out before the 
holidays related to the topic at hand. All of our guests also know what we have read. 



Thanks, 

Sandie 

ATTACHMENT S: 

1. Furore Funding Public Higher Education.docx (14.39kb, application/vnd.openxmlformats- 
officedocument.wordprocessingml, document) 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina. edu> 

Monday, January 16, 2012 12:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’IMPORTANT NOTE and Draft 
Agenda’ Discussion has been posted {ID23001 } 

-- REPLY ABOVE TillS LINE -- 

Hi, 

David Ribar has replied to IMPORTANT NOn and Dra~ Agenda Discussion: 

Sandie & Steve: 

Hi. I dug into the Pope Center report a bit and just blogged about it ( 
liedratior~ali        ot~com/i~ ~our~c. 

Thought you might be interested. 

Cheers, 
Dave 

On Sat, Jan 14, 2012 at 9:30 PM, UNCGA - Active Collab < 
acJtiveco~ab/~or~thcaro~ina, edu> wrote: 

> -- REPLY ABOVE THIS LINE -- 

> Hi, 

> Sandie Gravett<http://collab.northcarolina. edu/public/index.php/people/115/users/1297>has replied 
to IMPORTANT 
> NOTE and Draft 
Agenda<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/23001 >Discussion: 

> Hi Steve, 

I spoke in person with Jane Shaw and Jay Schalin Thursday afternoon at the 
BOG meeting. I will post their powerpoint as soon as they send it. I 
suspect that will be later in the week. They were still digesting all the 
events of the day. 

> Rob Schofield and I spoke by phone on Thursday morning. He was in the 
> early stages of planning their comments, but it was more philosophical in 
> orientation. That is, it was more about what is happening with the 
> privatization of public services. When I receive materials, I will post 
> them. 



Again, I hope we listen to hear how they are framing the issues and the 
challenges presented to the University as a result. 

Sandie 

> Click here<http://collab.northcarolina, edu/public/index.php/proj ects/211/comments/23003>to see 
the comment. 

> Best, 
> UNC - General Administration 

David C. Ribar, Ph.D. 
Department of Economics 
University of North Carolina at Greensboro 
P.O. Box 26170 
Greensboro, NC 27402-6170 
(336) 334-3904 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, January 17, 2012 8:07 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’IMPORTANT NOTE and Draft 
Agenda’ Discussion has been posted {ID23001 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to IMPORTANT NOTE and Dra~’t Agenda Discussion: 

The folks at GA asked that I share their response to the Pope Center report Steve linked. Here it is in Word. 

ATTACHMENT S: 

1. Corrections to Pope Center Recommendations 3-30-11 .docx (19.95kb) 

CI[ick here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, January 24, 2012 9:42 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and 
Fees’ Discussion has been posted {ID23378} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Caherine Ri~ has replied to PLEASE REA~) -- Tuition and Fees Discussion: 

Here [] s a comment that is relevant to this discussion: 

[]If you can’t stop tuition from going up, funding from tax payers will go down." 

- President Barack Obama, January 24, 2012, State of the Union Address 

I hope the NC legislature does not concur .... 

From: UNCGA - Active Collab [mailto:activecollab@nor~hcarolina.edu] 
Sent: Tuesday, January 24, 2012 9:07 PM 
To: Rigsby, Catherine 
Subj ect: [Faculty Assembly (All Delegates)] Discussion ’PLEASE READ -- Tuition and Fees’ has been started 
{ID23378} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett<http://collab.northcarolina.edu/public/index.php/people/115/users/1297> has 
started a new discussion: 
Discussion 

PLEASE READ -- Tuition and 
F ees<http : // coll ab.northcarolina, edu/pub li c/index, php/proj ects/21 i/discussions/23378> 

Project 

Faculty Assembly (All Delegates)<http ://collab.northcarolina.edu/public/index.php/proj ects/211 > 

Summary: 

Hello. 



Late this afternoon, President Ross sent out the following recommendations to the BOG. I have 
pasted his outline below (with some edits) and then added the .pdf attachment. 

I had a long conversation with the President this evening. Although we will not meet before the 
February BOG, he hopes that the faculty not only understands the need for some tuition increase, 
but can appreciate that he has tried to be balanced and -- over the next two years -- stays within the 
13% (6.5 % each year, with the first year front-loaded) designated by BOG policy. 

Each of you has been involved in these conversations on your own campus. The point I wish to 
highlight on his behalf is that we are now in a position as a system where need-based aid is the 
single most significant factor in a student’s decision about the university and we are providing such 
to students whose have middle income family resources. 

Here is my suggestion. I ask that you read the following resolution and then consider the proposal. 
If you think it would be appropriate to convene a video conference session to vote on it prior to the 
February 9 session of the BOG, I would be glad to facilitate such. If not, we can choose not to act. 

RESOLVED, The UNC Faculty Assembly concurs with the recommendations on tuition and fees 
proposed by President Ross. Although the economic times are difficult, our campuses require a 
plan that offers some additional support to address critical needs. This plan remains, over the 
course of two years, within the 6.5% cap set by BOG policy. Further, it provides the necessary 
support to offer need-based financial aid to students who could not otherwise enroll or continue in 
the UNC system. 

I offer this resolution as a starting point for our discussion knowing that we will enter into careful 
deliberation to determine if we want to take a position and ! what exactly that position might be. 

Thank you for your careful consideration. 

Sandie 

I believe that these recommendations balance the campuses [] demonstrated need for increased 
resources with the limited ability of many students and families to sustain further tuition increases 
in this tough economy. These recommendations are in keeping with the three broad parameters I 
described during the January BOG policy discussion: For in-state undergraduates, combined 
increases in tuition and required fees would be below 10% on every campus; the system-wide 



average increase in tuition and fees for 2012-2013 would be less than the overall 9.3% increase 
approved last year; and the system-wide average increase in tuition and fees would be less than 
$250/semester in 2012-13 and tuition increases would average less than $125/semeste! r in 2013- 
2014. If my recommendations are accepted, the system-wide average increase in in-state 
undergraduate tuition and fees for 2012-13 will be less than $470 (8.8%); and in-state 
undergraduate tuition rates will rise on average by ! another $248 (4.2%) in 2013-14. And as 
required by a state budget provision and your current four-year tuition plan, every campus will set 
aside at least 25% of new tuition revenues for need-based financial aid. 
There is no doubt in my mind that every UNC campus can demonstrate real and pressing needs for 
increased funding. The guiding principle I followed in developing these recommendations was 
quite simple: Balan! ce our commitment to maintain the quality of education we offer with our 
constitutional and moral obligation to provide affordable access to the University []particularly for 
North Carolina students. For that reason, I have recommended no adjustments for those nine 
campuses that submitted proposals for 2012-13 that increased in-state undergraduate tuition and 
fees by less than 10%. These campuses offered solid proposals that outline specifically how the 
increased funding will contribute to the academic quality of their institutions. For those seven 
campuses that proposed incr! eases in in-state undergraduate tuition and fees in excess of 10%, I 
have pared back their proposals within the parameters outlined above. These campuses include NC 
State, UNC Asheville, UNC-C! hapel Hill, UNC Greensboro, UNC Wilmington, the UNC School 
of the Arts, and Winston-Salem State University. The chancellors at those institutions understand 
fully why and how I have reduced their proposals. 
The attached recommendations suggest no change in the nonresident tuition and fee rates proposed 
by the campuses for 2012-13. In most instances, I also advanced increases in professional school 
rates! as proposed; however, I do recommend a lower increase for in-state students in the Master of 
Business Administration program at UNC-Chapel Hill, since the resident rate put forward by the 
campus was trending uncomfortably towards the nonresident rate. 
Given economic uncertainties and the need to reevaluate prospective funding sources over time, I 
recommend that the board adopt increases for the next two years only. A two-year plan would 
better enable families and students to plan and give our campuses an opportunity to stabilize for the 
future. I believe we should wait, however, to see what additional savings can be realized through 
efficiencies, consolidations, and collaborations, and whether or not additional state resources 
become available before considering additional increases. While many campuses submitted 
differential tuition proposals for graduate and nonresident students, I recommend that the dollar 
increases proposed for in-state undergraduates in 2013-14 be applied to all students. Such an 
approach would allow the Board to examine the elasticity of demand for nonresident and graduate 
students and to amend the rates for those students next year, as appropriate based on better data. 
Summaries of the recommended tuition and fees for resident and nonresident undergraduate 
students are found on the next two pages. 

Attachments: 

1. 2012-13 Resident and Nonresident Tuition 
Summaries.pdf <http ://collab.northcarolina. edu/public/index.php/attachments/11548? 
disposition=attachment&proj ect id=211 > (16.37kb, application/pdf) 

Best, 
UNC - General Administration 



Click berne to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, January 25, 2012 3:42 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and 
Fees’ Discussion has been posted {ID23378} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Eddy" Souffram has replied to PLEASE READ -- Tuition and Fees Discussion: 

Hello all, 
I have tried to reply but am not sure that it passed. I wondered whether there is a forum to express our 
recognition of the hard work of the President and a support of his proposal without suggesting that we agree 
with the cuts and the pressures on students and their family. The president[] s proposal is for the next 2 years 
and gesturing approval of the cuts might set us up for some more of a good thing in two years time if not earlier. 
I am also in accord with Catherine with her suggestion that the time for a resolution might have passed. 
Best, 
Eddy 

Eddy M. Souffrant 
Associate Professor of Philosophy 
Department Philosophy 
and Faculty Associate 
Center for Professional and Applied Ethics 
UNC CHARLOTTE 
9201 University City Boulevard, 
Charlotte, NC 28223 - 0001 

Tel.: (704) 687 - 4126 
Facs.: (704) 687 - 2172 

e-mail: esouf[?a@ur~cc.edu 

From: UNCGA - Active Collab [mailto:activecollab@r~or~hcarolina.edu] 
Sent: Wednesday, January 25, 2012 3:34 PM 
To: Souffrant, Eddy 
Subj ect: [Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and Fees’ Discussion 
has been posted {ID23378} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandra M Rogers<http://collab.northcarolina.edu/public/index.php/people/25/users/1898> has 
replied to PLEASE READ -- Tuition and 



Fees<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/23378> Discussion: 

I think we should perhaps pass on sending a resolution at this point. I believe many BOG members 
have probably formed their opinions fbased on various groups who have been vocal for quite a 
while. 

Sandra Rogers 

NCCU 

Click here<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/23400> to see 
the comment. 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, January 25, 2012 4:12 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and 
Fees’ Discussion has been posted {ID23378} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Eddy" Souffram has replied to PLEASE READ -- Tuition and Fees Discussion: 

Zagros, 
Thanks. 
Silence however does not imply consent but rather acceptance of a "fait accompli []. I get your point and it is 
consistent with mine, that a resolution is too much, too little at once. 
Eddy 

Eddy M. Souffrant 
Associate Professor of Philosophy 
Department Philosophy 
and Faculty Associate 
Center for Professional and Applied Ethics 
UNC CHARLOTTE 
9201 University City Boulevard, 
Charlotte, NC 28223 - 0001 

Tel.: (704) 687 - 4126 
Facs.: (704) 687 - 2172 

e-mail: esouft?a@uncc.edu 

From: UNCGA - Active Collab [mailto:activecollab@northcarolina.edu] 
Sent: Wednesday, January 25, 2012 3:58 PM 
To: Souffrant, Eddy 
Subj ect: [Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and Fees’ Discussion 
has been posted {ID23378} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Zagros Sadjadi<http://collab.northcarolina.edu/public/index.php/people/35/users/1293> has replied 
to PLEASE READ -- Tuition and 
Fees<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/23378> Discussion: 



Eddy, with all due respect, I don’t think that we can "express our recognition of the hard work of 
the President and a support of his proposal without suggesting that we agree with the cuts and the 
pressures on students and their family." Doing so would be seen in the press as taking a negative 
stand on the issue and would serve to undermine what needs to be a united position from the 
University of North Carolina system. After all, it is clear that the Board of Governors and President 
Ross are doing this reluctantly but that they are faced with a Hobson’s Choice and so are we. Either 
we come out unequivocally in support of the proposal or we don’t say anything. To do anything else 
would be to undermine the President during this time of crisis. I maintain that our silence will 
imply consent since we have been given the opportunity on our own campuses to discuss this and 
so our silence does no harm. Yet, if we choose to speak, anything short of a! ringing endor! sement 
would be bad for all concerned. 

Click here<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/23404> to see 
the comment. 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, January 25, 2012 6:35 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’Additional Tuition and Fees Information’ 

has been started {ID23407} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

Additional Tuition and Fees Information 

Facult~ Assembl~All Dele 

SUMMARY: 

Thanks to all of you who have stated their opinion on my post from last night either on the board or to me 
privately. I have read all of your responses and responded to queries, but do not want to cut off anyone with an 
interest in stating their mind or to unduly sway the discussion. 

Additional and fuller information on tuition was issued this afternoon in anticipating of the February meeting. 

You can see it at bttps://~a~a~z.northcaro~ina.edu/bog/inde~ under February 2012 pre-meeting materials for 
the Committee on Budget and Finance. There are two .pdf documents. 

Best, 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, January 26, 2012 12:09 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and 
Fees’ Discussion has been posted {ID23378} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Ra~mor~d Bu~t has replied to PLEASE RE~M) -- Tuition and Fees Discussion: 

Like Ellen, I would like to see FA issue a supporting resolution, however, the draft with which Sandie initiated 
the discussion supports President Ross[3 specific recommendations, and perhaps we might not wish to 

wholeheartedly support all the particulars of his recommendation. For example, would we all agree with his 
recommendation not to use differential rates for nonresident students, even though many campuses thought 

otherwise? 
I think our resolution should strongly support to the two underpinnings of the President[3s recommendations: 

the need to secure revenue to off-set the damaging cuts from the legislature, and the continuation of need- 
based financial aid from any tuition increases. 

C1ick here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, January 26, 2012 12:06 PM 

Boxill, Jeanette M <JlVIBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and Fees’ Discussion has been posted {ID23378 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Jason Rom~e,¢ has replied to PLEASE P~EAD -- Tailion arid Fees Discussion: 

I think it is important for us to acknowledge that we as a faculty went through a process on our campuses to develop these tuition and fee proposals and that we made a recommendation 
that we felt was appropriate for our campuses. Of course President Ross is going to consider our proposals in a wider context and he has the authority to make these adjustments. We can 
acknowledge that fact without compromising on the proposals that we have already used to express our opinions. 

Jason Romney 
Sound Design Faculty 
Chair, Faculty Council 
University of North Carolina School of the Arts 

~:/!www.uncsa.edu 

On Jan 26, 2012, at 11:57 AM, UNCGA - Active Collab wrote: 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Catherine Pdgsby<http://collab.northcarolina.edu/public/index.php/people/21/users/1287> has replied to PLEASE READ -- Tuition and 
Fees<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/23378> Discussion: 

I agree! Can you suggest a better way to express it? 

From: UNCGA - Active Collab [mai~t~activec~11ab@r~o~-hcar~1ina.ed~<mai~t~activec~11aI~)-~,~-hcar~1i~a~edt~>] 
Sent: Thursday, January 26, 2012 11:51 AM 

To: Rigsby, Catherine 
Subject: [Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and Fees’ Discussion has been posted {ID23378 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Dr. Kellner<http://collab.northcarolina.edu/public/index.php/people/27/users/1379> has replied to PLEASE READ -- Tuition and 
Fees<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/23378> Discussion: 

To all of you, 

Agreed, however... 

The implication that the tuition increase is to "off-set" the budget 
cuts is both inaccurate and impolitic. The word "off-set" and its 
synonyms suggest that we favor passing the cuts over to the 
students. Bad politics. And since the full request would 

recover only a fraction of the losses, the word is misleading. 

So, we should find a different way of phrasing the nature of 
the system’s tuition requests. And banish "off-set" from 
our vocabularies. 

Best to all, 

Hans 

On Thu, Jan 26, 2012 at 11:21 AM, UNCGA - Active Collab 
<activec~1ab@~n~‘1~car~1ina~edt~<mailt~activec~11ab@y~rthcar~1ina~edt~><mailt~ac~vec~11ab~n~rthcar01ina~ed~<mai~t~activec~1ab@~n~‘1~car~1ina~eda>>> 
wrote: 

> -- REPLY ABOVE ]~:IIS LINE -- 
> 

> Hi, 



> Catherine Rigsby has replied to PLEASE READ -- Tuition and Fees Discussion: 

> I donDt think we should act without a vote of the body. That said, a letter 
> (or even a Dpress releaseD) might be a good way to go here. It could have a 
> larger impact than a resolution. 
> 

> Also, I agree that we need to be less specific that the original suggested 
> resolution text. Perhaps a very brief memo making it clear that the faculty 
> are unhappy with the necessity to raise tuition, but understand that this is 
> the only way to help slow the damage caused by the legislative cuts. And, 
> yes, we have to be clear that we agree that need-based financial aid is 
> essential. 

> Perhaps we could craft a three of four sentence paragraph to send out to GA, 
> the BoG, the campus Senates, and the press? As a start, I think RaymondDs 
> suggestion that we say something like Dthe need to secure revenue to off-set 
> the damaging cuts from the legislature, and the continuation of need-based 
> financial aid from any tuition increases. D is very good. 
> 

> Of course, I still think we would need approval of the entire body (a simple 

> electronic vote D after we have the final text of the memo) before we 
> release any statement. 

> Catherine 
> 

> From: UNCGA - Active Collab 
[mailto:ac~.iveco!l ab~no~+)~c aroli na+ e du<mailto:ac~.~vecol 1 ab~.q~y~o+~+hc aroli ha+ e d t~><mailto:ac~J vecol 1 ab~.gj~o~++hc arolina, e d u<mailto: ac~.iveco!l ab~no~+)~c arolina+ e dt~>>] 
> Sent: Thursday, January 26, 2012 6:46 AM 

> To: Rigsby, Catherine 
> Subject: [Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- 
> Tuition and Fees’ Discussion has been posted {ID23378} 

> -- REPLY ABOVE ]~:IIS LINE -- 
> 

> Hi, 

> Sandie 
> Gravett<http://collab.northcarolina.edu/public/index.php/people/l15/users/1297> 
> has replied to PLEASE READ -- Tuition and 
> Fees<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/23378> 
> Discussion: 

> UPDATE: Atul Bhula of ASG and I spoke. The students are also struggling with 
> group response since their next meeting is after the BOG meeting where a 
> statement would be relevant. They have determined to charge the student body 
> presidents with writing a letter/memo of support as a result. 
> 

> We do not have a by-law provision that allows the Executive Committee to act 
> in such a manner. We have considered it and rejected that in the past and it 
> may be timely to have the discussion again. 
> 

> As I have said before, there are many issues where we are not equipped to 
> answer quickly (particularly in the summer) and we need to devise a 
> mechanism if the body wants to speak. 

> In this case, I have seen both support and a lack of support for a 
> resolution in special session. There is not enough to give me a sense of the 
> body. But neither should we drag it out. 

> I do not want to get into a lengthy discussion about what we could be 
> allowed! to do given Roberts Rules. 

> As a result, I think the best option is for me to keep you informed as the 
> situation evolves. There is still some conversation about a special session 
> of the BOG before the February meeting (or at least of the Budget 
> Committee). It is day to day and I will let you know what I know when I know 
> it. 

> Click 
> here<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/23413> 
> to see the comment. 

> Best, 
> UNC - General Administration 



Click here to see the comment. 

Best, 
UNC - General Administration 

Hans D. Kellner 
***** 

Professor of English 
Chair of the NCSU Faculty 

hans kellner@.ncsu eda<mailto:hans kelh’~e~ncsuedt#<mailto:hans kellner@ncsu~edu<mailto:hans kellne~ncsu~edt~>> 
919-264-0515 

Click here<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/23417> to see the comment. 

Best, 
UNC - General Administration 

Click here<http://c~llab.n~rthcar~lina.edu/public/index.php/pr~jects/211/c~mments/23418> to see the comment. 

Best, 
UNC - General Administration 

This message has been scanned for viruses and 
dangerous content by SecureMail and is 
believed to be clean. 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, January 26, 2012 12:33 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and 
Fees’ Discussion has been posted {ID23378} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Stella Anderson has replied to PLEASE REND -- Tuition arid Fees Discussion: 

I am also thinking that a letter (vs. resolution) could have a larger 
impact, esp. if written to all BOG members. I think there is a great 
deal of consensus on many aspects of this issue - perhaps the Executive 
Cmt. could draft a concise letter to the BOG presenting a consensus view 
from Faculty Assembly? 

Stella Anderson 

On 1/26/2012 11:21 AM, UNCGA - Active Collab wrote: 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Catherine Rigsby 
<http : // coll ab.northcarolina, edu/pub li c/index, php/peopl e/21/users/128 7> has 
replied to PLEASE READ -- Tuition and Fees 
<http : // coll ab.northcarolina, edu/pub li c/index, php/proj ects/21 i/discussions/23378> 
Discussion: 

I don[t think we should act without a vote of the body. That said, a 
letter (or even a []press release[]) might be a good way to go here. It 
could have a larger impact than a resolution. 

Also, I agree that we need to be less specific that the original 
suggested resolution text. Perhaps a very brief memo making it clear 
that the faculty are unhappy with the necessity to raise tuition, but 
understand that this is the only way to help slow the damage caused by 
the legislative cuts. And, yes, we have to be clear that we agree that 
need-based financial aid is essential. 

Perhaps we could craft a three of four sentence paragraph to send out 
to GA, the BoG, the campus Senates, and the press? As a start, I think 
Raymond [ s suggestion that we say something like []the need to secure 
revenue to off-set the damaging cuts from the legislature, and the 



continuation of need-based financial aid from any tuition increases. [] 
is very good. 

Of course, I still think we would need approval of the entire body (a 
simple electronic vote [] after we have the final text of the memo) 
before we release any statement. 

Catherine 

From: UNCGA - Active Collab [mailto:activeco~ab~nortlhcaro~ina~edu 
<mailto: activecol[ab@r~or¢~carolina.edu>] 
Sent: Thursday, January 26, 2012 6:46 AM 
To: Rigsby, Catherine 
Subj ect: [Faculty Assembly (All Delegates)] New comment on ’PLEASE 
READ -- Tuition and Fees’ Discussion has been posted {ID23378} 

> 

> 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie 
Gravett<http ://collab.northcarolina.edu/public/index.php/people/115/users/1297> 
has replied to PLEASE READ -- Tuition and 
Fees<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/23378> 
Discussion: 

UPDATE: Atul Bhula of ASG and I spoke. The students are also 
struggling with group response since their next meeting is after 
the BOG meeting where a statement would be relevant. They have 
determined to charge the student body presidents with writing a 
letter/memo of support as a result. 

We do not have a by-law provision that allows the Executive 
Committee to act in such a manner. We have considered it and 
rejected that in the past and it may be timely to have the 
discussion again. 

As I have said before, there are many issues where we are not 
equipped to answer quickly (particularly in the summer) and we 
need to devise a mechanism if the body wants to speak. 

In this case, I have seen both support and a lack of support for a 
resolution in special session. There is not enough to give me a 
sense of the body. But neither should we drag it out. 



I do not want to get into a lengthy discussion about what we could 
be allowed! to do given Roberts Rules. 

As a result, I think the best option is for me to keep you 
informed as the situation evolves. There is still some 
conversation about a special session of the BOG before the 
February meeting (or at least of the Budget Committee). It is day 
to day and I will let you know what I know when I know it. 

Click 
here<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/23413> 
to see the comment. 

Best, 
UNC - General Administration 

Click here 
<http ://collab.northcarolina.edu/public/index.php/proj ects/211/comments/23416> 
to see the comment. 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, January 26, 2012 12:42 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and Fees’ Discussion has been posted {ID23378 } 

-- REPLY ABOVE THIS LINE -- 

John Spilla~ has replied to PLEASE P@LAD oo Tuition a~d Fees Discussion: 

Hello 

I do not believe there is any choice than to raise tuition. While it is painful and creates hardships, the dramatic 
cuts the legislature will impose will begin to close many more opportunities. The climate is not in our favor 
to oppose the tuition hike. Those who oppose it are doing it at their own risk. It would defy common sense. 

Jack 

John E. Spillan, Ph.D. 
Professor of Business 
Editor-in-Chief 
International Journal of 
Sustainable Strategic Management 
School of Business 
University of North Carolina at Pembroke 

Pembroke, North Carolina 28372 
(910) 775-4357 

From: UNCGA - Active Collab [activecollab/¢~or~.hcarolina~edu] 
Sent: Thursday, January 26, 2012 12:30 PM 
To: John E. Spillan 
Subject: [Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and Fees’ Discussion has been posted {ID23378 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Gabriel Lugo<http://collab.northcarolina.edu/public/index.php/people/33/users/1910> has replied to PLEASE READ -- Tuition and 
Fees<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/23378> Discussion: 

I doubt there is any person directly associated with the university, from students to the BOG, who is happy about proposing tuition increases to help defray the cost of 
maintaining our educational mission. 

Faculty can and may dissent at any moment, but the time for participatory input in tuition increases has passed. The opportunity for faculty to speak came through budget 
committees, senates, forum discussions, directives to assembly delegates and direct discussions with President Ross. 

I would not be true to my constituents not supporting the resolution by President Ross, but I do not see the value of the resolution especially if we have a hard time just 
agreeing amongst ourselves on the content. 

Kind regards, 

gabriel 

Gabriel Lugo, PhD. 
President of Faculty Senate 
Department of Mathematics and Statistics 
UNCW 
601 South College Road 
Wilmington, NC 28403 

(910) 962-3246 
i ~gj,~uncw. edu<mailt o :~_~.uncw.e dt~> 

From: UNCGA - Active Collab [mailto:activecollab~@~o,~hcaroli~a.edu<mailto:activecollab@nor*hcarolina edu>] 
Sent: Thursday, January 26, 2012 12:24 PM 
To: Lugo, Gabriel 
Sul~iect: [Faculty Assembly (All Delegates)l New comment on ’PLEASE READ -- Tuition and Fees’ Discussion has been posted {ID23378 } 



-- REPLY ABOVE THIS LINE -- 

Hi, 

Jill Elmenn<http://collab.northcarolina.edu/public/index.php/people/20/users/1341> has replied to PLEASE READ -- Tuition and 
Fees<http://collab.northcarolina.edu/public/index.php/projects/211/discussions/23378> Discussion: 

I think it would be strategic to wait and see exactly what the students say. For those who are concerned about how this would go over with the BOG, it would probably be 
more strategic to say whatever we say in context of supporting the students, who (as I understand it) support the President. 

Jill 

Dr. Jill Elmenn 
Associate Professor of English 

Chair, Faculty Senate 
Appalachian State University 
Boone, NC 28608 
(828) 262-2334 (academic office) 
(828) 262-2067 (Senate office) 
e~men~state, ed~<mailt o :e~men~state .e du><mailto :e~men~state. ed~<mailt o :e~me~*?s~.ate .e du>> 

On Jan 26, 2012, at 11:57 AM, UNCGA - Active Collab wrote: 

> -- REPLY ABOVE ~IIS LINE -- 
> 

> Hi, 
> 

> Catherine Rigsby has replied to PLEASE READ -- Tuition and Fees Discussion: 
> 

> I agree! Can you suggest a better way to express it? 
> 

> From: UNCGA - Active Collab 

[mailto:activecoll ab~)~no~.hc arol~na, e dt~<mailto :active col1 ab(.a_~or th c aroli na~ e d t~><mailto :ac~.ivecol 1 ab@~o~kc aroli na~ e du<mailto:activecol 1 ab~)~no~.hc aroli ~ a. e d t~>>] 
> Sent: Thursday, January 26, 2012 11:51 AM 
> To: Rigsby, Catherine 
> Subject: [Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and Fees’ Discussion has been posted {ID23378 } 
> 

> 

> 

> 

> -- REPLY ABOVE ~IIS LINE -- 
> 

> Hi, 
> 

> Dr. Kellner<http://collab.northcarolina.edu/public/index.php/people/27/users/1379> has replied to PLEASE READ -- Tuition and 
Fees<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/23378> Discussion: 
> 

> 

> To all of you, 
> 

> Agreed, however... 
> 

> The implication that the tuition increase is to "off-set" the budget 
> cuts is both inaccurate and impolitic. The word "off-set" and its 
> synonyms suggest that we favor passing the cuts over to the 
> students. Bad politics. And since the full request would 
> recover only a fraction of the losses, the word is misleading. 
> 

> So, we should find a different way of phrasing the nature of 
> the system’s tuition requests. And banish "off-set" from 

> our vocabularies. 
> 

> Best to all, 
> 

> Hans 
> 

> On Thu, Jan 26, 2012 at 11:21 AM, UNCGA - Active Collab 
> 

<~c~i v e co~ ~ ab @ ~ ~ o rt~-~ ~ ar~ ii ~ ~: ~ d~ <m a i 1 t o:a ~ ti v ~ 11 ab@ n ~ rth Ca r oli ha. ~d ~.> <m a i 1 t o:~ ~ i v e ~ol ~ ab @ n orth~ a r o i ~ ~a. ~ du <m a i 1 t o:~ c~i v e co~ ~ ab @ ~ ~ o rt~-~ ~ ar~ li n a. ~d~> > <m a i 1 t o :g~ti3.’~ ~ 

wrote: 
> 

> 

> 

> 

> > -- REPLY ABOVE ~IIS LINE -- 
>> 



>>Hi, 

> > Catherine Rigsby has replied to PLEASE READ -- Tuition and Fees Discussion: 

> > I don[]t think we should act without a vote of the body. That said, a letter 

> > (or even a [] press release [] ) might be a good way to go here. It could have a 

> > larger impact than a resolution. 

>> 

> > Also, I agree that we need to be less specific that the original suggested 

> > resolution text. Perhaps a very brief memo making it clear that the faculty 

> > are unhappy with the necessity to raise tuition, but understand that this is 

> > the only way to help slow the damage caused by the legislative cuts. And, 

> > yes, we have to be clear that we agree that need-based financial aid is 

> > essential. 

> > Perhaps we could craft a three of four sentence paragraph to send out to GA, 

> > the BoG, the campus Senates, and the press? As a start, I think Raymond[]s 

> > suggestion that we say something like []the need to secure revenue to off-set 

> > the damaging cuts from the legislature, and the continuation of need-based 

> > financial aid from any tuition increases. [] is very good. 

>> 

> > Of course, I still think we would need approval of the entire body (a simple 

> > electronic vote [] after we have the final text of the memo) before we 

> > release any statement. 

> > Catherine 

> > From: UNCGA - Active Collab 

[mailto:activ~co11"ab@no~hcaro!ina edu~mai~t~aet~vec~]ab@r~z~r~H~a‘~dt~>~mai~t~ac~vec~ab@~r~h~ar~na.edu~mai~t~a~tb~c~1"a.b ec~>~mailto:a 

> > Sent: Thursday, January 26, 2012 6:46 AM 

> > To: Rigsby, Catherine 

> > Subject: [Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- 

> > Tuition and Fees’ Discussion has been posted {ID23378} 

> > -- REPLY ABOVE qqrIIS LINE -- 

> > Sandie 

> > Gravett<http://collab.northcarolina.edu/public/index.php/people/115/users/1297> 

> > has replied to PLEASE READ -- Tuition and 

> > Fees<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/23378> 

> > Discussion: 

> > UPDATE: Atul Bhula of ASG and I spoke. The students are also struggling with 

> > group response since their next meeting is after the BOG meeting where a 

> > statement would be relevant. They have determined to charge the student body 

> > presidents with writing a letter/memo of support as a result. 

>> 

> > We do not have a by-law provision that allows the Executive Committee to act 

> > in such a manner. We have considered it and rejected that in the past and it 

> > may be timely to have the discussion again. 

>> 

> > As I have said before, there are many issues where we are not equipped to 

> > answer quickly (particularly in the summer) and we need to devise a 

> > mechanism if the body wants to speak. 

> > In this case, I have seen both support and a lack of support for a 

> > resolution in special session. There is not enough to give me a sense of the 

> > body. But neither should we drag it out. 

> > I do not want to get into a lengthy discussion about what we could be 

> > allowed! to do given Roberts Rules. 

> > As a result, I think the best option is for me to keep you informed as the 

> > situation evolves. There is still some conversation about a special session 

> > of the BOG before the February meeting (or at least of the Budget 

> > Committee). It is day to day and I will let you know what I know when I know 

>>it. 

> > Click 

> > here<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/23413> 

> > to see the comment. 

) ) Best, 



> > UNC - General Administration 

> > Click here to see the comment. 

> > Best, 
> > UNC - General Administration 

> Hans D. Kellner 

> Professor of English 

> Chair of the NCSU Faculty 

~a~s kellner~ncsu~edu<mailto:hans kellner(~ncsu~edu><mailto:ha~s kell~er@ncsu~edu<mailto:hans kellner(?~csu~edu>><mailto:~ans kellner(~ncsu,edu<mailto:hans kel 
> 919-264-0515 

> Click here<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/23417> to see the comment. 

> Best, 
> UNC - General Administration 

> Click here to see the comment. 

> Best, 
> UNC - General Administration 

Click here<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/23420> to see the comment. 

Best, 
UNC - General Administration 

Click here<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/23421> to see the comment. 

Best, 
UNC - General Administration 

Click l~ere to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, January 26, 2012 12:57 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and 
Fees’ Discussion has been posted {ID23378} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Dr. Kdlner has replied to PLEASE READ -- Tuition and Fees Discussion: 

Cathy, 

Some thing like... 

Instead of "off-set", say the positive -- support 
President Ross’s effort to protect and perserve 
quality higher education for the students of NC in the 
face of difficult economic pressures. 

Hans 

On Thu, Jan 26, 2012 at 11:57 AM, UNCGA - Active Collab 
<activecollab~northcarolina.edu> wrote: 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Catherine Rigsby has replied to PLEASE READ -- Tuition and Fees Discussion: 

I agree! Can you suggest a better way to express it? 

From: UNCGA - Active Collab [mailto:activeco~lab@nor~hcarolina.edu] 
Sent: Thursday, January 26, 2012 11:51 AM 
To: Rigsby, Catherine 
Subj ect: [Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- 
Tuition and Fees’ Discussion has been posted {ID23378} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Dr. 



> Kellner<http://collab.northcarolina.edu/public/index.php/people/27/users/1379> 
> has replied to PLEASE READ -- Tuition and 
> Fees<http://collab.northcarolina.edu/public/index.php/pro]ects/211/discussions/23378> 
> Discussion: 

To all of you, 

Agreed, however... 

The implication that the tuition increase is to "off-set" the budget 
cuts is both inaccurate and impolitic. The word "off-set" and its 
synonyms suggest that we favor passing the cuts over to the 
students. Bad politics. And since the full request would 
recover only a fraction of the losses, the word is misleading. 

So, we should find a different way of phrasing the nature of 
the system’s tuition requests. And banish "off-set" from 
our vocabularies. 

Best to all, 

Hans 

On Thu, Jan 26, 2012 at 11:21 AM, UNCGA - Active Collab 
<activecollab@northcarolir~a. edu<mailto: activecollab@northcarolina.edu>> 
wrote: 

> 

>> -- REPLY ABOVE THIS LINE -- 
>> 
>> Hi, 
>> 
>> Catherine Rigsby has replied to PLEASE READ -- Tuition and Fees 
>> Discussion: 
>> 

>> 

>> I don[t think we should act without a vote of the body. That said, a 
>> letter 
>> (or even a []press release[]) might be a good way to go here. It could have 
>> a 

>> larger impact than a resolution. 
>> 
>> Also, I agree that we need to be less specific that the original suggested 
>> resolution text. Perhaps a very brief memo making it clear that the 
>> faculty 
>> are unhappy with the necessity to raise tuition, but understand that this 
>> is 
>> the only way to help slow the damage caused by the legislative cuts. And, 
>> yes, we have to be clear that we agree that need-based financial aid is 
>> essential. 
>> 



>> Perhaps we could craft a three of four sentence paragraph to send out to 
>> GA, 
>> the BoG, the campus Senates, and the press? As a start, I think Raymond[ s 
>> suggestion that we say something like []the need to secure revenue to 
>> off-set 
>> the damaging cuts from the legislature, and the continuation of need-based 
>> financial aid from any tuition increases. [ is very good. 
>> 
>> Of course, I still think we would need approval of the entire body (a 
>> simple 
>> electronic vote [ after we have the final text of the memo) before we 
>> release any statement. 
>> 

>> Catherine 
>> 
>> From: UNCGA - Active Collab 
>> [mailto: acti~,ecollab@northcaro~ir~a.edu<mailto: acti~,eco~lab~northcaro~ina, edu>] 
>> Sent: Thursday, January 26, 2012 6:46 AM 
>> To: Rigsby, Catherine 
>> Subj ect: [Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- 
>> Tuition and Fees’ Discussion has been posted {ID23378} 
>> 

>> 

>> 

>> 

>> -- REPLY ABOVE THIS LINE -- 
>> 
>> Hi, 
>> 
>> Sandie 
>> 
>> Gravett<http ://coll ab. northcarolina, edu/publi c/index, php/peopl e/115/users/1297> 
>> has replied to PLEASE READ -- Tuition and 
>> 
>> Fees<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/23378> 
>> Discussion: 
>> 

>> 

>> 

>> UPDATE: Atul Bhula of ASG and I spoke. The students are also struggling 
>> with 
>> group response since their next meeting is after the BOG meeting where a 
>> statement would be relevant. They have determined to charge the student 
>> body 
>> presidents with writing a letter/memo of support as a result. 
>> 
>> We do not have a by-law provision that allows the Executive Committee to 
>> act 
>> in such a manner. We have considered it and rejected that in the past and 
>> it 
>> may be timely to have the discussion again. 
>> 
>> As I have said before, there are many issues where we are not equipped to 
>> answer quickly (particularly in the summer) and we need to devise a 



>> mechanism if the body wants to speak. 
>> 

>> 

>> 

>> In this case, I have seen both support and a lack of support for a 
>> resolution in special session. There is not enough to give me a sense of 
>> the 
>> body. But neither should we drag it out. 
>> 

>> 

>> 

>> I do not want to get into a lengthy discussion about what we could be 
>> allowed! to do given Roberts Rules. 
>> 

>> 

>> 

>> As a result, I think the best option is for me to keep you informed as the 
>> situation evolves. There is still some conversation about a special 
>> session 
>> of the BOG before the February meeting (or at least of the Budget 
>> Committee). It is day to day and I will let you know what I know when I 
>> know 
>> it. 
>> 

>> 

>> 

>> Click 
>> 
>> here<http ://collab. northcarolina, edu/public/index.php/proj ects/211/comments/23413 > 
>> to see the comment. 
>> 

>> 

>> Best, 
>> UNC - General Administration 
>> 

>> 

>> 

>> Click here to see the comment. 
>> 

>> Best, 
>> UNC - General Administration 

Hans D. Kellner 



Professor of English 
Chair of the NCSU Faculty 
hanso _kel l[ner@ncsu, edu<mailto: hans._kell ne~ncs~, ed~> 
919-264-0515 

Click 
here<http ://collab.northcarolina.edu/public/index.php/proj ects/211/comments/23417> 
to see the comment. 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
hans kellner@ncs~.ed~ 
919-264-0515 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, January 26, 2012 1:27 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and Fees’ 
Discussion has been posted {ID23378} 

-- REPLY ABOVE TillS LINE -- 

Hi, 

Sandie Gravett has replied to PLEASE READ oo Tuition and Fees Discussion: 

Let me suggest a multi-pronged process. 

Atul will have the student letter in draft form to me soon. It will be done this weekend. We will not be guided by its 
content, but informed by their direction. 

I can draft a short statement based on your suggestions and run it by the Executive Committee early next week for 
their input and direction ideally in a conference call. 

We can put it up for a Bmited comment period on Active Collab. And, then run it through a Doodle Poll voting 
process to determine if the body is at ease not with being resolved, but with expressing support for a difficult 
decision in challenging times. 

This is no way replaces the hard work faculties did on their campuses last fall and the tough decision making and 
input processes there. Rather, it is an attempt to support the key cornerstones of what the President has proposed to 
the BOG We are officially advisory to the B! OG according to our charter and our voice is not out of place in this 
regard. Unfortunately, the timing was simply off this time. 

Sandie 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, January 26, 2012 1:29 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and 
Fees’ Discussion has been posted {ID23378} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sar~die Gravett has replied to PLEASE READ -- Tuition and Fees Discussion: 

P.S. If you are unaware, the whole NC political landscape shifting today when Governor Purdue announced she 
is NOT running for re-election. What a year it will be in NC. 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, January 30, 2012 1:52 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’FOR YOUR RESPONSE PRIOR TO 
THE WEEKEND’ has been started {ID23537} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

FOR YOU2R RESPONSE PRIOR TO THE WEEKEND 

Facu~t~ Assemb~A~l Dele 

SUMMARY: 

The Executive Committee has discussed and submits to you the following. 

We have developed a petition that allows members of the UNC Faculty Assembly to sign it (the link is below). 
In this manner, we do not have to gather for official action of the body, but can nonetheless express our 
support of the President and his proposal for tuition and fees. 

We tried to keep to the following guidelines: 

¯ Brevity 
¯ Demonstrating our understanding that these are tough times. 
¯ A mention of need based financial aid which is under intense scrutiny. 
¯ Owning that we know the way it has been in the past is not the way of the future and the funding will not 

likely come back. 

This list! reflects the concerns of Board members. I have spoken with many of them in the past few days and 
while some are set in their positions, others are still seeking where to land (and that spot would be on the "no" 
to any raises in tuition and fees this year). 

I understand many of us have mixed emotions on this issue. The question is can we stand behind the President 
and a proposal that keeps in line, over the next two years, with the BOG policy we have been following as a 
system to keep costs under control. 

What I have done is created a web site where you can "sign" the statement as a member of the UNC Faculty 
Assembly. I hope many of you will fe! el comfortable expressing yourselves on this issue and will join in this 
effort. 



You will note that this site allows for sharing with others, but I ask that we keep this document as one from 
members of the UNC Faculty Assembly. If campuses want to do their own drives with their faculty, I leave 
that to campus faculty leadership. 

This petition will be printed and email to the BOG members NO LATER than this weekend. The window for 
decision making is closing. 

Thanks, 

Sandie 

FYI: Here is a draft of the letter that the Student Body Presidents are signing and sending: 

The UNC Association of Student Governments has come together to stand united behind the following 
priorities. During these tough economic times, we would emphasize the importance of need-based 
financial aid for our students to ensure the continued accessibility to this great system. Furthermore, as a 
generation of students who have seen class sizes increase and our best faculty being recruited to other 
institutions, we urge you to keep the quality of education on the forefront of your concerns. With these 
priorities in mind, on behalf of over 220,000 students of the University of North Carolina system, we 
believe that the UNC Board ! of Governors should adopt the tuition and fee rate guidelines in the proposal 
put forth by President Tom Ross. 

Need-based financial aid is fundamental to the UNC system. In 2010 - 2011, over 65,000 UNC students 
received need-based financial aid. Any increase in tuition creates a greater need for protecting need- 
based financial aid. We believe that campuses do reserve the right to determine the rate of tuition 
revenue that goes to financial aid above the state mandated twenty-five percent (25%). 

The mission of the Association is "Founded and funded by students, the University of North Carolina 
Association of Student Governments champions the concerns of students and ensures affordability and 
accessibility to quality education today and tomorrow." We believe it is important to protect accessibility 
and affordability to a quality higher education as we move forward. For the long run viability of the 
university, it is essential to protect the educational quality of the system. 

While no one proposal can solve the challenges our campuses face, President Ross[] proposal offers the 
flexibility needed to best serve the University[s individual campuses and their varying needs. 

We, the undersigned Student Body Presidents, do approve and support Ross[s proposal. 



B est, 
UNC - General Administration 



From: 

Sent: 

To: 

Cc: 

Subject: 

Eaker-Rich, Deborah J <eakerric@email.unc.edu> 

Monday, January 30, 2012 2:44 PM 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Kramer, Lloyd S 
<lkramer@email.unc.edu>; Leonard, Stephen T <sleonard@email.unc.edu>; Boxill, 
Jeanette M <JMB OXILL@email.unc. edu>; Houston, Norma Reid 
<nhouston@sog.unc. edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

RE: support for tuition plan 

also agree about signing but with some reservations. 

From: Bachenheimer, Steven L 
Sent: Monday, January 30, 2012 2:30 PM 
To: Kramer, Lloyd S; Eaker-Rich, Deborah J; Leonard, Stephen T; Boxill, Jeanette M; Houston, Norma Reid 
Cc: Whisnant, Anne Mitchell 
Subject: Re: support for tuition plan 

Lloyd, 

I’ll will sign, but with the same feelings as you. 

Steve 

From: "lkramer@email. edu" <lkramer@email.unc.edu> 

Date: Mon, 30 Jan 2012 14:21:06 -0500 

To: "steven bachenheimer@med.unc.edu" <steven bachenheimer@med.unc.edu>, "eakerric@email. edu" 

<eakerric@email.unc.edu>, "Leonard, Stephen T" <sleonard@email.unc.edu>, "Boxill, Jeanette M" 

<JMBOXlLL@email.unc.edu>, "Houston, Norma Reid" <nhouston@sog.unc.edu> 

Co: Anne Mitchell Whisnant <anne whisnant@unc.edu> 

Subject: RE: support for tuition plan 

Steve, 
Thanks for calling our attention to the petition. I think it is probably the best that can be done. I would like to see a 

comment about how the legislative cuts in UNC funding have created a major problem and that we would urge the 
legislature to address the need for more funding in future sessions. But I assume that the executive committee prefers 

not to get involved in this kind of political football. 

So ! would probably sign on. Are you and others inclined to support it? 

Best, Lloyd 

From: Bachenheimer, Steven L 
Sent: Monday, January 30, 2012 2:10 PM 
To: Eaker-Rich, Deborah J; Kramer, Lloyd S; Leonard, Stephen T; Boxill, Jeanette M; Houston, Norma Reid 
Cc: Whisnant, Anne Mitchell 
Subject: support for tuition plan 

Just a prompt to look at the petition that FA has posted regarding BOG action on Ross’s tuition plan. 

http://www.ipetitions.com/petition/unc- ... o%2BFriend 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, January 30, 2012 5:09 PM 

Boxill, Jeaxiette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’FOR YOUR RESPONSE PRIOR TO THE 
WEEKEND’ Discussion has been posted {ID23537} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Michael Green has replied to FOR YOUR RESPON SE PRIOR TO THE WEEKEND Discussion: 

Sandie: 

In keeping with the Executive Committee [] s intent to [] limit [] signatures to Assembly Delegates, what is the prevailing 
sentiment regarding delegation [] alternates? [] 

Michael G. Green, Ed. D. I Associate Professor of Education 
Faculty President 
UNC Charlotte I Dept. of Reading and Elementary Education 
389 COED Building 
9201 University City Boulevard I Charlotte, NC 28223 

Phone: 704.687.8897 I FAX: 704.687.3749 
uncc.edu<mailto:~c~(~ncc.edu> I es.tmcc.edu/m~reer~<ht ~ g~ree~> 

If you are not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any 
disclosure, copying, distribution, or other use of any of the information in this transmission is strictly prohibited. If you have 
received this transmission in error, please notify me immediately by reply e-mail or by telephone at 704-687-8897. Thank 
you. 

From: UNCGA - Active Collab [mailto:activeco~iab~northcarolina.edu] 
Sent: Monday, January 30, 2012 1:52 PM 
To: Green, Michael 
Subject: [Faculty Assembly (All Delegates)] Discussion ’FOR YOUR RESPONSE PRIOR TO THE WEEKEND’ has been 
started {ID23537} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett<http ://collab.northcarolina.edu/public/index.php/people/115/users/1297> has started a new 
discussion: 
Discussion 

FOR YOUR RESPONSE PRIOR TO THE 
WEEKEND<http ://collab.northcarolina.edu/public/index.php/projects/21 I/discussions/23537> 

Project 

Faculty Assembly (All Delegates)<http://collab.northcarolina.edu/public/index.php/projects/211> 

Summ ary: 



The Executive Committee has discussed and submits to you the following. 

We have developed a petition that allows members of the UNC Faculty Assembly to sign it (the link is below). In 
this manner, we do not have to gather for official action of the body, but can nonetheless express our support of 
the President and his proposal for tuition and fees. 

We tried to keep to the following guidelines: 

* Brevity 
* Demonstrating our understanding that these are tough times. 
* A mention of need based financial aid which is under intense scrutiny. 
* Owning that we know the way it has been in the past is not the way of the future and the funding will not likely 
come back. 

This list! reflects the concerns of Board members. I have spoken with many of them in the past few days and 
while some are set in their positions, others are still seeking where to land (and that spot would be on the "no" to 
any raises in tuition and fees this year). 

I understand many of us have mixed emotions on this issue. The question 1s can we stand behind the President 
and a proposal that keeps in line, over the next two years, with the BOG policy we have been following as a 
system to keep costs under control. 

What I have done is created a web site where you can "sign" the statement as a member of the UNC Faculty 
Assembly. I hope many of you will fe! el comfortable expressing yourselves on this issue and will join in this 
effort. 

You will note that this site allows for sharing with others, but I ask that we keep this document as one from 
members of the UNC Faculty Assembly. If campuses want to do their own drives with their faculty, I leave that 
to campus faculty leadership. 

This petition will be printed and email to the BOG members NO LATER than this weekend. The window for 
decision making is closing. 

ht~://www ipet~t~ol~s.cor~/pet~t~o~/unco [] o%2BFriend<http://www.ipetitions.com/petition/unc-faculty- 
assemb~y-mem~-t~-the-b~g/?utm-medium=emai~&utm-s~urce=system&utm-campaign=Send%2Bt~% 
2BFriend> 

Thanks, 

Sandie 



FYI: Here is a draft of the letter that the Student Body Presidents are signing and sending: 

The UNC Association of Student Govermnents has come together to staa~d united behind the following priorities. 
During these tough economic times, we would emphasize the importance of need-based financial aid for our 
students to ensure the continued accessibility to this great system. Furthermore, as a generation of students who 
have seen class sizes increase and our best faculty being recruited to other institutions, we urge you to keep the 
quality of education on the forefront of your concerns. With these priorities in mind, on behalf of over 220,000 
students of the University of North Carolina system, we believe that the UNC Board ! of Governors should adopt 
the tuition and fee rate guidelines in the proposal put forth by President Tom Ross. 

Need-based financial aid is fundamental to the UNC system. In 2010 - 201 l, over 65,000 UNC students received 
need-based financial aid. Any increase in tuition creates a greater need for protecting need-based financial aid. 
We believe that campuses do reserve the right to determine the rate of tuition revenue that goes to financial aid 
above the state mandated twenty-five percent (25%). 

The mission of the Association is "Founded and funded by students, the University of North Carolina Association 
of Student Governments champions the concerns of students and ensures affordability and accessibility to quality 
education today and tomorrow." We believe it is important to protect accessibility and affordability to a quality 
higher education as we move forward. For the long run viability of the university, it is essential to protect the 
educational quality of the system. 

While no one proposal con solve the challenges our campuses face, President Ross [] proposal offers the 
flexibility needed to best serve the University[] s individual campuses and their varying needs. 

We, the undersigned Student Body Presidents, do approve and support Ross [] s proposal. 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, January 30, 2012 5:11 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’FOR YOUR RESPONSE PRIOR 
TO THE WEEKEND’ Discussion has been posted {ID23537} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to FOR YOUR RESPONSE PRIOR TO THE WEEKEND Discussion: 

Alternates are members of the Assembly and most welcome to sign. 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, January 30, 2012 9:33 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’FOR YOUR RESPONSE PRIOR 
TO THE WEEKEND’ Discussion has been posted {ID23537} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Ed@ Souffrant has replied to FOR YOUR RESPONSE PRIOR TO THE WEEKEND Discussion: 

Sandie and all, 

I like the way the letter presents our views. I agree with Zagros that we might consider sending it as an 
¯ executive committee members’ memo so Thanks for your draft. I have taken the liberty to make some 
suggestions in the body of the text to consider or discard if they disfigure the message and your intent. 

Best, 

Eddy 

From: UNCGA - Active Collab [#ctivecollab@r~orthcaro~ina.edu] 
Sent: Monday, January 30, 2012 5:11 PM 
To: Souffrant, Eddy 
Subj ect: [Faculty Assembly (All Delegates)] New comment on ’FOR YOUR RESPONSE PRIOR TO THE 
WEEKEND’ Discussion has been posted {ID23537 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett<http://collab.northcarolina.edu/public/index.php/people/115/users/1297> has 
replied to FOR YOUR RESPONSE PRIOR TO THE 
WEEKEND<http ://collab.northcarolina. edu/public/index.php/projects/21 i/discussions/23537> 
Discussion: 

Alternates are members of the Assembly and most welcome to sign. 

Click here<http://collab.northcarolina.edu/public/index.php/proj ects/21 i/comments/23545> to see 
the comment. 

Best, 



UNC - General Administration 

ATTACHMENT S: 

1. BOG+Memo[¢j.docx (15.07kb) 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, January 30, 2012 10:12 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and 
Fees’ Discussion has been posted {ID23378} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Ken Wilson has replied to PLEASE READ -- Tuition and Fees Discussion: 

Today I read this onlne: 

"At Washington, President Mike Young said Obama showed he did not understand how the budgets of public 
universities work. 

Young said the total cost to educate college students in his state, which is paid for by both tuition and state 
government dollars, has gone down because of efficiencies on campus. While universities are tightening costs, 
the state is cutting their subsidies and authorizing tuition increases to make up for the loss." 

Is this true in NC? If it is, it would be a useful way to frame the discussion. 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, January 31, 2012 5:30 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and 
Fees’ Discussion has been posted {1D23378} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to PILEASE READ -- Tuition and Fees Discussion: 

Complicated formula in the case of many of our universities. But it is certainly being discussed and analyzed in 
light of the Obama Michigan speech. 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, February 2, 2012 9:05 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’Uncollege’ has been started {ID23620} 

-- REPLY ABOVE THIS L1NE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

SUMMARY: 

Thanks to Steve Bachenheimer for passing this along from the NYT. It is on the "Uncollege" idea Jane Shaw 
spoke about at our January 20th meeting. 

htt ~’~t hechoiceoblo~timesocom 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, February 2, 2012 3:58 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and 
Fees’ Discussion has been posted {ID23378} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Michael Wakeford has replied to PLEASE READ -- Tuition and Fees Discussion: 

The discussion about how to properly respond to Pres. Ross’s proposal has been really helpful, and I appreciate 
all the informative and measured comments. I find myself concurring with my Faculty Council chair’s earlier 
comment: 

7 days ago 

I think it is important for us to acknowledge that we as a faculty went through aprocess on our campuses to 
develop these tuition and fee proposals and that we made a recommendation that we felt was appropriate for our 
campuses. Of course President Ross is going to consider our proposals in a wider context and he has the 
authority to make these adjustments. We can acknowledge that fact without compromising on the proposals that 
we have already used to express our opinions. 
T! hough I’m still considering signing the petition, I can say it’s less likely because I understand that comments 
we might add won’t be submitted to the BOG immediately alongside the signatures. This, I fear, may obscure the 
meaning of a signature. All that said, I also grasp the virtue of a simple, uncluttered statement that delegates 
either sign or not. If nothing else, this probably counsels us to think a little more about how to make best use of 
the ipetition mechanism in the future. 
Again, thanks to all for the nature of this discussion, and to Sandie for the vigilant updating. 
--mike wakeford 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, February 2, 2012 4:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’PLEASE READ -- Tuition and 
Fees’ Discussion has been posted {ID23378} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to PILEASE READ -- Tuition and Fees Discussion: 

Let me be clear. What I send to the BOG will have the signatures on a simple .pdf document following the 
petition for the sake of brevity and clarity. I will also include the link to the petition which does include some 
comments. 

I have been discouraging lengthy comments as this is a complex and politically fraught discussion. In 
attempting to make a statement of support for the plan on the table, the Executive Committee brought forward a 
statement for us all to consider. The "comments" section on the petition is great, but can also carry us far afield. 

Thus the compromise position was to submit the simple statement to the BOG in the email (in hopes they read) 
with the link for the back up and support. 

There is no intent to muzzle views, but there was also clear intent in this effort to make certain that the 
statement was one of support. 

Sandie 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, February 7, 2012 4:57 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’New Tuition and Fees Proposals 
and Letter from President Ross’ Discussion has been posted {ID23726} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Ed@ Souffrant has replied to New Tuition arid Fees Proposai[s and Letter from President Ross Discussion: 

Thanks Sandie, 
Best wishes! 
Eddy 

From: UNCGA - Active Collab [activeco~ab@northcarolir~a.edu] 
Sent: Tuesday, February 07, 2012 2:07 PM 
To: Souffrant, Eddy 
Subj ect: [Faculty Assembly (All Delegates)] Discussion ’New Tuition and Fees Proposals and Letter from 
President Ross’ has been started {ID23726} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett<http://collab.northcarolina.edu/public/index.php/people/115/users/1297> has 
started a new discussion: 

Discussion New Tuition and Fees Proposals and Letter from President 
Ross<http ://collab.northcarolina. edu/public/index.php/projects/21 i/discussions/23726> 
Proj ect Faculty Assembly (All Delegates) 
<http ://coll ab. northcarolina, edu/public/index, php/proj ects/211 > 

Summary: 

To All: 

I am attaching the amended resolutions on tuition and fees to be considered by the BOG this 
Thursday at their meeting. 

The President is working hard to meet the concerns of BOG members. He was also most thankful 
for our petition and support. 



I am on my way to UNCP and FSU with the new BOG members in a few minutes and so cannot 
say much more than here it is, keep your fingers crossed, and tune in Thursday and Friday for how 
it all plays out. 

Thanks, 

Sandie 

Here is the body of his note to the BOG: 

Attached please find an amended tuition resolution to be considered in your meetings this Thursday 
and Friday. I have tried to address the concerns some of you have expressed regarding my previous 
recommendations. You will note, for example, that for nonresident undergraduat! es and for 
resident and nonresident students in graduate and professional programs, I am no longer 
recommending that you approve at this time tuition increases for the 2013-14 academic year. 
Tuition rates for these categories of students would be set by the Board in February 2013. In 
addition, I[]ve committed during 2012 to engage the Board of Governors and to focus staff 
attention on three areas of strategic importance to the University: achieving greater operational and 
academic efficiencies, making more effective and efficient use of technologies; and financial aid. 

Several of you have asked why I have recommended that the Board approve any ! increases in 
tuition for the 2013-14 academic year. As you know, many campuses submitted proposals for 
increases in tuition for each of the next five years, consistent with the tuition and fee instructions 
issued in October 2011. In considering the campus proposals, I was concerned that setting tuition 
for a five-year period in these uncertain times was not the course of action we should follow. On 
the other hand, I concluded that the maj or factors that have determined our current circumstances 
are not likely to change significantly before next year, and given the multi-year reductions our 
campuses have faced in recent times, I feel it is necessary to allow our campuses to adjust to the 
financial situations caused by the very significant reductions imposed in this fiscal year. In essence, 
by asking you to approve two-year increases in resident undergraduate tuition, I am acknowledging 
that our ! campuses are struggling financially and need at least a two-year period of predictab! ility 
in tuition revenues to help stabilize their operations. Thus, I feel it is wise to set tuition rates for two 
years, while at the same time making the decision to not make any recommendations beyond the 
2013-14 year. 

The amount of increase recommended over the two-year span is consistent with what each campus 
requested; however, in a few instances, some of the increase was shifted into the second year in 
order to hold tuition and fee increases in the first year under 10%. If you approve the tuition 
requests, several of the campuses have already indicated that they will not ask for further increases 
in resident undergraduate tuition next year. Some campuses will need to study their finances further 
and may request additional increases next year, but only if they can demonstrate sub stan! tial need 



and a change in circumstances. Campuses will be allowed to submit requests for fee increases so 
long as the requests fully comply with our tuition plan and are needed and fully justified. 

Attachments: 

1. Revised Item 
l_Tuition.pdf <http ://collab.northcarolina. edu/public/index.php/attachments/11615 ? 
disposition=attachment&proj ect_id=211 > (1.11MB, application/pdf) 
2. revised UG nonresident 
table_.pdf<http ://collab.northcarolina. edu/public/index.php/attachments/11616? 
disposition=attachment&proj ect_id=211 > (10.41 kb, application/pdf) 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Friday, February 10, 2012 9:18 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Senate Chairs] New comment on ’request info asap re P&T practices’ Discussion 
has been posted {ID23848} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Catherir~e Ri~ has replied to request ir~fo asap re P&T practices Discussion: 

Hi Jill, 

ECU does not have university- or college level P&T committees, although there have been discussions about 
having one in the past and we will likely have this discussion again in the upcoming academic year. When this 
was discussed in the past, there was amazingly (in my opinion) widespread opposition from both faculty and 
administration. 

We require a minimum of 3 external review letters. Units may require more than 3 as long as the minimum 
number in specified in the unit code. 

Members of unit P&T committees must be tenured faculty members. For promotions, members of the 
promotion committee must be at or above the rank to which the candidate is requesting promotion. The unit 
administrator (Dept Chair) Is not a member of these committees. 

I can send you more details (including a link to the ECU Faculty Manual section that addresses this) if you need 
it. 

Catherine 

On Feb 10, 2012, at 7:57 AM, "UNCGA - Active Collab" 
<activecol[~ab@northcaro~ina~edu<mailto:activecoli[ab@no~hcarolir~a~edu>> wrote: 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Jill Ehnenn<http://collab.northcarolina.edu/public/index.php/people/20/users/1341> has started a 
new discussion: 

Discussion request info asap re P&T 
practices<http://c~~~ab.n~rthcar~~ina.edu/pub~ic/index.php/pr~jects/2~2/discussi~ns/23848> 
Project Faculty Senate Chairs<http://collab.northcarolina.edu/public/index.php/projects/212> 

Summary: 



Senate Chairs: 

Trying to help our new Provost....Please send me a quick email answering the following: 

1. So do you have a university-wide P&T committee? Who serves? 

2 Do you have college level P&T committees? Who serves? 

3. Are external letters required for the P&T dossier? If so, how many? 

4. What is the makeup of the committee who decides P&T within the dept? All tenured faculty? A 
committee? If so, who is on that committee? 

Thanks, 

Jill Ehnenn, Appalachian State 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Friday, February 10, 2012 9:27 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Senate Chairs] New comment on ’request info asap re P&T practices’ Discussion 
has been posted {ID23848} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Gabriel Lu~ has replied to request info asap re P&T practices Discussion: 

Hi Jill, 

Here are the responses from UNCW 

1. So do you have a university-wide P&T committee? Who serves? 

Yes. Our RTP committee is a an autonomous committee of 8 members, with proportional representation from 
Arts and Sciences and the professional schools. They are nominated by divisions and elected by the faculty at 
large. Term is 3 years 

2 Do you have college level P&T committees? Who serves? 

No 

2. Are external letters required for the P&T dossier? If so, how many? 

Policy required, but left to the departments. The policy must be approved by the department and by the dean. 
The policy must specify when external review is required, how many and what criteria must be use to solicit 
external reviews. Some departments require letters only for promotion to full professor, others only if the senior 
members request it, most departments do not require them for all cases. When required the number is no fewer 
than two and no more than five. 

3. What is the makeup of the committee who decides P&T within the dept? All tenured faculty? A committee? 
If so, who is on that committee? 

Different from department to department. Typically the committee consists of the members at the rank and 
above but not including the senior members. The committee sends the recommendation to the senior members 
who then recommend to the chair. 
Hope this helps 
gabriel 

From: UNCGA - Active Collab [mailto:activeco~ab@r~or~hcaro~ina.edu] 
Sent: Friday, February 10, 2012 7:57 AM 
To: Lugo, Gabriel 
Subject: [Faculty Senate Chairs] Discussion ’request info asap re P&T practices’ has been started {ID23848} 



-- REPLY ABOVE THIS LINE -- 

Hi, 

Jill Ehnenn<http://collab.northcarolina.edu/public/index.php/people/20/users/1341> has started a 
new discussion: 
Discussion 

request info asap re P&T 
practices<http://c~~~ab.n~rthcar~~ina.edu/pub~ic/index.php/pr~jects/2~2/discussi~ns/23848> 

Project 

Faculty Senate Chairs<http ://collab.northcarolina.edu/public/index.php/proj ects/212> 

Summary: 

Senate Chairs: 

Trying to help our new Provost....Please send me a quick email answering the following: 

1. So do you have a university-wide P&T committee? Who serves? 

2 Do you have college level P&T committees? Who serves? 

3. Are external letters required for the P&T dossier? If so, how many? 

4. What is the makeup of the committee who decides P&T within the dept? All tenured faculty? A 
committee? If so, who is on that committee? 

Thanks, 

Jill Ehnenn, Appalachian State 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Friday, February 10, 2012 5:36 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’BOG Update’ Discussion has been 
posted {ID23867} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

JiI{1 Ehnerm has replied to BOG Update Discussion: 

Sandie, 

Will you clarify what you meant about opposition to need-based financial aid? I thought we were required by 
law to set aside 25%. The BOG doesn’t want us doing that any more? Or don’t want us setting aside more 
than that? 

What do they think it should be used for? Very curious. 

Jill 

..... Original Message ..... 
From: UNCGA - Active Collab <activecollab@northcarolir~a.edu> 
Date: Friday, February 10, 2012 4:45 pm 
Subject: [Faculty Assembly (All Delegates)] Discussion ’BOG Update’ has been started {ID23867} 
To: Jill Ehnenn <ehne~m~appstate.edu> 

<p>-- REPLY ABOVE THIS L1NE --</p><p>Hi,</p> 
<p><a href=’’ http ://coll ab. northcarolina, edu/publi c/index, php/peopl e/115/users/1297" target=’’ 1 "> Sandie 
Gravett</a> has started a new discussion:</p> 

<div style="border: lpx solid #e8e8e8;"> 
<table style="width: 100%; border-collapse: collapse"> 
<tr style="background: #e8e8e8"> 
<td style="width: 150px; padding: 5px">Discussion</td> 
<td style="padding: 5px"><a 
href="http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/23867" target=" I">BOG 
Update</a></td> 
</tr> 
<tr style="background: #fft~’> 
<td style="padding: 5px">Project</td> 
<td style="padding: 5px"><a href="http://collab.northcarolina.edu/public/index.php/projects/211" 
class="project link’’ target="l">Faculty Assembly (All Delegates)</a></td> 
</tr> 
</table> 

<div style="padding: 5px; border-top: lpx solid #e8e8e8"> 
<p style="text-transform: uppercase">Summary:</p> 
<p>I hope you all have heard by now that the BOG voted for the Ross proposal for tuition and fees. It was 
quite a meeting with the student protests (loud in the lobby, but well done with two occupy-type call outs during 



the meeting -- one before and one after the vote. It was good, as always, to see a group of students engaged 
in a process and passionate about a topic. They did their own &quot;occupy&quot; the board room afterwards 
and then went on without incident. As I understand it there was one disruptive person and arrest. I did not see 
it as it was in the lobby and I was in the Board Room).</p><p> </p><p>This was a difficult last few weeks for 
all involved. There was great appreciation for our petition from the President and his staff. I also had many 
conversations with Board members expressing their gratitude for the faculty involvement and asking for 
conversation about what we were seeing on our campuses. </p><p> </p><p>You should know that this is 
going 
to be an on-going concern for us as an Assembly. There is almost certainly not going to be much if any 
additional funding from the state this year. There is significant opposition on the BOG to tuition increases 
being used on campuses for need-based financial aid. And we are going to see not only structural changes in 
our administrative processes continuing, but also likely some on the academic side as the financial pressures 
increase.</p><p> </p><p>Catherine and I talked a good deal this week and are meeting with Suzanne Ortega 
on Tuesday to begin planning toward how to build the structure we need under Catherine’s leadership beginning 

in July to be integral to the conversation.</p><p> </p><p>One big highlight from Ed Planning this time: there 
is a new planning and approval process that makes it clear how new academic initiatives will be heard. The 
vote for the full board is April.</p><p> </p><p>Catherine will be posting to all of you soon about needs for the 
upcoming elections in March. We anticipate reporting to you then on some significant committee work on 
Academics First underway now, the CAO meeting, and a few other big future projects.</p><p> </p><p>I will 
also be posting for you on Monday the new pieces on state personnel. They just went to your Chancellors last 
night and I have been asked to hold off until they can get it to their campus leadership before sending it out. 
This work is what was SB 575 last year and is still trying to get SPA employees under the BOG. It is a 
statement of principles.</p><p> </p><p>Thanks.</p><p> </p><p>Sandie</p><p> </p> 
</div> 

</div> 

<p>Best,<br/>UNC - General Administration</p> 

Dr. Jill R. Ehnenn 
Associate Professor of English 
Chair, Faculty Senate 
Appalachian State University 
Boone, NC 28608 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, February 13, 2012 11:57 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Senate Chairs] New comment on ’request info asap re P&T practices’ Discussion 
has been posted {ID23848} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Linda Wilsor~-Jor~es has replied to rec~aest info asap re P&T practices Discussion: 

Here are the answers from FSU: 

1. So do you have a university-wide P&T committee? Who serves? 

No, we do not have a university-wide committee. We did in the past, but about 5 years ago the final decision 
about tenure and promotion was agreed to rest upon the college or school level. When we had the university- 
wide committee, tenured faculty were elected from each college or school through a general election and after 
the faculty had completed the steps through the department and school, the personnel request was approved or 
disapproved by the university-wide committee. 

2 Do you have college level P&T committees? Who serves? 

Yes, we have a college level committee. During the beginning of each academic year, the dean of each college 
or school holds an election of tenured faculty. Each school is to elect a representative from each department and 
one tenured professor from each rank. The terms are either one, two or three years. Faculty can be re-elected to 
a second-term 

3. Are external letters required for the P&T dossier? If so, how many? 

No, we do not required external letters. The faculty requesting the personnel action writes a letter to the 
department chair and a decision letter is communicated to the faculty member on each level. We have discussed 
the possibility of including this component in the requirements, but currently no direct action has been taken. 

4. What is the makeup<http://c~llab.n~rthcar~lina.edu/public/index.php/pr~jects/212/discussi~ns/23848> of the 
committee who decides P&T within the dept? All tenured faculty? A committee? If so, who is on that 
committee? 

Only tenured faculty members vote on a faculty’s personnel request. All tenured faculty are included in the 
decision process. In the event a department has less than three tenured faculty members, the chair or committee 
chair, selects a tenured faculty from another department within the school. 

Linda Wilson-Jones, Ph.D. 
School of Education: Office of Research Initiatives 



Director and Faculty Senate Chair 
Fayetteville State University 
1200 Murchison Road 
Fayetteville, NC 28301 

(910) 672-1634 

From: UNCGA - Active Collab [~ctivecollab@northcarolir~a.edu] 
Sent: Saturday, February 11, 2012 2:15 PM 
To: Wilson-Jones, Linda 
Subject: [Faculty Senate Chairs] New comment on ’request info asap re P&T practices’ Discussion has been 
posted {ID23848} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandra M Rogers<http://collab.northcarolina.edu/public/index.php/people/25/users/1898> has 
replied to request info asap re P&T 
practices<http://c~~~ab.n~rthcar~~ina.edu/pub~ic/index.php/pr~jects/2~2/discussi~ns/23848> 
Discussion: 

1. Do you have a university-wide P&T committee? Who serves? 

Yes, NCCU does have a university-wide P&T committee. The persons who serve on this 
committee are chosen by the various departments in each college including the graduate and 
professional schools. The faculty who serve are tenured faculty. The general faculty votes on this 
committee at the beginning of the school year. 

2. Do you have college committees? Who serve? 

The faculty of each college selects the tenured faculty that serve on the university P&T committee. 

3. Are external letters required for the P&T dossier? If so, how many? 

No, external letters are not required but may be included in P&T portfolios. There is now talk being 
generated in favor of external reviews being included. 

4. What is the makeup of the committee who decides P&T within the department? All! tenured 
faculty? A committee? If so, who is on that committee? 

Usually it is the chair of the department and all tenured faculty. Some departments allow comments 
from all faculty in the department but the actual decision voters are the senior faculty. 



Click here<http ://collab.northcarolina. edu/public/index.php/proj ects/212/comments/23871> to see 
the comment. 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, February 13, 2012 12:06 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Senate Chairs] New comment on ’request info asap re P&T practices’ Discussion 
has been posted {ID23848} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Michael Greer~ has replied to re~uest ir~% asap re IP&T practices Discussion: 

1. So do you have a university-wide P&T committee? Who serves? No university-wide P&T. We have 
Department Review Committees (DRC) elected by department faculty and College Review Committees (CRC) 
elected by college faculty. DRCs advise chairs; CRCs advise deans. 

2 Do you have college level P&T committees? Who serves? Yes. 5 faculty elected by depatments and 2 
faculty elected at large. This CRC reviews dossiers for reappointment, tenure, and promotion and advises the 
dean. 

3. Are external letters required for the P&T dossier? If so, how many? Typically 3 letters for tenure/promotion 
decision and 3-5 for promotion from Associate to Full Professor. 

4. What is the makeup of the committee who decides P&T within the dept? All tenured faculty? A committee? 
If so, who is on that committee? Department Review Committee has different make up in the various colleges. 

In the College of Education, DRCs have five elected fa! culty members, a majority of whom are tenured. 

Kindest, 

Michael Green 

Faculty President 

UNC Charlotte 

CI[ick here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, February 13, 2012 2:29 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’General Principles’ has been started 
{ID23901 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

General Principles 

Facult~ Assembl~All Dele 

SUMMARY: 

I have posted the Guiding Principles for the proposed new personnel system. They should be out on your 
campus now and I hope that we will continue to have a good and healthy conversation about them. 

Sandie 

ATTACHMENT S: 

1. Guiding Prir~ciples - 2-%12 - dragt.pdf (154.23kb, application/pdf) 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, February 14, 2012 12:27 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’CALL for NOMINATIONS!!!’ has been 

started {ID23923 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Catherine Ri~ has started a new discussion: 

Discussion 

Project 

CALL for NOMINATIONS! ! ! 

FacultE Assembl~All Dele 

SUMMARY: 

Hello All, 

I[]m writing on behalf of the nominations committee to request nominations for the 2012-2013 Faculty 
Assembly Execute Committee. 

We have one officer position to fill [] that of Secretary. In addition, we need to elect 7 members to the 
Executive Committee. 

I have appended a summary the details of our election procedures (from the bylaws) and of the work of the 
Executive Committee. Please refer to it as you consider your nominations. 

At the March 23rd meeting, we will do the following: 

¯ Elect a Secretary. 
¯ Break into caucuses and elect 5 Executive Committee members, as follows: 

1 from the 5-delegate campuses, 

1 from the 4-delegate campuses, 

1 from the 3-delegate campuses, 

1 from the 2-delegate campuses, and 



1 Chair of the HMI committee. 

Reassemble the body and elect 2 at-large Executive Committee members. 

Please send nominations for the SECRETARY pos! ition, the 2 AT-LARGE members to either me or Kelley 

Gregory (        r~orthcarolir~a.edu">kel1~orthcarolir~a.edu ) by March 10t~. You may also, of course, 
forward nominations for the your caucus group. 

When considering nominations, please take into account the responsibilities of the Executive Committee (see 
below). Also, consider the expectation that all Executive Committee members will participate fully in the work 
of the committee. 

I will do my best to distribute the nominations by March 13 (10-days prior to our March meeting). 

Thanks for your participation! 

Catherine 

EXECUTIVE COMMITTEE (13 members total; 11 elected, 2 appointed): 

3 elected officers of the Assembly (Chair, Vice Chair, Secretary) 

Chair-elect 

1 officer fr! om the staff of the University (appointed by the President; non-voting) 

1 Parliamentarian (non-voting, ex-officio; appointed by the Chair) 

7 members elected from the full Faculty Assembly: 

o 4 members [] 1 from each of the four major classifications of campuses (based in total number of 
faculty at each campus as a percentage off total number of faculty in the system): 

delegate campuses: 

delegate campuses: 

delegate campuses: 

delegate campuses: 

ECU, NCSU, UNC-CH, UNCC 

ASU, NCA&T, UNCG, UNCW 

FSU, NCCU, UNCP, WCU, WSSU 

ECSU, NCSSM, UNCA, UNCSA 



member [] the chair of the Historically Minority Institutions committee 

at-large members (elected by the entire Assembly) 

BREADTH of MEMBERSHIP: 

No one institution can have more than 2 members on the Executive Committee at the same time 
(excludin! g elected officers or the Parliamentarian, if no other person from a different school can be 
found willing to serve) 

TERM LIMITS: 

No one institution can have an at-large member for more than three consecutive years. 

ELECTIONS of Executive Committee Members: 

The delegates from each of the four major classifications of campuses will meet as a caucus before the 
end of the academic year and elect one of their number to serve as a member of the Executive 
Committee in the succeeding year. 

NOMINATIONS: 

T! he Executive Committee shall constitute a Nominations Committee of at least two, but no more than 
five, members. At least ten days prior to the meeting at which an election is to be held, this committee 
shall circulate, by written or electronic means, a slate of nominees for each elective office. 

THE WORK of the EXECUTIVE COMMITTEE: 

The Executive Committee members will be tasked with setting the agenda for Faculty Assembly 
meetings, serving in leadership roles on Faculty Assembly Committees, and (as appropriate) serving as 
faculty representatives on GA committees/workgroups/taskforces. 

Meetings: 

? a 2-day planning retreat in the summer (dates to be determined) 

the Thursday evening before each Assembly meeting 

at least one conference call (more, as necessary) between each Faculty Assembly 
meeting 



Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, February 14, 2012 1:48 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’CALL for NOMINATIONS!!!’ 
Discussion has been posted {ID23923 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Michael Kerr~odle has replied to CALL for NOMINATIONS!!! Discussion: 

I would be more than amenable to filling the Secretary position for one 
more year if the faculty votes that way. Michael Kernodle 

On 2/14/2012 1:33 PM, UNCGA - Active Collab wrote: 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Catherine Rigsby 
<http : // coll ab.northcarolina, edu/pub li c/index, php/peopl e/21/users/128 7> has 
replied to CALL for NOMINATIONS!!! 
<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/23923> 
Discussion: 

Thanks for the clarification Zagros. You are exactly correct! 

Also, to help everyone with scheduling, here are the dates we[]ve 
blocked for the 2012-2013 Faculty Assembly meetings: 
September 20, 2012 
October 26, 2012 
November 30, 2012 
January 18, 2013 
February 22, 2013 
April 19, 2013 
Note: The Spring February and April dates are subject to change 
because we are not yet sure about the BoG meeting schedules. Also, if 
we encounter any unforeseen budget problems, we may have to cancel one 
of the Spring meetings (or change one meeting to a videoconference 
meeting). 

CAR 



From: UNCGA - Active Collab [mailto:activecollab~;northcarolina.edu 
<mailto: activecollab@r~or~carolina.edu>] 
Sent: Tuesday, February 14, 2012 12:57 PM 
To: Rigsby, Catherine 
Subject: [Faculty Assembly (All Delegates)] New comment on ’CALL for 
NOMINATIONS!!!’ Discussion has been posted {ID23923 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Zagros 
Sadjadi<http://collab.northcarolina.edu/public/index.php/people/3 5/users/1293> 
has replied to CALL for 
NOMINATIONS!!! 

<http ://collab.northcarolina. edu/public/index.php/projects/21 i/discussions/23923> 
Discussion: 

Actually, the HMIs will elect the new chair at the HMI meeting in 
the morning at 8 AM prior to the main event (otherwise HMIs will 
not have the opportunity to caucus as a member of the 2, 3, 4, or 
5 delegate campus groups). 

Zagros Madjd-Sadjadi, Ph.D. 

Associate Professor of Economics & 

Chair, Department of Economics and Finance 

RJR 120-A 

Winston-Salem State University 

(336) 750-2398 

From: UNCGA - Active Collab [mailto:acti~eco~ab~r~orthcaro~ina.edu 
<mailto: activecollab@northcarolina.edu><mailto: activeco~ab@northcarolina.edu 
<mailto: activecollab@r~orthcarolina.edu>>] 
Sent: Tuesday, February 14, 2012 12:27 PM 
To: Madjd-Sadjadi, Zagros 
Subject: [Faculty Assembly (All Delegates)] Discussion ’CALL for 
NOMINATIONS!!!’ has been started {ID23923 } 



-- REPLY ABOVE THIS LINE -- 

Hi, 

Catherine Rigsby 
<http : // coll ab.northcarolina, edu/pub li c/index, php/peopl e/21/users/128 7> 
has started a new discussion: 

Discussion 

CALL for NOMINATIONS!!! 
<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/23923> 

Proj ect 

Faculty Assembly (All Delegates) 
<http://collab.northcarolina.edu/public/index.php/projects/211> 

Summary: 

Hello All, 

I [] m writing on behalf of the nominations committee to request 
nominations for the 2012-2013 Faculty Assembly Execute Committee. 

We have one officer position to fill [] that of Secretary. In 
addition, we need to elect 7 members to the Executive Committee. 

I have appended a summary the details of our election procedures 
(from the bylaws) and of the work of the Executive Committee. 
Please refer to it as you consider your nominations. 

At the March 23rd meeting, we will do the following: 

* Elect a Secretary. 
* Break into caucuses and elect 5 Executive Committee members, as 
follows: 

1 from the 5-delegate campuses, 

1 from the 4-delegate campuses, 

1 from the 3-delegate campuses, 



1 from the 2-delegate campuses, and 

1 Chair of the HMI committee. 

* Reassemble the body and elect 2 at-large Executive Committee 
members. 

Please send nominations for the SECRETARY pos! ition, the 2 
AT-LARGE members to either me or Kelley Gregory 
(        r~orthcaroli~a.edu 
<mailto:kel~      o~hcaroli~a.edu><mailto:ke~le~.r~ort~caroli~a~ed~ 

<mailto:kell     r~orthcarolir~a.ed~>> 
<mailto:%3 ca%20href=> ">kelle~nor~hcarolir~a. edu 
<mailto:kell      orthcarolir~a.edu><mailto:kelle~orthcarolir~a.edu 

<mailto:kell     northcarolir~a.ed~>> 
) by March 10th. You may also, of course, forward nominations for 
the your caucus group. 

When considering nominations, please take into account the 
responsibilities of the Executive Committee (see below). Also, 
consider the expectation that all Executive Committee members will 
participate fully in the work of the committee. 

I will do my best to distribute the nominations by March 13 
(10-days prior to our March meeting). 

Thanks for your participation! 

Catherine 

EXECUTIVE COMMITTEE (13 members total; 11 elected, 2 appointed): 

[] 3 elected officers of the Assembly (Chair, Vice Chair, Secretary) 

[] Chair-elect 

[] 1 officer fr! om the staff of the University (appointed by the 
President; non-voting) 

[] 1 Parliamentarian (non-voting, ex-officio; appointed by the Chair) 

[] 7 members elected from the full Faculty Assembly: 



o 4 members [] 1 from each of the four major classifications of 
campuses (based in total number of faculty at each campus as a 
percentage off total number of faculty in the system): 

[] 5 delegate campuses: ECU, NCSU, UNC-CH, UNCC 

[] 4 delegate campuses: ASU, NCA&T, UNCG, UNCW 

[] 3 delegate campuses: FSU, NCCU, UNCP, WCU, WSSU 

[] 2 delegate campuses: ECSU, NCSSM, UNCA, UNCSA 

o 1 member [] the chair of the Historically Minority Institutions 
committee 

o 2 at-large members (elected by the entire Assembly) 

BREADTH of MEMBERSHIP: 

No one institution can have more than 2 members on the Executive 
Committee at the same time (excludin! g elected officers or the 
Parliamentarian, if no other person from a different school can be 
found willing to serve) 

TERM LIMITS: 

No one institution can have an at-large member for more than three 
consecutive years. 

ELECTIONS of Executive Committee Members: 

The delegates from each of the four major classifications of 
campuses will meet as a caucus before the end of the academic year 
and elect one of their number to serve as a member of the 
Executive Committee in the succeeding year. 

NOMINATIONS: 

T! he Executive Committee shall constitute a Nominations Committee 
of at least two, but no more than five, members. At least ten days 
prior to the meeting at which an election is to be held, this 
committee shall circulate, by written or electronic means, a slate 
of nominees for each elective office. 



THE WORK of the EXECUTIVE COMMITTEE: 

The Executive Committee members will be tasked with setting the 
agenda for Faculty Assembly meetings, serving in leadership roles 
on Faculty Assembly Committees, and (as appropriate) serving as 
faculty representatives on GA committees/workgroups/taskforces. 

Meetings: 

[] a 2-day planning retreat in the summer (dates to be determined) 

[] the Thursday evening before each Assembly meeting 

[] at least one conference call (more, as necessary) between each 
Faculty Assembly meeting 

Best, 
UNC - General Administration 

Click 
here<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/23924> 
to see the comment. 

Best, 
UNC - General Administration 

Click here 
<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/23925> 
to see the comment. 

Best, 
UNC - General Administration 

Michael Kernodle 
PhD 
USPTA Master Professional 
027 Holmes Convocation Center 
Boone, North Carolina 28608 
828-262-6325 (w) 
828-262-3138 (fax) 

Click here to see the comment. 

Best, 



UNC - General Administration 



From: 

Sent: 

To: 

Cc: 

Subject: 

Carney, Bruce William <bruce@unc.edu> 

Friday, February 17, 2012 3:51 PM 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 
Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: program cuts & consolidations 

Steve - 

Yes, we have a two-page summary meant for legislators 

and others. Erin and I worked on this beginning last summer, 

and we have been tweaking it now and then. She has the 

latest version and will send it to me when she returns 
to the office next week. If you don’t hear from me by 
next Tuesday or Wednesday, please send a reminder. 

--Bruce 

From: Bachenheimer, Steven L 
Sent: Friday, February 17, 2012 11:41 AM 
To: Carney, Bruce William 
Cc: Boxill, Jan 
Subject: program cuts & consolidations 

Bruce, 
From time to time in the past OUr Faculty Assembly president Sandi GFavett has called on FA delegates to provide examples of 
program cuts/consolidations on OUr individual campuses. She is often in conversation with BOG members and wants to 
provide concrete examples to them of the effects of UNC budget cuts. Is there a concise document that summarizes the 
effects of budget cuts on OUr campus that we can provide her? 

Steve 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, February 27, 2012 9:24 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’IMPORTANT MARCH AND 
APRIL MEETING UPDATES’ Discussion has been posted {ID24227} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Michael Kernodle has replied to IMPORTANT MARCH AND AIPR[L MEETIING UPDATES Discussion: 

Thanks 

On 2/27/2012 9:12 AM, UNCGA - Active Collab wrote: 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Gabriel Lugo 
<http ://collab.northcarolina.edu/public/index.php/people/33/users/1910> has 
replied to IMPORTANT MARCH AND APRIL MEETING UPDATES 
<http ://collab.northcarolina.edu/public/index.php/proj ects/211/discussions/24227> 
Discussion: 

Hi Michael, 

What I understood from President Ross and what is understood at UNCW 
is that the maximum tuition increase is really 6.5% per year for a 13% 
in two years. The idea is to front load the first year to 9.5%, but 
then the hikes would hover around 3.5% in year two. 

ggl 

Gabriel Lugo, PhD. 
President of Faculty Senate 
Department of Mathematics and Statistics 
UNCW 
601 South College Road 
Wilmington, NC 28403 
(910) 962-3246 

ur~cw.edu <mailto: uncw.ed~><mailto: r~cw.ed~ 
<mailto:~u~cw. edu>> 

From: UNCGA - Active Collab [mailto:activecollab@no~hcarolir~a.edu 
<mailto:activeco~ab~nor~hcarolina.edu>] 



> Sent: Monday, February 27, 2012 8:54 AM 
> To: Lugo, Gabriel 
> Subj ect: [Faculty Assembly (All Delegates)] New comment on ’IMPORTANT 
> MARCH AND APRIL MEETING UPDATES’ Discussion has been posted {ID24227} 
> 

> 

> 

> 

> -- REPLY ABOVE THIS LINE -- 
> 

> Hi, 
> 

> Michael 
> Kernodle<http://collab.northcarolina.edu/public/index.php/people/20/users/1342> 
> has replied to IMPORTANT MARCH AND APRIL MEETING 
> UPDATES<http ://collab.northcarolina.edu/public/index.php/proj ects/21 i/discussions/24227> 
> Discussion: 
> 

> 

> Sandy: The College of Health Sciences Dean came to our departmental 
> meeting last Friday and stated that ASU would be able to up tuition by 
> 9.5% for the next academic year. I thought this 9.5% was to be evenly 
> distributed over the next two years. Could you please clear this up. 
> Thanks Mike Kernodle 
> 
> On 2/24/2012 4:17 PM, UNCGA - Active Collab wrote: 
> 

> 

> 

> 

>> 

> > -- REPLY ABOVE THIS LINE -- 
>> 
>>Hi, 
>> 
> > Sandie Gravett 
>> 
> <http://collab.northcarolina.edu/public/index.php/people/115/users/1297> 
> > has started a new discussion: 
>> 
> > Discussion IMPORTANT MARCH AND APRIL MEETING UPDATES 
>> 
> <http://collab.northcarolina.edu/public/index.php/proj ects/21 i/discussions/24227> 
>> 

> > Project Faculty Assembly (All Delegates) 
> > <http ://collab.northcarolina.edu/public/index.php/proj ects/211 > 
>> 

> > Summary: 
>> 
> > Hi Everyone, 
>> 
> > Here is your reminder that our next Faculty Assembly meeting is 
> > *Friday, 23 March* in Chapel Hill, NC. The DRAFT agenda is 
> attached. 



>> 

> > Our last meeting is *Friday, 20 April. We are changing the 
> time and 
> > location and will meet from 12-4 on the UNCW campus in 
> Wilmington, 
> > North Carolina. * 
>> 

> > The reason for the change is to have time with President 
> Ross before 
> > the end of the year. He will be in China during our March 
> session and 
> > UNCW is installing Chancellor Miller on the morning of April 
> 20th. He 
> > will meet with us before he departs Wilmington. 
>> 
> > You will be receiving the usual information from Kelley for 
> the March 
> > meeting in a week or so. But I have included the hotel links 
> below. 
>> 
> > We will keep the video option available for April (we never 
> cancel it 
> > until the very end for weather considerations and that is 
> why many of 
> > you have been receiving notices about March. But we will 
> meet live 
> > then). I understand that it is the end of the term at our 
> April date 
> > and Wilmington is a long way from Boone or Cullowhee. But I 
> hope many 
> > of you can arrange to attend (and to drive together to keep 
> expenses 
> > down). Same general rules -- if you can make the round trip 
> in a day, 
> > please do. That should certainly be the triangle and east. 
> > (Greensboro is about 3 hours and 30 minutes away). 
>> 

> > We will have a link to a hotel at the state rate for April 
> soon (and 
> > can cover one night). I have a list of people that generally 
> meet the 
> > state rate if you want a little weekend getaway on the coast 
> on your own! 
>> 
> > Both Executive Committees (this year and the one elected for 
> next year 
> > in March) will meet on the morning of April 20 at UNCW. Many 
> thanks 
> > to Raymond Burt, our Vice Chair, for his incredible efforts 
> to pull 
> > this meeting together. 
>> 

> > More to come ...... 
>> 



> > Sandie 
>> 

> > March Hotel Links in Chapel Hill: 
>> 

> > Aloft: 
>> 

> > UNC Faculty Assembly March 22 
>> 

> <http://www.starwoodmeeting.com/StarGroupsWeb/res?id=1202246308&key=9B096> 
> > (OR copy and paste the following link into a web browser) 

> <http ://www. starwoodmeeting.com/StarGroupsWeb/res? 
id= 1202246308&key=9B096>http ://www. starwoodmeeting.com/StarGrou 
> > [] ;key=9B096 
>> 

> <http://www.starwoodmeeting.com/StarGroupsWeb/res?id=1202246308&key=9B096> 
>> 
> > Holiday Inn Express: 
>> 

> > Guests can call the hotel @ 919 489 7555 & request the []UNC 
> General 
> > Administration[] rate of they can go to 
> > ~:iiwwwSiexpress~comi~ote~siusier~ic [] ence=lLUV5 
>> 
> <http://www.hiexpress.com/hotels/us/en/chapel-hill/rdufr/hoteldetail? 
_corpld= 100206210&ratePreference=lLUV5 > 

> > and reserve rooms online @ the rate of $63.90. 
>> 

> > Hampton Inn on Fordham: 
>> 

> > Guests can call the hotel @ 919 968 3000 & request the []UNC 
> General 
> > Administration[] rate or they can go to 
> > ~]ihamptoninr~.hi~ton. com/enihpirese [] de=2715119 
>> 

> <http://hamptoninn.hilton.com/en/hp/reservations/index.jhtml? 
hotel=CPHEGHX&corporateCode=2715119> 

> > and reserve rooms online @ the rate of $65.00. 
>> 

> > Attachments: 
>> 

> > 1. UNC Faculty Assembly.pdf 
>> 

> <http ://collab.northcarolina.edu/public/index.php/attachments/11716? 
disposition=attachment&proj ect id=211 > 
> > (183.28kb, application/pdf) 
>> 

> > Best, 
> > UNC - General Administration 
>> 

> 

> 

> 

> 



Michael Kernodle 
PhD 
USPTA Master Professional 
027 Holmes Convocation Center 
Boone, North Carolina 28608 
828-262-6325 (w) 
828-262-3138 (fax) 

Click 
here<http ://collab.northcarolina.edu/public/index.php/proj ects/211/comments/24241 > 
to see the comment. 

Best, 
UNC - General Administration 

Click here 
<http ://collab.northcarolina.edu/public/index.php/proj ects/211/comments/24244> 
to see the comment. 

Best, 
UNC - General Administration 

Michael Kernodle 
PhD 
USPTA Master Professional 
027 Holmes Convocation Center 
Boone, North Carolina 28608 
828-262-6325 (w) 
828-262-3138 (fax) 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, March 1, 2012 11:03 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’NEED IMMEDIATE 
RESPONSE’ Discussion has been posted {ID24303 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Anita Blowers has replied to NEED IMMEDIATE RESPONSE Discussion: 

The drive time from Charlotte to Wilmington is longer than the drive time to Chapel Hill. Thus it seems 
inconsistent to me that we get hotel reimbursement to Chapel Hill but not for Wilmington. 

Anita Blowers 
UNC Charlotte 

On Feb 29, 2012, at 9:40 PM, "Blowers, Anita" <anblower~uncc.edu> wrote: 

Anita Blowers 
UNC Charlotte 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, March 1, 2012 11:06 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’NEED IMMEDIATE RESPONSE’ 
Discussion has been posted {ID24303 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Anita B1owers has replied to NEED IMMEDIATE RESPONSE Discussion: 

The drive time from Charlotte to Wilmington is longer than the drive time to Chapel Hill. Thus it seems inconsistent to 
me that we get hotel reimbursement to Chapel Hill but not for Wilmington. 

Anita Blowers 
UNC Charlotte 

Anita Blowers 
Sent from my iPhone 

On Feb 28, 2012, at 10:31 PM, "UNCGA - Active Collab" 
<activecol~ab@no~hcaro~ina.edu<mailto :activecol~ab@northcaro~ina.edu>> wrote: 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett<http://collab .northcarolina.edu/public/index.php/people/115/users/1297> has replied to 
NEED IMMEDIATE 
RESPONSE<http://collab.northcarolina.edu/public/index.php/projects/21 I/discussions/24303> Discussion: 

sheer brain dead on my part. It has been a long two days with the CAOs. Of course we would also advocate 
for UNCA. And I cannot answer about Chancellors. I think some come and some do not. But we are trying 
to follow the meeting rules we have before us. 

Click here<http://collab.northcarolina.edu/public/index.php/projects/21 I/comments/24308> to see the 
comment. 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Friday, March 2, 2012 8:48 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’NEED IMMEDIATE 
RESPONSE’ Discussion has been posted {ID24303 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Ed@ Souffrant has replied to NEED IMMEDIATE RESPONSE Discussion: 

Just in case my poll did not pass! 
I can and expect to make the meeting and the Installation. Is it full regalia? 

Best, 
Eddy 

Eddy M. Souffrant 
Associate Professor of Philosophy 
Department Philosophy 
and Faculty Associate 
Center for Professional and Applied Ethics 
UNC CHARLOTTE 
9201 University City Boulevard, 
Charlotte, NC 28223 - 0001 

Tel.: (704) 687 - 4126 
Facs.: (704) 687 - 2172 

e-mail: esouffra@ur~cc.edu 

From: UNCGA - Active Collab [mailto:activeco~lab@northcarolina.edu] 
Sent: Friday, March 02, 2012 5:30 AM 
To: Souffrant, Eddy 
Subj ect: [Faculty Assembly (All Delegates)] New comment on ’NEED IMMEDIATE RESPONSE’ Discussion 
has been posted {ID24303 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett<http://collab.northcarolina.edu/public/index.php/people/115/users/1297> has 
replied to NEED IMMEDIATE 
RESPONSE<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/24303> 
Discussion: 



It is a length of meeting issue rather than distance. I am trying to gather responses in order to 
present the information about who can do what and then see how to make a good decision and what 
we can do with the budget and budget rules we have. The sooner people respond to the Doodle Poll 
(and only about a third of you have), the sooner we can get it together. 

Click here<http://collab.northcarolina.edu/public/index.php/projects/21 i/comments/24344> to see 
the comment. 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina. edu> 

Friday, March 2, 2012 9:09 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’NEED IMMEDIATE RESPONSE’ 
Discussion has been posted {ID24303 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Dr. Kellr~er has replied to NEED IMMEDIATE RESPONSE Discussion: 

Sandie, 

I approve of the Wilmington trip in principal, but 
I cannot make it. Our Board of Trustees is meeting, 
and I make a report. I had planned to get to 
Chapel Hill by 11, but can’t do the Wilminton trip in 
time. 

Hans Kellner 

On Fri, Mar 2, 2012 at 8:48 AM, UNCGA - Active Collab < 
activeco~ab@r~orthcaro~ina~ edu> wrote: 

> -- REPLY ABOVE THIS LINE -- 
> 

> Hi, 
> 

> Eddy Souffrant<http://collab.northcarolina. edu/public/index.php/people/30/users/1393>has replied to 
NEED 
> IMMEDIATE 
RESPONSE<http://collab.northcarolina. edu/public/index, php/proj ects/211/dis cussions/24303>Discussion: 
> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

Just in case my poll did not pass! 
I can and expect to make the meeting and the Installation. Is it full 
regalia? 
Best, 
Eddy 

Eddy M. Souffrant 
Associate Professor of Philosophy 
Department Philosophy 
and Faculty Associate 
Center for Professional and Applied Ethics 
UNC CHARLOTTE 
9201 University City Boulevard, 
Charlotte, NC 28223 - 0001 

Tel. (704) 687- 4126 
Facs.: (704) 687 - 2172 



From: UNCGA - Active Collab [mailto:activeco1~ab@nort)~carolina.ed~] 
Sent: Friday, March 02, 2012 5:30 AM 
To: Souffrant, Eddy 
Subject: [Faculty Assembly (All Delegates)] New comment on ’NEED IMMEDIATE 
RESPONSE’ Discussion has been posted {ID24303} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett< 
~:!icollab.r~orthcarolma.ed~/I?ublic/L~ s/1297> 
has replied to NEED IMMEDIATE RESPONSE< 
~:/icol~ab.r~orthcarolma.ed~/p~blic/~ /24303> 
Discussion: 

It is a length of meeting issue rather than distance. I am trying to 
gather responses in order to present the information about who can do what 
and then see how to make a good decision and what we can do with the budget 
and budget rules we have. The sooner people respond to the Doodle Poll (and 
only about a third of you have), the sooner we can get it together. 

Click here< 
~://co~ab.r~orthcaro~ina.edt~/puNic/ ~ /24344> 
to see the comment. 

Best, 
UNC - General Administration 

> Click here<http://collab.northcarolina, edu/public/index.php/proj ects/211/comments/24346>to see the 
comment. 
> 

> Best, 
> UNC - General Administration 
> 

Hans D. Kellner 



Professor of English 
Chair of the NCSU Faculty 
haas kel~r~e@ncsu.edu 
919-264-0515 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Cc: 

Subject: 

James N Gregory <gregoryj@u.washington.edu> 

Tuesday, March 20, 2012 12:01 PM 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 
RE: Faculty salary policy? 

Dear Prof. Ferrell, 

This is very helpful. Thank you. In outcome it sounds similar to the University of Washington practice, but we do have some 
additional roles that in theory structure decisions. It is very useful to learn how other campuses handle salaries. 

Jim 

On Tue, 20 Mar 2012, Ferrell, Joseph S wrote: 

> Dear Prof. Gregory, 
> 
> There is no permanent, generally applicable salary policy at UNC-Chapel Hill. Here, salaries are almost entirely merit-based and are 
set at the school and department level within the parameters of the State of North Carolina budget. We are very decentralized when it 
comes to faculty personnel issues, including salary policy. The School of Medicine is the only one of our appointing units with a 
formalized salary policy similar to yours. There, each faculty member negotiates with the dean a base salary that is guaranteed. On top 
of that, the faculty member negotiates a salary goal that is driven by research dollars and clinical income generated by his or her 
efforts. Most of our appointing units reward promotion from assistant to associate professors (a step that carries with it permanent 
tenure) by a significant salary increase, but there is no guaranteed amount. The typical scenario in past years when salary increases 
were funded at all (several years ago, now) was for the! 

State budget to appropriate funds sufficient for an average increase in faculty salaries of x percent. This additional funding was then 
apportioned to the sixteen institutions with the UNC System by the system president, and then to the college and professional schools 
by the Provost. There was no guarantee that each institution or local unit would receive the same percentage growth, although it would 
be unusual for there to be large variances. Within the appointing unit, the dean or department chair would parcel out salary increases 
strictly on the basis of perceived merit unless the State budget document mandated some minimum increase (which has happened 
from time to time; one year, everyone got a guaranteed $300 plus whatever the department chair chose to add). 
> 

> 

> From: James N Gregory [gregoryj@u.washington.edu] 
> Sent: Monday, March 19, 2012 7:45 PM 
> To: Ferrell, Joseph S 
> Subject: Faculty salary policy? 
> 

> Dear Prof. Ferrell, 
> 
> I am Vice Chair of the Faculty Senate at the University of Washington and 
> writing to ask for information about how salary issues are handled on your 
> campus. We are beginning a round negotiations intended to update and revise 
> what we call the faculty salary policy at UW. At our institution the policy is 
> pretty vague. We do not have a step system or any particular commitments that 
> faculty can count on as they progress. I will describe our current system 
> below, but my reason for writing is to find out how things work at UNC. Any 
> information you can provide will be greatly appreciated. 
> 
> At UW Faculty Salary policy is specified in our faculty code. It mandates a 
> 7.5% salary increase at promotion to Associate and Full ranks. There are no 
> cost-of-living increases but all "meritorious" faculty receive a minimum 2% 
> annual increase except in times of budget shortages (the last four years). 
> These across-the-board merit increases supposedly take precedence over other 
> kinds of salary increases including retention raises, although in practice that 
> has not been followed. After funding the regular merit increases, money can be 
> used to reward "extra merit," or for "unit adjustments" to help particular 
> colleges or departments that have fallen far behnd their peers at other 
> institutions. In short, there is little that is predictable about the system. 



Thank you in advance, 

James N. Gregory 

Vice Chair, Faculty Senate 
Harry Bridges Endowed Chair of Labor Studies 
Professor, Department of History 
University of Washington 
Seattle, WA 98195-3560 
206-543-7792 

James N. Gregory 

Harry Bridges Endowed Chair of Labor Studies 
Professor, Department of History 
University of Washington 
Seattle, WA 98195-3560 
206-543-7792 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, March 22, 2012 11:45 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’Resolution Request from WCU Faculty 
Senate Leadership’ has been started {ID24887} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Erin McNelis has started a new discussion: 

Discussion 

Project 

Resolution Reguest from WCU Faculty Senae Leadershi~ 

Facu~t~ Assembl~All Dele 

SUMMARY: 

Hi all, 

The WCU Faculty Senate leadership met on Wednesday March 14 to plan the agenda for their Faculty Senate 
meeting on Thursday, March 22. One of our faculty asked that we bring to our Faculty Senate meeting a 
resolution voicing opposition to NC Amendment One based on our university’s nondiscrimination policy. In 
addition to bringing this to our meeting today (yesterday depending on when you read this), our leadership 
team requested that our Faculty Assembly Delegates bring this to the UNC Faculty Assembly for 
consideration, as they feel this resolution would have more impact and weight if recommended by the Faculty 
Assembly. 

I am attaching the resolution that was passed in our meeting earlier today with a vote of 18 Yes, 4 No, and 1 
Abstention for your consideration. It was the impression of the faculty members presenting this resolution that 
we were the first UNC system Faculty Senate to pass such a resolution, and several (8 1 believe! ) SGA Senates 
in the UNC system have also passed a similar resolution to date. 

I hope this may be considered during discussion in the afternoon portion of our meeting. 

Thank you for your consideration, 

Erin McNelis 

Faculty Chair, Western Carolina University 

ATTACHMENT S: 



1. WCU Faculty SenateResolutionAgainstSu~or~OtN orthCarolinaAmendmentOne, docx (13.5 7kb, 
application/vnd.openxmlformats-officedocument.wordprocessingml, document) 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Saturday, March 24, 2012 9:41 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Resolution Request from WCU 
Faculty Senate Leadership’ Discussion has been posted {ID24887} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Scott Walters has replied to Resolution Request from WCU Faculty Senate Leadership_ Discussion: 

First of all, I am not a lawyer, nor (despite my appointment in a Drama Dept) have I played one on TV. 
However, setting aside the specific Amendment One issue, for me the question involves the interpretation of the 
word "campaigns" or "political activities." To prohibit the use of university resources such as email listservs for 
discussion of issues that directly impact the university and that are not campaigns but simply legislation under 
consideration is a legal overreach designed to maximize control and minimize participation. Clearly, this law is 
violated every single day of the year by employees of GA, who are constantly using university resources to 
engage in discussions about political issues. How is this different than faculty and staff?. We are all employees 
of the state and the university system. 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Monday, March 26, 2012 1:45 PM 

Faculty Governance <no-reply@sakai.unc.edu> 

[ Faculty Governance - Changed Resource ] FEC Agenda 3/26/2012 

A resource has been updated in the "Faculty Governance" site at The Universi~;5, of North Carolina at Chapel 
Hi~ 

Location: site "Faculty Governance" > Resources > 2011-12 FEC > Agendas 2011-12 > FEC Agenda 3/26/2012 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:iisakai.unc.edui~) from the Faculty Governance site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, March 28, 2012 11:25 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Turner, Katie <katie turner@unc.edu> 
RE: Alternate Career Path Inquiry 

Wil! reply to this later today! 

From: Boxill, Jan 
Sent: Tuesday, March 27, 2012 7:11 PM 
To: Whisnant, Anne Mitchell; Turner, Katie 
Subject: FW: Alternate Career Path Inquiry 

Can you give her the information she needs. I responded briefly, but didn’t know where she could find it on a 
website. 

Thanks, 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Kuehn, Barbara J - (bkuehn) [bkuehn@email.arizona.edu] 
Sent: Tuesday, March 27, 2012 5:11 PM 
To: Boxill, Jan 
Subject: Alternate Career Path Inquiry 

Dear Chair of the Faculty Jan Boxill, 

I work at the University of Arizona Faculty Center for the Chair of the Faculty, Wanda Howell. She is trying to find out if 

there are "different" career ladders for faculty that don’t involve tenure/tenure track at our peer universities. I have 

looked over your website, but I am unable to find anything specifically related to this topic. Is there information you can 

share? Someone you can direct me to? 

Thank you for your time and attention to this question. 

Administrative Assistant 

University of Arizona 

Faculty Center/SPBAC 

1216 E. Mabel St 

Tucson, AZ 85721-0456 

520-621-1342 

FAX 621-8844 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Friday, March 30, 2012 4:39 PM 

bkuehn@email, arizona.edu 
Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Alternate Career Path Inquiry 

Hello Barb, 

Jan goxill, our Chair of the Faculty, forwarded your inquiry to me for more fulsome response, so here you go. 

[ assume you are asking about "term" faculty -that is, faculty not in the tenure stream. And yes, there has been 

significant work on our campus over recent years to develop predictable and consistent policies outlining a sort of career 

ladder for our fixed-term (generally full-time) faculty. There is, however, no single standardized set of policies on this for 

the entire campus; rather, policies vary significantly from school to school. 

Here are some resources I hope will be helpful: 

1. Our facultywide Committee on Fixed-Term Faculty has been working on this, and you can see some of their 

process by reviewing their web page within our website. Their annual reports will provide some insight into the 

concerns about this issue on this campus. 

2. The university’s Tenure and Promotion policies do provide some baseline protections/procedures that do 

pertain to fixed-term faculty. For instance, Section 2 on Academic Tenure, does protect faculty members against 

"involuntary suspension, demotion, discharge, or termination from employment.., except upon specified 

grounds and in accordance with specific procedures." "Tenure" in this context simply refers to a person’s 

conditions of employment - and in the case of fixed-term, that would be the terms of the contract. This is 
distinguished from "Permanent tenure," which is the status reached by those in "tenure-stream" positions who 

have achieved lifetime job security. Section 2 of the Tenure Policies also outlines the various fixed-term faculty 

ranks presently available. 

3. In response to considerable activism by the faculty’s Committee on Fixed-Term Faculty in recent years, the 

Provost has posted all of the schools’ policies on fixed-term tenure and promotion on the Provost’s Office 

website here: http://provost.unc.edu/policies. Here is where you could explore what sorts of "ladders" are in 

place. 

Please let me know if you have questions about any of this or if I can provide further information. 

With kind regards, 

Anne Whisnant 

Anne M tchell Wh snant, Ph,D 

Deputy Secretary of the Faculty 

Adjunct Assoc ate Professor of H sto~y and Amer can Studies 

UNC-Chapel Hill 

CB# 9170, Cart Building 203 

Chapel Hill, NC 27S99--9:170 

919-9621671 office) 1919 962 5479 (fax) 

anne wh~snant~bunc,edu 

http://faccoun unc edu/ 

From: Kuehn, Barbara J - (bkuehn) [bkuehn@email.arizona.edu] 
Sent: Tuesday, March 27, 2012 5:11 PM 
To: Boxill, Jan 
Subject: Alternate Career Path Inquiry 



Dear Chair of the Faculty Jan Boxill, 

I work at the University of Arizona Faculty Center for the Chair of the Faculty, Wanda Howell. She is trying to find out if 

there are "different" career ladders for faculty that don’t involve tenure/tenure track at our peer universities. I have 

looked over your website, but I am unable to find anything specifically related to this topic. Is there information you can 

share? Someone you can direct me to? 

Thank you for your time and attention to this question. 

Administrative Assistant 

University of Arizona 

Faculty Center/SPBAC 
1216 E. Mabel St 

Tucson, AZ 85721-0456 

520-621-1342 
FAX 621-8844 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, April 4, 2012 8:35 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’CAO Meeting Update’ Discussion 
has been posted {ID25160} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sarah Russell has replied to CAO iMeetin~date Discussion: 

Thanks Sandie- 

sounds like some tough conversations on critical issues - I am quite interested on what you all are discovering is 
outdated in Academics First... regardless of format of the April meeting, will you have a chance to elaborate 
on that? 

C~ick here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, April 4, 2012 8:42 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’CAO Meeting Update’ Discussion 
has been posted {ID25160} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to CAO Meeting Update Discussion: 

Sure, Sarah. Here is a quick example (I am on my way to Boone this morning). There were no early college 
high school students when the policies were last revised. So the ways in which we admit are not covered. We 
also have some issues with not understanding our student population and the changing demographics and so the 
ways in which we write policy was geared toward traditional four year (or five) students and does not always 
account for other ways of going to school. I could go on and on, but it is a good reminder that 15 years in the 
life of a university can often mean change. 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Friday, April 13, 2012 11:27 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’April Meeting Info and Tentative 
Agenda’ Discussion has been posted {ID25397} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Trish Case~ has replied to April Meeting Ir~fo and Tentative Agenda Discussion: 

Thank you, Jim Martin. You could not be clearer. 
I will soon be able to add comments to this concern, and it is a concern. This along with the practice, or absence 
of practice, even recognition, of shared governance on our campuses. 
Certainly matters for the Assembly to reckon with as I know the Assembly recognizes. 
Good day, 
Trish Casey / UNCSA 

From: UNCGA - Active Collab [activecollab@r~orthcarolir~a.edu] 
Sent: Friday, April 13, 2012 9:40 AM 
To: Casey, Trish 
Subj ect: [Faculty Assembly (All Delegates)] New comment on ’April Meeting Info and Tentative Agenda’ 
Discussion has been posted {ID25397} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Dr. Martin<http://collab.northcarolina.edu/public/index.php/people/27/users/1298> has replied to 
April Meeting Info and Tentative 
A genda<http : // collab.northcarolina, edu/pub li c/index, php/proj ects/21 i/discussions/25397> 
Discussion: 

Sent the following as a reply to email yesterday and most addresses bounced, so here it is again 
through the active collab portal .... Jim 

Sandie, and all, 

If we want to have an actually effective discussion on grievance, I think it is important to know 
examples of cases where the grievant has actually "won." And how often the administration 
overrules the finding of the grievance committee. Based on my own experience, both as Chair of 
the Faculty, and living through the grievance process with a family member, I have no faith that the 



system actually wants to solve problems. Rather the grievance process seems to be something that 
is in place as a fig leaf, because we have to have a process. 

You should see, for example the extent to which the system (from campus to GA) worked to 
prevent a grievant’s claim of retaliation from being heard by a grievance panel (took a year and a 
half to settle jurisdiction) simply because retaliation was not mentioned as a specific in our 
grievance policy. Doesn’t matter that our policy on retaliation said concerns regarding retaliation 
needed to be addressed to a grievance committee. After loosing the grievance hearing, the 
individual appealed to the Board of Governers, who in their ruling chastised me for my role as 
Chair of the Faculty, citing me as inappropriately aiding or siding with the grievant (could look up 
the exact language). I never did take a position on whether or not retaliation occurred. I did work 
hard to ensure that the individual’s case could be heard. And for that I was chastised. 

My point in relating this, is while we can work to have the best policies in the world. If we do not 
have an administrative system and leadership that respects a grievance process, which means at 
times the administration will have to actually admit to being wrong and do something to reconcile 
it, then our grievance process might as well not exist. 

Jim Martin 

Click here<http ://collab.northcarolina. edu/public/index.php/proj ects/21 i/comments/25416> to see 
the comment. 

Best, 
UNC - General Administration 

This message has been scanned for viruses and 
dangerous content by SecureMail and is 
believed to be clean. 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Wednesday, April 18, 2012 4:13 PM 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Leonard, Stephen T 
<sleonard@email.unc.edu>; Kramer, Lloyd S <lkramer@email.unc.edu>; Eaker-Rich, 
Deborah J <eakerric@email.unc.edu>; Houston, Norma Reid <nhouston@sog.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Grievance information 

Here is the link to the grievance committee policies, and to committee reports that give some interesting information. 

http://faccou n.u nc.edu/facult¥-code-and-policies/procedu res-for-the-facult¥-grievance-committee/ 

http://faccoun.unc.edu/wp-content/uploads/2OlO/lO/FGC2OOS.pdf 

http://faccoun.unc.edu/wp-content/uploads/2OlO/lO/FGC2OO7.pdf 

http://faccoun.unc.edu/wp-content/uploads/2010/10/FGC2010-2011.pdf 

http://faccoun.unc.edu/wp-content/uploads/2OlO/lO/FGC2OO9.pdf 

I’m sure there is more, but hope this helps. I’ll bring Faculty Code booklets for everyone. 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 

University of North Carolina 
Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, May 7, 2012 8:46 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Senate Chairs] Discussion ’Faculty Handbook freestanding or under another 

umbrella’ has been started {ID25827} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

JiI[1 Ehnenn has started a new discussion: 

Discussion 

Project 

FacuFty Haadbook freestanding or under another umbrella 

Fac~t~ Senate Chairs 

SUMMARY: 

Colleagues, 

Is your Faculty Handbook freestanding? At Appalachian, ours has been for years. It, and what was known as 
the University Policy Manual (which pertained to everyone, not just faculty) were the two things that people 
would go to. Of course faculty mostly dealt with the Faculty Handbook. 

Now, University Counsel has gotten rid of the Policy Manual and has created something new called the 
Resource Manual, which they see as an umbrella for everything, including the Faculty Handbook. The Senate 
was not asked for input on this matter and my comments to Counsel expressing reservations have been ignored. 

I am thinking there are several potential problems with this structure, which I see as potentially eroding Faculty 
Governance, but I want to know what other schools do before I act or advise others on this matter. 

I also wonder what SACS and the UNC code would say about this. Obviously, the Provost and Chancellor can 
say yea or! nay about all changes to the Handbook; but I did think that a Faculty Handbook was supposed to be 
its own text, and not just a chapter in something else. 

This is a more urgent request than it might seem. I know it’s a busy time of the semester, but if you could 
quickly reply, I would really appreciate it. 

Thanks. And since I’ve come to the end of my 2 terms, I just wanted to say it’s been a pleasure getting to know 
you all a bit. My replacement is Dr. Andy Koch, from Government and Justice Studies. Those of who have 
been on Faculty Assembly a long time may remember him as a delegate. He will serve us well. 

Jill 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, May 7, 2012 9:03 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Senate Chairs] New comment on ’Faculty Handbook freestanding or under 
another umbrella’ Discussion has been posted {ID25827} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Gabriel Lu~ has replied to Facuh5T Handbook ffeestandin~ or under another umbrella Discussion: 

Hi Jill, 

Our Faculty Handbook is free standing and any attempts to change that here would be considered a major threat 
to shared governance. I would voice my strongest opposition to such a move at UNCW 

All changes to our Faculty Handbook have to be approved first by the faculty senate, then by Academic Affairs. 
The faculty handbook contains all university-wide policies on curricular matters and RTP. 

Best, 

gabriel 

Gabriel Lugo, PhD. 
President of Faculty Senate 
Department of Mathematics and Statistics 
UNCW 
601 South College Road 
Wilmington, NC 28403 
(910) 962-3246 

uncw~edu 

From: UNCGA - Active Collab [mailto:activecollab@northcarolina.edu] 
Sent: Monday, May 07, 2012 8:46 AM 
To: Lugo, Gabriel 
Subj ect: [Faculty Senate Chairs] Discussion ’Faculty Handbook freestanding or under another umbrella’ has 
been started {ID25827} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Jill Ehnenn<http://collab.northcarolina.edu/public/index.php/people/20/users/1341> has started a 
new discussion: 
Discussion 

Faculty Handbook freestanding or under another 



umbre~~a<http://c~~~ab.n~rthcar~~ina.edu/pub~ic/index.php/pr~jects/2~2/discussi~ns/25827> 

Proj ect 

Faculty Senate Chairs<http ://collab.northcarolina.edu/public/index.php/proj ects/212> 

Summary: 

Colleagues, 

Is your Faculty Handbook freestanding? At Appalachian, ours has been for years. It, and what was 
known as the University Policy Manual (which pertained to everyone, not just faculty) were the 
two things that people would go to. Of course faculty mostly dealt with the Faculty Handbook. 

Now, University Counsel has gotten rid of the Policy Manual and has created something new called 
the Resource Manual, which they see as an umbrella for everything, including the Faculty 
Handbook. The Senate was not asked for input on this matter and my comments to Counsel 
expressing reservations have been ignored. 

I am thinking there are several potential problems with this structure, which I see as potentially 
eroding Faculty Governance, but I want to know what other schools do before I act or advise others 
on this matter. 

I also wonder what SACS and the UNC code would say about this. Obviously, the Provost and 
Chancellor can say yea or! nay about all changes to the Handbook; but I did think that a Faculty 
Handbook was supposed to be its own text, and not just a chapter in something else. 

This is a more urgent request than it might seem. I know it’s a busy time of the semester, but if you 
could quickly reply, I would really appreciate it. 

Thanks. And since I’ve come to the end of my 2 terms, I just wanted to say it’s been a pleasure 
getting to know you all a bit. My replacement is Dr. Andy Koch, from Government and Justice 
Studies. Those of who have been on Faculty Assembly a long time may remember him as a 
delegate. He will serve us well. 

Jill 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, May 8, 2012 12:59 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Senate Chairs] New comment on ’Faculty Handbook freestanding or under 
another umbrella’ Discussion has been posted {ID25827} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandra M Rogers has replied to FaculW Handbook freestar~dir~ or under another umbrella Discussion: 

Like WSSU, NCCU also has a free standing Faculty Handbook. It was revised in 2011. I have been told that 
Chapter 3 -(changes dealing with reappointment, tenure and promotion) have now been resolved with GA 
Legal Affairs. Any future revisions must first come before the Faculty Senate and then a majority vote from the 
general faculty is required for final approval. Our administration is very supportive of the faculty senate. 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, May 8, 2012 2:57 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Senate Chairs] New comment on ’Faculty Handbook freestanding or under 
another umbrella’ Discussion has been posted {ID25827} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Gabriel Lu~ has replied to Faculty Handbook ffeestandin~ or under another umbrella Discussion: 

From the SACS expert (member of SACS steering committee) 

Assuming the content is still decided in a way that reflects faculty governance, my guess is that this could be 
done in a way that would not violate SACS standards [] but that doesn[]t mean it isn[]t wrong for other reasons 

gabriel 

Gabriel Lugo, PhD. 
President of Faculty Senate 
Department of Mathematics and Statistics 
UNCW 
601 South College Road 
Wilmington, NC 28403 
(910) 962-3246 

uncw.edu 

From: UNCGA - Active Collab [mailto:activecollab~northcarolina.edu] 
Sent: Tuesday, May 08, 2012 1:09 PM 
To: Lugo, Gabriel 
Subj ect: [Faculty Senate Chairs] New comment on ’Faculty Handbook freestanding or under another umbrella’ 
Discussion has been posted {ID25827} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Dr. Callahan<http://collab.northcarolina.edu/public/index.php/people/24/users/1360> has replied to 
Faculty Handbook freestanding or under another 
umbre~~a<http://c~~~ab.n~rthcar~~ina.edu/pub~ic/index.php/pr~jects/2~2/discussi~ns/25827> 
Discussion: 

At NC A&T State, changes to the Faculty Handbook would be reviewed and crafted by the 
Senate [] s Faculty Handbook Committee. The Committee would make a recommendation to the 
Senate for a vote. Once approved by the Senate, it would go to the Provost for approval. After the 



Provost, the BOT would vote. The general faculty does not vote since each department has a 
delegate and an alternate and the delegate is supposed the represent the views of the department. 

Linda Florence Callahan 

Faculty Senate President (Outgoing) 

Professor, Journalism & Mass Communication 

North Carolina A&T State University 

Greensboro, NC 27411 

(336) 334-7221 x 3003 

From: UNCGA - Active Collab 
[mailto:activecoll ab @northcaro~ina. edu<mailto: activeco~ab @r~orthcaro~ina. edu>] 
Sent: Tuesday, May 08, 2012 12:43 PM 
To: Dr. Callahan 
Subj ect: [Faculty Senate Chairs] New comment on ’Faculty Handbook freestanding or under 
another umbrella’ Discussion has been posted {ID25827} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Himanshu Gopalan <http://collab.northcarolina.edu/public/index.php/people/35/users/1411> has 
replied to Faculty Handbook freestanding or under another umbrella 
<http ://collab. northcarolina, edu/public/index.php/proj ects/212/di scus sions/25827> Di scussion: 

Jill, 

Our Faculty Handbook at WSSU is also freestanding. It is maintained by the Faculty Handbook 
Committee of the Faculty Senate, and any changes to it require approval by both the faculty senate 
and the general faculty. Our administration has sometimes recommended changes but has always 
honored the approval process. 

What is happening at Appalachian seems like a serious violation of shared governance. I agree with 
Gabriel, and think that your faculty should strongly oppose such a move. 

Himanshu 



Click here <http://collab.northcarolina.edu/public/index.php/projects/212/comments/25859> to see 
the comment. 

Best, 
UNC - General Administration 

NOTICE: This e-mail correspondence is subject to Public Records Law and may be disclosed to 
third parties. 

Click here<http ://collab.northcarolina. edu/public/index.php/proj ects/212/comments/25861 > to see 
the comment. 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, May 9, 2012 12:10 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Request for Information’ 
Discussion has been posted {ID25871 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

David Ribar has replied to Rec~uest for Ir~formatior~ Discussion: 

Sandie: 

Hi. My understanding of the process at UNCG is that faculty get paid once per summer session that they teach. 
UNCG offers two summer sessions, so someone who teaches classes in both sessions could potentially receive 
two payments. The payments are lump-sum additions to the faculty member’s regular pay, which is stretched 
out over 12 months. 

Dave R. 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, May 9, 2012 1:12 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Request for Information’ 
Discussion has been posted {ID25871 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Mar~v Coulsor~-Clark has replied to Reguest for Informatior~ Discussion: 

Hello 

From: UNCGA - Active Collab [mailto:activecol[lab~r~or~hcarol[ir~a.edu] 
Sent: Wednesday, May 09, 2012 12:12 PM 
To: Coulson-Clark, Margery 
Subj ect: [Faculty Assembly (All Delegates)] New comment on ’Request for Information’ Discussion has been 
posted {ID25871 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Eddy Souffrant <http://collab.northcarolina.edu/public/index.php/people/30/users/1393> has 
replied to Request for Information 
<http://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/25871> Discussion: 

Hello all, 

Sandie, at the University the Summer stipend is drawn from a different pool and the Faculty is paid 
a separate check in three installments per session, and there are two summer sessions. 

I hope that is helpful. 

Eddy 

Eddy M. Souffrant, Ph. D., 



Associate Professor of Philosophy/ 

Faculty Associate, 

Center for Professional and Applied Ethics/ 

President-Elect, 

University Faculty Council 

UNC CHARLOTTE 

Department of Philosophy 

9201 University City Blvd, 

Charlotte, NC 28223 - 0001 

Winningham Hall, 109 B 

t/(704) 687- 4126 

f/(704) 687- 2172 

e-mail: esouf~ia~;ur~cc.edu<mailto: esouffra@uncc, edu> 

From: UNCGA - Active Collab [activecollab~orthcarolir~a.edu] 
Sent: Wednesday, May 09, 2012 7:45 AM 
To: Souffrant, Eddy 
Subj ect: [Faculty Assembly (All Delegates)] Discussion ’Request for Information’ has been started 
{ID25871 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett<http://collab.northcarolina.edu/public/index.php/people/115/users/1297> has 
started a new discussion: 

Discussion Request for 
Information<http ://collab.northcarolina.edu/public/index.php/projects/21 l/discussions/25871> 



Proj ect Faculty Assembly (All Delegates) 
<http://collab.northcarolina.edu/public/index.php/projects/211> 

Summary: 

To All Delegates: 

I have a request for information from one campus with regard to Summer School pay. 

For 9 month employees who are on contract for summer school, is the money released in two 
separate payments or is it done in the existing scheduled 12 month payment? That is, if we received 
checks instead of direct deposit, would it be two separate checks or one? 

Thanks. 

Sandie 

Best, 
UNC - General Administration 

Click here <http://collab.northcarolina.edu/public/index.php/proj ects/21 i/comments/25879> to see 
the comment. 

Best, 
UNC - General Administration 

C1ick here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Wednesday, May 9, 2012 1:21 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Request for Information’ 
Discussion has been posted {ID25871 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Mar~ Coulsor~-Clark has replied to Request %r In%rmaion Discussion: 

AT Elizabeth City State University faculty members are paid over a 12 month period once a month. 

Summer school pay is separate and paid at the end of July. 

From: UNCGA - Active Collab [mailto:activeco~ab@r~orthcaro~ina.edu] 
Sent: Wednesday, May 09, 2012 7:46 AM 
To: Coulson-Clark, Margery 
Subj ect: [Faculty Assembly (All Delegates)] Discussion ’Request for Information’ has been started {ID25871 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett <http://collab.northcarolina.edu/public/index.php/people/115/users/1297> has 
started a new discussion: 

Discussion 

Request for Information 
<http ://collab. northcarolina, edu/public/index.php/proj ects/211/di scus sions/25871 > 

Project 

Faculty Assembly (All Delegates) <http://collab.northcarolina.edu/public/index.php/proj ects/211 > 

Summary: 

To All Delegates: 

I have a request for information from one campus with regard to Summer School pay. 



For 9 month employees who are on contract for summer school, is the money released in two 
separate payments or is it done in the existing scheduled 12 month payment? That is, if we received 
checks instead of direct deposit, would it be two separate checks or one? 

Thanks. 

Sandie 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, May 10, 2012 5:45 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Request for Information’ 
Discussion has been posted {ID25871 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Annie Chavis has replied to Reclaest for Ir~formation Discussion: 

AT FSU, nine month faculty members receive twelve monthly payments. Summer School salaries are different 
and faculty members are paid alump sum at the end of the summer school terms. The payment is not as a 
separate deposit, but is added to the regular monthly salary. We have a three weeks summer school term in 
May, and then two five weeks summer school terms. 

Annie McCullough Chavis, Ed.D, MSW 
Associate Professor 
Department of Social Work 
Fayetteville State UNiversity 
1200 Murchison Road 
203 Lauretta Taylor Building 
Fayetteville, NC 28301-4298 
ach avi s@uncfsu~ edu<mailto:achav~ s@uncfsu, edu> 
910-672-1852/1210 
FAX: 910-672-1755 

From: UNCGA - Active Collab [~ctivecollab@nor~hcarolir~a.edu] 
Sent: Wednesday, May 09, 2012 7:45 AM 
To: Chavis, Annie 
Subj ect: [Faculty Assembly (All Delegates)] Discussion ’Request for Information’ has been started {ID25871 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett<http://collab.northcarolina.edu/public/index.php/people/115/users/1297> has 
started a new discussion: 

Discussion Request for 
Information<http ://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/25871> 
Proj ect Faculty Assembly (All Delegates) 
<http ://coll ab. northcarolina, edu/public/index, php/proj ects/211 > 

Summary: 



To All Delegates: 

I have a request for information from one campus with regard to Summer School pay. 

For 9 month employees who are on contract for summer school, is the money released in two 
separate payments or is it done in the existing scheduled 12 month payment? That is, if we received 
checks instead of direct deposit, would it be two separate checks or one? 

Thanks. 

Sandie 

Best, 
UNC - General Administration 

Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Friday, May 11, 2012 6:09 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] New comment on ’Request for Information’ 
Discussion has been posted {ID25871 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Erin McNelis has replied to Reguest for Infbrmation Discussion: 

Hi all, 

For those interested, Western Carolina University has a variety of summer terms and your pay depends on what 
terms you teach. Here[~ s the information for this summer: 

Term Code 

Part of Term Description 

Start Date 

End Date 

# of Weeks 

Add/Drop Deadline 

# of Pay Dates 

Pay Dates 

1 

Full Term 

7-May-12 

17-Aug-12 

15 

09-May-12 

3 

6/30/12 
7/31/12 
8/31/12 



CON 

Contract Course 

7-May-12 

17-Aug-12 

15 

09-May-12 

n!a 

n!a 

M 

Mini-Mester 

7-May-12 

22-May-12 

2.5 

09-May-12 

1 

6/30/12 

MX 

Mini-Mester Extended 

7-May-12 

6-Jun-12 

4.5 

09-May-12 

1 

6/30/12 

F8W 

First Eight Week 

7-May-12 



29-Jun-12 

8 

09-May-12 

1 

6/30/12 

1Wl 

First One Week Session 

14-May-12 

18-May-12 

1 

14-May-12 

1 

6/30/12 

lW2 

Second One Week Session 

21-May-12 

25-May-12 

1 

21-May-12 

1 

6/30/12 

lW3 

Third One Week Session 

28-May-12 

1-Jun-12 

1 

28-May-12 



1 

6/30/12 

2w2 

First Two Week Session 

28-May- 12 

8-Jun-12 

2 

28-May- 12 

1 

6/30/12 

F 

First 4.5 Weeks 

31-May-12 

2-Jul- 12 

4.5 

04-Jun-12 

2 

6/30/12 
7/31/12 

FX 

First 4.5 Weeks Extended 

31-May-12 

26-Jul- 12 

8 

04-Jun-12 

2 

6/30/12 
7/31/12 



T 

Nine Weeks 

31-May-12 

3-Aug-12 

9 

04-Jun-12 

3 

6/30/12 
7/31/12 
8/31/12 

1W4 

Fourth One Week Session 

4-Jun-12 

8-Jun-12 

1 

04-Jun-12 

1 

6/30/12 

1W5 

Fifth One Week Session 

11-Jun- 12 

15-Jun- 12 

1 

11-Jun- 12 

1 

7/31/12 

2W3 

Second Two Week Session 



18-Jun- 12 

29-Jun-12 

2 

18-Jun- 12 

1 

7/31/12 

1W6 

Sixth One Week Session 

18-Jun- 12 

22-Jun-12 

1 

18-Jun- 12 

1 

7/31/12 

lW7 

Seventh One Week Session 

25-Jun-12 

29-Jun-12 

1 

25-Jun-12 

1 

7/31/12 

2W4 

Third Two Week Session 

9-Jul- 12 

20-Jul- 12 

2 



09-Jul- 12 

1 

7/31/12 

L8W 

Last Eight Week 

25-Jun-12 

17-Aug-12 

8 

27-Jun-12 

2 

7/31/12 
8/31/12 

LX (ASP) 

Last 5 Weeks Extended 

26-Jun-12 

3-Aug- 12 

5.5 

28-Jun-12 

2 

7/31/12 
8/31/12 

L 

Last 4.5 Weeks 

5-Jul- 12 

3-Aug- 12 

4.5 

09-Jul- 12 

1 (2 GTA) 



7/31/12 (GTAs only) 8/31/12 (GTAs & Faculty) 

Erin 

From: UNCGA - Active Collab [mailto:activecollab@r~orthcarolir~a.edu] 
Sent: Wednesday, May 09, 2012 7:46 AM 
To: Erin McNelis 
Subj ect: [Faculty Assembly (All Delegates)] Discussion ’Request for Information’ has been started {ID25871 } 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett<http://collab.northcarolina.edu/public/index.php/people/115/users/1297> has 
started a new discussion: 
Discussion 

Request for 
Information<http ://collab.northcarolina.edu/public/index.php/projects/21 i/discussions/25871> 

Project 

Faculty Assembly (All Delegates)<http ://collab.northcarolina.edu/public/index.php/proj ects/211 > 

Summary: 

To All Delegates: 

I have a request for information from one campus with regard to Summer School pay. 

For 9 month employees who are on contract for summer school, is the money released in two 
separate payments or is it done in the existing scheduled 12 month payment? That is, if we received 
checks instead of direct deposit, would it be two separate checks or one? 

Thanks. 

Sandie 

Best, 
UNC - General Administration 



Click here to see the comment. 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, May 14, 2012 12:05 PM 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 
RE: FAD Chair 

I don’t think she would have any problem with you continuing as Chair. I’m copying her just so she knows that is the 

committee’s preference. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Bachenheimer, Steven L 
Sent: Monday, May 14, 2012 11:52 AM 
To: Turner, Katie 
Subject: Re: FAD Chair 

Hi Katie, 

That’s the plan, always subject to Jan’s approval. 

steve 

From: <Turner>, Katie <katie turner@unc.edu> 
Date: Monday, May 14, 2012 11:24 AM 

To: "steven bachenheimer@med.unc.edu" <steven bachenheimer@med.unc.edu> 
Subject: FAD Chair 

Hi Steve: I was just updating our records for the coming year and wanted to confirm that you 
are going to continue chairing FAD. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Saturday, June 16, 2012 10:39 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’Final Thoughts’ has been started 
{ID26769} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

SUMMARY: 

Dear All, 

As you have probably read in the media by now, the Board of Governors met this week. During my time as 
Chair I have written more than once that the discussion was dominated by issues related to UNC football. That 
was certainly true this time and you are likely aware that four members of the BOG will be examining the 
documents and determining if there needs to be an investigation by the full board. Closed sessions were long 
this time out and it will not go away quickly. 

Hannah Gage concluded her time as chair of the BOG. Hannah has been an energetic and dedicated leader. 
She is a champion for this system. Peter Hans won the election for chair, but there are divides on the board 

and this election was contested. Peter is a steady presence and plays his cards close to the vest. He has long 
been a friend of the faculty and I saw him afterward at lunch yesterday and he plans to continue to be 
supportive of us. 

Frank Grainger won a tight race for Vice Chair. Frank has some views that are more business centered, 
however he has always made the time to listen to me when I can ask and if you can show him the data, you can 
take the day. 

Ann Goodnight will serve as secretary. She is quiet, but understands more than she lets on and always steers 
groups toward a good outcome. 

This BOG is looking to be more activist and involved in the shaping of policy. In fact, they sound an awful lot 
like the Faculty Assembly a couple of years ago in their desire to come to GA less for slide shows and more to 



engage and shape policy. Given their power, that will be an interesting process. 

The Academic Affairs team is also now shaping up. Chris Brown from NCSU is taking the position (now 
expanded) Steve Leath once held (Vice President for Research and Graduate Education). He is a plant scientist 
and I have had a couple of good conversations with him about research and graduate education. He still 
identifies primarily as faculty and continues in his own research program. GA need more academics and I think 
he will be a great addition. (He also has a son at Appalachian!) 

Maggie O’Hara from ECU is starting in July as the Director of E-Learning Her field is Management 
Information Systems and she has been working on E-Learning in the College of Business. She has 
demonstrated a good knowledge of the issues and should hit the ground running when she arrives. 

The House and Senate have both passed budgets. They are in conference now. It looks like the Senate budget 
will be the more dominant version fight now. What that means for UNC is unclear right now, but financial aid 
is definitely a concern as is enrollment funding. Most people expect a budget by early in the week, a veto from 
the Governor, and an override likely before the end of the month (maybe even bef! ore next weekend). We 
should not be in the dark long. 

If you are continuing to serve, next year will be a busy one with the election followed by the two-year budget. 

Health insurance bills will go out in a couple of weeks. There is likely to be a reaction when people see how 
much it rose. 

The Academics First Working Group is sending its findings to Suzanne Ortega and the President next week. I 
am sure you will hear more in the days to come. 

The Grievance training group is winding up its work as well and should have some resources available to you 
soon. 

This was my last meeting in the role as Chair of the UNC Faculty Assembly and my term ends in two weeks. 
Catherine is more than prepared to start and I know she will shape a course for the work of the Assembly in the 

weeks to come. All future communications will be from her. 

Let me thank all of you for the privilege of working w! ith you for these past two years as chair and past six (or 
maybe seven) years with the Assembly. It has been a learning experience for me and a great joy to be involved 



in many of the defining issues of our time in higher education. Thank you as well for the gift of reading. I 
have been trying hard to use my gift card on lighter, summer fare and enjoying that break. 

I hope many of our paths cross in the future. I am looking forward to winding up a couple of projects GA has 
asked me to handle this summer and then to the fall on leave for retooling and writing. 

Happy Summer, 

Sandie 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, August 20, 2012 11:14 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates) 2012-2013 ] Invitation to Join 

Hello Jan Boxill, 

You have been invited by Kelley Gregory to j oin the "Faculty Assembly (All Delegates) 2012-2013" proj ect. To 
ioin, please click on the URL below and login to the system. 

~ :i/co~ab.nor~hcaro~ina. eduipuNic/index, ectsi316 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Monday, August 27, 2012 12:27 PM 

Faculty Assembly Delegation <no-reply@sakai.unc.edu> 

[ Faculty Assembly Delegation - Announcement ] 2012-13 FAD Meeting Schedule 

An announcement has been updated in the "Faculty Assembly Delegation" site at The University of North 
Carolina at Chapel Hill (~s :i!sakakur~c~edui~or~a~is~teic0406b 88-df06-4730-a666-a847553 ddf7~) 

Subject: 2012-13 FAD Meeting Schedule 

Group: Site 

Message: 

PLEASE NOTE CHANGES TO THE OR1GINAL SCHEDULE ARE HIGHLIGHTED BELOW. 

Dear Faculty Assembly Delegation members: 

The caucus meetings have been set for the 2012-13. All will be held in Carr Building, room 200B.* 

9/19/12, 3-4pm 

¯ ,,,~,,~,o-.,1,,,, 10/24/12,3- m 
11/14/12, 3-4pm 
1/17/13, 3-4pro 
2/21/13, 2-3pro 
4/18/13, 3-4pro 

* Some notes about the room: Please help yourself to coffee or drinks in the fridge. If staff is unavailable to let 
you into the conference room for any reason and the door is locked, please enter combination 2318 in the lock 
box on the door and press the lever to the left of the combination. The box will open and dispense the key to 
the conference. Please remember to return the key to the box when you are finished. 

System-wide meetings will take place on the following Fridays in the Spangler Center from 9am-5pm: 

9/21/12 
¯ u/~,/~ 10126112 
11/16/12 
1/18/13 
2/22/13 
4/19/13 

Thanks everyone. Please let me know if you have any questions. 

Best, 

Katie Turner 
Office of Faculty Governance 
962-2146 
katie turner@unc.edu 



This automatic notification message was sent by The University of North Carolina at Chapel Hill 

(~s:iiisaka~.unc.edui~al) from the Faculty Assembly Delegation site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

steven_bachenheimer@med.unc, edu 

Saturday, September 15, 2012 9:12 PM 

first caucus meeting 

To: Undisclosed Recipients 

From: Steven Bachenheimer 

Welcome to the first Faculty Assembly UNC-CH caucus meeting! 

We’ll meet on Wednesday, 9/19 at 3PM in the Faculty Governance meeting room in the Carr Building. If you 
haven’t already, please read the attachments to Catherine Rigsby’s email of the 7th. These materials can also be 
found on the FA Web page <http://www.northcarolina.edu/fa meetings/index.php>. Included is the FA meeting 
agenda for Friday the 21 st, as well as FA Executive Committee 2012-13 Goals and Priorities PDF, and 
Questions for the Round table Discussions. They have set out an ambitious agenda and there will be 
opportunities to j oin sub-committees to further the goals of the FA for the coming year. I would like to use our 
caucus time to (1) develop any positions relative to the agenda goals, and (2) formulate questions we may wish 
to pose to either Peter Hans (BOG chair), Tom Ross (System President) or Suzanne Ortega (Senior VP for 
Academic Affairs). 

See you Wednesday! 

Steve 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Faculty Assembly Delegation" site. To reply to this message click this link to access Messages for this site: 
FacuFt~,± Assemb~       ior~. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lugo, Gabriel <lugo@uncw.edu> 

Saturday, September 22, 2012 4:35 PM 

Green, David A <dgreen@NCCU.EDU>; Brian Sims <bcsims@ncat.edu>; Dale Pollock 
<pollockd@uncsa.edu>; Dimitri Argyropoulos <dsargyro@ncsu.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Mary Jean Ronan Herzog <mherzog@wcu.edu>; Ralph 
Scott <scottr@ecu.edu>; Burt, Raymond <burtr@uncw.edu>; Stella Anderson 
<andersnse@appstate.edu>; Susan C. Staub <staubsc@appstate.edu>; Susan Cannata 
<cannata@uncp.edu> 

Rigsby, Catherine <RIGSBYC@ecu.edu>; kelleyg@northcarolina.edu; 
moreheada@ecu, edu 
RE: Faculty Governance Committrere 

Hi, 

As requested at the meeting here is the UNCW implementation of the Shared Governance document in the Faculty Handbook. 
~:l~tuncw.eduifacsen/facult2’/index.htm~ 
The relevant part is Chapter III section B, page 24. 
The senate bylaws, page 16 contains the section of establishment and dissolution of departments and programs. 

University Curriculum Committee 
[Motion 10-01-02] [Passed by the Faculty Senate and approved by the Interim Provost on September 8, 2009; revised by Faculty 
Senate and approved by the Provost in January 2012.] 
i. Duties. To review all proposals for the following: the establishment, dissolution, division, or consolidation of academic departments 
or other degree-granting entities; the establishment or dissolution of academic degrees, including majors, minors, and certificate 
programs; the revision of academic degrees when these revisions directly affect any academic unit outside of the revising department’s 
school or college; policies for maximum and minimum hours required for majors, minors, and certificates; total number of hours 
required for graduation; university-wide requirements other than University Studies; course prefixes; any curricular conflicts between 
schools and/or colleges; and other general curricular policies which have total university impact. The committee shall submit all such 
proposals, along with the committee’s recommendations, to the Senate for consideration. 

Thank all for a most productive meeting, 

gabriel 

From: Green, David A [dgreen@NCCU.EDU] 
Sent: Saturday, September 22, 2012 12:57 PM 
To: Brian Sims; Dale Pollock; Dimitri Argyropoulos; Lugo, Gabriel; Green, David A; Jan Boxill; Mary Jean Rouan Herzog; Ralph 
Scott; Burt, Raymond; Stella Anderson; Susan C. Staub; Susan Cannata 
Cc: Rigsby, Catherine; kelleyg@northcarolina.edu; moreheada@ecu.edu 
Subject: Faculty Governance Committrere 

Dear Committee Members, 

I have attached the committee report based on our September 21, 2012 meeting. Please confirm receipt of this email and the report, so 
I know I correctly put your email address on my distribution list. If you have any comments on the report, please let me know by 
c.o.b, on Tuesday, September 25, so I can get a final copy to the secretary. 

Addition items. 

Here is the link to the site that demonstrates the resolution on shared governance adopted by the faculty assembly in 2005. 
~:iiwww.nord~caro~ina.edt~/~ restitutions/index vb&node id=s9912 Thanks Dimitri for sending it to me. I also attached 
it as a pdf file. 

Cathy Rigsby believes that there was a more recent document on share governance adopted by the faculty assembly in 2009. She will 
try to locate the document. If so, we will present that document to President Ross, assuming it captures the same goals and objectives. 

With respect to the omnibus issues, assuming Cathy Rigsby and the executive committee agrees, I am requesting that Jan Boxill 
contact the omnibus person at UNC-Chapel to address the faculty assembly during the next meet. (Jan, I will wait for confirmation 

from Cathy before I formally ask for your assistance.) 



Thanks members for a robust discussion and productive meeting. I am confident that we will accomplish a lot this year. I look 
forward to working with anyone. 

David 

David A. Green 

Professor of Law 
North Carolina Central University 

School of Law 
640 Nelson Street 

Durham, North Carolina 27707 

(919) 530-7161 

(919) 530-6339 (fax) 

"Each One, Teach One" 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit 





HEARINGS CO M M ITTE 

6 elected members 

Must have permanent tenure when elected 

Conducts hearings and makes recommendations on 
÷ Decisions to suspend, demote, or discharge a faculty 

member for cause 

o Decisions not to reappoint a non-tenured tenure-track 
faculty member 



HEARINGS CO M M ITTE 

Hearings Panels 
~ Tenure regulations imply that a discharge proceeding 

should be heard by a panel of at least 5 members 
÷ Tenure regulations specifically allow hearing a non- 

renewal appeal by a panel of 3 members 



HEARINGS CO M M ITTE 

A decision to suspend, demote, or discharge a fixed- 
term, tenure-track, or tenured faculty member may be 
based on grounds of 

o Misconduct 

Incompetence 

Neglect of duty 



HEARINGS CO M M ITTE 
Examples of misconduct 

÷ Violation of professional ethics 
÷ Mistreatment of students or other employees 
~ Research misconduct 

Financial fraud 
÷ Unlawful, inappropriate, or unethical conduct 

Misconduct must 

be related to academic responsibilities OR 
reflect adversely on honesty, trustworthiness, or fitness 
to be a faculty member 



HEARINGS CO M M ITTE 

Examples of incompetence 

Failure to improve significant, sustained unsatisfactory 
performance within a reasonable time after having been 
given an opportunity to do so 

Examples of neglect of duty 
÷ Sustained failure to meet classes 

Sustained failure to perform other significant faculty 
professional obligations 



HEARINGS CO M M ITTE 

Standard of proof for suspension, demotion, or 
discharge 

÷ University has the burden of proof 

÷ Standard is "clear and convincing evidence" 



HEARINGS CO M M ITTE 

Grounds for appeal of decision not to reappoint a non- 
tenured tenure-track faculty member 

÷ Decision was based on impermissible grounds 

÷ Decision was affected by material procedural 
irregularity, i.e., 
o Departure from prescribed procedures for reappointment that 

cast doubt on the integrity of the decision not to reappoint 



HEARINGS CO M M ITTE 

Standard of proof in denial of tenure case 
~ Burden of proof is on the faculty member 

÷ Standard is to prove by a "preponderance of the 

evidence" that the faculty member’s contention is true 



HEARINGS CO M M ITTE 

Appeal rights in suspension, demotion, or discharge 
case 

No appeal if Chancellor concurs in Hearings Committee 
recommendation favorable to the faculty member 

Faculty member may appeal to Trustees if outcome is 
unfavorable to faculty member 

Faculty member may appeal a final unfavorable decision 

to the Board of Governors 



HEARINGS CO M M ITTE 

Appeal rights in denial of tenure case 
÷ Faculty member may appeal an adverse decision directly 

to the Board of Governors 
÷ No appeal to the Board of Trustees 



GR EVANCE CO M M ITTE E 

10 elected members 

Structured to represent all faculty ranks, both fixed- 

term and tenure track 



GR EVANCE CO M M ITTE E 

Handles any grievance not within the jurisdiction of 
the Hearings Committee 

Grievances typically involve alleged failure to follow 
established internal University, school, or 
departmental policies, e.g., 

Salary policy 

Research leaves 

Travel policy 

Promotion to full professor 



GR EVANCE CO M M ITTE E 

Appeal Rights 

o No appeal if Grievance Committee outcome is 
unfavorable to grievant 

÷ If advice favorable to the grievant is not followed, 
grievant may appeal to the Board of Trustees 

÷ No appeal beyond Board of Trustees 



From: 

Sent: 

To: 

Cc: 

Subject: 

Morehead, Andrew <MOREHEADA@ecu.edu> 

Monday, September 24, 2012 9:55 AM 

Luso, Gabriel <luso@uncw.edu>; ’Stella Anderson’ <andersnse@appstate.edu>; Green, 

David A <dsreen@nccu.edu> 

Brian Sims <bcsims@ncat.edu>; Dale Pollock <pollockd@uncsa.edu>; Dimitri 

Arsyropoulos <dsarsyro@ncsu.edu>; Green, David A <dsreen@nccu.edu>; Boxill, Jan 

<JMBOXILL@email.unc.edu>; Mary Jean Ronan Herzo8 <mherzos@wcu.edu>; Scott, 

Ralph <SCO-I-IR@ecu.edu>; Burt, Raymond <burtr@uncw.edu>; Susan C. Staub 

<staubsc@appstate.edu>; Susan Cannata <cannata@uncp.edu>; Rissby, Catherine 

<RIGSBYC@ecu.edu>; kelleys@ northcarolina.edu 

Re: Faculty Governance Committee 

Agreed on the 2005 Shared governance document. My (admittedly faulty) memory is that we passed a statement on 

Academic Freedom following the high profile Garcetti case. 

A 

Andrew T. Morehead, 3r., Associate Pro~essor 
Vice ChaEr o~ the Faculty 
DEtector o~ Graduate StudEes-Dept o~ ChemEstry 

Board o~ Governors DistEnguEshed Pro~essor ~or TeachEng 
Department o~ ChemEstry, East Carolina UnEversEty 

VoEce" (252) 328-9798 Fax: (252) 328-6210 
"There Es no disgrace En not knowEng, but there Es En not 
learn" 

- Socrates 

wanting to 

From: <Lugo>, Gabriel <lugo@uncw.edu> 

Date: Monday, September 24, 2012 9:05 AM 

To: ’Stella Anderson’ <andersnse@appstate.edu>, "Green, David A" <dgreen@nccu.edu> 

Co: Brian Sims <bcsims@ncat.edu>, Dale Pollock <pollockd@uncsa.edu>, Dimitri Argyropoulos 

<dsargyro@ncsu.edu>, "Green, David A" <dgreen@nccu.edu>, Jan Boxill <jmboxill@email.unc.edu>, Mary Jean Ronan 

Herzog <mherzog@wcu.edu>, "Scott, Ralph" <SCO-I-FR@ecu.edu>, "Burt, Raymond" <burtr@uncw.edu>, "Susan C. 

Staub" <staubsc@appstate.edu>, Susan Cannata <cannata@uncp.edu>, Catherine Rigsby 

<rigsbyc@ecu.edu>, "kelleyg@northcarolina.edu" <kelleyg@northcarolina.edu>, Andrew Morehead 

<moreheada@ecu.edu> 

Subject: RE: Faculty Governance Committee 

guess you had to be there to appreciate the Omnibus issues...~ 

In regards to the Standards of Shared Governance I will be most surprised if you find a version later than 2005. Having 

recently written our SACS report, ! spent many hours digging through the Faculty Assembly and GA documents and that 

is it. 



Best, 
gabriel 

From: Stella Anderson [mailto:andersnse@appstate.edu] 
Sent: Monday, September 24, 2012 8:28 AM 

To: Green, David A 
Cc: Brian Sims; Dale Pollock; Dimitri Argyropoulos; Lugo, Gabriel; Green, David A; Jan Boxill; Mary Jean Ronan Herzog; 
Ralph Scott; Burr, Raymond; Susan C. Staub; Susan Cannata; Rigsby, Catherine; kelleyq@northcarolina.edu; 
moreheada@ecu.edu 
Subject: Re: Faculty Governance Committrere 

Got it. I believe the other Assembly resolution Catherine may be thinking about was a 2009 statement on 
Academic Freedom. While there were some references in this resolution to faculty involvement in decisions, 
the major focus was on principles of academic freedom. So I believe the 2005 statement on principles of 
shared governance is the more applicable and most recent Assembly statement relevant to this committee’s 
work and the appropriate statement for President Ross to endorse. 
Stella Anderson 

Sent from my iPad 

On Sep 22, 2012, at 12:57 PM, "Green, David A" <dgreen@nccu.edu> wrote: 

Dear Committee Members, 

I have attached the committee report based on our September 21, 2012 meeting. Please confirm 
receipt of this email and the report, so I know I correctly put your email address on my 
distribution list. If you have any comments on the report, please let me know by c.o.b, on 
Tuesday, September 25, so I can get a final copy to the secretary. 

Addition items. 

Here is the link to the site that demonstrates the resolution on shared governance adopted by the 
faculty assembly in 2005. http://www.northcarolina.edu/fa resolutions/index.php? 
pg=vb&node_id=s9912 Thanks Dimitri for sending it to me. I also attached it as a pdffile. 

Cathy Rigsby believes that there was a more recent document on share governance adopted by the 
faculty assembly in 2009. She will try to locate the document. If so, we will present that 
document to President Ross, assuming it captures the same goals and obj ectives. 

With respect to the omnibus issues, assuming Cathy Rigsby and the executive committee agrees, I 
am requesting that Jan Boxill contact the omnibus person at UNC-Chapel to address the faculty 
assembly during the next meet. (Jan, I will wait for confirmation from Cathy before I formally ask 
for your assistance.) 

Thanks members for a robust discussion and productive meeting. I am confident that we will 
accomplish a lot this year. I look forward to working with anyone. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Street 



Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-6339 (fax) 

"Each One, Teach One" 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 

<UNC GA Standards of Shared Governance.pdf> 

<Faculty Governance Committee meeting on September 21 .docx> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Monday, September 24, 2012 10:04 AM 

Morehead, Andrew <MOREHEADA@ecu.edu>; Lugo, Gabriel <lugo@uncw.edu>; 
’Stella Anderson’ <andersnse@appstate.edu>; Green, David A <dgreen@nccu.edu> 

Brian Sims <bcsims@ncat.edu>; Dale Pollock <pollockd@uncsa.edu>; Dimitri 
Argyropoulos <dsargyro@ncsu.edu>; Green, David A <dgreen@nccu.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Mary Jean Ronan Herzog <mherzog@wcu.edu>; Scott, 
Ralph <SCOTTR@ecu.edu>; Burt, Raymond <burtr@uncw.edu>; Susan C. Staub 
<staubsc@appstate.edu>; Susan Cannata <cannata@uncp.edu>; 
kelleyg@northcarolina, edu 

RE: Faculty Governance Committee 

Yes, Andrew, Stella, Gabriel and others are correct. I sent a message to David about this over the weekend, but 

neglected to copy the full committee. My apologies. The 2009 resolution was on Academic Freedom - important and 

certainly related to Shared Governance, but not directly applicable to the issues you trying to raise. 

CAR 

From: Morehead, Andrew 
Sent: Monday, September 24, 2012 9:55 AM 
To: Lugo, Gabriel; ’Stella Anderson’; Green, David A 
12c: Brian Sims; Dale Pollock; Dimitri Argyropoulos; Green, David A; Jan Boxill; Mary Jean Ronan Herzog; Scott, Ralph; 
Burr, Raymond; Susan C. Staub; Susan Cannata; Rigsby, Catherine; kelleyg@northcarolina.edu 
Subject: Re: Faculty Governance Committee 

Agreed on the 2005 Shared governance document. My (admittedly faulty) memory is that we passed a statement on 

Academic Freedom following the high profile Garcetti case. 

Andrew T. Morehead, 3r., Associate Pro~essor 
Vice Chair o~ the Faculty 
Director o~ Graduate Studies-Dept o~ Chemistry 
Board o~ Governors Distinguished Pro~essor ~or Teaching 
Department o~ Chemistry, East Carolina University 

Voice" (252) 328-9798 Fax" (252) 328-6210 
"There is no disgrace in not knowing, but there is in not 

learn" 
- Socrates 

wanting to 

From: <Lugo>, Gabriel <lugo@uncw.edu> 

Date: Monday, September 24, 2012 9:05 AM 

To: ’Stella Anderson’ <andersnse@appstate.edu>, "Green, David A" <dgreen@nccu.edu> 

Co: Brian Sims <bcsims@ncat.edu>, Dale Pollock <pollockd@uncsa.edu>, Dimitri Argyropoulos <dsargyro@ncsu.edu>, 

"Green, David A" <dgreen@nccu.edu>, Jan Boxill <jmboxill@email.unc.edu>, Mary Jean Ronan Herzog 

<mherzog@wcu.edu>, "Scott, Ralph" <SCOTTR@ecu.edu>, "Burt, Raymond" <burtr@uncw.edu>, "Susan C. Staub" 

<staubsc@, appstate.edu>, Susan Cannata <cannata@uncp.edu>, Catherine Rigsby <rigsbyc .@, ecu.edu>, 

"kelleyg@northcarolina.edu" <kelleyg@northcarolina.edu>, Andrew Morehead <moreheada@ecu.edu> 



Subject: RE: Faculty Governance Committee 

Hi, 

I guess you had to be there to appreciate the Omnibus issues...© 

In regards to the Standards of Shared Governance I will be most surprised if you find a version later than 2005. Having 

recently written our SACS report, ! spent many hours digging through the Faculty Assembly and GA documents and that 

is it. 

Best, 
gabriel 

From: Stella Anderson [mailto:andersnse@appstate.edu] 
Sent: Monday, September 24, 2012 8:28 AM 
To: Green, David A 
Cc: Brian Sims; Dale Pollock; Dimitri Argyropoulos; Lugo, Gabriel; Green, David A; Jan Boxill; Mary Jean Ronan Herzog; 
Ralph Scott; Bur[, Raymond; Susan C. Staub; Susan Cannata; Rigsby, Catherine; kelleyq@nor[hcarolina.edu; 
moreheada@ecu.edu 
Subject: Re: Faculty Governance Committrere 

Got it. I believe the other Assembly resolution Catherine may be thinking about was a 2009 statement on 
Academic Freedom. While there were some references in this resolution to faculty involvement in decisions, 
the major focus was on principles of academic freedom. So I believe the 2005 statement on principles of shared 
governance is the more applicable and most recent Assembly statement relevant to this committee’s work and 
the appropriate statement for President Ross to endorse. 
Stella Anderson 

Sent from my iPad 

On Sep 22, 2012, at 12:57 PM, "Green, David A" <dgreen~nccu.edu> wrote: 

Dear Committee Members, 

I have attached the committee report based on our September 21, 2012 meeting. Please confirm 
receipt of this email and the report, so I know I correctly put your email address on my 
distribution list. If you have any comments on the report, please let me know by c.o.b, on 
Tuesday, September 25, so I can get a final copy to the secretary. 

Addition items. 

Here is the link to the site that demonstrates the resolution on shared governance adopted by the 
faculty assembly in 2005. http://www.northcarolina.edu/fa resolutions/index.php? 
pg=vb&node id=s9912 Thanks Dimitri for sending it to me. I also attached it as a pdffile. 

Cathy Rigsby believes that there was a more recent document on share governance adopted by the 
faculty assembly in 2009. She will try to locate the document. If so, we will present that document 
to President Ross, assuming it captures the same goals and objectives. 

With respect to the omnibus issues, assuming Cathy Rigsby and the executive committee agrees, I 
am requesting that Jan Boxill contact the omnibus person at UNC-Chapel to address the faculty 
assembly during the next meet. (Jan, I will wait for confirmation from Cathy before I formally ask 
for your assistance.) 



Thanks members for a robust discussion and productive meeting. I am confident that we will 
accomplish a lot this year. I look forward to working with anyone. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Street 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-6339 (fax) 

"Each One, Teach One" 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 

<UNC GA Standards of Shared Governance.pdf> 

<Faculty Governance Committee meeting on September 21 .docx> 



From: 

Sent: 
To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, September 24, 2012 10:35 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Grievance/Hearings video from last year 

o r,~m~ai~site~ .... ~mcncoomimcn~ 8e332b7ba4567b~e76dc30751ceeld.        . 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 
Office of Faculty Governance 
UNC-Chapel Hill 

919-962-1671 (office) 



From: 

Sent: 

To: 

Subject: 

Bachenheimer, Steven L <steven_bachenheimer@ med.unc.edu> 

Friday, October 19, 201_2 1_:05 PM 

Eaker-Rich, Deborah J <eakerric@email.unc.edu>; Kramer, Lloyd S 

<lkramer@email.unc.edu>; Kurtz-Costes, Beth <bkcostes@ad.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Leonard, Stephen T <sleonard@email.unc.edu> 

link to reading re:strategic planning 

Here’s a link to the GA site with some readings in preparation for our next caucus meeting and for the FA meeting a week 

from today. Rachel Willis who is a member of the Faculty Advisory Council will join us on Wednesday. 

Steve 

The September 26 and October 24 Advisory Committee Agendas and Materials: 

h~ttp://www no~thcarol na eduist~ategic direction/meetings!indexo~bJ~ 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Friday, October 26, 2012 11:34 AM 

Willis, Rachel <Rachel.Willis@unc.edu>; Rigsby, Catherine <RIGSBYC@ecu.edu>; 
Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Suggested revised survey for FAC meeting MONDAY 

Rachel, 

Great, I hope it’s helpful. I know you’ll make additiona! revisions--my main thought (and seemingly yours as well} was 

that the original survey didn’t provide potential respondents with enough information to help them respond in ways 

that would produce useful data for you. 

Please let me know if our office can assist further. 

Best, 
Anne 

From: Willis, Rachel 
Sent: Friday, October 26, 2012 11:29 AM 
To: Rigsby, Catherine; Whisnant, Anne Mitchell; Boxill, Jan 
Cc: Willis, Rachel 
Subject: FW: Suggested revised survey for FAC meeting MONDAY 

Anne- 

You did a great job of responding to our discussion on Wednesday afternoon. I am sending forward this revised draft 
(with questions hightlighted!) to Catherine Rigsby now for consideration, modification, edits, and to be on the agenda for 
our Monday FAC meeting. This will enable us to both hear concerns and quickly marshal evidence of the value of UNC 
beyond simply producing graduates. 

Thank you, 
Rachel 

Catherine - Is it possible to circulate in advance to the FAC members and put it on the agenda for our Monday meeting. 

From: Whisnant, Anne Mitchell 
Sent: Friday, October 26, 2012 10:26 
To: Willis, Rachel 
12c: Boxill, Jan; Bachenheimer, Steven L 
Subject: Suggested revised survey 

Hi Rachel, 

Jan told me that at the end of the Faculty Assembly Delegation meeting on Wednesday, you all decided that you’d like to 

see a suggestion for a revised version of the Faculty Advisory Committee survey. I’ve taken a stab, which is attached. I 

realize it’s longer. But I did make direct use of the language for the "five goals" that were listed on the Our Time, Our 

Future document so as to explain to people who have not seen that language what the "topics" for which the survey is 

inviting input actually consisted of. I think just listing topics will not provide survey respondents with enough sense 

about where the process is headed for them to provide much that is useful. I also tried to provide some framing 

language for the top to explain who was doing the survey and what kind of input you wanted. Anyway, feel free to use, 

edit, discard, whatever!! 

Cheers, 



Anne 

Anne M tchell Wh shah% 

Deputy Secretary of the Faculty 

Off ce of Faculty Governance UNCCBapel 

CB# 9170 Carr Bu Id n£~ 203 

Chape~ ~i~ ~C ~7599--91}~0 

919--962--1671 (off ce) 

anne <~h snant@unc edu 

http:~[accoun unc edu/ 



From: 

Sent: 

To: 

Subject: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Saturday, October 27, 2012 10:37 AM 

Willis, Rachel <Rachel.Willis@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 
RE: Suggested revised survey for FAC meeting MONDAY 

Thanks for doing this! I announced at yesterday’s FA meeting that an improved survey was on the way. Everyone was 

pleased Ever relieved 

Yes, I will forward it to the FAC for discussion on Monday. 

Thanks agagn, 

Catherine 

From: Willis, Rachel [mailto:Rachel.Willis@unc.edu] 
Sent: Friday, October 26, 2012 11:29 AM 
To: Rigsby, Catherine; Whisnant, Anne Mitchell; Boxill, Jan 
Cc: Willis, Rachel 
Subject: FW: Suggested revised survey for FAC meeting MONDAY 

Anne- 

You did a great job of responding to our discussion on Wednesday afternoon. I am sending forward this revised draft 
(with questions hightlighted!) to Catherine Rigsby now for consideration, modification, edits, and to be on the agenda for 
our Monday FAC meeting. This will enable us to both hear concerns and quickly marshal evidence of the value of UNC 
beyond simply producing graduates. 

Thank you, 
Rachel 

Catherine - Is it possible to circulate in advance to the FAC members and put it on the agenda for our Monday meeting. 

From: Whisnant, Anne Mitchell 
Sent: Friday, October 26, 2012 10:26 
To: Willis, Rachel 
Co: Boxill, Jan; Bachenheimer, Steven L 
Subject: Suggested revised survey 

Hi Rachel, 

Jan told me that at the end of the Faculty Assembly Delegation meeting on Wednesday, you all decided that you’d like to 

see a suggestion for a revised version of the Faculty Advisory Committee survey, l’ve taken a stab, which is attached. I 

realize it’s longer. But I did make direct use of the language for the "five goals" that were listed on the Our Time, Our 

Future document so as to explain to people who have not seen that language what the "topics" for which the survey is 

inviting input actually consisted of. I think just listing topics will not provide survey respondents with enough sense 

about where the process is headed for them to provide much that is useful. I also tried to provide some framing 

language for the top to explain who was doing the survey and what kind of input you wanted. Anyway, feel free to use, 

edit, discard, whatever!! 

Cheers, 

Anne 

Anne M tchell Wh snant, PhD, 

Deputy Secretary of the Faculty 

Off ce of Faculty Governance UNCCBapel 



CB# 9170, Ca~~ Buldn 203 

Chapel Hll, NC 275999170 

91 --962-167:]. (office) I 9:].9-@62--5479 (fax) 

anne whisnant{[gunc edu 

http://facco<m unc edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Mary Jean Herzog <mherzog@email.wcu.edu> 
Sunday, October 28, 2012 11:28 AM 

Hans Kellner <hdkellne@ncsu.edu>; lugo@uncw.edu; gopalanh@wssu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; Boxill, Jan <JMBOXILL@email.unc.edu>; vfrank@unca.edu; 
wiley@ncssm.edu; smrogers@nccu.edu; lwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; 
spraguem@ecu.edu; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 

Rigsby, Catherine <RIGSBYC@ecu.edu>; Mary Jean Herzog <mherzog@email.wcu.edu> 
RE: Questions for Faculty Chairs 

FacultyForumOct2011.pdf; Provost_APR 26 Reorg_Task_Force.docx 

Hello Faculty Chairs, 
At our meeting on Friday, I said I would send you a couple of documents, so here they are. One is an axticle I wrote for the WCU Faculty Forum a 
year ago. We axe now in the second year of a new chancellor and the first year of a new provost, bot~ from ’outside’ mad I have to say they are both 
being well-received in general. Faculty are cautiously optimistic. 
The second document is a new policy on reorganization t~at was passed last year after a few disastrous attempts (one which succeeded) by deans 
mad a provost to dismantle and reorganize depaxtments by administrative fiat without faculty participation. 
It’s rather disheaxtening to hear of the serious lxoubles in UNC land. My heaxt goes out to those of you suffering from adminislxator abuses. Been 
l~ere.., mj 

Dr. Mary Jema Ronan Herzog 
Professor and MAT Coordinator 
Office: Killian 103B 
Main Deparlxnent Office and Mailbox: Killian 120 
Western Caxolina University 
Cullowhee, NC 28723 
828.227.3327/fax 828.227.7609 
mherzog @email.wcu. edu<mailto: ml~.e~z o g~emai!ivvc u~ ed~J~ 

For Program and Course Information, see homepage at 

From: Hans Kellner [hdkellne@ncsu.edu] 
Sent: Monday, September 24, 2012 2:18 PM 
To: lugo@uncw.edu; gopalaxth@wssu.edu; Mary Jema Herzog; pollockd@uncsa.edu; esouffra@uncc.edu; jmboxill@email.unc.edu; 
vfrank@unca.edu; hdkellne@ncsu.edu; wiley@ncssm.edu; smrogers@nccu.edu; lwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; 
spraguem@ecu.edu; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 
Cc: Rigsby, Catherine 
Subject: Questions for Faculty Chairs 

Dear Faculty Chair, 

I hate to send you such a lengthy survey as t~e one l~at is attached, but Catherine 
needs information about how we do things in our different ways, and what we can 
learn from one another. 

Please answer on the Word document, and send it back wil~ your campus abbreviation 
in the title ofl~e document. 

If you have information that seems more useful thma what has been asked, let’s 
have it please! 

Hans 

Hans D. Kellner 

Professor of English 
Chair of the NC SU Faculty 
hans_kellner@nc su.edu<mailto :;~mns ke!lr~e~i~c s~ed~ 
919-264-0515 
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A Culture of Silence, Revisited 

By Mary Jean Ronan Herzog 
Professor, School of Teaching & Learning 

The Fall of the Faculty, a new book by Benjamin Ginsberg, a political scientist at Johns Hopkins 
University, is a blunt and scathing critique of higher education. He decries what he calls ’administrative 
bloat’ and the growth of professional staffers, though the faculty is not immune to his disapproval. The 

theme (and subtitle) of the book is The Rise of the AllAdministrative University, where the faculty are 

either disenfranchised or co-opted. He admits that faculty has helped pave the way for this condition by 

their unwillingness to do mundane administrative tasks as well as their reticence to voice their concerns. 

At WCU, issues of faculty voice and shared governance surface periodically. Fourteen years ago, I was 

struck, not for the first time, by the hushed air at the opening General Faculty Meeting and I wrote a 
Faculty Forum called, "A Culture of Silence ," on faculty reluctance to speak up and speak out about 

issues of great significance. 

In some ways, WCU has changed in that 14 years. New buildings arose, old buildings were reinvented, 
and a building or two fell to the wrecking ball. We got a traffic round-about. A road disappeared; a plaza 
and water fountain appeared. A real Starbucks came, along with more fast food chains in a new food 
court, while local businesses thrived on Centennial Drive. 

Departments grew. Departments shrank. Departments vanished. Departments became schools. New 
colleges materialized. Department heads became directors and deans and vice-chancellors. Vice- 
chancellors became provosts and associate vice-provosts and associate vice-chancellors. In the past 14 
years, many faculty, staff and administrators retired. Some were fired or moved on to better 
opportunities. New faculty arrived, many of them young, smart, savvy and not so cowed by authority but 
often surprised at their passive colleagues. 

The economy crashed, salaries froze. 

Chancellor Bardo retired. Chancellor Belcher arrived. 

Yes, WCU has changed since I wrote that essay in 1997. In some respects, though, we haven’t changed 
at all. I wish this Faculty Forum could be a celebration of faculty voice today, but not only is the silence 
still tangible, the fear factor among faculty is at a stage whisper level. An assistant professor told me last 
week, "I would like to object to what’s going on, but I’m afraid because I don’t have tenure." I haven’t 
done a survey of the faculty, but I hear similar statements frequently from faculty who feel that their 
opinions are stifled by an atmosphere of oppression. 



Department meetings are the only meetings I’ve attended in my 23 years at WCU that have consistently 
provided direct participation and a safe place for faculty to voice objections. I’ve had eight department 
heads in that time, and the level of faculty involvement varied with the person at the head of the table. 
The best ones acted as if we were all faculty, with discussions that were robust, systematic and inclusive. 
Deliberations were often loud and occasionally argumentative. Disagreements were aired, and sometimes 
processes were formed and solutions reached. They were unlike most other WCU meetings I have 
attended which were typically run by an administrator who overlooked the rare, restive voices vying to be 
heard. In those meetings, questions were cursorily diverted, issues were sent to committee, or the points 
were bulleted on power point slides and relegated to the virtual file cabinet. If there was a discussion, it 
was tightly controlled. Meeting over. No discussion, no complaints. Thank you. Silence is golden. It’s a 
top-down world. 

We are not alone in our silence. Ginsberg argues there has been a widespread trend to minimize faculty 
influence in universities. He says that, historically, the successes of the best universities can be attributed 
to a culture whose main purposes were education and research, driven by faculty. Today, he writes, 
universities have created an "...administrative superstructure, with an army of professional staffers who 
work for the administration and serve as its’ arms, legs’, eyes, ears, and mouthpieces...and do not work for 
or even share information with the faculty. " 

When administrators accomplish their ends by fiat, the faculty is not only silent, they have been silenced. 

Ginsberg gives examples of universities where budget crises have been used as a smokescreen to make 
huge institutional changes without any faculty involvement. For instance, the University of Tennessee 

chancellor surprised the faculty with a new policy that provided students with "... a tuition discount if 

they agreed to work online with no direct support from a faculty member." At the University of South 
Florida, he said, "administrators instituted a sweeping campus-wide reorganization plan without 

consulting the faculty." (Ginsberg said that their Faculty Senate reacted by developing a plan to ensure 
faculty participation in future reorganizations.) 

While we may take some comfort in knowing other universities are grappling with faculty voice and 
participation, it’s more instructive to look at examples where shared faculty governance is healthy. Take, 
for instance, the AAUP report on Governance and Faculty Satisfaction at Missouri State University. It 
states that MSU has a Faculty Concerns Committee (FCC), with an elected faculty member from each 
department which works with the faculty senate to identify and address faculty issues. The FCC has been 
conducting a biennial faculty satisfaction survey for more than a decade and has found that, "...giving 
attention to governance issues on campus has the potential to counteract the debilitating effects of the 
economic crisis on faculty morale." Faculty voice can pay dividends in morale and satisfaction. 

This claim is supported by the Chronicle of Higher Education’s Great Colleges to Work For 2011 
survey which places "collaborative governance" at the top of twelve features assessed by faculty, staff 
and administrators at 310 institutions. How would we fare if we participated in the survey? I’m afraid 

our ingrained silence and culture of fear would make it difficult for us to earn a spot on that Honor Roll. 

In recent years, the Faculty Senate has become a stronger voice for the faculty. But there is no vehicle, 
venue or process for direct participation on faculty issues. Faculty may take an issue or resolution to the 
Senate, but the procedural constraints mitigate against timely action. WCU needs campus-wide Faculty 
Meetings, run by the faculty, for the faculty, where we are free to bring up issues of great concern and 
work toward their resolution. We might also want to entertain ideas from other universities, such as 
elected faculty representatives on the Board of Trustees and an annual survey of faculty satisfaction and 
morale. Finally, I would like to challenge us to set a goal to get on the Honor Roll of The Great Colleges 
to Work For, if not by 2012, soon thereafter. The word on the plaza is that it’s a new day, and if we want 
to change our culture of silence and fear, we better roll up our sleeves and start talking. 



Coulter Faculty Commons Teaching and Learning 

Responses to our September 2011 Faculty Forum article entitled: 

It Sure Looks Different From the Other Side 
An Academic Steps into the Division olin formation Technology 

Submitted by Anna McFadden, Director of Academic Engagement and IT Governance and Professor, 
Department of Human Resources. Please keep those cards and letters coming! 

From Newt Smith 

Kudos to you, Anna. Your article was informative and provided 
important information to the faculty. You brought out some good points 

that often get lost in the academic process but which are critical to the 
performance of the academic community. Good work. It brought back 

memories, of course. 

Editorial Notes 

If this month’s Faculty Forum doesn’t get us talking, then nothing will! Right now while it’s on your 

radar, please take this opportunity to add to the important discussion about the Faculty Forum articles for 
September and October or any of the articles written last year. Remember: You can always send your 
comment to the article’s author or to me and request that it be shared as "anonymous". You may 

comment on this month’s compelling feature article by sending Mary Jean or me an email or by accessing 

the Faculty Forum’s Wiki, then select the article under What’s Hot on the top right. The Wiki requires 

you to use your email username and password to access the article. The Faculty Forum is a publication by 
and for WCU faculty, but we do invite comments from staff, who are equally important in the pursuit of 

excellence here at WCU. 

To access the article as a PDF, please select the article link at the following URL: 
ht_!~ ://www.wcu. edu/29736.as~. 

The direct link to the main Faculty Forum Webpage is: ht~~7480oa_s~ 



The opinions printed here belong solely to the authors and do not necessarily represent the opinions of the 
editorial staff or of the Faculty Commons. If you would like to respond, you may input your comments 

directly through the wiki on the Faculty Forum webpage, or e-mail your comments to v_guise~wcu.edu 

and we will post them to the Responses section in the next issue of Faculty Forum, listing your name as 

respondent or as "anonymous". 



APR 26: 
Procedures on Reorganization of Academic Units 

(Introduction Forthcoming) 

1. Initiation of a proposal to rename or reorganize an academic unit or academic units. 

This reorganization policy applies to all academic units including colleges, schools, and 

departments. Proposals for the creation of new colleges or schools, reorganization of existing 

colleges or divisions including the shifting of departments or other academic units from one 

college to another, from one school to another or from one school to a college; the partial or 

complete merger of two or more departments; creation of new departments; dissolution of 

departments; and changes of college, school and department names may be initiated by a 

majority of faculty in the affected academic units or by the Department Head, Dean, Provost, or 

Chancellor. The initiator of the proposal, or their designated representative, shall act as the 

principal advocate for the proposal throughout subsequent discussions and review. Proposals 

may be withdrawn at any point in the process by the initiator. 

2. Principles guiding the reorganization of an academic unit or academic units. 

Reorganization involving academic units must support the mission and strategic plan of the 

university and of the colleges or departments impacted. The faculty, staff, and administration of 

Western Carolina University are dedicated to shared governance and recognize the necessity of 

faculty knowledge and participation in academic decision making. All reviews and deliberations 

about reorganization should be conducted in a collegial and constructive way. Any 

reorganization proposal should seriously consider disciplinary and interdisciplinary relationships 

and shall also investigate impacts on stakeholders in non-academic units. 

Academic administrators and faculty must actively solicit and consider the concerns of 

affected faculty, staff, and students while developing reorganization proposals, and must give 

these groups adequate notice, information, and time to enable them to evaluate those proposals 

and make their concerns known. Evidence about the impacts on budget, personnel, other 

departments and offices, accreditation, and the curriculum must be in writing and available at all 

levels of review. 

All requests for reorganization must include a detailed budget of savings and costs of the 

changes to be presented to the faculty, staff, and students at the beginning of the process. The 

following points shall be addressed: salary adjustments; cost of positions required; cost of 

remodeling space, purchasing furniture and other equipment, moving, etc.; cost of new 

promotional and recruitment materials, new website design, and other such items; and cost of 

faculty and staff time in working out the reorganization (see Section 3 for more details). 
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In extreme cases (e.g., financial exigency as defined in the Faculty Handbook Section 4.09.E 

or other financial crisis), the Chancellor may request a reorganization. In this eventuality, the 

Chancellor should consult with the affected groups to the greatest extent possible following the 

processes outlined in this policy. 

3. Preparing a proposal for review of a reorganization plan. 

A proposal requesting that a unit or units be reorganized must include the following items: 

Rationale for the proposed reorganization 

Goals and objectives of the proposed reorganization 

Centrality of the reorganized unit(s) to the mission of the university 

Alignment of the reorganized unit(s) to the strategic plan of the university 

A detailed financial cost/benefit analysis of the reorganization 

Impact on resources (e.g., positions, space, equipment, time, computer systems, facilities) 

Impact on the curriculum and programs across the university 

Criteria used to select the unit(s) for reorganization 

A before and after organizational chart for all units affected 

Implementation plan and timeline 

Potential impacts on collegial review processes 

Impact on students, faculty, and staff 

Impact on quality of degree programs, student retention, and graduation rates 

Impact of reorganized unit(s) on other units and programs 

Impact on external constituents 

4. The reorganization proposal review process. 

The review of proposals requesting renaming or reorganization of an academic unit or units 

will resemble the timing of the curriculum review process. However, at each level of review 

there must be a recommendation, vote, and comments recorded about the merits and weaknesses 
of the proposal by a faculty body whose membership does not consist entirely of appointed 

members or administrators including department heads. Each college should include in their 

bylaws the procedures for selecting the members of such a review body. For a name change of a 

unit affecting only one department or college, the recommendation will be made at the college 

level and forwarded to the Provost for ultimate approval by the Chancellor. This review and 

final action will be recorded on the AA-10 form and must also include an AA-6 to document 

curricular impacts to other academic units. Review at each level shall take no longer than one 

month. 

For more complex changes in organizational structure, the AA-10 will be used and additional 

levels of review and solicitation of input will be requested. These proposals must be put together 

in a careful and deliberate way prior to submission for academic review. Proposed changes 

affecting only one school or college such as the creation, splitting, or joining of departments will 
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employ an AA-10 form completing only the first parts of the form. A completed AA-10 form 

will be used in cases involving the proposed reorganization or creation of a college or colleges or 

in any restructuring in which more than one college is involved, such as in the move of a 

department to a new college. In most cases, the request for reorganization will come from the 

department(s) and/or college(s) with an interest in improving the quality and efficiency of their 

missions. In the review process, faculty, staff, and students in the affected departments and 

colleges will be consulted and forums open to all must be held. The Faculty Senate will vote on 

any reorganization involving multiple colleges and on those proposals deemed to be contentious 

(e.g., one or more units did not support a proposal for reorganization while one or more units 

were supportive). 

In the case of a reorganization proposal review being conducted due to a financial emergency 

as described in Section 2, the above process on the AA-10 should still be followed, however, the 

timing of each level of review could be expedited. In the event that such a reorganization leads 

to the termination of employees, the Faculty Handbook (Section 4.09.E) will serve as the guide 

for policies and procedures to follow. When possible, attention shall be given to identify 

alternate positions on campus for terminated faculty and staff. 

The timeline for review for each level will be no more than a month, with an overall timeline 
of not more than six months. Due to the administrative changes precipitated by a major 

reorganization (Banner recoding, webpage changes, stationery replacement, etc.), the final 

decision on a proposal must be made by the Chancellor by 1 March to ensure that the new unit(s) 

is/are in place by 1 July (the start of the fiscal year). 

5. Appeal of a decision of a reorganization proposal. 

If a repeal is requested, the Faculty Senate may form an ad hoc committee consisting of 

faculty, staff, and student representatives from unaffected and affected units. This committee 

will review the process followed and all input gathered at the various levels and will then make a 

recommendation to the Faculty Senate to accept or reject the proposal. The Faculty Senate will 

vote on the recommendation and forward its recommendation to the Provost who will send it to 

the Chancellor for consideration and a final decision. 
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Review Process for Requests to Reorganize or Rename Academic Units 

Name change 

Department 

Department split 

Department merger 

New department 

New school within college 

Department(s) 

Department to new college 

College split 

College merger 

New college 

Department(s) 

College College(s) College(s) 

Provost Provost Faculty Senate 

Chancellor Chancellor 

Decisions adversely affecting one or more units could 
be appealed to the Faculty Senate, which could form a 
committee to perform a review prior to a Senate revote, 

Provost 

Chancellor 
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From: 

Sent: 

To: 

Subject: 

Lugo, Gabriel <lugo@uncw.edu> 

Sunday, October 28, 2012 12:24 PM 

Mary Jean Herzog <mherzog@email.wcu.edu>; Hans Kellner <hdkellne@ncsu.edu>; 
gopalanh@wssu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; vfrank@unca.edu; wiley@ncssm.edu; 
smrogers@nccu.edu; lwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; 
spraguem@ecu.edu; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 

RE: Questions for Faculty Chairs 

FYI 

Gabriel, 
If what you have said is that the faculty has an advisory rule on program creation and discontinuation with the authority ultimately 
residing with the BOG, we are on the same page and that is what I was trying to convey. If I conveyed a different impression, it was 
unintended. 
Thanks, 
Tom 
Thomas W. Ross 
President 
University of North Carolina 
PO Box 2688 
Chapel Hill, NC 27515-2688 
(919) 962-9000 
(919) 843-9695 - Fax 
tomross@northcaroliua.edu 
..... Original Message ..... 
From: Lugo, Gabriel [mailto:~u~m~cw.ed~] 
Sent: Saturday, October 27, 2012 6:12 AM 
To: Tom Ross 
Cc: Lugo, Gabriel; Reeves, Jimmy; 2BFit; Reilly, Colleen A.; Patterson, Laurie; Rigsby, Catherine; Miller, Gary L. 
Subject: RE: FA trip 
President Ross, 
On behalf of UNCW, I would like to express once again our appreciation for addressing the concerns about the strategic planning 
process and the resolution on shared governance. 
In regards to the latter, we all agree with your wise judgment that your reaffirmation of the shared governance should be maintained at 
the level stated by the Code, but I will respectfully disagree that the article alluded in your discussion contravenes the authority 
extended by the Code. 
The local implementation of shared governance at each particular institution and all the authority thereby extended to the faculty, from 
creation of programs to establishing drop-add and admission policies, is all of an advisory capacity, as it is understood that the 
Chancellor has the ultimate executive authority at the institutional level and the BOG at the system level. 
I know this is all clear to you, but I just wanted to mention it, as there was considerable discussion at the governance committee on the 
"apparent" contradictions of the FA Standards of Shared Governance with the Code. A good example here is illustrated by Academics 
First. 
Kind regards, 
gabriel 

From: Lugo, Gabriel 

Sent: Saturday, October 27, 2012 5:41 AM 
To: Reeves, Jimmy; 2BFit; Reilly, Colleen A.; Patterson, Laurie 
Subject: FA trip 

Hi, 
Thank you all for making the trip to the faculty assembly such a pleasant experience. 

By the way, Ana Maria clarified that she is working on the decorative drapes and bedding for a bridal room in the City Club with 
materials the owner bought from the Dudley mansion. The latter is "bankrupt", so here is your chance to buy a good old house :-) 
Have a great weekend, 
gabriel 



From: Mary Jean Herzog [mherzog@email.wcu.edu] 
Sent: Sunday, October 28, 2012 11:27 AM 
To: Hans Kellner; Lugo, Gabriel; gopalanh@wssu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; jmboxill@email.unc.edu; 
vfrank@tmca.edu; wiley@ncssm.edu; smrogers@nccu.edu; lwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; 
spmguem@ecu.edu; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@tmcg.edu 
Cc: Rigsby, Catherine; Mary Jean Herzog 
Subject: RE: Questions for Faculty Chairs 

Hello Faculty Chairs, 
At our meeting on Friday, I said I would send you a couple of documents, so here they are. One is an article I wrote for the WCU 
Faculty Forum a year ago. We are now in the second year of a new chancellor and the first year of a new provost, both from ’outside’ 
and I have to say they are both being well-received in general. Faculty are cautiously optimistic. 
The second document is a new policy on reorganization that was passed last year after a few disastrous attempts (one which 
succeeded) by deans and a provost to dismantle and reorganize departments by administrative fiat without faculty participation. 
It’s rather disheartening to hear of the serious troubles in UNC land. My heart goes out to those of you suffering from administrator 
abuses. Been there.., mj 

Dr. Mary Jean Ronan Herzog 
Professor and MAT Coordinator 
Office: Killian 103B 
Main Department Office and Mailbox: Killian 120 
Western Carolina University 
Cullowhee, NC 28723 
828.227.3327/fax 828.227.7609 
mherzog@email.wcu.edu<mai~o :mherzo~&email wc~ edu> 

For Program and Course Information, see homepage at ~aws.wct~.edt~ir~fl~erzog 

From: Hans Kellner [hdkellne@ncsu.edu] 
Sent: Monday, September 24, 2012 2:18 PM 
To: lugo@uncw.edu; gopalanh@wssu.edu; Mary Jean Herzog; pollockd@uncsa.edu; esouffra@uncc.edu; jmboxill@email.unc.edu; 
vfrank@tmca.edu; hdkellne@ncsu.edu; wiley@ncssm.edu; smrogers@nccu.edu; lwilson-jones@tmcfsu.edu; coulson- 
clark@mail.ecsu.edu; spraguem@ecu.edu; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 
Cc: Rigsby, Catherine 
Subject: Questions for Faculty Chairs 

Dear Faculty Chair, 

I hate to send you such a lengthy survey as the one that is attached, but Catherine 
needs information about how we do things in our different ways, and what we can 
learn from one another. 

Please answer on the Word document, and send it back with your campus abbreviation 
in the title of the document. 

If you have information that seems more useful than what has been asked, let’s 
have it please! 

Hans 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
hans_kellner@ncsu, edu<mai~to :ha~s kellr~cr~r~csu.ed~> 
919-264-0515 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hans Kellner <hdkellne@ncsu.edu> 

Monday, October 29, 2012 1:50 PM 

lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; mburchar@unca.edu; 
hdkellne@ncsu.edu; wiley@ncssm.edu; smrogers@nccu.edu; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; spraguem@ecu.edu; 
kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 

Faculty Senate survey, again 

FacAss inquiries.rtf 

Dear Fellow Chairs, 

Here, as promised at last Friday’s meeting is the survey 
I sent three weeks ago. 

Fill in what you can and return to Catherine and me. 

Sincerely, 

Hans 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
har~s~_~ellr~er@r~csu~edu 
919-264-0515 



FACULTY ASSEMBLY Inquiries -- 

Name of school 

INFORMATION ON NC SENATES 

Is your term as Chair one or two years? Renewable? 

Is there a year as Chair-Elect, as Past Chair? 

What course relief do you get> 

How often does your Senate meet? 

How many senators are there? 

Ratio of Senators to general faculty (those who vote for Senators)? 

Are non-tenured faculty part of the general faculty? 

Do you report to the Board of Trustees? Every meeting or annually? 

Do you chair the General Faculty meeting? 

Do you set the agenda? 

What question would you like to ask about system Senates? 

FACULTY EXPERTISE 

Catherine has asked for help in naming system faculty to committees on various topics. 
If you can, offer two experienced names for each category. (I see no reason why names may not 
repeat.) 
You may want to poll your Senate for suggestions. 

Athletic policy 

Budget issues 

Enrollment processes 

Student Success agenda 

Grievance policy 

Core Curriculum 

Community college transfers and articulation rules 

Demographics 

DE 

International Programs 



STEM education policy 

Student services 

PROGRAM CLOSURES 

This is a complex issue. Please note especially degree-granting programs that have been 
eliminated. 

What programs have been eliminated in the last two years? Were they amalgamated into 
a larger program? Do you believe this is more than the usual, mandated scrutiny of program 
productivity? 

Extent of Faculty Governance in CRISIS SITUATIONS 

What sort of experiences can you describe in the following types of crises (or others)? What is your 
campus policy for calling an emergency general faculty meeting? Could you, as Chair, personally 
call a trustee to discuss the matter? 

Improper Interference in academic matters (is there a step before "no confidence"?) 

Athletics scandals 

Budget crisis (is there a Budget Committee with faculty senate representation?) 

Crime or vandalism on campus (esp. against a minority) 

Physical disaster on campus (hurricane, etc.) 

Manipulation of grievance policy 

Personal problems, dismissal, or resignation of top administrator 

Restructuring without consultation 

Retaliation for governance activities (examples? what can the Senate do?) 

Other 

Did your Senate pass the Shared Governance Resolution of 2005-6? (This is not the 
Academic Freedom Resolution of 2010.) 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hans Kellner <hdkellne@ncsu.edu> 
Thursday, November 1, 2012 9:10 AM 

Rigsby, Catherine <RIGSBYC@ecu.edu>; lugo@uncw.edu; gopalanh@wssu.edu; 
mherzog@email.wcu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; mburchar@unca.edu; hdkellne@ncsu.edu; 
wiley@ncssm.edu; smrogers@nccu.edu; lwilson-jones@uncfsu.edu; coulson- 
clark@mail.ecsu.edu; spraguem@ecu.edu; kocham@appstate.edu; bcsims@ncat.edu; 
jjlepri@uncg.edu 

David Zonderman <david_zonderman@ncsu.edu>; Roby Sawyers 
<roby_sawyers@ncsu. edu> 

the chair’s questionnaire from State 

FacAss inquiries ncsu.rtf 

Catherine, 

Attached is the chair survey from NC State. Faculty expertise was gleaned from 
a number of sources. I think it’s a decent j ob, if far from perfect. 

Hans 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
hans kelh~er@ncst~.edu 
919-264-0515 



FACULTY ASSEMBLY Inquiries -- 

NORTH CAROLINA STATE - Hans Kellner Name of school 

INFORMATION ON NC SENATES 

Is your term as Chair one or two years? Renewable? TWO YEARS, NOT RENEWABLE 

Is there a year as Chair-Elect, as Past Chair? YES, YES - IT’S A 4 YEAR COMMITMENT 

What course relief do you get? 51% OF MY SALARY IS PAID BY THE PROVOST. I TEACH A HALF 
LOAD. 

How often does your Senate meet? EVERY OTHER TUESDAY - 8 TIMES PER SEMESTER (ONE OF 
THOSE TIMES IS THE GENERAL FACULTY MEETING. 

How many senators are there? 37 

Ratio of Senators to general faculty (those who vote for Senators)? 37/3071 ONE SENATOR TO 83 
FACULTY MEMBERS. 

Are non-tenured faculty part of the general faculty? YES 

Do you report to the Board of Trustees? Every meeting or annually? YES, TO THE WHOLE OR THE 
UNIVERSITY AFFAIRS COMMITTEE - ALTERNATE MEETINGS 

Do you chair the General Faculty meeting? YES 

Do you set the agenda? YES - WITH THE CHANCELLOR AND PROVOST 

What question would you like to ask about system Senates? WHAT IS THE PROCEDURE FOR 
CALLING A GENERAL FACULTY MEETING? 

FA CUL TY EXPERTISE 

Catherine has asked for help in naming system faculty to committees on various topics. 
If you can, offer two experienced names for each category. (I see no reason why names may not 
repeat.) 
You may want to poll your Senate for suggestions. 

Athletic policy - PAUL WILLIAMS, SAM PARDUE 

Budget issues - ROBY SAWYERS, LAURA TAYLOR 

Enrollment processes - SANDY STALLINGS, JEFF SCROGGS 

Student Success agenda - MAXINE ATKINSON, RICH SLATTA 

Grievance policy - JIM MARTIN, DUANE AKROYD 

Core Curriculum - JESSICA JAMESON 

Community college transfers and articulation rules - SUSAN MILLER-COCHRAN 

Demographics - WILL KILMER, JEANNETTE MOORE 



DE - MICHAEL KANTORS, KAY SANDBERG 

International Programs - HELGA BRAUNBECK, CLIFF GRIFFIN 

STEM education policy - JERE CONFREY, ROBERT BEICHNER, TRACEY COLLINS 

Student services 

PROGRAM CLOSURES 

This is a complex issue. Please note especially degree-granting programs that have been 
eliminated. 

What programs have been eliminated in the last two years? Were they amalgamated into 
a larger program? Do you believe this is more than the usual, mandated scrutiny of program 
productivity? 

IT IS MY IMPRESSION THAT THE ELIMINATION OF DEGREE GRANTING PROGRAMS AT MC 
STATE HAS FOLLOWED NORMAL PROCEDURES, ALTHOUGH THERE HAS BEEN A 
CONSIDERABLE REALIGNMENT OF DEPARTMENTS IN THE SCIENCES, WITH MORE TO 
FOLLOW AFTER A STRATEGIC PLANNING PROCESS IN THE COLLEGE OF AGRICULTURE AND 
LIFE SCIENCES. FACULTY POSITIONS HAVE NOT BEEN LOST, AND THE UNIVERSITY IS 
WORKING HARD TO INCREASE THE NUMBER OF TENURE-TRACK FACULTY. 

PROGRAM AMALGAMATIONS, ON THE OTHER HAND, ARE BEING ENCOURAGED AND 
EFFECTED IN ORDER TO PROTECT SMALLER PROGRAMS AND TO ADJUST TO THE LIMITS TO 
NEW PROGRAMS PUT IN PLACE BY GENERAL ADMINISTRATION. 

Extent of Faculty Governance in CRISIS SITUATIONS 

What sort of experiences can you describe in the following types of crises (or others)? What is your 
campus policy for calling an emergency general faculty meeting? Could you, as Chair, personally 
call a trustee to discuss the matter? 

THE CHAIR OF THE FACULTY HERE AT STATE CANNOT CALL AN EMERGENCY GENERAL 
FACULTY MEETING, IN AN OFFICIAL CAPACITY. I DO NOT HAVE DIRECT ACCESS TO THE 
GENERAL FACULTY E-MAIL LIST. (MY SECRETARY DOES THIS.) GENERAL FACULTY MEETINGS 
MAY BE CALLED BY QUOTE THE "CHANCELLOR OR THE FACULTY SENATE", WHICH SEEMS TO 
INTERPOSE SOME DELAY IN THE LATTER CASE. RECENT STEPS HAVE BEEN TAKEN TO LIMIT, 
AS I UNDERSTAND IT, ANY ACCESS TO TRUSTEES. 

Improper Interference in academic matters (is there a step before "no confidence"?) 

I SUPPOSE THAT RESOLUTIONS BY THE SENATE ARE THE ONLY STEP BEYOND PERSONAL 
DISCUSSIONS (WHICH DEPEND ON THE AVAILABILITY OF ADMINISTRATORS, CURRENTLY 
RATHER LOW HERE). 

Athletics scandals 

Budget crisis (is there a Budget Committee with faculty senate representation?) 

WE HAVE A UNIVERSITY BUDGET ADVISORY COMMITTEE MADE UP OF ADMINISTRATORS A 



DEPARTMENT HEAD, SEVERAL FACULTY SENATE APPOINTEES, ETC.WE SERVE AS A 
SOUNDING BOARD, MAINLY, AND THERE IS MUCH ADVISING TO DO. IT IS A GROUP THAT 
RESPONDS TO INITIATIVES, RATHER THAN INITIATING. 

THERE IS A "BUDGET CENTRAL" WEBSITE, WHERE A LOT OF INFORMATION IS REGULARLY 
POSTED REGARDING STATE AND UNIVERSITY BUDGET MATTERS. 

SEVERAL YEARS AGO, AS THE CRUNCH BEGAN, A COUPLE OF UNIVERSITY BUDGET FORUMS 
WERE HELD TO EXPLAIN WHERE THE MONEY COMES FROM AND HOW IT IS SPENT. THESE 
WERE WELL ATTENDED, AND WOULD BE REPEATED IF NEEDED. 

Crime or vandalism on campus (esp. against a minority) 

LAST YEAR THE GLBT CENTER WAS VANDALIZED. THE SENATE HAPPENED TO BE MEETING 
THE NEXT DAY AND PASSED A RESOLUTION. THAT SAME DAY (OR THE NEXT) THERE WAS A 
LARGE CAMPUS RALLY IN FRONT OF THE LIBRARY, WITH LOTS OF SPEAKERS, MAINLY 
STUDENTS AND ADMINISTRATORS. 

Physical disaster on campus (hurricane, etc.) 

Manipulation of grievance policy 

WE ARE FIGHTING BATTLES IN COMMITTEES AND PRIVATE CONSULTATIONS TO PREVENT 
THE EXPULSION OF FACULTY GOVERNANCE FROM THE GRIEVANCE PROCESS (AS A 
GATEWAY). STAY TUNED. 

Personal problems, dismissal, or resignation of top administrator 

Restructuring without consultation 

WE SEEM TO BE PRETTY POWERLESS HERE. THE NOTION THAT CHANGES IN DEPARTMENT 
MUST COME THROUGH GOVERNANCE PROCESSES ISN’T BEING FOLLOWED. THINGS ARE 
PRESENTED TO US. 

Retaliation for governance activities (examples? what can the Senate do?) 

GOOD QUESTION. 

Other 

Did your Senate pass the Shared Governance Resolution of 2005-6? (This is not the 
Academic Freedom Resolution of 2010.) 

I FIND NO RECORD OF THIS. 



AGENDA 

UNC Faculty Assembly Meeting: Thursday-Friday, November 29 and 30, 2012 

Spangler Building, General Administration, Chapel Hill, NC 

29 November 2012 

5:30-7:00 pm Executive Committee Meeting (Board Room) 

30 November 2012 

Morning 
8:00    HMI Caucus meeting (Conference Room A) 

9:00 Faculty Assembly Convenes 
Welcome and Meeting Overview (Catherine Rigsby) 

9:10 Suzanne Ortega, Vice President for Academic Affairs (30 ~i,~ute) 
Academic Aspects of the Strategic Plan and Q&A with Delegates 

9:40 Kate Henz, Senior Director for Academic Policy and Funding Analyses, and Dan Cohen-Vogel, Senior Director 
Institutional Research (20 minutes) 

Setting (and reaching?!) Attainment Goals and Q&A with Delegates 

10:00 Lesley Cares, Director of State Government Relations (2o minute) 
Legislative Update (Attachment 1) 
Q&A with Delegates 

10:20 Break 

10:30 Panel Discussion: Common General Education Competencies (1.5 h ..... ) (Attachment 2) 
Panelists - Jeffery Braden -Dean, College of Humanities and Social Sciences, NCSU 

Susan Cannata- Associate Professor of Literature and Composition and Chair of the Faculty, UNCP; 
Member, Faculty Advisory Council 

Scott Simkins - Director, Academy for Teaching & Learning, and Chair, General Education Review 
Task Force, NC A&T 

Gabriel Lugo -Associate Professor of Mathematics and Chair of the Faculty, UNCW 
Moderator - Sarah Russell - Chair, Articulation Subcommittee of the ASP Committee 

Lunch and Chairs Meeting 
12:00-1:00      Chairs Meeting (Executive Conference Room) 

Lunch (Board Room or in your committee meeting room, as you desire) (please use this time to talk with you~ colleagues 

from across the system and with GA stafI; who have been invited to join us fox lunch, about p~essing issues, e.g., the strategic plan!) 

Afternoon Session 
1:00 Committee Meetings (2 h ..... ) 

a. Academic Standards and Policies Committee - Articulation Subcommittee (Board Room) 
b. Academic Standards and Policies Committee - International Programs Subcommittee (Board Room) 
c. Academic Standards and Policies Committee - Student Success Subcommittee (Board Room) 
d. Budget Committee (Executive Conference Room) 
e. Faculty Welfare and External Communications (Conference Room C) 
f. Governance Committee (Conference Room A) 

3:00 Plenary Session (Board Room) (1.5 h ..... ) 
a. Approval of the October 2012 Meeting Minutes (to be posted to the FA ,vebsite) 
b. Chair’s Report (Catherine Rigsby) (10 minutes) 
c. Committee Reports and discussion C~)rief oral reports plus discussion resolutions, etc.) 
d. Other Business 

4:30    (estimated time) Adjourn 



LIST of ATTACHMENTS 

Attachment 1. 2013 Legislative Information <<forthcoming 

Attachment 2. Background Reading on the Strategic Planning Process and Common General Education Competencies 

<<forthcoming 



From: 

Sent: 

To: 

Cc: 

Subject: 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

Wednesday, November 28, 2012 5:05 PM 

Andrew <kocham@appstate.edu>; Hans Kellner <hdkellne@ncsu.edu> 

Susan Cannata <cannata@uncp.edu>; Gopalan, Himanshu <gopalanh@wssu.edu>; 
Susan Cannata <susan.cannata@uncp.edu>; Sandra Rogers <smrogers@nccu.edu>; Dale 
Pollock <pollockd@uncsa.edu>; Kora Wiley <wiley@ncssm.edu>; Brian Sims 
<bcsims@ncat.edu>; Linda Wilson-Jones <lwilson-jones@uncfsu.edu>; M Green 
<mggreen@uncc.edu>; Margery Coulson-Clark <mmcoulson0clark@mail.ecsu.edu>; 
John Lepri <jjlepri@uncg.edu>; Gabriel Lugo <lugo@uncw.edu>; Mary Jean Herzog 
<mherzog@email.wcu.edu>; Mark Sprague <spraguem@ecu.edu>; Melissa Burchard 
<mburchar@unca.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

Re: New Question 

Andy, 
After asking around, here is what I can tell you about pursuing complaints 
*against* faculty and how Ethics Point is used at UNC. 
1) From Jill Moore, chair of the faculty Grievance Committee: "The UNC 
faculty grievance committee hears grievances filed *by* current faculty 
members. We are not a point of contact for people who have complaints 
*about* faculty members (except to the extent that a particular faculty 
member’s grievance might involve his or her relationship with another 
faculty member). The grievance process is confidential but not anonymous. 
A faculty member who is considering filing a grievance typically meets 
with the grievance chair to discuss the situation and whether the 
grievance process is an appropriate way to resolve it. If the faculty 
member decides to proceed with the grievance process, he or she submits a 
written statement explaining the grievance and identifying the individuals 
involved. The grievance committee’s procedures go into this in more 
detail." They are available at: 
.[~.p :iifacco~m.uuc. eda/fac ~hv-code -and- roced~res-forothe-fac~fftv 
-grievance-committee/. 

2) I’ve found out that in fact UNC uses Ethics Point but *only* to call 
attention to concerns about regulatory or policy violations in University 
activities related to finance, research, HIPAA and environment, health and 
safety. Here is the link to that page: 
~s :/’isecure.etNcspoir~t.corrv’domai~/cr~/re~custom.as~?cl~en~id= 10808 

3) I’ve also found out that the generally accepted mechanism for handling 
complaints *about* faculty, say from a student, involves either contacting 
the relevant departmental chair, or more recently the University Ombuds 
Office, which now allows students, in addition to faculty and staff, to 
confidentially (but not anonymously) talk about any campus concern. Here 
is the link to our Ombuds Office: 
h~p:i/www.omb~ds.~mc.ed~/ 

Hope this clears things up. 
Steve Bachenheimer 

On 11/28/12 8:14 AM, "Andrew" <kocham@appstate.edu> wrote: 

> 

>Dear Senate Chairs, 
> 
>The information about what is happening at other institutions is quite 
>valuable for me, as ASU struggles with some governance issues. We have 
>managed to generate unflattering stories that appeared in the Chronicle 
>and Inside Higher Ed. this week. That said, I have an issue coming to 



>the senate where I could use some information about what other campuses 

>due in terms of reporting complaints, particularly in areas of title IX 
>and title VII. 
> 

>Our provost has just contracted with a company called Ethics Point. 

>Ethics Point is a software package that centralizes the complaint 
>process and, in our case, will funnel all complaints against faculty to 

>the provosts office. The faculty don’t particularly like this as it 

>cuts deans and chairs out of the process but the real issue that is 
>developing on the campus has to do with a feature of Ethics Point. It 
>scrubs the IP addresses of all complaints and thus allows for an 

>anonymous system of reporting complaints against faculty members. And, 

>because title IX and title VII require that all complaints be 
>investigated ........ (you can see the problem). 
> 

>Question: Do any of the other campuses in the system allow for the 

>filing of anonymous complaints against faculty? 
>I am particularly interested in the response from Chapel Hill, since we 

>have been told they use Ethics Point. 
> 

>Andy Koch 

>Chair, Faculty Senate 

>ASU 



September 16, 2014 

OFFICE OF FACULTY GOVERNANCE 

ZO~t-ZO4 CAP. P. BUILDING T 9~9.96;z.z1:46 

CAMPUS BOX 91:70 F 919.96Z.5479 

CHAPEL HILL, NC z7599-9~70 www.unc.edu/faculty/l~accoun 

At its regular meeting on November 5, 2012, the Faculty Executive Committee of the 
University of North Carolina at Chapel Hill discussed at length the draft revision of 
Section 400.1.5 of the UNC Policy Manual as it affects the Course Adjustment 
Period. Currently, our campus allows students to drop a course without penalty and 
with no notation entered in the transcript through the eighth week of the semester. 
The proposed revision of Sec. 400.1.5 would require that the drop period end no later 
than the census date, which is the tenth class day of the fall and spring semesters. The 
Faculty Executive Committee strongly urges that this feature of the draft revision be 
revised to allow individual campuses to choose a drop period that extends through the 
eighth week of the semester. 

We submit that matters concerning the curriculum and the academic regulations that 
govern the award of authorized degrees are properly delegated to each institution’s 
faculty to the maximum feasible extent. We agree that system-wide policies should 
"support campus efforts to enhance access, excellence, and undergraduate degree 
completion in as timely and efficient a manner as possible," but we submit that the 
Educational Planning, Policies, and Programs Committee’s report fails to make a case 
for how attainment of that goal is enhanced by prohibiting an eight-week drop period. 

For many years, the drop period at UNC-Chapel Hill was six weeks. Several years 
ago, the Faculty Council extended the period to eight weeks as part of a carefully 
considered "early warning system" that seeks to identify students at risk of failure in 
particular courses. It was decided at that time that the drop period should not close 
before students have had at least one graded evaluation. In many courses the first 
such evaluation occurs as a mid-term examination. A two-week drop period would 
occur before any evaluation has occurred in many of our courses. 

We recognize that shortening the drop period does not prevent a student at risk of 
failure from withdrawing from the course or choosing some other option that would 
not result in entry of a failing grade on the transcript. However, we submit that this 
can place a student at a distinct disadvantage when he or she later applies for 
admission to a graduate or professional degree program. Competition is often fierce 
for admission to professional degree programs in areas such as medicine, nursing, 
dentistry, and law, and in graduate programs where limited faculty resources and 
limited job opportunities for Ph.D. graduates have led departments to restrict severely 
graduate admissions. We point out that approximately 40% of our bachelor of arts 
and bachelor of science graduates go on to graduate study. 

In summary, the Faculty Executive Committee of the University of North Carolina at 
Chapel Hill submits that an eight-week drop period is in the best interests of the 
student body of our institution; that our current policy in that regard was adopted after 



careful and thorough study; and that limiting the drop period to two weeks will 
require extensive and possibly expensive revisions to an "early warning system" that 
has proved highly beneficial to our students. 

Members of the UNC-Chapel Hill Faculty Executive Committee 

Jan Boxill, Chair 
Steven Bachenheimer 
Mimi Chapman 

Gregory Copenhaver 

Jean DeSaix 

Jo Anne Earp 
Joseph Ferrell 

Michael Gerhardt 
Kevin Guskiewicz 
Laurie Maffiy-Kipp 

Timothy McMillan 

Leslie Parise 
Shielda Rodgers 

Sarah Shields 





September 16, 2014 

OFFICE OF FACULTY GOVERNANCE 

ZO~t-ZO4 CAP. P. BUILDING T 9~9.96;z.z1:46 

CAMPUS BOX 91:70 F 919.96Z.5479 

CHAPEL HILL, NC z7599-9~70 www.unc.edu/faculty/l’accoun 

As members of the UNC-Chapel Hill faculty, we firmly believe in the value of higher 
education. To be of value for students and society alike, however, higher education must 
maintain standards of high quality. For institutions of higher education, this means 
maintaining favorable faculty to student ratios, faculty commitment to teaching, and an 
institutional commitment to incorporating innovative strategies of teaching and learning. For 
students it means demonstrating both a commitment and a capacity to engage in advanced 
learning. 

Students enroll in higher education with the goal of graduating with a degree that leads to a 
fulfilling career or entering graduate or professional school. When institutions admit students, 
they accept the responsibility to facilitate student achievement of this goal. This commitment 
includes providing sustaining financial aid to make higher education costs as "free as 
practicable" as stated in the North Carolina Constitution, particularly for those of limited 
means. 

To best achieve these goals, we believe the funding model for the UNC system should 
emphasize student achievement with a focus on graduation rates and similar metrics rather 
than a focus on expanding enrollment. There can be different measures for graduation rates, 
such as 4-year, 6-year, or 10-year, and inclusion of transfers to other institutions of higher 
learning could be captured as well. The point is that degree attainment is the goal of students 
who enroll in higher education. 

We recognize that the commitment and capacity to engage in advanced learning can change 
and that, therefore, it is important for North Carolina to build an educational system that is 
permeable. If an 18-year old student’s ability or capacity to attend a four-year institution is 
insufficient, that student should have the opportunity to enroll in a community college and 
then transfer when the student has demonstrated the commitment and capacity to succeed at a 
four-year institution. 

In summary, we believe a focus on student performance rather than enrollment expansion 
provides the best funding model for higher educational opportunities in North Carolina while 
ensuring proper stewardship of taxpayer funds. 

Respectfully submitted by 

Members of the UNC-Chapel Hill Faculty Executive Committee 

Jan Boxill, Chair 
Steven Bachenheimer 
Mimi Chapman 

Gregory Copenhaver 

Jean DeSaix 
Jo Anne Earp 
Joseph Ferrell 



Michael Gerhardt 

Kevin Guskiewicz 
Laurie Maffiy-Kipp 

Timothy McMillan 

Leslie Parise 
Shielda Rodgers 

Sarah Shields 

Members of the sub-committee of the UNC-Chapel Hill Chancellor’s Advisory Committee 

Evelyne Huber, Chair 

Jan Boxill 
Bruce Cairns 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Sunday, December 2, 2012 12:01 AM 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Leonard, Stephen T 
<sleonard@email.unc.edu>; Kramer, Lloyd S <lkramer@email.unc.edu>; Eaker-Rich, 
Deborah J <eakerric@email.unc.edu>; Kurtz-Costes, Beth <bkcostes@ad.unc.edu>; Jim 
Martin <martinj d@ncsu.edu>; Morehead, Andrew <MOREHEADA@ecu.edu>; 
Raymond Burt <burtr@uncw.edu>; Margery Coulson-Clark <COULSON- 
CLARKM@mail.ecsu.edu>; Eddy Souffrant <esouffra@uncc.edu>; 
cdilday@uncfsu.edu; Hans Kellner <hdkellne@ncsu.edu>; Kelley Gregory Ann 
<kelleyg@northcarolina.edu>; dgreen@nccu.edu; Sarah Russell <Russell@ncssm.edu> 

Re: FA resolutions 

Hi Sieve, 

Thank you for your detailed and thoughtful message. 

First, it is important to note that the only "plenary" session on the agenda is the afternoon session. The meeting is set up this way to 
allow the committees time to do work and to consider resolutions and other items before they present reports and resolutions to the 
body. I suppose we could flip the schedule and ask our outside guests to come on the afternoon. I don’t know If this has ever been 
done, but my guess is that it would be difficult to make it work. GA folks are typically more available in the morning hours. 

It is unfortunate that some delegates feel the need to leave before the end of meeting. Fortunately, this habit seems to be getting less 
and less common. I hope the positive trend continues! Nevertheless, I do try to keep a watch on the attendance to make sure we don’t 
lose quorum before votes are taken. 

Second, please remember that, as in most other bodies of this type, resolutions may be brought to the body during the plenary session 
from any committee or any delegate. And, committee reports are an obvious place for such resolutions to show up. I didn’t know 
about this particular resolution until moments before the afternoon session, but that does not mean it was inappropriate for the 
resolution to be considered. I agree that more information would have been useful (and, yes, Fleming has been invited to the next Fac 
Welfare Committee meeting), but the need for more information does not make the resolution any less valid. It is the responsibility 
of all delegates to thoroughly discuss, and then vote as they see fit, on all matters brought before the body -- regardless of the late hour 
or any perceived lack of information. The delegates could have voted the resolution down or sent it to a committee for further 
review. The later may have been reasonable in this particular case. 

Whenever possible, resolutions are placed on the agenda in advance of the meeting. If I find out about pending resolutions before the 
meeting, but after the agenda goes out, I try to have them available to the delegates as early as possible -- as with the Common GenEd 
Competencies resolution, which was available to the delegates in print during the lunch hour. I will continue to do my best to 
encourage full discussion during the meeting of any and all resolutions (and others issues) brought before the body. I think this type 
of delegate activity is a good thing for the Assembly. And, I really do not want to discourage the work of any of our committees. The 
process is sometimes messy, but the result (in my experience) is usually best with maximum openness. 

Finally, I hope you enjoy the committee meeting with Fleming in January. I’m sure he can answer all of your questions. (I also urge 
you to review the materials available on the BoG meeting materials website.) From what he told me on Friday, I think he liked what 
was passed, but wished the resolution had included more items from the HR "wish list." Perhaps after their discussion with Mr 
Fleming at their next meeting, the Welfare Committee will have a more complete/detailed resolution for the body! 

Catherine 

On Dec 1, 2012, at 1:52 PM, "Bachenheimer, Steven L" <steven bachenheimer@med.unc.edu> wrote: 

> Hi Catherine, 
> I’ve been reflecting on my comments and vote yesterday on the ORP contribution rate resolution. My response then was more in 
reaction to the process by which resolutions in general, and this one in particular are presented to delegates rather than the substance. 
To be clear, I support efforts that lead to increases in UNC system faculty benefits. I certainly believe that anything that can be done to 
make faculty compensation more competitive, would be of enormous help in efforts at retention and recruiting of faculty. 
> 
> My concerns with this specific resolution are as follows: 



> 1. We had no presentation by VP Fleming of the issues or background information at yesterday’s meeting. 
> Specifically it would have been very helpful if we had heard answers to the following questions: 
> a) what are the differences between TSER and ORP plans and how contribution rates are calculated? [We can’t assume that 
delegates understand how these two plans differ in fundamental ways.] 
> b) how have the contribution rates changed over time, and how do UNC employer/employee rates and retirement plans compare 
with other public, multi-campus University systems? 
> c) how much would different models for increasing the total ORP contribution rate cost? 
> d) why does this seem a good time to push for this change within the legislative package the GA would forward to the Legislature in 
this budget cycle? 
> e) would this put the ORP out of balance with the TSER plan with regard to equity? 
> 
> 2. The resolution was presented towards the end of the day, when there had been considerable attrition in attendance, and there were 
time pressures to adjourn. I really feel that resolutions should be presented, debated and voted on earlier during our meetings, 
preferably in the AM plenary session. 
> 
> 3. The resolution should have been presented by the Welfare and External Communications committee. Ironically we were 
discussing this very issue at our committee meeting yesterday and decided that we would invite Fleming to our next meeting. We had 
no idea that a resolution would be presented upon our return to the PM plenary session. 
> 
> 4. I urge you to make sure that resolutions for consideration should be placed on the agenda and distributed to all members well in 
advance of the meeting date. How are we to educate ourselves or read supporting documents, and consider our votes if we only 
become aware of resolutions upon entering the room? 
> 
> I hope you take these comments as constructive, and not a criticism of you, and the hard work that you and the executive committee 
perform. 
> Steve 
> 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, December 6, 2012 2:33 PM 

faculty council @ sakai, unc. edu 

Two reports now posted 

Hello Faculty Council, 

As promised, the two reports that will be received "by title" tomorrow - Faculty Assembly Delegation and Faculty 

Executive Committee - are now online with the rest of the agenda. 

See you tomorrow at 3:00 at the Stone Center. 

Best, 
Anne 

Anne M tchell Wh snant, Ph.D. 

Deputy Secretary of the Faculty 

Offce of ~:aculty Governance, UNC--Chapel ttill 

CB# 9:1.70, Cart Bu Iding 203 

Chapel t-~ II, NC 275999"170 

919--962--:1.67~[ (offce) I 919--962--5479 (fax) 

anne wh snant(~4)unc.edu 

http//f-accou n. unc.edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Council site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Andrew <kocham@appstate.edu> 

Saturday, January 5, 2013 10:31 AM 

Green, David A <dgreen@nccu.edu> 

Stella Anderson <andersnse@appstate.edu>; Brian Sims <bcsims@ncat.edu>; Susan 
Cannata <cannata@uncp.edu>; Dimitri Argyropoulos <dsargyro@ncsu.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Gabriel Lugo <lugo@uncw.edu>; Linda Wilson-James 
<lwilson-jones@uncfsu.edu>; Melissa Burchard <mburchar@unca.edu>; Mary Jean 
Ronan Herzog <mherzog@wcu.edu>; Patti Sink <pesink@uncg.edu>; Dale Pollock 
<pollockd@uncsa.edu>; Ralph Scott <scottr@ecu.edu>; Susan (2. Staub 
<staub sc@appstate.edu>; martinezp@ecu.edu 

Re: FW: Draft resolution and accompanying documents 

Ac-Freedom Resolution.docx; due process resolutions.docx; Fac Ass - Res - Acad 
Freedom and Due Process.doc 

Hello All, 

Given our unique experience on this matter I have decided to send everyone the 3 resolutions we passed 
regarding the case on our campus that tied the matters of academic freedom and due process together - 
something I think David has correctly tried to do. I have also included my draft resolution based on the outline 
David sent to us. I tried to tie it to the UNC Code to make it more forceful. 

Thanks, 

Andy 

On 1/2/2013 9:31 AM, Green, David A wrote: 

Dear Governance Committee and friends, 

Happy New Year! I hope this year brings you many blessings and exciting opportunities, with few 
headaches. I am forwarding an email I sent after the last faculty assembly meeting because I got limited 
feedback. Specifically, I am looking for feedback on the proposed resolution on academic freedom and due 
process. I only received a response from Mary Jean on that proposal. As you may recall, I indicated in my 
report to the full assembly that I (we) would get a draft resolution to the full assembly two weeks prior to 
the next meeting; which is January 18, 2013. 

Andy, I know that you may have given this issue some thought, so I would really appreciate any comments 
you have. 

Puri, I know you do not serve on our committee, but I know you have extensive experience on this issue, so 
I would really appreciate any comments you have. 

Everyone, I would really appreciate comments. 

Please also remember that shared governance is going to be on the agenda for either February 22 or April 
19, so during our next meeting we should address the training project that was started last year. 

Thanks for your time on this important matter. 

David 

David A. Green 



Professor of Law 
North Carolina Central University 

School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

From: Green, David A 
Sent: Sunday, December 02, 2012 1:43 PM 
To: Stella Anderson; Brian Sims; Susan Cannata; David A. Green; Dimitri Argyropoulos; Jan Boxill; Andy 
Koch; Gabriel Lugo; Linda Wilson-James; Melissa Burchard; Mary Jean Ronan Herzog; Patti Sink; Dale 
Pollock; Ralph Scott; Susan C. Staub 

Cc: ma~inez~@ecu~edu 
Subject: Draft resolution and accompanying documents 

Dear Colleagues, 

As promised, I have attached a very rough draft of a proposed resolution on academic freedom and due 
process in order to get the ball rolling. I did not include anything about the share governance because on 
further thought it seemed separate. I have also attached Gabriel’s exchange with Tom Ross as well as Tom 
Ross’ October 22, 2012 letter. However, please feel free to include reference to the share governance 
issues in your comments to the draft. 

Please use tracking to mark up the draft and provide me with your candid comments. I have included Puri 
Martinez on this email exchange. As many of you know, Puri teaches at East Carolina University and helped 
organized the Shared Governance Workshop. I thought her comments and insight on this issue would be 
extremely helpful. 

We should also think about how best to continue the issues of share goverance, ombuds, and hearing 
processes before the fuller body. Please see Catherine’s comments to me. 

We should think about (and discuss!) the best format for the spring FA Ombuds discussion. For example, 

do we what another Panel Discussion or would a series of Round Table discussion work better (and be 

better liked) for this topic? I’m not at all sure at this point. We have plenty of time, but [ want to make 

sure we do [t in the most effective way possible. 

Thanks for your time on these important issues. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 
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Resolution Regarding Curriculum and Academic Freedom 

Whereas section 600 of the University of North Carolina Code states, "The University of North 
Carolina is dedicated to the transmission and advancement of knowledge and understanding. 
Academic freedom is essential to the achievement of these purposes," and 

Whereas section 3.3.2 of the Appalachian State University Faculty Handbook states, 
"Appalachian State University will not penalize or discipline members of the faculty because of 
the exercise of academic freedom in the lawful pursuit of their respective areas of scholarly and 
professional interest and responsibility. All members of the faculty, whether tenured, untenured, 
or non-tenure track, have the protection of academic freedom," and 

Whereas, critique and criticism are recognized as essential components of academic freedom, 
and that such statements may at times be controversial, and 

Whereas Appalachian State University recognizes the importance of academic departments in 
the determination of curriculum, as stated in the introduction to Section II of the Faculty 
Handbook, "The basic and most important unit in determining curricula is the academic 
department," 

Be it resolved that the Faculty Senate at Appalachian State University asserts that departmental 
faculty are the best judges of what constitutes appropriate and inappropriate material for the 
classroom 

Be it further resolved that the Faculty Senate at Appalachian State University considers it 
damaging to the values of academic freedom for any unit on campus other than the faculty to 
consider the appropriateness or inappropriateness of academic material used in the classroom 

Finally, be it resolved that the Faculty Senate at Appalachian State University affirms that 
academic freedom is best protected when questions regarding curriculum are directed to the 
departmental faculty and chairs. 



Resolution on "Administrative Leave" 

Whereas the Faculty Handbook and the UNC Code are the sources of the rules and procedures 
that constitute the contracts for faculty at ASU and 

Whereas the Faculty Handbook and the UNC Code do not mention the use of"administrative 
leave" as a mechanism for removing a tenured faculty member from his or her duties at the 
university and 

Whereas, the use of the term "administrative leave" fails to designate whether leave is voluntary 
or involuntary on the part of the faculty member and 

Noting that involuntary "administrative leaves" are not initiated by the faculty member but by 
the administration and 

Further noting that the imposition of involuntary "administrative leave" on a faculty member 
carries a negative connotation regarding the faculty member’s performance, 

Be it resolved that the Faculty Senate at Appalachian State University considers the imposition 
of involuntary administrative leave on a faculty member to be the equivalent of a faculty 
suspension and differs only with reference to the term assigned to the act 



Resolution on Due Process 

Whereas section 3.8.1.1 of the Faculty Handbook states that a faculty suspension is a "serious 
sanction" that is to be employed only in cases of "incompetence," "neglect of duty," or 
"misconduct of such as nature as to indicate that the individual is unfit to continue as a member 
of the faculty" and 

Whereas the suspension of a faculty member either asserts or infers that a suspension is justified 
on the grounds that the faculty member may have engaged in activities that warrant such a 
serious sanction and 

Whereas a suspension is likely to cause material harm to a faculty member and 

Noting that these harms include, but are not limited to: reputation, fulfillment of obligations to 
grants and other contracts, scholarly research, and administrative duties and 

Further noting that faculty suspension causes psychological stress, 

Be it resolved that the Faculty Senate asserts that when a faculty member is suspended from his 
or her duties the right to due process outlined in section 3.8.2 of the Faculty Handbook should be 
immediately afforded that faculty member 



Draft Resolution - Academic Freedom and Due Process 

Whereas academic freedom is an essential component to effective teaching, research and 
service in university and colleges, and 

Whereas section 600 of the University of North Carolina Code acknowledges this in 
stating, "The University of North Carolina is dedicated to the transmission and 
advancement of knowledge and understanding. Academic freedom is essential to the 
achievement of these purposes," and 

Whereas academic freedom includes comments made in the classroom, intramural 
comments made within the university and college as well as extramural comments made 
outside of the university and college, 

Whereas academic freedom goes in tandem with tenure to assure that faculty can 
effectively perform their jobs without fear of retribution, 

Whereas, Section 601 (2) of the UNC Code states, "The University and its constituent 
institutions shall not penalize or discipline members of its faculties because of the 
exercise of academic freedom in the lawful pursuit of their respective areas of scholarly 
and professional interest and responsibility." 

Whereas faculty are entitled to due process when administration takes any actions that 
interfere with academic freedom and tenure, 

Whereas due process protects faculty members against discharge, demotions, failure to 
promote, and suspensions, 

Whereas the safeguard afforded by due process includes protection against suspensions 
or involuntary "administrative leave," with or without pay, in order to effectively protect 
academic freedom, and 

Therefore, be it resolved that the UNC Faculty Assembly, reaffirms its commitment to 
academic freedom as essential to the mission of the UNC system, and 

Be it further resolved that the Faculty Assembly asserts the primary role of faculty in the 
determination of what constitutes appropriate or inappropriate material in the classroom 
as the best means of protecting academic freedom, and 

Be it further resolved, that interference in the content of course material by the 
administration should be taken rarely and with extreme caution due to the negative 
impact on academic freedom, and 

Be it further resolved, that any administrative interference in course content or classroom 
activity sufficient to warrant the imposition of a suspension or "administrative leave" 



against a faculty member be subject to immediate faculty oversight through a due process 
hearing. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Green, David A <dgreen@NCCU.EDU> 

Saturday, February 2, 2013 4:27 PM 

Stella Anderson <andersnse@appstate.edu>; Brian Sims <bcsims@ncat.edu>; Susan Cannata 
<cannata@uncp.edu>; Green, David A <dgreen@NCCU.EDU>; Dimitri Argyropoulos 
<dsargyro@ncsu.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Andy Koch 
<kocham@appstate.edu>; Gabriel Lugo <lugo@uncw.edu>; Linda Wilson-James <lwilson- 
jones@uncfsu.edu>; Melissa Burchard <mburchar@unca.edu>; Mary Jean Ronan Herzog 
<mherzog@wcu.edu>; Patti Sink <pesink@uncg.edu>; Dale Pollock <pollockd@uncsa.edu>; 
Ralph Scott <scottr@ecu.edu>; Susan C. Staub <staubsc@appstate.edu> 

Panel Discussion on the role of Om 

Faculty Assembly Governance Committee Vignettes for Panel Discussion.doc 

Dear Committee Members, 

Please find below the plans for the a panel discussion on the role of the ombuds office and the proposed 
panel. We are still in the process of inviting the panel members. I would like to use vignettes to be 
discussed during the panel discussion. I have attached two that I have drafted. I would like your thoughts 
on the effectiveness of the vignettes and I would love to have suggestions for additional vignettes. I am 
hoping to get the vignettes done by close of business on Monday, so your suggestions as soon as possible 
would be great. I am hoping many of you have some great ideas off the stop of your head based on 
circumstances at your school. 

10:30-12:00 Panel Discussion: The Role of Faculty Ombuds Offices on our Campus 
Panelists - Wayne A. Blair??? - Ombudsman, UNC-CH 

??? - Bruce Auerbach ??? or representative, UNC-C 
??? - David Aspens, NCSU, faculty member of the Ombuds proposal committee 
??? - ???? Carlton Wilson, Dean, Liberal Studies, NCCU-- We need someone to 

off:er the administrative prospective (a Provost or a Dean?). 
Co-Moderator - David Green - Chair, Governance Committee 
Co-Moderator --Jan Boxill- Chair, Faculty Senate, UNC-CH 

Thanks 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 
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Vignettes # 1 

Dana has been with the University since 1998 either as an adjunct or an instructor. Dana 
has been full time with the University since 2005. Dana is not tenured track and has a 
year to year contract. Dana has the same credentials as the full time tenured faculty 
members within the department. Last week, the Chair of the Dana’s department came to 
Dana and informed Dana that this coming summer, Dana would have to teach 3 classes 
during the first summer session as well as 3 classes during the second summer session. 
Moreover, Dana would have to teach 3 classes this coming fall along with a large 
distance education course. In addition, Dana was asked to coordinate freshman 
orientation for next fall. Dana was told that the terms of her salary would remain the 
same as in the previous year, when she only taught 3 classes, which included a distance 
education course during the semester and taught 3 classes over the entire summer. When 
Dana asked for a meeting with the Chair and the Dean of the Department, Dana was told 
that the Dean was unavailable to meet with Dana to address this issue. Furthermore, the 
Chair responded that the subject was closed and Dana could accept the additional 
workload or leave the University. 

Vignettes # 2 

Kelsey is an assistant professor with the University in the sociology department. Kelsey 
joined the University in 2008. Kelsey plans to seek tenure and a promotion during the 
next academic year. Kelsey received a letter from the University Provost informing 
Kelsey that Kelsey would be transferred from the sociology department to a newly 
created liberal studies department. The new department has collapsed faculty from the 
former sociology department, with members from other departments. The sociology 
department will no longer be in existence. Kelsey was informed that the standards that 
are required for tenure and promotion will be determined by the newly created 
department and the new chair. Kelsey was told that the details of the new department and 
the new standards were "works in progress" and "further details will be forthcoming." 
Kelsey is livid that all ofKelsey’s previous preparation for satisfying the standards of the 
sociology department is not useful and there is no certainty as to the new standards. 



From: 

Sent: 

To: 

Subject: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Monday, February 4, 2013 7:42 PM 

bcsims@ncat.edu; coulson-clark@mail.ecsu.edu; esouffra@uncc.edu; 
gopalanh@wssu.edu; Hans Kellner <hdkellne@ncsu.edu>; jjlepri@uncg.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; kocham@appstate.edu; lugo@uncw.edu; lwilson- 
j ones@uncfsu.edu; Mary Jean Herzog <mherzog@email.wcu.edu>; 
mburchar@unca.edu; pollockd@uncsa.edu; Rogers, Sandra M 
<smrogers@NCCU.EDU>; Sprague, Mark <SPRAGUEM@ecu.edu>; Susan Cannata 
<susan. cannata@uncp, edu>; wiley@ncssm.edu 

Kelley Gregory <kelleyg@northcarolina.edu>; cannata@uncp.edu; dgreen@nccu.edu; 
donovangl@appstate.edu; emcnelis@email.wcu.edu; imigs@uncw.edu; Martinez, 
Purificacion <MART1NEZP@ecu.edu>; Willis, Rachel <Rachel.Willis@unc.edu>; 
Trudy_Mackay@ncsu.edu; VBGARGEY@uncg.edu; Chet Dilday 
<cdilday@uncfsu.edu>; David Green <’dgreen@nccu.edu’>; Hans Kellner 
<’hdkellne@ncsu.edu’>; James Martin <martinjd@ncsu.edu>; Margery Coulson-Clark 
<mmcoulson-clark@mail.ecsu.edu>; Morehead, Andrew <MOREHEADA@ecu.edu>; 
Raymond Burt <burtr@uncw.edu>; Sarah Russell <’russell@ncssm.edu’> 
more on campus endorsement of FA strategic plan resolutions 

Campus Chairs and others, 

We are now up to 11 campuses (and 3 pending) that have endorsed the FA/FAC strategic plan response/resolutions. 

This is a wonderful show of systemwide solidarity! I will be pleased to report on it at the BoG meeting this week. 

Catherine 

Campus 

Strategic Nan-re~ated 

statement/endorsement of FA 
position by Faculty Senate, Council, 

or Exec Committee 

consider S.P. soon 
Resolution/endorsement 

of FA position failed {or will 

not be considered) 

ASU yes (Feb 

ECSU ? 

ECU yes 

FSU ? 

NCA&T ? 

NCCU yes - 

NCSSM yes 

NCSU yes (Feb 5) 

UNC-A yes - 
UNC-C yes 

UNC~CH yes 

UNC-G yes (Feb 6) 

UNC-P yes 

UNC-SA yes 

UNC-W yes 

WCU yes 

WSSU yes 

totals :2:2 3 scheduled, 3 unknown 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Monday, February 4, 2013 8:56 PM 

bcsims@ncat.edu; coulson-clark@mail.ecsu.edu; esouffra@uncc.edu; 
gopalanh@wssu.edu; Hans Kellner <hdkellne@ncsu.edu>; jjlepri@uncg.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; kocham@appstate.edu; lugo@uncw.edu; lwilson- 
j ones@uncfsu.edu; Mary Jean Herzog <mherzog@email.wcu.edu>; 
mburchar@unca.edu; pollockd@uncsa.edu; Rogers, Sandra M 
<smrogers@NCCU.EDU>; Sprague, Mark <SPRAGUEM@ecu.edu>; Susan Cannata 
<susan. cannata@uncp, edu>; wiley@ncssm.edu 

Kelley Gregory <kelleyg@northcarolina.edu>; cannata@uncp.edu; dgreen@nccu.edu; 
donovangl@appstate.edu; emcnelis@email.wcu.edu; imigs@uncw.edu; Martinez, 
Purificacion <MART1NEZP@ecu.edu>; Willis, Rachel <Rachel.Willis@unc.edu>; 
Trudy_Mackay@ncsu.edu; VBGARGEY@uncg.edu; Chet Dilday 
<cdilday@uncfsu.edu>; David Green <’dgreen@nccu.edu’>; Hans Kellner 
<’hdkellne@ncsu.edu’>; James Martin <martinjd@ncsu.edu>; Margery Coulson-Clark 
<mmcoulson-clark@mail.ecsu.edu>; Morehead, Andrew <MOREHEADA@ecu.edu>; 
Raymond Burt <burtr@uncw.edu>; Sarah Russell <’russell@ncssm.edu’> 
RE: more on campus endorsement of FA strategic plan resolutions 

Just in: one more campus approval (FSU)! 

Strategic plan-related 

statement/endorsement of FA 
position by Faculty Senate, Council, 

or E×ec Committee 

Will consider S.P, soon 
Resolution/endorsement 

of FA position failed {or will 

not be considered) 

ASU yes (Feb :1:1) 

ECSU ? 

ECU yes 

FSU yes (by majority emai! vote) will ratify wk. of Feb :1:1 

NCA&T ? 

NCCU yes = 

NCSSM yes 

NCSU yes (Feb 5) 

UNC-A yes = 

UNC-C yes 

UNC-CH yes 

UNC-G yes (Feb 6} 

UNC-P yes 

UNC-SA yes 

UNC-W yes 

WCU yes 

WSSU yes 

totals :~2 4 scheduled, 2 unknown 

From: Rigsby, Catherine 
Sent: Monday, February 04, 2013 7:42 PM 
Subject: more on campus endorsement of FA strategic plan resolutions 

Campus Chairs and others, 



We are now up to 22 campuses (and 3 pending) that have endorsed the FA/FAC strategic plan response/resolutions. 

This is a wonderful show of systemwide solidarity! I will be pleased to report on it at the BoG meeting this week. 

Catherine 

Will consider S.P, soon of FA position failed 

not be considered) 

ASU yes (Feb :[:1) 

ECSU ? 

ECU yes 

FSU ? 

NCA&T ? 

NCCU yes - 

NCSSM yes 

NCSU yes (Feb 5) 

UNC-A yes - 

UNC-C yes 

UNC-CH yes 

UNC-G yes (Feb 6) 

UNC-P yes 

UNC-SA yes 

UNC-W yes 

WCU yes 

WSSU yes 

totals :2:2 3 scheduled, 3 unknown 



From: 

Sent: 

To: 

Cc: 

Subject: 

Tom Ross <tomross@northcarolina.edu> 

Monday, February 4, 2013 8:56 PM 

Kingsolver, Joel G <jgking@bio.unc.edu>; Thorp, H Holden <thorp@email.unc.edu>; 
Boxill, Jan <JMBOXlLL@email.unc.edu> 

Kier, William M. <billkier@bio.unc.edu> 

RE: email to Governor McCrory re liberal arts 

Dr. Kingsolver, 

Thank you! Very well stated as well as respectful and thoughtful. 

Sincerely, 

Tom 

Thomas W. Ross 

President of the University of North Carolina 

PO Box 2688 Chapel Hill, NC 27515-2688 

919o962-9000 (Office) 

919o843o9695 (Fax) 

tomross@ northcarolina.edu 

From: Kingsolver, Joel G [mailto:jgking@bio.unc.edu] 
Sent: Monday, February 04, 2013 10:42 AM 
To: Tom Ross; Thorp, H Holden; Boxill, Jan 
Cc: Kier, William M.; Kingsolver, Joel G 
Subject: email to Governor McCrory re liberal arts 

Fyi, I sent the email below to Governor McCrory. I also plan to submit this to the News and Observer. 

Best, Joel 

Joel Kingsolver 

Department of Biology 

University of North Carolina 

Chapel Hill 27599-3280 

(919) 843-6291 

jgking@ bio.u nc.ed u 

http://jgking.web.u nc.edu/ 

Title: A scientist’s take on the liberal arts 

I’m a science guy. I have university degrees in various fields of biology, and I’ve taught biology courses at UNC and 

other universities for almost 30 years. My research combines biological studies with mathematical models and 

computer simulations. I’ve worked with dozens of students who have gone on to scientific careers. And I am absolutely 

convinced that a liberal arts education is a fundamental part of training students for economic and professional success, 

now and in the future. 

A recent business article--you can find lots of similar stories--described Facebook’s current efforts to revamp their 

search engine. Facebook assembled a team of linguists, psychologists, statisticians and programmers, to create search 

tools that go beyond ’robospeak’, and that use a natural and intuitive language that humans can understand. These are 



the jobs we are educating students for, now and in the future. They require critical thinking, effective communication, 

specialized knowledge in a subject area, and the ability to collaborate in diverse and flexible work teams. And these are 

key elements of a good liberal arts education. 

I don’t know how many linguists (or philosophers, or politicians) we need to train. I do know that learning how to 
continually learn new methods, tools and perspectives is much more important to a successful professional career than 

any specific skill or specialized knowledge. The computer languages and laboratory methods I learned as a student are 

long gone: they have been replaced many times over by new tools and new knowledge, and this cycle will happen ever 

more rapidly in the future. A central goal for universities is to educate students for successful professional careers and 

personal lives, not just jobs. My undergraduate biology degree certainly helped me get my first job as a research 

technician; but the courses I took in sociology, religion and music composition were just as important for reaching my 

professional and personal goals as those I took in biology, math and mechanical engineering. A liberal arts education 

remains one of the best routes for achieving economic success, in North Carolina and everywhere else. 

Joel Kingsolver 
William Rand Kenan, Jr, Distinguished Professor of Teaching Excellence 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Green, David A <dgreen@NCCU.EDU> 

Monday, February 4, 2013 9:50 PM 

Rigsby, Catherine <RIGSBYC@ecu.edu>; Mary Jean Herzog 
<mherzog@email.wcu.edu>; ’Andrew’ <kocham@appstate.edu> 

kelleyg@northcarolina.edu; Stella Anderson <andersnse@appstate.edu>; Brian Sims 
<bcsims@ncat.edu>; Susan Cannata <cannata@uncp.edu>; Green, David A 
<dgreen@NCCU.EDU>; Dimitri Argyropoulos <dsargyro@ncsu.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; ’Andrew’ <kocham@appstate.edu>; Gabriel Lugo 
<lugo@uncw.edu>; Linda Wilson-James <lwilson-jones@uncfsu.edu>; Melissa 
Burchard <mburchar@unca.edu>; Mary Jean Ronan Herzog <mherzog@wcu.edu>; Patti 
Sink <pesink@uncg.edu>; Dale Pollock <pollockd@uncsa.edu>; Ralph Scott 
<scottr@ecu.edu>; Susan C. Staub <staubsc@appstate.edu> 

RE: Hearing & Grievance 

Grievance and Hearing rights 1 .pptx; Faculty Governance Committee Proposed 
Resolution on Academic Freedom and Due Process.doc 

Catherine and Mary Jean, 

Our responding to the Strategic Plan has taken up a lot of our time. We need to revive some of the projects we were 
working on. I have attached the powerpoint that I received from Raymond as well as the Resolution on Academic 
Freedom and Due Process that the Governance Committee was proposing. Hopefully the Resolution can be submitted to 
the faculty assembly and we can discuss the grievance and hearing issues during our committee meeting on February 
22nd. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

I:rom: Rigsby, Catherine [RIGSBYC@ecu.edu] 
Sent: Monday, February 04, 2013 4:34 PM 
To: Mary Jean Herzog; ’Andrew’; Green, David A 
Subject: RE: Hearing & Grievance 

Mary Jean, 

I remember that this is an issue that many campuses want to discuss. The adm[Nstrative justification probably varies 

from campus to campus. On my campus, our Faculty Manual grievance policy requires that disagreements between the 

faculty committee and the administration are discussed in a formal meeting between the administration and the 

committee. This is a good thing because is means that the adminstrators think long and hard before disagreeing. 

Nevertheless, disagreements do happen. And, unfortunately, the administration does retain all of the real power. But, 

it is still important to have "safeguards" and requirements for discussion. I know that the governance committee wants 

to deal with these issues. I hope they have time to start the discussion this academic year. 



Catherine 

From: Mary Jean Herzog [mailto:mherzog@email.wcu.edu] 
Sent: Monday, February 04, 2013 3:48 PM 
To: ’Andrew’; ’Green, David A’ 
Cc: Rigsby, Catherine 
Subject: Hearing & Grievance 

Dear FA folks, 

I recall in one of our governance committee meetings that we talked about FA dealing with systemic issues in the 

grievance and hearing processes and policies. I also recall someone discussing that if a faculty member is denied tenure 

or promotion, and the Hearing Committee finds in the faculty member’s favor, but the person is still denied, that the 

administrator making the final negative decision must give an elaborated written justification. 

Do you remember that discussion? Is there any wording you can direct me to? 

Thanks, 

Mary Jean Ronan Herzog 
Professor and MAT Coordinator 
Chair, Faculty Senate 
School of Teaching & Learning 
Killian 103B 
Western Carolina University 
Cullowhee, NC 28723 
828.227.3327/fax 828.227.7609 
mherzog@email.wcu.edu 

Homepage: http://paws.wcu.ed u/mherzoq/ 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 



A Primer to the U 
anual 

C System Policy 



The Code of the University of North 
governance document for all of the 

Carolina is 
constituent 

the official 
institutions 

o policy on any campus 
supersede the Code 

or ~n any Faculty Handbook can 

All policies 
guidelines 

developed on a campus 
of the Code 

should follow the 
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Coce 
Section 604 sets out the 
process for appointment, 
nonreappointment and 
requirements of notice and 
review for tenure track 
faculty(see also Section 
100.3.1of the U C Policy 

anual) 

Section 
the grievance 
also Section 1 
U C Policy 

607 designates 
process(see 
00.3.2 of the 
anual) 

Section 605 designates 
the permissible reasons for 
termination of employment 



Appointments 

Section 605 
designates the 
permissible reasons 
for termination of 
employment 

Section 610 states 
rights of "special 
faculty members. 

the 

Section 607 
designates the 

[] 

grievance process 





Wlat 
Matters directly related to the faculty member’s: 

Employment status 

,,o Institutional relationships within the constituent institution 

Post-Tenure Review 



When a decision not to promote is made at the same time 
as a decision not to reappoint a faculty member, all 
challenges to those decisions will be made pursuant to 
Policy 100.3.1. 

Campus policy 
shall hear such 

shall determine 
disputes. 

which faculty committee 



rice 

atters related to a formal proceeding for suspension, 
discharge, or termination of a faculty member 

Any item 
committee 

under the jurisdiction of another standing 
(as defined by the institution’s faculty 

handbook) 

faculty 



This process is open to ALL faculty 
period of employment at one of the 

members during their 
constituent institutions 

"Special Faculty" (visiting, adjunct, lecturers, artists-in-residence, 
writers-in-residence, or other special categories) are entitled to 
seek redress under Section 607 during the term of their 
employment. 

Once employment is at an end, the right to grieve also ends. A 
Chancellor may allow a grievance in process to continue. 
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PI 
Here is an ideal location to talk about the constitution of 
committee and clear rules for its functioning. A few clips 
from grievance chairs is also likely in order here. 

th~s 



A faculty member petitions the 
Faculty Grievance Hearing 
Committee for redress 

Petition must follow the campus 
procedure 

Petition must be in writing 

Unless the parties to the grievance 
have undergone mediation prior to 
the filing of the petition, the faculty 
grievance committee shall refer the 
matter to mediation in accordance 
with the policies of the constituent 
institution 

It should detail the nature of the 
grievance and the name of the person 
or persons against whom the grievance 
is directed 

All pertinent information to the case 
should be included 

It must be delivered to the designated 
respondent administrator by certified 
mail or another means that provides 
proof of delivery 



ciat an 
Each constituent institution will 
have a policy that requires 
parties ~n a dispute made under 
Section 607 to enter into 
mediation prior to the formal 
faculty grievance process 

With regard to mediators, 
campuses must: 

0 Have available a number of 
mediators (faculty or staff, 
community, or from other UNC 
campuses) based on expected 
need 

Parties may voluntarily enter 
into mediation 

Mediators cannot be members of 
the faculty committee hearing 
Section 607 grievances 

Mediated settlement cannot be 
compelled 

If a mediated agreement is 
reached, it must be executed in 
writing 

Require mediators to have 
completed formal mediation 
training equivalent to that required 
for certification by the NC 
Administrative Office of the Courts 
or formal training in mediation 
designed for a university setting 



OFe on ciat an 
A campus must: 

Determine under what 
circumstances, if any, 
attorneys will be allowed to 
participate in the mediation 
process 

Ensure no record of a failed 
mediation exists other than a 
simple, unelaborated 
statement to the necessary 
authority (to get the grievance 
process underway) 

Assure the parties that a 
decision not to pursue 
mediation beyond the campus 
required minimum will not be 
held against either party 

Not blame either party if 
mediation does not result in 
settlement 

Prohibit a mediator from 
being called as a witness in 
any subsequent proceeding 

Prohibit anything done or said 
by either party during a 
mediation being referred to or 
used against either party in a 
subsequent proceeding 



Gr° nee Cornrn 

Hear and 
respect to 
adjustment 

[] 

grievances 
member 

advise 
the 
of 
of a 

with 

faculty 

Advise adjustment 
the administration 
when appropriate 

by 

Facilitate voluntary 
adjustment by the 
parties 



If mediation does not offer 
a solution: 

The petition 
the grievant: 

is dismissed if 

The Faculty Grievance 
Committee must determine if 
the facts alleged in the 
petition merit a detailed 
investigation 

They are to 
of the facts 
petition 

assume the truth 
presented in the 

Fails to allege an injury that 
would entitle the faculty 
member to relief based on 

a violation of federal or state law 
university policies or regulations 
commonly shared 
understandings about the rights, 
privileges, and responsibilities of 
university employment 

If the problem is not within the 
committee’s jurisdiction 



acn iary Hc ring 

If the petition is 
accepted, an 
evidentiary hearing 
ensues 

The basis of any 
decision is to be 
ONLY on the 
heard in this 

based 
evidence 
forum 

oth sides 
evidence 

present 

A complete transcript 
must be maintained 



This standard shall apply in the evidentiary hearing 

A preponderance of evidence means that a party has 
shown that its version of facts, causes, damages, or fault 
is more likely t~an not the correct version 



Possible ~dicts and Notices 

If the committee advises an 
adjustment for the aggrieved 
faculty member, they will advise 
the faculty member and the most 
appropriate respondent 
administrator 

if the adjustment is not made in 
reasonable period of time, they 
shall advise the chancellor 

a 

if the committee determines no 
adjustment is to be made, they 
advise the faculty member and 
the chancellor 

Role of the Chancello~ 

The Chancellor will review and base a 
decision on the recommendation of the 
committee and the record 

The Chancellor may consult with the 
committee 

The decision of the Chancellor is final if 
the committee did not find for the 
aggrieved faculty member 

The decision of the Chancellor may be 
appealed if the committee finds for the 
aggrieved faculty member and the 
Chancellor’s decision varies 

The appeal is to the Board of Trustees and 
their decision is final 



PI 
I think it would be wise to insert here a "best practices" 
guide or even a link to a web resource we could put on the 
Faculty Assembly page with regard to mediation. 



3o rd 
A Grievant must file appeal by submitting notice to the Chancellor 
within 10 days after receipt of the Chancellor’s decision 

The notice shall include a brief statement of the basis for the appeal 
The Chancellor MUST communicate all relevant information to appeal in the 
notice of decision 

If the Board agrees to hear it, it will be scheduled by the Chancellor 
as expeditiously as possible 

The standard of review for the Board of Trustees is clear 
demonstration by the faculty member that the Chancellor’s decision 
was erroneous 

It violated federal or state law 
It violated university policies and regulations 
The process for deciding the grievance was materially flawed 





If a 
has 

faculty member 
tenure, that person 

is protected against 
unjust and arbitrary 
application of 
disciplinary penalties 

Tenured faculty 
members may be 
discharged from 
employment, 
suspended, or 
demoted for reasons 
of: 

Incompetence 

Neglect of duty 

isconduct 



The procedures outlined 
related to reappointment 

here are NOT to 
or termination of 

apply to issues 
employment 

act, the 
duties or 
decision 

faculty member has been notified of the intent to 
chancellor may reassign the individual to other 

suspend the individual until such time until a final 
has been reached. Suspension shall be 

exceptional and shall be with full pay. 



ard 
This is not a legal standing 

It is related 
considered 
power 

to the definition 
the arbitrary or 

of tyranny, which 
unjust exercise of absolute 

In this instance, the serious sanction UST be rooted not 
only in a clear cause (as outlined in the code), but also 
applied in such a way that other rational actors would take 
the same action 



I n ornpotence 
This term 
reference 

generally makes 
to: 

A person who is diagnosed 
being mentally ill, senile, or 
suffering from some other 
debility that prevents them 
from functioning effectively 

as 

A person who fails to meet 
professional codes of conduct 
or the standards of conduct 
outlined by contract 

The faculty member 
have been given the 
opportunity to remedy 
such performance 

The faculty 
have failed 

member must 
to achieve a 

remedy 
time 

in a reasonable 

UST 

This heading may include: 
00 Significant, sustained 

unsatisfactory performance 



0 

C ~ 0 

0 



It must rise to the level of 
making the person "unfit" to 
continue as a member of the 
faculty 

Violation of professional ethics 

Mistreatment of students or other 
employees 

To result in seriously 
actions, this conduct 

disciplinary 
MUST BE 

Sufficiently related to the faculty 
member’s academic 
responsibilities as to disqualify the 
individual from effective 
performance of university duties, 

OR 

Research misconduct 

Financial fraud 

Criminal or other illegal, 
inappropriate, or unethical conduct 

Sufficiently serious as to adversely 
reflect on the individual’s honesty, 
trustworthiness, or fitness to be a 
faculty member 



The Chief Academic 
Officer must send a written 
notice of intention to 
discharge or to sanction 
the faculty member 

It must include written 
specification of the 
reasons 

It must include notice of 
the faculty member’s right, 
upon request, to a hearing 
by an elected standing 
committee on hearings 

It must be delivered by a 
method that requires a 
signature for delivery 



for 

The faculty member, if 
they desire, must 
request a hearing 
14 ays* 
received 

within 
after having 
the notice 

*the day of the receipt is not 
counted in the 14 days 

The request must be 
made in writing 

Lacking such a request, 
the action proposed may 
be executed without 
recourse 

[] 

grievance 
procedure 

to any 
or appellate 



C mm 
The Chancellor shall ensure a 
process for a timely hearing before 
an elected standing committee of 
the institution’s faculty 

The hearing shall be on the 
WRITTEN specifications of reasons 
for the intended discharge or 
sanction 

The faculty member shall have 30 
calendar days from the time the 
hearing committee gets the request 
for a hearing to prepare a defense 

0 This period can be extended by the 
committee if it receives a written 
request from the faculty member for 
good cause 

The hearing committee will 
endeavor to complete the hearing 
within 90 calendar days except 
under unusual circumstances 

University breaks 
Difficulties assembling the committee 

The hearing will be closed to the 
public unless the faculty member 
and committee agree it will be open 



Rue  14  rin 
Faculty ghts and 

Responsibilities 

Right to: 
Counsel 

Present testimony of 
witnesses and other 
evidence 

Examine all documents and 
other adverse demonstrative 
evidence 

Make an argument 

University Rights and 
Responsibilities 

Keep a written transcript of all 
proceedings 

0 provide a copy to the faculty 
member at university expense 
upon request 

Chief Academic Officer or 
designee, and/or counsel may: 

,, Present testimony of witnesses 
and other evidence 

Examine all documents 

Make arguments 



B rclen 

The University has the 
burden of proof 

The standard is "clear 
and convincing" 

It means the trier of fact 
must be persuaded by the 
evidence that it is highly 
probable that the claim or 
affirmative defense is true. 

a heavier burden than the 
preponderance of the 
evidence standard but less 
than beyond a reasonable 
doubt 



Dccis ons 

The com m ittee 
decision will 
solely on the 
presented at 
hearing 

be based 
evidence 
the 

The committee shall 
make a written 
recommendation 
regarding its decision 
to the Chancellor 
within 14 calendar 
days after the hearing 
or after the full 
transcn ~s received, 
whichever is later 



The Chancs._Oro 

Chancellor 

If the chancellor concurs 
with a decision favorable to 
the faculty member, that 
decision is final 

If the chancellor declines to 
accept a favorable 
recommendation or concurs 
with a recommendation 
unfavorable to the faculty 
member, the faculty member 
may appeal 

Appeals 

Board of Trustees 
Appeal shall be transmitted through the 
chancellor within 14 calendar days after 
receiving the chancellor’s decision 
Heard by the full board or its delegated 
group of at least three members 
Written transcript is the basis. Witnesses 
can be heard, 

Board of Governors 
Trustee decisions are final unless faculty 
member asserts provisions of the Code of 
the University of North Carolina have been 
violated 
14 days after receiving the Trustee decision 
is the calendar on appeals 
Appeal must be written 
Appeals must be done by certified mail or 
return receipt through the President of UNC 





mberg 

L rrnin following cond 

The demonstration of 
bona fide institutional 
financial exigency 

ajor curtailment 
elimination of a 

or 

teaching, research, or 
public service program 



The Chancellor shall have the 
determining if financial exigency 
shall be a major curtailment of a 
public service program 

responsibility for 
exists or whether there 
teaching, research or 



The of CensjItat-on 

This determination will 
administrative officers 

be in consultation with campus 

It should include the advice 
administrative officers AND 

faculties of the departments 

and recommendations of academic 

or other units that might be affected 

This determination UST be 
and the Board of Governors 

approved by the President 



In appointment, the terminating a faculty member’s 
UST give consideration to 
tenure status 
years 
other 

of service 
relevant factors 

Chancellor 

Primary consideration shall be the maintenance of a sound 
balanced educational program consistent with the functions 
and responsibilities of the institution 

and 

A faculty member bein 
in writing 
that provide a statement 
generally describing the 

terminated must receive 

of the conditions that require 
procedures followed in making 

disclosing pertinent financial and other data forming the 
decision 

notice 

termination 
the decision 
basis of the 



In cases of major 
curtailment of a 
teaching, research, or 
public-service program: 

tenured faculty sha be 
given NOT LESS than 12 
months notice 

faculty who do not 
tenure are subject 
Section 604 A(1 ) 

have 
to 

00 In cases of 
exi ency: 

financial 

The institution wi make 
every reasonable effort to 
give the same notice 



Rep_ cc 

For two years after the termination date of a faculty 
member for financial exigency or major curtailment, that 
person MUST be offered the position if it is reopened. 

That offer 
[] 

requires a 
UST be 

signature 
made by a method of delivery that 

The faculty 
the offer 

member will have 30 days to accept or reject 



0 

0 

C 

® 



ard 
decision is arbitrary and capricious if: 
the person or persons making the decision fail 
diligence to determine facts necessary to the 

there is a failure to give proper consideration 
decision 

to use reasonable 
decision 

to facts relevant to the 

if the bases of the action 
persons considering the 

rest on conclusions that reasonable 
facts would not reach 





raon ng 
The hearings 
issues of fact, 
should: 

on nonreappointment bring together complex 
policy, and law. Campuses therefore, 

Provide appropriate training 
relevant administrators, and 

for the faculty committee members, 
aggrieved faculty members 

Allow the faculty governing body to extend the length of service of 
appropriately trained committee chairs to assure the skilled handling of 
a hearing 

Determine if faculty members can have an attorney present and if that 
attorney can actively participate in the hearing 

,~ If an attorney is allowed to actively participate, the campus should provide 
legal counsel for the respondent administrator 



Non aDpo  
ranks 

R 

The decision not to reappoint a faculty member 
provisions for timely notice (UNC Policy Manual 

includes 

during the first year of service at the 
shall be given not less than 90 days 
contract expires; 

institution, the faculty member 
notice before the employment 

during the second year of continuous service at the institution, 
faculty member shall be given not less than 180 calendar days 
notice before the employment contract expires 

the 

after two or more years of continual service 
faculty member shall be given not less than 
before the employment contract expires 

at the institution, the 
12 months notice 



Writing 
The notice of 
be in writing. 

reappointment OR non reappointment must 

If the decision is 
notice shall obligate 
appointment of one 

not to reappoint, failure to 
the chancellor to offer 
academic year 

give timely 
a terminal 



Review does not reconsider 
professional jud ments made 
for permissible reasons 

The basis for a decision not 
to reappoint a faculty 
member cannot be made for 
one of the three 
impermissible reasons. 

The exercise by the faculty 
member of rights 
guaranteed by the First 
Amendment of the U.S. 
Constitution or Article I of 
the N.C. constitution. 

The faculty member’s 
race, sex, religion, national 
origin, a! !e, disability, or 
honorable service in the 
armed services of the U.S. 

Personal ma ce 



The nd 
rc£clom 

The right to free speech and academic 
freedom are related concepts 

AAUP 1940 Statement of Principles on 
Academic Freedom and Tenure 

Teachers are entitled to full freedom in 
research and in the publication of the results, 
subject to the adequate performance of their 
other academic duties; but research for 
pecuniary return should be based upon an 
understanding with the authorities of the 
institution. 

and Acad rn° 

Teachers are entitled to freedom in the 
classroom in discussing their subject, but they 
should be careful not to introduce into their 
teaching controversial matter which has no 
relation to their subject. Limitations of 
academic freedom because of religious or 
other aims of the institution should be clearly 
stated in writing at the time of the 
appointment. 

College and university teachers are citizens, 
members of a learned profession, and officers 
of an educational institution. When they speak 
or write as citizens, they should be free from 
institutional censorship or discipline, but their 
special position in the community imposes 
special obligations. As scholars and 
educational officers, they should remember 
that the public may judge their profession and 
their institution by their utterances. Hence 
they should at all times be accurate, should 
exercise appropriate restraint, should show 
respect for the opinions of others, and should 
make every effort to indicate that they are not 
speaking for the institution. 



mpioym  

Discriminatory practices include bias in hiring, promotion, job 
assignment, termination, compensation, retaliation, and various types of 
harassment. 

The University of North Carolina includes honorable military service 

Discrimination on this basis not related to nonreappointment decisions 
should be the subject of action according to campus policies 

is illegal to discriminate in any aspect of employment, including: 

hiring and firing; 

compensation, assignment, or classification of employees; 

transfer, promotion, layoff, or recall; 

job advertisements; 

recruitment; 

testing; 

use of company facilities; 

training and apprenticeship programs; 

fringe benefits; 

pay, retirement plans, and disability leave; or 

other terms and conditions of employment. 

Discriminatory practices under these laws also include: 

harassment on the basis of race, color, religion, sex, national origin, 
disability, genetic information, or age; 

retaliation against an individual for filing a charge of discrimination, 
participating in an investigation, or opposing discriminatory practices; 

employment decisions based on stereotypes or assumptions about the 
abilities, traits, or performance of individuals of a certain sex, race, age, 
religion, or ethnic group, or individuals with disabilities, or based on 
myths or assumptions about an individual’s genetic information; and 

denying employment opportunities to a person because of marriage to, 
or association with, an individual of a particular race, religion, national 
origin, or an individual with a disability. Title VII also prohibits 
discrimination because of participation in schools or places of worship 
associated with a particular racial, ethnic, or religious group. 





Resolving a faculty 
member’s claim of 
improper decision not to 
reappoint UST BE: 

The faculty committee 
responsible for: 

receiving relevant evidence 

before 
faculty 

a duly constituted 
committee 

creating a clear, permanent 
record of the evidence 

when sufficient a 
are made 

egations making findin s of fact 

providin advice to the 
chance or on the merit of 
the faculty member’s 
allegations 



Ti e im 
The faculty member has "a 
reasonable time" of no less 
than fourteen (14) calendar 
days after receivin notice of 
nonreappointment to request 
a review 

Campus policies will vary on 
the time, but must be outlined 
clearly (and should be noted 
in the notice of 
nonreappointment) 

The chance or must provide 
a timely hearing when 
requested 

Once the window passes, the 
decision is final 



aasos 

The com m ittee 
consider 
evidence 
the 

shall 
ONLY 
presented 

hearing 
at 

The com m ittee 
determine what 
evidence it allows 
and written) 

shall 

(oral 

The burden of proof is 
on the faculty member 

The standard is 
preponderance of 
evidence 

by 
the 



To determine whether 
the decision was 
based on 
considerations that 
The Code defines as 
impermissible 

the procedures 
followed to reach the 
decision materially 
deviated from 

determine whether 

prescribed procedures 
such that doubt is cast 
on integrity of the 
decision not to 
reappoint 



ura 
Key Questions: 

,~ Did the decision maker(s) breach procedural rules? 

,0 Did the decision maker(s) act on wrong principles? 

0~ Did the decision maker(s) overlook some material fact or facts? 
0,~ Did the decision maker(s) reach a clearly wrong conclusion? 



Preserving °dcnco 
All testimony and other evidence 
possible subsequent review 

must be preserved for 

A professional court reporter, 
of record, is recommended to 

or a similarly reliable means 
enable a verbatim transcript 

Only the immediate parties to a 
responsible administrators and 
members of the 
committees and 

controversy, the 
attorneys, and the 

University governing boards and their 
staffs, shall have access 



The Chancellor must base his or her decision on: 
oo review of the record evidence from the hearing 
,, review of the report of the faculty hearing committee 

The Chancellor should give appropriate deference to the advice of the 
faculty committee 

The final campus-based decision is that of the chancellor 

if the Chancellor agrees with the faculty committee in favor of the 
faculty member, the decision will be final 

if the Chancellor agrees with a recommendation of the faculty 
committee that does not favor the faculty member, or offers an 
unfavorable recommendation separate from the faculty committee’s 
recommendation, the faculty member can appeal to the Board of 
Governors 



Must be filed within 14 calendar days of receiving the Chancellor’s 
decision 

It must be filed by certified mail with return receipt or other 
providing proof of delivery 

method 

o,o It must include the basis for the appeal 

Three standards for appeal: 
o, Campus-based process for reviewing 
,0 That the committee or chancellor erred in determining 

impermissible reason for nonreappointment 
0 A controlling law or University policy was disregarded, 

misapplied to the facts of the case 

the decision was procedurally flawed 
if there was an 

misinterpreted, or 

The decision of the Board of Governors is final 



A faculty member alleges that the process followed 
not comport with institutional requirements. 

does 

If the Board determines this is correct and that this variation 
from process 
fair review by 
granted. 

resulted in the 
the chancellor, 

faculty member not receiving 
a remedy on appeal will be 

a 

Typically the result is a new hearing. 



A faculty member may 
allege the evidence 
pointed to an 
impermissible reason 
and the decision maker 
erred in deciding 
otherwise. 

The Board must review 
the entire record as well 
as any supplemental 
evidence from the 
Chancellor 

The question is if 
decision reached 
reasonable 

Usually only heard 
there is significant 
difference between 
faculty committee 
the chancellor 

the 
was 

if 

the 
and 



The 
may 

faculty 
allege 

member 
law or 

policy was 
disregarded, 
misinterpreted, 
misapplied to 
of the case 

or 

the facts 



Iml:)erta:  
The remedy of the 

00 conferral of tenure 

reappointment 

promotion 

oard of Governors is EVER: 
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Section 607 

During the term of 
appointment, special 
faculty members are 
entitled to seek recourse 
under the conditions of 
section 607 

Section 604 

Whether paid or unpaid, 
special faculty members 
do not have rights under 
Section 607 



Resolution - Academic Freedom and Due Process 

Whereas academic freedom is an essential component to effective teaching, research and 
service in university and colleges, and 

Whereas section 600 of the University of North Carolina Code acknowledges this in 
stating, "The University of North Carolina is dedicated to the transmission and 
advancement of knowledge and understanding. Academic freedom is essential to the 
achievement of these purposes," and 

Whereas academic freedom includes comments made in the classroom, intramural 
comments made within the university and college as well as extramural comments made 
outside of the university and college, 

Whereas academic freedom goes in tandem with tenure to assure that faculty can 
effectively perform their jobs without fear of retribution, 

Whereas, Section 601 (2) of the UNC Code states, "The University and its constituent 
institutions shall not penalize or discipline members of its faculties because of the 
exercise of academic freedom in the lawful pursuit of their respective areas of scholarly 
and professional interest and responsibility." 

Whereas faculty are entitled to due process when administration takes any actions that 
interfere with academic freedom and tenure, 

Whereas due process protects faculty members against discharge, demotions, failure to 
promote, and suspensions, 

Whereas the safeguard afforded by due process includes protection against suspensions 
or involuntary "administrative leave," with or without pay, in order to effectively protect 
academic freedom, and 

Therefore, be it resolved that the UNC Faculty Assembly, reaffirms its commitment to 
academic freedom as essential to the mission of the UNC system, and 

Be it further resolved that the Faculty Assembly asserts the primary role of faculty in the 
determination of what constitutes appropriate or inappropriate material in the classroom 
as the best means of protecting academic freedom, and 

Be it further resolved, that administrative interference with the content of faculty 
member’s course or course material should be done rarely and with extreme caution due 
to the negative impact on academic freedom, and 

Be it further resolved, that any administrative interference in course content or classroom 
activity sufficient to warrant the imposition of a suspension or "administrative leave" 



against a faculty member must be subject to immediate faculty oversight through a due 
process hearing. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Wednesday, February 6, 2013 4:41 PM 

Dennis Daley <daley@ncsu.edu> 

David Green <’dgreen@nccu.edu’>; Boxill, Jan <JMBOXlLL@email.unc.edu>; Kelley 
Gregory <kelleyg@northcarolina.edu> 

RE: Request from the UNC Faculty Assembly 

Dennis, 

Excellent! Thanks for agreeing to do this. Fm copying David Green (the Chair of the FA Governance Committee) and Jan 

Boxill (Chair of the UNC-CH Faculty Council and one of the Governance Committee members). They are spearheading 
this project. David (and possibly Kelley Gregory) will get in touch with you soon to set up a conference call (probably 

early next week) in which all of the panelist can touch base and help plan the event. 

Thanks again, 

Catherine 

From: Dennis Daley [mailto:daley@ncsu.edu] 
Sent: Wednesday, February 06, 2013 4:37 PM 
To: Rigsby, Catherine 
Subject: Re: Request from the UNC Faculty Assembly 

Catherine, 

OK, would be glad to be on panel. 

I previously served as Chair of the Faculty here at NC State and had the duty of "explaining" our mediation, 
grievance, and hearing processes. This is something that an Ombuds normally does (one of the reasons we have 
asked for such a position).. 

Dennis Daley 

On Wed, Feb 6, 2013 at 4:32 PM, Rigsby, Catherine <RIGSBYC@ecu.edu> wrote: 

Hi Dennis, 

Fm writing at the suggestion of Hans Kellner to ask if you would be willing to be a panelist for a Faculty Assembly panel 

discussion of "The Role of Faculty Ombuds Offices on our Campuses" that the FA’s Governance Committee is planning 

for the next FA meeting. Hans tells me that you were active on the Ombuds proposal committee, hence would be able 

to discuss the proposal from a faculty perspective. (The committee co-chair, David Aspnes, is not able to make the panel 

discussion). 

Here is the agenda mock-up for the discussion: 

FRIDAY~ February 22~ 2013 



10:30-12:00 Panel Discussion: The Role of Faculty Ombuds Offices on our Campus (Attachment 2) 

Panelists - Wayne A. Blair - Ombudsman, UNC-CH 

Bruce Auerbach - Ombudsman, UNCC 

Debra Parker- Interim Dean, College of Behavioral and Social Sciences, 

NCCU 

Dennis Daley - Member of the Ombuds Proposal Committee, NSCU 

Moderators - David Green, Chair of the Faculty Assembly Governance Committee 

Jan Boxill, Chair of the Faculty Council, UNC-CH 

The FA would love to have you join the discussion, join us for lunch, and stay for the Governance Committee meeting in 

the early afternoon. 

Please let me know if you are willing to be a panelist on the 22nd. 

Thanks, 

Catherine 

Catherine A. Rigsby 

Professor of Sedimentology axed Chair of the UNC Faculty Assembly 

Department of Geological Sciences 

East Carolina University 

Greenville, NC 27858 

919-328-4297 

www.ecu.edu/geology 

http://www.nort~caxolina.edu/facultvassembly/index.htm 

On Wed, Feb 6, 2013 at 8:20 AM, Rigsby, Catherine <RIGSBYC@ecu.edu> wrote: 
David, 



Thanks for the quick reply. I read the NCSU Ombuds proposal and was impressed by both the similarities with and the 

differences from UNC-CH that were proposed. It will be very interesting to hear the origin of the differences (from a 

faculty prospective) and the reasons for the eventual decisions about how to structure the office. [t is okay that you 

don’t chair the committee - as long as you feel knowledgeable enough to speak to the topic. 

That said, we really need someone who can be there from the beginning of the panel session. If you aren’t sure you can 

be there by :~0:30, can you recommend someone who has knowledge of NCSU’s Ombuds proposal/situation (someone 

who might be available at that time)? 

Thanks, 

Catherine 

P.S. I’m sorry you were disappointed with the FA resolutions. We took all the advice we relieved and the delegates did 

their best to express valid concerns. We had No real hope that the BoG wed listen° But, we do want to remain "at the 

table" during implementation. [ think we will be successful on that front. If you have any concrete suggestions for 

wording, please send them to me. They just may help asst speak to the BoG members this week. 

From: David Aspnes [mailto:aspnes@ncsu.edu] 
Sent: Wednesday, February 06, 2013 6:35 AM 
To: Rigsby, Catherine 
Subject: Re: Request 
Catherine - 

I’ll be glad to participate on the panel, but some clarification and a constraint - I am co-chair of the Personnel 
Policy Committee of the NCSU Faculty Senate, and as such, wrote the Ombuds proposal that is now in the 
hands of the NCSU Provost and Chancellor. With some exceptions, the proposal is based on what is now being 
done at UNC. As a result I have been put on the NCSU Ombuds Committee, but I don’t chair it. 
If you’re still interested in having me participate - the constraint: I teach from 9:10 to 10:00 am MWF and 
should be able to get to the GA building by 10:30, but 11:00 am might be safer. 

I really regret not being able to attend the sessions where the recent resolutions were crafted (medical reasons). 
The resolutions read like they were written by faculty for faculty, and as such, are going to be discounted by the 
business leaders who are now on the Board of Governors. As someone who has worked in industry for the 
major part of his career, I could have helped put them in a form where the business leaders might have paid 
them more attention. 

Dave 

On Tue, Feb 5, 2013 at 7:35 PM, Rigsby, Catherine <RIGSBYC@ecu.edu> wrote: 

Hi David, 

I’m writing to ask if you would be willing to j oin in a panel discussion of"The Role of Faculty Ombuds 
Offices on our Campuses" that the FAEC is planning for the next FA meeting. If we are correct, you were co- 
chair of the NCSU Ombuds Proposal Committee. The report that your committee produced is quite informative 
and it would be great if you could provide a faculty perspective on the panel. So far, this is the panel we have in 
mind: 

10:30-12:00 Panel Discussion: The Role of Faculty Ombuds Offices on our Campus (Attachment 2) 

Panelists - Wayne A. Blair - Ombudsman, UNC-CH 

Bruce Auerbach - Ombudsman, UNCC 

Debra Parker, Interim Dean, College of Behavioral Sciences 



David Aspnes - Co-chair of the Ombuds Proposal Committee, 
NSCU 

Moderators - David Green, Chair of the Faculty Assembly 
Governance Committee, and Jan Boxill, Chair of the Faculty 
Council, UNC-CH 

If you are willing to participate in the panel we will include you in a conference call we will schedule for next 
week. If you are not willing (or are unable) to participate, please let me know and, if possible, please 
recommend someone from NCSU who you think would be good for the panel. 

Thanks, 

Catherine 

Catherine A. Rigsby 

Professor of Sedimentology mad Chair of the UNC Faculty Assembly 

Department of Geological Sciences 

East Carolina University 

Greenville, NC 27858 

919-328-4297 

www.ecu.edu/geology 

http:llwww.norlkcaxolina.edulfacultyassemblvlindex.htm 



APPROVED by the Faculty Assembly 

February 22, 2013 

Faculty Advisory Committee on Strategic Directions Implementation (FAC_SDI) 

Committee Membership: 

¯ The committee is comprised of 17 members, 1 member from each of the 17 constituent campuses, and chaired 

by Chair of the UNC Faculty Assembly. 

¯ Committee members are nominated by the Faculty Assembly Executive Committee (FAEC) and approved by the 

full Faculty Assembly (FA). They may be, but are not required to be, delegates to the FA. If any members elected 

by the FA decline to serve at any time during the committee’s service, the FAEC is authorized to appoint a 

replacement without seeking approval by the full FA. 

¯ The President and the Senior Vice President for Academic Affairs serve as ex-officio members of the committee. 

¯ The Chair of the committee may invite resource persons and appoint subcommittees, as necessary, to realize the 

committee charge. 

Meetings: 

The committee has no regular meeting schedule. Meetings may occur frequently throughout the year (including 

summers) and are scheduled as necessary to complete the committee charge. Most of the meetings take place 

in-person at the Spangler Building, but videoconferencing or other technologies may be used when necessary and 

available. 

Overview of Committee Charge: 

¯ The committee is a major conduit for faculty input to the General Administration (GA) as it works to implement 

the 2013-2018 UNC Strategic Plan (Our Time, Our Future: Strategic Directions 2013-2018). 

¯ The committee works in cooperation with the FAEC to provide faculty consultation, input, and advice on the 

implementation of the strategic plan, especially in areas that are core faculty responsibilities (e.g., curriculum, 

class size and related efficiencies, eLearning, assessment, the CAA, and faculty evaluation). 

¯ The committee, in agreement with the President, appoints members to all GA working groups that are involved in 

implementation plans that are related to core faculty responsibilities. 

¯ When implementation work groups are focused primarily on curriculum-and/or assessment-related issues, there 

will be substantial and substantive faculty representation on, and involvement in the work of, those workgroups 

by faculty appointed to those groups by this committee. 

¯ The Chair of the committee will work closely with the President and GA’s staff to ensure that the committee is 

kept up to date on the work of all implementation workgroups and has the materials and means necessary to 

provide significant and meaningful advice to the implementation process. 

¯ The Chair of the committee will ensure that there is transparency in the work of the committee and that faculty 

across the system are informed about the implementation process and have ample opportunity for input. 

¯ A major conduit of information exchange with the campuses will be FA’s Senate Chairs group. The Chair of the 

committee will ensure that members of this group are fully informed of the committee’s work and will encourage 

the Senate Chairs to communicate implementation activities to their campus faculty 

¯ The committee reports to the UNC Faculty Assembly. Reports are sent to the President and will be posted, along 

with other updates, on the Faculty Assembly website. 



Faculty Advisory Committee on Strategic Directions Implementation 

Committee Roster 
Approved by the Faculty Assembly 

Friday, February 22, 2013 

ROSTER: Faculty Advisory Committee on Strategic Directions Implementation (FAC_SDI) 

Committee Chair: Catherine A. Rigsby, Chair of the UNC Faculty Assembly 

Campus FOC Member 

ASU Martha McCaughey 

ECU Purification Martinez 

ECSU Jose Gil 

FSU Chet Dilday 

NCA&T Linda Florence Callahan 

NCCU Vinston 3. Goldman 

NCSSM Bob Gotwals 

NCSU Jim Martin 

UNCA Lothar "Till" Dohse 

UNCC Dawson Hancock 

UNC-CH Stephen Leonard 

UNCG John Lepri 

UNCP Mario Paparozzi 

UNCW Gabriel Lugo 

UNCSA Michael Wakeford 

WCU Erin McNelis 

WSSU Notis Pagiavlas 

Email address 

mccau~heym@appstate.edu 

pmartinez@ecu.edu 

js~il@mail.ecsu.edu 

cdilday@uncfsu.edu 

lindac@ncat.edu 

v~oldman@nccu.edu 

~otwals@ncssm.edu 

jdmartin@ncsu.edu 

dohse@unca.edu 

dhancock(~uncc.edu 

sleonard@email.unc.edu 

iilel~ri@unc~.edu 

mario.paparozzi@uncp.edu 

lu~o@uncw.edu 

wakefordm@uncsa.ed 

emcnelis@email.wcu.edu 

pa~iavlasno@wssu.edu 

Discipline 

Sociology 

Hispanic Studies 

Language and Literature 

Social Work 

Journalism and Mass Communications 

Psychology 

Chemistry 

Chemistry 

Mathematics 

Education 

Political Science 

Biology 

Criminal Justice 

Mathematics 

Social Sciences 

Mathematics 

Marketing 



From: 

Sent: 

To: 

Subject: 

Stephen Leonard <sleonard@email.unc.edu> 

Monday, March 18, 2013 3:30 PM 

Lindemann, Erika <ulinde@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; 
Kurtz-Costes, Beth <bkcostes@ad.unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu>; Kramer, Lloyd S <lkramer@email.unc.edu>; 
Eaker-Rich, Deborah J <eakerric@email.unc.edu> 
Fwd: Info about two Strategic Planning-related items 

Colleagues: 
FYI. See appended message. 
--Steve Leonard 

Hello again, 
I’ve recently received many questions about two items: (1) the 
"Alternative Portfolio Management" document and (2) a letter (and 
President Ross’s response) from the/NC Vision Coalition/about "Public 
Engagement and the Board of Governors." This message is my attempt to 
share information about these two items with the faculty at large. 
Please feel free to distribute it widely. 

1. A document titled "Alternative Portfolio Management" 
(~:ih~,ww.nor~hcaro~i~a.ed~is~rate~ direc~ioniap_pendices hm~ ) 
was recently posted on the UNC website. I mentioned this document in 
my remarks to the delegates during the last FA meeting. To make sure 
everyone is on the same page information-wise, this is my 
understanding of the document and its origin: 

The "Alternative Portfolio Management" document is not part of the 
strategic plan. It is, however, included in the list of attachments to 
the plan (along with the Faculty Assembly, ASG, and Staff Assembly 
responses to the plan). The "Alternative Portfolio Management" document 
is a consultant report (the "McKinsey Report") that was prepared during 
the fall, but not released until after the strategic plan came out. 
Importantly, although it was not completely clear at the time it posted 
to the GA website, the document was not prepared or paid for by GA. The 
source of the funding for the report has not been (and will not likely 
be) divulged. 
GA’s stance on this report, which has been consistent since before the 
report was even released, is that it is a consultant report was 
"pre-decisional." The report’s recommendations were taken into 
consideration when preparing the strategic plan. Both President Ross and 
Vice President Ortega have said publicly that the report contains many 
mistakes (poor data, as has been confirmed by several Chancellors and 
Provosts), that the report is/not/part of the strategic plan, and that 
anything from the report that is not already in the main text of the 
official strategic plan is not worth taking seriously. Once you read the 
report, you will hope that this remains the case! 

2. The/NC Vision Coalition/sent a letter about public engagement with 
the UNC Board of Governors to President Ross in late February. 
Present Ross responded both in writing and during a Q&A session at a 
recent meeting of the UNC-CH Faculty Council. The original letter 
and President Ross’s response letter are appended below. 

I hope this information helps clarify some of the questions that have 
been circulating around our campuses. Again, please feel free to share 
this message with your colleagues. The more we educate each other, the 
easier it will be to form coherent and informed responses to critical 
issues. 
Catherine 



*/Catherine A. Rigsby/* 
Professor of Sedimentology and Chair of the UNC Faculty Assembly 
Department of Geological Sciences 
East Carolina University 
Greenville, NC 27858 
919-328-4297 
_www.ecu.edu/geology_ 

http :iiwww. r~o rt hcaro 1 ma. e da~/~ac ~ ltv as se mb ~v imde x. 1ran 
Begin forwarded messages: 
*From:* NC Vision Coalition Chapel Hill 
[ mailto:r~cvisio~acoalitio~.ch~maiLcom ] 
*Sent:* Th~sday, Febmau 28, 2013 2:23 PM 
*To:* Tom Ross 
*Subject:* Public Engagemem and the BoaN of Governors 
Dear President Ross, 

The Board of Governors is the decision making body for all Universities 
and Colleges in the University of North Carolina system. The decisions 
made by this board impact students, staff, and faculty at these schools. 
The past year has included several changes in which members of these 
constituencies were excluded. 

During the 2011-2012 academic year, students felt they could not express 
their concerns about rising tuition and the elimination of the floor 
regarding how much tuition goes towards financial aid. When their SPA 
rights were being negotiated last Spring, staff had little opportunities 
to address the board and faculty always should be consulted in regards 
to curriculum. 

In the fall 2012 semester, an advisory committee was appointed to help 
draft a plan for a five year vision of the UNC school system. Again, 
students, staff, and faculty were excluded from these important 
conversations and decisions. Demonstrating widespread feelings of 
exclusion, the Student Congress, the Employee Forum, and the Faculty 
Council at UNC- Chapel Hill all passed resolutions condemning the 
structure of the committee. 

The above are just a few examples of the unhealthy exclusion by the 
Board of Governors of those it is tasked to serve. The purpose of this 
letter is to suggest ways that we can work with the Board of Governors 
to make sure that these decision making processes are democratic and 
that the board is accountable to the aforementioned constituencies. We 
are confident that meaningful engagement with the University community 
will aid the Board in fulfilling its duties. 

Ultimately, we want meaningful representation on the Board of Governors 
to make sure all constituent voices are heard. However, in the meantime, 
we have discussed potential steps that can improve the process for all 
sides. 

1. Every Board of Governors meeting should contain a public comment 
session where students, staff, and faculty can present ideas to improve 
our universities, voice their concerns on existing proposals, and offer 
feedback to the Board of Governors. A precedent for this model has been 
set by peer systems such as the University of California. [1] 
2. Every Board of Governors meeting should include sufficient seating 
for students, staff, and faculty who wish to be present. Current space 
limitations require that interested parties watch from a hallway 
television leading to a perception of exclusion. We recommend that if 
the room in the Spangler Center is not big enough, a larger room should 
be reserved. 
3. Every member of the Board of Governors should be required to have a 
standard UNC email address that must be used for all University-related 
business. This will facilitate communication between students, staff, 
and faculty and board members before concerns escalate. At present, 



university policies at UNC-Chapel Hill require that employees conduct 
University-related business using a UNC email address.[2] Our proposal 
would standardize this practice for this body that affects the entire 
System. 

We would like to meet with members of the Board of Governors to discuss 
these specific steps and initiate a conversation about other ways to 
better work together. In recognition of the Spring 2013 meeting 
schedule, we request a space at UNC-Pembroke when the Board will be 
conveniently gathered for the monthly meeting on April 11 or 12. Please 
respond by Thursday, March 14th to affirm a precise time and location. 

Thank you, 
A coalition of students, staff and faculty. 

[1] University of California Regents Policy - Public Comment Period 
(_~ :iirege~ts ur~iv ersit), o fca~ifo~a, ed~ipo~iciesi 1302. ~trn~_) 
[21 UNC-Chapel Hill Email Address policy 
(_~ :i/its. u~c.edu/filesi2012/03/ccm 
*From:* Tom Ross <jo~oss@no~hcamlina.edu 
<mailto:tomross~r~o~hcarolina.edu>> 
*Date:* March 9, 2013, 5:10:06 PM EST 
*To:* NC Vision Coalition C~pel Hill <_ncvisioncoalifion.ch@gmail.co~ 
<mailto:ncvisioncoNition.ch,~mail.com>> 
*Cc:* JoN Wo~Nn~on < wo~hj@no~hcarolina.edu 
<mailto :wo~h~r~o~hcarolina.edu>>, "’Peter Hans’" 
< Peter.Hans@nelso~ulli~.co~ <~railm:Peter.Hans@~elso~mmNns.com>>, 
Laura Fjeld < lbfjeld@no~hcamlina.edu 
<mailto:lbf~nor~hcarolina.edu>>, "Kevin M. FitzGerald" 
< k~itzgerald@no~hcarolina, edu 
<mailto:kr~N~z        o~hcarolina.edu>>, "Suza~e T. O~ega" 
~sto~ega@no~hcarolina.edu <raail~o: smr~eg~(&no~hcaroli~.edu>> 
*Subject:* *~: Public Engagemem and the BoaN of Governors* 
Tha~ you for your email sharing obse~ations and suggestions about the 
BoaN of Governors and public engagemem. To cla~, tNs office and 
the BoaN of Governors woNed closely with the elected leadersNp of the 
Ncul~, st~f, and students in each of the areas that you 
memion~financial aid discussions, proposed perso~el leNslation, and 
strategic pla~ng. 
Respecting shared governance, we understand the impo~ance of broad 
inpm on ma~ers of UNversi~-wide sigNficance. There are maw focal 
oppo~Nfies for such inpm t~ough the UNC Fac~ and S~ff 
Assemblies and the UNC Association of Student Gove~ents, peer-elected 
bodies that are adviso~ to the Board of Governors t~ough the 
President. We encourage facul~, st~f, and students to c~el their 
perspectives and feedback t~ough their campus mpmsen~tives. There 
are Nso many i~o~N oppo~uNties t~ough campus Board of Trustees 
processes, campus meetings, and other forums for all UNversi~ 
s~keholders to spe~ out and be heard on key issues. 
When the BoaN of Governors meets, however, its meetings am not public 
forums t~t pe~t public cogent, Nthough written matefiNs may be 
submitted for distribution m all BoaN member. We hold the meetings in 
available space that accommodates the BoaN, necessa~ s~ff, and maw 
spec~tors. Closed-cimuit tec~olo~ has Nlowed many morn inNviduals 
to a~end the meetings when we roach seating capaci~. There is no 
intent to exclude the public; indeed, the opposite is tree. But the 
business of the BoaN must still be conducted. 
As for email ad~esses, members of the Board of Governors are not 
UNversi~ employees and are not required to use specific email 
addresses. Most board members choose to post their email addresses to 
the UNversi~ website and frequently receive email from many interest 
goups, including students, st~f, facul~, and the public at large. 
We are not in a position to Nlocate specNc space at the upco~ng 
April meeting at UNC Pembroke. Nonetheless, members of the public, 
includin~ UNversi~ co~uN~ members, am welcome to a~end the open 



meetings~ within limits of capacity. 
Sincerely~ 
Tom 
Thomas W. Ross 
President of the University of North Carolina 
PO Box 2688 Chapel Hill~ NC 27515-2688 
919-962-9000 (Office) 
919-843-9695 (Fax) 
_tomross@northcarolina.edu <mai~to :toronto ss~r~ort~c~ro~i~a~ed~> 



UNCG Chapter of AAUP Spring Forum 

Making the Case: Universities & Their Publics 

Presented by 

Stefan Collini, Professor of Intellectual History & English 
Literature at Cambridge University & author of 

What are Universities For? 

Professor Collini, widely respected as a leading contributor to the public debate on how 
universities should be defined, will provide an international perspective on the current political & 
economic pressures challenging the mission of universities today. The second half of this forum 
will provide time for members of the audience to ask questions, share their concerns about 
challenges specifically facing the UNC system, and offer ideas for addressing these concerns. 

Date: 
Time: 
Location: 
Moderator: 

Wednesday-March 27, 2013 
3 pm till 5 pm 
Maple Room, Elliot University Center 
Anne Wallace 

Come Share Your Questions, Reactions, & Ideas! 

Hope you can join this timely, thought-provoking discussion 
and for wine and cheese as well. 



The North Carolina Conference 

of the 

American Association of Universi  Professors 
2013 Annual Conference 

hosted by Meredith College 

Opening Reception Friday, April 5 at 6:00 at Massey House (President’s Residence) 

Keynote begins at 7:30 -- 101 Ledford Hall 

Keynote Speaker 
Larry Gerber, Auburn University 

Chair, AAUP Committee on College and University Governance 

Saturday sessions include presentations and panels on 

Academic Program Review 
and 

Engaging Contingent Faculty in Shared Governance 

Parking 
Chapel Lot Staff and Visitors 

Alumnae Lot Staff and Visitors 
Commuter Lot 

Directions to Meredith College 
http://www.meredith.edu/about/directions.htm 

Campus Map 
http://www.meredith.edu/about/campus-map.htm 

Larry Gerber earned his BA, MA, and Ph.D. in History from the University of California, Berkeley. He 
taught for the University of Maryland, University of Arizona, and Brown University before joining the 
faculty of Auburn University in 1983. Active in faculty governance, he served as chair of the Auburn 
University Senate in 1993-94 and subsequently took on leadership roles on the national level in the 
American Association of University Professors, serving his first term as chair of the Committee on College 
and University Governance in the mid-1990s and then as First Vice President for three terms between 
2002 and 2008. He fully retired from teaching in 2011, but continued his long time work with the AAUP, 
once again becoming chair of its governance committee in 2009, a position he still holds today. He is 
currently completing a book length history of faculty governance in the United States. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sprague, Mark <SPRAGUEM@ecu.edu> 

Monday, March 25, 2013 11:13 PM 

Brian Sims <bcsims@ncat.edu> 

lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; mburchar@unca.edu; 
hdkellne@ncsu.edu; wiley@ncssm.edu; smrogers@nccu.edu; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; kocham@appstate.edu; 
jjlepri@uncg.edu; cannata@uncp.edu; Rigsby, Catherine <RIGSBYC@ecu.edu>; Nina 
Ingram <ingramn@ncat.edu> 

Re: Faculty Governance Document? 

Brian: 

ECU’s governance document is our Faculty Manual, available at the following URL. 

~ :i/~ww. ecu. eduics-acadifson~ineicustomcffcu~er~tfacu~tvmanua~imanual, pdf 

-Mark 

Mark W. Sprague, Ph.D. 

Chair of the Faculty 
140 Rawl Annex, MS 109 
252-328-6537 

Associate Professor 
Dept. of Physics, MS 563 
252-328-6739 

East Carolina University 
Greenville, NC 27858, USA 

On Mar 25, 2013, at 11:08 PM, Brian Sims <bcsims@ncat.edu> 
wrote: 

Dear UNC Chairs, 

As I’m sure you are all aware, the ’Standards of Shared Governance’ document endorsed by the 
Faculty Assembly mandates that: 

"The legislative and consultative powers of the faculty must be codified in a published governance 
document approved by and amendable by the faculty or [its] elected representatives." 

A&T has no such document, but in February our senate passed a resolution calling for such a 
document to be developed (not the Faculty Handbook!). I was wondering if any of you would be 
able to send me your institution’s version? 

Thanks for your help, 



b 

Brian Carey Sims, Ph.D. 
Faculty Senate President 
Chair, Institutional Review Board 
Associate Professor 
Department of Psychology 
North Carolina A&T State University 
tel. 33~i-285-2273 
e: bcsims@ncat.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lugo, Gabriel <lugo@uncw.edu> 

Monday, April 29, 2013 3:34 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; ’Rigsby, Catherine’ <RIGSBYC@ecu.edu> 

Susan Cannata <cannata@uncp.edu>; Souffrant, Eddy <esouffra@uncc.edu>; Melissa 
Burchard <mburchar@unca.edu>; Mary Jean Herzog <mherzog@email.wcu.edu>; 
Andrew Koch <kocham@appstate. edu>; jjlepri@uncg, edu; Rogers, Sandra M 
(smrogers@NCCU.EDU); Linda Wilson-Jones <lwilson-jones@uncfsu.edu>; Coulson- 
Clark, Margery (COULSON-CLARKM@mail.ecsu.edu); Sprague, Mark 
<SPRAGUEM@ecu.edu>; Brian Sims (bcsims@ncat.edu); Susan Cannata 
<susan.cannata@uncp.edu>; Hans Kellner <hdkellne@ncsu.edu>; wiley@ncssm.edu; 
pollockd@uncsa.edu; Kelley Gregory <kelleyg@northcarolina.edu>; Chet Dilday 
<cdilday@uncfsu.edu>; Fielding, Roy <RFielding@uncc.edu>; James Martin 
<martinjd@ncsu.edu>; Margery Coulson-Clark <mmcoulson-clark@mail.ecsu.edu>; 
Morehead, Andrew <MOREHEADA@ecu.edu>; Burt, Raymond <burtr@uncw.edu>; 
Jernigan, Ed <ejernign@uncc.edu> 

RE: Legislation 

Colleagues, 

Now, what we need is a clear an unequivocal resolution from all campuses supporting president Ross. 

Gabriel Lugo, PhDo 

President of Faculty Senate 

Department of Mathematics and Statistics 

UNCW 

601 South College Road 

Wilmington, NC 28403 

(910) 962-3246 
lugo@uncw.edu 

From: Joni Worthington 
Sent: Monday, April 29, 2013 2:38 PM 
Subject: Statement of UNC President Tom Ross on proposed gun legislation 

April 29, 2012 

STATEMENT OF UNC PRESIDENT TOM ROSS 

For immediate use 

University of North Carolina President Tom Ross today (April 29) expressed serious concerns about 
provisions included in House Bill 937 that would allow individuals with concealed-carry permits to bring 
guns onto UNC and other college and university campuses: 

"We have an obligation to provide a safe environment for our students and employees, and every UNC campus 
has a trained police force charged with promoting the safety of all people who come onto our campuses. All 
UNC Chancellors and Chiefs of Police believe allowing guns on campus would increase the risk to public 
safety and hamper our ability to protect not only our students, staff ,and faculty, but also campus visitors, 
including parents, siblings of students, and summer camp participants. Vehicle break-ins are one of the leading 



crimes on college campuses, and even guns brought lawfully onto campus, as contemplated by this bill, could 
fall into the wrong hands and result in serious injury or death. 

"In addition, a number of UNC campuses house early college high schools, middle schools, or summer camps 
for younger children. The presence of these young people further heightens our concerns about the safety risks 
that come with guns getting into the wrong hands. Moreover, when responding to an armed robbery or active 
shooter incident, our officers would often be hard pressed to distinguish between a criminal suspect and well- 
intentioned bystanders with weapons drawn, particularly in the heat of the moment. The potential for tragedy 
far outweighs any potential benefit or convenience to concealed-carry permit holders. We encourage the 
General Assembly to remove the provision that would allow guns to be brought onto UNC and other college 
and university campuses." 

Joni B. Worthington 
Vice President for Communications 
The University of North Carolina 
P.O. Box 2688 
910 Raleigh Road 
Chapel Hill, NC 27515 

Phone: (919) 962-4629 
FAX: (919) 962-5463 
Email: worthi@northcarolina.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Pollock, Dale <pollockd@uncsa.edu> 

Friday, May 3, 2013 10:50 AM 

Mary Jean Herzog <mherzog@email.wcu.edu>; Rogers, Sandra M 
<smrogers@NCCU.EDU>; Andrew Koch <kocham@appstate.edu>; Lugo, Gabriel 
<lugo@uncw.edu> 

’Souffrant, Eddy’ <esouffra@uncc.edu>; Melissa Burchard <mburchar@unca.edu>; 
Rigsby, Catherine <RIGSBYC@ecu.edu>; jjlepri@uncg.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Linda Wilson-Jones <lwilson-jones@uncfsu.edu>; 
Coulson-Clark, Margery (COULSON-CLARKM@mail.ecsu.edu); Sprague, Mark 
<SPRAGUEM@ecu.edu>; Brian Sims (bcsims@ncat.edu); Susan Cannata 
(cannata@uncp.edu); Hans Kellner <hdkellne@ncsu.edu>; wiley@ncssm.edu; Kelley 
Gregory <kelleyg@northcarolina.edu>; Chet Dilday <cdilday@uncfsu.edu>; Fielding, 
Roy <RFielding@uncc.edu>; James Martin <martinjd@ncsu.edu>; Margery Coulson- 
Clark <mmcoulson-clark@mail.ecsu.edu>; Morehead, Andrew 
<MOREHEADA@ecu.edu>; Butt, Raymond <burtr@uncw.edu>; Jernigan, Ed 
<ej ernign@uncc, edu> 

RE: Legislation 

Faculty Council Resolution 2013.1 .pdf 

Attached is the resolution passed by the UNCSA Faculty Council to Support the Prohibition Against Possession of Firearms on 
Campus. It was passed unanimously. 

All best, 

Dale M. Pollock 
Outgoing Faculty Council Chair 

UNCSA 

..... Original Message ..... 
From: Mary Jean Herzog [.maflto:mherzo~emml.wcu~edu] 
Sent: Thursday, May 02, 2013 2:07 PM 
To: Rogers, Sandra M; Andrew Koch; Lugo, Gabriel 
Cc: ’Souffrant, Eddy’; Melissa Burchard; Rigsby, Catherine; jjlepri@uncg.edu; Jan Boxill (jmboxill@email.unc.edu); Linda Wilson- 
Jones; Coulson-Clark, Margery (COULSON-CLARKM@mail.ecsu.edu); Sprague, Mark; Brian Sims (bcsims@ncat.edu); Susan 
Cannata (cannata@uncp.edu); Hans Kellner; wiley@ncssm.edu; Pollock, Dale; Kelley Gregory; Chet Dilday; Fielding, Roy; James 
Martin; Margery Coulson-Clark; Morehead, Andrew; Burt, Raymond; Jernigan, Ed 
Subject: RE: Legislation 

Dear Faculty Assembly Delegates et al, 

The WCU Faculty Senate has been asked to vote on a resolution to Support the Prohibition against Possession of Firearms on Campus 
(attached & copied below). The vote will close on Wed., May 8, at which time I’ll send you the results. 

Cheers, 
mj 

From: Mary Jean Herzog 
Sent: Thursday, May 02, 2013 1:26 PM 
To: Academic Affairs Division 
Cc: Staff Senate; SGA Senate 
Subject: Guns: Faculty Senate considering a Resolution against Possession of Firearms on Campus 

Dear Faculty, Administrators, Staff and Students, 

The WCU Faculty Senate has been asked to consider the attached resolution (also pasted below) and to vote by May 8. Please share 
any comments you wish to make with senators, faculty, staff and students. 
Sincerely, 



Mary Jean Herzog 
Chair, Faculty Senate 
Copy of the resolution is below: 

Resolution to Support the Prohibition against Possession of Firearms on Campus Whereas, North Carolina State code § 14-269.2, 

"Weapons on campus or other educational property" prohibits the possession of firearms on campus, and Whereas, the North Carolina 
Legislature has introduced House Bill 937 that would allow individuals with concealed-carry permits to bring guns onto UNC and 
other college and university campuses, thus removing the prohibition against the possession of firearms on campus, and 

Whereas, in 2010, the Western Carolina University (WCU) Faculty Senate passed a Resolution for Campaign to Keep Guns Off 
Campus <~://www~wcu~eduiWebFi~es/WordDocs/RESOLUTi[ON TO BAN GUNS~doc> (April 7, 2010; passed by electronic 
vote: 26 Yes, 1 No, 0 Abstaining), and Whereas, on April 29, 2013, UNC President Thomas Ross released a statement noting his 
concerns with HB 937 and encouraging the General Assembly "..to remove the provision that would allow guns to be brought onto 
UNC and other college and university campuses" (See President Ross’ statement* below.) Therefore, the WCU Faculty Senate 
resolves to: 

1. Restate its support for the 2010 WCU Faculty Senate resolution against guns on campus, and 

2. Show support for President Ross’ April 29, 2013 statement in opposition to House Bill 937 in which he expressed serious concerns 
as indicated below*, and 

3. Encourage the NC General Assembly to remove the provision in HB 937 that would allow firearms on campus. 
*April 29, 2013 Statement Released by University of North Carolina President Ross: 
"We have an obligation to provide a safe environment for our students and employees, and every UNC campus has a trained police 
force charged with promoting the safety of all people who come onto our campuses. All UNC Chancellors and Chiefs of Police 
believe allowing guns on campus would increase the risk to public safety and hamper our ability to protect not only our students, 
staff ,and faculty, but also campus visitors, including parents, siblings of students, and summer camp participants. Vehicle break-ins 
are one of the leading crimes on college campuses, and even guns brought lawfully onto campus, as contemplated by this bill, could 
fall into the wrong hands and result in serious injury or death. 
"In addition, a number of UNC campuses house early college high schools, middle schools, or summer camps for younger children. 
The presence of these young people further heightens our concerns about the safety risks that come with guns getting into the wrong 
hands. Moreover, when responding to an armed robbery or active shooter incident, our officers would often be hard pressed to 
distinguish between a criminal suspect and well-intentioned bystanders with weapons drawn, particularly in the heat of the moment. 
The potential for tragedy far ontweighs any potential benefit or convenience to concealed-carry permit holders. We encourage the 
General Assembly to remove the provision that would allow guns to be brought onto UNC and other college and university 
campuses." 
Dr. Mary Jean Ronan Herzog 
Chair, Faculty Senate 
Professor and MAT Coordinator 
Office: Killian 103B 
Main Department Office and Mailbox: Killian 120 Western Carolina University Cullowhee, NC 28723 828.227.3327/fax 
828.227.7609 mherzog@email.wcu.edu<mai~to :mherzo~emaikwcu.ed~> 

For Program and Course Information, see homepage at ~aws.wct~.edt~hri~erzo~ 

From: Rogers, Sandra M [smrogers@NCCU.EDU] 
Sent: Wednesday, May 01, 2013 6:45 AM 
To: Andrew Koch; Lugo, Gabriel 
Cc: ’Sotfffrant, Eddy’; Melissa Burchard; Mary Jean Herzog; Rigsby, Catherine; jjlepri@uncg.edu; Jan Boxill 
(jmboxill@email.unc.edu); Linda Wilson-Jones; Coulson-Clark, Margery (COULSON-CLARKM@mail.ecsu.edu); Sprague, Mark; 
Brian Sims (bcsims@ncat.edu); Susan Cannata (cannata@uncp.edu); Hans Kellner; wiley@ncssm.edu; pollockd@uncsa.edu; Kelley 
Gregory; Chet Dilday; Fielding, Roy; James Martin; Margery Coulson-Clark; Morehead, Andrew; Burt, Raymond; Jernigan, Ed 
Subject: RE: Legislation 

Thanks Andrew. It is amazing to watch students from our campuses on television saying they think this legislation is ok to pass. 

Prof. Sandra M. Rogers, JD, MA 
NCCU FACULTY SENATE, CHAIR 
Coordinator, CBSS Teach Out Programs 



Clinical Instructor/Dir. of Student Services Sociology Department 307-D Edmonds Classroom Building 
1801 Fayetteville Street 
Durham, NC 27707 
Phone: 919-530-7326 Fax: 919-530-7610 
Email: smrogers@nccu.edu<ma~lto :smro~ncc~ed~> 
Website: www.nccu.edu 

From: Andrew Koch [kocham@appstate.edu] 
Sent: Tuesday, April 30, 2013 3:33 PM 
To: Lugo, Gabriel 
Cc: ’Souffrant, Eddy’; Melissa Burchard; Mary Jean Herzog; Rigsby, Catherine; jjlepri@uncg.edu; Jan Boxill 
(jmboxill@email.unc.edu); Rogers, Sandra M; Linda Wilson-Jones; Coulson-Clark, Margery (COULSON- 
CLARKM@mail.ecsu.edu); Sprague, Mark; Brian Sims (bcsims@ncat.edu); Susan Cannata (cannata@tmcp.edu); Hans Kellner; 
wiley@ncssm.edu; pollockd@uncsa.edu; Kelley Gregory; Chet Dilday; Fielding, Roy; James Martin; Margery Coulson-Clark; 
Morehead, Andrew; Burt, Raymond; Jernigan, Ed 
Subject: Re: Legislation 

Hello all, 

Below is the language of the resolution that passed ASU’s Faculty Senate yesterday. 

Whereas, House Bill 937 and SB190 could allow private citizens who have concealed carry permits to bring handguns to campus in 
North Carolina; and Whereas, The increased number of handguns on campus is likely to increase the probability of gun related 
incidents on campus; therefore, be it Resolved, That the Faculty Senate at Appalachian State University opposes any proposed 
legislation that would result in private citizens bringing firearms to university campuses in North Carolina. 

Andy 

On 4/26/2013 2:32 PM, Lugo, Gabriel wrote: 
Hi Eddy, 

Thank for alerting us to this. This is the first time I hear of this bill in NC and my response is by far more visceral. This is indeed a 
scary bill and I think we should do really keep our eyes on it. 

Best, 
gabriel 

Gabriel Lugo, PhD. 
President of Faculty Senate 
Department of Mathematics and Statistics UNCW 
601 South College Road 
Wilmington, NC 28403 
(910) 962-3246 
lugo @uncw. edu<mai~to :lu g.9.:~.~ncw, e d~> 

From: Souffrant, Eddy [mailto:esouffra@uncc.edu] 
Sent: Friday, April 26, 2013 1:56 PM 
To: Melissa Burchard; Mary Jean Herzog 
Cc: Andrew Koch; Rigsby, Catherine; jjlepri@uncg.edu< >; Jan Boxill 
0mboxill@email.unc.edu<mai~to emaik~mc.ed~>); Rogers, Sandra M 
(smrogers@NCCU.EDU<r~milto:sr~o CCU.EDU>); Linda Wilson-Jones; Coulson-Clark, Margery COULSON- 
CLARKM@mail.ecsu.edu<mailto:COULSONoCLARKM~;maikecsu.edu>); Sprague, Mark; Brian Sims 
(bcsims@ncat.edu<mailto:bcsims~r~ca~.edu>); Susan Calmata (cannata@uncp.edu<maillo:cauna~ ); Hans Kellner; 
wiley@ncssm.edu<mailto:wile~.ncssm.edu>; pollockd@uncsa.edu<mailto:          ~csa.edu>; Lugo, Gabriel; Kelley Gregory; 
Chet Dilday; Fielding, Roy; James Martin; Margery Coulson-Clark; Morehead, Andrew; Burt, Raymond; Jernigan, Ed 
Subject: RE: Legislation 

Thank you, to all who responded, for this preliminary reaction! 

Much appreciated, 

Enjoy the weekend, but safely, :) 



Eddy 

Eddy M. Souffrant, Ph. D., 

Associate Professor of Philosophy/ 

Faculty Associate, Business Ethics Area Leader 

Center for Professional and Applied Ethics/ 

President, 

University Faculty Council 

UNC CHARLOTTE 

Department of Philosophy 

9201 University City Blvd, 

Charlotte, NC 28223 - 0001 

Winningham Hall, 109 B 

t! (704) 687 - 5422 (New) 

f/(704) 687 - 1691 (New) 

e-mail: esouffra@uncc.edu<mailJ~o :esougt~ra~uncc.edu> 

From: Melissa Burchard [mburchar@unca.edu<mailto:rffbt~rchar~tmca.edt~>] 
Sent: Friday, April 26, 2013 12:33 PM 
To: Mary Jean Herzog 
Cc: Andrew Koch; Souffrant, Eddy; Rigsby, Catherine; jjlepri@tmcg.edu<maillo ncg.~t~>; Jan Boxill 
(jmboxill@email.unc.edu<mai~o         email.unc~ed~>); Rogers, Sandra M 
(smrogers@NCCU.EDU<mailto:smrogers~)NCCU.EDU>); Linda Wilson-Jones; Coulson-Clark, Margery (COULSON- 
CLARKM@mail.ecsu.edu<mailto:COULSONoCLARKM~mail.ecsu.edu>); Sprague, Mark; Brian Sims 
(bcsims@ncat.edu<mailto:bcsims~ncm.edt~>); Susan Calmata (cannata@uncp.edu<mai1~o:cmma~           ); Hans Kellner; 
wiley@ncssm.edu<mailto:wile~ncssm.edu>; pollockd@uncsa.edu<mailto:          ncsa.edu>; Lugo, Gabriel 
(lugo@uncw.edu<mailto:lugo~)uncw.edu>); Himanshu Gopalan (gopalanh@wssu.edu<mailto:gopala~(~wssu.edu>); Kelley 
Gregory; Chet Dilday; Fielding, Roy; James Martin; Margery Coulson-Clark; Morehead, Andrew; Raymond Burt; Jernigan, Ed 
Subject: Re: Legislation 
I agree with Mary Jean about a need for systematic faculty responses to this kind of thing. Mary Jean, I hope you’ll share any ideas 
you all come up with about how to do it. 
Melissa 

On Fri, Apr 26, 2013 at 12:26 PM, Mary Jean Herzog <mherzog@email.wcu.edu<mai1"to:~r~erzo~emaiLwctLedu>> wrote: 
This came up at WCU’s last Faculty Senate meeting of the year, yesterday. I have a meeting to talk to one of our Political Science 
faculty about how to get this in front of the faculty - this and other relevant bills that seem to be popping up relentlessly. This 
amendment is scary. We need to have faculty awareness of the bills as they develop and systematic faculty responses, mj 

From: Andrew Koch [mailto:kocham(~b~state.edu<mail~o:kocham~s~a~e.edu>] 



Sent: Friday, April 26, 2013 11:56 AM 
To: Souffrant, Eddy 
Cc: Rigsby, Catherine; jjlepri@uncg.edu<mailto:ijlepri@uncg.edu>; Jan Boxill 
(jmboxill@email.unc.edu                emaiLunc.edu>); Rogers, Sandra M 
(smrogers@NCCU.EDU<maiho:smro~NCCU.EDU>); Linda Wilson-Jones; Coulson-Clark, Margery (COULSON- 
CLARKM@mail.ecsu.edu<mailto:COULSON-CLARKM~)maiLecsu.edu>); Sprague, Mark; Brian Sims 
(bcsims@ncat.edu<mailto :bcsims@2ncat edu>); Susan Calmata (cannata@uncp.edu<mailto:cannata(c~ncp.edu>); Hans Kellner; 
wiley@ncssm.edu<mailm:wile~ncssm.edu>; pollockd@uncsa.edu<                ncsa.edt~>; Lugo, Gabriel 
(lugo@uncw.edu<mailto:lu~uncw.edu>); mburchar@unca.edu<mailto:r~fburchar~unca.edu>; Mary Jean Herzog; Himanshu 
Gopalan (gopalanh@wssu.edu<maiho:gg~t~alaN~_~wsst~.e&~>); Kelley Gregory; Chet Dilday; David Green; Fielding, Roy; James 
Martin; Margery Coulson-Clark; Morehead, Andrew; Raymond Burt; Jernigan, Ed 
Subject: Re: Legislation 

Eddy and all, 

We have been discussing it here. 
Below is the info I have. 

Yesterday, the Judiciary Committee A in the NC House of Representatives approved HB937: "Amend Various Firearms Laws," see 
link:http:iiwww.ncle          ts/Bil[LookUp,,%i~iLookU~ol? Session=2013 &Bi~ID -hb937&submi~Bu~on=Go 

While there are some positive provisions in this bill such as additional restrictions on children’s access to firearms, this bill would 
allow anyone (student, guest, contractors performing work, etc.) who has a concealed weapon permit to bring a handgun to any UNC 
campus or community college if it is locked in a car in a parking lot on campus. We at Appalachian are seriously concerned about the 
implications to campus safety should this bill pass. If you share that concern, you may wish to contact your NC General Assembly 
members and express your concern. From what I have been told, this bill will be heard by the full House next week then will move to 
the Senate if it is approved. 

Below you will find a statement from Police Chief Gunther Doerr about his concerns. Here is the link to the story WRAL 
reported:~:i!www.wraL cor~/committeeo~assesomeas~reo~o-allowog~ms-on-colle       ~soin-bars-and-resta~ran~si12376349/ 

Andy 
On 4/26/2013 11:25 AM, Souffrant, Eddy wrote: 

Hello all, 

I realize that we are all preparing for the last leg of the semester. But our Chancellor here, noticed a disturbing development. He 
asked whether the FA has considered or even heard of a pending legislation in the NC General Assembly to allow "those with 
concealed carry permits to carry their weapons on campus." 

I know that, at one of the meetings of the Faculty welfare subcommittee preceding the legislative day planning, Chet asked Drew 
about the prospect of such a legislation. He dismissed, to my recollection and Chet can speak to this, the notion or its consideration. 

Have any of you heard of this or have had campus-specific reaction to this development? More importantly, however, is the 
consideration of what, if anything, should the FA do about this issue? 

With best regards, 

Eddy 

Eddy M. Souffrant, Ph. D., 



Associate Professor of Philosophy/ 

Faculty Associate, Business Ethics Area Leader 

Center for Professional and Applied Ethics/ 

President, 

University Faculty Council 

UNC CHARLOTTE 

Department of Philosophy 

9201 University City Blvd, 

Charlotte, NC 28223 - 0001 

Winningham Hall, 109 B 

t! (704) 687 - 5422<tel:%28704%29%20687%20-%C2%A0%205422> (New) 

f/(704) 687 - 169 l<tel:%28704%29%20687%20-%C2%A0%201691> (New) 

e-mail: esouffra@uncc.edu<mai~lo :esot~ffra~u~cc.edu> 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit ~:Iiwww.s~mamecc~oud~com 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit ~ttp:iiwww.s~mar~eccloud.com 

This message has been scanned for viruses and dangerous content by SecureMail, and is believed to be clean. 



University of North Carolina School of the Arts 

Faculty Council 

Resolution 2013.1 

Approved IVlay 1, 2013 

Resolution on Proposed Gun Legislation 

Whereas, House Bill 937 and SB190 would allow individuals with concealed carry permits to 

bring handguns to campus in North Carolina; and 

Whereas, allowing handguns on campus would increase the risk to public safety for students, 

faculty, staff, and campus visitors; and 

Whereas, the increased number of handguns on campus is likely to increase the probability of 

gun related incidents on campus; 

Therefore be it resolved that, the Faculty Council at the University of North Carolina School of 

the Arts opposes any proposed legislation that would result in individuals bringing firearms to 

college and university campuses in North Carolina. 



From: 

Sent: 

To: 

Subject: 

Sprague, Mark <SPRAGUEM@ecu.edu> 

Monday, May 6, 2013 5:11 PM 

Pollock, Dale <pollockd@uncsa.edu>; Mary Jean Herzog <mherzog@email.wcu.edu>; 
Rogers, Sandra M <smrogers@NCCU.EDU>; Andrew Koch <kocham@appstate.edu>; 
Lugo, Gabriel <lugo@uncw.edu>; Souffrant, Eddy <esouffra@uncc.edu>; Melissa 
Burchard <mburchar@unca.edu>; Rigsby, Catherine <RIGSBYC@ecu.edu>; 
jjlepri@uncg.edu; Boxill, Jan <JMBOXILL@email.unc.edu>; Linda Wilson-Jones 
<lwilson-jones@uncfsu.edu>; Coulson-Clark, Margery (COULSON- 
CLARKM@mail.ecsu.edu); Brian Sims (bcsims@ncat.edu); Susan Cannata 
(cannata@uncp.edu); Hans Kellner <hdkellne@ncsu.edu>; wiley@ncssm.edu; Kelley 
Gregory <kelleyg@northcarolina.edu>; Chet Dilday <cdilday@uncfsu.edu>; Fielding, 
Roy <RFielding@uncc.edu>; James Martin <martinjd@ncsu.edu>; Margery Coulson- 
Clark <mmcoulson-clark@mail.ecsu.edu>; Morehead, Andrew 
<MOREHEADA@ecu.edu>; Raymond Burt <burtr@uncw.edu>; Jernigan, Ed 
<ej ernign@uncc, edu> 

Re: Legislation 

All, 

The ECU Faculty Officers wrote the following statement opposing concealed weapons on campus, and it was 
overwhelmingly supported by the ECU Faculty Senators. 

ECU Faculty Officers Statement Opposing Concealed Weapons on Campus, Supported by a Majority of 
ECU Faculty Senators 

The Faculty Officers of East Carolina University oppose any legislation that would allow concealed 
weapons on our campus. We fully support the recent statements by UNC President Tom Ross, ECU 
Chancellor Steve Ballard, the UNC Faculty Assembly, and campus leaders from across the UNC system 
opposing such legislation. Bills HB 937 and SB 190 before the NC legislature would allow concealed- 
carry permit holders to keep their weapons in locked vehicles on college campuses. We believe that the 
presence of weapons on our campus could potentially result in a dangerous situation for all members 
of the campus community. We encourage the General Assembly not to pass any provision allowing 
weapons onto our campus. 

-Mark 

Mark W. Sprague, Ph.D. 

Chair of the Faculty 
140 Rawl Annex, MS 109 
252-328-6537 

Associate Professor 
Dept. of Physics, MS 563 
252-328-6739 

East Carolina University 
Greenville, NC 27858, USA 

On May 3, 2013, at 10:49 AM, "Pollock, Dale" <po]]ockd@uncsa.edu> wrote: 



Attached is the resolution passed by the UNCSA Faculty Council to Support the Prohibition 
Against Possession of Firearms on Campus. It was passed unanimously. 

All best, 

Dale M. Pollock 
Outgoing Faculty Council Chair 
UNCSA 

..... Original Message ..... 
From: Mary Jean Herzog [mailto:mherzog@email.wcu.edu] 
Sent: Thursday, May 02, 2013 2:07 PM 
To: Rogers, Sandra M; Andrew Koch; Lugo, Gabriel 
Cc: ’Souffrant, Eddy’; Melissa Burchard; Rigsby, Catherine; ~pri .edu; Jan Boxill 

email.unc.ed~); Linda Wilson-Jones; Coulson-Clark, Margery (COULSON- 
CLARKM~mail.ecsu.edu); Sprague, Mark; Brian Sims (        r~cated~); Susan Cannata 

); Hans Kellner; ncssmedu; Pollock, Dale; Kelley Gregory; Chet 
Dilday; Fielding, Roy; James Martin; Margery Coulson-Clark; Morehead, Andrew; Burt, 
Raymond; Jernigan, Ed 
Subject: RE: Legislation 

Dear Faculty Assembly Delegates et al, 

The WCU Faculty Senate has been asked to vote on a resolution to Support the Prohibition against 
Possession of Firearms on Campus (attached & copied below). The vote will close on Wed., May 
8, at which time I’ll send you the results. 

Cheers, 
mj 

From: Mary Jean Herzog 
Sent: Thursday, May 02, 2013 1:26 PM 
To: Academic Affairs Division 
Cc: Staff Senate; SGA Senate 
Subject: Guns: Faculty Senate considering a Resolution against Possession of Firearms on Campus 

Dear Faculty, Administrators, Staff and Students, 

The WCU Faculty Senate has been asked to consider the attached resolution (also pasted below) 
and to vote by May 8. Please share any comments you wish to make with senators, faculty, staff 
and students. 
Sincerely, 
Mary Jean Herzog 
Chair, Faculty Senate 
Copy of the resolution is below: 
Resolution to Support the Prohibition against Possession of Firearms on Campus Whereas, North 

Carolina State code § 14-269.2, "Weapons on campus or other educational property" prohibits the 

possession of firearms on campus, and Whereas, the North Carolina Legislature has introduced 
House Bill 937 that would allow individuals with concealed-carry permits to bring guns onto UNC 
and other college and university campuses, thus removing the prohibition against the possession of 
firearms on campus, and 



Whereas, in 2010, the Western Carolina University (WCU) Faculty Senate passed a Resolution for 
Campaign to Keep Guns Off Campus 
<~ :iiw~,~,. wcu. edufWebFil{esiW ordDocs/RESOLUTION~ _T Q B AN_GUNS. doc> (April 7, 
2010; passed by electronic vote: 26 Yes, 1 No, 0 Abstaining), and Whereas, on April 29, 2013, 
UNC President Thomas Ross released a statement noting his concerns with HB 937 and 
encouraging the General Assembly "..to remove the provision that would allow guns to be brought 
onto UNC and other college and university campuses" (See President Ross’ statement* below.) 
Therefore, the WCU Faculty Senate resolves to: 

1. Restate its support for the 2010 WCU Faculty Senate resolution against guns on campus, and 

2. Show support for President Ross’ April 29, 2013 statement in opposition to House Bill 937 in 
which he expressed serious concerns as indicated below*, and 

3. Encourage the NC General Assembly to remove the provision in HB 937 that would allow 
firearms on campus. 
*April 29, 2013 Statement Released by University of North Carolina President Ross: 
"We have an obligation to provide a safe environment for our students and employees, and every 
UNC campus has a trained police force charged with promoting the safety of all people who come 
onto our campuses. All UNC Chancellors and Chiefs of Police believe allowing guns on campus 
would increase the risk to public safety and hamper our ability to protect not only our students, 
staff ,and faculty, but also campus visitors, including parents, siblings of students, and summer 
camp participants. Vehicle break-ins are one of the leading crimes on college campuses, and even 
guns brought lawfully onto campus, as contemplated by this bill, could fall into the wrong hands 
and result in serious injury or death. 
"In addition, a number of UNC campuses house early college high schools, middle schools, or 
summer camps for younger children. The presence of these young people further heightens our 
concerns about the safety risks that come with guns getting into the wrong hands. Moreover, when 
responding to an armed robbery or active shooter incident, our officers would often be hard 
pressed to distinguish between a criminal suspect and well-intentioned bystanders with weapons 
drawn, particularly in the heat of the moment. The potential for tragedy far outweighs any potential 
benefit or convenience to concealed-carry permit holders. We encourage the General Assembly to 
remove the provision that would allow guns to be brought onto UNC and other college and 
university campuses." 
Dr. Mary Jean Ronan Herzog 
Chair, Faculty Senate 
Professor and MAT Coordinator 
Office: Killian 103B 
Main Department Office and Mailbox: Killian 120 Western Carolina University Cullowhee, 
NC 28723 828.227.3327/fax 
828.227.7609 m~erz~email, wcu. edu<mailto: mherzo~a,)~email.wcu, edu> 

For Program and Course Information, see homepage at aws.wcu.eduim[~erzo~ 

From: Rogers, Sandra M [smrogers@NCCUEDU] 
Sent: Wednesday, May 01, 2013 6:45 AM 
To: Andrew Koch; Lugo, Gabriel 
Cc: ’Souffrant, Eddy’; Melissa Burchard; Mary Jean Herzog; Rigsby, Catherine; ~ri@ancgedu; 
Jan Boxill          email.unc.edu); Linda Wilson-Jones; Coulson-Clark, Margery (~OULSON- 
CLARKM@maiLecsu.edu); Sprague, Mark; Brian Sims (bcsims@ncat.edu); Susan Cannata 
(carmata~r~c~.ed~); Hans Kellner; wile~(~r~cssm.ed~; po~lockd(~ur~csa.ed~; Kelley Gregory; 



Chet Dilday; Fielding, Roy; James Martin; Margery Coulson-Clark; Morehead, Andrew; Burt, 
Raymond; Jernigan, Ed 
Subject: RE: Legislation 

Thanks Andrew. It is amazing to watch students from our campuses on television saying they 
think this legislation is ok to pass. 

Prof. Sandra M. Rogers, JD, MA 
NCCU FACULTY SENATE, CHAIR 
Coordinator, CB S S Teach Out Programs 
Clinical Instructor/Dir. of Student Services Sociology Department 307-D Edmonds Classroom 
Building 
1801 Fayetteville Street 
Durham, NC 27707 
Phone: 919-530-7326 Fax: 919-530-7610 
Email:            ccu. edu<mai~to:smro     r~ccu~ edu> 
Website: w~Tv<r~ccu.edu 

From: Andrew Koch [koc~am~state.ed~] 
Sent: Tuesday, April 30, 2013 3:33 PM 
To: Lugo, Gabriel 
Cc: ’Souffrant, Eddy’; Melissa Burchard; Mary Jean Herzog; Rigsby, Catherine; ur~cg.ed~; 
Jan Boxill (jmbo×il[l@email.unc.edu); Rogers, Sandra M; Linda Wilson-Jones; Coulson-Clark, 
Margery (COULSON-CLARKM@mai1.ecsu.edu); Sprague, Mark; Brian Sims 
(        r~cat.ed~); Susan Cannata (                ); Hans Kellner;       ncssmedu; 
pollockd(~ur~csa.edu; Kelley Gregory; Chet Dilday; Fielding, Roy; James Martin; Margery 
Coulson-Clark; Morehead, Andrew; Burt, Raymond; Jernigan, Ed 
Subject: Re: Legislation 

Hello all, 

Below is the language of the resolution that passed ASU’s Faculty Senate yesterday. 

Whereas, House Bill 937 and SB190 could allow private citizens who have concealed carry 
permits to bring handguns to campus in North Carolina; and Whereas, The increased number of 
handguns on campus is likely to increase the probability of gun related incidents on campus; 
therefore, be it Resolved, That the Faculty Senate at Appalachian State University opposes any 
proposed legislation that would result in private citizens bringing firearms to university campuses 
in North Carolina. 

Andy 

On 4/26/2013 2:32 PM, Lugo, Gabriel wrote: 
Hi Eddy, 

Thank for alerting us to this. This is the first time I hear of this bill in NC and my response is by 
far more visceral. This is indeed a scary bill and I think we should do really keep our eyes on it. 

Best, 
gabriel 



Gabriel Lugo, PhD. 
President of Faculty Senate 
Department of Mathematics and Statistics UNCW 
601 South College Road 
Wilmington, NC 28403 
(910) 962-3246 

uncw.edu<mailto:~ur~cw.edu> 

From: Souffrant, Eddy [mailto:esouffra@uncc.edu] 
Sent: Friday, April 26, 2013 1:56 PM 
To: Melissa Burchard; Mary Jean Herzog 
Cc: Andrew Koch; Rigsby, Catherine; ed~<mailto >; Jan Boxill 
(~r~boxil~@email.u~c.ed~<mai~to:jmboxi~l@email.~c.ed~>); Rogers, Sandra M 

NCCU.EDU<mailto:smro       CCU.EDU>); Linda Wilson-Jones; Coulson-Clark, 
Margery (~COUL SON-CLARKM@mail. ecsu.edu<mailto: COULSON- 
CLARKM~mail.ecsu.edu>); Sprague, Mark; Brian Sims 
(bcsims@r~cat.edu<mailto:bcsims@ncat.edu>); Susan Cannata 

.edu<mailto:carma’t >); Hans Kellner; 
wil e~ncssm.edu<mai~to:wi~e~cssm, edu>; 
pol~ockd@u~csa.edu<mai~to:po~ockd@uncsa.edu>; Lugo, Gabriel; Kelley Gregory; Chet Dilday; 
Fielding, Roy; James Martin; Margery Coulson-Clark; Morehead, Andrew; Burt, Raymond; 
Jernigan, Ed 
Subject: RE: Legislation 

Thank you, to all who responded, for this preliminary reaction! 

Much appreciated, 

Enjoy the weekend, but safely, :) 

Eddy 

Eddy M. Souffrant, Ph. D., 

Associate Professor of Philosophy/ 

Faculty Associate, Business Ethics Area Leader 

Center for Professional and Applied Ethics/ 

President, 

University Faculty Council 

UNC CHARLOTTE 



Department of Philosophy 

9201 University City Blvd, 

Charlotte, NC 28223 - 0001 

Winningham Hall, 109 B 

t/(704) 687- 5422 (New) 

f/(704) 687- 1691 (New) 

From: Melissa Burchard [mburc1~ar@unca.edu<maiho:mburchar@unca.edu>] 
Sent: Friday, April 26, 2013 12:33 PM 
To: Mary Jean Herzog 
Cc: Andrew Koch; Souffrant, Eddy; Rigsby, Catherine; 
~ri@~ncg.edu<mail{to        r~cg.ed~>; Jan Boxill 
(jmboxi~l@email~r~c.ed~<mai~to:jmboxi~l@email{~nc.edu>); Rogers, Sandra M 
(          NCCU.EDU<mai~to:smro       CCU.EDU>); Linda Wilson-Jones; Coulson-Clark, 
Margery (CO Uq_, S ON-CLARKM@maiL ecsu. edu<maiho:COUL S ON- 
CLARKM@mai1.ecsu.edu>); Sprague, Mark; Brian Sims 
( ncat. edu<maiho:bcsim s~r~cat.edu>); Susan Cannata 
( .edu<mailto:cannat >); Hans Kellner; 
wi~e~ncssm.edu<maiko:wi~ncssm.edu>; 
po[lockd@uncsa.edu<maiho:pol~ockd@uncsa.edu>; Lugo, Gabriel 
(      uncw.edu<maiko:lu~ur~cw.edu>); Himanshu Gopalan 

ssu.edu<maiko: ssu.e&a>); Kelley Gregory; Chet Dilday; Fielding, Roy; 
James Martin; Margery Coulson-Clark; Morehead, Andrew; Raymond Burt; Jernigan, Ed 
Subject: Re: Legislation 
I agree with Mary Jean about a need for systematic faculty responses to this kind of thing. Mary 
Jean, I hope you’ll share any ideas you all come up with about how to do it. 
Melissa 

On Fri, Apr 26, 2013 at 12:26 PM, Mary Jean Herzog 
<mherzo~emaiL wcu. edu<maiho: mherzo~.emaiL wcu. edu>> wrote: 
This came up at WCU’s last Faculty Senate meeting of the year, yesterday. I have a meeting to 
talk to one of our Political Science faculty about how to get this in front of the faculty - this and 
other relevant bills that seem to be popping up relentlessly. This amendment is scary. We need to 
have faculty awareness of the bills as they develop and systematic faculty responses, mj 

From: Andrew Koch [mailto:kocham@~state.edu<mailto:kocham~state.edu>] 
Sent: Friday, April 26, 2013 11:56 AM 
To: Souffrant, Eddy 
Cc: Rigsby, Catherine;        uncg.edu<mailto:~ri@uncg.edu>; Jan Boxill 
(irnboxill(~email.unc.edu<maiho:imboxill~email.unc.edu>); Rogers, Sandra M 



(smrogers@NCCU.EDU<mailto:smrogers@NCCU.EDU>); Linda Wilson-Jones; Coulson-Clark, 
Margery (COULSON-CLARKM@maiL ecsu.edu<mai~to:COULSON- 
CLARKM~mail.ecsu.edu>); Sprague, Mark; Brian Sims 
( nca~.edu<mail~o:bcsims~r~cat.edu>); Susan Cannata 
( .edu<mailto:canr~ata >); Hans Kellner; 
wi~e~3~cssm, edu<mai~to: wi~cs sin. edu>; 
pol~ock&~uncsa.e&~<mai~to:po~lockd@uncsa.edu>; Lugo, Gabriel 
(      uncw. edu<mailto:~u~m~cw.edu>); mburchar@.unca.edu<mailto:mburchar~m~ca, edu>; 
Mary Jean Herzog; Himanshu Gopalan (          wssu.edu<mail~o:          wssu.edu>); 
Kelley Gregory; Chet Dilday; David Green; Fielding, Roy; James Martin; Margery Coulson-Clark; 
Morehead, Andrew; Raymond Burt; Jernigan, Ed 
Subject: Re: Legislation 

Eddy and all, 

We have been discussing it here. 
Below is the info I have. 

Yesterday, the Judiciary Committee A in the NC House of Representatives approved 
HB937: "Amend Various Firearms Laws," see 
link:http ://www<ncleg.r~eti~gascrip~si~illLook UpiBillLook U~I? 
Session=2013 &BillID~hb937& submitButton=Go 

While there are some positive provisions in this bill such as additional restrictions on children’s 
access to firearms, this bill would allow anyone (student, guest, contractors performing work, 
etc.) who has a concealed weapon permit to bring a handgun to any UNC campus or community 
college if it is locked in a car in a parking lot on campus. We at Appalachian are seriously 
concerned about the implications to campus safety should this bill pass. If you share that concern, 
you may wish to contact your NC General Assembly members and express your concern. From 
what I have been told, this bill will be heard by the full House next week then will move to the 
Senate if it is approved. 

Below you will find a statement from Police Chief Gunther Doerr about his concerns. Here is the 
link to the story WRAL reported:http://www.wral.comicommittee-passes-meas~re-to-al~ow-g~ns- 
on-col~e       usdr>bars-a~d-res~auran~si12376349/ 

Andy 
On 4/26/2013 11:25 AM, Souffrant, Eddy wrote: 

Hello all, 

I realize that we are all preparing for the last leg of the semester. But our Chancellor here, noticed 
a disturbing development. He asked whether the FA has considered or even heard of a pending 
legislation in the NC General Assembly to allow "those with concealed carry permits to carry their 
weapons on campus." 

I know that, at one of the meetings of the Faculty welfare subcommittee preceding the legislative 
day planning, Chet asked Drew about the prospect of such a legislation. He dismissed, to my 
recollection and Chet can speak to this, the notion or its consideration. 



Have any of you heard of this or have had campus-specific reaction to this development? More 
importantly, however, is the consideration of what, if anything, should the FA do about this issue? 

With best regards, 

Eddy 

Eddy M. Souffrant, Ph. D., 

Associate Professor of Philosophy/ 

Faculty Associate, Business Ethics Area Leader 

Center for Professional and Applied Ethics/ 

President, 

University Faculty Council 

UNC CHARLOTTE 

Department of Philosophy 

9201 University City Blvd, 

Charlotte, NC 28223 - 0001 

Winningham Hall, 109 B 

t/(704) 687 - 5422<tel:%28704%29%20687%20-%C2%A0%205422> (New) 

f/(704) 687 - 1691<tel:%28704%29%20687%20-%C2%A0%201691> (New) 

e-mail: esouffra@ur~cc.ed~a<mailto: esouff?a@uncc, edu> 
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From: 

Sent: 

To: 

Subject: 

Lisa Sellers <lsellers@unca.edu> 

Tuesday, May 14, 2013 11:57 AM 

kocham@appstate.edu; spraguem@ecu.edu; coulson-clark@mail.ecsu.edu; lwilson- 
jones@uncfsu.edu; bcsims@ncat.edu; smrogers@nccu.edu; wiley@ncssm.edu; 
hdkellne@ncsu.edu; Boxill, Jan <JMBOXILL@email.unc.edu>; mggreen@uncc.edu; 
jlepri@uncg.edu; susan.cannata@uncp.edu; lugo@uncw.edu; pollockd@uncsa.edu; 
mherzog@wcu.edu; gopalanh@wssu.edu; Melissa Burchard <mburchar@unca.edu> 

UNC Asheville Approved Minutes for March and April 2013 

~ :iiw~Tw3 .unca. eduifacultysenatei2012-13/index of senate_minutes.htm 

Lisa Sellers 
Administrative Assistant 
Faculty Senate 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Kelley Ann Gregory <kelleyg@northcarolina.edu> 

Thursday, September 12, 2013 3:33 PM 

’kocham@appstate.edu’; spraguem@ecu.edu; mmcoulson-clark@mail.ecsu.edu; ’lwilson-jones@uncfsu.edu’; 
bcsims@ncat.edu; hmcmurray@nccu.edu; wiley@ncssm.edu; David_zonderman@ncsu.edu; 
vfrank@unca.edu; Boxill, Jan <JMBOXILL@email.unc.edu>; ejernign@uncc.edu; Patricia Sink 
(pesink@uncg.edu); jcurtis@uncp.edu; lugo@uncw.edu; townsb@uncsa.edu; ’mherzog@email.wcu.edu’; 
Placilla, Christina D. (placillac@wssu.edu) 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

FW: Core General Education Competencies -- Requesting Your Feedback 

CoreCompetenciesFeedbackRequest_Sept2013.pdf; GEC updateletter Sept 2013.pdf 

Dear Faculty Senate Chairs: 

Catherine asked me to forward the below information to all so that you can share it with your colleagues or use as a reference if faculty should 

have any questions. 

Thanks, 

Kelley Gregory 

Academic Affairs Events Specialist and Faculty Liaison 

University of North Carolina General Administration 

910 Raleigh Road, P.O. Box 2688 

Chapel Hill, NC 27515-2688 

Telephone: 919-962-4612 

Email: kelleyg@northcarolina.edu 

From: Rigsby, Catherine 
Sent: Thursday, September 12, 2013 10:17 AM 

To: fac sdi@listserv.unc.edu; Paulette Marty (martypjw@appstate.edu); Martinez, Purificacion; jsqil#mail.ecsu.edu; Chet Dilday; 
lindac@ncat.edu; vqoldman@nccu.edu; qotwals@ncssm.edu; ’jdmartin@ncsu.edu’; ’Lothar (Till) Dohse’; dhancock@uncc.edu; Steve Leonard 
(sleonard#email.unc.edu); jjlepri@uncq.edu; Mario Paparozzi (mario.paparozzi@uncp.edu); ’Lugo, Gabriel (luqo(~uncw.edu)’; 
’wakefordm@uncsa.edu’; emcnelis@email.wcu.edu; Pagiavlas, Notis (paqiavlasno@wssu.edu) 

Cc: Kelley Gregory 
Subject: FW: Core General Education Competencies -- Requesting Your Feedback 

Hello FAC_SDI members, 

As many of you know, the General Education Council (GEC) has been working hard all summer and is now informing the campuses about that 

work. Specifically, they have (1) asked the Provosts to send a GEC update letter to all campus faculty and (2) asked their campus GEC liaisons to 

send out a request for feedback. I hope you’re all seen both documents distributed widely on your campus. 

The update letter is from the GEC co-chairs, Professor Erin McNelis (WCU) and Provost Joan Lorden (UNCC). It provides information on the 

GEC’s summer work as we[[ as a [ink to an new website that will house information about the GEC and it’s work. Note that the following 

documents are referenced in the letter: 

The 2013o2018 UNC Strategic Plan (http:i!www,northcarolina.eduistrategic directioniOverview,htm) 

Faculty AdYisory Council on Strategic Directions November 2012 report to the Strategic Directions committee 
(http:iiwww.northcarolina.eduireportsiindex.php?page=dowrfload&id=1637&inline=l) 

FAC and FA response to the Strategic Plan and the FAC_SDI report 
http:i/www.northcarolina.edu/facultyassemblyi19Jan2013 Faculg~ Assembly Response to the Jan16 Draft of th.pd~) 

ASG response to the Strategic Plan 
(http:iiwww.northcarolina.eduistrategic directioniappendix/ASO Response to Strategic Plan Draft.pdf) 



. SA response to the Strategic Plan (http:/iwww.northcarolina.eduifacultvassembNi2013- 
01 Staff Assembly Letter of Support.pdf) 

The request for feedback is from the Core Competencies Subcommittee of the GEC. It provides an update on the initial list of core General 

Education competencies that is being considered for the UNC system and, importantb/, contains a link to a survey about these suggested 

competencies. The committee asks that system faculty complete the survey by [r!~!, ~p~O~[ :2~~. The link to the survey 

(https://collab.northcarolina.edu/pu blic/index.php?path...]nfo=projects/general-education-council-feedback/files) will take ’you to a page where 

you’ll select your university, then continue to a log-in page (use your regular campus Iogin and password). Once you’ve logged in, you should 

see a link to the survey in the top left of the page to which you were directed. 

Please keep an eye out for the distribution of these documents on your campus. If they have not been distributed by Friday, please distribute 

them yourself and encourage your Faculty Senate chairs to distribute them as well. 

It is critically important that faculty are informed about this work and have an opportunity to provide feedback before the GEC makes its 

recommendations. So please, in your role as a member of the FAC_SDI, make sure your faculty colleagues are a part of the process. Some 

faculty may be more likely" to participate if the information and request comes from another faculty member. So, even if the documents have 

been distributed on your campus, please consider sending a friendly reminder to your faculty colleagues, asking then to review the materials, 

engage in a campus discussion of the issues, and complete the survey. 

Thank you for continuing to help keep faculty informed about (and involved in) the strategic planning implementation process. 

Catherine 

~etherine A. Rigsby 

Professor of Sedimentology and Chair of the UNC Faculty Assembly 

Department of Geological Sciences 

East Carolina University 

Greenville, NC 27858 
919-328-4297 

www.ecu.edu/geology 

http://www.northcarolina.edu/facultyassembly/index.htm 



Dear UNC Colleagues, 

In accordance with UNC’s Strategic Directions report "Our Time, Our Future," the UNC General Education 

Council (GEC) has been charged with recommending a limited set of general education student learning 

competencies appropriate to all UNC institutions. The Core Competencies Subcommittee of the GEC has 

created a short list of potential core competencies. 

We ask that you please complete a short survey indicating which three competencies you think most suitable 

for system-wide adoption. To access this survey, please visit the General Education Council Feedback site and 

select the "Core Competencies Survey" link at the top left of the page. 

Please complete this survey by Friday, September 20, 20:13. 

Core competencies are defined here as skills or behaviors that can be developed in diverse general education 

courses on every campus, rather than skills that are taught by a specific, narrow set of disciplines or campuses. 

The Core Competencies Subcommittee has reviewed relevant materials over the summer, including the list of 

competencies recommended for consideration by the "Faculty Vision for UNC Strategic Directions" report 

prepared last year by the Faculty Advisory Council (FAC) to the UNC Strategic Directions Committee, the general 

education frameworks across the system, and literature on best practices in general education competency 

assessment. From this review, a short list of suitable competencies began to emerge. 

This short list of suitable competencies correlates well with employer surveys and literature on best practices in 

general education competency assessment. The list includes: 

1. Critical Thinking 

2. Critical Reading 

3. Written Communication 

4. Oral Communication 

5. Information Literacy 

6. Creative Thinking 

7. Global Learning 

The GEC asserts that any competencies shared across the system must form only part of each institution’s 

general education program and would be supplemented locally to address each institution’s mission. It is critical 

that any system-wide general education policy be flexible and respectful of the unique mission of each campus, 

of the expertise of each campus’s faculty, and of the unique backgrounds, needs, and aspirations of each 

campus’s students. 

The Core Competencies Subcommittee recognizes that campuses and individuals use slightly different 

terminology and phrasing for similar concepts; therefore, we encourage you to use the open response options 

on the survey to share your opinions of what competencies, in your own words, are core. The Subcommittee 

chose to follow the phrasing used in the AAC&U VALUE Rubrics when writing the seven competencies listed 

above. This is not intended to be an endorsement of the VALUE Rubrics, but rather an attempt to offer a 

starting place for discussion as we determine how these competencies might be defined for UNC. 

Once the survey is complete, the Core Competencies Subcommittee will consider all responses and make a 

recommendation for five or fewer system-wide core competencies. The GEC will then share their 



recommendation with the UNC Faculty Assembly and Faculty Senates/Councils on individual campuses in time 

for consideration and discussion at their October or November meetings. 

Thank you for your time and feedback. 

Sincerely, 

The Core Competencies Subcommittee of the GEC: 

Dr. Brenda Allen (WSSU), Chair 

Cara Cilano (UNCW) 

Richard Gay (UNCP) 

Bob Gotwals (NCSSM) 

Joan Lorden (UNCC) 

Paulette Marty (ASU) 

Andrew Morehead (ECU) 

Valerie Pruvost (UNC-CH) 

Dipendra Sengupta (ECSU) 

Lisa Tolbert (UNCG) 



September 5, 2013 

Dear Colleagues, 

In April 2013, President Ross announced appointments to the three system-wide committees formed to assist with implementation of 

UNC strategic planning initiatives. The General Education Council, the Efficiencies Workgroup, and the e-Learning Workgroup are 

comprised of faculty, deans, and chief academic officers nominated by Faculty Assembly and Provosts from each campus. As co- 

chairs of the General Education Council, we would like to share our charge, information on the activities of this council to date, and 

our plans for the future which include soliciting feedback from our colleagues across the UNC System. 

The General Education Council (GEC) is comprised of faculty and administration from each of the institutions in the UNC System. 

As a council, President Ross has charged us with undertaking a comprehensive review of existing general education architecture and 

recommending a limited set of student learning outcomes appropriate to all UNC institutions. The GEC is to also explore qualitative 

and quantitative methodologies appropriate to assessing these outcomes, and will make its first set of recommendations to President 

Ross by January 2014. 

In order to best accomplish our tasks, the GEC has balanced its membership across five subcommittees (Core Competencies, 

Engaging Experts/Quantitative Assessment, College Learning Assessment (CLA) Pilot, Qualitative Analysis, and Communications). 

As co-chairs, we developed charges and timelines, and appointed chairs for each of these subcommittees in the early summer. Since 

mid-June each of the subcommittees has been working independently on their charges, and the Council held a follow-up meeting in 

Chapel Hill on July 30, 2013. 

Our first priority is to identify a short list of (five or fewer) core competencies to be shared across the general education programs of 

all UNC institutions. These shared learning outcomes will form only part of each institution’s general education program and be 

supplemented locally to address each institution’s mission. The Core Competencies Subcommittee will be sending a message in the 

near future outlining the background of their work and their initial recommendations, and asking for feedback and suggestions. 

Although there is no slow portion of your week, please make time to share your comments, suggestions, and concerns with the GEC 

through an online survey that will be made available, or through communication to members of the GEC. The Faculty Advisory 

Council on Strategic Directions included recommendations for core competencies in Section II of its November 2012 report to the 

Strategic Directions committee. Those recommendations were discussed and endorsed by the Faculty Assembly, the Association of 

Student Governments, the Staff Assembly, and at least 15 of the 17 campus senates. It is vital that the GEC’s recommendations are 

informed by this work and are vetted by the faculty, staff, and administration who support these programs. The GEC hopes to have 

recommendations ready to share with the campuses and the Faculty Assembly in October or November. 

Other subcommittees are working in parallel with the Core Competencies Subcommittee. The CLA subcommittee is working with 

representatives from the five campuses (ASU, FSU, ECU, WCU, and UNCP) participating in the Collegiate Learning Assessment 

(CLA+) pilot this year, The Qualitative Assessment Subcommittee has recommended funding for an e-portfolio pilot in 2014 into 

2015, with a call for proposals to come this fall. GA has agreed to provide the necessary funding for this pilot. The Engaging Experts 

and Qualitative Assessment Subcommittees are working to identify existing methods of assessment in general education programs 

across the system as well as identifying experts, both internal and external, to develop assessment strategies that best reflect and 

support the student learning outcomes to be shared across the system. Finally, our Communication Subcommittee is organizing an 

informational website (an Active Collab site at https://collab.northcarolina.edu/public/index.php?path info pro/ects/~eeneral- 

education-council-feedback/files that will require you to log in using your campus credentials’) to provide updates on the work of the 

GEC as well as avenues for feedback to the Council. 

Though this council of thirty members has been charged with recommending a set of student learning outcomes appropriate to all 

UNC institutions to President Ross, it is important that its recommendations reflect the overall intentions and vision of the faculty of 

the constituent institutions of the UNC System, respecting each institutions identity and mission. We need your help to assure our 

recommendations reflect this. Thank you for your help in making this process work for all of us. 

Sincerely, 

Joan Lorden 
Provost, UNC Charlotte 
Co-chair, General Education Council 

Erin McNelis 
Associate Professor of Mathematics, Western Carolina University 
Co-chair, General Education Council 



General Education Council Membership 

Campus Name 

ASU Marie Hoepfl 

ASU Paulette Marry 

ECSU Dipendra Sengupta 

ECU Purification Martinez 

ECU Austin Bunch 

ECU Andrew Morehead 

ECU Catherine Rigsby 

FSU John Brooks 

NCA&T Scott Simkins 

NCCU Shawn Sendlinger 

NCSSM Bob Gotwals 

NCSU Hans Kellner 

NCSU Mike Mullen 

UNCA Patrick Bahls 

UNCA Kim Brown 

UNCC Kim Hams 

UNCC Joan Lorden 

UNC-CH Valerie Pruvost 

UNC-CH Abigail Panter 

UNCG Lisa Tolbert 

UNCGA Kate Henz 

UNCGA Suzanne Ortega 

UNCP Richard Gay 

UNCP Rachel Smith 

UNCSA **Mike Wakeford 

UNCW Jennifer E. Horan 

UNCW Cara Cilano 

WCU **Erin McNelis 

WSSU Stephanie Dance Barnes 

WSSU Brenda Allen 

Discipline 

Professor of Technology 

Professor of English 

Professor, Mathematics and Computer Sciences 

Associate Professor of Foreign Spanish 

Senior Associate Provost 

Associate Professor of Chemistry 

Professor of Sedimentology 

Dean of the University College 

Director, Academy for Teaching and Learning 

Associate Professor of Chemistry 

Instructor of Chemistry 

Professor of English 

VC and Dean for Academic and Student Affairs 

Associate Professor of Mathematics 

Assistant Professor of Education 

Associate Professor of Mathematics 

Provost and Vice Chancellor for Academic Affairs 

Senior Lecturer, Romance Languages 

Professor of Psychology 

Associate Professor of History 

Senior Director for Policy and Funding Analysis 

Senior Vice President for Academic Affairs 

Associate Professor of Art 

Associate Professor of Chemistry 

Social Science 

Associate Professor of Political Science 

Professor of English 

Associate Professor of Mathematics 

Assistant Professor, Cell & Molecular Biology 

Provost & Vice Chancellor for Academic Affairs 

e-mail Address 

hoepflmc@appstate.edu 

martvpiw@appstate.edu 

dcsen~upta@mail.ecsu.edu 

martinezp@ecu.edu 

BUNCHA@ecu.edu 

MOREHEADA(~,ecu.edu 

rigsbvc@ecu.edu 

j ibrooks(~,uncfsu, edu 

simkinss(~,ncat.edu 

ssendlin@nccu.edu 

gotwals@ncssm.edu 

hdkellner(~,ncsu.edu 

mike.mullen@ncsu.edu 

patrick.bahls@gmail.com 

kbrown(~,unca.edu 

mkhams(~,uncc.edu 

jflorden(~,uncc.edu 

pruvost@email.unc.edu 

panter@unc.edu 

lctolber@uncg.edu 

kmhenz(~,northcarolina.edu 

stortega@northcarolina.edu 

richard, gav(~,uncp.edu 

rachel, smith@uncp.edu 

wakefordm(~,uncsa, edu 

horani@uncw.edu 

cilanoc@uncw.edu 

emcnelis(~,email.wcu.edu 

dancest(~,wssu.edu 

allenba(~,wssu.edu 



Key Dates on the General Education Council Timeline: 

(based on Strategic Directions Action Steps and GEC imposed interim deadlines) 

Deliverable/Milestone 

1. Identify at least one campus to pilot e-portfolio. 

2. Develop test protocols for administering CLA Plus 

3. Send communication to all campuses on GEC work and timeline 

4. Send out Request for Proposals for e-portfolio Pilot 

5. Send communication and request feedback from system on core 

Planned Completion Date 

Fall 2013 

August 2013 

August 2013 

August 2013 

September 10, 2013 

competencies. 

6. Pilot CLA Plus to Freshmen 
7. Preliminary recommendations on core competencies and value outcomes 

8. Develop initial vocabulary and glossary of key definitions 

9. Bring recommendations to Faculty Senates and Faculty Assembly seeking 
endorsement before delivering to President Ross. 

10. Recommend list of core competencies and value outcomes. 

11. Analysis of CLA data (administrative constraints, policies addressing 
shortcomings) 

12. Develop operational definitions, tools, and research design 

13. Provide initial recommendations for quantitative and qualitative measures of 
student learning outcomes for the core competencies 

14. Pilot CLA Plus to Seniors 

15. Pilot e-portfolio approach to document student learning across general 
education and the major 

16. Propose tools and methodologies to measure core competencies. 

17. Pilot quantitative methods and develop test administrative protocols for use 
by the entire UNC system. 
18. Identify steps to scale project 

19. Bring to scale project 
20. Determine whether to adopt common e-portfolio platform & framework 

Fall 2013 

October 15, 2013 

Mid-November 2013 

December 2013 

January 2014 

January 2014 

January 2014 

January 2014 

Spring 2014 

Spring 2014 

May 2014 

Fall 2014 

May 2015 

September 2015 

September 2015 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Thursday, September 19, 2013 2:16 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Faculty Assembly agenda materials 

http://www.northcarolina.ed u/fa meetings/index.php 

Anne MtchelIWhsnant PhD 

Deputy Secretary of the Faculty 

Off ce of Faculty Governance UNCChapeltq[l 

CB# 9170 Cmr Bu Iding 203 

Chapel Hill, NC 27599-~9170 
919@62-1671 (offce} I 919-962-5479 (fax) 
m-me wh snant(~@unc edu 

httD://faccoun unc~edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, September 19, 2013 3:20 PM 

Kelley Ann Gregory <kelleyg@northcarolina.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Kurtz-Costes, Beth <bkcostes@ad.unc.edu> 

RE: UNC-CH FA delegation 

Hi Kelley, 

I know you are up to your neck with the Faculty Assembly meeting today and tomorrow--but it’s become clear that 

not on the FA list for receiving notices and information about the meetings, which hampers my ability to help support 

our delegation here at UNC-CHo Can you add me? 

Many thanks, 

Anne 

Anr~e M tchell Wh snan% PhD 

Deputy Secretary of the Faculty 

Adjunct Associate Professor of H story and Amer can Studies 

UNC--Chapel Hill 

CB# 9170, Car~ Bu Id ng 203 

Chapel Hill NC 27599--9170 

919--962-£67:1 (office) ~ 9£9-962--5479 (fax) 

anne wh~snant~:gunc ed{~ 

htt~//faccoun,unc~edu/ 

From: Whisnant, Anne Mitchell 
Sent: Thursday, June 13, 2013 11:39 AM 
To: ’Kelley Ann Gregory’; Bachenheimer, Steven L; Catherine Rigsby 

Cc: Boxill, Jan 
Subject: RE: UNC-CH FA delegation 

Thank you! I think that will smooth things on our end. 

Cheers, 

Anne 

From: Kelley Ann Gregory [mailto:kelleyg@northcarolina.edu] 
Sent: Thursday, June 13, 2013 10:30 AM 
To: Whisnant, Anne Mitchell; Bachenheimer, Steven L; Catherine Rigsby 
Cc: Boxill, Jan 
Subject: RE: UNC-CH FA delegation 

Not a problem to add you to the 

From: Whisnant, Anne Mitchell [mailto:Anne Whisnant@unc.edu] 
Sent: Thursday, June 13, 2013 10:22 AM 
To: Kelley Ann Gregory; Bachenheimer, Steven L; Catherine Rigsby 
Cc: Boxill, Jan 
Subject: RE: UNC-CH FA delegation 

And hi Kelley--is [t possible for you to put me on the Assembly listserv as well, because I support the delegation and 

often have to assist them in compiling requested information from our campus--which I can do better if I know what 

they are talking about when they ask for things. I know ! was on the list in the past, but not sure if that is possible now. 

In any case, thank you ! 

Sincerely, 

Anne 



Anne M tchell WB shah% PhD, 

Deputy Secretary of the Faculty 

UNC-Chapel Hill 

CB# 9170 Car~ Bu Id n£~ 203 

Chapel }fill, NC 27599-9170 
919-962-1671 (off ce] 1919-962-5479 (fax) 
anne wh snant{~unc edu 
hit p ://%[-a ccou ~ u n c~ e d u/ 

From: Kelley Ann Gregory [mailto:kelleyg@northcarolina.edul 
Sent: Thursday, June 13, 2013 9:23 AM 
To: Bachenheimer, Steven L; Catherine Rigsby 
Cc: Boxill, Jan; Whisnant, Anne Mitchell 
Subject: RE: UNC-CH FA delegation 

Thanks Steve! 

From: Bachenheimer, Steven L [mailto:steven bachenheimer@med.unc.edu] 
Sent: Thursday, June 13, 2013 9:22 AM 
To: Kelley Ann Gregory; Catherine Rigsby 
Cc: Boxill, Jan; Whisnant, Anne Mitchell 
Subject: UNC-CH FA delegation 

Hi Kelley and Catherine, 

Here is the roster of our 2013-14 delegation. You’ll note that I’ve listed our alternate as well, since Lloyd Kramer will be on 

leave for the fall and Jim Porto will likely be attending the Assembly meeting in his place. 

Bob Anthony (2016) 

ranthony@email.unc.edu 

Jan Boxill (EO) 

jmboxill@email.unc.edu 

Suzanne Gulledge (2016) sgulledg@email.unc.edu 

Lloyd Kramer (2014) 

Ikramer@emil.unc.edu 

Beth Kurtz-Costes (2015) bkcostes@email.unc.edu 

Jim Porto (alternate) (2016) iim porto@unc.edu 

Good luck in the coming year, 

Steve 



From: 

Sent: 

To: 

Ce: 

Subject: 

Kelley Ann Gregory <kelleyg@northearolina.edu> 

Friday, September 20, 2013 8:57 AM 

denijr@appstate.edu; ellistb@appstate.edu; kernodlemw@appstate.edu; muirkb@appstate.edu; spraguem@eeu.edu; moreheada@eeu.edu; 

taggartm@eeu.edu; walkerm@eeu.edu; theurerb@eeu.edu; hollowayj@eeu.edu; kulesherr@eeu.edu; seottr@eeu.edu; mefaddeneh@eeu.edu; 

mmeoulson-elark@mail.eesu.edu; bhirendranath@mail.eesu.edu; BRADSHAWS@mail.eesu.edu; kjaekso7@unefsu.edu; sford2@unefsu.edu; 

edilday@unefsu.edu; besims@neat.edu; fjames@neat.edu; rlleak@neat.edu; reobbjr@neat.edu; jprotieh@neat.edu; hmemurray@neeu.edu; 

jhargro9@neeu.edu; dgreen@neeu.edu; gwilson@neeu.edu; vgoldman@neeu.edu; msangster@neeu.edu; dsargyro@nesu.edu; 

dennis daley@nesu.edu; hhh@nesu.edu; hdkellne@nesu.edu; paul williams@nesu.edu; David zonderman@nesu.edu; dohse@unea.edu; 

laughon@unea.edu; rberls@unea.edu; Anthony, Robert G Jr ~ranthony@email.une.edu>; Boxill, Jan <JMBOXILL@email.une.edu>; Gulledge, 

Suzanne Allen <sgulledg@email.une.edu>; Kramer, Lloyd S <lkramer@email.une.edu>; Kurtz-Costes, Beth <bkeostes@ad.une.edu>; Porto, 

James V Jr <JimPorto@une.edu>; arfreita@unee.edu; ejernign@unee.edu; dhaneoek@unee.edu; HeatherMeCullough@unee.edu; 

esouffra@unee.edu; gsstarre@unee.edu; pesink@uneg.edu; s~jovano@uneg.edu; kblowe@uneg.edu; david.nikkel@unep.edu; 

mario.paparozzi@unep.edu; sara.simmons@unep.edu; jeurtis@unep.edu; reeves@unew.edu; reillye@unew.edu; pattersonl@unew.edu; 

lugo@unew.edu; huntt@unew.edu; polloekd@unesa.edu; rosenberge@unesa.edu; wakefordm@unesa.edu; townsb@unesa.edu; 

rlasher@email.weu.eom; leomer@email.weu.edu; martinezpl@wssu.edu; sadjadizm@wssu.edu; pagiavlasno@wssu.edu; plaeillae@wssu.edu; 

smithna@wssu.edu; zhangl@wssu.edu; wiley@nessm.edu; gotwals@nessm.edu; moulder@nessm.edu; teague@nessm.edu; David Aspnes 

(aspnes@nesu.edu); Fielding, <RFielding@unee.edu> 

Rigsby, Catherine <RIGSBYC@eeu.edu>; Tom Ross <tomross@northearolina.edu> 

ARTICLE OF INTEREST: State money inspires UConn president to dream big 

Hi Folks: 

For your information, below is the article that President Ross mentioned in his remarks to the participants of last night’s reception. 

Cheers, 
Kelley 

State ~ey i~pires UCor~ president to <lrea~n big 

Publication: The Day 

Published 08/18/2013 12:00 AM 
The University of Connecticut is hiring extra faculty, accepting more students and working on a vision for each campus, including Avery Point in Groton, in 

anticipation of the first installment of NextGenCT funds, scheduled to arrive in Iuly. 

The legislature approved more than $1.5 billion in bonding and $137 million from the state’s general fund for "Next Generation Connecticut"- an initiative to 

significantly expand UConn’s science, technology, engineering and math programs and to make the research university a leader in these disciplines over the next 

decade. The goal is to bring thousands of jobs to Connecticut and revitalize the state’s economy. 

In an interview last week, UConn President Susan Herbst described this school year as "a planning year." 

The hope, Herbst said, is to follow the example of the Research Triangle in North Carolina, "a place that really links industry and university and education." One of 

the most prominent research and development centers in the United States, the area including Raleigh, Durham and Chapel Hill is home to a mix of high-tech start- 

ups, large corporations and research institutions. 

"This is really the fun part, to dream what’s going to be possible," she said. 

Even before funding was approved, UConn Provost Mun Choi charged a university committee in February with answering big picture questions, such as, when 

students graduate, "Who will we want them to be?" And years from now, "What will the university be known for?" 

Now that committee’s plan will guide how NextGenCT money will be invested. Rich Schwab, the Neag School of Education professor of educational leadership, 

serves as chairman of the academic vision committee. Similar committees are forming at the university’s regional campuses, and their strategic plans will be 

incorporated into the larger plan. 

After Herbst and Choi give their input, the plan will be sent to the board of trustees for approval in March or April. 

Through NextGenCT, the university’s older buildings will be demolished or repurposed, and maintenance work that had been delayed for years will be done. 

UConn will hire 259 new faculty members, 200 of whom will be teach the so-called STEM subjects - science, technology, engineering and math - and will enroll an 

additional 6,580 undergraduates. Total enrollment last fall was 30,256. 

"We’ve had close to 5,000 applications for about 450 spots in engineering and this year, because of Next Generation Connecticut, we were able to accept 200 more 

students in engineering and approximately 200 more students in biology and the other physical sciences," Choi said. 

Seventy professors will be hired soon through NextGenCT, and roughly 30 more will be hired with normal funding, Choi said. Herbst said UConn recently "stole" 

professors from the University of North Carolina Chapel Hill, University of Virginia and Iohns Hopkins University, in part because of the promise of NextGenCT. 

More social scientists, humanists and faculty for the professional schools are being offered jobs because the state funding for STEM professors has taken the 

pressure off the regular hiring plan, Herbst said. 

A "great misunderstanding" about the project, Herbst said, is that UConn will become an engineering school and other subjects, such as the humanities, will be left 

out. A social scientist herself, Herbst said she would not let that happen. 

She expects the philosophy department, for example, to be a leader nationwide; the two professors who relocated from North Carolina are experts in cognitive 

philosophy. 

"STEM is extremely important to the economic development of the state," she said. "But the truth is, this is why great universities do put tremendous amounts into 

the humanities and social sciences. 

"If you did science, but you didn’t have public policy, you didn’t have sociology, you didn’t have the arts and humanities, we really would want to close down. 

Because then what are you doing science for? What do we really care about as people, as societies, as cities, as communities? What are our values? How do we get 

joy in life and beauty around us?" 

At Avery Point 

Through NextGenCT, Herbst said she would look at each campus and determine its best possibilities. 

At Avery Point, it obviously makes sense to strengthen the Marine Sciences Program, she said. 

The next step is to develop a plan that explains which fields within marine sciences should be enhanced so Avery Point can make its mark nationally and 

internationally, Herbst said. She also would like to see the campus, given its location overlooking Long Island Sound, become a leader in environmental stewardship 

for the future of the waterway. 

"That does mean hiring more faculty, working on our facilities, and obviously the big Coast Guard building in the middle of campus has got to go," she said, 

referring to the vacant structure that used to be the home of the Coast Guard Research and Development Center. "That’s not really an appropriate building for that 

campus, and it’s an eyesore." 



Investing in Avery Point could help the local economy, too, by creating jobs, Herbst said. Southeastern Connecticut has lagged behind the rest of the state, which 

has lagged behind the nation, in rebounding from the economic downturn. 

When the governor first proposed HextGenCT, the local legislative delegation feared Avery Point would be overlooked because there was no specific allocation for it 

in the original proposal. Because of their lobbying, $15 million was earmarked to renovate two buildings and improve the dock used for research vessels. 

Herbst said she expects Avery Point will receive more money, especially since demolishing the Coast Guard building will be expensive. She said she could not say 

how much because large infrastructure projects, such as repairing the steam lines under the Storrs campus, would consume a sizable portion of the $1.5 billion and 

she does not know how much will be left 

Two additional faculty positions already have been approved for Avery Point, and UConn is exploring the idea of constructing a conference center and dormitory 

building in Groton, Choi said. 

This school year, Avery Point will have a full-time professor to teach engineering to freshmen and sophomores. In recent years, aspiring engineers were taught by 

an adjunct faculty member as freshmen and then transferred to Storrs to continue their studies. 

"There is a lot of discussion about how we can make Avery Point live up to its potential," campus director Michael AIfultis said. "That’s where I see the conversation 

going .... That’s what I’m encouraged by." 

AIfultis said he will ask faculty and staff this fall to serve on a committee that will examine how they can modernize, expand programs and make the campus 

energy efficient. He would like to see Avery Point become a prominent marine and maritime STEM-focused campus that creates solutions for sustainable coastal 

environments and economies. 

"I want to see us looking at more than just the scientific examination of the coastal environment. The humanities, social sciences, resource management policies, I 

want us to look at all of those," he said. "If we are an integrated campus, focused on all aspects of human interaction with the coastal environment, we’ll be very 

distinctive." 

In fact, the most popular major there is psychology. 

AIfultis said he knows a lot needs to be done in Storrs, so he is excited that improvements to the regional campuses are a priority, too. 

"I do think it is on the horizon for Avery Point to see a significant improvement, including a new academic building and at least housing, if not a conference center 

and housing," he said. 

For the entire UConn system, Herbst said her vision is "very, very simple." 

"I want to make this an even better, more productive and more prominent research university," she said. "... We want to solve big social problems, whether it’s the 

environment or energy or poverty. We want to be a leader in research. That’s our job. We’re the only flagship university in Connecticut. We’re the only public 

research university. We want to cure cancer at our Health Center in Farmington. We want to do all of the most important things that a research university does for 

humankind." 

How to do that, she added, is "not rocket science," although "we’d like to do rocket science, too." 

"It takes resources," Herbst said. "We’re lucky that we’re in a progressive state where the legislature and the governor invest in us, and they know if they invest in 

us, we will do great things." 

j, mcdermott@theda~ corn 

Kelley Gregory 

Academic Aft’airs Events Specialist and Faculty Liaison 

University of North Carolina General Administration 

910 Raleigh Road, P.O. Box ~688 

Chapel Hill, NC ~7515-~688 

Telephone: 919-96~-461~ 

Email: kellev~(~nor thcarolina.edu 



From: 

Sent: 

To: 

Subject: 

Kurtz-Costes, Beth <bkcostes@ad.unc.edu> 

Friday, September 20, 2013 9:03 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: UNCCH FA Delegation meeting note 

From: Kurtz-Costes, Beth 
Sent: Thursday, September 19, 2013 5:08 PM 
To: Leonard, Stephen T 
Cc: Anthony, Robert G Jr; Boxill, Jan; Porto, James V Jr; Gulledge, Suzanne Allen; Whisnant, Anne Mitchell 
Subject: RE: UNCCH FA Delegation meeting note 

Hi Steve, 

Thanks very much for these thoughts. Unfortunately (busy day), I’m just now seeing this email, so I wasn’t able to share contents during our mtg today. 

However, I’m forwarding it to our delegation. 

Thanks again, 

Beth 

From: Leonard, Stephen T 
Sent: Thursday, September 19, 2013 10:07 AM 
To: Kurtz-Costes, Beth 
Subject: UNCCH FA Delegation meeting note 

Hi Beth, 
Nice to hear from you. I hope that you are doing well. 

A couple of things you might want to discuss with the CH delegation; feel free to forward this to the group if you think it 
is appropriate 

-- The UNCCH response to the survey from the Strategic Directions General Education Council, about Core Competencies, 
has been very poor. (FYI: Abby Panter and Valerie Pruvost are the CH reps on the SDI GEC). 

We need to think about how to get out front and help lead on these Strategic Directions initiatives. I am hearing 
rumblings about Chapel Hill not pulling its share of the load. (You should be prepared to hear some of this, in various 
forms, on Friday. Contrition and expression of commitment to do better should get us over those bumps). The point is 
that there will be other developments to which we will need to effectively respond, so we should be proactive addressing 
this now, or we will be reduced to nothing but reaction. 

The backstory: 

FA did a lot of arm-twisting to get faculty representation on the SDI working groups, and our people on those groups 
have been trying very hard to keep the various parts of the Plan corralled so that the BoG (let alone the General 
Assembly) doesn’t make curricular/academic decisions that ought to be the responsibility of faculty. Tom Ross has been 
very supportive of our efforts, so he has an investment in our participation, too. 

Because of recent critiques of higher ed ("Academically Adrift," etc.) there is enormous pressure from above to 
demonstrate the value of the state’s investment in higher ed. We have very talented colleagues all across the system, and 
our students are getting a world-class education. We can show this -- if we control the conversation, and don’t let badly 
informed people (such as some at the Pope Center) define the terms of discourse. The "core competencies" issue is a 
part of this broad debate. 

The gist is that Chapel Hill needs to lead and help our more vulnerable sister institutions protect their unique academic 



missions serving some of our less privileged but deserving students and citizens. 

We don’t need big commitments of time and energy. Simple things like responding to surveys and a few folks stepping up 
to calls for participation in Strategic Directions initiatives can buy us a lot of good will, and effective leverage, for very 
little investment. We don’t need to hector our colleagues; some smart strategies for using our communications resources 
and appealing to simple self-interest and fundamental principles of faculty governance may be the most effective 
approach. 

The CH Delegation has always been an active group at FA. Right now, we can do a lot by ramping up some interest on 
our campus (and it would make my job as future FA Chair a helluvalot easier if CH isn’t "leading" with indifference!) 

Sorry I can’t make the meetings Thursday or Friday. I return Sunday. I am always happy to talk to people on campus 
about FA work and goings-on over at GA and with the BoG, so if you get questions I might be able to help address, send 
folks my way. 

Best, 
Steve 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sprague, Mark <SPRAGUEM@ecu.edu> 

Tuesday, October 15, 2013 8:40 AM 

Mary Jean Herzog <mherzog@email.wcu.edu> 
Green, David A <dgreen@NCCU.EDU>; Kelley Ann Gregory 
<kelleyg@northcarolina.edu>; kocham@appstate.edu; Sprague, Mark 
<SPRAGUEM@ecu.edu>; mmcoulson-clark@mail.ecsu.edu; Wilson-Jones, Linda 
<lwilson-jones@uncfsu.edu>; bcsims@ncat.edu; Mcmurray, Harvey L 
<hmcmurray@NCCU.EDU>; wiley@ncssm.edu; David_zonderman@ncsu.edu; 
vfrank@unca.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; esouffra@uncc.edu; 
Patricia Sink (pesink@uncg.edu); jcurtis@uncp.edu; lugo@uncw.edu; 
townsb@uncsa.edu; Placilla, Christina D. (placillac@wssu.edu); Rigsby, Catherine 
<RIGSBYC@ecu.edu>; David Green (’dgreen@nccu.edu’); Leonard, Stephen T 
<sleonard@email.unc.edu>; Morehead, Andrew <MOREHEADA@ecu.edu> 
Re: Faculty Hearing & Grievance Committees 

We have five different heating/grievance committees at ECU. They all require a minimum of five members for a heating. All 
committees except the Faculty Grievance Committee form heating panels of five panel members and one alternate panel member. The 
Faculty Grievance Committee has a quorum of five members but all member can participate, provided they have no conflict of 
interest. The committees are detailed below. 

Due Process Committee - appeal of serious sanction (e.g. termination of tenured faculty member); five members for a heating 

Faculty Grievance Committee - appeal of general grievances and denial of early tenure; five members for a heating 

Grievance Board - appeal of discrimination and harassment claims; five members for a heating 

Heating Committee - appeal of tenure/reappointment decisions; five members for a heating 

Reconsideration Committee - appeal of termination due to program elimination, major curtailment, or financial exigency; five 
members for a heating 

-Mark 

> On Oct 10, 2013, at 8:38 AM, "Mary Jean Herzog" <mherzog@email.wcu.edu> wrote: 
> 
> Dear Faculty Senate Chairs, 
> 
> I have two questions: How many members are on your Heating & Grievance Committees & What is the minimum number required 
to hold a heating? 
> 

> (At WCU, the Heating Comm hears cases related to reappointment, tenure and promotion and the Grievance Comm hears cases 
about other issues "related to the employment status" eg., salary disputes.) 
> 

> Thanks for your help. mj 
> 

> 

> Dr. Mary Jean Ronan Herzog 
> Professor 
> Chair, Faculty Senate 
> Office: 104 Reid 
> Western Carolina University 
> Cullowhee, NC 28723 
> 828.227.3327/fax 828.227.7609 
> mherzog@email.wcu.edu<mai~to:mherzo ~emaiLwcu.ed~> 
> 

> 

> 

> 

> 



> From: Green, David A [dgreen@NCCU.EDU] 
> Sent: Wednesday, October 02, 2013 2:23 PM 
> To: ’Kelley Ann Gregory’; ’kocham@appstate.edu’; spmguem@ecu.edu; mmcoulson-clark@mail.ecsu.edu; Wilson-Jones, Linda; 
bcsims@ncat.edu; Mcmurray, Harvey L; wiley@ncssm.edu; David_zonderman@ncsu.edu; vfrank@unca.edu; Boxill, Jan; 
esouffra@uncc.edu; Patricia Sink (pesink@uncg.edu); jcurtis@uncp.edu; lugo@uncw.edu; townsb@uncsa.edu; Mary Jean Herzog; 
Placilla, Christina D. (placillac@wssu.edu) 
> Cc: Rigsby, Catherine; David Green (’dgreen@nccu.edu’); Stephen Leonard; moreheada@ecu.edu 
> Subject: Friendly Reminder: Faculty Senate Committee List Form and the Shared Governance Survey 
> 
> Dear Colleagues, 
> 
> Thanks for those of you who have submitted your Faculty Senate Committee List. I have received list from Fayetteville State, 
NCCU, Winston-Salem State, UNC-Pembroke, and East Carolina. 
> 
> I have not received any Shared Governance Surveys. 
> 
> Please make every effort to get the List and Survey to me as soon as possible, but by October 24, 2013 at the latest. 
> 
> Thanks 
> 
> David 
> 
> David A. Green 
> Professor of Law 
> North Carolina Central University 
> School of Law 
> 640 Nelson Street 
> Durham, North Carolina 27707 
> (919) 530-7161 
> (919) 530-6339 (fax) 
> 

> "Each One, Teach One" 
> 
> From: Kelley Ann Gregory [maillo:kelle~;northcarolina.edu] 
> Sent: Monday, September 23, 2013 11:12 AM 
> To: ’kocham@appstate.edu’; spraguem@ecu.edu; mmcoulson-clark@mail.ecsu.edu; Wilson-Jones, Linda; bcsims@ncat.edu; 
Mcmurray, Harvey L; wiley@ncssm.edu; David_zonderman@ncsu.edu; vfrank@unca.edu; Boxill, Jan; esouffra@uncc.edu; Patricia 
Sink (pesink@uncg.edu); jcurtis@uncp.edu; lugo@uncw.edu; townsb@uncsa.edu; Mary Jean Herzog; Placilla, Christina D. 
(placillac@wssu.edu) 
> Cc: Rigsby, Catherine; David Green (’dgreen@nccu.edu’); Stephen Leonard; moreheada@ecu.edu 
> Subject: Faculty Senate Committee List Form and the Shared Governance Survey 
> 
> Hi Folks: 
> 
> As discussed at Friday’s meeting, attached is the Faculty Senate Committee List Form and the Shared Governance Survey. 
> Please return the Faculty Committee List Form to David Green dgreen@nccu.edu<mailto:dgree~v~cu.edu> as soon as possible. 
> 

> Cheers, 
> 

> 

> Kelley Gregory 
> Academic Affairs Events Specialist and Faculty Liaison 
> University of North Carolina General Administration 
> 910 Raleigh Road, P.O. Box 2688 
> Chapel Hill, NC 27515-2688 
> Telephone: 919-962-4612 
> Email: kelleyg@northcarolina.edu<mai~o:kelle~.no~hcaro~ina.ed~> 
> 

> 

> 

> 

> This email has been scanned by the Symantec Email Security.cloud service. 
> For more information please visit ~:i/~ww.svmar~teccloud.com 
> 

> 



This email has been scanned by the Symantec Email Security.cloud service. 
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From: 

Sent: 

To: 

Subject: 

Andrew <kocham@appstate.edu> 

Tuesday, October 15, 2013 8:49 AM 

Mary Jean Herzog <mherzog@email.wcu.edu>; Placilla, Christina D. <placillac@wssu.edu>; Rigsby, Catherine <RIGSBYC@ecu.edu> 

Sprague, Mark <SPRAGUEM@ecu.edu>; mmcoulson-clark@mail.ecsu.edu; ’lwilson-jones@uncfsu.edu’; bcsims@ncat.edu; hmcmurray@nccu.edu; 

wiley@ncssm.edu; David zonderman@ncsu.edu; vfrank@unca.edu; Boxill, Jan <JMBOXILL@email.unc.edu>; ejernign@uncc.edu; Patricia Sink 

(pesink@uncg.edu); jcurtis@uncp.edu; lugo@uncw.edu; townsb@uncsa.edu; Eddy Souffrant <esouffra@uncc.edu>; Kelley Gregory 
<kelleyg@northcarolina.edu>; Leonard, Stephen T <sleonard@email.unc.edu> 

Re: Hearing & Grievance Committee Size & Quorum 

Here is our structure. - Andy 

7.4.3 
Faculty Grievance Hearing 
Committee(FGHC) 
(see 4/I ~1,3,5) is a committee constituted 
solely of faculty, 
Grievances within the province of the FGHC shall include matters directly related 
to a faculty member’s institutional relationships and conditions 
of employment, 
However, no grievance that grows out of or involves matters related to a formal proceeding for the suspension, discharge, or termination of a faculty member, or that is within the 
jurisdiction of another standing faculty committee, may be 
considered by the FGHC, 
The FGHC will be composed of nine (9) members elected by the faculty at-large: three (3) members from each of the ranks of professor, associate professor, and 
assistant professor, 
Five (5) members of the FGHC, with each rank represented on the hearing panel, will conduct hearings, 
At least two (2) members must be of the same rank as the grievant; the other members of the hearing panel may be apportioned in any manner consistent with the foregoing 
requirements of this section, 
If the grievant is from any rank other than those specified by 3,8,5, 3,8,6 and 3,8,7, or holds a part-time faculty appointment, all professorial ranks must be represented on the 
hearing panel, 
Nomination and election shall follow procedures for other at-large faculty elections, 
The term of office of a member of the FGHC shall be three years; 
Members shall have staggered terms, 

On 10/15/2013 8:09 AM, Mary Jean Herzog wrote: 

Thank you to those of you who responded to my earlier question about the size of your COlCffc[ittees and the n~c[ber needed for a quorum. 

If you have not had a chance to respond yet, I would appreciate your quick reply. 

Thanks so much! mj 

Dr. Mary Jean Ronan Herzog 

Professor 

Chair, Faculty Senate 

Office: 104 Reid 

Western Carolina University 

Cullowhee, NC 28723 

828.227.3327/fax 828.227.7609 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sprague, Mark <SPRAGUEM@ecu.edu> 

Tuesday, October 15, 2013 9:07 AM 

Sprague, Mark <SPRAGUEM@ecu.edu> 
Mary Jean Herzog <mherzog@email.wcu.edu>; Green, David A 
<dgreen@NCCU.EDU>; Kelley Ann Gregory <kelleyg@northcarolina.edu>; 
kocham@appstate.edu; Sprague, Mark <SPRAGUEM@ecu.edu>; mmcoulson- 
clark@mail.ecsu.edu; Wilson-Jones, Linda <lwilson-jones@uncfsu.edu>; 
bcsims@ncat.edu; Mcmurray, Harvey L <hmcmurray@NCCU.EDU>; 
wiley@ncssm.edu; David_zonderman@ncsu.edu; vfrank@unca.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; esouffra@uncc.edu; Patricia Sink (pesink@uncg.edu); 
jcurtis@uncp.edu; lugo@uncw.edu; townsb@uncsa.edu; Placilla, Christina D. 
(placillac@wssu.edu); Rigsby, Catherine <RIGSBYC@ecu.edu>; David Green 
(’dgreen@nccu.edu’); Leonard, Stephen T <sleonard@email.unc.edu>; Morehead, 
Andrew <MOREHEADA@ecu.edu> 
Re: Faculty Hearing & Grievance Committees 

I should have added that all the ECU appellate committees include five elected regular members and five elected alternate members 
(all faculty) except for the Faculty Grievance Committee, which includes eight elected regular members and two elected alternates (all 
faculty). 

-Mark 

> On Oct 15, 2013, at 8:40 AM, "Sprague, Mark" <SPRAGUEM@ecu.edu> wrote: 
> 
> We have five different hearing/grievance committees at ECU. They all require a minimum of five members for a hearing. All 
committees except the Faculty Grievance Committee form hearing panels of five panel members and one alternate panel member. The 
Faculty Grievance Committee has a quorum of five members but all member can participate, provided they have no conflict of 
interest. The committees are detailed below. 
> 
> Due Process Committee - appeal of serious sanction (e.g. termination of tenured faculty member); five members for a hearing 
> 
> Faculty Grievance Committee - appeal of general grievances and denial of early tenure; five members for a hearing 
> 
> Grievance Board - appeal of discrimination and harassment claims; five members for a hearing 
> 
> Hearing Committee - appeal of tenure/reappointment decisions; five members for a hearing 
> 
> Reconsideration Committee - appeal of termination due to program elimination, major curtailment, or financial exigency; five 
members for a hearing 
> 
> -Mark 
> 
>> On Oct 10, 2013, at 8:38 AM, "Mary Jean Herzog" <mherzog@email.wcu.edu> wrote: 
>> 
>> Dear Faculty Senate Chairs, 
>> 
>> I have two questions: How many members are onyour Hearing & Grievance Committees & What is the minimum number 
required to hold a hearing? 
>> 

>> (At WCU, the Hearing Comm hears cases related to reappointment, tenure and promotion and the Grievance Comm hears cases 
about other issues "related to the employment status" eg., salary disputes.) 
>> 
>> Thanks for your help. mj 
>> 

>> 

>> Dr. Mary Jean Ronan Herzog 
>> Professor 
>> Chair, Faculty Senate 
>> Office: 104 Reid 



>> Western Carolina University 
>> Cullowhee, NC 28723 
>> 828.227.3327/fax 828.227.7609 
>> mherzog@email.wcu.edu<mai~o :ml~erzo~emal.wcu.ed~> 
>> 

>> 

>> 

>> 

>> 

>> From: Green, David A [dgreen@NCCU.EDUI 
>> Sent: Wednesday, October 02, 2013 2:23 PM 
>> To: ’Kelley Ann Gregory’; ’kocham@appstate.edu’; spraguem@ecu.edu; mmcoulson-clark@mail.ecsu.edu; Wilson-Jones, Linda; 
bcsims@ncat.edu; Mcmurray, Harvey L; wiley@ncssm.edu; David_zonderman@ncsu.edu; vfrank@unca.edu; Boxill, Jan; 
esouffra@uncc.edu; Patricia Sink (pesink@uncg.edu); jcurtis@uncp.edu; lugo@uncw.edu; townsb@uncsa.edu; Mary Jean Herzog; 
Placilla, Christina D. (placillac@wssu.edu) 
>> Cc: Rigsby, Catherine; David Green (’dgreen@nccu.edu’); Stephen Leonard; moreheada@ecu.edu 
>> Subject: Friendly Reminder: Faculty Senate Committee List Form and the Shared Governance Survey 
>> 
>> Dear Colleagues, 
>> 
>> Thanks for those of you who have submitted your Faculty Senate Committee List. I have received list from Fayetteville State, 
NCCU, Winston-Salem State, UNC-Pembroke, and East Carolina. 
>> 
>> I have not received any Shared Governance Surveys. 
>> 
>> Please make every effort to get the List and Survey to me as soon as possible, but by October 24, 2013 at the latest. 
>> 
>> Thanks 
>> 
>> David 
>> 
>> David A. Green 
>> Professor of Law 
>> North Carolina Central University 
>> School of Law 
>> 640 Nelson Street 
>> Durham, North Carolina 27707 
>> (919) 530-7161 
>> (919) 530-6339 (fax) 
>> 
>> "Each One, Teach One" 
>> 
>> From: Kelley Ann Gregory [mai~to:ke~e~no~tl"~caro~ir~a.ed~] 
>> Sent: Monday, September 23, 2013 11:12 AM 
>> To: ’kocham@appstate.edu’; spmguem@ecu.edu; mmcoulson-clark@mail.ecsu.edu; Wilson-Jones, Linda; bcsims@ncat.edu; 
Mcmurray, Harvey L; wiley@ncssm.edu; David_zonderman@ncsu.edu; vfrank@unca.edu; Boxill, Jan; esouffra@uncc.edu; Patricia 
Sink (pesink@uncg.edu); jcurtis@uncp.edu; lugo@uncw.edu; townsb@uncsa.edu; Mary Jean Herzog; Placilla, Christina D. 
(placillac@wssu.edu) 
>> Cc: Rigsby, Catherine; David Green (’dgreen@nccu.edu’); Stephen Leonard; moreheada@ecu.edu 
>> Subject: Faculty Senate Committee List Form and the Shared Governance Survey 
>> 
>> Hi Folks: 
>> 
>> As discussed at Friday’s meeting, attached is the Faculty Senate Committee List Form and the Shared Governance Survey. 
>> Please return the Faculty Committee List Form to David Green dgreen@nccu.edu<mailto: ccu.edu> as soon as possible. 
>> 
>> Cheers, 
>> 

>> 

>> Kelley Gregory 
>> Academic Affairs Events Specialist and Faculty Liaison 
>> University of North Carolina General Administxation 
>> 910 Raleigh Road, P.O. Box 2688 
>> Chapel Hill, NC 27515-2688 
>> Telephone: 919-962-4612 



>> Email: kelleyg@northcarolina.edu<mailto:kelle~nor~l~caroli~a.edt~> 
>> 

>> 

>> 

>> 

>> This email has been scanned by the Symantec Email Security.cloud service. 
>> For more information please visit ~:/iww~,.symar~teccloud.com 
>> 

>> 

>> 

>> This email has been scanned by the Symantec Email Security.cloud service. 
>> For more information please visit ~ttp:i/www.svma~lecclot~d.com 
>> 



From: 

Sent: 

To: 

Subject: 

Biddle, Andrea K <andrea.biddle@unc.edu> 

Thursday, September 26, 2013 10:39 AM 

Huber, Evelyne H <ehuber@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: question about Monday 

Dear Evelyne and Jan, 

The EPC feels very strongly about the matter of GA overreaching into matters of academic policy that are under the 

purview of the faculty. The EPC has asked me to request that the matter on the agenda for the meeting. I did not take 

away from the CAC that she wanted to talk about installation speech themes, but rather she wanted to know what was 

really important to the faculty. The EPC believes that it is an important matter and that it is a general faculty matter 

(rather than a matter supported by small group of motivated faculty members). 

I generally believe that it is a bad policy to "blindside" one’s supervisor and thus thought it was something she should 

know about. 

[ am available between classes today until :11:12:30 to :145, after 330, and FHday most of the day if you would like to 

discuss the matter. 

Andrea 

Andrea K. Biddle, MPH, PhD 
Associate Professor 
Department of Health Policy and Management 
Gill~ngs School of Global Public Health UNC-Chapel H£11 
CB#7411 
Chapel Hi11, NC 27599-7411 
919.966.7377 (voice) 
919.966.3671 (facsimile) 
Andrea. BiddleOunc.edu 

From: Evelyne Huber [mailto:ehuber@ad.unc.edu] 
Sent: Thursday, September 26, 2013 9:42 AM 
To: Boxill, Jan 
(:c: Biddle, Andrea K 
Subject: question about Monday 

Hi Jan, 

I have been asked to put the issue of resistance against GA imposition of rules on the agenda for Monday. The 
Educational Policy Committee is apparently drawing the line at the imposition of uniform drop and ad periods 
across campuses, making it an issue of faculty control of the curriculum. On the other hand, they do not want to 
put the Chancellor in a difficult spot or go against her. Adrea Biddle is on that committee and may have more 
to say about it. 

I do not feel very comfortable to make this an agenda item, because Carol invited us to talk about installation 
themes. On the other hand, time is short; we shall not have another CAC meeting before the campus has to 
respond to GA. So, my question is whether you have raised this at all with Carol and whether members of the 
Educational Policy Committee have approached you as well. Is there broad faculty support for taking a stand? 

Thanks, 



Evelyne 

Evelyne Huber, Ph.D. 
Morehead Alumni Distinguished Professor 
Chair, Department of Political Science 
University of North Carolina 
Campus Box 3265 
Chapel Hill, NC 27599-3265 

phone: 919-962-3041 
fax:     919-962-0432 
email: ehuber@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Sunday, September 29, 2013 1:16 PM 

Morehead, Andrew <MOREHEADA@ecu.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Green, David A <dgreen@nccu.edu>; hdkellne@ncsu.edu; James Martin 
<martinjd@ncsu.edu>; jjlepri@uncg.edu; Margery Coulson-Clark <mmcoulson- 
clark@mail.ecsu.edu>; Leonard, Stephen T <sleonard@email.unc.edu>; Wakeford, 
Michael <wakefordm@uncsa.edu>; Kelley Gregory <kelleyg@northcarolina.edu>; 
dohse@unca.edu; lugo@uncw.edu 

RE: Minutes and Proposed Resolutions 

That argument was presented before the new policies were approved and it simply did not fly. I think we can present it 

again, but we’l need some additional arguments to go with it... 

From: Morehead, Andrew 
Sent: Sunday, September 29, 2013 1:04 PM 
To: Rigsby, Catherine; Boxill, Jan 
Cc: Green, David A; hdkellne@ncsu.edu; James Martin; jjlepri@uncg.edu; Margery Coulson-Clark; Stephen Leonard; 
Wakeford, Michael; Kelley Gregory; dohse@unca.edu; lugo@uncw.edu 
Subject: Re: Minutes and Proposed Resolutions 

Or alternatively, that results for those below the new MAR are acceptable for a school with an access mission. This is a trickier 

argument, since what is acceptable is in the eye of the beholder. If such students are retained 5-10% lower rate than the 

average student at the same university, is that not an acceptable reason to allow such students access to higher education? 

A 

Andrew T. Morehead, Jr., Associate Professor 

Vice Chair of the Faculty Senate 

Director of Graduate Studies-Chemistry Dept. 

Board of Governors Distinguished Professor for Teaching 

Department of Chemistry, East Carolina University 

Voice: (252)328-9798 Fax: (252)328-6210 

"There is no disgrace in not knowing, but there is in not wanting to learn" 

- Socrates 

From: <Rigsby>, Catherine Rigsby <rigsbyc@ecu.edu> 
Date: Sunday, September 29, 2013 12:37 PM 

To: "Boxill, Jan" <JMBOXlLL@email.unc.edu> 

Cc: David Green <’dgreen@nccu.edu’>, "’dohse@unca.edu’" <’dohse@unca.edu’>, Hans Kellner <’hdkellne@ncsu.edu’>, 

James Martin <martinid@ncsu.edu>, "’iilepri@uncg.edu’" <’i[lepri@uncg.edu’>, "’kjackso7@uncfsu.edu’" 

<’kjackso7@uncfsu.edu’>, "’Lugo, Gabriel" <lugo@uncw.edu>, Margery Coulson-Clark <mmcoulson- 

clark@mail.ecsu.edu>, Andrew Morehead <moreheada@ecu.edu>, ’Steve Leonard <sleonard@email.unc.edu>, 
"’wakefordm@uncsa.edu’" <’wakefordm@uncsa.edu’>, Kelley Gregory <kelleyg@northcarolina.edu> 

Subject: RE: Minutes and Proposed Resolutions 

Thanks Jan, 

Now, if I can get some data that shows negative student impacts for the other issue (the minimum admission and 

retention policies), I’ll be better able to present decent arguments for the proposed resolution. 



Catherine 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Sunday, September 29, 2013 11:51 AM 
To: Wakeford, Michael; Rigsby, Catherine 
Cc: Spoma Jovanovic; Placilla, Christina D.; Coulson-Clark, Margery; Green, David A; Hirendra Banerjee; Dimitri 
Argyropoulos; Andy Koch; Linda Wilson-James; Patti Sink; Rebecca Lasher; luclo@uncw.edu; Morehead, Andrew; Kelley 
Gregory; David Green; dohse@unca.edu; Hans Kellner; James Martin; jjlepri@unccl.edu; kjackso7@uncfsu.edu; Margery 
Coulson-Clark; Leonard, Stephen T; wakefordm@uncsa.edu 
Subject: RE: Minutes and Proposed Resolutions 

Here are the comments I gave to our BOT this past Spring, which may help explain our position. 
Jan 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 
Wednesday, October 2, 2013 9:57 AM 

Boxill, Jan <JMBOXlLL@email.unc. edu> 
Bhardwaj, Kiran <kbhardwa@live.unc.edu> 

RE: FEC drop/add discussion 

20121105FECMinutes.pdf 

Here it is. I found it in the November minutes. 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Boxill, Jan 
Sent: Wednesday, October 02, 2013 9:35 AM 
To: Turner, Katie 
Cc: Bhardwaj, Kiran 
Subject: FEC drop/add discussion 

Katie, 
Could you send to Kiran Bhardwaj the minutes of the FEC meeting where Bobbi discussed at length the drop/add 

issue. I believe it was Jan or Feb, but I can’t remember. 

Thanks, 

Jan 



F~c~Ry Execntive Committee 

3:00 
~05 So~t~ B~i~ding 
Minutes (By W~isnant) 

Bachenheimer Steve Y 

B dxill J 

Chapman Mimi ¥ 

DeSaix Jean Y 

Ferrell Joseph ¥ 

Guskiewicz Kevin N 

McMillan Tim Y 

Rodgers Shielda Y 

Shields Sarah 

Others Present: Whisnant (Office of Faculty Governance), DTH reporter Randy Short, Dean Bobbi Owen, Profs. 

Evelyne Huber (Chair, Chancellor’s Advisory Committee) and Rachel Willis (member of the Faculty Advisory 

Committee to the UNC system strategic plan); Provost Bruce Carney (4:00 p.m.-4:30 p.m.) 

Board of Governors Policy Proposals (Drop/Add) 

Guest: Bobbi Owen, Senior Associate Dean for Undergraduate Education 

This discussion pertained to proposals now before the UNC system Board of Governors emerging from the 

Academics First Workgroup, a task force appointed by UNC Senior Vice President for Academic Affairs Dr. Suzanne 

Ortega, to advance proposals emerging from the UNC Faculty Assembly to develop consistent system-wide policies 

"that would support campus efforts to enhance access, excellence, and undergraduate degree completion in as 

timely and efficient a matter as possible." (See handout on Academics First from the UNC Board of Governors, 

November 2012, provided at meeting). 

Owen discussed the proposal to standardize the "Course Adjustment Periods" (that is, "drop/add" period) across 

the system so that "both the drop and add periods must be concluded by the census date." (The "census date" is 

the official university enrollment reporting date; resource allocations are based on this figure.) For Carolina, this 

would effectively mean reducing the no-penalty drop period from the current eight weeks to only two weeks. 

(Later in the meeting it was clarified that while our current drop period is eight weeks, students cannot add a class 

after two weeks in.) 

Owen emphasized that each of the 17 campuses in the UNC system has different populations to serve, and that 

campus autonomy in policies and practices is important to allowing each to fulfill its mission. UNC-Chapel Hill’s 

mission drives our faculty’s decisions about curriculum, she noted, and our current system emerged from a 2004 

study on retention and graduation on our campus that identified factors that hindered student persistence. We 

developed the Carolina Covenant after that study, and we also extended the drop deadline from six to eight weeks 

at that time to give students ample time to receive feedback from faculty about their progress. Owen said that 

moving the drop deadline back has not resulted in more drops, but that it has helped students make better 



decisions about their classes. She said there is an approximately 6% change in enrollments from the first day of 

classes to the last day of the semester (and this figure, she noted later, includes those who withdraw from school). 

Owen said that her concerns about moving the drop date back from eight to two weeks concerns her for several 

reasons. Most concerning is that this change would result in students who drop after the two-week period 

receiving a "W" on their transcript for those classes. With about 60% of our students going to graduate school 

within four years of graduation, this may have detrimental effects for students applying to graduate programs 

(because any "unusual grades" on a transcript always have to be explained). Owen explained that this change may 

work against our goal of encouraging students to take risks and experiment with new areas as they are taking 

courses. Most students will have little to no feedback from instructors this early in the semester to help them 

decide what to do about classes they may be unsure about. Owen also explained that our peers all presently have 

drop periods longer than two weeks (UVA, 8 weeks; UCLA, 8 weeks; Berkeley, 5 weeks; Michigan, 3 weeks with 

some qualifications). Owen also noted that we have, in recent years, implemented an "early warning" system that 

is working well, but this change may undercut that. She also mentioned that we currently have in place 

committees to review requests from students to drop after the deadline, or to drop below the minimum required 

hours; this change, she predicted, would increase the work of those committees dramatically. 

FEC members wanted to understand General Administration’s motivation for pursuing this change. The consensus 

seemed to be that it has to with optimizing space/capacity utilization: there is a sense that if the drop date is late, 

then someone is taking a course seat that another student could use (it was acknowledged that this may be an 

issue in some areas, such as biology). Owen also noted that it may make systemwide reporting simpler. Owen 

noted, however, that trying to create absolutely consistent policies across the system may not work as well as 

creating policies that would be better tailored, at the least, to the various tiers of schools (based on their different 

constituencies and missions). Owen also noted that, for some matters, such as calendaring, it makes more sense 

for UNC-CH to align with, for instance, Duke than with other UNC-system schools due to our having joint programs 

with Duke. 

Bachenheimer and Boxill, who both serve on the Faculty Assembly, had no clear recollection of Faculty Assembly 

passing resolutions in support of this and related policy changes [it was later discovered, however, that the 

Assembly did pass such a resolution in September 2012]. 

Boxill said that Chancellor Thorp and his counterpart Randy Woodson at NCSU are both very concerned about this 

proposal and plan to address it at the upcoming Board of Governors meeting (November 9, 2012) where it will be 

considered. 

As a final comment, Owen noted positive steps UNC has been taking to welcome veterans who enroll here. 

Owen departed. 

FEC members decided that Secretary of the Faculty Joe Ferrell would draft an FEC response detailing the 

committee’s objections to the proposed change in drop date to send to President Ross and the Board of 

Governors. [This was done on November 7, 2012.] 

UNC Strategic Plan, Part I 

Guests: Prof. Rachel Willis Cmember of Faculty Advisory Committee to the UNC Strategic Directions Initiative) and 

Prof. Evelyne Huber CChair, Chancellor’s Advisory Committee) 

It was noted that the UNC Advisory Committee on Strategic Directions will meet again on Wednesday, November 

7, 2012; the meeting will be live-streamed. The newly formed Faculty Advisory Committee (FAC) to this process 

will meet after that. Prof. Willis and Prof. Boxill will co-moderate a UNC-Chapel Hill faculty forum inviting input for 

the project on Monday, November 12, from 3-5 pm in the Campus Y. Willis plans a similar forum later in 

November at UNC-Asheville. Willis noted that she has been appointed to a subcommittee of the FAC that will 

focus on the mission and history of the university and its service to the state of North Carolina. 



FEC members discussed the proposed statement on college attainment drafted by members of the Chancellor’s 

Advisory Committee to send to the leadership of the Strategic Directions initiative. [A draft was circulated to FEC; 

the final statement was transmitted on November 7, 2012.] 

The point of the statement was to address the matter of developing metrics for allocating resources based on 

student success. The statement emphasizes a focus on admitting students based on assessed ability to graduate; 

and on developing funding metrics based on student performance (graduation rates and similar metrics) rather 

than focusing simply on enrollment expansion. It was recognized that metrics could and should be developed that 

are flexible enough to capture graduation rates over different terms (e.g. four-year, six-year, ten-year) appropriate 

for different student populations. Additionally, the need for a way to track students who may begin at one 

institution and ultimately graduate from another was noted. 

Discussion with Provost Bruce Carney 

Provost Bruce Carney arrived. 

FEC circled back to the proposed changes in drop-add policy. Carney said he shared FEC’s and Dean Owen’s 

concerns that this proposal will undermine UNC-CH’s "early warning system," which hinges on our eight-week drop 

deadline. He agreed with the assessment that a two-week drop deadline will incentivize students to avoid taking 

more challenging and/or risky courses. Carney said that he has raised these points with the leadership at General 

Administration and with the provost and chancellor at NCSU, who are similarly distressed. Carney said the issue of 

classroom efficiency and minimizing empty seats in classes is not a severe concern for Chapel Hill, nor is the other 

stated reason of raising graduation rates. He noted that UVA, which also has an eight-week drop deadline, has a 

very high graduation rate. Carney did not know if the BOG would vote on this proposal at their upcoming meeting, 

but he agreed that a statement on the issue from the FEC, sent to the BOG and copied to Chancellor Thorp, would 

be helpful. 

In further discussion of what the FEC statement should say, it was noted that FEC should emphasize that this 

proposed change is detrimental to the interests of our students. Ferrell will have a draft ready by November 6. 

Closed Session 

Pursuant to G.S. 143-381.11(a)(6), Ferrell moved, and Copenhaver seconded, that FEC go into closed session to 

discuss a personnel issue. FEC voted to do so. 

UNC Strategic Plan, Part II 

FEC returned to open session, and Provost Carney departed. 

Whisnant will send faculty a reminder of the November 12 strategic plan faculty forum and the related electronic 

survey. [This was done on 11/6 and 11/10.] 

Willis said that one goal of the FAC is to provide General Administration with the data to develop consensus on 

overall objectives while recognizing complexity of the system and leaving campuses the necessary autonomy to 

create measures and systems appropriate to achieving those objectives in its own context. She also acknowledged 

the importance of creating policies that enhance articulation among the system’s campuses. 

Willis described the types of information the FAC is seeking: concise summaries that illustrate "what our product 

is"--not just degrees, but a rich social environment and an educated population able to respond to a dynamic 

economy. The FAC is also trying to find speakers and researchers who can convey the complicated nature of the 

university system, its degrees, and appropriate measures beyond simple statistics to this committee. As one 

approach, they are mining and updating the information gathered five years ago during the UNC Tomorrow 

planning effort. It was also noted that the Carolina Center for Public Service should have a wealth of information 

about UNC-CH’s impact statewide. Willis did note that there are several members of the main Strategic Directions 



Committee who do understand the need, in all areas, for graduates who can cooperate, collaborate, and 

communicate and who share the perspective that you "train for certainty and educate for uncertainty." 

Willis invited people to speak at the upcoming faculty forum (which she and Boxill will chair on November 12), to 

respond to the survey, or to send her an email. 

Chancellor Search 

The Chancellor Search Committee will hold a faculty forum on November 8 from 3:30-5:00 p.m. in Murray Hall. 

They will also be sending a survey out to the campus. Boxill invited anyone to email the search committee with 

candidate names or other suggestions. 

Faculty Council on Friday, November 9 

Whisnant and Boxill explained the plans to use table discussions to address the Faculty Athletics Committee and 

Faculty Athletics Representative annual reports. Whisnant’s email to Faculty Council will emphasize the need to 

read the reports in advance and will alert the Council to the plan of action. At the meeting, Faculty Council 

members will be asked to discuss the report at their tables for 10-15 minutes; each table will develop three 

questions they would like to raise. We will then go around the room, and representatives from each table will 

address a question to a panel consisting of Prof. Joy Renner (Athletics Committee Chair), Prof. Lissa Broome 

(Faculty Athletics Representative), and Mr. Bubba Cunningham (Athletics Director). FEC members were asked to 

disperse themselves around the various tables in the room. 

Other Announcements 

Boxill invited FEC members to serve as judges in the upcoming High School Ethics Bowl that the Parr Center for 

Ethics (which she direct) will host on campus on November 17, 2012. She will email FEC members with details. 

Adjournment 

The meeting adjourned at 5:00 p.m. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rusyn, Ivan I <iir@unc.edu> 

Monday, August 15,2011 3:50 PM 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Turner, Katie 
<katie turner@unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Aitken, 
Michael D <mike_aitken@unc.edu> 

RE: Faculty Council Service 

Dear Prof. Ferrell, 

I will be honored to serve on the Council° 
Best regards, 

[van 

Ivan Rusyn, MD, PhD 

Professor 

Department of Environmental Sciences and Engineering 

University of North Carolina 

Chapel Hill, NC 27599 

T/F: +1-919-843-2596 

http://rusynlab.u nc.edu 

From: Ferrell, Joseph S 
Sent: Monday, August 15, 2011 9:01 AM 
To: Rusyn, Ivan I 
Cc: Whisnant, Anne Mitchell; Turner, Katie; Boxill, Jeanette M 
Subject: Faculty Council Service 

Prof. Ivan Rusyn 
Department of Environmental Sciences & Engineering 
CB# 4630 

Dear Professor Rusyn: 

I write to ask that you accept apppointment to the Faculty Council for a term ending June 30, 2012, in the place of Prof. 
Sally Stearns who will be on leave for the 2011-12 academic year. You were the first alternate in the most recent 
election for this position (2010). Please let me know whether you accept. 

Sincerely yours, 
Joseph S. Ferrell 
Secretary of the Faculty 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, August 24, 2011 12:56 PM 
Thurman, Stephanie J <sthurman@email.unc.edu> 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Ferrell, Joseph S 
<j sferrel@email.unc.edu>; Turner, Katie <katie turner@unc.edu> 
RE: Reminder: September 9th Faculty Council Retreat 

Hi Stephanie, 

Jan and I spoke about this, and if Bruce is willing and available, we thought it would be wonderful to have him come for 

the first half-hour of the retreat (3:00-3:30) to talk a little bit about how he sees the Faculty Council’s role from 

vantage point. This wouldn’t need to be a terribly formal thing, but if he could prepare a few thoughts on that to discuss 
with the Council members, that would really add a lot. 

Thank you again for checking with us on this. 

Best, 
Anne 

From: Thurman, Stephanie J 
Sent: Tuesday, August 23, 2011 2:20 PM 
To: Whisnant, Anne Mitchell 
Subject: FW: Reminder: September 9th Faculty Council Retreat 

Anne, 
Is this retreat something that the Provost should attend? I know he rec’d it because he’s part of the listserv (like I am), 

and he’s has asked me to find out° Thanks! 

From: Carney, Bruce William 
Sent: Tuesday, August 23, 2011 2:17 PM 
To: Thurman, Stephanie J 
Subject: FW: Reminder: September 9th Faculty Council Retreat 

I’m not officially a member of the Faculty Council. Would you check to see if 
they really wish me to join them? The only conflict is the astro group, and 

that can probably be rescheduled. 

From: Faculty Governance 
Sent: Tuesday, August 23, 2011 11:01 AM 
To: The facultycouncil mailing list 
Subject: [facultycouncil] Reminder: September 9th Faculty Council Retreat 

Members of 2011-2012 Faculty Council: 

We are holding a Faculty Council Retreat on September 9th, 2011 from 3pm-5pm in the Stone Center. If you CANNOT 

attend, please fill out the Doodle Poll at the link below, otherwise, we assume that you will be attendance. We hope to 

see you there. 

http://doodle.com/mmvtx2rdagnvsmuh 

On behalf of the Office of Faculty Governance, have a wonderful and productive academic year! 



Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 

¯ -- You are currently subscribed to 
facultycouncil as: bruce@unc.edu. To unsubscribe send a blank 

email to leave-29716976-19389934.8c 1 b795 ab4c05 e2c 140d0d7a97028fce(~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Kiel, David <kiel@email.unc.edu> 

Sunday, September 4, 2011 11:13 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; Turner, Katie 
<katie turner@unc.edu> 

Collated data from first two openended questions on faculty survey 

Faculty Council Role & topics.docx 

Dear, Jan, Joe, Anne, Kate: 

I was able to sort the questions into groups and give a sense of the frequency of different types of comments. I hope this 
will make the results more useable by the faculty at the retreat. 

I found the second question collated (See p. 7), "Topics you would like to see the faculty Council discuss" to be an 
interesting snapshot of how faculty are thinking about UNC and its needs currently. 

In particular it is clear from this survey, that faculty are most concerned about the budget cuts and the impact of those 
cuts on : our academic programs and reputation, faculty retention, and equity issues particularly related to fixed term 
faculty. Finally they are interestsed and how we collectively might to respond to the issues and implications in order to 
preserve quality, reputation, retention, and equity. 

See you Monday. 

David 



Collated Open-Ended Question Responses to the OFG Survey of the 

Faculty Council, August, 2011. N=51 

Collated by David Kiel, Dr. P.H., Leadership Coordinator, Center for Faculty Excellence, some responses divided among 

categories. (DRAFT VERSION, 9-3-11) 

Collated Responses to the following question: Role of the Faculty Council. In two or 

three sentences, please describe what you see as the most important role of the Faculty Council. 

Advise 
¯ 

administration on all major UNC matters/be the voice of the faculty. (22) 

To be the voice of the faculty in the big questions facing UNC. To link the faculty to 

the administration. 

¯ Provide sense-of-the-faculty advice to the admin. Determine issues of faculty policy; 

respond to initiatives from administration. 

¯ The Faculty Council should be consulted with, and should provide feedback for, all 

matters of major concern to the University. This would include, for example, 

football, but not whether the Blue Ram Cafe serves sugary snacks. 

¯ The Faculty Council can serve as a sounding board to gauge the opinion of the 

faculty-at-large and provide input to university administration on matters that are 

important to the faculty 

¯ The Faculty council represents the collective voice of the faculty. 

¯ It also serves as a forum for any faculty to voice concerns to the university 

administration. 

¯ The Council serves in an advisory capacity to the Chancellor and other 

administrative officials. 

¯ To represent the faculty’s views to the administration. 

¯ The Council should provide the administration with a faculty perspective in support 

of the University’s educational and research mission. 

¯ It is the role and the responsibility of the Faculty Council to be informed about and 

attend to matters that relate to the academic mission of the university and the quality 
of professional life in its community. The Faculty Council should work with the 

administration of the university, bring matters to collective attention, contribute to 
the thorough deliberation of concerns and assure that matters that affect faculty, 
staff, students and administrators are thoughtfully attended to. 

¯ To let the administration of the University know the faculty’s position on a variety of 

issues relevant to the mission and functioning of the University. 
¯ To hear and be heard. 

¯ Advise the chancellor on issues that affect the faculty and the school’s teaching and 

research missions. 

¯ Giving a faculty perspective to issues affecting faculty life, for which the Chancellor 

and/or the Provost have administrative responsibility. Providing a faculty 
perspective to issues that arise outside the immediate responsibilities of faculty that 

otherwise impact the reputation of the University. 
¯ We advise the Chancellor on University matters involving education policy 



¯ Being the voice of the faculty, with enough prestige and importance for that to make 

at least a tiny difference. It will never be very much, but at least it places the faculty 

on record about where they stand on various issues. 

¯ To present a faculty "voice" on campus issues to the university administration and to 

the outside world. 

¯ It is my first time serving so I am not sure --but I would say provide advice to the 

formulation of university policies. 

¯ The Faculty Council should both represent the faculty and provide the benefit of its 

insights and perspective for the University. 

¯ Offer UNC-CH LEADERS opinions about pressing issues and when appropriate 

speak to faculty about issues. 

¯ Represent faculty views, concerns, interests to administration. Act as conduit 

between faculty and administration. Provide governance within the university 

¯ The most important role of the Council is to provide a voice for the faculty to the 

administration and for faculty members to each other. It does this by receiving and 

questioning reports for committees, and by questioning and often critiquing members 

of the administration about campus events. 

Set policies for the campus, make decisions, exercise legislative authority of the faculty (21) 
¯ Deciding on campus policy. 

¯ As a place for various opinions to be heard with respect to areas impacting the 

University. A place to help approve (or not approve) action items that may help the 

University meet its goal 

¯ To provide leadership in addressing issues that affect faculty and students at the 

university. This includes being proactive and reactive. 

¯ To serve as the academic policy "arm" of the university in matters of curriculum, 

programs, students, and bylaws. 

¯ Exercising "faculty governance" as defined in the charter, and doing so through the 

various designated committees and functions. 

¯ Exercise the legislative powers of the general faculty 

¯ To meet the University’s requirement for shared governance. 

¯ A primary function of the Faculty Council is to gather a selection of faculty delegates 

from across the institution to collectively consider and address issues concerning 

efficacy, governance and well-being of all faculty. 

¯ It has legislative power in that it can pass or reject certain types of policy proposals. 

The most important role of the Faculty Council is to help guide the University in it’s 

planning process by evaluating various programs, proposals and policies with respect 

to their effects on education and faculty work life, and making recommendations 

based on those evaluations. 

¯ Review and vote on campus wide recommendations from standing and special 

committees. 

¯ The Council also deliberates on academic matters and recognitions and provides and 

open and visible expression of faculty authority. 



¯ In the broadest sense, the faculty are at the core of this university, and as its 

representative body, the Faculty Council should take a proactive role in setting the 

policies that guide the university in its operation. 

¯ The most important role of the Faculty Council is to shape University educational 

policy and to have a say in the conditions under which faculty members carry out 

their responsibilities issues. 

¯ The Faculty Council brings together a range of perspectives so that the whole is 

determined by the specific expertise and perspectives represented by council 

members. Ideally, this promotes balanced and comprehensive input toward policy 

decisions. I believe council members serve in both representative and delegate 

manners, depending on the issues before the Council. 

¯ The Faculty Council is a vital unit of the University and therefore has a responsibility 

to share in the various concerns facing the academic community. This includes 

academics, finances, physical facilities and student activities. 

¯ To learn about and to provide oversight and guidance for big decisions taken on 

campus 

¯ To report on and help shape the administrative and policy-related structure of the 

university. 

¯ As stipulated in the Faculty Code, the Faculty Council acts as the legislative body of 

the general Faculty, and in so doing helps to execute the powers of the faculty as 

stipulated in section 1-6 of the Code. 

¯ To act as a body of faculty to give input on policies, receive information, disseminate 

information and make decisions. 

¯ The Council also has certain legislative powers over academic policy, undergraduate 

curriculum and student conduct. 

¯ To give the faculty a place to discuss various campus issues and determine policy 

changes that need to be made that can better UNC. 

Represents the interest of the general faculty (12) 

¯ The goal of Faculty Council is to represent the faculty voice(s) regarding university 

decisions and plans 

¯ The most important role of the Faculty Council is to represent the interests of the 

faculty to the administration. It also has the legislative power of the General Faculty 

¯ Represent faculty interests and advisory role to administration. 

¯ The Council should make sure faculty opinion and interests are persuasively 

communicated to the administration. It should also act to inform faculty and help 

clarify those interests. 

¯ The faculty council allows the general faculty to communicate needs and concerns 

with the university’s administration in a collective fashion. 

¯ FC is the arm of the university governance system that advocates for and protects the 

interests of the university’s faculty. 

¯ Serving as a united front and forum for all faculty 



¯ To represent the overall interests and concerns of the faculty; these concerns often 
involve students and staff as well as professors because the problems of these other 
groups also affect the work of the faculty. 

¯ Faculty council should ensure that the faculty perspective and desires are voiced in 
university issues and decisions. 

¯ The Faculty Council should both represent the faculty and provide the benefit of its 
insights and perspective for the University. 

¯ Review and oversight of issues relating to the faculty 
¯ I think that it is critical that the faculty council address the concerns of faculty as a 

whole (research, service, teaching) and faculty concerns regarding other interacting 
bodies (students, other faculty, staff, administration and state related university 
issues). 

Keep faculty, campus informed (7) 

¯ The role of the Faculty Council is to keep faculty informed of and involved in 

university decisions, engagements, and issues as they concern the well-being of the 

university community and the integrity of the university’s mission in higher 

education. The council’s role can be interpreted as one of communication, 

advisement, deliberation, and designated decision-making. 

¯ Members are also conduits of information between the university and the faculty; we 

can take information we have learned at the meetings back to the faculty in our 

departments 

¯ Relay university information back to constituents 

¯ Information sharing regarding campus wide issues to bring back to our reflective 

divisions. 

¯ The Council serves both to hear and disseminate information about university 

matters. 

¯ Beyond this, the Council should do its best to inform the rest of campus about its 

work. 

¯ Serving as a forum for sharing of information and opinions across this very diverse 

campus. 

Promote faculty interaction and faculty-administration interaction (6) 
¯ I feel a very important role of Faculty Council is as a two-way vehicle for 

communication between the administration and the faculty. There simply cannot be 
enough of that. 

¯ I’ve found that the most important aspect of faculty council is that it allows 
representatives from across the university to regularly interact with the Chancellor. 
This includes both asking him questions after he or someone else has presented, but 
also his presence and involvement with the discussions among the faculty. 

¯ The most important role of Faculty Council is communication and facilitation to 
build bridges between the faculty of different departments and between the 
administration and the faculty. Without good communication, the faculty have no 



real input into the running of the university, the administration does not have good 

information for making decisions, and the faculty themselves fall into little silos of 

departments and can’t work together effectively. Faculty Council is, or should be, a 

critical center-point for communication to promote cooperation, informed decision- 

making, and cohesiveness or the university mission. 

Provide a forum to discuss University issues amongst individuals from a wide range 

of specialties. To bring together a diverse group of faculty in one room to better 

understand the issues that affect us as a whole. 

The two most important tasks are just as you’ve described them: to receive input 

from both the general faculty and from committees and act as a sounding board for 

proposed policies, and to provide a forum in which the faculty can be heard. 

Representing, communicating with my Division (5) 
¯ Representing the interests of the members of my division (Natural Sciences, 

untenured). 
¯ Representing my colleagues in the School of Medicine while considering the 

missions of the UNC community as. Whole, especially in the current challenging 
times. 

¯ While I do feel, to some degree, that I am a representative, I do not see myself in any 
practical way as soliciting input of many others on items considered by council. 

¯ I see my role as being a conduit, both to the FC of the views of my division and from 
the FC to my division about what’s going on and, in particular, what’s going on that 
will impact my division. 

¯ Attend council meetings and relay relevant information to colleagues within unit 

Set educational standards, academic priorities (4) 

¯ The Faculty Council is responsible for maintaining the excellence of educational 

standards at the University. Specifically, the council should continue to improve 

educational mission of the school and elevate the performance of the students by 

creating an environment for safe and effective learning. 

¯ Advise on policy related to academic concerns of the campus to include all activities 

related to the student body. 

¯ To input academic priorities into the discussion about the planning and future of the 

university. 

¯ The faculty council should represent the views of the faculty broadly and uphold the 

academic integrity of our institution. 

Advance broad positive goals (3) 



¯ Support for and advancement of all worthy goals of the university: foremost 
academic excellence, then service to the people of North Carolina and the world, 
advancement of science and all knowledge and the arts, justice and good citizenship 
and equality for all. 

¯ To protect and promote the core values of the University as an institution of higher 
education and social actor 

¯ This huge institution we all love is going through one of its most trying times. We 
need to re-assert our commitment to academic excellence; restore the tarnish the 
University has earned of late; and most importantly, work tirelessly to stop the 
attrition caused by budget cuts and shore up any degradation they already have 
caused. Nothing we do as faculty will be more important. 

Hard to choose between delegate and representative (3) 

¯ I would first like to say that it is very difficult to choose between the two choices 

above and I also feel a responsibility to represent the views of my division and take 

them into account! 

¯ Although I check "representative" in the preceding question, I see myself as both a 

representative and a delegate. I do not see a conflict in these roles, since that would 

imply a situation where what was good for my division was not also good for the 

university as a whole. 

¯ On the above question about my role, I think the two options are A) unclear and B) 

both lack an important dimension of two-way communication. 

Setting 
¯ 

¯ 

Rules (2) 

Resolve conflicts, set general rules. 

The debating of policy and the interpretation of system rules .... 



Collated Responses to the following Question: 6. Agenda Topics Please assist us with 

developing topics for the coming year’s agendas. What do you think are the most important issues 

facing the faculty and the university? What issues or topics would you most like to see discussed at 

Faculty Council this year? (If there are particular people or oj~ces you would like to hear from, please 

name them.) 

1. The impact of budget cuts and how UNC should respond to protect academic quality 

(33) 

General concerns about the budget cuts -what has been the impacff (15) 

¯ State budget issues, cuts, budgetary matters, financial issues, etc. mentioned 8 

times 

¯ Impact of the state - mandated budgetary cuts on the faculty/staff 

¯ Clearly the current budget cuts are the most important issue facing the university 

but I am not sure what type of faculty input would/could be productive. 

¯ To face the economic challenges by developing a cohesive plan to maintain 

UNC’s productivity and excellence in research and innovation. 

¯ The damage budget cuts have done to our core mission. We risk losing star 

faculty. We risk negative word-of-mouth among prospective students, who are 

reading and hearing about elimination of courses and sections. We risk 

tarnishing our brand. 

¯ Impact of and remedies for budget cuts - sustainability of innovation in the face 

of financial restrictions 
¯ Some damage already has been done. 

¯ The budget and it’s effect on the educational and research missions of the 

University 

How we might respond to preserve academic quality? (10) 

¯ Responding to the anti-academic climate that seems to be taking over our politics 

that is at least somewhat related to the huge budget cuts that seem to be 

happening without much (or any) angst on the part of the elected leaders doing 

the cutting. State support for higher education is being decimated and it is hard 

to see how this trend will be reversed. What can we the faculty do? 

¯ The University’s lack of a vigorous public (as distinct from behind-the-scene) 

campaign to defend the interests of the University against severe budget cuts by 

the legislature 

¯ What actions the University has and will take to preserve a strong liberal arts 

education for undergraduates in the face of present and anticipated budget cuts. 

¯ What model should we be working toward? If the State will continue to cut back, 

should we push for more freedom in setting tuition rates and numbers of out of 

state students? 

¯ Follow-up on the Bain report, and its implications during budgetary shortfalls. 



¯ How to maintain excellence in the face of budget constraints - can we be creative 

and make more of less? 

¯ Discuss the effects of an economic recession on our University’s performance, 

identify areas at risk and develop strategies to pre-emptively address these areas. 

¯ Quality in a budget-constrained environment 

¯ Maintaining the quality of the undergraduate/graduate educational offerings and 

the quality of the faculty in a time of reduced funding. 

¯ What will be the effect of more cuts, and what should we do? 
¯ Priorities in hard times. How are decisions made about academic priorities? 

Maintaining academic excellence and adequate support for academics (8) 
¯ Enhancing academic excellence 
¯ Support artistic and intellectual excellence. 
¯ Advancement of science by support of research faculty and facilities 
¯ Ensuring academic rigor in all units; the role of"remedial" instruction at a 

Research I University, especially in an era of budget cuts. 
¯ Future of the university libraries 
¯ Renovation and timely upkeep of facilities 
¯ Building/new campus initiatives 
¯ Refocusing the university on its educational and research mission. 
¯ Maintaining visibility of the University’s academic mission (not getting distracted 

by sports) 

2. How current trends and events are affecting faculty at Carolina and long-term issues 

of faculty working life, retention, and equity. (20) 

Tenure/Fixed term policies in the time of economic crisis (8) 
¯ This may be beyond the pale, but at what point is tenure a problem? Deans and 

department heads have been hamstrung in juggling their budget cuts. The 
original intent of tenure was academic freedom. Is academic freedom still in 
jeopardy? Has that battle not been won? And how would revisions in tenure 
make the University more flexible in managing economic crises? 

¯ Removal of tenure and what system could replace it. Revisit guidelines for 
dismissal in lieu of budgetary constraints (i.e., are faculty on contract always 
going to be the first to go and is that fair - should it be based on merit?) - At least 
I am under the impression contract faculty are the first to go 

¯ The equitable and appropriate role of fixed term faculty. 
¯ The tenure and promotion process 
¯ Job security for fixed term faculty 

¯ Relationship between course evaluations and promotion and tenure at UNC 
¯ The trend towards the elimination of tenured positions and increased recruitment 

of fixed term faculty. 



¯ How academic freedom and tenure are being whittled away by fiscal realities 

Faculty. hiring, salaries, retention (8) 

¯ Faculty salaries, especially in relation to administration and athletic coach 

salaries 

¯ Equity pay. Faculty retention 

¯ Faculty salaries not keeping pace with inflation and also not keeping pace with 

peer institutions. 

¯ Hiring and retention of best faculty in time of fiscal restraint 

¯ Faculty retention 

¯ Recruitment and retention status at Carolina; not just faculty but also within the 

graduate school 

¯ Faculty life, support compared peer institutions. 

¯ The on-going budget problems, which have precluded salary increases, better 

stipends for graduate students, and raises for staff. The rising cost of health care. 

All of these issues fall under the category of adequate support for students, staff 

and faculty. How can we respond and give voice to faculty concerns? 

Faculty diversity and equity (4) 
¯ Promotion and retention of female faculty, faculty diversity, 

¯ Life-work balance and faculty retention, particularly with respect to faculty with 

children 

¯ Continued efforts to eliminate sex discrimination in all areas 

¯ Briefing on the Faculty Salary Equity Taskforce 

3. General Concerns about the role of athletics and academic integrity (24) 

Concerns related to the functioning of athletics 

¯ Our athletics department is in shreds. We can soothe ourselves with the 27 

varsity sports that run a tight ship, as far as we know. But what has happened, 

and has been allowed to happen, for the past 13 months is difficult to put into 

words. The mud slops out of the Kenan Football Center and soils the campus. 

¯ More oversight of athletic department. I read the standing committee reports; 

many of them, aren’t terribly revealing of the substance of the committees’ work 

¯ Protecting the long traditional of excellence at the University in the face of 

ongoing difficulties with certain athletic programs. 

¯ The problems of the football program and how the public perception of this 

program has harmed UNC’s reputation. 

¯ The athletic program (mainly football, basketball, and baseball) and academic 

integrity. 

¯ Educational policies for student athletes 



¯ 1)The over-emphasis on intercollegiate athletics, especially football. 2) The 
disparity in salaries between athletic coaches and faculty. 3) Honors code 
violations, especially among athletes. 

¯ The role of faculty at UNC in managing the athletics program. 
¯ Role of faculty regarding athletic programs and academic issues. 
¯ Faculty Council should be able to voice opinions on the Athletic Director search 

committee. 
¯ Would like to hear discussion of the reasons for firing of Butch Davis and its 

timing. 
¯ Role of atheltics at the University 
¯ The role of athletics at Carolina. 
¯ Athletics (3 comments) 

Concerns Related to the Honor System (8) 
¯ Does the UNC honor court system need review and improvement? 
¯ Honor council 
¯ The Honor Court; 
¯ One of the most important issues facing the faculty and the university is academic 

integrity and the honor code. 
¯ Honor Code Information 
¯ A review of the student Honor Court system, and what is the correlate for it for the 

faculty? 
¯ Academic reputation Honor Code violations 
¯ Honor code changes/enforcement 

4. Concerns and topics related to university functions and processes 

IT-related issues (8) 
¯ --IT security in relation to faculty responsibilities; communications with students via 

smart phones, etc. 
¯ Data management practices, policies and services 
¯ Update on Connect Carolina and PeopleSoft 
¯ whether Sakai is superior to Blackboard 
¯ Stewardship of Digital Research Data has been tasked with making 

recommendations for university policy on data management. What does that mean, 
and what implications will that have for my research? Gary Marchioni, Dean of 
SILS, is the Task Force chair. 

¯ The interface of the new social media environment, as it impacts instruction, and 
personal (faculty/student)privacy; 

¯ how the "systems" in place on-campus will work to make our responsibilities as 
faculty not so cumbersome in these times of reduced faculty and staff; ex...Connect 
Carolina and its functions in registration, etc .... being more flexible for changes in 
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courses, course credits and degrees so that progress can be made at more than a 

snail’s pace and things corrected before too many students are affected 

Privacy & internet security matters. 

Teaching and Curriculum (5) 
¯ Classroom design and creative methods for educating the new generation of students 

¯ Ethics of teaching and research; the importance of teaching quality to our 

undergraduate students and our state mandated responsibilities 

¯ Still seems like there are many issues to resolve especially regarding courses 

¯ Expanded utilization of unique areas of study 

¯ How to maintain quality instruction - new modes of instruction? 

Follow-up on the Academic Plan (4) 
¯ Diversity, global vision 

¯ A Campus Water Theme, UNC Global endeavors, Follow-up on the Academic 

Plan 

¯ Plans for maintaining a strong service and global initiatives; Succession planning and 

envisioning a 21 st century faculty and educational program 

¯ Considering structural impediments to interdisciplinary teaching 

Enrollment, admissions (4) 

¯ The cap on the number of out-of-state students and discussion about raising the 

percentage of out-of-state undergraduates admitted. 

¯ Improve the admissions process 

¯ NC Residency for graduate students, Minority recruitment and closing the 

achievement gap 

¯ Enrollment issues that reflect current funding problems, international programs 

Grading (3) 

¯ New undergraduate grading policy 

¯ Academic standards across the campus, the role of the Deans and SADs in enforcing 

policy 

¯ On how grading policy passed in spring is being implemented--and possible 

reconsideration of the new policy 

5. Topics and suggestions related to the Faculty Council 

Improving the Faculty Council and Meetings 
¯ Less time spent on self-promoting presentations. 

¯ Evaluate our charter and mission 

¯ Special overview presentations? I could see these being useful but seems like they 

should be a) offered to the whole campus and b) optional--how about instead having 
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such overviews be presented as five to ten minute videos that could be posted on the 

university’s YouTube channel? Then anyone could have a look at the ones that 

interest them, when they need them and have time. FC reps are busy people--we 

expect FC time to be spent on topics of immediate need and substance, not merely 

introductory overviews. Re: Informational presentations or panel discussions, these 

topics might be interesting for panel discussions: faculty grievance and hearings 

process, distance education, IT security; not so much the other examples. Unless 

there’s a specific issue, the invited remarks sound BOOOORING--I suppose if the 

FC is going to be a true forum then perhaps these might be necessary but please keep 

them brief--no more than five to ten minutes. The Provost’s Task Force on the 

Try to avoid too much dry procedural issues. Try to keep it topical and substantive! 

Think about what is in the news and/or Daily Tarheel! 

Who to invite toward faculty council 
¯ Would like to meet with representatives of the Board of Visitors 

¯ Who I’d like to hear from: The Ombuds Office 

¯ Where are we going. I think the perceived future leader should be invited routinely, 

to inspire them and us. MAKE THIS A REGULAR FEATURE AND AN 

HONOR. 

6. Other campus-wide concerns 

¯ The ongoing decentralization of the University. 

¯ Improvement of communication across campus. 

¯ Morale! For two reasons, the morale of the faculty AND staff is at risk, if not already 

damaged - the horrible budget situation resulting in loss of funding for projects, of 

colleagues, effective lower salaries for staff due to lack of inflationary raises and 

increased medical plan costs, fear, a lowered sense of respect from our state, etc, on 

top of the disgraceful football situation. That seems, hopefully, to have been limited 

to a small group and the principal staff and faculty players have been removed, but it 

certainly continues to be talked about and continues to damage the reputation of the 

institution as a whole. I think we need to find some way to raise morale that isn’t 

ridiculous, like most such artificial efforts proposed by human resources types, but 

something concrete. More focus on projects to be proud of, and some way to give 

some kind of compensation in place of a reasonable salary increase. More vacation? 

A token 1% raise? Something. 

¯ Intra-departmental climate; collegiality among faculty in a department. 

¯ Faculty governance in the face of budget cuts and societal changes, trends in 

universities in terms of tenure, governance, relation to business, relations with 

administration 
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¯ Most important issues are distribution of resources (e.g., why some units are paid so 

much more than others), campus intellectual culture or lack thereof, support for 

foreign languages. 

¯ Places in the university where policies of individual units (IT, CFE, Facilities) create 

barriers for the academic mandate 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Wednesday, September 7, 2011 10:17 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Kiel, David <kiel@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Turner, Katie 
<katie turner@unc.edu> 

Faculty Retreat 

Faculty Council Retreat 2011 .ppt 

Take a look at the attached PowerPoint presentation for my 15 minute slot. I cut this down from the 35-slide version I 
used at last year’s Council orientation session. 

Too much detail? 
Not enough detail? 
Anything left out? 





oard of Governors Code 
The Chancellor must see that there is 

~ an elected faculty council 

a chair of the faculty elected by the general faculty or the 
faculty council 

appropriate procedures "to provide the faculty the 
means to give advice with respect to questions of 
academic policy and institutional governance, with 
particular emphasis upon matters of curriculum, degree 
requirements, instructional standards, and grading 
criteria." 



oard of Governors Code 
"The council or senate may advise the Chancellor on any 

matters pertaining to the institution that are of 
interest and concern to the faculty." 



The General Facul ty 
~o~o;~ Membership 

~All persons holding full-time faculty appointments 

>All librarians 

Registrar, Director of Student Aid, and Director of 
Undergraduate Admissions 



The General Faculty 
>Voting Privileges 

>All tenure-track faculty 

>All librarians 
Full-time (75% FTE) fixed-term faculty with at least 
year tenure 

m 



Facu[ Co m rn ittees 
Created by and responsible to General Faculty 

Committees report annually to the Faculty Council but 
otherwise set their own agendas 



Facul Comm°ttees 
Elective Committees 

Advisory 

Administrative Board of the Library 

Educational Policy 

Faculty Executive Committee 

Athletics 

Faculty Grievance 

Faculty Hearings 

Financial Exigency and Program Change 

Honorary Degrees and Special Awards 

Faculty Assembly Delegation 



Facu[ Co m rn ittees 
Appointed by the Chancellor 

Buildings & Grounds 
~ Copyright 

Research 

Scholarships, Awards & Student Aid 

Undergraduate Admissions 

University Government 



Facu[ Co m m ittees 
Appointed by Chair of the Faculty 

~Agenda 

~Community & Diversity (dormant) 

Faculty Information & Technology Advisory Comm. 

Faculty Welfare (dormant) 

Status of Women 



The Facul Council 
Legislative Powers 
~ Educational policies, rules, and regulations 

~ Undergraduate curriculum 

~ Recommendations for honorary degrees and special 

awards 

Regulations governing student conduct that affect 
academic standards or performance 

Establish committees of the Council 



The Facu 
, ~v~sory Powers 

Council 

Recommendations to academic units 

~Advice to the chancellor 

Discuss and resolve upon matters relating to the life of 
the University 



Th e Facu ty Cou ncil 
Meetings held monthly September through April 

Meetings last two hours 

Agenda is set by the Agenda Committee 



Th e Facu ty Cou ncil 
Faithful attendance is expected, but excused absences 
are liberally granted 

To speak, seek recognition by the Chair, then rise and 
state your name and electoral division 

Any member of the General Faculty may address the 
Council 

Other members of the University community are 
welcome to attend as observers, except during closed 
sessions held to approve honorary degrees and awards 



WHOLE IDEA 
The University faculty claim the privilege of having the 
major voice in three basic things: 

What shall be taught? 

Who shall teach? 

Who shall be taught? 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, September 7, 2011 11:40 AM 
Turner, Katie <katie turner@unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; 
Kid, David <kiel@email.unc.edu>; Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 
RE: Faculty Retreat 

I think Katie’s comments are great. I only make one tweak to one of her suggestions: we’ll provide a handout about 

contacting the office, so no need to add that to your presentation unless you just want to. 

Then, to Katie’s comments I would add: 

Slides 4 & 5 are a little confusing - would #5 be better headed "Voting" or the "Voting Faculty"? Or perhaps combine 4 

& 5 with the aim of making clearer the distinction {lost on most people, I think) between "General Faculty" and "Voting 

Faculty" and what relevance that has now vs when this was created. I am thinking here about how some of the FC 

meetings each year are "General Faculty" meetings, but it seems to me that this has pretty much lost its meaning. Why 

would/should this matter to anyone now? Here you might be able to mention a tidbit from a slide that I think you 

removed about how the FC was created in :195:1 when the GF got too big to function. 

Slide 6: I’d add a bullet here that they are not subcommittees of the Council (I know that is implied, but the 

separateness of the two entities is an important feature of our system, perhaps worth calling out) 

Slides 7 & 8: Fixed-Term Faculty Committee does not appear; perhaps need to list it somewhere given prominence of 

this issue 

Slides :10-:13: Faculty Council. Do you want to throw in here somewhere about the chancellor being the presiding 

officer? [think that would surprise some. 

Finally, [ really think it would be helpful if there were someplace in the presentation where you might take a minute or 

two to give a bit of your insight into things that have less to do with the written regulations than with the "culture" of 

the Council and how you have seen it evolve over time. Here’s where you might talk a moment about Council’s historic 

relationship with the chancellor, the non-adversaria! nature of our governance system, the "representative"-v- 

"delegate" issue, and things like what you said yesterday about the Council often being frustrated about not being able 

to get down into the details of various policy matters. These are things that someone reading the Code wouldn’t get 

and that you are uniquely able to provide. In fact, anywhere, when the slides are up and you can say something like this, 

I think it would be valuable. 

This should be great! 

Anne 

From: Turner, Katie 
Sent: Wednesday, September 07, 2011 10:41 AM 
To: Ferrell, Joseph S; Kiel, David; Whisnant, Anne Mitchell; Boxill, Jeanette M 
Subject: RE: Faculty Retreat 

Slide :1:1: "Discuss and resolve upon matters relating to the life of the University"This is a very broad charge and I think 

people will be interested to know about some examples of "matters relating to the life of the University" that the 

Faculty Council has historically dealt with. 

Slide :13: "Faithful attendance is expected but excused absences are liberally granted"add contact info for obtaining 



excused absence? You could list my email: katie turner@unc.edu. 

Slide 13 is very informative about procedures but maybe add more detail about procedures for introducing resolutions 

and voting, appropriate times for members to address the Council (I’m sure you’ll cover this when you discuss "seeking 

recognition by the Chair, rising, and stating name and electoral division"), and procedures for making a motion (it seems 
like people where confused a bit during the master lecturer debate) 

All other slides are very clear and informative. The only thing ~ might include would be a slide with our office contact 

information so that members feel free to contact us if they have any questions or need additional information. This 

might be very helpful for new members. 

Also, UNC Creative has just come out with some new visually stunning UNC powerpoint templates that might enhance 

the look of the presentation. They are available here: http://creative.unc.edu/resources/powerpoint-templates/. 

I think this will be very helpful for setting up the discussion about faculty council’s role with regard to the issues that 
faculty identified in the survey! 

Cheers, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Ferrell, Joseph S 
Sent: Wednesday, September 07, 2011 10:17 AM 
To: Boxill, Jeanette M; Kiel, David; Whisnant, Anne Mitchell; Turner, Katie 
Subject: Faculty Retreat 

Take a look at the attached PowerPoint presentation for my 15 minute slot. I cut this down from the 35-slide 
version I used at last year’s Council orientation session. 

Too much detail? 
Not enough detail? 
Anything left out? 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, September 7, 2011 12:53 PM 

Julian-Fox, Missy <mjfox@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Come to Faculty Council, 9/16? 

Hi Missy, 

I’m writing on behalf of Chair of the Faculty Jan Boxill to invite you to come and say a few words (literally about a minute 

or two) to Faculty Council at its first meeting of the year, NEXT Friday, September 16th. The meeting is 3:00-5:00 pm in 

the Hitchcock Room at the Stone Center, and we’d probably be able to place you on the agenda near the end of the first 

hour (around 3:50pm). Would this work for you? The idea would be to put the Visitors Center on the Faculty Council’s 

radar as a great campus resource. 

Thanks for considering this! 

Best, 
Anne 

Anne M tchell Wh snant, Ph,D, 

Office of Faculty Governance, UNC-Chapel HII 

CB# 9170 Car~ B~ldn 203 

ChapeIHill NC 27!;999170 

919--962--167:1. (of:rice) I 919-962--5479 (fax) 

anne whisnant(@unc edu 

htt~)://faccoun unc edu/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, September 7, 2011 1:45 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; Kiel, David 
<kiel@email.unc.edu> 

RE: Almost-ready agenda/handouts for Fri 

20110907intheloophandout.docx 

Looks good. Here’s a draft of our departmental contact and resources handout. 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Whisnant, Anne Mitchell 
Sent: Wednesday, September 07, 2011 12:09 PM 
To: Boxill, Jeanette M; Ferrell, Joseph S; Kiel, David; Turner, Katie 
Subject: Almost-ready agenda/handouts for Fri 

Take a look at the link at the end of this sentence (must log in via Sakai to see--use ONYEN and PW) to see if I’ve 

captured the gist of our conversations yesterday into this agenda with handouts. 

Cheers, 
Anne 

Anne Mitchell Wh snant, PhD 

Office of Faculty Governance UNC-Chapel Hill 

CB# 9~.70, Cart Building 203 

ChapeIH I NC 275999170 

9:199621671 (off ce/ I 9:199625479 (f~x 

anne wh snant@unc,edu 

http://faccoun unc edu/ 



In the Loop: Staying in Touch with Faculty Governance at ON(: 
There are many ways to reach out to the Office of Faculty Governance and stay 
informed: 

Read our monthly newsletter 
Faculty Governance News is e-mailed to the faculty monthly. To access archived newsletters, 
go to: http://faccoun.unc.edu/newsletter/. 

Submit feedback on Faculty Council meetings and issues on Sakai 
Access the Sakai portal at sakai.unc.edu and login with your username and ONYEN. Click on the Faculty Governance 

tab on the top left side. Click "Forums" on the left side menu to access the "Faculty Council" forum. Here you can 

submit questions to the Chancellor and Provost in advance of Faculty Council meetings and provide feedback on 

issues of interest to faculty members. 

Visit our newly redesigned website 
Our old site has moved! Be sure to update your bookmarks to http:!!faccoun.unc.edu!. You will find everything 

you need to participate in Faculty Council posted in advance of the meeting date at http:!!faccoun.unc.edu!faculty- 

council!meeting-materials-2011-12!. 

Follow us on Twitter and "Like" us on Facebook: 
You may have noticed the Office of Faculty Governance’s ubiquitous online presence. We are proud to announce 

our new Facebook Page and twitter account. "Like" and "Follow Us," and we will provide you with timely UNC 

faculty governance-related news. 

Contact our staff 
You can contact our office weekdays between 9am and 5pro or come visit us in 200-20z~ Cart Building on the north 
side of campus. Find directions: http:!!faccoun.unc.edu/contact-us!. 

Jan Boxill, Ph.D. 
Chair of the Faculty 
202 Carr Building 
{919) 962-774-8 
jmboxill@unc.edu 

Prof. Joseph Ferrell 
Secretary of the Faculty 
201 Carr Building 
{919) 962-7609 
jsferrel@email.unc.edu 

Anne Whisnant, Ph.D. 
Deputy Secretary of the Faculty 
203 Carr Building 
(919) 962-1671 
anne_whisnant@unc.edu 

Katie Turner 
Executive Assistant 
20z~ Carr Building 
(919) 962-21z~6 
katie_turner@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, September 7, 2011 3:06 PM 
Carney, Bruce William <bruce@unc.edu> 
Thurman, Stephanie J <sthurman@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 
Faculty Council retreat on Friday 

Dear Bruce, 

Jan asked if I’d follow up with you regarding what to talk about during your appearance at the Faculty Council retreat 

this Friday (it’s my understanding that you’ll be there - at the Hitchcock Room in the Stone Center - around 3:15pm). 

We discussed this in the planning committee yesterday, and the consensus was that we’d like your remarks to focus on 

the view of faculty governance from the Provost’s office - especially with regard to how to sustain and nurture the most 

productive possible relationship between your office and Faculty Council. What kinds of feedback/questions from 

Faculty Council are (or have been in the past) most helpful to you, on what issues? How can the Council be of most 

assistance to you? How do you see the Faculty Council’s role in regard to the pressing issues you are working on these 

days? 

I hope this is helpful, and we thank you again for agreeing to come on Friday. 

With kind regards, 

Anne 

Anne M tchell WB snant, PB.D. 

Offce of Faculty Governance, UNC-CBapel ~qill 

CB# 9S.70 Cart Bu Iding 203 

Chapelt-{ll NC 275999"170 

9~9--962--S.671 (offce) I 919--962--5479 (~:ax) 

anne w}~snan @unc.edu 

Btts ://~accou n. unc.edu/ 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, September 8, 2011 12:21 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FW: Participate in Research Committee discussion at Faculty Council, 9/16? 

Barbara E. is on board for FC on the 16th. 

From: Long, Louanne E 
Sent: Thursday, September 08, 2011 12:01 PM 
To: Turner, Katie 
Cc: Bloom, Kerry S; Whisnant, Anne Mitchell 
Subject: RE: Participate in Research Committee discussion at Faculty Council, 9/16? 

Hi Katie, I just received a call that the candidate that was scheduled to be here Sept. :16 is rescheduling so I will put 

Faculty Council on Barbara’s schedule. 

From: Whisnant, Anne Mitchell 
Sent: Wednesday, September 07, 2011 8:57 AM 
To: Entwisle, Barbara 
Cc: Bloom, Kerry S; Turner, Katie; Long, Louanne E 
Subject: Re: Participate in Research Committee discussion at Faculty Council, 9/16? 

Thank you. Katie Turner in our office will touch base directly with Louanne about this, and I do hope it works. 

Best regards, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Director of Research, Communications, and Programs 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9:170 

919-962-1671 

From: "Entwisle, Barbara" <entwisle@unc.edu> 

Date: Wed, 7 Sep 2011 07:13:08 -0400 

To: Anne Whisnant <anne whisnant@unc.edu> 

Cc: "Bloom, Kerry S" <Kerry Bloom@unc.edu>, Katie Turner <katie turner@unc.edu>, "Long, Louanne E" 

<louanne@unc.edu> 

Subject: Re: Participate in Research Committee discussion at Faculty Council, 9/167 

I would be happy to do this so long as the scheduling works out. Right now, there is a hold on my calendar for a visiting job 

candidate. Louanne Long (cc’d) can let you know what happens with this. 

On Sep 6, 2011, at 8:15 PM, "Whisnant, Anne Mitchell" <Anne Whisnant@unc.edu> wrote: 

Dear Prof. Entwistle, 

I’m writing on behalf of the Faculty Council Agenda Committee to ask if you’d be available to come to the first 



Faculty Council meeting on Friday, September 16th to participate in discussion of the priorities and future focus 

of the Faculty Research Committee, which will be presenting their report at that meeting. The Agenda 

Committee felt that this would be an excellent opportunity for you to make a few remarks about your priorities 

and areas of focus -- in concert with this faculty committee that will be working closely with you. 

The meeting will be from 3:00 to 5:00 pm on September 16th in the Hitchcock Room at the Stone Center. Your 

remarks would be scheduled, ideally, right around 4:00 pm. 

I hope this will work and look forward to hearing from you. 

With kind regards, 

Anne Whisnant 

Anne Mitchell Whisnant, Ph.D. 

Director of Research, Communications, and Programs 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, September 8, 2011 1:59 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Turner, Katie 
<katie turner@unc.edu> 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

RE: Agenda item 

That might be best - at least this time. I agree that if I were teaching, say, in Saunders when something like tNs 

happened, I am not sure I would know where in that building to go in a tornado. 

From: Boxill, Jeanette M 
Sent: Thursday, September 08, 2011 1:58 PM 
To: Whisnant, Anne Mitchell; Turner, Katie 
Cc: Ferrell, Joseph S 
Subject: RE: Agenda item 

Yes, about faculty not aware of duties or what to do! Maybe we could have the Chancellor just mention it. 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Whisnant, Anne Mitchell 
Sent: Thursday, September 08, 2011 12:32 PM 
To: Boxill, Jeanette M; Turner, Katie 
Cc: Ferrell, Joseph S 
Subject: RE: Agenda item 

Jan, what where the ’tissues"? You mean, faculty not knowing what to do during class, or where to go? 

not sure we have time for anything else this meeting. Maybe in Oct? 

Anne 

From: Boxill, Jeanette M 
Sent: Thursday, September 08, 2011 9:19 AM 
To: Turner, Katie 
Cc: Whisnant, Anne Mitchell; Ferrell, Joseph S 
Subject: RE: Agenda item 

Good Morning, 
Given the issues that were evidenced by the tornado emergency protocol, do you think we should add this to the 
Council meeting for next week? If so, should we ask Winston Crisp to come to the meeting? 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 



Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Turner, Katie 
Sent: Thursday, September 08, 2011 8:48 AM 
To: Boxill, Jeanette M 
Cc: Whisnant, Anne Mitchell 
Subject: Agenda Committee Date/Time 

HiJan, 

So far no one has responded that they can’t make the earlier time for the October agenda committee 
meeting, but there were a few grumbles about the earlier time. I guess this group prefers to meeting 
9am or after. I told them I would relay the sentiment and that we are just moving the time for this 
meeting. I’ll wait a day or two to see if I hear back from more people and then send a confirmation of 
the new time. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-9,146 
Fax (919) 969,-5479 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, September 12, 2011 8:46 AM 

Kiel, David <kiel@email.unc.edu>; Boxill, Jeanette M <JMBOXlLL@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Ferrell, Joseph S 
<j sferrel@email.unc, edu> 

RE: THANK YOU 

I had a really great time at the retreat and have received many compliments on how it went. I agree with all of David’s 

suggestions and, in addition, I think during Jan’s comments she may want to again mention the "going Green" and 

encourage people to throw ALL their trash (even cups and cutlery) in the compost and remind people to sign in. About ½ 
of the retreat participants did not sign in. Maybe they thought because it wasn’t an official Council meeting they didn’t 

have to or maybe they just forgot but in any case a reminder would be helpful to them. 

I am working on getting the seating arrangement together with Randy Simmons and double confirming the catering 

will make sure we don’t run out of drinks this time). And we will have cookies! Yay! 

Anne and I are also working on tweaking the agenda and getting it up on the site along with the newsletter and meeting 

materials. 

Have a great week! 

Katie Turner 
Office of Faculty Governance 
2~)4 Carr Building 
CB 917~) 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Kiel, David 
Sent: Sunday, September 11, 2011 11:06 AM 
To: Boxill, Jeanette M; Whisnant, Anne Mitchell; Turner, Katie; Ferrell, Joseph S 
Subject: RE: THANK YOU 

Jan, I left with a genuine sense of Mission Accomplished! at least for the orientation. Great teamwork in pullling 
this off I think now we just have to carry on with the program. 

My suggestions for Sept. 16. 

#1 

For this Friday, I suggest we arrange the chairs like we talked about seven per table facing forward. Having the 
group closer to the screen and the podium is good like you arranged it on the 9th. I would set out some chairs 
behind the tables for observers and guests. 

To start, have on the screen the following words/or similar in big type: 

WELCOME TO THE FIRST MEETING OF THE FACULTY COUNCIL FOR 2011-2 

If you are a member of the council 

Please take a seat at one of the tables and introduce yourself to those sitting at your table. 



If someone at the table did not attend the orientation session last week, please share your impressions of that 
meeting with them. 

If you are not a member of the council please sit in the chairs set up for observers, presenters, and other guests. 

#2 

Possibilities: After Holden speaks, Ask people at the table to take 1-2 minutes to talk with the person they are 
sitting next to about what they think are the most important questions to ask. Literally, exactly 2 minutes. Then 
take questions. Same with Bruce. See if this makes a difference. It also give Holden and Bruce a chance to 
collect themselves. Bruce and Holden may choose to call on questioners at different tables, thus making sure 
their is broad participation. (Of course this would all need to be cleared in advance with Holden and Bruce) 

#3 In your opening remarks briefly reference the orientation session and reiterate the things you are going to 
experiment with to make the council more engaging and dynamic this year, especially if you are implementing 
any suggestions from the group that met on Sept. 9. Say where these are happening in the course of the 
meeting. (If you do #2 above, then that would be an example.) 

#4 

If we do have a presentation from the standing committee, do have the responder t-d up as we suggested. 

#5 
Follow up with poll everywhere meeting evaluation as last time: I suggest Q. be: tellus one thing that went well, 
& one thing that could be improved; ask people who want tutorial on poll anywhere to contact Katy (I can also 
ask Suzanne Cadwell if she will help out.) 

From." Boxill, Jeanette M 
Sent." Saturday, September 10, 2011 10:17 PM 
To." Whisnant, Anne Mitchell; Turner, Katie; Ferrell, Joseph S; Kiel, David 
Subject." THANK YOU 

THANK YOU all so very very much for your parts in making Friday’s retreat a success. One never 
knows how these things will turn out, but I felt very good about how it went. I believe most of the 
participants found it fun and productive. David, I would particularly like to hear your comments, 
evaluation and recommendations. 

Thanks again. Have a great weekend. 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 
Monday, September 12, 2011 9:31 AM 

Simmons, Randy L <rlsimmon@email.unc.edu> 
Spruill, April R <april_spruill@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Seating Arrangement for 9/16 
stonecenterseating.j pg 

Hi Randy, 

Thank you so much for the incredible job you did with the seating arrangement request last Friday! 
The room looked wonderful. 

We have another request for you for this Friday’s event. Instead of doing the two tables pushed 
together arrangement, we would like to try 10 single tables of 7 chairs and then chairs along the 
perimeter for observers and guest speakers (see attached diagram). VV-e will also need two tables 
pushed together for the catering. 

Please take a look at the diagram and let me know if this seems doable. 

Thanks and have a great week! 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 
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From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, September 12, 2011 2:35 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: [facultycouncil] Submit your Questions to the Chancellor and Provost--Due by 9/13 
at 4:00pm 

No but I can post them rea! quick 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Boxill, Jeanette M 
Sent: Monday, September 12, 2011 2:34 PM 
To: Turner, Katie 
Subject: RE: [facultycouncil] Submit your Questions to the Chancellor and Provost--Due by 9/13 at 4:00pm 

Will we be able to bring up sakai at the meeting today to show the comments of polleverywhere 

From: Katie Turner [mailto:katie turner@unc.edu] 
Sent: Monday, September 12, 2011 1:36 PM 
To: Boxill, Jeanette M 
Subject: [facultycouncil] Submit your Questions to the Chancellor and Provost--Due by 9/13 at 4:00pm 

Dear Members of the Faculty Council: 

On behalf of the Office of Faculty Governance, thank you for your participation at last Friday’s retreat! 
As promised, we are inviting all members of the Faculty Council to submit questions to the Chancellor 
and Provost before this Friday’s Faculty Council meeting. We are asking that you submit your 
question before tomorrow, September 13th at 4:00pm. 

You will need an ONYEN and password to access the discussion forum on Sakai in order to post your 
question. Please click "Reply to Thread" and enter your question, indicating whether it is directed to the 
Chancellor or the Provost. Once you click "Post Message," other members of the discussion forum will 
be able to view your question. 

If you have difficulty logging in, please contact our office at 962-2146. Retired faculty without 
an ONYEN and password will not be able to login. If this is case, please email katie turner@unc.edu. 

As always, if you know that you will not be able to attend the meeting, please email 
katie turner@unc.edu so that we can mark your absence excused. The agenda and meeting materials are 
nearly complete, so please watch your email today or tomorrow morning for the link to the final agenda. 

Thank you, 

Katie Turner 
Executive Assistant, Office of Faculty Governance 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Tuesday, September 13, 2011 10:42 AM 

McFarland, Michael B <mike_mcfarland@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: [facultycouncil] Submit your Questions to the Chancellor and Provost--Due by 9/13 
at 4:00pm 

Hi Mike, 

So far we have received two questions Onserted below). Our cutoff is 4pm today. Since this is the first time we are doing 

this, I don’t know how many we’ll get. But here’s what we have so far - I will send you anything else we get right after 
4pm today. Will that work? 

New~. Re: Questions to the Chancellor and Provost-September FC Meednq 
Thomas Linden (trl) (Sap 12, 2011 2:42 PM) - Read by: 1Reply 

Email / Edit / Delete 
Hi Chanceflor Thorp, 

Many faculty members and university administrators around the country have voiced dissatisfaction with the 

influence that intercollegiate athletics (especially footbMI, and to a lesser extent, basketball) play in higher 

education. 

One way to rein in the excesses of college football Ls to cut back on the huge salaries given coflege footbafl 

coaches. 

Have you considered capping the football coach’s (and, for that matter, all coaches’) salary at 200 percent of the 

average salary of a full professor? With marketing deals with sports apparel companies, top coaches would still 

earn more than most university chancellors or presidents (a sad commentary on the value we attach to collegiate 

atheltics). 

Respectfufly submitted, 

Tom Linden, M.D. 
Faculty representative, .School of Journalism & Mass Communication 

New~. Re: Questions to the Chancellor and Provost-September FC Meetinq 

Winston Cavin (cavin) ~5ep 13, 2011 9:57AM) - Read by: 1Reply 

Email / Edit / Delete 

Last Edited By Winston Cavin (cavin) on Tue Sep 13 10:00:23 EDT 2011 

Last Edited By Winston Cavin (cavin) on Tue Sep 13 09:59:37 EDT 2011 

Dear Chanceflor Thorp, 

Are you satisfied that the football program has been, or is in the process of being, fully reformed? 

Most if not all of the coaches under the previous administration remain on the staff," many of the football players 

involved in banned behaviors, including academic corruption, are back on the fieldo 

While players, as do any citizens, deserve a fresh start after serving the# punishment, one wonders if the culture 

of the football program has changed. Putting up positive posters in training and locker rooms isn’t enough. There 

is at least one SUV parked near the football center bearing a "UNC FOOTBALL" decal and a "FIRE THORP. SAVE 



UNC" bumper sdcker. 

The proposed changes in tutoring and monitoring are a good start. What assurances can you give the University 

com1~unity that the problem was solved primarily by firing one oerson ? 

Respectfufly submitted, 

Winston C Cavin 

Faculty representative, School of Journalism and Mass Communication 

From: McFarland, Michael B 
Sent: Tuesday, September 13, 2011 10:31 AM 
To: Whisnant, Anne Mitchell; Boxill, Jeanette M 
Subject: FW: [faculblcouncil] Submit your Questions to the Chancellor and Provost--Due by 9/13 at 4:00pm 

Anne and Jan: I’m working on Holden’s notes and remarks for Friday’s meeting. Can you al! help us understand what the 

plan is for the questions being solicited for Holden? We need some lead time to help prep responses. Is there a cut-off? 

How many have you received? 

Any information would be greatly appreciated. 

Thanks. 

Mike 

From: Katie Turner [mailto:katie turner@unc.edu] 
Sent: Monday, September 12, 2011 1:36 PM 
To: Brenda Kirby 
Subject: [faculblcouncil] Submit your Questions to the Chancellor and Provost--Due by 9/13 at 4:00pm 

Dear Members of the Faculty Council: 

On behalf of the Office of Faculty Governance, thank you for your participation at last Friday’s retreat! As 
promised, we are inviting all members of the Faculty Council to submit questions to the Chancellor and Provost 
before this Friday’s Faculty Council meeting. We are asking that you submit your question before tomorrow, 
September 13th at 4:00pm. 

You will need an ONYEN and password to access the discussion forum on Sakai in order to post your question. 
Please click "Reply to Thread" and enter your question, indicating whether it is directed to the Chancellor or the 
Provost. Once you click "Post Message," other members of the discussion forum will be able to view your 
question. 

If you have difficulty logging in, please contact our office at 962-2146. Retired faculty without an ONYEN and 
password will not be able to login. If this is case, please email katie turner@unc.edu. 

As always, if you know that you will not be able to attend the meeting, please email katie turner~unc.edu so 
that we can mark your absence excused. The agenda and meeting materials are nearly complete, so please watch 
your email today or tomorrow morning for the link to the final agenda. 

Thank you, 

Katie Turner 



Executive Assistant, Office of Faculty Governance 



From: 

Sent: 

To: 

Cc: 

Subject: 

Palmer, Mary H <mhpalmer@email.unc.edu> 

Tuesday, September 13,2011 5:16 PM 

Turner, Katie <katie turner@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Palmer, Mary H <mhpalmer@email.unc.edu> 

RE: Friday Faculty Council 

Hi Katie: 

I appreciate it and also want to add that the first year on council was a great experience; I felt that I was in "learner 
mode." Now, I look forward to being a more active member of this important group. 

Regards, 

Mary 

Mary H. Palmer, PhD, RN,C FAAN, AGSF 
Helen W. & Thomas L. Umphlet Distinguished Professor in Aging 
University of North Carolina at Chapel Hill 
School of Nursing, CB 7460 
Chapel Hill, NC 27599 

Interim Co-Director 
University of North Carolina at Chapel Hill 
Institute on Aging, CB 1030 
Chapel Hill, NC 27599 

I:rom: Turner, Katie 
Sent: Tuesday, September 13, 2011 2:20 PM 
To: Palmer, Mary H 
l:c: Boxill, Jeanette M; Whisnant, Anne Mitchell 
Subject: RE: Friday Faculty Council 

Hi Mary-- 

have excused your absence in our records. Thanks so much for attending the retreat! I’m passing along your comments 

to Jan and Anne. 

Best, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

I:rom: Palmer, Mary H 
Sent: Tuesday, September 13, 2011 6:45 AM 
To: Turner, Katie 
12~: Palmer, Mary H 
Subject: Friday Faculty Council 



Dear Katie: 

I am requesting to be excused from the Faculty Council meeting on Friday. I will be in Washington DC at an 
editorial board meeting and thus will not be able to attend. I apologize for any inconvenience my absence may 
cause. 

BTW It was very refreshing to sit at tables and interact with other Council members last Friday! 

Best regards, 

Mary 

Mary H. Palmer, PhD, RN,C FAAN, AGSF 
Helen W. & Thomas L. Umphlet Distinguished Professor in Aging 
University of North Carolina at Chapel Hill 
School of Nursing, CB 7460 
Chapel Hill, NC 27599 

Interim Co-Director 
University of North Carolina at Chapel Hill 
Institute on Aging, CB 1030 
Chapel Hill, NC 27599 



From: 

Sent: 

To: 

Subject: 

Faculty.Governance@email.unc.edu 

Tuesday, September 13, 2011 9:20 PM 

The facultycouncil mailing list <facultycouncil@listserv.unc.edu> 

[facultycouncil] Faculty Council meets Friday, Agenda now online 

Dear Faculty Council Members, 

Just a reminder that your first "real" meeting is this Friday, September 16, 2011, from 3:00 to 5:00 pm in the Hitchcock 

Room at the Stone Center. 

The agenda (which includes some linked reading materials) is now online. While there may be an additional small 

tweak or two to the agenda between now and Friday (111 let you know if there is), I wanted to get this out to you now. 

Meanwhile, be sure to let Katie know if you cannot attend. Email: Katie turner@unc.edu. 

See you Friday, 

Anne 

Anne M tchell Wh snant, PLD. 

Deputy Secretary of the Faculty 

Office of Faculty Governance, UNC--Chapel Hill 

CB# 9170 Ca~r Bu Idin£ 205 

Chapel tqll NC 27599--9170 

919 962 -1671(off ce 19199625479(fax 

anne whisnant~SSunc edu 

btt[s ://faccou n unc~edu/ 

-- You are currently subscribed to 

facultycouncil as: JMBOXlLL@email.unc.edu. To unsubscribe send a blank 

email to leave-29880185-41595207.8320f81c9683eba0f4d4d2eld9f5efc3@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, September 14, 2011 11:52 AM 

Owen, Bobbi A <owenbob@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Faculty Council Agenda and Timing for this Friday 

Hi Bobbi, 

Jan is implementing a system this year of having some members of the Council agree beforehand to be "respondents" 

for every report or presentation possible. The idea is that these people will have read the report/presentation ahead of 

time with special care and attention and will have thought about a question or comment or two that they can make to 

catalyze a bit more discussion among the Council as a whole° The respondents for this Friday were recruited from the 

Executive Committee due to time constraints, but in the future, we will be looking for volunteers from the Council at 
large to take this one All part of trying to create a more participatory culture at the Council and to assure that the 

reports get the attention they deserve. Yes, Kevin and Jean have access to the presentation you sent. It may turn out 

that they don’t have a lot to say or ask, but there will be a benefit in having a couple of members of the Council who will 

have given it some extra attention and thought ahead of time° 

Does that help? You’ll notice that I also increased the time available for the QEP slightly to allow for this. 

See you Friday, 

Anne 

From: Bobbi Owen [mailto:owenbob@ad.unc.edu] 
Sent: Wednesday, September 14, 2011 11:42 AM 
To: Whisnant, Anne Mitchell 
Subject: Re: Faculty Council Agenda and Timing for this Friday 

What does respondent mean? 

Are questions limited to them? 

this semester? 

Bobbi 

Do they have access to the presentation I will make in advance? Isn’t Kevin G. on leave 

On 9/14/2011 9:43 AM, Whisnant, Anne Mitchell wrote: 
Hello speakers and guests for this Friday’s Faculty Council meeting, 

We are very excited about this first meeting of the year - in which all of you will play important roles. As a reminder, the 

meeting takes place this Friday, September 16, 2011, from 3:00 to 5:00 p.m. in the Hitchcock Room at the Stone Center. 

The agenda has now been finalized, and I wanted to share it with all of you. 

As you can see, the meeting is quite packed, and it will be critically important for everyone to stay within the assigned 

time limits. We have bought Joe a new bell to ring when time is up for each section! 

If any of you have any other handouts or materials you will want attached to the agenda or posted on the screen at the 

front of the room during the meeting, please send them along, and we’ll get them preloaded. 

Look forward to seeing you all on Friday, 

Anne 



Anne M tchell Wh snant, Ph,D. 

Deputy Secretary of the Faculty 

Offce of ~:aculty Governance, UNO-Chapel ttill 

CB# 9170 Cart Bu Id n{~ 205 

Chapel tqll, ~-~C 27599-9"170 

9:19--962-<~.671 (offce) I 919--962--5479 (fax) 

anne wh snantdbunc,edu 

http://faccoun unc,edu/ 

Bobbi Owen 
Senior Associate Dean for Undergraduate Education, and 
Michael R. McVaugh Distinguished Professor of Dramatic Art 
University of North Carolina at Chapel Hill 
CB# 3504, 3011 Steele Building 
214 East Cameron Avenue 
Chapel Hill, NC 27599-3504 
Phone: 919 843-7773 
FAX: 919 843-6557 



From: 

Sent: 

To: 

Subject: 

Chapelboro Insiders <molly@chapelboro.com> 

Thursday, September 15, 2011 9:42 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Need Something To Do This Weekend? 

Welcome to your "weekend what’s up" in chapelboro Thursday newsletter. Each week we’ll 
feature some events we think you should check out this weekend. 

Got an event you’d like to submit? Click here! 

FR~DAY~ SEPTEMBER i 6TH~ 201 i SATURDAY~ SEPTEMBER i 7TH~ 201 i 

8:30am-6:OOpm- PTA Thrift Shop BAG 
Days 

In preparation for our annual Fall restock 
event, the PTA Thrift Shop in Carrboro will 

be having our BAG DAY SALES from 
Thursday, September 15th through 

Saturday, September 17th. $3 a bag on 
Thursday, $2 a bag on Friday and $1 a bag on 

Saturday. Hope to see you there! 
Cost: S2/bag- Phone: 919-967-1272 - 
Website: http: ,~=@tathrfftshogo corn / 

5:00pm-9:OOpm - Friday’s on the Front 
Porch at The Carolina Inn 

Live bluegrass music creates the perfect 
atmosphere for kicking back, relaxing and 
getting a jump on the weekend. The Inn 

offers a picnic menu with beer, wine, and 
plenty of comfortable seating under the 

shady oaks and magnolias on the Inn’s front 
lawn. There is no cover charge or 

reservations for the event. Today’s featured 
music is Mel Melton ~t The Wicked Mojo. 

Cost: Free - Website: 
~://wwwocaro(inainr~ocom/ 

10:OOam- 12: OOpm - Tyler Hansbrough Free 
Autograph Signing at Performance BMW 

Free Autograph Session with Tyler Hansbrough 
at Performance BMW. 
Cost: FREE - Website: 

http: / /wv,,~,~oper forrnar~ceautoma[L corn 

11 :OOam-6:OOpm - 2nd Annual Hillsborough 
Jazz Festival 

Performers - JazzTones, Will McBride, Frankie 
Alexander, Sweet Dreams, Marcus Anderson, 

Alamance Jazz Band and Marcus Mitchell. 
General admission is just $20.00 at the door, 
with lawn seating. Advance tickets are $15.00 

and are available at the Triangle Sportsplex 
during regular business hours or at the 

Hillsborough Arts Council from 1-4pm Tuesday 
thru Saturday. Sponsored by the Hillsborough 
Arts Council, the festival will take place on 
the 84 acre historic Moorefields Estate in 

Hillsborough. Parking is free. Gritted foods, 
soft drinks, beer and wine will be available for 

sate. Bring comfortable shoes, a hat and/or 
sunscreen, a light portable low backed chair, 

cushion or blanket to relax on the lawn. 
Festival attendees are asked not to bring 
recording devices, animals, tents, grills, 

coolers, or alcohol. 
Cost: $20 - Website 



SUNDAY~ SEPTEMBER 18TH~ 2011 MONDAY~ SEPTEMBER 19TH~ 2011 

5:30pm - Girls and Guys Night In at A 
Southern Season 

Girls on the Run of the Triangle invites you 
to join us for a fun and festive evening at 

Girls and Guys Night In at A Southern Season 
on Sunday, September 18, 2011 ! A Southern 

Season wi[[ be open exclusively for our 
guests who wi[[ enjoy unique opportunities 

such as: cooking lessons offered by local 
celebrity chefs, complimentary wine and 

beer, grilling stations, gourmet coffees and 
teas, raffle prizes, and dessert, cheese, and 
hors d’oeuvres stations. The shopping event 
begins at 7:00pm. Tickets are $30/each and 

can be purchased at www.gotrtriang[e.org or 
at the event. 

7:00pm-9:OOpm - Chapel Hill Service League 
Meeting - United Church of Chapel Hill 
Prospective members of the Chapel Hi[[ 

Service League are welcome to attend the 
first monthly meeting to meet our current 

members and learn about our volunteer 
womanpower in the community. 

Cost: Free- Phone: 919-933-1141 -Website: 
htt~ //wwwocha~e(M~(serv4ce(ea 

The VIP Dinner at Weathervane begins at 
5:30pm, with special guest speaker Joanne 

P. McCa[[ie, Coach of the Duke Women’s 
Basketball team. Tickets to the VIP Dinner 

are $100/each and include a complimentary 
gift bag and entry into the shopping event at 

7:00pm. 
Proceeds benefit Girls on the Run of the 

Triangle, a character development program 
that uses physical activity, mentoring, and 

positive peer support to educate and 
prepare girls age 8-12 for a lifetime of self- 

respect and healthy living. 
Cost: $30-$100 - Website: http:// 

Cltick for a complete ~ist of events 

This email was sent as part of your Chapelboro Insiders membership. 
It was sent from: 1360 WCHL / Chapelboro.com, McClamroch Hall 88 Vilcom Circle, Suite 130, Chapel Hill, NC 

27514. 
Click to Unsubscribe or Edit your Profile. 

Forward To A Friend 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, September 19, 2011 8:09 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 
RE: Signup sheet for "respondents" -- for next week 

HiJan, 

I have to export the results for you, which I have copied/pasted below. I’m currently the only one with a Iogin to the 

account. If you both would like, I’m happy to contact Suzanne to you two Iogins as well. I’m not sure if we can have 

multiple Iogins for one account, though, so that is something I would also have to ask Suzanne about. It might be good 

for you all to have your own accounts anyway, in case you would like to try it in your classes or in other meetings when 

I’m not present. What do you think? 

whew 

could we prioritize agenda items on faculty interest and potential impact? 

Discussion following Holden good idea but maybe too short to be useful. 

gay, cookies! 

respondents good 

Good job. May have to tweak agenda due to time 

Fast, but a lot to think about. 

well done on the new format! 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 

CB 9170 
Phone {919) 962-2146 

Fax {919} 962-5479 

From: Boxill, Jeanette M 
Sent: Sunday, September 18, 2011 8:33 PM 
To: Turner, Katie; Whisnant, Anne Mitchell 
Subject: RE: Signup sheet for "respondents" -- for next week 

This is great. Also how can I access the polleverywhere? 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Turner, Katie 
Sent: Sunday, September 18, 2011 2:27 PM 



To." Whisnant, Anne Mitchell 
i::c." Boxill, Jeanette M 
Subject." RE: Signup sheet for "respondents" -- for next week 

Anne and Jan-- 

I made the spreadsheet and saved it in google docs. Currently, the permission settings are such that anyone with 
a link can access and edit. 

https://docs, qooq le.com/spreadsheet/ccc?key= 0Aq IwVfNof4Trd E91bkJ PM H BZVXFPZ3AySi U lb0FzZ 1E&hl= en US 

Thanks, 

Katie 

From." Whisnant, Anne Mitchell 
Sent." Friday, September 16, 2011 1:28 PM 
To." Turner, Katie 
i::c." Boxill, Jeanette M 
Subject." Signup sheet for "respondents" -- for next week 

Katie, 

Can you make a Google docs spreadsheet (share with me) that’s a signup sheet for "respondents" for Faculty 

Council committee reports coming up? 

I presume we will want one respondent to sign up for each report - but I’m copying Jan in case she’d like to let 

two sign up (= more participation slots). 

What I’m envisioning is a list that has Committee, Report Date, Respondent 1, Respondent 2. Next week we can 

email this to the FC and let people start signing up - with Google Docs you can easily, as you know, "share" a 

document with people via sending them a link. We can also post the link on the web once we’re ready - maybe 

at the top on the page I made for Committee Report Dates. 

Anne Mitchell Whisnant, PhD 

Deputy Secretary of the Faculty 

Office of Faculty Governance UNCChape[ 

CB# 9170 Cart Bu [d ng 203 

Chapel Hill NC 27599-@:1.70 

919 962-1671(o[[ ce 19199625479 

anne whisnant@unc,edu 

bttp://[accoun~unc edu/ 



From: 

Sent: 

To: 

Subject: 

Gerhardt, Michael J <serhardt@email.unc.edu> 

Monday, September 19, 2011 8:49 AM 

Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 

Re: [facexec] Your help. 

For what it is worth, I think the main issue confronting the university is, not surprisingly, the budget. In particular, I think 

faculty retention, student-faculty ratio, and student scholarship funds top the list of the budget issues requiring immediate 

attention. 

Michael Gerhardt 
Samuel Ashe Distinguished Professor in Constitutional Law & Director, Center for Law and Government 

UNC School of Law 
919.843.5600 

From: "Boxill, Jeanette M" <JMBOXlLL@email.unc.edu> 

Reply-To: "Boxill, Jeanette M" <JMBOXlLL@email.unc.edu> 

Date: Mon, 19 Sep 2011 12:39:39 +0000 

To: Faculty Executive Committee <facexec@listserv.unc.edu> 

Subject: [facexec] Your help. 

Hi All, 
Good Morning. 

I need your input. I have a Board of Trustees meeting on Wednesday and I would like to ask you what you think are the 

main things I should bring to them. We can discuss this tomorrow at dinner, and/or you can email me comments. 

I would also like to get your comments about Friday’s Faculty Council meeting. What went well and what needs to be 

improved. I know tweaking the agenda is a must!!! 

Thanksso much° 

Jan 

Jan Boxill, Ph.D 

Chair, UNC Faculty Council 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 9:19-962-33:17 

Fax: 9:19-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Rodgers, Shielda Glover <srodgers@email.unc.edu> 

Monday, September 19, 2011 9:01 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Your help. 

I was proud of myself for being able to text in a comment. Mine was the one about "tweaking the 
agenda". It was interesting to note that the people at my table started talking about the new approach to 
faculty council with the seating arrangement and the ability to have more participation.They seemed to 
think it was good, at least it led to lively discussions which normally does not occur, and allowed us to 
introduce ourselves to each other. As far as issues to bring to the board of trustees, I think the big one for 
me is the decreased priority given to higher education in North Carolina. In addition, we had made 
progress in elevating our salary structure, but now we have slipped over the past three years with a large 
number of faculty (especially fixed term faculty) not having any increase in 4 years as the cost of living in 
NC has escalated. If we are to continue to be one of the premier universities we must invest in our faculty 
at all ranks. 

Shielda GIover Rodgers, Ph.D., RN 
Clinical Associate Professor 
School of Nursing 
The University of North Caroling at Chapel Hill 
919-843-2478 

From: Boxill, Jeanette M [JMBOXILL@email.unc.edu] 
Sent: Monday, September 19, 2011 8:39 AM 
To: Faculty Executive Committee 
Subject: [facexec] Your help. 

Hi All, 

Good Morning. 

I need your input. I have a Board of Trustees meeting on Wednesday and I would like to ask you what you think are the 

main things I should bring to them. We can discuss this tomorrow at dinner, and/or you can email me comments. 

I would also like to get your comments about Friday’s Faculty Council meeting. What went well and what needs to be 

improved. I know tweaking the agenda is a must!!! 

Thanks so much. 

Jan 

Jan Boxill, Ph.D 
Chair, UNC Faculty Council 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3:125 

Office Phone 9:19-962-33:17 

Fax: 9:19-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Guskiewicz, Kevin M <gus@email.unc.edu> 

Monday, September 19, 2011 9:59 AM 

Owen, Bobbi A <owenbob@unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Boxill, 
Jeanette M <JMB OXILL@email.unc. edu> 

RE: Honors 

Bobbi, 
Thanks. My question was regarding what seems to be an increase in the number of senior honors theses over the past 5 years (positive 
trend), which might be a nice indices for the SACS report to support our commitment to "Undergraduate Research."...so, do we have 
statistics to support such a trend? 
Kevin 

Kevin Guskiewicz, PhD, ATC 
Kenan Distinguished Professor 
Chair, Department of Exercise and Sport Science 
University of North Carolina at Chapel Hill 
919-962-5175 

..... Original Message ..... 
From: Bobbi Owen [mailto:oweribob~ad.urtc.edu] 
Sent: Monday, September 19, 2011 9:20 AM 
To: Guskiewicz, Kevin M; Owen, Bobbi A; Boxill, Jeanette M 
Subject: Honors 

Kevin - 
In response to your question on Friday at Faculty Council, last year 201 graduated with honors and 180 graduated with highest 
honors. More students than this pursued honors. Honors satisfies the gen ed requirement for EE. Honors was targeted as part of the 
QEP. 
Bobbi 

Bobbi Owen 
Senior Associate Dean for Undergraduate Education, and Michael R. McVaugh Distinguished Professor of Dramatic Art University of 
North Carolina at Chapel Hill CB# 3504, 3011 Steele Building 
214 East Cameron Avenue 
Chapel Hill, NC 27599-3504 
Phone: 919 843-7773 
FAX: 919 843-6557 



From: 

Sent: 

To: 

Subject: 

Faculty.Governance@email.unc.edu 

Tuesday, September 20, 2011 4:07 PM 

The facultycouncil mailing list <facultycouncil@listserv.unc.edu> 

[facultycouncil] Some followup from Friday’s meeting 

Hello Faculty Council members, 

Thank you for your good humor and patience with the new format for Faculty Council that we debuted last Friday. We’ll 

be working with the Agenda Committee in the coming months to tweak the agenda and logistics to make everything run 

more smoothly while continuing to implement the changes Jan has discussed. 

Meanwhile, a bit of followup for you and a couple of "to-do’s": 

Respondents for committee reports: As Jan mentioned, she’d like some of you to volunteer to be respondents for the 

regularly scheduled reports of the standing committees of the faculty, which will be presented to Faculty Council 

throughout the year. As you saw, being a "respondent" simply means that you read the report in advance, perhaps 

review the committee’s charge, and come up with at least one question or issue to raise after the chair has finished his 

or her report. The idea is to have at least two respondents per report -- two people who have paid especially close 

attention to the report in advance of the meeting and are prepared to spark discussion and consideration of the report. 

We have created a Google Docs spreadsheet where you can volunteer to be a respondent: just click here and type in 

your name next to the desired report and date. The link to the spreadsheet can also be accessed from the Committee 

Reporting Schedule page of our website. 

Sakai: On Friday, Kim Eke’s presentation about Sakai got slightly truncated by Joe’s bell. Kim had prepared two short 

videos to show you in which your faculty colleagues discuss some of their thoughts about using Sakai, and we’ve posted 

those for you here. 

Meetinq feedback & questions for the chanceflor and provost: If you’d like to provide any feedback about the meeting or 

suggestions for the future, you can do so via our Faculty Council Forum on Sakai (see thread on "meeting feedback"). 

The Forum also has a thread on "Questions for the Chancellor and Provost--October Faculty Council Meeting," where 

you are welcome to post any questions you’d like addressed in October. 

Thank you all, 

Anne 

Anne M tchell Wh snant, PLD. 

Deputy Secretary of the Faculty 

Off:ice of Faculty Governance, UNC--Chapel Hill 

CB# 9170 Ca~r Bu Iding 205 

Chapel tqll NC 27599o-9170 

919--962--1671 (office) I 919--962--5479 (fax) 

anne whisnant@unc edu 

httD://faccoun unc~edu/ 

¯ -- You are currently subscribed to 
facultycouncil as: JMBOXILL@email.unc.edu. To unsubscribe send a blank 
email to leave-29928324-41595207.8320f8 lc9683eba0f4d4d2eld9f5efc3@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Saturday, October 1, 2011 9:10 AM 

Nelson, Alan J <anelsonl@email.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Turner, Katie 
<katie turner@unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Faculty Council Service 

Prof. Alan Nelson 
Department of Philosophy 
CB# 3238 

Dear Prof. Nelson: 

I write to ask that you accept appointment to the Faculty Council representing tenured faculty in the Division of the 
Humanities for a term ending June 30, 2013, in the place of Prof. Kathryn Starkey who will be leaving the University. You 
were the first alternate in the most recent election for this position. The next meeting of the Council is set for 3:00 p.m., 
Friday, October 14, in the Hitchcock Room of the Sonja Haynes Stone Center. 

Please let me know whether you accept appointment. 

Sincerely yours, 
Joseph S. Ferrell 
Secretary of the Faculty 



From: 

Sent: 

To: 

Cc: 

Subject: 

Faculty.Governance@email.unc.edu 

Thursday, October 13, 2011 12:16 PM 

The facultycouncil mailing list <facultycouncil@listserv.unc.edu> 
Howell, Diane F. <diane_howell@unc.edu>; Conrad, Larry D <larry_conrad@unc.edu> 

[facultycouncil] Additional Materials for Tomorrow’s Faculty Council 

Faculty Council members: 

The ITS Annual Report Handout and the full version of the ITS Annual Report have been posted to 
the agenda for tomorrow’s meeting. The reports provide some additional context for Larry Conrad’s 
presentation. If you have time, please review the materials before tomorrow’s meeting. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

¯ -- You are currently subscribed to 

facultycouncil as: JMBOXILL@email.unc.edu. To unsubscribe send a blank 
email to leave-30077249-41595207.8320f81 c9683 eba0f4d4d2e 1 dgf5 efc3 _(~_,listserv.unc. edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Thursday, October 13,2011 3:06 PM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Materials for Faculty Council 

Hi Joe and Jan-- 

I’m printing copies of the Agenda, resolution and honorary degree nominees for you two. Is there anything else you 

need for tomorrow? 

Thanks, 

Katie Turner 
Office of Faculty Governance 

204 Carr Building 

CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, November 9, 2011 6:20 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Ferrell, Joseph S 

<jsferrel@email.unc.edu> 

Turner, Katie <katie_turner@unc.edu> 

FW: Water Proposal at Faculty Council on NOV 18TH? 

Joe, Jan-- 

See response from Jaime. I don’t know who "Joe" is. Part of the problem is that Larry put this on his calendar back in 

September, but Jaime apparently did not (he never responded with a confirmation or reply to Larry’s suggestion that we do 

November). What would you like to do? 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: "Bartram, Jamie" <jbartram@email.unc.edu> 

Date: Wed, 9 Nov 2011 05:56:26 -0500 

To: Anne Whisnant <anne whisnant@unc.edu>, "Band, Lawrence E" <lband@email.unc.edu> 

Cc: Katie Turner <katie turner@unc.edu>, Jan Boxill <imboxill@email.unc.edu>, Joe Ferrell <isferrel@email.unc.edu> 

Subject: RE: Water Proposal at Faculty Council on NOV 18TH? 

Regret things have moved on in the meantime and I am now committed to traveling that afternoon. Joe could stand in 

for me and accompany Larry 

Jamie Bartram 
Professor, Environmental Sciences and Engineering 

Director, Water Institute 
Gillings School of Global Public Health 
University of North Carolina at Chapel Hill 
www.waterinstitute.u nc.edu 

From." Whisnant, Anne Mitchell 
Sent." Monday, November 07, 2011 5:08 PM 
To." Band, Lawrence E; Bartram, Jamie 
Cc." Turner, Katie; Boxill, Jeanette M; Ferrell, Joseph S 
Subject." Water Proposal at Faculty Council on NOV 18TH? 

Hello Jamie and Larry-- 

As you will recall from the chain of emails below, we discussed having both of you present the "Water" campus theme 

proposal at Faculty Council this fall. Back in September, we had penciled you in for the November lgth meeting 



(meeting is 3:00-5:00pm at the Stone Center). 

The Faculty Council Agenda Committee met today to plan that meeting, and they are very eager to bring the proposal to 

Faculty Council for discussion in November and a possible resolution of "endorsement" in December (assuming 

discussion in November seems favorable), non Strauss, who was at the meeting, has encouraged this line of approach 
to seeking campus engagement with the possible theme. 

presentation about the proposal This would likely occur during the second hour of the meeting (4:00-5:00pm). If you 

are able to be there, we are prepared to devote a significant portion of the meeting (45 rain) to discussion of the idea. 

Can you let me know right away if this will work for you? 

Thank you, and best regards, 

Anne Whisnant 

Anne M tchetl Whisnant, PLD, 

Deputy Secretary of the Faculty 

Offce of Facu ty Governance, UNC Chapel [qll 

CB# 9170, Carl Bu Iding 205 

Chapel Hill, NC 27599-9170 

9199621671 (offce) I 9199625479 (fax) 

anne whisnant@}unc~edu 

httD //faccounmnc~edu/ 

From-" Band, Lawrence E 
Sent-" Saturday, September 10, 2011 2:58 PM 
To-" Whisnant, Anne Mitchell 
Cc-" Turner, Katie; Boxill, Jeanette M; Bar[ram, Jamie 
Subject-" RE: Water Proposal at Faculty Council?, 9/16 

An ne, 

The 18th may work - lets pencil it in. I am waiting on a floating meeting that may require that I be out of town. 

Larry 

Lawrence E. Band 
Voit Gilmore Distinguished Professor of Geography 

Director, Institute for the Environment 
University of North Carolina, Chapel Hill 
Chapel Hill, NC 27599 

919 966 6026 

From," Whisnant, Anne Mitchell 
Sent," Saturday, September 10, 2011 2:11 PM 
To," Band, Lawrence E 
Cc; Turner, Katie; Boxill, Jeanette M; Bar[ram, Jamie 
Subject; Re: Water Proposal at Faculty Council?, 9/16 

Hi Larry, 

Thanks for the note back. Since neither you nor Jamie are available this month, I wonder if we should try for a 



later date? For the rest of fall, we have October 14th, November 18, and December 9 (all 3-5pm). Do any of 
those look more promising? 

Best, 
Anne 

Anne Mitchell Whisnant, Ph.D. 

Director of Research, Communications, and Programs 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: "Band, Lawrence E" <lband@email.unc.edu> 

Date: Sat, 10 Sep 2011 14:02:39 -0400 

To: Anne Whisnant <anne whisnant@unc.edu> 

Cc: Katie Turner <katie turner@unc.edu> 

Subject: RE: Water Proposal at Faculty Council?, 9/16 

Dear Anne, 

Unfortunately I will not be able to do this. We have our major speaker of the semester coming in for a Friday 3:30-5 
lecture, and I am hosting him. This the Douglas Eyre lecture series, so not one I can miss this time. Are you meeting 
monthly? If so perhaps Jamie and/or I could come then. 

Regards, 
Larry 

Lawrence E. Band 
Voit Gilmore Distinguished Professor of Geography 
Director, Institute for the Environment 
University of North Carolina, Chapel Hill 
Chapel Hill, NC 27599 

919 966 6026 

From." Whisnant, Anne Mitchell 
Sent." Saturday, September 10, 2011 1:31 PM 

To." Band, Lawrence E 
l:c." Turner, Katie 
Subject." Re: Water Proposal at Faculty Council?, 9/16 

Dear Larry, 

Just checking in one more time -- could you possibly join us for Faculty Council next Friday (9/16) to discuss 
the Water theme proposal? 
Thanks for considering this. 

Best, 
Anne Whisnant 

Anne Mitchell Whisnant, Ph.D. 

Director of Research, Communications, and Programs 

Office of Faculty Governance 



UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: Anne Whisnant <anne whisnant@unc.edu> 

Date: Tue, 6 Sep 2011 20:11:07 -0400 

To: "Band, Lawrence E" <lband@email.unc.edu>, "Bartram, Jamie" <jbartram@email.unc.edu> 

Cc: Katie Turner <katie turner@unc.edu> 

Subject: Water Proposal at Faculty Council?, 9/16 

Hello Jamie and Larry-- 

I’m writing on behalf of the Faculty Council Agenda Committee and Chair of the Faculty Jan Boxill to see if one or both of you 

might come to the first Faculty Council meeting on Friday, September 16th to discuss the "Water" theme proposal with the 

Council. The meeting will be 3:00-5:00 pm in the Hitchcock Room at the Stone Center, and your presentation / discussion 

would be scheduled during the second hour (between 4:00-5:00pm). 

Jan and the Agenda Committee feel so positive about this proposal; they thought having it discussed at the Council meeting 

would provide an inspiring and positive counterpoint to the drumbeat of depressing news about athletics, the state budget, 

and so forth. 

Would one of both of you be available to join us? I hope so! Thank you for considering it. 

Best regards, 

Anne Whisnant 

Anne Mitchell Whisnant, Ph.D. 

Director of Research, Communications, and Programs 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 



From: 

Sent: 

To: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 
Wednesday, November 9, 2011 8:43 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 
FC Seating Arrangement 

stonecenterseating2.j pg 

Hi Jan, 

Here are the changes to the seating arrangement as we discussed for your approval. We will be able 
to seat 70 council members. Once you give it your blessing I’ll send it on to facilities. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



~ 
Proje~or Screen 

Sec and Chair of Faculty 

o °°°I Io ol o 
000 

o ooo ol Iooi 

Io 
000 

0 
0 

o° ol Io ooo ooo 
OOOoi Iooi Io 

°o I Io ooo ooo 
ooo ol Io°1 Io 

~ 000 000 

0000000000 1~°~°~°b’e I 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, November 9, 2011 10:38 AM 

Bartram, Jamie <jbartram@email.unc.edu>; Band, Lawrence E <lband@email.unc.edu> 
Turner, Katie <katie turner@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 
RE: Water Proposal at Faculty Council on NOV 18TH? 

Jamie, 

That sounds great! 

Cheers, 

Anne 

get in touch with Joe right away. 

From: Bartram, Jamie 
Sent: Wednesday, November 09, 2011 10:37 AM 
To: Whisnant, Anne Mitchell; Band, Lawrence E 
(:c: Turner, Katie; Boxill, JeaneLte M; Ferrell, Joseph S 
Subject: RE: Water Proposal at Faculty Council on NOV 18TH? 

Joe is Joe Lobuglio - he is, I suppose, most easily described as my right arm at the Water Institute! - Larry knows him 

well. I suspect its best that the presentation is seen to be from Larry and I so the message of common endeavor is 

strengthened 

Jamie Bartram 
Professor, Environmental Sciences and Engineering 

Director, Water Institute 
Gillings School of Global Public Health 
University of North Carolina at Chapel Hill 

www.waterinstitute.u nc.edu 

From: Whisnant, Anne Mitchell 
Sent: Wednesday, November 09, 2011 9:49 AM 
To: Bartram, Jamie; Band, Lawrence E 
(:c: Turner, Katie; Boxill, JeaneLte M; Ferrell, Joseph S 
Subject: RE: Water Proposal at Faculty Council on NOV 18TH? 

Dear Jamie, 

I’m really very sorry about that, but we will have to go ahead with this in November in any case. Who is "Joe"? I would 

like to follow up so he can be invited to join Larry to make the presentation. 

Thanks, 
Anne 

From: BarLram, Jamie 
Sent: Wednesday, November 09, 2011 5:56 AM 
To: Whisnant, Anne Mitchell; Band, Lawrence E 
(:c: Turner, Katie; Boxill, JeaneLte M; Ferrell, Joseph S 
Subject: RE: Water Proposal at Faculty Council on NOV 18TH? 



Regret things have moved on in the meantime and I am now committed to traveling that afternoon. Joe could stand in 

for me and accompany Larry 

Jamie Bartram 
Professor, Environmental Sciences and Engineering 

Director, Water Institute 
Gillings School of Global Public Health 
University of North Carolina at Chapel Hill 
www.waterinstitute.u nc.edu 

From: Whisnant, Anne Mitchell 
Sent: Monday, November 07, 2011 5:08 PM 
To: Band, Lawrence E; Bartram, Jamie 
Cc: Turner, Katie; Boxill, Jeanette M; Ferrell, Joseph S 
Subject: Water Proposal at Faculty Council on NOV 18TH? 

Hello Jamie and Larry-- 

As you will recall from the chain of emails below, we discussed having both of you present the "Water" campus theme 

proposal at Faculty Council this fall. Back in September, we had penciled you in for the November :18th meeting 

(meeting is 3:00-5:00pm at the Stone Center). 

The Faculty Council Agenda Committee met today to plan that meeting, and they are very eager to bring the proposal to 
Faculty Council for discussion in November and a possible resolution of "endorsement" in December (assuming 

discussion in November seems favorable). Ron Strauss, who was at the meeting, has encouraged this line of approach to 

seeking campus engagement with the possible theme. 

So I’m writing to see if, indeed, both of you can join us for Faculty Council on Friday, November :~8th, to make a 

presentation about the proposal. This would likely occur during the second hour of the meeting (4:00-5:00pm). If you 

are able to be there, we are prepared to devote a significant portion of the meeting (45 min) to discussion of the idea. 

Can you let me know right away if this wil! work for you? 

Thank you, and best regards, 

Anne Whisnant 

AnneMtcheIIWhsnan%PhD 

Deputy Secretary of the Faculty 

Off ce of Faculty Governance UNC--CBapelHII 

CB# 9170~ Car~ Bu Id ng 203 

ChapeIHll NC 275999170 

919-962-1671 (office) I 919-962-5479 (fax) 

anne whisnant~bunc edu 

http://faccoun,unc,edu/ 

From: Band, Lawrence E 
Sent: Saturday, September 10, 2011 2:58 PM 



To." Whisnant, Anne Mitchell 
l::c." Turner, Katie; Boxill, Jeanette M; Bartram, Jamie 
Subject." RE: Water Proposal at Faculty Council?, 9/16 

An ne, 

The 18th may work - lets pencil it in. I am waiting on a floating meeting that may require that I be out of town. 

Larry 

Lawrence E. Band 
Voit Gilmore Distinguished Professor of Geography 
Director, Institute for the Environment 
University of North Carolina, Chapel Hill 
Chapel Hill, NC 27599 

919 966 6026 

From." Whisnant, Anne Mitchell 
Sent." Saturday, September 10, 2011 2:11 PM 
To." Band, Lawrence E 
l::c." Turner, Katie; Boxill, Jeanette M; Bartram, Jamie 
Subject." Re: Water Proposal at Faculty Council?, 9/16 

Hi Larry, 

Thanks for the note back. Since neither you nor Jamie are available this month, I wonder if we should try for a 
later date? For the rest of fall, we have October 14th, November 18, and December 9 (all 3-5pm). Do any of 
those look more promising? 

Best, 
Anne 

Anne Mitchell Whisnant, Ph.D. 
Director of Research, Communications, and Programs 
Office of Faculty Governance 
UNC-Chapel Hill 
CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: "Band, Lawrence E" <Iband@email.unc.edu> 
Date: Sat, 10 Sep 2011 14:02:39 -0400 

To: Anne Whisnant <anne whisnant@unc.edu> 

Cc: Katie Turner <katie turner@unc.edu> 
Subject: RE: Water Proposal at Faculty Council?, 9/16 

Dear Anne, 

Unfortunately I will not be able to do this. We have our major speaker of the semester coming in for a Friday 3:30-5 
lecture, and I am hosting him. This the Douglas Eyre lecture series, so not one I can miss this time. Are you meeting 
monthly? If so perhaps Jamie and/or I could come then. 

Regards, 
Larry 



Lawrence E. Band 
Voit Gilmore Distinguished Professor of Geography 

Director, Institute for the Environment 
University of North Carolina, Chapel Hill 
Chapel Hill, NC 27599 

919 966 6026 

From: Whisnant, Anne Mitchell 
Sent: Saturday, September 10, 2011 1:31 PM 
To: Band, Lawrence E 
Cc: Turner, Katie 
Subject: Re: Water Proposal at Faculty Council?, 9/16 

Dear Larry, 

Just checking in one more time -- could you possibly join us for Faculty Council next Friday (9/16) to discuss 
the Water theme proposal? 
Thanks for considering this. 

Best, 
Anne Whisnant 

Anne Mitchell Whisnant, Ph.D. 
Director of Research, Communications, and Programs 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: Anne Whisnant <anne whisnant@unc.edu> 

Date: Tue, 6 Sep 2011 20:11:07 -0400 

To: "Band, Lawrence E" <Iband@email.unc.edu>, "Bartram, Jamie" <jbartram@email.unc.edu> 

Cc: Katie Turner <katie turner@unc.edu> 

Subject: Water Proposal at Faculty Council?, 9/16 

Hello Jamie and Larry-- 

I’m writing on behalf of the Faculty Council Agenda Committee and Chair of the Faculty Jan Boxill to see if one or both of you 

might come to the first Faculty Council meeting on Friday, September 16th to discuss the "Water" theme proposal with the 

Council. The meeting will be 3:00-5:00 pm in the Hitchcock Room at the Stone Center, and your presentation / discussion 

would be scheduled during the second hour (between 4:00-5:00pm). 

Jan and the Agenda Committee feel so positive about this proposal; they thought having it discussed at the Council meeting 

would provide an inspiring and positive counterpoint to the drumbeat of depressing news about athletics, the state budget, 

and so forth. 

Would one of both of you be available to join us? I hope so! Thank you for considering it. 

Best regards, 

Anne Whisnant 

Anne Mitchell Whisnant, Ph.D. 



Director of Research, Communications, and Programs 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, November 9, 2011 10:50 AM 

LoBuglio, Joe <lobuglio@unc.edu> 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Band, Lawrence E 
<lband@email.unc.edu>; Ferrell, Joseph S <j sferrel@email.unc.edu>; Turner, Katie 
<katie turner@unc.edu>; Bartram, Jamie <jbartram@email.unc.edu> 
Water Proposal at Faculty Council on NOV 18TH? 1 

Hello Joe, 

I am writing to you at Jamie Bartram’s suggestion. Jaime, Larry Band, and I have been having an email discussion of the 

Faculty Council Agenda Committee’s desire to have a conversation at the November 11~th Faculty Council meeting about 

the proposal that Jamie, Larry and others have developed for a campuswide theme on "Water" in 2012-13 and 2013-24. 

We’d like to have some of the knowledgeable players make a short presentation about the proposal, followed by a 

discussion among Faculty Council members about the idea. The plan would be to move towards a possible Faculty 

Council resolution endorsing the idea to be presented for a vote at the December 9th Faculty Council meeting. 

Jamie, unfortunately, is going to be away on November 18th, so he suggested we see if you would be available to join 

Larry to make the presentation that day. The meeting takes place from 3:00-5:00 pm in the Stone Center, and this 

discussion would likely come during the 4:00-5:00 hour. 

Would this be possible for you? 

Thank you, and best regards, 

Anne Whisnant 

Anne Mitchell Whisnant Ph.D. 

Deputy Secretary of the Faculty 

Offce of FacuJty Governance UNC--Chapel ~qJl 

CB# 9170 Cart Building 203 

ChapeIHll NC 275999170 

919--962-1671 (office) I 919-962--5479 (fax) 

anne whsna8 @unc,edu 

http://faccoun,unc,edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Wednesday, November 9, 2011 2:22 PM 

dbaddour@uncaa.unc.edu 
Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Faculty council 

Hi Dickie, 

I’m sorry I wasn’t able to get back with you yesterday-Tuesdays and Thursdays I teach most of the day and on Tuesdays 

in the evening as well. I completely understand your thoughts about talking to the Council. This did come up in the 

Agenda meeting that it could be a rehash of the forum. But I think if our purpose remains for you to give your 

appreciation and us the same, it should be fine. It won’t be a question and answer session--that is what the forum was 

for. This is not. I will talk with Holden as well. Perhaps if we have a few minutes we can talk in San Diego. I will be 

coming out tomorrow, arriving at 7:30 p.m. San Diego time. 

Speaking of San Diego--any chance I could be included in the VlP group on Friday?[ 

Thanks, 
Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 
Monday, November 14, 2011 10:16 AM 

Simmons, Randy L <rlsimmon@email.unc.edu>; Spruill, April R 
<april_spruill@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 
Friday’s Seating Arrangement 

stonecenterseating2.j pg 

Hi Randy and April, 

I hope you all had a great weekend! I have attached a new diagram for this Friday’s Faculty Council 
meeting. The Chair of the Faculty has decided to make some changes to the layout of the room 
(mainly just changing the orientation of the middle tables). It might be helpful to move the tables up 
toward the front of the room to squeeze all the tables in. Let me know if you have any questions. 

We appreciate all your work on this! 

Take care, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, November 14, 2011 10:36 AM 

Biddle, Andrea K <andrea.biddle@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Also ck with Andrea Biddle -- 

Andrea-- 

I spoke with Anne and since you have a prior commitment we can bump you up to 3:35 since the vote won’t take long at 

all. Does that work better for you? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Biddle, Andrea K 
Sent: Monday, November 14, 2011 10:31 AM 
To: Turner, Katie 
Cc: Whisnant, Anne Mitchell 
Subject: RF: Also ck with Andrea Biddle -- 

I positively RSVP’d in my first message---really could you have scheduled it any later in the meeting? I will be 

there early as I hope everyone talks fast and we can go home early (my younger son will appreciate not sitting 

on the curb at the middle school in the dark. 

AndPea Ko Biddle, MPH, PhD, Associate PpofessoP Depaptment of Health 
Management Gillings School of Global Public Health UNC-Chapel Hill 
CB#7411 
Chapel Hill, NC 27599-7411 
919o966o7377 (voice) 919.966.6961 (facsimile) AndPea. Biddle@unc.edu 

Policy and 

From: Turner, Katie 
Sent: Monday, November 14, 2011 10:01 AM 
To: Biddle, Andrea K 
Subject: FW: Also ck with Andrea Biddle -- 

Hi Andrea, 

Just double checking that you will be at Council on Friday to present the resolution. 

Hope you have a great week! 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 



Fax (919) 962-54?9 

From: Whisnant, Anne Mitchell 
Sent: Monday, November 14, 2011 9:26 AM 
To: Turner, Katie 
Subject: Also ck with Andrea Biddle -- 

Will Andrea in fact be there Fri to present that resolution? 

Anne Mitchell Wh snant PhD 

Deputy Sec[eta~y of the Faculty 

Office of [:-acuity Governance UNC Chapel [qll 

CB# 9170 Cart Bu Id ng 203 

Chapel[q I NC 275999170 

919-@62--1671 (off ce) I 919--962--5479 (fax) 
anne wh nant(~uncedu 

htto://faccoun unc edu/ 



From: 

Sent: 

To: 

Subject: 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

Monday, November 14, 2011 12:39 PM 

Goldman, William Evan <william_goldman@med.unc.edu>; Parise, Leslie V 

<leslie_parise@med.unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

FW: Recommendation letters 

Colleagues, 

This clarification from Ron Strauss on promotion recommendation letters. (see my original letter at the bottom) 

Steve 

From: "Strauss, Ronald P." <ron strauss(~unc.edu> 

Date: Mon, 14 Nov 2011 11:46:13 -0500 

To: "steven bachenheimer@med.unc.edu" <steven bachenheimer@med.unc.edu> 

Cc: "Adimora, Adaora A" <adimora@med.unc.edu>, "Carney, Bruce William" <bruce@unc.edu>, "Guilkey, David K" 

<david guilke¥@unc.edu>, "Goldston, Linda R" <linda goldston@unc.edu>, "Lineberry, Harvey" 

<harvey. lineberry@med.unc.edu> 

Subject: RE: Recommendation letters 

Steve - Thank you so much for writing. 

The Committee on Appointments, Promotion and Tenure (APT) and the Health Sciences Advisory Committee 
(HSAC) very rarely reject external letters of reference for promotions. When they do, it is because the letters 
indicate that the reviewer is not able to provide a fully independent examination of the work of the faculty 
member up for promotion. 

UNC-Chapel Hill has consistently asked that external reviewers provide independent assessments of candidates 
for promotion and tenure. Independence is understood as the referee’s not having apersonal or professional 
stake in the outcome of the tenure or promotion decision. 

This means that personal friends, mentors, involved co-authors, direct collaborators, funded grant co P.I.’s or 
co-investigators are simply not used as primary letter writers (except in the case of entering first-time assistant 
professors for whom great latitude is permitted in the choice of referees). Usually letters of this type are seen as 
secondary letters, really letters of support, and are helpful as part of the dossier. 

I can report that APT, HSAC and the Office of the Provost understand that "multi-author, multi-discipBnary, 
multi-institutional pubBcations increasingly [are] common. Often in such pubBcations, an individual’s 
contribution may be no more than a single data set or provision of a critical reagent. Often the collaboration 
may be on a pubBshed study for which neither the faculty member being considered for promotion or the 
potential outside recommender are the "corresponding" author." If this is the case, and the Chair or the Dean 
believe that the referee can offer a truly independent and disinterested review, then they should present that 
reviewer in writing and explain the circumstances in the Chair’s letter or the Dean’s letter. No specific waiver 
is requested, rather a careful explanation of why the reviewer was chosen in-spite of the connection to the 
faculty member up for promotion. 

Generally, I would observe that there is a substantial pool of possible letter writers who are professional 
colleagues and peers within a field of expertise, but are not friends, mentors, co-authors, etc. However, I also 

would not advocate selecting referees from outside the field of expertise. Careful attention to the choice of 
referees makes a huge difference and I can promise that knowledgeable letter writers are always respected and 
get a careful reading from the APT and HSAC. 

If you or your colleagues ever have a question about whether a possible referee is independent, the Chair of 



APT, the Director of Academic Personnel or I stand ready to discuss the circumstances and to be of assistance. 

With thanks, Ron 

Ronald P. Strauss, DMD, PhD 
Executive Vice Provost aaad Chief International Officer 
University of North Carolina at Chapel Hill 
104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000 
(919) 962-4510; ron strauss(~unc.edu 

From: Bachenheimer, Steven L 
Sent: Friday, November 11, 2011 12:01 PM 
To: Strauss, Ronald P. 
Cc: Adimora, Adaora A 
Subject: Recommendation letters 

Ron, 

Would you please clarify for me (and the SOM Professor APT committee) if there is a process whereby departmental chairs 

can request a waiver on soliciting official letters of recommendation from individuals who are collaborators or co-authors on 

publications of UNC faculty who are being put up for promotion? 

A little background: the era of "big science" has made multi-author, multi-disciplinary, multi-institutional publications 

increasingly common. Often in such publications, an individual’s contribution may be no more than a single data set or 

provision of a critical reagent. Often the collaboration may be on a published study for which neither the faculty member 

being considered for promotion or the potential outside recommender are the "corresponding" author. When I raised this 

issue informally with Provost Carney, he responded to the effect that chair’s could always request a waiver to the rule 

excluding letters from collaborators. 

If such an waiver process exists, to whom is the request directed, and under what circumstances could a chair argue for a 

waiver? 

Steve Bachenheimer, Ph.D. 

Microbiology and Immunology 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, November 15,2011 2:31 PM 

Reznick, Steve <reznick@email.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Faculty Council this Friday, 11/18 

Hi Steve. I’ll let Jan reply to the part about cc-ing Mr. Cunningham as well - I cc-d Dick because it was my understanding 

(from Jan) that you were going to make note during your remarks of the resolution of thanks that the Athletics 

Committee had passed in his honor, and that he might stand and make a couple of remarks. If that is not the case, that 

is fine - but up to you and Jan to determine. 

Meanwhile, regarding your report, the time is certainly adequate for you to summarize key issues while still allowing 

time for questions. Since this one’s so important, I think summarizing might be helpful. Jan, do you agree? 

Thanks! 

Anne 

From: Reznick, Steve 
Sent: Tuesday, November 15, 2011 2:26 PM 
To: Whisnant, Anne Mitchell 
Cc: Boxill, Jeanette M 
Subject: RE: Faculty Council this Friday, 11/18 

Anne- I see that you’ve cc’ed Mr. Baddour. Our Athletic Director (as of yesterday) is Lawrence Cunningham 

(bubbac@uncaa.unc.edu). Should we invite him? 

Regarding my report, I see that I’m scheduled for 3:40-4:05. Should I give a summary of the report or just take 

questions? If I give a summary, how much time should I give it? 

I’ll cc Jan because she probably has an opinion about both questions. 

Thanks, 
Steve 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, November 15, 2011 1:27 PM 
To: facultycou ncil@listserv.unc.edu 
Cc: Biddle, Andrea K; Reznick, Steve; Baddour, Richard A; Gilland, Wendell (3; Janken, Kenneth R; Broome, Lissa L; 
Chapman, Mimi V; Wall, Aimee N.; Saunders, Melissa L; Band, Lawrence E; Bartram, Jamie; Coclanis, Peter A 
Subject: Faculty Council this Friday, 11/18 

Dear Faculty Council members and speakers, 

Just a reminder that Faculty Council will meet this Friday, November 18, 2011, from 3:00 to 5:00 pm in the Hitchcock 

Room at the Stone Center. Refreshments will be available beginning at 2:30 pm, so feel free to come a few minutes 

early to eat a bite and mingle with your colleagues. 

The agenda and all reports and documents for the meeting are online here. Please pay special attention to the proposal 
for a "Water in Our World" campus theme for 2012-13/2013-14, as that will be the major topic of around-the-tables 

discussion on Friday. 



Also, just to remind you, we’re using a new seating plan this year, which we’ve slightly tweaked for the coming meeting. 

Council members please sit at the tables, and leave the chairs around the fringe of the room for our speakers and 

various other members of the university community who will attend. 

So far no one has submitted any advance questions for the chancellor and provost, but you could add some today or 

tomorrow if you’d like by going to our Faculty Council Sakai forum here. 

And let me again note that we’re still seeking respondents for future regular committee reports that will pick up again 

this month. You can sign up at our Google spreadsheet here. All a "respondent" does is read the report carefully ahead 
of time in order to come up with a good initial question for the person presenting the report. It’s not a hard job, but will 

help get discussion going. 

Finally, if you cannot be there Friday, please let Katie know: Katie Turner@unc.edu. If you’ve already written to either 

me or her, no need to write in again. 

See you Friday, 

Anne 

Anne MtchelIWhsnant PhD 

Deputy Secretary of the Faculty 

O~fice of Faculty Governance, UNC-CBapel ~tJJ 

CB#9170~ Cm~ Buldn 203 

Chapel }Jill NC 27599-9170 
919-962-1671 (of:lice) I 919-962-5479 (fax) 
anne <~hisnan[~3unc edu 

http ://~%ccou n uric edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Reznick, Steve <reznick@email.unc.edu> 
Tuesday, November 15,2011 2:34 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Faculty Council this Friday, 11/18 

Anne - I’m glad that I asked. I don’t remember the conversation about our resolution of thanks to Dick, and it’s a good 

idea. The resolution is not part of my formal report for 2010-2011, but it definitely makes sense to read it to FC now. 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, November 15, 2011 2:31 PM 

To: Reznick, Steve 
Cc: Boxill, Jeanette M 
Subject: RE: Faculty Council this Friday, 11/18 

Hi Steve. I’ll let Jan reply to the part about ccqng Mr. CunNngham as well - I cc-d Dick because it was my understanding 

(from Jan) that you were going to make note during your remarks of the resolution of thanks that the Athletics 

Committee had passed in his honor, and that he might stand and make a couple of remarks. If that is not the case, that 

is fine- but up to you and Jan to determine. 

Meanwhile, regarding your report, the time is certainly adequate for you to summarize key issues while still allowing 

time for questions. Since this one’s so important, I think summarizing might be helpful. Jan, do you agree? 

Thanks! 
Anne 

From: Reznick, Steve 
Sent: Tuesday, November 15, 2011 2:26 PM 
To: Whisnant, Anne Mitchell 
Cc: Boxill, Jeanette M 
Subject: RE: Faculty Council this Friday, 11/18 

Anne- I see that you’ve cc’ed Mr. Baddour. Our Athletic Director (as of yesterday) is Lawrence Cunningham 

(bubbac@uncaa.unc.edu). Should we invite him? 

Regarding my report, I see that I’m scheduled for 3:40-4:05. Should I give a summary of the report or just take 

questions? If I give a summary, how much time should I give it? 

I’ll cc Jan because she probably has an opinion about both questions. 

Thanks, 
Steve 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, November 15, 2011 1:27 PM 
To: facultycou ncil@listserv.unc.edu 
(::c: Biddle, Andrea K; Reznick, Steve; Baddour, Richard A; Gilland, Wendell G; Janken, Kenneth R; Broome, Lissa L; 
Chapman, Mimi V; Wall, Aimee N.; Saunders, Melissa L; Band, Lawrence E; Bartram, Jamie; Coclanis, Peter A 
Subject: Faculty Council this Friday, 11/18 



Dear Faculty Council members and speakers, 

Just a reminder that Faculty Council will meet this Friday, November 18, 2011, from 3:00 to 5:00 pm in the Hitchcock 

Room at the Stone Center. Refreshments will be available beginning at 2:30 pm, so feel free to come a few minutes 

early to eat a bite and mingle with your colleagues. 

The agenda and all reports and documents for the meeting are online here. Please pay special attention to the proposal 

for a "Water in Our World" campus theme for 2012-13/2013-14, as that will be the major topic of around-the-tables 

discussion on Friday. 

Also, just to remind you, we’re using a new seating plan this year, which we’ve slightly tweaked for the coming meeting. 

Council members please sit at the tables, and leave the chairs around the fringe of the room for our speakers and 

various other members of the university community who will attend. 

So far no one has submitted any advance questions for the chancellor and provost, but you could add some today or 

tomorrow if you’d like by going to our Faculty Council Sakai forum here. 

And let me again note that we’re still seeking respondents for future regular committee reports that will pick up again 

this month. You can sign up at our Google spreadsheet here. All a "respondent" does is read the report carefully ahead 

of time in order to come up with a good initial question for the person presenting the report. It’s not a hard job, but will 

help get discussion going. 

Finally, if you cannot be there Friday, please let Katie know: Katie Turner@unc.edu. If you’ve already written to either 

me or her, no need to write in again. 

See you Friday, 

Anne 

Anne M tchell Wh snant, Ph,D, 

Deputy Secretary of the Faculty 

Office of Faculty Governance, UNC--CBapel HII 

CB# 9170, Car~ Buldn 203 

ChapeIHII NC 275999170 
919-962-1671 (office) I 919-962-5479 (fax) 
anne_whisnan @unc~edu 

http://faccoun unc edu/ 



From: 

Sent: 

To: 

Subject: 

Reznick, Steve <reznick@email.unc.edu> 

Tuesday, November 15,2011 2:55 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

RE: Faculty Council this Friday, 11/18 

Thinking through the logistics, here’s my suggestion for the sequence: 

1. I begin with my reading of our resolution of thanks to Dick. 

2. Dick gets his 1-2 minutes of podium time. 

3. I do my 5 minute summary. 

4. The respondents do whatever they plan to do. 

5. I take questions and call out Dick’s help if needed. 

6. Jan adds her remarks and transitions us to Lissa. 

From: Boxill, Jeanette M 
Sent: Tuesday, November 15, 2011 2:43 PM 
To: Whisnant, Anne Mitchell; Reznick, Steve 
Subject: RE: Faculty Council this Friday, 11/18 

Steve-5-7 minutes should be good. Dick doesn’t want but :1-2 minutes. 

Yes, I will personally invite Mr. Cunningham, and then we can follow up with what you send out to everyone. 

Jan 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, November 15, 2011 2:41 PM 
To: Reznick, Steve; Boxill, Jeanette M 
Subject: RE: Faculty Council this Friday, 11/18 

Steve, I think 5 minutes would be just right for your summary. 

Jan, do you want to invite Mr. Cunningham personally? I am happy to write to him, but it might mean more coming 

from you. 

Cheers, 
Anne 

From: Reznick, Steve 
Sent: Tuesday, November 15, 2011 2:39 PM 
To: Boxill, Jeanette M; Whisnant, Anne Mitchell 
Subject: RE: Faculty Council this Friday, 11/18 

That’s a lot to squeeze into 20 minutes. I can fit my summary in whatever block of time is best, but I do need to 

engineer it to fit - What’s the recommended size of my window? l’m thinking maybe 5 minutes. 

From: Boxill, Jeanette M 
Sent: Tuesday, November 15, 2011 2:36 PM 
To: Reznick, Steve; Whisnant, Anne Mitchell 
Subject: RE: Faculty Council this Friday, 11/18 

Yes, we should definitely invite Lawrence Cunninghamo 



Regarding the report: [ think you should give a summary and then there will be 2 respondents. That should leave time 

for questions. Dick will be available to answer questions, and I think it during this time he might show his appreciation as 

will I on behalf of the Faculty. So your resolution will serve as that. He does want to say a few words. He was worried 

that the FCwould be a rehash of the Forum, and [told him that this should not be the case. 

From: Reznick, Steve 
Sent: Tuesday, November 15, 2011 2:26 PM 
To: Whisnant, Anne Mitchell 
Cc: Boxill, Jeanette M 
Subject: RE: Faculty Council this Friday, 11/18 

Anne- I see that you’ve cc’ed Mr. Baddour. Our Athletic Director (as of yesterday) is Lawrence Cunningham 

(bubbac@uncaa.unc.edu). Should we invite him? 

Regarding my report, I see that I’m scheduled for 3:40-4:05. Should I give a summary of the report or just take 
questions? If I give a summary, how much time should I give it? 

I’ll cc Jan because she probably has an opinion about both questions. 

Thanks, 
Steve 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, November 15, 2011 1:27 PM 
To: facultycou ncil@listserv.unc.edu 
Cc: Biddle, Andrea K; Reznick, Steve; Baddour, Richard A; Gilland, Wendell G; Janken, Kenneth R; Broome, Lissa L; 
Chapman, Mimi V; Wall, Aimee N.; Saunders, Melissa L; Band, Lawrence E; Bartram, Jamie; Coclanis, Peter A 
Subject: Faculty Council this Friday, 11/18 

Dear Faculty Council members and speakers, 

Just a reminder that Faculty Council will meet this Friday, November 18, 2011, from 3:00 to 5:00 pm in the Hitchcock 

Room at the Stone Center. Refreshments will be available beginning at 2:30 pm, so feel free to come a few minutes 

early to eat a bite and mingle with your colleagues. 

The agenda and all reports and documents for the meeting are online here. Please pay special attention to the proposal 
for a "Water in Our World" campus theme for 2012-13/2013-14, as that will be the major topic of around-the-tables 

discussion on Friday. 

Also, just to remind you, we’re using a new seating plan this year, which we’ve slightly tweaked for the coming meeting. 
Council members please sit at the tables, and leave the chairs around the fringe of the room for our speakers and 

various other members of the university community who will attend. 

So far no one has submitted any advance questions for the chancellor and provost, but you could add some today or 

tomorrow if you’d like by going to our Faculty Council Sakai forum here. 

And let me again note that we’re still seeking respondents for future regular committee reports that will pick up again 

this month. You can sign up at our Google spreadsheet here. All a "respondent" does is read the report carefully ahead 

of time in order to come up with a good initial question for the person presenting the report. It’s not a hard job, but will 

help get discussion going. 



Finally, if you cannot be there Friday, please let Katie know: Katie Turner@unc.edu. If you’ve already written to either 

me or her, no need to write in al~ain. 

See you Friday, 

Anne 

Anne M tchell Wh snant, PLD, 

Deputy Secretary of the Faculty 

Oft:ice of Faculty Governance, UNC--Chapel ~qill 

CB# 9170 Ca~r Bu Idin£ 203 

Chapel tqll NC 27599o-9170 

919 962 -1671(o~f ce 19199625479(fax 

anne whisnant@unc edu 

htt~://faccoun unc,edu/ 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Tuesday, November 15,2011 5:11 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Thinking through the logistics, here’s my suggestion for the sequence: 

1. I begin with my reading of our resolution of thanks to Dick. 

2. Dick gets his 1-2 minutes of podium time. 

3. I do my 5 minute summary. 

4. The respondents do whatever they plan to do. 

5. I take questions and call out Dick’s help if needed. 

6. Jan adds her remarks and transitions us to Lissa. 



From: 

Sent: 

To: 

Subject: 

Kiel, David <kiel@email.unc.edu> 

Sunday, November 20, 2011 8:37 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 

<Anne_Whisnant@unc.edu>; Turner, Katie <katie_turner@unc.edu>; Ferrell, Joseph S 

<jsferrel@email.unc.edu> 

Some thoughts on the faculty council meeting on Friday 

Dear Jan, Anne, Katie, and Joe: 

What Jan has asked me to do, I think, is to help focus on the little nuances in processes and procedure that add to or 
detract from the spirit of the FC as engaged and effective body, so it is with this end in mind that I offer the thoughts 
below. With Jan just starting her term, we really have an opportunity, to strongly influence the way FC is experienced by 
participants, over the next 2-3 years, if we pay careful attention to these details. 

This meeting was, like almost all the FC meetings I have attended, jam-packed with important personal, political, and 
policy issues.I thought the discussions were substantive and the meeting largely achieved the objectives we set. 

Here are some specific comments about how the session went with some possible implications for future sessions: 

1. I think events showed we made the right choice about how to handle the acknowledgement of Dickie Baddour’s 
distinguished record of accomplishment. It seemed to me that it was a "healing moment." (I would be interested to 
hear how others viewed this.) It was good, though, that the faculty were not put on the spot to endorse such a 
resolution at a time when some have deep ambivalence about aspects of the athletics program. 

2. The respondents to the athletic report raised important questions, and that shows the value of the "respondent 
approach" that Jan is implementing. However, the second respondent rambled quite a bit. If at all possible, we should 
coach the respondents to have a clear question or statement in mind, even to write it down and read it. 

3. More broadly, with the question of athletics and also some other questions that the council considers, there is an 
underlying suspicion that is often vaguely articulated, e.g. "that some of the student athletes who are admitted should 
not be here, and that even if some graduate they do so by getting so much assistance, that even if it technically within 
academic rules, these students have not put in the effort to justify their degree." I think as much as possible when these 
issues are "in the air" we should find a way to name them concisely without accusing anyone of anything, and then 
produce, or set about to produce whatever facts we can to prove the suspicion true or false. I said this to Bobbi Owen 
on the way out and I think she agreed. (This tone of suspicion was there last year with the Yankaskas case, and being 
a personnel matter, the facts could not all come out. Though McKay did reassure the faculty that she felt justice had 
been done, which named the issue and directly addressed it. ) 

4. The faculty generally endorsed the water theme, but I also thought the two water advocates misunderstood their 
role, at least in terms of what the agenda committee wanted them to do. What they did well was present an 
overwhelming, and unnecessarily lengthy case for the water theme. What they did not do was to present a good case 
for water/and having campus-wide theme and then provide a space for faculty discussion. Perhaps we can have that 
discussion next time in the context of the resolution. 

This again underscores the importance of preparing the presenters at the council with good guidance about what the 
agenda committee is asking them to do an getting their buy-in. This includes those making regular reports and special 
presenters like the water theme group. This will not always work out of course, but I do think it is important to highlight 
this as key to the success of any plans we make in the agenda committee. I am willing to help with this, if desired. 

5. Finally, I thought it was somewhat awkward for Holden to facilitate that final discussion. Since he was such a strong 
endorser of the water program, this lent more sense of pressure on the faculty to say yes, and he even suggested 
suspending the rules to pass a motion, which Joe rightly blocked. I think Holden was trying help the faculty get a "win" 
at the meeting, not push something through, but he did not have access to the full game plan.The goal really was not to 
get a resolution passed but to get those in the room engaged and excited about the idea. 

In general, I would ask if it is the right thing to do for Holden to take the chair when Jan has to be absent? Can Joe or 



someone else legally do this? Should there be a designated substitute chair, perhaps a member of the agenda committee 
when this happens in the future? 

Thanks for reading, I wanted to get this down and out before too much time passed. Perhaps some of this can be 
discussed at the next meeting. 

Best, David 

PS I am copying Jane Thrailkill on this because I sat next to her during the meeting and made a number of these 
comments to her at the time. She may have a different take on some of this. 



From: 

Sent: 

To: 

Subject: 

Kiel, David <kiel@email.unc.edu> 

Monday, November 21, 2011 5:28 AM 

Boxill, Jeanette M <JMBOXlLL@email.unc.edu>; Turner, Katie <katie_turner@unc.edu>; 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Whisnant, Anne Mitchell 

<Anne_Whisna nt@ unc.ed u> 

RE: Some thoughts on the faculty council meeting on Friday 

Jan, thanks, I would not want these comments to be more generally circulated, but will distill ideas as you say. Re: Vice 
Chair, Joe had the same response, but I then thought maybe just a "designated stand-in" from past chairs or Faculty 
Executive Committee who is on tap for only this purpose. As Joe points out, it is a rare occurrence. David 

From: Boxill, Jeanette M 
Sent." Sunday, November 20, 2011 8:56 PM 
To." Kiel, David; Turner, Katie; Ferrell, Joseph S; Whisnant, Anne Mitchell 
Subject." RE: Some thoughts on the faculty council meeting on Friday 

Thanks everyone for their comments. 
David, special thanks; they are right on. I had the same feeling throughout. 
I am just now home able to read them. I have thought for a while that having a vice-chair should be 
considered. I did talk to several people, including previous chairs, and none seemed to think it was a good 
idea. But lets talk about it. 

It was awkward leaving, especially as I didn’t do a good job of prepping the Chancellor about the Water 
proposal. Technically this is Holden’s meeting. 

I think it did work well having Steve read the FAC resolution. It was genuine from them and it allowed those 
who wanted to stand and or not. I absolutely agree about the respondents. I wanted to cut off the second 
person, Ken Janken rambled a good bit. I wish he had come to the forum where these could have been 
addressed. I am always happy to address this topic. Perhaps when the admissions committee gives their report 
this is a good time to revisit it. 

I don’t think we need to distribute these notes as they are. I think what we might do is distill the ideas for the 
next agenda committee meeting 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Taylor, Gigi <vgtaylor@ad.unc.edu> 

Monday, December 19, 2011 2:42 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
ESL Resources 

Jan, 

Thanks again for hosting us this morning. Here are two links, one to the main ESL Resources page and one to the 

teaching tips for faculty, l’ve subscribed you to the listserv, so you can expect a brief weekly message when classes begin 

again. 

http://writingcenter.u nc.edu/resou rces/esl 

http://writingcenter.unc.edu/res~urces/es~/teaching-res~urces/tips-~n-teaching-es~-students 

Regards, 
Gigi 

Gigi Taylor, Ph.D. 

ESL Specialist, The Writing Center 

University of North Carolina at Chapel Hill 

+1-919-962-7710 

Writing Center ESL Resources 

Tips on Teaching ESL Students 



From: 

Sent: 

To: 

Cc: 

Subject: 

Muller, Eric L <emuller@email.unc.edu> 

Wednesday, January 4, 2012 2:30 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; toddz@unc.edu 

Turner, Katie <katie turner@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Re: Faculty Council / Turnitin: Jan 13th 

Hi Anne, 
Yes, I can be at the meeting from 3:30 to 4:30 that day. I&apos;ll probably plan on attending at 3:00, actually. 
Todd and I will be happy to present about the pilot Turnitin project. Todd will be taking the lead on that, and 
I&apos;m sure he&apos;ll be in touch with you about any visuals that he might find useful. 
--Eric 

Eric L. Muller 
Dan K. Moore Distinguished Professor, UNC School of Law 
and 
Director, Center for Faculty Excellence, University of North Carolina at Chapel Hill 

"Whisnant, Anne Mitchell" <Anne_Whisnant@unc.edu> wrote: 

Hi Todd and Eric-- 

I’m following up on conversations you’ve had with Jan about demonstrating and discussing Turnitin.com at the January 

13th Faculty Council meeting as part of the launch of the "pilot" test of Turnitin here this spring. 

The Agenda Committee met this morning, and agreed that this would be a valuable use of Faculty Council time, so I 
wanted to firm up details. 

The Council meets from 3:00 to 5:00 pm on Friday January 13th (yes!) at the Stone Center. It looks like we could allocate 

a total of about 30 minutes to this between about 3:55pm and 4:25 pm - meaning an approximately 15 minute 

demonstration/talk by the two of you, and then 15 minutes for Faculty Council questions and discussion. To make sure 

this works, we’d need you at the meeting from approximately 3:30 pm to 4:30 pm that day. 

Will this still be possible for you? Also, if you develop a Powerpoint or other visual, it would be helpful to me to have it a 

day or two in advance to post on the agenda page and then to have it queued up for the Council meeting so that we 

move smoothly that day. 

Thanks very much - and welcome, Eric, to your new role! 

Cheers, 

Anne 

Anne M tchetl Wh snant, PLD~ 

Deputy Secretary of the Faculty 

Office of Faculty Governance, UNC--Chapel Hill 

CB# 9170, Cart Bu Iding 203 

Chapel ~-~ II, NC 275999}!70 

919o-962-1671 (offce I 919-962o-5479 (fax} 

anne whisnant(’@unc edu 

htt[s ://faccou n unc~edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Zakraj sek, Todd <tzak@email.unc.edu> 

Wednesday, January 4, 2012 2:40 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; toddz@unc.edu; Muller, Eric L 
<emuller@email.unc.edu> 

Turner, Katie <katie turner@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 
RE: Faculty Council / Turnitin: Jan 13th 

Anne, 
This all sounds fine to us. We will have a Powerpoint presentation and have it to you at least one day in advance. 

Thank you for this opportunity to share this information with the Faculty Council. 

Todd 

Todd Zakrajsek, Ph.D., Executive Director 

Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3470 

919-966-4838 

http://www.unc.edu/ 

From: Whisnant, Anne Mitchell [mailto:Anne_Whisnant@unc.edu] 
Sent: Wednesday, January 04, 2012 2:18 PM 
To: toddz@unc.edu; Muller, Eric L 
Cc: Turner, Katie; Boxill, Jeanette M 
Subject: Faculty Council / Turnitin: Jan 13th 

Hi Todd and Eric-- 

I’m following up on conversations you’ve had with Jan about demonstrating and discussing Turnitin.com at the January 

13th Faculty Council meeting as part of the launch of the "pilot" test of Turnitin here this spring. 

The Agenda Committee met this morning, and agreed that this would be a valuable use of Faculty Council time, so I 

wanted to firm up details. 

The Council meets from 3:00 to 5:00 pm on Friday January 13th (yes!) at the Stone Center. It looks like we could allocate 

a total of about 30 minutes to this between about 3:55pm and 4:25 pm - meaning an approximately 15 minute 

demonstration/talk by the two of you, and then 15 minutes for Faculty Council questions and discussion. To make sure 

this works, we’d need you at the meeting from approximately 3:30 pm to 4:30 pm that day. 

Will this still be possible for you? Also, if you develop a Powerpoint or other visual, it would be helpful to me to have it a 

day or two in advance to post on the agenda page and then to have it queued up for the Council meeting so that we 

move smoothly that day. 

Thanksvery much- and welcome, Eric, to yournew role! 

Cheers, 

Anne 



Anne M tchetl Wh snan% Ph.D. 

Deputy Secretary of the Faculty 

OX ce of Faculty Governance UNCChapeltqll 

CB# 9170 Carr Bu Id n£~ 205 

Chapel Hill, NC 27599--9ff70 
919-962-1671 (o[fce) I 919-962-5479 (fax) 
anne <~’h snm~t(~Sunc edu 

htt~) :/i<[accou n unc edu/ 



From: 

Sent: 

To: 

Subject: 

Faculty.Governance@email.unc.edu 

Tuesday, February 7, 2012 4:47 PM 

The facultycouncil mailing list <facultycouncil@listserv.unc.edu> 

[facultycouncil] Faculty Council Materials for this Friday, 2/10 

Dear Faculty Council members, speakers, and other interested colleagues, 

Just a reminder that Faculty Council meets this Friday, February 10, 2012 from 3:00 to 5:00 pm in the Hitchcock Room at 

the Stone Center. Refreshments will be available beginning at 2:30 pm, so feel free to come a few minutes early to eat a 

bite and mingle with your colleagues. 

The agenda and all reports and documents for this Friday’s meeting are now online. There will be three committee 
reports and two votes this month, topical presentations on ESL services on campus and digital humanities, and short 

remarks from two guests. 

If you would like to submit any advance questions for the chancellor, please do so by tomorrow via our Faculty Council 

Sakai forum (ONYEN Iogin). 

Faculty Council members, if you can’t be there Friday, please let Katie know: ¯ Katie Turner@unc.edu. 

Thank you all! 

Best, 
Anne 

Anne M tchell WB shah% PBD 
Deputy Secretary of the Faculty 
Office of Faculty Governance, UNC-~Chapel Hill 
CB# 9170, Cart Bu Iding 203 

Chapel }fill, NC 27599-@170 
919-962-1671 (office) [ 919-962-5479 (fax) 
anne wh~snan[{£gunc edu 
htt~://faccoun unc edu/ 

¯ -- You are currently subscribed to 

facultycouncil as: JMBOXILL~email.unc.edu. To unsubscribe send a blank 
email to leave-30805254-41595207.8320f81 c9683 eba0f4d4d2e 1 d9f5efc3 ~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, February 8, 2012 7:40 AM 

Willingham, Mary C. <mwillingham@unc.edu>; Koza, Mary Beth Christine 

<MBKoza@ehs.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Faculty Council Asenda for Friday 

Hi Mary and Mary Beth, 

Thank you both for being on hand this Friday at Faculty Council in case of questions about the areas in which you are 
knowledgeable. I wanted to make sure you saw the agenda, which is now online here: ~faccoun, 
counci~/meeti~g-~ateda~s-2Oll-12/februar~-lO-2012/ 

See you Friday! 

Best, 
Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, February 8, 2012 9:22 AM 

Taylor, Gigi <vgtaylor@ad.unc.edu>; Abels, Kimberly Town <kabels@unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Re: ESL at Faculty Council 

Got it, Gigi. We’ll queue them up! 

See you Fri. 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: "Taylor, Gigi" <vgtaylor@ad.unc.edu> 

Date: Wed, 8 Feb 2012 09:17:42 -0500 

To: Anne Whisnant <anne whisnant@unc.edu>, "Abels, Kimberly Town" <kabels@unc.edu> 

Co: Jan Boxill <jmboxill@email.unc.edu> 

Subject: RE: ESL at Faculty Council 

Hi Anne, 

We’re planning to briefly visit these pages during our time, in this order: 

http://oisss.unc.ed u/about us/Profileha ndout.pdf 

http://writingcenter.unc.ed u/resources/esl 

http://writingcenter.unc.ed u/resources/esl/instruction 

http://writingcenter.unc.ed u/resources/esl/online-tools 

http://writingcenter.unc.edu/res~urces/es~/teaching-res~urces/tips-~n-teaching-es~-students 

We’re planning on ten minutes of presentation and five for questions, Kim will speak first, 

See you Friday, 

Gigi 

From: Whisnant, Anne Mitchell 
Sent: Thursday, February 02, 2012 2:31 PM 
To: Taylor, Gigi; Abels, Kimberly Town 

Cc: Boxill, Jeanette M 
Subject: RE: ESL at Faculty Council 

That would be fine - linking out is easy, so just tell me where you’d like to be prepared to go and we can get you there! 

Anne 



From: Taylor, Gigi 
Sent: Thursday, February 02, 2012 2:30 PM 
To: Whisnant, Anne Mitchell; Abels, Kimberly Town 
Cc: Boxill, Jeanette M 
Subject: RE: ESL at Faculty Council 

Not a problem. We’re still deciding on slides, but will definitely want to open a couple websites. I’ll get everything to you 
by Wednesday. 

Gigi 

From: Whisnant, Anne Mitchell 
Sent: Thursday, February 02, 2012 12:52 PM 
To: Taylor, Gigi; Abels, Kimberly Town 
Cc: Boxill, Jeanette M 
Subject: RE: ESL at Faculty Council 

Super! Thanks, Gigi. I’ll be sending around the agenda soon. If you have a powerpoint or anything like that and can get 

it to us a day or so in advance, we can get it queued up and linked from the agenda - which helps everything move 

smoothly. Look forward to this! 

Cheers, 

Anne 

From: Taylor, Gigi 
Sent: Thursday, February 02, 2012 12:48 PM 
To: Whisnant, Anne Mitchell; Abels, Kimberly Town 

Cc: Boxill, Jeanette M 
Subject: RE: ESL at Faculty Council 

Hi Anne, 

10-15 sounds perfect. Thanks for following up. We’ll see you next week. 

Gigi 

From: Whisnant, Anne Mitchell 
Sent: Thursday, February 02, 2012 12:38 PM 
To: Taylor, Gigi; Abels, Kimberly Town 
Cc: Boxill, Jeanette M 
Subject: ESL at Faculty Council 

Hi Gigi and Kim, 

I’m following up now in the email trail below about Jan’s invitation for the two of you to present about ESL-related 

services at Faculty Council next Friday, February 10th. The Agenda Committee met this morning and would like for this 

presentation to go forward, as a follow-up to Ron Strauss’s overview last month of the big picture of globalization 

efforts at UNC. 

It looks like we can allot about :10-15 minutes for you (that would include questions) - does that seem about right? The 

meeting is 3-5pm at the Hitchcock Room at the Stone Center. 

Let me know if this will still work, and we’ll get everything finalized. 



Cheers, 

Anne 

From: Boxill, Jeanette M 
Sent: Wednesday, January 04, 2012 2:38 PM 

To: Whisnant, Anne Mitchell 
Subject: FW: ESL 

responded to her--so this works out for all having them in Feb. 

From: Abels, Kimberly Town 
Sent: Wednesday, January 04, 2012 2:34 PM 
To: Boxill, Jeanette M 
Cc: Taylor, Gigi 
Subject: RE: ESL 

Gigi’s out of town through this week, and I’m not sure what her availability is on the 9tho She will want time to prepare 

for the Council mtgo, so we’d appreciate being slated for Feb :10th. 

Thanks, 

Kimberly Abels, PhoDo 

Writing Center Director 

Interim Learning Center Director 

UNC=Chape[ Hill 

http://writingcenter.u nc.edu 

From= Boxill, Jeanette M 
Sent= Friday, December 30, 2011 2:20 PM 
To: Abels, Kimberly Town 
Subject: ESL 

HAPPY NEW YEAR! 
I hope you had a restful break. I’m now trying to catch up on things I needed to get done over the break. 
Thanks again for meeting with about ESL. I was wondering if you thought you and Gigi would be ready to 
give a presentation at the January 9th Faculty Council meeting or would you strongly prefer the Feb 10th? I 
meet with the Agenda committee this Wednesday, the 4th and I want to bring it forward to them. 

Thanks, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 



web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Jones, Rudolph Valentino <rudy_jones@unc.edu> 

Thursday, February 9, 2012 1:36 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Faculty Council 

Jan, 

That works. I will get back to you with the information that you can share. 

Thanks 
Rudy Jones 

From: Boxill, Jan 
Sent: Wednesday, February 08, 2012 10:52 PM 
To: Jones, Rudolph Valentino 
Subject: RE: Faculty Council 

Rudy, 
I spoke to the Chair of the Faculty Advisory Committee about presenting this to our combined group. We do 
have two presentations at that meeting, so we were wondering if you could provide us with a one page handout 
that I could distribute with perhaps some comments for me to bring it up. Do you think this would work? 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Jones, Rudolph Valentino 
Sent: Tuesday, February 07, 2012 4:51 PM 
To: Boxill, Jan 
Subject: RE: Faculty Council 

Jan, 

That will definitely work. We really appreciate your help and support in trying to gather some Faculty Council members 

to participate in testing the new Recruitment System. Please advise if there is anything you need from us to present at 

that meeting. I will look forward to hearing from you next week. 

Thanks 

Rudy Jones 

From: Boxill, Jan 
Sent: Tuesday, February 07, 2012 4:47 PM 
To: Jones, Rudolph Valentino 
Subject: RE: Faculty Council 



Hi Rudy, 
I am meeting with the combined Faculty Executive Committee and the Chancellor’s Advisory Committee next 
Tuesday and they are a great resource. I should be able to get some from those committees and/or suggestions 
from them. 

Will that work? 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From." Jones, Rudolph Valentino 
Sent." Tuesday, February 07, 2012 4:43 PM 
To." Boxill, Jan 
Cc." Mimms, Corrie E 
Subject." FW: Faculty Council 

Jan, 

Can you please advise o the note below. 

Thanks 
Rudy Jones 

From." Jones, Rudolph Valentino 
Sent." Friday, February 03, 2012 2:55 PM 
To." Boxill, Jeanette M 
Cc." Mimms, Corrie E 
Subject." Faculty Council 

Professor Boxill, 

Corrie Mimms and I are co-leading the implementation of our new Recruitment Process using the PeopleAdmin System. 

We have been meeting with a Faculty Advisory Committee that Ron Strauss, Executive Vice Provost is chairing. The 
committee is mostly comprised of Faculty Chairs and Department Heads, all of whom are extremely busy and don’t have 

a lot of time to test the new system. So Ron and Matt Brody, Associate Vice Chancellor for HR, suggested we reach out 

to you to see if we could identify a small group (6 - 10) members of the Faculty Council to help us test. 

We would schedule a facilitated testing session, 3 hours in length that would allow hands on access to test the Applicant 

experience. We want the Faculty Application process at UNC to be a positive, intuitive, painless experience. We believe 

getting valuable input from our existing Faculty members will help us design and build a new recruitment system to 

accomplish that. We would like to be able to schedule the testing session before the end of February 2012. 

Can you please advise on how we can proceed with identifying some members of the Faculty Council who may be able 
to assist us with this testing. Please feel free to give me a call if you have any questions or need of additional 

information. 

Thanks 



Rudy Jones 

Rudolph V. Jones 

Assistant Equal Opportunity/ADA Director 

100 Pettil~rew Hall - Campus Box 9160 

Chapel Hill, NC 27599 

rud¥ jones@unc.edu 

919-966-3576 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, April 4, 2012 10:57 AM 

Overton, Jackie <overton@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Faculty Council meeting April 13th 

Dear Jackie, 

I am writing on behalf of the Faculty Council Agenda Committee and Chair Jan Boxill to invite you to attend and make 2-3 
minutes of remarks at next Friday’s Faculty Council meeting (April 13th, 3-5pm, Stone Center Hitchcock Room). We have 
been wanting all year to have you bring greetings and a few comments on behalf of the Employee Forum, and, at last, at 
this meeting, we have a window of time that will work if you are available. 

This wouldn’t need to be any kind of major presentation (indeed, there is not time for that), but truly just a chance for 
you to be introduced and recognized, and to make 2-3 minutes of comments about the year’s work in the Forum, and 
your priorities and observations. You’d appear during our "invited guests" portion of the agenda, most likely during the 
3-4pm hour. 

Would this be possible for you? I really hope so! 

Kind regards, 
Anne 

PS: Also, as a member of the Association for Women Faculty & Professionals, I look forward to hearing from you at the 
AWFP spring luncheon! 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 
Office of Faculty Governance 
UNC-Chapel Hill 
919-962-1671 (office) 



From: 
Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie_turner@unc.edu> 
Wednesday, April 4, 2012 4:04 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 
Ferrell, Joseph S <jsferrel@email.unc.edu> 

RE: Council Agenda 

Got it. I’ll make the changes. 

Kathryn Turner 
Executive Assistant 
Office of Faculty Governance 
230 E. Cameron Ave. 
Campus Box 9170 
Chapel Hill, NC 27514 
Phone: 962-2146 
Fax: 962-5479 

From= Whisnant, Anne Mitchell 
Sent= Wednesday, April 04, 2012 4:01 PM 
To= Boxill, Jan 
ICc= Turner, Katie; Ferrell, Joseph S 
Subject= Re: Council Agenda 

Not two readings. Can be approved this time. Two readings only for code amendments, 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPhone 

On Apr 4, 2012, at 3:52 PM, "Boxill, Jan" <JMBOXILL@email.unc.edu> wrote: 

Thanks Anne. 
! was wondering about the Amendment One resolution. Does this have to go the way of the other 

resolutions? 

From= Whisnant, Anne Mitchell 
Sent= Wednesday, April 04, 2012 3:51 PM 
To= Boxill, Jan 
ICc= Turner, Katie; Ferrell, Joseph S 
Subject= Re: Council Agenda 

I have also been In touch with one more possible guest, Annice Fisher, from Housing, so we may 
add her. And Paul Friga is not coming and won’t be responding to FXT after all. Finally I thought 
Jan wanted the amendment one resolution right at her report, not later. Just a few thoughts from the 
oceanfront. 
Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPhone 

On Apr 4, 2012, at 2:38 PM, "Boxill, Jan" <JMBOXILL~email.unc.edu> wrote: 

Looks good. 

! wil! check with Eric at CFE to see if he or Soyini was preparing to give a report. !f not I’ll 



include it in mine, 

From: Turner, Katie 
Sent: Wednesday, April 04, 2012 1:15 PM 
To: Ferrell, Joseph S; Whisnant, Anne Mitchell; Boxill, Jan 
Subject: Council Agenda 

Hi all: I’ve put the agenda timing below. I wasn’t sure if Joe was planning to do the second 
reading of the university government resolutions since he did the first or ifVin was able to do it. 
Let me know if you want anything switched around. 

Agenda 

3:00 Chancellor’s Remarks and Question Period 

¯ Chancellor Holden Thorp 
3:10 Provost’s Remarks and Question Period 

Provost Bruce Carney 
3:25 In Remembrance of Deceased Faculty 

Prof. Joseph Ferrell, Secretary of the Faculty 
3:30 Chair of the Faculty’s Remarks and Update on Turnitin.com 

Prof. Jan Boxill 
3:40 Educational Policy Committee Report 

¯ Prof. Andrea Biddle, Chair 
3:50 Committee on Fixed-Term Faculty Annual Report [and Resolution?] 

¯ Prof. Susan Irons, Chair 
¯ Respondent: Prof. Paul Friga 

4:00 Committee on University Government Resolutions 

Prof. Joseph Ferrell, Secretary of the Faculty for the Committee on University 
Government 

SECOND READING: Resolution 2012-2. On Amendinq the Faculty Code of University 
Government to Update the Charqe of the Administrative Board of the Library. 

¯ SECOND READING: Resolution 2012-3. On Amending the Faculty Code of University 
Government to Provide for the Removal of Committee Members Who Are Repeatedly 
Absent Without Cause. 

4:05 Agenda Committee Resolution 

Prof. Jan Boxill, Chair 

FIRST READING: <Resolution here> 
4:15 Invited Guests 

¯ Taffye Clayton, Vice Provost for Diversity & Multicultural Affairs (10 mins) 
¯ Jackie Overton, Employee Forum Chair (10 mins) 

4:35 Open discussion and feedback 



4:45 Adjourn 

Kathryn Turner 
Executive Assistant 
Office of Faculty Governance 
230 E. Cameron Ave. 
Campus Box 9170 
Chapel Hill, NC 27514 
Phone: 962-2146 
Fax: 962-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

Clayton, Taffye Benson <taffye@unc.edu> 

Thursday, April 5, 2012 10:36 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Hawks, Melissa Morgan 
<mmhawks@unc. edu> 

RE: Faculty Council, April 13th 

Ann, 

Thanks so much for the opportunity. I will be hosting my Chief Diversity Officer colleagues from universities throughout 

the state on April :13th here at UNC. While our activities for the day do not end until 3:30pm, I am comfortable slipping 

away from that event to meet with the Faculty Council and offer brief remarks. So do count me in and I look forward to 

seeing you then. 

Best, 

Taffye 

From: Whisnant, Anne Mitchell 
Sent: Wednesday, April 04, 2012 10:51 AM 
To: Clayton, Taffye Benson 
l::c: Boxill, Jan 
Subject: Faculty Council, April 13th 

Dear Taffye, 

Good morning, and welcome to UNC! I’m writing on behalf of Faculty Council and Chair of the Faculty Jan Boxill, whom I 
believe you have met recently. We’d like to invite you to be introduced and simply make 2-3 minutes of remarks as one 
of our guests at Faculty Council next Friday, April 13th. This would not be any kind of elaborate presentation, but rather 
simply a moment for you to be introduced to the group. Perhaps in the fall we can have you back to talk in more depth 
about your priorities on campus. 

In any case, would this short appearance/introduction at the Council meeting next Friday work for you? The meeting is 
3-5 pm at the Sonja Haynes Stone Center’s Hitchcock Room. Most likely this would occur during the 3-4 pm hour. 

I really look forward to meeting you -- have worked with your colleague Cookie for a while on the Association for Women 
Faculty & Professionals board (another great organization we hope you’ll join), and she says you are a wonderful addition 
to their office and to the university! 

Kind regards, 
Anne 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 
Office of Faculty Governance 
UNC-Chapel Hill 
919-962-1671 (office) 



From: 

Sent: 

To: 

Subject: 

Faculty.Governance@email.unc.edu 

Wednesday, April 11, 2012 12:00 PM 

The facultycouncil mailing list <facultycouncil@listserv.unc.edu> 

[facultycouncil] Faculty Council Agenda & Materials for Friday, 4/13 

Dear Faculty Council colleagues and speakers/guests: 

Just a reminder that the final Faculty Council (and General Faculty) meeting of the 2011-12 year will be held this Friday, 

lucky April 13th, from 3:00 to 5:00 pm in the Hitchcock Room at the Stone Center. 

The Agenda and all materials except one report are now online. (Speakers/presenters -this should give you an idea of 

the timing for your presentations.) 

I also remind you that the annual faculty elections will be conducted by electronic ballot April 16-23 (you’ll receive your 

unique ballot via email). While we have a bit less drama this year due to there being no election for Chair of the Faculty, 

there are many other important positions to be filled. Over 1300 members of the faculty voted last year, and I am 

hoping we can continue the upward trend in elections participation we’ve had over the past few years. To prepare to 

vote, take a look at our full Voter Guide, which contains information about all races and the 107 of your colleagues who 

have agreed to stand as candidates for various posts. Thanks to Katie for pulling this fantastic resource together. 

If you cannot attend Friday’s meeting, please let Katie know (Katie Turner@unc.edu). If you emailed one of us last 

week about this, no need to email again. 

Finally, if you have any advance question you’d like us to send to the chancellor or provost, you can put it up in the Sakai 

forum before the end of today. 

See you Friday! 

Anne 

Anne M tchet[ Whisnant, PLO, 

Deputy Secretary of the Faculty 

O[~ce of Facu ty Governance, UNC Chapel [q[[ 

CB# 9170, Cart Bu Iding 205 

Chapel [qill, NC 27599-@170 

9199621671 (offce} I 9199625479 (fax} 

anne...whisnant@unc edu 

http ://l~accou n, unc,edu/ 

¯ -- You are currently subscribed to 

facultycouncil as: JMBOXILL@email.unc.edu. To unsubscribe send a blank 
email to leave-31265342-41595207.8320f8 lc9683eba0f4d4d2eld9f5efc3~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 

Tuesday, April 17, 2012 11:14 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Kiel, David 
<kiel@email.unc.edu>; Ferrell, Joseph S <j sferrel@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Faculty Council Debriefing/Retreat Planning 

20120417F C 12EndO fYearSurvey, docx 

Hi everyone, 

I wanted to get together with you all to touch base about the Faculty Council end of survey (preliminary drall attached) 
and the fall faculty retreat. It seems early to be thinking about the retreat, but in order to reserve the space(s) we need at 
the Friday Center, I have to have some idea of programming so that I can indicate which rooms we will need. We are 
currently looking at two possible dates: 8/24 or 9/7. 

Please let me know if you are available to meet next Monday, April 23rd from 2pm-2:45pm in Carr 200B. 

Thanks, 

Kathryn Turner 
Executive Assistant 
Office of Faculty Governance 
230 E. Cameron Ave. 
Campus Box 9170 
Chapel Hill, NC 27514 
Phone: 962-2146 
Fax: 962-5479 



Faculty Council 2011-12 End of Year Survey 

The following survey will help us assess the success of this past year’s programming, and it will inform 

programming for the 2012-13 academic year. Please take a few minutes to respond to the questions 

below. This survey should take only about about ten minutes to complete. Your responses will be 

anonymous. 

Types of Presentations In the past year, we have had the following types of presentations on the 

Faculty Council agenda. Please indicate how useful you have found each type of presentation. 

Part I. Required by the Faculty Code of University Government. These presentations have to be 

scheduled. Please rank how useful or valuable you generally found each type of presentation. (Drag and 

drop to reorder; 1=most useful, 4 =least useful.) 

__ Regular informational remarks and Q&A from Chancellor and Provost (1) 

__ Standing Faculty Committee annual reports (2) 

__ Resolutions for discussion and Faculty Council action on matters where the Faculty Council 

exercises legislative powers of the General Faculty (e.g. Amending Final Exam Policy, Establishing a 

Campus Theme, Revising Grounds for Grade Appeals, Establishing Consolidated Graduate and 

Professional Honor System, etc.) (3) 

__ Resolutions recommending recipients of honorary degrees and special awards given by the 

faculty (4) 

Part II. At the discretion of the Council and the Agenda Committee, we arranged the following types of 

presentations. Please rank your level of interest in each of them. (Drag and drop to reorder; 1=most 

useful, 4=least useful.) 

__ Informational presentations about campus units and programs (e.g. NCTraCS Institute, UNC 

Visitor’s Center, Department of Housing and Residential Life, McNair Scholars Program, English as a 

Second Language (ESL) Services, UNC Global) (1) 

__ Invited "remarks" from various campus leaders (e.g. Student Body President and Vice President, 

Employee Forum Chair, Vice Provost for Diversity and Multicultural Affairs, etc.) (2) 

__ Educational panels about topical issues (e.g. fall athletics panel and spring textbook panel) (3) 

__ Updates on ongoing campus initiatives (e.g. campus-wide water theme, Turnitin.com pilot, Sakai 

implementation, Honor System reform) (4) 



Agenda Topics Please assist us with developing topics for the coming year’s agenda. What do you 

think are the most important issues facing the faculty and the university? What issues or topics would 

you most like to see discussed at Faculty Council in the coming year? (If there are particular people or 

offices you would like to hear from, please name them.) 

Faculty Council Process Which, if any, of the following changes this past year helped to facilitate your 

participation in Faculty Council meetings? 

[] The new seating arrangement that grouped faculty together around tables. (1) 

[] Having short interludes to discuss issues with the individuals around me. (2) 

[] Having an earlier start time (2:30pm) to get food and drinks and have time to greet colleagues 

before the meeting. (3) 

[] Being able to submit questions for the chancellor or provost in advance on Sakai. (4) 

[] Having a short period of time at the end of the meetings for discussion. (5) 

[] Having events outside of Council to attend, like the athletics forum event. (6) 

[] The fall faculty retreat, which clarified expectations and provided more information about faculty 

governance. (7) 

[] The use of PollEverywhere at the end of some of the meetings. (8) 

[] Other? Please elaborate: (9) 

Assistance by Office of Faculty Governance However you view your role, the commitment of the 

Office of Faculty Governance to you as a Council member is to help set a relevant and well-designed 

agenda, to get information out in time for you to consider key questions in advance, to find ways to 

facilitate real and meaningful exchange, and to provide a timely and accurate record of each 

session. What else do you think we might do to assist you in helping the Council be effective this coming 

year? 

Faculty Council Retreat We are having a Faculty Council Retreat in the fall. Which would be, for you, 

the most productive use of that time? 

[] Having a chance to meet and talk with other members of the council, perhaps in small groups. (1) 

[] Hearing a statement from the Chair of the Faculty about her priorities. (2) 

[] Hearing an overview of the history and standard procedures of Faculty Council from the Secretary of 

the Faculty. (3) 

[] Engaging in a brainstorming session about topics and speakers for Faculty Council in the coming 

year. (4) 

[] Engaging in facilitated discussion of one or two topics of concern to faculty. If so, what issues do you 

consider to be most important? (5) 

[] If there is anything else you’d like to say about the retreat, please elaborate: (6) 



Faculty Council Logistics/Communications We have created online spaces for Faculty Council discussion 

of issues at or between meetings. If you find this helpful, which of the following are you most likely to 

use? 

[] The discussion board on Sakai (1) 

[] The Office of Faculty Governance facebook page (www.facebook.com/uncfacultygov) (2) 

[] Twitter (@UNCFacGov) hashtag for Faculty Council (#FacCouncil) (3) 

[] Other? (4) 

We have met for the last several years at the Hitchcock Room at the Stone Center. Do you have any 

comments or suggestions about this meeting room in terms of convenience, functionality, etc? 

We usually provide coffee, water, other drinks and light snacks. Are you satisfied with the way this is 

done now? What suggestions do you have? 

Other comments. If you have any other suggestions or comments for Jan, the Office of Faculty 

Governance or the Agenda committee, please write in the space below. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kirby, Brenda W <brenda kirby@unc.edu> 

Tuesday, May 15, 2012 10:01 AM 

Turner, Katie <katie turner@unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

barbara leonard (bjleonar@imap.unc.edu); Davis, Nancy K <nancy_davis@unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 
RE: September Faculty Council 

Thanks so much 

From: Turner, Katie 
Sent: Tuesday, May 15, 2012 9:59 AM 
To: Kirby, Brenda W; Ferrell, Joseph S 
Cc: barbara leonard (bjleonar@imap.unc.edu); Davis, Nancy K; Whisnant, Anne Mitchell; Boxill, Jan 
Subject: RE: September Faculty Council 

Hi Brenda: We have not released the dates to the faculty yet. I am copying Anne and Jan so they can update their 

calendars. 

Thanks, 

Katie Turner 
Office of Faculty Governance 

204 Cart Building 

CB 9170 

Phone {919) 962-2146 
Fax {919) 962-5479 

From: Kirby, Brenda W 
Sent: Tuesday, May 15, 2012 9:57 AM 
To: Ferrell, Joseph S 
Cc: Turner, Katie; barbara leonard (bileonar@imap,unc,edu); Davis, Nancy K; Kirby, Brenda W 
Subject: September Faculty Council 

Joe, 

The September 14 Faculty Council meeting will need to be moved to September 7. 

We just learned that Chancellor Thorp will be out of town on September 14. 

The Thomas Jefferson Awardee will need to be notified of the change in date. 

Thanks, 

Bk 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Friday, May 18, 2012 9:20 AM 

Manning, Melinda L <manning@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 
RE: Civility Statements 

OK, I’1! craft a request to them soon. Should I have them send their statements directly to you, Melinda? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Manning, Melinda L 
Sent: Friday, May 18, 2012 9:18 AM 

To: Whisnant, Anne Mitchell; Turner, Katie; Boxill, Jan 
Subject: RE: Civility Statements 

That would be great! 

Melinda Manning, JD 
Assistant Dean of Students 
UNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentiality notice: This e-mail message, including any attachments, is for the sole use 
of intended recipient (s) and may contain confidential and privileged information° Any 
unauthorized review, use, disclosure or distribution is prohibited. If you are not the 
intended recipient, please contact the sender by reply e-mail and destroy all copies of the 
origina! message° 

From: Whisnant, Anne Mitchell 
Sent: Friday, May 18, 2012 8:32 AM 
To: Turner, Katie; Manning, Melinda L; Boxill, Jan 

Subject: RE: Civility Statements 

Hi Melinda, 
I don’t have anything like this, but we could send a query out to a limited group of faculty like the Executive 
Committee or the Faculty Council and ask them if they do. What do you think? 
Cheers, 
Anne 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 
Office of Faculty Governance 
UNC-Chapel Hill 
919-962-1671 (office) 

From: Turner, Katie 
Sent: Thursday, May 17, 2012 2:24 PM 



To." Manning, Melinda L; Whisnant, Anne Mitchell; Boxill, Jan 
Subject." RE: Civility Statements 

I can send you my husband’s, buthe’sagradTA, not faculty. Anne should l send out a request via the genera! 

faculty listserv? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From." Manning, Melinda L 
Se,t." Thursday, May 17, 2012 2:17 PM 
To." Whisnant, Anne Mitchell; Boxill, Jan; Turner, Katie 
Subject." Civility Statements 

Happy Summer y’all- 

As some of you may know, I’ve been working on a project called "Civility at Carolina"-which basically is 

exactly what it sounds like. 

One of the things that we are going to do on the website is create all kinds of tools for faculty. One of 

them is sample "civility statements" that some faculty have on their syllabi. 

What I need help with is contacting faculty and asking them to share their statements-ideas? 

Melinda Manning, JD 
Assistant Dean of Students 
UNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentialitl~ notice: This e-mail message, including anl~ attachments, is for the 
sole use of intended recipient (s) and may contain confidential and privileged 
information. Any unauthorized review, use, disclosure or distribution is prohibited. 
If you are not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Wednesday, June 27, 2012 4:05 PM 

Turner, Katie <katie turner@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: Sebbatical Leave in 2012-13 

Hsu_Faculty Council.pdf 

Let me have name and email address of the first alternate for Prof. Hsu’s seat. 

from." Hsu, Carmen Y. [carmen.hsu@unc.edu] 
Sent: Wednesday, June 27, 2012 3:59 PM 
To." joe_ferrell@unc.edu 
Subject." Sebbatical Leave in 2012-13 

Dear Prof. Ferrell: 

It is an honor and privilege to be given the opportunity to serve on the Faculty Council. 

I would like to let you know that I will be on leave and away during the academic year 2012-2013. 
Because of this, please excuse my absence in the upcoming faculty council retreat and meetings during 
this upcoming academic year. 

I very much look forward to working with you upon my return from the leave in the fall of 2013. You may 
reach me at carrnenohsu@un¢oedu if you have any questions. Meanwhile, have a great summer! 

Best wishes, 

Carmen Hsu 

Carmen Hsu 
Associate Professor of Spanish 

Department of Romance Languages and Literatures 

CB #3170, Dey Hall 139 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 
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Professor Joseph Ferrell, Secretary of the Faculty 
School of Government 
~01 Carr Bldg 
CB# 9170 
UNC Campus 

Dear Prof. Ferrell: 

It is an honor and privilege to be given the opportunity to serve on the Faculty Council. 

I would like to let you know that I will be on leave and away during the academic year 
~01~-~01~. Because of this, please excuse my absence in the upcoming faculty council 
retreat and meetings during this upcoming academic year. 

I very much look forward to working with you upon my return from the leave in the fall 
of ~01~. You may reach me at carmen.hsu@unc.edu if you have any questions. 
Meanwhile, have a great summer! 

Yours sincerely, 

Carmen Hsu 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, June 27, 2012 4:46 PM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Sebbatical Leave in 2012-13 

Joe: 

have Eliot Moreton listed as an alternate representing Humanities tenured in the last election. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Ferrell, Joseph S 
Sent: Wednesday, June 27, 2012 4:05 PM 
To: Turner, Katie; Whisnant, Anne Mitchell; Boxill, Jan 
Subject: FW: Sebbatical Leave in 2012-13 

Let me have name and email address of the first alternate for Prof. Hsu’s seat. 

From: Hsu, Carmen Y. [carmen.hsu@unc.edu] 
Sent: Wednesday, June 27, 2012 3:59 PM 
To: ioe ferrell@unc.edu 
Subject: Sebbatical Leave in 2012-13 

Dear Prof. Ferrell: 

It is an honor and privilege to be given the opportunity to serve on the Faculty 
Council. 

I would like to let you know that I will be on leave and away during the academic 
year 2012-2013. Because of this, please excuse my absence in the upcoming faculty 
council retreat and meetings during this upcoming academic year. 

I very much look forward to working with you upon my return from the leave in the fall of 2013. You 
may reach me at carmen.hsu@unc.edu if you have any questions. Meanwhile, have a great summer! 

Best wishes, 

Carmen Hsu 

Carmen Hsu 
Associate Professor of Spanish 

Department of Romance Languages and Literatures 

CB #3170, Dey Hall 139 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Monday, August 20, 2012 11:24 AM 

Brundage, William Fitzhugh <brundage@email.unc.edu>; Huber, Evelyne H 
<ehuber@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; Whisnant, 
Richard B <whisnant@sog.unc.edu>; Renner, Joy J <Joy_Renner@med.unc.edu>; 
Broome, Lissa L <lbroome@email.unc.edu>; Owens, David W. <owens@sog.unc.edu>; 
Michalak, Sarah C <smichala@email.unc.edu>; Raphael-Grimm, Theresa 
<raphaelg@email.unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu>; Moore, Jill D <moore@sog.unc.edu>; Stewart, 
Kevin G <KGSTEWAR@EMAIL.UNC.EDU>; Hershfield, Joanne L 
<hershfld@email.unc.edu>; Anselmo Lastra (lastra@cs.unc.edu); Kramer, Lloyd S 
<lkramer@email.unc.edu>; Daye, Charles E. <cdaye@email.unc.edu>; Ort, Shirley A 
<sao@unc.edu>; Demore, Nancy <nancy_demore@med.unc.edu>; Owen, Bobbi A 
<owenbob@unc.edu>; Farmer, Stephen M <sfarmer@admissions.unc.edu>; Steponaitis, 
Vincas P <vin@unc.edu>; Bloom, Kerry S <Kerry_Bloom@unc.edu>; O’Shaughnessey, 
Margaret Ellen <meo@email.unc.edu> 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Turner, Katie <katie turner@unc.edu> 
Pls check 2012-13 Faculty Committee REPORT SCHEDULE 

Hi Faculty Standing Committee Chairs, 

Just a reminder that if you are NOT fine with the committee reporting schedule (for reports to Faculty Council) that I’ve 

outlined below, please let me know right away. I’ll interpret a non-response as a message that the schedule we’ve 
proposed will work! © 

Admin Board of the Library 3/8/2013 

Chancellor’s Advisory Cmte 12/7/2012 

Appointments, Promotions, Tenure 1/11/2013 

Athletics Cmte/Athletics Rep 11/9/2012 

Buildings & Grounds Cmte 3/8/2013 

Copyright Cmte 1/11/2013 

Educational Policy 4/12/2013 

Faculty Assembly 12/7/2012 

Faculty Executive Cmte 12/7/2012 

Faculty Grievance Cmte 11/9/2012 

Faculty Hearings Cmte 11/9/2012 

FITAC 1/11/2013 
Fixed-Term Faculty Cmte 4/12/2013 

Research Committee 9/7/2013 

Scholarships, Awards, Student Aid 2/8/2013 

Status of Women 3/8/2013 

Undergraduate Admissions 2/8/2013 

University Government 2/8/2013 

Thank you, and best wishes for a great beginning to the semester, 

Anne 

Anne M tchell Wh snant, PhD. 

Deputy Secretary of the Faculty 



Office of FacuW Governance, UHCChapel H l 

CB# 9170, Cant Buldn 203 

Chapel ltill, I\~C 27599,-91.70 

9].9-962-~671 loffce) I 9199625479 ifax) 

http :~ ff~accou n, unc.edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, September 10, 2012 11:29 AM 

Simmons, Randy L <rlsimmon@email.unc.edu>; Spruill, April R 
<april_spruill@unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 
Hitchcock Room 

Hi April and Randy: 

I just wanted to thank you both for accommodating us on Friday. We had larger than expected turnout 
as a result of the resolution in support of African and Afro-American Studies. Jan pointed out to the 
council members how privileged we were to be in the Jimmy Hitchcock room, and cited it as an 
excellent example of how athletics can enrich academics on our campus. It was perfect. 

Even with the sign in table outside the room, we maxed out the seating capacity. Someone dropped 
off some black chairs at the entrance of the room, but we couldn’t get them in because of the crowd. 
VV-e had about a dozen people standing in the back corners of the room, and so standing in the 
hallway. 

Given the increased draw, we wondering about a few things: 

¯ Are there any additional chairs that could be put out in the front right corner of the room (10- 
12 chairs maybe) so people can grab them if there is overflow? 

¯ Can we move the tables up closer to the front of the room to leave more space in the back for 

the three rows of chairs? 
¯ Can we leave the front two doors open, as well as the back doors to encourage people to filter 

in both entrances? 
¯ Can we move the catering and registration tables out in the hall to open up more space for 

chairs? 

Also, we are still having some problems with the table mic and the podium mic. The two mics are tied 
together and the volume is adjusted in tandem, but the table mic is hotter than the podium mic so 
there is constant feedback when the podium mic is adjusted. Is there some way to adjust the volume 
for each mic separately? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Thursday, September 13, 2012 9:24 AM 

Watson, Robert A <robert watson@med.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Turner, Katie 
<katie turner@unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 

Faculty Council Service 

Prof. Robert Watson 
Department of Surgery 

Dear Prof. Watson: 

I write to ask that you accept appointment to the Faculty Council representing non-tenured faculty in the School of 

Medicine for a term expiring June 30, 2014, in the place of Prof. Sandra Kim, who is leaving the University. You were the 

first alternate in the most recent election for this position. 

Please let me know whether you accept. 

Joseph S. Ferrell 

Secretary of the Faculty 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, October 3, 2012 1:37 PM 

facultycouncil@sakai.unc.edu 

Faculty Council agenda for this Friday, 10/5 

Dear Faculty Council Members & Speakers for 10/5: 

Just a reminder that Faculty Council will meet this coming Friday, October 5th, from 3:00-5:00 pm in the Hitchcock Room of the 

Sonja Haynes Stone Center. We’ll have refreshments out in the hall by 2:30 in case you have a few minutes to come early, 

mingle, and get settled. 

The meeting agenda is now posted online here. Note that a revised version of the resolution regarding syllabus guidelines will be 

presented, and that, in general, there is more background reading for this meeting than usual, so I would encourage you to 

review the agenda carefully in advance of Friday. 

Now, a few housekeeping items: 

SEATING: Council members, please sit at the tables in the room and leave the chairs around the edges for speakers and non- 

Council members. Speakers, you can sit in the chairs along the window side of the room. 

SPEAKER TIMING/VISUALS: Speakers, the agenda provides the sequencing and approximate timing for each of your portions of 

the meeting; as always, this is subject to slight fluctuations as the meeting unfolds, so please be present 15-20 minutes in 

advance of when you are slotted to speak if possible. If any of you have PowerPoints or other visuals you’d like me to have ready 

for Friday, please send them over by Friday morning. 

EXCUSED ABSENCES: Council members, if you cannot attend Friday’s meeting, please let Katie know (Katie Turner@unc.edu) so 

she can mark you excused. 

ADVANCE QUESTIONS FOR THE CHANCELLOR AND PROVOST: If you have any advance question you’d like us to send to the 

chancellor or provost, you can post it in the Sakai forum for this meeting (Council members log in with your ONYEN to post) by 

midday tomorrow, October 4th. You may access the forum area directly via that link or, if you log into Sakai as you would for your 

courses (via the main Sakai page), you would select the "Faculty Council" tab at the top, then go to to Forums (on the left), click 

on the appropriate forum for this meeting, and click on "Post New Thread." 

LIVE-TWEETING: We will be live-tweeting the meeting under the hashtag #FacCouncil. Your Tweeting constituents may want to 

follow along. You (and they) can follow all of our tweets from Faculty Governance @UNCFacGov. 

If anyone has questions, please don’t hesitate to contact Katie or me! 

See you Friday, 

Anne 

Anne Mitchell Wh snant, PLD 
Deputy Secretary of the Faculty 

Of J’ice of I:acuky Governance UNC--Chapel Hill 

CB# 9170 Cart Building 20S 

Chapel Hll NC 27599--9170 

919-9621671 (office) 919-962-5479 

anne whi nant~;£unc edu 

htt~://~accoun unc edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Council site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, October 5, 2012 11:35 AM 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Ferrell, Joseph S 
<jsferrel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Possible Resolution on UNC Strategic Planning 

Ok, yes, this is the plan: Resolution will be placed under your segment of the agenda. Chair will "entertain a motion to 

suspend the rules to allow this resolution to be considered." Someone will move/second, then vote on that. Then you 

can present the resolution on behalf of the FAD for discussion and vote. Getting ready to post it to the website now and 

will email the FC that it is there so they have time to review it. 

Whew. 
See you this afternoon, 

Anne 

From: Bachenheimer, Steven L 
Sent: Friday, October 05, 2012 11:10 AM 
To: Whisnant, Anne Mitchell; Ferrell, Joseph S; Boxill, Jan 
Subject: Re: Possible Resolution on UNC Strategic Planning 

I’m fine with this. I suspect there will be no problem getting a suspension of rules to discuss and pass it. 

Is the idea to insert this during my presentation? I was hoping to initially set out the features of the Strategic Planning process 

as outlined by Ross and the composition of the panel, and to give some context, compare it to the "UNC Tomorrow" process, 

its goals and panel composition. 

Steve 

From: <Whisnant>, Anne Mitchell Whisnant <anne whisnant@unc.edu> 
Date: Friday, October 5, 2012 9:45 AM 

To: "steven bachenheimer@med.unc.edu" <steven bachenheimer@med.unc.edu> 

Cc: "Joseph S. Ferrell" <jsferrel@email.unc.edu>, "Boxill, Jan" <JMBOXlLL@email.unc.edu> 

Subject: FW: Possible Resolution on UNC Strategic Planning 

Steve, 

See below. Andy Perrin initially suggested this course of action--to be submitted from the FAD group--would 

you concur or like to quickly consult with them by email? 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: <Ferrell>, Joe Ferrell <isferrel@email.unc.edu> 
Date: Friday, October 5, 2012 9:40 AM 

To: Anne Whisnant <anne whisnant@unc.edu>, Jan Boxill <imboxill@email.unc.edu> 

Cc: Andrew J Perrin <andrew perrin@unc.edu> 
Subject: Possible Resolution on UNC Strategic Planning 



Given the very short notice, I’m recommending the attached resolution which simply endorses and quotes the text of the 
Faculty Assembly resolution. The principal difference between the Assembly resolution and the ECU version is that the 
latter asks for faculty membership on the advisory committee which, although a good idea, is different from the solution 
proposed by the Assembly resolution, which I think stands a much better chance of being implemented. In any event, 
that’s a topic for a rather extended discussion and the floor of the Council is not the best place for that. 

I have marked the resolution as submitted by the Faculty Assembly Delegation. We would need to consult Steve 
Bachenheimer on that. I wouldn’t want to spring that on him. 

Introducing this resolution will require suspension of the rules. That takes a 2/3 vote. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, October 5, 2012 12:05 PM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; 
Turner, Katie <katie turner@unc.edu>; Perrin, Andrew J <andrewA~errin@unc.edu> 

OK< it is Resolution 2012-14, not 13, and here’s the final version 

Res2012-14OnUNCStrategicPlan.docx; Res2012-14OnUNCStrategicPlan.pdf 

Sorry--Joe reminded me that I’ve lost count (resolution adopted at the General Faculty meeting) and today’s new 

resolution is 2012-14 in fact. So HERE are the final versions. 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Of~ce o[: f:acu ty Governance UNC-CBapel Htl 

CB# 9170 Ca~ Building 203 

Chapel }till, NC 27599--9170 

919@621671 (o~%e) { 9199625479 (fax 
anne wh~snant(gunc.edu 

htts://{accoun.uncedu/ 



Resolution 2012-14. On the UNC Strategic Plan 

The Faculty Council resolves: 

The faculty of the University of North Carolina at Chapel Hill fully endorses the Resolution on the UNC Strategic 

Plan passed by the UNC Faculty Assembly on September 21, 2012. 

Submitted by the Faculty Assembly Delegation. 

Comment: The Faculty Assembly of The University of North Carolina adopted the following resolution on 

September 12, 2012. 

UNC Strategic Plan Input 

Approved by the UNC Faculty Assembly 

September 21, 2012 

WHEREAS, The UNC System is initiating strategic planning process for 2013-18 to set current and future 

priorities, resource planning and allocation, program planning, review and refinement of academic missions 

reflecting the University’s deep commitment to help North Carolina respond to changing state needs and 

economic challenges, and 

WHEREAS, the Faculty of the UNC system have responsibility for developing, delivering, and assessing the 

curriculum, and 

WHEREAS, the Faculty develop, pursue, and publish original research expanding the knowledge foundation 

on which our future depends, and 

WHEREAS, the Faculty advise, mentor, and engage students in the activities that lead directly to their future 

occupations and improve their quality of life, and 

WHEREAS, all these components contribute immensely to both current job creation and our citizens’ 

preparedness for the future, and 

WHEREAS, the Charter of the Faculty Assembly provides "The Assembly shall, through appropriate channels, 

advise the Board of Governors of the University of North Carolina, the General Assembly, and other 

governmental agencies and officers on matters of University-wide importance, and The Assembly shall advise 

and communicate with the President of the University of North Carolina with regard to the interests of the 

faculties and other matters of university-wide importance." 

THEREFORE BE IT RESOLVED, that the Faculty be informed of strategic planning activities and a mechanism be 

created to solicit input at the campus level throughout the process so as to achieve effective outcomes and 

the strong faculty buy-in, and 

RESOLVED, that in order to define and support measures that advance the quality of the University system 

representatives of the Faculty Assembly be informed during the strategic planning process, and that the 

President of the University, in collaboration with the Chair of the Faculty Assembly, create a faculty group to 

interact and collaborate with the Business/Political community advisory committee for the University’s 

strategic planning. 



Resolution 2012-14. On the UNC Strategic Plan 

The Faculty Council resolves: 

The faculty of the University of North Carolina at Chapel Hill fully endorses the Resolution on the UNC Strategic 

Plan passed by the UNC Faculty Assembly on September 21, 2012. 

Submitted by the Faculty Assembly Delegation. 

Comment: The Faculty Assembly of The University of North Carolina adopted the following resolution on 

September 12, 2012. 

UNC Strategic Plan Input 

Approved by the UNC Faculty Assembly 

September 21, 2012 

WHEREAS, The UNC System is initiating strategic planning process for 2013-18 to set current and future 

priorities, resource planning and allocation, program planning, review and refinement of academic missions 

reflecting the University’s deep commitment to help North Carolina respond to changing state needs and 

economic challenges, and 

WHEREAS, the Faculty of the UNC system have responsibility for developing, delivering, and assessing the 

curriculum, and 

WHEREAS, the Faculty develop, pursue, and publish original research expanding the knowledge foundation 

on which our future depends, and 

WHEREAS, the Faculty advise, mentor, and engage students in the activities that lead directly to their future 

occupations and improve their quality of life, and 

WHEREAS, all these components contribute immensely to both current job creation and our citizens’ 

preparedness for the future, and 

WHEREAS, the Charter of the Faculty Assembly provides "The Assembly shall, through appropriate channels, 

advise the Board of Governors of the University of North Carolina, the General Assembly, and other 

governmental agencies and officers on matters of University-wide importance, and The Assembly shall advise 

and communicate with the President of the University of North Carolina with regard to the interests of the 

faculties and other matters of university-wide importance." 

THEREFORE BE IT RESOLVED, that the Faculty be informed of strategic planning activities and a mechanism be 

created to solicit input at the campus level throughout the process so as to achieve effective outcomes and 

the strong faculty buy-in, and 

RESOLVED, that in order to define and support measures that advance the quality of the University system 

representatives of the Faculty Assembly be informed during the strategic planning process, and that the 

President of the University, in collaboration with the Chair of the Faculty Assembly, create a faculty group to 

interact and collaborate with the Business/Political community advisory committee for the University’s 

strategic planning. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, October 5, 2012 12:16 PM 

faculty council @ sakai, unc. edu 

Faculty Council agenda, slightly revised, with added resolution 

Hello Faculty Council members and speakers for today, 

We have made some revisions to today’s agenda, including adding Resolution 2012-14 (On the UNC Strategic Plan) and 

one additional item (a nominee for an Honorary Degree) to the closed session materials. 

If you have a chance, please look over these materials before today’s meeting. The agenda and all supporting 

documents are here. 

See you this afternoon, 

Anne 

Anne Mitchetl Whisnant, PLO~ 

Deputy Secretary of the Faculty 

Offce of Faculty Governance UNC--Chapel tqill 

CB# 9170 Carr Bu Id ng; 203 

Chapel Hill, NC 27599-9170 
919-962-1671 (off ce) I 919-962-5479 (fax) 
anne wh snant(@unc edu 

htt~://faccoun unc~edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Council site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, November 5, 2012 8:16 AM 

facu Ityexec ut ive @sa ka i. u nc.ed u 

Willis, Rachel <RacheI.Willis@unc.edu>; Thurman, Stephanie J 

<sthurman@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu> 

Faculty Executive Committee agenda updated 

Hi FEC Members, 

I’ve updated the #genda for today’s meeting with all of the various handouts, drafts, etc., that came over the 

weekend (plus the minutes from last time), so wanted to let you know. 

See you (with guests Rachel Willis, Bobbi Owen, and Bruce Carney) this afternoon. The meeting starts at 3:00 

in 105 South; the provost is set to join us at 4:00. 

Best, 

Anne 

PS: FOR OUR GUESTS WHO CAN’T GET INTO SAKAI, for your reference, here’s the agenda without all the links: 

Agenda 

Board of Governors policy proposal on drop/add--Bobbi Owen will join us 
UNC Strategic Plan (Faculty Forum set for Nov 12, 3:00-5:00pm, Campus Y)--Rachel 
Willis will again join us 

o College attainment statement draft 
o Pope Foundation report on Pell Grant program 

¯ Chancellor Search Forum (Nov 8, 3:30-5:00, Murray Hall, Lecture Hall G202) 
¯ Provost Bruce Carney (4:00) 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 

(https://sakaiounc.edu/portal) from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Monday, November 26, 2012 11:12 AM 

Baumgartner, Frank R. <fbaum@email.unc.edu> 

Faculty Council Service 

Prof. Frank Baumgartner 
Department of Political Science 

Dear Professor Baumgartner, 

I am writing to ask that you accept appointment to the Faculty Council representing tenured faculty in the Division of the 
Social Sciences for a term ending June 30, 2013, in the place of a Council member who has resigned his seat. You were 
the first alternate in the most recent election for this position. The next meeting of the Council is Friday, December 7, 
3:00 p.m., in the Stone Center. Please let me know whether you accept. 

Joseph S. Ferrell 
Secretary of the Faculty 



From: 

Sent: 

To: 

Subject: 

Ferrell, Joseph S <jsferrel@email.unc.edu> 

Monday, November 26, 2012 5:28 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Turner, Katie 

<katie_turner@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: Faculty Council Service 

FYI 

From= Chera, Bhishamjit S 
Sent= Monday, November 26, 2012 5:20 PM 
To= Ferrell, Joseph S 
Subject= Re: Faculty Council Service 

Of course. Thanks, 

Bhisham 

Bhishamjit S. Chera, MD 
Assistant Professor 

Department of Radiation Oncology 
University of North Carolina Hospitals 
101 Manning Drive, CB #7512 
Chapel Hi11, NC 27599-7512 

O: 919-966-7700 
F: 919-966-7681 

From: "Ferrell, Joseph S" <£sferrel@emailoUncoedu> 

Date: Mon, 26 Nov 2012 13:50:03 -0500 

To: Bhisham Chera <bchera@med.unc.edu> 
Subject: Faculty Council Service 

Prof. Bhishamjit Chera 
Department of Radiation Oncology 

Dear Professor Chera, 

I write to ask that you accept appointment to the Faculty Council representing non-tenured faculty in the School of 
Medicine for a term expiring June 30, 2015, in the place of Prof. Galina Demyanenko who has retired. You were an 
alternate for this position in the most recent elections. Please let me know whether you accept. 

Joseph S. Ferrell 
Secretary of the Faculty 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Tuesday, January 8, 2013 10:06 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Giffin, Lawrence <lgiffin@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

RE: Faculty council resolution on syllabi retention 

Hi Lawrence, 

The resolution is on our website at http://faccoun.unc.edu/wp-content/uploads/2011/O3/Res-2012- 
11OnSyllabusGuidelines v4FinalAsApproved.pdf. Please don’t hesitate to contact me if you have any more questions. 

Best, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Boxill, Jan 
Sent: Tuesday, January 08, 2013 10:02 AM 
To: Giffin, Lawrence 
Cc: Turner, Katie; Whisnant, Anne Mitchell 
Subject: RE: Faculty council resolution on syllabi retention 

Lawrence, 

Yes, this is correct. [ have copied Anne Whisnant and Katie Turner, one of whom can direct you to the 

resolution. 

Jan 

From: Giffin, Lawrence 
Sent: Tuesday, January 08, 2013 9:59 AM 
To: Boxill, Jan 
Subject: Faculty council resolution on syllabi retention 

Jan, 

Hello. I’m the records services archivist in University Archives--I maintain the Records Retention Schedule--and 

I remember not long ago Regina Stabile from Counsel mentioned that the faculty had passed a resolution to 

keep course syllabi for no less than 4 years. Is that correct? Could you point me to the resolution in question? 

Best, 
Lawrence 

Lawrence Giffin 
Records Services Archivist 
University Archives and Records Management Services 
Wilson Library 
Campus Box 3926 
Chapel Hill, NC 27514-8890 



I.qiffin@email.unc.edu 
T 919.962.6402 
http://www.lib, u nc.ed u/mss/u ars 

Check out our blog, http://www.lib.unc.edu/blogs/uarms 
Check out our Facebook page, http://www.facebook.com/UNC.University.Archives 



From: 

Sent: 

To: 

Cc: 

Subject: 

Dibbert, Doug <doug_dibbert@unc.edu> 

Thursday, February 14, 2013 9:01 AM 

Anne_Whisnant@unc.edu 1 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Please send me the following from last Friday’s Faculty Council Meeting 

Prof. RenneCs PowerPoint 

Dean Owen’s PowerPoint 

Anne - I’ve tried twice on two different days to access these and have been unsuccessful. 

Thanks... 

Douglas S. Dibbert ’70 

President 
The University of North Carolina 
General Alumni Association 
George Watts Hill Alumni Center, CB 9180 
Stadium Drive 
P.O. Box 660 
Chapel Hill, NC 27514-0660 
doug_dibbert@unc.edu 
(919) 962-7050 - phone 
(919) 962-0010 - fax 

~:!/Numni.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Sunday, March 3, 2013 2:39 PM 

Turner, Katie <katie turner@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

Honorary Degree Brief Bios 

HD BriefBios 2014.docx 

Here are the bios for the 2014 honorary degree nominees. 



Special Report of the Committee on Honorary Degrees and Special Awards 

Nominees for Honorary Degrees to be Awarded at Commencement 2014 

Marjorie Bryan Buckley 
Doctor of Laws 

Marjorie Buckley is a former teacher, lifelong volunteer, and visionary philanthropist. After graduating 
Phi Beta Kappa from Carolina in 1962 with a B.A. in Education, Buckley began her career as a teacher 
in Raleigh and London, England. While working for the North Carolina Fund she became interested in 
Outward Bound and by 1967 had built up support that led to the opening of the Outward Bound School 
at Table Rock Mountain in the Linville Gorge, where she continues to serve on the board of directors. At 
Carolina, Buckley’s support was instrumental in founding the Carolina Center for Public Service. The 
Center focuses on public service initiatives throughout the University and fosters a service ethic and 
practice among our students, faculty, and staff. Buckley endowed the Center’s Bryan Fellowships in 
honor of her father, Robert Emmet Bryan Sr. She has also established endowments to support the center 
and its activities. Elsewhere on campus, Buckley has endowed the Joseph P. Archie Eminent 
Professorship in Medicine, which focuses on autoimmune disease, and the Thomas James Distinguished 
Professorship Fund in Experiential Education. Buckley served on the Carolina First Campaign Steering 
Committee and the Carolina Women’s Leadership Council. Her honors include the General Alumni 
Association’s Distinguished Service Medal (2004) and the Board of Trustees’ William Richardson 
Davie Award (2005). 

Carolyn Arthur "Biddy" Martin 
Doctor of Laws 

Biddy Martin is president of Amherst College. Previously, she served as provost of Cornell University 
and chancellor of the University of Wisconsin-Madison. Martin’s record of teaching and scholarship in 
German Studies and Women’s Studies has earned her membership in the American Academy of Arts 
and Sciences, but it is as an administrative leader in higher education that she has made her most 
enduring contributions. At Cornell she worked on initiatives to enhance recruitment and training of 
women in the sciences and tackled the question of access and financial aid with the goal of allowing 
first-generation college students to graduate debt-flee. At Madison, she tried to achieve institutional 
autonomy in order to secure Wisconsin’s flagship campus against state budget cuts. A native of rural 
Virginia, Martin received her undergraduate degree from the College of William and Mary. She has 
risen to become the first women president of Amherst College, an institution founded in 1921 that only 
began accepting women in 1975. During her short tenure at Amherst she has ushered the college through 
institutional soul-searching following a series of reports of a culture of sexual misconduct among 
undergraduates. The New York Times commented that "no college leader in the country was a well 
prepared to face this controversy than Biddy Martin." 



Armistead Jones Maupin Jr. 
Doctor of Letters 

Armistead Maupin, Carolina Class of 1966, grew up in Raleigh. As an undergraduate here he wrote a 
column for the Daily Tar Heel and was elected vice president of the senior class. After graduation, 
Maupin worked at WRAL and then enlisted in the United States Navy. Returning from a tour of duty in 
Vietnam in 1970, he won a Freedom Leadership Award on nomination of Senator Jesse Helms. 
Eventually his work in journalism led him in 1976 to the San Francisco Chronicle where he launched 
the work that would win him critical acclaim. Tales of the City began as a serialized novel--perhaps the 
most successful example of that genre since Charles Dickens. It has since been followed by More Tales 

of the City (1980), Further Tales of the City (1982); Babycakes (1984); Michael Tolliver Lives (2007), 
and Mary Ann in Autumn (2011). Maupin is currently working on a ninth installment in the series, The 

Days of Anna Madrigal. Today, when gay and lesbian relationships are commonly part of popular 
culture it is perhaps difficult to remember the way in which Tales of the City shattered barriers and 
opened up new opportunities. More than any other work of fiction, Tales of the City set a precedent for 
representations of gay, lesbian, bisexual and transgender people: regardless of sexual orientation and 
gender expression, we share at times the same foibles, follies, and search for love and happiness that are 

at the heart of the human condition. 

Beverly Eaves Perdue 
Doctor of Laws 

Perdue was born and raised in the coal mountains of Southwestern Virginia in Grundy. Though neither 
of her parents ever finished high school, Perdue earned a bachelor’s degree from the University of 
Kentucky and both a master’s degree in education and a doctoral degree in education administration 
from the University of Florida. Before entering state politics, Perdue worked in education and health 
care. Perdue is the first woman to hold the office of governor of North Carolina as well as the first to be 
elected lieutenant governor. As a legislator, Perdue served as one of the chief budget writers and led the 

debate that created the Clean Water Management Trust Fund. As governor during the most difficult 
economic times in decades she maintained the state’s high credit rating and worked tirelessly to preserve 
North Carolina’s commitment to education from kindergarten to college. 

Anne Firor Scott 
Doctor of Humane Letters 

Anne Firor Scott, a pioneer historian of American women, is W. K. Boyd Professor Emerita of History 
at Duke University. Scott joined Duke’s history department in 1961 on a visiting appointment. Nineteen 
years later she was named William K. Boyd Professor of History and appointed chair of the department. 
Scott holds the distinction of being the first woman to chair the Duke history department, and the first 
professor at Duke to include women’s scholarship in her teaching and research. In addition to her tenure 
at Duke, she has taught at Haverford College and UNC-Chapel Hill. In 1970 her book The Southern 
Lady: From Pedestal to Pofitics, 1830-1930 virtually established the modern study of southern women’s 
history. It has never gone out of print. It was one of the first studies in what came to be called "the new 
women’s history" and the first to be based on close study of women’s personal documents. Scott 



received the Organization of American Historians’ Distinguished Service Award in 2002 and was 
elected to the American Academy of Arts and Sciences in 2004. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, March 5, 2013 3:07 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

FW: EF resolution on sexual assault 

Resolution in support of victims of sexual harrassment - v5.doc; ATT00001 .htm 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, March 05, 2013 5:40 AM 
To: Ferrell, Joseph S; Boxill, Jan; Turner, Katie 
Subject: FW: EF resolution on sexual assault 

Joe, Jan, Katie-- 

Here is the Employee Forum resolution on sexual assault, which I believe we were going to use as a model for 

our resolution on the sexual assault situation. Katie, did this pass at the last forum meeting? 

I know Joe has gone away from "whereas" language, which this resolution is full of; do you want to rework it 

into more plain language? Or do we want simply a resolution endorsing the EF resolution? I am not sure 

what, exactly, to post for this portion of the agenda. 

Thanks, 
Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 



From: 
Sent: 

To: 

Subject: 

Turner, Katie <katie_turner@unc.edu> 
Tuesday, July 2, 2013 10:05 AM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; VVhisnant, Anne Mitchell 
<Anne_VVhisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 
RE: Faculty Council Service 

Great, thanks. I’ll add her to the roster and send her an invitation to the FC retreat. 

Kathryn Turner 
Executive Assistant 
Office of Faculty Governance 
230 E. Cameron Ave. 
Campus Box 9170 
Chapel Hill, NC 27514 
Phone: 962-2146 
Fax: 962-5479 

From= Ferrell, Joseph S 
Sent= Tuesday, July 02, 2013 9:44 AM 
To= Turner, Katie; Whisnant, Anne Mitchell; Boxill, Jan 
Subject= Fwd: Faculty Council Service 

Sent from my iPhone 

Begin forwarded message: 

From: "Palmer, Mary H" <mhpalmer@email.unc.edu> 
Date: July 2, 2013, 9:43:48 AM EDT 
To: "Ferrell, Joseph S" <ist~rre1@emaiL~Jnc.edu> 
Cc: "Whisnant, Anne Mitchell" <Anne Whisnant@unc.edu>, "Turner, Katie" 
<katie mmer@unc.edu>, "Boxill, Jan" <JMBOX[LL@email.unc.edu>, "Palmer, Mary H" 
<mhpalmer@email.unc.edu> 
Subject: RE: Faculty Council Service 

Dear Dr. Ferrelh 

I accept the appointment to a 3-year term to the Faculty Council beginning July 1, 2013 in the place of Dr. 
Barbara Carlson who is leaving the university. 

Best regards, 

Mary 

Mary H. Palmer, PhD, RN,C FAAN, AGSF 
Helen W. & Thomas L. Umphlet Distinguished Professor in Aging 
University of North Carolina at Chapel Hill 
School of Nursing, CB 7460 
Chapel Hill, NC 27599 

Interim Co-Director 
University of North Carolina at Chapel Hill 
Institute on Aging, CB 1030 
Chapel Hill, NC 27599 



From: Ferrell, Joseph S 
Sent: Wednesday, June 19, 2013 5:04 PM 
To: Palmer, Mary H 
Cc: Whisnant, Anne Mitchell; Turner, Katie; Boxill, Jan 
Subject: Faculty Council Service 

Prof. Mary Palmer 
School of Nursing 

Dear Prof. Palmer: 

I write to ask that you accept appointment to the Faculty Council for a three-year term beginning July 1, 
2013, in the place of Prof. Barbara Carlson who will be leaving the University before the beginning of the 
Fall Semester. You were the alternate in the 2013 election for this position. Please let me know whether you 
accept. 

Joseph S. Ferrell 
Secretary of the Faculty 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, September 11, 2013 8:25 AM 

Guskiewicz, Kevin M <gus@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Jackie Overton resolution 

Res2013-15OnJackieOverton.pdf 

Ok, here’s the final pdf with changes accepted. Thanks for your feedback. 

Best, 

Katie Turner 
Office of Faculty Governance 

204 Carr Building 

CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 

From: Guskiewicz, Kevin M 
Sent: Tuesday, September 10, 2013 3:14 PM 
To: Turner, Katie; Whisnant, Anne Mitchell 
Cc: Ferrell, Joseph S; Boxill, Jan 
Subject: RE: Jackie Overton resolution 

Sounds great! 

From: Turner, Katie 
Sent: Tuesday, September 10, 2013 10:22 AM 
To: Whisnant, Anne Mitchell; Guskiewicz, Kevin M 
Cc: Ferrell, Joseph S; Boxill, Jan 
Subject: RE: Jackie Overton resolution 

Here’s my first attempt at the resolution in honor of Jackie. 

Kathryn Turner 
Executive Assistant 
Office of Faculty Governance 
230 E. Cameron Ave. 
Campus Box 9170 
Chapel Hill, NC 27514 
Phone: 962-2146 
Fax: 962-5479 

From: Whisnant, Anne Mitchell 
Sent: Monday, September 09, 2013 5:13 PM 
To: Guskiewicz, Kevin M 
Cc: Ferrell, Joseph S; Turner, Katie; Boxill, Jan 
Subject: RE: Jackie Overton resolution 

Wonderfu! this is very helpful, Kevin. 

Cheers, 

Anne 



From: Guskiewicz, Kevin M 
Sent: Monday, September 09, 2013 5:00 PM 
To: Whisnant, Anne Mitchell 
Cc: Ferrell, Joseph S; Turner, Katie; Boxill, Jan 
Subject: RE: Jackie Overton resolution 

Joe and Anne, 

Thanks for the opportunity....I should have sent this to you weeks ago. My apologies. Perhaps you have already 

made reference to these points in your draft, and if so - no need to edit. 

Here are my two thoughts - 

Jackie Overton was a Faculty Forum Chair who on any given day, you couldn’t tell if she was faculty, 

student, staff, alumnus, or administrator - but you knew that she cared about EVERYONE. Jackie rolled 

up her sleeves to problem solve around issues that benefitted the entire campus community. 

Jackie Overton gave two University Day speeches that rivaled the best commencement speeches, pre- 

game pep talks, or political speeches of our lifetime. She is a great communicator, and has been an 

outstanding ambassador for our campus. 

Thanks, 
Kevin 

Kevin Gusk[ewicz, PhD, ATC 

Kenan Distinguished Professor, Exercise and Sport Science 

Senior Associate Dean, Natural Sciences 

University of North Carolina at Chapel 

From: Whisnant, Anne Mitchell 
Sent: Monday, September 09, 2013 12:01 PM 
To: Guskiewicz, Kevin M 
Cc: Ferrell, Joseph S; Turner, Katie; Boxill, Jan 
Subject: Jackie Overton resolution 

Hi Kevin, 

Afew months back you said you might be able to suggest a little bit of language for a resolution for Jackie 

Overton from Faculty Council. Joe is drafting something for this Friday’s FC meeting -- if you have a sentence or 

two of specific detail you’d like to contribute, I bet he could work it in. 

Hope you’re well, 

Anne 

Anne Mitchell Wh snant, PBD 

Deputy Sec~eta~y of the Faculty 

Office of Faculty Governance, UNC--Chapel HH 

CB# 9170 Cart Bu Id ng 203 

ChapeIHIl NC 275999170 

919--962-C[671 (offce) ~ 919--962--5479 (fax) 

anne wh snant@unc edu 

http:Ai%ccoun unc edu/ 



Resolution 2013-15. On Appreciation for the Service of Jackie Overton as Chair of the Employee 

Forum, 20~.0-~.3 

Jackie Overton (’85, ’89) was the 13th Chair of the Employee Forum and a Carolina alumna. She has been 

an employee of the University of North Carolina at Chapel Hill for thirty years in the Department of 

Public Safety and a member of the Carolina committee for almost 35 years. 

Overton is known for her outgoing personality, humor, and inspirational speeches. In 2011 and 2012, 

Overton left an indelible mark with her riveting and emotional University Day addresses. In her daily 

work as Employee Forum Chair, she seamlessly played the roles of staff member, partner to the faculty 

and students, administrator, and advocate for the underprivileged. Among her many achievements, 

Overton will be remembered for helping to improve working conditions for the University’s lowest paid 

workers in the Housekeeping Department. 

In recognition of her service, Overton received the C. Knox Massey Award in 2012 and the Employee 

Forum’s Unsung Heel Award. In 2013, the Forum gave her its inaugural Kay W. Hovious Award and 

honored her with lifetime delegate status. The faculty of the University of North Carolina at Chapel Hill 

joins our colleagues across the university in expressing grateful thanks for Jacquelyn Elaine Overton’s 

tireless service, volunteerism, and commitment to creating partnerships between faculty, staff, and 

students. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, October 3, 2013 8:49 AM 

faculty council @ sakai, unc. edu 

Agenda for tomorrow’s Faculty Council meeting (10/4/13, 3:00pm) 

Hello Faculty Council members and presenters, 

Just a reminder that Faculty Council will meet tomorrow -- Friday, October 4th -- from 3:00 to 5:00 pm in the 

Pleasants Room at Wilson Library. 

The agenda and related materials are now online here° I hope you do not have trouble accessing them. We 

have been having severe difficulties with editing our website in the last couple of days and are working to 

resolve the causes of persistent connection problems. 

SPEAKERS AND GUESTS: We’d like to ask all speakers/presenters to please be present about 10 minutes in 

advance of when you are slotted to appear if possible. If any of you have Powerpoints or other visuals you’d 

like me to have ready for you, please send them over to me by Friday morning. 

EXCUSED ABSENCES: Council members, please let Katie Turner know if you cannot attend tomorrow’s meeting 

(if you’ve already been in touch, no need to re-send). Her email is katie_turner@unc.edu. 

LIVE-TWEETING: We will be live-tweeting the meeting under the hashtag #FacCouncil. Your Tweeting 

constituents may want to follow along. You (and they) can follow all of our tweets from Faculty Governance 

@UNCFacGov. 

If anyone has questions, please don’t hesitate to contact Katie or me! 

See you tomorrow, 

Anne 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 
Office of Faculty Governance 
UNC-Chapel Hill 
919-962-1671 (office) 

This automatic notification message was sent by Sakai @ UNC-Chapel Hill (~s:iisakai.ur~c.edui~) from 
the Faculty Council site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, April 2, 2012 3:14 PM 

Earp, Jo Anne <joanne_earp@unc.edu>; Turner, Katie <katie_turner@unc.edu> 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: Your comments about Faculty Council recruitment 

Hi Jo Anne, 

Let me second Jan’s thanks for your thoughtful Saturday-night reply to us about this. We will strategize about it and definitely 

follow up via CFE and IAH -- in addition to implementing Jan’s plan to visit the new faculty orientation meeting in the fall. In 

years gone by, the Chair of the Faculty frequently went on the Tar Heel Bus Tour, and that was always a way to get to know a 

select group of new faculty; sadly, that has been on hiatus for a while due to budget. 

Thank you, too, for providing the information about the school-wide meetings in the SPH; we will follow up with Barbara and 

see when a good moment might be. Having some "testimonials" from SPH faculty who’ve been involved is a good idea, as 

well. Ditto for meetings in the other schools -- we will do a survey of what is possible this summer and create a plan, ideally 

for next fall, so people would hear about it in advance of (but not too long in advance of) the spring "recruitment" season. 

I love the idea of having this as a discussion topic for FEC an an upcoming meeting. At the very least, people there could 

suggest good moments/meetings in their respective schools/departments for this conversation and could report whatever 

they are hearing on the ground about faculty interest. I imagine people’s level of overcommitment and stress must very 

much be part of it, but maybe there are other dynamics we are not noticing. 

Take care, and thank you so much for your efforts and goodwill! 

Cheers, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: "Earp, Jo Anne" <ioanne earp@unc.edu> 

Date: Sat, 31 Mar 2012 21:06:13 -0400 

To: Katie Turner <katie turner(~unc.edu>, Anne Whisnant <anne whisnant@unc.edu> 

Cc: Joe Ferrell <isferrel@email.unc.edu>, Jan Boxill <imboxill@email.unc.edu> 

Subject: RE: Your comments about Faculty Council recruitment 

All, 
I’m so sorry to have waited all this time before answering your e-mails (Katie and Anne). I can see, from their 

length and thoughtfulness, that you both really care, and really have given some time to what might make a difference. 

I think the same is true for Jan. I DO think that FC is better this year than it has been in the past, and that’s because of 

the steps you all took to make it more participatory. But, what additional things could you do? 

I’m not sure that the socializing Katie suggests would make a big difference, because the people already there 
are already different in values and priorities than those not there (or even more than vaguely aware that there is faculty 

council). I think the smaller groupings for the tables, and the invitation to come 30 minutes early to mix and mingle are 

really good starters. The food is always a good idea. I understood, during the dire budget cuts, the symbolic value of 



taking away the food (was it a year or two without it?) but I think it’s useful to have it back. I need to give more thought 

to what else would foster engagement. 

As to Anne’s suggestion of several of you making appearances at either departmental events or, more likely, 

school-wide events is a good one. We have SPH general faculty meetings once a semester. (And the departments have 
faculty meetings once a month). I don’t think your coming to a department faculty meeting is such a good idea, though 

if you only stayed 10+ minutes, it would be fine. But my meetings are always so packed with things faculty want and 

need to discuss re: admissions, curriculum, searches, that I think they’d become impatient and blow off a brief 

motivational visit from you all. However, I think Barbara Rimer is always looking for topics and visitors to the general 

SPH faculty meetings, and they are streamed to faculty who can’t attend. I think on e or more of you getting on that 

agenda, and talking about the usefulness, the fun, the Carolina spirit of serving on the Council, etc. would not be time 

wasted, though the pay-off would be relatively small. It might inspire, or at least bring to consciousness, a few folks’ 

sense of responsibility to academic governance. Perhaps have one or two people (Vic Schoenbach would of course 

vohJnteer but have others in the SPH as well, such as John Paul or Beth Moracco, NOT me) who have served speak to 

what they get out of it, besides one of you all (Anne, Jan, Joe). Maybe take questions. If each school has a similar 
semesterly meeting, plus the Deans (or chairs) meeting for the college, and perhaps getting on the agenda of the bigger 

departments in the college (especially those who never have people volunteer - history? Biology? English? ) there 

would be some small yield. It’s never going to be a huge response, mainly because people are sooooo busy, and it’s 

gotten so much worse since the budget crisis began. 

You might talk to Erik and Todd and David Kiel at the Center for Faculty Excellence, and also to Kim Strom- 

Gottfried and John McGowen at the Institute for Arts and Humanities. How to reach groups of people to spread the 

word that it’s actually fun, as well as useful .... I think you could get on a faculty meeting for the School of Nursing and 

Pharmacy and maybe even Dentistry. You’ll need another plan for Medicine and the other schools. 

Maybe we should put this topic on the agenda of an FEC? Anyway, that’s the best I can do for 9PM on a 

Saturday night! (~)) 
Have a good (rest of) the weekend. 

JAE 

From: Turner, Katie 
Sent: Tuesday, March 27, 2012 2:33 PM 
To: Whisnant, Anne Mitchell; Earp, Jo Anne 
Cc: Ferrell, Joseph S; Boxill, Jan 
Subject: RE: Your comments about Faculty Council recruitment 

Yes, we certainly could use some ideas on how to foster engagement with the faculty and make them feel as if they are 

part of a "community" rather than a bunch of isolated individuals sitting in a room once a month being "talked at." 

One suggestion that I think Jan, Anne and I talked about long before we got so busy with the academic year was having 
some social events for the council members. We ended up doing the faculty council "retreat" but many wished that it 

was more retreat-like and less council-like. At the same time, if we were to sponsor some social gathering, there would 

be risk of faculty taking council less seriously and viewing it as just a social club and not a serious policymaking body. So, 

there seems to be a fine line. I, personally, think a social engagement outside of Council would be a nice way to make 

the members more comfortable, but we probably wouldn’t be able to get the money in our budget for that. 

Anyway, I’m curious to know what others think. It is a shame that some faculty see service as a burden, but I’ve found 

that a lot of faculty are happy to serve if they have the time. And many do take the responsibility very seriously. It’s a 

problem that we should try to address in any way we can. 

Thanks, 

Katie Turner 
Office of Faculty Governance 

204 Cart Building 



CB 91.70 
Phone {91.9) 962-21.46 
Fax {91.9} 962-5479 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, March 27, 2012 2:18 PM 
To: Earp, Jo Anne 
Cc: Ferrell, Joseph S; Boxill, Jan; Turner, Katie 
Subject: Your comments about Faculty Council recruitment 

Hi Jo Anne, 

I was really interested, and somewhat saddened, by your remarks yesterday at FEC about the difficulty in 

recruiting people to run for Faculty Council - and your statement that you shouldn’t have to be doing it by 

telling people, in essence, "it’s not too bad." Wow. Seems like we must (and can!) do better than that! 

So I am wondering, what are your thoughts about what else our office could do to do a better job of "selling" 

Faculty Council participation, or at least minimizing the perception that it’s either burdensome or a waste of 

time? As you’ve noted, we’ve made a number of modifications this year (and are doing so all the time, via the 

Agenda Committee) to make Faculty Council meetings more participatory, substantive, and engaging, but, as 

you point out, many of those disparaging it may never have attended a meeting (or have not attended recently). 

So what can we do? I am telling people all the time how valuable and interesting to me it has been to work in 

this office, both because I have learned a ton about higher ed policy issues (all totally fascinating), and because I 

have met so many interesting (not to mention really lovely, and often influential and important!) people far 

outside of the circles of historians that I might have stayed in had I pursued the usual faculty career. I think 

those sorts of benefits accrue to faculty participants in FC and the committees as well - while those participants 

also really do shape decision-making on this campus. 

But how can we best communicate all of that? Do you think there would be some value of having some 

members of FEC, Agenda Committee, Advisory Committee, or perhaps either Jan, Joe or me, set up a 

regularized schedule of visits to department meetings or other faculty gatherings (e.g. IAH leadership 

program/chairs workshops, as you mentioned) to talk about the importance and benefits of serving in 

campuswide faculty governance? As for me, I have given many public presentations, and am always happy to 

come and talk to anyone, but I also realize that for many faculty members, hearing it from a "real" faculty 

member (l’m only adjunct) could make more of an impression. 

Anyway, I took your comments to heart and would welcome any thoughts you have about how to address this 

in future years. 

Cheers, 

Anne 

AnneMtchellWhisnant PLD~ 

Deputy Secretary oftBe Faculty 

Office of Faculty Governance UNC Chapel Hill 

CB~ 9170. Ca~ Bu~d~n~ 203 

Chape[~-~[ NC 275999170 

97~9-982-7~671 offce [9199625479{fax 

anne wh~snant@unc~edu 

httD://faccoun unc edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Watkins, Debra <watkinsd@email.unc.edu> 

Thursday, April 5, 2012 8:49 AM 

Turner, Katie <katie turner@unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

RE: Faculty Council Retreat 

Faculty Council Retreat Event Plan 2012.pdf 

Hi Katie, 

Attached is an estimate for the Retreat. I made the following assumptions that we can easily modify: 

It is a half day retreat 
You will have lunch at the Friday Center 

Please let me now if this is correct and if we are within your budget. 

Have a great holiday! 
Debra 

Debra B. Watkins 
Associate Director for Conference Services 
The William and Ida Friday Center for Continuing Education 
University of North Carolina at Chapel Hill 
Campus Box 1020 
Chapel Hill, NC 27599-1020 
watkinsd@email.unc.edu 
Telephone: 919-962-2591 
Fax: 919 962-2061 

..... Original Message ..... 
From: Turner, Katie 
Sent: Tuesday, April 03, 2012 2:01 PM 
To: Watkins, Debra 
Cc: Whisnant, Anne Mitchell; Boxill, Jan 
Subject: RE: Faculty Council Retreat 

Hi Debra, 

This morning the agenda committee met and everyone seemed to be very happy about the prospect of doing the faculty retreat at the 
Friday Center. I am going to poll a few key people to see what dates work for them and then I will send them to you. 

Just so you know, we are looking to invite about 95 people, but it is likely that only around 60-65 will show. We would like to 
cultivate an informal "retreat" or "reception"-like atmosphere, so we would be interested in a space that isn’t set up like a classroom. I 
don’t think we will have very complicated AV needs. There may be a Power Point presentation or two and group discussion. 

Do you have some information about what rooms you have available that you could send over while I poll people for dates? 

Thanks, 

Katie Turner 
Office of Faculty Governance 

204 Carr Building 

CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 



..... Original Message ..... 
From: Watkins, Debra 
Sent: Tuesday, April 03, 2012 8:58 AM 
To: Turner, Katie 
Cc: Whisnant, Anne Mitchell; Boxill, Jan 
Subject: RE: Faculty Council Retreat 

Thanks, Katie. I look forward to hearing from you. 

Debra 

Debra B. Watkins 
Associate Director for Conference Services The William and Ida Friday Center for Continuing Education University of North 

Carolina at Chapel Hill Campus Box 1020 Chapel Hill, NC 27599-1020 watkinsd@email.unc.edu 
Telephone: 919-962-2591 

Fax: 919 962-2061 

..... Original Message ..... 
From: Turner, Katie 
Sent: Monday, April 02, 2012 7:00 PM 
To: Watkins, Debra 
Cc: Whisnant, Anne Mitchell; Boxill, Jan 
Subject: RE: Faculty Council Retreat 

Hi Debra, 

Thanks for getting in touch about the retreat. Perhaps we can mention this to the Chair of the Faculty tomorrow at the agenda 
committee meeting and get back to you. 

Thanks, 
Katie 

From: Watkins, Debra 
Sent: Monday, April 02, 2012 3:13 PM 
To: Turner, Katie 
Subject: FW: Faculty Council Retreat 

Hi Katie, 

Please let me know when you have your retreat details and I will prepare an estimate for your review. 

Thank you! 
Debra 

Debra B. Watkins 
Associate Director for Conference Services The William and Ida Friday Center for Continuing Education University of North 
Carolina at Chapel Hill Campus Box 1020 Chapel Hill, NC 27599-1020 watkinsd@email.unc.edu 
Telephone: 919-962-2591 

Fax: 919 962-2061 

>>> On 3/23/12 9:09 AM, "Turner, Katie" <katie tumer@unc.edu> wrote: 
>>> 
>>>> Hi Rob-- 
>>>> 
>>>> Maybe I can help fill in some details here. Anne and I recently met 
>>>> with the Chair of the Faculty to see what her thoughts were on 



>>>> hosting one of the Council meetings at the Friday Center. After 
>>>> talking, we decided that we are leaning toward having our annual 
>>>> faculty council "retreat" at the Friday Center instead. 
>>>> 

>>>> We are planning to float the idea by Joe and the rest of the Agenda 
>>>> Committee to see what their thoughts are. Right now we are just 
>>>> concerned with getting all the details together to present to them. 
>>>> I really don’t think they will be opposed to doing the retreat at 
>>>> the Friday Center. 
>>>> 

>>>> Currently, the setup with the Stone Center is pretty convenient as 
>>>> it is centrally located for meal school and arts and sciences. They 
>>>> do not charge us for use of the room. We don’t currently have money 
>>>> in the budget for that anyway. Our food budget is very small 
>>>> ($250-$300 per meeting), but it does enable us to have some drinks, 
>>>> cookies, and a cheese and fruit tray through Carolina Catering. 
>>>> 

>>>> Hope this helps with the discussion and that we might be able to 
>>>> reschedule something soon. 
>>>> 

>>>> Have a great weekend! 
>>>> 

>>>> Katie 
>>>> 

>>>> ..... Original Message ..... 
>>>> From: Bruce, Rob 
>>>> Sent: Thursday, March 22, 2012 2:19 PM 
>>>> To: Madill, Valerie S; Whisnant, Anne Mitchell; Turner, Katie 
>>>> Cc: Watkins, Debra 
>>>> Subject: Re: Faculty Council Meeting 
>>>> 

>>>> Anne, 
>>>> 

>>>> A couple of questions to help with our conversation... 
>>>> 

>>>> Is Joseph aware that we’re investigating one council meeting per 
>>>>year being held at the Friday Center? I want to make sure that’s 
>>>>out in the open and he’s okay considering he’s the current host. 
>>>> 

>>>> What financial arrangement do you have with the Stone center? Is 
>>>>there a room charge? Food budget? 
>>>> 

>>>> Cheers, 
>>>> 

>>>> Rob 
>>>> 

>>>> 

>>>> 

>>>> 

>>>> 

>>>> 

>>>> 

>>>> 

>>>> 

>>>> 

>>>> Robert Bruce, Phi9 
>>>> Director 
>>>> 

>>>> The William and Ida Friday Center for Continuing Education CB #1020 
>>>>The University of North Carolina at Chapel Hill Chapel Hill, NC 
>>>>27599 
>>>> 

>>>> 919.962.2646 direct I 919.962.2061 fax rob_bruce@unc.edu I 
>>>> fridaycenter.unc.edu <hlt~:,(iwww.fddaycenter.t~c.edt~i> 
>>>> 



>>>> Read our stories at 
>>>> fridaycenter.unc.edu/stories < center~m~c~eduis~ories> 

>>>> Give to the Friday Center at 
>>>> fridaycenter.tmc.edu/gift < rcenterxmc.ed~!gi~.hlml> 

>>>> On 3/22/12 1:54 PM, "Madill, Valerie S" <madill@email.unc.edu> wrote: 

>>>>> Hi All - Are you available to meet on Thursday, April 12, from 9 
>>>>>to 
>>>>>10 
>>>>> am, in Rob’s office at the Friday Center? Thanks. V. 

>>>>> ..... Original Message ..... 
>>>>> From: Whisnant, Anne Mitchell 
>>>>> Sent: Wednesday, March 21, 2012 12:47 PM 
>>>>> To: Turner, Katie 
>>>>> Cc: Bruce, Rob; Madill, Valerie S; Watkins, Debm 
>>>>> Subject: Re: Faculty Cotmcil Meeting 

>>>>> Yes, that will simplify today for me as well. We will reset! 

>>>>> Anne Mitchell Whisnant, Ph.D. 
>>>>> Chapel Hill, NC 
>>>>> Sent from my iPad 

>>>>> On Mar 21, 2012, at 12:29 PM, "Turner, Katie" 
>>>>> <katie_turner@tmc.edu> 
>>>>> wrote: 

>>>>>> Thanks for letting us know. 

>>>>>> Katie Turner 
>>>>>> Office of Faculty Governance 
>>>>>> 204 Carr Building 
>>>>>> CB 9170 
>>>>>> Phone (919) 962-2146 
>>>>>> Fax (919) 962-5479 

>>>>>> ..... Original Message ..... 
>>>>>> From: Bruce, Rob 
>>>>>> Sent: Wednesday, March 21, 2012 12:29 PM 
>>>>>> To: Whisnant, Anne Mitchell; Madill, Valerie S; Turner, Katie; 
>>>>>> Watkins, Debra 
>>>>>> Subject: Re: Faculty Council Meeting 

>>>>>> Colleagues, 

>>>>>> I’ve been called to South building this afternoon so we’ll need 
>>>>>> to reschedule. Sounds like that will work best for everyone. 

>>>>>> Cheers, 

>>>>>> Rob 



>>>>>> Robert Bruce, PhD 
>>>>>> Director 

>>>>>> The William and Ida Friday Center for Continuing Education CB 
>>>>>> # 1020 The University of North Carolina at Chapel Hill Chapel 
>>>>>> Hill, NC 
>>>>>> 27599 

>>>>>> 919.962.2646 direct I 919.962.2061 fax rob_bruce@unc.edu I 
>>>>>> fridaycenter.unc.edu <Nlp:iTwww.f~ida?~cer~leramc.edu/> 

>>>>>> Read our stories at 
>>>>>> fridaycenter.unc.edu/stories 
>>>>>> <~:i%ridav ceNer, unc.edt~/stories> 

>>>>>> Give to the Friday Center at 
>>>>>> fridaycenter.unc.edu/gift <~:/ifrida~ce~lerxmc.edt~igift.lmN> 

>>>>>> On 3/21/12 11:56 AM, "Whisnant, Anne Mitchell" 
>>>>>> <Anne_Whisnant@unc.edu> 
>>>>>> wrote: 

>>>>>>> Thank you, Val! 
>>>>>>> Cheers, 
>>>>>>> Anne 

>>>>>>> ..... Original Message ..... 
>>>>>>> From: Madill, Valerie S 
>>>>>>> Sent: Wednesday, March 21, 2012 11:55 AM 
>>>>>>> To: Whisnant, Anne Mitchell; Turner, Katie; Watkins, Debra; 
>>>>>>> Bruce, Rob 
>>>>>>> Subject: RE: Faculty Council Meeting 

>>>>>>> Anne - That works for Rob. Thanks. Val 

>>>>>>> ..... Original Message ..... 
>>>>>>> From: Whisnant, Anne Mitchell 
>>>>>>> Sent: Wednesday, March 21, 2012 11:53 AM 
>>>>>>> To: Turner, Katie; Madill, Valerie S; Watkins, Debra; Bruce, Rob 
>>>>>>> Subject: RE: Faculty Council Meeting 

>>>>>>> Hi everyone, 

>>>>>>> Is there any prospect of us pushing our meeting today regarding 
>>>>>>>Faculty Council coming to the Friday Center back from 3:00 to 3:30? 
>>>>>>> I got myself double-booked into another meeting that starts at 
>>>>>>>2:30. 
>>>>>>>..at least this way, I could attend *most* of the other meeting 
>>>>>>>as well as our meeting. 
>>>>>>> (I apologize; this happened due to my not having noted my 
>>>>>>>response to a Doodle poll for the other meeting.) 

>>>>>>> Thank you! 
>>>>>>> Anne 

>>>>>>> ..... Original Message ..... 



>>>>>>> From: Turner, Katie 
>>>>>>> Sent: Monday, March 12, 2012 12:13 PM 
>>>>>>> To: Madill, Valerie S 
>>>>>>> Cc: Whisnant, Anne Mitchell; Watkins, Debra 
>>>>>>> Subject: RE: Faculty Council Meeting 

>>>>>>> Valerie-Thanks for iNtiating this meeting. The date/time works 
>>>>>>> for me. 

>>>>>>> Thanks, 

>>>>>>> Katie Turner 
>>>>>>> Office of Faculty Governance 
>>>>>>> 204 Carr Building 
>>>>>>> CB 9170 
>>>>>>> Phone (919) 962-2146 
>>>>>>> Fax (919) 962-5479 

>>>>>>> ..... Original Message ..... 
>>>>>>> From: Madill, Valerie S 
>>>>>>> Sent: Monday, March 12, 2012 9:37 AM 
>>>>>>> To: Whisnant, Anne Mitchell; Bruce, Rob; Watkins, Debra 
>>>>>>> Cc: Turner, Katie 
>>>>>>> Subject: RE: Faculty Council Meeting 

>>>>>>> Anne and Debra - Are you available to meet with Rob on 
>>>>>>>Wednesday, March 21st, from 3:00 to 4:00, in his office at the 
>>>>>>>Friday Center for a discussion on the location of a future 
>>>>>>>faculty council meeting? 
>>>>>>> Thanks. 
>>>>>>> Val 

>>>>>>> ..... Original Message ..... 
>>>>>>> From: Whisnant, Anne Mitchell 
>>>>>>> Sent: Friday, March 09, 2012 3:54 PM 
>>>>>>> To: Bruce, Rob 
>>>>>>> Cc: Madill, Valerie S; Turner, Katie 
>>>>>>> Subject: RE: Faculty Council Meeting 

>>>>>>> Hi Rob, 

>>>>>>> That will be fine -- and yes, come ahead at 3:00 to get a good 
>>>>>>>seat! 

>>>>>>> And we’d love to come out and investigate about holding a 
>>>>>>> meeting there. 
>>>>>>> It might to fun for it to be the first or last meeting of the 
>>>>>>> year, or 
>>>>>>> even our fall "retreat." I’ll ask Katie (cc’d) to work with Val 
>>>>>>> about a 
>>>>>>> time for a reconnaissance trip. 

>>>>>>> Have a great weekend, 
>>>>>>> Anne 

>>>>>>> ..... Original Message ..... 
>>>>>>> From: Bruce, Rob 
>>>>>>> Sent: Friday, March 09, 2012 8:37 AM 
>>>>>>> To: Whisnant, Anne Mitchell 
>>>>>>> Cc: Madill, Valerie S 
>>>>>>> Subject: Re: Faculty Council Meeting 



>>>>>>> Allne, 

>>>>>>> Many thanks. I’ll be there and may bring along the head of our 
>>>>>>> instructional design group (Tyler Rifted) as well. Okay if I"m 
>>>>>>> there at 3? 

>>>>>>> As for the Faculty Council coming out to the Friday Center. Of 
>>>>>>>course we’d love to have you. I do want to make su~� that Joseph 
>>>>>>>Jordan is in the loop on this discussion as I know that the Stone 
>>>>>>>Center is the normal meeting place. I’m thinking that the 
>>>>>>>meeting at the Friday Center would be a once a year event but 

>>>>>>>maybe you have other thoughts. 

>>>>>>> If you’ll work with Val Madill (cc’d) wc can set up a good time 
>>>>>>> for you and Katie to come out and mcct with mc and Dcbra Watkins 
>>>>>>> (head of conference services). 

>>>>>>> Best, 

>>>>>>> Rob 

>>>>>>> Robert Brace, PhD 
>>>>>>> Director 

>>>>>>> The William and Ida Friday Center for Continuing Education CB 
>>>>>>> #1020 The University of North Carolina at Chapel Hill Chapel 
>>>>>>> Hill, NC 
>>>>>>> 27599 

>>>>>>> 919.962.2646 direct] 919.962.2061 fax rob_bmce@unc.edu ] 
>>>>>>> fridaycenter.unc.edu <h~p:iiwww~f~daycen~er ~mc edt~i> 

>>>>>>> Read our stories at 
>>>>>>> fridaycenter.unc.edu/stories 

>>>>>>> <~ :iifridavcenteramc ed~istorie s> 

>>>>>>> Give to the Friday Center at 

>>>>>>> fridaycenter.unc, edu/gift 

>>>>>>>           center~unc~ed~igift htm~> 

>>>>>>> On 3/8/12 2~55 PM, "Whisnant, Anne Mitchell" 
>>>>>>> <Annc_Whisnant @unc. cdu> 
>>>>>>> wrote: 

>>>>>>>> Hi Rob, 

>>>>>>>> I think it would be great if you or a colleague came to hear 

>>>>>>>> the discussion -- it’ll be during the second hour of the March 
>>>>>>>> 16th meeting (between 4:00-5:00pm). The meeting will be at the 

>>>>>>>> Hitchcock Room at the Stone Center, as before. 



>>>>>>>> And while we’re on the subject, I would love to follow up with 
>>>>>>>> you about the prospect of Faculty Council holding a meeting at 
>>>>>>>> the Friday Center. 
>>>>>>>> Maybe our administrative assistant, Katie Turner, and I could 
>>>>>>>> find a time to come down there and really think about what 
>>>>>>>> might be available and possible... 
>>>>>>>> 

>>>>>>>> Hope you’re well! 
>>>>>>>> 

>>>>>>>> Anne 
>>>>>>>> 

>>>>>>>> ..... Original Message ..... 
>>>>>>>> From: Bruce, Rob 
>>>>>>>> Sent: Thursday, March 08, 2012 11:56 AM 
>>>>>>>> To: Whisnant, Anne Mitchell 
>>>>>>>> Subject: Faculty Council Meeting 
>>>>>>>> 

>>>>>>>> Hey, Anne. I heard rumor of an upcoming faculty council 
>>>>>>>> meeting and a possible discussion on etextbooks. Any chance i 
>>>>>>>> can send a colleague? 
>>>>>>>> 

>>>>>>>> Thanks, 
>>>>>>>> 

>>>>>>>> Rob 
>>>>>>>> 

>>>>>>>> Sent from my iPad 
>>>>>>>> 

>>>>>>>> Robert Bruce, PhD 
>>>>>>>> Director 
>>>>>>>> Friday Center for Continuing Education The University of North 
>>>>>>>> Carolina at Chapel Hill 
>>>>>>> 

>>>>>> 

>>>> 

>>> 

>> 



THE WILLIAM AND IDA FRIDAY April 5, 2012 

CENTER FOR CONTINUIN(; E[)UCATI©N 

Faculty Retreat 

Account Name: Office Faculty Governance 

Contact Name: Katie Turner 

Address: CB #9170 

City/State/Zip: Chapel Hill, NC 27599-9170 

Phone: (919) 962-2146 

Email: katie_turner@unc.edu 

Event Plan 

Event ID: 22009 Status: Tentative 

Event Dates: 06/01/2012 - 06/01/2012 

State Tax ID: 400028 

Coordinator: Wallace, Nancy 

Phone: (919) 962-1124 

Email: fre2bme@email.unc.edu 

Room Reservations 

Date Start/End Time 

6/1/12 09:00AM - 12:00 PM 

09:00AM - 12:00 PM 

12:00 PM -01:00 PM 

Description 

Atrium South 

Redbud AB 

Trillium AB 

Attnd 

65 

65 

65 

Room Reservations Total: 

Char,qe 

$o.oo 
$300.00 

$o.oo 

$300.00 

Friday, June 1, 2012 

Registration 

Description 

Setup - Registration 

Registration table 

Meeting 

Description 

Setup - Clusters of 6 

Lectern with Microphone 

LCD projector 

Lunch 

Description 

Setup- Banquet-rounds of 8 

Lunch Vouchers 

Atrium South 

Redbud AB 

Trillium AB 

9:00 am - 12:00 pm 

65 

1 

9:00 am - 12:00 pm 

65 

1 

1 

12:00 pm - 1:00 pm 

65 

65 

Rate 

0.00 

0.00 

Room Total: 

Rate 

0.00 

0.00 

150.00 

Room Total: 

Rate 

0.00 

16.00 

Room Total: 

Char#es 

$o.oo 
$o.oo 
$0.00 

Char#es 

$o.oo 
$o.oo 

$150.00 

$150.00 

Char#es 

$o.oo 
$1,040.00 

$1,040.00 

Summary of Charges 

Description 

Room Reservations 

Catering 

Audio-visual 

Grand Total Charges for this Event: 

Charge 

$300.00 

$1,040.00 

$150.00 

$1,490.00 

100 Friday Center Drive - Campus Box 1020 - Chapel Hill, NC 27599-1020 - (919) 962-3000 



Event Plan continued 

Faculty Retreat (22009) 06/01/2012 - 06/01/2012 

** SPECIAL CATERING CHARGES MAY NOT BE INCLUDED IN GRAND TOTAL 

Page 2 of 2 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Watkins, Debra <watkinsd@email.unc. edu> 

Thursday, April 5, 2012 12:28 PM 

Turner, Katie <katie_turner@unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

RE: Faculty Council Retreat 

Faculty Council Retreat Event Plan 2012.pdf 

Hi Katie, 

Attached is the revised event plan. 

thanks ! 
Debra 

We can add finger foods and drinks at a minimal cost. Please let me know what you decide. 

Debra B. Watkins 
Associate Director for Conference Services 
The William and Ida Friday Center for Continuing Education 
University of North Carolina at Chapel Hill 
Campus Box 1020 
Chapel Hill, NC 27599-1020 
watkinsd@email.unc.edu 
Telephone: 919-962-2591 
Fax: 919 962-2061 

..... Original Message ..... 
From: Tumer, Katie 
Sent: Thursday, April 05, 2012 11:14 AM 
To: Watkins, Debra 
Cc: Whisnant, Anne Mitchell; Boxill, Jan 
Subject: RE: Faculty Council Retreat 

Hi Debra-- 

Thanks for providing this estimate. We have decided that the event will take place on Friday aflemoon 8/24 or 9/7, from around 
2:30pm-5pm. There is no need for a lunch, we usually just have some finger foods and drinks on hand. We probably only need one 
room as well. Can you work on an estimate that reflects these needs? Also, our budget is small, but the Chair of the Faculty may 
decide to use some of her funds to put toward the event. Still, we are trying to minimize costs as much as possible. 

Thanks, 

Katie Turner 

Office of Faculty Governance 

204 Carr Building 
CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 

..... Original Message ..... 
From: Watkins, Debra 
Sent: Thursday, April 05, 2012 8:49 AM 
To: Turner, Katie 
Cc: Whisnant, Anne Mitchell; Boxill, Jan 
Subject: RE: Faculty Council Retreat 

Hi Katie, 

Attached is an estimate for the Retreat. I made the following assumptions that we can easily modify: 



It is a half day retreat 
You will have lunch at the Friday Center 

Please let me now if this is correct and if we are within your budget. 

Have a great holiday! 
Debra 

Debra B. Watkins 
Associate Director for Conference Services The William and Ida Friday Center for Continuing Education University of North 

Carolina at Chapel Hill Campus Box 1020 Chapel Hill, NC 27599-1020 watkinsd@email.unc.edu 
Telephone: 919-962-2591 
Fax: 919 962-2061 

..... Original Message ..... 
From: Turner, Katie 
Sent: Tuesday, April 03, 2012 2:01 PM 
To: Watkins, Debra 
Cc: Whisnant, Anne Mitchell; Boxill, Jan 
Subject: RE: Faculty Council Retreat 

Hi Debra, 

This morning the agenda committee met and everyone seemed to be very happy about the prospect of doing the faculty retreat at the 
Friday Center. I am going to poll a few key people to see what dates work for them and then I will send them to you. 

Just so you know, we are looking to invite about 95 people, but it is likely that only around 60-65 will show. We would like to 
cultivate an informal "retreat" or "reception"-like atmosphere, so we would be interested in a space that isn’t set up like a classroom. I 

don’t think we will have very complicated AV needs. There may be a Power Point presentation or two and group discussion. 

Do you have some information about what rooms you have available that you could send over while I poll people for dates? 

Thanks, 

Katie Turner 

Office of Faculty Governance 
204 Carr Building 

CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 

..... Original Message ..... 
From: Watkins, Debra 
Sent: Tuesday, April 03, 2012 8:58 AM 
To: Turner, Katie 
Cc: Whisnant, Anne Mitchell; Boxill, Jan 
Subject: RE: Faculty Council Retreat 

Thanks, Katie. I look forward to hearing from you. 

Debra 

Debra B. Watkins 
Associate Director for Conference Services The William and Ida Friday Center for Continuing Education University of North 
Carolina at Chapel Hill Campus Box 1020 Chapel Hill, NC 27599-1020 watkinsd@email.unc.edu 
Telephone: 919-962-2591 
Fax: 919 962-2061 

..... Original Message ..... 



From: Turner, Katie 
Sent: Monday, April 02, 2012 7:00 PM 
To: Watkins, Debra 
Cc: Whisnant, Anne Mitchell; Boxill, Jan 
Subject: RE: Faculty Council Retreat 

Hi Debra, 

Thanks for getting in touch about the retreat. Perhaps we can mention this to the Chair of the Faculty tomorrow at the agenda 
committee meeting and get back to you. 

Thanks, 
Katie 

From: Watkins, Debra 
Sent: Monday, April 02, 2012 3:13 PM 
To: Turner, Katie 
Subject: FW: Faculty Council Retreat 

Hi Katie, 

Please let me know when you have your retreat details and I will prepare an estimate for your review. 

Thank you! 
Debra 

Debra B. Watkins 
Associate Director for Conference Services The William and Ida Friday Center for Continuing Education University of North 

Carolina at Chapel Hill Campus Box 1020 Chapel Hill, NC 27599-1020 watkinsd@email.unc.edu 
Telephone: 919-962-2591 

Fax: 919 962-2061 

>>> On 3/23/12 9:09 AM, "Turner, Katie" <katie turner@unc.edu> wrote: 

>>>> Hi Rob-- 
>>>> 
>>>> Maybe I can help fill in some details here. Anne and I recently met 
>>>> with the Chair of the Faculty to see what her thoughts were on 
>>>> hosting one of the Council meetings at the Friday Center. After 
>>>> talking, we decided that we are leaning toward having our annual 
>>>> faculty council "retreat" at the Friday Center instead. 

>>>> We are planning to float the idea by Joe and the rest of the Agenda 
>>>> Committee to see what their thoughts are. Right now we are just 
>>>> concerned with getting all the details together to present to them. 
>>>> I really don’t think they will be opposed to doing the retreat at 
>>>> the Friday Center. 

>>>> Currently, the setup with the Stone Center is pretty convenient as 
>>>> it is centrally located for med school and arts and sciences. They 
>>>> do not charge us for use of the room. We don’t currently have money 
>>>> in the budget for that anyway. Our food budget is very small 
>>>> ($250-$300 per meeting), but it does enable us to have some drinks, 
>>>> cookies, and a cheese and fruit tray through Carolina Catering. 

>>>> Hope this helps with the discussion and that we might be able to 
>>>> reschedule something soon. 



>>>> Have a great weekend! 

>>>> Katie 

>>>> ..... Original Message ..... 
>>>> From: Bruce, Rob 
>>>> Sent: Thursday, March 22, 2012 2:19 PM 
>>>> To: Madill, Valerie S; Whisnant, Anne Mitchell; Turner, Katie 
>>>> Cc: Watkins, Debra 
>>>> Subject: Re: Faculty Council Meeting 

>>>> Anne, 

>>>> A couple of questions to help with our conversation... 

>>>> Is Joseph aware that we’re investigating one council meeting per 
>>>>year being held at the Friday Center? I want to make sure that’s 
>>>>out in the open and he’s okay considering he’s the current host. 

>>>> What financial arrangement do you have with the Stone center? Is 
>>>>there a room charge? Food budget? 

>>>> Cheers, 

>>>> Rob 

>>>> Robert Bruce, PhD 
>>>> Director 

>>>> The William and Ida Friday Center for Continuing Education CB #1020 
>>>>The University of North Carolina at Chapel Hill Chapel Hill, NC 
>>>>27599 

>>>> 919.962.2646 direct I 919.962.2061 fax rob_bruce@unc.edu I 
>>>> fridaycenter.tmc.edu <N~9:~/www.fridaycen~eramc.edt~i> 

>>>> Read our stories at 
>>>> fridaycenter.tmc.edu/stories <~:/i~2~ida~TceNer.u~c.edu/stories> 

>>>> Give to the Friday Center at 
>>>> fridaycenter.tmc.edu/gift <~://fricka~,’ce~ter.unc.edu@~’~.Nml> 

>>>> On 3/22/12 1:54 PM, "Madill, Valerie S" <madill@email.unc.edu> wrote: 

>>>>> Hi All - Are you available to meet on Thursday, April 12, from 9 
>>>>>to 
>>>>>10 
>>>>> am, in Rob’s office at the Friday Center? Thanks. V. 

>>>>> ..... Original Message ..... 
>>>>> From: Whisnant, Anne Mitchell 



>>>>> Sent: Wednesday, March 21, 2012 12:47 PM 
>>>>> To: Turner, Katie 
>>>>> Cc: Bruce, Rob; Madill, Valerie S; Watkins, Debm 
>>>>> Subject: Re: Faculty Council Meeting 

>>>>> Yes, that will simplify today for me as well. We will reset! 

>>>>> Anne Mitchell Whisnant, Ph.D. 
>>>>> Chapel Hill, NC 
>>>>> Sent from my iPad 

>>>>> On Mar 21, 2012, at 12:29 PM, "Turner, Katie" 
>>>>> <katie_turner@unc.edu> 
>>>>> wrote: 

>>>>>> Thanks for letting us know. 

>>>>>> Katie Turner 
>>>>>> Office of Faculty Governance 
>>>>>> 204 Carr Building 
>>>>>> CB 9170 
>>>>>> Phone (919) 962-2146 
>>>>>> Fax (919) 962-5479 

>>>>>> ..... Original Message ..... 
>>>>>> From: Bruce, Rob 
>>>>>> Sent: Wednesday, March 21, 2012 12:29 PM 
>>>>>> To: Whisnant, Anne Mitchell; Madill, Valerie S; Turner, Katie; 
>>>>>> Watkins, Debra 
>>>>>> Subject: Re: Faculty Council Meeting 

>>>>>> Colleagues, 

>>>>>> I’ve been called to South building this afternoon so we’ll need 
>>>>>> to reschedule. Sounds like that will work best for everyone. 

>>>>>> Cheers, 

>>>>>> Rob 

>>>>>> Robert Bruce, PhD 
>>>>>> Director 

>>>>>> The William and Ida Friday Center for Continuing Education CB 
>>>>>> # 1020 The University of North Carolina at Chapel Hill Chapel 
>>>>>> Hill, NC 
>>>>>> 27599 

>>>>>> 919.962.2646 direct I 919.962.2061 fax rob_bruce@unc.edu I 
>>>>>> fridaycenter.unc.edu <[~tJ~p:i/www.frida+,cerc~er.unc.edu/> 

>>>>>> Read our stories at 
>>>>>> fridaycenter.unc.edu/stories 
>>>>>> <~ :i%rida~ceNer. unc.ed b,~/sJ~ories> 

>>>>>> Give to the Friday Center at 



>>>>>> fridaycenter.unc.edu/gift <l~{~p:iif~ida}~centerxmc.ed~/gif{.lmrO> 

>>>>>> On 3/21/12 11:56 AM, "Whisnant, Anne Mitchell" 
>>>>>> <Anne_Whisnant@unc.edu> 
>>>>>> wrote: 

>>>>>>> Thank you, Val! 
>>>>>>> Cheers, 
>>>>>>> Anne 

>>>>>>> ..... Original Message ..... 
>>>>>>> From: Madill, Valerie S 
>>>>>>> Sent: Wednesday, March 21, 2012 11:55 AM 
>>>>>>> To: Whisnant, Anne Mitchell; Turner, Katie; Watkins, Debra; 
>>>>>>> Bruce, Rob 
>>>>>>> Subject: RE: Faculty Council Meeting 

>>>>>>> Anne - That works for Rob. Thanks. Val 

>>>>>>> ..... Original Message ..... 
>>>>>>> From: Whisnant, Anne Mitchell 
>>>>>>> Sent: Wednesday, March 21, 2012 11:53 AM 
>>>>>>> To: Turner, Katie; Madill, Valerie S; Watkins, Debra; Bruce, Rob 
>>>>>>> Subject: RE: Faculty Council Meeting 

>>>>>>> Hi everyone, 

>>>>>>> Is there any prospect of us pushing our meeting today regarding 
>>>>>>>Faculty Council coming to the Friday Center back from 3:00 to 3:30? 
>>>>>>> I got myself double-booked into another meeting that starts at 
>>>>>>>2:30. 
>>>>>>>..at least this way, I could attend *most* of the other meeting 
>>>>>>>as well as our meeting. 
>>>>>>> (I apologize; this happened due to my not having noted my 
>>>>>>>response to a Doodle poll for the other meeting.) 

>>>>>>> Thank you! 
>>>>>>> Anne 

>>>>>>> ..... Original Message ..... 
>>>>>>> From: Turner, Katie 
>>>>>>> Sent: Monday, March 12, 2012 12:13 PM 
>>>>>>> To: Madill, Valerie S 
>>>>>>> Cc: Whisnant, Anne Mitchell; Watkins, Debra 
>>>>>>> Subject: RE: Faculty Council Meeting 

>>>>>>> Valerie-Thanks for inflating this meeting. The date/time works 
>>>>>>> for me. 

>>>>>>> Thanks, 

>>>>>>> Katie Turner 
>>>>>>> Office of Faculty Governance 
>>>>>>> 204 Carr Building 
>>>>>>> CB 9170 
>>>>>>> Phone (919) 962-2146 
>>>>>>> Fax (919) 962-5479 

>>>>>>> ..... Original Message ..... 
>>>>>>> From: Madill, Valerie S 



>>>>>>> Sent: Monday, March 12, 2012 9:37 AM 
>>>>>>> To: Whisnant, Anne Mitchell; Bruce, Rob; Watkins, Debra 
>>>>>>> Cc: Turner, Katie 
>>>>>>> Subject: RE: Faculty Council Meeting 

>>>>>>> Anne and Debra - Are you available to meet with Rob on 
>>>>>>>Wednesday, March 21st, from 3:00 to 4:00, in his office at the 
>>>>>>>Friday Center for a discussion on the location of a future 
>>>>>>>faculty council meeting? 
>>>>>>> Thanks. 
>>>>>>> Val 

>>>>>>> ..... Original Message ..... 
>>>>>>> From: Whisnant, Anne Mitchell 
>>>>>>> Sent: Friday, March 09, 2012 3:54 PM 
>>>>>>> To: Bruce, Rob 
>>>>>>> Cc: Madill, Valerie S; Turner, Katie 
>>>>>>> Subject: RE: Faculty Council Meeting 

>>>>>>> Hi Rob, 

>>>>>>> That will be fine -- and yes, come ahead at 3:00 to get a good 
>>>>>>>seat! 

>>>>>>> And we’d love to come out and investigate about holding a 
>>>>>>> meeting there. 
>>>>>>> It might to fun for it to be the first or last meeting of the 
>>>>>>> year, or 
>>>>>>> even our fall "retreat." I’ll ask Katie (cc’d) to work with Val 
>>>>>>> about a 
>>>>>>> time for a reconnaissance trip. 

>>>>>>> Have a great weekend, 
>>>>>>> Anne 

>>>>>>> ..... Original Message ..... 
>>>>>>> From: Bruce, Rob 
>>>>>>> Sent: Friday, March 09, 2012 8:37 AM 
>>>>>>> To: Whisnant, Anne Mitchell 
>>>>>>> Cc: Madill, Valerie S 
>>>>>>> Subject: Re: Faculty Council Meeting 

>>>>>>> Anne, 

>>>>>>> Many thanks. I’ll be there and may bring along the head of our 
>>>>>>> instructional design group (Tyler Ritter) as well. Okay if I"m 
>>>>>>> there at 3? 

>>>>>>> As for the Faculty Council coming out to the Friday Center. Of 
>>>>>>>course we’d love to have you. I do want to make sure that Joseph 
>>>>>>>Jordan is in the loop on this discussion as I know that the Stone 
>>>>>>>Center is the normal meeting place. I’m thinking that the 
>>>>>>>meeting at the Friday Center would be a once a year event but 
>>>>>>>maybe you have other thoughts. 

>>>>>>> If you’ll work with Val Madill (cc’d) we can set up a good time 
>>>>>>> for you and Katie to come out and meet with me and Debra Watkins 
>>>>>>> (head of conference services). 

>>>>>>> Best, 

>>>>>>> Rob 



>>>>>>> Robert Bruce, PhD 
>>>>>>> Director 

>>>>>>> The William and Ida Friday Center for Continuing Education CB 
>>>>>>> #1020 The University of North Carolina at Chapel Hill Chapel 
>>>>>>> Hill, NC 
>>>>>>> 27599 

>>>>>>> 919.962.2646 direct I 919.962.2061 fax rob_bruce@unc.edu I 
>>>>>>> fridaycenter.unc, edu <~ ://~.ww.frida~cemer. ur~c.edu/> 

>>>>>>> Read our stories at 
>>>>>>> fridaycenter.unc, edu/storie s 
>>>>>>> <~ ://friday,’ ceNer.unc, edu/storie s> 

>>>>>>> Give to the Friday Center at 
>>>>>>> fridaycenter.unc, edu/gift 
>>>>>>> <~:iifridm~ceNeramc.edui~ift. 

>>>>>>> On 3/8/12 2:55 PM, "Whisnant, Anne Mitchell" 
>>>>>>> <Anne_Whisnant @unc. edu> 
>>>>>>> wrote: 

>>>>>>>> Hi Rob, 

>>>>>>>> I think it would be great if you or a colleague came to hear 
>>>>>>>> the discussion -- it’ll be during the second hour of the March 
>>>>>>>> 16th meeting (between 4:00-5:00pm). The meeting will be at the 
>>>>>>>> Hitchcock Room at the Stone Center, as before. 

>>>>>>>> And while we’re on the subject, I would love to follow up with 
>>>>>>>> you about the prospect of Faculty Council holding a meeting at 
>>>>>>>> the Friday Center. 
>>>>>>>> Maybe our administrative assistant, Katie Turner, and I could 
>>>>>>>> find a time to come down there and really think about what 
>>>>>>>> might be available and possible... 

>>>>>>>> Hope you’re well! 

>>>>>>>> Anne 

>>>>>>>> ..... Original Message ..... 
>>>>>>>> From: Bruce, Rob 
>>>>>>>> Sent: Thursday, March 08, 2012 11:56 AM 
>>>>>>>> To: Whisnant, Anne Mitchell 
>>>>>>>> Subject: Faculty Council Meeting 

>>>>>>>> Hey, Anne. I heard rumor of an upcoming faculty cotmcil 
>>>>>>>> meeting and a possible discussion on etextbooks. Any chance i 
>>>>>>>> can send a colleague? 



>>>>>>>> Thanks~ 

>>>>>>>> Rob 

>>>>>>>> Sent from my iPad 

>>>>>>>> Robert Bruce~ PhD 
>>>>>>>> Director 
>>>>>>>> Friday Center for Continuing Education The University of North 
>>>>>>>> Carolina at Chapel Hill 

>> 



THE WILLIAM AND IDA FRIDAY April 5, 2012 

CENTER FOR CONTINUIN(; E[)UCATI©N 

Faculty Retreat 

Account Name: Office Faculty Governance 

Contact Name: Katie Turner 

Address: CB #9170 

City/State/Zip: Chapel Hill, NC 27599-9170 

Phone: (919) 962-2146 

Email: katie_turner@unc.edu 

Event Plan 

Event ID: 22009 Status: Tentative 

Event Dates: 08/24/2012 - 08/24/2012 

State Tax ID: 400028 

Coordinator: Wallace, Nancy 

Phone: (919) 962-1124 

Email: fre2bme@email.unc.edu 

Room Reservations 

Date Start/End Time 

8/24/12 09:00 AM - 12:00 PM 

09:00AM - 12:00 PM 

Description 

Atrium South 

Redbud AB 

Attnd 

65 

65 

Room Reservations Total: 

Charge 

$o.oo 
$300.00 

$300.00 

Friday, August 24, 2012 

Registration 

Description 

Setup - Registration 

Registration table 

Meeting 

Description 

Setup - Clusters of 8 

Lectern with Microphone 

LCD projector 

Atrium South 

Redbud AB 

9:00 am - 12:00 pm 

65 

1 

9:00 am - 12:00 pm 

65 

1 

1 

Rate 

0.00 

0.00 

Room Total: 

Rate 

0.00 

0.00 

150.00 

Room Total: 

Charqes 

$o.oo 
$o.oo 
$0.00 

Charges 

$o.oo 
$o.oo 

$150.00 

$150.00 

Summary of Charges 

Description 

Room Reservations 

Audio-visual 

Grand Total Charges for this Event: 

Charge 

$300.00 

$150.00 

$450.00 

** SPECIAL CATERING CHARGES MAY NOT BE INCLUDED IN GRAND TOTAL 

100 Friday Center Drive - Campus Box 1020 - Chapel Hill, NC 27599-1020 - (919) 962-3000 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie_turner@unc.edu> 

Friday, April 20, 2012 10:42 AM 

Kiel, David <kiel@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; Ferrell, Joseph 
<jsferrel@email.unc.edu> 

Re: Faculty Council Debriefing/Retreat Planning 

No worries. I think we can probably determine which spaces we want via email and go ahead and cancel the meeting. Our 

office is still a mess because of the abatement so it’s not an ideal time/place to meet anyway. 

Anne and I can finalize the survey to send out next week. I’ve already incorporated your much appreciated suggestions. 

Here is the floor plan for the Friday Center. Debra and I are working to get the Redbud room, which has flexible seating, and 

she is reserving the south part of the atrium for catering and the sign in table. Take a look at the room and features and let 

me know if that looks good to you all. If so, I will go ahead and confirm with her. 

http://www.fridaycenter.unc.edu/fc/flplan.htm 

The second question is what date you would all prefer: 8/24 or 9/7. Do we want the retreat during the first week of classes or 

do we want it the week before the first Council meeting? Both have pros and cons. If we go with 8/24 we catch people at a 

very busy time as most are scrambling to finalize their syllabi and gather materials for classes (at the same time, they might 

not be as likely to have meetings scheduled). If we go with 9/7 the council members will have to come back the following 

week for the first council meeting and last year some people expressed concern about the frequency of meetings and had the 

perception that Council would be a much bigger drain on their time than they originally thought. Of course, these anxieties 

were calmed by reminding them that council is eight meetings a year total. 

Thanks, 

Katie 

From: <Kiel>, David <kiel@email.unc.edu> 
Date: Friday, April 20, 2012 10:27 AM 

To: Kathryn Turner <katie turner@unc.edu>, Anne Whisnant <anne whisnant@unc.edu>, Jan Boxill 

<JMBOXlLL@email.unc.edu>, Joseph Ferrell <isferrel@email.unc.edu> 

Subject: Re: Faculty Council Debriefing/Retreat Planning 

My apologies to all, I will not be the meeting at 2pm Monday afterall. I messed up my calendar and missed the fact that I 

already had an appointment with the Dean of Education for a project we are working on. 

Relative to the issues Katie raises below: 

1. Survey--will be glad to look at the next draft and send comments 

2. Space for the retreat--with 60 people, I think we would want one of their bigger rooms, that we can set up like we 

want, so not the auditorium which has fixed seats. 

I will touch base after the meeting and see how I can help. 

Best, David 

From: "Turner, Katie" <katie turner@unc.edu> 
Date: Tue, 17 Apr 2012 12:57:42 -0400 

To: David Kiel <kiel@email.unc.edu> 
Subject: RE: Faculty Council Debriefing/Retreat Planning 



Much appreciated 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Kiel, David 
Sent: Tuesday, April 17, 2012 11:49 AM 
To: Turner, Katie 
Subject: Re: Faculty Council Debriefing/Retreat Planning 

OK! Will look at survey and send comments 

From: "Turner, Katie" <katie turner@unc.edu> 

Date: Tue, 17 Apr 2012 11:29:07 -0400 

To: David Kiel <kiel@email.unc.edu>, "Whisnant, Anne Mitchell" <Anne Whisnant@unc.edu> "Ferrell, Joseph 

S" <jsferrel@email.unc.edu>, "Boxill, Jan" <JMBOXILL@email.unc.edu> 

Subject: RE: Faculty Council Debriefing/Retreat Planning 

Wonderful! Jan, Joe and Anne have Faculty Executive Committee at 3pm in South Building so don’t think we 

will run longer than 2:55pm. If you could take a look at the draft of the end of year survey in advance and send 

some feedback, I can incorporate the changes/suggestions before the meeting. 

I should also clarify--we won’t have the data from the faculty council members back yet about what they would 

like to gain out of the retreat so the program specifics will be discussed at a later meeting closer to the retreat 

date. What I’d like to focus on at this meeting is tweaks to the survey and I’d like to discuss what spaces we 

might want to reserve for the retreat so [ can start making plans with the Friday Center. I’ll have a diagram of 

the spaces and Anne and I can talk about the features. I don’t think it should take very long. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Kiel, David 
Sent: Tuesday, April 17, 2012 11:23 AM 
To: Whisnant, Anne Mitchell; Turner, Katie; Ferrell, Joseph S; Boxill, Jan 
Subject: Re: Faculty Council Debriefing/Retreat Planning 

I can join then and stay later if needed. David 

From: "Whisnant, Anne Mitchell" <Anne Whisnant@unc.edu> 

Date: Tue, 17 Apr 2012 11:17:30 -0400 

To: "Turner, Katie" <katie turner@unc.edu>, David Kiel <kiel@email.unc.edu>, "Ferrell, Joseph S" 

<jsferrel@email.unc.edu>, "Boxill, Jan" <JMBOXILL@email.unc.edu> 



Subject: RE: Faculty Council Debriefing/Retreat Planning 

Yes, I can do this. Is 45 min enough? Will look at survey draft shortly. 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 
Office of Faculty Governance 
UNC-Chapel Hill 
919-962-1671 (office) 

From." Turner, Katie 
Sent." Tuesday, April 17, 2012 11:14 AM 
To." Whisnant, Anne Mitchell; Kiel, David; Ferrell, Joseph S; Boxill, Jan 
Subject." Faculty Council Debriefing/Retreat Planning 

Hi everyone, 

I wanted to get together with you all to touch base about the Faculty Council end of survey (preliminary 
dral~ attached) and the fall faculty retreat. It seems early to be thinking about the retreat, but in order to 
reserve the space(s) we need at the Friday Center, I have to have some idea of programming so that I 
can indicate which rooms we will need. We are currently looking at two possible dates: 8/24 or 9/7. 

Please let me know if you are available to meet next Monday, April 23rd from 2pm-2:45pm in Carr 
200B. 

Thanks, 

Kathryn Turner 
Executive Assistant 
Office of Faculty Governance 
230 E. Cameron Ave. 
Campus Box 9170 
Chapel Hill, NC 27514 
Phone: 962-2146 
Fax: 962-5479 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Tuesday, June 26, 2012 2:25 PM 

Kiel, David <kiel@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Ferrell, Joseph 
S <j sferrel@email.unc.edu> 

RE; Faculty Retreat Programming 

think we might need a little more time, but not much. Why don’t we plan to meet on the :18th from 3-4:30pm in Cart 

200B? I’ll send out a reminder along with the survey results ahead of the meeting, 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Kiel, David 
Sent: Tuesday, June 26, 2012 2:04 PM 
To: Turner, Katie; Whisnant, Anne Mitchell; Boxill, Jan; Ferrell, Joseph S 
Subject: Re: Faculty Retreat Programming 

If I read Jan and Joe’s email correctly, 3 pm -4:00 would work on Wed. the 18th. Do you think we need more time 

than that? Best, David 

From: "Turner, Katie" <katie turner@unc.edu> 

Date: Tue, 26 Jun 2012 12:42:25 -0400 

To: David Kiel <kiel@email.unc.edu>, "Whisnant, Anne Mitchell" <Anne Whisnant@unc.edu>, "Boxill, Jan" 

<JMBOXlLL@email.unc.edu>, "Ferrell, Joseph S" <isferrel@email.unc.edu> 

Subject: RE: Faculty Retreat Programming 

David--It looks like those days are mostly open on our end. Can you send me your times and we can from there? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Kiel, David 
Sent: Tuesday, June 26, 2012 11:42 AM 
To: Turner, Katie; Whisnant, Anne Mitchell; Boxill, Jan; Ferrell, Joseph S 
Subject: Re: Faculty Retreat Programming 

I have times on all those days. 

From: "Turner, Katie" <katie turner@unc.edu> 



Date: Tue, 26 Jun 2012 11:40:45 -0400 

To: "Whisnant, Anne Mitchell" <Anne Whisnant@unc.edu>, "Boxill, Jan" <JMBOXlLL@email.unc.edu>, 

"Ferrell, Joseph 5" <jsferrel@email.unc.edu>, David Kiel <kiel@email.unc.edu> 

Subject: Faculty Retreat Programming 

Hi all 

I’m touching base to see if you all would like to plan a time in the next few weeks to get 
together to discuss programming for the Faculty Retreat and the end of year Council 

survey that Anne had sent out. Looking at our calendars, perhaps July 18, 19, or 20th 

would work, or the following week? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Thursday, July 19, 2012 9:07 AM 

Turner, Katie <katie turner@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

RE: Faculty Retreat Planning Meeting 

Thanks. Sounds good. 

I:rom: Turner, Katie 
Sent: Thursday, July 19, 2012 8:56 AM 
To: Ferrell, Joseph S 
Cc: Boxill, Jan; Whisnant, Anne Mitchell 
Subject: RE: Faculty Retreat Planning Meeting 

Hi Joe: 

We have a slightly different emphasis this year on the importance of shared governance. Our thoughts are that Jan will 

welcome everyone to Council--new and returning members and introduce the members of the Faculty Executive 

Committee and the Agenda Committee, and maybe ask the new members to stand so the others can welcome them. 

Since faculty will be seated at tables (assigned by the color on their name badge to promote random seating), rather 

than going around the room for introductions, we will give them about 3 rains to introduce themselves, their 

department, and some other fun fact like where they traveled this summer to others at their table° 

Then we will come back around and Jan will give some inspiring commentary on the importance of shared governance 

and then give a statement of her priorities and vision for the coming year. Part of that vision is increasing mechanisms 

for active engagement of council members, including various electronic modes of communication. That will provide an 

opportunity for Anne to present a 5 minute overview of various methods to participate--our website RSS news feed that 

people can subscribe to using their Outlook email accounts, the new Sakai Faculty Council site with the discussion 

forums and options to pose questions to the Provost and Chancellor ahead of time, our newsletter, our Facebook 

account where we post timely updates and articles of interest, and the live tweeting of the council meetings that people 

can follow on their cell phones or laptopso The reason for doing this is that survey respondents actually suggested that 
we do many of the things that we are already doing so we want to be sure that people are aware of the resources that 

are already available to them. 

Then we would like you to do a short presentation on the faculty council’s role in shared governance, its scope of power, 

how it is comprised (the apportionment scheme), and a birds-eye view of the committees that faculty have 

opportunities to serve on either by appointment or election. The goal of your presentation is to set up for the discussion 

break out groups. We will be framing various topics identified in the survey (such as issues of promoting academic 

integrity, the importance of shared governance, promoting civility in the classroom, etc.) in the context of shared 

governance and the role of the faculty council in shaping academic policy--or its ability to influence through resolutions 

and the media (i.e., issuing a statement on Amendment 1--not creating policy, but certainly making clear the impact of 
a pressing issue on higher education). 

We will have the groups discussion their various assigned topics and then come back around to report to the larger 

group about their conversations, similar to last year. Then Jan will close the discussion. 

Hope that gives a good idea of the "vision" for the retreat. I’m going to work up a tentative agenda to send around to 

everyone so we can work on timing° 

Thanks, 



Katie Turner 

Office of Faculty Governance 
204 Cart 8ui[ding 

CB 9170 
Phone (919) 962o2146 
Fax (919) 962-5479 

From: Ferrell, Joseph S 
Sent: Wednesday, July 18, 2012 5:27 PM 
To: Turner, Katie 
Subject: RE: Faculty Retreat Planning Meeting 

No problem. Just overlooked it. What did y’all decide? 

From: Turner, Katie 
Sent: Wednesday, July 18, 2012 5:02 PM 
To: Ferrell, Joseph S 
Cc: Whisnant, Anne Mitchell 
Subject: Faculty Retreat Planning Meeting 

Hi Joe-- 

Just checking in to be sure you are OK. You weren’t at the planning meeting this afternoon and didn’t pick up 

your cell phone. Anne said she got an email from you though, so I assume nothing bad has happened. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, July 20, 2012 11:48 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; 
Kid, David <kiel@email.unc.edu>; Turner, Katie <katie turner@unc.edu> 

FW: 20120718 Faculty Council Retreat Planning 

Just FYI, here are my (super rough) notes from Wednesday’s FC Retreat Planning meeting. Katie and I will work up a true 

draft agenda and circulate next week. 

Cheers, 
Anne 

20120718 Faculty Council Retreat Planning 
Retreat Planning Meeting, 7118/2012 (Anne, Katie, Jan, David K) 

Ideas beforehand (Anne) about what we should be sure to include: 

¯ Introductions 

¯ Faculty Council history / relationship to committees and other service 

¯ Boxill priorities 

¯ Member expectations/role--what does "faculty governance" actually mean? 

¯ "Meet the Agenda Committee" section of the retreat, with agenda-setting for the year 

¯ Overview of Sakai, how to submit questions, etc. 

¯ Twitter/social media 

¯ Communicating with your constituents 

Meeting notes: 
Venue: 

Retreat getaway at some point: Aqueduct? Cost for a day-- $1300 for a day for 20 pplish 

Retreat will be held this year at Friday Center. We do have catering set up, cookies & sweet tea. 

How to structure -- we discussed this at length, including the following ideas: 

Overview of FG: FC fit in with broader structure of FG at univ; less history, more current snapshot. 
Faculty Code--where does its power derive? 
Joe could address: how the council is constituted, how council fits/scope of its power, very brief expl of committees and how 
they are constituted. 
David: notion of"shared governance" -- what does it mean? why it is different here? 
Anne: shared gov in and re depts etc. 
Many ways in which shared gov is enacted.., what is the special role is FC? 
David: have Jan go with vision before Joe. Philosophy... and inspiration. Empowering. 
Anne: what about having something for people to view/read in advance, and then discuss? Have some advance readings on 
other campuses, univ issues, etc 

Katie: Jan welcomes people and gives overview--why shared gov impt and and her vision. 
Could we provide Joe’s "overview" in advance -- 2pp briefing statement? 

Issue of only men talking. Other ways for people to participate. 
Twitter: put hashtag on Agendas 
Or open with discussion at tables-- experience in fac council last year, what is; breakouts 
Discuss an issue: FEC report, athletics-- or larger issue of integrity (linking cultures of faculty & athletics) 



Update in HS TF-- 

Perhaps two breakout groups: 
HSTF 
FEC report 

Discussion of Twitter. 
Periodic discussion board participation? 

[ ]ASK FACULTY COUNCIL WHO IS TWEETING/GIVE THEIR HANDLES. 

On gender of speakers -- ask specific people to be respondents, rather than asking for volunteers. 
Possibly tweet their questions? 

Possible to have specific Sakai discussions about specific issues that might be controversial or could be discussable--highlight 
one each time. See with participation from Agenda committee and FEC? 

HAVE A section at retreat to discuss intra-council communication. What would people prefer? 
Jan present her ideas and thoughts about making council more interactive/including in e-realm. 
Have Agenda Cmte and Exec Cmte seed the disc forums-- 
Demonstrate Sakai & OFG webpages 
With an accompanying handout 
Experiment with stuff 

Developing the Actual Retreat Agenda--the notes below reflect our actual conclusions of what to do: 

Icebreaker at beginning, people talking at their own tables to meet each other. No all around the room intro’s. 
Assign seats, as last year. 

Jan: welcome/priorities/view of FC--imptc of shared gov for UNC and higher education; us being asked to take a position on UVA etc. 

Participatory Faculty Council & its Elements (Jan & Anne) 

¯ Introduce Agenda Committee & FEC 

¯ All of our tools: Sakai, Email, Website, FB page, Twitter 

¯ Anne: Tech experiments, polleverywhere, etc...we will continue to try different things. 
Faculty Council is just one part of shared governance -- larger Legal and Procedural Framework (Joe) 

Rest of session: breakouts on discussion questions, come back. 

[We had a long discussion on what sort of question to pose--hypothetical (e.g. UVA, Penn St) or real issues, and how to talk 
about the tools at the faculty’s disposal for any situation. ] 

Decided to take items from the list of topics for year (from survey) and have each table think about what FC could do, how FC 
could take on this issue. Could it take on this issue, and how? What are FC’s formal and informal powers regarding these 
matters, and how fit in with legal/cultural constraints. 

End: Some kind of meaningful PollEverywhere question, but not "Did this meeting meet your needs, yes/no" Decided not to do this 
particular question; could be a downer, or otherwise useless. 

Agendas for the Year: 
Put the Twitter hashtag on ALL FC agendas! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 

Thursday, July 26, 2012 3:40 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Ferrell, Joseph S 
<jsferrel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

20120507RSVPList.xlsx 

20120507RSVPList.xlsx 

I have 36 people who responded to the invitation, 29 confirmed. 



I A B C D E 

1 Faculty Retreat RSVP List 

2 

3 First Last Attending? No. RSVPed 

4 Rita Balaban Yes 1 1 

5 Charlotte Boettiger Yes 1 1 

6 Jan Boxill Yes 1 1 

7 Don Boulton Yes 1 1 

8 Bruce Carney No 0 1 

9 Myron Cohen No 0 1 

i0 Shauna Collier Yes 1 1 

11 Greg Copenhaver Yes 1 1 

12 Deborah Eaker-Rich Yes 1 1 

13 Joe Ferrell Yes 1 1 

14 Paul Friga Yes 1 1 

15 Kelly Giovanello Yes 1 1 

16 Jeff Hirsch Yes 1 1 

17 Eric Houck Yes 1 1 

18 Carmen Hsu No 0 1 

19 Howes Jonathan No 0 1 

20 Benny Joyner Yes 1 1 

21 Mia Kang Yes 

22 Marcia Koomen Yes 1 1 

23 Beth Kurtz-Costes Yes 

24 Tom Linden Yes 1 1 

25 Kay Lund Yes 1 1 

26 Deborah Mayer Yes 1 1 

27 Michael Milano No 0 1 

28 Thomas Miller Yes 1 1 

29 Virginia Miller No 0 1 

30 Tara Moon Yes 

31 Mary Palmer Yes 

32 Leslie Parise Yes 1 1 

33 Kristin Reiter Yes 1 1 

34 Joy Renner Yes 

35 Carl Stenberg Yes 1 1 

36 Chancellor Thorp No 0 

37 Andy Wang Yes 

38 Harry Watson Yes 

39 Winston Cavin Yes 

40 

41 Total 29 36 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie_tumer@unc.edu> 

Thursday, August 16, 2012 11:13 AM 

Wallace, Nancy Wilson <fre2bme@email.unc.edu>; Watkins, Debra 
<watkinsd@email.unc. edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Ferrell, Joseph S 
<jsferrel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Faculty Council Retreat Seating Arrangement 

Hi Nancy and Debra: 

I just wanted to touch base to ask about the seating arrangement for the Redgud room for next Friday. We are expecting 

about 60 people to attend the faculty retreat and we will need the tables to be arranged with groups of 10. So perhaps to be 

on the safe side, can we do 7 tables that seat 10 people each? 

We will need a table reserved at the front for the Secretary of the Faculty, Deputy Secretary of the Faculty and Chair of the 

Faculty. And we will need a table in the back where people can pick up their nametags. 

Does this seem workable? Also, what time will we have access to the room for set up? 

Thanks, 

Katie Turner 

Office of FacultV Governance 

204 Cart Building 

C8 9170 

Phone {919) 962-2146 
Fax {919) 962-5479 

From: Wallace, Nancy Wilson 

Sent: Thursday, April 26, 2012 11:27 AM 

To: Turner, Katie 
Subject: Faculty Council Retreat 

Importance: High 

Katie, 

Please find attached the Contractual Agreement which you will need to complete with the Educational Objective of 

the program and sign. Pallis Adamopoulis will be contacting you shortly regarding the selections for your in-room 

food service. 

Please return the completed and signed contract either via email or fax. 

Thank you! 

Navy WaKace 
Program Assistant 
Friday Center Conf Services 

Wm & Ida Friday Center for Continuing Education 

100 Friday Center Drive, CB 1020 

Chapel Hill, NC 27599-1020 

(919) 962-1124 (direct) 

(919) 962-2061 (fax) 
Dmaih fre2bme@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, August 16, 2012 11:28 AM 

Turner, Katie <katie turner@unc.edu> 
Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

Re: Faculty Retreat 

Yes, I would love to be in a group! Great idea. 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPad 

On Aug 16, 2012, at 11:16 AM, "Turner, Katie" <katie turner@unc.edu> wrote: 

Hi everyone: 

In thinking about the discussion groups for the faculty retreat, I was wondering if you all 
would like to be assigned to a discussion group for that portion of the retreat? I think it 
might be a nice way for you all to get to know the faculty and learn more about their 
perspectives on the various issues we are discussing during the retreat. 

I think Anne is going to get a final agenda out soon so I can begin assigning faculty to 
groups and you all can have a better idea of the timing of your presentations. 

Joe if you would like to send me your presentation, I am happy to format it in a UNC 
template. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 

































































From: 

Sent: 

To: 

Cc: 

Subject: 

Anne Whisnant UNC <anne whisnant@unc.edu> 

Monday, May 23, 2011 8:57 AM 

Turner, Katie <katie tumer@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc. edu> 

Re: FEC meetings 

Katie, we should ck with Joe about whether to replace Laurie for fall. Often when someone is going on leave for a 
semester from a committe like this, we do replace them with the first alt. 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPad 

On May 23,2011, at 8:48 AM, "Turner, Katie" <katie tumer~c.edu> wrote: 

]an and Anne: 

I have heard from the people below that they are unable to make some of the FEC meetings: 

July 11, 2011 from 3-5pm in 3020 Steele 

Cannot attend: Steve Bachenheimer, Laurie Maffly-Kipp (on leave for Fall), Anselmo Lastra, 
Gregory Copenhaver 

July 25, 2011 from 3-5pm in 105 South 

Cannot attend: Laurie Maffly-Kipp (on leave for Fall), Anselmo Lastra 

August 15,2011 from 3-5pm in 105 South 

Cannot attend: Laurie Maffly-Kipp (on leave for Fall) 

August 29, 2011 from 3-Spm in 105 South 

Cannot attend: Laurie Maffly-Kipp (on leave for Fall) 

Katie Turner 

Office of Faculty Governance 

204 Carr Building 

CB 9170 

Phone (919) 962-2146 

Fax (919) 962-$479 





From: 

Sent: 

To: 

Cc: 

Subject: 

Swindler, Luke <luke_swindler@unc.edu> 
Monday, May 23, 2011 11:45 AM 

Turner, Katie <katie turner@unc.edu> 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 
Re: Faculty Executive Committee 

Katie, 

I can make all these meetings. 

Luke 

******************************************************************************* 

Luke Swindler Coordinator of General Collections 
Davis Library CB #3918 swindler@email.unc.edu 
University of North Carolina TEL (919-962-1095) 
ChapelHill, NC 27514 USA FAX (919-962-4450) 
******************************************************************************* 

OnMay 23, 2011, at 11:10 AM, Turner, Katie wrote: 

Hi Luke, 

Below is the FEC meeting schedule for the fall: 

>* July 11,2011 from 3-5pm in 3020 Steele 
* July 25,2011 from 3-5pm in 105 South 
* August 15, 2011 from 3-5pm in 105 South 
* August 29, 2011 from 3-5pm in 105 South 

Please let me know if you are unable to attend or if there are any questions you might have about faculty governance. We are happy 
to have you on board! 

Best, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

..... Original Message ..... 
From: Swindler, Luke 
Sent: Monday, May 23, 2011 10:29 AM 
To: Ferrell, Joseph S 
Cc: Boxill, Jeanette M; Turner, Katie; Whisnant, Anne Mitchell 
Subject: Re: Faculty Executive Committee 

Of course ! 

Thanks. 

Luke 

Luke Swindler Coordinator of General Collections 
Davis Library CB #3918 swindler@email.tmc.edu 
University of North Carolina TEL (919-962-1095) 



> Chapel Hill, NC 27514 USA FAX (919-962-4450) 

> 

> On May 23,2011, at 9:45 AM, Ferrell, Joseph S wrote: 
> 
>> Mr. Luke Swindler 
>> Davis Library 
>> 
>> Dear Mr. Swindler: 
>> 
>> I write to ask that you accept appointment to the Faculty Executive Committee for the Fall Semester 2011 in the place of Prof. 
Laurie Maffly-Kipp who will be on leave. Please let me know whether you accept. 
>> 
>> Joseph S. Ferrell 
>> Secretary of the Faculty 
>> 

> 



Welcome 

FACULTY EXECUTIVE COMMITTEE 
JULY 11, 2011 

II. Introductions 

III. My issues: 

a. Budget--18% cuts. 

b. IT: Communication Technologies Funding model 

c. Football--Butch Davis would like to change the perception 

d. Centers Survival 

e. ElliotCramer 

f. Emeritus issues 

g. Greater participation of Faculty Council -especially in light of the budget cuts. 

IV. Your issues 

V. Future Meetings 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Monday, July 11,2011 10:25 AM 

Faculty Executive Committee <facexec@listserv.unc.edu> 

[facexec] Updated agenda for this afternoon 

Hi Faculty Executive Committee-- 

Jan has updated the agenda for this afternoon’s meeting; you can review it online here (ONYEN Iogin required). 

See (most of) you at 3:00 in Steele 3020. 

Anne 

Anne Mitche I Wh snant, Ph,D, 

Office of Faculty Governance, UNC Chapel H[I 

CB# 9170, Cart Buldn 203 

Chapel }fill NC 2759%-9170 

919-962-1671 (oil ce) I 919-962-5479 (fax) 
an r~e whisnant{@unc edu 

htt~) :!/faccou n unc~edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, July 22, 2011 9:49 AM 

Faculty Executive Committee <facexec@listserv.unc.edu> 

Conrad, Larry D <larry_conrad@unc.edu>; Thurman, Stephanie J 
<sthurman@email.unc.edu>; Carney, Bruce William <bruce@unc.edu>; Howell, Diane 
F. <diane_howell@unc.edu> 
[facexec] Faculty Executive Committee Monday July 25 

Dear Faculty Executive Committee members and guests: 

Just a reminder that FEC meets this Monday, July 25, from 3:00 to 5:00 p.m. in South Building Room 105. 

Guests this week will include ClO Larry Conrad (3:00 p.m.) and Provost Bruce Carney (4:00 p.m.). 

The agenda with links to all supporting materials for Monday’s meeting is online at our Sakai site. Remember, 
committee members just log in with your ONYEN. 

Please let us know if you have any questions. 

Anne 

Anne M tchell Wb snant, PBD 

Office of Faculty Governance, UNC-CBapel Hill 

CB# 9170, Cart B~ Idin{,; 203 

Chapel tqll NC 27599--9170 

919-962-1671 (o~:f~ce) ~ 919-962-5479 (fax} 

anne wh~snant(~Zgunc ed~ 

h~:t~ ://facco~s n unc~edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Thursday, July 28, 2011 8:35 AM 

Goodman, Paula <pgoodman@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Steele 3020 

Hi Paula, 

Hope you are having a great summer! I was wondering if Steele 3020 is available on 1/23/12 from 
3pm-5pm. I know it is pretty far out, but the Faculty Executive Committee is setting their calendar 
for the academic year. Any help is greatly appreciated. 

Thanks, 

Katie Turner 
Office of Faculty Governance 

204 Carr Building 

CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Thursday, July 28, 2011 9:01 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

RE: Room 105 Request 

The 11/28/2011 FEC meeting falls at the same date/time as Agenda Committee. Let me know what you all would like to 

do and all make adjustments to the schedule. 

Thanks, 

Katie Turner 
Office of Faculty Governance 

204 Cart Building 

CB 9170 
Phone {919} 962-2146 

Fax {919) 962-5479 

From: Boxill, Jeanette M 
Sent: Wednesday, July 27, 2011 4:09 PM 
To: Turner, Katie 
Subject: RE: Room 105 Request 

Hi, 
[ don’t want to cancel it as it will be the first one of the Spring term, so let’s see [f Steele is available. 

Thanks, 

Jan 

From: Turner, Katie 
Sent: Wednesday, July 27, 2011 4:05 PM 
To: Whisnant, Anne Mitchell; Boxill, Jeanette M 
Subject: FW: Room 105 Request 

Should we cancel 1/23/12 or move it to Steele? 

Katie Turner 
Office of Faculty Governance 

204 Cart Building 

CD 9170 
Phone {919) 962-2146 
Fax (919) 962~5479 

From: Leonard, Barbara J 
Sent: Wednesday, July 27, 2011 3:52 PM 
To: Turner, Katie 
Subject: RE: Room 105 Request 

Hi Katie! 

Room 105 South looks good for all the dates you mention in 2012 with the exception of 1/23/12. It is being used 

by the Chancellor from 4-5 PM. 



Barbara 

From: Turner, Katie 
Sent: Wednesday, July 27, 2011 11:04 AM 
To: Leonard, Barbara J 
Cc: Whisnant, Anne Mitchell 
Subject: RE: Room 105 Request 

Sorry about that. Traditionally FEC has met from 3pm-5pm and ! haven’t been notified of any changes so I’ll go 

ahead and make the reservations for 3pm-5pm if possible. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9270 
Phone (929) 962-2246 
Fax (929) 962-5479 

From: Leonard, Barbara J 
Sent: Wednesday, July 27, 2011 11:02 AM 
To: Turner, Katie 
Subject: RE: Room 105 Request 

Katie-what is the time frame you want these meetings on the dates mentioned below? Barbara 

From: Turner, Katie 
Sent: Friday, July 22, 2011 11:24 AM 
To: Leonard, Barbara J 
Subject: Room 105 Request 

Hello, 

I wasn’t sure who to direct this to in the Chancellor’s Office. The Office of Faculty 
Governance would like to reserve 105 South on the following dates for the Faculty 
Executive Committee meeting: 

2011: 

9/12 
10/10 
10/24 
11/14 
11/28 
12/12 

2012: 

1/23 



2/13 
2/27 
3/12 
3/26 
4/9 
4/23 
5/1,~ 
6/11 
6/25 

Please let me know if the room is available on these dates. 

Thank you, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Thursday, July 28, 2011 9:43 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: FEC Meetings 

OK, not a problem. I will get the ball rolling on this. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 

CB 9270 
Phone (929) 962-2246 

Fax {929) 962-5479 

From: Boxill, Jeanette M 
Sent: Thursday, July 28, 2011 9:42 AM 
To: Whisnant, Anne Mitchell; Turner, Katie 
Subject: RE: FEC Meetings 

Anne, 
This is a great idea. I had thought of this for an earlier meeting--e.g, the first Agenda mtg, but perhaps Nov 

be fine. 

Jan 

From: Whisnant, Anne Mitchell 
Sent: Thursday, July 28, 2011 9:20 AM 
To: Turner, Katie; Boxill, Jeanette M 
Subject: Re: FEC Meetings 

Hi y’all, 

I am writing this morning and trying NOT to look at email, but quickly -- about the Nov meeting -- one thing McKay 

did last year was to have a joint meeting of FEC and Agenda one time, which was kind of helpful in cross-fertilization 

between the two groups. We could do that this time and just hold the meeting in 105 South, which is big enough for 

all. 

Just a thought. 

Back into writing zone... 

A 

Anne Mitchell Whisnant, Ph.D. 

Director of Research, Communications, and Programs 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: Katie Turner <katie turner@unc.edu> 



Date: Thu, 28 Jul 2011 09:18:03 -0400 

To: Anne Whisnant <anne whisnant@unc.edu>, Jan Boxill <jmboxill@email.unc.edu> 

Subject: FEC Meetings 

I’ve entered the FEC meetings for the year on our website calendar. I’m holding off on sending 
them to open meetings until I hear back from i°aula in Steele about the availability of the room 
for 1/23/11 and find out what you all would like to do about the conflict on 11/28 meeting. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 



Last week Chancellor Holden Thorp made a difficult decision to release head football coach Butch Davis. 

The Faculty of the University of North Carolina at Chapel Hill agree with this decision. We concur with 
the Chancellor that the timing of the decision is awkward and unsettling. But we also concur that this was 

the right decision to make. Protecting the integrity of our university and our well-deserved reputation for 

academic excellence necessitated action. Too many indicators pointed to another year of distractions that 

would keep our Chancellor from addressing more pressing issues that impact our campus, faculty, 
students, and staff, as well as the people of North Carolina. 

We appreciate that Chancellor Thorp did not rush to judgment; that he allowed time for information 
gathering and for the case and all involved to be carefully examined. While the administration and 
athletics program must await the outcomes of the impending October meeting with the NCAA, the faculty 
is ready to engage actively in reviewing the Honor Code, our Honor Court, and the investment to both 
that must be upheld by both the faculty and the student body if we are to maintain our reputation as a 
preeminent public university. Academic integrity and the ethics of scholarship speak directly to the 
mission of our university. The unsavory events of the past year have resulted in a call to our campus 
community to a renewed academic vigilance. 

A review of the mission of the University of North Carolina at Chapel Hill places academics, the creation 
of new knowledge through original research and creative activity, the sharing of these discoveries and this 
knowledge to undergraduate, graduate, and professional students in classrooms and laboratories, and the 
dedication to raising the quality of life and health to all North Carolinians through public service and 
outreach, as the core of our mission. During 2010-2011 the issues surrounding the investigation of our 
football program has eclipsed our ability to focus attention on core mission values during one of the most 
challenging economic periods the state and the University of North Carolina have ever endured. 

The faculty are grateful that Chancellor Holden Thorp exemplifies and represents the cores values of our 

mission so profoundly. He was an undergraduate student at Carolina, he is a distinguished chemist who 
became chair of his department and ultimately Dean of the College of Arts and Sciences. He was selected 

by Erskine Bowles to be our Chancellor because of his deep Carolina roots and his passionate and abiding 
love for this university. The decisions Chancellor Thorp made last week were complex and carried with 
them serious implications for everyone affiliated with this campus. But we deeply feel that the right man 

gathered the facts, considered the information, avoided a rush to judgment, and ultimately selected a path 

that he truly felt was necessary for this university to become healthy once again. 

We support the actions of Chancellor Thorp. He has his and our priorities right. Chancellor Thorp 
determined that the academic integrity of the university was being compromised and took decisive action 
to provide us the opportunity to refocus our energies on our core mission beliefs. The faculty support 
these actions and pledge to join Chancellor Thorp as we work together to restore public confidence in our 
great university 

Jim Ketch 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ketch, Jim <jketch@ad.unc.edu> 

Tuesday, August 2, 2011 11:03 AM 

Davis, Nancy K <nancy_davis@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

jketch@email.unc.edu 

RE: draft 

Dear Nancy and Jan, 

Thank you for your work Nancy on the draft of an op-ed piece. I agree with Jan that the sentence highlighted in red in 
paragraph 6 is not necessary. We are not interested in a discussion about who excels better - Carolina academics or 
athletics - we wish for both to excel. I also wonder of we need the redundancy of the the final two highlighted statements 
about the Chancellor’s priorities. I suggest removing the red statement in the final paragraph. 

My biggest concern is the statement in the op-ed piece that Jan and I have consulted with the membership of the FEC 
and CAC. My effort has been to organize the meeting where we can discuss how we feel about the actions and the year 
moving forward. I feel the draft represents my thoughts more than it does those of the CAC membership. Jan, how about 
you and the FEC? 

I am happy to share this draft with CAC colleagues once we have have resolved the editing issues. Then, and likely armed 
with strong support, the piece could move on. 

Thoughts, 
Jim Ketch 

The University of North Carolina is going through a very challenging time. For the past year, the football 
program has been under investigation by the NCAA, and that investigation has struck at the core of what the 
faculty hold most dear - academic integrity. 

Last week UNC-Chapel Hill Chancellor Holden Thorp made the difficult decision to release head football 
coach Butch Davis. Speaking on behalf of the faculty at UNC, in consultation with the Faculty Executive 
Committee and the Chancellor’s Advisory Committee, we support Chancellor Thorp and agree with his 
decision. 

The chancellor has said that the timing of his decision is awkward and unsettling. But it was the right decision 
for him to make. Protecting the integrity of our university and our well-deserved reputation for academic 
excellence necessitated action. Too many indicators pointed to another year of distractions that would keep our 
chancellor from addressing more pressing issues that impact our campus, faculty, students, and staff, as well as 
the people of North Carolina. 

We appreciate that Chancellor Thorp did not rush to judgment; that he allowed time for information to be 
gathered and for the case and all involved to be carefully examined. While the administration and athletics 
program must await the outcomes of the impending October meeting with the NCAA, the faculty is ready to 
engage actively in reviewing the Honor Code, our Honor Court, and the investment to both that must be upheld 
by both the faculty and the student body if we are to maintain our reputation as a preeminent public university. 

Academic integrity and the ethics of scholarship speak directly to the mission of our university. The unsavory 
events of the past year have resulted in a call to our campus community to a renewed academic vigilance. We 
have all been reminded that we must be ever vigilant ourselves and assure that every Carolina student and every 
employee and faculty member is mindful of the academic integrity and ethics of scholarship that is the legacy 
and the pride of our university. 



Carolina is one of this country’s premier research institutions and a destination for students seeking the best 
education that America has to offer. That’s not because we excel on the playing fields, but because in our 
laboratories, classrooms and libraries, we offer our students the opportunity to study with the brightest and the 
best. But during this past year, the issues surrounding the investigation of our football program have eclipsed 
our ability to focus attention on core mission values during one of the most challenging economic periods the 
state and the University of North Carolina have ever endured. 
We are grateful that Holden Thorp exemplifies and represents the cores values of our mission so profoundly. He 
was an undergraduate student at Carolina. He is a distinguished chemist who became chair of his department 
and, ultimately, dean of the College of Arts and Sciences. Few have come to the position he now holds with 
deeper and more significant preparation. He has [~is arid ot~r priorities fight, and his faculty know that. 
The decisions that he made last week were complex and carried with them serious implications for everyone 
affiliated with this campus. But he gathered the facts, considered the information, avoided a rush to judgment, 
and ultimately selected a path that he truly felt was necessary for this university to become healthy once again. 

We support the actions of Chancellor Thorp. He has his and our priorities right. Chancellor Thorp determined 
that the academic integrity of the university was being compromised and took decisive action to provide us the 
opportunity to refocus our energies on our core mission beliefs. The faculty support these actions and pledge to 
join Chancellor Thorp as we work together to restore public confidence in our great university. 

Jan Boxill, Chair of the Faculty 
Jim Ketch, Chair, Chancellor’s Advisory Committee 

From: Davis, Nancy K 
Sent: Tuesday, August 02, 2011 9:41 AM 
To: Boxill, Jeanette M 
Cc: Ketch, Jim 
Subject: RE: draft 

VI! wait to hear from Jim before making other changes. It would be great if we could send this to the N&O today. 

From: Boxill, Jeanette M 
Sent: Tuesday, August 02, 2011 9:24 AM 
To: Davis, Nancy K 
Cc: Ketch, Jim 
Subject: RE: draft 

Nancy, this looks quite good. 
Two things: 
There is one repeated phrase near the end. I’ve highlighted it in red. 
Also, even though I had in the line about that it "not becasue we excel on the playing fields,..." I am now thinking this is 
unnecessary and perhaps too provocative. What do you think? 
Jim, your thoughts? 

Jan, 

I tried to merge the best of yours and Jim’s drafts. See what you think. If you’re comfortable with it, do you want to run 

it by Jim? (And check me on his title - chair of the Chancellor’s Advisory Committee?) If there are suggestions that you’d 

like me to try to work in, just give me a call in the morning. I think it would be great if we could get this to the N&O 

tomorrow in the hope of it running before week’s end. 

Nancy 

The University of North Carolina is going through a very challenging time. For the past year, the football 



program has been under investigation by the NCAA, and that investigation has struck at the core of what the 
faculty hold most dear - academic integrity. 

Last week UNC-Chapel Hill Chancellor Holden Thorp made the difficult decision to release head football 
coach Butch Davis. Speaking on behalf of the faculty at UNC, in consultation with the Faculty Executive 
Committee and the Chancellor’s Advisory Committee, we support Chancellor Thorp and agree with his 
decision. 

The chancellor has said that the timing of his decision is awkward and unsettling. But it was the fight decision 
for him to make. Protecting the integrity of our university and our well-deserved reputation for academic 
excellence necessitated action. Too many indicators pointed to another year of distractions that would keep our 
chancellor from addressing more pressing issues that impact our campus, faculty, students, and staff, as well as 
the people of North Carolina. 

We appreciate that Chancellor Thorp did not rush to judgment; that he allowed time for information to be 
gathered and for the case and all involved to be carefully examined. While the administration and athletics 
program must await the outcomes of the impending October meeting with the NCAA, the faculty is ready to 
engage actively in reviewing the Honor Code, our Honor Court, and the investment to both that must be upheld 
by both the faculty and the student body if we are to maintain our reputation as a preeminent public university. 

Academic integrity and the ethics of scholarship speak directly to the mission of our university. The unsavory 
events of the past year have resulted in a call to our campus community to a renewed academic vigilance. We 
have all been reminded that we must be ever vigilant ourselves and assure that every Carolina student and every 
employee and faculty member is mindful of the academic integrity and ethics of scholarship that is the legacy 
and the pride of our university. 
Carolina is one of this country’s premier research institutions and a destination for students seeking the best 
education that America has to offer. That’s not because we excel on the playing fields, but because in our 
laboratories, classrooms and libraries, we offer our students the opportunity to study with the brightest and the 
best. But during this past year, the issues surrounding the investigation of our football program have eclipsed 
our ability to focus attention on core mission values during one of the most challenging economic periods the 
state and the University of North Carolina have ever endured. 
We are grateful that Holden Thorp exemplifies and represents the cores values of our mission so profoundly. He 
was an undergraduate student at Carolina. He is a distinguished chemist who became chair of his department 
and, ultimately, dean of the College of Arts and Sciences. Few have come to the position he now holds with 
deeper and more significant preparation. He has his arid our priorities right, and his faculty know that. 
The decisions that he made last week were complex and carried with them serious implications for everyone 
affiliated with this campus. But he gathered the facts, considered the information, avoided a rush to judgment, 
and ultimately selected a path that he truly felt was necessary for this university to become healthy once again. 
We support the actions of Chancellor Thorp. He has his and our priorities right. Chancellor Thorp determined 
that the academic integrity of the university was being compromised and took decisive action to provide us the 
opportunity to refocus our energies on our core mission beliefs. The faculty support these actions and pledge to 
join Chancellor Thorp as we work together to restore public confidence in our great university. 

Jan Boxill, Chair of the Faculty 
Jim Ketch, Chair, Chancellor’s Advisory Committee 



From: 

Sent: 

To: 

Subject: 

Davis, Nancy K <nancy_davis@unc.edu> 

Tuesday, August 2, 2011 5:53 PM 

Ketch, Jim <jketch@ad.unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

for review one more time 

Op-Ed Submitted to The News and Observer 
By Jan Boxill and Jim Ketch 

The University of North Carolina is going through a very challenging time. For the past year, the football 
program has been under investigation by the NCAA, and that investigation has struck at the core of what the 
faculty hold most dear - academic integrity. 

Last week UNC-Chapel Hill Chancellor Holden Thorp made the difficult decision to release head football 
coach Butch Davis. In consultation with the Faculty Executive Committee and the Chancellor’s Advisory 
Committee, we support Chancellor Thorp and agree with his decision. 

The chancellor has said that the timing of his decision is awkward and unsettling. But it was the right decision 
for him to make. Protecting the integrity of our university and our well-deserved reputation for academic 
excellence necessitated action. Too many indicators pointed to another year of distractions that would keep our 
chancellor from addressing more pressing issues affecting our campus, faculty, students, and staff, as well as the 
people of North Carolina. 

We appreciate that Chancellor Thorp did not rush to judgment; that he allowed time for information to be 
gathered and carefully examined. While the administration and athletics program must await the outcome of the 
impending October meeting with the NCAA, the faculty is ready to engage actively in reviewing the Honor 
Code and the Honor Court. We have always held academic integrity as a priority, and we will use recent events 
to consider improvements in already strong academic integrity policies and systems. 

We also must recommit ourselves to emphasizing academic honesty when students arrive at Carolina and again 
in every one of our classes. Academic integrity and the ethics of scholarship speak directly to the mission of our 
university. 

Carolina is one of this country’s premier research institutions and a destination for students seeking the best 
education that America has to offer. In our laboratories, classrooms and libraries, we offer our students the 
opportunity to study with the brightest and the best. But during this past year, the issues surrounding the 
investigation of our football program have eclipsed our ability to focus attention on core mission values during 
one of the most challenging economic periods the state and the University of North Carolina have ever endured. 

We are grateful that Holden Thorp exemplifies and represents the core values of our mission so profoundly. He 
was an undergraduate student at Carolina. He is a distinguished chemist who became chair of his department 
and, ultimately, dean of the College of Arts and Sciences. Few have come to the position he now holds with 
deeper and more significant preparation. He has his and our priorities right, and his faculty know that. 

The decisions that he made last week were complex and carried with them serious implications for everyone 
affiliated with this campus. But he gathered the facts, considered the information, avoided a rush to judgment, 
and ultimately selected a path that he truly felt was necessary for this university to become healthy once again. 

We support Chancellor Thorp and his decision. He determined that the academic integrity of the university was 
being compromised and took decisive action to provide us the opportunity to refocus our energies on our core 
mission beliefs. The faculty support these actions and pledge to join Chancellor Thorp as we work together to 
restore public confidence in our great university. 



Jan Boxill, Chair of the Faculty 

James Ketch, Chair, Chancellor’s Advisory Committee 



From: 

Sent: 

To: 

Subject: 

srodgers <srodgers@email.unc.edu> 

Wednesday, August 3,2011 7:49 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: [facexec] Notice to Meet - August 8th 

Will attend. 

On Mon, 1 Aug 2011 17:41:44 +0000, "Boxill, Jeanette M" 
<JMB OXILL@email.unc. edu> wrote: 

Dear Committee Members, 
I am calling a meeting of the FEC to meet with the Chancellor’s Advisory 
Committee on Monday, August 8th at 1:30. This is a week earlier than our 
scheduled meeting, but given the past week’s events, we think it is 
important to meet at this time. Jim Ketch and I will be meeting Holden 
that morning. I have written the draft for the op-ed piece and have sent 
it to Nancy Davis who is checking it over. Thanks for all your input. 

MEETING: Monday August 8 l:30pm Room 2131 Kenan Music Building. 

I hope you can all attend. 

Thanks, 
Jan 

-- You are currently subscribed to facexec as: srodgers@email.unc.edu. To 
unsubscribe 
click here: 

h~p :iilists.ur~c.ed~/~ ?id- 405 76092.01119ed483 ce45cba59b H7 l eeceg892&n:T&l-facexec&o- 29584607, 
or send a blank email to 

leave-29584607-40576092.01119ed483ce45cba59b lf7 leece8892@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Monday, August 15, 2011 1:14 PM 

Faculty Executive Committee <facexec@listserv.unc.edu> 
[facexec] Meeting agenda for today/minutes July 25 

Hi FEC members, 

With apologies for this arriving so shortly before your next meeting, I provide a link to today’s FEC agenda, which 

includes links to the July 25 minutes and one bit of advance review material for today (very short). I’ll also bring copies 

to the meeting. 

There were no minutes from last week’s joint meeting with the CAC, in accordance with CAC’s usual practice. 

See you at 3:00 in 105 South. 

Anne 

Anne M tchetl Whisnant, PLD 
O~{ ce of Facu ty Governance, UNC Chapel HII 
CB# 9170, Car~ Bu Id ng; 203 
Chapel Hill, NC 2759%-9170 

919-962-1671 (o~ ce) I 919-962-5479 (fax) 
anne_wh~ nan[@u~scedu 
h~p:~fa coun~unc~edu/ 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Sunday, August 28, 2011 12:57 PM 

Faculty Executive Committee <facexec@ listserv.unc.ed u> 

RE:[facexec] Reminder: FEC Meets Monday, 8/29; agenda link attached 

The meeting will go from 3-4 only. 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From-" Whisnant, Anne Mitchell [Anne_Whisnant@unc.edu] 
Sent-" Saturday, August 27, 2011 1:23 PM 
To-" Faculty Executive Committee 
Subject-" [facexec] Reminder: FEC Meets Monday, 8/29; agenda link attached 

Hi FEC Colleagues, 

Just a reminder that FEC will meet this Monday, August 29th, at 3:00 pm in South Building 105. 

The ter~tative ~enda is now up on Sakai in the Resources area for this committee. At present there is one 
handout attached; most likely I’ll be posting another on Monday, but we do not have it yet. ! will let you know 
if we get it. Also, minutes from the previous meeting are forthcoming, but are not done yet. 

See you on Monday, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Director of Research, Communications, and Programs 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Tuesday, September 13,2011 2:12 PM 

Faculty Executive Committee <facexec@listserv.unc.edu> 
Smith, Jane C. <j ane_smith@unc.edu> 

[facexec] Chancellor’s Dinner--Tuesday, September 20th 6-8pm 

Members of the Faculty Executive Committee: 

As you may remember, you all completed a Doodle Poll (see below) over the summer indicating your 
availability to attend dinner with the Chancellor at his residence. All of you indicated you could 
attend. If your plans have changed, please notify me immediately and up until Tuesday afternoon. 
After Tuesday afternoon, please contact Jane Smith at 919-949-9796. 

http://doodle.com/5ytvsnmxtye5idbk 

Thank you all, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Tuesday, September 13,2011 2:13 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Winston Crisp--Chancellor’s Dinner 

HiJan, 

Do I need to email Winston Crisp a formal invitation to the Chancellor’s dinner? Also, does Jane know 
about the additional person? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, September 20, 2011 9:04 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
NYT article 

..... Original Message ..... 
From: Boxill, Jeanette M 
Sent: Saturday, September 10, 2011 9:41 PM 
To: Lange, Marc B 
Cc: Dickson, Jennie Malloy; Schaefer, Adam R 
Subject: RE: Possible Parr Center program? 

Marc, 
Thanks--this is very interesting. It might just fit into our theme as well. 

Jan 

From: Marc Lange [mlange@email.unc.edu] 
Sent: Saturday, September 10, 2011 8:45 PM 
To: Boxill, Jeanette M 
Subject: Possible Parr Center program? 

See 

h~p:iiwww.m, times.corrv’2011/09/11il~usinessiaocol[eges-{he-marketers-areoever~, where.h~rfl’?pa~ewan~ed- 1 

MBL 

Marc Lange 
Bowman and Gordon Gray Distinguished Professor 
Philosophy Department Chair 
University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 
919 962.3324 (o) 



From: 

Sent: 

To: 

Subject: 

emailthis@ms3.1ga2.nytimes.com on behalf of 
j mboxill@email.unc.edu 

Tuesday, September 20, 2011 9:06 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

NYTimes.com: On Campus, It’s One Big Commercial 

....... E-Mad This 

This page was sent to you by: jmboxill@email.unc.edu 

IBU$1NES$ DAY I September 11, 2011 

On Campus, It’s One Big Commercial 
By NATASHA SINGER 

Companies are marketing themselves on college campuses as never before, 
often employing students themselves to take the messages to their peers. 

Copyri.qht 2011 The New York Times Company I Privacy Policy 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL 
(JMBOXILL)> 

Tuesday, September 20, 2011 2:49 PM 

Smith, Jane C. <j ane_smith@unc.edu> 

RE: FEC dinner tonight 

Hi Jane, 

Thanks for this. I don’t have any special seating, so I will let you do that for me. 

From: Smith, Jane C. 
Sent: Tuesday, September 20, 2011 12:22 PM 
To: Boxill, Jeanette M 
Cc: Smith, Jane C. 
Subject: FEC dinner tonight 

Jan, I am attaching the menu for tonight’s dinner at Quail Hill. Normally when the group meets at the Carolina Inn, 

the Chancellor and the Faculty Chair sit next to each other and the rest of the committee members sit where they 

choose to. The dining room table at Quail Hill only has room for one person at each end so I suggest that you sit to 

Holden’s right this evening. Unless you want to sit at the opposite end. I have place cards for everyone and wanted to 

know if you wanted to seat the table in a certain order, or if it is ok for me to just put the place cards out myself. Just 

let me know. 

We have 14 attendees. The menu is below. Parking is available at the house and dinner is at 6 PM. 
the briefing I sent to the Chancellor. 

Holden Thorp 

Jan Boxil[ - Faculty Chair 

Jean DeSaix 

Steven Bachenheimer 

Tim McMi[lan 

Anselmo Lastra 

Greg Copenhaver 

Kevin Guskiewicz 

Shielda Rodgers 

Jo Anne Earp 

Joe Ferre[[ 

Leslie Parise 

Jim Ketch 

Michael Gerhardt-Vegetarian 

Menu 

First 

Seared Scallops and Asparagus Salad with Mirepoix Vinaigrette 

Freshly Baked Bread with Butter Rosettes 

Chardonnay, 2009 

I have attached 

Entr6e 

Beef Tenderloin with Red Wine Reduction, 

Potato Turnip Gratin and Vegetable Medley 

Estate Grown Cabernet Sauvignon, 2007 



Dessert 

Caramel Budino with Salted Caramel Sauce 

Caterin8 Company Blend Decaf Coffee Service with 

Cream and Assorted Sweeteners 

Jane C. Smith 

Associate Director, University Events 

The University of North Carolina at Chapel Hill 

208 W. Franklin Street 

Campus Box 2050 

Chapel Hill, NC 27599-2050 

919-962-0045 Office 

919-949-9796 Blackberry cell phone 

919-843-6319 Fax 

For Commencement questions, visit www.unc.edu/commencement 

Join us in Austin, Texas for the 
12th Annual NAACO Conference, February 6th - 8th, 2012 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, September 28, 2011 2:08 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: FEC meetings 

I’ll send a reminder and maybe a little preliminary list of what may be "on tap" for the October FC meeting, according to 

my records... 

Anne 

From: Boxill, Jeanette M 
Sent: Tuesday, September 27, 2011 1:08 PM 
To: Whisnant, Anne Mitchell 
Subject: RE: FEC meetings 

Do we need an "agenda" for the Agenda committee meeting! 

Thanks, 
Jan 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, September 27, 2011 12:23 PM 
To: Boxill, Jeanette M; Turner, Katie 
Subject: RE: FEC meetings 

They are already set for the rest of the year and are posted on our OFG Google Calendar (which Katie can show you how 

to share with your Outlook). Here are the ones for the rest of fall: 

October :10th 

October 24th 

November :14th 

December 12th 

Cheers, 

Anne 

From: Boxill, Jeanette M 
Sent: Tuesday, September 27, 2011 12:16 PM 
To: Turner, Katie; Whisnant, Anne Mitchell 
Subject: FEC meetings 

Hello, 

I don’t see any FEC meeting on my calendar for October; we need to set one up before the council meeting and one a 

week or so after. 

Jan 



Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Friday, September 30, 2011 3:22 PM 

Faculty Governance <no-reply@sakai.unc.edu> 

[ Faculty Governance - New Resource ] Discussion on Tenure and Productivity Measures 

A new resource has been added to the "Faculty Governance" site at The University of North Carolina at Chapel 

Location: site "Faculty Governance" > Resources > 2011-12 FEC > Meeting Handouts 2011-12 > Discussion 
on Tenure and Productivit~ Measures 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakai.unc.eduipo~tal) from the Faculty Governance site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Friday, October 7, 2011 1:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Chronicle article 

Yes, will do. 

From: jmboxill@email.unc.edu [mailto:jmboxill@email.unc.edu] 
Sent: Friday, October 07, 2011 1:40 PM 
To: Whisnant, Anne Mitchell 
Subject: Chronicle article 

A blog-post from The Chronicle of Higher Education was forwarded to you by: 

jmboxill@email.unc.edu 
Message from the sender: Can you include this to the FEC and on the website. 

October 6, 9011 

The Self-Absorbed Higher-Education System 

Maybe American colleges need to spend less time thinking they’re the best in the world, and 

more time trying to figure out their problems and exactly who their customers are, writes Jeff 

Selingo. 

Most E-Mailed 

Education Researchers’ Group Splits Over Handling of Symposimn on ’Nessie’ Survey 

Equal Protection for Shostakovieh? Justices Question Lawyers in Copyright Case 

Graduate Advisers Need a Set of No-No’s, Authors Say 

TIAA-CREF and You 

U. of Michigan Plans to Spend Millions on Global Projects and Teeh Start-Ups 

Finding it hard to keep up with all that’s happening in academe? The Chronicle keeps you up to date 
with award-winning reporting and analysis of current events in higher education. We offer daily and 
weekly e-mail newsletters that will keep you current. Go to 
http://chronicle.com/myaccount/newsletters to sign up. 

(c) The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Monday, October 10, 2011 2:22 PM 

Faculty Executive Committee <facexec@listserv.unc.edu> 

[facexec] Minutes from last meeting now attached to today’s agenda 

Hi FEC members, 
The minutes from the 9/12 meeting are now linked from today’s FEC meeting agenda in case you’re struggling to recall 

where things left off. 

See you shortly, 

Anne 

Anne Mitche I Whisnant, Ph,D, 

Depu%’ Secretar~ of the Eaculty 

Office ofFacutyGovemance ONCChapelH 1 

CB# 9170, Cart B~ld n 203 

Chapel }till, NC 2759%@170 

919962-1671 (offce) ~ 9199625479 (fax) 
anne_wh~snant@unc edu 

http ~accoun,unc.edu/ 



From: 

Sent: 

To: 

Subject: 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

Monday, October 10, 2011 7:32 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

today’s meeting 

Hi Jan, 

Just wanted say I thought today’s meeting was quite productive; I hope you found it useful. 

I don’t share the optimism of the Provost about the future. Saying that the worst is over and that increases in future UNC 

budgets just depend on the economy, ignores the likelihood that increased revenues will lead to decreased tax rates by our 

Republican legislature (should they retain control after the 2012 election). 

Steve 



From: 

Sent: 

To: 

Subject: 

Attach: 

Copenhaver, Gregory Paul <copenh@ad.unc.edu> 

Monday, October 17, 2011 1:46 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
university diversity 

College Diversity Nears Its Last Stand - NYTimes.pdf 

Jan, 

I’ve attached a really interesting short article from the NYT this Sunday. If the author is right, it looks like Grutter v. 

Bollinger may fall this summer. That could really change the face of UNC - this might be a topic that we want to think 

about on FEC. 

-cheers 

Greg 

Gregory P. Copenhaver, Ph.D. 

Associate Professor 

Director of Graduate Studies (MCDB) 

Department of Biology 

Carolina Center for Genome Sciences 

Curriculum in Genetics and Molecular Biology 

Member, Lineberger Comprehensive Cancer Center 

University of North Carolina at Chapel Hill 

Office phone: 919-843-4026 

FAX: 919-962-1625 



aRc@, V~t ~.nytrep~a~s, com fo~ s~m? es and add ons nks~pa~ os O~er a ~p~nt d th~s a~de now 

College Diversi  Nears Its Last Stand 
By ADAM LIPTAK 

Adam Liptak is the Supreme Cou~ correspondent for The New York Times. 

"Wash:h,~gt on 

ABIGAIL FISP~R, a white student, says she was denied admission to the University of Texas because of 

her race. She sued in Federal District Court in Austin, causing Judge Sam Sparks to spend time tW~ to 

make sense of a 2003 Supreme C~urt decision allo~g racial preferences in higher education. 4’ve read 

it t~ I’m blue in the fa~," Judge Sparks said in an early hearing in Ms. Fisher’s lawsuit. But the meaning 

of the ~ntral con~pt iu the decision ~h£s esoteric critical mass of diversity of students," he ~ed it 

kept elud~g him. 

The 2003 Supreme Court dec~ion he was twing to understand, Grutter v. Bollinger, had elevated the 

concept of-diversity" fl’om human-resource department jargon to constitutiopml stature. The pursuit of 

diversity, a five-justice majority said, aRows admissions personnel at public universRies to do what the 

Constitution ordinarily forbids govermnem offidals to do to sort people by race. 

Judge Sparks ~ the end ruled that the Grutter decision meant that Texas was allowed to take account of 

Ms. F~her’s race. Now her ease ~ hu>9~g toward the Supreme Court. That coOd provide a fresh 

opportunity to consider what we mea,n when we t~ about diversity. It could ~o mean the end of 

affi.rmative action at public universities. 

Ms. Fgher’s la~-yers filed a petition seeki.qg a Supreme Court review ~t month, and legal experts say the 

justices ,adll probably agree to hear it, setting the stage for a decision by June. Such a deeision, g~en 

changes in the membership of the murt sin~ 2003, is likely to cut back or, if not eliininate the use of race 

~ admissions decisions at public colleges and u~]versities. 

Diversity b the last man standLng, the sole remaking legal justification for racLal preferences ~ deciding 

who can study at public u~versities. Should the Supreme Court disavow it, the student body at the 

University of Texas and many other public colleges and universities -would almmt hqstantly become 

whiter and more ~n, and less black and H~panic. 

Ajudidal retreat ~om dNersity would be deeply symbdie, too. The term a ga~, unobjectionable way 

to talk about the combustible topic of race h~ had a remarkable run. If the diversity rationale fall.s 

apart in university admissions, R could start to test the societal commRment to it ~ other arenas, n~ably 

private hiring and promotion. 

h~p://w~vw nyt~me&~m/2011/~W I5/~;~ r~dayo re~w/mlb~ od#~b/- nea tf;- &s o bst-sta a~,htm ILt: l&sq: affirma tbe%2~ ~ion~t:~e&$~o:4 &pagewa ~,teg: ~riat Pa~ 1 o~ $ 



There is little question that dbersity as a legal justhfication for preferences is at rbk. Grutter was decided 

by a 5-to-4 vote. The author of the majority deeision, Justice Sandra By O’Connor, announced her 

retkement ~ 2oo5. Her replacement, Justice Samuel A. ‘aUto Jr., has consistently voted with the court’s 

more conservative justices ~ major decisions hostile to the use of racial classifications by the government. 

~here thus seem fwe votes Robe,s, Scalia, Kemnedy, Thomas and Alito to overrule Grutter and 

hold that affixmative action programs are unconstitutional," Erw~ Chemerinsky, dean of the hw school at 

the University of California, Irvine, wrote ~ -The Conservative Assaul~t on the Constitution," published 

last year. 

~ief Justlce John G. Robe,s Jr. h~ certainly been intensely skepti~ of government programs that 

class~ people by race. -Racial balancing is not transformed from ’~atenfiy unconstitutional’ to a 

compelling state interest simply by relaheling it ~-acial diversity,’ "he wrote in a 2007 decision ~iting the 

use of" race to achieve public-school integration. 

Justices Al~o, Anton~ Scalia and Clarence Thomas agreed. Justice Anthony M. Kennedy, the court’s 

s~g justice, was less categorical, and he has sometimes served as a brake on the ambitions of his more 

conservative col~ea~es in cases concern~ race. But he has never, Professor ~emerinsky noted in an 

interview, voted to uphold an affia~mative action wogram. 

John A. Payton, president of the NAACP Legal ~fense and ~ucational Fund, said studies supported the 

value of a diverse student body. ~here ~ no longer any doubt ~ to the educational benefits of racblly 

diverse students learning together and ~om each other," he said. 

But Peter Wood, an anthropolog~t, the author of ~ersity: The Invention of a Concept" and a critic of 

the Grutter de.ion, argues that the educational value of racial diversity ~ problematic. ~he part of 

diversity that matters to me and a lot of academics is the ~telleaual diversity of the classroom," he sai& 

--The pursuit of a genu~e variety of opinions that are we~ thought through and well grounded is essential. 

But that has an off-and-on, hit-or-miss conneaion with ethnic and racial diversity." 

Grutter author~ed adm~sions       to admit a -eriti~ mass" of mLnority students. But a brief flied in 

Ms. Fisher’s case by the As~n American Legal Foundation said that Texas had gone far beyond that 

threshold and sought 4he odious and unJawfi£ objeaive" of Wying -40 make the ra6:~ composition of its 

student body mirror the racial eomp~ition of the state of Texas." The upshot, the brief said, was 

discrinfination against Asian students. 

A second brief, from the .asian Pa~c American Legal ~nter and other ~ian groups, took the opp~ite 

view, saying Asian students benefited ~om exposure to a diverse student body. 

The a~issions systems endorsed by Grutter are, perhaps incidema~y and perhaps by desNn, opaque, 

meaning it ia hard to identify specific students who would have been admitted but for thek race. Tex~ 

offi~, for instance, say Ms. Fisber ~nnot know that she would have gotten in had she not been whB:e. 

h~p://w~w nyt~me&~m/2011/10/IS/~r~d~yo re~wZ~lb~ od#~bp nea r~- &s o bst-sta ae, htm I?_t: l&se: affirma tbe%2~ ~bn~t:~e&$~o:4 &p~gewa r)te#: ~riat P~t~ 2 o~ ~ 



9!41 AM 

B~ the very murkiness of the diversity rationale, dissenting appellate judges in Ms. Fisher’s me wrote, 

exists une~ily in a legal system that aspires to analytical rigor policed by j~"’~fl sc~’utiw. 

The Tex~ system challenged by Ms. Fisher b idiosyncratic. Students in the top iO per-cent of Tex~ high 

schools are automati~y admitted to the public university system. Ms. Fisher just missed that cutoff at 

her high school in Sugar Land. She sued ~ 2008, challenging the way the state allocated the remaining 

spots ~/sh’~g a complicated system in which rae~ played a role. 

Ms. Fisher b now a senior at ~uis~na State University. Through her lawyers, she ded~ed to be 

inte~¢iewed. 

Grutter allowed but did not require states to t~e account of race in admbsions. Sever~ states, in 

~ornla, have dee~3ed the invitation. ~ a result, there are fewer blacks and Hispanics on campus in the 

state. 

4 woNd say that we have lc~t system~ide undergraduate, graduate and professional about one 

third of the black students we would have enrolled ~ affirmative a~ion hadn’t ended," said Vikram ~ar, 

a law professor at the University of Ca~ornia, IYavis. The propo~ion of blacks has dropped, he said, to 

about 3 to 4 ~reent from the 5 to 7 percent it would have been. 

That ~eates practical problems, Professor Mnar went on. For example, the entering law school class at 

I)avis has fewer than 2oo students, and the new students are divided into three large sections kn their 

first year. The handM of Nack students, he said, may ~ be assigned to the same section to avoid 

-ereatir~g feelings of isolation." Other sections m~ay have no black students. 

Peter H. Schuck, a Yale law professor, said that should not matter. -The idea of racial and ethnic diversity 

altering the kind of conversation that g~s on in the classroom is so overrated," he said. 

Then he offered a footnote, literally, one from his book ~versity in ~erica." Reading it aloud, he said: 

-Any experienced, conscientious teacher, regardless of race, could and would get on the table any of the 

awaments that ought to be there, hn~3dkng ideas normally associated with racism or other analogous 

ex~riences not personality experienced by the teacher. 

-One of my best students responded, Wes, but you wouldn’t say ~ with the same conviction or affect as 

one who had experienced it personally,’" Professor Schuck continued, st~ reading. -This is a point I had 

to concede." 



From: 

Sent: 

To: 

Subject: 

Swindler, Luke <luke_swindler@unc.edu> 

Tuesday, October 25,2011 8:28 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
growing inequality in academe--and its extension to society in general 

Jan, 

In the same day that the article on the probable death of affirmative action appeared in the New York Times, so also did 
another article on the larger issue of the growth of inequality in the U.S.--and the central role that the better colleges and 
tmiversities play in this development: 

The Paradox of the New Elite 
~ ://www.~/times. corn/2011/10/23/opmio~/sunda~’/socialoine~" om~dotheor~ewoelite.htmF? 

Luke 

Luke Swindler Coordinator of General Collections 
Davis Library CB #3918 swir~dle~@÷mailo~r~coed~ 
University of North Carolina TEL (919-962-1095) 
Chapel Hill, NC 27514 USA FAX (919-962-4450) 

"It is not the strongest of the species that survive, nor the most 
intelligent, but the ones most responsive to change." Charles Darwin 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Tuesday, October 25,2011 4:34 PM 

Faculty Executive Committee <facexec@listserv.unc.edu> 

[facexec] Thanks 

Dear FEC members, 
Thank you all for a good discussion at yesterday’s meeting. As a result we will be working on getting a panel set for 

exploring the relationships and interactions among the bookstore and textbook policies, publishers, libraries and 

students. Given the complexities I think that early in Spring will be a good time for this. Let me know what you think. 

Also, I think that I would like to have a respondent for the Water Proposal, so if anyone is interested let Anne know. 

Thanks agagn, 

Jan 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, November 7, 2011 2:38 PM 

Faculty Executive Committee <facexec@listserv.unc.edu> 
[facexec] Meeting Schedule for the Year 

Hi all, 

Some have asked me to resend the meeting schedule: 

November 14, 2011 
November 28, 2011, *joint meeting with 
Agenda Committee 
December 12, 2011 
January 23, 2012, in Steele 3020 
February 13, 2012 
February 27, 2012 
March 12, 2012--CANCELLED 
March 26, 2012 
April 9, 2012 
April 23, 2012 
May 14, 2012 
June 11, 2012 
June 25, 2012 

Thanks, 

Katie Turner 
Office of Faculty Governance 

204 Carr Building 

CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

McGowan, John <jpm@email.unc.edu> 

Thursday, November 10, 2011 9:05 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Water Proposal 

Dear Jan: 

Good. Yes, the IAH is happy to endorse this project--and to support it in whatever way 
we 
can should the plan go forward. 

John 

From: Boxill, Jeanette M 
Sent: Wednesday, November 09, 2011 3:09 PM 
To: McGowan, John 
Subject: Water Proposal 

Hi John, 

At the Faculty Council meeting scheduled for November 18th we will have a presentation by the Global Research 

Institute, Institute for the Environment, Water Institute at UNC, Institute for Global Health and Infectious Diseases on a 

proposal they submitted to the Chancellor and the Provost to establish a campus-wide, Two year joint theme for 2012- 

1013 and 2013-2014. It is entitled H20 Carolina: Water in Our World. 

We will discuss the proposal and its implications at the November meeting and the Council will be asked to endorse the 

proposal in December meeting. I would like you to look at this proposal and would also ask that the IAH endorse it as 

well. Here is the draft of a resolution that we hope to put forward at the December meeting. 

"The Council endorses a proposal to establish a campus-wide, two-year joint theme for 2012-2013 and 2013-2014 to be 

known as H20 Carolina: Water in Our World, as proposed by the Global Research Institute, UNC Global, the Institute for 

the Environment, the Carolina Global Water Institute, and the Institute for Global Health and Infectious Diseases, and 
requests the Provost to take appropriate steps to bring the proposal to fruition." 

I hope this a proposal that the IAH could adopt. The idea behind the theme is the interdisciplinary nature of the topic; 

your endorsement would strengthen this. 

Thanks for your consideration. 

Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Sunday, January 22, 2012 8:33 PM 

Faculty Executive Committee <facexec@ listserv.unc.ed u> 

[facexec] Online al~enda for Monday/Minutes from Nov 

Hi FEC members, 

I’ve put tomc~rrow’s FEC age~c~a on our Sakai site with a link to the November 28th minutes for your review. See everyone 

tomorrow (Monday) afternoon in STEELE 3020 at 3:00! 

Cheers, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 



From: 

Sent: 

To: 

Subject: 

Attach: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Monday, January 23, 2012 12:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Annotated agenda for today with reminders 
20121023FECAgendaAnnotatedJan.docx 

Annotated agenda for FEC attached. 

Anne M tchell WB snant, PB,D 

Deputy Secretary of the ~:ac~s~ty 

Offce of Fac~ ty Governance, UNC-Chapel 

CB# 9170, Cart B~ Iding 203 

Chapel H~, NC 2759%9170 

9~9--962--167I office) ~ 919-962--5479 

http:~facco~m,unc,edu/ 



FEC Agenda [Annotated for Jan] 

January 23, 2012 

3020 Steele Building 

Minutes from the November 28, 2011 meeting. 

Agenda 

3:00 pm 

Chief of Police Jeff McCracken 

Topic: Alert Carolina and your questions about safety and what to do in campus emergencies 

¯ Also raise?: UC-Davis pepper spray incident and our campus contingencies for student protest. 

3:30 pm 

Provost Bruce Carney 

¯ Plansfor textbook panel at March Faculty Council; who controls "textbook poficy"? 

4:00 pm 

Mary Beth Koza, Director of Environment, Health, and Safety 

Topic: Recent findings of the US Chemical Safety Board findings at Texas Tech and the implications for 

laboratory safety, graduate student research, and research oversite at Carolina 

Other announcements/issues: 

¯ Honor Task Force update 

¯ FEC meeting on February 13 rescheduled as joint meeting with Chancellor’s Advisory Committee on 

February 14, 3:00pm, South 105. 

¯ FEC dinner with chancellor is February 23, 6:00-8:00pm. Let Katie know availability. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, January 23, 2012 4:01 PM 

Faculty Executive Committee <facexec@listserv.unc.edu> 

Ketch, Jim <jketch@ad.unc.edu>; Thurman, Stephanie J <sthurman@email.unc.edu> 

[facexec] 2/13 FEC Meeting Rescheduled 

Dear Faculty Executive Committee Members: 

The FEC meeting originally scheduled for Monday, February 13th has been rescheduled for Tuesday, February 14th from 

3-Spm in :~05 South Building. It will be a joint meeting of the Chancellor’s Advisory Committee and the Faculty Executive 

Committee. This scheduling change has been made at Jan’s request. 

As a reminder, the Chancellor’s dinner that was originally scheduled on the 13th, has been moved to February 23, from 

6-Spm at the Carolina Inn. If you have not yet RSVPed, please email me. 

Thank you, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Monday, January 23, 2012 4:11 PM 

Faculty Executive Committee <facexec@listserv.unc.edu> 

[facexec] A1-Jazeera op-ed by Ellen Schrecker 

Hi FEC Members, 

Here’s the op-ed piece published on A1-Jazeera by historian Ellen Schrecker about "The Fading Dream of 
H~her Education in the US" to which Steve referred today. 

Best, 
Anne 

Anne M tchell Wb snant, PBD 

Deputy Secretary of the Faculty 

Office of Faculty Governance, UNC--Chapel ~qill 

CB# 9:170 Cart Bu Id ng 205 

Chapel Jtill, NC 27599--9:170 

9:19--962--:167:1 (office) I 9:19--962~5479 (tax) 

anne whisnant(£gunc edu 

ht;t~ ~faccoun ~mc~edu/’ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, February 13, 2012 8:33 AM 

Faculty Executive Committee <facexec@listserv.unc.edu> 
Ketch, Jim <jketch@ad.unc.edu> 

[facexec] NO meeting/dinner today 

Dear FEC members: 

This is just a reminder that there is no meeting or Chancellor’s dinner today. The meeting has been 
rescheduled for tomorrow at 3pm in the Anne Queen Faculty Commons. The next Chancellor’s dinner 

is on February 23rd at the Carolina Inn from 6-Spm. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 
Tuesday, February 14, 2012 9:14 AM 

Faculty Executive Committee <facexec@listserv.unc.edu> 
Leonard, Barbara J <bjleonar@email.unc.edu>; Thurman, Stephanie J 
<sthurman@email.unc.edu> 
[facexec] Charts for Faculty Council 
Jan Boxill - Faculty Council.pptx 

Dear all: 

Jan Boxill has requested that ~ forward this attachment to you for this afternoon’s meeting. Please take a look at it if you 

get a chance. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 
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PeopleAdmin Overview 

Key Features of PeopleAdmin System 

Volunteers Need for Faculty Testing 

Contact Information for Faculty Testing 



As part of the ConnectCarolina project, PeopleAdmin will replace 
current recruiting systems tied to HRIS and EPA RecruitmentWeb 

Uniquely designed for recruiting in higher education 
o Over 650 institutions use PeopleAdmin 
÷ Used by General Administration and 15 of the UNC System campuses (all but NC 

School of Science and Math) 
o Endorsements from GA and NCSU 

Phased Implementation 

Implementation schedule 
÷ Temporary (SPA and EPA Non-Faculty) - January 17, 2012 

o Temporary Faculty implementation will be delayed until further notice 

o Post Doc Implementation will be delayed up to 6 months following Temporary 
implementation 

÷ Non-Faculty- March 19, 2012 
÷ Faculty - end of April 2012 
o SPA-end of June 2012 



Key features available in PeopleAdmin 
÷ Batch printing 

÷ Bulk processing 

÷ Guest Users view only 

÷ Spell check 

÷ Email notifications 

÷ Advanced search capabilities 

÷ Can designate required applicant documents 

÷ Time out notifications 

÷ Ability to view application materials before submitting 

o- Reference Letter Portal 

÷ Supplemental/screening questions 

÷ Continuous postings 

÷ All recruitments will be housed in one system 



Testing Objective 

We want the Faculty Application process for our new 
recruitment system at UNC to be a positive, intuitive, user 
friendly experience. Getting valuable input from our existing 
faculty members will help us design and build a recruitment 
system to accomplish that. 



acuity 

Testing Logistics: 
÷ We need 6- 10 members of the Faculty Council 

÷ To participate in a facilitated 3 hour testing session of the 

Applicant Portal 
÷ Testing will be facilitated by EEO and OHR 

÷ Testing will take place at the AOB - computer lab 

÷ Testing date and time will be based on available schedules 

÷ Breakfast or lunch will be served depending on time of the 

testing session 
÷ To participate please see contact information for faculty 

testing 



Rudy Jones 

rudy_iones@uncoedu 
962-9980 

Corrie Mimms 
_mimms@unc.edu 

843-0501 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Tuesday, February 14, 2012 9:18 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Faculty Council 

I’ve already sent the powerpoint. Do you still want me to forward this on or do you want to announce it at the meeting? 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Boxill, Jan 
Sent: Tuesday, February 14, 2012 9:16 AM 
To: Turner, Katie 
Subject: FW: Faculty Council 

Perhaps include the information on this emai[ along with the powerpoint. 

From: Jones, Rudolph Valentino 
Sent: Friday, February 03, 2012 2:55 PM 

To: Boxill, Jeanette M 
(~¢: Mimms, Corrie E 
Subject: Faculty Council 

Professor Boxill, 

Corrie Mimms and I are co-leading the implementation of our new Recruitment Process using the PeopleAdmin System. 

We have been meeting with a Faculty Advisory Committee that Ron Strauss, Executive Vice Provost is chairing. The 

committee is mostly comprised of Faculty Chairs and Department Heads, all of whom are extremely busy and don’t have 

a lot of time to test the new system. So Ron and Matt Brody, Associate Vice Chancellor for HR, suggested we reach out to 

you to see if we could identify a small group (6 - 10) members of the Faculty Council to help us test. 

We would schedule a facilitated testing session, 3 hours in length that would allow hands on access to test the Applicant 

experience. We want the Faculty Application process at UNC to be a positive, intuitive, painless experience. We believe 

getting valuable input from our existing Faculty members will help us design and build a new recruitment system to 

accomplish that. We would like to be able to schedule the testing session before the end of February 2012. 

Can you please advise on how we can proceed with identifying some members of the Faculty Council who may be able to 

assist us with this testing. Please feel free to give me a call if you have any questions or need of additional information. 

Thanks 

Rudy Jones 

Rudolph V. Jones 

Assistant Equal Opportunity/ADA Director 

100 Pettigrew Hall - Campus Box 9160 

Chapel Hill, NC 27599 

rudy jones@unc.edu 

919-966-3576 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Jones, Rudolph Valentino <rudy_iones@unc.edu> 

Thursday, February 16, 2012 8:38 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Mimms, Corrie E <cemimms@email.unc.edu> 

FW: Charts for Faculty Council 

Jan Boxill - Faculty Council.pptx 

Jan, 

Were you able to share the overview chart at the Faulty Council Meeting on Tuesday? What was the reaction of the 

counci! and are interested members going to contact you or Corrie and I if they are willing to participate in the testing? 
Thanks for your help! 

Rudy Jones 

From: Jones, Rudolph Valentino 
Sent: Friday, February 10, 2012 2:04 PM 
To: Boxill, Jan 
Cc: Mimms, Corrie E 
Subject: Charts for Faculty Council 

Jan, 

Please see the attached presentation that contains a few overview charts you can present and distribute at the Faculty 

Council Meeting next Tuesday. Please advise if you need anything further in preparation for that meeting. 

Thanks 
Rudy Jones 

Rudolph V. Jones 

Assistant Equal Opportunity/ADA Director 

100 Pettigrew Hall - Campus Box 9160 

Chapel Hill, NC 27599 

rudy jones@unc.edu 
919-966-3576 
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PeopleAdmin Overview 

Key Features of PeopleAdmin System 

Volunteers Need for Faculty Testing 

Contact Information for Faculty Testing 



As part of the ConnectCarolina project, PeopleAdmin will replace 
current recruiting systems tied to HRIS and EPA RecruitmentWeb 

Uniquely designed for recruiting in higher education 
o Over 650 institutions use PeopleAdmin 
÷ Used by General Administration and 15 of the UNC System campuses (all but NC 

School of Science and Math) 
o Endorsements from GA and NCSU 

Phased Implementation 

Implementation schedule 
÷ Temporary (SPA and EPA Non-Faculty) - January 17, 2012 

o Temporary Faculty implementation will be delayed until further notice 

o Post Doc Implementation will be delayed up to 6 months following Temporary 
implementation 

÷ Non-Faculty- March 19, 2012 
÷ Faculty - end of April 2012 
o SPA-end of June 2012 



Key features available in PeopleAdmin 
÷ Batch printing 

÷ Bulk processing 

÷ Guest Users view only 

÷ Spell check 

÷ Email notifications 

÷ Advanced search capabilities 

÷ Can designate required applicant documents 

÷ Time out notifications 

÷ Ability to view application materials before submitting 

o- Reference Letter Portal 

÷ Supplemental/screening questions 

÷ Continuous postings 

÷ All recruitments will be housed in one system 



Testing Objective 

We want the Faculty Application process for our new 
recruitment system at UNC to be a positive, intuitive, user 
friendly experience. Getting valuable input from our existing 
faculty members will help us design and build a recruitment 
system to accomplish that. 
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Testing Logistics: 
÷ We need 6- 10 members of the Faculty Council 

÷ To participate in a facilitated 3 hour testing session of the 

Applicant Portal 
÷ Testing will be facilitated by EEO and OHR 

÷ Testing will take place at the AOB - computer lab 

÷ Testing date and time will be based on available schedules 

÷ Breakfast or lunch will be served depending on time of the 

testing session 
÷ To participate please see contact information for faculty 

testing 



Rudy Jones 

rudy_iones@uncoedu 
962-9980 

Corrie Mimms 
_mimms@unc.edu 

843-0501 



From: 

Sent: 

To: 

Subject: 

Vin Steponaitis <vps@email.unc.edu> 

Monday, February 20, 2012 10:00 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Agenda item for FEC meeting? 

Thanks, Jan. There’s also a job talk that day at the same time that I’d 
like to attend at least part of, if possible. So it would help me if I 
could be on the agenda near the beginning of the FEC meeting, so I could 
leave early. But if that’s not possible I’ll understand and will be 
there whenever you need me. Best, Vin 

On 2/20/2012 9:30 AM, Boxill, Jan wrote: 
> Yes, I can bring it to the FEC on our next meeting on Monday the 27th. If you would come to that meeting that would be great. 
> Jan 
> 

Original Message ..... 
> From: Vin Steponaitis [          emaiLunc.edu] 
> Sent: Monday, February 20, 2012 9:23 AM 
> To: Boxill, Jan 
> Cc: Ferrell, Joseph S 
> Subject: Agenda item for FEC meeting? 
> 

> Dear Jan, 
> 

> As you may know, the Committee on University Government has been discussing the possibility of a Faculty Code amendment that 
would allow for removal of members from faculty committees, i.e., members who get elected or appointed but neither show up nor 
participate. Ideally, we’d like to present this amendment to Faculty Council at the March meeting, but because it involves the FEC 
we’d also like to bring it before the latter committee first, just to make sure it’s OK with them. 
> 
> A draft of the proposed amendment appears below. 
> 
> Would it be possible to put this matter on the FEC’s agenda for the Feb 27th meeting? I’d be happy to make a brief presentation and 
then listen to any comments or suggestions FEC might have. 
> 
> Do let me know. 
> 

> Thanks, 
> Vin 
> 

> 

> § 4-1 of the Faculty Code of University Government is amended by adding a new subsection as follows: 
> 
> (d) It is the duty of all members to attend committee meetings, save for good cause. If any elected or appointed member is absent for 
two successive meetings without cause, the secretary of the faculty, upon referral by the committee’s chair and acting with the advice 
and consent of the Faculty Executive Committee, may declare the seat vacant. In the case of elected committees, the vacancy is filled 
as provided in § 4-3. 
> In the case of appointed committees, the secretary notifies the appointing officer. 

> 

> Vincas P. Steponaitis 
> Professor of Anthropology 
> Chair, Curriculum in Archaeology 
> Director, Research Laboratories of Archaeology 
> 
> Mailing address: 
> Research Laboratories of Archaeology 
> University of North Carolina 
> Chapel Hill, NC 27599-3120 



> 

> tel.: (919) 962-6574 
>fax: (919) 962-1613 
> email: vin@unc.edu 

Vincas P. Steponaitis 
Professor of Anthropology 
Chair, Cumculum in Archaeology 
Director, Research Laboratories of Archaeology 

Mailing address: 
Research Laboratories of Archaeology 
University of North Carolina 
Chapel Hill, NC 27599-3120 

tel.: (919) 962-6574 
fax: (919) 962-1613 

email: vin~unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jones, Rudolph Valentino <rudy_jones@unc.edu> 

Thursday, February 23, 2012 8:08 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Corrie_Mimms@unc. edu 

RE: Charts for Faculty Council 

Jan, 

Thanks we really appredate your assistance with tNs. 

RudyJones 

From: Boxill, Jan 
Sent: Wednesday, February 22, 2012 1:37 PM 
To: Jones, Rudolph Valentino 
Subject: RE: Charts for Faculty Council 

Wow. So okay--I have a dinner meeting tomorrow night with the Faculty Exec Committee so will push them! 

Jan 

From: Jones, Rudolph Valentino 
Sent: Wednesday, February 22, 2012 1:29 PM 
To: Boxill, Jan 
Cc: Mimms, Corrie E 
Subject: RE: Charts for Faculty Council 

Jan, 

have not heard from any members of the Faculty Council can you please send out a reminder to them. 

Thanks 

Rudy Jones 

From: Boxill, Jan 
Sent: Thursday, February 16, 2012 10:52 AM 
To: Jones, Rudolph Valentino 
Subject: RE: Charts for Faculty Council 

Hi Rudy, 

Yes [ did and ! am hoping some of them will contact you directly. I will send an emafl reminder today or tomorrow. 

Jan 

From: Jones, Rudolph Valentino 
Sent: Thursday, February 16, 2012 8:38 AM 
To: Boxill, Jan 
Cc: Mimms, Corrie E 
Subject: FW: Charts for Faculty Council 

Jan, 

Were you able to share the overview chart at the Faulty Council Meeting on Tuesday? What was the reaction of the 

council and are interested members going to contact you or Corrie and I if they are willing to participate in the testing? 



Thanks for your help[ 

RudyJones 

From: Jones, Rudolph Valentino 
Sent: Friday, February 10, 2012 2:04 PM 
To: Boxill, Jan 
Cc: Mimms, Corrie E 
Subject: Charts for Faculty Council 

Jan, 

Please see the attached presentation that contains a few overview charts you can present and distribute at the Faculty 

Council Meeting next Tuesday. Please advise if you need anything further in preparation for that meeting. 

Thanks 

Rudy Jones 

Rudolph V. Jones 

Assistant Equal Opportunity/ADA Director 

100 Pettigrew Hall - Campus Box 9160 

Chapel Hill, NC 27599 

rudy jones@unc.edu 
919-966-3576 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, February 27, 2012 10:48 AM 

Faculty Executive Committee <facexec@listserv.unc.edu> 
[facexec] Message from Jan Boxill 

Here are two upcoming events (the first one tomorrow evening), that feature some of the major public figures in the 

ongoing conversation on the future of college athletics. This is an important issue for the future of UNC. Both programs 

should be very interesting! 

"Big-Time College Sports: What Needs to Change?" 

Panel Discussion with Taylor Branch, William Friday, and Charles Clotfelter 

Moderator: Will Blythe 

Tuesday, Feb. 28,5:30 p.m. 

Sonja Haynes Stone CenterTheater, UNC Chapel HillFree and open tothe public 

For more information: 

http://www.lib.unc.edu/blogs/news/index.php/2012/O2/collegiate-sports-panel/ 

"Big-Time Sports and the University" 

A Conversation with Joe Nocera of the New York Times 

Moderator: Jan Boxill 

Wednesday, March 14, 5:30 pm 

Sonja Haynes Stone Center Theater, UNC Chapel Hill Free and open to the public 

For more information: 

http://noceraconversation.web.u nc.edu/ 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Gerhardt, Michael J <serhardt@email.unc.edu> 

Thursday, March 29, 2012 5:09 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Asenda for Chancellor’s dinner 

Hi, Jan, at the end of our meeting earlier this week, you mentioned (I think) we should email if we had suggestions for what 

we should do or talk about during the dinner with the Chancellor on April 10. One idea I had was to ask him to ask us 

questions. Oftentimes, we pepper him with questions (which of course is fine), but I wonder whether might be good for him 

to get to know us better and/or ask about the things he would like to know from faculty. Thanks. 

Michael Gerhardt 

Samuel Ashe Distinguished Professor in Constitutional Law & Director, Center for Law and Government 

UNC School of Law 

919.843.5600 



From: 

Sent: 

To: 

Ce: 

Subject: 

Attach: 

Moore, Tanya Topolka <tanya moore@unc.edu> 

Friday, April 20, 2012 2:50 PM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Cairns, Bruce A <bruce cairns@med.unc.edu>; 
Corbie-Smith, Giselle M <gcorbie@med.unc.edu>; Dykstra, Linda <ldykstra@unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; 
Guilkey, David K <david guilkey@unc.edu>; Huber, Evelyne H <ehuber@email.unc.edu>; Ketch, Jim <jketch@ad.unc.edu>; Renner, Joy 
J <Joy Renner@med.unc.edu>; Smokowski, Paul R <smokowsk@email.unc.edu>; Taylor, Beverly W <btaylor@email.unc.edu>; Wendy 
Brewster <brewster@med.unc.edu> 

Davis, Nancy K <nanc~davis@unc.edu> 

ACC statement 

20120420124948371.pdf 

Chancellor’s Advisory Committee: 

Please find attached a letter from the ACC Infractions and Penalties Committee, along with a release from the ACC~ The ACC issued this at 2 p.m~ today. The University’s 

statement is below. 

From: Kirschner, Steve Andrew 
Sent: Friday, April 20, 2012 11:55 AM 
To: Davis, Nancy K 
Subject: University statement 

As a charter member of the Atlantic Coast Conference, the University of North Carolina is proud of its long and rich history in what we believe is the ultimate blend of academic 

and athletics in the country. The unfortunate and regrettable experiences of the last few years have been difficult for the University community to endure, but we believe UNC 

will be a better and stronger member of the conference going forward. 

Tanya T. Moore 
University Relations 
102 South Building, Campus Box 6226 
Chapel Hill, NC 27599-6226 
(919) 962-4515 



ATLANTIC COAST CONFERENCE 
OFFICE OF TK~ CO~f~SS~ONER 

April 20, 2012 

Dr. Lissa Broome, Faculty Athletlcs Representative 
160 Ridge Road, CB #3380 
Chapel Hill, NC 27599-3380 

Mr. Bubba Cunningham, Athletics Director 
P, O. Box 2126 
Chapel Hill, NC 27514 

Dear Lissa and Bubba: 

As you !olow, on April 10, 2012 you presented a summary of the University of North Carolina’s 
NCAA infractions case to the ACC Infractions and Penalties Committee. Pursuant to Article I, 
Section I-2, this committee has the authority to impose penalties in addition to those imposed by 
the NCAA Committee on Infractions. In accordance with this authority, the committee reviewed 
and acknowledged the instit-ation’s corrective actions and the institution’s soil-imposed and 
NCAA-imposed penalties and elected to add one additional penalty. 

By action of the ACC hffractions and Penalties Committee, the Atlantic Coast Conference has 
issued a reprimand to the University of North Carolina for its responsibility for the major 
violations documented in the NCAA infractions report. The committee was particularly 
concerned with the actions of personnel who committed serious NCAA violations regarding 
impermissible benefits, academic fraud and impermissible assistance, and/or improper 
relationships with sports agents. The reprimand is warranted because of the breadth and nature 
of the violations in this case and should serve as a reminder of the importance of due diligence 
related to the personnel that interact with student-athletes and the impol~ance of academic 
integrity as an ACC core principle. 

The committee appreciates your recent presentation to the group regarding this matter. 

Sincerely, 

Richard Carmichael 
Chair, ACC Infractions and 
Penalties Committee 

CoImnissioner 

cc: Chancellor Nolden Thorp 

4512 WEYBRI.DGE LANE ° OREENSBORO, NORTH CAROLINA 27407 . MAIN PHONE: (336) 854-8787 

BOSTON COLLEGE . CLEMSON UNIVERSITY * DITKE UNIVERSITY * IrLORIDA STATII UNIVERSITY ÷ GEOKGfA INSTITUTE OF TECHNOLOOY 
UN/VI3RSIT¥ OF MARYLAND. UNIVERSITY OF MIAMI ° UNIVERSITY O~ NORTH CAROLINA ¯ NORTH CAROLINA 8TAT~ IJNIVERSITY 

UNIVERgITY OF VIRGINIA* VIROINU~ POLYTECITNIC IN~TITU’FE AND STATE UNIVERSITY ÷ WAKE POREST UNIVERSITY 



ACE Infractions and Penalties Committee Issues 

Public Reprimand to the University of North Carolina 

Reprimand follows penalties imposed by the NCAA Committee on Infractions 

For Immediate Release 

April 20, 2012 

GREENSBORO, NC - By action of the ACC Infractions and Penalties Committee, the 

Atlantic Coast Conference has issued a public reprimand to the University of North 

Carolina. The reprimand follows the recent announcement of penalties imposed by the 

NCAA Committee on Infractions on UNC’s football program. 

The ACC Infractions and Penalties Committee was formed in 1990, through a vote of the 

ACC members. The committee consists of one representative from each member 

institution and includes athletics directors and faculty athletics representatives. The 

Committee convenes following the NCAA Committee on Infractions announcement and 

its charge is to review and learn lessons from the case and make a determination 

relative to potential additional penalties by a vote of the committee members. 

in accordance with the charge of the ACC Infractions and Penalties Committee, a 

thorough review of the University of North Carolina’s major infractions case was heard. 

As a result of the meeting, the committee acknowledged the institution’s corrective 

actions and the additional NCAA imposed penalties which included loss of scholarships, 

a fine, vacation of wins, three-year probationary period as well as a post-season ban that 

by ACC policy immediately results in the program being ineligible to compete for the 

2012 ACC Football Championship. 

The reprimand was issued by the committee to the University of North Carolina for its 

responsibility for the major violations documented in the NCAA infractions report. The 



committee was particularly concerned with the actions of personnel who committed 

serious NCAA violations regarding impermissible benefits, academic fraud and 

impermissible assistance, and/or improper relationships with sports agents. The 

reprimand also highlighted that the breadth and nature of the violations in this case 

should serve as a reminder of the importance of due diligence related to the personnel 

that interact with student-athletes and the importance of academic integrity as an ACC 

core principle. 

"The Atlantic Coast Conference has been built on its ability to balance academics and 

athletics," said Richard Carmichael, chair of the committee and faculty athletics 

representative at Wake Forest University. "The committee believes that the University of 

North Carolina has and will continue to str,ive toward this balance; however, the 

committee agreed that a public reprimand was appropriate in this specific case in 

addition to the other penalties already in place." 

"The ACC’s balance of academics, athletics and integrity wilt continue to be the 

cornerstones by which this league operates," said ACC Commissioner John Swofford. "As 

I have said previously, it is disturbing anytime one of our member institutions has NCAA 

infractions issues. Such issues are counter to the goals and aspirations of our 

conference." 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, April 23, 2012 1:38 PM 

Faculty Executive Committee <facexec@listserv.unc.edu> 
[facexec] Agenda for today 

Hi FEC colleagues, 

Sorry for this coming a bit late; with the Obama visit, we have been swamped! 

Here’s today’s FEC Agenda. 

See you in 105 South at 3:00. 

Anne 



From: 

Sent: 

To: 

Subject: 

H Weinberg <howard_weinberg@unc.edu> 

Tuesday, May 1, 2012 1:13 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Faculty Council Business 

May 1, 2012 

Dear Dr Boxill 
I am writing to ask if the faculty council has any plans to show 
solidarity with one of our own (Paul Frampton-Physics) who some on 
campus have judged to be guilty before the facts are presented in 
Argentina. Thank you for serving us this year and I hope you have found 
personal rewards. 

Best wishes 

Howard Weinberg, D. Sc. 
Associate Professor 
Department of Environmental Sciences and Engineering 
Gillings School of Global Public Health 
Room 146A Rosenau Hall 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-7431 

Email: howard weinberg@unc.edu 
Phone: 919.966.3859 
Fax: 919.966.7911 
website www.unc, edu/-weinberg 



From: 

Sent: 

To: 

Subject: 

McFarland, Michael B <mike_mcfarland@unc.edu> 

Tuesday, June 19, 2012 12:54 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Draft message 

On your specific question, this might help from information out last month: 

http~//gazette.unc.edu/2~12/~5/16/c~~~ege-finishes-reviews-pr~mpted-bY-s~me-irregu~ar-c~asses/ 

The vast majority of the course irregularities occurred before fall 2009, the review found. End-of-semester data released 

last week showed 686 student enrollments in the 54 questionable courses. (Enrollments are for each course; not unique 

students.) Forty-two percent of those enrollments were students who were not athletes, 3 percent were men’s 

basketball players, 26 percent were football players, and 19 percent were Olympic sports athletes. 

From: Boxill, Jan 
Sent: Tuesday, June 19, 2012 8:31 AM 
To: McFarland, Michael B 
Subject: RE: Draft message 

Mike, 
Here is another comment, and an edited draft. 

The letter and report seem lacking on the subject of athletes in these "aberrant" courses. The College report 
doesn’t mention athletes after the introduction, so there’s no way to know how many of the students were 
football or basketball players. And the letter only mentions a single class because it had only athletes(!). It 
leaves me wondering how many of the students in the other classes were football players. Were 90% of the 
students in the classes athletes and the other 10% friends of athletes? 

I realize that this is a difficult question to answer because I’m sure that Jonathan and Bill couldn’t tell 
for sure which classes were irregularly taught. However, that’s what popped into my mind right off the bat. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Friday, June 22, 2012 1:18 PM 

Faculty Executive Committee <facexec@listserv.unc.edu> 

[facexec] Meeting Reminder 

Dear FEC members: 

The agenda for Monday’s meeting is now available on Sakai. Please click on the link and sign in with 
your ONYEN and password to access it. There are several links to websites and articles for 
discussion. 

The Provost will not be attending. Also, Anne is on vacation so I will be taking meeting minutes in her 
absence. 

See you all on Monday. In the meantime, have a great weekend! 

Best, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, June 25, 2012 9:18 AM 

Faculty Executive Committee <facexec@listserv.unc.edu> 

[facexec] FW: The situation at Virginia 

More information from Jan about the UVA situation below... 

Katie Turner 

Office of Faculty Governance 
204 Carr Building 

CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 

..... Original Message ..... 
From: Boxill, Jan 
Sent: Monday, June 25, 2012 9:13 AM 
To: Turner, Katie 
Subject: FW: The situation at Virginia 

Can you forward this website to the FEC 

Thanks 

..... Original Message ..... 
From: Mitchell S. Green [mailto:ms~cms.mail.vi ] 
Sent: Sunday, June 24, 2012 11:05 PM 
To: Boxill, Jan 
Subject: Re: The situation at Virginia 

Dear Jan, 

Here’s a timeline of recent events at U.Va. 

~:iichronicle.coir~/arlicle/15meline-A-Frenetic-Fortnikh~! 132545/ 

It may be helpful in giving you and colleagues an overview of the main events. 

Yours, 

Mitch 

On Sun, 24 Jun 2012 16:54:53 +0000 
"Boxill, Jan" <JMBOXlLL@email.unc.edu> wrote: 

>Thanks 
> 

>Jan Boxill, Ph.D 
>Chair of the Faculty at UNC-CH 
>Director, Parr Center for Ethics 
>Senior Lecturer, Department of Philosophy University of North Carolina 
>Chapel Hill, NC 27599-3125 Office Phone 919-962-3317 
>Fax: 919-962-3329 
>web: parrcenter.unc.edu 
> 

> 

>From: Mitchell S. Green [msg6m@cms.mail.virginia.edu] 
>Sent: Sunday, June 24, 2012 12:50 PM 
>To: Boxill, Jan 
>Subject: Re: The situation at Virginia 
> 



>Dear Jan, 
>Thanks for your message. I have to head out to a rally, and will send more later, but for now, note that CHE and IHE both pretty up 
to date coverage. Also, UVa’s own homepage as a fairly detailed timeline and set of articles here: 
> 
>~? :iiwww.virgi~ia.ed~/ke~dss~esipresider~tial-~rar~siJ~ion/ 
> 

>Yours, 
> 

>Mitch 
> 

> 

>On Sun, 24 Jun 2012 16:24:56 +0000 
> "Boxill, Jan" <JMBOXILL@email.unc.edu> wrote: 
>>Hi Mitch, 
>>What article would be the best to send to the committee? 
>> 
>>Jan 
>> 

>>Jan Boxill, Ph.D 
>>Chair of the Faculty at UNC-CH 
>>Director, Parr Center for Ethics 
>>Senior Lecturer, Department of Philosophy University of North Carolina 
>>Chapel Hill, NC 27599-3125 Office Phone 919-962-3317 
>>Fax: 919-962-3329 
>>web: parrcenter.unc.edu 
>> 

>> 

>>From: Mitchell S. Green [msg6m@cms.mail.virginia.edul 
>>Sent: Saturday, June 23, 2012 12:33 AM 
>>To: Boxill, Jan 
>>Subject: Re: The situation at Virginia 
>> 
>>Dear Jan, 
>> 
>>Thanks so much for your prompt reply. It’s great to hear that your Exec Committee will discuss the issue on Monday. I might 
point out that the letter you link to is from 11 June, and a great deal has happened since then. I’d be happy to point you to Washington 
Post and other articles that take the situation up to the present. More generally, please let me know if I may answer any questions as 
you prepare for Monday’s meeting. 
>> 

>>Yours, 
>> 

>>Mitch 
>> 

>> 

>> 

>>On Sat, 23 Jun 2012 04:28:21 +0000 
>> "Boxill, Jan" <JMBOXlLL@email.unc.edu> wrote: 
>>>Hi Marc and Mitch, 
>>> 
>>>Thanks for the email. Oh yes, I have been following it and it is on the agenda for Monday’s Faculty Executive Committee 
meeting. I will share this letter prior to the meeting. 

>>>This is what I sent them for the meeting: 
>>> 
>>>~rt~p:/i~.ww.~,irgir~ia.eduifacult~ser~ateidocumentsiS~mtemeNo~BoaNAc~io 
>>>nRegardingPre sidentSullivan.pdf 
>>> 

>>>Thanks, 
>>>Jan 
>>> 
>>>Jan Boxill, Ph.D 
>>>Chair of the Faculty 
>>>Director, Parr Center for Ethics 
>>>Senior Lecturer, Department of Philosophy University of North 
>>>Carolina Chapel Hill, NC 27599-3125 Office Phone 919-962-3317 



>>>Fax: 919-962-3329 
>>>web: parrcenter.unc.edu 

>>>From: Marc Lange [mlange@email.unc.edu] 
>>>Sent: Friday, June 22, 2012 8:44 PM 
>>>To: Boxill, Jan 
>>>Cc: Mitchell S. Green 
>>>Subject: Re: The situation at Virginia 

>>>Dear Jan, 
>>> 
>>>I have no idea whether it is possible for UNC’s faculty to get 
>>>together on such short notice in order to approve such a statement, 
>>>but I think that it would be an excellent gesture if we could. 
>>> 
>>>MBL 
>>> 
>>>Marc Lange 
>>>Bowman and Gordon Gray Distinguished Professor Philosophy Department 
>>>Chair University of North Carolina at Chapel Hill 
>>>CB#3125 -- Caldwell Hall 
>>>Chapel Hill, NC USA 27599-3125 
>>>919 962.3324 (o) 

>>>On 6/22/12 8:23 PM, Mitchell S. Green wrote: 
>>>> Dear Jan, 

>>>> I hope this finds you doing well. I don’t know whether you have been following the excitement here at U.Va. of the last two 
weeks, but, in brief, on June 8 our respected president, Terry Sullivan, was ousted under dubious circumstances and on questionable 
grounds by some members of our Board of Visitors after fewer than two years in office. IHE has an article containing a timeline: 

>>>> ~:iiwww.msidel~@~ereed.colr~/x~ews/2012iO6i22iu~’aoboardopoise&rea~ 
>>>> point-ousted-president-not-without-objection 

>>>> After a tumultuous couple of weeks, things are looking somewhat hopeful now, in that the Board of Visitors has scheduled a 
meeting for Tuesday to reconsider their decision. There is some hope that Sullivan will be reinstated. However, it is not clear that 
there will be enough votes on the Board of Visitors to constitute the majority required to reinstate Sullivan. 

>>>> As a member of the Steering Committee of the College of Arts and Sciences and of the Faculty Senate, I’ve been involved in 
helping to disseminate information and coordinate reactions from diverse groups of faculty. I have also been deeply moved to see 
Faculty Senates from other universities weigh in on the issue. For instance, Wayne Davis, a Georgetown philosopher who also chairs 
their Faculty Senate, has sent the below message to George Cohen, who is Virginia’s Fac Senate Chair: 

>>>> Dear George, 

>>>> We at Georgetown have been following the tumultuous events at our neighbor with both disgust and disbelief at the action of 
your Board of Visitors, and admiration for the show of strength and support you have mustered in response. It is frustrating not to be 
able to do more, but our Faculty Senate Steering Committee has now unanimously approved the following resolution: 

>>>> The Georgetown University Faculty Senate joins the University of Virginia community in condemning the dismissal of its 
President Teresa Sullivan early in her term when (i) she enjoys the confidence and support of the University’s faculty, students, senior 
administrators, alumni, and donors; (ii) the dismissal came about without the consultation, deliberation, and due process required for 
such an action at a university; and (iii) no evidence of financial crisis, moral turpitude, illegal behavior, malfeasance, or ineptitude has 
been indicated. The University of Virginia’s Board of Visitors has violated the principle of shared governance that is essential to 
excellence in higher education, and thereby undermined the University of Virginia’s stature as one of the nation’s premier universities. 

>>>> I have just sent this out to our entire Faculty Senate for ratification. Please use our Steering Committee resolution in any way 
that might be useful. I will let you know as soon as the full Senate responds. 

>>>> Due to a memorial service we must attend in Detroit, my wife (Kathy Olesko, Department of History and Center for German 
and European Studies) and I cannot attend your rally this Sunday, but have encouraged members of our Senate to attend. I expect you 
will have another rally on Tuesday June 26 when your Board meets at 3pm to, I hope, reinstate President Sullivan. If so, we will 



definitely attend that. 

>>>> Good luck in what I hope are the final stages of this travesty, from which judging from similar travails at Georgetown many 
years ago Virginia will emerge an even stronger University. 

>>>> Yours, 

>>>> Wayne Davis 

>>>> 

>>>> I also attach an expression of support and concern from the analogous body at the University of Kansas. 
>>>> 

>>>> As Faculty Senate Chair of one of the nations most admired flagship 
>>>> universities, I wonder whether you would consider consulting with 
>>>> your colleagues at UNC to determine whether they would like to 
>>>> issue a statement of some kind. If so, it would be most helpful 
>>>> for us to be able to publicize such a statement before Tuesday’s 
>>>> BoV meeting. Also, concerning Wayne Davis’ reference to a rally on 
>>>> Sunday, there will indeed be one from 2-4 pm that day on the Lawn 
>>>> on the U.Va. campus, and all UNC visitors, faculty and otherwise, 
>>>> are more than welcome to attend. (I’11 buy drinks afterwards!) 
>>>> 

>>>> Please let me know if you have any questions. 
>>>> 

>>>> Sincerely, 
>>>> 

>>>> Mitch 
>>>> 

>>>> Mitchell S. Green 
>>>> Professor 
>>>> Department of Philosophy 
>>>> University of Virginia 
>>>> t~ttp:i/peop~e,v~gin~aoedvJ~r~sg6m/ 
>>>> 

>>>> 

>> 

>>Mitchell S. Green 
>>Professor 
>>Department of Philosophy 
>>University of Virginia 
> 

>> 

>>Project High-Phi 
>>Supporting Philosophical Inquiry in America’s High Schools 
> 

> 

>Mitchell S. Green 
>Professor 
>Department of Philosophy 
>University of Virginia 
> ma,edui~msg6~r~~ 
> 

>Project High-Phi 
>Supporting Philosophical Inquiry in America’s High Schools 
>}tttF:/iwww2~i 

Mitchell S. Green 
Professor 
Department of Philosophy 
University of Virginia 

Project High-Phi 
Supporting Philosophical Inquiry in America’s High Schools l~lll~:Ilwww.hi 
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From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, June 25, 2012 4:32 PM 

Faculty Executive Committee <facexec@listserv.unc.edu> 

[facexec] FW: Sandie Gravett’s comments on the BOG 

From: Bachenheimer, Steven L 
Sent: Monday, June 25, 2012 4:31 PM 
To: Turner, Katie 
Subject: Sandie Gravett’s comments on the BOG 

Hi Katie, 

I pulled this off the discussion board from the Faculty Assembly. They’re Sandie Gravett’s comments on the new BOG 

appointments and other developments. Sandie (ASU) is the out-going FA chair. When she refers to faculty, it’s faculty at all 

system schools. 

Steve 

Dear All, 

As you have probably read in the media by now, the Board of Governors met this week. During my time as Chair I 

have written more than once that the discussion was dominated by issues related to UNC football. That was certainly 

true this time and you are likely aware that four members of the BOG will be examining the documents and 

determining if there needs to be an investigation by the full board. Closed sessions were long this time out and it will 

not go away quickly. 

Hannah Gage concluded her time as chair of the BOG. Hannah has been an energetic and dedicated leader. She is a 

champion for this system. Peter Hans won the election for chair, but there are divides on the board and this election 

was contested. Peter is a steady presence and plays his cards close to the vest. He has long been a friend of the 

faculty and I saw him afterward at lunch yesterday and he plans to continue to be supportive of us. 

Frank Grainger won a tight race for Vice Chair. Frank has some views that are more business centered, however he 

has always made the time to listen to me when I can ask and if you can show him the data, you can take the day. 

Ann Goodnight will serve as secretary. She is quiet, but understands more than she lets on and always steers groups 

toward a good outcome. 

This BOG is looking to be more activist and involved in the shaping of policy. In fact, they sound an awful lot like the 

Faculty Assembly a couple of years ago in their desire to come to GA less for slide shows and more to engage and 

shape policy. Given their power, that will be an interesting process. 



The Academic Affairs team is also now shaping up. Chris Brown from NCSU is taking the position (now expanded) 

Steve Leath once held (Vice President for Research and Graduate Education), He is a plant scientist and I have had a 

couple of good conversations with him about research and graduate education, He still identifies primarily as faculty 

and continues in his own research program, GA need more academics and I think he will be a great addition. (He also 

has a son at Appalachian!) 

Maggie O’Hara from ECU is starting in July as the Director of E-Learning. Her field is Management Information 

Systems and she has been working on E-Learning in the College of Business. She has demonstrated a good 

knowledge of the issues and should hit the ground running when she arrives. 

The House and Senate have both passed budgets. They are in conference now. It looks like the Senate budget will 

be the more dominant version right now. What that means for UNC is unclear right now, but financial aid is definitely 

a concern as is enrollment funding. Most people expect a budget by early in the week, a veto from the Governor, and 

an override likely before the end of the month (maybe even before next weekend). We should not be in the dark 

long. 

If you are continuing to serve, next year will be a busy one with the election followed by the two-year budget. 

Health insurance bills will go out in a couple of weeks. There is likely to be a reaction when people see how much it 

rose. 

The Academics First Working Group is sending its findings to Suzanne Ortega and the President next week. I am sure 

you will hear more in the days to come. 

The Grievance training group is winding up its work as well and should have some resources available to you soon. 

This was my last meeting in the role as Chair of the UNC Faculty Assembly and my term ends in two weeks. 

Catherine is more than prepared to start and I know she will shape a course for the work of the Assembly in the 

weeks to come. All future communications will be from her. 

Let me thank all of you for the privilege of working with you for these past two years as chair and past six (or maybe 

seven) years with the Assembly. It has been a learning experience for me and a great joy to be involved in many of 

the defining issues of our time in higher education. Thank you as well for the gift of reading. I have been trying hard 

to use my gift card on lighter, summer fare and enjoying that break. 



hope many of our paths cross in the future. :[ am looking forward to winding up a couple of projects GA has asked 

me to handle this summer and then to the fall on leave for retooling and writing. 

Happy Summer, 

Sandie 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Tuesday, June 26, 2012 3:40 PM 

Faculty Executive Committee <no-reply@sakai.unc.edu> 

[ Faculty Executive Committee - Announcement ] 2012-2013 Executive Committee Meeting 
Schedule 

An announcement has been updated in the "Faculty Executive Committee" site at The University of North Carolina at 
Chapel Hill (~s://sakai.aac.ed~/l~orta~/siJ~e/~a~510dob75%4015oa5cT-446903eS(5424) 

Subject: 2012-2013 Executive Committee Meeting Schedule 

Group: Site 

Message: 

The following dates have been reserved for the Faculty Executive Committee to meet. Please keep in mind that 
meetings may be cancelled by the Chair of the Faculty on short notice. Committee members will be notified via email 
about any scheduling changes. 

(All will be held in 105 South Building from 3pm-5pm unless otherwise indicated.) 

¯ July 16, 2012 
¯ August 6, 2012" 
¯ August 27, 2012 
¯ September 10, 2012" 
¯ September 24, 2012 
¯ October 8, 2012" 
¯ October 22, 2012 
¯ November 5, 2012" 
¯ November 19, 2012 
¯ December 3, 2012" 
¯ January 14, 2013 
¯ January 28, 2013*--Steele Building, Room 3020 
¯ February 11, 2013 
¯ February 25, 2013" 
¯ March 25, 2013 
¯ April 8, 2013" 
¯ April 22, 2013 
¯ May 6, 2013" 
¯ May 20, 2013 
¯ June 10, 2013" 
¯ June 24, 2013 

*Provost will attend from 4-5pm. 

If you have any questions about the meeting dates/times, please call our office at 962-2146. Thank you. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~jt9s://sakai.anc.edt~!pg~) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Tuesday, July 17, 2012 11:25 AM 

Faculty Executive Committee <no-reply@sakai.unc.edu> 

[ Faculty Executive Committee - New Resource ] 
20120716P faffC ommentsFECReport, pdf 

A new resource has been added to the "Faculty Executive Committee" site at The Universit~of North Carolina 
at C~apel Hill 

Location: site "Faculty Executive Committee" > Resources > Meeting Materials 2012-13 > Meeting Handouts 
2012-13 > July 16, 2012 > 20120716PfaffKfommer~tsFECRe 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:/isakai.unc.eduipo~taD from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Tuesday, July 17, 2012 11:39 AM 

facultyexecutive@sakai.unc.edu 
Some articles you might find interesting & NEW LISTSERV ADDRESS 

Hi FEC Colleagues, 

I’ve been posting some interesting articles to the OFG Facebook and Twitter feeds and am trying to remember also to 

email some of them to you as well.., though you can get them more quickly by following us on Twitter (@UNCFacGov) 

or "liking" us on Facebook: https://www.facebook.com/uncfacultygov 

But here are the latest few: 

After Leadership Crisis Fueled by Distance-Ed Debate, UVA Will Put Free Classes Online 

Dreaming of a World With No Intellectuals 

The Woman Who Stood Up to Joe Paterno (truly stunning piece) 

Former UNC Coach Davis Hoping to Coach Again 

Also, I think Katie may have let you know this, but just to reiterate: we are abandoning the old UNC "listserver" system 

for our committees this year in favor of consolidating communications within Sakai. This creates one step for us instead 

of two and reduces the likelihood of our rosters and membership lists getting out of phase. Therefore, from now on, to 

email your colleagues on the FEC, you can simply email facultyexecutive@sakai.unc.edu directly from your email client 

OP, you can log into Sakai (for instance if you forget the listerv address), and click "Email all Committee Members." Both 

actions generate the same result. 

See everyone at the next meeting, which is August 6th. 

Take care, 

Anne 

AnneMtchelIWhsnant PhD 

Deputy Secretary oftBe Faculty 

O~ceofFacutyGo~e~nance UNC-CBape~ 

CB~ 9~70 Ca~ Bu ~d ng 205 

Chape~ }~ NC 27599-@170 
919-962-1671 (office) ~ 919-962-5479 
anne wh~sr~a r~[(:~9 unc edu 

htts ://faccou n, unc,edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Rodgers, Shielda Glover <srodgers@email.unc.edu> 

Wednesday, July 25, 2012 10:44 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Subcommittee report 

I have read the report and see no flags. However, on page three, does "Students" refer to all students or athletes? If it is 
athletes I would suggest saying Student Athletes.You are to be commended for all the efforts you have put forth on behalf of 
faculty to address these difficult issues. It is always interesting to learn more about our colleagues, never knew you were a 
head coach, and at the last meeting someone told me you were an academic counselor here at UNC!! 

Shielda Glover Rodgers, Ph.D., RN 
Clinical Associate Professor 
School of Nursing 
The University of North Carolina at Chapel Hill 
919-843-2478 

From: Boxill, Jan [JMBOXILL@email.unc.edu] 
Sent: Wednesday, July 25, 2012 9:45 AM 
To: Boxill, Jan; Chapman, Mimi V 
Cc: facultyexecutivecomm@sakai.u nc.ed u 
Subject: RE: Subcommittee report 

Sorry--I’m only a little stressed!!! 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Wednesday, July 25, 2012 9:45 AM 
To: Chapman, Mimi V 
Cc: facultyexecutivecomm@sakai.u nc.ed u 
Subject: RE: Subcommittee report 

Here are the comments I plan to give today at the gOT @ 1 p.m. I am sorry for getting to you so late, but please let me 

know if there is anything that raises a red flag. 

I am hoping to release the report tomorrow. 

Thanks, 
Jan 

can modify how you receive notifications at My Workspace > Preferences. 

[see attachment: "BOT Comments 7-25-12-F.docx", size: 24990 bytes] 

Attachments: 

BOT Comments 7-25-12-F.docx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Tuesday, July 31, 2012 3:00 PM 

facultyexecutive@sakai.unc.edu 
Smith, Jane C. <jane_smith@unc.edu>; Leonard, Barbara J <bjleonar@email.unc.edu> 

FEC dinner dates and Schedule Changes--Please Respond to Doodle 

Dear FEC members: 

The Chancellor is proposing the following dates for the FEC dinner (from 6pm-Spm): 
¯ September 24, 2012 
¯ November 26, 2012 
¯ February 25, 2013 
¯ April 29, 2013 

Please indicate your availability to attend on the doodle poll at http://doodle.com/d4kq3mxgcsvpktz7. 
If you have meal preferences or special needs (i.e., vegetarian, gluten-free, shellfish allergy, etc.,) 
please indicate them in the comments section at the bottom of the doodle poll so I can be sure to get 
them to Jane Smith before each dinner. The location of each dinner will be sent a few weeks prior. 

Also, you may have noticed several changes to the FEC meeting schedule as a result of the dinner 
schedule. The regular September 24th and February 25th meetings have been cancelled so please 
update your calendars. The full updated meeting schedule for the year is kept current and is always 
available on Sakai under "Announcements." 

Please let me know if you have any questions. 

Best, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, August 7, 2012 1:14 PM 

facultyexecutive@sakai.unc.edu 

Turnitin Report from CFE 

Hi FEC Colleagues, 

I’ve posted three items related to the Turnitin pilot conducted by the Center for Faculty Excellence to your Sakai site. 

They are (1) the cover letter from Eric Muller; (2) a "short" version of their report on the pilot--without all the 

associated data; and (3) the "full" report on the pilot, with all the supporting statistical and survey data. 

All three items are in the Faculty Executive Committee Resources/Meeting Materials 2012-13/Meeting Handouts 2012- 

13/August 27, 2012 folder. 

This folder is accessed by going into the Sakai site for FEC and clicking on the "Executive Committee Materials" link on 

the left. 

Please let me know if you have any trouble navigating this. 

Anne 

Anne M tchell Wh snant, PhD 

Deputy Secretary of the Faculty 

O~fice of Faculty Governance, UNC-~Chapel Hill 

CB#9170 Car~ Buldn 203 

Chapeltqill NC 275999170 

919-@62-d671 (office) I 919-962-~5479 (fax} 

anne whisnant@unc edu 

bttp ://tSaccou n unc edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Kier, William M. <billkier@bio.unc.edu> 

Monday, September 17, 2012 3:11 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Resolution from Council of Chairs 

Council of Chairs Thorp resolution.rtf; Council of Chairs Thorp resolution.pdf 

HiJan, 

Great to see you this afternoon. Attached is the resolution from the Council of Chairs. The vote was unanimous. 

Any suggestions about how best to distribute this? 

Bill 

William M. Kier 

Professor and Chairman 

Department of Biology 

CB# 3280 Coker Hall 

University of North Carolina 

Chapel Hill, NC 27599-3280 

Lab: (919) 962-5017 

Chair’s Office: (919) 962-8321 

Fax: (919) 962-3690 

http://www.bio.unc.edu/faculty/kier/lab/ 



A Resolution in Support of Chancellor Holden Thorp by the Council of Chairs, 
College of Arts and Sciences, UNC-Chapel Hill 

Whereas Chancellor Holden Thorp has provided extraordinary leadership to UNC-Chapel Hill 
through very difficult economic times; 

Whereas he has set the university on an intellectually exciting course through his championing of 
innovation and entrepreneurship; 

Whereas external grants have increased significantly during his brief tenure; 

Whereas he has strongly affirmed and defended the academic mission of the university; 

Whereas his integrity in handling the recent athletic and academic controversies has been 
exemplary; and 

Whereas the General Faculty, at its meeting last week, unanimously passed a resolution 
supporting his actions in response to these controversies. 

Therefore, be it resolved 

that the Council of Chairs in the College of Arts and Sciences respectfully asks the Chancellor to 
reconsider his decision to resign; and 

that we respectfully urge the UNC President, the Board of Trustees, and the Board of Governors 
to continue providing the support the Chancellor needs to remain in office. 

[Passed by the Council of Chairs, College of Arts and Sciences, UNC-Chapel Hill, at its meeting 
on September 17, 2012.] 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Monday, October 8, 2012 12:36 PM 

Faculty Executive Committee <no-reply@sakai.unc.edu> 

[ Faculty Executive Committee - New Resource ] 20120910FECMinutes.pdf 

A new resource has been added to the "Faculty Executive Committee" site at The Universit~fNorth Caro~ir~a 
at Chapel Hi~l 

Location: site "Faculty Executive Committee" > Resources > Meeting Materials 2012-13 > Minutes 2012-13 > 

20120910FECMirmte s.~" 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:iisaka.i.unc.eduipo~al) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Monday, October 8, 2012 12:45 PM 

Faculty Executive Committee <no-reply@sakai.unc.edu> 
[ Faculty Executive Committee - New Resource ] 20120917FECEmergMtgMinutes.pdf 

A new resource has been added to the "Faculty Executive Committee" site at The Universky~ of North Caro~ir~a 
at Chapel Hi~l 

Location: site "Faculty Executive Committee" > Resources > Meeting Materials 2012-13 > Minutes 2012-13 > 

20120917FECEm        i~mtes.~" 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:iisakai.unc.edui~o~al) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Monday, October 8, 2012 1:06 PM 

Faculty Executive Committee <no-reply@sakai.unc.edu> 

[ Faculty Executive Committee - New Resource ] 20121008FECAgenda 

A new resource has been added to the "Faculty Executive Committee" site at The University of North Caro~ir~a 
at Chape~ Hi~l 

Location: site "Faculty Executive Committee" > Resources > Meeting Materials 2012-13 > Agendas & 
Handouts 2012-13 > October 8, 2012 > 20121008FECAgenda 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakai.unc.eduipo~al) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Monday, October 22, 2012 12:46 PM 

Faculty Executive Committee <no-reply@sakai.unc.edu> 

[ F aculty Executive Committee - New Resource ] 2012 1008FECMinutes.pdf 

A new resource has been added to the "Faculty Executive Committee" site at The University of North Caro[ir~a 
at Chal~el Hill 

Location: site "Faculty Executive Committee" > Resources > Meeting Materials 2012-13 > Minutes 2012-13 > 

20121008FECM~rmte s.~" 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:iisakai.unc.eduipo~al) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



At its regular meeting on November 5, 2012, the Faculty Executive Committee of the 
University of North Carolina at Chapel Hill discussed at length the draft revision of 
Section 400.1.5 of the UNC Policy Manual as it affects the Course Adjustment Period. 
Currently, our campus allows students to drop a course without penalty and with no 
notation entered in the transcript through the eighth week of the semester. The proposed 
revision of Sec. 400.1.5 would require that the drop period end no later than the census 
date, which is the tenth class day of the fall and spring semesters. The Faculty Executive 
Committee strongly urges that this feature of the draft revision be revised to allow 
individual campuses to choose a drop period that extends through the eighth week of the 
semester. 

We submit that matters concerning the curriculum and the academic regulations that 
govern the award of authorized degrees are properly delegated to each institution’s 
faculty to the maximum feasible extent. We agree that system-wide policies should 
"support campus efforts to enhance access, excellence, and undergraduate degree 
completion in as timely and efficient a manner as possible," but we submit that the 
Educational Planning, Policies, and Programs Committee’s report fails to make a case for 
how attainment of that goal is enhanced by prohibiting an eight-week drop period. 

For many years, the drop period at UNC-Chapel Hill was six weeks. Several years ago, 
the Faculty Council extended the period to eight weeks as part of a carefully considered 
"early warning system" that seeks to identify students at risk of failure in particular 
courses. It was decided at that time that the drop period should not close before students 
have had at least one graded evaluation. In many courses the first such evaluation occurs 
as a mid-term examination. A two-week drop period would occur before any evaluation 
has occurred in many of our courses. 

We recognize that shortening the drop period does not prevent a student at risk of failure 
from withdrawing from the course or choosing some other option that would not result in 
entry of a failing grade on the transcript. However, we submit that this can place a student 
at a distinct disadvantage when he or she later applies for admission to a graduate or 
professional degree program. Competition is often fierce for admission to professional 
degree programs in areas such as medicine, nursing, dentistry, and law, and in graduate 
programs where limited faculty resources and limited job opportunities for Ph.D. 
graduates have led departments to restrict severely graduate admissions. We point out 
that a significant number of our bachelor of arts and bachelor of science graduates go on 
to graduate study. 

In summary, the Faculty Executive Committee of the University of North Carolina at 
Chapel Hill submits that an eight-week drop period is in the best interests of the student 
body of our institution; that our current policy in that regard was adopted after careful 
and thorough study; and that limiting the drop period to two weeks will require extensive 
and possibly expensive revisions to an "early warning system" that has proved highly 
beneficial to our students. 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Thursday, November 29, 2012 10:17 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
seen this? 

http~//www~news~bserver~c~m/2~12/11/28/2512791/asu-facu~t¥-administrat~rs-c~ash~htm~ 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Sunday, December 2, 2012 6:33 AM 

facu Ityexec ut ive @sa ka i. u nc.ed u 

Background reading for Monday’s FEC meeting 

Hi FEC Colleagues, 

Jan and I chatted yesterday and have assembled an agenda and a good many background readings (most are 

short) for tomorrow’s FEC meeting. 

Everything, including a link to the meeting minutes for November 5, is in Sakai under the Resources for this 

committee ("Meeting Materials 2012-13/Agendas & Handouts 2012-13") or at the following link: 

FEC Agenda December 3 2012 

I’ll let you know if anything else comes along. 

Look forward to seeing you all! 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 

(                         ) from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, January 7, 2013 9:11 AM 

facultyexecutive@sakai.unc.edu 

New Chancellor’s Dinner Date--PLEASE RESPOND 

Greetings, 

I have just received word that the April 29th Chancellor’s dinner has been moved to May 6th. Please 
update your calendars and RSVP via the doodle poll at http://doodle.com/d4kq3mxgcsvpktzT. 

You will notice on the doodle poll that you can update your response by rolling your mouse over your 
name and then clicking on the pencil icon that will allow you to edit your entry. If this is too 
confusing, just send me a quick email to let me know whether or not you can attend and I’ll update 
your doodle entry. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, January 7, 2013 9:38 AM 

facultyexecutive@sakai.unc.edu 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Updated FEC Meeting Schedule 

Dear FEC members" 

I have updated the meeting schedule on Sakai and you should have a notification indicating the 
change. In case you didn’t, I am resending the schedule. Please note that the regularly scheduled FEC 
has been cancelled on May 6th because of the rescheduled Chancellor’s dinner that will be held that 
evening from 6-Spm. 
The following dates have been reserved for the Faculty Executive Committee to meet. Please keep in mind that 
meetings may be cancelled by the Chair of the Faculty on short notice. Committee members will be notified via 
email about any scheduling changes. Changes to original schedule highlighted. 
(All will be held in 105 South Building from 3pm-5pm unless otherwise indicated.) 

¯ January 14, 2013 
¯ January 28, 2013*--Steele Building, Room 3020 
¯ February 11, 2013 

....... CANCELLED 
¯ New: FEC Dinner February 25, 2013 6-8pm, Carolina Inn 
¯ March 25, 2013 
¯ April 8, 2013" 
¯ April 22, 2013 

~" ..... "~"-" ": ..... "----" "~ "~" " "--- °--- ’ .... -’-- ~"’~" CANCELLED 
¯ NEW: May 6, 2013", Regular FEC meeting CANCELLED. Dinner with the Chancellor from 6- 

8PM 
¯ May 20, 2013 
¯ June 10, 2013" 
¯ June 24, 2013 

¯ Provost will attend from 4-5pm. 
Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, January 16, 2013 11:06 AM 

facultyexecutive@sakai.unc.edu; facultyassembly@sakai.unc.edu 

Two more articles of interest 

Hi FEC and Faculty Assembly Delegation, 

Here are two articles on topics of recent interest both on California, but perhaps relevant to conversations here. 

From yesterday’s NYT, on an attempt to make Web courses work in California. 

http://www.nYtimes.c~m/2~:13/~:1/:15/techn~~~~‘Y/ca~if~rnia-t~-~‘ive-web-c~urses-a-bi~‘-tria~.htm~?ref=business& r=O 

And today, on Gov. Brown’s efforts to bring "big changes" to UC/Cal State system. Here’s a quote that may resonate: 
"He wants more teaching, less research and more online courses to save money and increase offerings. He says more 
students should be accepted from California’s community colleges." See http://www.latimes.com/news/local/la- 
me-brown-higher-ed-2o13ol16,o,7725194.sto _ry 

I am constantly finding things like this, but don’t want to bombard you. But, as a friendly reminder, I do post most 
of them to our Faculty Governance Facebook page (which you can "like" even if you’re not my FB friend! ©) and our 
Twitter feed (@UNCFacGov). 

Enjoy your day! 

Anne 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, March 25, 2013 11:15 AM 

facultyexecutive@sakai.unc.edu 

Agenda for today 

Hi FEC members, 

Jan and I have posted a tentative agenda for today’s FEC meeting here (on Sakai). 

See you in a few hours. 

Anne 

Anne M tchell Wh snant, Ph,D, 

Deputy Secretary of the Faculty 

O[~ceofFacutyGovernance UNCCBapeI[-~ 1 

CB# 9170, Car~ Buldn 203 

Chapel }liJJ NC 27599--9170 
919-962-1671 (office) I 919-962-5479 (fax) 
anne whisnant@unc edu 

http :~a~ccou n unc~edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, May 15, 2013 9:35 AM 

UNC News <news@unc.edu>; Beal, Crystal <crystal_beal@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

FEC Open Meetings 

20130515OpenMeetings.doc 

Hi Crystal: 

I hope you are well. Please find the attached list of meeting dates for the Faculty Executive Committee for 2013-14. 

Best, 
Katie 



University’s Open Meeting Web Page Notification Form 

(To be submitted at least seven calendar days before the scheduled meeting date.) 

Formal Name: Faculty Executive Committee 

Meeting dates and times: All will take place from 3-5pm: 

¯ 7/15/13 
¯ 7/29/13 
¯ 8/12/13 
¯ 9/9/13 

¯ 9/23/13 
¯ 10/7/13 
¯ 10/21/13 
¯ 11/11/13 
¯ 11/2.5/13 
¯ 1/13/14 
¯ 1/27/14 
¯ 2/10/14 
¯ 2/24/14 
¯ 3/24/14 

¯ 4/7/14 
¯ 4/21/14 
¯ .5/.5/14 
¯ .5/19/14 
¯ 6/2/14 
¯ 6/16/14 

Meeting locations: South Building 105 

Contact Information for Person Submitting Information (please include your name, phone 

number and/or e-mail address): Kathryn Turner katie_turner@unc.edu, 230 E. Cameron Ave., 

Campus Box 9170, Chapel Hill, NC 27599. 

To submit your committee’s information, send this form to news@unc.edu and copy 

crystal beal@unc.edu. Fax: 962-2279. For questions, call News Services, 962-2091. 

For examples of current submissions, including how to list multiple meetings for a semester at 

once, see http://uncnews.unc.edu/content/view/379/ 



For information about scheduling a meeting on less than seven calendar days notice, please call 

News Services, 962-2091, or the Office of University Counsel, 962-1219. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, May 20, 2013 1:01 PM 

facultyexecutive@sakai.unc.edu 

Agenda for this afternoon 

Hi FEC Members, 

Here’s the agenda for FEC this afternoon (in Sakai). 

See (most of) you soon. I have Leslie, Shielda, Greg, Mimi, and Joe as not being able to attend. 

Thanks, 
Anne 

Anne Mitche I Wh snant, Ph,D. 

Deputy Secretary of the Faculty 

Offce of Faculty Governance, UNC--Chapel Hill 

CB# 9:1.70, Cart Bu Iding 203 

Chapel Hll, NC 27599-9"170 

919-962 1671 (offce) I 9199625479 (fax) 

anne wh snant(i~)unc,edu 

http//f-accou n, unc.edu/ 

Anyone else? 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Friday, June 28, 2013 11:35 AM 

facultyexecutive@sakai.unc.edu 

FEC Meeting 7/15 3-5pm: CHANGE OF VENUE 

Dear FEC members: 

Hope you are enjoying your summer! I’m sending a quick note to let you know that South building 105 is no longer 

available for your regularly scheduled meeting on 7/15. Please update your calendars to indicate that the meeting 

location has changed to Steele Building, room 3020. 

Thankyou, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, July 24, 2013 4:43 PM 

facultyexecutive@sakai.unc.edu 

News reports, meetings Friday & Monday 

Hi FEC Colleagues, 

I have been out of town, but just wanted to touch base in advance of the planned meeting with Chancellor Carol Folt this 

Friday morning (11am to noon, South Building 105). To get everyone up to speed after the first FEC meeting of the year, 

I’ve posted the minutes to our Sakai site (ONYEN Iogin). 

There is ALSO still a regularly FEC meeting scheduled (and presently "on") for Monday afternoon, July 29, 3:00-5:00 in 

South 105. 

And, finally, in case anyone wasn’t reading the news over the last few days, I wanted to share with you an article that 

appeared in the N&O on Sunday regarding editing of last year’s FEC subcommittee report. There are also some follow-up 

pieces that you should be aware of: 

¯ UNC Faculty Leader Pushed Rewrite of Key Report to Keep NCAA Away (July 20, 2013, N&O) 

¯ Judith Wegner: Boxill’s Ethics Unquestioned (July 23, 2013, N&O) 

¯ Fact-Checking Dan Kane’s Latest Drive-By (July 23, 2013, Doc Kennedy, Tar Heel Blog) 

I look forward to seeing everyone Friday morning. 

Best, 
Anne 

Anne M tchell Wh snant, Ph,D, 

Deputy Secretary of the Faculty 

Office of Faculty Governance, UNC--Chapel HII 

CB# 9170, Car~ Buldn 203 

ChapeIHll NC 275999170 

91 --962-167:]. (office) I 9:]-9@62~5479 (fax) 

anne whisnant@)unc edu 

http://faccoun uric edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Saturday, July 14, 2012 12:14 PM 

Earp, Jo Anne <j oanne_earp@unc.edu> 

RE: FEC Meeting Reminder--Monday, July 16th 3-5pm 

Jo Anne, it is on the Sakai site. Just click on the link on the agenda. 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

from: Earp, Jo Anne 
Sent." Saturday, July 14, 2012 12:12 PM 
To." Boxill, Jan 
C:c." Turner, Katie 
Subject." RE: FEC Meeting Reminder--Monday, July 16th 3-5pm 

Jan, 

I’m sorry I’ll be on vacation for this discussion. I’d love to read the sub-committee’s report, if it will be posted or 

can be sent by e-mail. If not, I’ll learn from a summary of the meeting what they recommended, the committee 

discussed. 

Sorry to miss this one. 

JAE 

Jo Anne L. Earp, ScD 
Professor and Chair 
Department of Health Behavior 

UNC Gillings School of Global Public Health 

Room 363 Rosenau, Campus Box 7440 

Chapel Hill, NC 27599-7440 

919-966-3903 

from: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent." Saturday, July 14, 2012 12:10 PM 
To." Turner, Katie; facultyexecutive@sakai.unc.edu 
Subject." RE: FEC Meeting Reminder--Monday, July 16th 3-5pm 

Hello FEC members, 

We have a full agenda on Monday and we may not get to everything. I want to thank the subcommittee for their time 

and effort in collaborating to produce their thorough and thoughtful report, especially in the summer, when we should 

all be having some down time. I would like for us to discuss this report to make any revisions we might deem necessary 

to make it as accurate as possible and represent the full Council. 



Have a good weekend. 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Turner, Katie [katie_turner@unc.edu] 
Sent: Friday, July 13, 2012 4:30 PM 
To: facultyexecutive@sa kai. u nc.ed u 
Subject: FEC Meeting Reminder--Monday, July 16th 3-5pm 

Dear FEC members: 

Welcome new members to your first FEC meeting of 2012-13! 

Here is the link to Monday’s agenda on Sakai. As always, click on the link and sign in with your ONYEN and password to 

access the agenda and handouts. If anyone has difficulty logging in, please let me know. 

Please note the new listserv address is facultyexecutive@sakai.unc.edu. Our office is rolling our communications over 

into one system (Sakai), and we plan discontinue use of UNC’s listserv system. Anne can answer any questions you have 

about this transition on Monday since she will be staffing the meeting. 

Thank you all and have a great weekend[ 

Katie Turner 
Office of Faculty Governance 

204 Carr Building 
CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, July 20, 2012 11:11 AM 

McFarland, Michael B <mike_mcfarland@unc.edu> 
Davis, Nancy K <nancy_davis@unc.edu> 
RE: Chancellor Thorp’s Message to the University Faculty 

TNs is good. Thank you so much for all the work, pain and suffering that went into this. I think it reads Ncely and I hope 

allays some faculty issues. I will talk with you and Holden about how to release the FEC subcommittee report. 

Thanks again, 

Jan 

From: McFarland, Michael B 
Sent: Friday, July 20, 2012 11:04 AM 
To: Boxill, Jan 
Cc: Davis, Nancy K 
Subject: Chancellor Thorp’s Message to the University Faculty 

Jan: The message should be out now. Faculty in the department got it first from Eunice. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDI BO H F23S P D LT)/CN = R ECI PIE NTS/CN =J EAN ETTE M BOXl L L (J M BOXl L L)> 

Monday, July 23, 2012 6:35 PM 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

RE: Subcommittee report 

Steve, 
These are exactly my thoughts; I just want to make sure I am not doing something the FEC may not want me to 
do. 

Thanks so much--just what I needed. 

Best, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 

Fax: 919-962-3329 
web: parrcenter.unc.edu 

From." Bachenheimer, Steven L 
Sent." Monday, July 23, 2012 6:01 PM 
To." Boxill, Jan 
Subject." Re: Subcommittee report 

Hi Jan, 
My responses are below. 
Steve 

From: <Boxill>, Jan <JMBOXlLL@email.unc.edu> 

Date: Monday, July 23, 2012 5:17 PM 

To: "facultyexecutivecomm@sakai.unc.edu" <facultyexecutivecomm@sakai.unc.edu> 

Subject: Subcommittee report 

Dear FEC Members, 

I am following up on my last email. I am hoping to hear from many of you so I can make a decision about my comments 

to the Board of Trustees on Wednesday. The final report is posted on our Sakai site. 

The report nicely reflects our discussion at the last meeting, and I greatly appreciate Laurie, Steve, and Michael for all 

their good work on this. 

Here is what I need from you: 

1.      After reading the report are you prepared to accept the report as presently written or do you wish to delay full 

acceptance until we can have a full discussion of it at the next meeting on August 6th? The Provost will be at this 

meeting, and I believe the Chancellor can make this meeting as well. My feeling (and I think Laurie and Mike will agree) 

is that the report stands as is. I’m comfortable with the FEC having a full discussion, and then to vote to accept (or not), 



and craft any response to the report where opinions or conclusions differ° 

2.      I have to give my usual presentation to the Board of Trustees this week on Wednesday, July 25th; if we accept 

it as it is written, should I share the entire report with the BOT and then give a summary in my remarks, or just share a 

summary? If I share it with the BOT I would want it sent to the Faculty in general at the same time. If you get a sense 
from the full FEC that they wish to accept the report, I see no reason not to share it with the faculty as well as the BOT, 

since it would be a public document. 

3.      In my remarks I plan to give strong support to the African and African-American Studies Department and Chair 

Eunice Sahle on behalf of the Faculty. Are you all comfortable with this? Absolutely 

Thanks, 
Jan 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
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From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, July 23, 2012 8:35 PM 

Earp, Jo Anne <j oanne_earp@unc.edu> 

RE: Subcommittee report 

Thank you so much. Just what I needed. 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Earp, Jo Anne 
Sent: Monday, July 23, 2012 8:16 PM 
To: Boxill, Jan 
Subject: RE: Subcommittee report 

Jan, 

I thought the report was terrific. It sounds like those who were at the meeting last Monday were of like mind. If 

Bruce and Holden have had a chance to weigh in on it, then I don’t think there is a problem sharing it with the gOT (and 

of course, if that path is chosen, with the entire faculty). However, I would definitely like Bruce and Holden to have an 

opportunity to react, and hopefully to discuss it with us first. If this hasn’t happened, then I could see doing only a 

summary at the BOT, and waiting unti! they can do so, and perhaps after we discuss their reactions. And of course 

fully supportive of strong support for Af-Am. 

JAE 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Monday, July 23, 2012 5:18 PM 
To: facultyexecutivecomm@sa kai. u nc.ed u 
Subject: Subcommittee report 

Dear FEC Members, 

I am following up on my last email. I am hoping to hear from many of you so I can make a decision about my comments 

to the Board of Trustees on Wednesday. The final report is posted on our Sakai site. 

The report nicely reflects our discussion at the last meeting, and I greatly appreciate Laurie, Steve, and Michael for all 
their good work on this. 

Here is what I need from you: 

1.      After reading the report are you prepared to accept the report as presently written or do you wish to delay full 

acceptance until we can have a full discussion of it at the next meeting on August 6th? The Provost will be at this 

meeting, and I believe the Chancellor can make this meeting as well. 

2. I have to give my usual presentation to the Board of Trustees this week on Wednesday, July 25th; if we accept it 



as it is written, should I share the entire report with the BOT and then give a summary in my remarks, or just share a 

summary? If I share it with the BOT I would want it sent to the Faculty in general at the same time. 

3.      In my remarks I plan to give strong support to the African and African-American Studies Department and Chair 

Eunice Sahle on behalf of the Faculty. Are you all comfortable with this? 

Thanks, 
Jan 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, July 23, 2012 8:51 PM 

Chapman, Mimi V <mimi@email.unc.edu> 

RE: Subcommittee report 

Thank you very much--just what I needed. 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

from: Chapman, Mimi V 
Sent: Monday, July 23, 2012 8:49 PM 
To: Boxill, Jan 
Cc: facultyexecutivecomm@sakai.u nc.ed u 
Subject: Re: Subcommittee report 

Dear Jan, 

In my view, this is a very strong report. It outlines the issues very clearly and draws sensible conclusions. I am 
in full support of accepting this version of the report. I would defer to others in terms of when it should be 
presented to the board, released to all faculty, etc. 

The sub-committee is amazing. Thanks to each of you for your work on this. 

Mimi 

Mimi Chapman, MSW, Ph.D 
Associate Professor 
UNC Chapel Hill 
School of Social Work 
919-843-8282 

On Jul 23, 2012, at 5:18 PM, "Boxill, Jan" <JMBOXlLL(~,email.unc. edu> wrote: 

Dear FEC Members, 

I am following up on my last email. I am hoping to hear from many of you so I can make a decision about 

my comments to the Board of Trustees on Wednesday. The final report is posted on our Sakai site. 

The report nicely reflects our discussion at the last meeting, and I greatly appreciate Laurie, Steve, and 

Michael for all their good work on this. 

Here is what I need from you: 



1.      After reading the report are you prepared to accept the report as presently written or do you wish 

to delay full acceptance until we can have a full discussion of it at the next meeting on August 6th? The 

Provost will be at this meeting, and I believe the Chancellor can make this meeting as well. 

2.      I have to give my usual presentation to the Board of Trustees this week on Wednesday, July 25th; 

if we accept it as it is written, should I share the entire report with the BOT and then give a summary in my 

remarks, or just share a summary? If I share it with the BOT I would want it sent to the Faculty in general 

at the same time. 

3.      In my remarks I plan to give strong support to the African and African-American Studies 

Department and Chair Eunice Sable on behalf of the Faculty. Are you all comfortable with this? 

Thanks, 

Jan 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
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From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIB OHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M B OXILL (JMB OXILL)> 

Tuesday, July 24, 2012 8:19 AM 

Carney, Bruce William <bruce@unc.edu> 

RE: Report 

Hi Bruce, 
We gave recommendations, but left it up to the subcommittee to interview. I didn’t send you earlier ones, because 
I assumed you were on the listserv/sakai where it has been posted and asking for comments. Jonathan, Etmice, and 
the Chancellor have seen the previous versions and this is the subcommittee’s final report. It is up to the FEC to 
accept it, but based on our discussion at the last meeting, and the responses I have received, they have accepted it. 

I am planning on talking about the report tomorrow at the BOT. 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Carney, Bruce William 
Sent: Tuesday, July 24, 2012 6:26 AM 

To: Boxill, Jan 
Cc: Carney, Bruce William 

Subject: RE: Report 

Jan - 

Thanks. VII read through it today, and ! have sent it on to 

Bobbi, Karen, Jonathan, and Chris for comments. 

Why did the group not interview Eunice or me? Or Chris 

for that matter? !’d think that anyone mentioned in the 

report should have been interviewed. 

--Bruce 

From: Boxill, Jan 
Sent: Monday, July 23, 2012 8:40 PM 
To: Carney, Bruce William 
Subject: Report 

I have sent this to Holden, but would like your input as well. I am hoping to bring up and give a summary at the 
BOT meeting on Wednesday. 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, July 25, 2012 9:55 AM 

Copenhaver, Gregory Paul <copenh@ad.unc.edu> 

RE: Subcommittee report 

Thanks so much, 
Jan 

From: Copenhaver, Gregory Paul 
Sent: Wednesday, July 25, 2012 9:54 AM 
To: Boxill, Jan; Boxill, Jan; Chapman, Mimi V 
Cc: facultyexecutivecomm@sakai.u nc.ed u 
Subject: RE: Subcommittee report 

Jan, 

I like your comments because they sound like YOU (it sounds like you’re speaking from the heart). The only change I’d 
like to suggest is deleting the first two sentences: 

"As you might imagine this entire year including this summer have been very stressful. It has 

been difficult to handle everything that has transpired as it has affected all of us." 

This sounds like a plea for sympathy to the BOT. I think if you delete those two sentences the piece starts on a strong 
note which is what we want. 

Greg 

From: Boxill, Jan [JMBOXILL@email.unc.edu] 
Sent: Wednesday, July 25, 2012 9:45 AM 
To: Boxill, Jan; Chapman, Mimi V 
12c: facultyexecutivecomm@sakai.u nc.ed u 
Subject: RE: Subcommittee report 

Sorry--I’m only a little stressed[[[ 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Wednesday, July 25, 2012 9:45 AM 
To: Chapman, Mimi V 
12c: facultyexecutivecomm@sakai.u nc.ed u 
Subject: RE: Subcommittee report 

Here are the comments I plan to give today at the BOT @ 1 p.m. I am sorry for getting to you so late, but please let me 

know if there is anything that raises a red flag. 
I am hoping to release the report tomorrow. 

Thanks, 
Jan 

can modify how you receive notifications at My Workspace > Preferences. 

[see attachment: "BOT Comments 7-25-12-F.docx", size: 24990 bytes] 



Attachments: 

BOT Comments 7-25-12-F.docx 
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From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, July 25, 2012 3:44 PM 

Perrin, Andrew J <andrew~oerrin@unc.edu> 

RE: Status of the Maffly-Kipp committee report? 

Hi Andy, 

I wouldn’t say I am having a good summer as most of my time has been spent on this and other issues. 
The report was given to me this past Sunday. I gave some comments regarding the report to the BOT today. It should be ready for 
release to the faculty soon. Not all members of the FEC have responded to me and some have a few comments. 

Thanks, 
Jan 

..... Original Message ..... 
From: Andrew J Perrin [ 
Sent: Wednesday, July 25, 2012 2:44 PM 

To: Boxill, Jan 

Subject: Status of the Maffly-Kipp committee report? 

Hi Jan - I hope this message finds you well and you are having a good summer! Can you tell me the status of the report Laurie Maffly- 
Kipp’s subcommittee did on the Nyang’oro/athletics situation? I know they completed it a bit ago but I would really like to know 
where it is now. 

Thanks so much, 

Andy 

Andrew J Perrin - andrew~oerrin@tmc.edu - ~errin.socsci.tmc.edt~ Associate Professor of Sociology, University of North 
Carolina CB#3210, 155 Hamilton Hall, Chapel Hill, NC 27599-3210 USA 



From: 

Sent: 

To: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Cc: 

Subject: RE: report 

Thursday, July 26, 2012 10:01 AM 

Davis, Nancy K <nancy_davis@unc.edu>; Moore, Tanya Topolka 
<tanya moore@unc.edu> 

McFarland, Michael B <mike_mcfarland@unc.edu> 

I am writing the subcommittee members right now to ask if they would agree to change the one paragraph otherwise it 

is ready to go. 

From: Davis, Nancy K 
Sent: Thursday, July 26, 2012 9:59 AM 
To: Boxill, Jan; Moore, Tanya Topolka 
Cc: McFarland, Michael B 
Subject: RE: report 

Mike is going to call you. AIston and Wade both said it would be released today. Holden did an interview with Erin 

Hartness of WRAL because she wasn’t here yesterday. He didn’t promise it. But if there’s any way we could get it out, 
that would be good. But at the same time, it’s the FEC’s report, and we won’t release it until you’re ready. 

From: Boxill, Jan 
Sent: Thursday, July 26, 2012 9:55 AM 
To: Davis, Nancy K; Moore, Tanya Topolka 
Cc: McFarland, Michael B 
Subject: RE: report 

Oh no--I specifically told him it wouldn’t be--at least that is what [ thought [ communicated to him. [ said there were 

things that I still had to address with the FEC before I could release it. I now think I might have said it could be as early 

as Friday, but not sure. 

Jan 

From: Davis, Nancy K 
Sent: Thursday, July 26, 2012 9:36 AM 
To: Moore, Tanya Topolka; Boxill, Jan 
Cc: McFarland, Michael B 
Subject: report 

Jan, 

Alston just said in his report to the board that the FEC report will be released today. I’m copying Tanya so she can track 

you down and be sure you see this email. Mike or I will call you as soon as we can. 

Nancy 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Thursday, July 26, 2012 10:34 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
RE: FEC report 

Thanks. The gOT presentation went well, and apparently AIston gave me great kudos at the meeting today. Just wish 

he’d not jumped the gun on this, but it’s fine. 

From: Whisnant, Anne Mitchell 
Sent: Thursday, July 26, 2012 10:32 AM 
To: Boxill, Jan; Turner, Katie 
Subject: RE: FEC report 

Ok, just let us know FOR SURE that we have the true FINAL version, and we will post it on the public site when you give 

the go-ahead. 

hope all went well yesterday! Saw the report on Chapelboroo 

Breathe! 

From: Boxill, Jan 
Sent: Thursday, July 26, 2012 10:30 AM 
To: Whisnant, Anne Mitchell; Turner, Katie 
Subject: FEC report 

Hi, 

This report is going to be the death of me!!! 

Anyway, as soon as I get clearance from the subcommittee I will want it put on the Fac Council website as well as my 

comments. When that is done, the news service will send out a release. 

Unfortunately, at the trustees meeting today, they announced it would be released TODAY!!! I specifically told them it 

would not. @ 

Ugh, but we’ll get through this. 

Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Mobile Phone: 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)> 

Thursday, July 26, 2012 2:17 PM 

McFarland, Michael B <mike_mcfarland@unc.edu> 

Davis, Nancy K <nancy_davis@unc. edu> 

report 

I’m still at my exam. Students still writing!!! 
Would it be bad ifI don’t release the report today? 
I’m still waiting to hear from the subcommittee about some wording. It may not come, as I think the way I wrote the 
email may have not been the best. 
Most everyone who has read it outside the FEC have found it okay--BOT that I know and admin. 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: McFarland, Michael B 
Sent: Thursday, July 26, 2012 11:35 AM 

To: Boxill, Jan 
S..I)ject: FW: consultant? 

From: McFarland, Michael B 
Sent: Thursday, July 26, 2012 11:35 AM 

To: ’Stancill, Jane’ 

C¢: Moon, Karen B 
S..I)ject: RE: consultant? 

We’re checking on both of these things. I have spoken with Jan goxill and as of mid morning she still didn’t have the final report. 

We’ll be back in touch. 

From: Stancill, Jane [mailto:istancill@newsobserver.com] 
Sent: Thursday, July 26, 2012 11:22 AM 

To: McFarland, Michael B; Moon, Karen B 
Subject: consultant? 

Hi Mike and Karen, 

Seems like Wade Hargrove was saying that the consultant had been hired, but he did not say the name of the firm. Can 
you find out? 

And also, is the faculty report forthcoming today or tomorrow? Or sometime later. 

Thanks, 
Jane 



From: 

Sent: 

To: 

Subject: 

Williams, Mark <WILLIAMS@MATH.UNC.EDU> 

Friday, July 27, 2012 5:48 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

one other thing 

Dear Jan, 

My intention is to email the letter to all UNC faculty. Do you have the ability to do that, or do you know a good way to 
do that? 

I have made some inquiries but so far no neat solution has appeared. 

Best, 
Mark 



From: 

Sent: 

To: 

Subject: 

Attach: 

Williams, Mark <WILLIAMS@MATH.UNC.EDU> 

Saturday, July 28, 2012 2:06 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

revised letter attached 

lettertofaculty.pdf 

Dear Jan, 
The revision is attached. 

Best, 
Mark 



From: 

Sent: 

To: 

Cc: 

Subject: 

Forest, Greg <forest@unc.edu> 

Saturday, July 28, 2012 8:57 PM 

Williams, Mark <WlLLIAMS@MATH.UNC.EDU> 
Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: question about the letter 

Mark 

I defer to Jan for the best advice. My instict is Chair of the faculty with cc to Holden and chair of BOT 

Good luckg 
Sent from my iPh 
On Jul 28, 2012, at 7:25 PM, "Williams, Mark" <WILLIAMS@MATH.UNC.EDU> wrote: 

> 

> So I want to add about 



From: 

Sent: 

To: 

Subject: 

Attach: 

O’Sullivan, Rita G. <ritao@email.unc.edu> 
Friday, August 10, 2012 2:12 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Response to Faculty Concerns Regarding Professor Frampton 

image001 .j pg 

Jan 

Thank you so much for acting on our concerns, investigating further, and getting back us. I’m satisfied that Dr. 
Frampton’s case is being given the widespread concern it warrants. 

Rita O’Sullivan 
School of Education 

Sent from my iPad 

On Aug 10, 2012, at 1:35 PM, "Boxill, Jan" <JMBOXILL@email.unc.edu> wrote: 

Dear Professor O’Sullivan, 

I am writing to let you know what I have learned about Paul Frampton’s complicated situation, as you were 
one of our colleagues who joined in the letter recently circulated to the faculty. 

As you probably know the Faculty Executive Committee acts as a council of advice to me and also acts for 
the Faculty Council during the summer recess. As the faculty’s elected representatives, we feel a deep sense 
of obligation to take faculty requests seriously. For that reason, in response to concerns raised in the letter, I, 

as Faculty Chair, asked the Committee to discuss Paul’s situation. At our meeting on Monday, August 6th, 

the FEC heard from Leslie Strohm, the University’s General Counsel, as well as Chris Clemens and Art 
Champagne, current and previous chairs of Physics & Astronomy. The chancellor and provost were not 
present during the discussion, but the chancellor exercised his discretion under state personnel laws to allow 
confidential personnel information to be shared with the FEC. Leslie, Art, and Chris recounted in 

considerable detail the efforts that both the University and the department have made to assist Paul. Some of 
these have been reported in the press; many have not. 

We came away from this discussion with the clear impression that the University has made and continues to 
make good faith efforts to assist Paul, but that he has made decisions and taken actions that have hindered 
those efforts. Some of these actions, especially those that have led to widespread public knowledge of some 
of the facts in his case, have had dire consequences for him that will not be easily addressed. 

The Committee takes note that nine-month employees do not accrue either annual leave or sick leave. 
Therefore, a nine-month faculty member who is unable to perform his or her duties for an extended period of 
time, for whatever reason, cannot fall back on unused leave as a means of salary continuation. In certain 
cases, salary can be continued for up to 60 days, but Paul’s absence has extended long past that period of 
time. 

We do not think it reasonable under the circumstances described to us to expect Physics & Astronomy to 
find resources to continue to pay Paul’s salary while making other arrangements for carrying out his 

teaching and other faculty responsibilities for an indefinite and extended period of time, nor do we think it 
reasonable to expect the dean to draw on resources that would otherwise be allocated to other departments. 

The committee takes note, however, that Paul has filed a formal grievance with the Faculty Grievance 
Committee, which will afford his representative an opportunity to lay before the faculty a full accounting of 
the facts as he sees them. We acknowledge the jurisdiction of the Grievance Committee in this matter and 
have confidence that the committee will give a full and fair hearing to the case and will make such 



recommendations to the chancellor as it sees fit. 

Thank you for your empathy for an esteemed colleague and your concern for the continued integrity of our 
system of academic tenure. I am writing to assure you that I and my colleagues on the Faculty Executive 
Committee are persuaded that the University’s commitment to tenure is in no danger as a result of Paul 
Frampton’s difficulties. We share your concern for the plight in which Paul finds himself, and we hope it is 

not too late for the efforts that the University has put in motion on his behalf to have a positive effect. 

Respectfully, 
<imageO01 .jpg> 

Jan Boxill 
Chair of the Faculty 



From: 

Sent: 

To: 

Subject: 

Gilbert, Lawrence Irwin <LGilbert@bio.unc.edu> 

Friday, August 10, 2012 2:13 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Response to Faculty Concerns Regarding Professor Frampton 

Jan: I do not know Frampton and do not disagree with the facts regarding leave and tenure. I do feel however that on humanistic 
grounds UNC should support one of their own who has served the institution well for many years and who has not yet been 
convicted of a crime by a juW of his peers, even if he is not coaching football. Larry Gilbert 

From: Boxill, Jan 
Sent: Friday, August 10, 2012 1:35 PM 
To: Gilbert, Lawrence Irwin 
Subject: Response to Faculty Concerns Regarding Professor Frampton 

Dear Professor Gilbert, 

I am writing to let you know what I have leamed about Paul Frampton’s complicated situation, as you were one of our colleagues 
who joined in the letter recently circulated to the faculty. 

As you probably know the Faculty Executive Committee acts as a council of advice to me and also acts for the Faculty Council 
during the summer recess. As the faculty’s elected representatives, we feel a deep sense of obligation to take faculty 
requests seriously. For that reason, in response to concerns raised in the letter, I, as Faculty Chair, asked the Committee to discuss 

Paul’s situation. At our meeting on Monday, August 6th, the FEC heard from Leslie Strohm, the University’s General Counsel, as 
well as Chris Clemens and Art Champagne, current and previous chairs of Physics & Astronomy. The chancellor and provost were 
not present during the discussion, but the chancellor exercised his discretion under state personnel laws to allow confidential 
personnel information to be shared with the FEC. Leslie, Art, and Chris recounted in considerable detail the efforts that both the 
University and the department have made to assist Paul. Some of these have been reported in the press; many have not. 

We came away from this discussion with the clear impression that the University has made and continues to make good faith efforts 
to assist Paul, but that he has made decisions and taken actions that have hindered those efforts. Some of these actions, especially 
those that have led to widespread public knowledge of some of the facts in his case, have had dire consequences for him that will not 
be easily addressed. 

The Committee takes note that nine-month employees do not accrue either annual leave or sick leave. Therefore, a nine-month 
faculty member who is unable to perform his or her duties for an extended period of time, for whatever reason, cannot fall back on 
unused leave as a means of salary continuation. In certain cases, salary can be continued for up to 60 days, but Paul’s absence has 
extended long past that period of time. 

We do not think it reasonable under the circumstances described to us to expect Physics & Astronomy to find resources to continue 
to pay Paul’s salary while making other arrangements for carrying out his teaching and other faculty responsibilities for an indefinite 
and extended period of time, nor do we think it reasonable to expect the dean to draw on resources that would otherwise be allocated 
to other departments. 

The committee takes note, however, that Paul has filed a formal grievance with the Faculty Grievance Committee, which will afford 
his representative an opportunity to lay before the faculty a full accounting of the facts as he sees them. We acknowledge the 
jurisdiction of the Grievance Committee in this matter and have confidence that the committee will give a full and fair hearing to the 
case and will make such recommendations to the chancellor as it sees fit. 

Thank you for your empathy for an esteemed colleague and your concern for the continued integrity of our system of academic 
tenure. I am writing to assure you that I and my colleagues on the Faculty Executive Committee are persuaded that the University’s 
commitment to tenure is in no danger as a result of Paul Frampton’s difficulties. We share your concern for the plight in which Paul 
finds himself, and we hope it is not too late for the efforts that the University has put in motion on his behalf to have a positive 
effect. 

Respectfully, 

Jan Boxill 
Chair of the Faculty 



From: 

Sent: 

To: 

Subject: 

Gary Bishop <gb@cs.unc.edu> 

Friday, August 10, 2012 2:13 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Response to Faculty Concerns Regarding Professor Frampton 

Dear Jan, 

Thank you for your efforts in this matter. I suspected that there might be much more than we know (or even 

should know). 

I feel much better about the situation after hearing from you. 

gb 

On Fri, Aug 10, 2012 at 1:35 PM, Boxill, Jan <JMBOXILL~emaiLu~c.edu> wrote: 

Dear Professor Bishop, 

I am writing to let you know what I have learned about Paul Frampton’s complicated situation, as you were one of our 
colleagues who joined in the letter recently circulated to the faculty. 

As you probably know the Faculty Executive Committee acts as a council of advice to me and also acts for the Faculty 
Council during the summer recess. As the faculty’s elected representatives, we feel a deep sense of obligation to take 
faculty requests seriously. For that reason, in response to concerns raised in the letter, I, as Faculty Chair, asked the 
Committee to discuss Paul’s situation. At our meeting on Monday, August 6¢~, the FEC heard from Leslie Strohm, the 
University’s General Counsel, as well as Chris Clemens and Art Champagne, current and previous chairs of Physics & 
Astronomy. The chancellor and provost were not present during the discussion, but the chancellor exercised his 
discretion under state personnel laws to allow confidential personnel information to be shared with the FEC. Leslie, 
Art, and Chris recounted in considerable detail the efforts that both the University and the department have made to 
assist Paul. Some of these have been reported in the press; many have not. 

We came away from this discussion with the clear impression that the University has made and continues to make good 
faith efforts to assist Paul, but that he has made decisions and taken actions that have hindered those efforts. Some of 
these actions, especially those that have led to widespread public knowledge of some of the facts in his case, have had 
dire consequences for him that will not be easily addressed. 

The Committee takes note that nine-month employees do not accrue either annual leave or sick leave. Therefore, a 
nine-month faculty member who is unable to perform his or her duties for an extended period of time, for whatever 
reason, cannot fall back on unused leave as a means of salary continuation. In certain cases, salary can be continued for 
up to 60 days, but Paul’s absence has extended long past that period of time. 

We do not think it reasonable under the circumstances described to us to expect Physics & Astronomy to find resources 
to continue to pay Paul’s salary while making other arrangements for carrying out his teaching and other faculty 



responsibilities for an indefinite and extended period of time, nor do we think it reasonable to expect the dean to draw 
on resources that would otherwise be allocated to other departments. 

The committee takes note, however, that Paul has filed a formal grievance with the Faculty Grievance Committee, 
which will afford his representative an opportunity to lay before the faculty a full accounting of the facts as he sees 
them. We acknowledge the jurisdiction of the Grievance Committee in this matter and have confidence that the 
committee will give a full and fair hearing to the case and will make such recommendations to the chancellor as it sees 
fit. 

Thank you for your empathy for an esteemed colleague and your concern for the continued integrity of our system of 
academic tenure. I am writing to assure you that I and my colleagues on the Faculty Executive Committee are 
persuaded that the University’s commitment to tenure is in no danger as a result of Paul Frampton’s difficulties. We 

share your concern for the plight in which Paul finds himself, and we hope it is not too late for the efforts that the 
University has put in motion on his behalf to have a positive effect. 

Respectfully, 

Jan Boxill 

Chair of the Faculty 



From: 

Sent: 

To: 

Cc: 

Subject: 

Forest, Greg <forest@unc.edu> 

Friday, August 10, 2012 2:24 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Forest, Greg <forest@unc.edu> 

RE: Response to Faculty Concerns Regarding Professor Frampton 

Dear Jan, 

I appreciate your diligence and care in this matter. I talked to Chris Clemens just yesterday about 
the FEC meeting. 

I too hope that some good news and changes land on Paul Frampton’s dire circumstances. The 
appeal by me and others was and is on behalf of a colleague who is helpless ..... at a deeper level than 
perhaps you understood previously. I was personally not at all focused on the issues of whether his 
salary could be continued or infringement on tenure. 

All the best 
greg 

M. Gregory Forest 
Grant Dahlstrom Distinguished Professor 
Departments of Mathematics & Biomedical Engineering 
Co-Director, Institute for Advanced Materials, Nanoscience & Technology 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3250 

Office: Phillips Hall Room 316A 
Voice: 919-962-9606 
Fax: 919-962-9345 
URL: http://amath.u nc.edu/Forest 
Administrative Assistant: Jean Foushee-Tyson 919-962-9343 

From: Boxill, Jan 
Sent: Friday, August 10, 2012 1:35 PM 
To: Forest, Greg 
Subject: Response to Faculty Concerns Regarding Professor Frampton 

Dear Professor Forest, 

I am writing to let you know what I have learned about Paul Frampton’s complicated situation, as you were one of our 
colleagues who joined in the letter recently circulated to the faculty. 

As you probably know the Faculty Executive Committee acts as a council of advice to me and also acts for the Faculty 
Council during the summer recess. As the faculty’s elected representatives, we feel a deep sense of obligation to take 
faculty requests seriously. For that reason, in response to concerns raised in the letter, I, as Faculty Chair, asked the 

Committee to discuss Paul’s situation. At our meeting on Monday, August 6t~, the FEC heard from Leslie Strohm, the 
University’s General Counsel, as well as Chris Clemens and Art Champagne, current and previous chairs of Physics & 
Astronomy. The chancellor and provost were not present during the discussion, but the chancellor exercised his discretion 
under state personnel laws to allow confidential personnel information to be shared with the FEC. Leslie, Art, and Chris 
recounted in considerable detail the efforts that both the University and the department have made to assist Paul. Some of 
these have been reported in the press; many have not. 

We came away from this discussion with the clear impression that the University has made and continues to make good 



faith efforts to assist Paul, but that he has made decisions and taken actions that have hindered those efforts. Some of these 
actions, especially those that have led to widespread public knowledge of some of the facts in his case, have had dire 
consequences for him that will not be easily addressed. 

The Committee takes note that nine-month employees do not accrue either annual leave or sick leave. Therefore, a nine- 
month faculty member who is unable to perform his or her duties for an extended period of time, for whatever reason, 
cannot fall back on unused leave as a means of salary continuation. In certain cases, salary can be continued for up to 60 
days, but Paul’s absence has extended long past that period of time. 

We do not think it reasonable under the circumstances described to us to expect Physics & Astronomy to find resources to 
continue to pay Paul’s salary while making other arrangements for carrying out his teaching and other faculty 

responsibilities for an indefinite and extended period of time, nor do we think it reasonable to expect the dean to draw on 
resources that would otherwise be allocated to other departments. 

The committee takes note, however, that Paul has filed a formal grievance with the Faculty Grievance Committee, which 
will afford his representative an opportunity to lay before the faculty a full accounting of the facts as he sees them. We 
acknowledge the jurisdiction of the Grievance Committee in this matter and have confidence that the committee will give 
a full and fair hearing to the case and will make such recommendations to the chancellor as it sees fit. 

Thank you for your empathy for an esteemed colleague and your concern for the continued integrity of our system of 
academic tenure. I am writing to assure you that I and my colleagues on the Faculty Executive Committee are persuaded 
that the University’s commitment to tenure is in no danger as a result of Paul Frampton’s difficulties. We share your 
concern for the plight in which Paul finds himself, and we hope it is not too late for the efforts that the University has put 

in motion on his behalf to have a positive effect. 

Respectfully, 

Jan Boxill 
Chair of the Faculty 



From: 
Sent: 

To: 
Subject: 

Griffith, Jack <jdg@med.unc.edu> 

Friday, August 10, 2012 2:26 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
Re: Response to Faculty Concerns Regarding Professor Frampton 

That is comforting. I think that the university would have avoided much of the fuss from faculty such 
as myself and Mark if we had been given the feeling that there was a significant effort on Paul’s 
behalf. I wrote Holden about Paul on March 29th and got no response back for 3 months. The 
response when it came had been so worked over by the legal staff that it gave little 
encouragement. Perhaps there is a lesson here for the future. 
Jack 

From: <Boxill>, Jan <JMBOXlLL@email.unc.edu> 
Date: Friday, August 10, 2012 2:12 PM 

To: Microsoft Office User <jdB@med.unc.edu> 

Subject: RE: Response to Faculty Concerns Regarding Professor Frampton 

Dear Jack, 

Thanks for your response. At our meeting we learned that the University has made, and continues to make huge efforts 

on his behalf, and is not letting this slide. This is a very unusual and difficult situation. 

Best, 
Jan 

From= Griffith, Jack 
Sent= Friday, August 10, 2012 2:05 PM 
To= Boxill, Jan 
Subject= Re: Response to Faculty Concerns Regarding Professor Frampton 

Dear Jan, 
The greatest sadness here is that Paul has a better understanding of how the cosmos works than 
perhaps any but a few others in the world, yet at the same time suffers from a disorder that renders 
him unable to clearly understand how our own world works on a day to day basis. If this disorder 
was called autism, the university would have been making a huge effort on his behalf, but because it 
is not, it is easy to let this slide and leave him at risk for dying in prison. 

I find it impossible to understand how the university can have such world famous professors as 
members on the faculty for so long and not provide essentials such as sick leave. 
I and others involved remain greatly disappointed in all of this, and it is not clear at this point what 
steps can be taken to help Paul. 
With appreciation for your response 
Jack Griffith 

From: <Boxill>, Jan <JMBOXlLL@email.unc.edu> 
Date: Friday, August 10, 2012 1:35 PM 

To: Microsoft Office User <idg@med.unc.edu> 

Subject: Response to Faculty Concerns Regarding Professor Frampton 

Dear Professor Griffith, 

I am writing to let you know what I have learned about Paul Frampton’s complicated situation, as you were one of our 



colleagues who joined in the letter recently circulated to the faculty. 

As you probably know the Faculty Executive Committee acts as a council of advice to me and also acts for the Faculty 
Council during the summer recess. As the faculty’s elected representatives, we feel a deep sense of obligation to take 
faculty requests seriously. For that reason, in response to concerns raised in the letter, I, as Faculty Chair, asked the 

Committee to discuss Paul’s situation. At our meeting on Monday, August 6t~, the FEC heard from Leslie Strohm, the 
University’s General Counsel, as well as Chris Clemens and Art Champagne, current and previous chairs of Physics & 
Astronomy. The chancellor and provost were not present during the discussion, but the chancellor exercised his discretion 
under state personnel laws to allow confidential personnel information to be shared with the FEC. Leslie, Art, and Chris 
recounted in considerable detail the efforts that both the University and the department have made to assist Paul. Some of 
these have been reported in the press; many have not. 

We came away from this discussion with the clear impression that the University has made and continues to make good 
faith efforts to assist Paul, but that he has made decisions and taken actions that have hindered those efforts. Some of 
these actions, especially those that have led to widespread public knowledge of some of the facts in his case, have had 
dire consequences for him that will not be easily addressed. 

The Committee takes note that nine-month employees do not accrue either annual leave or sick leave. Therefore, a nine- 
month faculty member who is unable to perform his or her duties for an extended period of time, for whatever reason, 
cannot fall back on unused leave as a means of salary continuation. In certain cases, salary can be continued for up to 60 
days, but Paul’s absence has extended long past that period of time. 

We do not think it reasonable under the circumstances described to us to expect Physics & Astronomy to find resources 
to continue to pay Paul’s salary while making other arrangements for carrying out his teaching and other faculty 
responsibilities for an indefinite and extended period of time, nor do we think it reasonable to expect the dean to draw on 
resources that would otherwise be allocated to other departments. 

The committee takes note, however, that Paul has filed a formal grievance with the Faculty Grievance Committee, which 

will afford his representative an opportunity to lay before the faculty a full accounting of the facts as he sees them. We 
acknowledge the jurisdiction of the Grievance Committee in this matter and have confidence that the committee will give 
a full and fair hearing to the case and will make such recommendations to the chancellor as it sees fit. 

Thank you for your empathy for an esteemed colleague and your concern for the continued integrity of our system of 
academic tenure. I am writing to assure you that I and my colleagues on the Faculty Executive Committee are persuaded 
that the University’s commitment to tenure is in no danger as a result of Paul Frampton’s difficulties. We share your 
concern for the plight in which Paul finds himself, and we hope it is not too late for the efforts that the University has put 

in motion on his behalf to have a positive effect. 

Respectfully, 

Jan Boxill 
Chair of the Faculty 



From: 

Sent: 

To: 

Subject: 

Lisa Lindsay <lalindsa@email.unc. edu> 

Friday, August 10, 2012 3:44 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Re: Response to Faculty Concerns Regarding Professor Frampton 

Dear Jan, 
Thanks very much for this helpful update. 
Best wishes, 
Lisa 

On 8/10/2012 1:35 PM, Boxill, Jan wrote: 
> Dear Professor Lindsay, 
> 
> I am writing to let you know what I have learned about Paul Frampton’s 
> complicated situation, as you were one of our colleagues who joined in 
> the letter recently circulated to the faculty. 
> 
> As you probably know the Faculty Executive Committee acts as a council 
> of advice to me and also acts for the Faculty Council during the summer 
> recess. As the faculty’s elected representatives, we feel a deep sense 
> of obligation to take faculty requests seriously. For that reason, in 
> response to concerns raised in the letter, I, as Faculty Chair, asked 
> the Committee to discuss Paul’s situation. At our meeting on Monday, 
> August 6^th, the FEC heard from Leslie Strohm, the University’s General 
> Counsel, as well as Chris Clemens and Art Champagne, current and 
> previous chairs of Physics & Astronomy. The chancellor and provost were 
> not present during the discussion, but the chancellor exercised his 
> discretion under state personnel laws to allow confidential personnel 
> information to be shared with the FEC. Leslie, Art, and Chris recounted 
> in considerable detail the efforts that both the University and the 
> department have made to assist Paul. Some of these have been reported in 
> the press; many have not. 
> 
> We came away from this discussion with the clear impression that the 
> University has made and continues to make good faith efforts to assist 
> Paul, but that he has made decisions and taken actions that have 
> hindered those efforts. Some of these actions, especially those that 
> have led to widespread public knowledge of some of the facts in his 
> case, have had dire consequences for him that will not be easily addressed. 
> 
> The Committee takes note that nine-month employees do not accrue either 
> annual leave or sick leave. Therefore, a nine-month faculty member who 
> is unable to perform his or her duties for an extended period of time, 
> for whatever reason, cannot fall back on unused leave as a means of 
> salary continuation. In certain cases, salary can be continued for up to 
> 60 days, but Paul’s absence has extended long past that period of time. 
> 
> We do not think it reasonable under the circumstances described to us to 
> expect Physics & Astronomy to find resources to continue to pay Paul’s 
> salary while making other arrangements for carrying out his teaching and 
> other faculty responsibilities for an indefinite and extended period of 
> time, nor do we think it reasonable to expect the dean to draw on 
> resources that would otherwise be allocated to other departments. 
> 

> The committee takes note, however, that Paul has filed a formal 
> grievance with the Faculty Grievance Committee, which will afford his 
> representative an opportunity to lay before the faculty a full 
> accounting of the facts as he sees them. We acknowledge the jurisdiction 
> of the Grievance Committee in this matter and have confidence that the 
> committee will give a full and fair hearing to the case and will make 
> such recommendations to the chancellor as it sees fit. 



Thank you for your empathy for an esteemed colleague and your concern 
for the continued integrity of our system of academic tenure. I am 
writing to assure you that I and my colleagues on the Faculty Executive 
Committee are persuaded that the University’s commitment to tenure is in 
no danger as a result of Paul Frampton’s difficulties. We share your 
concern for the plight in which Paul finds himself, and we hope it is 
not too late for the efforts that the University has put in motion on 
his behalf to have a positive effect. 

Respectfully, 
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Jan Boxill 

Chair of the Faculty 

Lisa A. Lindsay 
Associate Professor 
Department of History 
University of North Carolina 
CB #3195 
Chapel Hill, NC 27599 
lalindsa@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Fred Brooks <brooks@cs.unc.edu> 

Saturday, August 11, 2012 8:07 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Fred Brooks <brooks@cs.unc.edu> 

Re: Response to Faculty Concerns Regarding Professor Frampton 

Dear Prof. Boxill, 

Thanks for your helpful message. 

Since I have almost always had a 12-month appointment, I was shocked at the news that 9-month faculty get 
neither annual leave nor sick leave. It seems to me this should be a high-priority concern of the Faculty 
Council, much transcending Frampton’s predicament. 

I don’t believe this has always been so. It used to be, I think, that one could opt to have the nine-month salary 
spread out over 12 months, so one became technically a 12-month employee. Is that correct? If so, is it still an 
option? Wouldn’t it be a good way to solve the larger problem? 

Thanks for all you do for us, 

Fred Brooks 

On Fri, Aug 10, 2012 at 1:35 PM, Boxill, Jan <JMBOXILL~emaiLunc.eda> wrote: 

Dear Professor Brooks, 

I am writing to let you know what I have learned about Paul Frampton’s complicated situation, as you were one of our 
colleagues who joined in the letter recently circulated to the faculty. 

As you probably know the Faculty Executive Committee acts as a council of advice to me and also acts for the Faculty 
Council during the summer recess. As the faculty’s elected representatives, we feel a deep sense of obligation to take 
faculty requests seriously. For that reason, in response to concerns raised in the letter, I, as Faculty Chair, asked the 

Committee to discuss Paul’s situation. At our meeting on Monday, August 6t~, the FEC heard from Leslie Strohm, the 
University’s General Counsel, as well as Chris Clemens and Art Champagne, current and previous chairs of Physics & 
Astronomy. The chancellor and provost were not present during the discussion, but the chancellor exercised his 
discretion under state personnel laws to allow confidential personnel information to be shared with the FEC. Leslie, 
Art, and Chris recounted in considerable detail the efforts that both the University and the department have made to 
assist Paul. Some of these have been reported in the press; many have not. 

We came away from this discussion with the clear impression that the University has made and continues to make good 
faith efforts to assist Paul, but that he has made decisions and taken actions that have hindered those efforts. Some of 
these actions, especially those that have led to widespread public knowledge of some of the facts in his case, have had 
dire consequences for him that will not be easily addressed. 

The Committee takes note that nine-month employees do not accrue either annual leave or sick leave. Therefore, a 



nine-month faculty member who is unable to perform his or her duties for an extended period of time, for whatever 
reason, cannot fall back on unused leave as a means of salary continuation. In certain cases, salary can be continued for 
up to 60 days, but Paul’s absence has extended long past that period of time. 

We do not think it reasonable under the circumstances described to us to expect Physics & Astronomy to find resources 

to continue to pay Paul’s salary while making other arrangements for carrying out his teaching and other faculty 
responsibilities for an indefinite and extended period of time, nor do we think it reasonable to expect the dean to draw 
on resources that would otherwise be allocated to other departments. 

The committee takes note, however, that Paul has filed a formal grievance with the Faculty Grievance Committee, 
which will afford his representative an opportunity to lay before the faculty a full accounting of the facts as he sees 
them. We acknowledge the jurisdiction of the Grievance Committee in this matter and have confidence that the 
committee will give a full and fair hearing to the case and will make such recommendations to the chancellor as it sees 
fit. 

Thank you for your empathy for an esteemed colleague and your concern for the continued integrity of our system of 
academic tenure. I am writing to assure you that I and my colleagues on the Faculty Executive Committee are 
persuaded that the University’s commitment to tenure is in no danger as a result of Paul Frampton’s difficulties. We 
share your concern for the plight in which Paul finds himself, and we hope it is not too late for the efforts that the 

University has put in motion on his behalf to have a positive effect. 

Respectfully, 

Jan Boxill 

Chair of the Faculty 



From: 

Sent: 

To: 

Subject: 

Rodgers, Shielda Glover <srodgers@email.unc.edu> 

Saturday, August 11, 2012 9:13 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Letter regarding Professor Frampton 

Very well put. Sorry I missed what I am sure was a lively and important discussion of this issue. 

Shielda Glover Rodgers, Ph.D., RN 
Clinical Associate Professor 
School of Nursing 
The University of North Carolina at Chapel Hill 
919-843-2478 

From: Boxill, Jan [JMBOXlLL@email.unc.edu] 
Sent: Friday, August 10, 2012 10:54 PM 
To: Whisnant, Anne Mitchell; facultyexecutive@sakai.unc.edu 
Subject: Letter regarding Professor Frampton 

Dear FEC colleagues, 
Here is the letter I sent today to the signees of the letter regarding Professor Frampton: 

Dear Colleagures, 

I am writing to let you know what I have learned about Paul Frampton’s complicated situation, as you were one of our 
colleagues who joined in the letter recently circulated to the faculty. 

As you probably know the Faculty Executive Committee acts as a council of advice to me and also acts for the Faculty 
Council during the summer recess. As the faculty’s elected representatives, we feel a deep sense of obligation to take 
faculty requests seriously. For that reason, in response to concerns raised in the letter, I, as Faculty Chair, asked the 
Committee to discuss Paul’s situation. At our meeting on Monday, August 6th, the FEC heard from Leslie Strohm, the 
University’s General Counsel, as well as Chris Clemens and Art Champagne, current and previous chairs of Physics & 
Astronomy. The chancellor and provost were not present during the discussion, but the chancellor exercised his discretion 
under state personnel laws to allow confidential personnel information to be shared with the FEC. Leslie, Art, and Chris 
recounted in considerable detail the efforts that both the University and the department have made to assist Paul. Some of 
these have been reported in the press; many have not. 

We came away from this discussion with the clear impression that the University has made and continues to make good 
faith efforts to assist Paul, but that he has made decisions and taken actions that have hindered those efforts. Some of these 
actions, especially those that have led to widespread public knowledge of some of the facts in his case, have had dire 
consequences for him that will not be easily addressed. 

The Committee takes note that nine-month employees do not accrue either annual leave or sick leave. Therefore, a nine- 
month faculty member who is unable to perform his or her duties for an extended period of time, for whatever reason, 
cannot fall back on unused leave as a means of salary continuation. In certain cases, salary can be continued for up to 60 
days, but Paul’s absence has extended long past that period of time. 

We do not think it reasonable under the circumstances described to us to expect Physics & Astronomy to find resources to 
continue to pay Paul’s salary while making other arrangements for carrying out his teaching and other faculty 

responsibilities for an indefinite and extended period of time, nor do we think it reasonable to expect the dean to draw on 
resources that would otherwise be allocated to other departments. 

The committee takes note, however, that Paul has filed a formal grievance with the Faculty Grievance Committee, which 
will afford his representative an opportunity to lay before the faculty a full accounting of the facts as he sees them. We 
acknowledge the jurisdiction of the Grievance Committee in this matter and have confidence that the committee will give 

a full and fair hearing to the case and will make such recommendations to the chancellor as it sees fit. 



Thank you for your empathy for an esteemed colleague and your concern for the continued integrity of our system of 
academic tenure. I am writing to assure you that I and my colleagues on the Faculty Executive Committee are persuaded 
that the University’s commitment to tenure is in no danger as a result of Paul Frampton’s difficulties. We share your 

concern for the plight in which Paul finds himself, and we hope it is not too late for the efforts that the University has put 
in motion on his behalf to have a positive effect. 

R~spectfully, 

Jan Boxill 
Chair of the Faculty 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i/sakai.unc.edui~) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Chapman, Mimi V <mimi@email.unc.edu> 

Sunday, August 12, 2012 8:46 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Letter regarding Professor Frampton 

Great letter Jan. Thank you for writing it. 

Mimi Chapman, MSW, Ph.D 
Associate Professor 
UNC Chapel Hill 
School of Social Work 
919-843-8282 

On Aug 10, 2012, at 10:54 PM, "Boxill, Jan" <JMBOXILL@email.ur~c.edu> wrote: 

Dear FEC colleagues, 
Here is the letter I sent today to the signees of the letter regarding Professor Frampton: 

Dear Colleagures, 

I am writing to let you know what I have learned about Paul Frampton’s complicated situation, as you were 
one of our colleagues who joined in the letter recently circulated to the faculty. 

As you probably know the Faculty Executive Committee acts as a council of advice to me and also acts for 
the Faculty Council during the summer recess. As the faculty’s elected representatives, we feel a deep sense 
of obligation to take faculty requests seriously. For that reason, in response to concerns raised in the letter, I, 
as Faculty Chair, asked the Committee to discuss Paul’s situation. At our meeting on Monday, August 6th, 
the FEC heard from Leslie Strohm, the University’s General Counsel, as well as Chris Clemens and Art 
Champagne, current and previous chairs of Physics & Astronomy. The chancellor and provost were not 
present during the discussion, but the chancellor exercised his discretion under state personnel laws to allow 
confidential personnel information to be shared with the FEC. Leslie, Art, and Chris recounted in 
considerable detail the efforts that both the University and the department have made to assist Paul. Some of 
these have been reported in the press; many have not. 

We came away from this discussion with the clear impression that the University has made and continues to 
make good faith efforts to assist Paul, but that he has made decisions and taken actions that have hindered 
those efforts. Some of these actions, especially those that have led to widespread public knowledge of some 
of the facts in his case, have had dire consequences for him that will not be easily addressed. 

The Committee takes note that nine-month employees do not accrue either annual leave or sick leave. 
Therefore, a nine-month faculty member who is unable to perform his or her duties for an extended period of 
time, for whatever reason, cannot fall back on unused leave as a means of salary continuation. In certain 
cases, salary can be continued for up to 60 days, but Paul’s absence has extended long past that period of 
time. 

We do not think it reasonable under the circumstances described to us to expect Physics & Astronomy to 
find resources to continue to pay Paul’s salary while making other arrangements for carrying out his 
teaching and other faculty responsibilities for an indefinite and extended period of time, nor do we think it 
reasonable to expect the dean to draw on resources that would otherwise be allocated to other departments. 

The committee takes note, however, that Paul has filed a formal grievance with the Faculty Grievance 
Committee, which will afford his representative an opportunity to lay before the faculty a full accounting of 
the facts as he sees them. We acknowledge the jurisdiction of the Grievance Committee in this matter and 

have confidence that the committee will give a full and fair hearing to the case and will make such 
recommendations to the chancellor as it sees fit. 



Thank you for your empathy for an esteemed colleague and your concern for the continued integrity of our 

system of academic tenure. I am writing to assure you that I and my colleagues on the Faculty Executive 
Committee are persuaded that the University’s commitment to tenure is in no danger as a result of Paul 
Frampton’s difficulties. We share your concern for the plight in which Paul finds himself, and we hope it is 
not too late for the efforts that the University has put in motion on his behalf to have a positive effect. 

Respectfully, 

Jan Boxill 
Chair of the Faculty 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https:i/sakai ur~c.eduiporta~) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lentz, Barry R <barry_lentz@med.unc.edu> 

Tuesday, August 14, 2012 11 : 18 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Response to Faculty Concerns Regarding Professor Frampton 

PastedGraphic- 1 .pdf 

Dear ProfBoxill: I do appreciate the time you have taken to bring me up to date on ProfFrampton’s 
situation. While I am not privy to all the details of his situation, I can Imagine that the media attention that 
ProfFrampton’s actions have drawn to his situation have made it more difficult to act on his behalf. I 
understand that he has brought much of this misery upon himself, and thus I understand your position, I have 
been here long enough to remember when we were not a set of regulations and procedures but an academic 
community, a family of sorts. Such a community does not abandon one of its own, even when he might be an 
old man following a foolish path. For a foolish old romantic such as I, it is a disappointing place in which we 
find ourselves. 
best, barry 

On Aug 10, 2012, at 1:35 PM, Boxill, Jan wrote: 

Dear Professor Lentz, 

I am writing to let you know what I have learned about Paul Frampton’s complicated situation, as you were 
one of our colleagues who joined in the letter recently circulated to the faculty. 

As you probably know the Faculty Executive Committee acts as a council of advice to me and also acts for 
the Faculty Council during the summer recess. As the faculty’s elected representatives, we feel a deep sense 
of obligation to take faculty requests seriously. For that reason, in response to concerns raised in the letter, 
I, as Faculty Chair, asked the Committee to discuss Paul’s situation. At our meeting on Monday, August 

6th, the FEC heard from Leslie Strohm, the University’s General Counsel, as well as Chris Clemens and Art 
Champagne, current and previous chairs of Physics & Astronomy. The chancellor and provost were not 
present during the discussion, but the chancellor exercised his discretion under state personnel laws to allow 
confidential personnel information to be shared with the FEC. Leslie, Art, and Chris recounted in 
considerable detail the efforts that both the University and the department have made to assist Paul. Some of 
these have been reported in the press; many have not. 

We came away from this discussion with the clear impression that the University has made and continues to 
make good faith efforts to assist Paul, but that he has made decisions and taken actions that have hindered 
those efforts. Some of these actions, especially those that have led to widespread public knowledge of some 
of the facts in his case, have had dire consequences for him that will not be easily addressed. 

The Committee takes note that nine-month employees do not accrue either annual leave or sick 
leave. Therefore, a nine-month faculty member who is unable to perform his or her duties for an extended 
period of time, for whatever reason, cannot fall back on unused leave as a means of salary continuation. In 
certain cases, salary can be continued for up to 60 days, but Paul’s absence has extended long past that 
period of time. 

We do not think it reasonable under the circumstances described to us to expect Physics & Astronomy to 
find resources to continue to pay Paul’s salary while making other arrangements for carrying out his 
teaching and other faculty responsibilities for an indefinite and extended period of time, nor do we think it 
reasonable to expect the dean to draw on resources that would otherwise be allocated to other departments. 

The committee takes note, however, that Paul has filed a formal grievance with the Faculty Grievance 
Committee, which will afford his representative an opportunity to lay before the faculty a full accounting of 



the facts as he sees them. We acknowledge the jurisdiction of the Grievance Committee in this matter and 
have confidence that the committee will give a full and fair hearing to the case and will make such 
recommendations to the chancellor as it sees fit. 

Thank you for your empathy for an esteemed colleague and your concern for the continued integrity of our 
system of academic tenure. I am writing to assure you that I and my colleagues on the Faculty Executive 

Committee are persuaded that the University’s commitment to tenure is in no danger as a result of Paul 
Frampton’s difficulties. We share your concern for the plight in which Paul finds himself, and we hope it is 
not too late for the efforts that the University has put in motion on his behalf to have a positive effect. 

Respectfully, 

<image001 .jpg> 

Jan Boxill 
Chair of the Faculty 

Barry R. Lentz 

Professor DepaRment of Biochemistry & Biophysics 

Director, Program in Molecular and Cellular Biophysics 

Genetic Medicine, Suite 3044 

120 Mason Farm Rd 

University of NoRh Carolina at CH 

Chapel Hill, NC 27599-7260 

Work email: uncbrl@ad.uncoedu 

Personal email: uncbrl@mailocom 

TELE: 919-966-53841 FAX: 919-966-28521 Lab: 919-962-8317 
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From: 

Sent: 

To: 

Subject: 

Office of Faculty Governance <survey@qualtrics.unc.edu> 

Wednesday, August 7, 2013 6:00 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Faculty Council Member Survey: Reminder 

Dear Prof. Boxill: 

You are receiving this reminder because our automated survey software detects that you have not yet completed 
your 2013 Faculty Council summer survey. It would be very helpful for planning the August 23 Faculty 
Council retreat as well as for charting a course for the coming year if we could have near 100% participation in 
this short survey. At present, about 70% of the Council members have responded. 

The survey is open until midnight this Friday, August 9th. Won’t you take a few minutes and complete yours 
today? Your unique link is below. 

Follow this link to the Survey: 
Take the Survez 

Or copy and paste the URL below into your internet browser: 
https ://unc.qualtrics. com/WRQualtricsSurveyEngine/? Q_S S= 1 zui54cQLrRqOmp_8j HHqy3 YSgPTM5D&_= 1 

Thank you for your time, and we look forward to working with you this year! 

Sincerely yours, 

Jan Boxill, Chair of the Faculty 
Joe Ferrell, Secretary of the Faculty 
Anne Whisnant, Deputy Secretary of the Faculty 
Katie Turner, Faculty Governance Executive Assistant 

Follow the link to opt out of future emails: 
Click here to unsubscribe 



From: 

Sent: 

To: 

Subject: 

Andrews, William L <wandrews@unc.edu> 

Tuesday, July 30, 2013 9:45 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Faculty Executive Committee statement in support of Jan Boxill 

Jan, if I were on the FEC, I would be glad to sign this statement too. Thank you for all you do for us as a faculty and a 

university. 

Sincerely yours, 

Nil 

William L. Andrews 

E. Maynard Adams Professor 

Dept of English & Comp Lit 

UNC-Chape[ Hill 

From: Faculty Governance 
Sent: Tuesday, July 30, 2013 9:24 AM 
To: General Faculty 
Subject: [generalfaculty] Faculty Executive Committee statement in support of Jan Boxill 

To: UNC Faculty 

From: Anne Mitchell Whisnant, Deputy Secretary of the Faculty, Office of Faculty Governance 

Dear Faculty Colleagues, 

The Faculty Executive Committee approved the following statement at its regular meeting on Monday, July 29, 

2013: 

Steven Bachenheimer, Michael Gerhardt, and Laurie Maffly-Kipp (in absentia), join with the following current 

and former members of the UNC Faculty Executive Committee to express our full support for Jan Boxill 

throughout her leadership as Chair of the Faculty. We have complete confidence in her judgment and 

integrity. 

Signed: 

Steven Bachenheimer (Microbiology and Immunology) 

Michael Gerhardt (Law) 

Laurie Maffly-Kipp (Religious Studies) 

Mimi Chapman (Social Work) 

Gregory P. Copenhaver (Biology) 
Jean DeSaix (Biology) 

Louise Dolan (Physics) 
Jo Anne Earp (Public Health) 

Joseph Ferrell (Secretary of the Faculty, School of Government) 

Kevin Guskiewicz (Exercise and Sports Science) 
Susan Irons (English and Comparative Literature) 



Tim McMillan (African, African American, and Diaspora Studies) 

Suchi Mohanty (University Libraries) 
Leslie Parise (Biochemistry) 

Shielda Rodsers (Nursins) 
Vin Steponaitis (Anthropolosy) 

**Note the statement is also online here: http://faccoun.unc.edu/2013/O7/faculty-executive- 

co m m ittee-iss u es-state m e nt-in -s u p po rt-of-ia n- boxill/ 

¯ -- You are currently subscribed to 
generalfaculty as: wandrews~unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=55206463.61 aa6ddc2e 1 df4352ddb 50ea6f8956bb&n=T&l=generalfaculty&o=33355243 or send a blank 
email to leave-33355243-55206463.61 aa6ddc2e 1 df4352ddb 50ea6f8956bb@li stserv.unc, edu 



From: 

Sent: 

To: 

Subject: 

Moon, Karen B <karen_moon@unc.edu> 

Friday, July 27, 2012 6:22 PM 

Davis, Nancy K <nancy_davis@unc.edu>; McFarland, Michael B 
<mike_mcfafland@unc.edu>; Strohm, Leslie Chambers <strohm@email.unc.edu>; 
Stabile, Regina <regina_stabile@unc.edu>; Derickson, Christopher P 
<cderickson@unc.edu>; ’skirschner@uncaa. unc. edu’ <skirschner@uncaa.unc.edu>; 
Kevin Best <kbest@uncaa.unc.edu>; Gil, Karen M <kgil@email.unc.edu>; Hartlyn, 
Jonathan <hartlyn@unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Erin Hartness’ story on WRAL at 6 

http : //www. wral.com/ news/ education/ story/1136 5 7 20 / 

Karen 

Karen Moon 

Director, UNC News Services 
The University of North Carolina at Chapel Hill 

(919) 962-8595 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Saturday, July 28, 2012 11:25 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] Penn St 

Hmmm. Maybe this person could be named to our "expert" panel... 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: l~-~:iilists.m~c.ed~/~?id=48699895.743a27fe2ca6a~720a4d4098 lef56593&n=T&l=fac~l~ooa~hleticsofomm&o=31874410, 
or send a blank email to leave-31874410-48699895.743a27fe2ca6a6720a4d4098 lef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Farmer, Stephen M <sfarmer@admissions.unc.edu> 

Saturday, July 28, 2012 12:14 PM 

Davis, Nancy K <nancy_davis@unc.edu>; McFarland, Michael B 
<mike_mcfarland@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: N&O article on report 

I’m sorry to keep worrying this subject, but here’s an analogy that might make the point to the N&O. 

The sentence "Dan Kane has never rejected a misleading story that has received a recommendation from an editor" may 
be technically accurate, but it’s at best a partial truth and at worst an outright misrepresentation. 

Steve 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, August 6, 2012 11:50 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Resolution of Appreciation for Dick Baddour 

HiJan, 

The resolution of appreciation was read by Steve Reznick and is in the November minutes as Appendix B, here. Scroll all 

the way down to the bottom to read the full text. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Davis, Nancy K <nancy_davis@unc.edu> 

Monday, August 6, 2012 6:28 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Hudson, Susan Jeannine <susan_hudson@unc.edu> 

draft 

Jan, 

Is this what you wanted to say? 

To the editor: 

Even in the attempted clarification in Dan Kane’s blog ("UNC faculty report on academic fraud also praises admissions 

director," published Aug. 1), he reiterates the implication that the Office of Undergraduate Admissions is enabling the 

admission of student-athletes in a manner contrary to the wishes of the faculty. 

In saying that director Stephen Farmer has "yet to reject a recommendation by a special advisory committee," Kane 

implies that this is a bad thing. But since the "special advisory committee" in question is actually made up of faculty 

members whose goal is to safeguard the University’s academic integrity, the fact that Farmer has always agreed with 

their recommendations and abided by them is a good thing. Farmer has also been proactive in working with Athletics to 

discourage the submission of cases to the faculty committee that he believed would not be approved, increasing the 

likelihood of his acceptance of the committee’s recommendations. 

Sincerely, 

Jan Boxill 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Monday, August 13, 2012 9:22 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

http://m bd.scout.com/mb.aspx?s=178&f=2515&t=9224321&p=1 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Shawn Lowney - iParadigms <slowney@iparadigms.com> 

Thursday, October 6, 2011 12:08 PM 

Zakraj sek, Todd <tzak@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Educause, Turnitin and UNC Chapel Hill 

Jan & Todd~ 
1 didn’t know if either of you would be attending Educause this year? My 
senior VP and I would make ourselves available to meet with you to 
discuss your needs if you are attending? 

Let me know 

Shawn Lowney 

Shawn Lowney 
Regional Sales Manager 
slowney@iparadigms.com 
Cell: 781.686.5130 
Office: 1-(617)-275-8192 
Fax: (857) 241-3160 
www.turnitin.com 



From: 

Sent: 

To: 

Subject: 

Shawn Lowney - iParadigms <slowney@iparadigms.com> 
Wednesday, October 19, 2011 7:14 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Meeting request for the November 7th 8th or 9th 

Jan, 

I will be meeting with another institution in your area on the 8th at 
1PM, I was hoping we could present our solution and discuss the possible 
next steps on either the 7th 8th or 9th? 

It would be great if we cotdd finally meet in person. 

Best regards 

Shawn Lowney 

Shawn Lowney 
Regional Sales Manager 
slowney@iparadigms.com 
Cell: 781.686.5130 
Office: 1-(617)-275-8192 
Fax: (857) 241-3160 
www.tumitin.com 



From: 

Sent: 

To: 

Subject: 

Shawn Lowney - iParadigms <slowney@iparadigms.com> 

Thursday, October 27, 2011 3:04 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Turnitin Meeting Week of November 7th 

Jan, 
I am really hoping to meet in person the week of Nov. 7th, I have a meeting on the afternoon of the 8th with NC 
State and been requested for a meeting by Appalachian State University as well but do not want to commit to 
going out there without seeing if we can meet first. I have listed some options below, please let me know if any 
of these will work for you or ifI will have to visit at a later date. 

¯ Monday Open 
¯ Tuesday Morning 
¯ Wednesday Open 
¯ Thursday Morning 

Best regards 

Shawn Lowney 

Shawn Lowney 
Regional Sales Manager 

Cell: 781.686.5130 
Office: 1-(617)-275-8192 
Fax: (857) 241-3160 
w~ww~turnitinocom 



From: 

Sent: 

To: 

Subject: 

Abels, Kimberly Town <kabels@unc.edu> 

Monday, November 21,2011 11:46 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
mtg on 29th? 

Hi Jan, 

You mentioned that the committee would be mtg on the 29th and discussing Turnitin. 

And do you mind if I sit in? 

Kim 

Kimberly Abels, Ph.D. 
Writing Center Director 
UNC-Chapel Hill 

www.unc.edu/writingcenter 

What’s the time and location? 



From: 

Sent: 

To: 

Subject: 

Shawn Lowney - iParadigms <slowney@iparadigms.com> 

Monday, November 28, 2011 1:01 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Turnitin during break? Call? 

Jan, 

I wanted to find a time that worked for you to meet and discuss 
Turnitin? I know things are going to be busy at the end of this 
semester, so I will take what ever I can get in your schedule. 

Let me know when we can connect. 

Thanks again 

Shawn Lowney 

Shawn Lowney 
Regional Sales Manager 
slowney@iparadigms.com 
Cell: 781.686.5130 
Office: 1-(617)-275-8192 
Fax: (857) 241-3160 
www.turnitin.com 



From: 

Sent: 

To: 

Subject: 

Zakraj sek, Todd <tzak@email.unc.edu> 

Friday, December 2, 2011 12:05 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Turnitin 

Jan, 

I have been really busy the mid part of this week and am now working on setting up the meeting with Shawn. I see from 

an e-mail he has contacted you again. He is persistent. 

I spoke with IT and have the names of two people who should be involved: Kim and Ethan. I didn’t have the name from 

the Honors Committee of the folks you thought should be in attendance. If you would send me those names I will have 

Trisha do a Doodle Poll to see who we can get together next week. 

Also, based on what Shawn wrote, itisimportantforhim to be here on Friday next week? 

Thanks, 

Todd 

Todd Zakrajsek, Ph.D., Executive Director 

Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3470 

919-966-4838 

http://www.unc.edu/ 



From: 

Sent: 

To: 

Subject: 

Shawn Lowney - iParadigms <slowney@iparadigms.com> 

Thursday, December 15,2011 1:04 PM 

Zakraj sek, Todd <tzak@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

UNC - Pricing Update 

Jan & Todd, 
I will not be able to make the meeting today but I do have your pricing 
updates and options. My executive sponsor has extended a significant 
discount and payment structure that we usually don’t offer new 
institutions. The pricing does put you in a discount level with other 
UNC institutions that have been with us for years. Please give me a call 
if you have a minute. I will be pulling together proposals for your 
review, but basically our higher ups would allow you to break up the 
discounted price into two payments, one now and one in July. 

Please ring my cell if you have a minute. 

Shawn Lowney 

Shawn Lowney 
Regional Sales Manager 
slowney@iparadigms.com 
Cell: 781.686.5130 
Office: 1-(617)-275-8192 
Fax: (857) 241-3160 
www.turnitin.com 



From: 

Sent: 

To: 

Cc: 

Subject: 

Shawn Lowney - iParadigms <slowney@iparadigms.com> 

Monday, December 19, 2011 12:36 PM 

Zakraj sek, Todd <tzak@email.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Pricing Update Turnitin - Please read 

Todd, 
I understand completely and recognize your situation. Your email has 
given me some flexibility and created review with my senior management 
that could get you the pricing you need in year one to get Turnitin. 
Please let me know if I can get you the pricing you need if the 
institution is still an option. I would be able to provide you the 
proposal today. 

Happy Holiday 

Shawn Lowney 

Shawn Lowney 
Regional Sales Manager 
slowney@iparadigms.com 
Cell: 781.686.5130 
Office: 1-(617)-275-8192 
Fax: (857) 241-3160 
www.turnitin.com 

On 12/18/11 11:27 PM, Zakrajsek, Todd wrote: 
> Shawn, 
> Jan and I do very much appreciate you providing the quote for us. We took the information to our meeting on Thursday and the 
general consensus from the group was to NOT get a campus site license at this time. As we explained during your most recent 
presentation on campus, anything in the area of $50,000 per year is simply too expensive at this time. 
> 
> I am sure individual departments and/or units will be contacting you and for those areas please know we will certainly do all we can 
to support their efforts. 
> 
> Just for future reference, breaking up the payments is really of no use to us at all. In many ways it is usually more problematic for 
us to NOT pay all at once. If we have a mid-year call back of funds, we could find ourselves in a position in which we do not have the 
funds to complete a contract where payments have been split. Just thought I would pass that on to you in case we revisit this once our 
budgets are set for next year. Budgets for next year will be finalized in July or August 2012 and we can talk again at that time to see 
what our funding possibilities may be. 
> 
> Thank you again and I wish you well. 
> Todd 
> 

> 

> 

> Todd Zakrajsek, Ph.D., Executive Director 
> Center for Faculty Excellence 
> 316 Wilson Library 
> University of North Carolina at Chapel Hill 
> Chapel Hill, NC 27599-3470 
> 919-966-4838 
> ~:Iiwww,~nc.ed~i 
> 

> From: Shawn Lowney - iParadigms [slowney@iparadigms.com] 
> Sent: Thursday, December 15, 2011 1:03 PM 
> To: Zakrajsek, Todd; Boxill, Jeanette M 
> Subject: UNC - Pricing Update 



Jan& Todd, 
I will not be able to make the meeting today but I do have your pricing 
updates and options. My executive sponsor has extended a significant 
discount and payment structure that we usually don’t offer new 
institutions. The pricing does put you in a discount level with other 
UNC institutions that have been with us for years. Please give me a call 
if you have a minute. I will be pulling together proposals for your 
review, but basically our higher ups would allow you to break up the 
discounted price into two payments, one now and one in July. 

Please ring my cell if you have a minute. 

Shawn Lowney 

Shawn Lowney 
Regional Sales Manager 
slowney@ipamdigms.com 
Cell: 781.686.5130 
Office: 1-(617)-275-8192 
Fax: (857) 241-3160 
www.turnitin.com 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gerhardt, Michael J <serhardt@email.unc.edu> 

Friday, December 30, 2011 11:45 AM 

Boxill, Jeanette M <JMBOXlLL@email.unc.edu>; Faculty Executive Committee 

<fa cexec @ I istse rv. u nc. ed u> 

Zakrajsek, Todd <tzak@email.unc.edu>; Muller, Eric L <emuller@email.unc.edu> 

Re: [facexec] Turnitin update and seek your approval. 

Sounds like a good idea to me. Obviously, the more the chairs and others can assure faculty the assistance and instruction 

they need the more likely it can fulfill the objectives. 

Michael Gerhardt 

Samuel Ashe Distinguished Professor in Constitutional Law & Director, Center for Law and Government 

UNC School of Law 

919.843.5600 

From: "Boxill, Jeanette M" <JMBOXlLL@email.unc.edu> 

Reply-To: "Boxill, Jeanette M" <JMBOXlLL@email.unc.edu> 

Date: Fri, 30 Dec 2011 16:41:39 +0000 

To: Faculty Executive Committee <facexec@listserv.unc.edu> 

Cc: "Zakrajsek, Todd" <tzak@email.unc.edu>, Eric Muller <emuller@email.unc.edu> 

Subject: RE:[facexec] Turnitin update and seek your approval. 

Thanks; I think we could send out an email to everyone, but especially contact chairs of the departments to 
distribute the information. What do you think? 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From." Guskiewicz, Kevin M 
Sent." Friday, December 30, 2011 11:34 AM 
To." Boxill, Jeanette M; Faculty Executive Committee 
Cc." Zakrajsek, Todd; Muller, Eric L 
Subject." RE: Turnitin update and seek your approval. 

Jan, 

This would seem like a cost effective way to try it out and make more informed decisions about future use at the end of 

the Spring semester. The key will be letting faculty know by next week about its availability and how to use it. 

Kevin 

Kevin Guskiewicz, PhD, ATC 

Kenan Distinguished Professor 

Chair, Department of Exercise and Sport Science 



University of North Carolina at Chapel Hill 

9:19-962-5:175 

From: Boxill, Jeanette M [mailto:JMBOXILL@email.unc.edu] 
Sent: Friday, December 30, 2011 11:26 AM 
To: Faculty Executive Committee 
Cc: Zakrajsek, Todd; Muller, Eric L 
Subject: [facexec] Turnitin update and seek your approval. 

Dear Executive Committee Members, 

I hope you are having a much deserved Holiday break. 

Given recent discussions with the turnitin.com executives, I am writing to seek your advice/approval to 
implement a pilot program for UNC for Spring term. It appears that there is an option for a full semester pilot 
that includes integration in Sakai, for $1000. Essentially, we can run this from next week through the date 
grades are due for Spring semester for the entire campus for $1,000. We don’t know how many faculty will 
use it, but suspect it would be enough to give a good feel for the concept of having an ongoing campus site 
license. 

Todd wouldserve as the system administrator for this pilot. Essentially, anyone who is interested in using the 
service will need to contact the CFE to get the log on information and tutorial regarding how to use it through 
Sakai.In doing this we can monitor who is using it and how. We can also get folks to agree to give us a quick 
statement at the end of the semester related to value of the system and desire for continuation of the service. 
This way we have some control on its use and could get feedback at the end of the year. Also if faculty are part 
of the "pilot" group then we help them set everything up, give assistance as to how to pitch the service to their 
classes, and get agreement regarding feedback. 

Todd I will need to confirm that my staff has time to do all of this, but he thinks they do and don’t expect it to 
be overwhelming this first semester. 

Todd and I both think this sounds like something worth doing for the campus, and think there is more good 
than harm to do the pilot. 

What do you think? If we approve, we need to move on this quite quickly to have it in place for the beginning 
of the term, which is the reason for an email approval, so please respond quickly with your comments and/or 
questions. I have included Todd on this email, as he is the person who has been doing most of the negotiating, 
so please include him on any comments, questions, and concerns. 

Thanks so much, and HAPPY NEW YEAR. 

Best 



From: 

Sent: 

To: 

Cc: 

Subject: 

Zakraj sek, Todd <tzak@email.unc.edu> 

Friday, December 30, 2011 2:28 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Muller, Eric L <emuller@email.unc.edu> 

RE: Turnitin update and seek your approval. 

Jan, 
Distribution of information won’t actually be too difficult. We have good lists for chairs, deans, and faculty. Actually, our 
faculty distribution list is close to 1,300 and we also have the new PIM system. 

Todd did have a good point about the hook and then larger costs. The good news is we know exactly what that is as we 
start the pilot. The number is big .... but at least not a surprise. Also, this works in both directions. We may get used to 
the system and therefore be more willing to pay the bigger cost to keep going. That said, they are not going to want to 
lose us as customers who "discontinue" service following a pilot are not good for them. Also, we have time to find out 
what others are paying. 

With the concept that they have come down from a pilot of 10,000 seats for $20,000 to a present offer of almost 30,000 
seats (our entire campus) at $1,000 means they are very willing to negotiate ;) 

Again, great working with you. Let me know when you have enough information to move forward and we will move 
quickly on it and then get the information out. 

Todd 

Todd Zakrajsek, Ph.D., Executive Director 
Center for Faculty Excellence 
316 Wilson Library 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3470 
919-966-4838 
http://www.unc.edu/ 

From: Guskiewicz, Kevin M 
Sent: Friday, December 30, 2011 11:52 AM 
To: Boxill, Jeanette M; Faculty Executive Committee 
12c: Zakrajsek, Todd; Muller, Eric L 
Subject: RE: Turnitin update and seek your approval. 

Jan~ 

ges.ooDepartment chairs can be the condugt and perhaps you could ask to speak at the first Councgl of Chairs meeting in 
January. 

Kevin 

Kevin Guskiewicz, PhD, ATC 
Kenan Distinguished Professor 

Chair, Department of Exercise and Sport Science 

University of North Carolina at Chapel Hill 

919-962-5175 

I:rom: Boxill, Jeanette M 
Sent: Friday, December 30, 2011 11:42 AM 
To: Guskiewicz, Kevin M; Faculty Executive Committee 



Cc: Zakrajsek, Todd; Muller, Eric L 
Subject: RE: Turnitin update and seek your approval. 

Thanks; I think we could send out an email to everyone, but especially contact chairs of the departments to 
distribute the information. What do you think? 

Jail 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Guskiewicz, Kevin M 
Sent: Friday, December 30, 2011 11:34 AM 
To: Boxill, Jeanette M; Faculty Executive Committee 
Cc: Zakrajsek, Todd; Muller, Eric L 
Subject: RE: Turnitin update and seek your approval. 

Jan~ 

This would seem like a cost effective way to try it out and make more informed decisions about future use at the end of 

the Spring semester. The key will be letting faculty know by next week about its availability and how to use it. 
Kevin 

Kevin Guskiewicz, PhD, ATC 

Kenan Distinguished Professor 

Chair, Department of Exercise and Sport Science 
University of North Carolina at Chapel Hill 
9:19-962-5:~75 

From: Boxill, Jeanette M [mailto:JMBOXILL@email.unc.edu] 
Sent: Friday, December 30, 2011 11:26 AM 
To: Faculty Executive Committee 
Cc: Zakrajsek, Todd; Muller, Eric L 
Subject: [facexec] Turnitin update and seek your approval. 

Dear Executive Committee Members, 

I hope you are having a much deserved Holiday break. 

Given recent discussions with the turnitin.com executives, I am writing to seek your advice/approval to 
implement a pilot program for UNC for Spring term. It appears that there is an option for a full semester pilot 
that includes integration in Sakai, for $1000. Essentially, we can run this from next week through the date 
grades are due for Spring semester for the entire campus for $1,000. We don’t know how many faculty will use 
it, but suspect it would be enough to give a good feel for the concept of having an ongoing campus site license. 

Todd wouldserve as the system administrator for this pilot. Essentially, anyone who is interested in using the 
service will need to contact the CFE to get the log on information and tutorial regarding how to use it through 
Sakai.In doing this we can monitor who is using it and how. We can also get folks to agree to give us a quick 



statement at the end of the semester related to value of the system and desire for continuation of the service. 
This way we have some control on its use and could get feedback at the end of the year. Also if faculty are part 
of the "pilot" group then we help them set everything up, give assistance as to how to pitch the service to their 
classes, and get agreement regarding feedback. 

Todd I will need to confirm that my staff has time to do all of this, but he thinks they do and don’t expect it to 
be overwhelming this first semester. 

Todd and I both think this sounds like something worth doing for the campus, and think there is more good than 
harm to do the pilot. 

What do you think? If we approve, we need to move on this quite quickly to have it in place for the beginning 
of the term, which is the reason for an email approval, so please respond quickly with your comments and/or 
questions. I have included Todd on this email, as he is the person who has been doing most of the negotiating, 
so please include him on any comments, questions, and concerns. 

Thanks so much, and HAPPY NEW YEAR. 

Best 



From: 

Sent: 

To: 

Cc: 

Subject: 

Copenhaver, Gregory Paul <copenh@ad.unc.edu> 

Friday, December 30, 2011 3:26 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Faculty Executive Committee 
<facexec@listserv.unc.edu> 

Zakrajsek, Todd <tzak@email.unc.edu>; Muller, Eric L <emuller@email.unc.edu> 

RE: Turnitin update and seek your approval. 

Jan, 

Sounds like a relatively low cost for a potentially interesting service. I’d say we don’t have much to lose. Go for it! 

-cheers 

Greg 

From: Boxill, Jeanette M [JMBOXILL@email.unc.edu] 
Sent: Friday, December 30, 2011 11:26 AM 
To: Faculty Executive Committee 
12¢: Zakrajsek, Todd; Muller, Eric L 

S..b]ect: [facexec] Turnitin update and seek your approval. 

Dear Executive Committee Members, 

I hope you are having a much deserved Holiday break. 

Given recent discussions with the turnitin.com executives, I am writing to seek your advice/approval to implement a 
pilot program for UNC for Spring term. It appears that there is an option for a full semester pilot that includes 
integration in Sakai, for $1000. Essentially, we can run this from next week through the date grades are due for Spring 
semester for the entire campus for $1,000. We don’t know how many faculty will use it, but suspect it would be enough 
to give a good feel for the concept of having an ongoing campus site license. 

Todd wouldserve as the system administrator for this pilot. Essentially, anyone who is interested in using the service 
will need to contact the CFE to get the log on information and tutorial regarding how to use it through Sakai.In doing 
this we can monitor who is using it and how. We can also get folks to agree to give us a quick statement at the end of 
the semester related to value of the system and desire for continuation of the service. 
This way we have some control on its use and could get feedback at the end of the year. Also if faculty are part of the 
"pilot" group then we help them set everything up, give assistance as to how to pitch the service to their classes, and get 
agreement regarding feedback. 

Todd I will need to confirm that my staff has time to do all of this, but he thinks they do and don’t expect it to be 
overwhelming this first semester. 

Todd and I both think this sounds like something worth doing for the campus, and think there is more good than harm to 
do the pilot. 

What do you think? If we approve, we need to move on this quite quickly to have it in place for the beginning of the 
term, which is the reason for an email approval, so please respond quickly with your comments and/or questions. I have 
included Todd on this email, as he is the person who has been doing most of the negotiating, so please include him on 
any comments, questions, and concerns. 

Thanks so much, and HAPPY NEW YEAR. 

Best 



From: 

Sent: 

To: 

Subject: 

Hunter, Erik <erikh@email.unc.edu> 

Friday, December 30, 2011 7:23 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Turnitin update and seeking your input/approval 

Jan, 

That sounds great. I’ll see you then. 

Erik 

On Dec 30, 2011, at 2:14 PM, "Boxill, Jeanette M" <JMBOXILL@email.unc.edu> wrote: 

Erik, Sounds good. I can come pick you up and we can go off campus if you’d like. 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

I:rom: Hunter, Erik 
Sent: Friday, December 30, 2011 1:41 PM 
To: Boxill, Jeanette M 
Subject: Re: Turnitin update and seeking your input/approval 

Jan, 

I enjoying the time off and looking forward to the upcoming term. Thursday the 5th works fine for 
me. How about 12 or 12:30? Where would you like to meet? 

Erik 

On Dec 30, 2011, at 1:05 PM, "Boxill, Jeanette M" <JMBOXILL@email.unc.edu> wrote: 

Hi Erik, 
I hope you had some quality R&R. I am available for lunch the 3rd, 4th or 5th. 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: Hunter, Erik 
Sent: Friday, December 30, 2011 12:37 PM 

To: Boxill, Jeanette M 
Subject: Re: Turnitin update and seeking your input/approval 

Jan, 

I hope you had a restful break and are ready for an exciting Spring semester. I know 
we mentioned having lunch and I wanted to see if I could get on you calendar as soon 
as possible. The only day I will be out of the office is next Friday, January 6th. 

Please let me know what Daye works best with your schedule. 

Enj oy the rest of your break. 

Erik 

On Dec 30, 2011, at 11:46 AM, "Boxill, Jeanette M" <JMBOXILL~email.unc.edu> 
wrote: 

Dear Task Force Members, 

I hope you are having a much deserved Holiday break. 

Given recent discussions with the turnitin.com executives, I am writing 
to seek your advice/approval to implement a pilot program for UNC for 
Spring term. It appears that there is an option for a full semester pilot that 
includes integration in Sakai, for $1000. Essentially, we can run this from 
next week through the date grades are due for Spring semester for the 
entire campus for $1,000. We don’t know how many faculty will use it, 
but suspect it would be enough to give a good feel for the concept of 
having an ongoing campus site license. 

Todd would serve as the system administrator for this pilot. Essentially, 
anyone who is interested in using the service will need to contact the CFE 
to get the log on information and tutorial regarding how to use it through 
Sakai.In doing this we can monitor who is using it and how. We can also 
get folks to agree to give us a quick statement at the end of the semester 
related to value of the system and desire for continuation of the service. 
This way we have some control on its use and could get feedback at the 
end of the year. Also if faculty are part of the "pilot" group then we help 
them set everything up, give assistance as to how to pitch the service to 
their classes, and get agreement regarding feedback. 

Todd I will need to confirm that my staff has time to do all of this, but he 
thinks they do and don’t expect it to be overwhelming this first semester. 

Todd and I both think this sounds like something worth doing for the 
campus, and think there is more good than harm to do the pilot. 

What do you think? If we approve, we need to move on this quite quickly 
to have it in place for the beginning of the term, which is the reason for an 
email approval, so please respond quickly with your comments and/or 
questions. I have included Todd on this email, as he is the person who has 



been doing most of the negotiating, so please include him on any 
comments, questions, and concerns. 

Thanks so much, and HAPPY NEW YEAR. 

Best, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rodgers, Shielda Glover <srodgers@email.unc.edu> 

Monday, January 2, 2012 6:26 PM 

Faculty Executive Committee <facexec@listserv.unc.edu> 

Zakrajsek, Todd <tzak@email.unc.edu>; Muller, Eric L <emuller@email.unc.edu> 

RE: [facexec] Tumitin update and seek your approval. 

I support use of this as a pilot. 

Shielda Glover Rodgers, Ph.D., RN 

Clinical Associate Professor 
School of Nursing 
The University of North Carolina at Chapel Hill 
919-843-2478 

From: Boxill, Jeanette M [JMBOXILL@email.unc.edu] 
Sent: Friday, December 30, 2011 11:26 AM 

To: Faculty Executive Committee 
Cc: Zakrajsek, Todd; Muller, Eric L 
Subject: [facexec] Turnitin update and seek your approval. 

Dear Executive Committee Members, 

I hope you are having a much deserved Holiday break. 

Given recent discussions with the tumitin.com executives, I am writing to seek your advice/approval to implement a 
pilot program for UNC for Spring term. It appears that there is an option for a full semester pilot that includes 
integration in Sakai, for $1000. Essentially, we can run this from next week through the date grades are due for 
Spring semester for the entire campus for $1,000. We don’t know how many faculty will use it, but suspect it would 
be enough to give a good feel for the concept of having an ongoing campus site license. 

Todd wouldserve as the system administrator for this pilot. Essentially, anyone who is interested in using the service 
will need to contact the CFE to get the log on information and tutorial regarding how to use it through Sakai.In doing 
this we can monitor who is using it and how. We can also get folks to agree to give us a quick statement at the end of 
the semester related to value of the system and desire for continuation of the service. 
This way we have some control on its use and could get feedback at the end of the year. Also if faculty are part of the 
"pilot" group then we help them set everything up, give assistance as to how to pitch the service to their classes, and 
get agreement regarding feedback. 

Todd I will need to confirm that my staff has time to do all of this, but he thinks they do and don’t expect it to be 
overwhelming this first semester. 

Todd and I both think this sounds like something worth doing for the campus, and think there is more good than harm 
to do the pilot. 

What do you think? If we approve, we need to move on this quite quickly to have it in place for the beginning of the 
term, which is the reason for an email approval, so please respond quickly with your comments and/or questions. I 
have included Todd on this email, as he is the person who has been doing most of the negotiating, so please include 
him on any comments, questions, and concerns. 

Thanks so much, and HAPPY NEW YEAR. 

Best 



From: 

Sent: 

To: 

Cc: 

Subject: 

Anselmo Lastra <lastra@cs.unc.edu> 

Tuesday, January 3, 2012 1:29 AM 

Faculty Executive Committee <facexec@listserv.unc.edu> 

Muller, Eric L <emuller@email.unc.edu>; Zakraj sek, Todd <tzak@email.unc.edu>; 
Faculty Executive Committee <facexec@listserv.unc.edu> 

Re: [facexec] Turnitin update and seek your approval. 

A full semester trial sounds great. It’s a much better evaluation than the short trial. 

Happy New Year. 

Anselmo 

On Dec 30, 2011 4:27 PM, "Boxill, Jeanette M" <J?v~OXILL@email.unc.edu> wrote: 
Dear Executive Committee Members, 

I hope you are having a much deserved Holiday break. 

Given recent discussions with the turnitin.com executives, I am writing to seek your advice/approval to 
implement a pilot program for UNC for Spring term. It appears that there is an option for a full semester 
pilot that includes integration in Sakai, for $1000. Essentially, we can run this from next week through the 
date grades are due for Spring semester for the entire campus for $1,000. We don’t know how many faculty 
will use it, but suspect it would be enough to give a good feel for the concept of having an ongoing campus 
site license. 

Todd wouldserve as the system administrator for this pilot. Essentially, anyone who is interested in using the 
service will need to contact the CFE to get the log on information and tutorial regarding how to use it through 
Sakai.In doing this we can monitor who is using it and how. We can also get folks to agree to give us a quick 
statement at the end of the semester related to value of the system and desire for continuation of the service. 
This way we have some control on its use and could get feedback at the end of the year. Also if faculty are 
part of the "pilot" group then we help them set everything up, give assistance as to how to pitch the service to 
their classes, and get agreement regarding feedback. 

Todd I will need to confirm that my staff has time to do all of this, but he thinks they do and don’t expect it to 
be overwhelming this first semester. 

Todd and I both think this sounds like something worth doing for the campus, and think there is more good 
than harm to do the pilot. 

What do you think? If we approve, we need to move on this quite quickly to have it in place for the 
beginning of the term, which is the reason for an email approval, so please respond quickly with your 
comments and/or questions. I have included Todd on this email, as he is the person who has been doing most 
of the negotiating, so please include him on any comments, questions, and concerns. 

Thanks so much, and HAPPY NEW YEAR. 



Best 



From: 

Sent: 

To: 

Cc: 

Subject: 

Anselmo Lastra <lastra@cs.unc.edu> 

Tuesday, January 3, 2012 1:29 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Muller, Eric L <emuller@email.unc.edu>; Zakraj sek, Todd <tzak@email.unc.edu>; 
Faculty Executive Committee <facexec@listserv.unc.edu> 

Re: [facexec] Turnitin update and seek your approval. 

A full semester trial sounds great. It’s a much better evaluation than the short trial. 

Happy New Year. 

Anselmo 

On Dec 30, 2011 4:27 PM, "Boxill, Jeanette M" <J?v~OXILL@email.unc.edu> wrote: 
Dear Executive Committee Members, 

I hope you are having a much deserved Holiday break. 

Given recent discussions with the turnitin.com executives, I am writing to seek your advice/approval to 
implement a pilot program for UNC for Spring term. It appears that there is an option for a full semester 
pilot that includes integration in Sakai, for $1000. Essentially, we can run this from next week through the 
date grades are due for Spring semester for the entire campus for $1,000. We don’t know how many faculty 
will use it, but suspect it would be enough to give a good feel for the concept of having an ongoing campus 
site license. 

Todd wouldserve as the system administrator for this pilot. Essentially, anyone who is interested in using the 
service will need to contact the CFE to get the log on information and tutorial regarding how to use it through 
Sakai.In doing this we can monitor who is using it and how. We can also get folks to agree to give us a quick 
statement at the end of the semester related to value of the system and desire for continuation of the service. 
This way we have some control on its use and could get feedback at the end of the year. Also if faculty are 
part of the "pilot" group then we help them set everything up, give assistance as to how to pitch the service to 
their classes, and get agreement regarding feedback. 

Todd I will need to confirm that my staff has time to do all of this, but he thinks they do and don’t expect it to 
be overwhelming this first semester. 

Todd and I both think this sounds like something worth doing for the campus, and think there is more good 
than harm to do the pilot. 

What do you think? If we approve, we need to move on this quite quickly to have it in place for the 
beginning of the term, which is the reason for an email approval, so please respond quickly with your 
comments and/or questions. I have included Todd on this email, as he is the person who has been doing most 
of the negotiating, so please include him on any comments, questions, and concerns. 

Thanks so much, and HAPPY NEW YEAR. 



Best 



From: 

Sent: 

To: 

Cc: 

Subject: 

Maffly-Kipp, Laurie F <MAFFLY@email.unc.edu> 

Tuesday, January 3, 2012 9:51 AM 

Faculty Executive Committee <facexec@ listserv.unc.ed u> 

Zakrajsek, Todd <tzak@email.unc.edu>; Muller, Eric L <emuller@email.unc.edu> 

Re: [facexec] Turnitin update and seek your approval. 

Jan, 
This sounds like a good first step and, as others have said, one that comes at relatively low cost but could yield some 
important information. 

Laurie 

Laurie F. Maffly-Kipp 

Professor and Chair 

Department of Religious Studies, CB #3225 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3225 

919.962.3927 

From: "Boxill, Jeanette M" <JMBOXlLL@email.unc.edu> 

Reply-To: "Boxill, Jeanette M" <JMBOXlLL@email.unc.edu> 

Date: Fri, 30 Dec 2011 16:26:14 +0000 

To: Faculty Executive Committee <facexec@listserv.unc.edu> 

Co: "Zakrajsek, Todd" <tzak@email.unc.edu>, "Muller, Eric L" <emuller@email.unc.edu> 

Subject: [facexec] Turnitin update and seek your approval. 

Dear Executive Committee Members, 

I hope you are having a much deserved Holiday break. 

Given recent discussions with the turnitin.com executives, I am writing to seek your advice/approval to 
implement a pilot program for UNC for Spring term. It appears that there is an option for a full semester pilot 
that includes integration in Sakai, for $1000. Essentially, we can run this from next week through the date 
grades are due for Spring semester for the entire campus for $1,000. We don’t know how many faculty will 
use it, but suspect it would be enough to give a good feel for the concept of having an ongoing campus site 
license. 

Todd wouldserve as the system administrator for this pilot. Essentially, anyone who is interested in using the 
service will need to contact the CFE to get the log on information and tutorial regarding how to use it through 
Sakai.In doing this we can monitor who is using it and how. We can also get folks to agree to give us a quick 
statement at the end of the semester related to value of the system and desire for continuation of the service. 
This way we have some control on its use and could get feedback at the end of the year. Also if faculty are part 
of the "pilot" group then we help them set everything up, give assistance as to how to pitch the service to their 
classes, and get agreement regarding feedback. 

Todd I will need to confirm that my staff has time to do all of this, but he thinks they do and don’t expect it to 
be overwhelming this first semester. 

Todd and I both think this sounds like something worth doing for the campus, and think there is more good 



than harm to do the pilot. 

What do you think? If we approve, we need to move on this quite quickly to have it in place for the beginning 
of the term, which is the reason for an email approval, so please respond quickly with your comments and/or 
questions. I have included Todd on this email, as he is the person who has been doing most of the negotiating, 
so please include him on any comments, questions, and concerns. 

Thanks so much, and HAPPY NEW YEAR. 

Best 



From: 

Sent: 

To: 

Cc: 

Subject: 

Maffly-Kipp, Laurie F <MAFFLY@email.unc.edu> 

Tuesday, January 3, 2012 10:18 PM 

Faculty Executive Committee <facexec@ listserv.unc.ed u> 

Zakrajsek, Todd <tzak@email.unc.edu>; Muller, Eric L <emuller@email.unc.edu> 

Re: [facexec] Turnitin pilot 

Sounds like a good idea, Jan. I vote yes. 

Laurie 

Laurie F. Maffly-Kipp 

Professor and Chair 

Department of Religious Studies, CB #3225 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3225 

919.962.3927 

From: "Boxill, Jeanette M" <JMBOXlLL@email.unc.edu> 

Reply-To: "Boxill, Jeanette M" <JMBOXlLL@email.unc.edu> 

Date: Wed, 4 Jan 2012 03:13:19 +0000 

To: Faculty Executive Committee <facexec@listserv.unc.edu> 

Co: "Zakrajsek, Todd" <tzak@email.unc.edu>, "Muller, Eric L" <emuller@email.unc.edu> 

Subject: [facexec] Turnitin pilot 

Dear FEC Members, 

Happy New Year. I hope you all had a good break. 

I want to thank you for your prompt and thoughtful responses to the idea of a pilot Turnitin program. After receiving a great deal of 
valuable input from you and the Honor System Task Force members, I am seeking your approval to move forward by charging the 

Center for Faculty Excellence with conducting a limited pilot Turnitin program beginning in Spring 2012. Under Director Eric 
Muller and Executive Director Todd Zakrajsek, the CFE is a trusted unit set up for just this kind of project. I would like to ask that 

they work out the details of the limited pilot by forming an implementation committee including [but not limited to] representation 
from the Education Policy Committee, Committee on Student Conduct, Honor Court, Student Government, Writing Center, and other 

faculty. A limited pilot of select, but diverse, faculty members will serve to answer the main concerns addressed in your emails and 
also enable us to get more manageable and meaningful data for review. The charge would require CFE to submit a report to me in 

June 2012 that provides data and an evaluation of the process for us to review their findings to determine the future of Turnifin at 
UNC. It should be noted that the pilot does not obligate any future use by UNC. 

The reason I am making this request to the FEC and not the full Faculty Council is that we need to move expeditiously to have it in 
place for this term. If we wait, we would not be able to implement it until next Fall, which would not allow us to have information 
fast enough to make a decision for the following spring semester, and I don’t want to wait a year to pilot this. The timing is tricky, 
but I still think the best move is a pilot test, and the CFE is the best resource for us to conduct it. 

Thank you for your support. I look forward to your responses. 

Best, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 



Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

McMillan, Tim <tj m 1 @email.unc. edu> 

Wednesday, January 4, 2012 8:55 AM 

Faculty Executive Committee <facexec@listserv.unc.edu> 

Muller, Eric L <emuller@email.unc.edu>; Zakraj sek, Todd <tzak@email.unc.edu> 

RE: [facexec] Turnitin pilot 

I vote yes as well. 

Tim Mc 

From." Anselmo Lastra [lastra@cs.unc.edu] 
Sent: Wednesday, January 04, 2012 6:51 AM 
To." Faculty Executive Committee 
Cc." Muller, Eric L; Zakrajsek, Todd; Faculty Executive Committee 
Subject." Re: [facexec] Turnitin pilot 

Good plan. I vote yes. 

Anselmo 

On Jan 4, 2012 3:14 AM, "Boxill, Jeanette M" <JMBOX~LL@ema~Lunc.edu> wrote: 
Dear FEC Members, 

Happy New Year. I hope you all had a good break. 

I want to thank you for your prompt and thoughtful responses to the idea of a pilot Turnitin program. After receiving a great deal of 
valuable input from you and the Honor System Task Force members, I am seeking your approval to move forward by charging the 

Center for Faculty Excellence with conducting a limited pilot Turnitin program beginning in Spring 2012. Under Director Eric 
Muller and Executive Director Todd Zakrajsek, the CFE is a trusted unit set up for just this kind of project. I would like to ask that 

they work out the details of the limited pilot by forming an implementation committee including [but not limited to] representation 
from the Education Policy Committee, Committee on Student Conduct, Honor Court, Student Government, Writing Center, and 
other faculty. A limited pilot of select, but diverse, faculty members will serve to answer the main concerns addressed in your 

emails and also enable us to get more manageable and meaningful data for review. The charge would require CFE to submit a 

report to me in June 2012 that provides data and an evaluation of the process for us to review their findings to determine the future 

of Turnitin at UNC. It should be noted that the pilot does not obligate any future use by UNC. 

The reason I am making this request to the FEC and not the full Faculty Council is that we need to move expeditiously to have it in 
place for this term. If we wait, we would not be able to implement it until next Fall, which would not allow us to have information 
fast enough to make a decision for the following spring semester, and I don’t want to wait a year to pilot this. The timing is tricky, 
but I still think the best move is a pilot test, and the CFE is the best resource for us to conduct it. 

Thank you for your support. I look forward to your responses. 

Best, 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, January 11, 2012 3:40 PM 
Zakraj sek, Todd <tzak@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Muller, Eric L <emuller@email.unc.edu> 
RE: Turnitin Implementation 
2012 COSC Roster.pdf 

Hi Todd, 

Just following up. 

Educational Policy Committee roster is here: 

policy-committee/ 

http://faccou n.u nc.edu/com mittees-2/elected-com mittees/educational- 

COSC roster is attached (provided by Erik Hunter, judicial programs officer). 

Did Jan reply about other faculty? Let me know if I can help with other names. 

Cheers, 
Anne 

From: Zakrajsek, Todd 
Sent: Monday, January 09, 2012 5:36 PM 
To: Boxill, Jeanette M; Muller, Eric L 
Cc: Whisnant, Anne Mitchell 
Subject: RE: Turnitin Implementation 

Jan, 

We wii[ move forward, 

Anne, would you please forward to us the names of the individuals sitting on the Education Policy Committee and the 

Committee on Student Conduct. 

We will contact the student government for that representative. 

Just to be clear, when you say "other faculty" regarding the implementation committee, would 3 - 5 faculty be enough? 

Also, do you have any preference regarding who those faculty may be? 

Todd 

Todd Zakrajsek, Ph.D., Executive Director 

Center for Faculty Excellence 

3:16 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3470 

9:19-966-4838 

http://www.unc.edu/ 

From: Boxill, Jeanette M 
Sent: Monday, January 09, 2012 5:24 PM 



To: Zakrajsek, Todd; Muller, Eric L 
Cc: Boxill, Jeanette M; Whisnant, Anne Mitchell 
Subject: Turnitin Implementation 

Dear Todd and Eric, 
I believe we have enough good responses to go ahead with a pilot for a turnitin program, so I am formally 
charging you and the Center for Faculty Excellence to work out the details of the limited pilot by forming an 
implementation committee including [but not limited to] representation from the Education Policy Committee, Committee on Student 
Conduct, Honor Court, Student Government, Writing Center, and other faculty. A limited pilot of select, but diverse, faculty members 
will serve to answer the main concerns addressed in your emails and also enable us to get more manageable and meaningful data for 
review. The charge requires CFE to submit a report to me in June 2012 that provides data and an evaluation of the process for us to 
review their findings to determine the future of Turnitin at UNC. It should be noted that the pilot does not obligate any future use by 
UNC. 

If you have any questions, please feel free to contact me. I am out of town until Thursday, but am available by email and cell phone. 

Thanks, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Zakraj sek, Todd <tzak@email.unc.edu> 

Wednesday, January 11, 2012 4:32 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Muller, Eric L 
<emuller@email.unc.edu> 
Re: Turnitin Implementation 

Thank you. 
Todd 

Sent from mobile device. 

On Jan 11, 2012, at 3:39 PM, "Whisnant, Anne Mitchell" <Anne_Whisnant@unc.edu> wrote: 

> Hi Todd, 
> 
> Just following up. 
> 
> Educational Policy Committee roster is here: ~:i/~acco~mxmc.ed~.~icormni~eeso2ielectedoconnm~eesied~cafionalopo~icvo 
committee/ 
> 

> COSC roster is attached (provided by Erik Hunter, judicial programs officer). 
> 

> Did Jan reply about other faculty? Let me know if I can help with other names. 
> 
> Cheers, 
> Anne 
> 
> From: Zakrajsek, Todd 
> Sent: Monday, January 09, 2012 5:36 PM 
> To: Boxill, Jeanette M; Muller, Eric L 
> Cc: Whisnant, Anne Mitchell 
> Subject: RE: Turnitin Implementation 
> 

> Jan, 
> We will move forward. 
> 
> Anne, would you please forward to us the names of the individuals sitting on the Education Policy Committee and the Committee on 
Student Conduct. 
> 

> We will contact the student government for that representative. 
> 
> Just to be clear, when you say "other faculty" regarding the implementation committee, would 3 - 5 faculty be enough? Also, do 
you have any preference regarding who those faculty may be? 
> Todd 
> 

> Todd Zakrajsek, Ph.D., Executive Director 
> Center for Faculty Excellence 
> 316 Wilson Library 
> University of North Carolina at Chapel Hill 
> Chapel Hill, NC 27599-3470 
> 919-966-4838 
> ~:,#’www. anc.edu! 
> 

> From: Boxill, Jeanette M 
> Sent: Monday, January 09, 2012 5:24 PM 
> To: Zakrajsek, Todd; Muller, Eric L 
> Cc: Boxill, Jeanette M; Whisnant, Anne Mitchell 
> Subject: Turnitin Implementation 
> 



> Dear Todd and Eric, 
> I believe we have enough good responses to go ahead with a pilot for a turnitin program, so I am formally charging you and the 
Center for Faculty Excellence to work out the details of the limited pilot by forming an implementation committee including [but not 

limited to] representation from the Education Policy Committee, Committee on Student Conduct, Honor Court, Student Government, 
Writing Center, and other faculty. A limited pilot of select, but diverse, faculty members will serve to answer the main concerns 

addressed in your emails and also enable us to get more manageable and meaningful data for review. The charge requires CFE to 
submit a report to me in June 2012 that provides data and an evaluation of the process for us to review their findings to determine the 

future of Turnitin at UNC. It should be noted that the pilot does not obligate any future use by UNC. 
> 

> If you have any questions, please feel free to contact me. I am out of town until Thursday, but am available by email and cell phone. 
> 

> Thanks, 
> Jan 
> 

> Jan Boxill, Ph.D 
> Chair of the Faculty at UNC-CH 

> Director, Parr Center for Ethics 
> Senior Lecturer, Department of Philosophy 

> University of North Carolina 
> Chapel Hill, NC 27599-3125 

> Office Phone 919-962-3317 

> Fax: 919-962-3329 

> web: parrcenter.unc.edu 
> <2012 COSC Roster.pdf> 



From: 

Sent: 

To: 

Subject: 

Shawn Lowney - Turnitin <slowney@iparadigms.com> 

Monday, February 13, 2012 10:47 AM 

Zakrajsek, Todd <tzak@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

New Faculty Videos - Turnitin 

Todd & Jan, 
I hope all is going well at UNC this semester, I wanted to touch base to see if there was anything I can provide 
to assist? We have some new faculty videos that I believe your faculty and students may find helpful and can 
relate to the current evaluation you are going through. 

English Professor :~:,<!vimeo.com/35341666 
Health Sciences :~:iivimeo.com/35340027 
Second English : ~:iAlimeo.comi35341514 

Please let me know ifI can assist in any way as we move forward. 

Best regards 

Shawn Lowney 

Shawn Lowney 
Turnitin - Regional Sales Manager 

slowney@turnitinocom 

Cell: 781.686.5130 

Office: 1-(617)-275-8192 

Fax: (857) 241-3160 

~,qw.turnitinocom 



From: 

Sent: 

To: 

Subject: 

Bertram Gallant, Tricia <tbertramgallant@ucsd.edu> 

Tuesday, May 8, 2012 12:39 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Congratulations 

Thanks Jan! 

[just saw all of the news reports about the academic dept involved in the situation there; hope your work is still going 

well. 

-T 

Tricia Bertram Gallant, PhoDo 
Academic lntegrity Office 
University of CNifornia, San Diego 

508A Student Services Center 

9500 Gilman Drive, ka Jolla, CA, 92093-0069 

858o822o2163 

858o534°7925 {fax} 

http://academicintegrity.ucsd.edu 

University of California, San Diego is an institutional member of the International Center for Academic Integrity. 

From: Boxill, Jan [mailto:JMBOXlLL@email.unc.edu] 
Sent: Tuesday, April 24, 2012 5:07 AM 
To: tbg@ucsd.edu 

Subject: Congratulations 

Good Morning Tricia, 

CONGRATULATIONS on your award!! This is exciting and well-deserved. 

Hope all is going well. I just completed my first year as Faculty Chair and it has been interesting! I convened an Honor 

System Task Force which has moved on some things but went slowly. We did decide to do a pilot Turnitin project which 

will go through June. 

Thanks for your help and meeting me way back in September!!1 

Best, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Horton, Diane <diane_horton@kenan-flagler.unc.edu> 

Saturday, July 28, 2012 1:24 PM 

Manning, Melinda L <manning@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

RE: Turnitin Pilot Study report draft 

Interesting results. If were faculty I would vote down the use of this tool, 

Visit us on: Twitter I YouTube I Linkedln I Facebook I MAC Journey Blog 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962.,3177 ¯ diane horton(’6)kenan-flagler.unc.edu ¯ www.kenan-fla~ler.unc.edu 

~ ~Shap~ng Leaders I Driving Results 

Please consider the environment before printing this e-mail. 

From: Manning, Melinda L [mailto:manning@email.unc.edu] 
Sent: Thursday, July 26, 2012 4:29 PM 
To: Horton, Diane; Hunter, Erik (Dean of Students Office) 
Subject: FW: Turnitin Pilot Study report draft 

Melinda Manning, JD 
Assistant Dean of Students 
UNC-Chapel Hill 
Suite 1106, SASB North 
450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentiality notice: This e-mail messager including any attachmentsr is for the sole use of 
intended recipient (s) and may contain confidential and privileged information. Any unauthorized 
reviewr user disclosure or distribution is prohibited. If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Sengupta, Sohini 
Sent: Wednesday, July 25, 2012 2:07 PM 
To: Austell, Todd L; Manning, Melinda L; Parrish, Michael; Perrin, Andrew J; Roberts, Lily; Abels, Kimberly Town; Ho, 
Jennifer A 
Cc: Sengupta, Sohini; Muller, Eric L 
Subject: Turnitin Pilot Study report draft 

Dear Turnitin Pilot Study Oversight Committee, 

Please see the attached draft of the report of the Turnitin Pilot Study. We welcome your comments/suggestions on this 

draft before we finalize it and submit it to the Faculty Council. Please send Eric and I any comments/suggestions you 

would like to share by Friday, August 3rd--you can use tracked changes or by email. We can try to set up a meeting 

before we finalize the report, but we would need to do that in the next couple of weeks, and not sure if this would be 

feasible for all of you during the summer. Let us know if you would like to meet. 

We will be doing an additional 1-2 page Executive Summary, but we wanted to wait until this report was finalized. 

Thanks again for all of your help with this report. 



Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Subject: 

Horton, Diane <diane_horton@kenan-flagler.unc.edu> 

Saturday, July 28, 2012 1:34 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: COSC 

Thank you, Jan. Melinda let me know Tom was ioining COSC. 

Visit us on: Twitter I YouTube I Linkedln I Facebook I MAC Journey BIo~{ 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962.3177 ¯ diane horton(’d)kenan-flagler.unc.edu ¯ www.kenan-flagler.unc.edu 

~i~Shaping Leaders I Driving Results 

Please consider the environment before printing this e-mail. 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Saturday, July 28, 2012 1:32 PM 
To: Horton, Diane 
Subject: COSC 

Diane, 
I’m not sure that we communicated to you that Tom Kelley has accepted membership on COSC. 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Horton, Diane [diane_horton@kenan-flagler.unc.edu] 
Sent: Saturday, July 28, 2012 1:24 PM 
To: Manning, Melinda L; Boxill, Jan 
Subject: RE: Turnitin Pilot Study report draft 

Interesting results. If I were faculty I would vote down the use of this tool. 

Visit us on: Twitter I YouTube I Linkedln I Facebook I MAC Journey Blog 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962.,3177 ¯ diane horton(’d)kenan-fla~ler.unc.edu ¯ www.kenan-fla~ler.unc.edu 

~,Shaping Leaders I Driving Results 

Please consider the environment before printing this e-mail. 



From: Manning, Melinda L [mailto:manning@email.unc.edu] 
Sent: Thursday, July 26, 2012 4:29 PM 
To: Horton, Diane; Hunter, Erik (Dean of Students Office) 
Subject: FW: Turnitin Pilot Study report draft 

Melinda Manning, JD 
Assistant Dean of Students 
UNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentiality notice: This e-mail message, including any attachments, is for the sole use of 
intended recipient (s) and may contain confidential and privileged information. Any unauthorized 
reviewr user disclosure or distribution is prohibited. If you are not the intended recipientr 
please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Sengupta, Sohini 

Sent: Wednesday, July 25, 2012 2:07 PM 

To: Austell, Todd L; Manning, Melinda L; Parrish, Michael; Perrin, Andrew J; Roberts, Lily; Abels, Kimberly Town; Ho, 

Jennifer A 

Cc: Sengupta, Sohini; Muller, Eric L 

Subject: Turnitin Pilot Study report draft 

Dear Turnitin Pilot Study Oversight Committee, 

Please see the attached draft of the report of the Turnitin Pilot Study. We welcome your comments/suggestions on this 

draft before we finalize it and submit it to the Faculty Council. Please send Eric and I any comments/suggestions you 

would like to share by Friday, August 3rd--you can use tracked changes or by email. We can try to set up a meeting 

before we finalize the report, but we would need to do that in the next couple of weeks, and not sure if this would be 

feasible for all of you during the summer. Let us know if you would like to meet. 

We will be doing an additional 1-2 page Executive Summary, but we wanted to wait until this report was finalized. 

Thanks again for all of your help with this report. 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Subject: 

Horton, Diane <diane_horton@kenan-flagler.unc.edu> 

Saturday, July 28, 2012 1:52 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: COSC 

understand. That does make you have a negative impression on the product. I will not share your thoughts on the 

reps. 

Visit us on: Twitter I YouTube I Linkedln I Facebook I MAC Journey Blog 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962.3177 ¯ diane horton(~bkenan-flagler.unc.edu ¯ www.kenan-flagler.unc.edu 

~ ~Shap~ng Leaders I Driving Results 

Please consider the environment before printing this e-mail. 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Saturday, July 28, 2012 1:50 PM 
To: Horton, Diane 
Subject: RE: COSC 

Thanks for sending the report. I just read it. I think looking at the report, I can see both negatives and positives. 
It happens that one of my Parr Center Undergraduate Fellows working with us this summer is a student 
investigator with the Honor Court, and he found it VERY useful and it helped expedite cases. 
So I tend to agree with you. But the pilot gave us a glimpse of the problems, but one thing that surprised me was 
that some faculty used it but did not give students access to it. 
It will be interesting to get the final report and then bring it before Faculty Council. I would predict we will 
reject using it. Just between you and me--I don’t like dealing with the representatives of the company, which 
turns me off of the whole program. 

Thanks, 
Jan 

From: Horton, Diane [diane_horton@kenan-flagler.unc.edu] 
Sent: Saturday, July 28, 2012 1:34 PM 
To: Boxill, Jan 
Subject: RE: COSC 

Thank you, Jan. Melinda let me know Tom was joining COSC. 

Visit us on: Twitter I YouTube I Linkedln I Facebook I MAC Journey Blog 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962.3177 ¯ diane hortonO)kenan41agler.unc.edu ¯ www.kenan-flagler.unc.edu 

~Shaping Leaders I Driving Results 

Please consider the environment before printing this e-mail. 



From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Saturday, July 28, 2012 1:32 PM 

To: Horton, Diane 
Subject: COSC 

Diane, 
I’m not sure that we communicated to you that Tom Kelley has accepted membership on COSC. 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Horton, Diane [diane_horton@kenan-flagler.unc.edu] 
Sent: Saturday, July 28, 2012 1:24 PM 
To: Manning, Melinda L; Boxill, Jan 
Subject: RE: Turnitin Pilot Study report draft 

Interesting results. If I were faculty I would vote down the use of this tool. 

Visit us on: Twitter I YouTube I Linkedln I Facebook I MAC Journey Blog 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962.3177 ¯ diane horton~bkenan-flagler.unc.edu ¯ www.kenan-flagler.unc.edu 

!,~Shap~ng Leaders I Driving Results 

Please consider the environment before printing this e-mailo 

From: Manning, Melinda L [mailto:mannincl@email.unc.edu] 
Sent: Thursday, July 26, 2012 4:29 PM 
To: Horton, Diane; Hunter, Erik (Dean of Students Office) 
Subject: FW: Turnitin Pilot Study report draft 

Melinda Manning, JD 
Assistant Dean of Students 
UNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentiality notice: This e-mail message, including any attachments, is for the sole use of 
intended recipient (s) and may contain confidential and privileged information. Any unauthorized 
review, use, disclosure or distribution is prohibited. If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message° 

From: Sengupta, Sohini 
Sent: Wednesday, July 25, 2012 2:07 PM 
To: Austell, Todd L; Manning, Melinda L; Parrish, Michael; Perrin, Andrew J; Roberts, Lily; Abels, Kimberly Town; Ho, 



Jennifer A 
Cc: Sengupta, Sohini; Muller, Eric L 
Subject: Turnitin Pilot Study report draft 

Dear Turnitin Pilot Study Oversight Committee, 

Please see the attached draft of the report of the Turnitin Pilot Study. We welcome your comments/suggestions on this 

draft before we finalize it and submit it to the Faculty Council. Please send Eric and I any comrnents/suggestions you 

would like to share by Friday, August 3rd--you can use tracked changes or by email. We can try to set up a meeting 

before we finalize the report, but we would need to do that in the next couple of weeks, and not sure if this would be 

feasible for all of you during the summer. Let us know if you would like to meet. 

We will be doing an additional 1-2 page Executive Summary, but we wanted to wait until this report was finalized. 

Thanks again for all of your help with this report. 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, August 6, 2012 1:56 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

RE: Honor System Task Force material 

Aren’t they coming to FEC to the next meeting with final versions for the committee? Do you want me to contact 

MeHnda to touch base with her about whether they will be ready then? 

You could just mention that these documents are in the works and that a more thorough overview will happen at the 

next meeting. 

Katie Turner 
Office of Faculty Governance 

204 Cart Building 

CB 9170 
Phone {919) 962-2246 

Fax {919) 962-5479 

From: Boxill, Jan 
Sent: Monday, August 06, 2012 1:53 PM 

To: Turner, Katie 
Subject: RE: Honor System Task Force material 

That’s what I thought° 

From: Turner, Katie 
Sent: Monday, August 06, 2012 1:52 PM 
To: Boxill, .]an 
Co: Whisnant, Anne Mitchell 
Subject: RE: Honor System Task Force material 

It’s on the "Faculty Governance" Sakai site. We don’t have an electronic copy of their materials because they 

were draft versions and they didn’t want them distributed yet. 

Katie Turner 
Office of Faculty Governance 

204 Cart Building 

CB 9270 
Phone {919) 962-2146 
Fax {919) 962-5479 

From: Boxill, Jan 
Sent: Monday, August 06, 2012 1:49 PM 
To: Turner, Katie 
Subject: Honor System Task Force material 

Do we have an Honor Task Force link for materia! on our sakai site? I am looking for the 

From: Turner, Katie 



Sent: Monday, August 06, 2012 1:31 PM 
To: Boxill, Jan 
Cc: Whisnant, Anne Mitchell 
Subject: RE: Turnitin report 

Sure. I’m printing off a copy for you. To clarify, you want these posted for the FEC members on Sakai, 

correct? 

I am looking for the material we discussed at our meeting with Erik Hunter, Melinda Manning, Diane 

Horton. I have a printed copy but need an electronic one. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Shawn Lowney - Turnitin <slowney@iparadigms.com> 

Tuesday, August 14, 2012 11:54 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Muller, Eric L <emuller@email.unc.edu> 
Turnitin - Next steps 

Dean Boxill, 
I wanted to touch base with you in hopes of determining a next touch point in review of our solution by the 
institution? My National Manager is eager to assist UNC Chapel Hill in any way we can and would like to 
finalize the opportunity to earn UNC’s business. We have released a new enhanced Sakai integration which I 
believe will compliment the needs and feedback needs of the institution. 

New since our meeting: 

¯ The ability to leave a three minute voice comment 
¯ Ability to highlight and select color of drag and drop stored and customized comments 
¯ 300,000 Graduate dissertations from ProQuest. 
¯ New faculty iThenticate institutional pricing for research, graduate and faculty published work 
¯ MOOC training and enhanced free online training 

New notable Turnitin Institutions 

¯ UNC Asheville 
¯ Bowling Green State University 
¯ Ohio State Fisher College of Business 
¯ Boston University - Sakai 
¯ Tufts University - Sakai 
¯ NYU- Sakai 
¯ Oklahoma State University 

Please let me know when we can reconnect, we are eager to assist. 

Best regards 

Shawn Lowney 

Shawn Lowney 
Turnitin - Regional Sales Manager 
slownev@turnitinocom 
Cell: 781.686.5130 
Office: 1-(617)-275-8192 
Fax: (857) 241-3160 
~%~w o turnitin o corn 



From: 

Sent: 

To: 

Subject: 

Jorse Quintanilla <Jorse@turnitin.com> 

Tuesday, November 20, 2012 2:01 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Meetin8 Follow Up 

Hi Dr. Boxill, 

I hope all is well. I wanted to follow up to see if you have an update. I know we discussed the possibility of having an onsite 

demo on Friday Dec 7th - Please let me know ASAP so I can start planning the visit. If I don’t hear from you this week, I will 

follow up next week. - Happy Thanksgiving! 

Thanks, 

JQ 

Jorge Quintanilla 

Regional Sales Manager 
www.Turnitin.com 

Office: 571-488-9930 

Toll Free: 1-866-816-5046 ext. 385 

Cell: 571-309-6985 

Fax: 703-997-6443 

Email: ~orge(~)tu rn itin.com 



From: 

Sent: 

To: 

Subject: 

Jorse Quintanilla <Jorse@turnitin.com> 

Tuesday, March 19, 2013 8:47 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Writin8 Center Questions 

Hi Jan, 

I hope all is well. During our call yesterday you mentioned that the writing center is pushing back. Could you send me the 

reasons they are pushing back? I would like to be prepared incase I need to talk to them in the near future. I also want to 

understand their concerns with Turnitin. 

Thanks, 

JQ 

Jorge Quintanilla 

Regional Sales Manager 
www.Turnitin.com 

Office: 571-488-9930 

Toll Free: 1-866-816-5046 ext. 385 

Cell: 571-309-6985 

Fax: 703-997-6443 

Email: ~orge(~)tu rn itin.com 



From: 

Sent: 

To: 

Subject: 

Jorse Quintanilla <Jorse@turnitin.com> 

Wednesday, September 4, 2013 2:55 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Turnitin Update - 9/04 

Hi Jan, 

I hope you had a good weekend. I wanted to reach out to provide you with an update. 

1. We are working with UNC GA regarding a state wide contract that included 3 options (we should have a response 

soon) 

o All UNC schools will be covered 

o A bracket approach where institutions can opt in or out 

o A system discount for those schools that want to purchase turnitin 

2. The iPad App was released a few weeks ago and we are getting excellent feedback from the turnitin community 

3. I would like to schedule a call next week to check-in. 

Thanks, 

JQ 

Jorge Quintanilla 

Regional Sales Manager 

www.Turnitin.com 

Office: 571-488-9930 

Toll Free: 1-866-816-5046 ext. 385 

Cell: 571-309-6985 

Fax: 703-997-6443 

Email: ~orge(~turnitin.com 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie_turner@unc.edu> 
Friday, September 9, 2011 10:01 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
RE: Academic Support Report 

OK, the file has been uploaded to t~e FEC folder under Resources in Sakai. See you all t~is afternoon! 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

..... Original Message ..... 
From: Boxill, Jeanette M 
Sent: Friday, September 09,2011 8:16 AM 
To: Ferrell, Joseph S; Whisnant, Anne Mitchell; Turner, Katie 
Subject: FW: Academic Support Report 

Academic Support report; we will want this for the FEC meeting on Monday. 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for El~ics 
Senior Lecturer, Depaxlxnent of Philosophy University of Norl~ Carolina Chapel Hill, NC 27599-3125 Office Phone 919-962-3317 
Fax: 919-962-3329 
web: paxrcenter.unc.edu 

From: Reznick, Steve 
Sent: Friday, September 09,2011 8:14 AM 
To: Boxill, Jeanette M 
Subject: RE: Academic Support Report 

Report attached. 

Go Heels! 

..... Original Message ..... 
From: Boxill, Jeanette M 
Sent: Friday, September 09, 2011 8:06 AM 
To: Reznick, Steve 
Subject: FW: Academic Support Report 

Can we get a copy of the Academic Support Report to share wil~ t~e FEC on Monday. 
Thaxtks, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for El~ics 
Senior Lecturer, Depaxlxnent of Philosophy University of Norl~ Carolina Chapel Hill, NC 27599-3125 Office Phone 919-962-3317 
Fax: 919-962-3329 
web: paxrcenter.unc.edu 

From: Ferrell, Joseph S 
Sent: Friday, September 09, 2011 7:32 AM 
To: Boxill, Jeanette M 
Subject: Academic Support Report 

Can you get a copy of l~e report mad shaxe with FEC? 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Reznick, Steve <reznick@email.unc.edu> 

Tuesday, October 11,2011 2:59 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: FAC 

Jan - My "party line" on this is that I hope that every member of our faculty will have the opportunity to serve on the 

Faculty Athletics Committee, and our FAC meetings are open to anyone who wants to attend. Given your important role 

with FC and your extensive experience with Athletics, I definitely want you to attend our meetings. And, I hope that you 

will ask questions and make comments whenever you want to. 

Go Heels! 

Steve 

From: Boxill, Jeanette M 
Sent: Tuesday, October 11, 2011 2:48 PM 
To: Reznick, Steve 
Subject: FAC 

Hi Steve, 

I know there is an FAC meeting today. Would you like me to come or would you prefer not. I wanted to come to at least 

one meeting of every committee to understand and be involved as much as needed. But now that I have achieved that I 

don’t want to impede on any of the committees. There are some I am more interested in than others, FAC being one of 

them, but will come if invited. 

Hope this makes sense. 

Best, 

Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Tuesday, September 4, 2012 10:08 PM 

facultyathletics@sakai.unc.edu 

Renner - follow-up to FAC meeting today 

I want to thank all of you for your participation in today’s meeting. You will find a follow-up to the September meeting 
(today) under Committee Materials Meetings Agenda and Handouts September. The follow-up document provides the 
list of activities for each committee member discussed today with due dates. 

Please continue to send me information you want posted and topics you want discussed with our group. Feel free to 
have conversations with other committee members and faculty members to keep the dialogue moving on how to 
strengthen the relationship between athletics and academics. 

Also I have posted the presentation on the Strategic Plan for the Department of Athletics under Course materials 
Meetings Agenda and Handouts September. 

Parting apologies for the flow of the meeting today. My intent is to make the best use of your time and finish on time. 
Also, continue to provide feedback on our Sakai site. Again my apologies for referring to the Committee Materials as 
Resources (throw back to my Bb courses) and throwing some of you off on where to find important information. 

Lastly, send me your thoughts on information that should be included in an update on athletics for Faculty Council on 
Friday. Our formal committee report will occur at the November Faculty Council meeting. 

Thanks again, 
Joy 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakai.ur~c.edui~) from the Faculty Athletics Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

gscowell@unc.edu 

Wednesday, September 5, 2012 4:36 PM 

SA exit interview questions 

To: Undisclosed Recipients 

From: Glynis Cowell 

Dear FAC members, 

I am sending the exit interview questions we used last year. As Barbara mentioned, we welcome your feedback. 

Best, 

Glynis Cowell 

Glynis Cowell, PhD 
Director, Spanish Language Program 
Department of Romance Languages and Literatures 
Dey 220, CB 3170 
Assistant Dean, Academic Advising Program 
005 Steele Bldg. 
The University of North Carolina--Chapel Hill 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Faculty Athletics Committee" site. To reply to this message click this link to access Messages for this site: 
Facul[~,~ Athle~tics Committee. 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Tuesday, November 6, 2012 9:04 AM 

Faculty Athletics Committee <no-reply@sakai.unc.edu> 

[ Faculty Athletics Committee - New Resource ] Annual Report FAR 2012.pdf 

A new resource has been added to the "Faculty Athletics Committee" site at The Ur~iversit~f North Carolina at 
Chal)e~ Hil~ 

Location: site "Faculty Athletics Committee" > Resources > Meetings - Agendas and handouts and minutes > 
November > Armual Report FAR 2012.pdf 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:iisakai.unc.edui~o~al) from the Faculty Athletics Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Joy_Renner@med.unc. edu 

Tuesday, April 9, 2013 8:12 AM 

Joy Renner - FAC May meeting 

To: Undisclosed Recipients 

From: Joy Renner 

Greetings! 

Just a reminder our May meeting will be a retreat meeting to finish some unfinished discussions and prepare for 
the coming year so the new FAC Chair and Committee for 2013 - 2014 will have a strong foundation to 
continue the discussions and to support the University community and new leadership. 

Where - Toy Lounge - Dey Hall 

When - Friday, May 17 

Time - 11:30 - 12 - gathering and pick up lunch (some faculty coming from class so just pick up lunch when 
you come in and j oin us) I am open to suggestions regarding lunch. Let me know if you have food preference 
or avoidance or allergies. 

Discussion - 12 to 4 

Details and materials will be forthcoming. 

Thank you again for carving out this time for our final year discussion. 

Joy 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Faculty Athletics Committee" site. To reply to this message click this link to access Messages for this site: 
FacuF~y Athle~tics Committee. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Friday, October 11, 2013 2:41 PM 

Janken, Kenneth R <krj anken@email.unc.edu> 

Rennet, Joy J <Joy_Renner@med.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Turner, Katie 
<katie turner@unc.edu> 

Faculty Athletics Committee Service 

Prof. Kenneth Janken 
African, African American, and Disaspora Studies 

Dear Prof. Janken, 

I write to ask that you accept appointment to the Faculty Athletics Committee for a term ending June 30, 2015, in the 
place of Prof. Eugene Orringer who has resigned from the committee. You were the first alternate in the most recent 
election for this position. Please let me know whether you accept. 

Joseph S. Ferrell 
Secretary of the Faculty 



From: 

Sent: 

To: 

Subject: 

Faculty.Governance@email.unc.edu 

Monday, May 21, 2012 6:58 AM 

The facultycouncil mailing list <facultycouncil@listserv.unc.edu> 

[facultycouncil] Reminder! End of Year Faculty Council Survey--Short! 

Hi 2011-12 Faculty Council Colleagues, 

Just a reminder that our end-of-year survey remains open until June 1st. Thirty-nine of you have completed it as of this 
morning, for which we thank you. The rest of you still have time, and we’d welcome your feedback! The original 
invitation with the survey link is below. 

Just a note: because of the way this survey is set up (as an anonymous link), we cannot send personalized reminders 
only to those who have not completed the survey, so this email is going to all of you. To those of you who have already 
responded, just ignore this message and have a great day! 

Best, 
Anne 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 
Office of Faculty Governance 
UNC-Chapel Hill 
919-962-1671 (office) 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, May 15, 2012 9:31 PM 
To." facultycou ncil@listserv.unc.edu 
Subject." End of Year Faculty Council Survey--Short! 

Hello 2011-12 Faculty Council Colleagues, 

Now that Commencement is over and summer has begun, Jan, Joe, Katie, and I wanted to check in with you 
one final time to get some feedback about your experience as a member of the Council this past year. As you 
know, Jan, our office, and the Agenda Committee worked hard this year to make Faculty Council engaging, 
substantive and worth your time. We’ve devised a short survey to find out how participating in the Council 
went for you and what suggestions you might have for continued improvement next year. The survey should 
take you no more than ten minutes to complete. 

You can access the surv 9~r~g to this link. 

We’d like to have your responses by June 1st. 

Meanwhile, thank you all for your service on the Council this year! See you in the fall. 

Sincerely yours, 
Anne Whisnant 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 



-- You are currently subscribed to 

facultycouncil as: JMBO×lLL@emailoun¢oedu. To unsubscribe send a blank 

email to leave-31519612-41595207o8320f81c9683ebaOf4d4d2eld9f5efc3(:~)listse~vou~coedu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Friday, October 26, 2012 11:21 AM 

Thorp, Holden <holden_thorp@unc.edu> 

Steponaitis, Vincas P <vin@unc.edu>; Templeton, Joe <joetemp@unc.edu>; Boxill, Jan 

<JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; 
Turner, Katie <katie turner@unc.edu> 

University Government Vacancy 

Fill Saunders Vacancy.docx 

See attached letter. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, November 7, 2012 1:21 PM 

Thorp, Holden <holden_thorp@unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

Steponaitis, Vincas P <vin@unc.edu>; Templeton, Joe <joetemp@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

RE: University Government Vacancy 

Thank you for the update. I’ve added Prof. Cairns to the committee’s listserv and roster. I will notify him of the 

committee’s meeting schedule. 

Best, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 

From: Thorp, Holden 
Sent: Wednesday, November 07, 2012 8:57 AM 
To: Ferrell, Joseph S 
l:c: Steponaitis, Vincas P; Templeton, Joe; Boxill, Jan; Whisnant, Anne Mitchell; Turner, Katie 
Subject: RE: University Government Vacancy 

Bruce Cairns has agreed to serve. Do I need to generate a letter or can you contact him directly? 

Thanks, 

Holden 

From: Ferrell, Joseph S 
Sent: Friday, October 26, 2012 11:21 AM 
To: Thorp, Holden 
l:c: Steponaitis, Vincas P; Templeton, Joe; Boxill, Jan; Whisnant, Anne Mitchell; Turner, Katie 
Subject: University Government Vacancy 

See attached letter. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Wednesday, June 20, 2012 11:18 AM 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Faculty Welfare Committee 

Hi Joe: 

Jan and I were talking about the remaining appointments she is planning to make today and the issue 
of reconstituting the Faculty Welfare Committee came up. We noticed that the Faculty Code does not 
dictate the constitution of the committee and Jan wants to have a staff member of the Employee 
Forum included on the committee to emphasize the fact that faculty welfare is impacted by changes 
made to staff policies and employment. She would also like to have wide representation from fixed- 
term, tenure track, and tenured faculty. 

Our question is whether she can appoint a staff member to the faculty committee within the 
boundaries set by the Code, or if the committee composition would have to be amended under 4-15 
(a) to specify the rank and composition of the committee. I know that other appointed committees 
have student and staff representation and their composition is not specified in the Code, but we just 
wanted to be sure before she begins appointing people to Faculty Welfare. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Reiter, Kristin L <reiter@email.unc.edu> 

Tuesday, July 3, 2012 10:49 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Automatic reply: Faculty Welfare Committee 

I will be out of the office July 1 - July 15 and will only have intermittent access to e-mail. I will respond to your message 

as I am able, or when I return. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Pete Andrews <andrewsr@email.unc.edu> 

Thursday, September 19, 2013 11:14 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Andrews, Richard N <pete_andrews@unc.edu> 

Re: Health plan and privacy -- FOLLOW-UP STORY TODAY 

Health Plan Penalty Ends at Penn State -- NYTimes 9-18-2013.pdf 

Jan, FYI here’s today’s follow-up story from NYTimes. It seems like we 
should seriously consider similar action here -- in addition to our Exec 
Com adn Insurance Committee, have you shared this with Faculty Assembly 
and its exec com, and with Employee Forum? All are affected; a joint 
response might be most effective. 

On 9/15/2013 10:03 PM, Pete Andrews wrote: 

FYI here’s what I could pull off their web site on line. See 
highlighted phrases --it does not sound to me like the individual has 
much of any serious guarantee against involuntary disclosure or uses 
to which the information might be put. 

>P. 

On 9/15/2013 9:23 PM, Boxill, Jan wrote: 
>> Hi Pete, 
>> Thanks so much for this. I suspect that most of us have not read the 
>> details as open enrollment doesn’t start until the Oct. 1, and this 
>> includes me. I know there were some information sessions this past 
>> week. I will look into this, and bring it up for discussion at the 
>> FEC meeting on Sept. 23rd and also with the Chancellor. 
>> 
>> Thanks, 
>> Jan 
>> 

>> 

>> 

>> From: Pete Andrews [andrewsr@ad.unc.edu] 
>> Sent: Sunday, September 15, 2013 8:57 PM 
>> To: Boxill, Jan 
>> Subject: Health plan and privacy 
>> 
>> Jan, has anyone else raised concerns about UNC’s version of the attached 
>> new requirement, which we are being required to fill out in October in 
>> order to continue 80-20 health coverage? Has Faculty Insurance Committee 
>> reviewed it, and reviewed privacy policies and possible risks of giving 
>> access to this information to a third-party business (let alone to one 
>> associated with the employer)? Do they really have a right and a 
>> legitimate need to require individuals to tell them all this as a 
>> condition of not paying a sizable financial penalty on their coverage? 
>> 
>> Some of my younger colleagues just raised these issues with me today, 
>> and I too can envision real and legitimate concerns about possible uses 
>> of information such as marital situations, issues with supervisors, let 
>> alone mental health (or even physical health conditions) that might lead 
>> to being differently risk-pooled or even denied coverage in some future 
>> iteration. Who’s protecting the faculty and staff in this new round of 
>> SEHP signup, and what do they say about this? 
>> 



>> Pete 
>> 

>> 

>> 

>> REPLY TO: pete.andrews@unc.edu 
>> 

>> Professor Richard N. L. Andrews 
>> Department of Public Policy 
>> CB#3435, Abemethy Hall 
>> University of North Carolina at Chapel Hill 
>> Chapel Hill, NC 27599-3435 USA 
>> Tel: +1 919.843.5011 FAX: +1 919.962.5824 
>> Home page: l~p:i!ricl~ardandrews.webamc.ed~.~/ 
>> 

>> 

> 

REPLY TO: pete.andrews@unc.edu 

Professor Richard N. L. (Pete) Andrews 
Department of Public Policy and 
Department of Environmental Sciences & Engineering 
University of North Carolina at Chapel Hill 
CB# 3435, Abemethy Hall 
Chapel Hill, NC 27599-3435 

T: +1 919.843.5011 F: +1 919.962.5824 



Health Plan Penalty Ends at Penn State 
By NATASHA SINGER 

NYTimes, September 18, 2013 

After weeks of vociferous obj ections by faculty members, Pennsylvania State University said on 
Wednesday it was suspending part of a new employee wellness program that some professors 
had criticized as coercive and financially punitive. 

In particular, the university said it was suspending a $100 monthly noncompliance fee that was 
to be levied on employees who declined to fill out an online questionnaire. The form, 
administered by WebMD Health Services, a health management company, asked employees for 
intimate details about their jobs, marital situation and finances. It also asked female employees 
whether they planned to become pregnant over the next year. 

Last week, in an emotionally charged faculty senate meeting held on the main campus, several 
female professors told administrators that requiring women to answer such questions -- or pay a 
fine -- amounted to an invasion of their privacy. 

In a statement on Wednesday, Rodney A. Erickson, the president of Penn State, said that the 
university had heeded faculty concerns about the perceived invasiveness of the questionnaire and 
the punitive nature of the fine. "We have decided to suspend the $100-per-month surcharge so 
that people who are uncomfortable with any aspect of the survey will not feel as if they are being 
penalized," Mr. Erickson said in the statement. 

Many employers use financial incentives to encourage employees to participate in workplace 
wellness programs, a trend that is likely to widen with the new health care law. Under the 
wellness rules for the Affordable Care Act that take effect next January, companies can offer a 
reward of up to 30 percent of health costs for employees who complete a participatory program 
like a risk assessment, or biometric tests like waist measurement. 

But the uproar at Penn State illustrates the pitfalls employers can face in imposing incentive- 
based wellness programs without first obtaining employee support. On a larger level, it suggests 
that employers’ increasing efforts to cut their health care costs are on a collision course with 
employees’ boundaries about medical privacy. 

"The big picture here is that, with the Affordable Care Act, the amount of the incentive has 
grown significantly and employers are jumping into this," said Michael O’Donnell, the director 
of the Health Management Research Center at the University of Michigan. "We are going to see 
stops and starts as people figure out how to do that." 

Penn State adopted the wellness program, which currently applies to nonunion employees 
including professors and staff, at the recommendation of Highmark Health Services, a company 
that administers Penn State’s health care claims. That led some faculty members to criticize 
administrators for adopting a wellness program without seeking input on its design from outside 



experts. In its statement on Wednesday, the university said it would now form a joint task force 
with faculty members to seek expert advice on both the adoption of the wellness program and 
health benefits matters generally. 

Industry experts also said Penn State stumbled by using a stick rather than a carrot approach to 
motivate employees. Professors complained, for instance, that the $100 monthly fine seemed like 
a strong-arm tactic, considering that some employees earned less than $50,000 annually. 

The original plan came under heavy criticism last weekend on social media. 

"Wellness plans causing trouble," Dr. Eric Topol, a prominent cardiologist, posted on his Twitter 
feed. "A better model desperately needed!" 

"I’d obj ect to WebMD’s #wellness questionnaire, too," Janice McCallum, a health data 
marketing strategist, posted on Twitter. 

Penn State instituted the wellness plan in an effort to slow double-digit annual growth in its 
health expenditures. The university is self-insured, which means that it directly covers the health 
costs of some 40,000 employees, spouses and dependents -- at an estimated cost this fiscal year 

of $217 million. 

Penn State faculty members welcomed the university’s decision to suspend the noncompliance 
fee and to set up a task force to seek faculty input on possible alternatives. 

"By removing the penalty, at least temporarily, they have removed the sticking point that was the 
biggest concern for employees," said Matthew C. Woessner, an associate professor of political 
science. "It gives us hope that whatever future program they undertake, it will be undertaken 
with due diligence and high ethical standards." 

http ://www.nytimes. com/2013/09/19/busines s/after-uproar-penn-state-suspends-penalty-fee-in- 
wellness-plan.html?ref-~odayspaperv 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Sunday, September 22, 2013 6:33 PM 

Stackhouse, Shauna <sstack@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: Faculty Welfare Committee 

Hi Shauna, 

I think it would be a good idea for you to focus on the wellness incentives, particularly the health assessment 
questionnaire. The concerns that Prof. Boxill have been getting center on 1) the invasive nature of the questions that are 
asked, particularly ones regarding pregnancy and identifying chronic conditions, 2) privacy and security of the information 
that is collected via the questionnaire, and 3) what the information will be used for in the future and whether or not it will 
affect future enrollment in the plan or future wellness incentives. There also may be questions about adjuncts and whether 
they will be extended coverage as a result of the ACA. 

There will be about six or seven people attending and the meeting will last an hour. This is the only topic on the agenda 
and I imagine there will be a lot of questions. 

Hope that helps. Please let me know if you need anything else. 

Best, 

Kathryn Turner 
Executive Assistant 
Office of Faculty Governance 
230 E. Cameron Ave. 
Campus Box 9170 
Chapel Hill, NC 27514 
Phone: 962-2146 
Fax: 962-5479 

From: Stackhouse, Shauna 
Sent: Sunday, September 22, 2013 12:49 PM 
To: Turner, Katie 
Subject: RE: Faculty Welfare Committee 

Katie - hi. 

I’m looking forward to meeting with the committee to provide an overview of the SHP changes for 1/1/2014. How much 

time should I allow, approximately how many will be present, and can you please collect and send to me, some 

information about what the issues/concerns are that Prof. Boxill is receiving? I want to make sure I’m prepared to meet 

the committee’s needs. Looking forward to hearing back from you. Thanks. 

Shauna 

Shauna Stackhouse, PHR/CBP 
Benefits Manager 

The University of North Carolina at Chapel Hill 

Office of Human Resources 

104 Airport Drive, CB 1045 

Chapel Hill, NC 27599-1045 

T: 919-843-6677 

F: 919-962-6010 

http://hr.unc.edu 



CONFIDENTIALITY NOTICE: 

This e-mail and any transmitted documents contain private, privileged and confidential information belonging to the 

sender. The information therein is solely for the use of the addressee. If your receipt of this transmission has occurred 

as the result of an error, please immediately notify us so we can arrange for the return of the documents. In such 

circumstances, you are advised that you may not disclose copy, distribute, or take any other action in reliance on the 

information transmitted. 

From: Turner, Katie 
Sent: Wednesday, September 18, 2013 12:25 PM 
To: Nicklis, Ashley 
Cc: Boxill, Jan; Stackhouse, Shauna 
Subject: RE: Faculty Welfare Committee 

Wonderful, thanks! 

Katie Turner 
Office of Faculty Governance 

204 Carr Building 
CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 

From: Nicklis, Ashley 
Sent: Wednesday, September 18, 2013 12:11 PM 
To: Turner, Katie 
C:c: Boxill, Jan; Stackhouse, Shauna 
Subject: RE: Faculty Welfare Committee 

I’ve confirmed with my Benefits Manager that she will be able to attend next week’s meeting. Her name is 

Shauna Stackhouse. 

Thanks, 
Ashley 

Ashley Nicklis, PHR, CBP, CCP 

St. Director Benefits Services, Work Life and HR Records 
104 Airport Drive 

CB 1045 
Chapel Hill, NC 27599-1045 

T: 919-962-6255 

F: 919-962-6010 

anicklis@unc.edu 

http://hr.unc.edu 

CONFIDENTIALITY NOTICE: 

This e-mail and any transmitted documents contain private, privileged and confidential information belonging to 

the sender. The information therein is solely for the use of the addressee. If your receipt of this transmission 

has occurred as the result of an error, please immediately notify us so we can arrange for the return of the 



documents. In such circumstances, you are advised that you may not disclose copy, distribute, or take any other 

action in reliance on the information transmitted. 

From: Turner, Katie 
Sent: Wednesday, September 18, 2013 10:41 AM 
To: Nicklis, Ashley 
Cc: Boxill, Jan 
Subject: Faculty Welfare Committee 

Hi Ashley, 

I just called and left a voicemail, but I’m writing to you in case you have access to email. I’m contacting you on 

behalf of Prof. Jan Boxill, Chair of the Faculty, who has been receiving some emails from faculty about concerns 

they have with changes to the State Health Plan. Prof. Boxill has called a meeting of the Faculty Welfare 

Committee to determine how to respond to these concerns. I was hoping that you could attend the committee 

meeting and give an overview of the changes for the members to get them up to speed on the issue. The 

meeting will take place on Thursday, September 26 from 10am-11am in Carr 200B. Here are directions to Carr 

building in case you have never been to our suite: http://faccoun.unc.edu/contact-us/ 

Please let me know if you are able to attend and if you have any materials that you would like the committee 

members to read ahead of time. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Sakai @ UNC-Chapel Hill <no-reply@sakai.unc.edu> 

Monday, September 30, 2013 3:08 PM 

Faculty Welfare Committee <no-reply@sakai.unc.edu> 

[ Faculty Welfare Committee - New Resource ] 2012 Faculty Retention Study 

A new resource has been added to the "Faculty Welfare Committee" site at Sakai ~NC-Chape1 Hill 

Location: site "Faculty Welfare Committee" > Resources > Meeting Minutes and Handouts > September 26, 

20 l 3 > 2012 FaculJty Retention Smd2 

This automatic notification message was sent by Sakai @ UNC-Chapel Hill ~s:i/sakai.~anc.edui~) from 
the Faculty Welfare Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Sakai @ UNC-Chapel Hill <no-reply@sakai.unc.edu> 

Monday, September 30, 2013 3:09 PM 

Faculty Welfare Committee <no-reply@sakai.unc.edu> 

[ Faculty Welfare Committee - New Resource ] More professors lured away from UNC 

A new resource has been added to the "Faculty Welfare Committee" site at Sakai @ [JNC-Chap_el Hill 

Location: site "Faculty Welfare Committee" > Resources > Meeting Minutes and Handouts > September 26, 

2013 > More professors lured awa~k~om UNC 

This automatic notification message was sent by Sakai @ UNC-Chapel Hill ~s:i/sakai.unc.edui~) from 
the Faculty Welfare Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Sakai @ UNC-Chapel Hill <no-reply@sakai.unc.edu> 

Monday, September 30, 2013 3:09 PM 

Faculty Welfare Committee <no-reply@sakai.unc.edu> 
[ Faculty Welfare Committee - New Resource ] Faculty retention should be a higher 
priority 

A new resource has been added to the "Faculty Welfare Committee" site at Sakai 

Location: site "Faculty Welfare Committee" > Resources > Meeting Minutes and Handouts > September 26, 

2013 > Facu~, re~er~tior~ sh 

This automatic notification message was sent by Sakai @ UNC-Chapel Hill        akai.            ) from 
the Faculty Welfare Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ives, Timothy <Timothy_Ives@med.unc.edu> 

Thursday, October 3, 2013 8:31 AM 

Leonard, Stephen T <sleonard@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: Fwd: FW: Questions about new State Health Care Plan 

Steve: 

Thanks for all of this information. I had seen everything in this string up to the end of September (from Jan), 
but now we are getting to some of our concerns. I’ll share this with the rest of the committee. 

As I mentioned earlier last night, the committee’s bigger concern is what happens to these data after it is 
entered, similar to the comments that Catherine made below, how it is used by the third party administrator/data 
managers, either directly or indirectly, whether the data are de-identified, etc. 

An extra question for the Faculty Assembly and GA is whether you/we have the ability to negotiate any changes 
to this process, even while it is now up and running. Also, by the string below, I’m also wondering if someone 
who has already entered their protected health information who may now opt out of it, especially if they are 
uncomfortable about sharing data to a third party that their PCP already has. 

Many thanks for getting us into the loop. This has been an interesting first week for the committee. Clearly, we 
really look forward to working with you. Let me know how we can help. 

Tim 

P.S.: Even though this is still evolving, Ashley Nicklis, from the Benefits office here on campus, and I will be 
giving a brief update of the Annual Enrollment options at the end of the Faculty Council meeting tomorrow. As 
this issue is still evolving, I’m planning on just briefly mentioning that the committee is looking at it, but no drill 
down until we have far more data. Also, as an FYI, Ashley has added another SHP enrollment information 
session next Wednesday afternoon, from 3:00 to 5:00 PM, at Wilson Library. She should be getting the word 

out soon. 

Timothy J. Ives, Pharm. D., M.P.H., BCPS, FCCP, CPP 
UNC Eshelman School of Pharmacy, Box 7574 
The University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-7574 

Phone: 919.843.2279 
Fax: 919.962.0644 

Division of General Medicine and Clinical Epidemiology 
Department of Medicine, Box 7110 
The University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-7110 

Phone: 919.843.6480 
Fax: 919.843.0775 
Pager: 

e-mail:    Timothv_Ives@med.unc.edu 

On 10/3/2013 3:12 AM, Stephen Leonard wrote: 



This is the most recent addition to his thread. If you wade through it (it is a bit long!) you can 
follow the unfolding of the discussion. 

This addresses some but not all of the UNCCH FWC concerns. 

Questions? Additions? Let me know and I will be sure to get them in the loop. 

Best, 
Steve 

........ Original Message ........ 
Subject:FW: Questions about new State Health Care Plan 

Date:Tue, 1 Oct 2013 23:43:07 +0000 
From:Rigsby, Catherine <RIGSBYC~ecu.edu> 

To:Boxill, Jan <JMBOXILL@email.unc.edu>, ’Mary Jean Herzog’ 
<mherzog@email.wcu.edu>, Kelley Ann Gregory <kelleyg@northcarolina.edu>, 
’kocham@appstate.edu’ <kocham@appstate.edu>, Sprague, Mark 
<SPRAGUEM~ecu.edu>, mmcoulson-clark~mail.ecsu.edu <mmcoulson- 
clark~mail.ecsu.edu>, Wilson-Jones, Linda <lwilson-iones~uncfsu.edu>, 
bcsims@ncat.edu <bcsims@ncat.edu>, hmcmurray@nccu.edu <hmcmurray@nccu.edu>, 
wile¥@ncssm.edu <wile¥@ncssm.edu>, David zonderman@ncsu.edu 
<David zonderman@ncsu.edu>, vfrank@unca.edu <vfrank@unca.edu>, 
esouffra@uncc.edu <esouffra@uncc.edu>, Patricia Sink (pesink@uncg.edu) 
<pesink~uncg.edu>, icurtis~uncp.edu <icurtis~uncp.edu>, lugo~uncw.edu 
<lugo@uncw.edu>, townsb@uncsa.edu <townsb@uncsa.edu>, Placilla, Christina D. 
(placillac~wssu.edu) <placillac~wssu.edu> 

CC:Leonard, Stephen T <sleonard@email.unc.edu>, Morehead, Andrew 
<MOREHEADA~ecu.edu>, Kelley Gregory <kelleyg~northcarolina.edu> 

From: Brian M. Usischon [mailto:bmusischon@northcarolina.edu] 
Sent: Tuesday, October 01, 2013 4:54 PM 
To: Rigsby, Catherine 
l::c: William A. Fleming 
Subject: RE: Questions about new State Health Care Plan 

Catherine 

Here’s the response I received back from the State Health Plan at this point: 

Apparently we are getting a lot of questions about this so they are working to update the FAQs. Only the 

required questions are presented, but the member can choose not to answer some of the health screening 

questions and respond with "1 don’t know" (is a valid response). When they answer "1 don’t know", the 

percentage won’t show 100% complete, but they can still hit the complete button and receive a status of 

complete. 

Brian 

[~rian Mo Usiscbon I Associate Vice President for Human Resources & University Benefits Officer 

UNC General Administration I P.O. Box 2688 I Chapel Hill, NC 27515 I T: 919-962-4530 I F: 919-843-8945 



From: Rigsby, Catherine [mailto:RIGSBYC@ecu.edu.] 
Sent: Tuesday, October 01, 2013 3:16 PM 
To: Brian M. Usischon 
Cc: William A. Fleming 
Subject: RE: Questions about new State Health Care Plan 

i’ve had multiple reports of the opposite experience. 

This makes we wonder if only specific items that may be skipped. Can we please find out which items are 

"optional" in the assessment? 

Thanks, 

Catherine 

From: Brian M. Usischon [mailto:bmusischon@northcarolina.edu] 
Sent: Tuesday, October 01, 2013 3:10 PM 
To: Rigsby, Catherine 
Cc: William A. Fleming 
Subject: FW: Questions about new State Health Care Plan 

Catherine 

FYI--please see the response from the State Health Plan below. 

Brian 

Brian M. Usis~:bon I Associate Vice President for Human Resources & University Benefits Officer 

UNC General Administration I P.O. Box 2688 I Chapel Hill, NC 275:~5 I T: 9:~9-962-4530 I F: 9:~9-843-8945 

From: Caroline Smart [mailto:Caroline.Smart@nctreasurer.com] 
Sent: Tuesday, October 01, 2013 3:07 PM 
To: Brian M. Usischon 
Subject: RE: Questions about new State Health Care Plan 

As far as I know, it is working. We have confirmed multiple members who have only partially completed it 
and gotten credit for completing it. 

From: Brian M. Usischon [mailto:bmusischon@northcarolina.edu] 
Sent: Tuesday, October 01, 2013 2:54 PM 
To: Caroline Smart 
Subject: FW: Questions about new State Health Care Plan 
Importance: High 

Caroline 

There is a FAQ on the State Health Plan website about the Health Risk Assessment: 



What are the questions on the Health Assessment? Will :~ be able to go back into the 

Health Assessment at a later time to complete it? 

You may skip through certain sections. As long as you hit the "complete" button, you will receive 

the wellness premium credit. You can always log back in later to complete questions you skipped 

over. 

Do you know if the functionality to skip certain sections is working or not?? 

Brian 

Brian M. Usischon I Associate Vice President for Human Resources & University Benefits Officer 

UNC General Administration I P.O. Box 2688 I Chapel Hill, NC 275:15 I T: 9:19-962-4530 I F: 9:19-843m8945 

From: Rigsby, Catherine [mailto:RIGSBYC@ecu.edu] 
Sent." Tuesday, October 01, 2013 2:42 PM 
To." Brian M. Usischon; William A. Fleming 
Cc." Kelley Ann Gregory; Steve Leonard (sleonard@email.unc.edu) 
Subject." RE: Questions about new State Health Care Plan 

Hi again Brian (and William), 

I forwarded the information you sent me last week to the campus faculties (see below)° Thanks again for 

helping me get those answers. 

Unfortunately, I have received messages today from disappointed faculty who were unable to skip sections 

of the Health Risk Assessment. This possibility was a welcome relieve to many employees. Now folks are 

worried again... 

Can you please help me find out if this is a problem with the software or an actual intention of the new 

health plan? It is very important that the faculty have accurate information° 

Thanks, 

Catherine 

Dear FA Delegates, 

During the September 20, 20:13, meeting, the Faculty Assembly discussed changes to the State Health Plan 

and voiced concern about the plan’s "Health Risk Assessment" - a questionnaire that asks employees to 

provide a selected personal health information in exchange for a rate discount. The Health Risk 

Assessment is voluntary. Nevertheless, delegates were concerned about potential uses of the data that 

would be collected by the Assessment questionnaire, acknowledged that the cost savings associated with 

completing the Assessment would entice employees to provide personal information, and wanted to know 

the data would be used and how (other than its voluntary nature) the NC assessment was different from 

the personal health questionnaire that was recently suspended by Penn State wellness program 

(http://www.nYtimes.c~m/2~:13/~9/25/business/ru~es-s~ught-f~r-w~rkp~ace-we~~ness- 

questionnaires.html?ref=business& r=0). 



The Assembly asked me to get more information about the new State Health Plan and to inform the UNC 

faculty about plan’s changes. I asked GA’s HR office about the new cost structure, the results of employees 

failing to reenroll, and the following questions about the privacy and potential uses of the personal health 

information that employees may submit to help lower monthly premiums: " if the information will remain 

private [as stated on the website], why collect it? What is the definition of private in this case? Did the 

third party to whom the data is going (the company collecting the data) sign some sort of nondisclosure 

agreement? If so, for how long have they agreed to keep the information private? And, before that time, 

for what purposes can an aggregate form of the data be used?" 

GA forwarded the questions to the State Health Plan office. The responses are appended below. Please 

feel free to share this with your interested colleagues. 

Catherine 

Catherine A. Rigsby 

Professor of Sedimentology and Chair of the UNC Faculty Assembly 

Department of Geological Sciences 

East Carolina University 

Greenville, NC 27858 

919-328-4297 

www.ecu.edu/~eolo~v 

http://www.northcarolina.ed u/facultyassembly/index.htm 

Sent-" Monday, September 23, 2013 
Subject: RE: Questions about new State Health Care Plan 

... I can share with you that the questions [in the Health Risk Assessment] are not near as "intrusive" as 

the Penn State Health Risk Assessment. And you can skip sections within the questionnaire. 

With respect to cost, the current Employee Only premium under the PPO 80/20 Plan is ~;22.76 per month. 

For 2014 the EMPLOYEE ONLY premium for the Enhanced 80/20 Plan starts out at $63.56--members can 

receive credits to lower their premium by completing up to three wellness activities: 

<!--[if !supportLists]-->® <!--[endif]-->$20 credit for attesting that they do not smoke or are 
in a smoking cessation program, 

<!--[if !supportLists]-->. 

<!--[if !supportLists]-->. 

<!--[endif]-->$15 credit for selecting a PCP, and 

<!--[endif]-->$15 credit for completing a Health Risk Assessment- 

The Employee Only Premium can be reduced to {;13.56 if an individual member completes all three 

wellness activities. If a member completes the smoking attestation and selects a PCP, but decides not to 

complete the Health Risk Assessment, then their premium will be $28.56 per month. I’ve attached a link 

to the State Health Plan’s FAQ document which touches on many different questions members are raising: 

http://shpnc.~rg/m~MedicalBenefits/pp~/enr~IIment/faqs/wellness-activities~aspx. 

With respect to communication, the State Health Plan sent a booklet titled "Important Information about 

State Health Plan Options - 2014 Open Enrollment"-- was mailed to all State Health Plan Member’s home 

addresses. This document was mailed about a month ago. 



In addition a booklet called a State Health Plan Decision Guide is being mailed to member’s home 

addresses this week. Here’s a link to the document on the State Health Plan Website: 

http://shpnc.org/library/pdf/member-2014-enrollment/decision-guide-eEnroll.pdf. 

Date: September 24, 2013 

Subject: RE: Questions about new State Health Care Plan 

Catherine 

from the State Health Plan as it pertains to the Health Assessment: 

The information provided in response to the health assessment is protected by State and Federal law. 

Although protected, the information gathered may be used by the State Health Plan for treatment, 

payment and operations of the Plan. To that end, the Plan’s population health management vendor may 

use the information to identify members for outreach for case and disease management services. 
Although the State Health Plan will be not receive individua~ information from the health assessment it 

maV receive aggregate data re~ated to the health of our population or certain segments of the 
population. This information may be used to develop pilot programs or incentives aimed at improving 

member health. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Thursday, August 18, 2011 1:05 PM 
Howell, Diane F. <diane_howell@unc.edu> 
Lastra, Anselmo A <lastra@cs.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Turner, Katie <katie turner@unc.edu> 
RE: FITAC 

Hi Diane, 

It’s Anselmo Lastra from Computer Science. And your message is timely because Anselmo, Jan Box[ll (new Chair of the 

Faculty), and I have just scheduled a planning meeting to discuss the same topic. As we think about it in light of your 
message, though, of course it would totally make sense for Larry to join us for that meeting if he is able. We are 

currently set for :1:1:00 a.m. to :12:00 noon on August 3:1st here in Carr Building 200Bo Would Larry be free then? If not, 

we are all happy to find another time. 

Cheers, 
Anne 

From: Howell, Diane F. 
Sent: Thursday, August 18, 2011 9:04 AM 
To: Whisnant, Anne Mitchell 
Subject: FITAC 

Good morning, 

Can you tell me who the chairperson is of FITAC? 

the Chair in order to plan FITAC meetings/topics. 

Thanks! 

Larry would like to schedule a lunch meeting as soon as possible with 

Diane 

Diane Howell 

Executive Assistant 

Office of the Vice Chancellor of Information 

and Chief Information Officer 

University of North Carolina, Chapel Hill 
211 Manning Drive, Chapel Hill, NC 27599 

CB: 3420 

Te1:919.962.1490 
Fax:919o445o4545 

mailto:diane howell@unc.edu 

Technology Services 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, August 19, 2011 1:38 PM 

Lastra, Anselmo A <lastra@cs.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Howell, Diane F. <diane_howell@unc.edu> 

Turner, Katie <katie turner@unc.edu> 

FITAC 

Hi Anselmo, Jan, and Diane-- 

We’d like to move the FITAC meeting so that it will work for Larry’s schedule. In reviewing the emails about this, Katie 

has determined that the morning of August 29th might be a good possibility for all of us. Therefore, I would like to 

propose that we move the FITAC planning meeting from Wed Aug 31st at 11 to Monday, August 29th at 11. Would you 

please confirm that this will work for all? We will meet in Carr Building Room 200B (Faculty Governance conference 

room). 

Many thanks for your flexibility. 

Anne 

Anne Mitchell Whisnan% PLD~ 

Offce of Faculty Governance, UNC-Cbape[ 

CB# 9170 Cart B~ Id ng 203 

Chapel Hill, NC 27599-9170 
919-962-1671 (of[ice) I 919-962-5479 
anne whisnant{;fgunc edu 

htts://faccoun~unc,edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, December 5,2011 3:17 PM 

Anselmo Lastra (lastra@cs.unc.edu) 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

FITAC charge 

Hi Anselmo, 

The FITAC charge is linked from here: http://faccoun.unc.edu/committees-2/appointed-committees/facult¥- 

information-technology-advisory-committee/ 

Jan asked me to send it. 

Cheers, 
Anne 

Anne M tchetl Wh snant, PLD. 

Deputy Secretary of the Faculty 

Offce of Faculty Governance (JNC--Chapel HII 

CB# 9170, Cart Bu Id n{,; 20!~ 

Chapel Hill, NC 27599-9170 

919-962-1671 (office) I 919-962-5479 (fax) 
anne wh~ nantdbuncedu 
http://faccoun unc,edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Anselmo Lastra <lastra@cs.unc.edu> 
Friday, February 10, 2012 10:37 AM 

Schoenbach, Victor J <vj s@unc.edu> 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Parreiras, Sergio O. 
<sergiop@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

Re: Respondents for FITAC annual report 

Hi, Vic. I welcome questions like those. That’s what we’ve been discussing in the committee as we try to figure 
out how to move forward. Thanks. See you this afternoon. 

Anselmo 

On Fri, Feb 10, 2012 at 9:57 AM, Schoenbach, Victor J <~unc.edu> wrote: 

Thanks, Anselmo - 

Here are some ideas I had wNle reading and reflecting on the report. 

1) What are some broad IT issues that faculty may be interested in (e.g., security and restrictions related thereto, 

downtime and its impact on outlier programs such as distance education)? 

2) What are ways that the committee can gain faculty input (e.g., focus groups, email with prompts, short surveys, 
analysis of help tickets (who is having problems, what about, what comments), a "how are we doing?" question 

(might ask the schools of Business and Government and departments like Political Science for suggestions on how to 

gain insight into faculty concerns) 

I figured I’d ask a question related to the above and if there is a desire for a longer discussion raise some of the other 

issues. 

IT is a central dimension of most faculty’s work, I expect, though I may be a more intensive user than some, so 

more vulnerable to IT changes and outages. For example, I teach a 15-week summer course via Internet. When 

Blackboard would be taken down for a week or two after the 2nd summer session ended, ! had to arrange for an 

alternate website for my course. 

Much of my earlier computing was based on school of public health systems, but over the years the school has been 

progressively discontinuing services and referring us to ITS ones (e.g., email, course web sites, ColdFusion). 

Looking forward to the discussion, 



www.u nCoedU[’~vschoenbZ 

From: Anselmo Lastra [mailtoflastra@csouncoedu] 
Sent: Friday, February 10, 2012 9:16 AM 
To: Whisnant, Anne Mitchell 
Cc: Schoenbach, Victor J; Parreiras, Sergio O.; Boxill, Jan 
Subject: Re: Respondents for FITAC annual report 

Hi, Vic and Sergio. As Anne said, I don’t plan to speak for long (the current version of the committee is 
new). The main point I want to get across is that we’re looking for faculty concerns to bring up to the IT 
folks. See you this afternoon. 

Anselmo 

On Tue, Feb 7, 2012 at 4:58 PM, Whisnant, Anne Mitchell <Anne Whisr~ar~t~tmc.edt~> wrote: 

Hi Vic and Sergio, 

As you recall, the two of you signed up as "respondents" for the F]T[’AC r%oort, which will be presented this 
Friday at Faculty Council. As you know, this is an informal duty, with your main charge being to pay special 
attention to the report and think of a good, substantive question to pose on behalf of the Council. The other 
two reports to be given on Friday are much longer and more complex, but don’t have respondents, so you’ll 
have a good opportunity perhaps to generate a little discussion that will be helpful to FITAC Chair Anselmo 
Lastra, copied here. 

Look forward to seeing you Friday! 

Anne 

Aside Mitcl~el/Whisaast, PhD 

OlIice of Fac tl~ Gover~artce~ (JNCoCt~apel 



9170, Ca~r Buildi~g 203 

C~apel Hill, NC 27599o9170 

919o962~1671 (ol’l~ce) 919o962o5479 

w}~is~artt ~c ed~ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Tuesday, May 15, 2012 7:37 AM 

Anselmo Lastra <lastra@cs.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Re: FITAC Chair 

Great, thanks. I am copying Jan and Anne so they know. 

Kathryn M Turner 
Office of Faculty Governance 
230 East Cameron Ave. 
Room 204 
Phone (919) 962-2146 
Fax (919) 962-5479 
katie mmer@unc.edu 

Please excuse any typos or poor grammar. Sent from iPad. 

On May 15, 2012, at 7:22 AM, "Anselmo Lastra" <lastra~cs.unc.edu> wrote: 

Hi, Katie. I’ll be happy to stay on for one more year. Then we can try to find someone else. 
Thanks. 

Anselmo 

On Mon, May 14, 2012 at 11:20 AM, Turner, Katie <katie taraer@unc.edt~> wrote: 

Hi Anselmo: Are you staying on as FITAC chair next year? Just need to know for 
our records. 

Thanks, 

Katie Turner 

Office of Faculty Governance 

204 Cart Building 

CB 9170 

Phone~,962-2146 

Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie_tumer@unc.edu> 

Tuesday, May 22, 2012 12:22 PM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Lastra, Anselmo A <lastxa@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

RE: FITAC Terms 

Laurie Maffly-K[pp wants to roll off 20:13 so I’ll keep Davgd Serre on until 202L4. 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Boxill, Jan 
Sent: Tuesday, May 22, 2012 i0:47 AM 
To: Turner, Katie; Lastra, Anselmo A 
C¢: Whisnant, Anne Mitchell; Ferrell, Joseph S 
Subject: RE: FITAC Terms 

Katie, 
Thanks for doing this. It looks good to me. 

]an 

From: Turner, Katie 
Sent: Tuesday, May 22, 2012 10:37 AM 

To: Lastra, Anselmo A 

C¢: Whisnant, Anne Mitchell; Ferrell, Joseph S; Boxill, Jan 

Subject: FITAC Terms 

Hi all: 

Based on the responses I’ve gotten from the committee, I think the best way to stagger the terms are below. If you all 
approve, I will send a note to the committee to let them know the new expiration dates. If we go with this option, we will 
have two vacancies to fill. 

Last Name First Name Base/Appt Dept # Term Expires 

Cochenour Laurie 3131:Cent Faculty 2012 does not wish to be reappointed; recommends 
Excellence Bob Henshaw or Suzanne Cadwell to take her place 

Moore Carlton 4228:Medicine 2012 does not wish to be reappointed 

Porto James 4610:Hit Policy 2012 wishes to be reappointed and extend term to 
2015 

Carey Timothy 4228:Medicine 2013 
Serre Marc 4630:Envir Sci 2013 

Thissen David 3258:Psychology 2013 

Lastra Anselmo 3276:Comp Sci 2014 
Maffly-Kipp Laurie 3241:Relig Stdy 2014 

Wildemuth Barbara 3701 :Libr Sci 2014 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie_tumer@unc.edu> 

Wednesday, May 23, 2012 9:20 AM 

fitac@listserv.unc.edu 

Boxill, Jan <JMBOXILL@email.unc.edu> 

FITAC Terms 

Dear FITAC members: 

After hearing back from the committee members, I have staggered the terms to the best of my ability based on individual 
preferences and the time frame in which I received feedback. Please let me know if you have any questions. Your new 
expiration dates are below: 

Last Name First Name Base/Appt Dept # Term Expires 

Cochenour Laurie 3131 :Cent Faculty 2012 
Excellence 

Moore Carlton 4228:Medicine 2012 

Porto James 4610:Hlt Policy 2012 To be reappointed 6/30/12; effectively extending 

term to 6/30/15 
Carey Timothy 4228:Medicine 2013 

Thissen David 3258:Psychology 2013 
Maffly-Kipp Laurie 3241:Relig Stdy 2013 

Serre Marc 4630:Envir Sci 2014 

Lastra Anselmo 3276:Comp Sci 2014 

Wildemuth Barbara 3701 :Libr Sci 2014 

Have a great summer! 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne Whisnant@unc.edu> 

Thursday, July 5, 2012 4:44 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Turner, Katie <katieturner@unc.edu> 

Interested in FITAC 

From the 2012 Interest Survey, interested in FITAC--see below. 

I would also possibly suggest Andy Bechtel (Journalism, prolific tweeter, has been on Fac Coun, but isn’t listed below). From the list below, I’d call attention to Ryan Madanick from the School of 

Medicine, who has done lots of webinars and also tweets a whole lot - perhaps a good replacement for Carlton Moore from SOM. 

Interested in FITAC (From 2012 Faculty Interest Survey) 

Barbara Carlson 

McCulloch Karen 

Vaidyanathan Geetha 

Taylor Todd 

Fordham Winifred 

Metz 

Johnston Lisa 

Brabham Daren 

Spinner- Jeff 

Halev 

dreesen elizabeth 

Kearns Randy 

Sathy viii 

Gulledge Suzanne 

Riley Jenn 

Taft Timothy 

H eitsch Dorothea 

Mihalik Jason 

Madanick Ryan 

Barbara Eades 

Vassiliadis Kim 

Churukian Alice 

Hess Alex 

Corey Johnson 

Metz Winifred 

Laederach Alain 

Reiter Michael 

Li Wendan 

Curtis James 

Sergio Parreiras 

Davison Patrick 

bcarlson@unc.edu 7460 966-9416 

kmac@med.unc.edu 7135 843-8783 

geethav@email.unc.ed u 3305 919-966- 

5395 
twtaylor@email.unc.edu 3520 Feb-48 

freddie@email.unc.ed u 3942 919-962- 

4099 

Lisa_Joh nston@ med.unc.edu 7135 843-5723 

daren.brabham@ unc.edu 3365 801-633- 
4796 

spinner@email.u nc.ed u 3265 2-0411 

elizabeth_d reesen @med.u nc.ed u 7228 966 4389 

randy_kea rns@ med.unc.ed u 7600 8435754 

viji.sathy@ unc.edu 3270 919-843- 

9119 

sgulledg@email.u nc.ed u 3500 919-962- 

7879 

jlriley@email.unc.edu 3990 843-5910 

ttaft@med.unc.edu 7055 966-3340 

dheitsch@unc.edu 3170 n/a 

jmihalik@email.unc.ed u 8605 919-962- 

2573 

madanick@med.unc.edu 7080 966-2513 

beades@med.unc.edu 7585 966-8012 

k[mv@ema[I.unc.edu 3942 919-843- 

2310 

adchurukian@unc.edu 3255 962-5001 

hess@sog.unc.edu 3330 966-4172 

johnsonc@bio.unc.edu 3280 Mar-62 

freddie@email.unc.ed u 3942 919.962.4099 

alain@unc.edu 3280 9626782 

reiter@cs.unc.edu 3175 919-962- 

1836 

wli@email.unc.edu 3267 919-=843- 

7500 

jim_curtis@unc.edu 7585 966-0942 

sergiop@unc.edu CB#3305 65336 

pdavison@unc.edu 3365 Feb-73 

School of Nursing 

School of Medicine 

Arts & Sciences, Social Sciences 

Arts & Sciences, Humanities 

University Libraries 

School of Medicine 

School of Journalism & Mass Communication 

Arts & Sciences, Social Sciences 

School of Medicine 

School of Medicine 

Arts & Sciences, Social Sciences 

School of Education 

University Libraries 

School of Medicine 

Arts & Sciences, Humanities 

Arts & Sciences, Natural Sciences 

School of Medicine 

University Libraries 

University Libraries 

Arts & Sciences, Natural Sciences 

School of Government 

Arts & Sciences, Natural Sciences 

University Libraries 

Arts & Sciences, Natural Sciences 

Arts & Sciences, Natural Sciences 

Arts & Sciences, Social Sciences 

University Libraries 

Arts & Sciences, Social Sciences 

School of Journalism & Mass Communication 

N/A 

Allied Health 

Economics 

English & Comparative Literature 

N/A 

Allied Health 

N/A 

Political Science 

Surgery 

Surgery 

Psychology 

N/A 

N/A 

Orthopaedics 

Romance Languages & Literatures 

Exercise & Sport Science 

N/A 

N/A 

N/A 

Physics&Astronomy 

N/A 

Biology 

N/A 

Biology 

Computer Science 

Asian Studies 

Economics 

N/A 

Tenured 

Not on Tenure Track 

Not on Tenure Track 

Tenured 

Not on Tenure Track 

Not on Tenure Track 

On Tenure Track 

Tenured 

Not on Tenure Track 

Not on Tenure Track 

Not on Tenure Track 

Not on Tenure Track 

Not on Tenure Track 

Not on Tenure Track 

Not on Tenure Track 

On Tenure Track 

Not on Tenure Track 

Not on Tenure Track 

Not on Tenure Track 

Not on Tenure Track 

Not on Tenure Track 

Not on Tenure Track 

Not on Tenure Track 

On Tenure Track 

Tenured 

Tenured 

Not on Tenure Track 

Tenured 

Tenured 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katieturner@unc.edu> 

Thursday, July 5, 2012 9:53 PM 

Whisnant, Anne Mitchell <Anne Whisnant@unc.edu> 

Boxill, Jan ~VIBOXILL@email.unc.edu> 

Re: Interested in FITAC 

I think Andy won in the election for a faculty council seat so he may not want a committee appointment as well. But he would be a good choice. 

Kathryn M Turner 
Office of Faculty Governance 

230 East Cameron Ave. 
Room 204 

Phone (919) 962-2146 
Fax (919) 962-5479 
katie ntrner~unc.edu 

Please excuse any typos or poor grammar. Sent from iPad. 

On Jul 5, 2012, at 4:43 PM, "Whisnant, Anne Mitchell" <Anne Whisnant~unc.edu> wrote: 

From the 2012 Interest Survey, interested in FIYAC--see below. 

I would also possibly suggest Andy Bechtel (Journalism, prolific tweeter, has been on Fac Coun, but isn’t listed below). From the list below, I’d call attention to Ryan Madanick from the 
School of Medicine, who has done lots of webinars and also tweets a whole lot- perhaps a good replacement for Carlton Moore from SOM. 

Interested in FITAC (From 2012 Faculty Interest Survey) 

Barbara Carlson bcarlson@unc.edu 7460 966-9416 

McCulIoch Karen kmac@med.unc.edu 7135 843-8783 

Vaidyanathan Geetha geethav@email.unc.ed u 3305 919-966- 

5395 

Taylor Todd twtayIor@email.unc.edu 3520 Feb-48 

Fordham Winifred freddie@email.unc.ed u 3942 919-962- 

Metz 4099 

Johnston Lisa Lisa Johnston@med.unc.edu 7135 843-5723 

Brabham Daren daren.brabham@ unc.edu 3365 801-633- 

4796 

Spinner- Jeff spinner@email.u nc.ed u 3265 2-0411 

Haler 

dreesen elizabeth elizabeth dreesen@med.unc.edu 7228 966 4389 

Kearns Randy randy kearns@med.unc.edu 7600 8435754 

Sathy Viii vi[i.sathy@ unc.edu 3270 919-843- 

Gulledge Suzanne sgulledg@email.u nc.ed u 3500 

Riley Jenn [Iriley@email.unc.edu 3990 

Taft Timothy ttaft@med.unc.edu 7055 

Heitsch Dorothea dheitsch@unc.edu 3170 

Mihalik Jason [mihalik@email.unc.ed u 8605 

Madanick Ryan madanick@med.unc.edu 7080 

Barbara Eades beades@med.unc.edu 7585 

Vassiliadis Kim kimv@email.unc.edu 3942 

Churukian Alice adchurukian@unc.edu 3255 

Hess Alex hess@sog.unc.edu 3330 

Corey Johnson [ohnsonc@bio.unc.edu 3280 

Metz Winifred freddie@email.unc.ed u 3942 

Laederach Alain alain@unc.edu 3280 

9119 

919-962- 

7879 

843-5910 

966-3340 

n/a 

919-962- 

2573 

966-2513 

966-8012 

919-843- 

2310 

962-5001 

966-4172 

Mar-62 

919.962.4099 

9626782 

Reiter Michael reiter@cs.unc.edu 3175 

Li Wendan wli@email.unc.edu 3267 

Curtis James jim curtis@unc.edu 7585 

Sergio Parreiras ser~iop@unc.edu CB#3305 

Davison Patrick pdavison@unc.edu 3365 

919-962- 

1836 

919-=843- 

7500 

966-0942 

65336 

Feb-73 

School of Nursing 

School of Medicine 

Arts & Sciences, Social Sciences 

Arts & Sciences, Humanities 

University Libraries 

School of Medicine 

School of Journalism & Mass Communication 

Arts & Sciences, Social Sciences 

School of Medicine 

School of Medicine 

Arts & Sciences, Social Sciences 

School of Education 

University Libraries 

School of Medicine 

Arts & Sciences, Humanities 

Arts & Sciences, Natural Sciences 

School of Medicine 

University Libraries 

University Libraries 

Arts & Sciences, Natural Sciences 

School of Government 

Arts & Sciences, Natural Sciences 

University Libraries 

Arts & Sciences, Natural Sciences 

Arts & Sciences, Natural Sciences 

Arts & Sciences, Social Sciences 

University Libraries 

Arts & Sciences, Social Sciences 

School of Journalism & Mass Communication 

N/A 

Allied Health 

Economics 

English & Comparative Literature 

N/A 

Allied Health 

N/A 

Political Science 

Surgery 

Surgery 

Psychology 

N/A 

N/A 

Orthopaedics 

Romance Languages & Literatures 

Exercise & Sport Science 

N/A 

N/A 

N/A 

Physics & Astronomy 

N/A 

Biology 

N/A 

Biology 

Computer Science 

Asian Studies 

Economics 

N/A 

Tenured 

Not on Tenure 

Not on Tenure 

Tenured 

Not on Tenure 

Not on Tenure 

On Tenure Tra 

Tenured 

Not on Tenure 

Not on Tenure 

Not on Tenure 

Not on Tenure 

Not on Tenure 

Not on Tenure 

Not on Tenure 

On Tenure Tra 

Not on Tenure 

Not on Tenure 

Not on Tenure 

Not on Tenure 

Not on Tenure 

Not on Tenure 

Not on Tenure 

On Tenure Tra 

Tenured 

Tenured 

Not on Tenure 

Tenured 

Tenured 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Wednesday, August 15, 2012 1:09 PM 

fitac@sakai.unc.edu 
Waddell, Stan Adolphus <stan_waddell@unc.edu> 

First FITAC Meeting for AY 12-13 

Dear FITAC members: 

I have created a doodle poll to help schedule your first meeting of the year. Please fill it out at: 
http://doodle.com/8322sft?nhyepuhe. 

I have also created a Sakai site for your committee work where you all can store working documents, 
meeting minutes, etc. You can access the site by logging in with your ONYEN and pass at 
http://sakai.unc.edu. Please let me know if you would like additional tools and features added to the 
site. 

*You will notice that your listserv address has changed as well. From now on, if you wish to email all 
committee members, please send to fitac@sakai.unc.edu.* 

Thanks, and as always, let us know if you have any questions or concerns. 

Best, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Information Technology Advisory Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Tuesday, August 21, 2012 9:22 AM 

fitac@sakai.unc.edu 
Blanchard, Bob <bob_blanchard@unc.edu> 
First FITAC Meeting Date Friday, Sept 21, 10am-1 lam 

Dear FITAC members: 

It looks like the best day to meet is Friday, September 21st from 10am-11am. Not everyone is able to 

make it, but it’s as close as we can get to a full meeting. Thank you all so much for your quick 
response. 

Anselmo will reserve room 120 in Brooks Building, and he will poll the committee at the first meeting 
to get a sense of when a good time to set a regular monthly meeting is. 

By copy of this email, I am asking Bob to release the other dates the we were holding on Stan’s and 
Larry s calendars. 

Thanks and have a great week! 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 

CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Information Technology Advisory Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Thursday, August 25,2011 3:44 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: fxt reappointment template 

Sure. I dgdn’t send it. Best that it comes from you © 

Here are the email addresses: 

jdesaix@email.unc.edu 
kogillil@med.unc.edu 

Susan_lrons@unc.edu 
callee@ils.unc.edu 
doy_Renner@med.unc.edu 
dudy_Tisdale@unc.edu 

atoews@med.unc.edu 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Boxill, Jeanette M 
Sent: Thursday, August 25, 2011 3:41 PM 
To: Turner, Katie 
Subject: RE: fxt reappointment template 

THANK YOU. 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Turner, Katie 
Sent: Thursday, August 25, 2011 2:59 PM 
To: Boxill, Jeanette M 
Subject: fxt reappointment template 

Jean DeSaix 
Kurt Gilliland 
Joy Renner 
Judy Tisdale 
Arrel Toews 
Cal Lee 



Dear Fixed Term Faculty Committee Member: 

First, I would like to express my sincere congratulations on the accomplishments of last year’s 
Fixed-Term Faculty Committee! As you know, the committee achieved some of its most 
important long-standing goals, including adding a third tier to the fixed-term faculty system. 
On behalf of the faculty, I thank you for hard work, and I hope that you will continue on the 
Fixed-Term Faculty Committee during 2011-2012. 

Please notify me as soon as possible as to whether or not you accept reappointment. I look 
forward to working with you. 

Sincerely, 

Jan Boxill 
Chair of the Faculty 

Cc: Anne Whisnant 
Kathryn Turenr 



From: 

Sent: 

To: 

Cc: 

Subject: 

DeSaix, Jean <jdesaix@email.unc.edu> 

Thursday, August 25,2011 3:49 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Gilliland, Kurt O 
<kogillil@med.unc.edu>; Irons, Susan Harrell <susan_irons@unc.edu>; Lee, Cal 
<callee@ils.unc.edu>; Renner, Joy J <Joy_Renner@med.unc.edu>; Tisdale, Judy J 
<Judy_Tisdale@unc.edu>; Toews, Arrel D <atoews@med.unc.edu> 

Turner, Katie <katie turner@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 
RE: Fixed Term Faculty Committee 

I’m delighted to continue under Susan’s able direction. 

Jean 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 
Jean DeSaix, PhoD. Senior Lecturer in Biology 

Director Health Professions Advising Office 

Department of Biology Coker Hall CB#3280 

University of North Carolina at Chapel Hill, NC 27599-3280 

Work Phone: 9:19-962-:1068 Home Phone 
FAX 9:19-962-:1625 email jdesaix@email.uncoedu 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 

From: Boxill, Jeanette M 
Sent: Thursday, August 25, 2011 3:48 PM 
To: DeSaix, Jean; Gilliland, Kurt O; Irons, Susan Harrell; Lee, Cal; Renner, Joy J; Tisdale, Judy J; Toews, Arrel D 

Cc: Turner, Katie; Whisnant, Anne Mitchell 
Subject: Fixed Term Faculty Committee 

Dear Fixed Term Faculty Committee Member: 

First, I would like to express my sincere congratulations on the accomplishments of last year’s Fixed- 
Term Faculty Committee! As you know, the committee achieved some of its most important long- 
standing goals, including adding a third tier to the fixed-term faculty system. On behalf of the faculty, I 
thank you for hard work, and I hope that you will continue on the Fixed-Term Faculty Committee during 
2011-2012. 

I am also pleased that Susan Irons has agreed to chair this committee for this year; she will be an 
excellent chair. 

Please notify me as soon as possible as to whether or not you accept reappointment. Please reply to all. 
I look forward to working with you. 

Best, 
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Jan Boxill 
Chair of the Faculty 



Cc: Anne Whisnant 
Kathryn Turner 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kurt Gilliland <kogillil@med.unc.edu> 

Thursday, August 25,2011 4:30 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; DeSaix, Jean 
<jdesaix@email.unc.edu>; Irons, Susan Harrell <susan_irons@unc.edu>; Lee, Cal 
<callee@ils.unc.edu>; Renner, Joy J <Joy_Renner@med.unc.edu>; Tisdale, Judy J 
<Judy_Tisdale@unc.edu>; Toews, Arrel D <atoews@med.unc.edu> 

Turner, Katie <katie turner@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

Re: Fixed Term Faculty Committee 

I will be happy to serve. 

Kurt 

Kurt Gilliland, Ph.D. 

Director of Curriculum Support and Innovation, School of Medicine 

Assistant Professor 

Dept. of Cell and Developmental Biology 

School of Medicine 

University of North Carolina 

224 Taylor Hall, CB# 7090 

Chapel Hill, NC 27599-7090 

(919) 966-1912 (office) 

(919) 966-1856 (fax) 

Dear Fixed Term Faculty Committee Member: 

First, I would like to express my sincere congratulations on the accomplishments of last year’s 

Fixed-Term Faculty Committee! As you know, the committee achieved some of its most 

important long-standing goals, including adding a third tier to the fixed-term faculty system. On 

behalf of the faculty, I thank you for hard work, and I hope that you will continue on the Fixed- 

Term Faculty Committee during 2011-2012. 

I am also pleased that Susan Irons has agreed to chair this committee for this year; she will be an 
excellent chair. 



Please notify me as soon as possible as to whether or not you accept reappointment. Please reply 

to all. I look forward to workinl~ with you. 

Best, 

Jan Boxill 

Chair of the Faculty 

Cc: Anne Whisnant 

Kathryn Turner 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Tisdale, Judy <Judy_Tisdale@unc.edu> 

Thursday, August 25,2011 4:38 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; DeSaix, Jean 
<j desaix@email.unc, edu>; Gilliland, Kurt O <kogillil@med.unc. edu>; Irons, Susan 
Harrell <susan_irons@unc.edu>; Lee, Cal <callee@ils.unc.edu>; Renner, Joy J 
<Joy_Renner@med.unc.edu>; Toews, Arrel D <atoews@med.unc.edu> 

Turner, Katie <katie turner@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 
RE: Fixed Term Faculty Committee 

Thank you, Jan. I’d be honored to serve, and I look forward to working with Susan and this wonderful committee. 

Cheers, 

Judy 

From: Boxill, Jeanette M [JMBOXILL@email.unc.edu] 
Sent: Thursday, August 25, 2011 3:48 PM 
To: DeSaix, Lujean (Academic Advising); Gilliland, Kurt (Cell & Development Biology); Irons, Susan (English & Comp 
Literature); Lee, Christopher (School of Info & Libr Science); Renner, Joy (Academic Advising); Tisdale, Judy; Toews, 
Arrel (Biochemistry and Biophysics) 
l:c: Turner, Kathryn (Office Faculty Governance); Whisnant, Anne (American Studies) 
Subject: Fixed Term Faculty Committee 

Dear Fixed Term Faculty Committee Member: 

First, I would like to express my sincere congratulations on the accomplishments of 
last year’s Fixed-Term Faculty Committee! As you know, the committee achieved 
some of its most important long-standing goals, including adding a third tier to the 
fixed-term faculty system. On behalf of the faculty, I thank you for hard work, and I 
hope that you will continue on the Fixed-Term Faculty Committee during 2011-2012. 

I am also pleased that Susan Irons has agreed to chair this committee for this year; she will be an 
excellent chair. 

Please notify me as soon as possible as to whether or not you accept reappointment. 
Please reply to all. I look forward to working with you. 

Best, 
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Jan Boxill 
Chair of the Faculty 

Cc: Anne Whisnant 
Kathryn Turner 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 



Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Renner, Joy J <Joy Renner@med.unc.edu> 

Thursday, August 25,2011 4:41 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; DeSaix, Jean <jdesaix@email.unc.edu>; 
Gilliland, Kurt O <kogillil@med.unc.edu>; Irons, Susan Harrell <susan_irons@unc.edu>; Lee, 
Cal <callee@ils.unc.edu>; Tisdale, Judy J <Judy_Tisdale@unc.edu>; Toews, Arrel D 
<atoews@med.unc.edu> 

Turner, Katie <katie tumer@unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

RE: Fixed Term Faculty Committee 

Thank you Jan for the invitation to continue sharing and learning and working with this outstanding group of faculty. I would be 
honored to continue with this committee. 
Thank you Susan for being willing to take the reins (hopefully you won’t need a whip). 

Joy 

From: Boxill, Jeanette M 
Sent: Thursday, August 25, 2011 3:48 PM 
To: DeSaix, Jean; Gilliland, Kurt O; Irons, Susan Harrell; Lee, Cal; Renner, Joy J; Tisdale, Judy J; Toews, Arrel D 
I::c: Turner, Katie; Whisnant, Anne Mitchell 
Subject: Fixed Term Faculty Committee 

Dear Fixed Term Faculty Committee Member: 

First, I would like to express my sincere congratulations on the accomplishments of last 
year’s Fixed-Term Faculty Committee! As you know, the committee achieved some of its 
most important long-standing goals, including adding a third tier to the fixed-term faculty 
system. On behalf of the faculty, I thank you for hard work, and I hope that you will continue 
on the Fixed-Term Faculty Committee during 2011-2012. 

I am also pleased that Susan Irons has agreed to chair this committee for this year; she will be an excellent chair. 

Please notify me as soon as possible as to whether or not you accept reappointment. Please 
reply to all. I look forward to working with you. 

Best, 
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Jan Boxill 
Chair of the Faculty 

Cc: Anne Whisnant 
Kathryn Turner 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Arrel Toews <atoews@ad.unc.edu> 

Thursday, August 25,2011 5:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
DeSaix, Jean <jdesaix@email.unc.edu>; Gilliland, Kurt O <kogillil@med.unc.edu>; 
Irons, Susan Harrell <susan_irons@unc.edu>; Lee, Cal <callee@ils.unc.edu>; Renner, 
Joy J <Joy_Renner@med.unc.edu>; Tisdale, Judy J <Judy_Tisdale@unc.edu>; Toews, 
Arrel D <atoews@med.unc.edu>; Turner, Katie <katie_turner@unc.edu>; Whisnant, 
Anne Mitchell <Anne_Whisnant@unc.edu> 

Re: Fixed Term Faculty Committee 

atoews.vcf 

I’m probably last to reply, but at least as delighted and honored as everyone else to serve again this year. I’m 
looking forward to Susan’s leadership and Jean’s continuing sage advice, plus lots more. 

Arrel 

On 8/25/2011 3:48 PM, Boxill, Jeanette M wrote: 

Dear Fixed Term Faculty Committee Member: 

First, I would like to express my sincere congratulations on the 
accomplishments of last year’s Fixed-Term Faculty Committee! As you 
know, the committee achieved some of its most important long-standing 
goals, including adding a third tier to the fixed-term faculty system. On 
behalf of the faculty, I thank you for hard work, and I hope that you will 
continue on the Fixed-Term Faculty Committee during 2011-2012. 

I am also pleased that Susan Irons has agreed to chair this committee for this year; she will 
be an excellent chair. 

Please notify me as soon as possible as to whether or not you accept 
reappointment. Please reply to all. I look forward to working with you. 

Best, 
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Jan Boxill 
Chair of the Faculty 

Cc: Anne Whisnant 
Kathryn Turner 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



Arrel D. Toews, Ph.D. 
Professor of Biochemistry 
Genetic Medicine Building, 3023C 
CB# 7260 
Chapel Hill, NC 27599-7260 
atoews@med~uncoedu 

919-843-8727 (voice) 

919-966-2852 (FAX) 



From: 

Sent: 

To: 

(~c: 

Subject: 

Turner, Katie <katie_turner@unc.edu> 

Friday, August 26, 2011 9:06 AM 

lkramer@unc.edu 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Fixed Term Faculty 

Hi Dr. Kramer, 

I am finishing up the 2011-12 roster for Fixed Term Faculty Committee and Chair of the Faculty Jan 
Boxill had recently contacting you about serving. Please let us know if you accept appointment and I 
will begin scheduling for the year. 

Have a wonderful new academic year! 

BeSt, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 

Phone (919) 962-2146 

Fax (919) 962-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

Irons, Susan Harrell <susan_irons@unc.edu> 

Friday, August 26, 2011 10:23 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Toews, Arrel D 
<atoews@med.unc.edu> 

DeSaix, Jean <jdesaix@email.unc.edu>; Gilliland, Kurt O <kogillil@med.unc.edu>; 
Lee, Cal <callee@ils.unc.edu>; Renner, Joy J <Joy_Renner@med.unc.edu>; Tisdale, 
Judy J <Judy_Tisdale@unc.edu>; Turner, Katie <katie turner@unc.edu>; Whisnant, 
Anne Mitchell <Anne_Whisnant@unc.edu> 

RE: Fixed Term Faculty Committee 

Delighted we’ll all be working together again! 
scheduling our first meeting. 

Thanks, 
Susan 

I look forward to the year ahead. You’ll hear from me soon about 

Susan H. Irons, Ph.D. 
Director of Special Programs & Senior Lecturer 
Department of English & Comparative Literature 
University of North Carolina at Chapel Hill 
CB# 3520, Greenlaw 
Chapel Hill, NC 27599-3520 
919-962-4283 

From: Boxill, Jeanette M 
Sent: Thursday, August 25, 2011 9:42 PM 
To: Toews, Arrel D 
l:c: DeSaix, Jean; Gilliland, Kurt O; Irons, Susan Harrell; Lee, Cal; Renner, Joy J; Tisdale, Judy J; Toews, Arrel D; Turner, 

Katie; Whisnant, Anne Mitchell 
Subject: RE: Fixed Term Faculty Committee 

Excellent, thanks, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

I:rom: Arrel Toews [atoews@ad.unc.edu] 
Sent: Thursday, August 25, 2011 5:35 PM 
To: Boxill, Jeanette M 
l:c: DeSaix, Jean; Gilliland, Kurt O; Irons, Susan Harrell; Lee, Cal; Renner, Joy J; Tisdale, Judy J; Toews, Arrel D; Turner, 

Katie; Whisnant, Anne Mitchell 
Subject: Re: Fixed Term Faculty Committee 

I’m probably last to reply, but at least as delighted and honored as everyone else to serve again this year. I’m 
looking forward to Susan’s leadership and Jean’s continuing sage advice, plus lots more. 

Arrel 



On 8/25/2011 3:48 PM, Boxill, Jeanette M wrote: 

Dear Fixed Term Faculty Committee Member: 

First, I would like to express my sincere congratulations on the accomplishments of last 
year’s Fixed-Term Faculty Committee! As you know, the committee achieved some of its 
most important long-standing goals, including adding a third tier to the fixed-term faculty 
system. On behalf of the faculty, I thank you for hard work, and I hope that you will 
continue on the Fixed-Term Faculty Committee during 2011-2012. 

I am also pleased that Susan Irons has agreed to chair this committee for this year; she will 
be an excellent chair. 

Please notify me as soon as possible as to whether or not you accept reappointment. Please 
reply to all. I look forward to working with you. 

Best, 
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Jan Boxill 
Chair of the Faculty 

Cc: Anne Whisnant 
Kathryn Turner 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

Arrel D. Toews, Ph.D. 
Professor of Biochemistry 
Genetic Medicine Building, 3023C 
CB# 7260 
Chapel Hill, NC 27599-7260 
atoews@medouncoedu 
919-843-8727 (voice) 

919-966-2852 (FAX) 



From: 

Sent: 

To: 

Cc: 

Subject: 

Farrell, Janet C. <Janet Farrell@unc.edu> 

Tuesday, September 27, 2011 11:01 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Gensel, Patricia G 
<pgensel@ad.unc.edu>; LeFebvre, Donna H. <lefebvre@unc.edu>; Thompson, James P 
<uthomp@email.unc.edu>; Gil, Karen M <kgil@email.unc.edu>; Williams, Rebecca B 
<rbwill@email.unc.edu> 

Farrell, Janet (2. <Janet Farrell@unc.edu> 

Scheduling the December 2011 Meeting of the Committee on Promotion to Senior 
Lecturer 

Dear Committee Members, 

I have created a doodle response calendar at the link below to find a time for the Fall 2011 meeting of the Committee 

on Promotion to Senior Lecturer. 

Please use the following instructions to access the Doodle poll and mark your availability: 

Instructions: 

1) Click the link below 

2) Enter your name in the box provided 

3) Check the times you are available 

4) Click SAVE before you exit 

Link: http://www.doodle.com/7ufth497uated8m7 

Once a time has been determined, you will receive an email so you can release holds on your calendar. 

Please contact me if you have any problems with the poll. 

Thanks, 

Janet Farrell 

CAS Business Operations 

CB #3056, Howell Hall 

Phone: 919-962-6210 



From: 

Sent: 

To: 

Cc: 

Subject: 

Farrell, Janet C. <Janet Farrell@unc.edu> 
Thursday, January 5, 2012 4:25 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Gensel, Patricia G 
<pgensel@ad.unc.edu>; LeFebvre, Donna H. <lefebvre@unc.edu>; Thompson, James P 
<uthomp@email.unc.edu>; Williams, Rebecca B <rbwill@email.unc.edu>; Gil, Karen 
M <kgil@email.unc.edu> 

Farrell, Janet C. <Janet Farrell@unc.edu> 

Scheduling the Spring 2012 Meeting of the Committee on Promotion to Senior Lecturer 

Dear Committee Members: 

I have created a doodle response calendar at the link below to find a time for the Spring 2012 meeting of the 

Committee on Promotion to Senior Lecturer. 

Please use the following instructions to access the Doodle poll and mark your availability: 

Instructions: 

1) Click the link below 

2) Enter your name in the box provided 

3) Check the times you are available 

4) Click SAVE before you exit 

Link: http://www.doodle.com/zq9gm62hmvvzaebz 

Once a time has been determined, you will receive an email so you can release holds on your calendar. 

Please contact me if you have any problems with the poll. 

Thanks, 

Janet Farrell 

CAS Business Operations 

CB #3056, Howell Hall 

Phone: 919-962-6210 
Work Schedule: Tuesday, Wednesday,Thursday 



TO: Bruce Carney DRAFT 
Provost 

FROM: Faculty Council Committee on Fixed-term Faculty 

SUBJECT: Proposal to replace "Master Lecturer" title 

DATE: March 30, 2012 

The Faculty Council Committee on Fixed-term Faculty looks forward to the naming of the first 
third-tier rank of fixed-term faculty members in the College of Arts and Sciences this spring. 
Carolina is taking a leading role in shaping the progression, criteria, and titles for a ranked 
system for fixed-term faculty. Because titles convey values and shape perceptions, we propose 
replacing the title "Master Lecturer" with another option. We urge you to consider our proposed 
alternatives. 

The current assigned "Master Lecturer" title poses multiple problems and meets with widespread 
resistance on campus. No member of our committee supports this title. Furthermore, you will 
recall the spontaneous objections raised in Faculty Council in the April 2011 meeting when the 
title was presented. Our concerns coalesce around these points: 

¯ Gender bias of the title 
¯ Associations with title historically representing oppression 
¯ Question whether "master" implies a higher rank than the current second-tier title of 

"senior" lecturer 
¯ Question whether the title conveys status of the rank to other institutions 
¯ Absence of academic title "professor" within the title 

Therefore, instead of "Master Lecturer," we offer two alternatives, each receiving the full 
support of all committee members. We offer them in ranked order of preference. 

¯ Distinguished Lecturer. This title for the third-tier rank not only clearly signifies the 
level of accomplishment for the teacher as one who has demonstrated an exceptional 
level of commitment to advancing the quality of teaching here at UNC and in a 
discipline, but it also allows for future opportunities of the title. 

Within the title of Distinguished Lecturer, we see a development opportunity for named 
Distinguished Lecturer positions. These titles would be clearly different and separate 
from our existing named faculty positions because those are Distinguished "Professor," 
and this would be Distinguished "Lecturer." Alumni who have been inspired and 
motivated by fixed-term faculty, who have benefitted from their teaching and expertise, 
will have an opportunity to honor that experience through a named lectureship. 

Furthermore, the title follows the model of other faculty titles--a noun with one 
modifier--Senior Lecturer, Assistant Professor, etc. 

¯ Senior Lecturer with Distinction. This title clearly conveys merit beyond the title of 
Senior Lecturer without carrying negative cultural or historical connotations. 



Our committee, representing both tenure-track and fixed-term faculty from across campus, has 
pursued a thoughtful and thorough process to arrive at this proposal. Therefore, we ask you to 
adopt one of our proposed alternatives to "Master Lecturer" and bestow a title reflecting merit 
and achievement on our very first Carolina third-tier fixed-term faculty members. Please let 
Susan Irons, committee chair, know if you’d like to discuss our proposal with us. We’d be happy 
to meet with you. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Irons, Susan Harrell <susan_irons@unc.edu> 

Tuesday, April 3, 2012 4:16 PM 

Carney, Bruce William <bruce@unc.edu> 

Strauss, Ronald P. <ron_strauss@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

Faculty Council Committee on Fixed-term Faculty Proposal 

FTFC Title Proposal to Provost.docx 

Dear Bruce, 
On behalf of the Faculty Council Committee on Fixed-term Faculty, lain submitting the attached proposal. In the 

proposal, we offer two alternatives to the "Master Lecturer" title for the third-tier fixed-term rank in the College of Arts 

and Sciences--and a rationale for considering them. I look forward to discussing the proposal with you on Thursday at 
3:30 p.m. when I meet with you and Jan Boxill in your office. 

I speak for the entire committee when I express our ongoing appreciation for your support of the third-tier rank for Arts 

& Sciences fixed-term faculty. We welcome the opportunity to work with you to ensure that the title of the rank reflects 

and conveys the distinction merited. 

With best wishes, 

Susan 

Susan H. Irons, Ph.D. 

Director of Special Programs & Senior Lecturer 

Department of English & Comparative Literature 

University of North Carolina at Chapel Hill 

919.962.4283 



TO: Dr. Bruce Carney 
Provost 

FROM: Faculty Council Committee on Fixed-term Faculty 

SUBJECT: Proposal to replace "Master Lecturer" title 

DATE: April 3, 2012 

The Faculty Council Committee on Fixed-term Faculty looks forward to the naming of the first third-tier 
rank of fixed-term faculty members in the College of Arts and Sciences this spring. Carolina is taking a 

leading role in shaping the progression, criteria, and titles for a ranked system for fixed-term faculty. 
Because titles convey values and shape perceptions, we propose replacing the title "Master Lecturer" with 

another option. We urge you to consider our proposed alternatives. 

The current assigned "Master Lecturer" title poses multiple problems and meets with widespread 
resistance on campus. No member of our committee supports this title. Furthermore, you will recall the 

spontaneous objections raised in the April 2011 Faculty Council meeting when the title was presented. 

Our concerns coalesce around these points: 
¯ Gender bias of the title 
¯ Associations with title historically representing oppression 
¯ Question whether "master" implies a higher rank than the current second-tier title of"senior" 

lecturer 
¯ Question whether the title conveys status of the rank to other institutions 
¯ Absence of academic title "professor" within the title 

Therefore, instead of "Master Lecturer," we offer two alternatives, each receiving the full support of all 
committee members. We offer them in ranked order of preference. 

1. Distinguished Lecturer. This title for the third-tier rank clearly signifies the level of 

accomplishment for the individual as one who has demonstrated an exceptional level of 
commitment to advancing the quality of teaching here at UNC and in a discipline. 

Within the title of Distinguished Lecturer, we also see a development opportunity for named 
Distinguished Lecturer positions. These titles would be clearly different and separate from our 
existing named faculty positions because those are Distinguished "Professor," and this would be 
Distinguished "Lecturer." Alumni who have been inspired and motivated by fixed-term faculty, 
who have benefitted from their teaching and expertise, will have an opportunity to honor that 
experience through a named lectureship. 

Furthermore, the title follows the model of other faculty titles--a noun with one modifier-- 
Senior Lecturer, Assistant Professor, etc. 

2. Senior Lecturer with Distinction. This title clearly conveys merit beyond the title of Senior 
Lecturer without carrying negative cultural or historical connotations. 

Our committee, representing both tenure-track and fixed-term faculty from across campus, has pursued a 
thoughtful and thorough process to arrive at this proposal. We ask you to adopt one of our proposed 
alternatives to "Master Lecturer" and bestow a title reflecting merit and achievement on our very first 
Carolina third-tier fixed-term faculty members in Arts and Sciences. Please let Susan Irons 
(Susan Irons@unc.edu), committee chair, know if you would like to discuss our proposal with us. We 
would be happy to meet with you. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Farrell, Janet C. <Janet Farrell@unc.edu> 
Monday, April 23, 2012 2:50 PM 

Gensel, Patricia G <pgensel@ad.unc.edu>; LeFebvre, Donna H. <lefebvre@unc.edu>; 
Thompson, James <uthomp@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Gil, Karen M <kgil@email.unc.edu> 

Williams, Rebecca B <rbwill@email.unc.edu>; Farrell, Janet C. 
<Janet F arrell @unc. edu> 
Promotion to Senior and Master Lecturer Meeting on May 3 at 9:00 a.m. in 205 South 
Building 

Dear Committee Members: 

The meeting agenda and dossiers for the Promotion to Senior and Master Lecturer committee are now posted to the 

SharePoint site https://share.unc.edu/sites/cas/do/default.aspx. Please review the dossiers and send to Karen and 

Becky Williams, in advance, the names of any cases 

that you would like to discuss at the meeting along with specific questions, if possible. If you don’t have issues with any 

of these cases, we would also appreciate receiving this information, via email, in advance of the meeting. 

Please note there are separate folders for master and senior lecturer dossiers. I have also posted the approved Master 

Lecturer Guideline documents for the two departments that have submitted recommendations for promotion to master 

lecturer. 

The meeting will be held at 9:00 a.m. on May 3 in 205 South Building. 

Please let me know if you have any questions or access problems. 

Thank you, 

Janet Farrell 

CAS Business Operations 

CB #3056, Howell Hall 

Phone: 919-962-6210 
Work Schedule: Tuesday, Wednesday,Thursday 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Thursday, June 21, 2012 11:08 AM 

Kramer, Lloyd S <lkramer@email.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Turner, Katie 
<katie turner@unc.edu> 

Fixed Term Faculty Committee 

Dear Lloyd, 

First I would like to thank and congratulate you for your past participation on, and accomplishments of the Faculty 

Council’s Fixed Term Faculty Committee. Given this, I write to invite you to remain on the Faculty Council’s Fixed-Term 

Faculty Committee for a one-year term starting July 1, 2012 and ending June 30, 2013. 

This crucial committee was created in 2005 by a Faculty Council resolution that details its charge to work on various 

issues of equity and status for fixed-term colleagues from all schools and departments across the UNC campus. You 

have been a valuable member of the committee and will serve to retain the coherence for the work on the strides made 

for fixed-term faculty. One major accomplishment of this committee was the adoption of the Master Lecturer and you 

may be aware that three of your colleagues have been promoted to Master Lecturer, Jean DeSaix, Sherry Salyer, and 

myself. 

Once again, thank you for your past service. I know how very busy you are this year, but I hope you will continue to 

serve, but if you are unable I completely understand. I look forward to hearing from you. Please "reply to all" so that 

my colleagues in the Office of Faculty Governance can know of your response also. 

Sincerely, 

Jan Boxill 

Chair of the Faculty 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Persky, Adam M <apersky@unc.edu> 

Friday, June 22, 2012 2:40 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Ferrell, Joseph S <jsferrel@email.unc.edu>; Turner, Katie <katie turner@unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
RE: Fixed Term Faculty Committee 

Hi Jan, 

Thank you for the invite! I’d be happy to serve on the committee. 

Hope you are having a good summer. 

Adam 

Adam M. Persky, PhD, FACSM 

Clinical Associate Professor 

Director, Center for Educational Excellence in Pharmacy 

Eshelman School of Pharmacy 

IOgA Beard Hall, CB 7569 

30:1 Pharmacy Lane 

Chapel Hill, NC 27599 

(9:19) 966-9:104 

apersky@unc.edu 

pharmacy.unc.edu/ceep 

"If you can’t explain it simply, you don’t know it well enough" 

- Albert Einstein 

From: Boxill, Jan 
Sent: Friday, June 22, 2012 1:47 PM 
To: Persky, Adam M 
Cc: Ferrell, Joseph S; Boxill, Jan; Turner, Katie; Whisnant, Anne Mitchell 
Subject: Fixed Term Faculty Committee 

Dear Adam, 

I write to invite you to join the Faculty Council’s Fixed-Term Faculty Committee for a one-year term starting July :1, 20:12 

and ending June 30, 20:13. 

As you may know, this crucial committee was created in 2005 by a Faculty Council resolution that details its charge to 

work on various issues of equity and status for fixed-term colleagues from all schools and departments across the UNC 

campus. The committee is made up of a mix of fixed-term and tenure-stream faculty from the sitting members of the 

Faculty Council, and it generally meets monthly throughout the academic year - often on Friday afternoons just before 

the full Council convenes. 

The committee has been vital to the progress and recognition of fixed-term faculty at UNC, culminating in the approval 

of the Master Lecturer in Arts & Sciences. I am pleased to report that three faculty were promoted to Master Lecturer in 

May, Jean DeSaix, Sherry Salyer, and myself. 



You have been identified as an excellent candidate for this work and I look forward to hearing from you. Please "reply to 

all" so that my colleagues in the Office of Faculty Governance can know of your response also. 

Best, 
Jan 

Jan Boxill, Ph.D 

Chair of the Faculty 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

O’Shaughnessey, Margaret Ellen <meo@email.unc.edu> 

Wednesday, August 1, 2012 7:45 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Fixed Term Faculty Committee 

Jan, 
Thank you for the invitation to chair the Fixed Term Faculty Committee. I am honored to be asked and am happy to 
accept. 

Best wishes, 

Maggie O’Shaughnessey 

From: Boxill, Jan 
Sent: Tuesday, July 31, 2012 1:21 PM 
To: O’Shaughnessey, Margaret Ellen 
~:c: Turner, Katie; Whisnant, Anne Mitchell 
Subject: RE: Fixed Term Faculty Committee 

Maggie, 

Thank you so much for agreeing to serve on the Fixed Term Faculty Committee. Your presence will greatly enhance the 

committee and now I would like to invite you to serve as Chair of the committee. Susan Irons was the chair last year, 

but is no longer on the committee, so after consultation with other members, I believe you are the best suited for the 

position. 

Thank you for considering serving as chair, and I do hope you will accept my invitation. 

Best, 

Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Seagle, Carol <Carol_Seagle@kenan-flagler.unc.edu> 

Thursday, October 18, 2012 12:42 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Fix-Term Faculty Question 

Hi Jan. 
Hope you are all set to enjoy Spring Break. 

Now that I have time to catch my breath between classes, I wanted to check in with you about university policies for fixed term 
faculty. Do I remember correctly that as head of faculty council you recently did a study of length of contracts, promotion paths, and 
other issues at UNC and other schools? I’ve been on a one year contract for the past 5 years and was going to apply for a promotion 
from assistant to associate this year, so would like to get a sense for what to expect and what to advocate for as I move forward in this 
process. 

Thank you in a advance for any information you can forward my way or point me to ! 

Best, 
Carol 

Carol Seagle, PhD ¯ Research Director of the Center for Sustainable Enterprise ¯ Assistant Professor of Strategy and 
Entrepreneurship ¯ UNC’s Kenan-Flagler Business School ¯ Campus Box 3490 . 4538 McColl Building ¯ Chapel Hill, NC 

27599-3490 ¯ Phone: 919-962-3785 ¯ Fax: 919-843-7986 ¯ E-mail: carol_seagle@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, November 21, 2012 3:03 PM 

DeSaix, Jean <jdesaix@email.unc.edu> 

fixedterm@sakai.unc.edu 

RE: A must-read article on fixed-term faculty voting proposal at the Univ of Missouri 

noticed that too. Yes, y’all should write to them! I posed a comment on the Inside HigherEd site, but I can’t see it yet. 

From: DeSaix, Jean 
Sent: Wednesday, November 21, 2012 1:50 PM 
To: Whisnant, Anne Mitchell 
Cc: fixedterm@sakai.unc.edu 
Subject: Re: A must-read article on fixed-term faculty voting proposal at the Univ of Missouri 

Actually the comments were pretty reasonable and came from all sides. 

Interesting that they have professor titles as the NTF professorial group, comment was made by an Associate Teaching 

Professor. 

Thanks for sending this. Seems like we should send them a supportive email. 

Jean 

Sent from my iPad 

On Nov 21, 2012, at 9:58 AM, "Whisnant, Anne Mitchell" <Anne Whisnant@unc.edu> wrote: 

Hello Fixed-Term Faculty Committee: 

I thought you’d be interested in this article about a current proposal at the University of Missouri to extend 

faculty governance voting rights to fixed-term faculty. 

http://www.insidehighered.com/news/2012/11/21/u-missou ri-moves-toward-giving-adju ncts-voting- 

rights-faculty-governance 

I have been warned not to read the comments, and I haven’t--but I thought that reading this might give us 

an occasion to be a little proud and, perhaps indeed thankful, that UNC is, at least, well beyond this 
preliminary step in advancing faculty democracy here. Pat yourselves on the back--you fought this battle 

long ago and won and UNC could perhaps be a model for many other places. 

OH, and on an unrelated note, Jean asked about communicating with all of you out of Sakai. There are 

*two* ways to do this: One is to log into Sakai, go to the Fixed-Term Faculty Committee site, and click 

"Messages" on the left, then "compose message" and choose "all participants." The second way is simply 

to email (from your email client--no need to be logged in to Sakai) to fixedterm@sakai.unc.edu. This way 

works more like the old "listserv" and does all you to "reply to all" including sender and listserv address. If 

you use the first method (messaging out of Sakai), I don’t think the recipients can "reply to all." But of 

could you could "reply" and then put the fixedterm@sakai.unc.edu in the send field and continue the 
conversation that way. 

I hope that’s clear enough! 



Happy Thanksgiving all, 

Anne 

Anne M tchell Whisnant, PLD, 

Deputy Secretary of the Faculty 

Office of Faculty Governance UNC--CBapel Hill 

CB# 9:].70, Cmr Building 203 

Chapel }till NC 27599-9170 
919-962-1671 (o[f ce) I 919-962-5479 
anne whi nant~@unc~edu 
http://faccoun unc,edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Farrell, Janet C. <Janet Farrell@unc.edu> 
Thursday, November 29, 2012 11:51 AM 

Gensel, Patricia G <pgensel@ad.unc.edu>; LeFebvre, Donna H. <lefebvre@unc.edu>; 
Thompson, James <uthomp@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Gil, Karen M <kgil@email.unc.edu> 

(;line, Alexis L <Alexis_(;line@unc.edu>; Williams, Becky <rbwill@email.unc.edu>; 
Farrell, Janet 12. <Janet Farrell@unc.edu> 
Fall 2012 Meeting of the Committee on Promotion to Senior and Master Lecturer 

TO: Committee on Promotion to Senior and Master Lecturer 

The meeting agenda and dossiers for the Promotion to Senior and Master Lecturer Committee are now posted to the 

SharePoint site https://share.unc.edu/sites/cas/do/default.aspx. Please review the dossiers and send to Karen and me, 

in advance, the names of any cases that you would like to discuss at the meeting along with specific questions, if 

possible. If you don’t have issues with any of these cases, we would also appreciate receiving this information, via email, 

in advance of the meeting. 

This month we do not have any promotion recommendations to Master Lecturer just two recommendations for 

promotion to Senior Lecturer. For your information, I have also posted the approved Senior Lecturer Guideline 

documents for the two departments that have submitted these recommendations. 

The meeting will be held on Monday, December 10 at 9:00 a.m. in 205 South Building. 

Please let me know if you have any questions or access problems. 

Thanks, 

Janet Farrell 

CAS Business Operations 

CB #3056, Howell Hall 

Phone: 919-962-6210 
Work Schedule: Tuesday, Wednesday,Thursday 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Thursday, February 7, 2013 9:00 PM 

Fixed-Term Faculty Committee <no-reply@sakai.unc.edu> 

[ Fixed-Term Faculty Committee - New Resource ] 
20130207FXTTitle SurveyResultsToDate. docx 

A new resource has been added to the "Fixed-Term Faculty Committee" site at The UniversiW of North 

Carolina at Chapel Hil~ 

Location: site "Fixed-Term Faculty Committee" > Resources > 2012-13 Meeting Materials > 
20130207FNTT~tleSurvegResultsToDate.docx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:/isakai.unc.e&dpor~tal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Friday, February 8, 2013 12:47 PM 

Fixed-Term Faculty Committee <no-reply@sakai.unc.edu> 

[ Fixed-Term Faculty Committee - New Resource ] 
20130208FixedTermTitleSurveyResultsToDateV3. docx 

A new resource has been added to the "Fixed-Term Faculty Committee" site at The University of North 
Carolina at Chapel Hil~ 

Location: site "Fixed-Term Faculty Committee" > Resources > 2012-13 Meeting Materials > 
20130208FixedTermTitleSarveyResultsToDateV3 docx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:/!sakai~unc.ed~ipo~a~) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

j anc@email.unc.edu 

Sunday, February 10, 2013 5:07 PM 

First stab at "categories" for codes - Q #4 and #13 

To: Undisclosed Recipients 

From: Janet Chambers 

Hi All~ 

I’ve read through the responses to question #4 mad grouped together t~e responses t~at strike me as shaxing a certain chaxacter and meaning. There 
axe more distinctly different types of responses t~an I expected. I’m not suggesting t~at each of these groupings be a category, necessarily. I expect 
it’s possible to further combine t~e responses into fewer categories. It’s also possible that you t~ink some of the groupings need to be broken up, but 
we will need to determine a balance between t~e numace t~at a category provides and t~e number of categories. Maybe there will be a great deal of 
overlap from one question’s responses to maot~er. 

In reading the responses the to question # 13, I only noted responses that could not cleaxly be put into one of the "categories" from the question #4 
groupings. 

Question #4 - Lecturer, Senior Lecturer, Master Lecturer 

Appealing 

¯ Good, consistence sequence/Reasonable, makes sense, not problematic 
¯ Sets a precedent for other universities 
¯ Fine by me, but I see how others might have a problem 

Unappealing 

¯ Agree with criticisms stated in introduction/Confusing, or ambiguous terms/Antiquated, gendered, 
patriarchal or derogatory terms 

¯ Illiogical sequence/Suggestion for different sequence/Stick with two tiers 
¯ Under-represents or misrepresents actual credentials and/or duties 
¯ No recognition outside UNC 
¯ Don’t like any of the titles/Get rid of all titles/"Lecturer" has a negative vibe 

Other 

¯ Prefer current titles 
¯ Make fixed-term titles equal to tenure track 
¯ Make third tier position into a tenure track position 
¯ Survey is not relevant to Tenured/Tenure Track - Let Fixed-Term decide 



¯ Waste of time to discuss/they should be happy to have a job/this makes A&S look "silly" 
¯ Ambivalent/Don’t understand the question 
¯ Pointless discussion because there is little support or security for these positions 

Question #13 - Additional Comments 

(this list reflects ideas not clearly covered by categories suggested by the question #4 responses) 

¯ Inclusivity and accuracy must be reflected in titles/One "size" can’t fit all 
¯ Find titles for fixed-term that can be applied across the University 
¯ Create a private endowment to fund Distinguished Lecturer positions as top tier 
¯ "Don’t over-think it" 
¯ "Humans will take honorifics over good working conditions every time" 
¯ Would be helpful to know conventions of other universities 
¯ Tenure system is outdated 
¯ Survey suggests a sense of superiority on the part of the tenured/tenure-track faculty 
¯ Just give them more money/title discussion is a distraction from the issue of compensation 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Te~ Faculty2 Coramittee. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, February 18, 2013 12:01 PM 

fixedterm@sakai.unc.edu 

Turnout A& S/SOM 

Hi Fixed-Term Committee, 

Just FYI, I figured the "turnout" percentages from the College and School of Medicine as of Friday, and it looks like this: 

College 

Total sent to: 981 

Total responded (as of Friday afternoon): 579 

Turnout rate= 59% 

School of Medicine 
Total sent to: 1549 
Total responded (as of Friday afternoon): 607 

Turnout rate= 39% 

In the end, we can break this down further, but thought you’d like to see this for now. 

Cheers, 

Anne 

Anne Mitche I WB snant, PLD~ 

Deputy Secretary of the Faculty 

Of~ceofFacutyGovernance UNC Chapel [q 1 

CB# 9170 Cart Bu Iding 203 

Chapel ~tiJJ NC 27599-@£70 

919 9621671(otf ce) I 9199625479 (fax) 

anne whisnant(@unc edu 

htts:!/faccoun unc~edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Monday, February 18, 2013 12:18 PM 

Lee, Cal <callee@ils.unc.edu>; fixedterm@sakai.unc.edu 
RE: Turnout A&S/SOM 

Survey closes February 28, and I believe the plan was for the committee to have its coding work done by the March 8th 

meeting. Your report date is April 12th. So there is some time to play. I think at the meeting the other day, the thought 

was to go ahead and start figuring out appropriate coding categories and starting in with the data we have--though I 

suppose the category conversation could happen now, and the coding could be held until all the data are in. 

Anne 

From: Cal Lee [mailto:callee@ils.unc.edu] 
Sent: Monday, February 18, 2013 12:14 PM 
To: fixedterm@sakai.unc.edu 
Subject: Re: Turnout A&S/SOM 

On 2/18/2013 12:00 PM, Whisnant, Anne Mitchell wrote: 
> Hi Fixed-Term Committee, 
> 
> Just FYI, I figured the "turnout" percentages from the College and 
> School of Medicine as of Friday, and it looks like this: 

When does the survey end? It could be easier for us to do the 
qualitative coding on the data once the survey is closed, because then 
we’ll know we have the full set of data. 

Do we have a timeline for when the survey closes and when we’re hoping 
to report the results? 

- Cal 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Bruce, Rob <rgbruce@email.unc.edu> 

Thursday, August 11, 2011 9:36 AM 

Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 

Thanks 

Jan, 

Thanks for your time on Tuesday. I look forward to attending the next Faculty Council meeting and to working more closely 

with you on possible leadership programs and your courses with the Friday Center. Speaking of, I couldn’t help but continue 

thinking about your future Sports Ethics course and its potential for an online course. I know you have reservations but that 

would actually be helpful to us as we work through your concerns. What we learn from you would help us in working with 

future faculty. I could also see a potential tie-in with the book you’re working on--perhaps we could (with publisher 

approval) build a Web site that is an online resource for the book as well as an online resource for students who take your 

course. Or maybe we get the publisher to build the online resource and you reserve the right to use it in your courses. 

I have run zero of this by Tim Sanford, by the way. 

Best, 

Rob 

Robert Bruce, PhD 

Director 

William and Ida Friday Center for Continuing Education 

Campus Box 1020 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-1020 

919-962-2646 

http://www.fridaycenter.u nc.edu/ 



From: 

Sent: 

To: 

Subject: 

Bruce, Rob <rgbruce@email.unc.edu> 

Friday, September 30, 2011 11:34 AM 

Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 

The Benefits of Online Teaching for Traditional Classroom Pedagogy 

Hey, Jan. I promise I’m not trying to convert you but I thought you’d find this interesting. 

The Benefits of Online Teaching for Traditional Classroom Pedagogy: A Case Study for Improving Face-to-Face Instruction 

oltomerlotoo 

Cheers, 

Rob 

Robert Bruce, PhD 

Director 

William and Ida Friday Center for Continuing Education 
Campus Box 1020 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-1020 

919-962-2646 

http://www.fridaycenter.unc.edu/ 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Sunday, August 28, 2011 11:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Senate Chairs] New comment on ’Are we standing up for ourselves?’ Discussion 
has been posted {ID19452} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandra M Rogers has replied to Are we standin~ %r ourselves? Discussion: 

Hello All: 

At NCCU, our Chancellor has strongly encouraged faculty, staff and administrators to write our state, and federal 
legistators appealing to them about the impact of these severe budget cuts on the university. He has told all the 
deans, chairs, and division heads to document each change that had to be made as a direct result of the cuts. I am 
not sure as to whether the families of students, etc have been requested to join the letter writing campaign yet. I 
am sure that the alumni will be actively solicited to do so during the approaching homecoming activities. 

Sorry, I could not join last week’s call. I will be able to do afternoon calls more because I am in class in the 
mornings and all of our administrative meetings are also held before noon. NCCU is experiencing larger class 
sizes, reductions in certain course offerings, and loss of adjunct faculty members and support staff across the 
campus. 

Prof. Sandra M. Rogers, JD, MA 
NCCU FACULTY SENATE, CHAIR 
Clinical Instructor/Dir. of Student Services 
Sociology Department 
307-B Edmonds Classroom Building 
1801 Fayetteville Street 
Durham, NC 27707 
Phone: 919-530-7326 Fax: 919-530-7610 
Email: smrogers@r~ccu.edu<mailto: smrogers@~ccu.edu> 
Website: 

From: UNCGA - Active Collab [activecollab~!northcarolirm.edu] 
Sent: Sunday, August 28, 2011 11:50 AM 
To: Rogers, Sandra M 
Subj ect: [Faculty Senate Chairs] Discussion ’Are we standing up for ourselves?’ has been started {ID 19452} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Jill Ehnenn<http://collab.northcarolina.edu/public/index.php/people/20/users/1341> has started a 



new discussion: 

Discussion Are we standing up for ourselves? 
<http ://collab.northcarolina. edu/public/index.php/proj ects/212/discussions/19452> 
Project Faculty Senate Chairs<http://collab.northcarolina.edu/public/index.php/projects/212> 

Summary: 

Dear Fellow Senate Chairs: 

A totally new question that you can answer quickly. But it’s important .... 

Are your students’ parents and your university’s Board of Visitors and other influential friends 
currently taking action in support of your institution? Are they complaining to their legislators that 
cuts to our state appropriations of the current magnitude are decimating our system, hurting our 
students, the quality of student education, resulting in the loss of jobs in the region, and overworking 
our remaining employees, including the faculty? Are they telling the legislature that these are bad 
decisions--that this is not going to fix our state budget problems, it will only destroy a previously 
strong state system of higher ed? (And then where will we be...) 

I am trying to figure out: 

Is your school/Chancellors acting according to the "wisdom" that we need to be fearful of further 
retaliative cuts and thus call off our dogs? (Approach #1, currently, ASU’s) 

OR 

Is your school/Chancellor taking the stance that no kowtowing is going to be able to change the 
legislators’ misguided opinions about higher ed, so we might as well call in our supporters with 
fervor and make the legislators fearful about losing constituents (and possibly encourage the 
legislators to embarrass/ruin themselves through defensive bluster) (Approach #2) 

The latter approach would of course only have a chance of working if we all stand together. 

Most of my faculty are sick and tired of taking it on the chin and tired of the "well at least you have 
jobs" argument. It sounds like the administration here may like to switch gears and call in our 
supporters, too. It would help to know what each school is doing, and what each Chancellor is being 
encouraged by Tom Ross to do. 

Please reply!!! 

Jill 

Best, 
UNC - General Administration 

This email has been scanned by the MessageLabs Email Security System. 
For more information please visit ~:!iwwm<messagelabs.comiemail 

This email has been scanned by the MessageLabs Email Security System. 
For more information please visit ~Jttp:i/ww~.messagelabs.comiemail 



Click here to see the comment. Are we standing., for ourselves? Discussion details: 

Discussion 

Project 

Are we standin~ %r ourselves? 

Faculty Senae Chairs 

SUMMARY: 

Dear Fellow Senate Chairs: 

A totally new question that you can answer quickly. But it’s important .... 

Are your students’ parents and your university’s Board of Visitors and other influential friends currently taking 
action in support of your institution? Are they complaining to their legislators that cuts to our state 
appropriations of the current magnitude are decimating our system, hurting our students, the quality of student 
education, resulting in the loss ofj obs in the region, and overworking our remaining employees, including the 
faculty? Are they telling the legislature that these are bad decisions--that this is not going to fix our state budget 
problems, it will only destroy a previously strong state system of higher ed? (And then where will we be...) 

I am trying to figure out: 

Is your school/Chancellors acting according to the "wisdom" that we need to be fearful of further retaliative 
cuts and thus call off our dogs? (Approach #1, currently, ASU’s) 

OR 

Is your school/Chancellor taking the stance that no kowtowing is going to be able to change the legislators’ 
misguided opinions about higher ed, so we might as well call in our supporters with fervor and make the 
legislators fearful about losing constituents (and possibly encourage the legislators to embarrass/ruin 
themselves through defensive bluster) (Approach #2) 

The latter approach would of course only have a chance of working if we all stand together. 

Most of my faculty are sick and tired of taking it on the chin and tired of the "well at least you have jobs" 
argument. It sounds like the administration here may like to switch gears and call in our supporters, too. It 
would help to know what each school is doing, and what each Chancellor is being encouraged by Tom Ross to 
do. 

Please reply!!! 

Jill 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Monday, August 29, 2011 9:07 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Senate Chairs] New comment on ’Faculty Workload’ Discussion has been posted 
{ID19365} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has replied to FacuFty Workload Discussion: 

I am attaching the following with many thanks to Michael Green, UNCC. 

Here is what is relevant from his message. 

The first may be helpful as faculty try and figure out their roles versus those of administrators. I found the 3-part category used at 
UNCA to be useful. Coupled with this section of UNCC [] s faculty constitution, we may be able to cobble together a coherent 
statement of principles that could be generalized across institutions. 

The second document took two years to develop and seems to be working well for the College of Education. I am not aware of any 
faculty who have attempted to move from a 3 [] 3 teaching emphasis (with some scholarship) to a 2 [] 2 research emphasis load, but I 
will be finding out this week. More on that later if so! mething interesting comes up. 

Click here to see the comment. Faculty Workload Discussion details: 

Discussion 

Project 

Facult~ Workload 

Facult2 Senate Chairs 

SUMMARY: 

Hi All, 

In an effort to get a discussion of Faculty workloads underway among the Chairs group, I am posting ECU’s 
Faculty Workload Policy. 

This policy is an overhaul (complete rewrite) of one that worked for us for years, but came into question with 
the new (a few of years ago) higher administration. It was originally drafted by administrative staff. The 
original version was presented for discussion to the Faculty Governance committee (a Faculty Senate 



committee). The committee was not at all pleased with the original version. For the record, neither were the 
Deans and Department Chairs. After lengthy discussion with all three groups, a new draft was proposed. This 
new draft, again, came before the Faculty Governance committee, which (although not completely pleased with 
the document) did managed to get a few more changes to the document before it went before the Faculty Senate 
and was finalized. 

The policy is an administrative document!, not a "shared governance" document that went up through the 
Seante in the "normal" way. But, at least the Faculty had an opportunity for significant input. And, it was 
presented to the Faculty Senate for "formal advice" before it was considered final (not the best way to do 
things, but the only way we could get any input at all -- we are now working on a "formal advice policy" that 
will make sure this happens for all such administrative policies that relate to faculty). 

The policy seems to work okay. Importantly, it gives Deans and Chairs enough flexibility to manage the day- 
to-day (and semester-to-semester) workings of their departments without too much micromanaging from folks 
above them who might not understand the teaching and research needs of the individual units. This flexibility 
works in the faculty’s favor most of the time. But, of course, not all units are managed well. And, in poorly 
managed units the flexibilty ! given by the document could be abused by a chair (yes, this has already 
happened...). But, most of use here at ECU think that the policy should remain flexible and that when a 
problem occurs it should be dealt with as a management problem (train (or get rid of!) the chair) not 
specifically a faculty workload issue. 

I hope this is useful. I would love to see other campus’s policies as well. 

Next, as soon as I can find it in a decnt format, I will send some data that we have been collecting over the 
summer. 

Catherine 

ATTACHMENT S: 

1. ECU Facul~,~, Workload Polics~" (83.07kb, application/x-pdf) 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Cc: 

Subject: 

Steiner, Niklaus Andreas <nsteiner@unc.edu> 

Monday, February 13, 2012 4:49 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Tuttle, Tripp <tripp.tuttle@unc.edu> 

GO 

Hi Jan, 

Thanks again for the Honorary Coach gig last week; my whole family had a great time and I’m getting 

a lot of mileage out of the story. Plus Elsa and I look forward to the Clemson game. 

On another note, as you may know, CGI organizes "GO: Global Orientation on Culture and Ethics" 
every year to prepare students who are working/researching abroad over the summer. Ron has made 
brief welcoming remarks in the past but he can’t do it this year and so he and I thought you’d be 
perfect given your Philosophy/Parr background. It is Saturday April 14. We’d start around 10 or so. 
I’m cc: Tripp, my colleague who takes the lead on this. 

If this is something you’re interested in being a part of, please let us know. There are always really 

interesting conversations about the ethics of photography, giving money to beggars, covering oneself 

etc. 

Best, Niklaus 

Niklaus Steiner, Ph.D. I Director 
CeAte~ fo~ GloBal I~itiativ÷s 
The University of North Carolina at Chapel Hifl 

+1 919 962 6855 tel I @NiklausSte net I Full Contact Details 

CHECK OUT MY LATEST BOOK: http://amzn.com/0415772990 



From: 

Sent: 

To: 

Cc: 

Subject: 

Tuttle, Tripp <tripp.tuttle@unc.edu> 

Monday, February 13, 2012 6:17 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Steiner, Niklaus Andreas <nsteiner@unc.edu> 

Re: GO 

Hi Jan - 

We are thrilled to hear this! Thanks for reserving 14 April on your calendar. Perhaps you, my fellow GO! 
Organizers, and I could sit down for coffee as the date approaches to discuss the details. I’ll be back in touch in 
the coming weeks. 

Again, many thanks, we are quite excited to have you j oin us! 
Tripp 

Tripp Tuttle l Program Officer 

Ce~te~ fo~ OloBal ~iti~ti~÷s 
The University of North Carolina at Chapel Hill 

+1 919 962 3094 te I SKYPE:TrippTuttle I Full Contact Details 

On 13 Feb 2012, at 17:56, Boxill, Jan wrote: 

HI Niklaus, 
Thanks so much. I am glad you enjoyed the Honorary Coach gig--I am sorry you were alone because it is 

always nicer to have a "partner". 

Yes, I would be happy to participate and give some remarks and I am available. Thanks so much for 

inviting me. 

Best, 

Jan 

From: Steiner, Niklaus Andreas 
Sent: Monday, February 13, 2012 4:49 PM 
To: Boxill, Jan 
Cc: Turtle, Tripp 
Subject: GO 

Hi Jan, 

Thanks again for the Honorary Coach gig last week; my whole family had a great time and 

I’m getting a lot of mileage out of the story. Plus Elsa and I look forward to the Clemson 

game. 



On another note, as you may know, CGI organizes "GO: Global Orientation on Culture and 
Ethics" every year to prepare students who are working/researching abroad over the 
summer. Ron has made brief welcoming remarks in the past but he can’t do it this year 
and so he and I thought you’d be perfect given your Philosophy/Parr background. It is 
Saturday April 14. We’d start around 10 or so. I’m cc: Tripp, my colleague who takes the 

lead on this. 

If this is something you’re interested in being a part of, please let us know. There are 

always really interesting conversations about the ethics of photography, giving money to 

beggars, covering oneself etc. 

Best, Niklaus 

Niklaus Steiner, Ph.D. I Director 

The University of North Carolina at Chapel Hill 

+1 919 962 6855 tell ~}NiklausSteiner I Full Contact Details 

<image001.png> <image002.png> <image003.png> 

<image004.jpg> 
CHECK OUT MY LATEST BOOK: http://amzn.com/0415772990 



From: 

Sent: 

To: 

Subject: 

Andrew Perrin <andrew~oerrin@unc.edu> 

Thursday, August 4, 2011 2:34 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; H Holden Thorp <holden@unc.edu> 

Honor court committee 

Dear Holden and Jan, 

You’ve certainly gone through the summer with a trial by fire ! I am 
writing because, as you likely know, I have worked on issues surrounding 
the Honor Court over the past couple of years, including a large-scale 
survey of faculty and instructor experiences with the Honor Court. I am 
very happy that you’ve decided to pull together a committee to 
investigate the situation, which I hope will lead to mending some fairly 
serious concerns with the system. I would like to play whatever role I 
can in the process -- potentially serving on the committee, or providing 
background and information from the work we did through EPC. 

Very best wishes, 
Andy Perrin 

Andrew J Perrin - andrew~oerrin@tmc.edu - ~errmsocsci.m~c.edu 
Associate Professor and Associate Chair of Sociology 

University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 



From: 

Sent: 

To: 

Subject: 

Attach: 

Mark Hollins <mhollins@email.unc.edu> 

Thursday, August 4, 2011 3:20 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Honor Court 

University Hearings Board letter.pdf 

Dear Dr. Boxill: 

I am writing to you because the Chancellor’s email says you will be 
heading up a committee to take a look at the honor system. I was a 
member of the University Hearings Board (honor court appeal board) from 
1987 to 1997, and during that time had a number of concerns about how 
the court operated. These are summarized in the attached letter, which I 
sent to Margaret Barrett, then in charge of the court, in 1994. I hope 
you won’t think it is presumptuous of me to share these old (and perhaps 
no longer relevant) concerns with you; but I’m doing so anyway, on the 
off-chance that they may provide you with a useful, additional perspective. 

In any case, best wishes on your efforts to improve the Honor Court system. 

Sincerely, 
Mark Hollins 
Professor of Psychology 



THE UNIVERSITY OF NORTH CAROLINA 
AT 

CHAPEL HILL 

Department of Psychology 

College of Arts & Sciences 

The University of North Carolina at Chapel Hifl 

CB# 3270, Davie Halt 
Chapel Hill, N.C. 27599-3270 

Dr. Margaret Barrett 
Assistant Dean of Students 
Office of the Vice-Chancellor for Student Affairs 
02 Steele Building, CB#5100 

Dear Dean Barrett: 

Ianuary 5, 1994 

I appreciate your note thanking me for participating in two University Hearings 
Board panels in December. The Honor Court system is an essential part of the University, 
and t think it is important for faculty members to participate, 

However, I would like to share with you some concerns I have about the way the 
Court operates -- concerns that have been gradually developing over the seven years of. 
my participation in the UHB. Of the hearings in which I have participated, there have 
been several in which I felt that the outcome did not serve the best interests of the accused 
student, the University, or the cause of academic integrity. 

In the typical appeal situation, a convicted student unwaveringly maintains his/her 
complete innocence, regardless of the evidence presented by the investigator; the panelists. 
render a verdict, usually upholding the original judgment of "guilty"; the original, rigorous 
sanction is also upheld; and the student is left distraught, unrepentant, and angry. 

There are two changes in the Honor Court system that would,! believe, make the 
process more constructive, both at the appelate (UHB) level, and at the level of the 
original hearing. 

First, admission ofguitt, and expressions of repentance, on the part of the 
acc.,used/convicted student should be allowed to play a more significant rote in the 
proceedings. Currently, students who are guilty can so plead, but there is no incentive for 
them to do so. This is unfortunate, for a truly remorseful student who pledges to do 
better in the future is surely the optimal outcome in.many cases. This shortcoming could 
be remedied by modifying the Instrument of Student Judicial Governance so as to 
formally identify admission of guilt, and expressions of remorse, as mitigating factors that 
are to be taken into account when a sentence is imposed. 

Second, student members of the UHB should be trained more extensively in 

weighing various factors against one another in arriving at a decision -- conflicting pieces 



of evidence in deciding on a verdict; seriousness and context of the infraction, and degree 
of sophistication of the defendant, in deciding on a sentence. These student volunteers are’ 
fine young people~ and they deserve to be commended for the many hours they contribute 
to the Court system. However, their training appears to be mainly procedural in nature: It 
centers on carrying out the protocols specified in the Instrument. Their decisions and 
arguments do not always seem to be leavened by concern for the individual student, or by 
flexibility in seeking to make the sanction proportional to the infraction. 

An example may help to make this point. In one hearing in which I participated 
recently, a student who had been convicted of an honor code violation appealed both the 
conviction, and the severity of the sentence. Four members of the panel voted to uphold 
the conviction, but the fifth (one of the student members) voted "not guilty". Once the 
verdict had been upheld, however, this same student panelist refused to consider reducing 
the sentence (the course of action recommended by the faculty panelists). She was 
convinced of the defendant’s innocence, but refused to reduce his sentence, feeling that the 
Instrument did not allow her this option. This type of inflexibility just doesn’t make sense. 

I hope these suggestions will be of use to you in what is, I know, your ongoing 
effort to make the Honor Court system as just as possible. Please don’t hesitate to call me 
if you would like to discuss these issues further. 

Best wishes for 1994. 

c: Professor David Eckerman 

Sincerely yours, 

Mark Holtins 
Professor of Psychology 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Friday, August 5,2011 10:39 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: honor court 

Jan--except that I told Holden about my committee when I talked with him 
by phone on July 18. That’s why I was sure the media was mistaken about 
this new call. Anyway, happy to cooperate with whatever you’ll be 
doing, but the Educational Policy Committee (and chair Andrea Biddle) 
will need some instruction on whatever is to be done with my committee’s 
recommendations, which they’re expecting in September. And/or I need to 
know whether my committee should even bother proceeding with its 
recommendations (of which a rough draft has already been prepared). 
We’d appreciate not having to waste our time, obviously. 

Jay 

On 8/4/11 11:06 PM, Boxill, Jeanette M wrote: 
> Hi Jay, 
> I have been unable to see emails where I am except for a few minutes at this hour. I think we can work together. I think the 
announcement was made before anyone realized there was a committee. This isn’t surprising as it was never mentioned in any 
exchange until just a day ago. I’ll be returning to CH tomorrow so let’s talk. 
> 
> Jan 
> 

> 

> From: Jay Smith [jaysmith@email.unc.edu] 
> Sent: Thursday, August 04, 2011 1:57 PM 
> To: Boxill, Jeanette M; Thorp, Holden 
> Subject: honor court 
> 

> Dear Jan and Holden: 
> OK, now I’m the one seeking clarification! Holdenjust announced: 
> 
> "One additional issue requires attention this year. I’ve talked to 
> several faculty members recently, including new Faculty Chair Jan 
> Boxill, about the role of the Honor Court. Jan has agreed to pull 
> together a group of respected faculty members who will help us consider 
> changes or improvements to the honor system. We have a long tradition of 
> a strong student-run Honor Court, and of course, we’ll involve students 
> and Student Government representatives in our analysis. Regardless of 
> the situation with football, it just makes good sense to seek ways to 
> improve our commitment to honor and integrity." 
> 
> Naturally, I’m wondering how this impacts my committee, the work we’ve already done, and--most important--the recommendations 
that we’re in the process of preparing. We’re scheduled to meet next week to finalize those recommendations. We’ll just need to know 
what standing, if any, our committee and its recommendations will have in light of this decision. Thanks for whatever insight you can 
give... 

> 

> Jay Smith 
> 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Friday, August 5,2011 1:09 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
honor court review 

Dear Jan, 

I read the chancellor’ s email blast to faculty and staff and your op-ed piece in the N&O. 
had a bunch of experience with the honor court in cases related to academic dishonesty. 
useful in the review of the honor court, please feel free to call on me. 

Kenneth 

I have, unfortunately, 
If you think I could be 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 

Click on a link for information about my publications: 

Ravford W. Logan and the Dilemma of the African-American Intellectual: 
http ://www.umass.edu/umpre ss/spr_97/j anken.html 

Walter White, Mr. NAACP: 
http://uncpress.unc.edu/books/T-8059.html 



From: 

Sent: 

To: 

Subject: 

Thorp, Holden <holden_thorp@unc.edu> 

Sunday, August 7, 2011 9:19 PM 

Perrin, Andrew J <andrew~oerrin@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

RE: Honor court committee 

Thanks, Andy. We’ll be meeting in the next few weeks and will get back to you. 
Holden 

..... Original Message ..... 
From: Andrew Perrin [mailto:andrew_~errin(@mc.edt~] 
Sent: Thursday, August 04, 2011 2:34 PM 
To: Boxill, Jeanette M; H Holden Thorp 
Subject: Honor court committee 

Dear Holden and Jan, 

You’ve certainly gone through the summer with a trial by fire ! I am writing because, as you likely know, I have worked on issues 
surrounding the Honor Court over the past couple of years, including a large-scale survey of faculty and instructor experiences with 
the Honor Court. I am very happy that you’ve decided to pull together a committee to investigate the situation, which I hope will lead 
to mending some fairly serious concerns with the system. I would like to play whatever role I can in the process -- potentially serving 
on the committee, or providing background and information from the work we did through EPC. 

Very best wishes, 
Andy Perrin 

Andrew J Perrin - andrew~oerrin@unc.edu - ~erri~.socsci.m~c.edu 
Associate Professor and Associate Chair of Sociology University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 

USA 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, August 8, 2011 10:40 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, 
<Anne_Whi snant@unc, edu> 
Turn it In 

Anne Mitchell 

Hi, 

Turn It In has the ability to be integrated with both Blackboard and Sakai. The information link is 
below. I also have a call into Kim Eke to see if there are other options. 

https ://turnitin. c om/static/supp ort/s akai.php 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, August 8, 2011 10:44 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Turn it in 

I just received a call back from Kim who says she isn’t immediately aware of how the software 
programs work but Turn it in and one other program is available to be integrated with Sakai. If the 
university does go forward with a software purchase she said that her department would be happy to 
work on the integration with Sakai. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, August 8, 2011 10:48 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

FW: Turnitin 

See message from Kim below. 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Eke, Kimberly J 
Sent: Monday, August 08, 2011 10:46 AM 
To: Turner, Katie 
Subject: Turnitin 

Hi, Katie, 

You are correct about Turnitin. It appears to be the tool of choice and can be integrated with Sakai. :) I’m not finding other 

well-known competitors to it. 

Have a good day! 

Kim 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Wednesday, August 10, 2011 12:34 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Joy Renner - Support and Kudos 

I wanted to congratulate you on your election and thank you for what you have already been doing to assist with 

ongoing activities on-campus and in particular with our Chancellor. It was nice to see you on Monday at the meeting 

and you seem very on top of things so I am sure you will plot a great course for us to follow this coming year. 

I know you said you had plenty of folks interested in working on the Honor Court committee but if you find yourself in 

need of someone from an undergraduate health program, I would be willing to assist. We have had both excellent 

experiences with the Honor Court and some not so great experiences so I think I could bring a good perspective to the 

group as well as representing what is "different" about health professions students and the integration into the Honor 

Court system. 

Good luck with the coming year and you have my full support. 

Joy Renner 



From: 
Sent: 

To: 

Cc: 

Subject: 

Attach: 

Shawn Lowney <slowney@iparadigms.com> 

Tuesday, August 23, 2011 1:04 PM 

toddz@unc.edu 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Turnitin - Follow up 

Tarheel_Vl .pdf 

Todd & Jan, 
Please see the attached quote for your review, with the current press can we begin to move this forward with Turnitin? I 
know we have discussed pilots etc.., but with our proven track record in higher education I am not sure that it adds a lot of 
value to the process? 

http://www.dailytarheel.com/index, ph p/article/2011/08/h onor_reform_0823 

Turnitin now has: 
- EBSCO host added to our Originality Check 
- ETS’s e-rater is now integrated into GradeMark: ~s://www.tumitin.com/static/videos/demo erater.html 
- This winter we are adding audio comments to GradeMark 
- NEW Training and Support Site -~s:iiwww.tumitin.com/staticitrainin 
- Product presentation video: https://wwwoturnitinocom/static/videos/der~o tiisuiteohtm~ 
- Multi-year prepay enables you to lock in this years pricing 

Let me know if there is anything additional I can provide to assist in your process, I will hop on a plane and present on 
short notice to move this forward if you think that will help. 

Best regards 

Shawn Lowney 

Shawn Lowney 
Regional Sales Manager 
slown ey@i pa rad ig ms. co m 
Direct: 
Fax: (857) 241-3160 
www.turnitin.com 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Tuesday, August 23,2011 1:27 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
FW: M Cookie Newsom also commented on UNC-Chapel Hill Office of Faculty 
Governance’s link. 

HiJan, 

just wanted to pass on these comments regarding the honor faculty advisory committee. 

Best, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Facebook [mailto:update+zrdorlopelfl@facebookmail.com] 
Sent: Tuesday, August 23, 2011 12:50 PM 
To: Turner, Katie 
Subject: M Cookie Newsom also commented on UNC-Chapel Hill Office of Faculty Governance’s link. 

Hi Kalkryn, 

M Cookie Newsom also commented on UNC- 
Chapel Hill Office of Faculty Governa~ce’s link. 

M Cookie wrote: "I hope Chaff Boxill will also 
take a look at lke historic lack of diversity on 
Honor Court, unless it has chmaged a lot in the 
past two years or so. I used to chaff a lot of 
appeals heaacings for lkem lke first few years I was 
here." 

See the comment thread 

Reply to lkis email to comment on this link. 

Thanks, 
The Facebook Team 

See 
CommeHt 



The message was sent to katie._turner@unc.edu. If you don’t want to 
receive these emails from Facebook in the future or have your email 
address used for friend suggestions, you can unsubscdbe Facebook, Inc, 

RO. Box 10005, Palo Alto, CA 94303 



From: 

Sent: 

To: 

Subject: 

Zakraj sek, Todd <tzak@email.unc.edu> 

Tuesday, August 23,2011 2:19 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Turnitin 

I have to run to a meeting, but just wanted to be clear with you regarding the Turnitin campus license. 

It seems like a good idea to me, but I would prefer we try to negotiate with those folks a bit to see what kind of deal we 

can get. There is a chance we could get to close to ½ what they are asking if we do this correctly and perhaps sign a 

multi-year deal. In any event, want to be sure they are not holding all the cards right now ;) 

Todd 

Todd Zakrajsek, Ph.D., Executive Director 

Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3470 

919-966-4838 

http://www.unc.edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Taft, Tim <timothy_taft@med.unc.edu> 

Tuesday, August 23,2011 6:06 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Honor Court 

I know Jan well and have already shared my views with her. 
I have not talked with anyone who, after some thought, doesn’t agree. 
But this concept might be too radical for those reviewing the honor code. T 

On Aug 23,2011, at 5:56 PM, Jay Smith wrote: 

> Tim: Thanks. For what it’s worth, I agree. But that issue has not even made it on the radar for our committee, I’m afraid. You 
might consider e-mailing Jan Boxill, who will be forming a NEW committee to take up a broader charge (I think) in the coming 
weeks. 
> 
> Jay Smith 
> 

> On 8/23/11 5:10 PM, Taft, Tim wrote: 
>> I read in the DTH that you are heading the Honor Code review committee. 
>> My thoughts likely differ from many others that you have encountered. 
>> 
>> It is my opinion that the honor code and honor court should be concerned pure and simply with issues of academic integrity. 
Nothing else. 
>> 
>> It has been my observation that the current system gets bogged down with too many issues. If the only issues they considered 
were those of academic honesty the court would be more focused and could do a better job. 
>> 
>> I have been told that more than half of the honor court cases have nothing to do with academic integrity. 
>> 
>> Let the civil authorities deal with crimes. Selling dope, rape, public drunkenness, smoking pot, driving a car into people in the 
Pit etc. are not honor violations, they are crimes. 
>> 
>> Let the University authorities have protocols to deal with those convicted of crimes. 
>> 
>> Let the University authorities or committees (for example the election committees) deal with misconduct and misbehavior that 
is not academic in nature or criminal. Or we could even develop another judicial body to deal with these issues. 
>> 
>> Restrict the honor code to academic issues will strengthen the code and simplify the job of the honor court. 
>> 
>> Best wishes for pursuing this difficult and complex issue. T 



From: 

Sent: 

To: 

Subject: 

Oermann, Marilyn <moermann@email.unc.edu> 
Thursday, August 25,2011 12:43 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
group reviewing Honor Court - suggested member 

Dear Jan, I read somewhere that you were establishing a task force to review the Honor Court. I 
wanted to recommend one of our faculty members for that task force: Mi-Kyung Song. I have her 
contact information below. Her experience with the Honor Court revealed many process issues that 
we need to resolve, and I thought she would be a good person to work with the group. She consented 
to my emailing you to recommend her. Thank you for your consideration. Marilyn Oermann 

MPKyung Song, PhD, RN 

Associate Professor 

University of North Carolina at Chapel 

School of Nursing 

4:108 Carrington Hall, CB # 7460 

Chapel Hill, NC 27599-7460 

Phone: 9:19.843.9496 

Fax: 9:19.843.9900 

Email: songm@email.unc.edu 

Marilyn H. Oermann, PhD, RN, FAAN, ANEF 
Professor and Chair, Adult/Geriatric Health Division 
School of Nursing 
The University of North Carolina at Chapel Hill 
433 Carrington Hall, CB # 7460 
Chapel Hill, NC 27599-7460 
Editor, Journal of Nursing Care Quality 
Phone: 919.966.8233 
Fax: 919.843.9900 
Email: moermann@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Wednesday, September 7, 2011 10:16 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
honor report 

Hi Jan: 
Quick update. I’ve been waiting on some statistics on response rates 
(which it looks like we may not get after all) before finalizing the 
subcommittee report. The last draft you saw is very close to the final 
thing, but there will be some cleaning up, a few word changes, etc. And 
I’ll need to get the "all clear" from the rest of the committee, 
but....my hope is that we can provide you (and EPC and COSC) our final 
report early next week... 

Jay 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, September 12, 2011 8:48 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

FW: nominee for honor faculty advisory committee 

HiJan-- 

See nominee for honor court committee below. 

Thanks! 

Katie Turner 
Office of Faculty Governance 
2~)4 Cart Building 
CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 

From: Bachenheimer, Steven L 
Sent: Sunday, September 11, 2011 3:14 PM 
To: Turner, Katie 
Subject: nominee for honor faculty advisory committee 

Hi Katie, 

Would you see that this gets routed to Jan when she thinks about nominees for the faculty advisory board to the Honor Court. 

My colleague Roland Tisch, Prof of Microbiology and Immunology <rmtisch@med.unc.edu> expressed interest in serving. 

Steve Bachenheimer 



From: 

Sent: 

To: 

Subject: 

Pruvost, Valerie Celine <pruvost@email.unc.edu> 

Monday, October 3,2011 8:15 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Sauls, Jonathan C <j sauls@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Turner, Katie 
<katie turner@unc.edu> 

RE: Honor System Advisory Committee 

HiJan, 

Yes, ! would be willing to serve on this committee. 

From: Boxill, Jeanette M 
Sent: Monday, October 03, 2011 7:55 PM 
To: Pruvost, Valerie Celine 
Cc: Sauls, Jonathan C; Ferrell, Joseph S; Whisnant, Anne Mitchell; Turner, Katie 
Subject: Honor System Advisory Committee 

Dear Valerie, 

I write to invite you to join the Faculty Honor System Advisory committee for a three-year term starting July l, 2011 and ending June 
30, 2014. 

The Faculty Honor System Advisory Committee shall have the following duties: providing advice when appropriate to the 
Undergraduate and Graduate School Attorneys General regarding difficult academic charge decisions; communicating to student 
judicial officers information regarding faculty concerns or suggestions for improvement of the Honor System; assisting the student 
judicial officers with outreach and educational activities to involve academic departments and the greater campus community in 
discussion of issues of honor and integrity; assisting in the development of training materials for use in the Honor System; serving as a 
source of expertise and advice on educational sanctions; and such other duties as may be appropriate to bolster the effectiveness and 
smooth operation of the Honor System. 

You have been identified as an excellent candidate for this work and I look forward to hearing from you. Please "reply to all" so that 
my colleagues in the Office of Faculty Governance can know of your response also. 

Thank you for considering this very important committee. Please respond to all. 

Best, 
Jan Boxill 
Jonathan Sauls 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

Jonathan Sauls 
Dean of Students 
University of North Carolina at Chapel Hill 

450 Ridge Road, Suite 1106 
Chapel Hill, NC 27599-5100 

Phone: 919-966-4042 
Fax: 919-843-9778 
Emaih jsauls@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Isaac Unah <unah@unc. edu> 

Tuesday, October 4, 2011 1:38 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

SaNs, Jonathan C <jsauls@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Turner, Katie 
<katie_tumer@unc.edu> 

Re: Honor System Advisory Committee 

Dear Professors Boxill and Sauls: 
I would be greatly pleased to serve on the Faculty Honor System Advisory Committee. Thank you for inviting me. I 
am looking forward to working with all of you to ensure the effectiveness and success of our UNC Honor system. 

Cheers, ---Isaac. 

On 10/3/2011 8:06 PM, Boxill, Jeanette M wrote: 

Dear Professor Unah, 

I write to invite you to join the Faculty Honor System Advisory committee for a three-year term starting July 1, 2011 and 
ending June 30, 2014. 

The Faculty Honor System Advisory Committee shall have the following duties: providing advice when appropriate to the 
Undergraduate and Graduate School Attorneys General regarding difficult academic charge decisions; communicating to 
student judicial officers information regarding faculty concerns or suggestions for improvement of the Honor System; 
assisting the student judicial officers with outreach and educational activities to involve academic departments and the greater 
campus community in discussion of issues of honor and integrity; assisting in the development of training materials for use in 
the Honor System; serving as a source of expertise and advice on educational sanctions; and such other duties as may be 
appropriate to bolster the effectiveness and smooth operation of the Honor System. 

You have been identified as an excellent candidate for this work and I look forward to hearing from you. Please "reply to all" 
so that my colleagues in the Office of Faculty Governance can know of your response also. 

Thank you for considering this very important committee; please reply to all. 

Best, 
Jan Boxill 
Jonathan Sauls 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

Jonathan Sauls 
Dean of Students 
University of North Carolina at Chapel Hill 

450 Ridge Road, Suite 1106 
Chapel Hill, NC 27599-5100 
Phone: 919-966-4042 
Fax: 919-843-9778 
Email: emaiLuncoedu 

Isaac Unah 
Associate Professor 
Department of Political Science 
UNC-Chapel Hill, NC 27599-3265 
Phone: 919-962-6383 



From: 

Sent: 

To: 

Subject: 

Donna LeFebvre <lefebvre@unc.edu> 

Tuesday, October 4, 2011 4:57 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Honor System Advisory Committee 

hi Jan--rd gladly chair it, except I’ll be gone for 3 months in the spring, so that wouldn’t work. But, I’d be happy 
to chair it the second year. Is that OK? 
-D 

On 10/4/2011 10:22 AM, Boxill, Jeanette M wrote: 

Great. I also think I would like for you to Chair this. Notice I only asked you for one year! I staggered the 

terms so that there would be some consistency. Would you be willing to serve as chair for this year? 

Thanks, 
Jan 

From: Donna LeFebvre [mailto:lefebvre@unc.edu] 
Sent: Tuesday, October 04, 2011 8:53 AM 
To: Boxill, Jeanette M 
(:c: Sauls, Jonathan C; Ferrell, Joseph S; Whisnant, Anne Mitchell; Turner, Katie 
Subject: Re: Honor System Advisory Committee 

Hi Jan-- 
I’m happy to do this. 
Best-- 
Donna 

On 10/3/2011 8:17 PM, Boxill, Jeanette M wrote: 
Hi Donna, 

I write to invite you to join the Faculty Honor System Advisory committee for a one-year term starting July 1,2011 and 
ending June 30, 2012. 

The Faculty Honor System Advisory Committee shall have the following duties: providing advice when appropriate to 
the Undergraduate and Graduate School Attorneys General regarding difficult academic charge decisions; 
communicating to student judicial officers information regarding faculty concerns or suggestions for improvement of 
the Honor System; assisting the student judicial officers with outreach and educational activities to involve academic 
departments and the greater campus community in discussion of issues of honor and integrity; assisting in the 
development of training materials for use in the Honor System; serving as a source of expertise and advice on 
educational sanctions; and such other duties as may be appropriate to bolster the effectiveness and smooth operation of 
the Honor System. 

You have been identified as an excellent candidate for this work and I look forward to hearing from you. Please "reply 
to all" so that my colleagues in the Office of Faculty Governance can know of your response also. 

Thank you for considering this very important committee. 

Best, 
Jan Boxill 
Jonathan Sauls 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Jonathan Sauls 
Dean of Students 



Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

University of North Carolina at Chapel Hill 
450 Ridge Road, Suite 1106 

Chapel Hill, NC 27599-5100 
Phone: 919-966-4042 
Fax: 919-843-9778 
Emaih isauls@email.unc.edu 

Donna LeFebvre, J.D. 
Senior Lecturer & Director of Internships 
Political Science Department 
EMAIL: lefebvre@unc.edu 
TEL" 919-962-0429 Fax: 919-962-0432 
OFFICE: 306 Hamilton Hall 
ADDRESS: Political Science Department 

Campus Box # 3265 
University of North Carolina 
Chapel Hill, NC 27599 USA 

Donna LeFebvre, J.D. 
Senior Lecturer & Director of Internships 
Political Science Department 
EMAIL: lefebvre@unc.edu 
TEL: 919-962-0429 Fax: 919-962-0432 
OFFICE: 306 Hamilton Hall 
ADDRESS: Political Science Department 

Campus Box # 3265 
University of North Carolina 
Chapel Hill, NC 27599 USA 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kevin Jeffay <j effay@cs.unc, edu> 

Friday, October 7, 2011 11:11 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Jeffay, Kevin <j effay@email.unc.edu>; S auls, Jonathan C <j saul s@email.unc.edu>; 
Ferrell, Joseph S <jsferrel@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Turner, Katie <katie turner@unc.edu> 
Re: Honor System Advisory Committee 

Jan -- At the risk of further saturating myself... I’m happy to help 
out here. Thanks for the invite. 

Best... 

On Oct 3, 2011, at 8:14 PM, B oxill, Jeanette M wrote: 

> Dear Kevin, 
> 
> I write to invite you to join the Faculty Honor System Advisory 
> committee for a two-year term starting July 1,2011 and ending June 
> 30, 2013. 
> 
> The Faculty Honor System Advisory Committee shall have the following 
> duties: providing advice when appropriate to the Undergraduate and 
> Graduate School Attorneys General regarding difficult academic 
> charge decisions; communicating to student judicial officers 
> information regarding faculty concerns or suggestions for 
> improvement of the Honor System; assisting the student judicial 
> officers with outreach and educational activities to involve 
> academic departments and the greater campus community in discussion 
> of issues of honor and integrity; assisting in the development of 
> training materials for use in the Honor System; serving as a source 
> of expertise and advice on educational sanctions; and such other 
> duties as may be appropriate to bolster the effectiveness and smooth 
> operation of the Honor System. 
> 
> You have been identified as an excellent candidate for this work and 
> I look forward to hearing from you. Please "reply to all" so that 
> my colleagues in the Office of Faculty Governance can know of your 
> response also. 
> 
> Thank you for considering this very important committee. 

Best, 
Jan Boxill 
Jonathan Sauls 

Jan Boxill, 
Ph.D 
Sauls 
Chair of the Faculty at UNC-CH 
of Students 
Director, Parr Center for Ethics 
University of North Carolina at Chapel Hill 
Senior Lecturer, Department of Philosophy 
Road, Suite 1106 
University of North Carolina 
Chapel Hill, NC 27599-5100 

Jonathan 

Dean 

450 Ridge 



Chapel Hill, NC 27599-3125 
Phone: 919-966-4042 
Office Phone 919-962-3317 
Fax: 919-843-9778 
Fax: 919-962-3329 
Email: j sauls@email.unc, edu 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, October 24, 2011 2:40 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FW: Committee on Student Conduct membership roster? 

2012 COSC Roster.pdf 

COSC roster attached. 

From: Hunter, Erik 
Sent: Monday, October 24, 2011 2:23 PM 
To: Whisnant, Anne Mitchell; Sauls, Jonathan C 
Cc: Turner, Katie 
Subject: RE: Committee on Student Conduct membership roster? 

Anne, 

Please find attached a copy of the 20::[:1-20:12 COSC roster. If you need anything else, please let me know. 

Thanks, 

Erik 

From: Whisnant, Anne Mitchell 
Sent: Monday, October 24, 2011 2:14 PM 
To: Sauls, Jonathan C; Hunter, Erik 
Cc: Turner, Katie 
Subject: RE: Committee on Student Conduct membership roster? 

Thank you! 

Cheers, 
Anne 

From: Sauls, Jonathan C 
Sent: Monday, October 24, 2011 2:07 PM 
To: Whisnant, Anne Mitchell; Hunter, Erik 
Cc: Turner, Katie 
Subject: RE: Committee on Student Conduct membership roster? 

Hi Anne, 

Erik Hunter, our Judicial Programs Officer, has the current list. By copy of this email, I am requesting that he send you a 

copy. Thanks. 

Jonathan C. Sauls 
Dean of Students 
University of NoAh Carolina at Chapel Hill 
450 Ridge Road, Suite 1106 
Campus Box 5100 
Chapel Hill, NC 27599-5100 
Phone: (919) 966-4042 
Fax: (919) 843-9778 
Email: isauls@,email.unc.edu 



Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and 
may contain confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not 
the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Whisnant, Anne Mitchell 
Sent: Monday, October 24, 2011 1:45 PM 
To: Sauls, Jonathan C 
Cc: Turner, Katie 
Subject: Committee on Student Conduct membership roster? 

Hi Jonathan, 

Is the current roster for COSC online somewhere? I could not find it, and Jan would like to see who’s on it. 

Thanks! 

Anne 

Anne M tchell Wh snant, Ph.D. 

Deputy Secretary of the Faculty 

Offce of Faculty Governance, UNC--CBapel 

CB# 9170, Cart Bu Id n~ 203 

Chapel t-~ II, NC 275999"170 

9:19--962--:~.671 (offce ~ 919--962--5479 

anne wh snant@unc.edu 

http //q%ccoun.unc.edu/ 



From: 

Sent: 

To: 

Subject: 

Horton, Diane <diane_horton@kenan-flagler.unc.edu> 

Thursday, January 19, 2012 10:16 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: yesterday’s meetings 

Hi, Jan. 

No apology needed. I completely understand that you meet a lot of people. I am the worlds’ worst at remembering 
names - something I need to work on. 

Tues at 9am works perfectly. I recommend your office, since you teach at 11am. Please let me know where and I will 
see you at 9am on Tuesday. 

Best, 

Diane 

Visit us on: Twitter I YouTube I Linkedln I Facebook I MAC Journey BIo~ 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962_.3177 ¯ diane horton(~bkenan-flagler.unc.edu ¯ www.kenan-flagler.unc.edu 

!,~g Shaping Leaders I Driving Results 

Please consider the environment before printing this e-mail. 

From: Boxill, Jeanette M [mailto:JMBOXILL@email.unc.edu] 
Sent: Thursday, January 19, 2012 10:09 AM 
To: Horton, Diane 
Subject: RE: yesterday’s meetings 

Hi Diane, 
Thanks so much for your emaik First I want to apologize for initially not seeing you at the meeting and for 

misremembering your name! 

I also want to say I think you are the right person to serve as chair of COSC. Given this is just my first year as Faculty 

Chair, I am trying to learn as fast as I can about all the different committees, etc. The summer didn’t allow for this given 

the turmoil. So I have been spending all term just trying to sort things through. I think sitting down to talk with you will 
help me great deal in decoding and making sense of some things. The Honor System is so complex, I’m trying to use my 

"model" to figure it out, but not sure I’m getting anywhere!! 

So how about Tuesday at 9 a.m. I teach at :11. We could meet at your office, or at mine in Caldwell or Carr. 

Best, 

Jan 

From: Horton, Diane [mailto:diane horton@kenan-flaqler.unc.edu] 
Sent: Thursday, January 19, 2012 7:29 AM 
To: Boxill, Jeanette M 



Subject: yesterday’s meetings 

Jan, 

Yesterday you mentioned our getting together to talk about some of the issues you are considering. After soaking 

overnight and pondering the two meetings yesterday I would relish the opportunity to talk to you further. 

Tomorrow, I am available 8am-11am and any time after 2:.30. I am also available next Tuesday (Sam-lpm) and 
Wednesday (Sam-llam; after .3pm). Will any of these days/times work for you? 

Best, 

Diane 

Visit us on: Twitter I YouTubeI LinkedlnI Facebook I MAC Journey BIo~ 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.96:2.9o:29 ¯ fax 9~9.96:2..3~77 ¯ diane horton(’6)kenan-fla~ler.unc.edu ¯ www.kenan-fla~ler.unc.edu 

~Shaping Leaders I Driving Results 

Please consider the environment before printing this e-mail. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Manning, Melinda L <manning@email.unc.edu> 

Friday, May 25, 2012 10:01 AM 

Sauls, Jonathan (2 <j sauls@email.unc.edu>; Crisp, Winston B 
<wbcrisp@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Guskiewicz, 
Kevin M <gus@email.unc.edu>; Horton, Diane (diane_horton@kenan-flagler.unc.edu); 
Perrin, Andrew J <andrew~errin@unc.edu> 
Turner, Katie <katie turner@unc.edu> 
Rough copy of Honor System online module 

Happy Friday- 

If you are interested in taking a peek, here is a link to the rough draft of the Honor System module that were are 

developing for incoming students. We’d love to hear your feedback. 

http://www.atschoolorientation.net/u nc/honor?stage=true 

Sincerely, 

Melinda Manning, JD 
Assistant Dean of Students 
UNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentialitl~ notice: This e-mail message, including anl~ attachments, is for the sole use of 
intended recipient (s) and mal~ contain confidential and privileged information. Anl~ unauthorized 
review, use, disclosure or distribution is prohibited. If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Horton, Diane <diane_horton@kenan-flagler.unc.edu> 
Friday, May 25, 2012 10:15 AM 
Manning, Melinda L <manning@email.unc.edu>; Sauls, Jonathan C 
<jsauls@email.unc.edu>; Crisp, Winston B <wbcrisp@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Guskiewicz, Kevin M <gus@email.unc.edu>; Perrin, 
Andrew J <andrewA~errin@unc.edu> 
Turner, Katie <katie turner@unc.edu> 
RE: Rough copy of Honor System online module 

think this is very well done! You all should be proud of this. 

Visit us on: Twitter I YouTube I Linkedln I Facebook I MAC Journey Blog 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962_.3177 ¯ diane horton(’d)kenan-flagler.unc.edu ¯ www.kenan-flagler.unc.edu 

Shaping Leaders I Driving Results 

Please consider the environment before printing this e-mail. 

From: Manning, Melinda L [mailto:manning@email.unc.edu] 
Sent: Friday, May 25, 2012 10:01 AM 
To: Sauls, 3onathan (Dean of Students Office); Crisp, Winston (V Chan Student Affairs Office); Boxill, 3eanette 
(Philosophy); Guskiewicz, Kevin (Allied Health Sciences); Horton, Diane; Perrin, Andrew (Sociology) 
Cc: Turner, Kathryn (Office Faculty Governance) 
Subject: Rough copy of Honor System online module 

Happy Friday- 

If you are interested in taking a peek, here is a link to the rough draft of the Honor System module that were are 

developing for incoming students. We’d love to hear your feedback. 

http://www.atschoolorientation.net/u nc/honor?stage=true 

Sincerely, 

Melinda Manning, JD 
Assistant Dean of Students 
UNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentialitl~ notice: This e-mail message, including any attachments, is for the sole use of 
intended recipient (s) and mal~ contain confidential and privileged information. Anl~ unauthorized 
review, use, disclosure or distribution is prohibited. If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Guskiewicz, Kevin M <gus@email.unc.edu> 

Friday, May 25, 2012 10:18 AM 

Manning, Melinda L <manning@email.unc.edu>; Sauls, Jonathan C 
<jsauls@email.unc.edu>; Crisp, Winston B <wbcrisp@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Horton, Diane (diane_horton@kenan-flagler.unc.edu); 
Perrin, Andrew J <andrew~oerrin@unc.edu> 
Turner, Katie <katie turner@unc.edu> 
RE: Rough copy of Honor System online module 

Hi Melinda, 

I quickly ran through this and I like it! Isthere supposed to be something in the black box on the left hand side of the 

screen? 

I have a few faculty who would like to pilot this with their students during second summer session. They would like to 

make this a requirement prior to the student sitting for the first exam. Is there a way that the student’s PID could be 

automatically sent to Sakai for the instructor’s class roster, showing they have completed the module? 

Well done! 

Thanks, 

Kevin 

Kevin Guskiewicz, PhD, ATC 

Kenan Distinguished Professor 

Chair, Department of Exercise and Sport Science 

University of North Carolina at Chapel Hill 

9:19-962-5:175 

From: Manning, Melinda L 
Sent: Friday, May 25, 2012 10:01 AM 
To: Sauls, Jonathan C; Crisp, Winston B; Boxill, Jan; Guskiewicz, Kevin M; Horton, Diane (diane_horton@kenan- 
flagler.unc.edu); Perrin, Andrew J 
Cc: Turner, Katie 
Subject: Rough copy of Honor System online module 

Happy Friday- 

If you are interested in taking a peek, here is a link to the rough draft of the Honor System module that were are 

developing for incoming students. We’d love to hear your feedback. 

http://www.atschoolorientation.net/u nc/honor?stage=true 

Sincerely, 

Melinda Manning, JD 
Assistant Dean of Students 
UNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentiality notice: This e-mail message, including any attachments, is for the sole use of 
intended recipient (s) and may contain confidential and privileged information. Any unauthorized 
review, use, disclosure or distribution is prohibited. If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Subject: 

Sakai @ UNC-Chapel Hill <no-reply@sakai.unc.edu> 

Friday, August 23, 2013 9:33 AM 

Honor System Advisory Committee <no-reply@sakai.unc.edu> 

[ Honor System Advisory Committee - New Resource ] Faculty Survey Responses.xlsx 

A new resource has been added to the "Honor System Advisory Committee" site at Sakai @ UNC-Chapel Hill 

Location: site "Honor System Advisory Committee" > Resources > 2013-2014 Workspace > Documents and 
Links > FacuFty Surve~ Respor~ses.xl[sx 

This automatic notification message was sent by Sakai @ UNC-Chapel Hill ~s:iisakai.unc.edui,~) from 
the Honor System Advisory Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Wednesday, May 22, 2013 9:05 AM 

LeFebvre, Donna H. <lefebvre@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 
RE: Honor System Faculty Advisory Committee 

Great, thanks Donna. This matches our records except we had you rolling off the committee in 2012 and Kevin and Kelly 

are set to roll off this year on June 30th. I assume Jan reappointed you last year to another 3 year term expiring in 20157 

Is she going to reappoint Kevin and Kelly to new 3 year terms? 

I ask because The Instrument requires that the terms for this committee are staggered. Here’s the most current info I 

have: http://facc~un.unc.edu/c~mmittees-2/app~inted-c~mmittees/facu~ty-h~n~r-s~stem-advis~ry-c~mmittee/ 

Any help with getting the term expirations correct is greatly appreciated! 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Donna LeFebvre [mailto:lefebvre@unc.edu] 
Sent: Wednesday, May 22, 2013 8:58 AM 
To: Turner, Katie; Boxill, Jan 
Subject: Re: Honor System Faculty Advisory Committee 

hi Katie--the members are: 

Isaac Unah <unah@unc.edu> 

Kevin Jeffay <jeffa¥@cs.unc.edu> 

Valerie Pruvost <pruvost@email.unc.edu> 

Kelly Hogan <leek@email.unc.edu> 

Donna H. LeFebvre, J.D. 
Senior Lecturer and Director of Internships 

EMAIL: 
TEL: 
OFFICE: 
ADDRESS: 

lefebvre@unc.edu 
919-962-0429 Fax: 919-962-0432 
306 Hamilton Hall 
Political Science Department 
Campus Box # 3265 
University of North Carolina 
Chapel Hill, NC 27599 USA 

On 5/21/13 9:01 AM, Turner, Katie wrote: 

Hi Donna: 

I was wondering if you had a current roster of members of HSAC. Our website and office records 

have not been updated for this committee and I am trying to identify when people will be rolling 

offto fill any vacancies that need to be filled. Any help is greatly appreciated! 



Enjoy your summer! 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 



From: 

Sent: 

To: 

Subject: 

Sakai @ UNC-Chapel Hill <no-reply@sakai.unc.edu> 

Friday, August 23, 2013 9:33 AM 

Honor System Advisory Committee <no-reply@sakai.unc.edu> 

[ Honor System Advisory Committee - New Resource ] Summer Report 2013.pptx 

A new resource has been added to the "Honor System Advisory Committee" site at Sakai @ UNC-Chapel Hill 

Location: site "Honor System Advisory Committee" > Resources > 2013-2014 Workspace > Documents and 
Links > Summer Report 20 

This automatic notification message was sent by Sakai @ UNC-Chapel Hill ~s:iisakai.unc.edui,~) from 
the Honor System Advisory Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Thursday, October 3, 2013 12:17 PM 

hsac@sakai.unc.edu 

Barker, Robert <rabarker@email.unc.edu> 

Meeting Reminder: Monday 

Greetings HSAC members and student leaders: 

This is a reminder that the HSAC will meet on Monday, 10/7 from llam-12pm in Carr 200B. Judith has asked me to 

circulate the agenda below: 

2. 

3. 
4. 

Update on faculty liaison list (see attached) 

Faculty liaison job description (to be discussed) 
Planning for training meeting with faculty liaisons (tentatively November 8, 2013) 
Update on COSC actions 

Hope to see you then 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 

[see attachment: "20131003LiaisonsUpdated.xlsx", size: 18829 bytes] 

Attachments: 

20131003LiaisonsUpdated.xlsx 

This automatic notification message was sent by Sakai @ UNC-Chapel Hill (https://sakai.unc.edu/portal) from 
the Honor System Advisory Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 
Attach: 

Turner, Katie <katie turner@unc.edu> 

Friday, September 6, 2013 3:58 PM 

Wegner, Judith Welch <judith_wegner@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Barker, Robert <rabarker@email.unc.edu> 

Call for Liaisons 
20130906HSCallforLiaisons.docx; Department Liaisons.xlsx 

Hi, 

I’ve attached the revised list of department liaisons sorted by departments that currently do not have liaisons. For those, 

l’ve included additional columns for an email merge to targeted department chairs and deans. Also attached is a draft 

communication based on the initial call we sent out last year for your review. Once the language is approved, Jan and I 

can work on the email merge together. 

Best, 

Katie 



Email subject: Request for honor system liaison-response required 

September 9, 2013 

Dear <Salutation> <First Name> <Last Name>, 

Last fall I circulated a request on behalf of the Faculty Honor System Advisory Committee to deans and 

department chairs asking them to identify honor system liaisons for each department and school. I am 

happy to report that we have received a large number of responses, and we are moving toward 

implementing the program. The Honor System Advisory Committee and the outreach branch of Student 

Government are beginning to schedule department liaison trainings this fall for faculty. In order to make 

these efforts successful, I need your help. 

I am writing to you because it has come to my attention that your department/unit does not currently 

have a designated honor system liaison. I ask that your department/unit identify a liaison as soon as 

possible so that our training can be as inclusive of all departments and schools across campus. 

School/department liaisons serve as informal consultants to faculty and students in their departments 

who have questions about the Honor System or need advice about bringing cases to the Honor Court. 

Training will be provided for all liaisons. The time commitment will vary depending on the needs of the 

school or department. 

After consulting faculty in your unit, please write to honor(~unc.edu to submit the name of your honor 

system liaison. We greatly appreciate your help to make the Honor System more inclusive and engaging 

for faculty. 

Sincerely, 

Jan Boxill 



Email subject: Request for honor system liaison-response required 

September 9, 2013 

Dear <Salutation> <First Name> <Last Name>, 

Last fall I circulated a request on behalf of the Faculty Honor System Advisory Committee to deans and 

department chairs asking them to identify honor system liaisons for each department and school. I am 

happy to report that we have received a large number of responses, and we are moving toward 

implementing the program. The Honor System Advisory Committee and the outreach branch of Student 

Government are beginning to schedule department liaison trainings this fall for faculty. In order to make 

these efforts successful, I need your help. 

I am writing to you because it has come to my attention that your department/unit does not currently 

have a designated honor system liaison. I ask that your department/unit identify a liaison as soon as 

possible so that our training can be as inclusive of all departments and schools across campus. 

School/department liaisons serve as informal consultants to faculty and students in their departments 

who have questions about the Honor System or need advice about bringing cases to the Honor Court. 

Training will be provided for all liaisons. The time commitment will vary depending on the needs of the 

school or department. 

After consulting faculty in your unit, please write to honor(~unc.edu to submit the name of your honor 

system liaison. We greatly appreciate your help to make the Honor System more inclusive and engaging 

for faculty. 

Sincerely, 

Jan Boxill 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Carlstein, Edward <edcar@email.unc.edu> 
Monday, September 16, 2013 9:18 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Barker, Robert <rabarker@email.unc.edu> 
Liu, Yufeng <yfliu@email.unc.edu>; McDaniel, Dennise P <dmcdanie@email.unc.edu> 

RE: Honor System Liaison Request: Please Respond 

image001 .j pg 

Professor Yufeng Liu has kindly agreed to serve as the designated Honor System Liaison for the department of Statistics & Operations 
Research (STOR). 

From: Boxill, Jan 
Sent: Monday, September 16, 2013 2:38 PM 
To: Carlstein, Edward 
Subject: Honor System Liaison Request: Please Respond 

September 16, 2013 

Dear Prof. Edward Carlstein, 
Last fall I circulated a request on behalf of the Faculty Honor System Advisory Committee to deans and department chairs asking 
them to identify honor system liaisons for each department and school. I am happy to report that we have received a large number of 
responses, and we are moving toward implementing the program. The Honor System Advisory Committee and the outreach branch of 
Student Government are beginning to schedule department liaison trainings this fall for faculty. In order to make these efforts 
successful, I need your help. 
I am writing to you because it has come to my attention that your department/unit does not currently have a designated honor system 
liaison. I ask that your department/unit identify a liaison as soon as possible so that our training can be as inclusive of all departments 
and schools across campus. 
School!department liaisons serve as informal consultants to faculty and students in their departments who have questions about the 
Honor System or need advice about bringing cases to the Honor Court. Training will be provided for all liaisons. The time 
commitment will vary depending on the needs of the school or department. 
After consulting faculty in your unit, please write to honor@unc.edu<maiho :honor@tmc.edt~> to submit the name of your honor 
system liaison. We greatly appreciate your help to make the Honor System more inclusive and engaging for faculty. 
Sincerely, 
[cid:image001 .jpg@01 CEB2EA. 5A9DDE70] 
Jan Boxill 
Chair of the Faculty 



From: 

Sent: 

To: 

Subject: 

Attach: 

Colloredo-Mansfeld, Rudolf J <collored@email.unc. edu> 

Tuesday, September 17, 2013 8:06 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Re: Honor System Liaison Request: Please Respond 

image001 .j pg 

Hi Jan 
Our director of undergraduate studies. Valerie Lambert will serve as the liaison. 
Best 
Rudi 

Sent from my iPhone 

On Sep 16, 2013, at 2:38 PM, "Boxill, Jan" <JMBOXILL@email.unc.edu> wrote: 

September 16, 2013 

Dear Prof. Rudi Colloredo-Mansfeld, 

Last fall I circulated a request on behalf of the Faculty Honor System Advisory Committee to deans and 

department chairs asking them to identify honor system liaisons for each department and school. I am 

happy to report that we have received a large number of responses, and we are moving toward 

implementing the program. The Honor System Advisory Committee and the outreach branch of Student 

Government are beginning to schedule department liaison trainings this fall for faculty. In order to make 

these efforts successful, I need your help. 

I am writing to you because it has come to my attention that your department/unit does not currently have 
a designated honor system liaison. I ask that your department/unit identify a liaison as soon as possible so 

that our training can be as inclusive of all departments and schools across campus. 

School/department liaisons serve as informal consultants to faculty and students in their departments who 

have questions about the Honor System or need advice about bringing cases to the Honor Court. Training 
will be provided for all liaisons. The time commitment will vary depending on the needs of the school or 
department. 

After consulting faculty in your unit, please write to honor@unc.edu to submit the name of your honor 

system liaison. We greatly appreciate your help to make the Honor System more inclusive and engaging for 

faculty. 

Sincerely, 

<imageOOl.jpg> 

Jan Boxill 
Chair of the Faculty 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 

Thursday, October 3, 2013 9:45 AM 

Lerea, Leslie S <lerea@email.unc.edu> 

Barker, Robert <rabarker@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: liaisons 

Department Liaisons.xlsx 

Hi Leslie, 

I hope this email finds you well! I am attaching the newly updated (as of yesterday afternoon !) list of liaisons that Robert 

Barker sent. He is currently maintaining the list so if you need an updated one in the future he is your go to person. 

All the best, 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 

From: Barker, Robert 
Sent: Wednesday, October 02, 2013 3:39 PM 
To: Turner, Katie 
Subject: RE: liaisons 

Here is the updated list with all the emails I received. Thanks! 

Best regards, 

Robert 

ROBERT BARKER I Judicial Programs Coordinator 
Office of Student Conduct 
The University of North Carolina at Chapel Hill 
SASB North, Suite 0103 
450 Ridge Road 
CB 5100 I Chapel Hill, NC 27599 
v. 919.962.0759 If. 919.843.9778 I 711 (NC-RELAY) 
rbarker@unc.edu 
http://studentcond uct.unc.edu/ 

"I have missed more than 9000 shots ~n my career. I have lost almost 300 games. On 26 occasions I have been 

entrusted to take the game winning shot ... and missed. And I have failed over and over and over again in my life. And 

that is why ... I succeed." 

-Michael Jordan 

Confidentiafity Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain 

confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. I]you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies o] the original message. 

From: Turner, Katie 
Sent: Wednesday, October 02, 2013 9:02 AM 



To." Barker, Robert 
Subject." liaisons 

Hi Robert, 

Do you have an updated count of faculty liaisons? I’m just looking for a number. Judith has tasked me with setting a date 

for the liaison training in November and I need to know what size venue to look for. Thanks for your help. I hope you are 

well. 

Best, 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 



From: 

Sent: 

To: 

Subject: 

Austell, Todd L <tlaustell2011 @unc.edu> 

Tuesday, October 11,2011 9:38 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: curious about Honor System review 

Jan, 

Thanks for the quick email back. I was hoping to get to provide some 

input. 

Unfortunately, since I’m like you in many ways (way too busy at times), I have 

a meeting I can’t miss this Friday at 3 pm. It’s our once a semester meeting of 

the Chancelor’s Committee on Awards, Scholarships, and Aid with Shirley Ort 

and committee. 

Can you remind me of the link for the faculty governance website, and I’ll 

review the info. I’ll then talk to Joe Templeton after this Friday’s meeting to 

get an update from him on discussion on the topic. 

Is that sufficient to keep me up to speed? 

Thanks for the offer. 

I do accept. 

Todd 

From: Boxill, Jeanette M 
Sent: Tuesday, October 11, 2011 9:25 AM 
To: Austell, Todd L 
Subject: RE: curious about Honor System review 

Hi Todd, 
I had you on my list for Faculty Advisory Committee or Task Force, so ! would like to invite you to serve on the Task Force 

which reviews the Honor System, especially in light of the subcommittee report which will be discussed at Friday’s 
Faculty Council Meeting. You can access that report on the Faculty Governance website; it is on the Agenda for Friday’s 

meeting. I would like to invite you to come to this meeting if possible; it is at the Stone Center, Friday, October :~4 from 

3-5. 

hope you can accept my invitation. 

Thanks, 
Jan 

From: Austell, Todd L 
Sent: Tuesday, October 11, 2011 9:00 AM 
To: Boxill, Jeanette M 
Subject: curious about Honor System review 

Hello Jan, 



Hope you’re well. 

You may remember I offered back in the summer to assist 

with the review of the honor system. Your reply at the time 

seemed as if I’d be able to help with that. I have had some 

varied experiences with the system over the past 14 years. 

Since I now recognize you’ve chosen your committee for the 

advisory/review, I’m curious if there’s something I might learn from 

your sharing why I was perhaps not an appropriate person to assist. 

I always like to learn from situations like this, ...especially since I 

feel I have a lot of useful input to offer from my experiences. 

Thanks ahead of time for any feedback you can provide. 

I’m still here to help if needed in any way. 

Regards, 

Todd 

Todd L. Austell, Ph.D. 

Research Assistant Professor 

Academic Advisor for the Sciences 

Kenan Labs C142 

Department of Chemistry 

The University of North Carolina 

Chapel Hill, NC 27599-3290 

Micah 6:8; Proverbs 3:5,6; Matthew 6:33 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Monday, October 24, 2011 11:04 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Honor stuff 

Honor Task Force.docx; Honor System staff.docx 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Monday, October 24, 2011 11:43 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Updated task force 

Honor Task Force.docx 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Shields, Tanya L <tshields@unc.edu> 

Monday, November 7, 2011 9:18 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Honor System Task Force 

Dear Jan, 

Thanks for the invitation. I would be glad to serve on the task force. Do you have a sense of the commitment? Will it meet for several 
months, a semester, or longer? 

Thanks and take care, 
Tanya 

Tanya L. Shields 
Assistant Professor 
Department of Women’s Studies 
University of North Carolina at Chapel Hill 
203 Smith Building 
Campus Box 3135 
Chapel Hill, NC 27599-3135 

From: Boxill, Jeanette M [JMBOXILL@email.unc.edu] 
Sent: Sunday, November 06, 2011 1:02 PM 
To: tshields@email.unc.edu 
Cc: Boxill, Jeanette M 
Subject: Honor System Task Force 

Hi Tanya, 

As you are likely aware, in light of the football scandal, the Chancellor asked me to form a Task Force. Before doing so I wanted to 
make sure I understood the role of the Committee on Student Conduct, to get their input as well as input from the current Student 
Affairs staff, and also allow the subcommittee of COSC to complete their report on faculty perceptions and concerns for the Honor 
Court. The committee submitted their report to the Faculty Council in October and I have since met with most of the stakeholders, so 
am now in the process of forming the Task Force, which is the purpose of this email. 

Given your expertise and your experiences at UNC, I would like to invite you to serve on this very important Task Force. 

I know you are extremely busy, but I hope you have the time as your input would be very valuable on the topic and to the committee. 

Thank you for your consideration and I hope to hear from you soon. 

Best, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Daye, Charles E. <cdaye@email.unc.edu> 

Wednesday, November 9, 2011 12:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Honor System Task Force 

Dear Jan, 

Thank you for your note regarding serving on the Honor System Task Force. With much regret, I am compelled 
to decline. 

Let me elaborate. I am not just busy, but I am pressed by publication submission deadlines for a research project 
on which I’ve been working (with three other colleagues) for a decade. I have tried to remove some of my 
service obligations and have a serious reservation about replacing concluded commitments with new ones. 
Apart from publication submissions, our work involves issues that may well wind up before the US Supreme 
Court before too long. I am not so egotistical to ever assume that the Court would deign to notice research such 
as we’re working on. But if we aren’t "in press" at least the chance of any notice probably disappears. 
Moreover, having passed the standard retirement age, I consider the research proj ect to be my best chance at 
making a "capstone" professional contribution. 

Let me also add that I know very little about the Honor System other than a bit about my responsibilities as a 
teacher. And though not pertinent to my decision, I have not served as Chair of the Faculty. 

This note has gotten prolix. But I do want to emphasize that I credit the opportunity to serve and to contribute as 
a fair payment for the privilege of being a member of this great community of scholars, teachers, students, and 
staff. 

I write all of this in the hope that you will understand the extent of my regret that I just don’t believe I can 
undertake the assignment you have graciously offered. 

Sincerely, 

Charles 

Charles E. Daye 
Henry P. Brandis Distinguished Professor of Law & 
Deputy Director, UNC Center for Civil Rights 
CB # 3380; 160 Ridge Road 
Chapel Hill, NC 27599-3380 
Phone (919) 962-7004 
Fax (919) 962-1277 

From: Boxill, Jeanette M 
Sent: Sunday, November 06, 2011 12:44 PM 
To: Daye, Charles E. 
Subject: Honor System Task Force 

Dear Charles, 

As you are likely aware, in light of the football scandal, the Chancellor asked me to form a Task Force. Before 
doing so I wanted to make sure I understood the role of the Committee on Student Conduct, to get their input as 
well as input from the current Student Affairs staff, and also allow the subcommittee of COSC to complete their 
report on faculty perceptions and concerns for the Honor Court. The committee submitted their report to the 



Faculty Council in October and I have since met with most of the stakeholders, so am now in the process of 
forming the Task Force, which is the purpose of this email. 

Given your expertise both as a legal scholar, a former chair of the faculty, and your long experiences at UNC, I 
would like to invite you to serve on this very important Task Force. 

I know you are extremely busy, but I hope you have the time as your input would be very valuable on the topic 
and to the committee. 

Thank you for your consideration and I hope to hear from you soon. 

Best, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Wednesday, November 9, 2011 4:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
task force 

Honor Task Force.docx 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Lerea, Leslie S <lerea@email.unc.edu> 

Friday, November 11, 2011 1:48 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Automatic reply: Honor System Task Force 

I will be out of the office on November 11, 2011 and will not be able to respond to your email. 

assistance, please call the general Graduate School phone number at 919-966-2611. 

Best, 

Leshe S. Lerea 
Associate Dean, Student Affairs 

Graduate School 

UNC Chapel Hill 

If you need immediate 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, November 14, 2011 10:20 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Honor System Task Force meeting 

HiJan 

Looking at the preliminary doodle results for the Honor System Task Force, as of right now the most 

feasible time to meet is the Monday after Thanksgiving break (28th) at 8:30am. This is good because 

we must give open meetings notification of a meeting 7 days in advance. I am still waiting on quite a 
few people to respond but I wanted to let you know that it isn’t looking good for squeezing a meeting 
in before Thanksgiving Break. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Tuesday, November 15,2011 9:15 AM 

Faculty Governance <no-reply@sakai.unc.edu> 

[ Faculty Governance - New Resource ] Honor Committee Final Report 

A new resource has been added to the "Faculty Governance" site at The University of North Carolina at Chapel 

Location: site "Faculty Governance" > Resources > 2011-12 Honor System Task Force > Honor Committee 
Final iRepo~ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakai.unc.eduipo~¢al) from the Faculty Governance site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Zakraj sek, Todd <tzak@email.unc.edu> 

Monday, November 28, 2011 9:49 AM 

Abels, Kimberly Town <kabels@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Taylor, Gigi <vgtaylor@ad.unc.edu> 

RE: turnitin related articles 

Thank you, K[m. My schedule has finally quieted a bit. I will give these a read this week. 

Thanks again, 

Todd 

Todd Zakrajsek, Ph.D., Executive Director 

Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3470 

919-966-4838 

http://www.unc.edu/ 

From: Abels, Kimberly Town 
Sent: Friday, November 18, 2011 2:47 PM 
To: Boxill, Jeanette M; Zakrajsek, Todd 
Cc: Taylor, Gicji 
Subject: turnitin related articles 

HiJan, Todd, 

Gigi Taylor, our ESL specialist, did some quick searching to turn up articles focusing on students’ experience and writing 

outcomes with the software. 

The first one is written by students who did research on the software while tutors in a Writing Center. 

are pertinent to our discussions. 

Pages 12-24 

Next is more recent research project comparing Turnitin with another detection software package. Jump to the 

"Concerns" and "What’s to be Done?" sections especially. 

Glad to search for more-- 

Kim 

Kimberly Abels, Ph.D. 

Writing Center Director 
UNC-Chapel Hill 

www.u nc.edu/writingcenter 



From: 

Sent: 

To: 

Cc: 

Subject: 

Shawn Lowney - iParadigms <slowney@iparadigms.com> 

Friday, December 2, 2011 11:03 AM 

Zakraj sek, Todd <tzak@email.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

UNC - Meeting next Thursday and Friday 

Todd, 
I just spoke with Jan and if it were possible I would like to visit campus next Thursday and Friday. Thursday 
she would like a small group including IT, student representative and anyone else you feel is essential. Friday I 
would like to join the faculty council meeting and I will be available for any morning meetings you may want 
me to attend. I am fully available to help move things forward, I am also hoping to attend the task force meeting 
the following week if we decide it would be valuable. 

<!--[if ! supportLists]-->- 
<!--[if ! supportLists]-->- 
<!--[if ! supportLists]-->- 

<!--[endif]-->Thursday 8th 2 on or before 11 
<!--[endif]-->Friday 3pm faculty council 
<!--[endif]-->Task force meeting 15th 

Please let me know what works for you and your team, I am here to provide any support and information you 
require. 

Thanks again 

Shawn Lowney 

Shawn Lowney 
Regional Sales Manager 

Cell: 781.686.5130 
Office: 1-(617)-275-8192 
Fax: (857) 241-3160 
wwwoturnitinocom 



From: 

Sent: 

To: 

Cc: 

Subject: 

Zakraj sek, Todd <tzak@email.unc.edu> 

Wednesday, December 7, 2011 9:57 AM 

Abels, Kimberly Town <kabels@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Turnitin meeting 

Kim, 

A fairly last-minute meeting has been scheduled with Shawn from Turnitin to demonstrate the product. It will take place 

today 2:30 - 3:30 in the CFE Conference room (Wilson Library 316). 

I realize this is short notice, but if you can make it please do come. If you can’t, I suspect there will be similar meetings 

in the next week or so. 

Todd 

Todd Zakrajsek, Ph.D., Executive Director 

Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3470 

919-966-4838 

http://www.unc.edu/ 



From: 

Sent: 

To: 

Subject: 

Zakraj sek, Todd <tzak@email.unc.edu> 

Wednesday, December 7, 2011 2:15 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Academic Honesty Data collected at UNC 

Jan, 
Have you seen this. It is about 12 years old .... but interesting. 
Todd 

http://www.unc.edu/Nbmize/teaching/english_12/academic_dishonesty/index.html 

Todd Zakrajsek, Ph.D., Executive Director 

Center for Faculty Excellence 

316 Wilson Library 
University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3470 

919-966-4838 

http://www.unc.edu/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hunter, Erik <erikh@email.unc.edu> 

Thursday, January 26, 2012 12:22 PM 
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TOPICS IN THIS ISSUE 

12.1 Student conduct and due process: A historical perspective 



Editor’s note: LPR isn’t published next week (week of the ASCA national 
conference). Safe travels to all! 

12.1 DUE PROCESS 

Student conduct and due process: A historical perspective 

We’re in the process of writing about the history of due process and student conduct in 
higher education. Some of this work is being be shared with I_PR readers (see I_PR 11.44 
"Tracinq the origins of the ’due process revolution’ in higher education: the example of UC- 
Berkeley"). The format of these special I_PR issues has been reconfigured to encompass 
end-notes. 

One lesson we’ve learned from the research so far is there was no golden age of student 
rectitude. More evident is a pattern where rigid, "top-down" student conduct policies 
enforced with minimal due process created a poisonous "us vs them" (students vs. faculty) 
atmosphere, usually corresponding with widespread incidents of student misconduct and 
violence. Ignorance of this pattern--and the value of engaging multiple internal 
constituencies in shaping college disciplinary procedures --may cause us to forget the 
benefits we and our students have derived from the "due process revolution" of the 1960s 
and 1970s. 

One good starting point for a historical perspective on due process and college student 

discipline is a 1495 code of conduct at the University of ParisI optimistically called "The 

Manual of the Perfect Student." One scholar wrote that: 

The Manual of the Perfect Student lists a great many things that students must not do. 
They include . . . swimming on Monday... falling asleep during mass . . . beating up 
children . . . stirring up trouble.., making stupid remarks.., destroying trees.., and 

pestering the hangman while he is trying to do his job.2 

Compilations of student conduct rules3 were not accompanied by detailed due process 

guarantees4 familiar to contemporary educators. Students typically lived in a less "legalistic" 
academic world where they were subject to close control by "masters" (lecturers) who 

"agreed to protect the student and be responsible for his behavior.’’5 Evidence from a later 
era (18th and 19th centuries) suggests that procedural informality existed even when 
students were subject to incarceration. Mark Twain provided an account of student life at 

the University of Heidelberg in his 1880 book A Tramp Abroad.6 The "university prison" he 

described--also replicated at other German universities7--had already been in existence for 

over 100 yearsS: 



"If the offense [by a student] is one over which the city has no jurisdiction, the 
authorities report the case officially to the University, and give themselves no 
further concern about it. The University court send[s] for the student, listen[s] 
to the evidence, and pronounce[s] judgment. The punishment usually inflicted 
is imprisonment in the University prison. As I understand it, a student’s case is 
often tried without his being present at all [italics added]. Then something like 
this happens: A constable in the service of the University visits the lodgings of 
the said student, knocks, is invited to come in, does so, and says politely-- 

’"If you please, I am here to conduct you to prison.’" 

The last student prison in Germany (at Gottingen) closed in 1933, "because the university 
had lost its authority to punish students for such offenses" and "because students had come 

to view a stay in the campus slammer as a badge of honor" 9 (italics added). The latter 

reason reflects an "us vs. them" quality we will see again in American colleges. 

The widespread existence of student prisons at German universities highlights the fact that 
significant portions of the student population there remained undeterred by strict rules and 

sanctions imposed with minimal due process.10 This problem was not localized. Students at 

the University of Paris seemed as vexatious as their German counterparts11 and "did not 
have a good reputation with the townsfolk, who complained they were always brawling, 
whoring, dicing, swanking around in inappropriate clothing, singing and dancing, carrying 

weapons, and insulting not only respectable citizens but also the forces of law and order.’’12 

Likewise, in reference to students at Paris13, Homer Haskins wrote: 

[I]f further evidence were needed to dispel the illusion that the medieval 
university was devoted to biblical study and religious nurture, the Paris 
preachers of the period would offer sufficient proof. ’Many [students] go about 
the streets armed, attacking the citizens, breaking into houses, and abusing 
women. They quarrel among themselves over dogs, women, or what-not, 
slashing off one another’s fingers with their swords, or, with only knives in their 
hands and nothing to protect their tonsured pates, rush into conflicts from 

which armed knights would hold back.14 

Students in England appeared to be no better. Haskins wrote that "The coroners at Oxford 

recorded many a fateful issue of town and gown riots.....15 

Higher education in the new world borrowed many attributes from the old, especially what 

historian Frederick Rudolph called "the collegiate way." 16 This was a residential college 

model in an English tradition "permeated by paternalism.’’17 American students may have 

felt that Jeffersonian ideals clashed with paternalistic authoritarianism, but college officials 
held the view (expressed by one college president of the day) that "Republicanism is good" 

but the ’rights of boys and girls’ are the offspring of democracy gone mad." 18 

Early American faculty members--like "masters" at many European universities--typically 



assumed disciplinary control over students. 19 The extent of such control (or efforts at 
control) at the University of North Carolina in 1851 is reflected by the fact that "282 cases 

of delinquency came before the faculty from a student body of 230.’’20 

Harvard University in the 1840s seemed to enforce student disciplinary rules with almost as 
much zeal as North Carolina. Derek Bok (a former Harvard president) wrote about the 
history: 

During chapel services, presidential addresses, and other ceremonial occasions, 
students were constantly urged to live god-fearing, upright lives. These 
exhortations were backed by detailed codes of conduct enforced by fines, 
demerits, and if need be, expulsion. Not that the effort to mold conduct through 
discipline was notably successful. Annual reports of Harvard presidents in the 
1840s are spiced with references to episodes such as a ’college fence and a 
small building . . . were wantonly set on fire and the latter burnt down’ ora 
’bomb-shell was placed about midnight, in one of the rooms of University Hall, 
and exploded, doing great damage...’ To cope with these transgressions, the 

book of regulations at the end of the Civil War took a full forty pages of text.21 

The violence Bok described (including arson and bombing) was not an isolated 
phenomenon. Incidents elsewhere included a "professor who was killed at the University of 
Virginia, the president of Oxford College in Mississippi who was stabbed to death by a 
student, [and] the president and professor who were stoned at the University of Georgia.. 
22 From a broader perspective, American colleges in this era were encountering what 

historian Helen Lefkowitz Horowitz described as "a wave of violent collective uprisings in the 
late eighteenth and early nineteenth centuries against the combined authority of college 

professors and presidents.’’23 She wrote that: 

Even we who have lived through the 1960s find the violence directed against 
persons in the early 1800s hard to comprehend. At the University of North 
Carolina students horsewhipped the president, stoned two professors and 
threatened the other members of the faculty with personal injury. Yale students 
in the 1820s bombed a residence hall. In a later Yale conflict, a student killed a 

tutor who tried to break up a melee.24 

Princeton was a hotbed of insurrection at the time, producing six student rebellions between 

1800 and 1830.25 Lefkowitz Horowitz described two incidents--and the authoritarian college 
leadership that spawned them: 

In 1800 students disturbed morning prayers by "scraping," insulting the 
speaker by rubbing their boots against the rough floor. President Samuel 
Stanhope Smith called in three seniors and, when they admitted their wicked 
deed, dismissed them from the college. When their fellow students learned of 
this harsh penalty, they set off a riot. They shot pistols, crashed brickbats 
against walls and doors, and rolled barrels filled with stones along the hallways 



of Nassau Hall... One of the expelled seniors did not leave the area and 
returned to college two weeks later. He beat up the tutor whom he suspected of 
reporting him. This set off a second riot that Smith quelled only by threatening 
to close the college. 

Seven years later the suspension of three students again angered their 
classmates. This time undergraduate leaders acted more responsibly and drew 
up a letter of remonstrance that questioned the justice of the dismissals . . . 
President Smith found this conscious, collective act more threatening than 
spontaneous violence . . . At evening prayers he, his faculty, and a trustee 
[demanded that the student signatories] disavow the letter.., refusal meant 
suspension. A student leader led the way out of the room, followed by 125 
Princetonians. Riot followed. Angry students seized Nassau Hall, smashed 
windows, and armed themselves with banisters against villagers who had 
assembled at the request of the president. The revolt ended when Smith closed 

26 the college for an early recess. 

Frederick Rudolph compiled a list of institutions with "students in rebellion" between 1800 
and 1875: "Miami University, Amherst, Brown, University of South Carolina, Williams, 
Georgetown, University of North Carolina, Harvard, Yale, Darthmouth, Lafayette, Bowdoin, 

City College of New York, Dickinson, and DePauw. 27 He concluded that the source of the 
rebellions was a clash of worldviews related to student discipline: 

The system of discipline used in many colleges.., thoroughly failed to achieve 
either it’s purpose or the larger purposes it intended to serve. For while 
discipline was an aspect of paternalism, the strict, authoritarian, patriarchal, 
family was making no headway in American life, and for colleges to insist upon 

it was for them to fight the course of history. 28 



NOTES 

1 Students attending early European universities like Paris, Oxford, or Heidelberg were 

subject to greater regulation than southern universities, like Bologna. See, generally, 
Charles Homer Haskins, The Rise of Universities (1957). Haskins observed at p. 10 that the 
great university at Bologna was "emphatically" a "student university, and Italian students 
are still quite apt to demand a voice in university affairs." Haskins also wrote that the 
origins of universities in the north of Europe--Paris in particular--can be traced to "cathedral 
schools" run by the church and chartered by the crown (p. 14-15). 

2 Hunt Janin, The University in Medieval Life: 1179-1499 (2008), p. 32. 

3 The rules could be strict. Janin, supra, wrote that "[u]ndergraduates at the Sorbonne had 

to comply with strict regulations designed to preserve discipline and scholarly decorum," p. 
34. Student excursions off campus, however, seemed to provide greater freedom, since 
medieval students as "minor clerics" enjoyed certain exemptions from civil law. See Steven 
J. Overman, "Sporting and Recreational Activities of Students in Medieval Universities," 
FACTA UNIVERSITATIS Vol. 1, No 6, 1999, pp. 25 - 33, p. 26. 

4 The absence of detailed "student rights" statements, of course, reflects levels of 

procedural due process in the surrounding society. See, generally, Kenneth Pennington, " 
Due Process, Community, and the Prince in the Evolution of the Ordo iudiciarius." Revista 
internazionale di diritto comune 9 (1998) 9-47. Viewed online on November 23, 2011 at 
http ://faculty.cua.ed u/pennington/law508/proced u re. htm # N 1 

Pennington wrote that "due process" (starting with a rudimentary right to be heard) was 
eventually grounded on the story of Adam and Eve ("even though God is omniscient, He too 
must summon defendants and hear their pleas"). This reasoning was not consistently 
applied, however. Pennington also observed that "Great Britain, a country that prides itself 
on its adherence to the principles of due process and in whose courts the community has 
never lost its place, did not establish the absolute right of defendants to defend themselves 
in court until the seventeenth and eighteenth centuries." 

5 Janin, supra, p. 35. See also Lynn Thorndyke, University Records and Life in the Middle 

Ages (1975). "Due process" in this context depends upon the quality of relationships, not 
statements of student rights. There are appealing qualities to such arrangements, but the 
likely application to large numbers of students in contemporary higher education seems 
limited. 

6 Mark Twain (Samuel Clemens), A Tramp Abroad (1880). Gutenberg project online edition 

at: 

http://www.gutenberg.org/files/119/119-h/p7.htm#Appendix_C 

Viewed November 22, 2011. 

7 Carolyn J. Mooney, "How German Students Left Their Mark on a Campus Prison," Chronicle 

of Higher Education. March 1, 1996. Online edition" http://chronicle.com/article/How- 
German-Students-Left-Their/97185/ 

Viewed November 22, 2011. 



8 See the City of Heidelberg website link: 

http://www.heidelberg-marketing.de/c~ntent/t~urism/sights/hist~rical-buildings/university/ 
stud e nts_p riso n/i nd ex_e ng. html 

Viewed November 22, 2011 

9 Mooney, supra. 

Last viewed November 22, 2011. 

10 Student misconduct even posed a threat to professors, as evidenced by "graded 

penalties" at Leipzig for any student "who picks up a missile to throw at a professor, him 
who throws and misses, and him who accomplishes his fell purpose to the master’s hurt." 
Haskins, supra, p. 61. 

11 Consider this description by churchman Jacques de Vitry (d. 1240), who studied at the 

University of Paris: 

"Very few [University of Paris students] studied for their own edification, or 
that of others. They wrangled and disputed not merely about the various sects 
or about some discussions; but the differences between the countries also 
caused dissensions, hatreds and virulent animosities among them and they 
impudently uttered all kinds of affronts and insults against one another. They 
affirmed that the English were drunkards and had tails; the sons of France 
proud, effeminate and carefully adorned like women. They said that the 
Germans were furious and obscene at their feasts; the Normans, vain and 
boastful; the Potevins, traitors and always adventurers. The Burgundians they 
considered vulgar and stupid. The Bretons were reputed to be fickle and 
changeable, and were often reproached for the death of Arthur. The Lombards 
were called avaricious, vicious and cowardly; the Romans, seditious, turbulent 
and slanderous; the Sicilians, tyrannical and cruel, the inhabitants of Brabent, 
men of blood, incendiaries, brigands and ravishers; the Flemish, fickle, prodigal, 
gluttonous, yielding as butter, and slothful. After such insults from words they 
often came to blows." 

Middle Ages Online Reader at http ://jcsites.j u n iata. ed u/facu Ity/tute n/vitry 1. html. 

Last viewed November 23, 2011. 

12 Janin, supra, p. 32. See also Thorndyke, supra, p 89 citing a proclamation at Paris in 

1269 against "some clerks and scholars" who "more and more often perpetuate unlawful 
and criminal acts.., namely that by day and night they atrociously wound or kill many 
persons, rape women, oppress virgins, break into inns, and repeatedly commit... 
robberies and many other enormities hateful to God." 

13 Alcohol undoubtedly fueled much student misconduct at Paris. Hunt Janin reported that 



"Ed]uring the Middle Ages there were about 4,000 taverns in Paris which sold some 700 
barrels of wine every day. About sixty of those taverns were special favorites of the Paris 
students." Cited in 
Janin, supra, p. 37. 

14 Haskins, supra, p. 62 

15 Haskins, supra, p. 61 

16 Frederick Rudolph, The American College and University: A history. (1962), p. 86. 

17 Rudolph, supra, p. 87. 

18 Rudolph, supra, p. 106, citing President Thomas Cooper (d1839) at South Carolina 

College.The date of Cooper’s remark is not specified. 

19 Rudolph, supra, p. 106, provided an amusing example of faculty perspectives on the 

responsibility to police students: 

[T]he immigrant political scientist Francis Lieber [teaching at South Carolina 
College] did not permit his distaste for [student] discipline to keep him from 
being conscientious; yet frustration was his lot. On one occasion, in pursuit of a 
student with a stolen turkey, he stumbled and fell on a pile of bricks, got up, 
rubbed his shins, and was heard to exclaim, ’Mein Gott!! All dis for two 
thousand dollars.’" 

20 Rudolph, supra, p. 106. 

21 Derek Bok, "Ethics, the University, and Society." Harvard Magazine May-June 1988, 

39-50, p. 40. 

22 Rudolph, supra, p. 97. 

23 Helen Lefkowitz Horowitz, Campus Life (1987), p. 23. 

24 Helen Lefkowitz Horowitz, supra, p. 25. 

25 Rudolph, supra, p. 98. Rudolph wrote that: "Ashbel Green [Princeton President from 

1812-1822] remarked of one of Princeton’s six [student] rebellions between 1800 and 1830 
that ’the true causes of all these enormities are to be found nowhere else but in the fixed, 
irreconcilable and deadly hostility.., to the whole system established in this college.., a 
system of diligent study, of guarded moral conduct and of reasonable attention to religious 
duty..." p. 98. 

26 Helen Lefkowitz Horowitz, supra, p. 24-25. 



27 Rudolph, supra, p. 98. 

28 Rudolph, supra, p. 104. 



POSTSCRIPT 

"Hear the case before you decide it." 

--Judge Alfred P. Murrah, (U.S. Court of Appeals for the Tenth Circuit and Director of 
the Federal Judicial Center). 



From: 

Sent: 

To: 

Cc: 

Subject: 

Zakraj sek, Todd <tzak@email.unc.edu> 

Monday, January 30, 2012 11:14 AM 

Stroman, Deborah L <dstro@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Turnitin Pilot 

Debby, 
Great to hear from you....as always. 

The subcommittee has finally been confirmed and I am hopeful that group will meet very soon. I will pass on your 

request to the group. They will decide on pilot classes, but I suspect the volunteers should all be selected. That said, it 

might be a week or so before that is confirmed. We are proceeding with care on this issue, so although it is perhaps a 

bit slower than I had originally hoped, it will be done in the best way possible. 

Thanks again, 

Todd 

Todd Zakrajsek, Ph.D., Executive Director 

Center for Faculty Excellence 

3:16 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3470 
9:19-966-4838 

http://www.unc.edu/ 

From: Stroman, Deborah L 
Sent: Saturday, January 28, 2012 5:30 PM 
To: Zakrajsek, Todd 
Cc: Boxill, Jeanette M 
Subject: Turnitin Pilot 

Hi Todd. I just spoke with my chair, Kevin Guskiewicz, and he said I should contact CFE to get added to the pilot for my 

EXSS 22:1.002 course. Please advise. 

Thanks! 

debby 

Go Heels, 

Deborah L. Stroman, Ph.D. CLU 

UNC - Exercise and Sport Science 

Sport Administration Faculty - e3 - www.exss.unc.edu 

EXSS Academic Advisor and Internship Coordinator 

Chair, Carolina Black Caucus 
Advisory Board Chair, College Sport Research Institute 

Faculty Advisor, Carolina Sports Business Club & Sigma Alpha Lambda 

315 Woollen - CB 8700 



Chapel Hill, NC 27599 

919.84~3.0336 

"l am sure that none oJ~ you would want to rest content with the superJ~icial kind of social analysis that deals 

merely with e~f~ects and does not grapple with underlying causes. " Martin L. King, Jr. 



From: 

Sent: 

To: 

Subject: 

Marc Lange <mlange@email.unc.edu> 

Monday, January 30, 2012 11:47 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Help 

Right -- "overtitrate" I guess would be to move, drop by drop, from an 
acid not to nentmlity but all the way to base. To overcorrect, in other 
words. Of course, he’s a chemist so he might find these words more 
natural than we do. Yes, it certainly doesn’t give much direction, 
except to be incremental rather than radical. 

Marc Lange 
Bowman& Gordon Gray Distinguished Professor and 

Philosophy Department Chair 

University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 

919 962.3324 (o) 

On 1/30/2012 11:40 AM, Boxill, Jeanette M wrote: 
> Thanks--Here’s the context. I met with the Chancellor last week to discuss the Honor System Task Force and my frustxations mainly 
due to the wide gap in philosophical positions and also those stuck in its tradition. So I asked him what he wanted us to accomplish. 
His response: "Have as much improvement as we can get, but not overtitrate and get in an opposite mess!" 
> In other words, do as much as we can--which doesn’t really give much direction!!! 
> 
> So your response does help a bit! 
> 
> Jan 
> 

Original Message ..... 
> From: Marc Lange [.mai~to :m~an~emaiL~mc.ed~] 
> Sent: Monday, January 30, 2012 11:27 AM 
> To: Boxill, Jeanette M 
> Subject: Re: Help 
> 
> To "titrate" (as far as I recall!) is to mix acids and bases together so as to achieve the desired pH in some solution. Typically you 
might take a solution of unknown pH (let’s suppose it is a base), add some kind of colored pH indicator, and then add drops of acid 
tmtil the indicator changes color (indicating that you have reached acid-base neutrality). 
> If you know how many drops you have added (and the volume of the solution), then you’ll know what the original pH of the solution 
was. 

> 

> Overtitrate? I guess it might mean going beyond neutrality to make it an acid (in my example above). Never heard that word -- 
certainly not outside a chemical context. Does any of this help? 
> 

>MBL 
> 

> Marc Lange 
> Bowman& Gordon Gray Distinguished Professor and Philosophy Department Chair University of North Carolina at Chapel Hill 
> CB#3125 -- Caldwell Hall 
> Chapel Hill, NC USA 27599-3125 
> 919 962.3324 (o) 
> 

> 

> On 1/30/2012 11:22 AM, Boxill, Jeanette M wrote: 
>> Marc, I have an off the wall question that I hope you can answer for me: 
>> What does "overtitrate" mean? And how might it apply to a context outside of science? 
>> 

>> 



From: 

Sent: 

To: 

Subject: 

SaNs, Jonathan C <jsauls@email.unc.edu> 

Thursday, February 23, 2012 12:56 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Honor System Sub committee 

Hi Jan, 

Thank you for the email and update. I am happy to serve on the committee. 

JONATHAN Co SAULS I DEAN OF STUDENTS 
The University of North Carolina at Chapel Hill 
450 Ridge Road, Suite 1106 
Campus Box 5100 
Chapel Hill, NC 27599-5100 

w 919-966-4042 I f. 919-843-9778 I 711 (NO-RELAY) 
isauls@email.unc.edu 

Confidentiality Notice: This eomail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential information. Any 
unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy all 
copies of the original message. 

From: Boxill, Jan 
Sent: Thursday, February 23, 2012 10:23 AM 

To: Sauls, Jonathan C 
C:c: Boxill, Jan 
Subject: Honor System Sub committee 

Hi Jonathan, 

Although the Honor Court Task Force has not met recently, I did form a sub-committee that was charged with looking at 3-4 

items that could realistically be achieved this term to improve the present Honor System. That committee has submitted its 

report. My plan was/is to form another sub-committee to look at the entire system to see what could or should be done. Kevin 

Guskiewicz will chair this and I have so far invited Andy Perrin, Tanya Shields, and Diane Horton; Diane and Andy have agreed. I 

have not heard back from Tanya, but I only sent out the invitation yesterday. I want to complete the committee today, so I 

would like to invite you to be a member of the group, or if you feel it is better for someone else, let me know who you would 

like to participate in your place. 

I will be inviting 2 undergrads [1 in the system and I not] and 1grad student to be on the committee. I do not want a large sub- 

committee-so 8 would be the max. 

I am not expecting any major report from the committee this year, but perhaps a timeline for a meaningful process. 

Let me know what you think and if you would like to serve on the committee. 

Thanks, 

Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Wednesday, February 29, 2012 9:00 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Task Force and Subcommittee Meetings 

Hi~fter polling the Task Force and subcommittee members, I’ve come up with the following dates: 

Subcommittee Meeting: Monday, March 12, 9am-10:30am in Cart 200B 

Full Task Force Meeting: Monday, March 19, 3:30pm-5pm in the Loudermilk Center 

If these work for you two, I will send out notices. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 

Monday, March 19, 2012 9:16 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

RE: HC Subcommittee 

20120313hstfscminutes.docx 

Yes, they are on Sakai. I’ve also attached them here. 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 
CB 9170 
Phone (919) 9G2-214G 
Fax (919) 9G2-5479 

From: Boxill, Jan 
Sent: Sunday, March 18, 2012 11:13 PM 
To: Turner, Katie; Whisnant, Anne Mitchell 
Subject: HC Subcommittee 

Were there minutes from the Kevin G subcommittee from last Monday? 

Thanks, 
Jan 



From: 

Sent: 

To: 

Cc: 

Subject: 

Manning, Melinda L <manning@email.unc.edu> 

Wednesday, March 21, 2012 10:00 PM 

Guskiewicz, Kevin M <gus@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: Honor Task Force 

Works for me 

Sent from my iPhone 

On Mar 21, 2012, at 9:03 PM, "Guskiewicz, Kevin M" <~....s..!~!email.unc.edu> wrote: 

Sounds good. See you Tuesday...I have a meeting in Cart Bldg at 12:00, so do you want to meet 
there at 11:00? 

Kevin 

Kevin Guskiewicz, PhD, ATC 

Kenan Distinguished Professor 

Chair, Department of Exercise and Sport Science 

University of North Carolina at Chapel Hill 

919-962-5175 

From: Boxill, Jan 
Sent: Wednesday, March 21, 2012 8:55 PM 
To: Guskiewicz, Kevin M; Manning, Melinda L 

Cc: Boxill, Jan 
Subject: RE: Honor Task Force 

That will work. I have class that time, but I am giving them either T or TR offbecause of 
competition, so let’s do Tuesday. 

Also I arn attaching a report from the Duke Kenan Institute on Integrity--quite interesting. 

I talked to Jonathan Sauls today and he thought it would be good to have Don Boulton working 
with us, but we can talk about this on Tuesday. 



Jan 

From: Guskiewicz, Kevin M 
Sent: Wednesday, March 21, 2012 8:52 PM 
To: Manning, Melinda L; Boxill, Jan 
Subject: RE: Honor Task Force 

Comparing Melinda’s schedule with mine, I could do Tues or Thurs from 11-12. 

Kevin 

Kevin Guskiewicz, PhD, ATC 

Kenan Distinguished Professor 

Chair, Department of Exercise and Sport Science 

University of North Carolina at Chapel Hill 

919-962-5175 

From: Manning, Melinda L 
Sent: Wednesday, March 21, 2012 11:49 AM 
To: Boxill, Jan; Guskiewicz, Kevin M 
Subject: RE: Honor Task Force 

Thanks Jan- 

Some times that would work for me next week are: 

Tuesday-11-1 

Wed. 11-1 

Thursday: anytime before noon 

Friday-anytime after 10 



Melinda Manning, JD 

Assistant Dean of Students 

UNC-Chapel Hill 

Suite 1106, SASB North 

450 Ridge Road, CB# 5100 

Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 

~:iideanofsmde~ts, m~c,e 

Confidentiality notice: This e-mai! messager including any attachmentsr is for the sole 
use of intended recipient (s) and may contain confidential and privileged information° 
Any unauthorized reviewr user disclosure or distribution is prohibited. If you are not 
the intended recipientr please contact the sender by reply e-mail and destroy all copies 
of the original message. 

From: Boxill, Jan 
Sent: Wednesday, March 21, 2012 11:37 AM 
To: Guskiewicz, Kevin M; Manning, Melinda L 
Subject: Honor Task Force 

Thank you both for agreeing to co-chair the Task Force. Of course, I will still be involved, but 
even though I know both of you are very busy, you both are more detailed oriented than I am, so 
this makes sense to get things moving better. What I would like to do is for the 3 of us to meet to 
discuss how this will now move. Last night I was thinking that since we asked people to read the 
history, it might be a good idea to bring Don Boulton to talk to us, as he was the Dean of Students 
when the bulk of the honor system discussion took place. 

I am out of town the rest of this week, but next week should have some time. 

Thanks so much, 

Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 



Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter~unc.edu 



Honor System Task Force Subcommittee 

Ensuring a Culture of Honor and Integrity 

Draft - March 22, 2012 

What constitutes a "Culture of Honor and Integrity" at UNC-Chapel Hill? 

¯ This is a culture in which everyone, including students, faculty, and staff are responsible and 

accountable to the intellectual community. Everyone is responsible for protecting this value 

system. 

¯ Together members of our intellectual community are responsible for preparing students to go 

out into the world as ethical, responsible people. 

¯ Honor violations are infractions against this community and the value system established within 

the community. 

What tools, methods, and approaches will help us to instill this culture of honor and integrity into the 

community? 

¯ There must be buy-in from everyone. Everyone must have confidence in and use the Honor 

System, and faculty cannot bypass the system, simply because they do not believe in the 

system. We must re-institute the whistle-blower clause, whereby students and the rest of the 

community understand it is their affirmative responsibility to report infractions. 

¯ The expected culture of honor and integrity and Honor System must be adequately advertised 

and communicated on campus including in new and creative ways. 

¯ Faculty must serve as role models in, and must encourage conversations about ethics and 

conduct. 

What changes to the protocol and process might help create a unified culture of honor and integrity in 

the community? 

¯ Instituting an informal resolution option for faculty & students, whereby settled infractions 

would be documented and tracked. Informal settlement would not be available for cases of 

repeat offenses. 

¯ In holding with the aforementioned theme of building an inclusive "intellectual community", the 

Honor System cannot be a student only system. Adding faculty and staff to every step the 

process will strengthen the community in recognition of the fact that honor violations are 

offenses against the entire community. 

¯ We must measure the degree to which honor and integrity exists today compared to what it will 

be after reform takes place (pre-post assessment) and plan to re-evaluate the success or failure 

of our reforms after 5 years. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Tuesday, March 27, 2012 1:17 PM 

Guskiewicz, Kevin M <gus@email.unc.edu>; Manning, Melinda L 
<manning@email.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Chancellor’s approval 

I just spoke with the Chancellor, and he is in favor of both: 

1. Making the module mandatory. We would have to get the Provost and Academic Affairs [also EPC] on board. 

So let me proceed with how to make this happen. I mentioned that Morgan Boiling said it would likely be 

voluntary this year, but I said we would like to see it implemented as mandatory this year, and he agreed. 
2. Proceed with liaison’s from each department and unit: so we will try to get some proposal language to present 

at the next Council of Chairs. We should do a draft for us to approve. 

He thinks both are great ideas and to move forward. 

Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 
Monday, May 7, 2012 11:28 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Honor System Reforms To Do List 

20120507HSToDoList.docx 

Hi Jan: Here is a Honor System reforms "to do" list based on my meeting notes. I’ve highlighted 
Andy’s concerns that have not yet been addressed. Most require bringing faculty and students 
together in a larger forum to discuss/debate greater faculty inclusion in Honor System procedures 
before any action can be taken. Hope this helps. 



Consideration Organization Outstanding needs 

XF Grade Educational Policy Committee Must be vetted through EPC; 

then approved by Student Govt, 

FC, and the Chancellor 

Lowering the Burden of Proof Committee on Student Conduct Must be approved by Student 

Govt, FC and the Chancellor 

Changing the Usual Sanction Committee on Student Conduct 

Committee on Student Conduct Creating a Faculty/Student 

Resolution option 

Change the language of the 

Instrumen t o.f Studen t Judicial 
Government and reorganize 

structure 

Faculty Inclusion on Honor Court 

Hearings 

Include staff member on Faculty 

Honor System Advisory 

Committee 

Faculty-Student Forum on Honor 

System issues 

Reconsidering the "responsibility 

clause" 

Honor System Module 

Turnitin.com 

Opportunity for mutual appeals 

rights in cases 

Measurement and evaluation 

over time of changes made to 

the Honor System--perhaps a 

five year review 

Inclusion of Honor System 

Resources under "My worksite" 

on Sakai 

Creation of Department liaison 

program 

Currently being worked on by 

Erik Hunter and Student 
Attorney General staff; Dean of 

Students 

Currently being worked on by 

Outreach Coordinator and 
Student Attorney General staff 

Currently being worked on by 

the Center for Faculty Excellence 

Katie Turner and Kim Eke 

Must be 

Govt, FC 

Must be 

Govt, FC 

Must be 

Govt, FC 

approved by Student 

and the Chancellor 

approved by Student 

and the Chancellor 

approved by Student 

and the Chancellor 

Needs to be vetted to the faculty 

and students to build consensus 

Must be approved by Student 

Govt, FC and the Chancellor 

Must be organized and 

advertised campus-wide 

Needs to be vetted to the faculty 

and students to build consensus 

Needs to be vetted to faculty 

who teach writing courses; must 

work with programmer and 

Registrar to find way to make 

attractive and mandatory 

Data must be presented to 

stakeholders and a decision must 

be made about contract 
purchase during the summer if it 

will be used in the fall 

Needs to be vetted to the faculty 

and students to build consensus 

Measures and tools must be 

developed; as well as ways to 

ensure periodic evaluation 

Need materials to link to 

Currently appealing to Council of 

Chairs; need a mechanism by 

which to make program 

required; also need training for 

faculty-student resolution option 



if implemented 

Expand education and training to Need ways to encourage staff to 

staff members participate; have to get buy in of 
supervisors 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Thursday, June 21, 2012 9:19 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

HC module 

http://www.atschoolorientation.net/unc/honor?stage=true 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Horton, Diane <diane_horton@kenan-flagler.unc.edu> 

Monday, September 10, 2012 3:18 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: Requested Statistics 

HS Statistics.xlsx 

Along with the proposal I just sent please review these stats. These are the gender and ethnicity of the members of 

the Honor Court. 

~ lw~tter I@ Linkedln Facebook [ ~MAC Journey BIo~ I Yaa~YouTube 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962.3177 ¯ diane horton(~bkenan-fla~ler.unc.edu ¯ www.kenan-fla~ler.unc.edu 

Shaping Leaders I Driving Results 

Please consider the environment before printing this e-mail. 

From: Barker, Robert [mailto:rabarker@email.unc.edu] 
Sent: Monday, September 10, 2012 1:16 PM 
To: Horton, Diane 
Subject: Requested Statistics 

Hello Diane! 

I have attached the requested information. Please let me know if you need any clarification. Thanks! 

Best regards, 

Robert 

ROBERT BARKER I Judicial Programs Coordinator 
Office of the Dean of Students 
The University of North Carolina at Chapel Hill 
SASB North, Suite 1125 
450 Ridge Road 
CB 5100 I Chapel Hill, NC 27599 
v. 919.962.0759 If. 919.843.9778 I 711 NC-RELAY) 
rbarker@unc.edu 
http://deanofstudents.unc.edu/ 

"I have missed more than 9000 shots ~n my career. I have lost almost 300 games. On 26 occasions I have been 

entrusted to take the game winning shot ... and missed. And I have failed over and over and over again in my life. 

And that is why ... I succeed." 

-Michael Jordan 

This email and any files transmitted may contain confidential information as protected by the Family 
Educational Rights and Privacy Act (FERPA). If you are not the intended recipient you are hereby notified 
that any disclosure, copying, or distribution is prohibited. If you have received this electronic 
communication in error please notify me by telephone or return e-mail and delete this message from your 
system completely. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Manning, Melinda L <manning@email.unc.edu> 

Tuesday, March 6, 2012 10:56 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
UHB Recruitment 

UHB Recruitment Letter.docx 

Jan- 

Just a friendly reminder about this. We really could use some more facultyq think the pool is down to :10. Let me know 

how I can helpq actually have some arms I can twist. @ 

Melinda Manning, JD 
Assistant Dean of Students 
UNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentiality notice: This e-mail messager including any attachmentsr is for the sole use of 
intended recipient (s) and may contain confidential and privileged information. Any unauthorized 
reviewr user disclosure or distribution is prohibited. If you are not the intended recipientr 
please con ~a~ the sepde ~ep!y e ~! an des a~ ~op!es e the or!g!na~ message: ........................................... 

From: Sauls, Jonathan C 
Sent: Friday, March 02, 2012 3:23 PM 

To: Manning, Melinda L 

Subject: FW: UHB 

FYI. Thanks 

JONATHAN C. SAULS I DEAN OF STUDENTS 
The University of North Carolina at Chapel Hill 
450 Ridge Road, Suite 1106 
Campus Box 5100 
Chapel Hill, NC 27599o5100 
v. 9!9-966o4042 I f. 919o843o9778I 711 (NCoRELAY) 
isauls~email.unc.edu 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential 
information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, please contact the sender by 
reply e-mail and destroy all copies of the original message. 

From: Sauls, Jonathan C 
Sent: Friday, November 11, 2011 10:00 AM 
To: Boxill, Jeanette M 
Cc: Hunter, Erik 
Subject: RE: UHB 

HiJan, 

Thank you for the updates. I have attached a sample letter that could be used in recruiting additiona! UHB members. 

Feel free to modify as appropriate. I am copying JPO Erik Hunter on this email as he can provide you with a list of 

current UHB members. My sense is that we could use as many as 20 additional faculty members. The ranks have 

thinned in recent years because of retirements and members leaving UNC. If we can maintain a solid pool of 30 or so, it 

will keep the time commitment reasonable while ensuring we develop the requisite experience among the pool. 



I look forward to working with the task force in whatever way required. Please let me know what I can do to assist. 

Safe travels! 

Best, 

JONATHAN C. SAULS I DEAN OF STUDENTS 
The University of North Carolina at Chapel Hill 
450 Ridge Road, Suite 1106 
Campus Box 5100 
Chapel Hill, NC 27599o5100 
v. 919o966o4042 I f. 9!9o843o9778I 711 (NC-RELAY) 
jsauls@email.unc.edu 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential 
information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, please contact the sender by 
reply e-mail and destroy all copies of the original message. 

From: Boxill, Jeanette M 
Sent: Friday, November 11, 2011 1:55 AM 
To: Sauls, Jonathan C 
Subject: UHB 

Jonathan, 
I just realized that I am supposed to appoint faculty to the UHB. I know appointments are for 3 year terms, so 
that means some still are active. We should meet or talk on the phone about how many new ones are needed 
and also ifI could get a list of all active ones. 

I have set up a task force that doesn’t cover every stakeholder, but it is a start. It doesn’t include those who I 
want as members of subcommittees. 

I am meeting with the UC San Diego Center for Integrity Friday morning to discuss issues in general. We have 
been talking on the phone, so thought I’d take this opportunity to be in San Diego to meet with her. 

Thanks so much. 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



I am pleased to invite your participation as a member of the Faculty Hearings Board Panel for 
the UNC Honor System. This panel includes a diverse array of faculty members from different 
academic disciplines and faculty rank. Members of the panel are appointed for 3-year terms and 
will serve on University Hearings Boards charged with hearing original or appellate matters 
under the Instrument of Student Judicial Governance. The Instrument describes the panel as 
follows: 

C. Faculty Hearings Boards Panel. 

The Chair of the Faculty, in consultation with the Chair of the Committee on 
Student Conduct, shall establish a standing panel of at least 30 faculty members, 
whose interest and expertise qualifies them for service on University Hearings 
Boards charged with responsibilities to hear original or appellate matters pursuant 
to this Instrument. The faculty panel should be drawn from a cross-section of 
departments, disciplines, and ranks of faculty in order to provide a diverse and 
representative pool of faculty who are known and respected by their peers. 
Appointments to the faculty hearing board panel shall be for three years. All 
members of the Faculty Hearings Boards Panel shall be provided relevant training 
concerning the operation of the campus honor system and other related matters. 

Instrument, Section V.C. 

Service on the Faculty Hearings Board Panel is critically important, but need not be an undue 
time commitment. Upon selection, members would participate in a 2-3 hour training session 
conducted by the Office of the Dean of Students. Thereafter, members would be expected to 
participate in two to three hearings per semester, depending on case volume and board member 
availability. University Hearings Boards are composed two faculty members, two students, and 
a designee of the Vice Chancellor for Student Affairs (serving as Chair). 

Our University’s cherished values of honesty, academic integrity and respect for our campus 
community depend upon the active commitment of all members of the university community. 
Through your participation in this endeavor, you will learn a great deal about the Honor System 
and contribute directly to making it a success. Thank you for your consideration. 



From: 

Sent: 

To: 

Subject: 

D’Auria, Jennifer L <jdauria@email.unc.edu> 

Tuesday, March 6, 2012 3:03 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Automatic reply: Honor Court Faculty Hearings Board 

Thank you for your email. I am out of the office from Monday, March 5 through Wednesday, March 7. 

If you need immediate assistance, please contact the Office of Academic Affairs (919-966-3734). 

Thank you for your understanding. 

Jennifer D’Auria 



From: 

Sent: 

To: 

Subject: 

Andrew Perrin <andrew3)errin@unc.edu> 

Tuesday, March 6, 2012 9:33 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Quick question 

Dear Jan - I hope your spring break is going well! I just have a quick 
question - I would like to send the letter I sent you on Friday to 
others on the committee. Do you have any objection to my doing so? I’d 
be happy to talk by phone if you prefer. 

Thanks, 
Andy 

Andrew J Pemn - andrew3)emn@unc.edu - ~errin.socscixmc.edt~ 
Associate Professor and Associate Chair of Sociology 

University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 



From: 

Sent: 

To: 

Subject: 

Andrew Perrin <andrewj)errin@unc.edu> 

Tuesday, March 6, 2012 9:53 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Quick question 

Thanks Jan, and no problem; I didn’t really expect a response, just 
wanted to make sure I didn’t step on your toes. 

I will send the letter Wednesday. And yes, I’ll sit on the Hearings 
Board. 

All best, 
Andy 

On Tue, 2012-03-06 at 21:37 -0500, Boxill, Jan wrote: 
> Hi Andy, 
> So sorry I hadn’t responded to your letter. I was out of town until yesterday and have been trying to catch up on stuff I had needed to get 
done that I reserved for Spring Break--isn’t that what we all do!!! 
> You should feel free to send the letter to others on the committee. Even if there might be a good explanation, these are things we need to 
hear to work through. 
> 

> Glad you emailed me, as I also wanted to ask if you would be interested in serving on the Faculty Hearings Board. 
> 

> Jan 
> 

> Jan Boxill, Ph.D 
> Chair of the Faculty at UNC-CH 
> Director, Parr Center for Ethics 
> Senior Lecturer, Department of Philosophy 
> University of North Carolina 
> Chapel Hill, NC 27599-3125 
> Office Phone 919-962-3317 
> Fax: 919-962-3329 
> web: parrcenter.unc.edu 
> 

> 

> From: Andrew Perrin [andrew~errin@unc.edu] 
> Sent: Tuesday, March 06, 2012 9:32 PM 
> To: Boxill, Jan 
> Subject: Quick question 
> 

> Dear Jan - I hope your spring break is going well! I just have a quick 
> question - I would like to send the letter I sent you on Friday to 
> others on the committee. Do you have any objection to my doing so? I’d 
> be happy to talk by phone if you prefer. 
> 

> Thanks, 
> Andy 

>__ 

> Andrew J Perrin - andrew~errin@unc.edu - ~errin. socsci, m~c. edu 
>    Associate Professor and Associate Chair of Sociology 
> University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 

Andrew J Perrin - andrew~errin@unc.edu - ~errin. socsci. ~mc.edk~ 
Associate Professor and Associate Chair of Sociology 

University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 



From: 

Sent: 

To: 

Subject: 

D’Auria, Jennifer L <jdauria@email.unc.edu> 

Wednesday, March 7, 2012 11:02 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Honor Court Faculty Hearings Board 

I will let you know about July as soon as possible. It would not be this term due to the issues below -- as we are 
resubmitting a report with 5 of the other Schools of Nursing in late April to General Administration. 

Jennifer 

On Mar 6, 2012, at 10:36 PM, Boxill, Jan wrote: 

I am hoping to get some on board this term, so if you can that would be good; otherwise, beginning 
in July, so you can let me know anytime up until then. 

Thanks, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: l?arrcenterouncoedu 

I:rom: D’Auria, Jennifer L 
Sent: Tuesday, March 06, 2012 3:21 PM 
To: Boxill, Jan 
Subject: Re: Honor Court Faculty Hearings Board 

I will give this serious consideration. Does this begin July 2012? 

We are in the process of starting up a new doctoral program and revising what will remain of our 
master’s program and I am uncertain about the time commitment -- due to those demands. 

By what date would you like to know? 

Jennifer 

On Mar 6, 2012, at 3:03 PM, Boxill, Jan wrote: 

Dear Jennifer, 

I am pleased to invite you to participate as a member of the Faculty Hearings Board Panel for 

the UNC Honor System. This panel includes a diverse array of faculty members from 

different academic disciplines and faculty rank. Members of the panel are appointed for 3- 

year terms and will serve on University Hearings Boards charged with hearing original or 
appellate matters under the Instrument o.f Student Judicial Governance. 



The Instrument describes the panel as follows: 

C. Faculty Hearings Boards Panel. 

The Chair of the Faculty, in consultation with the Chair of the Committee on 

Student Conduct, shall establish a standing panel of at least 30 faculty 

members, whose interest and expertise qualifies them for service on 

University Hearings Boards charged with responsibilities to hear original or 

appellate matters pursuant to this Instrument. The faculty panel should be 

drawn from a cross-section of departments, disciplines, and ranks of faculty 

in order to provide a diverse and representative pool of faculty who are 

known and respected by their peers. Appointments to the faculty hearing 

board panel shall be for three years. All members of the Faculty Hearings 

Boards Panel shall be provided relevant training concerning the operation of 

the campus honor system and other related matters. 

Instrument, Section V.C. 

Service on the Faculty Hearings Board Panel is critically important, but need not be an undue 

time commitment. Upon selection, members would participate in a 2-3 hour training session 

conducted by the Office of the Dean of Students. Thereafter, members would be expected 

to participate in two to three hearings per semester, depending on case volume and board 

member availability. University Hearings Boards are composed two faculty members, two 

students, and a designee of the Vice Chancellor for Student Affairs (serving as Chair). 

Our University’s cherished values of honesty, academic integrity and respect for our campus 

community depend upon the active commitment of all members of the university 

community. Through your participation in this endeavor, you will learn a great deal about 

the Honor System and contribute directly to making it a success. 

Thank you for your consideration. I hope you will accept this invitation. 

Best, 
Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 

Jennifer D’Auria, PhD, RN, CPNP 
Associate Professor 
Director of Master’s Programs 

mail.unc.edu 



UNC-Chapel Hill School of Nursing, Carrington Hall, CB #7460 
Chapel Hill, NC 27599-7460 
(Tel) 919-966-3586 (Fax) 919-843-6212 

Confidentiality notice: 
This e-mail message, including any attachments, is for the sole use of 
intended recipient(s) and may contain confidential and privileged information. 
Any unauthorized review, use, disclosure or distribution is prohibited. If you are 
not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message. 

Jennifer D’Auria, PhD, RN, CPNP 
Associate Professor 
Director of Master’s Programs 
jdauria@email.uncoedu 

UNC-Chapel Hill School of Nursing, Carrington Hall, CB #7460 
Chapel Hill, NC 27599-7460 
(Tel) 919-966-3586 (Fax) 919-843-6212 

Confidentiality notice: 
This e-mail message, including any attachments, is for the sole use of intended recipient 
(s) and may contain confidential and privileged information. Any unauthorized review, 
use, disclosure or distribution is prohibited. If you are not the intended recipient, please 
contact the sender by reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Subject: 

Wegner, Judith Welch <judith_wegner@unc.edu> 

Tuesday, October 8, 2013 4:02 PM 

Hunter, Erik <erikh@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; 
Barker, Robert <rabarker@email.unc.edu> 

RE: honor court, hearings panel 

Erik: I’d suggest treating her as a volunteer and get her going on UHBs now.--Judith 

Judith Welch Wegner 

Burton Craige Professor of Law 

University of North Carolina School of Law 
CB 3380, 160 Ridge Road 

Chapel Hill, NC 27599-3380 

Phone: 919-962-4113 

FAX: 919-962-1277 

E-Mail: judith_wegner@unc.edu 

IMPORTANT: This email transmission, including any attachment, has been sent by or on behalf of a lawyer or law firm 

and is intended only for the use of the individual or entity to which it is addressed. It may contain information that is 

privileged, confidential and exempt from disclosure under applicable law. If the reader of this communication is not the 

intended recipient, or the employee or agency responsible for delivering the communicatino to the intended recipient, 
you are heareby notified that any dissemination, distribution or copying of this communication is strictly prohibited° If 

you have received this communication in error, please notify me immediately by email or telephone and dete this 

communication and all copies. Thank you° 

From: Hunter, Erik 
Sent: Tuesday, October 08, 2013 4:01 PM 
To: Boxill, Jan; Barker, Robert; Wegner, Judith Welch 
Subject: RE: honor court, hearings panel 

Jan, 

Thanks for passing this information on. Is she volunteering to be a member of the UHB, or the Honor Court panels 

beginning in 2014? 

Thanks, 

From: Boxill, Jan 
Sent: Tuesday, October 08, 2013 1:30 PM 
To: Barker, Robert; Wegner, Judith Welch; Hunter, Erik 
Subject: FW: honor court, hearings panel 

Please add Tara to the list of Hearings Board volunteers. 

Thanks, 

Jan 

From: Moon, Tara C 



Sent: Tuesday, October 08, 2013 12:44 PM 
To: Boxill, Jan 
Subject: honor court, hearings panel 

Hi Jan, 
~I am emailing to let you know that I am interested in volunteering to be a member of 
the honor court hearings panel. Please forward my name if there is stilla need for 
faculty participants. I look forward to learning more about the process. 
Thanks! 
Tara 

Tara C. Moon, MS, MLS(ASCP)cM ¯ Assistant Professor ¯ Division of Clinical Laboratory Science 

School of Medicine ¯ UNC Chapel Hill ¯ Campus Box 7145 . Suite 4100, Bondurant Hall 

Chapel Hill, NC 27599-7145 ¯ 919,843,4353 ¯ fax 919,966,5200 ¯ tmoon@med,unc,edu ¯ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Turner, Katie <katie_turner@unc.edu> 

Wednesday, February 8, 2012 9:08 AM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

FW: HR Facilitator Digest: Feb. 7, 2012 

020712_HR Information for Employees.pdf; 020712_HRF Digest.pdf 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, February 07, 2012 4:54 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Feb. 7, 2012 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment named ’~HR Employee Information" within your department{@ 
Fu[~ text of a~[ articles in the weekly digest is available in the attachments and at 

http://hrou~c,edu/~ews-eve~ts/gtemso 

Upcoming Dates & Deadlines 

Feb. 

Feb. 
Feb. 

Feb. 
Feb. 

Feb. 
Feb. 

Feb. 

9: Service Awards pickup for 5o, 20- and 15-year awards {noon-2 p.m., AOB 1500-C} 

14: Business Writing Essentials class 
14: HRIS: Recruitment & Hiring Actions class 

15: HRIS: Position Funding & Journal Entries class 

15: Coaching Skills (Introduction) class 

16:I-9 Policy, Procedure, & Lawlogix Training class 

16: HRIS: Employment Salary Actions class 

27: HR Facilitator Meeting 

[nformation for Employees 

Tax Filing Assistance Programs (contact: Benefits & Work/Life Programs ) 

The Volunteer Income Tax Assistance Program (VITA) offers free tax assistance to low and moderately low-income 

individuals who need assistance in preparing their tax returns. Certified volunteers sponsored by various organizations 

receive IRS training to help prepare tax returns in communities across the country. VITA sites are generally located at 

community and neighborhood centers, libraries, schools, shopping malls, and other convenient locations. All locations 

offer free electronic filing. To locate the nearest VITA site, call 800-829-1040. 

Save-the-Date for the 2012 Work Well, Live Well Expo: (contact: Benefits & Work/Life Programs ) 

Mark your calendars now to save the date for the 2012 Work Well, Live Well Expo on Friday, Mar. 9 from 11 a.m. until 



2p.m. in the FP(3 Student Union. 

~nformation for Facilitators 

Clean-up of Generic EPA Non-Faculty Working Titles (contact: EPA Non-Faculty HR, 962-2897) 

A review of EPA Web Position Management shows some positions that have generic or non-descriptive working titles, 

such as "Director" or "Assistant Dean," as opposed to something more descriptive like "Director of HR Communications" 

or "Assistant Dean for Human Resources." As working titles are contained in a number of reports generated for internal 

and external use as well as displayed in the UNC Directory and job postings, it is important that these titles be more 

descriptive of the specific responsibilities of the position. 

Service Award Pick-Up (contact: Benefits & Work/Life Programs ) 

5-, 10-, and 15-year Employee Service Awards will be available for pick-up at the Administrative Office Building this 

week. Facilitators may collect awards for their department(s) on Thursday, Feb. 9, from noon to 2 p.m. in Room 1500-C. 

HR Facilitator Meeting (contact: Kathy Bryant) 
The next HR facilitator quarterly meeting will be held on Monday, Feb. 27, at 2:30 p.m. in the auditorium at the Stone 

Center. Please add this to your calendars. Agenda items will be sent out prior to the meeting; please send any items that 

you would like to have discussed to Kathy Bryant. 

Christie Wo Davis 
Public Communications ~Speci~list 

Office of Human Resources 

UNC-Chapel Hill 

104 Airport Drive, Campus Box 1045 

Chapel Hill, NC 27599 

Office: 919o962o9682 

£maiJ:. christie davis@unc.edu 

Website: http://hr.unc.edu 

Rolph W~ldo Emerson quote - "tdetblng gre~t wos ever achieved 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 
Tuesday, February 7, 2012 

Feb. 1 4: Business Writing Essentials class 
Feb. 15: Coaching Skills (Introduction) class 

Tax Filing Assistance Programs 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 

Office of Human Resources 

The Volunteer Income Tax Assistance Program (VITA) offers free tax assistance to 
low and moderately low-income individuals who need assistance in preparing their 
tax returns. Certified volunteers sponsored by various organizations receive IRS 
training to help prepare tax returns in communities across the country. VITA sites 
are generally located at community and neighborhood centers, libraries, schools, 
shopping malls, and other convenient locations. All locations offer free electronic 
filing. To locate the nearest VITA site, call 800-829-1040. 

Save- the- Date for the 2012 Work Well, Live Well Expo 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

Mark your calendars now to save the date for the 2012 Work Well, Live Well 
Expo on Friday, Mar. 9 from 11 a.m. until 2p.m. in the FPG Student Union. 

A variety of health and wellness resources will be available to employees at 
UNC-Chapel Hill and throughout the greater Triangle area. Participating 
exhibitors will cover all aspects of healthy living, including nutrition, fitness, 
fitness, financial health, recreation, safety, preventative care, educational & 
Support groups and many more. 

Employees are invited to take part in free demonstrations throughout the 
event, including cooking classes and sample exercise and movement classes 
led by Campus Recreation. 

For more information, please contact WorkWell@unc.edu. 



HUMAN RESOURCES 

HR Information for Facilitators 
Office of Human Resources 
Tuesday, February 7, 2012 

Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 

9: Service Awards pickup (AOB, 1500-C; noon-2 p.m.) 
14: Business Writinq Essentials class 
14: HRIS: Recruitment & Hirinq Actions class 
15: HRIS: Position Fundinq &.Journal Entries class 
15: Coachinq Skills (Introduction) class 
16:I-9 Policy, Procedure, & Lawloqix Traininq class 
16: HRIS: Employee Salary Actions class 
27: HR Facilitator Meeting 

Tax Filing Assistance Programs 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 

Office of Human Resources 

The Volunteer Income Tax Assistance Program (VITA) offers free tax assistance to 
low and moderately low-income individuals who need assistance in preparing their 
tax returns. Certified volunteers sponsored by various organizations receive IRS 
training to help prepare tax returns in communities across the country. VITA sites 
are generally located at community and neighborhood centers, libraries, schools, 
shopping malls, and other convenient locations. All locations offer free electronic 
filing. To locate the nearest VITA site, call 800-829-1040. 

Save- the- Date for the 2012 Work Well, Live Well Expo 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

Mark your calendars now to save the date for the 2012 Work Well, Live Well 
Expo on Friday, Mar. 9 from 11 a.m. until 2p.m. in the FPG Student Union. 

A variety of health and wellness resources will be available to employees at 
UNC-Chapel Hill and throughout the greater Triangle area. Participating 
exhibitors will cover all aspects of healthy living, including nutrition, fitness, 
fitness, financial health, recreation, safety, preventative care, educational & 
Support groups and many more. 



Employees are invited to take part in free demonstrations throughout the 
event, including cooking classes and sample exercise and movement classes 
led by Campus Recreation. 

For more information, please contact WorkWell@unc.edu. 

Clean- up of Generic EPA Non- Faculty Working Titles 

FROM: Vanessa Ragland, Director, EPA Non-Faculty 
Office of Human Resources 

A review of EPAWeb Position Management shows some positions that have generic 
or non-descriptive working titles, such as "Director" or "Assistant Dean," as 
opposed to something more descriptive like "Director of HR Communications" or 
"Assistant Dean for Human Resources." As working titles are contained in a 
number of reports generated for internal and external use as well as displayed in 
the UNC Directory and job postings, it is important that these titles be more 
descriptive of the specific responsibilities of the position. 

For this reason, OHR is undertaking an effort to work with departments in 
updating positions with working titles that are not sufficiently descriptive for the 
reasons noted above. Over the next few weeks, the EPA Non-Faculty HR unit in the 
Office of Human Resources will initiate Modify Position actions in EPAWeb Position 
Management to update positions that currently have generic titles to a title that is 
more descriptive. We will not change the substance of the job title, just make it 
slightly more descriptive and departments will have the opportunity to either 
accept the proposed change or modify it to something else if they wish. 

When the Modify Position action reaches your in-box, review the change to 
determine if it accurately reflects the duties associated with the position. If you 
agree with the recommended title, simply approve the Modify Position action. The 
required Appointment Data Change action that must accompany the position title 
change will then be completed by EPA Non-Faculty HR directly in order to save you 
time. If you do not agree with the recommended title change, please disapprove 
the action and then initiate a new Modify Position action providing the 
appropriate title. Once the Modify Position action is approved, one again, the EPA 
Non-Faculty HR unit will complete the associated Appointment Data Change. 

Please remember that working titles should accurately represent the duties of the 
position and identify the scope and authority of individual positions to the campus 
community and outside agencies. 

We appreciate your assistance in helping us complete these updates. We have 
attempted to make this process as convenient as possible for everyone. If you have 
any questions or concerns, please do not hesitate to contact any member of the 
EPA Non-Faculty HR Office. 



Service Award Pick- Up 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

5-, i0-, and 15-year Employee Service Awards will be available for pick-up at the 
Administrative Office Building this week. Facilitators may collect awards for their 
department(s) on Thursday, Feb. 9, from noon to 2 p.m. in Room 1500-C. 

Additional pick-up times may be scheduled as necessary. Questions regarding 
Service Awards may be directed to Benefits Services. 

Contact Alli Brooks at 962-3073 or Kim Andrews at 962-6008 for more 
information. 

**Please note that employees whose information is unconfirmed will not be 
included in awards distribution. If you have questions regarding the confirmation 
procedures please refer the HRF Digest from Jan 24. 

HR Facilitator Meeting 

FROM: Kathy Bryant, HR Communications & Talent Development 

Office of Human Resources 

The next HR facilitator quarterly meeting will be held on Monday, Feb. 27, at 2:30 
p.m. in the auditorium at the Stone Center. Please add this to your calendars. 
Agenda items will be sent out prior to the meeting; please send any items that you 
would like to have discussed to Kathy Bryant. 

Please note: This session will include important dates and information that all HR 
Facilitators need to know. Please make every effort to attend and/or have your 
office represented. Also, please be sure to sign in as you arrive or depart so that 
we can confirm your attendance. 

We look forward to seeing you there! 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Tuesday, May 22, 2012 4:00 PM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
FW: HR Facilitator Digest: May 22, 2012 

HR updates... 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, May 22, 2012 3:48 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: May 22, 2012 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

There is no attachment specifically for HR Facilitators or Employees this week. 

Full text of a[~ articles in the weekly d~gest [s avN~ab[e ~n the attachments and at 
http://hr.u~.edu/~ews~eve~ts/[tems, 

Upcoming Dates & Deadlines 

May 28: Memorial Day holiday 

May 31: Chancellor’s Award for Excellence nomination deadline 

Jun. 5: Carolina Blood Drive 

Jun. 
Jun. 

Jun. 

Jun. 

Jun. 
Jun. 

Jun. 

Jun. 

Jun. 

5: MBTI & The Workplace class 

12:I-9 Policy, Procedure & Lawlogix class 

12: Business Writing Challenges class 

13: A Baby[ What Do I Do? class 

13: SPA Hiring: From Posting thru Probation class 

15: Excellence in Management Awards nomination deadline 

20: Teachers & State Employees Retirement Workshop class 

20: Americans with Disabilities Act (ADA) class 

22: MBTI & Leadership class 

28:I-9 Policy, Procedure & Lawlogix class 

Christie Wo Davis 

Public Communications Speciol~s~ 

Office of Human Resources 

UNC-Chapel Hill 



104 Airport Drive, Campus Box 1045 

Chapel Hill, NC 275gg 

Offi(;e: 919~96Z9682 

Email: christie davis@unc.edu 

Website: http://hr.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Turner, Katie <katie_turner@unc.edu> 

Tuesday, August 21, 2012 4:23 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

FW: HR Facilitator Digest: Aug. 21, 2012 

082112_HR Information for Employees.pdf; 082112_HRF Digest.pdf 

Katie Turner 
Office of Faculty Governance 

204 Cart BuiMing 

CB 9270 
Phone 1929) 962-224.6 

Fax {929) 962-5479 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, August 21, 2012 2:47 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Aug. 21, 2012 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment titled "HR Employee information" within your department{s}. 

Fu~[ text of a[~ articles in the weekly digest is available in the attachments and at 
http:/ /hrouncoedu/newsoevents/gtems. 

Upcoming Dates & Deadlines 

Aug. 31: Tuition Waiver deadline 

Sept. 3: University Holiday: Labor Day 

Sept. 

Sept. 

Sept. 

Sept. 

Sept. 

Sept. 

Sept. 

Sept. 
Sept. 

Sept. 

Sept. 

5: Americans with Disabilities Act (ADA) dass 

6: Overcoming Team Dysfunctions dass 

10: Performance Management & Disciplinary Processes for SPA Employees dass 
10: Influencing & Negotiating Effectively dass 

11: Managing Interactions with Your Employees dass 
11: A Baby! What Do I Do? class 
12: SPA Hiring: From Posting thru Probation class 
13: EPAWeb class 
18: Effective Decision Making dass 
19: Running Effective Meetings dass 

20: Making the Workplace More Sustainable - Level i dass 

~nformation for Employees 
Sign Up for Helping Heels Caregiver List {.Click here) 

The Office of Human Resources regularly publishes Helping Heels, a registry of individuals affiliated with the University 

who are willing to provide a variety of care giving tasks on a part-time informal basis. This could include any combination 

of the following: childcare, elder care and/or pet care. 



~nformation for Facilitators 
Save-the-Date: Postdoc Orientation {Click here} 
The Office of Postdoctoral Affairs will sponsor an orientation all UNC Postdoctoral Scholars on Wed., Sept. 5 in MBRB 

(Medical Biomolecular Research Building}. 

HR Records Retention Update IClick here} 

We are currently conducting a review of the Human Resources records’ retention schedule and have updated our web 

information to include links to the University Archivists’ site. Click here for the specific link and more details. 

Revised Preoemp~oyment Background Check Request Form IClick here} 

The Pre-Employment Background Check Request forms for Faculty and Staff and Unpaid Volunteers, Interns and Visiting 

Scholars have been revised to include separate sections for candidates to report driving and criminal offenses. 

Christie Wo Davis 

Pubfic Communicodons 
Office of Human Resources 
UNC-Chapel Hill 

:[04 Airport Drive, Campus Box :[045 

Chapel Hill, NC 27599 

Office: 9:[9.962.9682 

Emai~: christie davis@unc.edu 

Website: http://hr.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of H~man Resources 
Tuesday, August 21, 2012 

Au~ 31: Tuition Waiver deadline 
Se )t. 
Se )t. 
Se )t. 
Se )t. 
Se )t. 
Se )t. 
Se )t. 
Se )t. 
Se ~t. 
Se ~t. 
Se ~t. 
Se ~t. 

3: University Holiday: Labor Day 
5: Americans with Disabilities Act (ADA) class 
6: Overcoming Team Dysfunctions class 
10: Performance Management & Disciplinary Processes for SPA Employees class 
10: Influencing & Negotiating Effectively class 
11: Managing Interactions with Your Employees class 
11: A Baby! What Do I Do? class 
12: SPA Hiring: From Posting thru Probation class 
13: EPAWeb class 
18: Effective Decision Making class 
19: Running Effective Meetings class 
20" Making the Workplace More Sustainable - Level 1 class 

Sign Up for Helping Heels Caregiver List 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

The Office of Human Resources regularly publishes Helping Heels, a registry of individuals 
affiliated with the University who are willing to provide a variety of care giving tasks on a par[- 
time informal basis. This could include any combination of the following: childcare, elder care 
and/or pet care. 

The list is published three times per year. The Helping Heels registry is simply a referral program; 
interested families must contact the listed individuals directly to arrange an interview or to 
schedule care. The Office of Human Resources does not screen the individuals who sign up for 
the list. 

If you are interested in becoming a Helping Heel, providing childcare, elder care or pet care, the 
UNC-Chapel Hill Helping Heels provider list offers you a unique oppor[unity to adver[ise your skills 
and availability to the campus community and provide par[-time care for families of Carolina 
students and employees. 

Click here to register, complete the online registration. You must complete the registration form 
no later than Tuesday, Sept. 11, to be included on the fall 2012 registry. 

If you are looking for a Helping Heels provider, the fall provider list will be available online after 
Sept. 21. For more information contact Ruth Holt at 962-3055 or raholt@email.unc.edu. 



HUMAN RESOURCES 

HR Information for Facilitators 
Office of H~man Resources 
Tuesday, August 21, 2012 

Au~ 31: Tuition Waiver deadline 
Se )t. 
Se )t. 
Se )t. 
Se )t. 
Se )t. 
Se )t. 
Se )t. 
Se )t. 
Se ~t. 
Se ~t. 
Se ~t. 
Se ~t. 

3: University Holiday: Labor Day 
5: Americans with Disabilities Act (ADA) class 
6: Overcoming Team Dysfunctions class 
10: Performance Management & Disciplinary Processes for SPA Employees class 
10: Influencing & Negotiating Effectively class 
11: Managing Interactions with Your Employees class 
11: A Baby! What Do I Do? class 
12: SPA Hiring: From Posting thru Probation class 
13: EPAWeb class 
18: Effective Decision Making class 
19: Running Effective Meetings class 
20" Making the Workplace More Sustainable - Level 1 class 

Sign Up for Helping Heels Caregiver List 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

The Office of Human Resources regularly publishes Helping Heels, a registry of individuals 
affiliated with the University who are willing to provide a variety of care giving tasks on a par[- 
time informal basis. This could include any combination of the following: childcare, elder care 
and/or pet care. 

The list is published three times per year. The Helping Heels registry is simply a referral program; 
interested families must contact the listed individuals directly to arrange an interview or to 
schedule care. The Office of Human Resources does not screen the individuals who sign up for 
the list. 

If you are interested in becoming a Helping Heel, providing childcare, elder care or pet care, the 
UNC-Chapel Hill Helping Heels provider list offers you a unique oppor[unity to adver[ise your skills 
and availability to the campus community and provide par[-time care for families of Carolina 
students and employees. 

Click here to register, complete the online registration. You must complete the registration form 
no later than Tuesday, Sept. 11, to be included on the fall 2012 registry. 

If you are looking for a Helping Heels provider, the fall provider list will be available online after 
Sept. 21. For more information contact Ruth Holt at 962-3055 or raholt@email.unc.edu. 



Save-the-Date: Postdoc Orientation 

FROM: Dr. Sibby Anderson-Thompkins, UNC Office of Postdoctoral Affairs 

The Office of Postdoctoral Affairs will sponsor an orientation all UNC Postdoctoral Scholars on 
Wed., Sept. 5 in MBRB (Medical Biomolecular Research Building). 

New and current postdocs are welcome to attend this program. Topics to be covered include an 
overview of the postdoc experience at UNC, career services and programs, postdoc health 
insurance, volunteer oppor[unities within the UNC Postdoc Association, and much more. There 
will be a fair at the star[ with free lunch and various depar[ments on campus that offer services 
to postdocs. The guest speaker for the fall orientation will be Wayne Blair from University 
Ombuds. He will be speaking on "Managing Communication and Conflict." 

*If you have hired a new postdoctoral scholar since our last orientation, Feb. 8, 2012, please 
send the name and email address of the postdoc to opa@unc.edu. 

UNC New Postdoc Orientation (and Welcome Back Returnees) 
Date: Wed., Sept. 5 
Time: Noon to 2:30 p.m. 
Location: MBRB 2204 

Lunch will be provided. Registration is required for catering purposes. Registration deadline: 
Wednesday, Aug. 29. 

Please share the attached flyer with all faculty, staff, and postdocs in your depar[ment. This flyer 
includes information on how to register for the orientation program. 

Click here to view the Fall Orientation registration: 

Contact opa@unc.edu if you have any questions or concerns 

HR Records Retention Update 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

We are currently conducting a review of the Human Resources records’ retention schedule and 
have updated our web information to include links to the University Archivists’ site. Click here for 
the specific link and more details. 

Please contact Stephanie Sykes at 962-8098 if you have any specific questions. 



Revised Pre-employment Background Check Request Form 

FROM: Noreen Montgomery, Employment & Staffing 
Office of Human Resources 

The Pre-Employment Background Check Request forms for Faculty and Staff and Unpaid 
Volunteers, Interns and Visiting Scholars have been revised to include separate sections for 
candidates to repot[ driving and criminal offenses. 

Depar[ments must begin using the revised pre-employment background check request form 
immediately. The new forms are located on the Pre-Employment Background Check Policy page: 

http://h r.u nc.ed u/policies-proced u res-guidelines/spa-employee-policies/recruitment-and- 
selection/CCM3 015203. 

If you should have questions related to this change, please contact your Employment Consultant 
in the Office of Human Resources. You can search for your assigned Employment Consultant 
using HR Connect (http://hrconnect.unc.edu/). 



From: 

Sent: 

To: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 
Wednesday, September 19, 2012 9:17 AM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

FW: HR Facilitator Digest: September 18, 2012 

AE SSS Registration Flyer FINAL 2012.pdf 

Katie Turner 
Office of Faculty Governance 

204 Cart Building 

CB 9270 
Phone 1929) 962-224.6 

Fax {929) 962-5479 

From: Bryant, Kathy [mailto:kathy_bryant@unc.edu] 
Sent: Wednesday, September 19, 2012 8:46 AM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: September 18, 2012 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

AI~ - A ~istserver issue prevented the digest from going out yesterday, Our apologies. 

There are no attachments thgs week. 

Full text of all articles in the weekly digest is available in the attachments and 

at http:Hhr.unc.edu/news-events/items. 

Upcoming Dates & Deadlines 

Sept. 25: 

Sept. 25: 

Sept. 25: 

Sept. 26: 

Sept. 26: 

Sept. 27: 

EPA Non-Faculty HR Topics class 

Coaching Skills 101 class 

Preventing Sexual Harassment in the Workplace class 

Foundations of High Performance Teams class 

Ethics in the Workplace class 

Fundamental Communication Skills class 

Sept. 27: Leading Change in the Workplace class 

Oct. 2: Business Writing Essentials class 

Oct. 2: Change Management class 

Oct. 2: Moving from Peer to Manager class 

Oct. 3: HR Facilitator Quarterly Meeting 

Oct. 4: Record Management class 

Oct. S: Foundations of Supervision at Carolina class 

Information for Employees 



Sensible Savings Sessions 

The Office of State Personnel, in partnership with the State Employees’ Credit Union, will be hosting Sensible Savings 

Sessions around the state. Please refer to the attached flyer for dates and locations. Registration is required to reserve 

a spot at the workshop. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 

Tuesday, November 13, 2012 3:54 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

FW: HR Facilitator Digest: November 13, 2012 

December Learning Opportunities.pdf 

Katie Turner 
Office of Faculty Governance 

204 Cart Building 
CB 9j,70 

Phone 19j-9) 962-2j,46 

Fax {9j,9) 962-5479 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, November 13, 2012 3:52 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: November 13, 2012 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communication & Talent Development 

There are no attachments this week, 

Full text of all articles in the weekly digest is available in the attachments and at 

http://hr.unc.edu/news-events/items. 

Upcoming Dates & Deadlines 

Nov. J.9: Preventing Sexual Harassment in the Workplace class 

Nov. 27: Conversations with your Managers class 
Nov. 29: MBTI & Leadership class 

Dec. 4: Foundations of Supervision at Carolina class 

Dec. 5: Americans with Disabilities Act (ADA) class 

Dec. 5: Managing Interactions with your Employees class 

Dec. 6: Advanced Presentational Speaking class 
Dec. 6: EPAWeb class 

Dec. 7: Carolina Cares, Carolina Shares campaign extended deadline 

Dec. 10: Advanced HR Problem Solving for Managers class 
Dec. :~2: Running Effective Meetings class 

Dec. :~:~: Holiday Carolina Blood Drive 

Information for EmNoyees 

Learning Opportunities - Upcoming Training & Talent Development C~asses AvailaNe 

The Office of Human Resources offers a variety of classes each month that are available from the course catalog. These 

learning opportunities are free and open to faculty and staff. Please see the attached flyer for available classes in 



December. 

To register onqine, please visit the Training & Development website or contact Training & Development at 962-2550 for 

more information 



From: 

Sent: 

To: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 

Tuesday, March 19, 2013 3:28 PM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

FW: HR Facilitator Digest: March 19, 2013 

031913_HRDigest for Employees.pdf; 031913_HRFDigest.pdf 

FYI 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, March 19, 2013 3:26 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: March 19, 2013 

TO: HR Facilitators 
FROM: Kathy Bryant, HR Communications & Talent Development 

Full text of all articles in the weekly digest is avag[able in the attachments and at https://hr.unc.edu/news- 
events/. 

Upcoming Dates & Deadlines 

Mar, 

Mar. 

Mar. 

Mar. 
Mar. 

Mar. 

Mar. 

Apr. 

Apr. 

Apr. 

Apr. 

Apt. 

20: A Baby! What Do I Do? class 
2~L: OHR Staff Limited Availability 

22: ULEAD applications due extended 
27: Customer Service Skills class 

28: Overcoming Team Dysfunctions class 
2g: OELD Award nomination deadline 

29: Conversations with Your Manager class 

2: It Takes All Types: Intro to MBTI class 

3: Records Management 101 class 
4: Time Management class 

6: Spring Holiday 

9: Business Writing Essentials class 
Apr. 10: Running Effective Meetings class 

Jun. 5: Carolina Blood Drive 

~nformation for Employees 

OHR Staff Availability on Thursday, March 21 

The permanent staff of the Office of Human Resources will attend an offsite meeting all day on Thursday, March 21. 

Save-the-Date: 25th Annual Carolina Blood Drive {contact: Katrina Coble~ 962-1801) 

Save the date for the 25th annual Carolina Blood Drive on June 5, at the Dean E. Smith center, from 7 a.m. to 6 p.m. 



~nformation for Facilitators 

Update to Dual £mp~o~/ment Polio/ 

Dual employment is a State=wide policy that applies when one State agency needs the services of an employee of 
another State agency on a short term fixed term part=time, consulting or contractual basis. Dual employment with 

another State agency occurs when a permanent SPA employee, regardless of FLSA status, is needed on temporary 

and/or part=time basis by another State agency. This is limited to a situation in which the employee possesses 

specialized knowledge, skills and/or abilities not readily available in the requesting State agency’s recruitment area. 

Dual employment is used for a critical need or a one-time, fixed=term assignment with specified beginning and ending 

dates, and cannot conflict with the employee’s regularly assigned duties. This policy is no longer limited to a 12 month 

maximum duration; however, assignments must meet the spirit of the policy and should be only for short periods of 

time. 

Christie Wo Davis 
Pubfic Communicedons ~pede/~:st 

Office of Human Resources 
UNC-Chapel Hill 

~.04 Airport Drive, Campus Box 1045 

Chapel Hill, NC 27599 

Office: 9:[9.962.9682 

Emai~: Christie davis@unc.edu 

Website: http://hr.unc.edu 

Re/ph Weldo Emerson quote ~ "Nothin# greet wes ever 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 
Tuesday, March 19, 2013 

Mar. 20: A Baby! What Do I Do? class 
Mar. 21: OHR Staff Limited Availability 

Mar. 22: ULEAD ap_Dlications due extended 
Mar. 27: Customer Service Skills class 
Mar. 28: Overcoming Team Dysfunctions class 
Mar. 28: OELD Award nomination deadline 
Mar. 29" Conversations with Your Manager class 
Apr. 2: It Takes All Types: Intro to MBTI class 
Apr. 3: Records Management 101 class 
Apr. 4: Time Management class 
Apr. 6: Spring Holiday 
Apr. 9: Business Writing Essentials class 
Apr. 10: Running Effective Meetings class 
Jun. 5: Carolina Blood Drive 

OHR Staff Availability on Thursday, March 21 

FROM: Kathy Bryant, HR Communications & Talent Development 
Office of Human Resources 

The permanent staff of the Office of Human Resources will attend an offsite meeting all day on 
Thursday, March 21. 

The HR Service Center will be open to answer phone calls and receive drop-offs. The HR 
Application Support help desk will be open with reduced staff to assist with critical needs. We 
ask that users please process HR actions before Friday so if there are any issues, we can still 
address them in a timely way to meet payroll deadlines. 

Thank you for your flexibility on this issue. 

Save-the-Date: 25th Annual Carolina Blood Drive 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

Save the date for the 25th annual Carolina Blood Drive on June 5 at the Dean E. Smith center, 
from 7 a.m. to 6 p.m. 



21,786 units of blood have been collected over the past 24 years at the summer Carolina Blood 
Drive potentially impacting as many as 65,358 lives. In 1993, we collected 1052, the most ever 
for the Carolina Blood Drive in one day. In 2013, let’s set a new record. Come and be a part of 
history as we celebrate the 25th year of this remarkable event. 

There will also be opportunities to win door prizes including men’s and women’s basketball 
tickets, football tickets, autographed basketballs by the men’s and women’s teams and an 
autographed football by Coach Fedora and various items donated by Student Stores. In 
addition, donors will be automatically entered into a chance to win a $1,000 gift card in an 
American Red Cross Carolinas Region giveaway. 

Click here to sign up now to either donate blood or volunteer. To register to donate blood, enter 
the sponsor code of: UNC and hit FIND and go to the last page of drives listed to find the June 4, 
2013 drive. We encourage you to help us spread the word, tell all your friends and people in the 
community. There will be free parking at the Smith Center for donors that day. 

Do you have a story of how someone’s generous blood donation impacted either you or the lives 
of people you know? Share your story with us for a chance to possibly be featured in an 
upcoming University Gazette article to highlight the importance of blood donations. Please 
respond by Mar. 25, with name and contact information to Katrina Coble at 962-1801. 



HUMAN RESOURCES 

HR Information for HR Facilitators 
Office of Human Resources 
Tuesday, March 19, 2013 

Mar. 20: A Baby! What Do I Do? class 
Mar. 21: OHR Staff Limited Availability 

Mar. 22: ULEAD applications due extended 
Mar. 27: Customer Service Skills class 
Mar. 28: Overcoming Team Dysfunctions class 
Mar. 28: OELD Award nomination deadline 
Mar. 29" Conversations with Your Manager class 
Apr. 2: It Takes All Types: Intro to MBTI class 
Apr. 3: Records Management 101 class 
Apr. 4: Time Management class 
Apr. 6: Spring Holiday 
Apr. 9: Business Writing Essentials class 
Apr. 10: Running Effective Meetings class 
Jun. 5: Carolina Blood Drive 

OHR Staff Availability on Thursday, March 21 

FROM: Kathy Bryant, HR Communications & Talent Development 
Office of Human Resources 

The permanent staff of the Office of Human Resources will attend an offsite meeting all day on 
Thursday, March 21. 

The HR Service Center will be open to answer phone calls and receive drop-offs. The HR 
Application Support help desk will be open with reduced staff to assist with critical needs. We 
ask that users please process HR actions before Friday so if there are any issues, we can still 
address them in a timely way to meet payroll deadlines. 

Thank you for your flexibility on this issue. 

Save-the-Date: 25th Annual Carolina Blood Drive 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

Save the date for the 25th annual Carolina Blood Drive on June 5 at the Dean E. Smith center, 
from 7 a.m. to 6 p.m. 



21,786 units of blood have been collected over the past 24 years at the summer Carolina Blood 
Drive potentially impacting as many as 65,358 lives. In 1993, we collected 1052, the most ever 
for the Carolina Blood Drive in one day. In 2013, let’s set a new record. Come and be a part of 
history as we celebrate the 25th year of this remarkable event. 

There will also be opportunities to win door prizes including men’s and women’s basketball 
tickets, football tickets, autographed basketballs by the men’s and women’s teams and an 
autographed football by Coach Fedora and various items donated by Student Stores. In 
addition, donors will be automatically entered into a chance to win a $1,000 gift card in an 
American Red Cross Carolinas Region giveaway. 

Click here to sign up now to either donate blood or volunteer. To register to donate blood, enter 
the sponsor code of: UNC and hit FIND and go to the last page of drives listed to find the June 4, 
2013 drive. We encourage you to help us spread the word, tell all your friends and people in the 
community. There will be free parking at the Smith Center for donors that day. 

Do you have a story of how someone’s generous blood donation impacted either you or the lives 
of people you know? Share your story with us for a chance to possibly be featured in an 
upcoming University Gazette article to highlight the importance of blood donations. Please 
respond by Mar. 25, with name and contact information to Katrina Coble at 962-1801. 

Update to Dual Employment Policy 

FROM: Noreen Montgomery, Staffing and Employment 
Office of Human Resources 

Dual employment is a State-wide policy that applies when one State agency needs the services 
of an employee of another State agency on a short term fixed term part-time, consulting or 
contractual basis. Dual employment with another State agency occurs when a permanent SPA 
employee, regardless of FLSA status, is needed on temporary and/or part-time basis by another 
State agency. This is limited to a situation in which the employee possesses specialized 
knowledge, skills and/or abilities not readily available in the requesting State agency’s 
recruitment area. Dual employment is used for a critical need or a one-time, fixed-term 
assignment with specified beginning and ending dates, and cannot conflict with the employee’s 
regularly assigned duties. This policy is no longer limited to a 12 month maximum duration; 
however, assignments must meet the spirit of the policy and should be only for short periods of 
time. 

As a reminder, this policy does not apply to any employment with a local Board of Education, the 
Community College System, UNC Healthcare, or a city or county government. Any additional 
employment with these organizations is considered secondary employment and is covered by the 
University’s Secondary Employment policy. 

All requests for dual employment must be made in advance to the Office of Human Resources. 
Please contact your Employment Consultant with any additional questions on this policy. 
More information on this policy can be found at http://hr.unc.edu/policies-procedures- 

s~/stems/spa-em plo~/ee-policies/em plo~/ment/d ua I-em plo~/m ent 



From: 

Sent: 

To: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, April 3, 2013 8:46 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

FW: HR Facilitator Digest: April 2, 2013 

April Learning Opps 2013.pdf 

FYI 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, April 02, 2013 4:18 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: April 2, 2013 

TO: HR Facilitators 
FROM: Kathy Bryant, HR Communications & Talent Development 

There is no attachment specifically for Facilitators this week. 

Fu~ text of al~ articles in the weekly digest is avai~aNe in the attachments and at https://hr.unc.edu/news- 
events/o 

Apr. 

Apr. 

Apr. 
Apr. 

Apr. 

Apr. 

Apr. 

Apr. 

Apr. 

Apr. 

Apr. 

Apr. 

9: Business Writing Essentials class 
10: Running Effective Meetings class 

10: Email Management class 
15: Performance Management & Disciplinary Processes for SPA Employees class 
16:I-9 Policy, Procedure & Lawlogix class 

16: Advanced Communication Skills class 

17: HR Facilitator Meeting 

17: Diversity in the Workplace class 

18: Preventing Sexual Harassment class 

23: Coaching Skills 101 class 

24: Conflict Management for the Workplace class 

26: Medicare Workshop 
Apr. 30: Developing Organizational Partnerships class 
Jun. 4: Carolina Blood Drive 

lnformation for Employees 

Learning Opportunities o Upcoming Training & Talent Development Classes Available 

FROM: Verita Murrill, Training & Talent Development 

Office oy Human Resources 

The Office of Human Resources offers a variety of classes each month that are available from the course catalog. These 



learning opportunities are free and open to faculty and staff. Please see the attached flyer for available classes in April. 

To register onqine, please visit the Training & Talent Development website or contact Training & Talent Development at 

962-2550 for more information. 

for HR Facilitators 

Upcoming HR Facilitator Meeting 

FROM: Kathy Bryant, HR Communicadons & Talent Development 

Office of Human Resource~ 

The next HR Facilitator quarterly meeting will be held on Wednesday, Apr. 17, at 2:30 p.m. in Genome Science Building 

Room 100. Agenda items will be sent out closer to the scheduled meeting. 

Please make every effort to attend and/or have your office represented. Also, please be sure to sign in as you arrive or 

depart so that we can confirm your attendance. 

We look forward to seeing you there! 

Christie Wo Davis 
Public Communications ~Specie/ist 

Office of Human Resources 

UNC-Chapel 

104 Airport Drive, Campus Box 1045 

Chapel Hill, NC 27599 

Offices 919.962.9682 

£reai~: christie davis@unc.edu 

Website: hr.unc.edu 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Tuesday, May 28, 2013 3:23 PM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: HR Facilitator Digest: May 28, 2013 

HR news... 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, May 28, 2013 3:14 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: May 28, 2013 

TO: HR Fadlitators 
FROM: Kathy Bryant, HR Communications & Talent Development 

There [s no attachment specifically for Employees or HR Facg[gtators thgs week. 

__Full text of all art[des [n the weekly digest is avag[ab[e [n the attachments and at 
https://hr.unc.edu/news-events/o 

Upcoming Dates & Deadlines 

May 20-31: State Health Plan annual enrollment 

May 31: Deadline to complete SPA performance appraisals 

June 4 Business Writing Challenges 
June 4: Carolina Blood Drive 

June 5: Change Management 

June 5: Americans with Disabilities Act (ADA) Training 

June 6: It Takes All Types: Intro to MBTI 

June 6: Postdoc HR Issues Training 

June 11: Coaching Skills 201: (Advanced) 

June 11: MBTI and the Workplace 
June 12: PeopleAdmin Training-Temporary Postings 

Jun. 28: Excellence in Management Award nominations due 

Jun. 2[}: Deadline for SPA performance rating entry in HRIS 

~nformation for Facilitators 

FY 2013-14 Rates for Severance Pay and Composite Benefits for Non-State Funds 

FROM: Dennis Press, Universify Contro#er 

The purpose of this email is to provide the annual, advance notice regarding rate changes effective July 1. The 

Composite Benefits and Severance Pay rates are calculated based on salaries paid from Non-State Funds and provide 



funding to pay expenses for unemployment compensation, workers compensation, short-term disability pay, health 

insurance premiums while on professional leave, and severance wages. 

For fiscal year 2013-14, the Composite Benefits rate will increase to 0.45%, and the Severance Pay rate will increase to 

:~.00%. The rate changes are effective with the July 2013 payrolls. The Composite Benefits rate is applied to both EPA 

and SPA salaries, and the Severance Pay rate is applied to SPA salaries. The rates are summarized as follows: 

Expense Object Code: 1251 

Salary Base: SPA Salaries paid from Non-State Funds Iobject codes 121xl 

Rate Change: Increase from 0.75% to 1.00% 

Effective Date: 07/01/2013 

Composite Benefits Fund 
Expense Object Code: 1892 

Salary Base: EPA and SPA Salaries paid from Non-State Fund [object codes 11xx, 12xx, 13xx, 14xx] 

Rate Change: Increase from 0.35% to 0.45% 

Effective Date: 07/01/2013 

Chdstie Wo Davis 
Pubfic Commun[cedons 3~pedefist 

Office of Human Resources 
UNC-Chape[ Hill 

104 Airport Drive, Campus Box 1045 

Chapel Hill, NC 27599 

Offices 9Z9.962.9682 

E~a~: Christie davis@unc.edu 
Webs~te: http://hr.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Simmons, Jeanine M <j eanine.simmons@unc.edu> 

Monday, February 27, 2012 1:12 PM 

Bolick, Cheryl Mason <cbolick@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Caldwell, Kia L <klcaldwe@email.unc.edu>; Gerhardt, 
Michael J <gerhardt@email.unc.edu>; janet guthmiller@dentistry.unc.edu; Katz, Mark 
<mkatz@email.unc.edu>; Styers, Randall <rstyers@unc.edu>; Viera, Anthony J 
<anthony_viera@med.unc.edu>; Yaqub, Nadia <yaqub@email.unc.edu> 

Strom-gottfried, Kim <stromgot@email.unc.edu> 

CCL Registration Week Assignments & Information, ALP Class of 2012-13 

ccl advice - Reznick.doc 

Everyone, 

Thanks so much for your prompt responses to the CCL scheduling request. I know you’re all working around a 

tremendous amount, and that scheduling a week away from "life" is not at all easy. 

That said, I’m attaching for you a document that a former fellow, Steve Reznick, wrote after attending CCL himself. Take 

it with a grain of salt, of course, as it is one person’s perspective after-the-fact, but others have found these "nuggets" to 

be helpful. 

You will be contacted via email in the coming days/weeks by a representative from CCL about next steps in the process 

to beginning your training there. Part of this includes assessments that you are responsible for completing, and having 

others complete on your behalf, prior to your attendance at CCL. Instructions for this, as well as the timeline for 

completion, will be sent to you by CCL via email. Until then, if you are interested in reading more about the Leadership 

Development Program (LDP), please visit the CCL website at: 

http://www.ccl.org/leadership/programs/LDPOverview.aspx?pageld=820 

The following are the dates that I have scheduled each of you for your LDP week at CCL. A couple of you were assigned 

your second choice dates, but only when your first date selection had already been taken by one of your peers. Thanks 

for your flexibility! 

April 26-20- Cheryl Mason Bol[ck 

April 30-May 4 - K[a Ca[dwell 

May 7-:~:~ - Michael Gerhardt 
May 2:~-25 - Nad[a Yaqub 

June :~:~-:~5 - Mark Katz 
July 9-:~3 -Jan [3ox[[[ 

August 6-:~0 - Randall Styers 

September 24-28 - Anthony Viera 

October :~-5 - Janet Guthmiller 

Regarding your hotel accommodations: Once you receive the email from CCL with your log-in information to the myCCL 

system, you will be able to see the preferred hotel for your week. You are responsible for making your own hotel 

reservations (generally people check in Sunday evening, and check out Friday morning prior to the final session). You 

are stronqly encouraged to stay at the preferred hotel that has been identified for your program week. Doing so will 

grant a group rate for your hotel stay, transportation to and from the CCL campus daily, as well as the opportunity to 

network with other program participants after hours. ** That said, the deadline for hotel reservations at the preferred 

location is a month priorto your program dates, so please do make your reservations early! To see more about program 

logistics, please visit this page on the CCL website: 

http://www.cc~.~rg/~eadership/capabi~ities/greensb~r~/pr~gramL~gistics.aspx?page~d=158 



Regarding reimbursement for your expenses: The IAH will reimburse you for your hotel room charges (at the preferred 

hotel group rate!) for up to 5 nights, your travel (mileage from your front door to your hotel and back), and a daily per 

diem for dinner (other meals are provided by the program). You will not be reimbursed for extras like room service, pay- 

per-view movies, internet at your hotel, or for a rental car should you not want to take your own vehicle. (All of which 

are real life examples, though not necessarily from this year!) And again, it is very strongly recommended that you 

remain in residence for your time at CCL, and not try to commute back and forth each day. After your week at CCL, 

please send your original hotel receipt to Jean Chandler, Accounting Tech here at the IAH, at CB 3322 and she will 

arrange your reimbursement. 

As always, if you have questions about any of these things, other CCL questions, or general ALP questions, don’t hesitate 

to contact me! 

Thanks! 

Jeanine 

Jeanine M. Simmons 
Coordinator for Faculty Programs 
The Institute for the Arts and Humanities 
The University of North Carolina at Chapel Hill 
211 Hyde Hall, Campus Box 3322 
Chapel Hill, North Carolina 27599-3322 
Office: 919.843.5464 
Fax: 919.962.1118 
jeanine.simmons@unc.edu 
www.iah.unc.edu 



Draft- 1/25/2009 

Advice for Academic Leadership Program Fellows Preparing for 
Participation in the Center for Creative Leadership 

An informal consultation with previous Academic Leadership Program (ALP) Fellows 
regarding their participation in the Center for Creative Leadership (CCL) Leadership 
Development Program reveals some useful advice. This advice is divided into three 
sections: Advice relevant for your pre-CCL preparation, your week at CCL, and post- 
CCL. 

Pre-CCL Preparation 
1. The CCL staff will contact you several months before your program week, and ask 
you to complete a rather extensive array of questionnaires. There is some overlap and 
redundancy across the various questionnaires, and the questions cover some topics that 
demand considerable "soul searching". It is possible to fall into a casual mood when 
completing these questionnaires or to get completely bogged down in uncertainty. It is 
also possible to underestimate the time involved and end up in a hectic last minute rush. 
Many activities and much discussion at CCL will be based on the description of your 
attitudes and beliefs, and the assessment of your personality and temperament that 
emerges from these instruments. Your CCL experience will be more valid and 
interesting if you answer the questions as accurately as possible 

2. The CCL staff will also ask you to provide the names of some individuals who you 
would consider to be your supervisors, some peers, and some "reportees". This structure 
makes much more sense in a corporate or institutional environment than in an academic 
environment, but the point of the exercise is to obtain feedback on your management 
style from individuals who work with you. Obvious choices for supervisor include your 
Chair, Program Director, or Dean. Reportees can include administrative staff, graduate 
students, or employees who you supervise. If you participate in any national or local 
organizations, supervisors, peers, or reportees from these contexts can also be listed. 

3. Plan on being engaged in your CCL experience from Monday morning through Friday 
noon, with no free time available during the week for other social or professional 
activities. Daily sessions run from early morning until late afternoon, and evenings are 
often filled with "homework", processing the day’s events, or interacting with fellow 
CCL participants to accomplish group projects. Plan to get no non-CCL work done 
during the week, to have limited contact with your family or office, to have limited 
personal time, and to have minimal access to your e-mail. 

During CCL 
1. The CCL experience is designed for corporate types, and you will probably be the only 
academic in your group. Some of the issues that come up for discussion won’t seem 
relevant to you, and some things that would seem relevant to you won’t come up for 
discussion at all, since most of the corporate folks will know very little about the 
academic world. It is important to get over this fact and not let it detract from your 
experience. Almost all previous participants mention meeting interesting people, 
learning about unfamiliar but intriguing domains, and arriving at the realization that 



Draft- 1/25/2009 

many aspects of leadership transcend context. At a minimum, the CCL experience 
provides the rare opportunity to talk about and reflect on leadership per se rather than our 
more traditional campus topics like research, teaching, politics, and basketball. The 
conversation about leadership will continue in your ALP sessions, but CCL is a great 
preview of the issues that will be discussed. 

2. The other universal advice is "keep an open mind and enjoy". The CCL experience 
involves a wide array of activities, some of which may seem a bit silly or contrived. 
Former participants frequently suggest "going with the flow" and participating as 
sincerely and enthusiastically as possible in all of the various exercises. 

3. Keep an open mind when listening to the feedback you receive from the 360 reports 
and from your fellow CCL participants. The positive comments can be very energizing 
and validating, and the less than positive comments can point out perspectives on your 
behavior that you may have never noticed. 

Post-CCL 
1. Most CCL participants make a commitment to maintain contact with a small working 
group, but this contact seldom occurs for more than a very brief period of time. 

2. The professional counselor who works with you at CCL will be available for several 
post-CCL consultations, and CCL will make an effort to help you monitor your progress 
toward your goals. This engagement spans a few weeks post-CCL and provides an 
opportunity for you to incorporate some specific insights into your day-to-day life. 

3. Your CCL week will provide a considerable amount of data, and most participants take 
more or less extensive notes. Many former participants report that they keep their notes 
in an accessible location and either review their notes routinely or in moments of crisis or 
uncertainty. 



From: 

Sent: 

To: 

Subject: 

Simmons, Jeanine M <j eanine.simmons@unc.edu> 

Thursday, March 1, 2012 10:22 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: CCL Registration Week Assignments & Information, ALP Class of 2012-13 

Hi Jan, 

Sorry for the delay - just wanted to check with the folks at CCL to be sure it would work before I confirmed with 

Yes, we’ve made the switch, and you are now scheduled to attend June 4-8th. 

Thanks[ 

JeaNne 

Jeanine M. Simmons 
Coordinator for Faculty Programs 
UNC Institute for the Arts and Humanities 
Office: 919.843.5464 

From: Boxill, Jan 
Sent: Monday, February 27, 2012 6:59 PM 
To: Simmons, Jeanine M 
Subject: RE: CCL Registration Week Assignments & Information, ALP Class of 2012-13 

Jeanine, 
I made a big mistake. I thought I was teaching first summer session, but just got an email that I am teaching 
second summer session, so I have to change if I can from the July date that you have me scheduled to the June 
4-8, which I do have available. 

I hope this doesn’t mess things up. 
Thanks, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Simmons, Jeanine M 
Sent: Monday, February 27, 2012 1:12 PM 
To: Bolick, Cheryl Mason; Boxill, Jan; Caldwell, Kia L; Gerhardt, Michael J; janet cjuthmiller@dentistry.unc.edu; Katz, 
Mark; Styers, Randall; Viera, Anthony J; Yaqub, Nadia 
(:c: Strom-gottfried, Kim 
Subject: CCL Registration Week Assignments & Information, ALP Class of 2012-13 

Everyone, 

Thanks so much for your prompt responses to the CCL scheduling request. I know you’re all working around a 

tremendous amount, and that scheduling a week away from "life" is not at all easy. 



That said, I’m attaching for you a document that a former fellow, Steve Reznick, wrote after attending CCL himself. Take 

it with a grain of salt, of course, as it is one person’s perspective after-the-fact, but others have found these "nuggets" to 

be helpful. 

You will be contacted via email in the coming days/weeks by a representative from CCL about next steps in the process 

to beginning your training there. Part of this includes assessments that you are responsible for completing, and having 

others complete on your behalf, prior to your attendance at CCL. Instructions for this, as well as the timeline for 

completion, will be sent to you by CCL via email. Until then, if you are interested in reading more about the Leadership 

Development Program (LDP), please visit the CCL website at: 

http://www.ccl.org/leadership/programs/LDPOverview.aspx?pageld=820 

The following are the dates that I have scheduled each of you for your LDP week at CCL. A couple of you were assigned 

your second choice dates, but only when your first date selection had already been taken by one of your peers. Thanks 

for your flexibility! 

Apri! 16-20- Cheryl Mason Bolick 

Apri! 30-May 4 - Kia Caldwell 

May 7-11 - Michael Gerhardt 

May 21-25 - Nadia Yaqub 

June 11-15 - Mark Katz 

July 9-13 -Jan ~3oxill 

August 6-10 - Randall Styers 

September 24-28 - Anthony Viera 

October 1-5 - Janet Guthmiller 

Regarding your hotel accommodations: Once you receive the email from CCL with your log-in information to the myCCL 

system, you will be able to see the preferred hotel for your week. You are responsible for making your own hotel 

reservations (generally people check in Sunday evening, and check out Friday morning prior to the final session). You 

are stronqly encouraged to stay at the preferred hotel that has been identified for your program week. Doing so will 

grant a group rate for your hotel stay, transportation to and from the CCL campus daily, as well as the opportunity to 

network with other program participants after hours. ** That said, the deadline for hotel reservations at the preferred 

location is a month priorto your program dates, so please do make your reservations early! To see more about program 

logistics, please visit this page on the CCL website: 

http://www~cc~~~rg/~eadership/capabi~ities/greensb~r~/pr~gramL~gistics~aspx?page~d=158 

Regarding reimbursement for your expenses: The IAH will reimburse you for your hotel room charges (at the preferred 

hotel group rate!) for up to 5 nights, your travel (mileage from your front door to your hotel and back), and a daily per 

diem for dinner (other meals are provided by the program). You will not be reimbursed for extras like room service, pay- 

per-view movies, internet at your hotel, or for a rental car should you not want to take your own vehicle. (All of which 

are real life examples, though not necessarily from this year!) And again, it is very strongly recommended that you 

remain in residence for your time at CCL, and not try to commute back and forth each day. After your week at CCL, 

please send your original hotel receipt to Jean Chandler, Accounting Tech here at the IAH, at CB 3322 and she will 

arrange your reimbursement. 

As always, if you have questions about any of these things, other CCL questions, or general ALP questions, don’t hesitate 

to contact me! 

Thanks! 

Jeanine 



Jeanine M. Simmons 
Coordinator for Faculty Programs 
The Institute for the Arts and Humanities 
The University of North Carolina at Chapel Hill 
211 Hyde Hall, Campus Box 3322 
Chapel Hill, North Carolina 27599-3322 
Office: 919.843.5464 
Fax: 919.962.1118 
jeanine.simmons@unc.edu 
www.iah.unc.edu 



From: 

Sent: 

To: 

Subject: 

Chandler, Jean F <chandlej@email.unc.edu> 

Wednesday, March 7, 2012 1:22 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
CCL registration 

HiJan 

I am in receipt of your CCL registration invoice. The university uses a web travel service that requires the traveler to sign 

a barcode label form to process these fees. At your convenience please stop by the IAH to sign form so I may complete 

processing your registration fees. I will leave form with the downstairs receptionist. Please call me at 843.5108 with 

questions. 

Thank you 

Jean 

Jean Chandler 
Business Assistant 
UNC Institute for the Arts & Humanities 
Hyde Hall 
CB 3322 

p 919.843.5108 
f 919.843.2667 



From: 

Sent: 

To: 

Subject: 

Chandler, Jean F <chandlej@email.unc.edu> 

Wednesday, March 21, 2012 10:27 AM 

Bolick, Cheryl Mason <cbolick@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Katz, Mark <mkatz@email.unc.edu>; Guthmiller, Janet 
M <guthmilj @email.unc. edu> 

Simmons, Jeanine M <jeanine.simmons@unc.edu>; Meinecke, Chris 
<meinecke@unc.edu> 
CCL registration 

Hi 

Reminder you need to sign the barcode sheet for your registration fee to be processed. At your convenience stop by 

Hyde Hall to do this. I need your signature as soon as possible because payment is overdue & we may not be able to 

hold your spot. 

Thank you 

Jean 

Jean Chandler 
Business Assistant 
UNC Institute for the Arts & Humanities 
Hyde Hall 
CB 3322 

p 919.843.5108 
f 919.843.2667 



From: 

Sent: 

To: 

Subject: 

Center For Creative Leadership® <Center For_Creative_Leadership@ccl.org> 

Monday, April 9, 2012 10:48 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Center for Creative Leadership - Ready to Complete Assessment 

Dear Jan Boxill, 

We are looking forward to your participation in the Leadership Development Program program on Monday, June 04, 2012 at the 
Center for Creative Leadership (CCL) in Greensboro. 

Self-awareness is a key aspect of each of the programs offered by CCL; therefore, you will be asked to complete pre-course 
assessment materials before you attend your program. These materials are of paramount importance to the success of your program 
experience and must be completed by Monday, May 07, 2012. Some of these materials require input from your colleagues, so you will 
need to access the information in a prompt manner in order to provide them enough time to complete their portion. Failure to complete 
these materials may jeopardize your attendance in this program. 

Once these assessment materials are completed, feedback reports will be compiled and shared with you during the program. Please 
note that it is your responsibility to make sure we receive all assessment materials. 

You will be using CCL’s Internet Assessment System (IAS) to complete your assessments. You now have access to this system via 
myCCL. Please log back into myCCL at htl.p:iiwww.ccl.or~’CCL to begin your assessment work. If you do not remember your 
username or password, please use the "forgot password" function on the myCCL login screen. 

Again, we want to thank you for choosing the Center for Creative Leadership as the source of your personal and professional 
development. If you have any questions about your assessment materials or their due date, please contact Client Services directly in 
the region where your program is located: +1 336 545 2810 (North America), +32 (0) 2 679 09 10 (Europe), or +65 6854 6000 (Asia) 
or e-mail myCCL@leaders.ccl.org. 

Yours Sincerely, 

Client Advising Team 

Center for Creative Leadership 



From: 

Sent: 

To: 

Subject: 

Matthews, Robert <matthewsr@ccl.org> 

Monday, April 16, 2012 3:25 PM 

Matthews, Robert <matthewsr@ccl.org> 

Center For Creative Leadership (Welcome) 

Center For Creative Leadership 
One Leadership Place 
Greensboro, NC 27410 

Dear Participant, 

We would like to welcome you to the Leadership Development Program you have been registered to attend at the Center 
for Creative Leadership (CCL) on June 4-8, 2012 in Greensboro, NC. This e-mail provides you with important information 
that will help ensure you have a meaningful experience while at CCL. 
By now you should have received an email from the Center for Creative Leadership (myccl@ccl.or.q) that provided you 
with your log-in information. Your myCCL account is specifically tailored to you and your program, and will guide you 
through the pre-program surveys necessary for attendance. Please be mindful that all materials must be submitted no 
later than May 7,2012. Logging into myCCL at your earliest convenience will give you the instructions you need in order 
to successfully complete your surveys on time. These surveys are valuable in helping you gain insight to your 
performance as a leader and are vital to your program experience. 

Click on the attached link for further instructions and information: http://www.ccl.or.q/welcome 

Your required SELF surveys are: 

¯ Background Information 
¯ Leading Managers 360 
¯ Conversation with Boss 
¯ FIRO-Business 
¯ Supplemental Biography (LDP) 
¯ WorkPlace Big Five ProFile 

The MINIMUM number of surveys required from your RATERS (co-workers) is: 

¯ Leading Managers 360 - Immediate Boss, 3 Peers, 3 Direct Reports 
We cannot provide you feedback with iust 1 rater in the peer/direct report cateqodes - if you don’t have more than 1, then 
please leave the catec~ocy blank and assicm that person to another catec~orv 

Both the Center for Creative Leadership and participants put much preparation into a program before it begins. Because 
of this, we encourage you to try your best to attend the program for which you’ve registered. If you are unable to attend 
your program, please contact us immediately. Substantial fees are incurred for transfers/cancellations less than 30 days 
before the program begins. 

If you still have questions after reviewing this information or wish to receive a personal guided tour of the myCCL or IAS 
systems, please contact us. We are looking forward to your participation! 

Thank you, 

Robert 

Robert Matthews I Client Support Specialist, Client Services 

CENTER FOR CREATIVE LEADERSHIP 
GREENSBORO CAMPUS 
+ ~L 800 780 103:~ Tol! Free 
+i 336 545 2810, opt 2 





From: 

Sent: 

To: 

Subject: 

Parson, Jason <j ason.parson@nmhg.com> 

Friday, June 29, 2012 11:07 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Out of Office AutoReply: Updated Distribution List - Resiliency List - Book List 

I will be out of the office 06/29/12-07/09/12. I will periodically process OCAs during this time. 



From: 

Sent: 

To: 

Subject: 

Depp, Dennis M. <deppdm@ornl.gov> 

Friday, June 29, 2012 11:07 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Out of Office: Updated Distribution List - Resiliency List - Book List 

I am currently out of the office with limited access to email. I will return to the office on July 9th. 



From: 

Sent: 

To: 

Subject: 

Brooks, Jonathan <Jonathan.Brooks@chep.com> 

Friday, June 29, 2012 11:07 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Automatic reply: Updated Distribution List - Resiliency List - Book List 

I am out of the office on PTO from Monday, June 25th - Friday, June 29th. I’ll contact you upon my return. 

Regards, 
Jon 

Confidentiality Notice: This email is intended only for the use of the party to which it is addressed and may 
contain information that is privileged, confidential, or protected by law. If you are not the intended recipient you 
are hereby notified that any dissemination, copying or distribution of this email or its contents is strictly 
prohibited. If you have received this message in error, please notify us immediately by replying to the message 
and deleting it from your computer. 



From: 

Sent: 

To: 

Subject: 

Center for Creative Leadership <ClientSat@ccl.org> 

Wednesday, August 22, 2012 3:28 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Thank You From the Center for Creative Leadership 

Thank you for completing our Client Satisfaction Survey. 

We appreciate your willingness to provide a testimonial regarding your program experience with the Center for 
Creative Leadership. Please click on the link below to access our participant tesimonial form: 

Click here to oar testimonial 

We would also like to offer you access to one of our on-demand Leading Effectively webinars in appreciation of 
your time. The Leading Effectively Webinar series is the Center for Creative Leadership’s latest innovation 
designed with the recognition that leaders have limited time and need the most up-to-date information. 

These 60-minute webinars viewed over the web are an ideal way for busy leaders to engage in an online 
development experience from the convenience of their own desk. They are available 24 hours a day, seven days 
a week and can be viewed multiple times. 

Please choose a webinar from our library of more than 50 leadership topics: 
~ ,~w~,. ccL orgiondemand. 

To register for your complimentary session, go to www.ccLorg!ondemand to select your topic. During the 
registration process, you must enter the following COUPON CODE (t2bg8b|), which will provide a 100% 
discount. Once you submit the registration, you will receive an email from the Center for Creative Leadership 
(messenger@webex.com) with a link to the session and course materials. Webinar access is for 15 days and the 
coupon code is for one-time use and expires on September 30, 2012. 

Please note that the coupon code is only valid for the recorded webinars in our Leading Effectively Webinar 
series. It may not be redeemed for real-time, live webinars. 

Again, we appreciate your participation in our survey and your continued support of the Center. 

Kind regards, 

Mike Cook 
Global Marketing Strategy Analyst 
Center for Creative Leadership 



From: 

Sent: 

To: 

Subject: 

REFLECTIONS@datasltn.com 

Tuesday, September 4, 2012 5:06 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Your Leadership Development Program Feedback Process 

Jan Boxill: 

PLEASE DO NOT DELETE THIS EMAIL. 

This email is a follow-up to your participation in the Leadership Development Program. The Center for Creative Leadership (CCL®) 
believes that leadership development is not a singular event, but the beginning of an ongoing development process. As such, we 
recommend the continuation of your development process through completion of our REFLECTIONS® assessment. 

REFLECTIONS® is designed to indicate perceived changes in your behavior since your leadership development experience, and how 
this behavior relates to your leadership skills. The survey system allows you to create your own survey based upon behaviors that are 
most critical to you. 

You initiate the process by accessing the web site shown below. Upon login, follow the instructions to create your personal 
REFLECTIONS® survey. Then, you identify individuals to provide you with feedback (called your "Raters"). Then, you complete a 
survey on yourself. These steps require about 30-40 minutes to complete. CCL will process your completed surveys and create a 
personal feedback report. 

Please access the web site and enter your Raters by 11 September 2012. 

~s:/iwww.dataslm.comiwss/CCLiReflectionsHome.cfm 

Your Confidential User ID: 14419205 
Your Confidential Password: NGMT77 

If you experience any difficulty connecting to the Internet, please contact your organization’s help desk. Our experience is that the 
vast majority of access problems are due to security measures within our clients’ systems. For any other technical problems, please 
contact Technical Support by sending an email to support@datasltn.com. We can be reached toll free by telephone within the United 
States at 877 477 1416. If you are calling from outside the United States, use 952 746 5747. 

If you receive "Access Denied" or "Page Not Displayed" message when accessing the Web site, please contact our Technical Support. 
There are browser settings that may need to be adjusted on your computer so that you can fully access secured sites. 

--- Email Number 00091800813001441920001562262000000000notify~art --- 
--- Sent To jmboxill@email.unc.edu --- 



From: 

Sent: 

To: 

Subject: 

James Fiore <j ames.fiore@stonybrook.edu> 

Wednesday, November 14, 2012 11:32 AM 

Fwd: Article 

FYI - sent to my staff- thought you’d enjoy 

Forwarded message 
From: James Fiore <james.~ore~sto~wbrook.edu> 
Date: Wed, Nov 14, 2012 at 11:27 AM 
Subj ect: Article 
To: 

Dear Athletic Department staff, 

I wanted to share this article with you. 
getting better 

Must read. Relate it back to yourself and your respective roles. Keep 

November 10, 2012 

In Sports or Business, Always Prepare for the Next 
Play 
By ADAM BRYANT 

This interview with Jeff Weiner, chief executive of LinkedJn, was conducted and condensed by Adam Bryant. 

Q. Leadership is one of those words that everybody has a slightly different take on. How do you define it? 

A. Simply put, it’s the ability to inspire others to achieve shared objectives, and I think the most important word 
there by far is "inspire." I think that’s the difference between leading and managing. Managers will tell people 
what to do, whereas leaders will inspire them to do it, and there are a few things that go into the ability to 
inspire. It starts with vision, and the clarity of vision that the leader has, and the ability to think about where 
they ultimately want to take the business, take the company, take the team, take a particular product. 

It’s also very important to have the courage of your convictions, because things are going to get challenging. 
There are going to be doubters, because if the vision truly is unique, there are going to be a lot of people who 
will say it can’t be done. In order to inspire people, that’s going to have to come from somewhere deep inside of 
you. The last component is the ability to communicate that vision and the ability to communicate that 
conviction in an effective way. 

Q. What do you consider some of the most important leadership lessons you’ve learned? 

A. There have been a lot, really too many to count. But one in particular occurred while I was with Yahoo, and 
Jerry Yang was installed as the C.E.O. Jerry got a lot of calls from the Silicon Valley community asking if there 
was anything they could do to help. Everyone was rooting for Jerry and rooting for Yahoo, and one of those 



people was Steve Jobs. He came and addressed several hundred of the leaders of Yahoo, and I’ll never forget it. 
He said after he had left Apple, and then came back, there was too much going on -- too many products, too 
many lines -- and he said he started to focus the team on priofitization. 

Priofitization sounds like such a simple thing, but true prioritization starts with a very difficult question to 
answer, especially at a company with a portfolio approach: If you could only do one thing, what would it be? 
And you can’t rationalize the answer, and you can’t attach the one thing to some other things. It’s just the one 
thing. And I was struck by the clarity and the courage of his conviction. He felt it so deeply, and there wasn’t a 
person in the audience that day who did not take that with them as a lasting memory. 

Q. What about mentors who had a big effect on the way you lead and manage today? 

A. One is Ray Chambers. He essentially created the modern-day leveraged buyout, and he was on top of Wall 
Street with his firm, Wesray, and did that for several years and then basically gave it all up because he wanted 
to make a positive, lasting impact on the world and pursue a life of philanthropic activities. 

Among many things that Ray has taught me are five rules for happiness. So the first one is living in the 
moment. The second is that it’s better to be loving than to be fight, and if you’re in a relationship, you know 
how challenging that can be. The third one is to be a spectator to your own thoughts, especially when you 
become emotional, which is almost impossible to do. The fourth is to be grateful for at least one thing every 
day, and the last is to help others every chance you get. So I’m incredibly fortunate to have people in my life 
like that. 

Q. What about the influences of your parents? 

A. My mother is unusually and highly intuitive, to the point where it gets a little freaky from time to time. She’ll 
meet someone, and she’ll size them up after about 30 seconds, and she’ll say a few things to the person. Then 
the person will say, "How in the world did you know that?" But it’s not some sixth sense. A lot of it is pattern 
recognition, and I think pattern recognition can be an incredibly valuable asset, especially for leaders. What 
she’s learned to do is see certain patterns, listen to people a certain way, their voice inflection, their body 
language, and recognize and pattern-match certain kinds of behavior. From my father, I’ve learned about 
trusting instincts and the importance of values. 

Q. Did you aspire early on to be a C.E.O. ? 

A. No. But it wasn’t that I couldn’t imagine myself in that role. It’s that I had no ambition to be in that role. I 
didn’t ever wake up and say I want to be a C.E.O. one day, ever, not a single time. As a matter of fact, based on 
some of the things I had seen along the way, I would actually think to myself that I do not want to be a C.E.O., 
and, in particular, I do not want to be a C.E.O. of a publicly traded company, because it can be challenging. 

Q. Why? 

A. If there’s not a firm foundation underneath the company in terms of a company’s core, its culture, its values, 
its infrastructure, its processes, its talent, with people all going in the same direction, and understanding what it 
wants to accomplish, it can be challenging. At the end of the day, when you’re a publicly traded company, if 
you allow the narrative to get away from you, it can be really tough sledding. 

But I was out to dinner with my parents about 10 or 12 years ago, and my dad said to me, "You’re going to be a 
C.E.O. one day." And I said, "No, I don’t want to be." He said, "No, you’re going to be." And I said: "Dad, 
you’re not listening. I don’t want to be." And literally we started arguing about this. But he was right. 

Q. Are there certain expressions that you find yourself repeating at work? 



A. Sure. The first one has essentially become the unofficial mantra of Li~kedIn, and it’s not something I came 
up with. It’s something I read and loved and decided to use. And it’s two words: "next play." 

The person I borrowed it from is Coach K [Mike Kr~yzewski] of the Duke Blue Devils. Every time the 
basketball team goes up and down the court and they complete a sequence, offense or defense, Coach K yells 
out the exact same thing, every time. He yells out "next play," because he doesn’t want the team lingering too 
long on what just took place. He doesn’t want them celebrating that incredible alley-oop dunk, and he doesn’t 
want them lamenting the fact that the opposing team just stole the ball and had a fast break that led to an easy 
layup. You can take a moment to reflect on what just happened, and you probably should, but you shouldn’t 
linger too long on it, and then move on to the next play. 

Q. Tell me about the culture you’re trying to foster at Linkedln. 

A. We take culture very seriously, and we do draw a distinction at LinkedIn between culture and values. Culture 
is who we are. It’ s essentially the personality of our company -- who we are and who we aspire to be. Values 
are the principles upon which we make day-to-day decisions. And of course your values are a subset of your 
culture, so they’re very much inextricably linked. Getting that right helps with recruiting. It helps with 
motivating. It helps with inspiring. It helps with productivity. 

Q. Can you break that down for me in a bit more detail? 

A. So our culture has five dimensions: transformation, integrity, collaboration, humor and results. And there are 
six values: members first; relationships matter; be open, honest and constructive; demand excellence; take 
intelligent risks; and act like an owner. And by far the most important one is members first. We as a company 
are only as valuable as the value we create for our members. 

Q. A lot of people complain about the crush of e-mail in their fives. How do you handle it? 

A. Like any other tool, e-mail is what you make it. It’ s an incredible tool of productivity, collaboration and 
knowledge-sharing for me. That’s not to say I haven’t struggled with it like everybody else. But one thing I 
realized is that if you want to reduce the amount of e-mail in your in-box, it’s actually very simple: you need to 
send fewer e-mails. I know it’s kind of a self-evident truth. Because every time you send an e-mail, what’s 
going to happen? It’s going to trigger a response, and then you’re going to have to respond to that response, and 
then they’re going to add some people on the "cc" line, and then those people are going to respond. You have to 
respond to those people, and someone’s going to misinterpret something. That’s going to start a telephone 
game, and then you’re going to have to clarify that stuff. Then you have someone in a time zone who didn’t get 
the clarification, so you’re going to have to clarify that clarification. 

So I try to clearly identify who’s in the "to" line and who’s in the "cc" line. I’m going to be as precise as 
possible with every word I write. I’m going to try to convey the right information to the right person at the right 
time. And if you can hold to that, it can be an amazing tool. 

Q. I’ve heard some C.E. O. ’ s say they insist that people talk in person or over the phone if it seems as if an e- 
mail exchange is becoming contentious. 

A. I couldn’t agree more. As soon as you hit that trigger point, pick up the phone. Pick up the phone because 
you’re going to lose context and nuance. It’s going to end very badly. The phone is totally underrated. 

Q. What career advice do you give to business school students’? 

A. The advice I give them about their career path and realizing their dreams starts with a very simple question. I 
say: ’Tm going to ask you a question, and you’re going to have 15 seconds to answer it: Looking back on your 
career 20, 30 years from now, what do you want to say you’ve accomplished? Go." 



If they can’t answer it in 15 seconds, it probably means they haven’t thought about the answer before that 
moment, or they don’t have a definitive answer, which is fine, because for some people that’s a lifelong 
iourney. But you’d be amazed how many people I meet who don’t have the answer to the question. They either 
never asked themselves that or they got swept up in a stream of opportunity that led from one thing to another 
-- more titles, more money -- and they just didn’t stop to ask themselves that simple question. 

You can’t realize your goal if it’s not defined. It sounds so simple but it’s true. So the most important piece of 
advice I can give folks who are coming out of school, even people who’ve already begun their career, is to 
know what it is they ultimately want to accomplish. And if they don’t, there’s absolutely nothing wrong with 
that, but start thinking about what it is, because once you know it, the moment you know it, you begin 
manifesting it. You manifest it in explicit ways by virtue of knowing and then pursuing it, and you manifest it in 
implicit ways --just in the way you talk, in the way you think and the things that you say to others and the 
people you attract to yourself. 

And if you don’t know the answer to the broader question, my advice is to optimize for two things: passion and 
skill, not one at the exclusion of the other. You have to optimize for both. So that’s the first piece of advice. 

The second piece of advice is to surround yourself with amazing people, only the best. In this day and age, in 
this more global society, in this more networked, interconnected world we live in, it’s just all about the people 
you work with. I used to think it was all about the person you worked for, having the right mentor, the right 
leader, someone who believed in you, someone who would allow you to make mistakes and take risks and teach 
you and coach you. It’s not just about the person you report to, though. It’s about the people you work with and 
the people who report to you. It’s about everyone you’re associated with, day in and day out. Surround yourself 
with only the best you can find. 

And the third piece of advice is to always be learning. Joi Ito, the head of the M.I.T. Media Lab, loves to refer 
to the word "neoteny." It means a delayed state of adolescence. With animals, it’s not a good thing because the 
animal has not fully matured. But with regard to people, it can be an incredibly positive thing. Joi likes to talk 
about maintaining a childlike sense of wonder throughout your entire life, and it’s such a powerful concept. 

One of my all-time favorite quotes is from Albert Einstein: "There are only two ways to live your life. One is as 
though nothing is a miracle. The other is as though everything is a miracle." I like to lean toward the latter, and 
I’m definitely drawn to other people who do the same. 
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"Get your RED on...It’s what WE do!" 

Jim Fiore 
Director of Athletics 
Stony Brook University 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Meinecke, Chris <meinecke@unc.edu> 
Tuesday, November 27, 2012 4:43 PM 

Stone, Theresa <tstone@email.unc.edu> 
Boxill, Jan <JMBOXlLL@email.unc.edu>; Schaefer, Adam R 
<adschaef@email.unc.edu> 
RE: 2012-2013 IAH Academic Leadership Program stipend 

Hi Theresa, 

JE#0276575 for $5,000 should be on its way to you 

-Chris 

Christopher G. Meinecke 

Business Officer 

institute for the Arts and Humanities 

Department 3211 

120 Hyde Hall 

Campus Box 3322 

Chapel Hill NC 27599-3322 

T 919-962-6830 

F 919-962-1118 

meinecke@emailouncoedu 

wwwoiah.unc.edu 

From: Stone, Theresa 
Sent: Tuesday, November 27, 2012 4:09 PM 
To: Meinecke, Chris 
Cc: Boxill, Jan; Schaefer, Adam R 
Subject: RE: 2012-2013 IAH Academic Leadership Program stipend 

Hi Chris! 

Please transfer Jan’s funds to the Parr Center account, 0-68056. Jan we can talk about how you want to use these 

whenever you have time- it will be in the Parr account waiting! 

Thanks! 

T 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 
Chapel Hill, NC 27599-3125 

theresastone@unc.edu 

O: (919) 962-3311 

F: (919) 843-3929 

From: Meinecke, Chris 
Sent: Tuesday, November 27, 2012 4:07 PM 
To: Bolick, Cheryl Mason; Boxill, Jan; Caldwell, Kia L; Gerhardt, Michael J; ianet quthmiller@dentistry.unc.edu; Katz, 



Mark; Styers, Randall; Viera, Anthony J; Yaqub, Nadia 
Cc: Strom-gottfried, Kim; Simmons, Jeanine M; Wisdom, Maria LaMonaca; Chandler, Jean F; Perry, Judy C; Williams, 
Susan Staples; Stone, Theresa; Toscher, Hope; Harris, Lori 
Subject." 2012-2013 IAH Academic Leadership Program stipend 

Hello Institute for the Arts and Humanities Academic Leadership Participants: 

Thls e-mall ls to advlse you that your $5,eee stlpend ls now available to be transferred to 
your department. Please note that the IAH cannot initiate any salary actions with these funds 
but once they are transferred to your department you can use the funds as you wish, 
consistent with university resuiations. Past feiiows have used these funds as saiary (iess 
benefits), travei funds, to hire research assistants or to benefit their department. You can 
make those arransements directiy with your department manager or accountant after the 
transfer and there is no time iimit on their use. You wiii be asked to report on their use by 
the Arts and Sciences Foundation in May 2Q13. 

Slnce our funds are trust funds please have your department manager or accountant contact 
with your department number and the trust (Q-6xxxx) account number to where you wouid iike 
the funds transferred. Once I receive this information I wiii initiate the transfer through 
Finance Central. 

If you have any questions, please contact me or have your department manager or accountant 
contact me at any time. 

Thanks, 

Chrls 

Christopher G. Meinecke 

Business Officer 

Institute for the Arts and Humanities 

Department 3211 

120 Hyde Hall 

Campus Box 3322 

Chapel Hill NC 27599-3322 

T 919-962-6830 

F 919-962-1118 

meinecke@email.unc.edu 

www.iah.unc.edu 



From: 

Sent: 

To: 

Subject: 

SUers, Randall <rstyers@unc.edu> 

Wednesday, February 13, 2013 6:12 PM 

ALP Fellows 2013 <leadership fellows_l 3 @listserv.unc.edu> 

[leadership fellows_l 3 ] A reading suggestion 

Relevant to some of our discussions last week, here’s a blog post you might find interesting: 

~:i!thesiswlusperer.com/20 ~3iO2i13iacademicoassl"~o~esi 

See you in the morning, 

RS 

-- You are currently subscribed to leadership fellows_13 as: jmboxill@email.unc.edu. To tmsubscribe 
click here: ~//~ists~mc.ed~d~?id~49~73364.de94~33~dd8~2535e582643f125~fa9e~&r~T&~=~eadersNJ~ fe~ows_13&o-32756662~, 
or send a blank email to leave-32756662-49673364.de948330dd8f535e582643f1258fa9e8@listserv.unc.edu. 
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LE 

March 9, 2011 

The Pyramid Problem 

Bp Mary Ann Mason 

We know that women now receive slightly more than 5o percent of 

the Ph.D.’s awarded by American universities. So is it just a matter 

of time before women move through the faculty ranks and achieve 

gender equality with men in academe? 

Regrettably not. Consider the pyramid problem. We measure 

gender equity in three important ways: representation on the 

faculty, pay, and family formation. Put simply: There are far fewer 

women than men at the top of the academic hierarchy; those 

women are paid somewhat less than men, and they are much less 

likely then men to have had children. At the bottom of the 

academic hierarchy--in the adjunct and part-time positions--there 

are far more women than men, and they are disproportionately 

women with children. Women in adjunct jobs have children at the 

same rate as men but receive the lowest wages in academe. 

That pyramid is unlikely to change its shape without serious 

structural transformation. 

The two main dimensions of career equity that are regularly 

measured by the American Association of University Professors are 

comparative wages and representation across professorial ranks. 

Women have, without a doubt, made progress in faculty 

representation. According to the AAUP’s 2006 gender-equity 

indicators report, women account for 38 percent of faculty 

members over all. Women make up 46 percent of assistant 

professors, 38 percent of associate professors, and 23 percent of 

full professors. 

But all tenure-tracks jobs are not of equal weight. Some have 

higher status and higher pay. Women are most well represented at 

community colleges (both those with and without academic ranks) 

and least well represented at doctoral-level institutions. Women 

make up 5o percent of the faculty at community colleges, 41 

percent at baccalaureate and master’s degree colleges, and 33 

percent at doctoral-level universities. Most women are not 

obtaining jobs at the more prestigious and higher-paying research 

universities where they earned their degrees. 

And women are greatly overrepresented below the tenure track in 

the low-paying, nontenured positions. Women make up 58 percent 

of instructors and 54 percent of lecturers, and hold 51 percent of 

unranked positions. 

http://chronicle.com/article/The-Pyramid-Problem/126614/ Page 1 of 9 
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What about salary equity? The story here is also not promising. 

According to a recent article by John W. Curtis, "Faculty Sa]a~ Equity,: Sti~ 

~ ~e~ae~-~p?," in 1975-76, when the AAUP first added systematic 

salary data by gender to its annual report on full-time faculty 

salaries, "the overall average salary for women faculty members 

was 81 percent of that for men. In the 2oo9-1o report released in 

April, the proportion was ... 81 percent." 

Curtis continues: "The 2oo9-1o AAUP data indicate that women 

full-time faculty members earn less than their male colleagues at 

each of the traditional professorial ranks (professor, associate 

professor, and assistant professor), and overall in each institutional 

category (doctoral, master’s, baccalaureate, and associate). 

Although women are approaching salary parity with men at 

community colleges, even there women have a slight overall 

disadvantage. The overall salary disparity between men and women 

is the product of both rank and institutional location: Women are 

more likely to hold faculty positions at lower faculty ranks, and 

they make up a greater proportion of the faculty at the institutions 

that pay the lowest salaries." 

Moreover, he added, "the AAUP data do not even take into account 

women’s overrepresentation in part-time faculty positions, which 

pay piecework wages and rarely provide benefits." Nor does the 

association count the armies of female lecturers and adjuncts, who 

now teach more than half of all undergraduate courses and are, 

disproportionately, mothers. 

Our research at the University of California at Berkeley, based on a 

survey of doctoral recipients conducted by the National Science 

Foundation, helps explain why women fall to the bottom of the 

academic pyramid in terms of rank status and pay. We found that, 

across all disciplines, women with children were 38 percent less 

likely than men with children to achieve tenure. Most women do 

not even enter a tenure-track position. Instead, they are twice as 

likely as men with children to work in part-time or nontenure-traek 

positions. 

Many women (and some men) take part-time jobs because they 

don’t think they can handle a demanding full-time, tenure-track 

post during the early years of raising children. Some expect to 

eventually switch to the tenure track. They may not be so 

concerned about their low pay and marginalized status because 

they believe that being an adjunct is a temporary phase, one that 

will end once the children are older. Unfortunately, few women get 

the opportunity to join the tenure track at a later date. 

A third way to measure women’s progress in academe is to 

determine whether their professional gains have come at the cost of 

family formation. 

Our research at Berkeley has revealed that only one in three 

women who take a fast-track university job before having a child 

http://chronicle.com/article/The-Pyramid-Problem/126614/ Page 2 of 9 
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ever become mothers. Among tenured professors, only 44 percent 

of women are married with children, compared with 77 percent of 

men. And women who achieve tenure are more than twice as likely 

as men to be single 12 years after earning a Ph.D. In addition, 

women who are married when they begin their faculty careers are 

much more likely than men in the same position to divorce or 

separate from their spouses. 

Most women, it seems, cannot have it all--tenure and a family-- 

while most men can. 

Many women choose the childless path without regret, and others 

are sorry about that choice. Thirty-eight percent of the faculty 

women we surveyed (compared with 11 percent of men) reported 

that they regretted not having more children. That included women 

who had had none at all. 

Looking at the family lives of faculty members in that way suggests 

that gender equity is even more unbalanced in terms of marriage 

and family than it is in terms of career aspirations--a more sharply 

angled pyramid. That raises the fundamental issue of what gender 

equity means. In focusing on representation and salary as the 

measure of gender equality, we have failed to notice the widening 

gap between men and women in forming the families they want, as 

measured by marriage and children. 

A true measure of gender equity in academe would look at both 

career (representation and salary) and family outcomes. We call 

that two-pronged measure the "baby-gap test," because it takes 

into account both the gap in professional outcomes for women with 

children compared with men and the gap in family formation for 

academically successful women. We need to ask not only how many 

women are professors, and what is their pay compared with men? 

We also need to ask how many women with children are in tenured 

positions compared with men with children? 

Evaluating equity with those three measurements reveals that 

women have much further to go than would otherwise be evident. 

It also seems obvious that unless we level the playing fields for 

mothers, gender equality is not just a matter of time. 

Maw Ann Mason is a professor and faculty co-director of the 

Berkeley Law Center on Health, Economic & Family Securit9 and 

the author (with her daughter, Eve Ekman), of "Mothers on the 

Fast Track." She writes regularly on work and family issues for 

our Balancing Act column, and invites readers to send in questions 

or personal concerns about those issues to careersOchronicle.com 

or to mamasonOlaw.berkeley.edu. 

Comments 
Powered by DIS(~US 

Add a comment 

Log in to post 

with your Chronicle account:                        Don’t have an account? Create one now. 

Or log in using one of these alternatives: 

http://chronicle.com/article/The-Pyramid-Problem/126614/ Page 3 of 9 



From: 

Sent: 

To: 

Subject: 

Guthmiller, Janet <j anet guthmiller@DENTISTRY.UNC.EDU> 

Thursday, February 14, 2013 10:19 PM 

Simmons, Jeanine M <j eanine.simmons@unc.edu>; Kramer, Lloyd S 
<lkramer@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Strom-gottfried, 
Kim <stromgot@email.unc.edu> 

RE: Gender Readings 

Thank you, Jeanine! 
Janet 

Janet M. Guthmiller, DDS, PhD 
Professor and Associate Dean for Academic Affairs 
UNC School of Dentistry 
1611 Koury Oral Health Sciences Bldg, CB 7450 
385 S Columbia St 
Chapel Hill, NC 27599-7450 

Phone: 919-537-3347 
Fax: 919-966-5795 
Emai!: janet_guthmiller@dentistry.unc.edu 

From: Simmons, Jeanine M [mailto:jeanine.simmons@unc.edu] 
Sent: Thursday, February 14, 2013 9:15 AM 
To: Kramer, Lloyd S; Guthmiller, Janet; Boxill, Jan; Strom-gottfried, Kim 
Subject: Gender Readings 

Jeanine M. Simmons 
Interim Assistant Director of Development 
Institute for the Arts and Humanities 
The University of North Carolina at Chapel Hill 
207 Hyde Hall, Campus Box 3322 
Chapel Hill, North Carolina 27599-3322 
Office: 919.962.0918 
Fax: 919.843.2667 
ieanine.simmons~unc.edu 
www.iah.unc.edu 



From: 

Sent: 

To: 

Subject: 

Strom-gottfried, Kim <stromgot@email.unc.edu> 

Friday, March 8, 2013 4:14 PM 

UNC Association for Women Faculty and Professionals Members 
<awfpmembers@listserv.unc.edu> 

[awfpmembers] UNC BOG petition 

Hello AWFP colleagues, 
One of the issues AWFP has addressed this year is that of transparency and inclusivity in UNC 
decision making. The following link contains information on a petition intended to encourage such 
changes in the operations of the Board of Governors. I am forwarding it to you should you want to 
learn more and/or sign on. http://bit.ly/bogdemocracy 
Best, 
Kim Strom-Gottfried 
AWFP President 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Monday, March 11, 2013 11:32 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

gender stuff 

When it comes to ambition to lead, men far outstrip men. Sheryl Sandberg says, "Lean In" 
Kathy Ireland 
Sheryl Sandberg says "Lean In" 
Don’t let your circumstances define you. 

AWFP 
In Congress: 
296 women in history 
over 12,000 men 

You don’t close the door once you’ve gone through it, you help others through it. 
Gender Week 



Articles: 

Gender and Leadership 

March 21, 2013 
Jan and Janet 

1. Lillie Searles - Synopsis of Discussions of Gender Issue by Biology Department Faculty 

2. Joya Misra - The Ivory Ceiling of Service Work 

3. Mary Ann Mason- The Pyramid Problem 

4. Yvette M. Alex-Assensoh - 40 Years of Title IX: Leadership Matters for Women in 

Academe 
5. Susannah Tully- What Barriers Hold Women Back 

6. Office of Institutional Research and Assessment- FT Employee Report 

Optional Readinq: 

1_ Wall Street Journal, March 2, 2013 - The Tyranny of the Queen Bee 

2_ Mary Ann Mason - How the ’Snow-Women Effect’ Slows Women’s Progress 

Case Scenario: 

1. Describe a situation where gender did or may have created a barrier in the workplace or 
in a leadership role. 

2. How did the situation resolve? 

3. If the situation was not resolved - what could you have done differently? 

4. How could we change this for future faculty? 

Outline of Day: 

10:30-11:30 am 

11:30- 12:00 pm 

Check-In 

Title IX - Historical Perspective and Achievements 

12:00- 12:15 pm 

12:15- 12:45 pm 

Lunch and Break 

Women Leaders 

12:45- 1:15 pm 

1:15- 1:50 pm 

Academics 

1:50-2:00 pm 

Case Scenarios 

Group Discussion of Case Scenarios; Existing Barriers for Women in 

Check-Out 



Jan and Janet- NOTES: 

Existing barriers for women in academics today: 

a. Fewer women in full professor or tenure track positions 

b. Salary inequities 

c. Disproportionate expectations and rewards for service commitments 

d. Multitasking - diversity of experiences 

e. Publishing accomplishments 

f. Family responsibilities 

g. Spousal hires 

h. Leadership attributes - differences for male and female leaders 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, April 10, 2013 10:35 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

FW: HR Facilitator Digest: April 9, 2013 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, April 09, 2013 4:41 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: April 9, 2013 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

There is no attachment specificNly for Facilitators this week. 

Full text of a[~ articles in the weekly digest is available in the attachments and at https://hr.unc.edu/news- 
events/. 

Apr. :15: Performance Management & Disciplinary Processes for SPA Employees class 

Apr. :16: Advanced Communication Skills class 

Apr. :17: HR Facilitator Meeting 

Apr. :17: Diversity in the Workplace class 

Apt. :18: Preventing Sexual Harassment class 

Apt. 22:I-9 Policy, Procedure & Lawlogix class 
Apr. 23: Coaching Skills :10:1 class 

Apr. 24: Conflict Management for the Workplace class 

Apr. 26: Medicare Workshop 

Apr. 30: Developing Organizational Partnerships class 

May 3: Spring Fling 

Jun. 4: Carolina Blood Drive 

lnformation for Employees 

2023 Spring Fling 

FROM: Wellness Committee 

Join Campus Recreation on FHday, May 3, at 12::15 p.m. on a 2.7 mile fun run or 1.5 mile walk. This is a great opportunity 

to get out of the office for some physical activity with your department and enjoy the spring weather. In previous years, 

over 500 participants have completed the Spring Fling individually or as part of a departmental team. This event 

promotes health and well-being and provides employees a wonderful opportunity to give back to the community by 

making canned food donations to the Glenwood Elementary Family Assistance Program and pet donations to the Orange 



County Animal Shelter. Prizes for the most creative costumes and most participants wil! be rewarded following the 

run/walk. This event is open to all UNC-Chapel Hill faculty and staff. 

Time: 12:15 p.m. 

[LOCation: Front of the Student Recreation Center 
Checkoin: 11:30am - 12:00pm 

Registration: If you are not on a department team, fill out the Individual Registration Form online. Those participating on 

a department team must fill out the Team Registration Form, printed out, and signed by all team members, and turned 

back into Campus Rec at the SRC Main Office or by fax at 962.3621 ATTN: Spring Fling. Registration closes Wednesday, 

May 1. On-site registration will also be accepted from 11:30 a.m. to noon on race day for individual runners only. 

for HR F~ci~itato~s 

Reminder o HR Facilitator Meeting 

FROM: Ka,hy Bryant, HR Communications & TMent Development 

Of.rice of Human Resource~ 

Please mark your calendars for the next HR Facilitator quarterly meeting on Wednesday, Apr. 17, at 2:30 p.mo in 

Genome Science Building Room 100. The following agenda items will be discussed: 

HR transformation 

ConnectCarolina 

IT range revision 

EPA NF compensation 

Annual enrollment/Affordable Care Act 
SPA Performance Management pilot 

Supervisory training 

Please make every effort to attend and/or have your office represented. Also, please be sure to sign in as you arrive or 

depart so that we can confirm your attendance. 

Christie Wo Davis 
Pubfic Communications ~ped~fist 

Office of Human Resources 
UNC~Chapel Hill 

104 Airport Drive, Campus Box 1045 

Chapel Hill, NC 27599 

Office,’: 919.962.9682 

~mai~: christie davis@unc.edu 

Website: hr.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Strom-gottfried, Kim <stromgot@email.unc.edu> 

Wednesday, May 1, 2013 11:51 AM 

ALP Fellows 2013 <leadership_fellows_l 3 @listserv.unc.edu> 

Simmons, Jeanine M <j eanine.simmons@unc.edu> 

[leadership_fellows_l 3 ] 4 pictures for you 

IMG_4893.JPG; IMG_4894.JPG; IMG_4895.JPG; IMG_4897.JPG 

Thank you SO MUCH for your kind words and generous gifts, on top of all you did to make it a great semester. I’ll cherish these 

photos. Two more to follow. 
Best, 

Kim 

You have been sent 4 pictures. 

IMG 4893.JPG 
IMG-4894.JPG 
IMG 4895.JPG 
IMG 4897.JPG 

These pictures were sent with Picasa, from Google. 
Try it out here: hlJ~p:/ipicasa.google.comi 

-- You are currently subscribed to leadership fellows_13 as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~//~ists.m~c.ed~/~?id-496~3364.de94~33~dd8f535e5~2643f125~fa9e~&r~-~T&1-~eaders1~R fellows 13&o=330(~6321, 
or send a blank email to leave-33066321-49673364.de948330dd8f535e582643f1258fa9e8@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Strom-gottfried, Kim <stromgot@email.unc.edu> 

Wednesday, May 1, 2013 11:52 AM 

ALP Fellows 2013 <leadership fellows_l 3 @listserv.unc.edu> 

[leadership fellows_13] The Vicks Clique and Perry O’Dontist & the Invisaligns 

photo 1.JPG; ATT00001.c; photo 2.JPG; ATT00002.c 

-- You are currently subscribed to leadership fellows_13 as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~//1ists.u~c.ed~/u?id~496~3364.de94~33~dd~535e5~2(~43f125~fa9e8&n=T&~eadersN~ fellows 13&o=3306~31~, 
or send a blank email to leave-33066314-49673364.de948330dd8f535e582643f1258fa9e8@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Friday, May 13, 2011 1:10 PM 

Andy Andrea <aandrea@live.unc.edu>; Cruz, Alexandra <cruzer@email.unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

FW: IT Governance Exec Steering Cmte meeting 

Jan, 

You’ll be taking McKay’s place on this committee. Andy and Alexandra, if you’re not around this summer, no worries. 

From: Thurman, Stephanie J 
Sent: Friday, May 13, 2011 11:59 AM 
To: ’Bill Roper’; Brenda Malone; Carney, Bruce William; Coble, McKay; Cornett, Catherine L; Danny Nguyen; EIfland, 
Carolyn W; Entwisle, Barbara; Gary J Marchionini; Gautier, Janet E; Hirth, Garrett Michael; Howell, Diane F.; Jan Yopp; 
Larry Conrad; Louanne Long; Lynn Williford; Marie Mitchell; Max Beckman-Harned; McAuliffe, Samantha Lea; ’Nancy 
Graves’; Richard Mann; Sarah Michalak; Sylvester, Susan R.; ’Terry Magnuson’; Trevaughn Eubanks; Witzke, Serena; 
Zombar, Deborah 
Subject: IT Governance Exec Steering Cmte meeting 

To members of the IT Governance Executive Steering Committee: 

Just a reminder that this group is scheduled to meet next week on Wednesday, May 18, at 4:00pm in 105 South Building. 

I’ve also been asked to schedule another meeting in early-mid July. Please indicate your availability for the times listed 

below: 
Wed, July 13, 11am-12noon 

Wed, July 13, 4-5pm 

Thurs, July 14, 4-5pm 

Mon, July 18, 4-5pm 

Tues, July 19, 4-5pm 

Wed, July 20, between 3-5pm 

Thurs, July 21, between 1-3pm 

Fri, July 22, between 1-3pm 

Thanks and I look forward to hearing from you. 



From: 

Sent: 

To: 

Subject: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Monday, May 16, 2011 10:02 AM 

Cruz, Alexandra <cruzer@email.unc.edu>; Andy Andrea <aandrea@live.unc.edu>; Bill 
Roper <bill_roper@unc.edu>; Malone, Brenda Richardson <brenda malone@unc.edu>; 
Carney, Bruce William <bruce@unc.edu>; Cornett, Catherine L 
<catherine_cornett@med.unc.edu>; Nguyen, Danny A <danguyen@email.unc.edu>; 
Elfland, Carolyn W <carolyn_elfland@unc.edu>; Entwisle, Barbara 
<entwisle@unc.edu>; Marchionini, Gary J <gary@ils.unc.edu>; Gautier, Janet E 
<gautier@email.unc.edu>; Hirth, Garrett Michael <gmh@email.unc.edu>; Howell, 
Diane F. <diane_howell@unc.edu>; Boxill, Jeanette M <JMBOXlLL@email.unc.edu>; 
Yopp, Jan Johnson <jan~vopp@unc.edu>; Conrad, Larry D <larry_conrad@unc.edu>; 
Long, Louanne E <louanne@unc.edu>; Williford, Lynn E <lynn_williford@unc.edu>; 
Mitchell, Marie <marie_mitchell@med.unc.edu>; McAuliffe, Samantha Lea 
<samantha.mcauliffe@unc.edu>; Nancy Graves <nsgraves@aux-services.unc.edu>; 
Mann, Richard L <rlmann@unc.edu>; Michalak, Sarah (2 <smichala@email.unc.edu>; 
Sylvester, Susan R. <ssylvest@email.unc.edu>; Magnuson, Terry R 
<terry_magnuson@med.unc.edu>; Eubanks, Trevaughn B <tbrown3@email.unc.edu>; 
Witzke, Serena <switzke@email.unc.edu>; Zombar, Deborah <zombar@email.unc.edu> 

new dates for next meeting 

To members of the Exec Steering Cmte for IT Governance: 

Yes, there is still a meeting at 4pm on May 18 and I’ll send the agenda shortly. I’m still trying to schedule another 

meeting of the Steering Cmte and have a few more dates for you to consider. Please let me know your availability for 

the dates/times below: 
Tues, July S - 9-10am 

Tues, July S - 4-Spm 

Wed, July 6 - 9-10am 
Wed, July 6 - 4-Spm 

Thurs, July 7 - between 9-11am 

Fri, July 8 - 9-10am 



From: 

Sent: 

To: 

Cc: 

Subject: 
Attach: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Monday, May 16, 2011 11:09 AM 

Cruz, Alexandra <cruzer@email.unc.edu>; Andy Andrea <aandrea@live.unc.edu>; Bill 
Roper <bill_roper@unc.edu>; Malone, Brenda Richardson <brenda malone@unc.edu>; 
Carney, Bruce William <bruce@unc.edu>; Cornett, Catherine L 
<catherine_cornett@med.unc.edu>; Nguyen, Danny A <danguyen@email.unc.edu>; 
Elfland, Carolyn W <carolyn_elfland@unc.edu>; Entwisle, Barbara 
<entwisle@unc.edu>; Marchionini, Gary <gary@ils.unc.edu>; Gautier, Janet E 
<gautier@email.unc.edu>; Hirth, Garrett Michael <gmh@email.unc.edu>; Howell, 
Diane F. <diane_howell@unc.edu>; Boxill, Jeanette M <JMBOXlLL@email.unc.edu>; 
Yopp, Jan Johnson <jan~vopp@unc.edu>; Conrad, Larry D <larry_conrad@unc.edu>; 
Long, Louanne E <louanne@unc.edu>; Williford, Lynn E <lynn_williford@unc.edu>; 
Mitchell, Marie <marie_mitchell@med.unc.edu>; McAuliffe, Samantha Lea 
<samantha.mcauliffe@unc.edu>; Nancy Graves <nsgraves@aux-services.unc.edu>; 
Mann, Richard L <rlmann@unc.edu>; Michalak, Sarah (2 <smichala@email.unc.edu>; 
Sylvester, Susan R. <ssylvest@email.unc.edu>; Magnuson, Terry R 
<terry_magnuson@med.unc.edu>; Eubanks, Trevaughn B <tbrown3@email.unc.edu>; 
Witzke, Serena <switzke@email.unc.edu>; Zombar, Deborah <zombar@email.unc.edu> 

Barker, Michael <michael_barker@unc.edu> 

Agenda for Thursday’s meeting 

IT Governance Executive Steering Committee agenda 051811 .docx 

To members of the Executive Steering Committee for IT Governance, 
The agenda for the meeting on Thursday, May 18 is attached. 



IT Governance Executive Steering Committee 
Wednesday, May 18, 2011 

4:00-5:00 p.m. 
105 South Building 

AGENDA 

1. Voice services bid award and plan to move 
to VolP for telephones Larry Conrad & Mike Barker 

4:00-4:10 p.m. 

2. Re-imagining the CCI program in the context 
of the Academic Plan Jan Yopp 

4:10-4:20 p.m. 

3. Proposed information security plan Larry Conrad & Stan Waddell 
4:20-4:40 p.m. 

4. Provost’s Task force on Stewardship of 
Digital Research Data Larry Conrad & Barbara Entwisle 

4:40-4:50 p.m. 

5. ConnectCarolina status update Larry Conrad 
4:50-5:00 p.m. 



From: 

Sent: 

To: 

Subject: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Monday, May 16, 2011 11:24 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: new dates for next meeting 

Thanks[ 

From: Boxill, Jeanette M 
Sent: Monday, May 16, 2011 11:24 AM 
To: Thurman, Stephanie J 
Subject: RE: new dates for next meeting 

Any of these times will work for me. 

Jan 

From: Thurman, Stephanie J 
Sent: Monday, May 16, 2011 10:02 AM 
To: Cruz, Alexandra; Andy Andrea; Bill Roper; Malone, Brenda Richardson; Carney, Bruce William; Cornett, Catherine L; 
Nguyen, Danny A; EIfland, Carolyn W; Entwisle, Barbara; Marchionini, Gary J; Gautier, Janet E; Hirth, Garrett Michael; 
Howell, Diane F.; Boxill, Jeanette M; Yopp, Jan Johnson; Conrad, Larry D; Long, Louanne E; Williford, Lynn E; Mitchell, 
Marie; McAuliffe, Samantha Lea; Nancy Graves; Mann, Richard L; Michalak, Sarah C; Sylvester, Susan R.; Magnuson, 
Terry R; Eubanks, Trevaughn B; Witzke, Serena; Zombar, Deborah 
Subject: new dates for next meeting 
Importance: High 

To members of the Exec Steering Cmte for IT Governance: 

Yes, there is still a meeting at 4pm on May 18 and I’ll send the agenda shortly. I’m still trying to schedule another 
meeting of the Steering Cmte and have a few more dates for you to consider. Please let me know your availability for 

the dates/times below: 
Tues, July 5 - 9-10am 

Tues, July 5 - 4-5pm 

Wed, July 6 - 9-10am 

Wed, July 6 - 4-5pm 

Thurs, July 7 - between 9-11am 

Fri, July 8 - 9-10am 



From: 

Sent: 

To: 

Subject: 

Attach: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Thursday, May 26, 2011 12:03 PM 

Cruz, Alexandra <cruzer@email.unc.edu>; Andy Andrea <aandrea@live.unc.edu>; Bill 
Roper <bill_roper@unc.edu>; Malone, Brenda Richardson <brenda_malone@unc.edu>; 
Carney, Bruce William <bruce@unc.edu>; Cornett, Catherine L 
<catherine_cornett@med.unc.edu>; Nguyen, Danny A <danguyen@email.unc.edu>; 
Elfland, Carolyn W <carolyn_elfland@unc.edu>; Entwisle, Barbara 
<entwisle@unc.edu>; Marchionini, Gary <gary@ils.unc.edu>; Gautier, Janet E 
<gautier@email.unc.edu>; Hirth, Garrett Michael <gmh@email.unc.edu>; Howell, 
Diane F. <diane_howell@unc.edu>; Boxill, Jeanette M <JMBOXlLL@email.unc.edu>; 
Yopp, Jan Johnson <jan~vopp@unc.edu>; Conrad, Larry D <larry_conrad@unc.edu>; 
Long, Louanne E <louanne@unc.edu>; Williford, Lynn E <lynn_williford@unc.edu>; 
Mitchell, Marie <marie_mitchell@med.unc.edu>; McAuliffe, Samantha Lea 
<samantha.mcauliffe@unc.edu>; Nancy Graves <nsgraves@aux-services.unc.edu>; 
Mann, Richard L <rlmann@unc.edu>; Michalak, Sarah (2 <smichala@email.unc.edu>; 
Sylvester, Susan R. <ssylvest@email.unc.edu>; Magnuson, Terry R 
<terry_magnuson@med.unc. edu>; Eubanks, Trevaughn B <tbrown3 @email.unc. edu>; 
Witzke, Serena <switzke@email.unc.edu>; Zombar, Deborah <zombar@email.unc.edu> 

Minutes from May 18 mtg 

IT Gov_Exec Steering Comm final minutes 051811 .docx 

To members of the Exec Steering Cmte for IT Governance, 

I’ve attached the minutes from the meeting for your review. 



IT Governance Executive Steering Committee Meeting 

May 18, 2011 

Notes 

PRESENT: Jan Boxill, Bruce Carney, Larry Conrad, Mary Cooper, Alexandra Cruz, Brenda Malone, Terry Magnuson, 

Dick Mann, Gary Marchionini, Sarah Michalak, Lynn Williford, Serena Witzke, Jan Yopp, Max Beckman-Harned, Bill 

Roper, Danny Nguyen 

ConnectCarolina Status Update - Larry Conrad 

The student implementation project is officially complete and now being funded from the permanent 

support piece, not the project. There is still, however, significant work to be completed. 

Major pieces that are working well are: 

¯ Records 

¯ Financial aid 

¯ Registration 

¯ Fee payments 

¯ Advising 

¯ Blackboard/Sakai integration 

There are significant challenges being presented in: 

¯ Graduate admissions 

¯ Undergraduate admissions 

¯ Proxy payments 

¯ Official transcripts 

¯ System currently enforcing existing academic policy (e.g. pre-requisites) 

Priorities currently underway: 

1) Common App for undergraduate admissions- fall semester 

2) Apply Yourself for graduate admissions - fall semester 

3) Customer Relations Management system for customer relations to assist with prospecting - fall 

semester 

Are working closely with schools to integrate professional applications. All three products are from 

the same vendor and are widely used in higher education. 

4) Associated persons ID management for proxy payments 

Working on restricting access for individuals not in the community (i.e. relatives paying bill). 



5) Governance process 

Need to have sufficient input from the right set of people to understand and prioritize feedback. The 

Steering Committee dissolved when the project was finished. Governance is now provided by the 

Enterprise Applications Coordinating Committee (EACC) which reports back to the IT Executive 

Steering Committee. Bobbi Owen chairs the EACC. The focus is specifically on priorities, resources, 

and policies. There are approximately 12 people on the committee with key stakeholders involved. 

A ConnectCarolina users group has been established, giving people a forum to express concerns, give 

input, and provide feedback. 

There is an ERP Steering Committee that is project focused on PeopleSoft implementation as an 

interlocking holistic system. Committee members include the executive sponsors, stakeholder and 

EACC chairs, EA Executive Director, and ConnectCarolina project director. This steering committee 

will continue to function through implementation of the main components, then will be integrated 

with the IT governance process. 

6) Official transcripts 

Currently working on performance issues with official transcripts (unofficial transcripts working fine). 

Official transcripts are taking approximately one minute to print. This is a result of a fundamental 

design problem with PeopleSoft software. We are working closely with PeopleSoft to explore options 

to increase performance. 

II. Re-imagining the CCI Program - Jan Yopp 

Jan Yopp is chairing the Instructional Technology Coordinating Committee, which would like to explore 

options to "re-imagine" the Carolina Computing Initiative (CCI) Program to enhance the efficacy of a 

campus-wide computing initiative. 

The CCI program was established approximately 10 years ago. Key components of the program are to 

provide student grants for the purchase of a laptop program for undergraduate students with financial 

need, ensure equal access to technology for students, provide faculty and staff with laptop technology, 

and support network infrastructure upgrades. 

Some specific ideas from the ITCC committee which are worthy of further exploration are: 

1) Re-image the CCI program 

Expand the lap-top initiative into a multi-layered computing initiative tied into the academic plan. 

Form a task force to review the program’s successes and past data, conduct new surveys and 

interviews with faculty and students, and propose upgrades to the CCI program to move forward with 

goals of the Academic Plan and respond to technological changes. This task force should be broadly 

based and include representatives from CCI, ITS-TL, OASIS, Center for Faculty Excellence, etc.; staff 
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from classroom and lab design, public computing support, student printing, Academic Affairs, and 

Health Affairs; and possibly an outside entity for an external set of eyes. 

2) Web-based clearinghouse 

Create a web-based clearinghouse to identify a set of resources across various campus units for 

faculty and students on ways to utilize and leverage technology for teaching and learning. 

3) Create a Technology Center 

A "center" analogous to the Learning Center and the Writing Center that supports student academic 

success. This would include walk-in services, an on-line component, hands-on training, workshops, 

and assistance. This could require an investment for resources. The ITCC will research other 

universities, repurposing existing lab space, and the possibility of using existing personnel 

(shifting/sharing responsibilities). 

Student body representatives felt that this was an idea worth exploring. Sara Michalak would like to 

see the data the committee collects. 

III. Proposed Information Security Plan - Larry Conrad and Stan Waddell 

Larry Conrad has the responsibility for overall campus IT security, with the assistance of the Information 

Security Office. Larry emphasized that a commitment from all staff, faculty, and students is required to 

comply with established security policies and improve campus security. 

Since being vested with the authority for campus information security, the CIO has been exploring how to 

best leverage that authority and is proposing the following five-point plan: 

1) Bring campus into compliance with the existing Information Security Policies. 

The policy base is needed to operate from in protecting the campus. 

2) Improve security for campus network and servers from outside attacks. 

¯ Enterprise firewalls at campus network border 

¯ Departmental firewalls 

¯ Block problematic network traffic 

¯ Block file-sharing protocols in residence halls 

3) Ensure competent system administrators support/maintain every campus server. 

¯ Identify servers containing sensitive data or mission critical systems and their administrators 

¯ Develop and provide training for system administrators on tools in environment 
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¯ Develop a systems administration assessment, monitoring, and remediation referral process - 

"trust but verify." Provide tool to scan system for security breaches. Three strike rule - one 

strike, contact system administrator; second strike, scan again; third strike, outsource system 

admin function. Larry has asked ITS to develop a mediator process offering off-campus resources. 

¯ Systems storing sensitive information should be scanned at least monthly. Vulnerabilities should 

be identified and guidance given on how to remediate. Critical vulnerabilities must be 

remediated within one week and others within one month. 

4) Increased focus on research data/servers with sensitive date or mission-critical operations. 

5) Increased focus on laptop encryption. 

Implications for faculty include: 

¯ Everyone is responsible for data protection 

¯ Policies are campus-wide 

¯ Report issues 

¯ Where does sensitive data reside and why 

¯ No web-surfing on machines containing sensitive data (increases exposure) 

¯ Patch and configure correctly, then scan to verify (patches not always properly maintained) 

¯ Encrypt sensitive data and use only when needed 

¯ Ensure competent system administrators 

¯ May impact grants financially 

Stan Waddell has developed a list of criteria for inclusion in vendor contracts. In addition, contracts are 

reviewed by University Counsel to ensure protection of data. 

IV. Provost Task Force on Stewardship of Digital Research Data - Larry Conrad and Barbara Entwisle 

Deferred 

V. Voice Services Bid Award and Plan to Move to VolP for Telephones - Larry Conrad and Mike Barker 

1) AT&T 

We currently have approximately 24,000 Centrex phone lines through AT&T. The current contract 

with AT&T expired on 3/31/11. 

UNC Chapel Hill successfully transitioned to the AT&T State contract on 3/22/11, thus eliminating 

the threat of larger costs due to a lower tier of phone lines as usage declines and possible service 

interruption. 
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2) Voice Services RFP 

¯ As part of an ongoing effort to improve services, an RFP was issued for successor voice services on 

5/28/10 with responses due 8/5/10. 

¯ An RFP review committee was established. 

¯ The committee recommended award to a vendor which provides VolP, enabling maintenance of 

services at a lower cost. 

¯ Currently working with legal and purchasing to finalize award. 

¯ Working on an initial three-year contract with extension options. 

¯ A critical concern of the RFP committee was how we handle 911 service - potential power over 

Ethernet requirement and delegating ability to move phones. This was resolved and allowed the 

committee to recommend VolP. 

¯ Another concern is to ensure network locations can accept and route traffic to desktops and 

phones. Currently have three deployment strategies. 

¯ Both the 911 service and having network locations accepting and routing traffic for data and voice 

were major issues for campus from a financial standpoint. The proposed solution results in a 

win/win. No significant network expense will be required beyond the planned upgrades for 

moving forward. 

¯ The plan is to have phones begin deploying this summer after phone choices are certified. 

Working with potential awardee to obtain a lease with an option to buy. 

¯ Currently working with vendor regarding an annual volume commitment that is approximately 

20% less than the current contract. The possibility of a decrease in volume in the future due to 

use of personal cell phones was briefly discussed and determined to be an issue to discuss/deal 

with in the future should the need arise. 

¯ There will be a transition timeframe of up to 48 months. 

¯ The net results will be reduction in phone line rates; reduction in costs to move, add, or change 

(transactional expenses); ability to deliver new services; capital investment for voice will also 

serve for data as well (network infrastructure). 

¯ Working on a new rate model analysis. The optional side of the rate model allows purchase only 

if you want to. 

The next meeting is being scheduled for July to review the proposed new funding model from the Communication 

Technologies Coordinating Committee. 
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From: 

Sent: 

To: 

Subject: 

Conrad, Larry D <larry_conrad@unc. edu> 
Wednesday, July 6, 2011 11:56 AM 

Thurman, Stephanie J <sthurman@email.unc.edu>; Cruz, Alexandra 
<cruzer@email.unc.edu>; Andy Andrea <aandrea@live.unc.edu>; Bill Roper 
<bill_roper@unc.edu>; Malone, Brenda Richardson <brenda malone@unc.edu>; Carney, 
Bruce William <bruce@unc. edu>; Cornett, Catherine L 
<catherine_cornett@med.unc.edu>; Nguyen, Danny A <danguyen@email.unc.edu>; 
Elfland, Carolyn W <carolyn_elfland@unc. edu>; Entwisle, Barbara <entwisle@unc.edu>; 
Marchionini, Gary <gary@ils.unc.edu>; Gautier, Janet E <gautier@email.unc.edu>; Hirth, 
Garrett Michael <gmh@email.unc. edu>; Howell, Diane F. <diane howell@unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Yopp, Jan Johnson 
<jan~vopp@unc.edu>; Long, Louanne E <louanne@unc.edu>; Williford, Lynn E 
<lynn_williford@unc.edu>; Mitchell, Marie <marie_mitchell@med.unc. edu>; McAuliffe, 
Samantha Lea <samantha.mcauliffe@unc.edu>; Nancy Graves <nsgraves@aux- 
services.unc.edu>; Mann, Richard L <rlmann@unc.edu>; Michalak, Sarah C 
<smichala@email.unc.edu>; Sylvester, Susan R. <ssylvest@email.unc.edu>; Magnuson, 
Terry R <terry_magnuson@med.unc. edu>; Eubanks, Trevaughn B 
<tbrown3@email.unc.edu>; Witzke, Serena <switzke@email.unc.edu>; Zombar, Deborah 
<zombar@email.unc. edu> 
This afternoon’s meetingn of the IT Exec. Steering Comm. 

As a reminder--and as was mentioned at the May meeting--the focus for today’s meeting of the IT Executive Steering 

Committee is a new Communication Technologies funding model proposed bythe Communication Technologies 

Coordinating Committee, which Carolyn Elfland chairs. Carolyn will present the model at this afternoon’s meeting. 

The proposed new model would replace the existing model which charges only for telephones and does NOT include 

capital refreshment of the infrastructure. The new model incorporates the coming transition to VolP from the traditional 

phone service.) 

-Larry 

From: Thurman, Stephanie J 
Sent: Tuesday, May 17, 2011 3:47 PM 
To: Cruz, Alexandra; Andy Andrea; Bill Roper; Malone, Brenda Richardson; Carney, Bruce William; Cornett, Catherine L; 
N~juyen, Danny A; Briand, Carolyn W; Entwisle, Barbara; Marchionini, Gary; Gautier, Janet E; Hirth, Garrett Michael; Howell, 
Diane F.; Boxill, Jeanette M; Yopp, Jan Johnson; Conrad, Larry D; Lon~j, Louanne E; Williford, Lynn E; Mitchell, Marie; 
McAuliffe, Samantha Lea; Nancy Graves; Mann, Richard L; Michalak, Sarah C; Sylvester, Susan R.; Ma~jnuson, Terry R; 
Eubanks, Trevau~jhn B; Witzke, Serena; Zombar, Deborah 
Subject: May 18 a~jenda and confirmation of July meetin~j 
Tmportance: Hi~jh 

To members of the Exec Steering Cmte for IT Governance: 

I have attached the agenda for tomorrow’s meeting of the Executive Steering Committee for IT Governance. 

The next meeting of the Steering Committee (after the May 18 mtg) has been scheduled on Wednesday, July 6, 

4:00-5:00pm in 105 South Building. Larry Conrad sent this note yesterday re: the July meeting: 

As FYI. The Communication Technologies Coordinating Comm. has signaled they will be forwarding a recommendation on 

a new Communication Technologies funding model to the Provost and the IT Executive Steering Comm., which is the 

reason for scheduling this particular meeting. The implications for campus for any change in the funding model are likely 

to be significant, so getting this topic before this group sooner rather than later seems like a good idea. 

-Larry 



From: 

Sent: 

To: 

Subject: 

Howell, Diane F. <diane_howell@unc.edu> 

Friday, July 8, 2011 2:39 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
New Network Infrastructure Funding Model 

Good afternoon, 

Would like to schedule a meeting with you and Larry Conrad to discuss the new network infrastructure funding model 

(see below). 

Would you be available any of the following times (Larry will come to your office): 

Tuesday, 7/:12, at 2:00 

Thursday, 7/2:1, at 9:00 

Friday, 7/22, at 3:00 

Monday, 7/25, at 3:30 

If any of these work for you, please let me know a location for the meeting and I will send out an appointment. If you 

have an admin you would like me to work through, please let me know. 

Thanks, and have a great weekend, 

Diane 

Diane Howell 

Executive Assistant 

Office of the Vice Chancellor of Information Technology Services 

and Chief Information Officer 

University of North Carolina, Chapel Hill 

211 Manning Drive, Chapel Hill, NC 27599 

CB: 3420 

Tel: 919. 962. 1490 

Fax: 919. 445. 4545 

mailto:diane howell@unc.edu 

From: Boxill, Jeanette M 
Sent: Thursday, July 07, 2011 1:59 AM 
To: Conrad, Larry D 
Cc: Howell, Diane F.; Thurman, Stephanie J 
Subject: RE: This afternoon’s meetingn of the IT Exec. Steering Comm. 

Larry, 
Thanks. I will be around all summer except for the first week of August, so we should be able to schedule a meeting to 
discuss this. 

Best, 
Jan 

Jan Boxill, Ph.D 
Director, Parr Center for Ethics 



Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Cell Phone 919-270-6815 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Conrad, Larry D 
Sent: Wednesday, July 06, 2011 5:15 PM 
To: Boxill, Jeanette M 
Cc: Howell, Diane F.; Thurman, Stephanie J 
Subject: RE: This afternoon’s meetingn of the IT Exec. Steering Comm. 

Jan, 

Sorry for the mix-up. I’m copying Stephanie Thurman in the Provost’s Office and Diane Howell in mine to make sure the 

appropriate membership lists get updated for the future. 

The Committee did approve the proposed new funding model. Diane will send around a document from the 

Coordinating Comm. which describes the new model. Please let me know if you have any questions or would like me to 

walk you through it. I would like to talk to you in the coming weeks about how to best communicate the new model to 

faculty. 

-Larry 

From: Boxill, Jeanette M 
Sent: Wednesday, July 06, 2011 3:36 PM 
To: Conrad, Larry D 
Subject: RE: This afternoon’s meetingn of the IT Exec. Steering Comm. 

La r ry, 

For some reason this was not on my schedule, and I have another appointment, so it is unlikely I will be able to make 

today’s meeting. 

Jan 

From: Conrad, Larry D 
Sent: Wednesday, July 06, 2011 11:56 AM 
To: Thurman, Stephanie J; Cruz, Alexandra; Andy Andrea; Bill Roper; Malone, Brenda Richardson; Carney, Bruce William; 
Cornett, Catherine L; Nguyen, Danny A; EIfland, Carolyn W; Entwisle, Barbara; Marchionini, Gary; Gautier, Janet E; Hirth, 
Garrett Michael; Howell, Diane F.; Boxill, Jeanette M; Yopp, Jan Johnson; Long, Louanne E; Williford, Lynn E; Mitchell, 
Marie; McAuliffe, Samantha Lea; Nancy Graves; Mann, Richard L; Michalak, Sarah C; Sylvester, Susan R.; Magnuson, 
Terry R; Eubanks, Trevaughn B; Witzke, Serena; Zombar, Deborah 
Subject: This afternoon’s meetingn of the IT Exec. Steering Comm. 

As a reminder--and as was mentioned at the May meeting--the focus for today’s meeting of the IT Executive Steering 

Committee is a new Communication Technologies funding model proposed by the Communication Technologies 

Coordinating Committee, which Carolyn Elfland chairs. Carolyn will present the model at this afternoon’s meeting. 

The proposed new model would replace the existing model which charges only for telephones and does NOT include 

capital refreshment of the infrastructure. The new model incorporates the coming transition to VoIP from the 
traditional phone service.) 

-Larry 



From: Thurman, Stephanie J 
Sent: Tuesday, May 17, 2011 3:47 PM 
To: Cruz, Alexandra; Andy Andrea; Bill Roper; Malone, Brenda Richardson; Carney, Bruce William; Cornett, Catherine L; 
Nguyen, Danny A; EIfland, Carolyn W; Entwisle, Barbara; Marchionini, Gary; Gautier, Janet E; Hirth, Garrett Michael; 
Howell, Diane F.; Boxill, Jeanette M; Yopp, Jan Johnson; Conrad, Larry D; Long, Louanne E; Williford, Lynn E; Mitchell, 
Marie; McAuliffe, Samantha Lea; Nancy Graves; Mann, Richard L; Michalak, Sarah C; Sylvester, Susan R.; Magnuson, 
Terry R; Eubanks, Trevaughn B; Witzke, Serena; Zombar, Deborah 
Subject: May 18 agenda and confirmation of July meeting 
Importance: High 

To members of the Exec Steering Cmte for IT Governance: 

I have attached the agenda for tomorrow’s meeting of the Executive Steering Committee for IT Governance. 
The next meeting of the Steering Committee (after the May 18 mtg) has been scheduled on Wednesday, July 6, 

4:00-5:00pm in 105 South Building. Larry Conrad sent this note yesterday re: the July meeting: 

As FYI. The Communication Technologies Coordinating Comm. has signaled they will be forwarding a recommendation 

on a new Communication Technologies funding model to the Provost and the IT Executive Steering Comm., which is the 

reason for scheduling this particular meeting. The implications for campus for any change in the funding model are 

likely to be significant, so getting this topic before this group sooner rather than later seems like a good idea. 

-Larry 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, July 27, 2011 6:25 PM 

Faculty Executive Committee <facexec@listserv.unc.edu> 

[facexec] Telephone funding changes/Davis News 

Hi FEC Members, 

Just a couple of notes: 

First, we’ve posted some supplemental materials from Larry Conrad’s presentation on Monday to the FEC Sakai site, 

including his PowerPoint (as a PDF) and the little brochure on "Recommendation for a New Network Infrastructure 

Funding Model," which includes estimates for the way the funding change would affect specific departments. Since this 

was a pretty complicated presentation, I thought you might like to be able to review these materials at a more leisurely 

pace. 

To get to them: Log in to sakai.unc.edu with your onyen, click Faculty Governance tab at top, and then Resources tab on 

left. You’ll see folder for 2011-12 FEC, click the plus sign to open it. The new materials are under the "handouts" 

subfolder. 

And, second, in case you haven’t seen the news, it has just been announced that Butch Davis has been fired. 

Take care, 

Anne 

Anne Mitche I Wh snant, Ph,D, 

Offce of Faculty Governance, UNC Chapel H[I 

CB# 9170, Cart Bu [d ng 203 

Chapel }till NC 27599--9170 

91 --962-1671 (office) I 919-962-5479 (fax) 
anne whisnant{@unc edu 
h s:!/faccoununc~edu/ 



2 DRAFT: Centralized vs. Distributed IT Services 
3 Communications infrastructure (network and phone system, phone conferencing) 

4 Email and Calendar {E× har@e / 

Hardware acquisition and maintenance contracts negotiation/Leverage CC~ Hardwsre 

5 [Vlantena~ce cow, tract negotiation*} 

6 KS Data Cer~ters 

7 Campus-wide business applications (UNC ALL~} 

8 Softws~eAcqu tor~ 

9 Hetwo~kAtta~hed Storage~ 

10 V ~ua~ze~ Servers 

11 IT Security (~r~ Y~ e~ Software fe~ La~to~s~ ~ath b~a~a~e~%e~1~} 

12 Research C~uste~ Ce~os 

13 Collaboration applications ( sharepoint,wiki, web conferendn~) 

14 User account management (Active D~ecte~y } 

15 24/7 He~ Desk Su~e~~ 

16 Web site hosting 

17 Research computing support 

18 Video conferencing 

19 IT Training 

20 System administration 

21 Instructional applications development {Course Redesign Services*} 

22 Research computing applications 

23 Instructional Facilities (Cla oom Co,f go 

24 Instructional support 

25 Database administration and support 

26 Web site support 

27 Web site development 

28 On site support 

29 Unit-specific business apps 

30 Specialized discipline or unit-based support 

31 

32 ~ Ir~d c tes Caro~ r~a Cour~ts Pr or ty Pro~ect 

33 Scale: 1-5 1=Hosted in school/dept. 5=Centralized in ITS 

35 Ideal based on group averages: Distributed service 

36 X = reality average based on unit responses 

37 Graph d~t~ is considered DRAFT ~nd is b~sed on ~ limited number o~respondents. 

Average-Ideal X = Reality 

2 4 
4.93 

4 

3.04 

2.65 

4.5 

4.28 

2.27 

2.12 

2.6£ 

3.31 

3.25 

3.17 

2.34 

2.13 

2.35 

2.19 

1.28 

1.14 

1.85 

2.5 

2.14 

2.25 

2.25 

1.46 

1.34 

1.52 

1.06 



2 

6 

8 

9 

i0 

ii 

12 

14 

16 

18 

19 

2O 

21 

22 

2~ 

2~ 

26 

2~ 

28 

29 

~0 

~2 

~6 



From: 

Sent: 

To: 

Subject: 

Hans Kellner <hdkellner@gw.ncsu.edu> 

Thursday, July 28, 2011 12:38 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Greetings from NC State 

Dear Jan Boxill, 

I’m writing to make contact with you as Chair of the UNC-CH Faculty Council. 
Like you, I am in the fourth week of the job here at NC State. 

During my relatively short time here at State, I have seen the relationship between 
Chapel Hill and Raleigh wax and wane. At one time, perhaps you will remember, 
the Executive Committees of our respective governance bodies met for rather 
lavish Provost-provided dinners each semester. That custom unfortunately has 
ended. But I found it very valuable to talk to members of your Faculty Council 
informally. It is hardly the same when we meet at Faculty Assembly. 

One thing I know is that these relationships must start at the top. So I’m writing you 
to propose that we get together in the next month or so. And I intend to invite you to 
our Senate, perhaps later in the semester. 

Yours sincerely, 

Hans Kellner 
Professor of English 
Chair of the NC State Faculty 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hans Kellner <hdkellner@gw.ncsu.edu> 

Friday, September 2, 2011 1:55 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Good to meet you 

Trustees report 110810.rtf 

Jan, 

It was good to talk on Wednesday. I learned a little about the Chapel 
Hill system, and I wish you luck. We didn’t talk about what power 
you actually have. That’s for another time. 

I attach my initial report to the Board of Trustees. It’s a brief sketch of 
possibilities. 

Best, 

Hans 

Hans D. Kellner 
Professor of English 
Chair of the NC State Faculty 
hans_kellner@ncsu.edu 

13 Winston (English) 
2319 D.H. Hill Library (Senate) 
hans_kellner@ncsu.edu 
919-264-0515 
######### 



Report of the N.C. State University 

Faculty Senate to the NCSU Board of Trustees 

-- Submitted 10 August 2011 for the 

September 16, 2011 meeting 

The academic year of the Faculty Senate has hardly begun, and it is clear that events 

will drive much of the year’s activity. This report was drafted well before the first 

meeting of the Senate, so much of it is projection of future activities. At the first Senate 

meeting, I, as Chair of the Faculty, will ask the Senators to write out issues that they 

believe are important. The Executive Committee and I will review these and proceed 

accordingly in shaping the year’s meetings. 

This year’s Senate is remarkable in a number of ways. Our members include several 

University Distinguished Professors, and two recently appointed Department Heads. 

We have tenured, untenured, and non-tenure track faculty, a nuclear engineer and an 

authority on 19th century Boston labor history, a poultry scientist and a poet. The fact 

that strikes me most about this year’s Senate is this: when this year’s Senate is 

meeting, we have in the room people who come from six continents (at least, when the 

Provost is attending). We are, I think, the most globally diverse group on campus. 

This is an elected group that the University should take pride in. 

The Minutes of the Faculty Senate are a chronicle of the life of this university; they 

extend back for decades, and the last 15 years are on-line at the Senate website. I 



never look into the minutes without learning something, so I browse them whenever I 

can. Above all, I have learned how much of value - ideas, plans, initiatives -- simply 

lapses, in time, from forgetfulness. It is my hope to do some useful remembering this 

year. I have invited to our first meeting all the Past Chairs of the Faculty to be 

recognized. Since this position was created in 1997, there have been eight chairs, 

following 5 ½ decades of annually elected Chairs of the Faculty Senate. 

An important part of this year’s agenda will be forging connections with other groups on 

campus and throughout the system. I have attended a meeting of the Staff Senate 

dealing with the business reorganization, a matter that affects us all, although it 

certainly affects them most. Staff Chair DeFoor and I will discuss what campus issues 

affect both faculty and staff, and, separately, act accordingly. In the same spirit, I shall 

attend the Student Senate and meet with Trustee Thompson. 

I have also contacted the Chair of the Faculty Council at Chapel Hill, Jan Boxill, and we 

hope to revive the connections between the Executive Committees of our respective 

groups. In past years, The Executive Committees in Chapel Hill and NC State met each 

semester for dinner, which was very useful to all of us. Our two universities have a 

unique role in the UNC system as major research universities; we have differences, but 

much in common. 

On 29 November, Chair Mulkey will visit the Senate, as Chair Davenport did last year. 

And I would like to extend a standing invitation to any Trustee who may find himself or 



herself on campus on those Tuesday afternoons when the Senate is meeting. I promise 

that you will be welcomed and given a chance to speak 

The General Faculty Meeting for the fall semester has been scheduled for 4 October 

from 3 to 5 pm in the Talley Center ballroom. The tentative theme of it will be "Change 

at NC State," including the implementation of the Strategic Plan, the Strategic 

Realignment, the Business Reorganization, and the Academic Science Program Task 

Force -- a full agenda. 

Our first several meetings are planned as welcomes. In recognition of NC State’s 

notable military tradition, and the fact that so many of our students turn up once a week 

in camouflage, the first meeting will welcome the new army ROTC commander and 

feature a discussion of the academic aspects of the military program at the University. 

The second meeting will focus on athletics, with Athletic Director Yow introducing the 

new basketball coach, Mark Gottfried. Sam Pardue, chair of the Athletic Council, has 

also agreed to speak about faculty oversight of academic integrity in athletics. 

Some Senate developments: 

We now have a discretionary account. So when you make your annual 

contributions to NC State, you can designate a tiny part of that to the Faculty 

Senate. 



We are beginning an Organization of Former Faculty Sentors -- the OFFS. 

When I began this job, Immediate Past Chair Margery Overton warned me that the 

toughest job might be making all the many faculty appointments to committees at all 

levels. She was right, and I spend my time trying to persuade people that the library 

and honorary degrees and lifelong faculty involvement need their unique insights. 

Here the OFFS, a group which is experienced and generally willing to serve if asked, 

has already helped me. It is voluntary, with no meetings, no bylaws, no officers. Next 

year is an important election year - I refer to the election of a Chair-Elect of the Faculty. 

The Senate will do what it can to raise faculty awareness about this important event. 

The OFFS can help. 

Finally, a word about the final Senate meeting of last spring. At this meeting, a fine 

tradition was carried forward when Associate Vice Chancellor of Alumni Relations 

Benny Suggs presented Margery Overton with an NC State rocking chair on behalf of 

the Alumni Association. She certainly deserves it, and I am fortunate to have her 

services this year as Immediate Past Chair. 

Respectfully submitted, 

Hans D. Kellner 

Professor of English 

Chair of the NC State Faculty 



From: 

Sent: 

To: 

Subject: 

Hans Kellner <hdkellne@ncsu.edu> 

Wednesday, November 14, 2012 11:59 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
thanks 

Dear Jan, 

Thanks once again for coming to Raleigh. I look forward to 
visiting your Council on 7 December. 

I certainly hope that your wallet turned up. 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
hans kellner@ncsu.edu 
919-264-0515 



From: 

Sent: 

To: 

Subject: 

McFarland, Michael B <mike_mcfarland@unc.edu> 

Tuesday, June 19, 2012 8:56 AM 

Boxill, Jan <JMBOXlLL@email.unc. edu> 
RE: Draft message 

Thanks for all the feedback. 

From: Boxill, Jan 
Sent: Tuesday, June 19, 2012 8:31 AM 
To: McFarland, Michael B 
Subject: RE: Draft message 

Mike, 
Here is another comment, and an edited draft. 

The letter and report seem lacking on the subject of athletes in these "aberrant" courses. The College report 
doesn’t mention athletes after the introduction, so there’s no way to know how many of the students were 
football or basketball players. And the letter only mentions a single class because it had only athletes(!). It 
leaves me wondering how many of the students in the other classes were football players. Were 90% of the 
students in the classes athletes and the other 10% friends of athletes? 

I realize that this is a difficult question to answer because I’m sure that Jonathan and Bill couldn’t tell 
for sure which classes were irregularly taught. However, that’s what popped into my mind right off the bat. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Beal, Crystal <crystal_beal@unc.edu> 

Thursday, July 19, 2012 2:08 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Davis, Nancy K <nancy_davis@unc.edu>; 
Doug Dibbert <doug_dibbert@unc.edu>; Keadey, Stephen <sckeadey@email.unc.edu>; 
Best, Kevin S. <kevinbest@unc.edu>; Kupec, Matt <matt kupec@unc.edu>; McFarland, 
Michael B <mike_mcfarland@unc.edu>; Moon, Karen B <karen_moon@unc.edu>; 
Moore, Tanya Topolka <tanya moore@unc.edu>; Stabile, Regina 
<regina_stabile@unc.edu>; Kirschner, Steve <stevekirschner@unc.edu>; Strohm, Leslie 
Chambers <strohm@email.unc.edu>; Worthington, Joni B <jworthin@live.unc.edu>; 
Yopp, Jan Johnson <jan~vopp@unc.edu> 
issue coverage 071912pro 

issuecoverage_071912pm.docx 

Afternoon issue coverage 



Judge: No decision today in UNC football hearing 

The News & Observer (Raleigh) 

State Superior Court Judge Howard Manning reserved decision Thursday in a public records battle 

related to the lengthy NCAA investigation into UNC-Chapel Hill’s football program. 

"This is not going to be decided today by any means," Manning said after listening to nearly two hours of 

legal arguments from lawyers representing the university, former football coach Butch Davis and a 

consortium of media companies seeking the records. 

At issue is the release of bills for Davis’ personnel cellphone, which the coach has admitted he used to 

make calls related to running the team, as well as other documents related to the investigation that 

would show who committed the violations that led to major penalties against the team and how the 

university handled them. 

Davis’ attorney, Jon Sasser, contends the cellphone bills should not be made public because Davis was 

not a public official under the law and the release might expose phone numbers of people not 

connected to the case. 

The university says it has released all that it considers to be public under the law. It says it can’t release 

more because of a federal law making many student records private and because some of the records 

are protected under attorney-client privilege. 

Lawyers for the media companies, including The News & Observer and The Charlotte Observer, say the 

cellphone bills as they pertain to public business should be released. 

The companies say the public records law holds that any record created as part of public business is 

public regardless of how it was created. They also say the university has interpreted the federal privacy 

law too broadly to withhold records that do not pertain to educational matters. 

http://www.newsobserver.com/2012/OT/19/2208077 /judge-no-decision-today-in- 

unc.html#storylink=cpy 

Lawyers argue over Butch Davis phone records 

WTVD-TV (ABC/Raleigh) 

Attorneys for media outlets argued before a judge Thursday that former UNC football coach Butch 

Davis’s cell phone records should be made public. 

Attorneys for the University of North Carolina at Chapel Hill and Davis have filed motions seeking to 

dismiss a public-records lawsuit filed by media outlets covering the NCAA investigation of the football 

program. 



Media outlets have sought numerous records from the school, including the personal cellphone records 

of Davis and unredacted correspondence between the school and the NCAA during the probe of 

improper benefits and academic misconduct. 

The school’s motion states the university has provided all information it can without violating federal 

privacy laws and therefore "this case is at an end." 

Media outlets have argued Davis used his personal phone to conduct job duties instead of his university 

phone, but his attorney argued the records don’t constitute public records. 

There’s no word on when the judge might rule. 

http://abclocal.go.com/wtvd/stor¥?section=news/sports&id=8742045 



From: 

Sent: 

To: 

Cc: 

Subject: 

Moore, Tanya Topolka <tanya moore@unc.edu> 

Friday, August 10, 2012 9:22 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Broome, Lissa L 
<lbroome@email.unc.edu>; Cairns, Bruce A <bruce_cairns@med.unc.edu>; Corbie- 
Smith, Giselle M <gcorbie@med.unc.edu>; Dykstra, Linda <ldykstra@unc.edu>; 
Ferrell, Joseph S <jsferrel@email.unc.edu>; Guilkey, David K 
<david_guilkey@unc.edu>; Huber, Evelyne H <ehuber@email.unc.edu>; Ketch, Jim 
<jketch@ad.unc.edu>; Renner, Joy J <Joy_Renner@med.unc.edu>; Smokowski, Paul R 
<smokowsk@email.unc.edu>; Taylor, Beverly W <btaylor@email.unc.edu>; Wendy 
Brewster <brewster@med.unc.edu> 
Davis, Nancy K <nancy_davis@unc.edu>; Schuettpelz, Erin (2 <ecs@unc.edu> 

Amicus brief 

Chancellor’s Advisory Committee: 

Chancellor Thorp wanted you to see this news release about our amicus brief: 

http://uncnews.unc.edu/content/view/5478/107/. 

Here’s a link to the brief: http://uncnews.unc.edu/images/st~ries/news/g~vernment/2~12/fisher%2~brief--fina~.pdf. 

Thanks, 

Tanya 

Tanya Moore 

University Relations 

102 South Building, CB 6226 

Chapel Hill, NC 27599-6226 

919-962-4515 



From: 

Sent: 

To: 

Subject: 

UNC News <news@unc.edu> 

Monday, August 13, 2012 11:54 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; ’Doug Dibbert’ <doug_dibbert@unc.edu>; 
’Doug Sosnik’ <dsosnik@nba.com>; Keadey, Stephen <sckeadey@email.unc.edu>; Best, 
Kevin S. <kevinbest@unc.edu>; Kupec, Matt <matt kupec@unc.edu>; McFarland, 
Michael B <mike_mcfarland@unc.edu>; Moon, Karen B <karen_moon@unc.edu>; 
Moore, Tanya Topolka <tanya moore@unc.edu>; Stabile, Regina 
<regina_stabile@unc.edu>; Kirschner, Steve <stevekirschner@unc.edu>; Strohm, Leslie 
Chambers <strohm@email.unc.edu>; Worthington, Joni B <jworthin@live.unc.edu>; 
Yopp, Jan Johnson <jan_yopp@unc.edu>; Reid, Dee <deereid@unc.edu>; Schuettpelz, 
Erin (2 <ecs@unc.edu>; Derickson, Christopher P <cderickson@unc.edu>; (2unningham, 
Bubba <bubbac@email.unc.edu>; Carney, Bruce William <bruce@unc.edu>; Davis, 
Nancy K <nancy_davis@unc.edu> 

UNC Statement: University statement on transcript matter 

UNC Statement: http://uncnews.unc.edu/content/view/5482/68/ 

For immediate use: Monday, Aug. 13, 2012 

University statement on transcript matter 

"Student academic records should never be accessible to the public, and the University is investigating reports of what 
appears to be a former student transcript on the University’s website. The University has removed that link from the 
website. University officials are prohibited from discussing confidential student information under the Family Educational 

Rights and Privacy Act." 

News Services Contact: Karen Moon, (919) 962-8595, karen moon~unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

McFarland, Michael B <mike_mcfarland@unc.edu> 
Tuesday, September 18, 2012 10:00 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Boxill, Jan <JMBOXlLL@email.unc.edu> 

Media list 

sendto.xlsx 

Anne: This is the list of reporters we sent the chancellor release to yesterday in the event you all wish to share the 

resolution and meeting information with them. 

Mike 



A 

1 Outlet 

2 Asheville Citizen-Times 

3 Associated Press 

4 Blue &White Magazine 

5 Carolina Alumni Review 

6 Carolina Alumni Review 

7 Carolina Week 

8 Carolina Week 

9 Carolina Week 

10 Carolina Week 

11 Carrboro Citizen 

12 Carrboro Citizen 

13 Carrboro Citizen 

14 Chapel Hill Journal 

15 Chapel Hill Magazine 

16 The Charlotte Observer 

17 The Daily Advance 

18 The Daily Record 

19 DailyTar Heel City Desk 

20 DailyTar Heel, University of North Carolina 

21 Development Office 

22 Endeavors Magazine 

23 Eyewitness News at 6:00 AM -- WTVD-TV 

24 The Fayetteville Observer 

25 The Fayetteville Observer 

26 free lancer 

27 General Alumni Association 

28 Goldsboro News-Argus 

29 The Herald-Sun 

30 The Herald-Sun 

31 The Herald-Sun 

32 The Herald-Sun 

33 The Herald-Sun 

34 The Herald-Sun 

35 The Herald-Sun 

36 The Independent Weekly 

37 Inside Carolina 

38 Martin, D.G. 

39 Metro Magazine 

40 NBC-17 NEWS 

41 NCNN 

42 The News & Observer 

43 The News & Observer 

44 The News & Observer 

45 The News & Observer 

B 

First Name 

Julie 

C 

Last Name 

Ball 

D 

Phone Number 

+1 (828) 232-5856 

+1 (919) 510-8937 

Deborah Neffa 

David Brown +1 (919) 962-7057 

Regina Oliver (919) 962-7056 

(919) 843-8292 

Dylan Field (919) 843-8292 

Jim Hefner (919) 843-8292 

Katie Murray (919) 843-8292 

Susan Dickson 919-942-2100 

Kirk Ross (919) 942-2100 

Taylor Sisk 

Bill Wilcox (919) 928-4280 

+1 (919) 933-1551 

Ann Doss Helms +1 (704) 358-5033 

Chris Day +1 (252) 335-8120 

Tom Woerner +1 (910) 891-1234 

Nicole Comparato +1 (919) 962-1163 

Elizabeth Dunn 

Susan Hardy (919) 962-6136 

Derek Rowles +1 (919) 687-2489 

+1 (910) 323-4848 

Andrew Barksdale +1 (910) 486-3565 

Barry Jacobs (919) 732-7941 

Douglas Dibbert (919) 962-7050 

Phyllis Moore +1 (919) 778-7828 

+1 (919) 419-6500 

Bob Ashley +1 (919) 419-6678 

Gregory Childress +1 (919) 419-6645 

Nell Often +1 (919) 419-6646 

Dawn Vaughan +1 (919) 419-6563 

Beth Velliquette +1 (919) 419-6632 

Christian Zavisca +1 (919) 419-6675 

+1 (919) 286-1972 

Greg Barnes 

D.G. Martin 

Steve Sbraccia (919) 835-6352 

+1 (919) 932-2000 

+1 (919) 932-2000 

Mark Schultz +1 (919) 932-2003 

Jane Stancill +1 (919) 829-4559 

E 

Email 

ball@citizen-times.corn 

apraleigh@ap.org 

bwproposals@gmail.com 

david_brown@unc.edu 

car@unc.edu 

carolinaweek@unc.edu 

dfield@email.unc.edu 

rhefner@email.unc.edu 

murraykb@email.unc.edu 

susan @carrborocitizen.com 

kross@carrborocitizen.com 

taylor@carrborocitizen.com 

editor@chapelhilljournal.com 

editorial@chapelhillmagazine.com 

ahelms@charlotteobserver.com 

cday@dailyadvance.com 

twoerner@ mydailyrecord.com 

city@dailytarheel.com 

ncomp@email.unc.edu 

edunn@unc.edu 

susan_hardy@unc.edu 

derek.rowles@abc.com 

news@fayobserver.com 

barksdalea@fayobserver.com 

BarryJ@earthlink.net 

doug_dibbert@unc.edu 

~moore@newsargus.com 

news@heraldsun.com 

bashley@heraldsun.com 

gchildress@heraldsun.com 

noffen@heraldsun.com 

dvaughan@heraldsun.com 

bvelliquette@heraldsun.com 

czavisca@ heraldsu n.com 

editors@indyweek.com 

greg@insidecarolina.com 

dmartin13@nc.rr.com 

mary@ metromagazine.net 

$Sbraccia@wncn.com 

newsroom@ncnn.com 

orange@ newsobserver.com 

orange@ newsobserver.com 

mark.schultz@nando.com 

stancill@ newsobserver.com 



~ !outlet 
46 

47 

48 

49 

50 

51 

B 

First Name 

Jonnelle 

Dioni 

News & Record 

News & Record 

News 14 Carolina 

North Carolina News Network Bruce Ferrell 

North Carolina News Network Rick Martinez 

North Carolina Now-- WUNC-TV 

C 

Last Name 

Davis 

Wise 

D 

Phone Number 

+1 (336) 373-7001 

(336) 373-7090 

(919) 882-4000 

+1 (919) 890-6111 

+1 (919) 890-6111 

+1 (919) 549-7000 

E 

Email 

on nelle.davis@ news-record.corn 

dioni.wise@ news-record.corn 

news@news14.com 

bferrell@ncnn.com 

rmartinez@cu rtismedia.com 

ncnow@unctv.org 

52 Office of the President Joni Worthington (919) 962-4629 worthj@northcarolina.edu 

53 Pope Center Jane Shaw (919) 828-1400 shaw@popecenter.org 

54 Reese Felts Digital News Project 919-843-4734 Newsroom@reesenews.org 

55 Reese Felts Digital News Project Eliza Hussman 919-843-4734 eliza.hussman@reesenews.org 

56 Star-News Pressley Baird +1 (910) 343-2328 pressley.baird@starnewsonline.com 

57 The Herald-Sun (919) 419-6500 news@heraldsun.com 

58 Times-News Leigh Kelley +1 (828) 694-7871 leigh.kelley@blueridgenow.com 

59 Triangle Business Journal +1 (919) 327-1000 triangle@bizjournals.com 

60 Triangle Business Journal Jason deBruyn +1 (919) 327-1029 jdebruyn@bizjournals.com 

aeavner 

61 University Gazette 

62 WCHL 

63 WCHL-AM 

64 WCHL-AM 

65 WCHL-AM 

66 The WEEKLY 

67 Winston-Salem Journal 

68 Winston-Salem Journal 

69 WNCN-TV 

70 WNCN-TV 

71 WPTF-AM 

72 WRAL-TV 

73 WRAL-TV 

74 WRAL-TV 

75 WRAL-TV 

76 WRDU-FM 

77 WRDU-FM 

78 WTVD-TV 

79 WTVD-TV 

80 WUNC-FM 

81 WUNC-FM 

82 WUNC-FM 

83 WUNC-FM 

84 WXYC-FM 

85 WXYC-FM 

86 Yackety Yack 

87 

88 

89 ABC Eyewitness News at 11pm -- WLFL-TV 

Jim 

Alletta 

Ron 

Editor 

Lisa 

Justin 

Rick 

Mary Alice 

Jamila 

Erin 

News 

Steve 

Tamara 

Cooper 

Stutts 

Editor 

O’Donnell 

Quesinberry 

Martinez 

Boliek 

Elder 

Hartness 

Assignment 

Sedan 

Gibbs 

Dave Dewitt 

Brent Wolfe +1 (919) 445-9172 

+1 (919) 962-7768 

Jeff Robins 

(949) 514-4400 

+1 (919) 967-8363 

+1 (919) 933-1551 

+1 (336) 727-7211 

+1 (336) 727-7420 

+1 (919) 836-1717 

+1 (919) 836-1717 

+1 (919) 878-1724 

(919) 821-8600 

+1 (919) 821-8600 

(919) 821-8600 

+1 (919) 821-8600 

+1 (919) 878-1500 

919-847-9896 

+1 (919) 683-1111 

+1 (910) 323-5883 

+1 (919) 445-9150 

gazette@unc.edu 

im@theheavners.com 

news@wchl.com 

allettac@yahoo.com 

rstutts@wchl.com 

editorial@chapelhillweekly.com 

news@wsjournal.com 

Ishu@wsjournal.com 

newstips@wncn.com 

jquesinberry@wncn.com 

rmartinez@cu rtismedia.com 

assign mentdesk@wral.com 

mboliek@wral.com 

elder@wral.com 

ehartness@wral.com 

wrdunews@clearchannel.com 

Steve@wrdu.com 

wtvdassign mentdesk@abc.com 

tamara.gibbs@abcllmail.com 

news@wunc.org 

news@wunc.org 

ddewitt@wunc.org 

bwolfe@wunc.org 

info@wxyc.org 

wxycpsa@unc.edu 

yack@unc.edu 

Mark Armstrong +1 (919) 687-2324 Ext. 325    mark.armstrong@abcllmail.com 



I A 

~ !outlet 
90 Associated Press 

91 Associated Press 

92 Carolina Alumni Review 

93 Carolina Alumni Review 

94 Carolina Week 

95 Carrboro Citizen 

96 DailyTar Heel University Desk 

97 ESPN 

98 Eyewitness News at 6:00 AM -- WTVD-TV 

99 The Herald-Sun 

100 The Herald-Sun 

101 The Independent Weekly 

102 NBC-17 NEWS 

103 NCNN 

104 The News & Observer 

105 The News & Observer 

106 The News & Observer 

107 The News & Observer 

108 The News & Observer 

109 The News & Observer 

110 News 14 Carolina 

111 North Carolina News Network 

112 North Carolina News Network 

113 Pope Center 

114 Reese Felts Digital News Project 

115 Triangle Business Journal 

116 WCHL-AM 

117 WNCN-TV 

118 WRAL-TV 

119 WRAL-TV 

120 WRAL-TV 

121 WRAL-TV 

122 WTVD-TV 

123 WTVD-TV 

124 WUNC-FM 

125 

126 

127 

128 

129 

130 

131 

132 

133 

B         C 

First Name Last Name 

D 

Phone Number 

+1 (919) 510-8937 

+1 (919) 510-8937 

+1 (919) 962-7057 

(919) 962-7056 

(919) 843-8292 

Aaron Beard 

David Brown 

Regina Oliver 

(919) 962-0372 

Robbi Pickeral +1 (860) 766-4334 

Derek Rowles +1 (919) 687-2489 

+1 (919) 419-6500 

Gregory Childress +1 (919) 419-6645 

+1 (919) 286-1972 

Steve Sbraccia (919) 835-6352 

Blythe 

Carter 

Curliss 

Kane 

Schultz 

Wright 

Anne 

Andrew 

J. Andrew 

Dan 

Mark 

Chris 

+1 (919) 836-4948 

+1 (919) 829-8944 

+1 (919) 829-4840 

+1 (919) 829-4861 

+1 (919) 932-2003 

+1 (919) 829-4643 

(919) 882-4000 

+1 (919) 890-6111 

+1 (919) 890-6111 

(919) 828-1400 

919-843-4734 

+1 (919) 327-1029 

Bruce Ferrell 

Rick Martinez 

Jane Shaw 

Jason deBruyn 

+1 (919) 836-1717 

(919) 821-8600 

Mary Alice Boliek +1 (919) 821-8600 

Jamila Elder (919) 821-8600 

Erin Hartness +1 (919) 821-8600 

+1 (919) 683-1111 

Steve Dorsey +1 (919) 683-1111 

+1 (919) 445-9150 

E 

Email 

apraleigh@ap.org 

abeard@ap.org 

david_brown@unc.edu 

car@unc.edu 

carolinaweek@unc.edu 

news@carrborocitizen.com 

u niversity@dailytarheel.com 

rpickeral@aol.com 

derek.rowles@abc.com 

news@heraldsun.com 

gchildress@heraldsun.com 

editors@indyweek.com 

SSbraccia@wncn.com 

newsroom@ncnn.com 

ablythe@ newsobserver.com 

acarter@ newsobserver.com 

acu rliss@ newsobserver.com 

dkane@newsobserver.com 

mark.schultz@nando.com 

cwright@ newsobserver.com 

news@news14.com 

bferrell@ncnn.com 

rmartinez@cu rtismedia.com 

shaw@popecenter.org 

Newsroom@ reesenews.org 

jdebruyn@bizjournals.com 

news@1360wchl.com 

newstips@wncn.com 

assign mentdesk@wral.com 

mboliek@wral.com 

elder@wral.com 

ehartness@wral.com 

wtvdassign mentdesk@abc.com 

steve.dorsey@abcllmail.com 

news@wunc.org 

ulie.schoonmaker@twcable.com 

edalesio@ap.org 

ehartness@wral.com 

acu rliss@ newsobserver.com 

dkane@newsobserver.com 

tamara.b.gibbs@abc.com 

ianes@ newsobserver.com 



~ !outlet 
134 

135 

136 

137 

138 

139 

140 

A B C D 

First Name Last Name Phone Number 

E 

Email 

ehartness@wral.com 

rpickeral@~mail.com 

andythomason13@~mail.com 

ncomp@email.unc.edu 

ddewitt@ mail.wu ncfm.u nc.edu 

edalesio@ap.orl~ 

abeard@ap.orl~ 



A 

1 

2 jball@citizen-times.com 

3 apraleigh@ap.org 

4 bwproposals@gmail.com 

5 david_brown@unc.edu 

6 car@unc.edu 

7 carolinaweek@unc.edu 

8 dfield@email.unc.edu 

9 jrhefner@email.unc.edu 

10 murraykb@email.unc.edu 

11 susan @carrborocitizen.com 

12 kross@carrborocitizen.com 

13 taylor@carrborocitizen.com 

14 editor@chapelhilljournal.com 

15 editorial@chapelhillmagazine.com 

16 ahelms@charlotteobserver.com 

17 cday@dailyadvance.com 

18 twoerner@mydailyrecord.com 

19 city@dailytarheel.com 

20 ncomp@email.unc.edu 

21 edunn@unc.edu 

22 susan_hardy@unc.edu 

23 derek.rowles@abc.com 

24 news@fayobserver.com 

25 barksdalea@fayobserver.com 

26 BarryJ@earthlink.net 

27 doug_dibbert@unc.edu 

28 pmoore@newsargus.com 

29 news@heraldsun.com 

30 bashley@heraldsun.com 

31 gchildress@heraldsun.com 

32 noffen@heraldsun.com 

33 dvaughan@heraldsun.com 

34 bvelliquette@heraldsun.com 

35 czavisca@ heraldsu n.com 

36 editors@indyweek.com 

37 greg@insidecarolina.com 

38 dmartin13@nc.rr.com 

39 mary@ metromagazine.net 

40 SSbraccia@wncn.com 

41 newsroom@ncnn.com 

42 orange@ newsobserver.com 

43 orange@ newsobserver.com 

44 mark.schultz@nando.com 

45 jstancill@ newsobserver.com 



A 

46 jon nelle.davis@ news-record.corn 

47 dioni.wise@ news-record.corn 

48 news@news14.com 

49 bferrell@ncnn.com 

50 rmartinez@cu rtismedia.com 

51 ncnow@unctv.oq~ 

52 worthj@northcarolina.edu 

53 shaw@popecenter.oq~ 

54 Newsroom@ reesenews.oq~ 

55 eliza.hussman @ reesenews.oq~ 

56 pressley.baird @starnewsonline.com 

57 news@heraldsun.com 

58 leil~h.kelley@ blueridl~enow.com 

59 trianl~le@ bizjou rnals.com 

60 jdebruyn@bizjournals.com 

61 i~azette@unc.edu 

62 jim@theheavners.com 

63 news@wchl.com 

64 allettac@yahoo.com 

65 rstutts@wchl.com 

66 editorial@chapelhillweekly.com 

67 news@wsjournal.com 

68 Ishu@wsjournal.com 

69 newstips@wncn.com 

70 jquesinberry@wncn.com 

71 rmartinez@cu rtismedia.com 

72 assil~n mentdesk@wral.com 

73 mboliek@wral.com 

74 jelder@wral.com 

75 ehartness@wral.com 

76 wrdunews@clearchannel.com 

77 Steve@wrdu.com 

78 wtvdassil~n mentdesk@abc.com 

79 tamara.l~ibbs@abcllmail.com 

80 news@wunc.oq~ 

81 news@wunc.oq~ 

82 ddewitt@wunc.oq~ 

83 bwolfe@wunc.oq~ 

84 info@wxyc.oq~ 

85 wxycpsa@unc.edu 

86 yack@unc.edu 

87 

88 

89 mark.armstronl~@abcllmail.com 

90 apraleil~h@ap.orl~ 



I A 

91 abeard@ap.org 

92 david_brown@unc.edu 

93 car@unc.edu 

94 carolinaweek@unc.edu 

95 news@carrborocitizen.com 

96 u niversity@dailytarheel.com 

97 rpickeral@aol.com 

98 derek.rowles@abc.com 

99 news@heraldsun.com 

100 gchildress@heraldsun.com 

101 editors@indyweek.com 

102 SSbraccia@wncn.com 

103 newsroom@ncnn.com 

104 ablythe@ newsobserver.com 

105 acarter@ newsobserver.com 

106 acu rliss@ newsobserver.com 

107 dkane@newsobserver.com 

108 mark.schultz@nando.com 

109 cwright@ newsobserver.com 

110 news@news14.com 

111 bferrell@ncnn.com 

112 rmartinez@cu rtismedia.com 

113 shaw@popecenter.org 

114 Newsroom@ reesenews.org 

115 jdebruyn@bizjournals.com 

116 news@1360wchl.com 

117 newstips@wncn.com 

118 assign mentdesk@wral.com 

119 mboliek@wral.com 

120 jelder@wral.com 

121 ehartness@wral.com 

122 wtvdassign mentdesk@abc.com 

123 steve.dorsey@abcllmail.com 

124 news@wunc.org 

125 

126 iulie.schoon maker@twcable.com 

127 edalesio@ap.org 

128 ehartness@wral.com 

129 acu rliss@ newsobserver.com 

130 d kane@ newsobserver.com 

131 tamara.b.~ibbs@abc.com 

132 

133 ianes@ newsobserver.com 

134 ehartness@wral.com 

135 rpickeral@~mail.com 



A 

136 andythomason13@~mail.com 

137 ncomp@email.unc.edu 

138 ddewitt@ mail.wu ncfm.u nc.edu 

139 edalesio@ap.orl~ 

140 abeard@ap.orl~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Englund, Max <max_englund@unc.edu> 

Thursday, November 29, 2012 10:44 AM 

Davis, Nancy K <nancy_davis@unc.edu>; McFarland, Michael B 
<mike_mcfafland@unc.edu>; Moon, Karen B <karen_moon@unc.edu>; Kirschner, 
Steve <stevekirschner@unc.edu>; Best, Kevin S. <kevinbest@unc.edu>; Strohm, Leslie 
Chambers <strohm@email.unc.edu>; Stabile, Regina <regina_stabile@unc.edu>; Moore, 
Tanya Topolka <tanya moore@unc.edu>; Grumbles, Julia Sprunt 
<julia.grumbles@unc.edu>; Dibbert, Douglas Steven <ddibbert@email.unc.edu>; 
Keadey, Stephen <sckeadey@email.unc.edu>; Yopp, Jan Johnson 
<j an~vopp@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Worthington, Joni B 
<jworthin@live.unc.edu>; Farmer, Stephen M <sfarmer@admissions.unc.edu> 

coverage from today 

issuecoverage_112912.docx 

Good morning all, 

Attached is the coverage from today. 

Thank you, 

Max Englund 



Thorp: Louisville addition about athletics (Blog) 

ESPN.com 

By Andrea Anderson 

Nov. 28 

North Carolina chancellor Holden Thorp put it bluntly when asked why the ACe Council of Presidents 

chose to add Louisville over Cincinnati and UConn. 

Forget academics. 

This was all about sports. You have got to appreciate the honesty in his comments. 

"It was really all of the presidents who discussed it, and I think that what we felt was that what the ACC 

needed the most was to add the most exciting sports program that we could," Thorp said on an ACC 

teleconference Wednesday discussing Louisville’s addition. "That is the way to ensure that the success 

of the ACC in sports was successful enough to allow us to keep our group together and we talked about 

that extensively. 

"But Louisville, [president] Jim Ramsey is an excellent leader in higher education and he’s done a lot 

with their university. It’s on an upward trajectory. We feel very good about the addition of Louisville in 

every respect, but our logic was that we wanted to make the ACC as exciting a sports conference as we 

possibly could and we felt that Louisville unambiguously did that for us the best." 

Commissioner John Swofford was then asked specifically about whether football was the deciding factor 

in adding the Cardinals. 

"The answer would be that we felt Louisville was the best fit for the Atlantic Coast Conference at this 

point in time in every respect," Swofford said. "When you look at Louisville, you see a university and an 

athletic program that has all the arrows pointed up. Tremendous uptick there, tremendous energy, so 

that’s my response to that. It’s always an overall fit in every respect, and I think that’s what we found." 

So does this ensure a stable ACC moving forward? 

"In working with our presidents over the last 10 days and listening to them and their commitment to the 

league and to each other, and now adding Louisville and the collective strength of this conference 

athletically and academically, I couldn’t feel any better about the future of this league," Swofford said. 

A few other notes from the call: 

Louisville will take Maryland’s spot in the Atlantic Division, placing the Cardinals in the same grouping 

as Florida State, Clemson, NC State, Boston College, Wake Forest and Syracuse. Louisville also will take 

Maryland’s spot as Virginia’s crossover scheduling partner. The Atlantic is Iookin’ pretty tough these 

days. 

Swofford said there has been no discussion about raising the $50 million exit fee. 



As for the possibility of the ACC creating its own television network, Swofford said there had been 

some preliminary discussions but added, "You don’t do that just for the sake of doing that. You do that 

because it’s the right thing for your league financially and from an exposure standpoint moving ahead .... 

We’ll continue to look at that. It seems to be the sexy thing in today’s world, but it also needs to be the 

right thing and the thing that’s best for our particular conference." 

http://espn.go.com/blog/acc/post/ /id/49124/thorp-louisville-addition-about-athletics 

Fed up, big-time (Letter to the Editor) 

The News & Observer (Raleigh) 

Nov. 29 

The lunacy continues in the administration of big-time college athletics at our local universities. This 

time the victim is Tom O’Brien. It was not sufficient that he ran a clean football program at N.C. State 

and was well liked by his players. Tomorrow the victim will be the once-proud ACC as the game of 

musical chairs continues to maximize the money generated for each school. 

At this point it is each school for itself as shortsighted athletics directors and big-time alumni continue in 

their futile attempts to increase the cash flow and compete with the top echelon schools that for the 

most part have already sold their souls to the devil. It is an arms race that has all but made a joke of the 

concepts of student athletes and the primacy of academics. 

For me, a proud UNC-Chapel Hill graduate and college football and basketball fan of almost 60 years, the 

whole process has come to a sad end. I refuse to support or invest my time in big-time college athletics 

any longer. 

Charles Houseworth 

Wake Forest 

http://www~news~bserver~c~m/2~12/11/28/2512191/char~es-h~usew~rth-fed-up-big~htm~ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Friday, February 11, 2011 3:19 PM 

Bolick, Cheryl Mason <cbolick@email.unc.edu>; Owen, Bobbi A 
<owenbob@unc.edu>; Panter, Abigail T <panter@unc.edu>; Leigh, Margaret W 
<margaret leigh@med.unc.edu>; Reznick, Steve <reznick@email.unc.edu>; Owens, 
David W. <owens@sog.unc.edu>; Biddle, Andrea K <andrea.biddle@unc.edu>; 
Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Chapman, Mimi V 
<mimi@email.unc.edu>; Wall, Aimee N. <wall@sog.unc.edu>; Coble, McKay 
<acoble@email.unc. edu>; DeSaix, Jean <j desaix@email.unc, edu>; Simpson, Bland 
<bsimpson@email.unc.edu>; Bloom, Kerry S <kbloom@ad.unc.edu>; Daye, Charles 
<cdaye@email.unc.edu>; Herring, Amy H <amy_herring@unc.edu>; Steponaitis, 
Vincas P <vin@unc.edu>; Corbie-Smith, Giselle M <gcorbie@med.unc.edu>; Shanahan, 
Michael J <mj shan@email.unc.edu>; Boxill, Jeanette M <JMBOXlLL@email.unc.edu>; 
Wallace, Wes <wes_wallace@med.unc.edu>; Ferrell, Joseph S 
<j sferrel@email.unc, edu> 

Turner, Katie Marie <katie turner@unc.edu> 
REMINDER: Nominating Committee Meetings SET! Start Feb 14th 

Hi Nominating Committee Colleagues, 

Just a pre-weekend reminder that the nominating committee meetings start this Monday, Valentine’s Day © at :1:00 at 

the Stone Center° The original announcement I sent with the plan of action is below° To be clear, it would be most 

helpful to have as many people at *a~l* of the meetings as possible - not just at the meeting where your particular 

committee is being discussed° 

We are presently compiling information from the "interest survey" that will include names of people especially 

interested in each committee and will have a complete list of the entire Voting Faculty available on Monday for your 

reference. 

Please let me know if you have any questions, and have a wonderful weekend. 

Cheers, 
Anne 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, February 01, 2011 11:40 AM 
To: Bolick, Cheryl Mason; Owen, Bobbi A (owenbob@unc.edu); Panter, Abigail T (panter@unc.edu); Leigh, Margaret W; 
Reznick, Steve; Owens, David W.; Biddle, Andrea K; Bachenheimer, Steven L; Chapman, Mimi V; Wall, Aimee N.; Coble, 
McKay; DeSaix, Jean; Simpson, Bland; Bloom, Kerry S; Daye, Charles; Herring, Amy H; Steponaitis, Vincas P; Corbie- 
Smith, Giselle M; Shanahan, Michael J; Boxill, Jeanette M; Wallace, Wes; Ferrell, Joseph S 
Subject: Nominating Committee Meetings SET! Start Feb 14th 

Dear Faculty Nominating Committee Members: 

THANK YOU all for responding so promptly to the Doodle poll. Amazingly, we have come up with four dates that will 

work! I have tweaked the schedule to match as closely as possible the committees under consideration each day to a 

meeting that that committee’s chair is able to attend. 

We’ll be meeting in the HITCHCOCK MULTIPURPOSE ROOM AT THE STONE CENTER FOR ALL FOUR MEETINGS. This is 

the same room where Faculty Council usually meets. 



Here’s the schedule: 

February 14, 1:00-2:30 pm 
¯ Athletics 
¯ Advisory 

¯ APT 

¯ Faculty Assembly 

¯ Admin Board of the Library 

¯ Faculty Hearings 

February 18, 8:30-10:00am 

¯ Faculty Executive 

¯ Honorary Degrees/Awards 

¯ Financial Exigency 

¯ Fixed-Term Faculty 

¯ Status of Women 

February 23, 8:00-9:30am 

¯ Cleanup from previous two meetings 

¯ Educational Policy 

¯ Copyright 

¯ Research 

¯ Faculty Grievance 

¯ Faculty Council 

March 4, 8:30-:~0:00 

Faculty Information Technology Advisory Committee 

Buildings and Grounds 

Scholarships, Awards, Student Aid 

University Government 

Undergraduate Admissions 

Either I or our new Faculty Governance administrative assistant, Katie Turner, will be in touch soon with more 

information for you. And we’ll look forward to seeing you for the first time on Valentine’s Day! © 

Kind regards, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Office of Faculty Governance, UNC-Chapel Hill 

CB# 9170, Carr Building 203 

Chapel Hill, NC 27599-9170 

919-962-1671 (office) I 919-962-5479 (fax) 

anne whisnant@unc.edu 

http://www.unc.edu/faculty/faccoun 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie_tumer@unc.edu> 

Saturday, December 10, 2011 2:10 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

Nominating Committee Information 

Hi Jan 

In order to constitute the nominating committee for 2012, you will need to appoint four members from the 
faculty at-large. The committee is made up of all the chairs of the standing committees or their 
designees. So far, this is what the membership looks like: 

Committee Chair Chair Email 

ABL 

I ADV 
I APT 
lATH 
I B6C 
I cPR 
I EDP 
I FAD 
lEO-nonvoting 

I FGC 
FHC 

I FITAC 
I FXT 
I HD 
IRES 
I SAW 
I csw 
I~AD 
I UGV 

EO-nonvoting 
At-large 
At-large 
At-large 
At-large 

David Stotts 
Jim Ketch 
David Guilkey 

Steve Reznick 
David Owens 
Sarah Michalak 
Andrea Biddle 
Steve Bachenheimer 
Jan Boxill 
Mimi Chapman 

Aimee Wall; Melissa 
Saunders (co-chairs) 

Anselmo Lastra 
Susan Irons 
Bob Anthony 
Kerry Bloom 
Charles Daye 

Patrick Curran 
Bobbi Owen 
Vin Steponaitis 

Joe Ferrell 
Vacant 
Vacant 
Vacant 
Vacant 

stotts@cs.unc.edu 
iketch@email.unc.edu 
david guilkey@unc.edu 
reznick@email.unc.edu 
owens@sog.unc.edu 
smichala@email.unc.edu 
andrea.biddle@unc.edu 
bachenhe@email.unc.edu 
imboxill@email.unc.edu 
mimi@email.unc.edu 
wall@sog.unc.edu, 
msaunder@email.unc.edu 

lastra@cs.unc.edu 
susan irons@unc.edu 
ranthony@email.unc.edu 
Kerry Bloom@unc.edu 
cdaye@email.unc.edu 
curran@unc.edu 
owenbob@unc.edu 
vin@unc.edu 
isferrel@email.unc.edu 

If you have some ideas of who you would like to nominate, I’m happy to craft a letter for you to send out 
inviting them to join the committee. I can also draft a letter to be sent out to the chairs of the standing 
committees to make them aware of their membership on the committee and the option to designate 
someone else to serve. Once the committee is in place, I will find some dates that might work and send a 
doodle poll for the four meetings in January. 

Here is the link from last year’s elections to give you a sense of the timeline: 
http ://faccoun.unc.edu/elections/ 

Anne what are your thoughts? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, December 16, 2011 3:30 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Turner, Katie <katie turner@unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

Nominating Committee 2012 

HiJan, 

Below is a template for an email for you to send to those you’d like to invite to join the Nominating Committee. For 

your reference, the people we decided to start with were: 

¯ David Gerber 

¯ Valerie Ashby 

¯ Marcia Koomen 

¯ Rebecca Wilder 

Backups include: 

¯ Leslie Parise 

¯ Reg Hildebrand 

If you’ll copy Katie and me on their responses, then we can get moving with other next steps. 

Cheers, 

Anne 

Dear Colleagues, 

I write to invite you to join the Faculty Governance Nominating Committee for the spring term 2012 as one of four 

appointed representatives of the faculty at large. Because of your extensive networks of connections and your previous 
contributions to the UNC faculty, we feel you are especially qualified to help us identify candidates to run for faculty 

governance offices in this spring’s campuswide faculty elections. 

You will find the committee charge and a full description of time commitment below. Most of the committee’s work will 

be done in four 1.5-hour meetings in February and early March. If you agree to serve, Katie Turner, Anne Whisnant, or 

Joe Ferrell will be in touch shortly about specifics. We hope you will join us in this important endeavor and look forward 

to hearing from you. 

Best regards, 

Jan 

Committee Charge (from Section 4-2 of the Faculty Code): 

§ 4-2. The Nominating Committee. 

(a) The Nominating Committee consists of the chair of each of the standing committees established by this Article, or the 

chair’s designee, and four members of the voting faculty appointed by the chair of the faculty. Service is for one year. 

The chair and secretary of the faculty serve as ex officio, non-voting members. The secretary of the faculty acts as 
convenor of the committee and serves as its secretary. 



(b) Except as otherwise provided, the committee nominates members of the voting faculty for all positions established 

by or pursuant to this Article that are to be filled by election. It also makes recommendations for positions that are to be 

filled by appointment. 

Procedure & Time Commitment: 

The Nominating Committee generates lists of nominees for all the elective and appointive committees constituted by 

the Faculty Code. Although nominees for Faculty Council are designated by subcommittees representing each electoral 

division, the Nominating Committee occasionally also suggests names for consideration for the Council. 

The Nominating Committee will be helped in its work by having access to lists of faculty members who have volunteered 

for or expressed interest in various faculty governance roles, as well as by having access to various lists of faculty who fit 

specific criteria for various roles (e.g. full professors, fixed-term faculty etc.). Because of the need to draw nominees for 

faculty committees from all over the campus, the best nominating committee members are people who have fairly wide 

circles of contacts, have been here long enough to know and work with a good many people, who themselves may have 
had some experience doing committee work, and who circulate in a diversity of networks. We will also need to balance 

the nominating committee itself so that it is sufficiently diverse to invite many perspectives and touch the campus’s 

numerous, often quite disconnected, units. 

The time commitment involved is simply attending four 1.5-hour meetings that will be scheduled in February and early 

March. During these meetings, the committee comes up with a ranked list of several names for each vacancy on an 

elective committee; it also generates lists of prospects for appointive committees. After the committee comes up with 

its lists of possible names, the actual work of contacting and recruiting candidates falls to Secretary of the Faculty Joe 

Ferrell, who calls the potential nominees and confirms their willingness to stand for election. 

Current members of the Nominating Committee (by virtue of their roles as chairs of various faculty committees) will be: 

Committee 

ABL 

ADV 

APT 

ATH 

BGC 

CPR 

EDP 

FAD 

EO-nonvoting 

FGC 

FHC 

FITAC 

FXT 

HD 

RES 

SAW 

CSW 

UAD 

UGV 

EO-nonvoting 

At-large 

Chair Chair Email 

David Stotts 

Jim Ketch 

David Guilkey 

Steve Reznick 

David Owens 

Sarah Michalak 

Andrea Biddle 

Steve Bachenheimer 

Jan Boxill 

Mimi Chapman 

Aimee Wall; Melissa 

Saunders (co-chairs) 

Anselmo Lastra 

Susan Irons 

Bob Anthony 

Kerry Bloom 

Charles Daye 

Patrick Curran 

Bobbi Owen 

Vin Steponaitis 

Joe Ferrell 

Vacant 

stotts@cs.unc.edu 

jketch@email.unc.edu 

david~guilkev@ u nc.edu 

reznick@email.unc.edu 

owens@sog.unc.edu 

smichala@email.unc.edu 

andrea.biddle@unc.edu 

bachenhe@email.u nc.edu 

jmboxill@email.u nc.edu 

mimi@email.unc.edu 

wall@sog.unc.edu, 

msaunder@email.unc.edu 

lastra@cs.unc.edu 

susan irons@unc.edu 

ranthony@email.unc.edu 

Kerry_Bloom@unc.edu 

cdaye@email.unc.edu 

curran@unc.edu 

owenbob@unc.edu 

vin@unc.edu 

jsferrel@email.unc.edu 



At-large 

At-large 

At-large 

Vacant 

Vacant 

Vacant 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Friday, December 16, 2011 4:08 PM 

Wilder, Rebecca S <rwilder@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Turner, Katie 
<katie turner@unc.edu>; Ferrell, Joseph S <j sferrel@email.unc.edu> 

Invitation to j oin nominating committee 

Dear Rebecca, 

I write to invite you to join the Faculty Governance Nominating Committee for the spring term 2012 as one of four 

appointed representatives of the faculty at large. Because of your extensive networks of connections and your previous 
contributions to the UNC faculty, we feel you are especially qualified to help us identify candidates to run for faculty 

governance offices in this spring’s campuswide faculty elections. 

You will find the committee charge and a full description of time commitment below. Most of the committee’s work will 

be done in four 1.S-hour meetings in February and early March. If you agree to serve, Katie Turner, Anne Whisnant, or 

Joe Ferrell will be in touch shortly about specifics. We hope you will join us in this important endeavor and look forward 

to hearing from you; please reply to all with your response. 

Best regards, 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 

Committee Charge (from Section 4-2 of the Faculty Code): 

§ 4-2. The Nominating Committee. 

(a) The Nominating Committee consists of the chair of each of the standing committees established by this Article, or the 

chair’s designee, and four members of the voting faculty appointed by the chair of the faculty. Service is for one year. 

The chair and secretary of the faculty serve as ex officio, non-voting members. The secretary of the faculty acts as 

convenor of the committee and serves as its secretary. 

(b) Except as otherwise provided, the committee nominates members of the voting faculty for all positions established 
by or pursuant to this Article that are to be filled by election. It also makes recommendations for positions that are to be 

filled by appointment. 

Procedure & Time Commitment: 

The Nominating Committee generates lists of nominees for all the elective and appointive committees constituted by 

the Faculty Code. Although nominees for Faculty Council are designated by subcommittees representing each electoral 

division, the Nominating Committee occasionally also suggests names for consideration for the Council. 



The Nominating Committee will be helped in its work by having access to lists of faculty members who have volunteered 

for or expressed interest in various faculty governance roles, as well as by having access to various lists of faculty who fit 

specific criteria for various roles (e.g. full professors, fixed-term faculty etc.). Because of the need to draw nominees for 

faculty committees from all over the campus, the best nominating committee members are people who have fairly wide 

circles of contacts, have been here long enough to know and work with a good many people, who themselves may have 
had some experience doing committee work, and who circulate in a diversity of networks. We will also need to balance 

the nominating committee itself so that it is sufficiently diverse to invite many perspectives and touch the campus’s 

numerous, often quite disconnected, units. 

The time commitment involved is simply attending four 1.5-hour meetings that will be scheduled in February and early 

March. During these meetings, the committee comes up with a ranked list of several names for each vacancy on an 

elective committee; it also generates lists of prospects for appointive committees. After the committee comes up with 

its lists of possible names, the actual work of contacting and recruiting candidates falls to Secretary of the Faculty Joe 

Ferrell, who calls the potential nominees and confirms their willingness to stand for election. 

Current members of the Nominating Committee (by virtue of their roles as chairs of various faculty committees) will be: 

Committee Chair Chair Email 

ABL 

ADV 

APT 

ATH 

BGC 

CPR 

EDP 

FAD 

EO-nonvoting 

FGC 

FHC 

FITAC 

FXT 

HD 

RES 

SAW 

CSW 

UAD 

UGV 

EO-nonvoting 

At-large 

At-large 

At-large 

At-large 

David Stotts 

Jim Ketch 

David Guilkey 

Steve Reznick 

David Owens 

Sarah Michalak 

Andrea Biddle 

Steve Bachenheimer 

Jan Boxill 

Mimi Chapman 

Aimee Wall; Melissa 

Saunders (co-chairs) 

Anselmo Lastra 

Susan Irons 

Bob Anthony 

Kerry Bloom 

Charles Daye 

Patrick Curran 

Bobbi Owen 

Vin Steponaitis 

Joe Ferrell 

Vacant 

Vacant 

Vacant 

Vacant 

stotts@cs.unc.edu 

jketch@email.unc.edu 

david guilkey@unc.edu 

reznick@email.unc.edu 

owens@sog.unc.edu 

smichala@email.unc.edu 

andrea.biddle@unc.edu 

bachenhe@email.u nc.edu 

jmboxill@email.u nc.edu 

mimi@email.unc.edu 

wall@sog.unc.edu, 

msaunder@email.unc.edu 

lastra@cs.unc.edu 

susan irons@unc.edu 

ranthony@email.unc.edu 

Kerry Bloom@unc.edu 

cdaye@email.unc.edu 

curran@unc.edu 

owenbob@unc.edu 

vin@unc.edu 

jsferrel@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, December 19, 2011 8:50 AM 

Koomen, Marcia A <marcia koomen@med.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Ferrell, Joseph S 
<j sferrel@email.unc, edu> 

RE: Invitation to j oin nominating committee 

Hi Prof. Koomen, 

Thank you for accepting the nominating committee position. We are looking forward to working with you. I will be 

sending out a doodle poll to determine the meeting dates and times this week to members of the nominating 

committee. We should hopefully have the meeting dates decided by early January, depending on how quickly everyone 

responds. I hope this gives you enough notice to arrange your schedule. If you cannot attend all four meetings, we invite 

you to send in names to the committee of people you might be good for certain committees, but those instructions will 

come later when I send out the doodle. 

Please let us know if you have any more questions. Vm here this week until the 22nd and after that email response may 

be a bit slower over the holidays. 

Best, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 

CB 9170 
Phone {919) 962-2146 

Fax {919) 962-5479 

From: Koomen, Marcia A 
Sent: Friday, December 16, 2011 9:44 PM 
To: Boxill, Jeanette M 
Cc: Whisnant, Anne Mitchell; Turner, Katie; Ferrell, Joseph S 
Subject: RE: Invitation to join nominating committee 

Jan, thank you for the invitation. I would love to serve on this committee. I will be away from the afternoon of 
2/17 through 2/26, however. I don’t know if that is a problem. I usually have one day per week that is academic 
(nonclinical), on which I can schedule meetings. It is not a regular day, but varies with every schedule. On my 
clinic days there is usually no break, so scheduling may be difficult. 
Our clinic schedule comes out for 4 weeks at a time. Any advance notice I could be given would help with 
scheduling. 

Does the one year of service mean that this Feb.-March service would be the end of it, or would I remain on the 
committee for next Feb.-March? 

Please let me know if these difficulties will make it impossible for me to join the committee. I hope they will not. 
Thank you again. 

Marcia Koomen 

From: Boxill, Jeanette M 
Sent: Friday, December 16, 2011 4:07 PM 



To: Koomen, Marcia A 
Cc: Whisnant, Anne Mitchell; Turner, Katie; Ferrell, Joseph S 
Subject: Invitation to join nominating committee 

Dear Marcia, 

I write to invite you to join the Faculty Governance Nominating Committee for the spring term 2012 as one of 

four appointed representatives of the faculty at large. Because of your extensive networks of connections and 

your previous contributions to the UNC faculty, we feel you are especially qualified to help us identify candidates 

to run for faculty governance offices in this spring’s campuswide faculty elections. 

You will find the committee charge and a full description of time commitment below. Most of the committee’s 

work will be done in four 1.S-hour meetings in February and early March. If you agree to serve, Katie Turner, 
Anne Whisnant, or Joe Ferrell will be in touch shortly about specifics. We hope you will join us in this important 

endeavor and look forward to hearing from you; please reply to all with your response. 

Best regards, 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 

Committee Charge (from Section 4-2 of the Faculty Code): 

§ 4-2. The Nominating Committee. 

(a) The Nominating Committee consists of the chair of each of the standing committees established by this 

Article, or the chair’s designee, and four members of the voting faculty appointed by the chair of the faculty. 

Service is for one year. The chair and secretary of the faculty serve as ex officio, non-voting members. The 

secretary of the faculty acts as convenor of the committee and serves as its secretary. 

(b) Except as otherwise provided, the committee nominates members of the voting faculty for all positions 

established by or pursuant to this Article that are to be filled by election. It also makes recommendations for 

positions that are to be filled by appointment. 

Procedure & Time Commitment: 

The Nominating Committee generates lists of nominees for all the elective and appointive committees 

constituted by the Faculty Code. Although nominees for Faculty Council are designated by subcommittees 

representing each electoral division, the Nominating Committee occasionally also suggests names for 

consideration for the Council. 

The Nominating Committee will be helped in its work by having access to lists of faculty members who have 

volunteered for or expressed interest in various faculty governance roles, as well as by having access to various 
lists of faculty who fit specific criteria for various roles (e.g. full professors, fixed-term faculty etc.). Because of 

the need to draw nominees for faculty committees from all over the campus, the best nominating committee 



members are people who have fairly wide circles of contacts, have been here long enough to know and work 

with a good many people, who themselves may have had some experience doing committee work, and who 

circulate in a diversity of networks. We will also need to balance the nominating committee itself so that it is 

sufficiently diverse to invite many perspectives and touch the campus’s numerous, often quite disconnected, 

units. 

The time commitment involved is simply attending four 1.5-hour meetings that will be scheduled in February 

and early March. During these meetings, the committee comes up with a ranked list of several names for each 

vacancy on an elective committee; it also generates lists of prospects for appointive committees. After the 

committee comes up with its lists of possible names, the actual work of contacting and recruiting candidates 

falls to Secretary of the Faculty Joe Ferrell, who calls the potential nominees and confirms their willingness to 

stand for election. 

Current members of the Nominating Committee (by virtue of their roles as chairs of various faculty committees) 

will be: 

Committee 

ABL 

ADV 

APT 

ATH 

BGC 

CPR 

EDP 

FAD 

EO-nonvoting 

FGC 

FHC 

FITAC 

FXT 

HD 

RES 

SAW 

CSW 

UAD 

UGV 

EO-nonvoting 

At-large 

At-large 

At-large 

At-large 

Chair Chair Email 

David Stotts 

Jim Ketch 

David Guilkey 

Steve Reznick 

David Owens 

Sarah Michalak 

Andrea Biddle 

Steve Bachenheimer 

Jan Boxill 

Mimi Chapman 

Aimee Wall; Melissa 

Saunders (co-chairs) 

Anselmo Lastra 

Susan Irons 

Bob Anthony 

Kerry Bloom 

Charles Daye 

Patrick Curran 

Bobbi Owen 

Vin Steponaitis 

Joe Ferrell 

Vacant 

Vacant 

Vacant 

Vacant 

stotts@cs.unc.edu 

jketch@email.unc.edu 

david guilkey@unc.edu 

reznick@email.unc.edu 

owens@sog.unc.edu 

smichala@email.unc.edu 

andrea.biddle@unc.edu 

bachenhe@email.u nc.edu 

jmboxill@email.u nc.edu 

mimi@email.unc.edu 

wall@sog.unc.edu, 
msaunder@email.unc.edu 

lastra@cs.unc.edu 

susan irons@unc.edu 

ranthony@email.unc.edu 

Kerry Bloom@unc.edu 

cdaye~, email.unc.edu 

curran@unc.edu 

owenbob@unc.edu 

vin@unc.edu 

jsferrel@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, December 19, 2011 8:51 AM 

Wilder, Rebecca <wilderr@DENTISTRY.UNC.EDU>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Wilder, Rebecca S <rwilder@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Ferrell, Joseph S 
<j sferrel@email.unc, edu> 
RE: Invitation to j oin nominating committee 

Hi Prof. Wilder, 

Thank you for accepting the nominating committee position. We are looking forward to working with you. I will be 

sending out a doodle poll to determine the meeting dates and times this week to members of the nominating 

committee. We should hopefully have the meeting dates decided by early January, depending on how quickly everyone 

responds. [f you cannot attend all four meetings, we invite you to send in names to the committee of people you might 

be good for certain committees, but those instructions will come later when I send out the doodle. 

Please let us know if you have any more questions. I’m here this week until the 22nd and after that email response may 

be a bit slower over the holidays. 

Best, 

Katie Turner 
Office of Faculty Governance 

204 Cart 8ui[ding 
Cg 9270 

Phone 19291 962-2246 
Fax (9291 962°5479 

From: Wilder, Rebecca [mailto:wilderr@DENTISTRY.UNC.EDU] 
Sent: Friday, December 16, 2011 5:08 PM 
To: Boxill, Jeanette M; Wilder, Rebecca S 
(:c: Whisnant, Anne Mitchell; Turner, Katie; Ferrell, Joseph S 
Subject: RE: Invitation to join nominating committee 

Hello Jan. I will be happy to join the group for this important function! 

Happy holidays and I look forward to working with you in 20:12! 

Sincerely, Rebecca Wilder 

Rebecca So Wilder, BSDH, MS 
Professor 
Director of Faculty Development 
Office of Academic Affairs 
Interim Director: Undergraduate Dental Hygiene Programs 
Director:Graduate Dental Hygiene Education 
Editor-in-Chief: Journal of Dental Hygiene 
University of North Carolina-Chapel Hill 
CB# 7450, Rm. 3280 Old Dental Bldg. 
Chapel Hill, NC 27599-7450 
Tel: 919-966-8221 
Fax: 919-966o6761 
rebe¢~a wi~der@dentistwoun~oed~ 



From: Boxill, Jeanette M [mailto:JMBOXILL@email.unc.edu] 
Sent: Friday, December 16, 2011 4:08 PM 
To: Wilder, Rebecca S 
Cc: Whisnant, Anne Mitchell; Turner, Katie; Ferrell, Joseph S 
Subject: Invitation to join nominating committee 

Dear Rebecca, 

I write to invite you to join the Faculty Governance Nominating Committee for the spring term 2012 as one of 

four appointed representatives of the faculty at large. Because of your extensive networks of connections and 

your previous contributions to the UNC faculty, we feel you are especially qualified to help us identify candidates 

to run for faculty governance offices in this spring’s campuswide faculty elections. 

You will find the committee charge and a full description of time commitment below. Most of the committee’s 

work will be done in four 1.5-hour meetings in February and early March. If you agree to serve, Katie Turner, 
Anne Whisnant, or Joe Ferrell will be in touch shortly about specifics. We hope you will join us in this important 

endeavor and look forward to hearing from you; please reply to all with your response. 

Best regards, 

Jan 

Jan Boxill, Ph.D 

Chair of the Faculty 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 

Committee Charge (from Section 4-2 of the Faculty Code): 

§ 4-2. The Nominating Committee. 

(a) The Nominating Committee consists of the chair of each of the standing committees established by this 

Article, or the chair’s designee, and four members of the voting faculty appointed by the chair of the faculty. 
Service is for one year. The chair and secretary of the faculty serve as ex officio, non-voting members. The 

secretary of the faculty acts as convenor of the committee and serves as its secretary. 

(b) Except as otherwise provided, the committee nominates members of the voting faculty for all positions 

established by or pursuant to this Article that are to be filled by election. It also makes recommendations for 

positions that are to be filled by appointment. 

Procedure & Time Commitment: 

The Nominating Committee generates lists of nominees for all the elective and appointive committees 

constituted by the Faculty Code. Although nominees for Faculty Council are designated by subcommittees 
representing each electoral division, the Nominating Committee occasionally also suggests names for 

consideration for the Council. 

The Nominating Committee will be helped in its work by having access to lists of faculty members who have 

volunteered for or expressed interest in various faculty governance roles, as well as by having access to various 



lists of faculty who fit specific criteria for various roles (e.g. full professors, fixed-term faculty etc.). Because of 

the need to draw nominees for faculty committees from all over the campus, the best nominating committee 

members are people who have fairly wide circles of contacts, have been here long enough to know and work 

with a good many people, who themselves may have had some experience doing committee work, and who 

circulate in a diversity of networks. We will also need to balance the nominating committee itself so that it is 

sufficiently diverse to invite many perspectives and touch the campus’s numerous, often quite disconnected, 

units. 

The time commitment involved is simply attending four 1.5-hour meetings that will be scheduled in February 

and early March. During these meetings, the committee comes up with a ranked list of several names for each 

vacancy on an elective committee; it also generates lists of prospects for appointive committees. After the 

committee comes up with its lists of possible names, the actual work of contacting and recruiting candidates 

falls to Secretary of the Faculty Joe Ferrell, who calls the potential nominees and confirms their willingness to 

stand for election. 

Current members of the Nominating Committee (by virtue of their roles as chairs of various faculty committees) 

will be: 

Committee 

ABL 

ADV 

APT 

ATH 

BGC 

CPR 

EDP 

FAD 

EO-nonvoting 

FGC 

FHC 

FITAC 

FXT 

HD 

RES 

SAW 

CSW 

UAD 

UGV 

EO-nonvoting 

At-large 

At-large 

At-large 

At-large 

Chair Chair Email 

David Stotts 

Jim Ketch 

David Guilkey 

Steve Reznick 

David Owens 

Sarah Michalak 

Andrea Biddle 

Steve Bachenheimer 

Jan Boxill 

Mimi Chapman 

Aimee Wall; Melissa 

Saunders (co-chairs) 

Anselmo Lastra 

Susan Irons 

Bob Anthony 

Kerry Bloom 

Charles Daye 

Patrick Curran 

Bobbi Owen 

Vin Steponaitis 

Joe Ferrell 

Vacant 

Vacant 

Vacant 

Vacant 

stotts@cs.unc.edu 

jketch@email.unc.edu 

david~uilkey@unc.edu 

reznick@email.unc.edu 

owens@sog.unc.edu 

smichala@email.unc.edu 

andrea.biddle@unc.edu 

bachenhe@email.u nc.edu 

jmboxill@email.u nc.edu 

mimi@email.unc.edu 

wall@sol~.unc.edu~ 

msaunder@email.unc.edu 

lastra@cs.unc.edu 

susan irons@unc.edu 

ranthon¥@email.unc.edu 

Kerry Bloom@unc.edu 

cdaye@email.unc.edu 

curran@unc.edu 

owenbob@unc.edu 

vin@unc.edu 

jsferrel@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Donna LeFebvre <lefebvre@unc.edu> 

Monday, January 9, 2012 5:13 PM 

Irons, Susan Harrell <susan_irons@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

faculty nominating committee- 

Hi Jan and Susan-- 
I saw that you’re both on the Faculty Nominating Committee for faculty governance, and so I wanted to tell you 
that I’m very interested in serving on either the FC Executive Committee or the Chancellor’s Advisory 
Committee---I’d REALLY appreciate your support at the nominating committee meeting. FYI, I was on the 
FCEC 10 years ago--I was the first fixed term faculty member elected to it -but have never been on CAC. When 
I filled out the faculty governance interest survey today, I checked the boxes for both. 
Thanks so much for your help! 
See you in early May when I get back. 
-Donna 

Donna LeFebvre, J.D. 
Senior Lecturer & Director of Internships 
Political Science Department 
EMAIL: lefebvre@unc.edu 
TEL" 919-962-0429 Fax: 919-962-0432 
OFFICE: 306 Hamilton Hall 
ADDRESS: Political Science Department 

Campus Box # 3265 
University of North Carolina 
Chapel Hill, NC 27599 USA 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Thursday, January 19, 2012 3:44 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Ferrell, Joseph S 
<j sferrel@email.unc.edu>; Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 

Nominating Committee Schedule 

Hi all--here is the nominating committee schedule. Athletics has been moved from 2/6 to 2/9 at Steve’s request. Are 
there any changes you would like to make before I begin to finalize the nominating committee spreadsheets for the first 
two meetings? Thanks, Katie 

¯ Monday, Feb 6, 2-3:30pm --select nominees for elected committees: 
o Chancellor’s Advisory Committee 

o Committee on Appointments, Promotions, and Tenure 

o Faculty Executive Committee 

o Faculty Assembly Delegation 

¯ Thursday, Feb 9, 2-3:30pm --select nominees for elected committees: 
o Athletics Committee (moved from 2/6 at the request of the committee chair) 

o Faculty Hearings Committee 

o Faculty Grievance Committee 

o Educational Policy Committee 

o Administrative Board of the Library 

o Committee on Honorary Degrees and Special Awards 

o Committee on Financial Exigency and Program Change 

¯ Tuesday, Feb 2:lst, 2-3:30pm: 
o Receive reports on who has agreed to nomination and complete the slates for all elected committees 

o Identify nominees for Faculty Council 

o Devise ways of securing nominees for Faculty Council from University Libraries and the professional schools 

¯ Tuesday, Feb 28th, 3:30-5pm --tie up loose ends and develop suggestions for appointments to: 
o Committee on Fixed-Term Faculty 

o Committee on the Status of Women 

o Research Committee 

o University Copyright Committee 

o Buildings and Grounds Committee 

o Scholarships, Awards, and Student Aid Committee 

o Committee on University Government 

o Advisory Committee on Undergraduate Admissions 

o Faculty Welfare Committee 

o Community and Diversity Committee 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Tuesday, January 31, 2012 10:59 AM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Nominating Committee Schedule 

Hello again below is the nominating committee schedule for the year. As you can see, we have few 
committees to discuss during the first meeting, but a lot of committees for the last one. Should we 
move anything around to balance it out a bit? Maybe we could move Faculty Welfare and Community 
and Diversity to meeting #1 since they are being reconstituted by Jan? 

I’m just checking to be sure I have all the materials for the meetings in the correct order. Thanks! 

¯ Monday, Feb 6, 2-3:30pm ~elect nominees for elected committees: 
o Chancellor’s Advisory Committee 
o Committee on Appointments, Promotions, and Tenure 
o Faculty Executive Committee 
o Faculty Assembly Delegation 

¯ Thursday, Feb 9, 2-3:30pm ~elect nominees for elected committees: 
o Athletics Committee (moved from 2/6 at the request of the committee chair) 
o Faculty Hearings Committee 
o Faculty Grievance Committee 

o Educational Policy Committee 
o Administrative Board of the Library 
o Committee on Honorary Degrees and Special Awards 
o Committee on Financial Exigency and Program Change 

¯ Tuesday, Feb 21st, 2-3:30pm: 
o Receive reports on who has agreed to nomination and complete the slates for all elected committees 
o Identify nominees for Faculty Council 
o Devise ways of securing nominees for Faculty Council from University Libraries and the 

professional schools 

¯ Tuesday, Feb 28th, 3:30-5pm tie up loose ends and develop suggestions for appointments to: 
o Committee on Fixed-Term Faculty 

o Committee on the Status of Women 
o Research Committee 
o University Copyright Committee 

o Buildings and Grounds Committee 
o Scholarships, Awards, and Student Aid Committee 
o Committee on University Government 
o Advisory Committee on Undergraduate Admissions 
o Faculty Welfare Committee 
o Community and Diversity Committee 

Katie Turner 
Office of Faculty Governance 

204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

katie turner@unc.edu 
Wednesday, February 1, 2012 3:38 PM 

Meeting Reminder 2/6 2-3:30 Campus Y 

To: 2012 Nominating Committee Group 

From: Kathryn Turner 

Dear Nominating Committee Members: 

This is a reminder that we will meet next Monday and Thursday in room 207-8 of the Campus Y building 
(second floor). I have sent the committee chairs for the first two meetings a list of faculty who have expressed 
interest in serving or were recommended by other faculty. If you prefer to use a sortable spreadsheet, I have 
posted one under the resources section and attached it to this message. Please keep in mind that only the 
worksheets for the committees listed below have been completed. I will update the chairs of the appointed 
committees in the next week or so in preparation for the February 21 st and February 28th meetings. 

¯ Monday, Feb 6, 2-3:30pm --select nominees for elected committees: 
o Chancellor’s Advisory Committee 
o Committee on Appointments, Promotions, and Tenure 
o Faculty Executive Committee 
o Faculty Assembly Delegation 
o Faculty Welfare Committee (appointed committee; moved up from last meeting) 
o Community and Diversity Committee (appointed committee; moved up from last meeting) 

¯ Thursday, Feb 9, 2-3:30pm --select nominees for elected committees: 
o Athletics Committee (moved from 2/6 at the request of the committee chair) 
o Faculty Hearings Committee 
o Faculty Grievance Committee 
o Educational Policy Committee 
o Administrative Board of the Library 
o Committee on Honorary Degrees and Special Awards 
o Committee on Financial Exigency and Program Change 

Please let me know if you have any questions or concerns. 

Sincerely, 

Katie Turner 
Executive Assistant 
Office of Faculty Governance 

20120117nomirmtingcommitteeworksheets.xl{ sx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Faculty Governance" site. To reply to this message click this link to access Messages for this site: Facult> 
Govemar~ce. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, February 8, 2012 3:23 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Meeting Reminder 2/9 2-3:30 Campus Y 

Yes, I will have copies of the worksheets at the meeting as always. VII put an extra in your box in case you come by 

earlier than that. 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Boxill, Jan 
Sent: Wednesday, February 08, 2012 3:12 PM 
To: Turner, Katie 
Subject: FW: Meeting Reminder 2/9 2-3:30 Campus Y 

Can you print off copies of the worksheets for me. Thanks. I will pick them up in the morning, or if I am running 

late, you can just bring them to me at the meeting time. 

Thanks so much, 
Jan 

From: katie turner@unc.edu [mailto:katie turner@unc.edu] 
Sent: Wednesday, February 08, 2012 2:54 PM 
Subject: Meeting Reminder 2/9 2-3:30 Campus Y 

To: 2012 Nominating Committee Group 

From: Kathryn Turner 

Attachments 20120117nominatingcommitteeworksheets.xlsx 

Dear Nominating Committee Members: 

This is a reminder that we will meet tomorrow, Thursday in room 207-8 of the Campus Y building 
(second floor). Here is the tentative agenda: 

¯ Thursday, Feb 9, 2-3:30pm --select nominees for elected committees: 
o Athletics Committee (moved from 2/6 at the request of the committee chair) 
o Faculty Hearings Committee 
o Faculty Grievance Committee 
o Educational Policy Committee 
o Administrative Board of the Library 
o Committee on Honorary Degrees and Special Awards 
o Committee on Financial Exigency and Program Change 

Please let me know if you have any questions or concerns. 



Sincerely, 

Katie Turner 
Executive Assistant 
Office of Faculty Governance 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from 
the "Faculty Governance" site. To reply to this message click this link to access Messages for this site: 

Faculty Governance. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Margaret Scarry <scarry@email.unc.edu> 

Monday, February 13, 2012 9:01 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

Lindemann, Erika <ulinde@email.unc. edu> 

Re: Vice Chair for the Division of Social Sciences. 

Jan and Joe, 

I’ve mulled over the invitations to run for the Faculty Assembly Delegation and to serve as Vice Chair for the 
Division of Social Sciences for the remainder of the semester. I’ve also had a long talk w/Erika Lindemann 
about what the vice chair does on the curriculum committee. 

I’ve decided to decline to run for the Faculty Assembly Delegation and to accept the invitation to serve as Vice 
Chair. If the Vice Chair position is up for election this spring, I am willing to run to fill the position next year. 

I appreciate the honor of being asked to consider these positions and thank you for giving me time to sort 
through the options. 

Margaret Scarry 
Anthropology 

On 2/9/2012 10:43 AM, Boxill, Jan wrote: 

Hi Margaret, 

Great to talk with you. As you are so very much respected by your colleagues in the College of Arts & 

Sciences, I would like to invite you to serve as the Vice Chair for the Division of Social Sciences for the 

remainder of this year. The position is up for election in April, and if you would be willing to be considered 

for the elected position that would be good. 

The Vice-Chair represents the Division on such committees as the Faculty Council may designate. He/she 

informs chairs about course changes submitted for approval within the Division, solicits comments and 

questions, makes corrections and revisions, and submits all changes to the Dean of Arts and Sciences with 

Divisional approval. 

Thank you for considering this invitation; I look forward to hearing from you. 

Best, 
Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

katie turner@unc.edu 
Wednesday, February 15, 2012 12:42 PM 

Nominating Committee Meetings 2/21 and 2/28 

To: 2012 Nominating Committee Group 

From: Kathryn Turner 

Dear Faculty Nominating Committee Members: 

This is a reminder that we will meet in conference room 207-8 on the second floor of the Campus Y building 
for the last two nominating committee meetings on Tuesday, Feb 21st, 2-3:30pm and Tuesday, Feb 28th, 
3:30-5pm. 

As a reminder, we will be discussing nominees for the following committees: 

¯ Feb. 21st 
o Receive reports on who has agreed to nomination and complete the slates for all elected committees 
o Identify nominees for Faculty Council from divisions of the College of Arts and Sciences 
o Devise ways of securing nominees for Faculty Council from University Libraries and the professional schools 

¯ Feb 28th 
o Committee on Fixed-Term Faculty 
o Committee on the Status of Women 
o Research Committee 
o University Copyright Committee 
o Buildings and Grounds Committee 
o Scholarships, Awards, and Student Aid Committee 
o Committee on University Government 
o Advisory Committee on Undergraduate Admissions 

Updated worksheets have been posted under Resources. For your convenience, I have attached them to this 
message as well. 

Best, 
Katie Turner 

2012 Nominating. Committee Worksheets 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Faculty Governance" site. To reply to this message click this link to access Messages for this site: Facult£ 
Governance. 



From: 

Sent: 

To: 

Subject: 

j sferrel@email.unc, edu 

Friday, February 17, 2012 10:03 AM 

Nominee Acceptances 

To: 2012 Nominating Committee Group 

From: Joseph Ferrell 

I’m attaching a document showing for each committee the number of seats to be filled and names of those who 
have consented to nomination or have been contacted. We have full slates for the following positions: 
Advisory, APT (all seats), Athletics, Faculty Exec. Committee, Faculty Hearings, Financial Exig. Health 
Affairs, and Honorary Degrees. 

I need additional potential nominees for: 
Admin. Board Library Natural Sciences (2) 
Admin. Board Library Humanities (1) 
Financial Exig. Acad. Aff. (1) 
Faculty Grievance Fixed Term (1) 

Nominees Accepting.docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Faculty Governance" site. To reply to this message click this link to access Messages for this site: Facult2 
Governance. 



From: 

Sent: 

To: 

Subject: 

Thrailkill, Jane F. <tkill@unc.edu> 

Friday, February 24, 2012 10:24 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: Committee on the STatus of Women 

Jan- Yes, I’d be happy to serve on both committees next year. I really enjoy our agenda mtgs! Best, Jane 

Jane F. Thrailkill 
Associate Professor & Director of Graduate Admissions 
Department of English and Comparative Literature 
University of North Carolina, Chapel Hill 
tkill@unc.edu 

From: Boxill, Jan 
Sent: Friday, February 24, 2012 9:21 AM 
To: Thrailkill, Jane F. 
Subject: RE: Committee on the STatus of Women 

Hi Jane, 
It pains me too, but I completely tmderstand! So my question then is will you stay on both the COSOW and Agenda Committees? 
Let me know; I really appreciate you on both, but again I’ll understand. 

Best, 
Jan 

..... Original Message ..... 
From: Thrailkill, Jane F. 
Sent: Friday, February 24, 2012 8:34 AM 
To: Boxill, Jan 
Subject: RE: Committee on the STatus of Women 

Dear Jan- I’m afraid I need to say no to being COSOW chair. I’ve reviewed my commitments and realize I’ve spread myself a bit thin 
administratively. 

You likely want to chair to be on the CWC advisory board (and I’m on quite a few boards already). So I think I should decline that, as 
well. 

I’m sorry about this--it pains me to say no, especially to you! 

Best, 

Jane 

Jane F. Thrailkill 
Associate Professor & Director of Graduate Admissions Department of English and Comparative Literature University of North 
Carolina, Chapel Hill tkill@unc.edu 
From: Boxill, Jan 
Sent: Wednesday, February 22, 2012 5:58 PM 
To: Thrailkill, Jane F. 
Subject: RE: Committee on the STatus of Women 

Oh no, I had forgotten that; I want you on that too, but maybe that IS too much. I’ll let you decide. 

Also, I would also like to invite you Ion behalf of the Provost] to serve Carolina Women’s Center Advisory Board! 

Jan 

..... Original Message ..... 
From: Thrailkill, Jane F. 
Sent: Wednesday, February 22, 2012 5:49 PM 
To: Boxill, Jan 



Subject: RE: Committee on the STatus of Women 

Jan- What an honor! I would like very much to say yes. Let me puzzle over my responsibilities for next year and be back in touch by 
Friday. 

Btw, this would be instead of Agenda committee, I am assuming? 

Best, 

Jane 

Jane F. Thrailkill 
Associate Professor & Director of Graduate Admissions Department of English and Comparative Literature University of North 
Carolina, Chapel Hill tkill@unc.edu 
From: Boxill, Jan 
Sent: Wednesday, February 22, 2012 10:26 AM 
To: Thrailkill, Jane F. 
Cc: Boxill, Jan 
Subject: Committee on the STatus of Women 

Hi Jane, 
I hope all is well with you and that you are not overworked because you are a valued member of the Committee on the Status of 
Women, I would like to ask you to serve again next year on the Committee and also Chair it. I am so hoping you will accept my 
invitation, as this is a committee that can have a big impact on all women at UNC. 

I look forward to hearing from you and thanks in advance. 

Best, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy University of North Carolina Chapel Hill, NC 27599-3125 Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, November 19, 2012 3:39 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
2013 Nominating Committee 

Hi Jan: 

Anne and I were discussing committee schedules for spring 2013 and we thought it would be a good 
idea to get the 4 at large members of the nominating committee appointed so we could set the 
meeting schedule. I’ve listed the current members below and you can find last year’s members here. 
Please let us know if we can provide you with lists of faculty divided by department/school to help 
with your selection. 

Committee 
ABL 
ADV 
AGC 
APT 

ATH 
BGC 

CDV 
CPR 
EDP 
FAD 
FEC 
FGC 
FHC 

Chair 
Fitz Brundage 
Evelyne Huber 
Jan Boxill 
Richard Whisnant 
Joy Rennet 
David Owens 
Rumay Alexander 
Sarah Michalak 
Theresa Raphael-Grimm 

Steve Bachenheimer 
Jan Boxill 
Jill Moore 
Kevin Stewart (Fall); Joanne 
Hershfield (Spring) 

FITAC Anselmo Lastra 

FWC Deb Stroman 
FEX No chair 

FXT Maggie O’Shaughnessey 

HD Lloyd Kramer 

HSAC Donna LeFebvre 

RES Kerry Bloom 

SAW Charles Daye 

CSW Nancy Demore 

UAD Bobbi Owen 

UGV Vin Steponaitis 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Tuesday, November 20, 2012 3:59 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
RE: 2013 Nominating Committee 

Here are the departments: 

Committee Chair Department 
ABL Fitz Brundage History 

ADV Evelyne Huber Political Science 

AGC Jan Boxill Philosophy 

APT Richard Whisnant Government 

ATH Joy Renner Allied Health 

BGC David Owens Government 

CDV Ruma7 Alexander Nursing 

CPR Sarah Michalak Libraries 

EDP Theresa Raphael-Grimm Psychiatry/Nursing 

FAD Steve Bachenheimer Microbiology 

FEC Jan Boxill -- 

FGC Jill Moore Government 

FHC Kevin Stewart (Fall); Joanne Geology/Women’s Studies 
Hershfield (Spring) 

FITAC Anselmo Lastra Computer Science 

FWC Deb Stroman Exercise and Sports Science 

FEX No chair 
FXT Maggie O’Shaughnessey English and Comp Lit 

HD Lloyd Kramer History 

HSAC Donna LeFebvre Political Science 

RES Kerry Bloom Biology 

SAW Charles Daye Law 

CSW Nancy Demote Surgery 

UAD Bobbi Owen Dramatic Arts 

UGV Vin Steponaitis Anthropology 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-9,146 
Fax (919) 969,-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

Perelmuter, Rosa <rpperelm@email.unc.edu> 

Wednesday, December 12, 2012 5:39 PM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Gulledge, Suzanne Allen 

<sgulledg@email.unc.edu>; Godley, Paul Alphonso <paul_godley@med.unc.edu>; 

Adimora, Adaora A <adimora@med.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Ferrell, Joseph S 

<jsferrel@email.unc.edu>; Turner, Katie <katie_turner@unc.edu>; Perelmuter, Rosa 

<rpperelm@email.unc.ed u> 

Re: Invitation to Join the Faculty Nominating Committee 

I accept. Thanks for thinking of me, Rosa P. 

From: <Boxill>, Jan <JMBOXlLL@email.unc.edu> 

Date: Wednesday, December 12, 2012 4:22 PM 

To: "Gulledge, Suzanne Allen" <s~ulled~@email.unc.edu>, Rosa Perelmuter <rpperelm@email.unc.edu>, "Godley, Paul 

Alphonso" <paul godley@med.unc.edu>, "Adimora, Adaora A" <adimora@med.unc.edu> 

Cc: "Whisnant, Anne Mitchell" <Anne Whisnant@unc.edu>, "Ferrell, Joseph S" <jsferrel@email.unc.edu>, "Turner, 

Katie" <katie turner@unc.edu> 

Subject: Invitation to Join the Faculty Nominating Committee 

Dear Colleagues, 

I invite you to join the Faculty Governance Nominating Committee for the 2013 spring term as one of four appointed 

representatives of the faculty at large. Because of your extensive networks of connections and your previous 

contributions to the UNC faculty, we feel you are especially qualified to help us identify candidates to run for faculty 

governance offices in this spring’s campus-wide faculty elections. 

You will find the committee charge and a full description of time commitment below. Most of the committee’s work 

will be done in four 1.5-hour meetings in February and early March. If you agree to serve, Katie Turner, Anne Whisnant, 

or Joe Ferrell will be in touch shortly about specifics. Please "reply all" to this email to us know if you accept. 

We hope you will join us in this important endeavor and look forward to hearing from you. 

Best regards, 

Jan 

Committee Charge (from Section 4-2 of the Faculty Code): 

§ 4-2. The Nominating Committee. 

(a) The Nominating Committee consists of the chair of each of the standing committees established by this Article, or 

the chair’s designee, and four members of the voting faculty appointed by the chair of the faculty. Service is for one 

year. The chair and secretary of the faculty serve as ex officio, non-voting members. The secretary of the faculty acts as 

convenor of the committee and serves as its secretary. 

(b) Except as otherwise provided, the committee nominates members of the voting faculty for all positions established 

by or pursuant to this Article that are to be filled by election. It also makes recommendations for positions that are to 

be filled by appointment. 

Procedure & Time Commitment: 



The Nominating Committee generates lists of nominees for all the elective and appointive committees constituted by 

the Faculty Code. Although nominees for Faculty Council are designated by subcommittees representing each electoral 

division, the Nominating Committee occasionally also suggests names for consideration for the Council. 

The Nominating Committee will be helped in its work by having access to lists of faculty members who have 
volunteered for or expressed interest in various faculty governance roles, as well as by having access to various lists of 

faculty who fit specific criteria for various roles (e.g. full professors, fixed-term faculty etc.). Because of the need to 

draw nominees for faculty committees from all over the campus, the best nominating committee members are people 

who have fairly wide circles of contacts, have been here long enough to know and work with a good many people, who 

themselves may have had some experience doing committee work, and who circulate in a diversity of networks. We 

will also need to balance the nominating committee itself so that it is sufficiently diverse to invite many perspectives 

and touch the campus’s numerous, often quite disconnected, units. 

The time commitment involved is simply attending four 1.5-hour meetings that will be scheduled in February and early 

March. During these meetings, the committee comes up with a ranked list of several names for each vacancy on an 
elective committee; it also generates lists of prospects for appointive committees. After the committee comes up with 

its lists of possible names, the actual work of contacting and recruiting candidates falls to Secretary of the Faculty Joe 

Ferrell, who calls the potential nominees and confirms their willingness to stand for election. 

Current members of the Nominating Committee (by virtue of their roles as chairs of various faculty committees) will be: 

Committee Chair Department 

ABL Fitz Brundage History 

ADV Evelyne Huber Political Science 

AGC Jan Boxill Philosophy 

APT Richard Whisnant Government 

ATH Joy Renner Allied Health 

BGC David Owens Government 

CDV Rumay Alexander Nursing 

CPR Sarah Michalak Libraries 

EDP Theresa Raphael-Grimm Psychiatry/Nursing 

FAD Steve Bachenheimer Microbiology 

FEC Jan Boxill Philosophy 

FGC Jill Moore Government 

FHC Kevin Stewart (Fall); Joanne Hershfield Geology/Women’s Studies 

(Spring) 

FITAC Anselmo Lastra Computer Science 

FWC Deb Stroman Exercise and Sports Science 

FXT Maggie O’Shaughnessey English and Comp Lit 

HD Lloyd Kramer History 

RES Kerry Bloom Biology 

SAW Charles Daye Law 

CSW Nancy Demore Surgery 

UAD Bobbi Owen Dramatic Arts 

UGV Vin Steponaitis Anthropology 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gulledge, Suzanne Allen <sgulledg@email.unc.edu> 

Thursday, December 13, 2012 9:57 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Perelmuter, Rosa 
<rpperelm@email.unc.edu>; Godley, Paul Alphonso <paul_godley@med.unc.edu>; 
Adimora, Adaora A <adimora@med.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Ferrell, Joseph S 
<j sferrel@email.unc.edu>; Turner, Katie <katie turner@unc.edu> 

RE: Invitation to Join the Faculty Nominating Committee 

I will be pleased to serve in this capacity! 
Best regards to you all. Enjoy your holiday. I look forward to seeing you in 2013. 

Suzanne Gulledge 

From: Turner, Katie on behalf of Boxill, Jan 
Sent: Wednesday, December 12, 2012 4:22 PM 
To: Gulledge, Suzanne Allen; Perelmuter, Rosa; Godley, Paul Alphonso; Adimora, Adaora A 
l:c: Whisnant, Anne Mitchell; Ferrell, Joseph S; Turner, Katie 
Subject: Invitation to Join the Faculty Nominating Committee 

Dear Colleagues, 

I invite you to join the Faculty Governance Nominating Committee for the 2013 spring term as one of four appointed 

representatives of the faculty at large. Because of your extensive networks of connections and your previous 

contributions to the UNC faculty, we feel you are especially qualified to help us identify candidates to run for faculty 

governance offices in this spring’s campus-wide faculty elections. 

You will find the committee charge and a full description of time commitment below. Most of the committee’s work will 

be done in four 1.S-hour meetings in February and early March. If you agree to serve, Katie Turner, Anne Whisnant, or 
Joe Ferrell will be in touch shortly about specifics. Please "reply all" to this email to us know if you accept. 

We hope you will join us in this important endeavor and look forward to hearing from you. 

Best regards, 

Jan 

Committee Charge (from Section 4-2 of the Faculty Code): 

§ 4-2. The Nominating Committee. 

(a) The Nominating Committee consists of the chair of each of the standing committees established by this Article, or the 

chair’s designee, and four members of the voting faculty appointed by the chair of the faculty. Service is for one year. 

The chair and secretary of the faculty serve as ex officio, non-voting members. The secretary of the faculty acts as 

convenor of the committee and serves as its secretary. 
(b) Except as otherwise provided, the committee nominates members of the voting faculty for all positions established 

by or pursuant to this Article that are to be filled by election. It also makes recommendations for positions that are to be 

filled by appointment. 

Procedure & Time Commitment: 

The Nominating Committee generates lists of nominees for all the elective and appointive committees constituted by 

the Faculty Code. Although nominees for Faculty Council are designated by subcommittees representing each electoral 



division, the Nominating Committee occasionally also suggests names for consideration for the Council. 

The Nominating Committee will be helped in its work by having access to lists of faculty members who have volunteered 

for or expressed interest in various faculty governance roles, as well as by having access to various lists of faculty who fit 

specific criteria for various roles (e.g. full professors, fixed-term faculty etc.). Because of the need to draw nominees for 
faculty committees from all over the campus, the best nominating committee members are people who have fairly wide 

circles of contacts, have been here long enough to know and work with a good many people, who themselves may have 

had some experience doing committee work, and who circulate in a diversity of networks. We will also need to balance 

the nominating committee itself so that it is sufficiently diverse to invite many perspectives and touch the campus’s 

numerous, often quite disconnected, units. 

The time commitment involved is simply attending four 1.5-hour meetings that will be scheduled in February and early 

March. During these meetings, the committee comes up with a ranked list of several names for each vacancy on an 

elective committee; it also generates lists of prospects for appointive committees. After the committee comes up with 

its lists of possible names, the actual work of contacting and recruiting candidates falls to Secretary of the Faculty Joe 
Ferrell, who calls the potential nominees and confirms their willingness to stand for election. 

Current members of the Nominating Committee (by virtue of their roles as chairs of various faculty committees) will be: 

Committee Chair Department 

ABL Fitz Brundage History 

ADV Evelyne Huber Political Science 

AGC Jan Boxill Philosophy 

APT Richard Whisnant Government 

ATH Joy Renner Allied Health 

BGC David Owens Government 

CDV Rumay Alexander Nursing 

CPR Sarah Michalak Libraries 

EDP Theresa Raphael-Grimm Psychiatry/Nursing 

FAD Steve Bachenheimer Microbiology 

FEC Jan Boxill Philosophy 

FGC Jill Moore Government 

FHC Kevin Stewart (Fall); Joanne Hershfield Geology/Women’s Studies 

(Spring) 

FITAC Anselmo Lastra Computer Science 

FWC Deb Stroman Exercise and Sports Science 

FXT Maggie O’Shaughnessey English and Comp Lit 

HD Lloyd Kramer History 

RES Kerry Bloom Biology 

SAW Charles Daye Law 

CSW Nancy Demore Surgery 

UAD Bobbi Owen Dramatic Arts 

UGV Vin Steponaitis Anthropology 



From: 

Sent: 

To: 

Subject: 

Attach: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Thursday, February 7, 2013 4:30 PM 

Turner, Katie <katie turner@unc.edu>; Whisnant, Anne Mitchell 

<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

Nomination Replies 

Nominee Datasheet Feb07.xlsx 

Emails went out this morning to potential nominees for CAC, APT, FAD, FEC, and FG. 
Replies as of 4:30 p.m. are tabulated on the atttached spreadsheet. 



1 Accept Lastname Firstname School Department Email Committee 

2 Rennet Joy Sch Medicine 4273:Allied Hit Joy_Renner@med.unc.edu Chancellor’s Advisory Committee 

3 yes Cairns Bruce Sch Medicine 4264:Suq~ery bruce_cairns@med.unc.edu Chancellor’s Advisory Committee 

4 yes Taylor Beverly Arts & Sciences 3225:ENGL & CL btaylor@email.unc.edu Chancellor’s Advisory Committee 

5 yes Alexander Rumay Sch Nursinl~ 4401:Nursinl~ rumay@email.unc.edu Chancellor’s Advisory Committee 

6 yes Mucha Peter Arts & Sciences 3282:Mathematic mucha@unc.edu Chancellor’s Advisory Committee 

7 yes Parsons Eileen Sch Education 3401:Education rparsons@email.unc.edu Chancellor’s Advisory Committee 

8 yes Crimmins Michael Arts & Sciences 3265:Chemistry crimmins@email.unc.edu Committee on Appointments, Promotions, and Tenure 

9 Kinl~solver Joel Arts & Sciences 3267:Biolol~y jl~kinl~@bio.unc.edu Committee on Appointments, Promotions, and Tenure 

10 Fauser Annel~ret Arts & Sciences 3212:Music fauser@email.unc.edu Committee on Appointments, Promotions, and Tenure 

11 yes Cyr Doul~las Sch Medicine 4204:Cell&Dev doul~las_cyr@med.unc.edu Committee on Appointments, Promotions, and Tenure 

12 yes Kawula Thomas Sch Medicine 4208:Microbiol tom_kawula@med.unc.edu Committee on Appointments, Promotions, and Tenure 

13 yes Tepper Joel Sch Medicine 4262:Rad Oncol joel_tepper@med.unc.edu Committee on Appointments, Promotions, and Tenure 

14 Ives Timothy Sch Pharmacy 4501:Sch Pharm Timothy_lves@med.unc.edu Committee on Appointments, Promotions, and Tenure 

15 Wilder Rebecca Sch Dentistry 4305:Dent Ecol rebecca_wilder@dentistry.unc.edu Committee on Appointments, Promotions, and Tenure 

16 yes Gordon-Larsen Penny Sch Pub Hlth 4660:Nutridept pl~larsen@email.unc.edu Committee on Appointments, Promotions, and Tenure 

17 yes Leonard Steve Arts & Sciences 3294:Poli Sci sleonard@email.unc.edu Faculty Assembly Delel~ation 

18 Eaker-Rich Deborah Sch Education 3401:Education eakerric@email.unc.edu Faculty Assembly Delel~ation 

19 Anthony Bob Libraries 5505:Univ Lib ranthony@email.unc.edu Faculty Assembly Delel~ation 

20 yes Porto Jim Sch Pub Hlth 4610:Hit Policy jim_porto@unc.edu Faculty Assembly Delel~ation 

21 Clemens Chris Arts & Sciences 3270:Phys-Astro clemens@physics.unc.edu Faculty Executive Committee 

22 no Desaix Jean Arts & Sciences 3267:Biolol~y jdesaix@email.unc.edu Faculty Executive Committee 

23 Dolan Louise Arts & Sciences 3270:Phys-Astro Idolan@physics.unc.edu Faculty Executive Committee 

24 Gerhardt Michael Sch Law 3601:Law i~erhardt@email.unc.edu Faculty Executive Committee 

25 Irons Susan Arts & Sciences 3225:ENGL & CL Susan_lrons@unc.edu Faculty Executive Committee 

26 Mohanty Suchi Libraries 5505:Univ Lib smohanty@email.unc.edu Faculty Executive Committee 

27 Moracco Beth Sch Pub Hlth 4640:Hit Behav moracco@email.unc.edu Faculty Executive Committee 

28 yes Rodl~ers Shielda Sch Nursinl~ 4401:Nursinl~ srodl~ers@email.unc.edu Faculty Executive Committee 

29 Steponaitis Vin Arts & Sciences 3284:Anthropll~y vin@unc.edu Faculty Executive Committee 

30 yes Mclaul~hlin Christopher Sch Govt 5401:Sch Govt mclaul~hlin@sol~.unc.edu Faculty Grievance Committee 

31 Jal~l~er Pam Arts & Sciences 3279:Pub Policy pjal~l~er@unc.edu Faculty Grievance Committee 

32 Boettil~er Cooney Charlotte Arts & Sciences 3258:Psycholol~y cab@unc.edu Faculty Grievance Committee 

33 yes Giovanello Kelly Arts & Sciences 3258:Psycholol~y kl~io@email.unc.edu Faculty Grievance Committee 

34 Leve Lauren Arts & Sciences 3241:Reli1~ Stdy leve@email.unc.edu Faculty Grievance Committee 

35 yes Lundbeq~ Christian Arts & Sciences 3215:Communicat clundber@email.unc.edu Faculty Grievance Committee 

36 yes Benninl~er Larry Arts & Sciences 3268:Geo Sci Ibenninl~@email.unc.edu Faculty Grievance Committee 

37 no Flatt Victor Sch Law 3601:Law flatt@email.unc.edu Faculty Grievance Committee 

38 Weissman Deborah Sch Law 3601:Law weissman@email.unc.edu Faculty Grievance Committee 



H 

1 Constituency 

2 the faculty at large 

3 the faculty at large 

4 the faculty at large 

S the faculty at large 

6 the faculty at large 

7 the faculty at large 

8 the College of Arts and Sciences 

9 the College of Arts and Sciences 

10 the College of Arts and Sciences 

11 the School of Medicine 

12 the School of Medicine 

13 the School of Medicine 

14 Professional Schools other than Medicine 

15 Professional Schools other than Medicine 

16 Professional Schools other than Medicine 

17 the faculty at large 

18 the faculty at large 

19 the faculty at large 

20 the faculty at large 

21 the faculty at large 

22 the faculty at large 

23 the faculty at large 

24 the faculty at large 

25 the faculty at large 

26 the faculty at large 

27 the faculty at large 

28 the faculty at large 

29 the faculty at large 

30 Assistant Professors 

31 Assistant Professors 

32 Assistant Professors 

33 Associate Professors 

34 Associate Professors 

35 Associate Professors 

36 full Professors 

37 full Professors 

38 full Professors 



1 

2 

3 

4 

I A I 
Lastname Firstname 

Wissick Brent 

Johnston Anne 

’Smith Jessica 

C 

School 

Arts & Sciences 

Sch Journalism 

Sch Govt 

D 

Department 

3212:Music 

3501:Journalism 

5401:Sch Govt 

E 

Email 

bswissic@email.u nc.edu 

amjohnst@email.unc.edu 

smithj@sog.unc.edu 

F 

Committee 

Appointments, Promotions, and Tenure 

Appointments, Promotions, and Tenure 

Appointments, Promotions, and Tenure 

G 

Constituency 

Arts and Sciences 

Professional Schools other than Medicine 

Professional Schools other than Medicine 



I A B C D E F 

1 Voting Faculty Indicator (EPA) Last Name First Name Campus Box Number Email Address Work Phone 

2 Yes Rennet Joy 7130 Joy_Renner@med.unc.edu (919) 966-5147 

3 Yes Cairns Bruce 7228 bruce_cairns@med.unc.edu (919) 966-4879 

4 Yes Taylor Beverly 3520 btaylor@email.unc.edu (919) 962-6872 

5 Yes Alexander Rumay 7460 rumay@email.unc.edu (919) 966-7767 

6 Yes Mucha Peter 3250 mucha@unc.edu (919) 962-1294 

7 Yes Parsons Eileen 3500 rparsons@email.unc.edu (919) 843-9133 

8 Yes Crimmins Michael 3290 crimmins@email.unc.edu (919) 966-5177 

9 Yes Kingsolver Joel 3280 jgking@bio.unc.edu (919) 843-6291 

10 Yes Fauser Annegret 3320 fauser@email.unc.edu (919) 962-1039 

11 Yes Wissick Brent 3320 bswissic@email.unc.edu (919) 962-3763 

12 Yes Cyr Douglas 7090 douglas_cyr@med.unc.edu (919) 843-4805 

13 Yes Kawula Thomas 7290 tom_kawula@med.unc.edu (919) 966-9699 

14 Yes Tepper Joel 7512 joel_tepper@med.unc.edu (919) 445-5216 

15 Yes Ives Timothy 7574 Timothy_lves@med.unc.edu (919) 843-2279 

16 Yes Wilder Rebecca 7450 rebecca_wilder@dentistry.unc.edu (919) 966-8221 

17 Yes Gordon-Larsen Penny 8120 pglarsen@email.unc.edu (919) 843-9966 

18 Yes Johnston Anne 3365 amjohnst@email.unc.edu (919) 962-4286 

19 Yes Smith Jessica 3330 smithj@sog.unc.edu (919) 966-4105 

20 Yes Leonard Steve 3265 sleonard@email.unc.edu (919) 962-0446 

21 Yes Eaker-Rich Deborah 3500 eakerric@email.unc.edu 

22 Yes Anthony Bob 3930 ranthony@email.unc.edu (919) 962-1172 

23 Yes Porto Jim 7411 jim_porto@unc.edu (919) 966-7354 

24 Yes Clemens Chris 3255 clemens@physics.unc.edu (919) 962-3018 

25 Yes Desaix Jean 3280 jdesaix@email.unc.edu (919) 962-1068 

26 Yes Dolan Louise 3255 Idolan@physics.unc.edu (919) 962-7168 

27 Yes Gerhardt Michael 3380 gerhardt@email.unc.edu (919) 843-5600 

28 Yes Irons Susan 3520 Susan_lrons@unc.edu (919) 962-4283 

29 Yes Mohanty Suchi 3942 smohanty@email.unc.edu (919) 962-1355 

30 Yes Moracco Beth 7440 moracco@email.unc.edu (919) 966-5542 

31 Yes Rodgers Shielda 7460 srodgers@email.unc.edu (919) 843-2478 

32 Yes Steponaitis Vin 3120 vin@unc.edu (919) 962-6574 

33 Yes Giovanello Kelly 3270 kgio@email.unc.edu (919) 843-1302 

34 Yes Leve Lauren 3225 leve@email.unc.edu (919) 962-3925 

35 Yes Lundberg Christian 3285 clundber@email.unc.edu (919) 962-7720 

36 Yes Mclaughlin Christopher 3330 mclaughlin@sog.unc.edu 

37 Yes Jagger Pam 3435 pjagger@unc.edu 

38 Yes Boettiger Cooney Charlotte 3270 cab@unc.edu (919) 962-2119 

39 Yes Benninger Larry 3315 Ibenning@email.unc.edu (919) 962-0699 

40 Yes Flatt Victor 3380 flatt@email.unc.edu 

41 Yes Weissman Deborah 3380 weissman@email.unc.edu (919) 962-3564 



1 Base/Appt Dept Number (EPA) 

2 4273:Allied Hit 

3 4264:Surgery 

4 3225:ENGL& CL 

5 4401 :Nursing 

6 3282:Mathematic 

7 3401 :Education 

8 3265:Chemistry 

9 3267:Biology 

10 3212:Music 

11 3212:Music 

12 4204:Cell&Dev 

13 4208:Microbiol 

14 4262:Rad Oncol 

15 4501:Sch Pharm 

16 4305:Dent Ecol 

17 4660:Nutridept 

18 3501:Journalism 

19 5401:Sch Govt 

20 3294:Poli Sci 

21 3401:Education 

22 5505:Univ Lib 

23 4610:Hit Policy 

24 3270:Phys-Astro 

25 3267:Biology 

26 3270:Phys-Astro 

27 3601:Law 

28 3225:ENGL& CL 

29 5505:Univ Lib 

30 4640:Hit Behav 

31 4401:Nursing 

32 3284:Anthroplgy 

33 3258:Psychology 

34 3241:Relig Stdy 

35 3215:Communicat 

36 5401:Sch Govt 

37 3279:Pub Policy 

38 3258:Psychology 

39 3268:Geo Sci 

40 3601:Law 

41 3601:Law 

H 

Base/Appt Dept School/Division (EPA) 

Sch Medicine 

Sch Medicine 

Arts & Sciences 

Sch Nursing 

Arts & Sciences 

Sch Education 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Sch Medicine 

Sch Medicine 

Sch Medicine 

Sch Pharmacy 

Sch Dentistry 

Sch Pub Hlth 

Sch Journalism 

Sch Govt 

Arts & Sciences 

Sch Education 

Libraries 

Sch Pub Hlth 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Sch Law 

Arts & Sciences 

Libraries 

Sch Pub Hlth 

Sch Nursing 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Sch Govt 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Sch Law 

Sch Law 

Tenure Status (EPA) 

Not on Tenure Track(Z) 

Tenured (T) 

Tenured (T) 

Not on Tenure Track(Z) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Not on Tenure Track(Z) 

Not on Tenure Track(Z) 

Not on Tenure Track(Z) 

Tenured (T) 

Not on Tenure Track(Z) 

Tenured (T) 

Tenured (T) 

Not on Tenure Track(Z) 

Not on Tenure Track(Z) 

Not on Tenure Track(Z) 

Not on Tenure Track(Z) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

On Tenure Track(N) 

On Tenure Track(N) 

On Tenure Track(N) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

J 

EPAWeb Employee Status (EPA) 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

On Leave 

Active 

Active 

Active 

K 

FTE 

L 

Ethnicity Code (Race) 

i White/Caucasian 

i White/Caucasian 

1 White/Caucasian 

1 Black/African Amer. 

1 White/Caucasian 

1 Black/African Amer. 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

0.8 White/Caucasian 

1 Asian 

1 White/Caucasian 

1 Black/African Amer. 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 



I M N O P Q R 

1 Gender Age Range Date First EPA Appt (EPA) Appointment End Date Date Appointed to Current Rank (EPA) Primary Faculty Rank Code (EPA) 

2 Female 50-59 8/1/1986 11/30/2013 12/1/1999 2 

3 Male 40-49 8/25/2000 2/24/2012 1 

4 Female 60-69 7/1/1977 7/1/1992 1 

5 Female 50-59 7/1/2003 6/30/2013 7/1/2009 1 

6 Male 40-49 1/1/2006 6/30/2017 7/1/2012 1 

7 Female 40-49 7/1/2005 7/1/2009 2 

8 Male 50-59 7/1/1981 7/1/1993 1 

9 Male 50-59 7/1/2000 1/1/2001 1 

10 Female 40-49 7/1/2001 7/1/2006 1 

11 Male 50-59 7/1/1982 7/1/2003 1 

12 Male 50-59 7/1/2001 11/1/2005 1 

13 Male 50-59 9/1/1992 7/1/2010 1 

14 Male 60-69 9/1/1987 9/1/1987 1 

15 Male 60-69 5/11/1981 3/1/2010 1 

16 Female 50-59 8/1/1981 7/1/2009 1 

17 Female 40-49 10/1/2000 6/1/2008 2 

18 Female 50-59 7/1/1986 6/30/2015 1/1/2013 1 

19 Female 40-49 7/1/2000 7/1/2011 1 

20 Male 50-59 7/1/1985 7/1/1992 2 

21 Female 60-69 11/14/2005 6/30/2015 7/1/2005 3 

22 Male 60-69 12/8/1986 12/7/2013 12/8/1998 

23 Male 60-69 10/22/1988 10/21/2016 10/22/1988 3 

24 Male 40-49 7/1/1998 7/1/2008 1 

25 Female 60-69 9/1/1972 6/30/2017 7/1/2012 8 

26 Female 60-69 7/1/1990 7/1/1990 1 

27 Male 50-59 7/1/2005 7/1/2005 1 

28 Female 60-69 7/1/2003 6/30/2015 1/1/2011 7 

29 Female 30-39 7/15/2002 7/14/2014 7/15/2009 

30 Female 50-59 8/18/2008 6/30/2014 7/1/2009 2 

31 Female 50-59 7/1/2002 6/30/2013 1/1/2007 2 

32 Male 50-59 1/1/1988 1/1/1995 1 

33 Female 30-39 7/1/2006 7/1/2012 2 

34 Female 40-49 7/1/2004 7/1/2011 2 

35 Male 30-39 7/1/2006 7/1/2012 2 

36 Male 40-49 8/1/2008 11/30/2014 12/1/2012 3 

37 Female 40-49 1/1/2010 12/31/2016 1/1/2010 3 

38 Female 40-49 7/1/2007 7/1/2007 3 

39 Male 60-69 7/1/1978 7/1/1993 1 

40 Male 40-49 7/1/2009 7/1/2009 1 

41 Female 60-69 7/1/1998 7/1/2004 1 



I S T U V W 

1 Primary Faculty Rank Dept (EPA) Primary Faculty Rank Title (EPA) Primary Rank Code (EPA) Primary Rank Dept (EPA) Primary Rank Title (EPA) 

2 4273 Clinical Associate Professor 2 4273 Clinical Associate Professor 

3 4264 Distinguished Professor 1 4264 Distinguished Professor 

4 3225 Professor 1 3225 Professor 

5 4401 Clinical Professor 1 4401 Clinical Professor 

6 3282 Distinguished Term Professor 1 3282 Distinguished Term Professor 

7 3401 Associate Professor 2 3401 Associate Professor 

8 3265 Distinguished Professor 1 3265 Distinguished Professor 

9 3267 Distinguished Professor 1 3267 Distinguished Professor 

10 3212 Professor 1 3212 Professor 

11 3212 Professor 1 3212 Professor 

12 4204 Professor 1 4204 Professor 

13 4208 Professor 1 4208 Professor 

14 4262 Distinguished Professor 1 4262 Distinguished Professor 

15 4501 Professor 1 4501 Professor 

16 4305 Professor 1 4305 Professor 

17 4660 Associate Professor 2 4660 Associate Professor 

18 3501 Distinguished Term Professor 1 3501 Distinguished Term Professor 

19 5401 Professor 1 5401 Professor 

20 3294 Associate Professor 2 3294 Associate Professor 

21 3401 Clinical Assistant Professor 3 3401 Clinical Assistant Professor 

22 15 5505 Librarian 

23 4610 Clinical Assistant Professor 3 4610 Clinical Assistant Professor 

24 3270 Professor 1 3270 Professor 

25 3267 Master Lecturer 8 3267 Master Lecturer 

26 3270 Professor 1 3270 Professor 

27 3601 Distinguished Professor 1 3601 Distinguished Professor 

28 3225 Senior Lecturer 7 3225 Senior Lecturer 

29 15 5505 Associate Librarian 

30 4640 Research Associate Professor 2 4640 Research Associate Professor 

31 4401 Clinical Associate Professor 2 4401 Clinical Associate Professor 

32 3284 Professor 1 3284 Professor 

33 3258 Associate Professor 2 3258 Associate Professor 

34 3241 Associate Professor 2 3241 Associate Professor 

35 3215 Associate Professor 2 3215 Associate Professor 

36 5401 Distinguished Term Assistant Professor 3 5401 Distinguished Term Assistant Professor 

37 3279 Assistant Professor 3 3279 Assistant Professor 

38 3258 Assistant Professor 3 3258 Assistant Professor 

39 3268 Professor 1 3268 Professor 

40 3601 Distinguished Professor 1 3601 Distinguished Professor 

41 3601 Distinguished Professor 1 3601 Distinguished Professor 



1 

2 

3 

4 

5 

6 

7 

8 

9 

i0 

ii 

12 

13 

14 

15 

16 

17 

18 

19 

2O 

21 

22 

23 

24 

25 

26 

27 

28 

29 

3O 

31 

32 

34 

36 

38 

39 

4O 

41 

X       ¥ 

PID Onyen 

702924046 rennet 

703820901 cairns 

704269284 btaylor 

710744296 rumay 

711846823 mucha 

701977856 rparsons 

704282034 crimmins 

708540648 jgking 

709722036 fauser 

704212596 bswissic 

704004436 dmcyr 

703542676 kawula 

704209433 jetepper 

700727881 tjives 

704252817 rwilder 

705066275 pglarsen 

702516708 amjohnst 

707751236 smith24 

704277951 sleonard 

703693086 eakerric 

702140033 ranthony 

702218738 jporto 

705019789 clemens 

701849889 desaix 

704225428 Idolan 

710918910 gerhardt 

700723317 shirons 

707675372 smohanty 

703915340 moracco 

710223722 srodgers 

704209257 vps 

713280443 kgio 

711409323 leve 

713276918 clundber 

714716026 cbmclaug 

715204803 pjagger 

714011112 cab 

704278121 Ibenning 

714747208 flatt 

704748521 weissman 

Z 

Committee 

ADV 

ADV 

ADV 

ADV 

ADV 

ADV 

APTAS 

APTAS 

APTAS 

APTAS 

APTMed 

APTMed 

APTMed 

APTProfSch 

APTProfSch 

APTProfSch 

APTProfSch 

APTProfSch 

FAD 

FAD 

FAD 

FAD 

FEC 

FEC 

FEC 

FEC 

FEC 

FEC 

FEC 

FEC 

FEC 

FGCAssocProfs 

FGCAssocProfs 

FGCAssocProfs 

FGCAsstProf 

FGCAsstProfs 

FGCAsstProfs 

FGCProfs 

FGCProfs 

FGCProfs 

AA 

Order 

AB 

Accepted? 

1 

2 

3 

4 

5 

6 

1 

2 

3 

4 

1 

2 

3 

1 

2 

1 

2 

4 

3 

1 

2 

3 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Friday, February 8, 2013 9:49 AM 

Nominating Committee <no-reply@sakai.unc.edu> 

[ Nominating Committee - New Resource ] Feb 19 Committees 

A new resource has been added to the "Nominating Committee" site at The Universits, of North Carolina at 
Chal~e~ Hil~ 

Location: site "Nominating Committee" > Resources > 2013 Nominating Committee > Feb 19 Meeting 
Materials > F~eb 19 Committees 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:iisakai.unc.eduipo~a~) from the Nominating Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Monday, February 18, 2013 10:05 AM 

Turner, Katie <katie turner@unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Reponse to Nomination 

Nominee Datasheet Feb 13.xlsx 

Here are results of nomination consent contacts from last meeting. 
Yellow highlight = consented 
Red text = declined 
Strike-through text = not contacted 



I A I B 
1 Lastname Firstname 

2 Milano Michael 

3 Chen Hong 

4 Webster-Cyriaqu Jennifer 

5 Guthmiller Janet 

6 Shemer Gidi 

7 Agbe-Davies Anna 

8 Leve Lauren 

9 Cardcna Mack Julia 

10 Watts Eric 

11 Hammer Brad 

12 Gulledge Suzanne 

13 Moreton Eliot 

14 O Neill IPatrick 

15 Smith Jessica 

16 Carlson Barbara 

17 Sancar IGwen 

18 Sheldon George 

19 Versenyi Adam 

20 Larson Jennifer 

21 Furry Nina 

22 Melehy I Hassan 

23 Moreton Eliot 

24 Taylor Todd 

25 Nelson Alan 

26 Sciarrino JoAnn 

27 Linden Thomas 

28 Burk IBernard 

29 Brown Laura 

30 Swogger Susan 

31 Squires Steven 

32 Coppola Susan 

33 Dreesen Elizabeth 

34 Stavas Joseph 

35 Olcott Christopher 

36 Gucsacas.Calikoglu Muge 

37 Fisher Nancy 

38 &lesii Lekisha 

39 Beltran Lopez Adriana 

40 Lund IKay 

41 Miller Virginia 

42 Cohen Myron 

43 Brice Jane 

44 Willis Monte 

45 Cook Jean 

C 

School 

Sch Dentistry 

Sch Dentistry 

Sch Dentistry 

Sch Dentistry 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Sch Educat on 

Arts & Sciences 

IArts & Sciences 

Sch Govt 

Sch Nursing 

{Sch Medicine 

Sch Medicine 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

IArts & Sciences 

Arts & Sciences 

Arts & Sciences 

Arts & Sc ences 

Sch Journalism 

Sch Journalism 

ISch kaw 

Libraries 

Libraries 

Libraries 

Sch Medicine 

Sch Medicine 

Sch Medicine 

Sch Medicine 

Sch Medicine 

Sch Medicine 

Sch Medicine 

$ch Medicine 

ISch Medicine 

Sch Medicine 

Sch Medicine 

Sch Medicine 

Sch Medicine 

Sch Medicine 

D 

Department 

4350:Ped Dent 

4320:Endodontic 

4305:Dent Ecol 

4355:Periodont 

3267:Biology 

3284:Anthroplgy 

3241:Relig Stdy 

3244:Romance Lg 

3215:Communicat 

3225:ENGL & CL 

340:1:Education 

3228:Linguistic 

3225:ENGL & CL 
5401:Sch Govt 

4401:Nursing 

4212:Biochemstr 

4264:Surgery 

3207:Drama Art 

3225 ENGL & CL 

3244:Romance Lg 

3244:Romance Lg 

3228:Linguistic 

3225:ENGL & CL 

3238:Ph {osophy 

350:1:Journalism 

3501:Journalism 

13601:Law 

5505:Univ Lib 

5525:HthSci Lib 

5525:HthSci Lib 

4273:Allied H}t 

4264:Surgery 

4260:Radiology 

4265:Orth Surg 

4248:Pediatrics 

420g:Microbiol 

4268:Anesthesio 

4220:Pharmaco!g 

[4224:Physiology 

4218:Genetics 

4228:Medicine 

4266:Emrgncy Md 

4216:Pathology 

4212:Biochemstr 

E 

Email 

michael_milano@dentistry.u nc.edu 

hongchen@email,unc,edu 

cyriaquj@dentistry.u nc.edu 

janet_guth miller@dentistry.u nc.edu 

bishemer@email,unc,edu 

agbe-davies@unc.edu 

leve@email.unc.edu 

ekwatts@emaiLunc,edu 

bhammer@unc,edu 

sgulledg@email.u nc.edu 

moreton@email.unc,edu 

I pponeill@email.unc.edu 

smithj@sog,unc,edu 

bcarlson@email.unc.edu 

Igwendolyn_sancar@med,unc,edu 

george_sheldon@med.unc,edu 

ANVERSEN@unc,edu 

jlarson@email.unc,edu 

FOURIRE@email,unc,edu 

I hmelehy@unc.edu 

moreton@email.unc.edu 

twtaylor@email.u nc.edu 

ane son@unc,edu 

joann,sciarrino@unc,edu 

linden@unc,edu 

I baburk@email.unc.edu 

Ijcb@email.unc,edu 

sswogger@email,u nc.edu 

steve_squires@u nc,edu 

Sue_Coppola@med~unc,edu 

elizabeth_dreesen@med.unc.edu 

Ijstavas@med.unc.edu 

colcott@email.u nc.edu 

muge_calikoglu @ med.u nc.edu 

nancy_fiSher@ med.u nc,edu 

ledwards@aims,u nc,edu 

be!tran@rned,unc,edu 

lempk@med.unc.edu 

vlmiller@med,unc.edu 

myron_cohen@med,unc,edu 

brice@med.unc.edu 

monte_willis@ med,u nc,edu 

jean_cook@med,unc,edu 

F 

Committee 

Faculty Council 

Faculty Council 

Faculty Council 

Faculty Council 

Educational Policy Committee 

Educational Policy Committee 

Educational Policy Committee 

Educational Policy Committee 

Educational Policy Committee 

Faculty Assembly Delegation 

Committee on Financial Exigency 

I Committee on Exigency Financial 

Committee on Financial Exigency 

Committee on Financial Exigency 

I Committee on Exigency Financial 

Committee on Financial Exigency 

Faculty Grievance Committee 

Faculty Cou ncil 

Faculty Council 

I Faculty Council 

Faculty Counci! 

Faculty Council 

Faculty Council 

Faculty Council 

Faculty Council 

I Faculty Council 

Faculty Council 

Faculty Council 

Faculty Council 

Faculty Council 

Faculty Council 

Faculty Council 

Faculty Council 

Faculty Cou ncil 

Faculty Council 

Faculty Council 

Faculty Council 

I Faculty Council 

Faculty Council 

Faculty Council 

Faculty Council 

Faculty Council 

Faculty Council 



G 

1 Constituency 

2 School of Dentristy non.tenured faculty 

3 School of Dentristy nonotenured faculty 

4 School of Dentristytenured faculty 

5 School of Dentristytenured faculty 

6 at.large faculty 

7 at-large faculty 

8 at-large faculty 

10 atolarge faculty 

11 at-large faculty 

12 at-large faculty 

13 Academic Affairs 

14 Academic Affairs 

15 Academic Affairs 

16 Health Affairs 

17 Health Affairs 

18 Health Affairs 

19 full Professors 

20 non.tenured faculty in Humanities 

21 non-tenured faculty in Humanities 

22 tenured faculty in Humanities 

23 tenured faculty in Humanities 

24 tenured faculty in Humanities 

25 tenured faculty in Humanities 

26 tenured faculty in the School of Journalism and Mass Communication 

27 tenured faculty in the School of Journalism and Mass Communication 

28 non-tenured faculty in the School of Law 

29 librarians 

30 librarians 

31 librarians 

32 nonotenured faculty in 

33 non-tenured faculty in 

34 non-tenured faculty in 

35 non4enured faculty in 

36 non.tenured faculty in 

37 non-tenured faculty in 

38 non,tenured faculty in the School of Medicine 

39 non.tenured faculty in the School of Medicine 

40 tenured faculty in the School of Medicine 

41 tenured faculty in the School of Medicine 

42 tenured faculty in the School of Medicine 

43 tenured faculty in the School of Medicine 

44 tenured faculty in the School of Medicine 

45 tenured faculty in the School of Medicine 

the School of Medicine 

the School of Medicine 

the School of Medicine 

the School of Medicine 

the Schoo! of Medicine 

the School of Medicine 

1 

2 

1 

2 

i 

3 

4 

5 

1 

2 

2 

3 

4 

1 

2 

2 

2 

3 

4 

5 

6 

8 

2 

4 

6 



I A 

46 Gilligan 

47 Moats-Staats 

48 Styner 

49 Rial 

S0 Mitran 

51 Lu 

52 Smith 

53 Caren 

54 Baumgartner 

55 Yaqub 

56 Caldwell 

57 Parrc~ras 

58 Larres 

59 Price 

60 Cuddeback 

61 RobertsoLewis 

62 Bolick 

6:3 Eaker~Rich 

B 

Peter 

Billie 

Martin 

Jose 

Mihai Sorin 

Jianping 

ISara 

Neal 

F~ank 

Nadia 

Kia 

Klaus 

Charles 

Gary 

Amelia 

Cheryl 

Deborah 

C 

Sch Medicine 

Sch Medicine 

Sch Medicine 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

IArts & Sciences 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Sch Social Work 

Sch Social Work 

Sch Education 

Sch Education 

D 

4216:Pathology 

4248:Pediatrics 

4256:Psychiatry 

3268:Geo Sci 

3282:Mathematic 

3270:Phys~Astro 

13290:Geography 

3296:Sociology 

3294:Poli Sci 

3252:Astudies 

3287:Af&Afro Am 

3299:Sccncm~cs 

3291:History 

3284:Anthroplgy 

3801:Soc Work 

3801:Soc Work 

3401:Education 

3401:EduCation 

E 

celtsfan@med.unc.edu 

billie_moats-staats@ med.unc4edu 

styner@cs,unc;edu 

jose_rial@unc,edu 

mitran@unc.edu 

jpl@emajl,unc,edu 

Ishsmithl@email.unc.edu 

neal.caren@unc;edu 

fbaum@email,unc,edu 

yaqub@email.unc.edu 

klcaldwe@email.unc.edu 

scrg~cp@unc.cdu 

larres@unc.edu 

cpricel@email.unc.edu 

cuddeback@schsr,unc,edu 

amrobert@email,unc,edu 

cbolick@unc,edu 

eakerric@email.u nc.edu 

Faculty Council 

Faculty Council 

Faculty Council 

Faculty Cou ncil 

Faculty Council 

Faculty Council 

I Faculty Council 

Faculty Council 

Faculty Council 

Faculty Council 

Faculty Council 

Faculty Council 

Faculty Council 

Faculty Counci! 

Faculty Council 

Faculty Council 

Faculty Council 



G 

46 tenured faculty in the School of Medicine 

47 tenured faculty in the School of Medicine 

48 tenured faculty in the School of Medicine 

49 tenured faculty in Natural Sciences and Mathematics 

50 tenured faculty in Natural Sciences and Mathematics 

51 tenured faculty in Natural Sciences and Mathematics 

52 non-tenured faculty in Social Sciences 

53 non-tenured faculty in Social Sciences 

54 tenured faculty in Social Sciences 

55 tenured faculty in Social Sciences 

56 tenured faculty in Social Sciences 

57 ten,red f~c~!ty~n Soc~! Sciences 

58 tenured faculty in Social Sciences 

59 tenured faculty in Social Sciences 

60 faculty in the School of Social Work 

61 faculty in the School of Social Work 

62 faculty in the School of Education 

63 faculty in the School of Education 

I H 

7 

8 

9 

1 

2 

3 

2 

3 

4 

5 

6 

2 

2 



1 

2 

3 

4 

5 

6 

7 

A 

Lastname 

Amos 

Reiter 

Hill 

Lefebvre 

Divaris 

Lambert 

B 

Firstname 

Keith 

Kristin 

Jonathan 

Donna 

Kimon 

Cynthia 

C 

School 

Sch Medicine 

Sch Pub Hlth 

Arts & Sciences 

Arts & Sciences 

Sch Dentistry 

Sch Dentistry 

D 

Department 

4264:Surgery 

4610:Hit Policy 

3289:Economics 

3294:Poli Sci 

4350:Ped Dent 

4305:Dent Ecol 

E 

Email 

keith_amos@ med.u nc.edu 

reiter@email.unc.edu 

jbhill@email.unc.edu 

lefebvre@unc.edu 

divarisk@dentistry.u nc.edu 

calamber@dentistry.unc.edu 

F 

Committee 

Educational Policy Committee 

Educational Policy Committee 

Faculty Council 

Faculty Council 

Faculty Council 

Faculty Council 

G 

Constituency 

at-large faculty 

at-large faculty 

tenured faculty in Social Sciences 

non-tenured faculty in Social Sciences 

School of Dentristy non-tenured faculty 

School of Dentristy non-tenured faculty 



I A B C D E 

1 Yes Renner Joy 7130 Joy_Renner@med.unc.edu 

2 Yes Cairns Bruce 7228 bruce_cairns@med.unc.edu 

3 Yes Taylor Beverly 3520 btaylor@email.unc.edu 

4 Yes Alexander Rumay 7460 rumay@email.unc.edu 

5 Yes Mucha Peter 3250 mucha@unc.edu 

6 Yes Parsons Eileen 3500 rparsons@email.unc.edu 

7 Voting Faculty Indicator (EPA) Last Name First Name Email Address Base/Appt Dept Number (EPA) 

8 Yes Milano Michael michael_milano@dentistry.unc.edu 4350:Ped Dent 

9 Yes Chen Hong hongchen@email.unc.edu 4320:Endodontic 

10 Yes Divaris Kimon divarisk@dentistry.unc.edu 4350:Ped Dent 

11 Yes Lambert Cynthia calamber@dentistry.unc.edu 4305:Dent Ecol 

12 Yes Webster-Cyriaqu Jennifer cyriaquj@dentistry.unc.edu 4305:Dent Ecol 

13 Yes Guthmiller Janet janet_guth miller@dentistry.u nc.edu 4355:Periodont 

14 Yes Shemer Gidi bishemer@email.unc.edu 3267:Biology 

15 Yes Agbe-Davies Anna agbe-davies@unc.edu 3284:Anthroplgy 

16 Yes Leve Lauren leve@email.unc.edu 3241:Relig Stdy 

17 Yes Cardona-Mack Julia hispana@email.unc.edu 3244:Romance Lg 

18 Yes Watts Eric ekwatts@email.u nc.edu 3215:Communicat 

19 Yes Hammer Brad bhammer@unc.edu 3225:ENGL & CL 

20 Yes Amos Keith keith_amos@ med.u nc.edu 4264:Surgery 

21 Yes Reiter Kristin reiter@email.unc.edu 4610:Hit Policy 

22 Yes Gulledge Suzanne sgulledg@email.u nc.edu 3401:Education 

23 Yes Moreton Eliot moreton@email.unc.edu 3228:Linguistic 

24 Yes O Neill Patrick pponeill@email.unc.edu 3225:ENGL & CL 

25 Yes Smith Jessica smithj@sog.unc.edu 5401:Sch Govt 

26 Yes Carlson Barbara bcarlson@email.unc.edu 4401:Nursing 

27 Yes Sancar Gwen gwendolyn_sancar@ med.u nc.edu 4212:Biochemstr 

28 Yes Sheldon George george_sheldon@med.unc.edu 4264:Surgery 

29 Yes Versenyi Adam ANVERSEN@unc.edu 3207:Drama Art 

30 Yes Larson Jennifer larson@email.unc.edu 3225:ENGL & CL 

31 Yes Furry Nina FOURIRE@email.unc.edu 3244:Romance Lg 

32 Yes Melehy Hassan hmelehy@unc.edu 3244:Romance Lg 

33 Yes Moreton Eliot moreton@email.unc.edu 3228:Linguistic 

34 Yes Taylor Todd twtaylor@email.unc.edu 3225:ENGL & CL 

35 Yes Nelson Alan anelson@unc.edu 3238:Philosophy 

36 Yes Sciarrino JoAnn oann.sciarrino@unc.edu 3501:Journalism 

37 Yes Linden Thomas linden@unc.edu 3501:Journalism 

38 Yes Burk Bernard baburk@email.unc.edu 3601:Law 

39 Yes Brown Laura Ijcb@email.unc.edu 5505:Univ Lib 

40 Yes Swogger Susan sswogger@email.unc.edu 5525:HthSci Lib 

41 Yes Squires Steven steve_squires@unc.edu 5525:HthSci Lib 

42 Yes Coppola Susan Sue_Coppola@med.unc.edu 4273:Allied Hit 

43 Yes Dreesen Elizabeth elizabeth_dreesen@med.unc.edu 4264:Surgery 

44 Yes Stavas Joseph stavas@med.unc.edu 4260:Radiology 

45 Yes Olcott Christopher colcott@email.unc.edu 4265:Orth Surg 



I F 

1 (919) 966-5147 

2 (919) 966-4879 

3 (919) 962-6872 

4 (919) 966-7767 

5 (919) 962-1294 

6 (919) 843-9133 

7 Base/Appt Dept School/Division (EPA) 

8 Sch Dentistry 

9 Sch Dentistry 

10 Sch Dentistry 

11 Sch Dentistry 

12 Sch Dentistry 

13 Sch Dentistry 

14 Arts &Sciences 

15 Arts &Sciences 

16 Arts &Sciences 

17 Arts &Sciences 

18 Arts &Sciences 

19 Arts &Sciences 

20 Sch Medicine 

21 Sch Pub Hlth 

22 Sch Education 

23 Arts &Sciences 

24 Arts &Sciences 

25 Sch Govt 

26 Sch Nursing 

27 Sch Medicine 

28 Sch Medicine 

29 Arts &Sciences 

30 Arts &Sciences 

31 Arts &Sciences 

32 Arts &Sciences 

33 Arts &Sciences 

34 Arts &Sciences 

35 Arts &Sciences 

36 Sch Journalism 

37 Sch Journalism 

38 Sch Law 

39 Libraries 

40 Libraries 

41 Libraries 

42 Sch Medicine 

43 Sch Medicine 

44 Sch Medicine 

45 Sch Medicine 

G 

4273:Allied Hit 

4264:Surgery 

3225:ENGL & CL 

4401:Nursing 

3282:Mathematic 

3401:Education 

Divisions 

H 

Sch Medicine 

Sch Medicine 

Arts & Sciences 

Sch Nursing 

Arts & Sciences 

Sch Education 

Tenure Status (EPA) 

14 Not on Tenure Track(Z) 

14 Not on Tenure Track(Z) 

14 Not on Tenure Track(Z) 

14 Not on Tenure Track(Z) 

14 Tenured (T) 

14 Tenured (T) 

3 Not on Tenure Track(Z) 

4 On Tenure Track(N) 

2 Tenured (T) 

2 Not on Tenure Track(Z) 

2 Tenured (T) 

2 Not on Tenure Track(Z) 

13 On Tenure Track(N) 

17 Tenured (T) 

8 Not on Tenure Track(Z) 

2 Tenured (T) 

2 Tenured (T) 

12 Tenured (T) 

15 Tenured (T) 

13 Tenured (T) 

13 Tenured (T) 

1 Tenured (T) 

2 Not on Tenure Track(Z) 

2 Not on Tenure Track(Z) 

2 Tenured (T) 

2 Tenured (T) 

2 Tenured (T) 

2 Tenured (T) 

9 Tenured (T) 

9 Tenured (T) 

10 On Tenure Track(N) 

5 Not on Tenure Track(Z) 

5 

5 Not on Tenure Track(Z) 

13 Not on Tenure Track(Z) 

13 Not on Tenure Track(Z) 

13 Not on Tenure Track(Z) 

13 Not on Tenure Track(Z) 

Not on Tenure Track(Z) 

Tenured (T) 

Tenured (T) 

Not on Tenure Track(Z) 

Tenured (T) 

Tenured (T) 

EPAWeb Employee Status (EPA) 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

On Leave 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

On Leave 

Active 

Active 

On Leave 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

J 

Active 

Active 

Active 

Active 

Active 

Active 

FTE Ethnicity Code (Race) 

White/Caucasian 

Asian 

White/Caucasian 

White/Caucasian 

Black/African Amer. 

White/Caucasian 

White/Caucasian 

Black/African Amer. 

White/Caucasian 

Hispanic/Latino 

Black/African Amer. 

White/Caucasian 

Black/African Amer. 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

1 

1 

1 

1 

1 

1 



L            M               N                   O                        P                           Q 

1 White/Caucasian Female 50-59 8/1/1986 11/30/2013 12/1/1999 

2 White/Caucasian Male 40-49 8/25/2000 2/24/2012 

3 White/Caucasian Female 60-69 7/1/1977 7/1/1992 

4 Black/African Amer. Female 50-59 7/1/2003 6/30/2013 7/1/2009 

5 White/Caucasian Male 40-49 1/1/2006 6/30/2017 7/1/2012 

6 Black/African Amer. Female 40-49 7/1/2005 7/1/2009 

7 Gender Age Range Date First EPA Appt(EPA) Appointment End Date Date Appointed to Current RanE(EPA) Primary Faculty Rank Code (EPA) 

8 Male 50-59 6/1/2005 5/31/2014 6/1/2005 1/2/1900 

9 Female 40-49 2/1/2009 1/31/2013 2/1/2009 1/3/1900 

10 Male 30-39 6/1/2012 5/31/2013 6/1/2012 1/3/1900 

11 Female 50-59 9/17/2012 9/16/2013 9/17/2012 1/3/1900 

12 Female 40-49 11/1/1993 7/1/2004 1/2/1900 

13 Female 40-49 6/1/2007 1/1/2012 1/1/1900 

14 Male 40-49 7/1/2009 6/30/2016 7/1/2011 1/5/1900 

15 Female 40-49 7/1/2009 7/1/2009 1/3/1900 

16 Female 40-49 7/1/2004 7/1/2011 1/2/1900 

17 Female 60-69 7/1/1995 6/30/2013 7/1/2005 1/7/1900 

18 Male 40-49 7/1/2006 7/1/2006 1/2/1900 

19 Male 40-49 7/1/2007 6/30/2016 1/1/2012 1/7/1900 

20 Male 40-49 8/1/2007 7/31/2014 8/1/2007 1/3/1900 

21 Female 40-49 7/1/2005 7/1/2012 1/2/1900 

22 Female 60-69 7/1/1989 6/30/2015 7/1/2005 1/1/1900 

23 Male 40-49 7/1/2003 7/1/2009 1/2/1900 

24 Male 60-69 7/1/1980 7/1/1994 1/1/1900 

25 Female 40-49 7/1/2000 7/1/2011 1/1/1900 

26 Female 50-59 7/1/2000 1/1/2008 1/2/1900 

27 Female 60-69 9/1/1982 6/1/2000 1/1/1900 

28 Male 70 and above 2/28/1984 2/28/1984 1/1/1900 

29 Male 50-59 7/1/1990 7/1/2003 1/1/1900 

30 Female 30-39 7/1/2008 6/30/2013 7/1/2008 1/5/1900 

31 Female 50-59 7/1/1989 6/30/2017 7/1/2005 1/7/1900 

32 Male 50-59 7/1/2004 7/1/2004 1/2/1900 

33 Male 40-49 7/1/2003 7/1/2009 1/2/1900 

34 Male 40-49 7/1/1997 7/1/2007 1/1/1900 

35 Male 50-59 7/1/2006 7/1/2006 1/1/1900 

36 Female 40-49 7/1/2012 7/1/2012 1/1/1900 

37 Male 60-69 7/1/1997 7/1/1997 1/1/1900 

38 Male 50-59 7/1/2011 6/30/2015 7/1/2011 1/3/1900 

39 Female 40-49 5/1/2001 4/30/2015 5/1/2010 

40 Female 30-39 1/1/2008 12/31/2014 1/1/2011 

41 Male 60-69 12/1/1986 11/30/2015 12/1/1986 

42 Female 50-59 8/1/1996 4/30/2017 5/1/2012 1 

43 Female 50-59 6/15/2006 6/14/2013 6/15/2006 3 

44 Male 50-59 10/1/2005 9/30/2013 10/1/2009 1 

45 Male 40-49 5/24/2004 5/23/2014 5/24/2010 2 



I R S T U V 

1 2 4273 Clinical Associate Professor 2 4273 

2 1 4264 Distinguished Professor 1 4264 

3 1 3225 Professor 1 3225 

4 1 4401 Clinical Professor 1 4401 

5 1 3282 Distinguished Term Professor 1 3282 

6 2 3401 Associate Professor 2 3401 

7 Primary Faculty Rank Dept (EPA) Primary Faculty Rank Title (EPA) Primary Rank Code (EPA) Primary Rank Dept (EPA) Primary Rank Title (EPA) 

8 4350 Clinical Associate Professor 2 4350 Clinical Associate Professor 

9 4320 Clinical Assistant Professor 3 4320 Clinical Assistant Professor 

10 4350 Research Assistant Professor 3 4350 Research Assistant Professor 

11 4305 Clinical Assistant Professor 3 4305 Clinical Assistant Professor 

12 4305 Associate Professor 2 4305 Associate Professor 

13 4355 Professor 1 4355 Professor 

14 3267 Lecturer 5 3267 Lecturer 

15 3284 Assistant Professor 3 3284 Assistant Professor 

16 3241 Associate Professor 2 3241 Associate Professor 

17 3244 Senior Lecturer 7 3244 Senior Lecturer 

18 3215 Associate Professor 2 3215 Associate Professor 

19 3225 Senior Lecturer 7 3225 Senior Lecturer 

20 4264 Assistant Professor 3 4264 Assistant Professor 

21 4610 Associate Professor 2 4610 Associate Professor 

22 3401 Clinical Professor 1 3401 Clinical Professor 

23 3228 Associate Professor 2 3228 Associate Professor 

24 3225 Distinguished Professor 1 3225 Distinguished Professor 

25 5401 Professor 1 5401 Professor 

26 4401 Associate Professor 2 4401 Associate Professor 

27 4212 Professor 1 4212 Professor 

28 4264 Distinguished Professor 1 4264 Distinguished Professor 

29 3207 Professor 1 3207 Professor 

30 3225 Lecturer 5 3225 Lecturer 

31 3244 Senior Lecturer 7 3244 Senior Lecturer 

32 3244 Associate Professor 2 3244 Associate Professor 

33 3228 Associate Professor 2 3228 Associate Professor 

34 3225 Distinguished Professor 1 3225 Distinguished Professor 

35 3238 Professor 1 3238 Professor 

36 3501 Distinguished Professor 1 3501 Distinguished Professor 

37 3501 Distinguished Professor 1 3501 Distinguished Professor 

38 3601 Assistant Professor 3 3601 Assistant Professor 

39 15 5505 Librarian 

40 15 5525 Associate Librarian 

41 15 5525 Librarian 

42 4273 Clinical Professor 1 4273 Clinical Professor 

43 4264 Clinical Assistant Professor 3 4264 Clinical Assistant Professor 

44 4260 Clinical Professor 1 4260 Clinical Professor 

45 4265 Clinical Associate Professor 2 4265 Clinical Associate Professor 



1 

2 

3 

4 

5 

6 

7 

8 

9 

i0 

ii 

12 

13 

14 

15 

16 

17 

18 

19 

2O 

21 

22 

23 

24 

25 

26 

27 

28 

29 

3O 

31 

32 

34 

36 

38 

39 

4O 

41 

42 

43 

44 

45 

I W X 

Clinical Associate Professor 702924046 

Distinguished Professor 703820901 

Professor 704269284 

Clinical Professor 710744296 

Distinguished Term Professor 711846823 

Associate Professor 701977856 

z 

ADV 

ADV 

ADV 

ADV 

ADV 

ADV 

Order 

rennet 

cairns 

btaylor 

rumay 

mucha 

rparsons 

PID Onyen Committee 

711829264 mmilano DENTNT 1 

700166428 hongchen DENTNT 2 

713390030 divaris DENTNT 3 

720105795 calamber DENTNT 4 

703958949 webster DENTT 1 

713638233 guthmilj DENTT 2 

711856031 bishemer EDP 1 

715188077 agbedavi EDP 2 

711409323 leve EDP 3 

704290671 hispana EDP 4 

713337578 ekwatts EDP 5 

714056340 bhammer EDP 6 

714032636 kdamos EDP 7 

700735402 reiter EDP 8 

704251360 sgulledg FAD 

710889395 moreton FEXAcadAff 

704221374 pponeill FEXAcadAff 

707751236 smith24 FEXAcadAff 

701130222 bcarlson FEXHIthAff 

704283624 gsancar FEXHIthAff 

704285787 gsheldon FEXHIthAff 

704209606 anversen FGCProfs 

706348882 larson HUMNT 1 

704121038 fourire HUMNT 2 

711397048 hmelehy HUMT 1 

710889395 moreton HUMT 2 

704270558 twtaylor HUMT 3 

711400232 anelsonl HUMT 4 

720357279 sciarri JOMCT 1 

704287983 trl JOMCT 2 

720280477 baburk LAWNT 1 

709649043 Ijcb LIB 1 

714468077 sswogger LIB 2 

700590793 squires LIB 3 

700050376 scoppola MEDNT 1 

710817808 dreesen MEDNT 2 

711894938 stavas MEDNT 3 

711378948 colcott MEDNT 4 

A,~ 

1 

2 

3 

4 

5 

6 



I A B C D E 

46 Yes Gucsacas-Calikol~lu Mul~e mul~e_calikol~lu @ med.u nc.edu 4248:Pediatrics 

47 Yes Fisher Nancy nancy_fisher@med.unc.edu 4208:Microbiol 

48 Yes Alesii Lekisha ledwards@aims.unc.edu 4268:Anesthesio 

49 Yes Beltran Lopez Adriana beltran@med.unc.edu 4220:Pharmacoll~ 

50 Yes Lund Kay empk@med.unc.edu 4224:Physiolol~y 

51 Yes Miller Viq~inia vlmiller@med.unc.edu 4218:Genetics 

52 Yes Cohen Myron myron_cohen@med.unc.edu 4228:Medicine 

53 Yes Brice Jane brice@med.unc.edu 4266:Emq~ncy Md 

54 Yes Willis Monte monte_willis@ med.u nc.edu 4216:Patholol~y 

55 Yes Cook Jean jean_cook@med.unc.edu 4212:Biochemstr 

56 Yes Gillil~an Peter celtsfan@med.unc.edu 4216:Patholol~y 

57 Yes Moats-Staats Billie billie_moats-staats@ med.u nc.edu 4248:Pediatrics 

58 Yes Styner Martin styner@cs.unc.edu 4256:Psychiatry 

59 Yes Rial Jose jose_rial@unc.edu 3268:Geo Sci 

60 Yes Mitran Mihai Sorin mitran@unc.edu 3282:Mathematic 

61 Yes Lu Jianpinl~ jpl@email.unc.edu 3270:Phys-Astro 

62 Yes Smith Sara shsmithl@email.unc.edu 3290:Geol~raphy 

63 Yes Caren Neal neal.caren@unc.edu 3296:Sociolo1~y 

64 Yes Lefebvre Donna lefebvre@unc.edu 3294:Poli Sci 

65 Yes Bauml~artner Frank fbaum@email.unc.edu 3294:Poli Sci 

66 Yes Yaqub Nadia yaqub@email.unc.edu 3252:Astudies 

67 Yes Caldwell Kia klcaldwe@email.unc.edu 3287:Af&Afro Am 

68 Yes Parreiras Serl~io seq~iop@unc.edu 3289:Economics 

69 Yes Larres Klaus larres@unc.edu 3291:History 

70 Yes Price Charles cpricel@email.unc.edu 3284:Anthropll~y 

71 Yes Hill Jonathan bhill@email.unc.edu 3289:Economics 

72 Yes Cuddeback Gary cuddeback@schsr.unc.edu 3801:Soc Work 

73 Yes Roberts-Lewis Amelia amrobert@email.unc.edu 3801:Soc Work 



46 Sch Medicine 

47 Sch Medicine 

48 Sch Medicine 

49 Sch Medicine 

50 Sch Medicine 

51 Sch Medicine 

52 Sch Medicine 

53 Sch Medicine 

54 Sch Medicine 

55 Sch Medicine 

56 Sch Medicine 

57 Sch Medicine 

58 Sch Medicine 

59 Arts &Sciences 

60 Arts &Sciences 

61 Arts &Sciences 

62 Arts &Sciences 

63 Arts &Sciences 

64 Arts &Sciences 

65 Arts &Sciences 

66 Arts &Sciences 

67 Arts &Sciences 

68 Arts &Sciences 

69 Arts &Sciences 

70 Arts &Sciences 

71 Arts &Sciences 

72 Sch Social Work 

73 Sch Social Work 

13 

13 

13 

13 

13 

13 

13 

13 

13 

13 

13 

13 

13 

3 

3 

3 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

ii 

11 

H 

Not on Tenure Track(Z) 

Not on Tenure Track(Z) 

Not on Tenure Track(Z) 

Not on Tenure Track(Z) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

On Tenure Track(N) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

On Tenure Track(N) 

On Tenure Track(N) 

Not on Tenure Track(Z) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

On Tenure Track(N) 

Tenured (T) 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

K 

1 White/Caucasian 

1 White/Caucasian 

1 Black/African Amer. 

1 Hispanic/Latino 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 Asian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 Black/African Amer. 

1 Hispanic/Latino 

1 White/Caucasian 

1 Black/African Amer. 

1 White/Caucasian 

1 White/Caucasian 

1 Black/African Amer. 



I L M N 0 P O. 

46 Female 50-59 10/1/2000 8/31/2013 9/1/2008 2 

47 Female 50-59 9/1/2010 1/31/2013 2/1/2011 1 

48 Female 30-39 5/17/2010 5/16/2013 5/17/2010 3 

49 Female 30-39 2/1/2009 1/31/2013 2/1/2009 3 

50 Female 50-59 3/1/1982 7/1/1995 1 

51 Female 50-59 8/31/2008 9/1/2011 1 

52 Male 60-69 5/1/1980 7/1/1991 1 

53 Female 50-59 7/1/1997 7/1/2012 

54 Male 40-49 9/11/2005 9/11/2011 2 

55 Female 40-49 7/1/2004 7/1/2011 2 

56 Male 60-69 7/1/1984 1/1/1997 1 

57 Female 50-59 7/1/1987 3/14/1998 2 

58 Male 40-49 7/1/2004 10/26/2012 2 

59 Male 60-69 7/1/1985 7/1/1998 1 

60 Male 50-59 7/1/2002 7/1/2008 2 

61 Male 50-59 7/1/1992 7/1/2004 1 

62 Female 30-39 7/1/2009 6/30/2016 7/1/2009 3 

63 Male 30-39 7/1/2007 6/30/2014 7/1/2007 3 

64 Female 60-69 7/1/1984 6/30/2014 7/1/2005 7 

65 Male 50-59 7/1/2009 7/1/2009 1 

66 Female 50-59 7/1/2000 7/1/2007 2 

67 Female 40-49 7/1/2005 7/1/2010 2 

68 Male 40-49 7/1/2001 7/1/2007 2 

69 Male 50-59 1/1/2012 1/1/2012 1 

70 Male 40-49 9/1/2001 7/1/2009 2 

71 Male 40-49 7/1/2007 7/1/2012 2 

72 Male 40-49 4/1/2003 6/30/2015 7/1/2008 3 

73 Female 60-69 1/1/1998 7/1/2003 2 



I R S T U V 

46 4248 Clinical Associate Professor 2 4248 Clinical Associate Professor 

47 4208 Research Professor 1 4208 Research Professor 

48 4268 Clinical Assistant Professor 3 4268 Clinical Assistant Professor 

49 4220 Research Assistant Professor 3 4220 Research Assistant Professor 

50 4224 Professor 1 4224 Professor 

51 4218 Professor 12 4201 Associate Dean 

52 4228 Distinguished Professor 1 4228 Distinguished Professor 

53 4266 Professor 1 4266 Professor 

54 4216 Associate Professor 2 4216 Associate Professor 

55 4212 Associate Professor 2 4212 Associate Professor 

56 4216 Professor 1 4216 Professor 

57 4248 Associate Professor 2 4248 Associate Professor 

58 4256 Associate Professor 2 4256 Associate Professor 

59 3268 Professor 1 3268 Professor 

60 3282 Associate Professor 2 3282 Associate Professor 

61 3270 Professor 1 3270 Professor 

62 3290 Assistant Professor 3 3290 Assistant Professor 

63 3296 Assistant Professor 3 3296 Assistant Professor 

64 3294 Senior Lecturer 7 3294 Senior Lecturer 

65 3294 Distinguished Professor 1 3294 Distinguished Professor 

66 3252 Associate Professor 2 3252 Associate Professor 

67 3287 Associate Professor 2 3287 Associate Professor 

68 3289 Associate Professor 2 3289 Associate Professor 

69 3291 Distinguished Professor 1 3291 Distinguished Professor 

70 3284 Associate Professor 2 3284 Associate Professor 

71 3289 Associate Professor 2 3289 Associate Professor 

72 3801 Assistant Professor 3 3801 Assistant Professor 

73 3801 Associate Professor 2 3801 Associate Professor 



46 

47 

48 

49 

5O 

51 

52 

53 

54 

55 

56 

57 

58 

59 

6O 

61 

62 

63 

64 

65 

66 

67 

68 

69 

7O 

71 

72 

73 

W X 

700658088 mcalikog 

701148742 ncfisher 

720151620 edwardly 

711809819 beltran 

704209273 empk 

714575650 vlmiller 

704275700 mscohen 

700349324 brice 

711398582 willism 

703442314 jgcook 

704209156 pgilliga 

702504134 bmms 

704313363 styner 

704287707 ar 

710190659 mitran 

704216246 jpl 

715178016 shsmithl 

713942716 ncaren 

703857345 donnalef 

715260627 fbaum 

708467538 yaqub 

711842652 klcaldwe 

709785178 sergiop 

720366461 larres 

709870184 cpricel 

714021375 bhill 

710839332 gcuddeba 

704218572 amrobert 

Y 

MEDNT 

MEDNT 

MEDNT 

MEDNT 

MEDT 

MEDT 

MEDT 

MEDT 

MEDT 

MEDT 

MEDT 

MEDT 

MEDT 

NATSCIT 

NATSCIT 

NATSCIT 

SOCSCINT 

SOCSCINT 

SOCSCINT 

SOCSCIT 

SOCSCIT 

SOCSCIT 

SOCSCIT 

SOCSCIT 

SOCSCIT 

SOCSCIT-if Parreiras says no 

SOWK 

SOWK 

z 

5 

6 

7 

8 

1 

2 

3 

4 

5 

6 

7 

8 

9 

1 

2 

3 

1 

2 

3 

1 

2 

3 

4 

5 

6 

1 

2 



From: 

Sent: 

To: 

Subject: 

Attach: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Wednesday, February 27, 2013 8:21 AM 

Turner, Katie <katie turner@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@~-nc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

Nominee Responses Feb 20 Meeting 

20130225 S OEandKFB Sfaculty.xlsx; Nominee Datasheet_Feb20.xlsx 

See the attached filesfor responses of nominees identified at the Feb. 20 Nominating Committee meeting and the results 
of a targeted email to faculty in Kenan-Flagler and Education. In the file "Nominee Datasheet_Feb 20" those highlighted 
in yellow have consented; strike-through indicates negative response; red text indicates contacted but no reply yet. 

In the other file, yellow highlight indicates positive response to the targeted message asking for an indication of interest 
in being nominated for Faculty Council. I plan to submit these names to the Nominating Comimttee at our next meeting. 



I A B C D E F 

1 Last Name First Name Email Address Base/Appt Dept Number (EPA) Campus Box Primary Faculty Rank Title (EPA) 

2 Able Harriet hable@email.un~.edu 3401:Education 3500 Associate Professor 

3 Akos I Patrick I pakos@email.unc.edu 13401:Education 35001 Professor 

4 Anderson Janice anderjl@email.unc.edu 3401:Education 3500 Assistant Professor 

5 Bolick Cheryl cbolick@unc.edu 3401:Education 3500 Associate Professor 

6 Brown Kathleen BrownK@email.unc.edu 3401:Education 3500 Professor 

7 Cabot Lloyd nicabot@emai!,unc,edu 3401:Education 3500 Clinical Assistant Professor 

8 Carrillo Juan ifcarril@email.unc.edu 3401:Education 3500 Assistant Professor 

9 Cervantes-Soon Claudia ccsoon@email.unc.edu 3401:Education 3500 Assistant Professor 

10 Civil Marta civil@email.unc.edu 3401:Education 3500 Distinguished Professor 

11 Cizek Gregory cizek@unc.edu 3401:Education 3500 Professor 

12 Cohen-Vogel Lora Iora.cohen-vogel@unc.edu 3401:Education 3500 Associate Professor 

13 Derry Sharon derry@email.unc.edu 3401:Education 3500 Professor 

14 Eaker-Rich Deborah eakerric@email.unc.edu 3401:Education 3500 Clinical Assistant Professor 

15 Eaker-Rich Deborah eakerric@email.unc.edu 3401:Education 3500 Clinical Assistant Professor 

16 English Fenwick fenglish@email.unc.edu 3401:Education 3500 Distinguished Professor 

17 Evarrs Sandra evarrs@email.unc.edu 3401:Education 3500 Clinical Assistant Professor 

18 Friel Susan SFRIEL@EMAIL.UNC.EDU 3401:Education 3500 Professor 

19 Galassi John jgalassi@email.unc.edu 3401:Education 3500 Professor 

20 Glazier Jocelyn jocelyng@email.unc.edu 3401:Education 3500 Associate Professor 

21 Greene Jeffrey jagreene@email.unc.edu 3401:Education 3500 Associate Professor 

22 Griffin Dana dcgriffi@email.unc.edu 3401:Education 3500 Assistant Professor 

23 Grumet Madeleine grumet@unc.edu 3401:Education 3500 Professor 

24 Gulledge Suzanne sgulledg@email.unc.edu 3401:Education 3500 Clinical Professor 

25 Hall Leigh lahall@email,unc,edu 3401:Education 350( Associate Professor 

26 Hamm Jill Jill.Hamm@unc.edu 3401:Education 3500 Associate Professor 

27 Homer Martinette mvhorner@email.unc.edu 3401:Education 3500 Clinical Assistant Professor 

28 Horton Cheryl chorton@unc.edu 3401:Education 3500 Clinical Assistant Professor 

29 Houck Eric eahouck@unc.edu 3401:Education 3500 Associate Professor 

30 Huff Daniel dhuff@email.unc.edu 3401:Education 3320 Clinical Associate Professor 

31 Hughes Sherick shughes@email.unc.edu 3401:Education 3500 Associate Professor 

32 Justice Julie justicej@email.unc.edu 3401:Education 3500 Assistant Professor 

33 Knotek Steven sknotek@email.unc.edu 3401:Education 3500 Associate Professor 

34 Lloyd Mary Iloydm@email.unc.edu 3401:Education 3500 Clinical Assistant Professor 

36 Mcdiarmid Grover bmcd@email.unc.edu 3401:Education 3500 Distinguished Professor 

37 Mcccc J’~’d~th ,MEECE@EM,~,IL.U,NC.EDU 3401:Sd’~’cct~cn 3500 Prcfcsscr 

38 Miller Melissa melmillr@email.unc.edu 3401:Education 3500 Assistant Professor 

39 Mojica Gemma gmojica@email.unc.edu 3401:Education 3500 Assistant Professor 

40 New Rebecca rnew@email.unc.edu 3401:Education 3500 Associate Professor 

41 Noblit George GWN@unc.edu 3401:Education 3500 Distinguished Term Professor 

42 O Sullivan Rita ritao@email.unc.edu 3401:Education 3500 Associate Professor 

43 Palsha Sharon spalsha@email.unc.edu 3401:Education 3500 Clinical Associate Professor 

44 Parsons Eileen rparsons@email.unc.edu 3401:Education 3500 Associate Professor 

45 Rong Xue xrong@email.unc.edu 3401:Education 3500 Professor 



~ A B C D E F 

46 Ryoo Kihyun khryoo@email.unc.edu 3401:Education 3500 Assistant Professor 

47 Schainker Stanley sschaink@email.unc.edu 3401:Education 3500 Clinical Associate Professor 

48 Scott Catherine catherine.scott@unc.edu 3401:Education 3500 Clinical Assistant Professor 

49 Simeonsson Rune rjsimeon@email.unc.edu 3401:Education 3500 Professor 

50 Stone Lynda Istone@email.unc.edu 3401:Education 3500 Professor 

51 Thompson Dorsey Dana dtdorsey@unc.edu 3401:Education 3500 Assistant Professor 

52 Tillman Linda Itillman@email.unc.edu 3401:Education 3500 Professor 

53 Trier James itrier@email.unc.edu 3401:Education 3500 Associate Professor 

54 Veitch James veitch@unc.edu 3401:Education 3500 Clinical Associate Professor 

55 Vernon-Feal~ans Lynne lynnevf@email.unc.edu 3401:Education 3500 Distinl~uished Professor 

56 Ware William wbware@unc.edu 3401:Education 3500 Professor 



I A B C D E F 

1 Last Name First Name Email Address Base/Appt Dept Number (EPA) Campus Box Number Tenure Status (EPA) 

2 Abarbanell Jeffery Jeffery_Abarbanell@unc.edu 3301:Business 3490 Tenured (T) 

3 Appold Stephen appold@unc.edu 3301:Business 3440 Not on Tenure Track (Z) 

4 Arapoglou Alexander A!exander.AraPog!ou@unc,edu 3301:Business 3490 Not on Tenure Track (Z) 

5 Balasubramanian Sridhar sridhar_balasubramanian@unc.edu 3301:Business 3490 Tenured (T) 

6 Bayus Barry barry_bayus@unc.edu 3301:Business 3490 Tenured (T) 

7 Bettis Richard r_bettis@unc.edu 3301:Business 3490 Tenured (T) 

8 Bingham Christopher binghacb@email.unc.edu 3301:Business 3490 Tenured (T) 

9 Blackburn Richard dick_blackburn@unc.edu 3301:Business 3490 Tenured (T) 

10 Blocher Edward blochere@unc.edu 3301:Business 3490 Tenured (T) 

11 Brews Peter )eter_brews@unc.edu 3301:Business 3490 Not on Tenure Track (Z) 

12 Brown Gregory gregwbrown@unc.edu 3301:Business 3490 Tenured (T) 

13 Bushman Robert bushman@unc.edu 3301:Business 3490 Tenured (T) 

14 Bylinski Joseph bylinskj@unc.edu 3301:Business 3490 Not on Tenure Track (Z) 

15 Cannon Sharon sharon_cannon@unc.edu 3301:Business 3490 Not on Tenure Track (Z) 

16 Chavis Larry larry_chavis@unc.edu 3301:Business 3490 On Tenure Track (N) 

17 Christian Michael mike_christian@unc.edu 3301:Business 3490 On Tenure Track (N) 

18 Colacito Riccardo Riccardo_Colacito@unc.edu 3301:Business 3490 On Tenure Track (N) 

19 Connolly Robert Robert_Connolly@unc.edu 3301:Business 3490 Tenured (T) 

20 Conrad Jennifer _conrad@unc.edu 3301:Business 3490 Tenured (T) 

21 Friga Paul )nf@unc.edu 3301:Business 3490 Not on Tenure Track (Z) 

22 Croce Mariano massimiliano.croce@unc.edu 3301:Business 3490 On Tenure Track (N) 

23 Cvijanovic Dragana dragana_cvijanovic@kenan-flagler.unc.edu 3301:Business 3490 On Tenure Track (N) 

24 Day Travis travis_day@unc.edu 3301:Business 3490 Not on Tenure Track (Z) 

25 Dean James ames_dean@unc.edu 3301:Business 3490 Tenured (T) 

26 Desai Sreedhari Sreedhari_Desai@unc.edu 3301:Business 3490 On Tenure Track (N) 

27 Deshpande Vinayak Vinayak_Deshpande@unc.edu 3301:Business 3490 Tenured (T) 

28 Dickinson Elizabeth Elizabeth_Dickinson@kenan-flagler.unc.edu 3301:Business 3490 Not on Tenure Track (Z) 

29 Dicks David David_Dicks@unc.edu 3301:Business 3490 On Tenure Track (N) 

30 Didow Nicholas nick_didow@unc.edu 3301:Business 3490 Tenured (T) 

31 Dikolli Lynn Lynn_Dikolli@unc.edu 3301:Business 3490 Not on Tenure Track (Z) 

32 Dinner Isaac isaac_dinner@unc.edu 3301:Business 3490 On Tenure Track (N) 

33 Edwards Courtney courtneyedwards@unc.edu 330:1:Business 349( Not on Tenure Track (Z) 

34 Edwards Jeffrey redwards@unc.edu 330:1:Business 3490 Tenured (T) 

35 Eisenkraft Noah Noah_Eisenkraft@kenan-flagler.unc.edu 330:1:Business 3490 On Tenure Track (N) 

36 Elvers Douglas elvers@unc.edu 330:1:Business 3490 Retired (R) 

37 Ernsthausen David David_Ernsthausen@unc.edu 330:1:Business 3490 Not on Tenure Track (Z) 

38 Fisher Lynn lynn_fisher@unc.edu 330:1:Business 3490 On Tenure Track (N) 

39 Flood Timothy Tim_F!ood@unc,edu 3301:Business 3490 Not on Tenure Track (Z) 

40 Fragale Alison afragale@unc.edu 330:1:Business 3490 Tenured (T) 

41 Fulghieri Paolo paolo_fulghieri@kenan-flagler.unc.edu 330:1:Business 3490 Tenured (T) 

42 Gantchev Nickolay gantchev@kenan-flagler.unc.edu 330:1:Business 3490 On Tenure Track (N) 

43 Garcia Diego Diego_Garcia@kenan-flagler.unc.edu 3301:Business 3490 Tenured (T) 

44 Gielens Katrijn Katrijn_Gielens@unc.edu 330:1:Business 3490 Tenured (T) 

45 Gilland Wendell wendell_gilland@unc.edu 330:1:Business 3490 Tenured (T) 



I G 

1 Primary Faculty RankTitle (EPA) 

2 Associate Professor 

3 Research Assistant Professor 

4 Clinical Assistant Professor 

5 Professor 

6 Distinguished Professor 

7 Distinguished Professor 

8 Associate Professor 

9 Associate Professor 

10 Professor 

11 Clinical Professor 

12 Professor 

13 Distinguished Professor 

14 Adjunct Associate Professor 

15 Clinical Associate Professor 

16 Assistant Professor 

17 Assistant Professor 

18 Assistant Professor 

19 Associate Professor 

20 Distinguished Professor 

21 Adjunct Associate Professor 

22 Assistant Professor 

23 Assistant Professor 

24 Adjunct Associate Professor 

25 Professor 

26 Assistant Professor 

27 Associate Professor 

28 Clinical Assistant Professor 

29 Assistant Professor 

30 Associate Professor 

31 Adjunct Assistant Professor 

32 Assistant Professor 

33 Clinical Assistant Professor 

34 Distinguished Professor 

35 Assistant Professor 

36 Adjunct Professor 

37 Lecturer 

38 Associate Professor 

39 Clinical Associate Professor 

40 Associate Professor 

41 Distinguished Professor 

42 Assistant Professor 

43 Associate Professor 

44 Associate Professor 

45 Associate Professor 



I A B C D E F 

46 Gultekin Mustafa i~ultekin@unc.edu 3301:Business 3490 Tenured (T) 

47 Hamner W Clay_Hamner@unc.edu 3301:Business 3490 Not on Tenure Track (Z) 

48 Hand John hand@unc.edu 3301:Business 3490 Tenured (T) 

49 Harms Patricia ~atricia_harms@unc.edu 3301:Business 3490 Not on Tenure Track (Z) 

50 Hartzell David dave_hartzell@unc.edu 3301:Business 3490 Tenured (T) 

51 Hofmann David dhofmann@unc.edu 3301:Business 3490 Tenured (T) 

52 Hohn Grel~ory Grel~_Hohn@kenan-flal~ler.unc.edu 3301:Business 3490 Not on Tenure Track (Z) 

53 Hu Bin bin_hu@unc.edu 3301:Business 3490 On Tenure Track (N) 

54 Johnson James jim_iohnson@unc.edu 3301:Business 3440 Tenured (T) 

55 Jones J morl~aniones@unc.edu 3301:Business 3490 Retired (R) 

56 Jones Lisa lisa_christensen@unc.edu 3301:Business 3490 On Tenure Track (N) 

57 Jones Walter wsj@unc.edu 3301:Business 3490 Tenured (T) 

58 Jotikasthira Chotibhak pabiotikasthira@unc.edu 3301:Business 3490 On Tenure Track (N) 

59 Kasarda John ohn_kasarda@unc.edu 3301:Business 3440 Tenured (T) 

60 Kemahliol~lu Ziya Eda Eda_Kemahliol~lu@unc.edu 3301:Business 3490 On Tenure Track (N) 

61 Kesavan Saravanan Saravanan_Kesavan@unc.edu 3301:Business 3490 On Tenure Track (N) 

62 Kostamis Dimitrios Dimitris_Kostamis@unc.edu 3301:Business 3490 On Tenure Track (N) 

63 Kubowicz Malhotra Claudia claudia@unc.edu 3301:Business 3490 Not on Tenure Track (Z) 

64 Kuppuswamy Venkat venkat@unc.edu 3301:Business 3490 On Tenure Track (N) 

65 Kushwaha Tarun Tarun_Kushwaha@unc.edu 3301:Business 3490 On Tenure Track (N) 

66 Labro Eva Eva_Labro@unc.edu 3301:Business 3490 Tenured (T) 

67 Lahiri Nandini Nandini_Lahiri@unc.edu 3301:Business 3490 On Tenure Track (N) 

68 Landsman Wayne wayne_landsman@unc.edu 3301:Business 3490 Tenured (T) 

69 Lanl~ Mark Mark_Lanl~@unc.edu 3301:Business 3490 Tenured (T) 

70 Le Anh anh_le@unc.edu 3301:Business 3490 On Tenure Track (N) 

71 Lu Xiaoyuan Lauren_Lu@unc.edu 3301:Business 3490 On Tenure Track (N) 

72 Lundblad Christian Christian_Lundblad@unc.edu 3301:Business 3490 Tenured (T) 

73 Malhotra Arvind Arvind_Malhotra@kenan-flal~ler.unc.edu 3301:Business 3490 Tenured (T) 

74 Marucheck Ann ann_marucheck@unc.edu 3301:Business 3490 Tenured (T) 

75 Maydew Edward Edward_Maydew@unc.edu 3301:Business 3490 Tenured (T) 

76 Melwani Shimul Shimul_Melwani@unc.edu 3301:Business 3490 On Tenure Track (N) 

77 Meredith Michael michael_meredith@kenan-flal~ler.unc.edu 3301:Business 3490 Not on Tenure Track (Z) 

78 Mersereau Adam ajm@unc.edu 3301:Business 3490 On Tenure Track (N) 

79 Mil~uel Mabel mil~uelm@kenan-flal~ler.unc.edu 3301:Business 3490 Not on Tenure Track (Z) 

80 Myer Charles randy_myer@unc.edu 3301:Business 3490 Not on Tenure Track (Z) 

81 Neebe Alan alan_neebe@unc.edu 3301:Business 3490 Phased Retirement (P) 

82 Nerkar Atul nerkar@unc.edu 3301:Business 3490 Tenured (T) 

83 0 Neill Hul~h hul~h_oneill@unc.edu 3301:Business 3490 Tenured (T) 

84 Ouimet Pail~e Pail~e_Ouimet@unc.edu 3301:Business 3490 On Tenure Track (N) 

85 Parlakturk All )turk@unc.edu 3301:Business 3490 On Tenure Track (N) 

86 Pearsall Matthew Matthew_Pearsall@unc.edu 3301:Business 3490 On Tenure Track (N) 

87 Perreault William bill_perreault@unc.edu 3301:Business 3490 Tenured (T) 

88 Petersen John Andrew_Petersen@unc.edu 3301:Business 3490 On Tenure Track (N) 

89 Putsis William William_Putsis@unc.edu 3301:Business 3490 Tenured (T) 

90 Raedy Jana jana_raedy@unc.edu 3301:Business 3490 Tenured (T) 



G 

46 Associate Professor 

47 Adjunct Professor 

48 Distinguished Professor 

49 Clinical Associate Professor 

50 Distinguished Professor 

51 Distinguished Professor 

52 Senior Lecturer 

53 Assistant Professor 

54 Distinguished Professor 

55 Adjunct Associate Professor 

56 Assistant Professor 

57 Professor 

58 Assistant Professor 

59 Distinguished Professor 

60 Assistant Professor 

61 Assistant Professor 

62 Assistant Professor 

63 Clinical Associate Professor 

64 Assistant Professor 

65 Assistant Professor 

66 Associate Professor 

67 Assistant Professor 

68 Distinguished Professor 

69 Distinguished Professor 

70 Assistant Professor 

71 Assistant Professor 

72 Professor 

73 Professor 

74 Professor 

75 Distinguished Professor 

76 Assistant Professor 

77 Clinical Assistant Professor 

78 Assistant Professor 

79 Clinical Professor 

80 ProfOfThe Practice 

81 Professor 

82 Professor 

83 Professor 

84 Assistant Professor 

85 Assistant Professor 

86 Assistant Professor 

87 Distinguished Professor 

88 Assistant Professor 

89 Professor 

90 Associate Professor 



A 

91 Ravenscraft 

92 Reed 

93 Roberts 

94 Roberts 

95 Rockart 

96 Rodril~uez 

97 Sal~i 

98 Sayedi Rosh Khar 

99 Schultz 

100 Seal~le 

101 Sel~ars 

102 Shackelford 

103 Shivdasani 

104 Skender 

105 Snively 

106 Staats 

107 Steenkamp 

108 Stubben 

109 Swaminathan 

110 Tare 

111 Thompson 

112 Tisdale 

113 Van Wesep 

114 Venkataraman 

115 Vernon 

116 Wal~ner 

117 Wanl~ 

118 Weld 

119 Wilson 

120 Wril~ht 

121 Zeithaml 

122 Zoller 

C 

raven@unc.edu 

adamreed@email.unc.edu 

barry_roberts@u nc.edu 

Dave_Roberts@unc.edu 

scott_rockart@u nc,edu 

rod ril~u m@ kenan-fial~ler.u nc.edu 

jacob_sal~i@ kenan-fial~ler.u nc.edu 

David 3301:Business 3490 

Adam 3301:Business 3490 

Barry 3301:Business 3490 

David 3301:Business 3490 

Scott 3301:Business 3490 

Maria 3301:Business 3490 

Jacob 3301:Business 3490 

Seyed Amin aminsaye@email.u nc.edu 3301:Business 3490 

Heidi heidi_schultz@u nc.edu 3301:Business 3490 

Carol Carol_Seagle@unc.edu 3301:Business 3490 

Albert a!_segars@unc,edu 3301:Business 3490 

Doul~las Doul~!as_Shackelford @ kenan-flagler~u nc,edu 3301:Business 3490 

Anil shivdasa@ kenan-fial~ler.u nc.edu 3301:Business 3490 

Charles cj_skender@unc.edu 3301:Business 3490 

Allen Chip_Snively@unc.edu 3301:Business 3490 

Bradley bstaats@unc.edu 3301:Business 3490 

Joannes bs@unc.edu 3301:Business 3490 

Stephen stubben@unc.edu 3301:Business 3490 

Jayashankar msj@unc.edu 3301:Business 3490 

Geoffrey Geoffrey_Tare@ kenan-flagler.u nc.edu 3301:Business 3490 

Amanda amanda_thompson@kenan-flagler.unc.edu 3301:Business 3490 

Judy Judy_Tisdale@unc.edu 3301:Business 3490 

Edward vanwesep@unc.edu 3301:Business 3490 

Sriraman Sriraman_Venkataraman@unc.edu 3301:Business 3490 

Patrick )v@unc.edu 3301:Business 3440 

Harvey harvey_wagner@u nc.edu 3301:Business 3490 

Sol wangse@email.unc.edu 3301:Business 3490 

William Bill_Weld@unc.edu 3301:Business 3490 

Kristin kristin_wilson @u nc.edu 3301:Business 3490 

Courtney cou rtney_wright@u nc.edu 3301:Business 3490 

Valarie valariez@unc.edu 3301:Business 3490 

Ted zoller@unc.edu 3301:Business 3440 

F 

Tenured (T) 

Tenured (T) 

Not on Tenure Track (Z) 

Not on Tenure Track (Z) 

On Tenure Track(N) 

Not on Tenure Track (Z) 

Tenured (T) 

On Tenure Track (N) 

Not on Tenure Track (Z) 

Not on Tenure Track (Z) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Not on Tenure Track (Z) 

Not on Tenure Track (Z) 

On Tenure Track (N) 

Tenured (T) 

On Tenure Track (N) 

Tenured (T) 

On Tenure Track (N) 

Not on Tenure Track (Z) 

Not on Tenure Track (Z) 

On Tenure Track (N) 

On Tenure Track (N) 

Not on Tenure Track (Z) 

Tenured (T) 

On Tenure Track (N) 

Not on Tenure Track (Z) 

On Tenure Track (N) 

Not on Tenure Track (Z) 

Tenured (T) 

Not on Tenure Track (Z) 



G 

91 Distinguished Professor 

92 Associate Professor 

93 Adjunct Professor 

94 Adjunct Assistant Professor 

95 Assistant Professor 

96 Lecturer 

97 Associate Professor 

98 Assistant Professor 

99 Clinical Professor 

100 Clinical Assistant Professor 

101 Distinguished Professor 

102 Distinguished Professor 

103 Distinguished Professor 

104 Clinical Professor 

105 Senior Lecturer 

106 Assistant Professor 

107 Distinguished Professor 

108 Assistant Professor 

109 Distinguished Professor 

110 Associate Professor 

111 Clinical Assistant Professor 

112 Adjunct Professor 

113 Assistant Professor 

114 Assistant Professor 

115 Clinical Assistant Professor 

116 Professor 

117 Assistant Professor 

118 Clinical Assistant Professor 

119 Assistant Professor 

120 Lecturer 

121 Distinguished Professor 

122 Clinical Associate Professor 



I A I B 
1 Lastname Firstname 

3 ,’le!son 

4 Taylor Todd 

5 Ornstein {Peter 

6 Crimmins Michael 

7 Janken IKenneth 

8 Stroman Deborah 

9 Renner Joy 

10 ~,° ..... b~, Michc!c 

ii Mdntcsh T’, crcncc 

12 Strom.Gottfried Kimberly 

13 Fdga IPaul 

14 Lambert Cynthia 

15 Birckhead Tamar 

16 Chapman Mimi 

17 O Neill Patrick 

18 Wissick Brent 

19 Salyer Sherry 

20 Eble Connie 

21 ^’~’~"" 

22 ~a~ 

C 

School 

IArts & Sdences 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Sch Medicine 

Arts & Sciences 

Sch Social Work 

{Sch Business 

Sch Dentistry 

Sch Law 

Sch Social Work 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

Arts & Sciences 

IArts & Sciences 

D 

Department 

3225:ENGL & CL 

13258:Psychology 

3265:Chemistry 

{ 3287:Af&Afro Am 

3292:Ex Sci 

4273:Allied Hit 

380:1:Soc Work 

1330~:Business 

4305:Dent ~col 

3601:kaw 

3801:Soc Work 

3225:ENGL & CL 

3212:Music 

3292:Ex Sci 

3225:ENGL & CL 

~ 2S~ :: L~h,:mlst rY 

E 

Email 

twtaylor@email.u nc,edu 

{ pao@unc.edu 

crimmins@email,u nc,edu 

{ krjanken@email.unc.edu 

dstro@unc.edu 

Joy_Renner@med,unc,edu 

mtbcrgcr@cmaH.unc.cdu 

stromgot@email,unc;edu 

I pnf@unc.edu 
calamber@dentistry,u nc,edu 

tbirckhe@emaikunc,edu 

mimi@email.unc;edu 

pponeill@email,unc,edu 

bswissic@email.u nc.edu 

salyer@email~unc.edu 

cceble@email,unc,edu 

F 

Committee 

Arts and Sciences Advisory Committee 

IArts and Sciences Comm]ttee Advisory 

Arts and Sciences Advisory Committee 

Faculty Athletics Committee 

Faculty Athletics Committee 

Faculty Athletics Committee 

Faculty Athletics Committee 

I Faculty Athletics Committee 

School of Dentistry 

Faculty Hearings Committee 

Faculty Hearings Committee 

Faculty Hearings Committee 

Honorary Degrees and Special Awards Committee 

Honorary Degrees and Special Awards Committee 

Honorary Degrees and Special Awards Committee 

Honorary Degrees and c~;~, A ..... ~. ,--~;++~ 

Schcc! cf Law ~ .......................... 

23 Prya! 

24 Viera 

25 Tepper 

26 Deshmukh 

27 Rodgers 

28 Swift-Scan!an 

29 Palmer 

30 Carlson 

31 Cox 

32 Loehr 

33 Rini 

34 Fry 

35 Thomas 

36 Beck 

37 Smith 

38 Marshall 

39 Mcccc 

40 Strata Gsttfdcd 

41 Day 

Katie Rose Sch Law 

Anthony Sch Medicine 

Joel Sch Medicine 

{ ,Mchsnlsh ISch Medicine 

Shielda Sch Nursing 

Theresa Sch Nursing 

Mary Sch Nursing 

Barbara Sch Nursing 

Wendy Sch Pharmacy 

{James INch .Mcdldnc 

Christine Sch Pub Hlth 

Rebecca Sch Pub Hlth 

I James Sch Pub Hlth 

Melinda Sch Pub Hlth 

Sara Arts & Sciences 

Steven Sch Social Work 

3601:Law 

4232:Family Med 

4262:Rad Oncol 

{4204:Cc!!&Dcv 

4401:Nursing 

4401:Nursing 

4401:Nursing 

4401:Nursing 

4501:Sch Pharm 

4248:Pcdlstrlcs 

4640:Hit Behav 

4630:Envir Sci 

14635:Epidemiolg 

4660:Nutridept 

3290:Geography 

3gOl:Scc Work 

3801:$0c Work 

prya!Ounc,edu 

anthony_viera@ med.u nc.edu 

joel_tepper@med.unc,edu 

I mchsnlsh@med.unc.edu 
srodgers@email.unc.edu 

tswift@unc,edu 

mhpalmer@email,unc,edu 

bcarlson@email,unc.edu 

wendy_cox@unc.edu 

{jp!@mcd.unc.cdu 

christine.rini@unc.edu 

rfryOemail.unc,edu 

{jim,thomas@unc.edu 

melinda_beck@unc,edu 

shsmithl@email.unc,edu 

MEECE@EMAILUNC.EDU 

shday@emai!.unc.edu 

School of Law 

School of Medicine 

School of Medicine 

{Schcc! cf Medicine 

School of Nursing 

Schoo of Nursing 

School of Nursing 

School of Nursing 

School of Pharmacy 

{School of Public Hcs!th 

School of Public Health 

School of Public Health 

{School of Public Health 

School of Public Health 

Sodal Sciences 

School of Education 

School of Education 

School of Sccls! Work 

School of Social Work 

I G IH 
Constituency 

Humanities 2 

INatural Sciences 

Natural Sciences 2 

{at-large I1 

at-large 2 

at.large 3 

at-large 6 

{at-large 17 

non.tenured faculty 4 

at.large 1 

at-large 2 

ablarge 3 

at,large 1 

at-large 2 

at-large 3 

~tc~Slgc~u red fscu!ty 

non-tenured faculty 2 

tenured faculty 1 

tenured faculty 2 

Itcnurcd faculty 

non-tenured faculty 1 

non-tenured faculty 2 

tenured faculty 1 
tenured faculty 2 

non-tenured faculty 1 

Inch tenured faculty 

non-tenured faculty 2 

non-tenured faculty 3 

{tenured faculty 

tenured faculty        2 

non-tenured faculty 1 

st !srgc 

st !srgc 

at.large 2 



1 

2 

3 

4 

5 

6 

7 

A 

Lastname 

Babcock 

Goldman 

Kasson 

Lyn n 

Mckenzie 

Fisher 

B 

Firstname 

Bob 

William 

Joy 

Mary 

Carolyn 

Edwin 

C 

School 

Arts & Sciences 

Sch Medicine 

Arts & Sciences 

Sch Nursing 

Sch Nursing 

Sch Pub HIth 

D 

Department 

3220:Classics 

4208:Microbiol 

3226:Am Stu Cur 

4401:Nursing 

4401:Nursing 

4640:Hit Behav 

E 

Email 

rbabcock@email,unc,edu 

goldman@med.unc.edu 

JSKASSON@email,unc,edu 

Mary_Lynn@unc.edu 

mckenzic@email.u nc.edu 

fishere@email.unc,edu 

F 

Committee 

Arts and Sciences Advisory Committee 

Honorary Degrees and Special Awards Committee 

Honorary Degrees and Special Awards Committee 

School of Nursing 

School of Nursing 

School of Public Health 

G 

Constituency 

Humanities 

at-large 

atqarge 

tenured faculty 

non-tenured faculty 

tenured faculty 

IH 

5 

6 

3 

3 

3 



I A B C D E 

1 Yes Renner Joy 7130 Joy_Renner@med.unc.edu 

2 Yes Cairns Bruce 7228 bruce_cairns@med.unc.edu 

3 Yes Taylor Beverly 3520 btaylor@email.unc.edu 

4 Yes Alexander Rumay 7460 rumay@email.unc.edu 

5 Yes Mucha Peter 3250 mucha@unc.edu 

6 Yes Parsons Eileen 3500 rparsons@email.unc.edu 

7 Voting Faculty Indicator (EPA) Last Name First Name Email Address Base/Appt Dept Number (EPA) 

8 Yes Milano Michael michael_milano@dentistry.unc.edu 4350:Ped Dent 

9 Yes Chen Hong hongchen@email.unc.edu 4320:Endodontic 

10 Yes Divaris Kimon divarisk@dentistry.unc.edu 4350:Ped Dent 

11 Yes Lambert Cynthia calamber@dentistry.unc.edu 4305:Dent Ecol 

12 Yes Webster-Cyriaqu Jennifer cyriaquj@dentistry.unc.edu 4305:Dent Ecol 

13 Yes Guthmiller Janet janet_guth miller@dentistry.u nc.edu 4355:Periodont 

14 Yes Shemer Gidi bishemer@email.unc.edu 3267:Biology 

15 Yes Agbe-Davies Anna agbe-davies@unc.edu 3284:Anthroplgy 

16 Yes Leve Lauren leve@email.unc.edu 3241:Relig Stdy 

17 Yes Cardona-Mack Julia hispana@email.unc.edu 3244:Romance Lg 

18 Yes Watts Eric ekwatts@email.u nc.edu 3215:Communicat 

19 Yes Hammer Brad bhammer@unc.edu 3225:ENGL & CL 

20 Yes Amos Keith keith_amos@ med.u nc.edu 4264:Surgery 

21 Yes Reiter Kristin reiter@email.unc.edu 4610:Hit Policy 

22 Yes Gulledge Suzanne sgulledg@email.u nc.edu 3401:Education 

23 Yes Moreton Eliot moreton@email.unc.edu 3228:Linguistic 

24 Yes O Neill Patrick pponeill@email.unc.edu 3225:ENGL & CL 

25 Yes Smith Jessica smithj@sog.unc.edu 5401:Sch Govt 

26 Yes Carlson Barbara bcarlson@email.unc.edu 4401:Nursing 

27 Yes Sancar Gwen gwendolyn_sancar@ med.u nc.edu 4212:Biochemstr 

28 Yes Sheldon George george_sheldon@med.unc.edu 4264:Surgery 

29 Yes Versenyi Adam ANVERSEN@unc.edu 3207:Drama Art 

30 Yes Larson Jennifer larson@email.unc.edu 3225:ENGL & CL 

31 Yes Furry Nina FOURIRE@email.unc.edu 3244:Romance Lg 

32 Yes Melehy Hassan hmelehy@unc.edu 3244:Romance Lg 

33 Yes Moreton Eliot moreton@email.unc.edu 3228:Linguistic 

34 Yes Taylor Todd twtaylor@email.unc.edu 3225:ENGL & CL 

35 Yes Nelson Alan anelson@unc.edu 3238:Philosophy 

36 Yes Sciarrino JoAnn oann.sciarrino@unc.edu 3501:Journalism 

37 Yes Linden Thomas linden@unc.edu 3501:Journalism 

38 Yes Burk Bernard baburk@email.unc.edu 3601:Law 

39 Yes Brown Laura Ijcb@email.unc.edu 5505:Univ Lib 

40 Yes Swogger Susan sswogger@email.unc.edu 5525:HthSci Lib 

41 Yes Squires Steven steve_squires@unc.edu 5525:HthSci Lib 

42 Yes Coppola Susan Sue_Coppola@med.unc.edu 4273:Allied Hit 

43 Yes Dreesen Elizabeth elizabeth_dreesen@med.unc.edu 4264:Surgery 

44 Yes Stavas Joseph stavas@med.unc.edu 4260:Radiology 

45 Yes Olcott Christopher colcott@email.unc.edu 4265:Orth Surg 



I F 

1 (919) 966-5147 

2 (919) 966-4879 

3 (919) 962-6872 

4 (919) 966-7767 

5 (919) 962-1294 

6 (919) 843-9133 

7 Base/Appt Dept School/Division (EPA) 

8 Sch Dentistry 

9 Sch Dentistry 

10 Sch Dentistry 

11 Sch Dentistry 

12 Sch Dentistry 

13 Sch Dentistry 

14 Arts &Sciences 

15 Arts &Sciences 

16 Arts &Sciences 

17 Arts &Sciences 

18 Arts &Sciences 

19 Arts &Sciences 

20 Sch Medicine 

21 Sch Pub Hlth 

22 Sch Education 

23 Arts &Sciences 

24 Arts &Sciences 

25 Sch Govt 

26 Sch Nursing 

27 Sch Medicine 

28 Sch Medicine 

29 Arts &Sciences 

30 Arts &Sciences 

31 Arts &Sciences 

32 Arts &Sciences 

33 Arts &Sciences 

34 Arts &Sciences 

35 Arts &Sciences 

36 Sch Journalism 

37 Sch Journalism 

38 Sch Law 

39 Libraries 

40 Libraries 

41 Libraries 

42 Sch Medicine 

43 Sch Medicine 

44 Sch Medicine 

45 Sch Medicine 

G 

4273:Allied Hit 

4264:Surgery 

3225:ENGL & CL 

4401:Nursing 

3282:Mathematic 

3401:Education 

Divisions 

H 

Sch Medicine 

Sch Medicine 

Arts & Sciences 

Sch Nursing 

Arts & Sciences 

Sch Education 

Tenure Status (EPA) 

14 Not on Tenure Track(Z) 

14 Not on Tenure Track(Z) 

14 Not on Tenure Track(Z) 

14 Not on Tenure Track(Z) 

14 Tenured (T) 

14 Tenured (T) 

3 Not on Tenure Track(Z) 

4 On Tenure Track(N) 

2 Tenured (T) 

2 Not on Tenure Track(Z) 

2 Tenured (T) 

2 Not on Tenure Track(Z) 

13 On Tenure Track(N) 

17 Tenured (T) 

8 Not on Tenure Track(Z) 

2 Tenured (T) 

2 Tenured (T) 

12 Tenured (T) 

15 Tenured (T) 

13 Tenured (T) 

13 Tenured (T) 

1 Tenured (T) 

2 Not on Tenure Track(Z) 

2 Not on Tenure Track(Z) 

2 Tenured (T) 

2 Tenured (T) 

2 Tenured (T) 

2 Tenured (T) 

9 Tenured (T) 

9 Tenured (T) 

10 On Tenure Track(N) 

5 Not on Tenure Track(Z) 

5 

5 Not on Tenure Track(Z) 

13 Not on Tenure Track(Z) 

13 Not on Tenure Track(Z) 

13 Not on Tenure Track(Z) 

13 Not on Tenure Track(Z) 

Not on Tenure Track(Z) 

Tenured (T) 

Tenured (T) 

Not on Tenure Track(Z) 

Tenured (T) 

Tenured (T) 

EPAWeb Employee Status (EPA) 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

On Leave 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

On Leave 

Active 

Active 

On Leave 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

J 

Active 

Active 

Active 

Active 

Active 

Active 

FTE Ethnicity Code (Race) 

White/Caucasian 

Asian 

White/Caucasian 

White/Caucasian 

Black/African Amer. 

White/Caucasian 

White/Caucasian 

Black/African Amer. 

White/Caucasian 

Hispanic/Latino 

Black/African Amer. 

White/Caucasian 

Black/African Amer. 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

White/Caucasian 

1 

1 

1 

1 

1 

1 



L            M               N                   O                        P                           Q 

1 White/Caucasian Female 50-59 8/1/1986 11/30/2013 12/1/1999 

2 White/Caucasian Male 40-49 8/25/2000 2/24/2012 

3 White/Caucasian Female 60-69 7/1/1977 7/1/1992 

4 Black/African Amer. Female 50-59 7/1/2003 6/30/2013 7/1/2009 

5 White/Caucasian Male 40-49 1/1/2006 6/30/2017 7/1/2012 

6 Black/African Amer. Female 40-49 7/1/2005 7/1/2009 

7 Gender Age Range Date First EPA Appt(EPA) Appointment End Date Date Appointed to Current RanE(EPA) Primary Faculty Rank Code (EPA) 

8 Male 50-59 6/1/2005 5/31/2014 6/1/2005 1/2/1900 

9 Female 40-49 2/1/2009 1/31/2013 2/1/2009 1/3/1900 

10 Male 30-39 6/1/2012 5/31/2013 6/1/2012 1/3/1900 

11 Female 50-59 9/17/2012 9/16/2013 9/17/2012 1/3/1900 

12 Female 40-49 11/1/1993 7/1/2004 1/2/1900 

13 Female 40-49 6/1/2007 1/1/2012 1/1/1900 

14 Male 40-49 7/1/2009 6/30/2016 7/1/2011 1/5/1900 

15 Female 40-49 7/1/2009 7/1/2009 1/3/1900 

16 Female 40-49 7/1/2004 7/1/2011 1/2/1900 

17 Female 60-69 7/1/1995 6/30/2013 7/1/2005 1/7/1900 

18 Male 40-49 7/1/2006 7/1/2006 1/2/1900 

19 Male 40-49 7/1/2007 6/30/2016 1/1/2012 1/7/1900 

20 Male 40-49 8/1/2007 7/31/2014 8/1/2007 1/3/1900 

21 Female 40-49 7/1/2005 7/1/2012 1/2/1900 

22 Female 60-69 7/1/1989 6/30/2015 7/1/2005 1/1/1900 

23 Male 40-49 7/1/2003 7/1/2009 1/2/1900 

24 Male 60-69 7/1/1980 7/1/1994 1/1/1900 

25 Female 40-49 7/1/2000 7/1/2011 1/1/1900 

26 Female 50-59 7/1/2000 1/1/2008 1/2/1900 

27 Female 60-69 9/1/1982 6/1/2000 1/1/1900 

28 Male 70 and above 2/28/1984 2/28/1984 1/1/1900 

29 Male 50-59 7/1/1990 7/1/2003 1/1/1900 

30 Female 30-39 7/1/2008 6/30/2013 7/1/2008 1/5/1900 

31 Female 50-59 7/1/1989 6/30/2017 7/1/2005 1/7/1900 

32 Male 50-59 7/1/2004 7/1/2004 1/2/1900 

33 Male 40-49 7/1/2003 7/1/2009 1/2/1900 

34 Male 40-49 7/1/1997 7/1/2007 1/1/1900 

35 Male 50-59 7/1/2006 7/1/2006 1/1/1900 

36 Female 40-49 7/1/2012 7/1/2012 1/1/1900 

37 Male 60-69 7/1/1997 7/1/1997 1/1/1900 

38 Male 50-59 7/1/2011 6/30/2015 7/1/2011 1/3/1900 

39 Female 40-49 5/1/2001 4/30/2015 5/1/2010 

40 Female 30-39 1/1/2008 12/31/2014 1/1/2011 

41 Male 60-69 12/1/1986 11/30/2015 12/1/1986 

42 Female 50-59 8/1/1996 4/30/2017 5/1/2012 1 

43 Female 50-59 6/15/2006 6/14/2013 6/15/2006 3 

44 Male 50-59 10/1/2005 9/30/2013 10/1/2009 1 

45 Male 40-49 5/24/2004 5/23/2014 5/24/2010 2 



I R S T U V 

1 2 4273 Clinical Associate Professor 2 4273 

2 1 4264 Distinguished Professor 1 4264 

3 1 3225 Professor 1 3225 

4 1 4401 Clinical Professor 1 4401 

5 1 3282 Distinguished Term Professor 1 3282 

6 2 3401 Associate Professor 2 3401 

7 Primary Faculty Rank Dept (EPA) Primary Faculty Rank Title (EPA) Primary Rank Code (EPA) Primary Rank Dept (EPA) Primary Rank Title (EPA) 

8 4350 Clinical Associate Professor 2 4350 Clinical Associate Professor 

9 4320 Clinical Assistant Professor 3 4320 Clinical Assistant Professor 

10 4350 Research Assistant Professor 3 4350 Research Assistant Professor 

11 4305 Clinical Assistant Professor 3 4305 Clinical Assistant Professor 

12 4305 Associate Professor 2 4305 Associate Professor 

13 4355 Professor 1 4355 Professor 

14 3267 Lecturer 5 3267 Lecturer 

15 3284 Assistant Professor 3 3284 Assistant Professor 

16 3241 Associate Professor 2 3241 Associate Professor 

17 3244 Senior Lecturer 7 3244 Senior Lecturer 

18 3215 Associate Professor 2 3215 Associate Professor 

19 3225 Senior Lecturer 7 3225 Senior Lecturer 

20 4264 Assistant Professor 3 4264 Assistant Professor 

21 4610 Associate Professor 2 4610 Associate Professor 

22 3401 Clinical Professor 1 3401 Clinical Professor 

23 3228 Associate Professor 2 3228 Associate Professor 

24 3225 Distinguished Professor 1 3225 Distinguished Professor 

25 5401 Professor 1 5401 Professor 

26 4401 Associate Professor 2 4401 Associate Professor 

27 4212 Professor 1 4212 Professor 

28 4264 Distinguished Professor 1 4264 Distinguished Professor 

29 3207 Professor 1 3207 Professor 

30 3225 Lecturer 5 3225 Lecturer 

31 3244 Senior Lecturer 7 3244 Senior Lecturer 

32 3244 Associate Professor 2 3244 Associate Professor 

33 3228 Associate Professor 2 3228 Associate Professor 

34 3225 Distinguished Professor 1 3225 Distinguished Professor 

35 3238 Professor 1 3238 Professor 

36 3501 Distinguished Professor 1 3501 Distinguished Professor 

37 3501 Distinguished Professor 1 3501 Distinguished Professor 

38 3601 Assistant Professor 3 3601 Assistant Professor 

39 15 5505 Librarian 

40 15 5525 Associate Librarian 

41 15 5525 Librarian 

42 4273 Clinical Professor 1 4273 Clinical Professor 

43 4264 Clinical Assistant Professor 3 4264 Clinical Assistant Professor 

44 4260 Clinical Professor 1 4260 Clinical Professor 

45 4265 Clinical Associate Professor 2 4265 Clinical Associate Professor 



1 

2 

3 

4 

5 

6 

7 

8 

9 

i0 

ii 

12 

13 

14 

15 

16 

17 

18 

19 

2O 

21 

22 

23 

24 

25 

26 

27 

28 

29 

3O 

31 

32 

34 

36 

38 

39 

4O 

41 

42 

43 

44 

45 

I W X 

Clinical Associate Professor 702924046 

Distinguished Professor 703820901 

Professor 704269284 

Clinical Professor 710744296 

Distinguished Term Professor 711846823 

Associate Professor 701977856 

z 

ADV 

ADV 

ADV 

ADV 

ADV 

ADV 

Order 

rennet 

cairns 

btaylor 

rumay 

mucha 

rparsons 

PID Onyen Committee 

711829264 mmilano DENTNT 1 

700166428 hongchen DENTNT 2 

713390030 divaris DENTNT 3 

720105795 calamber DENTNT 4 

703958949 webster DENTT 1 

713638233 guthmilj DENTT 2 

711856031 bishemer EDP 1 

715188077 agbedavi EDP 2 

711409323 leve EDP 3 

704290671 hispana EDP 4 

713337578 ekwatts EDP 5 

714056340 bhammer EDP 6 

714032636 kdamos EDP 7 

700735402 reiter EDP 8 

704251360 sgulledg FAD 

710889395 moreton FEXAcadAff 

704221374 pponeill FEXAcadAff 

707751236 smith24 FEXAcadAff 

701130222 bcarlson FEXHIthAff 

704283624 gsancar FEXHIthAff 

704285787 gsheldon FEXHIthAff 

704209606 anversen FGCProfs 

706348882 larson HUMNT 1 

704121038 fourire HUMNT 2 

711397048 hmelehy HUMT 1 

710889395 moreton HUMT 2 

704270558 twtaylor HUMT 3 

711400232 anelsonl HUMT 4 

720357279 sciarri JOMCT 1 

704287983 trl JOMCT 2 

720280477 baburk LAWNT 1 

709649043 Ijcb LIB 1 

714468077 sswogger LIB 2 

700590793 squires LIB 3 

700050376 scoppola MEDNT 1 

710817808 dreesen MEDNT 2 

711894938 stavas MEDNT 3 

711378948 colcott MEDNT 4 

A,~ 

1 

2 

3 

4 

5 

6 



I A B C D E 

46 Yes Gucsacas-Calikol~lu Mul~e mul~e_calikol~lu @ med.u nc.edu 4248:Pediatrics 

47 Yes Fisher Nancy nancy_fisher@med.unc.edu 4208:Microbiol 

48 Yes Alesii Lekisha ledwards@aims.unc.edu 4268:Anesthesio 

49 Yes Beltran Lopez Adriana beltran@med.unc.edu 4220:Pharmacoll~ 

50 Yes Lund Kay empk@med.unc.edu 4224:Physiolol~y 

51 Yes Miller Viq~inia vlmiller@med.unc.edu 4218:Genetics 

52 Yes Cohen Myron myron_cohen@med.unc.edu 4228:Medicine 

53 Yes Brice Jane brice@med.unc.edu 4266:Emq~ncy Md 

54 Yes Willis Monte monte_willis@ med.u nc.edu 4216:Patholol~y 

55 Yes Cook Jean jean_cook@med.unc.edu 4212:Biochemstr 

56 Yes Gillil~an Peter celtsfan@med.unc.edu 4216:Patholol~y 

57 Yes Moats-Staats Billie billie_moats-staats@ med.u nc.edu 4248:Pediatrics 

58 Yes Styner Martin styner@cs.unc.edu 4256:Psychiatry 

59 Yes Rial Jose jose_rial@unc.edu 3268:Geo Sci 

60 Yes Mitran Mihai Sorin mitran@unc.edu 3282:Mathematic 

61 Yes Lu Jianpinl~ jpl@email.unc.edu 3270:Phys-Astro 

62 Yes Smith Sara shsmithl@email.unc.edu 3290:Geol~raphy 

63 Yes Caren Neal neal.caren@unc.edu 3296:Sociolo1~y 

64 Yes Lefebvre Donna lefebvre@unc.edu 3294:Poli Sci 

65 Yes Bauml~artner Frank fbaum@email.unc.edu 3294:Poli Sci 

66 Yes Yaqub Nadia yaqub@email.unc.edu 3252:Astudies 

67 Yes Caldwell Kia klcaldwe@email.unc.edu 3287:Af&Afro Am 

68 Yes Parreiras Serl~io seq~iop@unc.edu 3289:Economics 

69 Yes Larres Klaus larres@unc.edu 3291:History 

70 Yes Price Charles cpricel@email.unc.edu 3284:Anthropll~y 

71 Yes Hill Jonathan bhill@email.unc.edu 3289:Economics 

72 Yes Cuddeback Gary cuddeback@schsr.unc.edu 3801:Soc Work 

73 Yes Roberts-Lewis Amelia amrobert@email.unc.edu 3801:Soc Work 



46 Sch Medicine 

47 Sch Medicine 

48 Sch Medicine 

49 Sch Medicine 

50 Sch Medicine 

51 Sch Medicine 

52 Sch Medicine 

53 Sch Medicine 

54 Sch Medicine 

55 Sch Medicine 

56 Sch Medicine 

57 Sch Medicine 

58 Sch Medicine 

59 Arts &Sciences 

60 Arts &Sciences 

61 Arts &Sciences 

62 Arts &Sciences 

63 Arts &Sciences 

64 Arts &Sciences 

65 Arts &Sciences 

66 Arts &Sciences 

67 Arts &Sciences 

68 Arts &Sciences 

69 Arts &Sciences 

70 Arts &Sciences 

71 Arts &Sciences 

72 Sch Social Work 

73 Sch Social Work 

13 

13 

13 

13 

13 

13 

13 

13 

13 

13 

13 

13 

13 

3 

3 

3 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

ii 

11 

H 

Not on Tenure Track(Z) 

Not on Tenure Track(Z) 

Not on Tenure Track(Z) 

Not on Tenure Track(Z) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

On Tenure Track(N) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

On Tenure Track(N) 

On Tenure Track(N) 

Not on Tenure Track(Z) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

On Tenure Track(N) 

Tenured (T) 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

Active 

K 

1 White/Caucasian 

1 White/Caucasian 

1 Black/African Amer. 

1 Hispanic/Latino 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 Asian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 White/Caucasian 

1 Black/African Amer. 

1 Hispanic/Latino 

1 White/Caucasian 

1 Black/African Amer. 

1 White/Caucasian 

1 White/Caucasian 

1 Black/African Amer. 



I L M N 0 P O. 

46 Female 50-59 10/1/2000 8/31/2013 9/1/2008 2 

47 Female 50-59 9/1/2010 1/31/2013 2/1/2011 1 

48 Female 30-39 5/17/2010 5/16/2013 5/17/2010 3 

49 Female 30-39 2/1/2009 1/31/2013 2/1/2009 3 

50 Female 50-59 3/1/1982 7/1/1995 1 

51 Female 50-59 8/31/2008 9/1/2011 1 

52 Male 60-69 5/1/1980 7/1/1991 1 

53 Female 50-59 7/1/1997 7/1/2012 

54 Male 40-49 9/11/2005 9/11/2011 2 

55 Female 40-49 7/1/2004 7/1/2011 2 

56 Male 60-69 7/1/1984 1/1/1997 1 

57 Female 50-59 7/1/1987 3/14/1998 2 

58 Male 40-49 7/1/2004 10/26/2012 2 

59 Male 60-69 7/1/1985 7/1/1998 1 

60 Male 50-59 7/1/2002 7/1/2008 2 

61 Male 50-59 7/1/1992 7/1/2004 1 

62 Female 30-39 7/1/2009 6/30/2016 7/1/2009 3 

63 Male 30-39 7/1/2007 6/30/2014 7/1/2007 3 

64 Female 60-69 7/1/1984 6/30/2014 7/1/2005 7 

65 Male 50-59 7/1/2009 7/1/2009 1 

66 Female 50-59 7/1/2000 7/1/2007 2 

67 Female 40-49 7/1/2005 7/1/2010 2 

68 Male 40-49 7/1/2001 7/1/2007 2 

69 Male 50-59 1/1/2012 1/1/2012 1 

70 Male 40-49 9/1/2001 7/1/2009 2 

71 Male 40-49 7/1/2007 7/1/2012 2 

72 Male 40-49 4/1/2003 6/30/2015 7/1/2008 3 

73 Female 60-69 1/1/1998 7/1/2003 2 



I R S T U V 

46 4248 Clinical Associate Professor 2 4248 Clinical Associate Professor 

47 4208 Research Professor 1 4208 Research Professor 

48 4268 Clinical Assistant Professor 3 4268 Clinical Assistant Professor 

49 4220 Research Assistant Professor 3 4220 Research Assistant Professor 

50 4224 Professor 1 4224 Professor 

51 4218 Professor 12 4201 Associate Dean 

52 4228 Distinguished Professor 1 4228 Distinguished Professor 

53 4266 Professor 1 4266 Professor 

54 4216 Associate Professor 2 4216 Associate Professor 

55 4212 Associate Professor 2 4212 Associate Professor 

56 4216 Professor 1 4216 Professor 

57 4248 Associate Professor 2 4248 Associate Professor 

58 4256 Associate Professor 2 4256 Associate Professor 

59 3268 Professor 1 3268 Professor 

60 3282 Associate Professor 2 3282 Associate Professor 

61 3270 Professor 1 3270 Professor 

62 3290 Assistant Professor 3 3290 Assistant Professor 

63 3296 Assistant Professor 3 3296 Assistant Professor 

64 3294 Senior Lecturer 7 3294 Senior Lecturer 

65 3294 Distinguished Professor 1 3294 Distinguished Professor 

66 3252 Associate Professor 2 3252 Associate Professor 

67 3287 Associate Professor 2 3287 Associate Professor 

68 3289 Associate Professor 2 3289 Associate Professor 

69 3291 Distinguished Professor 1 3291 Distinguished Professor 

70 3284 Associate Professor 2 3284 Associate Professor 

71 3289 Associate Professor 2 3289 Associate Professor 

72 3801 Assistant Professor 3 3801 Assistant Professor 

73 3801 Associate Professor 2 3801 Associate Professor 



46 

47 

48 

49 

5O 

51 

52 

53 

54 

55 

56 

57 

58 

59 

6O 

61 

62 

63 

64 

65 

66 

67 

68 

69 

7O 

71 

72 

73 

W X 

700658088 mcalikog 

701148742 ncfisher 

720151620 edwardly 

711809819 beltran 

704209273 empk 

714575650 vlmiller 

704275700 mscohen 

700349324 brice 

711398582 willism 

703442314 jgcook 

704209156 pgilliga 

702504134 bmms 

704313363 styner 

704287707 ar 

710190659 mitran 

704216246 jpl 

715178016 shsmithl 

713942716 ncaren 

703857345 donnalef 

715260627 fbaum 

708467538 yaqub 

711842652 klcaldwe 

709785178 sergiop 

720366461 larres 

709870184 cpricel 

714021375 bhill 

710839332 gcuddeba 

704218572 amrobert 

Y 

MEDNT 

MEDNT 

MEDNT 

MEDNT 

MEDT 

MEDT 

MEDT 

MEDT 

MEDT 

MEDT 

MEDT 

MEDT 

MEDT 

NATSCIT 

NATSCIT 

NATSCIT 

SOCSCINT 

SOCSCINT 

SOCSCINT 

SOCSCIT 

SOCSCIT 

SOCSCIT 

SOCSCIT 

SOCSCIT 

SOCSCIT 

SOCSCIT-if Parreiras says no 

SOWK 

SOWK 

z 

5 

6 

7 

8 

1 

2 

3 

4 

5 

6 

7 

8 

9 

1 

2 

3 

1 

2 

3 

1 

2 

3 

4 

5 

6 

1 

2 



From: 

Sent: 

To: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Thursday, March 7, 2013 2:08 PM 

Brachmann, Christoph M. <cbrachma@ad.unc.edu>; Hirschfield, James 
<jhirschf@email.unc.edu>; Nam, Yun-Dong <ynam@ad.unc.edu>; Sherman, Daniel J 

<dsherman@email.unc.edu>; Zaborowski, Dennis J <dzaborow@email.unc.edu>; Coble, 
McKay <acoble@email.unc.edu>; Dooley, Ray <rdooley@email.unc.edu>; Perkins, 
Kathy A. <kaperkin@email.unc.edu>; Turner, Craig <cwt4885@email.unc.edu>; Burns, 
Elizabeth Jane <ejburns@email.unc.edu>; Hershfield, Joanne L 
<hershfld@email.unc.edu>; Colloredo-Mansfeld, Rudolf J <collored@email.unc.edu>; 
Escobar, Arturo <aescobar@email.unc.edu>; Jackson, Fatimah L.C. 
<fatimahj @email.unc.edu>; Leslie, Paul W <pwleslie@unc.edu>; McAnany, Patricia A 
<mcanany@email.unc.edu>; Nonini, Don <dnonini@email.unc.edu>; Nzongola-Ntalaja, 
Georges <nzongola@email.unc.edu>; Selassie, Bereket H <bselassi@email.unc.edu>; 
Berke, Philip R <pberke@unc.edu>; Quercia, Roberto G <quercia@email.unc.edu>; 
Rodriguez, Daniel A <danrod@email.unc.edu>; Rohe, William M <brohe@unc.edu>; 
Akin, John Stephen <john_akin@unc.edu>; Biglaiser, Gary <gbiglais@email.unc.edu>; 
Conway, Patrick J <patrick_conway@unc.edu>; Ghysels, Eric 
<eghysels@email.unc.edu>; Gilleskie, Donna B <donna_gilleskie@unc.edu>; Guilkey, 
David K <david_guilkey@unc.edu>; Rosefielde, Steven S <stevenr@email.unc.edu>; 
Stewart, John F <jfstewar@email.unc.edu>; Tauchen, Helen <helen.tauchen@unc.edu>; 
Band, Lawrence E <lband@email.unc.edu>; Emch, Michael <emch@unc.edu>; Pickles, 
John <jpickles@email.unc.edu>; Walsh, Stephen J <swalsh@email.unc.edu>; Ferris, 
William Reynolds <wferris@unc.edu>; Watson, Harry L. <hwatson@email.unc.edu>; 
Coclanis, Peter A <coclanis@unc.edu>; Leloudis, James L <leloudis@unc.edu>; Barney, 
William L <wbarney@email.unc.edu>; Brundage, William Fitzhugh 
<brundage@email.unc.edu>; Bull, Marcus G <mgbull@email.unc.edu>; Bullard, 
Melissa M. <mbullard@email.unc.edu>; Burns, Kathryn J <kjburns@email.unc.edu>; 
Chasteen, John C <chasteen@email.unc.edu>; Fletcher, W Miles 
<wmfletch@email.unc.edu>; Glatthaar, Joseph T <jtg@email.unc.edu>; Hagemann, 
Karen <hagemann@unc.edu>; Kasson, John F <jfkasson@email.unc.edu>; Kramer, 
Lloyd S <lkramer@email.unc.edu>; McNeil, Genna Rae <mcneilgr@unc.edu>; 
McReynolds, Louise <louisem@email.unc.edu>; Radding, Cynthia 
<radding@email.unc. edu>; Smith, Jay M <j aysmith@email.unc, edu>; Talbert, Richard J 
<talbert@email.unc.edu>; Vargas, Zaragosa <zvargas@email.unc.edu>; Stephens, John 
D <jdsteph@unc.edu>; Carsey, Thomas M. <carsey@email.unc.edu>; Conover, Pamela 
Johnston <conover@email.unc.edu>; Gray, Virginia <vagray@email.unc.edu>; Hooghe, 
Liesbet <hooghe@email.unc.edu>; Huber, Evelyne H <ehuber@email.unc.edu>; 
MacKuen, Michael <mackuen@email.unc.edu>; Marks, Gary W <marks@unc.edu>; 
McKeown, Timothy J <timmck@email.unc.edu>; Mosley, Layna <mosley@unc.edu>; 
Macdonald, Stuart Elaine <macdonald@unc.edu>; Schoultz, Lars G 
<SCHOULTZ@UNC.EDU>; Seating, Donald D <searing@unc.edu>; Spinner-Haler, 
Jeff <spinner@email.unc.edu>; Stimson, James A <j stimson@email.unc.edu>; Vanberg, 
Georg S <gvanberg@unc.edu>; Hartlyn, Jonathan <hartlyn@unc.edu>; Aldrich, Howard 
E <Howard_Aldrich@unc.edu>; Andrews, Kenneth T <ktal@email.unc.edu>; Bollen, 
Kenneth A <bollen@unc.edu>; Guo, Guang <guang_guo@unc.edu>; Harris, Kathleen 
Mullan <kathie_harris@unc. edu>; Kalleberg, Arne L <arne_kalleberg@unc. edu>; 
Kleinman, Sherryl <kleinman@email.unc.edu>; Kurzman, Charles 
<kurzman@unc.edu>; Morgan, S. Philip <morganp@email.unc.edu>; Nielsen, Francois 
<francois_nielsen@unc.edu>; Shanahan, Michael J <mj shan@email.unc.edu> 

APT Committee Service 

Dear Colleagues, 



I write on behalf of the Faculty Nominating Committee to ask whether you would agree to be considered for nomination 
for election to the Committee on Appointments, Promotions, and Tenure for a three-year term representing the College of 
Arts and Sciences. Please reply if your are interested. 

Members of this committee must be full professors not in phased retirement. You will find more information under the 
Committees tab on the Faculty Governance website, ~f~¢¢ouno~n¢oedu 

Joseph S. Ferrell 
Secretary of the Faculty 



From: 

Sent: 

To: 

Subject: 

Vin Steponaitis <vps@email.unc.edu> 

Thursday, March 7, 2013 11:00 PM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

Nominee 

Dear Joe, 

Thanks so much for the kind words at yesterday’s Nominating Committee 
meeting. I really appreciated the vote of support! And it especially 
means a great deal to me coming from you. 

I also wanted to add another name to the list of untenured social 
science faculty who would be good candidates for Faculty Council, in 
case you still need some. Another good person wold be my colleague 
Amanda Thompson. I asked her yesterday if she’d be interested in 
serving on Faculty Council, and she replied yes. She feels it would 
give her an opportunity to learn how faculty governance works... 
exactly the kind of answer we want to hear! She’s a very organized, 
smart, and capable person. 

Best, 
Vin 

Vincas P. Steponaitis 
Professor of Anthropology 
Chair, Curriculum in Archaeology 
Director, Research Laboratories of Archaeology 

Mailing address: 
Research Laboratories of Archaeology 
University of North Carolina 
Chapel Hill, NC 27599-3120 

tel.: (919) 962-6574 

fax: (919) 962-1613 

email: vin@unc.edu 



From: 

Sent: 

To: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Saturday, March 9, 2013 10:37 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

APT 

Add Ken Bollen to list of those to be considered for APT, arts & sciences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Wednesday, March 13, 2013 1:39 PM 

Turner, Katie <katie turner@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

Recruiting Report 

20130227RecruitingReport (2).docx 

Here’s the Recruiting Report as of today at 1:30 pm. I think this is essentially complete, assuming that Marta Civil and Jim 
Johnson reply. 

I am assuming that people who were contacted more than a week ago and still haven’t replied aren’t going to. They are 
indicated by strike-through. Otherwise, I followed the conventions of the previous report. Boldface indicates a positive 
addition to the 2/27/13 edition; red font indicates recently contacted but not yet replied. 

Katie, please update the Voting Faculty master accordingly and send me an updated file. 



Faculty Nominating Committee 

Recruiting Report 

Committee 
Advisory 

APT 

APT 

APT 

Constituency Seats 
At large 3 

Arts & Sciences :1 

Prof. Schools 2 

Medical School 1 

Humanities 1 

Natural Sciences 1 

At large :2 

At large 3 

At large 4 

Ass’t Professors 1 

Assoc. Professors 1 

Arts and Sciences 

Advisory Committee 

Arts and Sciences 

Advisory Committee 

Faculty Assembly 

Faculty Athletics 

Faculty Executive 

Faculty Grievance 

Faculty Grievance 

Candidates 

Renner, Joy 

Cairns, Bruce 

Taylor, Beverly 

Alexander, Rumay 

Mucha, Peter 

Parsons, Eileen 

Kingsolver, Joel 

Fauser, Annegret 

Watson, Harry 

Ives, Timothy 

Wilder, Rebeccca 

Gordon-Larsen, Penny 

Civil, Marta 

Cyr, Douglas 

Kawula, Thomas 

Tepper, Joel 

Taylor, Todd 

Babcock, Bob 

Ornstein, Peter 

Crimmins, Michael 

Leonard, Steve 

Anthony, Robert 

Porto, Jim 

Gulledge, Suzanne 

Stroman, Deborah 

Renner, Joy 

Strom-Gottfried, Kimberly 

Janken, Kenneth 

Friga, Paul 

Unah, Isaac 

Clemens, Chris 

Dolan, Louise 

Gerhardt, Michael 

Irons, Susan 

Mohanty, Suchi 

Moracco, Beth 

Rodgers, Shielda 

Steponaitis, Vin 

McLaughlin, Christopher 

Jagger, Pam 

Lundberg, Christian 

Revised 3/13/2013 1:31 PM 



Faculty Nominating Committee 

Recruiting Report 

Faculty Grievance 

Educational Policy 

Financial Exigency 

Financial Exigency 

Faculty Hearings 

Honorary Degrees 

and Awards 

Administrative 
Board of the Library 

Faculty Council 

Professors 

At large 

Health Affairs 

Academic Affairs 2 

At large 

At large 

Librarians 

Humanities NT 1 

Humanities T 

Natural Sci T 

Social Sci T 

Social Sciences NT    1 

Libraries 

Giovanello, Kelly 

Benninger, Larry 
Versenyi, Adam 

Amos, Keith 

Shemer, Gidi 

Leve, Lauren 
Hammer, Brad 

Reiter, Kristin 

Carlson, Barbara 
Sheldon, George 

Retsch-Bogart, George 

Moreton, Eliot 

Smith, Jessica 

O’Neil, Patrick 

Birckhead, Tamar 
Chapman, Mimi 

O Neill, Patrick 

Wissick, Brent 
Salyer, Sherry 

Eble, Connie 
Guillory, Ferrel 

Hunter, Carol 
Anthony, Robert 

Larson, Jennifer 
Furry, Nina 

Moreton, Eliot 
Melehy, Hassan 

Truemper-Ritter, Monika 

Ho, Jennifer 

Rial, Jose 

Mitran, Michai Sorin 
Lu, Jianping 

Baumgartner, Frank 

¥aqub, Nadia 

Larres, Klaus 

Caren, Neal 

Hill, Jonathan 
D~;~ rk~l~ 

Thompson, Amanda 
Hastings, Anne 

Brown, Laura 
Swogger, Susan 

Revised 3/13/2013 1:31 PM 



Faculty Nominating Committee 

Recruiting Report 

Kenan-Flagler T 1 

Kenan-Flagler NT 2 

Education 

Journalism T 

Law NT 

Social Work 

Medicine T 

Medicine NT 

Dentistry T 

Dentistry NT 

Nursing T 

Nursing NT 

Squires, Steven 

Segars, Albert 
Shakelford, Douglas 

Johnson, James 
Friga, Paul 
Chavis, Larry 
Edwards, Courtney 

Rockart, Scott 

Eaker-Rich, Deborah 

Able, Harriet 
Hall, Leigh 

Sciarrino, JoAnn 
Linden, Thomas 

Burk, Bernard 
Pryal, Katie Rose 

Cuddeback, Gary 

Day, Steven 

Miller, Virginia 

Cook, Jean 

Moats-Staats, Billie 
Styner, Martin 
Tepper, Joel 

Viera, Anthony 

Gilligan, Peter 

Olcott, Christopher 

Gucsacas-Calikoglu, Muge 

Fisher, Nancy 

Alexii, LEkisha 
Beltran Lopez, Adriana 

Stavas, Joseph 

WebsteroCyriaque, Jennifer 

Guthmiller, Janet 

Milano, Michael 
Lambert, Cynthia 

Divaris, Kimon 
Palmer, Mary 

Carlson, Barbara 

Rodgers, Shielda 

Swift-Scanlan, Theresa 

Revised 3/13/2013 1:31 PM 



Faculty Nominating Committee 

Recruiting Report 

Pharmacy NT 

Public Health T 1 

Public Health NT 2 

Cox, Wendy 

Kireev, Dmitri 
Hawke, Roy L. 

Beck, Melinda 

Fisher, Edwin 

Rini, Christine 
Fry, Rebecca 

Hobbs, Suzanne 
Franceschini, Nora 

Revised 3/13/2013 1:31 PM 



From: 

Sent: 

To: 

Subject: 

Stamps, Lamonte R. <lstamps@email.unc.edu> 

Thursday, January 24, 2013 4:54 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Orientation Leaders Training Session 

Thanks Jan! 

We will schedule you for 3P -4:3op. Your presentation will take place in FPG Student Union, 31o2. 

Please let me know if there is any other information you need moving forward. 

Again, I appreciate your willingness to assist us in such short notice. 

Best, 

Lamonte R. Stamps 
Assistant Director 
New Student & Carolina Parent Programs 
The University of North Carolina Chapel Hill 

Fosterin# Student LearninO and Success! 

From: Boxill, Jan 
Sent: Thursday, January 24, 2013 2:33 PM 
To: Stamps, Lamonte R. 
Subject: RE: Orientation Leaders Training Session 

Hi Lamonte, 

Thank you for the invitation. I am happy to give a presentation and I was able to change my schedule, so I am available 

on the 6th anytime between 3-5. [! leave to pick up grandchildren at 5] 

Jan 

From: Stamps, Lamonte R. 
Sent: Thursday, January 24, 2013 10:48 AM 
To: Boxill, Jan 
Subject: Orientation Leaders Training Session 

Hello Dr. Boxill: 

I hope this message finds you in good spirits. 

I am following up to see if you can still assist us in presenting to the 9o13 Orientation Leaders scheduled for 
Wednesday, Feb. 6th in the Carolina Union. We are just asking for 1-hour of your time between 3:oopm - 
5:3opm. Please let me know what times work best for you. 

The topic for this session is focused on "Civility." 



¯ Student leaders will recognize ..... two fundamental realities of any creative group effort: those 
differences in viewpoint are inevitable, and that such differences must be aired openly, but with civility. 

¯ Student leaders will learn ..... civility implies respect for others, a willingness to hear each other’s views, 
and the exercise of restraint in eritidzing the views and actions of others. 

Thank you for assistance and I look forward to hearing from you soon. 

Best, 

Lamonte R. Stamps 
Assistant Director 
New Student & Carolina Parent Programs 
The University of North Carolina Chapel Hill 

Fostering Student Learning and Success! 



THE UNIVERSITY 

of NORTH CAROLINA 
at CHAPEL HILL 

CAMPUS BOX 3142 

zo~ WILSON STREET 

CHAPEL HILL, NC 27599-3142 

T 919.843.7568 
F 919.843.7379 
ccps@unc.edu 
www.unc.edu/cps 

Carolina Center for Public Service 
Advisory Board Meeting 
Thursday, March 15, 2012 

noon - 2:00 p.m. 
Room 2403, School of Government 

AGENDA 

Lunch and introductions 

Brief updates 
Administration 
Student programs 

Faculty programming planning 

Discussion: Annual public service awards 
Background 
Small group brainstorm 
Discussion and recommendations for future 

Adjournment 

Next meeting: 
Monday, April 30 
Noon - 2:00 p.m. 
Room 2403 School of Government 

Awards celebration and showcase: 
Wednesday, March 28 
4:00 p.m. - 6:00 p.m. 
Alumni Halls I & II 

Buckley Public Service Scholars graduation 
Friday, May 11 
5:00 - 7:00 p.m. 
Memorial Hall 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, July 14, 2011 11:38 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Maybe of help in meeting with retiring faculty member 

http://hr.unc.edu/benefits/life-events/retirement/index.htm 

AnneMtchelIWhsnant PhD 

Offce of Faculty Governance, UNC-Chapel H[I 

CB# 9170 Carr Bu Id ng; 203 

Chapel Hill, NC 27599-9170 
919-962-1671 (off ce) I 919-962-5479 (fax) 
anne wh snant(~unc edu 

htt~://faccoun unc~edu/ 



From: 

Sent: 

To: 

Subject: 

Michael D. Resnik <resnik@email.unc.edu> 

Saturday, August 20, 2011 9:46 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Fwd: [email_deprovisioning] PLEASE READ: UNC EMAIL ACCOUNT DELETION 

Dear Jan, 

Have you been getting a flood of the message below from retirees? It 
sounds like I can still keep my email but that it is going to be a bit 
of a pain. 

I thought retired faculty automatically continued to have the usual 
benefits--without further hassle. 

Best wishes, 

Mike 

........ Original Message ........ 
Subject:    [email_deprovisioning] PLEASE READ: UNC EMAIL ACCOUNT DELETION 
Date: Thu, 18 Aug2011 10:51:06 -0400 
From: UNC Postmaster <postmstr@email.unc.edu> 
Reply-To: UNC Postmaster <postmstr@email.unc.edu> 
To: <resnik@email.unc.edu> 

Dear UNC-CH e-mail account holder, 
According to UNC-CH records, you no longer have formal affiliations with 
the university. Your e-mail messages (onyen@email.unc.edu 
<mai~to:or~ven~emaiLu~c.ed~>) will be permanently archived and the 
account along with any forwards you may have in place will be deleted 30 
days from today. You do have some options: 

* - If you would like more time to save any of your email data, we 
will extend your deletion date by an additional 30 days (60 days 
total). To do this, please respond to this email and indicate that 
you need this extra time. 

* - Your account WILL NOT be deleted if you re-establish your 
affiliation with UNC - Chapel Hill within the 30 days notice. If 
you have already, or are in the process of re-establishing your 
affiliation, please respond to this message with any details that 
you can provide about your current affiliation. 

* - Retirees can get an UNC One Card which in turn facilitates 
continued access to various campus services (i.e. email access, 
employee discount program, campus recreation). You must have an 
active PID in order to maintain affiliate status. Affiliate status 
has to be renewed every 10 years. If your retiree affiliate status 
has expired or you have any questions, please contact the Benefits 
Office at benefits @unc. edu <maiFto :bertefits ~lmc. ed~>. 

* - The UNC General Alumni Association offers a free email 
forwarding service that will allow Carolina alumni to share their 
alumni.unc.edu email address with friends and family and not worry 
about changing it when they move or change jobs, or internet 
service providers (ISPs). Go here for more information: 

http:iialumni.unc.eduiarticle.aspx?sid= 192 <%%track 
{~:iialm~mi.~mc.ed~iar’ticle.aspx?sid= 192} -group {html: 1 }%%> 



If you need to reset your Onyen password in order to access your 
account, visit ~e~.m~c ed~! . <%%track 
{~s:i!or~ve~~.m~c.ed~ic . } -group {html:2}%%> 
For information on exporting your email from UNC-CH’s servers, take a 
look at the help article &amp;amp;quot;Taking Your Email When You Leave 
UNC-CH&amp;amp;quot;, at         ~ur~c~edu/75. <%%track 
{~:/!help.tmc.eda!75. } -group {html:3 }%%> 
ff you have any other questions or concerns, you may contact us at 
962-HELP, or online at ~s:/!www.unc.eda!a>b~v’websttbi~r~de×.pl 
<%%track {~s:!!www.ur~c.edu!a>b~dv~cbsub/i~de×.~} -group {html:4}%%> 
Regards, 
UNC Chapel Hill Postmaster Team 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Andrew Dobelstein <dobelstein@nc.rr.com> 

Thursday, January 26, 2012 3:09 PM 

Strauss, Ronald P. <ron_strauss@unc.edu>; Folda, Jaroslav <jfolda@email.unc.edu> 

blubker@live.unc.edu; cmilone@mindspring.com; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu>; 
Carney, Bruce William <bruce@unc.edu>; Strohm, Leslie Chambers 
<strohm@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; Thorp, Holden 
<holden_thorp@unc.edu>; Kirby, Brenda W <brenda kirby@unc.edu> 

Re: The Academy at Johns Hopkins 

Thoughts for an Emeritus College.doc 

Thanks for the update. I was at the meeting this AM and was pleased to see strong commitment that we find 

a way to move this idea ahead. 

RFA Executive Committee discussed a similar idea and presented it to our membership (see attached). Dr. 

Folda’s initiative parallels what we have been thinking about. The actual form for such an initiative is not as 

important as figuring out how we can begin to get some University based traction under this idea. 

Thanks for your help, as always. 

Andy Dobelstein 

From: Strauss, Ronald P. 
Sent: Thursday, January 26, 2012 11:15 AM 
To: Folda, Jaroslav 
Cc: ma to:dobe ste n@nc.rr.com ; mailto:blubker@live.unc.edu ; cmilone@mindsprinc~.com ; Whisnant, Anne Mitchell ; 
Boxill, Jeanette M ; Carney, Bruce William ; Strohm, Leslie Chambers ; Ferrell, Joseph S ; Thorp, Holden ; Kirby, Brenda 

Subject: The Academy at Johns Hopkins 

Dr. Folda- 

Chancellor Thorp had also recently shared information from you about the Academy at Johns Hopkins. It is an 
impressive program. Other universities also have interesting approaches to Emeriti Centers such as Emory, UC 
Berkeley, Minnesota, and Clemson. However, Hopkins’ approach is unique in several ways. 

I would love to see the UNC Retired Faculty Association (RFA) meet to consider whether they would envision 
this as a direction of interest for them. I serve as the liaison between UNC’s administration and the RFA and 
will plan to keep in close contact with the RFA as they consider this idea. 

I am sending this note along to the RFA’s leadership and to the Chair and Secretary of the Faculty for their 
consideration. 

Thank you so much for bringing this idea to UNC. 

Yours, Ron 

Ronald P. Strauss, DMD, PhD 
Executive Vice Provost aaad Chief International Officer 
University of North Carolina at Chapel Hill 
104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000 
(919) 962-4510; ron strauss~unc.edu 



For information go to the following web site: 
http ://krieger2.]hu. edu/theacademv/ 

The "Academy Professor Handbook" explains the new arrangement: 
http ://krieger2.jhu.edu/theacade~v/wp-content/uploads/academvhandbook.pdf 

From: Folda, Jaroslav 
Sent: Thursday, January 26, 2012 10:21 AM 
To: Strauss, Ronald P. 
Subject: re: the Academy at Johns Hopkins 

Dear Ron Strauss, 
A group of retired faculty members out here at Carol Woods were meeting this morning 

to discuss a new initiative recently announced by the Dean of the College of Art and Sciences 
at Johns Hopkins, Katherine Newman. Just before Christmas she announced the formation of 
"The Academy at Johns Hopkins."    Dean Newman, faced with the crisis of a faculty top heavy 
with very senior highly paid professors conceived of the Academy as a way to incentivize 
these faculty members to retire into a new and very attractive situation. By applying to and 
joining the Academy, retiring faculty will be able to continue their research, teach only if 
they wish to, receive small grant funding in annual increments along with health care 
stipends if needed, and enjoy the possibility of office space and some administrative help 
for their work, etc. At Hopkins, I might add, retirement is handled separately from the 
designation of emeritus status. 

For your information I suggest you go to the following website and look at the 
"frequently asked questions’, whlch succinctly explaln the new arrangement: 

http://krleger2.jhu.edu/theacademy/ 

I think you will also find the idea of the Academy interesting and with any luck 
something 11ke it mlght be appropriate for our situation here at UNC?! I am sendlng thls 
information to you and to other colleagues who might 
flnd thls approach interesting. 

Best wlshes, 

]aroslav FOLDA 



Proposal for an "Emeritus College" 

At the 9/21 meeting with Joe Ferrell we discussed the possibility of setting up an Emeritus College, 

somewhat on the model of that at Emery University. 

The Emeritus College would be composed of (retired) UNC emeritus professors who voluntarily agree 

to become "faculty" of the College. (After a period of grandfathering-in the College Faculty could "induct" 

new members, but this could be worked out later. It would also be nice to ensure that College Faculty would 

also be RFA members.) The purpose of the College would be to encourage Emeriti faculty to continue in their 

academic pursuits by providing a forum for Emeritus faculty to share their on-going study and research among 

themselves, and to offer a seminar to the University community non-retired faculty and students (as appropriate) 

once or twice a year on a subject germane to the on-going intellectual concerns of the university that have 

particular relevance for the on-going work of one or more of the College faculty. 

Such an endeavor would provide a focal point for Emeriti faculty who wish continue their study and 

research in their chosen field, enhance the opportunities for interdisciplinary collaboration and discussion 

among retired and non-retired faculty, provide recognition of retired faculty, and offer opportunity for on-going 

collaboration between retired and non-retired faculty in a (hopefully) interdisciplinary setting, further enriching 

the scholarly reputation of the University 

If the RFA membership approves we will form committee (of mostly volunteers) from the membership 

to put such a proposal in acceptable form, and then solicit information from our membership list of persons who 

would be interested in participating in such a College, what their areas of study would be. We would then 

return a final proposal to the RFA membership for approval and implementation 

While not proposed at this time, such an endeavor might eventually find its way into the framework of 

University Governance. If the time came where retired faculty had a physical "home/presence" on campus the 

Emeritus College would be an important occupant of such space. 



AD: 11/8/11 



From: 

Sent: 

To: 

Subject: 

Attach: 

UNC RFA <uncrfa@gmail.com> 

Sunday, March 18, 2012 8:57 PM 

RFA NEWSLETTER - VOL. 5, NO. 2 (APRIL 2012) 

NL52APR12.PDF 

Attached to this e-mail as a PDF file (NL52APR12.PDF) is the latest issue of your UNC-CH Retired Faculty 
Association’s newsletter. 
Back issues of our newsletter can be found at wwwour~c.edu/uacrfa/News 
Note that, unless specifically requested, our newsletters are no longer sent by postal mail 
to those for whom we have e-mail addresses. 



From: 

Sent: 

To: 

Subject: 

Attach: 

UNC RFA <uncrfa@gmail.com> 

Saturday, November 3, 2012 6:18 AM 

RFA NEWSLETTER - VOL. 5, NO. 4 (NOVEMBER 2012) G82/G42 

NL54NOV12.PDF 

Attached to this e-mail as a PDF file (NL54NOV12.PDF) is the latest issue of your UNC- 
CH Retired Faculty Association’s newsletter. 

Back issues of our newsletter can be found at www.ur~c.÷du!ur~crfa/News 
Note that, unless specifically requested, our newsletters are no longer sent by postal 
mail to those for whom we have e-mail addresses. 

G82, G42 



From: 

Sent: 

To: 

Cc: 

Subject: 

Donald Boulton "         ~mindspring.com> 

Thursday, August 2, 2012 3:13 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Donald Boulton <        ~mindspring.com> 

Re: Carolina in the News - July 23, 2012 

Aug. 2,2012 

Hi Jan, 

I enjoyed our lunch and many thanks for your kind words. You are a special person and I enjoy our 
conversations and pleased that I can be helpful. You are doing a great j ob in challenging times. I look forward 
to our next visit and I hope had fun at the beach. 

All the best, 
Don 
On Jul 31, 2012, at 1:12 PM, Boxill, Jeanette wrote: 

Don, 

Here is the news item regarding Frampton. I will also forward you the letter being circulated for faculty. 

Thank you so much for lunch. It is such a pleasure meeting with you, but more importantly, I always leave 

with positive thoughts and ideas in mind to move forward. Your support is amazing and just what I need. 

I am so glad we connected and take the time for lunch. You are such a wealth of information, knowledge, 

history and most of all wisdom. THANK YOU. 

Have a great trip and I’ll see you in August. 

Jan 

British scientist in Argentine jail talks for the first time of ’honeytrap operation’ that led to cocaine arrest 

Daily Mail (United Kingdom) 

A distinguished British scientist languishing in an Argentine jail on suspicion of drug smuggling has spoken 

for the first time about his ordeal. Oxford University graduate Paul Frampton has been held in prison since 

January after being stopped at an airport in Buenos Aires as he tried to board a plane to Peru with two 

kilos of cocaine in his suitcase. 

h ttp ://www. d a il y m a il. co. u k/n ews/a rti c l e-2177693/Professo r-Pa u I-F ra m pro n-B tit is h-sci e nti st-68-a r rested- 

trying-smuggle-cocaine.html?ito=feeds-newsxml 



From: 

Sent: 

To: 

Cc: 

Subject: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Monday, August 15, 2011 12:16 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Cooper, Mary 
<macooper@email.unc.edu>; Crisp, Winston B <wbcrisp@email.unc.edu>; Seitz, Kevin 
R <krseitz@email.unc.edu>; Matson, Steve <smatson@bio.unc.edu>; Owen, Bobbi A 
<owenbob@unc.edu>; Strauss, Ronald P. <ron_strauss@unc.edu>; Strohm, Leslie 
Chambers <strohm@email.unc.edu>; Williford, Lynn E <lynn_williford@unc.edu>; 
Miller, Virginia L <virginia_miller@med.unc.edu>; Hildebrand, Reginald F 
<hildebra@email.unc.edu>; Steponaitis, Vincas P <vin@unc.edu> 

Turner, Katie <katie turner@unc.edu>; Eatman, Debra H. <deatman@email.unc.edu>; 
Broach, Jena Marie <Jena Broach@unc.edu>; Goodman, Paula 
<pgoodman@email.unc.edu>; Holton, Carol G <cholton@email.unc.edu>; Hirth, Garrett 
Michael <gmh@email.unc.edu>; Lewis, Faye T <flewis@email.unc.edu> 

first meeting of the 2011-12 SACS Steering Committee 

You will receive a letter from Provost Carney in the next couple of days that confirms your willingness to participate on 

the steering committee for the 2011-2012 SACS five-year interim review; the final report is due March 25, 2012. I write 

today to check your availability for the first meeting of the steering committee. Please let me know as soon as you can if 

you’re available at either of the times listed below: 

Wednesday, August 24, 12noon-1pm (w/lunch) 

Friday, August 26, 8:30-9:30am 

I look forward to hearing from you soon. Thanks! 



From: 

Sent: 

To: 

Cc: 

Subject: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Tuesday, August 16, 2011 10:16 AM 

Owen, Bobbi A <owenbob@unc.edu>; Williford, Lynn E <lynn_williford@unc.edu>; 
Cooper, Mary <macooper@email.unc.edu>; Crisp, Winston B 
<wbcrisp@email.unc.edu>; Seitz, Kevin R <krseitz@email.unc.edu>; Matson, Steve 
<smatson@bio.unc.edu>; Strauss, Ronald P. <ron_strauss@unc.edu>; Strohm, Leslie 
Chambers <strohm@email.unc.edu>; Miller, Virginia L 
<virginia miller@med.unc.edu>; Hildebrand, Reginald F <hildebra@email.unc.edu>; 
Steponaitis, Vincas P <vin@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Carney, Bruce William <bruce@unc.edu>; Cooper, Nelia Resendes 
<resendes@email.unc.edu>; Goodman, Paula <pgoodman@email.unc.edu>; Hirth, 
Garrett Michael <gmh@email.unc.edu>; Broach, Jena Marie <Jena Broach@unc.edu>; 
Lewis, Faye T <flewis@email.unc.edu>; Holton, Carol G <cholton@email.unc.edu>; 
Turner, Katie <katie turner@unc.edu> 

confirmation of SACS Steering Cmte mtg 

To members of the SACS Steering Committee: 

The first meeting of the steering committee has been scheduled on Friday, August 26, 8:30-9:30am in 3020 Steele 

Building. Monthly meetings will be required, so I will be in touch shortly to schedule additional meetings. Thanks! 



From: 

Sent: 

To: 

Subject: 

owenbob@unc.edu 
Friday, August 26, 2011 10:32 AM 

Welcome to SAKAI 

To: All Participants 

From: Roberta Owen 

Welcome to the site to be used for the 5th year review. You can logon with your ONYEN. Important 
Information can be found in the Resources menu. Attached is the roster for the Steering Committee and today’s 
agenda. 
Bobbi and Lynn 

_A~er~da#1 .docx 
Roster.docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"SACS_5th_Year Rept" site. To reply to this message click this link to access Messages for this site: 
SACS 5th Year Rep_t. 



From: 

Sent: 

To: 

Subject: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Thursday, September 22, 2011 2:56 PM 

Shuford, Bettina (2. <bcshufor@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Carney, Bruce William 
<bruce@unc.edu>; Cooper, Mary <macooper@live.unc.edu>; Williford, Lynn E 
<lynn_williford@unc.edu>; Matson, Steve <smatson@bio.unc.edu>; Miller, Virginia L 
<virginia miller@med.unc.edu>; Seitz, Kevin R <krseitz@email.unc.edu>; Steponaitis, 
Vincas P <vin@unc.edu>; Strauss, Ronald P. <ron_strauss@unc.edu>; Strohm, Leslie 
Chambers <strohm@email.unc.edu> 

IMPORTANT: MTG TOMORROW CANCELLED 

To Member of the SACS Steering Committee, 

Bobbi Owen and Lynn Williford have informed me that the Interim Report effort for SACS is well underway and that there is little to 
formally provide at this time to the Steering Committee. Therefore, the meeting for tomorrow morning is being cancelled. We will 
meet on October 21 (as it occurs during fall break some members may not be available) and on November 18 when there will be much 
to consider. 

Information continues to be added to the SAKAI site which should be a useful place for you to access on a regular basis. 

Bruce W. Carney 
Executive Vice Chancellor 
and Provost 



From: 

Sent: 

To: 

Subject: 

gmh@email.unc.edu 

Monday, September 26, 2011 11:10 AM 

SACS 5th Year Report Sakai Site 

To: Andrews, William 

From: Garrett Hirth 

A Sakai site has been set up to facilitate collaboration and the collection of materials that will be necessary to 
complete the compliance report for the 2012 SACS 5th Year Review. 

https ://sakai.unc.edu/ 

Please login to Sakai with your ONYEN. The site will be listed as "SACS_5th_Year Rpt" in the tabs across the 
top of the page. The Home page will include site information, deadlines, and other announcements. 

On the left side of the page, you will see a link for "Resources". This area provides for the sharing of various 
documents among the site participants. Information from the 2005 SACS Reaffirmation Reports, examples from 
other institutions, and general information about the SACS 5th Year Review have been uploaded for your 
reference. 

"2012 Compliance Report Drafts and Materials" contains folders for each of the fourteen requirements that 
make up the 2012 Compliance Report. The primary authors for each requirement can decide how the 
information that they need to gather should be organized within each of these folders. By default, all 
participants in the SACS_5th_Year Rpt Sakai site will be able to view any uploaded resources. If a requirement 
will involve uploading sensitive materials, access to specific folders or files can be limited to designated 
groups. Sakai also includes messaging tools and a wiki. 

Please contact Garrett Hirth at 962-1500 or gmh@email.unc.edu if you need assistance. You can also contact 
the UNC Help Desk at 962-HELP if you have general questions about using Sakai. 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"SACS_5th_Year Rept" site. To reply to this message click this link to access Messages for this site: 
SACS 5th Year Re~. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Thursday, October 13, 2011 10:23 AM 

Shuford, Bettina (2. <bcshufor@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Carney, Bruce William 
<bruce@unc.edu>; Cooper, Mary <macooper@live.unc.edu>; Williford, Lynn E 
<lynn_williford@unc.edu>; Matson, Steve <smatson@bio.unc.edu>; Miller, Virginia L 
<virginia miller@med.unc.edu>; Seitz, Kevin R <krseitz@email.unc.edu>; Steponaitis, 
Vincas P <vin@unc.edu>; Strauss, Ronald P. <ron_strauss@unc.edu>; Strohm, Leslie 
Chambers <strohm@email.unc.edu> 

meeting reminder 

Agenda#2.docx 

To members of the SACS Steering Committee: 

The next meeting of the SACS Steering Committee will be held on Friday, October 21, 8:30-9:30 a.m. in 3020 Steele Building. The 
agenda is attached. 



SACS 2011-2012 Steering Committee 
Friday, October 21, 8:30-9:30am 
3020 Steele Building 

Agenda #2 

Welcome (Provost Carney) 

Progress on Drafts (Williford and Owen) 

¯ All committees in place 

¯ Certificates being assessed 

¯ School Contacts - working? 

¯ Obtaining information - help needed? 

¯ Sakai depository 

New SACS rep and changing expectations for documentation (Williford) 

Style guidelines and editing process (Lynn Roundtree) 

Next meeting: November 18, 2011 



From: 

Sent: 

To: 

Subject: 

Attach: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Wednesday, December 14, 2011 5:08 PM 

Shuford, Bettina (2. <bcshufor@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Carney, Bruce William 
<bruce@unc.edu>; Cooper, Mary <macooper@live.unc.edu>; Williford, Lynn E 
<lynn_williford@unc.edu>; Matson, Steve <smatson@bio.unc.edu>; Miller, Virginia L 
<virginia miller@med.unc.edu>; Seitz, Kevin R <krseitz@email.unc.edu>; Steponaitis, 
Vincas P <vin@unc.edu>; Strauss, Ronald P. <ron_strauss@unc.edu>; Strohm, Leslie 
Chambers <strohm@email.unc.edu> 

SACS Steering Committee agenda 

Agenda#4.docx 

To members of the SACS Steering Committee: 
I have attached an agenda for the meeting scheduled on Friday, December 16, 8:30-9:30am in 3020 Steele Building. 



SACS 2011-2012 Steering Committee 
Friday, December 16, 8:30-9:30am Meeting #3 
3020 Steele Building 

Agenda 

Progress on Drafts (Williford and Owen) 

¯ School Contacts 

¯ Sakai depository is being used 

Changes and updates to SACS report (Williford) 

Style guidelines and editing process (Roundtree) 

Next meeting: January 13, 2012 



From: 

Sent: 

To: 

Subject: 

Attach: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Friday, January 13, 2012 3:41 PM 

Shuford, Bettina (2. <bcshufor@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Carney, Bruce William 
<bruce@unc.edu>; Holton, Carol G <cholton@email.unc.edu>; Cooper, Mary 
<macooper@live.unc.edu>; Lewis, Faye T <flewis@email.unc.edu>; Hirth, Garrett 
Michael <gmh@email.unc.edu>; Broach, Jena Marie <Jena Broach@unc.edu>; Turner, 
Katie <katie turner@unc.edu>; Williford, Lynn E <lynn_williford@unc.edu>; Matson, 
Steve <smatson@bio.unc.edu>; Miller, Virginia L <virginia miller@med.unc.edu>; Nel 
Cooper <nrcooper@unc.edu>; Goodman, Paula <pgoodman@email.unc.edu>; Seitz, 
Kevin R <krseitz@email.unc.edu>; Steponaitis, Vincas P <vin@unc.edu>; Strauss, 
Ronald P. <ron_strauss@unc.edu>; Strohm, Leslie Chambers <strohm@email.unc.edu> 

update for SACS Steering Committee 

Steering Committee Update Jan 13 2012.docx 

To members of the SACS Steering Committee: 

The attached update is being sent to you at the request of Lynn Williford. 



SACS 2011-2012 Steering Committee 

Fifth Year Interim Review Progress Report 

January 13, 2012 

Status of Reports 
¯ Introduction!Institutional Summary - narratives completed; program tables under final 

review 

¯ The 14 original standards - Drafts submitted or 2005 versions updated for all but three 

¯ Document collections: 

o Administrator and program coordinator CV’s (400+) nearly complete; 

o Assessment documentation collection on all programs 60% complete with 

remainder due in mid-February; 

~ Most documentation referenced in responses to standards have been submitted 

with the narrative drafts; the rest are due in early February 

¯ Responses to new standards and requirements adopted by SACS in December 2011: 

Distance education student authentication standards reports assigned and due in 

mid-February 

SACS credit hour policy referred by Provost to Educational Policy Committee 

and Faculty Council for adoption at February meeting 

~ Substantive change policy and process being drafted by Provost Office to be 

released to campus in February 

o Establishment of student complaint logs referred to University Counsel for 

communication and implementation. 

Editin~ and Review Process Schedule 

¯ January 20, 2012: Final reports due and readers begin review for parts completed; 
¯ February 1, 2012: Reports completed; readers continue review 
¯ February 15, 2012 - March 15, 2012: Proofreading and final approval of reports 

Report and Document Production Process 
¯ Electronic document repository being built and populated 
¯ Design and formatting decisions made 
¯ Electronic upload process built 

Report to be submitted to SACS: March 20 or 21 (to arrive by due date of Sunday, March 

25, 2012) 

Next meetin~ of Steerin~ Committee: February 17~ 2012 



From: 

Sent: 

To: 

Subject: 

Attach: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Thursday, February 16, 2012 12:50 PM 

Shuford, Bettina (2. <bcshufor@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; 
Boxill, Jan <JMBOXlLL@email.unc.edu>; Carney, Bruce William <bruce@unc.edu>; 
Holton, Carol G <cholton@email.unc.edu>; Cooper, Mary <macooper@live.unc.edu>; 
Lewis, Faye T <flewis@email.unc.edu>; Hirth, Garrett Michael <gmh@email.unc.edu>; 
Broach, Jena Marie <Jena Broach@unc.edu>; Turner, Katie <katie turner@unc.edu>; 
Williford, Lynn E <lynn_williford@unc.edu>; Matson, Steve <smatson@bio.unc.edu>; 
Miller, Virginia L <virginia_miller@med.unc.edu>; Nel Cooper <nrcooper@unc.edu>; 
Goodman, Paula <pgoodman@email.unc.edu>; Seitz, Kevin R 
<krseitz@email.unc.edu>; Steponaitis, Vincas P <vin@unc.edu>; Strauss, Ronald P. 
<ron_strauss@unc.edu>; Strohm, Leslie Chambers <strohm@email.unc.edu> 

Agenda for SACS Steering committee 

Agenda#6.docx 

To members of the SACS Steering Committee: 

I’m writing to remind you of the SACS Steering Committee meeting scheduled on tomorrow, Friday, February 17, 8:30-9:30am in 
3020 Steele Building. The agenda for tomorrow’s meeting is attached. 



SACS 2011-2012 Steering Committee 
Friday, February 17, 2012, 8:30-9:30am Meeting #6 
3020 Steele Building 

AGENDA 

¯ Progress Report (Williford and Owen) 

¯ Access to draft reports 

Next meeting: March 23, 2012 (if needed) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Williford, Lynn E <lynn_williford@unc.edu> 

Saturday, February 18, 2012 2:40 PM 

Thurman, Stephanie J <sthurman@email.unc.edu>; Shuford, Bettina C. 
<bcshufor@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Carney, Bruce William <bruce@unc.edu>; Holton, 
Carol G <cholton@email.unc.edu>; Cooper, Mary <macooper@live.unc.edu>; Lewis, 
Faye T <flewis@email.unc.edu>; Hirth, Garrett Michael <gmh@email.unc.edu>; 
Broach, Jena Marie <Jena Broach@unc.edu>; Turner, Katie <katie turner@unc.edu>; 
Matson, Steve <smatson@bio.unc.edu>; Miller, Virginia L 
<virginia miller@med.unc.edu>; Nel Cooper <nrcooper@unc.edu>; Goodman, Paula 
<pgoodman@email.unc.edu>; Seitz, Kevin R <krseitz@email.unc.edu>; Steponaitis, 
Vincas P <vin@unc.edu>; Strauss, Ronald P. <ron_strauss@unc.edu>; Strohm, Leslie 
Chambers <strohm@email.unc.edu> 
SACS Reports for Committee Review 

FR 4.7 Title IV Financial Aid Programs.docx; FR 4.6 Recruitment Materials.docx; CS 
3.4.3 Admissions Policies.doc; FR 4.2 Relevant Curriculum.docx; CS 3.10.7 Adequate 
Facilities.docx 

Dear Colleagues, 

I had a little technical trouble uploading the reports to Sakai. In the meanwhile, I’ve attached five of the reports for anyone who 
would like to start reading this afternoon (before or after the Clemson game!). I’ll email you again this evening with either 
confirmation that they are all on Sakai or else I’ll just send the rest as email attachments since the documents are all pretty small. 

Thanks very much for your help in reviewing these reports. 

Go Heels 
l~ynn 



Last Edited by L. Williford, Feb 1, 2012 

Federal Requirement 4.7 Title IV Program Responsibilities (with Comprehensive 
Standard 3.10.3) 

The institution is in compliance with its program responsibilities under Title IV of the 1998 Higher 
Education Amendments (Federal Requirement 4.7). The institution audits financial aid programs as 
required by federal and state regulations (Comprehensive Standard 3.10.3). 

Compliance Status 

The University of North Carolina at Chapel Hill is in compliance with this principle. 

The University of North Carolina at Chapel Hill has been approved to participate in all federal financial aid 
programs and has been recertified without exception or delay. Neither the U. S. Department of Education 
nor any other oversight entity has raised issues with the University’s administration of these programs. 

Narrative 

The University of North Carolina at Chapel Hill is in full compliance with its program responsibilities under 
Title IV of the 1998 Higher Education Amendments, as amended. There have been no issues with UNC- 
Chapel Hill’s administration of Title IV aid programs, no complaints filed against the University, no audit 
findings, and no impending litigation issues with respect to financial aid activities. The institution does not 
owe any reimbursement of funding to the U. S. Department of Education. The University submits all 
federal financial aid reports in a timely manner, receives annual allocations of Title IV Campus-Based Aid 
funds from the Department of Education, and is audited as required to assure administrative responsibility 
and appropriate cash management capabilities. No correspondence has been received by the University 
from the Department of Education, the North Carolina Office of the State Auditor, or any other oversight 
entity to indicate any infractions have been committed in the administration of Title IV programs. 

UNC-Chapel Hill has been approved to participate in all federal aid programs and recertified as required 
without exception or delay. The Program Participation Agreement Transmittal Letter (dated May 18, 
2011) from the Atlanta School Participation Team of the Department of Education stated: "... [the 
University] meets the minimum requirements of institutional eligibility, administrative capability, and 
financial responsibility as set forth in 34 CFR Parts 600 and 668." [1 ] The Program Participation 
Agreement (PPA) was signed by Chancellor Holden Thorp on May 20,2011, and submitted to the U. S. 
Department of Education in "execution of this agreement by the Institution and the Secretary [as] a 
prerequisite to the Institution’s initial or continued participation in any Title IV, HEA Program." [2] The 
recertification approval letter from the Department of Education acknowledged continued eligibility and 
stated that, based upon the information included in the Application of Approval to Participate in Federal 
Student Financial Aid Programs, the Secretary of Education had determined that the University of North 
Carolina at Chapel Hill satifies the definition of an eligible institution under the Higher Education Act of 
1965, as amended. [3] The current PPA will expire on March 31,2017, and the University will begin the 
recertification process in December 2016. 

The University meets all audit and review standards for administration of Title IV student aid in 
accordance with the Participation Agreement. Internal, state, and federal audits have shown no findings 
of non-compliance under the administration of Title IV aid. [4] UNC-Chapel Hill has consistently 
demonstrated the ability to use federal aid allocations fully, to award funds within the established rules 
and regulations for each program, and to be accountable for funds expended. All reports required by the 
U. S. Department of Education, including the Fiscal Operations Report and Application to Participate 
(FISAP), have been submitted in a timely manner. [5] The University has consistently posted exceedingly 
low cohort default rates for the Federal Stafford and Direct Loan Programs. The default rate was 0.9 



percent for 2007, 0.7 percent for 2008, and 0.5 percent for 2009. [6] The national default rates, by 
comparison, were 6.7 percent for 2007, 7.0 percent for 2008, and 8.8 percent for 2009. In fact, default 
rates at UNC-Chapel Hill have been going down as national default rates have been going up. 

In additional to annual audits, UNC-Chapel Hill participates in the UNC System’s Finance Improvement 
and Transformation Project (UNC FIT), a system-wide effort to ensure that campuses are in compliance 
with federal and state regulations regarding all financial matters (Payroll, General Accounting, Contracts 
and Grants, Financial Aid, and Purchasing). UNC-Chapel Hill’s Office of Scholarships and Student Aid 
was reviewed by the UNC FIT Team during a campus visit in May 2009, at which time it was determined 
to be in compliance with all federal regulations. Another such campus review is scheduled for Spring 
2012. [7] 

References 

[1] Charles Engstrom, Area Case Director, Federal Student Aid School Eligibility Channel, School 
Participation Team - Atlanta, U. S. Department of Education, Program Participation Agreement 
Transmittal Letter to University of North Carolina at Chapel Hill Chancellor Holden Thorp, dated May 18, 
2011. Provided by the Office of Scholarships and Student Aid, UNC-Chapel Hill. 

[2] Program Participation Agreement, Federal Student Aid School Eligibility Channel, U. S. 
Department of Education, Expiration Date March 31,2017. Provided by the Office of Scholarships and 
Student Aid, UNC-Chapel Hill. 

[3] Charles Engstrom, Area Case Director, Federal Student Aid School Eligibility Channel, School 
Participation Team - Atlanta, U. S. Department of Education, Approval Letter to University of 
North Carolina at Chapel Hill Chancellor Holden Thorp, dated June 6,2011. Provided by the Office of 
Scholarships and Student Aid, UNC-Chapel Hill 

[4] The UNC-Chapel Hill campus is part of the Statewide Single Audit and as such is on a three-year 
review cycle. The last audit was [FYE] 2010, so the next will be FYE 2013. The state auditors issued a 

- ...... t Comment [Lt]: I don’t believe that the acronym 
report of the audit procedures for our o~rnpu~{{he ~silowin~it~S~ T~e sch~dhie of expenditures S{ [ FYE has been defined previously .... 

federal awards for UNC-Chapel Hill can be viewed on pa.qe 330 of the PDF document in the Single Audit 
Report. Provided by the Office of the Controller, UNC-Chapel Hill. 

SINGLE AUDIT REPORT 
http ://www.ncaudit or.net/EP SWeb/R eports/Financial/F I N-2010-8730.pdf 

STATEWIDE FEDERAL COMPLIANCE AUDIT PROCEDURES 
http ://www.ncaudit or.net/EP SWeb/R eports/Financial/F SA-2010-6020.pdf 

[5] Fiscal Operations Report and Application to Participate (FISAP), Application Award Year 
July 1,2010 through June 30,2011. Provided by the Office of Scholarships and Student Aid, UNC- 
Chapel Hill. 

[6] University of North Carolina at Chapel Hill Cohort Default Rate for Federal Stafford and Direct Student 
Loans, U. S. Department of Education Report for fiscal years 2007, 2008, and 2009. 

[7] UNC-Chapel Hill Key Performance Indicator (KPI) summary for UNC-Chapel Hill. Provided by UNC 
System’s Finance Improvement and Transformation Project (UNC FIT), Office of General Administration, 
University of North Carolina. 





From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Tuesday, August 16, 2011 10:22 AM 

Curran, Patrick J <curran@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc. edu> 

RE: CSW meetings 2011-12 

Sounds, good Patrick. Thanks for getting back to us so quickly. Hope you have a great week! 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Curran, Patrick J 
Sent: Tuesday, August 16, 2011 10:20 AM 
To: Turner, Katie 
Cc: Boxill, Jeanette M; Whisnant, Anne Mitchell 
Subject: RE: CSW meetings 2011-12 

Hi Katie -thanks for the note. The time commitment will depend in part on how much the individual would like to 

be involved. At a minimum [ would envision monthly meetings that might last between :~ and 2 hours. I also have 

plans to do a data collection via an online survey, and I’d like committee input on the design and implementation 

of that. So just blindly guessing, I’d say that the low-end of time commitment would not exceed maybe 4-6 hours 

per month. 

That’s only a guess - does it seem like a reasonable number to you? 

Thanks - patrick 

From: Turner, Katie 
Sent: Tuesday, August 16, 2011 10:00 AM 
To: Curran, Patrick J 
Cc: Boxill, Jeanette M; Whisnant, Anne Mitchell 
Subject: CSW meetings 2011-12 

Hi Patrick, 

Congrats on your appointment to chair for the Committee on the Status of Women! As Jan was 
making appointments for the committee, a prospective member asked what the anticipated time 
commitment for the upcoming year would be. She has family responsibilities that she is 
concerned about. Could you give us an idea of how often you all usually meet and what the time 
commitment might be for a new member? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

Curran, Patrick J <curran@unc.edu> 

Monday, October 10, 2011 3:43 PM 

cosow@listserv.unc.edu 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

last COSOW meeting 

Hi Everyone -- thanks much to those who were able to attend our first meeting of COSOW last week. I’m sorry if you weren’t able to 
attend because of scheduling conflicts -- hopefully I can catch you up via email. But let me know if you’d like to talk about anything in 
greater detail in person. Here is a brief summary of our discussion last week. 

--we opened with introductions; in attendance were myself, Max Eichner, Amy Herring, Catherine Marshall, Renee Mcbride, and 
Carol Seagle. Jan Boxill (Chair of Faculty) and Ann Whisnant (Faculty Governance) also joined in. 

--we began by reminding ourselves what was the charge of the committee: "The committee addresses ongoing concerns of women 
faculty members, identifies obstacles to achievement and maintenance of equality in the representation and status of women on the 
faculty, and proposes steps for overcoming these obstacles" 

--we then talked about what was accomplished on the committee as evidenced in annual reports dating back to 2005 (see 
~://faccoun.~c~ed~/c~mmittees°2/a~inted°c~mm~ttees/stams~w~men°c~mmittee/ for the actual reports in PDF). The punch 
line is that much good work was accomplished, but every single report concluded with some variation of "ongoing data collection is 
needed", although this has yet to be implemented. 

--we discussed what we might want to accomplish as a committee this year. Suggestions were made about salary inequity, child care, 
gender disparity in leadership, and gender disparity within academic unit. We discussed this last topic in some detail -- there is 
currently no accountability within departments or academic units to track gender disparity in a meaningful way within or across time. 

We focused on this as a possible goal for the year, although this would not be the sole goal of the committee -- either this year or in 
upcoming years. 

--more specifically, we discussed developing a standardized reporting tool to empirically track gender disparity within academic units 
and departments over time. We could create a concise assessment of gender disparity that would become a required annual report from 
all relevant departments and units. Challenges would be identifying precisely what constructs to assess; to assess these in a way 
amenable to statistical summary within and across time; and to see that this was required of all departments and units. There was 
general consensus that this would be a worthy goal on which to focus COSOW efforts this year. 

In the spirit of not reinventing the wheel, there were several questions raised that are in need of further research. A few of these 
include: 

--what do other universities currently do in terms of tracking gender disparity within academic units? 

--within UNC, are there other similar efforts, particularly with respect to racial and ethnic diversity? 

--exactly how do departments and academic units currently file annual reports in general? How could we best design our efforts to be 
part of this annual reporting mechanism? 

--within the administrative structure of the University, who must we approach to begin the process of making this annual review 
required of all relevant departments and units? 

If anyone on the committee has a hankering to take on learning more about one of these topics, please let me know. If not, I can make 
as much progress as possible before our next meeting (scheduled for Wed Nov 2 from 12-1). 

If anyone who was in attendance at the meeting has anything additional to share, or to possibly modify some of my own recollections, 
please let us know; similarly, if anyone who was not able to attend has an questions or suggestions, please too share these with the list. 

thanks on all counts -- I’m looking forward to working with you all this year -- patrick 



From: 

Sent: 

To: 

Subject: 

Curran, Patrick J <curran@unc.edu> 

Wednesday, December 21,2011 10:52 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: new member for COSOW 

Hi Jan -- Thanks for your quick reply. It was Carol Seagle from the Business School -- her schedule was overwhelming her and she 
felt there wasn’t time to be an active member of the committee. 

Although I think Kim Brownley would be great, she would be the 3rd person from the medical school (in addition to Demore and 
Thorp, although Thorp has been completely absent all semester). 

One other option would be to put a fixed term person on -- we have an amazing person in psych (Beth Jordan) who would be ideal. 

Again, I’m not pushing hard for one person over another -- I just thought it might be helpful to offer you some options. 

Thanks -- patrick 

..... Original Message ..... 
From: Boxill, Jeanette M 
Sent: Wednesday, December 21, 2011 10:41 AM 
To: Curran, Patrick J 
Subject: RE: new member for COSOW 

Hi Patrick, 
Since the committee is an appointed one, I can send an official 
invitation if you would like. Who quit? And why? 
I want to make sure we maintain a kind of balance. 

Thanks, 
Jan 

..... Original Message ..... 
From: Curran, Patrick J 
Sent: Wednesday, December 21, 2011 9:32 AM 
To: Boxill, Jeanette M 
Subject: new member for COSOW 

Hi Jan -- this is Patrick Curran, current chair of the committee on the 
status of women. We had a member quit this semester, and I’ve found a 
candidate who would be an ideal replacement -- Dr. Kim Brownley, who is 
an Assistant Professor in the Dept. of Psychiatry: 

~ :~/www.med. mac.ed~ipsv ch/eatir~gdiso rders/abo~othcor~ro~mr~ ouro 
people-folder/kimberly-brownley-phd- 1 

If I can somehow trick her into being a member on the committee, can 
you simply appoint her? Or is there some kind of broader search that’s 
required? 

Thanks much -- have a nice holiday break -- patrick 



From: 

Sent: 

To: 

Subject: 

Jordan, Elizabeth A <eajordan@email.unc.edu> 

Tuesday, February 21, 2012 4:41 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Turner, Katie <katie turner@unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; 
Ferrell, Joseph S <jsferrel@email.unc.edu>; Curran, Patrick J <curran@unc.edu> 

RE: Committee on the Status of Women 

Hi Jan, 

I have spoken with Patrick about the committee, and I am writing to you to accept your invitation to join the committee. 

Beth 

Elizabeth Jordan, PhD 

Senior Lecturer 

Associate Director of Undergraduate Studies 

Psychology 

334 Davie HNI, CB 3270 

University of North Carolina 

Chapel Hill, NC 27599-3270 

From: Boxill, Jan 
Sent: Monday, February 20, 2012 3:38 PM 
To: Jordan, Elizabeth A 
C:c: Turner, Katie; Whisnant, Anne Mitchell; Ferrell, Joseph S; Curran, Patrick J 
Subject: Committee on the Status of Women 

Hi Beth, 
I write to invite you to join the faculty Committee on the Status of Women to replace a member who is no longer 
able to continue on the committee. The term would extend to June 30, 2014. 
Chaired by Dr. Patrick Curran this year, this crucial committee works on various issues of equity and status of 
women faculty at UNC; links to more information about the committee’s work, including the committee’s 
official charge from the Faculty Code and several years’ past reports are available here. As Provost Carney has 
taken the matter of salary equity in hand recently, we hope our committee will be heavily involved with his 
office in the coming year, as well as working on other issues. 
You have been identified as an excellent candidate for this work and I look forward to hearing from you. Please 
"reply to all" so that my colleagues in the Office of Faculty Governance can know of your response also. 
Best, 
Jan 

Jan goxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Wednesday, May 30, 2012 11:28 AM 

Wissick, Brent Stewart <bswissic@email.unc.edu> 

Turner, Katie <katie turner@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

RE: Status of Women Committee 

Dear Professor Wissick, 

I invite you to join the faculty on the Status of Women Committee for a three-year term starting July 1, 2012 and ending 

June 30, 2015. 

This crucial committee "addresses ongoing concerns of women faculty members, identifies obstacles to achievement 

and maintenance of equality in the representation and status of women on the faculty, and proposes steps for 

overcoming those obstacles." Last year, the committee began work on creating a women and leadership assessment 

that would be distributed to all campus units in order to track opportunities for women’s leadership. I expect that this 

work will continue into this year. 

You have been identified as an excellent candidate for this work and I look forward to hearing from you. Please "reply to 

all" so that my colleagues in the Office of Faculty Governance can know of your response also. 

Best, 
Jan 

Jan Boxill, Ph.D 

Chair of the Faculty 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Brent Wissick <bswissic@email.unc.edu> 

Wednesday, May 30, 2012 3:28 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Turner, Katie <katie turner@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

Re: Status of Women Committee 

Hi Jan. I’m honored to be asked and accept. 
I did serve on this committee in the mid-90s and am happy to do so 
again. It’s important work. 
Thanks, Brent 
> Dear Professor Wissick, 
> 
> I invite you to join the faculty on the Status of Women Committee for a 
> three-year term starting July 1, 2012 and ending June 30, 2015. 
> 
> This crucial committee "addresses ongoing concerns of women faculty 
> members, identifies obstacles to achievement and maintenance of equality 
> in the representation and status of women on the faculty, and proposes 
> steps for overcoming those obstacles." Last year, the committee began 
> work on creating a women and leadership assessment that would be 
> distributed to all campus units in order to track opportunities for 
> women’s leadership. I expect that this work will continue into this year. 
> 
> You have been identified as an excellent candidate for this work and I 
> look forward to hearing from you. Please "reply to all" so that my 
> colleagues in the Office of Faculty Governance can know of your response 
> also. 

> Best, 
> 

> Jan 
> 

> Jan Boxill, Ph.D 
> 
> Chair of the Faculty 
> 

> Director, Parr Center for Ethics 
> 
> Senior Lecturer, Department of Philosophy 
> 
> University of North Carolina 
> 

> Chapel Hill, NC 27599-3125 
> 
> Office Phone 919-962-3317 
> 
> Fax: 919-962-3329 
> 
> web: parrcenter.unc.edu 
> 



From: 

Sent: 

To: 

Subject: 

Demore, Nancy <nancy_demore@med.unc.edu> 

Thursday, June 21, 2012 10:16 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Automatic reply: Status of Women Committee 

This is an automatic reply. I am away from 6/16/2012 to 6/25/201 with very limited e-mail access and will respond to your message 
when I return. For urgent clinical issues call 919-966-4131 and ask for the surgery A resident on call. 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc. edu> 

Friday, June 22, 2012 9:36 AM 

Status of Women Committee <no-reply@sakai.unc.edu> 

[ Status of Women Committee - Announcement ] Fall 2012 Committee on the Status of 
Women Scheduling 

An announcement has been added in the "Status of Women Committee" site at The University of North Carolina at 
Chapel Hill (ms:/isaka~ tmc. edu/porta~/site/43345823-4ce8o4~ ao88c3 o09e4648(i911 ~) 

Subj ect: Fall 2012 Committee on the Status of Women Scheduling 

Group: Site 

Message: 

Dear members of the Committee on the Status of Women: 

Hope you all are enjoying your summer. I am happy to announce that Nancy Demore will be chairing the committee 
during the 2012-2013 year! Patrick Curran will continue to help Nancy with the transition, although he will be on 
leave for part of the year. And, of course, our staff in faculty governance will continue to assist you with any 
administrative needs. Thanks to you both for your willingness to take on this important work. 

Although some of your terms won’t officially start until July 1st and you all won’t be meeting until classes begin in 
the fall, we are trying to nail down some dates for you all to hold your monthly meeting in Carr Building 200B. 

Nancy has asked me to find out what your preferences are for meeting dates. Based on her availability I have put 
together a poll in Sakai, and I am asking that you indicate your general availability. Based on the poll, we will send 
out firm meeting dates depending on how quickly committee members respond. 

~Some notes on polls in Sakai: You can only vote once. Voting is anonymous and you won’t be able to see the 
results of the poll until after you vote. 

Here is ~he ~mk. (Be sure to ~ogin with your ONYEN ~ser and ~assword ~ 

Please let me know if you have any questions or need assistance. 

Best, 

Katie Turner 
Office of Faculty Governance 
962-2146 
katie_tumer@unc.edu 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:/isakai. ur~c.edu!po~al) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, November 26, 2012 1:38 PM 

statusofwomen@sakai.unc.edu 
Spring Meeting Dates 

Dear COSOW members: 

The dates below seem to work best for most of the committee members. Please mark your calendars. 
I’ve reserved the conference room in Cart Building 200B for you all. 

¯ Tuesday, January 15, 2013 12:00 PM - 1:00 PM 
¯ Tuesday, February 12, 2013 12:00 PM - 1:00 PM 
¯ Tuesday, March 26, 2013 10:00 AM - 11:00 AM 
¯ Tuesday, April 16, 2013 12:00 PM- 1:00 PM 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Hoover, Shandol Christine <schoover@email.unc.edu> 
Thursday, July 28, 2011 4:23 PM 

Turner, Katie <katie turner@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Summer Reading Discussion 

Hello Katie, 
Thanks so much for confirming the Summer Reading Discussion time. It is scheduled for Monday, Aug. 22 from lpm - 

3pro. Late next week I hope to be able to confirm the room location. There are optional Discussion Leader Training 

sessions scheduled for Sunday, Aug. 21 from lpm -3pro and a repeated session on Monday, Aug. 22 from 10am to noon, 

both in Murphey 116. There are resources and discussion questions posted on www.unc.edu/srp. Again, thanks so much 

for confirming the time. ! will be in touch next week with the room location, however, please do not hesitate to contact 

me if I can provide any additional information. I also facilitate the logistics of New Student Orientation so sometimes it’s 
easier to reach me on my cell phone at 919-260m8986 as I’m typically away from my desk and it’s an easier number to 

reach me. Last, I wanted to confirm that a copy of the book arrived for Jan, if not, please let me know and I’ll arrange to 

deliver it tomorrow. 

Thanks so much, 

Shandol 

From: Turner, Katie 
Sent: Thursday, July 28, 2011 4:16 PM 
To: Hoover, Shandol Christine 
Cc: Boxill, Jeanette M 
Subject: Summer Reading Discussion 

Hi Shandol, 

I just called your office but you were busy. I’m leaving for the day so I thought I would send you a quick email. What time 

is the reading group on August 22nd that Jan Boxill is participating in? We want to make sure we have it on the calendar. 

Thanks! 

Katie Turner 
Office of Faculty Governance 

204 Carr Building 
CB 9170 

Phone (919) 962-2146 

Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

7/29/2011 1:25:19 PM 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Summer Reading Discussion 

TBA 

8/22/2011 5:00:00 PM 

8/22/2011 7:00:00 PM 

Tentative 

Required 

Attendees: 

Boxill, Jeanette M 



From: 

Sent: 

To: 

Subject: 

Hoover, Shandol Christine <schoover@email.unc.edu> 

Wednesday, September 28, 2011 9:47 PM 

DSA NSCPP New Students <newstudents@unc.edu> 
Summer Reading Program Book Nomination Priority Deadline Approaching 

Dear 2011 Carolina Summer Reading Discussion Leaders 

As a reminder, the 2012 Carolina Summer Reading Program Book Selection Committee--comprised of faculty, staff, and 
students--will soon begin the process of selecting the 2012 Carolina Summer Reading Program book. 

We invite all members of the UNC-Chapel Hill community to recommend books for our consideration. Criteria for book 
selection include the following desirable qualities: 

¯ Intellectually stimulating: stretching students’ minds, causing students to think about things they might not have thought 
about previously. 
¯ Enjoyable, engaging, relatively short, easy to read, and of current interest. 
¯ Able to provoke interesting discussion. 
¯ Appropriate for the level of maturity of incoming students. 
¯ Having a theme or topic applicable to students’ lives (for example, societal, political, or ethical issues). 

Do you have a favorite book that meets these criteria? What book do you think will stimulate critical discussion among 
incoming Carolina students? To make your suggestion, visit the Carolina Summer Reading Program website: 
http://www.unc.edu/srp/. Full consideration will be given to all book recommendations received by October 5th, 2011. 

Thank you for participating in this exciting and intellectually stimulating program. 

Office of New Student & Carolina Parent Programs 



From: 

Sent: 

To: 

Cc: 

Subject: 

Hoover, Shandol Christine <schoover@email.unc.edu> 

Wednesday, February 1, 2012 7:06 AM 

Turner, Katie <katie turner@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Summer Reading Discussions Aug. 20th 

Hello Katie, 
Thank you so much for your assistance. I will be sending a copy of The Shaflows for Dr. goxill very shortly and will be in 

touch about the locations and additional details soon. 

Thanks so much, 

Shando! 

From: Turner, Katie 
Sent: Tuesday, January 31, 2012 3:06 PM 
To: Hoover, Shandol Christine 
Cc: Boxill, Jeanette M 
Subject: RE: Summer Reading Discussions Aug. 20th 

I’ve put the events for Monday Aug 20th on her calendar, including the optional training session. Please let me know 

when you have more information. 

Thanks and have a great week. 

Katie Turner 
Office of Faculty Governance 

204 Cart Building 

CB 9170 
Phone {919) 962~2146 
Fax {919) 962°5479 

From: Hoover, Shandol Christine 
Sent: Tuesday, January 31, 2012 10:55 AM 

To: Turner, Katie 
Cc: Whisnant, Anne Mitchell 
Subject: Summer Reading Discussions Aug. 20th 

Hello Katie, 
I hope you are well. I wanted to confirm that the Summer Reading Program Discussions regarding this year’s 

selection, The Shallows by Nicholas Carr, will be facilitated on Monday, Aug. 20th from lpm-3pm. I wondered if 

it might be possible to get a hold on the calendar for Dr. Boxill, as Chair of the Faculty Council, to lead a 

discussion group. I will be sending Dr. Boxill a copy of the book very shortly. 

We will also facilitate optional discussion leader training sessions on: 

Sunday, Aug. 19th, 1-3pm, Location forthcoming and again on Monday, Aug. 20 from 10-noon (location 

forthcoming}. 

I will confirm the locations and materials in the coming months but wanted to go ahead and see if we could 

reserve the dates/times. Please do not hesitate to let me know if I can provide any additional information that 

would be helpful. 



Thanks so much, 

Shandol 

Shandol Hoover 
Associate Director of New Student & Carolina Parent Programs 
The University of North Carolina at Chapel Hill 
SASB South, Suite 3318 
Campus Box 5490 
Chapel Hill, NC 27599-5490 

919-962-8304 (phone) 
919-962-4725 (fax) 
http://nscpp.u nc.edu/ 



September 16, 2014 

OFFICE OF FACULTY GOVERNANCE 

2oi-2o4 CARR BUILDING T 919.962.2146 

CAMPUS BOX 917o F 9~9-962-5479 

CHAPEL HILL, NC 27599-917o www.unc.edu/faculty/faccoun 

Dear Colleagues: 

In keeping with longstanding University tradition, all members of the University community 
are invited to gather to celebrate the University’s 217th birthday on University Day, Monday, 
October 12 at 11:00 a.m. in Memorial Hall. The celebration commemorates the laying of the 
cornerstone of Old East and the official founding of the University. To encourage 
University-wide participation, classes are suspended between the hours of 9:30 a.m. and 
12:30 p.m. 

This year’s guest speaker is Dr. Heather Munroe-Blum. 

Since 1971, the University has awarded Distinguished Alumna and Alumnus Awards on this 
day. This year’s recipients are: James Larry Jameson III, B.S. 1976, M.D. 1981, Ph.D. 1981; 
Harry Louis Jones Sr., A.B. 1972, M.P.A. 1980; Harry Corpening Martin, A.B. 1942; Alane 
Salierno Mason, A.B. 1986; and Charles Milton Shaffer Jr., A.B. 1964, J.D. 1967. 

I hope that if you’ve not previously taken the opportunity to join the faculty procession on 
University Day you’ll do so this year and bring a colleague with you. 

The academic processional will assemble at the Old Well beginning at 10:30 a.m. Faculty are 

asked to wear their academic regalia. Faculty who lack regalia but wish to join the procession 

may do so and sit together with us in reserved seats. In case of rain, participants will 

assemble on the first floor of Phillips Hall. 

Full information about the ceremony is available on the University Day Web site at 

http ://www.unc. edu/universityday/. 

Come help us celebrate University Day 2010! 

Sincerely, 

McKay CoNe 
Chair of the Faculty 

Valerie Ashby 
Faculty Marshal 





September 16, 2014 

OFFICE OF FACULTY GOVERNANCE 

ZO~t-:ZO4 CARR BUILDING T 9~9.96~z.:z1:46 

CAMPUS BOX 91:70 F 919.96Z.5479 

CHAPEL HILL, NC 27599-9170 www.unc.edu/faculty/faccoun 

Dear Colleagues: 

In keeping with longstanding University tradition, all members of the University community 
are invited to gather to celebrate the University’s 218th birthday on University Day, 
Wednesday, October 12 at 11:00 a.m. in Memorial Hall. The celebration commemorates the 
laying of the cornerstone of Old East and the official founding of the University. To 
encourage University-wide participation, classes are suspended between the hours of 10:00 
a.m. and 1:00 p.m. 

This year’s guest speaker is Thomas W. Ross, Sr., President of the University of North 
Carolina system. 

Since 1971, the University has awarded Distinguished Alumna and Alumnus Awards on this 
day. This year’s recipients are: Alan Bergman, B.A. 1948; Denise Jean Jamieson, 

M.P.H. 1991; Frederick Otto Mueller, A.B. Educ. 1961, M.Educ. 1964, Ph.D. 1970; 
Linda Ellen Oxendine, A.B. 1967; Thomas Hart Sayre, A.B. 1973 

I hope that if you’ve not previously taken the opportunity to join the faculty procession on 
University Day you’ll do so this year and bring a colleague with you. 

The academic processional will assemble at the Old Well beginning at 10:30 a.m. Faculty 

are asked to wear their academic regalia. Faculty who lack regalia but wish to join the 
procession may do so and sit together with us in reserved seats. In case of rain, participants 

will assemble on the first floor of Phillips Hall. 

Full information about the ceremony is available on the University Day Web site at 
http ://www.unc. edu/universityday/. 

Come help us celebrate University Day 2011 ! 

Sincerely, 

Jan Boxill 
Chair of the Faculty 

Valerie Ashby 
Faculty Marshal 





From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Monday, September 12, 2011 3:16 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Should I send to general faculty listserv? 

September 12, 2011 

Dear Colleagues: 

In keeping with longstanding University tradition, all members of the University community are 
invited to gather to celebrate the University’s 218th birthday on University Day, Wednesday, October 
12 at 11:00 a.m. in Memorial Hall. The celebration commemorates the laying of the cornerstone of 
Old East and the official founding of the University. To encourage University-wide participation, 
classes are suspended between the hours of 10:00 a.m. and 1:00 p.m. 

This year’s guest speaker is Thomas W. Ross, St., President of the University of North Carolina 
system. 

Since 1971, the University has awarded Distinguished Alumna and Alumnus Awards on this day. This 
year’s recipients are: Alan Bergman, B.A. 1948; Denise Jean Jamieson, M.P.H. 1991; Frederick Otto 
Mueller,A.B. Educ. 1961, M.Educ. 1964, Ph.D. 1970; Linda Ellen Oxendine, A.B. 1967; Thomas Hart 
Sayre, A.B. 1973. 

I hope that if you’ve not previously taken the opportunity to join the faculty procession on University 
Day you’ll do so this year and bring a colleague with you. 

The academic processional will assemble at the Old Well beginning at 10:30 a.m. Faculty are asked 
to wear their academic regalia. Faculty who lack regalia but wish to join the procession may do so 
and sit together with us in reserved seats. In case of rain, participants will assemble on the first floor 
of Phillips Hall. 

Full information about the ceremony is available on the University Day Web site at 
http://www.unc, edu/universit.vday/. 

Come help us celebrate University Day 2011! 

Sincerely, 

Jan Boxill 
Chair of the Faculty 

Valerie Ashby 
Faculty Marshal 



University’s Open Meeting Web Page Notification Form 

(To be submitted at least seven calendar days before the scheduled meeting date.) 

Formal Name: 

Meeting dates and times: 

Meeting locations: 

UNIVERSITY DAY COMMITTEE 

SEPT. 6, 2012 from 9:00am - 10:00am 

Room 105 South Building 

, ., 2009, Room Number __., Building __ 

Contact Information for Person Submitting Information (please include your name, phone 

number and/or e-mail address):     NELIA COOPER 2-2037 

To submit your committee’s information, send this form to news@unc.edu and copy 

crystal beal@unc.edu. Fax: 962-2279. For questions, call News Services, 962-2091. 

For examples of current submissions, including how to list multiple meetings for a semester at 

once, see http://uncnews.unc.edu/content/view/379/ 

For information about scheduling a meeting on less than seven calendar days notice, please call 

News Services, 962-2091, or the Office of University Counsel, 962-1219. 



From: 

Sent: 

To: 

Subject: 

Elliott Moreton <moreton@email.unc. edu> 

Monday, September 16, 2013 10:39 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Humanities reserch for WCHL: pronounceable passwords 

P.S. Oh, and WCHL’s domain name is in fact a blend: chapelboro.com! 



From: 

Sent: 

To: 

Cc: 

Subject: 

McFarland, Michael B <mike_mcfarland@unc.edu> 

Wednesday, September 18, 2013 11:00 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Courtright, Patty 
<patty_courtright@unc.edu>; Moon, Karen B <karen_moon@unc.edu> 

WCHL Proj ect 

Jan: Thanks for your time on this by phone this morning. "Spotlight" stories are the ones at the very top of 

www.unc.edu and the most prominent stories we do in University Relations, and they appear in the University Gazette, 

official University social media accounts, and our communications to alumni, parents and friends. I’m including just a 

few examples of non health/medical topics below in case it might be helpful with your thinking about topics for WCHL. 

(There are many others we post on unc.edu as "Campus Updates," refer to http://www.unc.edu/campus-updates/.) 

We’re interested in what you hear from faculty and are happy to help partner in your work with Aaron Keck. 

Let me know if you have questions. 

Mike 

Here are a few examples: 

Music at the front lines of war, Jan. 4: UNC musicologist Annegret Fauser is studying how classical music helped win 
World War II. Here she stands in front of a photo of violinist Albert Spalding performing at Fort Monmouth in 1944. 

Classroom is community for Pollock, Jan. 18: Communication studies professor Della Pollock formed the Marian Cheek 
Jackson Center for Saving and Making History. The center is a public history and community development organization 
founded on the oral histories of the residents ofNorthside, a historically black neighborhood near downtown Chapel Hill. 
The center supports neighborhood fair housing, produces an award-winning youth radio show and organizes such 
tmiversity-community events as the recent Civil Rights in Chapel Hill weekend in November. 

Coping with grief through words and pictures, Feb. 25: As she grgeved the loss of her friend, Renee Alexander Craft, 

now an assistant professor teaching communication studies and global studies at Carolina, discovered the way to honor 

Williams’ memory. "I’m a writer and I fell back on my craft," Alexander Craft says. The result was a poem, which soon 
became a children’s book, "I Will Love You Everywhere Always." Through the story of Hope, a little girl who loses her 
mother to an illness, Alexander Craft helps grieving children understand their feelings and emotions. 

Water chronicler, March 28: Bland Simpson is the unofficial chronicler not just of the swamp, but of the 
whole Outer Coastal Plain. His eight books--a ninth is on the way--delve deep into the region’s lore, people 
and geography. When he isn’t writing prose, he writes music, often with the Red Clay Ramblers, a Tony 
Award-winning string band. And when he isn’t writing tomes or tunes, Simpson teaches at Carolina as the 
Kenan Distinguished Professor of English and Creative Writing in the College of Arts and Sciences. 

http:/ /www.unc.edu/ spot~ight/ pageJ2] 

Man of 1,000 faces 

Fans know him as the man of 1,000 faces. For nearly a quarter-century, Ray Dooley has been the mainstay of 
the PlayMakers Repertory Company stage; his body of work, a kaleidoscope of shifting form and muse. During 
the 2011-12 season alone, he played nine different characters. He went from Selsdon Mowbray in the 1982 
comedy... 

http://www.unc.edu/spotlight/chamNon-of-undergraduate-research/ 



Champio~ of u~dergraduate research 
On a cold winter night in 1979, Pat Pukkila woke up at 3 a.m., turned to her husband and said, "Honey, I have 
to go into the lab." A biology postdoc at Harvard, Pukkila knew that after many months, the results of her 
experiments, designed to show how bacteria correct mistakes made when DNA is copied, would be readable. 
As she recalls seeing the results, she is nearly moved to tears 34 years later. 

Nentoring helps faculty aim for spectacular 
Ed Samulski has a thing for Monarch butterflies. Not as a collector, but as a chemist with a crazy idea about 
how he might harness their hidden power. 
"If you were to ask me, ~What is the blackest thing you’ve ever seen?’ I would say, ~the black on a Monarch 
butterfly,’" he said. "It is just dead black, and it is that way not because there is a dye but because of the 
nanostructure that gives it that property." 
For years, Samulski contemplated the depths of the butterfly’s blackness, wondering if it was possible somehow 
to replicate that same light-trapping nanostructure on a solar cell. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Donna LeFebvre <lefebvre@unc.edu> 

Wednesday, January 5, 2011 10:56 AM 

Carney, Bruce William <bruce@unc.edu>; Strauss, Ronald P. <ron_strauss@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; DeSaix, Jean 
<jdesaix@email.unc.edu> 

Thanks! 

Dear Bruce and Ron-- 
It was great meeting with both of you yesterday--thanks so much. We really appreciate how positive you are 
about all of these fixed term faculty issues. If we can help either of you in any way, please let us know. 
We look forward to meeting with you again in a couple of months. 
Best-- 
Donna 

Donna LeFebvre, J.D. 
Senior Lecturer, Political Science Department 
EMAIL: lefebvre~.unc.edu 

TEL: 919-962-0429 Fax: 919-962-0432 

OFFICE: 306 Hamilton Hall 
ADDRESS: Political Science Department 

Campus Box # 3265 
University of North Carolina 

Chapel Hill, NC 27599 USA 



From: 

Sent: 

To: 

Cc: 

Subject: 

Farrell, Janet C. <Janet Farrell@unc.edu> 

Wednesday, April 20, 2011 11:14 AM 

Thompson, James P <uthomp@email.unc.edu>; Gensel, Patricia G 
<pgensel@ad.unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu>; LeFebvre, 
Donna H. <lefebvre@unc.edu>; Gil, Karen M <kgil@email.unc.edu> 

Janet C Farrell <j cfarrel@email.unc.edu>; Williams, Rebecca B 
<rbwill@email.unc.edu>; Pasion, Jessica <jvpasion@email.unc.edu>; Faulkner, Betsy 
<betsy@unc.edu> 

Meeting of the Committee on Promotion to Senior Lecturer - May 3, 2011, 3:30-5:00 in 
205 South Building 

Dear Committee: 

This is to remind you of our next meeting scheduled for May 3, 2011 from 3:30 - 5:00 p.m. in 205 South Building. 

There are 14 recommendations for promotion to senior lecturer on the agenda. There are seven from Romance 

Languages, three from Dramatic Art, and one each from Biology, Communication Studies, Economics, and Political 

Science. The meeting agenda is posted on SharePoint in the subfolder "Agenda - Comm. On Prom. To Senior Lecturer" 

within the folder named "Cte on Promotion of Lecturers" and the dossiers are posted on SharePoint in a subfolder 

named "Promotion to Senior Lecturer Dossiers within the folder named "Cte on Promotion of Lecturers." Also posted in 

the subfolder "Approved Senior Lecturer Guideline Documents" are the guidelines from each of these departments that 

have been approved by the Committee. 

Please send Karen and me, in advance, the names of any cases that you would like to discuss at the meeting along with 
any specific questions, if possible. 

To access these dossiers, click on the link below: 

https://share.unc.edu/sites/cas/do/default.aspx 

Please let me know if you have any access problems. 

Thank you, 

Janet Farrell 
CAS Business Operations 

CB #3056, Howell Hall 



From: 

Sent: 

To: 

Cc: 

Subject: 

Williams, Rebecca B <rbwill@email.unc.edu> 

Monday, December 5,2011 4:51 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Gensel, Patricia G 
<pgensel@ad.unc.edu>; LeFebvre, Donna H. <lefebvre@unc.edu>; Thompson, James P 
<uthomp@email.unc.edu> 

Farrell, Janet C. <Janet Farrell@unc.edu>; Gil, Karen M <kgil@email.unc.edu> 

Promotion to St. Lecturer Meeting 

Dear Committee, 

The meeting agenda and dossiers for the Promotion to Senior Lecturer committee are now posted to the SharePoint site 

https://share.unc.edu/sites/cas/do/default.aspx. Please review the dossiers and send to Karen and me, in advance, the 

names of any cases 

that you would like to discuss at the meeting along with specific questions, if possible. If you don’t have issues with any 

of these cases, we would also appreciate receiving this information, via email, in advance of the meeting. 

The meeting will be held at lpm on December 12 in 205 South Building. 

Please let me know if you have any questions or access problems. 

Thank you, 

Becky 

Becky Williams 

Director of Human Resources 
UNC College of Arts & Sciences 

CB# 3056, 03 Howell Hall 

(919) 962-9276 

rbwill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Julie Jacobson Vann <jvann@email.unc.edu> 

Sunday, November 7, 2010 4:07 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Honorary Coach 

BiolnfoHonoraryCoachWomensBBJulieJVDOC 

Hi Jan! 
Here is my Bio! 
Thanks. 
Looking forward to seeing you tomorrow. 
Julie 

Boxill, Jeanette M wrote: 
> Women’s Basketball game against Carson-Newman 

Julie Jacobson Vann, PhD, MS, RN 
University of North Carolina at Chapel Hill 
School of Nursing 
Health Care Systems 
Carrington Hall 
Phone: (919) 843-8591 

Confidentiality notice: 
This e-mail message, including any attachments, is for the sole use of 
intended recipient(s) and may contain confidential and privileged information. 
Any unauthorized review, use, disclosure or distribution is prohibited, ff you 
are not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message. 
Fax: (919) 966-7298 



From: 

Sent: 

To: 

Subject: 

Alyson Culin <alyson@ocrcc.org> 

Wednesday, November 17, 2010 2:46 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: UNC Autograph Memorabilia Request 

Thanks, Jan!! I’ll give Jane a call and have one of my interns pick it up. 

Best, 
Alyson 

From: Boxill, Jeanette M [mailto:JMBOXILL@email.unc.edu] 
Sent: Monday, November 15, 2010 2:23 PM 
To: Alyson Culin 
Subject: RE: UNC Autograph Memorabilia Request 

Hi Algson, 

I just talked with Jane High, who had asked you to send her the form° We have the ball and certificate for you, which 

you can pick up from Jane’s office in Carmichaelo Please call Jane at 962-5:187 

Jan 

From: Alyson Culin [mailto:alyson@ocrcc.org] 
Sent: Monday, November 15, 2010 2:18 PM 
To: Boxill, Jeanette M 
Subject: FW: UNC Autograph Memorabilia Request 

Hi Dr. Boxill, 

This is Alyson from the Orange County Rape Crisis Center. We spoke on the phone last week about getting an 
autographed basketball and a coach-for-a-day opportunity for our silent auction on December 5. I submitted 
the compliance form to the athletics department and received the email below. I can’t remember all the details 
of what we discussed, but I am wondering what to do next. Thanks for your guidance! 

Best, 
Alyson Culin 

Alyson Culin 
Development & Marketing Director 
Orange County Rape Crisis Center 
~5o6 East Franklin Street, Suite 302 
PO Box 4722, Chapel Hill, NC 27515 
Phone: (919) 968-4647 
Fax: (919) 968-4677 



24-hour Crisis Line: 1-866-WE LISTEN (1-866-935-4783) 
TTY: (919) 338-o746 
http://www.oeree.org 

Join us at our 23rd Annua~ HNiday Auction! 

Sunday, December 5, 5:00pm at the Sheraton Chapel HHI. 

Join us for the Center’s largest fundraising event of the year! All auction proceeds benefit our community programs and 

services. For tickets and information, contact the Center at 9:19-968-4647 or visit www.ocrcc.org/auction. 

From: Shelly Green [mailto:sjgreen@uncaa.unc.edu] 
Sent: Monday, November 15, 2010 1:14 PM 
To: Alyson Culin 
Subject: UNC Autograph Memorabilia Request 

Dear Ms. Culin: 

Thank you for your interest in the Carolina women’s basketball autographed items. However, due to the 
volume of requests of this nature that we receive, we regret that we are unable to waiver our policy and donate 
items free of charge. 

We wish you much success with your holiday auction, and we apologize again for our inability to donate 
toward your worthy cause. 

Take care, 

Shelly Green 
Compliance Assistant 
UNC Athletics 



From: 

Sent: 

To: 

Cc: 

Subject: 

Brown, Demitrius L <dsbrown@email.unc.edu> 
Thursday, December 2, 2010 2:55 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Hewitt, Joshua Thomas <jhewitt@email.unc.edu> 

Guest Coach 

Jan! 

Thanks for thinking of me. The other person is going to be Josh Hewitt. Josh is a good friend, but he also serves as 

Assistant Director of New Student and Carolina Parent Programs! 

I’m so excited. See you at 6::15! 

Demi 

DEMITRIUS L. BROWN I ASSISTANT DEAN OF STUDENTS 

Office of the Dean of Students 

The University of North Carolina at Chapel Hill 
CB 5100 I Chapel Hill, NC 27599 
p. 919.966.4042 f. 919.843.9778 Idsbrown@email.unc.edu I cleanofstuclents.unc.edu 

~ Please consider the environment before printing this e-maiL 

PRIVACY NOTI¢I=: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain private and privileged 
information. Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended recipient, please conrad the sender by 
reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Brown, Demitrius L <dsbrown@email.unc.edu> 
Friday, December 3, 2010 2:21 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Alston, Gayle E <GEAlston@unch.unc. edu> 

RE: Guest Coach 

Jan, 

[recommend: 

Gay Perez 

Associate Director of Housing and Residential Education 

Gay perez@unc.edu 

9:19-962-2052 

Demi Brown 

DEMITRIUS L. BROWN I Assistant Dean of Students I (919) 966-4042 
PRdVACY NOTICE: 7his e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain private 

and privileged infl)rmation. Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended recipient, 

please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Boxill, Jeanette M 
Sent: Friday, December 03, 2010 2:19 PM 
To: Brown, Demitrius L 
Subject: RE: Guest Coach 

Thanks; you did mention someone last night. Please send me her contact information and I’ll invite her as wel!. 

Jan 

From: Brown, Demitrius L 
Sent: Friday, December 03, 2010 2:14 PM 
To: Boxill, Jeanette M 
Subject: RE: Guest Coach 

Jan, 

[ want to thank you, the team, and the coaches for last night. That was without a doubt the Nghlight of my Carolina 

sports experience. [f you ever need help identifying staff who want this opportunity, please let me know! 

Thank you so much! 

Demi Brown 

DEMITRIUS L. BROWN I Assistant Dean of Students I (919) 966-4042 
PRIVACY NOTICE: 7his e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain private 

and privileged information. Any unauthorized review, use, disclosure or distribution is prohibited, if you are not the intended recipient, 

please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Boxill, .]eanette M 



Sent: Friday, December 03, 2010 1:31 PM 
To: Brown, Demitrius L 
Subject: RE: Guest Coach 

Hi Demi, 
Thank you so much for serving as a guest coach for last night’s game, especially accepting on such short notice. I hope 

you had an enjoyable experience. 



From: 

Sent: 

To: 

Subject: 

Kessler, Jim <jim_kessler@unc.edu> 

Sunday, January 2, 2011 9:37 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Automatic reply: Honorary Coach 

I will be in and out of the office and infrequently checking e-mail over the holiday break. I will try to reply to your 

message in as timely a manner as possible. Best wishes for a safe and happy holiday season. JK 



From: 

Sent: 

To: 

Subject: 

Dawson, Alice C <adawson@email.unc.edu> 
Saturday, January 8, 2011 9:35 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Automatic reply: Honorary Coach 

The beginning of the semester is an extremely busy time in Academic Advising. I will respond to your email as quickly as 

possible. In the meantime, there are excellent resources that may help answer your question(s). 

The first week of the semester, January 10 - 14, advisors are available on a walk-in basis fiom 8 a.m. until 5 p.m. If you 

have a spring registration concern, come to Steele Building - no appointment needed! Some times are busier than others 

and you may have to wait for a while, but we will be with you as quickly as possible. 

For a longer conversation regarding academic planning or other concerns, advisors will have appointments beginning 

Tuesday, January 17th. The appointment calendar will open up on Thursday, January 13’ at 5 p.m. Remember that 

appointments fill up quickly, so please plan in advance so that we can best assist you. 

There are many resources available online: 

M1 sorts of good infom~afion on the Advising website (http://advising.unc.edu/) - check it out! 

Academic worksheets for all majors are on the Advising website (http://advising.unc.edu/) 

The Undergraduate Bulletin lists courses which fulfill specific GenEd requirements (http://www.unc.edu/ugradbullefin/) 

To search for classes and the requirements they fulfill go to the "Search for Classes" link on the new Connect Carolina 

system. 

Tha~kk you, and welcome back for the Spring 2011 Semester! 



From: 

Sent: 

To: 

Subject: 

Attach: 

McCombs, Mark A <mmccombs@email.unc.edu> 

Friday, January 21,2011 12:35 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Honorary Coach 

BIO1NFO.pdf; ATT00001.c 

here’s my bio. 

thanks. 
-mark 



Mark McCombs 
Phillips Hall 358 
UNC Math 
CB3250 
Chapel Hill, NC 27599 
919-962-5753 

On Jan 12,2011, at 10:37 AM, Boxill, Jeanette M wrote: 

> Hi Mark, 
> Attached is a letter with details for honorary coaching and a bio form for each of you to fill 
out. 
> 

> Thanks so much, 
> Jan 
> 

> 

> <Hon Coach Assign-McCombs.doc><BIOINFO.DOC> 



Willis Brooks, tonight’s veteran honoree, served in US Army Counterintelligence 

during the Cold War, from 1958-1961. 

He is now retired from a career at UNC as a professor of Russian history and in 

the Peace, War & Defense Curriculum from 1968 to 2007, some 39 years. During that 

time Professor Brooks won two Tanner Awards and a three-year Bowman and Gordon 

Gray term chair for distinguished undergraduate teaching. For the past three decades 

he has organized a reenactment of The Game, basketball played by James Naismith’s 

original thirteen rules, most recently last week at halftime of the women’s game vs. 

Wake Forest. 

During his military service, Professor Brooks was trained in Ukrainian and 

Russian as well as counterintelligence, and was stationed in West Germany at the time 

the U-2 was shot down and when the Berlin Wall was built. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dawson, Alice C <adawson@email.unc.edu> 
Monday, January 31,2011 10:48 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FW: 

20110131104005777.pdf 

Jan, 

Here’s the info sheet! If you can’t read it, smack me and I’ll type it out (my writing gets worse and worse the older I get, and as I’m 
very old, it’s pretty hard to read!). It sounds like GREAT fun. Thank you again for thinking of us and inviting us. Can’t wait!! 

a 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scanner ] 
Sent: Monday, January 31, 2011 10:40 AM 
To: Dawson, Alice C 
Subject: 

This E-mail was sent from "R10765" (Aficio MP 4000B). 

Scan Date: 01.31.2011 10:40:05 (-0500) 
Queries to: scanner@unc.edu 



BRIEF BIO FOR INTRODUCTION TO THE TEAM 

NAME: Travis J. Albritton 

GAME ASSIGNED: Duke vs. UNC 

TITLE: Clinical Instructor and Director Triangle Distance Education MSW Program 

EDUCATION: 

(SCHOOLS) 

B.A./B. S.: B.S. Biology Elizabeth City State University 
M.A../M. S: M.Div Duke University Divinity School 

MSW UNC School of Social Work 
PH.D./J.D.: PH.D Student in Educational Foundations UNCG 

CONNECTION WITH TEAM: Simple ¯ I love Carolina Women’s Basketball/Proud 

Season Ticket Holder 

OTHER NOTES: 

ORIGINALLY FROM: Washington, North Carolina 

FAMILY INFO: (Siblings, spouse, children,etc.) Wife: Gwen, Dog: Jodie 

HOW LONG in CHAPEL HILL: 3 Years 

RESEARCH INTERESTS: The Impact of Social and Cultural Capital on 
Educational Outcomes 

HOBBIES/ACTIVITIES: Watching Carolina Football, Watching Basketball, Reading, 
Playstation. I also enjoy running and bike riding. 

OTHER INFO YOU WOULD LIKE TO SHARE WITH THE TEAM: It’s an honor for 
me to share this game experience with the team!! I have always thought I wanted to be a 
coach but this is the next best thing. Thanks for the experience!!! 

This information is for the coaches and team to get to know you, so feel free to include other information 
you think the team and coaches might enjoy knowing about. 

Please bring this completed form with you to the game or return it to: 

Dr. Jan Boxill 

University of North Carolina 

Department of Philosophy 

CB# 3125 

Chapel Hill, NC 27599-3125 

or email at: jmboxill@email.unc.edu 
or FAX at: 962-3329 

If you have any questions please feel free to call me at 962-3317 or email me. 





From: 

Sent: 

To: 

Subject: 

Attach: 

Kessler, Jim <jim_kessler@unc.edu> 

Monday, February 7, 2011 9:30 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Now the Bio 

BRIEF BIO FOR INTRODUCTION TO THE TEAM 

Jim Kessler, Director 
Department of Disability Services 
CB# 7214 SASB North 
Suite 2126 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-7214 
919-962-8300 (V) 
919-962-4748 (F) 
919-711 NC RELAY 
http ://disabilityservices.unc.edu 



BRIEF BIO FOR INTRODUCTION TO THE TEAM 

NAME: Jim Kessler 

GAME ASSIGNED: 

TITLE: 

EDUCATION: 
(SCHOOLS) 

Miami University 

Director- Disability Services 

B. S.: University of Louisville (Education) 
M.A..: Western Michigan University (Blind Rehabilitation)__ 

PH.D./J.D.: 

CONNECTION WITH TEAM: 

OTHER NOTES: 

ORIGINALLY FROM:_Morganton NC 

FAMILY INFO: (Siblings, spouse, children,etc.)__one sister, twin brother, married to Dr. 
Dawson, today’s other coach today - 45 pets 

HOW LONG in CHAPEL HILL 32 years 

RESEARCH INTERESTS: 

HOBBIES/ACTIVITIES:_animals, building things, cooking, (old) movies, running. 

OTHER INFO YOU WOULD LIKE TO SHARE WITH THE TEAM: 
__I enjoy college sports more than professional sports, in college I competed in 
gymnastics. 

This information is for the coaches and team to get to know you, so feel free to include other information 
you think the team and coaches might enjoy knowing about. 

Please bring this completed form with you to the game or return it to: 

Dr. Jan Boxill 

University of North Carolina 

Department of Philosophy 

CB# 3125 

Chapel Hill, NC 27599-3125 

or email at: jmboxill@email.unc.edu 
or FAX at: 962-3329 

If you have any questions please feel free to call me at 962-3317 or email me. 





From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Monday, November 7, 2011 11:33 AM 

Beth Bridger <bridgerb@uncaa.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Honorary Coach material 

BIOINFO.DOC; Hon Coach Assign-gen 10.doc; WBB 2009-2010 Invitation.doc; 
Honorary Coach games 10-11.doc 

Here is some material I used for honorary coaches to give you an idea of what I did. 

Jan 



BRIEF BIO FOR INTRODUCTION TO THE TEAM 

NAME: 

GAME ASSIGNED: 

TITLE: 

EDUCATION: B.A./B. S.: 
(SCHOOLS) M.A../M.S 

PH.D./J.D.: 

CONNECTION WITH TEAM: 

OTHER NOTES: 

ORIGINALLY FROM: 

FAMILY INFO: (Siblings, spouse, children,etc.) 

HOW LONG in CHAPEL HILL 

RESEARCH INTERESTS: 

HOBBIES/ACTIVITIES: 

OTHER INFO YOU WOULD LIKE TO SHARE WITH THE TEAM: 

This information is for the coaches and team to get to know you, so feel free to include other information 
you think the team and coaches might enjoy knowing about. 

Please bring this completed form with you to the game or return it to: 

Dr. Jan Boxill 

University of North Carolina 

Department of Philosophy 

CB# 3125 

Chapel Hill, NC 27599-3125 

or email at: jmboxill@email.unc.edu 
or FAX at: 962-3329 

If you have any questions please feel free to call me at 962-3317 or email me. 



2010-2011 WOMEN’ S BASKETBALL ASSIGNMENTS 

Monday Nov. 8 Carson-Newman (Exhibition) 6 p.m. Julie Vann, Nursing 
Valerie Broadwell-EPA 

Friday Nov. 12 North Florida 4 p.m. Jill Moore, School of Govt 
Kendra Cotton--School of Govt 

Wednesday Nov. 17 Robert Morris Seth Bordner-Philosophy 

Friday Nov. 19 Coastal Carolina 8 p.m. None 

Sunday Nov. 21 Western Carolina Eric Juengst-Bioethics Center 
Dionna Nalls-Bioethics Center 

Thursday Dec. 2 Iowa Demetrius Brown--Dean of Student 
Josh Reynolds --     Office 

Wedneday Dec. 8 East Tennessee State Harold & Joanne Woodard 
Student Affairs 

Sunday Dec. 12 UNLV Astrid Gatling-Team Tempo 
Sherman Newman-Team Tempo 

Tuesday Dec. 28 College of Charleston Molly Dubose-Rape Crisis Winner 
Katherine Nunn-Aunt 

Monday Jan. 3 North Carolina Central Jean & Peter DeSaix-Biology 

Friday Jan. 14 NC State 7 p.m. DTH 

Monday Jan. 17 UCONN Dr. Pillsbury, Dr. Amy Shaheen 
Vet: Colonel Bill Causey 

Thursday Jan. 20 Wake Forest 7 p.m. Mike Duff 
Francis Marion Raffle 

Friday Jan. 28 Virginia 6:30 p.m. Wendy & Jay Bryan 

Sunday Jan. 30 Virginia Tech Mark McCombs & wife 

Monday Feb. 7 Duke 
Vet: Bill Dilks, Travis Albritton, SW 

Sunday Feb. 13 Miami Alice Dawson-Academic Advising 
Jim Kessler--Disability Services 



Thursday Feb. 24 Georgia Tech Rye Barcott, 
Fred Schropshires-WTVD 

Sunday March 13    Kennesaw State TBA 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Monday, January 2, 2012 4:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

hon coach 

BIOINFO.DOC 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Steiner, Niklaus Andreas <nsteiner@unc.edu> 

Wednesday, February 1, 2012 1:48 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: WBB Honorary Coach; MBB game 

Thanks so much Jan, all this sounds very exciting and I’ll see you at 7:45. Where should I meet you? 
And what should I wear- khakis, coat and tie? Or just a nice dress shirt? 

Niklaus Steiner, Ph.D. I Director 
CeAte~ foz Global IAitiatives 
The University of North Carolina at Chapel Hill 

+1 919 962 6855 tel I @NiklausSteiner I Full Contact Details 

CHECK OUT MY LATEST BOOK: http://amzn.com/0415772990 

From: Boxill, Jeanette M 
Sent: Tuesday, January 31, 2012 3:40 PM 
To: Steiner, Niklaus Andreas 
Subject: WBB Honorary Coach; MBB game 

Hi Nik, 
Always a pleasure to see you at our events. 

Women’s Basketball Honorary Coach: 

I would like to invite you to serve as an Honorary Coach for Friday’s UVa game. Gametime is 8:30 [it is a TV game] I 

would need you at the game no later than 7:45. I would then introduce you to the Coaches and the head manager, 

Garret Skillestad and give you a tour of the locker room & facilities. We then go back to the Locker room for pre-game 

activities: first I introduce you to the team, and then there is a pre-game talk by Coach Hatchell, after which we get into 

a circle for their prayer!!! During the game you sit on the bench. At halftime you remain on the court, and then at the 

end if we win, you go back for post-game talk. I am usually on the radio, so don’t see you once I leave you on the 

bench. However, I don’t believe I’m doing this game, so I’ll be available during the game. You will be given 2 tickets plus 

parking -which is at the School of Government. However, you may not need this. I could likely get you more tickets if 

you need as well--I have 2 of mine that you can have as I won’t need them. Your daughter can go into the locker room 

with us as well. 

Men’s Basketball Game: 

Here is what I still have available: 

Saturday, Feb 11th UVA @ 1 p.m. [This is the game all the teaching awards winners are recognized at half time] 

Saturday, Feb 18th Clemson @ 4 

Let me know about both of these as soon as you can. 



Best, 
Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Steiner, Niklaus Andreas <nsteiner@unc.edu> 

Wednesday, February 1, 2012 8:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: WBB Honorary Coach; MBB game 

In all my excitement about the coaching gig, I forgot to thank you for the ticket offer but we won’t be able to take 
advantage of your kind offer because of other family commitments. 

See you Friday. 

Niklaus 

Sent from my iPad 

On Jan 3 l, 2012, at 3:39 PM, "Boxill, Jeanette M" <JMBOXILL@email.unc.edu> wrote: 

Hi Nik, 

Always a pleasure to see you at our events. 

Women’s Basketball Honorary Coach: 

I would like to invite you to serve as an Honorary Coach for Friday’s UVa game. Gametime is 8:30 [it is a TV game] I 

would need you at the game no later than 7:45. I would then introduce you to the Coaches and the head manager, 

Garret Skillestad and give you a tour of the locker room & facilities. We then go back to the Locker room for pre- 

game activities: first I introduce you to the team, and then there is a pre-game talk by Coach Hatchell, after which 

we get into a circle for their prayer!!! During the game you sit on the bench. At halftime you remain on the court, 

and then at the end if we win, you go back for post-game talk. I am usually on the radio, so don’t see you once I 

leave you on the bench. However, I don’t believe I’m doing this game, so I’ll be available during the game. You will 

be given 2 tickets plus parking -which is at the School of Government. However, you may not need this. I could 

likely get you more tickets if you need as well--I have 2 of mine that you can have as I won’t need them. Your 

daughter can go into the locker room with us as well. 

Men’s Basketball Game: 

Here is what I still have available: 

Saturday, Feb 11th UVA @ 1 p.m. [This is the game all the teaching awards winners are recognized at half time] 

Saturday, Feb 18th Clemson @ 4 

Let me know about both of these as soon as you can. 

Best, 

Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Steiner, Niklaus Andreas <nsteiner@unc.edu> 

Thursday, February 2, 2012 8:32 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

form and clemson game 

BIOINFO.doc 

Jan, 

Bioform is attached. My whole family is coming so ideally we’d have 5 tickets if you have them. Will they be at the box office 
window? 

Parking at SOG would be great. 

And where should we meet you at 745? 

I’ve been able to rearrange some family logistics so if the Clemson tickets are still around, I’d be delighted to take them. 
Just let me know. 

Many thanks, Niklaus 

Nik~aus Stei~er, Ph,D, I Director 

CENTER for GLOBAL INITIATIVES 
University of North Carolina at Chapel Hill 

301 Pittsboro St Ste 3007 I Campus Box 5145 
FedEx Global Education Center I Chapel Hill NC 27599-5145 

tel: +1 919 962 6855 I fax: +1 919 962 5375 I skype: niklaus_steiner 
http://c,qi.unc.edu l http://facebook.com/unccqi l http://twitter.com/unccqi 

~g~ Description: http:flcgi.unc.edu/images/migration-hofizontal.jpg 

CHECK OUT MY LATEST BOOK: http://amzn.com/0415772990 

From: Boxill, Jeanette M 
Sent: Wednesday, February 01, 2012 9:07 PM 
To: Steiner, Niklaus Andreas 
Subject: bioform 

I forgot to attach the bio form on the last email. I use this to introduce you to the team. 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Thursday, February 2, 2012 1:27 PM 

Jennifer Alley <jalley@nacwaa.org> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Alumnae Game 

Assign-JAlley.doc; BIOINFO.DOC 

Hi Jennifer, 
This is great. Attached is a letter regarding the game details and a bioform which I use to introduce you to the team. 

Thanks so much. I look forward to seeing you. 

Best, 

Jan 

From: Jennifer Alley [mailto:jalley@nacwaa.org] 
Sent: Thursday, February 02, 2012 2:03 PM 
To: Boxill, Jeanette M 
Subject: Re: Alumnae Game 

Wow! It is great to hear from you. What an honor to be asked. I would love to do it if l can keep my mouth shut!!!! :) 
I know guess coaches are suppose to sit at the end of the bench and be quite..do you think I can survive? 
Please me details when you can. 
Is this game the Pink Zone or Play4K? Should I wear pink? 
Thanks for the invitation and for all the information you can provide. 
All my best, 
Jennifer 

..... Original Message ..... 
From: Boxill, Jeanette M 
To: ialley@nacwaa.or.q 
Cc: Boxill, Jeanette M 
Sent: Wednesday, February 01,2012 7:51 PM 
Subject: Alumnae Game 

Hi Jennifer, 
I understand you are coming to the Alumnae Game on Sunday, February 12th when Carolina plays Georgia 
Tech. As you know we have Honorary Coaches for each game and I invite you to serve as one of the Honorary 
Coaches for that game. You would be representing the alumnae. What this means is that you would be in the 
locker room for the pregame and post game talks. During the game you sit on the bench and then at halftime 
you will participate in the halftime ceremonies. 

I hope you can accept the invitation. Please let me know. I look forward to seeing you. 

Best, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Friday, February 17, 2012 3:45 PM 

Molina, Paul L <paul_molina@med.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Honorary Coach 

Assign-Molina.doc; BIO1NFODOC 

Dear Paul, 
Thank you for agreeing to serve as an Honorary Coach for the Women’s Basketball Program. Attached is information 

regarding your "duties" and also a bio form for you to fill out for my introducing you. 

Thanks so much. If you have any questions please feel free to contact me. 

Best, 

Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Friday, February 17, 2012 3:58 PM 

Overton, Jackie (Public Safety) <overton@psafety.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Honorary Coach/Food Drive 

Assign-Overton.doc; BIOINFO.DOC 

Hi Jack[e, 
I am looking forward to the Faculty/Staff Appreciation Day. Attached is a letter detailing your "duties" as Honorary 

Coach and also a bio form that I use to introduce you. This is a Nationally televised game and is likely to be sold out so 

you may want to give yourself more time to get to Carmichael. 

Regarding the Food Drive: We have not done these kinds of tNngs in the past for various reasons. Beth was very 

supportive and interested, and she says that Bubba seems to be more open to them. However, given that we don’t 

have firm procedures in place, we thought that we should definitely do this next year, maybe at a different ACC game, 

with plenty of air time for publicizing it. 

Thanks, 

Jan 

From: Overton, Jackie (Public Safety) [mailto:overton@psafety.unc.edu] 
Sent: Tuesday, February 14, 2012 5:18 PM 
To: Boxill, Jan 
Subject: Update on Food Drive 

Jan, 

Any word from Beth Miller about us doing the food drive on the 26th? 

Jackie O. 

Professional Development Manager 
Employee Forum Chair 
CB# 1600 Public Safety Building 
Chapel Hill, NC 27599-1600 
(919) 962-5029 phone/voicemail 

(919) 962-2572 fax 
The straightest path to our greatest potential is straight through our greatest fear. 

Never make someone apriority in your life when they have only mad~ you an option in theirs. 



From: 

Sent: 

To: 

Subject: 

Overton, Jackie (Public Safety) <overton@psafety.unc.edu> 

Friday, February 17, 2012 4:15 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Honorary Coach/Food Drive 

Jan, 

Thanks for the information. For the food drive, does it matter that I had made preliminary arrangements with 
Facilities Services to provide the barrels for collection and to have someone pick them up by Monday morning? 

Any help with influence that you have would be greatly appreciated. If it’s a done deal, then I understand. The 
local food banks are really hurting this year and we wanted to help out because many of our lower paid 
employees utilize them. 

Jackie O. 

Professional Development Manager 
Employee Forum Chair 
CB# 1600 Public Safety Building 
Chapel Hill, NC 27599-1600 
(919) 962-5029 phone/voicemail 

(919) 962-2572 fax 
The straightest path to our greatest potential is straight through our greatest fear. 

Never make someone a priority in your life when they have only made you an option in theirs. 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Friday, February 17, 2012 3:58 PM 
To: Overton, Jackie (Public Safety) 
Cc: Boxill, Jeanette M. 
Subject: Honorary Coach/Food Drive 

Hi Jackie, 
I am looking forward to the Faculty/Staff Appreciation Day. Attached is a letter detailing your "duties" as Honorary 

Coach and also a bio form that ! use to introduce you. This is a Nationally televised game and is likely to be sold out so 

you may want to give yourself more time to get to Carmichael. 

Regarding the Food Drive: We have not done these kinds of tNngs in the past for various reasons. Beth was very 
supportive and interested, and she says that Bubba seems to be more open to them. However, given that we don’t 

have firm procedures in place, we thought that we should definitely do this next year, maybe at a different ACC game, 

with plenty of air time for publicizing it. 

Thanks, 

Jan 

From: Overton, Jackie (Public Safety) [mailto:overton@psafety.unc.edu] 



Sent: Tuesday, February 14, 2012 5:18 PM 
To: Boxill, Jan 
Subject: Update on Food Drive 

Jan, 

Any word from Beth Miller about us doing the food drive on the 26th? 

Jackie O. 

Professional Development Manager 
Employee Forum Chair 
CB# 1600 Public Safety Building 
Chapel Hill, NC 27599-1600 
(919) 962-5029 phone/voicemail 

(919) 962-2572 fax 
The straightest path to our greatest potential is straight through our greatest fear. 

Never make someone apriority in your ~fe when they have only ma~ you an option in theirs. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Overton, Jackie (Public Safety) <overton@psafety.unc.edu> 

Saturday, February 25, 2012 8:46 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Overton, Jackie (Public Safety) <overton@psafety.unc.edu> 

RE: Honorary Coach/Food Drive 

Duke game bio.DOC 

Jan, 

Here is my bio. 

Jackie O. 

I will bring a copy to the game also. 

From: Boxill, Jan [JMBOXILL@email.unc.edu] 
Sent: Friday, February 17, 2012 3:57 PM 
To: Overton, Jackie (Public Safety) 
Cc: Boxill, Jeanette M. 
Subject: Honorary Coach/Food Drive 

Hi Jackie, 
I am looking forward to the Faculty/Staff Appreciation Day. Attached is a letter detailing your "duties" as Honorary 

Coach and also a bio form that ! use to introduce you. This is a Nationally televised game and is likely to be sold out so 

you may want to give yourself more time to get to Carmichael. 

Regarding the Food Drive: We have not done these kinds of tNngs in the past for various reasons. Beth was very 

supportive and interested, and she says that Bubba seems to be more open to them. However, given that we don’t 

have firm procedures in place, we thought that we should definitely do this next year, maybe at a different ACC game, 

with plenty of air time for publicizing it. 

Thanks, 

Jan 

From: Over[on, Jackie (Public Safety) [mailto:over[on@psafety.unc.edu] 
Sent: Tuesday, February 14, 2012 5:18 PM 
To: Boxill, Jan 
Subject: Update on Food Drive 

Jan, 

Any word from Beth Miller about us doing the food drive on the 26th? 

Jackie O. 

Professional Development Manager 
Employee Forum Chair 
CB# 1600 Public Safety Building 
Chapel Hill, NC 27599-1600 
(919) 962-5029 phone/voicemail 
(919) 962-2572 fax 
The straightest path to our greatest potential is straight through our greatest.fear. 



Never make someone apriority in your hfe when they have only ma~ you an option in theirs. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Cesar R. Torres <crtorres@brockport.edu> 

Monday, February 21, 2011 10:17 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Charlene, Weaving <cweaving@stfx.ca> 

lAPS 

Dear Jan, 

This is a personalized reminder that your 2010 IAPS membership expired on December 31, 2010. We would 
appreciate if you renew your membership promptly. To do so, visit the Association’s website at www.iaps.net 
and click "Join lAPS" and then "Renew your lAPS membership." 

We reiterate that membership in IAPS includes print and electronic issues of the Journal of the Philosophy of 
Sport as well as electronic access to back issues. You also have access to the Association’s newsletters. 

Part of your membership goes to pay for the daily operation of IAPS. In this regard, it is used to cover the cost 
of the Association Management Agreement with Human Kinetics. 

In addition, your membership is used to pay for the affiliations IAPS maintains with other scholarly 
organizations such as the International Council of Sport Science and Physical Education (ICSSPE), the 
International Federation of Philosophical Societies (FISP), and the American Philosophical Association (APA). 
These organizations provide services and information to lAPS members, chiefly among them is the opportunity 
to participate in their congresses. 

Your membership is also used to help students in a variety of ways. For example, it sustains the Student Travel 
Award Fund, from which we allocate annually the Student Travel Awards. Starting in 2011, your membership 
will also contribute to the recently created R. Scott Kretchmar Student Essay Award. 

When you renew your membership for 2011, you will notice the option to donate to the Student Travel Award 
Fund. We were able to set up this convenient option with Human Kinetics. Students are the future of both 
lAPS and the field of philosophy of sport, and participation in our annual conference can and should be an 
important part of their education. Please donate to the Student Travel Award Fund to facilitate and encourage 
student participation in lAPS. Even a small donation goes a long way. 

If you have any questions regarding your membership, please contact either of us or Human Kinetics 
representatives Kim Scott at kims@hkusa.com or Jackie Moore at j ackiem@hkusa.com. 

Thank you for your support to IAPS. Best wishes, 

Cesar R. Torres 
President 
crtorres@brockport, edu 

Charlene Weaving 
Secretary-Treasurer 
cweavin~@stfx, ca 



From: 

Sent: 

To: 

Subject: 

webserver@hkusa.com 

Monday, February 21,2011 10:58 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Your Order #350302624 

Thank you for placing your order with Human Kinetics! Please check your order details listed below and contact Human Kinetics (see 
contact information) if you have any questions. 

# Item ID    Description Qty Price Total 

9780736078627 IAPS Sustaining Membership 1 

Shipping & Handling 0.00 
Tax 0.00 

Applicable NC sales tax will be added 
Total 83.00 

83.00 83.00 

Shipping Method: UPS Ground 
Note: Order is in U. S. dollars. 

Shipped to: 
Jeanette Boxill 
University of North Carolina 413 Ferguson Rd Chapel Hill, NC 27516-9391 UNITED STATES 

Purchased by: 
Jeanette Boxill 
University of North Carolina 413 Ferguson Rd Chapel Hill, NC 27516-9391 UNITED STATES 

Payment information: 
Method: Applicable sales tax will be added. 

Your credit card statement will show a charge from Human Kinetics, Inc. for this purchase. 

Orders shipped from the U.S. to a location outside of the U.S. will be shipped via first class international or priority mail international 
and delivery time varies by destination. Expedited shipping is available; please contact info@hkusa.com for prices prior to placing an 
order. 

Contact Information for Order Questions - United States: 
Phone: 800-747-4457 

Fax: 217-351-1549 
Email: info@hkusa.com 

All journal subscriptions will be shipped from the U.S. using appropriate currency. Canadian, Europe, New Zealand or Australian 
orders will be billed in these locations. All other orders will be billed from our U.S. office. 

If you have ordered a journal subscription, it will begin with the next issue published, unless otherwise requested. Journal 
subscriptions for U.S. destinations are mailed via USPS. Journal subscriptions for destinations outside the U.S. are shipped via air 
freight to the country of destination and entered into the local postal system. Most journal issues arrive within three weeks of release. 



From: 

Sent: 

To: 

Subject: 

Attach: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Charlene Weaving <cweaving@STFX.CA> 

Tuesday, July 19, 2011 8:37 AM 

SPORTPHIL@JISCMAIL.AC.UK 

IAPS Ballot: vote by Aug 15 2011 

2011 IAPS Ballot.doc 



2011 lAPS Ballot 

Ballot for 2011 Vacancies on the lAPS Executive Council 

Instructions 

For the positions you should vote by writing ’yes’ in the space provided 
beside the name of the nominee in the respective category if you are in 
favour of the nomination and ’no’ if you do not support the nomination. 

Before the close of business on 15 August 2011, please email your 
completed ballot to Mike Austin at the following address: 
mike.austin@eku.edu 

To reduce error and oversight, please also copy your email with ballot 
attached to Charlene Weaving at the following address: cwea~Ting@st~x.ca 

4. Brief biographies for nominees who supplied them are attached. 

President (one position) 

Carwyn Jones 

Newsletter Editor (one position) 

Sharon Stoll 

Honours, Awards and Future Sites Committee (one position) 

Arno Meller 

Member-at-Large (two ~ositions) 

Joan Forry 

Vegard Fusche Moe 

Dennis Hemphill 



Carwyn Jones is currently a reader in sports ethics at the University of Wales 

Institute Cardiff in Wales, U.K. I have been involved with lAPS for over ten years 

attending my first conference in Melbourne 2000 and been present at most 

conference since then. I have served on the executive committee previously 

(member at large) and I am keen to serve lAPS again. I have thoroughly enjoyed my 

association with lAPS and have met lots of great scholars, made good friends and 

visited great places. I would be honoured to serve the association as its president. 

During my relatively short career so far I have worked hard to introduce, consolidate, 

and sometimes protect philosophy and ethics of sport curricula in various 

institutions at which I worked. I have contributed to the literature in the field and 

helped initiate a number of students into the wonderful world of sports philosophy 

in general and lAPS in particular. During my time as a member I have helped 

organize and host an lAPS conference at the University of Gloucestershire 2003 and I 

regularly promote the organization’s work at conferences, seminars and through the 

media. 

Sharon Stoll is author of eight books including, "Who Says It’s Cheating?" and "Sport 

Ethics: Applications for Fair Play", Dr. Stoll is an active lecturer and consultant on 

various character issues, including moral education, moral reasoning, and moral 

development. She is or has been a consultant for the United States Navy, United 

States Air Force, the Idaho Bar Association, the American Bar Association, plus 

various sports organizations, including the President’s Commission of the NCAA, the 

National Youth Sport Coaches’ Association, the National Federation of High School 

Activities Association, and many more independent and private organizations. In 

1993-4, she was in residence at the United States Military Academy at West Point, as 

a consultant for the Higher Education Program. Dr. Stoll has been featured on such 

national programs as "Night Line", "ESPN Sports Center", "ESPN Chat Line", Fox 

Sports’ "Goin’ Deep", as well as numerous regional and local news shows as well as 

documentaries, national newspapers, and magazines. In 2005, she was featured in 

over 50 major newspapers in US and abroad describing the Center’s latest project 

working with the Atlanta Braves. In 2007, she was named as a member of the 100 

Most Influential Sport Educators in America. She is a member of numerous 

professional organizations and has served as a president of IAPS. 

Arno MiJller, is junior professor of philosophy of sport and sport history at the 

University of Leipzig (Germany). He earned a Ph.D. (philosophy/pedagogics) from the 

German Sports University Cologne- title of his thesis: "dying, death and immortality 

in sports - an existentialist interpretation". He previously worked as lecturer for the 

philosophy of sport at Universities in Bielefeld, Erfurt and Jena. And he has been a 

postdoctoral fellow at Maastricht University (The Netherlands) for two years, 

undertaking an international research project on sport, ethics and genomics. His 

research interests include sport ethics, sport and genomics, existentialism and the 

philosophy of the art of life, philosophy of science, as well as historical aspects of 

sport science. He is an active member of the International Association for the 

Philosophy of Sport (lAPS), the British Philosophy of Sport Association (BPSA), as well 



as a founding member and member of the executive board of the European 

Association for the Philosophy of Sport (EAPS). MOiler regularly publishes articles in 

the International Journal oJ:Physical Education, and he is co-editor of the annual of 

the German Association J:or the History oJ: Sports Science. Forthcoming articles by 

Arno MO I ler a re: "From Phenomenology to Existentialism -philosophical approaches 

towards sport" and "Pre-participation screenings in sports - Do we need to respect 

athletes" autonomy? A review oJ: current genetic/non-genetic test strategies." His 

"hobby" is translating abstracts into German language for Sports, Ethics, and 

Philosophy. 

Joan Grassbaugh Forry is an assistant professor in the Department of Philosophy at 

Vanderbilt University in Nashville, TN, USA. She regularly teaches an upper-level 

sports ethics course with a focus on intercollegiate athletics and a writing-intensive 

seminar for first-year students entitled "Sport and Social Theory." She has presented 

her research at several IAPS conferences and for IAPS at the Central, Pacific, and 
Eastern American Philosophical Association Division meetings. In 2010, she 

organized the session for the Eastern APA Division meeting, and has served on the 

Honors, Awards, and Future Sites Committee since 2009. Joan’s current research in 
philosophy of sport falls into two areas, (1) feminist theory and sport, and (2) 

educational values and the role of sport in colleges and universities. 

Vegard Fusche Moe is Associate Professor in Sport in the Faculty of Teacher 

Education and Sports at the Sogn og Fjordane University College in Western Norway. 

He has been a member of lAPS (PSSS) since the late 1990s. He has studied sport 

philosophy at the Norwegian School of Sport Sciences, where he received his PhD in 

2007 on the thesis "Understanding intentional movement in sport: A philosophical 

inquiry into skilled motor behavior". His research combines phenomenology with 

analytic philosophy of mind to understand human movement and bodily skills, and 

he attempts to draw adequate pedagogical implications from this background to 

teaching and learning situations in sport and physical education. 

Dennis Hemphill is an Associate Professor in Sport Ethics and also Head of School 

of Sport and Exercise Science at Victoria University in Australia. Dennis, an IAPS 

member since 1977, has served on the Executive Council of IAPS as Member-at-Large 

in 2005-2006, 2002-2003, 1995-1996, and was site coordinator for the IAPS annual 
conference in Melbourne in 2000. He undertakes research in areas such as 

technology, doping, and human values in sport, and has published in JPS and other 

philosophy-related journals and books. He is seeking the Member-at-Large position 

to revitalise the link between Australia and IAPS. 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Charlene Weaving <cweaving@STFX.CA> 

Thursday, August 11,2011 11:54 AM 

SPORTPHIL@JISCMAIL.AC.UK 

IAPS voting: Reminder 4 days left! 

Please fill out 

message to ¯ 

the following ballot and FORWARD the email 

Mike.austin@ekuoedu 

cweaving@stfx.ca 

2011 lAPS Ballot 

Ballot for 2011 Vacancies on the lAPS Executive Council 

Instructions 

1. For the positions you should vote by writing ’yes’ in the space provided beside the name of the 
nominee in the respective category if you are in favour of the nomination and ’no’ if you do not support 
the nomination. 

Before the close of business on 15 August 2011, please email your completed ballot to Mike Austin at 
the following address: mike.austin@eku.edu 

To reduce error and oversight, please also copy your email with ballot attached to Charlene Weaving at 
the following address: cweaving@stfx.ca 

4. Brief biographies for nominees who supplied them are attached. 

President (one position) 

Carwyn Jones 

Newsletter Editor (one position) 

[ Sharon Stoll             1 
Honours, Awards and Future Sites Committee (one position) 

[ Arno MOiler 



Member-at-Large 

Joan Forry 

Vegard Fusche Moe 

(two positions) 

Dennis Hemphill 

Carwyn Jones is currently a reader in sports ethics at the University of Wales Institute Cardiff in Wales, U.K. 

have been involved with lAPS for over ten years attending my first conference in Melbourne 2000 and been 
present at most conference since then. I have served on the executive committee previously (member at 

large) and I am keen to serve lAPS again. I have thoroughly enjoyed my association with lAPS and have met 
lots of great scholars, made good friends and visited great places. I would be honoured to serve the 

association as its president. During my relatively short career so far I have worked hard to introduce, 
consolidate, and sometimes protect philosophy and ethics of sport curricula in various institutions at which I 

worked. I have contributed to the literature in the field and helped initiate a number of students into the 
wonderful world of sports philosophy in general and lAPS in particular. During my time as a member I have 

helped organize and host an lAPS conference at the University of Gloucestershire 2003 and I regularly 
promote the organization’s work at conferences, seminars and through the media. 

Sharon Stoll is author of eight books including, "Who Says It’s Cheating?" and "Sport 

Ethics: Applications for Fair Play", Dr. Stoll is an active lecturer and consultant on various character issues, 

including moral education, moral reasoning, and moral development. She is or has been a consultant for the 

United States Navy, United States Air Force, the Idaho Bar Association, the American Bar Association, plus 

various sports organizations, including the President’s Commission of the NCAA, the National Youth Sport 

Coaches’ Association, the National Federation of High School Activities Association, and many more 

independent and private organizations. In 1993-4, she was in residence at the United States Military Academy 

at West Point, as a consultant for the Higher Education Program. Dr. Stoll has been featured on such national 

programs as "Night Line", "ESPN Sports Center", "ESPN Chat Line", Fox Sports’ "Goin’ Deep", as well as 

numerous regional and local news shows as well as documentaries, national newspapers, and magazines. In 

2005, she was featured in over 50 major newspapers in US and abroad describing the Center’s latest project 

working with the Atlanta Braves. In 2007, she was named as a member of the 100 Most Influential Sport 

Educators in America. She is a member of numerous professional organizations and has served as a president 

of lAPS. 

Arno MiJller, is junior professor of philosophy of sport and sport history at the University of Leipzig (Germany). 

He earned a Ph.D. (philosophy/pedagogics) from the German Sports University Cologne -title of his thesis: 
"dying, death and immortality in sports - an existentialist interpretation". He previously worked as lecturer for 

the philosophy of sport at Universities in Bielefeld, Erfurt and Jena. And he has been a postdoctoral fellow at 
Maastricht University (The Netherlands) for two years, undertaking an international research project on sport, 

ethics and genomics. His research interests include sport ethics, sport and genomics, existentialism and the 
philosophy of the art of life, philosophy of science, as well as historical aspects of sport science. He is an active 

member of the International Association for the Philosophy of Sport (lAPS), the British Philosophy of Sport 
Association (BPSA), as well as a founding member and member of the executive board of the European 



Association for the Philosophy of Sport (EAPS). MQIler regularly publishes articles in the International Journal 

oj~ Physical Education, a nd he is co-ed ito r of the a n n ual of the German Association j~or the History oj~Sports 
Science. Forthcoming articles by Arno MQIler are: "From Phenomenology to Existentialism-philosophical 

approaches towards sport" a nd "Pre-participation screenings in sports - Do we need to respect athletes" 

autonomy? A review oj~ current genetic/non-genetic test strategies." His "hobby" is translating abstracts into 
German language for Sports, Ethics, and Philosophy. 

Joan Grassbaugh Forry is an assistant professor in the Department of Philosophy at Vanderbilt University in Nashville, 

TN, USA. She regularly teaches an upper-level sports ethics course with a focus on intercollegiate athletics and a writing- 

intensive seminar for first-year students entitled "Sport and Social Theory." She has presented her research at several 

lAPS conferences and for lAPS at the Central, Pacific, and Eastern American Philosophical Association Division meetings. 

In 2010, she organized the session for the Eastern APA Division meeting, and has served on the Honors, Awards, and 

Future Sites Committee since 2009. Joan’s current research in philosophy of sport falls into two areas, (1) feminist 

theory and sport, and (2) educational values and the role of sport in colleges and universities. 

Vegard Fusche Moe is Associate Professor in Sport in the Faculty of Teacher Education and Sports at the Sogn 

og Fjordane University College in Western Norway. He has been a member of lAPS (PSSS) since the late 1990s. 

He has studied sport philosophy at the Norwegian School of Sport Sciences, where he received his PhD in 2007 

on the thesis "Understanding intentional movement in sport: A philosophical inquiry into skilled motor 

behavior". His research combines phenomenology with analytic philosophy of mind to understand human 

movement and bodily skills, and he attempts to draw adequate pedagogical implications from this background 

to teaching and learning situations in sport and physical education. 

Dennis Hemphill is an Associate Professor in Sport Ethics and also Head of School 

of Sport and Exercise Science at Victoria University in Australia. Dennis, an lAPS member since 1977, has 

served on the Executive Council of lAPS as Member-at-Large in 2005-2006, 2002-2003, 1995-1996, and was 

site coordinator for the lAPS annual conference in Melbourne in 2000. He undertakes research in areas such as 

technology, doping, and human values in sport, and has published in JPS and other philosophy-related journals 

and books. He is seeking the Member-at-Large position to revitalise the link between Australia and lAPS. 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Charlene Weaving <cweaving@STFX.CA> 

Monday, October 3,2011 10:56 AM 

SPORTPHIL@JISCMAIL.AC.UK 

IAPS Executive/Business Meeting 2011 Minutes now available. 

Please note that the lAPS Executive and Business Meeting Minutes from Rochester 2011 conference have been posted 

online at: 

http://iaps.net/archive/ 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Charlene Weaving <cweaving@STFX.CA> 

Tuesday, December 13,2011 3:06 PM 

SPORTPHIL@JISCMAIL.AC.UK 

IAPS redesigned website + information re: membership renewal. 

Dear lAPS members, 

The Association’s website has recently been redesigned. It has new tabs and more information. Many thanks 

to website editor Emily Ryall. You are cordially invited to visit it at: www.iaps.net, lAPS encourages you to 

share ideas and information about the philosophic thinking concerning sport through the website. 

On a different matter, the new publishing contract with Routledge is about to be finalized. Once the process is 

complete, lAPS will begin its membership renewal campaign for 2012. All information will be available on the 

website. We appreciate your patience during this transition period. 

Best wishes, 

Charlene Weaving 

Secreta ry-Treasurer 



From: 

Sent: 

To: 

Subject: 

Michael McNamee <M.J.McNamee@swansea.ac.uk> 
Friday, December 23,2011 4:19 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
SEP 

Dear Jan 

I hope life goes well with you. I am shortly shutting down the computer to close off another too busy year. I am looking 

forward to a good rest I can tell you. 

The journal has now been published for five years and I look back with some satisfaction at how it has grown and 

established itself as a strong international journal, now published quarterly. 

I have put in place some changes with the Journal and am renewing the Editorial Board. The appointments were to last 

the duration of my first contractual tenure. That has now come up and I have decided that, in an effort to refresh the 

Board, the Journal will no longer need your services as an Editorial Board member. 

I want to thank you sincerely for the support you have given me as Editor and for the reviewing that you have done 

which has contributed to that success. 

Should you wish to continue as a reviewer I would be delighted to retain your services, and I hope that we may receive 

scholarly contributions from you, either as essays or reviews, if you find the time and inclination. 

Thanks once again for your help and contributions to the development of the discipline and the journal. 

Very best wishes for Christmas and the New Year 

Mike 

M.J. McNamee FECSS M.J. McNamee FECSS 
Professor of Applied Ethics Athro mewn Moeseg Gymhwysol 

College of Human and Health Sciences Coleg y Gwyddorau Dynol ac Iechyd 
Swansea University Prifysgol Abertawe 
SA28PP SA28PP 

~,mcnam~e(~swansea~acmk <mailto:m~i,mcnamee~swansea~ac~k> ~i mcnamee~swansea~ac~uk <mailto:m~i,mcnamee~swansea ac uk> 
Phone: +44 (0) 1792 295611 Ff6n: +44 (0) 1792 295611 

_..h...~...t.:~www o s wa n oaco u k mcna mee m~ 
<http ://www.swan.ac.uk/staff/academic/HealthSciences/mcnameem/> 
Editor: Sport, Ethics and Philosophy 

www.informaworld.com/rsep <http://wwwoinformaworld,com/rsep> 

Ethics and Sports Series Editor 

www.routledge.com/books/series/Ethics_a nd_Sport 

<htt : wwworoutled eocom books series Ethics and S oft> 

Executive Member, British Philosophy of Sport Association 

<~philosophyofsport.glos.ac.u k/> 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Charlene Weaving <cweaving@STFX.CA> 

Monday, August 6, 2012 10:29 AM 

SPORTPHIL@JISCMAIL.AC.UK 

IAPS July Newsletter Available 

The JULY 2012 IAPS newsletter is available at: 

http://iaps.net/wp-content/uploads/20:~2/O8/IAPS-Newsletter-Jul¥-20:~2.pdf 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 
<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Jesus Ilundain <jilunda@L1NFIELD.EDU> 
Sunday, October 28, 2012 7:45 PM 

SPORTPHIL@JISCMAIL.AC.UK 

Re: IAPS October 2012 Newsletter available 

Thank you for passing this along princess ;-) 

Have a superb start to your week, 

Jestis 

On 10/26/12 7:35 AM, "Charlene Weaving" <cweaving@STFXoCA> wrote: 

The October 2012 newsletter: 

http~psonet/newsletterZ 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Charlene Weaving <cweaving@STFX.CA> 

Monday, November 26, 2012 3:01 PM 

SPORTPHIL@JISCMAIL.AC.UK 

IAPS constitution amendments unanimously approved. 

Dear lAPS members, 

I report that the amendments to the lAPS Constitution were unanimously approved. Thank you for voting. 

Best, 

Charlene Weaving 

lAPS Secretary-Treasurer 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Charlene Weaving <cweaving@STFX.CA> 

Wednesday, March 27, 2013 5:18 PM 

SPORTPHIL@JISCMAIL.AC.UK 

March 2013 IAPS Newsletter 

Please note the March 2013 IAPS newsletter is now available at: 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
JISCMail Helpline <helpline@JISCMAIL.AC.UK> 

Monday, June 17, 2013 11:20 AM 

SPORTPHIL@JISCMAIL.AC.UK 

Message from JISCMail Helpline: lists with public archives 

Dear subscribers 

We’ve had a lot of queries recently about the availability and visibility of JISCMail list archives in Google. 

This is just a reminder that messages sent to a list with public archives will be available to anyone on the internet. 

Your email address will not be visible to non-subscribers, but remember if you reply to the list there may be information in your 
message which will be visible, such as your signature or attachments. 

The JISCMail list you have received this from is configured with public archives. 

If you receive more than one copy of this message it means that you are subscribed to more than one list which has public archives, 
check the TO field for the list name. 

JISCMail public list data has been available to search engines for many years. List owners choose whether their archives are public or 
private, so if you have any queries about whether a list should have public archives, then contact the list owner (see 

iCo~c~ListOw~er for details). 

Public list archives are an important and useful source of information to the communities that we support, they enable wider 
collaboration across educational research, learning, teaching and support networks and encourage new members. 

We hope this makes the situation clearer. 

Lisa 

Lisa Vincent 

Operations Manager 
helpline@jiscmail.ac.uk 
0191 222 8179 

JISCMail is a JISC Advance Service 



From: 

Sent: 

To: 

Subject: 

onbehalfof+j srussell+shaw.ca@manuscriptcentral.com on behalf of 
j srussell@shaw, ca 

Monday, July 4, 2011 2:16 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reminder: Journal of the Philosophy of Sport 

04-Jul-2011 

Dear Prof. Boxill: 

Recently, you agreed to review Manuscript ID JPS_2011_0019, entitled ""Homer, Competition, and Sport"." The manuscript is 
located in your Reviewer Center at 

This e-mail is simply a reminder that your review is due in one week. I appreciate your help in accomplishing our goal of having an 
expedited reviewing process. Please do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. John Russell 
Editor in Cheif, Journal of the Philosophy of Sport 
jsrussell@shaw.ca 



From: 

Sent: 

To: 

Subject: 

onbehalfof+j srussell+shaw.ca@manuscriptcentral.com on behalf of 
j srussell@shaw, ca 

Wednesday, July 13,2011 9:00 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Thank you for submitting your review of Manuscript ID JPS_2011_0019 for the Journal 
of the Philosophy of Sport 

13-Jul-2011 

Dear Prof. Boxill: 

Thank you for reviewing manuscript # JP S_2011 _0019 entitled ""Homer, Competition, and Sport"" for the Journal of the Philo sophy 
of Sport. 

On behalf of the Editors of the Journal of the Philosophy of Sport, we appreciate the voluntary contribution that each reviewer gives to 
the Journal. We thank you for your participation in the online review process and hope that we may call upon you again to review 
future manuscripts. 

Sincerely, 
Dr. John Russell 
Editor in Chief, Journal of the Philosophy of Sport 
jsrussell@shaw.ca 



From: 

Sent: 

To: 

Subject: 

onbehalfof+j srussell+shaw.ca@manuscriptcentral.com on behalf of 
j srussell@shaw, ca 

Monday, October 3,2011 2:22 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reminder: Journal of the Philosophy of Sport 

03-Oct-2011 

Dear Prof. Boxill: 

Recently, you agreed to review Manuscript ID JPS_2011_0040, entitled "Coping with Doping." The manuscript is located in your 
Reviewer Center at ~ :/,/mc.marmscrig~central.co~v’l~_~. 

This e-mail is simply a reminder that your review is due in one week. I appreciate your help in accomplishing our goal of having an 
expedited reviewing process. Please do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. John Russell 
Editor in Cheif, Journal of the Philosophy of Sport 
jsrussell@shaw.ca 



From: 

Sent: 

To: 

Subject: 

onbehalfof+j srussell+shaw.ca@manuscriptcentral.com on behalf of 
j srussell@shaw, ca 

Tuesday, October 11,2011 2:25 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reminder: Review Due Today -Journal of the Philosophy of Sport 

11-Oct-2011 

Dear Prof. Boxill: 

Recently, you agreed to review Manuscript ID JPS_2011_0040, entitled "Coping with Doping." This e-mail is a reminder that your 
review is now due. Please complete and submit your review via Manuscript Central - h~p:i/mc.marmscriptcenlraLcom/N~_~. 

Do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. John Russell 
Editor in Chief, Journal of the Philosophy of Sport 
jsrussell@shaw.ca 



From: 

Sent: 

To: 

Subject: 

onbehalfof+j srussell+shaw.ca@manuscriptcentral.com on behalf of 
j srussell@shaw, ca 

Monday, October 17, 2011 2:18 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reminder: Review Overdue - Journal of the Philosophy of Sport 

17-Oct-2011 

Dear Prof. Boxill: 

Recently, you agreed to review Manuscript ID JPS_2011_0040, entitled "Coping with Doping." A previous e-mail was sent to you 
one week ago as a reminder that your review was due. I have yet to receive your review of this manuscript. 

Please complete and then submit your review via Manuscript Central - ~:iimc.ma~mscriptcer~tra1.com/hk i~. 

Do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. John Russell 
Editor in Chief, Journal of the Philosophy of Sport 
jsrussell@shaw.ca 



From: 

Sent: 

To: 

Subject: 

onb ehalfof+j srussell+ shaw. ca@manuscriptcentral, corn on b ehalf of 
j srussell@shaw, ca 

Saturday, November 12, 2011 3:52 PM 

Boxill, Jeanette M <JMB OXILL@email.unc. edu> 

Thank you for submitting your review of Manuscript ID JPS_2011_0040 for the Journal 
of the Philosophy of Sport 

12-Nov-2011 

Dear Prof. Boxill: 

0040 entitled "Coping with Doping" for the Journal of the Philosophy of Sport. Thank you for reviewing manuscript # JPS_2011_ 

On behalf of the Editors of the Journal of the Philosophy of Sport, we appreciate the voluntary comribution that each reviewer gives to 
the Journal. We thank you for your participation in the online review process and hope that we may call upon you again to review 
future manuscripts. 

Sincerely, 
Dr. John Russell 
Editor in Chief, Journal of the Philosophy of Sport 
jsmssell@shaw.ca 



From: 

Sent: 

To: 

Subject: 

onbehalfof+j srussell+shaw.ca@manuscriptcentral.com on behalf of 
j srussell@shaw, ca 

Thursday, March 15, 2012 2:09 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Reminder: Journal of the Philosophy of Sport 

15-Mar-2 012 

Dear Prof. Boxill: 

Recently, you agreed to review Manuscript ID JPS-2012-0006, entitled "Zombie-like or superconscious? A phenomenological and 
conceptual analysis of consciousness in elite sport." The manuscript is located in your Reviewer Center at 
~ :iimc. manu s c riptc e r~traL c o mi1-~k~. 

This e-mail is simply a reminder that your review is due in one week. I appreciate your help in accomplishing our goal of having an 
expedited reviewing process. Please do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. John Russell 
Editor in Cheif, Journal of the Philosophy of Sport 
jsrussell@shaw.ca 



From: 

Sent: 

To: 

Subject: 

onbehalfof+j srussell+shaw.ca@manuscriptcentral.com on behalf of 
jsrussell@shaw.ca 

Monday, April 16, 2012 2:43 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Thank you for submitting your review of Manuscript 1D JPS-2012-0006 for the Journal 
of the Philosophy of Sport 

16-Apr-2012 

Dear Prof. Boxill: 

Thank you for reviewing manuscript # JPS-2012-0006 entitled "Zombie-like or superconscious? A phenomenological and conceptual 
analysis of consciousness in elite sport" for the Journal of the Philosophy of Sport. 

On behalf of the Editors of the Journal of the Philosophy of Sport, we appreciate the voluntary contribution that each reviewer gives to 
the Journal. We thank you for your participation in the online review process and hope that we may call upon you again to review 
future manuscripts. 

Sincerely, 
Dr. Jolm Russell 
Editor in Chief, Journal of the Philosophy of Sport 
jsrussell@shaw.ca 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Thursday, May 3, 2012 8:27 PM 

jsrussell@shaw.ca 

RE: Reminder: Journal of the Philosophy of Sport 

Hi John, 

I reviewed the submission this past week, had notes all through it, and apparently didn’t save it. I just went into my file to put the 
notes all together to submit my review and it was just the original essay. I was so sure I saved it. I will try to recreate the notes, but it 
will take a little extra time. I will say though that while I really like the thesis, it needs a great deal of revising and editing. I presume 
the submission is by someone who is not a native English speaker; some passages as written do not make sense. 

I will get this submitted asap, but wanted to let you know my recommendation--major revisions. 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: onbehalfof+jsmssell+shaw.ca@manuscriptcentral.com [onbehalfof+jsrussell+shaw.ca@manuscriptcentral.com] on behalf of 
jsrussell@shaw.ca [jsmssell@shaw.cal 
Sent: Thursday, April 26, 2012 2:05 AM 
To: Boxill, Jan 
Subject: Reminder: Journal of the Philosophy of Sport 

26-Apr-2012 

Dear Prof. Boxill: 

Recently, you agreed to review Manuscript ID JPS-2012-0014, entitled "Fair Play of Individual in Sport and Society." The 
manuscript is located in your Reviewer Center at ~://mc.manuscri~tce~m~1.comihk~. 

This e-mail is simply a reminder that your review is due in one week. I appreciate your help in accomplishing our goal of having an 
expedited reviewing process. Please do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. John Russell 
Editor in Cheif, Journal of the Philosophy of Sport 
jsrussell@shaw.ca 



From: 

Sent: 

To: 

Subject: 

onbehalfof+j srussell+shaw.ca@manuscriptcentral.com on behalf of 
j srussell@shaw, ca 

Wednesday, May 16, 2012 2:20 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Journal of the Philosophy of Sport 

16-May-2012 

JPS-2012-0014 - Fair Play of Individual in Sport and Society 

Dear Jan. 

Will you have time to look at this? I have one review and the reviewer makes a good case for rejection. Without wanting to poison the 
well, maybe you could look quickly and indicate whether you concur. 

Hope you are well. 

Thanks, John 

Dr. John Russell 
Journal of the Philosophy of Sport 



From: 

Sent: 

To: 

Subject: 

onbehalfof+j srussell+shaw.ca@manuscriptcentral.com on behalf of 
j srussell@shaw, ca 

Wednesday, May 16, 2012 3:53 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Thank you for submitting your review of Manuscript ID JP S-2012-0014 for the Journal 
of the Philosophy of Sport 

16-May-2012 

Dear Prof. Boxill: 

Thank you for reviewing manuscript # JP S -2012 -0014 entitled "Fair Play of Individual in Sport and Society" for the Journal of the 
Philosophy of Sport. 

On behalf of the Editors of the Journal of the Philosophy of Sport, we appreciate the voluntary comribution that each reviewer gives to 
the Journal. We thank you for your participation in the online review process and hope that we may call upon you again to review 
future manuscripts. 

Sincerely, 
Dr. John Russell 
Editor in Chief, Journal of the Philosophy of Sport 
jsrussell@shaw.ca 



From: 

Sent: 

To: 

Subject: 

onbehalfof+j srussell+shaw.ca@manuscriptcentral.com on behalf of 
j srussell@shaw, ca 

Tuesday, September 25, 2012 2:04 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Reminder: Journal of the Philosophy of Sport 

25-Sep-2012 

Dear Prof. Boxill: 

Recently, you agreed to review Manuscript ID JPS-2012-0049, entitled "Don’t Bring It On: The Case Against Cheerleading as a 
Collegiate Sport." The manuscript is located in your Reviewer Center at h~:iimc.ma~msc~iptcen~raLcor~il"fl~ ~. 

This e-mail is simply a reminder that your review is due in one week. I appreciate your help in accomplishing our goal of having an 
expedited reviewing process. Please do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. John Russell 
Editor in Cheif, Journal of the Philosophy of Sport 
isrussell@shaw.ca 



From: 

Sent: 

To: 

Subject: 

onbehalfof+j srussell+shaw.ca@manuscriptcentral.com on behalf of 
j srussell@shaw, ca 

Wednesday, October 3, 2012 1:15 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Reminder: Review Due Today -Journal of the Philosophy of Sport 

03-Oct-2012 

Dear Prof. Boxill: 

Recently, you agreed to review Manuscript ID JPS-2012-0049, entitled "Don’t Bring It On: The Case Against Cheerleading as a 
Collegiate Sport." This e-mail is a reminder that your review is now due. Please complete and submit your review via Manuscript 
Central - ~://mc.mmmscri~tcenJ~raL comihk~. 

Do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. John Russell 
Editor in Chief, Journal of the Philosophy of Sport 
jsrussell@shaw.ca 



From: 

Sent: 

To: 

Subject: 

onbehalfof+j srussell+shaw.ca@manuscriptcentral.com on behalf of 
j srussell@shaw, ca 

Friday, October 19, 2012 3:21 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Thank you for submitting your review of Manuscript ID JPS-2012-0049 for the Journal 
of the Philosophy of Sport 

19-Oct-2012 

Dear Prof. Boxill: 

Thank you for reviewing manuscript # JPS-2012-0049 entitled "Don’t Bring It On: The Case Against Cheerleading as a Collegiate 
Sport" for the Journal of the Philosophy of Sport. 

On behalf of the Editors of the Journal of the Philosophy of Sport, we appreciate the voluntary comribution that each reviewer gives to 
the Journal. We thank you for your participation in the online review process and hope that we may call upon you again to review 
future manuscripts. 

Sincerely, 
Dr. John Russell 
Editor in Chief, Journal of the Philosophy of Sport 
jsrussell@shaw.ca 



From: 

Sent: 

To: 

Subject: 

onbehalfof+j srussell+shaw.ca@manuscriptcentral.com on behalf of 
j srussell@shaw, ca 

Sunday, January 6, 2013 12:43 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Thank you for submitting your review of Manuscript ID JPS-2012-0074 for the Journal 
of the Philosophy of Sport 

06-Jan-2013 

Dear Prof. Boxill: 

Thank you for reviewing manuscript # JPS-2012-0074 entitled "ON THE ROLE AND VALUE OF 
INTERCOLLEGIATE ATHLETICS IN UNIVERSITIES" for the Journal of the Philosophy of Sport. 

On behalf of the Editors of the Journal of the Philosophy of Sport, we appreciate the voluntary comribution that each reviewer gives to 
the Journal. We thank you for your participation in the olfline review process and hope that we may call upon you again to review 
future manuscripts. 

Sincerely, 
Dr. John Russell 
Editor in Chief, Journal of the Philosophy of Sport 
jsrussell@shaw.ca 



From: 

Sent: 

To: 

Subject: 

onbehalfof+j srussell+shaw.ca@manuscriptcentral.com on behalf of 
j srussell@shaw, ca 

Sunday, January 27, 2013 10:13 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Journal of the Philosophy of Sport 

27-Jan-2013 

JPS-2012-0074 - ON THE ROLE AND VALUE OF 
INTERCOLLEGIATE ATHLETICS IN UNIVERSITIES 

Dear Jan, 

Thanks for an extremely helpful (and thoughtful!) review. Much appreciated. 

best wishes, John 

Dr. John Russell 
Journal of the Philosophy of Sport 
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From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/11/2013 3:27:11 AM 

Faculty Council 

4/11/2014 7:00:00 PM 

4/11/2014 9:00:00 PM 

Show Time As: Free 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Barber, Stephen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=STEPHEN BARBER (SGBARBER)] 

4/24/2013 8:57:14 PM 

Alexander, G. Rumay [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Rumay]; Ammerman, Alice S [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Ammerman]; Band, Lawrence E [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lband]; Beeber, 

Linda S [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Linda S Beeber (beeber)]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)]; Bruce, Rob 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Robert 

Gray Bruce Jr (rgbruce)]; Cline, Alexis L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Alexis Lynn Cline (alcline)24a]; Cohen, Marc D [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cohenmd]; Cooper, 

Nelia Resendes [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Resendes]; Earp, Jo Anne [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jearp]; Estroff, Sue E [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Sue E Estroff 

(estroff)]; Farmer, Stephen M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Smfarmer]; Hornstein, Donald T [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Dhornste]; Kavanagh, Joan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Kavanagh]; 

Lauffenburger, Julie C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jlauffen]; Madill, Valerie S [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=MadilI]; Morgan, Dawn Lynne [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Dlmorgan]; Myrick, 

Rachel [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Rmmyrick]; Perez, Josmell [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JosmelI]; Pyecha, Missy [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Pyecha]; Reznick, 

Steve [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Reznick]; Rhodes, Terry Ellen [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Terry Ellen Rhodes (rhodes)]; Sayre-McCord, 

Geoff [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Geoff Sayre-McCord (gsmunc)]; Strauss, Ronald P. [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Rstrauss]; Summers, 

Jill C [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jcsummer]; ter Horst, Marc A. [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Terhorst] 

Academic Plan Steering Committee Meeting 

TBA 

5/23/2013 9:30:00 PM 

5/23/2013 11:30:00 PM 

Tentative 

Required 

Attendees: 

Alexander, G. Rumay; Ammerman, Alice S; Band, Lawrence E; Beeber, Linda S; Boxill, Jan; Bruce, Rob; Cline, Alexis L; 

Cohen, Marc D; Cooper, Nelia Resendes; Earp, Jo Anne; Estroff, Sue E; Farmer, Stephen M; Hornstein, Donald T; 

Kavanagh, Joan; Lauffenburger, Julie C.; Madill, Valerie S; Morgan, Dawn Lynne; Myrick, Rachel; Perez, Josmell; 



Pyecha, Missy; Reznick, Steve; Rhodes, Terry Ellen; Sayre-McCord, Geoff; Strauss, Ronald P.; Summers, Jill C; ter 

Horst, Marc A. 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/1/2013 3:14:40 AM 

USADA conference call 

5/3/2013 5:30:00 PM 

5/3/2013 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Barber, Stephen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=STEPHEN BARBER (SGBARBER)] 

5/3/2013 8:15:34 PM 

Bartram, Jamie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jbartram]; Luh, Jeanne [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=EO7f32b918684a9e9a84a6a157cO920e]; 

Hornstein, Donald T [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Dhornste]; Cone, Judith [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jacone]; Smith, Kennetha Ariel [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Kennetha Ariel 

Smith (kennetha)c31]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Barber, Stephen [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Stephen Barber 

(sgbarber)]; Meier, Benjamin Mason [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Meierb] 

Water Accessibility Index Working Group Meeting 

Alpine Bagel, FPG Student Union 

5/22/2013 5:00:00 PM 

5/22/2013 6:00:00 PM 

Tentative 

Required 

Attendees: 

Bartram, Jamie; Luh, Jeanne; Hornstein, Donald T; Cone, Judith; Smith, Kennetha Ariel; Boxill, Jan; Barber, Stephen; 

Meier, Benjamin Mason 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/8/2013 9:20:47 PM 

Search breakfast 

5/10/2013 12:00:00 PM 

5/10/2013 i:00:00 PM 

Show Time As: Free 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/10/2013 7:36:01 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Faculty Council 

Start: 3/24/2014 7:00:00 PM 

End: 3/24/2014 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

5/15/2023 6:45:50 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Public Safety Ethics Training 

Start: 9/24/2013 2:15:00 PM 

End: 9/24/2013 3:30:00 PM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/19/2013 2:34:05 PM 

NHSEB 

4/18/2014 4:00:00 AM 

4/20/2014 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Barber, Stephen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=STEPHEN BARBER (SGBARBER)] 

5/20/2013 8:12:40 PM 

Alexander, G. Rumay [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Rumay]; Ammerman, Alice S [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Ammerman]; Band, Lawrence E [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lband]; Beeber, 

Linda S [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Linda S Beeber (beeber)]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)]; Bruce, Rob 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Robert 

Gray Bruce Jr (rgbruce)]; Cline, Alexis L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Alexis Lynn Cline (alcline)24a]; Cohen, Marc D [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cohenmd]; Cooper, 

Nelia Resendes [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Resendes]; Earp, Jo Anne [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jearp]; Estroff, Sue E [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Sue E Estroff 

(estroff)]; Farmer, Stephen M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Smfarmer]; Hornstein, Donald T [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Dhornste]; Kavanagh, Joan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Kavanagh]; 

Lauffenburger, Julie C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jlauffen]; Madill, Valerie S [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=MadilI]; Morgan, Dawn Lynne [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Dlmorgan]; Myrick, 

Rachel [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Rmmyrick]; Perez, Josmell [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JosmelI]; Pyecha, Missy [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Pyecha]; Rhodes, 

Terry Ellen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Terry Ellen Rhodes (rhodes)]; Sayre-McCord, Geoff [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Geoff Sayre-McCord 

(gsmunc)]; Strauss, Ronald P. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Rstrauss]; Summers, Jill C [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jcsummer]; ter Horst, Marc A. [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Terhorst]; Morse, 

Jacob [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Morsejm] 

Academic Plan Steering Committee Meeting 

128 Carroll Hall (N.C. Halls of Fame and Scholarships Room) 

5/23/2013 9:30:00 PM 

5/23/2013 11:30:00 PM 

Tentative 

Required 

Attendees: 

Alexander, G. Rumay; Ammerman, Alice S; Band, Lawrence E; Beeber, Linda S; Boxill, Jan; Bruce, Rob; Cline, Alexis L; 

Cohen, Marc D; Cooper, Nelia Resendes; Earp, Jo Anne; Estroff, Sue E; Farmer, Stephen M; Hornstein, Donald T; 

Kavanagh, Joan; Lauffenburger, Julie C.; Madill, Valerie S; Morgan, Dawn Lynne; Myrick, Rachel; Perez, Josmell; 



Pyecha, Missy; Rhodes, Terry Ellen; Sayre-McCord, Geoff; Strauss, Ronald P.; Summers, Jill C; ter Horst, Marc A.; 

Morse, Jacob Murray (morsejm@live.unc.edu) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/21/2013 4:30:12 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Pick up people 

Start: 5/30/2013 9:00:00 PM 

End: 5/30/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/21/2013 4:31:00 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Pick up people 

Start: 6/7/2013 9:00:00 PM 

End: 6/7/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/21/2013 8:15:07 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Breakfast 

Location: EImos 

Start: 5/29/2013 I:00:00 PM 

End: 5/29/2013 1:30:00 PM 

Show Time As: Busy 



From: Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

Sent: 5/22/2013 1:28:37 PM 

Subject: David Malliken (Parr) 

Start: 5/29/2013 3:00:00 PM 

End: 5/29/2013 4:00:00 PM 

Show Time As: Busy 



From: Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

Sent: 5/23/2013 1:35:00 PM 

Subject: Lucretia Dickson (Parr) 

Start: 5/29/2013 2:00:00 PM 

End: 5/29/2013 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

6/4/2013 4:49:24 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Ferrell, Joseph S [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsferrel] 

Meeting with Jan and Joe re Faculty Gov 

Carr 200B 

Start: 6/10/2013 5:00:00 PM 

End: 6/10/2013 6:00:00 PM 

Show Time As: Tentative 

Required 

Attendees: 

Boxill, Jan; Ferrell, Joseph S 

Hi Joe: Jan would like to schedule a meeting with you to sit down and discuss her final year and some other faculty 

governance related issues. Please accept this calendar request if you are able to meet Monday from l-2pm. 

Thanks, 

Katie 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/4/2013 6:53:02 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Pick up Joe 

Start: 6/7/2013 5:00:00 PM 

End: 6/7/2013 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

6/4/2013 7:19:22 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Ferrell, Joseph S [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsferrel] 

Canceled: Meeting with Jan and Joe re Faculty Gov 

Cart 200B 

Start: 6/10/2013 5:00:00 PM 

End: 6/10/2013 6:00:00 PM 

Show Time As: Free 

Importance: High 

Required 

Attendees: 

Boxill, Jan; Ferrell, Joseph S 

Hi Joe: Jan would like to schedule a meeting with you to sit down and discuss her final year and some other faculty 

governance related issues. Please accept this calendar request if you are able to meet Monday from 1-2pm. 

Thanks, 

Katie 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

6/12/2013 4:55:02 PM 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie Turner (turnerkm)]; Whisnant, Anne Mitchell [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Annewhis]; Boxill, 

Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Faculty Governance Meeting 

Carr 200B 

6/13/2013 7:30:00 PM 

6/13/2013 8:30:00 PM 

Tentative 

Required 

Attendees: 

Turner, Katie; Whisnant, Anne Mitchell; Boxill, Jan 



From: 

Sent: 

To: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

6/12/2013 4:55:30 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Accepted: Faculty Governance Meeting 

Carr 200B 

Start: 6/13/2013 7:30:00 PM 

End: 6/13/2013 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Whisnant, Anne Mitchell [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=AN N EWHIS] 

6/12/2013 7:06:17 PM 

Boxill, Jan [/O--UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Accepted: Faculty Governance Meeting 

Carr 200B 

Start: 6/13/2013 7:30:00 PM 

End: 6/13/2013 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/17/2013 3:30:00 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Kaie Out 

Start: 8/15/2013 4:00:00 AM 

End: 8/21/2013 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/17/2013 3:30:24 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Katie Out 

Start: 8/19/2013 4:00:00 AM 

End: 8/21/2013 4:00:00 AM 

Show Time As: Free 



Full Name: Wolfe, Rebecca Farris 

Last Name: Wolfe 

Middle Name: Farris 

First Name: Rebecca 

Company: UNC Chapel Hill 

Business 

Phone: 

IM Address: 

E-mail: 

(919) 962-7291 

rfwolfe@ad.unc.edu 

/o=UNC Exchange/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=Rebecca Farris Wolfe 

(rfwolfe)235 

Details Updated 6/24/2013: 

Initials: i:: 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/26/2013 7:55:12 PM 

Diversity Thinkposium 

8/13/2013 1:00:00 PM 

8/13/2013 7:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Eatman, Debra H. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=DEATMAN] 

7/19/2013 1:03:48 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Myers, Richard E [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Rmyers]; Wegner, 

Judith Welch [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jwegner] 

Meeting with WC, Jan Boxill and Richard Myers Re: Issues Surrounding Student Discipline (Jan 23317/Richard 28115) 

112 Cart 

Start: 9/19/2013 6:30:00 PM 

End: 9/19/2013 7:30:00 PM 

Show Time As: Tentative 

Required 

Attendees: 

Boxill, Jan (JMBOXILL@email.unc.edu); Myers, Richard E; Wegner, Judith Welch 

Same as the meeting before... 

Already on the calendar. If there’s a conflict with anyone’s teaching schedules, please let me know. 

I will wait until I get your teaching schedules before I place more meetings on the calendar. 

Debra 

966.3879 

deatman@unc.edu 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/19/2013 1:34:47 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Summer REading Discussion 

Start: 8/19/2013 5:00:00 PM 

End: 8/19/2013 7:00:00 PM 

Show Time As: Free 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/22/2013 6:42:01 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: BOT presentation 

Start: 7/25/2013 6:00:00 PM 

End: 7/25/2013 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Barber, Stephen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=STEPHEN BARBER (SGBARBER)] 

8/1/2013 3:13:29 PM 

Bartram, Jamie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jbartram]; Baum, Rachel [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=24aO26684c6847ec8e8644c296343c11]; 

Dasgupta, Nabarun [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Nabarun Dasgupta (nab)]; Cone, Judith [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jacone]; Meier, 

Benjamin Mason [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Meierb]; Hornstein, Donald T [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Dhornste]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; Luh, Jeanne [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=EO7f32b918684a9e9a84a6a157cO920e]; Barber, Stephen [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Stephen Barber 

(sgbarber)]; Smith, Kennetha Ariel [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Kennetha Ariel Smith (kennetha)c31] 

Progressive realization of water access index working group meeting 

Carolina Center for Public Service Conference Room, 205 Wilson Street 

Start: 8/8/2013 5:30:00 PM 

End: 8/8/2013 6:30:00 PM 

Show Time As: Tentative 

Required 

Attendees: 

Bartram, Jamie; Baum, Rachel; Dasgupta, Nabarun; Cone, Judith; Meier, Benjamin Mason; Hornstein, Donald T; 

Boxill, Jan; Luh, Jeanne; Barber, Stephen; Smith, Kennetha Ariel 

The primary goal for this meeting will be to review and finalize the project proposal that has been in progress over the 
summer in preparation to present to the Water Theme steering committee at its next meeting on Mort. August 12th. 

For those unfamiliar with the location of the Carolina Center for Public Service, it is located on Wilson Street, which is 
the first left turn off of West Cameron Avenue after passing the Graduate Student Center. Please let me know if you plan 

to drive so that I can arrange a space in our driveway as well. 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/12/2013 9:54:21 PM 

Convocation 

8/25/2013 I0:00:00 PM 

8/26/2013 i:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/13/2013 8:32:32 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: USADA conf call 

Start: 8/26/2013 5:00:00 PM 

End: 8/26/2013 6:30:00 PM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

8/15/2013 4:32:05 PM 

Board of Trustees 

9/26/2013 6:00:00 PM 

9/26/2013 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/16/2013 3:39:03 PM 

WBB Family day 

8/18/2013 2:00:00 PM 

8/18/2013 2:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/21/2013 5:38:23 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Parr Visitors Social 

Start: 9/4/2013 9:00:00 PM 

End: 9/4/2013 i0:00:00 PM 

Show Time As: Busy 



Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXlLL (JMBOXlLL)] 

8/23/2013 3:03:48 PM 

Start: 10/4/2013 9:30:00 PM 

End: 10/4/2013 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/25/2013 12:53:42 AM 

Bernie to Vanderbilt 

9/19/2013 4:00:00 AM 

9/20/2013 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Anais Spitzer, Ph.D. [aspitzer@usada.org] 

8/27/2013 1:42:40 PM 

Lisa Voight [LVoight@usada.org]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Jan 

Location: Z-Conference Room - Aspen 

Start: 8/27/2013 3:00:00 PM 

End: 8/27/2013 4:00:00 PM 

Show Time As: Tentative 

Required 

Attendees: 

Lisa Voight; Boxill, Jan (JMBOXlLL@email.unc.edu) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/4/2013 7:38:27 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Merrimon Lecture & dinner 

Start: 10/4/2013 8:30:00 PM 

End: 10/5/2013 12:30:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/11/2013 6:14:25 PM 

Visitors’ social at Crunkleton 

9/17/2013 9:00:00 PM 

9/17/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/17/2013 10:06:32 PM 

Subject: Tar Heel Tempo 

Location: Pot luck 

Start: 10/1/2013 9:30:00 PM 

End: 10/1/2013 i0:30:00 PM 

Show Time As: Free 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Eatman, Debra H. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=DEATMAN] 

9/21/2013 9:07:46 PM 

Sauls, Jonathan C [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsauls]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Wegner, Judith Welch [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jwegner]; Kelley, 

Thomas A III [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=TakelIey] 

Issues Surrounding Student Discipline Meeting with WC, JS, Jan Boxill, Judith Wegner and Tom Kelley 

DSA - Conference Room 101 Cart 

Start: 10/11/2013 i:00:00 PM 

End: 10/11/2013 2:00:00 PM 

Show Time As: Tentative 

Required 

Attendees: 

Sauls, Jonathan C; Boxill, Jan (JMBOXlLL@email.unc.edu); Wegner, Judith Welch; Kelley, Thomas A III 

Thank you Jan, Judith and Tom for your response to my dates. We will do the next meeting on this date, Friday, October 

11 at 900am and, on that date, we will find another date, about a month out, to meet again. 

Best regards, 

Debra 

Debra Eatman 

966.3879 

deatman@unc.edu 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/24/2013 2:18:28 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Bubba 

Start: 9/26/2013 7:00:00 PM 

End: 9/26/2013 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/30/2013 7:08:27 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Peter 

Location: Carolina Club 

Start: 10/3/2013 4:45:00 PM 

End: 10/3/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/2/2013 1:56:25 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Scion inspection & service 

Start: 10/10/2013 I:00:00 PM 

End: 10/10/2013 2:00:00 PM 

Show Time As: Free 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/2/2013 2:48:34 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Pick up people 

Start: 10/9/2013 9:00:00 PM 

End: 10/9/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/4/2013 2:09:43 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: ITS-Turnitin 

Start: 10/22/2013 12:30:00 PM 

End: 10/22/2013 1:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/4/2013 3:43:09 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: ITS-Turnitin 

Start: 10/23/2013 12:30:00 PM 

End: 10/23/2013 1:30:00 PM 

Show Time As: Busy 



Subject: 

Location: 

Faculty Council 

Pleasants Room at Wilson Library 

Start: 10/4/2013 7:00:00 PM 

End: 10/4/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Location: 

Chancellor’s Advisory Committee 

Steele 3020 

Start: 6/11/2014 7:00:00 PM 

End: 6/11/2014 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Location: 

Chancellor’s Advisory Committee 

South 105 

Start: 2/19/2014 8:00:00 PM 

End: 2/19/2014 I0:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: Faculty Assembly Delegation 

Location: Ca rr 200B 

Start: 4/3/2014 8:00:00 PM 

End: 4/3/2014 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Location: 

Committee on Fixed Term Faculty 

318 Wilson Library 

Start: 9/13/2013 6:00:00 PM 

End: 9/13/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Location: 

UNC Faculty Assembly 

Spangler Center 

Start: 2/21/2014 2:00:00 PM 

End: 2/21/2014 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: Agenda Committee 

Location: Ca rr 200B 

Start: 2/3/2014 2:00:00 PM 

End: 2/3/2014 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Location: 

UNC Faculty Assembly 

Spangler Center 

Start: 1/17/2014 2:00:00 PM 

End: 1/17/2014 I0:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Location: 

Committee on Fixed Term Faculty 

318 Wilson Library 

Start: 12/13/2013 7:00:00 PM 

End: 12/13/2013 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: Agenda Committee 

Location: Ca rr 200B 

Start: 12/2/2013 2:00:00 PM 

End: 12/2/2013 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Location: 

UNC Faculty Assembly 

Spangler Center 

Start: 11/22/2013 2:00:00 PM 

End: 11/22/2013 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Location: 

Committee on Fixed Term Faculty 

318 Wilson Library 

Start: 11/15/2013 7:00:00 PM 

End: 11/15/2013 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: Agenda Committee 

Location: Ca rr 200B 

Start: 11/4/2013 2:00:00 PM 

End: 11/4/2013 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: Agenda Committee 

Location: Ca rr 200B 

Start: 9/30/2013 12:30:00 P~4 

End: 9/30/2013 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: Faculty Council 

Location: Wilson Library 

Start: 11/15/2013 8:00:00 PM 

End: 11/15/2013 i0:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 2013 Distinguished Alumnus/Alumna nominees presented to Board of Trustees 

Start: 11/14/2012 5:00:00 AM 

End: 11/15/2012 5:00:00 AM 

Show Time As: Free 

Recurrence: (none) 



Subject: 

Location: 

Committee on the Status of Women 

Carr Building 200B 

Start: 11/9/2012 i:00:00 PM 

End: 11/9/2012 2:00:00 PM 

Show Time As: Free 

Recurrence: (none) 



Subject: 

Location: 

Educational Policy Committee 

Steele 3020 

Start: 11/7/2012 2:00:00 PM 

End: 11/7/2012 3:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Location: 

Chancellor’s Advisory Committee Meeting 

105 South Building 

Start: 10/30/2012 7:00:00 PM 

End: 10/30/2012 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 2012 Distinguished Alumna/Alumnus Awards presented to Faculty Council 

Start: 10/5/2012 4:00:00 AM 

End: 10/6/2012 4:00:00 AM 

Show Time As: Free 

Recurrence: (none) 



Subject: 

Location: 

Faculty Executive Committee 

105 South Building 

Start: 7/16/2012 7:00:00 PM 

End: 7/16/2012 9:00:00 PM 

Show Time As: Busy 

Recurrence: Weekly 

every 2 weeks on Monday from 3:00 PM to 5:00 PM 



Subject: 

Location: 

Committee on the Status of Women 

Carr Building 200B 

Start: 8/24/2012 12:00:00 PM 

End: 8/24/2012 1:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: 

Location: 

Faculty Executive Committee 

105 South Building 

Start: 8/6/2012 7:00:00 PM 

End: 8/6/2012 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Subject: Faculty Elections 

Start: 4/16/2012 4:00:00 AM 

End: 4/24/2012 4:00:00 AM 

Show Time As: Free 

Recurrence: (none) 



Subject: 

Location: 

UNC Faculty Assembly 

Spanl~ler Center Board Room 

Start: 4/20/2012 i:00:00 PM 

End: 4/20/2012 7:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:29 PM 

Subject: WBB-UCONN (Migrated) 

Location: TIME TBD 

Start: 1/18/2011 

End: 1/18/2011 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:29 PM 

Subject: WBB-WCarolina (Migrated) 

Start: 11/21/2010 8:00:00 PM 

End: 11/21/2010 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:29 PM 

Subject: EB-trials (Migrated) 

Start: 10/19/2010 11:00:00 PM 

End: 10/20/2010 12:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:29 PM 

Subject: Jim-NYC (Migrated) 

Start: 12/4/2010 1:00:00 PM 

End: 12/4/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:29 PM 

Subject: Jim-SF (Migrated) 

Start: 10/28/2010 12:00:00 PM 

End: 10/28/2010 1:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:29 PM 

Subject: Jim-seattle (Migrated) 

Start: 10/26/2010 12:00:00 PM 

End: 10/26/2010 1:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:29 PM 

Subject: NCAA Conf call (Migrated) 

Start: 10/25/2010 1:30:00 PM 

End: 10/25/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:30 PM 

Subject: WBB-Hawaii (Migrated) 

Start: 11/23/2010 1:00:00 PM 

End: 11/23/2010 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:30 PM 

Subject: WBB-Charleston (Migrated) 

Start: 12/28/2010 7:00:00 PM 

End: 12/28/2010 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:30 PM 

Subject: WBB-lowa (Migrated) 

Start: 12/3/2010 

End: 12/3/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:31 PM 

Subject: 

Location: 

Dinner Duke film discussion 

Kenan Ethics Center 

Start: 1/25/2011 i0:30:00 PM 

End: 1/26/2011 12:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:31 PM 

Subject: 

Location: 

Tallis lecture (Migrated) 

Nat’l Humanities Center 

Start: 11/9/2010 i0:00:00 PM 

End: 11/10/2010 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:31 PM 

Subject: Chancellor talk (Migrated) 

Location: Carroll Hall 

Start: 10/28/2010 Ii:00:00 PM 

End: 10/29/2010 I:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:32 PM 

Subject: 

Location: 

Lunch & Learn (Migrated) 

Bob Newsome-Bondaurant GIO0 

Start: 10/20/2010 4:00:00 PM 

End: 10/20/2010 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:32 PM 

Subject: WBB Scrimmage w/ECU (Migrated) 

Start: 11/3/2010 5:30:00 PM 

End: 11/3/2010 7:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:32 PM 

Subject: Eastern APA-Boston (Migrated) 

Start: 12/28/2010 1:30:00 PM 

End: 12/28/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:32 PM 

Subject: 

Location: 

Duke Ethics Panel (Migrated) 

Bending the rules=WDuke bldg 101 

Start: 10/21/2010 6:00:00 PM 

End: 10/21/2010 I0:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:32 PM 

Lunch & Learn-Mosely (Migrated) 

11/17/2010 5:00:00 PM 

11/17/2010 6:15:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:32 PM 

Subject: WBB@Duke (Migrated) 

Start: 2/27/2011 10:00:00 PM 

End: 2/28/2011 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:32 PM 

Subject: WBB-GaTech (Migrated) 

Start: 2/25/2011 

End: 2/25/2011 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:32 PM 

Subject: WBB-Duke (Migrated) 

Start: 2/8/2011 

End: 2/8/2011 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:33 PM 

Subject: WBB@BC (Migrated) 

Start: 1/9/2011 6:00:00 PM 

End: 1/9/2011 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:33 PM 

Subject: WBB-Carson Newman (Migrated) 

Start: 11/8/2010 Ii:00:00 PM 

End: 11/9/2010 i:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:33 PM 

Subject: WBB-Hawaii (Migrated) 

Start: 11/22/2010 i0:00:00 AM 

End: 11/22/2010 Ii:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:33 PM 

Subject: Chancellor’s Advisory 

Location: 3020 Steele Bldg 

Start: 4/11/2011 7:00:00 PM 

End: 4/11/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:33 PM 

Subject: 

Location: 

Chancellors Advisory (Migrated) 

105 South 

Start: 2/23/2011 8:00:00 PM 

End: 2/23/2011 i0:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:33 PM 

Subject: 

Location: 

Chancellor’s Advisory (Migrated) 

105 South Bldg. 

Start: 11/29/2010 8:00:00 PM 

End: 11/29/2010 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:33 PM 

Subject: APA (Migrated) 

Location: Minnesota 

Start: 3/31/2011 i:00:00 PM 

End: 3/31/2011 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:33 PM 

Subject: WBB-ACC (Migrated) 

Start: 3/5/2011 2:00:00 PM 

End: 3/5/2011 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:34 PM 

Subject: FH-ACC (Migrated) 

Location: WAKE 

Start: 11/7/2010 2:00:00 PM 

End: 11/7/2010 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:34 PM 

SS II begins (Migrated) 

6/16/2011 1:00:00 PM 

6/16/2011 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:34 PM 

SSI begins (Migrated) 

5/10/2011 12:00:00 PM 

5/10/2011 1:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:34 PM 

Reading Day (Migrated) 

12/9/2010 1:00:00 PM 

12/9/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:34 PM 

Last day of classes (Migrated) 

12/8/2010 1:00:00 PM 

12/8/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2010 10:11:34 PM 

Thanksgiving Break (Migrated) 

11/24/2010 1:00:00 PM 

11/24/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/23/2010 10:11:35 PM 

Subject: Ethics Bowl Class (Migrated) 

Start: 10/19/2010 3:00:00 PM 

End: 10/19/2010 4:15:00 PM 

Show Time As: Busy 

Recurrence: (none) 

Archived Meeting Summary 
Proposer: westerlund Lance (1060004786) 
Guest Name (Alias)-Response 

westerlund Lance YES 
Boxill Jeanette TENT 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:07 PM 

Mt Rushmore bkfst (Migrated) 

1/27/2010 2:00:00 PM 

1/27/2010 2:15:00 PM 

Busy 

Recurrence: (none) 

Archived Meeting Summary 
Proposer: DeSaix Jean (1060003122) 
Guest Name (Alias)-Response 

DeSaix Jean YES 
Boxill Jeanette TENT 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:07 PM 

Subject: Women’s Voices (Migrated) 

Start: 7/10/2010 8:00:00 PM 

End: 7/10/2010 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:07 PM 

Subject: USADA (Migrated) 

Start: 1/5/2010 4:30:00 PM 

End: 1/5/2010 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:07 PM 

Subject: Women’s Center MTG (Migrated) 

Sta rt: 10/20/2009 6:00:00 PM 

End: 10/20/2009 7:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:08 PM 

Subject: 

Location: 

New Student Convocation (Migrated) 

Carmichael 

Start: 8/22/2010 8:00:00 PM 

End: 8/22/2010 i0:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:08 PM 

Subject: Jim-LA (Migrated) 

Start: 10/7/2010 12:00:00 PM 

End: 10/7/2010 1:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:08 PM 

Subject: Jim-Boston (Migrated) 

Start: 9/22/2010 12:00:00 PM 

End: 9/22/2010 12:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:08 PM 

Subject: WBB (Migrated) 

Start: 4/27/2010 10:00:00 PM 

End: 4/27/2010 10:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:08 PM 

Subject: WBB@VaTech (Migrated) 

Start: 1/15/2010 

End: 1/15/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:08 PM 

Subject: USADA (Migrated) 

Start: 12/1/2009 3:30:00 PM 

End: 12/1/2009 4:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:09 PM 

Subject: Lunch-Kleinmann (Migrated) 

Start: 5/28/2010 4:15:00 PM 

End: 5/28/2010 4:45:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:09 PM 

Ist Amend Day (Migrated) 

9/30/2010 12:30:00 PM 

9/30/2010 1:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:09 PM 

Subject: Jim-Dallas (Migrated) 

Start: 9/28/2010 12:00:00 PM 

End: 9/28/2010 i:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:09 PM 

Subject: Jim-LA (Migrated) 

Start: 10/8/2010 12:00:00 PM 

End: 10/8/2010 12:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:09 PM 

Subject: WBB CAMP (Migrated) 

Start: 6/26/2010 10:30:00 PM 

End: 6/26/2010 ii:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:09 PM 

Subject: Interns meeting (Migrated) 

Start: 5/24/2010 2:00:00 PM 

End: 5/24/2010 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:09 PM 

Subject: Mtg w/Geoff (Migrated) 

Start: 7/26/2010 3:15:00 PM 

End: 7/26/2010 3:45:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:10 PM 

Subject: Pick up people (Migrated) 

Start: 10/18/2010 9:00:00 PM 

End: 10/18/2010 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:10 PM 

Subject: Jacki Resnick (Migrated) 

Location: G ra nts 

Start: 7/13/2010 5:00:00 PM 

End: 7/13/2010 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:10 PM 

Subject: Fixed Term mtg (Migrated) 

Location: 104D South 

Start: 4/28/2010 6:15:00 PM 

End: 4/28/2010 7:15:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:11 PM 

Jeffrey Boz @ Duke (Migrated) 

4/8/2010 12:00:00 PM 

4/8/2010 12:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:11 PM 

Subject: USADA Conf Call (Migrated) 

Start: 2/19/2010 7:00:00 PM 

End: 2/19/2010 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:11 PM 

MBB-Valparaiso (Migrated) 

11/15/2009 9:00:00 PM 

11/15/2009 11:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:12 PM 

Internship mtg (Migrated) 

4/27/2010 4:30:00 PM 

4/27/2010 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:12 PM 

Subject: 

Location: 

Shared Learning Lecture (Migrated) 

Bob Glass 

Start: 3/26/2010 3:00:00 PM 

End: 3/26/2010 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:12 PM 

Subject: USADA Conference (Migrated) 

Start: 10/21/2009 3:00:00 PM 

End: 10/21/2009 4:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:12 PM 

Subject: WBB CAMP (Migrated) 

Start: 7/12/2010 10:00:00 PM 

End: 7/12/2010 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:12 PM 

Subject: EXSS 101 (Migrated) 

Start: 11/17/2009 2:30:00 PM 

End: 11/17/2009 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:12 PM 

WBB-College of Charleston (Migrated) 

11/14/2009 

11/14/2009 2:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:13 PM 

IT computer work (Migrated) 

1/22/2010 6:00:00 PM 

1/22/2010 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:24 PM 

Subject: Mt Rushmore breakfast (Migrated) 

Start: 2/22/2010 1:30:00 PM 

End: 2/22/2010 2:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:24 PM 

Subject: Ethics Bowl (Migrated) 

Start: 2/20/2010 8:00:00 PM 

End: 2/20/2010 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:25 PM 

Subject: LV for Hamilton (Migrated) 

Start: 4/6/2010 4:00:00 PM 

End: 4/6/2010 4:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:25 PM 

Subject: WBB NCAA Finals (Migrated) 

Start: 4/4/2010 11:00:00 PM 

End: 4/5/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:25 PM 

Subject: Enhancement call (Migrated) 

Start: 2/10/2010 8:00:00 PM 

End: 2/10/2010 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:25 PM 

Subject: WBB leave (Migrated) 

Start: 2/8/2010 10:00:00 PM 

End: 2/8/2010 10:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:25 PM 

Subject: Ethics Bowl (Migrated) 

Start: 2/10/2010 11:30:00 PM 

End: 2/11/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:26 PM 

Subject: NCAA Conf call (Migrated) 

Start: 2/3/2010 2:00:00 PM 

End: 2/3/2010 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:26 PM 

Subject: USADA Conf Call (Migrated) 

Start: 2/9/2010 5:00:00 PM 

End: 2/9/2010 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:26 PM 

Student-food panel (Migrated) 

2/25/2010 11:30:00 PM 

2/26/2010 1:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:27 PM 

Subject: 

Location: 

Humanities Reception (Migrated) 

Friday Center 

Start: 4/23/2010 7:00:00 PM 

End: 4/23/2010 i0:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:27 PM 

Subject: 

Location: 

USADA call (Migrated) 

866-422-9305/9638017103 

Start: 1/12/2010 4:00:00 PM 

End: 1/12/2010 4:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:28 PM 

Alum get together (Migrated) 

1/16/2010 2:00:00 PM 

1/16/2010 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:28 PM 

Subject: Gail Corrado (Migrated) 

Start: 12/17/2009 3:00:00 PM 

End: 12/17/2009 3:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:28 PM 

Subject: WBB-film (Migrated) 

Location: 2:15 

Start: 12/10/2009 7:00:00 PM 

End: 12/10/2009 7:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:28 PM 

Subject: 

Location: 

FBI - sex trafficiking (Migrated) 

Abernethy 

Start: 12/4/2009 5:00:00 PM 

End: 12/4/2009 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:28 PM 

Jan out of office (Migrated) 

12/3/2009 1:00:00 PM 

12/3/2009 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:28 PM 

Subject: Dr. Bishop (Migrated) 

Location: cleaning 

Start: 12/29/2009 I:00:00 PM 

End: 12/29/2009 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:28 PM 

Subject: Donate Blood (Migrated) 

Location: Fetzer Gym 

Start: 12/15/2009 I:00:00 PM 

End: 12/15/2009 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:28 PM 

Subject: 

Location: 

AWFP reception (Migrated) 

Carolina Inn-North Parlor 

Start: 12/10/2009 9:00:00 PM 

End: 12/10/2009 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:29 PM 

Subject: USADA conf call (Migrated) 

Start: 12/9/2009 4:00:00 PM 

End: 12/9/2009 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:29 PM 

Subject: Breakfast mtg/Melissa (Migrated) 

Start: 12/i/2009 12:00:00 PM 

End: 12/1/2009 12:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:29 PM 

Subject: Sit for Joe (Migrated) 

Start: 12/6/2009 

End: 12/6/2009 3:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:29 PM 

Subject: MBB-Mich St (Migrated) 

Start: 12/2/2009 2:00:00 AM 

End: 12/2/2009 2:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:29 PM 

Subject: MBB-Nevada (Migrated) 

Start: 11/29/2009 11:45:00 PM 

End: 11/30/2009 1:45:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:29 PM 

Subject: Ethics Bowl (Migrated) 

Start: 11/16/2009 

End: 11/16/2009 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:29 PM 

Subject: Ethics Bowl (Migrated) 

Start: 11/13/2009 

End: 11/13/2009 3:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 





From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:29 PM 

Subject: Panel--arrival (Migrated) 

Start: 11/17/2009 11:30:00 PM 

End: 11/18/2009 
Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:29 PM 

Respect Workshop (Migrated) 

5/12/2010 1:00:00 PM 

5/12/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:30 PM 

Ariely mtg (Migrated) 

11/2/2009 6:00:00 PM 

11/2/2009 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:30 PM 

Subject: Jim-- NYC (Migrated) 

Start: 12/17/2009 2:00:00 PM 

End: 12/17/2009 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:30 PM 

Subject: Scrimmage (Migrated) 

Start: 11/1/2009 11:00:00 PM 

End: 11/2/2009 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:30 PM 

Subject: Interns Mtg (Migrated) 

Start: 6/17/2010 3:00:00 PM 

End: 6/17/2010 4:15:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/20:10 5:29:30 PM 

Subject: 

Location: 

Lunch & Learn (Migrated) 

Strom-Gottfried 

Start: :10/28/2009 3:28:00 PM 

End: :10/28/2009 4:58:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:30 PM 

WBB NCAA REgionals (Migrated) 

3/27/2010 1:00:00 PM 

3/27/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:31 PM 

Subject: Duke Wknd (Migrated) 

Start: 10/24/2009 1:00:00 PM 

End: 10/24/2009 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:31 PM 

Subject: Duke Wknd (Migrated) 

Start: 10/25/2009 2:00:00 PM 

End: 10/25/2009 2:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:31 PM 

Subject: WBB@Miami (Migrated) 

Start: 2/5/2010 

End: 2/5/2010 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:32 PM 

Subject: WBB-Kennesaw St (Migrated) 

Start: 12/29/2009 7:00:00 PM 

End: 12/29/2009 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:32 PM 

Subject: Penbroke Ethics Course (Migrated) 

Start: 10/28/2009 8:00:00 PM 

End: 10/29/2009 12:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:32 PM 

Subject: Pick up people (Migrated) 

Start: 6/23/2010 9:00:00 PM 

End: 6/23/2010 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:32 PM 

Subject: Pick up people (Migrated) 

Start: 6/4/2010 9:00:00 PM 

End: 6/4/2010 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:32 PM 

Subject: WBB-Final (Migrated) 

Start: 4/6/2010 1:00:00 PM 

End: 4/6/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:32 PM 

Subject: WBB ACC (Migrated) 

Location: 4-7 

Start: 3/4/2010 1:00:00 PM 

End: 3/4/2010 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:32 PM 

Subject: WBB Iv for Mich (Migrated) 

Start: 12/2/2009 9:00:00 PM 

End: $2/2/2009 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:33 PM 

Subject: NCAA Conference (Migrated) 

Location: Atlanta 

Start: 1/13/2010 2:00:00 PM 

End: 1/13/2010 2:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:33 PM 

Jan out til Friday (Migrated) 

1/12/2010 1:00:00 PM 

1/12/2010 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:33 PM 

NCSSM Keynote (Migrated) 

11/9/2009 2:00:00 PM 

11/9/2009 3:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:33 PM 

Subject: WBB-Francis Marion (Migrated) 

Start: 11/6/2009 

End: 11/6/2009 1:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:33 PM 

UG Ceremony (Migrated) 

5/9/2010 4:00:00 PM 

5/9/2010 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:33 PM 

Subject: APA-NYC (Migrated) 

Start: 12/28/2009 2:00:00 PM 

End: 12/28/2009 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:34 PM 

Holiday (Migrated) 

4/2/2010 1:00:00 PM 

4/2/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/24/2010 5:29:34 PM 

Classes Begin (Migrated) 

1/11/2010 2:00:00 PM 

1/11/2010 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 10/24/2010 5:29:34 PM 

Subject: Jim out (Migrated) 

Start: 6/9/2010 1:00:00 PM 

End: 6/9/2010 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/25/2010 5:19:13 PM 

Ethics Bowl 

10/25/2010 ii:00:00 PM 

10/26/2010 I:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/26/2010 3:12:53 PM 

Subject: ULEAD presentation 

Location: Friday Center 

Start: 11/17/2010 2:30:00 PM 

End: 11/17/2010 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/26/2010 6:00:05 PM 

Subject: Marion Jones documentary 

Location: ESPN 

Start: 11/3/2010 

End: 11/3/2010 i:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/27/2010 1:07:34 PM 

Start: 10/29/2010 i:30:00 PM 

End: 10/29/2010 2:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/30/2010 4:41:11 PM 

Pick up people 

11/1/2010 9:00:00 PM 

11/1/2010 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/30/2010 4:42:17 PM 

Pick up people 

11/3/2010 9:00:00 PM 

11/3/2010 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/30/2010 5:29:12 PM 

Ret from Hawaii 

11/30/2010 3:00:00 PM 

11/30/2010 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/5/2010 12:22:09 AM 

Pick up people 

12/7/2010 10:00:00 PM 

12/7/2010 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/5/2010 12:27:59 AM 

Jan to GaTech 

1/5/2011 5:00:00 PM 
1/5/2011 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/5/2010 12:28:57 AM 

Jan @ GaTech 

I/6/2011 5:00:00 AM 

I/7/2011 5:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/5/2010 7:03:08 PM 

Parr Staff Mtg 

12/6/2010 2:00:00 PM 

12/6/2010 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/5/2010 7:03:34 PM 

Parr Staff Mtg 

12/6/2010 8:00:00 PM 

12/6/2010 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/19/2010 4:14:35 AM 

Fall Commencement 

12/19/2010 5:00:00 AM 
12/20/2010 5:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

[UNC Automated Calendar Event] 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/19/2010 4:14:36 AM 

Classes Begin 

1/10/2011 5:00:00 AM 

1/11/2011 5:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

[UNC Automated Calendar Event] 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/19/2010 4:14:36 AM 

Spring Commencement 

5/8/2011 4:00:00 AM 

5/9/2011 4:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

[UNC Automated Calendar Event] 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/19/2010 4:14:36 AM 

Memorial Day 

5/30/2011 4:00:00 AM 

5/31/2011 4:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

[UNC Automated Calendar Event] 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/19/2010 4:14:36 AM 

Independence Day 

7/4/2011 4:00:00 AM 

7/5/2011 4:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

[UNC Automated Calendar Event] 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/19/2010 4:14:37 AM 

Thanksgiving 

11/24/2011 5:00:00 AM 

11/25/2011 5:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

[UNC Automated Calendar Event] 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/19/2010 4:14:37 AM 

Winter Holiday 

12/26/2011 5:00:00 AM 

12/27/2011 5:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

[UNC Automated Calendar Event] 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/22/2011 3:21:18 PM 

Jim in NYC 

1/24/2011 5:00:00 AM 
1/27/2011 5:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/28/2011 4:13:22 AM 

Subject: Chancellor’s Advisory Mtg 

Location: 105 South 

Start: 5/31/2011 7:00:00 PM 

End: 5/31/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/4/2011 3:34:52 AM 

Lisa @UNC 

2/4/2011 4:00:00 PM 

2/4/2011 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/10/2011 5:44:36 PM 

Marta 

2/14/2011 5:00:00 PM 
2/14/2011 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/20/2011 2:41:11 PM 

Ethics Bowl 

2/23/2011 I0:00:00 PM 
2/24/2011 i:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/20/2011 6:33:36 PM 

Dept End of Year picnic 

5/7/2011 9:00:00 PM 

5/8/2011 1:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/24/2011 2:42:48 AM 

Last day to drop a class 

3/14/2011 12:30:00 PM 

3/14/2011 1:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/10/2011 7:35:43 PM 

Subject: Lunch & Learn 

Location: Ficarotta 

Start: 4/21/2011 4:00:00 PM 

End: 4/21/2011 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/20/2011 10:46:04 PM 

Union Activities Board 

4/18/2011 I0:00:00 PM 

4/18/2011 ii:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/21/2011 2:24:06 PM 

Subject: Faculty Chair reception 

Location: Campus Y 

Start: 4/7/2011 7:00:00 PM 

End: 4/7/2011 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/3/2011 1:36:51 PM 

Subject: Women’s Voices 

Location: Duke Chapel 

Start: 5/1/2011 8:00:00 PM 

End: 5/1/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/16/2011 10:32:39 PM 

Subject: Loretta Lynn 

Location: DPAC 

Start: 10/23/2011 11:00:00 PM 

End: 10/24/2011 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/19/2011 12:01:42 AM 

Last day to drop a class 

10/17/2011 8:00:00 PM 

10/17/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/19/2011 12:03:48 AM 

Thanksgiving break 

11/23/2011 5:00:00 AM 

11/28/2011 5:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/19/2011 12:08:06 AM 

Classes begin 

I/9/2012 1:00:00 PM 

I/9/2012 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/26/2011 1:54:42 AM 

Subject: Mt.Rushmore breakfast 

Location: Breadmens 

Start: 4/29/2011 12:30:00 PM 

End: 4/29/2011 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/26/2011 1:56:52 AM 

Parr Staff Mtg 

4/26/2011 3:30:00 PM 

4/26/2011 4:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/28/2011 3:07:30 PM 

Subject: Ethics in the Workplace 

Location: AOB 1500C 

Start: 9/19/2011 i:00:00 PM 

End: 9/19/2011 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/1/2011 4:55:47 PM 

FH-Longwood 

9/21/2011 11:00:00 PM 

9/22/2011 1:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/1/2011 4:56:30 PM 

FH-Davidson 

9/25/2011 5:00:00 PM 
9/25/2011 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/1/2011 4:57:29 PM 

FH-Boston College 

10/8/2011 5:00:00 PM 

10/8/2011 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/1/2011 4:58:30 PM 

FH-Michigan 

10/23/2011 5:00:00 PM 

10/23/2011 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/1/2011 4:59:18 PM 

FH-NCAA 

11/12/2011 6:00:00 PM 

11/12/2011 I0:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/1/2011 6:50:05 PM 

Pick up people 

5/10/2011 8:30:00 PM 

5/10/2011 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/1/2011 10:49:29 PM 

Pick up people 

5/4/2011 9:00:00 PM 

5/4/2011 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/1/2011 10:50:27 PM 

Pick up people 

5/6/2011 8:30:00 PM 

5/6/2011 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/9/2011 1:18:20 PM 

Subject: FEC meeting 

Location: 105 South 

Start: 8/29/2011 7:00:00 PM 

End: 8/29/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 

Email committee to have it for only an hour. 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/16/2011 2:03:22 AM 

Pick up people 

5/16/2011 8:30:00 PM 

5/16/2011 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/11/2011 5:14:15 AM 

Subject: CTOPS 

Location: SU 3413 

Start: 6/13/2011 8:45:00 PM 

End: 6/13/2011 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/12/2011 3:44:57 PM 

Subject: Resnik music 

Location: Fearrington 

Start: 6/25/2011 9:00:00 PM 

End: 6/26/2011 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

6/16/2011 7:40:50 PM 

Fac council 

9/16/2011 7:00:00 PM 

9/16/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/24/2011 4:02:10 AM 

WBB @ Penn state 

11/30/2011 5:00:00 AM 

12/1/2011 5:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/6/2011 2:39:27 AM 

Subject: Women’s Voices 

Location: United Church of CH 

Start: 7/17/2011 8:00:00 PM 

End: 7/17/2011 i0:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/6/2011 2:40:01 AM 

USADA Branding due 

7/8/2011 1:00:00 PM 

7/8/2011 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/7/2011 10:33:57 PM 

Subject: WBB-UNC Charlotte 

Location: scrimmage--TBD 

Start: 10/30/2011 6:00:00 PM 

End: 10/30/2011 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/7/2011 10:36:53 PM 

WBB-UNCG 

:11/17/2011 

:1:1/:17/20:1:1 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/7/2011 10:38:27 PM 

WBB-Kennesaw St 

11/27/2011 7:00:00 PM 

11/27/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/7/2011 10:39:26 PM 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: WBB-Lipscomb-D 

Start: 12/8/2011 

End: 12/8/2011 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/14/2011 11:04:38 PM 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Fac Council Retreat 

Stone Center 

9/9/2011 7:00:00 PM 

9/9/2011 9:00:00 PM 

Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/6/2011 1:52:39 PM 

Mt Rushmore breakfast 

8/11/2011 12:30:00 PM 

8/11/2011 2:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/16/2011 1:34:10 PM 

Subject: IAH reception 

Location: Hyde Hall 

Start: 8/25/2011 8:00:00 PM 

End: 8/25/2011 i0:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/16/2011 1:49:59 PM 

Fac Governance office 

8/16/2011 3:00:00 PM 
8/16/2011 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/19/2011 3:46:42 PM 

Dick Baddour 

8/24/2011 12:30:00 PM 

8/24/2011 i:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/19/2011 6:53:05 PM 

Subject: FITAC 

Location: Ca rr 200B 

Start: 8/29/2011 3:00:00 PM 

End: 8/29/2011 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/21/2011 3:55:02 PM 

Subject: Book discussion 

Location: MU 116 

Start: 8/21/2011 5:00:00 PM 

End: 8/21/2011 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/21/2011 8:32:42 PM 

WBB 

8/23/2011 5:30:00 PM 

8/23/2011 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/29/2011 12:03:17 PM 

FB-JMU 

9/3/2011 7:30:00 PM 

9/3/2011 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/31/2011 7:06:06 PM 

Pick up people 

9/9/2011 9:00:00 PM 

9/9/2011 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/31/2011 7:15:47 PM 

Alston Gardner 

9/2/2011 6:00:00 PM 

9/2/2011 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/2/2011 6:55:54 PM 

Faculty Assembly 

9/15/2011 7:00:00 PM 

9/15/2011 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/6/2011 1:58:51 AM 

FEC Planning 

9/6/2011 4:30:00 PM 

9/6/2011 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/6/2011 7:32:30 PM 

Jonathan Sauls 

9/9/2011 i:00:00 PM 

9/9/2011 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/8/2011 3:40:56 AM 

Subject: Women’s brunch 

Location: Susan’s 

Start: 9/11/2011 3:00:00 PM 

End: 9/11/2011 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/9/2011 1:36:58 AM 

Subject: 

Location: 

Faculty assembly reception 

President house 

Start: 9/15/2011 i0:00:00 PM 

End: 9/15/2011 ii:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/12/2011 3:15:23 AM 

Fac Governance 

9/12/2011 2:00:00 PM 

9/12/2011 2:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/20/2011 1:12:26 AM 

Mt. Rushmore 

9/21/2011 12:45:00 PM 
9/21/2011 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/5/2011 1:46:51 AM 

Pick up People 

10/5/2011 9:00:00 PM 

10/5/2011 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/19/2011 1:37:11 AM 

Subject: Doug Cyr Interview 

Location: Toy Lounge 

Start: 11/8/2011 8:30:00 PM 

End: 11/8/2011 9:15:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/21/2011 10:32:14 PM 

Mt. Rushmore 

10/26/2011 12:30:00 PM 

10/26/2011 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/21/2011 11:46:28 PM 

WBB -Presbyterian 

11/22/2011 9:30:00 PM 

11/22/2011 11:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 11/16/2011 5:13:52 AM 

Subject: Lunch/Alston Gardner 

Start: 11/16/2011 5:00:00 PM 

End: 11/16/2011 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/21/2011 3:26:16 AM 

Subject: Katie Quine-DTH 

Location: Water theme 

Start: 11/21/2011 7:00:00 PM 

End: 11/21/2011 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/29/2011 2:50:37 AM 

Subject: Doug Dibbert 

Location: Carolina Club 

Start: 12/13/2011 5:00:00 PM 

End: 12/13/2011 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/14/2011 3:45:19 AM 

MBB-Nicholls 

12/20/2011 

12/20/2011 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/14/2011 3:48:18 AM 

MBB-Monmouth 

1/1/2012 8:00:00 PM 

1/1/2012 I0:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/14/2011 3:50:21 AM 

MBB-Miami 

1/11/2012 2:00:00 AM 

1/11/2012 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/1/2012 5:18:12 PM 

Subject: Ad Hoc comm 

Location: Hyde Hall 

Start: 1/23/2012 5:00:00 PM 

End: 1/23/2012 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/12/2012 5:31:34 AM 

Subject: 

Location: 

Commencement Comm Mtg 

120 Vance Hall 

Start: 1/18/2012 3:00:00 PM 

End: 1/18/2012 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/14/2012 4:04:28 AM 

Subject: Water Comm mtg 

Location: 105 Hill Hall 

Start: 2/1/2012 I0:00:00 PM 

End: 2/1/2012 Ii:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

larry_conrad@unc.edu [larry_conrad@unc.edu] 

1/27/2012 3:16:17 PM 

Tresolini, Carol P [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(F¥DIBOHF23SPDLT)/CN=RECIPIENTS/CN=Ctres]; Hunter, Carol [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP {FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Carol Frances Hunter {cfhunter)]; Michalak, 

Sarah C [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(F¥DIBOHF23SPDLT)/CN=REClPIENTS/CN=Smichala]; Barker, Michael [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP {F¥DIBOHF23SPDLT)/CN=RECIPIENTS/CN=Barkerjm]; Marinshaw, Ruth L [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Ruth]; Kessler, Jim 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (F¥DIBOHF23SPDLT)/CN=REClPIENTS/CN=Jrkessle]; 

Conrad, Larry D [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(F¥DIBOHF23SPDLT)/CN=RECIPIENTS/CN=Ldconrad]; Davenport, Helene Ann [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP {FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Davenph]; Gorsuch, John I [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (F¥DIBOHF23SPDLT)/CN=REClPIENTS/CN=Jgorsuch]; 

msspeaking@gmail~com; Zombar, Deborah [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(F¥DIBOHF23SPDLT)/CN=RECIPIENTS/CN=Zombar]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP {FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)]; Shuford, Bettina C. 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (F¥DIBOHF23SPDLT)/CN=REClPIENTS/CN=Bettina C 

Shuford (bcshufor)]; Henshaw, Bob [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(F¥DIBOHF23SPDLT)/CN=RECIPIENTS/CN=Bhenshaw]; DeSaix, Jean [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP {FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jdesaix]; Swindler, Luke [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (F¥DIBOHF23SPDLT)/CN=REClPIENTS/CN=Swindler] 

e-Texts Discussion 

ITS-Manning Rm 5:102 

Start: 2/22/20:12 8:30:00 PM 

End: 2/22/20:12 9:30:00 PM 

Show Time As: Busy 

Required 

Attendees: 

ruth@email.unc.edu; michael_barker@unc.edu; Gorsuch, John I; Kessler, Jim; Shuford, Bettina C.; Tresolini, Carol P; 

Henshaw, Bob; Hunter, Carol; DeSaix, Jean; Swindler, Luke; Boxill, Jeanette M; Michalak, Sarah C 

All - this is to confirm tomorrow’s meeting regarding e-texts at 3:30 at ITS Manning, and to change the location from 

Larry’s office to Conference Room 5102. 

Diane Howell 

Executive Assistant 
Office of the Vice Chancellor of Information Technology Services 

and Chief Information Officer 
University of North Carolina, Chapel Hill 

211 Manning Drive, Chapel Hill, NC 27599 

CB: 3420 

HYPERLINK "teh919.962.1490" Teh919.962.1490 
Fax:919.445.4545 

mailto:diane_howell@unc.edu 

41: g~i:i~:i:::::i:~ 

HYPERLINK http://its.unc.edu/its/index.htm ?~;~;:i~ 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/30/2012 3:08:55 AM 

Elon bball 

2/4/2012 7:00:00 PM 

2/4/2012 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/4/2012 5:24:21 PM 

Subject: 

Location: 

Employee Forum Celebration 

Friday Center-Trillium 

Start: 3/7/2012 2:30:00 PM 

End: 3/7/2012 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2012 11:05:41 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Bubba Cunningham 

My Office 

2/13/2012 9:00:00 PM 

2/13/2012 I0:00:00 PM 

Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/8/2012 2:00:54 AM 

Pick up people 

2/9/2012 10:00:00 PM 

2/9/2012 10:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/22/2012 2:24:55 AM 

Subject: Task Force Chairs 

Location: Ca rr 

Start: 3/27/2012 3:00:00 PM 

End: 3/27/2012 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/29/2012 1:29:05 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Classes Begin 

Start: 1/9/2013 5:00:00 AM 

End: 1/10/2013 5:00:00 AM 

Show Time As: Free 

This is an automated calendar event published to: [UNCDefaultEvents]. 

Use the link below to manage your automated calendar subscriptions. 

https://my.ad.unc.edu/Calendar 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/4/2012 2:34:20 AM 

Subject: Engagement Comm 

Location: 205 South 

Start: 4/23/2012 2:00:00 PM 

End: 4/23/2012 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/12/2012 2:59:21 AM 

Karen Gill mtg 

4/13/2012 3:45:00 PM 

4/13/2012 4:15:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/17/2012 1:15:14 AM 

Subject: Van pick up 

Location: Old Well 

Start: 4/17/2012 7:00:00 PM 

End: 4/17/2012 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/23/2012 2:17:13 AM 

Subject: Fullbright workshop 

Location: CFE 

Start: 5/8/2012 7:00:00 PM 

End: 5/8/2012 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

5/2/2012 3:15:00 PM 

Faculty Assembly 

4/19/2013 1:00:00 PM 

4/19/2013 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

5/2/2012 3:15:00 PM 

Faculty Assembly 

1/18/2013 2:00:00 PM 

1/18/2013 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/3/2012 3:23:21 AM 

Mary W 

5/4/2012 3:00:00 PM 

5/4/2012 4:2,0:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/5/2012 7:44:04 PM 

Michael Burroughs 

5/14/2012 2:00:00 PM 

5/14/2012 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/11/2012 5:34:46 PM 

Spring Commencement 

5/13/2012 4:00:00 AM 

5/14/2012 4:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

This is an automated calendar event published to: [UNCDefaultEvents]. 

Use the link below to manage your automated calendar subscriptions. 

https://my.ad.unc.edu/Calendar 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/14/2022 7:23:32 PM 

New Year’s Day 

I/1/2023 5:00:00 AM 

I/2/2023 5:00:00 AM 

Show Time As: Free 

This is an automated calendar event published to: [UNCDefaultEvents]. 

Use the link below to manage your automated calendar subscriptions. 

https://my.ad.unc.edu/Calendar 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/14/2022 7:23:33 PM 

Martin Luther King Jr.’s Birthday 

1/21/2023 5:00:00 AM 

1/22/2023 5:00:00 AM 

Show Time As: Free 

This is an automated calendar event published to: [UNCDefaultEvents]. 

Use the link below to manage your automated calendar subscriptions. 

https://my.ad.unc.edu/Calendar 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/14/2012 7:13:35 PM 

Fall Comencement 

12/16/2012 5:00:00 AM 
12/17/2012 5:00:00 AM 

Show Time As: Free 

This is an automated calendar event published to: [UNCDefaultEvents]. 

Use the link below to manage your automated calendar subscriptions. 

https://my.ad.unc.edu/Calendar 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/14/2012 7:24:04 PM 

Spring Break 

3/8/2013 5:00:00 AM 

3/18/2013 4:00:00 AM 

Show Time As: Free 

Begins March 8, 2013 (5 p.m.); classes resume 8 a.m. March 18 

This is an automated calendar event published to: [UNCDefaultEvents]. 

Use the link below to manage your automated calendar subscriptions. 

https://my.ad.unc.edu/Calendar 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/14/2022 7:24:05 PM 

Winter Holiday 

12/24/2022 5:00:00 AM 

12/25/2022 5:00:00 AM 

Show Time As: Free 

This is an automated calendar event published to: [UNCDefaultEvents]. 

Use the link below to manage your automated calendar subscriptions. 

https://my.ad.unc.edu/Calendar 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/4/2012 5:13:27 PM 

Mt Rushmore 

7/9/2012 i:00:00 PM 

7/9/2012 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/15/2012 12:53:36 AM 

Pick up people 

7/19/2012 9:00:00 PM 

7/19/2012 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Fanfani, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN ELLIS FANFANI (KFANFANI)912] 

7/20/2012 3:26:22 PM 

Fanfani, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Ellis Fanfani (kfanfani)912]; Schaefer, Adam R [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Adam R Schaefer 

(adschaef)]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Parr Center team lunch 

7/27/2012 4:00:00 PM 

7/27/2012 5:00:00 PM 

Busy 

Recurrence: 

Required 

Attendees: 

(none) 

Schaefer, Adam R; Boxill, Jan 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/12/2012 4:50:49 PM 

Mt Rushmore 

8/15/2012 12:30:00 PM 
8/15/2012 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/12/2012 4:57:16 PM 

Visitors workshop 

8/18/2012 1:00:00 PM 

8119/2012 
Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/20/2012 4:46:35 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: WBB-ETennSt 

Start: 12/28/2012 7:00:00 PM 

End: 12/28/2012 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/22/2012 11:36:14 PM 

IAH Reception 

8/23/2012 8:00:00 PM 

8/23/2012 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/25/2012 12:28:32 AM 

Subject: Chancellor/Jackie 

Location: South Bldg 

Start: 9/19/2012 4:00:00 PM 

End: 9/19/2012 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/5/2012 12:32:11 PM 

Athletic mtg 

9/5/2012 9:00:00 PM 

9/5/2012 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Fanfani, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN ELLIS FANFANI (KFANFANI)912] 

9/10/2012 1:54:28 PM 

Fanfani, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Ellis Fanfani (kfanfani)912]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)] 

Meeting with Michael Burroughs 

Jan’s office 

9/19/2012 i:00:00 PM 

9/19/2012 3:00:00 PM 

Busy 

Recurrence: (none) 

Required Boxill, Jan 

Attendees: 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/11/2012 12:41:57 PM 

Subject: Commencement Mtg 

Location: 105 South 

Start: 9/13/2012 12:00:00 PM 

End: 9/13/2012 i:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/11/2012 12:43:21 PM 

CCI surveys 

9/11/2012 1:00:00 PM 

9/11/2012 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/15/2012 10:52:46 PM 

Mt Rushmore 

9/17/2012 12:00:00 PM 

9/17/2012 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/18/2012 3:00:51 AM 

WCHL live 

9/18/2012 11:15:00 AM 
9/18/2012 11:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/3/2012 2:27:03 AM 

Faculty Assembly 

10/26/2012 1:00:00 PM 

10/26/2012 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/21/2012 3:14:39 AM 

Subject: Peter Bruce-CFE 

Location: FFCC Carroll Hall 

Start: 10/30/2012 4:00:00 PM 

End: 10/30/2012 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/23/2012 8:20:36 PM 

Chancellor mtg 

10/31/2012 2:00:00 PM 

10/31/2012 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/26/2012 3:36:42 AM 

WBB-FSU 

2/1/2013 

2/1/2013 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/26/2012 3:39:08 AM 

WBB-Duke 

2/3/2013 6:00:00 PM 

2/3/2013 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/26/2012 3:40:48 AM 

WBB-Wake 

2/15/2013 

2/15/2013 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/2/2012 3:08:33 AM 

Subject: 

Location: 

Chancellor Search Open Forum-Staff 

Stone Center Theater 

Start: 11/7/2012 7:30:00 PM 

End: 11/7/2012 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/2/2012 3:09:12 AM 

Subject: 

Location: 

Chancellor Search Forum-Community 

Friday Center-Redbud room 

Start: 11/7/2012 i0:30:00 PM 

End: 11/8/2012 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/7/2012 5:42:33 AM 

Subject: Video w/O.J. 

Location: Global bldg 

Start: 11/9/2012 6:00:00 PM 

End: 11/9/2012 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/14/2012 3:47:09 AM 

Subject: 

Location: 

Dean’s MBA Fellows Dinner 

Rizzo Center 

Start: 12/13/2012 Ii:00:00 PM 

End: 12/14/2012 I:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/15/2012 5:17:59 PM 

Subject: 

Location: 

Bioethics panel-Miles Sheehan 

Chris Lambert 

Start: 4/2/2013 4:00:00 PM 

End: 4/2/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/21/2012 4:04:51 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Career Services presentation 

Gerrard Hall-Ethics 

Start: 12/17/2012 5:00:00 PM 

End: 12/17/2012 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

11/25/2012 4:36:35 PM 

MBB-ECU 

12/15/2012 5:00:00 PM 
12/15/2012 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

11/30/2012 2:38:37 PM 

department lunch 

12/18/2012 6:00:00 PM 

12/18/2012 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/3/2012 3:22:26 AM 

Pick up people 

12/5/2012 10:00:00 PM 

12/5/2012 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/12/2012 1:10:44 AM 

PHIL 560 exam 

12/13/2012 5:00:00 PM 

12/13/2012 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

12/17/2012 4:24:28 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: CFE Advisory 

Start: 1/25/2013 5:00:00 AM 

End: 1/26/2013 7:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

I/1/2013 7:26:33 PM 

Elon WBB 

I/5/2013 7:30:00 PM 

I/5/2013 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

I/3/2013 2:07:46 AM 

Athletic REform Group 

2/12/2013 8:30:00 PM 

2/12/2013 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/5/2013 8:37:23 PM 

Subject: Erika Lindemann 

Location: 3030 Steele 

Start: 1/9/2013 2:00:00 PM 

End: 1/9/2013 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/8/2013 7:49:41 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Faculty Chairs 

Location: Conference Room A 

Start: 1/18/2013 I:00:00 PM 

End: 1/18/2013 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/15/2013 12:03:53 AM 

Faculty Assembly mtg 

1/17/2013 8:00:00 PM 

1/17/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/15/2013 12:26:05 AM 

Pick up people 

1/18/2013 10:00:00 PM 

1/18/2013 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/15/2013 3:32:06 PM 

Pick up people 

1/15/2013 10:00:00 PM 

1/15/2013 11:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/15/2013 7:47:12 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: MBB-MD 

Start: 1/19/2013 5:00:00 PM 

End: 1/19/2013 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/15/2013 7:47:38 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: MBB-GaTech 

Start: 1/24/2013 2:00:00 AM 

End: 1/24/2013 4:30:00 AM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/15/2013 7:47:51 PM 

Subject: Bev Perdue 

Location: Global FedX 

Start: 1/15/2013 9:00:00 PM 

End: 1/15/2013 i0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/20/2013 3:30:42 PM 

Subject: TedxU NC 

Location: Ackland Art 

Start: 2/8/2013 I0:30:00 AM 

End: 2/8/2013 11:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/22/2013 3:56:24 AM 

Doug Maclean 

1/22/2013 8:30:00 PM 

1/22/2013 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/22/2013 3:04:54 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Nominating Comm 

Start: 2/5/2013 7:00:00 PM 

End: 2/5/2013 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/24/2013 3:11:11 PM 

8oxill, ]an [/O=UNC EXCHANGE/OU=£XCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=]eanette M Boxill (]rnboxilI)] 

Subject: Massey Awards 

Start: 1/21/2013 4:30:00 PM 

End: 1/21/2013 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

1/29/2013 9:44:25 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Public Service Awards 

Location: Carolina Club 

Start: 3/26/2013 8:00:00 PM 

End: 3/26/2013 I0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:14 PM 

Phil fac mtg 

12/6/2010 6:00:00 PM 

12/6/2010 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:14 PM 

Take people 

8/22/2011 12:30:00 PM 

8/22/2011 1:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:15 PM 

Pick up people 

5/19/2011 9:00:00 PM 

5/19/2011 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:15 PM 

Subject: Gary Parr presentation 

Location: Hyde Hall 

Start: 1/13/2011 8:00:00 PM 

End: 1/13/2011 i0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:32:15 PM 

WBB@Md 

1/23/2022 5:00:00 AM 

1/24/2022 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:16 PM 

Pick up people 

5/16/2011 8:30:00 PM 

5/16/2011 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:16 PM 

FB-Rutgers 

9/10/2011 7:30:00 PM 

9/10/2011 10:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:16 PM 

NCAA-Conf Call 

10/25/2010 1:30:00 PM 

10/25/2010 2:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:16 PM 

Pick up people 

8/22/2011 9:00:00 PM 

8/22/2011 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:17 PM 

Chancellors Advisory 

11/29/2010 8:00:00 PM 

11/29/2010 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:17 PM 

Pick up people 

9/9/2011 9:00:00 PM 

9/9/2011 9:15:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:17 PM 

Chancellor’s Advisory 

4/11/2011 7:00:00 PM 

4/11/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:32:17 PM 

Subject: Nominating Cmt 

Location: Stone Center 

Start: 2/23/2011 1:30:00 PM 

End: 2/23/2011 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:32:17 PM 

WBB @ Clemson 

2/10/2022 5:00:00 AM 

2/11/2022 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:32:17 PM 

Spring Break 

3/7/2022 5:00:00 AM 

3/13/2022 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:32:17 PM 

SS-I begins 

5/10/2022 4:00:00 AM 

5/11/2022 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:17 PM 

Chancellor’s Advisory 

2/23/2011 8:00:00 PM 

2/23/2011 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:34 PM 

Subject: Nancy King talk 

Location: MacNider 321 

Start: 9/9/2011 4:00:00 PM 

End: 9/9/2011 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:34 PM 

Parr Center lunch 

12/15/2010 5:00:00 PM 

12/15/2010 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:32:36 PM 

theresa and kelly out 

9/9/2022 4:00:00 AM 

9/10/2022 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:36 PM 

Recruit 

2/13/2011 3:30:00 AM 

2/13/2011 4:30:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:32:36 PM 

Day care closed 

7/4/2022 4:00:00 AM 

7/9/2022 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:36 PM 

Agenda Comm/FEC 

11/28/2011 8:00:00 PM 

11/28/2011 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:37 PM 

Subject: Academic Plan Mtg 

Location: 307 South 

Start: 12/13/2010 3:30:00 PM 

End: 12/13/2010 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:32:37 PM 

Subject: 

Location: 

AD Search Comm 

Carolina Inn - Chancellor’s Ballroom West 

Start: 8/26/2011 i:00:00 PM 

End: 8/26/2011 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:37 PM 

Take people to school 

7/25/2011 1:00:00 PM 

7/25/2011 1:15:00 PM 

Show Time As: Busy 

Recurrence: Weekly 

every Monday, Tuesday, Wednesday, Thursday, and Friday from 9:00 AM to 9:15 AM 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:38 PM 

WUNC -TV 

9/7/2011 9:00:00 PM 

9/7/2011 9:30:00 PM 

Show Time As: Busy 



From: Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 2/7/2013 2:32:38 PM 

Subject: HS Ethics stuff (Dan) 

Start: 11/14/2011 5:00:00 PM 

End: 11/14/2011 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:39 PM 

Meeting with Geoff 

8/9/2011 6:30:00 PM 

8/9/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:39 PM 

WBB-Md-D 

1/8/2012 6:00:00 PM 

1/8/2012 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:39 PM 

Gary Parr 

1/13/2011 7:00:00 PM 

1/13/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:39 PM 

Pick up people 

6/14/2011 9:00:00 PM 

6/14/2011 9:30:00 PM 

Show Time As: Busy 

Recurrence: Weekly 

every Monday, Tuesday, Wednesday, Thursday, and Friday from 5:00 PM to 5:30 PM 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:39 PM 

NCAA-Jan out 

1/11/2011 5:00:00 AM 

1/13/2011 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:39 PM 

NC State Fair 

10/13/2011 4:00:00 AM 
10/24/2011 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:40 PM 

PHIL 266 Final 

7/22/2011 3:30:00 PM 

7/22/2011 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:40 PM 

AWFP Comm Mtg 

2/9/2011 7:00:00 PM 

2/9/2011 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:40 PM 

Lexi re Bioethics Bowl 

2/25/2011 4:45:00 PM 
2/25/2011 5:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:40 PM 

Larry Blum-Duke 

2/25/2011 8:30:00 PM 

2/25/2011 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:40 PM 

David Frost 

4/13/2011 5:00:00 PM 
4/13/2011 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:40 PM 

ethics bowl 

3/3/2011 i:00:00 PM 

3/3/2011 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:41 PM 

Pick up people 

7/20/2011 9:00:00 PM 

7/29/2011 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:41 PM 

Honor Court Fac mtg 

12/8/2011 3:00:00 PM 

12/8/2011 4:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:42 PM 

PArr Breakfast 

8/17/2011 I:00:00 PM 

8/17/2011 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:42 PM 

NCAA Conf Call 

2/14/2011 4:00:00 PM 
2/14/2011 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:42 PM 

Acad Mtg 

4/5/2011 7:00:00 PM 

4/5/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:42 PM 

Dean Interviews 

11/12/2010 7:00:00 PM 

11/12/2010 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:42 PM 

NCAA conference call 

9/20/2011 6:00:00 PM 

9/20/2011 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:44 PM 

Subject: 

Location: 

Women’s Studies Meet & Greet 

Hyde Hall 

Start: 10/27/2011 8:30:00 PM 

End: 10/27/2011 I0:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:44 PM 

WBB exhibition 

11/lo/2oll 
11/10/2011 1:30:00 AM 

Show Time As: Busy 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:46 PM 

Parr Center 

12/29/2011 2:00:00 PM 
12/29/2011 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:46 PM 

Raleigh Charter 

8/9/2011 3:00:00 PM 

8/9/2011 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGEIOU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:48 PM 

FH vs Syracuse 

9/2/2011 10:00:00 PM 

9/3/2011 
Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:49 PM 

Parr Center visitors lunch 

1/31/2011 4:30:00 PM 

1/31/2011 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:49 PM 

chancellor 

8/8/2011 3:00:00 PM 

8/8/2011 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:49 PM 

Subject: Chancellor’s dinner 

Location: Carolina Inn 

Start: 12/15/2011 Ii:00:00 PM 

End: 12/16/2011 I:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:49 PM 

Carl re military ethics conference 

11/16/2011 3:00:00 PM 

11/16/2011 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:50 PM 

Agenda Mtg 

9/1/2011 1:00:00 PM 

9/1/2011 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:50 PM 

Subject: 

Location: 

Faculty Nominating Comm mtg 

Hitchcock room 

Start: 2/14/2011 6:00:00 PM 

End: 2/14/2011 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:51 PM 

Start: 4/14/2011 8:30:00 PM 

End: 4/14/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:51 PM 

Subject: Roller Derby 

Location: Meet at Mardi Gras 

Start: 4/16/2011 6:00:00 PM 

End: 4/16/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:52 PM 

Subject: FEC meeting 

Location: 105 South 

Start: 10/24/2011 7:00:00 PM 

End: 10/24/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:52 PM 

Subject: Lunch & Learn-McClinton 

Location: Social Work 

Start: 11/30/2010 5:00:00 PM 

End: 11/30/2010 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:52 PM 

Flight to Penn State 

11/29/2011 11:00:00 PM 

11/29/2011 11:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:52 PM 

Pick up People--VlP 

5/26/2011 8:00:00 PM 

5/26/2011 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:52 PM 

UG Admissions Advisory 

11/8/2011 8:00:00 PM 

11/8/2011 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:53 PM 

Christian Loew 

5/11/2011 3:15:00 PM 
5/11/2011 3:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:53 PM 

Chancellor meeting 

10/20/2011 5:00:00 PM 

10/20/2011 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:54 PM 

Pick up people 

I/7/2011 10:00:00 PM 

I/7/2011 10:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:54 PM 

Subject: 

Location: 

Awards for Advancement of women 

Campus Y 

Start: 2/14/2011 8:30:00 PM 

End: 2/14/2011 i0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:54 PM 

Lunch & Learn 

12/5/2011 5:00:00 PM 
12/5/2011 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:54 PM 

Assist interview 

11/10/2010 7:00:00 PM 

11/10/2010 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:54 PM 

Subject: Fac Gov mtg 

Location: Ca rr 

Start: 12/16/2011 7:00:00 PM 

End: 12/16/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:55 PM 

Task Force 

11/29/2011 8:00:00 PM 

11/29/2011 I0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:55 PM 

Phil dept mtg 

8/22/2011 3:00:00 PM 

8/22/2011 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:55 PM 

CHHS room 225 

8/17/2011 2:00:00 PM 

8/17/2011 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:55 PM 

Subject: Jonathan Foer 

Location: Memorial Hall 

Start: 8/25/2011 11:30:00 PM 

End: 8/26/2011 i:30:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:55 PM 

pick up people 

2/11/2011 10:00:00 PM 

2/11/2011 10:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:56 PM 

Employee Forum Mtg 

6/21/2011 9:30:00 PM 

6/21/2011 11:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:56 PM 

SS II classes begin 

6/21/2012 4:00:00 AM 

6/22/2012 4:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:56 PM 

HC-Chancellor, Jon McKay 

9/6/2011 6:30:00 PM 

9/6/2011 7:15:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:56 PM 

FH NCAA 

11/13/2010 4:30:00 PM 

11/13/2010 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:57 PM 

FEC 

6/25/2012 7:00:00 PM 

6/25/2012 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:32:57 PM 

Duke Undergrad bioethics conference/bioethics bowl 

3/18/2022 4:00:00 AM 

3/21/2022 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:57 PM 

Subject: WBB-SH 

Location: Kenan 

Start: 5/11/2011 6:00:00 AM 

End: 5/11/2011 7:30:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:58 PM 

Innovation--Parr 

4/4/2011 3:00:00 PM 
4/4/2011 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:58 PM 

Symposium planning 

11/10/2011 3:00:00 PM 

11/10/2011 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:58 PM 

Subject: Honor Task Force 

Location: Loudermilk Center 

Start: 12/15/2011 8:00:00 PM 

End: 12/15/2011 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:58 PM 

Subject: 

Location: 

Nominating Comm Mtg 

Hitchcock room 

Start: 2/18/2011 1:30:00 PM 

End: 2/18/2011 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:32:59 PM 

Dean Interviews 

11/11/2010 4:00:00 PM 

11/11/2010 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:00 PM 

CTOPS 

6/13/2011 I:00:00 PM 

6/13/2011 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:00 PM 

WBB @ Duke 

2/27/2011 10:00:00 PM 

2/28/2011 1:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:00 PM 

WBB Mtg 

8/22/2011 7:00:00 PM 

8/22/2011 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:00 PM 

Environment Panel 

11/10/2010 ii:00:00 PM 

11/11/2010 2:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:02 PM 

WBB-Carson Newman 

11/8/2010 Ii:00:00 PM 

11/9/2010 i:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:02 PM 

Fac Tech mtg 

8/17/2011 6:00:00 PM 

8/17/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:04 PM 

WBB-N CSU 

:i/~_5/20~.~. 

1/15/2011 2:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:33:04 PM 

WBB @BC 

I/9/2022 5:00:00 AM 

1/10/2022 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:04 PM 

WBB-Miami 

2/13/2011 6:00:00 PM 

2/13/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:04 PM 

Dean Interviews 

11/11/2010 5:30:00 PM 

11/11/2010 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:04 PM 

WBB-UNLV 

12/12/2010 7:00:00 PM 

12/12/2010 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:05 PM 

Pick up people 

12/7/2011 10:00:00 PM 

12/7/2011 10:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:06 PM 

Subject: EB Regionals 

Location: Richmond 

Start: 11/20/2010 5:00:00 AM 

End: 11/21/2010 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:06 PM 

Duke Ethics Panel 

10/21/2010 6:00:00 PM 

10/21/2010 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:06 PM 

UNC Grad reunion 

5/20/2011 4:00:00 AM 
5/23/2011 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:06 PM 

Michele Norris @UNC 

12/6/2010 8:30:00 PM 

12/6/2010 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:08 PM 

Parr FAC Mtg 

12/13/2010 4:30:00 PM 

12/13/2010 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:08 PM 

Subject: APPE-EB 

Location: Cincinnati 

Start: 3/2/2011 5:00:00 AM 

End: 3/5/2011 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:08 PM 

Black Alumi-MJ 

10/27/2010 11:00:00 PM 

10/28/2010 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:08 PM 

Chancellor’s Advisory 

3/7/2011 8:00:00 PM 

3/7/2011 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2023 2:33:09 PM 

WBB-@FSU 

2/2/2022 5:00:00 AM 

2/3/2022 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:09 PM 

Lunch &amp; Learn 

10/27/2010 4:00:00 PM 

10/27/2010 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:09 PM 

Chancellor mtg 

9/12/2011 1:30:00 PM 

9/12/2011 2:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:09 PM 

Location: Asian Studies Class 

Start: 11/15/2010 9:30:00 PM 

End: 11/15/2010 Ii:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:10 PM 

Lv for GTech 

1/5/2011 8:00:00 PM 

I/5/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:10 PM 

Teach Awards Mtg 

12/9/2010 4:30:00 PM 

12/9/2010 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:10 PM 

WBB 

11/12/2010 9:00:00 PM 

11/12/2010 Ii:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:11 PM 

Emerson Waldorf-EB 

10/22/2010 4:30:00 PM 

10/22/2010 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:11 PM 

Subject: 

Location: 

Fixed-Term Promotions Mtg 

205 South Bldb 

Start: 12/6/2010 3:00:00 PM 

End: 12/6/2010 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/7/2013 2:33:11 PM 

WBB-GaTech 

2/25/2011 

2/25/2011 2:30:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/8/2013 3:04:49 AM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Chancellor search 

Start: 2/22/2013 2:00:00 PM 

End: 2/22/2013 Ii:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/8/2013 3:05:35 AM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Chancellor search 

Start: 2/23/2013 12:30:00 PM 

End: 2/23/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/14/2013 3:10:50 AM 

Pick up people 

2/21/2013 10:00:00 PM 

2/21/2013 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/15/2013 2:12:27 PM 

Subject: Holden Unplugged 

Location: Hyde Hall 

Start: 2/26/2013 8:00:00 PM 

End: 2/26/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/20/2013 2:38:27 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Chancellor’s Advisory 

Start: 2/20/2013 8:00:00 PM 

End: 2/20/2013 I0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/20/2013 4:25:38 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Lecturer Promotion mtg 

Location: 205 South 

Start: 5/8/2013 1:30:00 PM 

End: 5/8/2013 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/21/2013 2:39:14 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Chancellor 

Start: 2/25/2013 6:00:00 PM 

End: 2/25/2013 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/27/2013 5:23:11 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Diversity Panel Dis 

Location: Gerrard Hall 

Start: 3/5/2013 8:00:00 PM 

End: 3/5/2013 i0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/27/2013 8:20:22 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Start: 4/29/2013 4:00:00 AM 

End: 4/30/2013 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/28/2013 3:30:02 AM 

HC Advisory 

2/28/2013 7:30:00 PM 

2/28/2013 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/28/2013 11:38:56 PM 

Chancellor Search Dinner 

3/9/2013 

3/9/2013 3:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/28/2013 11:40:32 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Chancellor search 

Start: 3/10/2013 12:00:00 PM 

End: 3/11/2013 I:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

2/28/2013 11:42:49 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Jerome Thelia & Anne Carkeet 

Documentary 

Start: 3/1/2013 8:30:00 PM 

End: 3/1/2013 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/1/2013 4:47:09 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: AWFP 

Location: Toy Lounge 

Start: 3/4/2013 9:00:00 PM 

End: 3/4/2013 i0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

3/8/2013 8:39:43 PM 

Bioethics Bowl class 

3/19/2013 3:00:00 PM 
3/19/2013 4:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/11/2013 2:57:25 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Alumni Assoc recpt/dinner 

Start: 4/12/2013 10:30:00 PM 

End: 4/13/2013 I:00:00 AM 

Show Time As: Busy 

Reception: 6:30 

Dinner 7::15 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/11/2013 9:20:18 PM 

Teagle grant due 

3/15/2013 12:00:00 PM 

3/15/2013 1:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/12/2013 11:11:03 PM 

Chancellor’s Advisory 

3/19/2013 7:00:00 PM 

3/19/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/13/2013 1:12:55 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: NCAA Pairing 

Location: Tobacco Road Care 

Start: 3/18/2013 I0:30:00 PM 

End: 3/18/2013 11:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/19/2023 2:08:57 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: UNC @ Delaware 

Start: 3/24/2013 6:30:00 PM 

End: 3/24/2013 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/27/2013 9:39:27 PM 

Independence Day 

7/4/2013 4:00:00 AM 

7/5/2013 4:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

This is an automated calendar event published to: [UNCHolidays20l 3]. 

Use the link below to manage your automated calendar subscriptions. 

https :iimy.ad.unc. eduiCalendar 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/27/2013 9:39:27 PM 

Labor Day 

9/2/2013 4:00:00 AM 

9/3/2013 4:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

This is an automated calendar event published to: [UNCHolidays20l 3]. 

Use the link below to manage your automated calendar subscriptions. 

https :iimy.ad.unc. eduiCalendar 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/27/2013 9:39:27 PM 

Thanksgiving 

11/28/2013 5:00:00 AM 

11/30/2013 5:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

This is an automated calendar event published to: [UNCHolidays20l 3]. 

Use the link below to manage your automated calendar subscriptions. 

https :iimy.ad.unc. eduiCalendar 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/28/2013 7:07:52 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: COSC 

Start: 4/19/2013 12:00:00 PM 

End: 4/19/2013 1:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/29/2013 12:36:33 PM 

SACS 

4/4/2013 2:30:00 PM 

4/4/2013 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

4/9/2013 7:44:14 PM 

Dinner with Roberta Israeloff 

4/18/2013 10:30:00 PM 

4/19/2013 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/14/2013 3:48:49 AM 

Subject: Hunter Gray 

Location: Wellness 

Start: 4/16/2013 2:00:00 PM 

End: 4/16/2013 2:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/17/2023 12:57:17 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: UNC Symphony 

Start: 4/23/2013 ii:00:00 PM 

End: 4/24/2013 2:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/17/2013 5:54:33 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Family Scholarship Comm 

Start: 6/10/2013 2:30:00 PM 

End: 6/10/2013 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/17/2013 7:45:32 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Holden reception 

Location: Hill Ballroom 

Start: 4/22/2013 7:30:00 PM 

End: 4/22/2013 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/18/2023 8:02:48 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Education Policy Comm 

Start: 4/24/2013 i:00:00 PM 

End: 4/24/2013 2:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/19/2023 2:27:32 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: EW 

Start: 4/23/2013 2:00:00 PM 

End: 4/23/2013 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/24/2013 3:05:53 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Lisa- 

Start: 4/24/2013 8:15:00 PM 

End: 4/24/2013 8:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WBCRISP] 

4/24/2013 6:46:51 PM 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Wbcrisp]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Myers, Richard E 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Rmyers] 

Meeting with WC, Jan Boxill and Richard Myers Re: Issues Surrounding Student Discipline (Jan 23317/Richard 28115) 

112 Carr 

6/6/2013 6:30:00 PM 

6/6/2013 7:30:00 PM 

Busy 

Required 

Attendees: 

Boxill, Jan (JMBOXILL@email.unc.edu); Myers, Richard E 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WBCRISP] 

4/24/2013 7:09:11 PM 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Wbcrisp]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Myers, Richard E 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Rmyers] 

Meeting with WC, Jan Boxill and Richard Myers Re: Issues Surrounding Student Discipline (Jan 23317/Richard 28115) 

112 Carr 

7/18/2013 6:30:00 PM 

7/18/2013 7:30:00 PM 

Busy 

Required 

Attendees: 

Boxill, Jan (JMBOXILL@email.unc.edu); Myers, Richard E 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/25/2013 4:04:33 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: FAC Retreat 

Location: Toy Lounge 

Start: 5/17/2013 3:30:00 PM 

End: 5/17/2013 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

4/25/2013 6:43:18 PM 

NHSEB phone meeting 

5/15/2013 4:00:00 PM 

5/15/2013 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/29/2013 3:06:24 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Chancellor w/Jackie 

Start: 5/31/2013 7:00:00 PM 

End: 5/31/2013 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/1/2013 6:10:07 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Jason Fishel 

Location: Visiting position 

Start: 5/3/2013 7:30:00 PM 

End: 5/3/2013 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/1/2013 6:32:41 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: David Hicks 

Location: Visiting position 

Start: 5/3/2013 i:00:00 PM 

End: 5/3/2013 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/8/2013 8:08:18 PM 

Subject: 

Location: 

Reception for Provost 

Carolina Inn-Old Well room 

Start: 6/5/2013 7:30:00 PM 

End: 6/5/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/13/2013 12:11:12 AM 

FFM 

5/12/2014 12:30:00 PM 
5/12/2014 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/14/2013 5:50:50 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Gender & Phil Workshop 

Mariska & Tomaskova 

Start: 4/25/2014 4:00:00 AM 

End: 4/27/2014 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

To: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

5/15/2013 6:45:50 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Public Safety Ethics Training 

Start: 9/10/2013 2:15:00 PM 

End: 9/10/2013 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

5/15/2013 6:45:50 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Public Safety Ethics Training 

Start: 8/27/2013 2:15:00 PM 

End: 8/27/2013 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/19/2013 2:33:06 PM 

Subject: Pacific APA 

Location: San Diego 

Start: 4/16/2014 4:00:00 AM 

End: 4/21/2014 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/19/2013 3:01:13 PM 

Spring Break 

3/10/2014 4:00:00 AM 

3/16/2014 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/19/2013 3:04:04 PM 

Subject: Central APA 

Location: Chicago 

Start: 2/26/2014 5:00:00 AM 

End: 3/2/2014 5:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/21/2013 4:30:46 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Wendell 

Start: 6/5/2013 9:00:00 PM 

End: 6/5/2013 ii:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/22/2013 8:28:24 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: UNC Blood Drive 

Location: Smith Center 

Start: 6/4/2013 12:30:00 PM 

End: 6/4/2013 i:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/23/2013 7:03:48 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Diane Horton 

Location: Jujubes 

Start: 5/28/2013 4:00:00 PM 

End: 5/28/2013 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/23/2013 7:14:15 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: University Day committee 

Location: 105 South 

Start: 6/13/2013 I:00:00 PM 

End: 6/13/2013 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

5/29/2013 2:45:17 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Employee Forum Awards 

Location: Hyde Hall 

Start: 5/30/2013 7:00:00 PM 

End: 5/30/2013 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

5/30/2013 2:38:45 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Liz Prescott 

Location: Theresa’s Office 

Start: 5/30/2013 6:00:00 PM 

End: 5/30/2013 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/4/2013 6:52:32 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Chancellor 

Start: 6/6/2013 3:30:00 PM 

End: 6/6/2013 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/4/2013 6:55:24 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: GAA Board reception 

Start: 6/7/2013 10:30:00 PM 

End: 6/8/2013 12:30:00 AM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/5/2013 2:04:32 AM 

Subject: Bubba & Travis 

Location: Bubba office 

Start: 6/7/2013 2:30:00 PM 

End: 6/7/2013 3:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/11/2013 3:45:28 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Pick up people? 

Start: 6/14/2013 9:00:00 PM 

End: 6/14/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/12/2013 5:38:06 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Phil-beginning of year party 

Horace Williams House 

Start: 8/23/2013 9:00:00 PM 

End: 8/24/2013 I:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/14/2013 5:38:59 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Extraordinary Ventures 

Start: 11/12/2013 5:30:00 PM 

End: 11/12/2013 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/17/2013 3:30:50 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Katie Out 

Start: 9/16/2013 4:00:00 AM 

End: 9/21/2013 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/26/2013 6:43:30 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Chris Fielt-CIO-ITS 

Start: 7/10/2013 2:00:00 PM 

End: 7/10/2013 2:30:00 PM 

Show Time As: Busy 





From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/26/2013 7:57:36 PM 

Subject: USADA CONF/EXSS mtg 

Location: Woolen 205 

Start: 7/24/2013 5:30:00 PM 

End: 7/24/2013 7:15:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/28/2013 6:01:53 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Tammy @ Wiser 

2741 Campus Wall< Ave. Bldg 400 Durham 27705 

Start: 7/1/2013 8:00:00 PM 

End: 7/1/2013 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/28/2013 6:47:55 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Vera in office 

Start: 7/1/2013 4:00:00 AM 

End: 7/2/2013 4:00:00 AM 

Show Time As: Free 





From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Barber, Stephen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=STEPHEN BARBER (SGBARBER)] 

7/1/2013 9:33:06 PM 

Barber, Stephen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Stephen Barber (sgbarber)]; Bartram, Jamie [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jbartram]; Cone, 

Judith [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jacone]; Baum, Rachel [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=24aO26684c6847ecSe8644c296343c11]; Meier, 

Benjamin Mason [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Meierb]; Hornstein, Donald T [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Dhornste]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; Luh, Jeanne [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=EO7f32b918684a9e9a84a6a157cO920e]; Dasgupta, Nabarun [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Nabarun Dasgupta 

(nab)] 

Progressive realization of water access index update meeting 

Rosenau Hall 144 (Jamie’s office) 

7/3/2013 4:15:00 PM 

7/3/2013 4:45:00 PM 

Busy 

Required 

Attendees: 

Barber, Stephen; Bartram, Jamie; Cone, Judith; Baum, Rachel; Meier, Benjamin Mason; Hornstein, Donald T; Boxill, 

Jan; Luh, Jeanne; Dasgupta, Nabarun 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/3/2013 2:33:43 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Provost 

Start: 7/10/2013 3:30:00 PM 

End: 7/10/2013 4:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Anais Spitzer, Ph.D. [aspitzer@usada.org] 

7/3/2013 7:18:53 PM 

Anais Spitzer, Ph.D. [aspitzerOusada.org]; Lisa Voight; Boxill, Jan (JMBOXlLL@email.unc.edu) 

Subject: 

Location: 

Jan: Touching base 

Z-Conference Room - Telluride 

Start: 7/11/2013 4:00:00 PM 

End: 7/11/2013 5:00:00 PM 

Show Time As: Busy 

Required 

Attendees: 

Lisa Voight; Boxill, Jan (JMBOXlLL@email.unc.edu) 





From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

7/10/2013 4:51:40 PM 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie Turner (turnerkm)]; Wegner, Judith Welch [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jwegner]; Hunter, 

Erik [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Hunter 

Erik (erikh)]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Honor System Meeting w Jan, Judith and Erik 

Carr 200B 

7/19/2013 5:30:00 PM 

7/19/2013 6:30:00 PM 

Busy 

Required 

Attendees: 

Wegner, Judith Welch; Hunter, Erik; Boxill, Jan 











From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/28/2013 11:56:52 PM 

Subject: 

Location: 

Glenn Miller Orchestra 

Cary Arts Center 

Start: 1/18/2014 12:30:00 AM 
End: 1/18/2014 2:30:00 AM 
Show Time As: Busy 

Recurrence: (none) 







From: 

Sent: 

To: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

8/15/2013 4:32:40 PM 

Boxill, Jan [/O--UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Board of Trustees 

Start: 11/14/2013 7:00:00 PM 

End: 11/14/2013 7:30:00 PM 

Show Time As: Busy 









From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/19/2013 6:10:04 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Daniel Schere-DTH 

Start: 8/21/2013 6:00:00 PM 

End: 8/21/2013 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

8/20/2013 7:49:38 PM 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie Turner (turnerkm)]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; Streeter, Charles D [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Streeter] 

Meeting with Jan Boxill and Charles Streeter 

Jan’s Office, Parr Center, Caldwell Hall 

Start: 8/22/2013 3:00:00 PM 

End: 8/22/2013 4:00:00 PM 

Show Time As: Busy 

Required 

Attendees: 

Boxill, Jan; Streeter, Charles D 

Meeting requested by Charles Streeter to discuss priorities for the coming year. 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/21/2013 1:01:31 AM 

Paul Green Threatre 

9/20/2013 11:30:00 PM 

9/21/2013 1:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/21/2013 3:05:26 AM 

FH-UMd 

10/5/2013 5:00:00 PM 

10/5/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

8/22/2013 6:20:36 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Provost Dean in a meeting w/Sharon Ryan 

104 South Building 

Start: 9/23/2013 1:30:00 PM 

End: 9/23/2013 2:30:00 PM 

Show Time As: Busy 

Hi Jan, 
Are you available to join Provost Dean in a meeting w/Sharon Ryan re: a visit to campus by the Dalai Lama in Oct 

2014? The meeting is scheduled on Monday, Sept 23 at 9:30am in 104 South Building. If this time doesn’t work for you, 

and you want to be part of the discussion, please ask Katie to contact me and we’ll look for an alternative time. 

Stephanie Thurman 

Office of the Executive Vice Chancellor and Provost 
104 South Building, CB# 3000 

phone: (9:19) 962-4511 

fax: (919) 962-1593 

sthurman@email.unc.edu 



From: 

Sent: 

To: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

8/27/2013 1:23:18 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Start: 9/3/2013 4:00:00 AM 

End: 9/4/2013 4:00:00 AM 

Show Time As: Free 

Contact Stephanie Thurman re BOT meeting materials 

Hello everyone, 

I have received information from University Affairs Committee chair Alston Gardner regarding proposed items for the 

upcoming meeting agenda. The timeframe we’re working within is outlined below along with a list of agenda items and 

presenters. Please note that preliminary agendas are due Sept 3, so please have yours to me by that date. Also let me 

know at that time if you will have a PPT at the meeting, or an attachment for the website. Thank you! 

BOT MEETING: Sept 25-26 

Prelim agendas- Sept 3 

Final agendas- Sept 9 

Attachments- Sept 13 

1. Employee recognition for going above and beyond the call of duty during the summer floods - Charles 
Streeter, Chair of the Employee Forum will coordinate (5 minutes) 

2. Remarks by the Provost - a) Update on new student athlete/academic task force b) update on sexual assault 

initiative c) approval of the UNC’s Revised Mission Statement (Jim should bring this forward for approval as 
the last item in his remarks) d) update on the KFBS Dean Search or other Provost office issues plus whatever 

else he wants to address (10-15 minutes) 

3. Remarks by the Chair of the Faculty (10 minutes) 

4. Remarks by Vice Chancellor of Student Affairs - Update on Greek system issues during and sexual assault 

if Jim doesn’t cover it. (15-20 minutes) 

5. Discussion of the Alumni Survey - Dean Karen Gil and Lynn Williford (30-45 minutes) 

6. We have time for 1 more issue or the opportunity to highlight a department or school. Please check with Jim 
and see if there is something noteworthy. 

Stephanie Thurman 

Office of the Executive Vice Chancellor and Provost 
104 South Building, CB# 3000 

phone: (919) 962-4511 

fax: (919) 962-1593 

sthurman@email.unc.edu 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/28/2013 4:51:47 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Liz-foundations etc 

Start: 8/29/2013 2:00:00 PM 

End: 8/29/2013 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/28/2013 9:34:59 PM 

CFE Advisory Mtg 

11/5/2013 5:00:00 PM 

11/5/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

8/29/2013 4:25:19 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Teagle Grant 

Location: Jan’s office 

Start: 8/30/2013 2:00:00 PM 

End: 8/30/2013 2:30:00 PM 

Show Time As: Busy 

A quick check-in with Stephen and Liz to see how we can spend the Teagle Grant money! 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/30/2013 4:31:25 PM 

Subject: Commencement meeting 

Location: 105 South 

Start: 10/4/2013 5:00:00 PM 

End: 10/4/2013 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

8/30/2013 4:42:46 PM 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Elizabeth Ambler Prescott (epresco)eff]; Boxill, Jan 

(JM BOXlLL@email.unc.edu); risraeloff@squirefoundation.org 

Call with Roberta, Jan and Liz 

Jan and Liz call Roberta at 631-266-2517 

Start: 9/3/2013 i:00:00 PM 

End: 9/3/2013 1:30:00 PM 

Show Time As: Busy 

Required 

Attendees: 

Boxill, Jan (JMBOXlLL@email.unc.edu); risraeloff@squirefoundation.org 

Primary order of business is the web site issue. 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/10/2013 12:21:38 AM 

President Ross reception 

9/19/2013 9:30:00 PM 

9/19/2013 11:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/11/2013 2:00:48 AM 

Dan Moseley L&L 

9/12/2013 4:30:00 PM 

9/12/2013 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/11/2013 6:34:05 PM 

Lunch and Learn 

11/6/2013 5:00:00 PM 

11/6/2013 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/11/2013 6:36:49 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Lunch and Learn 

Start: 2/11/2014 5:30:00 PM 

End: 2/11/2014 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/11/2013 6:38:21 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Lunch and Learn 

Start: 3/18/2014 4:30:00 PM 

End: 3/18/2014 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

9/12/2013 3:44:52 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Role of University in American Life Panel 

Knapp-Sanders 2601 (Smaller auditorium in new edition) 

Start: 10/1/2013 1:00:00 PM 

End: 10/1/2013 3:00:00 PM 

Show Time As: Busy 

Invitation from Rachel Willis to speak at a panel on teaching at the University. 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/16/2013 1:24:24 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Chancellor Dinner 

Start: 9/30/2013 i0:00:00 PM 

End: 10/1/2013 

Show Time As: Busy 

Mention Retired faculty 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/16/2013 9:42:55 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Distinguished Alumni lunch 

Carolina Inn Ballroom 

Start: 10/12/2013 3:30:00 PM 

End: 10/12/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/16/2013 9:48:29 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Fac Athletic Comm 

Start: 10/8/2013 7:30:00 PM 

End: 10/8/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WBCRISP] 

9/21/2013 9:07:49 PM 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Wbcrisp]; Sauls, Jonathan C [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsauls]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; Wegner, Judith Welch [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jwegner]; Kelley, Thomas A III [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=TakelIey] 

Issues Surrounding Student Discipline Meeting with WC, JS, Jan Boxill, Judith Wegner and Tom Kelley 

DSA - Conference Room 101 Cart 

Start: 10/11/2013 i:00:00 PM 

End: 10/11/2013 2:00:00 PM 

Show Time As: Busy 

Required 

Attendees: 

Sauls, Jonathan C; Boxill, Jan (JMBOXILL@email.unc.edu); Wegner, Judith Welch; Kelley, Thomas A III 

Thank you Jan, Judith and Tom for your response to my dates. We will do the next meeting on this date, Friday, October 
1:1 at 900am and, on that date, we will find another date, about a month out, to meet again. 

Best regards, 

Debra 

Debra Eatman 

966.3879 

deatman@unc.edu 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/22/2013 5:12:21 PM 

Subject: HS Phil Conf-Sat 

Location: Chicago 

Start: 11/1/2013 4:00:00 AM 
End: 11/4/2013 5:00:00 AM 
Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/22/2013 7:33:20 PM 

USADA Call 

9/23/2013 5:30:00 PM 

9/23/2013 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/22/2013 10:22:31 PM 

Board of Trustees mtg 

9/25/2013 6:00:00 PM 

9/25/2013 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/23/2013 3:12:52 AM 

WBB-Tenn 

11/12/2013 2:00:00 AM 
11/12/2013 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/23/2013 3:13:58 AM 

WBB-Coastal 

11/21/2013 ii:00:00 PM 

11/22/2013 1:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/23/2013 3:20:36 AM 

WBB-Charleston Southern-Jan 

12/14/2013 6:00:00 PM 
12/14/2013 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/23/2013 3:21:47 AM 

WBB-High Point--Jan 

12/21/2013 6:00:00 PM 

12/21/2013 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/26/2013 6:34:54 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Bubba 

Start: 9/27/2013 5:45:00 PM 

End: 9/27/2013 6:15:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/2/2013 2:43:16 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Pick up people 

Start: 10/2/2013 9:00:00 PM 

End: 10/2/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CHRISTOPHER L. KIELT (KIELT)E52] 

10/4/2013 3:51:15 PM 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Christopher L. Kielt (kielt)e52]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; Barker, Michael [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Barkerjm] 

Turnitin/iThenticate - Jan Boxill, Chris Kielt, Michael Barker 

Caldwell 207A 

Start: 10/23/2013 12:30:00 PM 

End: 10/23/2013 1:30:00 PM 

Show Time As: Busy 

Required 

Attendees: 

Boxill, Jan; michael_barker@unc.edu 

Diane Howell 

E x e e’d t i ve A s s i s t a nt 

O:i~fice o:i~ the Vice Chancellor of Informatior~. 

and Chie~ Info~mat.ion Officer 

U:~).i.ve:~csity o:E North Carolina, Chapel. Hi..l.]. 

211 Manning Ibrive, Chapel t-till, NC 27599 

CB: 3420 

Tel: 919. 962. 1490 

]?ax: 919. 445.4545 

mailto:diane howell@unc.edu 

T e c hn o 1 o g y S e r v i c e s 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/4/2013 4:03:30 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: PPH IL 261 

Start: 10/8/2013 ii:00:00 PM 

End: 10/9/2013 I:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

10/7/2013 1:48:37 PM 

Boxill, Jan [/O--UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: PHIL 261 

Start: 10/15/2013 11:00:00 PM 

End: 10/16/2013 1:00:00 AM 

Show Time As: Busy 

Recurrence: Weekly 

every Tuesday from 7:00 PM to 9:00 PM 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/8/2013 2:45:06 AM 

pick up people 

10/30/2013 9:00:00 PM 

10/30/2013 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/8/2013 1:02:30 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Innovation and Impact 

Chancellor Ballroom 

Start: 10/11/2013 7:40:00 PM 

End: 10/11/2013 8:15:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/13/2013 4:17:15 PM 

Subject: Research Ethics Training 

Location: Wilson Lib 

Start: 11/12/2013 2:00:00 PM 

End: 11/12/2013 3:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/13/2013 9:23:30 PM 

Clemson-Deb 

1/16/2014 11:00:00 PM 

1/17/2014 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/13/2013 9:27:08 PM 

WBB-Pitt-Jan 

2/13/2014 11:00:00 PM 

2/14/2014 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/13/2013 9:27:50 PM 

WBB-at NCSIU-Jan 

2/16/2014 8:30:00 PM 

2/16/2014 10:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/15/2013 1:59:01 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: FB-Boston College 

Start: 10/26/2013 7:30:00 PM 

End: 10/26/2013 10:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

10/16/2013 7:01:25 PM 

Boxill, Jan [/O--UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Dana Bochna with the Institute for Ethical Leadership at Rutgers Business School 

Dana will call Jan 

Start: 10/24/2013 7:00:00 PM 

End: 10/24/2013 8:00:00 PM 

Show Time As: Busy 

Dana wants to ask about the ethics and integrity programs at UNC. 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. TBD - 5:00 PM EST 

Chapel Hill 

Start: 11/11/2012 I0:00:00 PM 

End: 11/12/2012 

Show Time As: Busy 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. TBD - 5:00 PM EST 
Home 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. TBD - 7:00 PM EST 

Chapel Hill 

Start: 11/15/2012 

End: 11/15/2012 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 

UNC TaP Heels Women’s Basketball vs. TBD - 7:00 PM EST 
Home 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. TBD - 4:00 PM EST 

TBD 

Start: 11/18/2012 9:00:00 PM 

End: 11/18/2012 ii:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. TBD - 4:00 PM EST 
Home 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. UNC Asheville - 6:00 PM EST 

Chapel Hill 

Start: 11/25/2012 Ii:00:00 PM 

End: 11/26/2012 i:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. UNC Asheville - 6:00 PM EST 
Home 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. Ohio State - 7:00 PM EST 

Chapel Hill 

Start: 11/29/2012 

End: 11/29/2012 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 

UNC TaP Heels Women’s Basketball vs. ohio state - 7:00 PM EST 
Home 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. Tennessee 

Knoxville Tenn. 

Start: 12/2/2012 5:00:00 AM 

End: 12/3/2012 5:00:00 AM 

Show Time As: Free 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. Tennessee 
Away 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. North Carolina Central - 11:00 AM EST 

Chapel Hill 

Start: 12/12/2012 4:00:00 PM 

End: 12/12/2012 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tan Heels Women’s Basketball vs. North Carolina CentFa] - 11:00 AM EST 
Home 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. Coastal Carolina - 2:00 PM EST 

Conway S.C. 

Start: 12/16/2012 7:00:00 PM 

End: 12/16/2012 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. coastal carolina - 2:00 PM EST 
Away 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. East Carolina - 7:00 PM EST 

Myrtle Beach S.C. 

Start: 12/20/2012 

End: 12/20/2012 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tan Heels Women’s Basketball vs. East Carolina - 7:00 PM EST 
Home 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. ETSU - 2:00 PM EST 

Chapel Hill 

Start: 12/28/2012 7:00:00 PM 

End: 12/28/2012 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 

UNC TaP Heels Women’s Basketball vs. ETSU - 2:00 PM EST 
Home 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. Wake Forest - 7:00 PM EST 

Chapel Hill 

Start: 2/15/2013 

End: 2/15/2013 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. wake Forest - 7:00 PM EST 
Home 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. Florida State - 1:00 PM EST 

Tallahassee Fla. 

Start: 2/17/2013 6:00:00 PM 

End: 2/17/2013 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. Florida State - 1:00 PM EST 
Away 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. Virginia Tech - 8:30 PM EST 

Blacksburg Va. 

Start: 2/23/2013 1:30:00 AM 

End: 2/23/2013 3:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. virginia Tech - 8:30 PM EST 
Away 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. Boston College - 7:00 PM EST 

Chapel Hill 

Start: 3/1/2013 

End: 3/1/2013 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. Boston college - 7:00 PM EST 
Home 



Subject: 

Location: 

UNC Tar Heels Women’s Basketball vs. Duke - 4:00 PM EST 

Durham N.C. 

Start: 3/3/2013 9:00:00 PM 

End: 3/3/2013 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 

UNC Tar Heels Women’s Basketball vs. Duke - 4:00 PM EST 
Away 



Full Name: ’Amy MacDonald’ 

Last Name: MacDonald’ 

First Name: ’Amy 

Company: UNC Chapel Hill 

Business 

Address: 

Room 613C, Ste. 602 Bank of America Plaza ~ 137 E. Rosemary St. ~; CB CB 1105 ~ Chapel Hill, NC 27599 ~; USA 

Business (919) 966-2463 

Phone: 

E-mail: amyjmac@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,UI.I 
Job Title: 
Department: iil 
Initials: i~~ 

Details Updated 12/12/2011 : 
Office Location: 33? West Rosem~?ry 
Business Phone: (919) 9(:i&2,4(~5; 
Business Address Street: i~i~7 We.~t Roserua~?" $ CB I 1~05 $ Ct~apel }-till, NC 2?599 $ USA 

Details Updated 10/12/2012: 
Office Locati on: Roo~ 
Business Address Street: Room ~-,I 3C~ S~e~ ¢(~2 Ba~k of Amecica P~aza $1 ~;7 [-;~ Rosemary SL $ CB CB 

11 ()5 $ Chapel }-~ill, NC 27599 $ 



Full Name: 

Last Name: 

First Name: 

’Brian Rybarczyk’ 

Rybarczyk’ 

’Brian 

E-mail: brybar@unc.edu 



Full Name: 

Last Name: 

First Name: 

’Donna LeFebvre’ 

LeFebvre’ 

’Donna 

E-mail: donna_lefebvre@unc.edu 



Full Name: 

Last Name: 

First Name: 

’George Cunningham’ 

Cunningham’ 

’George 

E-mail: gbcunningham@tamu.edu 



Full Name: ’Neasha Bryant Graves’ 

Last Name: Graves’ 

First Name: ’Neasha Bryant 

Company: UNC Chapel Hill 

Business 

Address: 

613D Bank of America Plaza $137 East Franklin Street, Se 602 $ CB 1105 $ Chapel Hill, NC 27599-1105 $ USA 

Business (919) 966-3746 

Phone: 

E-mail: nmbryant@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: i=~:ii:~:::~,::;~::~=::~==~:.::i~[~=~ 
Department: iil i.r ~?,:~[C 

Business Phone: ~:: 
Business Address Street: 

Details Updated 2/4/2013: 
Office Location: d13D Bank of A~se~ica ?1 aza ~5.{:}.:;z...~vV.es~:t...R.4-,se~.ma.~}~...{9¢.vee~:~. 
Business Address Street: ¢~13D Ba~k of America Plaza $137 East }::rar~klir~ Street, Se (~02 $ CB :~ 105 $ 



Full Name: 

Last Name: 

First Name: 

Adler, Robert 

Adler 

Robert 

E-mail: Robert_Adler@ kenan-flagler.unc.edu 



Full Name: ADTS 

First Name: ADTS 

E-mail: academy@unc.edu 



Full Name: 

Last Name: 

First Name: 

Aine Donovan 

Donovan 

Aine 

E-mail: Aine,Donovan@dartmouth.edu 



Full Name: Alice Dawson 

Last Name: Dawson 

First Name: Alice 

Company: UNC Chapel Hill 

Business 

Address: 

1014 Steele Building $ CB 3110 $ Chapel Hill, NC 27599 $ USA 

Business (919) 843-7727 

Phone: 

E-mail: adawson@email,unc,edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: ::.;::;,~:::::~=:=/:~:.:~,~== 

Office Location: 
Business Phone: ~:: !)i:~ 
Business Address Street: 
Initials: C 





Full Name: Amy Piland 

Last Name: Piland 

First Name: Amy 

Company: UNC Chapel Hill 

Business 

Address: 

PO Box 2446 ~ 450 Skipper Bowles Dr ~ CB 8500 ~ Chapel Hill, NC 27515 ~ USA 

Business (919) 843-2124 

Phone: 

E-mail: apiland@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: .’:’~.:~:~:~:~:~:~::~i~[ ~::~.~~:.~i 
Department: :;::~:. ~i ~i:~ 
Office Location: ~i:<) 

Business Address Street: 



Full Name: Bill Andrews 

Last Name: Andrews 

First Name: Bill 

Company: UNC Chapel Hill 

Business 

Address: 

432 Greenlaw Hall ~ CB 3520 ~ Chapel Hill, NC 27599-3520 ~ USA 

Business (919) 962-4029 

Phone: 

E-mail: wandrews@unc.edu 

Details Updated 11/3/2010: 

Initials: ~.. :~:~,--- 

Details Updated 7/12/2012: 
Job Title: Dist Pro[?essor & Sr Assoc Dea~ 
Department: E~gli.,d~ & Comp 

Details Updated 8/24/2012: 
Office Location: 432 Gree~law }-{all 
Business Fax: (919) 9¢~2--3520 
Business Phone: (919) 9(i,2-.4029 
Business Phone 2:(919} 96%9270 
Business Address Street: 432 Greets.law }--}Jail $ CB 3520 $ Cl~apei }i--Ii1i, NC 27599-3520 $ USA 



Full Name: 

Last Name: 

First Name: 

andy. uk 

uk 

andy. 

E-mail: andy.miah@uws.ac.uk 



Full Name: anelsonl@email, edu 

Last Name: edu 

First Name: anelsonl@email. 

Company: UNC Chapel Hill 

Business 

Address: 

109C Caldwell Hall ~ CB 3125 ~ Chapel Hill, NC 27599-3125 ~ USA 

Business (919) 780-4558 

Phone: 

E-mail: anelson l@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: 
Office Location: 
Business Phone: ~==!)i=~ 

Initials: ..i 



Full Name: Anne Bisese 

Last Name: Bisese 

First Name: Anne 

Company: UNC Chapel Hill 

Business (919) 962-2645 

Phone: 

E-mail: abisese@email.unc.edu 



Full Name: Anne Mitchell Whisnant 

Last Name: Whisnant 

First Name: Anne Mitchell 

Company: UNC Chapel Hill 

Business 

Address: 

203 Carr Bldg $ CB 9170 $ Chapel Hill, NC 27599-9170 ~ USA 

Business (919) 962-1671 

Phone: 

E-mail: an ne_whisnant@unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: i=~ii::~=,:~=~,~:::~:.::~i~:.:~,~== 
Department: 
Office Location: 

Business Fax: (~!i:;~ i’~ 

Initials: i~,.:~ 

Details Updated 11/28/2011: 
Job Title: Deputy 

Details Updated 2/13/2012: 

Thumbnail: Updated 

ContactPicture.jpg 



Full Name: 

Last Name: 

First Name: 

Anne Neville 

Neville 

Anne 

E-mail: ANeville@ntia.doc.gov 



Full Name: 

Last Name: 

First Name: 

Arlene M Davis 

Davis 

Arlene M 

E-mail: davisam@med.unc.edu 



Full Name: 

Last Name: 

First Name: 

Armstrong Bobbe 

Bobbe 

Armstrong 

E-mail: bobbe@GVTC.com 



Full Name: 

Last Name: 

First Name: 

arnolO28@mc, edu 

edu 

arnolO28@mc. 

E-mail: arnolO28@mc.duke.edu 



Full Name: 

Last Name: 

First Name: 

aw26@u, edu 

edu 

aw26@u. 

E-mail: aw26@u.washington.edu 



Full Name: 

Last Name: 

First Name: 

baileOlO@mc, edu 

edu 

baileOlO@mc, 

E-mail: baileOlO@mc.duke.edu 



Full Name: Barb Taylor 

Last Name: Taylor 

First Name: Barb 

Company: UNC Chapel Hill 

Business 

Address: 

205-A Saunders Hall ~ CB 3220 ~ Chapel Hill, NC 27599-3220 ~ USA 

Business (919) 962-8903 

Phone: 

E-mail: barb@unc.edu 

Details Updated 1/18/2011: 
Business Address Street: 205--A Sa~l~ders 1~-~all $ CB 3220 $ C~apel Hi11, NC 27599-,3220 $ USA %¢#--%: 



Full Name: Barbara Osborne 

Last Name: Osborne 

First Name: Barbara 

Company: UNC Chapel Hill 

Business 

Address: 

309 Woollen Gym S CB 8605 S Chapel Hill, NC 27599 $ USA 

Business (919) 962-5173 

Phone: 

E-mail: sportlaw@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,:;[ C 
Job Title: 
Department: E,~:: 

Business Phone: 

Initials: )i 



Full Name: 

Last Name: 

First Name: 

Barbara Polk 

Polk 

Barbara 

E-mail: bjpolk@unc.edu 



Full Name: Barbara Taylor Davis 

Last Name: Davis 

First Name: Barbara Taylor 

Company: UNC Chapel Hill 

Business 

Address: 

205-A Saunders Hall ~; CB 3220 S Chapel Hill, NC 27599-3220 S USA 

Business (919) 962-8903 

Phone: 

E-mail: barb@unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii~:’,Ui.i~ ,i:ii. k,:~;;::.,,ii.~:~::::i~[ 
Job Title: i~%~:::~ii;:~;~::~ ~~i~~~,~:::~~i. 
Department: 
Office Location: :?.:(:i~5 .. 

Business Phone: ~i:i~!i:.’ 

Initial s: ~ ~=~i~ 

Details Updated 1/18/2011: 
Business Address Street: 205--A Sa~lnders 1~-~all $ CB 3220 $ Cl~apel Hi11, NC 27599-3220 $ USA %¢#--%: 



Full Name: Barry Cheregosha 

Last Name: Cheregosha 

First Name: Barry 

Company: UNC Chapel Hill 

Business 

Address: 

316 Wilson Library $ CB 3470 $ Chapel Hill, NC 27599 $ USA 

Business (919) 962-9975 

Phone: 

E-mail: bcherego@email.unc.edu 

Details Updated 11/3/2010: 
Office Location: i:!; ii~ ~,:i:il ~=~:~i~,,::~ 
Business Fax: (~!:::~. 1=~ 
Business Phone: (’!7:~= 
Business Address Street: 

Details Updated 12/7/2011: 
Company: UNC Chapel HilI 
Job Title: L)’NC Reti~ee 
Department: (;e~ter -~’o~ i[-~’ac~Ity E>:ceIle~ce 



Full Name: 

Last Name: 

First Name: 

Ben Gunn 

Gunn 

Ben 

E-mail: 8unn9de@erau.edu 



Full Name: 

Last Name: 

First Name: 

bender@ohio, edu 

edu 

bender@ohio. 

E-mail: bender@ohio.edu 



Full Name: Bernadette Gray-Little 

Last Name: Gray-Little 

First Name: Bernadette 

Business 

Address: 

104 South Bldg $ CB 3000 $ Chapel Hill, NC 27599 $ USA 

Business (919) 967-737~. 

Phone: 

E-mail: gray-little@unc.edu 

Details Updated 11/3/2010: 
Office Location: ii[ ~i?~,.:ii. 
Business Fax: ~i 7 :!!i 5) 
Business Phone: ~ !i:~ i~ 



Full Name: 

Last Name: 

First Name: 

Bill Andrews 

Andrews 

Bill 

E-mail: wandrews@email.unc.edu 



Full Name: Bob Adams 

Last Name: Adams 

First Name: Bob 

Company: UNC Chapel Hill 

Business 

Address: 

Department of Philosophy $ UNC Chapel Hill $ CB 3125 $ Chapel Hill, NC 27599-3125 $ USA 

Business (919) 962-2786 

Phone: 

E-mail: adamro@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I 
Job Title: 
Department: 
Office Location: 

Initial s: i:~:,.::~ 



Full Name: bob_eatman@unc, edu 

Last Name: edu 

First Name: bob_eatman@unc. 

Company: UNC Chapel Hill 

Business 

Address: 

Employment $104 Airport Drive - Suite 1100 $ CB 1045 $ Chapel Hill, NC 27599-1045 $ USA 

Business (919) 843-1756 

Phone: 

E-mail: bob_eatman@unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii b:;[C 
Job Title: ::.;::;,ii.;~::==i=~:i~(!i =:=q:i~.!; 
Department: i~ii..ii[ ~.:== 
Office Location: 
Business Fax: (91’~ 
Business Phone: (19 i{ 

Initials: 1i?:: 

Details Updated 1/18/2011: 
Job Title: Sta{I-~r~g S~pport Srvs SpeciaIist 

Details Updated 2/15/2011: 
Job Title: Employmem 

Details Updated 2/24/2011: 
Office Location: Empioyme~t 
Business Phone: (919) 843-- 1756 
Business Phone 2:(919) 9,52-.434g 
Business Address Street: EmpIoyme,~t $ i~ 04 Air,pot/ D:dve -- Sake 1100 $ CB 1045 $ C~apel }-{iI1, NC 

27599~-1045 $ USA 



Full Name: 

Last Name: 

First Name: 

Bradley Tharpe 

Tharpe 

Bradley 

E-mail: brtharpe@wfubmc.edu 



Full Name: BRBoxill@email. edu 

Last Name: edu 

First Name: BRBoxill@email. 

Company: UNC Chapel Hill 

Business 

Address: 

108-A Caldwell ,~ CB 3125 ,~ Chapel Hill, NC 27599 $ USA 

Business (919) 962-3328 

Phone: 

E-mail: BRBoxill@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I 
Job Title: 
Department: 
Office Location: 
Business Phone: ~:: !)i:~ ’~)) ’%;2 
Business Address Street: 
Initials: 17.!. 



Full Name: 

Last Name: 

First Name: 

Breitenecker, Roland 

Breitenecker 

Roland 

E-mail: Roland.Breitenecker@morga nstanley.com 



Full Name: 

Last Name: 

First Name: 

Breitenecker, Roland 

Breitenecker 

Roland 

E-mail: Roland.Breitenecker@morga nstanley.com 



Full Name: Brenda Kirby 

Last Name: Kirby 

First Name: Brenda 

Company: UNC Chapel Hill 

Business 

Address: 

103 South Bldg ~ CB 9100 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-1365 

Phone: 

E-mail: Brenda_Kirby@unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii b:;[ (.i~ 
Job Title: ::.;::;,ec:==:e~iay;: 
Department: 0 =i!P.i c:,::::: 
Office Location: 
Business Phone: ~== 
Business Address Street: 
Initials: ’W 

Details Updated 8/7/201 
Job Title: retiree 
Department: 



Full Name: Brent Blanton 

Last Name: Blanton 

First Name: Brent 

Company: UNC Chapel Hill 

Business (919) 962-9536 

Phone: 

E-mail: blanton@uncaa.unc.edu 

Details Updated 1/30/2012: 

Department: Std~t S~.,ccesso-Acad (io~mselit~g 

Details Updated 9/9/2013: 
Department: Acad 



Full Name: Brent Blanton 

Last Name: Blanton 

First Name: Brent 

Company: UNC Chapel Hill 

Business (919) 962-9536 

Phone: 

E-mail: blanton@uncaa.unc.edu 

Details Updated 1/30/2012: 

Department: Std~t S~.,ccesso-Acad (io~mselit~g 

Details Updated 9/9/2013: 
Department: Acad 



Full Name: Brian Rybarczyk 

Last Name: Rybarczyk 

First Name: Brian 

Company: UNC Chapel Hill 

Business 

Address: 

211A W, Cameron Ave. $ CB 5492 $ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-2505 

Phone: 

E-mail: brybar@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~;:’,+(.i~ 
Job Title: i=~):~ v+~:::~i~::~,~==.. 

Office Location: 2: 
Business Phone: ~== 

Initials: ..i 



Full Name: Bryan Weaver 

Last Name: Weaver 

First Name: Bryan 

Company: UNC Chapel Hill 

E-mail: brweaver@email.unc.edu 

Details Updated 11/3/2010: 
Initial s: ~:i:i:: 

Detail s Updated 12/17/2010: 
Company: UNC C}~apel }-{ili 
Job Tide: iPe~di~g }-{{ire -- Visiting Lec~arer 
Department: PhiIosophy 

Details Updated 1/4/2011: 
Job Tide: Visiting Lect~re:~ 

Details Updated 2/9/2012: 
Job Title: visiti:~g g~:aduate set,olaf: 



Full Name: bstegenga@bio, edu 

Last Name: edu 

First Name: bstegenga@bio. 

Company: UNC Chapel Hill 

Business 

Address: 

211 Coker Hall $ Biology Department $ CB 3280 $ Chapel Hill, NC 27599-3280 ~ USA 27599-3280 Chapel Hill NC 

Business (919) 966-3180 

Phone: 

E-mail: bstegenga@bio.unc.edu 

Details Updated 11/3/2010: 
Company: i[.. :i ~:’,,::i (.:: ,i:::. h~;::.,,p~:::::~i 
Job Title: ’:%;::.==c:}==~:i =:=~:::i!i L::::=~L:<:.~:=:~::==i:~.:.<:~.~,~ =.:.~::;,=~.~=]P’~::~=~:’~i::~ 
Department: 
Office Location: 2: ]i :i C:c~]’~:<::: 
Business Fax: (~!i:;~ i’~ !i:~ :~ !:~<::i::.. :ii 
Business Phone: (~!i:,’ ii !i:~~ i:, !i:~:::;~:i,..:!~ :ii 
Business Address Street: ::::i=,;:i~ C:!oik~:::::==i 

Business Address City: ~i::::::~==~:~:=~:::~:~:::~:=~i 
Business Address State: :i),: 
Business Address Country/Region: 
Business Address Postal Code: 



Full Name: 

Last Name: 

First Name: 

Buckley, Molly 

Buckley 

Molly 

E-mail: mbuckley@ 1360wchl.com 



Full Name: Deborah Bush 

Last Name: Bush 

First Name: Deborah 

Company: UNC Chapel Hill 

Business 

Address: 

200 N. Greensboro St. ~ Suite D-13 ~ CB 7424 ~ Carrboro, NC 27510 ~ USA 

Business (919) 966-8013 

Phone: 

E-mail: dbush@email,unc,edu 

Details Updated 11/3/2010: 
Company: i[.. :i ~:’,,::[ ~i::.:: 
Job Title: :=P=~~;::~=.i ~:::::~:.::~i 
Department: ~==::::::~’=::~ :i~...~i::~:~::;i:~== ~ i::’~::~ 
Office Location: 
Business Phone: ~::: 
Business Address Street: 

Details Updated 8/29/2011: 
Office Location: 200 N. Gree~sboro St, 
Business Fax: (9119) g43-~341 g 
Business Address Street: 200 N~ Greer~bo:{o SL $ S~i/e D-.II 3 $ Carrboro., NC 275 :~ 0 $ USA 

Details Updated 10/4/2011: 
Business Address Street: 200 N. Greer~sbo:{o SL $ S{~ite D-.:I3 $ CB "7424 $ Carrboro, NC 27510 $ USA 



Full Name: 

Last Name: 

First Name: 

Carolina Women"s Center monthly announcement 

announcement 

Carolina Women"s Center monthly 

E-mail: cwc_announce@listserv.unc.edu 



Full Name: 

Last Name: 

First Name: 

Carolina Women’s Center Program Advisory Council Listserv 

Listserv 

Carolina Women’s Center Program Advisory Council 

E-mail: women@listserv.unc.edu 



Full Name: Carolyn Cannon 

Last Name: Cannon 

First Name: Carolyn 

Company: UNC Chapel Hill 

Business 

Address: 

214 E. Cameron Ave. $ 3008 Steele Bldg $ CB 3504 $ Chapel Hill, NC 27599-3110 $ USA 

Business (919) 843-8154 

Phone: 

E-mail: ccannon@email.unc.edu 

Details Updated 11/3/2010: 
Office Location: :2 
Business Fax: (~!:::~. 1=~ 
Business Phone: (9 
Business Address Street: 

Initials: =(7: 

Details Updated 2/11/2011: 
Company: UNC Cl~apei 
Job Title: ~termi~/e~t TemporaU 
Department: Underg~ad~m~e Education Of~qce 

Details Updated 4/21/2011: 
Business Fax: (91. 9) 843-6557 
Business Phone: {919) 843--g 
Business Phone 2: (919) 9,5(>5 
Business Address Street: 21{ 4 E. Camero~~ Ave. ~; 3006 Sl-eeIe BIdg ~i CB 3504 $ CImpeI -/:{i11, NC 

27599-.3110 $ USA 

Details Updated 1/30/2012: 
Department: -(~dergrad~mte Edt~catio~ 

Details Updated 2/9/2012: 
Business Address Street: 214 E. (;amero~ Ave. $ 3008 SteeIe Bldg $ CB 3504 S (;hapeI }-{i11~ NC 

2759%.31~ 10 $ USA 



Full Name: Carrie Monette 

Last Name: Monette 

First Name: Carrie 

Company: UNC Chapel Hill 

Business 

Address: 

Music Lib Wilson Library S CB 3906 S Chapel Hill, NC 27514 $ USA 

Business (919) 966-1113 

Phone: 

E-mail: cmonette@email,unc,edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: =~::!;v,~::~==::~=:~=:=~i!::i=. :!!:ii:~:~:==i.:~:::::~=:~=~:i:~ 
Department: iil 2.r =====~.,~,,==~::=:==;=:==~i ==:;~;~:, L.=~ 
Office Location: ~>:ii)..i.:,:i;i ~.:.:: 
Business Phone: ~ !)i~ 
Business Address Street: 



Full Name: 

Last Name: 

First Name: 

Catanach, Linda (FL51) 

Catanach 

Linda 

E-mail: linda.catanach@honeywell.com 



Full Name: 

Last Name: 

First Name: 

Cathe Capel 

Capel 

Cathe 

E-mail: CatheC@hkusa.com 



Full Name: cbyrne@email, edu 

Last Name: edu 

First Name: cbyrne@email. 

Company: UNC Chapel Hill 

Business 

Address: 

Carolina Stud Union $ Suite 3514 $ CB 5210 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-0902 

Phone: 

E-mail: cbyrne@email,unc,edu 

Details Updated 11/3/2010: 
Office Location: 
Business Phone: £:? 

Initials: i~;~ 

Details Updated 8/8/2011: 
Company: UNC ChapeI HilI 
Job Title: Student Service Specialist 
Department: (;a~r_,,lina Ce~rte~-~’~r Public Svc 



Full Name: cdauber@email, edu 

Last Name: edu 

First Name: cdauber@email, 

Company: UNC Chapel Hill 

Business 

Address: 

115 Bingham Hall $ Department of Communication $ CB 3285 $ Chapel Hill, NC 27599 $ USA 

Business (919) 962-1127 

Phone: 

E-mail: cdauber@email.unc.edu 

Details Updated 11/3/2010: 

Company: [,.:i b:[(.:: 

Job Title: .’:’~<~(:[u=~~::::i: 
Department: :~i ~:~:::: ;~:~== ~:.;:~:::: 

Business Phone: ~:::!:~::~ 
Business Address Street: 

Initial s: ~:~: 

Details Updated 11/19/2012: 

Job Title: Associate Prol~essor ~-~¢{i-u-~-~ei---i~s:,~¢-ei-a-~-e4->-~:e¢ce-,,s-se~: 
Department: Cormmmication Siudies 



Full Name: Charlotte Smith 

Last Name: Smith 

First Name: Charlotte 

Company: UNC Chapel Hill 

Business (919) 962-5187 

Phone: 

Home Phone: 336-260-2112 

E-mail: csmith@uncaa.unc.edu 

Details updated 11/3/2010: 
company: UNC chapel Hill 
Job Title: Asst. Women’s Basketball coach 
Department: Ath Olympic Sports 

Business Phone: (919) 962-6000 
Initials: D C.S. 

Details updated 6/7/2011: 

Business Phone: (919) 962-5187 (919) 962-6000 
Business Phone 2: (919) 962-6000 



Full Name: Chella 

First Name: Chella 

E-mail: chelladurai, l@osu.edu 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

christopher_olcott@med, edu 

edu 

christopher_olcott@med. 

UNC Chapel Hill 

3156 Bioinformatics Bldg ~ CB 7055 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 966-3340 

Phone: 

E-mail: christopher_olcott@med.unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,,:;[ C 
Job Title: ,i:ii.~:.:~:~=~fic::~=.i~ 
Department: 
Office Location: :!!; 

Business Phone: ~i:i 

Initials: ~i~:’:.ii 



Full Name: 

Last Name: 

First Name: 

ConnectCarolina Training 

Training 

ConnectCarolina 

E-mail: connectcarolina_training@unc,edu 



Full Name: 

Last Name: 

First Name: 

Critter Control 

Control 

Critter 

E-mail: reply-d61febe23a-ad71a4ca72=62e8@u.cts.vresp.com 



Full Name: 

Last Name: 

First Name: 

Cryder, Dennis 

Cryder 

Dennis 

E-mail: dcryder@ncaa.or~; 



Full Name: 

Last Name: 

First Name: 

cseifried@lsu, edu 

edu 

cseifried@lsu. 

E-mail: cseifried@lsu.edu 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Beverly 6 Cummings-Whitfield 

Cummings-Whitfield 

Beverly G 

UNC Chapel Hill 

222 E Cameron ~ 307 Bynum Hall ~ CB 4012 ~ Chapel Hill, NC 27599-4012 ~ USA 

Business (919) 962-9333 

Phone: 

E-mail: gail_whitfield@ unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,UI.I~ 
Job Title: .’:’~.d:~=~=:=~ 
Department: 
Office Location: 
Business Fax: (=!i:~ i’~ 
Business Phone: ~i:i~!i:.’ 

Details Updated 4/19/2012: 
Office Location: ~.~_~,~ E Cameror~ 
Business Address Street: 222 E Camero~~ $ 307 Byr~m Hal1 $ CB 4012 $ CI~apeI Hill, NC 27599.~40I 2 

$ USA 



Full Name: Cynthia Demetriou 

Last Name: Demetriou 

First Name: Cynthia 

Company: UNC Chapel Hill 

Business 

Address: 

3002 Steele Building $ CB 3504 $ Chapel Hill, NC 27599 ~ USA 

Business (919) 843-5015 

Phone: 

E-mail: cyndem@email,unc,edu 

Details Updated 11/3/2010: 

Company: i[,.ii NC 
Job Title: i=~:ii:~:::~==i~:::~:~=~=~i:~ ~:.:~:~=~=~ 
Department: 
Office Location: 30=();; 
Business Phone: ~== 
Business Address Street: 

Details Updated 2/28/2011: 
Job Title: [)irectoi 

Details Updated 9/26/2011: 
Office Location: 3016 Steele B@ldi~g 
Business Address Street: 30~6 Steele Buildi~g $ CB 3504 $ C1:@pel }--llill~ IN(; 27599 $ USA ~% 

Details Updated 1/30/2012: 
Department: -[ ~der%~?du~rte Educatio~ 

Details Updated 3/28/2013: 
Office Location: 3002 S~eele B@ldh~g 
Business Address Street: 3002 Steele B@ldi~g $ CB 3504 $ C}:~pel HiIl~. NC 27599 $ USA ~e~-e 



Full Name: 

Last Name: 

First Name: 

Dan Layman 

Layman 

Dan 

E-mail: d1120104@ohio.edu 



Full Name: 

Last Name: 

First Name: 

Dana Falkenberg 

Falkenberg 

Dana 

E-mail: dmfalkenberg@uwalumni.com 



Full Name: 

Last Name: 

First Name: 

Dana Gelin 

Gelin 

Dana 

E-mail: dgelin@uncaa.unc.edu 



Full Name: Danny DePuy 

Last Name: DePuy 

First Name: Danny 

Company: UNC Chapel Hill 

Business 

Address: 

LGBTQ Center ~ SASB North, Suite 3226 ~ CB 5100 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 843-5376 

Phone: 

E-mail: depuy@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: i~iii:==== ~:~ ;~:== ==~:~ 
Office Location: 

Details Updated 12/3/2012: 
Department: V C~a~ Strides/ Affairs Office 



Full Name: 

Last Name: 

First Name: 

Dave Wiggins 

Wiggins 

Dave 

E-mail: dwigginl@gmu.edu 



Full Name: 

Last Name: 

First Name: 

E-mail: @email.unc.edu 

Details Updated 
Initials: 



Full Name: 

Last Name: 

First Name: 

Davis, Brian 

Davis 

Brian 

E-mail: Brian.Davis@athletics.utexas,edu 



Full Name: 

Last Name: 

First Name: 

Dean, Richard 

Dean 

Richard 

E-mail: rdean @exchange.calstatela.edu 



Full Name: 

Last Name: 

First Name: 

Deborah Stroman 

Stroman 

Deborah 

E-mail: dstroman@email.unc.edu 



Full Name: 

First Name: 

Deborah Stroman Ph. D. 

Deborah Stroman Ph. D. 

E-mail: debby@dstroman.com 



Full Name: 

Last Name: 

First Name: 

Dena S. Davis 

Davis 

Dena $. 

E-mail: dena.davis@law.csuohio.edu 



Full Name: 

Last Name: 

First Name: 

Deni Elliott 

Elliott 

Deni 

E-mail: elliott@stpt,usf.edu 



Full Name: Denise C Currin 

Last Name: Currin 

First Name: Denise C 

Company: UNC Chapel Hill 

Business 

Address: 

209 Fetzer Hall ~ CB 8700 ~ Chapel Hill, NC 27599-8700 ~ USA 

Business (919) 962-5172 

Phone: 

E-mail: dcurrin@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,:;[ C 
Job Title: D,~:::~ii;:< =:==i=:=~>::~<~i. 
Department: E,~:: ~.:::::== :~:::::~i 
Office Location: 2:==:?9 
Business Fax: (9 i’~ 
Business Phone: ~i:19 ii !i:~: i:, !i:~:~:::;:::;.. 
Business Address Street: 
Initials: C 



Full Name: Diane Thomas 

Last Name: Thomas 

First Name: Diane 

Company: UNC Hospitals 

Business 

Address: 

321 Meadowmont ~ CB 7600 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 966-6676 

Phone: 

E-mail: DThomas@unch.unc.edu 

Details Updated 11/3/2010: 

Company: i[,.ii b:iiC 

Job Title: .’:’~d;:@:~c;:~.==fi o:=~=~::~ 
Department: ID=== i::,:::~:== ? ==:~ =.!,,:::~: .& ~i::@ :~ ~.:.:::::~.i: :~ ~.:::~=::~ ’:i; 

Office Location: 

Business Fax: (~!i:; 
Business Phone: 

Initials: i~ :!!i, 

Details Updated 3/5/2012: 
Department: Applicafi 

Details Updated 3/7/2012: 
Department: ]sd 

Details Updated 4/22/2013: 
Department: Applicatio~ s Devel opm e~t 



Full Name: 

Last Name: 

First Name: 

djordan@wmgllc, com 

com 

djordan@wmgllc. 

E-mail: djordan@wmgllc.com 



Full Name: Donna Cheek 

Last Name: Cheek 

First Name: Donna 

Company: UNC Chapel Hill 

Business 

Address: 

1460 Carmichael Arena $ CB 8600 $ Chapel Hill, NC 27514 $ USA 

Business (919) 962-2902 

Phone: 

E-mail: dcheek@uncaa.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: .’:’~.d:=~=:=~ :~==::~= 
Department: :;::~=. ~i ~i:~ 
Office Location: 
Business Phone: ~== !i:~ 

Initials: i:~:::.i 

Details Updated 6/7/2011: 
Office Location: 1460 Camfichael Are,;a 
Business Phone: {919) 9(~2--2902 
Business Phone 2:(919) 
Business Address Street: 14(2~0 CarmichaeI Arer~a $ CB 8(2~00 $ Cl:-~apeI Hi11, NC 



Full Name: Donna LeFebvre 

Last Name: LeFebvre 

First Name: Donna 

Company: UNC Chapel Hill 

Business 

Address: 

306 Hamilton Hall S Political Science Dept, S CB 3265 $ Chapel Hill, NC 27599-3265 $ USA 

Business (919) 962-0429 

Phone: 

E-mail: lefebvre@unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I 
Job Title: ::.;::;,~:::::~~::~ ~:::~,~ 
Department: i~i:~::~:::~.i~[ :~ i:!:~ ~;:.:;~:~ ~ :~,!:i:,::::::~ ,:::::~~.:.::~:~ 

Office Location: 

Initials: ~:: ::.:~i 



Full Name: 

Last Name: 

First Name: 

Donna Lefebvre 

Lefebvre 

Donna 

E-mail: donnalef@email,unc,edu 



Full Name: Donnyell Baits 

Last Name: Baits 

First Name: Donnyell 

Company: UNC Chapel Hill 

Business 

Address: 

C140 Kenan Labs $ CB 3290 $ Chapel Hill, NC 27599 $ USA 

Business (919) 843-7827 

Phone: 

E-mail: dlbatts@unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii~:’,Ui.i~ ,i:ii. k,:~;;::.,,ii.~:~::::i~[ 
Job Title: ::.;::;ii.~.~d,~::~::v: i::;,~::~:",,.d,~:::~::::::::~ ..~!~ ~::;;~::;:i :~::~i.~::~::~i.: 
Department: 
Office Location: C; 

Details Updated 6/14/2012: 

Job Title: ~_~-~.~et~t Sccv~ce~s Specialist .Sm-d-e-~-t---,S-e-~:v-i-~es---A-.~-~-i~:~-a-m- 



Full Name: Dorota Mokroniska 

Last Name: Mokroniska 

First Name: Dorota 

Business 

Address: 

101Caldwell Hall $ CB 3125 ~ Chapel Hill, NC 27599 $ USA 

E-mail: mokrosin@email.unc.edu 

Details Updated 11/3/2010: 

Office Location: ’~i ~:)ii C~i:~==~ 
Business Address Street: 



Full Name: Douglas MacLean 

Last Name: MacLean 

First Name: Douglas 

Company: UNC Chapel Hill 

Business 

Address: 

202B Caldwell Hall $ CB 3125 $ Chapel Hill, NC 27599 $ USA 

Business (919) 843-4500 

Phone: 

E-mail: maclean@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[..ii~:’,Ui.i~ ,i:ii. k,:~;::.,,ii.~:~::::i~[ 
Job Title: i=~?=~:~;:.~=~i:. 
Department: i~i :~i’~::~=~:ii ~ ~.:::~,~.:~;:~:: =~ ~::~ ~ ==~:~.~. 
Office Location: :?.:==:?:::!:ii~.:.:.i; 
Business Fax: (f!~ 1’~ 
Business Phone: ~ill 





Full Name: 

Last Name: 

First Name: 

dsta nley@ horrycountyschools, net 

net 

dsta nley@ horrycountyschools. 

E-mail: dsta nley@ horrycountyschools.net 



Full Name: dstro@unc, edu 

Last Name: edu 

First Name: dstro@unc. 

Company: UNC Chapel Hill 

Business 

Address: 

315 Woollen Gym S 300 South Road S CB 8700 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 843-0336 

Phone: 

E-mail: dstro@unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,UI.I~ 
Job Title: 
Department: E,~:: ~.:::::~ :~:::::~i 
Office Location: ; 

Business Phone: ~i:i?.’ 

Initials: ~.. 

Details Updated 1/18/2011: 
Business Address Street: 3 iI 5 WooIle~ GE~ $ 300 Sot~th Road $ CB 8605 S ChapeI }-~i1I~ NC 27599 $ 

USA 

Details Updated 7/11/2013: 
Job Title: LectureriKer~ar~ E~stit~.~te Se~ior Advisor 

Details Updated 9/12/2013: 
Business Address Street: 315 Woolie~ Gy~ $ 3(~0 So~.~tt~ Road $ CB S700 $ Ct~apel }-{i11, IN(; 2?599 $ 

U S A ~:~..~..~...%~~.~e~~..Gym...$...i!~.~;~..~.~.~:h...~‘.~a.d..$..~.[:.~...%~()~..$..~.?.h.ape~...E{i.1.~.~...N~.?......2:7.5.99..$...E.!.~.A. 



Full Name: 

Last Name: 

First Name: 

dsussman@illinois, edu 

edu 

dsussman@illinois. 

E-mail: dsussman@illinois.edu 



Full Name: 

Last Name: 

First Name: 

efarrar@townofchapelhill, org 

org 

efarrar@townofchapelhill. 

E-mail: efarrar@townofchapelhill.org 



Full Name: Elizabeth Dreesen 

Last Name: Dreesen 

First Name: Elizabeth 

Company: UNC Chapel Hill 

Business 

Address: 

4009 Burnett-Womack $ CB 7228 $ chapel hill, NC 27599 ~ USA 

Business (919) 966-4389 

Phone: 

E-mail: elizabeth_dreesen@ med.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: (.~ :.:~:=~fic::~=.i~ 
Department: ’.~!ii: ~. ~:~ !:.i:;:~:~::== ¯ =~: 
Office Location: .:ik=?()!~;: 

Business Address Street: 
Initials: 1~: !i; 

Details Updated 6/20/2013: 
Job Title: CJk~ical Associa/e 



Full Name: Elizabeth Jordan 

Last Name: Jordan 

First Name: Elizabeth 

Company: UNC Chapel Hill 

Business 

Address: 

334 Davie Hall ~ CB 3270 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 843-7759 

Phone: 

E-mail: eajordan@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: 
Office Location: 3 
Business Fax: (91’~ 
Business Phone: ~( 
Business Address Street: 
Initials: ,.:’~:. 

Details Updated 1/4/20 
Job Title: 5;~, °" 



Full Name: 

Last Name: 

First Name: 

Elizabeth Sorensen 

Sorensen 

Elizabeth 

E-mail: elizabeth.sorensen @wright.edu 



Fuji Name: Ellen Peirce 

Last Name: Peirce 

First Name: Ellen 

Company: UNC Chapel Hill 

Business 

Address: 

McColl Bldg ~ CB 3490 ,~ Chapel Hill, NC 27517-3490 ,~ USA 

Business (919) 962-3208 

Phone: 

E-mail: epeirce@unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,UI.I~ 
Job Title: .:’~.:~:~i:i;~.:~~:.:::i: 
Department: 
Office Location: 
Business Fax: (~!i;~ i’~ 
Business Phone: ~ill 

Details Updated 4/23/2012: 
Business Address Street: M~CoI1 Bldg $ CB 3490 $ Chapel 1~:£~ilL N¢5.7 27517-3490 $ -USA 



Full Name: Elmira Mangum 

Last Name: Mangum 

First Name: Elmira 

Business 

Address: 

218 South Bldg $ CB 8000 $ Chapel Hill, NC 27599 $ USA 

Business (919) 962-1091 

Phone: 

E-mail: emangum@email.unc.edu 

Details Updated 11/3/2010: 
Office Location: :::i!: ii~ 
Business Phone: ~iii~!i:~.’ 
Business Address Street: 



Full Name: 

Last Name: 

First Name: 

Emanuel, Ezekiel (NIH/CC/BEP) 

Emanuel 

Ezekiel (NIH/CC/BEP) 



Full Name: Emily Baragwanath 

Last Name: Baragwanath 

First Name: Emily 

Company: UNC Chapel Hill 

Business 

Address: 

320 Murphey Hall $ Department of Classics $ CB 3145 ~ Chapel Hill, NC 27599-3145 ~ USA 

Business 

Phone: 

+49 491796554842 

E-mail: ebaragwanath@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: 
Department: 
Office Location: 

Details Updated 7/28/2011: 
Office Location: 320 
Business Address Street: 

27599~-3145 $ USA 

Details Updated 12/22/2011: 

Business Phone: (919) 94~2--7191 
Business Phone 2:(9191) 9~52-.7(~5 

Details Updated 1/17/2013: 
Business Phone: --i-.49 
Other Phone: (919) 9~52-.7191 

Details Updated 7/11/2013: 
Job Title: As~.~ociate P~-e-i’e~_~se~-ir~. Greek Prose 



Full Name: Emily Crookston 

Last Name: Crookston 

First Name: Emily 

Company: UNC Chapel Hill 

E-mail: emcrooks@email.unc.edu 

Details Updated 11/3/20 
Company: 
Job Title: V:~:::~::~ i.:i 
Department: 





Full Name: 

Last Name: 

First Name: 

Eric Ferreri 

Ferreri 

Eric 

E-mail: eric.ferreri@newsobserver.com 



Full Name: 

Last Name: 

First Name: 

Erik Parens 

Parens 

Erik 

E-mail: parense@thehastin~scenter.orl~ 



Full Name: 

Last Name: 

First Name: 

erin@belleauwood, com 

corn 

erin@belleauwood. 

E-mail: erin@belleauwood.com 



Full Name: Erskine Bowles 

Last Name: Bowles 

First Name: Erskine 

Company: UNC General Administration 

Business 

Address: 

910 Raleigh Rd $ CB 9000 $ Chapel Hill, NC 27514 $ USA 

Business (919) 962-1000 

Phone: 

E-mail: ebowles@northcarolina.edu 

Details Updated 11/3/2010: 
Company: ii,. :i ~;:’,+i:i.:~ 
Job Title: 
Department: C:== =~:!~:’:.:~ 

Business Address Stre 
Initials: ]=~:!i; ~--~--- 



Full Name: 

Last Name: 

First Name: 

Eyder Peralta 

Peralta 

Eyder 

E-mail: EPeralta@npr.org 



Full Name: 

Last Name: 

First Name: 

Ezekiel Emanuel 

Emanuel 

Ezekiel 

E-mail: eemanuel@mail.cc.nih.gov 



Full Name: 

Last Name: 

First Name: 

F, Elenbaas 

Elenbaas 

F. 

E-mail: flecalif@myfam.com 



Full Name: 

First Name: 

falk. bornmueller@uni-jena, de 

falk. bornmueller@uni-jena, de 

E-mail: falk.bornmueller@uni-jena.de 







Full Name: Fran Whaley 

Last Name: Whaley 

First Name: Fran 

Company: UNC Chapel Hill 

Business 

Address: 

James A Taylor Bldg $ CB 7470 $ Chapel Hill, NC 27599 ~ USA 

Business (919) 966-6554 

Phone: 

E-mail: whalf@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,UI.I~ 
Job Tide: i=~?~i~;~::== =~:~=~=~=~ 
Department: (2::== == ==:~ i,~i:::, ~..== ;~i;~ 
Office Location: ,ii 
Business Phone: ~==!) 
Business Address Street: 
Initials: 1~ii:::~ 



Full Name: 

Last Name: 

First Name: 

Fran_Whaley@unc. edu 

edu 

Fran_Whaley@unc. 

E-mail: Fran_Whaley@unc.edu 



Full Name: 

Last Name: 

First Name: 

Frances Graham 

Graham 

Frances 

E-mail: FDGraham@nccu.edu 



Full Name: 

Last Name: 

First Name: 

glearly@artsci, edu 

edu 

glearly@artsci. 

E-mail: 81early@artsci.wustl.edu 



Full Name: Glenn George 

Last Name: George 

First Name: Glenn 

Company: UNC Hospitals 

Business 

Address: 

Van Hecke-Wettach Bldg $ CB 3380 $ Chapel Hill, NC 27599 $ USA 

Business (919) 843-9634 

Phone: 

E-mail: ggeorge@email.unc.edu 

Details Updated 11/3/2010: 
Office Location: 
Business Phone: 

Initials: G 

Details Updated 12/7/2011: 
Company: UNC Hospiials 
Job Title: Sr Vp L.egal S’,,cs 
Department: Legal Departr~e{~t 



Full Name: Greg Driscoll 

Last Name: Driscoll 

First Name: Greg 

E-mail: gdriscoll@uncaa.unc.edu 

Details Updated 11/3/2010: 
Initials: ,,]i 



Full Name: 

Last Name: 

First Name: 

griffin@educ, edu 

edu 

griffin@educ. 

E-mail: griffin@educ.umass.edu 



Full Name: gsparks@email, edu 

Last Name: edu 

First Name: gsparks@email. 

Company: UNC Chapel Hill 

E-mail: gsparks@email.unc.edu 

Details Updated 12/7/201 l: 

Company: i[,. ii ~I’,UI.I 
Job Title: i=~?=~~::~;~::;~c::~vi:~:::=::ia~=:=~ 



Full Name: 

Last Name: 

First Name: 

Gucki Obler 

Obler 

Gucki 

E-mail: hobler@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Guerin, Brian 

Guerin 

Brian 

E-mail: Brian.Guerin@tandf.co.uk 



Full Name: Hannelore Jarausch 

Last Name: Jarausch 

First Name: Hannelore 

Company: UNC Chapel Hill 

Business 

Address: 

223 Dey Hall .~ CB 3170 ,~ Chapel Hill, NC 27599-3170 ,~ USA 

Business (919) 962-0111 

Phone: 

E-mail: hljaraus@email,unc,edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UIi 
Job Title: D:~=:,~:::~c:~i~:.:~,~==.. 
Department: 
Office Location: 
Business Fax: (91’~ 
Business Phone: ~iii?.’ 

Initials: L 

Details Updated 7/1/2013 
Job Title: i ~a~.t~:.~ L~...~u~ 



Full Name: 

Last Name: 

First Name: 

Hines, Louise 

Hines 

Louise 

E-mail: Ihines@MassMutual.com 



Full Name: 

Last Name: 

First Name: 

Howard Aldrich 

Aldrich 

Howard 

E-mail: healdric@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Howard Nixon 

Nixon 

Howard 

E-mail: hnixon@towson.edu 



Full Name: Hudson Vaughan 

Last Name: Vaughan 

First Name: Hudson 

Company: UNC Chapel Hill 

E-mail: hvaughan@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I 
Job Tide: 
Department: 

Details Updated 3/28/2011: 
Job Tide: Temporal5~ 
Department: Cir Stt~dy of Amer So~2~.}:~ 

Details Updated 1/30/2012: 
Department: S~ld 



Full Name: 

Last Name: 

First Name: 

Hudson, Kyle 

Hudson 

Kyle 

E-mail: HudsonK@ncssm.edu 



Full Name: 

Last Name: 

First Name: 

J, Doughty 

Doughty 

J. 

E-mail: doughtys@mcttelecom.com 



Full Name: Jackie Gorman 

Last Name: Gorman 

First Name: Jackie 

Company: UNC Chapel Hill 

Business 

Address: 

401 Hamilton Hall S CB 3200 S Chapel Hill, NC 27599 ~ USA 

Business (919) 962-3093 

Phone: 

E-mail: jackie@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: B~.:~:.:;.:.:~>~<~;>:~ 
Department: i~i :~’:~:~:: >>~:~:: 
Office Location: 
Business Fax: (9 i’~ 
Business Phone: ~i:i 

Initials: %’; 



Full Name: 

Last Name: 

First Name: 

Jackie Gorman 

Gorman 

Jackie 

E-mail: jwgorman @email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Jackie Lambertsen 

Lambertsen 

Jackie 

E-mail: jackie@meridians.us 



Full Name: 

Last Name: 

First Name: 

jalley@nacww, org 

org 

jalley@nacww, 

E-mail: jalley@nacww,org 



Full Name: James B Rives 

Last Name: Rives 

First Name: James B 

Company: UNC Chapel Hill 

Business 

Address: 

Department of Classics S 212 Murphey Hall S CB 3145 $ Chapel Hill, NC 27599-3145 $ USA 

Business (919) 962-7657 

Phone: 

E-mail: jbrives@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[.. :i ~:’,,::[ ~i::.:: 
Job Title: :=~:~i:::,~:::~=~~;~::== =~=~ 
Department: 
0 ffi ce Locati on: ~i: 

Business Phone: ~i:i?.’ 
Business Address Street: 

Details Updated 9/17/2012: 

Business Phone: (919) 962-7657 
Business Phone 2:(919) 962~.71191 
Business Address Street: Departme~:~t o:~ CIassics $ 2I 2 -M{~rpI~ey Ha11 $ CB 3145 $ Cl:-~apd MiI~, NC 

27599~-31,45 $ USA 
U-g-A- 



Full Name: 

Last Name: 

First Name: 

James C. Stutts 

Stutts 

James C. 

E-mail: JStutts@chccs.k12.nc.us 



Full Name: James_Moeser@unc. edu 

Last Name: edu 

First Name: James_Moeser@unc, 

Company: UNC Chapel Hill 

Business 

Address: 

213 Hyde Hall ~; CB 3322 ,~ Chapel Hilll, NC 25799-3322 ~; USA 

Business (919) 218-9469 

Phone: 

E-mail: James_Moeser@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: 
Department: 
Office Location: 2: 
Business Phone: ~ !i:~i~ ’~; 
Business Address Street: 

Details Updated 2/9/2012: 
Business Phone: (9 
Business Phone 2: 



Full Name: Jan Boxill 

Last Name: Boxill 

First Name: Jan 

Company: UNC Chapel Hill 

Business 

Address: 

207A Caldwell Hall ~ Philosophy Dept. ~ CB 3125 ~ Chapel Hill, NC 27599-3125 ~ USA 

Business (919) 962-3317 

Phone: 

E-mail: jmboxill@email,unc,edu 

Details Updated 11/3/2010: 
Company: iL. :i i:,,,:[ (:.:: 
Job Title: ::.;::;~:::::Y=i:~o~==’ 
Department: :/:~’:i::~=~:ii i o~.:< =~ i::~:<.~? 
Office Location: :?:==::):i=.~:~,~. 
Business Phone: (!i:~ :=~ 0) 0~:]i:]: 
Business Address Street: 
Initials: i~!=,=.:/~>q-~--- 

Details Updated 7/2/2012: 
Job Title: Ma~te~ }:..ecmre~ :-_-~-m-~i,~---~::,~:.,~:t-~-~--~:~-~- 



Full Name: 

Last Name: 

First Name: 

jan. af. mil 

af. mil 

jan. 

E-mail: jan,duga@afncr.af.mil 



Full Name: 

First Name: 

jan_boxill@unc, edu 

jan_boxill@unc, edu 

E-mail: jan_boxill@unc.edu 



Full Name: 

Last Name: 

First Name: 

Jane Clark 

Clark 

Jane 

E-mail: jeclark@umd.edu 



Full Name: 

Last Name: 

First Name: 

Jay Coakley 

Coakley 

Jay 

E-mail: jcoakley@uccs.edu 



Full Name: jcarlock@email, edu 

Last Name: edu 

First Name: jcarlock@email. 

Company: UNC Chapel Hill 

Business 

Address: 

Van Hecke-Wettach Hall S 100 Ridge Road S CB 3380 ~ Chapel Hill,, NC 27514 ~ USA 

Business (919) 962-7815 

Phone: 

E-mail: jcarlock@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,,:;[ C 
Job Title: i=~ii::~=,:~=~,~:::~:.::~i~:.:~== 
Department: 
Office Location: 
Business Fax: (:!i;~ 1’~ 
Business Phone: ~iii?.’ 

Initials: :!:iii; 

Details Updated 8/8/2011: 
Business Phone: (919) 9~52.v7~ 
Business Phone 2: (9I 9) ~43-~7~ ] 5 
Business Address Street: Va~ li--Iecke~.Wettac1~ ili--~all $ I(~I) Ridge Road $ CB 3~0 $ Ckapel ili--~il1,, NC 

27514 $ USA 



Full Name: 

Last Name: 

First Name: 

jcolman@ndss, org 

org 

jcolman@ndss. 

E-mail: jcolman@ndss.org 



Full Name: 

Last Name: 

First Name: 

Jeffrey Brian Downard 

Downard 

Jeffrey Brian 

E-mail: Jeffrey.Downard@nau.edu 



Full Name: 

Last Name: 

First Name: 

Jennifer Bannister 

Bannister 

Jennifer 

E-mail: jennifer@annasresources.org 



Full Name: 

Last Name: 

First Name: 

Jennifer Hagin 

Hagin 

Jennifer 

E-mail: jennifer_hagin@ivstaff.org 



Full Name: 

Last Name: 

First Name: 

Jennifer Ketterly 

Ketterly 

Jennifer 

E-mail: ketterly@email.unc.edu 



Full Name: Jennifer Townsend 

Last Name: Townsend 

First Name: Jennifer 

Company: UNC Chapel Hill 

Business (919) 962-9538 

Phone: 

E-mail: jtownsend@uncaa.unc.edu 

Details Updated 9/9/2013: 
Department: Acad 



Full Name: 

Last Name: 

First Name: 

Jennifer_Hagin@ivstaff. org 

org 

]ennifer_Hagin@ivstaff. 

E-mail: Jennifer_Hagin@ivstaff.org 



Full Name: 

Last Name: 

First Name: 

Jill Willette 

Willette 

Jill 

E-mail: wjill@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Jim Ruth 

Ruth 

Jim 

E-mail: jlr9@duke.edu 



Full Name: 

Last Name: 

First Name: 

Jim Sherwood 

Sherwood 

Jim 

E-mail: jim_sherwood@unc.edu 



Full Name: 

Last Name: 

First Name: 

Jim Stone 

Stone 

Jim 

E-mail: stone@uno.edu 





Full Name: 

Last Name: 

First Name: 

Joe Templeton 

Templeton 

Joe 

E-mail: joetemp@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

John Hasnas 

Hasnas 

John 

E-mail: HASNASJ@georgetown,edu 



Full Name: 

Last Name: 

First Name: 

John Ross 

Ross 

John 

E-mail: john.ross@duke.edu 



Full Name: 

Last Name: 

First Name: 

John Thelin 

Thelin 

John 

E-mail: jthelin@uky.edu 



Full Name: jon@email, edu 

Last Name: edu 

First Name: jon@email. 

Company: UNC Chapel Hill 

Business 

Address: 

2501A Frank Porter Graham Student Union ~ UNC-CH ~ CB 5210 ~ Chapel Hill, NC 27599-5210 ~ USA 

Business (919) 962-1461 

Phone: 

E-mail: jon@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,:;[ C 
Job Title: .,:’~.;~::;~,:<:<::i:~a>::: 

Business Phone: ~::!) 
Business Address Street: 



Full Name: Jonnie Anomaly 

Last Name: Anomaly 

First Name: Jonnie 

Company: UNC Chapel Hill 

E-mail: anomaly@email,unc,edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I 
Job Title: V:~:::~::~ i.:i 
Department: 

Details Updated 7/2/20 
Job Title: Vi sii:i 

Details Updated 12/17/2012: 
Job Title: ?e~dil~g Hire 
Department: Public P{,,licy 

Details Updated 1/17/2013: 
Job Title: Adj 

Details Updated 8/7/2013: 
Job Title: Adi~mct A~!~is~.~. Pro:Censor 



Full Name: Joseph S. Ferrell 

Last Name: Ferrell 

First Name: Joseph S. 

Company: UNC Chapel Hill 

Business 

Address: 

201 Carr Bldg $ CB 9170 $ Chapel Hill, NC 27599-9170 ~ USA 27599-3330 Chapel Hill North Carolina 

Business (919) 962-7609 

Phone: 

E-mail: jsferrel@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii~:’,Ui.i~ ,i:ii.~,:~;::.,,ii.~:~::::i~[ 

Department: ’.~!i;~::::~i:~,::::,:~:::~.i=~[ <~,ii: ,==&~ ::~,,,:.:~ ,::::: == ’ == == 
Office Location: 2:==:? ii C;?===:~=:¯ ii~.i,:.i;~ 
Business Fax: (9 i’~ !i:~ ==~ 
Business Phone: ~iii~!i:.’ ii !i? ?, 

Business Address City: CI~:::::::T.,,~::::~i i:~::~:~i:ii~ 
Business Address State: ~:q~:~====i ~==~ 

Business Address Country/Region: 
Business Address Postal Code: :2 
Initials: ::.::~i; 

Details Updated 2/9/2012: 

Thumbnail: Updal-ed 

ContactPicture.jpg 



Full Name: 

Last Name: 

First Name: 

joseph, edu 

edu 

joseph, 

E-mail: joseph.petrick@wright.edu 



Full Name: Josh_Meyer@unc. edu 

Last Name: edu 

First Name: Josh_Meyer@unc. 

Company: UNC Chapel Hill 

Business 

Address: 

337 W. Rosemary St. $ UNC Institute for the Environment $ CB 1105 $ Chapel Hill, NC 27517 $ USA 

Business (919) 962-0965 

Phone: 

E-mail: Josh_Meyer@unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,:;[ (.i~ 
Job Title: P=~.~=ii::~i~:i c: ~i:i.i~.:’.~:==:==~=~ =~=~~ 

Office Location: 337 
Business Phone: ~:: !i:~ ::~ ’~;~,) 
Business Address Street: 

::.i.71~i~;~:::: i.:<:::1~ i:~::{~ :~i~1~ .. i:~?~.:i C 27:::; ii~ 7 :!:.; 



Full Name: 

Last Name: 

First Name: 

jthelin@uky, edu 

edu 

jthelin@uky. 

E-mail: jthelin@uky.edu 



Full Name: 

First Name: 

jtrought@bigpond, net. au 

jtrought@bigpond, net. au 

E-mail: jtrought@bigpond.net.au 



Full Name: Judith Benowitz 

Last Name: Benowitz 

First Name: Judith 

Company: UNC Chapel Hill 

Business 

Address: 

2007J The Friday Center ~ CB 1020 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-6302 

Phone: 

E-mail: benowitz@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. :i ~:’,,::[ ~i::.:: 

Job Title: :=P=~~;::~i!::i=.=~~:~=.:==:==~=~ 
Department: W:~::== & 
Office Location: :?: 
Business Fax: (:!i:;~ i’~ 
Business Phone: ~::~?,’ 
Business Address Street: 



Full Name: 

Last Name: 

First Name: 

Judith Blau 

Blau 

Judith 

E-mail: jrblau@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Julee_Johnson@uncg. edu 

edu 

Julee_Johnson@uncg. 

E-mail: Julee_Johnson@uncg.edu 



Full Name: Julie Jacobson Vann 

Last Name: Vann 

First Name: Julie Jacobson 

Company: UNC Chapel Hill 

Business 

Address: 

547 Carrington Hall S CB 7460 S Chapel Hill, NC 27599-7460 ~; USA 

Business (919) 843-8591 

Phone: 

E-mail: jvann@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: ,i:ii.~ :.:~:~=~=~i:~:.::~::~=.i~ 
Department: ’.~!i;~::: ~i:~ 

Office Location: 

Initials: C 

Details Updated 5/23/2012: 
Job Title: A@mct 



Full Name: 

Last Name: 

First Name: 

June 0 Nicholson/FS/VCU 

Nicholson/FS/VCU 

June 0 

E-mail: jnichols@vcu.edu 



Full Name: 

Last Name: 

First Name: 

Justin Jeffrey 

Jeffrey 

Justin 

E-mail: jdjlO@duke.edu 



Full Name: jweiler@email, edu 

Last Name: edu 

First Name: jweiler@email. 

Company: UNC Chapel Hill 

Business 

Address: 

FedEx Global Education Center, 2nd Floor $ CB 3263 $ Chapel Hill, NC 27599 $ USA 

Business (919) 962-0491 

Phone: 

E-mail: jweiler@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: i=~):~=:,~:::~:::~i~:::~,~==’ 
Department: 
Office Location: 

Business Fax: (~!i:;~ i’~ 
Business Phone: ~ill 

Initials: ii:) 

Details Updated 7/18/2013: 
Job Title: Sr Lect~.~rer & Dir o~" !..i~:~dergrad~.~te St~.~d 



Full Name: 

Last Name: 

First Name: 

Karen. com 

corn 

Karen. 

E-mail: Karen.gruca@sas.com 



Full Name: 

Last Name: 

First Name: 

Karla Holloway 

Holloway 

Karla 

E-mail: ka rla.holloway@duke.edu 



Full Name: Kathy Williams 

Last Name: Williams 

First Name: Kathy 

Company: UNC Chapel Hill 

E-mail: khwillia@email.unc.edu 



Full Name: Kelly Finn 

Last Name: Finn 

First Name: Kelly 

Company: UNC Chapel Hill 

E-mail: kellyfinn@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I 
Job Title: ::.;::;ii.~.~d,~::~:c~: 
Department: 
Initials: ,~::2 



Full Name: Kim Strom-Gottfried 

Last Name: Strom-Gottfried 

First Name: Kim 

Company: UNC Chapel Hill 

Business 

Address: 

Rm 548-L 325 Pittsboro St ~ CB 3550 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-6495 

Phone: 

E-mail: stromgot@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. :i ~:’,,::[ ~i::.:: 
Job Title: ::.;::;,=~:~::=:~fi~ P. ~:=~’1~::~=,~:::~:~==::~=:==~::~=.:~=~=~=~=~ 
Department: ’.~!i;~::::~i:~,:::::,:~::~.:~[ 
Office Location: P.:..:m :=:;.::~¢::..i;..:iL. 
Business Fax: (=!i:;~ i’~ 
Business Phone: ~i:: 
Business Address Street: 
Initials: ::=~i 



Full Name: kindemg@email, edu 

Last Name: edu 

First Name: kindemg@email. 

Company: UNC Chapel Hill 

Business 

Address: 

315 Bingham Hall $ UNC-CH $ CB 3285 $ Chapel Hill, NC 27599-3285 $ USA 

E-mail: kindemg@email.unc.edu 

Details Updated 11/3/2010: 
Company: LI?,:C 
Job Title: 
Department: 
Office Location: :i~; 
Business Address Street: 

Initials: 

Details Updated 7/15/20 

Job Title: Pe~di~g 

Details Updated 7/18/2011: 
Job Title: Pro-~.essot: 



Full Name: Kym N. Orr 

Last Name: Orr 

First Name: Kym N. 

Company: UNC Chapel Hill 

Business 

Address: 

Loudermilk Center $ 344 Ridge Rd. $ CB CB # 3107 ~ Chapel Hill, NC 27599-3107 ~ USA 

Business (919) 843-2425 

Phone: 

E-mail: knorr@uncaa.unc.edu 

Details Updated 11/3/2010: 
Company: i[..ii NC 
Job Title: .’:’%:::;::.==6~:::~:~=~r=S ~.::: 
Department: (?=::~: 
Business Phone: 
Initials: N 

Details Updated 8/15/2013: 
Department: Acad Sup Prog Stude{~t--Athletes 
Office Location: Louderr@lk Cer~.ter 
Business Address Street: Lov@ermilk Ce~er $ 344 Ridge Rd. $ CB CB # 3 ] 07 $ C~apel }-{iI1, NC 

27599-o3107 $ USA 



Full Name: Laurie Paul 

Last Name: Paul 

First Name: Laurie 

Company: UNC Chapel Hill 

Business 

Address: 

212 Caldwell Hall $ University of North Carolina-Chapel Hill $ CB CB 3125 $ Chapel Hill, NC 27599-3125 $ USA 

E-mail: lapaul@unc.edu 

Details Updated 11/3/2010: 
Company: LI ?,ii ~.iii; 
Job Title: 
Department: 
Initials: ::~, 

Details Updated 1/5/2012: 
Office Location: 212 C~IdwelI Ha11 
Business Address Street: 21.2 Caldwell }-{ali $ Uni’,,ersit3; of No~-tk Caroli~ao-Chapel Hiil $ CB CB 31.25 

Chapel }-{ill, NC 27599°-3125 $ USA. 

Details Updated 7/2/2012: 
Job Title: Profos~sor 



Full Name: 

Last Name: 

First Name: 

Laurin Kier 

Kier 

Laurin 

E-mail: Ikier@elon.edu 



Full Name: Lawrence Rosenfeld 

Last Name: Rosenfeld 

First Name: Lawrence 

Company: UNC Chapel Hill 

Business 

Address: 

210 Bingham Hall ~ CB 3285 ~ Chapel Hill, NC 27599-3285 ~ USA 

E-mail: Ibr@unc.edu 

Details Updated 11/3/2010: 
Company: LI ?,ii ~.iii; 
Job Title: 

Office Location: 
Business Address Stre 
Initials: ’~:i:i!i: 

Details Updated 6/12/2013: 
Job Title: Pe~diag Hire -- Professor 

Details Updated 7/11/2013: 
Job Title: Profcs~!~or 



Full Name: 

Last Name: 

First Name: 

Lawrence, Erica 

Lawrence 

Erica 

E-mail: Erica.Lawrence@ perseusbooks.com 



Full Name: LBR@unc. edu 

Last Name: edu 

First Name: LBR@unc. 

Company: UNC Chapel Hill 

Business 

Address: 

210 Bingham Hall ~ CB 3285 ~ Chapel Hill, NC 27599-3285 ~ USA 

E-mail: LBR@unc.edu 

Details Updated 11/3/2010: 
Company: LI ?,ii ~.iii; 
Job Title: 

Office Location: 
Business Address Stre 
Initials: ’~:i:i!i: 

Details Updated 6/12/2013: 
Job Title: Pei~ding Hire -- Professor 

Details Updated 7/11/2013: 
Job Title: Profcs!~or 



Full Name: leloudis@unc, edu 

Last Name: edu 

First Name: leloudis@unc. 

Company: UNC Chapel Hill 

Business 

Address: 

225 Graham Memorial $ Honors Program $ CB 3510 $ Chapel Hill, NC 27599-3510 $ USA 

Business (919) 843-7754 

Phone: 

E-mail: leloudis@unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii~:’,,:;[C ,i:ii. k,:~;;::.,,ii.~:~::::i~[ 
Job Title: 
Department: i~il..ii[ :~ 
Office Location: 2: 
Business Fax: (’!i;~ 1’~ 
Business Phone: ~ill 
Business Address Street: :225 

Initials: 1ii... 



Full Name: James Lesher 

Last Name: Lesher 

First Name: James 

Company: UNC Chapel Hill 

Business 

Address: 

Department of Philosophy $ CB 3125 $ Chapel Hill, NC 27599-3125 $ USA 

Business (919) 962-4570 

Phone: 

E-mail: jlesher@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I 

Job Title: .’:’~.:~:~i:i;~=~.:==~=~~:.:::i: 
Department: 
Office Location: 

Initials: i:~: :i~ 



Full Name: Leslie Lerea 

Last Name: Lerea 

First Name: Leslie 

Company: UNC Chapel Hill 

Business 

Address: 

203 Bynum Hall ~ CB 4010 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-6329 

Phone: 

E-mail: lerea@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,,:;[ C 
Job Title: .’:’~.;~::;~:;~:.:~c:i:~a~i~::::: 
Department: (ili; == ::,~.d.~. ~ ::,~.~’<:: 
Office Location: 2:==:??. 
Business Fax: (=!i;~ 1’~ 
Business Phone: ~iii~!; 
Business Address Street: 



Full Name: 

Last Name: 

First Name: 

lind1257@umn, edu 

edu 

lind1257@umn. 

E-mail: lind 1257@umn.edu 



Full Name: Linda Goldston 

Last Name: Goldston 

First Name: Linda 

Company: UNC Chapel Hill 

Business 

Address: 

Dean’s Office, College of Arts & Sciences ~ 205 South Building ~ CB 3100 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 843-4545 

Phone: 

E-mail: Linda_Goldston@unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,UI.I~ 
Job Title: D:~>~:>::~i~:.:~,~==’ 
Department: A====:;~;~ 
Office Location: ~ii>:;::~::,~.~=::~:.i~ 
Business Fax: (91’~ 
Business Phone: ~i:i~!i::.’ ii !i:~: i:, :>::::::::::9::::::7(::: 
Business Address Street: 

Initials: R 

Details Updated 6/28/2011: 
Job Title: Pendi~g Hire -- -Interim Director o{’Academic Perso~t?eI 
Department: Ot:;z: 

Details Updated 7/15/2011: 
Job Title: {merim Director ol~ Academic Personnel 

~+~-l- 
Office Location: Provosl-’~; Oi’~ice -~o/....:: 
Business Fax: (91.9) 9~-,2.-.2437 
Business Phone: (919) 843--~-,298 
Business Phone 2: (919) 962--9276 
Business Address Street: P:{ov<,,s/"s Office $ 208 So~.~~ Buildh~g 

-L) SA 

Details Updated 7/28/2011: 
C. ~ 27599 Business Address Street: P{ovos/"s ()ffice $ 218 So~.~Ia B~ildhag $ CB 8000 $ A~apd Hill, NC 

Details Updated 12/19/2011: 
Job Title: ~:et{ 



Department: I--k~ man Resource~_~ 

Details Updated 12/29/2011: 
Job Title: Iniermhteni Tempor~ry ~. 4-~{¢#** 
Department: Of’c of" Provost Heall-h At::f~~; 

Details Updated 1/10/2012: 
Business Phone: {919) 843--6049 
Other Phone: (919) 843--(~29~ 

Details Updated 5/21/2012: 
Department: Arts & Sciences Deal~’s O{’fice 

Details Updated 6/27/2012: 
Office Location: [)ean~s ()f"f-?ce~ College oF A~ts & Sciences 
Business Fax: (5) I 
Business Phone: (9 
Business Address Street: Death’s 

CI~apeI Hi~I, NC 27599 $ USA 

Details Updated 8/24/2012: 
Business Phone: (9 

Details Updated 10/22/2012: 
Business Phone: (919) ~43--45,:1.5 (:9..1:.9.)...%%.l...t.~:;5 



Full Name: 

Last Name: 

First Name: 

LINDA MEADOWS 

MEADOWS 

LI N DA 

E-mail: meadows.l@osu.edu 



Full Name: Linda R Goldston 

Last Name: Goldston 

First Name: Linda R 

Company: UNC Chapel Hill 

Business 

Address: 

Dean’s Office, College of Arts & Sciences ~ 205 South Building ~ CB 3100 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 843-4545 

Phone: 

E-mail: linda_goldston@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,:;[ C 
Job Title: D:~>~:>:: 
Department: A == ==: 

Business Address Street: 

Initials: ii?.:. 

Details Updated 6/28/2011: 
Job Title: Pe~:~di~g Hire -- -I~~tetim Director o{’Academic Perso~t?eI 
Department: Ot:;z: 

Details Updated 7/15/2011: 
Job Title: {~terim Director of Academic Personable1 

~+~-l- 
Office Location: Pro, vosl-’~; 
Business Fax: (91.9) 9~-,2.-.2437 
Business Phone: (919) 843--~-,298 
Business Phone 2: (919) 962--9276 
Business Address Street: P:{ov<.,s/"s Office $ 208 So~.~~ Buildh~g 

-L) SA 

Details Updated 7/28/2011: 
C ’ ~ 27599 Business Address Street: P:~ovos/"s Office $ 218 So~Ia B~i~di~ag $ CB g~300 $ Ampd Hil~, NC 

Details Updated 12/19/2011: 
Job Title: ~:et{ 



Department: I--k~ man Resource~_~ 

Details Updated 12/29/2011: 
Job Title: Iniermhteni Tempor~ry ~. 4-~{¢#** 
Department: Of’c of" Provost Heall-h At::f~~; 

Details Updated 1/10/2012: 
Business Phone: {919) 843--6049 
Other Phone: (919) 843--(~29~ 

Details Updated 5/21/2012: 
Department: Arts & Sciences Deal~’s O{’fice 

Details Updated 6/27/2012: 
Office Location: [)ean~s ()f"f-?ce~ College oF A~ts & Sciences 
Business Fax: (5) I 
Business Phone: (9 
Business Address Street: Death’s 

CI~apeI Hi~I, NC 27599 $ USA 

Details Updated 8/24/2012: 
Business Phone: (9 

Details Updated 10/22/2012: 
Business Phone: (919) ~43--45,:1.5 (:9..1:.9.)...%%.l...t.~:;5 



Full Name: Lindsay Leonard 

Last Name: Leonard 

First Name: Lindsay 

Company: UNC Chapel Hill 

Business (919) 962-1252 

Phone: 

E-mail: lindsle@email.unc.edu 

Details Updated 11/3/2010: 
Company: LI?,:C 
Job Title: i.~,~d<::~:i~:~. 
Department: ii ;~ ?q C 
Business Phone: (9= 

Details Updated 9/2/2011: 
Job Title: Administrati ve Marmger 
Department: Ma~i~e Sci e~ces 
Business Phone: (919) 9(:i% 1252 
Business Phone 2: (9I 9) ~43-o5380 



Full Name: 

Last Name: 

First Name: 

lindsay, edu 

edu 

lindsay. 

E-mail: lindsay.canting@converse,edu 



Full Name: Lisa H Miller 

Last Name: Miller 

First Name: Lisa H 

Company: UNC Chapel Hill 

Business 

Address: 

102 Carrington Hall S CB 7460 S Chapel Hill, NC 27599-7460 ~ USA 

Business (919) 843-6760 

Phone: 

E-mail: lhmiller@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: .’:’~.;~::;~,::;/:~ 
Department: ’.~!i;~::: ~i:~ 

Office Location: 

Initials: i:~::i~ 

Details Updated 6/15/2011 
Job Title: A,~ss~-~cia~ 



Full Name: 

Last Name: 

First Name: 

Lisa Voight 

Voight 

Lisa 

E-mail: Ivoight@usada.org 



Full Name: Lissa Broome 

Last Name: Broome 

First Name: Lissa 

Company: UNC Chapel Hill 

Business 

Address: 

5105 Van Hecke-Wettach Hall ~ CB 3380 ~ Chapel Hill, NC 27599-3380 ~ USA 

Business (919) 962-7066 

Phone: 

E-mail: Ibroome@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. :i ~:’,U:.:: 
Job Tiff e: ’~ii’~(;~::==~:.::i~[~=~;:.~v 
Department: ’.~!ii: :~:::: ~i:~ ,:::::,:~:::~.:=~[ 
Office Location: 5 
Business Fax: (’!i:;~ i’~ 
Business Phone: ~i::~!i: 
Business Address Street: 

Initials: 1i:... 

Details Updated 12/1/2010: 
Job Title: Di st:i r~guisl:-~ed Prof’es~;or 

Details Updated 8/8/2011: 
Job Title: Wachovia Prof)ssor o:[~ Ba~ki~g Law 



Full Name: 

First Name: 

lissa_broome@unc, edu 

lissa_broome@unc, edu 

E-mail: lissa_broome@unc.edu 



Full Name: 

Last Name: 

First Name: 

Listserv for CWC Strategic Plan Committee Members 

Members 

Listserv for CWC Strategic Plan Committee 

E-mail: cwcstrategicplancom m@listserv.unc.edu 



Full Name: 

Last Name: 

First Name: 

Liz Carter 

Carter 

Liz 

E-mail: Icarter@townofchapelhill.org 



Full Name: Lloyd Kramer 

Last Name: Kramer 

First Name: Lloyd 

Company: UNC Chapel Hill 

Business 

Address: 

560 Hamilton Hall S CB 3195 S Chapel Hill, NC 27599 ~ USA 

Business (919) 962-9824 

Phone: 

E-mail: Ikra mer@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii ~:,:;[ C 
Job Title: D,~:::~;::.==~=:=~ 
Department: i~ii..ii[ :~ 

Business Fax: (9 
Business Phone: 

Initials: :{;::; 

Details Updated 12/1/2010: 
Job Title: P:{o:{"ess~or a~d Chair 



Full Name: 

Last Name: 

First Name: 

Inuoffer@udel. edu 

edu 

Inuoffer@udel. 

E-mail: Inuoffer@udel.edu 



Full Name: Lois Boynton 

Last Name: Boynton 

First Name: Lois 

Company: UNC Chapel Hill 

Business 

Address: 

237 Carroll Hall ~ CB 3365 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 843-8342 

Phone: 

E-mail: Iboynton@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I 
Job Title: 
Department: :iii ~.:::~,=..~.:~=:.==~:~::== ~ :.:~ 
Office Location: 

Business Fax: (~!i: 
Business Phone: 

Initials: ,.:~. 



Full Name: 

Last Name: 

First Name: 

Louis Harrison 

Harrison 

Louis 

E-mail: lharrison@mail.utexas.edu 



Full Name: LTC Monte Yoder 

Last Name: Yoder 

First Name: LTC Monte 

Company: UNC Chapel Hill 

E-mail: mlyoder@email.unc.edu 

Details Updated 12/17/2010: 
Job Title: Pro~L’~sor ~:-~d Cl:-~air 



Full Name: Lucinda Thompson 

Last Name: Thompson 

First Name: Lucinda 

Company: UNC Chapel Hill 

Business 

Address: 

Carolina Women’s Center $ 215 West Cameron Street $ CB 3302 $ Chapel Hill, NC 27599-3302 $ USA 

Business (919) 843-0632 

Phone: 

E-mail: thomps17@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,,:;[ C 
Job Title: ,C:i,i[::?~::~ 
Department: V~::~:: 
Office Location: C::;~:~ :<~,~ !:~ :~ ~ :~ V~,,: :~:: :~~~ ,::::: :~ ~:’:i; C: :~::::~:~ ~’~:~:.:~ ~’~: 



Full Name: 

Last Name: 

First Name: 

lum3@psu, edu 

edu 

lum3@psu~ 

E-mail: lum3@psu.edu 



Full Name: Iwlewis@email. edu 

Last Name: edu 

First Name: Iwlewis@email. 

Company: UNC Chapel Hill 

Business 

Address: 

Room 109 Campus Y Building $180a E. Cameron Ave $ CB 5115 $ Chapel Hill, NC 27599-5115 $ USA 

Business (919) 962-2084 

Phone: 

E-mail: Iwlewis@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,UI.I 
Job Title: .’:’~.;~::;~::;/:~ :.:;. i.:~::~=.:==:==~ ==i 
Department: V 
Office Location: 
Business Fax: (~!i:; 
Business Phone: 
Business Address Street: 

Initials: V;i 

Details Updated 8/29/2011: 
Job Title: Direcior Bonnet Leader Program 

Details Updated 5/9/2013: 
Department: Camp~ls Y 



Full Name: Lynn Blanchard 

Last Name: Blanchard 

First Name: Lynn 

Company: UNC Chapel Hill 

Business 

Address: 

205 Wilson St. $ CB 3142 $ Chapel Hill, NC 27599-3142 $ USA 

Business (919) 843-7568 

Phone: 

E-mail: blanchard@unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,:;[ C 
Job Title: ,(.~:.:~:~i:~<::~:~.i~ 
Department: i~il..ii[~:~;i:~ ~ ~: ~~ 
Business Fax: (’)ii 
Business Phone: ~::7!{)i:~ ’~)) 
Business Address Street: 
Initials: >:: 

Details Updated 12/1/2010: 
J ob T itl e: Di r echo 
Department: Car<,qh~a Ce~er 

Details Updated 8/8/2011: 
Job Title: Cli{fical Associate Pco-~;2.>ssoc 
Department: }-{{ealt}~ Behavior 

Details Updated 9/10/2012: 
Department: Heaith Bekavior 

Details Updated 3/28/2013: 
Job Title: Director 
Department: Caroli~ Ce~:~ter fbr P~[.~lic Svc 

Details Updated 8/15/2013: 
Office Location: 205 Wilso,~ St. 



Full Name: Lynn_Dressler@unc. edu 

Last Name: edu 

First Name: Lynn_Dressler@unc, 

Company: UNC Chapel Hill 

Business 

Address: 

2201 Kerr Hall $ UNC Eshelman School of Pharmacy $ CB 7573 $ Chapel Hill, NC 27599-7573 $ USA 

Business (919) 966-9480 

Phone: 

E-mail: Lynn_Dressier@ unc.edu 

Details Updated 11/3/2010: 

Company: i[,.ii b:;[C 
Job Title: .’:’~.;~::;s::~ 
Department: 
Office Location: 

Business Fax: (~!i:~ i’~ 
Business Phone: ~i:i 

Initials: C;~ 

Details Updated 7/5/2012: 
Office Location: 2201 Ketv 
Business Address Street: 2201 Ketv Hail $ -UNC iG,s~:~dr~~a~~ Sd:-~od ot:°Pharmacy $ CB 7573 $ C~apeI 

}-{i1i, NC 2759!).-,7573 $ USA 

Details Updated 2/118/2013: 
Job Title: Pendi~g Hire ~- A@u~~ct A ssista~t Professor 

Details Updated 3/6/2013: 
Job Title: Ad:]u~ct Assista~ Professor 



Full Name: 

Last Name: 

First Name: 

Lynne Tirrell 

Tirrell 

Lynne 

E-mail: lynne.tirrell@umb.edu 



Full Name: 

Last Name: 

First Name: 

Izagzebski@ou. edu 

edu 

Izagzebski@ou. 

E-mail: Izagzebski@ou.edu 



Full Name: 

Last Name: 

First Name: 

Macalester Bell 

Bell 

Macalester 

E-mail: mb2623@columbia.edu 



Full Name: Michelle Maclay 

Last Name: Maclay 

First Name: Michelle 

Company: UNC Chapel Hill 

Business 

Address: 

Brinkhous-Bullitt Building $ 2nd Floor $ CB 7064 $ Chapel Hill, NC 27599 $ USA 

Business (919) 843-5365 

Phone: 

E-mail: Michelle_Maclay@med.unc.edu 

Details Updated 11/3/2010: 

Company: i[.. ii ~:’,UI.I~ 
Job Title: i=~::~==~.~=ii::~i~:i~:.:: C~.:.~:==:==~=~ =~=~~ 
Department: iii" == ~:<ii’ ’.~!ii: 
Office Location: ~i?:i:~=::.:~:~=~.:: 

Business Phone: ~== !)i=~ ~)) 
Business Address Street: 

Initials: 



Full Name: 

Last Name: 

First Name: 

Douglas MacLean 

MacLean 

Douglas 

Home Phone: 4** 

E-mail: maclean@unc.edu 



Full Name: maebeale@email, edu 

Last Name: edu 

First Name: maebeale@email. 

Company: UNC Chapel Hill 

Business 

Address: 

Dean’s Office - 170 Rosenau Hall, 135 Dauer Drive $ UNC Gillings School of Global Public Health $ CB 7400 $ Chapel 

Hill, NC, NC 27599-7400 $ USA 

Business (919) 843-8099 

Phone: 

E-mail: maebeale@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: =~::!;:<~:::=~.~=i.:~’v~:::~ 
Department: ’.~!i;~::::~i:~,:::::,:~:::~.i=~[ 
Office Location: ~ii>~;::~::,~.~=::~.i~ 
Business Fax: (9 i’~ 
Business Phone: ~ii19 ii !i? i:, :i::;4 
Business Address Street: 



Full Name: 

Last Name: 

First Name: 

Malcolm Moran 

Moran 

Malcolm 

E-mail: mum24@psu.edu 



Full Name: Marcia van Riper 

Last Name: van Riper 

First Name: Marcia 

Company: UNC Chapel Hill 

Business 

Address: 

4015 Carrington Hall $ CB 7460 $ Chapel Hill, NC 27599 ~ USA 

Business (919) 966-4284 

Phone: 

E-mail: vanriper@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I 
Job Title: 
Department: ’.~!i;~:::: ~i:~ 

0 ffi ce Locati on:. 

Initials: L. 

Details Updated 3/26/2012: 
Job Title: I)rol~essor 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Margaret Gambrell Zomorodi 

Zomorodi 

Margaret Gambrell 

UNC Chapel Hill 

526 Carrington Hall $ CB 7460 $ Chapel Hill, NC 27599 ~ USA 

Business (9:19) 843-621:1 

Phone: 

E-mail: meg_zomorodi@unc.edu 

Details Updated 11/3/2010: 
Company: i[.. :i ~:’,U:.:: 
Job Title: ,i:::.~ :.:~:~=~fic::~=.:~ /=.’~=.~::~.:~.:.:~ 
Department: ’.~!i;~::::~i:~,:::~,~::~.:=~i 

Office Location: 

Business Address Street: 

Details Updated 7/1/2011: 
Job Title: C1ir;.ical Associate Professor {.?.~.i.~:~.i~.,a.l...:As.s.i.st.a~s:{...?.~e~:’e.sse.~ 



Full Name: Margaret Zomorodi 

Last Name: Zomorodi 

First Name: Margaret 

Company: UNC Chapel Hill 

Business 

Address: 

526 Carrington Hall S CB 7460 S Chapel Hill, NC 27599 $ USA 

Business (919) 843-6211 

Phone: 

E-mail: meg_zomorodi@unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,,:;[ C 
Job Title: (.~ :.:~:~=~fic::~J 
Department: ’.~!i;~::::~i:~,:::::,=~:::~.i=~[ 
Office Location: 
Business Phone: ~== !)i=~ 
Business Address Street: 

Details Updated 7/1/2011: 
Job Title: C1in.ical Associate Professor 



Full Name: 

Last Name: 

First Name: 

Margaret Lou Brown 

Brown 

Margaret Lou 

E-mail: mb169@duke.edu 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Margaret O’Shaughnessey 

O’Shaughnessey 

Margaret 

UNC Chapel Hill 

501 Greenlaw ~ CB 3520 ~; Chapel Hill, NC 27599 ~ USA 

Business (919) 962-4039 

Phone: 

E-mail: meo@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[..ii~:,:;[C= ,i:ii. k=,~;;::.=4;<::i~[ 
Job Title: L,~:>::>=~=:<:::~=: 
Department: E====:.![~!:~;~ii~==~ ,~!ii:: C>.:~=== 

Business Phone: ~:: !;:~ i:~[ ’~;~’) ’%::;2 
Business Address Street: 
Initials: i:~:.i >k--()-: 

Details Updated 1/4/2011: 
Job Title: Se~aior Lecture:{ 



Full Name: Marian Hopkins 

Last Name: Hopkins 

First Name: Marian 

Company: UNC Chapel Hill 

Business 

Address: 

308 Woollen Gym S CB 8605 S Chapel Hill, NC 27599-8605 ~ USA 

Business (919) 962-0100 

Phone: 

E-mail: mthopkin@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. :i ~:’,,::[ ~i::.:: 
Job Title: 
Department: i~i:.:.:. ,~:: ~.:::~:== :~:::::~ 
Office Location: :!!;==:::i=::::..i; 
Business Fax: (=!i:;~ i’~ 
Business Phone: ~i::?,’ 
Business Address Street: 
Initial s: ~=; 

Details Updated 6/11/2012: 
Job Title: Retiree 
Department: -/:-~m~:? Reso~:~rces 



Full Name: Marilyn Adams 

Last Name: Adams 

First Name: Marilyn 

Company: UNC Chapel Hill 

Business 

Address: 

Caldwell Hall ~ CB 3125 ~ Chapel Hill, NC 27599 ~ USA 

E-mail: marilyna@email.unc.edu 

Details Updated 11/3/2010: 
Company: L: :~:’.:: ’,i::::: 
Job Title: ~:::::~::~ ~::;i.:i:~ 
Department: 
Office Location: 
Business Address Street: 

Initials: i::’~:,,::i’~ 



Full Name: 

Last Name: 

First Name: 

Mark Bayles 

Bayles 

Mark 

E-mail: mbayles@townofchapelhill.org 



Full Name: 

Last Name: 

First Name: 

Mark Doorley 

Doorley 

Mark 

E-mail: mark.doorley@villanova.edu 



Full Name: markos@email, edu 

Last Name: edu 

First Name: markos@email. 

Company: UNC Chapel Hill 

Business 

Address: 

Ernie Williamson Athletic Center $ 450 Skipper Bowles Drive $ CB 8500 $ Chapel Hill, NC 27599 $ USA 

Business (919) 962-6000 

Phone: 

E-mail: markos@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Tiff e: ::’~. ;~::;~,:;::~ :.:;.i.:~:~=.:==:==~ 
Department: :;::~=. ~i ~i:~ 
Office Location: 
Business Phone: ~:: 

:(.7~i~;~::::i.:<:::1~ i:~::{~ :~i~1~ .. ?~.::(i: 2 7:::;:9=~a’ :!:.:; 
Initial s: ?:,.::~ 

Details Updated 11/8/2011: 
Job Title: Director oJ" CompJia,~ce 



Full Name: 

Last Name: 

First Name: 

Martin Thomson-Jones 

Thomson-Jones 

Martin 

E-mail: martin.thomson-jones@oberlin.edu 



Full Name: 

Last Name: 

First Name: 

Marry Leever 

Leever 

Marry 

E-mail: leevermg@udmercy.edu 



Full Name: Mary Willingham 

Last Name: Willingham 

First Name: Mary 

Company: UNC Chapel Hill 

Business 

Address: 

2206 SASB North Suite # 2203 ~ CB 3106 $ Chapel Hill, NC 27599-3106 ~ USA 

Business (919) 843-8698 

Phone: 

E-mail: mwillingham@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: 

Business Phone: 

Details Updated 1/26/2012: 

Details Updated 10/3/2013: 
Job Title: Le~:~fing 



Full Name: 

Last Name: 

First Name: 

Mary_george@email. edu 

edu 

Mary_george@email. 

E-mail: Mary_george@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Mary_Rollins@discovery. com 

com 

Mary_Rollins@discovery. 

E-mail: Mary_Rollins@discovery,com 



Full Name: 

Last Name: 

First Name: 

Marynell Meadors 

Meadors 

Marynell 

E-mail: Marynell.meadors@AtlantaDream.net 



Full Name: 

Last Name: 

First Name: 

Mason, Letita 

Mason 

Letita 

E-mail: MasonL@ncssm.edu 



Full Name: Shirley Massey 

Last Name: Massey 

First Name: Shirley 

Company: UNC Hospitals 

Business 

Address: 

1006 M Main Hosp S CB 7600 S Chapel Hill, NC 27599 ~ USA 

Business (919) 966-4021 

Phone: 

E-mail: SMassey@unch.unc.edu 

Details Updated 11/3/2010: 
Company: i[. ~ii~",,; C 
Job Title: (.~ :.:~:~=~fic::~=.i~ 
Department: ~ii::~’ ~=::~ ~.:;. i.:,~:.~ =~ ~::~=.i~ 
Office Location: 
B u sin e s s F ax: ~:i !~;::~:i~ 
Business Phone: (?.’ 
Business Address Street: 
Initials: :~,.:~ 



Full Name: Matt Hartman 

Last Name: Hartman 

First Name: Matt 

Company: UNC Chapel Hill 

E-mail: mrhartma@email.unc.edu 



Full Name: Matt Kotzen 

Last Name: Kotzen 

First Name: Matt 

Company: UNC Chapel Hill 

Business 

Address: 

Dept of Philosophy, Caldwell Hall 214A $ UNC Chapel Hill $ CB 3125 $ Chapel Hill, NC 27599 $ USA 

E-mail: kotzen@email.unc.edu 

Details Updated 11/3/2010: 
Company: LI?,:C C;Ii:v<i;::,,~:A 
Job Title: i.!,~:~::~:.:;i~,:::i:;~::~ 
Department: 
Office Location: 

Initials: i.. 

Details Updated 7/1/2013: 
Job Title: ’ ~ ......... . 



Full Name: 

First Name: 

matthew, kotzen@nyu, edu 

matthew, kotzen@nyu, edu 

E-mail: matthew.kotzen@nyu.edu 



Full Name: 

Last Name: 

First Name: 

Maughn Gregory 

Gregory 

Maughn 

E-mail: gregorym@ mail.montclair.edu 



Full Name: 

Last Name: 

First Name: 

Max Mehlman 

Mehlman 

Max 

E-mail: mjm lO@case.edu 



Full Name: 

Last Name: 

First Name: 

McCaskill, Kelley 

McCaskill 

Kelley 

E-mail: kelley.mccaskill@marquette.edu 



Full Name: 

Last Name: 

First Name: 

McKeever, Sean 

McKeever 

Sean 

E-mail: semckeever@davidson.edu 



Full Name: 

Last Name: 

First Name: 

mdilsav@bgsu, edu 

edu 

mdilsav@bgsu, 

E-mail: mdilsav@bgsu.edu 



Full Name: 

Last Name: 

First Name: 

mediaresourcescenter@unc, edu 

edu 

mediaresourcescenter@unc. 

E-mail: mediaresourcescenter@unc.edu 



Full Name: 

Last Name: 

First Name: 

Meg Pomerantz 

Pomerantz 

Meg 

E-mail: meg.pomerantz@duke.edu 



Full Name: Meg Zomorodi 

Last Name: Zomorodi 

First Name: Meg 

Company: UNC Chapel Hill 

Business 

Address: 

526 Carrington Hall $ CB 7460 $ Chapel Hill, NC 27599 S USA 

Business (919) 843-6211 

Phone: 

E-mail: Meg_Zomorodi@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: (.~ :.:~:~=~=~i:~:.::~::~=.i~ 
Department: ’.~!i;~::::~i:~,::;,:~:::~.i=~[ 
Office Location: 
Business Phone: ~:: !)i:~ 
Business Address Street: 

Details Updated 7/1/2011: 
Job Title: C1ir~ical Associate Professor 



Full Name: 

Last Name: 

First Name: 

Megan Clark 

Clark 

Megan 

E-mail: mclark@takeajourney.org 



Full Name: Melissa D Grady 

Last Name: Grady 

First Name: Melissa D 

Company: UNC Chapel Hill 

Business 

Address: 

Rm 563-H 325 Pittsboro St S CB 3550 S Chapel Hill, NC 27599-3550 ~ USA 

Business (919) 843-0063 

Phone: 

E-mail: mgrady@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: ,i:ii.~ :.:~:~=~=~i:~:.::~::~=.i~ 
Department: ’.~!i;~:::: ~i:~ 
Office Location: 

Initials: i:£:::~ 



Full Name: Melissa Glyptis 

Last Name: Glyptis 

First Name: Melissa 

Company: UNC Hospitals 

E-mail: mglyptis2 l@uncaa.unc.edu 

Details Updated 11/3/2010: 

Company: i[..ii ~;:,,+i:i.i 
Department: 
Initials: ?’~,.:i~ 



Full Name: 

Last Name: 

First Name: 

Melissa Radcliff 

Radcliff 

Melissa 

E-mail: ourchildrensplace@gmail,com 



Full Name: 

Last Name: 

First Name: 

Melynn Glusman 

Glusman 

Melynn 

E-mail: mglusman@alumni.duke.edu 



Full Name: 

Last Name: 

First Name: 

memmert@ncaa, org 

org 

memmert@ncaa. 

E-mail: memmert@ncaa.org 



Full Name: 

Last Name: 

First Name: 

Messerich, Ron 

Messerich 

Ron 

E-mail: Ron.Messerich@EKU.EDU 



Full Name: Mi-Kyung Song 

Last Name: Song 

First Name: Mi-Kyung 

Company: UNC Chapel Hill 

E-mail: songm@email.unc.edu 

Details Updated 1/4/2011: 
Job Title: Associate 

Details Updated 1/26/2012: 
Job Title: B~:.~.t~:.~:,~--BJa~k~elI Disth~a~i~&ed Sc~ ,,~:~.~.s~;.~e.q,~..~:es.’,:-~-~,~:. 



Full Name: 

Last Name: 

First Name: 

Mia Doron 

Doron 

Mia 

E-mail: mwd@med.unc.edu 



Full Name: 

Last Name: 

First Name: 

Michael Crichton 

Crichton 

Michael 

E-mail: mcwebsite@crichton-official.com 



Full Name: 

Last Name: 

First Name: 

Michael Eric Dyson 

Dyson 

Michael Eric 

E-mail: med52@georgetown.edu 



Full Name: 

Last Name: 

First Name: 

Michael Moehler 

Moehler 

Michael 

E-mail: mmoehler@tulane.edu 



Full Name: 

Last Name: 

First Name: 

Michael Resnik 

Resnik 

Michael 

E-mail: resnik@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Michael Sandel 

Sandel 

Michael 

E-mail: msandel@gov.harvard.edu 



Full Name: 

Last Name: 

First Name: 

Mike Jacobs 

Jacobs 

Mike 

E-mail: mikejacobs@thornejacobs.com 



Full Name: 

Last Name: 

First Name: 

Mike Phelps 

Phelps 

Mike 

E-mail: mphelps@momentummedia.com 



Full Name: Mike_Aitken@unc. edu 

Last Name: edu 

First Name: Mike_Aitken@unc. 

Company: UNC Chapel Hill 

Business 

Address: 

166 Rosenau Hall $ CB 7431 $ Chapel Hill, NC 27599-7431 $ USA 

Business (919) 966-1024 

Phone: 

E-mail: Mike_Aitken@unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii~:,:;[C= ,i:ii. k=,~;;::.=4;<::i~[ 
Job Title: D,~:::~ii;:< =,==i=,=,~~,~:::~=,~~i. 
Department: E == == :=;. :~ :<::,:==::~=~:~ ~:= == =.:::~: == == i:: 
Office Location: ’~i ,~::.~,~:5 ii~.~i:. 
Business Fax: (91’~ !)==~ !>i i,=~5..79 
Business Phone: ~iii~!i::~.’ i[ !i;~= ?, !i;~=~:::;~ i,.. 
Business Address Street: 
Initial s: ~i) 



Full Name: 

Last Name: 

First Name: 

Miller, Kathryn 

Miller 

Kathryn 

E-mail: kmiller@ncaa.orl~ 



Full Name: 

Last Name: 

First Name: 

Miriam Wood 

Wood 

Miriam 

E-mail: miriam.wood@philosophy.ox.ac.uk 



Full Name: Mitch Prinstein 

Last Name: Prinstein 

First Name: Mitch 

Company: UNC Chapel Hill 

Business 

Address: 

240 Davie Hall ~ Psychology ~ CB 3270 ~ Chapel Hill, NC 27599-3270 ~ USA 

Business (919) 962-3988 

Phone: 

E-mail: mitch.prinstein@unc.edu 

Details Updated 11/3/2010: 

Company: i[,. :i ~:’,,::[ ~i::.:: 
Job Title: 
Department: 
Office Location: 
Business Fax: (’!i:;~ i’~ !i:~ :~ 
Business Phone: ~i::?,’ ii 

Details Updated 7/21/2011: 
Job Title: Bowma~ &: (}o~dos Gray 



Full Name: 

Last Name: 

First Name: 

Mitchell, Terri 

Mitchell 

Terri 

E-mail: terri.mitchell@ marquette.ed u 



Full Name: 

Last Name: 

First Name: 

Mitten, Matt 

Mitten 

Matt 

E-mail: matt.mitten@marquette.edu 



Full Name: 

First Name: 

mjordan@nhu, edu 

mjordan@nhu, edu 

E-mail: mjordan@nhu.edu 



Full Name: mmccombs@email, edu 

Last Name: edu 

First Name: mmccombs@email. 

Company: UNC Chapel Hill 

Business 

Address: 

358 Phillips Hall ~ CB 3250 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-5753 

Phone: 

E-mail: mmccombs@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I 
Job Title: ::.;::;,~:::::~=~=~::~:.:~,~== 
Department: 
Office Location: 

Business Fax: (~!i; 
Business Phone: 

Initials: A 



Full Name: 

Last Name: 

First Name: 

mnb@ncaa, org 

org 

mnb@ncaa. 

E-mail: mnb@ncaa.org 



Full Name: Molly Bancroft 

Last Name: Bancroft 

First Name: Molly 

Company: UNC Chapel Hill 

Business (919) 962-4981 

Phone: 

E-mail: mbancrof@email.unc.edu 

Details Updated 11/3/2010: 
Company: LI ?,ii ~.iii; 
Job Title: 

Business Phone: (9= 
Initials: i.’~ 



Full Name: Monica Richard 

Last Name: Richard 

First Name: Monica 

Company: UNC Chapel Hill 

Business 

Address: 

Office for Undergraduate Research $ 221 Graham Memorial ~ CB 2800 ~ Chapel Hill, NC 27599-2800 ~ USA 

Business (919) 843-7763 

Phone: 

E-mail: mrichard@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: i=~:::.i~=~.:==~:.:;.:.:~:~=~=~::;~::;:::~ 
Department: iil 
Office Location: 
Business Fax: (=!i;~ 1’~ 
Business Phone: ~i:i 

Initials: 1i:... 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

George (Student Stores) Morgan 

Morgan 

George (Student Stores) 

UNC Chapel Hill 

Daniels Bldg $ CB 1530 $ Chapel Hill, NC 27599-1530 $ USA 

Business (919) 962-2432 

Phone: 

E-mail: GFMORGAN@store.unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,UI.I~ 
Job Title: ’T~:::~:~.~;: i.:~c:~;::~:::i~i:;: 
Department: ’.~!ii: ==: ~..== d ~:;::~ == == i:: 
Office Location: ~i::::==~:~i~:~=:~ 
Business Fax: (~!i:;~ i’~ 
Business Phone: ~i:i 
Business Address Street: 
Initials: ~::; ~\4--- 



Full Name: 

Last Name: 

First Name: 

moses@marketdesigns, biz 

biz 

moses@marketdesigns. 

E-mail: moses@marketdesigns.biz 



Full Name: 

Last Name: 

First Name: 

Mosko, Melissa 

Mosko 

Melissa 

E-mail: melissa, mosko@marquette.edu 



Full Name: 

Last Name: 

First Name: 

mowerl@umd, edu 

edu 

mowerl@umd, 

E-mail: mowerl@umd.edu 



Full Name: 

Last Name: 

First Name: 

mpopich@westminstercollege, edu 

edu 

mpopich@westminstercollege. 

E-mail: mpopich@westminstercollege.edu 



Full Name: 

Last Name: 

First Name: 

mpr status 

status 

mpr 

E-mail: mpr.status@nara.gov 



Full Name: 

Last Name: 

First Name: 

mrc. edu 

edu 

mrc. 

E-mail: mrc.unc.edu 



Full Name: 

Last Name: 

First Name: 

mrc@unc, edu 

edu 

mrc@unc. 

E-mail: mrc@unc.edu 



Full Name: mrichard@EMAIL. EDU 

Last Name: EDU 

First Name: mrichard@EMAIL, 

Company: UNC Chapel Hill 

Business 

Address: 

Office for Undergraduate Research $ 221 Graham Memorial ~ CB 2800 ~ Chapel Hill, NC 27599-2800 ~ USA 

Business (919) 843-7763 

Phone: 

E-mail: mrichard@EMAIL.UNC.EDU 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: i=~:::.i~=~.:==~:.:;.:.:~:’=~=~::;~::;:::~ 
Department: 
Office Location: 
Business Fax: (’!i;~ 1’~ 
Business Phone: ~i:i 

Initials: 1i:... 



Full Name: 

Last Name: 

First Name: 

mrweiss@umn, edu 

edu 

mrweiss@umm 

E-mail: mrweiss@umn.edu 



Full Name: 

Last Name: 

First Name: 

msolomon@temple, edu 

edu 

msolomon@temple, 

E-mail: msolomon@temple.edu 



Full Name: mtberger@email, edu 

Last Name: edu 

First Name: mtberger@email. 

Company: UNC Chapel Hill 

Business 

Address: 

208 Smith Building $ CB 3135 $ Chapel Hill, NC 27599 $ USA 

Business (919) 962-3908 

Phone: 

E-mail: mtberger@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[..ii ~:q C 

Job Title: .:’~di:i;~=~.:==~=~~c:i: 
Department: C:.i ==i v 

Office Location: 20=:=::..i; 

Business Fax: (=!i:;~ i’~ 
Business Phone: ~iii?.’ ii !i:~~ i:, !i:~:::;:i:.; 
Business Address Street: 
Initial s: ~;~i~ 

Details Updated 8/8/2011 
Job Title: 
Department: Worn e~?s St~di es 

Details Updated 1/30/2012: 
Department: Wo~e~% Studies 

Details Updated 9/10/2012: 
Department: ’ ~ ~" 



Full Name: mtsong@email, edu 

Last Name: edu 

First Name: mtsong@email, 

Company: UNC Chapel Hill 

E-mail: mtsong@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I 
Job Title: 
Department: 
Initials: 1ii.~:;: 



Full Name: 

Last Name: 

First Name: 

Murray, Glenda 

Murray 

Glenda 

E-mail: glmurray@indiana.edu 



Full Name: murray@email, edu 

Last Name: edu 

First Name: murray@email. 

Company: UNC Chapel Hill 

Business 

Address: 

110 Bowman Gray Pool ~ CB 8700 ~ Chapel Hill, NC 27599-8700 ~ USA 

Business (919) 962-6946 

Phone: 

E-mail: murray@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I 
Job Title: 
Department: i~il.; ,~:: 

Business Fax: (~!i:; 
Business Phone: 

Initials: :i~ 



Full Name: 

Last Name: 

First Name: 

murryt@thehastingscenter, org 

org 

murryt@thehastingscenter. 

E-mail: murryt@thehastingscenter.org 



Full Name: 

Last Name: 

First Name: 

N. Billett 

Billett 

N, 

E-mail: mhnb@mtpalomar.net 



Full Name: 

Last Name: 

First Name: 

Nalin Parikh 

Parikh 

Nalin 

E-mail: nparikh@ physics.unc.edu 



Full Name: 

Last Name: 

First Name: 

Nancy Dyksterhouse 

Dyksterhouse 

Nancy 

E-mail: nancy.dyksterhouse@wmich.edu 



Full Name: 

Last Name: 

First Name: 

Nancy Hogshead-Makar 

Hogshead-Makar 

Nancy 

E-mail: nhogshead@fcsl.edu 



Full Name: 

Last Name: 

First Name: 

Nancy Houghton 

Houghton 

Nancy 

E-mail: houghn@sage.edu 



Full Name: 

Last Name: 

First Name: 

Nancy King 

King 

Nancy 

E-mail: nmpking@wfumc.edu 



Full Name: 

Last Name: 

First Name: 

Nancy M P King 

King 

Nancy M P 

E-mail: nmpking@wfubmc.edu 



Full Name: 

Last Name: 

First Name: 

Nancy Press 

Press 

Nancy 

E-mail: pressn@ohsu.edu 



Full Name: Nate Yarbrough 

Last Name: Yarbrough 

First Name: Nate 

Company: UNC Chapel Hill 

E-mail: yarbrough@uncaa.unc.edu 

Details Updated 11/3/2010: 
Company: i[..ii ~:,:;[ C 
Job Title: 

Initials: i~;~ 

Details Updated 7/12/2011: 
Job Title: Admi~. Suppori As~ociate ~ra~:y- 



Full Name: Ram Neta 

Last Name: Neta 

First Name: Ram 

Company: UNC Chapel Hill 

Business 

Address: 

Caldwell Hall $ CB 3125 $ Chapel Hill, NC 27599-3125 $ USA 

Business (919) 962-3314 

Phone: 

E-mail: neta@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,:;[ C 
Job Title: .,:’~.;~::;~,:<:<::i:~a>::: 
Department: 
Office Location: 
Business Phone: ~:: 
Business Address Street: 



Full Name: Nicole Heilbron 

Last Name: Heilbron 

First Name: Nicole 

Company: UNC Chapel Hill 

Business 

Address: 

Department of Psychology $ Davie Hall, 243A $ CB 3270 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 967-3938 

Phone: 

E-mail: heilbron@email.unc.edu 

Details Updated 11/3/2010: 
Office Location: 
Business Phone: ~==)? iii 

Initials: S 

Details Updated 5/16/2011: 
Company: UNC C1~apel 
Job Title: Pe~di~g Hi~e 
Department: Psyc}~ology 

Details Updated 6/113/20 

Job Title: \,"i ~_d sti:{~g 

Details Updated 7/28/2011: 
Job Title: Pe~di~:~g Hi re ,~ Research A ssi start{: Prof;essor 

Details Updated 9/26/2011: 
Business Phone: (919} 967--3!)38 
Business Phone 2:(919} 8,4 ~--87{ 43 

Details Updated 12/15/2011 : 
Job Tide: Pe~:~di~g Hire 



Details Updated 1/5/2012: 
Job Title: Lect~re~ 

Details Updated 7/19/20 
J ob Ti tl e: Reseat 



Full Name: Niklaus A Steiner 

Last Name: Steiner 

First Name: Niklaus A 

Company: UNC Chapel Hill 

Business 

Address: 

Center for Global Initiatives S CB 5145 S Chapel Hill, NC 27599-5145 ~ USA 

Business (919) 962-6855 

Phone: 

E-mail: nsteiner@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,:;[ C 
Job Title: 

Business Phone: ~( 
Business Address Street: 
Initials: A 

Details Updated 10/25/2012: 
Job Title: Directox, Center f<,,r GIobal [~itiatives ©f~:e~::-~-o~: 



Full Name: Nina Martin 

Last Name: Martin 

First Name: Nina 

Company: UNC Chapel Hill 

Business 

Address: 

224Saunders Hall $ CB 3220 $ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-3916 

Phone: 

E-mail: ninam@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii NC 
Job Title: .’:%;~::;~,:;::~ 
Department: 
Business Phone: 6} :ii 99 9=6:?.:..39 :i 6 

Details Updated 12/5/2012: 
Office Location: ~:~4 Saunder~ Ha11 
Business Address Street: 224 Sau:~@er~s Hal1 $ CB 3220 $ Ch.ape{ HH{, NC 27599 $ USA 



Full Name: 

First Name: 

nkhoughton 

nkhoughton 

E-mail: nkhoughton@vermontel.net 



Full Name: 

Last Name: 

First Name: 

Noah Pickus 

Pickus 

Noah 

E-mail: noah.pickus@duke.edu 



Full Name: 

Last Name: 

First Name: 

Nock, Nancy 

Nock 

Nancy 

E-mail: nnock@richmond.edu 



Full Name: 

First Name: 

noreply 

noreply 

E-mail: noreply@facebookmail.com 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

norma_daugherty@med, edu 

edu 

norma_daugherty@med. 

UNC Chapel Hill 

130 Mason Farm Road $ 4162-M Bioinformatics Building $ CB CB# 7555 $ Chapel Hill, NC 27599 $ USA 

Business (919) 843-9616 

Phone: 

E-mail: norma_daugherty@med.unc.edu 

Details Updated 11/3/2010: 
Company: i[.. :i ~:’,,::[ ~i::.:: 
Job Title: :=~:ii=~:::~.::;;~::~,~::~;::== =:,~:.::i~::~ =~:::.::~:.:~,~.:’.~:==:~:.~:~ Y=~::~=~==i~:.:~ 
Department: ~==:::::ii:::~.,:i;==i== 
Office Location: 

Business Address Street: 



Full Name: 

Last Name: 

First Name: 

npr. gov 

gov 

npr. 

E-mail: npr,status@nara.gov 



Full Name: 

Last Name: 

First Name: 

nprcstatus@nara, gov 

gov 

nprcstatus@nara. 

E-mail: nprcstatus@nara.gov 



Full Name: 

Last Name: 

First Name: 

nprstatus@nara, gov 

gov 

nprstatus@nara. 

E-mail: nprstatus@nara.gov 



Full Name: Charlotte Nunez-Wolff 

Last Name: Nunez-Wolff 

First Name: Charlotte 

Company: UNC Chapel Hill 

Business 

Address: 

205 Rosenau Hall ~ Gillings School of Global Public Health ~ CB 7400 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 966-7428 

Phone: 

E-mail: cnunez@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: ’.~!i;~:::: ~i:~ 

Office Location: 
Business Phone: ~==!) 

Details Updated 11/21/2012: 

Job Title: A,~ssoc 



Full Name: oliver, edu 

Last Name: edu 

First Name: oliver, 

Company: UNC Chapel Hill 

Business 

Address: 

701 Brinkhous-Bullitt ~; CB 7525 ~; Chapel Hill, NC 27599-7525 ~; USA 

Business (919) 966-6913 

Phone: 

E-mail: oliver.smithies@pathology.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.:i b::[ (.:: 
Job Title: 
Department: :~i h:== i:1’~::< ~.:=~[ <:~,,,.!:.!:3. 
Office Location: 70 
Business Phone: ~::: 
Business Address Street: 

Details Updated 9/12/2013: 
Business Address Street: 701 Bl:i r;.k1~o~s--Bu{litt $ CB 7525 $ C1~apel }i-)lii{l~ IN(? 



Full Name: 

Last Name: 

First Name: 

Olivia Metzger Jones 

Jones 

Olivia Metzger 

E-mail: ojones@nccu.edu 



Full Name: 

Last Name: 

First Name: 

our@unc, edu 

edu 

our@unc. 

E-mail: our@unc.edu 



Full Name: 

Last Name: 

First Name: 

paletta@sas, edu 

edu 

paletta@sas. 

E-mail: paletta@sas.upenn.edu 



Full Name: 

Last Name: 

First Name: 

pallikk@fas, edu 

edu 

pallikk@fas~ 

E-mail: pallikk@fas.harvard.edu 



Full Name: 

Last Name: 

First Name: 

Palmero, Myra 

Palmero 

Myra 

E-mail: myra.palmero@teachfora merica.org 



Fuji Name: Pare Jagger 

Last Name: Jagger 

First Name: Pam 

Company: UNC Chapel Hill 

E-mail: pjagger@unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,UI.I 
Job Title: .’:’~.;~::;~:;::~ 
Department: 



Fuji Name: Pamella R. Lach 

Last Name: Lach 

First Name: Pamella R, 

Company: UNC Chapel Hill 

Business 

Address: 

431 Greenlaw $ CB 3520 $ Chapel Hill, NC 27599-3520 $ USA 

Business (919) 962-2884 

Phone: 

E-mail: plach@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[..ii b:;[C 
Job Title: 
Department: 
Office Location: 
Business Phone: ~== 

Details Updated 6/15/20 
Department: 

Details Updated 9/2/2011: 
Department: America~? Studies 

Details Updated 1/10/2012: 
Department: Sd~ooJ 

Details Updated 6/21/2012: 
Job Tiff e: Pendi 
Department: Amefi 

Details Updated 7/2/2012: 
Job Title: Vi~_dti~g Lecturer 

Details Updated 7/23/2012: 
Job Title: Pe~di~:~g Hi re ~ Research A !~i st~mt 
Department: Scl:-~ooI of-I~~:~o & L, ibr Sci er~ce 



Details Updated 7/26/2012: 
Job Title: Researct~ 

Details Updated 8/20/2012: 
Job Title: Digital I~ov~tio~ Lab 
Department: America~ Studies 
Office Location: 1 ()1C }-{~,~el~ }-~a~ 
Business Phone: (919> 96%40(~2 
Business Phone 2: (9~ 9) 
Business Address Street: 101C HowdI Ha11 $ CB ~520 $ Cl:-~apeI HiI~, NC 27599--3520 $ USA-{--~-(4~ 

Details Updated 9/20/2012: 
Business Phone: (9 
Other Phone: (911 

Details Updated 8/15/2013: 
Offi ce Location: 43 i~ Gree~Ia w 
Business Address Street: 4;~ i~ G~ee~Iav,, $ CB 3520 $ C~apel }-~i1I, NC 27599-°3520 $ 



Full Name: 

Last Name: 

First Name: 

Pat Griffin 

Griffin 

Pat 

E-mail: griffin@educ.umass.edu 



Full Name: Patrick Connolly 

Last Name: Connolly 

First Name: Patrick 

Company: UNC Chapel Hill 

E-mail: pconnoll@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: 
Department: 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

patrick_conway@unc, edu 

edu 

patrick_conway@ unc. 

UNC Chapel Hill 

300f Gardner Hall ~ CB 3305 $ Chapel Hill, NC 27599-3305 ~ USA 

Business (919) 966-5376 

Phone: 

E-mail: patrick_conway@ unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,:;[ C 
Job Title: 
Department: 

Business Phone: ~::!) 
Business Address Street: 
Initials: ..i 



Full Name: 

Last Name: 

First Name: 

paul callaghan 

callaghan 

paul 

E-mail: paul@takeajourney.org 



Full Name: 

Last Name: 

First Name: 

Paul Leslie 

Leslie 

Paul 

E-mail: pleslie@email.unc.edu 



Full Name: Paula Goodman 

Last Name: Goodman 

First Name: Paula 

Company: UNC Chapel Hill 

Business 

Address: 

3010 Steele ~; CB 3504 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 843-9290 

Phone: 

E-mail: pgoodman@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: i=~&~:::~ii;:~;~::== 
Department: 
Office Location: ; 
Business Fax: (~!i:~ i’~ 
Business Phone: ~i:i 

Details Updated 1/30/2012: 
Department: -U~dergraduate Educa~io~ 

Details Updated 2/4/2013: 
Business Fax: (919) ~,43--,4775 



Full Name: pbordsen 

First Name: pbordsen 

Company: UNC Chapel Hill 

Business 

Address: 

1140-C Bioinformatics ~ 130 Mason Farm Road ~ CB 9525 ~; Chapel Hill, NC 27599-9525 ~ USA 

Business (919) 962-3950 

Phone: 

E-mail: pamela_bordsen@ med.unc.edu 

Details Updated 11/3/2010: 
Company: iil i.i ~?,;[ CI 

Job Title: ~::i.:ii:~:~~ i.:~;:~ 
Department: 
Office Location: 
Business Phone: ~i::;)iii 



Full Name: 

Last Name: 

First Name: 

pbunn@email, edu 

edu 

pbunn@email, 

E-mail: pbunn@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

pburian@duke, edu 

edu 

pburian@duke. 

E-mail: pburian@duke.edu 



Full Name: 

Last Name: 

First Name: 

pclee@email, edu 

edu 

pclee@email. 

E-mail: pclee@email.unc.edu 



Full Name: 

First Name: 

Company: 

pconnoll@email, unc. edu 

pconnoll@email, unc. edu 

UNC Chapel Hill 

E-mail: pconnoll@email.unc.edu 

Details Updated 11/3/2010: 
Company: iil i.i ~?,i~[ C 
Job Tide: 



Full Name: 

Last Name: 

First Name: 

Pedroza, Patricia 

Pedroza 

Patricia 

E-mail: ppedroza@keene.edu 



Full Name: Peggy Jablonski 

Last Name: Jablonski 

First Name: Peggy 

Business 

Address: 

113 Carr Bldg. $ CB 5000 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 966-4045 

Phone: 

E-mail: mja blons@email.unc.edu 

Details Updated 11/3/2010: 

Office Location: 

Business Phone: ~:: 
Business Address Street: 
Initials: ..::!~= 



Full Name: 

Last Name: 

First Name: 

Company: 

Frank (Student Stores) Penn 

Penn 

Frank (Student Stores) 

UNC Chapel Hill 

Business (919) 843-7222 

Phone: 

E-mail: FLPENN@store.unc.edu 

Details Updated 2/9/2012: 
Job Title: RAM Shop Computers 
Department: St~de~r~ S -~r >~ S~ 1 ~ 

Details Updated 4/13/2012: 

Business Phone: (919) 962--2422 

Details Updated 9/17/2012: 
Business Phone: (919) S43-o7222 ~~’ ~~:--," "-’ .... r~ 
Business Phone 2: ( ,..) 9>.:~-.~4.~,/.~ 



Full Name: 

Last Name: 

First Name: 

Penny Padgett 

Padgett 

Penny 

E-mail: penny.padgett@ncmail.net 



Full Name: pete_andrews@unc, edu 

Last Name: edu 

First Name: pete_andrews@unc. 

Company: UNC Chapel Hill 

Business 

Address: 

202A Abernethy Hall ~ UNC Dept of Public Policy ~ CB 3435 ~ Chapel Hill, NC 27599-3435 ~ USA 

Business (919) 843-5011 

Phone: 

E-mail: pete_andrews@unc,edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: C::.:~ ==i =~~ 
Office Location: 
Business Fax: (9 i’~ 
Business Phone: ~iii~!i:~.’ 

Initials: i’,i 

Details Updated 1/18/2011: 
Department: Public Policy 
Business Address Street: 202A Abemet}:~y -/:-{alI $ UNC Dept of’Pt:~blic Policy $ CB 3435 $ Cl:-,apeI Hill, 

NC 27599--3435 $ USA 



Full Name: 

Last Name: 

First Name: 

Peter Vig 

Vig 

Peter 

E-mail: Peter.vig@me.com 



Full Name: Peter Bobkowski 

Last Name: Bobkowski 

First Name: Peter 

Company: UNC Chapel Hill 

Business 

Address: 

1435 Jayhawk Blvd ~ Lawrence, KS 66045 ~ USA 

Business (785) 864-7634 

Phone: 

E-mail: bobkowski@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: P~:.:~::;i:~:.k::<:: 
Department: 

Business Phone: 

Details Updated 1/18/2011: 
Office Location: 123 W. Frar~klit~ Street 
Business Address Street: 12; W. }:’ra~kli~ S/reei $ 

2524 $ USA 

Details Updated 2/6/2012: 
Office Location: 1,435 J aytmwk Bird 
Business Phone: (785) %~4-76;4 
Business Phone 2:(9191) 843--5795 
Business Address Street: 1435 6(>045 $ USA 



Full Name: Peter DeSaix 

Last Name: DeSaix 

First Name: Peter 

Company: UNC Chapel Hill 

Business 

Address: 

104 Wilson Hall $ CB 3280 ~ Chapel Hill, NC 27599 $ USA 

Business (919) 414-1659 
Phone: 

E-mail: pdesaix@email.unc.edu 

Details Updated 11/3/2010: 
Office Location: 
Business Phone: ~==i::;::~~ :ii :9=) .:::=~ :~ 
Business Address Street: 

Details Updated 5/2/2011: 
Company: LiNC Chapel HilI 
Job Title: Pe~:~di~g Hire -- Vi ~itir~g Leci~rer 
Department: Biology 

Details Updated 6/13/2011: 
Job Title: Vi ~i~:ir~g Lecturer 

Details Updated 2/6/2012: 
Job Title: Retiree 
Department: iIi--~ mar~ Reso~.~rce~_~ 

Details Updated 3/29/2012: 
Job Title: Pe~di~:~g Hi re ,~ Vi,,d ti~?g L.ec~:~:~rer ~-e 
Department: Biolog7 

Details Updated 5/2/2012: 
Job Title: Vi~iii~g Le¢l-urer 

Details Updated 5/7/2012: 



Details Updated 6/11/2012: 

Job Title: Visitit~g Lec 

Details Updated 6/25/2012: 
Job Title: Retiree 
Department: }-{[~r~a~ Res~-x~rces 

Details Updated 11/7/2012: 
Job Title: Tempotar?i 
Department: Scholar~hip 

Details Updated 12/3/2012: 
Job Title: i[r~termitter~t ’?i’er~ porau ~~-~ 

Details Updated 12/12/2012: 
Job Title: Temporary 

Details Updated 4/8/2013: 
Job Title: Pe~di~g 
Department: Biolog}~ 

Details Updated 5/9/2013: 
Job Title: 

Details Updated 7/1/2013: 
Job Title: Retiree 
Department: iIi--~ mar~ Res~x~rcef_~ 

Details Updated 7/8/2013: 
Job Title: Pe~dix:~g Hi re ~ Vi~d tit~g Lecturer Pe~-e 
Department: levi()1 ogy 

Details Updated 7/18/2013: 
Job Titl e: Vi siti ~g L ectu:~er ~P-e-~:~-d-~g--([:~r-i:~:e----:~z-i-s~-~-i:~g4:-e~-t~:e-~:. 



Full Name: 

Last Name: 

First Name: 

Peter Hanks 

Hanks 

Peter 

E-mail: pwhanks@umn.edu 



Full Name: PhD PhD PhD 

Last Name: PhD 

First Name: PhD PhD 

Company: UNC Chapel Hill 

Business 

Address: 

Gillings School of Global Public Health $ 2204 Michael Hooker Research Center $ CB 7461 $ Chapel Hill, NC 27599- 

7461 $ USA 

Business (919) 843-5145 

Phone: 

E-mail: sampey@EMAIL.UNC.EDU 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: 

Office Location: ();.:~ 

Initials: ’? P~--~-~--- 



Full Name: 

Last Name: 

First Name: 

Phil J, Holmes 

Holmes 

Phil J. 

E-mail: PHolmes@chccs.k12.nc.us 



Full Name: 

Last Name: 

First Name: 

phil-search-ethics@andrew, edu 

edu 

phil-search-ethics@andrew. 

E-mail: phil-search-ethics@andrew.cmu.edu 



Full Name: 

Last Name: 

First Name: 

Phillip Barron 

Barron 

Phillip 

E-mail: pbarron@nicomediadesigns.com 



Full Name: 

Last Name: 

First Name: 

philosophy, edu 

edu 

philosophy. 

E-mail: philosophy.admissions@nyu.edu 



Full Name: 

Last Name: 

First Name: 

philosophy@csli, edu 

edu 

philosophy@csli. 

E-mail: philosophy@csli.stanford.edu 



Full Name: 

Last Name: 

First Name: 

Philosophy_Dept@brown. edu 

edu 

Philosophy_Dept@brown. 

E-mail: Philosophy_Dept@brown.edu 



Full Name: 

Last Name: 

First Name: 

phonlab@unc, edu 

edu 

phonlab@unc. 

E-mail: phonlab@unc.edu 



Full Name: 

Last Name: 

First Name: 

pkinmartin@chicoer, com 

com 

pkinmartin@chicoer. 

E-mail: pkinmartin@chicoer.com 



Full Name: 

Last Name: 

First Name: 

PM Traders 

Traders 

PM 

E-mail: pm@pmtraders.com 



Full Name: pmedina@email, edu 

Last Name: edu 

First Name: pmedina@email. 

Business 

Address: 

Bioinformatics Building $ CB 7100 $ Chapel Hill, NC 27599 $ USA 

Business (919) 843-7882 

Phone: 

E-mail: pmedina@email.unc.edu 

Details Updated 11/3/2010: 
Office Location: B :~ ~.::~,:.:~ ~~ ii~:i:~ :~ 
Business Fax: ~ii~:)iii 9)9,::?~:;..!i:~:i:;(;~:i! 
Business Phone: ~:: !i:~i:~ ’~;~,):!!~4 i?~=..7:i:i:;:i!i;:::; 
B u sine s s A d dre s s Street: 
Initials: i:~:!i~ p:e,- 



Full Name: Barbara Polk 

Last Name: Polk 

First Name: Barbara 

Company: UNC Chapel Hill 

Business 

Address: 

Jackson Hall ~ CB 2200 ~ Chapel Hill, NC 27599-2200 ~ USA 

Business (919) 966-3989 

Phone: 

E-mail: bpolk@admissions.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii ~:,:;[ C= 
Job Title: ::.;::;,=,:. /.~,~:~::~:.:;.<:<:: 

Office Location: ,ii 
Business Phone: ~==7 
Business Address Street: 
Initials: ..i 

Details Updated 4/11/2011: 

Business Fax: ...) 843-~21 ~ 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Gerald Postema 

Postema 

Gerald 

UNC Chapel Hill 

112-A Caldwell Hall $ CB 3125 $ Chapel Hill, NC 27599 S USA 

Business (919) 819-0924 

Phone: 

Mobile Phone: (919) 819-0924 

E-mail: gpostema@email.unc.edu 

Details Updated 11/3/2010: 
Company: ii ~).,;C 
Job Title: ’~iiii:==,:~ ~;:~i::~ 
Department: 
Office Location: 
Mobile Phone: ~==i:? 
Business Phone: 

Initials: :.’~ 



Full Name: David Potenziani 

Last Name: Potenziani 

First Name: David 

Company: UNC Chapel Hill 

Business 

Address: 

100 Europa Drive, Suite 540 $ Chapel Hill, NC 27517 $ USA 

Business (919) 225-1960 

Phone: 

E-mail: dpotenzi@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: ::.;::;,~:::::~=:=/:~ ~:::~,~== 
Department: ’.~!i;~::::~i:~,:::::,:~:::~.i=~[ 
Office Location: 
Business Phone: ~==!) 
Business Address Street: 
Initials: i:~2:~ 

Details Updated 11/17/2010: 
Job Title: Execative Directo:~-- NCB-- Prepared 
Department: Emergenc7 



Full Name: 

Last Name: 

First Name: 

ppedroza@KEENE. EDU 

EDU 

ppedroza@KEENE. 

E-mail: ppedroza@KEENE.EDU 



Full Name: 

Last Name: 

First Name: 

Price, Terry 

Price 

Terry 

E-mail: tprice@richmond.edu 



Full Name: Jesse Prinz 

Last Name: Prinz 

First Name: Jesse 

Company: UNC Chapel Hill 

Business 

Address: 

109c Caldwell Hall ~ CB 3125 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-3323 

Phone: 

E-mail: prinz@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. :i ~:’,U:.:: 

Job Title: :=~:ii:~:::~,::;;~::~=::~==.d[~=~ 
Department: 
Office Location: 
Business Fax: (’!i:;~ i’~ 
Business Phone: ~::~!i:,’ 
Business Address Street: 

Initials: ::~i 



Full Name: Jennifer Pruitt 

Last Name: Pruitt 

First Name: Jennifer 

Company: UNC Chapel Hill 

Business 

Address: 

301 Bynum Hall $ CB 4100 $ Chapel Hill, NC 27599-4100 $ USA 

Business (919) 962-7757 

Phone: 

E-mail: jennifer_pruitt@unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: .’:’~.;~::;~,::;/:~ :.:;. i.:~:~=.:==:==~ ==i 
Department: VC :i[::i:::~,~=:¯ 

Office Location: ;==?:i 

Business Fax: (’!i:;~ i’~ 
Business Phone: ~ii!; 
Business Address Street: 

Details Updated 8/8/20 
Department: VC 



Full Name: 

Last Name: 

First Name: 

pschultz@mellenpress, com 

com 

pschultz@mellenpress. 

E-mail: pschultz@mellenpress.com 



Full Name: Rachael Murphey-Brown 

Last Name: Murphey-Brown 

First Name: Rachael 

Company: UNC Chapel Hill 

Business 

Address: 

1008 Steele Building $ 214 E. Cameron Avenue $ CB 3110 $ Chapel Hill, NC 27599-3110 $ USA 

Business (919) 843-8924 

Phone: 

E-mail: ramurphe@email.unc.edu 

Details Updated 11/3/2010: 
Office Location: :ii £=4!! ~S ~::~ i.==i~ ,~:~:: ~=~ =~ ~;:~.==:’~i ~ 
Business Phone: ~==i::? :i[ 99 %::H ;....:!!i:.:::~.::76 

Initials: ,~:’!~, {:4::M:- 

Details Updated 11/17/2010: 
Company: UNC C1mpel }-{i11 
Job Title: Pendi~g I--~:i~e ~- Academic Advi so~ 
Department: Academic Advisi;~g 

Details Updated 12/1/2010: 
Job Tide: Academic Advi 
Office Location: 100g Steele 

Business Phone: {919) 843--g924 {--%,-9-)---9-66-4~4-96 
Business Phone 2:(919) 96(>5496 
Business Address Street: 1008 Steele Building $ 214 E. Cameron Average $ CB 3110 $ CImpeI Hi lI, NC 

27599-.3 :I 10 $ USA 

Details Updated 12/6/2010: 
Job Title: Pendi~g Hire -- Academic Advisor 

Details Updated 1/4/2011: 
Job Tide: Academic Advisor 

Details Updated 3/6/2013: 
Job Tide: Se@or Advisor for Ttans£er St~.,den.ts 



Full Name: 

Last Name: 

First Name: 

Rachel McCarthy 

McCarthy 

Rachel 

E-mail: rmccarthy@ mail.wuncfm.unc.edu 



Full Name: Rachel Murphey Brown 

Last Name: Murphey Brown 

First Name: Rachel 

Company: UNC Chapel Hill 

Business 

Address: 

1008 Steele Building $ 214 E. Cameron Avenue $ CB 3110 $ Chapel Hill, NC 27599-3110 $ USA 

Business (919) 843-8924 

Phone: 

E-mail: ramurphe@email.unc.edu 

Details Updated 11/3/2010: 
Office Location: 
Business Phone: ~==i 

Initials: ,~:’!~ 

Details Updated 11/17/2010: 
Company: UNC C1~apel 
Job Title: Pe~di~g Hi~e ~- Academic Advi 
Department: Academic Advisi~g 

Details Updated 12/1/2010: 
Job Tide: Academic Advisor 
Office Location: 1008 Steele B~ildi 
Business Phone: {919) 843--g924 
Business Phone 2:(919) 96(>5496 
Business Address Street: 1008 St.eeIe B~:~iIdir~g $ 214 E. Camero~:~ Ave~:~t~e $ CB 3110 $ CImpeI Hi lI~ NC 

27599--3110 $ USA 

Details Updated 12/6/2010: 
Job Tide: Pendi~g Hire -- Academic Advisor 

Details Updated 1/4/2011: 
Job Tide: Academic Advisor 

Details Updated 3/6/2013: 
Job Tide: Se~ior Advisor for Tt-ans-~’er St~.,der~.ts 



Full Name: Rachel, edu 

Last Name: edu 

First Name: Rachel, 

Company: UNC Chapel Hill 

Business 

Address: 

414 Greenlaw $ American Studies $ CB 3520 $ Chapel Hill,, NC 27599-3520 $ USA 

Business (919) 962-0277 

Phone: 

E-mail: Rachel.Willis@unc.edu 

Details Updated 11/3/2010: 
Company: iL. ii i),;[ (i.i 
Job Title: Bc~w=~~::~=~=::~==::~= 
Department: 

Business Fax: (9 
Business Phone: 

Details Updated 7/1/20 
Job Title: ’ ~ ......... 



Full Name: 

Last Name: 

First Name: 

Ralph Snyderman 

Snyderman 

Ralph 

E-mail: snydeOOl@mc.duke.edu 



Full Name: 

Last Name: 

First Name: 

Ramada Smith MD 

MD 

Ramada Smith 

E-mail: SmithR@gmh.org 



Full Name: 

Last Name: 

First Name: 

RanBBozanic@msn. com 

com 

RanBBozanic@msn. 

E-mail: RanBBozanic@msn.com 



Full Name: 

Last Name: 

First Name: 

Randall Styers 

Styers 

Randall 

E-mail: rstyers@email,unc,edu 



Full Name: Randi Davenport 

Last Name: Davenport 

First Name: Randi 

Company: UNC Chapel Hill 

Business 

Address: 

Johnston Center for Undergraduate Excellence $ 214 Graham Memorial $ CB 3510 $ Chapel Hill, NC 27599-3510 $ 

USA 

Business (919) 843-7765 

Phone: 

E-mail: rdavenpo@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 

Job Title: =~::!;:<~:::=~.~=i.:~,~<~ 
Department: 
Office Location: ,ii 

Business Fax: @ 1’~ 

Business Phone: ~ill 

Business Address Street: 

Initials: ]il... 



Full Name: 

Last Name: 

First Name: 

raymond, edu 

edu 

raymond. 

E-mail: raymond.belliotti@fredonia.edu 



Full Name: rcante@email, edu 

Last Name: edu 

First Name: rcante@email, 

Company: UNC Chapel Hill 

Business 

Address: 

201A Bingham Hall ~ Interdisciplinary Program in Cinema ~ CB 3285 ~ Chapel Hill, NC 27599-3285 ~ USA 

Business (213) 422-2098 

Phone: 

E-mail: rcante@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: 
Department: 
Office Location: 
Business Fax: (’!i;~ 1’~ 
Business Phone: ~iii~!i:.’ 

Initials: C! 

Details Updated 5/29/2012: 
Business Phone: (2 
Business Phone 2: 



Full Name: 

Last Name: 

First Name: 

Rebecca Dunning 

Dunning 

Rebecca 

E-mail: rdd3@duke.edu 



Full Name: 

Last Name: 

First Name: 

Rebecca Lange 

Lange 

Rebecca 

E-mail: rlange@weslevan.edu 



Full Name: 

Last Name: 

First Name: 

rebecca, edu 

edu 

rebecca. 

E-mail: rebecca.dunninl~@duke.edu 



Full Name: 

Last Name: 

First Name: 

Rebecca. edu 

edu 

Rebecca~ 

E-mail: Rebecca.Whisnant@notes.udayton.edu 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

rebecca_l_walker@med, edu 

edu 

rebecca_l_walker@med. 

UNC Chapel Hill 

341B MacNider, Department of Social Medicine $ CB 7240 $ Chapel Hill, NC 27516-7240 $ USA 

Business (919) 843-6896 

Phone: 

E-mail: rebecca_l_walker@med.unc.edu 

Details Updated 11/3/2010: 

Company: i[..ii~:’,Ui.i~ ,i:ii. k,:~;::.,,ii.~:~::::i~[ 
Job Title: .’:’~.;~::;~::;/:~ :.:;. i.:~::~=.:==:==~ ==i 
Department: ’.~!i;~:::~.~::::.:~;~:==1’~ ?,~,.:ik::~d:~,::::~ 

Office Location: ;.:~. 

Business Phone: ~i:i~!i:.’ ii 

Initials: ii:... ~-:e-: 

Details Updated 5/16/2011: 
Job Title: As~oci~te Professor 



Full Name: 

Last Name: 

First Name: 

Rebekah@hqonline. net 

net 

Rebekah@hqonline. 

E-mail: Rebekah@hqonline.net 



Full Name: redfield@email, edu 

Last Name: edu 

First Name: redfield@email, 

Company: UNC Chapel Hill 

Business 

Address: 

307 Alumni Bldg ~ CB 3115 ~ Chapel Hill, NC 27599-3115 ~ USA 

Business (919) 843-7807 

Phone: 

E-mail: redfield@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii ~:,:;[ C~ 
Job Title: .’:’~.;~::;~,:<: 

Office Location: 
Business Fax: (9 i’~ 
Business Phone: ~{ii 

Initials: ?{/ 

Details Updated 7/1/2013: 
Job Title: P:{o:{"ess~or 



Full Name: David Reeve 

Last Name: Reeve 

First Name: David 

Company: UNC Chapel Hill 

Business 

Address: 

UNC-Chapel Hill $112c Caldwell Hall $ CB 3125 $ Chapel Hill, NC 27599-3125 $ USA 

Business (919) 962-3318 

Phone: 

E-mail: cdcreeve@email.unc.edu 

Details Updated 7/2/2012: 
J ob Title: Di sti~gt~i,i~ed Pro~%ssor P, tl:i-~}~}~-~---P-~-®~-’e~-~-e~~- 
Department: Philosophy 6;~-~s-i£~- 



Full Name: 

Last Name: 

First Name: 

reid@morningside, edu 

edu 

reid@morningside. 

E-mail: reid@morningside.edu 



Full Name: 

Last Name: 

First Name: 

Rennie, Stuart 

Rennie 

Stuart 

E-mail: stuart_rennie@DENTlSTRY.U NC.EDU 



Full Name: Jacqueline Resnick 

Last Name: Resnick 

First Name: Jacqueline 

Company: UNC Chapel Hill 

Business 

Address: 

137 E. Franklin Street-BA Bldg-Suite 600 ~ CB 4012 ~ Chapel Hill, NC 27599-4012 ~ USA 

Business (919) 962-7503 

Phone: 

E-mail: jacki_resnick@ unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: 
Office Location: 

Business Fax: (~!i:~ i’~ 
Business Phone: ~ill 

2 i;;" 5 :~)~!~.’....4 (i~ ~ 2 :::.:,:: il.. :~;::; 

Initials: C! 

Details Updated 7/1/2011: 
Job Title: Direcior.vPropos~fl Dev, 
Department: VC :¢or Res~earch 

Details Updated 12/12/2012: 
Job Title: I~e~dh~g 

Details Updated 12/28/2012: 

Details Updated 1/2/20 
Job Title: Dicector, 

Details Updated 1/7/2013: 
Job Title: -Pe~:~di~g Hire ~- Direct:or~ O:~f]ce o~:° ResearcI~ Developme~:~t: 



Details Updated 2/7/2013 
Job Title; Reli~ee 



Full Name: 

Last Name: 

First Name: 

Resnik, David (NIH/NIEHS) 

Resnik 

David (NIH/NIEHS) 



Full Name: 

First Name: 

rgreene@weber, edu 

rgreene@weber, edu 

E-mail: rgreene@weber.edu 



Full Name: Rhonda Gibson 

Last Name: Gibson 

First Name: Rhonda 

Company: UNC Chapel Hill 

Business 

Address: 

382 Carroll Hall ~ CB 3365 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 843-8296 

Phone: 

E-mail: gibsonr@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. :i ~:’,,::[ ~i::.:: 
Job Title: .’:’~.;~::;~,::;;~:::~d:~a~i~::::: 
Department: ::ii ~.:::~,=..~.:~=:.==:~::== ~ :.:~ 
Office Location: :!!; :..::;:::!~ 
Business Fax: (=!i:;~ i’~ 
Business Phone: ~i:: 
Business Address Street: 



Full Name: 

Last Name: 

First Name: 

Rich Bonnie 

Bonnie 

Rich 

E-mail: brich@mcs.k12.nc,us 



Full Name: 

Last Name: 

First Name: 

Richard Andrews 

Andrews 

Richard 

E-mail: andrewsr@email.unc.edu 



Full Name: Richard Cramer 

Last Name: Cramer 

First Name: Richard 

Company: UNC Chapel Hill 

Business 

Address: 

17-C Steele Bldg. ~ CB 3110 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-6043 

Phone: 

E-mail: mrcramer@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. :i ~:’,U:.:: 
Job Title: .’:’~.~:::;::.==~:.~:::~:m:~::: 
Department: 
Office Location: 
Business Fax: (~!i:;~ i’~ !i:~ :::~ :::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
Business Phone: ~i:: 
Business Address Street: 



Full Name: 

Last Name: 

First Name: 

Richard Dean 

Dean 

Richard 

E-mail: rd15@aub.edu.lb 



Full Name: Richard Harrill 

Last Name: Harrill 

First Name: Richard 

Company: UNC Chapel Hill 

Business 

Address: 

The Campus Y S 180 A East Cameron S CB 5115 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-7535 

Phone: 

E-mail: rharrill@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. :i ~:’,,::[ ~i::.:: 

Job Title: :=C~=,:~ Y,~:::~c:~i~:.:~,~: ~:.:~,.i::’ 

Department: ~==::::::~::======~:~:~i:::~..==;~i;~ "Y 

Office Location: ":i[ h~.::::: 

Business Phone: ~: !i:~ 
Business Address Street: 

Initials: 



Full Name: Richard J Weinberg 

Last Name: Weinberg 

First Name: Richard J 

Company: UNC Chapel Hill 

Business 

Address: 

314 Taylor Hall $ CB 7090 $ Chapel Hill, NC 27599 $ USA 

Business (919) 966-1277 

Phone: 

E-mail: rjw@med.unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,UI.I~ 
Job Title: i~:ii:~:::~,::~::~:~::~~:.::i~[~ 
Department: C:,:::::~ i’~ 
Office Location: 3 
Business Fax: (9 i’~ 
Business Phone: ~{ii~!i:~.’ i{ !i71~: i:, !i71~:~:i:;~{ i,.. 
Business Address Street: 
Initials: )i 



Full Name: Rick Steinbacher 

Last Name: Steinbacher 

First Name: Rick 

Company: UNC Chapel Hill 

Business (919) 962-6000 

Phone: 

E-mail: rsteinbacher@uncaa.unc.edu 

Details Updated 6/12/2013: 
Job Title: Assoc. Athlet:i¢ Dir. -- Mafl,~eting & Prom, ~-~& 
Department: Ath S ports Ma~keti~g ~~:s, 



Full Name: 

Last Name: 

First Name: 

rights@duke, edu 

edu 

rights@duke, 

E-mail: rights@duke,edu 



Full Name: Rita A Balaban 

Last Name: Balaban 

First Name: Rita A 

Company: UNC Chapel Hill 

Business 

Address: 

UNC-CH, Department of Economics $ CB 3305 $ Chapel Hill, NC 27599-3305 ~ USA 

Business (919) 843-8823 

Phone: 

E-mail: balabanr@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: 
Department: 

Business Phone: 

Initials: A 

Details Updated 7/1/20 
Job Title: 5;~, °" 



Full Name: 

Last Name: 

First Name: 

Rita Stanton 

Stanton 

Rita 

E-mail: RStanton@carolinachamber.orl~ 



Full Name: Ritchie Kendall 

Last Name: Kendall 

First Name: Ritchie 

Company: UNC Chapel Hill 

Business 

Address: 

228 Graham Memorial Hall ~ CB 3510 $ Chapel Hill, NC 27599-3510 ~ USA 

Business (919) 843-7755 

Phone: 

E-mail: rkendall@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: ’.~!i;~:::: ~i:~<::,i’~ ~::,~.:~=:=.! ,i’~::~ !:~ ? ~.!, 

Office Location: 
Business Phone: ~!) 

Initials: i:~2:~ 

Details Updated 7/12/2012: 

Job Title: A,~socia~o Pro~?~s~or (-:’-t~-~~e~-. 
Department: E~glisb & Co~~p 

Details Updated 9/17/2012: 
Office Location: 228 Graha~ 
Business Address Street: 22g G:~abam Memorial }qall $ CB 3510 $ Cl~apel Hill, NC 27599-~3510 $ USA 



Full Name: 

First Name: 

rnichols@richmond, edu 

rnichols@richmond, edu 

E-mail: rnichols@richmond.edu 



Full Name: 

Last Name: 

First Name: 

rnunn@NBA. COM 

COM 

rnunn@NBA. 

E-mail: rnunn@NBA.COM 



Full Name: 

Last Name: 

First Name: 

Robert Boyd Skipper 

Skipper 

Robert Boyd 

E-mail: robert@skipperweb.org 



Full Name: 

Last Name: 

First Name: 

Robert Johnson 

Johnson 

Robert 

E-mail: johnsonrn@missouri,edu 



Full Name: 

Last Name: 

First Name: 

Robert Ladenson 

Ladenson 

Robert 

E-mail: ladenson@iit.edu 



Full Name: Robert Mercer 

Last Name: Mercer 

First Name: Robert 

Company: UNC Chapel Hill 

Business 

Address: 

Kenan Field House ~ CB 8550 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-9534 

Phone: 

E-mail: rmercer@uncaa.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: i=~ii::~=,:~=~,~:::~:.::~i~:.:~,~== 
Department: C~’=::~: ::.:;=i[:=~:::.i[:~=~i 
Office Location: ~i;.:~=;::~:~=:::~i.:~=::~=~ 

Business Address Street: 
Initials: ..i ~¢[--- 



Full Name: 

Last Name: 

First Name: 

Robert Porter 

Porter 

Robert 

E-mail: robertporter@ mindspring.com 



Full Name: Robert S Adler 

Last Name: Adler 

First Name: Robert S 

Company: UNC Chapel Hill 

Business 

Address: 

McColl Bldg ~ CB 3490 ,~ Chapel Hill, NC 27599 .~ USA 

Business (919) 962-3156 

Phone: 

E-mail: bob_adler@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: 
Office Location: 

Initials: :!!:ii: 



Full Name: Robert Adler 

Last Name: Adler 

First Name: Robert 

Company: UNC Chapel Hill 

Business 

Address: 

McColl Bldg ~ CB 3490 ,~ Chapel Hill, NC 27599 .~ USA 

Business (919) 962-3156 

Phone: 

E-mail: bob_adler@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: 
Office Location: 

Initials: :!!:ii: 



Full Name: 

Last Name: 

First Name: 

Robert Simon 

Simon 

Robert 

E-mail: rsimon@hamilton.edu 



Full Name: 

Last Name: 

First Name: 

Company: 

Robert Vance (vance@email.unc.edu) 

(vance@email.unc.edu) 

Robert Vance 

UNC Chapel Hill 

E-mail: vance@email.unc.edu 

Details Updated 11/3/2010: 
Initial s: ~i;i~ 

Details Updated 12/7/2011: 
Company: UNC C}~apel 
Job Tide: A~ssi~a~t P:~oi~s,~o:~ 
Department: 



Full Name: 

Last Name: 

First Name: 

Roberta Israeloff 

Israeloff 

Roberta 

E-mail: risraeloff@squirefoundation.org 



Full Name: John Roberts 

Last Name: Roberts 

First Name: John 

Company: UNC Chapel Hill 

Business 

Address: 

104 Caldwell Hall ~ CB 3125 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-3325 

Phone: 

E-mail: jtrosap@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii b;[(.i~ 
Job Title: 
Department: 
Office Location: 
Business Phone: ~== 

Initials: ~?~’ 

Details Updated 7/1/2011: 

Job Title: Prol~essor 



Full Name: 

Last Name: 

First Name: 

Roberts, Roxane 

Roberts 

Roxane 

E-mail: Roxane.Roberts@Pearson,com 



Full Name: Robin Churchill 

Last Name: Churchill 

First Name: Robin 

Company: UNC Chapel Hill 

E-mail: rchurchi@uncaa.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: 
Department: /~=.~i ~i:~ 

Details Updated 5/26/2011: 
Job Title: Tempora~;.~ 

Details Updated 6/7/20 
Job Title: 



Full Name: 

Last Name: 

First Name: 

Robin Hill 

Hill 

Robin 

E-mail: smln myt@ mindspring.com 



Full Name: robin_morris@unc, edu 

Last Name: edu 

First Name: robin_morris@unc. 

Company: UNC Hospitals 

Business 

Address: 

104 Airport Drive, Ste 1500 $ room 1511 $ CB 1045 $ Chapel Hill, NC 27599 $ USA 

Business (919) 962-9681 

Phone: 

E-mail: robin_morris@unc.edu 

Details Updated 11/3/2010: 
Office Location: 
Business Phone: ’==i::? 
Business Address Street: 

Initials: ’~i. 

Details Updated 5/17/2012: 
Company: UNC C1~apel }-{i11 
Job Title: Te{~poraty 
Department: Ob~;tetrics a~d Gy~ecology 

Details Updated 7/2/2012: 
Company: UNC }--[ospitals ~#4{- 
Job Tide: Social Worket M?sw ’--[-:e-~:-~:~p~-,~a-~::y- 



Full Name: robsm@email, edu 

Last Name: edu 

First Name: robsm@email, 

Company: UNC Chapel Hill 

E-mail: robsm@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. :i ~:’,,::[ ~i::.:: 
Job Title: 
Department: :~i:.:.:. ,~:: ~.:::~:== :~:::::~ 



Full Name: 

Last Name: 

First Name: 

robyn, gov 

gov 

robyn. 

E-mail: robyn.winneberger@mail.house.gov 



Full Name: Ron Strauss 

Last Name: Strauss 

First Name: Ron 

Company: UNC Chapel Hill 

Business 

Address: 

Executive Vice Provost and Chief Int’l Officer ~ CB 3000 ~ Chapel Hill, NC 27599-3000 ~ USA 

Business (919) 962-4510 

Phone: 

E-mail: ron_strauss@unc.edu 

Details Updated 11/3/2010: 

Company: i[,.ii b:;[C 
Job Title: 
Department: ’.~!i;~:::~. c :.:,~:== 1’~ 

Offi ce Location: ~i:.:,i: 

Business Fax: (~!i:;~ i’~ 
Business Phone: (i?" 

Initials: 1i:~: 

Details Updated 2/3/2011: 
Job Title: E×ect~tive Associate Provost 
Department: OR: o:~ Provost Ac~d All’airs 

Details Updated 9/26/2011: 
Office Location: }}~.xec~dve Vice P:~ovost a~d 
Business Address Street: E×ec~:~iive Vice Provost ~s~sd Chief-Ira:’1 Officer $ CB 3000 $ C}:~spel Hill, NC 

27599~-3000 $ USA 

Details Updated 12/22/2011: 
Job Tiff e: }}~.x ec~d ve Vi ce P:~ov ost 



Full Name: 

Last Name: 

First Name: 

Ronnie Nunn 

Nunn 

Ronnie 

E-mail: rnunn@NBA.COM 



Full Name: roper@med, edu 

Last Name: edu 

First Name: roper@reed. 

Company: UNC Chapel Hill 

Business 

Address: 

4030 Bondurant Hall, Dean’s Office $ School of Medicine, UNC-Chapel Hill $ CB 7000 $ Chapel Hill, NC 27599-7000 

USA 

Business (919) 966-4161 

Phone: 

E-mail: roper@med.unc.edu 

Details Updated 11/3/2010: 

Company: i[,.ii ~:’,,:iiC 
Job Title: Li:~:.~,~::: 
Department: iil i.i~~,~:.,: i~il..ii[~:.:,:i; 
Office Location: 

Initials: L 

Details Updated 4/11/2011: 
Company: UNC C}~apel 
Job Title: Di st:i~:-~g~i~d:-~ed Prof’es~;or 
Department: Pedia~:ri c~ 

Details Updated 6/20/2011: 
Company: -UNC 
Job Title: Uric Hea]~.}:~ C~re Sy~~em Ceo 

Details Updated 8/8/20 
Company: UNC 
Job Title: 
Department: Medici~e 



Full Name: Rosa Perelmuter 

Last Name: Perelmuter 

First Name: Rosa 

Company: UNC Chapel Hill 

Business 

Address: 

226 Dey Hall ~ CB 3170 ~ Chapel Hill, NC 27599-3170 ~ USA 

Business (919) 604-5858 

Phone: 

E-mail: rpperelm@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: 
Office Location: 
Business Fax: (’!i;~ 1’~ 
Business Phone: ~iii?.’ 

Details Updated 1/18/2011: 

Business Phone: (919} 967-6675 
Business Phone 2:(9 iI 9) 962-1026 

Details Updated 2/3/2011: 
Business Phone: (91 !)) 
Other Phone: (91~ 9.1 

Details Updated 9/26/2011: 
Business Phone: (91 



Full Name: 

Last Name: 

First Name: 

Rosenber~, Jay 

Rosenber~ 

Jay 

E-mail: jfr@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Rosie Tong 

Tong 

Rosie 

E-mail: rotong@uncc.edu 



Full Name: 

Last Name: 

First Name: 

roxane, corn 

corn 

roxane. 

E-mail: roxane.roberts@pearson.com 



Full Name: 

Last Name: 

First Name: 

Roz Fuse-Hall 

Fuse-Hall 

Roz 

E-mail: rosalind.fuse-hall@famu.edu 



Full Name: 

Last Name: 

First Name: 

rperry@ewp-nc, com 

com 

rperry@ewp-nc, 

E-mail: rperry@ewp-nc.com 



Full Name: rskl 

First Name: rskl 

E-mail: rskl@psu.edu 



Full Name: 

First Name: 

rskipper@stmarytx, edu 

rskipper@stmarytx, edu 

E-mail: rskipper@stmarytx.edu 



Full Name: Ruth Byers 

Last Name: Byers 

First Name: Ruth 

Company: UNC Hospitals 

Business 

Address: 

2nd Fir Main Hospital S CB 7055 ~ Chapel Hill, NC 27599 S USA 

Business (919) 966-9232 

Phone: 

E-mail: ruth_byers@ med.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii ~:,,,:ii~i:i.i~ 

Department: ;:.:.:i~: ~:.:~ ::~~::~: 

Business Fax: :.ill’)ii 
Business Phone: ~::7 
Business Address Street: 
Initials: i:~i 



Full Name: 

First Name: 

rwaters 

rwaters 

E-mail: rwaters@newsobserver, com 



Full Name: 

Last Name: 

First Name: 

rwoodard@nclisten, com 

com 

rwoodard@nclisten, 

E-mail: rwoodard@nclisten,com 



Full Name: Ryan Preston 

Last Name: Preston 

First Name: Ryan 

Company: UNC Chapel Hill 

Business 

Address: 

207E Caldwell Hall ~ 240 East Cameron ~ CB 3125 ~ Chapel Hill, NC 27599-3125 ~ USA 

Business (919) 962-0176 

Phone: 

E-mail: rpreston@email,un¢,edu 

Details Updated 11/3/2010: 

Company: i[,. :i ~:’,,::[ ~i::.:: 
Job Title: .’:’~.;~::;~,::;/:~ :.:;. i.:~::~=.:==:==~ ==i 
Department: :~i ~:’~::~=~:ii ~ ~.:::~,~.:~;:~:: =~ ~::~ ~ ==~::=~. 
Office Location: :::!=.:==:::i= :;~:i~.:.!: 
Business Phone: ~::: !i:~ 
Business Address Street: 

Details Updated 5/16/2011: 
Business Address Street: 207}i-; Caldwell Hall $ 240 East Camet-o~ $ CIB 5125 $ Chapel }-[i11~ NC 

Initials: C 



Full Name: 

Last Name: 

First Name: 

Ryun, edu 

edu 

Ryun. 

E-mail: Ryun.Williams@usd.edu 



Full Name: 

Last Name: 

First Name: 

Sack, Allen 

Sack 

Allen 

E-mail: ASack@newhaven.edu 



Full Name: 

Last Name: 

First Name: 

Saco@tctc. corn 

corn 

Saco@tctc, 

E-mail: Saco@tctc,com 



Full Name: 

Last Name: 

First Name: 

Saenz, Carla [F] 

Saenz 

Carla 

E-mail: saenzca@cc.nih,gov 



Full Name: Sahar Amer 

Last Name: Amer 

First Name: Sahar 

Company: UNC Chapel Hill 

Business 

Address: 

New West 306 ~ Dept. of Asian Studies S CB 3267 S Chapel Hill, NC 27599-3267 ~ USA 

Business (919) 962-0112 

Phone: 

E-mail: samer@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: .’:’~.d:i;~=~.:==~=~~::::i: 
Department: 

Business Fax: (’!i; 

Details Updated 7/1/2011: 
Job Title: P~o:i2~s~or 
Department: A 



Full Name: 

Last Name: 

First Name: 

Sam, org 

org 

Sam. 

E-mail: Sam.Trogdon@townofcary.org 



Full Name: 

First Name: 

sandra, borden@wmich, edu 

sandra, borden@wmich, edu 

E-mail: sandra.borden@wmich.edu 



Full Name: 

Last Name: 

First Name: 

Sandy Darity 

Darity 

Sandy 

E-mail: willia m.darity@duke.edu 



Full Name: Sandy Restivo 

Last Name: Restivo 

First Name: Sandy 

Company: UNC Chapel Hill 

Business 

Address: 

Kenan Field House ~ CB 8500 ~ Chapel Hill, NC 27515 ~ USA 

Business (919) 962-9146 

Phone: 

E-mail: srestivo@uncaa.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: .’:’~.d:=~=:=~ :~==::~= 
Department: :;::~=. ~i ~i:~ 
Office Location: ~i;.:~:;::~:~=:::~i.:~=::~=~ 

Business Address Street: 
Initials: :!!:ii: 

Details Updated 6/24/2013: 
Job Title: Retiree 
Department: Huma~ Resoarce,~; 
Business Address Street: Ke~~ar~ -I?ield Ho~:~e $ CB g500 $ C~apel HiIl~. NC 27515 $ USA 



Full Name: Sandy Smith-Nonini 

Last Name: Smith-Nonini 

First Name: Sandy 

Company: UNC Chapel Hill 

Business 

Address: 

Anthropology Dept., 3115 Alumni Hall $ CB 3115 $ Chapel Hill, NC 27599 $ USA 

E-mail: SCSMITH @email.unc.edu 

Details Updated 11/3/2010: 
Company: Li?,ii~.iii; (ii~:"c<?di 
Job Tide: k,~di v~>~c:i:/.’<~.:;.:.:~ ~,::~i~;::.~~i: 

Offi ce Location: .::~,~. :’::::~ ::i ~::~ ::~:~ p 
Business Address Street: 

Initials: 

Details Updated 1/2/2013: 
Job Tide: Pe~di~g }-~ke - Ad:}u~ct Ass~i starer ProFessor 

Details Updated 11/7/2013: 
Job Tide: Adj ~mct A:_~si,~ta~t Pro~es,~or 

Details Updated 10/3/2013: 
Job Tide: Pendi~g Hire -- A@tmct A ssista~?t Professor 



Full Name: 

Last Name: 

First Name: 

Sarah Fields 

Fields 

Sarah 

E-mail: fields.214@osu.edu 



Full Name: Sarah Haney 

Last Name: Haney 

First Name: Sarah 

Company: UNC Chapel Hill 

Business 

Address: 

Carmichael Aud $ CB 8600 $ Chapel Hill, NC 27515 $ USA 

Business (919) 962-5411 

Phone: 

E-mail: skhaney@uncaa.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: i=~::~=~;~:::~;::.==~:.~ 
Department: A ~i ~i:~ 
Offi ce Location: C::;i:== ======:~ 

Business Address Street: 
Initials: i:~:::::: 

Details Updated 6/12/2013: 
Business Address Street: Cam~icbael Aud $ CB US00 ~ C~apel }-{iI1, NC 



Full Name: Sarah Humphries 

Last Name: Humphries 

First Name: Sarah 

Company: UNC Chapel Hill 

E-mail: shumphri@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I 
Job Title: 
Department: A 



Full Name: 

Last Name: 

First Name: 

Sarah Humphries 

Humphries 

Sarah 

E-mail: shumphri@uncaa.unc.edu 



Full Name: Sarah Naylor 

Last Name: Naylor 

First Name: Sarah 

Company: UNC Chapel Hill 

Business 

Address: 

Rm 370 325 Pittsboro St ~; CB 3550 ~ Chapel Hill, NC 27599 $ USA 

Business (919) 962-6444 

Phone: 

E-mail: smnaylor@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: ,i:ii.~ :.:~:~=~=~i:~:.::~::~=.i~ 

Business Phone: ~== 
Business Address Street: 
Initials: ?,~.:~ 



Full Name: Sarah W. Jonczak 

Last Name: Jonczak 

First Name: Sarah W. 

Company: UNC Chapel Hill 

Business 

Address: 

Carr Bldg. S CB 5000 S Chapel Hill, NC 27599-5000 ~ USA 

Business (919) 966-4045 

Phone: 

E-mail: sarah_jonczak@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: =~::!;:~<~,:::=~.~=i.:~,~<~ 

Office Location: C:~:= ====¯ 
Business Phone: ~:: 
Business Address Street: 
Initials: W 



Full Name: sarah_blaine@unc, edu 

Last Name: edu 

First Name: sarah_blaine@unc. 

Company: UNC Chapel Hill 

Business 

Address: 

Morehead Planetarium, 222 East Franklin $ East Wing, Ground Floor $ CB 3485 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-1201 

Phone: 

E-mail: sarah_blaine@unc.edu 

Details Updated 11/3/2010: 
Office Location: 
Business Phone: ~==::::? 

i:.!i ,:ii4 5 :!:.iil (: ~}:~:::: p,.:::::~ ii:..i{i:~ i’~ .. iii’.; ~iiii: :’.: 

Details Updated 12/7/2011: 
Company: UNC ChapeI HilI 
Job Title: Prograr~ Cooldid<tot 
Department: Morehead }:o~mdatio~ 



Full Name: 

Last Name: 

First Name: 

sarah_haney@unc, edu 

edu 

sarah_haney@unc~ 

E-mail: sarah_haney@unc.edu 



Full Name: sayre-Mccord@unc, edu 

Last Name: edu 

First Name: sayre-Mccord@unc. 

Company: UNC Chapel Hill 

Business 

Address: 

240 E. Cameron S IOI-B Caldwell Hall S CB 3125 ~ Chapel Hill, NC 27599-3125 ~ USA 

Business (919) 627-1403 

Phone: 

E-mail: sayre-Mccord@unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,UI.I~ 
Job Title: i=~ii::~=,:~:::~i::.:~:~=~=~i:.i::=.~=~.:==~:~::;i~[~=~::~:~:~i 
Department: 
Office Location: 
Business Phone: ~==!) 

:i:!i i~ ?.:5 :::.i:.i: 

Details Updated 12/1/2010: 
Job Title: Departmem Chair 

Details Updated 7/8/2011: 
Job Title: [)i~_~tin.guish.ed Pcoff.:~soc a~Cl (;hair 

Details Updated 11/3/2011: 
Job Title: Di,,~ti~~guisI~ed ?rot:;e,%or 



Full Name: 

Last Name: 

First Name: 

Schrag, Brian 

Schrag 

Brian 

E-mail: bschrag@indiana.edu 



Full Name: 

Last Name: 

First Name: 

SClanton@chccs. us 

us 

SClanton@chccs~ 

E-mail: SClanton@chccs.k12.nc.us 



Full Name: Scott D Adams 

Last Name: Adams 

First Name: Scott D 

Company: UNC Chapel Hill 

Business 

Address: 

115 A Manning Hall $ 216 Lenoir Drive $ CB 3360 $ Chapel Hill, NC 27599 $ USA 

Business (919) 260-7749 

Phone: 

E-mail: sadams@email,unc,edu 

Details Updated 11/3/2010: 
Company: i[,. :i ~:’,,::[ ~i::.:: 
Job Title: :=C~=,:~ Y,~:::~:::~i~:::~,~’ 
Department: ’.~!i;~::::~i:~,::::~,:~::~.:~[ ~:::~,ii: 
Office Location: 
Business Phone: ~== 
Business Address Street: 

Initials: A ~(~--- 

Details Updated 12/1/2010: 
Job Title: 

Details Updated 9/12/2011: 
Job Tide: 1[’I:’ (iot~s~it~mt 
Business Phone: (919) 
Business Phone 2: (9191) 9~52-.023 5 



Full Name: 

Last Name: 

First Name: 

Scott Kretchmar 

Kretchmar 

Scott 

E-mail: rskl@psu.edu 



Full Name: 

Last Name: 

First Name: 

Scott Silliman 

Silliman 

Scott 

E-mail: SILLIMAN @law.duke.edu 



Full Name: 

Last Name: 

First Name: 

Scott Taylor 

Taylor 

Scott 

E-mail: Taylor@desnews.com 



Full Name: 

Last Name: 

First Name: 

security@unc, edu 

edu 

security@unc. 

E-mail: security@unc.edu 



Full Name: 

Last Name: 

First Name: 

Segebarth, Marsha 

Segebarth 

Marsha 

E-mail: MSegebar@USI.EDU 



Full Name: 

Last Name: 

First Name: 

Shamecca Bryant 

Bryant 

Shamecca 

E-mail: shamecca@ocrcc.orl~ 



Full Name: 

Last Name: 

First Name: 

shanahan@soc, edu 

edu 

shanahan@soc. 

E-mail: shanahan@soc.duke.edu 



Full Name: 

Last Name: 

First Name: 

Sharon Meagher 

Meagher 

Sharon 

E-mail: meaghersl@scranton.edu 



Full Name: 

Last Name: 

First Name: 

Sharon Rockett 

Rockett 

Sharon 

E-mail: srockett@willapabay.or8 



Full Name: Shelley Johnson 

Last Name: Johnson 

First Name: Shelley 

Company: UNC Chapel Hill 

Business 

Address: 

344 Ridge ROad $ P.O, Box 2126 $ CB 3107 ~ Chapel Hill, NC 27515-3107 ~ USA 

Business (919) 843-7335 

Phone: 

E-mail: shj@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,.:i b::[ (.:: 
Job Title: ~ 
Department: /rib 

Office Location: 
Business Fax: (19 i’~ 
Business Phone: (19 

Initials: Xq: 

Details Updated 11/17/2010: 
Job Title: Pendi~g Hire --Direct:or~ -Leadership Academy 
Department: AiI~ Academic Co~m,seIor 

Details Updated 12/6/2010: 
Business Address Street: P,O. Box 2126 $ Departnle~t of Attfl eti cs $ CB 3 [ 07 $ Chapel }-{i11, INC 

Details Updated 2/4/20 ] 3: 
Office Location: 3,44 Ridge ROad -P-:-©:---g-e~+--2--l:g(~-~ 
Business Fax: @19)_. 962-4247                ~.~.0. 
Business Address Street: 344 Ridge ROad $ P.O Box 2126 $ CB 3 ] 07 $ C~apel Hi11, NC 275 ] 5-4 ~ 07 

$ USA 



Full Name: 

Last Name: 

First Name: 

Shelley Johnson 

Johnson 

Shelley 

E-mail: shelljo@uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Sheremy Clanton 

Clanton 

Sheremy 

E-mail: SClanton@chccs.k12.nc.us 



Full Name: 

Last Name: 

First Name: 

Sherri Clayborne 

Clayborne 

Sherri 

E-mail: sherri@wellspringcommunity.com 



Full Name: Sherrie Settle 

Last Name: Settle 

First Name: Sherrie 

Company: UNC Chapel Hill 

Business 

Address: 

104 Airport Dr, Suite 2200 S CB 1350 S Chapel Hill, NC 27599-1350 ~ USA 

Business (919) 843-0874 

Phone: 

E-mail: sherrie_settle@ unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I 
Job Title: i=~):~=:,~:::~c:~i~:.:~,~==.. 
Department: C:== =~:T:.:~ 
Office Location: ’~i ==:>4 
Business Fax: (=!i; 
Business Phone: 

Initials: ~:;: 



Full Name: 

Last Name: 

First Name: 

Sherron Peace 

Peace 

Sherron 

E-mail: stpeace@uncaa.unc.edu 



Full Name: Sherry Salyer 

Last Name: Salyer 

First Name: Sherry 

Company: UNC Chapel Hill 

Business 

Address: 

211 Fetzer Hall ~ CB 8700 ~ Chapel Hill, NC 27599-8700 ~ USA 

Business (919) 962-6947 

Phone: 

E-mail: salyer@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: ::.;::;,<:::~=:=/:~ ~:.:~,~== 
Department: E,~:: ~.:::::== :~:::::~i 
Office Location: 2: 
Business Fax: (9 i’~ 
Business Phone: ~iii~!i:=.’ 
Business Address Street: 
Initials: L 

Details Updated 7/16/2012: 
Job Title: Master LectureriAssista~ Dea~ 



Full Name: Sherryl Kleinman 

Last Name: Kleinman 

First Name: Sherryl 

Company: UNC Chapel Hill 

Business 

Address: 

222 Hamilton Hall S UNC S CB 3210 $ Chapel Hill, NC 27599-3210 $ USA 

Business (919) 962-1007 

Phone: 

E-mail: kleinman@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: 
Department: 
Office Location: 2:2:::!: 
Business Phone: ~:: !i:~ 
Business Address Street: 



Full Name: shj@email, edu 

Last Name: edu 

First Name: shj@email. 

Company: UNC Chapel Hill 

Business 

Address: 

344 Ridge ROad $ P.O, Box 2126 $ CB 3107 $ Chapel Hill, NC 27515-3107 $ USA 

Business (919) 843-7335 

Phone: 

E-mail: shj@email.unc.edu 

Details Updated 11/3/2010: 

Company: [..:i b:[(.:: 
Job Title: ~ 
Department: A ~i ~i:~ 
Office Location: 
Business Fax: (::!i:;~ i’~ 
Business Phone: (~!i:,’ 

Initials: ii:..:i~: 

Details Updated 11/17/2010: 
Job Title: Pendi~g Hire --Direct:or, -Leadership Academy 
Department: AiI~ Academic 

Details Updated 12/1/2010: 
J ob Title: Di rec~oL Lead 

Details Updated 12/6/2010: 
Business Address Street: P,O. [-!gox 2126 $ I)epartme~t of AZhleti cs $ CB :-} 107 $ Chapel }-{i11, INC 

Details Updated 2/4/20 ] 3: 
Office Location: :~,44 Ridge ROad -P-:-(-_-):--t:ig-~----2--l:-2-(:-~ 
Business Fax: @[9) 
Business Address Street: 344 Ridge ROad $ P.O Box 2126 $ CB ; 107 $ Cl~apel Hi11, NC 27515-.3 :] 07 

$ USA 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Sibby Anderson-Thompkins 

Anderson-Thompkins 

Sibby 

UNC Chapel Hill 

Postdoctoral Affairs ~; 301 B Bynum Ha11/1124 Bioinformatics ~ CB 4100 ~ Chapel Hill, NC 27599-7017 ~; USA 

Business (919) 962-9982 

Phone: 

E-mail: sibby@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: VC 
Office Location: ~i:k: 
Business Phone: ~== !i:~ 

C~i~;~::==i.:~:::::i~ 1=~::i~:~i~i~.. ?~.::C 2;;":::;:~)~.’...."7(: 

Details Updated 8/8/2011: 



Full Name: Nicholas Siedentop 

Last Name: Siedentop 

First Name: Nicholas 

Company: UNC Chapel Hill 

Business 

Address: 

3016 Steele Building ~ CB 3504 ~ Chapel Hill, NC 27599-3504 ~ USA 

Business (919) 962-5819 

Phone: 

E-mail: nick_siedentop@unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: 
Office Location: :!!~ 
Business Phone: ~== !i:~ 

Initi al s: ..i 

Details Updated 10/20/2011: 
Job Title: Cur~ic~lIam Director 

Details Updated 1/30/2012: 
Department: U~de%rad~:~ate 

Details Updated 9/12/2013: 
Office Location: 301 (> 5~ieele B(~ildi~sg 
Business Address Street: 301(> Steele B~ildi~g $ CB 3504 $ C}:~pel HiIl~. NC 27599.~3504 $ -L}SA 



Full Name: 

Last Name: 

First Name: 

Signe Pihlstrand 

Pihlstrand 

Signe 

E-mail: signe.pihlstrand@pceny.com 



Full Name: Keith Simmons 

Last Name: Simmons 

First Name: Keith 

Company: UNC Chapel Hill 

Business 

Address: 

203 Caldwell Hall $ CB 3125 $ Chapel Hill, NC 27599-3125 g USA 

Business (919) 962-3327 

Phone: 

E-mail: ksim mons@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~;:’,+(.i~ 
Job Title: 
Department: 
Office Location: 

Initials: iF.i 

Details Updated 4/23/20 

Business Phone: 
Business Phone 2: 



Full Name: 

Last Name: 

First Name: 

sjacobson@gsu, edu 

edu 

sjacobson@gsu. 

E-mail: sjacobson@gsu.edu 



Full Name: C, Skender 

Last Name: Skender 

First Name: C, 

Company: UNC Chapel Hill 

Business 

Address: 

McColl Bldg ~ CB 3490 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-3143 

Phone: 

E-mail: CJ_Skender@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: .:’~.d:i;~=~.:==~=~:~::::i: 
Department: 
Office Location: ~’:~=?~i;:::::C;:~:: 
Business Fax: (~!i:~ i’~ 

Business Address Street: 
Initials: ::~ 

Details Updated 7/21/2011: 
Job Title: (.7li~ical 



Full Name: SKMAY@EMAIL, EDU 

Last Name: EDU 

First Name: SKMAY@EMAIL. 

Company: UNC Chapel Hill 

Business 

Address: 

201b Bingham Hall ~ CB 3285 ~; Chapel Hill, NC 27599-3285 ~ USA 

Business (919) 360-3914 

Phone: 

E-mail: SKMAY@EMAIL.UNC.EDU 

Details Updated 11/3/2010: 
Company: i[..ii ~:,:;[ C~ 
Job Title: ..:’~.;~::;~::;<:<::i:~a>::: 
Department: 
Office Location: 2==:? 
Business Fax: (9 i’~ 
Business Phone: ~(9 
Business Address Street: 
Initials: ~:~;;:. 

Details Updated 9/17/2012: 
Business Phone: (919) 962-3305 {-g~-:l:-9-)---9-(:~;~----4~46. 
Business Phone 2:(919) 962~-4945 
Business Address Street: 201b Bingham Hal1 $ CB 3285 $ Ch~pel HiIl. NC 27599--32~5 $ USA 2~4-b 

Details Updated 2/4/2013: 
Business Phone: (919) 360--3914 
Other Phone: (919) 962--3305 



Full Name: 

First Name: 

Company: 

Business 

Address: 

smyth@email, unc. edu 

smyth@email, unc. edu 

UNC Chapel Hill 

2306 Jones Ferry Rd $ Chapel Hill, NC 27516 $ USA 

Business (919) 929-3987 

Phone: 

E-mail: smyth@email.unc.edu 

Details Updated 11/3/2010: 

Office Location: ::;i!::i.!i ~)=ii:~ i~::~.:~= 
Business Phone: ~iii~!i:.’ ii !i:~: ?, !i:~: 2.1~:) 
Business Address Street: 
Initial s: A ~e: 

Details Updated 12/7/2011: 
Company: UNC Chapel }-{ili 
Job Title: ~Prt,,l~e~st,,r Emeritus 
Department: PhiIosopby 



Full Name: 

Last Name: 

First Name: 

Society for Women in Philosophy Information and Discussion List 

List 

Society for Women in Philosophy Information and Discussion 

E-mail: SWIP-L@LISTSERV.UH.EDU 



Full Name: SoNni Sengupta 

Last Name: Sengupta 

First Name: Sohini 

Company: UNC Chapel Hill 

Business 

Address: 

Wilson Library, Room 316 ~ CB 3470 ~ Chapel Hill, NC 27599-3470 ~ USA 

Business (919) 966-1741 

Phone: 

E-mail: sengups@unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,,:;[ C 
Job Title: i~:ii:~:::~.::~::~::~~:.::i~[~ 

Details Updated 11/3/2011: 
Office Location: 31{5 WiIs~or~ Library 
Business Phone: (919) 9d(>.v1741 
Business Address Street: 3I(:i Wils;~ Library $ CB Camp~s B;~x 3470 $ Ctmpel }-{i11, IN(; 

USA 
27599.-347(} 

Details Updated 112/22/2011: 
Business Address Street: 31{6 WiIso~? Library $ CB 3470 $ C}:~apel HiIl, NC 27599--3470 $ USA 

Details Updated 5/29/2012: 
Office Location: Wil~.;o~ I.,ibr~ry, Room 31 (> 
Business Address Street: Wil~.;o~ -Libr~ry, Room 31 (> $ CB 3470 $ C}:~pel Hi11.. NC 27599--3470 $ USA 



Full Name: Spencer B. Welborn 

Last Name: Welborn 

First Name: Spencer B. 

Company: UNC Chapel Hill 

Business (919) 843-2328 

Phone: 

E-mail: welborn@ uncaa,unc,edu 

Details Updated 11/3/2010: 
Company: LI ?,ii ’.ill; 
Job Title: 
Department: ~iiii’~i:: S 
Business Phone: (9= 
Initials: ii?:::. 



Full Name: sportlaw@unc, edu 

Last Name: edu 

First Name: sportlaw@unc. 

Company: UNC Chapel Hill 

Business 

Address: 

309 Woollen Gym S CB 8605 S Chapel Hill, NC 27599 S USA 

Business (919) 962-5173 

Phone: 

E-mail: sportlaw@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,:;[ C 
Job Title: 
Department: E,~:: 

Business Phone: 

Initials: )i 



Full Name: srhodes@email, edu 

Last Name: edu 

First Name: srhodes@email. 

Company: UNC Chapel Hill 

Business 

Address: 

263 Rosenau Hall ~; CB 7400 S Chapel Hill, NC 27599-7400 S USA 

Business (919) 966-0064 

Phone: 

E-mail: srhodes@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: i=~ii::~=,:~=~,~:::~:.::~i~:.:~,~== 
Department: ’.~!i;~::::~i:~,:::,:~:::~.i=~[ 

Office Location: 2:=~:::.~,,? 

Business Fax: (~!i:;~ i’~ 

Business Address Street: 
Initials: )i ~-:-<~,-: 

Details Updated 10/3/2013: 

Department: -/:-~m~:? Reso~:~rce~ 



Full Name: 

Last Name: 

First Name: 

ssaab@lau. Ib 

Ib 

ssaab@lau. 

E-mail: ssaab@lau.edu.lb 



Full Name: 

Last Name: 

First Name: 

Stacey Meyers 

Meyers 

Stacey 

E-mail: stacey.meyers@duke.edu 



Full Name: Barbara Stegenga (Biology) 

Last Name: Stegenga 

First Name: Barbara 

Company: UNC Chapel Hill 

Business 

Address: 

211 Coker Hall $ Biology Department $ CB 3280 $ Chapel Hill, NC 27599-3280 $ USA 27599-3280 Chapel Hill NC 

Business (919) 966-3180 

Phone: 

E-mail: BStegenga@ bio.unc.edu 

Details Updated 11/3/2010: 
Company: i[.~ii~",,;C (.;iii~;;~,:?::~:::.:,ii 

Job Title: ’T,~::~;~::==d[~=~i:~ =:=~:::;!; L::::=:~.:~.:,.~:==:;~::==i:~.:,.~:==:?~ ::.;::;,=~.~=i?,~:::~=~,~i:~ ~::;,~:.~=~ 
Department: ~=~:!i’:; :~ ,~:.~= ~ ~:.:~,~,::;:!;:~.~,.: 
Office Location: 2: 1i ii =(ii~.::~,1’~:<:== 
B u sin e s s F ax: ’~:i :~;::~ ii~ ’!;:~= :~ ’!;:~==~i:~ ::’.: .. 1i ~:::.~;:25 
Business Phone: (?.’ ii !i:~= ==~ !i:~=~:i:;~ i, ..i!~ 1ii 

Business Address City: ,i:ii. ~::~ ;;::.::ii.~:~::::i~i i:~::i~ :~ 
Business Address State: ?~.; C 
Business Address Country/Region: iil 
Business Address Postal Code: 27:i!:i%:.’..:ii:12:i:i:.;(~ 
Initials: D 



Full Name: Barbara Stegenga 

Last Name: Stegenga 

First Name: Barbara 

Company: UNC Chapel Hill 

Business 

Address: 

211 Coker Hall $ Biology Department $ CB 3280 $ Chapel Hill, NC 27599-3280 $ USA 27599-3280 Chapel Hill NC 

Business (919) 966-3180 

Phone: 

E-mail: stegenga@ad.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii~:’,,:;[C ,i:ii.~,:~;::.,,ii.~:~::::i~[ 
Job Title: ’T,~:::~;::.==c}==~:i =~=~,::;!i L::::=:~.:~.:’.~:==:;~::==i:~.:’.~:==:7 
Department: 

Business Address City: C~==~:~:=?d[ 
Business Address State: ?~.,: C 
Business Address Country/Region: 
Business Address Postal Code: 
Initial s: ~i) 



Full Name: 

Last Name: 

First Name: 

Stephanie Kvam 

Kvam 

Stephanie 

E-mail: Stephanie.Kvam@dartmouth.edu 



Full Name: Stephen Arthur-Wong 

Last Name: Arthur-Wong 

First Name: Stephen 

Company: UNC Chapel Hill 

Business (919) 843-7970 

Phone: 

E-mail: sawong@uncaa.unc.edu 

Details Updated 12/1/2010: 
Job Title: Assistatst Coact~ (:{~ot St:. Lectu~er) ~~s 



Full Name: Stephen Fuchs 

Last Name: Fuchs 

First Name: Stephen 

Company: UNC Chapel Hill 

Business 

Address: 

120 Mason Farm Rd Suite 3010 ~ CB 7260 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 843-3935 

Phone: 

E-mail: sfuchs@med.unc.edu 



Full Name: 

Last Name: 

First Name: 

Stephen Jacobson 

Jacobson 

Stephen 

E-mail: phlsrj@langate.gsu.edu 



Full Name: 

Last Name: 

First Name: 

Stephen Lazare 

La za re 

Stephen 

E-mail: SLazare@LPGK.com 



Full Name: 

Last Name: 

First Name: 

Stephen Legrande Vance 

Vance 

Stephen Legrande 

E-mail: slvance@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Stephen Vance 

Vance 

Stephen 

E-mail: slvance@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Stephen Morris 

Morris 

Stephen 

E-mail: smorris@missouriwestern.edu 



Full Name: 

Last Name: 

First Name: 

Stephen Ruzicka SQRUZICK 

SQRUZICK 

Stephen Ruzicka 

E-mail: sqruzick@uncg.edu 



Full Name: 

Last Name: 

First Name: 

Stephen Ruzicka SQRUZICK 

Ruzicka SQRUZICK 

Stephen 

E-mail: sqruzick@uncg.edu 



Full Name: 

Last Name: 

First Name: 

Stephen Soldz 

Soldz 

Stephen 

E-mail: ssoldz@bgsp.edu 



Full Name: John Stephens 

Last Name: Stephens 

First Name: John 

Company: UNC Chapel Hill 

Business 

Address: 

4513 Knapp-Sanders Bldg $ CB 3330 $ Chapel Hill, NC 27599-3330 ~ USA 

Business (919) 962-5190 

Phone: 

E-mail: stephens@sog.unc.edu 

Details Updated 11/3/2010: 
Company: i[..ii ~X[ C 
Job Title: .’:’~.;~::;soc. ~P:=:oi[:’ oil:’ 
Department: ’.~!ii: :~:::: ~i:~ ,:::::,:~:::~.i~[ 
Office Location: .:1.:=:.i 

Business Address Street: 
Initials: 1~: !i; 

Details Updated 9/26/2011: 
Business Address Street: 4513 K~ap~>.Sa~de:~,s Bldg $ CB 3330 $ Chapel }-~i1I, NC 



Full Name: 

Last Name: 

First Name: 

Steve Kirschner 

Kirschner 

Steve 

E-mail: sldrschner@uncaa.unc.edu 



Full Name: Steve Matson 

Last Name: Matson 

First Name: Steve 

Company: UNC Chapel Hill 

Business 

Address: 

315 Fordham Hall ~ Department of Biology ~ CB 3280 ~ Chapel Hill, NC 27599-3280 ~ USA 27599-3280 Chapel Hill NC 

Business (919) 962-0005 

Phone: 

Home Phone: 967-6634 

E-mail: smatson@bio.unc.edu 

Details Updated 11/3/2010: 
Company: ii ~).,;C C}:~<::,~.1~>I::~ 
Job Title: 
Department: 

Business Fax: ’=i 9 ii~ ~!:’) 
Home Phone: 9~:::.:: 7.. ~:::.:: :::; 3 4 
Business Phone: (9= ’~i 9=) 9= ~=2=,=;2 ,, ~{ZZ:===~2Zz==~Z=~ 5 

Business Address City: (.;}::::::~q?,~:::::~i i:~::~:~i:i1~ 
Business Address State: 
Business Address Country/Region: 
Business Address Postal Code: 



Full Name: Steve May 

Last Name: May 

First Name: Steve 

Company: UNC Chapel Hill 

Business 

Address: 

201b Bingham Hall ~ CB 3285 ~; Chapel Hill, NC 27599-3285 ~ USA 

Business (919) 360-3914 

Phone: 

E-mail: skmay@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii ~:,:;[ C~ 
Job Title: .,:’~.;~::;~,::;<:<::i:~a>::: 
Department: 
Office Location: 2:==:? 
Business Fax: (9 i’~ 
Business Phone: ~iii~!i:;~.’ 
Business Address Street: 
Initials: ~::~;;:. 

Details Updated 9/17/2012: 
Business Phone: {919) 962-3305 
Business Phone 2:(9191} 962--4945 
Business Address Street: 201b Bingham -/:-{alI $ CB 3285 $ Chapel HiIl, NC 27599--32~5 $ USA 2~4-b 

Details Updated 2/4/2013: 
Business Phone: (919) 360--3914 
Other Phone: (919) 962--3305 



Full Name: 

Last Name: 

First Name: 

Steve Zinder 

Zinder 

Steve 

E-mail: szinder@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Steve_AIIred@unc. edu 

edu 

Steve_AIIred@unc. 

E-mail: Steve_AIIred@unc.edu 



Full Name: 

Last Name: 

First Name: 

Steven Dobbins 

Dobbins 

Steven 

E-mail: sdobbins@email.unc.edu 



Full Name: stevenr@email, edu 

Last Name: edu 

First Name: stevenr@email. 

Company: UNC Chapel Hill 

Business 

Address: 

300-D Gardner Hall $ CB 3305 $ Chapel Hill, NC 27599 $ USA 

Business (919) 966-5371 

Phone: 

E-mail: stevenr@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. :i ~:’,,::[ ~i::.:: 
Job Title: 
Department: 
Office Location: :!!;==:::i=(:i~..]i:) 
Business Phone: ~==:!:~ 
Business Address Street: 
Initials: :!!:ii: 



Full Name: sthurman@email, edu 

Last Name: edu 

First Name: sthurman@email. 

Company: UNC Chapel Hill 

Business 

Address: 

104 South Bldg ~ CB 3000 ~ Chapel Hill, NC 27599-3000 ~ USA 

Business (919) 962-4511 

Phone: 

E-mail: sthurman@email,unc,edu 

Details Updated 11/3/2010: 



Full Name: 

Last Name: 

First Name: 

Student Services 

Services 

Student 

E-mail: stuserv@unc.edu 



Full Name: 

Last Name: 

First Name: 

Sue Harbour 

Harbour 

Sue 

E-mail: sharbour@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Sullivan, Pamela 

Sullivan 

Pamela 

E-mail: SULLIVANPA@ecu.edu 



Full Name: Susan B. Maloy 

Last Name: Maloy 

First Name: Susan B, 

Company: UNC Chapel Hill 

Business 

Address: 

Loudermilk Center for Excellence ~ 344 Ridge Road ~ CB 3107 ~ Chapel Hill, NC 27599-3107 ~ USA 

Business (919) 962-9892 

Phone: 

E-mail: sbmaloy@uncaa.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii b:;[C 
Job Title: .’:’~.;~::;~,::;:i:, .?!~,, 

Office Location: E====== 
Business Phone: ~::7 !)i:~ ’0’) %;2 
Business Address Street: 

Initials: ]~(!!i, 

Details Updated 6/12/2013: 
Job Title: Tutorial Coordisa:~or 
Office Location: L.o(~dermiIk Cerr{er for ExcelIe~ce 
Business Address Street: L.o~derr~fiIk Cerr{er for ExceI~e~sce $ 344 R~dge Ro~sd $ CB 3107 $ Ch~q.>eI HiI~, 

NC 27599--3 I07 $ USA 

Details Updated 9/9/2013: 
Department: Ac~?d Sup Prog St~:~derrb, At}fl etes 



Full Name: 

Last Name: 

First Name: 

Susan Cahn 

Cahn 

Susan 

E-mail: cahn@buffalo.edu 



Full Name: Susan Campany Burr 

Last Name: Burr 

First Name: Susan Campany 

Business 

Address: 

UNC School of Arts and Science ~ 205 South Bldg ~ CB 3100 $ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-6903 

Phone: 

E-mail: sburt@unc.edu 



Full Name: 

Last Name: 

First Name: 

Susan H. Irons 

Irons 

Susan H. 

E-mail: shirons@email.un¢.edu 



Full Name: Susan Harris 

Last Name: Harris 

First Name: Susan 

Company: UNC Chapel Hill 

Business 

Address: 

IOI5A- Steele Building ~ CB 3110 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-3084 

Phone: 

E-mail: smharris@email,unc,edu 

Details Updated 11/3/2010: 



Full Name: 

Last Name: 

First Name: 

Susan Parry 

Parry 

Susan 

E-mail: skparry@gw.fis.ncsu.edu 



Full Name: 

Last Name: 

First Name: 

Susan Phillips 

Phillips 

Susan 

E-mail: susan_phillips@ unc.edu 



Full Name: Susan Phillips 

Last Name: Phillips 

First Name: Susan 

Company: UNC Chapel Hill 

Business 

Address: 

University Gazette, 210 Pittsboro Street ~ CB 6205 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-8594 

Phone: 

E-mail: ssp@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I 
Job Title: .’:~.;~::;~,:;~:::~d:~aiie 
Department: V 

Details Updated 7/25/2011: 

Business Phone: (919) 962--8594 
Business Phone 2:(919} 

Details Updated 1 / 19/2012: 

Job Title: retiree 
Department: H~m~a~ Re~o~rces 



Full Name: 

Last Name: 

First Name: 

Susan Wolf 

Wolf 

Susan 

E-mail: susanw@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Susan_Anderson@unc. edu 

edu 

Susan_Anderson@unc. 

UNC Chapel Hill 

2700 Homestead Rd $ Homestead Operations Ctr $ CB 1110 $ Chapel Hill, NC 27516 $ USA 

Business (919) 962-2400 

Phone: 

Mobile Phone: (919) 619-7164 

E-mail: Susan_Anderson@unc.edu 

Details Updated 11/3/2010: 
Company: ii ~).,;C C;]::~<@~:::~ 
Job Title: iii..i ==::==:~,~<.:,~i;:i;i?ii 
Department: iii::~’ == ii ==::== i: i ==:== :!~!; 
Office Location: ?.::~’(?~il) 
Business Fax: ~i!~;)ii~ 
Mobile Phone: (’;:~= ’~i :?: :~ :..::; :::!:.::i 
Business Phone: (’!;:~= 
Business Address Street: 

Details Updated 1/18/2011: 
Mobile Phone: (9 
Other Phone: (91~ 
Initials: 3 

Details Updated 3/12/2012: 
Mobile Phone: (919) 



Full Name: Susan_Irons@unc. edu 

Last Name: edu 

First Name: Susan_Irons@uric, 

Company: UNC Chapel Hill 

Business 

Address: 

232 Greenlaw Hall $ Dept. of English & Comparative Literature $ CB 3520 $ Chapel Hill, NC 27599-3520 $ USA 

Business (919) 962-4283 

Phone: 

E-mail: Susan_lrons@unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: 
Office Location: 2: 

Business Fax: (~!i:~ i’~ 
Business Phone: ~i:i 

Details Updated 1/4/2011: 
Job Title: 

Details Updated 9/17/2012: 
Business Address Street: 232 Greets.law }--llall $ DepL of}i-;~@isk & Compacative Litel-at~re $ CB 3520 $ 



Full Name: 

Last Name: 

First Name: 

Susanne Sreedhar 

Sreedhar 

Susanne 

E-mail: sreedhar@BU.EDU 



Full Name: Suzanne Gulledge 

Last Name: Gulledge 

First Name: Suzanne 

Company: UNC Chapel Hill 

Business 

Address: 

301 B Peabody Hall ~ School of Education ~ CB 3500 ~ Chapel Hill, NC 27599-3500 ~ USA 

Business (919) 962-7879 

Phone: 

E-mail: sgulledg@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. :i ~:’,U:.:: 
Job Title: ,i:::.~:.:~:~=~fic::~.:~ 
Department: 
Office Location: :!!~==:::i=:i 
Business Fax: (~!i:;~ i’~ 
Business Phone: ~i:: 
Business Address Street: 

Initials: A 



Full Name: 

Last Name: 

First Name: 

Suzanne Sikes 

Sikes 

Suzanne 

E-mail: sikesOO5@mc.duke.edu 



Full Name: 

Last Name: 

First Name: 

suzanne, edu 

edu 

suzanne. 

E-mail: suzanne.shanahan@duke.edu 



Full Name: 

Last Name: 

First Name: 

Sven Nyholm 

Nyholm 

Sven 

E-mail: nyholm@umich.edu 



Full Name: swilcox@email, edu 

Last Name: edu 

First Name: swilcox@email. 

Company: UNC Chapel Hill 

Business 

Address: 

Hamilton Hall ~ Room 154 ~ CB 3210 ~ Chapel Hill, NC 27599-3210 ~ USA 

Business (919) 962-8915 

Phone: 

E-mail: swilcox@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii~:’,,:;[C ,i:ii. k,:~;::.,4~:~::::i~[ 
Job Title: ==ii..i::==~:iv~:::::~=:;~::;i::ii.,~:,.: 
Department: ’.~!i;~:::~. ~::::.i :~:::~.i=~[ <~:=.!:.!::?=. 

Business Phone: ~== !i:~ i=~ 



Full Name: 

Last Name: 

First Name: 

Swinker, Marian 

Swinker 

Marian 

E-mail: SWlNKERM@ecu.edu 



Full Name: Sylvia Hatchell 

Last Name: Hatchell 

First Name: Sylvia 

Company: UNC Chapel Hill 

Business 

Address: 

1460 Carmichael Arena $ CB 8600 $ Chapel Hill, NC 27514 $ USA 

Business (919) 962-5187 

Phone: 

E-mail: shatchell@uncaa.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: ’~ii’~&,.~::==~=~:::N~::; 
Department: :;::~=. ~i ~i:~ 
Office Location: C;;i:== ======:~ 

Business Address Street: 
Initials: i?.!:. 

Details Updated 6/7/2011: 
Office Location: 1460 Camfichael Are,;a 
Business Address Street: 14(~0 CarmichaeI Arena $ CB ~-~600 $ Cl~apel Hill, NC 275114 $ LiSA 



Full Name: 

Last Name: 

First Name: 

Sylvia Hatchell 

Hatchell 

Sylvia 

E-mail: hatchell@uncaa.unc.edu 



Full Name: szinder@unc, edu 

Last Name: edu 

First Name: szinder@unc, 

Company: UNC Chapel Hill 

Business 

Address: 

2203 Stallings-Evans ~ CB 8700 ~; Chapel Hill, NC 27599-8700 ~; USA 

Business (919) 962-0774 

Phone: 

E-mail: szinder@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: .:’~.;~::;~,:;::~ :.:;.i::~.::v: ]~i:~’:~:~:.:~i~:i::::::~::~::;~:.:~:~: 
Department: E,~:: ~.:::~:~ :~:::::~ 
Office Location: 2:::::(::::::: 
Business Phone: ~:: !)i:~ ’~)) ’%;:2 
Business Address Street: 
Initials: ?,:.:~:~ 



Full Name: T. uk 

Last Name: uk 

First Name: T. 

E-mail: T.R.Chivers@lse.ac.uk 



Full Name: 

Last Name: 

First Name: 

Tami Fitzgerald 

Fitzgerald 

Tami 

E-mail: tfitzgerald@nc4marriage.org 



Full Name: Tammy Lambert 

Last Name: Lambert 

First Name: Tammy 

Company: UNC Chapel Hill 

Business 

Address: 

2501 Student Union Bldg $ CB 5210 $ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-1461 

Phone: 

E-mail: lambert2@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: ,C:i,i[::?=?:~ ~:.:::~:::~ 
Department: (2::== == ~:/~ :.i :~=::=<~. 

Office Location: ; 

Business Address Street: 
Initials: ?,~.:~ 

Details Updated 5/9/2013: 
Job Title: Af~st, 

Details Updated 7/11/2013: 
Office Location: 2501 St~.~dent U~fion }31dg 
Business Phone: (919) 9(:i% 1,4(~ 
Business Phone 2:(9119) 96&3 
Business Address Street: 2501 2759~) $ USA 



Full Name: Tammy McHale 

Last Name: McHale 

First Name: Tammy 

Company: UNC Chapel Hill 

Business 

Address: 

205 South Bldg $ CB 3100 $ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-1165 

Phone: 

Mobile Phone: (919) 672-5929 

E-mail: tmchale@email.unc.edu 

Details Updated 11/3/2010: 
Company: ii ~).,;C 
Job Title: :;:i;,~::.:,~:~i~::~.,: ::~!~.~i;;:i;~::~:~;:::: 

Office Location: 

Business Phone: ~ii,::;.: 

Initials: :.’~ 

Details Updated 7/112/2011: 
Mobile Phone: (919) 67%5929 



Full Name: Tanya L Shields 

Last Name: Shields 

First Name: Tanya L 

Company: UNC Chapel Hill 

Business 

Address: 

203 Smith Building ~ CB 3135 ~ Chapel Hill, NC 27599 ~ USA 

E-mail: tshields@unc.edu 

Details Updated 11/3/2010: 

Details Updated 1/30/2012: 
Department: Women% Studies 

Details Updated 9/10/2012: 
Department: %omen% 



Full Name: 

Last Name: 

First Name: 

Tar Heel Team Tempo Members 

Members 

Tar Heel Team Tempo 

E-mail: thtt@meridians,us 



Full Name: 

Last Name: 

First Name: 

Taylor Rogers 

Rogers 

Taylor 

E-mail: tarogers@oberlin.edu 



Full Name: Vergie Taylor 

Last Name: Taylor 

First Name: Vergie 

Company: UNC Chapel Hill 

Business 

Address: 

202 Hanes Hall ~ CB 5140 ~ Chapel Hill, NC 27599-5140 ~ USA 

Business (919) 962-6706 

Phone: 

E-mail: VATAYLOR@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: .’:’~.;~::;~,::;/:~ 
Department: iil 
Office Location: 
Business Fax: (’!i;~ 1’~ !i:~ ==~ 
Business Phone: ~i:i~!; 

Initials: ..:’~=. 



Full Name: 

Last Name: 

First Name: 

tbaptist@chccs, us 

tbaptist@chccs, 

E-mail: tbaptist@chccs.k12.nc.us 



Full Name: 

Last Name: 

First Name: 

team. us 

us 

team. 

E-mail: team,tempo@meridians.us 



Full Name: 

Last Name: 

First Name: 

teamtempo@meridians, us 

us 

teamtempo@meridians. 

E-mail: teamtempo@meridians.us 



Full Name: 

Last Name: 

First Name: 

teamtempomembers@meridians, us 

us 

teamtempomembers@meridians. 

E-mail: teamtempomembers@meridians.us 



Full Name: 

Last Name: 

First Name: 

Ted Fay 

Fay 

Ted 

E-mail: ted.fay@cortland.edu 



Full Name: 

Last Name: 

First Name: 

Ted Fay 

Fay 

Ted 

E-mail: Theodore.Fay@cortland.edu 



Full Name: Ted Mouw 

Last Name: Mouw 

First Name: Ted 

Company: UNC Chapel Hill 

Business 

Address: 

268 Hamilton Hall $ CB 3210 $ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-5602 

Phone: 

E-mail: tedmouw@email,unc,edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: i=~ii::~=,:~:::~i: ’T,~:::~=~:=:=:~ 
Department: 
Office Location: ?.: =~5 :::..i; 
Business Phone: ~==!) 
Business Address Street: 

Details Updated 11/14/201 l: 
Job Title: At~.~oci.ate 

Details Updated :12/7/2011: 
Job Title: Dist Term Assoc -ProWl, Ur~dergrad Teac}:~i~g 



Full Name: 

Last Name: 

First Name: 

terrell@duke, edu 

edu 

terrell@duke~ 

E-mail: terrell@duke.edu 



Full Name: Terri Houston 

Last Name: Houston 

First Name: Terri 

Company: UNC Chapel Hill 

Business 

Address: 

Suite 2105 SASB North ~; CB 9128 ~ Chapel Hill, NC 27599-9128 ~; USA 

Business (919) 843-6086 

Phone: 

E-mail: thouston@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I 
Job Title: ::.;::;,=~ 

Office Location: 
Business Fax: (9 i’~ !i:~ ==~ 
Business Phone: 

Initials: C 

Details Updated 12/14/2010: 
Job Title: Interim Cbie~Diversi~y Officer 

Details Updated 6/11/2012: 

Job Title: S 7. 



Full Name: 

Last Name: 

First Name: 

Terri Jo Rucinski 

Rucinski 

Terri Jo 

E-mail: tjrucinski@uncaa.unc.edu 



Full Name: Terri Phoenix 

Last Name: Phoenix 

First Name: Terri 

Company: UNC Chapel Hill 

Business 

Address: 

SASB North Suite 3226 $ CB 5100 $ Chapel Hill, NC 27599 ~ USA 

Business (919) 843-5376 

Phone: 

E-mail: tphoenix@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.:i NC 
Job Title: .’:%di::;~u~=~:~ci: 
Department: ’.R::t,:::::,:~::~.:~[ 
Office Location: 
Business Phone: ~::: !i:~ ::~ 
Business Address Street: 

Initials: L. 

Details Updated 4/7/2011: 

Job Title: Director of LGBTQ Center 
Department: ~:)ea~ of Students O~’fice 

Details Updated 8/8/2011: 
Job Title: Adj 
Department: School of Social Work 

Details Updated 3/7/2012: 
Job Title: :Dhector of LGBTQ Cer;zer 
Department: :l:)ear~. of St~@ents 

Details Updated 12/10/2012: 
Department: V Cha~ Stude~st A£1:}sirs Ok?ce 



Full Name: 

Last Name: 

First Name: 

Terry Riley 

Riley 

Terry 

E-mail: tpriley@udel.edu 



Full Name: 

Last Name: 

First Name: 

Terry Todd 

Todd 

Terry 

E-mail: ttjt@centurytel,net 



Full Name: 

Last Name: 

First Name: 

terrytodd@mail, edu 

edu 

terrytodd@mail. 

E-mail: terrytodd@mail.utexas.edu 



Full Name: 

Last Name: 

First Name: 

textbook@unc, edu 

edu 

textbook@unc. 

E-mail: textbook@unc.edu 



Full Name: 

Last Name: 

First Name: 

The philmajors mailing list 

list 

The philmajors mailing 

E-mail: philmajors@listserv.unc.edu 



Full Name: 

Last Name: 

First Name: 

The wmst mailing list 

list 

The wmst mailing 

E-mail: wmst@listserv, unc,edu 



Full Name: Theresa Laurie Maitland 

Last Name: Maitland 

First Name: Theresa Laurie 

Company: UNC Chapel Hill 

Business 

Address: 

SASB, 450 Ridge Road, Suite 2109 $ CB 3447 $ Chapel Hill, NC 27514 $ USA 

Business (919) 962-9350 

Phone: 

E-mail: tmaitlan@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii b:;[C 
Job Title: 
Department: 
Office Location: :’i; 
Business Fax: (’!i:;~ i’~ 
Business Phone: ~i:i 

Initials: 

Details Updated 1/18/2011: 
Business Phone: (~:~19}..,    , 962,v9350 
Business Phone 2: t9I !~:~) ~(~2-~7227 

Details Updated 10/3/2013 
Job Title: Sr 



Full Name: 

Last Name: 

First Name: 

Theresa Stone 

Stone 

Theresa 

E-mail: philosophy@unc.edu 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

UNC Chapel Hill 

151 Patton Avenue $ Asheville, NC 28801 $ USA 

Business (828) 271-4912 

Phone: 

E-mail: ~unc.edu 

Details Updated 11/3/2010: 
Company: i[.. ii ~:’,UI.I~ 
Job Title: i~&~:::~ii;:~;~::~ 
Department: 
Office Location: 

Details Updated 8/7/2013: 
Office Location: 151 Pail-on Average ~..9%~,...(?.a.l.g~,.e.l.~...}:{.a~.l. 

Business Phone: (828} 271-o491] 2 
Business Phone 2:(9119) 
Business Address Street: 151 Pat-to~~ Ave~ue $ A!~eviIle, NC 2~t~0I $ -L)SA 



Full Name: Thomas E Hamilton 

Last Name: Hamilton 

First Name: Thomas E 

Business 

Address: 

Old Campus Lower Quad $ CB 5500 $ Chapel Hill, NC 27514 $ USA 

Business (9:~9) 962-2:~55 

Phone: 

E-mail: thamilton@unc.edu 

Details Updated 11/3/2010: 
Office Location: ()i’~ d 
Business Phone: ~iii~!i:~.’ ii !i:~: i:~ !i:~:~:i:;:i:.;..:i:.; 
Business Address Street: 



Full Name: 

Last Name: 

First Name: 

Thomas Greene 

Greene 

Thomas 

E-mail: TGreene@chccs.k12.nc.us 



Full Name: 

Last Name: 

First Name: 

Thomas Pogge 

Pogge 

Thomas 

E-mail: thomas.pogge@yale.edu 



Full Name: 

Last Name: 

First Name: 

Tiffany Tucker 

Tucker 

Tiffany 

E-mail: tdtucker@radford.edu 



Full Name: 

Last Name: 

First Name: 

tiffany@tdxphoto, com 

com 

tiffany@tdxphoto. 

E-mail: tiffany@tdxphoto.com 



Full Name: Tim Taft 

Last Name: Taft 

First Name: Tim 

Company: UNC Chapel Hill 

Business 

Address: 

3154 Bioinformatics S CB 7055 S Chapel Hill, NC 27599 ~ USA 

Business (919) 966-3340 

Phone: 

E-mail: ttaft@med.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: 
Department: 
Office Location: i!!~ 
Business Phone: ~ 
Business Address Street: 

Details Updated 7/5/2012: 
Job Title: P~of~sor 



Full Name: Timothy R. Sanford 

Last Name: Sanford 

First Name: Timothy R, 

Company: UNC Chapel Hill 

Business 

Address: 

2007K Friday Center ~ CB 1020 ~ Chapel Hill, NC 27599-1020 ~ USA 

Business (919) 962-2644 

Phone: 

E-mail: Tim_Sanford@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: .’:’~.;~::;~,:;~:.:~c:. 
Department: ~W:~=== & 
Office Location: 
Business Fax: (’!i:~ 1’~ 
Business Phone: ~i:i~!i:.’ 
Business Address Stre 



Full Name: tnicholas@cs, edu 

Last Name: edu 

First Name: tnicholas@cs. 

Company: UNC Chapel Hill 

Business 

Address: 

Dept of Comp Sci--Sitterson Hall S CB 3175 S Pittsboro, NC 27312 ~ USA 

Business (919) 962-1930 

Phone: 

E-mail: tnicholas@cs.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: 
Department: C,::::,:~=::~=~ ~= 
Office Location: 

Initi al s: ..i 



Full Name: Todd Taylor 

Last Name: Taylor 

First Name: Todd 

Company: UNC Chapel Hill 

Business 

Address: 

519 Greenlaw S CB 3520 ~; Chapel Hill, NC 27599-3520 S USA 

Business (919) 962-2248 

Phone: 

E-mail: twtaylor@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: =~::!;i~i:~;::.==:::~:.:~,~==::~= 
Department: 
Office Location: 5 
Business Fax: (~!i:;~ i’~ 
Business Phone: ~i:i~?.’ 



Full Name: 

Last Name: 

First Name: 

Tom Greene 

Greene 

Tom 

E-mail: tgreene@chccs.k12.nc.us 



Full Name: 

Last Name: 

First Name: 

Tom Murray 

Murray 

Tom 

E-mail: murrayt@thehastingscenter.org 



Full Name: 

Last Name: 

First Name: 

Tong, Rosie 

Tong 

Rosie 

E-mail: rotong@uncc.edu 



Full Name: 

Last Name: 

First Name: 

Tony Patterson 

Patterson 

Tony 

E-mail: tonyp@email.unc.edu 



Full Name: Tony Yount 

Last Name: ¥ount 

First Name: Tony 

Company: UNC Chapel Hill 

E-mail: tonyyount@uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

tony@elpueblo, org 

org 

tony@elpueblo. 

E-mail: tony@elpueblo.org 



Full Name: 

Last Name: 

First Name: 

toursdesk@admissions, edu] 

edu] 

toursdesk@admissions. 

E-mail: toursdesk@admissions.unc.edu 



Full Name: tphoenix@email, edu 

Last Name: edu 

First Name: tphoenix@email, 

Company: UNC Chapel Hill 

Business 

Address: 

SASB North Suite 3226 $ CB 5100 $ Chapel Hill, NC 27599 ~ USA 

Business (919) 843-5376 

Phone: 

E-mail: tphoenix@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.:i NC 
Job Title: .’:%di::;~u~=~:~ci: 
Department: ’.R::t,:::::,:~::~.:~[ 
Office Location: 
Business Phone: ~::: !i:~ ::~ 
Business Address Street: 

Initials: L. 

Details Updated 4/7/2011: 

Job Title: Director of LGBTQ Center 
Department: ~:)ea~ of Students O~’fice 

Details Updated 8/8/2011: 
Job Title: Adj 
Department: School of Social Work 

Details Updated 3/7/2012: 
Job Title: :Dhector of LGBTQ Cer;zer 
Department: :l:)ear~. of St~@ents 

Details Updated 12/10/2012: 
Department: V Cha~ Stude~st A£1:}sirs Ok?ce 



Full Name: Tracey Williams 

Last Name: Williams 

First Name: Tracey 

Company: UNC Chapel Hill 

Business (919) 962-5185 

Phone: 

E-mail: twilliams@uncaa.unc.edu 

Details Updated 11/3/2010: 
Company: LI i~i’.ii ~.iii; 
Job Title: 

Business Phone: (9= 
Initials: iil) 

Details Updated 5/26/2011: 
G 9 Business Phone: (.:, 

Business Phone 2: (~I% %2--5411 



Full Name: 

Last Name: 

First Name: 

Tracy Edwards 

Edwards 

Tracy 

E-mail: edwar366@msu.edu 



Full Name: 

Last Name: 

First Name: 

Tracy W Gaudet 

Gaudet 

Tracy W 

E-mail: gaudeOOl@mc.duke.edu 



Full Name: 

Last Name: 

First Name: 

Trevor Haynes 

Haynes 

Trevor 

E-mail: healthy_horizons@luxurious,com 



Full Name: 

Last Name: 

First Name: 

Tricia Robinson 

Robinson 

Tricia 

E-mail: tmrobins@cs.unc.edu 



Full Name: it. us 

Last Name: us 

First Name: it, 

E-mail: tt,staff@ meridians.us 



Full Name: it. us 

Last Name: us 

First Name: it, 

E-mail: tt.steer@meridians,us 



Full Name: it. us 

Last Name: us 

First Name: it, 

E-mail: tt,unc@meridians,us 



Full Name: 

Last Name: 

First Name: 

Tucker, Tiffany 

Tucker 

Tiffany 

E-mail: tdtucker@RADFORD.EDU 



Full Name: Tyler Curtain 

Last Name: Curtain 

First Name: Tyler 

Company: UNC Chapel Hill 

Business 

Address: 

522 Greenlaw Hall ~; CB 3520 ~; Chapel Hill, NC 27599 ~; USA 

Business (919) 962-1212 

Phone: 

E-mail: tyler@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,:;[ C 
Job Title: .,:’~.;~::;~,:<:<::i:~a>::: 
Department: i~ii.i.i. ~ ~ ,,.!:.!::~ !:~ ;~i~ ~ ~ 
Office Location: 5 
Business Phone: ~:: 
Business Address Street: 

Details Updated 5/14/2012: 
Business Phone: (919) 962-- 

Business Phone 2: (919) 962--69¢G 



Full Name: Tyron Goldschmidt 

Last Name: Goldschmidt 

First Name: Tyron 

Company: UNC Chapel Hill 

E-mail: tyron@email.unc.edu 

Details Updated 11/3/2010: 
Initi al s: (.ii 

Details Updated 12/7/2011: 
Company: UNC Chapel }-{ili 

Job Title: Researd~ Collabora:tor 
Department: PhiIosophy 



Full Name: 

Last Name: 

First Name: 

updates-request@learner, org 

org 

updates-request@learner. 

E-mail: updates-request@learner.org 



Full Name: 

Last Name: 

First Name: 

vajohnson@bennett, edu 

edu 

vajohnson@bennett. 

E-mail: vajohnson@bennett.edu 



Full Name: Valerie Celine Pruvost 

Last Name: Pruvost 

First Name: Valerie Celine 

Company: UNC Chapel Hill 

Business 

Address: 

222 Dey Hall .~ CB 3170 ,~ Chapel Hill, NC 27599-3170 ,~ USA 

Business (919) 962-1069 

Phone: 

E-mail: pruvost@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: L,~:::~c:~i~.:~:~:::~:,,":~.~:::;::.~:.~:::~:~:~:.:~,~::: 
Department: 
Office Location: 
Business Phone: ~== !i:~ 

Initials: (; 



Full Name: 

Last Name: 

First Name: 

Valerie Price 

Price 

Valerie 

E-mail: vprice@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Valerie Tiberius 

Tiberius 

Valerie 

E-mail: tiberius@umn.edu 



Full Name: 

Last Name: 

First Name: 

valerie@tortugatech, com 

corn 

valerie@tortugatech. 

E-mail: valerie@tortugatech.com 



Full Name: 

First Name: 

Valerie_Newcomb-CW@discovery. com 

Valerie_Newcomb-CW@discovery. com 

E-mail: Valerie_Newcomb-CW@discovery.com 



Full Name: 

Last Name: 

First Name: 

Vanessa Oniboni 

Oniboni 

Vanessa 

E-mail: vanessaoniboni@mac,com 



Full Name: Kimberley Vassiliadis 

Last Name: Vassiliadis 

First Name: Kimberley 

Company: UNC Chapel Hill 

Business 

Address: 

University Library S CB 3942 S Chapel Hill, NC 27514 ~ USA 

Business (919) 843-2310 

Phone: 

E-mail: kimv@email.unc.edu 

Details Updated 1/18/2011: 
Business Address Street: Acad A~:~drs Librar~ $ CB 3942 $ Chapel }-{iI1, NC 27514 

Details Updated 10/25/2012: 
Job Title: Head of User Experie~ce ~.~.‘~.t.~:~::.~.~?~.a~...g}.‘.~‘~;.i.g~..N~...:]::ee.~.~.~:~.®~sg.~;...~}~.~b.:¯ 



Full Name: Vergie A. Taylor 

Last Name: Taylor 

First Name: Vergie A. 

Company: UNC Chapel Hill 

Business 

Address: 

202 Hanes Hall $ CB 5140 $ Chapel Hill, NC 27599-5140 ~ USA 

Business (919) 962-6706 

Phone: 

E-mail: vataylor@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,,:;[ C 
Job Title: .’:’~.;~::;~,::;/:~ 
Department: iil 
Office Location: 
Business Fax: (’!i;~ 1’~ !i:~ ==~ 
Business Phone: ~i:i~!; 

Initials: ..:’~=. 



Full Name: 

Last Name: 

First Name: 

Vicki Behrens 

Behrens 

Vicki 

E-mail: pixie@email.unc.edu 



Full Name: Vicki_Bradley@unc. edu 

Last Name: edu 

First Name: Vicki_Bradley@unc. 

Company: UNC Chapel Hill 

Business 

Address: 

104 Airport Drive S CB 1045 S Chapel Hill, NC 27599-1045 ~ USA 

Business (919) 962-3898 

Phone: 

E-mail: Vicki_Bradley@unc.edu 

Details Updated 11/3/2010: 
Company: i[,. ii ~:’,UI.I~ 
Job Title: i=~):~=:,~:::~c:~i~:.:~==’ 
Department: i~ii..ii[ ~.:== 
Office Location: 
Business Fax: (=!i:~ i’~ 
Business Phone: ~iii~!i:.’ ii 



Full Name: Virginia S, Carson 

Last Name: Carson 

First Name: Virginia S. 

Company: UNC Chapel Hill 

Business 

Address: 

Campus Y $ CB 5115 $ Chapel Hill, NC 27514-5115 ~ USA 

Business (919) 962-7535 

Phone: 

E-mail: vcarson @email.unc.edu 

Details Updated 11/3/2010: 
Office Location: ,i:? ::~=:=~v~ 
Business Fax: (~!:::~. 1=~ 
Business Phone: (9= 
Business Address Street: 
Initials: S 

Details Updated 112/7/2011: 
Company: UNC C1~apel }-{i11 
Job Title: Reti~ee 
Department: Campa,,~ Y 



Full Name: 

Last Name: 

First Name: 

Vivian Mott 

Mott 

Vivian 

E-mail: MOTTV@mail.ecu.edu 



Full Name: 

Last Name: 

First Name: 

Vivian Weil 

Weil 

Vivian 

E-mail: weil@iit.edu 



Full Name: 

Last Name: 

First Name: 

Vogel, J. 

Vogel 

J. 

E-mail: Vann.Vogel@VerizonWireless.com 



Full Name: 

Last Name: 

First Name: 

Waddell, Michael (waddelmp) 

Waddell 

Michael 

E-mail: waddelmp@ ucmail.uc.edu 



Full Name: 

Last Name: 

First Name: 

Walker, Rebecca 

Walker 

Rebecca 

E-mail: rlwalker@med.unc.edu 



Full Name: 

First Name: 

WALLACEHOUSE 

WALLACEHOUSE 

E-mail: WALLACEHOUSE@fmarion.edu 



Full Name: Wanda Wallace 

Last Name: Wallace 

First Name: Wanda 

Company: UNC Chapel Hill 

Business 

Address: 

556 Hamilton Hall S CB 3195 S Chapel Hill, NC 27599 ~ USA 

Business (919) 962-9822 

Phone: 

E-mail: allace@email.unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii ~:,:;[ C 
Job Title: ::.;::;,ii.~.~=&::~::==~==i 
Department: i~ii..ii[ :~ 

Business Fax: (9 
Business Phone: 

Initials: L 

Details Updated 6/17/2013: 

Department: H~m~m Reso~:~rce~ 



Full Name: 

Last Name: 

First Name: 

Warshaw, Steve 

Warshaw 

Steve 

E-mail: warshaw@ncssm.edu 



Full Name: Wayne Walden 

Last Name: Walden 

First Name: Wayne 

E-mail: wwalden@uncaa.unc.edu 

Details Updated 11/3/2010: 

Initials: libel.,-W-:--W-:- 



Full Name: 

Last Name: 

First Name: 

Wendell A. McCain 

McCain 

Wendell A. 

E-mail: wmccain@parishcapital.com 



Full Name: 

Last Name: 

First Name: 

Wendell McCain 

McCain 

Wendell 

E-mail: wmccain@parishcapital.com 



Full Name: Lance Westerlund 

Last Name: Westerlund 

First Name: Lance 

Company: UNC Chapel Hill 

Business 

Address: 

UNC School of Law ,~ CB 3380 ,~ Chapel Hill, NC 27599 ,~ USA 

Business (919) 962-1679 

Phone: 

E-mail: lancew@unc.edu 

Details Updated 11/3/2010: 
Company: i[,.ii b:;[C 
Job Title: .’:’~.;~::;~,:::i:, i.o 
Department: 
Office Location: 5 

Initials: :~;::; 

Details Updated 11/8/2010: 
Job Title: Co~£ & 
Department: Scl:-~ooI of-L~,~w 

Details Updated 5/5/2011: 
Office Location: -UNC SchooI o:i~Law 
Business Phone: (919) 9(~:~2-1679 
Business Phone 2: (9I 9) 9(i2--5920 
Business Address Street: -UNC School o:~Law $ CB 3380 $ Chapel Hill, NC 27599 $ USA 



Full Name: Whitney Martin 

Last Name: Martin 

First Name: Whitney 

Business 

Address: 

134 E. Franklin Street $ CB 6115 $ Chapel Hill, NC 27599 $ USA 

Business (919) 962-7266 

Phone: 

E-mail: whitney.martin@ unc.edu 

Details Updated 11/3/2010: 

Office Location: 
Business Fax: =~i~:)i]i 
Business Phone: ~== !;:~ 
Business Address Street: 
Initials: W 



Full Name: Whitney. edu 

Last Name: edu 

First Name: Whitney. 

Business 

Address: 

134 E. Franklin Street $ CB 6115 $ Chapel Hill, NC 27599 $ USA 

Business (919) 962-7266 

Phone: 

E-mail: Whitney.Martin@unc.edu 

Details Updated 11/3/2010: 

Office Location: 
Business Fax: =~i~:)i]i 
Business Phone: ~== !;:~ 
Business Address Street: 
Initials: W 



Full Name: 

Last Name: 

First Name: 

William Floyd 

Floyd 

William 

E-mail: William.Floyd@bcbsnc.com 



Full Name: Darcy Williamson 

Last Name: Williamson 

First Name: Darcy 

Company: UNC Hospitals 

Business 

Address: 

2nd FI Bioinformatics Bldg $ CB 7055 $ Chapel Hill, NC 27599 $ USA 

Business (919) 843-4683 

Phone: 

E-mail: DLWillia@unch.unc.edu 

Details Updated 11/3/2010: 

Company: i[,.ii ~:,,,:ii(.i~ 
Job Title: (.~:.:~:=~i=~i:~:::~:~=.i~ 
Department: ’.~!ii: ~:: ~.:~ r== 
Office Location: 

Business Phone: ( 



Full Name: 

First Name: 

willingh 

willingh 

E-mail: willingh@email.unc.edu 



Full Name: 

Last Name: 

First Name: 

Winneberger, Robyn 

Winneberger 

Robyn 

E-mail: Robyn.Winneberger@mail.house.gov 



Full Name: 

Last Name: 

First Name: 

Winston A VanHorne 

VanHorne 

Winston A 

E-mail: wvh@csd.uwm.edu 



Full Name: 

Last Name: 

First Name: 

Winston VanHorne 

VanHorne 

Winston 

E-mail: wvh@csd.uwm.edu 



Full Name: Winston Crisp 

Last Name: Crisp 

First Name: Winston 

Company: UNC Chapel Hill 

Business 

Address: 

112 Carr Building $ CB 5000 $ Chapel Hill, NC 27599-5000 $ USA 

Business (919) 966-4045 

Phone: 

E-mail: wbcrisp@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: V:~c:,~:::~ 
Department: V 
Office Location: 

Business Fax: (~!i:;~ i’~ 
Business Phone: ~i:i~?.’ 



Full Name: 

Last Name: 

First Name: 

Winston Parris 

Parris 

Winston 

E-mail: winston.parris@duke.edu 



Full Name: 

Last Name: 

First Name: 

Wolf, Susan 

Wolf 

Susan 

E-mail: srwolf@unc.edu 



Full Name: 

Last Name: 

First Name: 

Women"s Week 2010 planning committee 

committee 

Women"s Week 2010 planning 

E-mail: wwlO@listserv.unc.edu 



Full Name: 

Last Name: 

First Name: 

Woodard, Liza 

Woodard 

Liza 

E-mail: LWoodard@N PS.K12.NJ.US 



Full Name: 

Last Name: 

First Name: 

wriggs@ou, edu 

edu 

wriggs@ou. 

E-mail: wriggs@ou.edu 



Full Name: 

Last Name: 

First Name: 

wvh@uwm, edu 

edu 

wvh@uwm. 

E-mail: wvh@uwm.edu 



Full Name: yousuf@email, edu 

Last Name: edu 

First Name: yousuf@email. 

Company: UNC Chapel Hill 

E-mail: yousuf@email.unc.edu 

Details Updated 8/6/2012: 
Department: Win&Ida -I?ri day (. tr-~(J(.~. Eddic ~:~;-¢ 



Full Name: 

Last Name: 

First Name: 

ZBozanic@ford. com 

com 

ZBozanic@ford. 

E-mail: ZBozanic@ford.com 



Full Name: Zhen Zhang 

Last Name: Zhang 

First Name: Zhen 

Company: UNC Chapel Hill 

Business 

Address: 

Carr Building $ CB 3350 $ Chapel Hill, NC 27599-3350 ~ USA 

Business (919) 843-5647 

Phone: 

E-mail: zhenzh@email.unc.edu 

Details Updated 11/3/2010: 

Company: i[,. ii ~:’,UI.I~ 
Job Title: .’:’~q:@ :~::::;::.==fi 
Department: ~i?=::~=~ :~;~ i:: 
Office Location: 

Business Phone: ~ill 



Full Name: 

Last Name: 

First Name: 

Zita Wenzel 

Wenzel 

Zita 

E-mail: zita@psg,com 



Full Name: 

Last Name: 

First Name: 

Cristine Clarke 

Clarke 

Cristine 

E-mail: ClarkeC@ncssm.edu 



Full Name: Theresa Stone-Phillips 

Last Name: Stone-Phillips 

First Name: Theresa 

Company: UNC Chapel Hill 

Business 

Address: 

151 Patton Avenue $ Asheville, NC 28801 $ USA 

Business (828) 271-4912 

Phone: 

E-mail: tstonephillips@unc.edu 

Details Updated 8/7/2013: 
Office Location: 
Business Phone: (g2g} 271-49~ 
Business Phone 2: 
Business Address Street: 



Full Name: Kelly Finn 

Last Name: Finn 

First Name: Kelly 

Company: UNC Chapel Hill 

E-mail: kellyfinn@unc.edu 

Details Updated 11/8/2010: 

Initials: (.ii 



Full Name: 

Last Name: 

First Name: 

Yvonne Gant 

Gant 

Yvonne 

E-mail: ygant@ncaa.org 



Full Name: 

Last Name: 

First Name: 

Wendy Bryan 

Bryan 

Wendy 

E-mail: wendy@duckbridl~efarm.com 



E-mail: timmermans@uncaa.unc.edu 



Full Name: Moore, Tanya Topolka 

Last Name: Moore 

Middle Name: Topolka 

First Name: Tanya 

Company: UNC Chapel Hill 

Business 

Address: 

102 South Building $ CB 6226 $ Chapel Hill, NC 27599-6226 $ USA 

Business 

Phone: 

IM Address: 

E-mail: 

(919) 962-4515 

ttopolka@ad.unc.edu 

/o=UNC Exchange/ou=Exchange Administrative Group (F¥DIBOHF23SPDLT)/cn=Recipients/cn=ttopolka 

Details Updated 6/22/2011: 

Initials: ii ::~:-~-i~¥% 

Details Updated 4/4/2013: 

Job Title: W~ite~/£dito~ 



E-mail: griffin@educ.umass.edu 



Full Name: DeSaix, Jean 

Last Name: DeSaix 

First Name: Jean 

Company: UNC Chapel Hill 

Business 

Address: 

302 Coker Hall $ CB 3280 $ Chapel Hill, NC 27599-3280 $ USA 

Business (919) 962-1068 

Phone: 

E-mail: jdesaix@email.unc.edu 

Details Updated 8/8/20 

Details Updated 7/16/2012: 
Job Title: i 

Details Updated 7/1/2013: 
Job Title: Retiree 
Department: i}}-~ 



Full Name: Nancy Davis 

Last Name: Davis 

First Name: Nancy 

Company: UNC Chapel Hill 

Business 

Address: 

102 South Bldg $ CB 6226 $ Chapel Hill, NC 27599 ~ USA Chapel Hill, NC 27599-6226 

Business (919) 962-2011 

Phone: 

Fax Number: (919) 843-8156 

E-mail: nancy_davis@unc.edu 

Details Updated 8/8/2011: 

Business Fax: (’)ii ::;~)::::..i:.::i :i,i.. :::.il: 
Business Address Street: 
Business Address City: (: 

Business Address State: 
Business Address Postal Code: 
Initials: 

Details Updated 2/7/2013 
Job Title: Retiree 
Department: 



Full Name: Daniel Moseley 

Last Name: Moseley 

First Name: Daniel 

Company: UNC Chapel Hill 

E-mail: moseledd@email.unc.edu 

Details Updated 8/20/2011: 

Initials: ~ii::i~ 

Details Updated 1/10/2013: 
Department: School of Nt~rsh~g 

Details Updated 3/28/2013: 
Job Title: iPost 



Full Name: 

Last Name: 

First Name: 

Company: 

Tim Davis 

Davis 

Tim 

Wake Forest 

E-mail: davistx@wfu.edu 



Full Name: 

Last Name: 

First Name: 

Company: 

Kathy Jarvis 

Jarvis 

Kathy 

UVA 

Business 

Phone: 

434.924.3308 (office) 

E-mail: kj2n@eservices.virginia.edu 



Full Name: Susan Wolf 

Last Name: Wolf 

First Name: Susan 

Company: UNC Chapel Hill 

Business 

Address: 

109-B Caldwell Hall ~ CB 3125 ~; Chapel Hill, NC 27599-3125 ~; USA 

Business (919) 962-3315 

Phone: 

E-mail: susanw@unc.edu 

Details Updated 8/20/2011: 
Company: i[,.ii~:’,::;[(.i~ (.~~i;::.~ii.~::::i~[ 
Job Title: i~ii::~,:~,~:::~:.::~i~:.:~,~.. 
Department: i~i :~:i’~::~:ii ~ ~.:::~,~.:< :~ ~/<.:~. 

Business Phone: ( 

Initials: 



Full Name: Brenda Kirby 

Last Name: Kirby 

First Name: Brenda 

Company: UNC Chapel Hill 

Business 

Address: 

103 South Bldg ~ CB 9100 ~ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-1365 

Phone: 

E-mail: brenda_kirby@unc.edu 

Details Updated 8/20/2011: 
Business Address Street: 
Initials: 



Full Name: 

Last Name: 

First Name: 

Gary Parr 

Parr 

Gary 

E-mail: Gary.Parr@lazard.com 



Full Name: Bobbi Owen 

Last Name: Owen 

First Name: Bobbi 

Company: UNC Chapel Hill 

Business 

Address: 

3011 Steele Building $ 214 E Cameron Avenue $ CB 3504 $ Chapel Hill, NC 27599-3504 $ USA 

Business (919) 843-7773 

Phone: 

Fax Number: (919) 843-6557 

E-mail: owenbob@unc.edu 

Details Updated 8/29/2011: 

Business Fax: (’)ii !:;~):::::::::::::::::::::::::::::::::::: .... 

Initials: 

Details Updated 1/13/2012: 
Business Fax: (9119) 

Details Updated 2/1/2012: 
Business Fax: (9I!)) g,4Z~--,4775 ~~g 

Details Updated 9/4/2012: 
Office Location: 3011 Sieele B~ildi~g 
Business Address Street: 3011 Steele B~ildi~g $ 2114 E Camero~ A,,~-e~e $ CB 3504 $ Ch~peI Hi11, NC 

27599--i~504 $ USA 
$---~-:-~:S-A- 



Full Name: Lloyd Kramer 

Last Name: Kramer 

First Name: Lloyd 

Company: UNC Chapel Hill 

Business 

Address: 

560 Hamilton Hall S CB 3195 S Chapel Hill, NC 27599 ~ USA 

Business (919) 962-9824 

Phone: 

Fax Number: (919) 962-1403 

E-mail: Ikra mer@email.unc.edu 

Details Updated 8/29/2011: 

Business Fax: (’) 
Business Address Street: 
Initials: 



Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

E-mail: cholliday@ uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Zita Wenzel 

Wenzel 

Zita 

E-mail: zita@psg,com 



Full Name: Fileva, Iskra N 

Last Name: Fileva 

Middle Name: N 

First Name: Iskra 

Company: UNC Chapel Hill 

IM Address: ifileva@ad.unc.edu 

E-mail: /o=UNC Exchange/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Re¢ipients/cn=Iskra N Fileva (ifileva) 

Details Updated 9/15/20:~I: 
Initials: iq 



Full Name: Lundberg, Christian O 

Last Name: Lundberg 

Middle Name: O 

First Name: Christian 

Company: UNC Chapel Hill 

Business 

Address: 

112 Bingham Hall ~ CB 3285 $ Chapel Hill, NC 27599-3285 ~ USA 

Business 

Phone: 

IM Address: 

E-mail: 

(919) 962-7720 

clundber@ad.unc.edu 

/o=UNC Exchange/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=clundber 

Details Updated 10/20/2011: 

Initials: CI~:: ~:~-I~-~- 

Details Updated 7/2/2012: 

Job Title: Associate P~ofesso~ ~’,.-~-k~.~:t-a-~-~:~--P-~--~-~:f-~-~-~-~- 



Full Name: 

Last Name: 

First Name: 

Joe Ehrmann 

Ehrmann 

Joe 

E-mail: joe@coachforamerica.com 



Full Name: Debra H. Eatman 

Last Name: Eatman 

Middle Name: H. 

First Name: Debra 

Company: UNC Chapel Hill 

Business 

Address: 

113 Carr Bldg $ CB 5000 $ Chapel Hill, NC 27599-5000 $ USA 

Business (9:£9) 966-4045 

Phone: 

E-mail: /o=UNC Exchange/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=deatman 

From: 

Sent: 
To: 

Subject: 

Jan, 

Eatman, Debra H. 
Monday, December 12, 2011 10:24 AM 

Boxill, Jeanette M 
Lunch with Vice Chancellor Crisp 

Are you physically located at Caldwell, right next to our building, Carr Building? If so, can you meet 
him here at 12 noon. If not, let me know and I can have him pick you up. 

I’m so glad it worked out. 

Thanks, 

Debra 

966.3879 

From: Boxill, Jeanette M 
Sent: Friday, December 09, 2011 10:26 PM 
To: Eatman, Debra H. 
Subject: RE: Lunch with Vice Chancellor Crisp 

21 st at noon works great for me. 
Jan 



Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter, unc.edu 

From: Eatman, Debra H. 
Sent: Friday, December 09, 2011 3:16 PM 
To: Boxill, Jeanette M 
Subject: Lunch with Vice Chancellor Crisp 

Jan, 

Winston wanted me to set a lunch meeting with you and him. His calendar looks good for 
Wednesday, December 21 at noon. What do you think? If this doesn’t work, will you call me so we 
can look at calendars together? 

Thanks so much, 

Debra 

966.3879 

Debra Eatman 

Executive Assistant to the Vice Chancellor for Student Affairs 

113 Carr Building, Campus Box 5000 

Chapel Hill, NC 27599-5000 

919.966.4045 (O) 

919.962.2090 (F) 



Fostering Student Learning and Success 

Details Updated 12/15/2011: 

Company: i..i NC =:::::i"~:;:~i::::~:~:~i 
d o b T itle: i!!! i~::~:!:,:::::u===: i ~.,~ ~:!:~: ,~,::~i!;~ :~:i: i:~:i: i::i:~ i"~==: 
Department: V ~::: i"~:~:~"~ =.!:!;i::=..~::::i~:~:~:~"~==: ,~,::~d’i’:~:~ ~~:~: =~::::~i=i= ~:::::~:~:~ 

Office Location: i 13 =:::::;:~:~== 
Business Phone: =i~!::i~ i ~i::i~,:~ !:::i~!:?=:!:il....:104 
Business Address Street: 
Initials: H ~--4~-:- 



Full Name: 

Last Name: 

First Name: 

Bob Adler 

Adler 

Bob 

E-mail: RAdler@cpsc.~ov 



Full Name: FEC 

First Name: FEC 

E-mail: facexec@listserv.unc.edu 



Full Name: Smith, Jane C. 

Last Name: Smith 

Middle Name: C. 

First Name: Jane 

Company: UNC Chapel Hill 

Business 

Address: 

Rm 221 208 W Franklin St $ CB 2050 $ Chapel Hill, NC 27599-2050 $ USA 

Business 

Phone: 

IM Address: 

E-mail: 

(919) 962-0045 

jsmithl@ad.unc.edu 

/o=UNC Exchange/ou=Exchange Administrative Group (F¥DIBOHF23SPDLT)/cn=Recipients/cn=jsmith1 

Details Updated 1/13/20:[2: 

Initials: C ~%~ 



Full Name: 

Last Name: 

First Name: 

Bill Rhodes 

Rhodes 

Bill 

E-mail: brhodes@aerworthy,com 



Full Name: Arthur Finn 

Last Name: Finn 

First Name: Arthur 

Company: UNC Chapel Hill 

E-mail: afinn@med.unc.edu 

Details Updated 2/16/2012: 
Initials: ~.. 



Full Name: Jackie Overton 

Middle Name: Overton 

First Name: Jackie 

E-mail: overton@psafety.unc.edu 



Full Name: Grayson, Amanda Claire 

Last Name: Grayson 

Middle Name: Claire 

First Name: Amanda 

E-mail: acg@live.unc.edu 



Full Name: 

Last Name: 

First Name: 

Jackie Overton 

Overton 

Jackie 

E-mail: overton@psafety.unc.edu 



Full Name: 

Last Name: 

First Name: 

Michael Burroughs 

Burroughs 

Michael 

E-mail: mdbrrghs@memphis.edu 



Full Name: 

Last Name: 

First Name: 

Sylvia Hatchell 

Hatchell 

Sylvia 

E-mail: shatchell@uncaa.unc.edu 



Full Name: Burroughs, Michael Dean 

Last Name: Burroughs 

First Name: Michael 

Company: UNC Chapel Hill 

E-mail: burrougm@email.unc.edu 

Details Updated 5/7/2012: 

Initials: 



Full Name: Burroughs, Michael Dean 

Last Name: Burroughs 

Middle Name: Dean 

First Name: Michael 

Company: UNC Chapel Hill 

E-mail: burrougm@email.unc.edu 

Initials: 

Details Updated 7/2/2012: 
Job Title: Visitit~g 



Full Name: 

Last Name: 

First Name: 

Company: 

Fanfani, Katie 

Fanfani 

Katie 

UNC Chapel Hill 

Business 

Phone: 

IM Address: 

E-mail: 

(919) 843-5640 

kfanfani@ad.unc.edu 

/o=UNC Exchange/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=Kathryn Ellis Fanfani 

(kfanfani)912 



Full Name: Schuettpelz, Erin C 

Last Name: Schuettpelz 

Middle Name: C 

First Name:    Erin 

Company: UNC Chapel Hill 

Business 

Address: 

103 South Building $ CB 9100 $ Chapel Hill, NC 27599 $ USA 

Business 

Phone: 

IM Address: 

E-mail: 

(919) 962-1365 

eculbret@ad.unc.edu 

/o=UNC Exchange/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=eculbret 

Details Updated 6/21/2012: 

Initials: C 

Details Updated 7/2/2012: 

Job Title: Ct~ief of Staff and Unive~sity Sec~eta~y 

Details Updated 7/16/2012: 

Business Phone: (919) 

Business Phone 2: (9.l.9) 843.-0380 



Full Name: Michael McFarland 

Last Name: McFarland 

First Name: Michael 

Company: UNC Chapel Hill 

Business 

Address: 

210 Pittsboro St $ CB 6210 $ Chapel Hill, NC 27599 ~ USA 

Business (919) 962-2011 

Phone: 

Mobile Phone: (919) 614-5436 

E-mail: mike_mcfarland@unc.edu 

Details Updated 7/1/2013: 

Business Phone: (()1 !;~) !;~(:i~2~.~20 ~ 1 
Business Phone 2: (!)1~()) ~)6~?o-g~)i; 



Full Name: Cooper, Nelia Resendes 

Last Name: Cooper 

First Name: Nelia 

Company: UNC Chapel Hill 

Business 

Address: 

104 South Bldg ~ CB 3000 ~ Chapel Hill, NC 27599-3000 ~ USA 

Business (919) 962-2198 

Phone: 

Fax Number: (919) 962-1593 

E-mail: resendes@email,unc,edu 

Details Updated 10/4/2012: 

Business Fax: (’)1i !:;~)%::.:12.. 
Business Address Street: 
Initials: 1i::i~;. 



Full Name: FEC 

First Name: FEC 

E-mail: facultyexecutive@sakai.unc.edu 



Full Name: 

Last Name: 

First Name: 

Peter Hans 

Hans 

Peter 

E-mail: peter.hans@ nelsonmullins.com 



Full Name: Bachenheimer, Aaron H 

Last Name: Bachenheimer 

Middle Name: H 

First Name: Aaron 

Company: UNC Chapel Hill 

Business 

Address: 

Granville Towers South S CB 5100 $ Chapel Hill, NC 27599 S USA 

Business 

Phone: 

IM Address: 

E-mail: 

(919) 962-8298 

bachenhe@ad.unc.edu 

/o=UNC Exchange/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=bachenhe 

Details Updated 11/19/2012: 

Initials: i....ii 



Full Name: Rob Bruce 

Last Name: Bruce 

First Name: Rob 

Company: UNC Chapel Hill 

Business 

Address: 

The Friday Center $ CB Campus Box 1020 $ Chapel Hill, NC 27599-1020 $ USA 

Business (919) 962-2646 

Phone: 

E-mail: rgbruce@email.unc.edu 

Details Updated 12/12/2012: 



Full Name: Bryan Koen 

Middle Name: Koen 

First Name: Bryan 

Company: UNC Chapel Hill 

E-mail: bkoen@email.unc.edu 

Details Updated 2/18/20 

Company: 
Job Title: 
Department: 
Initials: W 



Full Name: 

Last Name: 

First Name: 

Wade Hargrove 

Hargrove 

Wade 

E-mail: whargrove@brookspierce.com 



Full Name: 

Last Name: 

First Name: 

Barbara Hyde 

Hyde 

Barbara 

E-mail: bhyde@pittcomanagement,com 



Full Name: 

Last Name: 

First Name: 

James.Fiore 

Fiore 

James. 

E-mail: James.Fiore@StonyBrook.edu 



Full Name: julie fertig 

Middle Name: fertig 

First Name: julie 

E-mail: julie.fertig@news14.com 



Full Name: 

Last Name: 

First Name: 

Craig Peters 

Peters 

Craig 

E-mail: ppeters914@comcast,net 



Full Name: 

Last Name: 

First Name: 

Tom Ross 

Ross 

Tom 

E-mail: tomross@ northcarolina.edu 



Full Name: 

Last Name: 

First Name: 

Northam, Ran 

Northam 

Ran 

E-mail: rnortham@wchl.com 



Company: UNC Chapel Hill 

E-mail: carol.folt@unc.edu 

Details Updated 9/25/2013: 
Initials: L 



Full Name: Carol Folt 

Last Name: Folt 

First Name: Carol 

Company: UNC Chapel Hill 

E-mail: carol,folt@unc.edu 

Details Updated 9/25/2013: 

Initials: 



Full Name: 

Last Name: 

First Name: 

Cindi Atwater 

Atwater 

Cindi 

E-mail: CindiAtwater@anthonytravel,com 



Full Name: Friday Center Student Services 

Last Name: Services 

Middle Name: Center Student 

First Name: Friday 

E-mail: /o=UNC Exchange/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=Friday Center Student 

Services 



Full Name: Jim Dean 

Last Name: Dean 

First Name: Jim 

Company: UNC Chapel Hill 

Business (919) 962-3232 

Phone: 

E-mail: Jim_Dean@ kenan-flagler.unc.edu 

Details Updated 5/28/20 
Company: LI?,:C 
Job Title: ~L:<:~::~> 

Business Fax: ~’.:~i::~ii~ 
Business Phone: 
Initials: V:~:,’ 



Full Name: 

Last Name: 

First Name: 

Company: 

Staley, Sandy 

Staley 

Sandy 

UNC Chapel Hill 

Business 

Phone: 

IM Address: 

E-mail: 

(919) 962-3311 

sstaley@ad.unc.edu 

/o=UNC Exchange/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn:Recipients/cn:Sandra Staley (sstaley) 

Details Updated 6/20/2013: 

J o b Tit I e: i[.?:= ~ ::::::~ ~ : ::i: ~~ 
Department: 

Business Phone: 

Business Phone 2: 



Full Name: Wolfe, Rebecca Farris 

Last Name: Wolfe 

Middle Name: Farris 

First Name: Rebecca 

Company: UNC Chapel Hill 

Business 

Phone: 

IM Address: 

E-mail: 

(919) 962-7291 

rfwolfe@ad.unc.edu 

/o=UNC Exchange/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=Rebecca Farris Wolfe 

(rfwolfe)SfO 

Details Updated 6/24/2013: 

Initials: i:: 



Full Name: 

Last Name: 

First Name: 

Mason, Beth 

Mason 

Beth 

E-mail: emason2@uncc.edu 



Full Name: 

Last Name: 

First Name: 

Company: 

Medley, Anna 

Medley 

Anna 

UNC Chapel Hill 

IM Address: 

E-mail: 

arose@ad.unc.edu 

/o=UNC Exchange/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=Ms Anna Elizabeth 

Rose (arose)gce 

Details Updated 9/12/2013: 

Initials: i::i=~ 



Full Name: 

Last Name: 

First Name: 

Aaron Keck 

Keck 

Aaron 

E-mail: akeck@wchl.com 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Hirth, Garrett Michael [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=GM H] 

10/20/2011 8:42:53 PM 

panter@unc.edu; Zakrajsek, Todd [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Tzak]; Cochenour, Laurie L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cochenou]; Boxill, Jeanette M [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; gpsfpresident@unc.edu; kbhardwa@live.unc.edu; Siega-Riz, Anna Maria [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Sie~ariz]; Padilla, 

Ramon [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Ramon Padilla (padillar)]; Mayes, Larry D [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Ldmayes]; Tresolini, 

Carol P [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Ctres]; Oermann, Marilyn [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Moermann]; Cooper, Mary [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Macooper]; Yopp, 

Jan Johnson [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jyopp]; Reznick, Steve [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Reznick] 

Course Evaluation Advisory Committee 

302 Carr Bld~ 

10/27/2011 6:00:00 PM 

10/27/2011 7:00:00 PM 

Tentative 

Required 

Attendees: 

panter@unc.edu; Zakrajsek, Todd; Cochenour, Laurie L; Boxill, Jeanette M; gpsfpresident@unc.edu; 

kbhardwa@live.unc.edu; Siega-Riz, Anna Maria; Padilla, Ramon; Mayes, Larry D; Tresolini, Carol P; Oermann, 

Marilyn; Cooper, Mary; Yopp, Jan Johnson; Reznick, Steve 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Eatman, Debra H. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=DEATMAN] 

12/12/2011 7:50:32 PM 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Lunch Meeting with WC and Jan Boxill 

Meet at 112 Cart 

12/21/2011 5:00:00 PM 

12/21/2011 7:00:00 PM 

Tentative 

Required 

Attendees: 

Boxill, Jeanette M 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Barber, Stephen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=STEPHEN BARBER (SGBARBER)] 

1/27/2012 7:04:07 PM 

Ammerman, Alice S [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Ammerman]; Carelli, Regina M [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Regina M Carelli (rcarelli)]; Alexander, G. Rumay 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Rumay]; 

Andrews, William L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Wandrews]; Band, Lawrence E [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lband]; Beeber, Linda S [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Linda S Beeber 

(beeber)]; Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)]; Bruce, Rob [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Robert Gray Bruce Jr 

(rgbruce)]; Cooper, Mary [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Macooper]; Estroff, Sue E [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Sue E Estroff (estroff)]; Farmer, Stephen M 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Smfarmer]; 

Lauffenburger, Julie C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jlauffen]; Manning, Melinda L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Manning]; Perez, Josmell [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JosmelI]; Rhodes, 

Terry Ellen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Terry Ellen Rhodes (rhodes)]; Strauss, Ronald P. [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Rstrauss]; Witzke, 

Serena [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Switzke]; Pyecha, Missy [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Pyecha]; Kavanagh, Joan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Kavanagh]; Cooper, 

Nelia Resendes [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Resendes]; Clarke, Tiffany D [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Tclarke]; Madill, Valerie S [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=MadilI]; Morgan, 

Dawn Lynne [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Dlmorgan]; Summers, Jill C [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jcsummer] 

Full Academic Plan Steering Committee Meeting 

105 South Building 

3/14/2012 8:00:00 PM 

3/14/2012 9:00:00 PM 

Tentative 

Required 

Attendees: 

Ammerman, Alice S; Carelli, Regina M; Alexander, G. Rumay; Andrews, William L; Band, Lawrence E; Beeber, Linda S; 

Boxill, Jeanette M; Bruce, Rob; Cooper, Mary (macooper@live.unc.edu); Estroff, Sue E; Farmer, Stephen M; 

Lauffenburger, Julie C.; Manning, Melinda L; Perez, Josmell; Rhodes, Terry Ellen (RHODES@email.unc.edu); Strauss, 

Ronald P.; Witzke, Serena; Pyecha, Missy; Kavanagh, Joan; Cooper, Nelia Resendes; Clarke, Tiffany D; Madill, Valerie 

S; Morgan, Dawn Lynne; Summers, Jill C 





From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Long, Nicole [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=NICOLE LONG (VNLONG)] 

9/8/2011 2:43:57 PM 

Maynard, Gary David [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Gary David Maynard (gmaynard)]; Gregory, Cassandra B [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Cassandra B Gregory 

(gregoryc)]; Seitz, Kevin R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Krseitz]; Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Herman, Amy S 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Amy S 

Herman (ajschae)]; Timmermans, Tom [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Tom Timmermans (ttimmerm)]; Asbury, Phillip Keith [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Pkasbury]; 

Copeland, Jacquelyn D [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jackiec1] 

Athlete Financial Issues 

307 South Bldg. 

9/20/2011 2:00:00 PM 

9/20/2011 3:00:00 PM 

Tentative 

Required 

Attendees: 

Gary Maynard (gmaynard@email.unc.edu); Gregory, Cassandra B; Seitz, Kevin Richard; Boxill, Jeanette M; Herman, 

Amy S; Timmermans, Tom; Asbury, Phillip Keith; Copeland, Jacquelyn D 



From: 

Sent: 

To: 

Subject: 

Location: 

Eubanks, Trevaughn B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=TBROVVN3] 

5/31/2012 4:41:35 PM 

Fedora, H. Larry [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Lfedora]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Gray, Karol Kain 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Karol Kain 

Gray (kkgray)a15]; Corey Holliday (cholliday@uncaa.unc.edu) [cholliday@uncaa.unc.edu] 

Lunch - Larry Fedora, Jan Boxill, Karol Gray 

Carolina Club 

Start: 7/24/2012 4:30:00 PM 

End: 7/24/2012 6:00:00 PM 

Show Time As: Tentative 

Required 

Attendees: 

Fedora, H. Larry; Boxill, Jan; Gray, Karol Kain; Corey Holliday (cholliday@uncaa.unc.edu) 

Reservation is under Karol Gray’s name. 



From: 

Sent: 

To: 

Subject: 

Location: 

Howell, Diane F. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=DFHOWELL] 

10/4/2013 3:51:12 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)]; Barker, Michael [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Barkerjm] 

Turnitin/iThenticate - Jan Boxill, Chris Kielt, Michael Barker 

Caldwel1207A 

Start: 10/23/2013 12:30:00 PM 

End: 10/23/2013 1:30:00 PM 

Show Time As: Tentative 

Required 

Attendees: 

Boxill, Jan; michael_barker@unc.edu 

Diane Howell 

F, x e c ut ire A s s i s t a n t 

Off:i_ce of the V:i_ce Cha~x:eiior of Inform.ation 

and C.hief Information Officer 

UnJ.versity of North Ca.rolin.a~ Chape3.. Hi.13.. 

211 Manning Drive, Chapel Hill, NC 27599 

CB: 3~20 

Tel : 919. 962. 1490 

Faxs 919~ 445,4545 

mailto:diane howell@unc.edu 

T e c h n o i o g y S e r_ v i c e s 



From: 

Sent: 

To: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

8/15/2011 8:27:23 PM 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: SACS Steering Committee 

Start: 8/26/2011 12:30:00 PM 

End: 8/26/2011 1:30:00 PM 

Show Time As: Tentative 

Required Boxill, Jeanette M 

Attendees: 

You will receive a letter from Provost Carney in the next couple of days that confirms your willingness to participate on 
the steering committee for the 2011-2012 SACS five-year interim review; the final report is due March 25, 2012. I write 

today to check your availability for the first meeting of the steering committee. Please let me know as soon as you can if 
you’re available at either of the times listed below: 

Wednesday, August 24, 12noon-lpm (wi lunch) 
Friday, August 26, 8:30-9:30am 

I look forward to hearing from you soon. Thanks! 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

7/29/2011 1:25:19 PM 

Boxill, Jeanette M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Summer Reading Discussion 

TBA 

8/22/2011 5:00:00 PM 

8/22/2011 7:00:00 PM 

Tentative 

Required 

Attendees: 

Boxill, Jeanette M 



From: 

Sent: 

To: 

Cc: 

Subject: 

Curran, Patrick J <curran@unc.edu> 

Thursday, January 5, 2012 12:41 PM 

cosow@listserv.unc.edu 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

COSOW meeting Monday 

Hi Everyone -- I hope you all had a nice holiday break. Just a reminder that our next COSOW meeting is Monday January 9th from 
2:00 to 3:00 in room 200 of the Carr Building. I’d like to talk more specifically about precisely what information we’d like to gather in 
our proposed annual evaluation of women in leadership positions across the university. 

Thanks -- patrick 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, January 11, 2012 11:46 AM 

Faculty Executive Committee <facexec@listserv.unc.edu> 

[facexec] Interesting Chronicle article: "Lessons from the Medical-School Campus" 

Hello Fixed-Term Faculty Committee and FEC members-- 

I saw this Chronicle article this morning and thought that it would interest all of you in light of recent conversations 

about appointment and promotion matters for fixed-term faculty and in light of what we all know about how 

participation in campuswide faculty governance opens our eyes about the very different cultures and practices of 

different schools on our campus. I note that many of the comments so far are quite negative (somewhat par for the 

course for the Chronicle), but I found a lot that resonated here: 

Lessons from the Medical-School Campus 

Cheers, 

Anne 

Anne M tchetl Whisnant, PLD 

Deputy Secretary of the Faculty 

O~ce of Facu ty Governance~ (~NC Chapel 

CB# 9170, Cart Bu Iding 205 

Chapel~qll NC 275999170 

9199621671(office} I 9199625479 

anne whisnant@unc edu 

http:li’faccoun unc edu/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Stone, Theresa <tstone@email.unc.edu> 

Wednesday, January 18, 2012 12:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Schaefer, Adam R 
<adschaef@email.unc.edu> 

FW: UPDATED DEADLINE: Call for Proposals for 2012-2013 Interdisciplinary 
Initiatives 
A & S Grants for Interdisciplinary Initiatives 2012-2013 -- CALL FOR 
PROPOSALS.docx 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel 

102A Caldwell Hall, CB#3125 

Chapel Hill, NC 27599-3:125 

theresastone@uncoedu 

O: (9:19) 962-33:1:1 

F: {9:19) 843-3929 

From: Pasion, Jessica [mailto:jvpasion@email.unc.edu] 
Sent: Wednesday, January 18, 2012 8:51 AM 
To: All Administrative Managers in the College of Arts & Sciences 
Subject: [asmgrs] UPDATED DEADLINE: Call for Proposals for 2012-2013 Interdisciplinary Initiatives 
Importance: High 

The enclosed UPDATED call for proposals is being sent to all faculty in the College, with an information copy to 

business manegers. Please note the NEW deadline for Interdisciplinary grants proposals is 2 A£ri120:[2, 

Arts and Sciences Grants for Interdisciplinary Initiatives 

CALL FOR PROPOSALS - DUE 2 APRIL 20:[2 

The College of Arts and Sciences has committed a total of 560,000 for the academic year :[ July 20:[2 through 

30 June 20:[3 to encourage and fund the development of interdisciplinary teaching and research initiatives in 

three areas: 

Conferences. Grants are available to support on-campus interdisciplinary conferences that will benefit 

the research and/or teaching of College faculty in two or more units. Proposals that specify how the 

support has the potential to advance interdisciplinary research and/or teaching on campus on a more 

sustained basis will be more competitive. Grants ordinarily will not exceed 5:[0,000. 

Research initiatives. Grants of up to 5:[0,000 are available as seed money to teams of 2 or more faculty 

that develop interdisciplinary research initiatives. Any such initiative must have a clear rationale and a 

demonstrable goal and outcome(s). Projects with a strong potential for external funding will be 

especially competitive. Faculty may use a grant for research support, including summer salary and 



benefits. 

Team teaching initiatives. Grants are available to teams of 2 or more faculty that wish to develop 

interdisciplinary undergraduate or graduate courses. Proposed course(s) must be offered during the 

regular academic year and must be taught at least twice. The chairs of the units in which the faculty 

team members are appointed must approve the course(s) and teaching schedules of the faculty 

involved. The grants, which may not exceed 516,000, may be used in a variety of ways (e. g., salary and 

benefits for graduate assistance, supplies, travel expenses, or summer salary and benefits for the 

faculty). The size of the awards will vary according to the needs of the applicants. 

Selection Process 

Beginning in the spring of 2012, a selection committee of 5 tenured faculty members appointed by the Dean 

from various departments in the College will review all interdisciplinary proposals for the academic year 2012- 

2013. As of I May 2012 the committee will advise the Senior Associate Deans as to the merits and level of 

funding the committee recommends for the most competitive proposals. Grants will be awarded as of 1 July 

2012. Faculty awarded grants will report to the Dean on the use and outcome(s) of their grant no later than 

30 June 2013. 

The Interdisciplinary Initiatives program will be assessed in the spring of 2013. 

Application Process 

Only proposals from tenured or tenure-track faculty or senior lecturers will be considered. Proposals must 

contain a project description and rationale (no more than 1,500 words total) to be funded by the grant as well 
as a one-page budget. All proposals must be written in jargon-free, non-specialized language and also carry an 

endorsement from the chairs of the unit(s) in which the faculty who submit the grant are appointed. 

The deadline for Interdisciplinary grants proposals is 2 April 2012. Proposals should be submitted in both hard 

copy and electronic form to Tiffany Clarke, College of Arts and Sciences, CB 3100; tiffany_clarke@unc.edu. 

William L. Andrews 
E. Maynard Adams Professor of English & Comparative Literature 

Senior Associate Dean for the Fine Arts and Humanities 
College of Arts & Sciences, CB #3:[00 

UNCoChapel Hill 27599-3:[00 

Office: 919-962-9270 

College Office: 919-962-1165 

Fax: 919-962-2408 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lindemann, Erika <ulinde@email.unc. edu> 

Friday, January 20, 2012 9:26 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Owen, Bobbi A <owenbob@unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

FW: Vice Chair of the Humanities Divsion 

Dear Jan, 

Allan Life, vice chair of the humanities division of the College of Arts and Sdences, informs me that he is retiring on July 

1. Because the vice chair serves on the College’s Curriculum Committee to review proposed courses, we will need a 

replacement, effective July 1, 2012. Allan reports that Misha Becker (Linguistics) was runner-up in the last election. 

Best wishes, 

Erika 

Erika Lindemann 

Associate Dean for Undergraduate Curricula 

3014 Steele Building, CB# 3504 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3504 

Office: 919-843-7772 

Fax: 919-962-688g 

From: Life, Allan R 
Sent: Wednesday, January 18, 2012 10:53 AM 

To: Lindemann, Erika 
Subject: Vice Chair of the Humanities Divsion 

Dear Erika: 

I have just informed Beverly Taylor (so now I can inform you) that I am retiring from the University effective 1 July of this 

year. 

I believe that leaves one more academic year (2012-2013) of my 3-year term as Vice-Chair of the Humanities Division. 

Since that means, in effect, representing the Division on the Curriculum Committee, I wanted to give you as much 

advance notice as possible, though of course I will continue with my work on the Committee for this semester. I believe 
that Misha Becker of the Linguistics Dept. was "runner-up" in the last election of Vice-Chair, and my impression is, that 

she would be an admirable addition to the Committee. 

Best wishes, 

Allan 



From: 

Sent: 

To: 

Cc: 

Subject: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Friday, January 20, 2012 10:12 AM 

Faculty Executive Committee <facexec@listserv.unc.edu> 

Ketch, Jim <jketch@ad.unc.edu>; Leonard, Barbara J <bjleonar@email.unc.edu>; 
Smith, Jane C. <j ane_smith@unc.edu> 

RE: [facexec] New Chancellor’s Dinner Meeting Date--Please respond 

Katie, 
Bruce Carney is available. I’ll add to his calendar. 

From: Turner, Katie [mailto:katie_turner@unc.edu] 
Sent: Friday, January 20, 2012 10:10 AM 
To: Faculty Executive Committee 
Cc: Ketch, Jim; Leonard, Barbara J; Smith, Jane C. 
Subject: [facexec] New Chancellor’s Dinner Meeting Date--Please respond 
Importance: High 

Dear FEC members, 

The February Chancellor’s Dinner date has been moved to February 23rd from 6-Spm at the Carolina Inn. Please 

respond to me via email about whether or not you are able to attend so that I may get an accurate count. As always, if 

something comes up and you have to cancel, contact me or Jane Smith. 

Thank you, 

Katie Turner 
Office of Faculty Governance 

204 Carr Building 
CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Swindler, Luke <luke_swindler@unc.edu> 

Monday, January 23, 2012 12:16 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Faculty control/ownership of their publications 

Jan, 

Right after out meeting, the following blog entry appeared in my email: 

Oxford University Press’ expansive use of "work for hire": 

~ :/iwww. sha~dro.com/Blo~= 1030 

Following last week’s online protests last week against the so-called anti-piracy laws and the Supreme Court decision on 
extending copyright, the change highlighted in this blog entry brings up another possible topic for tmiversity-wide discussion: 
faculty awareness of and involvement with intellectual property in the new e-publishing environment. 

Luke 

Luke Swindler Coordinator of General Collections 
Davis Library CB #3918 swindler@emai!.unc.edu 
University of North Carolina TEL (919-962-1095) 
Chapel Hill, NC 27514 USA FAX (919-962-4450) 

"It is not the strongest of the species that survive, nor the most 
intelligent, but the ones most responsive to change." Charles Darwin 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Monday, January 23, 2012 3:11 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
two questions 

Are you still interested in having a newsletter? I feel like we talked about that a couple months ago and decided to hold 

off for now. 

Do you want to fly up and back on Feb 15? Or fly up the night before or what? 

Adam Schaefer 

Parr Center for Ethics 

CB# 3125 

919.843.5641 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Tuesday, January 24, 2012 9:07 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’PLEASE READ -- Tuition and Fees’ has 

been started {ID23378} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

PLEASE RP;AD -- Tuition and Fees 

Facult~ Assembl~All Dele 

SUMMARY: 

Hello. 

Late this afternoon, President Ross sent out the following recommendations to the BOG. I have pasted his 
outline below (with some edits) and then added the .pdf attachment. 

I had a long conversation with the President this evening. Although we will not meet before the February BOG, 
he hopes that the faculty not only understands the need for some tuition increase, but can appreciate that he has 
tried to be balanced and -- over the next two years -- stays within the 13% (6.5 % each year, with the first year 
front-loaded) designated by BOG policy. 

Each of you has been involved in these conversations on your own campus. The point I wish to highlight on 
his behalf is that we are now in a position as a system where need-based aid is the single most significant factor 
in a student’s decision about the university and we are providing such to students whose have middle income 
family resources. 

Here is my suggestion. I ask that you read the following resolution and then consider the proposal. If you 
think it would be appropriate to convene a video conference session to vote on it prior to the February 9 session 
of the BOG, I would be glad to facilitate such. If not, we can choose not to act. 

RESOLVED, The UNC Faculty Assembly concurs with the recommendations on tuition and fees proposed by 
President Ross. Although the economic times are difficult, our campuses require a plan that offers some 
additional support to address critical needs. This plan remains, over the course of two years, within the 6.5% 
cap set by BOG policy. Further, it provides the necessary support to offer need-based financial aid to students 



who could not otherwise enroll or continue in the UNC system. 

I offer this resolution as a starting point for our discussion knowing that we will enter into careful deliberation 
to determine if we want to take a position and ! what exactly that position might be. 

Thank you for your careful consideration. 

Sandie 

I believe that these recommendations balance the campuses[ demonstrated need for increased resources 

with the limited ability of many students and families to sustain further tuition increases in this tough 

economy. These recommendations are in keeping with the three broad parameters I described during the 

January BOG policy discussion: For in-state undergraduates, combined increases in tuition and required fees 

would be below 10% on every campus; the system-wide average increase in tuition and fees for 2012-2013 

would be less than the overall 9.3% increase approved last year; and the system-wide average increase in 

tuition and fees would be less than 5250/semester in 2012-13 and tuition increases would average less than 

5125/semeste! r in 2013-2014. If my recommendations are accepted, the system-wide average increase in 

in-state undergraduate tuition and fees for 2012-13 will be less than 5470 (8.8%); and in-state undergraduate 

tuition rates will rise on average by another 5248 (4.2%) in 2013-14. And as required by a state budget 

provision and your current four-year tuition plan, every campus will set aside at least 25% of new tuition 

revenues for need-based financial aid. 

There is no doubt in my mind that every UNC campus can demonstrate real and pressing needs for increased 

funding. The guiding principle I followed in developing these recommendations was quite simple: Balan! ce 

our commitment to maintain the quality of education we offer with our constitutional and moral obligation to 

provide affordable access to the University[] particularly for North Carolina students. For that reason, I have 

recommended no adjustments for those nine campuses that submitted proposals for 2012-13 that increased 

in-state undergraduate tuition and fees by less than 10%. These campuses offered solid proposals that 

outline specifically how the increased funding will contribute to the academic quality of their institutions. For 

those seven campuses that proposed inch eases in in-state undergraduate tuition and fees in excess of 10%, I 

have pared back their proposals within the parameters outlined above. These campuses include NC State, 

UNC Asheville, UNC-Chapel Hill, UNC Greensboro, UNC Wilmington, the UNC School of the Arts, and Winston- 

Salem State University. The chancellors at those institutions understand fully why and how I have reduced 

their proposals. 

The attached recommendations suggest no change in the nonresident tuition and fee rates proposed by the 

campuses for 2012-13. In most instances, I also advanced increases in professional school rates! as proposed; 

however, I do recommend a lower increase for in-state students in the Master of Business Administration 

program at UNC-Chapel Hill, since the resident rate put forward by the campus was trending uncomfortably 

towards the nonresident rate. 

Given economic uncertainties and the need to reevaluate prospective funding sources over time, I 



recommend that the board adopt increases for the next two years only. A two-year plan would better enable 

families and students to plan and give our campuses an opportunity to stabilize for the future. I believe we 

should wait, however, to see what additional savings can be realized through efficiencies, consolidations, and 

collaborations, and whether or not additional state resources become available before considering additional 

increases. While many campuses submitted differential tuition proposals for graduate and nonresident 

students, I recommend that the dollar increases proposed for in-state undergraduates in 2013-14 be applied 

to all students. Such an approach would allow the Board to examine the elasticity of demand for nonresident 

and graduate students and to amend the rates for those students next year, as appropriate based on better 

data. 

Summaries of the recommended tuition and fees for resident and nonresident undergraduate students are 

found on the next two pages. 

ATTACHMENT S: 

1. 2012-13 Resident and Nonresident Tuition Summaries.~" (16.37kb, application/pdf) 

Best, 
UNC - General Administration 



From: 

Sent: 

To: 

Cc: 

Subject: 

Biddle, Andrea K <andrea.biddle@unc.edu> 

Wednesday, January 25, 2012 12:31 PM 

Carney, Bruce William <bruce@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Williford, Lynn E 
<lynn_williford@unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Biddle, Andrea K 
<andrea.biddle@unc.edu> 
FOLLOW-UP: Request for EPC policy adoption (Adoption of Federal Definition of the 
Credit Hour) 

Dear Provost Carney, 

At its January 25, 2012, meeting the Educational Policy Committee (EPC) adopted the Federal Definition of Credit Hours 

as UNC’s credit hour policy, per your request. I will present this policy as a resolution (in process) at the February 10, 
2012, Faculty Council meeting. Please let me know if there are other matters that the EPC needs to address as you 

complete the mid-term review (our next business meetings are February 22nd, March 21st, and April 25th). 

Respectfully, 

Andrea Biddle, Chair 2011-2012 
Educational Policy Committee 

Andrea Ko Biddle, MPH, PhD, Associate Professor Department of Health 
GLllLngs School of Global PublLc Health UNC-Chapel HLll 
CB#7411 
Chapel Hi11~ NC 27599-7411 
919o966o7377 (voice) 919o966o6961 (~acsimile) Andrea. Biddle#unc.edu 

Policy and Management 

From: Carney, Bruce William 
Sent: Friday, January 13, 2012 1:00 PM 
To: Biddle, Andrea K 
Cc: Boxill, Jeanette M; Williford, Lynn E; Owen, Bobbi A 
Subject: request for EPC policy adoption 

Andrea - 

As you know, the University must submit a mid-term report to SACS 

covering a number of their standards and how we are handling or 

implementing them. One of those has to do with the U. S. 

Department of Education and its new credit hour policy, which 

has been adopted by SACS. The policy is attached. 

I ask that the Education Policy Committee meet soon to 

discuss the new policy and I urge you and your colleagues 

to adopt the new policy, lest we be out of compliance with 

SACS. Because our report is due in March 21, I hope that 

the recommendation could move forward for approval 

by the Faculty Council at the February meeting. We must 

affirm to SACS that : (1) we are in compliance with Department 

of Education’s credit hour policy, (2) we have our own internal policy 

and review processes/procedures for monitoring adherence to that policy, 



and (3) we apply equivalent standards to our distance education courses 

and programs. We can do so, but we need the adoption of the 

new credit hour policy. 

If you have questions, I can answer some of them, but Lynn Williford 

and Bobbi Owen are leading our mid-term report, so I suggest that 

you contact either of them first. 

Thanks, Andrea. 

--Bruce 



From: 

Sent: 

To: 

Subject: 

Attach: 

Curran, Patrick J <curran@unc.edu> 

Thursday, January 26, 2012 9:08 AM 

cosow@listserv.unc.edu 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

COSOW leadership assessment v01.docx 

COSOW leadership assessment v01.docx 

<<...>> Hi Everyone -- I hope you are all well. Attached is my initial draft of what I’ve arbitrarily called the Women in Leadership 
Assessment. To stress, this is only a first draft that I’ve constructed entirely on my own and I’m wide open to feedback for changes and 
modifications. 

One key challenge is to keep the length of the assessment as short as possible to reduce reporting burden. That means that there are a 
plethora of outcomes that we’d like to measure but don’t have the time to do so. I’ve tried to identify what I think are the most 
important outcomes here, but this may already be too long. 

Also, it’s a bit overwhelming to think about developing a single assessment instrument that equally applies to the radically different 
governance structures across campus from A&S to Public Health to the Law and Med Schools, We’ll just have to think about that 
more carefully as we progress. 

As part of our annual report I’m going to request a modest amount of money to be provided to the committee to support the analysis of 
the data each year. That may fly like a lead balloon, but at least I can ask. 

Would you please look this over and email me comments when you’re able. Our next meeting Feb 13 at 2:00 and I’d really like to 
make serious headway towards finalizing a first draft at that time. We present our final committee report to faculty council on March 
16th, so that’s our drop-dead deadline. 

Thanks on all counts -- patrick 



Dra#: Women in Leadership Assessment -- Patricl~ Curran --]an 26, 2012 

Women in Leadership Assessment 

The primary purpose of the Women in Leadership Assessment (WLA) is to provide a standardized annual 

measure of the representation of women in leadership and merit positions across all core academic 

units within the University. The term leadership is used broadly and captures not only recognized 

administrative positions within each academic unit (e.g., department chair, director of graduate studies, 

etc.) but also other appointed positions of merit and influence (e.g., endowed chairs, temporary 

leadership positions, etc.). 

The WLA will serve as a required component of end-of-year reporting procedures for all recognized 

academic units on campus; all key outcomes will be measured consistently each year so that trends can 

be tracked both within and between academic units over time. It is understood that administrative 
structures vary widely across the University, and the WLA incorporates all relevant information to 

account for this between-unit heterogeneity (e.g., unit size, number of recognized leadership positions). 

The WLA has been designed to be as brief and efficient as possible to reduce burden on reporting units. 

The assessment will be completed by the appropriate unit administrator using a web-based interface at 

the end of each academic year. The unit-level data will be compiled by the Committee on the Status of 

Women (COSOW) and the results will be disseminated as a standard component of COSOW’s annual 

report to Faculty Council. The WLA represents just one recurring facet of the broader charge of the 

COSOW, and the committee will continue to address the ongoing needs of female faculty at UNC. 

[An initial draft of the WLA is presented on the following page] 



Dra#: Women in Leadership Assessment -- Patricl~ Curran --]an 26, 2012 

Instructions: Please provide the following information with the greatest accuracy possible. If a particular 

item is not relevant to your unit, please select the option "not applicable". We anticipate the completion 

of this assessment will require approximately 15 minutes, assuming the relevant information is 

available. Your involvement in this assessment is invaluable, and we deeply appreciate your time. 

--What is the name of your Department / Academic Unit 

--What is the gender of the recognized head of your Department 

--How many tenured or tenure track faculty are currently in your Department 

--Of these, how many are women 

--How many tenured or tenure track faculty left your Department during this academic year 

--Of these, how many were women 

--How many tenured or tenure track faculty were newly hired in your Department this academic year 

--Of these, how many were women 

--How many fixed-term faculty are in your Department 

--Of these, how many are women 

--How many fixed-term faculty left your Department during this academic year 

--Of these, how many were women 

--How many fixed-term faculty were newly hired in your Department this academic year 

--Of these, how many were women 

--How many fixed-term faculty were hired as tenure track faculty in your Department this academic year 

--Of these, how many were women 

--Please place a check mark next to the recognized leadership positions that currently exist in your 

Department and which of these are currently filled by women [present a table of all possible positions] 

Department Chair female / male 
Department Associate Chair female / male 

Director of Graduate Studies female / male 

etc. 

--How many endowed or named chairs do your faculty currently hold 

--Of these, how many are currently filled by women 

--How many graduate / professional students are in your Department 

--Of these, how many are women 

--Please provide any additional comments you deem relevant to this assessment 



From: 

Sent: 

To: 

Subject: 

Attach: 

Grant, Maggie <maggiegrmat@unc.edu> 

Thursday, January 26, 2012 11: 35 AM 

Carolina Women"s Center monthly announcement <cwc_announce@listserv.unc.edu> 

[cwc_announce] CWC Weekly Update 

CWC logo and address.jpg; February flier.pdf; Got Gender 2.0 flier.pdf 

Hello, everyone. 

We are excited to announce our upcoming February events, and t~e schedule for Gender Week 2012! Attached you will find two fliers detailing 
t~is information. Please feel free to dislxibute them to your friends and colleagues. We are also looking forward to next week’s special Gender 
Week kickoff event--a screening of MISS REPRESENTATION, next Thursday at 7:00 pm at the Varsity Theater. Visit 
cwc~enderweek.wordpress.com for more details on Gender Week 2012! We are looking forward to seeing you at our February events! 

CWC News and Events 
Janu~xy 29 - Febru~xy 4, 2012 

February 1: Art for Lunch talk @ the Ackland: "Feminist Art and The Spectacular of Vernacular" 
12:00-1:00 PM 
John Bowles (Associate Professor of Art, LrNC-Chapel Hill) examines feminist art in "The Spectacular of Vernacular." Bowles’ recent book 
explores feminist conceptual and performance axt on tile 1960s, 1970s, and 1980s. For more info and to RSVP, visit 
http://www.ackland, or~/Visit/AdultPro ~rams/ArtForLunch/index.htxn. 
Sponsored by the Ackland Art Museum 

February 2: Special Got Gender? Kick-offEvent! 
Ackland Film Forum: "Miss Representation" (2011) 
7:00 pm, Varsity Theater 
Written and directed by Jennifer Siebel Newsom, this film exposes how mainstream media contribute to ~e under-representation of women in 
positions of power and influence in America and challenges tile media’s limited and often dispaxaging portxayals of women and girls. 
Tickets are free with any university ID and $4 for all otfiers. Visit http://www.ackland.org/Visit/AdultPrograms/AcklandFilmForum/index.htm for 
more information. 
Co-sponsored by the Ackland Art Museum, U~VC-CH’s School of Journalism and Mass Communication, and the Carolina Women’s Center 

Upcoming Events 

February 6 - 10: Got Gender 2.0 
Visit cwcgenderweek.wordpress.com for more Gender Week details! 
¯ Feb. 6 - University Awards for t~e Advancement of Women and "An Evening with Sam Peterson" 
¯ Feb. 7 - Chancellor’s Fireside Chat 
¯ Feb. 9 - Brown Bag Film: "Juggling Gender"/"Still Juggling" and Sacrificial Poets Gender Slam 
¯ Feb. 10 - CWC Open House 

Community Events and Opportunities 

ABAN (A Ban Against Neglect) 

Join local non-profit ABAN as we host "United We Love," a women’s empowerment event. 

Thursday, Februaxy 16th from 7-9pm. 420 Hillsborough St. (Phi Beta Chi Sorority House) 

ABAN works with 20 street girls in Ghana by taking them off the streets and helping tfiem learn trade, make a living, and provide a better future 
for themselves mad their babies. Come hear tfieir inspiring stories at our "United We Love" event! Handmade bags and bracelets directly from 
Ghana will be on sale! We’ll also have bead kits available to make your own Ghanaian bracelets to keep or send back to our girls in Ghana as an 
act of being united in love! All profits go stxaight towaxds supporting the Ghanaian women who made them! www.aban.org 

The Orange County Rape Crisis Center (OCRCC) Support Groups 



Healthy Sexuality and Intimacy: A Healing Group for Survivors of Sexual Violence 
When: February 22 - April 11 
Time: Wednesdays, 7:00 - 8:30pm 
Where: OCRCC 
For information, please contact Programs Director Krista Park BenT at groups@ocrcc.org or 919-968-4647, ext. 1276. 
Grupo de apoyo para mujeres con vivencias de violencia sexual 
Tipo de grupo: Cerrado, de corta duracidn 
Fecha: Jueves, 23 de Febrero al 12 de Abril de12012 
Hora: 5:30-7:30pm 
Lugar: Centro de Asistencia contra Violencia Sexual 
Papa informacidn, favor de contactarse con Sa. Garcia, facilitadora, o con Coordinadora de Servicios Latinos, Maria Morales al teldfono 919-968- 
4647. 
Upcoming Groups 
In March: Sole Survivors - running support group (Female survivors) 
In April: Healing wit~ Nature - support group using horticultural t~erapy (Female survivors) 

We are hoping to schedule the following groups in 2012. Please let us know if you would like to be on our interest list. 
¯ Male survivors of sexual abuse 
¯ Secondary Survivors (Family, friends, partuers, and loved ones of survivors - All genders) 
¯ LGBTQI survivors of sexual violence (All genders) 
¯ Survivors of Child Sexual Abuse & Incest (Female survivors) 

For information, please contact Programs Director Krista Park Bent at ~roups~ocrcc.or~ or 919-968-4647, ext. 1276. 

Minority Health Conference 

The UNC Gillings School of Global Public Health and ~e Minority Student Caucus invite you to attend ~e 33rd annual Minority Health 
Conference, "Translational Research: The Road from Efficacy to Equity". The conference will be held on Feb 24, 2012 at ~e Friday Center. 
Register now at: http://student~rgs.unc.edu/msc/index.php/c~nference/c~nference-2~~2/register-t~-attend 
Please visit our website for more details: http://studentorgs.unc.edu/msc/ 

Women’s Leadership Institute, Leadership Residential Intensive Training 
The Women’s Leadership Institute is now accepting nominations and applications for our NEW Leadership Residential Intensive Training to be 
held May 14-17, 2012 on the campus of Auburu University. The program offers one-on-one tzaining with top leaders in nonprofit management, 
politics, education, and social media, and ~e keynote event is a book-signing luncheon with Fair Pay Activist, Lilly Ledbetter. The NEW 
Leadership Residential Training is open to all women currently enrolled in an institution of higher education. For more information or to nominate 
students, or to apply please visit www.auburu.edu/womensleadership 

7th Breastfeeding and Feminism Conference 
March 29-30, 2012, Greensboro, NC 
Sponsored by Center for Women’s Health and Wellness, LrNCG & Carolina Global Breastfeeding Institute LrNC-CH 
Presenters, from both the US and around the world, will describe discuss ~e ways in which we can implement programs, policies, research or o~er 
actions ~at engage women, empower women, build upon and value women’s knowledge and experiences, a~d keep women’s needs and gender 
issues at t~e forefront as we advance the call to action. For full conference information visit www.uncg.edu/hhs/cwhwKevnote presentations and 
addresses 

UNC’s Counseling and Wellness Spring 2012 Groups 
For additional information about group therapy, please go to http://campushealth.unc.edu/cws/counseling-services/group-~erapv 

Maggie Grast 
PK gra~ Coordi~alor, Caroli~a Wome~’s Ce~ter 
I ~i ersib ofNor~& Carotiaa at Chapel Hill 
215 W Cm~r~eror~ Aveaue, C[ #3302 
Phoebe: (919) g43-.2423 
http://womenscenter.unc.edu 





The Carolina 
Women’s Center 

The Carolina Women’s Center 

pursues gender equity at the 

University of North Carolina at 

Chapel Hill. Through education, 

advocacy, and interdisciplinary 

research, we build bridges and 

enhance the intellectual life and 

public engagement mission of 

the university. 

Stay Connected 
Learn more about the CWC at 

wome~scente~oUncoedu, where 

you can subscribe to our weekly 

listserv and view our online 

calendar. Stay connected by 

"liking" us on Facebook and 

following us on Twitter 

(@UHCW~mensCt~). 

Support Our Work 
We need your help! If you 

believe in the CWC’s vision of a 

more diverse, inclusive, and 

equitable Carolina and value 

high-quality co-curricular 

programming on gender-related 

issues, consider a gift in support 

of our work! Learn more or 

make an online donation at: 

http://wemenscenteroU~Coedu/ 

Come Visit Us! 
215 W. Cameron Ave. 

Chapel Hill, NC 27599 

(919) 962-8305 

February 2012 Events Calendar 

February 1: Art for Lunch talk @ the Ackland: "Feminist Art and The 

Spectacular of Vernacular" 

12:00-1:00 PM 

John Bowles (Associate Professor of Art, UNC-Chapel Hill) examines feminist art 

in "The Spectacular of Vernacular." Bowles’ recent book explores feminist 

conceptual and performance art on the1960s, 1970s, and1980s. For moreinfo 

and to RSVP, visit 
http://www.ackland.org/Visit/AdultPrograms/ArtForLunch/index.htm. 
Sponsored by the Ackland Art Museum 

February 2: Special Got Gender? Kick-off Event! 

Ackland Film Forum: "Miss Representation" (2011) 

7:00 pro, Varsity Theater 

Written and directed by Jennifer Siebel Newsom, this film exposes how 

mainstream media contribute to the under-representation of women in 

positions of power and influence in America and challenges the media’s limited 

and often disparaging portrayals of women and girls. 

Tickets are free with any university ID and $4 for all others. Visit 

http://www.ackland.org/Visit/AdultPrograms/AcklandFilmForum/index.htm for 

more information. 
Co-sponsored by the Ackland Art Museum, UNC-CH’s School of Journalism and Mass 
Communication, and the Carolina Women’s Center 

February 6 - 10: Got Gender 2.0 

Visit cwcge~w~kowo~oc~m for more Gender Week details! 

¯       Feb. 6 - University Awards for the Advancement of 

Women and "An Evening with Sam Peterson" 
¯ Feb. 7- Chancellor’s Fireside Chat 
¯ Feb. 9 - Brown Bag Film: "Juggling Gender’/’Still 

Juggling" and Sacrificial Poets Gender Slam 
¯ Feb. 10- CWC Open House 

February 6: Women’s Basketball @ Duke 

7:00 pm 

February 7: Nancy Cott: "The Trials of (Same-sex) Marriage: Why History 

Matters" 
5:30 pm, Hyde Hall University Room 

This event is part of the UNC Program in Sexuality Studies series, "Equality 

Matters," an examination of the legal, economic, and social implications of 

same-sex unions. For more information, visit 
http://sexualitystudies.unc.edu/nancy-cott-equality-matters. 

Sponsored by UNC Program in Sexuality Studies 

February 10: Carolina Women’s Chorale Showcase 

8:00 pm, Hill Hall Auditorium 

February 17 - 19: "The Vagina Monologues" 

Company Carolina Theatre 

Proceeds from this performance will be donated to the Orange County Rape 

Crisis Center. See http://www.unc.edu/company/current/for more details. 
Sponsored by Company Carolina 

February 25:2012 Conference on Race, Class, Gender and Ethnicity, "Waking 

up from the American Dream: The Sober Reality of Class in the United States" 

8:00 am - 4:30 pm 

Registration open until February 22 at 5:00 pm and is FREE for students. See 

http://studentorgs.law.unc.edu/crcge/conferences/2012/default.aspx for more 

information. 
Sponsored by UNC School of Law 



Got Gender? 2 
February 6-10, 2012 
www~cwc~enderweek~word press~com 

Got Gender? is a week of programming that 

fosters critical dialogues about how gendered 

expression and gender(ed) expectations saturate 

and influence our ability to know ourselves and 

others. Got Gender? will challenge us to take a 

step back from entrenched assumptions and 

habits, while expanding conversations and 

exploring contexts. 

Monday, February 6 

University Awards for the Advancement of 

Women 

3:30 - 5:00 pm, Anne Queen Faculty Commons 

Room, Campus ¥ 

Join us in recognizing the faculty, staff, and 

students whose work has improved the lives of 

wo m e n at Ca roli na. Co-sponsored by the Offices of the 

Chancellor and the Executive Vice Chancellor and Provost. 

"An Evening with Sam Peterson" 

7:00 pm, Chapman 125 

Sam Peterson is a local writer and performance 

artist who uses film and theater to explore the 

implications of transition and gender expansion. 

Join us for Sam’s unique mix of humor, 

philosophy, and sarcasm as he screens "You 

Might Be Trans If" and performs selections from 

his upcoming one-man show "F to M to Octopus." 

Q&A afterwards. 

Tuesday, February 7 

Fireside Chat with Chancellor Holden Thorp 

2:00-3:30 pm, Toy Lounge 

Chancellor Thorp will lead the campus community 

in a conversation about gender and gender equity 

at UNC. Don’t miss this unique opportunity for a 

lively and productive dialogue with fellow faculty, 

staff, students and administrators! 

Thursday, February 9 

Brown Bag Film: "Juggling Gender"/"Still 

Juggling" (1992/2007) 

12:00- 1:30 pm, 039 Graham Memorial 

"Juggling Gender" is a loving portrait of Jennifer 
Miller, a lesbian performer who lives her life with 
a full beard. The film explores the fluidity of 
gender and raises important questions about the 
construction of sexual and gender identity. "Still 
Juggling" features Miller fifteen years later, 
discussing family and religion, gender and the 

beard, and her work as a circus performer. 

Sacrificial Poets Gender Slam 

7:00 pm, Chapman 125 

Check out an exciting evening of spoken word 

poetry. Sacrificial Poets, North Carolina’s premier 

youth poetry organization, will perform original 

work concerning gender norms and conventions. 

Sacrificial Poets recently returned from a project 

that utilized poetry to document the revolutions 

in North Africa, and a three-month national tour, 

taking them from the tip of Florida to the coast of 

Hawaii. http://sacrificialpoets.com/ 

Lght i-efreshments wll be p~’ov ded at all events! 

Friday, February 10 

CWC Open House 

215 W. Cameron Avenue 

Drop by the Women’s Center at the end of the 

week to meet the staff and share your 

suggestions for gender related programs and 

events you’d like to see on campus. 

Got Gender? is sponsored by the Carolina Women’s Center in collaboration with campus and community allies. All events are free 

and open to the pubfic unless otherwise noted and are inclusive of all genders and gender identities. 



From: 

Sent: 

To: 

Subject: 

Dickson, Jennie Malloy <jdickson@unc.edu> 

Thursday, January 26, 2012 3:49 PM 

Jan Boxill <jan_boxill@unc.edu> 

Re: Parkin8 for 2/29 

Hey there-are you gonna respond to this or do you want me to? 

Jennie Dickson 

Program Coordinator 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

Campus Box 3125 

Chapel Hill, NC 27599-3125 

USA 

From: "Elia, Jean" <Jean Elia@kenan-flasler.unc.edu> 

Date: Thu, 26 Jan 2012 14:37:06 -0500 

To: Jennie Dickson <JMBOXlLL@email.unc.edu> 

Co: Jennie Dickson <jdickson@unc.edu>, "Cawley, Tom" <Tom Cawley@unc.edu> 

Subject: Parking for 2/29 

Good afternoon, Jan and Jennie. 

We have arranged to have the BD parking deck arms raised at 3 p.m. on 2/29 to accommodate parking for the Gary Parr 

event. However, because it is a game day (UNC-Maryland at 7 p.m.), people will need to exit the deck as soon as the 

event is over. If anyone needs to remain parked after the event, let us know and Tom Cawley can work with you on 

making that accommodation. 

When you have the invitation language ready, will you send to us so we can confirm the parking instructions? Also, let 
us know when Gary decides if he wants to attend the Dean’s premgame reception. 

Best regards, 

Jean 

Jean Morton Elia 
Associate Dean for Strategy and Administration 

UNC KenamFlagler Business School 

UNOChape[ Hill 
McCol! Building, CB# 3490, Chape[ Hill, North Carolina 27599-3490 USA 

Office: 919-962-2624 Fax: 9:[9-962-:[300 Email: jean elia@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lindemann, Erika <ulinde@email.unc. edu> 

Friday, January 27, 2012 10:37 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Siedentop, Nicholas J <nick_siedentop@unc.edu> 

Divisional Vice Chairs 

Dear Jan, 

We are in the final stages of proofreading next year’s Undergraduate Bulletin, which goes to press at the end of next 

week and will be published in June 2012. We would like to be able to list next year’s divisional vice chairs in the front 

matter of this publication. Among other duties, these individuals serve on the College of Arts and Sciences Curriculum 

Committee. 

Have you appointed someone to succeed Ashu Handa as vice-chair for social and behavioral sciences division? Though 
Allan Life doesn’t step down until July 1, he told me that Misha Becker was the other name on the most recent slate. 

Have you spoken to Prof. Becker about serving as vice chair for the humanities division, effective fall 20127 If these 

positions will be filled through the elections process later this semester, please let me know. 

Thanks for any update you are able to give me about these appointments. 

Best wishes, 

Erika 

Edka Lindemann 

Associate Dean for Undersraduate Curricula 

3014 Steele Building, CB# 3504 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 2759%,3504 

Office: 919-843-7772 

Fax: 919-962-6888 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Friday, January 27, 2012 3:08 PM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Congrat letters 

Hi all, 

I have some congrat letters ready to be signed. I’ll leave them in Joe’s inbox for now. No rush. Have a great weekend! 

Thanks, 

Katie Turner 

Office of Faculty Governance 

204 Cart Building 

CB 9170 

Phone (919) 962-2146 

Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Attach: 

Marc Lange <mlange@email.unc.edu> 

Friday, January 27, 2012 3:16 PM 

Schaefer, Adam R <adschaef@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Stone, Theresa <tstone@email.unc.edu> 

text attached 

Junior Visiting Positions ad.doc 

Marc Lange 
Bowman& Gordon Gray Distinguished Professor and 
Philosophy Department Chair 
University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 

919 962.3324 (o) 



Junior Visiting Positions. Two courses per semester, undergraduate. Seeking moral or political 

philosophers. One position: interests specifically in theories of human nature, ethics and economics, 

social or political philosophy, or objectivity and values. Other positions: ability to teach courses for our 

Philosophy, Politics, and Economics Program or Parr Center for Ethics, especially applied ethics. 

Applications reviewed after February 22 and until positions filled or search closed. Further information: 

philosophy.unc.edu. Submit dossiers electronically to [insert alias here] (Subject line: Junior Visitor.) 

UNC-CH is an equal opportunity employer. Minorities and women encouraged to apply. 

Visiting Fellow (one year with possibility of renewal). UNC Philosophy seeks a dynamic innovator to lead 

our APA-award winning outreach programs. Teaching two courses per year: one training 

undergraduates to bring philosophy to K-12 classrooms, one involving our high school ethics bowl 

program. Ideal candidate has experience working to integrate philosophy into existing K-12 curriculum 

with ethics bowl programs, and with grant-writing. Ph.D. in philosophy or related degree preferred. 

Applications reviewed after February 22 and until position filled or search closed. Further information: 

philosophy.unc.edu. Submit dossiers electronically to [insert alias here] (Subject line: Outreach Fellow. 

UNC-CH is an equal opportunity employer. Minorities and women encouraged to apply. 



~rom: 

~o: 
Subject: 

fundingalert@cos.com 

Sunday, January 29, 2012 3:04 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Funding alerts for your 
saved searches 
Results: January 29, 2012 

Login to view your 
saved searches 

A~ 
1 funding opportunities 
1 Community Grants o N~a~or 

Sponsor: 
illinois Humanities Council 

Funding alerts for your saved searches 

Results: January 29, 2012 

Login to view your 
saved searches 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, February 1, 2012 9:44 AM 

The agenda mailing list <agenda@listserv.unc.edu> 

Cooper, Nelia Resendes <resendes@email.unc.edu> 

[agenda] Agenda Committee Meets Tomorrow (Thurs) 

Hi Agenda Committee Colleagues, 

Just a reminder that we’ll meet tomorrow, Thursday, February 2nd, from 10:00-11:00am in Carr 200B to plan the agenda 

for the February 10th Faculty Council meeting. 

The preliminary list of "what’s on tap" for both February and March is on Sakai here (ONYEN Iogin). 

See you tomorrow! 

Anne 

AnneMtchelIWhsnan%PhD 

Deputy Secretary of the Faculty 

Offceoi~f:acutyGovernance UNC-CBapeI~-~tl 

CB# 9170~ Cart Bu Iding; 203 

ChapeJ }~JJ~ NC 27599-@170 

919-9621671 (off:ice) ~ 9199625479 (lax 

anne whisnant@unc edu 

http :~/faccou nmnc,edu/ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
agenda as: <a href="mailto:JMBOXlLL@email.unc.edu">JMBOXlLL@email.unc.edu</a>. To unsubscribe 
send a blank <br> 
email to <a href="mailto:leave-30758831- 
40706900. dfdf08 f8 d83 c2126dt’Tfl c3b 180c284f@1i stserv.unc, edu">leave-30758831 - 
40706900.dfdf08f8d83c2126dt’Tflc3b 180c284f@listserv.unc.edu</a> 



From: 
Sent: 

To: 
Subject: 

Routledge Philosophy <scott. sewell@taylorandfrancis, com > 

Wednesday, February 1, 2012 10:04 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

A New Reader in Ethics 

Teach Your Students the Essence of Ethics 

Looking for an anthology that captures the full range of moral theory? Ethics: Essential 
Readinqs in Moral Theory, edited by George Sher, offers a comprehensive collection of readings 
that cover both classic topics and contemporary debates. Request your complimentary exam 
copy, or read on for more information. 

Ethics: Essential Readings in Moral Theory 
Edited by George Sher 

"This new anthology is the best textbook in moral theory by far. The 
selections are a judicious combination of the classic and the new, carefully 
and skillfully edited." 
- David McNaughton, Florida State University, USA 

Ethics: Essential Readings in Moral Theory is an outstanding anthology of the 
most important topics, theories and debates in ethics, compiled by one of the 
leading experts in the field. It includes both classical extracts from Plato, Aristotle, Hume, Kant and 
Mill, and contemporary classics from philosophers such as Thomas Nagel, Thomas Scanlon, Martha 
Nussbaum, Derek Parfit, and Peter Singer. Each section is introduced and placed in context by the 
editor, making this an ideal anthology for anyone studying ethics or ethical theory. 

Table of Contents 

I ntrod uction George Sher 

Part 1 : Why be Moral? 
1. The Ring of Gyges Plato 
2. Psychological Egoism Joel Feinberg 
3. Morality and Self-Interest Thomas Hobbes 
4. Morality and Advantage David Gauthier 
5. Selections from The Sources of Normativity Christine Korsgaard 
6. Morality as a System of Hypothetical Imperatives Philippa Foot 
7. Moral Rationalism Russ Sharer-Landau 

Part 2: The Meaning of Moral Language 
8. Morality and Natural Sentiment David Hume 
9. Goodness as Simple and Indefinable G. E. Moore 
10. The Emotive Theory of Ethics A. J. Ayer 
11. Selections from Ruling Passions Simon Blackburn 
12. A Critique of Non-Cognitivism, selection from Moral Realism: A Defense Russ Sharer-Landau 
13. Euthyphro Plato 
14. A New Divine Command Theory Robert MerrihewAdams 

Part 3: Morality, Objectivity, and Knowledge 



15. The Challenge of Cultural Relativism James Rachels 
16. Ethics and Observation Gilbert Harman 
17. Moral Explanations Nicholas Sturgeon 
18. The Subjectivity of Value J. L. Mackie 
19. Selections from The View from Nowhere Thomas Nagel 
20. Selections from Moral Skepticisms Walter Sinnott-Armstrong 
21. But I Could Be Wrong George Sher 

Part 4: Normative Ethics: Consequentialism 
22. Utilitarianism John Stuart Mill 
23. A Critique of Utilitarianism Bernard Williams 
24. Classical Utilitarianism John Rawls 
25. Alienation, Consequentialism, and the Demands of Morality Peter Railton 
26. Rule-Consequentialism Brad Hooker 
27. Scalar Morality Alastair Norcross 
28. Should the Numbers Count John Taurek 

Part 5: Normative Ethics: Deontology 
29. Morality and Rationality/mmanuel Kant 
30. Reading Kant’s Groundwork David Ve//eman 
31. The Right to Lie: Kant on Dealing with Evil Christine Korsgaard 
32. Maria von Herbert’s Challenge to Kant Rae Langton 
33. Selections from A Theory of Justice John Raw/s 
34. Contractualism and Utilitarianism Thomas Scan/on 
35. What Makes Right Acts Right W. D. Ross 
36. Selections from Ethics Without Principles Jonathan Dancy 

Part 6: Virtue and Character 
37. The Nature of Moral Virtue Aristotle 
38. Non-Relative Virtues: An Aristotelian Approach Martha Nussbaum 
39. Selection from Virtue, Vice, and Value Thomas Hurka 
40. Beyond Morality, selections from Beyond Good and Evil and The Genealogy of Morals Friedrich 
Nietzsche 
41. Persons, Character, and Morality Bernard Willliams 
42. Moral Saints Susan Wolf 
43. Selection from On Virtue Ethics Rosalind Hursthouse 
44. Selection from Lack of Character John Doris 

Part 7: Value and Well-being 
45. Pleasure as the Good Jeremy Bentham 
46. The Experience Machine Robert Nozick 
47. The Good Life Epicurus 
48. Goodness as the Satisfaction of Informed Desire Richard Brandt 
49. Facts and Values Peter Railton 
50. Perfectionism, selections from Perfectionism Thomas Hurka 
51. What Makes Someone’s Life Go Best? Derek Parfit 
52. The Buck-Passing Account of Value, selection from What We Owe to Each Other Thomas 
Scanlon 

Part 8: Responsibility and Moral Psychology 
53. Freedom of the Will and the Concept of a Person Harry Frankfurt 
54. The Genesis of Shame David Velleman 
55. Freedom and Resentment P. F. Strawson 
56. Responsibility and the Limits of Evil Gary Watson 
57. Moral Luck Thomas Nagel 
58. Moral Responsibility and Determinism: The Cognitive Science of Folk Intuitions Shaun Nichols 
and Joshua Knobe 
59. The Secret Joke of Kant’s Soul Joshua Greene 

Part 9: Applications 
60. A Defense of Abortion Judith Jan/is Thomson 
61. Subsidized Abortion: Moral Rights and Moral Compromise George Sher 
62. Famine, Affluence, and Morality Peter Singer 
63. Beneficence, Duty, and Distance Richard Miller 



64. What is Wrong With Slavery R. M. Hare 
65. Between Consenting Adults Onora O’Neill 

66. Death Thomas Nagel. 

Paperback: 978-0-415-78231-9:$65.00 

Read More I Complimentary Exam Copy 

Pease reg ster for our free eUpdates service f you would Ike to receive fu4her nformat on on books 
]oumats in your reid pubished by the Tayor & Francs Group You will be given the opportuntyto 
unsubscdbe in future emails and your details wl not be passed on to anythrd paity 

f you woud ike to receive free table of contents ale,s for Tayor & Francis Jouma s pease vist Taylor & 
Francis Online. 

Copyr ght @ 2012 Taylor & Francs Group, an nforma bus hess 
Registered office Mo~ met House~ 37-41 Mo~imer Street London WlT 3JH, 
Registered in England and Wales Number 3099067 
\;cAT Number: GB 365462636 

Ths s a commerca message 

If you would prefer not to receive fu[lher messages from this sender, please Click Here and confirm your request.. 



From: 

Sent: 

To: 

Subject: 

Town of Cary <townofcary@service.govdelivery.com> 

Thursday, February 2, 2012 9:11 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Garrison Keillor Returns to Koka Booth Amphitheatxe for Live Broadcast 

Booth Amphitheatre...entertainment, naturally! 

FOR IMMEDIATE RELEASE 
February 2, 2012 

www, boothamphitheatre~com 

WUNC 91.5 North Carolina Public Radio proudly presents 

A live broadcast of Garrison Keillor’s 
"A Prairie Home Companion" 

Saturday ¯ June 2 

Tickets on Sale Friday, April 6 at noon 

$39.50/General Admission Lawn, $59.50/Reserved & Tables 
Lawn price increases to $45 Day of Show 

Tickets can be purchased at Booth Amphitheatre (Tuesday- Friday, Noon -6 p.m., Saturday, 10 a.m.- 1 p.m.) or through etix.com. 
By phone call (800) 514-3849 

Etix hours: Monday-Friday/9 a.m.-8 p.m. EST; Saturday/10 a.m. - 8 p.m. EST; Sunday/12 p.m. - 8 p.m. EST 

For complete concert information go to www, boothamphitheatre,com or call (919) 462-2025. 

PRIMARY CONTACTS: 
Teresa Franzen, Publicist, T. Franzen, Inc., (919) 847-1687 
Becky Colwell, General Manager, (919) 462-2024 
Lyman Collins, Cultural Arts Manager, (919) 462-3861 
Deanna Boone, Deputy Public Information Officer, (919) 462-3908 
Susan Moran, Public Information Director, (919) 460-4951 

Update your subscriptions or email addresses, or stop subscriptions at any time on your Subscriber Preferences PagA. Please remember upon subscribing to 

any or all of these email lists, your email address becomes subject to North Carolina State Law. State Session Law 2010-83 requires us to make our email 

subscriber lists available for public inspection; however, the Town of Cary is not required to and will not provide copies of our subscribers’ email addresses to 
the public. If you have questions or problems with the subscription service, please contact                      . Please direct all other inquiries to 

townofca                . 

Ths ÷r,a was sent to jmboxill@email.unc.edu usng GovDe very, on behaf of: Town of Cary 316 Nolth Acade r’y Street Cary, NC 27513 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie tumer@unc.edu> 

Monday, February 6, 2012 8:40 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Ferrell, Joseph S 
<jsferrel@email.unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

FW: SharePoint MySite Profile Picture 

appears the university is trying to get people to upload pictures to their user accounts. See message below. 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 9132-5479 

From: Murphy, Patrick Grey 
Sent: Monday, February 06, 2012 7:46 AM 
To: Murphy, Patrick Grey 
Subject: SharePoint MySite Profile Picture 

You are receiving this message because you have previously uploaded a portrait photo to your SharePoint MySite profile. 

Beginning tonight, profile photos in SharePoint will be synched to the following services: 

¯ Active Directory 

¯ Exchange 

¯ Lync 

The result will be that your SharePoint picture will show up when you send emails, when people search for you in the global 

address list in Exchange, and in the Lync contact list. If you would like to change your picture or would like to remove your 

picture, please follow the directions below: 

To Add/Change Your Picture 

1. In a web browser, go to https://mysite.unc.edu/. 

2. Click the My Profile link at the top. 

3. Click the Edit My Profile link under your picture. 

4. In the Picture section, click Choose Picture. 

5. Click the Browse button. 

6. Browse your computer for the desired image and click Open. 

7. Click the Save and Close link at the top left. 

To Remove Your Picture 

1. In a web browser, go to https://mysite.unc.edu/. 

2. Click the My Profile link at the top. 

3. Click the Edit My Profile link under your picture. 

4. In the Picture section, click Remove. 

5. Click the Save and Close link at the top left. 

Our goal is for all faculty and staff to upload a picture to help people put a face to a name when communicating and 

collaborating. I encourage you to pass these instructions along to your colleagues so they can upload their pictures. 

If you have any questions or concerns, please let me know. 

Thanks, 

Patrick Murphy 

Information Technology Services 



From: 

Sent: 

To: 

Cc: 

Subject: 

Shivdasani, Anti <Anil.Shivdasani@unc.edu> 

Monday, February 6, 2012 7:48 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Strandh, Marion E <Marion_Strandh@unc.edu> 

Gary Parr’s visit, Feb 29 

Jan, 
I understand you may be coordinating Gary Parr’s visit while he’s here on Feb 29. I wanted to see what his schedule was 

right before his 3.30pro talk at the business school as l’d the chance to meet with him for a few minutes beforehand, l’ve 

known Gary for a number of years and he sits on an corporate finance/investment banking advisory board that I run at 

the business school. Can you let me know, if say 3-3:30pm is open on his calendar that day? 

Thanks. 

Anil 

Anil Shivdasani 
Wachovia Distinguished Professor of Finance 

Director, Wachovia Center for Corporate Finance 

Kenan-Flagler Business School 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

(919) 962-6124 



From: 

Sent: 

To: 

Subject: 

Jones, Rudolph Valentino <rudy_iones@unc.edu> 

Tuesday, February 7, 2012 4:52 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Faculty Council 

Jan, 

That will definitely work. We really appreciate your help and support in trying to gather some Faculty Council members 

to participate in testing the new Recruitment System. Please advise if there is anything you need from us to present at 

that meeting. I will look forward to hearing from you next week. 

Thanks 
RudyJones 

From: Boxill, Jan 
Sent: Tuesday, February 07, 2012 4:47 PM 
To: Jones, Rudolph Valentino 
Subject: RE: Faculty Council 

Hi Rudy, 
I am meeting with the combined Faculty Executive Committee and the Chancellor’s Advisory Committee next 
Tuesday and they are a great resource. I should be able to get some from those committees and/or suggestions 
from them. 

Will that work? 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Jones, Rudolph Valentino 
Sent: Tuesday, February 07, 2012 4:43 PM 
To: Boxill, Jan 
Cc: Mimms, Corrie E 
Subject: FW: Faculty Council 

Jan, 

Can you please advise o the note below, 

Thanks 
Rudy Jones 

From: Jones, Rudolph Valentino 
Sent: Friday, February 03, 2012 2:55 PM 
To: Boxill, Jeanette M 



Cc: Mimms, Corrie E 
Subject." Faculty Council 

Professor Boxill, 

Corrie Mimms and I are co-leading the implementation of our new Recruitment Process using the PeopleAdmin System. 

We have been meeting with a Faculty Advisory Committee that Ron Strauss, Executive Vice Provost is chairing. The 

committee is mostly comprised of Faculty Chairs and Department Heads, all of whom are extremely busy and don’t have 

a lot of time to test the new system. So Ron and Matt Brody, Associate Vice Chancellor for HR, suggested we reach out 

to you to see if we could identify a small group (6 - 10) members of the Faculty Council to help us test. 

We would schedule a facilitated testing session, 3 hours in length that would allow hands on access to test the Applicant 

experience. We want the Faculty Application process at UNC to be a positive, intuitive, painless experience. We believe 

getting valuable input from our existing Faculty members will help us design and build a new recruitment system to 

accomplish that. We would like to be able to schedule the testing session before the end of February 2012. 

Can you please advise on how we can proceed with identifying some members of the Faculty Council who may be able 

to assist us with this testing. Please feel free to give me a call if you have any questions or need of additional 

information. 

Thanks 
Rudy Jones 

Rudolph V. Jones 

Assistant Equal Opportunity/ADA Director 

100 Pettigrew Hall - Campus Box 9160 

Chapel Hill, NC 27599 

rudv~ones@unc.edu 

919-966-3576 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Thursday, February 9, 2012 9:30 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; 
Turner, Katie <katie turner@unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 
Re: Chairs and Vice Chairs of the Divisions of the College 

Hi Bobbi, 

We have this on our rosters (Excel, office access only) and the info is 
also available on the College’s website here: 
ht~:/icollege.unc.edu/admimstmtioncontactsi 

I will check our rosters tomorrow for term-end dates. 

We have opted not to maintain a roster page on this on our website in the 
past because, other than the elections, we don’t really handle these 
folks’ business at all. I should probably add a link to the College’s 
page, though, if we don’t have one. 

More to come. 

Anne 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 
Office of Faculty Governance 
UNC-Chapel Hill 
CB# 9170 < 203 Carr Building 
Chapel Hill, NC 27599-9170 
919-962-1671 

On 2/9/12 6:28 PM, "Boxill, Jan" <JMBOXILL@email.unc.edu> wrote: 

>Bobbi, 
>Thanks so much. Joe will provide the information you need. 
> 

>Best, 
>Jan 
> 

>Jan Boxill, Ph.D 
>Chair of the Faculty at UNC-CH 
>Director, Parr Center for Ethics 
>Senior Lecturer, Department of Philosophy 
>University of North Carolina 
>Chapel Hill, NC 27599-3125 
>Office Phone 919-962-3317 
>Fax: 919-962-3329 
>web: parrcenter.unc.edu 
> 

> 

>From: Bobbi Owen [owenbob@unc.edu] 
>Sent: Thursday, February 09, 2012 5:26 PM 
>To: Whisnant, Anne Mitchell; Turner, Katie; Ferrell, Joseph S; Boxill, Jan 
>Cc: Owen, Bobbi A 
>Subject: Chairs and Vice Chairs of the Divisions of the College 
> 



>Hi - 
>As I said this afternoon, I am willing to provide a slate of people 
>willing to run for the vacant positions of Chairs and Vice Chairs of the 
>Divisions of the College. Can you give me a specific list of which ones 
>need to be done? And how many names you want - 2 or 3? I believe chair 
>of social science (Lars stepped down early by one year so the interim is 
>one year) and vice chairs for Social Sciences and Humanities. There may 
>be more. 
> 
>I looked on your website but can’t find the rosters of names - I did 
>find the bylaws. 
> 
>Bobbi 
> 

>Bobbi Owen 
>Senior Associate Dean for Undergraduate Education, and 
>Michael R. McVaugh Distinguished Professor of Dramatic Art 
>University of North Carolina at Chapel Hill 
>CB# 3504, 3011 Steele Building 
>214 East Cameron Avenue 
>Chapel Hill, NC 27599-3504 
>Phone: 919 843-7773 
>FAX: 919 843-6557 
> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Friday, February 10, 2012 11:18 AM 

Kid, David <kiel@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Zakraj sek, Todd <tzak@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Ferrell, Joseph S 
<j sferrel@email.unc, edu> 
RE: Follow up on male minority achievement discussion at faculty council agenda 
committee meeting 

OK, I’ve looked at everyone’s calendars on our end and these dates/times people seem to be available: 

Monday, February 20th 8am-11am or lpm-3:3Opm 

Friday, February 24th Morning until 2:30pm 

David and Todd--does this work for you? Should I contact Winston about his availability and try to set something up? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Kiel, David 
Sent: Friday, February 10, 2012 10:30 AM 
To: Turner, Katie 
Cc: Boxill, Jan; Zakrajsek, Todd; Kiel, David; Whisnant, Anne Mitchell; Ferrell, Joseph S 
Subject: Re: Follow up on male minority achievement discussion at faculty council agenda committee meeting 

Because those meetings usually take the full hour to develop a good agenda for the session anyway, 
and because this is a tricky topic that deserves serious discussion both in terms of the substance and the 
type of presentation needed, I would suggest a separate meeting with Winston, Todd Zakraj sek and 
maybe a few others to discuss how this should be handled. David 

On Feb 10, 2012, at 10:25 AM, Turner, Katie wrote: 

wonder if we should just invite him to the next agenda committee meeting? Just a thought. 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Boxill, Jan 
Sent: Monday, February 06, 2012 11:15 PM 
To: Zakrajsek, Todd; Kiel, David 
Cc: Turner, Katie; Whisnant, Anne Mitchell; Ferrell, Joseph S 
Subject: RE: Follow up on male minority achievement discussion at faculty council agenda committee 
meeting 



I would like to set a meeting with Winston Crisp, and some others who want to see a Faculty 
Council discussion, and then see how the issue might be addressed in a positive way. Any 
suggestions you might have will be appreciated. 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Zakrajsek, Todd 
Sent: Monday, February 06, 2012 10:50 PM 
To: Boxill, Jan; Kiel, David 
Cc: Turner, Katie; Whisnant, Anne Mitchell; Ferrell, Joseph S 
Subject: RE: Follow up on male minority achievement discussion at faculty council agenda committee 
meeting 

I am happy to meet on this topic if there is interest. 

Thanks, 
Todd 

Todd Zakrajsek, Ph.D., Executive Director 
Center for Faculty Excellence 
316 Wilson Library 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3470 
919-966-4838 
http://www.unc.edu/ 

From: Boxill, Jeanette M 
Sent: Thursday, February 02, 2012 12:18 PM 
To: Kiel, David 
12c: Turner, Katie; Whisnant, Anne Mitchell; Ferrell, Joseph S; Zakrajsek, Todd 
Subject: RE: Follow up on male minority achievement discussion at faculty council agenda committee 
meeting 

David, 
Good response. Thanks so much. Kelly was at the forum so would be good. Also coming out of CFE will 

give it a different perception. This might be too much for the February meeting, but something we 

should carefully craft for a future meeting--maybe we won’t be able to fit it in this year, but early in 

Fal!. Next month we have the textbook panel and a slew of reports, so I doubt we could fit it in for 
March. April is our last one of the year, and is usually filled with a lot of awards, etc. 

So maybe I should form a small group including Todd, Winston, Kelly. Let me talk with each of these to 

get a feel and focus. 

Thanksso much, 
Jan 



From: Kiel, David 
Sent: Thursday, February 02, 2012 12:05 PM 
To: Boxill, Jeanette M 
Cc: Turner, Katie; Whisnant, Anne Mitchell; Ferrell, Joseph S; Zakrajsek, Todd 
Subject: Follow up on male minority achievement discussion at faculty council agenda committee 
meeting 

Dear Jan, 

I mentioned our discussion on this topic to Todd and he agreed this was very important to address but he 

had a couple of caveats: 

]. If Winston, as good as he is, is from the student affairs side, so there is the danger that this is 

perceived as a "scolding" of the faculty from a non-faculty sector of UNC. 

2. There is some theory that says that the best way to get someone to change is to make them mildly 

dissatisfied but then provide a doable, attractive solution. The implication is that if Winston were 

paired with one or two faculty members who could talk about positive things they are doing to 

address this, this might solve potential problem #1, and and create hope and interest, rather than 

guilt, and set the stage for further discussion. Or this could be a two part discussion:" here is the 

problem, and next time we will have some faculty members talk about how they are addressing the 

issues." 

Todd mentioned Kelly Hogan in Biology as a possible presenter and he might have some other faculty 

members who are innovating and making progress in this area who could talk briefly about what they are 

doing. 

Just some options and ideas from your friendly, neighborhood CFE! 

Best, David 



From: 

Sent: 

To: 

Cc: 

Subject: 

Murrill, Verita L <verita_murrill@unc.edu> 
Monday, February 13, 2012 3:51 PM 

Brooks, Camille A <camille_brooks@unc.edu>; Stroman, Deborah L <dstro@unc.edu>; 
Holman Nash, DeVetta <dholman@email.unc.edu>; Blair, Wayne A 
<wblair@email.unc.edu>; Collier, Shauna D <colliers@email.unc.edu>; Watkins, Debra 
<watkinsd@email.unc.edu> 

CBC Read-In I Title & Author of Selected Work Needed 

Good Afternoon: 

Don’t forget to take a brief moment today to send me the title and author of the work you’ve selected to read/recite for 
the Readqn. 

Looking forward to seeing and hearing from you on Friday evening. 

Best, 

Verita Murrill 

Senior Manager/Senior Consultant 

Training & Talent Development 

Office of Human Resources 
University of North Carolina at Chapel Hill 

104 Airport Drive 

CB# 1045 

Chapel Hill, NC 27599 

(919) 962-9683 Office 
(919) 843-9850 Fax 

From: Murrill, Verita L 
Sent: Friday, February 10, 2012 12:48 PM 
ICc: Brooks, Camille A; Stroman, Deborah L; Holman Nash, DeVetta; Blair, Wayne A; Collier, Shauna D; Watkins, Debra 
Subject: CBC Read-In I Information for Readers - PLEASE READ and follow up 
Importance: High 

Dear Read-In Participant: 

Thank you so much for your commitment to participate in the Second Annual Black History Read-In with the 

Carolina Black Caucus. We are excited to have you join us in this effort and look forward to your contribution 

during the program. 

We have approximately twenty-five readers, along with a few performers (dancers, singers, and actors) 

scheduled to participate in the program. As offered during our inaugural event, we will have African 

drumming to welcome attendees and to accompany readers as they enter and exit the stage. 

In preparation for next week’s program, please review the information below and follow up as needed: 

1. If you have not already done so, please send me the title of the work you will read/recite along with 

the author - the CBC Library is preparing a bibliography for the Read-In and we need your selection by 



the close of business on Monday, February 13. 

a. Feel free to read/recite literature of YOUR choice. Poetry, passages from fiction/non-fiction, 

spoken word, etc. are welcome. During the program, please state the title of the work and the 

author - before and after your reading. 

2. Time yourself. We want to keep all performances limited to between three to four minutes or less 

3. Be comfortable. Friday evening-relaxed, business casual, Afrocentric, and African garb are welcome 

4. Please arrive by 5:45 p.m. for a brief check in with Wayne Blair and Camille Brooks. The first three 

rows of the auditorium will be reserved for you 

5. Parking is available in the parking deck located behind the Stone Center. 

6. Feel free to stay as long as your schedule permits. 

7. Family and guests are welcome so, please extend invitations throughout your networks. 

As a reminder, the program will take place at the Sonja Haynes Stone Center’s theater beginning at 6:00 p.m. 

The reception will be held in the Hitchcock Room and will begin immediately following the program. 

The buzz is alive on campus about the Read-In and we are looking forward to a wonderful evening of smiles 

and reflection! 

Please let us know if you have any questions or need assistance. 

~ The CBC Read-In Steering Committee ~ 

Senior Manager/Senior Consultant 

Training & Talent Development 

Office of Human Resources 

University of North Carolina at Chapel Hill 

104 Airport Drive 

CB# 1045 

Chapel Hill, NC 2?599 

(919) 962-9683 Office 

(919) 843-9850 Fax 



From: 

Sent: 

To: 

Subject: 

Benowitz, Judith <benowitz@email.unc. edu> 

Friday, February 17, 2012 8:35 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: Instructor Stories for Friday Center Website 

I’m resending this message that I sent to you back in January. I thought I’d just check to see 
if you had gotten it or had just forgotten to answer. You may have decided that it would be 

best not to share your story/experience in teaching PHIL 165 for the Self-paced Courses 

program given your new position as Chair of the Faculty, which may require more restraint in 
what you can/cannot talk about. We certainly understand if that’s the case, but I wanted to 
double-check just in case. 

By the way, yesterday, one of your 5PC students came in to the office and said how much he’s 
enjoying your course. He’s entering dental school and wanted to take a course to reacdimate 

himself to academic rigors after being away from it for a while. 

Hope you’re doing well and enjoying your new position! 

Cheers, 

Judith 

Judith Benowitz 

Program Development Specialist 

Friday Center for Continuing Education 

Universi~/of North Carolina at ChapeJ 

[00 Friday Center Drive 

Chapel Hill, NC 27599 

CB# 1020 

919-962-6302 

benowitz@emai I.unc.edu 

http://fridaycenter.unc.edu 

bit of fragrance always clings to the hand that gives roses." 

-Chinese Proverb 

From: Benowitz, Judith 
Sent: Tuesday, January 10, 2012 5:19 PM 

To: Boxill, Jeanette M 
Subject: Instructor Stories for Friday Center Website 

Hi Jan, 



Happy New Year! I hope you had good holiday and have come back refreshed and ready for the 

new term. 

For several years now, we’ve been sharing stories on our Friday Center website about individual 

students who have overcome many obstacles to get their degrees by taking some of our courses. 

You can see some examples of those stories on our website, fridaycenter.unc.edu where there’s 

a link in the bottom left corner of the home page for "Continuing Education Stories." 

Now it’s time to share stories about our many wonderful instructors and we’d like you to be the 

first! I remember our long discussion one day when you told me about some of your experiences 

in teaching your self-paced PHIL 165 course, especially your story about working with inmates, 

one in particular. We’re hoping to share things that highlight the quality of instruction and the 

one-on-one attention that students get in our courses. A specific story about an interaction 

with a student would be especially nice to include. Telling these stories helps illustate what it is 

that’s really happening here at the Friday Center and how it’s making a real difference in 

people’s lives. 

The fact that your colleagues have voted you as Faculty Chair shows how much respect they 

have for you and we think that your sharing your experience teaching for the Friday Center 

would go a long way in helping shed some positive light on what we do here. 

If you are comfortable with us featuring you in this way, I will let Tyler Ritter know and she will 

get in touch with you to coordinate a photo session and a recorded interview. 

Thanks very much for considering this. If you have any questions feel free to contact me or 

Tyler. 

Judith 

Judith Benowitz 

Program Development Specialist 

Friday Center for Continuing Education 

University of North Carolina at Chapel Hill 

100 Friday Center Drive 

Chapel Hill, NC 27599 

CB# 1020 

919-962-6302 

benowitz@emai I.unc.edu 

http://fridaycenter.unc.edu 

"A bit of fragrance always clings to the hand that gives roses." 



-Chinese Proverb 



From: 

Sent: 

To: 

Subject: 

Rutgers Institute for Ethical Leadership <leadership@business.rutgers.edu> 

Thursday, February 23, 2012 1:13 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Register to Attend Ethical Leadership Conference 

Having trouble viewing this email? Click here 

ETa/CA!_ LEAO RSHIP  
Keynote Presenter 

PSEG CEO ~t 
Chair of Rutgers Board of Governors 

Rutgers Institute for Ethical Leadership is 
pleased to announce that Ralph Izzo, Ph.D., 

x Ralph Izzo 

PSEG Chairman of the Board, President and 
Chief Executive Officer, wilt be the Keynote 
Presenter at the 2012 Ethical Leadership 
Conference on Friday, Nay 4th. This year’s 
conference wilt bring together senior 
leadership from colleges and universities 
around the country to discuss what it takes to build an 
organizational culture imbued with ethics. We wilt also explore 
how leaders from across sectors can learn from each other to 
enhance and renew organizations that benefit civil society. This 
two-day conference takes place on Nay 3rd ~t 4th at Rutgers 
University- Newark. 

We seek your expertise to help elevate the discourse around 
ethical leadership in higher education. 

Register for 2012 Ethical Leadership Conference 



Ralph Izzo, Ph.D. 
Chairman, President and CEO 

Public Service Enterprise Group Incorporated (PSEG) 

Ralph Izzo, Ph.D. was elected chairman and chief executive officer of 
Public Service Enterprise Group Incorporated (PSEG), in April 2007. He 
was named as the company’s president and chief operating officer and 
a member of the board of directors of PSEG, in October 2006. Prior, he 
was president and chief operating officer of Public Service Electric and 
Gas Company (PSE~G). 

He serves as chair of Rutgers University Board of Governors and on the 
board of directors for the New Jersey Chamber of Commerce, the New 
Jersey Utilities Association, the Edison Electric Institute (EEl), the 
Nuclear Energy Institute (NEI), the Institute for Nuclear Power 
Operations (INPO), the National Center on Addiction and Substance 
Abuse at Columbia University (CASA), and The Center for Energy 
Workforce Development. He is also a member of the Columbia 
University School of Engineering Board of Visitors and the Princeton 
University Ad[inger Center for Energy and the Environment Advisory 
Council 

See fuji biG here. 

2012 Planning Committee Members 

Jonathan A~ger, Senior Vice President and General Counsel 
Rutgers University 

i~che[e Do Ansbacher, Corporate CMef EtMcs Officer 
Prudent~a~ F~nanc~a~ 

Dan Bross, Senior Director 

Gerald Harvey, ViceoChair of the Board of Governors 
Rutgers University 
Former Executive Vice President, General Counse~ and Secretary 
Breeze-Eastern Corporation 

Matt Statler, Richman Family Director of Business Ethics and 
Social Impact Programming 
NYU Stern Schoo~ of Bus~ness 

Stuart Do Yoak, Executive Director 
Assodat~on for Practical and Professional Ethics 



Higher Education Governance and 
Executive Leadership: 

Buildin~ Ethical Organization Cultures and 
Response Readiness 

Rutgers Institute for Ethical Leadership, in partnership with the Office 
of Rutgers University President, Richard McCormick, wiU host its Third 
Annuat Ethicat Leadership Conference May 3 ~t 4, 2012. This 
conference wiU provide readers with ways to evatuate their 
institution’s ethicat cutture and readiness to handte chaUenges when 
they emerge. 

The conference wit[ be divided into two days: 

Thursday, May 3, 2012 - 9:00am - 4:00pm - Primary Attendees are 
University and CoUege Presidents, Administrative Officers, Trustees, 
and Deans 

Friday, May 4, 2012 - 9:00am - 2:30pm - Primary Attendees are 
Business readers with representation from Nonprofit ~t Government 
Leaders 

To register, click here° 

Ru~rs ~us~ness School 
~ Washington Park 

Newark~ New Jersey 07102 
973~353-~ ~ 34 

www, bus~ness, rutgers~edu/ 

This email was sent to jmboxill@email.unc.edu by leadership@business.rutqers.edu I 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Institute for Ethical Leadership Rutgers Business School I i Washington Park I Newark I NJ I 07102 



From: 

Sent: 

To: 

Cc: 

Subject: 

John McGowan <jpm@email.unc.edu> 

Thursday, February 23, 2012 1:37 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Simmons, Jeanine M <j eanine.simmons@unc.edu> 

IAH Conversation with Terre Satterfield - Reply Requested 

Jan, 

On March 15th from 3:00-4:30pm the IAH will be hosting Terre Satterfield, an anthropologist from The University of 

British Columbia. Terre will be facilitating conversation on developing solid ways to evaluate work in qualitative fields. 

We will explore how to develop clear statements about desired outcomes, as well as good ways to evaluate whether we 

have achieved those outcomes. The hope, of course, is that we can do our work better by being more clear from the 
outset about what we actually want to achieve and by being more intentional about the assessment of our work in 

determining if the work we do actually does yield the kinds of results we aim to produce. 

Through Terre’s experiences and the use of your work as case studies, we will further our thinking on these issues. I 

hope that you will be able to join us for this important conversation. 

Please RSVP to Jeanine Simmons by March 7, 2012 at jeanine.simmons@unc.edu or 843-5464. 

Best, 
John 

John McGowan 

Director, IAH 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, February 23, 2012 4:04 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Taffye Clayton 

put her in the queue, then. That sounds good. 

From: Boxill, Jan 
Sent: Thursday, February 23, 2012 3:59 PM 
To: Whisnant, Anne Mitchell 
Subject: RE: Taffye Clayton 

I would definitely like her for Fac Council 

Sent from my Verizon Wireless Phone 

..... Original message ..... 

From: "VVhisnant, Anne Mitchell" <Anne VVhisnant@unc.edu> 
To: "Boxill, Jan" <JMBOXILL@email.unc.edu> 
Sent: Thu, Feb 23, 2012 18:47:44 GMT+00:00 
Subject: RE: Taffye Clayton 

Yes, I think that’s a great idea. Do you have a preference for wNch? She could come as one of the "invited guests" at FC 
in March, or to a near-term FEC if you have more specific matters you’d like to take up. What’s your preference? 

Anne 

From: Boxill, Jan 
Sent: Thursday, February 23, 2012 1:41 PM 
To: Whisnant, Anne Mitchell 
Subject: Taffye Clayton 

Anne, 
I was also wondering if we should invite Taffye Clayton to the FEC and Council meeting. 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof+gbcunningham+tamu.edu@manuscriptcentral.com on behalf of 
gbcunningham@tamu.edu 

Friday, February 24, 2012 2:34 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Reminder: Journal of Intercollegiate Sport 

24-Feb-2012 

Dear Boxill: 

Recently, you agreed to review Manuscript ID JIS 09 11 0039.R1, entitled "Don’t Bring It On: The Case against Cheerleading as a 
Collegiate Sport." The manuscript is located in your Reviewer Center at h~L~_:iimc.ma~msc*il?’tcen{raLcor~ilfl~ ~ ¯ 

This e-mail is simply a reminder that your review is due in one week. I appreciate your help in accomplishing our goal of having an 
expedited reviewing process. Please do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. George B. Cunningham 
Associate Editor, Journal of Intercollegiate Sport 
gbcunningham@tamu.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Nicklis, Ashley <anicklis@unc.edu> 

Wednesday, March 7, 2012 4:59 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Lassiter, Dorrie <dorrie@unc.edu>; Allen, Tiffany W <twallen@email.unc.edu> 

Childcare Advisory Committee 

HiJan, 

I’m reaching out to you again. I’m currently reviewing the Childcare Advisory Appointments (CCAC) appointments and 

need to replace the committee’s faculty appointment. I would appreciate very much if you could recommend a faculty 

member to serve on the CCAC. The CCAC’s purpose is: 

¯ to study and evaluate alternatives for improving and strengthening child/family services for UNC faculty, staff 

and students and, 

¯ to make recommendations to the Chancellor for future goals for programs and services. 

The term appointment is three years and the faculty would be appointed by the Chancellor. The CCAC meets monthly. 

Let me know if you have any additional questions. 

Thanks, 

Ashley 

Ashley Nicklis, PHR, CBP, CCP 

Sr. Director Benefits Services 

104 Airport Drive 

CB 1045 

Chapel Hill, NC 27599-1045 

T: 919-962-6255 

F: 919-962-6010 

anicklis@unc.edu 

http://hr.unc.edu 

CONFIDENTIALITY NOTICE: 

This e-mail and any transmitted documents contain private, privileged and confidential information belonging to the 

sender. The information therein is solely for the use of the addressee. If your receipt of this transmission has occurred 

as the result of an error, please immediately notify us so we can arrange for the return of the documents. In such 

circumstances, you are advised that you may not disclose copy, distribute, or take any other action in reliance on the 

information transmitted. 



From: 

Sent: 

To: 

Subject: 

Moore, Tanya Topolka <tanya moore@unc.edu> 

Monday, March 12, 2012 10:59 AM 

Anselmo Lastra <lastra@cs.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; 
DeSaix, Jean <jdesaix@email.unc.edu>; Earp, Jo Anne <joanne_earp@unc.edu>; 
Ferrell, Joseph S <jsferrel@email.unc.edu>; Gregory Copenhaver 
<gpcopenhaver@bio.unc.edu>; Gulledge, Suzanne Allen <sgulledg@email.unc.edu>; 
Guskiewicz, Kevin M <gus@email.unc.edu>; Maffly-Kipp, Laurie F 
<MAFFLY@email.unc.edu>; McMillan, Tim <tjml@email.unc.edu>; Michael Gerhardt 
<michaeljgerhardt@gmail.com>; Parise, Leslie V <leslie~arise@med.unc.edu>; 
Rodgers, Shielda Glover <srodgers@email.unc.edu>; Steven Bachenheimer 
<steven_bachenheimer@unc. edu> 

NCAA report 

Faculty Executive Committee: 

Chancellor Thorp asked that we let you know that at 3 p.m. today (Monday, March 12), the NCAA will release the 

Committee on Infractions report on our football program. The report will be posted on their website: 

(http://www.ncaa.~rg/wps/wcm/c~nnect/pub~ic/ncaa/enf~rcement/res~urces/res~urces+h~mepage). 

Tanya 

Tanya T. Moore 
University Relations 
102 South Building, Campus Box 6226 
Chapel Hill, NC 27599-6226 
(919) 962-4515 



From: 

Sent: 

To: 

Cc: 

Subject: 

Stone, Theresa <tstone@email.unc.edu> 

Tuesday, March 13, 2012 11:10 AM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu>; Lange, Marc B 
<mlange@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

Geoffrey Brennan <Geoffrey.Brennan@anu.edu.au> 

visitor applicants 

Hey everyone, 

If you go back into the admin drive, to the visiting search folder, I have now added the groups that Geoff has 

so far under the PPEParr folder. 

T 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 

Chapel Hill, NC 27599-3125 

theresastone@unc.edu 

O: (919) 962-3311 

F: (919) 843-3929 



From: 

Sent: 

To: 

Subject: 

Angela Fitzpatrick <collegespecializedpublishing@mcgraw-hill.com> 

Tuesday, March 13, 2012 2:10 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Bonevac 7/e - Order Information for your Bookstore. 

TODAY’S NORAL ~SSUES 

Classic & Contemporary Perspectives 

Seventh Edition 
By Danie~ Bonevac 

~SBN 978o007803821ol 
E~ 2013 

Dear Professor Boxill: 

We hope you enjoyed reviewing TODAY[~S MORAL 
ISSUES[~CLASSIC & CONTEMPORARY 
PERSPECTIVES, Seventh Edition by Daniel Bonevac, 

If you are adopting this text for your course, don []t delay 
in placing your order with the bookstore for summer and 
fall classes. The ISBN to use for placing your order is 
9780078038211. 

If you need a desk copy, quest one here. 

To make sure you receive all the instructor 
supplements you need for summer and fall classes, 
please contact your McGraw-Hill representative directly 
Or                            . 

Best regards, 

Angie FitzPatrick 
Marketing Campaign Coordinator 
McGrawoHill Higher Education 
501 Bell St. 
Dubuque IA 52001 

To unsubscribe, click here 

You can also write to: Privacy, McGraw-Hill, 1200 G Street, NW, Suite 200, Washington, D.C. 20005. View 
the McGraw-Hill Companies Corporate Privacy, Policy for more information or contact privacy@mcgraw- 
hill.com. 



From: 

Sent: 

To: 

Subject: 

Eric Johnson <eric.johnson@matchschool.org> 

Tuesday, March 13, 2012 6:17 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Highly Selective Urban Education Fellowship 

Dear Professor Boxill, 

I hope you’ll indulge a short, out-of-the-blue email. I’m the Admissions Director of a great teacher prep program in 

Boston called MATCH Teacher Residency. Basically, we give recent college graduates one year of intense training 

designed to make them unusually effective rookie teachers. We then help them find positions in high-need schools, and 

continue to support them as they begin their careers in the classroom. 

All the info on our program can be found here: http://www.matchschool.org/matchcorps/teacher.htm 

I have a simple request that seems win-win if indeed you help one of your students find just the "right" opportunity 
upon graduation: Could you please take the time to forward the following blurb along to the students from your 

Philosophy classes? 

If you’d be kind enough to help, I’d be really grateful and send you all the positive karma I have. 

All the best, 

Eric Johnson 

Recruitment Manager 

MATCH Corps 

To learn more, follow us on Facebook and Twitter! 

If this email was an unwanted intrusion, please send me a reply to that effect, and I’ll refrain from contacting you in the 

[uture. 

Do you want to be an unusually effective first year teacher in a high-poverty charter school? 

If so, you should consider MATCH Teacher Residency--a highly innovative, one-year teacher residency program. 

Basically, we give recent college graduates one year of incredibly intense training designed to make them unusually 

effective rookie teachers. We then help them find positions in high-need schools, and continue to support them as they 

begin their careers in the classroom. 

What sets MTR apart from other teacher prep programs? 1) We’re prescriptive, like a sports coach or piano teacher; 

you learn and practice very specific "Teacher Moves." 2) Trainees are specifically being prepared to teach in certain 

charter schools with a track record of "turning around" low-performing kids. 3) We have a very particular approach, 

which involves building relationships 1-on-1 with kids and parents, then using those relationships to run a tight ship in 

class, enforcing rules consistently, and pushing/demanding a LOT from our kids. 

MTR is no different from the MATCH Corps (our full-time tutoring program)from Monday to Thursday. However, unlike 

MATCH Corps, MTRs want to go on to become full-time teachers in high-poverty, "No Excuses" charter schools. So on 

Fridays and Saturdays, MTRs learn about the nuts and bolts of teaching, do tons of practice, and get a lot of coaching. 

We’re especially proud o four brand new elementary school, MATCH Community Day, which specifically serves students 
who speak a language other than English at home. MATCH Teacher Residents have the option to serve at MATCH 

Community Day, or our previously established High School or Middle School. For more information on MATCH 

Community Day, have a look at: http://www.youtube.com/watch ?v=RGUV8Jbeu-c 



Does MTR work? Yes--check out this study to see how MTR trained teachers tend to outperform other rookie (and 

second year) teachers: 

http://www.matchschool.org/pubfications/mtr_evaluation.pdf 

For more information about MATCH Teacher Residency, check out this video: 

http://www, youtube.com/watch ?v=32mkkuQnFYU 

Or go to our website: 

http://www.matchschool.org/matchcorps/teacher.htm 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Wednesday, March 14, 2012 2:57 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Childcare Advisory Committee 

Hi Jan: 

Quick question: you had mentioned that we needed to make an appointment to the Child Care 
Advisory committee, but the Chancellor appoints that committee. Currently, Patrick Curran is the 
"Faculty Council" rep. I assume we are replacing him. Does this mean that we must recommend to the 
Chancellor someone who is currently on the Council for that seat? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Wednesday, March 14, 2012 4:02 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
grant-related email 

Dear Jan, 

We are applying for a grant from the North Carolina Humanities Council to help fund our local (NC) ethics bowl. Part of 

the application requires a ’letter of intent’ from our listed scholars, of which you are one. The letter can be a simple 

email, along the lines of: 

"As Director of the Parr Center for Ethics and the High School Ethics Bowl project, I am directly engaged in scholarship, 

working with our ethics scholars, developing case studies, curriculum, and other aspects of the program." 

And it should be emailed to dstover@nchumanities.org 

l’m happy to fill you in further on this grant if you like. We’re asking for $9,000 for this fall’s NC Ethics Bowl. 

Thanks, 

Adam 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

Thursday, March 15, 2012 11:31 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 

<J M BOXILL@email.u nc.ed u> 

Re: Faculty Assembly 

The more I think about this the more I feel that rather than try to find some temporary replacements, we would be better off 

with no representation at all, unless of course Norma and Deb could make it. Replacements would have no context for 

participating in any discussion or elections of officers that is also occurring at that meeting. I could let Sandie Gravett know 

about our dilemma. 

Steve 

From: Anne Mitchell Whisnant <anne whisnant@unc.edu> 

Date: Wed, 14 Mar 2012 15:14:56 -0400 

To: "Boxill, Jan" <JMBOXlLL@email.unc.edu> 

Cc: "steven bachenheimer@med.unc.edu" <steven bachenheimer@med.unc.edu> 

Subject: Faculty Assembly 

Hi Jan, 

[cc to Steve Bachenheimer] 

The candidates for Faculty Assembly delegation for next year are Norma Houston, Steve Leonard, and Beth Kurtz- 

Costes. So we already know that Steve L. cannot attend next Friday and have had no luck at all in reaching Norma 

Houston. 

If you like, I can see if Beth would be willing/able to attend next week’s Assembly meeting, but even so, that does not 

solve our problem of basically having a potentially very tiny delegation. Would you like for me to poll the Faculty 

Executive Committee and/or the Advisory Committee for volunteers? 

Cheers, 

Anne 

Anne Mitche I WB snant, PLD~ 

Deputy Secretary of the Faculty 

O[[iceofFacutyGovemance UNCChapelH 1 

CB# 9170, Cart Buldn 203 

Chapel }till, I\~C 27599--9~.70 

9~9 962 #~671 (offce) I 9199625479 (fax) 

anne whisnant(@unc,edu 

http:!!faccoun,unc~edu/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Erin Hannan <EHannan@usada.org> 

Thursday, March 15, 2012 6:08 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Catching up! 

imagebe389b.JPG 

Hi Jan, 
Hope all is going well with you! 
I hear from a little birdie that you’re going to be in the area late next week (I think). So I write this note in hopes 
that we can talk you into coming down for a visit, or letting us come see you up there for lunch, or something 
along those lines. 
Also, we’re planning to "get the band back together" in the very near future (and maybe could even do that 
while you’re around) to provide an update to the group on the exciting progress with True Sport! 
Would love to see you. Talk soon. 
Erin 

X USADA 

U.S. Anti-Doping Agency 

Preserving the integrity of competition 
Inspiring true sport 

Protecting the rights of athletes 

Erin Hannan 
Communication & Outreach Director 

5555 Tech Center Drive, Suite 200 
Colorado Springs, CO 80919 

719-785-2009 Phone 

866-601-2632 Toll Free 

719-785-2001 Fax 

ehannan@usada.orq 

Stay Connected: www.usada.orq I Facebook I Twitter 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, files or previous e-mail messages attached to it, may contain information 
that is confidential or legally privileged. If you are not the intended recipient, or a person responsible for delivering it to the intended recipient, you are 
hereby notified that you must not read this transmission and that any disclosure, copying, printing, distribution or use of any of the information contained 
~n or attached to this transmission is STRICTLY PROHIBITED. If you have received this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and its attachments without reading or saving in any manner. Thank you. 





From: 

Sent: 

To: 

Subject: 

James N Gregory <gregoryj@u.washington.edu> 

Monday, March 19, 2012 7:44 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Faculty salary policy? 

Dear Prof. Boxhill, 

I am Vice Chair of the Faculty Senate at the University of Washington and 
writing to ask for information about how salary issues are handled on your 
campus. We are beginning a round negotiations intended to update and revise 
what we call the faculty salary policy at UW. At our institution the policy is 
pretty vague. We do not have a step system or any particular commitments that 
faculty can count on as they progress. I will describe our current system 
below, but my reason for writing is to find out how things work at UNC. 
Any information you can provide will be greatly appreciated. 

At UW Faculty Salary policy is specified in our faculty code. It mandates a 
7.5% salary increase at promotion to Associate and Full ranks. There are no 
cost-of-living increases but all "meritorious" faculty receive a minimum 2% 
annual increase except in times of budget shortages (the last four years). 
These across-the-board merit increases supposedly take precedence over other 
kinds of salary increases including retention raises, although in practice that 
has not been followed. After funding the regular merit increases, money can be 
used to reward "extra merit," or for "unit adjustments" to help particular 
colleges or departments that have fallen far behnd their peers at other 
institutions. In short, there is little that is predictable about the system. 

Thank you in advance, 

James N. Gregory 

Vice Chair, Faculty Senate 
Harry Bridges Endowed Chair of Labor Studies 
Professor, Department of History 
University of Washington 
Seattle, WA 98195-3560 
206-543-7792 
h~ ~p: i/fat uhy. w ashingct o n. ed ~,igire go~ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Stone, Theresa <tstone@email.unc.edu> 

Monday, March 26, 2012 9:35 AM 

Lange, Marc B <mlange@email.unc.edu>; Jan Boxill <jan_boxill@unc.edu> 

Schaefer, Adam R <adschaef@email.unc.edu> 

FW: [asmgrs] WebEvent Reminder: Apr 2 - Arts and Sciences Grants for 
Interdisciplinary Initiatives 

Just an FYI, if anyone is working on one of these! 

Theresa Stone 
Department Manager 
Department of Philosophy 
University of North Carolina at Chapel Hill 
102A Caldwell Hall, CB#3125 
Chapel Hill, NC 27599-3125 

theresastone@unc.edu 
O: (919) 962-3311 

F: (919) 843-3929 

..... Original Message ..... 
From: WebEvent [mai~to:webeve~ ] 
Sent: Sunday, March 25, 2012 11:03 PM 
To: All Administrative Managers in the College of Arts & Sciences 
Subject: [asmgrs] WebEvent Reminder: Apr 2 - Arts and Sciences Grants for Interdisciplinary Initiatives 

WebEvent Reminder 

Title: Arts and Sciences Grants for Interdisciplinary Initiatives 
Date: Monday, April 2, 2012 
Time: Unspecified 

Description: The College of Arts and Sciences has committed a total of $60,000 for the academic year 1 July 2012 through 30 June 
2013 to encourage and fund the development of interdisciplinary teaching and research initiatives in three areas: 

*Conferences. Grants are available to support on-campus interdisciplinary conferences that will benefit the research and/or teaching 
of College faculty in two or more units. Proposals that specify how the support has the potential to advance interdisciplinary research 
and/or teaching on campus on a more sustained basis will be more competitive. Grants ordinarily will not exceed $10,000. 

*Research initiatives. Grants of up to $10,000 are available as seed money to teams of 2 or more faculty that develop interdisciplinary 
research initiatives. Any such initiative must have a clear rationale and a demonstrable goal and outcome(s). Projects with a strong 
potential for external funding will be especially competitive. Faculty may use a grant for research support, including summer salary 
and benefits. 

*Team teaching initiatives. Grants are available to teams of 2 or more faculty that wish to develop interdisciplinary undergraduate or 
graduate courses. Proposed course(s) must be offered during the regular academic year and must be taught at least twice. The chairs 
of the units in which the faculty team members are appointed must approve the course(s) and teaching schedules of the faculty 
involved. The grants, which may not exceed $16,000, may be used in a variety of ways (e. g., salary and benefits for graduate 
assistance, supplies, travel expenses, or summer salary and benefits for the faculty). The size of the awards will vary according to the 
needs of the applicants. 

Selection Process 

Beginning in the spring of 2012, a selection committee of 5 tenured faculty members appointed by the Dean from various departments 
in the College will review all interdisciplinary proposals for the academic year 2012-2013. As of 1 May 2012 the committee will 
advise the Senior Associate Deans as to the merits and level of funding the committee recommends for the most competitive 
proposals. Grants will be awarded as of 1 July 2012. Faculty awarded grants will report to the Dean on the use and outcome(s) of 
their grant no later than 30 June 2013. 



The Interdisciplinary Initiatives program will be assessed in the spring of 2013. 

Application Process 

Only proposals from tenured or tenure-track faculty or senior lecturers will be considered. Proposals must contain a project description 
and rationale (no more than 1,500 words total) to be funded by the grant as well as a one-page budget. All proposals must be written 
in jargon-free, non-specialized language and also carry an endorsement from the chairs of the unit(s) in which the faculty who submit 
the grant are appointed. 

The deadline for Interdisciplinary grants proposals is 2 April 2012. Proposals should be submitted in both hard copy and electronic 
form to Tiffany Clarke, College of Arts and Sciences, CB 3100; tiffany_clarke@unc.edu. 

Powered by WebEvent(tm) 
http:i/www.webeve~t.com/cs/r/pbpublish 2.71 

You are currently subscribed to asmgrs axsd: tstone@email.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Tuesday, March 27, 2012 2:18 PM 
Earp, Jo Anne <j oanne_earp@unc.edu> 
Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jan <]MBOXILL@email.unc.edu>; 
Turner, Katie <katie turner@unc.edu> 
Your comments about Faculty Council recruitment 

Hi Jo Anne, 

I was really interested, and somewhat saddened, by your remarks yesterday at FEC about the difficulty in recruiting 

people to run for Faculty Council - and your statement that you shouldn’t have to be doing it by telling people, in 

essence, "it’s not too bad." Wow. Seems like we must (and can!) do better than that! 

So I am wondering, what are your thoughts about what else our office could do to do a better job of "selling" Faculty 

Council participation, or at least minimizing the perception that it’s either burdensome or a waste of time? As you’ve 

noted, we’ve made a number of modifications this year (and are doing so all the time, via the Agenda Committee) to 

make Faculty Council meetings more participatory, substantive, and engaging, but, as you point out, many of those 

disparaging it may never have attended a meeting (or have not attended recently). 

So what can we do? I am telling people all the time how valuable and interesting to me it has been to work in this office, 

both because I have learned a ton about higher ed policy issues (all totally fascinating), and because I have met so many 

interesting (not to mention really lovely, and often influential and important!) people far outside of the circles of 

historians that I might have stayed in had I pursued the usual faculty career. I think those sorts of benefits accrue to 

faculty participants in FC and the committees as well - while those participants also really do shape decision-making on 

this campus. 

But how can we best communicate all of that? Do you think there would be some value of having some members of 

FEC, Agenda Committee, Advisory Committee, or perhaps either Jan, Joe or me, set up a regularized schedule of visits to 

department meetings or other faculty gatherings (e.g. IAH leadership program/chairs workshops, as you mentioned) to 

talk about the importance and benefits of serving in campuswide faculty governance? As for me, I have given many 

public presentations, and am always happy to come and talk to anyone, but I also realize that for many faculty members, 

hearing it from a "real" faculty member (l’m only adjunct) could make more of an impression. 

Anyway, I took your comments to heart and would welcome any thoughts you have about how to address this in future 

years. 

Cheers, 

Anne 

Anne M tchetl Wh snant, Ph.D. 

Deputy Secretary of the Faculty 

Off ce of Faculty Governance UNCCBapel 

CB# 9170, Cart Bu Iding 203 

Chapel }till, NC 27599-9170 

919--962-1671 (o[fce) { 919-962--5479 
anne wh snant(i~unc edu 

htt~s:/i%ccoun unc edu/ 



From: 
Sent: 

To: 

Subject: 

Kevin M. Guthrie, President of ITHAKA <Faculty_Research@odysseylp.com> 

Thursday, March 29, 2012 11:01 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
Your Opinions Are Needed 

Dear Professor Boxill: 

I am writing to invite you to participate in a study that could lead to the development of important new services 
that will help faculty create and distribute knowledge. We hope this survey will provide valuable insights into 
faculty members’ changing needs, and that your answers will lead to better and more efficient services. 

Odyssey, a leading research firm based in San Francisco, will conduct the survey, which is designed to be 
completed online in a short amount of time -- most people complete the survey in less than 10 minutes. 

We hope you will take the time to complete it by going to 

http://research.odvssevlp.com/IthakaS2012p?pid=O 1579054&m=05354 

The process for collecting responses has been designed specifically to insure the protection of your anonymity. 
You will not be asked to provide your name, and there will be no way to connect you to the answers that you 
submit. In addition, the findings from this study will be reported only in aggregate form; no information will be 
reported by institution or by individual. 

If we as a community are to invest wisely in new electronic technologies, we must learn more about how these 
technologies affect the lives and work of faculty members. To ensure that your opinions are included, please 
respond to the survey as soon as possible. Thank you for your help. 

Sincerely, 

Kevin M. Guthrie 
President of ITHAKA 

ITHAV~ (www.ithaka.org) iS a not-for-profit organization that helps the academic community use digital 
technologies to preserve the scholarly record and to advance research and teaching in sustainable 
ways. We provide innovative services that benefit higher education including Ithaka S+R JSTOR 
and Portico. 

2261 Market St. Ste 1400 
San Francisco CA 94114 

This is a commercial message. 

If you would prefer not to receive further messages from this sender, please 
click on the following e-mail link and send a message with or without 
any text: 

Click here for e=mail 

You will receive one additional e-mail message confirming your removal. 



From: 

Sent: 

To: 

Subject: 

Kevin Rose <kjrose@uark.edu> 
Thursday, March 29, 2012 11:44 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Dissertation Research Survey 

Hello: 

My name is Kevin Rose and I am a current doctoral student at the University of Arkansas. I am completing my 
dissertation in Workforce Development Education. 

You have been selected as a participant for my research study. If you are willing to complete this survey, please 
dick here or copy and paste this URL into your browser: 
https://waltonuark.qualtrics.com/WRQualtricsSurveyEngine/? 
Q_SS=3K 11LBx48dYGrQw_lLEiZX01117GoCw&_=l 

The purpose for conducting the study is to describe organizational citizenship behaviors (OCBs) in the higher 
education context, describe the relationships between OCBs and various aspects of faculty, staff, and 
institutional performance, and explore the extent to which institutional leaders should be concerned with the 
OCBs of both faculty and professional staff. 

The results of the study may help leaders and administrators in higher education further understand the nature of 
the employment relationship for faculty and staff. There are no risks associated with participating in this study. 

Your participation in this study is entirely voluntary and you maintain the right to withdraw at any time. Only 
group data will be reported, and all individual responses will be held in strictest confidence. This survey should 
take you approximately ten minutes to complete. 

Please respond by April 4, 2012. 

Should you have questions about the study, please feel free to contact either Kevin Rose (kjrose@uark.edu; 
479-575-2856) or Dr. Michael Miller (mtmille@uark.edu; 479-575-3582) at the University of Arkansas. 
Questions may also be directed to the University of Arkansas Institutional Review Board Compliance 
Coordinator, Ro Windwalker (irb@uark.edu; 479-575-2208). 

Thank you in advance for your help in completing my study. 

Sincerely, 

Kevin Rose 



From: 

Sent: 

To: 

Subject: 

The Kenan Institute for Ethics <caroline.luther@duke.edu> 
Monday, April 2, 2012 1117 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
KIE News: Good art, moral purpose, ethics on film, and more 

Having trouble viewing this email? Click here 

This Issue 

4/5 

Retorted 

~ration: A @~oba~ Series 

Upcoming Deadlines 

Apt, 2, 5pro:Post-Graduate 
Fellowship in Business and 
Human Riqhts applications 
due 

Apro 13, Spin: Kenan Moral 
Purpose Award essays due 

Upcoming Events 

Apr~ 3~ 7pro: Of Gods and 
Men screening and discussion 

Apt 4, 12:1~pm: Who 
Makes Your iPhone? Chinese 
Miqration, Labor, and Human 
Riqhts panel discussion 
(Nlora ities of Nligration 

seres) 

Of Gods and Nen screening and discussion, 4/3 

Loose~v based o~ rea~4ife eve~ts~ Of Gods and Men (2010) 
explores the faith and motivation of eight French Trappist monks 
who chose to stay in Algeria in the midst of increasing violence in 
the ~990s Written by and directed by Xavier Beauvoir~ O£Gods and 
Hen won the 2010 Ecumenical Jury Prize at the Cannes Film Festival 
and was France’s official Oscar selection 

A posbscreening discussion features Adam Hollowell~ who 
works with the Duke Chapel and has taught courses including Faith 
and Political Violence and Ethics in an Unjust World, 

Coosponsored by the Center for Documentary Studies and the 
Program i~ Arts of the Novi~g ~mageo 

Free a~d open to the p~blico 
T~esdav, April 3~ 7pro 
Griffitb Fi~m Theater, Brva~ Ce~ter~ D~ke U~iversitv (map)° 
Parking is available i~ the grya~ Center park~g deck, 

Craig Howe on Native American sacred spaces, 4/5 

Joi~ ~s for "Sacred Spaces~ 
America~ Zndians~ a lunch time talk b~ Craig 
Howe° Dr, Howe is director of the Center for American 
Indian Research and Native Studies in South Dakota 



Apr~ 4~ 4:30pro: Eat Your 
Ethics d scuss on of fair food 
at Duke 

Apro 5~ 11:30am: Sacred 
Places, Public Policy, and 
American Indians~ a talk by 
Crag Howe 

Apro 9~ 5p~ Artifice: What Is 
Good Art? open ng and gala 
reception 

Apro 12, 5:30p~ When, 
Why, and Should We Lie: The 
Science Behind Lie to Me, the 
2011-2012 Kenan 
D stinguished Lecture 
featuring Dr~ Paul Ekman 

KIE Media Makers 

HIE SeNior ~ellow Ruth 
Gra~t discussed Sbqngs 

ittached~ her atest book, on 
WUNCs The State of Things, 

Listen here~ 

The report o~ the 20~ 

S~rve~ was covered n a 
Duke Chronicle article and 
editorial and on Duke Today, 

HIE Senior ~ellow ~d 
Bal~eise~ was featured in a 

Duke Today piece on the 
Rethink ng Regulation pro~ect 

took part in a panel 
discussion onArizonas racia 
profiling’ law 

CoRRect 

ON D[MAND 

and an enrolled member of the Oglala Sioux Tribe He earned his 
doctoral degree in anthropology and architecture from the University 
of Hichigan~ co-edited This Stretch of the RiveG and authored 
articles and chapters on tribal histories~ Native studies~ and museum 
exhibitions, 

West Duke Bui~di~g~ Room ~01 (map) 

ArtWice: What Is Good Art? opeRs 4/9 

Artifice, Team He~a~’s t~ird a~ua~ What Zs Good 
Art? exhibitio~ opens w~th a gala reception in the 
West Duke Building (map} from 5-Tpm on Honday, 
April 9 The judges~ selections for firs% second~ and 
third prizes will be announced and the Gallery Choice 
Prize will be chosen by popular vote of those in 

attendance (arrive by 6 ~o vote} 

Full details are on Team Kenan’s website, 

Paul Ekma~ delivers 20~o20~2 
Lecture i~ Ethics o~ 4/12 

Autbor~ professor a~d consultant Paul Ekman will deliver the 
2011~2012 ~enan Distinguished Lecture in Ethics~ entitled ~When~ 
Why, and Should We Lie: The Science Behind Lie to He/~ The annual 
series brings a distinguished speaker to campus to address moral 
issues of broad social and cukural significance. 

In 1991, Ekman was awarded the Distinguished Scientific 
Contribution Award~ the American Psychological Association% highest 
award for basic research~ In 2001~ he was named by the American 
Psychological Association as one of the most influential psychologists 
of the 20th century And in 200% TIME Hagazine listed him as one 
of the top 100 most influential people of that year. Ekman% work in 
psychology and facial expression is the basis behind the popular ~V 
show ~Lie to He/ and he has written numerous books~ 
including Telling Lies and Emodona/Awareness (co-authored by the 

Dalai Lama}. 

CoospoRsored bv the Office of the President, the Duke 

Neurosc~e~ce, the Department of 

A receptiom follows the ta~ko 
~ree a~d ope~ to the pub[i¢~ 

Horal Purpose essays due 4/13 



What r@le doe5 a liberal arts educatioa play in 
students’ exploration of the personal and social 
purposes by which to orient their future and the 

intellectual, emotional, and moral commitments that 
make for a full life? The Kenan ~’4oral Purpose Award is 
given to the best essays addressing this topic, One 

winner from the University of North Carolina at Chapel Hill and 
Duke will receive an award of SS~000 Visit the Kenan Moral Purpose 
Award paqe on our website for submission guidelines and to read 
last year’s winning essays, Essays (500~800 words) are due by 5pro 
on Apri/ 

Uprooted/Rerouted monologues, 4/22 

Back from Egypt and Nepa[, 
where they interviewed Zraqi 

students in our Duke:Immerse 
program will be sharing what they 
learned on stage at the Nasher 

Museum on April 22, "UprootediRerouted: Narratives of Bhutanese 
and Zraqi Refugees Losing and Finding Homes" features three-minute 
monologues by each of the twelve students in the program, half of 

whom traveled to Cairo, and the other half Damak, to conduct 
fieldwork and interview refugees in order to better understand 
the causes and consequences of displacement, 

A Global Series 

an ~nterd~sdp~nary, g~oba~ sedes of five events 
expbdng vaNous eth~ca~ aspects of m~gratbn past, 
present, and future. 

Co-sponsored by the Program in Public Law, the 
Center for Znternational and Comparative Law, and the 
Triangle China Forum on Urbanization and Higration 

APRZL £@ Zmmigration Outside the Law 
Co-sponsored by Duke Law School 

APRIL 27: Loya[ty, ~dentity~ and ~igration 
Co-sponsored by the Center for European Studies 

~URE £2o£4= Religion, [dentity, and Citizenship 
Co-sponsored by the Center for European Studies 

PAST EVESTS 

Profi~ing" Law 
Co-sponsored by the Program in Public Law~ Duke Law 
School, and the American Constitution Society 

Hore information on all five events, including locations 
times, and speakers, is available on our website. 



The Kenan Institute for Ethics is an interdisdplinary ~think and do’~ tank committed to 
understanding and addressing real-world ethical challenges facing individuals~ organizations and 
societies worldwide 

For more information about the Institute and its work, visit 

This email was sent to jmboxill@email.unc.edu by caroline.luther@duke.edu I 
Update Profile/Email Address I Tnstant removal with SafeUnsubscribeTM I Privacy Policy. 

Kenan Institute for Ethics I Duke University I Box 90432 I 102 West Duke Building I Durham I NC I 27708 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Monday, April 2, 2012 3:02 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: COS Funding Alert for Jeanette Boxill 

From: Boxill, Jan 
Sent: Sunday, April 01, 2012 9:17 PM 
To: Schaefer, Adam R 
Subject: FW: COS Funding Alert for Jeanette Boxill 

Didn’t we put in for a Templeton grant before? 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: fuadi~a~er[@COSoCOm [fundingalert@cos.com] 
Sent: Sunday, April 01, 2012 2:58 AM 
To: Boxill, Jan 
Subject: COS Funding Alert for Jeanette Boxill 

Funding alerts for 
saved searches 
Results: April 

3 funding opportunities 
1 Nini Grants 

2012 

Login to view your 
saved searches 

Sponsor: 
Ohio Humanities Council (OHC) 

2 Temp[eton Freedom Award for Ethics and 

Sponsor: 
Atlas Economic Research Foundation 
Templeton Freedom Awards (TFA) Program 



3 Fellowships for Scholars 

Sponsor: 
Institute for Advanced Study (IAS) 
School of Social Science 

Funding alerts for your saved searches 
Results: April 01, 2012 

Login to view your saved 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, April 2, 2012 9:54 PM 

The al~enda mailinl~ list <al~enda@listserv.unc.edu> 

[al~enda] Tentative list of what’s on tap for April Council meetinl~ 

Hi Agenda Committee colleagues, 

In advance of tomorrow morning’s meeting, I’ve put up the planning document on Sakai that brings together the things that 

we might have in front of us for the April Council meeting. You ca~ access it ~ere direct~t_(Omten ~ogin)o 

See everyone tomorrow (Tue) morning at 10 in Carr Building. 

Cheers, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

<ul> 

<li> -- You are currently subscribed to 

</ul> 
agenda as: <a href="mailto:JMBOXlLL@email.unc.edu">JMBOXlLL@email.unc.edu</a>. To unsubscribe send a blank <br> 

email to <a h ref=’’mai~t~:~eave-312~6835-4~7~69~~.dfdf~8f8d83c2126df7f1c3b18~c284f@~istserv.unc.edu’’>~eave-312~6835- 

40706900.dfdf08fSd83c2126df7flc3 b180c284f@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Monday, April 2, 2012 10:17 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

for Government 

Names: 
Joy Kasson 
Isaac Uriah 
Howard Aldrich 
Bruce Cairns 
Suzanne Gulledge 
Lissa Broome 
Rachel Willis 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Church, Brooke M <Brooke_Church@unc.edu> 

Tuesday, April 3, 2012 2:54 PM 

UNC Association for Women Faculty and Professionals Members 
<awfpmembers@listserv.unc.edu> 

[awfpmembers] Invitation to AWFP Spring Luncheon on May 2 

AWFP Spring Luncheon invitation 2012.pdf 

Dear members of the Association for Women Faculty and Professionals, 

Please join us for our annual Spring Luncheon on May 2 from 11:30- 1:30 in the Carolina Inn, Old Well Room. 

Our speaker is Jackie Overton, recipient of the C. Knox Massey Distinguished Service Award. 

Please see the attached invitation, or go to http://awfp.web.unc.edu/coming-events/to register for the luncheon by 

April 25. We look forward to seeing you on May 2! 

Best, 

Brooke Church, MSPH 
Associate Director of Corporate and Foundation Relations for Health Affairs 
University Development 
The University of North Carolina at Chapel Hill 
208 West Franklin Street 
Chapel Hill, NC 27599-6100 

Telephone 919-962-0024 
Fax 919-843-3314 
Email brooke_church@unc.edu 
Campus Box 6100 



THE ASSOCIATION FOR 

WOMEN FACULTY AND PROFESSIONALS 
THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

INVITES YOU TO OUR 

ANNUAL MEETING AND SPRING 

THE KEYNOTE WILL BE DELIVERED BY 2012 MASSEY 

DISTINGUISHED SERVICE AWARD HONOREE 

& UNC EMPLOYEE FORUM CHAIR 

JACKIE OVERTON 

LUNCHEON 

$25 FOR MEMBERS/$30 FOR NON-MEMBERS 



PLEASE RSVP BEFORE APRIL 25TI-I 

Yes, I Would Lille to dttenddWFP’s Annual Meeting and Spring Luncheon 

NAME: 

S C HOOL/D E PARTM E NT: 

CAMPUS ADDRESS: 

EMAIL" 

PHONE NUMBER: 

Register one of two ways." 

BY MAIL - 

PLEASE SEND THIS FORM WITH 

A CHECK PAYABLE TO AWFP TO: 

RHONDA GIBSON 

AWFP TREASURER 

CAMPUS BOX #3365 

OR- ONLINE 

MAKE YOUR PAYMENT THROUGH 

PAYPAL AT: 

http://awfp.web.unc.edu/coming-events/ 

(Payment through PayPal will register you 

for the luncheon.) 

My Payment Includes the Following." 

__$25 FOR MEMBER LUNCH __$30 FOR NON-MEMBER LUNCH 

__ $55 SPECIAL: INCLUDES DISCOUNTED LUNCH AND 
2012-13 ANNUAL MEMBERSHIP 

Reservations and cancellations must be received no later than April 25th. 

Cancellations after this date will not receive a refund. 

For questions about registration, e-mail: gibsonr@email.unc.edu. 
For information about AWFP visit: awfp.web.unc.edu. 
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New System released April 2011 
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Ovecv~ew 

The online College annual report system has been redesigned for the 2010-2011 reporting period. 

primary goal of the redesign was to make it easier for reporters to enter data into the system. 

The general work flow of the application will be: 

1. sign on 

2. verify onyen, reporting period, departmental affiliations 

3. answer questions on 9 pages 

4. upload yourCV 

5. mark your report as complete 

6. review your report 

7. sign out 

A 

Access a~d Logo~: where fs 

https://apps4.oasis.unc.edu/car Once you click on that link, you will be presented with the following 

login screen: 

Provide your onyen and password to access the annual report system 
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After a successful sign on, you will be sent to the first page in the system, the profile page: 

May1 2010 to Apri130, 2011 

The profile page presents some information that you, the reporter, must verify. Make sure that the 

onyen, the current year and the home/primary department is correct. You can easily change your 

primary department with the radio buttons. 

All departments in the "Affiliated Units" section will be able to view your report. You do NOT need to 

fill out a report for each department. 

In the example above, the reporter with an onyen of lerch is doing a report for the 2010-2011 reporting 

period and is affiliated with 2 departments. Note how the OASIS department is selected as the primary. 
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the syste~n 

The faculty/reporter part of the system consists of several pages, all with the navigation buttons "Back" 

and "Save and continue". Choosing "Back" will save any changes and send you to the previous page. 

"Save and Continue" will save any changes and send the reporter to the next page. 

Here is an example of what the buttons look like (keep in mind that these buttons are at the bottom of 

each report page): 

L ]nfor~t~n T~hno~¥ 

Io What is your favorite web browser? 
:i} Firefox Internet Expbrer ::ii Chrome ::/~ Safari; :::i~ Opera 

Sections of the report are also provided (right side menu) to navigate to any page within the report. 

Using these links will save the work you have already done on the current page. 
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The annual report system will Iogout automatically after 30 minutes of inactivity and your work will 

not be saved. Remember to save your work before moving to another task. 

Also, a pop up dialog will appear when only 5 minutes remain: 

Message f~om webpage 

~ Your session will ~pire in 5 minutes, Please save your work or it will be 
.................... lost, 

If you anticipate that an answer to a question(s) may take longer than 30 minutes, it may be necessary 

to draft the reply in a word process or text editor. Replies can be cut and pasted from the word 

processor. 
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College of Arts Sciences: Annaal Report System 

The majority of the pages in the report system are in a question and answer format. Publications, 

creative activities, teaching, university service, internal funding, professional activities, public service, 

unit questions, and comments are all question/answer pages. 

Replies to the questions are in one of several formats. 

1. A small text box for numeric and short text answers (#6 below), 

2. A larger, multi-line text box for more lengthy answers (#8 below), or 

3. Radio button selections (#7 below). 

!4#~beE £f.~oy~#E graduate student coauthors: 

Did any undergraduates you supen.4se present or perform their work at an off-campus meeting 
or venue this year# 

Yes :~: No 

!f yes~ please list the e~ent(S) below with the names o[ the students below each event listed° 

¢J. r)Jd ;;irlv ilfll~:rflri:ld!l;;=lf££ VF~I[ £1:lrll~l%d:£~ nartJ~Jn~t~ in an nn-carnnu£ nr~;£~ni-fii-inndn@rfnrmfin~ 

Once the questions have been answered, you may click one of "Back" button, "Save and continue" 

button, or one of the direct-to-page links. Any of these will save your work. 
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The attachment page allows you to attach uploaded files to your report. At this time, the only 

attachment required is your current CV, although your department may require other documents: 

May 1. 2010 to April 30 2011 

upload a recent copy of~lour O/(file s~ze limited to 2 

To add an attachment, click on the "(+) Add Attachment" link on the upper right hand side of the page. 

You will see the following: 

Use the browse button to locate your CV file on your computer. Enter a description such as "My CV for 

2010-2011" and then click the "Save" button. Please note that there is a limit on the size of the file you 

wish to upload of 2000 Kilobytes (2 Megabytes). This should accommodate most CVs in Microsoft Word 

or PDF format. 
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S~a~s Page 

The status page allows you to indicate whether or not you are have completed the annual report: 

you have completed your repo~t for this year~ please choose ’Completed" and then dick ’Change 
Sta[US’o This status tells the chair and manager that you have completed ?our repod~ and thus any 
~epo~l that summarizes or aggregates data will be accu~a~eo Zf you need to make further changes 
a&er complet#on, you may still do so. 

@ In Progress 

© Completed 

Click the appropriate choice of "In Progress" or "Complete" and then save the choice by clicking "Save 

and continue". This status is used to inform your department and the college that you are done with 

your report for the current reporting period. It should be noted that you are still able to make changes 

to your report even if it is marked as "completed". You may amend your report until the system closes 

according to the schedule released by the Dean’s Office. 

Page 

The summary page is a reporting page that summarizes all your input into the system for the given 

report period. An image/link is provided to download the summary in PDF format: 

Click the image on the page to download a pdf version of your report. Your report summary is viewable 

online at anytime even when the reporting period is closed. The "save to pdf" option is provided in case 

you want a file/print version of your summary. 

If a technical issue arises or if you have some question regarding the system, some links are provided 

near the bottom of every page in the system: 
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Clicking on the "Request for help" link will produce an email that is sent directly to us (Oasis). If you see 

an error message, please copy and paste it into the email along with some description of what you were 

trying to do (I typed in my response to the questions and clicked the save button and bam there’s an 

error message). If you have a question on how to use the system please ask that in your email. 

If you have feedback regarding the system itself, click the "Feedback" link. This will send an email to 

Oasis management who will address your comments or concerns. 

A link is provided on the upper right hand corner of all pages. Clicking it will present you with a choice of 

"Quitting" or "Signing Out": 

The distinction is explained in the box. The bottom line is that if you plan on doing some more work on 

the annual report system, choose "quit" instead of "sign out". 
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From: 

Sent: 

To: 

Subject: 

Wooten, Emily <emily_wooten@unc.edu> 

Wednesday, April 11, 2012 9:28 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Alumni Association Board of Directors Meeting 

Morning Jan! 

Will you be able to join us this Friday evening, April 13, at 6:30 for dinner and cocktails at the Alumni Center? We will be honoring 

our Board members that will be stepping down this year and we’d love to have you. 

Please let me know if you’d like to join us and if you’ll have a guest. 

Thanks! 

Emily A. Wooten ’04 

Assistant to the President 

General Alumni Association I The University of North Carolina 

George Watts Hill Alumni Center, CB # 9180 

Stadium Drive, P.O. Box 660, Chapel Hill, NC 27514-0660 

emily_wooten@ unc.edu I alumni.unc.edu 
(919) 962-7051 [phone] I (919) 962-0010 [fax] 



From: 

Sent: 

To: 

Subject: 

UNCGA - Active Collab <activecollab@northcarolina.edu> 

Thursday, April 12, 2012 6:39 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[Faculty Assembly (All Delegates)] Discussion ’April Meeting Info and Tentative Agenda’ has 

been started {ID25397} 

-- REPLY ABOVE THIS LINE -- 

Hi, 

Sandie Gravett has started a new discussion: 

Discussion 

Project 

Meeting Info and Tentative Agenda 

FaculJ{y AsseraNE_(All Dele~ 

SUMMARY: 

Attached is the tentative agenda for next week along with the homework for the first two workshop sessions. 

We have a busy day and I hope you will come prepared to roll up your sleeves and get some work done. 

There will be NO Executive Committee or HMI meeting this time. 

If you did not respond to the Doodle Poll about coming, please email Kelley ( nor~hcarolina.edu) and let her 
know you will be there so we get the count right. 

Sandie 

ATTACHMENTS: 

1. Faculty Assembl2 issues Workshop:O_9_g> (15.87kb, application/vnd.openxmlformats- 
officedocument.wordprocessingml.document) 

2. Distribmed Education Worksho~ for the Facuk~ Assemb~ meeting on Apri~ 20th.docx (18.23kb, 
application/vnd.openxmlformats-officedocument.wordproce ssingml.document) 

3. Grievance worksho         (16.68kb, application/vnd.openxmlformats- 
officedocument.wordprocessingml.document) 

Best, 
UNC - General Administration 



Grievance Workshop for the Faculty Assembly meeting on April 20th 

Pre-meeting assignments 

Bring or identify the procedures which are in place at your campus: 

1) The campus procedure for reviewing non-reappointment of tenure-track faculty 

2) Any campus policy about the notification of non-tenure-track faculty on non-renewal of contract 

3) The campus policy designated by the chancellor for hearings on discharge or sanctions of tenured 

faculty 

4) Any campus policy on Grievance Procedures and Mediation 

And answers to the following: 

Has your campus had appeals to the board of trustees as specified by the Code? 

Does your Post-Tenure Review policy include a separate grievance process? 

Goals of the workshop: 

¯ Familiarization with the Code 

¯ Comparison of campus procedures 

¯ Identification of issues of interest to the Faculty Assembly 

Workshop discussion 1: Grievance issues relating to tenure-track/tenured faculty 100.1/607 & 101.3.2 

What is your institutions policy on the establishment of a faculty grievance committee? 

What can be grieved and by whom? Does your Post-tenure Review provide for a separate grievance 

review? 

What is the procedure for filing a grievance on your campus? 

In cases of non-promotion (separate from tenure issues), how does your campus determine the 

appropriate committee? 

How many mediators does your campus have? Does your campus mediation policy allow the 

participation of attorneys? 

If a faculty member’s employment is terminated during a grievance process, should the grievance 

process be continued? (see 101.3.2/IV/i. ) 

Does your institution publish (e.g. faculty handbook)a statement of time limits established by the Board 

of Governors or Board of Trustees policy on appeals to the trustees? 

Workshop discussion 2: Grievance issues relating to tenure-track - Section 604 (and 101.3.1) 

How does your institution provide notice of non-renewal of contract? 

What are the procedures if the faculty member requests a review of the decision? Who participates in 

the review hearing of non-renewal of contract? What training is provided? 



The Board of Governors discourages campuses from allowing attorneys from participating in hearings, 

but the individual campuses may make this decision. Does your campus allow this, and how was that 

determined? Is it desirable to have all campuses treat faculty the same way? 

Does your campus use a professional court reporter as recommended by the Board of Governors? 

Does your chancellor communicate his/her decision to the hearing committee if that decision is 

opposite of the committee’s recommendations? 

Workshop discussion 3 Grievance issues relating to tenured faculty 

1) Due process before discharge or the imposition of serious sanctions 100.1/603 

states that if the faculty member requests a hearing on the charges, the chancellor will ensure a 

process is in place on the campus to meet the guidelines specified in the Code. 

2) Due process after termination for financial exigency or curtailment of program 100.1/605 

What are the campus procedures governing termination procedures? 

What are the institutional procedures for a fair hearing (reconsideration procedure)? 

General Discussion on Non-Tenure-Track/Tenured Faculty 100.1/610 

Should N-I-F faculty have a right for notification of non-renewal? 

Types of committees: 

¯ Faculty Grievance Committee 

¯ Hearing committee on discharge/sanctions of tenured faculty 

¯ Fair Hearing committee on reviewing termination 

¯ Review Hearing on non-renewal of contracts 



Distributed Education Workshop for the Faculty Assembly meeting on April 20th 

Pre-meeting assignments 

Bring or identify the policies or procedures which are in place at your campus: 

1) The campus procedure for reviewing the quality of courses in distributed education formats 

2) Note any variations in that policy for courses offered outside of "Distance Education" as opposed to 

courses simply offered within a department 

3) Campus support (and process) for the development of courses taught in an online or other distance 

format 

4) Any campus policy on faculty training for teaching online or in another distance format distinct from 

other kinds of faculty teaching development 

5) Any policies directly in response to changing SACS requirements on such courses being implemented 

or discussed on your campus 

6) Any variations in teaching load or reward structures related to teaching in a non-traditional format 

Read the Following: 

SACS (3 pages total): 

http://sacscoc.org/pdf/Distance%20and%20correspondence%20policy%20final.pdf 

Quality Matters (1 page): http://www.qmprogram.org/files/QM Standards 2011-2013.pdf 

UNC Policy Manual: 

Distance Education 
There are several terms used to describe instruction that is offered away from a campus, 

such as off-campus or off-site instruction, extension, distance education, e-learning, online, 
etc. Distance education will be understood to include off-campus instruction for credit (whether 
face-to-face, electronically mediated, or a combination of methodologies) whether a single course, 
a certificate program, or a degree program. 

Goals of the workshop: 

¯ Familiarization with Campus Policies and Procedures on Distributed Education 

¯ Understanding of metrics like Quality Measures 

¯ Clarity on SACS regulations 

¯ Comparison of campus procedures 

¯ Identification of issues of interest to the Faculty Assembly 



Workshop discussion 1: Select issues SACS requires and Campus Compliance 

¯ Should campuses, UNC, and SACS share common definitions of distance, online, distributed 

education? 

¯ SACS policy requires clear policies on ownership of courses and materials, copyright issues, and 

fair compensation are addressed in campus policies. Does your campus have these pieces in 

place and are these policies satisfactory? 

¯ SACS policy requires that "Faculty who teach in distance and correspondence education 

programs and courses receive appropriate training." Is this in place on your campus and is it 

adequate to assure quality courses are in place? 

¯ SACS policy requires that "The institution has clear criteria for the evaluation of faculty teaching 

distance education courses and programs." Many faculty would argue that traditional course 

evaluation instruments are not appropriate for courses taught in alternative formats. Has this 

issue been addressed on your campus? 

Workshop discussion 2: Quality Matters and Other Rubrics: How Best to Assure Quality and Accuracy in 

Peer Review 

¯ Does your campus have a rubric such as Quality Matters in place that applies to all courses 

developed through distance education? Does the same rubric apply to courses taught in an 

alternative format, but not originating in a distance education setting (i.e. courses taught online 

at the instigation of a faculty member in a department)? 

¯ Review the Quality Matters rubric and note what are its strengths (what should always be 

included) and its weaknesses (what could be left out)? 

¯ Does the use of such a rubric set a higher standard for non-traditional courses than is applied to 

traditional face to face instruction? Is that an issue that needs to be addressed? (This question 

is somewhat of a philosophical issue regarding whether or not alternative formats are nothing 

more than a different method of delivery or if they must be seen as a different kind of learning 

activity and where that changeover occurs [i.e. 50% online, for instance]) 

Workshop discussion 3: Courses Enrolling Students on Multiple Campuses and Processes for Assuring 

Good Practice 

Consider the possibilities of running a course, a program, or a minor/major with students (either 

synchronous or asynchronous) from multiple campuses. Generate a list of the issues you can 

imagine encountering and suggest some potential solutions. 

o Academic Issues (SCHs, registration, grading, transcripts, early warning, plagiarism, etc.) 

o Student Services issues (advising, tutorials, logistical support, counseling and other 

interventions, financial aid, etc.) 

o Faculty Issues (course content, learning outcomes, faculty qualifications, etc.) 

o Other 



From: 

Sent: 

To: 

Subject: 

McGowan, John <jpm@email.unc.edu> 

Friday, April 13, 2012 9:19 AM 

All IAH Faculty and Leadership Fellows <iahcommunications@listserv.unc.edu> 

[iahcommunications] Louis Menand here on Friday April 20th at 3PM 

Dear IAH Faculty and Leadership Fellows: 

The Institute for the Arts and Humanities is celebrating its 25th anniversary this year. To mark the occasion, we will hold 

a convocation on April 20th at 3PM in the Carroll Hall auditorium (room 111). 

Our featured speaker will be Louis Menand, Pulitzer-Prize winning author of The Metaphysical Club and a staff writer for 
The New Yorker. His topic will be the humanities in today’s world. 

The lecture is free and open to the public, and will be followed by a reception. I hope to see all of you there. 

All the best, 
John 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

leadership <leadership@business.rutgers. edu> 
Friday, April 13, 2012 3:57 PM 

Della, Margaret <mdella@business.rutgers.edu>; Bochna, Dana 
<danab@business.rutgers.edu>; Hsu, Joanne <Joanne.Hsu@business.rutgers.edu> 

May 3rd Ethical Leadership Conference Logistics 

Logistics 041112 May 3.docx 

Dear Colleague, 

We look forward to your attendance at the Third Annual Ethical Leadership Conference on Thursday, May 3 from 
9:00am-4:00pm. The event will take place at the Rutgers Business School (RBS), located at 1 Washington Park, Newark, 
New Jersey in Room 220. Continental breakfast and registration begin at 8:30am. 

We recommend that you allow extra time to arrive early because you will need to find parking and check in at 
the RB S front desk with a photo ID. 

Note that the discounted hotel rate expires April 15, 2012. 

Please read full logistics document attached, visit our website (http://www.business.rutgers.edu/IEL) for 
updated speakers, and contact us with any questions. 

We look forward to your participation to make this event a success! 

Sincerely, 

Institute for Ethical Leadership 
Rutgers Business School - Newark and New Brunswick 
1 Washington Park - Newark, New Jersey 07102 

T: 973.353.1135 - F: 973.353.1136 - Leadership@business.rutgers.edu 
http ://www.business.rutgers. edu/IEL 
Join Rutgers Institute for Ethical Leadership Mailing List! 
Find us on Facebook! Follow us on Twitter! 



Rv TGERS 
~dew~rk ~d New B unswick 

Institute for Ethical Leadership 

Rutgers Business School-Newark and New Brunswick 

Rutgers, The State University of New lersey 

1 Washington Park 

Newark, NI 07102-3122 

www.business.rutgers.edu/IEL 

973-353-1134 

Fax: 973-353-1136 

We look forward to your attendance at the Third Annual Ethical Leadership Conference on Thursday, 
May 3 from 9:00am-4:00pm. The event will take place at Rutgers Business School (RBS), located at 1 

Washington Park, Newark, New Jersey in Room 220. Continental breakfast and registration begin at 

8:30am. 

We recommend that you allow extra time to arrive early because you will need to find parking and 
check in at the RBS front desk with a photo ID. 

Getting Oriented: 
To help prepare you for your trip to Newark, New Jersey, we have provided transportation and lodging 

details below. Should you have questions or seek additional guidance, please contact the Institute at: 

(973) 353-1134 or leadership@business.rutgers.edu. 

To arrive at the Rutgers-Newark Campus, you may utilize the below ports. For detailed driving and mass 

transit guidance please contact the email listed above. 

Location: 
The RBS entrance is at the corner of Broad St. and Washington St. next to the Newark Public Library. 

You will need to check in with security at the RBS front desk with a photo ID then proceed to the 2nd 
floor. You can visit the following link for further directions and instructions on how to arrive via car, 

bus, or train, http://www.business.rutgers.edu/about-rbs/visit/maps-directions/newark 
Please be aware that if you are using a GPS use 1 Washington Street Newark, NJ 07102 as the address. 

Parking Options: Please note that parking is for a fee. 
1. IDT parking garage located at 6 Atlantic Street Newark, NJ (click here for a map of the IDT 

garage location). This parking facility is about a 3 block walk to 1 Washington Park. 

2. Rutgers University Ave. DECK I or Rutgers Washington Street DECK II directly on the Rutgers- 

Newark campus (visit our campus map at http://www.business.rutgers.edu/about- 

rbs/visit/maps-directions). This parking facility is about a 5 block walk to 1 Washington Park. 
Flights: 
Newark International Airport (EWR) is the closest to our campus. You may take an NJTransit train from 

EWR to Newark Penn Station or arrange to take a cab or car service. By car, the trip from EWR to 
Rutgers-Newark is approximately 20 minutes (estimated $20) 

JFK International Airport (JFK) may be an alternative. You may take the Long Island Railroad (LIRR) 

train to New York Penn Station (20 minutes) and transfer at NYPenn to a NJTransit line to Newark Broad 
Street Station (20 minute train, plus 5 minute walk from Broad Street to RBS) or to Newark Penn Station 

(20 minute train, plus 20 minute walk or light rail train connection to Atlantic Street/RBS). The Institute 

staff can help with specific directions. 

Trains: 
Participants may take trains to Newark Penn Station via New Jersey Transit or Amtrak and transfer to the 
Light Rail to the RiverFront Stadium station. Another option is to take NJ Transit to the Newark Broad 
Street Station, which is located two blocks away from the Rutgers Business School. 



Rv TGERS 
~dew~rk ~d New B unswick 

Institute for Ethical Leadership 

Rutgers Business School-Newark and New Brunswick 

Rutgers, The State University of New lersey 

1 Washington Park 

Newark, NI 07102-3122 

www.business.rutgers.edu/IEL 

973-353-1134 

Fax: 973-353-1136 

Newark Cab Service: 
Green Taxi: 973-643-4100 
Gem Limousine Service: 800-223-1161 

Hotel Options: 

If you require hotel accommodations, please contact the hotel at which we have secured discounted rates 
(see below). For the rate and availability, reservations must be made by April 15, 2012: 

Hampton Inn & Suites Hotel, 100 Passaic Avenue, Harrison, NJ 07029 
Phone: 973-483-1900 
Event Code When Placing Reservation: ETH 
Conference Rate: $129.00 

Below is a list of recommended restaurants in the area. If you have any questions or specific needs, 
please contact IEL staff member Joanne Hsu (973-353-1135) and she will assist you. 

Restaurants: 
Mompou-Tapas Restaurant 
7 Ferry Street, Newark 973.578.8114 
973.824.8048 

Kilkenny’s -Irish Pub 
27 Central Avenue, Newark 

Martini 494 Bistro-Cocktail bar 
494 Broad Street, Newark 973.642.4900 
973.623.4662 

Don Pepe Restaurant-Spanish 
844 McCarter Highway, Newark 

Iberia Peninsula-Portuguese 
67 Ferry Street, Newark 973.344.2067 

NICO at NJPAC-Italian Fusion 
One Center Street, Newark 973.297.5876 

Broad Street Cafd -Diner 
562 Broad Street, Newark 973.624.2200 

27 Mix-Southwestern, Asian and Italian Fusion 
27 Halsey Street, Newark 973.648.0643 

Edison Ale House 
51 Edison Place Newark 973.643.5560 

Media Waiver & Release: 

By attending, you hereby: (1) give consent for the Institute for Ethical Leadership to use your photograph or 
image in its print, online and video publications; (2) release the Institute for Ethical Leadership, its employees 
and any outside third parties from all liabilities or claims that you might assert in connection with the above- 
described uses; and (3) waive any right to inspect, approve or receive compensation for any materials or 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Marc Lange <mlange@email.unc.edu> 

Monday, April 16, 2012 10:30 AM 

Leunissen, Mariska E <mariska@email.unc.edu>; MacLean, Douglas 
<maclean@email.unc.edu>; dusan.makavejev@gmail.com; anelson@unc.edu; Salmieri, 
Gregory (2 <salmieri@email.unc.edu>; Preston-Roedder, Ryan (2onree <preston- 
roedder@unc.edu>; Simmons, Keith E <ksimmons@email.unc.edu>; Husi, Stanislaus 
<husi@email.unc.edu>; Hill, Thomas E Jr <thill@email.unc.edu>; Walker, Rebecca L 
<rebecca 1 walker@med.unc.edu>; Moseley, Daniel D. <moseledd@email.unc.edu>; 
Tresan, Jonathan Andrew <tresan@email.unc.edu>; Lesher, James Hunter 
<jlesher@email.unc.edu>; Asay, Jamin Frederick <asay@email.unc.edu>; Boxill, 
Bernard R <brboxill@email.unc.edu>; srwolf@unc.edu; Fileva, Iskra N 
<ifileva@email.unc.edu>; Postema, Gerald J <gpostema@email.unc.edu>; Kotzen, 
Matthew L <kotzen@email.unc.edu>; Anomaly, Jonathan <anomaly@email.unc.edu>; 
Reeve, David <cdcreeve@email.unc.edu>; Adams, Robert Merrihew 
<adamro@email.unc.edu>; Bar-On, Dorit <dbar@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Adams, Marilyn Mc(2ord <marilyna@email.unc.edu>; 
Lange, Marc B <mlange@email.unc.edu>; greg.bognar@unc.edu; (2orrado, Michael L 
<mlcorrad@email.unc.edu>; Layman, Daniel <layman@live.unc.edu>; Sauret, Wesley 
<wsauret@live.unc.edu>; Losonsky, Miroslav <losonsky@live.unc.edu>; Nolfi, Kate 
<knolfi@live.unc.edu>; Falkenberg, Dana <dmfalken@live.unc.edu>; Sias, Jim 
<sias@live.unc.edu>; Bagley, Benjamin <bbagley@live.unc.edu>; Loew, Christian 
<cloew@live.unc.edu>; (2onnolly, Patrick <pconnoll@live.unc.edu>; Mitchell, Megan 
<mkmitche@live.unc.edu>; Bertrand, Mike <mbertran@live.unc.edu>; Bhardwaj, Kiran 
<kbhardwa@live.unc.edu>; Michon, Rochelle <rochelle.michon@unc.edu>; Lawless, 
John <lawlessj @live.unc.edu>; Smithson, Robert <rhs2z@live.unc.edu>; Yao, Vida 
<vyao@live.unc.edu>; Halsey, Sean <shalsey@email.unc.edu>; 
sharadin@email.unc.edu 

Hofweber, Thomas <hofweber@unc.edu> 

teaching evaluations 

Dear undergmd teachers, 

This is just to remind you that course evaluations are now done online. 
It has been our experience that the response rate from students is 
relatively low if students are simply encouraged to fill out the course 
evaluations on their own. Accordingly, since high response rates are 
very beneficial to us (e.g., for getting teaching awards and for 
self-assessment), I strongly recommend that you tell your students in 
advance that on a certain date, you will set aside some time in class 
for students to complete the online course evaluations. Students should 
be told to bring their laptops on that date so that they can fill out 
the course evaluations in class. 

MBL 

Marc Lange 
Bowman& Gordon Gray Distinguished Professor and 
Philosophy Department Chair 
University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 

919 962.3324 (o) 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Monday, April 16, 2012 4:13 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Seth 

ssbordner@as.ua.edu 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Stephens, John B <stephens@sog.unc.edu> 

Wednesday, April 18, 2012 10:53 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Seeking grad student for summer work - ethics 

3 Approaches - CSG Ethics - Jun09 - EPP-Denver.doc 

Jan - I am pretty sure I have access to some money for a research assistant for my work on "the ethics of 
collaboration." 

In brief, I am analyzing and applying three approaches: 

1. Intrinsic Values of Collaboration 
The first approach begins with collaboration as guided by principles intrinsic to what constitutes "collaboration." The 

idea of collaboration is "co-laboring’: a kind of cooperative approach to problem-solving. Thus, there are a set of values 

inherent to this kind of social arrangement. Such as 
¯ joint decision-making 
¯ open communication 
¯ respect among group members 

2. Contract or Voluntarism - Collaboration as a choice and only of "limited restraint" 
This approach to framing the ethics of collaboration emphasizes that collaboration is a choice. Thus, by voluntary action 

and a form of "contract" the ethics within a collaborative project are up to the participants. Ground rules are chosen and 
depend on the assent of the members: if a member does not agree, the rule is revised or abandoned. 

3. Developmental - connected to Feminist Ethics 
Ethics of Care - and as a group does its work the norms change, and thus the kinds of ethical foundation for the 
work must adapt. 

My old outline is attached. 

Kind of work: 
1. Reviewing j ournals, books on applied ethics for foundation of work on collaborative stakeholder groups 

and rules/culture for collaboration. 
2. Possibly co-authoring the literature review 

Amount: probably 15-20 hours/week. I’ll be here most of the time for weekly meetings and more frequent 
email/phone exchange 

Suggested timeframe: 6-8 weeks in May-June or June-July. 

Pay - you tell me what the going rate is. 

Can you recommend 2-3 candidates? 

Thanks, John 

John Bo Stephens 

Coordinator, Public Dispute Resolution Program 
Assoc. Prof. of Public Admin. and Government 



School of Government 

The University of North Carolina at Chapel Hill 
Campus Box 3330 

Knapp-Sanders Building 
Chapel Hill, NC 27599-3330 

T: 919.962.5190 F: 919.962.2705 
http://www, sog.unc.edu/node/93 



3 Approaches - CSG Ethics - Jun09 - EPP-Denver.doc 

Three ways to Approach Ethics in Collaborative Stakeholder Groups 

John B. Stephens, School of Government, UNC-Chapel Hill 

My reflections on the practice, and philosophy, of collaboration have led to distinguishing 
between three approaches. While they are distinct, in practice there can be significant overlap. I 
will refer to Collaborative Stakeholder Groups as CSGs. 

1. Intrinsic Values of Collaboration 

The first approach begins with collaboration as guided by principles intrinsic to what constitutes 
"collaboration." The idea of collaboration is "co-laboring’: a kind of cooperative approach to 
problem-solving Thus, there are a set of values inherent to this kind of social arrangement. 

Some common values are: 
¯ joint decision-making 
¯ open communication 
¯ respect among group members 

The elements for "how to do" collaboration (guidance on implementing "a collaboration") have 
specific links to the "shoulds" (the values, expectations, etc.) of collaborative relationships. 

The definition and enumeration of the principles and values of collaboration are disputed to some 
degree. In my teaching, I offer five dimensions for how to make collaboration work: 

a) Shared or compatible goals 
b) Valuable relationships 
c) Resources 
d) Skills 
e) Attitudes 

Other lists 

a) 
b) 
c) 

d) 

include items such as: 
Inclusivity of affected interests 
Self-design 
Equal opportunity (i.e., access to relevant information and ability to participate 
effectively in the process) 
Respect for diverse interests 

At this point, the exact principles are less important than the point that collaboration, in itself, 
has values must be used for the group’s ethics. Unlike the Contract/Voluntarism framework 
which implies a blank slate prior to a contract to collaborate, this approach to ethics begins with 
intrinsic values and principles and argues for a deductive approach to a system of ethics within a 

CSG. 
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2. Contract or Voluntarism 

However, before a CSG, the potential participants are independent, moral agents with freedom to 
choose. This approach to framing the ethics of collaboration emphasizes that collaboration is a 
choice. Thus, by voluntary action and a form of"contract" the ethics within a collaborative 
project are up to the participants. Ground rules are chosen and depend on the assent of the 
members: if a member does not agree, the rule is revised or abandoned. 

Even in a "directed" collaboration--where a superior power gives explicit direction that 
collaboration is to occur--individuals are still free on whether or not to comply (risking 
sanctions, of course), and how genuinely to collaborate. 

This line of thinking builds on the idea of contracts: we begin as unencumbered, flee people and 
enter into an exchange of promises which in turn is binding and enforceable. Nothing is binding 

on me until I choose to enter a CSG. 

The implications for ethics in collaboration are that no ethics exist until specific standards of 
conduct (or general principles of behavior) are chosen by the group. A "Contract" or 
"Voluntarism" approach flames collaboration as an exchange kind of relationship: explicit roles, 

flee choice, and the group’s ethics are defined by specific agreements guiding (and often 
limiting) individual behavior. 

3. Developmental 

A third approach focuses on interdependence as a starting point for ethics. It also draws attention 
to an organic or experiential vision for relationships in collaboration. 

First, if interdependence is a more accurate view of human relations (akin to an ecological/social 
system "web of life"), then an "ethic of care" better fits with the values of collaboration. This 
argument emphasizes that a key premise of collaboration is interdependence, even before the 
creation of explicit ground rules. CSGs bring together people and organizations that cannot reach 
certain goals or outcomes except by working together. Thus, this understanding of mutual 
interest or mutual need is a better starting point for ethics. 

Second, from my practice and reading about real CSGs, the relationships among stakeholders are 
rarely fixed or unchanging. CSGs grow like plants: sometimes going through predictable stages 
of development, and other times having variants on standard growth patterns. 

Similar to the Intrinsic Values approach which focuses on the values embedded in collaboration, 
the work of collaboration entails coordination of participants’ needs, abilities, new understanding 
of the goals or even a change in the goals themselves. At the heart of much CSG work is this 
developmental part of the work, which should be reflected in the ethics. After all, building 
understanding should also build trust, and creating a set of trusting relationships points to a far 

different set of values than a Contract model. 

2 
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For example, beyond any explicit groundrules, informal norms arise. The group "grows into 
them" and sees how they fit. If there is a problem with a pattern of behavior, then it can be 
raised, discussed and addressed explicitly. Similarly, components of"leadership" and learning 
about group members’ different strengths in analysis, visioning, gathering information, etc. lead 
to shifting responsibilities and different leaders or catalysts for different parts of the collaborative 
process. 

This third approach means that ethics builds out of interdependence, is not strictly 
rational/voluntary, and needs to account for changing relationships rather than fixed roles. 

The Three Approaches Reflect Tensions in CSG work 

These approaches probably reflect different loci about what collaboration is and why people do it. 

The Contract framework seems to fit better on outcome-focused collaboration. The 
understanding for this approach is to clarify roles and set the rules, then to get to work and get 
the job done, i.e., finish "the contract." The expectation is for a short- or medium-term project 

which calls for a CSG, but then it would disband. 

In this view, collaboration is one of many choices for how we can solve problems, and work 
together--or separately--to finish distinct projects. When the project is completed, the CSG 
ends and participants return to the ideal state of liberty in their behavior and relationships. 

The contract approach fits best with a concern about individual accountability: does Joe Smith 
follow the ground rules? What is the observable behavior for how he contributes to the CSG’s 
opportunities or barriers in fulfilling its mission? 

The Intrinsic Values and Developmental approaches emphasize the importance of process in 
doing collaboration. These two approaches place value on the "substance" of relationships. 
Relationships are not merely the means of getting things done: inter-personal and inter- 
organizational trust-building and satisfaction is a central part of collaboration. 

This set of expectations focuses on the challenge (and fun, or creativity) of how you do 
something, not just reach a goal. These two approaches seem better suited to address building 
social capital, trust, and other resources that create long-term opportunities, safety and creative 
communities. A CSG which has a long-term (or open-ended) existence necessarily has to pay 
attention to the quality of relationships and the ethical challenges that are created in that context. 

One final implication could be in identifying two views about the premise that collaboration 
occurs because of interdependence. There may be a somewhat hidden fight over the nature of 
that interdependence. I think it can be understood in practical and moral dimensions. 

Many proponents of collaboration start with practicality: they say, "You don’t have power to 
make and implement a decision and thus you have to work with others." Collaboration is mainly 
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a practical choice: it leads to more creative, sustainable outcomes, unlike using persuasion, 
inducements or coercion. 

By contrast, from a value-infused understanding of interdependence, morality comes to the 
forefront. Because my actions can affect many other people, and vice versa, we have a moral 
obligation to pay attention and to care for others. Proponents of this view might say, "It is 
essential to be aware of, responsive to, and adjust your goals/actions to account for other 
people’s needs and goals." Familiar examples along these lines are neighbor-neighbor and 
friendship relationships. You have your needs and interests, but ethical constraints prevent you 
from playing your music too loudly (for the peace of the neighborhood) and you have a 
generalized obligation to help and support a friend (the proverbial test of"true friendship"). 

So, even with the simple point that CSGs come about due to interdependence, the practical vs. 
moral understanding of interdependence can make a difference in how people consider the ethics 
of CSGs. 

4 



From: 

Sent: 

To: 

Subject: 

Stephens, John B <stephens@sog.unc.edu> 

Wednesday, April 18, 2012 12:02 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Thanks - Seeking grad student for summer work - ethics 

Thanks, Jan 

From: Boxill, Jan 
Sent: Wednesday, April 18, 2012 11:55 AM 
To: Stephens, John B 
Subject: RE: Seeking grad student for summer work - ethics 

Hi John, 
Thanks so much for your email. Your project is very interesting and exciting. Let me get back with you with a few 

candidates. I have a couple in mind. I’ll also check with some of our faculty to see what they pay. 

Best, 

Jan 

From: Stephens, John B 
Sent: Wednesday, April 18, 2012 10:53 AM 
To: Boxill, Jan 
Subject: Seeking grad student for summer work - ethics 

Jan - I am pretty sure I have access to some money for a research assistant for my work on "the ethics of 
collaboration." 

In brief, I am analyzing and applying three approaches: 

1. Intrinsic Values of Collaboration 
The first approach begins with collaboration as guided by principles intrinsic to what constitutes "collaboration." The 

idea of collaboration is "co-laboring’: a kind of cooperative approach to problem-solving. Thus, there are a set of values 

inherent to this kind of social arrangement. Such as 

¯ joint decision-making 

¯ open communication 

¯ respect among group members 

2. Contract or Voluntarism - Collaboration as a choice and only of "limited restraint" 
This approach to framing the ethics of collaboration emphasizes that collaboration is a choice. Thus, by voluntary action 

and a form of "contract" the ethics within a collaborative project are up to the participants. Ground rules are chosen and 

depend on the assent of the members: if a member does not agree, the rule is revised or abandoned. 

3. Developmental - connected to Feminist Ethics 
Ethics of Care - and as a group does its work the norms change, and thus the kinds of ethical foundation for the 
work must adapt. 

My old outline is attached. 

Kind of work: 
1. Reviewing j ournals, books on applied ethics for foundation of work on collaborative stakeholder groups 

and rules/culture for collaboration. 



2. Possibly co-authoring the literature review 

Amount: probably 15-20 hours/week. I’ll be here most of the time for weekly meetings and more frequent 
email/phone exchange 

Suggested timeframe: 6-8 weeks in May-June or June-July. 

Pay - you tell me what the going rate is. 

Can you recommend 2-3 candidates? 

Thanks, John 

John B Stephens 

Coordinator, Public Dispute Resolution Program 
Assoc. Prof. of Public Admin. and Government 
School of Government 
The University of North Carolina at Chapel Hill 
Campus Box 3330 
Knapp-Sanders Building 
Chapel Hill, NC 27599-3330 
T: 919.962.5190 F: 919.962.2705 
http://www, sog.unc.edu/node/93 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Thursday, April 19, 2012 12:24 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
to-do list 

1. Get me list of your courses, by semester, with # of students enrolled (by Friday!) 

2. Read essays and pick top few 

3. Talk to Gerry 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Thursday, April 19, 2012 12:29 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Stone, Theresa <tstone@email.unc.edu> 

updated Assistant Director j ob duties list 

Assistant Director 
¯ Spearheads the Center’s National High School Ethics Bowl proj ect, including (but not limited to), 

recruitment of new competition hosts and organizations, communication with existing competitions and 
teams, creating publicity materials and strategy for the NHSEB, maintaining the NHSEB website, 
supporting the NHSEB steering committee, organizing and managing the casewriting competition, 
editing cases and questions, forging partnerships with Universities, Foundations, and other institutions, 
and organizing/producing events (finding venues, arranging food, recruiting and coordinating judges and 
moderators, etc.) 

¯ Assists the Director in fundraising, primarily by producing and coordinating materials, and in strategic 
planning 

¯ Aggressively pursues outside funding sources to support Center programs, most notably the High 
School Ethics Bowl program 

¯ Oversees the Undergraduate Fellow program and supervises their work as they help the Director and the 
Parr Center complete its mission as well as other interns and work study students. 

¯ Creates and manages the Center’s budget, keeping track of expenses, revenues, and strategically 
planning 

¯ Assists the Director and Events Coordinator in planning and executing Center events 
¯ Assists the Outreach Fellow in working with local high school students, administrators, and students as 

part of the local High School Ethics Bowl project. 
¯ Handles the logistics for the UNC Ethics Bowl team, helping with preparing the team for competition, 

and making travel and competition arrangements 
¯ Media relations: prepares, edits, and distributes materials to the media regarding upcoming events and 

Center programs; handles media inquiries and schedules interviews with Director or Faculty Fellows 
¯ Creates and maintains the Parr Center internet presence, including the Center’s website, facebook, and 

Twitter accounts 
¯ Maintains and adds to the Parr Center listservs 
¯ Maintains the Center and Director’s professional memberships and subscriptions 
¯ Attends meetings across campus and in the community with collaborating parties 
¯ Other tasks at the direction of the Director 



From: 

Sent: 

To: 

Subject: 

Fileva, Iskra N <ifileva@email.unc.edu> 

Friday, April 20, 2012 10:35 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Parr Center 

Thank you, Jan. 

I will stop by to talk about next year, maybe after classes are over and grades are turned in. 
I am very happy to be a part of the Parr Center. If I am at a department with no outreach initiatives, I’ll probably take the 
initiative to do something. 

You know, it is interesting - when I was a child, I was doing a lot of math and was planning to be a mathematician. Later 
on, I started to see math as a little childish and turned to philosophy. 
Now, I’ve begun to see a purely academic life as a little childish - sort of like playing professionally some kind of game. So 
I’ve started to look for ways to make philosophy and my own thoughts relevant to people. 

Yes, I think the high school initiative is great. Those kids were so excited about philosophy. 

talk to you soon, 
---Iskra 

Dr. Iskra Fileva 
Visiting Assistant Professor 
Charles Koch Fellow and Faculty Fellow of the Parr Center for Ethics 
University of North Carolina, Chapel Hill 
Caldwell Hall, CB #3125 
240 East Cameron Street 
Chapel Hill, North Carolina 27599-3125 
Phone: (919) 962-0176 
Fax: (919) 843-3929 

From." Boxill, Jan 
Sent." Thursday, April 19, 2012 11:07 PM 
To." Fileva, Iskra N 
Subject." RE: Parr Center 

Hi Iskra, 
Thanks so much for your email. I am so glad to hear that you are wanting to participate in the Parr Center 
programming next year. You have been such a good participant all year which we greatly appreciate. I 
understand completely as this is why I took on the position as Director of the Center and continue to do so. I too 
most enj oy taking philosophy, and in particular ethics, to a wider audience, reaching out into the community. 
And I am particularly excited about expanding our programs to the high schools; we have found these students 
excited about doing philosophy. 

Please feel free to come in to talk with me about what you might like to do. 

Thanks so much, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 



Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Fileva, Iskra N 
Sent: Thursday, April 19, 2012 7:23 PM 
To: Boxill, Jan 
Subject: Parr Center 

Dear Jan, 

I am writing to say that I would be happy to help with any Parr Center events next year (in any way - organize a panel, 
moderate one, etc.). I felt very good after giving a talk for the community on Tuesday. 

In the last couple of years (particularly, after being treated for cancer), I’ve been feeling an increasing dissatisfaction with 
the purely academic life style we tend to have. I want to speak to a larger audience and, at least upon occasion, to say 
things of practical relevance to other people. If you need help with anything, just let me know! 

Best wishes, 
---Iskra 

P./S. What is the name of the pottery which made my cute coffee cup? My boyfriend saw it and thought it’s adorable (he 
loves cats, in general), and I want to get one made for him. 



From: 

Sent: 

To: 

Subject: 

jdfiore@notes.cc.sunysb.edu 

Saturday, April 21, 2012 10:49 AM 

By DAVID BROOKS 

There’s an atmosphere of grand fragility hanging over America’s colleges. The 

grandeur comes from the surging application rates, the international renown, the 

fancy new dining and athletic facilities. The fragility comes from the fact that 

colleges are charging more money, but it’s not clear how much actual benefit they 

are providing. 

Colleges are supposed to produce learning. But, in their landmark study, 

"Academically Adrift," Richard Arum and Josipa Roksa found that, on average, 

students experienced a pathetic seven percentile point gain in skills during their first 

two years in college and a marginal gain in the two years after that. The exact 

numbers are disputed, but the study suggests that nearly half the students showed no 

significant gain in critical thinking, complex reasoning and writing skills during their 

first two years in college. 

This research followed the Wabash Study, which found that student motivation 

actually declines over the first year in college. Meanwhile, according to surveys of 

employers, only a quarter of college graduates have the writing and thinking skills 

necessary to do their jobs. 

In their book, "We’re Losing Our Minds," Richard P. Keeling and Richard H. Hersh 

argue that many colleges and universities see themselves passively as "a kind of bank 

with intellectual assets that are available to the students." It is up to students -- 19 

and 20 year olds -- to provide the motivation, to identify which assets are most 

important and to figure out how to use them. 

Colleges today are certainly less demanding. In 196 l, students spent an average of 24 

hours a week studying. Today’s students spend a little more than half that time -- a 

trend not explained by changing demographics. 



This is an unstable situation. At some point, parents are going to decide that 

$160,000 is too high a price if all you get is an empty credential and a fancy car- 

window sticker. 

One part of the solution is found in three little words: value-added assessments. 

Colleges have to test more to find out how they’re doing. 

It’s not enough to just measure inputs, the way the U.S. News-style rankings mostly 

do. Colleges and universities have to be able to provide prospective parents with data 

that will give them some sense of how much their students learn. 

There has to be some way to reward schools that actually do provide learning and 

punish schools that don’t. There has to be a better way to get data so schools 

themselves can figure out how they’re doing in comparison with their peers. 

In 2006, the Spellings commission, led by then-Secretary of Education Margaret 

Spellings, recommended a serious accountability regime. Specifically, the 

commission recommended using a standardized test called the Collegiate Learning 

Assessment to provide accountability data. Colleges and grad schools use 

standardized achievement tests to measure students on the way in; why shouldn’t 

they use them to measure students on the way out? 

Many people in higher ed are understandably anxious about importing the No Child 

Left Behind accountability model onto college campuses. But the good news is that 

colleges and universities are not reacting to the idea of testing and accountability 

with blanket hostility, the way some of the members of the K-12 establishment did. 

If you go to the Web page of the Association of American Colleges and Universities 

and click on "assessment," you will find a dazzling array of experiments that 

institutions are running to figure out how to measure learning. 

Some schools like Bowling Green and Portland State are doing portfolio assessments 

-- which measure the quality of student papers and improvement over time. Some, 

like Worcester Polytechnic Institute and Southern Illinois University Edwardsville, 

use capstone assessment, creating a culminating project in which the students display 

their skills in a way that can be compared and measured. 

The challenge is not getting educators to embrace the idea of assessment. It’s 

mobilizing them to actually enact it in a way that’s real and transparent to outsiders. 

The second challenge is deciding whether testing should be tied to federal dollars or 

more voluntary. Should we impose a coercive testing regime that would reward and 



punish schools based on results? Or should we let schools adopt their own preferred 

systems? 

Given how little we know about how to test college students, the voluntary approach 

is probably best for now. Foundations, academic conferences or even magazines 

could come up with assessment methods. Each assessment could represent a different 

vision of what college is for. Groups of similar schools could congregate around the 

assessment model that suits their vision. Then they could broadcast the results to 

prospective parents, saying, "We may not be prestigious or as expensive as X, but 

here students actually learn." 

This is the beginning of college reform. If you’ve got a student at or applying to 

college, ask the administrators these questions: "How much do students here learn? 

How do you know?" 

Jim Fiore 
Director of Athletics 
Stony Brook University 
James. Fiore@StonyBrook.edu 
http ://g osea wo Ives. ocs n .cor!! 
SBU Arena 
Stony Brook, NY 11794-3500 
PH - 631-632-7205 
Fax - 631-632-7122 

This e- mail message, including any attachments, 
is for the sole use of the intended recipient(s) and may 
contain confidential and privileged information. 
Any unauthorized review, use, disclosure or distribution is prohibited. 
If you are not the intended recipient, please contact the sender 
by e-mail and destroy all copies of the original. 



From: 

Sent: 

To: 

Subject: 

WomensVoicesChorus@yahoogroups.com on behalf of 
Women’s Voices Chorus <j anetbuehler@mindspring.com> 

Saturday, April 21, 2012 12:06 PM 

WomensVoicesChorus@yahoogroups.com 

[WVC] Tune in to WCPE 7 pm Sunday for concert preview of "Saints and Sinners"! 

On Sunday, tune in to WCPE 89.7 FM around 7 
pm for a sneak preview of "Saints and 

Sinners"[ 

WCPE’s "Preview" program will interview 
Women’s Voices Chorus’ artistic director, 
Allan Friedman, who will discuss highlights 
of our next concert, "Saints and Sinners." 
The interview will likely be close to 7 pm 
during their 6-9 pm program. If you miss 
the live broadcast, the program will be ar- 
chived t~ere at the WCPE website sometime 
on Monday, April 23. 

~’C N~isiic Direci~r, 
Allan Friedman 

Get your tickets now for.... 



Enjoy music about angels, devils, rogues, and saints, 
in a program that includes Lana Walter’ s Magn~cat, 

opera choruses by Bizet and Verdi, and more! 

Order ticketg 

Sunday, May 6, 4 pm 

Duke Chapel 

401 Chapel Drive, Durham, NC 

Directions 

$15 adult, $5 student/child 

For group rates: 



Tickets available at the door, in advance from chorus members, and online here 

mG 

The Triangle’s only community-based 

classical chorus for sopranos and altos 

has received numerous rave reviews in 

its nineteen-year history, such as 

Classical Voice of North Caro#na: "a 

top-flight ensemble [... ] one of the 

great artistic gems of the Triangle." 

Through their exciting and varied 

repertoire, they bring to life both 

traditional and contemporary music 

written for women’ s choirs. They 

especially enj oy unearthing gems from 

the past as well as commissioning new 

works. Much of their repertoire is by 

women composers. For more 

information visit 

WVC ~t~nter 10 concert, ~Ain’t I a ~ornanr’ 

To remove your name from our mailing list, please cc e. 

Questions or comments? E-mail us at or call 919.684.3855 

Re~ to sender I t t StaA a New To~ 
Messages in this toe (t) 

RECENT ACTIVITY: 
Visit "{our Group 



This is the email group for Women’s Voices Chorus in Chapel Hill NC, a community-based classical chorus for sopranos 
and altos. As a member of this group you will receive periodic announcements about concerts, performances, and 
other events that may be of interest to you. 

To unsubscribe from this group, send an email to: 
WomensVoicesChorus-unsubscribe@yahoogroups.com 

To subscribe to this group, send an email message to: 
WomensVoicesChorus-subscribe@yahoogroups.com 

Swtch to: TextoOnly, Daily Digest o Unsubscdbe ¯ Terms of Use 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Monday, April 23, 2012 2:39 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
rutgers 

Did you cancel yet? 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Marc Lange <mlange@email.unc.edu> 

Wednesday, April 25, 2012 4:45 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Boxill, Bernard R 
<brboxill@email.unc.edu> 

important dates 

2012-13 dept adm.doc 

Dear Jan and Bernie 

I understand that you will be absent for Monday’s faculty meeting. Accordingly, I wanted to make sure that you 
had the following important dates (which will be mentioned at the meeting): 

¯ Final Faculty Meeting: Tuesday, May 8, 9 AM 

¯ End-of-the-year party: Saturday, May 12, 5 PM, Hyde Hall and McCorkle Place, bring food and 
outdoor chairs and outdoor games 

¯ Departmental Graduation Ceremony: Sunday, May 13, noon, Howell Hall. 

¯ Start-of-the-year party: Friday, August 24, Horace Williams House. 

¯ Final Faculty Meeting: Monday, May 13, 2013, 9 AM 

I have also attached the administrative assignments for next academic year. 

Best wishes, 
MBL 

Marc Lange 
Bowman & Gordon Gray Distinguished Professor and 
Philosophy Department Chair 
University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 
919 962.3324 (o) 



CHAPEL HILL PHILOSOPHY 
DEPARTMENTAL ADMINISTRATION 2012-2013 

CHAIR ...................................................................................................................... Marc Lange 
ASSOCIATE CHAIR ...................................................................................... Thomas Hofweber 

DIRECTOR OF THE PARR CENTER ......................................................................... Jan Boxill 

DEPARTMENT MANAGER ................................................................................. Theresa Stone 
SPECIAL PROJECTS COORDINATOR .................................................................. Claire Miller 

STUDENT SERVICES MANAGER ................................................. Kelly Finn (upon her return) 

PROGRAM COORDINATOR .................................................................................................... ? 

DIRECTOR OF GRADUATE STUDIES ......................... Alan Nelson, [Gerald Postema (spring)] 

DIRECTOR OF UNDERGRADUATE STUDIES ..................................................... John Roberts 

DIRECTOR OF PPE ............................................................... Geoffrey Sayre-McCord 

ASSISTANT TO THE DIRECTOR, PARR CENTER ........................................... Adam Schaefer 
LIBRARY SERVICES COORDINATOR ................................................................ James Lesher 

TA COORDINATOR ................................................................................................................. ? 

COMMITTEES 

ADMISSIONS ............................................................... Paul (Chair), Hill, Kotzen, Leunissen 

(fall), Postema, Roberts 

AFFIRMATIVE ACTION/EEO ..................................... B. Boxill (Chair), Paul, grad rep. 

COLLOQUIUM ............................................................. MacLean (Chair), Simmons, Miller (ex 
officio), grad rep 

GRADUATE ................................................................. Nelson (Chair), Hofweber, Postema, 
grad rep 

GRIEVANCE ................................................................ B. Boxill (Chair), Neta, grad rep 

HIRING ......................................................................... Sayre-McCord (Chair), B. Boxill, 

TBD, grad rep 

NOMINATIONS ........................................................... Simmons (Chair), Miller (ex officio), 

PLACEMENT ............................................................... Neta (Chair), Blackburn (fall), 
MacLean, Sayre-McCord. 

PRE-LAW COMMITTEE .............................................. Postema, (Chair) Corrado, grad rep 

SPEAKERS ................................................................... Bar-On (Chair), Neta, Lycan (spring), 
Paul, Reeve, grad rep 

UNDERGRADUATE .................................................... Roberts (Chair), Hill, Lesher, grad rep 

OUTREACH .................................................................. Burroughs (Chair), Sayre-McCord, J. 

Boxill, grad rep 

PPE ................................................................................ Sayre-McCord (Chair), Brennan, grad 

rep 

Faculty away: M. Adams, R. Adams, Blackburn (spring), Brennan (fall), Leunissen (spring), 
Lycan (fall), Nelson (spring), Preston-Roedder (fall), Wolf. 



From: 

Sent: 

To: 

Subject: 

Noah Pickus <pickus@duke.edu> 

Wednesday, April 25, 2012 6:26 PM 

Schaefer, Adam R <adschaef@email.unc.edu>; Caroline Luther 

<caroline.luther@duke.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: Moral Purpose Award 

Adam, Jan: 

I will have our winner selected tomorrow. We have our next e-newsletter going out tomorrow 

afternoon and I’d to include announcements of the joint program and the two winners. Can you 

send me a pdfofyour winning entry and any info on the student if you have it and a photo if you 

have it. If not, no worries, just the essay. 

I’d then like to see if you all and the student can come over in the next week or two (assuming 
the two students are around, which may not be the case!) so we can have a lunch or something 

together, take some photos, etc. Sounds good if we can schedule it? 

Thnx, Noah 

From: "Schaefer, Adam R" <adschaef@email.unc.edu> 
Date: Tue, 24 Apr 2012 14:01:11 +0000 

To: "Schaefer, Adam R" <adschaef@email.unc.edu>, Duke User <pickus@duke.edu>, Caroline Luther 

<caroline.luther@duke.edu>, Jan Boxill <jmboxill@email.unc.edu> 
Subject: RE: Moral Purpose Award 

Hello all - 

We have picked our winner and wondered what we do next. Is there a public ceremony of some kind, or is at 
as simple as transferring ~nds and making an announcement on our website? 

Thanks, 
Adam 

From: Caroline Luther 
Sent: Thursday, March 15, 2012 03:53 PM 

To: Boxill, Jan <JMBOXILL@email.unc.edu>; Noah Pickus 
Cc: Schaefer, Adam R <adschaef@email.unc.edu> 
Subject: RE: Moral Purpose Award 

Excellent! So are we all on board for a 4/13 deadline? Please review the revised text, below, and let me know if 
everything is accurate. 

Adam, Kenan just liked the Parr Center on Facebook--perhaps we can coordinate some posts. 

The Kenan Moral Purpose Award is given to the author of the best undergraduate student essay on the role a liberal 

arts education plays in students’ exploration of the personal and social purposes by which to orient their future and the 



intellectual, emotional, and moral commitments that make for a full life. Established in honor of the Institute’s 15th 

anniversary at Duke, the award is now in its second year and has been expanded to include students from the University 

of North Carolina at Chapel Hill, thanks to a partnership with the Parr Center for Ethics. 

Essays should address either or both of the following questions: 

<!--[if ! supportLists]-->. <!--[endif]-->ln what ways have your core beliefs and larger aims been tested, 

transformed, or confirmed during your time in college? 

<!--[if ! supportLists]--> <!--[endif]-->How have you had to defend or challenge prevailing ideas, social 

norms or institutions and what lessons have you learned from doing so? 

One winner from each school will receive an award of $1,000. 

Guidelines 

Open to all currently enrolled Duke and University of North Carolina-Chapel Hill undergraduate students. 

Length: 500-800 words. 

Due date: April 13, 2012. 

Duke essays must be submitted via email to Rachel Revelle (rachel.revelle@duke.edu); UNC-Chapel Hill essays to Adam 

Schaefer (adschaef@email.unc.edu). 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Thursday, March 15, 2012 2:45 PM 
To: Noah Pickus; Caroline Luther 
Cc: Schaefer, Adam R 
Subject: RE: Moral Purpose Award 

Hi Noah, 

This looks good, and we are good to go, and definitely on board with the project. Thanks so much. 

Our contact person is Adam Schaefer who is copied on this email. 

Yes, let’s get together soon--after March 24th when we return from the gioethics Bowl! 

Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 

From: Noah Pickus [mailto:pickus@duke.edu] 
Sent: Thursday, March 15, 2012 10:06 AM 
To: Caroline Luther; Boxill, Jan 
Subject: Re: Moral Purpose Award 

Caroline -- Great. Looks good. I am copying Jan Boxill, who directs the Parr Center for Ethics at 

UNC. I’d discussed with Jan that we offer two awards (each 1K) this year to a Duke and a Carolina 



student. We would cover the award costs; Jan would promote at UNC and select (or have a 
committee select) the winner from their campus. 

We don’t need to set any date by which the winner(s) need to be available. Esp. if we do this with 

Jan and UNC we should see if there’s a common time to do something. 

Jan -- are you good to go to jump on this? I knowyo hand I should get together in general but 

don’t want to hold this up. So let us know if you’re on board and let Caroline know with whom 

she should work in your office. I really hope you want to do this -- I think it should be low cost 
(time-wise!) and nice maybe even high impact. 

Best, Noah 

From: Caroline Luther <caroline.luther@duke.edu> 

Date: Thu, 15 Mar 2012 09:55:20 -0400 

To: Duke User <pickus@duke.edu> 

Cc: Suzanne Shanahan <suzanne.shanahan@duke.edu> 

Subject: Moral Purpose Award 

Hi Noah, 

I took a stab at revising the text for the Moral Purpose Award page and completely made up due dates and that Rachel 

should receive the essays. See below. What deadlines are you thinking about? Is it important for the winner to receive 

the award at our Board meeting (I changed it to lunch because the dinner is closed)? I can get started on a simple flyer 

and Chronicle ad, put this on our website, Facebook page, in today’s newsletter, etc. 

Thanks! 

Caroline 

The Kenan Moral Purpose Award is given to the author of the best undergraduate student essay on the role a liberal 

arts education plays in students’ exploration of the personal and social purposes by which to orient their future and the 

intellectual, emotional, and moral commitments that make for a full life. Established in honor of the Institute’s 15th 

anniversary at Duke, the award is now in its second year. 

Essays should address either or both of the following questions: 

<!--[if ! supportL, ists]-->. <!--[endi~]-->ln what ways have your core beliefs and larger aims been tested, 

transformed, or confirmed during your time at Duke? 

<!--[if ! supportL, ists]-->. <!--[endi~]-->How have you had to defend or challenge prevailing ideas, social 

norms or institutions and what lessons have you learned from doing so? 

One winner will receive an award of 51,000. 

Guidelines 

Open to all currently enrolled Duke undergraduate students. 

Length: 500-800 words. 

Due date: April 13, 2012. Essays must be submitted via email to Rachel Revelle. 

Winner ideally should be available to receive his or her award at a luncheon on East Campus on April 20, 2012. 





From: 

Sent: 

To: 

Subject: 

Allen James <allen@tothsports.com> 

Thursday, April 26, 2012 8:59 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Ethics in Sport - USA Track & Field violations 

Dear Ms. Boxill, 
USA Track & Field (USATF) announced the hiring of a new CEO, Max Siegel, this week. While Mr. Seigel may be the best 

person for the job and highly suited to lead USATF, it’s a clear violation of USATF’s Code of Ethics (Article II.A.6. - see 

below). 

As a two-time Olympian, former Athletes Advisory Rep, former member of USATF’s Board of Directors and so on ..... I am 
deeply concerned especially in this Olympic year. Already, ESPN is noting the curiosity of this hire. 

http://espn.go.com/olympics/trackandfield/story/ /id/7128450/us-track-field-hiring-former-board-mem ber-com pany- 

raises-questions 

About the same time the US Olympic Committee (USOC) was mandating National Governing Bodies (NGB’s) to update or 

institute their own Code of Ethics, then USATF President, Bill Roe, asked for my participation on a newly formed 

independent Ethics Committee that would serve in perpetuity. I agreed and joined a terrific group of people. We 

studied best practices of corporate & not-for-profit organizations, as well as, looking at the Sarbanes-Oxley Act. By the 

fall of 2006 we were able to institute the Code of Ethics and we then began to work on independent oversight and 

enforcement - an attempt to further remove any conflicts our Ethics Committee would have. As a committee we began 

to see a small influx of cases involving the COl section and monies paid to volunteers beyond typical reimbursement and 

stipends. 

During the presidential campaign season for USATF President (post Olympics 2008), we were requested to render 
judgment on false endorsements by the Hightower campaign (Stephanie Hightower is the current USATF President). 

Our Chair issued several letters for the Hightower campaign to cease, desist and to publicly correct such false 

endorsements, but they refused. It was of little surprise that she ignored our requests and Ms Hightower formally 

dissolved the Ethics Committee later in 2009. Three years later, it is of no surprise to me that this President has no 

intention of following the organization’s COE and that the Board of Directors has also failed in their duty to comply by 

the COE. 

I have appealed to the USOC to consider this matter formally and notify USATF that this will be investigated by the 

USOC. The facts are that Max Siegel was on the Board of Director. Violation number 1 occurred when Mr. Siegel 

resigned and promptly entered into a consulting contract with USATF. Violation number 2 is the hiring of Mr. Siegel as 

CEO. 

Article II.A.6 http://www.usatf.org/about/policies/ethics/code.asp 
Prohibition of use of confidential information and exertion of undue influence: In the event a "Responsible Person" for 
any reason ceases to provide services to USATF, whether as a paid employee or as a volunteer, such person shall not 
utilize any confidential information obtained during such period of service for his or her own benefit or for the benefit 
of any "Third Party~ for a period of two (2) years from cessation of such service. Any attempt by the "Responsible 
Person" to utilize that confidential information or to exert his or her influence over USATF employees or other 
members of USATF in an attempt to benefit himself or herself or a "Third Party" in any transaction with USATF shall 
subject that person to continued compliance with this Code for that two (2) year period including, but not limited to, 
disclosure, oversight by the Ethics Committee respecting his or her conduct and recommendation by the Ethics 
Committee for termination of such transaction 

With this being an Olympic year, the leadership or lack thereof within USATF is incredibly disturbing. I feel like I have 

fought the good fight for so many years. I finally left our governance and resigned from all of my positions by the fall of 

2009. I feel like this has stirred me back to action. I hate injustice and unethical business. Do you have any resources, 

assistance or insight that you might be able to bring to the table? I’m just one small voice. Could I be looking at things 

through rose-colored lenses? Help! 



Thank you, 

Toth’s Sports 
www.tothsports.com 

(716) 649-5424 office 

(716) 861-0789 mobile 

(716) 649-5525 fax 



From: 

Sent: 

To: 

Cc: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Thursday, April 26, 2012 10:56 AM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu>; Roberta Israeloff 
<risraeloff@squirefoundation.org> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: NHSEB 

Hey Geoff, 

So I guess one thing that I would wonder about is how that mechanism would work in practice. Perhaps the one time 

grant could go into a sort of multimyear escrow and be used only to support travel for teams that met some certain 
threshold. As far as other kinds of support at the national level, I’m not sure how we could do it without favoring them 

over other teams. Of course the regional coordinators should be inclusive and supportive in their recruitment and 

dealings with new teams, but I’m not sure how the national event would play a direct role in that. 

guess my question would be is how we could use those funds in practice without giving any advantage to specific 

regionals/schools. 

As far as other schools, I’m not sure of all our demographics, nor of what Casey’s definition would be. I just this morning 

received a phone call from a teacher in Virginia Beach who wants to start a team. I know that Alamance County has 

pockets of poverty. Hillside, as you mentioned. I remember the gentleman from Savannah who was interested in 
starting an ethics bowl - I have to think that out of the 28 schools he mentioned, some of those were high-poverty. 

Adam 

From: Sayre-McCord, Geoff 
Sent: Thursday, April 26, 2012 10:42 AM 
To: Rober[a Israeloff 
Cc: Boxill, Jan; Schaefer, Adam R 
Subject: Re: NHSEB 

Dear Jan and Adam, 
One thing Roberta and I talked about was the possibility of some of their support being specifically for 
supporting teams as schools in areas of concentrated poverty and for establishing a scholarship fund to support 
teams that can’t otherwise afford to come to the nationals. In addition to Hillside, I wonder if there are other 
schools, either in NC or in the other active areas, that will meet their interests. 
Thoughts? 
Geoff 

Geoffrey Sayre-McCord 
Morehead Alumni Distinguished Professor 
Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 

919.627.1403 



On Apr 26, 2012, at 10:12 AM, Roberta Israeloffwrote: 

Good morning, 

I had a promising phone call with Donna Stguk from the Annie E. Casey Foundation yesterday. After 
determining that she grad I attended the same elementary school half a century ago, she expressed interest in 
supporting the NHSEB with a one-f me $10,000 grgmt. However, she emphasized that this would be conditional 
on our addressing one of Casey’s main concerns, which is "ensuring outreach to grad engagement of schools in 

gueas of concentrated poverty." She made it degu that this would be a condition not simply for the finals, but for 
regional bowls as well; that is, I think she’d like some statement that we gue emphasizing outreach to schools in 
impoverished areas in general. 

I called Geoff after this call, grad he mentioned that Hillside, which took part in last year’s Chapel Hill bowl, I 
believe, is the type of school Stguk is talking about. But again, I think that what we’d need to come up with is 
some kind of statement committing ourselves to recruiting schools from disadvgmtaged areas, in both regional grad 
national events. 

She also mentioned that cultivating Leadership grad Policy Reform are two of Casey’s priorities. I tried to pitch 
the bowl as addressing the leadership issue, but we could probably figure out how to highlight this more effectively 
as well. Also, she said the Casey is endowed by UPS which is qugutered in Atlgmta - I have no contacts there at 

all...gmy way we could reach out to some Atlgmta high schools, or to gmyone in philosophy at Emory or gray of the 
other schools there? 

I have to be out of my office for the rest of today but will be here tomorrow. Stguk suggested that she grad I talk 

again at the end of next week so I’m trying to schedule a call with her next Friday - so I hope we cgm come to 
some kind of conclusion about how to proceed before that. By the way, the issue of tgugeting schools in 
tmderserved communities came up with at least 2 other potential ftmders I spoke with, so it’s something we 
should address m~yway. 

That’s it for now, cheers to all, 
Roberta 



From: 

Sent: 

To: 

Subject: 

Michalak, Sarah C <smichala@email.unc.edu> 

Thursday, April 26, 2012 4:52 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Administrative Board of the Library Appointments 

Dear Jan, 
I would like to make an appointment to talk with you on the phone, or else you could just call me when you get a 

chance. I will be in my office until 5:45 or so tonight and from 7:00-9:30 tomorrow morning. Then Friends of the Library 

Advisory Board all day tomorrow and back on Monday. My to-the-desk number is 2-6594. Thanks so much. Sarah 

Sarah C. Michalak 

University Librarian 

Associate Provost for University Libraries 

University of North Carolina at Chapel Hill 

203 Davis Library 

Campus Box 3900 
Chapel Hill, NC 27517 

919 962 1301 

smichala@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Platz, Gina B <gina@email.unc.edu> 

Friday, April 27, 2012 12:33 PM 

’hotline@listserv.unc.edu’; Townley-Tilson, Karla A <mcclurek@email.unc.edu>; 
Younger, Sherry R <syounger@email.unc.edu> 

VCR Removal Announcement - Summer 2012 

Dear UNC Instructors, 

I am writing to inform you of an important change taking place this summer, affecting approximately 40 technology 

rooms scheduled by the Registrar’s office. According to their current room assignment data, you are scheduled to teach 

in these affected rooms for Fall 2012 semester. 

VHS tape players (VCR’s) are currently no longer being manufactured by the audio/visual industry. We can no longer get 

replacement units/parts for the VCR’s currently installed in our 180 General Purpose Technology Classrooms. We have 

worked with the Classroom Policy Steering Committee to devise a long-term plan for removing these units from the 

classrooms and give instructors alternative ways to deliver VHS content. 

After careful review of our classroom usage data, we have identified 40 rooms that have had little or no usage (less than 

60 minutes) during the past calendar year. Our plan is to remove the VCR’s during the summer 2012. Doing this will 

allow us to have a stock of spare units for the remaining 140 rooms. The final phase of the plan to remove the 

remaining units will take place summer 2013, prior to Fall 2013 classes beginning. 

If you do rely on VHS tapes for instructional purposes, you can work with my team to get your material digitized. We are 

able to digitize VHS tapes that you own, but we cannot digitize items that are checked out from the libraries. 

We do hope that this change will not negatively impact your courses and we will work with you to make this transition 

as smooth as possible. 

The rooms are listed below for Summer 2012 removal: 

CNdwel 208 
Chapman 125, 211 

Coker 201 

Davie 101, 301 

Fetzer 104, 106, 109 
Gardner 07, 106, 210, 307, 308, 309 
G~obN Ed Center ~009, ~0~5 
Greenlaw 103, 222, 317 

Murphey ~/~ 220~ 221, 3~4 

Peabody 215, 217~ 218, 220 

Phl/ps 301~ 367, 383~ 385 

Sto~e Center 209, 210 
W/~o~ Ha/107 

Wlso~ L~bra~~ 304 

The timeframe is as follows: 
Buildings A-G for affected rooms : VCR removed between 6/1 - 6/30 

Buildings H-W for affected rooms: VCR removed between 7/1 - 7/31 

Please let me know if you have any questions about this. 



Thank you, 

Gina 

Gina Platz 

ITS Classroom Hotline Manager 

http://hotline.u nc.edu 

919.962.1450 (v) 

919.428.1238 (c) 

919.962.8349 (f) 

08 Peabody Hall, CB#3503 

gina@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gist, Jacquelyn Michelle <JMGIST@EMAIL.UNC.EDU> 

Friday, April 27, 2012 1:38 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Space Available for Student Groups this Summer-H4 Carolina’s Co-Working Space 

HiJan, 

I hope that you are doing well. 

I wanted to be sure that you knew about H4, Carolina’s Summer Co-Working program housed in UCS. All students and 

student groups are welcome to use this free space. Learn more at http://careers.unc.edu/h4 

Please feel free to share this email with your students as well as your colleagues across campus. 

Best, 
Jacquie 

Jacquelyn M Gist 
Assistant Director 
University Career Services 
919-962-6656 



From: 

Sent: 

To: 

Subject: 

Thorp, Holden <holden_thorp@unc.edu> 

Sunday, April 29, 2012 1:25 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Greatint Obama 

Jar~, 

Introducing you and Jackie to President Obama was an all-time highlight for me. Enjoy the islands. 

Holden 

From: Boxill, Jan 
Sent: Saturday, April 28, 2012 10:30 AM 
To: Thorp, Holden 
Subject: Greatint Obama 

Dear Holden, 
I can’t thank you enough for the special invitation to greet President Obama. It was an amazing and wonderful 
experience to be able to represent the faculty in welcoming the President to UNC to give a speech on a topic 
that so important to our mission at UNC. The attendance was great and everyone I have talked to is still on a 
high. We are so fortunate to have had the opportunity to have him at UNC. And you set the tone with your own 
impassioned warm up! GOOD JOB!! 

Again thank you so much. Words cannot express my appreciation. 

Best, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Juengst, Eric Thomas <ejuengst@email.unc.edu> 

Tuesday, May 1, 2012 11:27 AM 

Carl Ficarrotta <jcficarrotta@gmail.com>; ws66@duke.edu 

Boxill, Jan <JMBOXILL@email.unc.edu>; Schaefer, Adam R 
<adschaef@email.unc.edu>; ’Eva Dadlez’ <edadlez@uco.edu>; Lyerly, Anne Drapkin 

<alyerly@email.unc.ed u> 

Re: Abortion Conference Help? 

Hi Carl, 

Nice to virtually meet you! We surely could help bring in a speaker for the Friday round-table (expenses plus 51,000), in 

exchange for a seat at the conference planning table. 

I have copied my colleague Annie Lyerly, who I think could be very useful to you in identifying keynoters and thinking through 

the workshop plan. Annie is an Ob/Gyn with an M.A. In philosophy from Georgetown, and knows the reproductive ethics 

community very well. If she is not already involved (we have talked before with Jan about co-sponsoring a workshop on 

abortion with the Parr Center), I hope that you’ll consider inviting her. 

Can you tell me more about the goals for the meeting and what the Saturday panel(s?) will look like? 

Thanks, 

Eric 

Eric T. Juengst, Ph.D. 

Director, UNC Center for Bioethics 

Professor, Department of Social Medicine 

Professor, Department of Genetics 

333 MacNider Hall, Campus Box 7240 

University of North Carolina, Chapel Hill 

333 S. Columbia Road 

Chapel Hill, NC 27599-7240 

Ph.: 919-962-4340 

email: ejuengst@med.unc.edu 

http://bioethics.unc.edu 

From: Carl Ficarrotta <jcficarrotta@gmail.com> 

Date: Wed, 25 Apr 2012 13:13:27 -0400 

To: <ejuengst@med.unc.edu>, <ws66@duke.edu> 

Cc: "’Boxill, Jan’" <JMBOXlLL@email.unc.edu>, <adschaef@email.unc.edu>, ’Eva Dadlez’ <edadlez@uco.edu> 

Subject: Abortion Conference Help? 

Dear Professors Juengst and Armstrong: 

I’m a visiting scholar in UNC’s philosophy department (Walter, we’ve met briefly on a number of occasions--Eric, I’ve 



not yet had the pleasure). I’m working with Jan Boxill and the Parr Center to host a short abortion conference (7-8 

September), thinking that the timing just before the election would be more than fitting. A professor from the 

University of Central Oklahoma, Eva Dadlez, has agreed to assemble the panels for Saturday the 8th, and that process is 

already underway. What we’re also hoping for is at least one, or perhaps a few in a roundtable, fairly big-name 

keynoters on Friday. The vision is to have this portion very open to the public and well advertised--it will serve the 

community, the electoral process, and with any luck, result in more participation the next day. 

Here’s our problem. The Parr Center has, according to Jan, NO MONEY for the keynoters. Zip. I thought I might try 

asking this question in a more indirect way, but decided anything less than bluntness would border on being 

disingenuous, so here goes: do either or both of you have funds that might be used to bring in one or more high profile 

abortion scholars? We’re not talking about much, maybe expenses plus a 51000 honorarium. We might approach Don 

Marquis, Judith Jarvis Thompson, David Boonin, or others of their ilk. We wouldn’t ask you or your staff to do any of the 

chores associated with putting on the conference, but of course, your centers would be on the bill as sponsoring the 

event. 

We know everyone is in tough shape financially these days, but for such a worthy cause, we judged it couldn’t hurt to 

ask. And whether you can help out or not, we certainly hope you’ll attend in September, and as more details become 

available, advertise the conference through your outlets. 

Let me know if you have any questions about this at all. 

Very Best Regards 

Carl Ficarrotta 



From: 

Sent: 

To: 

Subject: 

Vin Steponaitis <vps@email.unc.edu> 

Tuesday, May 1, 2012 1:02 PM 

Agbe-Davies, Anna Sophia <agbe-davies@unc.edu>; Reznick, Steve 
<reznick@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Jack Evans 
<EvansJ@kenan-flagler.unc.edu>; Guskiewicz, Kevin M <gus@email.unc.edu>; 
Margolis, Lewis <lew margolis@unc.edu>; Smith, Jay M <jaysmith@email.unc.edu> 

Follow-up to our last meeting 

Dear Faculty Working Group Colleagues, 

As you may recall, we decided at our last meeting to try to set up a 
meeting with Bubba Cunningham sometime in the next two weeks, in order 
to lay the groundwork for our continuing discussions next fall. 

I emailed him late last week, with CC to his assistant Molly Norton, 
requesting such a meeting, but have yet to get a response. Given this, 
and the fact that I’m leaving for the field on May 8th, it’s fair to 
assume at this point that no meeting will happen in the short run. I’ll 
take the matter up again when I return in July. It may work better to 
have the invitation come from someone that he knows personally, such as 
Jan or Jack, rather than a stranger like me. I did drop Jan’s, Jack’s, 
and Kevin’s names in the invitation, telling him they were part of our 
group, but that alone didn’t do the trick. 

I’d be grateful for any advice you may have about how best to move 
forward. If it were possible to set up a meeting with him in late July 
or early August, before the semester starts, would you be willing to 
come? If not, I would understand, but just thought I’d ask. 

Best, 
Vin 

Vincas P. Steponaitis 
Professor of Anthropology 
Chair, Curriculum in Archaeology 
Director, Research Laboratories of Archaeology 

Mailing address: 
Research Laboratories of Archaeology 
University of North Carolina 
Chapel Hill, NC 27599-3120 

tel.: (919) 962-6574 

fax: (919) 962-1613 
email: vin~unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Entwisle, Barbara <entwisle@unc.edu> 

Tuesday, May 1, 2012 6:26 PM 

Whitfield, Beverly Gail <gail_whitfield@unc.edu>; Swaminathan, Jay 
<swaminaj@email.unc.edu>; desimone@unc.edu; Blase, Karen <karen.blase@unc.edu>; 
Tropsha, Alexander <alex_tropsha@unc.edu>; Weiner, Bryan J 
<weiner@email.unc.edu>; Cohen, Myron S <myron_cohen@med.unc.edu>; Curtis, Sean 
<seanc@cs.unc. edu>; Cone, Judith <j acone@email.unc, edu>; Dardess, Margaret B 
<margaret_dardess@med.unc.edu>; FitzGerald, Kevin 
<kevin_fitzgerald@med.unc.edu>; Guilkey, David K <david_guilkey@unc.edu>; 
Handa, Sudhanshu <shanda@email.unc.edu>; Pettifor, Audrey E 
<apettif@email.unc.edu>; Thirumurthy, Harsha <harsha@unc.edu>; FitzGerald, Kevin 
<kevin_fitzgerald@med.unc.edu>; Magnuson, Terry R 
<terry_magnuson@med.unc.edu>; Stanley Ahalt <ahalt@renci.org>; Voss, Paul R 
<paul_voss@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Ribisl, Kurt M 
<kurt ribisl@unc.edu>; Knafl, Kathleen A <kknafl@email.unc.edu>; Bowen, Gary L 
<glbowen@email.unc.edu>; Ammerman, Alice S <alice_ammerman@unc.edu>; Tim 
Carey <carey@schsr.unc.edu>; Stringer, Jeffrey S.A. <jstring@email.unc.edu>; 
Blanchard, Lynn White <blanchard@unc.edu>; Hussong, Andrea <hussong@unc.edu>; 
Grossberg, Lawrence <docrock@email.unc.edu>; Corbie-Smith, Giselle M 
<gcorbie@med.unc.edu>; Carsey, Thomas M. <carsey@email.unc.edu>; Bentley, 
Margaret E <pbentley@unc.edu>; Odom, Samuel L Jr <slodom@unc.edu>; Cohen- 
Vogel, Lora A <cohenvog@email.unc.edu>; Youngstrom, Eric Arden <eay@unc.edu>; 
Leeman, Jennifer <jleeman@ad.unc.edu>; stortega@northcarolina.edu 

Resnick, Jacqueline C <j acki_resnick@unc.edu>; B artolone, Regina F 
<regbart@email.unc.edu>; Peterson, Herbert B <herbert~eterson@unc.edu>; Fixsen, 
Dean L <dean.fixsen@unc.edu>; Haidar, Joumana <j oumana haidar@unc.edu>; Bose, 
Carl L <carl_bose@med.unc.edu>; Cornett, Catherine L 
<catherine_cornett@med.unc.edu>; Biancardi, Kathy S <kathy_biancardi@unc.edu>; 
Meares, Mark M <mark meares@unc.edu>; Rimer, Barbara K <brimer@unc.edu> 

Implementation Science Meeting 

Dear colleagues: 

I want to thank Jacki Resnick and her team, Regina Bartolone and Gail Whitfield, for organizing today’s meeting. I meant 

to do this at the end when I wrapped up. The Office of Research Development has been playing a central role in 

developing implementation science as a potential area of interest for Carolina. Without them, today’s meeting would 

not have happened. 

I want to thank Dean Fixsen and Bert Peterson again for their presentations. 

I want to thank all of you for your contributions as well. It was an interesting conversation. 

I am very pleased with the progress we made today. Several areas for potential development were identified. I think 

that many of you discovered new colleagues with whom you share interests. After Jacki and I have had a chance to 

think about what we learned, we will be back in touch about next steps. 

All best wishes, 
Barbara 

Barbara Entwisle, PhD 

Vice Chancellor for Research 



Kenan Distinguished Professor 

University of North Carolina at Chapel Hill 

312 South Building, CB 4000, Chapel Hill, NC 27599-4000 

T 919-962-1319 ~ entwisle@unc.edu 

Visit us: http://research.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Wednesday, May 2, 2012 4:56 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

sponsors prospectus 

Hey Geoff, 

Jan and [ looked at this and the ECOA brochure and wanted to talk more about this before we spend a lot of time with it. 

~ think we have reservations about modeling our funding pitch and materials off of a corporate conference. One of the 

things we talked about is the corporatization of the materials and swag...for comparison, we were at the National 

Undergraduate Bioethics Bowl last month in Denver.oothey had gift bags with some small items - mugs, 

calendar/organizers and some of those word magnets that you can use to create sentences° The only sponsor anywhere 

on the materials was that the magnet set included a bioethics center. The sponsors were mentioned in the program and 

at the dinner, but that was the extent of their visibility. 

At the regional IEB last fall in Baltimore, all the competitors received a sweatshirt...it had the names of the schools and 

Fred’s center, but no corporate Iogos or sponsors listed (even though Northrupp Grumman is a sponsor). 

In the national IEB in Cincy, the program didn’t have any corporate sponsors listed, and the APPE program just had ads in 

the backs for ethics centers and book publishers. 

Remember too that when I threw out the idea of having sponsors names on the trophy, Roberta and others objected... 

All that is to say that the three of us should probably meet next week and try to get Roberta to call in so we can figure 

out what we want to do, who is being targeted, and what materials we need to produce...are you going to be any days 

other than Tuesday? 

Thanks, 

Adam 





From: 

Sent: 

To: 

Subject: 

DeSaix, Jean <jdesaix@email.unc.edu> 

Sunday, May 6, 2012 9:29 AM 

Faculty Executive Committee <facexec@listserv.unc.edu> 
RE: [facexec] OpEd About Online Education 

Thanks, Anselmo, this is fascinating. The comments are almost better than the article! 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 
Jean DeSaix, Ph.D. Senior Lecturer in Biology 

Director Health Professions Advising Office http://preprofessionaladvising.unc.edu/pre-health 
Department of Biology Coker Hall CB#3280 

University of North Carolina at Chapel Hill, NC 27599-3280 

Work Phone: 9:19-962-:1068 Home Phone 919-929-1580 

FAX 9:19-962-1625 emai! jdesaix@email.unc.edu 
%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 

From: Anselmo Lastra [mailto:lastra@cs.unc.edu] 
Sent: Sunday, May 06, 2012 8:49 AM 
To: Faculty Executive Committee 
Subject: [facexec] OpEd About Online Education 

John Hennessy, president of Stanford, has been talking about the tsunami that is due to hit higher ed because of 
online education. This is an op ed piece about it. 

http://www.nytimes.com/2012/O5/O4/opinion/brooks-the-campus-tsunami.html 



From: 

Sent: 

To: 

Subject: 

Burroughs, Michael Dean <burrougm@email.unc.edu> 

Sunday, May 6, 2012 2:46 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: class/outreach discussion 

Great! Talk to you then. 

Should I call you on your office phone or another number? Or would you prefer to call me? 

Best, 

Michael 

From: Boxill, Jan 
Sent: Saturday, May 05, 2012 3:44 PM 
To: Burroughs, Michael Dean 
Subject: RE: class/outreach discussion 

Sounds good--I have it on my calendar! 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Burroughs, Michael Dean 
Sent: Saturday, May 05, 2012 3:36 PM 
To: Boxill, Jan 
Subject: RE: class/outreach discussion 

Hi Jan, 

Thanks for making some time to talk. 

How about Monday morning (5/14), say, 10 am CST/11 am EST? No problem if that won’t work; I can be flexible that 
week as I am mostly writing from home now and am done with teaching and most of my obligations on campus. Just let 
me know (if necessary) an alternative day/time that will work for you. 

Best, 

Michael 

From: Boxill, Jan 
Sent: Saturday, May 05, 2012 3:05 PM 
To: Burroughs, Michael Dean 
Subject: RE: class/outreach discussion 

Hi Michael, 
Good to hear from you and that you have a unc email! ! 
This upcoming week is packed until graduation next Sunday, the 13th, but the week after graduation would be a 



good time to talk about things, I am pretty open that week with only a few meetings scheduled on Monday and 
Tuesday afternoon. Let me know what’s best for you. I will be filling up my schedule next week. 

I haven’t had a chance to read the Outreach report yet, and this will give me time to do so. 

Best, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

from." Burroughs, Michael Dean 
Sent." Saturday, May 05, 2012 1:01 PM 
To." Boxill, Jan 
Subject." class/outreach discussion 

Hi Jan, 

Hello via my new email address! I hope you are doing well. 

Might you have a few minutes for a phone conversation sometime this upcoming week (or next)? I have looked over your 
syllabus and class site and have begun to envision my take on the Ethics Bowl course. I also now have a number of 
questions about the Ethics Bowl course (in regard to assignment structures, class calendar, scheduling coaches/teams, 
etc.) and I feel that having a general conversation about these topics with you would be helpful as I move forward in 
mapping out the class more concretely. Also, I just received the 2011-2012 Outreach Report and this has raised some 
questions/points of discussion too. 

Please let me when (or if) you have some time this upcoming week. Thanks Jan. 

Best, 

Michael 



From: 

Sent: 

To: 

Subject: 

Attach: 

Parkins, Leslie C <leslie~arkins@unc.edu> 

Wednesday, May 9, 2012 4:47 PM 

APPLES Faculty <applesfaculty@listserv.unc.edu> 

[applesfaculty] Reminder: Call for Faculty Engaged Scholars Program 

FES Call 2012.pdf 

The Faculty Engaged Scholars program of the Carolina Center for Public Service is an initiative to connect, support and 

advance the engaged scholarship of Carolina faculty members. Up to eight faculty members are selected through a 

competitive process every other year to participate in the two -year program, and the call for applications for Class IV is 

attached. 

The goals and content of the program are closely aligned with the campus Academic Plan: Reach Carolina, and 

interested faculty are encouraged to apply. To date, 24 faculty members from eight schools and 17 departments have 

participated in the program, and a number of grant proposals and new interdisciplinary collaborations have resulted. 

More information about the program can be found at http://www.unc.edu/ccps/faculty-engaged-scholars-index.php. 

Applications for Class IV (2012 -2014) should be submitted online at www.unc.edu/ccps/portal by May 11, 2012. 



F©R PUBEK~ $~RVIC’~ 

THE UNIVERSITY 

of NORTH CAROLINA 
at CHAPEL HILL 

zo5 WILSON STREET 

CAMPUS BOX 3142 

CHAPEL HILL, NC 27599-3142 

T 919.843.7568 
F 919.843.7379 
ccps@unc.edu 
www.unc.edu/cps 

Faculty Engaged Scholars Program 
Call for Applications 

Due: May 11, 2012 

The Carolina Center for Public Service announces the call for application for Class IV of the Faculty 
Engaged Scholars Program (FES). This program is designed to help advance the engaged 
scholarship* of Carolina faculty. 

The goals of this program are to: 
¯ Recognize and reward faculty involved in engaged scholarship. 
¯ Create and sustain a community of engaged scholars from diverse perspectives. 
¯ Promote engaged scholarship at UNC-Chapel Hill across disciplines. 
¯ Continue to build UNC-Chapel Hill as an institution committed to and demonstrating strong 

university-community relationships. 

Up to eight faculty members are selected every other year to participate in a two -year program aimed 
at learning about and pursuing community engagement through scholarly endeavor. To date, 24 faculty 
members from eight schools and 17 departments have participated in the program. 

The program is highly interactive and experiential, involving field visits, exposure to ongoing projects, 
and discussions with community and faculty partners. Sessions address such topics as funding and 
dissemination of engaged scholarship, navigating disciplinary expectations while addressing community 
needs, and partnering with communities (as very broadly defined) in North Carolina and beyond. 

Selected t~aculty will receive the following benefits: 
¯ Financial support of up to $5,000 per year, for each of the two years (maximum $10,000) to 

support program participation and/or associated project costs 
¯ Interactions with like-minded faculty from a variety of disciplines around the issues associated 

with service and engaged scholarship 
¯ Support for their engaged scholarship from faculty and community partners who have 

experience in engaged scholarship 
¯ Information on engaged scholarship via a series of workshops, panels, and case studies given by 

leading UNC faculty, national experts and funding program officers 

Priority for participation will be given to tenure-track faculty with any length of service at UNC-Chapel 
Hill, and fixed-term faculty who have been at UNC-Chapel Hill for at least five years. 

More information about the program can be found at http://www.unc.edu/ccps/faculty-engaged- 
scholars-index.php. Applications for Class IV (2012 -2014) should be submitted online at 
www.unc.edu/ccps/portal by May 11, 2012. 

* The report of the University Task Force on Future Promotion and Tenure Policies and Practices defines engaged 
scholarship as "scholarly efforts to expand multifaceted intellectual endeavor with a commitment to public practices 
and public consequences." Such scholarship, while fully grounded as disciplined inquiry according to the highest 
academic standards, also strengthens university-community relationships and contributes to the common good. 



From: 

Sent: 

To: 

Subject: 

Burrill, Emily Susan <eburrill@email.unc.edu> 

Thursday, May 10, 2012 11:03 AM 

The wmst mailing list <wmst@listserv.unc.edu> 
[wmst] TODAY AT NOON: Rachel Seidman and the "Who Needs Feminism?" Project 
on the State of Things 

Tune in to The State of Things on WUNC radio (91.5 FM) May 10th at noon 
when Rachel Seidman, Associate Director of the Southern Oral History 
Program at UNC and visiting lecturer in Women’s Studies at Duke, and two 
of her students, will be joined by Ranjana Khanna, Margaret Taylor Smith 
Director of Womenls Studies at Duke and Lisa Levenstein, assistant 
professor of History at UNCG, to discuss the (now international) poster 
campaign, 3Who Needs Feminism?2 initiated by students in Seidmanls Womenls 
Studies class, Women in the Public Sphere: History, Theory and Practice. 

They will discuss the project, the world of online activism, and the role 
of feminism in the world today. 
--- You are currently subscribed to wmst as: jmboxill@email.unc.edu. To unsubscribe send a blank 
email to leave-31455059-201652.dbc80ba3fe16625cae4060cf79918030@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Bienvenu, Trisha <trisha@email.unc.edu> 

Thursday, May 10, 2012 11:22 AM 

CFE: Question regarding Associate Director and Teaching and Learning Coordinator 
position 

Dear members of the CFE Advisory Board, 

It won’t be long now until we are able to post the position of Associate Director and Teaching and Learning Coordinator. 

When the search committee meets a week from Friday, I would like to pass along to it some suggestions about where 

this position might profitably be advertised. If you have thoughts about that, would you please share them with me? 

Thanks! 

--Eric 

Eric L. Muller 

Dan K. Moore Distinguished Professor 

UNC School of Law 

CB 3380 

Chapel Hill, NC 27599 

(919) 962-7067 

-and- 

Director, Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

(919) 962-9968 



Request for Funding from the Annie E. Casey Foundation 

National High School Ethics Bowl 

April 19-20, 2013 

Parr Center for Ethics 

University of North Carolina - Chapel Hill 

We are requesting support for the first ever National High School Ethics Bowl. This event will 

bring together top high school ethics bowl teams from across the country for two days of intensive 

examination and discussion of pressing moral issues. 

What is a high school ethics bowl? 

An ethics bowl is a competitive yet collaborative event in which students analyze and discuss real- 

life, timely ethical issues. An ethics bowl differs from debate in that students are not assigned 

opposing views; rather, they defend whatever position they believe is right and win by showing that 

they have thought more carefully, deeply, and perceptively about the cases in question. Experience 

shows that the event encourages and promotes ethical awareness, critical thinking skills, civil 

discourse, civic engagement, and an appreciation for diverse points of view. 

Most important, the high school ethics bowl prepares students for higher education in several 

significant ways. First, and most concretely, the high school ethics bowl offers participants an 

intense educational experience that is unmistakably college level (the high school bowls are modeled 

directly on the long-standing and very successful Intercollegiate Ethics Bowl in which over 120 

colleges and universities compete annually). Second, by bringing high school students together on 

the campus of a major American university where they will actively work with members of the 

university community, the National High School Ethics Bowl makes vivid and exciting the prospect 

of being a college student. Third, and perhaps most important, is that preparing for the event 
introduces high school students to a way of analyzing problems that they don’t normally encounter 

during their regular high school education, but which is both central to, and essential for success in 

college. 

What are the goals of an ethics bowl? 

A guiding vision of the HSEB is the idea that by encouraging high school students to think deeply 

about the moral dilemmas of our world -- and giving them the intellectual resources to do so - 

students will carry the skills of reasoned analysis and argument beyond the competition into their 

future lives as students, workers, friends, family members, and citizens in a democracy. The ethics 

bowl’s emphasis on critical thinking, analytical clarity, and civil discussion translates directly into 

fostering a healthy democratic society. 

What are the benefits of participating in an ethics bowl? 

To answer this question, I’ll let the students who participate speak for themselves: 



"Through both the preparation for Ethics Bowl and the actual competition, I have 

learned a different way of approaching things. Personally, I had a tendency to be a 

little inflexible and unyielding once I determined my opinion on an issue. However, 

Ethics Bowl helped force me to consider and even accept opposing arguments. This 

has translated to how I think about problems overall." 

"I learned to truly appreciate all the different sides there could be in a controversial 

argument; it helped me understand how to imagine circumstances from different 

experiences." 

"The Ethics Bowl has ’forced’ me to consider situations in terms of their moral 

dimensions: ethical consequences, issues of autonomy, rights, and duties. Now when I 

learn about contemporary issues and events, I tend to think about their moral issues 

more, and whether they are ethical or not." 

"I learned how to better my critical thinking skills and how to form and articulate a 

legitimate argument." 

"I never realized how complex ethical issues can be." 

What community does this proposed grant serve? 

A grant to the National High School Ethics Bowl would concurrently serve the national community 

and many local communities. For the first Bowl, high schools in New York, New Jersey, 

Pennsylvania, Maryland, Tennessee and Florida will be sending teams; within a year, we anticipate 

that teams from Texas, California, Illinois, Washington and Utah will be participating as well. 

Request 

Our hope is that the Annie E. Casey Foundation will provide a $10,000 grant to support the first 

National High School Ethics Bowl. We propose that half of this grant would be used to establish a 

scholarship fund so that schools from underserved communities - and we expect that at least a 

quarter of participating schools would fall in this category - could have their travel and lodging costs 

more fully subsidized. The other half of the funds would be used to both provide staff support for 

the creation of the National High School Ethics Bowl, which includes creating the event’s 

infrastructure and putting preparatory resource materials online; and to actively cultivate the 

participation of teams in underserved communities around the country. This support could take the 

form of offering subsidies for teacher/ethics bowl coaches; and funds for texts and other materials 

that an ethics bowl team would need to prepare for the event. 

Other funding possibilities include underwriting the Friday night dinner during which participants 

will meet each other, and will engage with business and political leaders to discuss how the ethical 

concerns discussed at the bowl resonate not just in academia but in the larger world as well. 



A grant from your foundation would be enormously helpful both directly and in terms of inducing 

other organizations to support this event. We are actively pitching the bowl to the national media to 

supplement the article in The New Yo~k Times that appeared last year 

(http://www.nytimes.com/2011/O2/14/nyregion/14ethics.html? r=l). 

We plan on publicizing the event, and are confident that a grant from the Annie E. Casey 

Foundation could help us secure media coverage as well. 

Thank you for your consideration. 



~o: 
Subject: 

fundingalert@cos.com 

Sunday, May 13, 2012 7:35 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Funding alerts for your 
saved searches 
Results: May 13, 2012 

Login to view your 
saved searches 

A~ 
1 funding opportunities 
1 Regular Grants 

Sponsor: 
Ohio Humanities Council (OHC) 

Funding alerts for your saved searches 

Results: May 13, 2012 

Login to view your 
saved searches 



From: 

Sent: 

To: 

Subject: 

Elizabeth Evans <uevans@live.unc.edu> 
Sunday, May 13, 2012 8:24 PM 

The learn mailing list <learn@listserv.unc.edu> 
[learn] (Free) Elon Teaching and Learning Conference 

I hope some of you will find time to register for and attend the annual FREE teaching and learning conference at Eloin 
University described below. The conference often sesions that relate to technology, but the focus is on teaching and 
learning, not on technology. I’ve attended each year and have never regretted spending the time to attend. I hope to see 
some of you there this year! 

-- Libby 

I:rom: Scott Hildebrand [shildebrand@elon.edu] 
Sent: Friday, May 11, 2012 9:19 AM 

To." tri-it@duke.edu 
Subject." EIon Teaching and Learning Conference 

On August 16, Elon University will host its 9th annual (free) Teaching and Learning 
Conference, drawing faculty and staff from regional colleges and universities and celebrating 
the beginning of a new academic year. We hope you and your colleagues will attend. 

Dr. Ashley Finley, Senior Director of Assessment and Research at the Association of 
American Colleges & Universities (AAC&U), will kick off the conference with an interactive 
plenary session titled How to H/t a Y/or/rig Target." Assess/rig ~ngaged Learn/rig. The 
conference will include a dozen concurrent sessions that explore themes related to teaching, 
learning, and assessing in traditional and non-traditional settings. Presenters will include 
faculty from Davidson, Duke, Elon, NC A&T, Peace, and Wake Forest. Conference 
participants also will have the chance to learn about new technologies in support of teaching 
and learning throughout the day. 

Please visit the conference website at for more information and to register for this free, one- 
day conference: http://tinvurl.com/ElonConference 

The conference is sponsored by the Center for the Advancement of Teaching and Learning 
(CATL) and Teaching and Learning Technologies (TLT) at Elon. To learn more about what 
we do, visit www.elon.edu/teachin~: 

We look forward to seeing you on August 16! 

¯ -- You are currently subscribed to 
learn as: jmboxill@email.unc.edu. 
To unsubscribe send a blank email to leave-31473561- 
11619369. a50c499d8222b 6501685 d 12ca 17db a6f@li stserv.unc, edu 



From: 

Sent: 

To: 

Subject: 

Faculty.Governance@email.unc.edu 

Tuesday, May 15, 2012 9:32 PM 

The facultycouncil mailing list <facultycouncil@listserv.unc.edu> 

[facultycouncil] End of Year Faculty Council Survey--Short! 

Hello 2011-12 Faculty Council Colleagues, 

Now that Commencement is over and summer has begun, Jan, Joe, Katie, and I wanted to check in with you one final time to 

get some feedback about your experience as a member of the Council this past year. As you know, Jan, our office, and the 

Agenda Committee worked hard this year to make Faculty Council engaging, substantive and worth your time. We’ve devised 

a short survey to find out how participating in the Council went for you and what suggestions you might have for continued 

improvement next year. The survey should take you no more than ten minutes to complete. 

You car~ access the surve~ going to this linko 

We’d like to have your responses by June 1st. 

Meanwhile, thank you all for your service on the Council this year! See you in the fall. 

Sincerely yours, 

Anne Whisnant 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

-- You are currently subscribed to 

facultycouncil as: JMBO×lLL@emailouncoedu. To unsubscribe send a blank 

email to leave-31488317-41595207oS320f81c9683ebaOf4d4d2eld9fSefc3@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

McGowan, John <jpm@email.unc.edu> 

Wednesday, May 16, 2012 2:58 PM 

All IAH Faculty and Leadership Fellows <iahcommunications@listserv.unc.edu> 

Simmons, Jeanine M <j eanine, simmons@unc, edu> 

[iahcommunications] REMINDER: Lunch with IAH Executive Director Candidates -- Please 
RSVP 

Dear fellows, 

As a reminder, our four candidates for the Executive Director position will be on campus next week. Given our mission to 

support faculty, we are very interested in getting feedback from our fellows on each of these candidates. Please consider 

taking your lunch hour on one or more days next week to get to know these candidates and then share your feedback with 

me. See below for details. 

you are able to attend, please let Jeanine Simmons know which day(s) we can expect you. 

Thanks for your help! 

Best, 

John 

........ Original Message ........ 
Subject: [iahcommunications] Lunch with IAH Executive Director Candidates -- Please RSVP 

Date:Tue, 8 May 2012 18:32:02 +0000 
From:McGowan, John <ipm~email.unc.edu> 

Reply-To: McGowan, John <ipm~email. unc. edu> 
To:All IAH Faculty and Leadership Fellows <iahcommunications~listserv.unc.edu> 

CC: Simmons, Jeanine M <i eanine, simmons~unc, edu> 

Dear All: 

The IAH has now identified four finalists for the position of Executive Director. We are bringing our four finalists to campus on 
May 21, 22, 23, and 24. 

On each of those days, we will hold a lunch from 12:30 to 2PM for our candidates to meet with faculty who have worked 
with the IAH over the years. 

I am writing to invite you to any one or all of these lunches, as input from our fellows will be very helpful to us in making the 
final decision. Please RSVP to Jeanine Simmons if you are available to attend lunch one or more of these dates, giving her the 
date(s) you will attend. 

After the lunches, I would appreciate it if you send me your comments about the candidate(s) you met via email. 

I hope to see you the week of May 21. 

All the best, 

John 

John McGowan 

Director, Institute for the Arts and Humanities 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Wednesday, May 16, 2012 3:23 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
carol seagle 

Dear Carol, 

I hope your summer is off to a relaxing start. I have a favor to ask of you on behalf of the Parr Center. 

Our Faculty Advisory Board is just that- a group of around 11 ethically-minded faculty from around campus (med 

school, business, law, journalism, social work, arts & sciences, etc.) who meet twice a year to advise us, primarily on 

programming (what topics we could be addressing, who is on campus that would be a good speaker, etc.) 

Ellen Peirce was our business school representative, but with her retirement, we have an opening and immediately 

thought of you and hoped you might be willing to serve. We usually meet around the end of each semester, in May and 

December (and just had our May meeting last week). 

Would you be interested in serving on our board? 

Best, 

Jan 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Friday, May 18, 2012 9:38 AM 

Faculty Executive Committee <facexec@listserv.unc.edu> 
Manning, Melinda L <manning@email.unc.edu>; Miller, Joshua Preston 
<millerj p@email.unc.edu> 

[facexec] Request for Civility Statement 

Dear Faculty Council and Faculty Executive Committee members: 

The Dean of Students Office has been working on a project called "Civility at Carolina," which 
promotes civil discourse in the classroom and beyond. They are in the process of constructing a 
website with resources for faculty, and are requesting that faculty send in their "civility statements." 
If you currently have language in your syllabus that promotes civility in classroom, please send it to 
Assistant Dean Melinda Manning. She will be compiling samples for the website’s resources page. 

Please direct questions to Dean Manning. Thank you all and have a great summer! 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Friday, May 18, 2012 12:56 PM 

Gulledge, Suzanne Allen <sgulledg@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

new Phil High School Outreach Course 

Hi Suzanne, I hope you’re doing well. 

Jan asked me to email you to, first, let you know about a new course that we’ve developed (see description below - 

from an email sent to students) and, second, to begin a conversation on if/how we can partner with the School of 

Education in this project. 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Friday, May 18, 2012 12:57 PM 

Gulledge, Suzanne Allen <sgulledg@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

FW: new Phil High School Outreach Course 

From: Schaefer, Adam R 
Sent: Friday, May 18, 2012 12:56 PM 
To: Gulledge, Suzanne Allen 
Cc: Boxill, Jan 
Subject: new Phil High School Outreach Course 

Hi Suzanne, I hope you’re doing well. 

Jan asked me to email you to, first, let you know about a new course that we’ve developed (see description below - 

from an email sent to students) and, second, to begin a conversation on if/how we can partner with the School of 

Education in this project. 

Sorry! Hit send too soon. Anyway, description is below, please let us know what you think... 

Best, 
Adam 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 

Department administration asked me to let you all know about a really unique and innovative new course that will allow 

Philosophy undergrads (and undergrads from other departments who have taken PHIL classes) to work with local high 

school teachers (initially - and later middle and elementary teachers) to introduce philosophical principles into their 

schools. 

This fall the first section of this course will be offered, focusing on the High School Ethics Bowl. As many of you know, the 

Department and the Parr Center for Ethics has hosted a very successful and growing High School Ethics Bowl for the last 

two years...this year the competition will be expanded to teams across the state (held on campus in November) with the 

winner advancing to the National HSEB in April. 

This is your chance to be part of something really unique, cool, and earn experiential credit for it at the same time. 

There are no definite prerequisites - each student is considered on a person-by-person basis. Background in Philosophy 
or teaching experience is ideal. PHIL 592 will meet this fall on T and R from 2 to 3:15 early in the semester with 

decreased class time as students go into the high schools to work. 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, May 22, 2012 3:15 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

FW: Question about partnering with College of Charleston for a weekend Reading 
Seminar on "Virtue and the Market" 

We should talk about this...mayeb this would be a good thing for Geoff and PPE? It seems more along their lines... 

..... Original Message ..... 
From: Baker, Jennifer A [ ] 
Sent: Friday, May 11, 2012 1:39 PM 
To: Schaefer, Adam R 
Subject: RE: Question about partnering with College of Charleston for a weekend Reading Seminar on "Virtue and the Market" 

Oh, of course! How wonderful! Sounds great. 

Thank you so much! 

I should have sent on our webpage: ~:i!sb.cofc.ed~!centersilp~blicchoice/mdex.°~ 

Thanks again! 

Dr. Jennifer Baker 
College of Charleston 

..... Original Message ..... 
From: Schaefer, Adam R [mailto:adschaef~email.unc.eda] 
Sent: Fri 5/11/2012 1:30 PM 
To: Baker, Jennifer A 
Cc: Boxill, Jan 
Subject: RE: Question about partnering with College of Charleston for a weekend Reading Seminar on "Virtue and the Market" 

Dear Dr. Baker, 

This is very interesting...we definitely enjoy collaborating with as many different institutions (both internal and external) as we can. 
We’re just finishing up our semester with commencement this weekend, but please allow me a week or so to discuss with my 
colleagues once the excitement dies down...very flattering and almost certainly something we’d be interested in pursuing. 

Best, 

Adam Schaefer 
Assistant Director, Parr Center for Ethics 
919.843.5641 

..... Original Message ..... 
From: Baker, Jennifer A [mailto:B~fl~erJA ] 
Sent: Friday, May 11, 2012 12:30 PM 
To: parrcenter@unc.edu 
Subject: Question about partnering with College of Charleston for a weekend Reading Seminar on "Virtue and the Market" 

Hello! This may seem very out of the blue, but I’ve been admiring the Parr Center for some time, and Iskra Fileva’s recent work on 
character was just thrilling. I forwarded it to nearly everyone I know! 

I am writing because here at the College of Charleston we’ve been working on getting programing together for students on topics that 
relate economics to ethics and virtue. We’ve borrowed the idea of running a "Reading Seminar" for our students, where we pay for our 
students to travel to discuss some classic texts in these areas with other students. 



We were wondering if, by any chance, the Parr Center would be interested in playing local host to such a thing? This would involve 
inviting some students from UNC to participate. We think our students would appreciate getting to discuss ideas with students from 
another University. 

Below is a mock-up of an invitation, to give you a sense of what we have in mind. 

BUT, if this is not appealing at all (or, as I imagine, even if it IS, countless other Colleges would love to partner with you!), should 
you have any other ideas for how we could imitate some of your very inspiring programming- please let us know! 

Thanks so much! Jennifer Baker, Phil. Dept, College of Charleston 
843-766-0196 

Mock-up Invitation for 7 students from College of Charleston, 7 students from host school Dear Student, 

The Initiative for Public Choice and Market Process of the College of Charleston is offering an exciting opportunity for a select group 
of students to attend a Reading Seminar in conjunction with (HOST) University. Students will be provided with selections from 
classic, literary, and recent work on the issue of how ethics relates to the market, and experts from Deirdre McCloskey’s The 
Bourgeois Virtues. They will be asked to read these before gathering for the Reading Seminar, which will be a weekend of in-depth 
discussion on "Virtue and the Market." Students will travel to (HOST) University the weekend of (DATE TO BE DETERMINED) 
where they will attend intensive sessions with students from (HOST) University in order to share what they think about the readings. 

Travel expenses will be covered for each student concerning hotel rooms, meals, and books. There will also be a $100 travel stipend 
provided. The students will be greeted with a reception upon arrival to (HOST) University. 

A schedule of the readings follows. 

Session 1: What objections to the morality of capitalism have been raised? 

Readings: Deirdre N. McCloskey’s The Bourgeois Virtues: Ethics for an Age of Commerce (Chicago: University of Chicago Press, 
2006), "Apology: A Brief for Bourgeois Virtue," pages 1-54. Max Weber’s The Protestant Ethic and the Spirit of Capitalism, Chapter 
5, "Asceticism and the Spirit of Capitalism", excerpts. Sinclair Lewis’s Babbitt (Harcourt, Brace and Company, 1922), excerpts. 

Session 2: The Omission of Commercial Virtues from the Ancient Ideal. 

This session will look to Aristotle’s harsh condemnation of commerce in his Politics. Did Aristotle issue this condemnation with 
consistency? What is the basis for his rejection of the good of profit? In contrast to Aristotle, the Stoic analysis of cases of business 
ethics is considered. What does it tell us that the Stoics were able to incorporate business behavior into their description of virtue? Is 
there is difference in the theoretical approaches that explains this? Is it realistic to think a Stoic might do well in commerce? Tom 
WoWs A Man in Full (read for the previous session) suggests some obstacles to any such proposal. Can we imagine an Aristotelian 
doing well in business, in contrast? 

Readings: Aristotle’s Politics, book I, excerpts. Cicero, On Duties, book III, excerpts. Bernard Mandeville, The Fable of the Bees. 

Session 3: Bourgeois Virtue. 

What are the virtues of the market place? Do the qualities picked out by the ancient ethicists apply today? Must we be courageous, 
practically wise, just, and temperate in business? Does the market encourage these qualities? What does the market encourage? How 
do virtues relate to the day-to-day conduct of persons in business? How do these virtues relate to political liberty? 

Reading: McCloskey’s The Bourgeois Virtues, pages 63-67, 290-313,346-378, and 407-460. 

Session 4: The Bourgeois as Moral Heroes. 

If McCloskey has recognized a neglected set of virtues, the bourgeois virtues, what is the remedy? Can we alter traditional accounts of 
virtue to include these? What contrary ethical ideals must be abandoned, if we are to honor bourgeois virtue? What is the relationship 
of bourgeois virtue to society and education? Can either law or codes of ethics replace a virtuous character? Are our regulations on 
business behavior appropriately designed, given that we have neglected to recognize the virtues of commerce in our theories? Does 
McCloskey adequately describe ancient accounts of virtue? Does she adequately defend bourgeois society? 

Reading: McCloskey’s The Bourgeois Virtues, pages 461-514. 

Dr. Jennifer Baker 
College of Charleston 





From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, May 22, 2012 4:08 PM 

Roberta Israeloff <risraeloff@squirefoundation.org>; Sayre-McCord, Geoff<sayre- 
mccord@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 
RE: Good news from Baltimore 

NHSEB budget 2012-13.docx 

That’s great Roberta, 

attached our budgeto.J’d go for $20K to be a charter founder or some such phrase and see [f they go for 

Adam 

From: Roberta Israeloff [mailto:risraeloff@squirefoundation.org] 
Sent: Tuesday, May 22, 2012 4:01 PM 
To: Sayre-McCord, Geoff; Schaefer, Adam R; Boxill, Jan 
Subject: Good news from Baltimore 

A very encoreaging note fiom Fred in Baltimore. We haven’t prepared any proposals for an organization that 
might be interested in donating a full $10K as a founding member - we need to work on this in terms of budget, 
etc. I’ll try to work up a first diaft of that tomorrow. 

Thanks, Geofl; for your suggestions on Teagle - already incoq~orated. I’m just not sme how to sign the letter 
electronically as you did... 

Also, just heard from George Sherman in St. Petersbmg - their bowl received a $5000 grant from a local 
foundation, the Silverberg Foundation. I asked if he’d share his gTant proposal with us. 

London sounds fabulous. 

Cheers, R 

From: Fred Guy 
Sent: Tuesday, May 22, 2012 2:49 PM 

To: ’Roberta Israeloff 
Subject: RE: follow up 

Hi Roberta, 

I spoke with Donna Davis, from Northrup-Grumman, and she said she would take our request for funding for the 

national ethics bowl to her "higher ups." She indicated that they would very likely agree to supply some funding. 

What I’ll need to be able to send to her is a faMy spedfic plan for the national competition along with itemized 

expenses, etc. It would also help to have a statement from you or the Squire Foundation that trumpets the advantages 

of a high school ethics bowl and all the benefits students may receive from competing, similar from the one for colleges 

on the national committee’s websiteo 

They would probably like to be able to "brag" that they helped get the [nitial national high school competition off the 

ground as "charter downers," or that they would be able to take credit for sponsoring one team’s travel and hotel bills, 

etc. 



So, we’ll see what happens. 

Hope all is well with you. 

Best, 

Fred Guy 

But I do think there is a good chance that we’ll get some funding from them. 



CENTER FOR ETI~ICS 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 

Draft Budget for National High School Ethics Bowl Program 2012-13 

National High School Ethics Bowl (April 19-20, 2013) 
Est. 16 teams, 160 participants, 40 judges, moderators, and volunteers 

Two seeding rounds beginning at 2pm on Friday 
Friday evening dinner 
Two morning seeding rounds beginning at 8am on Saturday; lunch; semifinals and finals 

Afternoon snacks (2 days) 
Participant welcome bags 
Dinner for everyone 
Breakfast for participants 
Breakfast for judges, etc. 
Lunch for participants 
Lunch for judges: 
Trophies (8) 
Case competition prizes 
Team subsidies @$1500 ea 
Materials 

$600 
$4800@305 per 
$5000 (space and meals)- first night 
$6OO 
$4OO 
51OOO 
$6OO 
51OOO 
55000 
$24,000 (average $1500 perteam) 
$500 

Minus $200 registration!team ($3200) 
Minus $50 per regional team ($4800) (96 teams nationally) 

EVENT TOTAL          $35,500 

NHSEB Center operations (May 1, 2012-April 30, 2013) 
Materials (fundraising, etc.) $500 
Meetings/travel $4000 (outreach, fundraising) 
Staff support $20,000 
CENTER TOTAL $24,500 

TOTAL 2012-13 budget: $60,000 

5K from OECA 
10K from SFF 
45 left 



National High School Ethics Bowl 

Request for Funds 

23 May 2012 

Thank you so much for your interest in the funding the first ever National High School Ethics Bowl 

(NHSEB), which will be held on April 19-20, 2013, at the Parr Center for Ethics, University of 

North Carolina at Chapel Hill. 

Our desire to create a national competition grew out of our realization that the high school ethics 

bowl initiative was gathering momentum across the country. In 2008, there were only three high 

school bowls - in Florida, Maryland and New Jersey. By 2012, there were eight high school bowls 

(including two with a specialized focus: bioethics and business ethics). 

Six regions that have already had high school ethics bowls will be sending teams to the finals: 

Florida, Maryland, New York, North Carolina, Pennsylvania and Tennessee. Other areas that are in 

the process of creating regional high school ethics bowls include California, Georgia, Illinois, 

Indiana, Texas, Utah, Washington, Washington DC, and Vancouver BC. We anticipate that several 

of these regional competitions will be sending teams to the National Competition. 

The selection of the Parr Center as the host of the NHSEB was easy. The staff has a great deal of 

experience hosting successful events and is deeply committed to the goals of the High School Ethics 

Bowl. The Parr Center has also taken a leading role in adapting the collegiate ethics bowl model for 

high schools. Moreover, building on its experience hosting the Southeast Regional Intercollegiate 

Ethics Bowl, the Parr Center has refined the model for High School Bowls over the last three years, 

during which time it hosted the Triangle High School Ethics Bowl competition (which is being 

expanded into a state-wide competition next fall). In addition its experienced and talented staff, and 

impressive infrastructure, the Center has close connections to many people in the community in a 

wide variety of professions (academics, businesspeople and politicians/policy-makers) who are 

excited about participating as judges. 

Competition rounds will be held in academic classrooms; other events (such as the Friday night 

dinner -for students, coaches, judges, and interested members of the community) will be held in 

other campus and surrounding locations. 

We are also creating a website, (nhseb.unc.edu) that will post the cases and details about the 

competition as well as offer resources to support teachers and coaches, and materials for judges. 

In terms of evaluation, the overarching aim of the National High School Ethics Bowl is to cultivate 

the capacity and disposition to engage intelligently and respectfully with serious moral questions. 

With this in mind, we will be developing tools to evaluate the Bowl and its effects. As part of this 



we will be asking participants (the high school students, the coaches, the judges, and the observers) 

to fill out evaluation forms. In addition, we will begin building a database of covering all the teams 
that have participated in the regionals (including, of course, those that come on to the Nationals) 

that can be used to help discover the impact, over time, of the high school ethics bowl competitions. 

To support all this work, we are seeking a few select funders to serve as Founding Members of the 

NHSEB. A $20,000 grant would help cover all aspects of the event, including providing subsidies 

for team travel, meals and accommodation; preparing instructional and case materials and other 

support for the teams and coaches; and creating a scholarship fund to help teams from underserved 

communities compete. 

Needless to say, we will work to ensure that all contributions are appropriately, and very visibly, 

recognized in the program, on the webpage, and, of course, during the event itself, in various ways. 

In closing, we want to stress that the NHSEB is not simply a two-day event but rather one that 

spans the full academic year. Students train for months for local and regional bowls in order to be 

invited to the national bowl, which then demands more training; in addition, some schools have 

created ethics clubs which meet throughout the year. Perhaps most important, ethics bowls 

introduce students to a new way of thinking about complex problems which they can’t help but 

bring to all their other classes. 

Thank you very much for considering our request for funding to launch the National High School 

Ethics Bowl, an event that we envision helping many students prepare for and become excited about 

attending college, and which will encourage them to become more sensitized to important ethical 

issues and in turn, more involved and engaged citizens. 

Yours, 

Roberta Israeloff, Director 
Squire Family Foundation 

Jan Boxill, Director 
Parr Center for Ethics 



Geoffrey Sayre-McCord, Director 
UNC Philosophy, Politics, and Economics Program 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, May 29, 2012 1:02 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Harrill, Richard Caldwell 
<rharrill@email.unc.edu> 

RE: Parr Ethics + Campus Y 

Hi Richard, 

Jan is free anytime on Wednesday, June 13, Thursday, June 14, or Friday, Jtme 15. Are you available during any of those days and, if 
so, do you have a preference? 

Best, 
Adam 

..... Original Message ..... 
From: Boxill, Jan 
Sent: Tuesday, May 29, 2012 10:45 AM 
To: Harrill, Richard Caldwell 
Cc: Schaefer, Adam R 
Subject: RE: Parr Ethics + Campus Y 

Hi Richard, 
Thanks for your email. Yes, let’s get together. I am off to a week-long leadership program in Greensboro next week, but the following 
week would be great. I’ll have my assistant, Adam set up an appointment for all of us. 

Thanks, 
Jan 

..... Original Message ..... 
From: Harrill, Richard Caldwell 
Sent: Tuesday, May 29, 2012 9:01 AM 
To: Boxill, Jan 
Subject: Parr Ethics + Campus Y 

Dear Jean, I would love to catch up with you in the next few weeks to chat about how the Parr Ethics Center and the Y could better 
collaborate on programming such as GO! throughout the year, for both domestic and international service? I hope your semester ended 
smoothly and that you have some breathing space this summer. I’m offto DC Monday through Wednesday of NEXT week, but have 
some flexibility this week and after I return. All my best, Richard 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, May 30, 2012 9:03 AM 

Zombar, Deborah <zombar@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

RE: Administrative Board of the Library 

Hi Deborah: 

I don’t yet have the appointees for Administrative Board of the Ubrar¥. I sent a list of people to Jan to contact and I 

believe she is in the process of contacting those people to see if they accept appointment. I’ll keep you updated when 
get the final list. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Zombar, Deborah 
Sent: Wednesday, May 30, 2012 8:48 AM 
To: Turner, Katie 
Subject: Administrative Board of the Library 

Hello Katie, 
I was wondering if you have the names of the appointed members of the ABL for the 2012/13 year. I have the 

names of the elected members. 

Thanks, 

Deborah Zombar 



From: 

Sent: 

To: 

Subject: 

Douglas, Linda B <linda_douglas@unc.edu> 

Wednesday, May 30, 2012 1:27 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: Speaker Request 

Hi, 

I’m checking to see if you’re available for the presentation below. The organizer called to say she was particularly interested in 
hearing from you, "Game Plan for Success." 

They’re looking for about 15 minutes or so on the morning of Saturday, July 14. 

Linda Brown Douglas 

Director of Community Relations 

University of North Carolina at Chapel Hill 

210 Pittsboro Street, Campus Box 6225 
Chapel Hill, NC 27599-6225 
Telephone: 919-843-9393 

Fax: 919-962-2279 

Cell: 
Linda Douglas@unc.edu 

..... Original Message ..... 
From: no_reply@unc.edu [.mailto:no ~mac.edu] 
Sent: Wednesday, May 30, 2012 12:42 PM 
To: uncspeak@unc.edu 
Subject: Speaker Request 

From: Unknown <Unknow> 
To: uncspeak@unc.edu 
Subject: Speaker Request 

Name: Unknown 
Return Address: Unknown 

orgname: 

fullname: 

street: 

city: 

zip: 

dayphone: 

email: 

prefspeaker: 
Jan Boxhill 
speechtitle: 
Anything motivational 
speechdate: 
July 16, 2012 
speechtime: 
11:00 am 
altspeaker: 
Open to suggestion 
alttitle: 



altdate: 

alttime: 

location: 
Chapel Hill Carrboro Chamber of Commerce 
locationaddr: 
Estes Rd. 
loccity: 
Chapel Hill 

Orange 
locstate: 
NC 
loczip: 

audsize: 
20 
length: 
5-7 minutes 
avspecify: 
if prefered 
yespublic: 
on 
message: 
We would love to have a motivational speaker from the community to join our open house Toastmasters meeting. The speech could 
also be informational as well. 



From: 

Sent: 

To: 

Subject: 

Elizabeth.Cheek@ourclub.com 

Wednesday, May 30, 2012 2:55 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Fw: Hello from The Carolina Club 

Dear Dr. Boxill, 

Thank you for accepting our invitation to our roundtable discussion at 12 noon tomorrow. We look forward to hearing your 
feedback and learning how we can make The Carolina Club more accessible to the Faculty and Staff of UNC. I[]ve 
included a lose agenda below for you to review in advance of our meeting. Thanks again for your time in helping us make 

the Club the best it can be. 

Kindly, 

Elizabeth 

Introductions 
Recap of current membership categories and cost 
Recap of benefits that we think are most applicable 

Recap recent membership drives for Faculty/Staff 

How are we serving your needs? 

Food & service? 

Dues value? 
Cost of using the Club? 
Billing convenience? 

Existing facilities? 

Existing amenities? 
Current events and programming? 

How could we better serve UNC’s employees? 

Budget cuts and wage freezes? 
Any campus services lost that you once had that we could potentially fulfill? 

Why is there not much of a sense of the Club as the "Faculty Club" on campus? 

What would inspire you to use the Club more often in the evening? 
What would bring you (collective you) in more often? 

Elizabeth Cheek ’91 
Member Relations Director 
The Carolina Club 
PO Box 111, CB# 9180 
Stadium Dr. at Ridge Rd. 
Chapel Hill, NC 27514 
Telephone: 919-962-9578, Fax: 919-962-1635 
http://www.ca rolina-clu b.com 
View our eNewsletter here: 
http://www.clubnewsmaker.net/carolinaclub 

..... Forwarded by Elizabeth Cheek/CLUBCORP!US on 05/30/2012 02:54 PM ..... 

Elizabeth Cheek/CLUBCORP/US 

05/22/2012 12:24 PM 

To jmboxill@email.unc.edu 

CC 



Subject Hello from The Carolina Club 

Dear Dr. Boxill, 

Hello from The Carolina Club! 

As part of our founding mission, The Carolina Club has provided dining, facility, and programming service in 
support of UNC [] s Faculty and Staff since 1993. As we approach our 20th anniversary, we recognize that your 
voice is invaluable in helping us plan our next 20 tears and beyond. As a respected member of the Club we 
would like to extend a special invitation to you to join us at a roundtable luncheon on Thursday, May 31st at 
12 noon. We[]d like to discuss your ideas on how the Club could best expand our mission to meet the needs of 
the University community. Everything is on the proverbial table and your comments and observations will help 
the Club staff craft proposals for our Board of Directors. 

I will call you in a couple of days to answer any questions you have and confirm your attendance. Thank you 
for being part of The Carolina Club family. 

Sincerely, 
Elizabeth Cheek 

Elizabeth Cheek ’91 
Member Relations Director 
The Carolina Club 
PO Box 111, CB# 9180 
Stadium Dr. at Ridge Rd. 
Chapel Hill, NC 27514 
Telephone: 919-962-9578, Fax: 919-962-1635 
http://www.ca rolina-clu b.com 
View our eNewsletter here: 
http://www.clubnewsmaker.net/carolinaclub 



From: 

Sent: 

To: 

Subject: 

Frey, William Allan <will frey@unc.edu> 

Tuesday, June 5, 2012 3:45 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: The Mindful Teacher: a webinar with Prof. Steven Emmanuel 

Dr Boxill, I don’t know if you’re aware of this organization, but you might find it interesting as a resource. Please feel 

welcome to pass along the information. 

From: Contemplative Mind/ACMHE [mailto:carrie@contemplativemind.ccsend.com] On Behalf Of Contemplative 
Mind/ACMHE 
Sent: Tuesday, June 05, 2012 3:37 PM 
To: Frey, William Allan 
Subject: The Mindful Teacher: a webinar with Prof. Steven Emmanuel 

Having trouble viewing this email? Click here to read it online. 

Dear William, 

Join us for our June webinor: 

The M Teacher 
with Steven Emmanuel, Professor of Philosophy, Virginia Wesleyan College 

Wednesday, June 27, 2012, 3:00 - 4:00 pm ET 

Free and open to all. 

In discussions about contemplative pedagogy a great deal of attention has been 



devoted to practical applications of mindfulness in the classroom (what we might call 

"mindfulness-based pedagogy"). The tendency in this approach is to view mindfulness 
as a type of technology that can be used to enhance the quality and effectiveness of 

the teaching and learning experience. 

While there are many wonderful benefits of this approach, it generally abstracts 

mindfulness from its historical roots as a practice aimed at moral and spiritual 

development. The purpose of this presentation is to recover the value of traditional 

meditation practice as a means of cultivating the capacities or virtues characteristic of 

the mindful teacher. 

Steven 
Emmanuel 

Steven Emmanuel received his Ph.D. from Brown University and 

for the past 20 years has taught at Virginia Wesleyan College, 

where he is Professor of Philosophy. His research interests lie 

mainly in intellectual history, with a special emphasis on 

comparative ethics and religious philosophy (East-West). He is 

the author of Kierkegaard & the Concept o]~ Revelation (SUNY, 

1996) and editor of several volumes for Blackwell, including The 

Modern Philosophers: From Descartes to Nietzsche (2001) and 

the forthcoming Companion to Buddhist Philosophy. 

About the ACMHE Webinars: Our webinars allow you to view a live presentation 

online; you can listen to the presenter over your computer speakers, headphones, or 

over the phone. Questions may be submitted via online chat during the webinar. To 

register, simply submit the registration form (ideally, by noon on the day of the 

webinar); instructions for connecting will then be emailed to you automatically. 

We record our webinars and post them for public viewing on acmhe.org after 

the original airdate. If you register for the webinar and then cannot attend, you do 

not need to notify us; we will email all registrants with the information necessary to 

access the recording. 

If you have any questions, please 

email beth~contemplativemind.or8 or carrie~contemplativemind.org. 

Forward email 

This email was sent to will frey#unc.edu by carrie@contemplativemind.orq I 
Update Profile/Email Address I Instant removal with SafeUnsubscribe TM 

I Privacy Policy. 
The Center for Contemplative Mind in Society I 15 Conz Street, Suite 1 I Northampton I MA I 01060 



From: 

Sent: 

To: 

Subject: 

Attach: 

Smith, Brooke              @perseusbooks. com> 

Thursday, June 7, 2012 1:24 PM 

Boxill, Jan <JMBOXILL@email.unc. edu> 

FW: Westview Press Contributor Agreement 

W9 for Contributors.pdf; Boxill agreement.doc 

Dear Professor Boxill, 

I am writing with a friendly reminder about your contributor agreement and W9 for your contribution to The 
Ethics of Coaching. Please return these forms to me when you have a moment. 

Thank You, 

Brooke Smith 

Brooke Smith 
Editorial Assistant 
Westview Press 
2465 Central Ave. #200 
Boulder, CO 80301 
Phone: (720) 406-7306 
Fax: (720) 406-7337 

From: Smith, Brooke 
Sent: Friday, May 18, 2012 1:30 PM 
To: ’jmboxill@email.unc.edu’ 
Subject: Westview Press Contributor Agreement 

Dear Professor Boxill, 

Attached please find your contributor agreement for The Ethics of Coaching. See below for instructions. 

1. Signthe agreement 
2. Address the agreement 
3. Sign and fill out the W9 form 

Please return these forms to me. In order to return them, you may: 
1. Mail them to the address below 
2. Fax them to the fax number below 
3. Scan and email them 

If you have any questions or concerns, please feel free to call or email. 

Thank You, 

Brooke Smith 

Brooke Smith 
Editorial Assistant 
Westview Press 
2465 Central Ave. #200 
Boulder, CO 80301 
Phone: (720) 406-7306 
Fax: (720) 406-7337 



Form Request for Taxpayer 
(Rev. October 2007) Identification Number and Certification 
Department of the Treasury 
Internal Revenue Service 

Name (as shown on your income tax return) 

Business name, if different from above 

Give form to the 
requester. Do not 
send to the IRS, 

Check appropriate box: [] Individual/Sole proprietor [] Corporation [] Partnership 
Exempt 

[] Limited liability company. Enter the tax classification (D=disregarded entity, C=corporation, P=partnership) ¯ ....... [] payee 

[] Other (see instructions) ~ 

Address (number, street, and apt. or suite no.) Requester’s name and address (optional) 

City, state, and ZIP code 

List account number(s) here (optional) 

i| Taxpayer Identification Number (TIN) 

Enter your TIN in the appropriate box. The TIN provided must match the name given on Line 1 to avoid 
backup withholding. For individuals, this is your social security number (SSN). However, for a resident 
alien, sole proprietor, or disregarded entity, see the Part I instructions on page 3. For other entities, it is 
your employer identification number (EIN). If you do not have a number, see How to get a TIN on page 3. 

Note. If the account is in more than one name, see the chart on page 4 for guidelines on whose 
number to enter. 

I~’iill Certification 

Social security number 

or 

Employer identification number 

Under penalties of perjury, I certify that: 

1. The number shown on this form is my correct taxpayer identification number (or I am waiting for a number to be issued to me), and 

2. I am not subject to backup withholding because: (a) I am exempt from backup withholding, or (b) I have not been notified by the Internal 
Revenue Service (IRS) that I am subject to backup withholding as a result of a failure to report all interest or dividends, or (c) the IRS has 
notified me that I am no longer subject to backup withholding, and 

3. I am a U.S. citizen or other U.S. person (defined below). 

Certification instructions. You must cross out item 2 above if you have been notified by the IRS that you are currently subject to backup 
withholding because you have failed to report all interest and dividends on your tax return. For real estate transactions, item 2 does not apply. 
For mortgage interest paid, acquisition or abandonment of secured property, cancellation of debt, contributions to an individual retirement 
arrangement (IRA), and generally, payments other than interest and dividends, you are not required to sign the Certification, but you must 
provide your correct TIN. See the instructions on page 4. 

Sign Signature of 
Here u.s. person ¯ Date ¯ 

General Instructions 
Section references are to the Internal Revenue Code unless 
otherwise noted. 

Purpose of Form 
A person who is required to file an information return with the 
IRS must obtain your correct taxpayer identification number (TIN) 
to report, for example, income paid to you, real estate 
transactions, mortgage interest you paid, acquisition or 
abandonment of secured property, cancellation of debt, or 
contributions you made to an IRA. 

Use Form W-9 only if you are a U.S. person (including a 
resident alien), to provide your correct TIN to the person 
requesting it (the requester) and, when applicable, to: 

1. Certify that the TIN you are giving is correct (or you are 
waiting for a number to be issued), 

2. Certify that you are not subject to backup withholding, or 

3. Claim exemption from backup withholding if you are a U.S. 
exempt payee. If applicable, you are also certifying that as a 
U.S. person, your allocable share of any partnership income from 
a U.S. trade or business is not subject to the withholding tax on 
foreign partners’ share of effectively connected income. 

Note. If a requester gives you a form other than Form W-9 to 
request your TIN, you must use the requester’s form if it is 
substantially similar to this Form W-9. 

Definition of a U.S. person. For federal tax purposes, you are 
considered a U.S. person if you are: 

¯ An individual who is a U.S. citizen or U.S. resident alien, 

¯ A partnership, corporation, company, or association created or 
organized in the United States or under the laws of the United 
States, 
¯ An estate (other than a foreign estate), or 

¯ A domestic trust (as defined in Regulations section 

301.7701 -7). 

Special rules for partnerships. Partnerships that conduct a 
trade or business in the United States are generally required to 
pay a withholding tax on any foreign partners’ share of income 
from such business. Further, in certain cases where a Form W-9 
has not been received, a partnership is required to presume that 
a partner is a foreign person, and pay the withholding tax. 
Therefore, if you are a U.S. person that is a partner in a 
partnership conducting a trade or business in the United States, 
provide Form W-9 to the partnership to establish your U.S. 
status and avoid withholding on your share of partnership 
income. 

The person who gives Form W-9 to the partnership for 
purposes of establishing its U.S. status and avoiding withholding 
on its allocable share of net income from the partnership 
conducting a trade or business in the United States is in the 
following cases: 

¯ The U.S. owner of a disregarded entity and not the entity, 

Cat. No. 10231X Form W-9 (Rev. 10-2007) 
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¯ The U.S. grantor or other owner of a grantor trust and not the 
trust, and 

¯ The U.S. trust (other than a grantor trust) and not the 
beneficiaries of the trust. 

Foreign person. If you are a foreign person, do not use Form 
W-9. Instead, use the appropriate Form W-8 (see Publication 
515, Withholding of Tax on Nonresident Aliens and Foreign 
Entities). 

Nonresident alien who becomes a resident alien. Generally, 
only a nonresident alien individual may use the terms of a tax 
treaty to reduce or eliminate U.S. tax on certain types of income. 
However, most tax treaties contain a provision known as a 
"saving clause." Exceptions specified in the saving clause may 
permit an exemption from tax to continue for certain types of 
income even after the payee has otherwise become a U.S. 
resident alien for tax purposes. 

If you are a U.S. resident alien who is relying on an exception 
contained in the saving clause of a tax treaty to claim an 
exemption from U.S. tax on certain types of income, you must 
attach a statement to Form W-9 that specifies the following five 
items: 

1. The treaty country. Generally, this must be the same treaty 
under which you claimed exemption from tax as a nonresident 
alien. 

2. The treaty article addressing the income. 

3. The article number (or location) in the tax treaty that 
contains the saving clause and its exceptions. 

4. The type and amount of income that qualifies for the 
exemption from tax. 

5. Sufficient facts to justify the exemption from tax under the 
terms of the treaty article. 

Example. Article 20 of the U.S.-China income tax treaty allows 
an exemption from tax for scholarship income received by a 
Chinese student temporarily present in the United States. Under 
U.S. law, this student will become a resident alien for tax 
purposes if his or her stay in the United States exceeds 5 
calendar years. However, paragraph 2 of the first Protocol to the 
U.S.-China treaty (dated April 30, 1984) allows the provisions of 
Article 20 to continue to apply even after the Chinese student 
becomes a resident alien of the United States. A Chinese 
student who qualifies for this exception (under paragraph 2 of 
the first protocol) and is relying on this exception to claim an 
exemption from tax on his or her scholarship or fellowship 
income would attach to Form W-9 a statement that includes the 
information described above to support that exemption. 

If you are a nonresident alien or a foreign entity not subject to 
backup withholding, give the requester the appropriate 
completed Form W-8. 

What is backup withholding? Persons making certain payments 
to you must under certain conditions withhold and pay to the 
IRS 28% of such payments. This is called "backup withholding." 
Payments that may be subject to backup withholding include 
interest, tax-exempt interest, dividends, broker and barter 
exchange transactions, rents, royalties, nonemployee pay, and 
certain payments from fishing boat operators. Real estate 
transactions are not subject to backup withholding. 

You will not be subject to backup withholding on payments 
you receive if you give the requester your correct TIN, make the 
proper certifications, and report all your taxable interest and 
dividends on your tax return. 

Payments you receive will be subject to backup 
withholding if: 

1. You do not furnish your TIN to the requester, 

2. You do not certify your TIN when required (see the Part II 
instructions on page 3 for details), 

3. The IRS tells the requester that you furnished an incorrect 
TIN, 

4. The IRS tells you that you are subject to backup 
withholding because you did not report all your interest and 
dividends on your tax return (for reportable interest and 
dividends only), or 

5. You do not certify to the requester that you are not subject 
to backup withholding under 4 above (for reportable interest and 
dividend accounts opened after 1983 only). 

Certain payees and payments are exempt from backup 
withholding. See the instructions below and the separate 
Instructions for the Requester of Form W-9. 

Also see Special rules for partnerships on page 1. 

Penalties 
Failure to furnish TIN. If you fail to furnish your correct TIN to a 
requester, you are subject to a penalty of $50 for each such 
failure unless your failure is due to reasonable cause and not to 
willful neglect. 

Civil penalty for false information with respect to 
withholding. If you make a false statement with no reasonable 
basis that results in no backup withholding, you are subject to a 
$500 penalty. 

Criminal penalty for falsifying information. Willfully falsifying 
certifications or affirmations may subject you to criminal 
penalties including fines and/or imprisonment. 

Misuse of TINs. If the requester discloses or uses TINs in 
violation of federal law, the requester may be subject to civil and 
criminal penalties. 

Specific Instructions 

Name 
If you are an individual, you must generally enter the name 
shown on your income tax return. However, if you have changed 
your last name, for instance, due to marriage without informing 
the Social Security Administration of the name change, enter 
your first name, the last name shown on your social security 
card, and your new last name. 

If the account is in joint names, list first, and then circle, the 
name of the person or entity whose number you entered in Part I 
of the form. 

Sole proprietor. Enter your individual name as shown on your 
income tax return on the "Name" line. You may enter your 
business, trade, or "doing business as (DBA)" name on the 
"Business name" line. 

Limited liability company (LLC). Check the "Limited liability 
company" box only and enter the appropriate code for the tax 
classification ("D" for disregarded entity, "C" for corporation, "P" 
for partnership) in the space provided. 

For a single-member LLC (including a foreign LLC with a 
domestic owner) that is disregarded as an entity separate from 
its owner under Regulations section 301.7701 -3, enter the 
owner’s name on the "Name" line. Enter the LLC’s name on the 
"Business name" line. 

For an LLC classified as a partnership or a corporation, enter 
the LLC’s name on the "Name" line and any business, trade, or 
DBA name on the "Business name" line. 

Other entities. Enter your business name as shown on required 
federal tax documents on the "Name" line. This name should 
match the name shown on the charter or other legal document 
creating the entity. You may enter any business, trade, or DBA 
name on the "Business name" line. 

Note. You are requested to check the appropriate box for your 
status (individual/sole proprietor, corporation, etc.). 

Exempt Payee 
If you are exempt from backup withholding, enter your name as 
described above and check the appropriate box for your status, 
then check the "Exempt payee" box in the line following the 
business name, sign and date the form. 
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Generally, individuals (including sole proprietors) are not exempt 
from backup withholding. Corporations are exempt from backup 
withholding for certain payments, such as interest and dividends. 

Note. If you are exempt from backup withholding, you should 
still complete this form to avoid possible erroneous backup 
withholding. 

The following payees are exempt from backup withholding: 

1. An organization exempt from tax under section 501(a), any 
IRA, or a custodial account under section 403(b)(7) if the account 
satisfies the requirements of section 401 (f)(2), 

2. The United States or any of its agencies or 
instrumentalities, 

3. A state, the District of Columbia, a possession of the United 
States, or any of their political subdivisions or instrumentalities, 

4. A foreign government or any of its political subdivisions, 
agencies, or instrumentalities, or 

5. An international organization or any of its agencies or 
instrumentalities. 

Other payees that may be exempt from backup withholding 
include: 

6. A corporation, 

7. A foreign central bank of issue, 

8. A dealer in securities or commodities required to register in 
the United States, the District of Columbia, or a possession of 
the United States, 

9. A futures commission merchant registered with the 
Commodity Futures Trading Commission, 

10. A real estate investment trust, 

11. An entity registered at all times during the tax year under 
the Investment Company Act of 1940, 

12. A common trust fund operated by a bank under section 
584(a), 

13. A financial institution, 

14. A middleman known in the investment community as a 
nominee or custodian, or 

15. A trust exempt from tax under section 664 or described in 
section 4947. 

The chart below shows types of payments that may be 
exempt from backup withholding. The chart applies to the 
exempt payees listed above, 1 through 15. 

IF the payment is for... THEN the payment is exempt 
for... 

Interest and dividend payments All exempt payees except 
for 9 

Broker transactions Exempt payees 1 through 13. 
Also, a person registered under 
the Investment Advisers Act of 
1940 who regularly acts as a 
broker 

Barter exchange transactions Exempt payees 1 through 5 
and patronage dividends 

Payments over $600 required Generally, e~xempt payees 
to be reported and direct 1 through 7 

sales over $5,0001 

1See Form 1099-MISC, Miscellaneous Income, and its instructions. 
2However, the following payments made to a corporation (including gross 
proceeds paid to an attorney under section 6045(f), even if the attorney is a 
corporation) and reportable on Form 1099-MISC are not exempt from 
backup withholding: medical and health care payments, attorneys’ fees, and 
payments for services paid by a federal executive agency. 

Part I. Taxpayer Identification 
Number (TIN) 
Enter your TIN in the appropriate box. If you are a resident 
alien and you do not have and are not eligible to get an SSN, 
your TIN is your IRS individual taxpayer identification number 
(ITIN). Enter it in the social security number box. If you do not 
have an ITIN, see How to get a TIN below. 

If you are a sole proprietor and you have an EIN, you may 
enter either your SSN or EIN. However, the IRS prefers that you 
use your SSN. 

If you are a single-member LLC that is disregarded as an 
entity separate from its owner (see Limited liability company 
(LLC) on page 2), enter the owner’s SSN (or EIN, if the owner 
has one). Do not enter the disregarded entity’s EIN. If the LLC is 
classified as a corporation or partnership, enter the entity’s EIN. 

Note. See the chart on page 4 for further clarification of name 
and TIN combinations. 

How to get a TIN. If you do not have a TIN, apply for one 
immediately. To apply for an SSN, get Form SS-5, Application 
for a Social Security Card, from your local Social Security 
Administration office or get this form online at www.ssa.gov. You 
may also get this form by calling 1-800-772-1213. Use Form 
W-7, Application for IRS Individual Taxpayer Identification 
Number, to apply for an ITIN, or Form SS-4, Application for 
Employer Identification Number, to apply for an EIN. You can 
apply for an EIN online by accessing the IRS website at 
www.irs.gov/businesses and clicking on Employer Identification 
Number (EIN) under Starting a Business. You can get Forms W-7 
and SS-4 from the IRS by visiting www.irs.gov or by calling 
1-800-TAX-FORM (1-800-829-3676). 

If you are asked to complete Form W-9 but do not have a TIN, 
write "Applied For" in the space for the TIN, sign and date the 
form, and give it to the requester. For interest and dividend 
payments, and certain payments made with respect to readily 
tradable instruments, generally you will have 60 days to get a 
TIN and give it to the requester before you are subject to backup 
withholding on payments. The 60-day rule does not apply to 
other types of payments. You will be subject to backup 
withholding on all such payments until you provide your TIN to 
the requester. 

Note. Entering "Applied For" means that you have already 
applied for a TIN or that you intend to apply for one soon. 

Caution: A disregarded domestic entity that has a foreign owner 
must use the appropriate Form W-8. 

Part II. Certification 
To establish to the withholding agent that you are a U.S. person, 
or resident alien, sign Form W-9. You may be requested to sign 
by the withholding agent even if items 1,4, and 5 below indicate 
otherwise. 

For a joint account, only the person whose TIN is shown in 
Part I should sign (when required). Exempt payees, see Exempt 
Payee on page 2. 

Signature requirements. Complete the certification as indicated 
in 1 through 5 below. 

1. Interest, dividend, and barter exchange accounts 
opened before 1984 and broker accounts considered active 
during 1983. You must give your correct TIN, but you do not 
have to sign the certification. 

2. Interest, dividend, broker, and barter exchange 
accounts opened after 1983 and broker accounts considered 
inactive during 1983. You must sign the certification or backup 
withholding will apply. If you are subject to backup withholding 
and you are merely providing your correct TIN to the requester, 
you must cross out item 2 in the certification before signing the 
form. 
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3. Real estate transactions. You must sign the certification. 
You may cross out item 2 of the certification. 

4. Other payments. You must give your correct TIN, but you 
do not have to sign the certification unless you have been 
notified that you have previously given an incorrect TIN. "Other 
payments" include payments made in the course of the 
requester’s trade or business for rents, royalties, goods (other 
than bills for merchandise), medical and health care services 
(including payments to corporations), payments to a 
nonemployee for services, payments to certain fishing boat crew 
members and fishermen, and gross proceeds paid to attorneys 
(including payments to corporations). 

5. Mortgage interest paid by you, acquisition or 
abandonment of secured property, cancellation of debt, 
qualified tuition program payments (under section 529), IRA, 
Coverdell ESA, Archer MSA or HSA contributions or 
distributions, and pension distributions. You must give your 
correct TIN, but you do not have to sign the certification. 

What Name and Number To Give the Requester 

For this type of account: Give name and SSN of: 

1. Individual 
2. Two or more individuals (joint 

account) 

3. Custodian account of a minor 
(Uniform Gift to Minors Act) 

4. a. The usual revocable savings 
trust (grantor is also trustee) 

b. So-called trust account that is 
not a legal or valid trust under 
state law 

5. Sole proprietorship or disregarded 
entity owned by an individual 

For this type of account: 

6. Disregarded entity not owned by an 
individual 

7. A valid trust, estate, or pension trust 

8. Corporate or LLC electing 
corporate status on Form 8832 

9. Association, club, religious, 
charitable, educational, or other 
tax-exempt organization 

10. Partnership or multi-member LLC 

11. A broker or registered nominee 

12. Account with the Department of 
Agriculture in the name of a public 
entity (such as a state or local 
government, school district, or 
prison) that receives agricultural 
program payments 

The individual 

The actual owner of the account or, 
if combined funds, the first 
individual on the account~ 

The minor ~ 

The grantor-trustee 1 

The actual owner 1 

The owner 

Give name and EIN of: 

The owner 

Legal entity 4 

The corporation 

The organization 

The partnership 

The broker or nominee 

The public entity 

1List first and circle the name of the person whose number you furnish. If only one person 

on a joint account has an SSN, that person’s number must be furnished. 

2Circle the minor’s name and furnish the minor’s SSN. 

3you must show your individual name and you may also enter your business or "DBA" 

name on the second name line. You may use either your SSN or EIN (if you have one), 
but the IRS encourages you to use your SSN. 

4 List first and circle the name of the trust, estate, or pension trust. (Do not furnish the TIN 

of the personal representative or trustee unless the legal entity itself is not designated in 
the account title.) Also see Special rules for partnerships on page 1. 

Note. If no name is circled when more than one name is listed, 
the number will be considered to be that of the first name listed. 

Secure Your Tax Records from Identity Theft 
Identity theft occurs when someone uses your personal 
information such as your name, social security number (SSN), or 
other identifying information, without your permission, to commit 
fraud or other crimes. An identity thief may use your SSN to get 
a job or may file a tax return using your SSN to receive a refund. 

To reduce your risk: 

¯ Protect your SSN, 

¯ Ensure your employer is protecting your SSN, and 

¯ Be careful when choosing a tax preparer. 

Call the IRS at 1-800-829-1040 if you think your identity has 
been used inappropriately for tax purposes. 

Victims of identity theft who are experiencing economic harm 
or a system problem, or are seeking help in resolving tax 
problems that have not been resolved through normal channels, 
may be eligible for Taxpayer Advocate Service (TAS) assistance. 
You can reach TAS by calling the TAS toll-free case intake line 
at 1-877-777-4778 or TTY/TDD 1-800-829-4059. 

Protect yourself from suspicious emails or phishing 
schemes. Phishing is the creation and use of email and 
websites designed to mimic legitimate business emails and 
websites. The most common act is sending an email to a user 
falsely claiming to be an established legitimate enterprise in an 
attempt to scam the user into surrendering private information 
that will be used for identity theft. 

The IRS does not initiate contacts with taxpayers via emails. 
Also, the IRS does not request personal detailed information 
through email or ask taxpayers for the PIN numbers, passwords, 
or similar secret access information for their credit card, bank, or 
other financial accounts. 

If you receive an unsolicited email claiming to be from the IRS, 
forward this message to phishing@irs.gov. You may also report 
misuse of the IRS name, logo, or other IRS personal property to 
the Treasury Inspector General for Tax Administration at 
1-800-366-4484. You can forward suspicious emails to the 
Federal Trade Commission at: spam@uce.gov or contact them at 
www.consumer.gov/idtheft or 1-877-1DTHEFT(438-4338). 

Visit the IRS website at www.irs.gov to learn more about 
identity theft and how to reduce your risk. 

Privacy Act Notice 
Section 6109 of the Internal Revenue Code requires you to provide your correct TIN to persons who must file information returns with the IRS to report interest, 
dividends, and certain other income paid to you, mortgage interest you paid, the acquisition or abandonment of secured property, cancellation of debt, or 
contributions you made to an IRA, or Archer MSA or HSA. The IRS uses the numbers for identification purposes and to help verify the accuracy of your tax return. 
The IRS may also provide this information to the Department of Justice for civil and criminal litigation, and to cities, states, the District of Columbia, and U.S. 
possessions to carry out their tax laws. We may also disclose this information to other countries under a tax treaty, to federal and state agencies to enforce federal 
nontax criminal laws, or to federal law enforcement and intelligence agencies to combat terrorism. 

You must provide your TIN whether or not you are required to file a tax return. Payers must generally withhold 28% of taxable interest, dividend, and certain other 
payments to a payee who does not give a TIN to a payer. Certain penalties may also apply. 



From: 

Sent: 

To: 

Subject: 

D’Auria, Jennifer L <jdauria@email.unc.edu> 

Thursday, June 7, 2012 2:59 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Honor Court Faculty Hearings Board 

Jan, 

I will be unable to serve during the next academic year. We will be transitioning in a new degree program and I 
am afraid my time will be consumed with work to support that effort. 

I am not sure of Dr. Sue Thoyre’s schedule -- but she is our new PhD Program Director and may be interested. 

Jennifer 

On Mar 6, 2012, at 10:36 PM, Boxill, Jan wrote: 

I am hoping to get some on board this term, so if you can that would be good; otherwise, beginning 
in July, so you can let me know anytime up until then. 

Thanks, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenterounc.edu 

from: D’Auria, Jennifer L 
Sent." Tuesday, March 06, 2012 3:21 PM 
To." Boxill, Jan 
Subject." Re: Honor Court Faculty Hearings Board 

I will give this serious consideration. Does this begin July 2012? 

We are in the process of starting up a new doctoral program and revising what will remain of our 
master’s program and I am uncertain about the time commitment -- due to those demands. 

By what date would you like to know? 

Jennifer 

On Mar 6, 2012, at 3:03 PM, Boxill, Jan wrote: 

Dear Jennifer, 

I am pleased to invite you to participate as a member of the Faculty Hearings Board Panel for 



the UNC Honor System. This panel includes a diverse array of faculty members from 

different academic disciplines and faculty rank. Members of the panel are appointed for 3- 

year terms and will serve on University Hearings Boards charged with hearing original or 

appellate matters under the Instrument of Student Judicial Governance. 

The Instrument describes the panel as follows: 

C. Faculty Hearings Boards Panel. 

The Chair of the Faculty, in consultation with the Chair of the Committee on 

Student Conduct, shall establish a standing panel of at least 30 faculty 

members, whose interest and expertise qualifies them for service on 

University Hearings Boards charged with responsibilities to hear original or 

appellate matters pursuant to this Instrument. The faculty panel should be 

drawn from a cross-section of departments, disciplines, and ranks of faculty 

in order to provide a diverse and representative pool of faculty who are 

known and respected by their peers. Appointments to the faculty hearing 

board panel shall be for three years. All members of the Faculty Hearings 

Boards Panel shall be provided relevant training concerning the operation of 

the campus honor system and other related matters. 

Instrument, Section V.C. 

Service on the Faculty Hearings Board Panel is critically important, but need not be an undue 

time commitment. Upon selection, members would participate in a 2-3 hour training session 

conducted by the Office of the Dean of Students. Thereafter, members would be expected 

to participate in two to three hearings per semester, depending on case volume and board 

member availability. University Hearings Boards are composed two faculty members, two 

students, and a designee of the Vice Chancellor for Student Affairs (serving as Chair). 

Our University’s cherished values of honesty, academic integrity and respect for our campus 

community depend upon the active commitment of all members of the university 

community. Through your participation in this endeavor, you will learn a great deal about 

the Honor System and contribute directly to making it a success. 

Thank you for your consideration. I hope you will accept this invitation. 

Best, 
Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 

Jennifer D’Auria, PhD, RN, CPNP 



Associate Professor 
Director of Master’s Programs 
jdauda@emailounc.edu 

UNC-Chapel Hill School of Nursing, Carrington Hall, CB #7460 
Chapel Hill, NC 27599-7460 
(Tel) 919-966-3586 (Fax) 919-843-6212 

Confidentiality notice: 
This e-mail message, including any attachments, is for the sole use of 
intended recipient(s) and may contain confidential and privileged information. 
Any unauthorized review, use, disclosure or distribution is prohibited. If you are 
not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message. 

Jennifer D’Auria, PhD, RN, CPNP 
Associate P rofessor 
Director of Master’s Programs 
jdauria@emailounc.edu 

UNC-Chapel Hill School of Nursing, Carrington Hall, CB #7460 
Chapel Hill, NC 27599-7460 
(Tel) 919-966-3586 (Fax) 919-843-6212 

Confidentiality notice: 
This e-mail message, including any attachments, is for the sole use of intended recipient 
(s) and may contain confidential and privileged information. Any unauthorized review, 
use, disclosure or distribution is prohibited. If you are not the intended recipient, please 
contact the sender by reply e-mail and destroy all copies of the original message. 



Sent: 

S~Nect: 

Leamingemall <inquiry@leamingema~L com> 

Thursday, June 7, 2012 3:32 PM 

Boxi~l, Jan <JMBOX~LL@email.m~c.edu> 
HigNy Recommended - Ethics 

Dear A cademic/Librarian, 

LearningEmall.com would like to introduce the following educational programs to you! 

Today’s Topic : Ethics 

The Madoff Affair 
FRONTLINE producers Martin Smith and Marcela Gaviria unravel the story behind the 
world’s first truly global Ponzi scheme - a deception that lasted longer, reached wider, 
and cut deeper than any other business scandal in history. 
DVD ! 2009 ! 60 minutes ! USD 97.00 
>>> more d÷~:ai~5 <<< 

Teens And Ethics 
Under the direction of a counselor, real teens talk about the potentially life-changing 
decisions they face every day decisions about smoking, drinking, drugs, sex, lying, 
cheating and shoplifting. 

DVD ! 2007 ! 29 minutes ! USD 190.00 
>>> mot÷ d÷~ai~s <<< 

Ethics At Work: Doing The Right Thing On The 3ob 
Is it okay to give your friends free food at the restaurant where you work? Or bring 
home supplies from the office? 
DVD ! 2004 ! 20 minutes ! USD 108.00 
>>> m@r~ ~÷~:ai~5 <<< 

Ethics - What :Is Right? 
Moral philosophy lies at the heart of today’s most heated issues -abortion, human 
cloning, assisted suicide, financial conflicts of interest, and environmental 
stewa rdship. 
DVD ! 2004 ! 50 minutes ! USD 170.00 



Ethics In School 
Many times it can be hard for teens to develop a positive code of ethical behavior in 
school. This program discusses the importance of ethics in the school environment 
and in a teen’s peer group. 
DVD ! 2003 ! 20 minutes ! USD 95.00 
>>> n~r÷ d÷~:ai~ <<< 

Virtue In Business 
From creative accounting to outright dishonesty, businesses behaving badly have 
headlined newspapers across the country. After years of "greed is good," integrity is 
once again in vogue. 

DVD ! 2003 ! 50 minutes ! USD 95.00 

Ethics And Accounting Professionals 
The new responsibilities of accountants and the role of professional codes of conduct 
in accounting. 

DVD ! 1993 ! 30 minutes ! USD 60.00 
>>> n~r÷ de~:ai~ <<< 

Understanding Business Ethics 
Do the right thing! You’ll learn with the Biz Kids as they examine several aspects of 
ethics in business. You’ll also see the downside of not following ethical business 
practices. 
DVD ! Approx. 28 minutes ! USD 129.00 

Ethical Issues In Nursing: Commitment - Patients, Professionalism And 
Boundaries 
This program focuses on the second provision in the nursing code of ethics pertaining 
to protection. This program addresses the primacy of patient interests and the nurse’s 
role as a moral agent and advocate for the patient. 

DVD ! USD 250.00 

Ethical Issues In Nursing: Introduction To Ethical Nursing - Concepts And 
Values 
Ethics are at the core of professional nursing practice. This program provides a solid 
introduction to the fundamental ethical terms and concepts that students and nurses 
need to know. 
DVD ! USD 325.00 

Ethical Issues In Nursing: Protection - Privacy, Safety And Standards 
This program focuses on the third provision in the nursing code of ethics pertaining to 
protection. We address the importance of patient privacy and confidentiality, while 
highlighting the key mandate HIPAA. 

DVD ! USD 250.00 
>>> ~or~ d÷~ai[~ <<< 



Ethical Issues In Nursing: Respect - Dignity, Autonomy And Relationships 
This program focuses on the first provision in the nursing code of ethics pertaining to 
respect. With the help of expert interviews and scenarios, we explore ways that 
nurses can show respect for human dignity. 
DVD ! USD 250.00 
>>> more details <<< 

HERE 

Delivery charge additional. Prices are subject to change without prior notice * 

RE~4OVAL 

This sa distrbution copy. Orig nal of this newsletter has been sent to your school’slbraram 
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D sclaimer 
This message contains confidential nformation and is intended only for the indivdua[ named. Zfyou are not 
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by eomail if you have receved ths e mail by mstake and delete this e.~mal from your system. E.~mal 

bansmsson cannot be guaranteed to be secured or error free as nformaton could be intercepted, corrupted 
lost, destroyed, arrvelate or ncomplete, orcontanvruses. Learn ngEmall.com therefore does not accept 

liability for any errors or omiss ons in the contents of ths message, which arse as a result of eomail 
transm ssion 



From: 

Sent: 

To: 

Subject: 

Hutton, Steve <shutton@email.unc.edu> 

Friday, June 8, 2012 11:29 AM 

SEANC 25 Email List <seanc@listserv.unc.edu> 

forum@listserv.unc.edu 

[seanc] Fri. news + UNC Community Meeting Monday 

The UNC Employee Forum invites you to 

A Conversation on Personnel Flexibility 
at the Spring Community Meeting 

[NOT for UNC Healthcare Employees] 

Panelists Include: 

UNC President Tom Ross 
Chancellor Holden Thorp 
Vice Chancellor Brenda Malone 
Professor AItha Cravey 
Professor Jeff Hirsch 

WHEN: Monday, June 11, 2012, 11 - 1 
WHERE: Stone Center Auditorium 

Submit questions in advance to forum_office@unc.edu 
or call 962-3779 

Attendance at an Employee Forum Community Meeting is considered 
work time when it occurs during an Employee’s regular work schedule. 
However, Employees must get approval from their supervisor to attend. 

National survey grades Triangle hospitals on patient safety 

[UNC and UNC Healthcare, see p. 91 

THE FY2012-13 HOUSE BUDGET: 
An inadequate and temporary fix for North Carolina’s growing 
budget pressures 
~ :/~#¢~.~. nc~usticeoor@~sites/defa u It/fi~ es/BTC%20 Re ports % 20 - % 20 H o u se % 20 [3 u d 

Falling Behind: Community College Enrollment Soars as Funding Falls 
-behind-communi -enrollment-soars-as-fundin~ 

Steve Hutton 
cell: 

alternate emaih ~ahoo,com 

SEANC District 25 News Service 
SEIU Local 2008 
<www,seanc25,o~q> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Monday, June 11, 2012 12:13 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

ESL update 

Jan, 
As a follow up to our meeting early in the spring with Kim Abels and Gigi Taylor, some additional offerings for ESL 

students have been added. A speaking group was started for ESL students, below is the link, and the 

speed/comprehension reading class (using Ace Reader) has been marketed and successfully engaged ESL students, 

faculty and staff (and currently re-designed to address this population). In the fall, peer tutors will be offered a chance 

to join the speaking group as part of their EDUC 399 coursework. 

http://writingcenter.unc.edu/esl/instruction/speaking-groups/ 

Thanks for your leadership in addressing the need to better serve our international students and staff. 

Mary 



From: 

Sent: 

To: 

Subject: 

jdfiore@notes.cc.sunysb.edu 

Thursday, June 14, 2012 1:02 AM 

Here’s the link to a new york times article: 

http://www, n yti m es. co m/2 012/0 6/14/spo rts/for-sto ny-broo k-coil ege-wo rl d-se ri es-a p pea ra n ce-is-latest-in-a-stri n g-of- 
successes, html?paqewanted = l&ref=sports 

Jim Fiore 
Director of Athletics 
Stony Brook University 
James. Fiore@StonyBrook.edu 
http ://g osea wo Ives. ocs n .cor!! 
SBU Arena 
Stony Brook, NY 11794-3500 

PH - 631-632-7205 
Fax - 631-632-7122 

This e- mail message, including any attachments, 
is for the sole use of the intended recipient(s) and may 
contain confidential and privileged information. 
Any unauthorized review, use, disclosure or distribution is prohibited. 
If you are not the intended recipient, please contact the sender 
by e-mail and destroy all copies of the original. 



Sent: 

~o: 
Subject: 

fundingalert@cos.com 

Sunday, June 17, 2012 2:58 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Funding alerts for your 
saved searches 
Results: June 17, 20t2 

Login to view your 
saved searches 

A~ 
3 funding opportunities 
1 A~win Co Carus Research Grant 

Sponsor: 
Southern Illinois University, Carbondale 

2 #~lajor Grants 

Sponsor: 
Ohio Humanities Council (OHC) 

3 

Sponsor: 
National Humanities Center 

Funding alerts for your saved searches 

Results: June 17, 2012 

Login to view your 
saved searches 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Tuesday, June 19, 2012 3:11 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

FW: Committee on the Status of Women Chair 

HiJan: 

Whenever you get a chance, could you appoint the Chair of the Status of Women Committee? I’d like to touch base with 

him/her to begin scheduling for the year. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Boxill, Jan 
Sent: Monday, May 14, 2012 12:39 PM 
To: Turner, Katie; Curran, Patrick J 
Cc: Whisnant, Anne Mitchell 
Subject: RE: Committee on the Status of Women Chair 

Hi Patrick, 

Thanks so much for your service on the committee and especially as Chair. I greatly appreciate your recommendations 

for a new Chair. 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3:125 

Office Phone 9:19-962-33:17 

Fax: 919-962-3329 

web: parrcenter.unc.edu 

From: Turner, Katie 
Sent: Monday, May 14, 2012 11:42 AM 
To: Curran, Patrick J 
Cc: Boxill, Jan; Whisnant, Anne Mitchell 
Subject: RE: Committee on the Status of Women Chair 

Thanks, Patrick. I’m forwarding these recommendations on to Jan for her consideration. 



Best, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Curran, Patrick J 
Sent: Monday, May 14, 2012 11:38 AM 
To: Turner, Katie 
Subject: RE: Committee on the Status of Women Chair 

that’s a tough call -- there were a number of people who were frustratingly absent from the committee this 

year. I can’t continue myself because I’ll be on leave next year. I’ll be able to serve in the fall, but not the spring. 

I’d recommend either Nancy Denmore or Max Eichner -- they were both great. Renee McBride would also be 

quite good. 

pjc 

From: Turner, Katie 
Sent: Monday, May 14, 2012 11:34 AM 
To: Curran, Patrick J 
Cc: Boxill, Jan 
Subject: RE: Committee on the Status of Women Chair 

Ok, great. I know she will be appointing new members this week, but I doubt she will ask someone who is just 

joining the committee to chair it. Do you have a recommendation for a current member who would be a good 

pick for chair? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Curran, Patrick J 
Sent: Monday, May 14, 2012 11:33 AM 
To: Turner, Katie 
Subject: RE: Committee on the Status of Women Chair 

Hi Katie -- no....I don’t know who will be chair. I briefly spoke with Jan several months ago, and she said 

that she was in the process of identifying the next person to fill this role. 

Patrick 

From: Turner, Katie 
Sent: Monday, May 14, 2012 11:28 AM 
To: Curran, Patrick J 



Subject: Committee on the Status of Women Chair 

Hi Patrick: I am in the process of updating our records for the coming year and was 
wondering if you knew who would be chairing the Committee on the Status of Women 
during the upcoming year. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Marc Lange <mlange@email.unc.edu> 

Tuesday, June 19, 2012 3:58 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Schaefer, Adam R 
<adschaef@email.unc.edu> 

Parr Center boards 

Dear Jan and Adam, 

I believe I have asked about this before, so please forgive me if you 
have already explained this matter to me once before. 

The copy of the Parr Center governing document that I have (a program 
description document beginning "The University of North Carolina at 
Chapel Hill possesses tremendous..." and attached to an endowment 
document dated 9.10.2004), the Parr Center administxation shall consist 
of a Director, an Administrative Board (of 8-12 UNC faculty members), 
and a Board of Advisors (6-12 non-UNC faculty members). On the Parr 
Center website, I see a Faculty Advisory Board and a Board of Visitors. 
So my questions are: 

Is my document up-to-date, or has it been superseded by another 
document? (If superseded, would you kindly forward me a copy of its 
successor?) 
Is the Faculty Advisory Board identical to the Administrative Board 
(and, if so, can it be so designated on the website)? 
Is the Board of Visitors identical to the Board of Advisors and (i) if 
so, can it be so designated on the website, and (ii) if so, then how is 
"non-UNC faculty members" to be interpreted? (Faculty members not at 
UNC? People who are not UNC faculty members?) 
On the document I have, terms for the Administrative Board members are 
for three years, staggered. Is that correct? What are the terms of the 
current board members? 
On the document I have, terms for the Board of Advisors are likewise for 
three years, staggered. Is that correct? What are the terms of the 
current board members? I presume that this board did not meet last 
academic year. (Is that correct?) When did it last meet? Under what 
circumstances does it meet? 

Sorry for all of the questions. Thank you very much. 

MBL 

Marc Lange 
Bowman& Gordon Gray Distinguished Professor and 
Philosophy Department Chair 
University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 
919 962.3324 (o) 



Option one (with literary and historical readings) 

Session 1: Objections to the morality of capitalism. 

Topics. What type of behavior does capitalism require? Max Weber’s 
thesis is that capitalism encourages a particularly joyless commitment to 
accounting and status. Profit is pursued for its own sake. Sinclair Lewis 
depicts the consummate business man in his novel "Babbitt". Does the 
stereotype hold true? Do we abide by work ethics? Is there anything noble 
in this, contra Weber? Is it a trade-off of sorts? 

Does Marx describe the costs of capitalism accurately? Does the system 
require the objectification and exploitation of labor? What evidence do we 
have that Marx’s description of behavior under capitalism was accurate? Is 
there any evidence against? 

Readings. Max Weber’s "The Protestant Ethic and the ’Spirit’ of Capitalism", 

pp. 2z~zP281; 

Sinclair Lewis’s "Babbitt" (Harcourt, Brace and Company, 1922), pp. 297-305 

(at minimum); 

Karl Marx’s "Estranged Labor", The Economic and Philosophic Manuscripts of 

1844 (edited by Dirk ]. Struik, translated by Martin Milligan). (NYC: 

International Publishers, 1964), pp. 106-119. 

Session 2: The Omission of Commercial Virtues from the Ancient Ideal. 

Topics. This session will look to Aristotle’s harsh condemnation of commerce 

in his "Politics". Did Aristotle issue this condemnation with consistency? What 

is the basis for his rejection of the good of profit? In contrast to Aristotle, the 

Stoic analysis of cases of business ethics is considered. What does it tell us 

that the Stoics were able to incorporate business behavior into their 

description of virtue? Is there is difference in the theoretical approaches that 

explains this? Is it realistic to think a Stoic might do well in commerce? Tom 

Wolf’s "A Man in Full" suggests some obstacles to any such proposal. The 



business person protagonist learns of Stoicism and abandons his company. Do 

we expect the virtuous, on any account, to thrive in a market setting? If so, 

how? 

Readings. Aristotle’s "Politics", Book I. 

Aristotle’s, "Nicomachean Ethics", pp. 1-18; 86-99; 139-140. 

Arius Didymus, "Summary of Stoic Ethics", excerpts. 

Tom Wolfe’s "A Man in Full", pp. 618-639; 680-688 (at minimum). 

Session 3: Virtue in the Market 

Topics. Ancient Stoics discussed the tension between typical business 

behavior and virtue. They brought up "cases" in "business ethics" that could 

not be more relevant today. In this discussion, where the Stoics own 

disagreements with each other are revealed, we can see how virtuous 

behavior might and might not have us act in conventional ways when making 

sales. Along with these historical readings, looking to the case of Alcoa, a 

company whose leadership decided the company’s aim would be to "increase 

worker safety," and profited due to this aim (and despite losing investors due 

to it). The idea that a company can be run for something other than profit 

allows us to place the Stoic arguments in a contemporary context. 

Readings. Cicero, On Duties, book III. 

"A New Way to Wake Up a Giant," Alcoa CEO Paul O’Neill is fomenting 
revolution in an old company by putting safety first and sticking to his knitting, 
Thomas A. Stewart, Fortune Magazine, October 22, 1990. 

Session 4: The Impossibility of Virtue in the Market 

Topic. Do the qualities picked out by the ancient ethieists apply today? Must 
we be courageous, practically wise, just, and temperate in business, or are 
we fooling ourselves? How do virtues relate to the day-to-day conduct of 
persons in business? What can we say to Bernard Mandeville’s send-up of 



the Aristotelian hope that the market requires morality? How common is 

the view of the market a place that requires and encourages amorality? 

What is the source of that view? 

Bernard Mandeville’s "The Fable of the Bees". 

Adam Smith’s "The Theory of Moral Sentiments", Part VI, Section 2, 

Paragraphs 10-18. 

Gordon Tullock’s "Adam Smith and the Prisoner’s Dilemma", The Quarterly 

Journal of Economics, Issue 100, 1985, pp. 1073-1081. 

Gordon Gekko’s speech in the film "WallStreet". 

END of SEMINAR. 



THE UNIVERSITY 

COLLEGE OF of NORT}t CAROL|NA 
ARTS & SCIENCES ,,t C||APEL HILL 

Dear Potential Referee: 

225 GRAHAM MEMOP.IAL 

CAMPLS BOX 351o 

CHAPEL HILL, NC 27599-3.~1o 

T 9~9.966.51 u~ 

You are being approached by a student to write a recommendation for a scholarship for which the competition 
will be very strong because this student believes that you are uniquely qualified to comment in some detail on 
his or her academic achievements. Because of the importance of these letters in national competition and 
because the nature of the letter is somewhat different from other letters we sometimes write, here are some 
things you may wish to consider in writing the letter: 

Address the letter "Dear [Insert Scholarship Name] Committee:" to allow for the letter to be used both 
for the UNC nomination and the national competition. 
Before agreeing to write the letter, you may find it useful to assess the extent to which you know this 
student’s academic strengths and accomplishments. If you do not know the student beyond the graded 
work for the course, you might write a helpful letter for employment or graduate school, but the letter 
will be of little use and could be harmful at the level of national competition, and it is perhaps better to 
decline the offer to write. It is also obviously better to decline if you have reservations about the 
strengths of this student: negative remarks will almost certainly contribute to the detriment of the 
student’s application. 
If you agree to write the letter, please take some time to discuss with the student his or her academic 
curriculum at UNC (and perhaps abroad), plans for graduate work and other related activities. Ask the 
student to provide you with copies of papers and other submitted work written for your course that 
contain your remarks. 
You may also consider answering the following questions in writing the letter: 

o Did you have interaction with the student outside class hours? 
o Is it possible you could share an anecdote that might capture the student’s strengths or further 

bring the student to life for the reader? 
o What truly makes this student unique in your eyes? 
o Is this an applicant you can honestly say is among best students in however many years you’ve 

been teaching? 
Again, only in detail can a letter truly assist the student in winning these scholarships. 

If you have any questions about deadlines or the format in which the letter is to be submitted or any other 
kinds of questions, please contact me (ldykstra@unc.edu) or call my office in care of Trent Johnson: 843- 
7757. 

Thanks for your assistance to this student. I am personally aware of the time that goes into the preparation of a 
strong letter and the gathering of information that it entails. 

Sincerely, 

Linda Dykstra 
Director, Office of Distinguished Scholarships and 
William Rand Kenan Jr. Professor 
Behavioral Neuroscience Program, Dept. Psychology 

ldvkstra@unc.edu 



From: 

Sent: 

To: 

Subject: 

Hunter, Erik <erikh@email.unc.edu> 

Tuesday, June 26, 2012 1:39 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Faculty on Appeals Boards 

Jan, 

I hope you are enjoying the summer and getting some down time. We are trying to plan training for faculty University 

Hearings Board members for the upcoming school year and would like your help. I know earlier this year there were 

discussion about having one faculty from each department serve as either a department representatives for the Honor 

System. l’d like to invite those same faculty members to serve as UHB members as well. Is it possible to get the list of 

faculty who will make up the departmental representatives? 

Thanks, 

Erik 

ERIK HUNTER I Judicial Programs Officer 
Office of the Dean of Students 
The University of North Carolina at Chapel Hill 
CB 5100 I Chapel Hill, NC 27599 
v. 919.962.0485 If. 919.843.9778 I 711 (NC-RELAY) 
deanofstudents.unc.edu 
~ Please consider the environmen~ before printin@ this email 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and 
may contain confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not 
the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Vin Steponaitis <vps@email.unc.edu> 

Wednesday, June 27, 2012 5:33 PM 

Guskiewicz, Kevin M <gus@email.unc.edu> 
Agbe-Davies, Anna Sophia <agbe-davies@unc.edu>; Reznick, Steve 
<reznick@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Jack Evans 
<EvansJ@kenan-flagler.unc.edu>; Margolis, Lewis <lew_margolis@unc.edu>; Smith, 
Jay M <j aysmith@email.unc.edu> 

Re: Meeting with Bubba Cunningham 

Kevin -- I can make that time, but I’d suggest we block out 2 hours 
rather than 90 minutes, if possible. There’s a lot to discuss, and I 
think it might be good to have a little extra elbow room. Thanks, Vin 

P.S. I’m still in the field but we backfilled our site on Monday and I 
should be home by this weekend. 

On 6/27/2012 11:42 AM, Guskiewicz, Kevin M wrote: 
> Hi all, 
> As a follow-up to scheduling a meeting with Bubba Cunningham - please let me know if July 25th (8:15-9:45 AM) works for 
everyone. We can host it in our conference room (Fetzer Hall 201). I will bring coffee, juice, and bagels. 
> Thanks, 
> Kevin 
> 

> Kevin Guskiewicz, PhD, ATC 
> Kenan Distinguished Professor 
> Chair, Department of Exercise and Sport Science 
> University of North Carolina at Chapel Hill 
> 919-962-5175 
> 

Vincas P. Steponaitis 
Professor of Anthropology 
Chair, Curriculum in Archaeology 
Director, Research Laboratories of Archaeology 

Research Laboratories of Archaeology 

University of North Carolina 
Chapel Hill, NC 27599-3120 

tel.: (919) 962-6574 
fax: (919) 962-1613 

email: vin~unc.edu 



From: 

Sent: 

To: 

Subject: 

Robert Simon <rsimon@hamilton.edu> 

Thursday, June 28, 2012 9:56 AM 

rskl @psu.edu; John Russell <j srussell@shaw.ca>; Gabriela Tymowski 
<tymowski@unb. ca>; matt.mitten@marquette.edu; Davis, Timothy <davistx@wfu. edu>; 
reid@morningside.edu; Cesar R. Tortes <crtorres@brockport.edu>; Feezell, Randolph 
M. <RandolphFeezell@creighton.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Fry, 
Jeffrey P. <j fry@b su.edu>; Doug Hochstetler <dxh 174@psu. edu>; Robert Simon 
<rsimon@hamilton.edu>; Mark Hamilton <MHAMILTO@ashland.edu>; Nancy 
Hogshead-Makar <nhogshead@fcsl.edu>; Morgan, William <wjmorgan@usc.edu>; 
Peter, Hager <phager@brockport.edu> 

Schedule and Last Request 

Hi Everyone, 

First of all, I want to thank everyone for your excellent contributions 
to the collection of original essays on coaching ethics, tentatively 
rifled "The Ethics of Coaching in Sports: Moral, Philosophical and Legal 
Issues." (The title is subject to some final tweaking.) I am very 
pleased with the collection and hope you will be too. 

I expect to submit the final manuscript to Westview no later than July 15th. 

One final request. (Matt and Tim, since your chapters deal primarily 
with court decisions, you need not respond to what follows.) If you have 
not already sent me a short list of suggested readings to append at the 
end of each chapter, I would appreciate you doing so. If your paper 
includes an extensive bibliography, I can go with that--or even better 
you may want to cut it down into fewer readings (5-10) leaving in those 
that would be most appropriate for students or a general audience. Let 
me know either way. 

Thanks again for all your work. It is very satisfying to see this 
project coming to fruition--especially as my golf game has become 
non-competitive the last few weeks (probably no connection)! : > 

Thanks again and best wishes for a great summer, Bob 



From: 

Sent: 

To: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 
Friday, July 13, 2012 3:38 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Committee Listserv Addresses 

20120713CommitteeListservs.pdf 

Dear Jan and Joe: 

Anne and I met yesterday and discussed the Sakai sites for the various committees that I created this 
summer in anticipation of the July Ist turnover. Through the process of creating the sites, we learned 

that we now have some opportunities to streamline our process for updating the various systems that 
we use to communicate with the committees and Council. 

In the past we have used (with some difficulty) two separate systems for communications: 1) the 
listserv system to email all committee members and 2) the Sakai site for sending out announcements 
about documents that have been posted. However, the "Email Archive" tool in Sakai allows us to 
combine these two functions. Instead of having to update both Sakai and the listserv system, we now 
only have to update the Sakai site and we can use Sakai’s much simpler listserv system. 

The "Email Archive" tool works similarly to the old listserv system. Anyone who is on the committee 
and is a member of the Sakai site can email all other committee members, *even without logging into 
Sakai* by using one of the attached listserv addresses. For instance, if I was on the copyright 
committee, I’d simply send an email to copyright@sakai.unc.edu and the email would reach all 
committee members and their assistants. 

To make the transition easier, I have renamed the "Email Archive" tool under each committee to 
"Email all Committee Members" so members are clear about what that particular tool allows them to 
do. I am also working to update all the homepages for each committee in Sakai with instructions on 
how to email their Sakai listserv. Anne will be sending out a message to all Chairs with instructions 
as well so they are informed about the transition to the Sakai listserv function. 

So, in practical terms, if you want to send an email to FEC, you would send it to 
facultvexecutive@sakai.unc.edu instead of the old listserv address. If you forget the listserv address, 
you can login to Sakai and click on "Email all Committee Members." 

Hopefully I didn’t make this needlessly confusing. If you have any questions, please let me know. I’m 
out Monday and Tuesday for the closing, but will be back in the office on Wednesday. 

Have a great weekend! 

Katie 



2012-13 Committee Management 

Committee 

ABL 
ADV 
AGC 

APT 

ATH 

BGC 

CDV 

CPR 

EDP 

FAD 

FEC 

FGC 

FHC 

FITAC 
FWC 

FEX 

FXT 

HD 

RES 

SAW 

CSW 

UAD 
UGV 

Faculty Council 

Sakai listserv address 

abl~sakai.unc.edu 
advisory@sakai.unc.edu 

aqenda~,sakai.unc.edu 

NA 

facultyathletics@sakai.unc.edu 

NA 

copyri.qht@sakai.unc.ed u 

facultycouncil~sakai.unc.edu 

facultyassembly@sakai.unc.ed 

facultyexecutive@sakai.unc.ed 

faculty.q rieva nce@sakai .unc.ed 

facultyhearin.qs@,sakai.unc.edL 

fitac@sakai.unc.edu 
facultywelfare@sakai, unc.ed u 

NA 

fixedte rm @sakai. unc.ed u 

honoraryde.qrees@sakai.unc.e~ 
NA 

NA 

statusofwomen@sakai.unc.ed 
U 

uadcom mittee@sakai.unc.edu 
NA 

facultycouncil~,sa kai .unc.edu 



]uly 14, 2012 

The National High School Ethics Bowl 

Opportunity for Founding Sponsorship 

The first annual National High School Ethics Bowl will be hdd April 19-20, 2013 at the Parr Center 

for Ethics at the University of North Carolina at Chapd Hill. This event will bring together top 

high school ethics bowl teams from across the country for two days of intensive examination and 

discussion of pressing moral issues. The Parr Center for Ethics is inviting a limited number of 

individuals, corporations and foundations to become founding sponsors of this irnporta~t annual 

event. 

What is a high school ethics bowl? 

An ethics bowl is a competitive yet collaborative event in which students analyze and discuss real- 

life, a~d tirndy, ethical issues. An ethics bowl differs from debate in that students are not assigned 

opposing views; rather, they defend whatever position they believe is right a~d win by showing that 

they have thought more carefully, deeply, and perceptively about the cases in question. Experience 

shows that the event encourages and promotes ethical awareness, critical thinking skills, civil 

discourse, civic engagement, and an appreciation for diverse points of view. 

Currently ethics bowls are taking place at the local and regional levels in many states across the 

country. The New York Times’ coverage of a regional High School Ethics Bowl provides some sense 

of an event, Onttp://www.nytimes.com/2Oll/O2/14/nyregion/14ethics.html? r=2). The Parr 

Center oversees the regional competition in North Carolina. Throughout the year, teams at 

partidpating high schools are coached in thdr schools by UNC graduate a~d undergraduate 

philosophy students. In other US regions, high school teams are coached by faculty or students 

from local Universities, by debate coaches, or by high school teachers with a special interest in 

ethics. Next year, with UNC acting as the National Headquarters, sanctioned high schools teams 

will compete in local and regional competitions for the honor of representing their region or state in 

the national competition in Chapd Hill. 

The inaugural national competition will be a two-day event on April 19-20, 2013, with competitions 

on Friday and Saturday. A dinner for all participants on Friday night will feature speakers from 

industry, higher education and the public sector, connecting what the students have leamed during 

the year to real world experiences. The organizing and rules committees are carefully constructing 

the day so that all teams, whether they are advancing in the competition or not, stay engaged during 

the entire day’s activities. 

The National High School Ethics Bowl prepares students for higher education by offering 



participants an intense educational experience that is unmistaJ;ably college levd (the high school 

bowls are modded directly on the long-standing and very successful Intercollegiate Ethics Bowl in 

which over 120 colleges and universities compete annually). Moreover, preparing for the event 

introduces high school students to a way of analyzing problems that they don’t normally encounter 

during thdr regular high school education, but which is both central to, and essential for success in 

college. 

For the first National High School Ethics Bowl, high schools from Florida, Maryland, New York, 

New Jersey, North Carolina, Pennsylvania, and Tennessee are already set to participate, and we 

anticipate that teams from Ca]ifomia, Illinois, Texas, Utah and Washington will be signing up as 

well. In all we anticipate approximately 1300 students will partidpate in the competitions leading up 

to the National event in year one increasing to over 2000 students in 2014 and substantially more in 

subsequent years. 

What are the goals of an ethics bowl? 

A guiding vision of the High School Ethics Bowl is the idea that by encouraging high school 

students to think deeply about the moral challenges of our world -- and giving them the intellectual 

resources to do so - students will carry the skills of reasoned analysis and argument beyond the 

ethics bowl into thdr future lives as students, workers, friends, family members, and dtizens in a 

democracy. The ethics bowl’s emphasis on critical thinking, analytical clarity, and civil discussion 

traa~slates directly into fostering a healthy democratic society. 

The Request: 

The National High School Ethics Bowl organizing committee is seeking founding sponsors for the 
annual program, including sponsorship for the national event in April and the year-long programming 
leading up to it. Support would help cover costs of the annual event, including instructional and case 
materials and other resources for the teams and coaches, meals, and subsidies for team travd and 
accommodation. In addition, founding sponsorships will support the operations of the national 
saa~ctioning organization in Chapel Hill. 

To ensure that the program is on firm footing, we are seeking four founding sponsorships at $25,000 

per year for three years. Founding sponsors would receive the following benefits: 

Prominent recognition on a]l promotional materials, press rdeases, case and instructiona] 

materials assodated with the National High School Ethics Bowl 

Featured partidpation aa~d in-person recognition at all activities associated with the annual 

event including the dinner, competition, press conference aa~d at year-long organizing events. 

Exclusive rights for use of National High School Ethics Bowl logo as a founding sponsor 

Guaranteed exclusive charter sponsorship for three years at $25,000 per year with the option 

to re-commit for two more years regardless of the program’s growth and national 

prominence. 

Your organization has shown particular commitment to supporting programs that promote ethics, 



opportunity to further discuss with you the possibility of becoming one of our foundation sponsors. I 

will be following up this letter with a phone call. In the meamtirne, if you have further questions about 

the National High School Ethics, please give me a call. 

Sincerdy 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, July 18, 2012 1:48 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

RE: Committee on Fixed Term Faculty 

How about Jan Chambers from Dramatic Arts? I’ve sat in workshops with her and she is extremely thoughtful. I don’t 

believe she has served on any other committees and it would be a good opportunity to get her more involved. 

Anne--do you have any other recommendations? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Boxill, Jan 
Sent: Wednesday, July 18, 2012 1:26 PM 
To: Turner, Katie 
Subject: RE: Committee on Fixed Term Faculty 

Yes, I think I need a tenure/tenure track female. 

From: Turner, Katie 
Sent: Wednesday, July 18, 2012 11:38 AM 
To: Boxill, Jan 
Subject: Committee on Fixed Term Faculty 

HiJan: 

It appears we only need to appoint one more member to fixed-term faculty and then designate 
the Chair of the committee. Can we work on this before the end of the week? I’m asking 
because they usually meet right before Council in the Stone Center and I will need to make 
sure we can secure their location. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Cc: 

Subject: 

William A. Ladusaw <humdean@ucsc.edu> 

Friday, July 20, 2012 11:30 AM 

Judy Plummer <jplummer@ucsc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Shann Ritchie <sritchie@ucsc.edu> 

Re: Confirming Boxill/Baskin Ethics Lecture visit to UCSC 

Dear Jan, 

Many thanks for including the Saturday ethics bowl event in your travel plans. We are really looking forward 
to your visit. 

Best wishes for a pleasant and productive summer and fall, 

Bill Ladusaw 

On Jul 20, 2012, at 8:23 AM, Judy Plummer wrote: 

Good morning, Jan. 

I’m happy to report that the new dates for your visit are confirmed: 

Wednesday, February 13: travel day 
Thursday, February 14: Jan at UCSC 
Friday, February 15: Jan at UCSC 
Saturday, February 16: Jan at UCSC/Ethics Bowl 
Sunday, February 17: travel day 

Now, I’d like to turn you over to Shann Ritchie, Events Coordinator for UCSC’s Institute for 
Humanities Research. Shann will be working with you on travel/logistics. She’s an expert in these 
matters, so you’re in very good hands. Shann is on vacation this week - returning to the office on 
Monday, July 23. 

I’m sure we’ll be talking again soon. 

Best, 
Judy 

Judy Plummer 
Acting Executive Assistant 
UCSC Humanities Division, Dean’s Office 
(831) 459-2696 

csc~edu 

William A. Ladusaw 
Prof. of Linguistics 
Dean of Humanities 
University of California, Santa Cruz 



humdean@ucscoedu 

831-459-2696 



From: 

Sent: 

To: 

Subject: 

Guskiewicz, Kevin M <gus@email.unc.edu> 

Friday, July 20, 2012 11:30 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Meeting with Bubba Cunningham 

Thanks. I just read Holden’s letter and thought it was very good. I learned earlier this week that John Blanchard was being replaced, 
and that is a very important step in raising the bar and holding others accountable. I hope we can have a productive meeting next 
week with Bubba. I am talking later today with Vin about an agenda and talking points for the meeting next week. 
Anything in particular you would like to see listed? 
Kevin 

Kevin Guskiewicz, PhD, ATC 
Kenan Distinguished Professor 
Chair, Department of Exercise and Sport Science 
University of North Carolina at Chapel Hill 
919-962-5175 

..... Original Message ..... 
From: Boxill, Jan 
Sent: Friday, July 20, 2012 11:24 AM 
To: Guskiewicz, Kevin M 
Subject: RE: Meeting with Bubba Cunningham 

Here it is and it is also on the Sakai site. 
Did you receive the memo from Holden today? 

Jan 

..... Original Message ..... 
From: Guskiewicz, Kevin M 
Sent: Friday, July 20, 2012 9:54 AM 
To: Boxill, Jan 
Subject: RE: Meeting with Bubba Cunningham 

Jan, 

Can you please send me the latest draft of the FEC subcommittee report. I was out of town last week when it was discussed. I am 
assuming we do not want to share this with the working group until it becomes final and available to public? 
Thanks, 
Kevin 

Kevin Guskiewicz, PhD, ATC 
Kenan Distinguished Professor 
Chair, Department of Exercise and Sport Science University of North Carolina at Chapel Hill 
919-962-5175 

..... Original Message ..... 
From: Boxill, Jan 
Sent: Friday, July 20, 2012 9:17 AM 
To: Smith, Jay M; Steponaitis, Vincas P 
Cc: Guskiewicz, Kevin M; Agbe-Davies, Anna Sophia; Reznick, Steve; Jack Evans; Margolis, Lewis 
Subject: RE: Meeting with Bubba Cunningham 

Good Morning, 
There is a great deal going on. The subcommittee should be submitting their report to me early next week. We did discuss a draft last 

week and there are several recommendations regarding the structure and other issues with the academic support center. We will be 
taking this up soon and am hoping to make it available as soon as possible. Much has already been set in place. There is a faculty 

advisory committee which I believe includes some of the members of our discussion group. 



Jan 

..... Original Message ..... 
From: Jay Smith [ l~fli~.u~lc,edt~] 

Sent: Friday, July 20, 2012 5:02 AM 
To: Steponaitis, Vincas P 
Cc: Guskiewicz, Kevin M; Agbe-Davies, Anna Sophia; Reznick, Steve; Boxill, Jan; Jack Evans; Margolis, Lewis 
Subject: Re: Meeting with Bubba Cunningham 

Vin et al: 
Before next week it would also be good to know, I would think, whether and how much our "look" at the academic support structure 
will overlap with anything the Faculty Executive Committee may be considering in wake of the Laurie Maffly-Kipp report (details of 
which I know zilch.) I’ve heard not a word about it, but I think the report was being discussed this week. Maybe you and Jan should 
talk briefly about it. -Jay 

On 7/18/12 9:41 AM, Vin Steponaitis wrote: 
Thanks, Kevin. I’m back now and look forward to the meeting. 

Given the time constraints, I think it’s important that we start at 
8:15 sharp, so I’d encourage everyone to get there a few minutes early. 

Based on the discussion at our last meeting, I see this mainly as an 
opportunity to get acquainted and to get Bubba’s thoughts (and 
hopefully his support) for our upcoming look, from a faculty 
perspective, at the advising and academic support structure for 
athletes at UNC. 

I’ll send out a reminder a few days in advance. I’ll also try to give 
him a call ahead of time to brief him on the nature of our group. 

Best, 
Vin 

On 7/8/2012 11:03 AM, Guskiewicz, Kevin M wrote: 
>> Vin et al .... I am confirming that the meeting will be 8:15-9:45 on 
>> July 25th (Fetzer Hall 201). Sounds like Bubba has a fairly booked 
>> schedule that day (with another meeting at 10:00), so we will need to 
>> take the 90 min we can get. I think to make the meeting run most 
>> efficiently, we should have an agenda and a stated goal or mission of 
>> our working group. 
>> I am not sure how long you are in the field, but perhaps we could at 
>> least get something out to the group (and Bubba) by July 23? 
>> Thanks, 
>> Kevin 
>> 

>> Kevin Guskiewicz, PhD, ATC 
>> Kenan Distinguished Professor 
>> Chair, Department of Exercise and Sport Science University of North 
>> Carolina at Chapel Hill 
>> 919-962-5175 
>> 

>> 

>> ..... Original Message ..... 
>> From: Vin Steponaitis [ ] 
>> Sent: Wednesday, June 27, 2012 5:33 PM 
>> To: Guskiewicz, Kevin M 
>> Cc: Agbe-Davies, Anna Sophia; Reznick, Steve; Boxill, Jan; Jack 
>> Evans; Margolis, Lewis; Smith, Jay M 
>> Subject: Re: Meeting with Bubba Cunningham 
>> 
>> Kevin -- I can make that time, but I’d suggest we block out 2 hours 
>> rather than 90 minutes, if possible. There’s a lot to discuss, and I 



>> think it might be good to have a little extra elbow room. Thanks, 
>> Vin 
>> 
>> P.S. I’m still in the field but we backfilled our site on Monday and 
>> I should be home by this weekend. 

>> On 6/27/2012 11:42 AM, Guskiewicz, Kevin M wrote: 
>>> Hi all, 
>>> As a follow-up to scheduling a meeting with Bubba Cunningham - 
>>> please let me know if July 25th (8:15-9:45 AM) works for everyone. 
>>> We can host it in our conference room (Fetzer Hall 201). I will 
>>> bring coffee, juice, and bagels. 
>>> Thanks, 
>>> Kevin 

>>> --- 

>>> Kevin Guskiewicz, PhD, ATC 
>>> Kenan Distinguished Professor 
>>> Chair, Department of Exercise and Sport Science University of North 
>>> Carolina at Chapel Hill 
>>> 919-962-5175 

>> 

>> 

> 



From: 

Sent: 

To: 

Subject: 

Athens Academic Conferences <info@athensconferences.gr> 

Saturday, July 21, 2012 5:27 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Sports_Conference_Athens_Greece 

Athens Institute for Education and Research-ATINER (iWWWoa~r~ero~) 
Call for Papers and Participation 

13th Annual International Conference on Sports." Economic, Management, Marketing & 
Social Aspects, 8-11 July 2013, Athens, Greece 

The The Sports Research Unit of the Athens Institute for Education and Research (ATINER) will hold 

its 13th Annual International Conference on Sports: Economic, Management, Marketing & Social 
Aspects, 8-11 July 2013, Athens, Greece. For further details, please go to the conference website: 
http://www.atiner.gr/sports.htm. The registration fee is �300 (euro), covering access to all sessions, 
two lunches, coffee breaks and conference material. Special arrangements will be made with a local 
luxury hotel for a limited number of rooms at a special conference rate. In addition, a number of 
special events will be organized: A Greek night of entertainment with dinner, a special one-day cruise 
in the Greek islands, an archaeological tour of Athens and a one-day visit to Delphi. 
The aim of the conference is to bring together scholars and students of all areas of sports. Participants 
can present on sports topics within broad streams of research areas. Areas of interest include (but are 
not confined to): the Impacts of Olympic Games, Professional Sports, Sport-Scheduling, Sports 
Tourism, Sports Law, Sports Communication, Sports & Media, Sports & Society, Sport Psychology, 
Sports Violence, Sports & Education, Sports & Ethics, Sport Technology, Sports and Computer 
Applications, Sports & Information Technology, Sport Services and Sports History. Also, special 
sessions will be organized for individual sports (soccer, football, baseball, basketball handball, ice 
hockey, tennis, car racing, gymnastics etc). Please submit a 300-word abstract by email, 
atiner@atiner.gr, by 10 December 2012 to: Mr. Christos Anagnostopoulos, Lecturer, Coventry 
University Business School, U.K. & Head, Sports Research Unit, ATINER, 8 Valaoritou Street, 

Kolonaki, 10671 Athens, Greece. Tel.: ~+ 30 210 363o4210 Fax: + 30 210 3634209. Please include: 
Title of Paper, Full Name (s), Current Position, Institutional Affiliation, an email address and at least 

3 keywords that best describe the subject of your submission. Please use the abstract submitting form 
available at http://www.atiner.gr/2013/FORM-SPO.doc. Decisions are reached within 4 weeks. 
If you want to participate without presenting a paper, i.e. organize a mini conference or a panel 
(session), chair a session, review papers to be included in the conference proceedings or books, 
contribute to the editing of a book, or any other contribution, please send an email to Dr. Gregory T. 
Papanikos, (gtp@atiner.gr), President, ATINER. 
The Athens Institute for Education and Research (ATINER) was established in 1995 as an 
independent academic association with the mission to become a forum, where academics and 
researchers - from all over the world - could meet in Athens and exchange ideas on their research and 
discuss the future developments of their discipline. Since 1995, ATINER has organized about 200 
international conferences and events. It has also published about 150 books. Academically, the 
Institute consists of four research divisions and twenty research units. Each research unit organizes at 
least an annual conference and undertakes various small and large research projects. Academics and 
researchers are more than welcome to become members and contribute to ATINER’s objectives. 
Members can undertake a number of academic activities. 



If you do not wish to receive emails from the Athens Institute for Education and Research 

(ATINER), please reply to this email with the subject "UNSUBSCRIBE". Currently, ATINER is 
upgrading its system of mailing list. Please let us know if you want to receive emails from us. 
Typically, we will not send you more than 5 email alerts per year. 



From." 

Sent." 

To: 

Subject: 

Center for Faculty Excellence <CFE@unc.edu> 

Thursday, July 26, 2012 3:05 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

PIM resource update: Daily 

Dear Jan Boxill 

Below is a digest summary of resource updates on topics that you have selected in the CFE’s Professional 
Interests Manager (PIM). 

Best, 
CFE Staff 

RESOURCE UPDATE 

Orientation for Facul~ New to Carolina (Event) 
"Tips for Success" program for new faculty at UNC-Chapel Hill; Pleasants Room of Wilson Library on 
Friday, August 17; 8:45am-4:30pm 

Z~te~est(~ ~ss~ci~ted ~it~ t~is ~eso~ce: CF~ Announcements 
Sponsor/Source: CF~ 
Contr butor; Trsha B envenu 
Contr butor’s Department; Center for Faculty Excellence 



From: 

Sent: 

To: 

Cc: 

Subject: 

Stone, Theresa <tstone@email.unc.edu> 

Thursday, July 26, 2012 9:23 AM 

Lange, Marc B <mlange@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 

Schaefer, Adam R <adschaef@email.unc.edu> 

American Corner report 

Dear Marc and Jan, 

We wanted to give you a summary of our experiences presenting in Europe in July - thanks again for the 

departmental support. 

We gave a joint presentation on Monday, July 9, at the American Center/U.S. Embassy in Prague. Our 

presentation was part of a series they produce called "90 Minutes on America," and we spoke about the 
structure of a large state University in the U.S., and some of the current hot topics around universities, 

including the role of athletics, tuition increases and student loans, the role of politics in funding and 
administration, faculty retention, etc. Our audience was around 25 people and included embassy staff, Czech 

university faculty, U.S. university faculty, other professionals, and a couple "characters." The presentation was 
well-received and highly complimented, and we spoke at length about the Department and the Parr Center 

and distributed written materials and business cards. 

The next day we traveled to Debrecen, Hungary (about 12 hours by train), and then the following morning, by 

train to Hortobagy National Park to participate in the American Corner Debrecen’s "Girls Rock Our World 

(GROW)" Camp, an empowerment camp for Hungarian teenage girls. There were around 20 girls selected out 

of an undisclosed, but presumably large, number of applicants for the five-day camp, from all over Hungary. 

Their English skills were quite good overall. Adam first presented on Human Rights, Democracy, and Ethics, 

including a really intense and interesting conversation with the girls about gender roles in Hungarian society 

and female representation in government. After lunch, I presented on admission processes and the culture of 

U.S. Universities using UNC-Chapel Hill as the example institution, then two more sessions about empowering 

women through music and with art projects. That evening we spent several hours talking with the girls in 

small groups or one-on-one, assisting them with their presentation plans. Again, we spoke often about the 

University, Department and Parr Center. 

It was a great experience for us, particularly the GROW camp, and we both established a relationship with the 

American Center in Prague and strengthened the relationship with the American Corner in Debrecen, both of 

whom expressed an interest in future partnerships and speakers. 

Thanks again for your support! 

Best, 

Theresa and Adam 

Theresa Stone 

Department Manager 

Department of Philosophy 



University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3:[25 

Chapel Hill, NC 27599-3:[25 

theresastone@unc.edu 

O: (9:[9) 962-33:[:[ 

F: (9:[9) 843-3929 



Hope in Small Doses 

by Nikki Stern 
UMAN ST PRESS 

Hope in Small Doses builds a personalized version of hope 

that is grounded in reason yet fueled by faith--in promise, 

progress and possibility. Feisty, funny, erudite and honest, 

this uplifting book offers a workable blueprint for living as a 

"practically happy" humanist. 

- Title: Hope in Small Doses 
- Author: Nikki Stern 
- Price: $5.99 paperback, $5.99 ebook 
- Publisher and imprint: Humanist Press, www.HumanistPress.com 
- Address: 1777 T St., NW, Washington, DC. 20009 
- Telephone: 202-238-9088 
- Fax: 202-238-9003 
- Email: bmagee@americanhumanist.org 
- Page count: 145 
-Format: paperback, ebook 

- Binding: paperback 
- 13-digit ISBN: 978-0-931779-23-7 Print, 978-0-931779-22-0 eBook 
- Month and day of publication: May 31, 2012 
- Distribution arrangements: via Humanist Press 
- Number of illustrations: 11 
- Index: No 
- Bibliography: Yes 
- Category_: Motivational, Self-help, Inspirational 

- About the book on author’s website: nikkistern.com!hope-in-small-doses 

Book Description: What is hope: An instinct? An emotion? Is it learned or innate? Do we need 
hope and if so, how do we find it? 

In her new book, author Nikki Stern asks these questions and more. She embarks on a journey 

to find the hope that has eluded her most of her life, especially following the death of her 

husband. Rejecting hope that relies on divine providence or the infallibility of the human mind, 

she ultimately embraces a version driven not by expectation but by possibility, grounded in 

reason and fueled by faith in our capacity to learn and change. 

Intended audience: 

Skeptics, agnostics, atheists, doubters, open-minded theists, secret optimists and anyone 

seeking a version of hope that doesn’t depend on certainty about the universe. Age-range is 

generally 16+ 



Author bio: Nikki Stern, a graduate of Georgetown University, is the author of Because I SaySo: 

The Dangerous Appeal ofMoralAuthority (Bascom Hill; May, 2010). Nikki, whose husband was 

killed on 9/11, wrote about the moral certainty she observed in the months after the attacks, 

much of which persists today. A past director of Families of September 11, Nikki is on the 
speakers bureau with the Center for Inquiry. She has written for The New York Times, USA 

Today, Newsweek and Humanist magazine as well as several online magazines and currently 

maintains a blog on her website (www.nikkistern.com). Stern is the recipient of the Search for 

Common Ground Award for co-sponsoring a series of town hall meetings with members of the 

Muslim-American community following the September 11 attacks. She is an advisor for the 

Public Diplomacy Collaborative at Harvard’s Kennedy School. She lives in Princeton, New Jersey. 

Author contact information: nikki@nikkistern.com 

About the book on author’s website: nikkistern.wordpress.com!hope-in-small-doses 



Associate Director Interview Scenarios 

Part I 

1. Strategic planning. The CFE will be developing a new strategic plan for the center this fall. What do 

you foresee as the important elements to the successful creation and implementation of a strategic plan 

for this organization? Please provide examples of how you have/would use a strategic plan in day-to- 

day operations of CFE. 

And/Or, Knowing what you know about CFE, its mission, and possibly having some experience working 

with CFE and/or going to its events, how do you think you can help the Director with putting together a 

strategic plan for this organization? 

(staff participation, understanding the values of the center and university, developing goals that reflect 

the strengths of the staff, continued evaluation of the plan and how we are meeting our goals) 

2. UNC has undergone budget cuts over the last 4 years due to diminished state funding. What 

experience do you have in coping with reduced budgets and possible elimination of staff positions? 

How would you/have you handled those decisions? If we are very successful with fundraising, how 

would you prioritize allocation of those funds with CFE’s Director? 

(transparency, vision, priorities) 

3. What do you see as the ways the work of the efforts teaching and learning group and CFE’s research, 

mentoring, and leadership efforts working together in "the whole is greater than the some of its parts" 

manner? 
If you have some relevant experiences of this synergy in this from other universities where you have 

worked, please share those with us. 

4. While the teaching and learning coordinator does not directly supervise the work of the Leadership or 

Research Coordinator or the administrative staff in the office, the Associate Director may function as the 

de facto leader of the office at various times. How would you manage a situation where you may have 

responsibility to get things done but without a formal line authority? What are your experiences with 

this circumstance and how would you see yourself working with people who are your colleagues in one 

instance but in another you feel the need to ask them to do things on behalf of the Director and the 

Center? 

5. The CFE currently has, and is continually developing, a wide array of programs for new faculty and has 

begun offering superior leadership programs for faculty late in their careers. However, after looking at 

our campus impact, there aren’t as many associate professors being served. How would you attract and 

serve mid-level faculty? 

6. The CFE is very collaborative and we are always looking for other campus agencies to partner with to 

broaden our impact. Let’s say you have been hired and there is a group we have been trying to work 

with for some time that approaches you for help putting on a program. They admit to be struggling with 

the logistics or organizing the event but it is not until after you have agreed to help that you see how 

inexperienced they are. It is now our office that is receiving angry calls from confused vendors and the 

guest speaker coming in from out of town. How do you handle it? 





Associate Director Interview Scenarios 

Part 2 

10. 

One of the first tasks of the Associate Director will be to take inventory of the talent that 

currently exists within the CFE and, together with the Director, 1) determine how best to match 
the staff’s existing talents and interests with the University’s faculty development needs; 2) 

devise a staff development plan, i.e., a strategy for supporting the staff in acquiring new skills 

and in enhancing the skills they currently have. What experience do you have in these two areas 

and how would you approach these tasks? 

Suppose one staff member voices complaints or criticism about another staff member’s work- 

related behavior. How would you address the issue? What experience do you have resolving 

conflict among co-workers? 

When leading a team of skilled professionals in a University setting, it’s important to avoid both 

the extremes of micromanagement and of managerial neglect. How would you attempt to 

manage the tradeoffs between granting autonomy and providing direction? On which side of 

the continuum are you more likely to err? 

Suppose you receive an invitation to be a plenary speaker at a national conference. This 

conference happens to fall during a particularly busy time in CFE’s calendar of events. How do 

you decide whether to attend the conference? 

A university administrator asks you to consider a collaboration that falls somewhat outside of 

the scope of the CFE’s primary mission. How do you respond? 

Suppose that the Provost’s office strongly encourages the Center to begin providing a new type 

of service to faculty instructors, a service that they believe will help improve instructional quality 

on campus while at the same time reduce program costs. However, based on your knowledge of 

the faculty development research literature, you believe the new service advocated by the 

Provost’s office is not likely to be very effective. What do you do? Have you encountered similar 

situations in the past? If so, how did you handle them? 

An opportunity arises for the CFE take on a new faculty development project, one that will 

require a considerable investment of CFE resources. How do you decide whether to recommend 

that CFE take on the new project? Have you encountered similar situations in the past? If so, 

how did you handle them? 

The Provost’s office asks the CFE to draft a University policy regarding student laptop use in the 

classroom. What do you do? 

A faculty instructor comes to you seeking advice on how to become a more effective teacher. 

What do you do? How do you determine which teaching strategies (and possibly instructional 

technologies) to recommend? 

Describe the arc of your own development as a teacher. What changes did you make in your 

teaching? What led to these changes? How does this experience inform your approach to 

helping other faculty members improve their teaching? 





To: 

From: 

Date: 

Re: 

Global Water Theme Steering Committee 

Peter A. Coclanis, (Director, Global Research Institute) 

July 24, 2012 

Funding request for Distinguished Speaker Series, 2012-2013 

After discussions with representatives of several other units on campus, it seems both logical 

and appropriate that the Global Research Institute put forth a proposal to organize and manage 

a pan-university speakers’ series on water-related themes in academic year 2012-2013 (with 

possible renewal in 2013-2014). As most of you already know, the pan-university water theme 

is also the research theme at the GRI for academic years 2012-2013 and 2013-2014. This year 

we are funding and hosting six exceptional water scholars and public policy practitioners, who 

are working on water themes ranging from water and HIV to the threat algae blooms pose in the 

American South, and from water and human rights to water and African development. The GRI 

is hereby requesting funding to present a series of seven public lectures in 2012 -2013 (three in 

fall 2012 and four in spring 2013), which lectures will be presented by some of our six resident 

GRI fellows and other eminent water experts (such as Dr. Jeff McDonnell, the eminent 

watershed scientist, who in spring 2013 will be the Keohane Distinguished Visiting Professor at 

Duke and UNC). If we receive funding, we plan to host the seven diverse speakers in the 

beautiful 254-seat Nelson Mandela Auditorium in the FedEx Global Education Center. We shall 

promote the series widely among both intramural and extramural constituencies and work 

closely with the Steering Committee, with other academic units (particularly the Global Water 

Institute and the UNC Institute for the Environment), and with UNC Development officers and 

UNC News Services to ensure that we attract the broadest and most diverse audiences 

possible to hear the estimable speakers we will be scheduling. Our overarching goal with the 

lecture series is to excite and energize the UNC/Chapel Hill communities, broadly conceived, 

about the pan-university water theme by exposing these communities to world-class, cutting 

edge research and public policy debates on issues that will affect them not just over the two 

years of the pan-university theme but over the course of their lifetimes. 



Total Request for 2012-2013:$7000 

Budget Justification: We estimate the total costs for each lecture will be about $1500 (for 

promotion, videotaping, and a modest reception). We are requesting $1,000 per lecture from 

the committee and will find other resources for the remaining $500 per lecture. We see the 

series as a legacy project. Hence, the videotaping and the size of the request (which exceeds 

the standard $5,000 cap). 
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Mitigating Operator-Induced Vehicle Mishaps: 
Professional Education, Moral Neurophysiology, and 

Results-Based Assessment 

Bill Rhodes, Ph.D. 

Aerworthy Consulting, LLC 
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Aerworthy Consulting, LLC Background Technology 
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display, disclose or dispose of information revealed 
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CRADA No 11-AFA-350-01. If you are not permitted to 
receive this information under that Agreement, you must 
immediately return it to an authorized representative. 
The reproduction of any information marked with this 
legend, or any portion thereof, must be authorized under 
that Agreement and must be marked with this legend. 



SPONSORS 

Avemco Insurance Company 
Cirrus Aircraft Corporation 

Advanced Aviation Simulators, Inc. 
Independence Aviation, LLC. 

Research Boston Corp. 

University of Minnesota, Minneapolis 
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ETHICS 

Lessons from professions 

Pilot error: 70% + of mishaps 

Technology: Some. Professionalism: All 



FOLK WISDOM 
Anecdotal evidence plentiful 
÷ Do you know anyone who hurt himself? 
÷ Was it a surprise? 

÷ NTSB narratives 

÷ "1 won’t fly with that pilot." 

To systematize: 
÷ SME interviews: Convergent insights 

Reception in "insiders" community 

nt 

on 



TI IF BROAD RESEARCH 
QUESTIONS 

Can M2/AERI develop 
÷ Taxonomy linked to professional development? 

Diagnostics to assess development? 

Education to streamline/enhance development? 

Positive field effect? 

Feedback device? 



PRECEDENT WORK 
Empirical: Neo-Kohlbergian 
÷ Moral development in the Professions 
÷ Four-Component Model (FCM) predictive value vs. moral 

cognition 

U. Minn’ s Center 

Conceptual: Moral Psych/Phil 
÷ Frankfurt: Identification 
÷ Maclntyre Modern Virtue Theory 



FCM 
Captures mishaps in claims/NTSB reports 

Captures "gap" in simulator work 

Components can "stand alone" 

Interpenetrate in a trustworthy professional 



FCM What? 
C1: Perception 

C2: 

C3: 

Judgment 

Commitment 

nce 



MULTIPLE PHASES 

Develop measures under FCM (BARS) 

Determine correlation to mishaps 



PHAS S, conti n ued 
Determine psychophysiological correlates to 
performance 

Develop education to close gaps 

Assess outcome and refine 



SIX HYPOTHES S ¯ ¯ ¯ 

H 1: Pilot-induced mishap rates are negatively 
correlated to scores in the 4 components 

H 2: Simulator performance scores are positively 
correlated to scores in 4 components 

H 3: Educational program will improve scores on 3 
of 4 components 

C4 may improve regardless as C1,2,3 motivate 
participants to seek traditional training 



HYPOTHES S, conti n ued 
H 4: Educational program will improve simulator 
performance scores 

H 5: Improvement in 4 components measured in 
simulator will lower pilot-induced mishap rates in field 

H 6: Psycho-physiological measurement correlates to 
components and performance 



SIMULATOR SCENARIOS 

Develop from mishap record and BARS 

Validated to distinguish trustworthy from less 
trustworthy pilots 

Discrete, standardized opportunities for measurement 

Seek limit of 45 minutes of sim time or less for each 
participant 



MEASUREMENT 
Simple high-level criterion: mishap or not 

Complex lower-level criteria: behavioral manifestations 
of components 

Impediments to inferences from behaviors to dispositions 
of character 

Absence of empirically tested theory of airmanship 

A challenge; precedent work provides scaffold 



ADVANTAG S 
AND LIMITS 

Mishaps in field are "empirically solid" 
÷ Inferences from them less so 

Noise 

Misrepresentation 

All investigational schemes affected 

Mishaps in simulator are more solid, but 
Spotlight effect 

And sims are sims... 



C iON 
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Aerworthv Consulting, LLC Background Technology 

The right to use, modify, reproduce, release, perform, display, disclose or dispose of information revealed herein is 
restricted to evaluation purposes only under CRADA No 11-AFA-350-01. If you are not permitted to receive this 
information under that Agreement, you must immediately return it to an authorized representative. The reproduction of 
any information masked with this legend, or any portion thereof, must be authorized under that Agreement and must be 
marked with this legend. 

Mitigating Operator-Induced Mishaps: Professional Education, Moral Neurophysiology, 
and Results-Based Assessment ("Mitigating Mishaps"--"M2") 

Fast Summary 

Copyright Aerworthy Consulting, LLC June 2012 
Bill Rhodes, PhD 
Principal Investigator 
Aerworthy Consulting, LLC 
brhodes@aerworthv.com 
(719) 229-7369 

The objective is long-term, sustainable mishap reduction across transportation and 
remotely-operated vehicle domains suffering from operator-induced losses. The Defense 
Advanced Research Projects Agency) DARPA is sponsoring the research, and much of 
the work is being carried out under a Cooperative Research and Development Agreement 
(CRADA) with the Air Force Academy. 

Three research phases are contemplated. In the first, a Behaviorally Anchored Rating 
Scale (BARS) will be developed to link observed behaviors in operating aircraft to 
performance on a modified version of the University of Minnesota’s "Four Component 
Model" (FCM), described below. In the second phase diagnostics adapted from the 
FCM’s measures of professional ethical development will be used to assess the 
correlation of selected mental states in operators to performance in simulator scenarios. 
After these diagnostics are tested and validated, limited development of educational 
interventions can begin. The third phase will explore neuro-physiological correlates to 
the mental states, and to performance. If the results are promising, development of 
detection and signaling devices can ensue. 

Rationale: Current instruction and mishap diagnosis regarding vehicle operation 
generally overlooks the moral psychology of professional ethical development. Yet, 
higher scores on measures of ethical development correlate positively to mishap 
reduction (malpractice) in fields such as medicine. "Mitigating Mishaps" 
(abbreviated "M2") research seeks to establish the feasibility of applying professional 
ethics education and assessment to the transportation domain prior to development of 

a long-term loss-mitigation campaign designed for adoption by the training and 
operational cultures. The project is results oriented. Findings from field-assessments 

will inform lab research. 



Goals: Research is planned to establish a BARS, to explore psychological aspects of 
professional development, to seek neuro-physiological correlates to professional 
performance, to support the development of diagnostics, signaling devices, textbooks 
and curricula, and to take into account narrative elements of culture, including social 
norming, with an eye to deliberate, positive, measurable change. Initially, the project 
will use an adapted version of the FCM and a BARS for diagnostics, gap analysis, 
and scoring. Other rubrics may be substituted or evolve from the FCM. Research 
will focus first on aviation, though it is probable that findings will be applicable to 
any transportation arena suffering from human-induced mishaps. 



From: 

Sent: 

To: 

Subject: 

Muller, Eric L <emuller@email.unc.edu> 

Sunday, August 5, 2012 9:43 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

search 

Hi Jan, 
I see an "away" message for you, which I hope means you’ve been away on some well-earned vacation! 
Once your feet are back on the ground this week, Jan, it would be nice to get a little update on where things stand with 
the Assoc Dir/T&L Coordinator search. 
Thanks! 
--Eric 

Eric L. Muller 

Dan K. Moore Distinguished Professor 
University of North Carolina School of Law 

CB #3380 
Chapel Hill, NC 27599 
(919) 962-7067 

Director, Center for Faculty Excellence 
University of North Carolina at Chapel Hill 
316 Wilson Library, CB #3470 
Chapel Hill, NC 27599 
(919) 962-9968 



From: 

Sent: 

To: 

Subject: 

John Ryan, President, Center for Creative Leadership 
<invites@23688. mailer, surveygizmo, com> 

Wednesday, August 8, 2012 9:03 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

[Reminder] Client Satisfaction Survey Request 

Dear Jan, 

Last week ! wrote to you asking for your feedback regarding your participation in the Leadership 
Development Program (LDP) in Greensboro. As a valued client, you will help us better meet your 
needs by sharing your opinions with us. 

If you have already responded to the survey, we thank you for your participation. If you haven’t yet 
responded, won’t you please take fifteen minutes to complete our survey? 

As a token of our appreciation for taking fifteen minutes to complete this client satisfaction survey, 
we will send you a coupon code for a complimentary on-demand webinar from CCL’s Leading 
Effectively Webinar Series. 

This survey is accessible 24 hours a day, so please feel free to visit when it is most convenient for 
you. You will also be able to enter and exit the survey as needed, and your responses will be saved. 
Just click on the link below to begin. 

As always, any information you provide is confidential and will not be shared with anyone outside 
of the Center for Creative Leadership. If you have trouble accessing the link below, please cut and 
paste the URL address into your Web browser. 

http ://s-657c43-i. sgizmo, com/s3/i- 100265476-298591/?sguid= 100265476 

Thank you for your participation. We are grateful for your time and your feedback. 

Sincerely, 

John R. Ryan 
President 
Center for Creative Leadership 

The survey rink above has been personalized for you and will allow you to leave and return to the survey at a 

later time if necessary. Do not forward the rink to another party as it will allow them to edit your survey 
responses. If you have any questions or concerns in regards to this survey please contact Mike Cook at 
COO/~q 

This message was sent by Center for Creative Leadership, One Leadership Place, Post Office Box 26300, 
Greensboro, NC 27438-6300. To unsub scribe, click below: http ://s-657c43-i. sgizmo, com/s3/i- 100265476- 
298591/unsub scribe?uid=b 56861 ab64879541 a05 fTef9cd632221 



From: 

Sent: 

To: 

Cc: 

Subject: 

Bartram, Jamie <jbartram@email.unc.edu> 

Wednesday, August 8, 2012 9:50 AM 

Coclanis, Peter A <coclanis@unc.edu>; Barber, Stephen <sgbarber@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Strauss, Ronald P. <ron_strauss@unc.edu>; 
Rhodes, Terry Ellen <RHODES@email.unc.edu> 

RE: Speaker series--funding request 

From memory Terry and I discussed this last week and made an executive decision to approve given the need to keep 

things moving and no voiced objections from the SC. 

Terry, would you confirm? 

Jamie Bartram 

Don and Jennifer Holzworth Distinguished Professor 

Director, Water Institute 

Environmental Sciences and Engineering 

Gillings School of Global Public Health 

University of North Carolina at Chapel Hill 

www.waterinstitute.unc.ed u 

2oin us for the 2012 Water and Health Conference: Science, Policy and innovation 
October 29 - November 2 in Chapel Hifl, NC 

WHconference. unc. edu 

From: Coclanis, Peter A 
Sent: Tuesday, August 07, 2012 9:27 PM 
To: Barber, Stephen 
Cc: Boxill, Jan; Strauss, Ronald P.; Bartram, Jamie; Rhodes, Terry Ellen 
Subject: RE: Speaker series--funding request 

Stephen: Hi. Thanks for checking in. I’ll touch base with some members of the team and get back to you. Best, Peter 

From: Barber, Stephen 
Sent: Tuesday, August 07, 2012 4:58 PM 
To: Coclanis, Peter A 
Cc: Boxill, Jan; Strauss, Ronald P.; Bartram, Jamie; Rhodes, Terry Ellen 
Subject: RE: Speaker series--funding request 

In the weeks since I forwarded this proposal on to the steering committee for review, I have not received any messages 

offering critiques or questions. Part of that could be attributed to individuals still being dispersed prior to the academic 

year but as far as I can tell, there is no opposition whatsoever to this initiative. Please let me know what the next steps 

are and how I can be of assistance as we get moving on this. Thanks again! 

From: Coclanis, Peter A 
Sent: Wednesday, July 25, 2012 1:41 PM 
To: Barber, Stephen 
Cc: Tamari, Terry; Strauss, Ronald P.; Bartram, Jamie; Boxill, Jan 
Subject: Speaker series--funding request 



Stephen: Hello° Hope you’re keeping cool. I’ve attached a funding request from the Global Research Institute to the 

Steering Committee. As you’ll see, the request is in part an outgrowth of some of the discussions you had last week 

with senior officers in Development. 

Best wishes, 

Peter Coclanis 



From: 

Sent: 

To: 

Subject: 

Moseley, Daniel D. <moseledd@email.unc.edu> 

Friday, August 10, 2012 8:52 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Carney affidavit 

Hi Jan, 

It was good to see you yesterday. Thanks for the info! 

Here’s a short story in the CHE about the troubles at Saint Paul’s College. 
http://chronicle.com/article/article-content/132607/ 
Unfortunately, since the publication of that article, the local newspapers suggest that SPC will probably close at 
the end of the upcoming academic year. 

Best, 
Dan 

From: Boxill, Jan 
Sent: Thursday, August 09, 2012 2:50 PM 
To: Moseley, Daniel D. 
Subject: FW: Carney affidavit 

From: Williams, Mark 
Sent: Monday, August 06, 2012 7:19 PM 
To: Boxill, Jan 
Subject: Carney affidavit 

Hi Jan, 
This affidavit has the most detailed information I have yet seen about what UNC has done. 

I got it from the news article 

http://chape~b~r~.c~m/As-UNC-Pr~f-Linc~ers-In-Arc~entine-Jai~-Fe~~~w-Facu~/13896185 

Best, 
Mark 



Speech Testimonials: 

"1 have known Frank Casey for more than twenty years and I have nothing but 
wonderful things to say about him. He is entertaining, he is articulate, he is bright 
and he has a great sense of humor. Above all, Frank is a consummate 
storyteller. For my website, Frank shared his insights, during five separate 
interviews, into the matter of the pursuit of Bernie Madoff. The interviews were 
spellbinding, to say the least. His tale was listened to by subscribers from 
several countries and the responses were unanimous in their praise for Frank’s 
storytelling prowess. If you are looking for someone to captivate and entertain, 
Frank is your man!" Don Connelly is perhaps the nation’s most successful 
speaker, motivator and mentor to advisors in the financial services industry. His 
career on Waft Street spans more than 40 years and includes positions as stock 
broker, financial planner, branch manager, wholesaler, national sales manager 
and for nearly 19 years a company spokesperson and Senior Marketing Officer 
for a multi-billion dollar Investment Firm. He is the founder of Don Connelly 24/7 
an extraordinary learning center and mentoring program for brokers and RIAs 
(h ttp ://www. donco n nelly2 4 7. com/) 

"Frank Casey is a consummate professional who exemplifies the highest 
standards of the financial services industry. I have seen Frank speak many 
times. Whether it is to the investing public, or financial services professionals his 
presentations have always been a home run. I highly recommend him for 
everything from client appreciation events to large industry conferences. Make 
sure you leave plenty of time for the Q & A! " David L. McGuire, Director of 
Insurance and Investment Planning, Beacon Financial Partners, LLC 

"1 thought I knew the story, however, hearing from Frank’s point of view was 
really telling. We really enjoyed the talk and found it provided some new insights 
as to the "Madoff Tragedy"." Steven Goodman, CFP, Registered 
Principal, Goodman Advisory Group, LLC 

"One of the most engaged audiences I have seen in years! The group could 
have sat and listened to Frank’s stories for hours. He is gifted at the craft of 
bringing a story to life!’ Bob McDermott, Principal, Orinda Asset 
Management, LLC 

"Frank, You presentation was probably one of the best keynotes ever, as best I 
can measure by the feedback received during the conference. Thanks for your 
kinds comments about RIIA.Let us know if we can mention as supporting 
comments and quotes in our forthcoming eNEWS and promotional material for 
our Fall Conference in Boston. Cheers" Francois Gadenne, Chairman and 
Executive Director, Retirement Income Industry Association. www.riia-usa.org 

"Frank’s delivery will impress the seasoned financial services veteran and 
neophyte alike; truly entertaining and informative discourse on worrisome issues 
of the day. Don’t miss it!" Robert H. Beadel Esq. 



"Well, I’ve been enjoying myself this morning accepting kudos from my 
colleagues for bringing in such a great speaker. That has been fun!" -The 
University of Wisconsin-Milwaukee 

"Thanks for your interesting, insightful talk the other week about the Madoff 
fraud. I learned a lot about what really happened, and believe that the many 
students and faculty who came were very pleased as well." -Nassau 
Community College 

"Just a note to let you know that we--faculty members and students--loved 
Frank Casey and his presentation in February at our college. He was terrific." - 
Juniata College 

"Frank Casey helped blow the whistle on Bernie Madoff. He and his financial 
colleagues never gave up trying to uncover how Madoff was returning crazy 
money to investors. Once they uncovered the truth to his Ponzi scheme and 
presented facts, they were ignored by the SEC for YEARS. Fascinating story 
presented by Mr. Casey via the Norfolk & Plymouth Estate and Business 
Planning Council meeting yesterday. Casey & Crew are modern day American 
heroes." "Frank, Your ethics & tenacity are inspirational. Most interesting 
speaker in 24 years in business. Start writing the book!" Sally Driscoll, VP, 
Driscoll Agency, Inc.; New England’s largest independently owned and operated 
insurance and bonding agent. 

"Frank-I wanted to drop a quick note to thank you for your time today at the event 
in Randolph. That was a captivating & important presentation on so many 
levels. I could have listened all day long." Brian Patrick 
Higgins, President, Private Flight Advisors 

... thanks for speaking at the Norfolk and Plymouth Estate Planning & Business 
Council annual meeting... [] No One Would Listen was very good; but firsthand 
was so much better. You brought the story to life: the tragedy of your friend 
Thierry de la Villehuchet, the incompetence of the SEC, and the complacency of 
the American people. After the meeting, the members I spoke with were in total 
disbelief. [] During last Thursday’s Executive Committee Meeting, you were 
unanimously voted the best speaker in the Council’s history. But what personally 
struck me the most, was an enormous commitment by four individuals to stop a 
horrendous scam, because it was the right thing to do. Thank you and the other 
team members for the dedicated, hard work to restore integrity to the US 
financial markets for all of us. Gary Frawley, Guardian Insurance Co. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Thursday, August 16, 2012 3:35 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Schaefer, Adam R 
<adschaef@email.unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

RE: Baguettaboutit food truck makes Chapel Hill debut! 

Awesome! I think I’ve heard of them before...yummy! 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
Cg 9270 

Phone {929) 962-2246 
Fax {929) 962°5479 

From: Boxill, Jan 
Sent: Thursday, August 16, 2012 3:22 PM 
To: Schaefer, Adam R; Turner, Katie; Whisnant, Anne Mitchell; Turner, Katie 
Subject: FW: Baguettaboutit food truck makes Chapel Hill debut! 

This is my friend’s food truck! 

From: Chuck Willingham [mailto:chuck@hibernianco.com1 
Sent: Thursday, August 16, 2012 2:52 PM 
To: ’Chuck Willingham’; C.] Willingham; Megan Willingham; .]ames Willingham 
Subject: Baguettaboutit food truck makes Chapel Hill debut! 

Baguettaboutit will make its Chapel Hill debut on Friday, August 17th at 505 W. Franklin St. from 6pm-10pm. 

Located in the front parking lot of the old Chapel Hill Newspaper building. We’re very excited to bring our 

European-style sausage baguettes and vegetarian options to downtown Chapel Hill and would love to see you 

come out for our debut. Please feel free to pass this email around. 

www.baguettaboutit.com 

Chuck Willingham 

chuck@baguettaboutit.com 

919-260-8076 



From: 
Sent: 

To: 

Subject: 

V-Day <editor@vday.org> 

Tuesday, August 21,2012 5:34 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

#ReasonToRise: "Dear Mr. Akin, I Want You to Imagine..." 

Dear V-Activists, 

I posted this letter on The Huffington Post less 
than 24 hours ago and I have been flooded with 
thousands of emails, tweets, texts, stories of 
terrible rapes and profound emotion. There is a 
loud trembling unspoken story of women about 
to break to the surface of the world. It must 
break through if we are to survive as a species. 
It must break through. 

I want to thank each and every person (woman 
and man) who shared their story of violation 
with me. Your courage, your support, your 
anger, your love, your voice is so powerful it 
can and must make the world right. Now is the 
time. 

SHARE 

I urge you to join One Billion Rising on February 14, 2013 when every woman on 
this planet who has been raped or beaten or violated or cut or burned or exploited 
or muted or hurt and all the men and women who love them will walk out of their 
jobs, their offices, factories, homes, schools and say this is the day that violence 
against women and girls ends, this is the day we DANCE and do not stop dancing. 

I ask you to signoUp and to get one hundred people to do the same. 

NOW IS THE TIME TO SHAKE THE NEW WORLD INTO BEING WITH OUR BODIES. 

My deepest love, admiration and gratitude, 

Eve Ensler 

Dear Mr. Akin, I Want You to Imagine... 



Dear Todd Akin, 
I am writing to you tonight about rape. It is 2 AM and I am unable to sleep 
here in the Democratic Republic of Congo. I am in Bukavu at the City of Joy to 
serve and support and work with hundreds, thousands of women who have 
been raped and violated and tortured from this ceaseless war for minerals 
fought on their bodies. 

I am in Congo but I could be writing this from anywhere in the United States, 
South Africa, Britain, Egypt, India, Philippines, most college campuses in 
America. I could be writing from any city or town or village where over half a 
billion women on the planet are raped in their lifetime. 

Mr. Akin, your words have kept me awake. 

As a rape survivor, I am reeling from your recent statement where you said 
you misspoke when you said that women do not get pregnant from legitimate 
rape, and that you were speaking "off the cuff." 

Clarification. You didn’t make some glib throwaway remark. You made a very 
specific ignorant statement clearly indicating you have no awareness of what it 
means to be raped. And not a casual statement, but onemade with the 
intention of legislating the experience of women who have been raped. Perhaps 
more terrifying it was a window into the psyche of the GOP. 

CONTINUE reading > 

S~GN UP for ONE B~LUON R~S~NG > 

unsubscribe 



From: 

Sent: 

To: 

Subject: 

Sherryl Kleinman <kleinman@email.unc.edu> 

Tuesday, August 21, 2012 9:09 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Any movement on a public statement 

re: financial aid? 

Getting rid of the set-aside minimum of 25% will definitely hurt other campuses, even ifHolden 
and others work on keeping the 38% for Chapel Hill. Also, we don’t know what future chancellors 
at UNC, CH will do. 

Disappointingly, the SBP here (from what I hear) had a letter in the DTH today saying it’s OK to 
get rid of set-aside. 

Best, Sherryl 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Monday, August 27, 2012 2:32 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
talking points for wednesday 

The last year has been one of the PC’s most productive: 

¯ We sponsored 19 lunch & learns on topics from veganism to stadium financing, and partnered with a number of 

departments and other centers 

¯ We held a successful and expanded 2nd high school ethics bowl, featuring 14 teams from 11 area schools 

¯ As a result of our successful and expanding HSEB, we were selected by a group of our peers and a major funder to 

be the national headquarters of the National High school Ethics Bowl project, and the host of the first bowl which 

will be here on April 19-20. 

¯ I was asked by Ron Strauss (?) to teach one of the large lecture courses modeled after his course on AIDs. This 

spring, pending approval, I will be teaching Ethics, Responsibility, and Justice. 

Because we are taking on such big projects, we can use your help more than ever: 

¯ Please consider volunteering your time on a Friday afternoon or Saturday morning and serving as a judge at one of 

our ethics bowls. Contact Adam, Katie, or I for more information. Our bowls are Saturday, November 17, and the 

Friday/Saturday April 19-20. 

¯ Please refer to us outstanding undergraduates. We are fortunate to have several undergraduates who volunteer 

their time each week as Parr Center Undergraduate Fellows. You will hear from some of them today. They are 

involved in substantive work with the Parr Center, from developing media materials (such as this brochure) to 

writing and editing HSEB cases. They are invaluable and we are always seeking more with a variety of backgrounds. 

¯ Consider us when you are looking for event partners. Part of our mission is to serve as the hub for ethics-themed 

discussion on campus. (maybe talk a bit about what applied ethics really looks like -that there doesn’t have to be 

an overt conversation using ethical theories). 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Campbell, Larry <lecamp@email.unc.edu> 

Tuesday, August 28, 2012 1:36 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Ashby, Valerie S <ashby@email.unc.edu> 

1 lth Annual NC OPT-ED Alliance Day Conference - October 16, 2012 

2012AllianceDayFlyer.pdf 

Jan, it was great talking to you and we appreciate your support of a speaker for the session to our graduate 

students on Research and Ethics. Per discussion about the STEM conference, this is our 11th Annual North 
Carolina Alliance to Create Opportunity through Education (NC OPT-ED) conference in which UNC-CH is the 
lead institution. The conference will be held on Tuesday, October 16, 2012 on the campus of North Carolina 
State University at the Jane S. McKimmon Conference and Training Center. See the attached flyer. This one- 
day science, technology, engineering and mathematics (STEM) conference has a focus to ENCOURAGE and 
PROMOTE STEM education among all youth with a goal to increase the number of underrepresented minority 
students in STEM related disciplines. We have the graduate student session on Research and Ethics 
scheduled for 10:30-11:15am. You can change the title of the presentation to whatever you would like it to be. 

Although our conference reaches all educational levels, our focus is on graduate students and we believe the 
session on ethics is critical. Last year, we had over 700 participants (middle school, high school, 
undergraduate and graduate students) attend the conference. The conference is free which includes lunch. 
See the link to the NC OPT-ED website for more details: www.unc.edu/opt-ed. 

Again, we appreciate your support. Once you have identified a name, we would like to have a photo and short 
bio to include in our program and abstract book, if at possible by September 10th. Do not hesitate to contact 
me if you have any questions. 

Thanks again and have a great day. 

Larry 

Larry E. Campbell 
Colonel, US Army (Retired) 
OPT-ED Program Director and Alliance Coordinator 
University of North Carolina at Chapel Hill 
Department of Chemistry 
Kenan Labs, Suite A207, CB#3290 
Chapel Hill, NC 27599-3290 
lecam p@.email.unc.edu 
PHONE: (919) 843-6903 
FAX: (919) 962-2388 

www.unc.edu/opt-ed 



From: 

Sent: 

To: 

Subject: 

Raker, Kelli <raker@email.unc.edu> 
Wednesday, August 29, 2012 11:35 AM 

The wmst mailing list <wmst@listserv.unc.edu> 
[wmst] I need feminism Campaign 

The UNC Colony of Omega Phi Beta Sorority, Incorporated will be bringing the "Who Needs Feminism" photo campaign to our 
campus from August 29th-31st. This campaign aims to inspire dialogue about feminism and its importance in our everyday lives. Our 
Colony hopes that through personal testimonies of the importance of feminism, we can combat misconceptions and de-radicalize this 
movement. We invite you to participate in this campaign by stopping by our different locations this week or by submitting your own 
photo to unc@omegaphibeta.org. Your picture will be posted online with the pictures of other feminism advocates on campus via the 
UNC Betas Facebook Page. Running from 10am to 2pm each day, we will be in the Union lobby on the 29th, in the pit on the 30th, 
and in the Campus Y courtyard on the 31st. 

Learn more about the campaign through their tumblr: ~:/iwhoneedsfcminism.mmNr.com/ 

UNC Betas Page: ~:ii~vww.facebook.com/~es/UNCoBetasi141823~2590g097 

--- You are currently subscribed to wmst as: jmboxill@email.unc.edu. To unsubscribe send a blank 
email to leave-32053648-201652.dbc80ba3fe16625cae4060cf79918030@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Wednesday, September 5, 2012 4:02 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

draft email for Aaron Nelson 

Hi Aaron, 

I am writing to follow up on our earlier conversation regarding the Chamber’s membership and what help they may be 

to our high school ethics bowl project. As I mentioned, we are hosting two major events this academic year - the North 

Carolina High School Ethics Bowl on Saturday, November 17th, and the National High School Ethics Bowl on April 19-20, 

2013. 

As I mentioned, high school ethics bowl is a competition where teams of high school students discuss the ethical 

implications of current events and moral dilemmas. They are judged by 3-person panels composed of academics, 

students, and community leaders. 

Would you have time to meet with myself and a couple others from the Parr Center to discuss how your members might 

be able to help support this project, particularly by helping supply judges? 

Best, 
Jan 

Adam Schaefer 

Parr Center for Ethics 
Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Alert Carolina <UNC@getrave.com> 

Wednesday, September 5, 2012 6:13 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
CORRECTION: University Will Test Sirens Tomorrow, Thursday 9/6 

SUBJECT: Reminder: University Will Test Sirens Thursday 

Dear Students, Faculty and Staff: 

You may hear the University’s emergency sirens on Thursday, September 6, between noon and 1 p.m. during a TEST that is part of 
Alert Carolina, our ongoing safety awareness campaign. No action is required. 

The sirens sound only for a major emergency or an immediate safety or health threat, such as an armed and dangerous person on or 
near campus; a major chemical spill or hazard; tornado warning for the Chapel Hill-Carrboro area issued by the National Weather 
Service; or a different emergency, as determined by the Department of Public Safety. Be prepared to go inside or take cover 
immediately in a real emergency. 

The University also sends test text messages to anyone who has registered a cell phone number in the online campus directory. For 
more information, including audio samples of the siren tones, see ~:i,/aler~caro~inaamc.ed~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Thursday, September 6, 2012 3:25 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Parr Center and A&S contributions 

Parr - A&S.docx 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



CENTER FOR ETI~ICS 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 
parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 

The College of Arts & Sciences has given support to the Parr Center on two fronts: 

1) As part of the Foundation Agreement with the Parr Family Foundation, the College is 
required to contribute $15,000 per year (indexed for inflation) to the Center. If the 
College would cease to make that contribution, the Parr Family Foundation could pull its 
endowment from the Parr Center and use it in another school/college on campus. 

The College has made a contribution of at least $15,000 every year since 2005-2006. 

2) When the Parr Center’s endowment was underwater, the College made an additional 
contribution (over the $15,000 annually) to help maintain staffing and programming. 

The total contributions from the College to the Parr Center are as follows: 

2005-2006 $15,000 
2006-2007 $35,000 
2007-2008 $39,540 
2008-2009 $30,046 
2009-2010 $35,000 
2010-2011 $35,000 
2011-2012 $15,000 
2012-2013 $15,000 (planned) 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Friday, September 7, 2012 11:04 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
draft email to faculty and grad students re HSEB judging 

Dear Colleagues, 

I hope you all had a great summer and are off to a good start this semester. I’m writing to update you on the Parr 

Center’s extremely successful High School Ethics Bowl program and to ask for your help. 

We started the HSEB project two years ago and it’s grown so much faster than we thought possible. We had six local 

schools compete in April 2011. This November, we will have 16 schools from all over NC and VA come to Chapel Hill to 

compete. Even more exciting: due to our success and organization, we were chosen by our peers to be the national 

headquarters of the new National High School Ethics Bowl project, and the host of the first competition (April 19-20, 

2013). 

Much of this success is due to the help and support we’ve received from the Department generally, and the faculty and 

graduate students specifically. We literally cannot be successful without your support -thank you. 

We can use help in three specific ways: 

1) Please consider volunteering to judge, moderate, or volunteer during the North Carolina HSEB on Saturday, 

November 17th. We need approximately 40 judges for the day, with our greatest need in the morning. We try 

to have a faculty member, a graduate student, and a community member or someone from another department 

on each 3-judge panel. No experience required - we train (and feed) you! 

2) Please help us find smart, thoughtful, and judicious people in other departments and in the community. 

3) We can always use help with funding and publicity. If you have ideas on potential funding sources or publicity 

strategies, please pass those along! 

So many of you who have participated in the past have been surprised by the level of discourse and thoughtfulness 

displayed by these high school students. It may be hard to wrap one’s head around the idea of competitive ethics, but 

seeing really is believing. We constantly receive comments about how good people felt giving up part of their Saturday, 

simply because the competition increases their hope for the future. 

Please come by and see us anytime for more information or to share thoughts, names, or to volunteer. 

Thanks, 

Jan 



From: 

Sent: 

To: 

Subject: 

Howell, Diane F. <diane_howell@unc.edu> 
Friday, September 7, 2012 4:39 PM 

Michalak, Sarah (2 <smichala@email.unc.edu>; Yopp, Jan Johnson 
<j an~vopp@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Muller, Eric L 
<emuller@email.unc.edu> 
Request for Lunch Appointment 

Good afternoon, 

Larry Conrad has requested I schedule a lunch meeting with you to discuss the CFE Structural Technologies Coordinating 

Committee recommendation about the shared tech center. 

Would you please let me know your available for the following dates at 12:00 noon at the Carolina Club: 

Friday, 9/21 

Wednesday, 10/3 

Monday, 10/8 

Tuesday, 10/9 (12:15 or directly following the Vice Chancellors meeting) 

Wednesday, 10/11 

Thanks, and have a great weekend! 

Diane 

Diane Howell 

Executive Assistant 

Office of the Vice Chancellor of Information Technology Services 

and Chief Information Officer 

University of North Carolina, Chapel Hill 

211 Manning Drive, Chapel Hill, NC 27599 

CB: 3420 

Tel: 919. 962. 1490 

Fax: 919o 445 o 4545 

mailto:diane howell@unc.edu 



From: 

Sent: 

To: 

Subject: 

Campbell, Larry <lecamp@email.unc.edu> 

Wednesday, September 12, 2012 1:09 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: NC Alliance Day Conference 

Jan, don’t forget me. See below. Thanks. Larry 

From: Campbell, Larry 
Sent: Sunday, September 02, 2012 9:16 PM 
To: Boxill, Jan 
Subject: NC Alliance Day Conference 
Importance: High 

Good evening Jan, I hope you are having an enjoyable weekend and holiday. As a reminder, I am following up 
on the name of someone to speak to our graduate students on the topic of Research and Ethics so that we can 
get his/her bio and photo to add to the program book. The session will take place in the morning at the 
McKimmon Conference and Training Center on NCSU campus. I have the session scheduled for 10:30- 
11:15am in room 9. Please see the website for additional information at www.unc.edu/opt-ed. There will be a 
laptop, screen, podium and mic in each of the rooms. Let me know if you have any questions. 

Again, we appreciate the support. Thanks. 

Larry 

Larry E. Campbell 
Colonel, US Army (Retired) 
OPT-ED Program Director and Alliance Coordinator 
University of North Carolina at Chapel Hill 
Department of Chemistry 
Kenan Labs, Suite A207, CB#3290 
Chapel Hill, NC 27599-3290 
lecamp@email.unc.edu 
PHONE: (919) 843-6903 
FAX: (919) 962-2388 

www.unc.edu/opt-ed 
www.uncres.orq 
www.acsbe.orcj 



From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Thursday, September 13, 2012 10:23 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: UNC ethics bowl fundraising letter & budget 

fundraising letter 2012-13.docx; UNC EB budget 2012-13.docx 

Here’s the materials for Eric, Johnston Center, Campus Y, Chancellor, and Student Affairs 

From: Schaefer, Adam R 
Sent: Wednesday, September 05, 2012 2:35 PM 
To: Boxill, Jan 
Subject: UNC ethics bowl fundraising letter & budget 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



PARR 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 

JAN BOXILL, DIRECTOR 

September 6, 2012 

Dear Holden, 

On behalf of the University of North Carolina at Chapel Hill, The Parr Center for Ethics is again 
sponsoring a UNC Ethics Bowl team that will compete at the intercollegiate level this academic year. 
Since UNC began to participate in the Intercollegiate Ethics Bowl Competition, our teams have 
represented UNC very well, usually advancing from the Regionals to compete in the National Finals. 
Last year we finished 3rd in the National Bioethics Bowl, thanks in part to your support. Our team is 
now preparing for the Mid-Atlantic Regional, to be held in Baltimore on November 10th and we need 
your help. 

The Intercollegiate Ethics Bowl (IEB) is designed to provide students and the audience with a valuable 
educational experience within the context of a fun and exciting competitive tournament. For the past 
eleven years the IEB has proven to be an innovative and rewarding event. 

The Intercollegiate Ethics Bowl is not simply about philosophical debate. The IEB directly addresses 
timely issues ranging from health care, social networking, to government responsibilities. In the 
tournament, a moderator poses questions to teams of three to five students. Questions concern ethical 
challenges on a wide range of topics. This year’s topics address some of the ethical issues surrounding 
student voting rights, burning books, puppy mills, grade inflation, attractiveness as a hiring metric, and 
several other timely questions. Students are expected to be able to analyze and argue positions on this 
broad range of issues, thereby gaining educational experience in ethics as it is directly applicable to a 
variety of disciplines and professions. 

We are seeking funding to support the team to participate in this year’s Regional (and hopefully 
National) competitions. Attached is a budget for the year. As you can see the amount needed to fully 
fund the team is $9500, but any amount will be greatly appreciated. Your office generously supported 
the National UNC Ethics Bowl team the last three seasons and I hope that support can be continued so 
that the team can compete during the 2012-13 academic year. 

Thank you very much for your support. If you need more information, please feel free to contact me. 

Best, 

Jan Boxill 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 



207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 

UNC-Chapel Hill Ethics Bowl Team 
2012-13 Budget 

Regional Ethics Bowl (November 10, 2012, Baltimore, MD) 

$1500 ............... Transportation to/from Chapel Hill/Baltimore for seven team members 

$500 ................. Accommodation in Baltimore for one night for seven team members 

$100 ................. Local transportation 

$500 ................. Food for seven...one travel day and one competition day 

$150 ................. Competition registration 

~2750.00 REGIONAL ETHIC5 BOWL 

National Ethics Bowl (February 28-March 2, 2013, San Antonio) 

$2800 .............. Air Transportation to/from San Antonio for seven team members 

$2000 .............. Accommodation in SA for two nights for seven team members 

$1000 .............. Food for seven team members...two travel days and two competition days 

$500 ................. Ground transportation and parking (cabs/shuttles to from RDU and SAT, light rail) 

$200 ................. Competition registration 

~6500 NATIONAL ETHIC5 BOWL 

~250 Miscellaneous expenses, pre-competition team meetings 

$9500 BUDGET FOR 2012-2013 YEAR 



From: 

Sent: 

To: 

Cc: 

Subject: 

Marc Lange <mlange@email.unc.edu> 

Friday, September 14, 2012 6:07 AM 

Spurr, Kim Weaver <spurrk@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: New philosophy course tied to High School ethics bowl 

Dear Kim, 

Thank you for your interest in our new course preparing students to introduce philosophy into area schools, 
including through the High School Ethics Bowl. We are very excited about it and have committed significant 
departmental resources to this and other aspects of our award-winning Outreach Program. 

Unfortunately, I am currently out of town giving some talks. But Jan should be able to tell you all about the 
course. I will be back next week if you require further information. 

Best wishes, 
MBL 

Marc Lange 
Theda Perdue Distinguished Professor 
Philosophy Department Chair 
University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 
919 962.3324 (o) 

On 9/13/12 4:42 PM, Spurr, Kim Weaver wrote: 

Hi Marc and Jan: I had heard that there’s a new philosophy course tied to the High School Ethics Bowl that 

you have successfully hosted in previous years. 

Can you send me more information about that, including who’s teaching the course? 

We may want to pursue a story at some point. Would it be better to do a story in the fall or in the spring? 

Thanks, 
Kim 

Kim Weaver Spurr (919) 962-4093 
Associate Director of Communications 
Editor, Carolina Arts & Sciences magazine 
College of Arts and Sciences, Dean’s Office 
3021 Steele Building 
Campus Box 3100, UNC-Chapel Hill 
Chapel Hill, NC 27599-3100 
spurrk@email.unc.edu 
Web: http://college.unc.edu 
Facebook: http://www.facebook.com/U NC.Colleqe 
Twitter: http://twitter.com/u nccolleqe 
YouTube: http://youtube.com/user/UNCColleqe 













From: 

Sent: 

To: 

Cc: 

Subject: 

holt@unc.edu 

Monday, September 17, 2012 2:54 PM 

Steiner, Niklaus Andreas <nsteiner@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Turner, Katie <katie turner@unc.edu> 

Reservation 85211 for Center for Global Initiatives beginning 9/18/2012 

FedEx Global Education Center 
301 Pittsboro Street 
Campus Box 3268 

Chapel Hill NC 27599 
United States 
919-962-2435 

Confirmation 

Customer 

Niklaus Steiner 

Center for Global Initiatives 

301 Pittsboro ST, RM 3002 Global Education Center 

CB 5145 

Chapel Hill, NC 27599-5145 

Reservation: 85211 

Event Name: Meeting of the general faculty 

Status: Confirmed 

Phone: 962-6855 

Fax: 962-5375 

Email Address: nsteiner@unc.edu 

Event Type: Meeting 

Bookings / Details Quantity 

Tuesday, September 18, 2012 
2:45 PM - 5:00 PM Meeting of the general faculty (Confirmed) Nelson Mandela Auditorium 

As is/Previous Set for 250 

Anyone using space within the FedEx Global Education Center MUST adhere to the attached use policy. Please read it 
thoroughly. All rooms must be lell as you found them with chairs returned to their proper place, trash and recyclables 
taken to the dumpsters on Pharmacy Lane, and tables wiped down. Building hours are weekdays 8am to 9:30pm and 
Saturdays 8am to 5pm except during holidays and reduced summer hours. Exterior doors are locked and elevators do 
not function during non-building hours unless security is hired. Contact Holt Woodruff at (919) 962.2435 or 
globalevents@unc.edu <mailto:globalevents@unc.edu> <<mailto:globalevents@unc.edu>> with questions. Please sign 
out at the front desk at the completion of your event. A checklist for cleaning each room is attached. Email 
globalevents@unc.edu <mailto:globalevents@unc.edu> if you need to cancel or modify your reservation. 



From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Tuesday, September 18, 2012 7:29 PM 

Minutes of Fixed Term Faculty Committe meeting 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Dear Fellow Fixed Term Faculty Committee Members, 

Attached (at last!) are the minutes for our meeting on September 7. I will also post them on our Sakai site in a 
folder in the Resources tab. 

I also want to make a query. Have any of the following titles been considered: 

Lecturing Professor 

That would make the progression 

Lecturer, Senior Lecturer, Lecturing Professor 

Other possibilities: 

Lecturing Assistant Professor, Lecturing Associate Professor, Lecturing Professor 

Assistant Lecturing Professor, Associate Lecturing Professor, Lecturing Professor 

I mentioned these to Susan Irons (last year’s chair) and she did not recall discussing those particular titles. 

Any feedback--positive or negative--would be appreciated. 

Best wishes, 

Maggie O’Shaughnessey (Chair) 

Fixed Te~Tr~ Facult5, Mirm~tes 9.7.2012.docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixe&Term Faculty. Commi~ttee. 



From: 

Sent: 

To: 

Subject: 

The Dean of Humanities <LSevents@support.ucla.edu> 

Thursday, September 20, 2012 1:47 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
A message from the Dean of the UCLA Division of Humanities 

Dean of Humanities 

September 19, 2012 

Dear Philosophy alumni, 

I am delighted to write to you today and share with you the capstone of our 2011-2012 academic year, 
the keynote speeches from the 20:m Humanities Commencement Ceremony. Last June we welcomed 
distinguished alumnus, Stephen P. Milner, back to campus to share words of wisdom at the 
Humanities Commencement. 

Stephen P. Milner ’8o spoke to our Humanities graduates at Royce Hall. An alumnus of the UCLA 
Department of English, Steve received his Bachelor of Arts from UCLA, his J.D. from Pepperdine 
University School of Law, and his Master of Laws (Taxation) from George Washington University. 
Today he is the Managing Partner of Squar Milner, CPAs, one of the largest CPA and financial 
advisory firms based in California and one of the Top lOO firms in the United States. 

Adobe Flash Player or an HTML5 supposed browser is required for 

video playback, 

Get the latest Flash Player 

Learn more about upgrading to an HTML5 browser 

As an alumnus of UCLA’s Humanities Division, you will find many excellent ways to maintain ties 
with your former professors and with fellow Bruins. One of the easiest ways to do so is to join the 
UCLA Alumni Association. As a member you will have access to a vast network of Bruin professionals 
and the opportunity to connect with and continue to learn from the incredible UCLA community. For 
more information please click here: http://alumniouclaoedu/~’#Pick-o~the~Day. 



I also invite you to visit the Departmen~t of Philosophy alumni page. Here you can update us on your 
professional and personal achievements, access Humanities and campus-wide events, support the 
Department of Philosophy, and connect with your fellow Bruins. 

On behalf of the UCLA Division of Humanities, I extend to you my sincere thanks for your continued 
interest in and support of our work. I hope to see you at one of our many events this year. 

With warm regards, 

Dean, Division of Humanities 



From: 

Sent: 

To: 

Subject: 

Center for Creative Leadership <ccl@creativeleadership.messages4.com> 

Thursday, September 20, 2012 9:41 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Resources for Continuing Your LDP Development 

If you are unable to see the message below, click here to vie . 

Your development as a leader is our mission, We hope you found the Leadership 

Development Program (LDP}~÷’~ to be a powerful experience, one that helped guide you 

toward being an even more effective leader. As you implement your development goals 

from the program, we want to suggest six steps you can take to build on the momentum 

of your LDP experience° 

Don’t forget to update your myCCL profile with your latest 
~P~i C C L 

challenges & interests. This will help us provide you with the 

appropriate resources as you continue developing your leadership skills, 

While you are in remember to select one of the complimentary 

e-learning packages, 

Schedule your followoup coaching session if you haven’t already° If you need 

assistance scheduling your session call a client advisor at +1 336 545 2810. 

Get quick, actionable support from CCL’s Ideas into Action 

Guidebooks series, which covers a wide range of leadership 
topics° And check out our other           , such as 

Deve/opmenta/ Assiqnments: Creadnq Learninq~eriences 
which provide tips and tools to sharpen 

your leadership skills and those of your colleagues. 

Put your new skills into action now that you are back to work. Listen to the 

Podcast: Do The~ Even Notice You’ve Chan~e~. 

Take a few moments to check out our live and onodemand webinars. 

Two that we think might be particularly useful for you are: Feedback 

That Works and ~f/uencin~ Without Authorit~, Webinars are great 



tools not only for you but for your team to build on your LDP experience. 

Check Out CCL°s Online Communities & Resources 

Leadin£ Effectiveb~ eNews 

About the Center for Creative Leadership 

The Center for Creative Leadership (CCL~) is a top-ranked, global provider of 

executive education that accelerates strategy and business results by unbcking the 

[eadersMp potential of indMduaB and organizations, Founded in 1970, CCL offers an 

array of research-based programs, products and services for leaders at a[[ levels, 

Ranked among the world’s Top 10 providers of executive education by Bloomberg 

BusinessWeek and the Fin~ndd ~’mes, CCL is headquartered in Greensboro, 

with offices in Colorado Springs, CO; San Diego, CA; Brussels, Belgium; Moscow, 

Russia; Singapore; New Delhi - NCR, India and Addis Ababa, Ethiopia. 

Thank you for your continued interest in the Center for Creative Leadership. To unsubscribe from receiving 

future emails from CCL, email unsubscdbe@ccl.o%. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Strizheus, Yulia <ystrizh@email.unc. edu> 

Thursday, September 20, 2012 12:34 PM 

Schaefer, Adam R <adschaef@email.unc.edu>; Rhodes, Terry Ellen 
<RHODES@email.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Meeting with Dean Rhodes 

I just spoke with Jan. Due to an unexpected conflict in her schedule Vve had to move this afternoon’s meeting to 

Monday, September 24 from 2o2:30pm in Terry’s office. 

Cheers, 

Yul[a 

From: Strizheus, Yulia 
Sent: Friday, September 14, 2012 11:30 AM 
To: Schaefer, Adam R 
Cc: Rhodes, Terry Ellen 
Subject: RE: Meeting with Dean Rhodes 

Good morning Adam, 

This emafl is to confirm Jan’s meeting with Terry regarding the Parr Center for Ethics on Thursday, September 20 from 
3:30o4pm in Terry’s office at 205 South Building. 

From: Schaefer, Adam R 
Sent: Friday, September 14, 2012 11:24 AM 
To: Strizheus, Yulia 
Subject: RE: Meeting with Dean Rhodes 

Good morning Yulia, 

Thanks for getting back with me so quickly. Jan says she needs just 30 minutes, so how about next Thursday from 330- 

4? 

Best, 

Adam 

From: Strizheus, Yulia 
Sent: Friday, September 14, 2012 8:23 AM 
To: Schaefer, Adam R 
Subject: RE: Meeting with Dean Rhodes 

Good morning Adam, 

Here are a few larger time slots that look like they’ll work with Terry’s and Jan’s calendars. Does Jan have a preference? 

And do you know how much time she’d like to have with Terry? 



Thursday, September 20 

3:30-5pm 

Friday, September 2:[ 

3-5pm 

Monday, September 24 

1:1:30am-2:30pm 

Tuesday, September 25 

2=4:30pm 

Yulia Strizheus 

Administrative Assistant 

Office of the Dean 
College of Arts and Sciences 

UNC - Chapel Hill 

Campus Box 3:100 

Chapel Hill, NC 27599-3:100 

9:19/962-1165 

ystrizh@email.unc.edu 

From: Schaefer, Adam R 
Sent: Thursday, September 13, 2012 2:44 PM 
To: Clarke, Tiffany D 
Subject: Meeting with Dean Rhodes 

Hello Tiffany, 

My boss, Jan Boxill, spoke with Dean Rhodes in passing earlier this week and they agreed to meet to discuss the Parr 

Center for Ethics. Could you help me schedule a time for them to meet in the next week or so? I’m sure both are very 

busy. 

Thank you, 

Adam 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Meyer, Thomas J. <tjmeyer@unc.edu> 

Thursday, September 20, 2012 2:21 PM 

Peacock, James L III <peacock@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: Rally on Fri, 9/21 in front of South Building to support Chancellor Thorp 

Jan- Let me add to Jim’s thanks for your suppot of Holden at an momentous time for the University. 

Tom 

From: Peacock, James L III 
Sent: Thursday, September 20, 2012 10:56 AM 
To: Whisnant, Anne Mitchell 
Cc: Boxill, Jan; Meyer, Thomas J. 
Subject: RE: Rally on Fri, 9/21 in front of South Building to support Chancellor Thorp 

Jan, Congratulations on an important expression of support for Holden! On the question of faculty supporting an effort 

to deal with basic issues such as role of athletics, one useful tactic is a task force based out of ecfc (and not just the 

standing committee on athletics) that tries to analyze and press key actors to implement needed changes. This was what 

was done by the Legislative Liaison Committee of ecfc in the mid nineties. Tom Meyer of Chemistry chaired it. Had rea! 

impact. 

From: Faculty Governance 
Sent: Wednesday, September 19, 2012 2:36 PM 
To: General Faculty 

Subject: [generalfaculty] Rally on Fri, 9/21 in front of South Building to support Chancellor Thorp 

To the General Faculty 

Dear Faculty Members: 

On behalf of all of us in the Office of Faculty Governance, I’d like to thank you for your enthusiastic response yesterday 

to our short-notice called General Faculty meeting. It was inspiring to be part of such a thoughtful, warm demonstration 

of support for Chancellor Thorp and for our faculty’s core values and ideals. If you missed the meeting, you can go to 

the Faculty Governance website to read the resolution adopted yesterday, and the statement of support adopted 

Monday afternoon by your Faculty Executive Committee. We’ve also put together a "Storify" of the live-tweets and 

other media links from yesterday, and the Daily Tar Heel has posted some video of the event, as did WRAL and other 

media outlets. 

On a related note, I wanted to let you know that this Friday, September 21st, from 11:30-12:30, the Office of Faculty 

Governance, the Employee Forum, and Student Government are together sponsoring a peaceful assembly in front of 

South Building (on Polk Place) in support of Chancellor Thorp. We would like to get as large a crowd as possible during 

this hour, so please take a midday break and join us. There will also be opportunities all day (between 10 and 5) to sign 
petitions supporting the chancellor. A flyer describing Friday’s event is attached. 

Please feel free to contact me or our office with any questions. 

Jan Boxill 

Chair of the Faculty 

Office of Faculty Governance, UNC-Chapel Hill 



CB# 9170, Carr Building 203 

Chapel Hill, NC 27599-9170 

919-962-2146 

http://faccou n.u nc.edu/ 

¯ -- You are currently subscribed to 
generalfaculty as: peacock@unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=55208978.f27f7d21 e234e475 c8915 dO 13 c039044&n=T&l=~eneralfacult¥&o=32173550 or send a blank 
email to leave-32173550-55208978, f27fTd21 e234e475c8915d013 c039044(~listserv.unc.edu 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Sengupta, Sohini <sengups@unc.edu> 
Friday, September 21, 2012 10:27 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
Sengupta, Sohini <sengups@unc.edu> 

FW: Launch of Ethics CORE website 

Ethics CORE Launch Press Release.docx 

Jan This might of interest to the Parr Center,,, 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNCoChapel Hil!, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 

From: Amberg, Eugene L rmailto:qamberq@illinois.edu] 
Sent: Thursday, September 20, 2012 3:57 PM 
To: Amberg, Eugene L 
Subject: Launch of Ethics CORE website 

Dear Colleagues, 

The University of Illh~ois at Urbana-Champaign is formally lam~chh~g Ethics CORE (NationalEthicsCenter.org), a national onlh~e ethics resource 

center developed with support from the National Science Foundation. 

Our mission is to enrich resources on research and professional ethics h~ the sciences, engh~eerh~g, and mathematics by makh~gexisth~g resources 

easier to fh~d and share, as well as to identify and fill h~ gaps. 

Ethics CORE has a large and constantly growh~g and professionally curated collection of ethics curricula, reference materials,best practices, peer- 

reviewed research, multimedia exercises, and a wide range of other resources to support and extend your efforts. Our open-access repository accepts 

contributed resources, and our powerful federated searchprovides tools to locate ethics-related resources from among: 

5,400 full-text articles and reports 

250,000 peer-reviewed journal articles h~ the Scopus database 

45 professional society codes of ethics (full-text searchable) 

and more than 250 catalogued and h~dexed RCR h~structional and support materials sites with drill-down limit and search 

capabilities. 

We welcome collaborations and solicit your suggestions for ways to improve the resources on the CORE for your needs. If you or your organization 

provides ethics-related materia|s, we h~vite you to lh~k to our site and/or send us hfformation about lh~kh~g to yours. 

Cordially, 

C. K. Gm~salus 

Director, National Center for Professional and Research Ethics 

Research Professor, Coordh~ated Science Laboratory 

Professor, College of Bush~ess 

gunsalus@illh~ois.edu 

www.nationalethicscenter.or g 

Gene Amberg, Ph.D 

Collaborations Director 

National Center for Professional & Research Ethics 

University of Illh~ois 

1308 W. Mah~ Street 

Urbana, Illh~ois 61802-2307 

Emaih gamberg@illh~ois.edu 



University of Illinois launches online ethics resource for researchers, professionals 

(URBANA, Ill.) -- The University of Illinois at Urbana-Champaign has announced the 

formal launch of an interactive online resource to help researchers and 
professionals in the sciences, engineering and mathematics incorporate ethical 

practices into their professional lives. 

Ethics CORE (NationalEthicsCenter.org), funded by the National Science Foundation, 
gathers and disseminates ethics resources, including educational curricula and 
online courses, reference materials, scholarly and research literature and resources 
available for use in Responsible Conduct of Research (RCR) education required by 
NSF and other funders of research. In addition, the site’s interactive community 
offers a place where users can publish and share scholarship, discuss ethics-related 
issues for professionals and researchers and develop and share new course 
offerings. 

"From the outset, our goal has been to create a dynamic, one-stop environment 
where people can collaborate and discuss ethical questions and issues that arise on 
a daily basis," said C. K. Gunsalus, director of the National Center for Professional & 
Research Ethics, which has developed Ethics CORE. NCPRE is part of the University 
of Illinois’ Coordinated Science Laboratory. 

"Ethics CORE aims to help people seamlessly integrate ethics into their daily 
behavior by providing a toolbox of resources to meet their varied needs," she said 

Ethics 
¯ 

¯ 

¯ 

CORE resources available for open use include: 
5,400 full-text articles and reports 
250,000 peer-reviewed journal articles 
A full-text search capability for more than 45 professional society codes of 
ethics 
More than 250 catalogued and indexed RCR instructional and support 
materials sites with drill-down limit and search capabilities 

A beta version of the site, which launched in 2011, has already attracted nearly 900 
registered users from across the world. 

Users are encouraged to share resources that they have developed, and researchers 

from around the country have contributed everything from videos to role-acting 

activities. An additional 300 people at a range of institutions are taking specialized 
RCR courses developed at the University of Washington. In addition, instructors at 

Arizona State University and Rochester Institute of Technology have taught a multi- 
institution suite of courses on sustainability ethics using custom multi-user games 

and simulation exercises that have all been deposited on the Ethics CORE site. 



The search functions are powered by some of the world’s most sophisticated search 

technology, much of which has been developed or enhanced at the University of 
Illinois. 

"The National Science Foundation is proud to be a leader to invest and build a 

database for ethics resources," said NSF Program Director Susan Sterett. "This 

invaluable material is available for students, professionals and researchers to use 
and share from a one-stop shop and user-friendly tool." 

Co-principal investigators include Taft Broome, Howard University (Civil 

Engineering); Nicholas Burbules, Illinois (Education); Michael Loui, Illinois, 
(Electrical and Computer Engineering); and William Mischo, Illinois (University 

Library). NCPRE Senior Advisors are Rebecca Sandefur, Illinois (Sociology and Law), 

Ken Pimple, Poynter Center for the Study of Ethics and American Institutions 
(Indiana University) and loan Sieber, Journal of Empirical Research on Human 

Research Ethics. 

In addition, Ethics CORE collaborates with several partner institutes and 

organizations that contribute content and expertise to the project. They include the 
National Academy of Engineering, Howard University, the Institute of Electrical and 

Electronics Engineering (IEEE), the Public Responsibility in Medicine and Research 

organization and the Center for Professional Responsibility in Business and Society 
at Illinois. 

"As we seek to make unprecedented breakthroughs in the fields of science, 

mathematics and engineering, it’s important to continue weaving ethics into our 

behavior," Gunsalus said. "Ethics CORE provides administrators, instructors, 
researchers, professionals and students with the resources they need to move us 

forward." 



From: 

Sent: 

To: 

Subject: 

Wisdom, Maria LaMonaca <mwisdom@email.unc. edu> 

Friday, September 21, 2012 11:34 AM 

All IAH Faculty and Leadership Fellows <iahcommunications@listserv.unc.edu> 

[iahcommunications] Rite of Spring Symposium 

Dear Colleagues, 

I would like to draw your attention to the wonderful opportunity offered by the upcoming symposium that will 
help to launch The Rite of Spring at 100. World-famous artists will discuss the nature of artistic creativity and 
reflect on the upcoming special season of Carolina Performing Arts. Please let me know if you have any 
questions. 

Sincerely, 

Joy Kasson 
Professor of American Studies 
Andrew W. Mellon Distinguished Scholar for Carolina Performing Arts 

Reflecting on The Rite of Spring: Music, Movement and Imagery. 

Monday, October 1, 2012, 1 p.m. Historic Playmakers Theatre, Carolina Campus 

Free and open to the public. 

Moderator: Richard Taruskin, Distinguished Professor Emeritus of Music at University of California at 
Berkeley 

Participating artists: 
Yo-Yo Ma and other members of The Silk Road Ensemble 
Dmitri Yanov-Yanovsky: Composer 
Brooklyn Rider: Johnny Gandelsman, Colin Jacobsen, Nicholas Cords, Eric Jacobsen 
Vii ay Iyer: Jazz composer 
Prashant Bhargava: Filmmaker 
Basil Twist: Puppeteer 
Janet Eilber - Martha Graham Dance Company 
John Mauceri, Chancellor, North Carolina School of the Arts 
Susan Jaffe, Dean, School of Dance, North Carolina School of the Arts 

A ninety-minute discussion of artistic creativity featuring composers and performers who will be featured 
during the upcoming Carolina Performing Arts series, The Rite of Spring at 100 



From: 

Sent: 

To: 

Subject: 

Zombar, Deborah <zombar@email.unc.edu> 
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abl@sakai.unc.edu 
Meeting agenda for Monday 9/24 

Administrative Board of the Library 

Agenda for meeting of September 24, 2012 

3:00PM-4:30PM 

Davis Library, Room 202 

1. Member introductions. 

2. Nomination and election of the chair- Sarah Michalak, University Librarian 

3. Chair’s remarks- Fitz Brundage, Professor of History 

4. Collection budgets and national comparative statistics - Catherine Gerdes, Assistant University Librarian for 

Financial Planning and Administrative Services 

S. Collection development issues - Carol Hunter, Associate University Librarian for Collections and Services 

6. University Librarian’s remarks- Sarah Michalak 

7. Discussion of meeting topics for this year- Fitz Brundage 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Administrative Board of the Library site. 
You can modify how you receive notifications at My Workspace > Preferences. 



Standards of Shared Governance 
on the 16 UNC Campuses 

Adopted by the Faculty Assembly of the University of North Carolina April 2005 

Preamble 

A strong tradition of shared governance is essential to the excellence of any institution of higher 
learning. This principle is embodied in Section 502D(2) of the Code of the Board of Governors, 

which makes it the responsibility of the chancellor of each constituent institution of The 
University of North Carolina to ensure that the institution’s faculty has the means to give 
effective advice with respect to questions of academic policy and institutional governance, with 
particular emphasis upon matters of curriculum, degree requirements, instructional standards, 
and grading criteria, and that the appropriate means of giving such advice is through an elected 
faculty senate or council and an elected chair of the faculty. To the end that chancellors may 
more effectively carry out this responsibility, the Faculty Assembly commends the following 
statement of essential standards of governance. 

Definitions 

As used in this document, the following terms have the meanings indicated: 
1. "Faculty" includes all persons holding full-time tenure-track appointments in the 

institution and such other faculty members and librarians as may have been accorded 
voting privileges in faculty elections. 

2. "Faculty senate" means the elective body, by whatever nomenclature, empowered by the 
faculty to exercise its legislative powers. 

3. "Chair of the faculty" means the faculty member, by whatever nomenclature, elected by 
the faculty at large or by the faculty senate as the chief faculty officer and spokesperson. 

The Faculty Senate 

1. The faculty senate must hold regularly scheduled meetings throughout the academic year. 

2. With few exceptions, voting membership of the senate must be limited to elected faculty 
representatives. 

3. Members of the senate must represent the academic units of the institution and must be 
elected directly by the faculty of those units. 

4. While it is the chancellor’s prerogative to preside over the senate, it is preferable and 
customary for the chancellor to delegate this privilege to the chair of the faculty, 
especially for those portions of meetings during which the senate is deliberating on 
questions of academic policy and institutional governance. 

5. The officers of the senate must be elected by the membership of that body or by the 
faculty at large. 

6. The structure, method of election, and powers of the senate must be specified in a 
document approved by and amendable by the faculty at large or its designated 
representatives. 
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Procedures for the operation of the senate must be established by reference to recognized 
authorities such as Roberts’ Rules of Order or in published bylaws adopted by the senate. 
The senate must be given adequate resources to ensure effective governance, including: 

a. an adequate budget 
b. reasonable authority over its budget 
c. adequate office space 
d. adequate secretarial support 

The Chair of the Faculty 

1. There must be a chair of the faculty who is elected either by the faculty at large or by the 
faculty senate. The chair of the faculty shall be the chief spokesperson for the faculty. 

2. The chair of the faculty must be allowed reassigned time commensurate with the duties of 
the office. 

Faculty Governance Responsibilities 

1. The legislative and consultative powers of the faculty must be codified in a published 
governance document approved by and amendable by the faculty or their elected 
representatives. 

2. The university’s curriculum is the responsibility of the faculty. The faculty, acting as a 
committee of the whole or through representatives elected by the faculty or designated 
pursuant to procedures established by faculty legislation, must give approval to academic 
policies prior to their implementation, including but not limited to the following: 

a. graduation requirements 
b. the undergraduate curriculum 
c. the establishment, merger, or discontinuation of departments, schools, and 

colleges 
d. the establishment of new degree programs (including online programs) 
e. the establishment of or substantive changes to majors 
f. the elimination or consolidation of degree programs 
g. the establishment of individual new courses 
h. admissions policies 
i. attendance and grading policies 
j. grade-appeal procedures 
k. drop/add policies 
1. course-repeat policies 
m. policies for honors programs 
n. honor-code policies 

3. The curriculum leading to and policies with respect to the award of graduate and 
professional degrees must be established by the faculties of the schools or colleges that 
admit and certify candidates for those degrees. 

4. The faculty, through its designated representatives, must be consulted on any proposal to 
adopt or amend campus policies of reappointment, tenure, and promotion, and of post- 
tenure review. It is expected that any such proposals will be initiated by the faculty, and 
that full opportunity for faculty analysis and discussion will be allowed before any 
modifications in such proposals are adopted. 
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5. The faculty, through its designated representatives, must be afforded full opportunity to 
review and approve faculty handbooks, academic policy manuals, and any institutional 
policy statements that affect the faculty’ s teaching, research, or conditions of 
employment. 

6. For joint committees on which the faculty is represented: 
a. Faculty representation must appropriately reflect the degree of the faculty’s stake 

in the issue or area the committee is charged with addressing. 
b. The faculty members of joint committees must be selected in consultation with 

the elected faculty leadership or by processes approved by the senate. 
7. The granting of honorary degrees is a prerogative of the faculty. All nominees for 

honorary degrees must be approved by the faculty or its designated representatives before 
final approval by the board of trustees. 

Administration-Faculty Collegiality 

1. A collegial, candid, and cooperative relationship should exist between the administration 
and the faculty. When requested, administrators should appear before the senate and 
respond to questions. 

2. It is expected that senior administrators will uphold the decisions of the senate in areas in 
which the faculty has primary responsibility, such as curriculum and tenure/promotion 
policies. 

3. The chancellor and other senior administrators should consult in a timely way and seek 
meaningful faculty input on issues in which the faculty has an appropriate interest but not 
primary responsibility, including but not limited to the following: 

a. the university mission, emphases, and goals 
b. budget 
c. campus master plan or strategic plan 
d. building construction 
e. enrollment growth 
f. tuition policy 
g. student discipline 
h. intercollegiate athletics 
i. faculty and staff benefits 
j. libraries and other research facilities 

4. The chancellor should effectively advocate the principles of shared governance to the 
Board of Trustees. 

5. The chancellor should typically sustain the recommendations of faculty tenure, hearings, 
and grievance committees. When the chancellor acts against the recommendations of 
such committees, the chancellor should meet with the committee or otherwise adequately 
communicate the reasons for not sustaining its recommendations. 

6. The Board of Trustees should exercise due respect for the governance prerogatives of the 
faculty. 

7. The faculty should participate meaningfully in the selection of academic administrators 
through membership on search/hiring committees and the opportunity to meet and 
comment on "short-listed" candidates before hiring decisions are made. 

8. The faculty of each college, school, or department should be consulted in the 
appointment or reappointment of the dean or department chair either through maj ority 
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10. 

membership on the search or evaluation committee or by direct consultation with the 
appointing administrator either in person or by other means approved by the faculty 
senate. 
The term of appointment of academic deans and department chairs should not exceed five 
years. If appointed for an indefinite term, an academic dean or department chair should 
be formally evaluated for continuation in office not less frequently than every five years. 
The chancellor or provost, in consultation with the faculty senate, should establish 
effective procedures that enable members of the faculty having voting privileges to 
regularly evaluate the performance of senior administrators. This evaluation should be in 
addition to and independent of the mandated periodic evaluation of administrators by the 
chancellor or the board of trustees. 

Compliance 

It is the responsibility of the faculty of each campus to advocate, seek, and monitor the campus’s 
adherence to the Standards of Shared Governance. When a campus is not in compliance with one 
or more standards, faculty should seek resolution through processes at the campus level. 
However, when the faculty’ s sustained efforts to secure compliance have not been successful, the 
faculty, through its senate or the chair of the faculty, is encouraged to consult with the officers of 
the Faculty Assembly, who will bring the matter to the attention of the President and work with 
all parties to achieve a resolution. 



Faculty Governance Committee meeting on September 21, 2012 

Present: Dale Pollock, UNCSA, Ralph Scott, ECU, Gabriel Lugo, UNCW, Mary Jean Ronan Herzog, WCU, 

Brian Sims, NCAT, Susan Cannata, UNCP, Dimitri Argyropoulos, NCSU, Stella Anderson, APPSTATE, Susan 

C. Staub, APPSTATE, Jan Boxill, UNC, David A. Green, NCCU, Chair 

We clarified that there was a distinction between a faculty member challenging an employment decision 

as oppose to a faculty member challenging share governance, where administrators are making 

decisions without faculty input. 

There was a consensus that each campus has different procedures regarding a faculty member 

challenging an employment decision and often not in compliance with UNC-GA codes. 

There was a consensus that it is unclear whether GA, and specifically, President Ross, supported the 

principles of faculty governance approved by the faculty assembly in April 2005. There was further 

discussion as to whether there was a later document on faculty governance approved in 2009. 

After lengthy discussion, a motion was made to "request that President Ross to affirm his support for 

the principles of shared governance adopted by the faculty assembly in April 2005." The motion was 

seconded and the motion carried. [The motion carried be/ore the /ull /aculty assembly.] 

After lengthy discussion, a motion was made that "GA require each campus to have an omnibus office 

for faculty." The motion was seconded and the motion carried. "[The motion was tabled by the/ull 

/aculty assembly. There was a request to get additional in/ormation and place this issue on the agenda 

be/ore the /ull /aculty assembly during the October meeting.] 

The committee recommended that each faculty senate at each of the campuses endorse its support for 

the principles of shared governance adopted in 2005. [During discussing before the full faculty assembly, 

it was decided not request an endorsement.] 

We agreed to continue to work with Raymond Burt on establishing "best procedures" for grievance 

hearings addressing faculty challenging employment actions. We will also assure appropriate training. 

Submitted: by David A. Green, Chair, Governance Committee 



2001 Survey on 
Higher Education Governance 

Sponsored by 
The American Association of University Professors 

& 
The American Conference of Academic Deans 



INSTRUCTIONS: 

This survey, sponsored by the American Association of University Professors (AAUP) and the American 

Conference of Academic Deans (ACAD), will record existing governance practices at higher education 

institutions in the United States. The survey has been distributed to the roughly 1500 colleges and 

universities accredited to grant four-year bachelor’s degrees in the liberal arts. We have contacted both 
the president of the institution and representatives of the faculty and have asked them to complete the 

survey. The information provided by your institution will be kept confidential and will be released only 

to authorized scholars who are conducting studies of governance and who agree to promise full 
confidentiality for all institutional participants. We assure you that the information you file as part of this 

survey will never be released on an individual or institutional basis. No school will be identifiable nor 

will it be possible for anyone to review any summary study that would identify a particular institution in 
the survey. 

If you would like a copy of a report that will allow you to compare your institution’s governance practices 
with those of a peer group of institutions, you may indicate this at the end of the questionnaire, and a 
report will be mailed to you at the conclusion of the survey study. 

Reminder: The survey is available online and can be filled out easily and filed electronically by pointing 
your web browser to (i.e. type the text below into the location toolbar of your browser): 

http://www.ksg.harvard.edu/200 lsurvey/ 

Administrators: Please fill out both parts of the survey. 

Faculty representatives: You are asked to fill out only Part II of the survey. 

RESPONDENT INFORMATION (BEGIN HERE) 

Please provide the following information: 

Your Name 

Your Title 

Name of the Institution 

Your E-mail 

Please enter the survey code 

provided with your packet 

Enter your institution’s FICE Code in the space provided 

(Note: you can find your FICE code on the letter provided with your survey packet) 

If questions arise while filling out this questionnaire, please write, call or email: 

Gabriel Kaplan 

The Hauser Center for Nonprofit Organizations 

Harvard University 

79 JFK St., BT-220B 
Cambridge, MA 02138 

Phone: (617) 495-4874 
Email: gekaplan@fas.harvard.edu 

The Survey on Higher Education Governance 

Instructions 

Page 2 



PART I. SURVEY ON GOVERNANCE IN HIGHER EDUCATION 
The chief executive of the campus should complete this section of the survey or should designate 

someone from the executive office who can most accurately and easily provide the requested information. 

Most generally this will be a senior member of the provost’s office or the campus director of the office of 

institutional research. 

1. Please indicate the campus president’s highest academic degree (non-honorary, e.g. Ph.D., M.B.A, 

J.D., etc... ) and the field in which it was awarded: 

(Degree) (Field of Degree) 

NOTE: Throughout this survey, the word president will be used to refer to the individual charged with 

direct oversight and responsibility for the institution/campus, the individual to whom this survey was 

addressed. Even if your campus uses a different term or if there is a chief executive of the broader 

system, please understand the term president to mean the chief executive of this institution/campus. 

2. Before entering the administration, did the current president serve as a tenured, full professor in an 

academic department, either at this institution or another? 

[] Yes [] No 

3. How many presidents has this institution had in the last 30 years? 

(PRIVATE INSTITUTIONS PROCEED TO QUESTION 6) 

4. (Answer this question only if this institution is a public institution) The campus president deals most 

often and most directly on institutional matters with which governing body: 

[] a) a statewide governing board with authority over all public colleges in the state. 
[] b) a system-wide board with authority overall public colleges of a particular type. 
[] c) the institution’s own campus based board. 

NOTE: For all subsequent questions that refer to the governing board, please answer with regard to 

the board you indicated here. 

5. (Answer this question {all parts of#5} only if this institution is a public institution) 

i) Faculty at this institution are considered to be employees of: 
[] a) the state or commonwealth 
[] b) the institution 

ii) Tuition levels are set 
[] a) by the institution or by the governing board for the campus 
[] b) by a system board 
[] c) by a state board or body responsible for all 4-year institutions of higher education 
[] d) by the legislature or governor 
[] e) other 

The Survey on Higher Education Governance: Part I 
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iii) Revenues from tuition paid by students are: 
[] a) retained by the institution for its use 
[] b) 
[] c) 

[] d) 
[] e) 

retained at the state level under the control of a state governing or coordinating board 
deposited in separate state tuition accounts from which funds must be appropriated before they 
can be spent 
deposited into the state’s general funds, with return to higher education only inferred 
other 

iv) State funding for the institution is distributed to the institution by 
[] a) the state legislature and governor directly 

[] b) a state education board or body that passes on funding from the legislature 

[] c) a system board that passes on money from either the legislature or a state board 

6. i) The institution’s governing board meets times a year. 

ii) The executive committee of the governing board meets times a year (answer only if 

your board has an executive committee; you may provide an estimate if exec-comm meetings are 

irregular). 

7. Is the campus president a voting member of the governing board? 

[] Yes [] No 

8. How are voting members of the governing board chosen? (Please select all that apply) 

[] a) Selected by the current governing board (self perpetuating) 
[] b) Nominated and confirmed by the Governor, other state officials and/or bodies 
[] c) Alumni election - a vote among alumni of the institution 
[] d) Internal election - members of the institutional community (such as faculty, staff and/or 

students) vote 
[] e) Outside election - a vote among people not directly associated with the institution 
[] f) Selected by the president of the institution 
[] g) Selected by a church body 
[] h) Other 

9. i) How many members are currently on the governing board? 

ii) Is the total number of board members prescribed in the institutional by-laws or charter? 
[] Yes [] No 

iii) Are there trustees with full voting privileges selected from the faculty, staff and/or student body on the 
governing board? 

[] Yes [] No 

iv) If yes, how many voting board members are students? 

v) If yes, how many voting board members are members of the faculty? 
(Note: Do not count the chief executive even if the president or chancellor is considered 

a member of the faculty at this institution) 

vi) Has the policy regarding faculty or student membership changed in the last 10 years and, if so, in what 
direction was the change? 

[] a) A decrease in student and/or faculty representation on the board 
[] b) No change 
[] c) An increase in faculty and/or student representation 

The Survey on Higher Education Governance: Part I 
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10. Do the faculty at this institution organize and bargain collectively with the administration or board 
over employment contracts (e.g. through a union)? 

[] Yes [] No 
IF YOU ANSWERED YES, PLEASE ANSWER THE FOLLOWING QUESTIONS, IF NOT 
PROCEED TO QUESTION II. 

i) In what year did collective bargaining at this institution start? 

ii) With whom does the faculty bargaining agent primarily negotiate on contract matters? 
[] a) The governing board of the institution 
[] b) A state or system level body 
[] c) The campus administration 

iii) Are faculty leaders in collective bargaining allowed to serve in leadership positions in internal 
governance? 

[] Yes [] No 

11. i) Are salary levels of tenured and tenure-track faculty based on a standard schedule or determined on 
an individual basis? 

[] a) standard schedule 
[] b) individual cases 
[] c) both standard and individual 

ii) Are salary increases of tenured and tenure-track faculty awarded across the board according to a 
schedule or formula, such as a COLA or cost of living increase, or are they determined on an individual, 
case by case basis? 

[] a) standard schedule 
[] b) individual cases 
[] c) both standard and individual (i.e. both COLA’s and case by case merit) 

iii) Does the institution compare the salary levels of its faculty to those of peer institutions? 
[] Yes [] No 

12. i) What is the average number of courses that full time, tenured and 
tenure track Arts & Sciences faculty are expected to teach each year? (If 
course loads’ vary by department and/or discipline or if some faculty 
teach sections of a course, please provide an estimate of the average 
number of courses or sections taught) 

ii) Does this number vary by more than two courses across faculty members or departments or is it quite 
uniform? 

[] It varies [] It’s uniform 

13. i) Did faculty members from the institution serve on the most recent presidential search committee? 
[] Yes [] No 

ii) Did students serve on this committee? 
[]Yes []No 

The Survey on Higher Education Governance: Part I 
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14. i) At your institution, what term describes the highest 
divisional unit -- in other words, the unit that reports 
directly to the president or provost (e.g. college, school, 
department, or other)? 

ii) How many such divisions (colleges, schools’ or 
departments as described above) are there at this 
institution? 

iii) What term describes the executive head of these units? 

iv) What is the average length, in years, that the heads of 
these academic units/divisions have served in this 
position at this institution? 

v) Does each unit have its own faculty governance structure, e.g. faculty committees, representative 
bodies, meetings of the full faculty that participate in decisions or advise administrators on policy- 
making? Do not count department level activities unless you indicated the department in your response to 
question 16. 0 above. 

[] Yes [] No 

15. Further describe the organization of budgetary and administrative authority among your institution’s 
highest subdivisions (as described above) by selecting the response which best describes the allocation of 

financial authority: 

[] a) Each division has independent budgetary authority and responsibility, and relies almost 
exclusively on revenue streams which it generates (i.e. Responsibility-Centered Management -- 

RCM, or "tubs on their own bottom"). 
[] b) Each division independently draws up and allocates its budget, but draws most of its general 

operating revenues from a stream that is controlled by the central administration. 

[] c) Each division receives its budget from the central administration and relies on it for operating 

revenues. 

16. What percentage of your institution’s endowment would you 
estimate is restricted or, in other words, can be used only for 
purposes specified by the donor? 

17. i) Based on the evidence of the last few years, what percentage 
of the junior, tenure-track faculty who become employed at your 
institution are subsequently promoted to tenure? Note: we are not 
asking for the percentage of tenured or non-tenured faculty. 

ii) How many times within the last 12 months has the president, 
a dean, or the board not approved the tenure recommendation of 
a faculty review/promotions committee and/or department? 

The Survey on Higher Education Governance: Part I 
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18. Has the president taken part in professional development activities designed for university or college 
presidents since appointment as the head of this institution? (e.g. leadership institutes, CEO trainings) 

[] Yes [] No 

19. Does the board or administration review the performance of the institution (examine certain 
benchmarks, compare costs and offerings, consider the management practices) relative to a group of peer 
institutions? 

[] Yes [] No 

20. i) Has this institution established a system of merit pay for faculty? 
[] Yes [] No 

ii) Does the institution award tenure to some faculty members? 
[] Yes [] No 

iii) Has the institution established a system of post-tenure review? 
[] Yes [] No 

iv) Has the institution’s board adopted a statement concerning academic freedom or incorporated a policy 

about academic freedom in the faculty handbook? 

[] Yes [] No 

21. i) Does your institution have a strategic plan? 
[] Yes [] No 

ii) Does your institution have a mission statement? 

[] Yes [] No 

iii) If so, what are the three main objectives of your most recently completed strategic plan? If your 
institution does not have a strategic plan, list the three main objectives in your mission statement if you 
have one. If you do not have either, leave this blank. 

1) 

2) 

3) 

The Survey on Higher Education Governance: Part I 
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PART II: SURVEY ON HIGHER EDUCATION GOVERNANCE 

Administrators: The campus chief executive/president or the person designated by the CEO/president to 
complete Part I should complete this section of the survey. 

Faculty representatives: This section should be completed by the head of the faculty governance body or 
in some cases the head of the AAUP chapter on campus. Faculty may find that some questions 
go beyond the scope of their knowledge of the institution or require knowledge about parts of the 
institution with which they are less familiar. For this reason, we invite and encourage faculty 
respondents to work collaboratively with other faculty members from various parts of the 
institution to prepare the responses to this survey. 

This part of the Year 2001 Survey of Governance is divided into two sections. Section A requests 
information about the institution’s implementation of governance concepts. Section B investigates faculty 
participation in governance. 

SECTION A. QUESTIONS REGARDING THE STRUCTURE OF GOVERNANCE 

This part of the survey asks respondents to consider how the institution organizes decision-making and 
resolves governance issues. 

1. In the last 20 years, has the institution taken steps to change the formal roles and authorized powers of 
the following groups involved in governance (either through a change in the by-laws, charter or 
handbook) and if so, in what direction was that change? (Answer only for cases where changes in 
authority were clearly specified by an official statement or policy for the institution.) 

Group 
Governing board 
President 
Deans and other heads of key divisions 
Department chairs 
Main governance bodies of the faculty 

State coordinating board for higher education 

More authority No change 
[] 
[] 
[] 
[] 
[] 
[] 

[] 
[] 
[] 
[] 
[] 
[] 

Less authority 

2. Please use the following section to describe the various ways faculty at your institution participate in 
governance: 

i) Do faculty members participate in governance by holding regular and formal meetings of the full 
faculty from across the campus? 

[] Yes [] No 

ii) Do faculty members participate in governance by electing representatives to an academic senate or 
council that represents all faculty (and faculty only) at the institution, or to an institution-wide senate or 
council comprised of faculty members, students, staff, and/or others? 

[] Yes, they elect representatives to a faculty senate (and faculty only) 
[] Yes, they elect representatives to an institution-wide senate (with faculty, staff and students’) 
[] No, there is no institution-wide senate on campus 

iii) Are there divisional faculty senates, policy councils or regular meetings of the full faculty that serve as 
the faculty’s voice within a particular school, college or division within your institution (such as a senate 
for a College of Law or a School of Business)? 

[] Yes [] No 

The Survey on Higher Education Governance: Part H 
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iv) If your campus is part of a larger system, is there: 
[] a) a system-wide academic senate composed of faculty representatives drawn from each of the 

campuses in the system? 
[] b) a system-wide senate composed of students, staff, and faculty from each of the campuses in 

the system? 
[] b) there is no system-wide senate 

v) Are there councils or committees whose members include faculty representatives in areas such as 
academic policy, budget matters, promotions, and/or employment policies that are considered part of the 
campus governance structure? 

[] Yes [] No 

3. The main representative body(ies) of the faculty or the institutional community (such as the senate(s); 

or the regular meeting of the full faculty; or a faculty afJbirs committee) is(are) (Choose the response that 

best describes the situation in general if influence varies depending on the type of decision involved): 

[] a) an advisory body to the administration and/or the board that simply conveys faculty opinion as 

a reference point in decision making 
[] b) a policy influencing body which recommends and passes on to the administration and/or 

board policies they may decline or accept 

[] c) a policy making body which proposes and votes on policies or financial decisions that the 

administration and board almost always adopt as a matter of course 

4. Do administrators have a vote in meetings of the main representative bodies of the faculty such as a 
faculty senate? (if the institution has a number of divisions and administrators’ roles vary across them, 

please answer according to the most common situation among the institution’s divisions) 

[] Yes [] No 

5. Does the president or a member of the administration (e.g. a dean) serve as the chair of the faculty 

governance body? 

[] Yes, the president chairs meetings of the faculty governance body 

[] Yes, an administrator chairs meetings of the faculty governance body 
[] No 

6. The primary means by which faculty members participate in governance, express their views to the 
administration, and/or shape policy is: 

[] a) At the departmental level through meetings and communication with departmental chairs 
[] b) At the division level through governance structures operating at the level of the school/college 
[] c) At the institutional level through institution-wide bodies of governance 
[] d) Through the faculty bargaining unit 
[] e) None of the above 

7. How are faculty members who serve as representatives in institutional governance chosen? (Please 

answer for the most significant representative body of the faculty. If the answer varies across divisions at 

the institution, indicate the most common situation among divisions.) 

[] a) By the central administration 

[] b) By a vote of the full faculty at the institution 

[] c) By college or division faculty vote 

[] d) By the departmental chair 
[] e) By departmental vote 

[] f) Other/selection methods vary too much at our institution to give a general response 
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8. Full voting rights in governance (either for deciding matters or electing representatives) are accorded 
to all faculty: 

[] a) above a certain rank 
[] b) who have tenure 
[] c) who are tenure track or have tenure 
[] d) who are full time 
[] e) who are in the bargaining unit (for institutions with collective bargaining) 
[] f) all instructional faculty have full voting rights in governance 

9. i) Would your institution pursue and try to hire an outside faculty member even if it meant that the 
faculty member would earn significantly more than colleagues in the department? 

[] Yes, we regularly do that 

[] Occasionally, we will do that from time to time 

[] No, we rarely do that 

ii) Would there be significant pressure to raise salaries of the other faculty members in the department? 
[] Yes [] No 

iiO If yes, would the institution respond by raising the salaries of other faculty in the department because 
of this pressure? 

[] a) very likely 

[] b) somewhat likely 
[] c) hard to say 

[] d) somewhat unlikely 

[] e) not likely at all 

10. i) In the last 5 years, has your institution closed an academic department or an academic program? 
[] Yes [] No 

ii) In the last 5 years, how many departments or academic programs 
have been closed or restructured so that they were merged into other 

departments? 

IF YOU ANSWE~D YES TO OUESTION 10. i) ABOVE, ANSWER THESE TWO ADDITIONAL 

QUESTIONS, OTHERWISE PROCEED TO QUESTION 11. 

iii) Please select the two factors that made the closure decision most difficult: 
[] a) Institution-wide faculty concerns about the closure 
[] b) Faculty resistance in that department 

[] c) Student concerns about the closure 

[] d) Alumni concerns about the closure 
[] e) Concerns that closure might violate tenure or academic freedom provisions 

[] f) Concerns about the public perception of this closure and damage to the institution’s reputation 

iv) Please select the two factors that made the closure decision most necessary_: 
[] a) Enrollment levels in the years preceding the decision 

[] b) Direction from the Board or an Administrator that the institution should re-orient itself 

[] c) Other institutions had closed or scaled back activities in this area 
[] d) Declining numbers of department faculty members and a deficiency of replacements 

[] e) Faculty demands for resources in other fields and departments 

[] f) Student demands for resources in other areas of the institution 
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11. Most major institutional changes that respond to or aim to meet student needs, demands, or pressures 
are most frequently undertaken (please answer for the period since I985): 

[] a) in response to decisions of the student representative body 
[] b) in response to protests or organized petitions by activist students or student groups 
[] c) in response to student demands as they are felt through the higher education marketplace 
[] d) none of the above 

12. In establishing budgets and making allocations across departments, the following parties participate 
how deeply and actively? 

Group 
Governing board 

President 
Deans and other heads of key divisions 
Department chairs 
Faculty at department level 
Faculty at institutional level 

Students 

A great deal Somewhat Not at all 

13. Please rate the level to which faculty participate in governance opportunities 
at your institution on a 5 point scale, with 1 indicating that most faculty ignore 
their opportunities to participate in governance and 5 indicating that many faculty 
from across the institution take an interest and participate in governance. 

14. Please characterize your impression of the faculty groups most involved in governance at your 
institution. Choose from the three options below to indicate your sense of the relations with the 
administration and board and the role played by faculty in governance: 

[] a) Cooperative - faculty work with the administration and board to resolve the tough choices 
facing the institution. 

[] b) Some conflict but collegial - faculty rarely see eye to eye on matters with the administration 
and board, but together they work towards policies all sides can live with. 

[] c) Generally suspicious & adversarial--the faculty see their governance function as a veto point 
over unpopular administrative action. 
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SECTION B: QUESTIONS REGARDING FACULTY PARTICIPATION IN GOVERNANCE 
Section B replicates questions from a 1970 survey on faculty participation in governance. We are 

interested in assessing how faculty participation has changed since that time. 

The 1970 survey categorized five decision-making styles or approaches to governance in higher 
education, ranging from faculty authority and determination over an issue to no faculty participation 

in governance. It recognized that on some campuses some of the faculty might be in departments 

characterized by a good deal of faculty participation while in other divisions of the campus faculty would 
have little say in governance matters. For instance, faculty in a division of arts and science might 

participate a great deal in selecting department chairs but faculty in a school of business might participate 

only a little. The survey then asked institutions to estimate the percentage of faculty whose participation 
in governance could be categorized by these governance forms in each of a number of critical decision 

areas. The five decision types are briefly described below, however, a glossary defining these forms is 

included at the end of this survey. (See glossary note for a clarification on classifying joint committees) 

Below you will find 15 items describing decisions regularly made on a campus. For each of the decisions 

listed, please indicate in the relevant box the percentage of faculty whose participation in the decision 

takes the form indicated. For each question, focus on the practice of the last 5 years. Note that the sum of 
the figures in each row should be 100% for questions 1-15. 

Example: If in the selection of the department chair, 25 % of the institution’s faculty are in departments or 

divisions in which they elect the chair, 60% in departments or divisions with chairs appointed by the 
administration after consultation with faculty, and 15% in departments or divisions which have chairs 

ap ~ointed unilaterally )y the administration, then the responses to this question would appear as follows: 
Determination Joint Action Consultation Discussion None 

Faculty Between Administration Administration No faculty 

authority and faculty and consults with explains decisions participation 

determination administration the faculty to faculty 
10: Selection of 
department chair 25 60 15 

For the purposes of this questionnaire, it is important that all respondents have the same understanding of 

the terms being used. Generally, department chairs should be counted as members of the administration 

rather than as faculty, especially for question 12. Even if these definitions do not agree with your own 

usage, please observe them faithfully. Although the order of the forms of participation listed here and on 
the questionnaire is in descending degree of faculty participation, it is not meant to imply that 

determination is considered more desirable than j oint action or consultation. 
Determination Joint Action Consultation Discussion None 

Faculty Between Administration Administration No faculty 

authority and faculty and consults with explains participation 

determination administration the faculty policies taken 

Faculty Status to faculty 

1 
Appointments of full-time 

faculty 

Tenure promotions for 
2 

faculty 

Academic operation Determination Joint Action Consultation Discussion None 

Decisions about the 
3 

content of the curriculum 

4 
Setting degree 

requirements 
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Academic planning and 
Policy 

Determination 
Faculty 

authority and 

determination 

Joint Action 
Between 

faculty and 
administration 

Consultation 
Administration 

consults with 

the faculty 

Discussion 
Administration 

explains 

policies taken 

to faculty 

None 
No faculty 

participation 

5 Types of degrees offered 

Relative sizes of the 
6 faculty of various 

disciplines 
Construction programs for 

7 buildings and other 
facilities 

8 
Setting of the average 
teaching loads 

Selection of 
Administrators and 
Department Chair Determination Joint Action Consultation Discussion None 

9 
Appointing the academic 
dean 

10 
Appointing department 
chairs or heads 

Financial Planning and 
Policy Determination Joint Action Consultation Discussion None 

11 
Setting faculty salary 
scales 

Decisions about individual 
12 faculty salaries (refer to 

dept. chairs in glossary) 

Short range budgetary 
13 

planning 

Organization of faculty 
agencies Determination Joint Action Consultation Discussion None 
Decisions that establish 

14 the authority of faculty in 
campus governance 
Selecting members for 
institution-wide 

15 
committees, senate, and 
similar agencies 

Please feel free to elaborate on any responses you have given here or to submit any comments or 
clarifications you may have. You may attach additional sheets to this survey. Providing additional 
commentary is entirely optional. (Note: The electronic version of the survey online facilitates this process 
by launching an email you can send with additional commentary to our survey facilitators) 

Please indicate if you would like to have a copy of a report allowing your institution to compare its 
practices in these areas to those of a peer group upon the completion of this study. 

[] Yes, I would like a report [] No thank you 
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Additional comments: Please feel free to use the space below for additional comments you may have 
regarding your responses to this survey or if you wish to elaborate on any reply you have given. You may 
attach additional sheets if necessary. Feel free to provide comments on this survey so that we may 
improve future efforts in this area. (This step is entirely optional) 
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Glossary of Terms Used 
For reference purposes only 

Determination: Determination means that the faculty of an academic unit or its duly authorized representatives 

have final legislative or operational authority with respect to the policy or action, and any other technically required 

approvals or concurrences are only pro forma. 

Joint Action: Joint action means that formal agreement by both the faculty and other components of the institution 

is required for confirmatory action or policy determination. Negative action can be accomplished by a veto by either 

faculty or administration & the board. The separate components need not act simultaneously but should act within a 

reasonable time interval. In no case should the interval be longer than an academic year. 

Consultation: Consultation means that there is a formal procedure or established practice which provides a means 

for the faculty (as a whole or through authorized representatives) to present its judgment in the form of a 
recommendation, vote or other expression sufficiently explicit to record the position or positions taken by the 

faculty. This explicit expression of faculty judgment must take place prior to the actual making of the decision in 

question. Initiative for the expression of faculty judgment may come from the faculty, the administration, or the 

board. 

Discussion: Discussion means that there is only an informal expression of opinion from the faculty or from 

individual faculty members; or that there is formally expressed opinion only from administratively selected 

committees. 

None: None means that there is no faculty participation. In cases where the specific item is lacking, e.g. there is no 

long-range budgetary planning or where the item is mandated say by the state legislature, e.g. admission 

requirements for some state schools, then the form of faculty participation is none. 

A note on the role of the department chair or head: The department chair or head is not to be considered the 
faculty’s authorized representative of the department, regardless of whether the position is an elected one, except in 
the instances when the chair acts as a spokesperson at higher levels of administration for decisions or 
recommendations made by faculty authorized representatives or a full faculty vote of the department (or unit). The 
chair may be instructed to appoint a committee or other authorized representatives by the faculty or their authorized 
representatives and such appointees are authorized representatives. The chair may be elected a faculty-authorized 
representative along with others. If the department chair is elected as the sole representative in the areas covered by 
the questions on faculty status, faculty salary scales, and individual faculty salaries, this shall not count as faculty 
participation unless the department has five (5) or less members. 

Alternatively the above forms of participation may be accomplished bv [oint committees. 

The forms of faculty participation described in this survey may be accomplished by Joint Committees or by 
committees comprised of faculty members who play some role in a specified aspect of university administration, 
such as promotion. 

Joint Committees: A joint committee composed of faculty and others such as administrators, students, and trustees 

may qualify as a form of faculty participation if, and only if, the following conditions are met: 

1. The committee’s actions are by formal vote; and 

2. The faculty members are chosen as authorized faculty representatives by their appropriate units; and 

3. The faculty representatives form a significant number of the total; more specifically, the following percentages 
must be met: 

a. To qualify for determination the faculty must comprise at least 75% of the voting members, and the chair 
must be elected. 

b. To qualify for joint action the faculty must comprise at least 50% of the voting members, and the chairman 
must be elected. 
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To qualify for consultation the faculty must comprise at least 40% of the voting members if there are t~vo 
groups such as administrators and faculty; if there are three or more groups, none shall have a plurality 
greater than the faculty’s but in no case shall the faculty comprise less than 35%. 

d. Other forms of joint committee should be labeled none. 

Faculty Committees: On some campuses committees (such as promotion or tenure committees) possess the 
faculty’s authority or express the faculty role in particular areas. Hence, the questions asking you to estimate the 
percent of faculty who belong to academic units in which faculty participation takes a particular form may seem 
inappropriate. In such cases, you should consider the powers of such committees rather than focus attention on the 
percent of faculty who exercise actual authority. Take the case of faculty promotion committees as an example. 

If all of those and only those faculty recommended by the committee for promotion are promoted, then the form 
of faculty participation is determination. 

If the committee recommendations for promotion are only affirmed or denied but not added to by the 
administration, then the form is joint action. 

If the administration makes some promotions contrary to faculty recommendation but only from those 
individuals considered by the committee, then the form is consultation. 

If an individual is promoted who is not considered by the committee, then the form for the whole college is 
discussion or none. It is discussion only if, for every such individual, informal opinion from faculty or formal 
advice from an administratively selected committee has been sought; without such participation, the form would 
be none. 

The term president refers to the chief executive of the institution. On some campuses this might be the chancellor; 
on others the term president is used. Occasionally, campuses refer to the chief executive as a Dean or a Director. The 
use of the word president here refers to any of these positions and is meant to specify the individual charged with 
direct oversight and responsibility for the institution and the campus at large. If one individual is charged with 
oversight of a system or an institution with many campuses, while there is another individual charged with oversight 
of the campus receiving this survey, we refer here to this second person. This definition applies to all uses of the 
term chief executive or president in the survey, regardless of the terms used at your campus. 

The governing board or board refers to the highest governing board at the institution with ultimate authority at that 

site. On some campuses this might be termed the board of trustees, on others it might be the board of governors or 

board of overseers. Some institutions that are part of state systems might find that several boards are involved in the 

operation of the institution. The term board used here is intended to describe the board with the most direct 

involvement in campus governance and with the highest authority at that location. 

Merit Pay is a method of awarding compensation to faculty on the basis of administrative or peer assessment of 
their contributions to the institution in that year. Merit pay can be a bonus which is awarded after payment of a base 
salary and on top of any increases in salary arising from renegotiation of an employment contract, from a cost of 
living increase, or from an across the board salary increase for all faculty. Merit pay can describe the process by 
which a pool of salary funds or additional salary funds are distributed to faculty. Merit pay is also understood to be 
in place if the institution uses an evaluation process to award salary increases for the year. 

For the purposes of this survey, post-tenure review is distinct from the concept of merit pay. Post-tenure review 

describes any process of periodic and formal evaluation of tenured faculty members conducted after they have been 

awarded tenure. The evaluation can be of the faculty member’s teaching, research, or service to the institution. It can 

be used in merit pay systems, but the adoption of a merit pay system does not by itself represent a post-tenure 

review system. Post-tenure review can be with or without employment sanction and the records of review may or 

may not be included in the individual’s employment file. All that is required is a formalized process of review of a 

tenured faculty member’s work by the institution. 
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Evaluation of Shared Governance 

Introduction 

The following list of questions is designed to allow for the immediate evaluation of the 

state of shared government at institutions of higher education. It is hoped that an 

institution will use these questions to prepare assessment reports for external reviews as 

well as to evaluate and enhance the institutional system of shared governance. 

The questions are largely drawn from a short monograph by Keetjie Ramo entitled 

Assessing the Faculty’s Role in Shared Governance: hnplications of AA UP Standards(1998). 

Each question can be answered with a "yes" or "no." When areas for concern are 

identified by a preponderance of "no" answers, Ramo (1998) and the Redbook (2001) 

should be consulted extensively as a means of improving the practice of shared 

governance 

Ramo identified seven areas that are key indicators of the state of shared governance at 

institutions of higher education: 

1. Climate for Governance 

2. Institutional Communication 

3. Board’s Role 

4. President’s Role 

5. Faculty’s Role 

6. Joint Decision Making 

7. Assessing Structural Arrangements for Governance 

She developed a separate section for each indicator. Within each section, she identifies and 

summarizes the relevant governance principles located throughout the AAUP Policy 

Documents and Reports ("Redbook"). She also considers pertinent governance literature and 

discusses the implications of the factors discussed in the literature for the implementation 

of AAUP principles. Each section includes a set of questions requiring a rather detailed 

analysis of an institution’s governance system. A consideration of those questions, along 

with the references and AAUP principles that Ramo cites, can provide a useful framework 

for building and improving shared governance in colleges and universities. 



Climate for Governance 

Do the trustees, the administration, and the faculty 

model collegiality, respect, tolerance and civility 

towards other members of the campus community 

and each other? 

Are negotiations and communications among 

university constituents open and carried out in 

good faith and in an atmosphere of trust? 

Institutional Communication 

Yes 

Yes 

No 

No 

Does consultation by the administration with 

faculty leadership allow time and a mechanism for 

leadership to consult with their constituents before 

offering recommendations? 

Does the faculty as a whole, in addition to faculty 

representatives, have timely access to information 

necessary for faculty members to give input into 

governance processes? 

Yes 

Yes 

No 

No 

The Board’s Role 

Do members of the governing board have 

appropriate individual qualifications with regard to 

education and experience? 

Is the board inappropriately involved in the day-to- 

day operations of the institution? 

Do board members inform themselves on 

governance issues by keeping up with the literature 

and participating in training opportunities and 

meetings of the Association of Governing Boards or 

the AAUP? 

Does the board respect and support the faculty’s 

traditional role in institutional governance? 

Yes 

Yes 

Yes 

Yes 

No 

No 

No 

No 



The President’s Role 
Does the president have adequate academic as well 

as administrative credentials to serve as the chief 

academic officer of the institution? 

Does the president on more than rare occasions 

overtum faculty decisions and recommendations in 

areas in which the faculty has primary 

responsibility (e.g., curriculum, tenure and 

promotion decisions)? 

Does the president seek meaningful faculty input on 

those issues (such as budgeting) in which the 

faculty has an appropriate interest but not primary 

responsibility? 

Does the president effectively advocate the 

principles of shared governance to the governing 

board? 

The Faculty’s Role 

Is the faculty afforded an appropriate degree of 

autonomy with regard to its areas of responsibility 

by the administration and governing board? 

Does the faculty appropriately exercise its capacity 

for both adverse and positive decisions in faculty 

personnel matters? 

Do resources for faculty development, reward 

structures, and workloads support the development 

of faculty expertise in areas of faculty primacy? 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

No 

No 

No 

No 

No 

No 

Joint Decision-Making 

Does the institution recognize joint responsibility 

for decision making in the area of long range 

planning? 

Does the institution recognize joint responsibility 

for decision making regarding existing or 

prospective physical resources? 

Yes 

Yes 

No 

No 



Does the institution recognize joint responsibility 

for decision making in the area of budgeting? 

Does the institution recognize joint responsibility 

for decision making in the selection of a new 

president? 

Does the institution recognize joint responsibility 

for decision making in staff selection and promotion 

and the granting of tenure? 

Are the structures and processes that allow for 

faculty collaboration clearly defined in the 

governance documents? 

Are these structures and processes functioning in an 

effective manner? 

Yes No 

Yes No 

Yes No 

Yes No 

Yes No 

Assessing Structural Arrangements for Governance 

Is there a faculty senate or other institution-wide 

governance body that meets on a regular basis? 

Do faculty determine how their own representatives 

are selected? 

For joint committees on which the faculty is 

represented, does the representation appropriately 

reflect the degree of the faculty’s stake in the issue 

or area the committee is charged with addressing? 

Has the faculty as a whole had an opportunity to 

meet and comment on "short-listed" academic 

administrative candidates before hiring decisions 

are made? 

Yes No 

Yes No 

Yes No 

Yes No 



The American Association of University Professors 

Indicators of Sound Governance 

How to Use This Instrument 

The AAUP’s Committee T on College and University Government has approved 
this instrument as a tool for assessing the extent to which practices at your institution 
comport with national standards for shared governance in higher education. We believe 
that each of the items on the questionnaire reflects necessary conditions for sound shared 
governance. On the other hand, we don’t intend the items to constitute an exhaustive 
representation of ideal conditions for sound governance. Furthermore, we don’t intend the 
instrument to measure opinions or satisfaction; we designed it to help you compile 
informed responses. Therefore, a good method for completion would be for a committee 
of faculty members who are experienced in governance on your campus to complete the 
instrument consensually. 

Expectations and Assumptions That Underlie the Items 

Overall Climate for Shared Governance 

According to the AAUP’s 1966 Statement on Government of Colleges and 

Universities, governance in higher education should result from cooperation and 

interdependence between and among the administration, governing board, faculty and (to 

a lesser degree) other constituents. The Statement emphasizes that it is in the best 
interests of the institution for the president, governing board, and faculty to speak with a 

unified voice to outside agencies and publics whenever possible. A shared goal or spirit 

of collaboration on the part of the administration, governing board, and faculty is vital to 
healthy governance. 

The Redbook (AAUP Documents and Reports) and other sources also address 
other elements of campus climate that may either affect or reflect the health of shared 

governance at the institution. These elements include morale, tolerance of diversity, and 
participation. Items 1-13 relate to the overall climate for shared governance at your 

institution. 

Governance in Areas of Faculty Primacy 

The AAUP recognizes the de jure authority of the governing board--and, 
secondarily, of the president--for governance of all aspects of the institution. However, 
according to the 1966 Statement, faculty judgments should ordinarily prevail in three 
areas. These areas are (1) curriculum, subject matter and methods of instruction, and 
research; (2) matters of faculty status (e.g., hiring, dismissal, retention, tenure, and 
promotion); and (3) those aspects of student life that relate to the educational process. 
Although the president and the governing board may override the faculty’s judgments in 
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these areas, standards dictate that they should rarely do so. Items 14-22 relate to the 
faculty’s governance role in those areas in which the faculty’s judgments should prevail. 

The Faculty’ s Governance Role in Areas of Shared Responsibility 

The 1966 Statement notes that in some areas of governance, the faculty, president, 
and governing board share decision-making with greater weight in decision-making 
accorded to one or another of the participants. In those areas, the degrees of respective 
authority, responsibility, and vested interest determine which group’s judgment should 
carry greater weight. 

In general, the faculty should have a meaningful role in decision-making in those 
areas that have a significant impact on the educational and scholarly enterprise. The 
faculty should share with the governing board the responsibility of selecting the 
institution’s president, and should significantly influence the hiring of other academic 
administrators. Budgeting, strategic planning, facilities planning, and regulating 
intramural athletics are only a few of the other functions that require significant 
participation by the faculty, according to the Redbook. In addition, the faculty should 
have a say regarding institutional relationships with outside entities--government 
agencies, athletic conferences, the church, accrediting bodies, foundations, etc.--that 
increasingly influence campus policies and priorities. Items 23-36 relate to the faculty’s 
role in those areas in which governing responsibilities are shared. 

Terminology 

This document does not assume a particular structural model such as an academic 
senate for faculty governance. (Indeed, the AAUP does not favor a particular structural 
model.) When the term "senate" appears in this document, it refers generically to any 
legislative body of the faculty. In like manner, we use the term "president" to refer to the 
chief administrative officer of your campus, and the term "governing board" to refer 
generically to boards of directors, trustees, and regents. The term "administration" refers 
primarily to the president, chief academic officer, and academic deans. 

Just as the governance and organizational structures may vary from campus to 
campus, the number of levels for review of curricular and personnel decisions varies 
among institutions according to their size and complexity. To refer to these levels, we 
have used the term "institution" generically for both universities and colleges, and we 
have used the terms "college" and "school" in the document to refer to divisions within 
the institution. 

Finally, this document distinguishes between faculty committees and institutional 
committees. In this document, the term "faculty committee" refers to governance 
committees of the faculty within a department, school, or college as well as committees 
of the faculty that carry out the work of the faculty as a whole. (Typically, these latter 
faculty committees are committees of the academic senate or its equivalent.) The term 
"institutional committee" refers to standing and ad hoc committees (sometimes called 
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university committees) that typically are formed and convened by the administration as a 
means of communication among university constituents and to carry out administrative 
initiatives and tasks. 

Institutional committees generally have a mixed membership that may include 
faculty members, administrators, staff members, and others. Faculty committees are 
usually composed chiefly of faculty members, but may also have student and 
administrative representation. 

We make this distinction because the means of selecting members and chairs 
differs between the two types of committees, and the reporting lines should also be 
different. Specifically, the faculty alone usually decides the composition and selects the 
faculty members of faculty committees, but faculty representatives to institutional 
committees are often jointly selected or selected by the administration from a list 
provided by the faculty. Similarly, institutional committees usually report to the 
administration, while faculty committees report either to members of the department or 
college, or to the faculty senate. 

For more detailed information about standards for shared governance, refer to the 
Redbook (AAUP Policies and Documents’, 9th edition); and the 1998 monograph by 
Keetjie Ramo, Assessing Faculty’s Role in Shared Governance: Implications of Redbook 
Standards’. Both publications are available for sale on the AAUP’s website, 
<www. aaup. org>. 

The AAUP welcomes your comments on this instrument, and would appreciate 
receiving copies of your results and analysis. Please direct correspondence to the 
attention of Robert Kreiser, Committee T on Government of Colleges and Universities. 
The address of the AAUP national office is 

American Association of University Professors 
1012 14 th Street N.W. Suite 500 

Washington DC 20005 
Phone: (800) 424-2973 

(202) 737-5900. 

Keetjie Ramo 
February 12, 2001 
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The American Association of University Professors 
Indicators of Sound Governance 

This instrument is designed to gather information about the state of shared governance on 
your campus. It should be completed by persons who are very familiar with governance 
structures and practices at the institution. 

Part I: Indicators of Sound Governance 

Circle the appropriate number. 

Circle "2" if the statement is True of governance practices 
or climate at your institution with rare exceptions. 

Circle "1" if the statement is More True than False of 
governance practices or climate at your institution. 

Circle "-1" if the statement is More False than True of 
governance practices or climate at your institution. 

Circle "-2" if the statement is False with regard to 
governance practices or climate at your institution with 
rare exceptions. 

1. The governing board verbally acknowledges the 
importance of shared governance. 
(A cknow ledgmenO 

2. The president verbally acknowledges the 
importance of shared governance. 
(A cknow ledgmenO 

3. Faculty members view participation in shared 
governance as a worthwhile faculty responsibility. 
(Acknowledgment, Influence) 

4. The institution fosters shared governance by 
maintaining reasonable workloads, supporting 
faculty development of governance skills, and 
rewarding participation in governance work. 
(A cknow ledgmenO 

2 

2 

2 

2 

5. Faculty members can express dissenting views on 
governance without reprisal. (Safety) 

2 

-1 

-1 

-1 

-1 

-1 

-2 

-2 

-2 

-2 

-2 



Circle the appropriate number. 

Circle "2" if the statement is True of governance practices 
or climate at your institution with rare exceptions. 

Circle "1" if the statement is More True than False of 
governance practices or climate at your institution. 

Circle "-1" if the statement is More False than True of 
governance practices or climate at your institution. 

Circle "-2" if the statement is False with regard to 
governance practices or climate at your institution with 
rare exceptions. 

6. The campus climate supports a diversity of 
opinions, schools of thought, perspectives, and 
personal styles. (Safety) 

7. Relationships between the faculty, academic 
administrators, and governing board are 
cooperative. (Mutuality) 

2 

2 

8. Structures, policies, and procedures for disciplinary 
and dismissal hearings, grievances, appeals, and 
allegations of sexual harassment are consistent 
with AAUP standards for due process. (Safety, 
Gate ke eping) 

2 

9. Negotiations and communication between and 
among the faculty, president, and governing board 
are carried out in good faith. 
(Mutuality, Responsible practices’) 

2 

10. 

11. 

The campus community fosters participation and 
leadership by women, persons of color, part-time 
faculty, and members of other underrepresented 
groups. (Representativeness’) 

Given reasonable time, the faculty responds 
expeditiously to requests from the administration 
or governing board for recommendations and 
action on institutional decisions. (Responsible 
practice~’) 

2 

2 

-1 

-1 

-1 

-1 

-1 

-1 

-2 

-2 

-2 

-2 

-2 



Circle the appropriate number. 

Circle "2" if the statement is True of governance practices 
or climate at your institution with rare exceptions. 

Circle "1" if the statement is More True than False of 
governance practices or climate at your institution. 

Circle "-1" if the statement is More False than True of 
governance practices or climate at your institution. 

Circle "-2" if the statement is False with regard to 
governance practices or climate at your institution with 
rare exceptions. 

12. 

13. 

14. 

15. 

16. 

Faculty leaders look to national standards (e.g., 

AA UP Policy Documents and Reports) for the 
faculty’s appropriate role in the governance of the 

institution. (Responsible practices) 

Given reasonable time, the governing board 
responds expeditiously to faculty concerns and to 

the need for action on institutional issues. 
(Responsible practices) 

Faculty committees determine educational policy, 
curriculum design, curriculum review, and 
standards and procedures for evaluating teaching 
and scholarly production. 
(Appropriate boundaries, Influence) 

Faculty committees largely determine policies and 
decisions concerning those aspects of student life 

that relate to the educational process. 
(Appropriate boundaries, Influence) 

Faculty committees largely determine standards 
and criteria for retention, promotion, and tenure. 

(Appropriate boundaries, Influence, Gatekeeping) 

2 

2 

2 

2 

2 

17. Recommendations of faculty committees largely 

determine the nature of decisions regarding the 
faculty status of individuals. (Appropriate 

boundaries, Influence, Gatekeeping) 

2 

-1 

-1 

-1 

-1 

-1 

-1 

-2 

-2 

-2 

-2 

-2 



~AUP 

Circle the appropriate number. 

Circle "2" if the statement is True of governance practices 
or climate at your institution with rare exceptions. 

Circle "1" if the statement is More True than False of 
governance practices or climate at your institution. 

Circle "-1" if the statement is More False than True of 
governance practices or climate at your institution. 

Circle "-2" if the statement is False with regard to 
governance practices or climate at your institution with 
rare exceptions. 

18. There are formal procedures at the departmental 
level to give peers a voice in decisions on the 
appointment, retention, tenure, dismissal, and 
promotion of departmental colleagues. (Influence, 
Gatekeeping) 

2 

19. The faculty responsibly renders both positive and 

adverse recommendations in faculty personnel 
matters through established procedures. 
(Responsible practices, Gatekeeping) 

2 

20. 

21. 

The faculty determines criteria and procedures for 
conferring faculty status on administrators, 
librarians, coaches, and other professionals. 
(Appropriate boundaries, Influence, Gatekeeping) 

The president and governing board avoid 
overturning faculty judgments in those areas in 
which the faculty has primacy (i.e., curriculum, subject 
matter and methods of instruction, research, faculty status, 
and those aspects of student life that relate to the educational 
process). 

(Appropriate boundaries, Influence) 

2 

2 

22. 

23. 

The faculty sets agendas, chooses representatives 

and leadership, and establishes procedures for 

committees that oversee those areas in which the 
faculty has primacy. 

(Appropriate boundaries, Influence) 

The faculty periodically reviews and, when 
appropriate, proposes changes to the faculty 
handbook, senate by-laws, and similar documents. 

(Influence, Responsible practices) 

2 

2 

-1 

-1 

-1 

-1 

-1 

-1 

-2 

-2 

-2 

-2 

-2 



~AUP 

Circle the appropriate number. 

Circle "2" if the statement is True of governance practices 
or climate at your institution with rare exceptions. 

Circle "1" if the statement is More True than False of 
governance practices or climate at your institution. 

Circle "-1" if the statement is More False than True of 
governance practices or climate at your institution. 

Circle "-2" if the statement is False with regard to 
governance practices or climate at your institution with 
rare exceptions. 

24. Since they may administratively overturn or 
override decisions and judgments of the faculty, 
academic officers do not have votes on faculty 
committees and legislative bodies. 
(Appropriate boundaries) 

2 

25. 

26. 

27. 

Formal arrangements exist for regularly and 
accurately communicating faculty positions and 
concerns to the governing board, and for regularly 
and accurately communicating the views of the 
governing board to the faculty. (Communication 
channels) 

Faculty members have timely access to the 
information they need to make informed decisions 
or recommendations on institutional matters. 
(Communication channels) 

The president and board use established 
mechanisms to ensure a faculty voice in matters of 
shared concern, consulting either the faculty as a 
whole or representatives who have been selected 
or approved by the faculty. (Communication 
channels, Representativeness) 

2 

2 

2 

28. Faculty representatives to institutional committees, 
advisory boards, and the governing board have 
adequate time to consult with their constituents 
before voting or making recommendations on 
important issues. (Communication channels) 

2 

-1 

-1 

-1 

-1 

-1 

-2 

-2 

-2 

-2 



~AUP 

Circle the appropriate number. 

Circle "2" if the statement is True of governance practices 
or climate at your institution with rare exceptions. 

Circle "1" if the statement is More True than False of 
governance practices or climate at your institution. 

Circle "-1" if the statement is More False than True of 
governance practices or climate at your institution. 

Circle "-2" if the statement is False with regard to 
governance practices or climate at your institution with 
rare exceptions. 

29. 

30. 

31. 

32. 

33. 

Faculty members who represent the faculty on the 
governing board, institutional committees, and 
advisory groups, or who represent the institution to 
outside agencies such as athletic conferences, are 
selected by the faculty or are selected by others 
from a list provided by the faculty. 
(Representativeness) 

The faculty has a voice regarding the nature and 
goals of relationships with outside entities such as 
accrediting bodies, athletic conferences, etc. 
(Influence) 

The faculty has an influential role in developing 
the institutional budget. (Influence) 

a. (For collective bargaining campuses): Where 
collective bargaining arrangements exist for the 
faculty, collective bargaining reinforces but does 
not replace sound policies and structures for shared 
governance. (Influence) 

b. (For campuses without collective bargaining for 
faculty): The faculty’s participation in governance 
can improve and has improved working conditions 
for the faculty. (Influence) 

The faculty shares with the governing board the 
primary responsibility for selecting a president. 
(Influence, Gatekeeping) 

2 

2 

2 

2 

2 

34. The faculty has a strong influence on the selection 
of academic admini strators. (Influence) 

2 

-1 

-1 

-1 

-1 

-1 

-1 

-2 

-2 

-2 

-2 

-2 



Circle the appropriate number. 

Circle "2" if the statement is True of governance practices 
or climate at your institution with rare exceptions. 

Circle "1" if the statement is More True than False of 
governance practices or climate at your institution. 

Circle "-1" if the statement is More False than True of 
governance practices or climate at your institution. 

Circle "-2" if the statement is False with regard to 
governance practices or climate at your institution with 
rare exceptions. 

35. Faculty participation influences the evaluation of 
academic administrators. (Influence) 

2 -1 

36. Faculty representatives to the senate, institutional 
committees, and other representative bodies keep 
their constituents informed of the agendas of those 
bodies and solicit constituents’ views whenever 
appropriate. 
(Responsible practices, Representativeness) 

2 1 -1 

IC°lumn T°tals Ill 
I 

T°tal Sc°re I 

-2 

Part II: Satisfaction with the Faculty’s Role in Shared Governance 

In general, how satisfied is the faculty with its role in shared governance? (Circle the 
appropriate response.) 

Very satisfied Satisfied Dissatisfied Very dissatisfied 

Keetjie Ramo 
February 12, 2001 



Traits of Effective Senates 
Permanent office space, files, archives 

Annual budget (travel, telephone, computer, supplies, etc.) 

Secretarial assistance 

Adjusted workload for officers 

Regular meetings with college president 

Consulted on creation of all non-senate committees 

Senate president (faculty officer) presides at senate meetings. 

Bylaws specify areas where senate decisions are normally determinative, 

co-determinative, or advisory 

Meetings and activities advertised in advance and records of actions 

widely published 

Attracts both junior and senior faculty who are esteemed as academic 

leaders 

Is regarded by the campus as dealing with crucial issues 

Has effective representation on other key governance groups 

Senate leadership visible in the ceremonial and symbolic affairs of the 

campus 

Initiates a major portion of its agenda items 

Defends the core values of academic freedom, determines curriculum 

Provides an effective forum for controversial issues 

Is seen as an agent for necessary institutional change 

Grounds its practices in parliamentary procedure and published and 

endorsed principles of governance 

Participants at sessions of the AAHE National Network of Faculty Senates 

developed and refined these traits. 
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Faculty Governance at Historically Black 
Colleges and Universities 
To better understand governance at HBCUs, we need studies defining the relationship between 
governance practices and institutional performance. 

By James T. Minor 

According to the U.S. Department of Education, there are 103 historically black colleges and 
universities (HBCUs) in the United States. Although this sector of higher education represents just 3 
percent of all U.S. institutions of higher education, the National Center for Education Statistics reports 
that HBCUs grant approximately 25 percent of the baccalaureate degrees awarded to African 
Americans. Educator Jacqueline Fleming’s 1984 book, Blacks in College, and subsequent research show 
that students who attend HBCUs graduate at higher rates and report greater satisfaction with their 
college experience compared with African American students who attend predominantly white 
institutions. Similarly, an article in a 2001 issue of the Peabody Journal of Education reported that 
approximately three-fourths of all black PhDs earn their bachelor’s degrees at HBCUs. This institutional 
sector is thus a critically important pathway to higher education for many African Americans and 
contributes significantly to the social and economic balance of the country. 

Despite their importance, these institutions are also the focus of much criticism. Many stories can be told 
about the triumphs and shortcomings of HBCUs, some of which concern their governance practices. For 
example, M. Christopher Brown, director of social justice for the American Educational Research 
Association, has suggested that HBCUs have some of the best faculty of color and offer quality 
education with limited resources, a tribute to institutional effectiveness. At the same time, Nancy King, 
co-editor of University Faculty Voice, a publication that covers HBCUs, regularly criticizes HBCUs for 
employing seemingly autocratic styles of leadership that violate central AAUP tenets of shared 
governance. 

The involvement of faculty in decision making is of particular concern. Ivory Phillips, dean of the 
College of Education and Human Development at Jackson State University, offered a scathing view of 
"unshared governance" at HBCUs in the July-August 2002 issue of Academe. He stated that "on 
virtually every [HBCU] campus on which I have talked to faculty senate leaders, the administration has 
also used the tactic of ridiculing and bad-mouthing the senate and its leader. Such blatant undermining 
of shared governance rarely occurs on white college campuses." 

Given the absence of research on governance practices at HBCUs, pedestrians and bystanders in the 
higher education community find it difficult to assess the quality of governance at HBCUs. To help 
rectify this situation, in 2002 a colleague and I conducted a national study of governance at four-year 
colleges and universities. The institutions we sampled and surveyed included twenty-seven HBCUs. The 
following year, I surveyed the remaining sixty-one four-year HBCUs and combined the data. 
Respondents from the eighty-eight campuses included the chief academic officer (provost), the chair of 
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the faculty senate (or formal faculty governing body), and three department chairs from different 
academic disciplines, whose views I counted as representative of faculty. I hope the findings I describe 
below will help inform and guide future discussions about decision making within this institutional 
sector. 

Distinctive Context 

When studying the institutional structure of HBCUs, one has to be mindful not to make false 
comparisons with predominantly white colleges and universities. Taking into account the cultural and 
contextual differences between the two types of institutions helps one avoid this mistake. Thus one 
survey item asked: "In your opinion, are HBCUs governed differently than predominantly white 
institutions?" More than 50 percent of respondents felt that they were, while 35 percent did not know. 

Site visits to the HBCUs involved in the survey revealed that contextual dynamics such as history, race, 
politics, and perception influence decision-making practices. For example, faculty members I 
interviewed said that a deep commitment to teaching traditions and students can affect the ability of 
HBCU faculty to participate effectively in governance. Some inter-viewees stressed that HBCUs operate 
in a racialized climate and that negative perceptions of "black colleges" affect political and budgetary 
decision making at the local, state, and federal levels. They argued that the climate in which these 
institutions operate justify many of their distinct practices. For example, HBCU proponents claim that 
strong presidential leadership (which is often viewed as autocratic) is partly responsible for the survival 
and progress of some campuses. 

The lesson is that survey data cannot always be taken at face value. I do not mean to defend poor 
practices at HBCUs, but to interpret accurately the difficulties that exist so as to improve governance at 
HBCUs. Scholars and practitioners need to know where challenges lie for these institutions and what 
contextual differences might explain the use of distinct practices. 

Social science researchers readily note numerous cultural differences between African Americans and 
whites. It therefore seems reasonable to expect African Americans at HBCUs to operate differently from 
whites at predominantly white institutions. Many HBCU presidents, for example, are said to emulate the 
charismatic, paternal approach found in African American churches. The context for such differences 
include the communicative styles of African Americans, history, and external stimuli. An open-ended 
survey item asked respondents: "How are HBCUs governed differently than predominantly white 
institutions?" One HBCU faculty senate chair suggested, "Everything we do is looked at differently by 
the board of trustees. They see us and.., white institutions in the state completely different; they treat 
us differently, but in some respects they expect us to act the same." A provost at another institution 
stated, "We [HBCUs] tend to have faculty who are socialized differently, a higher percentage of HBCU 
alumni in administrative positions, and very little turnover. Administrators, I think, are constrained by 
the traditions of HBCUs and forced by external demands." 

A historical view provides perspective on how these differences potentially affect governance at 
HBCUs, and how outsiders perceive them. The founding of HBCUs in the 1800s stirred controversy 
given the social and legislative parameters of educating Negroes. Following a meager existence as 
mainly teacher colleges during the early 1900s, HBCUs again found themselves at the center of public 
policy debates during the 1960s. Some argued that social reforms and affirmative action legislation had 
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negated the need for HBCUs. 

At all times during their history, most public HBCUs found themselves at the bottom of state funding 
barrels. The Ayers v. Fordice case in Mississippi, for example, only recently forced that state to deal 
with historical disparities in funding between HBCUs and traditionally white public universities in the 
state. The suit was originally filed in 1975 by a man who claimed that the education his son received at a 
state-supported HBCU was not equivalent to the education received by students at predominantly white 
institutions supported by the state. Just last fall, the U.S. Supreme Court declined to hear an appeal 
seeking to overturn a $503 million settlement in the case requiring Mississippi to fund new academic 
programs, endowments, and other projects at the state’s three HBCUs. Given the distinct history of 
HBCUs, it seems reasonable to expect that they would be governed differently from traditionally white 
institutions. 

Divergent Views 

Most printed literature about governance at HBCUs is based on isolated incidents; anecdotes rule the 
discourse. My survey therefore included several items to more accurately gauge perceptions about the 
quality of shared governance. Most of my respondents (69 percent) agreed that shared governance is an 
important part of their institutions’ value and identity (see table 1). HBCU respondents also reported 
sufficient levels of trust between the president and the faculty to move forward with campus initiatives, 
with respondents from baccalaureate colleges indicating the highest levels of trust. Most respondents 
also reported that the president and administrators were genuinely committed to shared governance. 

Viewing these data across constituent groups, however, provides a different perspective (see table 2.) 
Chief academic officers (or provosts), faculty senate leaders, and faculty see their academic worlds in 
strikingly dissimilar ways. More than 75 percent of provosts in the sample saw shared governance as an 
important part of their institution’s identity; more than 75 percent of faculty did not. Similarly, provosts 
were more optimistic concerning issues of trust, communication, and even the importance of the Faculty 
Senate. 

Shared governance at HBCUs is not a sham, but there is room for improvement, especially concerning 
the gap in perception between faculty members and administrators. Such divergent views often result 
from differing working definitions of shared governance or lack of communication between 
constituents. Developing an institution-wide definition of shared governance is essential for minimizing 
misunderstandings about the meaning of and process for decision making. Communication lapses can 
arise from an institutional culture that discourages the expression of diverse or dissenting views. 
Communication lapses can also occur in the absence of structures that allow exchange between 
constituents concerning the quality of campus governance. During breakdowns in communications, one 
constituency--the faculty, for example--must develop its own opinions about the position of 
administrators and vice versa. Consequently, perceptions about shared governance often become reality. 

Faculty Involvement 

The survey included several items to measure how much authority HBCU faculty have over different 
areas. The idea of shared governance assumes that the involvement of multiple campus constituents in 
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decision making enhances institutional integrity and quality. The participation of faculty is considered 
essential to shared governance, because faculty represent the moral and intellectual guides of the 
academic enterprise. If one considers any major university initiative--such as increasing faculty 
diversity, enhancing the quality of undergraduate education, or developing a new professional degree 
program--the ability to involve faculty effectively will likely determine the quality of outcomes. 

The survey findings show that HBCU faculty have significant authority over academic matters such as 
undergraduate curriculum (73 percent) and policies related to tenure and promotion (60 percent; see 
table 3). HBCU faculty have significantly less influence over nonacademic matters, such as athletics, 
setting of budget priorities, and selection of the president. These patterns are relatively common across 
most institutions. But the impact of skewed faculty participation at HBCUs has not yet been fully 
considered in light of faculty satisfaction or institutional quality. 

In February 2002, President George W. Bush signed an executive order, which originated with President 
Jimmy Carter, continuing a federal program to strengthen the capacity of HBCUs. The most recent goals 
for this initiative aim to support research at HBCUs through the institutions’ participation in federal and 
private-sector programs. The initiative also places particular emphasis on improving the fiscal stability, 
financial management, and institutional infrastructure of HBCUs, all measures that can only be achieved 
through effective governance. 

How, then, might faculty be more effectively involved in governance? Much of the discontent 
surrounding the faculty role in governance pertains not to a lack of faculty participation but to a dearth 
of opportunities for meaningful contributions by faculty. Given the challenges facing many HBCUs, the 
focus, arguably, should not be simply on faculty participation, but rather on how such participation can 
help advance the institution. If one takes this view, it becomes necessary to reconsider how (and in 
which areas) faculty participate in governance. 

In his 2002 Academe article, Ivory Phillips stated that the "lack of faculty participation in academic 
policy making has freed more than a few black colleges to curtail academic programs through ’program 
reviews’ ordered by boards of trustees. Such draconian measures would probably not have taken place 
had faculty senates been fully involved." The data reveal that HBCU faculty participate in academic 
decision making and governance through several institutional venues, not just the senate. For example, 
79 percent of respondents reported that faculty participate substantively in decision making through 
standing faculty committees. Also, 72 percent reported participating through academic departments, 
compared with 48 percent who said that faculty participate through the Faculty Senate. Moreover, 
faculty involvement in program review does not appear to be the most pressing problem for most 
HBCUs. Issues like recruiting high-achieving students, maintaining financial stability, developing 
research capacity, and retaining talented faculty are all areas in which faculty involvement in decision 
making might be more effectively incorporated. 

More Questions than Answers 

The survey findings provide evidence that shared governance exists at HBCUs, both in theory and in 
practice. However, the data also suggest that the context for decision making at HBCUs differs from that 
at traditionally white institutions--although strong participation among HBCU faculty in academic 
decision making and minimal involvement in nonacademic matters resembles the pattern at 
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predominantly white campuses. The data also point to significant differences between administrators 
and faculty concerning the quality of shared governance on campuses. 

Although these findings provide a sense of the scope of governance at HBCUs, they raise many 
questions. For example, we clearly need studies that define the relationship between the quality of 
campus governance and institutional performance. Understanding the role governing boards play at 
HBCUs would also help us better comprehend HBCU governance. In addition, it would be useful to 
determine contextual or structural differences that exist across institutional types. Similarly, the 
development of models of effective governance at HBCUs would provide a reference point to evaluate 
institutions. 

Obviously, then, one sure way of gaining a better understanding of governance at HBCUs is through 
research. In conducting such research, however, the level of sensitivity surrounding scholarship on 
HBCUs must be addressed. Some of those who work at HBCUs worry, for example, that researchers 
may either misinterpret practices at HBCUs or not properly contextualize a study or its findings. 
Research that does so usually casts HBCUs in a negative light. Perhaps the most infamous 
misrepresentation of HBCUs occurred in a 1967 article, "The Negro College," in the Harvard 
Educational Review. As a result, many at HBCUs are suspicious of the motives of researchers 
"snooping" around their campuses. 

Another form of sensitivity exists among higher education scholars. At a recent professional conference, 
scholars interested in HBCUs shared disparate and strong views concerning the appropriateness of 
research methods used to conduct studies at HBCUs. Of particular concern was the usefulness of 
comparisons to white campuses, the concepts used to construct research questions, and the aptitude of 
individual researchers to understand the context and culture of HBCUs. The purpose of mentioning 
these sensitivities is to highlight how they, too, affect the tenor of conversations about HBCUs. In some 
circles, the credibility of the researcher is scrutinized as much as the target issues. 

Recent negative incidents associated with Morris Brown College and Dillard University, as well as 
problems at institutions such as Grambling University and Prairie View A&M University, might indicate 
decision-making challenges. But they wrongly serve as the governance poster for all HBCUs. The 
reality is that we are uncertain about the nature and extent of governance challenges at HBCUs or how 
best to address them. I am not suggesting problems do not exist, but rather our reporting of challenges 
should be based on evidence rather than speculation or overgeneralizations. HBCUs need effective 
governance to improve their financial stability and academic quality, and to fight the battle of public 
perception. The policy implications of research conducted in this sector of higher education make its 
trustworthiness critically important. My intent here was not to decide unequivocally the state of 
governance at HBCUs, but to advance a conversation based on data and a better understanding of 
institutional context. 

American Association of University Professors 

1133 Nineteenth Street, NW, Suite 200 
Washington, DC 20036 

Phone: 202-737-59001Fax: 202-737-5526 
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Faculty Governance at Historically Black 
Colleges and Universities: Tables on Shared 
Governance 

TABLE 1 
Perceptions of Shared Governance by Institutional Type (percent) 

Indicators Baccalaureate Master’s Doctoral All 

Shared governance is an important part of my 66 75 67 69 
institution’s value and identity 

faculty is good, or at least sufficient to move 74 63 57 68 
forward with campus initiatives 

TABLE 2 
Perceptions of Shared Governance by Constituent (percent) 

Indicators 

Shared governance is important 77 

A high level of trust exists 97 

The Faculty Senate is important 78 
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TABLE 3 
Areas of Substantial Faculty Influence in Decision Making (percent) 

Decision Type 

Undergraduate curriculum 

American Association of University Professors 

1133 Nineteenth Street, NW, Suite 200 
Washington, DC 20036 

Phone: 202-737-59001Fax: 202-737-5526 



From: 

Sent: 

To: 

Cc: 

Subject: 

Evans, Jack <EvansJ@kenan-flagler.unc. edu> 

Monday, September 24, 2012 1:47 PM 

Sherer, John <j sherer@email.unc.edu> 

Boxill, Jan <JMBOX1LL@email.unc.edu> 

Introducing you at Faculty Council 

Hi John, 
I have just been trading emails with Jan Boxill, Chair of the Faculty and the presiding official at meetings of Faculty Council. The Oct 
meeting has a full agenda (and I have a conflict in any event), so Fri, Nov 9 looks like the best/earliest time for an introduction during 
which you could make brief comments. 
The Council meets at 3:00 p.m. in the Sonja Stone Building. Will that date time work for you? I will be glad to pick you up and 
deliver you back to the Press Building. 
As to time allocation, something like 1 minute for me to introduce you, 5 - 8 minutes for your comments and then a minute or two for 
possible questions is a good fit for the Council agenda. I’m confident that you can compress everything that you said during the 
interview process and your first months at the press into this generous time allocation - right? 

Jack 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Bienvenu, Trisha <trisha@email.unc.edu> 
Tuesday, September 25, 2012 10:33 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
More interviews this week... 

Jan, I have not heard back from anyone except Joy. Do you still want me to proceed with scheduling the last three 

applicants for this week? 



From: 

Sent: 

To: 

Subject: 

Stamps, Lamonte R. <lstamps@email.unc.edu> 

Tuesday, September 25, 2012 11:51 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Fall Parents Council Meeting 

Greetings Jan Boxill, 

I hope you are well! 

I am excited that you will be joining us this year for our Fall Parents Council Meeting on Friday, Sept. 
28th. 

I write to request a bio from you that we can use to introduce you to our Parents Council Members. 
Liz & Jesse Zellner - Parent Council National Chairs have the honor of reading your bio to our Parent 
Council Members. 

Thanks in advance you all your help! 

Best, 

Lamonte R. Stamps 
Assistant Director 
New Student & Carolina Parent Programs 
The University of North Carolina Chapel Hill 

Fostering Student Learning and Success! 



Keynote Speakers Sessions to exanfine 

Paul lladley Lecture: Monday morning, Oct. 22 
Trudier ltarris, Carlyle Sitterson Professor 
Emerita, tliNC-Chapel 

Pro~ssor Harris ~aught courses in African American literature 
and lblklore at undergraduate and graduate levels at UNC from 
1979 until her retiremeut in July of 2(X)9./n her 36 years of full- 

time teaching, she also served on the faculties of The College of 
William and Mary and Emote University. In addition to lectm-- 
ing throughout the United States, as well as in Jamaica, Canada, 

France, Germany, Poland, Spain, Ivaly. England, Northern Ireland, and South Africa, she 

has written and edited more than 20 volumes of African American literature 

Economics of living life 
Keynote: Monday Afternoon, Oct. 22 
Dr. Robert Clark, N.C. State [ niversity 

Dr~ Clark is Professor, Department of Economics aud Depa~- 
ment of Business Management, College of Management at North 
Carolina State University Dr~ Clark has a long history in personal 
economics as fiarmer Interim Head, Division of Economics and 
Business, and as Director of Research, T/AA-CREF Institute 2004- 
2005. Professor Clark has written widely about personal economic 
issues for retirees and is extensively sought after to speak on the 
practical issues of economics in retirement, wuw.ncsecu.ed~¢ 

Health & healthcare 
Keynote: Tuesday Morning, Oct. 23 
Nortin M. |ladler, M.D, Ph.D., [ NC-Chapel ||ill 

For 25 years Dr~ Hadler has been a student of ~the illness of work 

incapacity," with nearly 200 papers and 10 books bearing witness 

to this interest, He is a caustic critic of much of the health care 
prescribed tbr retirees, and he has dissected the t~shion in which 
medicine turns disputative and thereby iatrogenic in the process 

of excessive use of costly medical care among He counsels how 
retirees can live a healthy, happy, and productive life wiflmut medi- 
cal anxieties He is widely regarded |br his critical assessment of 

the limitations of certainty regarding medical and surgical management of the regional 

musculoskeletal disorders~ www.utmedu 

Staying connected 
Keynote: Tuesday afternoon, Oct. 23 
David D. Perlmutter, Ph.D. 

Dr~ Perlmut~er is Director of the School of Journalism and Mass 
Communication and a Professor and Starch Faculty Fellow at The 

l_ niversib~ of Iowa. He served as a board member of the American 
Association of Political Consultants and now sits on the National 
l,aw Enforcement Museum Adviso~ Committee for its Media 
Exhibit. He has been principal or co-principal investigator in mul- 

tidisciplina~y grants totaling about $4G-3,000 Perlmutter has been interviewed by most 
major news networks and newspapers, from the New "~3rk Times to CNN, ABC and The 
Daily Show He regularly speaks at industry, academic and government meetings and 
conducts workshops on personal and institutional branding via socia~ media and on pro- 
motion and tenure in academia htqw’~las, uiowa, edu~umcpeople’da~id-d-perlmutter 

"’12  I|) i0 ~111 ~1,111 ~11 

Some details of the AROHE confer- 

ence program remain tentative at this 

time, but here a~: probable session 

topics in addiiton to Keynote addresses~ 

reported elsewhere on this page: 

Breakfast s~sions: 

Small & Newly Formed Associations 

Successful Fundraising Campaigns 

Multi-campus Retiree Emeriti Associa- 

tions 

Other Sessions (some concurrent): 
What Makes ~br a Successful Emeritus 

Jump Sta~ "~bur "\~olunteer Program 

Sloan/Ace Prqiect on Best Practices of 

New Generation of Retirees 

International Perspectives: Retirement 

Preserving ’~:~ur Memories 

Housing: View from a Retirement 

Housing Developer 

Engaging Community Partners to 

Improve Care Transitions 

AROHE Resources 

Socially Responsible Investing 

Technology & investing 

Workplace Wellness Programs for Ag- 

ing Academics 

I.ocal Consortiums 

Personal Aspects of Retiremeut: 

Change & Adaptation 

Meditations 

My New Career: Editor of Emeritus 

College Newsletter 

Fraud, Vulnerability & Aging 

Educational Efforts of Retiree Organi- 

zations 

Programming As an Organizztional 

Mission 

Social Securib’, the Jewel in the Crown 

of American Social Welt~re 



From: 

Sent: 

To: 

Subject: 

Overton, Jackie (Public Safety) <overton@psafety.unc.edu> 

Thursday, September 27, 2012 9:57 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Caldwell, Kia L <klcaldwe@email.unc.edu>; Stroman, 
Deborah L <dstro@unc.edu> 

Chris Fitzsimmon 

Jan, 

I have invited Chris Fitzsimmon to the Forum’s next Executive Committee meeting and he has agreed to come. 
Chris is the Director ofNC PolicyWatch and wrote the recent article about the real threat to UNC now. Link to 

article here http://www.ncpolio/watch.com/2012/O9/19/the-real-threat-to-unc/ 

I am trying to assess whether you guys (or others you know) would be interested in attending (Tuesday October 
15th, 12:30-1:30). If so, I will need to get a larger venue. 

Let me know. 

Jackie Overton 
Professional Development Manager 
Employee Forum Chair 
CB# 1600 Public Safety Building 
Chapel Hill, NC 27599-1600 
(919) 962-5029 phone/voicemail 
(919) 962-2572 fax 
The straightest path to our greatest potential is straight through our greatest fear. 

Never make someone apriority in your t~fe when they have only mad~ you an option in theirs. 



From: 

Sent: 

To: 

Subject: 

The American Philosophical Association <apaonline@apaonline.org> 

Thursday, September 27, 2012 1:47 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

APA Dues-Second Notice 

Problem viewing this emai[? Click here for our online version 

American Philosophical Association 

APA DUES FOR THE 2012-2013 FISCAL YEAR 
(July 1, 2012-June 30, 2013) 

SECOND NOTICE 

Our records show that we have not yet received your dues for this year. Your prom!~ 
renewal will ensure that your subscription to APA publications and access to the Members 
Only areas of our website will resume without further interruption. Other benefits of APA 
membership include the following: 

eligibility to submit papers to the APA divisional meetings 
use of the APA’s job placement service 
access to the all-new online-only Jobs for Philosophers, launching October 1 
a complimentary free trial of Interfolio’s ByCommittee service for hiring committees 
a free one-year membership to Interfolio’s Dossier service for job candidates 
discounted registration and hotel rates at each of the three APA divisional meetings - 
Online registration for the 2012 Eastern Division meeting is now available. 

We stroncj~ encoura~e=_you to renew your APA membershil~ online. 

Members who renew online receive a receipt via email within minutes after dues are 
successfully submitted, and access to members-only areas of the APA website is restored 
within one business day of payment. To renew online, click the link above or log on to the 
APA website and click the "Pay My Dues" link in the "Members Only" website menu. 

You will soon receive a Second Notice of Dues in the mail, which you may use to remit dues 
by fax or regular mail. You may also download a printable dues notice from the APA 
website. Dues payments received by fax or mail are processed in the order in which they 
are received, usually within five business days. 

We appreciate your continued support of the American Philosophical Association and look 
forward to receiving your 2012-2013 membership dues very soon. 

Thank you. 

Janet Sample 
Membership Coordinator 



The American Philosophical Association 

31 Amstel Avenue 
University of Delaware 

Newark, DE 19716 

To unsubscribe, please click here 



From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Friday, September 28, 2012 6:43 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
nhseb materials for dean 

NHSEB budget 2012-13. docx; nhseb overview, docx 

Let me know if you want changes...they are adaptations of things I’ve sent to Geoff before. 

He was just in here and talking about how Gary thinks the perception of ethical lapses here is an opportunity for us to 

get money from the University to do something. What do you think about pitching the NHSEB to both Dean Rhodes and 

the Chancellor as an opportunity for a very public activity that shows the University’s commitment to ethics? 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



CENTER FOR ETI~ICS 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 

Draft Budget for National High School Ethics Bowl Program 2012-13 

National High School Ethics Bowl (April 19-20, 2013) 
Est. 16 teams, 120 participants, 60 judges, moderators, and volunteers 

Two seeding rounds beginning at 2pm on Friday 
Friday evening dinner 
Two morning seeding rounds beginning at 8am on Saturday; lunch; semifinals and finals 

Afternoon snacks (2 days) 
Participant welcome bags 
Dinner for everyone 
Breakfast for participants 
Breakfast for judges, etc. 
Lunch for participants 
Lunch for judges: 
Trophies (8) 
Case competition prizes 
Team subsidies @$1500 ea 
Materials 
Coach honoraria? 
EVENT TOTAL 

$600 
$3600 @305 per 
$5000 (space and meals) - first night 
$6OO 
$2OO 
$1200 
$600 
$1000 
$0    (on hold) 
$24,000 (average $1500 per team) (2500 from AEC for disav) 
$700 
$4000 (4000 from AEC for disadv) 
$41,500 

NHSEB Center operations (July 1, 2012- June 30, 2013) 
Materials (fundraising, etc.) $500 
Meetings/travel $3000 (outreach, fundraising) 
Staff support $20,000 (2000 from AEC) 
CENTER TOTAL $23,500 

(1500 from AEC for disadvantaged) 

TOTAL 2012-13 budget: $65,000 

$3875 from Teagle Foundation - general (no line-item) 
$10,000 from Squire Family Foundation -- general (no line-item) 
$10,000 from Annie E. Casey 
$3200 16 teams x $200 registration!team for NHSEB 
$4800 96 teams x $50 registration/team for each competing regional team 
$31875 



PARR CENTER FOR ETHICS 

National High School Ethics Bowl 
Opportunity for Sponsorship 

The first annual National High School Ethics Bowl will be held April 19-20, 2013 at the Parr Center 
for Ethics at the University of North Carolina at Chapel Hill. This event will bring together top high 
school ethics bowl teams from across the country for two days of intensive examination and discussion 
of pressing moral issues. The Parr Center for Ethics is inviting a limited number of individuals, 
corporations and foundations to become founding sponsors of this important annual event. 

What is a high school ethics bowl? 

An ethics bowl is a competitive yet collaborative event in which students analyze and discuss real- life, 
and timely, ethical issues. An ethics bowl differs from debate in that students are not assigned 
opposing views; rather, they defend whatever position they believe is right and win by showing that 
they have thought more carefully, deeply, and perceptively about the cases in question. Experience 
shows that the event encourages and promotes ethical awareness, critical thinking skills, civil 
discourse, civic engagement, and an appreciation for diverse points of view. 

Currently ethics bowls are taking place at the local and regional levels in many states across the 
country. The New Fork Times’ coverage of a regional High School Ethics Bowl provides some sense of 
an event, (http ://www.nytimes.com!2011102114/nyregion!14ethics.html?_r=2). The Parr Center 
oversees the regional competition in North Carolina. Throughout the year, teams at participating high 
schools are coached in their schools by UNC graduate and undergraduate philosophy students. In other 
US regions high school teams are coached by faculty or students from local Universities, by debate 
coaches, or by high school teachers with a special interest in ethics. Next year, with UNC acting as the 
National Headquarters, sanctioned high schools teams will compete in local and regional competitions 
for the honor of representing their region or state in the national competition in Chapel Hill. 

The inaugural national competition will be a two day event on April 19-20, 2013, with competitions on 
Friday and Saturday. A dinner for all participants on Friday night will feature speakers from industry, 
higher education and the public sector, connecting what the students have learned during the year to 
real world experiences. The organizing and rules committees are carefully constructing the day so that 
all teams, whether they are advancing in the competition or not, stay engaged during the entire day’s 
activities. 

The National High School Ethics Bowl prepares students for higher education by offering participants 
an intense educational experience that is unmistakably college level (the high school bowls are 
modeled directly on the long-standing and very successful Intercollegiate Ethics Bowl in which over 
120 colleges and universities compete annually). Moreover, preparing for the event introduces high 
school students to a way of analyzing problems that they don’t normally encounter during their regular 
high school education, but which is both central to, and essential for success in college. 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 



For the first National High School Ethics Bowl high schools from Florida, Maryland, New York, New 
Jersey, North Carolina, Pennsylvania, and Tennessee are already set to participate, and we anticipate 
that teams from California, Illinois, Texas, Utah and Washington will be signing up as well. In all we 
anticipate at least 550 students will participate in the competitions leading up to the National event this 
year, increasing to over 900 students in 2014 and substantially more in subsequent years. 

What are the goals of an ethics bowl? 

A guiding vision of the High School Ethics Bowl is the idea that by encouraging high school students 
to think deeply about the moral challenges of our world -- and giving them the intellectual resources to 
do so - students will carry the skills of reasoned analysis and argument beyond the ethics bowl into 
their future lives as students, workers, friends, family members, and citizens in a democracy. The 
ethics bowl’s emphasis on critical thinking, analytical clarity, and civil discussion translates directly 
into fostering a healthy democratic society. 

The Request: 

The National High School Ethics Bowl organizing committee is seeking sponsors for the annual 
program, including sponsorship for the national event in April and the year-long programming leading 
up to it. Support would help cover costs of the annual event, including instructional and case materials 
and other resources for the teams and coaches, meals, and subsidies for team travel and 
accommodation. In addition, sponsorships will support the operations of the national sanctioning 
organization in Chapel Hill. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Friday, September 28, 2012 6:48 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
materials for Parr position 

University Program Associate Profile.doc; draft parr ad description.docx; Parr - 
A&S.docx; budget 2011-12.docx; 2012-13 budget.docx 

Again, this is just a draft description with the other materials...let me know if it needs more or what... 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



U N I V E R S I T Y P R O G R A M A S S O C I A T E Schematic Code 10300 (31000155) 

I. DESCRIPTION OF WORK 

Positions in this banded class coordinate technical processing functions within a university program, often serving as the process and procedural 
expert. Positions coordinate the day-to-day functions of a program, plan and organize activities, communicate and interpret program information, 
policy and procedures, provide customer service to clients, and maintain business accounts and records. Work requires considerable knowledge 
of the assigned program and may require knowledge of related guidelines and information technology systems. Positions often serve as the main 
program contact, plan and coordinate day-to-day activities, and problem-solve process and procedural issues. Work may involve serving as a 
program assistant and/or supervisor. Work may involve coordination of transactional services. 

Program areas of assignment may include one or more of the following: support of fund development, facilities coordination and administration, 
event coordination, program and administrative support services. 

II. ROLE DESCRIPTIONS BY COMPETENCY LEVEL 

Positions at this level coordinate the day-to- 
day functions of a program, plan and organize 
activities, communicate program policy and 
procedures, provide customer service to 
clients, and maintain routine business 
accounts and records. They serve as the main 
program contact, and problem-solve routine 
process and procedural issues. 

Positions at this level independently coordinate 
programmatic activities and functions within a 
university program. They coordinate the day- 
to-day functions of a program, plan and 
organize activities, and communicate and 
interpret program policy and procedures. They 
provide customer service to clients, and 
maintain business accounts and records. 
They serve as the main program contact, plan 
and coordinate program activities, manage 
events, and problem-solve process and 
procedural issues. They may supervise other 
staff. 

Positions at this level administer, oversee, 
and/or manage technical processing functions 
of a university program as well as serving as 
the process and program expert. They serve 
as the main program contact, plan and 
manage events, and problem-solve process 
and procedural issues. 

Competency P~of le Page 1 of 7 Last Rev sed: 2/13/2009 



Un ve~s ty P~og~am Associate o Schematic Code q 0300 (3q 000q 55} 

III. COMPETENCIES 

Knowledge - Program and 
Organization 

Program Administration 

Customer Service 

Communication - Verbal/Written 

Information/Records Administration 

Knowledge of program procedures and methods and knowledge of the related business context, 
appropriate for the level of work. Knowledge of contemporary applicable technology (hardware, 
software, equipment and processes). 

Ability to provide oversight for an on-going program. Ability to establish expectations and clear 
directions including the tasks and activities to accomplish the intended outcome and timeline. Ability 
to monitor delegated assignments or projects for results. 

Ability to develop and maintain productive collaborative work relationships with all clients (internal 
and external who utilize services) by listening to the client, understanding and responding to apparent 
and underlying needs and continually seeking to provide the highest quality service to all. 

Ability to convey information clearly, verbally and in writing, with and to individuals or groups to 
ensure information is shared and that messages are understood. Ability to demonstrate effective use 
of listening skills and displays openness to other people’s ideas and thoughts. Ability to gain 
credibility by fostering respect for all individuals and points of view. 

Ability to compile, assimilate, organize, store and retrieve electronic and printed information. Ability 
to access, review, compile and analyze multiple sources of data and information to generate 
appropriate criteria for reports and presentations. 

Leadership Ability to establish expectations and clear direction to meet goals and objectives of on-going work for 
a group of employees. Ability to motivate and engage employees through effective communication. 

Note: Not all competencies apply to every position/employee; evaluate only those that apply. Competency statements are progressive. 

Competency P~of le Page 2 of 7 Last Rev sed: 2/q 3/2009 
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IV. COMPETENCY STATEMENTS BY LEVEL 

Knowledge - Program and Organization 

Knowledge of program procedures and methods and knowledge of the related business context, appropriate for the level of work. 
use of contemporary applicable technology (hardware, software, equipment and processes).l 

Knowledge of the 

Knowledge of federal and state policies 
affecting program areas. Ability to reference, 
research, and apply to address client and 
program needs. General knowledge of the 
purpose of the program’s organization 
including its mission, services, clients and 
measures of business effectiveness. 

Ability to process daily actions and requests 
within established guidelines and with 
knowledge of operational processes and 
procedures. 

Ability to use applicable technology, web- 
based data systems and programs needed to 
complete work assignments. 

Knowledge of policies, procedures and 
precedents affecting program area(s). Ability 
to analyze and explain how policies or 
procedures apply to programmatic and client 
needs. Operational knowledge of the purpose 
of the program’s organization including its 
mission, services, clients and measures of 
business effectiveness. 

Ability to assess needs and assure 
assistance is appropriate to the situation. 
Ability to identify and understand non-specific 
issues and problems without standard 
resolutions and resolve them independently. 

Ability to modify processes using applicable 
technology, web-based data systems and 
programs. 

Knowledge of state, federal, policy 
interpretations and precedents affecting 
program area(s), and unique situations. Ability 
to analyze and explain revisions, and 
implement initiatives. Ability to draft and 
recommend new procedures. Operational 
knowledge and the ability to articulate the 
purpose of the program’s organization 
including its mission, services, clients and 
measures of business effectiveness in order to 
adapt processes, procedures and activities to 
meet needs. 

Ability to identify, understand and provide 
possible resolutions for unique issues and 
problems that with broad impact and/or a 
broad range of client services. 

Ability to lead teams in the modification of 
processes using applicable technology web- 
based data systems and programs. 

Competency P~of le Page 3 of 7 Last Rev sed: 2/q 3/2009 
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Program Administration 

Ability to provide oversight for an on-going program. Ability to establish expectations and clear directions including the tasks and activities to 
accomplish the intended outcome and timeline. Ability to monitor delegated assignments or projects for results. 

Ability to complete daily work to meet 
established deadlines and client needs for a 
program or within a program. Ability to collect, 
organize, and disseminate program 
information. 

Ability to generate standard reports. Ability to 
monitor and maintain accounting records. 

Ability to administer an aspect of a program 
or functional area. Ability to make 
recommendations for program expectations 
and direction. Ability to identify and 
understand issues, client needs and problems 
of a recurring nature to effectively address and 
resolve situations. Ability to track and monitor 
program outcomes. Ability to collect, research, 
and analyze information for processing, 
monitoring, or measuring data. Ability to 
develop internal processes and prioritize 
workload. 

Ability to generate reports with varying 
standards of application. Ability to reconcile 
and manage accounting records of moderate 
variety and complexity, including preparation 
of financial statements and reports. 

Ability to establish expectations and clear 
directions for a defined program area 
independently. Ability to make decisions 
regarding the program expectations and 
direction to ensure program outcomes and 
timelines are met. Ability to identify, 
understand, and provide corrective alternatives 
for issues and problems of a more complex 
nature. Ability to adjust program priorities 
based on changing work environment and 
deadlines. Ability to analyze and develop 
information for monitoring and measuring work 
processes. Ability to determine program 
effectiveness and efficiency. Ability to identify 
trends in program operations or activities and 
make recommendations. 

Ability to manage the reporting of financial 
area or program(s), including preparation and 
analysis of financial statements and reports. 

Competency P~of le Page 4 of 7 Last Rev sed: 2/13/2009 
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Customer Service 

Ability to develop and maintain productive collaborative work relationships with all clients (internal and external who utilize services) by listening to 
the client, understanding and responding to apparent and underlying needs and continually seeking to provide the highest quality service to all. 

Ability to respond promptly and accurately to 
clients based on established policies and 
procedures. Ability to explain established 
procedures and practices in terms of client 
needs and business results and goals. Ability 
to follow up on issues needing policy 
interpretation with higher-level staff or 
supervisor and responds back to clients. 

Ability to develop and maintain productive 
and collaborative work relationships. 

Knowledge of the clients’ mission, goals and 
needs. 

Ability to explain the application of policies 
and procedures in terms of client needs and 
business results and goals. Ability to identify 
options and make recommendations within 
established guidelines to meet competing 
needs. 

Ability to develop and maintain productive 
and collaborative work relationships in order to 
facilitate effective service in assigned area and 
problem resolution with clients. 

Knowledge of the value of program services 
to the client and how to deliver those services. 

Ability to engage and act in the best interests 
of the organization by aligning service delivery 
with strategic goals and client’s needs. Ability 
to maintain quality service standards and 
recommend improvements. 

Ability to enhance collaboration among 
individuals and groups. Ability to build 
consensus when dealing with opposing points 
of view, and resolve competing or complex 
issues. Ability to promote a high level of 
integrity among all staff. 

Knowledge of the unique needs of clients and 
ability to provide responsive services/answers 
tailored to their requirements. 

Competency Prof le Page 5 of 7 Last Rev sed: 2/13/2009 
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Communication - Verbal/Written 

Ability to convey information clearly, verbally and in writing, with and to individuals or groups to ensure information is shared and that messages are 
understood. Ability to demonstrate effective use of listening skills and display openness to other people’s ideas and thoughts. Ability to gain 
credibility by fostering respect for all individuals and points of view. 

Ability to relay program information and 
explain processes to clients. Ability to respond 
to client needs within established parameters. 
Ability to request information needed to 
process work or to report factual information 
regarding work. Ability to document work as 
requested or according to guidelines. A 
higher-level staff member or supervisor may 
review some or all communication. 

Ability to explain the application of processes 
and procedures using sources that clients can 
reference. Ability to convey information with 
specific references to guidelines, systems 
operation, vendor materials, policies and/or 
procedures or other sources. Ability to speak 
in terms of business results and goals in 
addition to using technical terms. Ability to 
compose communication describing the work, 
resolving an issue, or initiating or terminating a 
procedure. Ability to draft internal policy and 
work processes. Ability to create 
presentations using a variety of media to 
convey meaningful information to an individual 
or group. 

Ability to advise and consult with clients to 
ensure accuracy of the communication and 
understanding of the message. Ability to place 
messages in context with the organization’s 
broader business perspective. 

Competency P~of le Page 6 of 7 Last Rev sed: 2/q 3/2009 
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Information/Records Administration 

Ability to compile, assimilate, organize, store and retrieve electronic and printed information. Ability to access, review, compile and analyze multiple 
sources of data and information to generate appropriate criteria for reports and presentations. 

Ability to use applicable data management 
systems to maintain, manage, and monitor 
data for assigned program area(s). Ability to 
gather program data and information, and 
compile standard reports based on specific 
requests. 

Ability to explain and demonstrate for clients 
how to use software, databases and related 
forms and tools. 

Ability to access, review, compile and store 
multiple sources of data and information to 
generate appropriate criteria for reports. 
Ability to determine sources and gather 
information, via interviews, surveys and other 
methods, to complete work in assigned 
program area(s). Ability to research, compile, 
explain, and present data. Ability to clarify the 
rationale for the information/records 
management policy and practices. 

Ability to train clients in how to use software, 
databases and related forms and tools. 

Ability to develop and recommend new 
approaches to improve records and 
information management. Ability to evaluate 
and recommend changes to data collection 
and data presentation methods in response to 
complex requests. Ability to identify trends in 
information management and analysis, and 
discuss these with higher level staff. Ability to 
make recommendations for improvement. 
Ability to develop program tools applicable to 
assigned program area(s). 

Ability to maintain awareness of current and 
emerging technologies which could improve 
the efficiency and effectiveness of data 
management with other business systems. 

Leadership 

Ability to establish expectations and clear direction to meet goals and objectives of on-going work for a group of employees. Ability to motivate and 
engage employees through effective communication. 

N/A Ability to lead or supervise lower level staff in 
the performance of program activities and/or 
functions. Ability to mentor and assist others. 
Ability to train individuals and groups in area of 
expertise. 

Ability to train, assign, supervise and review 
the work of others. Ability to perform and/or 
supervise several administrative functions. 
Ability to supervise a various functions of 
considerable complexity. 

V. MINIMUM TRAINING & EXPERIENCE 
Bachelor’s degree; or equivalent combination of training and experience. All degrees must be received from appropriately accredited institutions. 

Note: This is a generalized representation of positions in this class and is not intended to identify essential work functions per ADA. Examples of competencies 
are primarily those of the majority of positions in this class, but may not be applicable to all positions. 
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Position administrates and oversees the Parr Center’s High School Ethics Bowl project, including: serving 

as main program contact for internal and external partners and participants; overseeing event planning 

and coordination for events that bring 200+ high school students, teachers, and parents to campus; 

coordinating and communicating with internal and external partners, including regional event 

organizers, sponsors, members of the steering committee, etc.; formulating policy, rules, new 

initiatives, and structure for events and programs; overseeing the program budget, expenditures, etc.; 

serve as the public contact for the project which currently reaches 12 states and thousands of high 

school students, teachers, parents, and administrators; maintains and adds to the program’s website; 

overseeing various related aspects of the project (the national case competition, for example); 

producing and coordinating fundraising materials and efforts; creating and coordinating the media 

relations for supervises the Center’s undergraduate fellows in their work for the NHSEB and other Parr 

Center projects. 

Additionally, helps organize and maintain other Parr Center events and programs; oversees the Parr 

Center budget; maintains the Parr Center internet presence and listservs, etc while assisting director in 

carrying out the mission of the Center. 



CENTER FOR ETI~ICS 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 
parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 

The College of Arts & Sciences has given support to the Parr Center on two fronts: 

1) As part of the Foundation Agreement with the Parr Family Foundation, the College is 
required to contribute $15,000 per year (indexed for inflation) to the Center. If the 
College would cease to make that contribution, the Parr Family Foundation could pull its 
endowment from the Parr Center and use it in another school/college on campus. 

The College has made a contribution of at least $15,000 every year since 2005-2006. 

2) When the Parr Center’s endowment was underwater, the College made an additional 
contribution (over the $15,000 annually) to help maintain staffing and programming. 

The total contributions from the College to the Parr Center are as follows: 

2005-2006 $15,000 
2006-2007 $35,000 
2007-2008 $39,540 
2008-2009 $30,046 
2009-2010 $35,000 
2010-2011 $35,000 
2011-2012 $15,000 
2012-2013 $15,000 (planned) 



207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 
parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 

Operating Budget FY 2011-2012 

Available Funds: 

Parr Center Endowment (expendable) .................................................... $112,929.00 
Carry-over of Expendable Funds ............................................................. $74,480.00 
College of Arts and Sciences ................................................................... $15,000.00 
Department of Philosophy (for Director’s Salary & Benefits) ................... $49,392.00 
Department of Philosophy (for Visiting Professor Salary & Benefits) ...... $44,000.00 

American Philosophical Association (for High School Ethics Bowl) .......... $1,800.00 
Center for Bioethics (for UNC Ethics/Bioethics Bowl Team) ..................... $5,000.00 
Kenan Institute for Ethics (for Moral Purpose Award) ............................... $1,000.00 
Department of Athletics (for UNC Ethics/Bioethics Bowl Team) .................. $750.00 
Office of the Chancellor (for UNC Ethics/Bioethics Bowl Team) ................. $500.00 
Squire Family Foundation (for High School Ethics Bowl) .......................... $3,800.00 
Private small gifts ......................................................................................... $100.00 

Total Revenues ...................................................................................... $308,751.00 

Expenses: 

Director’s Salary & Benefits .................................................................... $49,392.00 
Program Coordinator’s Salary & Benefits ............................................... $24,550.00 
Assistant Director Salary & Benefits ........................................................ $39,159.00 
Visiting Professor Salary & Benefits ........................................................ $44,000.00 

Personnel Expenses: ........................................................................................ ($157,101.00) 

Supplies/Facilities/Postage ........................................................................ $2,400.00 
Communication ......................................................................................... $3,800.00 
Subscription!Dues ........................................................................................ $400.00 
Miscellaneous expenses (fellows, meetings, etc.) ....................................... $1,200.00 
Events (details on next page) ..................................................................... $5,995.55 
Programs (details on next page) ............................................................... $15,212.12 

Operating Expenses: ............................................................................................ (29,007.67) 

Total Expenses ................................................................... ($186,108.67) 

(Projected carryover to 2012-2013) ..................................................................... $122,642.33 



Parr Center Event Expenses 

Date Event Cost 
Spring 

June 5 ........... Health Webcast ................... $100 (co-sponsor) 
April 21-23 ..... CRSI Conference ................. $100 (co-sponsor) 
April 17 ......... L&L: Fileva/Pharma ............. $189.87 
April 5 .......... Marriage Panel ..................... $598.85 (200 for coontz not paid?) 
Mar 29 ........... L&L: Bannordlaw .................. $150 
Mar 20 ........... L&L: Anomaly/drugs ............. $145.16 
Mar 12 ........... L&L: Huemer/justice ............. $220 
Feb 28 ............ L&L: Philip Kitcher/dissent... $180 
Feb 20 ............ L&L: Bernie Boxill/protest ...... $145 
Feb 9/10 ......... Normative Ethics Workshop .... $1205.48 (co-sponsor) 
Feb 7 ............ L&L: Bob Hall/Policy $125 
Jan 31 ............ L&L: Chancellor/Budget Cuts.. $259.96 
Jan 24 ............ L&L: 
Jan 18 ............ L&L: 

Fall 

Dec 5 ........... L&L: 
Nov 9 ............ L&L: 
Oct 31 ......... L&L: 

Don Curtis/Radio .......... $90 
Jan Boxill/Sports .......... $130 

User-driven content .... $150 
Newspapers & Internet ..... $150 
Ralph Byrns ................ $260.71 

Oct 25 ...... 
Oct 20 ...... 
Oct 18 ...... 
Oct 17 ...... 
Sept 28 ..... 
Sept 20 ..... 
Sept 14 ..... 
Sept 12 ..... 

.... L&L: Emotional cost of Labor... $150 

... West Point Ethics Conference... $0 (co-sponsor) 

.... L&L: Gene Baur (Veganism) .... $370 

.... Panel on NC Job Market ......... $0 

.... L&L: Stadium Financing ....... $125 

.... L&L: Bill Friday on Athletics... $175 

.... Visitors Luncheon ................. $115 
.... Panel on the Black Athlete ....... $200 (co-sponsor) 

Sept 7 ............ L&L: Amateur Sports ............. $198.58 
Aug 24 ......... Fellows Luncheon ................. $461.94 

TOTAL .............................................. $5995.55 (spent 5395.55 6.14) 

Parr Center Program Expenses 

Programs Cost 
UNC Ethics/Bioethics Bowl Competitions ....... $8249.24 
High School Ethics Bowl Program ............... $5601.51 
BUNC .................................................. $361.37 
Ethics in the Workplace ............................... $0 
Kenan Moral Purpose Award ....................... $1000 

TOTAL ............................................... $15212.12 

In-kind Contributions 

Institute for the Arts & Humanities (Use of Hyde Hall for 17 events) ......................... $6700 
Sonja Haynes Stone Center (Use of Hitchcock Room) ........................................... $300 



207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 

Operating Budget FY 2012-2013 

Available Funds: 

Parr Center Endowment (expendable) .................................................... $110,000.00 
Carry-over of Expendable Funds ........................................................... $120,000.00 
College of Arts and Sciences ................................................................... $15,000.00 
Department of Philosophy (for Director’s Salary & Benefits) ................... $50,000.00 
Department of Philosophy (for Research Assistant Salary & Benefits) ..... $26,000.00 
Squire Family Foundation for NC High School Ethics Bowl ................... $10,000.00 
Projected Development ............................................................................. $6,000.00 

NHSEB 

Total Revenues ...................................................................................... $331,000.00 

Expenses: 

Director’s Salary & Benefits .................................................................... $50,000.00 
Assistant Director Salary & Benefit ...................................................... $40,000.00 
Philosophy Outreach Director Salary & Benefits (Parr portion) ................ $23,000.00 
Event Coordinator Salary & Benefit (Parr portion ................................. $19,000.00 
Visiting Professor Salary & Benefits ........................................................ $45,000.00 
Research Assistant Salary & Benefits ...................................................... $26,000.00 

Personnel Expenses: ........................................................................................ ($203,000.00) 

Supplies .................................................................................................... $3,000.00 
Communication ......................................................................................... $4,000.00 
Subscription / Dues ................................................................................... $1,000.00 
Miscellaneous expenses ............................................................................. $1,000.00 
Events (details on next page) ..................................................................... $9,000.00 
Programs (details on next page) ............................................................... $14,000.00 

Operating Expenses: .......................................................................................... ($32,000.00) 

Total Expenses ................................................................... ($235,000.00) 

(Proj ected carryover to 2013-2014) .......................................................... $96,000.00 



Parr Center Event Expenses 

Date 
Spring 

May X ......... 
May X ........... 
April X .......... 

Feb X ......... 

Jan X ......... 
Fall 

Event Cost 

Advisory Board Meeting ......... $200 
Undergraduate Fellows Dinner.. $250 

Symposium ......................... $2000 
Other panels and lectures ...... $700 
L&L: 10 in spring .................. $2000 

Dec 8 ............ Advisory Board Meeting ......... $200 
Dec 5 ........... Undergraduate Fellows Dinner.. $250 

Dec 5 ........... L&L: User-driven content .... $150 
Nov 9 ............ L&L: Newspapers & Internet ..... $150 

Oct 31 ........ L&L: Ralph Byrns ................ $260 

Oct 25 .......... L&L: Emotional cost of Labor... $150 

Oct 20 ......... West Point Ethics Conference... $600 
Oct 18 .......... L&L: Gene Baur (Veganism) .... $370 

Oct 17 .......... Panel on NC Job Market ......... $0 
Sept 28 ......... L&L: Stadium Financing ....... $125 
Sept 20 ......... L&L: Bill Friday on Athletics... $175 

Sept 14 ............ Visitors Luncheon ................. $115 
Sept 12 ........... Panel on the Black Athlete ....... $500 
Sept 7 ............ L&L: Amateur Sports ............. $200 
Aug 24 ......... Fellows Luncheon ................. $460 

TOTALS .............................................. $8855 (est at 9K on front) 

Parr Center Program Expenses 

Programs Cost 
UNC Ethics/Bioethics Bowl Competitions ....... $8000 
3rd Triangle Ethics Bowl & First NC EB ......... $10000 
BUNC .................................................. $600 
Ethics in the Workplace ............................... $200 
Support AD for European Ethics talks ............. $400 

TOTALS ............................................... $14000 

In-kind Contributions 
Institute for the Arts & Humanities (Use of Hyde Hall for 9 events) ........................... $3500 
Sonja Haynes Stone Center (Use of Hitchcock Room) ........................................... $300 



Sent: 

~o: 
Subject: 

fundingalert@cos.com 

Sunday, September 30, 2012 11:32 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Funding alerts for your 
saved searches 
Results: September 30, 20t2 

Login to view your 
saved searches 

A~ 
funding opportunities 
John William ~o~il~er Essay Prize 

Sponsor: 
Williams College 
John William Miller Fellowship Fund 

2 Project Grants 

Sponsor: 
Arizona Humanities Council 

3 Temp[eton Fellowships 

Sponsor: 
University of Notre Dame 
Notre Dame Institute for Advanced Study (NDIAS) 

4 2013o2015 Academic Fellowship Program 

Sponsor: 
Harvard University 
Harvard Law School 
Petrie-Flom Center for Health Law Policy, 
Biotechnology and Bioethics at Harvard Law 
School 



5 Visitin9 Fellowships 

Sponsor: 
Harvard University 
Houghton Library 

6 Tanner Visiting Research Fellowships 

Sponsor: 
University of Utah 
Tanner Humanities Center, Obert C. and Grace A. 

Funding alerts for your saved searches 

Results: September 30, 2012 

Login to view your 
saved searches 



From: 

Sent: 

To: 

Subject: 

Pope, Kelly <KPOPE2@depaul.edu> 

Monday, October 1, 2012 10:14 AM 

Horton, Diane <diane_horton@kenan-flagler.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Conference call 

Hi Jeanette, 
Would you like to try and re-schedule our conference call? 

Thanks, 
Kelly 

Kelly Richmond Pope, Ph.D., CPA 

Associate Professor 
School of Accountancy and 

Driehaus College of Business 

DePaul University 

:1 East Jackson Blvd Suite 6000 

Chicago, IL 60605 

Office 3:12-362-582:1 

Cell 9:19-672-9697 

kpope2@depaul.edu 
Meet Kelly! http://vimeo.com/44536:146 

From: Horton, Diane [mailto:diane_horton@kenan-flagler.unc.edu] 
Sent: Friday, September 14, 2012 3:53 PM 
To: Pope, Kelly; Boxill, Jeanette (Philosophy) 
Subject: Ethics & an Introduction 

Hello, Kelly and Jan. 

I met with Professor Jan Boxill today and the topic of ethics came up. I mentioned that you two should meet and Jan 
was eager to do so. Therefore, by email, I am introducing you to each other. 

Jan Boxill is a faculty member with U NC’s Department of Philosophy. She is the Director of the PARR Center of 

Ethics. Jan is also the Chair of Faculty Council. 

Kelly Pope is a professor in the College of Commerce at DePaul University. Her research is focused on fraud. To get a 

flavor of her focus please go to http://blogs.forbes.com/kellypope/ 

I hope that you will find a way to partner. I look forward to hearing how things go. 

All the Best, 
Diane 

~::~4w,££er"" I~ Linkedln I~ Facebook I~MAC Journey Blog I~ ouTube 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962.3177 ¯ diane horton~bkenan-flagler.unc.edu ¯ www.kenan-flagler.unc.edu 



Shaping Leaders I Driving Results 

Please consider the environment before printing this e-mail. 



USED MTF 3rd Meeting - Outcome 

Issue: To determine five (5) points of measurement to access the economic 

impact of the UNC System 

Five "Pressure Points" for Assessing Economic Impact 

1. Education 

2. Leadership for the New Century .... 

3. Health care and wellness 

4. Competitive vibrant communities and quality of life (magnets for attracting talent, 

lower crime rate, highly rated school system) 

5. Economic Prosperity 

measuring points of quantitative results) 

measuring point of qualitative results) 

Track education pipelines (INPUT) 

- High demand and growth priorities (regional clusters) and entrepreneurship 

- Students being educated, trained and prepared for regional targeted "clusters" 

- Students in entrepreneurial courses 

- Entrepreneurial activities 

- Number of student participants enrolled in courses per year 

How: Look at regional plans to identify the clusters; use Registrar data (will require 

some additional input from campuses) 

Why: Demonstrates UNC System’s impact on the regional efforts for economic growth 

generation through targeting specific clusters and leveraging inherent resources in 

North Carolina. 



USED MTF 3rd Meeting - Outcome 

Job placement and earning rates (OUTPUT) 

Want to have job placement to include jobs, grad school, self-employed within 6 months 

of graduation (not job placement in their fields because much lower rates) 

How: Department of Revenue to provide the data 

(can de-seasonalize and de-cyclize to show trends overall and compare to national rates; or 

look at unemployment rates) 

Why: Quantifies the "value-added" the UNC System creates through the increased income 

generation of its graduates and the skill-sets available as direct resources in human capital for 

NO. 

Leadership for the 21st Century 

3. Total of Sponsored Research (OUTPUT) 

Every campus has this (expertise of the university given to the public, shows demand 

for this expertise) .... 

Look at total sponsored reseorch, plus the royolty income which are results of the 

research spun out (measurement of demand; what people are willing to pay for our 

research), plus university-sponsored consulting (work done out of Centers as fee-for- 

service)- .... ....... 

How: Publically available data (AUTM) and mostly captured in RAMSeS? 

Why: Shows the amount of "investment" made by third parties demonstrating the 

impact of the UNC Systems research capabilities and the value those capabilities provide 

to NC in the form of innovation, commercialization, start-up ventures, licenses, industry 

partnerships and jobs. 

Health Care and Wellness 

Track health care education pipelines (INPUT) 
# of graduates who are successfully certified/licensed in health care & wellness 

disciplines 

% pass rate of licensure examinations 

How: Registrar + additions from campuses 

21Page 



USED MTF 3rd Meeting - Outcome 

Why: Depicts the importance that a trained workforce has on influencing and 

enhancing the recruitment and development of a strong health care industry in NC 

Quality of Life 

o Community attendance, viewership, and listenership and university (OUTPUT) 
Collection across campuses will vary, but will include athletics and performance 

venues 
- Television and radio ratings (both UNC-TV and other providers) 

How: Athletics and performance attendances 

Why: Potential for economic growth generation through events and venues...also 

impact on the reputation of a given community for entertainment and enhanced quality 

of life for the area. 

Economic Prosperity .................... 

6. Collection of economic successes through UNC Systems engagement with the 
community (quantitative and qualitative - OUTPUT) 

- Experiential education" Internships 

- Economic value of engagement (# hours x $ value) which differs upon whether it’s a 

student or professor (also by discipline?) 

How: Registrar + additions from campuses to identify which courses comprise/offer 

entrepreneurship ..... mostly "qualitative" in nature with "success stories" to provide 

profound impact. 

Why: Outcome of community engagement is not only reciprocal by definition but 

provides real-time successes that are often overlooked and/or underreported when it 

comes to assessing their economic impact. Publicizing these types of endavors and their 

outcomes can generate a profound appreciation and recognition for the UNC System’s 

contribution to the community and hence to its economic welfare. 

31Page 





USED MTF 3rd Meeting - Outcome 

Issue: To determine five (5) points of measurement to access the economic 

impact of the UNC System 

Five "Pressure Points" for Assessing Economic Impact 

1. Education 

2. Leadership for the New Century .... 

3. Health care and wellness 

4. Competitive vibrant communities and quality of life (magnets for attracting talent, 

lower crime rate, highly rated school system) 

5. Economic Prosperity 

measuring points of quantitative results) 

measuring point of qualitative results) 

Track education pipelines (INPUT) 

- High demand and growth priorities (regional clusters) and entrepreneurship 

- Students being educated, trained and prepared for regional targeted "clusters" 

- Students in entrepreneurial courses 

- Entrepreneurial activities 

- Number of student participants enrolled in courses per year 

How: Look at regional plans to identify the clusters; use Registrar data (will require 

some additional input from campuses) 

Why: Demonstrates UNC System’s impact on the regional efforts for economic growth 

generation through targeting specific clusters and leveraging inherent resources in 

North Carolina. 



USED MTF 3rd Meeting - Outcome 

Job placement and earning rates (OUTPUT) 

Want to have job placement to include jobs, grad school, self-employed within 6 months 

of graduation (not job placement in their fields because much lower rates) 

How: Department of Revenue to provide the data 

(can de-seasonalize and de-cyclize to show trends overall and compare to national rates; or 

look at unemployment rates) 

Why: Quantifies the "value-added" the UNC System creates through the increased income 

generation of its graduates and the skill-sets available as direct resources in human capital for 

NO. 

Leadership for the 21st Century 

3. Total of Sponsored Research (OUTPUT) 

Every campus has this (expertise of the university given to the public, shows demand 

for this expertise) .... 

Look at total sponsored reseorch, plus the royolty income which are results of the 

research spun out (measurement of demand; what people are willing to pay for our 

research), plus university-sponsored consulting (work done out of Centers as fee-for- 

service)- .... ....... 

How: Publically available data (AUTM) and mostly captured in RAMSeS? 

Why: Shows the amount of "investment" made by third parties demonstrating the 

impact of the UNC Systems research capabilities and the value those capabilities provide 

to NC in the form of innovation, commercialization, start-up ventures, licenses, industry 

partnerships and jobs. 

Health Care and Wellness 

Track health care education pipelines (INPUT) 
# of graduates who are successfully certified/licensed in health care & wellness 

disciplines 

% pass rate of licensure examinations 

How: Registrar + additions from campuses 

21Page 



USED MTF 3rd Meeting - Outcome 

Why: Depicts the importance that a trained workforce has on influencing and 

enhancing the recruitment and development of a strong health care industry in NC 

Quality of Life 

o Community attendance, viewership, and listenership and university (OUTPUT) 
Collection across campuses will vary, but will include athletics and performance 

venues 
- Television and radio ratings (both UNC-TV and other providers) 

How: Athletics and performance attendances 

Why: Potential for economic growth generation through events and venues...also 

impact on the reputation of a given community for entertainment and enhanced quality 

of life for the area. 

Economic Prosperity .................... 

6. Collection of economic successes through UNC Systems engagement with the 
community (quantitative and qualitative - OUTPUT) 

- Experiential education" Internships 

- Economic value of engagement (# hours x $ value) which differs upon whether it’s a 

student or professor (also by discipline?) 

How: Registrar + additions from campuses to identify which courses comprise/offer 

entrepreneurship ..... mostly "qualitative" in nature with "success stories" to provide 

profound impact. 

Why: Outcome of community engagement is not only reciprocal by definition but 

provides real-time successes that are often overlooked and/or underreported when it 

comes to assessing their economic impact. Publicizing these types of endavors and their 

outcomes can generate a profound appreciation and recognition for the UNC System’s 

contribution to the community and hence to its economic welfare. 
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5/2/12 Edit form - [ Climate Survey ] - Google Docs 

Climate Survey 

Please make sure you are logged out ofgoogle to ensure anonymity. One wayto do this is to use a "private browser" (in 
Firefox, go to tools --> start private browsing) before filling out this form. All questions concern the CURRENT Rutgers 
philosophy department. 

Number * 
Pl~sase e;nt~}~ your surv~sy validation hum be~. Suwe# without a ,~slidation num bet will be rejected. 

General Climate 
I feel that the faculty members respect the graduate students. 

0 1 2 3 4 

strongly disagree 0 strongly agree 

General Climate 

I feel that the % cul~y m em bets res pect m e. 

0 1 2 3 4 

stronglydisagree 0 strongly agree 

General Climate 
I feel that faculty res pect of graduate students is im portanto 

0 1 2 3 4 

stronglydisagree 0 strongly agree 

General Climate 
I feel that the graduate students respect each other. 

0 1 2 3 4 

stronglydisagree 0 strongly agree 

General Climate 
I feel that the graduate students respect me. 

0 1 2 3 4 

stronglydisagree 0 strongly agree 

General Climate 
[ fee[ that the graduate student respect for each other is important. 

0 1 2 3 4 

stronglydisagree 0 strongly agree 

https:~/d~cs~g~~g~e~c~m/spreadsheet~gf~rm ?key=~ApLgL~LJ~v7~dD~xUmh6c~dH~mJRdE9~~k~JMDB~ ~ ~ 1/10 



5/2/12 Edit form - [ Climate Survey ] - Google Docs 

General Climate 
I feel intimidated bythe facultymemberso 

0 1 2 3 4 

stronglydisagree (~) strongly agree 

General Climate 
in an IDEA~ department, I wouId feel intimidated bythe facultymemberso 

0 1 2 3 4 

stronglydisagree O strongly agree 

General Climate 
Whether or not f}aculty m em bets are intim idating is im po~ant to m e. 

0 1 2 3 4 

stronglydisagree O strongly agree 

General Climate 
I feel intimidated bythe other graduate students. 

0 1 2 3 4 

stronglydisagree O strongly agree 

General Climate 
In an IDE/’& department, I would feel intimidated bythe other graduate students. 

0 1 2 3 4 

stronglydisagree O strongly agree 

General Climate 
Whether or not the other graduate students are intimidating is important to me. 

0 1 2 3 4 

stronglydisagree O strongly agree 

General Climate 
J ~eel that the [acuity m em bets are philosophicaJJy aggressiveo 

0 1 2 3 4 

stronglydisagree O stronglyagree 

General Climate 
in an IDE/~L department, the faculty members would be philosophicallyaggressive. 

0 1 2 3 4 

https:/~d~cs’g~~g~e’c~m~spreadsheet/gf~rm?key=oApLgL~LJ~v7udDzxUmh6cvdHumJRdE9cukzJMDB... 2/10 



5/2/12 Edit form - [ Climate Survey ] - Google Docs 

General Climate 
Whether or not the facultymembers are philosophicallyaggressive is important to me. 

0 1 2 3 4 

stronglydisagree O stronglyagree 

General Climate 
I~eel the graduate students are philosophicallyaggressive. 

0 1 2 3 4 

strongly disagree O strongly agree 

General Climate 
in an ~DE/’& department, the graduate students would be philosophicallyaggressive. 

0 1 2 3 4 

stronglydisagree O strongly agree 

General Climate 
Whether or not the graduate students are philosophically aggressive is im poAant to m eo 

0 1 2 3 4 

stronglydisagree O strongly agree 

General Climate 
I find the general atmosphere to be intel]ectual]ystimulatingo 

0 1 2 3 4 

stronglydisagree O strongly agree 

General Climate 
It is important to me that the general atmosphere is intellectuallystimulatingo 

0 1 2 3 4 

stronglydisagree ~; strongly agree 

General Climate 
I find the general atmosphere to be competitive° 

0 1 2 3 4 

stronglydisagree O strongly agree 

General Climate 
It is i m portant to m e that the general atm os phere is corn petitive. 

https:~/d~cs~g~~g~e~c~m/spreadsheet~gf~rm ?key=~ApLgL~LJ~v7~dD~xUmh6c~dH~mJRdE9~~k~JMDB~ ~ ~ 3/10 



5/2/12 Edit form - [ Climate Survey ] - Google Docs 
U °1 Z ~ 

stronglydisagree (~} strongly agree 

General Climate 
I find the general atmosphere to be suppo~liwo 

0 1 2 3 4 

stronglydisagree 0 strongly agree 

General Climate 
it is important to me that the general atmosphere is suppo[tive. 

0 1 2 3 4 

stronglydisagree O stronglyagree 

Academic Climate 
I find discussions with facultymembers ~aluable. 

0 1 2 3 4 

stronglydisagree O strongly agree 

Academic Climate 
I find discussions with graduate students valuableo 

0 1 2 3 4 

stronglydisagree (~ strongly agree 

Academic Climate 
I find reading groups valuab~eo 

0 1 2 3 4 

stronglydisagree O strongly agree 

Academic Climate 
I feel that facultymembers are helpful with courseworko 

0 1 2 3 4 

stronglydisagree O strongly agree 

Academic Climate 
I feel that myad\4sor is helpfulo (Leave blank ifysu do not yet have an ad~4sor.} 

0 1 2 3 4 

stronglydisagree O strongly agree 

Academic Climate 

https:~/d~cs~g~~g~e~c~m/spreadsheet~gf~rm ?key=~ApLgL~LJ~v7UdDZxUmh6cvdHUmJRdE9CUkZJMDB~ ~ ~ 4/10 



5/2/12 Edit form - [ Climate Survey ] - Google Docs 

feel that m y corn m ittee m em bets are helpful. (Leave bla n k if you do not yet haves a corn m tt~se.) 

0 1 2 3 4 

stronglydisagree O strongly agree 

Academic Climate 

I|eel that the other graduate students are helpful. 

0 1 2 3 4 

stronglydisagree O strongly agree 

Academic Climate 

If eel that the e@ectations for me in class are reasonableo 

0 1 2 3 4 

stronglydisagree O strongly agree 

Academic Climate 
If eel that the e~)ectations for me regarding mydissedation are reasonableo 

0 1 2 3 4 

stronglydisagree O strongly agree 

Academic Climate 
I feel that the es}ectations for me regarding ser~qce (grad rep positions} are reasonable. 

0 1 2 3 4 

stronglydisagree O strongly agree 

Academic Climate 
I feel pressure to speak in class. 

0 1 2 3 4 

stronglydisagree O stronglyagree 

Academic Climate 

In an IDER£ department, I would %el pressure to speak in class, 

0 1 2 3 4 

stronglydisagree O strongly agree 

Academic Climate 
Whether or not I feel pressure to speak in class is impo~antto me, 

0 1 2 3 4 

stronglydisagree O strongly agree 

https:~/d~cs~g~~g~e~c~m/spreadsheet~gf~rm ?key=~ApLgL~LJ~v7~dD~xUmh6c~dH~mJRdE9~~k~JMDB~ ~ ~ 5/10 



5/2/12 Edit form - [ Climate Survey ] - Google Docs 

Academic Climate 
~ feel pressure to ask questior~s during 

0 1 2 3 4 

strongly disagree ~ strongly agree 

Academic Climate 

~n an ~DEA[... depa~ment, ~ would feel pressure to ask questions during co~oquiao 

0 1 2 3 4 

stronglydisagree ~} strongly agree 

Academic Climate 
Whether or not I feel pressure to ask questions during colloquia is important to me. 

0 1 2 3 4 

stronglydisagree O strongly agree 

Specific Climate Issues 

I have personally been the recipient of unwelcome romantic or sexual a~ention from another philosophygraduate student. 

0 1 2 3 4 

never O repeatedly 

Specific Climate Issues 

If the answer to the prevqous question was 1o4, how did it affect you? 

0 1 2 3 4 

no e~ect O O large effect 

Specific Climate Issues 

I ha,,e personally been the recipient of unwelcome romantic or sexual attention from a philosophyfisculty member. 

0 1 2 3 4 

never O repeatedly 

Specific Climate Issues 

If the answer to the pre,4ous question was 1-4, how did it affect you? 

0 1 2 3 4 

no effect O O large effoct 

Specific Climate Issues 

I have personally witnessed (as a third pa~ts/) an instance of unwelcome romantic or se~Jal attention from a philosophy 
graduate student toward another philosophy graduate student. 

0    1    2 3 4 

https:/~d~cs’g~~g~e’c~m~spreadsheet/gf~rm?key=oApLgL~LJ~v7udDzxUmh6cvdHumJRdE9cukzJMDB... 6/10 



5/2/12 Edit form - [ Climate Survey ] - Google Docs 

never O repeatedly 

Specific Climate Issues 

If the answer to the pre~,4ous question was 1o4, how did it affect you? 

0 1 2 3 4 

no e~ect 0 0 large effect 

Specific Climate Issues 

I have personallywitnessed (as a third paAy) an instance of unwelcome romantic or sex}Jal attention f#om a Rutgers 

philosophyt~aculty mere bet S;ward another philosophygraduate student. 

0 1 2 3 4 

never 0 repeatedly 

Specific Climate Issues 

if the answer to the pre~4ous question was 1o4 how did it affect you? 

0 1 2 3 4 

no effect O O large effect 

Specific Climate Issues 

I have personally been the recipient of e@~icit racist corn merits or behavior by someone in the philosophy department. 

0 1 2 3 4 

never O repeatedly 

Specific Climate Issues 

If the answer to the pre~4ous question was 1o4 how did it afl2ect you? 

0 1 2 3 4 

no effect O O large effect 

Specific Climate Issues 

I have personallywitnessed (as a third party) e@licit racist comments or beha~qor bysomeone in the philosophy 
department. 

0 1 2 3 4 

never O repeatedly 

Specific Climate Issues 

If the answer to the pre’,4ous question was 1o4 how did it affect you? 

0 1 2 3 4 

no effect O O large effect 

https:~/d~cs~g~~g~e~c~m/spreadsheet~gf~rm ?key=~ApLgL~LJ~v7~dD~xUmh6c~dH~mJRdE9~~k~JMDB~ ~ ~ 7/10 
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Specific Climate Issues 

I hav~ personally been the recipient of implicit racist comments or beha~4or bysomeone in the philosophydepar~mento 

0 1 2 3 4 

never ~) repeatedly 

Specific Climate Issues 

if the answer to the pre~4ous question was 1o4, how did it affect you? 

0 1 2 3 4 

no effect (~ ~) large effect 

Specific Climate Issues 

I have personallywitnessed (as a third pa@7) implicit racist comments or beha~.4or bysomeone in the philosophy 
depa~mento 

0 1 2 3 4 

never 0 repeatedly 

Specific Climate Issues 

If the answer to the prevqous question was 1o4, how did it affect }s}u? 

0 1 2 3 4 

no efl%ct 0 0 large effect 

Specific Climate Issues 

I have personally been the recipient of e@licit so,st comments or beha@or by someone in the phi~osophydepadmento 

0 1 2 3 4 

never 0 repeatedly 

Specific Climate Issues 

If the answer to the prevqous question was 1o4, how did it affect you? 

0 1 2 3 4 

no effect 0 0 large effect 

Specific Climate Issues 

I ha,.e personallywitnessed (as a third pa@/) explicit se~st comments or behavqo~ bysomeone in the philosophy 
depa~Smento 

0 1 2 3 4 

never 0 repeatedly 

Specific Climate Issues 

If the answer to the pre,~qous question was 1o4, how did it affect you? 

https:~/d~cs~g~~g~e~c~m/spreadsheet~gf~rm ?key=~ApLgL~LJ~v7~dD~xUmh6c~dH~mJRdE9~~k~JMDB~ ~ ~ 8/10 



5/2/12 Edit form - [ Climate Survey ] - Google Docs 

0 1 2 3 4 
no effect (~ C) large effect 

Specific Climate Issues 

I have personally been the redpient of implidt sexist comments or beha’~4or bysomeone in the philosophydepartmento 

0 1 2 3 4 

never O repeatedly 

Specific Climate Issues 

If the answer to the pre,~4ous question was 1o4, how did it affxect you? 

0 1 2 3 4 

no ePect O O large effect 

Specific Climate Issues 

I have personallywitnessed (as a third party)implicit sexist comments or behaqor bysomeone in the philosophy 
department. 

0 1 2 3 4 

never O repeatedly 

Specific Climate Issues 

If the answer to the pre,aous question was 1o4, how did it affect you? 

0 1 2 3 4 

no effect O O large effect 

Specific Climate Issues 

I would appreciate a safe place to discuss these issues. 

0 1 2 3 4 

not at a~l 0 very m uch 

Specific Climate Issues 

If~u would care to comment on }@ur answers to anyofthe above questions, please do so. 

Specific Climate Issues 

What can be done to make the Rutgers philosophydepartment climate more conducive to professional success? 

https:~/d~cs~g~~g~e~c~m/spreadsheet~gf~rm ?key=~ApLgL~LJ~v7~dD~xUmh6c~dH~mJRdE9~~k~JMDB~ ~ ~ 9/10 



5/2/12 Edit form - [ Climate Survey ] - Google Docs 

Specific Climate Issues 

What can be done te make the Rutgers philosophydepartment climate more pleasant? 

Demographic Information 

What is your gender? 

Meta Questions 
How well does this surveydo in asking the right questions concerning departmental climate? 

Meta Questions 
How well does this s urveyquantitat[velycapture ygur answers to the questions? 

Meta Questions 
Which questions should this survey add or omit in the future? 

https:~/d~cs~g~~g~e~c~m/spreadsheet~gf~rm ?key=~ApLgL~LJ~v7~dD~xUmh6c~dH~mJRdE9~~k~JMDB~~~ 10/10 



From: 

Sent: 

To: 

Subject: 

Steiner, Niklaus Andreas <nsteiner@unc.edu> 

Friday, October 5, 2012 3:38 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Finn, Kelly Carver <kellyfinn@unc.edu> 

RE: Large lecture class 

Jan, 

We are easer to have bib classes in our buildins. However, we don’t control classroom space between 8-5 so 

you have to make that request to the Resistrar. He knows we want bib classes so mysuess is you’ll set in. 

Thanks also for your quick reply about a meetin8 on openin8 access. Let me check in with Beth-Ann and then 

set back to you on that. 

Have a 8reat weekend. 

Niklaus 

Niklaus Steiner, Ph.D. I Director 

The University of North Carolina at Chapel Hill 

+1 919 962 6855 tel I ~NiklausSte nor I Full CoNtact ©eta Is 

CHECK OUT MY LATEST BOOK: http://amzn.com/0415772990 

From: Boxill, Jan 
Sent: Friday, October 05, 2012 1:03 PM 

To: Steiner, Niklaus Andreas 
C¢: Finn, Kelly Carver 
Subject: Large lecture class 

Hi Niklaus, 
I also have a request. My 400-student class was approved and am looking for a venue to have the class on Tuesdays from 12:20- 
1:45. There are only two suitable venues, and of course, my favorite is the Global Auditorium. Is it possible to book that for such 
a course to have on a regular basis. The course would meet once a week only. 

Our student services director and I are trying to work out details, so any help you can give would be greatly appredatedo 

Also, of course, I am still hoping you will agree to give a lecture near the end of the course, which we can talk about when we 

meet as well. 

Thanks, 

Jan 



From: 

Sent: 

To: 

Subject: 

onbehalfof+j srussell+shaw.ca@manuscriptcentral.com on behalf of 
j srussell@shaw, ca 

Tuesday, October 9, 2012 2:03 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Reminder: Review Overdue - Journal of the Philosophy of Sport 

09-Oct-2012 

Dear Prof. Boxill: 

Recently, you agreed to review Manuscript ID JPS-2012-0049, entitled "Don’t Bring It On: The Case Against Cheerleading as a 
Collegiate Sport." A previous e-mail was sent to you one week ago as a reminder that your review was due. I have yet to receive your 
review of this manuscript. 

Please complete and then submit your review via Manuscript Central - ~:iimc.marmscriptcer~tralt.com/hk ~. 

Do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. John Russell 
Editor in Chief, Journal of the Philosophy of Sport 
jsrussell@shaw.ca 



From: 

Sent: 

To: 

Subject: 

Derek Kusa <dkusa@fundstaff.org> 

Tuesday, October 9, 2012 4:48 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Social change jobs for students 

Hello Professor Boxill, 

My name is Derek, and I’m a Campaign Director with the Fund for the Public Interest, a national non-profit 
organization that runs grassroots campaigns. Right now, we are working on social justice campaigns and have 
iobs available for UNC students. This year in our Chapel Hill office, we’re working with North Carolina PIRG 
on a campaign to get big money out of politics by building support for a constitutional amendment to overturn 
Citizen’ s United. We are currently hiring for several different positions - for campaign staff and for college 
graduates to run our campaign offices year-round. We know that there are many students that are interested in 
this type of work. As a professor in the Philosophy department, you can really help in getting the word out. 
Would you be willing to forward this message to students on your list? Thanks! 

Derek Kusa 
Citizen Outreach Director - Chapel Hill 
The Fund For The Public Interest 
dkusa@fundstaff.org 
(919) 933-9994 

Subject: Jobs for Social Change: Full/Part-Time 

The Fund for the Public Interest is a national non-profit organization that works to build support for progressive 
organizations across the country. 

Currently in our Chapel Hill office, we’re working with North Carolina PIRG to get big money out of politics. 

We have paid positions open on our campaign staff in Chapel Hill. 

As a member of our staff, you will fundraise, build membership for our partner groups, educate and activate 
citizens on pressing issues. You will also have the opportunity to organize press conferences and build 
coalitions with other non-profit organizations. While on staff, you will work on some of the critical issues of 
our time, learn how to effectively generate public support, and increase your understanding of the political 
process. 

- Earn on average $8-$13/hour, working for something you believe in! 
- To find out more about our Chapel Hill office, call 919-933-9994 or al~l~ly now. 

Derek Kusa 
Citizen Outreach Director - Chapel Hill 
The Fund For The Public Interest 
dkusa@fundstaff.org 
(919) 933-9994 



From: 

Sent: 

To: 

Subject: 

Attach: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, October 10, 2012 3:42 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: Ross to Rigsby letter attached 

Rigsby 10.8.12.pdf; ATT00001.htm 

From: Sherryl Kleinman [mailto:SKleinmanl@nc.rr.com] 
Sent: Tuesday, October 09, 2012 6:55 PM 
To: spnc@duke.edu 
Subject: Fwd: Ross to Rigsby letter attached 

My concern is that this will look like representation rather than "input." I think it’s important to keep that 
distinction alive. Also, where is the Staff Advisory Council or the Student Advisory Council? 

........ Original Message ........ 
Subject:Fwd: Rigsby letter attached 

Date:Tue, 9 Oct 2012 13:51:03 +0000 
From:Rigsby, Catherine <RIGSBYC~ecu.edu> 

To: 

FYI, here’s concrete evidence of the new Faculty Advisory Council (a letter from Ross). I hope to have the 
Council Roster filled out by the end of the week. 

Feel free to share, 
Catherine 



The University of North Carolina 
General Administration 

Post Office Box 2688, Chapel Hill, NC 27515-2688 

THOMAS VV. ROSS, President 

Telephone: (919)962-1000 ¯ Fax: (919)845-9695 ¯ E-mail: tomross@northcarolina.edu 

Constituent Universities 

Appalachian State 
University 

East Carolina 
University 

Elizabeth City 

State University 

Fayetteville State 
University 
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Technical State 
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at Chapel Hill 
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North Carolina 
at Charlotte 
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North Carolina 
at Greensboro 

University of 

North Carolina 
at Pembroke 

University of 
North Carolina 
at Wilmington 

University of 

North Carolina 
School of the Arts 

Western Carolina 
University 

Winston-Salem 
State University 

Constituent ltigh School 

North Carolina 
School of Science 
and Mathematics 

An Equal Opportunity/ 

Affirmative Action Employer 

October 8, 2012 

Dr. Catherine Rigsby 
Chair, UNC Faculty Assembly 
Department of Geological Sciences 
East Carolina University 

Greenville, North Carolina 27858 

Dear Dr. Rigsby: 

ThanN you for working with me to establish a framework for engaging UNC faculty 
in the UNC Board of Governors’ strategic planning process for 2013-2018. In 
addition to your active participation as a member of the Advisory Committee on 
Strategic Directions, I am pleased that you or your designee also will attend 
meetings of the Strategic Directions Committee. As you know, the Strategic 
Directions Committee is gathering and synthesizing data and information and 
drafting documents for the Advisory Committee, and it will benefit from your 
perspective and involvement. 

I also appreciate your willingness to create and chair a Faculty Advisory Council to 
help support the work of the Strategic Directions Committee. As we have 
discussed, our mutual goal is for you to provide a conduit for crucial academic input 
into the strategic planning process. To be effective, the Faculty Advisory Council 
should be representative of faculty across the UNC system, with special 
consideration given to the geographic spread of the campuses, as well as the breadth 

of academic disciplines resident within the University. I hope that you will meet 
regularly throughout this process. 

I understand that you are already working closely with my staff to prepare for the 
October 9, 2012, meeting of the Strategic Directions Committee. We will continue 
to provide you and the Faculty Advisory Council advance notice of all meetings, as 
well as access to the Strategic Directions Committee pre- and post-meeting 
materials. As our work moves forward, I know that you will communicate regularly 
with the UNC Faculty Assembly Executive Committee, which will be responsible 
for ensuring effective communications among the Faculty Advisory, Council, the 
Faculty Assembly, and the faculty at large. We will make every effort to make the 
Spangler Center is available to you for Faculty Advisory Council meetings, and, 
when available, we can also offer the use of video- or tele-conference services to 
facilitate full member participation. 





From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Wednesday, October 10, 2012 10:20 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
j amie bartram intro 

UDay Bartramlntro.docx 

Jan Boxill 
Chair of the Faculty 
Director, Parr Center for Ethics 
Master Lecturer, Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
Office Phone: 919-962-3317 
Mobile Phone: 919-270-6815 

" Nothing is so firmly believed as what we least know. " 
-- Michel De Montaigne 



University Day 2012 
Introduction - Keynote Speaker 
Jan Boxill 

It is my honor to introduce our speaker today, our colleague Jamie Bartram, director of 

the Water Institute at the University of North Carolina at Chapel Hill, and Don and 

Jennifer Holzworth Distinguished Professor of Environmental Sciences and Engineering 

at the Gillings School of Global Public Health. 

Dr. Bartram came to UNC from the World Health Organization, where he was 
Coordinator of the Water, Sanitation, Hygiene and Health Programme, and where he led 
reform of international monitoring and standard-setting activities for which he received 
international recognition for leadership in evidence based policy and good practice. 

In his extensive career, Dr. Bartram has worked on various aspects of the connections 

between water and health -- including technologies for urban sanitation renewal; 

management systems for drinking-water safety and rural drinking-water supply; water 

scarcity and climate change; and more. 

Dr. Bartram holds degrees in microbiology and environmental and public health from the 

University of Surrey in his native country of Great Britain. In his more than 20 years of 

work on issues related to environment and health and water supply and sanitation, he has 

worked in over 65 countries and is conversant in several languages. 

In his short time here in Chapel Hill, Dr. Bartram has been very active, setting up the 

Water Institute and serving as co-director of the University-wide academic theme, Water 

in Our World, with Senior Associate Dean Terry Rhodes. He is still learning "Southern," 

but let’s give him a warm Southern welcome! 



From: 

Sent: 

To: 

Cc: 

Subject: 

McGowan, John <jpm@email.unc.edu> 

Thursday, October 11, 2012 9:39 AM 

All IAH Faculty and Leadership Fellows <iahcommunications@listserv.unc.edu> 

Rob Kramer (rob@kramerleadership.com) 

[iahcommunications] ALP Convocation Event -- Coaching 

Dear Fellows, 

Unleashing capacity, expanding ownership, and improving acuity in others is called coaching. As each of you has 

experienced, effectively navigating the challenges of leadership today requires University faculty to identify and leverage 

the contributions of colleagues, administrators, students and staff. Often, this involves helping others discover and 

develop untapped potential, and assume increased responsibility and accountability. 

In this session, Rob Kramer will share the skills and strategies to incorporate the coaching role informally, as part of your 

everyday routine. He will also foster discussion to help us collectively examine the faculty role of "coach" in today’s 

changing University. 

Please join your ALP colleagues for this conversation on Wednesday, November 14th at 3:00pro in the University Room 

of Hyde Hall. Wine and hors d’oeuvres will be available. 

No RSVP is necessary, but please contact Jeanine Simmons at jeanine.simmons@unc.edu if you have any questions. 

Best, 
John 

John McGowan 

Director, Institute for the Arts and Humanities 



From: 

Sent: 

To: 

Subject: 

Muller, Eric L <emuller@email.unc.edu> 

Thursday, October 11, 2012 12:31 PM 

Muller, Eric L <emuller@email.unc.edu> 
Survey results: faculty views on general-purpose classrooms 

Dear Colleagues, 

Last spring many of you were invited by the Provost to complete a survey on the University’s general purpose 

classrooms. Instructors were asked about the criteria most important to them when selecting a classroom, their access 

to appropriate classroom facilities, their attitudes about different classroom designs and technologies, and their 

suggestions for improving classrooms at Carolina. 

The Center for Faculty Excellence (CFE) was asked to take the lead on compiling and reporting the survey findings. We 

invite you to download the survey reports under CFE Reports (http://cfe.unc.edu/reports) or directly through the 

following links: 

¯ 2012 Classrooms Survey, Executive Summary of Findings 

¯ 2012 Classrooms Survey, Full Report 

Faculty members were forthcoming with their comments about a wide range of classroom issues. These sample 

comments provide some sense of faculty interest in this area: 

"Too many classrooms have no natural light; lack of natural fight absolutely hampers student attention and 

learning. " 

Associate Professor, Classics 

"One of the best additions: small adjacent spaces so discussions can continue after class---important if another 

class immediately follows." 

Professor, Religious Studies 

"In general, I feel the rooms are over-stuffed with seats. The presumption is that students will sit in rows, but this 

is not always the wag we teach." 

Assistant Professor, Romance Languages and Literatures 

The survey findings were recently presented to the Classroom Policy and Steering Committee (CPSC). As a member of 

this committee, I can assure you that those results are already having an impact on discussions about classroom 

renovation priorities and scheduling policies. 

Since many of you did not have a chance to participate in the survey, we have also created a blog where you can share 

your own thoughts about the reports or any aspects of the University’s classrooms. Those comments will also be shared 

with the CPSC. You can access the blog and comment at: http://classrooms2012survey.web.unc.edu/ 

Thanks again to those of you who took the time to complete the survey. 

Eric L. Muller 

Dan K. Moore Distinguished Professor 

UNC School of Law 

CB#3380 

Chapel Hill, NC 27599 

(919) 962-7067 

-and- 



Director, Center for Faculty Excellence 

316 Wilson Library 

University of North C;arolina at C;hapel Hill 

(2hapel Hill, N(2 27599 

(919) 962-9968 



From: 

Sent: 

To: 

Subject: 

Demore, Nancy <nancy_demore@med.unc.edu> 

Saturday, October 13, 2012 8:51 PM 

statusofwomen@sakai.unc.edu 
RE: COSOW 

I realized the attachment with the powepoint slide come through at the bottom of the message. This is updated from 
what I sent Thursday. 

From: Demore, Nancy [nancy_demore@med.unc.edu] 
Sent: Saturday, October 13, 2012 8:47 PM 
To: statusofwomen @sakai.unc.edu 
Subject: COSOW 

Hi Folks, 
I have asked Anne to post a power point slide for the school of medicine data, it seems that I can’t send an attachment to 
the list serve. It turns out it is very easy to compile the data. I want to walk you through what I did, in hopes that we can 
do the same thing for the other schools. 
First, I took the whole data base and sorted by female and male, and divided the spreadsheets in half. The first slide 
shows the total number of men and women, and the proportion that are full time and part time. 
Next, I sorted by academic rank, and wrote down the numbers for clinical instructor, Assistant Professor, Associate 
Professor, and Professor. I then calculated the percent for each for men and women and show this in a bar graph. I also 
used a separate column for distinguished professors. 
Next I did a slide on tenure track and reported percentages for men and women for tenure, on tenure track, not on 
tenure track. 
That is the only data I took from the Excel file, and we could standardize collecting this basic information. I then went to 
school of medicine website and went to Departments section. I looked at the website for each Department and Center 
and determined how many were women or me. I then did a few divisions (medicine, surgery, ob/gyn, anesthesia) and 
collected data on Division Chiefs. I think how people do this for each individual school will vary by the school. 
I’m sorry again that I could not meet on Friday, I know that throws us a bit behind schedule. Could we communicate by 
e-mail as to what schools each of you want to take on? I would like to see if we can come up with the data if possible for 
the next meeting. As I mentioned, this search is pretty easy. I think the hard part is going to be coming up with action 
plans of what we recommend to improve promotion of women. 
Please let me know your thoughts on the process. 
Thanks, 
Nancy 

[see attachment: "Academic Rank.pptx", size: 162042 bytes] 

Attachments: 

Academic Rank.~ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:iisakai.unc.edui~) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:i/sakai.unc.edui~) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Monday, October 15, 2012 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: College, Reinvented: a Special Report 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Monday October 15, 2012 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

College, Reinvented: a Special Report 

What If There Were 2 Tracks for the Faculty? 
Let most faculty members skip the Ph.D. and the tenure track, and concentrate on teaching. 

What if Some For=Profits 
Became Low=Profits? 
A new business model could 
make it easier for proprietary 

colleges to de-emphasize profits for the sake 
of their academic missions. 

What If Colleges Were Run by Co= 
Presidents? 
The job is a time suck, and few individuals 
have all the skills that faculty, students, 
trustees, and donors demand. 

Commentary: What If We Started School 
at Age 3, and Got Rid of 12th Grade? 
The new and improved public-school 
system would begin with preschool and 
conclude with zzth grade. 

Read 15 Ways to Build a Better College 

More News 

In Memoriam 
William Friday, ’Grandfather’ of North Carolina System, Dies at 92 
B!) Jack Stripling 
Mr. Friday, who was president of the University of North Carolina for 30 years, 
had a reputation that transcended the halls of academe. 

’It Was Just Work, and Giving Back’: William C. Friday Reflects 

Leadership 

Nancy Cantor to Resign as Syracuse UPs Chancellor in 2014 
B!1 Jack Stripling 
She helped revitalize Syracuse’s surrounding community and raise more than Sz-billion, but 



critics said the university’s prestige has suffered. 

In Brief 
Connecticut’s Higher=Education Chief Resigns Amid Controversy Over Pay Raises 

Stephen Baleh, Advocate of Western Civilization, Finds a Home for His Ideas at Texas Teeh 

Too Conservative for Law School? Trial Begins Monday in U. of Iowa Bias Case 

Uo of Wyoming Sped Up Removal of Anti-Coal Artwork, Records Show 

2012 Nobel in Economies to Be Announced Today 

Canadian Colleges Strut Their Gangnam Style 

Views 

The Chronicle Review 

Why I Resigned the Patemo Chair 
By Michael B~rub~ 
It was the Paterno Family Professorship in Literature. That’s all you need to know, 
right? No. In fact, much of what you think you know is wrong. 

Next 

The Worrying Rise o{ Double Majors 
They’re especially popular at elite colleges. 
Are students hedging their bets and 
working harder, asks Jeff Selingo, or have 
major requirements become too easy? 

The Conversation 

Universities Are Vast Copy Machinesm 
and That’s a Good Thing 
A central function of universities has always 
been copying and preserving works of art 
and science and making them available. A 
digital library’s win in court just confirms it, 
writes Siva Vaidhyanathan. 

Lingua Franca 

Malarkey, or the New Loose Talk 
Lucy Ferriss examines the term and its 
relationship to another one: "lie." 

Advice 

An Academic in America 

it’S Your Duty to Be Miserable! 
By William Panapacker 
How productive have I been this day? How can I write more tomorrow? Will 
anyone hire me? Do I deserve to be in academe at all? 

On Hiring 

Do You Want to Be Right, or Do You Want to Be Employed? 
A human-resources expert considers whether it’s better to stand up for yourself or 
keep your job when faced with an insufferable boss. 

Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II Aas & Letters Daily 

Announcements 



Local to D.C.? Own a Smartphone? 
If you live or work near Washington, D.C., and own a smartphone, sign up to test mobile web 
sites for The Chronicle. A test session takes about one hour; all sessions take place in our D.C. 
office. Each participant will receive a $25 gift certificate to Amazon. Interested? Let us know a 
bit about you by completing this short questionnaire. We’ll invite you to a session when we 
have a test scheduled that needs the perspective of someone like you. 

2012 Online Learning Report 
The Chronicle’s recently released special report "Online Learning" examines the phenomenon 
of massive open online courses, or MOOC’s, and the hype, hope, and questions that surround 
them. Learn from pioneers, converts, skeptics, and the undecided on how, for better or worse, 
"MOOC mania" is changing online learning at an irrepressible pace. Buy your copy now. 

The Chronicle’s 2012 Digital Campus Microsite 
The Chronicle’s 9o12 Digital Campus Microsite has the latest trends, news, information, and 
commentary on how to advance your institution’s virtual footprint. Download case studies, 
white papers, and articles from leading technology companies that are working with 
institutions around the world to help them advance digital learning on their campuses. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2012 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

sgbarber@email.unc.edu 

Monday, October 15, 2012 8:19 AM 

Academic Plan Steering Committee Meeting Agenda 10-15-12 

To: Undisclosed Recipients 

From: Stephen Barber 

All, 

The agenda for today’s Academic Plan Steering Committee meeting at 11 AM in Steele Building Conference 
Room 3020 at 11 AM is attached. Additionally, a draft document containing a proposed list of Implementation 
Guidelines is included that will be discussed during this morning’s meeting as well. If anyone has any questions, 
feel free to let me know. Thanks so much! 

Best Regards, 

Stephen Barber 

DRAFT_/\P~ 2Im~lemematior~__Guidelir~es. docx 
AP Steering Committee Meetin~er~da 10-15-12.docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Academic Plan Steering Committee" site. To reply to this message click this link to access Messages for this 
site: Academic P~ar~ Steering Corr~mittee. 



From: 

Sent: 

To: 

Subject: 

McCoy, Portia <portia_mccoy@med.unc.edu> 

Wednesday, October 17, 2012 2:43 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Animal ethics 

Jan, 

Here is the link to Dr. Heenan’s powerpoint/pdf on animal ethics and RCR 

http://research.unc.edu/ccm/gr~ups/pub~ic/@research/@iacuc/d~cuments/c~ntent/ccm3 036034.pdf 

Her contact information can be is: 
Office: 9~.9-966-5569 
E-mail: tracy heenan@med.unc.edu 

If I can be of additional help, let me know, 

Portia 



From: 

Sent: 

To: 

Subject: 

Janet Fink <j sfink@isenberg.umass.edu> 

Monday, October 22, 2012 3:14 PM 

jmax@temple.edu; Boxill, Jan <JMBOXlLL@email.unc.edu> 
reviews 

Just a friendly reminder that I’d like the reviews of the abstracts by October 30. If you happen to get them sooner, that’s 

great. 

Janet 

Janet S. Fink, Ph.D. 

Associate Professor 

Mark H. McCormack Department of Sport Management 

Isenberg School of Management 

413-545-7602 

isfink@isenberg.u mass.edu 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Monday, October 22, 2012 3:36 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Fanfani, Katie <kfanfani@email.unc.edu> 
NC HSEB t shirts 

Do we have ideas on what they should say/look like? Looks like we can get colored t-shirts with one color printed on 

them for about 55 each...so putting multi colors (like the NHSEB logo) on them might be too much. 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



The Martin Luther King, Jr. Scholarships 

Selection Guidelines 

Each year a committee comprised of representatives from the Office of Diversity and 

Multicultural Affairs, the Department of African and Afro-American Studies, the Black Student 

Movement, the office of Student Government, the Center for Public Service, the Division of Student 

Affairs, the Carolina Union, and the Campus Y solicit campus-wide nominations for the Martin Luther 

King, Jr. Scholarships. The committee solicits applicants from faculty, staff and student organizations. 

After reviewing all nominees’ credentials, the committee shall select one first place winner, 

who shall receive a $1500 scholarship, and two runner-up candidates who shall each receive $1000 

scholarships. The committee shall make this determination prior to the close of the fall term prior to the 

year for which the scholarships are to be granted. 

The Scholarships are open to all juniors at the University of North Carolina at Chapel Hill. 

Any junior may apply without regard to race/color, disability, religion, political affiliation, national origin, 

creed, sex, sexual orientation, gender identity, or gender expression, whose public and private 

community activities demonstrate a commitment to improving the quality of life of our community and 

campus. The awards are given annually to students who, as judged by the MLK, Jr. Scholarship 

Committee, best exemplify Dr. King’s commitment to our society. Nominees are judged on the basis of 

the activities and contributions that demonstrate their commitment to civil/human rights and their desire 

to improve the quality of life of all members of University community. Nominees are also judged on the 

ability to achieve and excel academically. 

Upon receiving the name of the nominee from the Scholarship Committee, the 

Student Aid Office shall verify that the recipient is duly enrolled as a student at the time he/she receives 

the award and make the Scholarship Award to the recipient at the beginning of his/her senior year. 



NOMINATION FORM 
UNC-Chapel Hill MLK Scholarship 

Part I: 
Nominator Contact Information 

Name: 

Title (optional): 

Campus Address: 

Email Address: 

Part I1: 
Nominee Information 

Name: 

Sex: M F 

Major: 

Cumulative GPA: 

Email Address (if known): 

Local phone number (if known): 



Part II1: 
Campus/Community Involvement: Please use this space and any additional sheets of paper to describe 
to the scholarship committee the activities/involvements that makes the nominee worthy of consideration 
for the Martin Luther King Jr. Scholarship (Please see attached guidelines). 

Download form at: http://www.unc.edu/diversity/community/mlkscholarship.html 

Aft Nominations must be received by Monday, OCTOBER 29th, 2012 at 5:00 PM 

Applications may be turned in to Room 07 South Bldg. or mailed to: 

Mariah Street 
The MLK, Jr. Scholarship Committee 
Diversity and Multicultural Affairs 
CB# 9125, 07 South Building 
UNC Campus 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Tuesday, October 23, 2012 3:13 PM 

facultyathletics@sakai.unc, edu 

Joy Renner - Important input needed 

Good afternoon! 

Please take a few moments when you can this week to review the proposed survey questions for the Student Athlete 

Experience from Vince Ille. The process and mechanics of administering the survey are still being developed and will be 

presented at our November FAC meeting. We would like to have a final "draft" completed prior to the November meeting so 

please send your comments directly to Vince (.ille@email.unc.edu) and copy me. Later there will be postings related to our 

discussion in November of the role FAC will play in assessing the student athlete. 

The timeline is to have this survey completed by the end of the month so it can go into production early November for use in 

December with our fall graduating student athletes. 

Thank you for your time and attention to this review task. We are being asked for faculty input so let’s do not miss the 

opportunity. 

Joy 

Joy J. Rennet, M.A., RT(R), FAEIRS 

Assodate Professor and Director 

University of North Carolina at Chapel Hill 

School of Medicine 

CB #7130 UNC-CH Bondurant Hall 

321-A South Columbia St. 

Chapel Hill, NC 27599-7::[30 

919-966-5147Desk 

919-357-4586 Cell 

919-966-6951 Fax 

-CONFIDENTIALITY NOTICE: This e-mall message, including attachments, [f any, is intended only for the -person or entity to which it is 

addressed and may contain confidential and/or privileged material. Any ---unauthorized review, use, disclosure or distribution is 

prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original message. 

may be disclosed to third parties by am authorized state official (NCG$, oh, %32), Student educationaB records 
are subject to FERPA, 

[see attachment: "UNC SA Exit Survey REVISED DRAFT 10 21 2012.docx", size: 45571 bytes] 

Attachments: 

UNC SA Exit Survey REVISED DRAFT 10 21 2012.docx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Athletics Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Finn, Kelly Carver <kellyfinn@unc.edu> 

Thursday, October 25, 2012 2:12 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Book for 562 

Hi Jan, 
Please send me the book order for your new course by tomorrow, if possible. And if you would like me to 

change the description that is currently on our website, let me know. 

Thankyou! 

Kelly C. Finn 

Student Services Coordinator 

Department of Philosophy 

University of North Carolina at Chapel Hill 

101 Caldwell Hall, CB 3125 

Chapel Hill, NC 27599-3125 

kellyfinn@unc.edu 

T: 919.962.7291 

F: 919.843.3929 



From: 

Sent: 

To: 

Subject: 

Dana Gelin <dgelin@uncaa.unc.edu> 

Thursday, October 25, 2012 3:11 PM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Salyer, Sherry L <salyer@email.unc.edu> 

ACC FH 

Hi Jan and Sherry, 
As the ACC Tournament bears down on us, I wanted to check on your availability for the five games. Here’s 
the schedule: 
http : //www. theacc, com/championships/acc-/ie ld-hocke v-c hampionship.html 
(basically: 1/3:30 on Thurs and Fri, 1 on Sunday) 
I’ll have passes and credentials for you. 
When you get a chance, please let me know. 
Thanks! 
-- Dana 

Dana Gelin 
Associate Director of Athletic Communications 
Coordinator of Career Development for Student-Athletes 
University of North Carolina 
P.O. Box 2126 
Chapel Hill, NC 27515 

(919) 962-0083 
dgelin@uncaa.unc, edu 
www,goheels corn 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Charlene Weaving <cweaving@STFX.CA> 

Friday, October 26, 2012 9:36 AM 

SPORTPHIL@JISCMAIL.AC.UK 

IAPS October 2012 Newsletter available 

The October 2012 newsletter: 

http://iaps.net/newsletter/ 



From: 

Sent: 

To: 

Subject: 

Bickford, Donna M <dbickford@unc.edu> 

Friday, October 26, 2012 3:05 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: research ethics workshop 

HiJan" 

Just checking in to follow up about this possibility - 

Thanks! 

Donna 

From: Bickford, Donna M 
Sent: Friday, September 28, 2012 10:55 AM 
To: Boxill, Jan 
Subject: research ethics 

Hi Jan! I just wanted to follow up with you about the possibility of scheduling a lunch and learn or a late afternoon 

presentation on research ethics and human subjects research, with someone (probably Tim Kuhn) adding a brief bit 

about the IRB process. I’d love to do this in February of the spring semester if you’re able/willing/interested - 

Great to see you last night. 

Donna 

Donna M. Bickford, Ph.D. 

Associate Director, Office for Undergraduate Research 

University of North Carolina at Chapel Hill 

220 Graham Memorial 

CB2800 

Chapel Hill, NC 27599-2800 

O: 919-843-7790 

F: 919-962-1548 

dbickford@unc.edu 

www.u nc.edu/depts/ou r 

Where will your curiosity lead you? 



From: 

Sent: 

To: 

Subject: 

Sanford, Timothy R. <tim_sanford@unc.edu> 

Monday, October 29, 2012 10:52 AM 

The isfaculty mailing list <isfaculty@listserv.unc.edu> 
[isfaculty] FW: FORMAL NOTICE: Blackboard shutdown on December 31, 2012 

SPC Online Instructors - 
As the message below states, Blackboard will disappear on December 31. If you have any materials in Blackboard that you wish to 
save, follow the instructions to make sure you’ll have those materials come the dawn of the New Year on January 1. 
Thanks ! 

Tim 

..... Original Message ..... 
From: nobody@notify.unc.edu [mailto:~aobod~);r~otifv.anc.eda] On Behalf Of no_reply@unc.edu 
Sent: Thursday, October 25, 2012 8:18 PM 
To: Sanford, Timothy R. 
Subject: FORMAL NOTICE: Blackboard shutdown on December 31, 2012 

Blackboard will be shut down on December 31, 2012. After this date, Blackboard content will be inaccessible. Instructors who wish to 
preserve their uploaded course files should extract materials prior to the shutdown date. For detailed instructions, see the "Later is 
NOW" 

link available from ~s:i#olackboard.ur~c.ed~. 

Blackboard is being replaced by Sakai, an open source collaboration and learning environment. To learn more, visit 
h~ ~ps :/isakai.~mc.ed~. 

For more information, please contact: 
Kim Eke, ITS-Teaching and Learning 
919-445-9472 kim_eke@unc.edu 

This email is sponsored by: ITS-Teaching and Learning 

--- You are currently subscribed to isfaculty as: jmboxill@email.unc.edu. To unsubscribe send a blank 
email to leave-32358120-713456.c87339c89d943faf3572e4410f3dcc84@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Wilkinson, Patti D <patti_wilkinson@unc.edu> 

Monday, October 29, 2012 1:48 PM 

ADV Dev Officers-All <ADV Dev.Officers-All@ad.unc.edu>; Rimer, Barbara K 
<brim~r@unc.edu>; McDiarmid, Bill <bmcd@email.unc.edu>; Blanchard, Lynn White 

<blanchard@unc.edu>; Blouin, Bob <Bob_Blouin@unc.edu>; Boger, Jack 
<j cboger@email.unc.edu>; Boyette, Todd R <tboy@email.unc.edu>; Carney, Bruce 
William <bruce@unc.edu>; Bruce, Rob <rgbruce@email.unc.edu>; Clayton, Taffye 
Benson <taffye@unc.edu>; Cunningham, Bubba <bubbac@email.unc.edu>; Earp, 
Shelton <shelton_earp@med.unc.edu>; Kang, Emil <emil_kang@unc.edu>; Farmer, 
Stephen M <sfarmer@admissions.unc.edu>; Gil, Karen M <kgil@email.unc.edu>; 
Watson, Harry L. <hwatson@email.unc.edu>; Hertel, Amy Locklear 
<Amy_Hertel@unc.edu>; Hurt, Christi <christihurt@unc.edu>; Dean, James W Jr 
<james_dean@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Jenkins, Carol G 
<carol_jenkins@unc.edu>; Templeton, Joe <joetemp@unc.edu>; Jordan, Joseph F 
<jfjordan@email.unc.edu>; Kass, Emily S. <emily_kass@unc.edu>; King, Susan 
Robinson <kingsr@email.unc.edu>; Swanson, Kristen M <swansok@email.unc.edu>; 
Band, Lawrence E <lband@email.unc.edu>; Strohm, Leslie Chambers 
<strohm@email.unc.edu>; Marchionini, Gary <gary@ils.unc.edu>; Matson, Steve 

<smatson@bio.unc.edu>; Michalak, Sarah C <smichala@email.unc.edu>; Odom, 
Samuel L Jr <slodom@unc.edu>; Ort, Shirley A <sao@unc.edu>; White, Peter S 
<peter.white@unc.edu>; Richman, Jack M <jrichman@email.unc.edu>; Smith, Mike R. 
<msmith@sog.unc.edu>; Strauss, Ronald P. <ron_strauss@unc.edu>; Tresolini, Carol P 
<carol_tresolini@med.unc.edu>; Weintraub, Jane <jane201 l@email.unc.edu>; Roper, 
William L <william_roper@med.unc.edu>; Yopp, Jan Johnson <j an~vopp@unc.edu> 

Douglas, Linda Brown <linda_douglas@unc.edu> 

Nominations for UNC Board of Visitors 

In early October, we celebrated a record attendance for our Fall Board of Visitors’ Meeting with 81% of the membership 

participating. Our members are enthusiastic and want to be involved as Carolina continues its push to become the 

nation’s best public university. If you know of an alumnus or friend of the University who would be a valuable 

contributor to our Board of Visitors, please consider submitting their name for nomination to the Class of 2017. 

Members serve a term of four years with this class term beginning July 1, 2013 and ending June 30, 2017. There are two 

meetings of the full board and committees each year, generally in October and April. Additional information on our 
current membership, committees, and past meeting content can be found on the Board of Visitors’ webpage at 

www.unc.edu/bov. 

Nominations are being accepted for the Class of 2017 until early January 2013. Please provide us with the nominee’s full 

name, city/state, and your reasons for the nomination. When available, we prefer to have the nominee’s UNC personal 

identification number (PID). If you have any questions regarding the Board of Visitors or the nomination process, please 

feel free to contact us. 

Patti Wilkinson 

Committee Administrator 

UNC Board of Visitors 

210 Pittsboro Street, CB #6210 

Chapel Hill, NC 27599-6210 

919-843-4747 

Patti wilkinson(~unc.edu 

Linda Douglas 



Director, Community Relations 

919-843-9393 

Linda douglas@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lugo, Gabriel <lugo@uncw.edu> 

Monday, October 29, 2012 3:03 PM 

Lugo, Gabriel <lugo@uncw.edu>; ’Green, David A’ <dgreen@NCCU.EDU>; ’Andy 
Koch’ <kocham@appstate.edu>; ’Brian Sims’ <bcsims@ncat.edu>; ’Dale Pollock’ 
<pollockd@uncsa.edu>; ’Dimitri Argyropoulos’ <dsargyro@ncsu.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; ’Linda Wilson-James’ <wilson-j ones@uncfsu.edu>; 
’Mary Jean Ronan Herzog’ <mherzog@wcu.edu>; ’Melissa Burchard’ 
<mburchar@unca.edu>; ’Patti Sink’ <psink@uncg.edu>; ’Ralph Scott’ <scottr@ecu.edu>; 
’Stella Anderson’ <andersnse@appstate.edu>; ’Susan C. Staub’ <staubsc@appstate.edu>; 
’Susan Cannata’ <cannata@uncp.edu> 

’Rigsby, Catherine’ <RIGSBYC@ecu.edu> 

RE: Faculty Governance Committee 

.."Also included is my small attempt to clarify that our policies do not contravene the Code and the response of President Ross." 

Sorry, here it is 

..... Original Message ..... 
From: Tom Ross [mailto:tomross~nor~hcarolina.ed~] 
Sent: Sunday, October 28, 2012 12:04 PM 
To: Lugo, Gabriel 
Cc: Reeves, Jimmy; 2BFit; Reilly, Colleen A.; Patterson, Laurie; Rigsby, Catherine; Miller, Gary L. 
Subject: RE: FA trip 

Gabriel, 

If what you have said is that the faculty has an advisory rule on program creation and discontinuation with the authority ultimately 
residing with the BOG, we are on the same page and that is what I was trying to convey, ff I conveyed a different impression, it was 

unintended. 

Thanks, 

Tom 

Thomas W. Ross 
President 
University of North Carolina 
PO Box 2688 
Chapel Hill, NC 27515-2688 
(919) 962-9000 
(919) 843-9695 - Fax 
tomross@northcaroliua.edu 

..... Original Message ..... 
From: Lugo, Gabriel [ ncw.edt~] 
Sent: Saturday, October 27, 2012 6:12 AM 
To: Tom Ross 
Cc: Lugo, Gabriel; Reeves, Jimmy; 2BFit; Reilly, Colleen A.; Patterson, Laurie; Rigsby, Catherine; Miller, Gary L. 
Subject: RE: FA trip 

President Ross, 

On behalf of UNCW, I would like to express once again our appreciation for addressing the concerns about the strategic planning 
process and the resolution on shared governance. 

In regards to the latter, we all agree with your wise judgment that your reaffirmation of the shared governance should be maintained at 
the level stated by the Code, but I will respectfully disagree that the article alluded in your discussion contravenes the authority 
extended by the Code. 



The local implementation of shared governance at each particular institution and all the authority thereby extended to the faculty, from 
creation of programs to establishing drop-add and admission policies, is all of an advisory capacity, as it is understood that the 
Chancellor has the ultimate executive authority at the institutional level and the BOG at the system level. 

I know this is all clear to you, but I just wanted to mention it, as there was considerable discussion at the governance committee on the 
"apparent" contradictions of the FA Standards of Shared Governance with the Code. A good example here is illustrated by Academics 
First. 

Kind regards, 
gabriel 

Gabriel Lugo, PhD. 
President of Faculty Senate 
Department of Mathematics and Statistics 
UNCW 
601 South College Road 
Wilmington, NC 28403 
(910) 962-3246 
lugo@uncw.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sengupta, Sohini <sengups@unc.edu> 

Tuesday, October 30, 2012 1:58 PM 

Muller, Eric L <emuller@email.unc.edu> 

Sengupta, Sohini <sengups@unc.edu>; Bienvenu, Trisha <trisha@email.unc.edu>; 
Boxill, Jan <JMBOXlLL@email.unc.edu> 

feedback form for 1 st candidate 

Hi Eric--I am happy to send out the feedback form through Qualtrics to individuals who participated in the interview 

process today. I just need the list of everyone to do so... 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Subject: 

Strauss, Ronald P. <ron_strauss@unc.edu> 

Wednesday, October 31, 2012 11:21 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: Visiting Scholar Position: Zuzana Simoniova Cmelikova Visiting International 
Scholar in Leadership and Ethics (2013-14) 

Jan - Any ideas? - Ron 

Ronald P. Strauss, DMD, PhD 
Executive Vice Provost amd Chief International Officer 
University of North Carolina at Chapel Hill 
104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000 
(919) 962-4510; ronstrauss@unc.edu 

From: Hoff, Joe [mailto:jhoff@richmond.edu] 
Sent: Wednesday, October 31, 2012 10:09 AM 
To: aieamembers@duke.edu 
Cc: Nock, Nancy 
Subject: Visiting Scholar Position: Zuzana Simoniova Cmelikova Visiting International Scholar in Leadership and Ethics 
(2013-14) 

Dear Colleagues, 

Please encourage your international colleagues to apply for the fol!owing Visiting Scholar position: 

Position description: 
Zuzana Simoniova Cmelikova Visiting International Scholar in Leadership and Ethics (2013-14) 

The Jepson School of Leadership Studies is accepting applications for the position of Zuzana Simoniova 
Cmelikova Visiting International Scholar in Leadership and Ethics for 2013-14, a one-year visiting position. This 
program, made possible by a generous gift from the Ukrop family, is designed to give visiting scholars who have 
extensive international experience the opportunity to develop courses, to design programs, or to conduct research 
on leadership ethics. 
Visiting international scholars may be new Ph.D.’s or experienced scholars who hold a Ph.D. in an academic 
area related to the study of leadership and ethics. Scholars from newly formed democracies are encouraged to 
apply. Applicants should explain in a cover letter how their research, teaching, and future plans relate to the 
scholarship that they would pursue as a visitor at Jepson. 
The Visiting International Scholar will be in residence at the University of Richmond for the academic year in 
order to pursue his or her own advanced research related to leadership and ethics. They will also give some 
presentations related to their research and/or issues related to leadership in their country. Successful applicants 
will receive a research stipend. 
Candidates should send applications electronically to https://www.uriobs.org/and include a letter of application, 
a curriculum vita, a one-page research plan, a writing sample and contact information for three letters of 
reference. Review of applications will begin on December 1 and continue until the position is filled. Inquiries 
may be directed to Nancy Nock, International and Grant-Funded Programs Coordinator, Jepson School of 
Leadership Studies, nnock@richmond.edu. 
The University of Richmond is committed to developing a diverse workforce and student body and to supporting 
an inclusive campus community. 
Best regards, 

Nanctj D. Nock 

International and Grant~unded Prosrams Coordinator 
Jepson School o~ Leadership Stnches 



Joe Hoff, Ph.D. 
Associate Dean of International Education, Coordinator of Culture and Languages Across the Curriculum (C-LAC) 

28 Westhampton Wa~ 

Carole Weinstein international Center, Suite :~03 

Universib~.~ of Richmond 

Richmond~ VA 23:~73 

tel. (804)287-:~802, fax (804)287-8904 

e-mail: jhoff@richmond.edu 

OIE: http://international.richmond.edu 



From: 

Sent: 

To: 

Subject: 

Larry Ledgerwood <larry@lifetrack-services.com> 

Wednesday, October 31, 2012 12:14 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

As fall sports end, season-ending surveys help as you evaluate, review, & set goals 

Success! 

As fall sports end, there is no better time to gather feedback from athletes regarding their 
experience throughout the season. Our customized survey has been successfully implemented 
the postsecondary (university & community college), high school, and middle school levels. The 
survey allows you to focus questions specific to your program. Once administered with your 
athletes (paper or online), simply return to LifeTrack for compilation and reporting. See 
responses for the entire season as well as by sport. Document the many positive experiences to 
use when needed as well as idenify areas to improve or set goals with for each program. 

View our presentation: ~:/h~#.~#.~#Jif÷trackoservicesocom@resent athbt÷/?sn=£&r~s=n 

or explore on your own: http:flwww.lifetrack-services.com/athletics.cfm 

Tiered pricing offers savings to schools of all sizes. 

Survey all athletes from every sport or pilot the program with a smaller group. The best source 
of data is to survey all athletes every year so trends, changes, and improvements can be 
identified, but some rotate the survey doing one season each year, or selecting a sport or two 
(usually a boys and girls) to survey. 

We also complete Title IX Interest Surveys. Learn more at: ~://wwwJifetracko 
serviceSoCOm/titbixocfm. 

Act now. Don’t let another season end without the valuable data from those participating. 

Sincerely, 

Larry Ledgerwood, CEO 
LifeTrack Services, Inc. 
1271 Port Drive 
Clarkston, WA 99403 

1-800-738-6466 
!a[r~lifetrackoservices.com 



Sent 

If you prefer not to receive 

futu~e e mails of ths type 

click here 

Sent By: 

1271 Po~t D~qve 

Clarkston WA 99403 

U.S,A, 

To view as a web page click here, 



From: 

Sent: 

To: 

Cc: 

Subject: 

English, Adam <englisha@campbell.edu> 

Thursday, November 1, 2012 9:07 AM 

Schaefer, Adam R <adschaef@email.unc.edu>; Vandergriff, Kenneth 
<vandergriffk@campbell. edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: North Carolina High School Ethics Bowl 

Adam, 
What are the details? In particular, how long will the event on Sat, Nov 17 last? Some on our team might want to 

moderate/judge, but it would help to give them a time-frame. 

Thanks for thinking of us at Campbell. 

Adam ¢. English 

Associate Professor of Theology and Philosophy 

Department of Religion and Philosophy 

Campbell University 

P.O. Box 1029 

Buies Creek, NC 27506 

From: Schaefer, Adam R [mailto:adschaef@email.unc.edu] 
Sent: Wednesday, October 31, 2012 2:39 PM 
To: English, Adam; Vandergriff, Kenneth 
Cc: Boxill, Jan 
Subject: North Carolina High School Ethics Bowl 

Dear Drs. English and Vandergriff, 

I work with Jan Boxill at the Parr Center for Ethics at UNC-CH, and we’ve established a successful high school ethics bowl 

program here that is expanding pretty rapidly. I’m writing for a couple reasons...to see if you and/or any of the 

members of your IEB team might be interested in being judges or helping out at the November 17th NC High School 

Ethics Bowl here in Chapel Hill, and secondly to see if you might be interested in speaking with us in Baltimore about the 

HSEB in North Carolina generally? 

Best, 
Adam Schaefer 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Jenny Rogers <Jenny.Rogers@chronicle.com> 

Thursday, November 1, 2012 11:50 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Add/drop and full classes 

HiJan, 

I’m writing from The Chronicle of Higher Education. I’m working on a piece on what’s happening with add/drop/waitlists 

for course registration as classes at universities become fuller. I noticed a piece in The Daily Tar Heel 

(http://www.dai~ytarhee~.c~m/artic~e/2~12/~8/c~urse-~vercr~wding-pushing-the-~imit) that touched on the topic. I’d 

love to get your thoughts on what you’re seeing at UNC and whether it’s a topic faculty are discussing. Is there a time 

you’d be available to talk by phone? 

Thanks, 

Jenny Rogers 

The Chronicle of Higher Education 

202-466-1728 

Jenny.Rogers@chronicle.com 



From: 

Sent: 

To: 

Cc: 

Subject: 

Willis, Rachel <Rachel.Willis@unc.edu> 

Thursday, November 1, 2012 2:01 PM 

Turner, Katie <katie turner@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

RE: Faculty Forum - "brief" edit & link suggested 

Looks great - thank you! 
I hope that members of the EC are able to come and help me listen accurately! 
Thanks kindly, 

Rachel Willis 

From: Turner, Katie 
Sent: Thursday, November 01, 2012 12:04 
To: Willis, Rachel; Boxill, Jan; Whisnant, Anne Mitchell 
Cc: Ferrell, Joseph S 
Subject: RE: Faculty Forum - "brief" edit & link suggested 

Hi all: Here are updated versions of the flier° 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Willis, Rachel 
Sent: Wednesday, October 31, 2012 2:54 PM 
To: Turner, Katie; Boxill, Jan; Whisnant, Anne Mitchell 
Cc: Willis, Rachel 
Subject: RE: Faculty Forum - "brief" edit & link suggested 
Importance: High 

Thank you! Date, time, place work great! 

I would add the word "brief’ before update as I will be giving a report on the progress at the NOV. 9 faculty 
meeting proceeding and my real goal is get INPUT for the FAC committee through listening to focused remarks 
on the Strategic Directions Initiative from faculty. I think a hot LINK to the UNC General Administration website 
would be useful to include on the invitation as all documents, committee members, etc. can be easily accessed 
here. 

http://www.northcarolina.edu/strateqic direction/Overview, htm 

Also has the faculty survey gone out on campus? It should go out via FACULTY GOVERNANCE! 
I see other committee members sending email responses from their campuses? 

Thanks kindly for all, 
Rachel 

From: Turner, Katie 



Sent: Wednesday, October 31, 2012 14:01 
To: Willis, Rachel 
Subject: FW: Faculty Forum 

Hi Rachel: Here’s a draft flier for the faculty forum. I’l! be sure to copy you on al! communications. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Turner, Katie 
Sent: Wednesday, October 31, 2012 1:52 PM 
To: Whisnant, Anne Mitchell; Boxill, Jan; Ferrell, Joseph S 
Subject: Faculty Forum 

Hi all: 

I’ve attached a very basic flier for the faculty forum and set up an event registration page. I am 
also going to order some coffee and cookies. I’ve put a hold on the Anne Queen Faculty 
Commons and will have additional seating in place similar to the athletics forum we had in the 
room last year. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Stone, Theresa <tstone@email.unc.edu> 
Tuesday, November 6, 2012 10:31 AM 

McHale, Tammy J <tmchale@email.unc.edu> 
Boxill, Jan <JMBOXlLL@email.unc.edu>; Williams, Becky <rbwill@email.unc.edu> 

RE: Dean’s office funding for Parr Center for Ethics 

Thanks Tammy! 

I have more questions now... 

1. We have already been given $15K of salary support this year. It was given to me in my main state account and 

only covers $11K of the salary, the rest going to benefits. Is Terry giving half of the actual salary, PLUS benefits? 

Or is it going to be reduced like it is this year? Also, should I go ahead and adjust this for the current position 

salary while the branch role re-class is still being worked on or wait to see how that changes things? 

2. Wil! the $15K for non-salary support be transferred to the Parr account, or will ! be given a new account with 

those funds? 
3. Should I talk to Laura or someone else about the one-time $5K support for Ethics Bowl? 

Thanks! 

Theresa 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 
Chapel Hill, NC 27599-3125 

theresastone@unc.edu 

O: (919) 962-3311 
F: (9:19) 843-3929 

From: McHale, Tammy J 
Sent: Wednesday, October 31, 2012 7:04 PM 
To: Stone, Theresa; Williams, Becky 
Cc: Boxill, Jan; Lange, Marc B; Greenway, Ryan; Rhodes, Terry Ellen; Wilkinson, Teresa T; Flowers, Sabrina Dawn 
Subject: Re: Dean’s office funding for Parr Center for Ethics 

I apologize for the confusion. I have discussed with Terry and the plan is to provide half of the support for the administrative 

position (for 5 years) and in addition, ,~15K in non-salary support (in perpetuity - ish) plus a one-time allocation of ,~5K for the 

ethics bowl. 

I am not sure whether university program associate is possible or not -- that is something that you will need to discuss with 

Teresa/Becky. I know that OHR generally wants us to avoid that classification if there is an appropriate admin classification. 

Have you sent an outline of the job description to Becky/Teresa for review? We will fund half of the position beginning 

retroactive to July 1, 2012 (and any increase to remain at half if it is reclassified). Salary distribution changes will need to be 

made retroactively for this. 

We’ll then allocate the ,~15K separately (probably as non personnel state funds at least for this year). 

All clear? 

Thanks. 



Tammy 

From: <Stone>, Theresa <tstone@email.unc.edu> 

Date: Friday, October 5, 2012 4:18 PM 

To: Tammy McHale <tmchale@email.unc.edu>, Rebecca Williams <rbwill@email.unc.edu> 

Cc: "Boxill, Jan" <JMBOXILL@email.unc.edu>, Marc Lange <mlange@email.unc.edu> 

Subject: RE: Dean’s office funding for Parr Center for Ethics 

Tammy, 
You were copied on this salary commitment email below that was also forwarded to me and since I’m a little confused, I 

thought you might be able to help me straighten it all out! 

My understanding is that I am going to work on a reclassification of the admin support associate position in the Parr 

Center. Jan and ! spoke about this prior to her meeting with the Dean- the idea we talked about was moving it to 

"university program associate" and I will talk more with Becky about this. 
After that, Jan hopes to be able to offer a salary increase along with the position re-class. 

Dean Rhodes has then committed funding from the Dean’s Office for 12 of the position salary, no matter what it is, for 5 

years, in order for the Parr center to raise some outside funding support that will help with Parr Center salary and 

programming costs. 
In addition, we wil! continue to get the other $15,000 of salary support, which is as of this year, is being transferred to 

our main state account and covers $11,000 of the admin support salary and the associated benefits. 

Please let me know if this is in line with the conversations on your end! 

Thanks for your help, 

Theresa 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 
Chapel Hill, NC 27599-3125 

theresastone@unc.edu 

O: (919) 962-3311 
F: (919) 843-3929 

From: Marc Lange [mailto:mlanqe@email.unc.edu] 
Sent: l:riday, October 05, 2012 1:00 PM 
To: Stone, Theresa 
Subject: l:wd: Dean’s office funding for Parr Center for Ethics 

I just received this. Don’t know any more than this. 

MBL 

Marc Lange 
Theda Perdue Distinguished Professor and 
Philosophy Department Chair 
University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 
919 962.3324 (o) 



........ Original Message ........ 
Subject:Dean’s office funding for Parr Center for Ethics 

Date:Fri, 5 Oct 2012 12:55:40 -0400 
From:Rhodes, Terry Ellen <RHODES~email.unc.edu> 

To:Boxill, Jan <JMBOXILL~email.unc.edu> 
CC:Gil, Karen M <kgil@email.unc.edu>, Lange, Marc B <mlange@email.unc.edu>, McHale, Tammy J 

<tmchale@email.unc.edu> 

Dear Jan, 

I am following up on our conversations of the last weeks concerning CAS dean’s office increased support for the Parr 

Center for Ethics. 

In addition to our $15K annual contribution, we also will fund 12 of the salary for your administrative support associate 

(now held by Adam Schaefer), as well as $5K to more to support the expanding Ethics Bowl program. 

Thank you for your strong leadership of the Parr Center. 

Sincerely, 

Terry 

CC Gil, Lange, McHale 

Terry Ellen Rhodes 

Senior Associate Dean, Fine Arts and Humanities 

College of Arts and Sciences 

Professor of Music 

205 South Building, CB # 3100 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3100 

919-962-1165 

919-962-2408 fax 

rhodes@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Thinking Strings Sales <sales=thinkingstrings.com@sendgrid.me> 

Tuesday, November 6, 2012 12:16 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Revealing Applied Ethics - Interactive Multimedia Courseware from Thinking Strings 

Dear Ethics Instructor: 

We are pleased to announce the availability of Revealing Applied Ethics, interactive multimedia courseware 
developed by Thinking Strings, LLC, for introductory ethics courses. 

Revealing Applied Ethics offers an engaging alternative to traditional textbooks. The courseware contains seven 
modules that consider principles of applied ethics. Designed for use in traditional classroom, distance learning, 
and blended learning environments, Revealing Applied Ethics includes interactive activities, j ournals, and audio 
skits that encourage analytic understanding of content. 

You can watch short video presentations about Revealing Applied Ethics: 

~ :/iwww.thinkingstrings.comirevea~ing-ethics.p~ 

Student progress in Revealing Applied Ethics is automatically tracked and reported to you in the Interactive 
Grade Book: 

~ ://v,~a~,.thinki s.corn/interactive-grade-book.~ 

Request a complimentary copy or a telephone demonstration of Revealing Applied Ethics by reply email or 
here: 

Ntp :/ithinkingstrings. comidemo .) 

We hope to hear from you soon. 

Sincerely, 

Thinking Strings Sales 

Thinking Strings, LLC * P.O. Box 233 * West Stockbridge, MA 01266 * www.thinkingstrings.com 

If you’d like to unsubscribe and stop receiving emails from Thinking Strings click here. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ciocca, Mario F <ciocca@email.unc.edu> 

Wednesday, November 7, 2012 1:11 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Ille, Vince <ille@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; 
Renner, Joy J <Joy_Renner@med.unc.edu>; Woodard, Harold 
<harold_woodard@unc.edu>; Covington, Mary Margaret <mary_covington@unc.edu>; 
Scott Trulock (strulock@uncaa.unc.edu) 

RE: Medical excuses for class 

Jan, thank you for addressing this. A couple of questions _ 

Based on the statement "However, if class attendance/participation is an essential requirement, reasonable 
accommodations may not be possible", will students then still be pressured to provide a written medical 
excuse to receive an accommodation. 

Also has the original policy adopted in 1957 regarding medical excuses been reworded into this portion or lost 
over the years? The original policy from what I understand placed it on the professor to confirm the illness 
where the wording in this policy places it back on us. Even though these are "verifications" rather than 
"excuses", the students are still utilizing CHS for this reason. 

There are definitely times where a letter from us is needed. For something like concussions where the student 
may be affected for multiple days and in particular have headaches and problems with concentration, then it is 
very useful for a professor to be aware of this special situation. If the student came in for a sinus infection or 
something simple then it becomes an issue to write multiple "verifications" 

Thanks again, Mario 

Mado Ciocca, MD 
Director of Sports Medicine 
University of North Carolina 
James A. Taylor Campus Health Services 
CB# 7470 
Chapel Hill, NC 27599-7470 

Confidentiality Notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain confidential and 
privileged information. Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended recipient, please contact the 
sender by reply e-mail and destroy all copies of the original message. 

From: Boxill, Jan 
Sent: Wednesday, November 07, 2012 12:26 PM 
To: Ciocca, Mario F 
Cc: Ille, Vince; Broome, Lissa L; Renner, Joy J; Woodard, Harold 
Subject: RE: Medical excuses for class 

Hi Mario, 



Thanks for this email. Given the present tensions regarding athletics, I think faculty have become concerned about not 

giving athletes privileges to the point that some are going overboard. I will bring this up at Friday’s Faculty Council 

meeting, or perhaps Lissa or Joy could during the panel discussion, but here is the official statement in the 

Undergraduate Bulletin: 

The following legislation by the Faculty Council gives each instructor the authority to prescribe attendance 
regulations for his or her class: 

Regular class attendance is a student obligation, and a student is responsible for all the work, including tests 
and written work, of all class meetings. No fight or privilege exists that permits a student to be absent from any 
class meetings except for excused absences for authorized University activities, or religious observances 
required by the student’s faith. 

And the Undergraduate Bulletin states: 

Only course instructors excuse absences from class for valid reasons (illness or family emergency, religious 
observance, etc.). A student should present his or her explanation for any absences in writing to the course 
instructor in advance if the reason for the absence could be foreseen, or as soon as possible thereafter if the 
reason for the absence could not be foreseen 

Accessibility Resources & Service cannot issue official written excuses for absences. We do not determine 
attendance policies for faculty. We can provide written verification of a medical condition that might cause a 
student to miss a class. This verification may address the legitimacy of, but not excuse, an absence. However, 
if class attendance/participation is an essential requirement, reasonable accommodations may not be possible. 

hope this helps. 

Also, Vince, I invite and encourage you to come Friday’s Faculty Council meeting: November 9th Hitchcock Room, in the 

Stone Center 3-5. 

Best, 

Jan 

From: Ciocca, Mario F 
Sent: Wednesday, November 07, 2012 12:13 PM 
To: Boxill, Jan 
Cc: Ille, Vince; Broome, Lissa L; Renner, Joy J; Woodard, Harold 
Subject: FW: Medical excuses for class 

Jan, Hope you are doing well. Please see the discussion thread below. It has to do with the University policy on medical 

excuses for class absence. We have become burdened with professors asking for these at an increased rate. Just want 

to bring to your attention and welcome your suggestions. 

I’ll be happy to discuss further. 



Mario 

Mario Ciocca, MD 
Director of Sports Medicine 
University of North Carolina 
James A. Taylor Campus Health Services 
CB# 7470 
Chapel Hill, NC 27599-7470 

Confidentiality Notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain confidential and 
privileged information. Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended recipient, please contact the 
sender by reply e-mail and destroy all copies of the original message. 

From: Covington, Mary Margaret 
Sent: Wednesday, November 07, 2012 12:06 PM 
To: Ciocca, Mario F; Ille, Vince; Broome, Lissa L; Renner, Joy J; Owen, Bobbi A; Woodard, Harold 
Cc: Scott Trulock (~trulock@uncaa.unc.edu); Wally Richardson 
Subject: RE: Medical excuses for class 

Yes, I think bringing this to Jan’s attention would be beneficial to the student athletes and all students. We need to 

make sure faculty is aware (as well as TA’s ) of this policy. 

Mary 

Mary M, Covington, MD 
Executive Director for Campus Health SepHces 
Campus Health Services 

CB# 7470 James A, Taylor Bldg, 
U NCoChapel Hill 

Chapel Hill, NC 27599-7470 

Requesf appoinfmenfs, check your immunization record, and view selecfed lab resulfs online using our web porfaJ 
healfhyheels.unc.edu 

Confidentiality Notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain confidential and 
privileged information. Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended recipient, please contact the 
sender by reply e-mail and destroy all copies of the original message. 

From: Ciocca, Mario F 
Sent: Wednesday, November 07, 2012 12:00 PM 
To: Ille, Vince; Broome, Lissa L; Renner, Joy J; Owen, Bobbi A; Woodard, Harold 
Cc: Scott Trulock (~trulock@uncaa.unc.edu); Covington, Mary Margaret; Wally Richardson 



Subject.. RE: Medical excuses for class 

I had discussed this with a faculty member once and she was unsure what the policy was for students who were not 

athletes. I think there is not an understanding of the policy among faculty. We in sports medicine have an interest for 

our athletes to succeed and we try to help them out when needed. Therefore when a professor comes back still 

requiring a note in order to avoid penalty, we then give them a note. Is this something that needs to be brought to the 

FAC or to the faculty council to remind faculty of the policy. 

This policy was adopted by the faculty council and states that University physicians would not be asked to issue 

individual medical excuses for class absence. Should an instructor need to know that a student was seen, he/she can 

call health information for confirmation. 

The basis of this policy is to treat the students as adults and discuss among them what the reasons are for missing 

class. In addition the CHS practice would change to students coming in all the time for medical excuses. 

Should [ bring this to Jan Boxill for discussion? 

Mario 

Mario Ciocca, MD 
Director of Sports Medicine 
University of North Carolina 
James A, Taylor Campus Health Services 
CB# 7470 
Chapel Hill, NC 27599-7470 

Confidentiality Notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain confidential and 
privileged information. Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended recipient, please contact the 
sender by reply e-mail and destroy all copies of the original message. 

From.. Ille, Vince 
Sent.. Wednesday, November 07, 2012 11:39 AM 
To,, Broome, Lissa L; Renner, Joy J; Owen, Bobbi A; Woodard, Harold 

Cc." Scott Trulock (strulock@uncaa.unc.edu); Ciocca, Mario F 
Subject.. FW: Medical excuses for class 

All, 

We would welcome any suggestions or guidance you might provide. Thank you. 

Vince 

From.. Scott Trulock [mailto:strulock@uncaa.unc.edu] 
Sent.. Wednesday, November 07, 2012 9:28 AM 



To." Ciocca, Mario F; Ille, Vince 
Cc." Oliaro, Scott M; Andre Williams; Clint Gwaltney; Corey Holliday 
Subject." Medical excuses for class 

This semester I am getting an exponentially greater number of requests from our football student athletes stating that 
their professors have asked them for a note from their doctor explaining their absence or tardiness from class. Existing 

University policy is that Campus Health employees are not to spend time writing notes excusing ANY students form 

class. Essentially, if the professors questions the truthfulness of the student’s excuse, the professor can contact Campus 

Health records to determine if the student was indeed seen at Campus Health. If it is shown that the student was not 
truthful, it could become an honor court situation. Obviously, I don’t want to put our student athletes in a situation 

where they are informing their professors that they need to review their own policy regarding this issue, but we do need 

to address the plan for responding to this request. 

Please share your thoughts and advise on how to proceed. Thanks 

Scott Trulock, MA ATC LAT 
Head Athletic Trainer for Football 
University of North Carolina at Chapel Hill 
919-962-0102 

Confidentiafity Notice 

This e-mail, including any attachments, may contain information from the University of North Carolina Sports Medicine Department which may be confidential or 
privileged. The information is intended to be for the use of the individual or entity named above. If you are not the intended recipient, be aware that any 
disclosure, copying, distribution or use of the contents of this information is prohibited. If you have received this e-mail in error, please notify the sender 
immediately by a "reply to sender only" message and destroy all electronic and hard copies of the communication, including attachments 



From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Wednesday, November 7, 2012 1:29 PM 

Fixed Term faculty committee meeting 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Hello Everyone, 

This is a reminder that the Fixed Term Faculty committee will meet on Friday at 2 pm to 

¯ create our survey 
¯ discuss a new option for the position above Senior Lecturer 
¯ discuss fixed term faculty concerns in Psychology and Communication Studies 

rll see you then. 

Maggie O’Shaughnessey 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Term Facult~ Committee. 



From: 

Sent: 

To: 

Subject: 

Blanchard, Lynn White <blanchard@unc.edu> 

Wednesday, November 7, 2012 7:16 PM 

Help us wish Jenny the best! 

Dear friends and colleagues, 

As many of you already know, Jenny Huq has accepted a position with the Lien Centre for Social Innovation 

at Singapore Management University. It goes without saying that we wish Jenny and her family the very best, 
and it also goes without saying that her absence will be felt here at Carolina and in the community in 
countless ways. 

For the last decade, Jenny has contributed to building a strong foundation of service-learning, public service 
and global education through APPLES Service-Learning and the Carolina Center for Public Service. She has 

served as friend, mentor and colleague to students, faculty and staff, all of whom have benefitted from her 

warm manner, wise counsel and unwavering support. She possesses the gift of having the ability to see both 

the big picture and the smallest detail of our work, and she has worked tirelessly to ensure the highest quality 

of efforts that result in lasting impact. Never one to seek the spotlight, Jenny is content to let her work speak 

for itself, believing that our ability to come together to accomplish something is much more important than 
taking the credit. 

Jenny’s last day at the Center is Thursday, Dec. 6, and in keeping with her preference not to have a big 

sendoff, but instead to take the time to touch base with everyone more individually, we are hosting a month- 
long "open house" here at 205 Wilson Street! We would like to invite you to find the time to take a break and 

come by for a cup of tea (of course!) to thank Jenny and wish her the best as she embarks on her great 

adventure. Give us a call (main number 919.843.7568, Jenny’s number 919.843.7567) or just stop by if you 
are in the neighborhood. 

Also, because Jenny is not big on possessions (and has no room to take anything we might give her anyway), 
we are plaxming a virtual gift for her. Please send any stories, comments, messages or pictures you want to 

share with her to ccps@unc.edu with "For Jenny" in the subject line. We will compile them all into an 
electronic keepsake for her to enjoy now and in the future. 

This is a bittersweet time for us all, but we are celebrating Jenny with gratitude, and we hope you will join us. 

With best regards, 
Lynn Blanchard 



From: 

Sent: 

To: 

Subject: 

Butch Porter <butchj)orter@mcgraw-hill.com> 

Thursday, November 8, 2012 6:04 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Grade reporting and single sign on made easy! McGraw-Hill Campus 

Dear Professor Boxil!, 

Reporting grades to your institution has never been easier! Say goodbye forever to grade book spreadsheet 
exports. McGraw Hill, the educational partner who eliminated the need for additional student log on credentials 
has now made your life and the life of your students that much easier. 

I[ m happy to share that our digital teaching and learning environment, McGraw-Hill Connect, has become 
even more beneficial to our clients with the arrival of McGraw-Hill Campus grade sync! Instructors using 
Blackboard, ANGEL, Canvas, Desire2Learn, eCollege, Moodle or Sakai learning management systems (LMS) 
can now sync student assignment results directly from McGraw-Hill Connect to the grade book in their LMS. 
Interested - register here <~:~<mhcampus.comiregister.html> to attend an upcoming 30 minute 
webinar to see McGraw-Hill Campus grade sync in action. 

Learn how you can begin syncing scores in your next course no matter what LMS you are currently using. For 
more immediate information please contact your local sales representative 
<http:iicatalogs.mhhe.comimhheifindRep.do> for a personal demonstration of McGraw-Hill Connect. 

McGraw Hill Connect - the web-based assignment and assessment platform that[] s proven effective to raise 
student grades and improve retention rates. We are proud to deliver both single sign on and grade book 
synchronization to our many clients around the world. 

Please feel free to contact me directly if I may be of service. 

All the best, 

Butch Porter 

W. Butch Porter 
Vice President 
McGraw Hill Publishing 
butch porter~mcgraw-hill, com 

You can also write to: Privacy, McGraw-Hill, 1200 G Street, NW, Suite 200, Washington, D.C. 20005. View 
the McGraw-Hill Companies Co~porate Privac for more information or contact privacv~mcgraw- 
hill.com. 

To unsubscribe, click here 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
JesA°s IlundAiin-Agurruza <j ilunda@LINFIELD.EDU> 

Thursday, November 8, 2012 2:00 PM 

SPORTPHIL@JISCMAIL.AC.UK 

IAPS 2013 Call for Papers 

2013 IAPS Conference - Call for Papers 
www.iaps.net 

The International Association for the Philosophy of Sport invites the submission of abstracts to be considered for presentation at the 
41st annual 2013 IAPS meeting. The conference will be held September 4-8, 2013 at California State University Fullerton. 

Abstracts are welcome on any area of philosophy of sport, including metaphysics, epistemology, aesthetics, and ethics, and from any 
theoretical approach, including analytic philosophy and critical theory. While IAPS recognizes, values, and encourages 
interdisciplinary approaches and methodologies, acceptance is contingent on the philosophical content of the project. Emerging 
scholars are encouraged to submit works in progress. 

A Program Committee of three IAPS peers will review abstracts. Contributors will be notified about the status of their abstracts by 
May 20, 2013 

Proposals for round table and panel discussions, including a tentative list of participants, are also welcome and should follow the same 
format as paper abstracts. 

2013 R. SCOTT KRETCHMAR STUDENT ESSAY AWARD 

IAPS is proud to announce the third edition of the "R. Scott Kretchmar Student Essay Award." Interested undergraduate and graduate 
students should submit a full paper by June 17, 2013 (in addition to an abstract, see below). A separate announcement is posted at the 
IAPS website. 

GUIDELINES 
Abstracts should be 300-500 words long, in English, and must be received by April 1, 2013. Please, follow the following instructions 

(incomplete proposals will be returned). Provide: 

1. Name, E-mail, current position, and employer 
2. Title of Program 
3. Key Words (three to five) 
4. Primary Content Area!s (choose no more than 2) 

a. Ethics d. Epistemology g. Applied 
b. Metaphysics e. Phenomenology h. History 
c. Aesthetics f. Comparative i. Other(explain) 

5. Indicate special Audio-Visual requirements (computer & projector will be provided) 

The preferred mode of submission is by e-mail. 

Please send the abstract blind-review ready as an attachment, preferably in Word, to the Conference Chair at: jilunda@linfield.edu 

Contributors who lack access to e-mail may send a hard copy instead to the following address: 

Jesfls Ilunditin-Agurruza 
IAPS Conference Chair 
Associate Professor of Philosophy - Linfield College 
4786 Brisa del Bosque 
Los Alamos, NM (USA) 

Please distribute to interested parties. 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
JesA°s IlundAiin-Agurruza <j ilunda@LINFIELD.EDU> 

Thursday, November 8, 2012 2:02 PM 

SPORTPHIL@JISCMAIL.AC.UK 

Third R. Scott Kretchmar Student Essay Award 

THIRD R. SCOTT KRETCHMAR STUDENT ESSAY AWARD 

The International Association for the Philosophy of Sport announces the third edition of the "R. Scott Kretchmar Student Essay 
Award" in conjunction with its 41 st annual conference. The award honors the contribution of Professor Kretchmar to the profession, 

in particular his devotion and dedication to the many students he has inspired to study philosophy of sport. A four-member IAPS panel 

will grant the award to an essay of outstanding quality addressing any philosophical issue arising in sport or a related area (games, 
play, dance, embodiment, or other movement-related activities). The student whose essay is chosen shall present the paper at the 

Annual Meeting of IAPS, September 4-8 held at California State University Fullerton. 

ELIGIBILITY 
1. Any student enrolled in an undergraduate, masters, or doctoral program at conference time. 
2. To submit the essay students must be IAPS members (membership fee w/o journal is $10 US). 

AWARD 
1. $ 250 US cash prize 
2. Conference Registration 

REQUIREMENTS 
1. Candidates are to submit, by June 17, 2013, a formal essay that addresses philosophical issues related to sport. A separate 
abstract for the paper is due on April 1, 2013 (see call for papers). 

2. Guidelines: 
a.    Essays should be in English, contain original arguments, and not be published or submitted for publication/review 

elsewhere before being presented at the conference 
b. 3,000-5,000 words. Longer papers will not be accepted. Include word count with name and affiliation separately. 
c. Text in standard format: double-spaced, one inch margins; word-processing font size no smaller than 12. 

d. Follow the Journal of Philosophy of Sport Guidelines. References do not count toward word limit. 
e. The student must be the sole author of the paper. 
f. Submissions are limited to one per student. 

3. The writer shall attend the convention and present the paper. 

4. Please, submit paper electronically as a Word document, and blind-review ready. If e-mail is not available, please send a hard 
copy to the address below. 

The committee will provide suitable feedback to all students who submit essays. 

Jesfis Ilundfiin-Agurruza 
IAPS Conference Chair 
Associate Professor of Philosophy - Linfield College 
4786 Brisa del Bosque 
Los Alamos, NM (USA)        e-mail: jilunda@linfield.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Miles Morgan, Kathy D. <kmmorgan@email.unc.edu> 

Thursday, November 8, 2012 4:47 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

roll 

phil 165 spcc.pdf 

See attached. 

Kathy D. Morgan 

Exam Proctor and student services Rep. 

Continuing Ed. of~ce 

The Friday Center 

UNC- CH 



From: 

Sent: 

To: 

Subject: 

McBride, Renee <mcbrider@email.unc.edu> 

Friday, November 9, 2012 3:24 PM 

COSOW (statusofwomen@sakai.unc.edu) 
SILS data 

All - Attached is what I’ve come up with for the School of Information & Library Science (SILS). A few quirks to describe: 

1) SILS has no departments. For leadership positions I’ve listed deanships and program directors/coordinators. 

2) The Assoc Provost/Univ Librarian position is Sarah Michalak, our University Librarian. That position holds a 

tenured professor rank in some academic unit, and hers happens to be in SILS. 

3) The 3 librarian positions are for libraries or projects for which SILS holds the administrative contract - the EPA 

Library in RTP and the Dryad grant project in SILS. These are in no way connected with the UNC University 

Libraries. I’m surprised more librarians aren’t showing up in the HR database, such as the director and asst 

director of the EPA Library. 

Renee 

Renee McBride 
Head, Special Formats & Metadata Section 
Resource Description & Management Dept. 
Davis Library, CB 3914 
UNC-Chapel Hill 
Chapel Hill, NC 27514-8890 
mcbrider@email.unc.edu 
(919) 962-9709 (phone) 
(919) 962-4450 (tax) 

[see attachment: "SILS COSOW chart.pptx", size: 149238 bytes] 

Attachments: 

SILS COSOW chart.pptx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Tuesday, November 13, 2012 3:04 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FC Comments 

Hi Jan can you send me your comments from the last FC meeting for the minutes? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

To: 

Subject: 

info@townofchapelhill.org 

Thursday, November :[5, 20:[2 6:00 PN 

Boxill, Jan <3MBOXILL@email.unc.edu> 

Town of Chapel Hill: Chapel Hill eNews 

Posted Date: 11/15/2012 

Tell your friends about Chapel Hill eNews. Subscribe at www.townofcha~ or send a sign-up request to 

info@townofcha~. Like us at www f, acebook.com cha elhill ov and follow us 

athtt : tw~tter.c~a elhill ov.~el Hill: ATownin Notion! 

TOWHweek 

Council Heetin~ 

Thanksgiving Holiday Service Schedule 

Chapel Hi~ Transit Thanksqivin_~l Holiday Schedule 

Chapel Hill to Celebrate Arbor Day 

Free Rain Garden Workshop 

Free Parking in Chapel Hill for the Holiday=s 

Chapel Hill Receives Em~_~J_o_yer Commuting Award 

A Public Hearin on Lon -Ran e Trans ortation Pla~s 

Reward Increased to ~39~000 in Hedgepeth Homicide Investiqation 

TOWNweek has been posted: 
www.townofchapelhill.orflitownweek 

### 



The Chapel Hill Town Council will meet at 7 p.m. Monday, Nov. 19, at Town Hall, 405 Martin Luther King ]r. Blvd., to 

consider an agenda that includes the following highlights. Public attendance is welcome. Parking is available at Town 

Hall lots and the lot at Stephens Street and Martin Luther King 3r. Boulevard. Additional parking is available at :103 N. 

Columbia St. after 6 p.m. and in several public lots on Rosemary Street. See www.downtowncha~oelhill.com/~arkincj. 

Town Hall is served by NS and T routes of Chapel Hill Transit (www.chtransit.org). 

Council meetings are cablecast on Chapel HIll TV:18, the cable government access channel and via streaming video at 

http:!!www.townofchapelhill.or(~/councilvideo. The full agenda [s available at httD:/!bitJy!TP7FNc or by contacting 

Communications and Public Affairs at 9:19=968=2743 or clerk@townofchapelhill.orq. 

Report on Food Trucl~s= The Council will consider an update about food trucks~ Since the adoption of the food truck 

ordinance on Jan. 30, 20::[2, the Town has issued four food truck permits. Zn the past several months, there have 

been various events that included food trucks. For more, see www.townofchapeihill.orq/foodtrucks 

The Arc Orange Apartments at Headowr~ont Development Applications: The Council will consider development 
application to construct a two-story, 5,400 square-foot multi-family building with six affordable dwelling units for 

persons with intellectual and developmental disabilities. The site is at :150 West Barbee Chapel Hill Road. 

The Council will consider a summary of the 2040 Metropolitan Transportation Plan (MTP) Preferred Option and 

associated public comments. Additionally, the Council will be able to provide comments and recommendations to the 

Metropolitan Planning Organization (MPO) regarding the 2040 Preferred Option Draft. 

Asset Manacjer~ent Update: The Council will consider next steps in making decisions about Town-owned property. 

The Council has previously discussed the appraised value of and possible options for property owned by the Town, 

including 523 15. Franklin St., Old Town Hall at Rosemary and Columbia streets, and the former Sport Art Building on 

Homestead Drive. 

Thank you, Counci~ Ivleraber Penny Rich: The meeting of Nov. 19 is expected to be Council Member Penny Rich’s 
last meeting as a Town Council member~ Rich was elected to represent Orange County’s District :1 seat and is 
scheduled to be sworn into office on Dec. 3 to the Orange County Board of Commissioners. 

Mayor Mark Kleinschmidt is expected to announce the seat vacancy at the Dec. 3 Council meeting. After the vacancy 

is announced by the Mayor, the Council may set a time period of not less than seven days and not more than 30 days 

to receive applications for the seal Council members would then review the applications and officially place names in 

nomination. After the nominations, the Council must wait at least one week before making its decision. The person 

selected would serve the remainder of Riches four-year term, which ends December 2013. 

These procedures for filling a vacancy on the Town Council are established by Chapter 2, Article Z:[ of the Town Code 
of Ordinances. 

### 

Thanks#ivin# Ho~idaV Service Schedule 

Most municipal offices will be closed Nov. 22-23 in observance of Thanksgiving. 

RESIDENTIAL REFUSE COLLECTION: There will be no residential collection Thursday or Friday. Yard waste 

collections are canceled and will resume the following week. 

COI~ERC:I:AL REFUSE COLLECTION: Customers with a Thursday collection day will be collected on Friday. 

CURBSIDE RECYCLING: There will be no curbside collection on Thursday. Thursday routes will be collected 

Saturday. There will be no change in schedule on Friday. 

ORANGE COUNTY LANDFILL will be dosed Thursday and will re-open at 7 a.m. Friday. 

ORANGE COUNTY SOLID WASTE CONVENIENCE CENTERS wiiI be closed Thursday and wiil re=open at 7 a.m. 



Friday. 

CHAPEL HILL TRANSIT will not operate on Thursday. A Saturday Service schedule will be in effect on Friday and 
Saturday, U and NU routes will not operate. On Sunday, the U/NU will begin operating at 10:38 a.m. and 11:30 a.m. 
Safe Rides will not operate the week of Thanksgiving and will resume on Thursday, Nov. 29. Chapel Hill Transit 
administrative offices will be dosed on Thursday and Friday. 

HOUSING: Office and Maintenance Division wi[[ be dosed. For emergency maintenance services, ca[[ (919) 968-2855. 

PUBLIC LIBRARY: The library will be closed Thursday and Friday. 

PARKING SERVICES: The parking office will be closed Thursday and Friday. On-street parking meters and Town- 
owned lots and the Wallace Deck will be free on Thursday. The Wallace Deck and Lot 2 will operate from 9:30 a.m. to 
11 p.m. Friday and Saturday, and regular enforcement of all parking will resume on Saturday. 

PARKS AND RECREATION: The Plant Road administrative office will be closed. For schedules at the Chapel Hill 
Community Center, call 919-968-2790. For schedules at the Hargraves Center, call 919-968-2794. For schedules at 
the Aquatic Center, call 919-968-2799. 

### 

Chapel Hi[[ Transit Thanksgiving Holiday Schedule 

Chapel Hill Transit (CHT) services wi[[ operate the following schedule in observance of the Thanksgiving holiday: 

Thursday, Nov. 22 - No Service 
Friday, Nov. 23 - Saturday Schedules (No U or NU routes and EZ Rider will operate from 8:15 a.m. - 6:52 p.m.) 
Saturday, Nov. 24 - Saturday Schedules (No U or NU routes and EZ Rider will operate from 8:15 a.m. - 6:52 
p.m.) 
Sunday, Nov. 25 - U and NU on regular weekend schedules 

Safe Rides will not operate the week of Thanksgiving and will resume on Thursday, Nov. 29. 

CHT’s administrative offices will be dosed on Thursday, Nov. 22 and Friday, Nov. 23. 

CHT is the public transportation provider that serves Chapel Hill, Carrboro and the University of North Carolina at 
Chapel Hill. For complete information about CHT services, schedules, route changes or directions to the nearest CHT 
stop, visit us at www.chtransit.or_q, email chtransit@townofchape!hi!Lorg or call a CHT customer service representative 
at 919-969-4900 (press 1). 

### 

Chapel HiII to Celebrate Arbor Day 

The Town’s annual Arbor Day celebration will be held this year at 10:30 a.m. Friday, Nov. 16, at Southern Community 
Park. Students from Scroggs Elementary School will help plant an oak tree. 

Nayor Hark Kleinschmidt will present the Arbor Day Proclamation and accept the 2011 Tree City USA Award from 
representatives of the NC Division of Forest Resources. This is Chapel Hill’s 13th consecutive year as a Tree City. 

Arbor Day was set by the Town Council in November 2000. Each year in November the Town celebrates trees at its 
Arbor Day ceremony by planting one or more trees at a Town-owned facility such as a park or entryway. 

### 

Free Rain Garden Workshop 

A free rain garden workshop will be held from 8:30 a.m. to 1 p.m. Saturday, Nov. 17, at the Carolina Center for 



Educational Excellence, 9201 Seawell School Road, Chapel Hill. To register, visit 
ht_~: !/w w w. bae. ncsu. ed u!wo r ks hops!Ec~101~ h#_h_j2. 

As homeowners and property managers become more aware of the issues of stormwater management, many of them 
are choosing to manage runoff from their homes and businesses with simple rain gardens. Rain gardens are 
constructed, saucer-shaped depressions with well-drained soil and ponding space to temporarily hold and infiltrate 
stormwater. Using native plants that are both flood and drought tolerant, they require no fertilizer, benefit water 
quality and wildlife, and provide a beautiful way to manage stormwater. 

Registration is required for this free workshop, sponsored by Town of Chapel Hill Stormwater Management, NCSU 
Cooperative Extension, Friends of Bolin Creek, and Carolina Center for Educational Excellence. Space is limited. 
Participants will install a demonstration rain garden at Chapel Hill High School. 

For questions, please contact Wendy Smith, Town of Chapel Hill Stormwater Management Environmental Education 

Coordinator at wwsmith@townofchapelhill.orcj or 919-969-7246. 

### 

Parking is always FREE on Sundays in Downtown Chapel Hill, but this holiday season parking will be FREE on 
Saturdays as well! The Town of Chapel Hill will be offering downtown patrons and visitors FREE parking on Saturdays 
in December at all municipal lots, the Wallace parking deck, and at on-street meters. 

Parking specials will begin for the holiday parade on Saturday, Dec. 8. Parking will be free until 5 p.m.* in the Wallace 

Parking Deck located at 150 E. Rosemary Street and at the Rosemary/Columbia Lot (formerly Lot 2) located at 100 E. 

Rosemary St. 

Parking will also be free at on-street meters and at the West Franklin Lot (formerly Lot 3) located at 415 W. Franklin 

St and the West Rosemary Lot (formerly Lot 4) located at 100 W. Rosemary St on Dec. 1, Dec. 8, Dec. 15 and Dec. 

22. 

*After 5 p.m. on these Saturdays, the Wallace Deck and Rosemary/Columbia Lot will begin charging at their normal 
rate. 

For more information, please contact the Town of Chapel Hill Parking Services at (919) 968-2758 or 
,9arki no,@tow no fch ape/hi//.org 

A parking map is available online at htt~:/!www.townofchapelhill.orc~!index.asp?NID=1086 

### 

Chapel Hi[[ Receives Emp[over Commuting Award 

The Town of the Chapel Hill received a regional Employer Commuting Award - Tier 5 (500 - 999 Employees) from Go 
Triangle on Nov. 9, for its Transportation Management Plan Program, which works to increase use of alternative 
transportation by Town employees and employees of local businesses. 

In 2011-2012, employees of the Town of Chapel Hill logged in 113,810 new miles of alternative transportation. 
Through the promotional efforts of the Town’s Go Chapel Hill program, the business community’s employees reduced 
517,889 vehicle miles by trying alternative transportation. 

Other ways that the Town of Chapel Hill increased their participation as a sustainable community included reviewing 
new Special Use Permit (SUP) applications and establishing appropriate guidelines for applicants. The Go Chapel Hill 
program also conducted the annual training conference for Transportation Management Program Coordinators and 
established new partnerships in promotional programs such as the Bike-In Movie Series held each summer. 

### 



The Durham-Chapel HilI-Carrboro Metropolitan Planning Organization (DCHC MPO) is inviting all citizens to review and 
comment on draft transportation plans. You have participated in past NPO events so the NPO welcomes your 
continued involvement. 

Public Hearing - Citizens can provide feedback to local elected officials (Transportation Advisory Committee); 
Wednesday, November :[4, 20:[2, at 7:00PN in the Committee Room (2rid Floor of Durham City Hall, :[01 City Hal 
Plaza). Persons with disabilities will be accommodated -- provisions must be requested at least 48 hours in advance of 
the meeting. 

How cab Z participate? 

There are other options for participating, including: 

www.dchcmpo.org- Web site provides: 

A description and presentation (tables and maps) of the draft plans - See "Draft Long-Range Plans Released for 
Public Comment" or use this [ink: htt£://www.dchcmpo,org/index.php? 
option =com_content&task=view&id =96&Ztemid = 35 
An email link for making comments. 

Copies of the Draft Plains - Copies of the plans are available for review at the City of Durham Transportation 

Division, and the Planning Departments and public libraries of the member jurisdictions (i.e., Durham, Orange, and 

Chatham counties, City of Durham, Towns of Chapel Hill, Carrboro, and H/Isborough). Electronic copies are ava/able 

on the NPO Web site. 

Who cam I ¢omtact? 

Comments and questions should be directed to: 

Andy Henry, City of Durham, Transportation Department 

:[0:[ City Hal Plaza 

Durham, NC 2770:[ 

E-mail: andrew.henry@durhamnc.gov Phone: (9:[9) 560-4366, ext. 364:[9 

### 

Reward I~¢reased to $39,000 in Hedgepetb lomi¢id~ [nvestigatioa 

The Office of Governor Beverly Perdue is offering an additional $:[0,000 reward for information leading to the arrest 
and conviction of the person or persons responsible for the death of Faith Daniel[e Hedgepeth on September 7, 20:[2 
in Chapel Hill. This amount brings the total reward offered in this case to $39,000. 

A reward of up to $2,000 has been offered through the Chapel H/FCarrboro-UNC CNme Stoppers program. The 
Haliwa-Saponi Tribe, of which Hedgepeth was a member, and Hawthorne at the View Apartments, where she lived, 
have also pledged $1,000 each to the Crime Stoppers reward fund. Additionaly, the UNC-Chapel Hill Board of 
Trustees has offered a $25,000 reward. 

The Chapel Hill Police Department continues to appeal to anyone with information about the death of Hedgepeth to 
call the police department’s tip line at (9:[9) 6:[4-6363 or the Chapel H/FCarrboro-UNC Crime Stoppers at (919) 942- 
75:[5. Calls to Crime Stoppers are confidential. 

### 

To change your eSubscriptions preferences, click the following link: 

http:/!www.townofchapelhill.orq!index,aspx? ap_a_ge = 38&su bscri bercluid = :[ :[b3 b42e-3686-48ed-9ac3-b7afd6c70074 

To unsubscribe from all Town of Chapel Hill eSubscriptions, please click the following link: 



~:!/www.townofchapelhill.orcl/index.as~x?p__~cje= 38&subscribercjuid = 11b3b42e-3686-48ed-9ac3- 

b7afd6c70074&unsubscribe= 1 



From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Friday, November 16, 2012 1:39 PM 

Fixed Term Faculty Committee Survey Draft 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Hello everyone, 

I have revised the survey based on Jean’s suggestions. It is attached and also posted on Sakai. 

Have a good weekend. 

Maggie 

SURVKY.docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Term Facult~ Committee. 



From: 

Sent: 

To: 

Subject: 

Lisa Sellers <lsellers@unca.edu> 

Monday, November 19, 2012 11:14 AM 

kocham@appstate.edu; spraguem@ecu.edu; coulson-clark@mail.ecsu.edu; lwilson- 
jones@uncfsu.edu; bcsims@ncat.edu; smrogers@nccu.edu; wiley@ncssm.edu; 
hdkellne@ncsu.edu; Boxill, Jan <JMBOXILL@email.unc.edu>; mggreen@uncc.edu; 
jlepri@uncg.edu; susan.cannata@uncp.edu; lugo@uncw.edu; pollockd@uncsa.edu; 
mherzog@wcu.edu; gopalanh@wssu.edu; Melissa Burchard <mburchar@unca.edu> 

UNC Asheville Faculty Senate approved October 4 minutes 

~ :Fiwww2.unca. eduifacuF~¥ senaei2012-13ism 10042012revi sed 

Lisa Sellers 
Administrative Assistant 
Faculty Senate 



From: 

Sent: 

To: 

Subject: 

blackboard administrator <bbemail@middleware.unc.edu> 
Tuesday, November 20, 2012 9:41 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Export: PHIL067.001 .FALL2006 

To: Jan Boxill 

Export: PHIL067.001 .FALL2006 

The operation has completed. The file may be downloaded from the Control Panel. 

The results of the process are shown below. 

Nov 20, 2012 9:40:53 AM - Status: The operation export has completed. 



From: 

Sent: 

To: 

Subject: 

blackboard administrator <bbemail@middleware.unc.edu> 
Tuesday, November 20, 2012 9:42 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Export: PHIL66.001. SPRING2011 

To: Jan Boxill 

Export: PHIL66.001. SPR1NG2011 

The operation has completed. The file may be downloaded from the Control Panel. 

The results of the process are shown below. 

Nov 20, 2012 9:42:29 AM - Status: The operation export has completed. 



From: 

Sent: 

To: 

Subject: 

Margaret Heffernan <margaret@mheffernan.com> 

Monday, November 26, 2012 9:58 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
via Annie Skinner/USADA 

Dear Dr Boxill 
I am currently working on a book about competition and, in the course of 
my researches, have been interviewing some of the people at USADA. I’m 
particularly interested in social attitudes towards competition and how 
far sport can reveal values that play out in other walks of life. In 
that context, Annie Skinner happened tomention to me that she thought 
you had done some work(or perhaps cited some work) showing that business 
school has the highest rate of cheating. I was wondering if (a) she’d 
relayed your thought correctly and (b) ifso, whether this was something 
you had worked on yourself or come across in a different context. I 
could not say I would be surprised by this finding but was just curious 
to know more. 

A quick word about my work: This ismy 4th book. My previous book WILLFUL 
BLINDNESS was shortlisted for the Financial Times best business book 
award and has been published around the world. I write about business 
from the perspective of someone who has been CEO of five companies so 
I’m very focused on what is and what works, in practice rather than 
theory. I have taught at business schools both in the US and the UKand 
blog for CBSMoneywatch, the Huffington Post and Inc.com. 

I’d also be really interested to know when your book on the moral 
significance of sport is due out; it sounds terrific. 

I hope youdon’t mind my query- I know everyone’s very busy - but hope to 
hear from you. 

Best wishes 
Margaret 

*DR. MARGARET HEFFERNAN* 

/www.mheffernan.com/ 

Sign up for my newsletter: 

~rl.com/3 8rozwg 



From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Monday, November 26, 2012 2:10 PM 

Fixed Term faculty survey, draft 3 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Dear Committee Members: 

You have all sent in some great ideas for the survey. I’ve tried to work in the suggestions of Cal, Adam, Janet, 
and Jean. Here’s the new draft (with editing marks still there.) What do you think is the best place for the list of 
problems with the title "master lecturer"? 

In addition to attaching the survey, I have also posted it on the Sakai Forum 

Hope everyone had a good Thanksgiving. 

Maggie 

2012- S URVEY-v2-cal. docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Term Faculty Committee. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rogers, Sandra M <smrogers@NCCU.EDU> 

Monday, November 26, 2012 2:40 PM 

Hans Kellner <hdkellne@ncsu.edu>; lugo@uncw.edu; gopalanh@wssu.edu; 
mherzog@email.wcu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; mburchar@unca.edu; wiley@ncssm.edu; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; spraguem@ecu.edu; 
kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

RE: General Education 

Logic is good, resolution editing/format may need minor tweaking? 

Prof. Sandra M. Rogers, JD, MA 

NCCU FACULTY SENATE, CHAIR 
Coordinator, CBSS Teach Out Programs 

Clinical Instructor/Dir. of Student Services 
Sociology Department 

307-B Edmonds Classroom Building 
1801 Fayetteville Street 
Durham, NC 27707 
Phone: 919-530-7326 Fax: 919-530-7610 
Email: smrogers@nccu,edu 
Website: www.nccu.edu 

From: Hans Kellner [hdkellne@ncsu.edu] 
Sent: Monday, November 26, 2012 10:59 AM 
To: lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; 
jmboxill@email.unc.edu; mburchar@unca.edu; hdkellne@ncsu.edu; wiley@ncssm.edu; Rogers, Sandra M; Iwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; spraguem@ecu.edu; kocham@appstate.edu; bcsims@ncat.edu; 
jjlepri@uncg.edu 
~:c: Rigsby, Catherine 
Subject: General Education 

Dear Faculty Chairs, 

Catherine R. called for a document on General Education a while 
ago, and I drafted a resolution. She has suggested that this resolution 
come from our group, so as to have a regular entree to the Assembly 
meeting. 

I have reasoned backward from an ultimate goal, and I have mentioned no 
explicit disciplines. 

Hans 

Whereas the education of North Carolina students for effective living 
is the fundamental goal of the University of North Carolina system, and 

Whereas effective living is only possible with a grounding in the social, 
cultural, scientific, economic, and personal aspects of the human 
environment and the natural environment, and 

Whereas the study of nature and the tools for understanding it and of human 
culture and the tools for understanding it are therefore crucial to any 
education for effective living, and 



Whereas this understanding leads to a competency in living that is 
the highest goal of higher education, therefore be it 

Resolved, all students in the North Carolina university system deserve 
an education that affords the broadest possible vision of the natural world 
and of the human condition in its social, cultural, economic, 
and personal forms, and be it 

Resolved that the North Carolina university system take steps to 
insure that such an education is provided in a form envisioned by 
the academic faculties of the various universities. 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
hans_kellner@r~csuoedu 
919-264-0515 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <gaastudentmember@unc.edu> 

Monday, November 26, 2012 4:42 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Holiday Concert Invitation 

The General Alumni Association would like to invite you and your family to attend our annual GAA 

Holiday Concert as a special guest. 

The Holiday Concert takes place on Monday, Dec. 3, at 7 p.m. at the George Watts Hill Alumni Center in 

Alumni Halls. The concert will feature several campus a cappella groups and your favorite holiday music 

in a festive celebration of the season. For more information regarding the concert, please visit the event 

page. 

If you are able to attend, we would be delighted to provide you complimentary tickets and reserv-ed 

seating. Please RSVP to C. Hawldns ’oo (e hawldns@une.edu or (919) 962-7o54) no later than noon 

on Monday, Dec. 3, ~4th the number of tickets you would like. Wre will leave the tickets for you at the 

~411 call table the night of the concert. 

Your colleagues at the GAA 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Wednesday, November 28, 2012 10:34 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 
Nominating Committee Appointments 

Hi Jan: I was wondering if you have had a chance yet to consider who you would like to appoint to the 
nominating committee. I am aiming to get a doodle poll put together and sent out soon so I can secure 
the necessary meeting dates for the Spring and find a meeting location. ]Please let us know if you 
need any help with generating lists of names. Also, I’ve copied/pasted below a generic letter you can 
send to the four people you wish to appoint. 

Dear Colleagues, 

I write to invite you to join the Faculty Governance Nominating Committee for the spring term 2013 as one of four 

appointed representatives of the faculty at large. Because of your extensive networks of connections and your previous 

contributions to the UNC faculty, we feel you are especially qualified to help us identify candidates to run for faculty 

governance offices in this spring’s campus-wide faculty elections. 

You will find the committee charge and a full description of time commitment below. Most of the committee’s work will 

be done in four 1.S-hour meetings in February and early March. If you agree to serve, Katie Turner, Anne Whisnant, or 

Joe Ferrell will be in touch shortly about specifics. We hope you will join us in this important endeavor and look forward 

to hearing from you. 

Best regards, 

Committee Charge (from Section 4-2 of the Faculty Code): 

§ 4-2. The Nominating Committee. 

(a) The Nominating Committee consists of the chair of each of the standing committees established by this Article, or the 
chair’s designee, and four members of the voting faculty appointed by the chair of the faculty. Service is for one year. 

The chair and secretary of the faculty serve as ex officio, non-voting members. The secretary of the faculty acts as 

convenor of the committee and serves as its secretary. 

(b) Except as otherwise provided, the committee nominates members of the voting faculty for all positions established 

by or pursuant to this Article that are to be filled by election. It also makes recommendations for positions that are to be 

filled by appointment. 

Procedure & Time Commitment: 

The Nominating Committee generates lists of nominees for all the elective and appointive committees constituted by 
the Faculty Code. Although nominees for Faculty Council are designated by subcommittees representing each electoral 

division, the Nominating Committee occasionally also suggests names for consideration for the Council. 

The Nominating Committee will be helped in its work by having access to lists of faculty members who have volunteered 

for or expressed interest in various faculty governance roles, as well as by having access to various lists of faculty who fit 

specific criteria for various roles (e.g. full professors, fixed-term faculty etc.). Because of the need to draw nominees for 

faculty committees from all over the campus, the best nominating committee members are people who have fairly wide 

circles of contacts, have been here long enough to know and work with a good many people, who themselves may have 



had some experience doing committee work, and who circulate in a diversity of networks. We will also need to balance 

the nominating committee itself so that it is sufficiently diverse to invite many perspectives and touch the campus’s 

numerous, often quite disconnected, units. 

The time commitment involved is simply attending four 1.5-hour meetings that will be scheduled in February and early 

March. During these meetings, the committee comes up with a ranked list of several names for each vacancy on an 

elective committee; it also generates lists of prospects for appointive committees. After the committee comes up with 

its lists of possible names, the actual work of contacting and recruiting candidates falls to Secretary of the Faculty Joe 

Ferrell, who calls the potential nominees and confirms their willingness to stand for election. 

Current members of the Nominating Committee (by virtue of their roles as chairs of various faculty committees) will be: 

Committee Chair Department 

ABL Fitz Brundage History 

ADV Evelyne Huber Political Science 

AGC Jan Boxill Philosophy 

APT Richard Whisnant Government 

ATH Joy Renner Allied Health 

BGC David Owens Government 

CDV Rumay Alexander Nursing 

CPR Sarah Michalak Libraries 

EDP Theresa Raphael-Grimm Psychiatry/Nursing 

FAD Steve Bachenheimer Microbiology 

FEC Jan Boxill Philosophy 

FGC Jill Moore Government 

FHC Kevin Stewart (Fall); Joanne Hershfield Geology/Women’s Studies 

(Spring) 

FITAC Anselmo Lastra Computer Science 

FWC Deb Stroman Exercise and Sports Science 

FXT Maggie O’Shaughnessey English and Comp Lit 

HD Lloyd Kramer History 

RES Kerry Bloom Biology 

SAW Charles Daye Law 

CSW Nancy Demore Surgery 

UAD Bobbi Owen Dramatic Arts 

UGV Vin Steponaitis Anthropology 



From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Wednesday, November 28, 2012 3:38 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
minutes from may 

minutes 5.1 l. 12.docx 

Doesn’t look like action items to me...actually the surprising thing is how we’ve stuck to what we said we were going to 

do! 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



CENTER FOR ETI~ICS 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 

FACULTY ADVISORY BOARD 
SUMMARY MINUTES 

MAY 11 2012 

Faculty Advisory Board members present: Jan Boxill, Marc Lange, Eric Juengst, Geoff Sayre- 
McCord, Kim Strom-Gottfried. 

Parr Center staff members present: Jennie Dickson, Adam Schaefer 

Welcome 
Jan calls the meeting to order at 11:40 a.m. 

Jan talks about staff reorganization. Events Coordinator Jennie Dickson is leaving to continue 
graduate school and the Parr Center/Philosophy is in the process of interviewing a replacement 
(half-time Parr Center, half-time Philosophy. Adam Schaefer’s position has been relabeled 
"Assistant Director." 

The Parr Center has hired a new Visiting Fellow (professor) to teach starting in the fall - Reid 
Blackman. And the Center/Department’s new Outreach Coordinator, Michael Burroughs, will 
also begin in the fall. Geofftalks about how Jan and Marc developed the outreach course and 
position. 

Board membership 
The board unanimously approved the renewal of Jim Thomas, Laura Hanson and Kim Strom- 
Gottfried and the appointment of Geoff Sayre-McCord. Ellen Peirce resigned due to retirement 
from the University. 

High School Ethics Bowl 
Jan talks about the success of the high school ethics bowl - in its second year, it doubled in size 
with number of schools and students. "We’ve been successful in a way that other bowls have 
not." The bowl has received good publicity too, in local newspapers such as the Durham Herald- 
Sun, and on local radio. Jan and members of the winning team (East Chapel Hill) did a long 
interview with D.G. Martin on WCHL. Future plans include reaching out to more underserved 
populations and recruiting teams from underrepresented/disadvantaged schools. 

Jan, Geoff, and Adam went to meet with other high school ethics bowl organizers in Washington 
and the group agreed to name the Parr Center as headquarters for the NHSEB as well as the host 
for the first NHSEB in 2012-13. 



Lecture Ethics Course 
Jan has been asked to develop a large, 400+ student course, for one hour/credit, on ethics and 
social justice. "We have been thinking about course content and are going to concentrate on 
ethics on campus." Marc wonders if this will count as course credit for faculty (does this count 
as a course taught?) Kim wondered if student dissent could be a topic of one of the lectures. 
Marc also suggests: who the University invites as speakers (graduation and otherwise), and/or 
offers honorary degrees. 

Other priorities 
The Parr Center will produce fewer Lunch & Learns in 2012-13 and not work around a central 
theme. The idea is to be more nimble and timely in presentations, as well as freeing up staff time 
to work on the bigger projects (state and national HSEB, new course, and UNC Ethics bowl 
team) as well as the introduction of a Sports Ethics Conference. 

Eric is interested in starting a Bioethics Club, Jan wants to do this to perhaps eventually host the 
National Undergraduate Bioethics Conference and Bowl. 

Jan talks about all the year’s collaborations, which were numerous. The Parr Center partnered 
with the Kenan Institute for Ethics on the Moral Purpose Award this year for the first time. It’s 
an essay contest open to all undergrads. One winner from UNC and one winner from Duke are 
picked. Also, the Parr Center/Philosophy will partner with the Kenan Institute on a visiting 
professor in the 2013-14 academic year. 

Eric Juengst brings up the collaboration between Bioethics, Parr Center, Carl Ficarotta, et al, on 
an abortion conference for September. 

Geoff asks about military ethics conference, Jan says we lost to Notre Dame but we’re still 
possibly up for a smaller conference with the group. 

Budget and Fundraising 
Large carryover due to Philosophy picking up the Parr Center visitor. Next year the Center will 
spend more because of the cost of the visitor plus half of the cost of the new outreach position. 

Geoff and Roberta Israeloff (Squire Family Foundation) are spearheading the fundraising efforts 
for the NHSEB. Jan and Adam have worked on grant/award applications for the NC HSEB and 
there are two good prospects currently pending. 

How the board can help: 
Judges and volunteers for Ethics bowl. Refer potential donors, and undergraduate/graduate 
fellows. Keep us in mind for collaboration on events or just let us know about other ethics- 
related events on campus and in the community. 

Meeting was adjourned at 1:04 p.m. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Seagle, Carol <Carol_Seagle@kenan-flagler.unc.edu> 

Thursday, November 29, 2012 9:52 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: Dean’s Speaker Series - Bob McDonald - CEO, Procter & Gamble - Jan 14, 
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2013 

Hi Jean! 
I thought you and some others interested in the corporate ethics and the social responsibility of business may be 
interested in attending this Dean’s Speaker series event on Jan 14th. We’ll be hosting Bob McDonald, CEO of P&g. 
Attached is a short article by a colleague and myself about P&G’s Children’s Safe Drinking Water Program. 

Thanks! 
-Carol 

Carol Seagle, PhD ¯ Research Director of the Center for Sustainable Enterprise ¯ Assistant Professor of Strategy and 
Entrepreneurship ¯ UNC’s Kenan-Flagler Business School ¯ Campus Box 3490 . 4538 McColl Building ¯ Chapel Hill, NC 
27599-3490 ¯ Phone: 919-962-3785 ¯ Fax: 919-843-7986 ¯ E-maih carol_seagle@unc.edu 

From: Dean, Jim 
Sent: Thursday, November 29, 2012 8:52 AM 
To: Kenan-Flagler Faculty and Staff; Kenan-Flagler Students 
Subject: Dean’s Speaker Series - Bob McDonald - CEO, Procter & Gamble - Jan 14, 2013 

To UNC Kenan-Flagler Faculty, Staff and Students: 

I would like to extend an invitation for you to join us for our next Dean’s 

Speaker event for this academic year. We are very pleased to welcome on 

Monday, January 14, 2013, Bob McDonald, Chief Executive Officer of Procter 

& Gamble. 

Bob McDonald will talk about how P&G has focused on winning with 

consumers and creating superior shareholder value for 175 years, and how 

their environmental and social responsibility programs are a key part of their 

strategies; including the clean drinking water partnership P&G has with the 

University of North Carolina. We invite you to read more about P&G’s Global Water Project. 

Under Bob McDonald’s leadership, P&G has grown sales by an average of about four percent 

per year over the past three years. He is a champion of global trade and economic growth, and 

currently is Chair of The US-China Business Council. He is also Vice Chair of the Business 

Roundtable and serves on the Foreign Investment Advisory Council in Russia and the 

Singapore International Advisory Council of the Economic Development Board. 

The speech will be held at 5:30 p.m. in Koury Auditorium. 



Please RSVP to this free lecture. Free parking will be available in ONLY the business school 

parking deck. 

I hope you can join us. 

Regards, 

James W. Dean, Jr. 
Dean, UNC Kenan-Flagler Business School 



Case study: Procter & Gamble’s Pur 
By Carol Seagle and Lisa Jones Christensen 
Published: March 2 2011 21:44 I Last updated: March 2 2011 21:44 

The story. 

Procter & Gamble is the world’s biggest consumer products company with more than $80bn in sales. Yet P&G 
distributes one of its most innovative products - Pur water purifier- through a non-profit model because executives 
are convinced it generates more value for the company than a traditional for-profit model ever could. This benefit 
comes from increased brand presence in emerging markets, opportunities to open new markets and tuning in to the 
philanthropic sympathies of its employees and consumers. 

The challenge. 

While P&G has a strong history of philanthropy, the decision to adopt a non-profit model for Pur was difficult and 
required generating internal support. 

Evolution of a strategy. 

Pur is a water purification powder that can decontaminate water by stirring it in and straining the water through a 
cloth. Studies show Pur’s effectiveness in cutting the incidence of diarrhoeal fatalities in the developing world. 

In spite of P&G’s success in marketing consumer products, disappointing sales in initial market tests led P&G to 
consider cancelling the Pur product in 2004. The time required to persuade consumers they needed Pur, and for 
them to learn how to use it, was too long. 

Pur, however, had a tenacious advocate in Greg AIIgood, a senior P&G executive. Also, in the aftermath of the 
devastating tsunami that hit south-east Asia in December 2004, the company donated $3.1 m in products and cash, 
including 13m packets of Purto Sri Lanka, Indonesia and the Maldives. According to Mr AIIgood, this was a turning 
point because employees understood at "a gut level" that the company was contributing to society and that it could 
turn a commercial failure into a humanitarian success. 



The model of donations along with steady sales at cost-recovery prices to international aid organisations meant Pur 
could stay viable in the market, with partners distributing the product for free. Also, goodwill was generated by 
providing a public health benefit. 

A.G. Lafley, P&G’s then chief executive, moved Pur into the company’s corporate sustainable development unit, in 
the form of the Children’s Safe Drinking Water programme. By the end of 2005, Pur and the programme enjoyed 
strong support within P&G as staff saw how the company could do good and learn about emerging market 
consumers and its own employee motivations. Today, more than 100 partners work with CSDW, including 
governments, aid agencies, public health and emergency response organisations, other companies and celebrities. 

At a time when more graduates said they were looking to join companies whose social values fitted with their own, it 
also acted as a recruitment tool. 

Measuring the effects. 

In terms of qualitative data, P&G has built a stronger reputation with staff and with important partners than it would in 
a purely commercial endeavour. 

In terms of hard sales data in its home markets, one way P&G supports Pur is through its Brandsaver initiative, 
whereby consumers can support the clean water programme by redeeming coupons on P&G products. In March 
2010, P&G donated "a day of safe drinking water" for each coupon redeemed. The following week, P&G achieved its 
biggest sales week in its 173-year history, and 30m days of clean water were donated. 

The programme has also garnered valuable, and sometimes free, marketing attention. When Mr AIIgood and 12 
celebrities climbed Mount Kilimanjaro to raise awareness and funds, it was the second-most popular trending topic on 
Twitter and the Pur brand gained 50,000 Facebook fans in one day. 

At the 2010 Clinton Global Initiative, P&G’s chief executive Bob McDonald said its commitment to clean water "is 
good business, as well as good philanthropy". 

Keylessons. 

After the commercial failure of Pur in emerging markets, P&G has shown how a company can repurpose a brand and 
build value through philanthropy. 

A product champion, internal buy-in, strategic partnerships and a willingness to quantify success through non- 
financial metrics were all critical. 

The authors are assistant professors of sustainability and management strategy at UNC’s Kenan-Flagler Business 
School 

Copyright The Financial Times Limited 2011. 



From: 

Sent: 

To: 

SubJect: 

Attach: 

Nicole Hudson <nhudson@uncaa.unc.edu > 

Thursday, November 29, 2012 10:34 AM 

Boxill, Jan <JMBOX[LL@email.unc.edu> 

Clinic Flyer 

officials flyer_draft.docx 

Here you go. 

Thanks so much, Jan. 

Nicky 

Nicole A. Hudson 
Assistant Track and Field Coach 
University of North Carofina at Chapel Hifl 

(919) 962-5195 
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From: 

Sent: 

To: 

Subject: 

Bienvenu, Trisha <trisha@email.unc.edu> 
Thursday, November 29, 2012 10:41 AM 

Doodle: Link for poll "CFE Advisory Board Meeting" 

Dear CFE Advisory Board Member: 

There are two possible dates for the next meeting to be held early in the spring semester. I initiated a Doodle poll for you to let me 
know your availability. The link to the poll "CFE Advisory Board Meeting" is below. Please respond by Friday, December 7th. Thank 
you! 

~:iiwww,dood~e~comi&fh~5~-ibrhizcaxka 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, November 29, 2012 4:15 PM 

Blair, Wayne A <wblair@email.unc.edu>; Mesibov, Laurie L <Mesibov@sog.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: Checking in in advance of Faculty Council, friday 12/7 

Fantastic. Thank you! More to come 

Cheers, 
Anne 

From: Blair, Wayne A 
Sent: Thursday, November 29, 2012 10:39 AM 
To: Whisnant, Anne Mitchell; Renner, Joy J; Perrin, Andrew J; Evans, Jack (EvansJ@kenan-flagler.unc.edu); Sherer, 
John; Mesibov, Laurie L 
Cc: Boxill, Jan 
Subject: RE: Checking in in advance of Faculty Council, friday 12/7 

Hello Anne, 
This is in our schedule and we await the details. 

Warmest regards and thanks, 

Wayne 

From: Whisnant, Anne Mitchell 
Sent: Wednesday, November 28, 2012 2:14 PM 
To: Renner, Joy J; Perrin, Andrew J; Evans, Jack (EvansJ@kenan-flaqler.unc.edu); Sherer, John; Blair, Wayne A; 
Mesibov, Laurie L 
(::c: Boxill, Jan 
Subject: Checking in in advance of Faculty Council, friday 12/7 

Dear Joy, Andy, Jack, John, Wayne, and Laurie-- 

I just wanted to check in with all of you in advance of next Friday’s Faculty Council meeting (12/7, 3-5pm, Stone Center). 

All of you have previously been in touch either with Jan or me about speaking at next Friday’s meeting, and I just wanted 

to let you know that the Agenda Committee met Monday and has allocated time for all of you. I will be in touch 

probably first thing next week with the specific agenda and timing, but I just wanted to confirm for now that you do 

have that time blocked on your calendar, because you’re on! If there’s anything specific I should take into account while 

finalizing the agenda timing, please let me know. 

Cheers, 

Anne 

Anne Mitche I Wh snant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Facuty Governance, UNCChapel H 1 

CB# 9:1.70, Cart Bu Iding 203 

Chapel Hll, NC 275999"170 

919-962-1671 (offce) I 9199625479 (fax) 
anr~e wh sr~ant@)unc edu 

http://faccoun.unc.edu/ 



From: 

Sent: 

To: 

Subject: 

Torres, Cesar <crtorres@brockport.edu> 

Sunday, December 2, 2012 7:23 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Hager, Peter <phager@brockport.edu>; 
Dennis.Hemphill@vu.edu. au; apflee 1 @tigers.lsu.edu 

Friendly reminder 1 

Dear colleagues, 

I hope you are well and enjoying the end of the semester. This message is a friendly reminder that your entry 
for A Companion to the Philosophy of Sport is due in two months (February 1, 2013). Of course, early 
submissions are welcome! 

All best wishes, 

Cesar 



Reviews of Administrative Officers 

Reviews of Administrative Officers occurs on a 5 year cycle based of the governing Code 

of The University of North Carolina at Chapel Hill and with the supplemental document, 
"Policies Concerning Senior Administrative Officers of The University of North 
Carolina," approved by the Board of Governors. 

Reviews of administrative officers are conducted by a review committee uniquely 
appointed for each specific review by the Executive Vice Chancellor and Provost and the 
Executive Associate Provost. Generally the work of a review committee is accomplished 
in a brief 6 week period. The Executive Vice Chancellor and Provost and the Executive 
Associate Provost meets with the Review Committee to discuss UNC’s expectations of 
the Administrator under review at the first meeting. The individual being reviewed 
provides the Committee with a self-study and informational document by the date of the 
first meeting of the Review Committee. That document will include: 

Self Assessment 
Reports to the Provost 

Current CV 
Position description 
Organizational chart 
Mission statement 
Strategic plan or other planning documents 
Annual reports for the last four years 
Budget Reports 
Program evaluation reports 
Program and project reports to funding agencies 
Internal and external communications materials (press releases, reports, newsletters) 

The primary responsibility of the review committee is to serve as a conduit and 
organizing mechanism for feedback concerning the performance of the administrator 
being reviewed. This feedback should be solicited from faculty, staff, and students, as 
well as from others inside and outside of the unit, as appropriate. The review committee 
provides faculty, students, alumni and staff with an opportunity to provide written and/or 

verbal feedback. 

A final written report of the review committee will be presented to the Executive Vice 
Chancellor and Provost and the Executive Associate Provost and they may then meet 
with the committee to discuss any issues that require elaboration or clarification. They 
will share the report and discuss its content with the administrator being reviewed and 
invite a response. All documents generated by the review committee become a 
confidential part of the administrator’s personnel file. 

Formal guidance on Administrative Reviews can be found in a June 29, 2001 document 

on the HR website: https://hr.unc.edu/epanf/general/adminreview?printFriendly=true 
and https://hr.unc, edu/epanf/general/AdminRevAppA 
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Guidelines for Review of Certain Administrative Officers at UNC-CH 

June 29, 2001 

MEMORANDUM 

TO:     Administrative Review File 
FROM: James Moeser, Chancellor 
SUBJECT: Guidelines for Review of Certain Administrative Officers at UNC-CH 

I have adopted the procedure described below as a guide in the evaluation of Vice 
Chancellors and Deans of The University of North Carolina at Chapel Hill. This 
procedure is consistent with the provisions of the governing Code of The University of 
North Carolina at Chapel Hill and with the supplemental document, "Policies Concerning 
Senior Administrative Officers of The University of North Carolina," approved by the 
Board of Governors. 

While this procedure is required to be followed in the performance review of officers 
whose evaluation is the direct responsibility of the Chancellor, officers conducting 
reviews at other levels may well wish to apply the same or a similar procedure. 

1. Not later than the fourth year following the initial appointment, and not less frequently 
than every five years thereafter, a review will be conducted to evaluate Vice Chancellors 
and Deans. For the reviews of Vice Chancellors (with the exception of the Executive 
Vice Chancellor/Provost) and the Deans, the Executive Vice Chancellor/Provost, 
hereafter referred to as the "appointing officer," shall be responsible for initiating the 
review and for developing recommendations to the Chancellor. The appointment of an 
evaluation committee for the Executive Vice Chancellor/Provost will be initiated by the 
Chancellor, who shall be considered the appointing officer for this position. 

2. Each review committee shall consist of at least seven members, of whom at least three 
are members of faculty of the unit under review, or, in the case of Vice Chancellors, 
members of the units under their purview. The maj ority of the committee shall be 
composed of individuals outside the unit of the officer under review. The appointing 
officer shall appoint to chair the review committee an individual who is employed outside 
the unit of the individual being reviewed. The appointing officer shall also appoint at 
least one faculty member from a list of at least six prepared by the Chair of the Faculty, 
who will consult with the faculty and/or staff members of the unit under review. The 
appointing officer shall invite the person being reviewed to nominate individuals to serve 
on the review committee. The appointing officer may select the remaining review 
committee members at large and may include EPA Non-Faculty and SPA staff members. 
Where appropriate and possible, one or two additional faculty or administrators from 
similar universities may be invited by the appointing officer to serve on the review 
committee. 



3. The review committee will meet with the appointing officer to be informed of his or 
her expectations for the administrator under review and the relevant unit. The appointing 
officer will provide guidance on the types of information that might be most helpful for 
the committee to collect and summarize. The review committee will also meet with the 
administrator being reviewed to discuss his or her goals and to obtain relevant 
information, such as the unit’s annual reports and planning document, if one is available. 

4. The primary responsibility of the review committee is to serve as a conduit and 
organizing mechanism for feedback concerning the performance of the administrator 
being reviewed (See Appendix A). In the case of the review of a Dean, this feedback 
should be solicited from faculty, staff, and students, as well as from others inside and 
outside of the University, as appropriate. The review committee shall provide faculty and 

staff in the unit of the administrator under review with an opportunity to provide written 
feedback. The review committee’s consultation with faculty, staff, and students does not 
relieve the appointing officer of the duty, or the faculty of the right, of direct consultation 
with each other. It is expected that this will occur, and that the appointing officer will 
inform individuals in the relevant administrative unit of the opportunities to provide 
evaluative feedback. The appointing officer also may ask the review committee to 
contact individuals or organizations outside of the administrative unit, either on or off 
campus, if such participation will assist in the review process. 

5. A final written report of the review committee shall be submitted to the appointing 
officer, who may then meet with the committee to discuss any issues that require 
elaboration or clarification. The appointing officer will share the report and discuss its 
content with the administrator being reviewed and invite a response. In the review of a 

Dean or Vice Chancellor other than the Executive Vice Chancellor/Provost, the 
Executive Vice Chancellor/Provost will submit the review committee report, the 
administrator’s response, if one is generated, and his or her recommendation to the 
Chancellor for review and action. All documents generated by the review committee 
shall become a confidential part of the administrator’s personnel file. 

6. The work of the review committee typically should be completed in a six week period. 

Guidelines for Review of Certain Administrative Officers at UNC-CH - Appendix A 

There are a number of ways that individuals can communicate with review committees. 
Listed below are four communication methods that have been reviewed and approved by 
University legal counsel. The aim of these various mechanisms is to provide an honest, 
frank, and reliable method for review that is fair both to the individual being reviewed 

and the reviewers. 

1) Letter to the committee. Written communication with the review committee may be 

by signed letter. Written comments become part of the permanent personnel file that is 
sent to the appointing officer’s office at the completion of the review and is available to 
the candidate. Unsigned or anonymous letters will not be accepted. 
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2) Email to the chair or any member of the review committee. According to University 
policy, email is treated as written correspondence. As such, email comments are printed 
and become a part of the committee’s file which is turned over to the appointing officer at 
the end of the process and which is part of the personnel file of the candidate. 

3) Telephone call to or personal meeting with the chair or any member of the review 
committee. Notes relating to information provided by telephone or personal meeting are 
the property of the individual committee member and do not become part of the 
committee’s file and are therefore not turned over to the appointing officer at the end of 
the process. Such personal notes cannot constitute a "shadow file" on the candidate 
under review. Such notes should be used only as memory aids for purposes of discussion 
and then discarded. 

4) Personal appearance before the review committee. As with telephone calls or personal 
meetings with the chair or members of the review committee, notes generated by the 
committee member during a meeting with the committee as a whole are the property of 
the individual committee member and do not become a part of the committee’s file and 
are not turned over to the appointing officer. Individuals appearing before the review 
committee may declare at the beginning of their appearance their wish to remain 
anonymous, insofar as attribution in the committee minutes of specific comments. 
However, a list of all persons appearing before the committee shall be kept by the 
committee chair and shall be part of the official records of the review committee’s work. 
No allegation by any individual of misconduct on the part of the candidate under review 
will be accepted except upon the basis of a written, signed statement from the individual 
making the allegation. 

5) The chair of the review committee is responsible for keeping minutes of the 
committee’s discussions in accordance with State law, and shall assure that information 
on which any aspect of the committee’s recommendations is based is reliable, including 
attribution to sources, especially in the case of expressed concerns regarding performance 
of the candidate and any allegations of misconduct. 

6) It is the responsibility of the appointing officer and the candidate under review to 
assure that the open exchange of views envisioned by this process remain free of any act 
or threat of reprisal for responsible use of this process to express opinions about the job 
performance of the candidate under review. 

Updated 3/12/02 

(Administrative Review- Overview- 10-12-2009) 



Evaluation of the Dean of "GENERIC" 

Please take a few minutes to evaluate , Dean of the on the following 

dimensions: Spirit of Teamwork and Community, Educational Program, Teaching, Advising, and Service, 

Program Development, Dialogue and Involvement with Faculty and Staff, Faculty Recruitment and 

Promotion, Research, School Governance, Strategic Direction, Staff Recruitment and Promotion, 

External Relations, Global Relations, Budget and Fund Raising, Communication, Innovation and 

Creativity, Influences and Inspires, and Personal Leadership.. 

Spirit of Teamwork and Community 

Poor Fair Good Very Good Excellent Do Not Know 

Motivates faculty and staff 

who report to the Dean to 

perform at their highest levels 

Promotes a spirit of teamwork 

at the School 

Fosters a sense of community 

at the school among faculty, 

staff, and students 

Shows awareness and 

concern about diversity issues 

Shows awareness and 

concern about gender issues 

Shows awareness and 

concern about disability issues 

Shows awareness and 

concern about cultural- 

cultural communication 

Creates positive morale within 

the school 

Educational Program 

Poor Fair Good Very Good Excellent Do Not Know 

Helps attract the best 

students to the School 

Develops good personal 

relations with students 

Supports the School’s degree 

granting programs 



Teaching, Advising, and Publishing 

Poor Fair Good Very Good Excellent Do Not Know 

Celebrates and recognizes 

excellent teaching 

Celebrates and recognizes 

excellent advising 

Celebrates and rewards 

excellent writing and 

publishing among faculty 

members 

Fosters a climate that 

supports excellent work by 

faculty 

Provides adequate resources 

(e.g., funding, time, support) 

for faculty work 

Supports clinical practice 

programs 

Program Development 

Poor Fair Good Very Good Excellent Do Not Know 

Effectively makes resources 

available to support the 

School’s programs 

Supports development of new 

programs that are consistent 

with the School’s mission 

Dialogue and Involvement with Faculty and Staff 

Poor Fair Good Very Good Excellent Do Not Know 

Listens to input from faculty 

and department chairs 

Listens to input from EPA 

professionals and SPA staff 

Incorporates input from 

faculty, staff, and department 

chairs into decisions 

Effectively communicates 

with faculty, staff, and 

department chairs about 

important School decisions 

Accessible to faculty and staff 

Creates a climate in which 

faculty and staff are 

encouraged to develop and 

continuously learn 



Faculty Recruitment and Promotion 

Poor Fair Good Very Good Excellent Do Not Know 

Helps attract top faculty to 

the School 

Supports the promotion of 

top faculty 

Supports the retention of top 

faculty 

Supports the mentoring of 

faculty 

Research 

Poor Fair Good Very Good Excellent Do Not Know 

Fosters a climate that 

supports rigorous research 

Provides infrastructure and 

resources across the School to 

enable faculty members to 

succeed in their research 

efforts 

Celebrates and recognizes 

research accomplishments of 

the School’s faculty 

School Governance 

Poor Fair Good Very Good Excellent Do Not Know 

Assembles an effective 

leadership team 

Involves faculty/chairs in 

appropriate ways in School 

governance 

Involves staff members in 

appropriate ways in School 

governance 

Involves students in 

appropriate ways in School 

governance 

Trusts the judgment of faculty 

and staff, giving latitude to 

exercise authority in their 

areas of expertise 



Strategic Direction 

Poor Fair Good Very Good Excellent Do Not Know 

Engages faculty, staff, and 

stakeholders in developing 

strategic priorities 

Provides clear and effective 

strategic direction for the 

School 

Develops effective market 

positioning for the School 

Identifies and strengthens 

competitive advantages of the 

School 

Staff Recruitment and Promotion 

Poor Fair Good Very Good Excellent Do Not Know 

Helps attract top staff to the 

School 

Supports the promotion of 

top staff 

Supports the retention of top 

staff 

External Relations 

Poor Fair Good Very Good Excellent Do Not Know 

Effectively directs efforts to 

improve the School’s 

reputation with key audiences 

Maintains good relationships 

with University officials across 

the University 

Maintains good relationships 

with government or 

community officials 

Demonstrates sensitivity to 

alumni and donor concerns 

Serves as an articulate and 

effective spokesperson for the 

School 

Serves as a strong public 

advocate for the School’s 

mission and message 

Global Relations 

Poor Fair Good Very Good Excellent Do Not Know 

Fosters International Links 

Stimulates and recognizes 

global Research 



Budget and Fund Raising 

Poor Fair Good Very Good Excellent Do Not Know 

Effectively manages the 

School’s budget 

Allocates financial and human 

resources appropriately 

Prioritizes funding requests 

consistent with the School’s 

mission and objectives 

Effectively generates gifts for 

the School 

Effectively pursues financial 

support for the School from 

private and public sources 

Effectively develops revenue 

sources from educational 

programs 

Accessible to alumni and 

donors 

Communication 

Poor Fair Good Very Good Excellent Do Not Know 

Fosters an environment of 

open, honest, and respectful 

discussion of all issues 

Listens attentively and with 

empathy to concerns 

expressed by faculty and staff 

Accepts constructive criticism 

Promotes positions and ideas 

with conviction, even when 

faced with resistance 

Is perceived as an effective 

leader within the University 



Innovation and Creativity 

Poor Fair Good Very Good Excellent Do Not Know 

Promotes a culture in which 

innovative ideas are 

generated and implemented 

Demonstrates a willingness to 

ask difficult questions and 

challenge organizational 

assumptions 

Motivates staff and faculty to 

define new opportunities and 

continuously improve the 

School 

Demonstrates leadership 

during times of challenge and 

change 

Anticipates and then 

addresses the impact of large- 

scale changes on morale and 

productivity 

Influences and Inspires 

Poor Fair Good Very Good Excellent Do Not Know 

Establishes credibility by 

demonstrating broad 

knowledge, good judgment, 

and deep expertise 

Generates energy and 

enthusiasm in others by 

appealing to their personal 

values and goals 

Celebrates and recognizes the 

significant achievements of 

others 

Personal Leadership 

Poor Fair Good Very Good Excellent Do Not Know 

Takes necessary and 

appropriate risks 

Demonstrates flexibility and 

comfort with ambiguity 

Takes responsibility for his 

own actions 

Demonstrates good judgment 

in decision making 

Delivers on commitments 



Overall, what are the major strengths of the Dean? 

Overall, how could the Dean improve? 

Employment Classification 

__Clinical Faculty, Research Faculty, and EPA--Non-Faculty 

Tenured and Tenure Track Faculty 

Staff 

(Generic Template for Dean Review Survey 5-4-12) 



From: 

Sent: 

To: 

Subject: 

Ciocca, Mario F <ciocca@email.unc.edu> 
Tuesday, December 4, 2012 3:28 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
class excuse 

Jan, Just following up whether there has been a discussion of class excuses(including medical). Just want to make sure 

the wording of the policy is the same as what you had sent to me. If there have been any changes just let me know as I 

will be discussing this topic here at Campus Health. 

Thanks, mario 

Mario Ciocca, MD 
Director of Sports Medicine 
University of North Carolina 
James A. Taylor Campus Health Services 
CB# 7470 
Chapel Hill, NC 27599-7470 

Confidentiality Notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain confidential and 
privileged information. Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended recipient, please contact the 
sender by reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Schuettpelz, Erin C <ecs@unc.edu> 

Wednesday, December 5, 2012 3:38 PM 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: O. Max Gardner 

Just a reminder that these are due next Friday to GA. 

Erin 

From: Schuettpelz, Erin C 
Sent: Tuesday, October 30, 2012 4:48 PM 
To: Ferrell, Joseph S 
Cc: Boxill, Jan 
Subject: O. Max Gardner 

Joe: 

Attached is the O.Max Gardner information from General Administration. 

The nominations are due by December 14th. 

Erin 

Erin C. Schuettpelz 
Chief of Staff, Chancellor’s Office 
UNC-Chapel Hill 
(919) 843-0380 



From: 

Sent: 

To: 

Subject: 

Sanford, Timothy R. <tim_sanford@unc.edu> 

Friday, December 7, 2012 5:18 PM 

The isfaculty mailing list <isfaculty@listserv.unc.edu> 

[isfaculty] Introducing our new Instructor Course Evaluation 

SPC Instructors- 

After a couple of years with no evaluation system for you to tell us about your teaching experiences with your course or 

with us, we now have a new Instructor Course Evaluation system. Before I give you the link and invite you to evaluate 

your SPC teaching experience with us, let me mention a few things about the system. 

First, you will need to log in using your PID number. Then you will see all your currently active courses shown in a list. If 

you are only teaching one SPC course through our programs, then you will only see that course listed. However, if you 

teach more than one SPC course as some of you do or if you also teach one or more CCO courses, then those courses 

will also be shown. 

Second, here is where we tried to improve the system over the old evaluation process according to feedback you gave 

us. Many of you who teach more than one course with us complained about having to fill out a different evaluation for 

each course. We thought that was a reasonable complaint, so in this system you may evaluate each individual course or 

you can click on the box at the bottom for Apply Answers to All Courses and do one evaluation for all your courses. If 

you do select this option, you will have a chance to add some course specific comments within the evaluation as 

appropriate. 

Finally, all SPC courses you teach will remain on the website as long as the course is active or has students enrolled. You 

can do an evaluation for these courses as often as seems necessary; they will not disappear from the list until the course 

is closed and there are no more students actively enrolled. For CCO courses if you teach any, this website will be 

populated with those CCO courses every semester; they will disappear as soon as you evaluate them or do an evaluation 

for all your courses. 

That’s it, pretty simple, and I hope you will agree. Here’s the link to the evaluation website: 

https://itsapps.u nc.edu/CPPSEval/jsp/SEInstructorLogin.jsp 

If you run into problems or have comments/suggestions/complaints about this new system, please let us know. 

We do invite and encourage you to use this system. Your feedback is important to us and we do pay attention. Please 

make use of this opportunity. 

Have a good weekend! 

Tim 

Timothy R. Sanford, Ph. D. 

Associate Director for Credit Programs 

Friday Center for Continuing Education 

Adjunct Associate Professor 

School of Information & Library Science 
University of North Carolina at Chapel Hill 

CB #1020 

Chapel Hill, NC 27599-1020 

919-962-2644 

919-96295549 (fax) 



<li> -- You are currently subscribed to 
</ul> 
isfaculty as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a 
blank <br> 
email to <a href="mailto:leave-32517059- 
713456.c87339c89d943 far3572e4410f3 dcc84@listserv.unc.edu">leave-32517059- 
713456.c87339c89d943faf3572e4410f3dcc84@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Saturday, December 8, 2012 6:30 PM 

Fixed Term Faculty Committe updated survey 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Dear committee members, 

I am attaching the survey with the changes we made yesterday. Let me know if you think anything still needs 
tweaking. 

I hope everyone’s grading is going well. 

Maggie 

Surve22 12.7.1 2.docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Term Facult~ Corr~mittee. 



From: 

Sent: 

To: 

Subject: 

callee@ils.unc.edu 

Sunday, December 9, 2012 9:50 AM 

Re: Fixed Term Faculty Committe updated survey 

To: Undisclosed Recipients 

From: Christopher Lee 

This looks very good to me. 

As we discussed at our last meeting, we’ll also need to compose text for the recruitment message. We’ll 
probably want to use a lot of the same text that we’ve used at the top of the survey instrument. However, we’ll 
probably want to reverse the order a bit so that a brief statement of the motivation, scope and length (just 4 
questions, taking 5-10 minutes) is closer to the top, in order to get a good response rate. 

- Cal 

On Dec 8, 2012 6:29 PM at 6:29 PM, 0 Shaughnessey, Margaret (meo) wrote: 

Dear committee members, 

I am attaching the survey with the changes we made yesterday. Let me know if you think anything still needs 
tweaking. 

I hope everyone’s grading is going well. 

Maggie 

[Survey 12. 7.12.docx[ 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Te~ Faculty2 Coramittee. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Johnson, Shelley H <shellj o@unc.edu> 

Tuesday, December 11, 2012 4:55 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Cricket Lane (cricket@uncaa.unc.edu) 

Leadership Academy Recognition Banquet: SAVE THE DATE (4/15) 

Dr. Boxill, 

As the Chair of the Faculty Senate, you are cordially invited to attend the Recognition Banquet for the RichardA. 

Baddour Carolina Leadership Academy on Monday, April 15 (7:00-8:30pm). More to the point, we know how quickly 

your calendar fills, so we are emailing now to ask that you "save the date". We hope that you could join us in the 

Concourse Club of the Blue Zone at Kenan Stadium to celebrate our ninth year of being the premier leadership 

development program in collegiate athletics. 

ShelleyJohnson 

Director, RJchard A. Baddour Carolina Leadership Academy 

University of North Carolina at Chapel Hill 
(919) 843-7335 ofc 
(919) 962-8247 fax 

Email: shelljo@unc.edu 

Loudermilk Center, Kenan Memorial Stadium (room 2106) 
PO Box 2126, CB 3107 
344 Ridge Road 
Chapel Hill NC 27515-3107 



From: 

Sent: 

To: 

Cc: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Thursday, December 13, 2012 10:17 AM 

Turner, Katie <katie turner@unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 
Miller, Joshua Preston <millerjp@email.unc.edu> 

RE: Meeting cancellation 

Does he want to come over like 11? Looks like Jan is free then? 

From: Turner, Katie 
Sent: Thursday, December 13, 2012 10:17 AM 
To: Boxill, Jan 
Cc: Schaefer, Adam R; Miller, Joshua Preston 
Subject: Meeting cancellation 

Hi all: 

Josh told me this morning he has to give a make-up exam at noon and won’t be able to meet with Jan so I’ve taken the 

meeting off her calendar. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

True Sport <truesport@truesport.org> 

Thursday, December 13, 2012 10:56 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Shop The True Sport Store 

Having trouble viewing this email? Click here 

Dear Jan, 

With holiday shopping in full swing, and as we approach a new year and 
new sport seasons, get your True Sport gear now and help share the True 
Sport messages with friends and family° From hats, t-shirts, jackets and 
even a messenger bag, to water bottles, iPad sleeves and key chains, there 
are many ways to show and share your True Sport support° 

Shop the True Sport store now! 



Click here %r ~ off throu~ December 

This email was sent to jmboxill@email.unc.edu by truesport@truesport.orq I 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

True Sport I 5555 Tech Center Drive I Suite 200 I Colorado Springs I CO I 80919 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Thursday, December 13, 2012 12:28 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] more from Michigan 

Another Michigan Daily article, from 2008, highlights an issue I think 
we need to confront openly at UNC: how faculty impartiality can be 
preserved in a context of sport boosterism (and questionable perks doled 
out to involved faculty.) 

~o :iiwww. micN gandail~, .com/corttenginalatNode racticeoraisesoco~fflictointeresto 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:/ilis~samc.ed~i~?id=48699895.743a27fe2ca6ag720a4d4098 le£Sb593&n:T&l=fac~l~ooa~Neticsoformn&o--325345~5, 
or send a blank email to leave-32534565-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Thursday, December 13, 2012 1:06 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

http://appeonline.com/22nd-annual-meeting/ethics-center-colloq uiu m/ 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Muller, Eric L <emuller@email.unc.edu> 

Thursday, December 13, 2012 4:25 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

talk? 

HiJan, 

By now I know you’ve heard that yesterday afternoon saw some interesting developments here at the CFE - a meeting I 

knew nothing about and then an announcement that the staff had "voted" for a "failed search." 

I’ve talked with the staff this afternoon about the myriad challenges, on various levels, that their decision to take and 

announce a vote has caused for the Center. It’s quite clear to me - however incredible it might seem - that NOBODY in 

the room was thinking even five minutes down the line about how their action would be perceived and what its 

ramifications would be. 

I think it would be useful for you and me to get together tomorrow to talk about this a bit. Please let me know if you 

have time. 

Thanks-- 

Eric 

Eric L. Muller 

Dan K. Moore Distinguished Professor 
UNC School of Law 

CB#3380 

Chapel Hill, NC 27599 

(919) 962-7067 

-and- 

Director, Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

(919) 962-9968 



From: 

Sent: 

To: 

Subject: 

Demore, Nancy <nancy_demore@med.unc.edu> 

Thursday, December 13, 2012 8:50 PM 

statusofwomen@sakai.unc.edu 
Reminder: COSOW meeting tomorrow 8am 

Hope to see you there. 
Nancy 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:i!sakai.u~c.edu/portal) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Friday, December 14, 2012 10:25 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
flyer 

phi1562.jpg 

How’s this look? 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



.............. PHIL 5621 
12:30 PM 
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Ethi ..... to    the i~ierest of others as well as ourselves. 
an, 1at do ~ owe o6~61ves? What principles govern our 

ps how 6~ght we behave? Justice explores the various 
in whi~ orgl overn themselveS. Bagi~ally ho~ should we 

other people? ..... ....... .... 

will address these questions through critical and philosophical thinking. 
Thi6Ri~g philosop6ihally and acting effectively are not luxuries; they are essential to 

world in which we all want to live. Thinking philosophically examines 
questioS~ ~hat affect us all, enlarges ~ur conception of ~hat is POSsible~ enriches our 

intellectual imagination, and diminishe~ ~be dSgmati~ assUranCe wSich clos6~ t~ ~ind. 
We may not and probably will not, tO re~olve the i~sue~, b~t we should .... 

at least gain a greater understanding of tSem, iSey Sffect $11 People, and how we 
can best approach them with for resolutions that show respect for persons, their 

differences and similarities. 

This c~urse is open to undergraduate, graduate, and professional students. 
~his course does not satisfy any general education requirements. 



Martin ready to present findings of UNC course audit 

WNCN-TV (NBC/Raleigh) 

By Kim Genardo 

Dec. 13 

An independent investigation of University of North Carolina courses and suspected grade changing is in 

the final stages. 

Next Thursday, former Gov. Jim Martin will present his findings of a four-month audit to the UNC Board 

of Trustees. Auditors reviewed all courses dating from this year back to 1994 -- 175,000 in all. 

Carolina had originally reviewed 2007-11, but questions about the relationship between athletics and 

academics have continued. The university’s departmental course review found 54 questionable classes 

among 616 offered between summer 2007 and summer 2011. 

Martin says 80 people were questioned during the investigation. 

The scandal first broke July 15, 2010, when InsideCarolina.com first reported the NCAA was investigating 

the Carolina football program. 

Throughout the investigation, UNC insisted it was cooperating fully, and that it was reviewing its 

procedures. But that raised questions outside the university about whether a school could successfully 

investigate itself. 

"Our focus every day remains on fixing the problems and ensuring they never happen again," UNC 

chancellor Holden Thorp said at the time. 

Martin, who holds a Ph.D. in chemistry, is a former Davidson College faculty member who served on 

faculty athletics and admissions committees. 

The former member of Congress also serves on the Board of Directors of the John William Pope Center 

for Higher Education Policy and as chairman and director of the Institute for Defense and Business based 

in Chapel Hill. 

Martin has been assisted by Virchow, Krause & Company, LLP, a national management consulting firm 

with extensive experience in academic performance procedures and controls. 

The conclusions will be provided to the UNC Board of Governors panel. 

http://www2.nbc17.c~m/news/2~12/dec/13/4/martin-investigati~n-unc-interviewed-8~-pe~p~e-ar- 

2856359/ 

Ohio State’s Sports Program Aims to Play It Straight 

The Chronicle of Higher Education 

By Brad Wolverton 

Dec. ~.0 



As captain of Ohio State University’s basketball team in 1999, Jason Singleton helped lead the Buckeyes 

to the Final Four. Now he has a ninth-floor office in the athletic department, where, alongside photos 

from his storied college years, he keeps a pair of binoculars to watch over the university’s vast sports 

complex. 

Since graduating, Mr. Singleton has held an unusual mix of jobs: kindergarten teacher, money- 

laundering sleuth, NCAA tough guy. This past summer he returned to Columbus as an associate director 

of compliance, where he hopes to use his local connections and investigative savvy to help put the 

athletics program on a straighter path. 

When Mr. Singleton played ball here, the Buckeyes had just one full-time person monitoring some 1,000 

athletes. (The university added a second rules enforcer in his senior year.) 

Ohio State Athletics Director Gene Smith (center) talks with Jason Singleton, a compliance officer, before 

a football game. Mr. Singleton, once a star player on the Buckeyes’ basketball team, is part of a greatly 

expanded rules-enforcement team. 

Then came two highly publicized violations of National Collegiate Athletic Association rules. One wiped 

out the team’s 1999 Final Four record. The other, a costly tattoos-for-memorabilia scandal, was brought 

to closure last December, when the association handed the program a one-year bowl ban. That penalty 

prevents the Buckeyes’ football team, which just completed an undefeated season, from playing for the 

national championship. 

Ohio State has since supersized its rules-enforcing staff: As of this month, it has 14 full-time compliance 

officials, seven of them hired following the recent NCAA case. In addition, the university has added a 

new chief compliance officer, to whom the athletics-compliance unit now reports (before, it reported to 

the athletics director). That change, which many other colleges are contemplating, signals the growing 

risk that sports programs can pose to colleges’ bottom lines and reputations. 

Ohio State now spends $1.1-million a year just trying to stay out of the NCAA’s doghouse. And it’s not 

the only program spending big. Athletics departments everywhere are ramping up oversight amid a 

national crisis in violations. 

The rise of social media--and the voracious appetite fans have for news about their teams--has led to 

unprecedented scrutiny of players. That environment has prompted the NCAA to propose broad 

changes in its byzantine rules and in how they are enforced. The switch puts more responsibility on 

coaches and top college officials to run clean programs and ’fess up to problems. And the association 

has promised steep punishment for violators. 

As Ohio State knows, programs that slip up can suffer harsh consequences. Its tattoo scandal cost it 

more than $1.6-million, not to mention a public-relations stain that is only beginning to fade. 

The debacle led university leaders to set an ambitious goal: They want to build the best compliance 

system in the country. But some observers say all the money in the world might not be enough. 



"You could invest incredible monev creating vour own oversight process," savs Dutch Baughman, 

executive director of the Division I-A Athletic Directors’ Association. "And after creating all that, you’re 

not any more protected." 

Street Cred 

To hear him tell it, Mr. Singleton is an unlikely choice to help his alma mater restore its reputation. "1 

was not a saint here," he says one Saturday in October, while patrolling the sidelines of a Buckeyes’ 

football game. "1 gave the compliance people a run for their money." 

As a student, he charmed his way to a coveted faculty-parking decal and acquired a long-distance 

telephone code that he and teammates used to charge calls to the university. (The players repaid the 

charges after the calls were traced to the basketball locker room.) That background, along with the 

maturity to admit his missteps, helps give him credibility among players and coaches. 

After a brief stint playing overseas, he followed his mother’s path into education, but he longed for a 

career in sports. In 2007 he landed at the NCAA, beating out hundreds of other applicants for a job 

helping elite high-school athletes navigate the sleazy world of amateur-league basketball. 

In 2010 he moved on to the NCAA’s basketball enforcement staff, traveling around the country two or 

three times a month--sometimes to neighborhoods where he wouldn’t want to take his own children-- 

to help the association blow the whistle on bad actors and campus violations. Having grown up in inner- 

city Detroit, he has lived through some tough situations in his 36 years. But he’s never seen anything like 

the greed and corruption that have overrun the game he loves. 

He reserves his greatest contempt for the parents of certain elite players. "Everyone’s got their hand 

out. And the kids, they don’t know who they can trust," he says. "Even their loved ones are using them 

for their athletic ability." 

It was that experience that caught the eye of Doug Archie, head of athletics oversight at Ohio State. 

"Jason really understands what goes on in that culture," he says. "When we start naming prospects, he 

is familiar with them and their backgrounds, and can tell us if there are any reasons to be concerned." 

Many former NCAA investigators go on to lucrative careers helping athletics departments defend 

themselves against alleged violations. But Mr. Singleton believed he could do more good by returning to 

his roots. 

"1 have a passion for this place," he says. "I’m here because I want to protect the school." 

His job is twofold: First gain the trust of coaches and players and educate them on the rules. Then get 

tough if they don’t heed his advice. 

He did much the same thing at the NCAA, where he used his soft-spoken, introspective style to develop 

relationships with coaches, but then had to turn around and investigate some of them. "1 tell people, 

’Don’t put yourself in a bad situation where I can’t help you,’" he says. 



At Ohio State, he expects to devote about two-thirds of his time to teaching players how to stay out of 

trouble and building contacts in the local community. 

"We want him to create a list of every place players go---barbershops, night clubs, tattoo parlors," Mr. 

Archie says. "And we want him going in those places educating people about potential NCAA violations." 

Red Flags 

On game days, like today, Mr. Singleton does much of his work behind the scenes. Wearing a red ball 

cap so fans aren’t as likely to recognize him, he shows up at the stadium three hours before kickoff and 

checks in with a team policing the players’ entrance. 

Even at 9 a.m., this spot is brimming with fans, some of whom carry jerseys or helmets, hoping to score 

players’ autographs. University officials refer to some of these followers as the "eBay people," since 

many are here just to make a quick buck. 

In the past year or so, Ohio State’s trademark and licensing office has clamped down on those sales, 

helping to pull some $2-million of black-market merchandise offline. 

Officials here are even more worried about the access to players that agents, boosters, and others try to 

gain. While many of those relationships are formed outside the university’s gates--some before players 

even arrive on campus--Ohio State leaders try to make sure that no untoward influence happens under 

their noses. (They say they are not aware of any current major violations.) 

The ticket office, where Mr. Singleton stops later, is where much of the monitoring takes place. Each 

player is allowed to give out four complimentary tickets per game, with most going to family and 

friends. Players are not permitted to give passes to employers, agents, or boosters. 

Pre-tattoo scandal, Ohio State performed random spot-checks on about 10 percent of the names on 

players’ lists for tickets. After that, officials started placing calls to all 4,000 or so people set to receive 

free tickets every year. This season, more than 100 didn’t check out. 

Even if those people don’t get in the stadium, they still hang around, so Mr. Singleton spends a good 

chunk of game days with the team. Hours before kickoff he walks with the players, who are dressed in 

matching black suits, as they cross the campus in a slow procession. They are headed toward St. John 

Arena, where thousands of fans have gathered for a pep rally. 

Mr. Singleton stays a few steps behind Braxton Miller, the star quarterback, making sure he stays clear 

of contact with outsiders (other than the occasional high-five). Later, as Mr. Miller comes off the field in 

uniform before the start of the game, Mr. Singleton softly slaps his hand. 

"What’s up, Big Time?" he says quietly. "Have a good one." 

Players may not always welcome such coziness, as Mr. Singleton plans to spend about a third of his time 

doing investigative work. His role is designed in part to relieve Ohio State’s other rules-checkers of some 

of the more confrontational probing. 



"When they find red flags, they pass things to me," Mr. Singleton says. "1 run it out and see if it’s 

something we need to address." 

Jessica Olms, a senior compliance official who works with men’s basketball and football, welcomes the 

support. "1 can hand something to Jason and not have to destroy all the good will I’ve spent time 

building," she says. "Jason has gone a long way in addressing the strain between the two roles we have 

to play." 

That strain is one that many athletics departments struggle with: Are the rules enforcers there to serve 

coaches and athletes, or to protect the institution? 

"The right answer is both," says Christian Spears, deputy director of athletics at Northern Illinois 

University and president of the National Association for Athletics Compliance. 

"But coaches have to believe you’re on the same team. Otherwise they’ll find ways around you," says 

Mr. Spears, who worked in Ohio State’s athletics-compliance office when he was a graduate student 

here. 

Mr. Singleton appreciates the lessons he learned at the NCAA, where he had the opportunity to present 

a case before the Division I Committee on Infractions. But he worries how some Buckeyes’ athletes and 

coaches might perceive that experience. 

"It’s like the Big Bad Wolf," he says of the NCAA’s reputation. "1 don’t want people to think I was only 

hired to investigate them and get them in trouble." 

That’s not how Thad Matta, Ohio State’s men’s basketball coach, views him. He met Mr. Singleton years 

ago on the summer basketball circuit, and saw his hiring as an important step in the university’s 

turnaround. 

"1 honestly think you’re getting a tremendous person, one who cares about other people. He 

understands what student-athletes are going through on a daily basis," Mr. Matta says. "And because of 

his background, he understands the difference between right and wrong and is smart enough to express 

that to our players." 

Running a clean program, Mr. Matta says, depends more on coaching staffs than on any enforcement 

presence. 

"The job starts at the top," he says. "That’s me and how we do things and the caliber of kid we recruit." 

Checkbook Challenges 

The university, too, is expecting more of coaches. Starting this season, each assistant football coach is 

responsible for ensuring that every player has a checking account and a personal budget (players can’t 

suit up otherwise). The coaches are required to monitor players’ spending habits to make sure they 

don’t get in financial trouble. They must also keep tabs on where players spend the holidays and other 

breaks, and how they’re getting from place to place. 



Those moves bother critics who say the university has no business meddling so much in students’ 

personal affairs. Leaders here say they are mostly just trying to help players learn to spend responsibly 

and stay out of trouble with boosters. 

"Some of our guys from low socioeconomic environments were getting a $3,000 Pell Grant, and all of a 

sudden they’re spending it on an iPhone and whatever else today’s bling is," says Gene Smith, the 

Buckeyes’ athletic director. "Now, we’re teaching them about their cars, their apartment leases, and 

how to have a budget. An assistant coach is engaged--not just the compliance office." 

Just as important, he wants coaches knowing about players’ potential money troubles early so they can 

help ward off problems, including possible NCAA violations. 

"We want coaches saying, ’Help me understand why you have a hold on your account, why you’re 

delinquent in paying your apartment lease," Mr. Smith says. "It gives us a chance to see if they’re going 

to get into financial problems, and that they don’t go find another way to take care of it." 

Ohio State has also faced criticism over its handling of players’ vehicles, another area where it has 

stepped up scrutiny. Twelve times a year now, Mr. Singleton and his colleagues plan to walk the 

perimeter of a gated parking lot adjacent to the football practice facility to make sure players are driving 

cars that are properly registered with the university--and that are within their means. 

On one cold, rainy night in October, far removed from the cheering crowds, Mr. Singleton peers at the 

windshield of a Mercedes-Benz with temporary tags. 

"This one doesn’t have a permit," he says to Adam Tate, a colleague in his office. "Let’s find out if it’s a 

loaner." 

Later, Mr. Singleton spots another car that is improperly registered, and uses his cellphone to snap a 

picture of the vehicle-identification number. It may be a borrowed ride, he says, but you can never be 

too careful. 

As he starts to walk away, he glances back at the wheels: "1 doubt if his girlfriend has rims like that." 

http://chronicle.com/article/Ohio-States-Sports-ProF~ram/136189/ 



From: 

Sent: 

To: 

Subject: 

Center for Creative Leadership <ccl@creativeleadership.messages4.com> 

Friday, December 14, 2012 10:45 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Ignite leadership in others worldwide! 
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From: 

Sent: 

To: 

Subject: 

ehuber@email.unc.edu 
Friday, December 14, 2012 12:59 PM 

Meeting on Wednesday 

To: Undisclosed Recipients 

From: Evelyne Huber 

Dear Colleagues, 

Below is the preliminary agenda for our meeting on Wednesday, December 19. As you can see, it is quite short. 
If you have additional items you would like to bring up, please let me know by Monday night. If I get 
additional suggestions, I shall send out a new agenda on Tuesday. If I do not hear from anybody, the 
preliminary will become the final agenda. 

1. Tuition proposal 

2. MOOCs Massive Open Online Courses 

3. Chancellor search 

4. Closed session: Personnel issues 

See you all on Wednesday, 

Evelyne 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Chancellor’s Advisory Committee" site. To reply to this message click this link to access Messages for this 
site: Chancellor’s Ad,~isorvo Coramittee. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <jaysmith@emafil.unc.edu> 

Friday, December 14, 2012 2:50 PM 

discussion <faculty--athletics- fomm@listserv.unc.edu> 

[faculty--athlelics- forum] more depressing news 

I’d like to share an edited portion of an email I received today from an 
instructor I know well. This person was not sure how to deal with an 
apparent case of plagiarism involving an athlete: 

The student admitted that he had an athletic tutor re-write the first four pages of the paper. The tone of the paper breaks dramatically on page 4 where the student acknowledged that he 
finished the paper without the adviser revising it. Do we do anything? Is this just the same as the writing center? The re-writing was substantial. I asked if he had somebody edit his paper. 
He said yes, that is what they do. I asked him if somebody else wrote the paper and he I compared the writing in the essay to one of his weekly responses asking if it read like the same 
voice. He said no. 

We don’t know all the details, of course. But I’m horrified, just 
horrified, that this is still evidently going on. I find it almost 
inconceivable. I am going to recommend that this be turned over to the 
honor system, but I do so with conflicted feelings. You know who 
deserves to be punished for this? UNC. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: http://lists.unc.edu/u?id 48699895.743a27fe2ca6a6720a4d40981ef5b593&n T&I facultv--athletics-forum&o 32539031. or send a blank email to leave-32539031- 

48699895.743a27fe2ca6a6720a4d40981 ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Willinghaan, Maay C. <mwillinghaan@unc.edu> 

Friday, December 14, 2012 3:47 PM 

discussion <faculty--athletics- fomm@listserv.unc.edu> 

RE: [faculty--athlelics- forum] more depressing news 

http://writin~center.unc.edu/ 
What kind of help will I receive from a tutor? 
Writing Center tutors will discuss your writing assignments with you and make suggestions on approaching a topic, organizing a paper, developing your style, or correcting recurring errors. 
Tutors may also direct you to other resources for further assistance. Tutors will not edit or proofread a paper or write any part of your paper for you. 

Working the past three years for CSSAC, I know the above to be true. The WC keeps and shares records/documentation with professors. Athletics could use the same appointment system 
model to document all student meetings/sessions. 

..... Original Message ..... 
From: Jay Smith [mailto:iaysmith(~email.unc.edu] 
Sent: Friday, December 14, 2012 2:50 PM 
To: discussion 
Subject: [faculty--athletics-forum] more depressing news 

I’d like to share an edited portion of an email I received today from an instructor I know well. This person was not sure how to deal with an apparent case of plagiarism involving an athlete: 

The student admitted that he had an athletic tutor re-write the first four pages of the paper. The tone of the paper breaks dramatically on page 4 where the student acknowledged that he 
finished the paper without the adviser revising it. Do we do anything? Is this just the same as the writing center? The re-writing was substantial. I asked if he had somebody edit his paper. 
He said yes, that is what they do. I asked him if somebody else wrote the paper and he I compared the writing in the essay to one of his weekly responses asking if it read like the same 
voice. He said no. 

We don’t know all the details, of course. But I’m horrified, just horrified, that this is still evidently going on. I find it almost inconceivable. I am going to recommend that this be turned over to 
the honor system, but I do so with conflicted feelings. You know who deserves to be punished for this? UNC. 

-- You are currently subscribed to faculty--athletics-forum as: mwillingham@unc.edu. To unsubscribe click here: http://lists.unc.edu/u? 
id 58170242.cad38e87f4641a53bSe820679c653751&n T&l~’aculty--athletics-forum&o 32539031 or send a blank email to leave-32539031- 
58170242.cad38e87f4641 a53bSe820679c653751 @listserv.unc.edu. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: http://lists.unc.edu/u?id 48699895.743a27fe2ca6a6720a4d40981ef5b593&n T&I faculty--athletics-forum&o 32539297. or send a blank email to leave-32539297- 

48699895.743a27fe2ca6a6720a4d40981 ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Daniel Guevara <guevara@ucsc.edu> 

Friday, December 14, 2012 5:22 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Greetings from UCSC 

Dear Jan, 
Did I send this already? 

Just in case, San Jose Airport is closest (about 50 minutes, no traffic). SF and Oakland add another 30 minutes 
or SO. 

We will be glad to work you into any part of the High School Ethics Bowl tournament on Saturday. E.g. the 
morning session is from 9am-12, and you could spectate or judge or both. 

I’ll be in touch. 

Cheers, 
Dan 

831-334-8386 (my cell) 

On Dec 11, 2012, at 5:06 PM, Boxill, Jan wrote: 

Hi Dan, 
Thanks so much for your email. I look forward to visiting Santa Cruz. I don’t think I have ever 
been there; I know my husband Bernie has. Yes, we have lots of UCLA connections. Bob & 
Marilyn have been here for a few years, but are leaving to go back to Los Angeles at the end of 
this academic year. They were both at UCLA when I was there. I know Richard Wasserstrom very 
well, as both Bernie and I worked with him, and he served on Bernie’s dissertation. We were also 
very good friends with Tyler Burge; and you likely also remember Greg Kavka. The Chair of our 
department here is Marc Lange, who I think was at UCLA when you were there. 

I haven’t yet made flight arrangements. I am looking forward to visiting, but I am also trying to 
figure out how to arrange for being gone all that long to be able to participate in the Ethics Bowl. if 
you would like to talk, feel free to call me either at my office or my cell. 

Best, 
Jan 

Jan Boxill 
Chair of the Faculty 
Director, Parr Center for Ethics 
Master Lecturer, Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
Office Phone: 919-962-3317 
Mobile Phone: 919-270-6815 

" Nothing is so firmly believed as what we least know. " 
-- Michel De Montaigne 

From: Daniel Guevara [~uevara@ucscoedu] 
Sent: Tuesday, December 11, 2012 4:13 PM 



To: Boxill, Jan 
Subject: Greetings from UCSC 

Dear Professor Boxill, 

I am pleased to be the one appointed host for your visit to UCSC next quarter. I write mainly just 
to introduce myself for now and to say that we are planning some meaningful events for you on 
Friday (Feb 1) of your visit, which is, I take it, a relatively free day at this point. As I understand 
it, you arrive on Wed, January 30. Then your talk is the next day at 4, followed by dinner. No 
doubt, a lunch or some such will be arranged on Thursday before your talk too. Then there is 
Saturday, the day of the High School Ethics Bowl. I believe you are interested in attending and 
even participating in that. 

So I’m currently concentrating on Friday’s schedule. I will be in touch as plans firm up, and of 
course I am open at any time to any suggestions you’d like to make. 

In any case, I look forward very much to meeting you. We have some connection. I received my 
PhD in philosophy from UCLA in 1992 (Robert Adams was my advisor). And I was hired here by 
Richard Wasserstrom in 1991. Do you know him? 

It’s a small world. Indeed I see that Chappell Hill has quite an ex UCLA contingent. I know or 
have met them all. A warm hello, especially to Bob and Marilyn. 

Cheers, 
Dan 

Daniel Guevara 
Associate Professor of Philosophy 
Cowell College Faculty 
UC Santa Cruz 



From: 

Sent: 

To: 

Cc: 

Subject: 

Manning, Melinda L <manning@email.unc.edu> 

Friday, December 14, 2012 5:48 PM 

Kiel, David <kiel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 
Muller, Eric L <emuller@email.unc.edu> 
RE: Civility Project 

I have gotten very behind on emafls (that’s what happens when you announce that you’re leaving). I just wanted to 

chime in and say that I am still very willing to work on this in whatever capacity I may do so. 

Melinda Manning, JD 

Adjunct Assistant Professor of Public Policy 

University of North Carolina at Chapel Hill 

Abernethy Hall, CB #3435 

Chapel Hill, NC 27599-3435 
Confidentiality notice: This e-mail message, including any attachments, is for the sole use of 
intended recipient (s) and may contain confidential and privileged information. Any unauthorized 
reviewr user disclosure or distribution is prohibited. If you are not the intended recipientr 
please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Kiel, David 
Sent: Friday, November 30, 2012 2:16 PM 
To: Boxill, .]an 
(:c: Muller, Eric L; Manning, Melinda L 
Subject: Civility Project 

Jan, this follows up our conversation on Monday. With the departure of Bill Andrews from the position of Senior Associate 

Dean, this project is without a faculty champion, and with the departure of Melinda Manning form the Dean’s Office, the 

project is without a champion in the Dean of Student’s Office, and given the fact that the original student sponsor, Annie 

Clark ,has graduated, this project is now virtually an orphan, residing in the foster home of the CFE. Originally this was 

conceived of a tripartite initiative, with CFE serving as support for faculty, student, and administration advocates, but, as 

noted, the various interested parties have now fallen away. Holden was originally in favor of this project, and your colleague 

Randy Styers has shown interest, though was on leave when this all got going. Randy was a leader in the Difficult Dialogues 

initiative sometime back. We have had a number of students and faculty come to meetings on this in 2010 and 2011, and 

they may still be interested, but I don’t know. We actually have made quite a bit of progress and a dummy website has been 

set up thanks to content from Melinda, Bill, and myself, and web assistance from Neal Morris here. The plan was to vet this 

by student government, faculty, department chairs, legal, and then revise and post, but I think we are now in limbo. I know 

you are interested in this so I hope you can give me some guidance about how to proceed, or whether to proceed. Here is the 

link to the dummy website which is not accessible except via this link. 

htt p://cfe.u nc.ed u/civility/ 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Friday, December 14, 2012 6:05 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] Karen Gil’s memo 

Having just now visited, for the first time, the "Academic Review" 
website to which Karen Gil directs us all in her latest memo (a memo in 
which she announces that, by the way, SACS is coming to town), I was 
stunned to see that one of the documents highlighted on the sidebar is 
Steve Kirschner’s appalling hit-job on Mary Willingham. 

See for yourself: ~:i/academicreview.m~c.ed~/ 

I find this stunning not least because I wrote Kirschner, with copies to 
Karen and Harold Woodard, after publication of his letter. In my email, 
I challenged them to define anything "unfair" about the N&O piece in 
which Mary was featured. Not one of the three had the courtesy to 
respond to my email. Yet here is Gil recycling that piece as the 
official University position on Mary’s story. I’m speechless. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i/listsamc~ed~A~?id-48699895~%3a27fe2ca~a~720a4d4098 l e~Sb593&r~:T&l fac~hvooa~Neticsoformr~&o-32539837, 
or send a blank email to leave-32539837-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

(~c: 

Subject: 

Jay Smith <jaysmith@emafil.unc.edu> 

Saturday, 10:08 AM 

discussion <faculty--athletics- forum@listserv.unc.edu> 

discussion <faculty--athletics- forum@listserv.unc.edu> 

Re: [faculty--athletics-forum] on plagiasism 

Thanks, Mary. Yes, I know that the Writing Center runs a tight ship. 
Going all the way back to the summer of      one of the things about 
the         case that stuck in my craw was hearing the University 
attorney, Steve Keadey, declare to the NCAA that          had done nothing 
wrong because extensive editing was normal procedure at UNC--he 
specifically cited the Writing Center! 

Now, Steve Keadey was trying to save         from harm, and we now know 
that Keadey’s basic point--hey, it’s unfair to punish i        for 
following standard plagiarizing practice in our athletics program--was 
absolutely right. But there really seems to be/to have been a 
fundamental misunderstanding in the support center (genuine or cynically 
encouraged?) about the difference between "critical feedback" and 
"rewriting the paper for you." Of course, the basic human instinct to 
pity--the one "natural" moral sense, according to Jean-Jacques 
Rousseau!--helps to explain why tutors could find themselves in this 
situation. But the University is responsible for keeping them out of 
that situation. Your suggestion is an excellent one--any interactions 
should be shared with professors. Why in the world haven’t we already 
adopted that rule? -Jay 
On 12/14/12 3:46 PM. Willingham, Mary C. wrote: 
> http://writin~cent er.unc.edu/ 
> What kind of help will I receive from a tutor? 
> Writing Center tutors will discuss your writing assignments with you and make suggestions on approaching a topic, organizing a paper, developing your style, or correcting recurring 
errors. Tutors may also direct you to other resources for further assistance. Tutors will not edit or proofread a paper or write any part of your paper for you. 
> 

> Working the past three years for CSSAC, I know the above to be true. The WC keeps and shares records/documentation with professors. Athletics could use the same appointment 
system model to document all student meetings/sessions. 
> 

Original Message ..... 
> From: Jay Smith [mailto:javsmith@email.unc.edu] 
> Sent: Friday, December 14, 2012 2:50 PM 
> To: discussion 
> Subject: [faculty--athletics-forum] more depressing news 
> 

> I’d like to share an edited portion of an email I received today from an instructor I know well. This person was not sure how to deal with an apparent case of plagiarism involving an athlete: 
> 

> The student admitted that he had an athletic tutor re-write the first four pages of the paper. The tone of the paper breaks dramatically on page 4 where the student acknowledged that he 
finished the paper without the adviser revising it. Do we do anything? Is this just the same as the writing center? The re-writing was substantial. I asked if he had somebody edit his paper. 
He said yes, that is what they do. I asked him if somebody else wrote the paper and he I compared the writing in the essay to one of his weekly responses asking if it read like the same 
voice. He said no. 
> 

> We don’t know all the details, of course. But I’m horrified, just horrified, that this is still evidently going on. I find it almost inconceivable. I am going to recommend that this be turned over 
to the honor system, but I do so with conflicted feelings. You know who deserves to be punished for this? UNC. 
> 

> -- You are currently subscribed to faculty--athletics-forum as: mwillingham@unc.edu. To unsubscribe click here: http://lists.unc.edu/u? 
id 58170242.cad38e87f4641a53bSe820679c653751&n T&l~’aculty--athletics-forum&o 32539031 or send a blank email to leave-32539031- 
58170242.cad38e87f4641 a53bSe820679c653751 @listserv.unc.edu. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: http://~ists.unc.edu/u?id=48699895.743a27fe2ca6a672~a4d4~98~ef5b593&n=T&~=facu~tv--ath~etics-f~rum&~=3254~692, or send a blank email to leave-32540692- 

48699895.743a27fe2ca6a6720a4d40981 ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Vincas Steponaitis <vps@email.unc.edu> 

Saturday, December 15, 2012 10:32 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] NYTimes: Should Kids Play Football? 

Kudos to KevilL and a nice national reminder that all is not bad at Chapel Hill! Vin 

From The New York Times: 

OP-ED COLUMNIST: Should Kids Play Football? 

With brain researchers continuing to study the effect of concussions, the answer to parents is ... maybe. 

~:i/mdi.msiRm~igw 
-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:!ilistsamc.ed~d~?id-48699895.743a2%e2ca6a6720a4d40981 ef56593&r~:T&l=fac~h),ooad’de~ticsoforum&o=32540707, 
or send a blank email to leave-32540707-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Saturday, December 15, 2012 12:14 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
discussion <faculty--athletics-forum@listserv.unc. edu> 

Re: [faculty--athletics-forum] NYTimes: Should Kids Play Football? 

Indeed. Also worthy of note: Nocera was in town working on a larger 
project, if you get my drift. 
On 12/15/12 10:31 AM, Vincas Steponaitis wrote: 
> Kudos to Kevin, and a nice national reminder that all is not bad at Chapel Hill! Vin 
> 

> 

> From The New York Times: 
> 
> OP-ED COLUMNIST: Should Kids Play Football? 
> 

> With brain researchers continuing to study the effect of concussions, the answer to parents is ... maybe. 
> 

> l"~p:iTm,~ti.msiR~Ai9W 
> -- You are currently subscribed to faculty--athletics-forum as: jaysmith@email.unc.edu. To unsubscribe 
> click here: 1~p~//~ists.ur~c.ed~/~?id~4~699~57.65997791b4b45b3~d9f69522ac99~ca9&n=T&l-facu~t~°°NNe~ics 
forum&o=32540707, or send a blank email to leave-32540707-48699857.6599779 lb4b45b38d9f69522ac998ca9@listserv.unc.edu. 
> 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:iilists~unc~edui~?id=48(~99895.743a2%e2ca(~a~720a4d40981 ef56593&n=T&l=:[~cuhyo~atNeticso:~oram&o=32540774, 
or send a blank email to leave-32540774-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



















































































































































































































From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Mullins, Taris Granville <tmullins@email.unc.edu> 

Sunday, December 16, 2012 3:52 PM 

Mullins, Taris Granville <tmullins@email.unc.edu> 

Angle, O. Ray <rayangle@email.unc.edu> 

Charting the Course Confirmation and Program - Reminder 

Charting the Course Program.pdf 

Greetings! 

I hope this email finds you doing well and enjoying these final days of our semester. I would like to thank you for 

registering to attend the Student Affairs Charting the Course Conference. The conference will be hosted tomorrow 
Monday December 17, 2012 beginning at 8:00 AM in Gerrard Hall. A continental breakfast will be provided once you 

arrive. 

As you are able please bring your UNC Department name tag to wear tomorrow during the conference. We will have 

some blank nametags available should you forget however this is a way to continue our commitment to sustainability. 

Attached you will find the conference program for your reference. In an effort to be sustainable we will not be printing 

copies of this program. Please feel free to print your own or use a mobile / tablet device to access the presentation 

information on the day of. We are excited to offer a wide array of engaging sessions designed to highlight our best 

practices here at UNC. Additionally, we are looking forward to the keynote remarks of Dr. Jan Boxill exploring "Ethics in 

the Workplace" during the provided lunch. 

Should you need any additional assistance or have questions please feel free to contact me directly at 

tmullins@email.unc.edu. 

Thank you and I will see you tomorrow! 

Sincerely, 

Taris G. Mullins 
Conference Committee Chair 

Taris Go Mul#ns 
(b~nmunit-y l)kecto% MoKison 

Depa~l-men~ of Housing and Residenfis~ l ~duc~tion 

445 P~.ul t ta~tin Drive Chapel ~ till, NC 27514 

(iB #5500~ Chapel Mill, X( 27599~5500 

ttr~ullins(~email.unc.edu ~ o£fice: 919.843.2697 

www.ac4p.org 



% 
\ 

As a preeminent institution of higher education in the United States our university prides itself on the exceptional staff, 

faculty, and students that call Carolina home. Over the years the focus of Student Affairs has changed and evolved to 

match the emerging needs of our campus population while remaining relevant in a 2ft-century marketplace. This year’s 

conference theme, "Charting the Course," allows us to reimagine where our Student Affairs collective will be in one, five, 

or ten years. Drawing from within we will explore a range of topics that inform our practice, guide our work, and ensure 

we are effectively serving the students of today and prepared to meet the needs of generations to come. As a compass 

guides a traveler in the direction of true north, this conference will reframe our focus and ensure we are poised for 

success to reach our collective goals. 

Enjoy the Conference! 

Taris G. Mullins 

Conference Committee Chair 

CONTINENTAL BREAKFAST (8:00 AM - 8:30 AM) 

G ~a~d Hall 

OPENING REMARKS AND WELCOME (8:30 AM - 9:00 AM) 

Gerhard Hall Win ton Cri9 Vic Chancellor for Student Affak 

"Looking Ahead: A Vision for UNC Student Affairs" 

PROGRAM SESSION ONE (9:00 AM - 9:50 AM) 

Winston Crisp, Jim Kessler, & Julie Pendergraph 
How do you thrive at Carolina? These seasoned professionals from three different 

Student Affairs departments might have some interesting answers to that question. 

With over 85 years of collective experience at UNC these panelists will answer questions 

about the past, present and future of the University to help you gain greater insight into 

the "Carolina Way." 

Hane5 242 CIartisi tie Cosrseo_Pregarisi for tie ]osrney towards B~Sulticsltsral Corsgetency 

Lisa Freeman, Aliana Harrison, Danny Hall, & Paige Abe 
Student Affairs professionals have the exciting task of preparing ourselves and our 

students to serve as effective leaders in a global society. To accomplish this task it is 

imperative for us to intentionally chart the course for our own professional 

development and the development of our students. This session on multicultural 

competencies will allow for participants to reflect on their own journey, discover some 

of the initiatives currently being explored within the Department of Housing and 

Residential Education related to multiculturalism as well as participate in a roundtable 

discussion to explore possible collaborations between departments in relation to 

diversity education and multiculturalism. 

PROGRAM SESSION TWO (10:00 AM - 10:50 AM) 

Hanes 2S9 A/B 

O. Ray Angle 

A paradox is a statement that is seemingly contradictory or opposed to common sense 

and yet is perhaps true. While many leadership theories offer clear behaviors and 



definitions of successful leaders, maybe there is 

some wisdom to be found in the opposite of what ~ 
we believe to be true. Workshop participants will \ 

explore some paradoxical statements partnered \ 

with relevant stories and given the chance to develop some additional paradoxical 

leadership realities 

Navigatint Un Barred Waters: The Hew Professiosal in Studest Affairs at UHC 

Alaina Barth 
New professionals can often find mid- to upper-level managers sharing the tricks of the 

trade to get them to where they want to be professionally, but rarely do they turn the 

tables to find out what new professionals need to begin their journey. Join a panel of 

new professionals from various departments to learn more about what supervisors can 

do to aid in their transition to UNC Student Affairs. Specific topics will include but are 

not limited to: Training, Culture of UNC, finding a mentor, initial insights into the 

political scene and many more. 

~anes 242 A Visua~ History of the Carolina Campus 

Jim Kessler 
Have you ever walked past the bell tower and wondered how it came to be? Or sang our 

alma mater and wondered the significance behind the words? If so, then this is the 

session for you! Explore the rich legacy of our campus with Jim Kessler and learn about 

the history that has made Carolina the place it is today. 

PROGRAM SESSION THREE (11:00 AM - 11:50 AM) 

Matt Knickman & Alaina Barth 
This presentation offers a starting point for the dialogue around how to effectively 

recruit a diverse candidate pool, foster an affirming work environment for all 

employees, and support their success. Moreover, attendees will be presented with 

research outlining this burgeoning need on our college and university campuses to 

continually examine all aspects of our work to recruit and retain a multicultural and 

multiculturally competent pool of employees. 

Manes 2S9 A/B Town & Gown an ~nterestin£ #@ix Indeed 
Jacquelyn Gist 

This panel discussion with Vice Chancellor Winston Crisp, Carrboro Mayor Mark Chilton 

and Chapel Hill Town Council Member Lee Storrow will explore the relationship 

between the University and its neighboring towns. 

Nanes 242 Legal ~ssues in Student Affairs 

Kara Simmons 
Student affairs staff members need to possess a working knowledge of the law and legal 

issues surrounding the field of higher education. New legislation and emerging issues 

related to the student affairs profession is continually evolving so we have invited a 

member of the UNC University Counsel team to share with us some of these hot topics.’ 

CLOSING REMARKS AND LUNCH KEYNOTE (12:00 PM - 1:00 PM) 

Keynote Topic: "Ethics in the Workplace" 

Ray Angle, Committee Chgir Dr. Bettina Shuford John Brodeur Alaina Barth 

Robert Barker Jacquie Gist Jennifer Clark Lamont Stamps 

Rick Bradley Jennisha Dodson Taris Mullins DeVetta Holman-Nash 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Sunday, December 16, 2012 7:28 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
News Alert: Boehner offers to lift debt limit for 1 year 

Boehner offers to li~ debt limit for 1 year 

National News Alert 

Boehner offers to lif~ debt 
limit for 1 year 
The proposal, part of the speaker’s latest offer to 
President Obama in talks over the "fiscal cliff," would 
sacrifice GOP leverage in the budget battle but is 
breathing new life into year-end negotiations. 

Read more at: 
~:/iw’~v,washin~ost~comibusiness/economy/boeh net 
-offers4o-take-debtq mit-off4he- 
tabb/2012/12/16/Sb36967e-47c6-11 e2-b6fO- 
e851 e741 d196 storg,html 

The State of Connecticut: is offering 

tax-exempt bonds to retail investors 

on Tuesday, September SO~<. 

Cail your broker or click here to vist 

wwwobuyCTbonds.com. 

Seabourn Luxup~ Cruises 

Worldwide discove~ aboard on Seaboum, R~uest a br~hure t~ay! 

veer, s eabou rn, c om 

Who Had Plastic Su~e~? 

Do YOU Know Which Celebrities Had Plastic Su~ery? #14 Will Bl~ Your Mind! 

we~, vy p~, c om 
Buy a link here 

Unsubscribe 

@2012 The Wash ngton Post 
1150 15th St NW Wash ngton, DC 20071 

imboxill@email,unc.edu 

He!£ & Contact Info Pdva 





From: 

Sent: 

To: 

Subject: 

Bienvenu, Trisha <trisha@email.unc.edu> 

Monday, December 17, 2012 11:22 AM 

CFE Advisory Board Meeting scheduled for Jan 25, 2013 

The Doodle Poll results show that the most popular date for the next CFE Advisory Board meeting is Friday, 

January 25, 2013. The meeting will be held in the Pleasants Room of Wilson Library from 12-2pm. Please add 

this event to your calendar. The agenda, along with minutes from the last meeting, will be emailed closer to 

the date. Have a wonderful holiday season!! 



From: 

Sent: 

To: 

Subject: 

Tails Mullins <notification@email.studentvoice.com> 

Monday, December 17, 2012 1:42 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Charting the Course Conference Evaluation 

Good Afternoon! 

I hope this email finds you doing well following the Charting the Course conference this morning. On behalf of 
the conference committee I would like to thank you for your attendance and participation in the multitude of 
sessions offered. In our effort to continue providing professional development programming we have created a 
post-assessment to determine the effectiveness of this event. Each session for this conference addressed one of 
three areas - Supervision & Leadership, Ethics, or Equity, Diversity, & Inclusion. Our hope is you have gained 
additional skills that will enhance your practice for the semesters to come. 

To access the survey please click here. If the survey does not open automatically, please copy and paste the 
following link to your internet browser’s address bar: 

http://studentvoice.com/p/?uuid= 13064d2259c048ee93 f27bbad98ae048 

This evaluation should take less than three minutes to complete and will provide the Professional Development 
Committee with invaluable feedback for the future. Additionally it will give us insights as we craft the program 
series to be launched in Spring 2013. 

Should you have any questions or concerns please contact me directly at tmullins@email.unc.edu. 

Again thank you for your attendance and have a wonderful start to the holiday season. 

Sincerely, 

Taris G. Mullins 
Conference Committee Chair 



From: 

Sent: 

To: 

Subject: 

Finn, Kelly Carver <kellyfinn@unc. edu> 

Monday, December 17, 2012 1:44 PM 

Boxill, Jan <JMBOXILL@email.unc. edu> 
RE: Fall 2013 Teaching Schedule 

Okay -just think about it over the break and let me know in January! 

Kelly C. Finn 

Student Services Coordinator 

Department of Philosophy 

University of North Carolina 

101 Caldwell Hall, CB 3125 

Chapel Hill, NC 27599-3125 

(919) 962-7291 

kellyfinn@unc.edu 

From: Boxill, Jan 
Sent: Monday, December 17, 2012 1:32 PM 
To: Finn, Kelly Carver 
Subject: RE: Fall 2013 Teaching Schedule 

Let me think. I don’t mind going to another building, and I don’t mind the MW :1:1<12, and recitation, but let me look at 

what I have going on next Fall. 

Thanks, 

Jan 

From: Finn, Kelly Can/er 
Sent: Monday, December 17, 2012 1:26 PM 
To: Boxill, Jan 
Subject: Fall 2013 Teaching Schedule 

Hi Jan, 

I am currently working on the Fall 2013 schedule, but cannot add the Ethics Bowl class just yet. I’m still waiting 

for approval of the new number (261.) When/if it is approved, I was tentatively planning to schedule this class to 

meet on Mon/Wed from 11- 12:15 (in 208), with a recitation on Wed from 7-9 (in 213.) All of the rooms in 

Caldwell are currently unavailable on Tuesdays and Thursdays, unfortunately. But if you’d prefer to meet on 

those days, I could look for a room in a nearby building? 

Kelly C. Finn 

Student Services Coordinator 

Department of Philosophy 

University of North Carolina 

101 Caldwell Hall, CB 3125 

Chapel Hill, NC 27599-3125 

(919) 962-7291 

kellyfinn@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Moore, Tanya Topolka <tanya moore@unc.edu> 

Monday, December 17, 2012 1:45 PM 

Cunningham, Bubba <bubbac@email.unc.edu>; Davis, Nancy K 
<nancy_davis@unc.edu>; Gil, Karen M <kgil@email.unc.edu>; Hartlyn, Jonathan 
<hartlyn@unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Schuettpelz, Erin (2 
<ecs@unc.edu>; Strohm, Leslie Chambers <strohm@email.unc.edu>; Yopp, Jan 
Johnson <jan~vopp@unc.edu>; Derickson, Christopher P <cderickson@unc.edu>; Reid, 
Dee <deereid@unc.edu>; McFarland, Michael B <mike_mcfarland@unc.edu>; 
Kirschner, Steve <stevekirschner@unc.edu>; ’dbaddour@uncaa.unc.edu’; Renner, Joy J 
<Joy_Renner@med.unc.edu>; Evans, Jack <jevans@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu> 

Norton, Molly <mbnorton@email.unc.edu>; (2line, Alexis L <Alexis_(21ine@unc.edu>; 
Goodman, Paula <pgoodman@email.unc.edu>; Meyers, Kathryn 
<kmeyers@email.unc.edu> 

Core Group in 105 South 

The Core Group will meet at 3 p.m. tomorrow [n 105 South Building. 

Tanya Moore 

University Relations 

102 South Building, CB 6226 

Chapel Hill, NC 27599-6226 

919-962-4515 



From: 

Sent: 

To: 

Subject: 

Sherryl Kleinman <kleinman@email.unc.edu> 

Monday, December 17, 2012 1:52 PM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wmst] Fwd: SAVE THE DATE! DU BOIS CONFERENCE (Jan 31-Feb 2) 

FYI! 

........ Original Message ........ 
Subject:SAVE THE DATE! DU BOIS CONFERENCE 

Date:Mon, 17 Dec 2012 12:14:10 -0500 
From:Hildebrand, Reginald F <hi~debra~email.u~c edu> 

To:Kleinman, Sherryl <kleinman~emaiLunc.ed~> 

110 years ago, W.E.B. Du Bois wrote: "The problem of the 20th century is the problem of the color line - the relation of 
the darker to the lighter races ...in Asia and Africa, in America and the islands of the sea." 

50 years ago, Du Bois died on the eve of the historic March on Washington. 

IN 2013 THE DEPARTMENT OF AFRICAN AND AFRO-AMERICAN STUDIES WILL HOST A CONFERENCE ON: 
"W.E.B. DU BOIS AND THE PROBLEM(S) OF THE 21st CENTURY" 

JANUARY 31st - FEBRUARY 2nd 
SAVE THE DATE!!!!! 

Click on link to departmental website for more information and free registration 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
wrest as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32544766- 

201652.dbc80ba3 fe 16625cae4060cf79918030@listserv.unc.edu">leave-32544766- 
201652.dbc80ba3 fe 16625cae4060cf79918030@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Monday, December 17, 2012 3:59 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
Politics Afternoon Edition: Key Democratic senators shift on gun regulation; Obama, Boehner meet 
as talks intensify 

Did you miss something on the campaign trail today? 

View on the Web. 

HEADLINES 

Keg Democratic senators shift on ~ 
control 

Senators Mark Warner and Joe Manchin, both of 
whom had won support from gun-rights groups in the 
past, abandon long-held position on assault weapons. 
>> Read full article 

Shooting is a societal #roblem 

Most say the shooting is not merely an isolated act, 
according to a new Washington Post-ABC News poll. 
>> Read full article 

Obama~ Boehner meet as debt talks 

Aides in both parties say the House speaker’s latest 
offer has set the stage for deeper negotiations. 
>> Read full article 

Ni~ Hale                favorite 
Tim Scott for Jim DeMint’s Senate 
seat 

The State of Connecticut: is offering 

tax-exempt bonds to retai investors 

on Tuesday, September 30~<~ 

Cail your broker or clck here to vist 

wwwobuyCTbonds.com. 

Cruise in luxu~with Seabourn. Explore Antamtica 

itinerarie~ ~day. 

The 47-year-old congressman will be the first black 
Republican to serve in the Senate since the 1970s. 
>> Read full article 

FACT CHEC~R: Do concealed° 
wea#ons laws result in less crime? 

Gun-rights supporters say more guns, not laws, are 
needed. We investigate. 
>> Read full article 

Who Had P~ast~c 

Do YOU Know Which Celebrities H~ Plastic 

#14 Will Blow Your Mind! 

Buy a link here 



QUOTE OF THE DAY 

Sen. Joe Manchin (D-W.V.), a conservative Democrat 
and National Rifle Association member 
that it’s time to discuss new requlations on assault 
weapons: 

"1 don’t know anyone in the sporting or hunting arena that 
goes out with an assault rifle. I don’t know anyone that needs 30 rounds in a clip to go hunting. I mean, these 
are things that need to be talked about... Never before have we seen our babies slaughtered." 

MULTIMEDIA 

Galle~; lg ~ ou didn’t know about Rep, ~i~ 8pott 

The South Carolina GOP congressman will replace Sen. Jim DeMint. 

Disco~r mo~ about the World’s Best Small-Ship Cruise Line 

R~AL or FAKE? 

81.3% Of Our Users GotThis Question Wrong, Do YOU Know The 

An swe r? 

Buy a link here 

Follow Washington Post Politics: 

Unsubscdbe 



@2012 The Wash ngton Post 
1150 15th St NW Wash ngton DO 20071 He!A & Oontact lnfo Prva 



From: 

Sent: 

To: 

Subject: 

Sherryl Kleinman <kleinman@email.unc.edu> 

Monday, December 17, 2012 4:06 PM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wrest] Lest we forget (manhood and violence) 

https:!iwwwocommondreams.org/v~ew/2009/04/18-8 <ul> 

<li> -- You are currently subscribed to 
</ul> 
wrest as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32545435- 

201652.dbc80ba3fe16625cae4060cf79918030@listserv.unc.edu">leave-32545435- 
201652.dbc80ba3 fe 16625cae4060cf79918030@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

UNC Water Theme <watertheme@unc.edu> 

Monday, December 17, 2012 5:40 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
[uncwaterthemenews] "Water In Our World" News & Notes Digest 12-17-12 

"Water In Our World" News & Notes Digest 

Monday December 17th, 2012 

UPCOMING EVENTS 

~1/16/13- 2013 Nannerl Keohane Distinguished Visiting Professor Lecture featuring Dr. Jeffrey McDonnell 
scheduled for 5:30 PM in the Nelson Mandela Auditorium of the FedEx Global Education Center. Dr. 
McDonnell is a watershed hydrologist and eco-hydrologist at the Global Institute for Water Security at the 
University of Saskatchewan and Distinguished Professor at the University of Aberdeen and Oregon State 
University. The Nannerl Keohane Distinguished Professorship was created in 2004 by then-UNC-CH 
Chancellor James Moeser to honor Keohane, Duke’s president at the time. 

"WATER IN OUR WORLD" UPDATES 

,012 Water in Our World International Photo Competition Winners Announced- The category winners in 
this year’s Water In Our World International Photo Competition have recently been announced. To view the 
photographs and descriptions of each prize winning entry, please click on the following link: 
http ://waterinstitute.unc. edu/photo_contest_2012 

WATER NEWS AT CAROLINA 

;tudent-produced series on N.C. state parks airs on UNC-TV- A three part series produced by UNC School 
of Journalism students that focuses on three North Carolina state parks was recently featured on the UNC-TV 
show "North Carolina Now". The three featured parks either contain or are contiguous to a maj or body of water. 
For more information: http:i~ww.jornc~unc~eduil~ome~e-news-s~o~23~mergedismden~prod~ced~series~on~ 
north-caro~ina-state-parks-to-air-on-unc-tv 

REMEMBER ..... 

~et Involved with "Water In Our World"- For more information on the theme and other upcoming events, 
feel free to visit our website located at ~v:iiwater~heme.unc edu/. Questions, comments, and suggestions for 
the theme can be directed to the following email address: water~heme@anc.edu. Also, follow us on Twitter at 
~ :t/twitter. com/%~CWater. 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Tuesday, December 18, 2012 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: How One University Made Introductory Courses Extraordinary 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Tuesday December 18, 2012 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Today’s News 

Curriculum 

At U. of Maryland, an Effort to IVlake introductory Courses Extraordinary 
By Dan Berrett 
Intro classes, always ripe for reinvention, benefit from a new emphasis on creative 
teaching at College Park. 

Legal 

Court Upholds Firing of College Official 
Over Op-Ed Against Gay Rights 
By Peter Schmidt 
The human-resources administrator at the 
University of Toledo wrote that gay people 
have chosen their lifestyle and thus should 
not be thought of as "civil-rights victims." 

Research 

Growth of interdisciplinary Science is 
Seen as Leveler for NiH Grants 
By Paul Basken 
The trend supports the proposal that the 
National Institutes of Health conduct 
reviews of grant applications while the 
applicants remain anonymous. 

Head Count 

A New Look at the In-State ’Advantage’ 
Researchers suggest that resident applicants have lost their "edge" over nonresident students 
at the U. of Washington, but that may not be the case. 

In Brief 
U.S. Issues Guidance ~br Reviews of Private Student-Loan Providers 

Academic Jobs Openings for Economists Grew Again This Year 

22 Fraternity Members at Northern Illinois U. Face Criminal Charges in Pledge’s Death 

Businessman Gives Columbia U. $200-Mfllion for Mind-Research Institute 

Wayne State U. Professors Vote to Authorize Strike 

Indiana Jones Mystery, Solved at U. of Chicago 



Views 

The Chronicle Review 

This is Not a Profile of Nassim Taleb 
By Tom Bartlett 
It was intended to be, but perhaps unsurprisingly, an interview with the famously 
ill-tempered author ended badly. 

The Conversation 

A History of Violence 
The gun debate has become so one-sided it 
is specious to even call it a debate, writes 
Scott Melzer. 

Lingua Franca 

Left to Our (Many) Devices 
From "content" to "product," euphemistic 
and generalized alternatives have bloomed 
like the desert after rain, says Ben Yagoda. 
Why can’t we say what we mean? 

Advice 

On Course 

A Campus Christmas Carol 
By James M. Lang 
At the end of a trying semester, 
it’s easy to forget that what we 

do as faculty members can change the lives 
of our students. 

ProfHacker 

Google Calendar Cancels Appointment Slots 
Heather Whitney provides an overview of a few different options for online appointment 
scheduling. 

Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II & Letters Daily 

Announcements 

Preparing For Your Next Career Move? 
The January 11 issue featuring the Careers in Academe special report and the largest careers 
issue of the year will deliver the most relevant career news and advice on topics essential to 
managing your career from preparing for a highly competitive academic market, navigating 
the adjunct world to planning for retirement. This issue will also include the most sought after 
jobs from domestic and international institutions to help you make your next move. For more 
information go to: results.chronicle.com/careersinacademeadvice. 

Surviving Your Graduate School Adviser 
If you’re thinking about graduate school or in graduate school, Surviving Your Graduate 
SchoolAdviser is the one guidebook you need. The collection of essays from career counselors 
and advisers, and edited by Leonard Cassuto of Fordham University, explores all the different 
ways this important relationship can go wrong and how graduate students can better manage 
their advisers. Cassuto introduces each essay with his thoughts from both sides of the divide 
between students and advisers. Buy your copy now. 



2012 Diversity in Academe Report 
In this year’s Diversity in Academe report, The Chronicle explores the more complicated state 
of current gender-based issues in academe. Looking beyond just the data, this report focuses 
on issues among undergraduates, graduate students, and faculty members on campuses 
across the country. Buy your copy now. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2012 The Chronicle of Higher Education 

1255 23rd Street NW 

Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

Suzanne Shanahan <suzanne.shanahan@duke.edu> 

Tuesday, December 18, 2012 8:21 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Proj ect with the Kenan Institute for Ethics? 

Hi Jan---wonderful! more soon on both the Teagle proj ect and the moral purpose award, am still sorting my 
holiday plans but maybe we could chat or meet briefly sometime the week after Christmas? 

cheers, 
suzanne 
On Dec 17, 2012, at 9:23 PM, Boxill, Jan wrote: 

Hi Suzanne, 
This sounds very interesting and the Parr Center would definitely be interested in collaborating in 
the proj ect. We have as you know a successful Intercollegiate Ethics Bowl experiential program, 
and also have developed an even more successful High School Ethics Bowl program, such that the 
Parr Center serves as the headquarters for the National High School Ethics Bowl. So I am excited 
about learning more and being part of this proj ect. You can help me with the parameters of the 
initial letter of interest. 

With regards to the Moral Purpose Award, we were just talking about this, so yes we are interested 
in doing this as well. 

I am around all break, so can do what is necessary to move forward with the Teagle project. Let 
me know how else I might help. 

Thanks so much for your email 

Best, 
Jan 

Jan Boxill 
Chair of the Faculty 
Director, Parr Center for Ethics 
Master Lecturer, Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
Office Phone: 919-962-3317 
Mobile Phone: 919-270-6815 

" Nothing is so firmly believed as what we least know. " 
-- Michel De Montaigne 

I:rom: Suzanne Shanahan [suzanne.shanahan@duke.edu] 
Sent." Monday, December 17, 2012 4:38 PM 
To." Boxill, Jan 
Subject." Project with the Kenan Institute for Ethics? 

Hi Jan, 

I write to see if you might have any interest in collaborating on a proj ect. Some folks here at Duke 
were approached by the Teagle Foundation to put in for a 3 grant (likely around $250.000 over 3 
years) to explore the issue of moral reasoning. More specifically, Teagle Foundation is 



(2) 

encouraging a proposal for a project that will support collaborative analysis and evaluation, as well 
as improvement and innovation in programs on moral education at several colleges and 
universities. Would be wonderful if UNC and the Parr Center would consider participating. 
What are we thinking? A number of colleges and universities have made commitments to moral 
education and have developed and implemented an array of curricular, co-curricular, and 
experiential learning opportunities for students ranging from the level of the course, to areas of 
concentration, to certificate programs. 
Because of their level of commitment, these institutions are particularly well suited to advance 
moral education by collaborating to address two interrelated questions: 
What constitutes a moral framework that will guide student’s behaviors and life choices; and 
(2) What is the differential effectiveness of various pedagogies in developing this framework. 
Participating institutions commit to working within a common heuristic model that seeks to 
determine: what specific pedagogical practices, within the context of particular course/program 
and student characteristics, improve specific learning objectives, through impacting specific 
mediating and moderating processes, 
So, for example, here at Duke we hope to be launching a version of our Ethics Certificate Program 
(Certificates at Duke are interdisciplinary programs that are less than a major but more than a 
minor in a variety of fields) that is experiential. So for us this is a huge opportunity to compare our 
more traditional program with this new experiential one and find out which has a greater impact on 
moral purpose, engagement and reasoning. Do you have an innovation that you’d like to evaluate 
and revise based on that evaluation? 
Our hope is that based on what we find in a series of experiments across campuses to disseminate 
findings in terms of best practices, etc.--perhaps through an edited volume, series of articles, etc. 
The plan would be to put in an initial letter of interest on January 15, perhaps get a small 
discretionary/planning grant to have an initial meeting of interested colleges/participants and 
submit a full proposal in April. 
Might you be game? If so would love to chat further. Given the January 15 deadline we are 
working on a tight timeline at a crazy time of year. 
Cheers, 
Suzanne 
ps. Are you interested in doing another round of the Moral Purpose Award? Thought it worked 
wonderfully last year. 

Suzanne Shanahan 
Acting Director, Kenan Institute for Ethics 
Associate Research Professor, Sociology 
Duke University 
Box 90432 
Durham, NC 27705 
shanahan@ soc. duke.edu 

Suzanne Shanahan 
Acting Director, Kenan Institute for Ethics 
Associate Research Professor, Sociology 
Duke University 
Box 90432 
Durham, NC 27705 
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From: 

Sent: 

To: 

Subject: 

Vincas Steponaitis <vps@email.unc.edu> 

Tuesday, December 18, 2012 8:23 AM 

discussion <faculty--athletics-forum@listserv.unc.edu> 
[faculty--athletics-forum] NYTimes: Ohio State’s Monitoring of Athletes’ Spending 
Raises Concerns 

From The New York Times: 

Ohio State’s Monitoring of Athletes’ Spending Raises Concerns 

Olfio State’s new compliance measures include educating student-athletes on how to budget their money as well as monitoring 

athletes’ spending habits, which has raised concerns about violations of privacy. 

!atJtp:iim,.~i.ms/NEPZgd 
-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 

1-~ ~iilis~s m~c ed~¢~°?id=48699895 743a27fe2ca~a~720a4d409g lef56593&n=          °~a~l~letics~fom~i~&~=3254~843, click here: --. 
or send a blank email to leave_32546843-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Cramer, Richard <mrcramer@email.unc.edu> 
Tuesday, December 18, 2012 8:30 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] RE: [faculty--athletics-forum] NYTimes: Ohio State’s 
Monitoring of Athletes’ Spending Raises Concerns 

Let’s monitor the spending rates of coaches. It’s time for some class warfare. 

Richard Cromer, Ph.D. 
Academic Advisor, College of Arts and Sciences, 

From: Vincas Steponaitis [vps@email.unc.edu] 
Sent: Tuesday, December 18, 2012 8:23 AM 
To: discussion 
Subject: [faculty--athletics-forum] NYTimes: Ohio State’s Monitoring of Athletes’ Spending Raises Concerns 

From The New York Times: 

Ohio State’s Monitoring of Athletes’ Spending Raises Concerns 

Ohio State’s new compliance measures include educating student-athletes on how to budget their money as well as monitoring 
athletes’ spending habits, which has raised concerns about violations of privacy. 

~yti.ms/XBPZgd 
-- You are currently subscribed to faculty--athletics-forum as: mrcramer@email.unc.edu. To unsubscribe 
click here: ~:i/lists~mc.edulu?id-48699891.94aa6dcSedb08de0 l cca2c6f25bOccc5&r~:T&~-~cu~tvooatNe~ics-~omm&o=32546843~, 
or send a blank email to leave-32546843-48699891.94aa6dc8edb08de0 lcca2c6f25b0ccc5@listserv.unc.edu. 
-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:/ilistsamc.edt~/t~?id=48699895.743a27fe2ca6ag720a4d4098 lef5b593&~:T&l=fact~l                            , 
or send a blank email to leave-32546870-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sheppard Lynch, Nikkia Sharae <nikkia@unc.edu> 

Tuesday, December 18, 2012 10:00 AM 

Bickford, Susan <bickford@email. unc. edu> 

Templeton, Joe <joetemp@unc.edu>; Lassiter, Dorrie <dorrie@unc. edu>; Boxill, Jan 
<JMB OXILL@email. unc. edu> 

RE: Child Care Advisory Committee 

Dear Susan, 

Thank you for your service to the Chancellor’s Child Care Advisory Committee during the past few months. [ appreciate 

your commitment of time and your contributions during our meetings. ! am sorryto have you resign from the committee, 
but appreciate your willingness to step down to allow for representation from the Faculty Council. Please do not hesitate 

to contact me, Dorrie, or any member of the committee if you have any comments or suggestions to share in the future. 

Enjoy the upcoming break[ 

Take care, 

Nikkia 

Chaic Child Care Advisory Committee 

Nikkia Sheppard Lynch 

Business Officer 

Office of the Executive Vice Chancellor and Provost 
University of North Carolina at Chapel Hill 

218 South Building; C8 8000 

Chapel Hill, NC 27599-8000 

nikkia@unc.edu 

(919} 843-6056 

From: Bickford, Susan 
Sent: Monday, December 17, 2012 4:40 PM 
To: Boxill, Jan 
Cc: Templeton, Joe; Sheppard Lynch, Nikkia Sharae 
Subject: Child Care Advisory Committee 

Jan, 
I just wanted to let you know that I want to step down from the Chancellor’s Child Care Advisory Committee. (I know, I’ve 
only been on it a few months!) The committee is doing interesting work, and Nikkia Sheppard Lynch is a great chair -- 
energetic, organized. But I’m not on Faculty Council anymore (and theoretically this spot is for a faculty council rep) and I 
really need to turn my attention to some other things. I let Dorrie Lassiter (secretary of the committee) know, and am 
cc’ing Nikkia on this email (and Joe Templeton, who originally asked me about being on the committee). 

Hope you are looking forward to a peaceful winter break, 
Susan 

Susan Bickford 
Associate Professor 
Political Science, CB #3265 
University of North Carolina 
Chapel Hill, NC 27599 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <membership@unc.edu> 

Tuesday, December 18, 2012 1:00 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Don’t Let Your GAA Membership Lapse 

Dear Jan, 

Your GAA membership will expire at the end of December, 

As the year comes to a close, we hope you’ll reaffirm your commitment and renew today° 

Your GAA membership includes: 

* Discounts at Johnny T-shirt, The Carolina Inn, Biltmore Estate and 

more 

* Subscription to the award-winning Carolina Ah~rm~i Review 

* Carolina wall calendar and membership guide 

* Full searching capabilities on the GAA’s Online Alumni Directo~y 

* Complimentary session with our certified career coach (phone, email, 

in-person) 

For in%rmation about the many benefits of your GAA membership, visit alumni.unc.edu or call us at (8oo) 962-o742. 

Thank you fbr your support. The passion and devotion of alumni members make it possible ~br your Alumni Association to 

keep alumni connected to Carolina and to serve our current students. 

Brandon Copeland ’12 

Coordinator of Membership Services 

PRIVACY POLICY: The GAA does not sell informafiou about you, including your email address, to anyone tor any 

purpose. If you suspect that your in~brmation has been misused, please let us know by sending an email to: 

gaa-online@uncoedu and include your full name, address and class year or use this link to manage your email settings. 



UNC General Alumni Association I George Watts Hill Alumni Center I Stadium Drive I Chapel Hill, N.C. 27514 

7o4212844 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday, December 18, 2012 2:49 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] Re: [faculty--athletics-forum] RE: [faculty--athletics-forum] 
NYTimes: Ohio State’s Monitoring of Athletes’ Spending Raises Concerns 

I like your idea, Dick. 

I’d be interested to hear other thoughts about the beast called 
"compliance." I was interested, though not really surprised, to hear 
that Ohio State trustee say something like, well, we’ve learned that 
there’s nothing more important than the university’s reputation, and 
therefore what we really need is a strong compliance office. 

A strong compliance office? Note the suggestion, ever-present, that 
money is dirty and players (and the Universities for whom they play) 
must be "protected" from it. Must whip into shape the owners of those 
tattoo parlors! They mustn’t contaminate our ’kids.’ 

But I’m also bothered by the idea that a university’s reputation can be 
harmed by a NCAA amateurism violation but not by an out-of-control sport 
culture. I have a pretty low opinion of Ohio State these days, but it’s 
not because of Terrell Pryor. It’s because of the lame-brained Gordon 
Gee and the faculty who tolerate him. 
On 12/18/12 8:29 AM, Cramer, Richard wrote: 
> Let’s monitor the spending rates of coaches. It’s time for some class warfare. 
> 

> Richard Cramer, Ph.D. 
> Academic Advisor, College of Arts and Sciences, 
> 
> From: Vincas Steponaitis [vps@email.unc.edu] 
> Sent: Tuesday, December 18, 2012 8:23 AM 
> To: discussion 
> Subject: [faculty--athletics-forum] NYTimes: Ohio State’s Monitoring of Athletes’ Spending Raises Concerns 
> 
> From The New York Times: 
> 
> Ohio State’s Monitoring of Athletes’ Spending Raises Concerns 
> 
> Ohio State’s new compliance measures include educating student-athletes on how to budget their money as well as monitoring 
athletes’ spending habits, which has raised concerns about violations of privacy. 
> 

> ~:iinv~i.ms/XBPZSd 
> -- You are currently subscribed to faculty--athletics-forum as: mrcramer@email.unc.edu. To unsubscribe 
> click here: ~:i/lists.unc.edu/u?id:48699891.94aa(~dcSedb08de01 cca2c6125b0ccc5&n=T&l=~cultyo~atNeJtics~ 
forum&o32546843, or send a blank email to leave-32546843-48699891.94aa6dc8edb08de01cca2c6f25b0ccc5@listserv.tmc.edu. 
> -- You are currently subscribed to faculty--athletics-forum as: jaysmith@email.unc.edu. To tmsubscribe 
> click here: h~p://~ists.m~c.ed~d~?id~48699~5~.~599~91b4b45b38d9f~9522ac998ca9&n=T&~=fac~h~‘~°°atNe~cso 
foram&o=32546870, or send a blank email to leave-32546870-48699857.6599779 lb4b45b38d9f69522ac998ca9@listserv.unc.edu. 
> 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:iilists.mac.edu/u?id=48699895.743a27fe2ca(~a(~720a4d40981 efSb593&r~:T&l=facultvooa~)~eticsofomm&o=32548907, 
or send a blank email to leave-32548907-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Schoonmaker, Nancy Gray <nancys@email.unc.edu> 

Tuesday, December 18, 2012 3:11 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] RE: [faculty--athletics-forum] Re: [faculty--athletics-forum] 
RE: [faculty--athletics-forum] NYTimes: Ohio State’s Monitoring of Athletes’ Spending 
Raises Concerns 

It is posted in *UNC Links* at the Faculty Athletics Forum site. 

From: Margolis, Lewis [lew_margolis@unc.edu] 
Sent: Tuesday, December 18, 2012 3:03 PM 
To: discussion 
Subject: [faculty--athletics-forum] RE: [faculty--athletics-forum] Re: [faculty--athletics-forum] RE: [faculty--athletics-forum] 
NYTimes: Ohio State’s Monitoring of Athletes’ Spending Raises Concerns 

As this compliance discussion heats up, I hope that everybody has read their 12 page copy of A Pocket Guide to NCAA Regulations, 
graciously circulated to the faculty by the Department of Athletics about two years ago. 

..... Original Message ..... 
From: Jay Smith [111aJlllt~, smith~emaiLm~c.edt~] 
Sent: Tuesday, December 18, 2012 2:49 PM 
To: discussion 
Cc: discussion 
Subject: [faculty--athletics-forum] Re: [faculty--athletics-forum] RE: [faculty--athletics-forum] NYTimes: Ohio State’s Monitoring of 
Athletes’ Spending Raises Concerns 

I like your idea, Dick. 

I’d be interested to hear other thoughts about the beast called "compliance." I was interested, though not really surprised, to hear that 
Ohio State trustee say something like, well, we’ve learned that there’s nothing more important than the university’s reputation, and 
therefore what we really need is a strong compliance office. 

A strong compliance office? Note the suggestion, ever-present, that money is dirty and players (and the Universities for whom they 
play) must be "protected" from it. Must whip into shape the owners of those tattoo parlors! They mustn’t contaminate our ’kids.’ 

But I’m also bothered by the idea that a university’s reputation can be harmed by a NCAA amateurism violation but not by an out-of- 
control sport culture. I have a pretty low opinion of Ohio State these days, but it’s not because of Terrell Pryor. It’s because of the 
lame-brained Gordon Gee and the faculty who tolerate him. 
On 12/18/12 8:29 AM, Cramer, Richard wrote: 
> Let’s monitor the spending rates of coaches. It’s time for some class warfare. 
> 

> Richard Cramer, Ph.D. 
> Academic Advisor, College of Arts and Sciences, 
> 
> From: Vincas Steponaitis [vps@email.unc.edu] 
> Sent: Tuesday, December 18, 2012 8:23 AM 
> To: discussion 
> Subject: [faculty--athletics-forum] NYTimes: Ohio State’s Monitoring 
> of Athletes’ Spending Raises Concerns 
> 
> From The New York Times: 
> 
> Ohio State’s Monitoring of Athletes’ Spending Raises Concerns 
> 
> Ohio State’s new compliance measures include educating student-athletes on how to budget their money as well as monitoring 
athletes’ spending habits, which has raised concerns about violations of privacy. 
> 
> ~ti.ms/%BPZgd 
> -- You are currently subscribed to faculty--athletics-forum as: mrcramer@email.unc.edu. To unsubscribe 
> click here: ~://lists.m~c.ed~A~?id=48699891.94aa6dcSedb08de0 lcca2c6f25b0ccc5&n=T&l-facah~,o-atNetics- 
~bmm&o=32546843, or send a blank email to leave-32546843-48699891.94aa6dc8edb08de01cca2c6f25b0ccc5@listserv.unc.edu. 



-- You are currently subscribed to faculty--athletics-forum as: jaysmith@email.unc.edu. To unsubscribe 
click here: ~ : //~ists~m~c~ ed tdu ?i d~48(~998 5 7~ 6 5 9%7 ? 91°b4~4 5b 3 8d~ f(~9 5 22~98ca9 &~T &~=~ac~t~°°at~~et~c~o 

fomm&o=32546870, or send a blank email to leave-32546870-48699857.6599779 lb4b45b38d9f69522ac998ca9@listserv.unc.edu. 

-- You are currently subscribed to faculty--athletics-forum as: lew_margolis@tmc.edu. To unsubscribe click here: 
~:iilists. ~c.ed~/~?id-4g~99879.ec81 e542~c71%bO5~bf877b94673152&n=T&l-fac~-v ooa~Neticsofomm&o- 3254890~, or send a 
blank email to leave-32548907-48699879.ec8 le5426c7196b056bf877b94673152@listserv.unc.edu. 

-- You are currently subscribed to faculty--athletics-forum as: nancys@email.tmc.edu. To unsubscribe 
click here: ~:i/lists.m~c.ed~i~?id- 48699856.gbg4eTg66469agcf3b5~b3 l c378accTe&n=T&~-~c~lt~’ooatNeticsoform~&o- 32548999, 

or send a blank email to leave-32548999-48699856.8b84e7866469a6cf3b56b3 lc378acc7e@listserv.unc.edu. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i/~istsamc.ed~i~?id-48699895.743a27fe2ca6a6720a4d4098 le~Sb593&n=T&l fac~vooa~h~eticso~ormr~&o-32549052, 
or send a blank email to leave-32549052-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday, December 18, 2012 3:37 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] Re: [faculty--athletics-forum] RE: [faculty--athletics-forum] 
Re: [faculty--athletics-forum] RE: [faculty--athletics-forum] NYTimes: Ohio State’s 
Monitoring of Athletes’ Spending Raises Concerns 

Shucks, I seem to have misplaced my copy. 
On 12/18/12 3:03 PM, Margolis, Lewis wrote: 
> As this compliance discussion heats up, I hope that everybody has read their 12 page copy of A Pocket Guide to NCAA 
Regulations, graciously circulated to the faculty by the Department of Athletics about two years ago. 
> 

Original Message ..... 
> From: Jay Smith [               ema~kur~coeda] 
> Sent: Tuesday, December 18, 2012 2:49 PM 
> To: discussion 
> Cc: discussion 
> Subject: [faculty--athletics-forum] Re: [faculty--athletics-forum] RE: [faculty--athletics-forum] NYTimes: Ohio State’s Monitoring 
of Athletes’ Spending Raises Concerns 
> 
> I like your idea, Dick. 
> 
> I’d be interested to hear other thoughts about the beast called "compliance." I was interested, though not really surprised, to hear that 
Ohio State trustee say something like, well, we’ve learned that there’s nothing more important than the university’s reputation, and 
therefore what we really need is a strong compliance office. 
> 
> A strong compliance office? Note the suggestion, ever-present, that money is dirty and players (and the Universities for whom they 
play) must be "protected" from it. Must whip into shape the owners of those tattoo parlors! They mustn’t contaminate our ’kids.’ 
> 
> But I’m also bothered by the idea that a university’s reputation can be harmed by a NCAA amateurism violation but not by an out-of- 
control sport culture. I have a pretty low opinion of Ohio State these days, but it’s not because of Terrell Pryor. It’s because of the 
lame-brained Gordon Gee and the faculty who tolerate him. 
> On 12/18/12 8:29 AM, Cramer, Richard wrote: 
>> Let’s monitor the spending rates of coaches. It’s time for some class warfare. 
>> 

>> Richard Cramer, Ph.D. 
>> Academic Advisor, College of Arts and Sciences, 
>> 
>> From: Vincas Steponaitis [vps@email.unc.edu] 
>> Sent: Tuesday, December 18, 2012 8:23 AM 
>> To: discussion 
>> Subject: [faculty--athletics-forum] NYTimes: Ohio State’s Monitoring 
>> of Athletes’ Spending Raises Concerns 
>> 
>> From The New York Times: 
>> 
>> Ohio State’s Monitoring of Athletes’ Spending Raises Concerns 
>> 
>> Ohio State’s new compliance measures include educating student-athletes on how to budget their money as well as monitoring 
athletes’ spending habits, which has raised concerns about violations of privacy. 
>> 
>> ~:ilm, ti.mslXBPZgd 
>> -- You are currently subscribed to faculty--athletics-formn as: mrcramer@email.unc.edu. To unsubscribe 
>> click here: http://~ists.m~c.ed~/~t~?id=48699~9~.94aa6dc8edb~de~cca2c6f25b~ccc5&r~=T&~-facwF~v~-a~Ne~ics: 
~oram&o=32546843, or send a blank email to leave-32546843-48699891.94aa6dc8edb08de01cca2c6f25b0ccc5@listserv.unc.edu. 
>> -- You are currently subscribed to faculty--athletics-forum as: jaysmith@email.unc.edu. To unsubscribe 
>> click here: ~//~ists~unc~ed~/~?id~4~699~57~65997791b4b45b38d9f(~9522ac998ca9&r~T&~facu~--atNe~cs- 
tbmm&o=32546870, or send a blank email to leave-32546870-48699857.6599779 lb4b45b38d9f69522ac998ca9@listserv.unc.edu. 
>> 



> 

> -- You are currently subscribed to faculty--athletics-forum as: lew_margolis@unc.edu. To unsubscribe click here: 
h~J~p:lllists. ~r~c.edulu?id=48~99879.ec8 le542(~c7196b05~bf877694673152&l~=T&l=facul~ ooa~l~eJ~icso~bmm&o=3254890~, or send a 
blank email to leave-32548907-48699879.ec8 le5426c7196b056bf877b94673152@listserv.unc.edu. 
> 

> -- You are currently subscribed to faculty--athletics-forum as: jaysmith@email.unc.edu. To unsubscribe 
> click here: ~t~p://~ists.ur~c.edu/u?id~4~99~57.(~5997791b4b45b38d9f~9522ac99~ca9&~T&~=facu~5~°°atNe~ics° 
~omm&o 32548999, or send a blank email to leave-32548999-48699857.6599779 lb4b45b38d9f69522ac998ca9@listserv.unc.edu. 
> 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~r~:iilists.u~c.ed~i~?id=4%~99895.743a2%e2ca6a(~720a4d40981 ef56593&r~T&l=facult~ ooat~e~icsofomm&o=32549182, 
or send a blank email to leave-32549182-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Sherryl Kleinman <kleinman@email.unc.edu> 

Tuesday, December 18, 2012 5:53 PM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wmst] Manhood, Not Guns or Mental Illness, Should Be Central in Newtown Shooting 

htt~://www.huffinqtonpost.com/jacksomkatz/menoqenderogunoviolence b 2308522,html?utm ,h~ ref=media 

Memo to Media: Manhood, Not Guns or Mental Illness, Should Be Central in Newtown Shooting 

By Jackson Katz, Ph.D. 

Huffington Post 

Posted: 12/18/2012 12:14 pm 

Many of us whose work touches on the subject of masculinity and violence have long been frustrated by the failure of 
mainstream media -- and much of progressive media and the blogosphere as well -- to confront the gender issues at the 
heart of so many violent rampages like the one on December 14 in Connecticut. 

My colleagues and I who do this type of work experience an unsettling dichotomy. In one part of our lives, we routinely 
have intense, in-depth discussions about men’s emotional and relational struggles, and how the bravado about "rugged 
individualism" in American culture masks the deep yearning for connection that so many men feel, and how the absence 
or loss of that can quickly turn to pain, despair, and anger. In these discussions, we talk about violence as a gendered 
phenomenon: how, for example, men who batter their wives or girlfriends typically do so not because they have trigger 
tempers, but rather as a means to gain or maintain power and control over her, in a (misguided) attempt to get their needs 
met. 

We talk amongst ourselves about how so many boys and men in our society are conditioned to see violence as a solution 
to their problems, a resolution of their anxieties, or a means of exacting revenge against those they perceive as taking 
something from them. We share with each other news stories, websites and YouTube videos that demonstrate the 
connection between deeply ingrained cultural ideas about manhood and individual acts of violence that operationalize 
those ideas. 

And then in the wake of repeated tragedies like Newtown, we turn on the TV and watch the same predictable 
conversations about guns and mental illness, with only an occasional mention that the overwhelming majority of these 
types of crimes are committed by men -- usually white men. Even when some brave soul dares to mention this crucial 
fact, it rarely prompts further discussion, as if no one wants to be called a "male-basher" for uttering the simple truth that 
men commit the vast majority of violence, and thus efforts to "prevent violence" -- if they’re going to be more than 
minimally effective -- need to explore why. 

Maybe the Newtown massacre will mark a turning point. Maybe the mass murder of young children will force the 
ideological gatekeepers in mainstream media to actually pry open the cupboards of conventional thinking for just long 
enough to have a thoughtful conversation about manhood in the context of our ongoing national tragedy of gun violence. 

But initial signs are not particularly promising. In the days since the shooting, some op-eds and blog posts have spoken to 
the gendered dynamics at the heart of this and other rampage killings. But most mainstream analysis has steered clear of 
this critical piece of the puzzle. 

What follows is a brief list of suggestions for how journalists, cable hosts, bloggers and others who will be writing and 
talking about this unbelievable tragedy can frame the discussion in the coming days and weeks. 

1) Make gender-- specifically the idea that men are gendered beings -- a central part of the national conversation about 
rampage killings. Typical news accounts and commentaries about school shootings and rampage killings rarely mention 
gender. If a woman were the shooter, you can bet there would be all sorts of commentary about shifting cultural notions of 
femininity and how they might have contributed to her act, such as discussions in recent years about girl gang violence. 



That same conversation about gender should take place when a man is the perpetrator. Men are every bit as gendered as 
women. 

The key difference is that because men represent the dominant gender, their gender is rendered invisible in the discourse 
about violence. So much of the commentary about school shootings, including the one at Sandy Hook Elementary, 
focuses on "people" who have problems, "individuals" who suffer from depression, and "shooters" whose motives remain 
obtuse. When opinion leaders start talking about the men who commit these rampages, and ask questions like: "why is it 
almost always men who do these horrible things?" and then follow that up, we will have a much better chance of finding 
workable solutions to the outrageous level of violence in our society. 

2) Use the "M-word." Talk about masculinity. This does not mean you need to talk about biological maleness or search for 
answers in new research on brain chemistry. Such inquiries have their place. But the focus needs to be sociological: 
individual men are products of social systems. How many more school shootings do we need before we start talking about 
this as a social problem, and not merely a random collection of isolated incidents? Why are nearly all of the perpetrators 
of these types of crimes men, and most of them white men? (A recent piece by William Hamb~z is a step in the right 
direction. ) 

What are the cultural narratives from which school shooters draw lessons or inspiration? This does not mean simplistic 
condemnations of video games or violent media -- although all cultural influences are fair game for analysis. It means 
looking carefully at how our culture defines manhood, how boys are socialized, and how pressure to stay in the "man box" 
not only constrains boys’ and men’s emotional and relational development, but also their range of choices when faced 
with life crises. Psychological factors in men’s development and psyches surely need to be examined, but the best 
analyses see individual men’s actions in a social and historical context. 

3) Identify the gender subtext of the ongoing political battle over "guns rights" versus "gun control," and bring it to the 
surface. The current script that plays out in media after these types of horrendous killings is unproductive and full of empty 
cliches. Advocates of stricter gun laws call on political leaders to take action, while defenders of "gun rights" hunker down 
and deflect criticism, hoping to ride out yet another public relations nightmare for the firearms industry. But few 
commentators who opine about the gun debates seem to recognize the deeply gendered aspects of this ongoing 
controversy. Guns play an important emotional role in many men’s lives, both as a vehicle for their relationships with their 
fathers and in the way they bolster some men’s sense of security and power. 

It is also time to broaden the gun policy debate to a more in-depth discussion about the declining economic and cultural 
power of white men, and to deconstruct the gendered rhetoric of "defending liberty" and "fighting tyranny" that animates 
much right-wing opposition to even moderate gun control measures. If one effect of this tragedy is that journalists and 
others in media are able to create space for a discussion about guns that focuses on the role of guns in men’s psyches 
and identities, and how this plays out in their political belief systems, we might have a chance to move beyond the current 
impasse. 

4) Consult with, interview and feature in your stories the perspectives of the numerous men (and women) across the 
country who have worked with abusive men. Many of these people are counselors, therapists, and educators who can 
provide all sorts of insights about how -- and why -- men use violence. Since men who commit murder outside the home 
more than occasionally have a history of domestic violence, it is important to hear from the many women and men in the 
domestic violence field who can speak to these types of connections -- and in many cases have first-hand experience that 
deepen their understanding. 

5) Bring experts on the air, and quote them in your stories, who can speak knowledgeably about the link between 
masculinity and violence. After the Jovan Belcher murder-suicide, CNN featured the work of the author Kevin Powell, who 
has written a lot about men’s violence and the many intersections between gender and race. That was a good start. In the 
modern era of school shootings and rampage killings, a number of scholars have produced works that offer ways to think 
about the gendered subtext of these disturbing phenomena. 

Examples include Rachel Kalish and Michael Kimmel’s piece "Suicide by Mass Murder: Masculinity, Aggrieved 
Entitlement and Rampage School Shootings," Douglas Kellner’s "Rage and Rampage: School Shootings and Crises of 
Masculinity," and a short piece that I co-wrote with Sut Jhall~after Columbine, "The national conversation in the wake of 
Littleton is missing the mark." 

There have also been many important books published over the past 15 years or so that provide great insight into issues 
of late 20th and 21st century American manhood, and thus provide valuable context for discussions about men’s violence. 
They include Real Boys, by William Pollack; Raising Cane, by Michael Thompson and Dan Kindlon; New Black Man, by 
Mark Anthony Neal; Why Does He Do That? by Lundy Bancroft; Dude You’re a Fag, by C.J. Pascoe; Guyland, By Michael 
Kimmel; I Don’t Want to Talk About/t, by Terrence Real; Violence, by James Gilligan; Guys and Guns Amok, by Douglas 



Kellner; On Killing, by David Grossman; and two documentary films: Hip Hop: Beyond Beats and Rhymes, by Byron Hurt; 
and Tough Guise, which I created and Sut Jhally directed. 

6) Resist the temptation to blame this shooting or others on "mental illness," as if this answers the why and requires no 
further explanation. Even if some of these violent men are or were "mentally ill," the specific ways in which mental illness 
manifests itself are often profoundly gendered. Consult with experts who understand the gendered features of mental 
illness. For example, conduct interviews with mental health experts who can talk about why men, many of whom are 
clinically depressed, comprise the vast majority of perpetrators of murder-suicides. Why is depression in women much 
less likely to contribute to their committing murder than it is for men? (It is important to note that only a very small 
percentage of men with clinical depression commit murder, although a very high percentage of people with clinical 
depression who commit murder are men.) 

7) Don’t buy the manipulative argument that it’s somehow "anti-male" to focus on questions about manhood in the wake of 
these ongoing tragedies. Men commit the vast majority of violence and almost all rampage killings. It’s long past time that 
we summoned the courage as a society to look this fact squarely in the eye and then do something about it. Women in 
media can initiate this discussion, but men bear the ultimate responsibility for addressing the masculinity crisis at the heart 
of these tragedies. With little children being murdered en masse at school, for God’s sake, it’s time for more of them to 
step up, even in the face of inevitable push back from the defenders of a sick and dysfunctional status quo. 

Jackson Katz’s new book Leading Men: Presidential Campaigns and the Politics of Manhood, was just published by 
Interlink Books. Go to Amazon.corn, BN or local bookstores for ordering information. 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
wmst as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32549645- 
201652.dbc80ba3 fe 16625cae4060c£79918030@listserv.unc.edu">leave-32549645- 
201652.dbc80ba3 fe 16625cae4060ct’79918030@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Wednesday, December 19, 2012 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: Thinkers, Professors, Soldiers, Spies 
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Today’s News 

Research 

Thinkers, Professors, Soldiers, Spies 
B!1 Paul Basken 
The hunt for federal dollars has given classified research a lift on some campuses, 
but even supporters see dangers in that growth. 

Bottom Line 

Accreditation Actions Increased During 
Financial Downturn 
The number of sanctions from national 
accrediting agencies went up by nearly 5o 
percent from 2008 to 20zz, according to 
Moody’s Investors Service. 

Bottom Line 

Providence College Will Buy Streets to 
Increase City Government’s Revenue 

The Roman Catholic institution is the last 
among local colleges to reach a deal with 
the cash-strapped Rhode Island city. 

Global 

Next Test for Sciences Po: 

Selecting a New Leader 

B11 Aisha Labi 
The venerable French institution 

was plunged into turmoil after its director’s 
death and a critical audit. As it seeks a new 
leader, its future direction is unclear. 

In Brief 
Analysis Adds to Data Showing the Economic Benefits of a College Degree 

New NIH Policy on Potentially Dangerous Bird-Flu Research Is Expected Soon 

UConn Creates a Scholarship in Honor of Sehool-Shoofing Viefims 

More Gifts to Iowa State’s Harkin Institute Come Under Scrutiny 

College Enrollment Fell by L8 Percent This Fall, Report Says 

Aeereditor Lifts Restrictions on lo Campuses of Career Education Corp. 



Call for Nominations: Top Tech Innovators in Higher Education 

Views 

The Chronicle Review 

Worshiping ’the Book’ 
By Algce Miller 
Brilliant writing doesn’t count for tenure unless it’s between two snazzy covers. 
That’s silly. 

The Conversation 

Top 10 Myths About Mass Shootings 
Much of what you’ve heard about the 
rampages--and what to do about them--is 
wrong, says James Alan Fox. 

Commentary 
Fantasy Academe: a Role for 
Sabermetrics 
By Robert Zaretsky 

, Since higher education is a little 
like "Monday Night Football," what if we 
measured its value using the latest 
statistical methods of sports? 

Lingua Franca 

Bill Cermano muses on the pope who 
tweets. 

Advice 

Moving Up 

The Education of a Provost 
By Janel Curry 
A list of committees, courses, and tasks does not capture the experience or 
understanding needed in administration. 

On Hiring 

Job-Market Conspiracy Theories 
How seriously should applicants take rumors that the fix is in at one job search or another? 

ProfHacker 

A Report on Grading Differently 
Brian Croxall recounts a semester spent giving only "straight" letter grades on assignments, 
without pluses or minuses. 

Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II Aas & Letters Daily 

Announcements 

Internships at The Chronicle 
The Chronicle is seeking editorial interns for the summer 2012 session. The internships are 
paid, full-time positions in our Washington office, and will run from May through August. 
Duties include reporting and writing brief features for our print edition, and daily news 



articles for our Web site. There is also a slot for a data and interactives intern, who will help 
collect and visualize data for the site. The application deadline is Friday, January 4. For 
details, please go to our Web site. 

Preparing For Your Next Career Move? 
The January 11 issue featuring the Careers in Academe special report and the largest careers 
issue of the year will deliver the most relevant career news and advice on topics essential to 
managing your career from preparing for a highly competitive academic market, navigating 
the adjunct world to planning for retirement. This issue will also include the most sought after 
jobs from domestic and international institutions to help you make your next move. For more 
information go to: results.chronicle.com/careersinacademeadvice. 

Letters to the Editor 
The Chronicle welcomes correspondence from readers. Read and comment on past letters or 
send us one of your own here. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name ] Reset your password ] 

(c) 2012 The Chronicle of Higher Education 

1255 23rd Street NW 

Washington, DC 20037 
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Sent: 
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Jay Smith <j aysmith@email.unc.edu> 
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discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] the NFL dream 

Heartbreaking story about South Carolina players. Lots of things to say 
about it, but I’m impressed again by how badly our universities are 
serving our athletes. 
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or send a blank email to leave-32550891-48699895.743a27fe2ca6a6720a4d4098 lef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Joy_Renner@med.unc. edu 

Wednesday, December 19, 2012 10:32 AM 

Joy Renner - Gov Martin report and BOT meeting 

To: Undisclosed Recipients 

From: Joy Renner 

Greetings! 

Yesterday I attended a briefing on the draft findings report from Governor Martin. The final report was still in 
development. The report will be presented to the UNC Chapel Hill Board of Trustees tomorrow (Thursday) 
and will be public at that point. There will be media coverage during the media and media opportunity with 
Gov Martin, Chancellor Thorp, and Baker Tilly group following the BOT meeting. As soon as I have the 
report or at least the executive summary of findings, I will post it to Sakai. 

Lissa Broome and I will be in attendance tomorrow as the report is presented and questions are taken from the 
BOT members. Any FAC member who is interested is welcome and encouraged to attend the meeting from 10 
to 12:30 at the Carolina Inn. 

Happy Holidays to all and I wish for us a productive and forward moving 2013! I will try to resist from 
sending you emails and information for at least until Januay 1. Then we will have information coming to you 
for our January 8 meeting. 

Thanks again for a great fall semester, 

Joy 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Faculty Athletics Committee" site. To reply to this message click this link to access Messages for this site: 
Facult~ Athletics Corr~mittee. 
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Center for Creative Leadership <ccl@creativeleadership.messages4.com> 
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Boxill, Jan <JMBOXILL@email.unc.edu> 

CCL’s Leading Effectively Dec. 2012: How Do You Face Change? 

This message contains graphics. If you do not see the graphics, click here to view. 

CCLGIobal: USA I Europe I #sis I Russia I India I Africa 

Take Note 

’Having a strong emerging 

markets business is not only 

about growth, but about 

long-term corporate 

survival/’ - Nenad Pacek, 

author of The Future of 

Business in Emerging 

Markets, 

’To reprove your company’s 

ability to respond to future 

challenges, learn ng agi ity 

may be the most mportant 

skil you can seek- and 

develop- for yourself and n 

others’- Phiip Braddy, CCL 

Psychometrician/Statist cia n 

LDP Opportunities 

Do Your Managers Connect 

the Strategy to the Everyday 

Work? Register now, and we 

wil teach them how at one 

of our February Leadership 

Development Programs~ 

Opening day for CCLs EMEA office in Brussels, Betgium, was all 

about creating leading and embracing change, 

Now Do You }:ace Chaise? 
Change isn’t iust something that gets pushed upon 

Change s also ~nsp~red, explored embraced and created by 

eaders, 

Power Up Noaprofits 
Nonprof ts are under pressure from al direct ons, Investing 

in leadersh p talent can make a bg d fference, 

A 81ueprint for Effective Leader Comm~icatioa 
Business, pal t cal and relig ous leaders around the world 

aren’t getting much love these days, Research from Ketchum 

shows how they (and you} can get out of the dog house, 

To ead innovation, pay attention to ths checklist 

Upcoming Events 

The Conference Board 



[×ecutive Coaching 

Conference 

March 12-13, 2013 

New York, NY 

CCL Webinar: 

5 M,#hs of Government 

Leadership 

2-2 p.m. ET 

January 23, 2013 

Share to Your Social Networks 

Facebook ~ LnkedZn ~i Twitter 

The page you are looking for might have been removed or 

is temporarily unavailable, 

The Center 

for Creat ve 

Leadership 

(col~’) is a 
top ranked, 
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provider ot 

executive 

educat on 

that 
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st rategy a nd 

bus hess 

resu Its by 

unlocking the 

eadersh p 

potential of 

ndiv duaB 

and 

organ zations 

Founded in 

1970, CCL 

offers an 

array of 

research- 

based 

programs 

produc£s and 

serv ces for 

eaders at 

eveB, 

Ranked 

amon~the 

world s Top 

10 providers 

of executive 

educat on by 

B~oomberg BusinessWeek and the FinonciM 7Ymes, CCL is headquartered in Greensboro, NC, with offices in Colorado 5prin % CO; San Diego, CA; Brussels; Moscow; 

Singapore; New Dehi NCR, Inda and Addis Ababa, Ethiopia ts work is supported by 500 faculty members and staff 

Thank Vou for Vour continued interest in the Center for Creative Leadership. To be unsubscribed from the Lead#~g ~§@cdvMy e-Newsletter mailing/st, visit 

o 

Center for Creative Leadersh p P,O, Box 26300 Greensboro NC 27438 



From: 

Sent: 

To: 

Subject: 

DeSaix, Jean <j desaix@email.unc.edu> 

Wednesday, December 19, 2012 1:00 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
RE: How are you? 

Thank you, that’s all I need to know for now, that you are fine. 

Glad you enjoyed the cinnamon raisin roll and glad you spread it around! 

Merry Christmas! 

Jean DeSaix 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 

Jean DeSaix, Ph.D. Master Lecturer in £iology 

Health Professions Adviser http://preprofessionaladvising.unc.edu/pre-health 

Department of E~iology Coker Hall C1~#3280 

University of North Carolina at Chapel Hill, NC 27599-3280 

Work Phone: 919-962-1068 Home Phone 919-929-1580 

FAX 919-962-1625 email jdesaix@emaii.unc.edu 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 

From: Boxill, Jan 
Sent: Wednesday, December 19, 2012 12:58 PM 

To: DeSaix, Jean 
Subject: RE: How are you? 

Yes, we were briefed yesterday and while the final report was still not completed, I am fine--THANKS! The briefing was both 

very interesting and positive, yet disturbing and distressing. Until tomorrow I cannot say any more. I will be attending the BOT 

meeting tomorrow morning for full report. 

Thanks--and also THANKS for the cinnamon coffeecake it is DELICIOUS!! I took half to my daughter’s house as l am there half 

the time! 

Jan 

From: DeSaix, Jean 
Sent: Wednesday, December 19, 2012 12:44 PM 
To: Boxill, Jan 
Subject: How are you? 

I assume you were briefed yesterday. Are you OK? 

Jean DeSaix 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 

Jean DeSaix, Ph.D. Master Lecturer in Biology 

Health Professions Adviser http://preprofessionaladvisinB.unc.edu/pre-health 

Department of Biology Coker Hall CB#3280 

University of North Carolina at Chapel Hill, NC 27599-3280 

Work Phone: 919-962-1068 Home Phone 919-929-1580 

FAX 919-962-1625 email jdesaix@email.unc.edu 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rhodes William H Civ USAF USAFA USAFA/DFPY <william.rhodes@usafa.edu> 

Wednesday, December 19, 2012 1:03 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

brhodes@aerworthy.com 

January meetings 

Hi jan, 

I’d like to start planning my Jan visit to UNC to explore the affiliation. Could you give me an idea of when this might 

work? Around 18 Jan would be best for me, but I do have some flexibility. 

Thanks, 

Bill 

Bill Rhodes, PhD 
Principal 

Mitigating Mishaps 

CRADA No 11-350-AFA-01 

DARPA BAA 11-65-FP-29 

Aerworthy Consulting, LLC 



From: 

Sent: 

To: 

Subject: 

UNC-Chapel Hill Campus Y <campusy@unc.edu> 

Wednesday, December 19, 2012 1:18 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Y Development Committee Seeking New Members 

Dear Campus Y Members, 

The Campus Y Development Committee is seeking new members for the spring semester! The 
Development Committee (DevCo), a subset of the Executive Board of the Y, seeks to expand the 
resources available to Y committees and members. DevCo administers the YFund, plans capacity- 
building workshops, provides committee consulting, fundraises, and creates DevDocs. 

Tentative DevCo positions for next semester are outlined below. If you are interested in 
applying, email a paragraph to campusy.development@gmail.com by .January 4. The paragraph 
should explain which positions interest you and why, along with any ski[Is and experience you 
would bring to DevCo and the specific positions. 300 words max, please. 

Available DevCo Positions 

YFund Selection: oversee the YFund selection process, which includes reading 
applications, hearing pitches, making funding decisions, and continuing to evaluate the 
process and the values of the YFund 
Project Evaluations: follow up with projects that have received the YFund and work with 
project leaders to evaluate the success of these projects, collecting materials to use for 
YFund fundraising in the future 
YFund Marketing: transform evaluation reports from past projects into materials for 
potential donors or YFund applicants (graphic design experience would be nice here) 
Consulting on Funding: work with YFund recipients to seek sustainable sources of funding 
once YFund funding runs out 
Fundraising: apply for grants and seek additional sources of funding for the YFund 
DevDocs: create "Development Documents," or one-page how-tos on topics such as 

publicity and marketing, grant-writing, and finding sustainable sources of funding 
Workshops: plan and publicize workshops every other week, working closely with the 
workshops coordinator for the social innovation incubator 
Committee Consulting: hold weekly office hours to help committees and members with 
fundraising, leadership, management, evaluations, or any other questions committees 
might have 
Other roles you think DevCo might need? Let us know! 

Being on DevCo involves weekly meetings and substantial weekly work related to YFund or any 
other specific projects. We suggest that people that already have leadership positions within the 
Y do not sit on DevCo, because both require a good amount of work. We do value previous Y 
experience, although this is not necessary! 



We look forward to hearing from you. Please do not hesitate to reach out to us should you have 
any questions! 

Best, 

Madhu and Cora 

Co-Directors of Development, 2012-2013 

The Campus Y; UNCs Center for Social Justice 
Celebrating over 150 years of social justice, service, & activism 

This message was sent to jmboxill@emaiLunc,edu from: 

UNC Chapel Hill Campus Y I 180A E Cameron Avenue YMCA Building University of No£h Carolina at Chapel 

Hill CB #5115 I Chapel Hill, North Carolina 27599-5115 

Unsubscribe I For~ard To a Friend 

Email Marketing by 
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From: 

Sent: 

To: 

Subject: 

Marc Lange <mlange@email.unc.edu> 

Wednesday, December 19, 2012 5:08 PM 

Nelson, Alan J <anelsonl@email.unc.edu>; Boxill, Bernard R 
<brboxill@email.unc.edu>; Reeve, David <cdcreeve@email.unc.edu>; Bar-On, Dorit 
<dbar@email.unc.edu>; MacLean, Douglas <maclean@email.unc.edu>; Sayre-McCord, 
Geoff <sayre-mccord@unc.edu>; Brennan, Geoffrey <Geoffrey.Brennan@anu.edu.au>; 
Postema, Gerald J <gpostema@email.unc.edu>; Lesher, James Hunter 
<jlesher@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Roberts, John 
Thomas <jtrosap@email.unc.edu>; Simmons, Keith E <ksimmons@email.unc.edu>; 
Paul, L. A. <lapaul@unc.edu>; Leunissen, Mariska E <mariska@email.unc.edu>; 
Kotzen, Matthew L <kotzen@email.unc.edu>; Neta, Ram <neta@email.unc.edu>; 
Preston-Roedder, Ryan Conree <preston-roedder@unc.edu>; simon blackburn 
<swb24@cam.ac.uk>; Wolf, Susan R <susanw@unc.edu>; Hill, Thomas E Jr 
<thill@email.unc.edu>; Hofweber, Thomas <hofweber@unc.edu> 

Re: new computers! 

Just a reminder of a recent email to you... 

MBL 

Marc Lange 
Theda Perdue Distinguished Professor 

Philosophy Department Chair 

University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 

919 962.3324 (o) 

On 11/16/12 10:04 AM, Marc Lange wrote: 
Dear colleagues, 

You will soon be contacted in connection with the Carolina Computing 
Initiative (CCI). You will be asked to select the variety of new 
computer that you would like for your work and -- perhaps in a later 
email -- to select a date and time for it to be set up and given to 
you. There will be a default computer option (a Lenovo desktop model) 
as well as various available upgrades (including laptops) with 
additional costs; the specific information should accompany the email 
you will receive regarding CCI. Those faculty who have their own 
research accounts should use those accounts to pay for any upgrades 
they would like. Those faculty who do not have research funds of their 
own, but would find it useful to have some particular upgrade, should 
contact me with an explanation of the upgrade they would like and 
(briefly) why it would be useful, and I will see if Departmental 
resources can be defray the cost. 

I have not been told exactly when to expect the new computers to 
arrive. My best guess is sometime in January. 

My understanding is that (in a departure from past years) you will not 
be required to turn in your current computer when you receive your new 
one. You can retain both, if you wish. 

Computerrifically yours, 
>MBL 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Thursday, December 20, 2012 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: Asian-American Students Wonder: Is the Bar Higher for Us? 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Thursday December 20, 2012 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Today’s News 

Students 

is Admissions Tougher on Asian-Americans? 
B!1 Beckie Supiano 
College officials deny it, but many Asian-American high-school students feel they 
will be held to a higher standard. 

Percolator 

The Never-Ending War Over a Gun 
Statistic 
A single number has provoked a dispute for 
nearly two decades between two researchers 
who don’t respect each other very much. 

The Ticker 

College Presidents Call for Stricter Gun 
Laws 
A letter signed by more than z6o campus 
leaders urges the White House and 
Congress to act now on "reasonable and 
rational gun-safety legislation." 

Bottom Line 

Proposal for Overhauling Student=Loan 
Program Gets Nixed Reviews 
Some student-aid advocates like aspects of 
the bill that would help prevent defaults. 
Others worry that it would limit options for 
students who hit hard times. 

In Brief 
Bond-Rating Agency Considers Downgrade ~br Illinois’s Public Universities 

Reported Sex Assaults at Military Academies Jump by 23 Percent 

’Head on a Stick’ Tweet Lands U. of Rhode Island Professor in Hot Water 

Struggling City College of San Francisco Plans Layoffs and Pay Cuts 

College Holiday Greetings, From Bodypaint to Big Bands 

Views 



Commentary 

The Multibillion=Dollar Threat to Research Universities 
By Michael A. McRobbie 
A failure to avoid the fiscal cliffwould exact a perilously high price from the 
academic institutions, which help drive the American economy. 

Next 

The Education Revolution Opens Up the 
Path Less Taken 
Prestige and quality are often conflated in 
higher education, writes Jeff Selingo, 
leading colleges to be risk averse. 

Lingua Franca 

Grammar to the Rescue 
Geoff Pullum reflects on subordinate 
clauses, essay questions, teacher training, 
and an interesting experiment at a high 
school on Staten Island. 

The Chronicle Review 

’A’ is ~or ... 
By Evan R. Goldstein 
There’s a colorful vernacular 
word for someone with a deep- 

rooted sense of entitlement, and it’s the 
topic of not one but two new books. 

Advice 

First Person 

A Mess of Edits 
By Rachel Herrmann 
What does editing a dissertation have in common with cooking? 

On Hiring 
How I Got My Students to Read 
Rob Jenkins says "mini-quizzes" encouraged students in his literature survey course to read 
their assignments ... sometimes. 

Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II A~s & Letters Daily 

Announcements 

The Chronicle at the MLA Convention 
Visit The Chronicle in Booth No. 312 to view an exciting new Web site for adjunct professors 
launching at the mSth MLA Annual Convention. At this exclusive premiere, The Chronicle 
will present a comprehensive tour of the Adjunct Project, featuring Joshua A. Boldt, creator of 
a viral spreadsheet that appeared this year. MLA attendees are also invited to The Chronicle’s 
in-booth reception with Mr. Boldt and Liz McMillen, editor of The Chronicle, on Saturday, 
January 5, beginning at 4:3o p.m. 

internships at The Chronicle 
The Chronicle is seeking editorial interns for the summer-2012 session. The internships are 
paid, full-time positions in our Washington office, and will run from May through August. 



Duties include reporting and writing brief features for our print edition and daily news articles 
for our Web site. There is also a slot for a data-and-interactives intern, who will help collect 
and visualize data for the site. The application deadline is Friday, January 4. For details, 
please go to our Web site. 

Preparing for Your Next Career Move? 
The January 11 issue, featuring the Careers in Academe special report and the largest careers 
section of the year, will deliver the most relevant career news and advice on topics essential to 
managing your career, from preparing for a highly competitive academic market to navigating 
the adjunct world to planning for retirement. This issue will also include the most sought after 
jobs from domestic and international institutions to help you make your next move. For more 
information go to: results.chronicle.com/careersinacademeadvice. 

Letter to the Editor: "Sound Research Cannot Bolster a Dubious Journal" 
To read the rest of this letter, or send us one of your own, check out the channel here. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name ] Reset your password ] 

(c) 2012 The Chronicle of Higher Education 

1255 23rd Street NW 

Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

Randy Bush <randy@psg.com> 

Thursday, December 20, 2012 8:56 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
gun ownership and politics 

hl~p :i/fi~ethi~l~eight. No gs. nytimes, co,w2012/12/18/inogm~oowners hip ostaisticsopar~isa~odi~ideoiS osharp_i 



From: 

Sent: 

To: 

Subject: 

McBride, Renee <mcbrider@email.unc.edu> 

Thursday, December 20, 2012 10:09 AM 

COSOW (statusofwomen@sakai.unc.edu) 
my files added to Sakai 

Good morning, All - I just added my charts for the School of Information and Library Science (SILS) and the University 

Libraries to our Sakai site. 

Happy holidays! 

Renee 

Renee McBride 
Head, Special Formats & Metadata Section 
Resource Description & Management Dept. 
Davis Library, CB 3914 
UNC-Chapel Hill 
Chapel Hill, NC 27514-8890 
mcbrider@email.unc.edu 
(919) 962-9709 (phone) 
(919) 962-4450 (tax) 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Center for Creative Leadership <ccl@creativeleadership.messages4.com> 

Thursday, December 20, 2012 10:44 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
New CCL Webinar for Jan: 5 Myths of Government Leadership 

If you are unable to see the message below,               . 

Join as for a new live, 60ominute Webinar in January! 

January 23, 2013, 1o2 pomo ET, Price: $75 

~CCL PREMIUM Member’s Price: $25 
Fee is per viewing site, not per person; invite all staff to participate 

Presented By: C[emson Turregano 

Develop: You might be surprised to learn that leaders in public service 

have much in common with leaders in other organizations. Join us for a 
lively session to review several myths that could prohibit you from 

becoming an effective leader. In this session you will discover: 

Commonalities between public service leaders and leaders outside the sector 

Why a commitment to innovation and motivation can impact Jeadership 

How and why some government leaders derail and how it can be avoided 

Audience: Leaders in government, in the federal service, military leaders, government 

contractors, politicians and their staffs, anyone concerned with understanding the true 

nature of leadership within the public sewice. 

Upcoming Webinars: 

February 14, 2013: Wh}L 360ode~ree Assessment Initiatives Fail 

March 21, 2013: Conq our Leadershi~ Challenge with Political Savv,£ 



Share to Your Sot[a[ Networks: ~ Facebook ~ Lir~ked[n T~itte~~ 

About the Center for Cre÷t[ve Leadership 

The Center for Creative Leadership (CCL~") is a top-ranked, global provider of 
~,,.~ (: ~ L ~, executive education that accelerates strategy and business results by unlocking the 

leadership potential of individuals and organizations, Founded in :t970 as a 

nonprofit, educational institution and focused exclusively on leadership education 

and research, CCL helps clients worldwide cultivate creative leadership ~ the capacity 

to achieve mo~e than ~mag[ned by thinking and acting beyond boundaries - through 

an a~ay of p~og~ams, p~oducts, and othe~ services. Ranked among the world’s Top 

Times, CCL is headquartered in Greensboro, NC, with locations in Co~o~ado Spring% 

CO; San D~ego, CA; Brusse~% Belgium; Moscow, Russia; S~ngapore; New De~h~- NCR, 

~nd[a and Add[s Ababa, 

Thank you for your continued interest in the Center for Creative Leadership if you no [onger wish to receive 

emails from CCL, please visit                            ~ 

Center for Creative Leadership, PO, Box 26300~ Greensboro, NC 27438 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, December 20, 2012 11:15 AM 

facultyexecutive@sakai.unc.edu 

Gov Martin academic fraud report 

Hi FEC members, 

I am at the Trustees meeting, where the Gov. Martin report is being presented. You may be interested in 
reading the full report, and the Baker Tilly review of academic policies, both of which are linked from the page 
below: 

~:/iacademicre~-iew. uac. edt~/ 

Happy holidays to you all, 

Anne 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPad 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:/isakai.ur~c.eduiportal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Muller, Eric L <emuller@email.unc.edu> 

Thursday, December 20, 2012 11:54 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Please forward to the search committee 

Dear Jan, 

Would you please share with the search committee my (and the Center’s) deep appreciation for all of the hard work 

you’ve all put in over the last months to help us find a new Associate Director and Teaching and Learning Coordinator? 

We know that it was a time-consuming process, one that required some VERY busy people to find time for a task that 

goes above and beyond the call of ordinary duty. Your sifting of the candidates, your care in screening them, your 

attendance at the on-campus interviews, and your balanced and considered report on their strengths and weaknesses 

have all been tremendously helpful. I have received the report and look forward to the chance to reflect further on your 

recommendations. 

Again, many thanks to all. It’s through the support of CFE friends like all of you that helps the Center to thrive. 

Sincerely, 

Eric 

Eric L. Muller 

Dan K. Moore Distinguished Professor 

UNC School of Law 

CB#3380 
Chapel Hill, NC 27599 

(919) 962-7067 

-and- 

Director, Center for Faculty Excellence 

316 Wilson Library 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

(919) 962-9968 



From: 

Sent: 

To: 

Subject: 

Attach: 

McGhee, Oj <oj_mcghee@unc.edu> 

Thursday, December 20, 2012 12:36 PM 

Lineberry, Harvey <harvey_lineberry@med.unc.edu>; Perez, Josmell 
<j osmell@email.unc.edu>; Brooks, Brandi Leigh <blbrooks@email.unc.edu>; Stroman, 
Deborah L <dstro@unc.edu>; Steiner, Niklaus Andreas <nsteiner@unc.edu>; DePuy, 
Danny <depuy@email.unc.edu>; Newsom, Cookie Elizabeth 
<newsom@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Clayton, Taffye 
Benson <taffye@unc.edu>; Perez, Josmell <josmell@email.unc.edu>; 
mgburney@northcarolina, edu 

ULEAD - Diversity in Higher Education Proj ect 

Opening-H.264 800Kbps.mov; ClosingB-H.264 800Kbps.mov 

On behalf of my project team, I wanted to take the opportunity to thank each of you for your contributions to the 

diversity in higher education project. The videos that you participated in were included in a presentation last month to 

university stakeholders during the University Leadership Education & Development program (ULEAD). The overall 

presentation laid the foundation to create an on-campus mentorship program that would address some of the 

challenges we as a campus have with achieving and retaining a more diverse workforce. 

The presentation received an overwhelming amount of praise. And although we only had a limited time to present, 

everyone thought that your comments and energy that we captured in the videos were very impactful, l’ve attached 2 

of the videos that were used. Unfortunately, we couldn’t keep all of the wonderful comments that everyone made. 

However, l’ve been in discussions with the Office of Diversity & Multicultural Affairs about using some of the other 
footage, with your permission, to create another larger package in the future. Thank you for all you do to raise 

awareness to address the challenges of diversity @ UNC. Here’s hoping you have a great holiday season. 

Thanks Much, 

O.J. McGhee 

O.J. McGhee, Instructional Media Services Manager 

UNC Gilling School of Global Public Health 

212 Rosenau Hall, CB# 7400 
Chapel Hill, NC 

(919) 843 - 4149 

oj mcghee@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Stephanie C. Presnal <stephanie.presnal@uncp.edu> 

Thursday, December 20, 2012 3:26 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Sailaj a (Sally) Vallabha <sally.vallabha@uncp.edu>; Robert E Poage 
<bob.poage@uncp. edu> 

Ethics Talk at UNC-Pembroke 

Hello Dr. Boxill, 

I am the coordinator of the NIGMS-RISE Program at UNC-Pembroke (Research Initiative for Scientific 
Enhancement). We are planning our calendar of events for the Spring Semester, including a 
workshop on "Research Ethics / Conduct of Research." We are hoping to have someone from the 
Parr Center to conduct this workshop here at UNCP for our 8 RISE Fellows, their mentors, and a few 
other interested students - a group of about 20. 

From our guidelines: 
"Occasionally, scientists make front page news when they falsify data or participate in other unethical 
behaviors. By the nature of their interests it is certain that Fellows will encounter many ethical 
questions during their careers, from using human subjects to the social implications of scientific 
discoveries. This workshop is designed to provide Fellows with a foundation of ethical standards and 
will ensure they understand the importance of their moral obligation to conduct research 
responsibly." 

We are looking at any Tuesday evening in February, after 5:30 for an hour and a half. Thank you for 
your consideration. 

Stephanie C. Presnal 

RISE Program Coordinator 

University of North Carolina 
PO Box 1510/1 University Drive 
Pembroke, NC 28372 
(910) 775-4428 
stephanie.presnal@uncp.edu 

uncp.eduJrise 



From: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 

Thursday, December 20, 2012 3:41 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Update from Chancellor Thorp: University Receives Independent Reviews of Academic 
Issues 

Having trouble viewing this email? Read it in £our browser, 

Message from Chancellor Holden Thorp 

Thursda!L December 20, 2o12 

Dear Carolina community, 

Today the University received the two independent, outside reviews that we 

commissioned in response to the academic irregularities found in the Department of 

African and Afro-American Studies. I strongly encourage you to read both reports, 

posted at academicreviewouncoedu and covered on the University’s homepage, 

WWWollllcoed[1. 

The review conducted by former North Carolina Governor James Martin, also a former 

professor at Davidson College, was independent, objective and thorough. We cooperated 

fully. 

His findings are sobering: The irregularities in the department date back to ~997. 

Governor Martin confirmed that there were no problems in other departments in the 

University, and that only the two individuals we had previously identified in the African 

and Afro-American Studies department were implicated. 

Governor Martin was assisted in his review by Baker Tilly, a management consulting 

firm with extensive national experience in academic performance procedures and 

controls. In a second report, Baker Tilly reviewed and validated the many improvements 

we have put in place to ensure that we never face problems like this again. 

This is an important day for the University of North Carolina at Chapel Hill. For years, 

we’ve been proud that we did things the right way. We probably took too much for 

granted. We became complacent, and we made some mistakes. We acknowledge that. 



Now we have to get better. 

We are embracing these findings, and we are moving forward as a much stronger 
university. I hope that ultimately we will be judged not only by what happened but by 
what we’re doing about it. 

Sincerely, 

Holden Thorp 

FYt Carotina Online is fi:sr alumni, parents of current students and friends of the University. Through this flee 

service, the Office of University Relations shares information about people, events and issues at Carolina. To 

ask questions or share comments, e-mail , telephone, (919) 9628593 or write, Office of 

University Communications, 210 Pittsboro St, Chapel Hill, NC 27599-6210. If you don’t want to receive these e- 

mails in the future, unsubscribe here. 

704212844 



From: 

Sent: 

To: 

Subject: 

Jorge Quintanilla <Jorge@turnitin.com> 

Friday, December 21, 2012 9:17 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Holiday Break 

Hi Jan, 

I hope all is well. I am sorry for being a pest, I just wanted to follow up since I haven’t heard back from you. The holiday break 

is right around the corner as well as the new year. Should I send you a new proposal with the 2013 pricing or do you think you 

will be able to provide me with a P.O before January 1st? Also, if you can’t generate a P.O you can provide me with a letter of 

intent which will hold the 2012 pricing. The letter of intent should be on UNC’s letter head and should include the following 

info. 

1. The name of the seller: iParadigms, LLC 
2. The name of the purchaser (customer name): University of North Carolina, Chapel Hill. 
3. Invoice address: 
4. Price and quantity of the product/service: Total $56,150 - 22,000 @ $2.28 per license + 

$1,000 campus fee and a Node $5,000 
5. Service start date: 
6. Terms of payment: Net 30 
7. Signed and dated by authorized purchaser 

Let me know if you have any questions. 

Jorge Quintanilla 

Regional Sales Manager 

www.Turnitin.com 

Office: 571-488-9930 

Toll Free: 1-866-816-5046 ext. 385 

Cell: 571-309-6985 

Fax: 703-997-6443 

Email: Jo ~(~t u ~T~ it i r~. co m 



From: 

Sent: 

To: 

Subject: 

Julie Freeman <julie@weaverstreetmarket.coop> 
Friday, December 21, 2012 12:24 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
volleyball coaching 

Hello Jan 

hope things are good your way. I was looking for a unc volleyball player to coach my partners daughter. She is in 6th grade and has 
played with the ymca buts wants to try out for the volleyball team next year and I would say from being a athlete needs a lot of 

practice to make the team Do you know any of the girls? 

thanks 

Julie Freeman 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan <JMBOXiLL@email.unc.edu> 

Friday, December 21, 2012 2:15 PM 

Boxill, Jan <JMBOXiLL@email.unc.edu> 

RE: my thought about Martin 

Jay, 

While I appreciate your comments, I find it interesting that given you [along with all the other members of the reform group] are 

"advocates of root and branch reform," chose, for whatever reason, not to attend the presentations and discussions at the BOT and 
BOG, where there was ample time before and after the meetings to talk with Governor Martin, the Baker Tilly consultants, the BOG 
members and the BOT members. 

--Original Message ..... 
From: Jay Smith [ 

Sent: Friday, December 21, 2012 12:24 PM 

To: Thorp, Holden; Gil, Karen M; Owen, Bobbi A; Farmer, Stephen M; Renner, Joy J; Boxill, Jan; Woodard, Harold 

Subject: my thought about Martin 

I’m not angry at any of you personally, and I don’t suspect that any of you were directly or consciously responsible for the grand scope 
of the Martin whitewash, but I do want you to know how strenuously I object to it. And how determined we advocates of root and 
branch reform remain. 
No need to respond. 

Jay Smith 

PS Merry Christmas 



From: 

Sent: 

To: 

Subject: 

Giving Voice to Values <gvv@babson.edu> 

Friday, December 21, 2012 2:20 PM 

gvv-faculty@bab son.edu 

NEW DEVELOPMENTS For GIVING VOICE TO VALUES 

Greetings! 

I hope your 2012 has been rewarding and inspiriting! And I wish you the best of all New Years! 

I am delighted to share some of the exciting developments with the "Giving Voice To Values" approach to Values- 

Driven Leadership development! Please do visit www.GivingVoiceToValues.org to access the curriculum and learn 

more. 

Here are a few of the highlights, thanks to the intellectual and pedagogical efforts of the GVV Network: 

¯ J~ne 2013 FACUUFk~ CONFERENCE ON GVV: On June 10/11, there will be a 1.5 day convening 
for Faculty at Babson College to introduce the GVV pedagogy and materials and to allow experienced 
users of GVV to demonstrate their successful approaches. For more information or to register, contact 
Mgentile3 @babson.edu. 

¯ The SPANISH Lang~age edition of the book launched in October 2012 and you can learn more at 

http://www.editorialproteus.com/cont/novedades/novedades sola cas.php ?idField= 77&table=novedades . 

¯ GVV ACROSS THE CURRICULULM: A new book on using GVV in courses like Accounting, 
Economics, Operations, Marketing, Leadership, as well as Sustainability, Social Entrepreneurship and 
Ethics is in the works as part of the United Nations Global Compact PRME book series. Watch for it in 
2013! 

¯ AWARDS! The North American Case Research Association Tate Award Committee has selected 
Cynthia Ingols and Mary Shapiro’s GVV case, "Helen Drinan: Giving Voice to Values," as the WINNER 
of this year’s Tate Award for the most oatstanding case punished in the Case Research Journal in 2011 
(Volume 31). 

And "Giving Voice To Values" was selected as one of the Semi-Finalists for the Ashoka Innovation Award this year; 
although it was not a final winner, GVV will be featured prominently at the Ashoka Exchange in San Diego in 



February 2013. 

¯ NEW COURSE! We are piloting an Intensive GVV Elective in February/March 2013 at Babson. The 
course - When Leadership Really Coums: An Action Practicum - has 3 components: (1) students are 
introduced to and experience GVV themselves; (2) they develop GVV cases and teaching plans in a 
functional area or industry of their choice; and then (3) they deliver the material to their peers in a 
workshop format. This LEARN--CREATE--SHARE model allows students to develop Peer Coaching 
Skills in enacting their values. 

OPPORTUNITY FOR YOUR ~STITUTION: If your institution offers a similar course, there is the 
chance to develop a co-branded collection of GVV materials. The course can be offered as a regular full- 
length course, a half course and/or a two-weekend intensive workshop/course. If you or one of your 
colleagues would like to offer this course, please contact us for more information: 
Mgentile3 @babson.edu. 

¯ GVV IN MOSCOW: GVV is a core component in a new business ethics curriculum developed by 
the International Business Leaders Forum (IBLF) -- "Improving Business Standards in Russia." 
Materials, in Russian translation, are being piloted through leading Russian business schools. The Russian 
translation is also available FREE at www.GivingVoiceToValues.org. 

¯ GVV IN INDIA: ASPRIE INDIA has incorporated GVV into their Leadership program for Indian 
High School Students! 

¯ NEW GVV CASES: New video and written cases on entrepreneurship and sustainability ’’ ("Social 
Responsibility or Insanity: The Entrepreneurial Struggle for Utah’s First Wind Project"); finding creative 
strategies for entering new global markets without succumbing to corruption ("Not an Option Even To 
Consider"); client relations and integrity in India ("Soft Issues in the Software Industry"), ethical 
challenges in student banking internship ("Trusting the Trust Accounts"); and more, are available at 
www.GlvingVoiceToValues.org. A good starting point is to download the "Annotated Tgble of 
Contents" to quickly see what is available. And coming soon: a case on about sales tactics set in the 
Indian Investment Banking context ("To Say or Not To Say") and a public sector management case ("Is 
This ReUse Planning?"). 

¯ VIDEOS, ARTICLES, INTERVIEWS, OP-EDS: There are lots of other materials that can be used in 
your teaching at the book website, www.MarvGentile.com, under the "Media Room" and the "Other 
Writing" tabs. Most of them are FREE. Of particular interest is the 8 minute video introduction to GVV 
from McK~’nsey Quarterly: 
https://www.mckinseyquarterly.com/Strategy/Strategic_Thinking/Voicing_values in the workplace 2663? 
gp=l 

¯ In addition to the growing ACADEMIC use, increasingly CORPORATE AUDIENCES are asking to 
learn more about GVV, for internal training and for leadership development purposes. Presentations for 



individual companies are on the rise. 

¯ A GVV WOP, KSHOP with POWERPOFNTS and INSTRUCTOR GUIDELINES: Powerpoints and 
Instructor Guidelines have been developed to make It easier for faculty and managers to introduce GVV 
in their own programs. If you are an educator or company representative, contact Mgentile3@babson.edu 
if you are interested in the materials. 

¯ New GVV VIDEO Project: Selected Faculty who are experienced with using GVV for Scripting and 
Action Planning in their courses are preparing demonstration videos to help introduce faculty and students 
to the GVV approach. We hope to make the first of these available in 2013. Let us know if you would like 
to participate. 

¯ A series of GVV FACULTY NETWORKS have been launched on topics like GVViIndia; 
GVViFinanceiAccounting; GVViSnstainability; GVViSocial Entrepreneurship; etc. If you are interested 
in joining or leading such a network, visit http://www.babson.edu/facultv/teaching- 
learning/gvv/Pages/facultv-networks.aspx and/or contact MalT Gentile at Mgentile3 @babson.edu. 

I will stop there but there is always more and your ideas and contributions are always welcome and 

HUGELY appreciated. Be in touch ANY TIME! 

Thank you and Cheers! 

Mary C. Gentile PhD, Mgentile3@babson.edu 

Director, Giving Voice To Values, Babson College 

www.GivingVoiceToValues.org 

www.MaryGentile.com 

You are currently subscribed to gw-faculty as jmboxill@email.unc.edu. 

To unsubscribe, send a blank email to leave-559459-10432552T@listserv.babson.edu. 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Sunday, December 23, 2012 6:11 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Fwd: Joy - response to Athletics Reform Group 

Below is what I sent to listserv. You may have seen it already. I received a favorable response from Jay that he 
would give things a break until after the first of the year. 
Joy 

Sent from my iPhone 

Begin forwarded message: 

From: "Renner, Joy J" <J ov Renner@med.unc.edu> 
Date: December 23, 2012, 1:45:04 PM EST 
To: "Broome, Lissa L" <lbroome@emaiLunc.edu>, "Farmer, Stephen M" 
<sf~rmer@admissions.~nc. ed~> 
Subject: Joy - response to Athletics Reform Group 

I do not know (and I hope not) if you follow the ARG’s listserv. It has become heated and not a healthy (in 
my opinion) exchange between our faculty these past few days. Below is what I just posted. 

While risking somewhat having my message misunderstood or misinterpreted, I would like to just make a 
request. 

Even if not celebrating a holiday this week, it is a good time at the close of a semester and prior to 
beginning a new semester and new year for us all to relax, reflect, and recover from the significant amount 
of information and commentary of the last few days. Is it possible for there to be a five day timeframe for 
this type of reflection and to resume discussion as a community at that time? With so much going on for so 
many people right now, a non-response is just out of respect for time with family and away from campus 
and not that there is nothing to discuss or share but this may appear so if only a few are participating. 

As Chair of FAC, I find all input and information very helpful in forming a direction for the Committee and 
hopefully the campus moving forward. At this time, it is my impression that the vast majority of us in all 
groups and in the general faculty population are in agreement on many and close to all the issues and 
desires for future development. Careful discernment of the bond between academics and athletics on this 
campus is happening and will continue but all the issues are intertwined and complex and require thought 
before action. While I know for some of us this is moving too slowly and for others too fast; let’s try to find 
the common ground, establish priorities for discussion and maintain respect for each other in the process. 

I believe in this University and continue to want to be a member of its faculty. I do not think it is in 
anyone’s best interest, not faculty, students, NC citizens or anyone I can imagine, for us to become a 
divided group right now. Let’s take our differences and hear each other and then set the course for UNC. 

Thank you for the opportunity to share and I will check back in following the holidays. 

Joy 



From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Thursday, December 27, 2012 2:45 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
562 flyer 

flyer.pdf 

How does this look? I had to start over because I just had a graphic file from Jeanetta. 

Also: have your courses been moved to Sakai yet? The deadline is Monday, right? 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 





From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Friday, December 28, 2012 12:44 PM 

Fanfani, Katie <kfanfani@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 
PArr meetings 

Next Wednesday (2nd) and Thursday (3rd) from like 11-2 or so both days? And maybe lunch involved? 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Su bject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Friday, December 28, 2012 6:12 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
News Alert: Reid, McConnell agree to try to move forward to avert worst effects of ’fiscal cliff 

Reid, McConnell agree to t~s/to move forward to avert worst effects of ’fisca cliff’ 

National News 

MeConnell agree to 
move forward to avert 
effects of’fisea  cliff’ 

After meeting with President Obama at the White House, 
the top Democrat and Republican in the Senate said they 
will work through the weekend and bring senators back into 
session on Sunday in hopes of approving an agreement. 
Senate Minority Leader Mitch McConnell (R-Ky.) said he’s 
"hopeful and optimistic." Speaking separately at the White 
House, Obama said he was "modestly optimistic that an 
agreement can be achieved." 

The State of Connect cut is offer ng 

tax-exempt bonds to retai investors 

on Tuesday, September 30~h 

Cai your broker or cick here to vist 

www.buyCTbonds.com. 

The proposal would allow tax rates to increase for some 
upper-end taxpayers but the two sides are still divided over 
whether the cut off could be $250,000 or $400,000. 

Read more at: 
~:/~>°e~°^‘v.washin~9st~99~p~itics/~bama~biden~set=t~-h~st~t~p~awmakers=inqast~ditch=~scabc~i~- 
talksi2012i12i28/de898ec8-50fcq le2-8b49-64675006147f storv.html 

8eaboum Luxu~ Cruises 

Worldwide disc~ePy aboard on Seabourn, Request a br~hure today! 

~.~v, s eabou rn, c ca 

Who Had Plastic Surge~? 

Do YOU Kn~ Which Celebrities Had Plastic Su@e~? #14 Will Bl~ Your Mind! 

~,vyp~,com 
Bu~ a link here 

Unsubscr be 

@2012 The Wash ngton Post 
1150 15th St NWWash ngton DC 20071 

imboxill@email .unc edu 

Contact nfo Pdva 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Sunday, December 30, 2012 8:10 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
APA 

541816_428613750545691_2114147289_n.j pg 

Matt Deaton posted this pic and caption to the NHSEB website... 

High school students from the Tennessee High School Ethics Bowl serve on a panel at the Eastern Division APA in Atlanta 
with Geoff Sayre-McCord from UNC, James Brady from Georgia Military College, and Roberta Israeloff from the Squire 
Family Foundation. -- with Geoffre~reoNcCord and Roberta Israeloff at Atlanta Plariott Naro~. 



From: 

Sent: 

To: 

Subject: 

Camille P. O’Bryant <cobryant@calpoly.edu> 

Monday, December 31, 2012 5:35 PM 

’David K Wiggins’ <dwigginl@gmu.edu>; ketra@umich.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; ebuzuvis@law.wne.edu; gbcunningham@tamu.edu; 
fields.214@osu.edu; jsfink@isenberg.umass.edu; rodfort@umich.edu; bhawk@uga.edu; 
nhogshead@fcsl.edu; nmlavoi@umn.edu; mindy.millardstafford@ap.gatech.edu; 
mum24@psu.edu; moriard@oregonstate.edu; Osborne, Barbara <sportlaw@unc.edu>; 
shrop@wharton.upenn, edu; ej s95@drexel.edu 

RE: 2013 NCAA Scholarly Colloquium 

Hello everyone, 

I am writing to wish everyone a "Happy New Year" and to say that I cannot 
attend this year’s colloquium. 

I’m very sorry for the late notice but family matters combined with a very 
unrelenting schedule of events on campus have made it difficult for me to 
be traveling the week of January 14, 2013. 

Please keep me posted on what you need from me and I will do my best to 
assist from afar. 

Happy New Year. 

Camille 

..... Original Message ..... 
From: David K Wiggins [mailto:dw 
Sent: Saturday, December 08, 2012 10:03 AM 
To: ketra@umich.edu; jmboxill@email.unc.edu; ebuzuvis@law.wne.edu; 
gbcunningham@tamu.edu; fields.214@osu.edu; jsfink@isenberg.umass.edu; 
rodfort@umich.edu; bhawk@uga.edu; nhogshead@fcsl.edu; nmlavoi@umn.edu; 
mindy.millardstafford@ap.gatech.edu; mum24@psu.edu; cobryant@calpoly.edu; 
moriard@oregonstate.edu; b_osborne@unc.edu; shrop@wharton.upenn.edu; 
ejs95@drexel.edu; dwigginl @gmu.edu 
Subject: Fwd: 2013 NCAA Scholarly Colloquium 

Dear All: A couple of folks have asked me about travel arrangements so I 
thought it best to forward this email from Karen Cooper regarding 
specifics about the Colloquium. Please let me know if you have any 
questions. Cheers, Dave 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, January 1, 2013 6:29 PM 

al~enda @sa kai.unc.ed u 

Reminder: Al~enda Committee Thursday morninl~! 

Dear Al~enda Committee members, 

Happy New Year, and just a reminder as we crank back up that Al~enda Committee will meet this Thursday 

morninl~ (January 3) from 9:00 to 10:00 am in Carr 200B. I’ll put tol~ether a Sakai pal~e with the pendinl~ 

al~enda items for your perusal sometime tomorrow (Wed) and will let you know when it’s up. 

Best, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

This automatic notification messal~e was sent by The University of North Carolina at Chapel Hill 

(                         ) from the Al~enda Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Jeff Kitson <kitson@ccnets.org> 

Wednesday, January 2, 2013 2:13 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Activate your private domain "jmboxill" in Cloud Worlds 

Dear Colleague, 

You are invited to activate your private domain "jmboxill" in Cloud Worlds (~:/iwww.clo~dworlds.org, choose "Private Domain"). 

The private domain is like your personal "Cloud Server" that allows you to archive, organize and manipulate resources (such as 
documents, notes, applications) remotely, as if they were on your PC. In addition, you can share any of your resources with your 
friends based on different privacy settings, and connect to hundreds of public, collaborative domains. 

This service is free. We look forward to serving you. 

Sincerely, 
Jeff Kitson 
kitson@ccnets.org 

We apologize if you receive multiple copies of this message; unsubscribe: ~:i/www.1c£~ets.orgiur~subscribe.html. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Green, David A <dgreen@NCCU.EDU> 

Wednesday, January 2, 2013 9:31 AM 

Stella Anderson <andersnse@appstate.edu>; Brian Sims <bcsims@ncat.edu>; Susan 
Cannata <cannata@uncp.edu>; Green, David A <dgreen@NCCU.EDU>; Dimitri 
Argyropoulos <dsargyro@ncsu.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; Andy 
Koch <kocham@appstate.edu>; Gabriel Lugo <lugo@uncw.edu>; Linda Wilson-James 
<lwilson-jones@uncfsu.edu>; Melissa Burchard <mburchar@unca.edu>; Mary Jean 
Ronan Herzog <mherzog@wcu.edu>; Patti Sink <pesink@uncg.edu>; Dale Pollock 
<pollockd@uncsa.edu>; Ralph Scott <scottr@ecu.edu>; Susan (2. Staub 
<staub sc@appstate.edu> 

martinezp@ecu.edu 

FW: Draft resolution and accompanying documents 

Email exchange with President Ross and Gabriel Lugo.doc; Ross response to shared 
governance resolution[1 ].pdf; Faculty Governance Committee Proposed Resolution on 
Academic Freedom and Due Process.doc 

Dear Governance Committee and friends, 

Happy New Year! I hope this year brings you many blessings and exciting opportunities, with few headaches. I am 
forwarding an email I sent after the last faculty assembly meeting because I got limited feedback. Specifically, I am 
looking for feedback on the proposed resolution on academic freedom and due process. I only received a response from 
Mary Jean on that proposal. As you may recall, I indicated in my report to the full assembly that I (we) would get a draft 
resolution to the full assembly two weeks prior to the next meeting; which is January 18, 2013. 

Andy, I know that you may have given this issue some thought, so I would really appreciate any comments you have. 

Puri, I know you do not serve on our committee, but I know you have extensive experience on this issue, so I would 
really appreciate any comments you have. 

Everyone, I would really appreciate comments. 

Please also remember that shared governance is going to be on the agenda for either February 22 or April 19, so during 
our next meeting we should address the training project that was started last year. 

Thanks for your time on this important matter. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

From." Green, David A 
Sent." Sunday, December 02, 2012 1:43 PM 
To." Stella Anderson; Brian Sims; Susan Cannata; David A. Green; Dimitri Argyropoulos; Jan Boxill; Andy Koch; Gabriel 
Lugo; Linda Wilson-James; Melissa Burchard; Mary Jean Ronan Herzog; Patti Sink; Dale Pollock; Ralph Scott; Susan C. 
Staub 
t:c: martinezp@ecu.edu 



Subject: Draft resolution and accompanying documents 

Dear Colleagues, 

As promised, I have attached a very rough draft of a proposed resolution on academic freedom and due process in order 
to get the ball rolling. I did not include anything about the share governance because on further thought it seemed 
separate. I have also attached Gabriel’s exchange with Tom Ross as well as Tom Ross’ October 22, 2012 letter. 
However, please feel free to include reference to the share governance issues in your comments to the draft. 

Please use tracking to mark up the draft and provide me with your candid comments. I have included Puri Martinez on 
this email exchange. As many of you know, Puri teaches at East Carolina University and helped organized the Shared 
Governance Workshop. I thought her comments and insight on this issue would be extremely helpful. 

We should also think about how best to continue the issues of share goverance, ombuds, and hearing processes before 
the fuller body. Please see Catherine’s comments to me. 

We should think about (and discuss!) the best format for the spring FA Ombuds discussion. For example, do we what 

another Panel Discussion or would a series of Round Table discussion work better (and be better liked) for this topic? 

I’m not at all sure at this point. We have plenty of time, but I want to make sure we do it in the most effective way 

possible. 

Thanks for your time on these important issues. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 

School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 



The University of North Carolina 
General Administration 

Post Office Box 2688, Chapel Hill, NC 27515-2688 

TIIOMAS W. Ross~ President 

Telephone: (919)962-1000 ° Fax: (919)843-9695 ° E-rea!!: tomross@northcarolina.edu 
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October 22, 2012 

Dr. Caherine Rigsby, Chair 
Faculty Member, East Carolina University 
Chair, UNC Faculty Assembly 
Greenville, North Carolina 

Dear Catherine: 

Thank you for your recem resolution seeking affirmation of my support of the 
principles of shared governance within the University of North Carolina. 
Since its creation, the UNC Board of Governors has been guided by a Code 
that clearly expresses its commitment to shared governance. I fully support 
those principles, as set forth in Section 502D(2) of the Code; namely, that "[i]n 
addition to ensuring the establishment of a council or senate, the chancellor 
shall ensure the establishment of appropriate procedures within the institution 
to provide members of the faculty the means to give advice with respect to 
questions of academic policy and institutional governance, with particular 
emphasis upon matters of curriculum, degree requirements, instructional 
standards, and grading criteria. The procedures for giving advice may be 
through the council or senate, standing or special committees or other 
consultative means." 

The procedures and consultative means that are to be employed to ensure that 
the institution’s faculty has the means to offer advice on key issues are not 
prescribed by the Code and are a matter for campus determination. However, 
at my next meeting with the chancellors, I will reiterate the importance of 
sustaining UNC’s long-standing commitment to the principles of shared 
governance. 

cc: 

W. Ross 

ASU Faculty Assembly 
ECU Faculty Assembly 



VERY ROUGH DRAFT OF RESOLUTION REGARDING ACADEMIC FREEDOM 
AND DUE PROCESS 

Whereas academic freedom is an essential component to effective teaching, research and 
service in university and colleges, 

Whereas academic freedom includes comments made in the classroom, intramural 
comments made within the university and college as well as extramural comments made 
outside of the university and college, 

Whereas academic freedom goes in tandem with tenure to assure that faculty can 
effectively perform their jobs without fear of retribution, 

Whereas faculty are entitled to due process when administration takes any actions that 

interfere with academic freedom and tenure, 

Whereas due process protects against discharge, demotions, failure to promote and 
suspensions, 

Whereas the due process protection of suspensions includes suspensions with or without 

pay in order to effectively assure academic freedom, 

Therefore, be it resolved that the UNC Faculty Assembly ..... 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, January 2, 2013 10:38 AM 

Godley, Paul Alphonso <paul_godley@med.unc.edu>; Adimora, Adaora A 
<adimora@med.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

Followup on Nominating Committee Invitation 

Dear Prof. Adimora and Prof. Godley: 

I am following up on an invitation to join the nominating committee sent from Prof. Jan Boxill a few 
weeks ago. Please let us know if you are able to join us. The original email is below. 

Thanks and happy New Year! 

Best, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 
Dear Colleagues, 

I invite you to join the Faculty Governance Nominating Committee for the 2013 spring term as one of four appointed 

representatives of the faculty at large. Because of your extensive networks of connections and your previous 

contributions to the UNC faculty, we feel you are especially qualified to help us identify candidates to run for faculty 
governance offices in this spring’s campus-wide faculty elections. 

You will find the committee charge and a full description of time commitment below. Most of the committee’s work will 

be done in four 1.S-hour meetings in February and early March. If you agree to serve, Katie Turner, Anne Whisnant, or 

Joe Ferrell will be in touch shortly about specifics. Please "reply all" to this email to us know if you accept. 

We hope you will join us in this important endeavor and look forward to hearing from you. 

Best regards, 

.laB 

Committee Charge (from Section 4-2 of the Faculty Code): 

§ 4-2. The Nominating Committee. 

(a) The Nominating Committee consists of the chair of each of the standing committees established by this Article, or the 

chair’s designee, and four members of the voting faculty appointed by the chair of the faculty. Service is for one year. 

The chair and secretary of the faculty serve as ex officio, non-voting members. The secretary of the faculty acts as 

convenor of the committee and serves as its secretary. 

(b) Except as otherwise provided, the committee nominates members of the voting faculty for all positions established 
by or pursuant to this Article that are to be filled by election. It also makes recommendations for positions that are to be 

filled by appointment. 

Procedure & Time Commitment: 



The Nominating Committee generates lists of nominees for all the elective and appointive committees constituted by 

the Faculty Code. Although nominees for Faculty Council are designated by subcommittees representing each electoral 

division, the Nominating Committee occasionally also suggests names for consideration for the Council. 

The Nominating Committee will be helped in its work by having access to lists of faculty members who have volunteered 
for or expressed interest in various faculty governance roles, as well as by having access to various lists of faculty who fit 

specific criteria for various roles (e.g. full professors, fixed-term faculty etc.). Because of the need to draw nominees for 

faculty committees from all over the campus, the best nominating committee members are people who have fairly wide 

circles of contacts, have been here long enough to know and work with a good many people, who themselves may have 

had some experience doing committee work, and who circulate in a diversity of networks. We will also need to balance 

the nominating committee itself so that it is sufficiently diverse to invite many perspectives and touch the campus’s 

numerous, often quite disconnected, units. 

The time commitment involved is simply attending four 1.5-hour meetings that will be scheduled in February and early 

March. During these meetings, the committee comes up with a ranked list of several names for each vacancy on an 
elective committee; it also generates lists of prospects for appointive committees. After the committee comes up with 

its lists of possible names, the actual work of contacting and recruiting candidates falls to Secretary of the Faculty Joe 

Ferrell, who calls the potential nominees and confirms their willingness to stand for election. 

Current members of the Nominating Committee (by virtue of their roles as chairs of various faculty committees) will be: 

Committee Chair Department 

ABL Fitz Brundage History 

ADV Evelyne Huber Political Science 

AGC Jan Boxill Philosophy 

APT Richard Whisnant Government 

ATH Joy Renner Allied Health 

BGC David Owens Government 

CDV Rumay Alexander Nursing 

CPR Sarah Michalak Libraries 

EDP Theresa Raphael-Grimm Psychiatry/Nursing 

FAD Steve Bachenheimer Microbiology 

FEC Jan Boxill Philosophy 

FGC Jill Moore Government 

FHC Kevin Stewart (Fall); Joanne Hershfield Geology/Women’s Studies 

(Spring) 

FITAC Anselmo Lastra Computer Science 

FWC Deb Stroman Exercise and Sports Science 

FXT Maggie O’Shaughnessey English and Comp Lit 

HD Lloyd Kramer History 

RES Kerry Bloom Biology 

SAW Charles Daye Law 

CSW Nancy Demore Surgery 

UAD Bobbi Owen Dramatic Arts 

UGV Vin Steponaitis Anthropology 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, January 2, 2013 12:26 PM 

Turner, Katie <katie turner@unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; 
Ferrell, Joseph S <j sferrel@email.unc.edu> 

RE: Nominating Committee Doodle Poll 

only see one problem for me--highlighted in yellow below. Rest of times are OK[ 

From: Turner, Katie 
Sent: Wednesday, January 02, 2013 11:57 AM 
To: Boxill, Jan; Ferrell, Joseph S; Whisnant, Anne Mitchell 
Subject: Nominating Committee Doodle Poll 

Hi all: 

I put together a list of time blocks that you are all available (according to your calendars) to base the doodle poll for the 

nominating committee on. Please let me know if there are any times/days listed here that you are not available so I can 

make sure the doodle is as accurate as possible. 

February 

4th All day ok for Anne 

5th Morning-noon; 2-5pm ok for Anne 

7th All day ok for Anne 

8th Morning-noon ok for Anne 

11th Morning-2pm ok for Anne 

12th Morning-noon; 3-Spm ok for Anne 

13th Morning-10:30am; 12:30pm- 
3:00pm ok for Anne 

14th All day ok for Anne 

15th All day ok for Anne 

18th All day ok for Anne 

19th Morning-noon; 2-Spm ok for Anne 

20th Morning-10:30am NOT OK FOR 

ANNE-Educational Policy Cmte 

conflict 

2:1st Morning-:l:S0pm; 3:30pm-Spm ok 

for Anne 

March 

4th All day ok for Anne 

5th Morning-noon; 2pm-Spm ok for 

Anne 

6th 12:30pm-2:S0pm ok for Anne 

7th All day ok for Anne 



Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 

Phone (919) 962-2146 

Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Wednesday, January 2, 2013 12:58 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
New 1-hour course: Ethics, Responsibility, and Justice (PHIL 562) 

PHlL562.pdf 

Dear Department Admins, 

Happy New Year, and apologies for the mass email. 

Dr. Jan Boxill, Chair of the Faculty and Senior Lecturer in Philosophy, is leading a unique, lecture-series-style course on 

Ethics, Responsibility, and Justice, PHIL 562. It meets Tuesdays from 12:30-1:45, is worth one credit hour, and will 

feature a series of guest lecturers who will speak on the intersection of ethics and their area of expertise. The course is 

currently open for enrollment and interested students can email Dr. Boxill at jmboxill@email.unc.edu with questions. 

If you feel this might be of interest to your students, please consider forwarding to department listservs or posting the 

attached flyer. 

Thanks very much, 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



This course is open to all UNCCH students and does not satisfy any Gen Ed requirements. 



From: 

Sent: 

To: 

Subject: 

Schuettpelz, Erin C <ecs@unc.edu> 

Wednesday, January 2, 2013 2:06 PM 

South Building Customers <southbldg@listserv.unc.edu> 

[southbldg] painting/South Building lobby 

Painters will be working on the South Building main level on Saturday, January 12th. They will be painting the ceiling in 

the two entryways, rotunda and the Chancellor’s suite. If you do come into the building that day, enter with care! 

Thanks - Erin 

Erin C. Schuettpelz 

Chief of Staff, Chancellor’s Office 
UNC-Chapel Hill 



This course is open to all UNCCH students and does not satisfy any Gen Ed requirements. 



£~" NORTH (~AROLIMA 

First Annual Carolina Engagement Units Retreat 
January 7, 2013 

Mapping Engagement at Carolina: Who, What, When, Where... and Why? 

What: 
Place: 
Date: 
Time: 

A day-long retreat for campus engagement units and programs 
William and Ida Friday Center for Continuing Education 
Monday, January 7, 2013 
8:30 a.m. - 3:00 p.m. 

Goals: 
1. 
2. 
3. 
4. 

To identify existing engagement and engaged scholarship* efforts across campus 
To increase awareness of the breadth and depth of Carolina’s engagement 
To encourage linkages and connections among efforts 
To promote documentation of impact as well as process in telling the story of engagement and 
engaged scholarship at Carolina 

Through an interactive agenda, teams from across campus will share specifics about their work and 
discuss ways to connect, document and publicize Carolina’s engagement activities and engaged 
scholarship in alignment with the recommendations of the Academic Plan and the Community 
Engagement and Economic Development Task Forces of the UNC System. 

Centers and institutes as well as schools and departments are encouraged to send teams of up to three 
participants. Teams may represent overall units or specific efforts within a unit. Schools and other large 
units may send multiple teams. Each team should include at least one senior administrator or faculty 
member, and teams are encouraged to also invite a community partner involved in their efforts. 

There is no registration fee, and lunch is provided. Because the agenda is dependent on the full 
participation of attendees, participants are expected to attend for the entire day. 

To reserve space, please complete the attached form and send to ccps@unc.edu. (Questions may be 
directed to the same address.) The deadline for registration is Thursday, January 3, but because space is 
limited, those interested are strongly encouraged to respond earlier. 

In defining engagement and engaged scholarship, the Academic Plan refers to the 2009 Taskforce on Future Promotion 
and Tenure Policies and Practices Report which states that "engagement is a core component of the University’s mission. 

Faculty "engagement" refers to scholarly, creative or pedagogical activities for the public good, directed toward persons 

and groups outside the University of North Carolina at Chapel Hill. Such activities (in the form of research, teaching, 

and/or service) develop as collaborative interactions that respond to short and long-tem~ societal needs. Engagement 
serves people in our state, nation, or the wider world through a continuum of academically informed activities. Although 

the spectrum of engaged scholarship and activities varies among disciplines, "engagement" is planned and carried out by 

University and community partners, and includes: 

Engaged scholarship: Scholarly efforts to expand multifaceted intellectual endeavor with a commitment to public 

practices and public consequences. 

Engaged activitiea: Artistic, critical, scientific and humanistic work that influences, enriches and in, proves the lives of 

people in the community." 



THE UMIVER, S[ ["Y 

Registration for Carolina Engagement Units Retreat 
Monday, January 7, 2013 

Complete the form below and submit to c~s@unc.edu no later than Thursday, Janua{7 3, 2013. Due to limited space, 
earlier submission is encouraged. 

Name of unit: 

Title (if specific effort within an overall unit): 

Mission or overall goal(s): 

Website: 

Brief description (three to four sentences) of engaged activities/engaged scholarship: 

Team members: 

1. Main Team Contact 

Name: 

Position: 

Email: 

2. Name: 

Position: 

Email: 

3. Name: 

Position: 

Email: 



Please coatact the Caroliaa Ceate~’for Public Se~ice with a~ questioas: c~s@uac, edu. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 2, 2013 3:16 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] ARG spring meeting schedule revsd 

It’s been pointed out to me that our March meeting is scheduled during 
spring break. Let’s push it back one week and make it March 19, 3:30, 
in a room TBA. 

The January 8 meeting will take place in Alumni 313A. -Jay 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~//~ists.u~c.edU~?~d~4~699~95.743a27fe2ca(~a6~2~a4d4~981e~5b593&n~T&~=~acu~tw°a~ ~o=32575(~15, 
or send a blank email to leave-32575615-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, January 2, 2013 3:18 PM 

agenda@sakai.unc.edu 

Added links to all reports currently in hand 

Hi again Agenda Committee, 

Just a note to say I’ve now added links from the agenda planning page I just sent you to several of the reports, etc., that 

are already in hand for the January 11 meeting--so you can skim them before tomorrow if you like. 

Cheers, 

Anne 

Anne Mitche I WB snant, PLD~ 

Deputy Secretary of the Faculty 

O[[iceofFacutyGovemance UNCCBapelH 1 

CB# 9170, Cart Buldn 203 

Chapel }till, NC 27599--9170 

919962-1671 (offce) I 9199625479 (fax) 

anne. whisnant@unc,edu 

http :~ "faccou n unc~edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Agenda Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 2, 2013 3:41 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] more on ARG meeting times 

I should have sent a reminder about all dates/times; organization not my 
strong suit. So let me remind everyone of the line-up for spring. (All 
meetings are at 3:30): 

Jan. 8 
Feb. 12 
March 19 (changed from March 12) 
April 9 

There is a possibility that we’ll need to schedule a second January 
meeting, but I can’t say anything more at this point. I’ll let the 
group know as soon as I know anything definitive. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~//1ists~ur~c~ed~/~?id~48(~99895~743a27f~2ca5a572~a4d4~98~ef5b593&~T&~=~cu~t2~                          , 
or send a blank email to leave-32575747-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Wednesday, January 2, 2013 3:55 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Fanfani, Katie <kfanfani@email.unc.edu> 
more 

http://www.experienceproject.com/stories/Have-Schizophrenia/919402 

http://www.schizophrenia.com/famil¥/delusions.html 

Delusions are false beliefs or misinterpretations of events & their significance. For instance, a person may get 

accidentally bumped in the subway & may conclude that this is a Government plot to harass him. He may be awakened 

by noise from his neighbors apartment & may decide this is a deliberate attempt to interrupt his sleep. Everyone tends 

to personalize & misinterpret events, especially during times of stress or fatigue. What is characteristic of the 

schizophrenic however, especially during an acute period, is that the conviction is fixed & alternate explanations for the 

events experienced are not even considered. Usually attempts at reasoning or discussion about possible other meanings 

of the bumping or the noise in the night can only lead to the further conviction that the reasoner must be in on the plot, 

too. Arguing with a delusion only leads to further mistrust or anger. The beliefs are tenaciously held, against all reason, 

& they are characteristically not shared beliefs. They are held only by the person himself & by no one else. 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Wednesday, January 2, 2013 4:32 PM 

Turner, Katie <katie turner@unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

RE: Nominating Committee Doodle Poll 

OK for me. 

From: Turner, Katie 
Sent: Wednesday, January 02, 2013 4:28 PM 
To: Ferrell, Joseph S; Boxill, Jan; Whisnant, Anne Mitchell 
Subject: RE: Nominating Committee Doodle Poll 

Thanks. I’m still waiting on two faculty members to confirm their acceptance of appointment to the nominating 

committee. I have sent them both reminders but I think they are out of town. I just finished setting up the Nominating 

Committee Sakai page so that we can send communications to the current members. I would like to have a doodle poll 

out by Friday if that works for you all. Then I can move forward with booking a room for the meetings. 

Best, 

Katie Turner 
Office of Faculty Governance 

204 Cart Building 

CB 9170 
Phone {919) 962-2146 

Fax 1919) 962-5479 

From: Ferrell, Joseph S 
Sent: Wednesday, January 02, 2013 4:26 PM 
To: Turner, Katie; Boxill, Jan; Whisnant, Anne Mitchell 
Subject: RE: Nominating Committee Doodle Poll 

All of these times are OK for me. 

From: Turner, Katie 
Sent: Wednesday, January 02, 2013 11:56 AM 
To: Boxill, Jan; Ferrell, Joseph S; Whisnant, Anne Mitchell 
Subject: Nominating Committee Doodle Poll 

Hi all: 

I put together a list of time blocks that you are all available (according to your calendars) to 
base the doodle poll for the nominating committee on. Please let me know if there are any 
times/days listed here that you are not available so I can make sure the doodle is as accurate 
as possible. 

February 

4th 

5th 

7th 

8th 

All day 

Morning-noon; 2-5pro 

All day 

Morning-noon 

Morning-2pm 



11th 

12th 

13th 

14th 

15th 

18th 

19th 

20th 

21st 

Morning-noon; 3-5pm 

Morning-10:30am; 12:30pm- 
3:00pro 
All day 

All day 

All day 

Morning-noon; 2-5pro 

Morning-10:30am 

Morning-l:30pm; 3:30pm- 
5pm 

March 

4th All day 

5th Morning-noon; 2pm-5pm 

6th 12:30pm-2:30pm 

7th All day 

Thanks, 

Katie Turner 
Office of Faculty Governance 

204 Carr Building 
CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Wednesday, January 2, 2013 4:37 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
PArr Center "office hours" 

How about Wednesday afternoon? That way we can meet with everyone in the morning and hammer out work in the 

afternoon? 

Adam Schaefer 

Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Wednesday, January 2, 2013 4:43 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

RE: Proposed elections schedule 

Looks fine to me. 

I:rom: Whisnant, Anne Mitchell 
Sent: Wednesday, January 02, 2013 3:41 PM 
To: Ferrell, Joseph S; Boxill, Jan 
Subject: Proposed elections schedule 

Hi Joe and Jan, 

Katie and I have looked at the calendar and propose the following general schedule for the elections work this spring. If 

you foresee any problems with this, let us know: 

Faculty Interest Survey: needs to be complete, with results tabulated, before February 1 

¯ Send January 16th 

¯ Close January 26th 

Nominating Committee Meetings: February 4 - March 8 [spring break begins March 8 thru following week] 

Slate Complete: March 20 
Gazette Deadline: March 25, 5pm 

Gazette Insert: April 3rd 

[Last Faculty Council meeting is April 11] 

Elections: April 15-22 

Results Announced: April 26 [this is last day of classes] 

Thanks, 

Anne 

Anne M tchell Wh snant, Ph.D. 

Deputy Secretary of the Faculty 

Off:ce of ~:ac~lty Governance, UNC--Chapel ttill 

CB# 9170, Cart Bu Id ng 203 

Chapel Hll, NC 275999"170 

919--962--~.67~ (offce I 919-962-5479 fax 

anne wh s~-~ant~}unc.edu 

http//%ccoun.unc.edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, January 2, 2013 5:21 PM 

Raphael-Grimm, Theresa <raphaelg@email .unc. edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: Agenda Committee meeting materials, Thursday Jan 3 

Hi Theresa, 
iust come at 9:00--note, 9:00, not 10:00. And you don’t majorly need to see the listmI sent the committee...most 
of it is not relevant to your portion at all. If you can just come to discuss and explain what you will be 
presenting, the committee will, I am sure, have some ideas for how best to prepare. Thanks so much! 
Anne 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPad 

On Jan 2, 2013, at 5:12 PM, "Raphael-Grimm, Theresa" <raphaelg@email.unc.edu> wrote: 

Hi Anne, 
I cannot access the summary page (likely because I am not in the group) but 
yes, I plan to be there tomorrow to discuss EPC and Priority Registration. 
Within the lO-11:3o meeting time, is there a slot when my attendance is 
preferable or should I plan to just be there at lO?- 
Thanks, 
Theresa 

From: Whisnant, Anne Mitchell 
Sent: Wednesday, January 02, 2013 2:47 PM 
To: agenda@sakai.unc.edu 
Cc: Raphael-Grimm, Theresa 
Subject: Agenda Committee meeting materials, Thursday Jan 3 

Hi Agenda Committee members, 

In advance of our meeting tomorrow morning (Thursday, January 3, 9-10 am, Carr 200B), here is the 

summary page (in Sakai--onyen Iogin required to access) of what I know is possibly on tap for the January 

11 Faculty Council meeting. If you have any trouble getting to the page, just log in to Sakai and go to the 

Agenda Committee tab and the Committee Documents folder. Look under the 2012-13 Agenda Committee 
Files>Agenda Items folder to find the folder for tomorrow’s meeting. 

I believe that Prof. Theresa Raphael-Grimm, chair of EPC, will join us tomorrow morning, too, for some 

guidance on presenting the EPC’s promised/required report on the priority registration policy that Faculty 

Council adopted several years ago. 

Look forward to seeing (most of) you tomorrow. 

Best, 
Anne 

AnneMtcbellWhsnant PBD, 



Deputy Secretary of the Faculty 

Offce of Faculty Governance, UNC Chapel HII 

CB# 9i70, Cart Bu tding 203 

Chapel tqill NC 27599-9~70 

9"19 962 167:~ (ofl~ice} I 9:~9 962 5479 (t~x} 
anne whisnant@unc~edu 

http://~accoun,unc,edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Adimora, Adaora A <adimora@med.unc.edu> 

Wednesday, January 2, 2013 10:25 PM 

Turner, Katie <katie turner@unc.edu> 

Godley, Paul Alphonso <paul_godley@med.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Ferrell, 
Joseph S <jsferrel@email.unc.edu> 

Re: Followup on Nominating Committee Invitation 

Thank you very much for the invitation - I’m very sorry for my delayed response. I’d be happy to serve, but I 
need to let you know that my availability for meetings will be very limited: I’m attending on the inpatient 
service for 2 weeks in February; in addition, I’ll be traveling for several days in February and at least 2 weeks 
during March. 

Thank you again for the invitation. 

Best regards- 

Ada Adimora 

On Jan 2, 2013, at 10:37 AM, Turner, Katie wrote: 

Dear Prof. Adimora and Prof. Godley: 

I am following up on an invitation to join the nominating committee sent from Prof. Jan 
Boxill a few weeks ago. Please let us know if you are able to join us. The original email is 
below. 

Thanks and happy New Year! 

Best, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 
Dear Colleagues, 

I invite you to join the Faculty Governance Nominating Committee for the 2013 spring term as one of four 

appointed representatives of the faculty at large. Because of your extensive networks of connections and 

your previous contributions to the UNC faculty, we feel you are especially qualified to help us identify 

candidates to run for faculty governance offices in this spring’s campus-wide faculty elections. 

You will find the committee charge and a full description of time commitment below. Most of the 
committee’s work will be done in four 1.S-hour meetings in February and early March. If you agree to 

serve, Katie Turner, Anne Whisnant, or Joe Ferrell will be in touch shortly about specifics. Please "reply 

all" to this email to us know if you accept. 

We hope you will join us in this important endeavor and look forward to hearing from you. 

Best regards, 



Jan 

Committee Charge (from Section 4-2 of the Faculty Code): 

§ 4-2. The Nominating Committee. 

(a) The Nominating Committee consists of the chair of each of the standing committees established by this 

Article, or the chair’s designee, and four members of the voting faculty appointed by the chair of the 

faculty. Service is for one year. The chair and secretary of the faculty serve as ex officio, non-voting 

members. The secretary of the faculty acts as convenor of the committee and serves as its secretary. 

(b) Except as otherwise provided, the committee nominates members of the voting faculty for all positions 

established by or pursuant to this Article that are to be filled by election. It also makes recommendations 

for positions that are to be filled by appointment. 

Procedure & Time Commitment: 

The Nominating Committee generates lists of nominees for all the elective and appointive committees 

constituted by the Faculty Code. Although nominees for Faculty Council are designated by subcommittees 

representing each electoral division, the Nominating Committee occasionally also suggests names for 

consideration for the Council. 

The Nominating Committee will be helped in its work by having access to lists of faculty members who 

have volunteered for or expressed interest in various faculty governance roles, as well as by having access 

to various lists of faculty who fit specific criteria for various roles (e.g. full professors, fixed-term faculty 
etc.). Because of the need to draw nominees for faculty committees from all over the campus, the best 

nominating committee members are people who have fairly wide circles of contacts, have been here long 

enough to know and work with a good many people, who themselves may have had some experience 

doing committee work, and who circulate in a diversity of networks. We will also need to balance the 

nominating committee itself so that it is sufficiently diverse to invite many perspectives and touch the 

campus’s numerous, often quite disconnected, units. 

The time commitment involved is simply attending four 1.5-hour meetings that will be scheduled in 

February and early March. During these meetings, the committee comes up with a ranked list of several 

names for each vacancy on an elective committee; it also generates lists of prospects for appointive 
committees. After the committee comes up with its lists of possible names, the actual work of contacting 

and recruiting candidates falls to Secretary of the Faculty Joe Ferrell, who calls the potential nominees and 

confirms their willingness to stand for election. 

Current members of the Nominating Committee (by virtue of their roles as chairs of various faculty 

committees) will be: 

Committee Chair Department 

ABL Fitz Brundage History 

ADV Evelyne Huber Political Science 

AGC Jan Boxill Philosophy 

APT Richard Whisnant Government 

ATH Joy Renner Allied Health 

BGC David Owens Government 

CDV Rumay Alexander Nursing 

CPR Sarah Michalak Libraries 

EDP Theresa Raphael-Grimm Psychiatry/Nursing 



FAD Steve Bachenheimer Microbiology 

FEC Jan Boxill Philosophy 

FGC Jill Moore Government 

FHC Kevin Stewart (Fall); Joanne Hershfield Geology/Women’s Studies 

(Spring) 

FITAC Anselmo Lastra Computer Science 

FWC Deb Stroman Exercise and Sports Science 

FXT Maggie O’Shaughnessey English and Comp Lit 

HD Lloyd Kramer History 

RES Kerry Bloom Biology 

SAW Charles Daye Law 

CSW Nancy Demore Surgery 

UAD Bobbi Owen Dramatic Arts 

UGV Vin Steponaitis Anthropology 

Adaora A. Adimora, MD, MPH 
Professor of Medicine 
Division of Infectious Diseases 
CB #7030, 130 Mason Farm Road 
Chapel Hill, North Carolina 27599-7030 
adimora@medouncoedu 
Tel: 919-966-2536 
Fax: 919-966-6714 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Thursday, January 3, 2013 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: College Education Is Expected to Remain a High Priority for States 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Thursday January 03, 2o13 Subscribe to the Chronicle 

Subscribe to this newsletter I stop receiving this newsletter 

Looking Ahead and Looking Back 

Govern ment 

College Education is Expected to Remain a High Priority for States 
By Eric Kelderman 
The slow economy, political polarization, and a growing demand to increase 
graduation rates are among the driving factors. 

Wired Campus 

"~0 Hottest Ed-Tech Stories of 20~12 
Articles about how free online courses, or 
MOOCs, could disrupt higher education 
dominated the headlines last year here at 
the Wired Campus blog, and they were the 
most popular with readers as well. 

WorldWise 

5 international Trends for 20’~ 3 
More faculty criticism of branch campuses 
and a greater focus on the quality of 
overseas programs are very likely this year, 
say Kevin Kinser and Jason Lane. 

In Brief 
Financial Investigations Are Under Way at Alabama State U. 

NIH Approves Boston Uo’s Plan to Open Controversial Bioreseareh Lab 

NoMo Court Will Hear Prostitution-Ring Case Against Former College President 

Conn. Officials Investigate Closures of Career-Training Schools 

Views 

The Chronicle Review 

The Last Word is Beauty 
B!J Laurie Fendrich 
After lambasting the academic side of the art world for institutionalizing 
mediocrity, Dave Hickey says he’s through writing about contemporary art. 

The Conversation 

Preventing the Rise of Pothead U. 
Legalization won’t make much difference on 



college campuses, where, as in other 
primarily white communities, marijuana is 
already effectively decriminalized, writes 
David J. Leonard. 

Lingua Franca 

So Much Depends ... 
Poets are being as clear as possible about 
elusive truths, says Lucy Ferriss. 

Advice 

Catalyst 

A Remarkable Number of 
Women 
By Female Science Professor 
"Harmless" comments directed 

at groups of female scientists aren’t so 
harmless in a male-dominated field. 

On Hiring 

A Balancing Act 
Conducting a search for a new job while juggling significant duties in an existing position can 
be a recipe for disaster. 

Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II Aas & Letters Daiiy 

Announcements 

The Chronicle at the MLA Convention 
Visit The Chronicle in Booth No. 312 to view an exciting new Web site for adjunct professors 
launching at the 128th MLA Annual Convention. At this exclusive premiere, The Chronicle 
will present a comprehensive tour of the Adjunct Project, featuring Joshua A. Boldt, creator of 
a viral spreadsheet that appeared this year. MLA attendees are also invited to The Chronicle’s 
in-booth reception with Mr. Boldt and Liz McMillen, editor of The Chronicle, on Saturday, 
January 5, beginning at 4:3o p.m. 

Internships at The Chronicle 
The Chronicle is seeking editorial interns for the summer-2o13 session. The internships are 
paid, full-time positions in our Washington office, and will run from May through August. 
Duties include reporting and writing brief features for our print edition and daily news articles 
for our Web site. There is also a slot for a data-and-interactives intern, who will help collect 
and visualize data for the site. The application deadline is Friday, January 4. For details, 
please go to our Web site. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 



1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Thursday, January 3, 2013 7:04 AM 

Adimora, Adaora A <adimora@med.unc.edu> 
Godley, Paul Alphonso <paul_godley@med.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Ferrell, Joseph 
S <j sferrel@email.unc.edu> 

RE: Followup on Nominating Committee Invitation 

Wonderful! I will be sending out a doodle poll by the end of the week so hopefully we can accommodate your schedule 

as much as possible. 

Have a great day! 

Katie Turner 
Office of Faculty Gov’eruauce 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Adimora, Adaora A 
Sent: Wednesday, January 02, 2013 10:25 PM 
To: Turner, Katie 
(:c: Godley, Paul Alphonso; Whisnant, Anne Mitchell; Boxill, Jan; Ferrell, Joseph S 
Subject: Re: Followup on Nominating Committee Invitation 

Thank you very much for the invitation - I’m very sorry for my delayed response. I’d be happy to serve, 
but I need to let you know that my availability for meetings will be very limited: I’m attending on the 
inpatient service for 2 weeks in February; in addition, I’ll be traveling for several days in February and at 
least 2 weeks during March. 

Thank you again for the invitation. 

Best regards- 

Ada Adimora 

On Jan 2, 2013, at 10:37 AM, Turner, Katie wrote: 

Dear Prof. Adimora and Prof. Godley: 

I am following up on an invitation to join the nominating committee sent from Prof. Jan Boxill a 
few weeks ago. Please let us know if you are able to join us. The original email is below. 

Thanks and happy New Year! 

Best, 

Katie Turner 
Office of Faculty Governance 



204 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

Dear Colleagues, 

I invite you to join the Faculty Governance Nominating Committee for the 2013 spring term as one of four 

appointed representatives of the faculty at large. Because of your extensive networks of connections and your 

previous contributions to the UNC faculty, we feel you are especially qualified to help us identify candidates to 

run for faculty governance offices in this spring’s campus-wide faculty elections. 

You will find the committee charge and a full description of time commitment below. Most of the committee’s 

work will be done in four 1.S-hour meetings in February and early March. If you agree to serve, Katie Turner, 

Anne Whisnant, or Joe Ferrell will be in touch shortly about specifics. Please "reply all" to this email to us know 

if you accept. 

We hope you will join us in this important endeavor and look forward to hearing from you. 

Best regards, 

Jan 

Committee Charge (from Section 4-2 of the Faculty Code): 

§ 4-2. The Nominating Committee. 

(a) The Nominating Committee consists of the chair of each of the standing committees established by this 

Article, or the chair’s designee, and four members of the voting faculty appointed by the chair of the faculty. 

Service is for one year. The chair and secretary of the faculty serve as ex officio, non-voting members. The 

secretary of the faculty acts as convenor of the committee and serves as its secretary. 

(b) Except as otherwise provided, the committee nominates members of the voting faculty for all positions 

established by or pursuant to this Article that are to be filled by election. It also makes recommendations for 
positions that are to be filled by appointment. 

Procedure & Time Commitment: 

The Nominating Committee generates lists of nominees for all the elective and appointive committees 

constituted by the Faculty Code. Although nominees for Faculty Council are designated by subcommittees 

representing each electoral division, the Nominating Committee occasionally also suggests names for 

consideration for the Council. 

The Nominating Committee will be helped in its work by having access to lists of faculty members who have 
volunteered for or expressed interest in various faculty governance roles, as well as by having access to various 

lists of faculty who fit specific criteria for various roles (e.g. full professors, fixed-term faculty etc.). Because of 

the need to draw nominees for faculty committees from all over the campus, the best nominating committee 

members are people who have fairly wide circles of contacts, have been here long enough to know and work 

with a good many people, who themselves may have had some experience doing committee work, and who 

circulate in a diversity of networks. We will also need to balance the nominating committee itself so that it is 

sufficiently diverse to invite many perspectives and touch the campus’s numerous, often quite disconnected, 

units. 

The time commitment involved is simply attending four 1.5-hour meetings that will be scheduled in February 
and early March. During these meetings, the committee comes up with a ranked list of several names for each 

vacancy on an elective committee; it also generates lists of prospects for appointive committees. After the 



committee comes up with its lists of possible names, the actual work of contacting and recruiting candidates 

falls to Secretary of the Faculty Joe Ferrell, who calls the potential nominees and confirms their willingness to 

stand for election. 

Current members of the Nominating Committee (by virtue of their roles as chairs of various faculty committees) 

will be: 

Committee Chair Department 

ABL Fitz Brundage History 

ADV Evelyne Huber Political Science 

AGC Jan Boxill Philosophy 

APT Richard Whisnant Government 

ATH Joy Renner Allied Health 

BGC David Owens Government 

CDV Rumay Alexander Nursing 

CPR Sarah Michalak Libraries 

EDP Theresa Raphael-Grimm Psychiatry/Nursing 

FAD Steve Bachenheimer Microbiology 

FEC Jan Boxill Philosophy 

FGC Jill Moore Government 

FHC Kevin Stewart (Fall); Joanne Hershfield Geology/Women’s Studies 

(Spring) 

FITAC Anselmo Lastra Computer Science 

FWC Deb Stroman Exercise and Sports Science 

FXT Maggie O’Shaughnessev English and Comp Lit 

HD Lloyd Kramer History 

RES Kerry Bloom Biology 

SAW Charles Dave Law 

CSW Nancy Demore Surgery 

UAD Bobbi Owen Dramatic Arts 

UGV Vin Steponaitis Anthropology 

Adaora A. Adimora, MD, MPH 
Professor of Medicine 
Division of Infectious Diseases 
CB #7030, 130 Mason Farm Road 
Chapel Hill, North Carolina 27599-7030 
adimora@med.unc.edu 
Tel: 919-966-2536 
Fax: 919-966-6714 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hans Kellner <hdkellne@ncsu.edu> 

Thursday, January 3, 2013 8:52 AM 

lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; mburchar@unca.edu; 
hdkellne@ncsu.edu; wiley@ncssm.edu; smrogers@nccu.edu; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; spraguem@ecu.edu; 
kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Gen Ed Resolution and the Senates 

2012-07_Resolution Concerning Minimum General Education Competencies.txt 

Faculty Chairs, 

I need not emphasize to you all that the attached resolution on Gen Ed Competencies, 
passed at the last Assembly meeting, is an important statement of faculty concern. 

It would be a very strong statement if all the Senates/Councils were able to endorse 
the document, and pass this endorsement along to President Ross. 

Please let Catherine know where you stand on this. 

Bset wishes, 

Hans 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
har~s_~el~r~er@~csu.edu 
919-264-0515 



2012-07 

Resolution 
Concerning 
Minimum 
General 
Education 
Competencies 

Approved 
by 
the 
UNC 
Faculty 
Assembly 
November 
30, 
2012 

Whereas, the ability to transfer core courses across the UNC system campuses is a goal of 
the UNC GeneralAdministration; and 
Whereas, aset ofminimal competencies forUNC campus General Education programs could 
facilitate this goal;and 
Whereas, the General Education programs currently in place on UNC campus varyin detail, 
but contain many common core competencies, including critical thinking and quantitative 
analysis, scientific inquiry, communication skills, historical and social perspective, and human 
expression and creativity; and 
Whereas, the campuses of the UNC System have varied missions designed to serve 
theneeds of our state and their 
regions; and 
Whereas, UNC does notreceive accreditationas a system, but eachinstitution must 
independently meetthe SACS Standards for Accreditation; and 

Whereas, any transferred credit must meet transfer-level quality SACS accreditation 
standards and the evaluation 
of transfer quality can only be made bythe faculty;and 
Whereas, the content and delivery of GeneralEducation courses, as well as the design of 
General Education 
programs, on UNC campuses is primarily a faculty responsibility; and 
Whereas, UNC Policy 400.1 states that "Campuses shall continue to have the lead role in 
identifying academic program needs and in formulating proposals to meet those needs," and 
"In these processes, faculty expertise is essential for sound academic decision makingat the 
campus andsystem levels;" 



Therefore, 
Be 
It 
Resolved 
That 
the UNC Faculty Assembly supports the Faculty 
Advisory 
Council’srecommendation for the formation of a state-wide GeneralEducation Council 
charged to undertake a comprehensive review of existing General Education programs 
across all sixteen UNC undergraduate degreeawarding 
institutions, provided thatthis new General EducationCouncil is made upof full-time UNC 
faculty members (at least one from each campus), appointed jointly by President Ross and 
the UNC Faculty Assembly; and 
Be 
It 
Further 
Resolved 
That 
the General Education Council’s review will form the basis for any system-wide effort to 
determine a set of common General Education competenciesthat will strengthen and 
streamline learning outcomes across the system; and 
Be 
It 
Further 
Resolved 
That 
as per UNC Policy 400.1 any General Education Program common competencesmust 
beapproved on each campus by the appropriate faculty curriculum-approval processes and 
the faculty on each campus (while ensuring that anyapproved common competencies are 
met) shall continueto exercise control over both the specific content of their General 
Education courses and the format of their General Education program; and 
Be 
It 
Further 
Resolved 
That 
faculty engagement be structured in such a manner so as to ensurethatSACS and individual 
program accreditation standards are met, and 
Be 
It 
Further 
Resolved 
That 
any General Education Program common competences complementand not restrict the 
varied missions of the constituentcampuses of the UNC System;and 
Be 
It 
Further 
Resolved 



That, in addition to normalcampus-based General Education assessments, any common 
system-wide General Educationalcompetencies must be evaluated and assessed periodically 
byaninterdisciplinary groupof faculty using appropriate shared governance structures and 
procedures; and 
Be 
It 
Further 
Resolved 
That 
at such time as UNC minimum core competencies are established, a system-level 
Equivalency website shall be created and maintained to ensurethe campus-to-campus 
transfer process as seamless and transparent as possible;and 
Be 
It 
Further 
Resolved 
That, 
once established, this Equivalency website shall be expanded to include courses from the 
NC Community College system(as they are approved by disciplinary faculty committees as 
per the CAA). 





From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, January 3, 2013 9:59 AM 

Lund, Pauline K <empk@med.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Re: Agenda Committee meeting materials, Thursday Jan 3 

Thanks Kay. 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPhone 

On Jan 3, 2013, at 8:34 AM, "Lund, Pauline K" <empk@med.unc.edu> wrote: 

Anne - sorry I missed this - I will be in town for next one! 

Kay 

From: "Whisnant, Anne Mitchell" <Anne Whisnant@unc.edu> 

Date: Wed, 2 Jan 2013 19:47:11 +0000 

To: "agenda@sakai.unc.edu" <agenda@sakai.unc.edu> 

Cc: "Raphael-Grimm, Theresa" <raphaelg@email.unc.edu> 

Subject: Agenda Committee meeting materials, Thursday Jan 3 

Hi Agenda Committee members, 

In advance of our meeting tomorrow morning (Thursday, January 3, 9-10 am, Carr 200B), here is the summary page 

(in Sakai--onyen Iogin required to access) of what I know is possibly on tap for the January 11 Faculty Council 

meeting. If you have any trouble getting to the page, just log in to Sakai and go to the Agenda Committee tab and 

the Committee Documents folder. Look under the 2012-13 Agenda Committee Files>Agenda Items folder to find 

the folder for tomorrow’s meeting. 

I believe that Prof. Theresa Raphael-Grimm, chair of EPC, will join us tomorrow morning, too, for some guidance on 

presenting the EPC’s promised/required report on the priority registration policy that Faculty Council adopted 

several years ago. 

Look forward to seeing (most of) you tomorrow. 

Best, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Depub~ Secreta@ of the Facult,~ 

Offce of Facul%, Governance UNC-Chapel Hill 

CB# 9;J. O, Car~ Building 203 

Chapel Hill, NC 2759%9170 

919 962 ~.67! (offce) 919-962-5479 fax) 

anne whisna nt(.f£unc,edu 

http://faccoun,unc,ed u/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Agenda Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Pollock, Dale <pollockd@uncsa.edu> 

Thursday, January 3, 2013 11 : 19 AM 

Green, David A <dgreen@nccu.edu>; Stella Anderson <andersnse@appstate.edu>; Brian 
Sims <bcsims@ncat.edu>; Susan Cannata <cannata@uncp.edu>; Dimitri Argyropoulos 
<dsargyro@ncsu.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; Andy Koch 
<kocham@appstate.edu>; Gabriel Lugo <lugo@uncw.edu>; Linda Wilson-James 
<lwilson-jones@uncfsu.edu>; Melissa Burchard <mburchar@unca.edu>; Mary Jean 
Ronan Herzog <mherzog@wcu.edu>; Patti Sink <pesink@uncg.edu>; Ralph Scott 
<scottr@ecu.edu>; Susan C. Staub <staubsc@appstate.edu> 

martinezp@ecu.edu 

RE: Draft resolution and accompanying documents 

Hey David, 

Sorry for not responding before the end of the year, but you know how it gets at the end of an academic term. 

I completely support this concept, and think it’s vital that we express ourselves formally and firmly on the issue of 

academic freedom. But there did not seem to be an actual resolution after all the whereas statements. What actually 

are we supporting? 

All best, 

Dale Pollock 

From: Green, David A [mailto:dgreen@nccu.edu] 
Sent: Wednesday, January 02, 2013 9:31 AM 
To: Stella Anderson; Brian Sims; Susan Cannata; Green, David A; Dimitri Argyropoulos; Jan Boxill; Andy Koch; Gabriel 
Lugo; Linda Wilson-James; Melissa Burchard; Mary Jean Ronan Herzog; Patti Sink; Pollock, Dale; Ralph Scott; Susan C. 
Staub 
Cc: martinezp@ecu.edu 
Subject: FW: Draft resolution and accompanying documents 

Dear Governance Committee and friends, 

Happy New Year! I hope this year brings you many blessings and exciting opportunities, with few headaches. I am 
forwarding an email I sent after the last faculty assembly meeting because I got limited feedback. Specifically, I am 
looking for feedback on the proposed resolution on academic freedom and due process. I only received a response from 
Mary Jean on that proposal. As you may recall, I indicated in my report to the full assembly that I (we) would get a draft 
resolution to the full assembly two weeks prior to the next meeting; which is January 18, 2013. 

Andy, I know that you may have given this issue some thought, so I would really appreciate any comments you have. 

Puri, I know you do not serve on our committee, but I know you have extensive experience on this issue, so I would 
really appreciate any comments you have. 

Everyone, I would really appreciate comments. 

Please also remember that shared governance is going to be on the agenda for either February 22 or April 19, so during 
our next meeting we should address the training project that was started last year. 

Thanks for your time on this important matter. 

David 



David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

From: Green, David A 
Sent: Sunday, December 02, 2012 1:43 PM 
To: Stella Anderson; Brian Sims; Susan Cannata; David A. Green; Dimitri Argyropoulos; Jan Boxill; Andy Koch; Gabriel 
Lugo; Linda Wilson-James; Melissa Burchard; Mary Jean Ronan Herzog; Patti Sink; Dale Pollock; Ralph Scott; Susan C. 

Staub 
Cc: martinezp@ecu.edu 
Subject: Draft resolution and accompanying documents 

Dear Colleagues, 

As promised, I have attached a very rough draft of a proposed resolution on academic freedom and due process in order 
to get the ball rolling. I did not include anything about the share governance because on further thought it seemed 
separate. I have also attached Gabriel’s exchange with Tom Ross as well as Tom Ross’ October 22, 2012 letter. 
However, please feel free to include reference to the share governance issues in your comments to the draft. 

Please use tracking to mark up the draft and provide me with your candid comments. I have included Purl Martinez on 
this email exchange. As many of you know, Purl teaches at East Carolina University and helped organized the Shared 
Governance Workshop. I thought her comments and insight on this issue would be extremely helpful. 

We should also think about how best to continue the issues of share goverance, ombuds, and hearing processes before 
the fuller body. Please see Catherine’s comments to me. 

We should think about (and discuss!) the best format for the spring FA Ombuds discussion. For example, do we what 

another Panel Discussion or would a series of Round Table discussion work better (and be better liked) for this topic? 

I’m not at all sure at this point. We have plenty of time, but I want to make sure we do it in the most effective way 

possible. 

Thanks for your time on these important issues. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 



This message has been scanned for viruses and 
dangerous content by SecureMail and is 
believed to be clean. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Green, David A <dgreen@NCCU.EDU> 

Thursday, January 3, 2013 11:26 AM 

pollockd@uncsa.edu; andersnse@appstate.edu; bcsims@ncat.edu; cannata@uncp.edu; 
dsargyro@ncsu.edu; Boxill, Jan <JMBOXILL@email.unc.edu>; kocham@appstate.edu; 
lugo@uncw.edu; lwilson-jones@uncfsu.edu; mburchar@unca.edu; mherzog@wcu.edu; 
pesink@uncg.edu; scottr@ecu.edu; staubsc@appstate.edu 

martinezp@ecu.edu 

RE: Draft resolution and accompanying documents 

Dale, 

You are right. I left that blank. I was hoping for some suggestions. 

David 

Seni l?om my Galaxy S~:III 

........ Original message ........ 
From: "Pollock, Dale" <pollockd@uncsa.edu> 
Date: 
To: "Green, David A" <dgreen@NCCU.EDU>, Stella Anderson <andersnse@appstate.edu>,Brian Sims 
<bcsims@ncat.edu>,Susan Cannata <cannata@uncp.edu>,Dimitri Argyropoulos <dsargyro@ncsu.edu>,Jan 
Boxill <jmboxill@email.unc.edu>,Andy Koch <kocham@appstate.edu>,Gabriel Lugo 
<lugo@uncw.edu>,Linda Wilson-James <lwilson-j ones@uncfsu.edu>,Melissa Burchard 
<mburchar@unca.edu>,Mary Jean Ronan Herzog <mherzog@wcu.edu>,Patti Sink <pesink@uncg.edu>,Ralph 
Scott <scottr@ecu.edu>," Susan C. Staub" <staubsc@appstate.edu> 
Cc: martinezp@ecu.edu 
Subject: RE: Draft resolution and accompanying documents 

Hey David, 

Sorry for not responding before the end of the year, but you know how [t gets at the end of an academic term. 

I completely support this concept, and think it’s vital that we express ourselves formally and firmly on the issue of 

academic freedom. But there did not seem to be an actual resolution after all the whereas statements. What actually 
are we supporting? 

All best, 

Dale Pollock 

From: Green, David A [mailto:dgreen@nccu.edu] 
Sent: Wednesday, January 02, 2013 9:31 AM 
To: Stella Anderson; Brian Sims; Susan Cannata; Green, David A; Dimitri Argyropoulos; Jan Boxill; Andy Koch; Gabriel 
Lugo; Linda Wilson-James; Melissa Burchard; Mary Jean Ronan Herzog; Patti Sink; Pollock, Dale; Ralph Scott; Susan C. 
Staub 
Cc: martinezp@ecu.edu 
Subject: FW: Draft resolution and accompanying documents 



Dear Governance Committee and friends, 

Happy New Year! I hope this year brings you many blessings and exciting opportunities, with few headaches. I am 
forwarding an email I sent after the last faculty assembly meeting because I got limited feedback. Specifically, I am 
looking for feedback on the proposed resolution on academic freedom and due process. I only received a response from 
Mary Jean on that proposal. As you may recall, I indicated in my report to the full assembly that I (we) would get a draft 
resolution to the full assembly two weeks prior to the next meeting; which is January 18, 2013. 

Andy, I know that you may have given this issue some thought, so I would really appreciate any comments you have. 

Puri, I know you do not serve on our committee, but I know you have extensive experience on this issue, so I would 
really appreciate any comments you have. 

Everyone, I would really appreciate comments. 

Please also remember that shared governance is going to be on the agenda for either February 22 or April 19, so during 
our next meeting we should address the training project that was started last year. 

Thanks for your time on this important matter. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

From." Green, David A 
Sent." Sunday, December 02, 2012 1:43 PM 
To." Stella Anderson; Brian Sims; Susan Cannata; David A. Green; Dimitri Argyropoulos; Jan Boxill; Andy Koch; Gabriel 
Lugo; Linda Wilson-James; Melissa Burchard; Mary Jean Ronan Herzog; Patti Sink; Dale Pollock; Ralph Scott; Susan C. 
Staub 
Cc: martinezp@ecu.edu 
Subject: Draft resolution and accompanying documents 

Dear Colleagues, 

As promised, I have attached a very rough draft of a proposed resolution on academic freedom and due process in order 
to get the ball rolling. I did not include anything about the share governance because on further thought it seemed 
separate. I have also attached Gabriel’s exchange with Tom Ross as well as Tom Ross’ October 22, 2012 letter. 
However, please feel free to include reference to the share governance issues in your comments to the draft. 

Please use tracking to mark up the draft and provide me with your candid comments. I have included Puri Martinez on 
this email exchange. As many of you know, Puri teaches at East Carolina University and helped organized the Shared 
Governance Workshop. I thought her comments and insight on this issue would be extremely helpful. 

We should also think about how best to continue the issues of share goverance, ombuds, and hearing processes before 
the fuller body. Please see Catherine’s comments to me. 

We should think about (and discuss!) the best format for the spring FA Ombuds discussion. For example, do we what 

another Panel Discussion or would a series of Round Table discussion work better (and be better liked) for this topic? 

I’m not at all sure at this point. We have plenty of time, but I want to make sure we do it in the most effective way 



possible. 

Thanks for your time on these important issues. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 

This message has been scanned for viruses and 
dangerous content by SecureMail and is 
believed to be clean. 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rogers, Sandra M <smrogers@NCCU.EDU> 

Thursday, January 3, 2013 11:36 AM 

Hans Kellner <hdkellne@ncsu.edu>; lugo@uncw.edu; gopalanh@wssu.edu; 
mherzog@email.wcu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; mburchar@unca.edu; wiley@ncssm.edu; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; spraguem@ecu.edu; 
kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 

Rigsby, Catherine <RIGSBYC@ecu.edu>; Rogers, Sandra M <smrogers@NCCU.EDU> 

RE: Gen Ed Resolution and the Senates 

Hans, 

NCCU’s Faculty Senate meeting is Jan. 11th. I have placed this item on our agenda for discussion so that we can have the 
full support of our faculty. I am sure we will approve this resolution and will notify Catherine of our official decision 
immediately after the meeting ends. 

Happy New Year to everyone, 

NSandraN 

Prof. Sandra M. Rogers, JD, MA 

NCCU FACULTY SENATE, CHAIR 
Coordinator, CBSS Teach Out Programs 

Clinical Instructor/Dir. of Student Services 
Sociology Department 

307-B Edmonds Classroom Building 
1801 Fayetteville Street 
Durham, NC 27707 
Phone: 919-530-7326 Fax: 919-530-7610 
Email: star nccu~edu 
Website: www.nccu.edu 

From: Hans Kellner [hdkellne@ncsu.edu] 
Sent: Thursday, January 03, 2013 8:52 AM 
To: lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; 
jmboxill@email.unc.edu; mburchar@unca.edu; hdkellne@ncsu.edu; wiley@ncssm.edu; Rogers, Sandra M; Iwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; spraguem@ecu.edu; kocham@appstate.edu; bcsims@ncat.edu; 
jjlepri@uncg.edu 
~:c: Rigsby, Catherine 
Subject: Gen Ed Resolution and the Senates 

Faculty Chairs, 

I need not emphasize to you all that the attached resolution on Gen Ed Competencies, 
passed at the last Assembly meeting, is an important statement of faculty concern. 

It would be a very strong statement if all the Senates/Councils were able to endorse 
the document, and pass this endorsement along to President Ross. 

Please let Catherine know where you stand on this. 

Bset wishes, 

Hans 



Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
hans kellner@ncsuoedu 
919-264-0515 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 



From: 

Sent: 

To: 

Subject: 

Rufus Gifford, Inaugural Committee <info@barackobama.com> 

Thursday, January 3, 2013 12:37 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Hi again, Jan 

Jan -- 

Here’s why you shouldn’t miss out on being a part of the inauguration: 

First, it’s going to be an unforgettable event. No matter where you’ll be, you can be a part of it. 

And second, you earned it. You elected Barack Obama to a second term, and this moment in history is yours to 
celebrate. 

Sign up here to be the first to know about events, exclusive content, and ways you can get involved: 

~:flactioa~2013 uration 

Missed you guys. Thanks for all you’ve done and all you’re doing. 

Rufus 

Rufus Gifford 

Finance Chair 
Presidential inaugural Committee 

PAID FOR BY THE PRESIDENTIAL INAUGURAL COMMITTEE 2013~ 

You are receiving this message as a member of BarackObama.com’s online community. 
The Presidential Inaugural Committee 2013 is solely responsible for the content of this message. 

This email was sent to: jmboxil~@emaiLunc.edu. 

We believe that emails are a vital ,oa~y for us to communicate with supporters. 
Click here if you would prefer not to receive emafls from the Presidentia! Inaugural Committee. 

Click here to contact us with any questions or concerns. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Hans Kellner <hdkellne@ncsu.edu> 

Thursday, January 3, 2013 1:03 PM 

Rogers, Sandra M <smrogers@nccu.edu> 

lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; mburchar@unca.edu; 
wiley@ncssm.edu; lwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; 
spraguem@ecu.edu; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu; 
Rigsby, Catherine <RIGSBYC@ecu.edu> 

Re: Gen Ed Resolution and the Senates 

Sandra, 

Thanks. We shall be doing the same next Tuesday. 

Hans 

On Thu, Jan 3, 2013 at 11:35 AM, Rogers, Sandra M <star nccu.edu> wrote: 
Hans, 

NCCU’s Faculty Senate meeting is Jan. 11th. I have placed this item on our agenda for discussion so that we can have the 
full support of our faculty. I am sure we will approve this resolution and will notify Catherine of our official decision 
immediately after the meeting ends. 

Happy New Year to everyone, 

NSandraN 

Prof. Sandra M. Rogers, JD, MA 

NCCU FACULTY SENATE, CHAIR 
Coordinator, CBSS Teach Out Programs 

Clinical Instructor/Dir. of Student Services 
Sociology Department 

307-B Edmonds Classroom Building 
1801 Fayetteville Street 
Durham, NC 27707 
Phone: 919-530-7326 Fax: 919-530-7610 
Email: smrogers~ nccu~edu 
Website: wwwonccuoedu 

From: Hans Kellner [hdkellne@ncsu0edu] 

Sent: Thursday, January 03, 2013 8:52 AM 
To: ~o@uncwoedu; ~alanh@wssuoedu; @emailowcuoedu; pollockd@uncsa.edu; esouffra@unccoedu; 
~oxi~@emailouncoedu; mburchar@uncaoedu; hdkellne@ncsuoedq; wi~ev~ncssmoedu; Rogers, Sandra M; Iwilsoa- 
joae~uncfsuoedu; cou[son-dark@maiLecsuoedu; ~quem~uoedu~; kocham~stateoedu; bcsims@ncatoedu; 

uncgoedu 

Cc: Rigsby, Catherine 
Subject: Gen Ed Resolution and the Senates 

Faculty Chairs, 

I need not emphasize to you all that the attached resolution on Gen Ed Competencies, 
passed at the last Assembly meeting, is an important statement of faculty concern. 



It would be a very strong statement if all the Senates/Councils were able to endorse 
the document, and pass this endorsement along to President Ross. 

Please let Catherine know where you stand on this. 

Bset wishes, 

Hans 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
hans kellner~mcsmedu 
919-264-0515 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit h~p://wwwsyman~ecdo~docom 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit ~:ii~wm< ss~mantecdoud.corn 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
hans kellner@ncsmedu 
919-264-0515 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hans Kellner <hdkellne@ncsu.edu> 

Thursday, January 3, 2013 1 16 PM 

lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; mburchar@unca.edu; 
hdkellne@ncsu.edu; wiley@ncssm.edu; smrogers@nccu.edu; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; spraguem@ecu.edu; 
kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 

Rigsby, Catherine <RIGSBYC@ecu.edu>; David Zonderman 
<david_zonderman@ncsu.edu>; Roby Sawyers <roby_sawyers@ncsu.edu> 

Resolution resent 

2012-07_Resolution Concerning Minimum General Education Competencies-1 .pdf 

Fellow chairs, 

I am resending the resolution as a PDF, and I apologize for 
the poor formatting of the earlier version. 

Hans 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
hans kelh~er@ncsu.edu 
919-264-0515 



20:12-07 

Resolution Concerning Minimum General Education Competencies 
Approved by the UNC Faculty Assembly 

November 30, 20:12 

Whereas, the ability to transfer core courses across the UNC system campuses is a goal of the UNC General 

Administration; and 

Whereas, a set of minimal competencies for UNC campus General Education programs could facilitate this goal; 

and 

Whereas, the General Education programs currently in place on UNC campus vary in detail, but contain many 
common core competencies, including critical thinking and quantitative analysis, scientific inquiry, communication 

skills, historical and social perspective, and human expression and creativity; and 

Whereas, the campuses of the UNC System have varied missions designed to serve the needs of our state and their 

regions; and 

Whereas, UNC does not receive accreditation as a system, but each institution must independently meet the SACS 

Standards for Accreditation; and 

Whereas, any transferred credit must meet transfer-level quality SACS accreditation standards and the evaluation 

of transfer quality can only be made by the faculty; and 

Whereas, the content and delivery of General Education courses, as well as the design of General Education 

programs, on UNC campuses is primarily a faculty responsibility; and 

Whereas, UNC Policy 400.1 states that "Campuses shall continue to have the lead role in identifying academic 

program needs and in formulating proposals to meet those needs," and "In these processes, faculty expertise is 

essential for sound academic decision making at the campus and system levels;" 

Therefore, Be It Resolved That the UNC Faculty Assembly supports the Faculty Advisory Council’s 

recommendation for the formation of a state-wide General Education Council charged to undertake a 

comprehensive review of existing General Education programs across all sixteen UNC undergraduate degree- 

awarding institutions, provided that this new General Education Council is made up of full-time UNC faculty 

members (at least one from each campus), appointed jointly by President Ross and the UNC Faculty Assembly; and 

Be It Further Resolved That the General Education Council’s review will form the basis for any system-wide effort 

to determine a set of common General Education competencies that will strengthen and streamline learning 
outcomes across the system; and 

Be It Further Resolved That as per UNC Policy 400.1 any General Education Program common competences must 

be approved on each campus by the appropriate faculty curriculum-approval processes and the faculty on each 

campus (while ensuring that any approved common competencies are met) shall continue to exercise control over 

both the specific content of their General Education courses and the format of their General Education program; 

and 

Be It Further Resolved That faculty engagement be structured in such a manner so as to ensure that SACS and 
individual program accreditation standards are met, and 

Be It Further Resolved That any General Education Program common competences complement and not restrict 
the varied missions of the constituent campuses of the UNC System; and 

Be It Further Resolved That, in addition to normal campus-based General Education assessmenLs, any common 
system-wide General Educational competencies must be evaluated and assessed periodically by an 
interdisciplinary group of faculty using appropriate shared governance structures and procedures; and 

Be It Further Resolved That at such time as UNC minimum core competencies are established, a system-level 
Equivalency website shall be created and maintained to ensure the campus-to-campus transfer process as 
seamless and transparent as possible; and 

Be It Further Resolved That, once established, this Equivalency website shall be expanded to include courses from 
the NC Community College system (as they are approved by disciplinary faculty committees as per the CAA). 



From: 

Sent: 

To: 

Subject: 

Hans Kellner <hdkellne@ncsu.edu> 

Thursday, January 3, 2013 1 : 17 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: Gen Ed Resolution and the Senates 

Jan, 

I am trying again. Thanks for the heads-up. 

Hans 

On Thu, Jan 3, 2013 at 12:43 PM, Boxill, Jan <JMBOXILLI~email.unc.edu> wrote: 

Hi Hans, 

The attachment is in a format that I can’t read in a normal way° (::an you send it as a word doc or pdf? 

Thanks, 

Jan 

From: Hans Kellner [mailto:hdkellne@ncsuoedu] 

Sent: Thursday, January 03, 2013 8:52 AM 
To:      uncw.edu; g~palanh@wssu.edu; mherzo~emaiLwcu.edu; po!!Qckd@uncsa.edu; 
esouffra@ur~cc.edu; Boxill, Jan; mburchar~ca.eda; hdkeUr~e@ncsu.edu; wUe~ncssm.edu; 
star      nccu.edu; lwUson       unc£su.edu; coulson-dark~maU.ecsu.edu;                  ; 
kocham~state.edu;         ca~.edu;            . edu 

Cc: Rigsby, Catherine 
Subject: Gen Ed Resolution and the Senates 

Faculty Chairs, 

I need not emphasize to you all that the attached resolution on Gen Ed Competencies, 
passed at the last Assembly meeting, is an important statement of faculty concern. 

It would be a very strong statement if all the Senates/Councils were able to endorse 
the document, and pass this endorsement along to President Ross. 

Please let Catherine know where you stand on this. 

Bset wishes, 

Hans 



Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
han~ke~lr~er~r~csu.edu 
919-264-0515 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
hans kellner~r~csu.edu 
91%264-0515 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lauder, Valarie A <vlauder@email.unc.edu> 

Thursday, January 3, 2013 3:41 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Lauder, Valarie A <vlauder@email.unc.edu> 

Classic Movie Night 

Dear Jan, 

Hope you had a very Merry Christmas and will have a very Happy New Year! 

This is to hope that you will also be willing to introduce our July film, "Some Like It Hot." It will start the run- 
up to our 100th Classic Movie Night January 2014, and as part of that run-up I’m doing films that either came in 
Number 1 on the American Film Institute’s lists of best films (or close). "Some Like It Hot" was voted the best 
comedy or funniest film. 

I don’t have dates yet, but it almost has to be Friday July 19 or Friday July 26 because the Club closes for the 
Fourth of July weekend, remains closed for the following week for refurbishing, painting, whatever, so it limits 
the available Friday nights. Elizabeth Cheek will have confirmed dates for me soon, but this is to see if (a) 
you’d be interested in doing "Some Like It Hot" and (b) that July would work for you. 

It really is a great film. A change, certainly, from "Chariots of Fire," but a great film. 

Again, we’d do the "A Conversation With .... " starting at 6:00 and then start the formal portions of the evening 
and film at 7:00. 

Do hope you’ll be able to do it. 

Best, 

Val Lauder 
~dauder@emai1~unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Shann Ritchie <sritchie@ucsc.edu> 

Thursday, January 3, 2013 4:29 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

guevara@ucsc.edu Guevara; Judy Plummer <jplummer@ucsc.edu>; Courtney Mahaney 
<cmahaney@ucsc.edu>; Irena Polic <ipolic@ucsc.edu> 

Publicity Info needed Fwd: Visit to UC Santa Cruz - January 2013 

Good day Dr. Boxill, 

We are hoping to hear back from you soon, regarding the needed information below for the poster to advertise 
your visit. 

Looking forward to hearing from you, 

Shann 

Publicity: 
We will be starting work on a poster to publicize your event. If you would please send us, at your 
earliest convenience: 

A photo of yourself 
A short bio (350 words) 
A final title for your talk - there was a tentative title suggested early on: "Using Sports as a 
Public Forum for Ethics"; please confirm if that is the title you would like to use. 

Do let me know if you have any questions. We look forward to hearing from you soon. 

Warm regards, 
Shann 

Shann Ritchie 
Events Coordinator 

Insti~te fbr Humanities Research http:i/"ihr.ucsc.edui 

p: 831.459.5655 
f: 831.459.3291 
e: sritchie@ucsc,edu 

Campus Mail Stop: IHR 

Office location: Room 515 Humanities Bldg 1 

Off campus mailing: 

Shann Ritchie 
IHR 
UCSC 
1156 High Street 
Santa Cruz CA 95064 

Shann Ritchie 
Events Coordinator 

Institute for Humanities Research http://ihr.ucsc.edu/ 



p: 831,459,5655 
f: 831.459~3291 
e: sritchie@ucsc,edu 

Campus Mail Stop: 
Office location: Room 515 Humanities Bldg 1 

Off campus mailing: 

Shann Ritchie 
IHR 
UCSC 
1156 High Street 
Santa Cruz CA 95064 



From: 

Sent: 

To: 

Subject: 

Owen, Bobbi A <owenbob@unc.edu> 
Thursday, January 3, 2013 9:03 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Automatic reply: Gen Ed Resolution and the Senates 

I am away from campus and will have infrequent access to e-mail until I return on Monday, January 7, 2013. 



or 

Historical and Projected High 
School Ethics Bowl Growth 

Matt Deaton, Ph.D. 

Senior Research Fellow 
Squire Family Foundation 



Preview 
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¯ Projections 
¯ Invitation 
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October 16, 2022 



Invitation 

Spread the word 

Share your ideas 

Get in 



High School Ethics Bowl: 

TABLE OF CONTENTS 



HOW LONG DO~S i ~©WL LAST? 
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From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Friday, January 4, 2013 9:22 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] Jan 8 

Thanks to those of you who weighed in. It turns out that Joy can’t make 
that particular switch, and I’ve not heard back form either tutor 
anyway. Let’s just keep the original meeting time of 3:30 and we can 
brief Joy on what we learned. If we need to change some other dates, we 
can discuss possibilities at the Jan. 8 meeting. See you next week. 

Jay 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:/i~istsamced~i~?id=48699895743a27fe2ca6a6720a4d4098 le£Sb593&n:T&l=fac~ooa~l~eticsofomm&o~-32581769, 
or send a blank email to leave-32581769-48699895.743a27fe2ca6a6720a4d4098 lef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

TimesLimited <nytdirect@nytimes.com> 

Friday, January 4, 2013 10:07 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Private Piano, Guitar Lessons and More 

Learn from the best durin~two 30 minute private music lessons catered to .your individual needs 

To view all offers, click here 

GUITAR CITIES: 
50% OFF TWO 30-MINUTE PRIVATE LESSONS FOR PIANO, GUITAR AND MORE 

HIGHLIGHTS: 

¯ Master essential skills ranging from music theory and ear training to creative song writing 
exercises 
¯ Improve your musical abilities on a variety of instruments including the guitar, bass, ukulele and 
piano 
¯ Instructors represent the top three percent of applicants and are selected based on their 
instrumental knowledge and their ability to effectively communicate with students 



OTHER OFFERS AVAILABLE NOW: 

BUGSY’S BOX: 
A Month of Gourmet Treats for Your Dog 

CLAY HEALTH AND SPA: 
State-of-the-Art Fitness and Spa Services 

TRIPS INCENTIVES: 
Luxurious Hawaiian Resort Plus $100 Dining Rebate 

ELIZABETH AND CLARKE: 

Designer-Quality Shirts Delivered to Your Doorstep 

You received this message because you signed up for TimesLimited advertising offers. As a member of the TRUSTe privacy program, we 
are committed to protecting your privacy. 

Privacy Policy I Unsubscribe I Mana.qe Subscriptions I Contact 

© 2012 The New York Times Company I NYTimes.com 620 Eighth Avenue New York, NY 10018 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. <mwillingham@unc.edu> 

Friday, January 4, 2013 10:29 AM 

Stroman, Deborah L <dstro@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 
follow up 

Syllabus Fall 2010.docx; College Reading Course athletics.docx 

Jan and Deb, 
Thanks for a nice lunch yesterday. Attached is the Air Force Academy Reading class syllabus. Also attached is the College 

Reading Course that I proposed during the summer of 2011. Below are quick links for adult reading methodologies and 

assistive technologies. It is extremely important to hire reading specialists with familiarity in multiple reading 

methodologies (and at least knowing one would be helpful). Perhaps a reading program could be run someday out of 

the Friday Center for the entire community. After learning the method themselves, some of our student athletes could 

be trained and hired to eventually run the program as a real career opportunity. Wouldn’t that be something? 

If you want to get together for a morning coffee and homemade scones, I would be glad to host at my house any day. 

Thanks again, Mary 

Reading for the adult learner: 

http://www.ldanatl.or~/aboutld/professionals/adult literacy.asp 

Digital tools for reading and writing: 

http://learningcenter.u nc.edu/student-resou rces-3/digital-tools/ 



Readi  Evb   ement Course S abus 
Fall 2010 

Lesson Date 

1 9-10 Aug 

Lesson Obiectives 

- Course Introduction 

- Initial Assessments 
(USR#1 and Visagraph#1) 

- Sign up for MW AWAD 

USR 

v~USR installed on 

student computers 

In-Class Readings 

What is Reading ? SG p. 7 

Instructor Material/Handouts 

L1 handout 

Student Questionnaire 

11-12 Aug - Print Assessment (SRN #1) 
-Tech. #1: Clustering 

Multiple Eye Getting Your Head Together, SRN p.4 

Movement passages Barriers to Faster Reading, SG p.14 

L2 handout 

3 13/16 Aug 

4 17-18 Aug 

- Tech. #2: Pacing 

- Barriers to Faster Reading 

- Understand Visagraph Sheet 

- Learning New Vocabulary 

- VARK Assessment (on-line) 

USR first 10-15 min 

of each class 

"Reading Techniques" 

passages 

The Anniversary, SRN p. 17 

What Good Readers Do, SG p. 8 

Word Analysis, SG pp. 22-24 

L3 handout 

L4 handout 
Improving Concentration h/o 

5 19-20 Aug - Tech. #3: Push Yourself 

- Reducing Subvocalization 

- Hand Movement #2 

"Reading Techniques" Goingfor ~e GoaI, SRN p. 48 

passages 
L5 handout 
Reducing Subvocalization h/o 

Video: NASA Subvocalization 

6 23-24 Aug - VARK Discussion--~Application Newspaper Readings Previewing an Article, SG p. 16 

- Previewing an Article/Chapter SRN To Build a Fire, p.20 

- Good Reading Habits SRN pp.38-39 

L6 handout 

Mental Agifity Quiz (previewing) 

Personal Reading List handout 

7 25-26 Aug - Previewing a Novel, SG p.17 Newspaper Readings Preview Ch i of Lilies of the Field 
- Hand Movement #3 SRN Mysterious Powers... p. 69 

L7 handout 



Readi  Evb   ement Course S abus 
Fall 2010 

Lesson Date 

8 27/30 Aug 

Lesson Obiectives 

- Concept Mapping 

- Drill Practice 

- Prep for Book #1 

USR 

Newspaper Readings 

In-Class Readings 

Drill, SG p. 40 

Instructor Material/Handouts 

L8 handout 

9 31 Aug/1 Sep -Read Book #1 

10 2-3 Sep - Mid-course Feedback 

- What Have You Learned? 

None 

Read USR article 

at Initial Rate 

Book #1 - Instructor Choice L9 handout 

Book Presentation handout 

~(Due Lesson 14) 

LIO handout 

Parent’s Weekend 3-6 August 2010 

11 7-8Sep - Introduction to Skimming Custom Articles Skimming articles (Skimming & Scanning text) Lll handout 

SRN Skimming p.96 

12 9-10 Sep - Introduction to Scanning Custom Articles 

- Hand Movement #4 

- Marking a Book, SRN pp. 97-98 

Scanning articles (Skimming & Scanning text) 

SRN Scanning and Marking a Book pp. 97-98 

SRN Visions to Boost Immunity, p. 83 

L12 handout 

13 13-14 Sep - Mnemonics, SG pp. 35-37 Custom Articles SRN That Filing System Inside Your Head, p. 181 L13 handout 

Mnemonics, SG pp.35-37 

Bring a homework assignment (to class) 

Commandant’s Training Day 15 Sept 2010 - No Classes 



Readi  Evb   ement Course S abus 
Fall 2010 

Lesson Date 

14 16-17 Sep 

Lesson Obiectives 

- Survey Book Presentations 

- Select and Preview Book #2 

USR 

Newspaper Reading 

& Timed Reading 

In-Class Readings 

Review Student Presentations (on-line) 
Book Presentation handout due 

Instructor Material/Handouts 

L14 handout 

15 20-21 Sep - Read Book #2 at a higher rate 

than Book #1 

Read Book #2 - Student Choice L15 handout 

16 22-23 Sep - End-of-Course Assessments Newspaper Reading 

- USR / SRN / Visagraph #2 & Timed Reading 

- Compare Visa #1 and Visa #2 

Getting Your Head Together, SRN p.4 

The Dual Nature of Stress, SRN p.246 
L16 handout 

17 24/27 Sep - Book Presentations Video: Funny PowerPoint Errors 

18 28-29 Sep - Technical Reading Book Presentation Feedback h/o 

19 30 Sep/1 Oct - Last Lesson; What Now? 
- Reading for a Lifetime 

Book Recommendations handout End-of-Course survey 



Developmental Reading Workshop 

Proposal for Academic Support Program for Student-Athletes: 

Purpose: Direct instruction for student-athletes with word- level deficits in the 15th- 
50th percentile. 

SSII Workshop- 

Description: The Wilson Reading System (WRS) is a research-validated system of a 

direct, accelerated pacing of the English word structure. It includes an emphasis on 

phonemic awareness, word study and spelling. WRS ’Just Words’ is a 100 hour 

curriculum; the workshop pilot will begin the instruction during SSII for 4 weeks, 

every week day for one hour. WRS should then be continued by a hired and trained 

reading specialist (WRS certified) on a weekly basis throughout the entire first year 

and/or until the 100 hours have been completed. The program will be evaluated by 

pre/post testing using the SATA (scholastic abilities test for adults). The Ace Reader 

computer software will be used as a supplemental tool with each lesson. Assigned 

readings from class that are in text format can be read in expert mode with Ace 

Reader and used during class time. 

Class size: 15 maximum 

http ://www.wilsonlanguage. com 

M. Willingham- CSSAC 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Friday, January 4, 2013 11:01 AM 

discussion <faculty__athletics-fomm@listserv.unc.edu> 

[faculty--athletics-forum] editorial 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~iilists.unc.edulu?id=48(~9989~?43a27fe2ca6a6720a4d40981ef56593&r~ T&I faculty athletics forum&o 3258224~, 

or send a blank email to leave_32582245.48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.uncedu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew <kocham@appstate.edu> 

Friday, January 4, 2013 11:56 AM 

Green, David A <dgreen@nccu.edu> 

Stella Anderson <andersnse@appstate.edu>; Brian Sims <bcsims@ncat.edu>; Susan 
Cannata <cannata@uncp.edu>; Dimitri Argyropoulos <dsargyro@ncsu.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Gabriel Lugo <lugo@uncw.edu>; Linda Wilson-James 
<lwilson-jones@uncfsu.edu>; Melissa Burchard <mburchar@unca.edu>; Mary Jean 
Ronan Herzog <mherzog@wcu.edu>; Patti Sink <pesink@uncg.edu>; Dale Pollock 
<pollockd@uncsa.edu>; Ralph Scott <scottr@ecu.edu>; Susan (2. Staub 
<staub sc@appstate.edu>; martinezp@ecu.edu 

Re: FW: Draft resolution and accompanying documents 

David, 
Thank you for starting the ball rolling on this topic. I will give it some attention over the weekend. We have 
passed several items on campus that could augment this, including some references to the UNC Code. I will try 
and get something back to everyone in the next couple of days. 

andy 

On 1/2/2013 9:31 AM, Green, David A wrote: 

Dear Governance Committee and friends, 

Happy New Year! I hope this year brings you many blessings and exciting opportunities, with few 
headaches. I am forwarding an email I sent after the last faculty assembly meeting because I got limited 
feedback. Specifically, I am looking for feedback on the proposed resolution on academic freedom and due 
process. I only received a response from Mary Jean on that proposal. As you may recall, I indicated in my 
report to the full assembly that I (we) would get a draft resolution to the full assembly two weeks prior to 
the next meeting; which is January 18, 2013. 

Andy, I know that you may have given this issue some thought, so I would really appreciate any comments 
you have. 

Puri, I know you do not serve on our committee, but I know you have extensive experience on this issue, so 
I would really appreciate any comments you have. 

Everyone, I would really appreciate comments. 

Please also remember that shared governance is going to be on the agenda for either February 22 or April 
19, so during our next meeting we should address the training project that was started last year. 

Thanks for your time on this important matter. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 

Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 



"Each One, Teach One" 

From: Green, David A 
Sent: Sunday, December 02, 2012 1:43 PM 
To: Stella Anderson; Brian Sims; Susan Cannata; David A. Green; Dimitri Argyropoulos; Jan Boxill; Andy 
Koch; Gabriel Lugo; Linda Wilson-James; Melissa Burchard; Mary Jean Ronan Herzog; Patti Sink; Dale 
Pollock; Ralph Scott; Susan C. Staub 
Cc: martinez~ecu.edu 
Subject: Draft resolution and accompanying documents 

Dear Colleagues, 

As promised, I have attached a very rough draft of a proposed resolution on academic freedom and due 
process in order to get the ball rolling. I did not include anything about the share governance because on 
further thought it seemed separate. I have also attached Gabriel’s exchange with Tom Ross as well as Tom 
Ross’ October 22, 2012 letter. However, please feel free to include reference to the share governance 
issues in your comments to the draft. 

Please use tracking to mark up the draft and provide me with your candid comments. I have included Puri 
Martinez on this email exchange. As many of you know, Puri teaches at East Carolina University and helped 
organized the Shared Governance Workshop. I thought her comments and insight on this issue would be 
extremely helpful. 

We should also think about how best to continue the issues of share goverance, ombuds, and hearing 
processes before the fuller body. Please see Catherine’s comments to me. 

We should think about (and discuss!) the best format for the spring FA Ombuds discussion. For example, 

do we what another Panel Discussion or would a series of Round Table discussion work better (and be 
better liked) for this topic? I’m not at all sure at this point. We have plenty of time, but I want to make 

sure we do it in the most effective way possible. 

Thanks for your time on these important issues. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 

Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http:!iwww.s~,mantecc~oud.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Naomi Scheinerman <scheinermann@thehastingscenter.org> 

Friday, January 4, 2013 3:37 PM 

Hastings Center Research Assistant Job Announcment 

Hastings RA Job Announcement 2013.pdf 

Greetings, 

I am writing to request that you distribute this job announcement, included below and attached in a pdf, for the position 

of research assistant at the Hastings Center. Please pass along this announcement to any undergraduate student with an 

interest in bioethics who will have completed their bachelors’ degree by the summer of 2013 (this position is not for 

those who have completed graduate coursework). Thank you very much. 

Job Announcement 

Research Assistant 

The Hastings Center seeks applicants for the two-year position of Research Assistant, beginning in the summer of 2013. 

The Hastings Center’s two Research Assistants provide support to our projects and research scholars. They are 

intellectually engaged with all aspects of our work, have opportunities to meet and work with leaders in the field, and in 

the course of their employment develop a deep familiarity with a wide range of bioethics issues. The successful candidate 

will be trained by and work alongside the other Research Assistant, who has been in the job for one year. His or her 

responsibilities will include journal screening, literature and web-based searches, document retrieval, bibliographic and 

citation services, preparation of detailed summaries of research project meetings, assistance with preparation of 

scholarly publications and presentations, and other research support. In addition to the formal duties of the position, our 

Research Assistants are encouraged to submit abstracts to academic conferences, contribute to Bioethics Forum, and 

seek publication of their scholarly work. 

Qualifications and key competencies include: a bachelor’s degree; excellent oral and written communication skills; 

familiarity with word-processing applications and citation management software as well as online bibliographic and 

document retrieval tools; flexibility in managing multiple ongoing tasks; and a willingness to work creatively and 

collaboratively in an interdisciplinary environment. Experience in bioethics is desirable, but not required. 

This position is for recent undergraduates only. Graduate, post-graduate, or advanced/professional degree holders will 

not be considered. Candidates must already have the right to work in the U.S. (e.g. be U.S. citizens, or U.S. permanent 

residents). 

To apply for the Research Assistant position, please visit http://bit.ly/hastings ra 2013. Candidates will be asked to 

submit the following forms and materials (preferably in PDF or DOC formats): a letter of application describing your 

background and interest in the position; a resume or CV; a writing sample, preferably related to bioethics; a transcript of 

all undergraduate work (an internal, electronic transcript is acceptable); and names and contact information for two 

references. 

Application deadline: Friday, February 1, 2013 at 5:00PM EST. 

The Hastings Center offers its Research Assistants a competitive salary, health insurance, and generous vacation, sick 

leave, and holidays. The Hastings Center is an equal opportunity employer, committed to building a diverse staff and 

creating an inclusive environment for all employees. 

The Hastings Center is an independent, nonprofit, nonpartisan institution that since 1969 has been a leader in research, 

education, and policy recommendations on the ethical and social impact of advances in medicine, health care, and 



biotechnology. We are located in 6arrison, New York, 50 miles north of New York City. For more information about The 

Hastings Center, visit www. thehastinqscenter.orq. 

Naomi Scheinerman 

Research Assistant 

The Hastings Center 

845-424-4040 ext. 209 

http://www.thehastingscenter.org/ 

scheinermann @thehastinl~scenter.orl~ 

The Hastings Center is an independent, nonpartisan, and nonprofit bioethics research institute that addresses 

fundamental ethical issues in the areas of health, medicine, and the environment as they affect individuals, communities, 

and societies. 



THE 

HASTINGS 

CENTER 

Job Announcement 
Research Assistant 

The Hastings Center seeks applicants for the two-year 

Research Assistant, beginning in the summer of 2013. 

position of 

The Hastings Center’s two Research Assistants provide support to our projects and research 

scholars. They are intellectually engaged with all aspects of our work, have opportunities to 

meet and work with leaders in the field, and in the course of their employment develop a 

deep familiarity with a wide range of bioethics issues. The successful candidate will be 

trained by and work alongside the other Research Assistant, who has been in the job for one 

year. His or her responsibilities will include journal screening, literature and web-based 

searches, document retrieval, bibliographic and citation services, preparation of detailed 

summaries of research project meetings, assistance with preparation of scholarly publications 

and presentations, and other research support. In addition to the formal duties of the 

position, our Research Assistants are encouraged to submit abstracts to academic 

conferences, contribute to Bioethics Forum., and seek publication of their scholarly work. 

Qualifications and key competencies include: a bachelor’s degree; excellent oral and written 
communication skills; familiarity with word-processing applications and citation 
management software as well as online bibliographic and document retrieval tools; flexibility 
in managing multiple ongoing tasks; and a willingness to work creatively and collaboratively 
in an interdisciplinary environment. Experience in bioethics is desirable, but not required. 

This position is for recent undergraduates only. Graduate, post-graduate, or 
advanced/professional degree holders will not be considered. Candidates must already have 
the right to work in the U.S. (e.g. be U.S. citizens, or U.S. permanent residents). 

To apply for the Research Assistant position, please visit http://bit.ly/hastings ra 2013. 
Candidates will be asked to submit the following forms and materials (preferably in PDF or 
DOC formats): a letter of application describing your background and interest in the 
position; a resume or CV; a writing sample, preferably related to bioethics; a transcript of all 
undergraduate work (an internal, electronic transcript is acceptable); and names and contact 
information for two references. 

Application deadline: Friday, February 1, 2013 at 5:00PM EST. 

The Hastings Center offers its Research Assistants a competitive salary, health insurance, 
and generous vacation, sick leave, and holidays. The Hastings Center is an equal opportunity 
employer, committed to building a diverse staff and creating an inclusive environment for all 
employees. 

The Hastings Center is an ind~endent, nonpz~t, nonpaztisan institution that dnce 1969 has been a leader 
in research, education, and poh~ recommendations on the ethical and soda/impact of advances in medidne, 
health care, and biote&nolog~. We are located in Garrison, New Yozk, 50 miles nozth of New Yozk C@. 
For more information about The Hastings Centez; ~idt www.thehasti~scentez: o~. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gilliland, Anne Terry <agilliland@unc.edu> 

Friday, January 4, 2013 4:36 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Hunter, Carol <cfhunter@email.unc.edu> 

Faculty Council and scholarly communication 

Hi--it was a pleasure to meet you when we had lunch with you at the Carolina Inn before the holidays. At that time, we 
talked about finding a way to introduce me to the Faculty Council and also about the possibility of doing some sort of 
presentation or panel on open access publishing and scholarly communications topics. Now that it’s 2013, I wanted to 
remind you of that conversation and see whether there is a time when I could get on your agenda. 

I know that you’ll be discussing the Martin report at the meeting next week, but perhaps there will be a time at another 
meeting later on in the semester. 

Thanks again for meeting with Carol and me. 

Anne Gilliland 
Scholarly Communications Officer 
University Libraries 
The University of North Carolina at Chapel Hill 

anne_gilliland@unc.edu 
919.843.3256 



From: 

Sent: 

To: 

Cc: 

Subject: 

Green, David A <dgreen@NCCU.EDU> 

Friday, January 4, 2013 10:10 PM 

Andrew <kocham@appstate.edu> 

Stella Anderson <andersnse@appstate.edu>; Brian Sims <bcsims@ncat.edu>; Susan 
Cannata <cannata@uncp.edu>; Dimitri Argyropoulos <dsargyro@ncsu.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Gabriel Lugo <lugo@uncw.edu>; Linda Wilson-James 
<lwilson-jones@uncfsu.edu>; Melissa Burchard <mburchar@unca.edu>; Mary Jean 
Ronan Herzog <mherzog@wcu.edu>; Patti Sink <pesink@uncg.edu>; Dale Pollock 
<pollockd@uncsa.edu>; Ralph Scott <scottr@ecu.edu>; Susan (2. Staub 
<staub sc@appstate.edu>; martinezp@ecu.edu 
RE: FW: Draft resolution and accompanying documents 

Andy, 

Thanks. Your suggestions on this would be great. I am hopeful that we can submit a proposed resolution to the full 
assembly prior to the January 18, 2013 meeting. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

I’rom== Andrew [kocham@appstate.edu] 
Sent== Friday, January 04, 2013 11:56 AM 

Green, David A 
Stella Anderson; Brian Sims; Susan Cannata; Dimitri Argyropoulos; Jan Boxill; Gabriel Lugo; Linda Wilson-James; 

Melissa Burchard; Mary Jean Ronan Herzog; Patti Sink; Dale Pollock; Ralph Scott; Susan C. Staub; martinezp@ecu.edu 
Subject== Re: FW: Draft resolution and accompanying documents 

David, 
Thank you for starting the ball rolling on this topic. I will give it some attention over the weekend. We have 
passed several items on campus that could augment this, including some references to the UNC Code. I will try 
and get something back to everyone in the next couple of days. 

andy 

On 1/2/2013 9:31 AM, Green, David A wrote: 

Dear Governance Committee and friends, 

Happy New Year! I hope this year brings you many blessings and exciting opportunities, with few 
headaches. I am forwarding an email I sent after the last faculty assembly meeting because I got limited 
feedback. Specifically, I am looking for feedback on the proposed resolution on academic freedom and due 
process. I only received a response from Mary Jean on that proposal. As you may recall, I indicated in my 
report to the full assembly that I (we) would get a draft resolution to the full assembly two weeks prior to 



the next meeting; which is January 18, 2013. 

Andy, I know that you may have given this issue some thought, so I would really appreciate any comments 
you have. 

Puri, I know you do not serve on our committee, but I know you have extensive experience on this issue, so 
I would really appreciate any comments you have. 

Everyone, I would really appreciate comments. 

Please also remember that shared governance is going to be on the agenda for either February 22 or April 
19, so during our next meeting we should address the training project that was started last year. 

Thanks for your time on this important matter. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

I=rom.¯ Green, David A 
Sent." Sunday, December 02, 2012 1:43 PM 
To." Stella Anderson; Brian Sims; Susan Cannata; David A. Green; Dimitri Argyropoulos; Jan Boxill; Andy 
Koch; Gabriel Lugo; Linda Wilson-James; Melissa Burchard; Mary Jean Ronan Herzog; Patti Sink; Dale 
Pollock; Ralph Scott; Susan C. Staub 
Co: martinezp@ecu,edu 
Subject." Draft resolution and accompanying documents 

Dear Colleagues, 

As promised, I have attached a very rough draft of a proposed resolution on academic freedom and due 
process in order to get the ball rolling. I did not include anything about the share governance because on 
further thought it seemed separate. I have also attached Gabriel’s exchange with Tom Ross as well as Tom 
Ross’ October 22, 2012 letter. However, please feel free to include reference to the share governance 
issues in your comments to the draft. 

Please use tracking to mark up the draft and provide me with your candid comments. I have included Puri 
Martinez on this email exchange. As many of you know, Puri teaches at East Carolina University and helped 
organized the Shared Governance Workshop. I thought her comments and insight on this issue would be 
extremely helpful. 

We should also think about how best to continue the issues of share goverance, ombuds, and hearing 
processes before the fuller body. Please see Catherine’s comments to me. 

We should think about (and discuss[) the best format for the spring FA Ombuds discussion, For example, 

do we what another Panel Discussion or would a series of Round Table discussion work better (and be 
better liked) for this topic? I’m not at all sure at this point. We have plenty of time, but I want to make 

sure we do it in the most effective way possible. 

Thanks for your time on these important issues. 



David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit ~Rp:iiwww~s~,’manteccloud~com 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 



From: 

Sent: 

To: 

Cc: 

Subject: 

Green, David A <dgreen@NCCU.EDU> 

Sunday, January 6, 2013 1:12 PM 

Andrew <kocham@appstate.edu> 

Stella Anderson <andersnse@appstate.edu>; Brian Sims <bcsims@ncat.edu>; Susan 
Cannata <cannata@uncp.edu>; Dimitri Argyropoulos <dsargyro@ncsu.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Gabriel Lugo <lugo@uncw.edu>; Linda Wilson-James 
<lwilson-jones@uncfsu.edu>; Melissa Burchard <mburchar@unca.edu>; Mary Jean 
Ronan Herzog <mherzog@wcu.edu>; Patti Sink <pesink@uncg.edu>; Dale Pollock 
<pollockd@uncsa.edu>; Ralph Scott <scottr@ecu.edu>; Susan C. Staub 
<staub sc@appstate.edu>; martinezp@ecu.edu 
RE: FW: Draft resolution and accompanying documents 

Andy, 

Your edits are great. I am going to sent the draft resolution to Catherine Rigsby and the executive board to see if there 
are any other suggestions. If there are not other suggestions from our Governance Commitee or the Executive Board, I 
will request that Catherine submit the draft to the fall assembly prior to the January 18, 2013 meeting. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

I=rom.¯ Andrew [kocham@appstate.edu] 
Sent." Saturday, January 05, 2013 10:31 AM 
To." Green, David A 
12c." Stella Anderson; Brian Sims; Susan Cannata; Dimitri Argyropoulos; Jan Boxill; Gabriel Lugo; Linda Wilson-James; 
Melissa Burchard; Mary Jean Ronan Herzog; Patti Sink; Dale Pollock; Ralph Scott; Susan C. Staub; martinezp@ecu.edu 
Subject." Re: FW: Draft resolution and accompanying documents 

Hello All, 

Given our unique experience on this matter I have decided to send everyone the 3 resolutions we passed 
regarding the case on our campus that tied the matters of academic freedom and due process together - 
something I think David has correctly tried to do. I have also included my draft resolution based on the outline 
David sent to us. I tried to tie it to the UNC Code to make it more forceful. 

Thanks, 

Andy 

On 1/2/2013 9:31 AM, Green, David A wrote: 

Dear Governance Committee and friends, 



Happy New Year! I hope this year brings you many blessings and exciting opportunities, with few 
headaches. I am forwarding an email I sent after the last faculty assembly meeting because I got limited 
feedback. Specifically, I am looking for feedback on the proposed resolution on academic freedom and due 
process. I only received a response from Mary Jean on that proposal. As you may recall, I indicated in my 
report to the full assembly that I (we) would get a draft resolution to the full assembly two weeks prior to 
the next meeting; which is January 18, 2013. 

Andy, I know that you may have given this issue some thought, so I would really appreciate any comments 
you have. 

Puri, I know you do not serve on our committee, but I know you have extensive experience on this issue, so 
I would really appreciate any comments you have. 

Everyone, I would really appreciate comments. 

Please also remember that shared governance is going to be on the agenda for either February 22 or April 
19, so during our next meeting we should address the training project that was started last year. 

Thanks for your time on this important matter. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

I~rom.¯ Green, David A 
Sent." Sunday, December 02, 2012 1:43 PM 
To." Stella Anderson; Brian Sims; Susan Cannata; David A. Green; Dimitri Argyropoulos; Jan Boxill; Andy 
Koch; Gabriel Lugo; Linda Wilson-James; Melissa Burchard; Mary Jean Ronan Herzog; Patti Sink; Dale 
Pollock; Ralph Scott; Susan C. Staub 
~:c: martinez~ecuoedu 
Sul~ject: Draft resolution and accompanying documents 

Dear Colleagues, 

As promised, I have attached a very rough draft of a proposed resolution on academic freedom and due 
process in order to get the ball rolling. I did not include anything about the share governance because on 
further thought it seemed separate. I have also attached Gabriel’s exchange with Tom Ross as well as Tom 
Ross’ October 22, 2012 letter. However, please feel free to include reference to the share governance 
issues in your comments to the draft. 

Please use tracking to mark up the draft and provide me with your candid comments. I have included Puri 
Martinez on this email exchange. As many of you know, Puri teaches at East Carolina University and helped 
organized the Shared Governance Workshop. I thought her comments and insight on this issue would be 
extremely helpful. 

We should also think about how best to continue the issues of share goverance, ombuds, and hearing 
processes before the fuller body. Please see Catherine’s comments to me. 

We should think about (and discuss[) the best format for the spring FA Ombuds discussion. For example, 



do we what another Panel Discussion or would a series of Round Table discussion work better (and be 

better liked) for this topic? I’m not at all sure at this point. We have plenty of time, but [ want to make 

sure we do it in the most effective way possible. 

Thanks for your time on these important issues. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http:i/ww~.s~,mar~teccl[oud.com 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 
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For more information please visit http://www.symanteccloud.com 



From: 

Sent: 

To: 

Subject: 

Steiner, Niklaus Andreas <nsteiner@unc.edu> 

Sunday, January 6, 2013 2:44 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Automatic reply: Mary Gentile lunch 

I’m out of the office for a few days with limited access to email. For immediate help, please contact the Center for Global 
Initiatives at @unc.edu or 919-962-3094. 



From: 

Sent: 

To: 

Subject: 

UNC Health Care Patient Satisfaction Survey <survey@pressganeysurveys.com> 

Monday, January 7, 2013 3:36 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

UNC Health Care would like your feedback! 

Dear JEANETTE, 

You recently received a survey about your visit to UNC Health Care with CHARLES BUSH. If you have 
already taken the survey, please accept our thanks and disregard this e-mail. Otherwise, please take a few 
minutes to give your feedback now. By sharing your thoughts and feelings, you can help us improve the 
care we provide. If you have received this email regarding a minor child’s visit, please complete the survey 
on their behalf. 

To ensure confidentiality, this survey is administered by an independent third-party, Press Ganey 
Associates, Inc. Your participation will help us to improve the quality of care that we provide to you, your 
family, friends, and neighbors. 

PF7H3C9F 

If clicking the above link does not take you to the survey or a verification screen, please copy and paste 
the entire link into your web browser. You can also go to ~s:iiesurv .corn and enter the 
following PIN: D3P9B5D3PF7H3C9F 

Thank you for your feedback. 

Sincerely, 

Gary L. Park 
President 
UNC Hospitals 

Allen Daugird, MD, MBA 
President, UNC Physicians & Associates 
President, Triangle Physician Network 

Donald C. Spencer, MD, MBA 
Medical Director & Vice President 
of Ambulatory Care 
UNC Health Care System 

This is an unmonitored email box, please do not reply to this email. If you have specific questions for your 
healthcare provider, please contact them directly. 

To unsubscribe from future Press Ganey online patient satisfaction survey notices, click here. 



From: 

Sent: 

To: 

Subject: 

UNC Water Theme <watertheme@unc.edu> 

Monday, January 7, 2013 9:06 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
[uncwaterthemenews] "Water In Our World" News & Notes Digest 01-07-13 

"Water In Our World" News & Notes Digest 

Monday January 7th, 2013 

UPCOMING EVENTS 

~1/10/13- Water In Our World International Photo Competition Reception scheduled from 6 - 7 PM in the Sonya 
Haynes Stone Center. The winning photographs from this year’s contest, which will be initially displayed in the 
Stone Center before being moved to several different locations across campus, will be presented and each 
participant will be recognized individually. Refreshments will be provided. 

~1/14/13- Bob McDonald, CEO of Procter & Gamble, lecture scheduled for 5:30 PM in the Koury Auditorium of 
the McColl Building as part of the Kenan-Flagler Business School Dean’s Speaker Series. Mr. McDonald’s talk 
will focus on P&G’s Global Water Project in Africa. Admission is free, but pre-registration is required. Parking 
is available only in Business School Deck. 

~s :/isecure.www.alumr~icor~r~ections.comlolci)ub/UB Slever~tsiUB $2358638.html 

"WATER IN OUR WORLD" UPDATES 

Jniversity-wide course on Water set for Spring 2013- Set to launch during the Spring 2013 semester, "Water 
In Our World" is the first of many University-wide, interdisciplinary courses that will coincide with the two- 
year campus wide theme which is also titled "Water In Our World." For more information and to view the 
syllabus for thi s course: ~ ://watertheme.unc. edui2012/12/28/universi~-w~de-course-or~-water-set-for-s~ 
2013-3/ 

WATER NEWS AT CAROLINA 

lecruitment deadline for 2013 UNC Science Expo- Wednesday January 23rd is the recruitment deadline for 
volunteers to participate in the 2013 UNC Science Expo. The event itself, which is held as part of the annual 

NC Science Festival, is scheduled for Saturday April 13th from 10 AM - 3PM and attracts thousands of visitors, 
primarily school-aged children and their families, to UNC to learn about science in a fun and interactive setting. 
This year’s Expo is eager to feature water-related activities in keeping with the two-year "Water In Our World" 
theme as there will be a special water area situated around the Old Well on the day of the festival. All such 
submissions are invited. For more information on the UNC Science Expo: ~:iiw~a~/.r~cscier~ce~%s~ival.or~. 
To submit your activity proposal: http:i!www~r~cscier~cefestival~or~et-ir~volvedihost~ar~-ever~tisubmi~your~ 
ever~ti 



REMEMBER ..... 

Get Involved with "Water In Our World"- For more information on the theme and other upcoming events, 
feel free to visit our website located at ~:iiwater~hemeoun¢oedui. Questions, comments, and suggestions for 
the theme can be directed to the following email address: water~heme@~c~edu. Also, follow us on Twitter at 
~:ii’~w~er. comiUN CWa~er. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, January 7, 2013 9:18 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Ferrell, Joseph S 
<jsferrel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: FC Agenda 

Jan also had a proposed resolution from Hans she wanted to add to the agenda but Joe recommended that she speak to 

gobbi Owen first to see if it is a good idea. Not sure if Jan has followed up with gobbi or not. 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Whisnant, Anne Mitchell 
Sent: Monday, January 07, 2013 9:16 AM 
To: Ferrell, Joseph S; Boxill, Jan 
Cc: Turner, Katie 
Subject: FC Agenda 

From what I could understand from last week’s meeting (my sound & video were horrible) and emails that have 
circulated, the following is where we are with timing for Friday’s meeting--is this correct? I am still waiting on a 
few items, but we will get this finalized as soon as we have everything. Thanks! 

3:00 Chancellor’s Remarks and Question Period 

Chancellor Holden Thorp 

3:15 Provost’s Remarks and Question Period 

Provost Bruce Carney 

3:25 Global Visiting Students at UNC 

Ron Strauss, Executive Associate Provost and Chief International Officer 

3:3o Chair of the Faeulty’s Remarks and Question Period 

Prof. 3an Boxill 

3:40 Overview of Changes to Academic Procedures 

Prof. Bobbi Owen, Senior Associate Dean for Undergraduate Education 

3:5o Regular Update from Athletics Committee 



Prof. Joy Renner, Chair of Faculty Athletics Committee 

4:oo Overview of Hunter RaMings Project [not sure what to call this] 

~ Chancellor Thorp 

4:o5 Update on Contextual Grading Project Implementation 

Prof. Andrew Perrin and Mr. Chris Deriekson, University Registrar 

4:15 Priority Registration Update 

~ Prof. Theresa Raphael-Grimm, Educational Policy Committee Chair 

Resolution 

4:35 Committee Reports (Received by rifle) 

¯ Chancellor’s Advisory Committee 
¯ Appointments, Promotions, and Tenure 

4: 4o Committee on University Government Annual Report 

¯ Two Resolutions 
¯ Prof. Vin Steponaitis 

4:5o Closed Session: Edward Kidder Graham nominee 

4:55 Open Discussion 

5: oo Adj ourn 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 
Office of Faculty Governance 
UNC-Chapel Hill 
919-962-1671 (office) 



From: 

Sent: 

To: 

Subject: 

Bobbi Owen <owenbob@unc.edu> 

Monday, January 7, 2013 9:55 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Update on strategic planning process 

Can you call me? 
843-7771. 
Bobbi 

On 1/7/2013 9:52 AM, Boxill, Jan wrote: 

I think it would be worth it to have her at the meeting. 

Jan 

From: Lindemann, Erika 
Sent: Monday, January 07, 2013 9:50 AM 
To: Owen, Bobbi A; Boxill, Jan 
Subject: FW: Update on strategic planning process 

Dear Jan and gobbi, 

According to information provided by Paulette Marty at ASU, Rachel Willis (American Studies) is a member 

of the Faculty Advisory Council, advisory to the UNC Strategic Directions Committee. Shall I invite her to 

our meeting on Wednesday to discuss the resolution, or would it be better to talk with her afterwards? 

Thanks for your advice, 

Erika 

Erika Lindemann 

Associate Dean for Undergraduate Curricula 

30J4 Steele Building, CB# 3504 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3504 

Office: 919-843-7772 

Fax: 919-962-6888 

Office of Undergraduate Curricula Web site: WWWoUnC eduideptsiuci 

**Confidentiality notice: This email message, including any attachments, is for the sole use of intended 

recipient(s) and may contain confidential and privileged information° Any unauthorized review, use, 

disclosure, or distribution is prohibited.** 

From: UNC System General Education Administrators 
[mailto:UNCSYSTEMGENERALEDUCATION@LIST.APPSTATE.EDU] On Behalf Of Paulette Marry 
Sent: Thursday, January 03, 2013 11:19 AM 
To: UNCSYSTEMGEN ERALEDUCATION @ LIST.APPSTATE.EDU 
Subject: Update on strategic planning process 

Dear Colleagues, 

It looks like there is a brief and important window for feedback into the UNC strategic plan 
opening in the coming weeks. Georgie Donovan, Appalachian’s representative on the strategic plan 
Faculty Advisory Council, forwarded me the email below. It’s from Catherine Rigsby (ECU), who 
is Chair of both the Faculty Assembly and the Faculty Advisory Council. 



In short, a draft of the UNC Strategic Plan should be released next week. Faculty Assembly is 
meeting on January 18 (the members of the Faculty Advisory Committee will also be there) and 
that seems to be their only opportunity to craft a response to the draft. Catherine is hoping they can 
come to consensus on the most important issues in the draft and pass some resolutions in response. 
She would then like to see bodies on the individual campuses endorse these Faculty Assembly 
resolutions as they see fit. But it will all have to happen very quickly. 

On my campus, I am planning to 1) offer my input and assistance to my campus reps on Faculty 
Advisory Council and Faculty Assembly; 2) try to facilitate a rapid-response campus discussion on 
any aspects of the strategic plan that are related to gen ed. 

Should we also plan a web conference among ourselves to try and get some consensus on how to 
respond? We could plan it before the 18th in hopes we can get hold of a copy of the draft and give 
our Faculty Assembly reps feedback before their meeting. Or we could plan it after the 18th to 
draft a group response and/or share ideas on how our campuses might respond. Or both. 
Thoughts? 

Thanks, 
Paulette 

PS: In case you aren’t sure who your campus reps are on Faculty Assembly, here are two links that 
list the delegates and executive committee members: 
http://www.northcarolina, edu/facultvassemblv/delegates.htm 
http://www.northcarolina, edu/facultyassembly/executive_committee.htm. I’ve also attached a 
roster of members on the strategic plan Faculty Advisory Council. 

From: Rigsby, Catherine [mailto:RIGSBYC@ecu.edu.] 
Sent: Wednesday, January 02, 2013 3:05 PM 
To: bcsims@ncat.edu; cannata@uncp.edu; dqreen@nccu.edu; donovanql@appstate.edu; 
emcnelis@email.wcu.edu; esouffra@uncc.edu; imiqs@uncw.edu; Iwilson-iones@uncfsu.edu; Martinez, 

Purificacion; RacheI.Willis@unc.edu; Trudy Mackay@ncsu.edu; VBGARGEY@uncq.edu 
Cc: Kelley Gregory; Chet Dilday; David Green; Hans Kellner; James Martin; Margery Coulson-Clark; 
Morehead, Andrew; Raymond Burt; Sarah Russell 
Subject: Our final FAC work -- please respond as soon as possible 
Importance: High 

Hello fellow FAC members - and HAPPY NEW YEAR! 

I’m writing today to invite you to attend the January 18th Faculty Assembly meeting - and to 
participate in a series of Round Table Discussions that will take place during that meeting. 

The main topic of the meeting will be the UNC Strategic Plan. The FA Executive Committee met 
via conference call this morning and we all agreed that having the FAC members attend the January 
18 meeting would be a great help to the delegates during their discussion of the new strategic plan. 
As currently envisioned, the meeting will begin with briefings from several GA folks - including 
Tom Ross, Leslie Boney (economic development) and Charlie Perusse (budget) - and continue 
with a series of Round Table Discussions during which the delegates will discuss GA’s proposed 
strategic plan (and the Faculty Advisory Council’s report, which will be made available (finall!!) to 
the faculty as soon as GA releases its draft strategic plan). The discussions will be topic-based (the 
delegates will rotate among 3 or 4 topical discussion groups; the topics will be designed to mirror 
the plan’s maj or sections - e.g., research and economic development, core general education 
competencies, assessment, etc.) and the FAC members would be spread out among the discussion 
groups so that each group would include the FAC members who had worked on a related sections 
of the FAC report). In addition, I plan to invite key GA members of the Strategic Directions 



"working group" to j oin the discussions. Of course, the exact discussion topics will have to be 
determined after we see the actual GA plan. 

I am told that a draft of the GA plan will be available for our review by the middle of next week - 

at the latest. GA’s plan is to present the draft to the Advisory Council on January 9th and to the 

BoG (for initial comment) on January 10th and again in February (for final approval). This means 

that the January 18 meeting is the only opportunity the Faculty Assembly will have to respond to 
and provide feedback on the proposed Strategic Plan. I hope that the FA meeting results in one or 
more (depending on what GA actually puts forward) resolutions that clearly state our support (or 
lack thereof) for various aspects of the proposed strategic plan. I is my understanding that, as of 
today, there is still much debate about the plan content. And, I have been asked for assurance (on 
more than one occasion and by more than one person at GA) that the faculty will have a voice in 
the discussion of the proposed plan and will stand and speak loudly to support (and explain the 
importance of) critical academic pieces that the President and others at GA think will be "hard 
sells" with certain members of the BoG. To this end, I will be asking several of the Faculty 

Assembly committees to use their afternoon meetings on the 18th (and any time they have before 

the meeting!) to look carefully at the draft plan, at the FAC report, and at the feedback generated 
during the round table discussions, and come up with some specific resolutions to be presented to 
the full FA in the late afternoon plenary session. After the meeting, it is my hope that any 
resolutions passed by the FA will be taken to the individual campuses and that endorsing 
resolutions (or reports or letters from executive committees or any other type of endorsement 
possible) will be generated quickly by each campus so that the largest (and loudest!) possible 
faculty voice will be heard. Time will be tight, but we have no choice... 

I do hope you will all agree to attend the meeting. Although our budget is tight, the FA will be able 
to cover the travel expenses for those of you who are coming from far away. (IF it is possible to 
share a ride and/or a room with one of your FA delegate that would really help!) The formal 
agenda for the January 18 meeting will be available by early next week. I will forward it (as well 
as information about making travel arrangements) to everyone as soon as it is complete. 

Finally, it occurs to me that it may be useful for the FAC to have its own response to GA’s strategic 
plan. If you agree, then perhaps we should meet either face-to-face or via videoconference before 
the FA meeting to formulate that response. One possibility would be to have a face-to-face 
meeting on the Thursday afternoon before the FA meeting (sometime after 1:00 on Thursday, 

January 17th). A meeting of this sort would serve two purposes: to would provide closure to our 
work by allowing us to formulate FAC-specific feedback to GA’ s draft strategic plan and it would 
allow us to formulate suggested positions/wording that might be incorporated into FA resolutions 

on the 18th. Because we have thought about these issues longer and harder than most of the FA 

delegates, we should be able to provide them with strong guidance. At the very least, our 
suggestions will help by giving the delegate a head start on the important (and difficult) work they 
will be asked to do during their meeting. 

I hope you all agree that this is an important opportunity to ensure that our hard work on the FAC 
report was not for naught. 

Please let me know if you will attend the FA meeting on the 18th and what you think about a final 

FAC meeting (to provide FAC-specific feedback on GA’s plan). The sooner I hear from you the 
better! 

Cheers, 
Catherine 



Dr. Paulette Marty 
Associate Professor 
Director of General Education 
Appalachian State University 
1114 Anne Belk Hall 
Boone, North Carolina 28608 
828-262-2028 
martypjw@appstate.edu 

To unsubscribe from the UNCSYSTEMGENERALEDUCATION list, click the following link: 
http ://list.appstate. edu/cgi-bin/wa? SUBED 1 =UNC SYSTEMGENERALEDUCATION&A= 1 

Bobbi Owen 
Senior Associate Dean for Undergraduate Education, and 
Michael R. McVaugh Distinguished Professor of Dramatic Art 
University of North Carolina at Chapel Hill 
CB# 3504, 3011 Steele Building 
214 East Cameron Avenue 
Chapel Hill, NC 27599-3504 
Phone: 919 843-7773 
FAX: 919 843-4775 



From: 

Sent: 

To: 

Subject: 

David Raymond <david@raymondeg.ccsend.com> 

Monday, January 7, 2013 10:32 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Your Mascot Resolutions for 2013! 

Having trouble viewing this email? Click here 

ENTERTAINMENT GROUP 

January 7th, 2013 
Mascot Resolutions! 

What are your Mascot 
Resolutions for 2013? 

The Mascot Doctor says that now is the time to make your 
mascot resolutions. Sure you want your character to look 
and smell good! But what about making a resolution 
to create a mascot program that drives revenue and 
delivers healthy messages to kids? Check out how 
affordable it is for us to help you make your mascot 
program great in 2013! 

1) Fur Rehab! 
Send us your old, smelly and tattered mascot costume and we will 
clean it, make minor repairs and give you at "State of the Fur" report. If 
you mascot looks good then it WILL be good! It is only a $400 
investment so call now to have your Fur Rehab scheduled 
today.., learn more 

2) Nascot Boot Camp! 
Send your performer to the only mascot training 
that has trained and placed over 30 full time 
professional mascots! It is the first of its kind and 
we have been training performers for over 25 



years.Training is only $299 per student and will 
make your performance great...learn more 

March 8th-10th, 2013 

3) Mascot  r terver tior ! 
How about we pay for lunch for your staff and help you create a 
character branding plan plan to drive over $40,000 of new 
revenue in less than six months..guaranteed! It will fun, 
valuable and even build a better team atmosphere in your 
office...learn more 

Raymond Entertainment 
866-925-6500 

The Mascot Doctor says it doesn’t hurt to get 
your mascot back in shape!! 

E-mail the Mascot Doctor 

Give us a call today! 

STAY CONNECTED 

This email was sent to jmboxill@email.unc.edu by david@raymondeq.com I 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Raymond Entertainment [ 62 North Chapel Street I Suite 4 I Newark I DE [ 19711 



From: 

Sent: 

To: 

Cc: 

Subject: 

Steiner, Niklaus Andreas <nsteiner@unc.edu> 

Monday, January 7, 2013 11:59 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Kutchma, Beth-Ann <bkutchma@email.unc.edu> 

open acceess 

Hi Jan, 

Might you have time in the next week or two to have that preliminary conversation about opening 

access that we’ve had to put off a few times. I’m cc: my colleague Beth-Ann who is working closely 

with me on this effort. We’d just like to get your initial thoughts about the best way to involve faculty 

in our efforts to bring a more diverse student population into our global opportunities. 

Please let us know what might work for you. 

Best, Niklaus 

Niklaus Steiner, Ph.D. I Director 

The University of North Carolina at Chapel Hill 

+1 919 962 6855 tell @NiklausSteiner I Full Contact Details 

CHECK OUT MY LATEST BOOK: http://amzn.com/0415772990 



From: 

Sent: 

To: 

Subject: 

Lebbad, Kathy Hamil <kterry@email.unc.edu> 

Monday, January 7, 2013 1:15 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Provost Search 

From Kristen Swanson, Dean and Distinguished Alumni Professor 
School of Nursing 

On the January 29th, Jean and I will be setting up a series of information seeking meetings. I would 
like to have Jean and I meet with you, if possible The goal will be to get your collective advice 
regarding the EVCP search and to hear your desires regarding an ideal profile of the individual we 
would want to lead our academic mission. 

By chance are you available January 29th at 12pm to lpm - SON Room 107 - we will provide lunch. 

Thanks Kathy 

Kathy Lebbad 
Executive Assistant to the Dean 
UNC-School of Nursing 
Carrington Hall- Room 107 
CB# 7460 
Chapel Hill, NC 27599 
919-966-3731 
919-966-1280 (fax) 



LIST OF INVITEES FOR MARY GENTILE LUNCH 

TUESDAY, JANUARY 15, 2013 

Paul Bloom (Director, Center for the Advancement of Social Entrepreneurship at Fuqua/Duke) 

paul.bloom@duke.edu 

Catherine Clark (Adjunct Associate Professor, Fuqua) catherine.h.clark@duke.edu 

Greg Dees (Professor, Fuqua) greg.dees@duke.edu 

Sire Sitkin (you might ask Sire if there are other faculty he thinks might be interested) Director, Center on 

Leadership and Ethics at Fuqua/Duke) sim.sitkin@duke.edu 

Dan Ariely dandan@duke.edu 

Joseph LeBoeuf (professor, Fuqua)joseph.leboeuf@duke.edu 

Allan Lind (professor, Fuqua) allan.lind@duke.edu 

Ted Ryan (professor, Fuqua) Theodore.ryan@duke.edu 

Blair Sheppard (professor, Fuqua) 919-660-4090 

Noah Pickus pickus@duke.edu 

Suzanne Shanahan (acting director, Kenan Institute for Ethics) suzanna.shanahan@duke.edu 



From: 

Sent: 

To: 

Subject: 

Yan Jee <Yjee@fundstaff.org> 

Monday, January 7, 2013 7:29 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Student Jobs to Keep North Carolina Frack Free 

Hello Professor Jan, 

My name is Yan, and I’m the Citizen Outreach Director for Environment North Carolina, a statewide, citizen-based 
environmental advocacy organization. We are currently working to protect out rivers, lakes, and drinking water from a 
dangers form on gas drilling called fracking. If fracking were to occur in North Carolina it could impact places like 
Jordan Lake, Falls Lake and the drinking water of up to 2.5 million people right here in the triangle. Out of state gas 
companies are already lobbying to lift the moratorium so we are working to pass local bans on fracking and to build the 
public support it will take to get the state legislature to protect our waterways from fracking. 

We are currently hiring for several different positions - for campaign staff and for college graduates to run our campaign 
offices year-round. We know that there are many students that are interested in this type of work. As a professor in the 
philosophy department, you can really help in getting the word out. Would you be willing to forward this message to 
students on your list? Thanks! 

Yan Jee 
Citizen Outreach Director - Chapel Hill 
Environment North Carolina 
vjee@fundstaff.org 
(919) 933-9994 

Subject: Jobs to Keep North Carolina Frack Free! 

Environment North Carolina is a statewide, citizen-based environmental advocacy organization. We are currently 
working to protect out rivers, lakes, and drinking water from a dangers form on gas drilling called fracking. If fracking 
were to occur in North Carolina it could impact places like Jordan Lake, Falls Lake and the drinking water of up to 2.5 
million people fight here in the triangle. Out of state gas companies are already lobbying to lift some of the restrictions 
on fracking so we are working to pass local bans on fracking and to build the public support it will take to get the state 
legislature to protect our waterways from fracking. 

We have paid positions open on our campaign staff in Chapel Hill. 

As a member of our staff, you will fundraise, build membership for our partner groups, educate and activate citizens on 
pressing issues. You will also have the opportunity to organize press conferences and build coalitions with other non- 
profit organizations. While on staff, you will work on some of the critical issues of our time, learn how to effectively 
generate public support, and increase your understanding of the political process. 

- Earn on average $8-$13/hour, working for something you believe in! 
- To find out more about our Chapel Hill office, call 919-933-9994 or appb/now. 

Yan Jee 
Citizen Outreach Director - Chapel Hill 
Environment North Carolina 
vjee@fundstaff.org 
(919) 933-9994 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Monday, January 7, 2013 11:21 PM 

bottsdc@appstate.edu; staubsc@appstate.edu; kocham@appstate.edu; 
andersnse@appstate.edu; ellistb@appstate.edu; domermuthdh@appstate.edu; mmcoulson- 
clark@mail.ecsu.edu; kpkaur@mail.ecsu.edu; fjgaskill@mail.ecsu.edu; Scott, Ralph 
<SCOTTR@ecu.edu>; Kulesher, Robert <KULESHERR@ecu.edu>; Zoller, Christine 
<ZOLLERC@ecu.edu>; Morehead, Andrew <MOREHEADA@ecu.edu>; Felts, Mike 
<FELTSW@ecu.edu>; Taggart, Mark Alan <TAGGARTM@ecu.edu>; Sprague, Mark 
<SPRAGUEM@ecu.edu>; cdilday@uncfsu.edu; achavis@uncfsu.edu; 
kjackso7@uncfsu.edu; lwilson-jones@uncfsu.edu; rcminor@ncat.edu; 
klhornsb@ncat.edu; eabarber@ncat.edu; t] ames@ncat.edu; bcsims@ncat.edu; 
gwilson@nccu.edu; msangster@nccu.edu; vgoldman@nccu.edu; dgreen@nccu.edu; 
smrogers@nccu.edu; dswain@nccu.edu; russell@ncssm.edu; paul_williams@ncsu.edu; 
jdmartin@ncsu.edu; ahk@eos.ncsu.edu; bernhar@ncsu.edu; dennis_daley@ncsu.edu; 
dsargyro@ncsu.edu; aspnes@unity.ncsu.edu; hhh@ncsu.edu; stevens@unca.edu; 
lholland@unca.edu; dohse@unca.edu; mburchar@unca.edu; mggreen@uncc.edu; 
rrfieldi@uncc.edu; ejernign@uncc.edu; esouffra@uncc.edu; dhancock@uncc.edu; 
arfreita@uncc.edu; anblower@uncc.edu; Kramer, Lloyd S <lkramer@email.unc.edu>; 
Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Leonard, Stephen T <sleonard@email.unc.edu>; Kurtz- 
Costes, Beth <bkcostes@ad.unc.edu>; Eaker-Rich, Deborah J <eakerric@email.unc.edu>; 
Houston, Norma Reid <nhouston@sog.unc.edu>; jjlepri@uncg.edu; dcribar@uncg.edu; 
ellen_iones@uncg.edu; psink@triad.rr.com; mario.paparozzi@uncp.edu; 
betty.brown@uncp, edu; j eff.b olles@uncp, edu; j ohn. spillan@uncp, edu; 
jeffery.geller@uncp.edu; pollockd@uncsa.edu; wakefordm@uncsa.edu; 
rosenberge@uncsa.edu; reeves@uncw.edu; reillyc@uncw.edu; burtr@uncw.edu; 
lugo@uncw.edu; Paul Hudy (egapmh@northcarolina.edu); rlasher@email.wcu.edu; 
mherzog@email.wcu.edu; fbuskey@email.wcu.edu; pagiavlasno@wssu.edu; 
sens@wssu.edu; gopalanh@wssu.edu; sadjadizm@wssu.edu; hdkellne@ncsu.edu; 
kblowe@uncg.edu; Theurer, Britton Edwin <THEURERB@ecu.edu>; wiley@ncssm.edu; 
Knickerbocker, Dale <KNICKERBOCKERD@ecu.edu>; sara. simmons@uncp.edu; 
Holloway, James <HOLLOWAYJ@ecu.edu>; lmwalton@uncg.edu; smithna@wssu.edu; 
zhangl@wssu.edu; Lee, Loft <LEEL@ecu.edu> 

Kelley Gregory <kelleyg@northcarolina.edu>; cannata@uncp.edu; 
donovangl@appstate.edu; emcnelis@email.wcu.edu; imigs@uncw.edu; Martinez, 
Purificacion <MART1NEZP@ecu.edu>; Willis, Rachel <Rachel.Willis@unc.edu>; 
Trudy_Mackay@ncsu.edu; VBGARGEY@uncg.edu 

FW: Question about the draft strategic plan 

Dear FA delegate and alternates, 

Please find, below, my response to a question about the two documents sent out with my previous message. I am 
forwarding it to everyone -- on the off chance it can be helpful to others as well. 

Catherine 

From: Rigsby, Catherine 
Sent: Monday, January 07, 2013 11:09 PM 
To: ’Andrew’ 
Subject: RE: Strategic Plan DRAFT is now available 

Andy, 



The members of the Faculty Advisory Council (FAC) wrote the "Our University, Our Future" report. The report, which was 

prepared very quickly because of the time constraints placed on the process by the Strategic Directions Committee 

("working group") schedule," represents the only faculty input provided to the working group during the creation of the 

draft strategic plan. The FA will not be asked to endorse the report. It is provided from information only. Note that one 
chapter of the report (the chapter on General Education) was provided to the FA in November. 

As you will recall, the FacuRyAdvisory Council was created in early October, as a direct result of a resolution passed by 

the Faculty Assembly during its September 12th meeting (Resolution #2012-03 UNC Strategic Plan Input: 

http://www.northcarolina.edu/fa resolutions/index.php}. The group had its first meeting on October 29th, put out the 

first report draft on November lgth, and presented the final (updated and expanded) report to the Strategic Directions 

Committee (the "working group") on November 25th. Although the FACwas too small (12 members and the chair) to 

have members from every system campus, we strived to act as "representatives of the system faculty" in all of our work. 

In addition to preparing this report, members of the Council solicited faculty input via a web-based survey instrument 

(and paid attention to that input!), hosted faculty forums on both their own campuses and on campuses that were not 

directly represented on the Council, attended the regional listening sessions (you may read their reports on the Faculty 

Assembly web page: http://www.northcarolina.edu/facultyassembly/index.htm), sat in on Advisory and Working 

Committee meetings, and attended Faculty Assembly meetings. 

The Council’s report was sent to the "working committee" in the hopes that much of it would be incorporated into the 

strategic plan. A close reading of the "Our Time ..." report - the draft strategic plan - will reveal that, indeed, some of 

the FAC’s wording and recommendations were incorporated into the working group’s draft. I wish they would have used 

more of the FAC’s work, but am pleased that they used some of it. 

At that January 18 meeting, the Faculty Assembly will discuss and provide feedback to the draft strategic plan -the "Our 

Time, ...." document. The FAC document is provide as background because it represents the work of a FA-requested 

group and is the only faculty input that was available to the working group as it prepared its draft. Members of the FAC 

will be present for the FA discussions on the 18th because their work on this project has made them very familiar with the 

topics to be discussed, hence they may be able to answer questions and to provide insights about items in the draft 

strategic plan. 

Catherine 

From: Andrew [mailto:kocham@appstate.edu] 
Sent: Monday, January 07, 2013 9:50 PM 
To: Rigsby, Catherine 
Subject: Re: Strategic Plan DRAFT is now available 

Catherine, 

I guess my question is, "what is the relationship between the ’Our Time,...’ and the ’Our University...’ reports?" Is the GA 

supposed to adopt both? Is the one supposed to be incorporated into the other? In particular, what is the role and 

status of the "Our University" report? Will we be asked to endorse it next week? 

I am beginning to get these questions and would like to know how to answer them. 

andy koch 

On 1/7/2013 5:22 PM, Rigsby, Catherine wrote: 

Dear Faculty Assembly Delegates and Alternates, 

The DRAFT version of the UNC Strategic Plan (Our Time, Our Future: The UNC Compact with North Carolina) 

has been released! Please find that plan, along with the report of the Faculty Advisory Committee (Our 



University: Our Future), attached to this message. Both documents are also available on the FA website 

(http://www.northcarolina.edu/facu Ityassembly/index.htm). 

The draft comes to us with the following specific requests from GA: 

We are J:inally at a point that we can share a partial dra~ with you. Please bear in mind that this dra~ is not J:ree oJ: editing 

errors. We ask J:or you to overlook these errors as we perfect the document in time. We seek your J:eedback on content and 

substance. 

The attached draJ:t document includes the introductory sections as well as sections 1-3. Sections 1-3 are aligned with goals 

1-3 as outlined in the President’s original "5 Goals" document. Sections 4 and 5 (aligned with goals 4 and 5) are still 

outstanding and should be completed and submitted to you J:or review by January 16. 

We ask that [the system-level staj~, student, and J~aculty leadership] share this document with [their] respective 

constituencies and seek their review and J:eedback. Ideally,... J:eedback J:rom . . . constituencies [will be collected] and 
submit as consensus J~eedback to Joni Worthington (worthj@northcarolina.edu) as soon as practicable. Knowing that it is 

diJ~J~icult to achieve consensus among diverse groups, any person may submit their comments to Joni and it will be 

considered. 

As you know, the strategic plan is the focus of our upcoming (January 18) FA meeting. Members of the 

Faculty Advisory Council (FAC) and members of the Strategic Directions ("working") Committee - the 

committees that wrote the two attached reports - have been invited to join us for that meeting. The 
meeting will begin with briefings from several GA folks - including Tom Ross, Leslie Boney (economic 

development) and Charlie Perusse (budget) - and continue with a series of Round Table Discussions during 

which the delegates will discuss GA’s proposed strategic plan (and the Faculty Advisory Council’s report). 

The discussions will be topic-based (the topics will be designed to mirror the plan’s major foci - e.g., 

measuring academic quality, General Education, eLearning, research and economic development). My hope 

is that the FAC and working group members will join the discussions. 

to a~d provide ~eedback on the ~ew Strategic P~an. I hope that the FA meeting results ~n one or several (~) 
resolutions that clearly state our support (or lack thereof) for various aspects of the proposed strategic 

plan. 

As you will read in some sections of the report, faculty input to-date has been taken seriously and there is 

much good verbiage about the importance of shared governance (especially in curricular issues). In 

addition, I have been asked for assurance (on more than one occasion and by more than one person at GA) 

that the faculty will have a voice in the discussion of the proposed plan and will stand and speak loudly to 

support (and explain the importance of) critical academic pieces that the President and others at GA think 

might be difficult to explain to some members of the public and the BoG. To this end, the Executive 
Committee and I will ask several of the Faculty Assembly committees to use their afternoon meetings on the 

:18th (and any time they have before the meeting!) to look carefully at the draft plan, at the FAC report, and 

at the feedback generated during the round table discussions, and to come up with specific resolutions to be 

presented to the full FA in the late afternoon plenary session. The Executive Committee and I will work with 

the committees to highlight specific sections/issues in the draft plan that seem to require the most faculty 

response. 

Faculty Chairs, I ask for your cooperation in this endeavor in two ways: (1) Please make sure that the draft 

plan is widely distributed on your campus - not just to the Faculty Senate, but to every faculty member. 

And, please solicit feedback on the plan and bring that feedback to the meeting on the :18th. (2) After the 

January :18 FA meeting, please take any resolutions passed by the FA back to your campuses and ask your 

Faculty Senates to pass endorsing resolutions (assuming they agree with the sentiments of the FA 

resolutions, of course!) and send those resolutions to President Ross (with a copy to me, please!). If there is 

no time for that formality, please send in reports or letters from your Faculty Senate officers, executive 



committee, or other appropriate committee. This will need to be done quickly (so that GA and the BoG get 

to see that the campuses are "on-board" with the resolutions before they make their voting decisions). In 

short, we will need to generate focused FA and campus responses quickly so that largest (and loudest!) 

possible faculty voice will be heard. Yes, individua! faculty and campuses are free to express individual 

opinions. But, as strongly suggested in the request from GA, the more focused and coherent the "faculty" 
response, the better chance we have to be heard. Some of the issues we wil! discuss and have to deal with 

on the :18th will be controversial. And, of course, time will be tight. But, we must focus on the good of our 

system and what is best for the education of our students and do our best to generate useful and defensible 

feedback that both GA and the BoG will listen to with care. 

Thank you in advance for your hard work in this important and time-sensitive process, 

Catherine 

Catherine A. Rigsby 

Professor of Sedimentology and Chair of the UNC Faculty Assembly 

Department of Geological Sciences 

East Carolina University 

Greenville, NC 27858 

919-328-4297 

www.ecu.edu/~eolo~v 

http://www.northcarolina.ed u/facultyassembly/index.htm 



From." 

Sent." 

To: 

Subject: 

Center for Faculty Excellence <CFE@unc.edu> 

Tuesday, January 8, 2013 3:15 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

PIM resource update: Daily 

Dear Jan Boxill 

Below is a digest summary of resource updates on topics that you have selected in the CFE’s Professional 
Interests Manager (PIM). 

Best, 
CFE Staff 

RESOURCE UPDATE 

3ANUARY WORKSHOPS (Event) 
More workshops than ever to choose from! Visit the CFE Events page for a complete listing. Titles 
this week include CFE 100+ topics; Common Issues During the First Week of Class; New PI 
Training; and Overcoming Teaching Anxiety. 
I~e~est($} associated with this ~esou~ce: CFE Announce~nents 
Sponsor/Source: CFE 
Contributor; Trisha B envenu 
Contributors Department: Center for Faculty Excellence 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday, January 8, 2013 9:23 AM 

di scussion <faculty--athletics-forum@li stserv.unc, edu> 

[faculty--athletics-forum] reminder 

Ve~ interesting column on bowls (with the recurring theme, where are 

the college presidents?): 
8820569/~im 

We’ll be meeting at 3:30 today in Alumni 313A to get briefed on 
tutoring. Hope to see some of you there... 

.... 1 --athletics-forum as" jmboxill@email unc.edu. To unsubscribe .You are.curre.~!~ s~cc:~d~ut~i~a~g895 743a27~e2ca6~720a4d4098 ~ef56593&~=T&l=l~ac~ltvooat~eticsofomm&o=32593_~’ 

click here. ~.iil~sts ............ 
or send a blank email to leave_32593034.48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Nalls, Dionna <dionna nalls@med.unc.edu> 

Tuesday, January 8, 2013 10:20 AM 

Bioethics at UNC Group <bunc@listserv.unc.edu> 

[bunc] Research Ethics Grand Rounds - January 17, 2013 

Jan REGR - Wohl.pdf 

Attached please find a flyer for the January Research Ethics Grand Rounds which will have David A. Wohl, MD, 

speaking on, "Ethical Challenges in studying the health effects of unjust situationsEthical Challenges in 

studying the effects of unjust situations." 

Please note that this will be held in the usual location and time, 219 Brinkhous-Bullitt Bldg., from 12:00 pm - 

1:00 pm. Please distribute and post to colleagues who may be interested. Thank you. 

Regards, 

Dionna 

Center Coordinator 

UNC Center for Bioethics 

Coordinator 

Hospital Ethics Committee Services 

The University of North Carolina at Chapel Hill 
School of Medicine 
333 S. Columbia Street 

CB# 7240, 333 MacNider Hall 
Chapel Hill, NC 27599-7240 
Phone: 919.962.7594 
Fax: 919.962.2154 
Email: dnalls@med.unc.edu 
htt~bioethics.unc.edu 





From: 

Sent: 

To: 

Subject: 

Attach: 

Walker, Rebecca L <rebecca 1 walker@med.unc.edu> 

Tuesday, January 8, 2013 10:36 AM 

Lange, Marc B <mlange@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 

Fwd: [primsec] Research Ethics Grand Rounds - January 17, 2013 

Jan REGR - Wohl.pdf 

Dear Marc and Jan, 

This upcoming Research Ethics Talk sponsored by our Center for Bioethics may be of interest to philosophers. 
Dr. Wohl studies the effects of HIV segregation on prisoners. Please let me know if I should forward this to 
someone else. 

Best, 

Rebecca 

You are currently subscribed to primsec as: rlwalker@adouncoedu 

To unsubscribe send a blank email to leave-4560423- 

605831o2afbO16c3a610d619d9a46e7eacf735b@listservomedouncoedu 

Rebecca Walker, PhD 
Associate Professor, Department of Social Medicine 
Adjunct Associate Professor, Department of Philosophy 

CB# 7240, 333 MacNider Hall 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-7240 

rlwNker@unc.edu 
Ph: 919-843-6896 
fax: 919-962-2154 





From: 

Sent: 

To: 

Cc: 

Subject: 

Marc Lange <mlange@email.unc.edu> 

Tuesday, January 8, 2013 10:52 AM 

Walker, Rebecca L <rebeccal walker@med.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Re: Fwd: [primsec] Research Ethics Grand Rounds - January 17, 2013 

Dear Rebecca, 

I suggest that you write a brief notice with a description of the topic to be discussed (and the speaker) and ask Katie Fanfani to distribute it to all facully, grads, 
visitors. 

Thanks, 

MBL 

Marc Lange 

Theda Perdue Distinguished Professor and 

Philosophy Department Chair 

University of North Carolina at Chapel Hill 

CB#3125 -- Caldwell Hall 

Chapel Hill, NC USA 27599-3125 

919 962.3324 (o) 

On 1/8/2013 10:36 AM, Walker, Rebecca L wrote: 

Dear Marc and Jan, 

This upcoming Research Ethics Talk sponsored by our Center for Bioethics may be of interest to philosophers. Dr. Wohl sludies the eflbcts of HIV 
segregation on prisoners. Please let me know if I should forward this to someone else. 

Best, 

Rebecca 

You are currently subscribed to primsec as: riwaiker@ad~unc~e@u 

To unsubscribe send a blank email to ieave-~560S23-605831~2afb0~ 6c3a610d62 9d9a~6e7eacf735b@i s~serv~med~unc~e@u 

Rebecca Walker, PhD 
Associate Professor, Department of Social Medicine 
Adjunct Associate Professor, Department of Philosophy 

CB# 7240, 333 MacNider Hall 
Universfly of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-7240 

rlwalker(~!Jnc.edu 
Ph:919-843-6896 
fax:919-962-2154 



From: 

Sent: 

To: 

Subject: 

Attach: 

McGowan, John <jpm@email.unc.edu> 

Tuesday, January 8, 2013 10:53 AM 

All IAH Faculty and Leadership Fellows <iahcommunications@listserv.unc.edu> 

[iahcommunications] IAH Fellows Recognition and Book Launch on Jan. 15 

Academic Publishing - flyer.pdf; KCL Fund Call for Proposals 2013.pdf 

Dear all, 

I hope you’ll be able to join us next Tuesday, January 15 from 4-6 p.m. in Hyde Hall for our annual Fellows Recognition 

and Book Launch. In traditional IAH style, we will serve wine and hors d’oeuvres and Fellows’ new publications will be for 

sale at a special discount, so please come celebrate your fellow authors and artists and share in conversation. No RSVPs 

are necessary, but please contact Allison Barnes (962-0249, anbarnes@email.unc.edu) if you have any questions. 

I’d also like to let you know about our upcoming Conversation on Academic Publishing on Tuesday, January 22 from 4- 

5:30 p.m. in Hyde Hall. This event, co-sponsored by the Center for Faculty Excellence, features UNC faculty and 

representatives from UNC Press and Duke University Press for a discussion about academic press publishing. Please 

share the attached flyer with interested colleagues and visit our website for more information: 

https://iah.unc.edu/events/calendar/2013/academicpublishing 

Lastly, I’d like to remind you that the deadline for proposals for the 2013 King’s College Fund is Thursday, January 31. 

Faculty and graduate students from participating units may apply to the King’s College Fund for support for projects and 

collaborative events that advance the relationship between UNC and KCL. More information is available on our website 

(http://iah.unc.edu/funding-opportunities/KCL-Fund), and please contact me with any questions. 

Thanks and I hope to see you soon. 

Best, 
John 

John McGowan 

Director, Institute for the Arts and Humanities 



CONVERSA ON ON 

Featured Panelists: 
Cou~ney Berger 

Ed/to6 Duke U,s/versity Press 

Eric Muller 
Dan K. Moore Professor of Jun’sprudence and Ethics, Uoa/C School of La~" 

Board of Governors and chair of Manuscr@ts Comm/~ee, ~C Pre~ 

Sehn She~e~ 
£#~Mr Family D/~cto¢ UNC Press 

Sarah Sha~ma 
Assistant Professor of Commum~atio~ Stud/e& U~C 

Tuesday, Janua~ 22 
4:00°5:30 pomo in the H~e Ha~ UniversiW Room 

UNC faculty authors will join representatives from UNC Press and Duke University Press 

to facilitate a conversation for faculty on academic press publishing, Topics will include: 

how to write a book proposal, how and when to approach presses, finalizing a contract, 

and working with a press through the book production process, Panelists will also 

prompt reflection and provide insight on the current state of academic publishing and its 

possible future directions, Refreshments will be provided and no RSVPs are necessary, 

For more information, please visit: iah.unc.edu/calendar 

CO-SPONSORED BY 

THE CENTER FOR FACULTY F~CELLENCE AND 

THE ~NSTITUTE FOR THE ARTS AND HUMANITIES 



October 2012 

King’s College London and the University of North Carolina at Chapel Hill Joint Projects 

CALL FOR PROPOSALS 

For Support from King’s College Fund 

Deadline: January 31, 2013 

UNC faculty and graduate students from participating units may apply to the King’s College Fund for 
support for projects and collaborative events that advance the relationship between UNC and KCL. This 
program is supported by the Dean’s Office, the Institute for the Arts and Humanities, and participating 
departments and programs in the College of Arts and Sciences. All proposals should be approved by the 
Chair of the faculty/graduate students’ department or curriculum. 

Funds may be requested to cover travel by UNC faculty and graduate students, costs of housing and 
hospitality for events, and other expenses if appropriate. Support for each funded proposal will typically 
range between $2,000 and $10,000. 

Applicants must provide the following information in their proposal: 

1. Name, department and contact information for applicant 

2. Title and nature of event/collaboration/initiative 
3. Collaborating departments at each institution 
4. Expected number of people involved and their roles 
5. Tentative schedule and dates for the event 
6. Budget for expected expenses, including possible alternate or additional sources of funds 
7. Statement about how the event will contribute to the UNC-KCL collaboration (one paragraph) 
8. Brief statement about expected outcomes (e.g., publications, conferences) 
9. Applicant’s statement confirming Department Chair approval of proposal 

Send the completed application form to the Institute for the Arts and Humanities as an e-mail attachment 
to iahapply@unc.edu. 

A Steering Committee consisting of representatives from all participating departments and curricula will 
discuss the proposals and recommend the allocation of payments from the King’s College Fund. 

Participating units include all those making a commitment to the three-year funding plan, which currently 
includes: Institute for the Arts and Humanities, American Studies, Classics, English and Comparative 
Literature, History, Global Studies, and Peace, War and Defense. Other departments are welcome to join. 

APPLICATIONS ARE AVAILABLE AT: htt_D:_/_Aah.unc.edu!funding-o_D_Dortunities/KCL-Fund 

For more information about the UNC/King’s College partnership or our electronic application process, contact Director 
John McGowan (jpm@email.unc.edu) or Coordinator for Faculty Programs Jeanine Simmons (jeanine.simmons@unc.edu). 



From: 

Sent: 

To: 

Subject: 

Human Kinetics <hkemail@hkusa.com> 

Tuesday, January 8, 2013 11:03 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Human Kinetics: JPAH commentary supports Designed to Move initiative 

January 2013 

HK Home ~her Education 
Center 

Cata!ocL& Newsletters Contact Us 

In the Spotlight 

Kinesiology going strong in 2013 

Each year, the American College of Sports Medicine publishes a survey 
of the top ten fitness trends. In 2013, a trend towards educated, certified, 
and experienced fitness professionals topped the list, recognizing an 
exponential growth of accredited educational programs at colleges and 
universities. 

The growth of these programs is not surprising as the need for scientific 
evidence and quality information is at its forefront in an aging, physically 
inactive, and medically advancing society. As quoted in a recent article 
published in the waft Street Joumd "few majors on college campuses 
are growing faster than kinesiology, as the science of exercise is known." 

As public health initiatives like "Designed to Move" gain traction, it is 
likely that more heads turn towards the health and exercise sciences for 
interdisciplinary, scholarly knowledge and recommendations. 

JPAH publishes commentary on the Human Capital Model 

"NIKE, Inc. recently brought together a group of sports scientists, medical 
researchers, psychologists and others to articulate and to validate a new 
conceptual model--the Human Capital Model (HCM) of physical activity. 
We propose that this alternative model better represents the full scope of 
the positive contribution of regular physical activity to human 
development and well being." Read more from the_q#en access 
commentaF~ 

The commentary can also be found on the Designed to Move website as 
"Human Capital Model: Commentary." 



Physical activity and health promotion resources 

Join HK Rewards and receive exclusive discounts on these products! 

Help athletes achieve peak performance through diet 

Practical Nutrition for Sports Medicine and Fitness Professionals 
concentrates on the use of regular dietary means of improving 
performance and arms professionals with the knowledge to help clients 
achieve their goals through proper nutrition. The course covers dietary 
guidelines with recommendations on intake of calories, carbohydrate, 
protein, fat, and hydration for active individuals. It also covers meal 
planning and the sport drinks, bars, gels, and supplements available in 
today’s market. Read more. 

HK e-books compatible with multiple devices 

E-books purchased through the Human Kinetics website are viewed using Adobe Digital 
Editions (ADE) software. With ADE, you may transfer your e-book to up to six different 
devices, including computers, e-readers, iPads, or other mobile devices. 

To learn more about HK e-books and how to access and use them on multiple devices, view 
our e=book FAQs. 

Nutrition e-books under $20 

Visit ,,~¢~¢~,~v.HumanKineticscom to find more e-books in your area of interest! 



What do you think 

of our website? 

Your feedback will 

infoms futu re 

°four gateway to cur~et~t ~esea~ch 

Connectwith HK ................................ 

Subscribe, unsubscribe, or customize your email preferences, here. 
Human Kinetics I 1607 N. Market St. I Champaign I IL I 61820 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, January 8, 2013 11:40 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Czech Restaurant 

http://www.klarasrestaurant.com/ 

Adam Schaefer 

Parr Center for Ethics 
Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of H~man Resources 
Tuesday, January 8, 2013 

Jan. 10: Time Management class 
Jan. 15: Moving From Peer to Manager class 
Jan. 16: Foundations of High Performing Team class 
Jan. 16: Conversation Circle: Prospective & New Managers or Supervisors class 
Jan. 17: Conversation Circle: Opening Doors class 
Jan. 21: Martin L. King Jr. holiday 
Jan. 23: Running Effective Meetings class 
Jan. 24: Conversation Circle: Managers Circle class 
Jan. 25: Basic Parliamentary Procedure class 
Jan. 29: Stress Management class 
Jan. 29: Coaching Skills 101 (’Introduction) class 

Employee Benefits Updates for 2013 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

Please see below for benefit updates for 2013. 

Annual enrollment changes: Any benefit elections made during the annual fall enrollment for 
NCFlex and the University benefit programs took effect on Jan. 1. Remember to check your 
January paystubs to ensure that the programs you elected are reflected, with the corresponding 
deductions. 

FY13 leave: You have until June 30, 2013, to use any leave you have remaining from the five 
days of FY13 leave issued to state employees last summer. 

Supplemental retirement limits for 2013: 403(b), 401k, and 457 limits for 2013 have been 
increased to $17,500, with an additional $5,500 catch-up limit for employees age 50 or older. 

MetLife Group Term Life Insurance: If you are enrolled in this University plan, you may see a 
change in your deductions beginning with your January paychecks. Adjustments to your 
premiums are made based on your age and salary as of Dec. 31 of each year. 

ING (ReliaStar) Group Term Life Insurance: If you are enrolled in this NCFlex plan, you may see a 
change in your deductions beginning with your January paychecks. Adjustments to your 
premiums are made based on your age and salary as of Jan. 1of each year. 



MetLife Critical Illness: If you are enrolled in this NCFlex plan, you may see a change in your 
deductions beginning with your January paychecks. Adjustments to your premiums are made 
based on your age and salary as of Jan. 1of each year. 

Health Care and Dependent Care Flexible Spending Accounts (FSAs): 
Claims for limits elected for the 2012 plan year must be filed with P&A Administrative Services by 
April 30, 2013. Services must have been rendered by March 15, 2013. 

You can check the balance of your FSA for both plan year 2012 and 2013, the status of claims 
you have submitted, and any pending reimbursements by registering with P&A Administrative 
Services online at https://www.padmin.com/ncflex/. 

If you participated in the health care flexible spending account in 2012, you will not receive a 
new debit card. If you enrolled in the FSA for the first time for 2013, a new card will be mailed to 
your home address. 

Review your paycheck to verify that the correct per-pay period deductions are taken out for your 

2013 NCFlex FSA account(s). 

If you have questions about any of these items, contact Benefits Services in the Office of Human 
Resources at 962-3071 or benefits@unc.edu. 



HUMAN RESOURCES 

HR Information for Facilitators 
Office of H~man Resources 
Tuesday, January 8, 2013 

Jan. 10: Time Management class 
Jan. 15:I-9 Policy, Procedure & Lawlogix class 
Jan. 15: Service Awards Corrections due 
Jan. 15: Moving From Peer to Manager class 
Jan. 16: Foundations of High Performing Team class 
Jan. 16: Conversation Circle: Prospective & New Managers or Supervisors class 
Jan. 17: Conversation Circle: Opening Doors class 
Jan. 21: Martin L. King Jr. holiday 
Jan. 23: Running Effective Meetings class 
Jan. 24: Conversation Circle: Managers Circle class 
Jan. 25: Basic Parliamentary Procedure class 
Jan. 29: Stress Management class 
Jan. 29: Coaching Skills 101 (Introduction) class 

Employee Benefits Updates for 2013 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

Please see below for benefit updates for 2013. 

Annual enrollment changes: Any benefit elections made during the annual fall enrollment for 
NCFlex and the University benefit programs took effect on Jan. 1. Remember to check your 
January paystubs to ensure that the programs you elected are reflected, with the corresponding 
deductions. 

FY13 leave: You have until June 30, 2013, to use any leave you have remaining from the five 
days of FY13 leave issued to state employees last summer. 

Supplemental retirement limits for 2013: 403(b), 401k, and 457 limits for 2013 have been 
increased to $17,500, with an additional $5,500 catch-up limit for employees age 50 or older. 

MetLife Group Term Life Insurance: If you are enrolled in this University plan, you may see a 
change in your deductions beginning with your January paychecks. Adjustments to your 
premiums are made based on your age and salary as of Dec. 31 of each year. 

ING (ReliaStar) Group Term Life Insurance: If you are enrolled in this NCFlex plan, you may see a 
change in your deductions beginning with your January paychecks. Adjustments to your 
premiums are made based on your age and salary as of Jan. 1of each year. 



MetLife Critical Illness: If you are enrolled in this NCFlex plan, you may see a change in your 
deductions beginning with your January paychecks. Adjustments to your premiums are made 
based on your age and salary as of Jan. 1of each year. 

Health Care and Dependent Care Flexible Spending Accounts (FSAs): 
Claims for limits elected for the 2012 plan year must be filed with P&A Administrative Services by 
April 30, 2013. Services must have been rendered by March 15, 2013. 

You can check the balance of your FSA for both plan year 2012 and 2013, the status of claims 
you have submitted, and any pending reimbursements by registering with P&A Administrative 
Services online at https://www.padmin.com/ncflex/. 

If you participated in the health care flexible spending account in 2012, you will not receive a 
new debit card. If you enrolled in the FSA for the first time for 2013, a new card will be mailed to 
your home address. 

Review your paycheck to verify that the correct per-pay period deductions are taken out for your 

2013 NCFlex FSA account(s). 

If you have questions about any of these items, contact Benefits Services in the Office of Human 
Resources at 962-3071 or benefits@unc.edu. 

Benefits Updates for 2013 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

Please see below for some timely benefit news and information for 2013. 

Annual Enrollment Changes: Any benefit elections made during the annual enrollment for NCFlex 
and the University benefit programs take effect Jan. 1, 2013. Remember to check your January 
pay stubs to ensure that the programs you elected are reflected with the corresponding 
deductions. 

Life Insurance: Annual adjustments are made to premiums based on age and salary and are 
reflected in the January paychecks. 

Health Care and Dependent Care Flexible SpendingAccounts (FSAs): Claims for limits elected for 
the 2012 plan year must be filed with P&A Administrative Services by Apr. 30. Services must 
have been rendered by Mar. 15. 

¯ You can check the balance of your FSAfor both plan year 2012 and 2013, status of 
claims submitted, and pending reimbursements by registering with P&A Administrative 

Services online at https://www.padmin.com/ncflex/. 

Check your pay stub: Review your paycheck to verify the correct per-pay period deductions are 
taken out for your 2013 NCFlex FSA account(s). If you find errors, contact Benefits Services. 



Optional Retirement Program eligibility changes: Newly hired SPA employees, with a Jan.1 or 
later hire date, are now eligible for the ORP. SPA employees, hired prior to Jan. 1, who receive a 
job change as a result of an open recruitment, will be given an opportunity to enroll in the ORP. 

Service Awards - Corrections and Distribution 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

The Office of Human Resources has compiled a list of SPA and EPA Non-Faculty Employees who 

will reach their 5-, 10-, and 15-Year Total State Service dates between Jan. I and June 30, 2013. 

TSSD Dates for 5-Year Employees: 1/1/2008 - 06/30/2008 
TSSD Dates for lO-Year Employees: 1/1/2003 - 06/30/2003 
TSSD Dates for 15-Year Employees: 1/1/1998 - 06/30/1998 

The Office of Human Resources has compiled a list of SPA and EPA Non-Faculty Employees who 
will reach their 20 Years Total State Service Dates July 1, 2012 through July 31, 2013. 

TSSD dates for 20-Year Employees: 7/31/1992 -6/30/1993 

Individual emails will be sent this week to each HR Facilitator which will only include your 
department’s employees and confirmation instructions. In an effort to help minimize errors the 
HR Department is running these reports every six months instead of a yearly cycle. However this 
change will require timely responses from you as the ordering process is greatly shortened. 
It is important to review the list and verify the following information: 

1. Correct Spelling and Capitalization: Currently the HRIS system allows 15 characters for 
last names and will display names in all capital letters. Our diverse employee population 
results in many hyphenated last names and non-traditional capitalization. 

= 

= 

Current employment status: The reports are compiled early allowing time for service 
awards to be ordered. Many employees will have a change in their status (lay-off, retired, 
or changed dept.) after the initial report is compiled. 

Preferred Name: Several employees prefer to use their middle name or a shortened 
version of their first name. Example: "Elizabeth" may go by "Beth" or ’Becky" 

**Please note employees whose information is not corrected will result in misprints. We are 
unable to make corrections or reorder due to additional cost. This includes employees eligible to 
receive 20-year society plaques, as well as 25-year and greater glass trophies. A response is only 
requested if changes are necessary. If a correction is not submitted, we will assume all 
information is correct. 

If you have questions regarding this notice, please contact benefits@unc.edu. Thank you for your 
immediate attention and response towards this matter. 



2013 Tax rules for BW14 and MOO7 

FROM: Betsi Snipes, Payroll Services 

Attached is a notice concerning the new tax rules for 2013 that have been implemented 
beginning with Biweekly Payroll 14 (BW14) checks to be paid on Jan. 11 and for the Monthly 
Payroll (MOO7) checks to be paid on Jan. 31. 

New Postdoc Orientation 

FROM: Judson Fraley, Postdoctoral Affairs 

New Postoc Orientation (NPO) for Spring 2013 will be held on Wednesday, Feb. 6, from 9 a.m. to 
11:30 a.m. in Bioinformatics 1131. Orientation (NPO) is an opportunity for new postdocs to be 
introduced to the staff of the Office of Postdoctoral Affairs (OPA) and gather information about 
health insurance, benefits, and other campus services available to them during their 
appointment at UNC. Continental breakfast will be provided. Registration is required for this 
event for catering purposes. Registration deadline is Feb. 1. Click here for more information on 
registration. 



FEDERAL TAX CHANGES FOR 2013 

FICA TAX WITHHOLDING CHANGE 

The FICA rate for calendar years 2010 and 2011 was 7.65% for the University and 5.65% for each 

employee. The rate was comprised of a Social Security tax withholding rate of 6.2% for the employer 

and 4.2% for the employee, and a Medicare tax withholding rate of 1.45% for both employer and 

em ployee. The Tax Relie~, Unemployment Insurance Reauthorization, and Job Creation Act of 2010 

provided a two percentage point payroll tax cut for employees, reducing their Social Security tax 

withholding rate from 6.2% to 4.2% of wages paid. The reduced Social Security withholding will have no 

effect on the employee’s future Social Security benefits. 

The reduced Social Security tax rate is no longer available for employees beginning with calendar year 

2013. The change is effective for calendar year 2013 payrolls. In summary, the Social Security 

withholdinl~ tax rate will be 6.2% for both the University as employer and for employees bel~inninl~ in 

calendar year 2013. The social security wage base limit for 2013 is $113,700. There is no wage base 

limit for the Medicare tax. 

ADDITIONAL MEDICARE TAX WITHHOLDING 

Beginning in calendar year 2013, the University as employer must withhold a 0.9% Additional Medicare 

Tax from wages paid to an employee in excess of $200,000 in a calendar year. The Additional Medicare 

tax is only applicable to the employee. There is no employer share of the Additional Medicare Tax. All 

wages that are subject to Medicare tax are subject to Additional Medicare Tax withholding if paid in 

excess of the $200,000 withholding threshold. 

FEDERAL INCOME TAX WITHHOLDING 

On January 3, 2013, the Internal Revenue Service provided early release copies of the 2013 federal 

income tax withholding tables. These 2013 Percentage Method Tables for federal Income tax 

withholding have been implemented and will be used effective with Biweekly Payroll 14 to be paid on 

01/11/2013 and with the Monthly Payroll to be paid on 01/31/2013. Additional information on federal 

income tax withholding is available at http://www.irs.~ov/pub/irs-pdf/nlO36.pdf 

PAYROLL SERVICES 

DavrollL~unc.edu 

962-0046 

Dated 01/03/2013 



From: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 
Tuesday, January 8, 2013 12:36 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
Kiplinger’s: UNC #1 best value again/Incubators hatch new ventures/Consortium offers 
online courses - January FYI Carolina 

Having trouble view ng this email? Read it in your browser. 

FYI 
NEWS FOR ALUMNI, PARENTS AND FRIENDS 

JANUARY 2013 

Carolina ranks as the #1 value in US.        her educat on because it offers students "stellar academics" at a bargain 
price, according to Kiplinger’s Personal Finance magazine. For the 12th time in a row, UNC ranked first on ers list 
of the 100 schools that provide the best value to in-state students. 

Smit~ies elected to 
Natitmal Academy of 

Chancellor Holden Thorp and 
Nobel Laureate Oliver Smithies 
were named charter fellows of the 
National Academ , a 
nonprofit organization that 
recognizes investigators who 
translate their research findings into 
inventions that benefit society. 

/is i~cubators 

~ at(:]~i~g ve~tures 

In just over a year, Carolina has 
gone from having almost no space 
to incubate student or faculty 
ventures to a growing number of 
incubation spots. View a £uick tour 
of what Carolina has hatching and 
where. 

Middle schoolers to explore 

~ wit}~ robotic teIesco~:~a 

Nearly ] ,400 middle schoolers will 
explore the universe with robotic 
telescopes, thanks to a $] .6 million 
program funded by the National 
Science Foundation and led by Dan 

UNC.~oi~~s co~sorti~m to 
oi’f~¯ ~mdelNrad~ate 
c(mrses (:reline 

UNC-Chapel Mill has joined a 
consortium to offer online courses 
to undergraduate students. Called 
Semester Online, the program is 



Reicha£, the Bowman and Gordon 
Gray professor of physics and 
astronomy. 

the first of its kind to offer online, 
for-credit courses through a 
consortium of leading public and 
private universities. 

N oC0*s O/~ter Coastal 

Native son Bland Simpson never 
set out to do it, but he’s become the 
unofficial chronicler of North 
Carolina’s Outer Coastal Plain. His 
eight books -- a ninth is on the way 
-- delve deep into the region’s lore, 
people and geography. 

Se~fio~~ McGi~0t ,~>ceives 

Comm~m~ act A~’a~d 

Carolina senior Camille McGirt of 
Durham is one of 17 students 
across the state to receive the 2012 
Community Impact Award from the 
North Carolina Campus Compact. 
McGirt is a Bryan Social Innovation 
Fellow at UNC. 

Demo 

a~d soc~a~ 

Over the past three decades, 
researchers have shown that 
people with fewer connections to 
family, friends, and social groups 
have a greater risk of being in poor 
health than do people with many 
social connections. 

Take a look back at some special 
moments and beautiful scenes at 
Carolina in 2012 featuring 
photographs of stunning fall colors 
and spring blossoms on campus in 
the annual video, "The Year in 
Pictures." 

FYI Carolina Online is for alumni, parents of current students and friends of the Un versty. Through this free service, the Office of Un versty Relations 
shares informat on about people, events and issues at Carolina. To ask quest ons or share comments, e-real , telephone, (919) 
962-8593 or wrte, Office of Un versity Communications 210 Pittsboro St., Chapel Hill NC 27599o6210. 

If you don’t want to rece ve these emals n the future, unsubscdbe here. 

704212844 



From: 

Sent: 

To: 

Cc: 

Subject: 

Barber, Stephen <sgbarber@email.unc.edu> 

Tuesday, January 8, 2013 2:34 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Turner, Katie <katie turner@unc.edu> 

RE: Water Theme Steering Committee Meeting 

Katie, 

Thank you for the insight in this regard, 

..... Original Appointment ..... 

From: Turner, Katie On Behalf Of Boxill, Jan 
Sent: Tuesday, January 08, 2013 2:24 PM 
To: Barber, Stephen 
Subject: Tentative: Water Theme Steering Committee Meeting 
When: Tuesday, January 22, 2013 1:30 PM-2:30 PM (UTC-05:00) Eastern Time (US & Canada). 
Where: Michael Hooker Research Center Room 3005 

This time overlaps with Jan’s class. She teaches until 1:45pm so she could try to make it, but will be late. 



From: 

Sent: 

To: 

Subject: 

Kiel, David <kiel@email.unc.edu> 

Tuesday, January 8, 2013 2:35 PM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Wesner, Judith Welch 

<judith_wesner@ unc.ed u> 

Mary Gentile’s Visit 

Dear Jan and Judith, 

Eric muller told me about the plans for Mary Gentile’s visit. I would like to let a few people know of this event, if that is 

appropriate. 

Would you please forward to me the final details of Mary Gentile’s visit with an indication of which events are open to the 

public and to faculty? 

I would definitely like to attend at least some of her sessions and would like to forward her schedule to a faculty here who I 

know are deeply interested in topics she is discussing. 

In addition I have a friend and colleague at the Fuqua business school who will be teaching ethics in health care systems in 

China in Duke’s program there next year who expressed a strong interest in coming. 

With your permission I would like to include him as well (Dr. Jeff Moe). 

Thanks, David 

David Kiel, Dr. P. H. 
Leadership Coordinator 
Center for Faculty Excellence 
318 VVilson Library 
Campus Box 3470 
Chapel Hill, NC27599-3470 
(919) 962-9972 

~ ://cfe. unc. ed u/about/kiel, html 



From: 

Sent: 

To: 

Subject: 

Scott Rappaport <srapp@ucsc.edu> 

Tuesday, January 8, 2013 3:50 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Ethics Lecture at UC Santa Cruz 

Hi Jan, 

I am writing a press release and story about your upcoming Jan. 31 Baskin Ethics Lecture at UC Santa Cruz. 

Could you answer a few questions below about your talk: 

1) What can people expect to hear at your lecture? Can you give me some examples of things you will touch 
on? 

2) Why did you pick the topic "Using Sports as a Public Forum for Ethics? 

3) How important would you say it is to study and teach ethics in today’s world? 

4) Why is it crucial to examine ethics across all academic disciplines? 

5) Anything else you’d like to add? 

Thanks, 
Scott 

Scott Rappaport 
University of California, Santa Cruz 
Communications & Marketing 
Publicist--Arts, Humanities, Library 
Santa Cruz, CA 95064 
(831) 459-2496 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, January 8, 2013 8:59 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

FW: Women’s Leadership Council Faculty Mentoring Awards 

Would you possibly be able to include mention of this in your remarks Friday? These are big awards (S5k!) and 

deadline is March 4th. 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: <Hunt>, Andrew <hunan@email.unc.edu> 

Date: Tuesday, January 8, 2013 11:19 AM 

To: Anne Whisnant <anne whisnant@unc.edu> 

Subject: RE: Women’s Leadership Council Faculty Mentoring Awards 

Hi Anne, 

The Women’s Leadership Council has also asked if you would mind publicizing the Faculty Mentoring awards at the next 

couple of Faculty Council meetings (1/11 and 2/8) and sending reminders out via your listserv during those weeks. 

Thanks again! 

-Andrew 

From: Hunt, Andrew 
Sent: Tuesday, January 08, 2013 10:56 AM 

To: Beattie, Kirsten; Muller, Eric L (emuller@email.unc.edu); Whisnant, Anne Mitchell 
Subject: Women’s Leadership Council Faculty Mentoring Awards 

Hi all, 

I writing to see if you could please post the following link on your respective websites (IAH, CFE, Faculty Council) to the 

announcement on the Provost’s website regarding the 2013 Faculty Mentoring Awards sponsored by the Women’s 

Leadership Council? 

h ttps://pr~v~st.unc.edu/ann~uncements/facu~ty-ment~ring-awards-sp~nsored-by-the-w~mens-~eadership-c~u ncil/ 

Thanks very much, 

Andrew Hunt 

Office of the Executive Vice Chancellor and Provost 

The University of North Carolina at Chapel Hill 

104 South Building, CB# 3000 

Chapel Hill, NC 27599-3000 

phone: (919)962-2198 

fax: (919) 962-1593 

hunan@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew Perrin <andrewA~errin@unc.edu> 

Tuesday, January 8, 2013 10:58 PM 

facultyathletics@sakai.unc.edu 

Farmer, Stephen M <sfarmer@admissions.unc.edu>; Thorp, Holden 
<holden_thorp@unc.edu> 

Follow-up to today’s FAC meeting 

Dear FAC Colleagues, 

Thank you all for a good conversation at today’s meeting, and to Steve 
in particular for a very informative presentation. 

I wanted to send along the reference for "argument by composition" which 
I brought up today:             ca~fal~ac2is.com!com~position-di~dsior~ 
¯ It’s part of a fun, helpful site on logical argument that I use for my 
classes:       our~ogica~fal~ac~d s. corn 

While I appreciate the point that the numbers of "exceptions" are quite 
small, and that there are many other kinds of qualifications that 
provide preferences in admissions, I think it remains important for us 
to be clear on what compromises of academic preparation are being made 
for athletic reasons (not necessarily just "exceptions"); what 
compromises are appropriate to make; what academic burdens are being 
assumed to mitigate those compromises; and what benefits balance these 
burdens. My own feeling is that we probably make too many of these 
compromises (which will surprise no-one); I assume others feel 
differently. But I do think we ought to be willing to raise the question 
for broad consideration. 

Best wishes, 
Andy 

Andrew J Perrin - andrewA~errin@unc.edu -      errir~.socsci.ur~c.edu 
Associate Professor of Sociology - +1 (919) 962-6876 
University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:i/sakai.unc.ed~/~..a~) from the Faculty Athletics Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday, January 8, 2013 11:07 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] coach salaries 

Just curious--anyone on this list ever get a 150K end-of-year bonus? (I 
got a turkey once.) 

.comicolle&co~oo~ballibowls 12isto~>~ Jid!gg24450iohioosta~eobucke,~esourbanomevero~earlvocashesonotreodameo~i~ 
irish-loss 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here:                                                                                                 , 
or send a blank email to leave-32598423-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Hans Kellner <hdkellne@ncsu.edu> 
Wednesday, January 9, 2013 8:14 AM 

Gopalan, Himanshu <gopalanh@wssu.edu> 
lugo@uncw.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; 
Boxill, Jan <JMBOXlLL@email.unc.edu>; mburchar@unca.edu; wiley@ncssm.edu; 
smrogers@nccu.edu; lwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; 
spraguem@ecu.edu; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu; 
Rigsby, Catherine <RIGSBYC@ecu.edu>; David Zonderman 
<david_zonderman@ncsu.edu>; Roby Sawyers <roby_sawyers@ncsu.edu> 
Re: Resolution resent 

To all, 

At yesterday’s meeting, NC State Senate voted to support the 
resolution, although there were concerns and 2 no votes. 

Hans 

On Tue, Jan 8, 2013 at 3:54 PM, Gopalan, Himanshu < wssu.edu> wrote: 

Hi everyone, 

WSSU will take action on this at Thursday’s faculty senate meeting° 

Himanshu 

Himanshu Gopalan, Re.D. 

Associate Chair, Dept. of Human Performance and Sport Sciences 

Associate Professor, Therapeutic Recreation Program 

Chair, WSSU Faculty Senate 

Anderson Center C026 

Winston-Salem State University 

Winston-Salem, NC 27110 

336-750-2592 

336-750-3342 (fax) 

~ Phase consider the environment before printing this e-mail, Thanks! 



From: Hans Kellner [mailto:hdkellne(~ncsuoedu] 

Sent: Thursday, January 03, 2013 1:16 PM 
To:      uncw.edu; Gopalan, Himanshu; m[~erzo~2~emaiLwcu.edu; po~ockd@urxcsa.edu; 
eso~ff~a@ur~Ccoed~2; jmboxil~@emai~.~r~c.ed~; mb~rchar@~ca.ed~; hdke~e@ncs~.ed~; wi~e~cssm.ed~; 
smro r~cc~.ed~; lwilsor~ unc~s-a.ed~; coulso~-clark@mail.ecsu.ed~; ; 
kocha ; ncat.edu; edu 
Co: ~gsby, Catherine; David Zonderman; Roby Sa~ers 
Subject: Resolution resent 

Fellow chairs, 

I am resending the resolution as a PDF, and I apologize for 
the poor formatting of the earlier version. 

Hans 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
har~s kellr~er~ncsuoedu 
919-264-0515 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
hans kellner~ncsu.edu 
919-264-0515 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kelley Ann Gregory <kelleyg@northcarolina.edu> 

Wednesday, January 9, 2013 8:51 AM 

bottsdc@appstate.edu; staubsc@appstate.edu; kocham@appstate.edu; 
andersnse@appstate.edu; ellistb@appstate.edu; domermuthdh@appstate.edu; 
mmcoulson-clark@mail.ecsu.edu; kpkaur@mail.ecsu.edu; fjgaskill@mail.ecsu.edu; 
scottr@ecu.edu; kulesherr@ecu.edu; zollerc@ecu.edu; moreheada@ecu.edu; 
feltsw@ecu.edu; taggartm@ecu.edu; spraguem@ecu.edu; cdilday@uncfsu.edu; 
achavis@uncfsu.edu; kjackso7@uncfsu.edu; lwilson-jones@uncfsu.edu; 
rcminor@ncat.edu; klhornsb@ncat.edu; eabarber@ncat.edu; fjames@ncat.edu; 
bcsims@ncat.edu; gwilson@nccu.edu; msangster@nccu.edu; vgoldman@nccu.edu; 
dgreen@nccu.edu; smrogers@nccu.edu; dswain@nccu.edu; russell@ncssm.edu; 
paul_williams@ncsu.edu; jdmartin@ncsu.edu; ahk@eos.ncsu.edu; bernhar@ncsu.edu; 
dennis_daley@ncsu.edu; dsargyro@ncsu.edu; aspnes@unity.ncsu.edu; hhh@ncsu.edu; 
stevens@unca.edu; lholland@unca.edu; dohse@unca.edu; mburchar@unca.edu; 
mggreen@uncc.edu; rrfieldi@uncc.edu; ejernign@uncc.edu; esouffra@uncc.edu; 
dhancock@uncc.edu; arfreita@uncc.edu; anblower@uncc.edu; Kramer, Lloyd S 
<lkramer@email.unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; 
Leonard, Stephen T <sleonard@email.unc.edu>; Kurtz-Costes, Beth 
<bkcostes@ad.unc.edu>; Eaker-Rich, Deborah J <eakerric@email.unc.edu>; Houston, 
Norma Reid <nhouston@sog.unc.edu>; jjlepri@uncg.edu; dcribar@uncg.edu; 
ellen_jones@uncg.edu; psink@triad.rr.com; mario.paparozzi@uncp.edu; 
betty.brown@uncp, edu; j eff.b olles@uncp, edu; j ohn. spillan@uncp, edu; 
jeffery.geller@uncp.edu; pollockd@uncsa.edu; wakefordm@uncsa.edu; 
rosenberge@uncsa.edu; reeves@uncw.edu; reillyc@uncw.edu; burtr@uncw.edu; 
lugo@uncw.edu; Paul Hudy <egapmh@northcarolina.edu>; rlasher@email.wcu.edu; 
mherzog@email.wcu.edu; fbuskey@email.wcu.edu; pagiavlasno@wssu.edu; 
sens@wssu.edu; gopalanh@wssu.edu; sadjadizm@wssu.edu; hdkellne@ncsu.edu; 
kblowe@uncg.edu; theurerb@ecu.edu; wiley@ncssm.edu; knickerbockerd@ecu.edu; 
sara.simmons@uncp.edu; hollowayj@ecu.edu; lmwalton@uncg.edu; 
smithna@wssu.edu; zhangl@wssu.edu; psink@triad.rr.com 

Rigsby, Catherine <RIGSBYC@ecu.edu>; bcsims@ncat.edu; cannata@uncp.edu; 
dgreen@nccu.edu; donovangl@appstate.edu; esouffra@uncc.edu; imigs@uncw.edu; 
lwilson-jones@uncfsu.edu; Willis, Rachel <Rachel.Willis@unc.edu>; 
Trudy_Mackay@ncsu.edu; VBGARGEY@uncg.edu; emcnelis@email.wcu, edu; 
MART1NEZP@ecu.edu 

Video Link to Today’s Meeting of the Advisory Committee on Strategic Directions 

Hi Folks: 

Below is the video link to today’s Advisory Committee on Strategic Directions meeting scheduled to commence at 10:00 

a.m. 

https://www.mcnc.org/video-streaming/StrategicPlanningCom mittee 

Cheers, 

Kelley Gregory 
Academic Affairs Events Specialist and Faculty Liaison 



University of North Carolina General Administration 
alO 1Raleigh 1Road, P.O. Box ~688 
Chapel Hill, NC ~7515-~688 
Telephone: a 19-96~-~61~ 

Email: kelleyg@northcarolina.edu 



From: 

Sent: 

To: 

Subject: 

Lebbad, Kathy Hamil <kterry@email.unc.edu> 

Wednesday, January 9, 2013 9:00 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Meeting w/Kristen Swanson and Jean Dowdall (Witt Keiffer Search firm) 

Good Morning 

Kristen Swanson, Dean of the School of Nursing and the Chair for the Provost Search and Jean 
Dowdall with Witt Keiffer Search firm are meeting with people on January 29th to get a feel of the 
needs or wants for a new provost. We have 12pm to lpm open and would really like to have your 
input. We will provide lunch. 

We appreciate your consideration! 

Thanks 
Kathy 

Kathy Lebbad 
Executive Assistant to the Dean 
UNC-School of Nursing 
Carrington Hall- Room 107 
CB# 7460 
Chapel Hill, NC 27599 
919-966-3731 
919-966-1280 (fax) 



From: 

Sent: 

To: 

Subject: 

John McGowan <iah=unc.edu@createsend 1.com> 
Wednesday, January 9, 2013 10:26 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
IAH News - January 2013 

Havn9 roubevewn9tbsema?cckbere 

In this issue 
~ VVeil Lecture: Jon Huntsmsn 

¯ Academic Lesdership 

÷ George H Johnson Prize 

¯ Spring 20S8 Felows 

~ News n Bref 

Calendar 

Fellowships 

invest in the ~AH 

Join us on Facebook 

Follow us on Twitter 

JAN UARY o 2013 

From the Director 

Happy NewYear It’s hard to believe that we’re 

already beginning another event4illed 

semester after such an exct ng and insp r ng 

fall here at the Inst tute. We welcomed 

Governor Jon Huntsman to campus to deliver 

the Wel Lecture on Amer can C tizenship 

presented Gerald Postema with the George H 

Johnson Prze facltated conversat ons and 

nnovative research n the fields of dig tal 

humanities and med cal humanities, and kcked 

off The Rte of Spring at 100 n paFtnersh p wth Carolina Performing Arts 

This spring’s group of Faculty Fellows includes four pa~ c pants working on proiects connected to the 

ce ebrat on of the 100th anniversary of Stravinsky s }%ee RYe of Spm~n£ Among the group s Vstng 

Professor Jess ca Berman a spec al st in modernist literature from the University of Ma@and~ 

BNtmore Professor Berman w aso be teachng a course n the Department of Eng sh and 

Comparative Literature and is ava fable to visit classes connected with T~e Rite of Spr#r~g at 100 

n t ative Many of the vstng a~sts on the CPA schedule wll aso be ava labte for classroom vsts we 

will be posting details on our website as they are finalized and we welcome you to take advantage of 

these creative resources whe they are on campus 

Other sprng highlights ncude a conversation on academ c publ sh ng co-sponsored by the Center for 

Faculty Excellence and featuring faculty and editors from UNC Press and Duke University Press, on 

January 22 Zephyr Frank of Stanford Un versty here to speak on the dgtN humanities on February 

19 MaRin Puchner from Harvard to delver the Reckf0rd Lecture in European Studies on February 21 

Pau Patton from the Un versity of Sydney to address the cha enge ncreased m grat on poses to 

contemporary democracy on April 4 and Josipa Roksa author of Academically AdH#L Limited Leamin£ 

on Coflege Campuses to explore what students are actually learning and how we can improve 

undergraduate education on Apt 18 

we are aso excited to open this semester with our annual celebrat on of new pub cat ons 

pergormances and compositions by IAH Fellows, Our Fellows Recognition PaRy wll take place on 

Tuesday, January 15 from 4-6 p,m in Hyde Hall, and hope youll,ion us for food, wine and great 

conversation wth the authors and aRists, 



As always the AH asp res to respond to the chang ng needs of our faculty and nu£ure the creat ve 

scholarsh p and teach ng at UNC that is essential to moving forward during these challeng ng times and 

leadership trans t ons. We am to have conversat ons that address todays press ng issues and also 

encourage our faculty s sustained growth as scholars teachers and leaders. 

So please ioin us ths semester for one of our many exct ng events, bring us your deas about speakers 

and issues you’d like to see d scussed here in Hyde Hall, and ioin the conversation 

John McGowan 

Director Institute for the A£s and Humanities 

Read the furl st@’y here 

J on Mo Huntsman De~ivers the Wei] 

Lecture on American Citizenship 
Jon M Huntsman former Governor of Utah and 

US Ambassador to China de vered the 2012 

VVe~ Lecture on Amedcan O~t~zensh~p on 

November 12. Fo~bw ng on the hee~s of the 

e~ectbn, Huntsman addressed the current state 

of Amer can po~ t cs, domestic po~ c es, the Unted 

States’ relationship w~th China and many other 

ssues through a d~scuss on wth UNC professor 

Hodd~ng Ca~er and a Q&A sesaon w~th the fu~ 

aud ence ~n H~ Ha~L Learn mo~e about the 
conversat on and yew a fu~ vdeo of the ~ecture 

here 

Perspectives: The Challenges of Academic Leadership 
Holden Thorp s October resignation as Chancellor sent shock waves through 

the University and the broader Carolina community. In the ensu ng months, 

the regret and d sbe ef have gven way to serious reflection about the 

challenges of academic leadership and the prce paid by these who serve. 

Those quest ons have come nto especa y sharp focus at the nst tute for the 

Arts and Humanities, where Holden was an Academic Leadership Fellow, 

and where many other Fel ows have pondered the mp cations of his 

decision and the current climate in higher education. 

Holden is one of us: a Tar Heel born and bred, a successful scholar, a gifted 

teacher. Yet he s also in many ways the best of us: except ona ly brght an 

inventor an entrepreneur a muscian a human st He has qualit es we 

admre: ntegrty compasson sncerty If he could not do the]ob, who 

could? If he could not do the lob is there something wrong with the lob? 

Gerald Postema Receives the 



2012 George Ho Johnson Prize 
Last fall the nst[tute presented the 2012 Geo%e H. Johnson Prize to Gerad Postema, Gary C. 

Boshamer Pro[essor of Philosophy and Professor of Law. The Johnson Prze recognizes distinguished 

achievement by an IAH Fellow and was created to honor longt me AH Friend and loyal supporter 

George Johnson. Read on to find out how Gerald embodies all of the qualities that are celebrated with 

ths award. 

Read the futl story here 

IAH Welcomes Spring 20~3 

Fellows to H};de Hall 
V~ie are pleased to announce the spdng 

2013 Faculty Fel ows and share wth you 

news about what each Fellow will be 

work ng on ths semester. These faculty 

members represent a wide range of 

dscp nes n the a~s and humant es and 
we look fop~/ard to the vibrant 

conversations that wll surely take place 

Wednesday morn ngs in Hyde Hall this 

semester 

Read the furl story here 

NEWS iN BRIEF 

Save the Oate 

There are many exc t ng events comng up ths semester at the IAH, so mark your ca endar and save 

the date 

Jan. 15 - Fellows Recognition Pa£y 

Jan. 22 Conversation on Academic Publishing 

Feb. 19 - D gital Human t es lecture wth Zephyr 
Frank 

Feb, 21 - Reckford Lecture in European Studies 
with MaRin Puchner 

April 4 - Lecture with Paul Patton fiom the 
University of Sydney 

Aprl 18 - Jospa Roksa presents "Academ cally 
Adr ft: L mited Learning on College Campuses" 

Op¢oming Oeadli~e 

Jan 31 2013 King’s College Fund Proposals 

Ma ~,~s Farewell 

Last semester we said farewell to Mary Flanagan, who served the Univers ty for 23 years including 17 

years as AH Director of Deve opment. She is already greatly tossed but we’re gad that so many 

wonderful fiends were able to come celebrate at her retirement reception Clck here for pictures! 

Joi~ the Co~versatio~ 

We’d love to hear what you thought of this newsletter so weve created a brief survey. Please cent hue 

to check our website for updates on events, deadlines and IAH news, and remember to follow us on 



Facebook and Tw tte~~ as well Thank you fo~ioin ng the conve~sat on 

©202 nsttutefo the Arts andHumantes Co ege of Arts and Sc ences 

The Unve~sty of No~h Cao na at Chape H 

Campus Box 3322o©hape H NC275993322opPone9q99620249o 

ah@unc edu 

L~nsubsc be Fo~wa~dtoaF end 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Wednesday, January 9, 2013 12:21 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: NC Association for Scholastic Activities Conference being considered 

This sounds more interesting than what he was proposing last year... 

From: Boxill, Jan 
Sent: Wednesday, January 09, 2013 11:55 AM 
To: Schaefer, Adam R 
Subject: FW: NC Association for Scholastic Activities Conference being considered 

Is tNs something we should get involved in? Remember he called us last year; it would be a way to get the word out. 

Jan 

From: Leon Pfeiffer [mailto:leon@ncscholastic.orq] 
Sent: Wednesday, January 09, 2013 8:56 AM 
To: Barahona-Burton Doris; Day Stephen; qary.newsom@queencitychess.com; Kathleen Squibb; Keith Pittman; Philip 
Rash; Phipps, David L; Steve Bennett; Redelman Carly; Sandy Horton; laura.ketcham@ncdcr.qov; caff@firstfreedom.orq; 
NC FIRST Robotics; firstrob@ncat.edu; banu.valladares@ncdcr.qov; Mission Control; Boxill, Jan; 
jackie.simpson @ucps.k12.nc.us 
Cc: Jason Kline 
Subject: NC Association for Scholastic Activities Conference being considered 

Dear Scholastic Competition Leaders, 

The North Carolina Association for Scholastic Activities is considering holding its first Annual Conference on a 
weekday in May. The purpose of this conference would be to inform and educate school representatives about 
the scholastic competitions currently offered in North Carolina. This would be an all-day event likely in 
Winston-Salem, and would also be held in conjunction with the NCASA Annual Meeting. 

The day would be broken up into five or six sessions. During each session, a competition representative (such as 
you) would give a 50 minute presentation on your competition. This presentation would serve two purposes: 
1) Educate the uninformed about the nature of your competition and why students and teachers should be 
interested in participating 
2) Provide strategies to the informed teacher or coach about how to succeed in your competition 

Two to four sessions would be presented simultaneously, allowing attendees to pick and choose the 
competitions that interest them most. 

We would also allow scholastic competitions to setup an exhibition table to market themselves to attendees. 
This would ensure that your competition would have the opportunity to reach every attendee. There would be a 
nominal fee for these tables, likely $50 to $100. 

This conference would be the first of its kind in North Carolina. It would give attendees the opportunity to 
immerse themselves in scholastic competitions to have a better understanding of their costs and benefits. 
Because this is new, we do not have a good feel for the number of educators that would attend. It could be 50, it 
could be 250. We would market this to every middle school and high school in North Carolina, and of course 
our 125 member schools. We would hope you would also market the conference to your mailing list, 
significantly increasing our reach and the number of educators that would attend. 

Please consider this opportunity and let me know if you would be interested in participating. Expressing interest 



does not serve as a commitment on your part. Your response will be key to helping us determine if we will 
move forward on this event. Our board is meeting to discuss this on January 23. Please respond no later than 
January 16. If we move forward with the conference I will be in communication with you concerning next steps. 

Please let me know your interest in 

1) Serving as a session presenter 
2) Renting an exhibition table 
3) Marketing the conference to your email listserve 

Finally, as I am now in this role full-time, I hope to be able to work with you all more closely this year to 
promote your competitions in any way I can. Please contact me if I can be of assistance. 

Kind Regards, 

Leon 

NCASA is home of the 

¯ NCASA Scholastic Cup 
¯ Middle School Cup presented by Time Warner Cable 

William Peace University NC Show Choir Competition 
Leon Pf eiff er 
Executive Director 

North CaroBna Association for Scholastic Activities 
leon@ncscholastic, org 
(919) 771-9272 
www. ncscholastic, org 



From: 

Sent: 

To: 

Subject: 

ehuber@email.unc.edu 
Wednesday, January 9, 2013 12:53 PM 

one more try 

To: Undisclosed Recipients 

From: Evelyne Huber 

Dear Colleagues: 

Since none of the original dates worked for everybody, we have received a new date, May 7, to see whether all 
committee members could make it to dinner at the Chancellor’s. So, please let me know ASAP whether this 
would work for you. 

Thank you for working with me on this, 

Evelyne 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Chancellor’s Advisory Committee" site. To reply to this message click this link to access Messages for this 
site: Char~ce~lor’s Advisor_2 Committee. 



From: 

Sent: 

To: 

Subject: 

Zombar, Deborah <zombar@email.unc.edu> 

Wednesday, January 9, 2013 1:04 PM 

abl@sakai.unc.edu 
Message from Fitz Brundage 

Dear ABL Colleagues: 

I just want to draw your attention to a welcome Letter to the Editor of the DTH from UNC-CH alums 
encouraging students and others to support the library. Let’s hope the letter elicits sympathy (and money!). 

http ://www. dailytarheel, com/article/2013/01/support-unc-libraries-with- sub stantial-gifts 

Fitz 

W. Fitzhugh Brundage 

William B. Umstead Professor of History 

UNC-Chapel Hill 

Hamilton Hall CB #3195 
Chapel Hill, NC 27599 

brundage@email.unc.edu 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Administrative Board of the Library site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rhodes William H Civ USAF USAFA USAFA/DFPY <william.rhodes@usafa.edu> 

Wednesday, January 9, 2013 1:45 PM 

Resnick, Jacqueline C <jacki_resnick@unc.edu> 

brhodes@aerworthy.com; kshaw@aerworthy.com; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

UNC Visit in Jan 

Hi Jacki, 

I enjoyed our conversation just now. 

Our plans bring us to Raleigh late on 16 Jan. We (Shaw and I) plan to meet with you on 17/18 Jan, and then with more 

folks the following week. We’ll need directions to your office. 

Please reply to me at both my USAFA address (from which I send this email) and at brhodes@aerworthy.com. I can 

access the USAFA email from USAFA only, but the aerworthy address reaches me wherever I have cell coverage. 

Looking forward to seeing you, 

Bill 

Bill Rhodes, PhD 
Principal 

Mitigating Mishaps 

C:RADA No 11-350-AFA-01 

DARPA BAA 11-65-FP-29 

Aerworthy Consulting, LLC: 
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Values 
WHAT THEY ARE AND 

THEY ARE NOT 

WHAT 

values: Know and appeal to a short list of widely 

shared values, such as honesty, respect, 

responsibility, fairness, and compassion. In other 

’ e words, don t assure ¯ too little--or too much-- 

commonality with the viewpoil~tS of others. 

~Y~:~¢÷go further it is imp,o, rtant to exp] 

1~[~ h~:by the term "values, since t_h~s ls.°bw°usly 
ined word. For example, how ~s o,,ur use 

~ "~ o~e as or different from "ethics or 
~{&~, dgrther, when asked to name 

~eople, especially businesspeople, may include 

ike "innovation" or "creativity" or any number 

~seful and important characteristics that do not 

~ave an obvious moral dimension to them. So 
~.hose values connect with our focus here, if they 

24 
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though these different terms and even the multiple uses 

of the word"values" are often overlapping and used inter- 

changeably, it is important to clarify our intent and usage 

in this book. 

First of all, the focus here is on "values" rather than 

ethics, because in general usage, ethics suggests a sys- 

tem of rules or standards with which one is expected to 

comply. That is, we may talk about business ethics, med- 

ical ethics, legal ethics, or more generally, professional 

ethics. Individual businesses often have their own formal 

codes of ethics (a set of written standards and guide- 

lines); they distribute these widely and sometimes even 

co~duct training sessions to make sure employees are 

aware of them. Thus, ethics is often seen as rule-based 

arid externally imposed, something that exists outside 

individual. 

Furthermore, in the study of ethics, the emphasis is 

on models of ethical reasoning, such as deon- 

duty-based ethics, utilitarian or consequential- 

:ethics, virtue ethics, and so on. The emphasis is there- 

again on various external frameworks that can heIp 

our thinking about various ethical choices 

dilemmas. In particular, discussions of the applica- 

of ethical reasoning often focus on scenarios where 

various models will lead us to different, conflicting 

about what is "right;’ with a discussion of how 

try to resolve those tensions. For example, there 

classic hypothetical cases where we must choose 

respecting the individual (duty-based ethics) 



Values 

t maximizing the good for the many (consequentialist 

Lics): Would we pull the railroad track switching lever 
t would save the lives of many people in a train’s path, 

.t sacrifice the life of one individual on the alternative " 
tck~. 

This kind of analysis can be valuable in helping us 

,nsider the complexities of ethical dilemmas          .. 

~g us to be rigorous and to recognize and question our 

an biases. However, it does not teach us how to enact 

~ose choices once made--which is the focus in this:! 
ook. Ironically, this kind of analytic focus can actually::.:i 

Lave a dangerous unintended consequence, as was 

ured in the interview with a CEO that was 
he Preface to this book. 

As you will recall, this CEO described a 
minted MBNs answer to his question about 

learned in his business ethics course: "Well, first 

learned about all the models of ethical 
know, utilitarianism, deontology, and so on--and 
we learned that whenever you confront an 

lemma, you first decide what you want to do and 

you select the model of ethical reasoning that will 

support your choice:’                        ¯ 
Of course, this anecdote does not negate the 

tance of thinking rigorously about ethical challengeSi 
as the CEO had wanted to show me, the story does 

an unanswered challenge in most efforts to talk 
business ethics. Even in corporate settings where 

less emphasis on teaching models of ethical 
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the discussions will typically still revolve around consid- 

erations of what the "right thing" to do might be in a 

particular situation, rather than what to say and how to 

do it once you have decided the right course of action. 

People tend to walk away with a sense of confusion, at 

best, and a schooling in rationalizations (as was the case 

for that MBA student that our CEO interviewed), at 

worst. 

So for all these reasons, we chose not to call our 

focus in these pages "Giving Voice to Ethics." Rather than 

the emphasis on externally imposed rules and sometimes 

seemingly sophistic reasoning exercises that are unfortu- 
: nately assodated with "ethics" education and training, 

chose the word "values" because it suggests something 

that we own ourselves and hold dear--"rny values"-- 

and something that we experience deeply and internally, 
although it possesses a cognitive aspect, is not ex- 

~ about analysis. 
¯ . But what about the term "morals"? While morals 

morality refer to standards of right and wrong con- 

and this is certainly relevant to what we are talking 

again the word "morals" emphasizes the "right- 

or "wrongness" of a particular behavior more than 

we feet about that behavior. That is, the emphasis is 

ment and discipline more than an affirmative 

of desired goals and objects. Admittedly, all of 

terms overlap and the distinctions drawn here have 

to do with tone as substance, but that tone is 

0rtant. 
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It is important because the fundamental stance we 
taking in the Giving Voice to Values approach to 

ues-driver~ action is one of alignment, of moving with 

r highest aspirations and our deepest sense of who we ... 

sh to be, rather than a stance of coercion and stern 
Jgment, or of moving against our inclinations. AI: 
ough self-discipline is certainly required to voice and 
:t on our values, the emphasis here is oR finding 
~ ourselves that already wants to do this, and then 

owering, enabling, training, and strengthening that 
Finally, the word "value" refers to the 

gorth and quality of a thing or an idea, and we 
bout valuing a challenging job, a comfortable 

~r even a well-made piece of clothing. 
~es" we are discussing here are, in fact, values 

?eople would agree have a moral or ethical aspect. 
them. In this sense, these values are actually much 
same as what we mean by "virtues:’ It’s just that 

approaching them from a self-motivated 
stance, rather than a judgmental or 

sition. The word "value" is both a noun and 
inherent in it not only the concept of 
"virtue"--but also the act of wanting, desiring, or: 

sonally "valuing" something. So the choice of 
"values" is about tone arid positioning, as well 

definition. 
Now that we have settled on the term 

question becomes what values~. And whc 
asked to list our "core" values, we wilt certainly 
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disagreements about the items on the list and their rela- 

tive priorities. However, I always find it instructive when 

groups are invited to participate in values darifications 
exercises. Iftlae values people are invited to choose among 

include many items that do not carry an inherently moral 

aspect--like a comfortable lifestyle (for example, the 

well-made clothes mentioned above) or even more pro- 

found concepts such as access to the natural world, cre- 

ativity or dependability, independence or community-- 

there will be a lot of disparity among the priority lists 

that individuals generate. On the other hand, if they are 

invited to identify their core moral or ethical values, the 

lists often tend to converge. 
research has been done over time and across 

, and although differences do surface, what is im- 

remember here is that there is a great deal of 

the lists of moral or ethical values 

most individuals identify as central, and that this 

list is rather short. For example, in Moral Courage: 

Action When Your Values Are Put to the Test, Rush- 

Kidder describes the extensive areas of consensus 

values he finds in his own cross-cultural sur- 

as well as in the research of others.1 The influen- 

Martin Seligman writes: "There is as- 

convergence across the millennia and across 

about virtue and strength .... Confucius, Aris- 

uinas, the Bushido Samurai Code, the Bhagavad- 

other venerable traditions disagree on the 

,:.but all of these codes include six core virtues:’2 



From: 

Sent: 

To: 

Subject: 

Scott Rappaport <srapp@ucsc.edu> 

Wednesday, January 9, 2013 3:00 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: Ethics Lecture at UC Santa Cruz 

thanks much, 

Scott 

On Jan 9, 2013, at 11:45 AM, Boxill, Jan wrote: 

I’ll get this to you tonight--sorry/things are rather hectic here. 

From-" Scott Rappaport [mailto:srapp@ucsc,edu] 
Sent-" Tuesday, January 08, 2013 3:50 plVl 
To-" Boxill, .]an 
Subject-" Ethics Lecture at UC Santa Cruz 

Hi Jan, 

I am writing a press release and story about your upcoming Jan. 31 Baskin Ethics Lecture at UC 
Santa Cruz. 

Could you answer a few questions below about your talk: 

1) What can people expect to hear at your lecture? Can you give me some examples of things you 
will touch on? 

2) Why did you pick the topic "Using Sports as a Public Forum for Ethics? 

3) How important would you say it is to study and teach ethics in today’s world? 

4) Why is it crucial to examine ethics across all academic disciplines? 

5) Anything else you’d like to add? 

Thanks, 
Scott 

Scott Rappaport 
University of California, Santa Cruz 
Communications & Marketing 
Publicist--Arts, Humanities, Library 
Santa Cruz, CA 95064 
(831) 459-2496 



Scott Rappaport 
University of California, Santa Cruz 
Communications & Marketing 
Publicist--Arts, Humanities, Library 
Santa Cruz, CA 95064 
(831) 459-2496 



From: 

Sent: 

To: 

Subject: 

Lebbad, Kathy Hamil <kterry@email.unc.edu> 

Wednesday, January 9, 2013 3:03 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Meeting w/Kristen Swanson and Jean Dowdall (Witt Kieffer Search firm) 

Unfortunately, we do not have another open slot on the 29th. 

Dean Swanson suggest that it might work better if hopefully you could attend the next meeting of the 
search committee. It has not been set up as of yet, but we will let you know as soon as I get a date. 

Thanks 
Kathy 

From: Boxill, Jan 
Sent: Wednesday, January 09, 2013 11:53 AM 
To: Lebbad, Kathy Hamil 
Subject: RE: Meeting w/Kristen Swanson and Jean Dowdall (Witt Keiffer Search firm) 

Hi Kathy, 

Thank you for your invitation. ! would definitely want to meet with the committee but I have an IAH retreat that begins at 

noon the 29th and goes through Saturday. I do have time the morning of the 29th. 

Best, 

Jan 

From: Lebbad, Kathy Hamil 
Sent: Wednesday, January 09, 2013 9:00 AM 

To: Boxill, Jan 
Subject: Meeting w/Kristen Swanson and Jean Dowdall (Witt Keiffer Search firm) 
Importance: High 

Good Morning 

Kristen Swanson, Dean of the School of Nursing and the Chair for the Provost Search and Jean Dowdall 
with Witt Keiffer Search firm are meeting with people on January 29th to get a feel of the needs or 
wants for a new provost. We have 12pm to lpm open and would really like to have your input. We will 
provide lunch. 

We appreciate your consideration! 

Thanks 
Kathy 

Kathy Lebbad 
Executive Assistant to the Dean 
UNC-School of Nursing 
Carrington Hall- Room 107 
CB# 7460 
Chapel Hill, NC 27599 
919-966-3731 
919-966-1280 (fax) 



From: 

Sent: 

To: 

Cc: 

Subject: 

Resnick, Jacqueline C <jacki_resnick@tmc.edu> 

Wednesday, January 9, 2013 3:08 PM 

MacLean, Douglas <maclean@email.tmc.edu> 

Boxill, Jan <JMBOXILL@email.tmc.edu> 

FW: UNC Visit in Jan 

From: Resnick, Jacqueline C 
Sent: Wednesday, January 09, 2013 2:05 PM 

To: ’Rhodes William H Civ USAF USAFA USAFA/DFPY’ 
Cc: ’brhodes@aerworthy.cm’; gail_whitfield@unc.edu; ’jmboxill@email.unc’ 
Subject: RE: UNC Visit in Jan 

Fgi ........... [ sent this earlier Doug and did not include you ............. I am sorry, Jacki 

I enjoyed talking with you also. I will check with Gail concerning 2 hour blocks of time on the 17th and 1Bth and we will be in 

contact with Jan to determine the times we are getting together on the 21st or 22nd. I am waiting to get an email from Jan to 

finalize those times. I will have met with Jan either prior or right after we get together to come up with the appropriate folks on 

campus she would like to involve given the focus of your project. As ! understood it, we are looking at a potential co-operative 

agreement together, not a subcontract and that you will need an accounting of what we would like to have included once we 

have a conversation with some of our faculty to determine the focus beyond including the important area of ethics that brings 

us together. As I understand it, our first meeting with faculty is to brainstorm possibilities. I am looking forward to our all being 

together. Best, Jacki 

From: Rhodes William H Civ USAF USAFA USAFA/DFPY [mailto:william.rhodes@usafa.edu] 
Sent: Wednesday, January 09, 2013 1:45 PM 
To: Resnick, Jacqueline C 

Cc: brhodes@aerworthy.com; kshaw@aerworthy.com; Boxill, Jan 
Subject: UNC Visit in Jan 

Hi Jacki, 

I enjoyed our conversation just now. 

Our plans bring us to Raleigh late on 16 Jan. We (Shaw and I) plan to meet with you on 17/18 Jan, and then with more folks the 

following week. We’ll need directions to your office. 

Please reply to me at both my USAFA address (from which I send this email) and at brhodes~aerworthy.cm. I can access the 

USAFA email from USAFA only, but the aerworthy address reaches me wherever I have cell coverage. 

Looking forward to seeing you, 

Bill 

Bill Rhodes, PhD 

Principal 

Mitigating Mishaps 

CRADA No 11-350-AFA-01 

DARPA BAA 11-65-FP-29 

Aerworthy Consulting, LLC 



From: 

Sent: 

To: 

Subject: 

Ward, Penny <crunchy@email.unc.edu> 

Wednesday, January 9, 2013 3:17 PM 

South Building Customers <southbldg@listserv.unc.edu> 

[southbldg] Wednesday reminder: Computer updates 

Hi, everyone, 

Please remember to leave computers powered on when you leave work this evening. We’ll be doing our usual 
software/security updates beginning at 9 p.m. If you haven’t rebooted your computer in the last couple of days, please 
take a moment to do that before you go. Thanks. 

Pen ny 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, January 9, 2013 3:51 PM 

facultyassembly@sakai.unc.edu 

This Friday’s Council meeting/Strategic Plan 

Hi Faculty Assembly delegates: 

Jan has asked me to write you about the crucial importance of upcoming discussions around the draft UNC strategic 

plan, just released. Apparently (as you undoubtedly know), a major discussion of this will take place at Faculty Assembly 

on January 18th. 

In preparation for that, Jan plans to devote time at Friday’s (Jan 11th) Faculty Council meeting to discussing the draft. 

Rachel Willis will be there to provide an overview. She has asked that all of you be sure to be at Friday’s Council meeting 

in order to hear the faculty’s conversation about this. Could you let me know if you will NOT be there Friday? 

Meanwhile, also, it will be important for UNC to have a full delegation for the January 18th Faculty Assembly meeting, 

and to have its own views on the plan and related issues clear. Can you please let me know if you do not plan to attend 

on the 18th? 

Finally, as a reminder, your delegation caucus meeting will go on, as scheduled, on January 17th, at 3:00 pm here in Carr 

200B. If you can’t make that one, also let me know. 

Thanks for your attention at what appears to be a critical moment. 

Best, 
Anne 

Anne Mitchell Whisnant, PLD~ 

Deputy Secretary of the Faculty 

Offceoi~f:acutyGovernance UNC-CBapeI~-~tl 

CB# 9170 Cart Building 203 

Chapeltqll NC 275999170 

919-962167I (of~:ice) I 9199625479 (fax 

anne whisnant(~unc~edu 

http://faccoun~unc,edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Assembly Delegation site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Resnick, Jacqueline C <jacki_resnick@unc.edu> 

Wednesday, January 9, 2013 3:54 PM 

Boxill, Jaxi <JMBOXILL@email.unc.edu> 

FW: UNC Visit in Joxi 

From: Mail Delivery System [mailto:NAILER-DAENON@Q)~D0i,isis,unc, edu] 
Sent: Wednesday, January 09, 2013 2:05 PM 
To: Resnick, ]acqueline C 
Subject: Undeliverable: UNC Visit in Jan 

Delivery has failed to these recipients or groups: 

imboxill@email, unc 
A problem occurred during the delivery of this message to this e-mail address. Try sending this message again. If the problem continues, 
please contact your helpdesk. 

information for administrators~ 

Generating server: mxip0iJsi&unc.edu 

jmboxill@email, unc 
#< #5.0.0 smtp; 5.L2 - Bad destination host ’DNS Hard Error looking up emaiLunc (MX): NXDomain~ (delivery attempts: 0)> #SMTP# 

Original message headers: 

X-IronPorbAntbSpa m-Filtered: true 
X-[ronPorb,Anti-Spa m-Result: 
Ag EFAGS+TVCsG6xB/2dsb2] hbABEDo[6ux:[Wc4[eAQECAylNEAIBBQP1RBAEBCx0H Mh~JCAEBBA4NiBGwU4VSGKDV2EDpIWCN~6BbzU 
X-IronPorbAV: E= Sophos;i="4~84,439,13551~5600"; 

d:"scan’208,217";a="964816759" 
Received: from its~msxht&ad.uncedu ([172.2X172.65]) by mxip0oJsis.unc.edu 
with ESNTP/~LS/RC4-SHA; 09 Jan 2013 14:04:55 -0500 
Received: from its-msxmbs3fiad.unc.edu ([169.254.3.215]) by 
[TS-HSXHT0.ad.unc.edu ([17227.172.65]) with mapi id 14.02.032&009; Wed, 9 
Jan 2013 14:04:55 @500 
From: "Resnick, ]acqueline C" <~acki_resnick~’unc.edu> 
To: Rhodes William H Civ USAF USAFA US~FA/DFPY <william.rhodes@usafa.edu> 
CC: "brhodes@aerworthy.cm" <brhodes@aerworth%cm>, "Whitfield, Beverly Gail" 

<gail_whitfield@unc.edu>, "jmboxill@emaiI.unc" <jmboxill@email.unc> 
Subject: RE: UNC Visit in Jan 
~read~Topic: UNC Visit in Jan 
~read~[ndex: Ac3umW32W+Tjv70VQWa mWNTP6+ Fq7wAAEg rw 
Date: Wed, 9 Jan 2013 19:04:55 +0000 
Hessage~[D: < B77F4B7DE8FIEC4CBAB7FgD75DD8F21F19760312@~S@lSXN BS3Rad.unc.edu> 
References: <C57645712C741A42BIA~518C41250ED2D1973FF93@AFAEDUMMLl l.usafa.ds.afi edu> 
ImReply-To: <C57645712C741A42BIAEA518C41250ED2D1973FF93@AFAEDUNML & l.usafa.ds.afl edu> 
Accept-Language: en-US 
ContenbLanguage: en-US 
X+lS-Has-Attach: 
X@ISoTN EF-Correlator: 
x-originating-ip: [152.19.236.2] 
Content-Type: multipardalternative 

boundary="_000_B77F4B7DE8F1EC4CBAB7FgD75DDSF21F19760312ITSNSXNBS3Fadun_" 
M[HE-Version: 1.0 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew Koch <kocham@appstate.edu> 

Wednesday, January 9, 2013 4:08 PM 

Hans Kellner <hdkellne@ncsu.edu> 

Gopalan, Himanshu <gopalanh@wssu.edu>; lugo@uncw.edu; mherzog@email.wcu.edu; 
pollockd@uncsa.edu; esouffra@uncc.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; 
mburchar@unca.edu; wiley@ncssm.edu; smrogers@nccu.edu; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; spraguem@ecu.edu; 
bcsims@ncat.edu; jjlepri@uncg.edu; Rigsby, Catherine <RIGSBYC@ecu.edu>; David 
Zonderman <david_zonderman@ncsu.edu>; Roby Sawyers <roby_sawyers@ncsu.edu> 

Re: Resolution resent 

Dear Delegates, 

I wanted to share with everyone some feedback that I have received on my campus regarding the draft of the 
UNC Strategic Plan. 

The provost council at ASU met today and there was representation from a number of different constituencies 
on the body. 

In general, there were concerns raised about four areas in the report. 

<!--[if !supportLists]-->l. <!--[endif]-->The implication in the section on core curriculum that some model 
of standardized testing will be used to judge competency in the core. 

<!--[if !supportLists]-->2. <!--[endif]-->While research and collaboration are mentioned, the emphasis 
seemed to be on areas that are well funded and part of what one might consider ’traditional’ areas of 
research. 

<!--[if !supportLists]-->3. <!--[endif]-->The concerns about duplication of programs do not seem to 
account for the regional diversity and the geographic distance that is involved where students might 
want a particular program. 

<!--[if !supportLists]-->4. <!--[endif]-->The section on collaborative research seems to have a strong top- 
down emphasis which is often not a strategy conducive to collaborative efforts. 

It is also important to note that the section on graduate education received the most positive response as it 
address some much needed areas of support such as assistantships and tuition wavers. 

Our Senate meets on Monday at which time we will be taking up the resolution on General Education. 

Sincerely, 

Andrew Koch 

On 1/9/2013 8:14 AM, Hans Kellner wrote: 

To all, 

At yesterday’s meeting, NC State Senate voted to support the 
resolution, although there were concerns and 2 no votes. 

Hans 

On Tue, Jan 8, 2013 at 3:54 PM, Gopalan, Himanshu <gRpa~ar~h@wssu.edu> wrote: 



Hi everyone, 

WSSU will take action on this at Thursday’s faculty senate meeting. 

Himanshu 

Himanshu Gopalan, Re.D. 

Associate Chair, Dept. of Human Performance and Sport Sciences 

Associate Professor, Therapeutic Recreation Program 

Chair, WSSU Faculty Senate 

Anderson Center C026 

Winston-Salem State University 

Winston-Salem, NC 27110 

336°750°2592 

336°750°3342 (fax) 

wssu.edu 

~4!~ Please consider the environment before printing this eoma& Thanks! 

From: Hans Kellner [mailto:hdkellne@ncsuoedu] 

Sent: Thursday, January 03, 2013 1:16 PM 
To:      uncv<edu; Gopalan, Himanshu; mherzo~emaiLwcu.edu; poHockd@ur~csa.edu; 
eso~ffka@uncc.ed~; emaiL~nc.edu; mb~rchar@~ca.ed~; hdkeHne@ncs~.ed~; 
wi~e~ncssm.edu; ~ccu. edu; bwH so~ unc£su, edu; cou~so~- 
d ark(& mail ecsu. edu; ; kocham~ state, edu; r~cat, edu; 

.edu 
Ce: ~gsby, Catherine; David Zonderman; Roby Sa~ers 
Subject: Resolution resent 

Fellow chairs, 

I am resending the resolution as a PDF, and I apologize for 
the poor formatting of the earlier version. 

Hans 

Hans D. Kellner 

Professor of English 



Chair of the NCSU Faculty 
hans kellner~ncsu.edu 
919-264o0515 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
hans kellner~ncsu.edu 
919-264-0515 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, January 9, 2013 4:13 PM 

facultycouncil@sakai.unc, edu 

Faculty Council meeting this Friday, January 11, 2013 

Dear Faculty Council members and speakers, 

Welcome back to spring semester! 

Just a reminder that Faculty Council will meet this coming Friday, January 11th, from 3:00 to 5:00 pm in the Hitchcock Room of the 

Sonja Haynes Stone Center. We’ll have refreshments out in the hall by 2:30, as usual. Come mingle a little before the meeting! 

The meeting agenda and all related materials are now posted here. Warning: there is a lot! I apologize for its arrival so close to the 

meeting, but given some fast-moving developments, it has been more complicated than usual to finalize the agenda. 

There are several pressing concerns this Friday, perhaps none more so than the just-released draft of the U NC system strategic plan. 

I have linked to the plan and some other related documents from the agenda, and Jan will lead a discussion about this on Friday. 

Rachel Willis will be there to provide an update from the Faculty Advisory Committee to the strategic plan. Please take time to 

peruse these documents before Friday. We will shortly be sending an email to the General Faculty to apprise them of this discussion 

as well. 

Also please note that there are three resolutions and an award nomination on tap for votes on Friday. Again, if you can review them 

in advance, that will help! 

SPEAKERS/GU ESTS: We’d like to ask all speakers/presenters to please be present 15-20 minutes in advance of when you are slotted 

to speak if possible. If any of you have Powerpoints or other visuals you’d like me to have ready for you, please send them over to 

me by Friday morning. 

EXCUSED ABSENCES: Council members, if you cannot attend Friday’s meeting, please let Katie know (.Katie Turner@unc.edu) so she 

can mark you excused. 

LIVE-TWEETING: We will be live-tweeting the meeting under the hashtag #FacCouncil. Your Tweeting constituents may want to 

follow along. You (and they) can follow all of our tweets from Faculty Governance @UNCFacGov. 

If anyone has questions, please don’t hesitate to contact Katie or me! 

See you Friday, 

Anne 

AnneMtche Whsnant, PhD 

Deputy Secretary of the Facu}ty 

OffceofFacut Governance, UNC-Chape H 

CB# 9~70 Cart Bu dng 205 

Chape Hi,NC 27599-@?~70 

919-962-~.671 (offce} 9~.9-962-5479 fax} 

r’r’e whsr~ar~@ r’c,e u 

http://faccou n.u nc.ed u/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Council site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Copenhaver, Gregory Paul <copenh@ad.unc.edu> 

Wednesday, January 9, 2013 4:23 PM 

Turner, Katie <katie turner@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

regrets 

Katie, 

I will not be able to attend this week’s Faculty Council meeting. My departmental chair is holding a department faculty 

retreat that we’re all expected to attend. The retreat is supposed to end at 4:00 so I may be able to slip in at the end but 

it’s probably best to record me as an excused absence. Sorry! 

Gregory P. Copenhaver, Ph.D. 

Associate Professor 

Director of Graduate Studies (MCDB) 
Department of Biology 

Carolina Center for Genome Sciences 
Curriculum in Genetics and Molecular Biology 

Member, Lineberger Comprehensive Cancer Center 

University of North Carolina at Chapel Hill 

Office phone: 919-962-4457 

FAX: 919-962-1625 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Wednesday, January 9, 2013 4:31 PM 

Andrew Koch <kocham@appstate.edu>; Hans Kellner <hdkellne@ncsu.edu> 
Gopalan, Himanshu <gopalanh@wssu.edu>; lugo@uncw.edu; mherzog@email.wcu.edu; 
pollockd@uncsa.edu; esouffra@uncc.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; 
mburchar@unca.edu; wiley@ncssm.edu; smrogers@nccu.edu; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark 
<SPRAGUEM@ecu.edu>; bcsims@ncat.edu; jjlepri@uncg.edu; David Zonderman 
<david_zonderman@ncsu.edu>; Roby Sawyers <roby_sawyers@ncsu.edu> 

RE: Resolution resent 

Andrew, 

Thanks for sharing this. I agree that these are valid concerns. In fact, I have raised them with Suzanne Ortega myself and 

hope that the FA will raise them (and pass resolutions about them!) when it meets on the :18th. 

For what it’s worth, here is my take on the items in your list: 

1. The implication in the section on core curriculum that some model of standardized testing will be used 
to judge competency in the core. 

It is clear to me that there is at least one person (possibly more) on the BoG who really wants the BoG to have control 

over our campuses and pour curriculum. From what I can tell (and fortunately!) this is not a majority. Those that do 

want this power, however, seem to need convincing that standardized testing is not at all the way to go - that, although 

it may result in high test scores, it will not produce better educated students. This has been shown clearly in our K-:12 

system. I am not convinced that Ortega or Ross really want to go down the standardized testing road either. But, it 

seems that they need a compromise. I am pretty sure that Ortega’s writing that section was her attempt to find a 

workable compromise - hence all the verbiage about "piloting" tests and ePortfolios. Again, the FA needs to speak (and 

write) strongly about this on the 18th. 

2. While research and collaboration are mentioned, the emphasis seemed to be on areas that are well 
funded and part of what one might consider ’traditional’ areas of research. 

The research section really seems to still be a work in progress. There was lots of feedback on that at the Strategic 
Directions Advisory Committee. To me, the most disturbing parts of that section are the fact that faculty were no 

consulted as the focus areas were chosen and that most of the money looks like it will go to a very few new hire 

(superstars, called "rainmakers" in the report) instead of to supporting our excellent in-place faculty (many of whom 

could produce as much as any newly hired superstar if given the same levels of support). This will cost a LOT and will 

simply result in other very good faculty leaving (and the need for more new hires. It seems like a very bad business 

model to me. I talked briefly with Tom Ross about this this morning and her said he agreed, but that he thought it would 

be hard to convince the board of this. Perhaps the FA should try... 

3. The concerns about duplication of programs do not seem to account for the regional diversity and the 
geographic distance that is involved where students might want a particular program. 

We don’t yet know what they will do in this area. The outline for Section/Goal 4 that I saw last week included programs 
"consolidation" but that section of the report is not yet available. When I asked Charlie Perusse (who is writing that 

section) about it this morning, he said that the draft would be out by January 16th . I think we have to wait to see that 
draft before we can make any good determinations about what this really means. 

4. The section on collaborative research seems to have a strong top-down emphasis which is often not a 
strategy conducive to collaborative efforts. 

I agree completely. I discussed this at length this morning with Chris Brown (VP Research). He told me that this was not 
the intent and that he would attempt to rewrite the section to include more campus-based faculty involved processes. 



In any case, I do hope the FA includes comments about this in their feedback next week. 

It is also important to note that the section on graduate education received the most positive response as it 
address some much needed areas of support such as assistantships and tuition wavers. 
Yes, this is good - as long as those assistantships and waivers are not reserved for the focus areas and/or the students 

of the newly hired rainmakers... 

will forward your comments to GA. 

Cheers, 
Catherine 

From: Andrew Koch [mailto:kocham@appstate.edu] 
Sent: Wednesday, January 09, 2013 4:08 PM 
To: Hans Kellner 
Cc: Gopalan, Himanshu; lugo@uncw.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; 
jmboxill@email.unc.edu; mburchar@unca.edu; wiley@ncssm.edu; smrogers@nccu.edu; Iwilson-jones@uncfsu.edu; 
coulson-clark@mail.ecsu.edu; Sprague, Mark; bcsims@ncat.edu; jjlepri@uncg.edu; Rigsby, Catherine; David Zonderman; 
Roby Sawyers 
Subject: Re: Resolution resent 

Dear Delegates, 

I wanted to share with everyone some feedback that I have received on my campus regarding the draft of the 
UNC Strategic Plan. 

The provost council at ASU met today and there was representation from a number of different constituencies 
on the body. 

In general, there were concerns raised about four areas in the report. 

1. The implication in the section on core curriculum that some model of standardized testing will be used 
to judge competency in the core. 

2. While research and collaboration are mentioned, the emphasis seemed to be on areas that are well 
funded and part of what one might consider ’traditional’ areas of research. 

3. The concerns about duplication of programs do not seem to account for the regional diversity and the 
geographic distance that is involved where students might want a particular program. 

4. The section on collaborative research seems to have a strong top-down emphasis which is often not a 
strategy conducive to collaborative efforts. 

It is also important to note that the section on graduate education received the most positive response as it 
address some much needed areas of support such as assistantships and tuition wavers. 

Our Senate meets on Monday at which time we will be taking up the resolution on General Education. 

Sincerely, 

Andrew Koch 

On 1/9/2013 8:14 AM, Hans Kellner wrote: 

To all, 



At yesterday’s meeting, NC State Senate voted to support the 
resolution, although there were concerns and 2 no votes. 

Hans 

On Tue, Jan 8, 2013 at 3:54 PM, Gopalan, Himanshu <gopalanh~wssu.edu> wrote: 
Hi everyone, 

WSSU wil! take action on this at Thursday’s faculty senate meeting. 

Himanshu 

Himanshu Gopalan, Re.D. 

Associate Chair, Dept. of Human Performance and Sport Sciences 

Associate Professor, Therapeutic Recreation Program 

Chair, WSSU Faculty Senate 

Anderson Center C026 

Winston-Salem State University 

Winston-Salem, NC 27110 

336-750-2592 

336-750-3342 (fax) 

gopalanh@wssu.edu 

consider the environment before printing this eomail, Thanks! 

From: Hans Kellner [mailto:hdkellne@ncsu.edu] 

Sent: Thursday, January 03, 2013 1:16 PM 
To: lugo@uncw.edu; Gopalan, Himanshu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra~uncc.edu; imboxill~email.unc.edu; mburchar~unca.edu; hdkellne~ncsu.edu; 
wile¥@ncssm.edu; smrogers@nccu.edu; lwilson-iones@uncfsu.edu; coulson-clark@mail.ecsu.edu; 
spraguem@ecu.edu; kocham@appstate.edu; bcsims@ncat.edu; iilepri@uncg.edu 
Co: Rigsby, Catherine; David Zonderman; Roby Sawyers 
Subject: Resolution resent 

Fellow chairs, 

I am resending the resolution as a PDF, and I apologize for 
the poor formatting of the earlier version. 

Hans 



Hans D. Kellner 

Professor of English 

Chair of the NCSU Faculty 

hans kellner@ncsu.edu 
919-264-0515 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
hans kellner@ncsu.edu 
919-264-0515 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, January 9, 2013 4:35 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
executive decision/email sent 

Hi Jan, 

I know you are probably at the doctor, so since I wanted to get the email out before leaving, I made the exec decision to 

leave the resolution out of the email to the General Faculty for fear that there would not be enough context in that 

email for them to understand that particular item. (The resolution IS on the agenda for Faculty Council Friday and can 

be mentioned then to anyone interested.) It seemed to me in light of this morning’s discussion that the preference was 

for the general faculty to focus on the draft plan, while the Faculty Council would be informed about the FA resolution 

on general education, specifically. All I could think was that including that resolution without the complexity provided 

this morning in the meeting would only serve to distract and confuse the general faculty. 

I HOPE that was the right course of action! 

Anne 

Anne M tchetl Whisnant, PLD 

Deputy Secretary of the Faculty 

O~ce of Facu ty Governance~ ONC Chapel tqll 

CB# 9£70, Cart Bu Iding 205 

Chapel}qll NC 275999170 
919-962-1671 (offce) ~ 919-962-5479 (fax) 
anne wh~snant@}unc edu 
h ~:/i<faccour~uncedu/ 



From: 

Sent: 

To: 

Subject: 

Banks, Matthew R <mbanks@email.unc.edu> 

Wednesday, January 9, 2013 5:06 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Reference for Jackie Overton’s Order of Golden Fleece Nomination? 

Jan: wonderful, thank you very kindly. 

From: Boxill, Jan 
Sent: Wednesday, January 09, 2013 5:06 PM 
To: Banks, Matthew R 
Subject: Re: Reference for Jackie Overton’s Order of Golden Fleece Nomination? 

YES 

Sent from my Verizon Wireless Droid 

..... Original message ..... 

From: "Banks, Matthew R" <mbanks@email.unc.edu> 
To: "Boxill, Jan" <JMBOXILL@email.unc.edu> 
Sent: Wed, Jan 9, 2013 20:21:21 GMT+00:00 
Subject: Reference for Jackie Overton’s Order of Golden Fleece Nomination? 

Dr. Boxill: would you be willing to serve as a reference for Jackie Overton’s Order of the Golden Fleece nomination? 

Please give me a call if she has questions about the nomination. My number is 962-3779. 

Thanks kindly. 

---Matt Banks, Forum Assistant 



From: 

Sent: 

To: 

Subject: 

Bobbi Owen <owenbob@unc.edu> 

Wednesday, January 9, 2013 5:20 PM 

Undergaduate Advisory Committee <undergradadmis@listserv.unc.edu>; 
uadcommittee@sakai.unc.edu 

February meeting. 

Colleagues - 
Due to a conflict, the Undergraduate Admissions Advisory Committee 
meeting currently scheduled for Tuesday, February 12, 2013 is being 
rescheduled on Wednesday, February 13, 2013, at the normal time and 
location, 3:30-5 p.m. in 3020 Steele Building. Steve Farmer and I look 
forward to seeing you all then and will provide an agenda a few days 
before we meet. 

Please adjust your calendars. Happy New Year and best wishes for the 
spring semester. 

Bobbi 

Bobbi Owen 
Senior Associate Dean for Undergraduate Education, and 
Michael R. McVaugh Distinguished Professor of Dramatic Art 
University of North Carolina at Chapel Hill 
CB# 3504, 3011 Steele Building 
214 East Cameron Avenue 
Chapel Hill, NC 27599-3504 
Phone: 919 843-7773 
FAX: 919 843-4775 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:iisakai.unc.edui~) from the Undergraduate Admissions Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 9, 2013 8:38 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] Cunningham interview 

hl~p:i’i5 lo gs. ~ew sob se ,v e r. co ~v’tmc nowAmcoalNetic-direclo r-b t~bbaocmmingham-o~-stra{egicoplan-is sttes-affe cti~g-tmc-alhletic-depar~ 

The N&O interviewed Bubba. Fascinating read. I was surprised to learn, 
for example, that Carolina is now *against* the $2,000 expense 
allowance/stipend for athletes. Too expensive. 

Most fascinating to me, though, was this exchange: 

AC: The fact remains there are some athletes, especially in the revenue 
sports, who might not come from an educational background that allows 
them to succeed in college. How can you give them a meaningful college 
experience? 
BC: One, I think those students add an awful lot of value to our 
university. I think that the university is a very diverse place, and I 
think that you can support a lot of different students. So I think it’s 
very achievable. 
AC: What do you say to cynics, perhaps, who say you’re naturally going 
to have to cut corners with these kids? 
BC: I just don’t believe it. So cynics can say it, but I don’t have to 
believe it. I believe they can. I really believe that in the right 
environment, with the proper support, kids can earn a great degree. And 
I think that’s very inspirational to an awful lot of people. 

I read his first response as a dodge, as well as a fallback on the 
"diversity" justification, which I find untenable (I know others would 
disagree.) And the second response...he "doesn’t have to believe" what 
the cynics say. They just need "proper support." OK, Bubba. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i/~istsamc.ed~i~?id-48699895.743a27fe2ca6ag720a4d4098 le~Sb593&n:T&l fac~hvooa~h~eticso~orm~&o-32~03732, 
or send a blank email to leave-32603732-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 9, 2013 8:47 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] Drescher on Martin 

This blog post by N&O editor John Drescher is the best discussion I’ve 
seen of Martin’s version of the alleged FAC/Mercer encounter. Martin 
was simply irresponsible. 

ht~ ]~!jimromene sko. cor~v’2013/01 i09inewsoobserveroeditor~ ereoproudoofoouroreportingoono~eouncoacademicoscandal/ 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~//~ists.m~c.ed~u?id~4~699~95.743a27f~2ca6a~2~a4d4~981e~5b593&n~T&~acu~tw°a~ ~o=32603748, 
or send a blank email to leave-32603748-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Thursday, January 10, 2013 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: Staying On, U. of Florida Chief Signals an Alliance With the Governor 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Thursday January lO, 2o13 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Today’s News 

Leadership 

Staying On, Florida Chief Signals an Alliance With the Governor 
By Jack Stripling 
J. Bernard Machen will postpone his retirement and take one last shot at making 
the University of Florida a "top lO" public institution. 

Degree Attainment 

Lumina Foundation Adopts New Tactics 
to Reach College-Completion Goal 
By Eric Kelderman 
In a new four-year plan, the group seeks to 
further its goal of increasing the proportion 
of Americans who hold a degree to 6o 
percent by 2o25. 

College 2.0 

Alternative Networks 
Challenge Colleges’ Role in 
Alumni’s Job Searches 
By Jeffrey R. Young 

High-powered parties and social media are 
among new tools that could threaten alma 
mater’s centrality as a starting point for job 
seekers. 

Student Outcomes 

Recession Hurt Young Graduates, but Not as Much as Less=Educated Peers 
By Beckie Supiano 
In terms of employment and earnings, people with more college experience outperformed 
those with less, a study found. 

In Brief 
College Enrollment Will Grow More Slowly, Education Department Projects 

Law-School Council Sues Calif. in Fight Over Test Time for Disabled Students 

Reports on Breast-Cancer Drugs Are Often Biased, Research Finds 

U. of Minnesota Professors in Salary Double-Dipping Case Quietly Resign 

Albany State U. Refunds Gift From Ray Charles Foundation 



Photo of the Day: UVa Reetor’s Opponents Take to the Skies 

Views 

Next 

Finally, a Path Toward Solutions to the Crisis in Higher Ed 
A meeting on the future of academe had all the right players in the room, writes 
Jeff Selingo. Now we just need to get them to talk with one another instead of at 
one another. 

Commentary 
Don’t Like Ferpa? Change the Law 
By Lawrence White 
The regulation may now be broader than 
was intended in 1974, but the privacy 
protections it extends to educational 
records are unequivocal. 

The Chronicle Review 

A Scottish Troupe Gives the 
Devil His Cue 
By Heidi Landecker 
What does academic purgatory 

look like? A hilarious, rowdy play imagines 
it in ballad form. 

Lingua Franca 

Stopping to Consider Language 
Acquisition 
A small slip in a preface by a German 
academic leads Geoff Pullum to reflect on 
how astonishing it is that we learn English 
as well as we do. 

Advice 

First Person 
Don’t Underestimate NSF’s New Grant-Submission Rules 
By Karen M. Markin 
Pay attention to changes in the science foundation’s submission process or your 
grant proposal will be spat back at you. 

On Hiring 

Weeping at Work 
It’s OK to cry at work sometimes, but too many tears can lead to trouble, a human- 
resources expert writes. 

Head Count 

Collaboration in the Public interest 
Colleges must agree to work together to reform the financial-aid system, writes Lloyd Thacker. 

Letter to the Editor 

A Better Placement Test Helps a Math Department in Multiple Ways 
"Improvement of the placement-exam structure needs to be recognized as a characteristic of a 



good university." 

Home I News I Opinion I Advice I BIogs I People II Jobs II Forums II Arts & Letters Dai~y 

Announcements 

introducing the Adjunct Project 2.0 
We invite you to explore this expanded crowdsourcing service from The Chronicle created by 
adjuncts, for adjuncts. Research salaries, get advice, and submit your own data. Browse the 
site. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 

1255 23rd Street NW 

Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

Overton, Jackie (Public Safety) <overton@psafety.unc.edu> 

Thursday, January 10, 2013 6:25 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Hey 

Hey Jan, 

Just checking in now that I am back at work (part time). When can we get together? 

Jackie 
Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Thursday, January 10, 2013 6:41 AM 

facultyathletics@sakai.unc.edu 
Joy - FW: FAC meeting with Adam Sargent 

I hope some of you have found it possible to free up some time to meet with our next ASPSA Director candidate, Adam 

Sargent. 

See information below on the location and how to park at the building. 

Thank you, 

Joy 

Joy£ Rennet, M.A., RT(R), FAEIRS 

Associate Professor and Director 
University of North Carolina at Chapel Hill 

School of Medicine 
cg #7130 UNC-CH gondurant Hall 

321-A South Columbia St. 
Chapel Hill, NC 27599-7130 

919-966-5147Desk 

919-357-4586 Ceil 

919-966-6951 Fax 

-CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or entity to which it 

is addressed and may contain confidential and/or privileged material. Any ---unauthorized review, use, disclosure or distribution is 

prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original 

message. 

Email correspondence to and from this address mag be subject to the North Carolina Public Records law 
and may be disclosed t~ third panics by an authorized state ~fficia[ (NCGS, ch. ~32). Student educational 
records are subject to FERPA, 

From: Norton, Molly 
Sent: Tuesday, January 08, 2013 8:56 AM 
To: Renner, Joy J 
Cc: Lewis, Faye T; Ille, Vince 
Subject: FAC meeting with Adam Sargent 

Hi Joy, 

Just wanted to let you know that the FAC has the first floor board room in the EWAC reserved for the meeting with 

Adam Sargent on Tuesday, January 15 from 10:30am until 11:30am. The first floor board room is directly to your left 

when you walk through the main doors of the EWAC into the lobby. 

Parking is available in the gated lot behind the EWAC. Anyone who plans to drive to the meeting can pull up to the 

guardhouse and gate and dial 236 on the keypad to be let inside the lot. 

Please let me know if you or any of the FAC members have any questions. 

Thanks, 
Molly 



Molly Norton 

Executive Assistant to 

Athletic Director Bubba Cunningham 

The University of North Carolina 

P.O. Box 2126 

Campus Box 8500 

Chapel Hill, NC 27515 

919-962-8200 (phone) 

919-962-7490 (fax) 

mbnorton@unc.edu 

Go Heels! 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Athletics Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Dover Editors <DoverEditors@e.doverpublishing.com> 

Thursday, January 10, 2013 8:01 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

New Books for the New Year: Over 30 New Releases 

Browse Dover’s latest titles. ] View as a webp~.q#. 

New Year, New Books! 
J~mu~ry 10~ 2013 

Dear Jan, 

Did you make a resolution to broaden your horizons in 2013? There’s no better 
way to start than with Dover’s affordable new releases. You can learn about 
birdwatching, early American inventions, art masterpieces, Japanese warriors, 
famous composers, and much more. And for some New Year’s savings, stop by 
the Winter Sale and take 50% off hundreds of other popular books. 

ABC Book of Early ~ Japanese Warriors: ~ 
Americana 

117 Woodblock 
Prints 

The Birdwatcher’s 
Colorinq Book 

Great Speeches by ~ Flower Fashion ~ Goddesses Paper ~ 
Frederick Douqlass Fantasies Dolls 



SCIENCE 
DiC [tONA~ 

Genuine Japanese ~ 
The Music of Liszt ~ Science Dictionary 

Ori,qami, Book 2 

~SHOP NEW RELEASES 

Unsubscribe I Manage Your Subscriptions I Comments and Suggestions 

To ensure that you continue to receive news and information about Dover Books please add 
DoverEditors@e.doverpublishing.com to your emait address book. 

We sent you this message because you are currently signed up to receive Dover Book Ale,s emaits. This email v~9s sent to the 
following emait address: jmboxitt@email.unc.edu 

Dover Publications 31 East 2nd Street Mineota NY 11501 



From: 

Sent: 

To: 

Subject: 

UNC Minority Health Conference <mhc.publicity@gmail.com> 

Thursday, January 10, 2013 8:03 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Support the Minority Health Conference - eat good food! 

Having trouble viewing this email? Click here 

Click here to reqister for 
the conference! Support the Minority Health 

Conference...eat good food! 



Keep in Touch 
Hey Tar Heel basketball fans! We know you’re starving on game day. So here’s 
your chance to grab some delicious food and support the Minority Health 
Conference! Stop by Qdoba from 5-8 PM or Tomato Jake’s from 4-9 PM tonight, 
and they’ll donate a portion of the proceeds to benefit the MHC. Score! 

When to go: 

January 10th (today!) vs. Miami 
8-10 PM Qdoba 
4-9 PM Tomato Jake’s 

January 23rd vs. Georgia Tech 
5-8 PM Qdoba 
4-9 PM Tomato Jake’s 

February 5th vs. Wake Forest 
5-8 PM Qdoba 
4-9 PM Tomato Jake’s 

February 16th vs. UVA 
5-8 PM Qdoba 
4-9 PM Tomato Jake’s 

Where to go: 

Qdoba Mexican Grill 
100 West Franklin Street 
Chapel Hill, NC 27516 
(919) 929-8998 

Tomato Jake’s Pizza 
163 East Franklin Street 
Chapel Hill, North Carolina 
(919) 933-5277 

34th Annual 
Minority Health Conference 
February 22, 2013 

The Minority Health Conference is presented by UNC’s Minority Student Caucus 
and is currently the largest student run health conference in the nation. Since its 
inception in 1977, the Minority Health Conference has grown 
significantly in attendance and popularity, annually attracting over 500 attendees. 

For more details regarding the conference and to register, please visit our 
website: ~):!!studentorqs unc.edu/msc/. 

This email was sent to jmboxill@email.unc.edu by mhc.publicity@gmail.com 1 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 



Minority Health Conference I William & Ida Friday Center for Continuing Education I 100 Friday Center Drive I Chapel Hill I NC I 27599 



From: 

Sent: 

To: 

Subject: 

Corrado, Gail A <gcorrado@email.unc.edu> 

Thursday, January 10, 2013 8:53 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

the draft 

]an, 

I would like to respond to the part of the draft that deals with online learning. | have been working as 

the director of the public policy clinic for about 5 years now and we have found out a good deal about the 

delivery of really useable training and education. The model described in the draft seems to me to be a 
description of distance education as it has been and is being done, but that way of doing things falls short 

of the way the delivery that needs to happen if the information is going to be able to be really useful. 

There are two projects we have been working on that illustrate what | mean. First, the Durham Public 

School accountability department is staffed with very competent analysts, but even people who have 
great quantitative and qualitative training have problems using the appropriate tool to analyze a question 

because they are necessarily predisposed to use the hammer they know even if the analysis requires a 

scalpel. They are aware of this problem, and we have been working with them to develop a kind of 

dashboard that allows them to learn what they need to know when they need to know it, but more 
importantly, it builds in the coaching they need if they are going to be able to really use the needed 

technique well. These kinds of skills need knowing that --- but actually more importantly, they need to 

know how. The latter | think can only be accomplished as a result of a dialog --- or an application that is a 

stand in for a coach (something not easy to program). We are trying to accomplish this by marshaling the 
free time of all available talent around the Triangle area (and there are LOTS of folks who could take a 

turn). DPS is hardly the only group that needs this. The take away is simply that since one of the major 

goals of education is enabling the coordination of action, facilitating coaching dialogs is a great way to 

make sure that gets done. UNC could become a real leader here --- not merely playing catch up behind 
other large universities who are trying to offer mega-courses. The idea is to focus the "free" talent on 

those who need it. That becomes a particularly good thing to do if the "free talent" can themselves 

become part of a research dialog to expand what they know. 

What worries me about the way the draft is written is that the people who do distance learning are not 

thinking about facilitating dialogs and what we roll out will not in fact be competitive. 

The other project we are working on is devising a way to certify people as having a skill they in fact have. 
It came up during a project dealing with prisoner re-entry problems. The thing is, we tend to want to 

deal with recidivism problems by doing things like preventive detention. The choice to perform illegal 

activities is often very rational --- not done because the person is a bad apple (although doing the illegal 

activity --- even going to jail for it --- makes that more of a possibility than it is for other folks. So we 
posited a reservation wage that a soon to be released prisoner would have to make if they are not going 

to go back to doing illegal stuff. A prisoner who is in because they ran the supply routes for all of the 

meth labs in Eastern North Carolina is not going to have minimum wage as their reservation wage. That 

person has significant skills and should those skills become properly credentialed, that person might well 
make their reservation wage. We are in the process of figuring out what skills prisoners have that might 

be credentialed so that they could have a shot at making the wage they need. At the same time we are 

working on ways to have ex-com run businesses that could use people with those talents. The point for 

the university would be to work with or provide that kind of program not only to prisoners --- online. 

Then of course there is the whole notion of backward facing preparation: using "evidence" has a nice ring 



to it, but Steve Jobs had no evidence that people wanted a tablet and had he asked, he would have been 

put off. The university needs evidence --- but not the kinds we are used to using. Our mission I think is 
to be part seed bank and part sci-fi construction firm. What we should not be is an engine of the status 
quo. That is exactly what the draft description of the use of evidence would lead to I fear. But maybe it is 

just a bad reading... 

Just some thoughts. 

Gail Corrado 



From: 

Sent: 

To: 

Subject: 

Andrew Perrin <andrew~errin@unc.edu> 

Thursday, January 10, 2013 9:49 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Derickson, Christopher P <cderickson@unc.edu> 

Tomorrow’s rollout 

Dear Anne and Jan, 

I know there’s an awful lot happening at tomorrow’s meeting, but I 
wanted to flag that we will not just be offering an update on contextual 
grading tomorrow - we will be rolling out the instructor grade reporting 
tool, which is the first big step in the contextual grading process and 
a major accomplishment by ITS and the Registrar. I think we can fit it 
into the 10-minute slot but if you could flag this as a rollout/launch 
that would be terrific. 

Thanks much, 
Andy 

Andrew J Perrin - andrewj)errin@unc.edu - ~e~la.socsci.mac.eda 
Associate Professor of Sociology - +1 (919) 962-6876 
University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 



From: 

Sent: 

To: 

Subject: 

Eaker-Rich, Deborah J <eakerric@email.unc.edu> 
Thursday, January 10, 2013 9:54 AM 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 
Leonard, Stephen T <sleonard@email.unc.edu>; Kramer, Lloyd S 
<lkramer@email.unc.edu>; Kurtz-Costes, Beth <bkcostes@ad.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Re: this week’s FC meeting 

I have read the docs and will be there. 

Sent from my iPad 

On Jan 10, 2013, at 9:50 AM, "Bachenheimer, Steven L" <steven bachenheimer@med.tmc.edu> wrote: 

> All, 
> A portion of this week’s FC meeting will be devoted to a discussion of the UNC System Strategic Plan, the FAC report and the FA 
resolution on Gen Ed Competencies. Since these are also on the agenda for the FA meeting next week, I hope you will read these 
documents, and participate in this week’s FC meeting (Friday 3PM, Stone Center). 
> Steve 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Thursday, January 10, 2013 11 : 18 AM 

Perrin, Andrew J <andrewA~errin@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Derickson, Christopher P <cderickson@unc.edu> 

RE: Tomorrow’s rollout 

I will make the change! How, exactly, would you like this worded? Something like "Contextual Grading: Instructor Grade Reporting 
Toll Demonstration"? 
Cheers, 
Anne 

..... Original Message ..... 
From: Andrew Perrin [maiFto:ar~dre ] 
Sent: Thursday, January 10, 2013 9:49 AM 
To: Whisnant, Anne Mitchell; Boxill, Jan; Derickson, Christopher P 
Subject: Tomorrow’s rollont 

Dear Anne and Jan, 

I know there’s an awful lot happening at tomorrow’s meeting, but I wanted to flag that we will not just be offering an update on 
contextual grading tomorrow - we will be rolling out the instructor grade reporting tool, which is the first big step in the contextual 
grading process and a major accomplishment by ITS and the Registrar. I think we can fit it into the 10-minute slot but if you could 
flag this as a rolloul!launch that would be terrific. 

Thanks much, 
Andy 

Andrew J Perrin - andrew~oerrin@tmc.edu - ~erri~.socsci.u~c.edu Associate Professor of Sociology - +1 (919) 962-6876 
University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Stone, Theresa <tstone@email.unc.edu> 

Thursday, January 10, 2013 2:38 PM 

Williams, Lachonya <ldwillia@email.unc.edu> 

Wilkinson, Teresa T <tsmith7@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

RE: SPA reclass 

Parr 2012-Career B anding_Position_Description_Form, doc; Org Chart Jan2013.doc; 
Schaefer- June 2012 PMCA signed.pdf; Schaefer-pmca-Dec 2012. doc; Schafer-salary 
admin 2013.doc 

Hi Ladies! 
Fm attaching all the docs listed on the checklist, except the last one, because I cannot find that form and because Ym 

not sure if it is applicable to this action. This ended up not being a redass after all the back and forth with classification 

ideas, but only a competency change within the Admin Support Assoc. classification. I can bring over hard copies with 

signatures or attach those as pdfs if we are ready for that step. I wanted to make sure everything looked ok before I get 

everything signed! 
Thanks for all your help! 

Theresa 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwe[I Hall, CB#3125 
Chapel Hill, NC 27599-3125 

theresastone@unc.edu 

O: (919) 962-3311 

F: (919) 843-3929 

From: Williams, Lachonya 
Sent: Tuesday, January 08, 2013 1:23 PM 
To: Stone, Theresa 
Cc: Wilkinson, Teresa T 
Subject: RE: SPA reclass 

Hi Teresa and Theresa, 

[ wanted to see where we are on this. The last email that I can put my hands on had a word document attachment of 
the PD. We will need that signed and will need to include an updated org chart. We also talked about the other 

documents that would be required to accompany this. Can either of you give an update on the status? At this point, if 

everything is ready to go forward T. Wilkinson can assist T. Stone with submitting the docs to OHR. Let me know if 

either of you need for me to look things over. 

Thanks, 

Lachonya 

From: Williams, Lachonya 
Sent: Wednesday, December 19, 2012 9:47 AM 
To: Stone, Theresa 



Cc: Wilkinson, Teresa T 
Subject: RE: SPA reclass 

Theresa, 

You can go ahead with getting signatures on the position description. Since we know that a salary action will accompany 

this, it’s best to submit all the paperwork at once. Fve attached a checklist of what is needed. The GA form is no longer 

needed. Teresa can work with you on this paperwork. Our classification consultant is out until January 2nd, so we can 

request an effective date of January 14th, as long as we get all the documents turned in by close of business on January 

11th. 

Thank you and Happy Holidays! 

Lachonya 

From: Stone, Theresa 
Sent= Wednesday, December 19, 2012 9:36 AM 
To: Williams, Lachonya 
Subject: RE: SPA reclass 

Thanks! I think we should move ahead as is then. Should I get signatures on my end? 

Theresa 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 
Chapel Hill, NC 27599-3125 

theresastone@unc.edu 
O: (919) 962-3311 

F: (919) 843-3929 

From: Williams, Lachonya 
Sent= Wednesday, December 19, 2012 9:35 AM 
To: Stone, Theresa 
Subject: RE: SPA reclass 

Hi Theresa, 

I am happy to look at this again, if you want me to, but it is likely that I won’t have a response for you until after Winter 
Break. I think it is important to note that even though you cannot change the minimum requirement, you may indicate 

whatever education you think is appropriate as "preferred." Let me know how you would like to proceed. 

Thank you, 

Lachonya 



From: Stone, Theresa 
Sent: Wednesday, December 19, 2012 9:32 AM 
To: Williams, Lachonya 
Subject: RE: SPA reclass 

Hi Lachonya, 

Before we move forward with this, I wanted to double check that there isn’t some other classification that fits our 
needs, that has a BA as the minimum education requirement. We would prefer to have that as a base rather than HS 

diploma. 

Thanks, 

Theresa 

Theresa Stone 
Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 
Chapel Hill, NC 27599-3125 

theresastone~unc.edu 
O: (919) 962-3311 

F: (919) 843-3929 

From: Stone, Theresa 
Sent: Monday, December 17, 2012 1:16 PM 
To: Williams, Lachonya 
Subject: RE: SPA reclass 

Hi Lachonya! 

Thanks for the information! Of these two, I think the Admin Support Assoc/Advanced works best and only requires a 

competency change. I have updated the attached form. I haven’t moved forward with any signatures yet though, waiting 

for word from you. We would like to give an increase to 95% of the market rate (or MR, if allowed) along with this 

competency update- should I submit the salary change along with this form? 

Thanks! 

Theresa 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 
Chapel Hill, NC 27599-3125 

theresastone@unc.edu 
O: (919) 962-3311 

F: (919) 843-3929 

From: Williams, Lachonya 



Sent: Friday, December 14, 2012 10:10 AM 
To: Stone, Theresa 
Subject: RE: SPA reclass 

Hi Theresa, 

The recommendation for the classification of this position is Admin Support Associate/Advanced or Admin Support 

Specialist/Journey. This was a collaborative decision between the Dean’s Office and OHR. The rationale behind this is 

that we currently have several department managers who are in the Business Services Coordinator branch/role. The 

work performed by this position is different from those types of positions° We also think that this gives you a lot more 
flexibility in terms of compensation. Both of the recommended options have a higher market rate than Business 

Services Coordinator/Contributing. 

Please take a look at the competency profiles for the recommended classifications, and let me know what you think. 

Thank you, 

Lachonya 

From: Stone, Theresa 
Sent: Tuesday, December 11, 2012 8:42 AM 
To: Williams, Lachonya 
Subject: RE: SPA reclass 

Thanks Lachonya! 

Theresa Stone 
Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

:102A Caidwel[ Hall, CB#3:125 

Chapel Hill, NC 27599-3:125 

theresastone~unc.edu 
O: (919) 962-3311 

F: (919) 843-3929 

From: Williams, Lachonya 
Sent: Tuesday, December 11, 2012 8:38 AM 
To: Stone, Theresa 
Subject: RE: SPA reclass 

Hi Theresa, 

Fm sorry for the delayed response on this item. I don’t know if we can consider the journey level for this position 

because we have department manager positions that are at the journey level. I don’t think that the work performed by 

this position would be comparable to a department manager. Fm going to review this with OHR Class & Comp today, 
and I will let you know what the result is. Thank you for your patience. 



Thanks, 

Lachonya 

From: Stone, Theresa 
Sent: Wednesday, November 14, 2012 9:56 AM 
To: Williams, Lachonya 
Cc: Wilkinson, Teresa T 
Subject: RE: SPA reclass 

Lachonya, 

I made the corresponding changes to the position re-class request using Business Services Coordinator, but we would 

still think it should considered at the Journey level. Is that possible? 

What else do I need to do moving forward with this? 

Thanks! 

Theresa << File: Parr 2012-Career_Banding_Position_Description_Form[1].doc >> 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 
Chapel Hill, NC 27599-3125 

theresastone@unc.edu 

O: (919) 962m33:1:1 

F: (9:19) 843-3929 

From: Williams, Lachonya 
Sent: Wednesday, November 07, 2012 3:16 PM 
To: Stone, Theresa 
Cc: Williams, Becky; Boxill, Jan 
Subject: RE: SPA reclass 

Hi Theresa, 

I’m sorry for the delayed response in getting back to you. I actually reviewed what you submitted with OHR, because I 

know that they are very restrictive when using the University Program classifications. Jennifer Adams in Classification & 

Compensation has recommended the Business Services Coordinator {Contributing) branch/role for this position. Based 

on the unavailability of the University Program Associate branch/role for this position, I think that Business Services 

Coordinator is an appropriate classification. Please take a look at the competency profile for a Business Services 

Coordinator and let me know if you want to proceed with the request at this classification. 

Feel free to contact me with any questions or concerns. 

Thank you, 

Lachonya 



From: Stone, Theresa 
Sent: Thursday, November 01, 2012 10:49 AM 
To: Williams, Lachonya; Wilkinson, Teresa T 
Cc: Williams, Becky; Boxill, Jan 
Subject: SPA reclass 

Hi Ladies! 

I have attached the position description for the reclassification I am working on for the Parr Center. I understand that 

University Program Associate isn’t necessarily used by the College that often, but it is the most appropriate classification 

I have read. The position should DEFINITELY require at least a B.A. in a related field; I am happy to hear your 

suggestions! 

Please let me know what you think about the form and how I should move forward. 

Thanks! 

Theresa 

<< File: Parr 2012-Career_Banding_Position_Description_Form[1].doc >> 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3:125 

Chapel Hill, NC 27599-3125 

theresastone@unc.edu 

O: (919) 962-3311 

F: (919) 843-3929 



The University of North Carolina at Chapel Hill 

Office of Human Resources 

SPA POSITION DESCRIPTION FORM (PD-102-CB) 

(This Space is for the Office of Human Resources Use Only) 

Managers also must attach a current 
organizational chart and return all documents to 

your assigned 
Classification and Compensation Specialist, Office 

of Human Resources, 
CB# 1045. 

Approved Branch and Role: 

Approved Initial Competency Level: 

15 Digit Position Number: 

Effective Date: 

Analyst: 

POSITION DATA: 

Action Requested: New Position Change Branch / Role 

X Competency Change X Update Position Duties 

CURRENT (if applicable) REQUESTED 

Position #: 0057087 N/A 

Name of Employee in Position: Adam Schaefer 

Branch/Role/Competency: Admin Support Associate, Journey Admin Support Associate, Advanced 

Working Title: Assistant Director, Parr Center Assistant Director, Parr Center 

M-F 8-5pm, occasional evening, 
Work Schedule: weekend, and overtime 

2. DEPARTMENT DATA: 

Name of Position’s Supervisor: Theresa Stone and Jan Boxill School/Division Name: Arts and Sciences 

Department Manager, 
Supervisor’s Title: Director of Parr Center Department Name: Philosophy 

Supervisor’s Position #: 0003674 Department #: 3238 

3. PRIMARY PURPOSE OF ORGANIZATIONAL UNIT: 

The Parr Center for Ethics, which is housing the Department of Philosophy, is the public face of the University’s commitment to 
ethics. It sponsors research, teaching, and discussion of ethical issues that are important to the university and the communities 
it serves. Our goal is to promote ethical development by providing the necessary resources- theoretical development, empirical 
knowledge, and actual opportunities- to explore and advance our understanding of ethical issues. 

4. PRIMARY PURPOSE OF THIS POSITION: 

This position will coordinate the day to day functions of the Parr Center, plan and coordinate Center activities, especially the 
local, regional, and national High School Ethics Bowl initiatives, communicate and interpret program information, policy and 
procedures, provide customer service to Parr Center partners and visitors, and maintain financial accounts and records by 
assisting the Philosophy Department Manager with maintenance of the Parr Center budget and expenditures. The position will 
assist with fund raising and grant writing efforts on behalf of the Parr Center. This position will also serve as the main program 
contact, assisting with event coordination and administrative support, as well as serve as the supervisor for undergraduate 
Fellows and work study students. This position may speak on behalf of the Center and Director, when needed. 

5. CHANGE IN RESPONSIBILITIES OR ORGANIZATIONAL RELATIONSHIP: 

UNC-CH...OHR...CB PDF 11.18.2010 

Rev. (11-18-2010) Equal Opportunity Employer Page 1 of 4 



The University of North Carolina at Chapel Hill 

Office of Human Resources 

SPA POSITION DESCRIPTION FORM (PD-102-CB) 

DEPARTMENT #: POSITION #: 

Since the last position description for this position was created in 2006, the Parr Center has grown considerably. This position 
no longer serves solely as the Center’s receptionist and office assistant. The position functions as an Assistant Director of the 
Center, with heavy involvement in fundraising and program development and the coordination of day to day activities and 
communications. The position now serves as a representative of the Parr Center as well as the Center’s mission and 
programming efforts and will handle communication in lieu of the Director, to a diverse audience, when necessary. 

DESCRIPTION OF WORK: 
1. Describe the duties and responsibilities of this position. 
2. Place an asterisk (*) next to each essential duty (those job duties without which the position could not exist). 
3. In the left-hand column, indicate the percent of time the employee spends in each element. 
4. The percentage amounts should add up to 100%. 

# % Duties and Responsibilities 

1 45 Program Development: Spearhead the Parr Center’s National High School Ethics Bowl project, including, but 
not limited to recruitment of new competition hosts and organizations nation-wide, communication with existing 
competitions and teams, creating publicity materials and strategy for the NHSEB, maintaining the NHSEB 
website, supporting the NHSEB steering committee, organizing and managing the associated EB case-writing 
competition, editing cases and questions, and building partnerships with Universities, Foundations, and other 
institutions. 
Assists Outreach Fellow in the coordination of local high school students and administrators as part of the local 
High School Ethics Bowl outreach and competition. 
Coordinates the UNC Ethics bowl team preparations for regional and national competitions. 
Attends and/or leads meetings across campus and in the community with collaborating partners. 
Coordinates the ongoing Lunch and Learn speaker series, which includes arranging speakers, assisting with 
promotion, and handling correspondence across campus and community groups. Oversees arrangements with 
the Bioethics Center for the ongoing BUNC ethics conversation meetings and coordinates the campus wide 
ethics research seminars and workshops. 

20 Accounting and Finance: Assists the Director with fundraising by producing and coordinating development 
materials, attending and presenting materials to fundraising groups, and in strategic planning. Pursues outside 
funding sources to support Center programs and the HSEB initiatives. Assists the Philosophy Department 
manager by creating and maintaining Parr Center budget and oversight of expenses and revenues as well as 
follow up communication with outside funding support commitments. Serves as back up for accounting 
procedures, including processing check requisitions and credit card batch reports for event registration. 

10 Staff Supervision: Oversees the Parr Center Undergraduate Fellows program and work study students, 
assigns daily tasks, and ensures that they are working to help the Director complete the mission of the Parr 
Center, this includes but is not limited to supervising the producing and editing of promotional brochures and 
other materials for Parr Center fundraising efforts, creating video segments for social media sites as well as 
videos used as NHSEB online learning resources. 

10 Event Coordination: Assists the Director and Events Coordinator in planning and executing Center events, 
including but not limited to event space reservations, event set up/break down, communications with vendors 
and participants, and publicity. Handles all travel logistics for the UNC Ethics Bowl team and competition 
arrangements 

10 Media/VVebsite/Public Relations/Communications: Handles correspondence with the Parr Center Board of 
Directors and Faculty Advisory and arranges the annual meetings accordingly. Will draft correspondence on 
behalf of the Director of the Parr Center. Prepares, edits, and distributes materials to the media regarding Parr 
Center events and programs, handles media inquiries and schedules interviews with Director and Faculty 
Fellows, creates and maintains the Parr Center’s internet presence, including website and social media 
accounts, maintains Parr Center listservs, maintains the Parr Center’s professional memberships and 
subscriptions. 
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The University of North Carolina at Chapel Hill 

Office of Human Resources 

SPA POSITION DESCRIPTION FORM (PD-102-CB) 

DEPARTMENT #: POSITION #: 

Office Administration: answers phone and email inquiries on behalf of the Parr Center, assists with the 
Director’s schedule, receive Parr Center mail, communicates office supply and event supply needs to 
Philosophy Department Manager when needed, serves as back up with building/facility maintenance repair 
tickets when needed, assists department faculty with IT troubleshooting when necessary 

COMPETENCIES REQUIRED FOR THE POSITION: 
Knowledge, skills, and abilities required for this position. For detailed descriptions of the competency standards, please 

see: http://www.osp.state.nc.us/CareerBandin.q/profiles.htm 

Communication-Verbal- Applies knowledge of Parr Center and University programs, policies and procedures to interpret and 
communicate information to meet specific needs of programming partners and donor agreements. Demonstrates the ability to 
work with confidential and sensitive information. 
Communication-Written-Independently composes letters, memos and reports requiring research and presents information 
accurately to Parr Center partners, Board of Directors, and the University community. Responds to inquiries, which require 
written explanation or interpretation of established policies, procedures and programs. 
Office Technology- Learns and integrates varying university software and computer applications to meet unique work needs of 
the Parr Center. May serve as a resource to Faculty and Parr Center Undergraduate Fellows on a variety of subjects including 
office equipment, software applications, and information processing procedures for Parr Center programming and website 
maintenance. 
Work Coordination- Facilitates flow of work throughout the Parr Center. Coordinates and directs the office support activities of 
Parr Center Fellows and work-study students and manages a wide variety of event and programming records, reports and files. 
May develop new processes or procedures relevant to the support needs of the office. 
Problem Solving- Assists the Director by independently resolves and/or develops recommendations for unprecedented issues 
and problems. Problem resolution requires some interpretation of policy and procedures. Serves as a resource for others in 
resolving unprecedented, non-standard issues and problems. 
Knowledge-Program- Applies substantive knowledge of Parr Center program policies and procedures to daily operations. 
Applies program knowledge to donor requests and grant applications; applies knowledge of program content and services in the 
analysis of funding opportunities, program collaborations, and decision-making. 
Information/Records Administration- Utilizes, reconciles, and manipulates data for management reports from different 
internal and external sources. Applies an understanding of the information in order to extrapolate key data elements. Serve as a 
lead worker and assistant to the Director of the Parr Center. 
Budgeting- Exercises responsibility for administering the Parr Center budget, which includes making recommendations to the 
Director, in consultation with the Philosophy Department Manager, regarding the use and distribution of funds and solicitation of 
external support. 

8. EDUCATION AND EXPERIENCE REQUIRED: 
What educational background is needed to perform these duties and responsibilities? What kind of work experience is needed? 

High school diploma or equivalency; or demonstrated possession of the competencies necessary to perform the work. 

Bachelor’s degree preferred. 

9. LICENSE OR CERTIFICATION REQUIRED BY STATUTE OR REGULATION: 

NA 

10. OTHER POSITION CHARACTERISTICS OR ESSENTIAL POSTING REQUIREMENTS: 
Indicate any other significant characteristics of the position that are significant in evaluating this position’s branch and role. 

11. SPANS AND LAYERS VERIFICATION: 
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The University of North Carolina at Chapel Hill 

Office of Human Resources 

SPA POSITION DESCRIPTION FORM (PD-102-CB) 

DEPARTMENT #: POSITION #: 

Does this position supervise other permanent employees? 

Yes [~ No 

If yes, enter number of direct reports: 

If the number of direct reports is less than 4 employees then the Dean or Vice Chancellor’s signature is required in the 
below certification section. 

12. CERTIFICATION: 
Requires employee signature if filled, supervisor’s signature and one higher level signature depending on unit’s 
protocols. See section 12, Certification on CB Position Description, instructions for more information. 

Supervisor’s Certification: I certify that the information provided on this position description is a complete and accurate 
description of this position’s responsibilities and duties and that I have verified (and reconciled as needed) its accuracy and 
completeness with the incumbent employee. 

Signature: Title: Date: 

Employee’s Certification: I certify that I have reviewed this position description and that it is a complete and accurate 
description of my responsibilities and duties. 

Signature: Title: Date: 

Department Head or Authorized Representative’s Certification: I certify that this is an authorized, official position 
description of the subject position. 

Signature: Title: Date: 

Dean’s or Vice Chancellor’s Signature Certification: I certify that this position description, completed by the above named 
supervisor, is complete and accurate and/or certify this exception to the Spans and Layers guidelines. 

Signature: Title: Date: 

Attach a current organizational chart and return 
to your assigned Classification and Compensation Consultant, Office of Human Resources, CB# 1045. 
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From: 

Sent: 

To: 

Subject: 

Strom-gottfried, Kim <stromgot@email.unc.edu> 

Thursday, January 10, 2013 2:41 PM 

Leadership All Fellows <leadership fellowsall@listserv.unc.edu> 

[leadership fellowsall] Holden Unplugged; ALP All-Fellows Convocation, Feb. 26th, 
Please RSVP 

Dear Leadership Fellows, 

We are excited to announce that on Tuesday, February 26th we will be hosting a special iteration of our all-fellows 
convocation. Chancellor Holden Thorp will join us for a conversation on issues facing higher education, with particular 
attention to current events here at Carolina. As many of you have expressed in my meetings with your forums, this is an 
opportunity for us to gather insights about issues facing UNC and higher education, and particularly the roles our 
leadership fellows can play in these transitions. The ALP roster is currently over 100 members strong; our combined 
wisdom, talents, and resources can and should be called into play as the University faces myriad changes. 

I hope that you will be able to join us for this important and timely convocation event. See below for details: 

Holden IJnplu~j~jed 
Tuesday, February 26, 2013 
Hyde Hall University Room 
3:00-5:00pm 

I~lease RSVP to Jeanine Simmons by Wednesday, February 20, 2013, at 3eaair~e.simmoas@uncoedu or 843-5464. 

If you have questions, please contact me or Jeanine. 

Best, 
Kim 

Kim Strom-Gottfried, Ph.D., LISW 
Smith P. Theimann, Jr. Distinguished Professor of Ethics and Professional Practice 
School of Social Work, University of North Carolina 
CB# 3550, 325 Pittsboro St. 
Chapel Hill, NC 27599 
919-962-6495 (Office) 
919-962-0890 (FAX) 

¯ -- You are currently subscribed to 

leadership_fellowsall as:          email.unc.edu.To unsubscribe send a blank email to ~[eave-32607535- 
59735808. c911 ~ ~ d40d4e95 cTga20645bed36950 a.~Ji stser,~.unc, ed~ 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Thursday, January 10, 2013 2:50 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Tomorrow’s rollout 

Yes! :) 

..... Original Message ..... 
From: Boxill, Jan 
Sent: Thursday, January 10, 2013 2:43 PM 
To: Whisnant, Anne Mitchell 
Subject: RE: Tomorrow’s rollout 

Anne, 

Do you mean Reporting "tool" demonstration? 

..... Original Message ..... 
From: Whisnant, Anne Mitchell 
Sent: Thursday, January 10, 2013 11:18 AM 
To: Perrin, Andrew J; Boxill, Jan; Derickson, Christopher P 
Subject: RE: Tomorrow’s rollout 

I will make the change! How, exactly, would you like this worded? Something like "Contextual Grading: Instructor Grade Reporting 
Toll Demonstration"? 
Cheers, 
Anne 

..... Original Message ..... 
From: Andrew Perrin [maflto:ar~dre ] 
Sent: Thursday, January 10, 2013 9:49 AM 
To: Whisnant, Anne Mitchell; Boxill, Jan; Derickson, Christopher P 
Subject: Tomorrow’s rollout 

Dear Anne and Jan, 

I know there’s an awful lot happening at tomorrow’s meeting, but I wanted to flag that we will not just be offering an update on 
contextual grading tomorrow - we will be rolling out the instructor grade reporting tool, which is the first big step in the contextual 
grading process and a major accomplishment by ITS and the Registrar. I think we can fit it into the 10-minute slot but if you could 
flag this as a rolloul!launch that would be terrific. 

Thanks much, 
Andy 

Andrew J Perrin - andrew~oerrin@tmc.edu - ~errin.socsci.unc.eda Associate Professor of Sociology - +1 (919) 962-6876 
University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Thursday, January 10, 2013 2:58 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
RE: Tomorrow’s rollout 

Yes, want to come over? Or I can pop over there. 

..... Original Message ..... 
From: Boxill, Jan 
Sent: Thursday, Januaxy 10, 2013 2:56 PM 
To: Whisnmat, Anne Mitchell 
Subject: RE: Tomorrow’s rollout 

:) 
I am trying to start writing my comments for tomorrow, but I cma’t focus or circle all flae flaings I want to say. 
Are you in the office? 

..... Original Message ..... 
From: Whisnmat, Anne Mitchell 
Sent: Thursday, Januaxy 10, 2013 2:50 PM 
To: Boxill, Jan 
Subject: RE: Tomorrow’s rollout 

Yes! :) 

..... Original Message ..... 
From: Boxill, Jan 
Sent: Thursday, Januaxy 10, 2013 2:43 PM 
To: Whisnmat, Anne Mitchell 
Subject: RE: Tomorrow’s rollout 

Anne, 

Do you mean Reporting "tool" demons~xation? 

..... Original Message ..... 
From: Whisnmat, Anne Mitchell 
Sent: Thursday, Januaxy 10, 2013 11:18 AM 
To: Perrin, Andrew J; Boxill, Jan; Derickson, Christopher P 
Subject: RE: Tomorrow’s rollout 

I will make flae change! How, exactly, would you like flais worded’? Someflaing like "Contextual Grading: Instxuctor Grade Reporting Toll 
Demons~xation"? 
Cheers, 
Anne 

..... Original Message ..... 
From: Andrew Perrin [mail~o:andre 
Sent: Thursday, Januaxy 10, 2013 9:49 AM 
To: Whisnmat, Anne Mitchell; Boxill, Jan; Derickson, Christopher P 
Subject: Tomorrow’s rollout 

Dear Anne and Jan, 

I know there’s an awful lot happening at tomorrow’s meeting, but I wanted to flag that we will not just be offering an update on contextual grading 
tomorrow - we will be rolling out flae ins~xuctor grade reporting tool, which is the first big step in the contextual grading process and a major 
accomplishment by ITS and the Regis~xar. I think we can fit it into flae 10-minute slot but if you could flag this as a rollout/launch that would be 
terrific. 

Thaxtks much, 
Andy 

Andrew J Perrin - madrew~)errin@unc.edu - ~errirx.socsci. anc.ed~ Associate Professor of Sociology - +1 (919) 962-6876 University of North 
Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, January 10, 2013 3:04 PM 

fixedterm@sakai.unc.edu 
Reminder: Meeting tomorrow (Friday) 

Hi Fixed-Term Faculty Committee, 

Maggie has asked that I remind you that the committee will meet, as usual, tomorrow at 2pm in the Stone Center ahead 

of Faculty Council. See you all then! 

Best, 
Anne 

Anne Mitche I Wh snant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Facuty Governance, UNCChapel H 1 

CB# 9:1.70, Cart Bu Iding 203 

Chapel t-~ II, NC 275999"170 

919-962-1671 (offce) I 9199625479 (fax) 
anr~e wh sr~ant@)unc edu 

http://faccoun.unc.edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rhodes William H Civ USAF USAFA USAFA/DFPY <william.rhodes@usafa.edu> 

Thursday, January 10, 2013 3:47 PM 

Whitfield, Beverly Gail <gail_whitfield@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; brhodes@aerworthy, corn 

Resnick, Jacqueline C <jacki_resnick@unc.edu>; kshaw@aerworthy.com 

RE: UNC Visit in Jan 

I’m clueless about location, but wherever it is, we’ll need directions and probably a phone number in case we manage to 

get ourselves lost. We’ll be coming from the RDU area. 

Thanks, 

I=rom-¯ Whitfield, Beverly Gail [mailto:gail_whitfield@unc.edu] 
Sent-" Thursday, January 10, 2013 1:41 PP1 
To-" Rhodes William H Civ USAF USAFA USAFA/DFPY; Boxill, .]an; brhodes@aerworthy.com 
l:::c-" Resnick, .]acqueline C; kshaw@aerworthy.com 
Subject-" RE: UNC Visit in .]an 

Jacki has it on her calendar, Thurs. lan. :~7th 8-:~0am. Has a location been confirmed? 

Beverly Gail Cummings-Whitfield 
Office of Research Development 
222 E. Cameron Ave. 
307 Bynum Hall, CB#4012 
Chapel Hill, NC 27599-4012 
919-962-9333 

From-" Rhodes William H Civ USAF USAFA USAFA/DFPY [mailto:william.rhodes@usafa.edu] 
Sent-" Thursday, January 10, 2013 1:23 PM 
To-" Boxill, Jan; Whitfield, Beverly Gail; brhodes@aerworthy.com 
Subject-" FW: UNC Visit in Jan 

Jan, 

Had to resend this to the appropriate address. 

Jan’s address and my aerworthy address are in the header line. 

Thanks, 



From: Rhodes William H Civ USAF USAFA USAFA/DFPY 
Sent: Thursday, January 10, 2013 11:19 AM 
To: ’WhiLfield, Beverly Gall’; Resnick, Jacqueline C 
Cc: brhodes@aerworthy.cm; imboxill@email.unc; kshaw@aerworthy.com 
Subject: RE: UNC Visit in Jan 

We have all day on 17 and 18. I can be there on 21 or 22 if required, but Shaw is unavailable that week. 

Are we on with Jan and Jacki for 8:00-10:00 on 17 Jan? 

Thanks, 

Bill 

From: Whitfield, Beverly Gail [mailto:gail whitfield@unc.edu] 
Sent: Wednesday, January 09, 2013 12:24 PM 
To: Resnick, Jacqueline C; Rhodes William H Civ USAF USAFA USAFA/DFPY 
Cc: brhodes@aerworthy.cm; jmboxill@email.unc 
Subject: RE: UNC Visit in Jan 
Importance: High 

Hi All, 

Jacki is available on Thursday Jan. 17th 8-10am if that works for Jan, since Doug is not available. 

As for Fri. Jan. 18th, Jacki, at the moment is open all day. 

Monday, Jan. 21st is a Holiday MLK Day 

and 

Tuesday, Jan. 22nd Jacki is available 9a-3p 

Beverly Gaff Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 

From: Resnick, Jacqueline C 
Sent: Wednesday, January 09, 2013 2:05 PM 
To: Rhodes William H Civ USAF USAFA USAFA/DFPY 
Cc: brhodes@aerworthy.cm; Whitfield, Beverly Gail; jmboxill@email.unc 
Subject: RE: UNC Visit in Jan 

Hi Bill, 

[ enjoyed talking with you also. [ will check with Gail concerning 2 hour blocks of time on the 17th and 18th and we will 

be in contact with Jan to determine the times we are getting together on the 21st or 22nd. I am waiting to get an email 

from Jan to finalize those times. I will have met with Jan either prior or right after we get together to come up with the 

appropriate folks on campus she would like to involve given the focus of your project. As I understood it, we are looking 

at a potential co-operative agreement together, not a subcontract and that you will need an accounting of what we 

would like to have included once we have a conversation with some of our faculty to determine the focus beyond 

including the important area of ethics that brings us together. As I understand it, our first meeting with faculty is to 



brainstorm possibilities. I am looking forward to our al! being together. Best, Jacki 

From: Rhodes William H Civ USAF USAFA USAFA/DFPY [mailto:william.rhodes@usafa.edu] 
Sent: Wednesday, January 09, 2013 1:45 PM 
To: Resnick, Jacqueline C 
Cc: brhodes@aerworthy.com; kshaw@aerworthy.com; Boxill, Jan 
Subject: UNC Visit in Jan 

HiJacki, 

I enjoyed our conversation just now. 

Our plans bring us to Raleigh late on 16 Jan. We (Shaw and I) plan to meet with you on 17/18 Jan, and then with more 

folks the following week. We’ll need directions to your office. 

Please reply to me at both my USAFA address (from which I send this email) and at brhodes@aerworthy.cm. I can 

access the USAFA email from USAFA only, but the aerworthy address reaches me wherever I have cell coverage. 

Looking forward to seeing you, 

Bill 

Bill Rhodes, PhD 
Principal 

Mitigating Mishaps 
CRADA No 11-350-AFA-01 

DARPA BAA 11-65-FP-29 

Aerworthy Consulting, LLC 



From: 

Sent: 

To: 

Subject: 

UNC Center for Global Initiatives <cgi@unc.edu> 

Thursday, January 10, 2013 3:56 PM 

Steiner, Niklaus Andreas <nsteiner@unc.edu> 

Quick reminders from CGI 

Dear Global Colleagues, 

As the new semester gets underway, I write to remind you of a few opportunities from the Center for 

Global Initiatives. 

Our Curriculum Development Awards this year prioritize courses that focus on water, which is 

the 2012-13 pan-university theme. We are especially interested in supporting water-related 

courses in schools/departments that currently lack such a focus. Deadline is February 7. 

° To foster innovative and interdisciplinary research, we fund Faculty Working Groups that meet 
regularly to critique scholarly works, host visiting speakers, organize conferences, develop 
grant proposals, and embed research into the curriculum. No deadline. 

3. We’re delighted to offer you a free 2013 CGI calendar created in collaboration with the Water 

Institute at UNC. 

4. Our Faculty Database highlights the international expertise of UNC faculty and is designed to 
help you connect with colleagues across campus and around the world. 

Please let me know if you have any questions about these global opportunities. 

Best regards, 

Niklaus 

Niklaus Steiner, Ph.D. I Director 

The University of North Carolina at Chapel Hill 
+1 919 962 6855 tell @NiklausSteiner I Full Contact ©etails 

CHECK OUT MY LATEST BOOK: http://amzn.com/0415772990 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Thursday, January 10, 2013 4:24 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Fanfani, Katie <kfanfani@email.unc.edu> 
FW: Mary Gentile lunch 

From: Steiner, Niklaus Andreas 
Sent: Monday, January 07, 2013 11:55 AM 
To: Boxill, Jan 
Cc: Tighe, Bevin 
Subject: RE: Mary Gentile lunch 

Hi Jan, 

We’re holding room 3009 for you for this lunch. My colleague Bevin (cc:) can answer questions about 
catering/AV so just put whoever on your end is handling that in touch with her. 

Thanks for asking about Sophie. It’s up and down and a rough road. She will be done with her third 

round tomorrow and we hope to then have 2 peaceful weeks at home. 

Best, Niklaus 

Niklaus Steiner, Ph.D. I Director 

The University of North Carolina at Chapel Hill 

+1 919 962 6855 tel I #N klausSte net I Full Contact Details 

CHECK OUT MY LATEST BOOK: http://amzn.com/0415772990 

From: Boxill, Jan 
Sent: Sunday, January 06, 2013 2:44 PM 
To: Steiner, Niklaus Andreas 
Subject: Mary Gentile lunch 

Hi Niklaus, 
Happy New Year. How is your daughter? My thoughts all during the holidays have been with you and your 
family. 

I am writing for a request to use your conference room for a lunch on Tuesday, January 15th with a guest 
speaker, Mary Gentile whose talk will be on "Giving Voice to Values." Judith Wegner, from the law school, 
has invited her to campus, and the Parr Center is the co-sponsor. She will also be giving a talk in my class on 
"Ethics, Responsibility, and Justice," after her lunch. I am inviting about 8 people for lunch, including you of 



course. Is it possible for us to have lunch either in your conference room or upstairs where I think I have had 
lunch/breakfast before? Let me know what is possible. 

Thanks so much, 
Jan 

Jan Boxill 
Chair of the Faculty 
Director, Parr Center for Ethics 
Master Lecturer, Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
Office Phone: 919-962-3317 
Mobile Phone: 919-270-6815 

" Nothing is so firmly believed as what we least know. " 
-- Michel De Montaigne 



FACULTY COUNCIL COMMENTS 
January 11, 2013 

HAPPY NEW YEAR everyone and welcome back for a new term. We have a full 
agenda today because there some important issues that we must address, especially 
the strategic plan for the university. This is the most important issue facing the 
future of UNC as we know it. 

Of course just before the Holiday break, we received the Governor Martin report. 
As I said in my letter to you, while many of us still have questions, the review conducted by Gov. Martin 

and consultant firm Baker Tilly was very thorough in its scope and charge. In expanding upon the time 

period covered by the Hartlyn-Andrews report issued last spring, this review team based their findings 

on data analysis covering all course sections with undergraduate students enrolled from Fall 1994 to 

Summer 2012. They examined every course section, every department, every instructor teaching these 

courses, and every student in those courses spanning an 18-year period and 68 terms, resulting in 

4,603,810 data elements. Gov. Martin stated that the cooperation from everyone on campus was 

impeccable, and access was unrestricted. 



Richard M. Southall & Jonathan Weiler, 
The University of North Carolina at Chapel Hill 

20-minute oral presentation 

collegiate model of athletics, company town, hegemony 
Division-I College Athletic Departments: Utopian or Exploitative Company Towns? 

Since at least 2003 the National Collegiate Athletic Association (NCAA) has 

utilized the term of art: Collegiate Model of Athletics "...as a surrogate for - but not a 

replacement for - the concept of amateurism to the degree it was too frequently 

used as a descriptor for intercollegiate athletics" (National Collegiate Athletic 

Association [NCAA], 2010a, para. 1). In creating the term Brand (2003, 2004, 2006) 

intended to clearly demarcate "...college sports from The Professional Model of 

Athletics. As he described it, he wanted to change the way people talked about 

intercollegiate athletics" (NCAA, 2010a, para. 1). In addition, in light of increased 

commercialization associated with the college athletics enterprise (Brand, 2006), 

the association has noted the importance of "a better understood definition of 

amateurism that isolates the principle to the way in which student-athletes are 

viewed without imposing its avocational nature on revenue-producing 

opportunities" (NCAA, 2010b, para. 4). Development of a better-understood 

definition has practical business advantages as well, since "[t]he principle of 

amateurism has served intercollegiate athletics well in litigation where courts have 

held that the NCAA is permitted a certain degree of discretion in its efforts to 

preserve the concept" (NCAA, 2010b, para. 2). 

While, on the NCAA D-I level, the collegiate model of athletics relies on two 

sports (football and men’s basketball) to provide the "...resources that are needed to 

conduct all the other sports in the program" (Brand, 2006, p. 7), these revenue- 



producing athletes must - in order to protect the collegiate model - be excluded 

from the college athletics enterprise’s revenue opportunities (NCAA, 2010b). 

Accordingly, any discussion of the collegiate model must consistently highlight two 

axioms or fundamental principles: "(1) Those who participate in college sports are 

students, and (2) intercollegiate athletics is embedded in the values and mission of 

higher education" (NCAA, 2010a, para 2). In addition, in all comparisons between 

the two models, a professional athlete must be negatively characterized as a 

member of "...a work force, a commodity that can be traded from team to team" 

(National Collegiate Athletic Association, 2010a, para. 2), while it must be 

emphasized college athletes are not employees, but amateurs motivated primarily 

by education, whose "participation in intercollegiate athletics is an avocation" 

(Brand, 2006; NCAA, 2010b, para. 1). 

Challenging the NCAA’s college-sport hegemony, this paper utilizes NCAA and 

NCAA-member university athletic department documents, U.S federal court 

depositions, and athlete interviews to compare and contrast NCAA Division I 

Football Bowl Subdivision (FBS) athletic departments to 19th and 20th century 

single-industry company towns in the United States (Dinius & Vergara, 2011; Green, 

2010). Based upon six company-town attributes, the analysis proposes FBS athletic 

departments may be placed along a continuum anchored by two models: 

’educational utopias’ & ’exploitationvilles’ (Green, 2010). Recognizing this 

metaphor’s provocative nature, we nonetheless contend this analysis provides a 

useful "contradictory consciousness" (Gramsci, 1971) that allows for critical 

examination of economic inequalities within the college athletics enterprise that 



result from its focus on revenue-maximization and redistribution of resources 

generated by revenue-sport athletes (Brand, 2006). 
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From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Friday, January 11, 2013 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: Minority Applicants to Colleges Will Rise Significantly by 2020, 
Report Says 

THE CHRONICLE OF HIGHEREDUCATION 

Academe Today 
Friday January 11, 2o13 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Today’s News 

Students 

Wave of Diverse Co[lege Appiicants Wiii Rise Rapidly 
By Eric Hoover 
Minority students will account for nearly half of public high-school graduates by 
9020, says a report from the Western Interstate Commission for Higher 

Education. 

Bottom Line 

Declines in Tuition Revenue 
Leave Many Colleges 
Financially Squeezed 
A survey by Moody’s Investors 

Service shows that median net tuition per 
student will grow more slowly than it did 
last year. 

Govern ineRt 

California Governor’s Budget Offers 
Good News to Colleges 
By Lee Gardner 
Gov. Jerry Brown proposed more spending, 
but also called on colleges to keep tuition 
level and increase their efficiency in 
producing graduates. 

Global 

system. 

Growing Pains for Foreign Academics in South Korea 
Bg David McNeill 
Some Americans have struggled to match their expectations with those of 
universities in a country that is pushing hard to globalize its higher-education 

In Brief 
How Demographic Changes Will Reshape College Admissions 

Teeh Therapy: Academies Struggle With Managing E-Mail 

Report Scrutinizes American-History Courses at 2 Texas Universities 

Apollo Group Warns of Sanction by U. of Phoenix’s Aeereditor 



Former Trustee and Police Chief of South Carolina State U. Are Accused of Seeking Kickbacks 

Court Deals a Setback to Deep Springs College’s Effort to Go Coed 

Views 

Head Count 

Why Ending the ’Financial=Aid Bidding Wars’ Won’t be Easy 
A longtime enrollment manager who now works in communications responds to a draft 
pledge opposing merit aid recently introduced by private-college presidents. 

The Conversation 

Don’t Blame Video Games for Real= 
World Violence 
Research shows no correlation, despite 
some scholars’ claims to the contrary, writes 
Christopher J. Ferguson. 

Lingua Franca 

Repurposing Anthimeria 
Ben Yagoda offers up some noun-to-verb 
examples of functional shifting, including 
one that has shifted four times. Can you top 
that? 

Nora Bene 

How to Use Philosophy to 
improve Your Life 
By Peter Monaghan 
Main de Botton curates a new 

series of philosophical self-help books. 

Advice 

First Person 

My First Semester on the Tenure Track 
By Javier Jim~nez 
A new Ph.D. makes the often bewildering transition from graduate student to 
faculty member. 

On Hiring 

Building a Reputation for Our Teaching 
A new hire wonders how to interest students in an upper-level course he designed from 
scratch. 

ProfHacker 

Multiple=Choice Exam Theory {dust in Time for the New Term) 
The guest author Jonathan Sterne explains how to redeem multiple-choice examinations in 
large sections by focusing on comprehension rather than recognition. 

Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II Aas & Letters Daily 

Announcements 

introducing the Adjunct Project 2.0 
We invite you to explore this expanded crowdsourcing service from The Chronicle created by 
adjuncts, for adjuncts. Research salaries, get advice, and submit your own data. Browse the 



site. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

McGowan, John <jpm@email.unc.edu> 

Friday, January 11, 2013 9:30 AM 

All IAH Faculty and Leadership Fellows <iahcommunications@listserv.unc.edu> 

[iahcommunications] Funding for Course Development and Faculty Working Groups 
from CGI 

Of possible interest to many of you: various funding opportunities from the Center for Global Initiatives. 

John 

From: UNC Center for Global Initiatives 
Sent: Thursday, January 10, 2013 4:34 PM 
To: UNC Center for Global Initiatives 
Subject: Quick reminders from CGI 

Dear Global Colleagues, 

As the new semester gets underway, I write to remind you of a few opportunities from the Center for 

Global Initiatives. 

° 

° 

Our Curriculum Development Awards this year prioritize courses that focus on water, which is 

the 2012-13 pan-university theme. We are especially interested in supporting water-related 

courses in schools/departments that currently lack such a focus. Deadline is February 7. 

To foster innovative and interdisciplinary research, we fund Faculty Working Groups that meet 

regularly to critique scholarly works, host visiting speakers, organize conferences, develop 
grant proposals, and embed research into the curriculum. No deadline. 

We’re delighted to offer you a free 2013 CGI calendar created in collaboration with the Water 

Institute at UNC. 

4. Our Faculty Database highlights the international expertise of UNC faculty and is designed to 

help you connect with colleagues across campus and around the world. 

Please let me know if you have any questions about these global opportunities. 

Best regards, 

Niklaus 

Niklaus Steiner, Ph.D. I Director 

The University of North Carolina at Chapel Hill 
+1 919 962 6855 tell @NiklausSteiner I Full Contact 



CHECK OUT MY LATEST BOOK: http://amzn.com/0415772990 



From: 

Sent: 

To: 

Subject: 

Finn, Kelly Carver <kellyfinn@unc.edu> 

Friday, January 11, 2013 10:05 AM 

Blackman, Reid Diamond <reidb@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Brantner, Jim <brantner@live.unc.edu>; Brennan, H 
Geoffrey <gbrennan@email.unc.edu>; Elson, Luke <elson@live.unc.edu>; Farennikova, 
Anya <anyavf@live.unc.edu>; Jech, Alexander Woodside <awjj ech@email.unc.edu>; 
Kontos, Pavlos <pkontos@email.unc.edu>; Losonsky, Miroslav 
<losonsky@live.unc.edu>; Preston-Roedder, Ryan Conree <preston-roedder@unc.edu>; 
Reeve, David <cdcreeve@email.unc.edu>; Sauret, Wesley <wsauret@live.unc.edu>; 
Simmons, Keith E <ksimmons@email.unc.edu> 
REMINDER: Spring Office Hours & Syllabuses Due Today 

Hi everyone, 

Please send me your Spring office hours and syllabus(es) by the end of the day. 

Thanks! 

Kelly C. Finn 

Student Services Coordinator 

Department of Philosophy 

University of North Carolina 

101 Caldwell Hall, CB 3125 
Chapel Hill, NC 27599-3125 

(919) 962-7291 
kellyfinn@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kosorok, Michael R <kosorok@bios.unc.edu> 
Friday, January 11, 2013 10:46 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Cai, Jianwen <cai@bios.unc.edu>; Kosorok, Michael R <kosorok@bios.unc.edu>; 
Herring, Amy H <amy_herring@unc.edu> 

RE: strategic plan comment 

Dear Jan, 

I echo Amy’s concerns and wish to raise the level of alarm somewhat. I feel it would be a real shame if UNC-Chapel Hill 

were not able to participate in a major way in big data initiatives because of an incorrect statement (or implication) in 

the strategic plan. Based on clear data on our national reputation, UNC-Chapel Hill is at least as strong as NC State in 

statistics as well as both structured and unstructured data analysis. Could you please change the sentence beginning 

"UNC-Chapel Hi!l has deep technical talent..." to "UNC-Chapel Hill has deep technical talent in statistics, data 

management and platform technologies; NC-State has great strengths in structured and unstructured data analysis and 

computer science; UNC Charlotte is connected regionally..." (and the rest remains the same). This modification makes 

clear that both UNC-Chapel Hill and NC-State are recognized for their work in statistics... Other acceptable modifications 

are possible, but it is important to make sure that UNC-Chapel Hill’s leadership role in statistics is fully recognized. 

Thanks, 

Michael Kosorok 
Chair of Biostatistics 
UNC-Chapel Hill 

From: Herring, Amy H 
Sent: Wednesday, January 09, 2013 5:19 PM 
To: Boxill, Jan 
Cc: Kosorok, Michael R; Cai, Jianwen 
Subject: strategic plan comment (take or leave!) 

Dear Jan, 

I doubt this comment is going to affect the UNC strategic plan draft, but I do have an issue with the statement on p. 54 

that NCSU has great strength in statistics, while Chapel Hill’s expertise is listed as data management. While the statistics 

department’s program at NCSU is currently ranked #12 by US News and World Report, they are behind the UNC-Chapel 

Hill Department of Biostatistics (ranked #10), and our Department of Statistics and Operations Research is ranked a 

respectable #22. The NRC ranking of pure statistics departments puts UNC ahead of NCSU as well. 

I’d hate for this to translate into a system-level preference for NCSU over UNC in the realm of statistics given the 

importance of "Big Data" in the coming years. 

Best, 
Amy 



From: 

Sent: 

To: 

Subject: 

Stone, Theresa <tstone@email.unc.edu> 

Friday, January 11, 2013 11:19 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Global MBA program 

Thanks!! 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 

Chapel Hill, NC 27599°3:[25 

theresastone@unc.edu 

O: (919) 962o33:11 

F: (919) 843°3929 

From: Boxill, Jan 
Sent: Friday, January 11, 2013 11:11 AM 
To: Stone, Theresa 
Subject: RE: Global MBA program 

Interesting!! I’ll call my contact person! 

Jan 

From: Stone, Theresa 
Sent: Friday, January 11, 2013 10:54 AM 
To: Boxill, Jan 
Subject: Global MBA program 

I think this is current info! So it would be Angela Dickerson that the position reports to: 

Angela Dickerson 

Associate Director, Undergraduate Global Programs 

Phone: 919.962.1171 

Email: angela dickerson@unc.edu 



http://www~kenan-f~a8~er~unc~edu/pr~8rams/under8raduate-business/8~~ba~-pr~8rams/c~ntact 

And I thought you would like to know that this exact position was open LAST December and I applied that time 

around as well. Had they hired me then, they wouldn’t be posting again so soon!! I know all this because I 

found my old cover letter when I was searching my documents to write the one I submitted yesterday. 

If you have any time to contact someone over there I would REALLY appreciate it!!! Also, I’m applying for 

another one in study abroad- know anyone over there? 

Thanks! 

T 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel 

102A Caldwe[[ Hall, CB#3125 

Chapel Hill, NC 27599-3125 

theresastone@unc.edu 

O: (9!9) 962o3311 

F: (919) 843-3929 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Friday, January 11, 2013 12:35 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Turner, Katie <katie turner@unc.edu> 
RE: MOOCs 

Already Fg’d it this morning...I think that may be where Laurie saw it! @ But will add to other locations too. 

From: Boxill, Jan 
Sent: Friday, January 11, 2013 12:34 PM 
To: Whisnant, Anne Mitchell; Turner, Katie 
Subject: FW: MOOCs 

Can you put this on our sakai site, and maybe even FB & twitter 

From: Maffly-Kipp, Laurie F [mailto:MAFFLY@email.unc.edu] 
Sent: Friday, January 11, 2013 7:54 AM 
To: facultyexecutive@sa kai. u nc.ed u 
Subject: MOOCs 

A cautionary tale of the MOOCs: 

htt~~//www.sfgate.c~m/educati~n/artic~e/U~-~n~ine-c~urses-fai~-t~-~ure-~utsiders-4173639.~h~ 

Laurie 

Laurie F. Maffly-Kipp 

Professor and Chair 

Department of Religious Studies, CB #3225 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3225 

919.962.3927 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Friday, January 11, 2013 1:16 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: My comments 

FC Comments 1-11-13 AMW.docx 

Ok, here’s a marked-up version with some punctuation/wording/paragraphing and clarifying, as well as a couple of 

queries where things were unclear. Overall, I think it flows well and hits the points needed. Organization works well 

with announcements up front and "serious" stuff following. 

From: Boxill, Jan 
Sent: Friday, January 11, 2013 12:27 PM 
To: Whisnant, Anne Mitchell 
Subject: My comments 

Attached. Are they too pretentious or lengthy, or what? 
Honest input is desired!!! 



FACULTY COUNCIL COMMENTS 

January 11, 2013 

HAPPY NEW YEAR everyone, and welcome back for a new term. I 

hope you are avoiding the flu or whatever else is going around. We 

have a full agenda today because there some important issues that we 

must address, especially the strategic plan for the university. This is the 

most important issue facing the future of UNC as we know it. 

ANNOUNCEMENTS: 

Let me begin with Congratulations to Nobel Prize winning scientist 

Oliver Smithies and to Chancellor Holden Thorp on being named 

"charter fellows" in the National Academy of Inventors. 

[pause-applause] 

FACULTY MENTORING AWARDS: 

Nominations are being sought for the Faculty Mentoring Awards, 

sponsored by the Carolina Women’s Leadership Council; these awards 

recognize outstanding men and women faculty members who go the 

extra mile to guide, mentor and lead -- whether they mentor 

undergraduate students, graduate students or junior faculty. Each 

recipient will receive $5,000. Nominations are due March 4, 2013. 



FACULTY ELECTIONS: 

Be on the lookout in the next couple of weeks for our annual survey 

asking for your interest and willingness to serve on various Faculty 

Governance committees. I encourage you all to complete the survey 

and also ask that you urge colleagues to complete the survey as well. 

The nominating committee, which will meet in February, takes the 

survey responses very seriously in developing a slate for the spring 

faculty elections. 

PROVOST SEARCH: As you know the Provost Search is again 

underway, and your input is valuable. 

2013 KEOHANE LECTURE: 

Dr. Jeffrey McDonnell will be giving the 2013 Keohane Lecture on 

January 16th on a topic related to UNC’ s Water theme. Dr. McDonnell, 

a watershed hydrologist and eco-hydrologist, will present "Tracking 

raindrops: Basic science for understanding global change impacts on 

fresh water" at 5:30 p.m. on Jan. 16 in the Nelson Mandela Auditorium 

in the FedEx Global Education Center. 

HONORARY DEGREES: 

Nominations for UNC Honorary degrees to be given at the 2014 

Commencement ceremony are due January 18th. I encourage you to 



submit nominations. Full information is available on the Faculty 

Governance website. 

[Ask Joe Ferrell if he wants to say a word about this] 

GOV. MARTIN REPORT: 

Of course, as we are all aware, just before the holiday break we received 

the Governor Martin report. As I said in my letter to you at that time, 

while many still have questions, the review conducted by Gov. Martin 

and consultant firm Baker Tilly was very thorough. In expanding upon 

the time period covered by the Hartlyn-Andrews report issued last 

spring, this review team based their findings on data analysis covering 

all course sections with undergraduate students enrolled from Fall 1994 

to Summer 2012. They examined every course section, every 

department, every instructor teaching these courses, and every student in 

those courses spanning an 18-year period and 68 terms, resulting in 

4,603,810 data elements. 

We have now had 5 different investigations which have been costly to us 

in dollars, time, energy and attention available for other important 

issues. The chancellor has already discussed the next step: the Hunter 

Rawlings project this spring, which we hope will bring all these previous 

efforts together to allow us to move forward. 



Speaking of the Rawlings commission, I have been thinking and 

discussing with the chancellor how best to engage and invite faculty 

participation in this project. Some ideas that have occurred to me are 

forming a faculty advisory council, having an open forum at Faculty 

Council, or 

I would welcome your thoughts about what you think 

would be the most productive way to proceed. 

STRATEGIC DIRECTIONS FOR 2013-2018: 

"OUR TIME, OUR FUTURE" 

You received the PARTIAL draft of the UNC system Strategic Plan, and 

we will devote a great deal of time today on its discussion. You also 

received a resolution (adopted as last November’s systemwide Faculty 

Assembly meeting) concerning minimum general education 

competencies. After fruitful discussions with Dean Owen, Erika 

Lindemann, and Nick Siedentop, we have decided not to seek your vote 

of endorsement for this resolution, but rather wanted to make you aware 

of it, and seek to invite your comments about it. 

There are some very good goals, strategies and action steps in the 

strategic plan draft, but there are also some elements that are worrisome 

for our campus, or that need clarification. The Faculty Assembly will 

take up the draft at its meeting next Friday. Therefore, your discussion 



today will be valuable in allowing the Faculty Assembly delegation to 

bring Chapel Hill’s perspectives to their meeting next week. I want to 

thank the many of you who have already sent valuable input, and I look 

forward to our discussion today. 

As the draft says, "The University of North Carolina enjoys a sterling 

academic reputation, a long history of pathbreaking scholarship, and 

intellectual talent that rivals the finest institutions in the world." In 

making sure we retain this reputation, we must protect what has gotten 

us here. 

I am fortunate to be one of the fellows of the IAH Academic Leadership 

program, and yesterday we discussed various leaders who had an impact 

on the world. Of the 10 we discussed, two seem to me to have 

significance for what we are facing with the strategic plan: Robert 

Hutchins and Alfred P. Sloan, Jr. Hutchins, President of the University 

of Chicago from [when to when], was concerned specifically with higher 

education, and Sloan about the business of America. 

As most of you likely know, Hutchins’ view of education held that 

students should follow a prescribed course: they should study classical 

disciplines as conveyed in the "great books" and receive a single 

bachelor of arts degree as soon as they had demonstrated intellectual 



readiness. This view was at odds with his faculty who had a more 

pluralistic, or a more practical, view that embraced a number of viable 

curricula. Now of course, Hutchins did go on to build the University of 

Chicago with very talented scholars from other institutions, but while 

great books remain as part of the curricula, his educational view was not 

sustainable. 

Alfred P. Sloan, presiding over General Motors from [when to when], 

was concerned about the sustainability of capitalism. As he saw it, 

companies of GM were faced with a major challenge: how best to 

combine optimally features of both decentralization and centralized 

power and control. He fully realized that "one size fits all" was not 

sustainable; there was no "best car." Rather he needed to create a range 

of products that collectively would address the needs and desires of a 

full range of consumers. 

As he said, "a car for every purse and purpose." An appeal to both 

"mass" and "class" became the company’s watchwords. Sloan also 

recognized that in leading to the "top of the market," the quality of the 

product was more crucial than the few hundred extra dollars in cost. To 

succeed in this process, he also realized that each division contributed to 

the welfare of the organization as whole based on its own profit-making 

basis. 



In contrast, rival Henry Ford aimed at economy above all else. You 

might remember his famous quote: his customers could have any color 

car they wanted as long as it was black. Ford assumed his policy would 

coincide with the average consumer, while Sloan proceeded carefully 

studying the market and policy alternatives. 

Sloan’s strategy might be fruitfully applied to education, and may help 

us think about the UNC system as the strategic plan is finalized. We are 

not just one university with branches, but different entities with our own 

missions and purposes to fit the needs of everyone. Given the financial 

crises we are facing, we cannot afford a "one size fits all." 

The general education of our students and the development of our 

curricula must remain in the hands of each constituent institution and its 

has the right, and I might add, the DUTY, to evaluate its own curriculum 

in light of its campus mission and the students whom it serves. 

We need to have an interest in what is happening and what courses serve 



as general education curriculum and requirements. The Faculty Council 

must defend the curricular authority of UNC-Chapel Hill in order to 

retain that sterling reputation, that pathbreaking scholarship, and that 

intellectual talent that rivals the finest institutions in the world--and that 

best serves the particular students who choose to come here. So our 

discussion today is vital, because the process is moving very quickly. 

We will be required to act on and provide comments by the 17th which is 

next Thursday. 

QUESTIONS? 



From: 

Sent: 

To: 

Subject: 

Chancellor Search <chancellorsearch@unc.edu> 
Friday, January 11, 2013 2:25 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
mtg next Friday 

Jan, will you be attending the next cmte mtg on Friday, January 18 from 10:00 am - 1:00 pm in the Dowd-Harris Room of 

the Carolina Club? Will you need a parking voucher? 

Linda 

Linda A. Naylor, Assistant to the 

Chancellor Search Committee 

CB #1794 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-1794 



From: 

Sent: 

To: 

Subject: 

Attach: 

Brad Hemminger <bmh@ils.unc.edu> 

Friday, January 11, 2013 2:35 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
meeting to discuss Open Education Resources efforts in relation to faculty council 

Carolina_OER_CampusBrief. doc 

Dear Jan, 

I am leading an ad-hoc campus group focused on Open Educational Resources (OERs) and would like to talk with you to 

get your advice on how to coordinate the efforts of our group with those of the faculty council. OERs are open/free 
educational materials, ranging from full course textbooks to course modules or short lectures. Thus, they have 
significant overlap with themes previously discussed and under current discussion by the faculty council, particularly 

reducing the cost of textbooks, Electronic Textbooks and MOOCs. A number of faculty at UNC are already independently 
utilizing OERs in their courses. 

We have a small group, primarily consisting of Library and CFE staff and a few faculty who have done some initial 
research investigating OERS, how they have been implemented at other universities, and how they might fit at UNC. We 
would like to broaden this discussion to include more of campus, and l’d like to talk with you get your advice on how we 

could most fruitfully interact with the faculty council or subcommittees to further pursue this. I have attached a brief 
summary of our group’s current plan. 

If you’re able to take the time, I’d like to come meet with you for ½ hour at your convenience. 

Thanks, 
Brad Hemminger 
Chair of Campus Ad-hoc Group on Carolina Open Educational Resources (COER) 

Bradley Hemminger Ph.D. 

Associate Professor 
School of Information and Library Science 

206A Manning Hall 
University of North Carolina 
Chapel Hill, North Carolina 27599-3360 

(919) 966-2998 
(919) 962-8071 (fax) 

bmh@ils.unc.edu 

http://ils.unc.edu/bmh/ 



Carolina Open Educational Resources 

Background: Open Educational Resources is a movement to develop and utilize open, shared 

reusable course materials. The concept is relatively new, and associated with related 

movements like Open Access, Electronic Textbooks, Massive Open Online Courses (MOOCs), 

and OpenCourseWare. This is an opportune time for UNC to engage in a discussion of OERs at 

UNC as we have been approached by organizations offering to support OERs, and we are 

considering MOOCs and Electronic Textbooks currently, as well as continuing efforts at 

supporting Open Access on campus. 

Plan: To evaluate the positives and negatives of providing campus level support for faculty who 

choose to make course improvements, including the use or development of Open Educational 

Resources as course materials. 

Goals: If the campus believes OERs should be supported, then we would like to develop an OER 

program supporting these goals: 

¯ Improve courses and learning outcomes at UNC 
¯ Significantly reduce the cost of educational materials for students taking courses at UNC 
¯ Produce open shared course materials that can be utilized by other institutions 
¯ Become a visible leader in developing open educational resources, both at the state and 

national levels 

At this point a campus work group consisting of faculty, library and CFE staff has done an initial 

investigation of OERs and an evaluation of their adoption at other institutions. We are now in 

the process of approaching and engaging groups on campus that can contribute to a balanced 

discussion about supporting OERs on campus. We will investigate whether a program 

supporting OERs at UNC is desirable, and if so, draft a plan for supporting OERs at UNC. We 

have become aware that there are potential challenges to use of OERs such as the following: 

¯ Finding and developing quality materials 

¯ Intellectual property and copyright concerns 

¯ Financial income concerns 
¯ Technological and sustainability questions 

Based on our preliminary research, we believe it is possible for there to be a significant positive 

impact through the increased adoption of OERs at UNC. However, to be successful, an initiative 

of this type needs to anticipate and respond to concerns and challenges such as those listed 

above. 

We hope that you are interested in participating in this discussion. 

Brad Hemminger, Associate Professor, School of Information and Library Science 

Chair, Ad-hoc OER Campus Committee 



From: 

Sent: 

To: 

Cc: 

Subject: 

Williams, Lachonya <ldwillia@email.unc.edu> 

Friday, January 11, 2013 3:35 PM 

Stone, Theresa <tstone@email.unc.edu> 

Wilkinson, Teresa T <tsmith7@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

RE: SPA reclass 

Theresa, 

The position description, org chart and ECAs look fine. The salary recommendation form that you are using is an 

outdated version. You’ll need to go out to the web to get the most recent version b_ere. I don’t know if we talked at all 

about funding/salary for this position. However, as I understand it the Dean’s Office commitment is to fund half of the 

salary for this position. Once the position is reclassified, the Dean’s Office will continue to fund half of the new salary. 

The salary that we are recommending for this redass is 95% market rate, or ~;34,335. Of that recommended salary, the 

Dean’s Office w[![ pay $17,168. 

I am happy to discuss any of this with you. However, if it works for you, please revise the SRF accordingly and resubmit. 

Thanks, 

Lachonya 

From: Stone, Theresa 
Sent: Thursday, January 10, 2013 2:38 PM 
To: Williams, Lachonya 
Cc: Wilkinson, Teresa T; Boxill, Jan 
Subject: RE: SPA reclass 

Hi Ladies! 

I’m attaching all the docs listed on the checklist, except the last one, because I cannot find that form and because Vm 

not sure if it is applicable to this action. This ended up not being a redass after al! the back and forth with classification 

ideas, but only a competency change within the Admin Support Assoc. classification. I can bring over hard copies with 

signatures or attach those as pdfs if we are ready for that step. I wanted to make sure everything looked ok before I get 

everything signed! 

Thanks for all your help! 

Theresa 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwel[ Hall, CB#3:125 
Chapel Hill, NC 27599-3:125 

theresastone@unc.edu 
O: (9:19) 962-33:1:1 

F: (9:19) 843-3929 

From: Williams, Lachonya 
Sent: Tuesday, January 08, 2013 1:23 PM 
To: Stone, Theresa 



Cc: Wilkinson, Teresa T 
Subject: RE: SPA reclass 

Hi Teresa and Theresa, 

I wanted to see where we are on this. The last email that [ can put my hands on had a word document attachment of 

the PD. We will need that signed and will need to include an updated org chart. We also talked about the other 

documents that would be required to accompany this. Can either of you give an update on the status? At this point, if 

everything is ready to go forward T. Wilkinson can assist T. Stone with submitting the docs to OHR. Let me know if 
either of you need for me to look things over. 

Thanks, 

Lachonya 

From: Williams, Lachonya 
Sent: Wednesday, December 19, 2012 9:47 AM 
To: Stone, Theresa 
Cc: Wilkinson, Teresa T 
Subject: RE: SPA reclass 

Theresa, 

You can go ahead with getting signatures on the position description. Since we know that a salary action will accompany 

this, it’s best to submit all the paperwork at once. I’ve attached a checklist of what is needed. The GA form is no longer 

needed. Teresa can work with you on this paperwork. Our classification consultant is out until January 2nd, so we can 

request an effective date of January :14th, as long as we get all the documents turned in by close of business on January 

11th. 

Thank you and Happy Holidays! 

Lachonya 

From: Stone, Theresa 
Sent: Wednesday, December 19, 2012 9:36 AM 
To: Williams, Lachonya 
Subject: RE: SPA reclass 

Thanks! I think we should move ahead as is then. Should I get signatures on my end? 

Theresa 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwe[I Hall, CB#3125 
Chapel Hill, NC 27599-3125 

theresastone~unc.edu 
O: (919) 962-33:1:1 

F: (9:19) 843-3929 



From: Williams, Lachonya 
Sent: Wednesday, December 19, 2012 9:35 AM 
To: Stone, Theresa 
Subject: RE: SPA reclass 

Hi Theresa, 

I am happy to look at this again, if you want me to, but it is likely that ! won’t have a response for you until after Winter 

Break° I think it is important to note that even though you cannot change the minimum requirement, you may indicate 

whatever education you think is appropriate as "preferred." Let me know how you would like to proceed° 

Thank you, 

Lachonya 

From: Stone, Theresa 
Sent: Wednesday, December 19, 2012 9:32 AM 
To: Williams, Lachonya 
Subject: RE: SPA reclass 

Hi Lachonya, 

Before we move forward with this, I wanted to double check that there isn’t some other classification that fits our 
needs, that has a BA as the minimum education requirement. We would prefer to have that as a base rather than HS 

diploma. 

Thanks, 

Theresa 

Theresa Stone 
Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 
Chapel Hill, NC 27599-3125 

theresastone~unc.edu 
O: (919) 962-3311 

F: (919) 843-3929 

From: Stone, Theresa 
Sent: Monday, December 17, 2012 1:16 PM 
To: Williams, Lachonya 
Subject: RE: SPA reclass 

Hi Lachonya! 

Thanks for the information! Of these two, i think the Admin Support Assoc/Advanced works best and only requires a 

competency change. I have updated the attached form. I haven’t moved forward with any signatures yet though, waiting 



for word from you. We would like to give an increase to 95% of the market rate (or MR, if allowed) along with this 

competency update- should I submit the salary change along with this form? 

Thanks! 

Theresa 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 

Chapel Hill, NC 27599-3125 

theresastone@unc.edu 
O: (919) 962-3311 

F: (919) 843-3929 

From: Williams, Lachonya 
Sent: Friday, December 14, 2012 10:10 AM 
To: Stone, Theresa 
Subject: RE: SPA reclass 

Hi Theresa, 

The recommendation for the classification of this position is Admin Support Associate/Advanced or Admin Support 

Specialist/Journey. This was a collaborative decision between the Dean’s Office and OHR. The rationale behind this is 
that we currently have several department managers who are in the Business Services Coordinator branch/role. The 

work performed by this position is different from those types of positions. We also think that this gives you a lot more 

flexibility in terms of compensation. Both of the recommended options have a higher market rate than Business 

Services Coordinator/Contributing. 

Please take a look at the competency profiles for the recommended classifications, and let me know what you think. 

Thank you, 

Lachonya 

From: Stone, Theresa 
Sent: Tuesday, December 11, 2012 8:42 AM 
To: Williams, Lachonya 
Subject: RE: SPA reclass 

Thanks Lachonya! 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 

Chapel Hill, NC 27599-3125 



theresastone~unc.edu 
O: (919) 962-3311 

F: /919) 843-3929 

From: Williams, Lachonya 
Sent: Tuesday, December 11, 2012 8:38 AM 
To: Stone, Theresa 
Subject: RE: SPA reclass 

Hi Theresa, 

I’m sorry for the delayed response on this item. I don’t know if we can consider the journey level for this position 

because we have department manager positions that are at the journey level. I don’t think that the work performed by 

this position would be comparable to a department manager. I’m going to review this with OHR Class & Comp today, 
and I will let you know what the result is. Thank you for your patience. 

Thanks, 

Lachonya 

From: Stone, Theresa 
Sent: Wednesday, November 14, 2012 9:56 AM 
To: Williams, Lachonya 
Cc: Wilkinson, Teresa T 
Subject: RE: SPA reclass 

Lachonya, 

I made the corresponding changes to the position re-class request using Business Services Coordinator, but we would 

still think it should considered at the Journey level. Is that possible? 

What else do [ need to do moving forward with this? 

Thanks! 
Theresa << File: Parr 2012-Career_ganding_Position_Description_Form[1].doc >> 

Theresa Stone 
Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A CaJdwel[ Hall, CB#3125 
Chapel Hill, NC 27599-3125 

theresastone~unc.edu 
O: (919) 962-3311 

F: (919) 843-3929 

From: Williams, Lachonya 
Sent: Wednesday, November 07, 2012 3:16 PM 
To: Stone, Theresa 



Cc: Williams, Becky; Boxill, Jan 
Subject: RE: SPA reclass 

Hi Theresa, 

I’m sorry for the delayed response in getting back to you. I actually reviewed what you submitted with OHR, because I 

know that they are very restrictive when using the University Program classifications. Jennifer Adams [n Classification & 

Compensation has recommended the Business Services Coordinator (Contributing) branch/role for this position. Based 
on the unavailability of the University Program Associate branch/role for this position, I think that Business Services 

Coordinator is an appropriate classification. Please take a look at the competency profile for a Business Services 

Coordinator and let me know if you want to proceed with the request at this classification. 

Feel free to contact me with any questions or concerns. 

Thank you, 

Lachonya 

From: Stone, Theresa 
Sent: Thursday, November 01, 2012 10:49 AM 
To: Williams, Lachonya; Wilkinson, Teresa T 
Cc: Williams, Becky; Boxill, Jan 
Subject: SPA reclass 

Hi Ladies! 
I have attached the position description for the reclassification I am working on for the Parr Center. I understand that 

University Program Associate isn’t necessarily used by the College that often, but it is the most appropriate classification 
I have read. The position should DEFINITELY require at least a B.A. in a related field; I am happy to hear your 

suggestions! 

Please let me know what you think about the form and how I should move forward. 

Thanks! 

Theresa 

<< File: Parr 2012-Career_Banding_Position_Description_Form[1].doc >> 

Theresa Stone 

Department Manager 
Department of Philosophy 

University of North Carolina at Chapel Hill 

:102A Caldwel[ Hall, CB#3125 
Chapel Hill, NC 27599-3:125 

theresastone~unc.edu 

O: (9:19) 962-33:1:1 

F: (9:19) 843-3929 
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Barber, Stephen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=STEPHEN BARBER (SGBARBER)] 

1/11/2013 9:07:31 PM 
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EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cohenmd]; Cooper, 

Nelia Resendes [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Resendes]; Earp, Jo Anne [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jearp]; Estroff, Sue E [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Sue E Estroff 

(estroff)]; Farmer, Stephen M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
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EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Dlmorgan]; Myrick, 

Rachel [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
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Steve [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
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Jill C [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jcsummer]; ter Horst, Marc A. [/O=UNC EXCHANGE/OU=EXCHANGE 
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Academic Plan Steering Committee Meeting 

FPG Student Union Room 3205 

1/31/2013 3:00:00 PM 

1/31/2013 4:00:00 PM 

Tentative 

Required 

Attendees: 

Alexander, G. Rumay; Ammerman, Alice S; Band, Lawrence E; Beeber, Linda S; Boxill, Jan; Bruce, Rob; Cline, Alexis L; 

Cohen, Marc D; Cooper, Nelia Resendes; Earp, Jo Anne; Estroff, Sue E; Farmer, Stephen M; Hornstein, Donald T; 

Kavanagh, Joan; Lauffenburger, Julie C.; Madill, Valerie S; Morgan, Dawn Lynne; Myrick, Rachel; Perez, Josmell; 



Pyecha, Missy; Reznick, Steve; Rhodes, Terry Ellen; Sayre-McCord, Geoff; Strauss, Ronald P.; Summers, Jill C; ter 
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(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=STEPHEN BARBER (SGBARBER)] 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Saturday, January 12, 2013 12:09 PM 

facultyexecutive@sa kai.unc.ed u; facultyassembly@sakai.unc.edu 

Willis, Rachel <RacheI.Willis@unc.edu>; Carney, Bruce William <bruce@unc.edu>; 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Faculty Executive Committee Monday afternoon/MOVED TO CAMPUS Y 

Hi Faculty Executive Committee and Faculty Assembly Delegation members: 

As you know from Faculty Council yesterday afternoon, there was not enough time to discuss the Strategic Plan 

draft. Therefore, Jan has decided that this will be the #1 and only topic for Monday’s FEC meeting. We’ve 

invited members of the Faculty Assembly Delegation to join FEC for this meeting, as they will need to hear your 

input to plan their own participation in next Friday’s (Jan 18) Faculty Assembly meeting. Prof. Rachel Willis may 

also join in, along with a few other interested folks. I am going to email Faculty Council about the meeting as 

well, in case any of the members had things, specifically, that they did not get to raise yesterday that they’d like 

to bring to you all. 

Because the meeting has now enlarged, we are moving to the ANNE QUEEN FACULTY COMMONS ATTHE 

CAMPUS Y. As you know, Faculty Governance controls this room in the daytime hours, and this is our best shot 

for a short-notice move. Katie has reserved the room for us from 2:30-5:00, and we’ll put up signs that will, we 

hope, keep foot traffic out of the room during that time. We do have to be out promptly at 5:00 due to another 

reservation. 

So, to recap: Monday’s FEC meeting--jointly with members of Faculty Assembly delegation-- 3:00 to 5:00 pm 

at the Campus Y. 

All of those strategic plan-related documents discussed yesterday at Faculty Council are on the Faculty Council 

agenda page here: 

htt : faccoun.uncoedu facult -council meetin omaterialso2012-13 °anuar o11-2013 

See you all Monday! 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 

(                        ) from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Saturday, January 12, 2013 12:55 PM 

facultycouncil@sakai.unc.ed u 

Faculty Executive Committee Monday Jan 14 

Dear Faculty Council members, 

As you know from yesterday’s meetins, there was not really enoush time to discuss the stratesic plan draft. I 

just wanted to let you know that your Faculty Executive Committee and Faculty Assembly Delesation will be 

meetin8 tosether this Monday afternoon (January 14) from 3:00-5:00 pm in the ANNE QUEEN FACULTY 

COMMONS AT THE CAMPUS Y, and the major topic of discussion will be the stratesic plan. 

Jan has asked that I invite any of you who may have more comments you’d like to make about the plan to join 

FEC and FAD for this meetins. 

Please contact me if you have any questions beforehand. 

Meanwhile, thank you all so much for your participation in our very packed meetin8 yesterday. 

Best, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

This automatic notification messase was sent by The University of North Carolina at Chapel Hill 

(                         ) from the Faculty Council site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Barker, Marco J <barker@unc.edu> 
Saturday, January 12, 2013 5:35 PM 

Schoenbach, Victor J <vj s@unc.edu>; Clayton, Taffye Benson <taffye@unc.edu>; 
Rimer, Barbara K <brimer@unc.edu>; Sims Evans, Charletta 
<simsevan@email.unc.edu>; Siega-Riz, Anna Maria <am_siegariz@unc.edu>; Tedford, 
Kathleen E <tedford@live.unc.edu>; Ankem, Gayatri <ankem@live.unc.edu>; Bright, 
Cedric Marc <cedric_bright@med.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 
Beale, S. Mae <maebeale@email.unc.edu>; Penn, Ann E <annpenn@email.unc.edu> 
RE: Blog post on UW revised faculty code to consider accomplishments in diversity for 
appointments and tenure 

Thank you Vic! 

This is interesting indeed. I will certainly add it to my review of and information on promising practices as 
we work with colleagues across the campus to bolster greater faculty and staff diversity. 

Marco 

Marco J. Barker, Ph.D, Senior Director 
Diversity and Multicultural Affairs 

University of North Carolina at Chapel Hill 
DIVERSITY MA~ERS I www. u no.ed u/d iversity 

From: Schoenbach, Victor J 
Sent: Friday, January 11, 2013 1:41 PM 
To: Clayton, Taffye Benson; Barker, Marco J; Rimer, Barbara K; Sims Evans, Charletta; Siega-Riz, Anna Maria; Tedford, 
Kathleen E; Ankem, Gayatri; Bright, Cedric Marc; Boxill, Jan 
Cc: Beale, S. Mae 
Subject: BIog post on UW revised faculty code to consider accomplishments in diversity for appointments and tenure 

Of possible interest - AAAS Senior Advisor Daryl Chubin’s blog post on the University of Washington’s revisions to their 

Faculty Code to consider diversity accomplishments in faculty appointment and promotion decisions: 

http ://m em be rce ntral, aa a s. o rg/blogs/stem ed u/u n ive rs it¥-recognizes-i ntellectu a l-valu e-d ive rs it¥-a n d-i n cl u s io n 

Have a good weekend, 

Vic 

go.unc.edu/vjs/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lindemann, Erika <ulinde@email.unc. edu> 

Saturday, January 12, 2013 5:39 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Response to Our Time 

Response to Our Time.doc 

Dear Jan, 
Though I wish that I had more time to craft a response to "Our Time, Our Future," I felt that I needed to put some of my 

views in writing, both to follow up on our conversation in Steele Building on Wednesday and to help our Faculty 

Assembly delegation identify and articulate some of the issues I see in the report. I was comforted to learn that many of 

my colleagues at yesterday’s Faculty Council meeting shared my concerns. Please feel welcome to share the attached 

with the Faculty Executive Committee and the delegates on Monday. 

Thank you again for listening, 
Erika 

Erika Lindemann 

Associate Dean for Undergraduate Curricula 

3014 Steele Building, CB# 3504 

The University of North Carolina at Chapel Hill 

Chapel Hill~ NC 27599-3504 

Office; 9i9-843-7772 

Fax; 9i9-962-6888 

Office of Unde%raduate Curricula Web site; www~unc~eduideptsiuci 

*~Confidentiality notice: This email message~ including any attachments~ is for the sole use of intended recipient(s} and 

may contain confidential and privileged information, Any unauthorized review~ use~ disclosure~ or distribution is 

prohibited.*~ 



TO: 

FROM: 

DATE: 

S U BJ ECT: 

COLI EGE OF 
ARTS & SCIENCES 

THE UNIVERSITY 

of NORTH CAROLINA 

at CHAPEL HILL 

OFFICE OF UNDERGRADUATE CURRICULA 

3018 STEELE BUILDING T 919.843.7773 

214E. CAMERON AVE. F 919.843.6557 

CAMPUS BOX 3504 

CHAPEL HILL, NC 27599-3504 

Jan Boxill, Chair of the Faculty 

Erika Lindemann, Associate Dean for Undergraduate Curricula 

January 12, 2013 

Response to "Our Time, Our Future" 

Thank you for the attention you gave to the strategic directions reports at last Friday’s Faculty Council 

meeting. I appreciate your efforts to keep faculty members engaged with the rapidly unfolding 

developments that will surely shape our future. Our Faculty Assembly delegates also deserve thanks for 

their service to UNC-Chapel Hill at this crucial moment. I share the concerns my colleagues expressed in 

Friday’s discussion as they responded to "Our Time, Our Future: The UNC Compact with North Carolina: 

Strategic Directions for 2013-2018." Though I regret that we are pressed to respond so quickly, I agree 

with the colleague who suggested that we confine ourselves to a few points. Let me address three major 

issues. 

1. Uniformity vs. Unique Mission? 

As others have noticed, the report contains a tension between respecting the unique mission of each 

institution and for considerable standardization of the general education curriculum across the UNC 

system. The strategy to "set core competencies for General Education programs" (p. 39) is a call to 

define a minimum education, not academic excellence. Notwithstanding the emphasis on minimums, 

the general education curriculum is not the same at every UNC institution, nor should it be, if Carnegie 

classifications have any meaning. For all its emphasis on global and cultural awareness, for example, the 

report never mentions the usefulness of knowing a foreign language, a general education requirement 

at UNC-Chapel Hill and many, but not all, institutions in the system. With respect to the general 

education curriculum, then, one size does not fit all. 

Furthermore, in the name of assisting students with a "seamless transfer" of courses from one 

institution to another, the report transfers the responsibility for reviewing courses that may fulfill an 

institution’s general education requirements from its faculty to a General Education Council, stipulating 

that this review be completed by January 2014 (p. 39). Given the timeline, such a review can only be 

cursory, perhaps based on a sample syllabus (or worse, a syllabus template), without taking into account 

the qualifications of the instructor, appropriate pedagogical approaches and resources, or the 

backgrounds and abilities of the students for whom the course is intended. The timeline is unrealistic; 
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the basis for the review, minimum competencies, is insufficient; and unless the faculty at individual 

institutions has the right to approve the work of the Council, the process is inconsistent with SACS 

standards. 

2. Can Assessments Be Far Behind? 

Measuring learning outcomes across institutions, as called for in the report, will yield little useful 

information. Learning outcomes have become fashionable because they are supposedly objective and 

can be assessed. These assumptions are contested [see Trevor Hussey and Patrick Smith, "The Trouble 

with Learning Outcomes," Active Learning in Higher Education 3.3 (November 2002): 220-233], and at 

the level of generality proposed by the report, they are problematic. "Our Time, Our Future" also fails to 

explain what it means by "learning outcomes" in this context or to justify its assertion that a 

recommended "set of minimum competencies will strengthen and streamline learning outcomes" (p. 

39). 

The report pays lip service to employing multiple measures of student learning, but nevertheless calls 

for "a robust competency-based general education learning outcomes assessment strategy that is 

integrated with current assessments of learning in the major" (p. 41). This recommendation mirrors 

developments in K-12 education prompted by Common Core State Standards, Race to the Top 

initiatives, and other programs that have generated considerable controversy among subject-matter 

specialists but that are too recent to reveal whether or not they will improve public education, much 

less warrant extending to higher education. At all events, the responsibility for assessing the general 

education program at any institution rests with its faculty. UNC-Chapel Hill continues to evaluate the 

quality of its undergraduate program, consistent with SACS standards, and conducted its most recent 

review of the general education curriculum as recently as 2010. Though system-wide assessments of 

learning outcomes in the general education curriculum may be inevitable, I am reasonably confident 

that we do not need the ETS or the Collegiate Learning Assessment to help us with them. 

3. Strategic Directions without Faculty? 

Finally, the report neglects an important strategic issue, one on which most of its recommendations 

depend: the workforce. Except for its call to attract "rainmaker" faculty, the report is virtually silent on 

matters affecting the recruitment and retention of current faculty members and the preparation of 

future faculty. This omission is especially concerning in the face of several years of budget cuts, which 

have made retaining faculty (and the staff who support them) difficult. The report also fails to 

acknowledge the impending retirement of baby boomers over the next decade or to recognize that 

graduate students not only are needed in "highly entrepreneurial" positions but also make up the next 
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generation of teachers, researchers, and leaders in higher education. Any organization that neglects to 

analyze its workforce is unprepared to accomplish the goals it sets for itself. 

Though I find much to agree with in the goals set forth in "Our Time, Our Future," too many of the 

strategies dictate processes and procedures that belong in the hands of each institution’s faculty to 

determine, implement, evaluate, and improve. I urge the Faculty Executive Committee and our Faculty 

Assembly delegation to assert the right and responsibility of faculty to determine the content and 

quality of its curriculum as well as the measures used to assess it. Thank you for your leadership. 



From: 

Sent: 
To: 

Subject: 

meo@email.unc.edu 
Sunday, January 13, 2013 10:02 AM 

Letter about survey to Provost and Dean 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Dear Fixed-Term Faculty Committee members, 

Below is a draft of the letter I am planning to send to Provost Carney and Dean Gil about our survey. 
any feedback you have on it. 

I welcome 

Maggie 

Dear Provost Carney and Dean Gil, 

Jean DeSaix and I spoke to you before Friday’s Faculty Council meeting about a survey the Fixed-Term Faculty 
Committee has created to get faculty input on an alternative title to "Master Lecturer" for the third tier of the 
lecturer promotion track. We hope that the survey will generate a "snapshot" of what faculty are thinking and 
steer us toward a title which is satisfactory to all. 

The survey is short and should take no more than 10 minutes to complete. We welcome any comments or 
perspectives you have on it. Below is a link to the survey and I have also attached it as a Word document. 

https:/iunc~ qualtrics.com/SE/?S-ID=SV 6Jv4GpCHkKE6GdD&Preview=Sur~e~&Brar~dID=~nc 

Thank you for your time. We look forward to hearing from you 

Margaret O’Shaughnessey 

Senior Lecturer, Department of English and Comparative Literature 

Chair, Fixed-Term Faculty Committee 

FixedoTer 2013. docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the "Fixed- 
Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: Fixed- 
Term Facult2 Committee. 



From: 

Sent: 

To: 

Subject: 

Jordan, Elizabeth A <eajordan@email.unc.edu> 

Sunday, January 13, 2013 4:36 PM 

statusofwomen@sakai.unc.edu 
My file added to Sakai 

Hello everyone, 

I have added a file to the Status of Women Materials folder on the committee Sakai site. It has the charts for the Natural 

Sciences and Mathematics Division of the College of Arts & Sciences. 

https ://sa kai. u n c. ed u/p o rta I/s ite/43345823-4ceS-4f3 a-88c3 -09e4648691 ld/page/cS05 b 17e-38d 2-45ff-a 63f- 

303cdlled633 

I will see you at our next meeting. 

Beth 

Elizabeth Jordan, PhD 
Senior Lecturer 

Associate Director of Undergraduate Studies 

Psychology 

334 Davie Hall, CB 3270 
University of North Carolina 

Chapel Hill, NC 27599-3270 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

The Chronicle Review <chroniclereview@chronicle.com> 

Monday, January 14, 2013 8:13 AM 

chroniclereview@chronicle.com 
This Week: The Delights of Disgust 

THE CHRONICLE OF HIGHER EDUCATION 

Chronicle Review 
Monday January 14, 2o13 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

This Week’s Highlights 

world. 

The Delights of Disgust 
By Justin E.H. Smith 
Revulsion can be a many-splendored thing. Recent books on it by philosophers are 
missing some of its nifty, nasty nuances. 

Sex in the Muslim City 
By Carlin Romano 
A savvy, eye-opening new book 
investigates intimacy in the Arab 

’Django’ Untangled: the 
Legend of the Bad Black Man 
By Scott Reynolds Nelson 

Whether Quentin Tarantino 
knows it or not, his movie relies on tropes 
that have long been part of the African- 
American memory of slavery and its 
aftermath. 

Making Math Pop 
By Daniel N. Rockmore 
Tales of biographical and 
intellectual adventure inspire all 

kinds of students. Mathematicians are no 
exception. 

When Bad Things Happen to Untenured People 
By Jana yon Stein 
Calculating the "appropriate" tenure-clock extension in cases like the illness and 
death of a child is next to impossible, but it’s worth trying. 

Shelf Life 
By Ian Desai 
Forget the e-book buzz. Print is back. 

An Anthropologist Goes Indic 
By Nina C. Ayoub 



Independent films and their relentless social critique have found an observer in Sherry 
Ortner. 

New Scholarly Books 
Compiled by Nina C. A!joub 
Descriptions of the latest books, divided by category 

In Commentary 

How Facebook Can Ruin Study Abroad 
B!J Robert Huesca 
Cellphones and social media protect students from culture shock, and that’s a loss. 

A Law-School Lesson, 
Learned the Hard Way 
B~/ Ben Trachtenberg 
If law schools cannot clean up 

their marketing act, then authorities may 
take well-deserved action against their 
administrators. 

From The Conversation, the Review Blog 

Don’t Blame Video Games for Real- 
World Violence 
Research shows no correlation, despite 
some scholars’ claims to the contrary, writes 
Christopher J. Ferguson. 

How We Can Reduce Gun Violence 
It’s quite simple, says the criminologist 
Philip J. Cook. Programs that reduce gun 
use will save lives. 

Rebooting Graduate Education in the Humanities 
Scholars are developing alternatives to text-based research and traditional academic careers 
in the humanities, writes William Pannapacker. 

The Death of Shared Governance at the U. of Southern California 
The recent discrimination complaint filed against the university by a professor who was 
denied tenure has revealed just how top-down things have become, writes Tania Modleski, a 
faculty member there. 

From Lingua Franca, a Blog About Language and Writing 

Repurposing Anthimeria 
Ben Yagoda offers up some noun-to-verb examples of functional shifting, including 
one that has shifted four times. Can you top that? 

Stopping to Consider Language Acquisition 
A small slip in a preface by a German academic leads Geoff Pullum to reflect on 
how astonishing it is that we learn English as well as we do. 

A Little Frau With Your Bonus? 



Angela Merkel’s opponent accused her of being more popular because she is a woman. Bill 
Germano examines "Frauenbonus." 

Upping the Ante 
Inflation affects not only the cost of living but also the spread of dich~s, notes Lucy 
Ferriss. Six sheets to the wind, anyone? 

Recently in the Review 

Goodbye to All That 

Noted 

Guns, Violence, and the ’Red Dawn’ Films 

Giving the Devil His Cue 

From the Archives 
This week, Justin E.H. Smith plumbs the nuances of disgust. Iu 2004, Martha C. Nussbaum described how 

legal scholars discussed disgust. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

UNC Water Theme <watertheme@unc.edu> 

Monday, January 14, 2013 8:50 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
[waterthemesteeringcommittee] "Water In Our World" News & Notes Digest 01-14-13 

"Water In Our World" News & Notes Digest 

Monday January 14th, 2013 

UPCOMING EVENTS 

11/14/13- Bob McDonald, CEO of Procter & Gamble, lecture scheduled for 5:30 PM in the Koury Auditorium 
of the McColl Building as part of the Kenan-Flagler Business School Dean’ s Speaker Series. Mr. McDonald’ s 
talk will focus on P&G’s Global Water Proj ect in Africa. Admission is free, but pre-registration is required. 
Parking is available only in Business School Deck. 

~s:/isecure.www.alumr~iconr~ections.comiolci)ub/UBSiever~tsiUBS23 58638.html 

11/16/13- 2013 Nannerl Keohane Distinguished Visiting Professor Lecture featuring Dr. Jeffrey McDonnell 
scheduled for 5:30 PM in the Nelson Mandela Auditorium of the FedEx Global Education Center. Dr. 
McDonnell is a watershed hydrologist and ecohydrologist at the Global Institute for Water Security at the 
University of Saskatchewan and Distinguished Professor at the University of Aberdeen and Oregon State 
University. The Nannerl Keohane Distinguished Professorship was created in 2004 by then-UNC-CH 
Chancellor James Moeser to honor Keohane, Duke’s president at the time. The professorship is to spark 
collaboration between the two universities, a mission McDonnell has embraced. He will spend January through 
March, 2013 in North Carolina, working primarily from UNC’s Institute for the Environment in Chapel Hill and 
spending one day a week at Duke University working with colleagues at the Nicholas School of the 
Environment. 

"WATER IN OUR WORLD" UPDATES 

~overage of Water In Our World Photo Competition reception on Chapelboro website- Some photos from 
the Water In Our World International Photo Competition reception were featured on the Chapelboro website. 
To view: ~:iichapelboro.comi~es!15250700.~_~ 

lecruitment deadline for 2013 UNC Science Expo- Wednesday January 23rd is the recruitment deadline for 

volunteers to participate in the 2013 UNC Science Expo. The event itself, scheduled forSaturday April 13th 
from 10am-3pm., attracts thousands of visitors, primarily school-aged children and their families, to UNC to 
learn about science in a fun and interactive setting. This year’s Expo is eager to feature water-related activities 
in keeping with the two-year "Water In Our World" theme as there will be a special water area situated around 
the Old Well on the day of the festival. All such submissions are invited. For more information on the UNC 
Science Expo: ~:iiwww.r~cscier~cefes~vak or~. To submit your activity proposal: 
~ :iiwww~ncscier~cef:estiva~. or~e~t-ir~volvedihos~t-ar~-ever~t!submi~t-~o~r-ever~ti 



WATER NEWS AT CAROLINA 

!013-2014 Global Research Institute Affiliated Fellowship Program Information- In keeping with the two- 
year campus wide theme of"Water In Our World," the UNC Global Research Institute has just announced the 
creation of its Affiliated Fellowship Program that will offer financial support to a limited number of individuals 
who are conducting research proj ects related to water, which is also the GRI’s research emphasis through 2014. 

For more information:       ri,ur~c.edula~i[icantsi 

Cracking regulator: Rules must balance industry needs with resident protections- A Daily Tar Heel article 
which continues the discussion about the future of fracking in the state of North Carolina, this time choosing to 
focus on the town of Sanford and its discourse on the topic. To view the full story: 
htt~ :iiwwv< da~Utarheel~com/artide/2013/01 icar~-r~c-frack-fair~y 

’rince Sultan Bin Abdulaziz International Prize for Water- The following link includes details on the Prince 
Sultan Bin Abdulaziz International Prize for Water, which is now heading into its sixth year of existence. 
Although fairly young in terms of longevity, this sizable award aims to reward breakthrough water-related 
scientific work. The official deadline for nominations is December 31 st, 2013 and all Universities, research 
institutes, companies, agencies and individuals are invited to submit proposals. For more information: 

tior~-com co~ter~t&view=article&id=313&Itemid=280 

REMEMBER ..... 

let Involved with "Water In Our World"- For more information on the theme and other upcoming events, 
feel free to visit our website located at ~:iiwate~heme.~nc.ed~i. Questions, comments, and suggestions for 
the theme can be directed to the following email address: watertheme@a~¢~ed~. Also, follow us on Twitter at 
~:i/tw~tter~ comAYN CWater. 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@listserv.jmu.edu> on behalf of 
Andrew, Barbara <AndrewB@WPUNJ.EDU> 

Monday, January 14, 2013 12:02 PM 

FEAST-L@IT-LISTSERV1.JMU.EDU 

PIKSI 2012 

PIKSl 2013 FEAST/’APA 
Philosophy in an inclusive Key 

A Summer Institute for Undergraduates 
ROCK ETHICS INSTITUTE, THE PENNSYLVANIA STATE UNIVERSITY 

August S-August 10, 2013 
Philosophy: Experience, Reflection, Transformation 

Ellen Ko Fede~ Director 
Assodate Professor of Philosophy, American University 

Guest Facu#y: L~nda Atcoff, Professor of Philosophy, CUNY 
Brad E~fio# Stone, Associate Professor, Department of Philosophy, 

Chair, African American Studies, Loyola Marymount University 
MaHana O#ega, Professor, Department of Philosophy, John Carroll University 

Along with works in feminist, critical race, disability, and queer theory, students will read historical and 

contemporary philosophical texts that explore recurring human concerns and investigate the ways in which 

experience informs philosophical reflection. In addition, writing assignments, visiting lecturers, and mentoring 

will help students learn that their own perspectives matter to philosophy. 

Pa~icipants will be named 

~ris #aarion Young Diversity Fe~owso 

Designed to encourage undergraduates from underrepresented groups to consider future study of 
philosophy, PIKSl emphasizes the on-going project of greater inclusiveness that is transforming the 
discipline, inviting students to be participants in the conversation. Undergraduate women or men from 
underrepresented groups such as African Americans, Chicano/as and Latino/as, Native Americans, 
Asian Americans, Pacific Islanders, LGBTs, economically disadvantaged communities, and people 
with disabilities are urged to apply. Transportation and lodging are provided. Stipends are awarded to 
all. 

APPLICATIONS DUE: April 15, 2013 
For more details see 

h~p:flrockethicsopSUoedUlpiksi 
CooSponsors: APA o FEAST o Penn State’s Rock Ethics ~nstitute0 Co~eqe of The Libera~ A~s0 
and DepaAment of Philosophvo Iris [~larion Younq Diversity Scholars Fund. 
20~2 inst~tudon~ CooSpo~sors: Stony Crook University ¯ Michigan State University ¯ University of 
Washington ¯ Ann Arbor Philosophers° PIKSI Funding lnitiativeo 

To download a flier for posting, please go to 

http://rockethics.psu.ed u/education/piksi/ 

Barbara Andrew, Ph.D. 
Associate Professor and Department Chair 
Department of Philosophy 
William Paterson University 
300 Pompton Road 
Wayne, NJ 0740 

office phone: (973) 720-3723 

############################ 

To unsubscribe from the FEAST-L list: write to: mailto:FEAST-L-SIGNOFF-REQUEST@IT-LISTSERV1.JMU.EDU 
or click the following link: https://listserv.jmu.edu/cgi-bin/wa?SUBEDl=FEAST-L&A=l 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Monday, January 14, 2013 12:20 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] good column I missed earlier 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: h~?~:iilists.unc.edu/u?id=48699895.743a27fe2ca~a6720a4d4098 lef5b593&n:T&l=facull~ooallfle~icsofomm&o=32620%3, 
or send a blank email to leave-32620963-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Mattheis, Ashley <mattheis@email.unc.edu> 

Monday, January 14, 2013 12:24 PM 

Mattheis, Ashley <mattheis@email.unc.edu> 

How Can I Fund My Research? COS Training Information for Faculty and Grad Students 

Memo SPRING TRAINING Community Comm_Pivot.docx 

Important News for You... 
To: 

From: 

CC: 

Date: 

Re: 

Research Community of the University of North Carolina at Chapel Hill 

The Office of Research Development 

The Office of the Vice Chancellor for Research 

1/14/2013 

FINDING FUNDING: COS Pivot Training for Faculty and Graduate Students 

User trainings provided by COS experts have been scheduled for the Spring Semester. Sessions are 90 minutes long 

and will be scheduled throughout the day based on general disciplinary area. Sessions will be available for 
STEM/Medicine Fields, Interdisciplinary fields, and Arts/Humanities fields: 

Faculty and Sta)~ Training: Faculty training will be offered on Thursday February 7, 2013 and Wednesday 

March 20, 2013. Trainings on these days will be held in Room 247 in Davis Library. If you need training 

urgently, PLEASE CONTACT Ashley Mattheis at the ORD via email: mattheis@email.unc.edu. 

Graduate Student Traininq: Graduate Student training will be offered on Wednesday February 6, 2013 and 

Thursday March 21, 2013. Trainings on these days will be held in Room 246 in Davis Library. More 

information can be found on the GFIC website: http://gradfunding.web.unc.edu/ 

REGISTRATION MESSAGES will be sent out shortly with links to register for February classes. 

About COS Pivot: The COS funding database has upgraded to COS Pivot, a platform with a user-friendly format and 

the integration of many new features, including an international scholar match database component. The new 

features are intended to provide better support for administrators, faculty members, and students looking for 

funding and collaborators to facilitate research. 

To assure you are able to get the funding or training information you need contact the relevant office below. The 

ORD and GFIC offices are co-located in the ORD Suite in 307 Bynum Hall; the CFE is located on the ground floor of 

Wilson Library: 



Faculty Training & Funding 
Ashley Mattheis 

Office of Research Development 

Email: mattheis@email.unc.edu 

Faculty Training Workshops 
Sohini Sengupta, Ph.D. 

Center for Faculty Excellence 

Email: sengups@email.unc.edu 

Graduate Training & Funding 
The Graduate Funding Information 

Center 

Email: gfic@unc.edu 

Ashley Mattheis 
Research Associate 

The Office of Research Development (ORD) 

A Unit of the Vice Chancellor for Research 

The University of North Carolina at Chapel Hill 

Suite 307 Bynum Hall, CB #4012 

222 E. Cameron Ave. 

Chapel Hill, NC 27514 

Ph) 919-962-7503 



Important News for You 
To: 

From: 

CC: 

Date: 

Re: 

mmm 

Research Community of the University of North Carolina at Chapel Hill 

The Office of Research Development 

The Office of the Vice Chancellor for Research 

9/16/2014 

FINDING FUNDING: COS Pivot Training for Faculty and Graduate Students 

User trainings provided by COS experts have been scheduled for the Spring Semester. Sessions are 90 

minutes long and will be scheduled throughout the day based on general disciplinary area. Sessions will 

be available for STEM/Medicine Fields, Interdisciplinary fields, and Arts/Humanities fields: 

Faculty and Staff Traininq: Faculty training will be offered on Thursday February 7, 2013 and 

Wednesday March 20, 2013. Trainings on these days will be held in Room 247in Davis Library. If 

you need training urgently, PLEASE CONTACT Ashley Mattheis at the ORD via email: 

mattheis@email.unc.edu. 

Graduate Student Traininq: Graduate Student training will be offered on Wednesday February 6, 

2013 and Thursday March 21, 2013. Trainings on these days will be held in Room 246 in Davis 

Library. More information can be found on the GFIC website: http://gradfunding.web.unc.edu/ 

REGISTRATION MESSAGES will be sent out shortly with links to register for classes. 

About COS Pivot: The COS funding database has upgraded to COS Pivot, a platform with a user-friendly 

format and the integration of many new features, including an international scholar match database 

component. The new features are intended to provide better support for administrators, faculty members, 

and students looking for funding and collaborators to facilitate research. 

To assure you are able to get the funding or training information you need contact the relevant office 

below. The ORD and GFIC offices are co-located in the ORD Suite in 307 Bynum Hall; the CFE is located on 

the ground floor of Wilson Library: 

Faculty Training & Funding 
Ashley Mattheis 

Office of Research Development 

Email: mattheis@email.unc.edu 

Faculty Training Workshops 
Sohini Sengupta, Ph.D. 

Center for Faculty Excellence 

Email: sengups@email.unc.edu 

Graduate Training & Funding 
The Graduate Funding 

Information Center 

Email: ~ic@unc.edu 



From: 

Sent: 

To: 

Subject: 

Cairns, Bruce A <bruce_cairns@med.unc.edu> 

Monday, January 14, 2013 1:46 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: UNC System Strategic Plan Input 

As you might imagine, I have some thoughts on that as well. 

I thought the Martin report focused on the real issue (and the one that has sustained impact)- that this was an academic 
scandal and not athletics scandal. 

The question are: how did the academic problems go on for so long? What mechanisms were or were not in place? Why 
did they not work? Were any other departments involved? What are the solutions to prevent problems in the future? 
What are consequences for academic freedoms? etc .... 

To me, the intense interest on the athletic element is a distraction and non-starter. While I realize some vehemently 
disagree with me (whether they are on the faculty, media, athletic boosters) the important issues for the University run 
much deeper. 

All the work that you, Lissa, Joy and countless others (including the Chancellor, who sacrificed his own interests on behalf 
of the University) has gone a long way to ensure not only that this will not happen again, but that we will be stronger for 
it. Thank you again for your service and leadership on this difficult issue. 

Sorry I missed the discussion, I wanted to be there, but just couldn’t get there on time. 

BAC 

Bruce A. Cairns, MD 
Director North Carolina Jaycee Burn Center 
John Stackhouse Distinguished Professor of Surgery/Microbiology and Immunology 
The University of North Carolina at Chapel Hill 
Department of Surgery, School of Medicine 
101 Manning Drive CB 7600 
Chapel Hill, NC 27599-7600 
Phone: (919) 966-8159 
Fax: (919) 843-6568 
For appointments, scheduling, problems, etc: 
Lynn West (Imwest@med.unc.edu) 
Administrative Coordinator 

From: Boxill, Jan 
Sent: Monday, January 14, 2013 12:57 PM 
To: Cairns, Bruce A 
Subject: RE: UNC System Strategic Plan Input 

There was an exchange about the Martin Report and faculty memories about the Faculty Athletics Committee. 

Jan 

From: Cairns, Bruce A 
Sent: Monday, January 14, 2013 11:25 AM 
To: Boxill, Jan 
Subject: RE: UNC System Strategic Plan Input 

Sorry I missed most of the meeting and did not arrive until after 4PM- I did not notice anything while I was there...I 
thought you did a great job- was there something in particular? No need to answer, just curious .... BAC 



From: Boxill, Jan 
Sent: Monday, January 14, 2013 11:18 AM 

To: Cairns, Bruce A 
Subject: RE: UNC System Strategic Plan Input 

Hi Bruce, 
Thank you so much. Friday’s meeting was not fun for me. I wish I had said and done things a bit differently. 

I greatly appreciate your support. You have been wonderful. 

Best, 
Jan 

From: Cairns, Bruce A 
Sent: Monday, January 14, 2013 11:16 AM 
To: Boxill, Jan 
Cc: Huber, Evelyne H; Steponaitis, Vincas P 
Subject: UNC System Strategic Plan Input 

Dear Jan: 

I wanted to echo Vin’s comments at the Faculty Council regarding the UNC System Strategic Plan draft and offer a couple, 
brief additional thoughts. 

I think the Advisory Committee and UNC GA really tried hard to work a fine line between all the competing visions for the 
UNC System and I think they did a pretty good job, all in all. It could have been a lot more challenging. 

I think it is important for UNC-Chapel Hill to try and be supportive of the overall tone- the focus on degree attainment, 
quality outcomes, serving the state of North Carolina, maximizing efficiency while maintaining affordability, accessibility 
and financial stability- are to me things UNC-CH can embrace. 

I think where UNC-CH can make specific recommendations relate to being a world class university. Everyone in the state 
(I believe) is proud of what UNC and NC State has accomplished in the sciences, liberal arts, law, medicine, government, 
engineering, etc. 

However, not all 16 system schools can or should strive to be the world’s leading public research university. It would be 
too expensive and cumbersome. In a similar fashion, not all 16 system schools can dramatically grow their community 
college transfer rates. Some can and should, but for a place like UNC-CH doing that would not be fair to the students who 
are not in any way prepared to work in a world class public research university. 

The same principal applies to online education. Should UNC-CH embrace the evolution of online education? Yes, but not 
by jumping in and joining a crowded field. Rather, we have an obligation to evaluate, study, research the impact etc. as 
the field moves forward. I thought Bruce Carney led a thoughtful conversation on the topic at a Faculty Council meeting 
in December. 

The same could be true of the CLA. While objectively measuring learning is an attractive concept- the focus at UNC-CH is 
on innovation, research, global service, advancing fields, etc. If our students cannot think and do innovative work they 
are already left behind- we largely prevent that by being selective in our admissions process. This is not to say that an 
objective tool such as the CLA does not serve a useful role, but at a place like UNC-CH where we are very focused on 
cutting edge education- the CLA may not be the right tool (if there is one). Again, this is not to say that objective 
measurements are not valuable (we use them all the time in medicine), it is just to say we need to make sure we know 
what we are trying to assess and understand if the tool works for its intended purpose. We are not threatened by the 
concept, rather we are trying to explain why the process has limitations. 

These are just some examples. I guess my perspective is that not every UNC System School can or should focus on each 
element in the plan (ie the proposed "rainmaker" faculty). Rather, we should perceive the plan as a great start and 
something we can work on together as a system to achieve common goals. 



I do not see my perspective as an objection to the plan or as recalcitrance of the faculty at UNC-CH to be accountable. 
Rather we are trying to maximize what we have already accomplished at UNC-CH and we want to work with UNC GA and 
the other system schools to embrace elements that will allow us to have the best higher education system in the US while 
at the same time best serving the citizens (and taxpayers) of NC. 

I certainly am no expert on these issues and I appreciate your willingness to consider this perspective. I have cc’d 
Evelyne and Vin on this email as well- I greatly respect their opinions. I am also thinking about sending this to Andrew 
Perrin as well. He may not agree, but he is always thoughtful and I greatly respect his opinion too. 

Please use (or discard) as you see fit. 

Thanks to all of you for your leadership and service. 

Bruce 

Bruce A. Cairns, MD 
Director North Carolina Jaycee Burn Center 
John Stackhouse Distinguished Professor of Surgery/Microbiology and Immunology 
The University of North Carolina at Chapel Hill 
Department of Surgery, School of Medicine 
101 Manning Drive CB 7600 
Chapel Hill, NC 27599-7600 
Phone: (919) 966-8159 
Fax: (919) 843-6568 
For appointments, scheduling, problems, etc: 
Lynn West (Imwest@med.unc.edu) 
Administrative Coordinator 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, January 14, 2013 2:18 PM 

facultyassembly@sakai.unc, edu; facultyexecutive@sakai.unc.edu 

Resources on Sakai 

Hi FEC and Faculty Assembly delegation members, 

Jan has asked that I add some responses she has received from faculty to the "Resources" for your Sakai sites in advance 

of today’s meeting. Yes, the meeting is in 45 minutes! But I wanted to let you know these items are there. 

For FAD, these are under 
Faculty Assembly Delegation Resources>2013JanuaryUNCStrategicPlan 

For FEC, the same documents are under 
Faculty Executive Committee Resources>Meeting Materials 2012-13>Agendas & Handouts 2012-13>January 14, 
2013>2013JanuaryUNCStrategicPlan 

See you all shortly. 

Anne 

Anne M tchell Wh snant, PhD 

Deputy Secretary of the Faculty 

O~fice of Faculty Governance, UNC-Chapel Hill 

CB#9:[70 Car~ Buldn 203 

Chapel t-Jill NC 275999170 

9~9-962-~67:]. (office) I 9~9-962-5479 (fax 

anne wh~snant@unc edu 

http :~Saccou n unc edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Monday, January 14, 2013 2:18 PM 

Reply from Bruce Carney 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Dear committee members, 

I am posting below the response to the survey which I just received from Bruce Carney: 

Maggie 
Monday, January 14, 2013 1:39 PM 
Margaret - 

I read through the questionnaire and it appears to have all of the 

options that I have heard discussed. I look forward to Karen’s 

response in particular. 

I am not certain that this is a topic for the entire faculty because 

"Lecturer" titles are uncommon outside the College. I will ask 
for data so that we can evaluate this issue if necessary, but 

if we all agree that the audience is all fixed term and tenure/ 

tenure track faculty in the College, then we may proceed 

promptly. 

--Bruce 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Term Faculty Committee. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Monday, January 14, 2013 2:25 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

lecture 

Lecture 1-15-13. docx 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 

Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Mobile Phone: 919-270-6815 

web: parrcenter.unc.edu 



PHIL 562: FIRST DAY OF CLASS--JANUARY 15, 2013 

WELCOME to this innovative lecture class. It should be interesting and lively. 
A few details. As you see on the syllabus, this is a one-hour credit Pass/D/F class that 

does not fulfill any perspective/connection requirement. We will meet once a week at this 
time. We may change the room once we determine the number of students enrolled in the 

class. 
The class requirements are specified on the syllabus. One thing I will want you to do is 

write a 1½_ 1 page response to each lecture, and I would like to begin with today’s talk. 

As the syllabus description says, ethics explores our obligations to act in the interest of others as 
well as ourselves. What do we owe others and what do we owe ourselves? What principles 
govern our relationships with other people and how ought we behave? Justice explores the 
various ways in which people should organize and govern themselves. Basically how should we 
treat other people? 

This course will address these questions through critical and philosophical analysis of the various 
lectures that address different practical issues. My hope is that gain a greater understanding of 
these issues, how they affect all people, and how we can best approach them for resolutions that 
show respect for persons, their differences and similarities, recognize the complexities, the 
interdependence and connections among the various issues. 

There are many ways to approach how to act on ones values and decision making. Today we are 
fortunate to have our very first speaker who will present one approach 



From: 

Sent: 

To: 

Pittman, Rachel </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIB OHF23 SPDLT)/CN=RECIPIENTS/CN=AC4CA 16E70BB4D34A2DAAF92B3 ACDA3 A> 
on behalf of 
King, Susan Robinson </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=SUSAN R KING (KINGSR)> 

Monday, January 14, 2013 2:29 PM 

Entwisle, Barbara <entwisle@unc.edu>; Strohm, Leslie Chambers <strohm@email.unc.edu>; 
Grumbles, Julia Sprunt <julia.grumbles@unc.edu>; Malone, Brenda Richardson 
<brenda malone@unc.edu>; Dunn, Elizabeth <edunn@unc.edu>; Tresolini, Carol P 
<carol_tresolini@med.unc.edu>; Williford, Lynn E <lynn_williford@unc.edu>; Burston, Gwen 
<gburston@email.unc.edu>; Clayton, Taffye Benson <taffye@unc.edu>; Ort, Shirley A 
<sao@unc.edu>; Michalak, Sarah (2 <smichala@email.unc.edu>; Weintraub, Jane 
<j ane2011 @email.unc. edu>; Swanson, Kri sten M <swansok@email.unc. edu>; Rimer, Barbara K 
<brimer@unc.edu>; Yopp, Jan Johnson <jan_vopp@unc.edu>; Hurt, Christi 
<christihurt@unc.edu>; Davis, Nancy K <nancy_davis@unc.edu>; Thorp, Patti W 
<patti@unc.edu>; Cone, Judith <jacone@email.unc.edu>; joyce@fitzpatrickcomm.com; 
hgage@ec.rr.com; bhyde@pittcomanagement.com; sallie.shuping.russell@blackrock.com; 
Felicia.washington@klgates.com; Kass, Emily S. <emily_kass@unc.edu>; Elia, Jean Morton 
<jean_elia@unc.edu>; Schuettpelz, Erin (2 <ecs@unc.edu>; Willis, Jennifer Herrera 
<jenwillis@unc.edu>; worthj@northcarolina.edu; Hanby-Sikora, Cathy <chsikora@live.unc.edu>; 
Gray, Karol Kain <kkgray@unc.edu>; Strom-gottfried, Kim <stromgot@email.unc.edu>; Boxill, 
Jan <JMB OXlLL@email.unc. edu> 

Subject: Join us for Bev Perdue this Thursday, Jan. 17 

We are pleased to announce our first Women in Media Leadership_ Series event on Jan. 17 at 4 p.m. in the Nelson 
Mandela Auditorium of the FedEx Global Education Center on the UNC campus. Former Gov. Bey Perdue will join me, 
College of Arts and Sciences Dean Karen Gil and top journalism students Averi Harper and Jessica Kennedy for a lively 
conversation about women as leaders. We’d love for you to join us. 

Since seating is limited, please RSVP to our events director, Megan Garrett, at uncoedu to reserve your 
seat. 

Best regards, 

Susan 

Susan King 
Dean, John Thomas Kerr Distinguished Professor 
School of Journalism and Mass Communication 
UNC Chapel Hill 
Campus Box 3365 
Chapel Hill, NC 27599-3365 
919 962 1204 
susanking@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Shann Ritchie <sritchie@ucsc.edu> 

Monday, January 14, 2013 2:30 PM 

Kyle Robertson <kxrobert@ucsc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Judy Plummer <jplummer@ucsc.edu> 

Re: Attendance at Ethics Bowl confirmed Fwd: Spoke with Boxill 

Hi Kyle, 

Yes, Dr. Boxill said she is fine to judge. She also said you can contact her directly if there are materials for the 
Bowl on 2/2 you would like to send her ahead of her arrival, or if you had any other questions about her 
attendance/participation on Saturday. Please copy me on any email correspondence - thanks. 

Dr. Boxill is copied on this email. 

Best regards, 
Shann 

On Jan 14, 2013, at 11:20 AM, Kyle Robertson <kxrobert@ucsc.edu> wrote: 

Great! Just to be clear - she will participate as a judge, not just attend, correct? 

- kyle 

On Mon, Jan 14, 2013 at 11:11 AM, Shann Ritchie <sritchie@ucsc.edu> wrote: 
Hi Kyle and Hollie, 

We have confirmation of Boxill’s attendance at the Ethics Bowl Saturday 2/2 (see below) - let 
the games begin! 

Cheers, 
Shann 

Begin forwarded message: 

From: Judy Plummer 
Subject: Spoke with Boxill 
Date: January 14, 2013 11:02:45 AM PST 
To: Daniel Guevara <guevara@.ucsc.edu> 
Cc: Irena Polic < ucscoedu>, Shann Ritchie 
<s fitch ie@ u csco ed u > 

Hi, Dan. 

Shann and I just spoke with Jan Boxill - she’s getting set to book her flights. She’ll 
arrive in San Jose at about 7:30 p.m. on Wednesday, January 30 and will depart out 
of San Jose at about 10:00 a.m. on Sunday, February 3. She confirmed her 
participation in the Ethics Bowl on Saturday, February 2, so that’s great news! 

Best, 
Judy 



Judy Plummer 
Assistant to the Dean/Office Manager 
UCSC Humanities Division, Dean’s Office 
(83! 1459-2698 

csc.edu 

Shann Ritchie 
Events Coordinator 

Institute for Humanities Research http:flihr.ucsc.edu/ 

p: 831,459,5655 
f: 831.459.329! 
e: sritchie@ucsc.edu 

Campus Mail Stop: IHR 

Office location: Room 515 Humanities Bldg 1 

Off campus mailing: 

Shann Ritchie 
IHR 
UCSC 
1156 High Street 
Santa Cruz CA 95064 

Shann Ritchie 
Events Coordinator 

Institute for Humanities Research http:flihr, ucsc,edu/ 

p: 831.459,5655 
[: 831.459,3291 
~: sritchie@ucsc,edu 

Campus Mail Stop: 
Office location: Room 515 Humanities Bldg 1 

Off campus mailing: 

Shann Ritchie 
IHR 
UCSC 
1158 High Street 
Santa Cruz CA 95064 



From: 

Sent: 

To: 

Cc: 

Subject: 

Judy Plummer <jplummer@ucsc.edu> 

Monday, January 14, 2013 2:30 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Daniel Guevara <guevara@ucsc.edu>; Kyle Robertson <kxrobert@ucsc.edu>; Hollie 
Clausnitzer <hclausni@ucsc.edu>; Shann Ritchie <sritchie@ucsc.edu>; Irena Polic 
<ipolic@ucsc.edu> 

Reconfirm UCSC High School Ethics Bowl participation 

Hi, Jan. 

When we spoke earlier regarding the UCSC High School Ethics Bowl, I neglected to ask if I may re-confirm 
your participation as a judge/honorary chair. 

Thanks very much. 

Best, 
Judy 

Judy Plummer 
Assistant to the Dean/Office Manager 
UCSC Humanities Division, Dean’s Office 
(831) 459-2698 
~mmer@ucsc,edu 

Begin forwarded message: 

From: "Boxill, Jan" <JMBOXILL@emailouncoedu> 
Date: July 19, 2012 12:56:19 PM PDT 
To: Judy Plummer <jplummer@ucsc.edu> 
Subject: RE: Invite to participate-UCSC High School Ethics Bowl 

Hi Judy, 

I would be honored to participate in the High School Ethics Bowl. What we could do is I could come on 
Wednesday through Sunday if that would work. 

Thanks so much, 
Jan 

From: Judy Plummer [mailto:jplummer@ucsc.edu] 
Sent: Thursday, July 19, 2012 2:50 PM 
To: Boxill, Jan 
Subject: Invite to participate-UCSC High School Ethics Bowl 

Good afternoon, Jan. 

On behalf of the UCSC Philosophy department, I’m pleased to extend an invitation to participate as 
a judge/honorary chair of the department’s annual High School Ethics Bowl. This year, the Ethics 
Bowl is scheduled for Saturday, February 2, 2013, which would mean delaying your return home 
by one day. If the inconvenience is manageable, we’d be most honored for your participation. 

Following is a link to some information about the ethics bowl: 



http ://philosophy.ucsc. edu/news-events/Ethics%20B owl/2011%20Ethics%20Bowl%20.html 

Let me know if you’d like additional background, or if I may put you in touch with representatives 
from the Philosophy department. 

Thanks for your consideration. 

Best, 
Judy 

Judy Plummer 
Acting Executive Assistant 
UCSC Humanities Division, Dean’s Office 
(831) 459-2696 
jplummer~ucsc.edu 



From: 

Sent: 

To: 

Subject: 

Thompson, Karen <kthompsl@email.unc.edu> 

Monday, January 14, 2013 2:45 PM 

The wmst mailing list <wmst@listserv.unc.edu> 
[wmst] FW: Online tutor job opportunity for Women Studies 
~J:@:o_-~{students- $20/hour! 

Want to make some extra dough and share your passion for academics with the next generation of students? InstaEDU is a brand new 
kind of tutoring company and the perfect part-time job for busy University of North Carolina students. Whenever you’re free, we send 
tutoring requests your way. If you feel like making a few extra bucks from the comfort of your home or dorm room, just accept, and 
you’ll instantly launch into an online lesson. We track your hours tutored, and pay you every day. 

Signing up is easy and takes less than 5 minutes. Just visit ~:iiinsmedu.com/~3ecomeoaotu~tor and follow a few quick steps. If you 
have any questions about the position, email sophie@instaedu.com. 

Thanks, 
Sophie 

Sophie Ramatici 
Community Manager 
~:/iinsmedu.comi 

--- You are currently subscribed to wmst as: jmboxill@email.unc.edu. To unsubscribe send a blank 

email to leave-32622012-201652.dbc80ba3fe16625cae4060cf79918030@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Evans, Jack <EvansJ@kenan-flagler.unc.edu> 

Monday, January 14, 2013 3:27 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
A Suggestion 

Hello Jan, 

I assume you are attending the NCAA Colloquium and Board meeting this evening through Wed of this week. That should be 
interesting. 
I have read the report of the dialog at FC last week and I have a few thoughts that might be worth a discussion if you are interested. 
you are, please suggest a couple of times that would work for a phone appointment. Thanks. 

Jack 

If 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Whitfield, Beverly Gail <gail_whitfield@unc.edu> 

Monday, January 14, 2013 3:32 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: UNC Visit in Jan 

Hi Jan, 
Has a date and time been set for the dinner on Jan. 21st? I need to get it on Jacki’s calendar. 

Beverly Gail Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 



From: 

Sent: 

To: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Monday, January 14, 2013 3:45 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: resolution 

Forwarded with Jay’s permission. 

From: Ferrell, Joseph S 
Sent: Monday, January 14, 2013 3:34 PM 
To: Jay Smith 
Subject: RE: resolution 

The Rules of Procedure of the Faculty Council are found in the Faculty Code, which you will find on the Faculty Goverance website: 
www.unc.edu/faculty/faccoun. 

The rules pertinent to your inquiry are as follows: 

4. The agenda for each meeting of the Council is prepared by the secretary in consultation with the Committee on Agenda of the 
Council and distributed by the secretary in advance to all members of the General Faculty and of the Council. 
5. The text of any proposal involving any considerable detail is presented in writing to the secretary sufficiently in advance to be 
summarized in the agenda or distributed in connection therewith. 
6. Final action may not be taken on any proposal for legislation without due notice. Due notice consists of either (i) a summary of the 
proposal at the preceding meeting or (ii) distribution of the text or a summary of the proposal in connection with the agenda for the 
meeting at which action is to be taken. 

A resolution can be submitted from the floor by any member of the Council, or a standing committee of the faculty. Since you are not 
a member, I think the best way forward is for you to submit your resolution to the Agenda Committee in time for consideration at its 
meeting on January 28. I would think that the committee would do you the courtesy of introducing the resolution "by request" (a 
parliamentary tactic that does not imply endorsement of it) on your behalf. Of course, you could always ask a colleague who is an 
elected member of Council to introduce the resolution, but it would still need to go to the Agenda Committee on Jan. 28 in order to be 
voted on in February. (It’s also possible to suspend the rules, but I don’t recommend that route for anything remotely controversial.) 

With your permission, I would like to share your question and may reply with Jan. 

Let me know if you’d like to discuss this further by phone. 

From: Jay Smith [jaysmith@email.unc.edu] 
Sent: Monday, January 14, 2013 1:22 PM 
To: Ferrell, Joseph S 
Subject: resolution 

Dear Joe: 
Could you direct me where I would need to go to read about and 

understand the protocol for introducing a resolution at a Faculty 

Council meeting? Thanks. 

Jay Smith 



From: 

Sent: 

To: 

Subject: 

Resnick, Jacqueline C <jacki_resnick@unc.edu> 

Monday, January 14, 2013 4:12 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

dates 

Hi: I am just checking ................. can you fill me in on the times we need starting with the 17th though the 23rd. I want to 

make sure we have what you need down. Thanks, J 



From: 

Sent: 

To: 

Subject: 

The Sonja Haynes Stone Center for Black Culture and History 
<stonecenter=unc.edu@mai182.us4.mcsv.net> 
Monday, January 14, 2013 4:34 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Celebrate MLK day at the Stone Center, Jan 21, 7pm! 

Email not displaying correctly? View it in your browser. 

You’re invited to the the 
first program of the 
semester-- "He Was a 
Poem, He Was a Song" A 
celebration of the legacy 
of Dr. Martin Luther King 

Dear Friends, 

Join us on January 21 at 7pm in the Stone Center 

Auditorium, as we celebrate the legacy of Dr. Martin 

Luther King Jr. with our annual "He was a Poem, He 

was a Song" program. Community members, faculty, 

staff, and students will convene Lo explore Dr. King’s 

legacy through music, dance, poetry and spoken 

word. This event is part of UNC’s Annual MLK week 

celebration. 

The event is FREE and open to the public. There 

will be a reception immediately following the 

program. 

This year’s program will feature performances by: 

UNC Gospel Choir, Opeyo Dance Company, UNC 

Spring 2013 Program 
Agenda: 

January 21 at 7pro: He was a 

Poem, He was a Song, Annual 

Dr, Martin Luther King 

Commemoration 

3anuary 50 at 7pro: Diaspora 

Festival of Afro-Surrealist Fitm: 

"Umkhun9o" and "The Last 

Anget of History" 

Februa~, 7 at 7pro: 

’%oodlines: The work of Toni 

Scott" exhibition opening 

reception and artist talk with 

Toni Scott 

Februa~ 12 at 7pro: 

Education for Action Social 

Justice Series-- Et Kitombo 

t ntergNactico presents An 

Otf~er Po/idcs 

Februa~/19 at 12 Noon: 

Diaspora Festival of Black and 

Independent Film, Lunch and 

a Movie series: "Children Go 

Where t Send 

You" (discussion following with 

d;rector Caroline Stephenson). 

Februa~ 21 at 12 Noon: 

Diaspora Festival of Afro- 

Surrealist Film, Lunch and a 

Movie series: "Seven Songs 



Archordants, Taylor McLean and Louise Toppin (UNC 

Vocal Department), Herrison Chicas, Ebony 

Readers/Onyx Theatre (EROT), and UNC alum Darius 

Love. 

Check out the complete Spring 2013 program agenda 

to your right. For more information about our spring 

programs please visit our website, email us at 

stonecenter@unc.edu or call 919-962-9001. 

La Sombra y el Espiritu: Womens’ Healing 

Rituals in the Diaspora, Bloodlines: The 

Work of Toni Scott opens February 7 

This spring, the Stone Center brings noted Los 

Angeles multi-media artist Toni Scott for its new 

exhibition, La Sombra y el Espiritu: Womens" Healing 

Rituals in the Diaspora, BIoodlines: The Work of Toni 

Scott. 

BIoodlines is an all-encompassing large-scale 

installation on the subject of the African American 

journey from slavery to freedom. It speaks of 

resilience and tragedy, hope and history. Scott uses 

painting, sculpture, and digital rendering in an 

"extraordinary fusion of forms and materials in this 

remarkable installation." 

The exhibition will open with a FREE reception and 

artist talk with Toni Scott on February 7 at 7pm at the 

Stone Center and run through April 26, 2013. 

To RSVP to the reception, please email 

stonecenter@unc.edu or call 919-962-9001. 

for Malcolm X." 

February" 26 at 5:50pro, Bull’s 

head Bookshop: "Estanda: 

The large and uncoventionat 

llfe of Mrs. Paul Robeson" 

Book discussion with author 

Barbara Ransby 

March 4 at 7pro: Diaspora 

Festival of Afro-Surrealist Film: 

"Pumzi" and "Transfer" 

March 19 at 7pro: "Mama C: 

Urban Warrior in the African 

Bush" Film screening and 

discussion with film director 

and Mama C. 

March 27 at 3:30pro, Bulls 

Head Bookshop: %’Ve will 

shoot back: Armed Resistance 

in the M~ss~ss~pp~ Freedom 

Movement" Book d~scuss~on 

with author Ak~nyele Omowa~e 

Umoja 

March 27 at 7pro: D~aspora 

Fesfiva~ of B~ack and 

~ndependent F~m: "Spies of 

M~ssiss~ppF (d~scuss~on 

fo~ow~ng w~th fi~m producer 

Dawn Porter). 

April 4 at 7pro: Conversation 

w~th Chdsfina Sue, author of 

"Land of the Cosmic Race: 

Race M~xture, Racism, and 

BJackness ~n Mexico" and 

Laura Lew~s, author of 

"ChocoJate and Corn flour: 

H~story, Race, and PJace in 

the Making of ’B~ack’ Mexico" 

and photo exh~Mfion of "Ja 

Costa Chica" a new coJ~ect~on 

by photographer and schoiar 

Wendy Phillips. 

April 11 at 7pro: D~aspora 

Fesfiva~ of Afro-Surrealist Fi~m: 

"N~ne Muses" 

April 19 at 7pm: Los P~eneros 

de ~a 21 Community Workshop 

April 20 at 7pro: Los Pleneros de la 

21 Performance 

You are rece v ng ths message because you have expressed interest n 
Sonja H, Stone Center updates and engagement opportunities~ 

Unsubscribe jmboxi[[@ema Lunc.edu from this list. 



Ourmalng address s: 
Son,ia Haynes Stone Center for Black Culture and H story 
150 South Road 
CB 5250 
Chapel Hill North Carolina 27599 

Add us to your address book 

Copyr ght (C} 2013 
Sonja Haynes Stone Center for Black Culture and History 
The Un versity of North Carol na at Chapel HII, All rights reserved, 

Forward ths email to a frend 
Update your profile 



From: 

Sent: 

To: 

Cc: 

Subject: 

Evelyne Huber <ehuber@email.unc.edu> 

Monday, January 14, 2013 5:22 PM 

Cairns, Bruce A <bruce_cairns@med.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Steponaitis, Vincas P <vin@unc.edu> 

Re: UNC System Strategic Plan Input 

Dear Bruce, Jan, and Vin, 

I agree with Bruce’s arguments on all counts. The Plan draft is a 
serious document and many people worked very hard on it. We should 
embrace it and work with it. However, this does not mean that we cannot 
point to areas that could be developed further, such as the issue of 
difference in missions. UNC-Chapel Hill and NC State do have unique 
missions in the pursuit of excellence in research and innovation, and 
UNC-Chapel Hill needs to strive to maintain its position among the 
world’s best universities. Having UNC-Chapel Hill occupy this position 
benefits the campus, the whole system, and the economy and people of the 
State of North Carolina. 

The difference in missions has implications for a variety of practices. 
I could not agree more with the point about growing transfer rates 

from community colleges. I had a direct experience with a transfer 
student last semester who tried very hard, a veteran, and took advantage 
of a lot of help my TAs and I offered, and still just barely passed the 
course with a grade that will not let him count the course for the 
major. I have had other transfer students who were better prepared, but 
accelerating the pace of transfers bears the danger of exposing more 
students to challenges that are too big to handle. 

Thank you all for your work on this important issue, 

Evelyne 

Evelyne Huber 
Morehead Alumni Distinguished Professor 

Chair 
Department of Political Science 

CB# 3265 
University of North Carolina 

Chapel Hill, NC 27599-3265 

phone: (919) 962-3041 

fax: (919) 962-0432 
ehuber@unc.edu 

On 1/14/2013 11:16 AM, Cairns, Bruce A wrote: 
> Dear Jan: 
> 
> I wanted to echo Vin’s comments at the Faculty Council regarding the UNC 
> System Strategic Plan draft and offer a couple, brief additional thoughts. 
> 
> I think the Advisory Committee and UNC GA really tried hard to work a 
> fine line between all the competing visions for the UNC System and I 
> think they did a pretty good job, all in all. It could have been a lot 
> more challenging. 
> 
> I think it is important for UNC-Chapel Hill to try and be supportive of 
> the overall tone- the focus on degree attainment, quality outcomes, 
> serving the state of North Carolina, maximizing efficiency while 
> maintaining affordability, accessibility and financial stability- are to 
> me things UNC-CH can embrace. 



> I think where UNC-CH can make specific recommendations relate to being a 
> world class university. Everyone in the state (I believe) is proud of 
> what UNC and NC State has accomplished in the sciences, liberal arts, 
> law, medicine, government, engineering, etc. 
> 

> However, not all 16 system schools can or should strive to be the 

> world’s leading public research university. It would be too expensive 

> and cumbersome. In a similar fashion, not all 16 system schools can 

> dramatically grow their community college transfer rates. Some can and 
> should, but for a place like UNC-CH doing that would not be fair to the 

> students who are not in any way prepared to work in a world class public 

> research university. 
> 

> The same principal applies to online education. Should UNC-CH embrace 
> the evolution of online education? Yes, but not by jumping in and 

>joining a crowded field. Rather, we have an obligation to evaluate, 

> study, research the impact etc. as the field moves forward. I thought 
> Bruce Carney led a thoughtful conversation on the topic at a Faculty 
> Council meeting in December. 
> 

> The same could be true of the CLA. While objectively measuring learning 
> is an attractive concept- the focus at UNC-CH is on innovation, 
> research, global service, advancing fields, etc. If our students cannot 

> think and do innovative work they are already left behind- we largely 
> prevent that by being selective in our admissions process. This is not 

> to say that an objective tool such as the CLA does not serve a useful 
> role, but at a place like UNC-CH where we are very focused on cutting 

> edge education- the CLA may not be the right tool (if there is one). 
> Again, this is not to say that objective measurements are not valuable 
> (we use them all the time in medicine), it is just to say we need to 
> make sure we know what we are trying to assess and understand if the 

> tool works for its intended purpose. We are not threatened by the 

> concept, rather we are trying to explain why the process has limitations. 
> 

> These are just some examples. I guess my perspective is that not every 
> UNC System School can or should focus on each element in the plan (ie 

> the proposed "rainmaker" faculty). Rather, we should perceive the plan 

> as a great start and something we can work on together as a system to 

> achieve common goals. 
> 

> I do not see my perspective as an objection to the plan or as 

> recalcitrance of the faculty at UNC-CH to be accountable. Rather we are 
> trying to maximize what we have already accomplished at UNC-CH and we 
> want to work with UNC GA and the other system schools to embrace 
> elements that will allow us to have the best higher education system in 

> the US while at the same time best serving the citizens (and taxpayers) 

> of NC. 
> 

> I certainly am no expert on these issues and I appreciate your 

> willingness to consider this perspective. I have cc’d Evelyne and Vin on 

> this email as well- I greatly respect their opinions. I am also thinking 
> about sending this to Andrew Perrin as well. He may not agree, but he is 
> always thoughtful and I greatly respect his opinion too. 
> 

> Please use (or discard) as you see fit. 
> 

> Thanks to all of you for your leadership and service. 
> 

> Bruce 
> 

> Bruce A. Cairns, MD 
> Director North Carolina Jaycee Burn Center 
> John Stackhouse Distinguished Professor of Surgery/Microbiology and 
> Immunology 



> The University of North Carolina at Chapel Hill 
> Department of Surgery, School of Medicine 
> 101 Manning Drive CB 7600 
> Chapel Hill, NC 27599-7600 
> Phone: (919) 966-8159 
> Fax: (919) 843-6568 
> For appointments, scheduling, problems, etc: 
> Lynn West (lmwest@med.unc.edu <mai~to:lmwes~t~med.~c.ed~>) 
> Administrative Coordinator 



From: 

Sent: 

To: 

Subject: 

Clayton, Taffye Benson <taffye@unc.edu> 

Monday, January 14, 2013 5:44 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Coffee 

Jan, 

It was good seeing you today. Are you available for coffee on Thursday morning at 8:30? If so, where would you prefer 

to meet? If not, let me know a good day and time for you. 

Best, 

Taffye 

Taffye Benson Clayton, EdD 

Vice Provost for Diversity and Multicultural Affairs and Chief Diversity Officer 

University of North Carolina at Chapel Hill 

Office of Diversity and Multicultural Affairs 

9K South Building 

Chapel Hill, NC 27599-9215 

9:19.962.0202 p 

taffye@unc.edu 



From: 

Sent: 

To: 

Subject: 

Cairns, Bruce A <bruce_cairns@med.unc.edu> 

Monday, January 14, 2013 5:55 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Inside Higher Ed article on MOOCS 

http://www.insidehic~hered.c~m/views/2~13/01/14/essay-says-faculty-involved-m~~cs-may-be-makinc~-rope-professional- 
hanclincls 

Interesting article by community college professors on the risks and hazards of MOOCS. Comments on article are 
interesting as well. Very timely considering our Strategic Plan discussions.. 
BAC 



PHIL 562: FIRST DAY OF CLASS JANUARY 15, 2013 

WELCOME to this innovative lecture class. It should be 

interesting and lively. 

I also want to welcome our visitors who present today to hear our 

guest speaker. Thanks for coming. The class is open to students, 

staff and visitors, so you will see many people not in this class. 

A few details. As you see on the syllabus, this is a one-hour credit 

Pass/D/F class that does not fulfill any perspective/connection 

requirement. We will meet once a week at this time. We may 

change the room once we determine the number of students 

enrolled in the class. 

The class requirements are specified on the syllabus. One thing I 

will want you to do is write a ½-1 page response to each lecture, 

and I would like to begin with today’s talk. 

As the syllabus description says, ethics explores our obligations to act in 

the interest of others as well as ourselves. What do we owe others and 

what do we owe ourselves? What principles govern our relationships 

with other people and how ought we behave? Justice explores the 

various ways in which people should organize and govern themselves. 

Basically how should we treat other people? 



This course will address these questions through critical and 

philosophical analysis of the various lectures that address different 

practical issues. My hope is that gain a greater understanding of these 

issues, how they affect all people, and how we can best approach them 

for resolutions that show respect for persons, their differences and 

similarities, recognize the complexities, the interdependence and 

connections among the various issues. 

There are many ways to approach how to act on ones values and 

decision making. Today we are fortunate to have our very first speaker 

who will present one approach. Professor Mary Gentile, creator and 

director of the ’Giving Voice to Values.’ Professor Gentile is currently 

Senior Research Scholar at Babson College. Previously at Harvard 

Business School and a consultant on management education and 

leadership development, Gentile is the author of numerous books and 

articles, including Giving Voice to Values: How to Speak Your Mind 

When You Know What’s Right, from Yale University Press. The Giving 

Voice to Values Curriculum was developed with the help of Yale 

University School of Management and the Aspen Institute. The strategy 

it embodies is applicable to teaching in a wide range of settings, and is a 

perfect introduction for the theme in this class. 

Please welcome Professor Mary Gentile. 



From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Monday, January 14, 2013 8:14 PM 

FTF survey response from Dean Gil 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Hello committee: 

Below is the response from Karen Gil. 

Maggie 

Thank you for sharing a copy of the survey. I have looked through it and it looks very good. 

My main question has to do with the option of "fixed term assistant professor, fixed term associate professor, and fixed 

term professor." I do not recall hearing about this specific idea and I thought the aim was to survey opinions to the title 

"master lecturer" as the third tier. I have questions about how this option relates to other fixed-term ranks and how it 

might be implemented given the already existing ranks of lecturer and senior lecturer. Please give me a call if you’d like 

to talk about this point - 843-4535. 

If the decision is to send this to College faculty rather than the entire university faculty, we can get this distributed on 

the College list serv when it is finalized. I am copying Dee Reid who can assist with the distribution. 

Karen 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Term Facuhy Corr~m~ttee. 



From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Monday, January 14, 2013 11:45 PM 

FTF response to Provost and Dean 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Thank you all for your input. How does this sound as a response to both reactions? 
are welcome. 

Any input, corrections, etc. 

Thank you both for your quick response about the survey. 

As background on the sequence options and the desire to send the survey campus-wide, I should note that our 
committee is composed of faculty from across the university. It therefore seemed natural to us to poll the 
entire faculty on the title issue. Our thinking was that with so many fixed-term faculty titles in other parts of 
the university, the perspective of other faculty could provide some insights on how the titles in question are 
perceived by people outside the College of Arts and Sciences. Since rights and privileges (in the university and 
beyond) are often based on titles and ranks, we want to understand how these titles might be viewed. To use a 
botanical analogy from Jean DeSaix, North Carolinians do not call North Carolina plants by names that the rest 
of the world cannot understand, but rather accept standard naming conventions. Since our primary purpose in 
the survey is to capture opinions and provide data, we felt that the larger perspective on the issue of titles could 
have real value. 

The 3-tiered "Fixed Term Assistant, Associate, and Professor" came from the committee as a parallel to the 
Research and Clinical title sequences which already exist. We thought that that sequence provided a 
consistency of nomenclature. Nonetheless, since the first two titles (FT Assistant and FT Associate) have not 
been publicly offered as the other sequence options have, we could propose Lecturer, Senior Lecturer, and 
Fixed Term Professor as an alternative. 

Anne Whisnant wanted me convey that we do not want to do the survey via the College listserv because we 
are doing a "panel" in Qualtrics with dedicated links for each person to prevent multiple voting and allow 
demographics of those who participate to be understood. If you need to reduce the panel from all university to 
iust the college, Anne can delete the existing panel and upload a new one. 

I look forward to hearing from you, 

Margaret O’Shaughnessey 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Te~ Facult~ Committee. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, January 15, 2013 6:55 AM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Bachenheimer, Steven L 

<steven_bachenheimer@med.unc.edu>; Willis, Rachel <RacheI.Willis@unc.edu> 

Ferrell, Joseph S <jsferrel@email.unc.edu> 

Roush notes from yesterday’s FEC/FAD meetin8 

20130114FECNotesAMW.docx 

Jan, Steve, Rachel-- 

Attached please find the raw notes from yesterday’s FEC/FAD meetins. These are not polished "minutes," but 

more like a transcript. But this gives you a record to work from for the conversations later this week. 

Best, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 



Faculty Executive Committee 

lanuary 14, 2013 
3:00 p.m. 
105 South Building 
Minutes (By Whisnant) 

Steve Y 

Chapman Mimi N 

DeSaix Jean Y 

Ferrell Joseph N 

Gerhardt Michael Y 

Guskiewicz Kevin Y 

McMillan Tim ¥ 

Parise Leslie 

Rodgers Shielda ¥ 

~i~i~S~ Sa ra h ............................................................................................. 

Others Present: Whisnant (Office of Faculty Governance), DTH Reporter Jordan __; Faculty Assembly Delegation 

(Steve Leonard, Steve Bachenheimer, Kurtz-Costes; Kramer, Eaker-Rich); Rachel Willis; Don Boulton; David Kiel; 
Deb Stroman. 

Boxill introduced the meeting; referenced faculty comments she has received thus far, some of which are visible to 

the committee on Sakai. We need to focus on 2-3 specific issues. She focused on assessment aspects-- 

Boxill introduced Steve Bachenheimer chair of FAD who is here to lead today as well. 

Bachenheimer: how many people have had a chance to read/skim the Our Time/Our Future draft--most had. He 

said there would be 20 min in Friday’s FA meeting in which Ross will be there; this will be time for Faculty 

Assembly members to talk with him about the draft. 

Gerhardt: 1. What diff does this document make, and 2. To whom? 

Bachenheimer: mandated every 5 years; usually generates aspirational document about next 5 years--how Ross 

and his staff in GA want to see things go forward. Idea is to finish this v soon; wants it in place when Gen Assem 

convenes, which is later this month. This process is much shorter than UNC Tomorrow. Friday an opportunity for 

rank & file delegates to make comments. 

Boxill: said Cathy Rigsby has asked for comments on this draft; this is NOT the entire draft. 

Bachenheimer: Parts 1 & 2, especially part 2 (academic quality) would be faculty’s main focus. Parts 4 & 5 are still 

to come. 

Boxill/Bach: Thorp & Rigsby are on the SDI main task force to be faculty voices. 

Bachenheimer: My hope today is to hear some reaction; get some discussion coalescing around various discrete 

issues FA can raise w Ross at that meeting. 



Kurtz-Costes: concerned re E-Learning (p42ff, esp 44, #7) "aggressively market fully online ... ugrad degree." She 

does not favor the idea of a totally online degree and so many resources going into e-learning. 

Bachenheimer: this doc is set up in each section to (a) set the issue and (b) lay out specific action steps. The larger 

topic here is "how do we understand larger issue of implementing a comprehensive e-learning strategy"--can 

campuses opt out? But the "develop & aggressively market" part is one of the action steps. 

DeSaix: To what degree are the recs for every campus individually, and to what degree for the whole system? Fine 

for someone to do e-learning, but not every campus needs this. 

Bach: I don’t see mandate for "every" campus to aggressively develop ... but is this the opt-out? Is someone 

worried the system will be left in the dust e-learning wise? (cf University of Virginia) 

Kramer: Action 1 on p 42--"eliminate distance education tuition charges for full-time students"--how would you 

finance this? Someone has to stop this, because it could crash our whole system at UNCCH. if you eliminate the 

fees charged for taking courses thru Friday Center, this is no way to pay the faculty who teach those courses. 

Campus does not get any $$ for a student who takes a course thru Fri Center; no $ in our educational budget for 

distance teaching. [confusing discussion of funding] 

Bachenheimer: summary--the model proposed here threatens financial setup of in-place learning on this campus. 

Bachenheimer: assuming there is no imperative for a campus to do this, does GA see winners and losers in way 

they want to fund campuses going forward? Would GA incentivize campuses to do this? At expense of enrollment 

growth or other dollars to campus FTE based $$? 

So, what is Q for Ross? Does this jeopardize current funding models? 

Earp: Faculty summary should emphasize individuality of each campus and principle that faculty should be making 

decisions on each campus. How does faculty thing get involved? Could we endorse the principles of the 

November FAC document, including diversity--autonomy--individuality--and say "we support this Nov 

document" down the line, and we may have specific diffs on x, y, or z? 

Bachenheimer: Do you mean: take Our Time Our Future, then, and look at it thru lens of FAC doc--autonomy & 

diversity- that’s how to couch the arguments? [yes] 

Leonard: FAD will endorse the FAC report; but what to do about the strategic plan? 

Kurtz-Costes: we need to be more specific on the OTOF document - b/c ultimately that’s the document we are 

having the most problem with. 

McMillan: Who is opposed to the autonomy of individual campuses and campuses having own strengths? 

Bachenheimer: These recommendations are coming from adherents of efficiency/business models. 

Gerhardt: we should hit that head on: diversity of this system is our strength; efficiency does not arise from 

driving instits in the ground; efficiency arises from competition. 

DeSaix: collaboration & communication among the institutions is, however, a valued part of being part of whole. 

Bachenheimer: there are, then, also technical issues like how this runs up against SACS--taking away faculty 

control at campuses. 



Eaker-Rich: push every one of the OTOF proposals against these principles--autonomy/individuality of campuses~ 

Leonard says all campuses want the same things we do here~ 

Bachenheimer: However, do some of the Pembrokes etc see this document as a way to rebalance governance 

issues at their individual campuses--like around curriculum issues~ Rather than top-down decision making that 

pertains on some campuses? 

Rodgers: HBCU’s have more to lose in terms of identity and mission for educating certain populations~ They will 

resist the homogenization. 

Boxill: at chairs meeting last FAD, re shared governance--some faculty on those campuses (HBCUs) have no 

shared governance, never meet with leadership~ have no input on any policies. 

Bachenheimer: Remember that behind the scenes, some recommendations are political in nature--how do 

people envision talking up against those implied points? Can we define a political agenda, and is there anything to 

say to Ross that reflects a diff viewpoint? Is pressing autonomy/local control sufficient? 

Willis: The loss of credentialing is a real risk. This is done by SACS based on the different missions of institutions-- 

If you homogenize, you could end up with some ugrad degrees uncredentialed. This is ultimately how the quality 

of degrees is measured. Therefore, the loss of autonomy is not about freedom, it is about maintaining quality. 

Credentialing (via accreditation) is very important to campuses’ ability to get grants, place their students in 

graduate programs, etc. 

Leonard--"credentialing" a better word than "autonomy." BOG people get "credentialing." 

Copenhaver: not clear they will be able to draw lines immediately from what is in report to the idea that 

credentialing is being threatened. Need to make clear connections. 

Willis: also, this threatens access to other resources, threatens our students’ access to other resources (eg grad 

progs) 

Gerhardt: We should make a strong argument that this is anti-competitive, with a potentially devastating effect on 

credentialing that will cause us to lose our competitive edge--it will hurt applications, economy, and etc. Diversity 

and competition are good for us~ they are our competitive edge. 

McMillan: What data have this group looked at? Eg which students apply where--people who are applying to 

specific campuses for specific reasons - this data would be helpful. 

Earp: We have to be ready to answer, how would {for example, transferring courses easily) really hurt? 

Bachenheimer: how to square some of language of "seamless transfer" with "autonomy"? "Transparency of the 

process" is more impt than that the standards are the same everywhere. 

Boxill: "seamless transfer" may mean something different to BOT folks. 

Bachenheimer: shift to "strengthen academic quality," third point (C), p 40 - "Become the national leader in the 

assessment of student learning gains"--Is this a move to teaching to the test, and what are the penalties for not 

reaching certain assessment goals? 

Desaix says for her it depends on type of assessment and who they are. Some assessments she is enthusiastic 

about. 



Bachenheimer: what about penalties for not reaching goals? Does this become a basis for nonrenewal of FXT 

faculty member, for instance, or other factors? 

Eaker-Rich: School of Education has been under systemwide assessment requirements for middle school 

education - it has not worked well at all, yet there have been funding consequences. 

Copenhaver: Has two siblings who are faculty members elsewhere. They receive valuable assessment feedback-- 

and we are really behind the times--data-driven analysis helps us as instructors. But on the other hand, this looks 

like a top-down evaluation that is scary. We could say that [some specific model we might comment] is an exciting 

way to go on this - and define it the way we want to define it. 

Bachenheimer: We could say, one sizes fits all does not work; better to allow campuses to develop their own 

assessment models. 

Boxill: SACS requires assessment models for departments. Each dept had its own model. 

Shields: worried that as this is presented, it could result in fact-based assessments of history--competencies 

defined as factoids that you have memorized. 

Gerhardt: we could say there is something valuable here, but this needs to be done using appropriate disciplinary 

methods on which to evaluate learning in own disciplines. Other big assessments across campuses and classrooms 

won’t work. Talk about impts of disciplinary knowledge of its own appropriate practices and competencies. 

Someone: There is a danger of the Comprehensive Learning Assessment being employed - Eschelman is 

enamored of AcademicallyAdri~:t, which is built on that assessment. 

Kramer: p 40- action step lb: Each degree prog is to publish "learning outcomes" and by May 15 steps to bring 

measurement to scale. This is antithetical to liberal arts education; then see p45 regarding biennial employer 

satisfaction surveys. This is potentially a stunning loss of faculty autonomy--two external assessment mechanisms 

being imposed on us--this is as hostile to our mission as I could imagine--this is a market based system, publish it, 

then find out 2 years later if employers agree. 

Gerhardt: this is an assault on liberal arts- [much agreement] 

DeSaix: Educational Testing Service is converting their AP biology test into competency based testing. MCAT going 

same way. Lots of the competencies focused on in these tests are *skills* -- and as one working w ETS on writing 

questions to test competencies, I can say that it is hard to write questions on this! MCAT emphasis on liberal arts 

growing - all a big buzz, but we haven’t seen it operational enough to know if I want to sign on. Partly assault on 

liberal arts, but partly "the wave." 

Bachenheimer: other parts of document talk about general liberal arts skills needed by employers - b/c employers 

can teach specifics. 

Copenhaver: translate some of this into what we already do - eg requirement to publish syllabi can be pointed to 

as our publication of our "learning outcomes". And it might be that questionnaires to employers might reflect 

better on us than we might think. 

Maffly-Kipp; I am concerned with whole assumption that "success" is all measured in employment terms. Nothing 

in here about quality of life, citizenship, enjoyment, happiness. 

Gerhardt: Einstein "imagination more important than knowledge" - concrete facts and data are not enough; 

critical thinking, etc. 



McMillan--also, what about the issue of research v teaching in this document? Here (Chapel Hill) you get 

evaluated on research, but much of this document is about teaching - except discussion of the "rainmakers" who 

are bringing in research dollars - another big problem with these discrete pieces that are not articulated. 

Rainmakers are so specific in a document where a lot of specifity is vague. 

Stroman: Rainmaker language came out of Kenan Inst for Private Enterprise document, from which this idea was 

pulled. 

Kramer: p 53 re research: This section on the "seven sectors" of research to focus on: there is no reference to 

strength in research across the disciplines at all - this is an incredibly revealing list of priorities. 

Gerhardt: What great university does only those things? 

Kramer: What makes a university great is star cutting edge research across all disciplines--this is an uninformed 

analysis of what a university is. 

Leonard: This is all data driven by them--data meaning not only numbers, but lot of things. We need to mount an 

argument that the benefits of liberal arts education are real, that you can see them. We have to mount good 

arguments that meet factual claims head on. Some of these arguments are out there; we have been feeding them 

to the SDI commission thru GA. 

Rodgers: Nursing has to do employer/student surveys for our accreditors - our accreditors also require 

demonstration of how our curriculum is built on foundation of liberal arts. We have to draw connections from 

humanities and social sciences courses to the nursing curriculum. So a diminishment of liberal arts hurts the 

professional schools. We need nurses who can problem solve. 

Willis: Our graduates are sought after, people seek them. 

Earp: "We are not broken." 

Willis went on at some length here. SDI committee wants measures, but they does not have to be numbers. They 

have been presented with a body of data. How the system has grown and how many people want to be in it is part 

of data that we have. Keep fighting the fight of yes, we are going to measure, but we know how to do this--we do 

it all the time. 

Copenhaver--but is really saying "we are good, don’t bother us" going to work? 

Willis: Detail the consequences of unraveling the system. Our system is complex--convincing them that sort of 

intervening with these random initiatives here and there won’t help. We aren’t opposed to measurement and 

quality measures, but they are different for each discipline, campus, and mission. Emphasize points where a bad 

proposal leads to a SACS concern. 

Bachenheimer: To some extent some of the action items - for instance, degree output - envision more growth in 

the priority areas - so one issue is how does it impact funding models for rest of university? How do any of the 

action items here translate into real action? Assume a zero sum game fundingwise; either money comes from one 

place to pay another, and/or everyone has to be more entrepreneurial. Leonard: or generate new revenue 

streams (eg through distance education). 

Leonard: goal is raise percentage of college grads in NC - rest of report is informed by this - to go from 25 to 32% 

How without a work speedup (cf textile mills). 

Willis: The missing 2 parts of study are the efficiency and money parts - probably we won’t see those. 



Maffly-Kipp: If you use some of the techniques proposed herein to the S2%, however, you have changed 

dramatically what you GET~ The nature of the education itself is different~ 

Shields: Any way to use the "locally based" arguments of the right regarding public education in our favor for this? 

Copenhaver: Won’t work for us~ 

Copenhaver: We should not appear recalcitrant to every 

Bachenheimer: On the surface there is nothing wrong with many of these things; but many raise questions~ 

DeSaix: Look at last 5 yr plan; how much happened? We hear this as a stick, but want this as a carrot- 

Boxill: We don’t have the friends any more that we had (in the legislature and state 

Copenhaver: We can’t present a united front opposed to all 

Kiel: There is a model that business knows that encapsulates both accountability and autonomy - each campus 

could be held accountable for developing a strong system of goal setting and measurement~ 

Bachenheimer: what was the fate of UNC Tomorrow? 

Willis: I fear that this plan is going to mean "repurposing dollars" and is going to lead to cuts, program cuts, etc. 

Leonard: These folks would love for Chapel Hill to cut itself loose from the system. BOG. They are looking at UVA, 

Michigan, others that no longer have much state $. That would then make us self sufficient. 

Willis: Bear in mind that there are widely varying views on that cmte (the SDI committee); the majority of people 

"get" the differences and understand what education has done for NC. Same true now with BOG. 

Leonard: but who is controlling legislature and decision points? 

Boxill: "big data" issue - [she did not explain this well] p 54- 

Kramer: Should we take this small point by small point or stress big principles: liberal arts, research across 

disciplines, and autonomy? Boxill: SACS v important in reference to the big points. 

Willis: Say we are committed to collaboration with GA to eliminate inefficiencies in system; and we will also strive 

as disciplines and institutions to make measurable outcomes transparent. 

Earp: Start with this and then give some specific examples of points where we could (a) respond to things 

positively, or (b) (push back). 

Bachenheimer: Short time involved with Ross at Faculty Assembly on Friday. I think we should come on earlier 

with big issues, reserve granular critiques for some other communication - in writing. 

Eaker-Rich: Few institutions are micromanaged at this level; goals ok, but how to get there and how to measure, 

needs to be managed at institutions. Kiel: hold us accountable that WE set achievable goals and measures. 

Copenhaver: I would hesitate to make this argument; businesses are managed externally every day. 

Kiel: Say we want self-regulation. 



Gerhardt: Note that there are private businesses known as private universities that function well w/o external 

control - hold to hil~h standards--we can be like any I~reat private school, be accredited. 

Kramer: 28K applicants a year == many customers wantinl~ to come here. 

Willis: Take most outral~eous of stratel~ies and play out the implications for specific entities - el~ the Friday Center 

proposal or somethinl~ else. 

Boulton: OTOF is a political doc; we have by doinl~ other thinl~s "allowed it to happen" - a reaction to the attacks 

on the university sayinl~ that there are no jobs for our I~rads. In NC we have not built a solid K12 under hil~her ed. 

Instead of reactinl~, we can say "here is who we are; what we do; your lives depend on what comes out of here." 

This presents a I~reat opportunity to say "here is who we are and what to build" with the money you have - 

Collectively the univ has never come tol~ether and articulated "who we are" [I am not entirely followinl~ this] Not 

"trumpetinl~" - but "l~uess who we are" - describinl~. 

Earp: in FAC November document, we have some examples, come back to that-- 

Willis: "In difficulty lies opportunity" 

Adjourn 4:52pm 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, January 15, 2013 7:53 AM 

facultyexecutive@sakai.unc.edu; facultyassembly@sakai.unc.edu 

Essay says faculty involved in MOOCs may be making rope for professional hangings 
Inside Higher Ed 

FEC and FAD members, 

This piece might be of interest in light of yesterday’s discussion. 

Essay says faculty involved in MOOCs may be making rope for professional hangings I Inside Higher Ed 

~:iiwww.insidehighered.comiviewsi2013i01i14iessa~s-facult~,qnvoNed-moocs-ma¥-be-makin 
professional-ha 

(via Instal) 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPad 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:i!sakai.m~c.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

DeSaix, Jean <jdesaix@email.unc.edu> 

Tuesday, January 15, 2013 8:03 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; facultyexecutive@sakai.unc.edu 

RE: Essay says faculty involved in MOOCs may be making rope for professional 
hangings I Inside Higher Ed 

Thanks for this, Anne. We talked about something like this: 

The resolution followed on the heels of a faculty presentation at the San Diego Community College (SDCCD) 
Board of Trustees meeting in response to administrative attempts to circumvent the departmental and 
collegewide shared governance process so as to rush through grant applications for MOOCs at both City and its 
sister college, San Diego Mesa College, before any campuswide discussion had occurred. 

Read more: http ://www.insidehighered. corn/views/2013/01 / 14!essa¥-says-faculty-involved-moocs-may-be- 
making-rope-professional-hangings#ixzz2135TF 1 S1 
Inside Higher Ed 

Jean DeSaix 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 
Jean DeSaix, Ph.D. Master Lecturer in Biology 

Health Professions Advising Office http://preprofessionaladvising.unc.edu/pre-health 

Department of Biology Coker Hall CB#3280 

University of North Carolina at Chapel Hill, NC 27599-3280 

Work Phone: 919-962-1068 Home Phone 919-929-1580 

FAX 919-962-1625 email jdesaix@email.unc.edu 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 

From: Whisnant, Anne Mitchell [mailto:Anne_Whisnant@unc.edu] 
Sent: Tuesday, January 15, 2013 7:53 AM 
To: facultyexecutive@sakai.unc.edu; facultyassembly@sakai.unc.edu 
Subject: Essay says faculty involved in MOOCs may be making rope for professional hangings I Inside Higher Ed 

FEC and FAD members, 

This piece might be of interest in light of yesterday’s discussion. 

Essay says faculty involved in MOOCs may be making rope for professional hangings I Inside Higher Ed 
http ://www.insidehi ghered, com/views/2013/01/14/essa¥-says-facult¥-involved-moocs-ma¥-be-making-rope- 
professional-hangings 

(via Instapaper) 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPad 



This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Barack Obama <info@barackobama.com> 
Tuesday, January 15, 2013 8:40 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
My weekend plans 

Jan -- 

This Saturday, Michelle and I are heading out to events as part of the National Day of Service -- and I 
hope you’ll join us. 

It’s a day to put politics aside, give back to our communities, and honor Dr. Martin Luther King Jr. by 
following his example. If we want to bring about change, it has to start with us, person by person and 
block by block. 

Vo~teer~ have organized tho~a~d~ of eve~t~ 

I wanted service to be a big part of my inauguration because it’s played a huge role in my life, 

As a young community organizer starting out in Chicago, I learned that the best ideas, the ones that 
succeed, take hold at the grassroots, No one needs to wait on politicians or Washington: Change 
happens when individuals take responsibility for one another and their communities, 

At the Day of Service in 2009, I visited with military families and wounded service members at the 
Walter Reed Medical Center and painted walls at a homeless shelter, Joe packed his toolbox and 
helped Habitat for Humanity hang drywall in new housing in D,C,, while my girls, Michelle, and Dr, Jill 
Biden filled USO care packages for our troops overseas, 

See what’s going on near you, and be part of the inauguration by ~oining your neighbors on 
Saturday: 

htt~act~om,20~ 

I’II see you out there on the 19th, 

Thanks, 

Barack 

PAID FOR BY THE PRESIDENTIAL INAUGURAL COMMITTEE 20!3, 

You are receiving this message as a member of BarackObama,com’s online community. 
The Presidential Inaugural Committee 2013 is solely responsible for the content of this message. 

This email was sent to: jmboxN@emaiLunc.edu. 

We believe that emails are a vital way for us to communicate with supporters, 
Click here~ if you would prefer not to receive emails from the Presidential Inaugural Committee, 

Click here to contact us with any questions or concerns, 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday, January 15, 2013 8:40 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] DTH 

A surprisingly thoughtful article from the DTH. Bubba: No comment. 

~ :i5~’~s, ww. dails, tarheeL corn/article/2013/01/50f4d51 a21 eac 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: l~-~:iilistsamc.ed~/~?id=48699895.743a27fe2ca~a~720a4d4098 lef5b593&n:T&l=fac~l~,ooa~Neticsofomm&o=32~25110, 
or send a blank email to leave-32625110-48699895.743a27fe2ca6a6720a4d4098 lef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Demore, Nancy <nancy_demore@med.unc.edu> 

Tuesday, January 15, 2013 8:43 AM 

COSOW (statusofwomen@sakai.unc.edu) 
Reminder, meeting today at noon 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Hitlin, Amy J. <ahitlin@unc.edu> 

Tuesday, January 15, 2013 10:26 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: Career Symposium for Graduate Students and Post-Docs 

Dr. Boxill, 

Again this year, I have been working with a committee from the Graduate School, Office of Post-Doctoral Affairs and 

colleagues from NC State on a program for this population. On Saturday, February 9, UCS will be co-hosting the 2nd 

Annual Career Symposium for Graduate Students and Post-docs at the Student Union. 

Ray Angle suggested that I contact you as you have been engaged in the academic life of the University for many years 

and have great stories to share with new and potential educators. We would like to invite you back to campus to be 

part of a panel discussion on Finding an Academic Position. We envision this hour-long session to take place at 2:15 pm 
followed by a networking event that would run until 5 pm. Please let me know if that would work with your schedule on 

February 9. 

If you are unable to join us, we welcome suggestions for other local faculty members who might be willing to 

participate. 

I am happy to provide additional details as needed. Thanks so much for your consideration! 

Amy Hitlin 
St. Assistant Director, Graduate Students and School of Public Health 
University of North Carolina 

University Career Services 

228 Hanes Hall 919-962-1180 

careers.unc.edu sph.unc.edu/careers 

Post a job/internship/fellowship I Follow us on Twitter I Like us on Facebook 



From: 

Sent: 

To: 

Subject: 

Dibbert, Doug <doug_dibbert@unc.edu> 

Tuesday, January 15, 2013 10:32 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Will we see you Friday night? 

Jan - I know you continue to have much on your plate. 

As you’ll recall, before the holidays we sent you a letter inviting you and Bernard to attend Friday’s GAA Board dinner at 
which we’ll present GAA Faculty Service Awards to Professor Fred Brooks and Judge Dickson Phillips ’48. We need to 
give The Carolina Club a headcount soon and would appreciate your sharing with us whether you and Bernard will be 
joining us. 

Many thanks for understanding. 

Douglas S. Dibbert ’70 

President 
The University of North Carolina 
General Alumni Association 
George Watts Hill Alumni Center, CB 9180 
Stadium Drive 
P.O. Box 660 
Chapel Hill, NC 27514-0660 
doug_dibbert@unc.edu 
(919) 962-7050 - phone 
(919) 962-0010 - fax 
~://Numni.unc.edu 



From: 

Sent: 

To: 

Subject: 

McGowan, John <jpm@email.unc.edu> 

Tuesday, January 15, 2013 11:43 AM 

All IAH Faculty and Leadership Fellows <iahcommunications@listserv.unc.edu> 

[iahcommunications] Two letters of interest 

Dear All: 

Two letters that express a desire for appropriate faculty input into the Board of Governors’ task force report. 

John McGowan 

Letter 1: 

~ :/iwww. dailytarheel, comiartid ei20 ~ 3/01/stra~e~lan-draf>needs-faculty-in~ 

Strategic Plan Draft Needs Faculty Input 

TO THE EDITOR: 

The UNC Advisory Committee for Strategic Directions is largely made up of politicians, CEOs, administrators 
and only one faculty member. 

As of their Jan. 9 meeting, two key sections of the plan --"Maximizing efficiencies" and "Ensuring an 
accessible and a financially stable university" -- were unavailable. 

The full draft will appear on Wednesday, just two days before the system-wide Faculty Assembly meets to 
provide feedback. 

That is the only meeting of the assembly before the plan is brought for a vote before the Board of Governors in 
February. And this schedule leaves no time for the assembly to gather responses from its constituents. 

Because faculty are the ones who best understand our concerns, we think it crucial to have the Faculty 
Assembly receive comments and respond. 

In addition, there should be a public forum with President Ross and members of the working group who wrote 
the document. 

This would give faculty, students, staff and committee members a chance to discuss plans that will affect us all. 

On Jan. 9, Charles Perusse, chief operating officer of UNC, gave hints of what’s to come. 

He spoke of increasing "efficiencies" with regard to education, including class size and "low enrollment and 
low productivity programs." 

Mr. Perusse has spoken earlier of consolidating programs. 

Increasing class size, putting programs together and getting rid of programs with a low number of degrees 
would have far-reaching consequences for teaching and curricula, and hence are matters in which faculty should 
be centrally involved. 



What is most efficient may not be the best for teaching and learning, or for having a university with intellectual 
integrity. 

The Progressive Faculty Network calls on President Tom Ross and Board Chairman Peter Hans to direct the 
Advisory Committee to present the final draft to the Board of Governors in April. 

That timetable will allow faculty to read the document and respond. The current haste itself reflects the problem 
of valuing efficiency over education. 

This letter was endorsed by 46 members of the Progressive Faculty Network of UNC-Chapel Hill. 

Sherryl Kleinman 
Professor 
Sociology 

John McGowan 
Professor 
English 

Letter 2: 

http:/iwww.new sobserver.com/2013/01/14/2607387/althaocrave -~:}edback.html 

Faculty feedback 

Missing from your coverage of the UNC system’s five-year planning is that the Advisory 
Committee for Strategic Directions has not revealed its plans for two sections of the report: 
"Maximizing efficiencies" and "Ensuring an accessible and a financially stable university." 

These documents will appear just two days before the systemwide Faculty Assembly meets Friday, 
its only meeting before the Board of Governors’ vote Feb. 8. That leaves no time for the Assembly 
to examine the final draft or to gather feedback from faculty across the system. 

Judging from a video of the Jan. 9 meeting of the Advisory Committee for Strategic Planning, the 
section of the report on "Maximizing efficiencies" will likely call for larger classes and the 
merging and elimination of some programs. These actions directly affect teaching and curricula, 
responsibilities of the faculty. 

UNC System President Tom Ross should direct the committee to present the final draft for a vote 
in April. Extending the timetable will allow faculty to read the document and respond. The current 
haste short-circuits faculty feedback, itself a serious consequence of valuing efficiency over 
education. 

Mark Driscoll 
President 

Altha Cravey 
Vice president, American Association of University Professors, UNC-Chapel Hill Chapter 





From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, January 15, 2013 2:10 PM 

statusofwomen@sakai.unc.edu 
Top Leadership 

Hi Status of Women Committee members, 

I’ve gotten a good bit of the "top leadership" information you asked for today and have uploaded what I have to Sakai 

under a new "Top Leadership" folder in your Resources. What’s here includes: 

¯ Chancellor’s Office organizational chart 

¯ Provost’s Office organizational chart (this one includes all the Deans) 

¯ List of the "Big C" (Provost-office reporting) Center and Institute Directors 

¯ Big list of all UNC system Centers and Institutes, which includes the full UNC-CH list of centers--but, sadly, not 

their directors. 

What’s missing? 

¯ Vice deans--will have to dig those up via the web 

¯ Directors of all those centers that *don’t* report to the provost’s office. There are a lot of them. 

Do you want us to hunt those? Or can someone on the committee take this up? 

I also included a link under the main Resources folder to the UNC Official Peer Institutions list I showed you this morning. 

Hope this is helpful! 

Cheers, 

Anne 

Anne M tchetl Whisnant, PLO, 

Deputy Secretary of the Faculty 

O[~ce of Facu ty Governance, L~NC Chapel 

CB# 9i70, Cart Bu Iding 205 

Chapel ~qill, NC 27599-9170 

9199621671 (offce) I 9199625479 

anne whisnant~;gunc edu 

htt~.s /i’faccoun~unc~edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

McBride, Renee <mcbrider@email.unc.edu> 
Tuesday, January 15, 2013 2:12 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; statusofwomen@sakai.unc.edu 
RE: Top Leadership 

You are amazing, Anne! 

Renee 

Renee McBride 
Head, Special Formats & Metadata Section 
Resource Description & Management Dept. 
Davis Librau, CB 3914 
UNC-Chapel Hill 
Chapel Hill, NC 27514-8890 
mcbrider@email.unc.edu 
(919) 962-9709 (phone) 
(919) 962-4450 (fax) 

From: Whisnant, Anne Mitchell [mailto:Anne_Whisnant@unc.edu] 
Sent: Tuesday, January 15, 2013 2:10 PM 
To: statusofwomen @sakai.unc.edu 
Subject: Top Leadership 

Hi Status of Women Committee members, 

I’ve gotten a good bit of the "top leadership" information you asked for today and have uploaded what I have to Sakai 

under a new "Top Leadership" folder in your Resources. What’s here includes: 

¯ Chancellor’s Office organizational chart 

¯ Provost’s Office organizational chart (this one includes all the Deans) 

¯ List of the "Big C" (Provost-office reporting) Center and Institute Directors 

¯ Big list of all UNC system Centers and Institutes, which includes the full UNC-CH list of centers--but, sadly, not 

their directors. 

What’s missing? 

¯ Vice deans--will have to dig those up via the web 

¯ Directors of all those centers that *don’t* report to the provost’s office. There are a lot of them. 

Do you want us to hunt those? Or can someone on the committee take this up? 

I also included a link under the main Resources folder to the UNC Official Peer Institutions list I showed you this morning. 

Hope this is helpful! 

Cheers, 

Anne 

Anne M tchetl Wh snant, PLD~ 

Deputy Secretary of the Faculty 

Off ce of Faculty Governance UNCChapeltqll 

CB# 9170, Cart Bu Iding 203 



Chapel Hill, NC 275999170 
9199621671 (offce) I 9199625479 (fax) 
m-me wh s~ar~ @uric edu 
httD :~accou r~ uric edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



Journal of Proceedings of the Faculty Council 

The Faculty Council of the University of North Carolina at Chapel Hill convened 
at 3:00 p.m. in the Hitchcock Multipurpose Room of the Sonja Haynes Stone Center for 

Black Culture and History. 

The following 75 Council members attended: Bachenheimer, Balaban, Baumgartner, ] 
Boxill, Bulik, Bunch, Cavin, Chambers, Champagne, Chapman, Chen, Chenault, Chera, Cohen, 
Collier, Copenhaver, DeSaix, Eaker-Rich, Earp, Engel, Ferrell, Friga, Garbin, Gerhardt, 
Grabowski, Guskiewicz, Hackman, Heitsch, Hess, Hill, Hirsch, Hodges, Houck, Howes, Hsu, 
Ives, Joyner, Koomen, Kramer, Kurtz-Costes, Lee, Leonard, Linden, Lund, Mayer, Mayer- 
Davis, McMillan, Milano, T. Miller, V. Miller, Moon, Moreton, O’Shaughnessey, Palmer, Parise, 

, Parreiras, i    ~, Paul, Persky, Pertsova, Reiter, Renner, Schoenbach, Spagnoli, Stenberg, 
Steponaitis, Swogger, Thorp, Toews, Waterhouse, H. Watson, R. Watson, Webster-Cyriaque. 

Call to Order 

Chancellor Holden Thorp called the Council to order at 3:00 p.m. 

Chancellor’s Remarks and Question Period 

Chancellor Thorp greeted the council members and congratulated the campus on being ranked 
Kiplinger’s number one value in higher education. He thanked the faculty for their hard work 
and contributions to making the university an excellent place to get a degree. 

The chancellor recalled that the Martin Report was released on             He urged the 
faculty to read the report, especially the sections about the policies and procedures that have been 
put into place to prevent future academic irregularities. He felt the study was comprehensive and 
emphasized that Gov. Martin and Baker Tilly had examined thousands of records and courses. 
They found no academic irregularities in departments other than Afro- and African American 
Studies. He said that the administration embraces Martin’s report. 

The chancellor mentioned that the state budget process will begin soon. He does not believe 
there will be a state budget shortfall affecting the university. He said that the administration will 
be prepared if there are cuts, but he is not expecting any. 

The chancellor provided a brief update on the search for the new Executive Vice Chancellor and 
Provost. He said he expects the search to begin soon. Prof. Kristen Swanson (Nursing) is heading 
at 21 member committee. 

He announced that the Vice Chancellor for Information Technology and Chief Information 
Officer, Larry Conrad, is leaving for UC-Berkeley, and his resignation will be effective on 
February 18. The chancellor noted that Mr. Conrad has done an excellent job and has reduced 



recurring ITS costs by $12 million. Chris Kielt will serve as interim vice chancellor until the next 
chancellor leads the search for a new vice chancellor for information technology. 

There were no questions for the chancellor. 

Provost’s Remarks and Question Period 

Provost Bruce Carney announced that a letter to the deans and department chairs about budget 
planning will go out soon. The memo will basically say that it is too early to tell what the budget 
situation will be like for FY 2013-2014. He said that he does not expect major cuts to be made. 
In the interest of allowing time for discussion about the strategic plan, the provost shortened his 
remarks. 

There were no questions for the provost. 

Global Visiting Students at UNC 

Ron Strauss, Executive Associate Provost and Chief International Officer, gave an overview of 
the global visiting students program for undergraduate and graduate students. The program 
works to bring students to UNC who are studying abroad in order to diversify the campus. He 
said that bringing more students from abroad will balance the number of UNC-CH students we 
send abroad each year. Global visiting students will be classified as out of state tuition paying 
students sponsored by their home nations. 

Prof. Strauss said that visiting students will have above average English proficiency. The 
program will be rigorous and in order for visiting students to be eligible, they will be expected to 
have higher TOEFL scores than our current graduate admissions requires. 

Chair of the Faculty’s Remarks and Question Period 

Prof. Jan Boxill (Philosophy) congratulated Chancellor Thorp on being named a "charter fellow" 
in the National Academy of Inventors. The council members applauded the chancellor. 

Prof. Boxill announced deadlines for the faculty mentoring awards and honorary degree 
nominations. She mentioned the upcoming faculty elections, provost’s search, and asked the 
faculty to attend the 2013 Keohane Lecture by Dr. Jeffrey McDonnell on January 16. She gave a 
summary of the Martin report and expressed her desire that the campus move forward and look 
toward participating in Hunter Rawling’s project during the spring. She concluded with remarks 
about the strategic planning process. She asked faculty to provide feedback on the draft report 
"Our Time, Our Future," which outlines goals for the next five years. Prof. Boxill urged faculty 
to recognize that a "one size fits all approach" for each constituent campus in the university 
system will not enhance the quality of education. Prof. Boxill’s comments are provided in their 
entirety in Appendix A. 

Prof. Lloyd Kramer (History) said that he understands the need to move forward, but he is 
concerned about the Martin Report. He was on the Faculty Athletics Committee during the time 



period the Martin Report references. Prof. Kramer feels that page 52 of the report misrepresents 
a discussion about independent study courses that he believes did not happen in the Faculty 
Athletics Committee when he was a member. He also said that he was never provided a list of 
independent study courses. He is concerned that the report implies the Faculty Athletics 
Committee knew that Prof. Julius Nyang’oro was providing lecture courses as independent 
studies to student-athletes and that the committee justified those courses by invoking the idea of 
academic freedom. He thinks the faculty have a duty to correct this finding and to dispute the 
suggestion that faculty would let academic fraud continue under the guise of academic freedom. 
He asked how he might be able to register his disagreement with Gov. Martin’s findings. 

Prof. Boxill asked if there were minutes reflecting this discussion occurred. 

Prof. Lloyd Kramer (History) said that there was discussion of an incident at Auburn in which a 
lone faculty member provided independent study courses to student-athletes, but not about 
lecture courses being taught as independent study courses at UNC-CH. 

Chancellor Thorp said that because the report was independently conducted, the university did 
not criticize the findings because they accepted them from an impartial source. 

Prof. Jay Smith (History) expressed frustration that the faculty did not want to discuss the 
academic freedom and academic fraud issue further. He asked when the committee had first 
discussed student-athletes registered in independent study courses. 

Prof. Joy Renner (Allied Health) said that comments were made in the context of what was going 
on at Auburn and now in retrospect those comments are interpreted differently. She clarified that 
she was not on the committee at the time so she can only speculate as to the content of the 
discussion. 

Prof. Vin Steponaitis (Anthropology) believes that with all the resources that have been devoted 
to investigating academic irregularities, it may not be worth the time to continue pursuing 
information about past events when we need to move forward. 

Prof. Boxill noted that many times faculty do not precisely remember conversations that occur in 
committee meetings, even if they are in the recent past. 

Prof. Joseph Ferrell (Government) commented that many times when committee minutes are 
taken, only discussion that leads to an action being taken is recorded in detail. 

Prof. Victor Schoenbach (Public Health) suggested that former members of the Faculty Athletics 
Committee write to the chancellor and others about their interpretation of events to clarify the 
historical record. 

Prof. Kramer stated that the larger point is that he does not want people to think that faculty 
would excuse academic irregularities for any reason, let alone academic freedom, because that 
would leave the impression that faculty cannot govern themselves and that faculty do not care 
about academic integrity. 



Regular Update from Faculty Athletics Committee 

Prof. Joy Renner (Allied Health), Chair of Faculty Athletics Committee, provided an update to 
the faculty on admissions criteria for student-athletes. The committee will move on to the topic 
of advising in February. She said that the committee has invested time in trying to find out more 
about how "countable hours" for student-athletes are decided. The committee has decided to 
delay taking up discussion about the terms "student-athlete" and "collegiate model of sport." 
Prof. Renner’s full presentation is provided in Appendix B. 

Prof. Renner said there had been discussion of limiting the composition of the Faculty Athletics 
Committee to those whose responsibilities involve undergraduate instruction. 

Prof. Joseph Ferrell responded that the nominating committee pays attention to the composition 
of committees with regard to faculty engaged in undergraduate instruction. However, the 
nominating committee cannot control who gets elected. 

Update on UNC System Strategic Planning Committee 

Prof. Rachel Willis (American Studies), member of the Faculty Advisory Council to the UNC 
Advisory Committee on Strategic Directions, thanked the faculty for coming to the faculty forum 
on strategic directions in the fall semester and for their feedback on the system-wide survey. 

Prof. Willis said that the UNC Advisory Committee on Strategic Directions needs to give faculty 
and units autonomy to be successful. Mission, history and resources of the universities involved 
affect research, and the 17 institutions within the UNC system need to be differentiated. She said 
that the faculty advisory council struggled with specific proposals of what the plan should detail, 
but she believes the overarching need is for faculty to have the autonomy to determine resource 
allocation. She expects that the final strategic plan will be adopted at the next Board of 
Governor’s meeting in February. 

Prof. Steve Bachenheimer (Microbiology and Immunology) commented that he was having 
trouble understanding how language like "seamless education across UNC campuses" helps 
faculty to maintain autonomy. 

Prof. Willis (American Studies) responded that there are representatives of 17 campuses who are 
writing the report and that may be why the language does not seem consistent. However, she 
interprets that language to mean that the UNC system schools should be transparent in how 
credits transfer. 

Provost Bruce Carney expressed concern about standardizing transfer course credit in a library 
because it could potentially cause problems with accreditation. 

The Chancellor explained that many on the Advisory Committee on Strategic Directions are still 
learning about accreditation policies. He said when he was on a body that discussed an early 
articulation agreement policy, he had to explain how community credits transfer toward a 
bachelor’ s degree. 



Prof. Andrew Perrin (Sociology) commented that he is concerned that only a partial draft is 
available. He asked what options faculty could choose to take to voice concerns and minimize 
the negative impact of some of the proposed measures. 

The Chancellor said we have delegates on the Faculty Assembly and the Faculty Council who 
can articulate the concerns of the faculty. 

Prof. Ferrell stated that the Faculty Executive Committee is another body that could hear faculty 
concerns. 

Prof. Vin Steponaitis (Anthropology) commented that he was pleasantly surprised by how the 
Strategic Directions Committee’s and Faculty Advisory Council’s reports aligned despite some 
of the language used in the two reports. 

Prof. Willis (American Studies) explained that the Faculty Advisory Council wrote their draft 
three weeks before the strategic directions committee released theirs. She said the advisory 
council members had meetings with the business community and those groups echoed faculty 
concerns that students must be taught critical thinking. 

Prof. Paul Friga (Business) commented that it would be helpful to hear a timeline of when the 
faculty should interact with the Board of Governors. He asked if there is a way to give feedback 
as the reports are written and provide a systematic gathering of faculty opinion on each initiative. 
He asked if the survey results would be available. He is interested in the faculty coming up with 
goals that are measurable and metrics for success. 

Prof. Boxill said that the Faculty Executive Committee will continue the discussion at their 
meeting on Monday. 

Prof. Bachenheimer (Microbiology and Immunology) asked if the Faculty Assembly Delegation 
could be invited to the FEC meeting. 

Prof. Boxill agreed that the Faculty Assembly should come to the meeting and extended the 
invitation to any member of the Faculty Council who would like to join for a focused discussion 
of the strategic plan draft. 

Contextual Grading: Instructor Grade Reporting Tool Demonstration 

Prof. Andrew Perrin (Sociology) and Mr. Chris Derickson, University Registrar, provided an 
overview and demonstration of the new contextual grading application. The computer-based 
application will allow every instructor to see their own grading patterns, others’ grading patterns, 
and it will allow the data to be broken down by course sections. Some reports will allow 
instructors to view department, division, and university-wide comparisons. Prof. Perrin noted 
that the application only provides data for undergraduate grades, even in courses with graduate 
students. 

Priority Registration Update 



Prof. Theresa Raphael-Grimm (Nursing), Educational Policy Committee Chair, explained that 
the Priority Registration Policy expired in 2012 and the committee wants to renew the policy 
with some changes. She gave an overview of the current policy, which allows priority registrants 
to register for classes 30 minutes before their cohort. She reported that 83 percent of priority 
registrants are student-athletes and the remainder are usually Robertson scholars, nursing 
students, long-distance commuters, or education students. The new policy would put a 15% 
threshold on course sections to keep those sections from becoming difficult for non-priority 
registrants to access. Her full presentation is included in Appendix C. 

Prof. Copenhaver (Biology) asked if there could be a way to automatically reserve seats for 
priority registrants. 

Christopher Derickson responded that it would not be worth the time or effort to reserve the seats 
when only a small number of courses would be affected by the 15% threshold. 

(GPSF Observer) asked if there was student representation on the committee. 

Prof. Raphael-Grimm said there are student representatives on the Educational Policy Committee 
but not on the Priority Registration Subcommittee. 

Prof. Raphael-Grimm presented Resolution 2013-1 (Appendix D) to amend the current priority 
registration policy. The resolution is adopted with some dissent. 

Committee Reports (Received by title) 

The Chancellor’s Advisory Committee Annual Report, filed by Prof. Evelyne Huber (Political 
Science), and the Appointments, Promotions, and Tenure Committee Annual Report, filed by 
Prof. Richard Whisnant (Government) were received by the council. There were no questions or 
comments. 

Committee on University Government Annual Report 

Prof. Vin Steponaitis (Anthropology) presented Resolution 2013-2 (Appendix E) to the Faculty 
Council and explained that the resolution would amend the Faculty Code by changing the role of 
the Arts and Sciences Divisional Chairs. According to the Code, each division has a chair and 
vice-chair who represent divisions of the College at meetings. In reality, those divisions have not 
met in over a decade. The resolution will eliminate the office of divisional chairs and instead 
faculty will be directly elected to the Arts and Sciences Advisory Committee (ASAC). The Code 
will no longer require divisions to have bylaws or divisional chairs to meet regularly. The Code 
amendment does allow for divisional meetings to be called if necessary. The resolution also 
eliminates the Divisional Vice Chair position. 

The resolution passed the first reading without dissent and is scheduled for a second reading at 
the February 8 meeting of the Faculty Council. 



Prof. Steponaitis explained Resolution 2013-3 (Appendix F) will amend the Faculty Code to 
allow someone who is appointed to serve a partial term for less than two years to be reelected to 
two consecutive terms. The inclusion of the 

The resolution passed the first reading without dissent and is scheduled for a second reading at 
the February 8 meeting of the Faculty Council. 

Special Report of the Committee on Honorary Degrees and Special Awards 

Prof. Joseph Ferrell, Secretary of the Faculty, moved that the Council go into closed session to 
consider the nominee for the Edward Kidder Graham Award. The motion was adopted. 

On behalf of the Committee on Honorary Degrees and Special Awards, Prof. Ferrell presented 
one nominees. The nominee was approved. 

Adjournment 

Prof. Ferrell moved that the Council return to open session. The motion was adopted. Having 
completed its business, the Faculty Council adjourned at 5:00 pm. 

Respectfully submitted 
Joseph S. Ferrell 
Secretary of the Faculty 



Appendix A: Chair of the Faculty Comments 

We have a full agenda today because there some important issues that we must address, 
especially the strategic plan for the university. This is the most important issue facing the future 
of UNC as we know it. 

Let me begin with Congratulations to Nobel Prize winning scientist Oliver Smithies and to 
Chancellor Holden Thorp on being named "charter fellows" in the National Academy of 

Inventors. 

Faculty Mentoring Awards: 
Nominations are being sought for the Faculty Mentoring Awards, sponsored by the Carolina 
Women’s Leadership Council; these awards recognize outstanding men and women faculty 
members who go the extra mile to guide, mentor and lead -- whether they mentor undergraduate 

students, graduate students or junior faculty. Each recipient will receive $5,000. Nominations are 

due March 4, 2013. 

Faculty Elections: 
Be on the lookout in the next couple of weeks for our annual survey asking for your interest and 
willingness to serve on various Faculty Governance committees. I encourage you all to 
complete the survey and also ask that you urge colleagues to complete the survey as well. The 
nominating committee, which will meet in February, takes the survey responses very seriously in 
developing a slate for the spring faculty elections. 

Provost Search: As you know the Provost Search is again underway, and your input is valuable. 

2013 Keohane Lecture: 
Dr. Jeffrey McDonnell will be giving the 2013 Keohane Lecture on January 16th on a topic 
related to UNC’s Water theme. Dr. McDonnell, a watershed hydrologist and eco-hydrologist, 
will present "Tracking raindrops: Basic science for understanding global change impacts on fresh 
water" at 5:30 p.m. on Jan. 16 in the Nelson Mandela Auditorium in the F edEx Global Education 
Center. 

Honorary Degrees: 
Nominations for UNC Honorary degrees to be given at the 2014 Commencement ceremony are 
due January 18th. I encourage you to submit nominations. Full information is available on the 
Faculty Governance website. 

Gov. Martin Report: 
Of course, as we are all aware, just before the holiday break we received the Governor Martin 
report. As I said in my letter to you at that time, while many still have questions, the review 
conducted by Gov. Martin and consultant firm Baker Tilly was very thorough. In expanding 
upon the time period covered by the Hartlyn-Andrews report issued last spring, this review team 
based their findings on data analysis covering all course sections with undergraduate students 
enrolled from Fall 1994 to Summer 2012. They examined every course section, every 



department, every instructor teaching these courses, and every student in those courses spanning 
an 18-year period and 68 terms, resulting in 4,603,810 data elements. 

We have now had 5 different investigations which have been costly to us in dollars, time, energy 
and attention available for other important issues. The chancellor has already discussed the next 
step: the Hunter Rawlings project this spring, which we hope will bring all these previous efforts 
together to allow us to move forward. 

Speaking of the Rawlings commission, I have been thinking and discussing with the chancellor 
how best to engage and invite faculty participation in this project. Some ideas that have occurred 
to me are forming a faculty advisory council, having an open forum at Faculty Council, or 
inviting faculty to discuss ideas with the Faculty Athletics Committee. I would welcome your 
thoughts about what you think would be the most productive way to proceed. 

Strategic Directions Committee 2013-2018: 

"Our Time, Our Future" 
You received the partial draft of the UNC system Strategic Plan, and we will devote a great deal 
of time today on its discussion. You also received a resolution (adopted as last November’s 
system wide Faculty Assembly meeting) concerning minimum general education competencies. 
After fruitful discussions with Dean Owen, Erika Lindemann, and Nick Siedentop, we have 
decided not to seek your vote of endorsement for this resolution, but rather wanted to make you 
aware of it, and seek to invite your comments about it. 

There are some very good goals, strategies and action steps in the strategic plan draft, but there 
are also some elements that are worrisome for our campus, or that need clarification. The 
Faculty Assembly will take up the draft at its meeting next Friday. Therefore, your discussion 
today will be valuable in allowing the Faculty Assembly delegation to bring Chapel Hill’s 
perspectives to their meeting next week. I want to thank the many of you who have already sent 
valuable input, and I look forward to our discussion today. 

As the draft says, "The University of North Carolina enjoys a sterling academic reputation, a 
long history of path breaking scholarship, and intellectual talent that rivals the finest institutions 
in the world." In making sure we retain this reputation, we must protect what has gotten us here. 
I am fortunate to be one of the fellows of the IAH Academic Leadership program, and yesterday 
we discussed various leaders who had an impact on the world. Of the 10 we discussed, two seem 
to me to have significance for what we are facing with the strategic plan: Robert Hutchins and 
Alfred P. Sloan, Jr. Hutchins, President of the University of Chicago, was concerned specifically 
with higher education, and Sloan about the business of America. 

As most of you likely know, Hutchins’ view of education held that students should follow a 
prescribed course: they should study classical disciplines as conveyed in the "great books" and 
receive a single Bachelor of Arts degree as soon as they had demonstrated intellectual readiness. 
This view was at odds with his faculty who had a more pluralistic, or a more practical, view that 
embraced a number of viable curricula. Now of course, Hutchins did go on to build the 



University of Chicago with very talented scholars from other institutions, but while great books 
remain as part of the curricula, his educational view was not sustainable. 

Alfred P. Sloan, presiding over General Motors, was concerned about the sustainability of 
capitalism. As he saw it, companies of GM were faced with a major challenge: how best to 
combine optimally features of both decentralization and centralized power and control. He fully 
realized that "one size fits all" was not sustainable; there was no "best car." Rather he needed to 
create a range of products that collectively would address the needs and desires of a full range of 
consumers. 

As he said, "a car for every purse and purpose." An appeal to both "mass" and "class" became 
the company’s watchwords. Sloan also recognized that in leading to the "top of the market," the 
quality of the product was more crucial than the few hundred extra dollars in cost. To succeed 
in this process, he also realized that each division contributed to the welfare of the organization 

as whole based on its own profit-making basis. 

In contrast, rival Henry Ford aimed at economy above all else. You might remember his famous 
quote: his customers could have any color car they wanted as long as it was black. Ford assumed 
his policy would coincide with the average consumer, while Sloan proceeded carefully studying 
the market and policy alternatives. Ford’s policy proved to be one of the most costly mistakes in 
American business history. 
Sloan’s strategy might be fruitfully applied to education, and may help us think about the UNC 
system as the strategic plan is finalized. We are not just one university with branches, but 
different entities with our own missions and purposes to fit the needs of everyone. Given the 
financial crises we are facing, we cannot afford a "one size fits all." 

The general education of our students and the development of our curricula must remain in the 
hands of each constituent institution and its faculty--both for the effective operation of the 
system, for retention of faculty, and to meet SACS accreditation standards. The faculty at each 
institution has the right, and I might add, the duty, to evaluate its own curriculum in light of its 
campus mission and the students whom it serves. 

This places a burden on all of us. Many of us have been complacent. We need to have an interest 
in what is happening and what courses serve as general education curriculum and requirements. 
The Faculty Council must defend the curricular authority of UNC-Chapel Hill in order to retain 
that sterling reputation, that path breaking scholarship, and that intellectual talent that rivals the 
finest institutions in the world--and that best serves the particular students who choose to come 
here. So our discussion today is vital, because the process is moving very quickly. We will be 
required to act on and provide comments by the 17th which is next Thursday. 



Appendix B: Faculty Athletics Committee Update 

Conversations, Input, Discussions 
¯ Connections - between many groups/committees related to athletics 
¯ Understanding - interrelationship of concerns and issues and successes 
¯ Informed discussion- FAC process 
¯ Open meetings: Joinus! 

Plan for the remainder of the year 
¯ Complete review of existing and proposed enhancements of processes, services and 

policies related to athletics and academics activities 
¯ Recognize and evaluate the close integration of all of our reviewed topics (admissions - 

student support) 
¯ Submit FAC suggestions or questions to the appropriate personnel/bodies based on the 

reviews and questions asked during the year 

December Admissions 
¯ December - Information!Education Phase 
¯ Discussions with and from: Steve Farmer and Barbara Polk from UGA; Layna Mosley 

and Beverly Foster, FAC topic experts 
¯ Reviewed documents - Charge to the Special Talent Admission Subcommittee; 

Statement on Evaluation of Candidates; Summary of Admission Practices; Data handout 

December - Take Aways 
¯ Not "behind closed doors" 
¯ Honest conversations about admissions, academic performance, levels of support 
¯ New metrics being developed to better predict success at UNC 

January - Admissions 
¯ Questions raised by FAC and other faculty members related to admissions 
¯ Outside input from peer institutions - pending 
¯ Considerations for year-end suggestions and recommendations - still formulating 

February - Complete Admissions Q?s; Begin Review of Advising 
Conversations, Input, Discussions 
Input from faculty members last meeting: 

¯ Requests that the University strike the terms "student-athlete" and "collegiate model of 
sport" from its lexicon. 

¯ Explain what it regards as "countable hours" of sport-related activity for its sport teams. 
¯ Requests that the FAC propose that, in the future, eligibility for membership on the FAC 

be restricted to faculty who teach undergraduates on some regular basis. 



Appendix C: Educational Policy Committee’s Review and Recommendations: Priority 
Registration 

Charge 
¯ Current PR policy set to expire at the end of 2012 
¯ EPC to examine current policy and determine whether 

¯ Allow to expire (disappear) 
¯ Propose renewal without changes 
¯ Propose renewal with changes 

Priority Registration Subcommittee: 
¯ Theresa Raphael-Grimm 
¯ Jennifer Coble 
¯ Mark Schoenfisch 
¯ Bobbi Owen 
¯ Chris Derickson 

Working Assumptions of Subcommittee: 
¯ PR is useful and appropriate for specific populations of students 
¯ Some accommodation for athletes is warranted given that they 

¯ officially represent the University 
¯ were recruited with agreement to participate 
¯ must meet NCAA & Univ. eligibility requirements including semester credits and 

accumulated credits 
¯ Not within EPC’s purview to consider general role of athletics in University life 

Issues/Concerns: 
¯ How successful is the current PR process in allowing Priority Registrants (PRs) access to 

courses given the limitations of their schedules? 
¯ Who uses the system and in what concentrations? 
¯ Does advantaging one segment of the undergraduate student body (PRs), disadvantage 

other members of the student body (non-PRs) and if so, to what extent? 

Remember the actual advantage: 
¯ PR Seniors 30 minutes before other seniors 
¯ PR Juniors 30 minutes before other juniors 
¯ PR Sophomores 30 minutes before other sophomores 
¯ PR First years 30 minutes before others 

Data Review: 
EXAMPLE Fall 2012 Statistics: 

¯ 1,188 Total Students participated in PR (-5%) 
¯ Athletic endeavors accounted for 83% of PR 

¯ 721 athletes, 81 managers, 57 cheerleaders = 828 
¯ Non-season athletes were 220 of those 828 



Other 17% of PRs included: 
¯ ROTC 
¯ Student teachers 
¯ Students with disabilities 
¯ Robertson Scholars 

Example of Data Analysis: Fall 2012 
¯ Of 917 courses offered in Fall 2012, 48 (5.34%) exceeded 15% enrollment limit of PR 

students 
¯ Some individual sections were higher but were below 15% when examined across all 

sections of a course 
¯ Clusters (2 or >) were in: 

¯ Portuguese 4 
¯ ENGL 2 
¯ COMM 6 
¯ PHIL 2 
¯ EXSS 11 
¯ PWAD 2 
¯ MNGT 3 
¯ ARMY 2 

Basic PRAC Statistics 

Number of Students Approved by PRAC since Fall 2010: 

Term           Total      Term               Total 

Fall 2010 863 Spring 2011 1033 

Fall 2011 1034 Spring 2012 1068 

Fall 2012 832 Spring 2013 1076 

Number of Classes (Sections) that have exceeded 15% threshold: 

Term Total Term Total 

Fall 2010 84 Spring 2011 161 

Fall 2011 87 Spring 2012 163 

Fall 2012 87 Spring 2013 153 

Basic PRAC Statistics (cont.) 

Number of Courses exceeding the 15% recommendation each Fall since 2010 = 22 



1 AFAM 

3 ENGL 

8 EXSS 

1 INLS 

1 JOMC 

1 MATH 

5 PORT 

1 SOCI 

1 SWAH 

Number of Courses exceeding the 15% recommendation each Spring since 2011 = 33 

1 AFAM 

4 COMM 

6 EDUC 

3 ENGL 

7 EXSS 

1 FREN 

1 INLS 

1 ITAL 

2 JOMC 

2 MATH 

3 PORT 

2 SPAN 

Basic PRAC Statistics (cont.) 
¯ Number of Courses exceeding the 15% recommendation each Fall semester since 2010 = 

22 from 9 different departments 
¯ Number of Courses exceeding the 15% recommendation each Spring semester since 2011 

= 33 from 12 different departments 
¯ 12 Courses from 6 different departments exceeded the recommended 15% threshold in 

every semester since Fall 2010 

Bnt, do data reflect advantage? 
¯ Clearly PRs are represented in greater numbers in some courses 
¯ Are those same courses highly desirable among non-PR students? 

¯ Are high PR #’s reflective of courses within majors where PRs are more heavily 
represented? 

Are non-PR students disadvantaged? 
¯ Registration data cannot reveal this 
¯ Are many non-PR students desiring Portuguese and being thwarted? 

¯ The registration system has no way of recognizing the extent to which students are 
attempting to gain access to, and being denied, specific courses. Much of that info is: 

¯ Anecdotal 
¯ From advisors 
¯ Exists outside of the PR (seat scarcity for other reasons) 

EPC Recommendations: 
¯ The practice of PR should continue 
¯ No more than 5-6% of the undergraduate student body should participate in PR in a given 

semester 
¯ Within the 5-6%, more students come from non-athlete categories of eligibility 



¯ Examples include: 
¯ Single parents (Women’s Center) 
¯ Long-distance commuters (Parking Office or Dean of Students) 
¯ Working students (?>25 hrs/wk) (Scholarships and Student Aid) 
¯ Academic success students (Disability Services) 

¯ Any course (not section) where the proportion of PR students in any semester, exceeds 
15% of capacity will be slated for potential removal from PR eligibility in subsequent 

semester(s). 
¯ Exception to 15% rule is for courses within highly PR populated majors 

¯ PRAC (Priority Registration Advisory Committee) work with the registrar and EPC to 
determine which courses are problematic and need to be deemed ineligible 

¯ One of the two faculty representatives to PRAC be a current (elected) member of, and act 

as liaison to, EPC 
¯ The PR period for each eligible student exist for only 30 minutes. After that, the window 

will be closed and any additional changes made only during that students regular, lottery- 
assigned registration time slot. 

¯ The Priority Registration Policy be re-evaluated every 3 years with particular attention to 
any courses or sections in which priority registrants are over-represented. (Registration 
software is now capable of tracking such activity). 



Appendix D. Resolution 2013-1. On Amending Resolution 2007-13 Pertaining to Priority 
Registration 

The Faculty Council resolves: 

The Faculty Council endorses the modifications to the Priority Registration process established by 
the University Registrar pursuant to Faculty Council Resolution 2007-13, as recommended by the 
Educational Policy Committee. The revised text of the pertinent provisions of Resolution 2007-13 

is as follows: 

,,DI .vvvo~¯~ 1rer¯ Priority Registration 

Rationale 

Some groups of undergraduate students encounter unusual challenges in our registration system that 
inhibit their academic progress and threaten their timely graduation. For example, students with 
physical or learning disabilities may require reasonable accommodations in order to reduce barriers 

to their academic success. Education majors in teaching programs spend the second semester of their 
senior year off campus as student teachers, and during their junior and senior year must complete 
specific courses required for certification in their areas of specialization. Nursing students must 
spend significant amounts of time in clinical rotations in order to meet licensure requirements. 
Varsity athletes must fit their class schedules with their practice/competition schedules so that they 
can make progress toward their degrees as required by the University and the NCAA. T~,; ........ ~ 
suggests a precess ferPpriority registration that provides a flexible but transparent approach to these 
issues. 

Mechanism 

A process for determining how students qualify for priority registration is described in subsequent 
paragraphs. Those students who qualify for priority registration will be allowed to register ahead 
of their cohort. UNC has adopted a new registration ordering plan in which the order in which 
students register is based on the number of semesters completed. Students who qualify for priority 
registration would receive the earliest assignment times for their semester cohort. In other words, 
a sophomore who receives priority registration would register 30 minutes before other 
sophomores but not before any juniors or seniors. At the end of the 30 minute period, any 

additional registration activity by that student would resume at the student’s usual, lottery_- 
assigned, time. 

The Registrar will convene a Priority Registration Advisory Committee (the PRAC) that will meet 
each semester to review the student groups who have been recommended for priority registration. 
Members of the PRAC will be appointed by the Registrar and will include faculty, students, and 
administrators representing a range of interests and expertise. We recemmend that the The PRAC 
will include some individuals who have had experience in educational policy, academic advising, 
and disability services. One of the two faculty representatives to PRAC will be a current (elected) 
member of, and act as liaison to, the Educational Policy Committee. Each semester, prior to the 
start of registration, an official who has responsibility for students who are potentially eligible for 
priority registration (e.g., a Dean, Director, or Department Chair) will send the Registrar a list of 



students who are recommended for priority registration and a rationale for the need for priority 
registration given the demands of the students’ activities. The Registrar will forward these rationale 
statements to the PRAC along with a tally of the number of students being proposed (i.e., the 
Registrar will not give PRAC an actual list of names). In the interest of transparency and 
accountability, the PRAC’s meetings will be open to the public, and all rationale statements and 
tallies as well as the PRAC’s decisions will be publicly available. Having received advice from the 
PRAC, the Registrar will adjust assignment times for those students who are selected for priority 
registration. 

The PRAC will review summary data regarding the operation of priority registration (e.g., the 

specific courses that are selected during priority registration) and suggest modifications to the 
Priority Registration Policy as needed. The Registrar will consult with the PRAC and seek advice 

from the Educational Policy Committee regarding any amendments to the Priority Registration 
Policy. The Registrar will present an annual report to the Educational Policy Committee indicating 
the number of students who were granted or denied priority registration, and evaluating whether 
course selection during priority registration appears to be serving its intended purpose. 

The Priority Registration Policy proposed4ae~ will be ;" ~##~°* 
reviewed every 3 years. After four three years, the Registrar will request that the Educational Policy 
Committee in collaboration with Faculty Council review how well the policy is working and make a 
formal recommendation regarding whether the policy should be 
m4aps~.revised. 

Limitations 

As a general rule, we recommend that no more than 15% of the seats in each section be available for 
priority registration and that no more than 5-6 % of the student body be granted priority registration 
status. The Registrar and the PRAC will monitor the distribution of priority registration students 
across seeOons sections to determine whether any seeOons-courses are being selected 
disproportionately. If significant over-enrollment occurs in selected courses, the Registrar will work 
with *~’~ a~,-,~, ; .... ~,,~a o~ ,~,~, o~, .... ;~;~;~, ;~ o~,~a ........ ; ...... a ~, ~ ~% a,,~;~ ,~ 

;o,~,;~, the Educational Policy Commi~ee to determine whether those courses need 

to be removed from prioriW registration eligibiliw. 

Eligibility for Priority Registration 

Priority registration will be extended to undergraduate students who encounter unusual challenges 
in our registration system that inhibit their academic progress and threaten their timely graduation. 
It is difficult to establish an a priori definition of "unusual", but the Priority Registration Task Force 
has identified three groups that would be exemplars of these unusual registration challenges but 
recognizes that more students than is currently the norm, need to come from non-athlete categories 
of eligibility. Thus, these student groups are eligible to be considered for priority registration if the 
students in the group meet any of the following conditions: 



The student engages in an activity that formally represents the University and by virtue of 
that representation is required to attend practices and events during hours in which classes are 
offered (e.g., varsity athletes during a semester in which the student’s practice obligation is at 
the NCAA maximum of 20 hours per week); 
The student is enrolled in a degree program requiring that at least one semester be spent off 
campus (e.g., student teaching), that specific courses in Arts and Sciences be successfully 
completed in order to obtain licensure (e.g., Education majors), or that requires significant 
time be devoted to clinical practice (e.g., nursing, allied health, etc); or 
The student has a disability or hardship for which priority registration is an approved 

accommodation. 

Other groups that may have comparable registration challenges may be proposed for priority 
registration by an official who has responsibility for their program (e.g., a Dean, Director, or 
Department Chair), and these groups will be reviewed by the PRAC. Individual students may not 
apply directly to the Registrar for priority registration." 

Submitted by the Educational PoBcy Committee 



Appendix E: Resolution 2013-2. On Amending the Faculty Code of University Government to 
Change the Functions of Divisions and Divisional Officers in the College of Arts and Sciences, 
and to Update the Composition of the Divisions. 

The General Faculty enacts that: 

Section 1. Article 8 of the Faculty Code of University Government is amended as follows 

(deletions are crossed out, additions are underlined): 

~ 8-1. Divisions of the College of Arts and Sciences. 

(a) The College of Arts and Sciences is organized into the Divisions of Fine Arts, Humanities, 
Natural Sciences and Mathematics, and Social Sciences. These Divisions comprise the 
departments and curricula listed below: 

1. Fine Arts: Art;; Dramatic Art;; and Musicl. 

2. Humanities: American Studies;; Classics;; Communication Studies;; English and 
Comparative Literature;; Germanic and Slavic Languages and Literatures;; Linguistics;; 
Philosophy;; Religious Studies;; Romance Languages and Literatures;; and Women’s and 
Gender Studies. 

3. Natural Sciences and Mathematics: Applied ~Physical Sciences;; Biology;; 
Biomedical Engineering; Chemistry;; Computer Science;; Environment and Ecology; 
Exercise and Sport Science;; Geological Sciences;; Marine Sciences;; Mathematics;; 
Physics and Astronomy;; Psychology;; and Statistics and Operations Research; and. 

4. Social Sciences: Aerospace Studies;; African, and Afro AmericanAfrican-American, and 
Diaspora Studies;; Anthropology;; Archaeology; Asian Studies;; City and Regional 
Planning;; Contemporary European Studies; Economics;; Geography;; History;; Global 
Studies; Latin American Studies; Military Science;; Naval Science; Peace, War, and 
Defense; Political Science;; Public Policy,; and Sociology. 

(b) The secretary of the faculty assigns to the appropriate division any department or curriculum 
not specified above in subsection (a). 

(c) The Committee on University Government, with the approval of the chancellor, may adjust 
the assignment of departments and other units in subsection (a) whenever required by changes in 
the organization of the College. 



(d) For the purposes of elections stipulated in § 8-3, members of departmental faculties have 
voting privileges only in the division of their primary appointment. Faculty members who have 
no departmental affiliation have electoral voting privileges in the division to which they are 
assigned by the secretary of the faculty. 

(e) For the purposes of § 8-4, members of the voting faculty with multiple appointments may 
participate in more than one divisional faculty, in accordance with their appointments. 

§ 8-2. Faculty of the College of Arts and Sciences. All members of the General Faculty 
holding primary appointments in departments and curricula within the College of Arts and 
Sciences are members of the Arts and Sciences Faculty. 

§ 8-3. Arts and Sciences Advisory Committee. 
(a) The Arts and Sciences Advisory Committee consists of t4~4mir~ four members of the Arts 
and Sciences Faculty holding the rank of professor, one elected by each of the divisions 
specified in § 8-1~ from among its members. The term is three years, and members may 
not be elected to more than two consecutive terms. Sitting department chairs may not serve on 
this committee. The dean of the College of Arts and Sciences consults the committee on: 

1. Appointments, reappointments, and promotions that have the effect of conferring 
permanent tenure; 

2. Promotions to a higher rank of persons holding permanent tenure at the rank of associate 
professor or assistant professor; and 

3. Appointments to distinguished professorships. 

(b) Interim vacancies are filled by the secretary of the faculty from the list of those voted on in 
the two most recent elections in the order of the highest number of votes received unless all such 
persons decline appointment or are ineligible, or there is an insufficient number, in which case 
the vacancy is filled by the secretary in consultation with the chairs of the units that comprise the 
division. 

§ 8-4. Divisional faculties. 

(a) The faculty of each Arts and Sciences Division is composed of the voting faculty members of 
its component departments and curricula ~:o~" r~;.,;o;~, ~, .... ~,o;~ o,~ .... ~, ~+~,~ ~ ...... ;~o 



(b) A meeting of any divisional faculty to discuss matters pertaining to the division may be 
called by the dean of the College of Arts and Sciences, and must be called upon the written 
request often percent of the divisional faculty or three department or curriculum chairs in that 
division, except for the Division of Fine Arts, in which a written request from only two chairs is 
required. The division’s representative on the Arts and Sciences Advisory Committee serves as 
the presiding officer; in the absence of this representative, a presiding officer is chosen by the 

dean. 

(c) A quorum is conclusively presumed at any meeting of a divisional faculty called on at least 
ten days’ written notice. Otherwise, the presence of 20% of the division’s voting members is 
necessary for a quorum. 

(d) The dean of the College of Arts and Sciences shall insure that each divisional faculty is 
represented on the Administrative Boards of the College and General College, and on any other 
standing committees that deal with the instructional programs of the College or General College. 

Section 2. The bylaws of the Division of Fine Arts, the Division of Humanities, the Division of 
the Basic and Applied Natural Sciences, and the Division of the Social Sciences, as constituted 
under the prior provisions of Article 8, are hereby suspended. Nothing in this resolution prevents 
the College divisions from creating new bylaws in the future, should the need arise. 

§ 8-2. Faculty of the College of Arts and Sciences. All members of the General Faculty holding 
primary_ appointments in departments and curricula within the College of Arts and Sciences are 
members of the Arts and Sciences Faculty. 

§ 8-3. Arts and Sciences Advisory Committee. 
(a) The Arts and Sciences Advisory Committee consists of ~four members of the Arts and 
Sciences Faculty holding the rank of professor, one elected by each of the divisions specified in § 8- 
1,-above=. from among its members. The term is three years, and members may not be elected to 
more than two consecutive terms. Sitting department chairs may not serve on this committee. The 
dean of the College of Arts and Sciences consults the committee on: 

1. Appointments, reappointments, and promotions that have the effect of conferring permanent 
tenure; 

2. Promotions to a higher rank of persons holding permanent tenure at the rank of associate 
professor or assistant professor; and 

3. Appointments to distinguished professorships. 

(b) Interim vacancies are filled by the secretary of the faculty from the list of those voted on in the 
two most recent elections in the order of the highest number of votes received unless all such persons 
decline appointment or are ineligible, or there is an insufficient number, in which case the vacancy is 
filled by the secretary in consultation with the chairs of the units that comprise the division. 

§ 8-4. Divisional faculties. 
(a) The faculty of each Arts and Sciences Division is composed of the voting faculty members of its 



component departments and curricula ~" r~;.7;o;~ ~. .... ~.~;r ~.~ .... ~. ~+~.~r ~��; ...... ;+o ~y 

(b) A meeting of any divisional faculty to discuss matters pertaining to the division may be called by 
the dean of the College of Arts and Sciences, and must be called upon the written request often 
percent of the divisional facul _ty or three department or curriculum chairs in that division, except for 
the Division of Fine Arts, in which a written request from only two chairs is required. The division’s 
representative on the Arts and Sciences Advisory_ Committee serves as the presiding officer; in the 
absence of this representative, a presiding officer is chosen by the dean. 

(c) A quorum is conclusively presumed at any meeting of a divisional faculty called on at least ten 
days’ written notice. Otherwise, the presence of 20% of the division’s voting members is necessary_ 
for a quorum. 

(d) The dean of the College of Arts and Sciences shall insure that each divisional facul _ty is 
represented on the Administrative Boards of the College and General College, and on any other 
standing committees that deal with the instructional programs of the College or General College. 

Section 2. The bylaws of the Division of Fine Arts, the Division of Humanities, the Division of the 
Basic and Applied Natural Sciences, and the Division of the Social Sciences, as constituted under the 
prior provisions of Article 8, are hereby suspended. Nothing in this resolution prevents the College 
divisions from creating new bylaws in the future, should the need arise. 



Appendix F: Resolution 2013-3. On Amending the Faculty Code of University Government 
to Clarify Term Limits for Elective Committees. 

The General Faculty enacts that 

§ 4-1(a) of the Faculty Code of University Government is amended as follows (deletions are 
crossed out, additions are underlined): 

~ 4-1. Organizationalprinciples. 

(a) Standing committees of the faculty are organized as nearly as practicable in accordance with 
the following principles: 

1) unless otherwise specified in this Article, a committee consists of no more than seven 
members; 

2) unless otherwise specified in this Article, members serve for staggered terms of three 
years; 

3) no person may serve more than two consecutive terms on one elective committee~ 
except when the first term fills an interim vacancy pursuant to § 4-3(d) for less than two 
years, in which case a third consecutive term is allowed; 

4) elective committees select their own chairs, and appointing officers designate the chairs 
of committees they appoint; 

5) necessary aid and assistance is provided to expedite the work of the committees of the 
faculty; 

6) service on all standing committees begins on July 1 following election or appointment 
and end on June 30 of the appropriate year; 

7) standing committees report to the Faculty Council on their activities at least once each 
academic year unless the chair of the faculty authorizes the postponement of a committee’s 
annual report. 



From: 

Sent: 

To: 

Subject: 

Demore, Nancy <nancy_demore@med.unc.edu> 

Tuesday, January 15, 2013 3:17 PM 

COSOW (statusofwomen@sakai.unc.edu) 
Nominations for COSOW members 

HI Folks, 
Thanks for meeting today. There will be 3 vacancies for the COSOW committee next year, and nominations to fill these 

spaces will happen over the next few months. If you know of someone whom you would like me to nominate please 

send me their names. 

Thanks, 
Nancy 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



THE UNIVERSITY OF NORTH CAROLINA 
AT CHAPEL HILL 

BOARD OF TRUSTEES 
JANUARY 2013 

MEETING SCHEDULE 

Wednesday- January 23 
9:00 a.m. 

11:15 a.m. 

12:30 p.m. 

2:00 p.m. 

2:00 p.m. 

3:30 p.m. 

5:30 p.m. 

21st Century Vision Committees 
The Carolina Inn 
College Access and Completion- Chancellor’s Ballroom West 
Models of Undergraduate Education- Chancellor’s Ballroom East 
Using Research to Solve the World’s Problems- Hill Ballroom South 

External Relations & University Advancement Committee 
The Carolina Inn 
Chancellor’s Ballroom West 

Lunch 
The Carolina Inn 
Alumni Room 

*Budget, Finance & Audit Committee 
The Carolina Inn 
Chancellor’s Ballroom East 

*University Affairs Committee 
The Carolina Inn 
Chancellor’s Ballroom West 

*BOT Grievance Panel** 
The Carolina Inn 
Chancellor’s Ballroom West 

Social and Dinner with President Ross and BOG Chair Peter Hans 
Home of Trustee Lerner 
Chapel Hill 

Thursday- January 24 
The Carolina Inn 

8:00 a.m. 

2:00 p.m. 

5:00 p.m. 

*Board of Trustees Meeting Convenes 
Buildings & Grounds Committee of the Whole 
Hill Ballroom 

Joint BOT Meeting with NC State University BOT 
Raleigh, NC 
NCSU Alumni Center 

UNC/NCSU BOT Joint Reception 

*Some of the business to be conducted is authorized by the N.C. Open Meetings Law to be conducted in 
closed session. 

**This panel will immediately convene in closed session pursuant to North Carolina General Statutes 
Section 143-318.11 (a) (1) (to prevent the disclosure of privileged information under Section 126-22 and 
the following) and also pursuant to Section 143-318.11 (a) (6). 



THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 
JANUARY 2013 

BOARD OF TRUSTEES MEETING AGENDA 
THE CAROLINA INN 

Thursday, January 24- 8:00 A.M. 
Hill Ballroom Central & South 

5. 
6. 
7. 
8. 
9. 
10. 
11. 

12. 
13. 
14. 

15. 
16. 

OPEN SESSION 
Convene Meeting 
Roll Call 
Consent Agenda 

a. Approval of November 14-15 Minutes 
b. Approval of December 20 Minutes 
c. Ratification of Mail Ballot dated November 20 
d. Ratification of Mail Ballot dated December 10 

Chair’s Remarks 
Chancellor’s Remarks 
Student Body President’s Remarks 
Report on Endowment & Investment Funds 
Buildings and Grounds Committee of the Whole 
Report of the External Relations & University Advancement Committee 
Report of the Budget, Finance, & Audit Committee 
Report of the University Affairs Committee 

CLOSED SESSION 
*Report of the Budget, Finance & Audit Committee 
*Report of the University Affairs Committee 
*Legal Advice 

OPEN SESSION 
Report of the University Affairs Committee 
Adjournment 

Tab 1 
Tab 2 
Tab 3 

*Some of the business to be conducted is authorized by the N.C. Open Meetings Law to be 
conducted in closed session. 



THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 
BOARD OF TRUSTEES 

EXTERNAL RELATIONS & UNIVERSITY ADVANCEMENT COMMITTEE AGENDA 
Wednesday- January 23, 2013 

11:00 a.m. 
The Carolina Inn- Chancellor’s Ballroom West 

OPEN SESSION 

FOR INFORMATION ONLY 
(No formal action is requested at this time) 

1. Welcome Remarks by Don Curtis 

2. Legislative Session Update 
Jennifer Willis, Director of State Relations 

3. UNC Press Update 

Committee Members 
Donald (Don) Williams Curtis, Chair 

W. Lowry Caudill 
Barbara R. Hyde 

H. Kel Landis 
Administrative Liaison: 

Julia Grumbles, Vice Chancellor for University Advancement 



THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 
BOARD OF TRUSTEES 

BUDGET, FINANCE & AUDIT COMMITTEE AGENDA 
Wednesday- January 23, 2013 

2:00 p.m. 
The Carolina Inn- Chancellor’s Ballroom East 

OPEN SESSION 

FOR ACTION 
(There are no items for action at this time) 

FOR INFORMATION ONLY 
(No formal action is requested at this time) 

1. Remarks from Employee Forum Chair- Jackie Overton 

2. Comprehensive Annual Financial Report for FY 2011-12 
Dennis Press, University Controller 

3. Review of First Half Fiscal Year 2012-13 Budget Status 
Karol Gray, Vice Chancellor for Finance and Administration 

4. Review and Outlook of Fiscal Year 2012-13 Budget 
Karol Gray, Vice Chancellor for Finance and Administration 

(Attachment A) 

Update on Carolina North 
Bruce Runberg, Associate Vice Chancellor for Facilities Services 

Internal Audit Report 
Phyllis Petree, Director of Internal Audit 

Development Update 
Julia Grumbles, Vice Chancellor for University Advancement 

(Attachment B) 

Committee Members 
Sallie Shuping-Russell, Chair 

John L. Townsend III, Vice Chair 
W. Lowry Caudill 

Donald (Don) Williams Curtis 
Administrative Liaison: 

Karol Kain Gray, Vice Chancellor for Finance and Administration 
Julia Grumbles, Vice Chancellor for University Advancement 

Jackie Overton, Chair of The Employee Forum 



THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 
BOARD OF TRUSTEES 

UNIVERSITY AFFAIRS COMMITTEE AGENDA 
Wednesday- January 23, 2013 

2:00 p.m. 
The Carolina Inn- Chancellor’s Ballroom West 

ACADEMIC AFFAIRS COM MITTEE 
FOR INFORMATION ONLY 
(No formal action is requested at this time) 

2. 

3. 

4. 

5. 

OPEN SESSION 

Committee Chair Remarks- Alston Gardner 

Provosts Remarks- Bruce Carney 

Faculty Chair Remarks- Jan Boxill 

Vice Chancellor’s Remarks- Winston Crisp 

Executive Officers Update 
Student Government Executive Officers 

Student Enrichment Fund 
Zealan Hoover, Former Student Body Vice President 

Applied Sciences 
Karen Gil, Dean of the College of Arts and Sciences 

Global Visiting Students at UNC 
Ron Strauss, Executive Vice Provost and Chief International Officer 

(Attachment A) 

Committee Members 
J. Alston Gardner, Chair 

Barbara R. Hyde, Vice Chair 
Phillip L. Clay 

Peter T. Grauer 
H. Kel Landis 

Steven J. Lerner 
Felicia A. Washington 

Will Leimenstoll 
Administrative Liaison: 

Bruce Carney, Executive Vice Chancellor and Provost 
Jan Box#l, Chair of the Faculty 

Winston Crisp, Vice Chancellor for Student Affairs 



THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 
BOARD OF TRUSTEES 

BUILDINGS & GROUNDS COMMITTEE AGENDA 
COMMITTEE OF THE WHOLE 
Wednesday- January 24, 2013 

8:00 a.m. 
The Carolina Inn- Hill Ballroom Central & South 

OPEN SESSION 

FOR ACTION 

1. PROPERY ACQUISITION BY LEASE- OFFICE SPACE- Bruce Runberg 
(A) UNC Center for Developmental Sciences 

2. DESIGNER SELECTION- Bruce Runberg 
(A) Odum Village Replacement 
(B) General Storeroom Roof Replacement 

3. DESIGN APPROVAL- Anna Wu 
(A) South Road Pedestrian Bridge 

(Attachment A) 

(Attachment B) 
(Attachment C) 

(Attachment D) 

FOR INFORMATION ONLY 
(No formal action is requested at this time) 

1. SEMI-ANNUAL CAPITAL REPORT- Bruce Runberg 

2. SEMI-ANNUAL LEASE REPORT- Gordon Merklein 

3. CAROLINA NORTH UPDATE-Anna Wu 

(Attachment E) 

(Attachment F) 

Committee Members 
Phillip L. Clay, Chair 

Donald (Don) Williams Curtis, Vice Chair 
W. Lowry Caudill 
Peter T. Grauer 

Barbara R. Hyde 
Administrative Liaison: 

Bruce Runberg, Associate Vice Chancellor for Facilities Services 



From: 

Sent: 

To: 

Subject: 

Bickford, Donna M <dbickford@unc.edu> 
Tuesday, January 15, 2013 5:05 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
hey 

Great to see you this afternoon! The book reference is: 

Carol Tavris: Mistakes were made, but not by me. 

Donna 

Donna M. Bickford, Ph.D. 

Associate Director, Office for Undergraduate Research 

University of North Carolina at Chapel Hill 

220 Graham Memorial 

CB2800 

Chapel Hill, NC 27599-2800 

O: 919-843-7790 

F: 919-962-1548 

dbickford@unc.edu 

www.u nc.edu/depts/ou r 

Where will your curiosity lead you? 



From: 

Sent: 

To: 

Cc: 

Subject: 

Carney, Bruce William <bruce@unc.edu> 

Tuesday, January 15, 2013 5:35 PM 

Copenhaver, Gregory Paul <copenh@ad.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thurman, Stephanie J <sthurman@email.unc.edu> 

RE: mooc talk 

Greg - 

Sounds interesting. Carol Tresolini is leading the advisory committee on MOOCs, 

so I passed it along to her. Ithink I can make it and will try to do so. 

--Bruce 

From: Copenhaver, Gregory Paul 
Sent: Tuesday, January 15, 2013 3:01 PM 
To: Boxill, Jan; Whisnant, Anne Mitchell; Carney, Bruce William 
Subject: mooc talk 

Jan, Bruce & Anne, 

Mohamed Noor, a colleague from Duke, and a GREAT teacher, is coming to campus this Friday to share his experience 
with MOOCs. He developed a Coursera course called "Introduction to Genetics and 

Evolution" (https://www.coursera.org/course/geneticsevolution) which he’s now using to "flip" his traditional course at 

Duke. He’ll be giving an informal talk (more of a chat if I know Mohamed) in Coker 215 at noon. It’s not a huge room 

but I’m sure you and interested members of the Faculty Executive Council would be welcome. 

-cheers 

Gregory P. Copenhaver, Ph.D. 

Associate Professor 

Director of Graduate Studies (MCDB) 
Department of Biology 

Carolina Center for Genome Sciences 

Curriculum in Genetics and Molecular Biology 

Member, Lineberger Comprehensive Cancer Center 

University of North Carolina at Chapel Hill 

Office phone: 919-962-4457 

FAX: 919-962-1625 



Naase mailing list 
Naas      lma~.srv.ualbe~¢a.c 



From: 

Sent: 

To: 

Subject: 

MacLean, Doul~las <maclean@email.unc.edu> 

Wednesday, January 16, 2013 7:42 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: Cafe Carolina to start on Thursday 

Hi Jan, 

I’d better get this stuff on my calendar. Are we (you and I) scheduled to have breakfast with Bill? Dinner? Both? If so, please 

let me know the times and places. (You probably did already, but I didn’t write it down.) 

Thanks, 

D 

From: Rhodes William H Civ USAF USAFA USAFA/DFPY <william.rhodes@usafa.edu> 

Date: Tuesday, January 15, 2013 1:47 PM 

To: "Whitfield, Beverly Gail" <gail whitfield@unc.edu> 

Cc: "Resnick, Jacqueline C" <jacki resnick~unc.edu>, Jan Boxill 

<JMBOXlLL@EMAIL.UNC.EDU>, "brhodes@aerworthy.com" <brhodes@aerworthy.com>, Douglas Maclean 

<maclean@email.unc.edu> 

Subject: Cafe Carolina to start on Thursday 

Hi Gail, 

Just confirming: 

Looks like we meet with Jan and Jacki at 8:30 Thursday at the Caf~ Carolina. With luck, we can get an idea then just 

what contacts we’ll need to make for the rest of the trip in order to nail down at least some of the potential research 

players. 

We’re on with Jacki on Friday at 3:30 at 102 Gurnsey. 

And then with some folks for dinner on Monday 21 Jan? I have no details on this, but can easily make it. 

And then with Jacki and others on Tue, 22 Jan, at 9AM at 336 Bynum. I need to leave by mid-afternoon that day if able. 

I’m guessing we’ll be able to get with Doug sometime on Friday AM as he’s unavailable Thursday. 

Do I have all of this right? 

Thanks, 

Bill 

Bill Rhodes, PhD 
Principal 

Mitigating Mishaps 

CRADA No 11-350-AFA-01 

DARPA BAA 11-65-FP-29 

Aerworthy Consulting, LLC 



From: 

Sent: 

To: 

Subject: 

Attach: 

Wells, Joshua <Joshua.Wells@tandf.co.uk> 

Wednesday, January 16, 2013 9:14 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

The Grasshopper - Review 

1 RGL Chapter 1.doc;    The Players.doc; ~FOREWORD.doc; 

Referees Guidelines (New Edition of Suits - 2013).doc 
_Contents.docx; 

Dear Dr Boxill, 

We are considering commissioning a sequel to The Grasshopper by Bernard Suits. I was hoping that you might be able to 

give us a review to help us in our publishing decision by assessing the attached material’s strengths and weaknesses in 

the light of advancements in the field since the first book was published. I have included the contents and the first 

chapter of this new edition, as well as some guidelines for the review. However, this review is slightly unusual, as we are 

not asking for potential revisions, but rather whether the book in its current form has a market and whether it would be 

used on university courses. Your feedback would be greatly appreciated. 

We would be looking for approximately 3/4 pages for the review and we are offering a fee of 5225 for a review inside of 

one calendar month of receiving this email. You could, if you prefer, be paid double this amount in Routledge books. (If 

you prefer this option then simply go to www.routledge.com and pick any books you wish up to the value of 5450. Once 

you have made your selections send me a list of your choices including the ISBNs.) Whichever option you choose please 

make sure that you send me your preferred mailing address. 

We would like to pass on your comments to the author, though we would not give away your identity without your 
express permission. 

Should you be willing to help you can find our guidelines for reviewers attached - though feel free to add other 

comments, as you feel necessary. Should you be too busy or unable to offer a review - could you recommend any 

alternative people to try? In either case thank you for your time. I look forward to hearing from you. 

Kind regards, 

Joshua Wells 

Editorial Assistant, Sport and Leisure 

Routledge 

Tel: +44 (0) 207 0176147 

Email: joshua.wells@tandf.co.u k 

Maifing address: 

2 Park Square 

Milton Park 

Didcot 

Oxfordshire 0X14 4RN 

United Kingdom 

Browse our latest sport catalogue today: Sport Catalogue 2011 



The info~mat on conta ned n ths emal message may be confdential If you are not the ntended rec pient, any use, inteife~ence with, disclosure oF copy ng of ths 

material is unauthotised and proh bted Although ths message and any attachments are bel eyed to be free of viruses no responsibility s accepted by Informa 
for any loss or damage s~sing n any way from ~ecept or use thereof. Messages to and from the company are monitored for operational reasons and n 
accordance with la~s~ul business practices. 
If you have received ths message n error, pease notify us by return and delete the message and any attachments. Further enquires/returns cats be sent to 

postmaster@informs.corn 

Taylor & Francis Group is a trading name of Informa UK Lmted registered in Eng and under no. 1072954 



Chapter One 

RETURN OF THE GRASSHOPPER 

It was a fine spring day. Prudence and Skepticus, two rogue ants who had become disciples of the 

Grasshopper, were entertaining an old friend, Gryllus Domesticus, whom they familiarly addressed as 

Cricket. 

"Well," said Cricket when the three were comfortably seated, he on the hearth, with refreshing 

drinks at hand, "today is the day you are going to tell me something of the philosophy of your late friend 

and teacher. And I must say I am keen to hear more about him, not only because his family and mine are 

closely related (we both belong to Clan Orthoptera), but also because as a professional athlete (Cricket’s 

my name and cricket’s my game), I form a kind of link between the ant ethos and the grasshopper ethos, 

for though like the provident ants my life is devoted to work, that work is itself a game." 

"Yes," said Prudence, "you do seem to enjoy the best of both worlds, and indeed it might be more 

accurate to say not that you form a link between the ant and grasshopper life styles, but that you have 

achieved a synthesis of the two." 

"What an interesting idea, Prudence," said Skepticus. "I only wish the Grasshopper were here so 

that we could put the thesis to him." 

"Perhaps," Cricket put in, "you can. You did tell me, did you not, that on another occasion he 

returned from the dead to answer a riddle he had bequeathed to you with his first demise?" 

"Yes," answered Prudence, "that’s quite true. Furthermore, in answering that riddle he left us with 

another before he died again." 

"Well, then, there you are," said Cricket, taking a sip of the green mint-flavored drink his hosts had 

prepared for him. "If he returned with the answer to one riddle, it is quite likely, I should think, that he 



will return with an answer to the other." 

"Yes, Cricket," put in Skepticus, "that’s just what we thought at first. But now many summers 

have come and gone and we have pretty much despaired of a third return, though each spring we permit 

ourselves a rather wistful hope." 

"You never can tell," responded Cricket. "Unlike you Hymenoptera, we Orthoptera can be quite 

unpredictable in our behaviour. In any case, this talk of riddle upon riddle has whetted my appetite for 

more about the life (or lives) and work of your intriguing friend," and he looked expectantly from one to 

the other. 

"Skepticus," said Prudence, "you are the Grasshopper’s archivist, and no doubt have the story at 

your finger-tips, so why don’t you begin." 

"Very well, Prudence, I shall." 

Let me make a start, Cricket [Skepticus began], by calling your attention to the medieval legend, 

"The Land of Cockaygne," in which Cockaygne’s inhabitants are provided with such striking amenities as 

cooked larks that fly into their mouths and pigs that run about squealing "Eat me." What we have in 

Cockaygne is a medieval vision of high tech, adumbrating such modern amenities as garage doors that 

open themselves and voice-activated bugging devices - that is, states of affairs that come about 

automatically when needed. All Cockaygne lacks is the silicon chip. But we have the chip, and so while 

Cockaygne may have been a charming joke to its contemporary audience, it need not be merely that for us. 

The Grasshopper’s inquiry into Utopia may be regarded as an updating of "The Land of 

Cockaygne." In that inquiry the Grasshopper does two things. He advances and defends a definition of 

games, and he argues that the ideal of existence, or Utopia, must consist fundamentally, if not exclusively, 

in the playing of games. He believes that Utopians must be, essentially, game players because unless they 

play games there will be nothing whatever to do in Utopia, and everyone will die -- or go mad -- of 

boredom. 



Why does he believe that that would be so? Because the Utopia towards which all of us are - and 

always have been - striving is that state of affairs where there is no need for what the Grasshopper calls 

instrumental actions - that is, actions whose value lies not in themselves but solely in their further 

purposes: things like dieting, or undergoing root-canal surgery, or studying German verbs, or working for 

a living. The aim of all such input of human busyness -- frenzied, stressful, painful, or just plain tiresome - 

- is to achieve a payoff of periods which are free of frenzy, stress, pain, and tedium. We put up with all of 

these things only because we expect them to lead to things which are valuable in themselves. Well, the 

Grasshopper reasons, if that is what human beings are essentially engaged in doing with their lives, the 

ideal which inspires all of this busyness must be a condition totally free of instrumental necessities. 

And so the Grasshopper outlines a picture of the indicated Utopia -- a state of existence where all 

activities are valued solely for themselves, where no striving of any kind is required, where, thanks to the 

complete implementation of computerised automation, anything anyone could ever desire is immediately 

available without effort, from healthy gums to healthy psyches. The Grasshopper then asks what the 

Utopians would do to pass the time, and at first it appears that they would have nothing whatever to do. 

To begin with, it is obvious that all the activities of the workaday world would vanish. There would 

simply be no tasks which had to be performed by human beings, from running trains to running 

governments. Nor, the Grasshopper argues, would there be love, friendship, art, morality, science, or 

philosophy. For all of these depend, in one way or another, upon instrumental necessities. 

I will not burden you with the Grasshopper’s detailed arguments in support of this surprising 

conclusion, though they are recorded in the archives if you would like to examine them some time. The 

point is that since there thus appears to be nothing to do in Utopia precisely because everything has already 

been done, the Utopians must make up new things to do. But that, the Grasshopper argues, is to invent 

problems or create challenges for ourselves just so that those problems can be solved and those challenges 

met. And to do such things simply for the sake of doing them is to play games. 



The Grasshopper then adds one more refinement to his picture of Utopia. All kinds of activities, 

he agrees, can be valued as ends in themselves, even those normally regarded as instrumental -- for 

example, fixing the kitchen sink, if that happens to be what appeals to you. And so all the occupations of 

the workaday world ought to be included in Utopia, at least as options, since there are likely to be Utopians 

who would rather be building houses or running large corporations or fixing the kitchen sink than doing 

anything else. Does this destroy the Grasshopper’s game-playing Utopia? Not at all, says the 

Grasshopper, for all such activities, if they were to exist in Utopia, would be games. Since everything any 

Utopian might need -- from sinks to symphonies -- is made immediately available to him by the 

computers, any effort a Utopian put into the production of those commodities would be quite unnecessary. 

And so Utopians who worked at producing such things would be engaged in the voluntary attempt to 

overcome unnecessary obstacles; that is, they would be playing games. By way of illustration of this 

point, the Grasshopper considers two cases, that of John Striver, a Utopian house builder, and that of 

William Seeker, a Utopian scientist. Since better houses can be produced more efficiently by the 

computers than the houses Striver can build, his carpentry has no more significance than does the building 

of model airplanes. And since any problem Seeker chooses to address has already been solved, and the 

solution immediately retrievable from the memory banks of the computers, Seeker’s scientific 

investigations have no more significance than do the efforts of crossword puzzle devotees. And indeed 

their attitudes to their respective tasks are identical. "Don’t tell me the answer!" the crossword puzzle 

addict commands. "The whole idea is to do it by myself." Please keep Striver and Seeker in mind for 

future reference, Cricket." 

"I shall, Skepticus. Ah, thank you, Prudence, another of those drinks would be most welcome. I 

must say, that unusual combination of potables works very well indeed." 

"Well, Cricket," replied Prudence, fetching and carrying to their guest a refilled glass, "the 

Formicida family are very good at making things work, you see." 



"To be sure, Prudence, to be sure," said Cricket with a smile. "But please continue, Skepticus, I 

am all antennae." 

"You should know," Skepticus resumed, "one more thing about the Grasshopper. He was subject 

to a recurring dream in which it was revealed to him that everyone alive was really engaged in playing 

some elaborate game without realizing that that was what each was doing. Then, still in the dream, the 

Grasshopper went about persuading everyone that that was indeed the case, and when each was persuaded 

he immediately ceased to exist. Appalled as he was by the results of his teaching, the Grasshopper could 

not stop, but quickly moved on to the next creature with his news, until he had preached the truth 

throughout the universe, and had converted everyone to oblivion. 

With the meaning of the dream unresolved the Grasshopper died. Its meaning was the riddle the 

Grasshopper let~ us, and which Prudence and I were unable to solve. But some weeks later the 

Grasshopper was miraculously resurrected, and he and I were able to interpret his dream. It began with the 

Grasshopper falling into a kind of trance. Upon coming out of it he said that he had just had a disturbing 

vision. As it happens I tape recorded our last conversation and have a transcript of it -- yes, here it is -- 

that I can read to you if you would like to hear it." 

"I would, Skepticus, very much indeed." 

"It begins with the Grasshopper speaking." 

G: This vision of mine [Skepticus read] was a vision of paradise lost. I saw time passing in Utopia, 

and I saw the Strivers and Seekers coming to the conclusion that if their lives were merely games, 

then those lives were scarcely worth living. Thus motivated, they began to delude themselves into 

believing that man-made houses were more valuable than computer-produced houses, and that 

long-solved scientific problems needed re-solving They then began to persuade others of the truth 

of these opinions and even went so far as to represent the computers as the enemies of mankind. 

Finally they enacted legislation prohibiting their use. Then more time passed, and it seemed to 



everyone that the carpentry game and the science game were not games at all, but vitally necessary 

tasks which had to be performed in order for mankind to survive. Thus, although all of the 

apparently productive activities of man were games, they were not believed to be games. Games 

were once again relegated to the role of mere pastimes useful for bridging the gaps between our 

serious endeavours. And if it had been possible to convince these people that they were in fact 

playing games, they would have felt that their whole lives had been as nothing -- a mere stage play 

or empty dream. 

Skepticus: Yes, Grasshopper, they would believe themselves to be nothing at all, and one can imagine 

them, out of chagrin and mortification, simply vanishing on the spot, as though they had never 

been. 

Grasshopper: Quite so, Skepticus. As you are quick to see, my vision has solved the final mystery of my 

dream. The message of the dream now seems perfectly clear. The dream was saying to me, "Come now, 

Grasshopper, you know very well that most people will not want to spend their lives in playing games. 

Life for most people will not be worth living if they cannot believe that they are doing something useful, 

whether it is providing for their families or formulating a theory of relativity. 

S: Yes, it seems a perfectly straightforward case of an anxiety dream. You were acting out in a 

disguised way certain hidden fears you had about your thesis of a game-playing Utopia. 

No doubt. But tell me, Skepticus, were my repressed fears about the fate of mankind, or were they 

about the cogency of my thesis? Clearly they could not have been about both. For if my fears 

about the fate of mankind are justified, then I need not fear that my thesis is faulty, since it is that 

thesis that justifies those fears. And if my thesis is faulty, then I need not fear for mankind, since 

that fear stems from the cogency of my thesis. 

S: Then tell me which you feared, Grasshopper. You alone are in a position to know. 

G: I wish there were time, Skepticus, but again I feel the chill of death. Goodbye. 



S: Not goodbye, Grasshopper, au revoir. 

"Those were the Grasshopper’s last words," said Skepticus, putting aside the manuscript from 

which he had been reading. 

"Well," Cricket responded, "I do see why you hope for his return. What an exasperating fellow he 

is! Still, it is spring, and you have a cricket on the hearth, so perhaps your luck..." 

There is a scratching at the door. The three regard one another wide-eyed. The scratching is 

repeated. 

With a single bound Cricket is at the door and opens it. The Grasshopper, smiling broadly, is 

standing on the stoop. Skepticus and Prudence rush to greet him and there is a good deal of hugging and 

laughing all round. The Grasshopper is introduced to his cousin Cricket, who then re-seats himself on the 

hearth while the Grasshopper makes himself comfortable in his old chair. After further amenities have 

been exchanged, Skepticus pulls up a chair beside the Grasshopper with some deliberation, and as the 

others fall into silence he speaks. 

"Grasshopper, you may not be in the mood for serious conversation at the moment (I recall how 

dazed and disoriented you were after your first resurrection), but if you are there is a question I have been 

waiting a long time to put to you." 

"I am quite in control of my faculties, Skepticus." 

"Splendid, Grasshopper. It is the same question that your last death prevented you from 

answering." 



THE PLAYERS 

The Grasshopper: Devious defender of a lusory Utopia 

Skepticus: Critical disciple of the Grasshopper 

Prudence: Cautious disciple of the Grasshopper 

Cricket: Novitiate in Grasshopper philosophy 

Adam and Eve: Exponents of a labor theory of value 

Death: An accomplished thanatologist 

Mortal: Forensic opponent of Death 

Smith and Jones: Desert island castaways who come to a bad end but make a nice finish 

Clarence Darrow and Christian Barnard: Two practitioners who have some difficulty exchanging 
professional courtesies 

Leo Tolstoy: An apt subject for todt-therapie 

Atilla: a Hun 

The Author: A ghost who haunts the text to no apparent purpose 



Return of the Grasshopper: Games and The End of the Future 

FOREWORD 

Although Return of the Grasshopper is a sequel to The Grasshopper; Games, Life, and Utopia, 

having read that book is not a prerequisite for reading this one. Still, it may be helpful to the reader to 

be introduced to some semi-technical vocabulary that is used from time to time as the Grasshopper 

converses with his disciples. Happily, that vocabulary is not over-long, consisting merely of a word 

(together with a variant of it), and a short phrase. The word is lusory (from the Latin ludus, game) and 

the variant is prelusory. Thus, for example, a "lusory rule" is simply a rule in some game, and a 

"prelusory goal" is a goal achievable independently of a game. The short phrase is "constitutive rule," 

and refers to a rule that creates some activity in contrast to a rule that regulates an already existing 

activity. Both expressions figure in the definition of game-playing that had been advanced and defended 

in The Grasshopper, and since the Grasshopper’s interlocutors in this book are familiar with that 

definition, the reader should be as well. 

"To play a game is to attempt to achieve a specific state of affairs (prelusory goal), using only 

means permitted by rules (lusory means), where the rules prohibit the use of more efficient means in 

favor of less efficient means (constitutive rules), and where the rules are accepted just because they 

make possible such activity (lusory attitude)." The Grasshopper then adds what he calls a more 

"portable" version of the definition: "Playing a game is the voluntary attempt to overcome unnecessary 

obstacles." 
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Routledge 
Taylor & Francis Group 

REVIEW QUESTIONS 

We are currently considering publishing a new edition of this textbook and as part of that 

process we are gathering reviews from users of the current edition as well as potential 

users of the new edition. We would appreciate answers to the following questions so that 

we can ensure that a new edition is even more useful to you and your students. 

The Market 

1. On which courses (module and degree course) might students find this a useful text? 

Please indicate whether these are optional or core modules. 

2. How many students take the unit or course at your institution? [If possible, please attach 

your course outline.] 

3. Can you estimate the size of the market for this book? Is it an expanding or contracting 

market? 

4. Are there any secondary audiences that this book might be of interest to? Please give 

details. 

5. Would the title have international appeal? If so, where? If not, why not? 

6. If it were published, how would you recommend this book to your students? [Not at all / 

worth a glance / desirable reading / essential reading / course text?] 

7. Would you request that your students purchase the book? 

The Subject Area 

8. Are there differing schools of thought within the teaching of this subject area? If so, 

please summarise (as briefly as possible!) 

9. Are there any emerging trends in this subject area? If so, please summarise. 

The Routledge Textbook 

10. What are the strengths of our textbook? 

11. What are the weaknesses of our textbook? 

12. How do you rate the writing style given the likely audience for the book? What about 

the pedagogical features? 

13. What are your thoughts on the structure of the book? 

a. Are there any major topics or themes omitted? 

b. Are there any chapters or sections that are not required? 

14. Is the content (if appropriate) sufficiently global or international? If not, what would 

make it more so? 



Routledge 
Taylor & Francis Group 

15. If the book isn’t an essential text for your students, how could it be improved upon to 

make it so? How would you improve the book? 

The Competition 

16. Which would be the main competing and/or related textbooks? [please provide author 

name, title, publisher, year of publication, and main strengths and weaknesses for each]. 

How does our book compare to the competition? 

17. In your opinion, what is the market-leading textbook in this subject area? 

Supplements 

18. The feedback we receive from instructors and lecturers suggests that supplements (such 

as instructors’ manuals, test banks of questions, companion websites, video, PowerPoint 

slides etc) have become an increasingly important component of a textbook. Would you 

agree with this assessment? 

19. How important are supplementary resources when choosing the core text for your 

course? 

20. If we were to produce a website to support a new edition of this book, what features 

should it include? 

Recommendation 

21. Taking everything into consideration do you recommend that we should publish a new 

edition of this textbook? 

22. Would you be willing to provide a quote that we can use to publicise this book, should 

we choose to publish it? If so, please provide the quote below. 

Publishing Opportunities 

23. Within your area of expertise, do you feel there any books that need to be written? If so, 

is there anyone that you would recommend to write on this subject? Do you have any 

writing plans yourself that you would like to discuss with Routledge? 

Thank you ]~or your assistance with this research. 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Wednesday, January 16, 2013 9:31 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
the college sports arms race 

Look at the gallery to see the 100-yard TV screen! 

http://www.lasvegassun.com/news/2013/jan/11/unlv/ 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, January 16, 2013 10:31 AM 

facultyexecutive@sakai.unc.edu 

Friday’s MOOC talk--change of location--from Greg 

Hi FEC, 
See below from Greg about the MOOC talk he has called our attention to. They’ve changed the venue! 

Cheers, 
Anne 

From: Copenhaver, Gregory Paul 
Sent: Wednesday, January 16, 2013 10:24 AM 
To: Tresolini, Carol P; Carney, Bruce William; Whisnant, Anne Mitchell 
Subject: RE: mooc talk 

Carol, Bruce & Anne, 

Because this [s turning into a popular talk we’ve moved it to G200 in the Genome Science Building to make sure we’re 

not tight on space (same time - 12:00 this Friday). Mohamed wants to emphasize that this will be an interactive talk - 

part presentation but he is also hoping for a robust Q&A discussion. Please encourage all the members of the Task Force 

that are interested to come. Anne - please also let the FEC members know about the new location. 

-cheers 

Greg 

From: Tresolini, Carol P 
Sent: Wednesday, January 16, 2013 9:13 AM 
To: Carney, Bruce William; Copenhaver, Gregory Paul 
Subject: Re: mooc talk 

Dear Greg-- 

Several members of the Provost’s MOOC Task Force were interested in attending. Is this a possibility, or 
would it be better to arrange a separate meeting with Professor Noor? 

Many thanks-- 

Carol 

Carol P. Tresolini, PhD 
Vice Provost for Academic Initiatives 

CB# 3000, 104 South Building 

The University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3000 

919-962-3907 

From: Bruce Carney <bruce@unc.edu> 
Date: Wed, 16 ]an 2013 09:05:08 -0500 
To: "Copenhaver, Gregory Paul" <copenh@ad.unc.edu> 



I~c: Carol P Tresolini <carol_tresolini@med.unc.edu> 

Subject: RE: mooc talk 

Thanks. 

From: Copenhaver, Gregory Paul 

Sent: Wednesday, January 16, 2013 8:27 AM 

To: Carney, Bruce William 

Subject: RE: mooc talk 

Bruce, 

just checked with Mohamed and he confirmed it is THIS Friday. 

-cheers 

Greg 

P.S. I decided to get :~st hand experience with MOOCs so !’m about _< of the way through a statistics course on Udacity. I 

decided to start with Udacity because it is asynchronous. I’m pretty impressed with the interface. I’ll tell you about my 

experience the next time I see you. 

From: Carney, Bruce William 

Sent: Wednesday, January 16, 2013 7:00 AM 

To: Copenhaver, Gregory Paul 

Subject: RE: mooc talk 

Greg - 

Is it this Friday or the following Friday? Carol thought it was the 25th. 

-Bruce 

From: Copenhaver, Gregory Paul 
Sent: Tuesday, January 15, 2013 3:01 PM 

To: Boxill, ]an; Whisnant, Anne Mitchell; Carney, Bruce William 

Subject: mooc talk 

Jan, Bruce & Anne, 

Mohamed Noor, a colleague from Duke, and a GREAT teacher, is coming to campus this Friday to share his experience 

with MOOCs. He developed a Coursera course called "Introduction to Genetics and 

Evolution" (https://www.coursera.org/course/geneticsevolution) which he’s now using to "flip" his traditional course at 

Duke. He’ll be giving an informal talk (more of a chat if I know Mohamed) in Coker 215 at noon. It’s not a huge room 

but I’m sure you and interested members of the Faculty Executive Council would be welcome. 

-cheers 

Gregory P. Copenhaver, Ph.D. 



Associate Professor 

Director of Graduate Studies (MCDB) 
Department of Biology 

Carolina Center for Genome Sciences 
Curriculum in Genetics and Molecular Biology 
Member, Lineberger Comprehensive Cancer Center 

University of North Carolina at Chapel Hill 

Office phone: 919-962-4457 

FAX: 919-962-1625 

No virus found in this message. 
Checked by AVG - www.avg.com <http://www.avg.com> 
Version: 2013.0.2890 / Virus Database: 2638/6034 - Release Date: 01/15/13 

No virus found in this message. 
Checked by AV6 - www. avg. com 
Version: 2013.0.2890 / Virus Database: 2638/6034 - Release Date: 01/15/13 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, January 16, 2013 10:40 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Website The Daily Tar Heel: Faculty have been far too silent during this academic 
scandal (via HootSuite for iPad) 

Jay letter in todays’s DTH 

The Daily Tar Heel: Faculty have been far too silent during tlfis academic scandal 
~!.i..~,ww.dai~;TtarheeL corn/!/article/2013/01iwhereoareothe-facu~t~7 

Sent from HootSuite for iPad 
iT~rlc 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Attach: 

Seagle, Carol <Carol_Seagle@kenan-flagler.unc.edu> 

Wednesday, January 16, 2013 10:40 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Fw: UNCls Global Sustainability Symposium 3Water and Energy in the Crosshairs," 
February 7 & 8 

image001.jpg 

Hi Jan! 
Please share this announcement. 
Hope you can attend part of this symposium. 
value the closing keynote. 
Carol 

I think you and others interested in ethics will particularly 

Sent via DroidX2 on Verizon WirelessTM 

..... Original message ..... 

From: Center for Sustainable Enterprise <cse@unc.edu> 
To: Center for Sustainable Enterprise <cse@unc.edu> 
Sent: Wed, Jan 16, 2013 15:06:19 GMT+00:00 
Subject: UNCIs Global Sustainability Symposium 3Water and Energy in the Crosshairs," February 7 & 8 

Energy in the Crosshairs" 

WEDNESDAY, FEBRUARY 6, 2013 . THE VARSITY THEATER, 
123 East Franklin Street, Chapel Hill 



THURSDAY, FEBRUARY 7, 2013 . FEDEX GLOBAL EDUCATION CENTER, UNC-CH 
FRIDAY, FEBRUARY 8, 2013 . KENAN CENTER, Kenan-Flagler Business School, UNC-CH 

What: Conference on global environmental challenges and solutions 

When: Feb. 6 (6:30 pm film), Feb. 7 (5:30-8 pm) and Feb. 8, 2013 (8 am-4 pm) 

Where: UNC-Chapel Hill 

Contact Name: Erica Edwards 

Website:http://areastudies.unc.edu/sustainability-symposium for all the details 

"Water and Energy in the Crosshairs" is the third in a four-part series on global sustainability bringing together local and 

global experts to explore key issues related to water and energy in an inter-disciplinary and community gathering. This 

symposium gathers a diverse audience comprised of faculty, students, business and civic leaders, and citizens of the tri- 

county region near UNC, with the goal of increasing understanding of issues important to human and ecological peace, 

health, and well-being. Beyond education, the symposium aims to present possible solutions with examples of best 

practices, to stimulate a productive discussion, and to enrich the network of those interested and informed about issues 

like climate change and water. 

FREE AND OPEN TO THE PUBLIC 

ONLINE REGISTRATION ends Jan. 31. 

February 6, 2013 Screening of the new documentary about the future of energy, Switch 

Location: The Varsity Theater, 123 East Franklin Street, Chapel Hill 

Time: 6:30 pm 

February 7, 2013 Keynote address by Christian Parenti, author of Tropics of Chaos: Climate Change and the 

Geography of Violence, on the effects of the loss of biodiversity 

Location: Nelson Mandela Auditorium, FedEx Global Education Center, UNC-Chapel Hill 

Time: 5:30 pm 

February 8, 2013 Panel presentations on water-energy production and consumption 

Location: Kenan Center, Kenan-Flagler Business School, UNC-Chapel Hill 

Time: 8:30 - 11:15 am 

February 8, 2013 Discussion: Learning from Germany’s renewable energy policy 

Location: Kenan Center, Kenan-Flagler Business School, UNC-Chapel Hill 

Time: 1:00 - 2:15 pm 

February 8, 2013 Closing Keynote: "Beyond Sustainability" by Ted Howes, former director of Consumer Products and 

Innovation at Business for Social Responsibility 

Location: Kenan Center, Kenan-Flagler Business School, UNC-Chapel Hill 

Time: 2:30 - 3:45 pm 

"Water and Energy in the Crosshairs" is a cross-disciplinary collaboration among the Kenan-Flagler Business School’s Center for Sustainable 

Enterprise and Center for International Business Education and Research and UNC GIobal’s Center for European Studies; Center for Slavic, Eurasian 
& East European Studies; African Studies Center~ and the UNC Institute for the Environment supported with funding from the U.S. Department of 



Education and the European Union. Special thanks to Bull’s Head Bookstore for help with the Christian Parenti book signing. 

KENAN-FLAGLER 
BUSINESS SCHOOL 

Center ~or Sus~ainabie Enter~ri:se 

GLOBAL 

This project is funded by the European Union 





From: 

Sent: 

To: 

Subject: 

Dana Gelin <dgelin@uncaa.unc.edu> 

Wednesday, January 16, 2013 10:42 AM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Bradley Bethel <bbethel@uncaa.unc.edu>; 
Blanton, Brent S <blanton@uncaa.unc.edu>; Beth Bridger <bridgerb@uncaa.unc.edu>; 
Cricket Lane <cricket@uncaa.unc.edu>; Devin Fratarcangeli 
<dfratarc@uncaa.unc.edu>; Dana Gelin <dgelin@uncaa.unc.edu>; Beth Lyons 
<emlyons@uncaa.unc.edu>; Vince Ille <ille@uncaa.unc.edu>; Jaimie Lee 
<jaimielee@uncaa.unc.edu>; John Blanchard <jgb@uncaa.unc.edu>; Jennifer 
Townsend <jtownsend@uncaa.unc.edu>; Kym Orr <knorr@uncaa.unc.edu>; Niobra 
Peterson <nmpeters@uncaa.unc.edu>; Tia Overstreet <overstre@uncaa.unc.edu>; 
Susan Maloy <sbmaloy@uncaa.unc.edu>; Shelley Johnson <shellj o@uncaa.unc.edu>; 
Sandy Restivo <srestivo@uncaa.unc.edu>; Tony Yount <tonyyount@uncaa.unc.edu>; 
Spencer Welborn <welborn@uncaa.unc.edu>; Wally Richardson 
<wricha@uncaa.unc.edu>; Nate Yarbrough <yarbrough@uncaa.unc.edu> 

Latest from Loudermilk 

FYI, the email below went out to senior staff and several key people on campus (Joy Renner, Abigail Panter, 
Lissa Broome, Jan Boxill) this morning. Wanted to let you all know and also ask you to keep an eye out for 
info we could include -- awards (I will include links when there are stories on GoHeels.com), achievements ... 
anything we’d like to showcase. 
This will go out each Tues or Wed. 
Thanks! 
-- Dana 

The Latest from Loudermilk 

* This" is thefirst of weekly emails intended to offer a brief overview of the latest news, events" and 

successes from UNC Student-A thlete Services, housed in the Loudermilk Center for Excellence. 
Thanks for reading/. 

ACADEMICS 
¯ Approximately 135 UNC student-athletes earned Dean’s List recognition for the fall semester. 
This number is up slightly from last fall’s total (129) and is equal to nearly 20 percent of all UNC 
student-athletes. 
¯ Ten student-athletes earned perfect 4.0 grade point averages in the fall. 
¯ A total of 27 student-athletes earned their degrees in December. 

LEADERSHIP ACADEMY 
¯ Look for our shirts, which feature the new logo of the newly renamed RichardA. Baddour 
Carolina Leadership Academy. Shirts are color-coded according to the participants’ level of 
involvement - be it CREED (gray), CREED Mentor (black), Rising Stars (navy), GAP Year 

(white), and Veteran Leaders (Carolina blue). 

COMMUNITY OUTREACH 
¯ Carolina Outreach has set up a bin in Loudermilk to collect extra hotel toiletries student-athletes 
bring back from road trips. The toiletries will be donated to the Inter-Faith Council for Social 
Services. 



¯ Student-athletes have taken a leading role in the planning of National Girls and Women in Sports 
Day, which will take place Feb. 3 from 11 a.m. to 12:30 p.m. at Eddie Smith Field House. The 
event is targeted to children in first through eighth grades and will include the opportunity to 
interact with and learn skills from representatives of each Tar Heel women’s team. 

Dana Gelin 
Associate Director of Athletic Communications 
Coordinator of Career Development for Student-Athletes 
University of North Carolina 
P.O. Box 2126 
Chapel Hill, NC 27515 
(919) 962-0083 
dgelin@uncaa.unc, edu 
www. gohee~s corn 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, January 16, 2013 1 : 17 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: [iahcommunications] Board of Governor’s Task Force 

I am happy to draft something from you to send to the faculty--cannot hurt (I don’t think), and might help. Want to do 

that? [ do think people are looking for concrete steps they can take. 

From: Boxill, Jan 
Sent: Wednesday, January 16, 2013 12:54 PM 
To: Whisnant, Anne Mitchell 
Subject: FW: [iahcommunications] Board of Governor’s Task Force 

Should I send this to all faculty as well or do you think it is necessary? 

From: McGowan, John [mailto:ipm@email.unc.edu] 
Sent: Wednesday, January 16, 2013 9:44 AM 
To: All IAH Faculty and Leadership Fellows 
Subject: [iahcommunications] Board of Governor’s Task Force 

Dear All: 

At this point, faculty who would like to second the idea that both GA and the Board of Governors should allow time for 
faculty responses to the "blue ribbon" panel’s report can be most effective by emailing to the system president Tom Ross 
expressing the desire for a public forum on the report. Please copy Catherine Rigsby, who is chair of the UNC system 
faculty assembly, on any email that you send to President Ross. 

Here’s the email addresses: 

Tom Ross: tomross@northcarolina.edu 
Catherine Rigsby: riqsbyc@ecu.edu 

John 



From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Wednesday, January 16, 2013 1:28 PM 

Fixed Term Faculty Response 2 from Bruce Carney 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Another update, everyone: 
This is the response from Bruce Carney. 

I agree with Karen that the results from College faculty must be 

available. Otherwise I believe that the survey will not produce 

a useful result. 

--Bruce 

Anne has changed the option that read "FT Assistant Professor, FT Associate Professor, and FT Professor" to 
"Lecturer, Senior Lecturer, and Fixed Term Professor." 

She is also running a test to make absolutely certain we can know the results from the College. 

I’m going to work on the letters and then we should be good to go! 

Maggie 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Term Faculty Committee. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Bill Rhodes <brhodes@aerworthy.com> 

Wednesday, January 16, 2013 1:43 PM 

Whitfield, Beverly Gaff <gail_whitfield@unc.edu> 

Rhodes William H Civ USAF USAFA USAFA/DFPY <william.rhodes@usafa.edu>; 
Resnick, Jacqueline (2 <j acki_resnick@unc.edu>; B oxill, Jan 
<JMBOXILL@email.unc.edu>; MacLean, Douglas <maclean@email.unc.edu> 

Re: Cafe Carolina to start on Thursday 

Thanks Gail 
Bill 

Sent from my iPhone 

On Jan 16, 2013, at 13:37, "Whitfield, Beverly Gail" <gaff whitfield@unc.edu> wrote: 

Hi Bill, 

Yes to... 

Thurs. Jan. 17th 8:30 Caf6 Carolina 

Fri. Jan. 18th, 3:30pm, Jacki’s home 102 Gurnsey Trail 

Tues. Jan. 22nd 9am 336 Bynum Hall 

Still waiting for confirmation on... 

Mon. Jan. 21st dinner? Place? Time? 

Whether Doug will be available to meet with you on Friday. 

Beverly Gail Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 

From: Rhodes William H Civ USAF USAFA USAFA/DFPY [mailto:william.rhodes@usafa.edu] 
Sent: Tuesday, January 15, 2013 1:47 PM 
To: Whitfield, Beverly Gail 
Cc: Resnick, Jacqueline C; Boxill, Jan; brhodes@aerworthy.com; MacLean, Douglas 
Subject: Cafe Carolina to start on Thursday 

Hi Gaff, 

Just confirming: 

Looks like we meet with Jan and Jacki at 8:30 Thursday at the Caf~ Carolina. With luck, we can get an idea 



then just what contacts we’ll need to make for the rest of the trip in order to nail down at least some of the 

potential research players. 

We’re on with Jacki on Friday at 3:30 at 102 Gurnsey. 

And then with some folks for dinner on Monday 21 Jan? I have no details on this, but can easily make it. 

And then with Jacki and others on Tue, 22 Jan, at 9AM at 336 Bynum. I need to leave by mid-afternoon 

that day if able. 

I’m guessing we’ll be able to get with Doug sometime on Friday AM as he’s unavailable Thursday. 

Do I have all of this right? 

Thanks, 

Bill 

Bill Rhodes, PhD 
Principal 

Mitigating Mishaps 

CRADA No 11-350-AFA-01 

DARPA BAA 11-65-FP-29 

Aerworthy Consulting, LLC 



From: 

Sent: 

To: 

Subject: 

Stroman, Deborah L <dstro@unc.edu> 
Wednesday, January 16, 2013 1:44 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: College Sport Expansion and Research - Complex Intersection 

Yes! I am trying to get a hold of a report (??) by someone in the Rams Club about the $$ lost by staying in the ACC. I will 

keep you posted. ;) 

d 

Do Good. 

Deborah L. Stroman, Ph.D. CLU 

Engage. Explore. Empowen 

919,843.0336 

"Our fives begin to end the day we become silen~ about things that matter." 
Martin Luther King, Jr. 

From: Boxill, Jan 
Sent: Wednesday, January 16, 2013 1:42 PM 
To." Stroman, Deborah L 
Subject." RE: College Sport Expansion and Research - Complex Intersection 

VERY INTERESTING 

From: Stroman, Deborah L 
Sent: Wednesday, January 16, 2013 1:41 PM 
To: Stroman, Deborah L 
Subject: College Sport Expansion and Research - Complex Intersection 

Hi All. I had a particularly great discussion with my sport entrepreneurship class today around the strong interest of alum 

Jim Delany (commish of the Big Ten) and others to have UNC & UVA join their conference. Entrepreneurial spirit in 

action from the seat of a very influential sport CEO. ;) (I had the opportunity to have dinner with him last month and he 

is truly relentless.) 

Why leave the ACC? Attached article frames the economic engine of research as a critical motivating factor. 

Enjoy. 

Deborah L. Stroman, Ph.D. 
Explore. Engage. Empower. 



www.exss.unc.edu 
315 Woollen - CB #8700 
Chap¢~l Hill~ NC 27599 
919o843o0336 

’Nearly all rne~ car~ strand ad~Tersity0 but if you war~t to test a mar~’s character, give him power." Abraham 

Lincoln 



From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Wednesday, January 16, 2013 2:18 PM 

Invitation letter for FTF title survey 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Dear Committee, 

Here’s a draft of the invitation letter we need to send with the survey. I welcome any feedback, additions, 
corrections, etc. you have on it. For example, I’m not completely sure that the 2010 date is correct. 

Do you think I should list all our names and departments at the end as evidence that it is a committee with 
members from all areas of the university? 

Maggie 

Invitation to Participate in a Survey on Fixed-Term Faculty Titles 

The Fixed-Term Faculty Committee of the university invites you, as a member of the UNC Voting Faculty, to 
participate in a survey about titles for Fixed-Term Faculty ranks, specifically in the College of Arts and 
Sciences. In 2010, the College approved a three-tiered promotion system parallel to that of tenure-track faculty 
and of fixed term faculty in other parts of the university. The titles of the first two tiers--Lecturer and Senior 
Lecturer--are established, but the title chosen for the third tier--Master Lecturer--has proved problematic for 
reasons detailed in the survey introduction. 

The purpose of the survey is to gather faculty views on the significance of titles and on several options to the 
Master Lecturer title. The survey, which will be available until February ? should take 5-10 minutes to 
complete and will preserve your anonymity. Your participation will be valuable in helping the committee 
understand faculty views of the title options. This information can then be presented to the administration and a 
suitable title established. 

Thank you for your participation. 



This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Term Facu~t~,y Committee. 



From: 

Sent: 

To: 

Subject: 

Attach: 

jbersch@scu.edu on behalf of 
Kirk Hanson <kohanson@scu.edu> 

Wednesday, January 16, 2013 2:32 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Aine.Donovan@Dartmouth.EDU; noah.pickus@duke.edu; gwinter@illinois.edu; Kirk Hanson 
<kohanson@scu.edu> 

Invitation to be on a panel for Ethics Center Colloquium 

COLLOQUIUM ON THE ROLE OF ETHICS CENTERSw.docx 

Dear Jan, 

I want to ask you to help us by participating on one of the panels for the Ethics Center Colloquium at the APPE meeting in San 
Antonio February 28 and March 1. We are expanding significantly the dialog among Center directors at APPE this year, a part of 
the program which many of us have found to be particularly helpful to our own work. Aine Donovan from Dartmouth, Noah Pickus 
from Duke, Gretchen Winter from Illinois, and I are collaborating in putting this on! We will be joined by Dick Levy, a prominent 
Silicon Valley executive, who has supported our ethics efforts at Santa Clara and Dartmouth. 

We are eager to have you involved in the Colloquium if at all possible and thought the best way would be to send you a working 
agenda and let you tell us which panel or topic would be of most interest. Your participation in one of the panels would involve no 
more than 5 minutes of opening comments. We plan for the panels to address the issues most on the minds of the participants. If 
you have suggestions to revise the working agenda, we are always open to them. The time periods are set, but we are open to 
other suggestions. 

The kickoff event is a dinner on Thursday night, February 28, starting at 7 pm. Sign up is on the APPE registration site. Even if 
you cannot come for the 7 pm dinner, I hope you will join us at 8 pm for the beginnings of our dialog. There are already 45 signed 
up for this dinner, so we hope you will join us. 

Please look at the working agenda attached and suggest what panel(s) you would be willing to be on. 

We hope you will invite others to join us as well. We think this candid dialog can be of value to experienced directors, to those 
considering starting an ethics initiative, or to those who want to get the most from their academic work on their campuses. If you 
know people not planning to come to APPE, but who might if they knew about this Colloquium, I hope you will send this on to them. 
Our goal is to make it worthwhile for a center director to come to APPE, even if just for the Ethics Center Colloquium. Regular 
registration for the APPE meeting ends this Friday, but late registration is possible anytime. 

Best wishes, 

Kirk 

Kirk O. Hanson 

Executive Director, Markkula Center for Applied Ethics 

John Courtney Murray SJ University Professor, Santa Clara U 

40&554-7898 kohanson~scu.edu www.scu.edu/ethics 



COLLOQUIUM ON THE ROLE OF ETHICS CENTERS 

Working Agenda 

THURSDAY, FEBRUARY 28, 2013 

7:00 pm Opening Dinner 

Welcome: 

In troductions by all presen t 

Keynote Address and Q & A: 

FRIDAY, MARCH 1, 2013 

8:00 - 9:15 am Serving the Campus 

Coffee Break 

Outreach to the Community 

9:15-9:45 am 

9:45-10:45 am 

Main Conference Keynote 

Working Lunch: Table Discussions 

(ll:O0-12noon 

12:15-1:15 pm 

Kirk O. Hanson, Executive Director, Markkula Center for Applied Ethics, Santa Clara University 

Dick Levy, Chair, Varian Medical Systems, and Chair, Sutter Health Care System 

Chair, Markkula Center for Applied Ethics Advisory Board 

Aine Donovan, Director, Inst. for the Study of Applied and Professional Ethics, Dartmouth (Chair) 

Panel 

Noah Pickus, Director, Kenan Institute for Ethics, Duke University (Chair) 

Dick Levy, Chair, Varian Medical Systems, and Chair, Sutter Health Care System 

Panel 

Dr. Otis Webb Brawley, MD, Chief Medical Officer, American Cancer Society) 

1. Starting an Ethics Center 

2. Growing a Center: Strategies for Expansion 

3. Problems of Larger Centers 



4. Promoting and Conducting Research 

1:30-2:30 pm 

2:30-3:00 pm 

3:00-4:00 pm 

4:00-5:15 pm 

Staffing a Center; or Getting Your Work Done by Getting Others to Work with You 

Gretchen Winter, Executive Director, Center for Professional Responsibility in Business and 

Society, University of Illinois (Chair) 

Panel 

Coffee Break 

Promoting Your Center and Raising Money: Ethics Elevator Pitches 

*Kirk O. Hanson, Executive Director, Markkula Center for Applied Ethics, Santa Clara (Chair) 

Elevator pitches by: Aine Donovan, Noah Pickus, Gretchen Winter, Kirk Hanson, 2-3 others 

Roundtable discussion on fund raising strategies. 

Optional Session: Roundtable Discussion of Possible Collaboration Among Centers 



From: 

Sent: 

To: 

Subject: 

Bridger, Beth <bridgerb@email.unc.edu> 

Wednesday, January 16, 2013 2:54 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Our two guest coaches 

Did you have letter/info for me in inviting the Chancellor? 

..... Original Message ..... 
From: Boxill, Jan 
Sent: Tuesday, January 15, 2013 5:11 PM 
To: Bridger, Beth 
Subject: FW: Our two guest coaches 

DTH Contact 

Kevin Schwartz 
Director/General Manager 
919-962-0520 

www.dailytarheel.com 

The Daily Tar Heel 151 E. Rosemary St. 
P.O. Box 3257 Suite 101 
Chapel Hill, NC 27515-3257 Chapel Hill, NC 27514 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Wednesday, January 16, 2013 3:17 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

http://www.huffingtonpost.com/2013/O1/16/unc-sexual-assault n 2488383.html? 

1358364211&utm hp ref=fb&src=sp&comm ref=false 

Adam Schaefer 

Parr Center for Ethics 
Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, January 16, 2013 3:21 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Academe Today: California State U. Will Experiment With Offering Credit for 
MOOCs 

Same initiative, different article. 

From: Boxill, Jan 
Sent: Wednesday, January 16, 2013 1:47 PM 
To: Whisnant, Anne Mitchell 
Subject: FW: Academe Today: California State U. Will Experiment With Offering Credit for MOOCs 

You saw this, right? Is this one you already sent to us? 

From: The Chronicle [mailto:daily-html@chronicle.com] 
Sent: Wednesday, January 16, 2013 5:00 AM 
To: The Chronicle 
Subject: Academe Today: California State U. Will Experiment With Offering Credit for MOOCs 

Wednesday January 16, 2013 Subscribe to the Chronicle 

Subscribe to this he.letter I Stop receiving this ne~letter 

Today’s News 

Teaching Technology 
California State U. Will Experiment With Offering Credit for MOOCs 
By Jeffrey R. Young 
In a deal with Udacity, courses will be free online, but students who want credit will be able 
to take them for just $150. 

Admissions 
Boston College Sees a Sharp 
Drop in Applications After 
Adding an Essay 
By Eric Hoover 

Officials aren’t fretting over the 26-percent 
decline. The added requirement gives them 
more insight into applicants, they say, and right- 
sizes the applicant pool. 

Players 
Report Finds Big Gaps in Athletic vs. 
Academic Spending 
What athletic departments spend per athlete is 
typically three to six times what institutions 
spend to educate the average student, the Delta 
Cost Project says. 

Leadership 
Kerrey Says His Emeritus Role at New School Invites Controversy 



By Jack Stripling 
The former Nebraska senator’s vague role as president emeritus creates headaches for his successor, 
and even Mr. Kerrey says it may need to end. 

Disability Rights 
Hearing-impaired Student’s Case Against Medical School May Proceed, Court Rules 
By Katherine Mangan 
The student had sued Creighton University for denying him the hearing-assistance technology he had 
requested. The decision returns the case to a lower court for trial. 

In Brief 

5 Things to Watch at This Week’s NCAA Convention 

SUNY Chancellor Bets Big on Technology 

Georgia Teeh’s Walmart Will Be More Shoe Box Than Big Box 

Academies Memorialize Aaron Swartz With Open-Access Uploads 

New AAUP Guidelines Call for Faculty Input in Program Closures and Layoffs 

Gunman Wounds Financial-Aid Officer and Himself in Shooting at Small St. Louis College 

Kentucky Campus Is Shut Down After Fatal Shootings in Parking Lot 

Views 

Point of View 
A Law-School Lesson, Learned the Hard Way 
By Ben Trachtenberg 
If law schools cannot clean up their marketing act, then authorities may take well-deserved 
action against their administrators. 

The Chronicle Review 
Making Math Pop 
By Daniel N. Rockmore 
Tales of biographical and intellectual 
adventure inspire all kinds of 

students. Mathematicians axe no exception. 

Lingua Franca 
The Most Demanding Science: Homage 
to Eric Hamp 
Allax~ Metcalf presents ax~ expert’s claim that the 
most demanding science of all is historical 
linguistics. 

Advice 

The Two-Year Track 
What About Community 

By Rob Jenkins 
~~ As higher education approaches its 
own "cliff," two-year institutions appear to be 
well positioned for the future. 

On Hiring 
;~Are You Negotiating With the Enemy? 

Vaillancourt explains why it’s a mistake to view the person you’re talking with as 
an adversaxy rather than a pruner. 

ProfHacker 
Encouraging Digital Publishing in the Humanities 
Adeline Koh reports on an NEH-sponsored workshop on digital publishing in the humanities. 

People 



Peer Review 

America’s Longest-Serving College President Finds His Work is Still 
Unfinished 
NormaJa C. Francis, who began leading Xavier University of Louisiana in 1968, has not lost 
his energy for his job. 

Read more profiles of people or submit your own career news. 

Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II Arts & Letters Daily 

Announcements 

Introducing the Adjunct Project 2.0 
We invite you to explore this expanded crowdsourcing service from The Chronicle created by adjuncts, 
for adjuncts. Research salaries, get advice, and submit your own data. Browse the site. 

Did a friend send you this? Go here for your own copy. 
In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 
The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 
Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 

1255 23rd Street NW 
Washington~ DC 20037 



From: 

Sent: 

To: 

Cc: 

Subject: 

Wegner, Judith Welch <judith_wegner@unc.edu> 

Wednesday, January 16, 2013 4:06 PM 

Gulledge, Suzanne Allen <sgulledg@email.unc.edu>; Gentile, Mary 
<mgentile3 @bab son.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: Mary Gentile and GVV 

Suzanne: Maybe contact David Kiel at faculty excellence center and see if he has any ftmds to send some faculty members. Maybe 
find a second woman from Arts and Sciences so you can share a room? Maybe Parr Center has some modest travel funds? If you’re 
doing more work in China!with Chinese teachers, maybe there’s some international funds through the International Center? It’s an 
outstanding opportunity and I know you would enjoy it. --Judith 

Judith Welch Wegner 
Burton Craige Professor of Law 

University of North Carolina 

CB 3380 
160 Ridge Road 
Chapel Hill, NC 27599-3380 

Phone: 919-962-4113 
FAX: 919-962-1277 

E-Mail: judith wegner@unc.edu 

IMPORTANT: This email transmission is intended only for the use of the individual or entity to which it is addressed, and may 
contain information that is privileged, confidential and exempt from disclosure under applicable law. If the reader of this 
communication is not the intended recipient, or the employee or agency responsible for delivering the communication to the intended 
recipient, you are hereby notified that any dissemination, distribution or copying of this communication is strictly prohibited. If you 
have received this communication in error, please notify me immediately by telephone. Thank you. 

..... Original Message ..... 
From: Gulledge, Suzanne Allen 
Sent: Wednesday, January 16, 2013 4:01 PM 
To: Wegner, Judith Welch; Gentile, Mary 
Cc: Boxill, Jan 
Subject: RE: Mary Gentile and GVV 

Thank you Judith! 
I will be very grateful for the book ! I was so impressed with Prof. Gentile and appreciated all that I learned yesterday. There is so 
much more to GVV; it is substantive and multi dimensional but quite "approachable" and promising in relation to needs we have in 
my field of education and teacher professional development. 

I’ll definitely try to find a way to get to the GVV summer workshop. I have applied for and received - and used, all the travel funds 
available to me through the School of Education for the year until July, so I will be looking for alternative resources with energy and 
motivation ! 

Thanks again. One of the nice things about yesterday was getting to catch up with you ! 

From: Wegner, Judith Welch 
Sent: Wednesday, January 16, 2013 3:54 PM 
To: Gulledge, Suzanne Allen; Gentile, Mary 
Cc: Boxill, Jan 
Subject: RE: Mary Gentile and GVV 

Suzanne: I have ordered some additional copies of Mary’s book for especially interested colleagues on campus, and will send you one 
later this week. I’m so proud of all your important leadership contributions and am very excited that you feel so engaged with Mary’s 
work. I think you would find the June workshop immensely engaging and helpful. Hope you get to attend. 

Warmly --Judith 



Judith Welch Wegner 
Burton Craige Professor of Law 

University of North Carolina 

CB 3380 
160 Ridge Road 
Chapel Hill, NC 27599-3380 

Phone: 919-962-4113 
FAX: 919-962-1277 

E-Mail: judith wegner@unc.edu 

IMPORTANT: This email transmission is intended only for the use of the individual or entity to which it is addressed, and may 

contain information that is privileged, confidential and exempt from disclosure under applicable law. If the reader of this 

communication is not the intended recipient, or the employee or agency responsible for delivering the communication to the intended 

recipient, you are hereby notified that any dissemination, distribution or copying of this communication is strictly prohibited. If you 
have received this communication in error, please notify me immediately by telephone. Thank you. 

..... Original Message ..... 
From: Gulledge, Suzanne Allen 
Sent: Wednesday, January 16, 2013 3:53 PM 
To: Gentile, Mary 
Cc: Boxill, Jan; Wegner, Judith Welch 
Subject: Mary Gentile and GVV 

Mary, 
I am thrilled to get your note just as I was drafting one to you. I am still on a "high" from hearing you speak yesterday. You are such a 
lovely person and talented scholar. I feel so lucky to have colleagues and campus leaders like Judith and Jan who have the wisdom to 
bring speakers like you to our campus and the kindness to invite me to attend! 

How exciting it was to learn more about GW and get a better sense of the potential for its application!! My enthusiasm relates to 
ideas that would involve our university campus and faculty in several departments. Furthermore, I am most al~xious to integrate GW 

into our teacher education curriculum. It seems quite clear to me now that it connects in a fundamental way to teacher preparation - 

and especially to professional development for practicing teachers. I see a place for it in the course of study for our Masters for 

Experienced Teachers program which I direct. I am thinking that GVV offers the kind of text and resources we are looking for to 
meet our obligations to prepare/develop "classroom teachers as leaders." That mandate is the first point in our School of Education’s 
conceptual framework as well as the first of the 6 standards established by our national accrediting association. 

I am so pleased that you will be back in Durham in April. I’d love to connect then. I’d also love to attend the summer workshop for 
GVV. I aim to share what I learned with others after I have time to go through all of the materials provided through the web site. 
Thank you for access to the "faculty only" sections. I can’t wait to dig in to that. How fortunate we are that you are generous with 
this wonderful resource. I’d love to be helpful in some way related to providing cases or adaptations of the material for teacher 
education. 

Thank you again. I look forward to ongoing collaboration and to seeing you again! 

Best regards, 
Suzanne Gulledge 

From: Gentile, Mary [mgentile3@babson.edu] 
Sent: Wednesday, January 16, 2013 12:59 PM 
To: Gulledge, Suzanne Allen 
Subject: Wonderful to meet you! 

Dear Suzanne, 

I just wanted to send you a note to say how much I enjoyed meeting you yesterday and how much I truly hope we can collaborate to 
bring GVV to the education audiences we discussed. I really believe it can be powerful with elementary and secondary school 
students, but I need a partner who has that expertise...I hope that might be you! 

Meanwhile, I am adding you to the mailing list. We only send out e-newsletters 2 or 3 times a year so please be in touch in the 
meantime if you have questions or ideas. 



You can find all the student materials at www.GivingVoiceToValues.org. We add new materials periodically so do check back. We 
are about to post a new batch soon! 

The book, videos, related articles, interviews, op eds, etc arc at www.MaryGentile.com. 

You can find the FACULTY-ONLY url with teaching notes and "B" cases at www.babson.edu/gvv-faculty. PLEASE DO NOT 
SHARE THIS FACULTY-ONLY URL OR THE TEACHING NOTES WITH ANY NON-FACULTY! THANK YOU! 

Feel free to be in touch if you have questions or ideas and to let us know how you are using GVV! 
Cheers. 
MG 
Mary C Gentile PhD 
Director, Giving Voice To Values, Babson College 

Mary C. Gentile PhD 
Director, Giving Voice To Values, Babson College www.MaryGentile.com www.GivingVoiceToValues.org 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, January 16, 2013 4:07 PM 

facultyexecutive@sakai.unc.edu 

Fwd: Please forward: Can we make time to talk about this? 

From Sarah... 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPad 

Begin forwarded message: 

From: Sarah Shields <sshidds@email.unc.edu> 
Date: January 16, 2013, 3:57:09 PM EST 
To: "Whisnant, Anne Mitchell" <Anne Whisnant@unc.edu> 
Subject: Please forward: Can we make time to talk about this? 

Dear Colleagues, 

I hope that the faculty can take these sorts of things seriously before they become national stories. 
The students began making formal complaints months ago. 

~:iiw~ww.huffin~ost.comi2013iO1i16iunc-sexua~-assau~t n 2488383.htm~? 
135836421 l&utm hR ref=4b&src=sp&comm ref:=~.lse 

Sarah 

Bowman and Gordon Gray Distinguished Term Professor 
Department of History 
CB 3195 
University of North Carolina 
Chapel Hill, NC 27599 
Phone: 919 962-8078 
Fax: 919 962-1403 
https :/iteachir~gthemiddleeas~. wordpress, cora 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:i!sakai.unc.edui~ from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gentile, Mary <mgentile3@babson.edu> 

Wednesday, January 16, 2013 4:32 PM 

Gulledge, Suzanne Allen <sgulledg@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Wegner, Judith Welch 
<j udith_wegner@unc.edu> 

RE: Mary Gentile and GVV 

Thanks, Suzanne, for your warm and enthusiastic and creative response! I think all your ideas below sounds fabulous! I am eager to 
work with you in whatever way makes sense. I can meet with you by phone if you want to discuss next steps; we can find a time to 
connect in person when I come down for the student keynote at Duke in March. And I would be thrilled to be helpful to you in any 
way I can as you think about desigining GVV into your teacher education programming (including the Master for Experienced 
Teachers). 

I am happy to explain the process for creating custom GVV-style curricular materials that are targeted to the relevant issues for your 
audience. You might start by looking at the "Faculty Network" tab on the www.GivingVoiceToValues.org webpage where we include 
a brief intro to GVV case development. And if you do develop some GVV curricular materials targeted for teachers, we can talk about 
posting them on the GVV website for other education faculty to use...and of course the authors would receive credit as would UNC. 

So there is lots to discuss. Why don’t you let me know when you might like to talk after you’ve had a chance to look through some of 
the materials. I can’t wait! Perhaps we can also get some schools to participate in a "pilot project" with students. I might have a few 
candidates for that. 

Looking forward to hearing from you...and I do so hope you can find funding to attend the June convening. 
Cheers. 
MG 

Mary C. Gentile PhD 
Director, Giving Voice To Values, Babson College 
www.MaryGentile.com 
www.GivingVoiceToValues.org 

From: Gulledge, Suzanne Allen [sgulledg@email.unc.edu] 
Sent: Wednesday, January 16, 2013 3:52 PM 
To: Gentile, Mary 
Cc: Boxill, Jan; Wegner, Judith Welch 
Subject: Mary Gentile and GVV 

Mary, 
I am thrilled to get your note just as I was drafting one to you. I am still on a "high" from hearing you speak yesterday. You are such a 
lovely person and talented scholar. I feel so lucky to have colleagues and campus leaders like Judith and Jan who have the wisdom to 
bring speakers like you to our campus and the kindness to invite me to attend! 

How exciting it was to learn more about GVV and get a better sense of the potential for its application!! My enthusiasm relates to 
ideas that would involve our university campus and faculty in several departments. Furthermore, I am most al~xious to integrate GVV 
into our teacher education curriculum. It seems quite clear to me now that it connects in a ftmdamental way to teacher preparation - 
and especially to professional development for practicing teachers. I see a place for it in the course of study for our Masters for 
Experienced Teachers program which I direct. I am thinking that GVV offers the kind of text and resources we are looking for to 
meet our obligations to prepare/develop "classroom teachers as leaders." That mandate is the first point in our School of Education’s 
conceptual framework as well as the first of the 6 standards established by our national accrediting association. 

I am so pleased that you will be back in Durham in April. I’d love to connect then. I’d also love to attend the summer workshop for 
GVV. I aim to share what I learned with others after I have time to go through all of the materials provided through the web site. 
Thank you for access to the "faculty only" sections. I can’t wait to dig in to that. How fortunate we are that you are generous with 
this wonderful resource. I’d love to be helpful in some way related to providing cases or adaptations of the material for teacher 
education. 

Thank you again. I look forward to ongoing collaboration and to seeing you again! 

Best regards, 
Suzanne Gulledge 



From: Gentile, Mary [mgentile3@babson.edu] 
Sent: Wednesday, January 16, 2013 12:59 PM 
To: Gulledge, Suzanne Allen 
Subject: Wonderful to meet you! 

Dear Suzalme, 

I just wanted to send you a note to say how much I enjoyed meeting you yesterday and how much I truly hope we can collaborate to 
bring GVV to the education audiences we discussed. I really believe it can be powerful with elementary and secondary school 
students, but I need a partner who has that expertise...I hope that might be you! 

Meanwhile, I am adding you to the mailing list. We only send out e-newsletters 2 or 3 times a year so please be in touch in the 
meantime if you have questions or ideas. 

You can find all the student materials at www.GivingVoiceToValues.org. We add new materials periodically so do check back. We 
are about to post a new batch soon! 

The book, videos, related articles, interviews, op eds, etc are at www.MaryGentile.com. 

You can find the FACULTY-ONLY url with teaching notes and "B" cases at www.babson.edu/gvv-faculty. PLEASE DO NOT 
SHARE THIS FACULTY-ONLY URL OR THE TEACHING NOTES WITH ANY NON-FACULTY! THANK YOU! 

Feel free to be in touch if you have questions or ideas and to let us know how you are using GVV! 
Cheers. 
MG 
Mary C Gentile PhD 
Director, Giving Voice To Values, Babson College 

Mary C. Gentile PhD 
Director, Giving Voice To Values, Babson College 
www.MaryGentile.com 
www.GivingVoiceToValues.org 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

jbersch@scu.edu on behalf of 
Kirk Hanson <kohanson@scu.edu> 

Wednesday, January 16, 2013 4:48 PM 

Kirk Hanson <kohanson@scu.edu> 

gwinter@illinois.edu; noah.pickus@duke.edu; Aine.Donovan@Dartmouth.EDU 

Invitation to Ethics Center Colloquium at APPE 

COLLOQUIUM ON THE ROLE OF ETHICS CENTERSw.docx 

Dear Colleague, 

I want to invite you to participate in our Ethics Center Colloquium at the APPE meeting in San Antonio February 28 and 
March 1. We are expanding significantly the dialog among Center directors at APPE this year, a part of the program which 
many of us have found to be particularly helpful to our own work. Aine Donovan from Dartmouth, Noah Pickus from Duke, 
Gretchen Winter from Illinois, and I are collaborating in putting this on for you! We will be joined by Dick Levy, a prominent 
Silicon Valley executive, who has supported our ethics efforts at Santa Clara and Dartmouth. 

The kickoff event is a dinner on Thursday night, February 28, starting at 7 pm. You can sign up for this dinner on the APPE 
registration site. Even if you cannot come for the 7 pm dinner, I hope you will join us at 8 pm for the beginnings of our dialog. 
There are already 45 signed up for this dinner, so we hope you will join us. 

We have planned a series of sessions on Friday through 5 pm addressing the most vexing issues for Center directors. We 
know there are concurrent sessions on Friday, but we hope you will join us for most or all of the sessions we have planned 
for you! A working program is attached. 

We hope you will invite others to join us as well. We think this candid dialog can be of value to those considering starting an 
ethics initiative, or just getting the most from their academic work on their campuses. If you know people not planning to 
come to APPE, but who might if they knew about this Colloquium, I hope you will send this on to them. Our goal is to make it 
worthwhile for a center director to come to APPE, even if just for the Ethics Center Colloquium. Regular registration for the 
APPE meeting ends this Friday, but late registration is possible anytime. 

Best wishes, 
Kirk 

Kirk O. Hanson 
Executive Director, Markkula Center for Appfied Ethics 
John Courtney Murray SJ University Professor, Santa Clara U 
408-554- 7898 kohanso~(~scu, edu w w w, scu, edu/~hics 



COLLOQUIUM ON THE ROLE OF ETHICS CENTERS 

Working Agenda 

THURSDAY, FEBRUARY 28, 2013 

7:00 pm Opening Dinner 

Welcome: 

In troductions by all presen t 

Keynote Address and Q & A: 

FRIDAY, MARCH 1, 2013 

8:00 - 9:15 am Serving the Campus 

Coffee Break 

Outreach to the Community 

9:15-9:45 am 

9:45-10:45 am 

Main Conference Keynote 

Working Lunch: Table Discussions 

(ll:O0-12noon 

12:15-1:15 pm 

Kirk O. Hanson, Executive Director, Markkula Center for Applied Ethics, Santa Clara University 

Dick Levy, Chair, Varian Medical Systems, and Chair, Sutter Health Care System 

Chair, Markkula Center for Applied Ethics Advisory Board 

Aine Donovan, Director, Inst. for the Study of Applied and Professional Ethics, Dartmouth (Chair) 

Panel 

Noah Pickus, Director, Kenan Institute for Ethics, Duke University (Chair) 

Dick Levy, Chair, Varian Medical Systems, and Chair, Sutter Health Care System 

Panel 

Dr. Otis Webb Brawley, MD, Chief Medical Officer, American Cancer Society) 

1. Starting an Ethics Center 

2. Growing a Center: Strategies for Expansion 

3. Problems of Larger Centers 



4. Promoting and Conducting Research 

1:30-2:30 pm 

2:30-3:00 pm 

3:00-4:00 pm 

4:00-5:15 pm 

Staffing a Center; or Getting Your Work Done by Getting Others to Work with You 

Gretchen Winter, Executive Director, Center for Professional Responsibility in Business and 

Society, University of Illinois (Chair) 

Panel 

Coffee Break 

Promoting Your Center and Raising Money: Ethics Elevator Pitches 

*Kirk O. Hanson, Executive Director, Markkula Center for Applied Ethics, Santa Clara (Chair) 

Elevator pitches by: Aine Donovan, Noah Pickus, Gretchen Winter, Kirk Hanson, 2-3 others 

Roundtable discussion on fund raising strategies. 

Optional Session: Roundtable Discussion of Possible Collaboration Among Centers 



From: 

Sent: 

To: 

Subject: 

Chapman, Mimi V <mimi@email.unc.edu> 

Wednesday, January 16, 2013 4:50 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; facultyexecutive@sakai.unc.edu 

RE: Please forward: Can we make time to talk about this? 

How awful for the young women and discouraging in general. 

From: Whisnant, Anne Mitchell [mailto:Anne_Whisnant@unc.edu] 
Sent: Wednesday, January 16, 2013 4:07 PM 
To: facultyexecutive@sa kai.u nc.ed u 
Subject: Fwd: Please forward: Can we make time to talk about this? 

From Sarah... 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPad 

Begin forwarded message: 

From: Sarah Shields <sshields@email.unc.edu> 
Date: January 16, 2013, 3:57:09 PM EST 
To: "Whisnant, Anne Mitchell" <Anne Whisnant@unc. edu> 
Subject: Please forward: Can we make time to talk about this? 

Dear Colleagues, 

I hope that the faculty can take these sorts of things seriously before they become national stories. The 
students began making formal complaints months ago. 
http://www.huffingtonpost, com/2013/01/16/unc-sexual-assault n 2488383.html? 
1358364211 &utm hpref=fb&src=sp&comm ref=false 

Sarah 

Bowman and Gordon Gray Distinguished Term Professor 
Department of History 
CB 3195 
University of North Carolina 
Chapel Hill, NC 27599 
Phone: 919 962-8078 
Fax: 919 962-1403 
https://teachin~themiddleeast.wordpress, com 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Stroman, Deborah L <dstro@unc.edu> 

Wednesday, January 16, 2013 5:41 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Meeting 

Hi Jan. Can we meet to go over my reappointment next week? I also would like to see your last reappointment docs, if 

possible. Thanks! 

d 

Deborah L. Stroman, Ph.D. CL~J 
Explore. Engage. Empower. 

www.exss.unc.edu 
315 Woollen - CB #8700 
Chapel Hill, NC 27599 
919.843.0336 

%Tear!y all mer~ can stand adversity, bat if you want to test a man’s character, give him power." Abraham 

Lir~coln 



From: 

Sent: 

To: 

Subject: 

Demore, Nancy <nancy_demore@med.unc.edu> 

Wednesday, January 16, 2013 6:51 PM 

statusofwomen@sakai.unc.edu 

DTH article 

http : / /www.dailytarheel.com/article/ 2013/ O1/50f5 f95b 2 734e 

I think she did a nice job 

From: Whisnant, Anne Mitchell [Anne_Whisnant@unc.edu] 
Sent: Wednesday, January 16, 2013 4:41 PM 
Te: statusofwomen@sakai.unc.edu 
Subject: Sexual assault case filed against UNC 

Hi Committee on the Status of Women, 

Despite our conversation yesterday about a related issue and its relevance to the committee, I did think you should be aware of a 

major federal complaint that has just been filed against UNC. 

From the Huffington Post article about the complaint, this takeaway: 

"On Wednesday, Pino and UNC alumna Annie Clark, supported by fellow UNC student Landen Gambill -- all sexual 

assault survivors -- filed a formal complaint with the U.S. Department of Education’s Office of Civil Rights on behalf 

of themselves and those 64 other victims, whose names are being kept confidential. Their complaint alleges UNC 

violated assault survivors’ rights under the Campus Sexual Assault Victims’ Bill of Rights, the Clery Act and the 

Family Educational Rights and Privacy Act (FERPA), and equal opportunity mandates under Title IX of the 

Education Amendments of 1972, Titles VI and VII of the Civil Rights Act of 1964 and Title II of the Americans with 

Disabilities Act. 

"They claim that UNC often acts as though no assault has taken place, protecting alleged rapists while victimizing 
students and disenfranchising assault survivor advocates." 

Keeping you in the loop. 

Anne 

AnneMtche Whsnant Ph.D. 

Deputy Secretary of the Facu ty 

OffceofFacutyGovernance UNC-Chape H 

CB# 93~70, Cart Bu dng 203 

C/"ape H NC 275999370 

919-@62-~167i. (offce) 919-~962-~5479 (fax) 

anne w/" snant@unc edu 

http//faccoun~unc edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Maggie L. Fox, Climate Reality <info@climatereality.com> 

Wednesday, January 16, 2013 7:10 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

National Climate Assessment Details Stronger Evidence of Climate Change 

 ojec  V [ S [ T C L] M A T E R E A L IT Y P ~ 0 J E C To 0 ~ G 

"NATIONAL CMMATE ASSESSMENT DETAILS 
STRONGER EWDENCE OF CMMATE CHANGE" 

2012 was another momentous year for climate change in the United States and around the 

world. ~te saw extreme weather events like Superstorm Sandy near-record droughts in the 

Midwest, diminished sno~,~all in the West, and heavy rainfall in Pakistan, among many other 

examples. And iust last week, 2012 was recorded as the hottest year on record in the continental 

United States. 

These extreme weather events have led to a shift in public perception and awareness. Instead of 

asking whether climate change is happening questions about the costs of inaction and what can 

be done are now being asked. We believe this is a critical moment in seeding a different climate 

conversation about the cost of carbon o a conversation that drives action. An impo~ant input into 

this conversation is the recently published which is the nation’s 

repoR card on the impacts of climate change on a regional basis. 

In 2013, The Climate Reality Project will be at the forefront of a national dialogue on the cost of 

carbon and climate change. Beginning this week, we are launching an innovative campaign to 

showcase the work of local leaders and initiatives that are providing a way fon~axard. And with 

your suppoR, we will p~ss for emboldened leadership and decisive action. 

Stay tuned for some exciting announcements on these campaigns, pa~nerships, and initiatives, 

and how you can get involved. 

With my very best wishes for 2013, 

Maggie L. Fox 

President & CEO 

The Climate Reality Project 



CLICK HERE TO UNSUBSCRIBE~ 

@20!2 THE CLIMATE REALITY PROJECT. ALL RIGHTS RESERVED~ 



From: 

Sent: 

To: 

Subject: 

sleonard@email.unc.edu 

Wednesday, January 16, 2013 7:30 PM 

Strategic plan discussion strategy? 

To: Undisclosed Recipients 

From: Stephen Leonard 

Comrades: 

The Friday FA meeting has taken on a real urgency for me. Maybe I am over-reacting, but I think our window 
of opportunity has now been reduced to a few short hours. 

The attached missive is an extended account of what I think could be summarized in a short, direct, and -- 
hopefully -- helpful reconstruction of primary faculty concerns. (I gleaned these from the discussions Friday and 
Monday, from emails we received, from our discussions as members of the delegation, and from my own 
reflections on the plan). 

I believe that they can be readily accommodated in the Strategic Plan with some relatively minor editing, most 
of which is a matter of reining in the over-reaching language in the draft. 

I am prepared to articulate a 5-8 minute summary of this account if asked, although I will defer to others if they 
feel strongly about making the case. If some of us think I am off the mark, I will support whatever we decide is 
the best way to proceed. 

I apologize for the length. I know we are all busy. But -- again -- given that I feel some urgency about this, I 
wanted to spell it out as much for my own self-clarification as for making clear to you where I stand. 

See you tomorrow! 

Best, 

Steve Leonard 

Strategy/for Strategic Pla~.docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Faculty Assembly Delegation" site. To reply to this message click this link to access Messages for this site: 
Facu~t~ AssemN~2       ion. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 16, 2013 8:40 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] DTH 

Not blowing my horn here. It’s the commems I’d like to direct you to, 
if you have time. Any thoughts? 

ht~ :l~1w.ww~ dails, tarhee L co m/article/2013/01 i~,here °are °the ofacul~2 

Jay 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here:                                                                                                 , 
or send a blank email to leave-32635315-48699895.743a27fe2ca6a6720a4d4098 lef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Vin Steponaitis <vps@email.unc.edu> 

Wednesday, January 16, 2013 9:43 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
Re: [faculty--athletics-forum] DTH 

Jay -- Since you brought up the analogy with a horn, I can’t help but 
observe that making noise is not the same thing as making progress. In 
fact, the former can be counterproductive to the latter. I think it’s 
grossly unfair imply that the faculty have been complacent about this. 
All sorts of reforms have been put in place over the past few years in 
response to the problems that have been uncovered. And who do you 
suppose has been doing all this? Could they perhaps be our own 
colleagues on the faculty? Laurie, Steve, and Mike gave up practically 
their entire summer to write a report that pointed us in the right 
direction. And Jonathan and Bill also put an enormous amotmt of work in 
a report that did the same. If one reads the minutes of Faculty Council 
closely, one will also see that the Faculty Athletics Committee have 
been busting their behinds trying to figure out what else needs to be 
done. I could go on. Maybe the reason the faculty council hasn’t been 
waving torches and pitchforks is that they see what’s actually happening 
-- i.e., that people are actually working hard on these problems and 
trying to come up with constructive, practical, and achievable 
solutions. Those are my thoughts. Best, Vin 

On 1/16/2013 8:40 PM, Jay Smith wrote: 
Not blowing my horn here. It’s the comments I’d like to direct you to, 
if you have time. Any thoughts? 

~ :i7~ ww.daib, tarheeL comlarliclel2013 iO1i~v hereoareotheofac~~ 

Jay 

Vincas P. Steponaitis 
Professor of Anthropology 
Chair, Curriculum in Archaeology 
Director, Research Laboratories of Archaeology 

Mailing address: 
Research Laboratories of Archaeology 
University of North Carolina 
Chapel Hill, NC 27599-3120 

tel.: (919) 962-6574 
fax: (919) 962-1613 

email: vin@tmc.edu 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:iilists.u~ac.ed~i~?id=4%~99895.743a2%e2ca6a(~720a4d40981 ef56593&r~=T&l=faculty-oathleticsofomm&o=32635451, 
or send a blank email to leave-32635451-48699895.743a27fe2ca6a6720a4d4098 lef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Adam Hicks <adam@grantsworkshopclass.net> 

Wednesday, January 16, 2013 10:40 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Two-Day Grant proposal writing seminar at NC State 

N ISFD 

Two - Day Strategic Grant Development Workshop (Sp ...... a by ISFD) 
To be held at: North Carolina State University 

Raleigh, North Carolina 
February- 25 - 26, 2013     8:30AM ~ 5:00 PM 

CFRE Accredited Course for 15 contact hours or 15 Continuing Education Points! Participants completing the ~vorkshop ~vill receive 

the follo~ving: a Certificate of Completion accredited by CFRE, grant funding CD, bonus fundraising CD, expert grant trai*~g 

instruction from industry leaders. Visit our ~vebsite or call (877) 414-8991 to ~g~?_up_ no~v. 

The strategic grant ~vriting development ~vorkshop is designed to teach the basics of grant ~vriting for individuals seeking to e~fl~ance 

their grant ~vriting abilities. It provides a comprehensive overvie~v of effective grant development tectnfiques, including: finding best 

fit fundh~g sources, creating i*movative programs, and plam~h~g for funding sustainability. 

Attendees of the Strategic Grant Writing Development ~vill learn the foHo~ving: 

1) Strategic Grant Research - Through interactive exercises, discussions, applicable research assigmnents and individual 

consultations, you ~vill learn ho~v to strategically identify appropriate funding agencies. Tiffs course ~vill expose you to database 

applications, o~line research tools, as ~vell as traditional publications that contain i*fformation about multiple grant opporm~fifies. 

2) Strategic Program Planning - Plamfing a ~vhnfing proposal requires developing ideas that are dear, sig~fificant and compellh~g. 

Your ideas must not o~ly meet the criteria of a grant maker, but they must also demonstrate your in-depth !~m~vledge about a grant 

maker. Effectively strategizing your proposal idea is ~vhat tiffs ~vorkshop ~vill emphasize. 

3) Strategic Proposal Writing - Preparing a successful ~vritten proposal requires an orga~fized, systematic approach to effectively 

convey your story. It demands disciplined strategies to align your content to ~vhat a grant maker is looking for. Tiffs ~vorkshop 

provides a step-by-step ~vrith~g process to deal ~vith any and all application requirements. 

4) Strategic Proposal Submittal Process - Tip and strategies to ensure that you follo~v the proper protocol and best practices on 

grant proposal subnfittals. Learn the best tips and tricks to increase your chances of getting your grant successfully approved. 

Tuition for our T~vo-day grant ~vriting ~vorkshop is $498 per person, ~vith a $25 off discount for eady sign-ups (10 business days or 

more before the workshop). Each partcipant will receive the following: 

* ISFD Certificate of Completion accredited by CFRE with 15 Continuation Education U~fits (CEU) or 15 Contact Hours 

* Strategic Grant Writhag Development Proposal Workbook and Bonus Materials, Fundraising & Research CD 
* On-Going Consulting Services with ISFD Instructors & Staff 

Registration: 

1) 

2) Phone - Call us at (877) 414-8991. An ISFD consultant ~vill assist you ~vith your registration and ans~ver any questions. 



We’ll come to you! 

Would you like to host a workshop 

for your organization? se~d us ~n 

en~il for more infb 

Group rates avaihble!! 

Interested? feel free to contact us for 

more inf}). (877) 414 8991 

Unsubscr}be from ths main Ist 



From: 

Sent: 

To: 

Subject: 

Guskiewicz, Kevin M <gus@email.unc.edu> 

Wednesday, January 16, 2013 11:01 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

RE: [faculty--athletics-forum] DTH 

I concur with Vin. Jay, please have some trust that there are t~ings happening behind the scenes by a concerned faculty. You know the key 
issues that I was concerned about from the beginning, and as a result of several face to face meetings t~at me and others have had with the 
"powers that be" - significant changes have occurred. Faculty council is only one of several formats by which concerns can be aired and 
actions taken. Counting the number of questions asked by faculty at the council meetings is a poor metric for assessing faculty’s concern about 
l~is issue. 
Kevin 

..... Original Message ..... 
From: Vin Steponaitis [~i~o:,:~)~email.~mc,ed~] 
Sent: Wednesday, January 16, 2013 9:43 PM 
To: discussion 
Subject: Re: [faculty--athletics-forum] DTH 

Jay -- Since you brought up the analogy with a horn, I can’t help but observe that making noise is not the same thing as making progress. In 
fact, the former can be counterproductive to the latter. I think it’s grossly unfair imply that the faculty have been complacent about this. 
All sorts of reforms have been put in place over l~e past few years in response to the problems l~at have been uncovered. And who do you 
suppose has been doing all this? Could they perhaps be our own colleagues on the faculty? Laurie, Steve, and Mike gave up practically their 
entire summer to write a report that pointed us in the right direction. And Jonathan and Bill also put an enormous amount of work in a report 
l~at did the same. If one reads the minutes of Faculty Council closely, one will also see that the Faculty Athletics Committee have been 
busting their behinds trying to figure out what else needs to be done. I could go on. Maybe the reason the faculty council hasn’t been waving 
torches and pitchforks is that they see what’s actually happening 
-- i.e., that people are actually working hard on t~ese problems and trying to come up with constructive, practical, and achievable solutions. 
Those are my thoughts. Best, Vin 

On 1/16/2013 8:40 PM, Jay Smil~ wrote: 
> Not blowing my horn here. It’s the comments I’d like to direct you to, 
> if you have time. Any l~oughts? 
> 

> ~:/i~v,,..dai!,~,tarl~eel.comiarticle!2013iO1iwhere-are~&e-~’acult,~, 

> Jay 

Vincas P. Steponaitis 
Professor of An~t~ropology 
Chair, Curriculum in Archaeology 
Director, Research Laboratories of Archaeology 

Mailing address: 
Research Laboratories of Archaeology 
University of North Carolina 
Chapel Hill, NC 27599-3120 

tel.: (919) 962-6574 
fax: (919) 962-1613 
email: vin@unc.edu 

-- You are currently subscribed to faculty--athletics-forum as: gus@email.unc.edu. To unsubscribe click here: 
id:48699885~25e2aa05~,Sdcdcb417bd4604a19780bc&n:T&l:fac~al~,’~a~hle~ics,o~:omm&o:32635451, or send a blank email to leave- 
32635451-48699885.25e2aa0568dcdcb417bd4604a19780bc@listserv.unc.edu. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: h~:/ilists~ anc~ed~iu?id:48699895 ~743a27fc2ca6a6720a4d4098 l ef56593&n:T&l’:fac~l~:~a~hle~ics~r~m&o:3263 5603, or send 
a blank email to leave-32635603-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Kyle Robertson <kxrobert@ucsc.edu> 

Thursday, January 17, 2013 2:44 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Shann Ritchie <sritchie@ucsc.edu> 

Bay Area HSEB details 

Judges’ Score Sheet.pdf; 2013 HSEB Redacted.pdf 

Dear Dr. Boxill, 

Thanks again for participating in our bowl! It is an honor to have you, and I certainly appreciate the support as 
we try to grow our HSEB into a regular part of high school debate in our area. 

I’ve copied the email I sent to all of our judges this week down below, which has the details of what I am asking 
iudges to do in order to prepare. I suspect you are already quite familiar with the cases and judging procedure, 
but I want to make sure we’re all on the same page. 

My only questions are about your schedule and preferences. We have decided to hold 4 rounds for all the teams 
and then cut to the top 2 teams for a championship round to determine the winner. I would love to have you 
iudge all of the rounds, including the championship round, if you are available. I also have enough judges that I 
would like to give most judges a one round break, if you would like it. The timing for the day is: 

8 - judge’s meeting 
8:45 - welcome 
9 - round 1 
10:10 - round 2 
11:20 - round 3 
12:30 - lunch 
1:30 - round 4 
3:00 - Championship round 

Can you let me know 
1 - what rounds you would like to judge, and 
2 - if you have a preference for which round, if any, I sub in another judge to give you a break. 

Best, 

Kyle 

[judging email] 

Thank you so much for volunteering to judge the first ever Bay Area High School Ethics Bowl. We simply couldn’t host such a 
competition without an excellent pool of volunteer judges. I hope that you will enjoy this experience, and that this will be the 
first of many years for the Bay Area HSEB. 

This email contains all the details that you need to prepare to judge (I hope). Because there is a wide variety of experience 
with ethics bowl among the judging pool, please let me know if I can provide you any other information in order to help you 
feel confident in your preparation. 

I expect that it will take you 1-2 hours of preparation before Feb. 2nd. 



I would also like to be clear on the schedule for the day of the competition. We stretched the schedule slightly in order to 
provide a more relaxed, and probably more accurate, representation of the time commitments. Our schedule, which I 
anticipate we will be able to keep to, is as follows: 

8 - Judge’s training/review session (coffee included!) 
9 - Round 1 
10:10 - Round 2 
11:20 - Round 3 
12:30 - Lunch 
1:30 - Round 4 
3:00 - Final Round 
4:15 - Reception 

Please note that most of you will be done judging after Round 4, at around 2:45. I will communicate directly with the judges 
staying to judge the final round, so if you don’t hear from me, you can assume you do not need to stay (though you are very 
welcome to spectate the top 2 teams!). I also have tried to get enough judges to give some of you a 1 round break. If there is 
anyone who really needs to be finished by lunch, please let me know and I’ll do my best to accommodate your schedule. 

I will send you a map and directions the week before the competition so you know where to go on campus. 

For you to do before February 2nd: 

1 - Please watch the judge’s training video at ~ttps:ii~^~#.v.youtube.com,’watch?v=eJ1V#,,’~7VSKcs (there is a link from our 
website also, which will hopefully be updated to this URL soon.., if you click on the link from our website and get an error, 
please try the link from my email). This video will introduce you to Ethics Bowl, show you what goes on in an Ethics Bowl 
round, and give you some sense of what you’ll be judging. I have attached the scoresheets we will be using for you to 
familiarize yourself with before the competition. Please note that these scoresheets differ slightly from the ones that were 
used in making the training video. The judging considerations are the same, but please take a look at our scoresheets so you 
know how you will be asked to score (and can ask me any questions about the scoresheets at our training!). 

If you recently watched this video because you served as a judge for the collegiate regional EB, there is no need to watch it 
again, and thank you for judging twice in one academic year! 

2 - Please review this year’s cases, attached to this email. Please note that the numbering is slightly odd - the document I’ve 
attached (2013 HSEB Redacted) does not have cases numbered 4, 6 and 7. The National ethics bowl organization produced 
a full set of 15 cases, and we dropped 4, 6, and 7 from our competition since we do not need that many cases. The attached 
cases are the only ones we will use. 

Please let me know if you have any questions, and thanks again for volunteering! 

best, 

Kyle 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Thursday, January 17, 2013 8:17 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
discussion <faculty--athletics-forum@listserv.unc. edu> 

Re: [faculty--athletics-forum] DTH 

Kevin, Vin: 

OK, so no thoughts on the DTH comments section. Fine. 

We’re now moving in parallel worlds. Not really sure there’s much to 
learn here on either side. But... 

Kevin, you’ve hit the nail on the head with your "behind the scenes" 
remark. Here’s what U leaders are saying to the community: allow us to 
sell a false and face-saving story to the public ("this is an academic 
scandal only"). Then, on the basis of this inspiring sleight of hand, 
just trust us to fix all the problems behind the scenes. (The point of 
my column, of course, was to call on the faculty to have the courage to 
say out loud what’s true and what’s not true, which is a related but 
separate issue.) Sounds like an interesting strategy they’ve got there. 

Except, here’s something else going on behind the scenes: Mary 
Willingham has been systematically ignored, treated as radioactive, by 
UNC administrators. I repeat: behind the scenes, Holden Thorp (who told 
me he would talk to Mary but then didn’t) and a very long list of 
administrators have all failed to call in Mary for a conversation about 
what she knows, about what she might be able to teach the institution, 
about what behind the scenes repair work she might recommend to them. 
Mary has been persona non grata in the halls of power. After what she 
has revealed and what she has claimed, this lack of curiosity is 
disgraceful. Everyone who holds authority on this campus should be 
ashamed of their inaction. 

You might ask yourselves: What are they so afraid of hearing from her? 
What do they want to be able to claim they don’t know and/or never 
knew? Could it have anything to do with all that stuff that’s not being 
fixed behind the scenes? Sorry, they can rearrange the tutoring program 
all they want. They can move administrator X from this office to that 
office. Until they honestly confront the issues Mary has brought to 
light (and that many of us suspected were there all along), I’ll assume 
they’re looking to do as little as possible. 

As a new SAD, Kevin, maybe you could be the first to break ranks and 
show Mary a modicum of respect. Call her into your office, maybe. She’s 
a truth-teller, be warned, but you’ll find that she’s nice as can be. 

There have been other curious behind the scenes things, involving me, 
that I could share. But I’ll hold my fire for now. 

As for noise and progress, Vin, I’ll make one observation and move 
along. That FEC report from the summer was indeed terrific, and it was 
done by faculty, sure enough. I’ve said already, more than once, how 
appreciative I was for the work that went into that report. But that 
report might never have been done had it not been for noisemakers like 
me--a small group of 6-8 outraged faculty aghast at what Hartlyn/Andrews 
had failed to disclose. About Hartlyn/Andrews/Evans I could write 
another very long email. But there are other things that need doing 
this morning .... 

We have long needed, and still need, more faculty noise, not less. The 



’questions posed’ metric was just the easiest one at hand. There are 
others. I stand by the basic point. 

On 1/16/13 11:01 PM, Guskiewicz, Kevin M wrote: 
> I concur with Vin. Jay, please have some trust that there are things happening behind the scenes by a concerned faculty. You know 
the key issues that I was concerned about from the beginning, and as a result of several face to face meetings that me and others have 
had with the "powers that be" - significant changes have occurred. Faculty council is only one of several formats by which concerns 
can be aired and actions taken. Counting the number of questions asked by faculty at the council meetings is a poor metric for 
assessing faculty’s concern about this issue. 
> Kevin 
> 

Original Message ..... 
> From: Vin Stepouaitis [          emaiLur~c~edu] 
> Sent: Wednesday, January 16, 2013 9:43 PM 
> To: discussion 
> Subject: Re: [faculty--athletics-forum] DTH 

> Jay -- Since you brought up the analogy with a horn, I can’t help but observe that making noise is not the same thing as making 
progress. In fact, the former can be counterproductive to the latter. I think it’s grossly unfair imply that the faculty have been 
complacent about this. 
> All sorts of reforms have been put in place over the past few years in response to the problems that have been uncovered. And who 
do you suppose has been doing all this? Could they perhaps be our own colleagues on the faculty? Laurie, Steve, and Mike gave up 
practically their entire summer to write a report that pointed us in the right direction. And Jonathan and Bill also put an enormous 
amount of work in a report that did the same. If one reads the minutes of Faculty Council closely, one will also see that the Faculty 
Athletics Committee have been busting their behinds trying to figure out what else needs to be done. I could go on. Maybe the reason 
the faculty council hasn’t been waving torches and pitchforks is that they see what’s actually happening 
> -- i.e., that people are actually working hard on these problems and trying to come up with constructive, pmcticak and achievable 
solutions. Those are my thoughts. Best, Vin 

> On 1116/2013 8:40 PM, Jay Smith wrote: 
>> Not blowing my horn here. It’s the comments I’d like to direct you to, 
>> if you have time. Any thoughts? 
>> 
>> ~:iiv~ww.daib/tarheel.comiarficlei2013101 iwhere-areotheofacult2 
>> 
>> Jay 
> 

> Vincas P. Steponaitis 
> Professor of Anthropology 
> Chair, Curriculum in Archaeology 
> Director, Research Laboratories of Archaeology 
> 
> Mailing address: 
> Research Laboratories of Archaeology 
> University of North Carolina 
> Chapel Hill, NC 27599-3120 
> 

> tel.: (919) 962-6574 
>fax: (919) 962-1613 
> email: vin@unc.edu 
> 

> 

> 

> -- You are currently subscribed to faculty--athletics-forum as: gus@email.unc.edu. To unsubscribe click here: ~:,iilists.ur~c.edtdt~? 
id=48699885.25e2aa0568dcdcb417bd4604a19780bc&~=T&l=facul~ooat}i~etics-fomm&o=32635451~, or send a blank email to leave- 
32635451-48699885.25e2aa0568dcdcb417bd4604a19780bc@listserv.unc.edu. 
> 

> -- You are currently subscribed to faculty--athletics-forum as: jaysmith@email.unc.edu. To unsubscribe 
> click here: ~://~ists.m~c.ed~A~?id=48699857.65997791b4b45b38d9f~9522ac998ca9&~=T&~-fact~--a~1e~ics- 
fomm&o=32(~35603, or send a blank email to leave-32635603-48699857.6599779 lb4b45b38d9f69522ac998ca9@listserv.unc.edu. 
> 



-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~ :iilists~unc.ed~i~ ?id=486 99895. 7 4 3 a27~c2ca(~a6 7 20a4d40981 ef56 5 93&~T&l=:[~cu~o~a~Ne~ics<~omm&o=3 26 3~417, 
or send a blank email to leave-32636417-48699895.743a27fe2ca6a6720a4d4098 lef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Thursday, January 17, 2013 8:50 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] Honor system follies 

This sounds fairly horrific. Now at least we know why Melinda Manning 
had her fill of UNC. 

ht~9:~w, ww.huffi~ost.com!2013iO1i16/uncosexua~oassau~ n 2488383.h~ml! 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i!lis~s.unc.edulu?id=48(~99895.743a27~2ca~a6720a4d409g 1 ef56593&n=T&l=facu~Uooa~Ne~icsofort~m&o=3263~542, 
or send a blank email to leave-32636542-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, January 17, 2013 9:14 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Huber, Evelyne H <ehuber@email.unc.edu> 

List of FEC members to add to your note to Ross 

Jan, Evelyne-- 

The followin8 FEC members asked that their names be added to the note you are sendin8 to Pres. Ross about 

the strategic plan draft. 

Jan Boxill 

Leslie Parise 

Kevin Guskiewicz 

Mimi Chapman 

Laurie Maffly-Kipp 

Shielda Rod~ers 

Michael Gerhardt 

Steven Bachenheimer 

Sarah Shields 

Joseph Ferrell 

Gregory Copenhaver 

Timothy McMillan 

Jean DeSaix 

I have not heard from Joanne Earp--will double check with her now and set back to you. Otherwise, this is 

100% of FEC. 

Thanks, 
Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Thursday, January 17, 2013 11:03 AM 

Huber, Evelyne H <ehuber@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 
Add Jo Anne Earp to letter 

Jo Anne Earp is on board to be added to the letter/email to Ross. That makes 100% of Faculty Exec Committee. 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPad 



From: 

Sent: 

To: 

Cc: 

Subject: 

Evelyne Huber <ehuber@ad.unc.edu> 

Thursday, January 17, 2013 11:48 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Huber, Evelyne H <ehuber@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: Add Jo Anne Earp to letter 

Excellent - thatkks! 
E 

On 1/17/2013 11:02 AM, Whisnant, Anne Mitchell wrote: 
> Jo Anne Earp is onboard to be added to the letter/email to Ross. That makes 100% of Faculty Exec Committee. 
> 
> Anne Mitchell Whisnant, Ph.D. 
> Chapel Hill, NC 
> Sent from my iPad 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair, Department of Political Science 
University of North Carolina 
Campus Box 3265 
Chapel Hill, NC 27599-3265 

phone: 919-962-3041 
fax: 919-962-0432 
email: ehuber@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Morehead, Andrew <MOREHEADA@ecu.edu> 

Thursday, January 17, 2013 1:37 PM 

Scott, Ralph <SCO-I-FR@ecu.edu>; Rissby, Catherine <RIGSBYC@ecu.edu>; 

achavis@uncfsu.edu; ahk@eos.ncsu.edu; anblower@uncc.edu; 

andersnse@appstate.edu; arfreita@uncc.edu; aspnes@unity.ncsu.edu; Bachenheimer, 

Steven L <steven_bachenheimer@med.unc.edu>; bcsims@ncat.edu; 
be rn ha r@ ncs u.ed u; betty, b rown @ u nc p.ed u; K u rtz-Costes, Bet h 

<bkcostes@ad.unc.edu>; bottsdc@appstate.edu; burtr@uncw.edu; 

cdilday@uncfsu.edu; dcribar@uncs.edu; dennis_daley@ncsu.edu; dsreen@nccu.edu; 

dhancock@uncc.edu; dohse@unca.edu; domermuthdh@appstate.edu; 

dsarsyro@ncsu.edu; dswain@nccu.edu; eabarber@ncat.edu; Eaker-Rich, Deborah J 

<eakerric@email.unc.edu>; ejernisn@uncc.edu; elleniones@uncs.edu; 

ellistb@appstate.edu; esouffra@uncc.edu; fbuskey@email.wcu.edu; Felts, Mike 

<FELTSW@ecu.edu>; fjames@ncat.edu; fjsaskill@mail.ecsu.edu; 8opalanh@wssu.edu; 

8wilson@nccu.edu; hdkellne@ncsu.edu; hhh@ncsu.edu; Holloway, James 

< HO LLOWAYJ @ ecu.ed u>; jd ma rtin @ ncsu.ed u; jeff. bol les@ u ncp.ed u; 

jeffery.seller@uncp.edu; jjlepri@uncs.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; 

john.spillan@uncp.edu; Kevin Lowe <kblowe@uncs.edu>; kjackso7@uncfsu.edu; 

klhornsb@ncat.edu; Knickerbocker, Dale <KNICKERBOCKERD@ecu.edu>; 
kocham@appstate.edu; kpkaur@mail.ecsu.edu; Kulesher, Robert 

<KULESHERR@ecu.edu>; Iholland@unca.edu; Kramer, Lloyd S 

<lkramer@email.unc.edu>; luso@uncw.edu; Iwilson-jones@uncfsu.edu; 

mario.paparozzi@uncp.edu; mburchar@unca.edu; m88reen@uncc.edu; 

mherzos@email.wcu.edu; mmcoulson-clark@mail.ecsu.edu; msansster@nccu.edu; 

Houston, Norma Reid <nhouston@sos.unc.edu>; pasiavlasno@wssu.edu; 

paul_williams@ncsu.edu; pollockd@uncsa.edu; psink@triad.rr.com; 

rcminor@ncat.edu; reeves@uncw.edu; reillyc@uncw.edu; rlasher@email.wcu.edu; 

rosenberse@uncsa.edu; rrfieldi@uncc.edu; Russell@ncssm.edu; 

sara.simmons@uncp.edu; sens@wssu.edu; Leonard, Stephen T 

<sleonard@email.unc.edu>; smrosers@nccu.edu; Sprasue, Mark 

<SPRAGUEM@ecu.edu>; staubsc@appstate.edu; stevens@unca.edu; Ta88art, Mark 

Alan <TAGGARTM@ecu.edu>; Theurer, Britton Edwin <THEURERB@ecu.edu>; 
vsoldman@nccu.edu; wakefordm@uncsa.edu; wiley@ncssm.edu; Zoller, Christine 

<ZOLLERC@ecu.edu>; cannata@uncp.edu; donovansl@appstate.edu; 

emcnelis@email.wcu.edu; imiss@uncw.edu; Martinez, Purificacion 

<MARTINEZP@ecu.edu>; Willis, Rachel <RacheI.Willis@unc.edu>; 

Trudy_Mackay@ ncsu.ed u; VBGARGEY@uncs.edu 

Kelley Gresory <kelleys@northcarolina.edu>; Kevin Kimball (cio@uncass.ors); Charles 

Brink (CTBrink@fac.unc.edu); Robert Lee <vp-academic@uncass.ors> 

Re: Revised Stratesic Directions document 

The leprechaun riding a unicorn faculty member that generates multi millions of dollars in economic impact for the state 

through their research programs and associated startup companies. 

I believe the term comes from the legal profession and refers to the partner who attracts enormous amounts of business. 

A 



Andrew T. Morehead~ ]r.~ Associate Pro~essor 
Vice ChaEr o~ the Faculty 
DEtector o~ Graduate StudEes-Dept o~ ChemEstry 
Board o~ Governors DistEnsuEshed Pro~essor ~or TeachEn8 
Department o~ ChemEstry~ East Carolina UnEversEty 

VoEce" (252) 328-9798 Fax: (252) 328-6210 
"There Es no dissrace En not knowEns~ but there Es En not 
learn" 

- Socrates 

wanting to 

From: <Scott>, Ralph <SCO1-FR@ecu.edu> 

Date: Thursday, January 17, 2013 1:19 PM 

To: Catherine Rigsby <rigsbyc@ecu.edu>, "achavis@uncfsu.edu" <achavis@uncfsu.edu>, "ahk@eos.ncsu.edu" 

<ahk@eos.ncsu.edu>, "anblower@uncc.edu" <anblower@uncc.edu>, "andersnse@appstate.edu" 

<andersnse@appstate.edu>, "arfreita@uncc.edu" <arfreita@uncc.edu>, "aspnes@unit¥.ncsu.edu" 

<aspnes@unit¥.ncsu.edu>, "bachlab@med.unc.edu" <bachlab@med.unc.edu>, "bcsims@ncat.edu" 

<bcsims@ncat.edu>, "bernhar@ncsu.edu" <bernhar@ncsu.edu>, "bett¥.brown@uncp.edu" 

<betty.brown@uncp.edu>, "bkcostes@email.unc.edu" <bkcostes@email.unc.edu>, "bottsdc@appstate.edu" 

<bottsdc@appstate.edu>, "burtr@uncw.edu" <burtr@uncw.edu>, "cdilday@uncfsu.edu" 

<cdilday@uncfsu.edu>, "dcribar@uncg.edu" <dcribar@uncg.edu>, "dennis dale¥@ncsu.edu" 

<dennis dale¥@ncsu.edu>, "dgreen@nccu.edu" <dgreen@nccu.edu>, "dhancock@uncc.edu" 

<dhancock@uncc.edu>, "dohse@unca.edu" <dohse@unca.edu>, "domermuthdh@appstate.edu" 

<domermuthdh@appstate.edu>, "dsargyro@ncsu.edu" <dsargyro@ncsu.edu>, "dswain@nccu.edu" 

<dswain@nccu.edu>, "eabarber@ncat.edu" <eabarber@ncat.edu>, "eakerric@email.unc.edu" 

<eakerric@email.unc.edu>, "ejernign@uncc.edu" <ejernign@uncc.edu>, "ellen iones@uncg.edu" 

<ellen jones@uncg.edu>, "ellistb@appstate.edu" <ellistb@appstate.edu>, "esouffra@uncc.edu" 

<esouffra@uncc.edu>, "fbuskey@email.wcu.edu" <fbuskey@email.wcu.edu>, "Felts, Mike" 

<FELTSW@ecu.edu>, "fjames@ncat.edu" <fjames@ncat.edu>, "fjgaskill@mail.ecsu.edu" 

<fjgaskill@mail.ecsu.edu>, "gopalanh@wssu.edu" <gopalanh@wssu.edu>, "gwilson@nccu.edu" 

<gwilson@nccu.edu>, "hdkellne@ncsu.edu" <hdkellne@ncsu.edu>, "hhh@ncsu.edu" <hhh@ncsu.edu>, "Holloway, 

James" <HOLLOWAYJ@ecu.edu>, "jdmartin@ncsu.edu" <jdmartin@ncsu.edu>, "jeff.bolles@uncp.edu" 

<jeff.bolles@uncp.edu>, "iefferv.geller@uncp.edu" <iefferv.geller@uncp.edu>, "iilepri@uncg.edu" 

<jjlepri@uncg.edu>, "jmboxill@email.unc.edu" <jmboxill@email.unc.edu>, "john.spillan@uncp.edu" 

<john.spillan@uncp.edu>, Kevin Lowe <kblowe@uncg.edu>, "kjackso7@uncfsu.edu" 

<kjackso7@uncfsu.edu>, "klhornsb@ncat.edu" <klhornsb@ncat.edu>, Dale Knickerbocker 

<KNICKERBOCKERD@ecu.edu>, "kocham@appstate.edu" <kocham@appstate.edu>, "kpkaur@mail.ecsu.edu" 

<kpkaur@mail.ecsu.edu>, "Kulesher, Robert" <KULESHERR@ecu.edu>, "lholland@unca.edu" 

<lholland@unca.edu>, "Ikramer@email.unc.edu" <Ikramer@email.unc.edu>, "lugo@uncw.edu" 

<lugo@uncw.edu>, "lwilson-iones@uncfsu.edu" <lwilson-jones@uncfsu.edu>, "mario.paparozzi@uncp.edu" 

<mario.paparozzi@uncp.edu>, "mburchar@unca.edu" <mburchar@unca.edu>, "mggreen@uncc.edu" 

<mggreen@uncc.edu>, "mherzog@email.wcu.edu" <mherzog@email.wcu.edu>, "mmcoulson-clark@mail.ecsu.edu" 

<mmcoulson-clark@mail.ecsu.edu>, Andrew Morehead <moreheada@ecu.edu>, "msangster@nccu.edu" 

<msangster@nccu.edu>, "nhouston@sog.unc.edu" <nhouston@sog.unc.edu>, "pagiavlasno@wssu.edu" 

<pagiavlasno@wssu.edu>, "paul williams@ncsu.edu" <paul williams@ncsu.edu>, "pollockd@uncsa.edu" 

<pollockd@uncsa.edu>, "psink@triad.rr.com" <psink@triad.rr.com>, "rcminor@ncat.edu" 

<rcminor@ncat.edu>, "reeves@uncw.edu" <reeves@uncw.edu>, "reill¥c@uncw.edu" 

<reillyc@uncw.edu>, "rlasher@email.wcu.edu" <rlasher@email.wcu.edu>, "rosenberge@uncsa.edu" 

<rosenberge@uncsa.edu>, "rrfieldi@uncc.edu" <rrfieldi@uncc.edu>, "Russell@ncssm.edu" 

<Russell@ncssm.edu>, "sara.simmons@uncp.edu" <sara.simmons@uncp.edu>, "sens@wssu.edu" 



<sens@wssu.edu>, "sleonard@email.unc.edu" <sleonard@email.unc.edu>, "smrogers@nccu.edu" 

<smrogers@nccu.edu>, "Sprague, Mark" <SPRAGUEM@ecu.edu>, "staubsc@appstate.edu" 

<staubsc@appstate.edu>, "stevens@unca.edu" <stevens@unca.edu>, "Taggart, Mark Alan" 

<TAGGARTM@ecu.edu>, "Theurer, Britton Edwin" <THEURERB@ecu.edu>, "vgoldman@nccu.edu" 

<vgoldman@nccu.edu>, "wakefordm@uncsa.edu" <wakefordm@uncsa.edu>, "wiley@ncssm.edu" 

<wiley@ncssm.edu>, "Zoller, Christine" <ZOLLERC@ecu.edu>, "cannata@uncp.edu" 

<cannata@uncp.edu>, "donovangl@appstate.edu" <donovangl@appstate.edu>, "emcnelis@email.wcu.edu" 

<emcnelis@email.wcu.edu>, "imigs@uncw.edu" <imigs@uncw.edu>, "Martinez, Purificacion" 

<MARTINEZP@ecu.edu>, "RacheI.Willis@unc.edu" <RacheI.Willis@unc.edu>, "Trudy Mackay@ncsu.edu" 

<Trudy_Mackay@ncsu.edu>, "VBGARGEY@uncg.edu" <VBGARGEY@uncg.edu> 

Cc: Kelley Gregory <kelleyg@northcarolina.edu>, "Kevin Kimball (cio@uncasg.org)" <cio@uncasg.org>, "Charles Brink 

(CTBrink@fac.unc.edu)" <CTBrink@fac.unc.edu>, Robert Lee <vp-academic@uncasg.org> 

Subject: RE: Revised Strategic Directions document 

What are "Rainmaker Faculty" (line 57 of proposed budget)? 

R. 

Ralph Scott, Professor, Assistant Head of Special Collections ~br Public Services and 
Curator of Primed Books and Maps. 
Editor, Nort/~ Carolina Libraries www.ncl.ecu.edu 
4005 Joyner Library 
East Carolina University 
Greenville, NC 27858 
telephone ( land line ) 252.328.0265(v), 252.328.0268(f) 

From: Rigsby, Catherine 
Sent: Thursday, January 17, 2013 10:51 AM 
To: achavis@uncfsu.edu; ahk@eos.ncsu.edu; anblower@uncc.edu; andersnse@appstate.edu; 
arfreita@uncc.edu; aspnes@unity.ncsu.edu; bachlab@med.unc.edu; bcsims@ncat.edu; bernhar@ncsu.edu; 
betty.brown@uncp.edu; bkcostes@email.unc.edu; bottsdc@appstate.edu; burtr@uncw.edu; 
cdilday@uncfsu.edu; dcribar@unccl.edu; dennis daley@ncsu.edu; dclreen@nccu.edu; dhancock@uncc.edu; 
dohse@unca.edu; domermuthdh@appstate.edu; dsargyro@ncsu.edu; dswain@nccu.edu; eabarber@ncat.edu; 
eakerric@email.unc.edu; ejernicjn@uncc.edu; ellen_~ones@unccj.edu; ellistb@appstate.edu; esouffra@uncc.edu; 
fbuskey@email.wcu.edu; Felts, Mike; fjames@ncat.edu; fjcjaskill@mail.ecsu.edu; gopalanh@wssu.edu; 
gwilson@nccu.edu; hdkellne@ncsu.edu; hhh@ncsu.edu; Holloway, James; jdmartin@ncsu.edu; 
jeff.bolles@uncp.edu; jeffery.cleller@uncp.edu; jjlepri@unccl.edu; jmboxill@email.unc.edu; 
john.spillan@uncp.edu; Kevin Lowe; kiackso7@uncfsu.edu; klhornsb@ncat.edu; Knickerbocker, Dale; 
kocham@appstate.edu; kpkaur@mail.ecsu.edu; Kulesher, Robert; Iholland@unca.edu; Ikramer@email.unc.edu; 
luclo@uncw.edu; Iwilson-iones@uncfsu.edu; mario, paparozzi@uncp.edu; mburchar@u nca.edu; 
mclclreen @u ncc.edu; mherzocl@email.wcu.edu; mmcoulson-clark@mail.ecsu.edu; Morehead, Andrew; 
msanclster@nccu.edu; nhouston @socl.u nc.edu; pacliavlasno@wssu .edu; paul williams@ncsu.edu; 
pollockd@uncsa.edu; psink@triad.rr.com; rcminor@ncat.edu; reeves@uncw.edu; reillyc@uncw.edu; 
rlasher@email.wcu.edu; rosenberge@uncsa.edu; rrfieldi@uncc.edu; Russell@ncssm.edu; 
sara.simmons@uncp.edu; Scott, Ralph; sens@wssu.edu; sleonard@email.unc.edu; smrogers@nccu.edu; 
Sprague, Mark; staubsc@appstate.edu; stevens@unca.edu; Taggart, Mark Alan; Theurer, Britton Edwin; 
vgoldman@nccu.edu; wakefordm@uncsa.edu; wiley@ncssm.edu; Zoller, Christine; cannata@uncp.edu; 
donovancll@appstate.edu; emcnelis@email.wcu.edu; imicls@uncw.edu; Martinez, Purificacion; 
RacheI.Willis@unc.edu; Trudy Mackay@ncsu.edu; VBGARGEY@unccl.edu 
Cc: Kelley Gregory; Kevin Kimball (cio@uncascl.orcl); Charles Brink (CTBrink@fac.unc.edu); Robert Lee 
Subject: FW: Revised Strategic Directions document 

Hello Faculty Assembly Delegates and Alternates and Faculty Advisory Council Members, 

Here (attached) is the latest Draft of the FULL 2013-2018 UNC Strategic Plan. It was just released for 

distribution moments ago. have not yet had time to read it all, so do not know how much the sections that 



were in the January 7 version have changed. 

Note that this draft DOES contain the final two sections of the plan. I direct your attention to those final two 

sections (starting on page 79) and ask that you focus particularly on any parts of those sections that include 

plans related to academics. For example, there are sections about General Education, Defragmenting Academic 

Programs, and Distance Learning (items 2, 3, and 4) on pages 83-84. There may well be other academic pieces 

threaded through these last 2 sections. Please look for them! 

Please bring your comments/feedback to the FA meeting tomorrow (and e-mail anything you have before then 

to me so that I can included them in the compilation of faculty feedback that I am preparing for GA). And, 

please distribute this new draft widely on your campus. It is a public document and has just been posted to the 

FA website. I am told that it will be posted on the GA website later this afternoon. 

I’ll see you all tomorrow for our one and only chance for formal feedback to this important document. 

Drive carefully! 

Catherine 

Cotherine A. Rigsby 

Professor of Sedimentology and Chair of the UNC Faculty Assembly 

Department of Geological Sciences 

East Carolina University 

Greenville, NC 27858 

919-328-4297 

www.ecu.edu/geology 

http://www.northcarolina.ed u/facultyassembly/index.htm 



From: 

Sent: 

To: 

Cc: 

Subject: 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

Thursday, January 17, 2013 2:10 PM 

Eaker-Rich, Deborah J <eakerric@email.unc.edu>; Leonard, Stephen T 

<sleonard@email.unc.edu>; Kramer, Lloyd S <lkramer@email.unc.edu>; Kurtz-Costes, 

Beth <bkcostes@ad.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 

<Anne_Whisna nt@ unc.ed u> 

Re: Today’s meeting 

Deb, 

Sorry you’re down with the flu. Stay home and take care of yourself! 

Steve 

From: <Eaker-Rich>, "eakerric@email. edu" <eakerric@email.unc.edu> 

Date: Thursday, January 17, 2013 2:00 PM 

To: "steven bachenheimer@med.unc.edu" <steven bachenheimer@med.unc.edu>, "Leonard, Stephen T" 

<sleonard@email.unc.edu>, "lkramer@email. edu" <lkramer@email.unc.edu>, "Kurtz-Costes, Beth" 

<bkcostes@ad.unc.edu> 

Co: "Boxill, Jan" <JMBOXlLL@email.unc.edu>, Anne Mitchell Whisnant <anne whisnant@unc.edu> 

Subject: RE: Today’s meeting 

Hi all, 

I have been in communication with Anne because I have been home today with "flu like" symptoms. I asked if I could 

join you by phone. However, at this moment ( 2 p.m.), I have quite a fever and am very dizzy in addition to the earlier 

symptoms of headache, earache, and sore throat. I think it unlikely that I will be of much use to the discussion so if I do 

not answer the phone, it is because I am not able to participate. 

hope to be able to attend tomorrow. I will certainly be there unless I am equally or more ill than currently. I hope that 

we have a full contingent without me! I’m very sorry! 

Deb 

From." Bachenheimer, Steven L 
Sent." Thursday, January 10, 2013 9:51 AM 
To," Leonard, Stephen T; Kramer, Lloyd S; Eaker-Rich, Deborah J; Kurtz-Costes, Beth 
Cc; Boxill, Jan; Whisnant, Anne Mitchell 
Subject; this week’s FC meeting 

All, 

A portion of this week’s FC meeting will be devoted to a discussion of the UNC System Strategic Plan, the FAC report and the 

FA resolution on Gen Ed Competencies. Since these are also on the agenda for the FA meeting next week, I hope you will read 

these documents, and participate in this week’s FC meeting (Friday 3PM, Stone Center). 

Steve 



From: 

Sent: 

To: 

Subject: 

Attach: 

Grant, Ma88ie <ma88iesrant@unc.edu> 

Thursday, January 17, 2013 2:25 PM 

Carolina Women"s Center monthly announcement <cwc_announce@listserv.unc.edu> 

[cwc_announce] CWC Weekly Update 

January, Feb event calendar 2013.pdf 

Weekly  pdate 

Ja~aary 20th - 27th 

CAROL NA 

Don’t forget to check out our Monthly Calendar attached to this e-mail and on our 
website to learn about more upcoming CWC programs and events including a birthday 
reading celebrating Audre Lorde and a Managing Menopause workshop! 

’Like’ the CWC on Facebook for updates throughout the week on campus feminist and 
gender equity programs and other opportunities and follow us on Twitter! 

CWC News and Events 

Spend Your Spring Break with the CWC! 
Please join the Carolina Women’s Center for an Alternative Spring Break trip! We’re going to pack up 
and head to eastern NC to work with local domestic violence, sexual assault, and child serving 
organizations. If you’re interested in learning more and/or being a part of this trip, please contact 
Shelley Gist (s_gist@live.unc.edu). Click here for more info and to APPLY! 

1/23: Screening of Fundi: The Story of Ella Baker 

5:00 pm, Hitchcock Multipurpose Room, Stone Center 

loin us in recognizing the accomplishments of women throughout the Civil Rights Movement. Part of the 
Martin Luther King, It. Celebration Week, this event is dedicated to Ella Baker and her contributions to 
SNCC and civil rights. Professor Patricia Parker, founder of The Ella Baker Women’s Center for 
Leadership and Community Action and Director of Diversity Initiatives for the College of Arts and 
Sciences, will give an introduction about Ella Baker and her accomplishments. A screening and short 
discussion of Fundi: The Story of Ella Bakerwill follow. Light refreshments will be provided, loin the 
event on Facebook! This is an official MLKJr. Celebration Week event. For the full schedule, 
see: http://www.unc.edu/diversi~/mlk/index.htm. 

2/1: Triangle Resource Fair 
4:00-6:00 pm, Graduate Student Center, 211A W. Cameron, Chapel Hill 



Spring Semester is a great time to begin looking for local groups and organizations that might provide 

support, resources, volunteer/intern opportunities, or potential employment. Join us at the Triangle 

Resource Fair to learn about a number of local (campus and community) organizations, including the 
CWC. For more info on activities and participants, see: 

http://womenscenter.unc.edu/2013/01/15/2013 -triangle -resource-fair/ 
Sponsored by the UNC LGBTQ Center 

2013 Martin Luther King Jr. Birthday Celebration - January 20 - 25 

Join us at Carolina for a week of cooperatively planned events to commemorate the ideals of Martin 

Luther Kin~ Jr. See http:.{!www.unc.edu!diversi~!mlk!index.htm for a schedule of events! 

Unless otherwise noted, all events are free and open to the public. For more information, contact UNC- 

Chapel Hill Diversity and Multicultural Affairs at (919) 962-6962 or by email. 

OCRCC Support Group for Male Survivors of Sexual Assault & Abuse 

When: February 5-March 26, 2013 

Time: 7-9pm,Tuesdays 
Where: OCRCC 

Cost: Free 
The Orange County Rape Crisis Center is offering a support group for adult, male-identified survivors of sexual assault 

and abuse. We will meet weekly on Tuesday evenings for 8 sessionsbeginning February 5, 2013. This group is an 
opportunity to learn, share, and gain support from others with similar experiences of sexual violence. Please note that 
screenings with staff and group facilitators are required for participation. 

For more information, contact Programs Director Laurie Graham at 919-968-4647 or laurie@ocrcc.org as soon as 

possible. Screenings will be scheduled January 4-February 1. 

Other Tentative Group Opportunities: 

Dance-based support workshop for female-identified survivors (tentatively scheduled to begin in 

Spring 2013) 

Healing with Nature - horticulture-based support group (tentatively scheduled to begin in spring 

2013) 

Seeking Interest: 

LGBTQI-identified survivors of sexual violence (All-genders group) 

Volunteers Needed! iBuscando voluntarios! 

The Orange County Rape Crisis Center is accepting applications for our upcoming Volunteer 
Companion training classes that will begin in early February 2013. The Center seeks dedicated 
individuals with diverse backgrounds to volunteer. Crisis Companions provide support and resources to 
survivors by responding to our 24-Hour Help Line. 

The deadline for applications is January 22, 2013. Spanish speakers and individuals with availability 



through summer 2013 are strongly encouraged to apply. Additionally, individuals interested in summer 
internships would need to complete this spring training. 

For information about volunteer positions, training schedules, and how to apply, please 
visit www.ocrcc.org/gompanions. Contact the Orange County Rape Crisis Center at 919-968-4647 
or info@ocrcc.org. 

Compass Center for Women and Families Support Groups 
Domestic Violence Support Group; Divorce and Separation Support Group 

Anyone interested in joining these groups can set up their screening interview now by contacting the 
Support Group Coordinator at 919-929-7122 or Connie@fvpcoc.org. 

Compass Center Volunteer Opportunities 
Domestic Violence Hotline Advocates: 

Spring 2013 Hotline Advocate Training will take place Tuesday and Thursday evenings from 5:30- 9:00. 
Training dates are: Tuesday, February 5 through Thursday, March 21. Training is off the week of March 
11, UNC’s Spring break. 

Spanish-speaking interpreters are asked to attend 8 hours of training. For further information please 
contact, Susan Friedman, Director of Domestic Violence Crisis Services, 919-929-3872 
or susan@fvpcog~g. Applications online at: www.fvpg~g~Q~g 

First Response Volunteers: 

Spring 2013 First Response Volunteer Training will take place Tuesday February 5th and 

Thursday February 7th from 5:30- 9:00. 

For further information please contact, Lisi Martinez Lotz, Volunteer and Community Outreach 
Coordinator, 919-968-4610 or volunteer@womensp~ge,~g. Applications online 
at: www.womenspace.org 

IN 2013 THE DEPARTMENT OF AFRICAN AND AFRO-AMERICAN STUDIES WILL HOST A CONFERENCE ON: 

"W.E.B. DU BOIS AND THE PROBLEM(S) OF THE 21st CENTURY" 

JANUARY 31st - FEBRUARY 2nd 

SAVE THE DATE!!!!! 

Click on link to departmental website for more information and free registration htt~!!affiafam.unc.edu! 

Safe Zone Training 
The Safe Zone Ally program is a symbol of this University’s efforts to increase awareness and acceptance 
of the diverse gay, lesbian, bisexual, transgender, and queer community. Email Laura 
at lauraliz@live.unc.edu to register. Please include your first and last name; the date of the training you 
wish to attend; whether you are a staff, faculty, undergraduate, graduate or postdoc student; department 



affiliation and (if applicable) your anticipated year of graduation. The Safe Zone training is a four hour 

program open to all UNC-CH community members. 
Spring 2013 Safe Zone training dates are as follows: 

1/29, 3-7 pm 
2/13, 10a-2 pm 

2/21, 2-6 pm 

3/26, 10a-2 pm 
4/3, 3-7 pm 

HAVEN Training Opportunities 
Ongoing Spring 2013 
HAVEN helps UNC students, staff, and faculty learn how to respond to sexual and relationship violence in 
our campus community and how to become informed allies. Training dates and registration information 
are available at h~safe.unc.edu~etdnvolved!haven-re~. For general information about 
interpersonal violence, including One Act trainings and resources on and off campus, please 
visit http:!!safe.unc.edu 

The Carolina Women’s Center’s mission is to create an inclusive education and work environment where 
gender is not a barrier to success, difference and diversity are celebrated, and everyone is safe to live, 
learn, teach, and work without threat of harm or unequal treatment. 
150 South Road, Suite 101 Chapel Hill, NC 27599-3302 
cwc@unc.edu I 919-962-8305 
htt~2/_/wo menscenter.unc.edu 





The Caro  a 
Women’s Center 

Our mission is to create an 
inclusive education and work 
environment where gender is not a 
barrier to success, difference and 
diversity are celebrated, and 
everyone is safe to live, learn, 
teach, and work without threat of 
harm or unequal treatment. 

Stay Connected 
Learn more about the CWC at 

http: / /womenscenter.unc.edu, 
where you can subscribe to our weekly 

listserv and view our online calendar. 

Support Our Work 
If you believe in the CWC’s vision of a 

more diverse, inclusive, and equitable 

Carolina and value high-quality co- 

curricular programming on gender- 

related issues, consider a gift in 

support of our work! Learn more or 

make an online donation at: 

http://womenscenter.unc.edu/gifts- 
giving. 

 anuary/February 2013 Event Calendar 

1/23: Screening of Fundi: The Story of Ella Baker 

5:00 pm, Hitchcock Multipurpose Room, Stone Center 

Join us in recognizing the accomplishments of 

women throughout the Civil Rights Movement. Fundi 

portrays the challenges Baker faced as a woman 

working with primarily male counterparts and the 

role she played in shaping the Civil Rights Movement. 

Prof. Patricia Parker, Founder/Director of the Ella 
Baker Women’s Center and Director of Diversity 

Initiatives for the College of Arts & Sciences will give 

an introduction. A short discussion will follow and 

light refreshments will be provided, loin the event on Facebook! 
Sponsored by the Carolina Women’s Center. This is an official MLKlr. Celebration 

Week event. For the full schedule, see: http://www.uncedu/diversi_ty/mlk/index.htm 

2/1: Triangle Resource Fair 
4:00-6:00 pm, Graduate Student Center, 211A W. Cameron, Chapel Hill 

Spring Semester is a great time to begin looking for local groups and 

organizations that might provide support, resources, volunteer/intern 

opportunities, or potential employment, loin us at the Triangle Resource Fair 

to learn about a number of local (campus and community) organizations, 

including the CWC. For more info on activities and participants, see: 

http://womenscenter.unc.edu/2013/O1/15/2013-triangle-resource-fair/ 

Sl)onsored by the UNC LGBTQ Center 

2/11: Screening of Oscar-nominated The Invisible War 
5:00 - 7:00 pm, Hitchcock Multipurpose Room, Stone Center 
loin us for an encore screening of The Invisible War, "a 

groundbreaking investigative documentary about one of 

America’s most shameful and best kept secrets: the epidemic of 

rape within the U.S. military. The film’s trailer can be viewed 

here. The Invisible War was recently nominated for an 

Academy Award for "Best Documentary Feature." loin the 

Facebook event for more details! FREE and open to the public. 
Sponsored by the Carolina Women’s Center 

2/18: Audre Lorde Birthday Reading and Celebration 

4:00-5:30 pm, Bull’s Head Bookshop, [JNC Student Stores 

In honor of what would be feminist writer and activist Audre Lorde’s 79th 

birthday, join us for a reading of some of her most notable work! Students and 

faculty members from Women’s Studies will read poetry and other selections 

from her work. Birthday cake will be served! Check out the Facebook event 

here! 
Sponsored by the Carolina Women’s Center 

2/28: Managing Menopause Workshop 
12:15-1:15 pm, Hitchcock Multipurpose Room, Stone Center 
Dr. Noreen Esposito of UNC’s School of Nursing will lead a presentation and 

discussion on the challenges of working through menopause and how to 

understand and manage physical and emotional changes at work and in the 

midst of our busy lives. Be on the lookout for more of the CWC’s work/life 

balance workshops! Bring your lunch; light refreshments will be provided! 

ltegistration through HR’s Training and Talent Development site or by e-mail 

is appreciated! 
Sponsored by the Carolina Women’s Center 

Sign-up for our Alternative Spring Break Trip! 

March 9-17 

We’re packing up and heading to eastern NC to work with local domestic 

violence, sexual assault, and child serving organizations in March. The cost for 

the trip is $60. See http://womenscenter.unc.edu/2013/O1/OS/cwc- 

alternative-spring-break-trip/for more info and to APPLY! Applications due 
by 5pro on January 18, 2013. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lugo, Gabriel <lugo@uncw.edu> 

Thursday, January 17, 2013 2:35 PM 

’Rogers, Sandra M’ <smrogers@NCCU.EDU>; Gopalan, Himanshu 
<gopalanh@wssu.edu>; Hans Kellner <hdkellne@ncsu.edu>; mherzog@email.wcu.edu; 
pollockd@uncsa.edu; esouffra@uncc.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; 
mburchar@unca.edu; wiley@ncssm.edu; lwilson-jones@uncfsu.edu; coulson- 
clark@mail.ecsu.edu; spraguem@ecu.edu; kocham@appstate.edu; bcsims@ncat.edu; 
jjlepri@uncg.edu 

Rigsby, Catherine <RIGSBYC@ecu.edu>; David Zonderman 
<david_zonderman@ncsu.edu>; Roby Sawyers <roby_sawyers@ncsu.edu> 

RE: Resolution resent 

Ditto for UNCW on Jan :15th. 

Gabriel Lugo, PhD. 

President of Faculty Senate 

Department of Mathematics and Statistics 

UNCW 

60:1 South College Road 

Wilmington, NC 28403 

(910) 962-3246 
[ugo@uncw.edu 

From: Rogers, Sandra M [mailto:smrogers@NCCU.EDU] 
Sent: Thursday, January 17, 2013 2:11 PM 
To: Gopalan, Himanshu; Hans Kellner; Lugo, Gabriel; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; jmboxill@email.unc.edu; mburchar@unca.edu; wiley@ncssm.edu; Iwilson-jones@uncfsu.edu; 
coulson-clark@mail.ecsu.edu; spraguem@ecu.edu; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 
Cc: Rigsby, Catherine; David Zonderman; Roby Sawyers 
Subject: RE: Resolution resent 

Colleagues, 

The NCCU faculty senate endorsed by majority vote the UNC Faculty Assembly resolution on Friday, January 11th. 

~Sandra~ 

Prof. Sandra M. Rogers, JD, MA 

NCCU FACULTY SENATE, CHAIR 
Coordinator, CBSS Teach Out Programs 
Clinical Instructor/Dir. of Student Services 
Sociology Department 
307-D Edmonds Classroom Building 
1801 Fayetteville Street 

Durham, NC 27707 
Phone: 919-530-7326 Fax: 919-530-7610 
Email: smrogers@ nccu.edu 
Website: www.nccu.edu 

From: Gopalan, Himanshu [gopalanh@wssu.edu] 
Sent: Thursday, January 17, 2013 10:59 AM 



To: Hans Kellner; lugo@uncw.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; 
jmboxill@email.unc.edu; mburchar@unca.edu; wiley@ncssm.edu; Rogers, Sandra M; Iwilson-jones@uncfsu.edu; coulson- 
clark@mail.ecsu.edu; spraguem@ecu.edu; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 
Cc: Rigsby, Catherine; David Zonderman; Roby Sawyers 
Subject: RE: Resolution resent 

Colleagues, 

WSSU’s faculty senate endorsed the resolution by a unanimous vote on January :10. 

Himanshu 

Himanshu Gopalan, Re.D. 

Associate Chair, Dept. of Human Performance and Sport Sciences 

Associate Professor, Therapeutic Recreation Program 
Chair, WSSU Faculty Senate 

Anderson Center C026 
Winston-Salem State University 

Winston-Salem, NC 27110 
336-750-2592 

336-750-3342 (fax) 

gopalanh@wssu.edu 

~-4~ Please consider the environment before printing this eomail, Thanks! 

From: Hans Kellner [mailto:hdkellne@ncsu.edu] 
Sent: Thursday, January 03, 2013 1:16 PM 
To: lugo@uncw.edu; Gopalan, Himanshu; mherzog@email.wcu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; 
jmboxill@email.unc.edu; mburchar@unca.edu; hdkellne@ncsu.edu; wiley@ncssm.edu; smrogers@nccu.edu; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; spraguem@ecu.edu; kocham@appstate.edu; bcsims@ncat.edu; 
jjlepri@uncg.edu 
Cc: Rigsby, Catherine; David Zonderman; Roby Sawyers 
Subject: Resolution resent 

Fellow chairs, 

I am resending the resolution as a PDF, and I apologize for 
the poor formatting of the earlier version. 

Hans 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
hans_kellner@ncsu.edu 
919-264-0515 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 



From: 

Sent: 

To: 

Subject: 

Kiel, David <kiel@email.unc.edu> 

Thursday, January 17, 2013 2:41 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu>; Kramer, Lloyd S <lkramer@email.unc.edu> 

Formula for Board oversight that Protects Institutional Autonomy 

Thiis is a follow up from the meeting on Monday in the Anne Queen Lounge 

I thought I would say a little more about the Business Oriented Regulatory Framework Model that is use by International 
Standards Oroganizations (ISOs) to certify organizations that meet quality standards (ISO 9000) and Environment (ISO 
14000). 
These standards are required to particpate international trade particularly between the US and EU and other developed 
cou ntres. 

wwwoiso.or~qso 9000 

They are a model of helping organizations define their own goals, standards, and measurements rather than imposing 
them but still holding them accountable for moving toward larger shared purposes. Similar processes exist for corporate 
environmental standards (i.e. ISO 14000) Certification inMeeting these standards are required for many forms of 
international trade. 

This might be a way to navigate between three requirements; 

1) The requirement of the BOG to set standards and directions and hold campuses accountable 
2) The requirement of the Institutions to define local missions and maintain continuity with historical identities 
3) The requirement of SACS that institutions meet academically accepted standards and maintain key dimensions of 
institution autonomy (e.g., faculty control of curriculum.) 

Here is how this would work. 

BOG would require each Institution to Set forth goals, objectives, and plans and measurements that are responsive to the 
above three sets of requirements. 

BOG would approve these plans and of course ultimately SACs would too (when they do their re-certifications) 

Measures would be based on reasonable progress towards the self-chosen set of goals by each instittuion (that BOG has 
signed off on). 

BOG would provide assistance in designing plans and process for measurement (might create a centralized consulting 
resource for this purpose), possible working with and augmenting institutional research at each unit to define how 
currently collected and new data would be organized for reporting purposes. In some cases, additional resources should 
be provided to help institutions do the necessary evaluation work and where useful, the BOG would organize institutional 
conferences so the schools could benefit from each others experience and adapt tools developed one institution. 

I still think this is going to be more onerous and expensive than what now exists, on the other hand, it avoids the BOG 
getting directly involved in local campus goal setting, curriculum planning, or measurement except in a helpful way. BOG 
will still impose some measures (e.g., 5 year graduation rate, since this is related to already accepted missions), but the 
institutions should be able to set realistic and achieveable goals for themselves in this area. 

Other goals in the area of BOG concern may be more complex to administer (e.g., % of students taking online courses, 
because that definitely impacts institutional mission, and how a campus sees itself). Each campus should be able to set a 
goal and measure relative to that (and other ) BOG strategic directions that is related to their mission. E.g., UNC has 
already brought on line online MBA and MPA programs but probably would not at this time want to provide online AB 
degrees, though some other institutions may want to do that.) 



I think the BOG could meet all the objectives I saw on Monday by such a method without jeopardizing accreditation of 
any unit. 

I hope this could be helpful at some point. 

PS I also think that Prof. David Dill in public policy is also someone who might be consulted; he has done a lot of work in 
the area of international standard setting for universities specifically 

http://www.unc.edu/Nddill/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Yoak, Stuart D. <sdyoak@indiana.edu> 

Thursday, January 17, 2013 2:47 PM 

Schaefer, Adam R <adschaef@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: National High School Ethics Bowl 

Adam - 

Thanks for your note. Please ~et me know when wou~d be a convenient time for me to give you a call 

From: Schaefer, Adam R [mailto:adschaef@email.unc.edu] 
Sent: Thursday, January 17, 2013 2:43 PM 
To: Yoak, Stuart D. 
Cc: Boxill, Jan 
Subject: National High School Ethics Bowl 

Dear Stuart, 

Jan forwarded me your email- I spend more of my day working on the NHSEB project in one way or another. Jan won’t 

have the chance to attend the APPE conference this year, but I’ll attend and I know that Roberta Israeloff was working to 

set up a meeting with all of us who will be there. I’d be happy to speak with you on the phone (919-843-5641) or via 

email before then, of course. 

Best, 

Adam Schaefer 

Parr Center for Ethics 

National High School Ethics Bowl 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 

nhseb.unc.edu 

From: Yoak, Stuart D. [mailto:sdyoak@indiana.edu] 
Sent: Thursday, January 17, 2013 12:17 PM 
To: Boxill, Jan 
Cc: Assoc for Practical & Prof Ethics 
Subject: National High School Ethics Bowl 

Jan - 

I hope this email finds you well and that your spring semester is off to a grand beginning. 

Might you have a convenient time when I may give you a call regarding the National High School Ethics Bowl? You 

and the steering committee have done an incredible job of launching this program and, as we look forward to the 

APPE conference in San Antonio, i want to share with you some of what’s on the agenda and get you guidance on 

how best to proceed, 



Please let me know when you have a moment for a brief chat. 

Thanks so much, 

Stuart D. Yoak, Ph. D. 
Executive Director, Association for Practical and Professional Ethics 
Senior Scholar, Indiana University 

618 East Third Street 
Bloomington, Indiana 47405 
Tel: 812-855-6450 
Fax: 812-856-4969 
Email: sdyoak@indiana.edu 
www.appeonline.com 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Thursday, January 17, 2013 3:13 PM 

leon@ncscholastic.org 

Boxill, Jan <JMBOXILL@email.unc.edu>; Fanfani, Katie <kfanfani@email.unc.edu> 
Expansion of Ethics Bowl 

Dear Leon, 

Jan forwarded me your email - I spend most of my time working on our high school ethics bowl project. And I know we all 

appreciate what you do and a potential partnership with the NC HSEB program_we’re just not in a situation where we can expand 

much at the moment. Our interest and goal now is to work with other universities in the state to establish competitions local to 

them that will eventually feed into the larger state competition,,,,we’ve made progress in that regard and are hoping to make much 

more in the next half year or so_,if that’s successful, we’ll be in a position to speak with you about a partnership and expansion then. 

Best, 

Adam Schaefer 

Parr Center for Ethics 

UNC-Chapel Hili 

From: Leon Pfeiffer rmailto:leon@ncscholastic.orq] 
$ont: Thursday, January 17, 2013 8:31 AM 

To: Boxill, Jan 
Cc: Fanfani, Katie 
$..bjoct: Expansion of Ethics Bowl 

Jan, 

Last year we communicated about expanding the Ethics Bowl to other parts of North Carolina to give more schools the 
opportunity to participate in your competition. We continue to be enamored with the Ethics Bowl. ! had planned to attend 
last November, but it fell on the same day as the Regional Tournament of our Twelve competition and I could not attend 
both. 

I would be interested in meeting with you or another representative of the Ethics Bowl to see how we can grow your 
competition. We have found that schools in the Northeast, Triad, and Charlotte area tend to be more active in scholastic 
competitions that those in the Triangle. ! believe there is a real opportunity for significant expansion of your competition in 
those areas. 

Please contact me at your convenience so we can work together to grow the Ethics Bowl. 

Kind Regards, 

Leon 

NCASA is home of the 

¯ NCASA Scholastic Cup 
¯ Middle School Cuppresented by Time Warner Cable 
¯ William Peace University NC Show Choir Competition 

Leon Pfeiffer 
Executive Director 

North Carolina Association for Scholastic Activities 
leon@ncscholastic, org 
(919) 771-9272 
www.ncscholastic, org 



From: 

Sent: 

To: 

Subject: 

UCLA Alumni Association <alumni@alumni.ucla.edu> 

Thursday, January 17, 2013 11:53 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Online Research Library Access for Members 

Have Free Access to the 

Dear Jeanette, 

Online access to one of the most comprehensive databases via the ProQu÷st 

R÷s÷arch Library is available for UCLA Alumni Association members, 

The ProQuest Research Library provides access to articles from a wide range of 

journals including National Geographic, The New Yorker, Psychology Today, 

Science, Newsweek and Sports Illustrated, 

Membership provides a variety of other professional, personal and intellectual 

opportunities: 

Lifelong Learning = Access to any UC system library. 

Networking - Network at events in your area. Join the UCLA Alumni group 



on Li~kedIn,¢om. 

UGLA h~agazine - Read about the latest achievements on campus. 

Privileges - Get a 20% off coupon to UCLAStoreo¢Om and on performing 

arts and sporting events. Become eligible to enroll your child in a UCLA 

Rec Summer Camp. 

Join Today 

Si#no~p for a Life or Alumni Circle Membership 

through this invitation and you will receive a sleek 

UCLA Alumni business card case. While supplies 

last. (To view your member gift, enter promo code 

AC20~.) 

Plus, your dues may be fully tax deductible. 

Please consult with your tax advisor, 

View this email in your browser, 
UCLA Alumni Association~ ]ames West Alumni Center Los Angeles, CA 90095 

]on and strengthen the network of more than 405,000 UCLA alumn, 

You are currently subscribed as jmbox II@email,unc edu, 
Change your email address I Ensure email deliver,i I Unsubscribe 

@20Z3 UCLA Alumni Assoc at on 



From: 

Sent: 

To: 

Subject: 

NYTimes.com <nytdirect@nytimes. com> 

Friday, January 18, 2013 3:13 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Today’s Headlines: Algerian Troops Attack Site to End Hostage Standoff 

If you have trouble reading this e-mail, please click here 

January 18, 2o13 

IN THIS E-MAIL 

World I u.s. I Politics I -- 

Day 

BusinessI Technolog3t I Sports I Arts l New York/Re~ionI Editorials I Op-Ed I On This 

Customize Today’s Headlines I Search 

TOP NEWS 

Algerian Troops Attack Site 
to End Hostage Standoff 
By ADAM NOSSITER and RICK GLADSTONE 

Hours after Algerim~ forces raided a gas 
facility, there was still no official word 
on the number of hostages freed, killed 
or still held by their Islanfist kich~appers. 

° ~ Graphic: Site of Kidnapping in Algeria 

Jihad ’Prince,’ a Kidnapper, 
Is Tied to Raid 
By S’TEVEN ERLANGER and ADAM 

NOSSITER 

The man thought to have masternfinded 
the kich~apping at the Algerian natural- 
gas field has a long history in smuggling, 
jihad and polities in the region. 

Massacre at School Sways 
Public in Way Earlier Shootings Didn’t 
By MICHAEL COOPER and DALIA SUSSMAN 

The massacre of children in Newtouaa, Conn., appears to be galvanizing the broadest support for stricter gun 
laws in about a decade, according to a New York Times/CBS News poll. 

~ ~ Graphic: Americans’ Views on Gun Control ! ~ Poll Results 

¯ NYTimes.com Home Pa eq#_2 

QUOTATION OF THE DAY 

"Whoever is making that battery is doing a really bad job." 

SANJEEV MUKERJEE, a chemistry professor at Northeastern University, on problems with lithium 
batteries in the Boeing 787. 

HEALTH 

@ VIDEO: Flu 

Season Strikes 
Again... and Again 
The flu comes every year 
and this year’s strain has 



hit early and hard. The Times’s Donald 
G. McNeil dr. says plenty of people are 
sick, but don’t just blame influenza. 

° Rapidly Produced Flu Vaccine Wins F.D.A. 

Approval 

o Study Confirms Benefits of Flu Vaccine for 
Pregnant Women 

" The New Old Age: In Flu Season,Use a Mask. 
But Which One? 

OPINION 

OP-ED CONTRIBUTORS 
Make Law Schools Earn a 

Third Year 
ByDANELB RODRIGUEZ and SAMUEL 

ESTREICHER 

Letthag law students take the bar exam 
after two years would keep ninny from 
drowning in debt - and force law schools 
to nmke their flfird-year curdculmns 
worthwhile. 

99¢ 

WORLD 

Movement of Missiles by North Korea Worries U.S. 
By THOM SHANKER and DAVID E. SANGER 

Mnericma intelligence agencies have discovered that North Korea is moving mobile nfissile latmchers aromad 
the country, some carrying a new generation of powerful rocket. 

Crowds Gather in Turkey to Honor 3 Ktwds Killed in Paris 
By SEBNEM ARSU 

Texts of thousands of people gathered in the southern Turkish city of Diyarbakir to mourn three women who 
were shot dead in a Kurdish political office in France last week. 

In Thailand, a Broader Definition of Insulting Royalty 
By THOMAS FULLER 

A defendant accused of insulting Thailand’s king was pmfished not only for what he said during a speech, but 
also for nmking a gesture of being muzzled. 

* More World News 

U,S, 

Web Hunt for DNA Sequences Leaves Privacy Compromised 
By GINA KOLATA 

Surprising results from a DNA researcher lfiglflight the growing tension between flae advmacement of 
medical research and privacy concerns. 
o ~ Graphic: Putting a Name on Anonymous DNA 

Pauline Phillips, Flinty Adviser to Millions as Dear Abby, Dies at 94 
By MARGALIT FOX 

With her confic, tart-tongued yet ftmdamentally s3anpathetic voice, Mrs. Phillips helped wrestle the advice 
colmnn from its weepy Victorian past into a hard-nosed 2oth-century present. 

Keeping the Boats Moving Along a Mississippi Dwindled by Drought 
By JOHN SCHWARTZ 

The river remains open for business, thmaks to a remarkable feat of engineering that effectively lowered the 
bottom of the channel by two feet. 

° l~l~ Graphic: Helping a River Flow 

* More U.S. News 

POLITICS 

Republicans May Offer Short-Term Extension of Borrowing Limit 
By ASHLEY PARKER 



House Republicans, at a two-day retreat in Virginia, were considering allowing an extension of a month or so 
to foster more discussion about spending cuts. 

Recalling Pain of Guns’ Toll, Mayors Urge Bills’ Passage 
By MICHAEL COOPER 

Members of the United States Conference of Mayors, at their winter meeting in Washington, said they were 
heartened by President Obama’s call for new laws to curb gun violence. 

Democrats Are Split Over How to Shape Approach to Gun Bills 
By’JENNFERSTENHAUER 

Sharp divisions are fornfing between lawmakers who believe the best path to success is through a metictflous 
legislative process, and those who advocate a more guerrilla approach. 

o Even Defining ’Assault Rifles’ Is Complicated 

o Obama to ’Put Everything I’ve Got’ Into Gun Control 

More Political News 

BUSINESS 

Praised but Fire-Prone, Battery Fails Test in 787 
By JAD MOUAWAD and CH RISTOPH ER DR EW 

Lithium-ion batteries are popular because they are powerful mad eharge quickly, but Boeing has had serious 
problems with the technology on its new Dremnliner. 
o Powerful Chemical Cocktail, With a Drawback 

As Shell’s Arctic Drilling Hopes Hit Snags, Its Rivals Watch 
By CLIFFORD KRAUSS and JOHN M BRODER 

Shell’s drilling program, the subject of two federal inquiries, has had problems environnmntalists say 
highlight the dangers of prospecting for oil in the severe Arctic environment. 

A Mending Spain Finds Willing Bond Buyers 
By RAPHAEL MIHDER 

A renewed sense of optinfism in Spain this week led the government to suggest that the eotmtry’s eeononfie 
recession would not be as deep mad prolonged as had been feared. 

More Business News 

TECHNOLOGY 

DEALBOOK 
Michael Dell’s Empire in a Buyout Spotlight 
By PETER LATTMAN 

The eomputer mogul Miehael Dell, in talks to aequire the eompany he started as a teenager, has built a 
reputation as a shrewd investor. 

Scientists Develop De,Ace for Image Compression 
By JOHN MARKOFF 

A sensor designed by scientists at Duke University uses metmnaterials, whieh bend radiation in tmusual 
ways, to compress images more efficiently than technologies like JPEG. 

BITS BLOG 
Facebook’s Other Big Disruption 
By QUENTIN HARDY 

A Facebook-led open source project may leave companies that supply hardware to computing systems 
scrambling to remain profitable. 

More Technolo,qy News 

SPORTS 

ANALYSIS 
For Armstrong, a Confession Without Explanation 
By JULIET MACUR 

During his interview with Oprah Winfrey, Lance Armstrong adinitted to using banned substances during his 



cycling career, but he did not explain how he did it or who helped him. 

o The Lede BIog: Video, Online Reaction and Fact-Checking >> 

o ~ Graphic: The Many Ways to Run From Doping Charges 

o Armstrong’s Confession Could Mean More Legal Trouble 

THE TV WATCH 

Dispassionate End to a Crumbled American Romance 
By ALESSAN DRA STAN kEY 

Lance Armstrong was remorseflfl but detached during his interview with Oprah Winfrey, depriving viewers 
of a poignant watershed moment in a fallen sports hero’s betrayal. 

Image Becomes a Puzzle as Theories on Te’o Swirl 
By STEVE EDER 

Was Manti Te’o a s)anpathetic victim of a cruel seam or a participant in a phony story to help lfim in Iris bid 
for the Heisman Trophy? A series of events in early December is under scrutiny. 

More Business News 

ARTS 

ART REVIEW 

The Spirits Are Back in Force in Brooklyn 
By HOLLAND COTTER 

The Brookl)a~ Musemn’s installation on the art of the Mnericas explores the themes of life, death and 
transformation, mad includes more than aoo objects. 

~ ~ Slide Show 

THEATER REVIEW I’CAT ON A HOT TIN ROOF’ 
A Stor~n From the South, Brewing in a Bedroom 
By BEN BRANTLEY 

Scarlett Johansson confilans her pronfise as a stage actress of imposing presence in the Broadway revival of 
Tennessee Williams’s "Cat on a Hot Tin Roof," his Pulitzer Prize-winning a955 play. 

BOOKS OF THE TIMES 
’Umbrella’ 
By DWIGHT GARNER 

In Will Selt’s "Umbrella," which was shortlisted for fl~e Man Booker Prize, a new drug helps to awaken an 
elderly woman in a97a after nearly five decades in a stupor. 

More Arts News 

NEW YORK / REGION 

No Deal on Teacher Evaluations; City Risks Losing $450 Million 
By AL BAKER and MARC SANTORA 

The United Federation of Teachers and the Bloomberg adnfinistration blamed each other for talks breaking 
down even as a nfichfight deadline approached. 

Outsize Personality Joins, and Jostles, Mayor’s Race 
ByMCHAE BARBAROandMATTFLEGENHEIMER 

Joseph d. Lhota officially entered the mayor’s race Thursday, changing the texture and character of a 
campaign donfinated by Democratic elected officials. 

7-Year-Old Takes Gun to School 
By WENDY RUDERMAN and CHRISTOPHER MAAG 

The police released few details, aside from saying the school was Wave Preparatory Elementary in Far 
Rockaway and the weapon was a handgtm. 

More New York / Recjion News 

EDITORIALS 

EDITORIAL I THE GUN CHALLENGE 

The States Confront Gun Violence 



Too mmay state lawmakers would rather bow before the gtm lobby than promote public safety. 

EDITORIAL 
When Countries Can’t Pay Their Debts 
A legal battle involving investors and Argentina highlights a growing problem in cotmtries that fall on hard 
times. 

EDITORIAL OBSERVER 
Long Island’s Futm’e, Stuck in Transit 
By LAWRENCE DOWNES 

What is it going to take for a new generation of leaders to come up with a plan to brh~g this sprawling stretch 
of suburbia out of the 19th century? 

More Opinion 

OP-ED 

OP-ED CONTRIBUTORS 
A Rumble in the Jungle 
By NATHAN K LUJAN DEVIN D BLOOM and L CYNTHIAWATSON 

TV shows about tropical nfining obscure aa environmental disaster. 

The Dwindling Deficit 
By PAUL KRUGMAN 

The budget deficit isn’t our biggest problem. Not by a long shot. In fact, to a large degree, it’s mostly solved. 
~ Columnist Page I Blog 

OP-ED COLUMNIST 
The Next Four Yea~s 
By DAVID BROOKS 

It seems as though everytlfing is in place for President Obama’s second term to be filled with more aggressive 
reerinfinations and bulldozing. 

o Columnist Page 

More Opinion 

ON THIS DAY 

On dan. 18, 1912, the English explorer Robert F. Scott and his expedition reached tlae South Pole, only to 

discover that Roald 3anmadsen had gotten there first. 

See This Front Pag~ 

~ This Front 
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From." 

Sent." 

To: 

Subject: 

Center for Faculty Excellence <CFE@unc.edu> 

Friday, January 18, 2013 3:15 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

PIM resource update: Daily 

Dear Jan Boxill 

Below is a digest summary of resource updates on topics that you have selected in the CFE’s Professional 
Interests Manager (PIM). 

Best, 
CFE Staff 

RESOURCE UPDATE 

~ic~ions~ FFFP 2013 (Event) 
The May 2013 Future Faculty Fellowship Program (FFFP) will be held May 6-10 in the Pleasants 
Family Assembly Room of Wilson Library. The August FFFP will be held August 5-9. To apply for 
either program, graduate students should be directed to the application posted on the CFE website. 
I~e~est($} associated with this ~esou~ce: CFE Announce~nents 
Sponsor/Source: CFE 
Contributor; Trisha B envenu 
Contributors Department: Center for Faculty Excellence 

~o~ ~eso~ce ~pdate5 via a web i~te~face bY logging i~ at                           P~ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrews, William L <wandrews@unc.edu> 

Friday, January 18, 2013 6:49 AM 

Boxill, Jan <JMBOXILL@email.unc. edu> 

McGowan, John <jpm@email.unc.edu> 

FW: STRATEGIC DIRECTIONS FOR 2013-2018 

FYI. ! know Tom, partly b/c he is a Davidson alum, as am I. I made some appearances before the BOG when I was dean to 

help educate the BOG on questions having to do with faculty workload. 

Thanks for your leadership! 

Bill 

William L Andrews 
E. Maynard Adams Professor 

Dept of English & Comp Lit 

UNC-Chapel Hill 

From: Andrews, William L 
Sent: Friday, January 18, 2013 6:46 AM 
To: ’tomross@northcarolina.edu’ 
Cc: ’rigsbyc@ecu.edu’ 
Subject: STRATEGIC DIRECTIONS FOR 2013-2018 

DearTom, 

I’m grateful to see the complete 104-page STRATEGIC DIRECTIONS document posted on the UNC system web site. The 

charge and purview of your Strategic Directions committee was ambitious, and the resulting document will require and, 

I’m sure, repay thoughtful review by all stakeholders. 

I write to urge that the UNC Board of Governors allow sufficient time for study and response to this very significant 

document. The currently compressed timetable for faculty review of the document seems counter-productive to many of 

us here in Chapel Hill, and I suspect to our colleagues at other UNC campuses. 

Although I haven’t had time yet to read the STRATEGIC DIRECTIONS document, I can see that it could have enormous 

implications for the faculty and students of the consolidated University and for the citizens of North Carolina. Wouldn’t it 

make sense to allow more time for review and to provide opportunities for dialogue between the faculty of the University 

and the Board of Governors concerning the document’s assessment of our current situation and recommendations for the 

future? 

Thank you, as always, for your leadership of the University. The faculty, students, and staff of the entire University have 

been very well served by your wisdom and commitment to higher education in our state. 

Sincerely, 

Bill Andrews 

William L. Andrews 

E. Maynard Adams Professor 

Dept of English & Comparative Literature 

UNC-Chapel Hill 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Friday, January 18, 2013 7:13 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
Friday Morning Headlines [Jan 18, 2013] 

The most mportant news stories of the day 

View on the Web. 

Jar~a~~ :~8~ 

NAT~ON 
Gun sa~es soar, shortages occur in response to 
fears of tougher ~aws 
The gun industry reports record sales of assault rifles, 
high-capacity clips and ammo as Obama unveils plans. 
( by Sari Horwitz and Peter Finn, The Washington Post) 

UoSo forrna~L~nizes Somalia’s Aovernment 
A U.S-backed coalition made strides against extremists 
occupying large swaths of Somali territory. 
( by Karen DeYoung, The Washington Post) 

Federa~ scientists can ~ain research gun violence 
COLUMN I Research on gun violence by federal 
employees, stopped by NRA, can begin again. 
(, The Washington Post) 

Audit finds waste in Afghan war 
The U.S. paid $6.8 million to maintain 7,000 inoperable 
Afghan police vehicles, audit finds. 
( by Ernesto Londofio, The Washington Post) 

KerP~cruise to confir[nation expected to be~ with 
Thursd 
The senator could take over as secretary of state by 
early February following Senate approval. 
( by Anne Gearan, The Washington Post) 

More National: Breaking_ National News & Headlines - 
VVash ing_ton Post 

LOCAL 
San [an to fight flooding 
Foundation says Sandy was wake up call, and plans are 
laid to help cities prepare for future mega storms. 
( byAshley Halsey III, The Washington Post) 

Ma~/~and 
Proposal also would, for the first time, allow residents to 
register on the same day that they cast ballots. 
( by John Wagner, The Washington Post) 

’It still feels necessar2 to be there’ 

The State of Connecticut: is offering 

tax-exempt bonds to retai investors 

on Tuesday, September 30~<, 

Cail your broker or clck here to vist 

wwwobuyOTbonds.com. 

~eaboura Luxu~ Cr~s 

Worldwide discovery aboard on 8eabourn. Request a 

brochu[e #day! 

Are YOU A G÷~us? 

Find Out How Srna~ You Are In Le~ Than 3 Minute~. 

Ta~ The Quiz NOW! 

~.~w.vy ~.com 

Buy a link here 

 Phone.  dro d?  Pad. 



President Obama’s second swearing in will be smaller, but many are returning to see history repeat itself. 
( by Steve Hendrix and DeNeen L. Brown, The Washington Post) 

uide for the disabled and e~derhL 
On Inauguration Day, there will be resources for people with disabilities or who are elderly or frail. 
( by Alex Kane Rudansky, The Washington Post) 

Soccer goa~ safety bi~ advances 
Mother whose son died after a soccer goal tipped over on him urged Senate committee to approve measure. 
( by Laura Vozzella, The Washington Post) 

More Post Local: Washington, DC Area News, Traffic, Weather, S~o[ts & More o The Washing_ton Post 

POLiTiCS 
Ear~ Smith: The man behind a militar~atch that Obama prizes 
Barack Obama receives many tokens. Here is the story behind one man’s gift to a future president. 
( by Karen Tumulty in AUSTIN, Tex., The Washington Post) 

Proposal also would, for the first time, allow residents to register on the same day that they cast ballots. 
( by John Wagner, The Washington Post) 

~n Newtown, ca~ for more ~qun contro~ 
Connecticut town with a tradition of hunting grapples with "raw" emotions from the school shooting. 
( by Colum Lynch, The Washington Post) 

Soccer goa~ safet~ bi~ advances 
Mother whose son died after a soccer goal tipped over on him urged Senate committee to approve measure. 
( by Laura Vozzella, The Washington Post) 

House GOP reflects at retreat 
Lawmakers are examining where the party went wrong, and looking for ways to improve communication. 
( by Rosalind S. Helderman and Ed O’Keefe, The Washington Post) 

More Post Politics: Breakinq Politics News~ Political Analysis & More ~ The Washing_ton Post 

S~{LE 
NSO and Barto combine to tame a fiendishb~, difficult BaAok #iece 
Christoph Eschenbach led the pianist and orchestra at the Kennedy Center on Thursday. 
( by Anne Midgette, The Washington Post) 

Street vendor’s ’Barack Stea               timism 
Nation’s first black president opened an opportunity for Iongtime musician to ply more than his usual wares. 
( by Robert Samuels, The Washington Post) 

Behind Manti Te’o hoax ~ies a deeAdesire to believe 
Either Notre Dame linebacker wanted his girlfriend to be real or the public wanted his story to be. 
( by Monica Hesse, The Washington Post) 

Caro[2£ Hax reflects on Pauline Phi[[i~ writer of ’Dear Abb~ 
With her iconic column, Pauline Phillips changed our culture and gave all advice-givers words to live by. 
( by Carolyn Hax, The Washington Post) 

How to Act throu      oft securit~z with medical disabilities or e~ment 
Make your next trip a little easier by following these tips. 
( by Becky Krystal, The Washington Post) 

More Style: Culture, Ar[s, Ideas & More - The Washington Post 

BUSINESS 
International oi~ companies evacuate workers from 



Norway’s Statoil, London-based oil giant BP and Spain’s Cepsa started evacuating workers and their families 
from Algeria. 
( by Steven Mufson, The Washington Post) 

Mortgages bo~ster earninqs for banks 
But new government regulations or a slowing of the refinance boom could end robust gains. 
( by Danielle Douglas, The Washington Post) 

Lithiumoion batteries can cause fires in air£1anes, from mode~s to Boeinq~s 
Under certain conditions, the batteries that are causing problems in Dreamliners can be fire hazards. 
( by Craig Timberg, The Washington Post) 

New home construction rebounds 
New home construction rose 28 percent in 2012, capped by an annualized pace of 954,000 in Dec. 
( byYlan Q. Mui, The Washington Post) 

Hea~th care revs re~on’s economic en         vernment sector s~ows 
The health-care industry has emerged as the chief driver of the Washington region’s job growth, 
( by Sarah Halzack, The Washington Post) 

sis o The VVashing~ton Post 

SPORTS 
TV and radio ~istinqs: January 18 

(, The Washington Post) 

No, 10 Terps women roll 
Tianna Hawkins has a game-high 26 points to go with 17 rebounds as Maryland thumps N.C. State. 
( by Gene Wang, The Washington Post) 

No, 1 Gonzaqa too much for DeMatha 
Villanova-bound Kris Jenkins scores 22 points and senior guard Charles Glover gets 11 of his 14 points in the 
second half to keep the Eagles undefeated in the WCAC. 
( by Brandon Parker, The Washington Post) 

Armstron~ets specific in interview 
Former cyclist admits being a bully to his accusers, denies forcing teammates to join his doping plan. 
( by Liz Clarke, The Washington Post) 

Soriano introduced at Nats Park 
GM Mike Rizzo discusses the signing of Rafael Soriano and the trade of Michael Morse. 
( by Adam Kilgore, The Washington Post) 

More on Post 

TECHNOLOGY 
Lithiumqon batteries can cause fires in ai from mode~s to Boein~ 
Under certain conditions, the batteries that are causing problems in Dreamliners can be fire hazards. 
( by Craig Timberg, The Washington Post) 

inauguration committee clarifies how ap_p co,Sects data 
The Presidential Inauguration Committee says app only collects phone numbers, when volunteered. 
( by Hayley Tsukayama, The Washington Post) 

What you can [earn from the Manti Te’o hoax 
Social media accounts made Lennay Kekua; what is your online persona saying about you? 
( by Hayley Tsukayama, The Washington Post) 

Dr. Goog~e is as p~o~u~ar as ever m can rea~ doctors ada~ 
The Web remains a top destination for people seeking out health information. 
( by Ki Mae Heussner I GigaOM.com, gigaom.com) 



Facebook Messen~ officia~ adds ca~ling feature 
With calling feature, Facebook "phone" is already in the app 
( by Hayley Tsukayama, The Washington Post) 

More Technolo~ News - The Washin£ton Post 

WORLD 
Nations brace for bad news in wake of Sahara shootout 
Fate of Americans held captive at remote gas plant in Sahara Desert is not immediately clear. 
( byAnthony Faiola and Michael Birnbaum, The Washington Post) 

es occur in response to fears of tougher ~aws 
The gun industry reports record sales of assault rifles, high-capacity clips and ammo as Obama unveils plans. 

( by Sari Horwitz and Peter Finn, The Washington Post) 

UoSo forma~       nizes Somalia’s government 
A U.S-backed coalition made strides against extremists occupying large swaths of Somali territory. 
( by Karen DeYoung, The Washington Post) 

Some hostaqes repo~ted ki~ed, others freed in A~qerian rescue operation 
Fate of Americans held captive at remote gas plant in Sahara Desert is not immediately clear. 
( by Anthony Faiola, The Washington Post) 

~ndians debate whether teena ect should face adult tria~ 
Purported 17-year-old, if charged in gang rape, could face a maximum of three years in a juvenile facility. 
( by Rama Lakshmi, The Washington Post) 

- The Washinc!ton Post 

EDiTORiAL 
Sen. Rubio ste@s u~ 
A freshman Hispanic GOP senator extends an olive branch on immigration. 
(, The Washington Post) 

Mis~eadin~ the 
A murky method to conceal campaign donors needs to end. 
(, The Washington Post) 

Jn Virginia, Re~aub~icans b~ock the po~s 
In Richmond, GOP lawmakers refuse to simplify voting. 
(, The Washington Post) 

E~iminating the Vao gas tax is a bad idea 

(, The Washington Post) 

E~iminate detachabb ma(jazines 

(, The Washington Post) 

More Opinions: Washinc3ton Post ton Post 

UVE D~SCUSS~ONS 
Got P~ans: Advice from the Goinq Out Gurus 
Got Plans? Discuss great ideas for local entertainment, dates and family fun. 
(, vForum) 

Got P~ans: Advice from the Going Out Gurus 
The Going Out Gurus discussed concerts, happy hours, weekend getaways and other ideas for seasonal fun. 



(, vForum) 

Parenting advice: He~p for raising children of a~ 
Family Almanac columnist Marguerite Kelly discussed the ups and downs of parenting, and tips for helping 
children through challenging times. 
(, vForum) 

Cobr of Money Live 
Post columnist Michelle Singletary offered her advice and answers your questions. 
(, vForum) 

Tracee Har~i~ton discusses ~oca~ and nationa~ sports oo and whatever e~se .l~ou want to ta~k about. 
Tracee Hamilton goes weekly with her chat about sports, life and everything else. 
(, vForum) 

More Conversations: Discussions BIo s Debates Live Q&A’s and More o The Washin ton Post 

Receive special errs f~m the World’s Best Small-Ship Cruise Line! 

w-e~’.s~u rn.corn 

Whats Your ~Q? 

YOU The Next Fins~in? 79% @ Users Failed This Quiz! 

Buy a link here 

Follow The Washington Post: 

Unsubscdbe 

@2013 The Washington Post 
1150 15th St NW Washington DC 20071 He~ & Contact Info Prva 



Loudermilk Center for Excellence and Kenan Stadium 

Remaining Week of January 14, 2013 
Date Event 
1/19 FB Recruiting 
1/19 FB Recruit Dinner 

Time Location 
10:00-11:30 AM Blue Zone 
7:30-10:00 PM Upper Club 

Week of January 21, 2013 
Date 
1/22 

1/22 
1/23 

1/23 

1/23 

1/24 
1/24 

1/25 

1/25 
1/26 

1/27 

Event 
Women’s Bible Study 

Champions For Christ 
HCW Benefits Meeting 

Faculty/Staff Bible Study 

Athletes in Action 
HCW Benefits Meeting 
ACC Lacrosse Meeting 

Dance Marathon 
Possible FB Recruiting 
Possible FB Recruiting 

Possible FB Recruiting 

Time Location 
12:00-1:00 PM Concourse Club 

8:00-9:00 PM Concourse Club 
8:00 AM-6:00 PM Upper Club 

12:00-1:00 PM Concourse Club 

8:00-9:00 PM Concourse Club 

8:00 AM-2:30 PM Upper Club 

1:00-3:00 PM Concourse Club 

8:00-11:00 PM Upper Club 

TBD Blue Zone 
TBD Blue Zone 

TBD Blue Zone 

Week of January 28, 2013 
Date 
1/28 

1/29 

1/29 

1/30 

1/30 
1/30 

1/31 

2/2 

Event 
bCLA 

Women’s Bible Study 

Champions For Christ 

Faculty/Staff Bible Study 

SAAC 
Athletes in Action 
CREED Mentors 

First Pitch Dinner 

Time 
6:00-9:00 PM 

12:00-1:00 PM 

8:00-9:00 PM 
12:00-1:00 PM 
7:00-8:30 PM 
8:00-9:00 PM 
6:00-9:00 PM 

Location 
Concourse Club 

Concourse Club 

Concourse Club 
Concourse Club 
Concourse Club 
Concourse Club 
Concourse Club 

5:00-10:00 PM Blue Zone 

Week of February 4, 2013 
Date 
214 

215 

215 

215 

216 

216 
217 

Event 
CREED 

Ath. Dept. Meeting 

Women’s Bible Study 

Champions For Christ 

Faculty/Staff Bible Study 

Signing Day Celebration 

Institute for Defense 

Time 
6:00-9:00 PM 

8:00-10:00 AM 

12:00-1:00 PM 

8:00-9:00 PM 
12:00-1:00 PM 
6:00-8:00 PM 
3:00-8:30 PM 

Location 
Concourse Club 

Concourse Club 

Concourse Club 

Concourse Club 
Concourse Club 
Concourse Club 
Upper Club 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Friday, January 18, 2013 8:48 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Politics News & Analysis: House GOP reflects at retreat 

you have difficulty viewing this newsletter, click here to view as a Web page. 
Click here to view in plain text. 

Friday, January 18, 2013 

Top Stories 
Republican vice presidential candidate Paul Ryan 
attends a campaign event in Mansfield, Ohio in this 
November 4, 2012, file photo. Republicans in the 
House of Representatives may press for only a short 
term extension of U.S. borrowing authority to keep up 
pressure for significant spending cuts, House Budget 
Committee Chairman Paul Ryan said on January 17, 
2013. REUTERS/Eric Thayer/Files (UNITED 
STATES - Tags: POLITICS BUSINESS) 

Disco~r more about the World’s Best Small-Ship 

Cruise Line 

House GOP reflects at 
retreat 

Rosalind S. Helderman and Ed O’Keefe 

Lawmakers are examining where the party went 
wrong, and looking for ways to improve 
communication. 

Whe Had P~ast~c Surg÷ry? 

Do YOU Know Which Celebrities Had Plastic Surgery’? 

#14 Will Blow Your Mind! 

PostPolitics Headlines 
Buy a link here 

~ Obama is expected to name 
McDonough as chief of staff 
~ Biden stresses urgency of gun 



control 
~ Obama’s action on gun control 
changes the game for Michael 
Bloomberg 
÷ In Newtown, call for more gun control 

The Fix 

÷ How the NRA is 
winning 

~ Rubio: Obama 
’doesn’t have the guts’ 
to admit Second 
Amendment opposition 

~ Don’t look now but 
the 2016 race is already 
under way 

More Headlines 

÷ Gun sales soar, shortages occur in 
response to fears of tougher laws 
~ U.S. formally recognizes Somalia’s 
government 
~ New home construction rebounds 
÷ French, Malian troops expand ground 
operations in West African country 

~ In Pakistan, collision of two crises 
calms 
~ Syrian activists: More than 100 killed 
in village 
~ Mortgages bolster earnings for banks 

Opinions 

~ On immigration, a job unfinished 
Mark Krikorian 
÷ Aiding Syria is easier said than done 
John Bo B÷Hi~9÷r ~H 
~ A climate Manhattan Project Naomi 
Oreskes 

÷ A new strategy for the GOP Char~es 

INTERACTIVE 
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~Phone. An~id? iPad? 

Download now Q 



The Obama transition: 
Who’s in, who’s out 

Many of President Obama’s top advisers are 
unlikely to stick around for a second term. Use this 
page to track who’s staying, who’s going, and who’s 
coming in -- and what those newcomers might 
bring to the president’s team. 

Are You Sma~r Than aBth Gr~er? 79% Of U~er~ Failed ThJ~ Quiz! 

Enjoy a journey as beautiful as the destination 

Buy a link hen 
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From: 

Sent: 

To: 

Subject: 

Zombar, Deborah <zombar@email.unc.edu> 

Friday, January 18, 2013 9:07 AM 

abl@sakai.unc.edu 
Spring 2013 meeting schedule 

Jan. 30, 2:00-3:30 

Feb. 27, 2:00-3:30 

Mar. 27, 2:00-3:30 

All meetings are in Davis Library, room 202 

Executive Assistant 
Office of the University Librarian and Associate Provost for University Libraries 
201 Davis Library, CB#3900 
UNC-Chapel Hill 
Chapel Hill, NC 27514-8890 
T- 919-962-1301 
F - 919-843-8936 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Administrative Board of the Library site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Zombar, Deborah <zombar@email.unc.edu> 

Friday, January 18, 2013 9:08 AM 

copyright@sakai.unc.edu 

Spring 2013 meeting schedule 

Jan 22, 3:00-4:00 

Feb 11, 1:00-2:00 

Mar 11, 1:00-2:00 
Apr 9, 1:00-2:00 

All meetings are in Davis Library, room 202 

Executive Assistant 
Office of the University Librarian and Associate Provost for University Libraries 
201 Davis Library, CB#3900 
UNC-Chapel Hill 
Chapel Hill, NC 27514-8890 
T- 919-962-1301 
F - 919-843-8936 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Copyright Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Dibbert, Doug <doug_dibbert@unc.edu> 

Friday, January 18, 2013 9:54 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Tonight’s GAA Board dinner 

Jan - Since we’ve still not heard from you, we’re assuming you’ll not be able to join us tonight for dinner. 
case, just let us know ASAP so you won’t be sitting in someone’s lap! 

Thanks... 

If that is not the 

Douglas S. Dibbert ’70 

President 
The University of North Carolina 
General Alumni Association 
George Watts Hill Alumni Center, CB 9180 
Stadium Drive 
P.O. Box 660 
Chapel Hill, NC 27514-0660 
doug_dibbert@unc.edu 
(919) 962-7050 - phone 
(919) 962-0010 - fax 
http:h’alumni.unc.edu 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, January 18, 2013 10:50 AM 

fixedterm@sakai.unc.edu 

Update on survey/disaggregating data 

Hi Fixed-Term Faculty committee colleagues, 

Just wanted to update you on my visit to the "office hours" over at the Odum Institute this morning regarding the setup 

for the fixed-term title survey. 

The person who helped me confirmed that the survey is presently set up correctly to allow us (a) to survey the entire 

faculty and (b) to pull out survey responses from the College (or any other school or department) when we are done. 

That means that we will be able to analyze and understand the entire faculty’s views on the issue at hand as well as the 

views of faculty in the College alone. Maggie, please reassure Bruce and Karen that this is the case. 

When you’re ready with the invitation letter and any reminder texts, I’ll add those in. I think it’s reasonable that we 

could launch sometime next week. 

Cheers, 

Anne 

Anne M tchell Wh snant, Ph,D, 

Deputy Secretary of the Faculty 

Office of Faculty Governance, UNC--CBapel 

CB#9170, Car~ Buldn 203 

Chapel }till NC 27599--9270 

91 -@62d671 (office) I 919-962-5479 
anne whisnant@unc edu 
ht p:~:[~ccoun unc~edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Friday, January 18, 2013 10:51 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] wow 

Watch for the sliming of Melinda Manning to begin any day now... 

~:i5’~vww.dailS, tarheeL corn/article/2013/01i50P~ca9bc71 da 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: l~:iilistsamc.ed~/~?id=48699895.743a27fe2ca~a~720a4d4098 lef5b593&n:T&l=fac~l~ooa~Neticsofomm&o=32~42~92, 
or send a blank email to leave-32642692-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



More Money, Same Problems 

Inside Higher Ed 

By Allie Grasgreen 

Jan. 18 

The National Collegiate Athletic Association is, in many ways, the same as it ever was. 

Scandals. Injuries. Rampant commercialism, budgets running wild. Colleges using football to gain 

national notoriety, presidents giving coaches free rein to spend what they want and report to whom 

they will. New stadiums and facilities going up left and right. And the news media there, trying to shut it 

down every step of the way. 

In Thursday’s state of the association address here at the NCAA’s annual convention, President Mark 

Emmert laid to rest the notion that collegiate athletics was poisoned at some point in its 107-year 

existence, that it started out as some squeaky-clean, noncommercial enterprise. 

"That is simply not the history of sport in America, and certainly not of college sport in America," 

Emmert said. (To prove his point, Emmert recounted stories of the first collegiate competition, the 

creation of the NCAA, and this year’s Final Four basketball series in Atlanta.) 

The difference now -- to the chagrin of some -- is that the NCAA has created "a structure and order," 

Emmert said, writing and enforcing rules designed to maintain integrity in the enterprise. 

For half an hour, Emmert spoke about keeping the balance in college sports: equalizing the "shiny side 

of the coin" -- competition -- with the "other side of the coin" -- regulation. 

Emmert talked a lot about the NCAA’s struggle to maintain integrity, but (rather conspicuously, and 

contrary to his words on 2012’s positive developments) never got specific. There was no mention of last 

year’s stunning and unprecedented sanctions against Pennsylvania State University, the academic 

scandal that tarnished the University of North Carolina at Chapel Hill, or the mind-boggling story 

unfolding this very minute at the University of Notre Dame: its star football player perpetuating an 

entirely made-up narrative about him overcoming the odds to reach the national championship game 

after his girlfriend died of leukemia. 

It’s not that the negatives of college sports were glossed over -- quite the opposite, actually. Emmert just 

spoke in vague terms, acknowledging the jealousy and competition between institutions that can drive 

conference realignment and budget escalation, and the long list of issues that introduced this article and 

his speech. 

But he lauded the "truly groundbreaking" work in Division I to reform academic standards, improve the 

enforcement model, and tighten the rulebook to make regulations more meaningful (some rules "are 

more laughed at than they are followed," Emmert said). 



"We still have a lot to do -- let’s not kid ourselves," Emmert told a good chunk of the 3,200 college 

presidents, athletics directors and faculty members who attended this year’s convention. But, he said, 

"It]he list of successes is very, very long, and we need to feel proud of that list of successes." 

Going forward, starting Saturday with the Division I Board of Directors’ all-but-certain approval of eight 

guiding principles, the NCAA and its member institutions should commit to those ideas, Emmert said: of 

values-based legislation, amateurism, fair competition, integrity and sportsmanship, institutional control 

and compliance, student-athlete well-being, sound academic standards, and diversity and inclusion. 

At the national basketball championship in April, "The country will be riveted -- everybody will love the 

shiny side of the coin," Emmert said. "We’ll all feel incredibly good about the iconic thing known as 

intercollegiate athletics in America. At the same time, we’ve got to remember that we can’t have that 

without the other side of the coin, and that’s our job as well." 

http://www~insidehighered~~~m/news/2~13/~1/18/n~aa~r~~ted~its~hist~ry~getting~better~president~ 

says-annual-address 



From: 

Sent: 

To: 

Cc: 

Subject: 

Evelyne Huber <ehuber@ad.unc.edu> 

Friday, January 18, 2013 1:07 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Huber, Evelyne H <ehuber@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: List of FEC members to add to your note to Ross 

Jan, 

I am still holding off on sending the note to Ross. Are you okay with me 
proceeding as outlined below? 
Thanks, 
Evelyne 

On 1/17/2013 4:21 PM, Whisnant, Anne Mitchell wrote: 
> Hi Evelyne 
> Jan is meeting with Faculty Assembly delegates now and will respond to this right after, I am sure. I will let her know that you need 
a reply right away. 
> 
> Anne Mitchell Whisnant, Ph.D. 
> Chapel Hill, NC 
> Sent from my iPhone 
> 
> On Jan 17, 2013, at 3:58 PM, "Evelyne Huber" <ehuber@email.unc.edu> wrote: 
> 

>> Jan, 
>> I was in a meeting and did not look at my email until right now. 
>> My plan was to send an email signed by both committees to President Ross (the text I originally proposed, changing "reaction" to 
"response") and list all the members of the committees. I am only missing Wendy Brewster; everybody else signed on. 
>> Please let me know if you would like a different procedure. 
>> Thanks, 
>> Evelyne 
>> 

>> Evelyne Huber 
>> Morehead Alumni Distinguished Professor 
>> Chair 
>> Department of Political Science 
>> CB# 3265 
>> University of North Carolina 
>> Chapel Hill, NC 27599-3265 
>> phone: (919) 962-3041 
>> fax: (919) 962-0432 
>> ehuber@unc.edu 
>> 

>> 

>> On 1/17/2013 2:46 PM, Boxill, Jan wrote: 
>>> Great--now that we have Joanne Earp we have them all. Evelyne, how do we 
>>> want to proceed. I will be meeting with the Faculty Assembly Delegation 
>>> in a few minutes. 
>>> 
>>> Jan 
>>> 
>>> *From:*Whisnant, Anne Mitchell 
>>> *Sent:* Thursday, January 17, 2013 9:14 AM 
>>> *To:* Boxill, Jan; Huber, Evelyne H 
>>> *Subject:* List of FEC members to add to your note to Ross 

>>> Jan, Evelyne-- 

>>> The following FEC members asked that their names be added to the note 
>>> you are sending to Pres. Ross about the strategic plan draft. 
>>> 
>>> Jan Boxill 



>>> Leslie Parise 

>>> Kevin Guskiewicz 
>>> 
>>> Mimi Chapman 

>>> Laurie Maffly-Kipp 
>>> 
>>> Shielda Rodgers 
>>> 
>>> Michael Gerhardt 
>>> 
>>> Steven Bachenheimer 
>>> 
>>> Sarah Shields 
>>> 
>>> Joseph Ferrell 
>>> 
>>> Gregory Copenhaver 
>>> 
>>> Timothy McMillan 

>>> Jean DeSaix 
>>> 
>>> I have not heard from Joanne Earp--will double check with her now and get 
>>> back to you. Otherwise, this is 100% of FEC. 
>>> 

>>> Thanks, 
>>> 
>>> Anne 
>>> 

>>> Anne Mitchell Whisnant, Ph.D. 
>>> 
>>> Deputy Secretary of the Faculty 
>>> 
>>> Office of Faculty Governance 

>>> UNC-Chapel Hill 
>>> 
>>> CB# 9170 --203 Carr Building 

>>> Chapel Hill, NC 27599-9170 
>>> 
>>> 919-962-1671 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair, Department of Political Science 
University of North Carolina 
Campus Box 3265 
Chapel Hill, NC 27599-3265 

phone: 919-962-3041 
fax: 919-962-0432 
email: ehuber@unc.edu 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Friday, January 18, 2013 1:11 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

next week 

Hey Jan, don’t forget about moderating the thing Wednesday. You should have gotten an email from Brandon at the 

Campus Y. 

Adam Schaefer 

Parr Center for Ethics 
Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Friday, January 18, 2013 1:29 PM 

Huber, Evelyne H <ehuber@email.unc.edu> 

Huber, Evelyne H <ehuber@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; 
Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

RE: List of FEC members to add to your note to Ross 

Hi Evelyne, 

I am sorry Jan has not gotten back to you; she was tied up last evening, I know, with Faculty Assembly, and today as 

well--plus the chancellor’s search. 

What we concluded after the meeting yesterday afternoon is for you to proceed as planned except that you should 

remove Steve Bachenheimer’s name from the list of signatures because of conflicting interests arising from dual role on 

FEC and as our Faculty Assembly delegation chair. I am copying Steve on this reply as well. 

Thanks, and sorry for our delay. It is possible that Jan thought that I was responding, and I thought she was. 

Best, 

Anne 

..... Original Message ..... 

From: Evelyne Huber [mailto:ehuber@ad.unc.edu] 

Sent: Friday, January 18, 2013 1:07 PM 

To: Whisnant, Anne Mitchell 

Cc: Huber, Evelyne H; Boxill, Jan 

Subject: Re: List of FEC members to add to your note to Ross 

Jan, 
I am still holding off on sending the note to Ross. Are you okay with me proceeding as outlined below? 

Thanks, 
Evelyne 

On 1/17/2013 4:21 PM, Whisnant, Anne Mitchell wrote: 

> Hi Evelyne 

> Jan is meeting with Faculty Assembly delegates now and will respond to this right after, I am sure. I will let her know 

that you need a reply right away. 

> 

> Anne Mitchell Whisnant, Ph.D. 

> Chapel Hill, NC 

> Sent from my iPhone 

> 

> On Jan 17, 2013, at 3:58 PM, "Evelyne Huber" <ehuber@email.unc.edu> wrote: 

> 

>> Jan, 

>> I was in a meeting and did not look at my email until right now. 

>> My plan was to send an email signed by both committees to President Ross (the text I originally proposed, changing 

"reaction" to "response") and list all the members of the committees. I am only missing Wendy Brewster; everybody else 

signed on. 

>> Please let me know if you would like a different procedure. 



>> Thanks, 
>> Evelyne 

>> 

>> Evelyne Huber 

>> IVlorehead Alumni Distinl~uished Professor Chair Department of Political 
>> Science CB# 3265 University of North Carolina Chapel Hill, NC 

>> 27599-3265 

>> phone: (9].9) 962-304]. 

>> fax: (9].9) 962-0432 

>> ehuber@unc.edu 

>> On :1./:1.7/20:1.3 2:46 PM, Boxill, Jan wrote: 
>>> Great--now that we have Joanne [arp we have them all. [velyne, how 

>>> do we want to proceed. I will be meeting with the Faculty Assembly 

>>> Delegation in a few minutes. 

>>> Jan 

>>> 

>>> *From:*Whisnant, Anne Mitchell 
>>> *Sent:* Thursday, January ].7, 20].3 9:].4 AM 

>>> *To:* Boxill, Jan; Huber, [velyne H 

>>> *Subject:* kist of F[C members to add to your note to Ross 

>>> Jan, [velyne-- 

>>> The following F[C members asked that their names be added to the 

>>> note you are sending to Pres. Ross about the strategic plan draft. 

>>> Jan Boxill 
>>> 

>>> Leslie Parise 
>>> 

>>> Kevin Guskiewicz 
>>> 
>>> IVlimi Chapman 

>>> 

>>> Laurie Maffly-Kipp 

>>> 

>>> Shielda Rodgers 

>>> 

>>> Michael Gerhardt 

>>> 

>>> 5teven Bachenheimer 

>>> Sarah Shields 

>>> 

>>> Joseph Ferrell 

>>> 

>>> Gregory Copenhaver 

>>> 

>>> Timothy McMillan 



>>> Jean DeSaix 

>>> I have not heard from Joanne Earp--will double check with her now and 

>>> get back to you. Otherwise, this is 100% of FEC. 

>>> Thanks, 

>>> 

>>> Anne 

>>> 

>>> Anne Mitchell Whisnant, Ph.D. 
>>> 

>>> Deputy Secretary of the Faculty 

>>> 

>>> Office of Faculty Governance 

>>> 
>>> UNC-Chapel Hill 

>>> 

>>> CB# 9170 -- 203 Carr Building 

>>> 

>>> Chapel Hill, NC 27599-9170 

>>> 

>>> 919-962-1671 

Evelyne Huber 

Morehead Alumni Distinguished Professor 

Chair, Department of Political Science 

University of North Carolina 

Campus Box 3265 

Chapel Hill, NC 27599-3265 

phone: 919-962-3041 

fax: 919-962-0432 

email" ehuber@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Evelyne Huber <ehuber@email.unc.edu> 

Friday, January 18, 2013 1:57 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Boxill, Jan <JMBOXlLL@email.unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu> 
Re: List of FEC members to add to your note to Ross 

Excellent - thanks, Anne. 
Will do, incl. removing Steve’s name. 
Evelyne 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
fax: (919) 962-0432 
ehuber@unc.edu 

On 1/18/2013 1:28 PM, Whisnant, Anne Mitchell wrote: 
Hi Evelyne, 

I am sorry Jan has not gotten back to you; she was tied up last evening, 
I know, with Faculty Assembly, and today as well--plus the chancellor’s 
search. 

What we concluded after the meeting yesterday afternoon is for you to 
proceed as planned except that you should remove Steve Bachenheimer’s 
name from the list of signatures_ because o~ conflicting interests 
arising from dual role on FEC and as our Faculty Assembly delegation 
chair. I am copying Steve on this reply as well. 

Thanks, and sorry for our delay. It is possible that Jan thought that I 
was responding, and I thought she was. 

Best, 

Anne 

..... Original Message ..... 
From: Evelyne Huber [mai~to:elmber~ad.m~c.ed~:] 
Sent: Friday, January 18, 2013 1:07 PM 
To: Whisnant, Anne Mitchell 
Cc: Huber, Evelyne H; Boxill, Jan 
Subject: Re: List of FEC members to add to your note to Ross 

Jan, 

I am still holding off on sending the note to Ross. Are you okay with me 
proceeding as outlined below? 

Thanks, 

Evelyne 

On 1/17/2013 4:21 PM, Whisnant, Anne Mitchell wrote: 



> Hi Evelyne 

> Jan is meeting with Faculty Assembly delegates now and will respond 
to this right after, I am sure. I will let her know that you need a 
reply right away. 

> 

> Anne Mitchell Whisnant, Ph.D. 

> Chapel Hill, NC 

> Sent from my iPhone 

> 

> On Jan 17, 2013, at 3:58 PM, "Evelyne Huber" <ehuber@email.unc.edu 
<mai~’to: elmber~emaik unc.ed~>> wrote: 

> 

>> Jan, 

>> I was in a meeting and did not look at my email until right now. 

>> My plan was to send an email signed by both committees to President 
Ross (the text I originally proposed, changing "reaction" to "response") 
and list all the members of the committees. I am only missing Wendy 
Brewster; everybody else signed on. 

>> Please let me know if you would like a different procedure. 

>> Thanks, 

>> Evelyne 

>> 

>> Evelyne Huber 

>> Morehead Alumni Distinguished Professor Chair Department of Political 

>> Science CB# 3265 University of North Carolina Chapel Hill, NC 

>> 27599-3265 

>> phone: (919) 962-3041 

>> fax: (919) 962-0432 

>> ehuber@unc.edu <mailto:elmber~unc.ed~> 

>> 

>> 

>> On 1/17/2013 2:46 PM, Boxill, Jan wrote: 

>>> Great--now that we have Joanne Earp we have them all. Evelyne, how 

>>> do we want to proceed. I will be meeting with the Faculty Assembly 

>>> Delegation in a few minutes. 



> >>> Jan 

> >>> *From:*Whisnant, Anne Mitchell 
> 
> >>> *Sent:* Thursday, January 17, 2013 9:14 AM 
> 
> >>> *To:* Boxill, Jan; Huber, Evelyne H 
> 

> >>> *Subject:* List of FEC members to add to your note to Ross 
> 

> 

> 

> >>> Jan, Evelyne-- 
> 

> 

> 

> >>> The following FEC members asked that their names be added to the 
> 
> >>> note you are sending to Pres. Ross about the strategic plan draft. 
> 

> 

> 

> >>> Jan Boxill 
> 

> 

> 

> >>> Leslie Parise 
> 

> 

> 

> >>> Kevin Guskiewicz 
> 

> 

> 

> >>> Mimi Chapman 
> 

> 

> 

> >>> Laurie Maffly-Kipp 
> 

> 

> 

> >>> Shielda Rodgers 
> 

> 

> 

> >>> Michael Gerhardt 
> 

> 

> 

> >>> Steven Bachenheimer 
> 

> 

> 

> >>> Sarah Shields 
> 

> 

> 

> >>> Joseph Ferrell 
> 

> 

> 



>>> Gregory Copenhaver 

>>> Timothy McMillan 

>>> Jean DeSaix 

>>> I have not heard from Joanne Earplwill double check with her now and 

>>> get back to you. Otherwise, this is 100% of FEC. 

>>> Thanks, 

>>> Anne 

>>> Anne Mitchell Whisnant, Ph.D. 

>>> Deputy Secretary of the Faculty 

>>> Office of Faculty Governance 

>>> UNC-Chapel Hill 

>>> CB# 9170 -- 203 Carr Building 

>>> Chapel Hill, NC 27599-9170 

>>> 919-962-1671 

>__ 

Evelyne Huber 

Morehead Alumni Distinguished Professor 

Chair, Department of Political Science 

University of North Carolina 

Campus Box 3265 



> 

> Chapel Hill, NC 27599-3265 
> 

> phone: 919-962-3041 
> 
>fax: 919-962-0432 
> 

> email: ehuber@unc.edu <mai~to:elmber~u~c.edt~> 
> 



From: 

Sent: 

To: 

Subject: 

Lerea, Leslie S <lerea@email.unc.edu> 

Friday, January 18, 2013 2:32 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Meeting to discuss GRAD 721 

Hi Jan - 

Steve mentioned to me that you would like to schedule a follow-up meeting to discuss the GRAD 721 course. 
Can you provide me some potential dates and times over the next couple of weeks that you are available? I 
will then try to coordinate our schedules to get this set up. 

Best, 
Leshe 

Leslie S Lerea, PhD ¯ Associate Dean for Student Affairs 
The Graduate School ¯ The University of North Carolina at Chapel Hill 
203 Bynum Hall, CB# 4010, Chapel Hill, NC 27599-4010 
(919) 962-6329 ¯ (919) 602-2377 (m) ¯ lerea@unc.edu 

Visit us: gradschool.unc.edu 



FACULTY ASSEMBLY RESOLUTION IN RESPONSE TO THE JANUARY 16, 
2013 DRAFT STATEGIC PLAN 

WHEREAS, the Faculty Assembly of the 17 constituent campuses of the University of 
North Carolina has met and considered the January 16, 2013 Strategic Directions 
Advisory Committee draft of the five-year strategic plan "Our Time, Our Future: The 
UNC Compact with North Carolina," and 

WHEREAS, the Faculty Assembly and President Ross constituted a faculty advisory 
council (FAC) which submitted a set of recommendations in the document "Our 
University, Our Future: a faculty vision for UNC Strategic directions," and 

WHEREAS we affirm the goals of the Strategic Plan to increase the population of 
college educated North Carolinians, to provide excellence in teaching, research and 
service, and to serve the people in North Carolina by ensuring access to the University for 
all qualified students while maximizing efficiencies and effectiveness, and 

WHEREAS we endorse the commitment to North Carolina as articulated in the "UNC 
Compact" section of the draft Strategic Plan, and 

WHEREAS Faculty Assembly asserts that the commitments of the UNC Compact 
require the experience and expertise of faculty in determining the direction of the 
System’s constituent institutions to ensure that administrative decisions reflect the 
missions of each institution; 

THEREFORE BE IT RESOLVED 
Recommendations articulated in the FAC response and corresponding FA resolutions be 
incorporated into the final plan, and 

RESOLVED the Faculty Assembly understands that Strategic Planning in an ongoing 
process and looks forward to faculty and student involvement in planning and 
implementation of programs and initiatives. 



ELEARNING CONCERNS: 

1. Concerns about effectiveness and efficiency of e-learning: 

Use appropriate measures for determining the realization of desired learning 

outcomes. 

Using appropriate disciplinary measures for assessing cost effectiveness of 

alternative delivery mechanisms. 

2. Concerns about instructor qualifications: 

Instructors must demonstrate disciplinary expertise, as assessed by appropriate 

departmental faculty. 

Concerns about appropriate target groups: 

Target e-learning opportunities to student populations with demonstrated 
likelihood of success in an e-learning environment, especially those in resource- 

limited situations. 

Concerns about infrastructure cost and support: 

Leverage system wide expertise and efficiencies in software deployment (e.g., 

utilizing open source programs where appropriate). Promote hardware and 
platform compatibility. 



Resolution on Faculty Responsibility for Assessment 
Submitted by the UNC Faculty Assembly 
January 18, 2013 

WHEREAS 
The UNC Board of Governors is proceeding through the strategic planning process 
for 2013-18, defining current and future priorities, examining resource allocation, 
and seeking efficiencies, and 

WHEREAS the Faculty of the UNC system embody the University’s deep 
commitment to help North Carolina respond to changing state needs and economic 

challenges, and 

WHEREAS SACS requires that the institution place primary responsibility for the 
content, quality, and effectiveness of the curriculum with its faculty, and 

WHEREAS the University already applies a robust, diverse and mission appropriate 

set of student learning outcomes, and 

WHEREAS the Faculty are leaders in the development and utilization of technology 
and new teaching pedagogies, and 

WHEREAS single measures such as the CLA or other standardized exams have been 
established as inadequate measures of the depth and breadth of general education 

programs, and 

WHEREAS the institutional average scores on the CLA and similar exams are highly 

correlated with the institutions’ average SAT scores, and provide no new 

information, and 

WHEREAS SACS and other accrediting bodies periodically and comprehensively 
examine and affirm the quality of educational programs, and require that the faculty 

lead the assessment of the academic programs of the University, 

THEREFORE BE IT RESOLVED that the strategic plan reflect that the Faculty, in their 

role as educational experts and as those charged with ensuring the highest academic 
quality programs, are the primary body to select, design, and assess all academic 

programs, and 

ALSO BE IT RESOLVED that the strategic plan endorse the expertise and control of 

the Faculty in selection of the appropriate method of delivery and assessment of 
academic programs. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, January 18, 2013 4:43 PM 

statusofwomen@sakai.unc.edu 
Relevant article for you 

Hi Status of Women Committee-- 

Thought you’d be interested in this article from the Atlantic summarizing new data from the American Historical 

Association about how marriage advantages male academics, while disadvantaging female ones: 

h ttp~//www.theat~antic.com/sexes/archive/2~13/~1/being-married-he~ps-pr~fess~rs-get-ahead-but-~n~~-if-the¥re- 

male/267289/ 

Best, 
Anne 

Anne M tchell Wh snant, Ph,D, 

Deputy Secretary of the Facility 

Offce of ~:aculty Governance, UNC--Chapel Hill 

CB# 9170, Cart Bu Id rig; 203 

Chapel tqll, NC 275999"170 

9~9--962--:1.671 (off ce} I 919--962--5479 (fax) 

anne wh snantdbunc.edu 

http ://f-accou n ~mc,ed~/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Yoak, Stuart D. <sdyoak@indiana.edu> 

Friday, January 18, 2013 5:04 PM 

Schaefer, Adam R <adschaef@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Roberta Israeloff 
<risraeloff@squirefoundation.org>; Patrick Croskery <p-croskery@onu.edu> (p- 
croskery@onu.edu); Assoc for Practical & ProfEthics <appe@indiana.edu> 

APPE - Ethics Bowl Breakfast Meeting 

Adam - 

Thanks for the great conversation this afternoon, The background you provided on the National High School Ethics 
Bowl was most helpful and I look forward to helping you and others advance this important initiative, 

To recap a couple of points from our discussion: 

There will be a breakfast meeting for ethics bowl leadership on Friday, March Ist from 8:15 - 9:40 a.m. I am 

hoping that you and others involved in the National High School Ethics Bowl will attend. Please send me the 

names of anyone you think would be interested and I’ll make sure they get an invitation. 

2. The breakfast will focus on two major topics: 

Updates on how each of the ethics bowl programs are working - the intercollegiate, Junior College, and 

High School. This will be an excellent opportunity to inform the college bowl folks about the benefit of 

having their ethics bowl students serve as coaches for high school teams. I spoke with Roberta this 

afternoon and she recommended that you would be the best person to give this presentation. The 

agenda is still being put together and I’ll send you further details soon. 

(B) Organizational structure moving forward. Pat Croskery is stepping down as chair of the IEB Committee 
and his replacement will be announced at the breakfast. James Brady and John Garcia will be announced 

as the co-chairs of the Junior College Ethics Bowl. And, I am hoping, that you will agree to serve as the 

Chair of the High School Ethics Bowl. 

in my conversation with Roberta, she recommended that we also find a time for a smaller meeting with just those 

involved in the High School Ethics Bowl. Please give some thought to who we should invite and I will get back in 

touch with you about possible times on either Thursday or Friday. 

All the very best. I look forward to meeting you in San Antonio. 

Stuart D. Yoak, Ph. D. 
Executive Director, Association for Practical and Professional Ethics 
Senior Scholar, Indiana University 

618 East Third Street 
Bloomington, Indiana 47405 
Tel: 812-855-6450 
Fax: 812-856-4969 
Email: sdyoak@indiana.edu 
www.appeonline.com 



From: 

Sent: 

To: 

(~c: 

Subject: 

Attach: 

Sengupta, Sohini <sengups@unc.edu> 

Friday, January 18, 2013 5:06 PM 

Sengupta, Sohini <sengups@unc.edu> 

academic publishing event next Tuesday, January 22nd 

ACADEMIC PUBLISHING FLYER.pdf 

Dear Deans of Research and Center/Institute Directors and Administrators, 

I apologize in advance for the late notice on this event on academic publishing. Please forward to your faculty and 

postdocs who may be working on books. There is no advanced registration for this event, but there will be a sign-up 

sheet. 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



CONVERSA ON ON 

Featured Panelists: 
Cou~ney Berger 

Ed/to6 Duke ~s/versity Press 

Eric Muller 
Dan K. Moore Professor of Ju#sprudence and Ethics, UoNC School of Law; 

Board of Governors and chair of Manuscr@ts Comm/~ee, ~C Pre~ 

~~ Fam//y O~cto4 UNC 

Assistant Professor of Commum~ation Studies, UNC 

Tuesday° Janua~ 22 
4:00°5:30 pomo in the H~e Ha~ Universi~ Room 

UNC faculty authors will join representatives from UNC Press and Duke University Press 

to facilitate a conversation for faculty on academic press publishing, Topics will include: 

how to write a book proposal, how and when to approach presses, finalizing a contract, 

and working with a press through the book production process, Panelists will also 

prompt reflection and provide insight on the current state of academic publishing and its 

possible future directions, Refreshments will be provided and no RSVPs are necessary, 

For more information, please visit: iah.unc.edu/calendar 

CO-SPONSORED BY 

THE CENTER FOR FACULTY F~CELLENCE AND 

THE ~NSTITUTE FOR THE ARTS AND HUMANITIES 



Water Theme Steering Committee Meeting Agenda 

Tuesday January 22nd, 2013, Michael Hooker Research Center Room 3005 

1. New Business 

¯ How do we begin to incorporate local and state water issues into our Water 

Theme programming? 

¯ WaterTheme participation in 2013 NC Science Festival 

¯ Water in Our World: A GIobaISTEM Curriculum Workshop proposal from the 

Morehead Planetarium 

¯ Third-party advertisement on Water Theme website 

¯ World Water Day 2013 Plans 

2. Updates on previous proposals/business 

¯ Workshop with Senior Civil Servants to Assess SWA Preparatory Process and 

Advocacy Tools 

3. Roundtable updates from steering committee membership 

¯ In addition to sharing information on upcoming events or happenings related to 

water, each member should comment on the project or initiative, if any, that 

they are leading in the name of the theme. 

4. Action Items and Adjourn 



From: 

Sent: 

To: 

Cc: 

Subject: 

Resnick, Jacqueline C <jacki_resnick@unc.edu> 

Saturday, January 19, 2013 7:09 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Whitfield, Beverly Gail <gail_whitfield@unc.edu> 

FW: Dates for Aerworthy Consulting, LLC visit in Feb 

These are the dates he is proposing. 

From: Bill Rhodes [mailto:brhodes@aerworthy.com] 
Sent: Saturday, January 19, 2013 9:54 AM 
To: Resnick, Jacqueline C 
Cc: Kelly Shaw 
Subject: Dates for Aerworthy Consulting, LLC visit in Feb 

Jacki, 

We’re planning on Feb 21 and 22 for our next visit to UNC if those dates will work for you. 

Thanks, 

Bill 

Bill Rhodes, PhD 
Principal 
Aerworthy Consulting, LLC 
8118 Greenland Rd 
Franktown, CO 80116 
(719) 229-7369 

Confidentiality Notice: All information pertaining to this email contains confidential 
information intended only for the use of the recipient(s) named in the header text. If you 
are not the intended recipient, you are hereby notified that any disclosure, copying, 
distribution or the taking of any action in reliance on the contents of this emailed 
information except its direct delivery to the person named above is strictly prohibited. If 
you have received this email in error, please notify us immediately by replying to this 
email and delete all copies of this message. This message is protected by applicable 
legal privileges and is confidential. 



From: 

Sent: 

To: 

Subject: 

Maffly-Kipp, Laurie F <MAFFLY@email.unc.edu> 

Sunday, January 20, 2013 11:13 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; 

facultyexecutive@sa kai.unc.ed u; facultyassembly@sakai.unc.edu 

Re: MOOCs on the front pase of the N&O today 

I’m fascinated by the finances, at least as stated in this article: Venture capitalist kicks in 580 million to produce a product 

(that will eventually pay out, presumably). University pays for its implementation. Professor invests 500 hours of work and 

gets paid nothing extra. 

What is wrong with this picture? I realize this is only the start, but does anyone else feel a bit suspicious about where this 

kind of economic structure might be heading? 

Laurie 

Laurie F. Maffly-Kipp 

Professor and Chair 

Department of Religious Studies, CB #3225 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3225 

919.962.3927 

From: <Whisnant>, Anne Mitchell <Anne Whisnant(:~uncoedu> 
Date: Sunday, January 20, 2013 10:39 AM 

To: " executive@sakai.uncoedu" <facultyexecutive@sakai.unc.edu>, "fa~ul~assembly@sakai.unc.edu" 

<fa c u It > 

Subject: MOOCs on the front page of the N&O today 

Hi FEC and FAD colleagues-- 

In case you’re still getting your coffee and haven’t seen the N&O today, I wanted to call your attention to the fact that MOOCs 

(and philosophy!) are on the front page--in an interesting article about the big logic MOOC that’s being co-taught between a 

Duke and a UNC faculty member via Coursera. The article raises many of the same points that the excellent presentation I 

went to on Friday by the Duke geneticist who’s teaching a MOOC also made. 

Worth a read, anyway: In a Duke log 

Hope you’re all having a great weekend. 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 



This automatic notification message was sent by The University of North Carolina at Chapel Hill (htt~s://sakai.unc.edu/~orta~) 

from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 

from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Sunday, January 20, 2013 12:15 PM 

facultyexecutive@sa kai.unc.ed u; facultyassembly@sa kai.unc.ed u 

Re: MOOCs on the front page of the N&O today 

I was struck at Friday’s genetics presentation by the same thing: the genetics course took a LOT of extra time 

(and support) for the faculty member to put together. He actually had to hire (or someone at Duke hired) a 

full-time assistant for three months to help him set it up, and the university had to provide significant 

equipment infrastructure and ongoing support for him. It is very clear, then, that the up-front costs (both in 

time and ~) for these courses are significant. Who carries those, and how are the various involved parties 

compensated? Who benefits? (The speaker on Friday did talk about how the newly designed course--which 

has now allowed him to "flip" his Duke classroom--is benefitting Duke students.) Totally unclear is how the 

cost/benefit structure will play out over time as courses that are already set up are run again and again-- 

especially if someone begins finding a way to charge for them, or for certifications, etc., based on them. 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: <Maffly-Kipp>, "Laurie F. Maffly-Kipp" <maffly@emaiLuncoedu> 

Date: Sunday, January 20, 2013 11:12 AM 

To: Anne Whisnant <anne whisnant@uncoed~>, "facu~tyexecutive@sakaiouncoedu" 
<facultyexecutive@sakai.unc.edu>, "facu~tvassemb!v_@saka!~unc.edu" <facultyassembl¥@sakai.unc.edu> 

Subject: Re: MOOCs on the front pase of the N&O today 

I’m fascinated by the finances, at least as stated in this article: Venture capitalist kicks in 580 million to produce a product 

(that will eventually pay out, presumably). University pays for its implementation. Professor invests 500 hours of work and 

gets paid nothing extra. 

What is wrong with this picture? I realize this is only the start, but does anyone else feel a bit suspicious about where this 

kind of economic structure might be heading? 

Laurie 

Laurie F. Maffly-Kipp 

Professor and Chair 

Department of Religious Studies, CB #3225 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3225 

919.962.3927 

From: <Whisnant>, Anne Mitchell <Anne Whisnant@unc.edu> 



Date: Sunday, January 20, 2013 10:39 AM 

To: "facultyexecutive@sakai.Uncoedu" <facultvexecutive@sakai.unc.edu>, "facu~tyassembly@sakai.unc°edu" 

<facultvassembl¥@sakai.Uncoedu> 
Subject: MOOCs on the front page of the N&O today 

Hi FEC and FAD colleagues-- 

In case you’re still getting your coffee and haven’t seen the N&O today, I wanted to call your attention to the fact that MOOCs 

(and philosophy!) are on the front page--in an interesting article about the big logic MOOC that’s being co-taught between a 

Duke and a UNC faculty member via Coursera. The article raises many of the same points that the excellent presentation I 

went to on Friday by the Duke geneticist who’s teaching a MOOC also made. 

Worth a read, anyway: In a Duke 

Hope you’re all having a great weekend. 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

This automatic notification message was sent by The University of North Carolina at Chapel Hill (~s://sakaLuncoedu/~orta!) 

from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification messase was sent by The University of North Carolina at Chapel Hill 

(htt£s:~sakaLunco÷du!£orta!) from the Faculty Assembly Delesation site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

The Sonja Haynes Stone Center for Black Culture and History 
<stonecenter=unc.edu@mai190.us2.rsgsv.net> 

Sunday, January 20, 2013 1:29 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Celebrate the legacy of Dr. King at the Stone Center tomorrow night! 

Email not displaying correctly? View it in your browser. 

Celebrate MLK Day at the 
Stone Center! 

Dear Friends, 

Join us tomorrow night at 7pm in the Stone 

Center Auditorium, as we celebrate the legacy of Dr. 

Martin Luther King Jr. with our annual "He was a 

Poem, He was a Song" program. Community 

members, faculty, staff, and students will convene to 

explore Dr. King’s legacy through music, dance, 

poetry and spoken word. This event is part of UNC’s 

Annual MLK week celebration. 

The event is FREE and open to the public. There 

will be a reception immediately following the 

program. 

This year’s program will feature performances by: 

UNC Gospel Choir, Opeyo Dance Company, UNC 

Archordants, Taylor McLean and Louise Toppin (UNC 

Vocal Department), Herrison Chicas, Ebony 

Readers/Onyx Theatre (EROT), and UNC alum Darius 

Love. 

Check out the complete Spring 2013 program agenda 

to your right. For more information about our spring 

Spring 2013 Program 

Agenda 

January 21 at 7pro: He was a 

Poem, He was a Song, Annual 

Dr Martin Luther K.ing 

Commemorat on 

January 30 at 7pro: Diaspora 

Festival of Afro-Surrealist Film: 

"Umkhungo’ and ’The Last 

Angel of History 

February 7 at 7pro: 

"%oodlines: The work of Ton~ 

Scott~ exh~bNon opening 

reception and artist tNk w~th 

Ton~ Scott 

February 12 at 7~m: 

Education for Action Soc~N 

Justice Ser~es- E~ K~ombo 

~nterga~act~co presents An 

O~her Poh?~cs 

February ~9 at ~ Noon: 

D~aspora Fest~vN of %ack and 

~ndependent F~m Lunch and 

a Movie ser~es: %h~dren Go 

Where ~ Send 

You (d~scuss~on fo~ow~ng w~th 

d~rector Caro~ne Stephenson), 

February£1 at 12 Noon: 

%aspora FesqvN of Afro- 

SurreN~st F~m Lunch and a 

Movie ser~es: ~ Seven Songs 



programs please visit our website, email us at 

stonecenter@unc.edu or call 919-962-9001. 

La Sombra y el Espiritu: Womens’ Healing 

Rituals in the Diaspora, Bloodlines: The 

Work of Toni Scott opens February 7 

This spring, the Stone Center brings noted Los 

Angeles multi-media artist Toni Scott for its new 

exhibition, La Sombra y el Espiritu: Womens" Healing 

Rituals in the Diaspora, BIoodlines: The Work of Toni 

Scott. 

BIoodlines is an all-encompassing large-scale 

installation on the subject of the African American 

journey from slavery to freedom. It speaks of 

resilience and tragedy, hope and history. Scott uses 

painting, sculpture, and digital rendering in an 

"extraordinary fusion of forms and materials in this 

remarkable installation." 

The exhibition will open with a FREE reception and 

artist talk with Toni Scott on February 7 at 7pm at the 

Stone Center and run through April 26, 2013. 

To RSVP to the reception, please email 

stonecenter@unc.edu or call 919-962-9001. 

for Malcolm X." 

February 26 at 3:30pro, Bull’s 

head Bookshop: "Estanda: The 

large and uncovenfionat life of 

Mrs. Paul Robeson" Book 

discussion with author Barbara 

Ransby 

March 4 at 7pro; Diaspora 

Festival of Afro-Surrealist Film: 

"Pumzi" and "Transfer" 

~4arch 19 at 7pro: "Mama C: 

Urban Warrior in the African 

Bush" Film screening and 

discussion with film director 

and Mama C. 

March 27 at 3:30pro, Bu~s 

Head Bookshop: "We w~ 

shoot back: Armed Resistance 

~n the M~ss~ss~pp~ Freedom 

Movement" Book d~scuss~on 

w~th author Ak~nye~e Omowa~e 

Umoja 

~arch 27 at 7pro: D~aspora 

Fesfiva~ of B~ack and 

~ndependent F~m: "Spies of 

M~ss~ss~pp~" (d~scuss~on 

fo~ow~ng w~th fi~m producer 

Dawn Po~er). 

April 4 at 7pro; Conversation 

w~th Chdsfina Sue~ author of 

’Land of the Cosmic Race: 

Race M~xture, Racism, and 

Blackness in Mexico~’ and 

Laura Lew~s, author of 

’Chocolate and Corn flour: 

History, Race, and Place in the 

Making of ’Black’ Mexico" and 

photo exMbition of "la Costa 

Chica" a new collection by 

photographer and scholar 

Wendy Phillips. 

April 11 at 2pro: Diaspora 

Festival of Afro Surrealist F~lm: 

"N~ne Muses" 

April 19 at ~pm: Los P~eneros 

de la 21 Community Workshop 

April 20 at 7pro: Los Pteneros de la 21 

Performance 

You are race v ng ths message because you have expressed interest n 
Sonja H. Stone Center updates and engagement opportunities. 

Unsubscribe jmboxill@ema I.unc.edu from this list. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Charlene Weaving <cweaving@stfx. ca> 

Sunday, January 20, 2013 1:39 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Jones, Carwyn R. (CRJones@cardiffmet.ac.uk) 

Invitation to j oin lAPS 

DearJan, 

We noticed that you have yet to renew.., below is a friendly reminder © 

To renew your membership, visit the Association’s website at www.iaps.net and click "Join lAPS" and then 
"Renew your lAPS membership." 

Let us remind you that membership of lAPS includes print and electronic issues of the Journal of the 
Philosophy of Sport as well as electronic access to back issues. You will also have electronic access to 
other journals published by Routledge. Additionally, members have access to the association’s newsletters. 

Part of your membership goes to pay for the daily operation of lAPS. In this regard, it is used to cover the 
cost of the Association Management Agreement with Human Kinetics. 

In addition, your membership is used to pay for the affiliations lAPS maintains with other scholarly 
organizations such as the International Council of Sport Science and Physical Education (ICSSPE), the 
International Federation of Philosophical Societies (FISP), and the American Philosophical Association 
(APA). These organizations provide services and information to lAPS members, chiefly among them is the 
opportunity to participate in their congresses. 

Your membership is also used to help students in a variety of ways. It sustains the Student Travel Award 
Fund, from which we allocate annually the Student Travel Awards. Your membership will also contribute to 
the R. Scott Kretchmar Student Essay Award. 

When you renew your membership for 2013, you will notice the option to donate to the Student Travel 
Award Fund. Students are the future of both lAPS and the field of philosophy of sport, and participation in 
our annual conference can and should be an important part of their education. Please donate to the 
Student Travel Award Fund. Even a small donation goes a long way. 

If you have any questions regarding renewing your membership, please contact either of us or Human 
Kinetics representatives Kim Scott at kims@hkusa.com 

Questions related to JPS Institutional subscriptions should be directed to Jacqueline Tearle at Routledge: 
Jacqueline.Tearle@tandf.co.uk. 

Thank you for your support to lAPS. Best wishes, 

Carwyn Jones 
President 

CRJones@cardiffmet.ac.uk 

Charlene Weaving 
Secretary-Treasurer 
cweavinq@stfx.ca 



Sent: 

~o: 
Subject: 

fundingalert@cos.com 

Sunday, January 20, 2013 2:07 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Funding alerts for your 
saved searches 
Results: January 20, 2013 

Login to view your 
saved searches 

A~ 
1 funding opportunities 
1 Jefferson Lecture in the Humanities 

Sponsor: 
National Foundation for the Arts and the 
Humanities 
National Endowment for the Humanities 
(NEH) 
Division of Research Programs 

Funding alerts for your saved searches 

Results: January 20, 2013 

Login to view your 
saved searches 



From: 

Sent: 

To: 

Subject: 

Glenn Hinson <ghinson@email.unc.edu> 

Sunday, January 20, 2013 2:09 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Another Letter of Support for the FA Letter to T. Ross, Encouraging Faculty Council 
Endorsement 

Dear Dr. Boxill, 

In writing this e-mail, I’m joining the chorus of support asking that the Faculty Council endorse 
the letter from the UNC Faculty Assembly to Tom Ross, dated 1/9/13 and responding to the draft 
of the Strategic Plan. Good luck in this battle... 

Yours in peace, 

-- glenn 

Glenn Hinson 
Assoc. Professor of Folklore and Anthropology 

Dept. of Anthropology / Folklore Program, Dept. of American Studies 

CB #3115,305-C Alumni Hall 
University of North Carolina, Chapel Hill 

Chapel Hill, N.C. 27599-3115 

(919) 962-1661; fax (919) 962-1613 



From: 

Sent: 

To: 

Subject: 

Cravey, Altha J <cravey@unc.edu> 

Sunday, January 20, 2013 3:48 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
pls endorse Faculty Assembly position of Jan 18 

Dear Professor Boxill, 

I am writing to request that you formally endorse the Faculty Assembly position taken January 18, 2013 in 
relation to the January 16 draft of the UNC Strategic Plan. The Faculty Assembly position is reflected in three 
clearly worded documents: 

1. Resolution dated January 18, 2013 in response to the January 16, 2013 Draft of the Strategic Plan. 

2. Resolution dated January 18, 2013 on Faculty Responsibility for Assessment 

3. Resolution on concerns with e-learning as presented in the January 16, 2013 Draft of the Strategic Plan. 

I have highlighted a few passages from these resolutions and the overall position they constitute. Basically, the 
system wide faculty assembly is deeply concerned with the lack of faculty oversight and participation in areas 
of the strategic plan that have implications for curricula and pedagogy. These resolutions call for revisions of 
the full draft. 

"The Faculty Assembly is very concerned about the insufficient acknowledgment that faculty have 
primary 
responsibility for design, delivery, and assessment of the curriculum - no matter how or where that 
curriculum is 
delivered. Our accrediting bodies require us to actively demonstrate this faculty oversight. Our campuses 
risk 
losing accreditation if this faculty oversight is lacking. 

The Faculty Assembly is alarmed by the recommendation for the use of a single instrument to assess 
student 
learning. Single measures, such as the Collegiate Learning Assessment (CLA) or other standardized 
exams, are 
inadequate measures of the depth and breadth of general education programs. 

The draft plan fails to capture the variety of research and scholarship underway on our campuses and 
the impact 
of such research and scholarship on student learning. The plan would be enhanced if the experience and 
expertise of existing UNC faculty were given greater influence in determining the direction of the 
individual 
campuses and if the specific mission of each of those campuses was a central presupposition in any 
decisions that 
result in prioritization of research areas. Research and creative activities in all fields - including the 
sciences, 
liberal arts, social sciences, humanities, creative arts and professional disciplines - are essential to a 
healthy 
University and to well-educated students. 

The emphasis in the draft plan on a very few new hires, regardless of the terminology used for those hires 
(rainmaker, national leader, etc.), is misplaced. Increased support for existing faculty would be a much 
more 



effective use of state dollars." 

Warm Regards, 

Altha Cravey, Vice President of AAUP campus chapter, and 
Associate Professor 
Geography Department 
UNC Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Jon Carson, BarackObama.com <info@barackobama.com> 

Sunday, January 20, 2013 4:04 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Jan, welcome to Organizing for Action 

Jan -- 

I’m Jon Carson, the new executive director of Organizing for Action. 

I hope you’re as excited as I am for this new organization, and for what our grassroots movement 
can accomplish in the next four years. 

Just a little bit about me. I’m a Wisconsin guy, and I grew up on a farm in the western part of the 
state. In 2007, I joined Barack Obama’s campaign and served as the national field director. After 
the election, I went to work for the President in the White House, most recently in the Office of 
Public Engagement. 

That brings me to now, when very soon, my family and I will be moving back to Chicago as I start 
this new role with all of you. 

I first joined the President’s campaign because I was inspired by his belief that ordinary people 
have the power to change our country if we work together to get it done -- and that belief will be 

at the core of this new organization as it unfolds. 

And the way we’ll get it done can be summed up in one word: local. 

That means each city or region will have its own OFA chapter, and you’ll decide the issues your 
community cares about most, the work you want to do to make progress on them, and the kind of 
support you’ll need to get it done. 

At a neighborhood and regional level, OFA members will grow their local chapters, bringing in new 
leaders and helping train a new generation of volunteers and organizers to help fight for the issues 

at stake. 

There’ll be times when we pull together at the national level to get President Obama’s back on 
passing major legislation, like reducing gun violence or immigration reform. And we’ll all work to 
help transform Washington from the outside while strengthening our economy and creating jobs. 

But for the most part, the direction our work takes will be completely in your hands -- with the 
support of this organization behind you every step of the way. 

In the next few weeks and months, I’ll be asking for your input on putting together an OFA plan 
for 2013, we’ll be holding online briefings about the issues we want to tackle, and we’ll start 
organizing on those issues as they’re debated in D.C. 

But for right now, I just want to say thanks and welcome. There’s a lot to be done, without a 

doubt -- and I couldn’t be more thrilled to be part of OFA with you. 

Take a look at the video the First Lady recorded this week, and go ahead -- say you’re 
in: 



I’ll be in touch soon. 

Thanks, 

Jon 

Jon Carson 
Executive Director 
Organizing for Action 

P.S. -- I recorded this short video on Organizing for Action, and the kind of work I hope we’ll be 
able to do -- tak÷ a IOOko 

PAID FOR BY ORGANIZING FOR ACTION, 

You are receiving this message as a member of BarackObama.com’s online community. 
Organizing for Action is solely responsible for the content of this message. 

This email ~v~s sent to: jmboxi~@emaiLunc.edu. 
If that is not your preferred email address, you can update your information here. We believe that emails are a vital w~y to stay in direct contact with supporters. 

Click here if you’d like to unsubscribe from these messages.This organization is a community, and al! ideas are welcome. 



From: 

Sent: 

To: 

Subject: 

Shields, Tanya L <tshields@unc.edu> 

Sunday, January 20, 2013 4:30 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Council supporting the Assembly’s plan 

Dear Jan, 

I write to ask that the Faculty Council support the Faculty Assembly’s position on the UNC Strategic Plan. 

Thanks and take care, 
Tanya 

Tanya L. Shields 
Assistant Professor 
Department of Women’s and Gender Studies 
University of North Carolina at Chapel Hill 
203 Smith Building 
Campus Box 3135 
Chapel Hill, NC 27599-3135 



From: 

Sent: 

To: 

Cc: 

Subject: 

Nonini, Don <dnonini@email.unc.edu> 

Sunday, January 20, 2013 6:08 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Nonini, Don <dnonini@email.unc.edu> 

Please Endorse Faculty Assembly position of January 18, 2013 

Dear Professor Boxill, 

I am writing to request that you formally endorse the Faculty Assembly position taken January 18, 2013 in 
relation to the January 16 draft of the UNC Strategic Plan. The Faculty Assembly position is reflected in three 
clearly worded documents: 

1. Resolution dated January 18, 2013 in response to the January 16, 2013 Draft of the Strategic Plan. 

2. Resolution dated January 18, 2013 on Faculty Responsibility for Assessment 

3. Resolution on concerns with e-learning as presented in the January 16, 2013 Draft of the Strategic Plan. 

I have highlighted a few passages from these resolutions and the overall position they constitute. Basically, the 
system wide faculty assembly is deeply concerned with the lack of faculty oversight and participation in areas 
of the strategic plan that have implications for curricula and pedagogy. These resolutions call for revisions of 
the full draft. 

"The Faculty Assembly is very concerned about the insufficient acknowledgment that faculty have 
primary 
responsibility for design, delivery, and assessment of the curriculum - no matter how or where that 
curriculum is 
delivered. Our accrediting bodies require us to actively demonstrate this faculty oversight. Our campuses 
risk 
losing accreditation if this faculty oversight is lacking. 

The Faculty Assembly is alarmed by the recommendation for the use of a single instrument to assess 
student 
learning. Single measures, such as the Collegiate Learning Assessment (CLA) or other standardized 
exams, are 
inadequate measures of the depth and breadth of general education programs. 

The draft plan fails to capture the variety of research and scholarship underway on our campuses and 
the impact 
of such research and scholarship on student learning. The plan would be enhanced if the experience and 
expertise of existing UNC faculty were given greater influence in determining the direction of the 
individual 
campuses and if the specific mission of each of those campuses was a central presupposition in any 
decisions that 
result in prioritization of research areas. Research and creative activities in all fields - including the 
sciences, 
liberal arts, social sciences, humanities, creative arts and professional disciplines - are essential to a 
healthy 
University and to well-educated students. 

The emphasis in the draft plan on a very few new hires, regardless of the terminology used for those hires 
(rainmaker, national leader, etc.), is misplaced. Increased support for existing faculty_ would be a much 



more 
effective use of state dollars." 

Regards, 

Don Nonini 
Professor of Anthropology 
University of North Carolina, Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Vargas, Lucila <lcvargas@email.unc.edu> 

Sunday, January 20, 2013 7:36 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Request 

Dear Prof. Jan Boxill, 

I would like t request that the UNC-CH Faculty Council formally endorse the Faculty Assembly’s position. 

Sincerely, 

Lucila Vargas 



From: 

Sent: 

To: 

Subject: 

Attach: 

Stephen Lerry <Teresa.Hergovich@bnet.at> 

Sunday, January 20, 2013 8:27 PM 

UNFIP CURRENT JOB S OPENING AND INTERNSHIP PROGRAMME 

UNFIP_VACANCY_NEWSLETTTER.pdf 

PLEASE KINDLY FORWARD TO QUALIFIED CANDIDATE. 

























































































































































From: 

Sent: 

To: 

Subject: 

Attach: 

Wells, Joshua <Joshua.Wells@tandf.co.uk> 

Monday, January 21, 2013 6:48 AM 

RE: The Grasshopper - Review 

3 Referees Guidelines (JW).doc.doc 

Good morning, 

I hope this email finds you well. [ have realised after sending out this proposal that I may have confused the issue 

somewhat. This is not a new edition, but rather a sequel to Suits original book. So, the guidelines that are attached to 

this email are much more appropriate. 

We are simply trying to find out where this book might fit. So, we would appreciate your time and expertise if you are 

available. 

Kind regards, 

Joshua Wells 
Senior Editorial Assistant, Sport and Leisure 

Routledge 

From: Wells, Joshua 
Sent: 16 January 2013 14:07 

Subject: The Grasshopper - Review 

Dear Dr Mumford, 

We are considering commissioning a sequel to The Grasshopper by Bernard Suits. I was hoping that you might be able to 

give us a review to help us in our publishing decision by assessing the attached material’s strengths and weaknesses in 

the light of advancements in the field since the first book was published. I have included the contents and the first 

chapter of this new edition, as well as some guidelines for the review. However, this review is slightly unusual, as we are 

not asking for potential revisions, but rather whether the book in its current form has a market and whether it would be 
used on university courses. Your feedback would be greatly appreciated. 

We would be looking for approximately 3/4 pages for the review and we are offering a fee of £150 for a review inside of 

one calendar month of receiving this email. You could, if you prefer, be paid double this amount in Routledge books. (If 

you prefer this option then simply go to www.routledge.com and pick any books you wish up to the value of £300. Once 

you have made your selections send me a list of your choices including the ISBNs.) Whichever option you choose please 

make sure that you send me your preferred mailing address. 

We would like to pass on your comments to the author, though we would not give away your identity without your 

express permission. 

Should you be willing to help you can find our guidelines for reviewers attached - though feel free to add other 

comments, as you feel necessary. Should you be too busy or unable to offer a review - could you recommend any 

alternative people to try? In either case thank you for your time. I look forward to hearing from you. 

Kind regards, 

Joshua Wells 
Editorial Assistant, Sport and Leisure 



Routledge 

Tel: +44 (0) 207 0176147 

Email: joshua.wells@tandf.co.u k 

Maifing address: 

2 Park Square 

Milton Park 

Didcot 

Oxfordshire 0X14 4RN 

United Kingdom 

Browse our latest sport catalogue today: Sport Catalogue 2011 

The information contained in ths email message may be conf dential If you are not the intended recipient, any use, interference wth, disclosure or copy ng of ths 
material s unauthorised and proh bited Athough ths message and any attachments are believed to be free of v ruses no responsibility is accepted by lnforma 
for any loss or damage ar sing in any way from receipt or use thereof. Messages to and from the company are monitored for operations reasons and in 

accordance with Isv~flul business practices. 
tf you have received ths message in error please notify us by return and delete the message and any attachments. Further enquiries/returns can be sent to 
postmaster@informa 

Taylor & Francs Group is a trading name of [nforma UK Limited, registered in England under no 1072954 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport <SPORTPHIL@JISCMAIL.AC.UK> on 
behalf of 
Andy Miah <email@ANDYMIAH.NET> 

Monday, January 21, 2013 9:47 AM 

SPORTPHIL@JISCMAIL.AC.UK 
Re: Video / audio resources on the Philosophy of Sport 

here are some 

~://www.vot~t~be.com/~qist?~ist=PLC 817D4BBB 8E041 CO 

and one in portuguese 

~:iiwww.yomube.comiwatch?v=4R~rXAmuHnY&~ist=PLHwNv5duFWLso2 TPLcZxNAMO(~oF 1 ebYe&index= 1 

Professor Andy Miah, Ph.D. I @andvmiah I www.and?~miah.net 

Director, Creative Futures Institute 

The Olympics (2012, Routledge) 
icsbasics.eu 

Creative Futures Institute 
School of Creative & Cultural Industries 
University of the West of Scotland, 
MAKE Space, Paisley Campus (Room A211) 
PAl 2BE, Scotland, UK. 
[t] +44 757 898 4147 

On 21 January 2013 14:36, RYALL, Emily (Dr) os.ac.t~k> wrote: 

Dear all, 

Thank you for those of you who responded to my previous message about blogs dealing with the philosophy of sport. 
This time my request is for any online video or audio resources or discussions of issues in the philosophy of sport or 
sports ethics. 

If anyone knows of any good YouTube or other then please let me know. 

Thanks in advance. 

Emily 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Jones, Carwyn R. <CRJones@CARDIFFMET.AC.UK> 

Monday, January 21, 2013 9:48 AM 

SPORTPHIL@JISCMAIL.AC.UK 

Re: Video / audio resources on the Philosophy of Sport 

Vm sure you know about 

Philosophy bites 

http://www.philosophybites.com/ 

Great podcasts 

also use Radio 4% In our time with Melvyn gragg 

There were some lectures on the BBC Ethics page too, but can’t find them just now. 

Carwyn 

Dr Carwyn Jones 

Reader in Sports Ethics / Darllenydd mewn Moeseg Chwaraeon a Prif ddadithydd gyda’r Coleg Cymraeg Cenedlaethol. 

President of The International Association for the Philosophy of Sport. 

co editor The Ethics of Sports Coaching o 

http://www.routledge.com/books/details/9780415557757/ 

co editor Philosophy of Sport: International Perspectives. 

http://www.c-s-p.~r~/F~yers/Phi~~s~phy-~f-Sp~rt--~nternati~na~-Perspectives1-4438-2~ 16-6.htm 

Cardiff School of Sport / Ysgol Chwaraeon Caerdydd 
Cardiff Metropolitan University/Prifysgol Fetropolitan Caerdydd 
Cyncoed 
Cardiff / Caerdydd 
CF23 6XD 
tel- 02920 417 105 
fax °02920 416 768 
e mail- CRJones@cardiffmet.ac.uk 

http:~~www3.uwic.ac.u~denq~ish~sp~rt~ab~ut~sta~~academic/s~ci~cu~t/pages/cj~nes.aspx 
http://www, philosophyofspo rt.or,cj.u Id 
http://www.iaps.net/ 

http://www.gwerddon.org/ 

From: International Association for the Philosophy of Sport [mailto:SPORTPHIL@JISCMAIL.AC.UK] On Behalf Of RYALL, 



Emily (Dr) 
Sent: 21 January 2013 14:37 

To: SPORTPHIL@JISCMAIL.AC. UK 
Subject: Video / audio resources on the Philosophy of Sport 

Dear all, 

Thank you for those of you who responded to my previous message about blogs dealing with the philosophy of sport. 

This time my request is for any online video or audio resources or discussions of issues in the philosophy of sport or 

sports ethics. 

If anyone knows of any good YouTube or other then please let me know. 

Thanks in advance. 

From 1 st November 2011 UWIC changed its title to Cardiff Metropolitan University. From the 6th December 
2011, as part of this change, all email addresses which included @uwic.ac.uk have changed to 
@cardiffmet.ac.uk. All emails sent from Cardiff Metropolitan University will now be sent from the new 
@cardiffmet.ac.uk address. Please could you ensure that all of your contact records and databases are 
updated to reflect this change. Further information can be found on the website here. 

Ar Dachwedd y 1 af 2011 newidiodd UWIC ei henw i Brifysgol Fetropolitan Caerdydd. O Ragfyr 6ed, fel rhan 
o’r newid yma, bydd pob cyfeiriad e-bost sy’n cynnwys @uwic.ac.uk yn newid i @cardiffmet.ac.uk. Bydd yr 
holl ebyst a ddanfonir o Brifysgol Fetropolitan Caerdydd yn cael eu danfon o’r cyfeiriad @cardiffmet.ac.uk 
newydd. Gwnewch yn siwr eich bod yn diweddaru eich cofnodion cyswllt a’ch cronfeydd data i 
adlewyrchu hyn. Gellir cael rhagor o wybodaeth ar y wefan yma. 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Monday, January 21,2013 11:12 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
Watch live video of President Obama’s second inauguration 

Watch lye vdeo of President Obama’s second nauguration 

Nationa  News Alert 

V  ateh live of 
President Obama’s second 

President Obama is set to deliver his second inaugural 
address Monday at the U.S. Capitol. Watch streaming 
video and get live updates from the National Mall at 
wvw.was hi ngton post, co m. 

Read more at: 
~ :/A^^~a~. wa s h in g ~Q ~ p o st. co m/~oli ti cs/i n a u qu rati o n - 
2013/ 

The State of Connecticut: is offering 

tax-exempt bonds to retai investors 

on Tuesday, September 

Cail your broker or clck here to vist 

wwwobuyCTbonds.como 

Seabourn Luxury Cruises 

Worldwide discc*¢ery aboard on Seabourn, R~uest a br~hure t~ay! 

~z, s eabou rn,com 

Who Had Plastic Surge~? 

Do YOU Kn~z Which Celebrities Had Plastic Su~ePy? #14 Will Blow Your Mind! 

Buy a link here 

Unsubscribe 

@2013 The Wash ngton Post 
1150 15th St NW Washington, DC 20071 

imboxill@email,unc.edu 

He~ & Contact Info Prva 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Monday, January 21,2013 3:17 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
Politics Afternoon Edition: ’Our journey is not complete’: Obama says country cannot afford delay 

Did you miss something on the campaign trail today? 

View on the Web. 

Jal~a~T 2~ ~0~3 

HEADLINES 

Barack Obama was sworn in for a second term as 
president on Monday, using his second inaugural 
address to call for renewed efforts to fight climate 
change, invest in education, and ensure equal rights 
for gays. 
>> Read full article 

THE FIX: The #resident liberals were 

Distill Obama’s speech to a single sentence and that 
sentence is: ’Tm the president, deal with it." 
>> Read full article 

The State of Connecticut: is offering 

tax-exempt bonds to retai investors 

on Tuesday, September 30% 

Cai your broker or cick here to vist 

www.buyCTbonds,como 

Crowds smaller than 
still larg~ for a second 

The coincidence of the ceremonial inauguration and 
Martin Luther King Jr. Day was not lost on 
participants. 
>> Read full article 

D~ovet 

Cruise in luxur?with ~eabourn. E:×plot~ Anta~=tica 

itineraries ~day. 

LBZE: Latest ~dates on Inaug~ation 
DaN 

Follow our liveblog for updates on the parade, 
inaugural balls and other goings-on throughout the 
day. 
>> Read full article 

THE FIX: Obama adds climate chan~ 
to len    to-do list 

The issue is no less difficult than anything else on 
Obama’s ambitious list of priorities. 
>> Read full article 

Who Had P~ast~¢ Su~e~*? 

Do YOU Know Which Celebrities Had Plastic Surgen/? 

#14 Will Blow Your Mind! 

Buy a link here 



QUOTE OF THE DAY 

President Obama outlining in his inaugural address what 
he wants his second term to mean ¯ 

iPhone?  droid? iPad? 

"It is now our generation’s task to carry on what those pioneers began. For our journey is not complete until our 
wives, our mothers and daughters can earn a riving equal to their efforts. Our journey is not complete until our 
gay brothers and sisters are treated like anyone else under the law for if we are truly created equal, then surely 
the love we commit to one another must be equal as well. Our journey is not complete until no citizen is forced to 
wait for hours to exercise the right to vote. Our journey is not complete until we find a better way to welcome the 
striving, hopeful immigrants who still see America as a land of opportunity until bright young students and 
engineers are enlisted in our workforce rather than expelled from our country. Our journey is not complete until 
all our children, from the streets of Detroit to the hills of Appalachia, to the quiet lanes of Newtown, know that 
they are cared for and cherished and always safe from harm." 

Q&A DISCUSSIONS 

Bob Kaiser, Associate Editor of The Washington Post was online at 12 p.m. ET to discuss Obama’s second 
~ural address: 

Q: How will this speech go down in the annals of Obama’s presidential history? 

Bob Kaiser: 

High on the list of best speeches, I think. This morning I re-read his speech from four years ago. It was pretty 
weak, and quite astoundingly naive. He obviously still belileved then that the Lincoln parallel he so obviously 
loves might actually be accurate--that he might be able to pull a Lincoln, so to speak, and reunify a divided 
nation. Fat chance. Today’s speech tells me he has learned a lot, and also has come to terms with the despoiled 
political culture of our time. It was a much better speech in every way, I thought. 

~ View full Q&A session 

MULTIMEDIA 

VIDEO/TEXT: Annotated transcript of Obama’s ~peech 

Here’s a full transcript and analysis of President Obama’s second inaugural address, delivered on Jan. 21,2013. 



Di~o~r mo~ ~bout th~ World ~ B~t ~m~ll-~hip Orui~ Lin~ 

REAL o~ FAKE? 

81.3% Of©ur U~er~ Got Thi; ~ue~tion Wrong Do YOU Know The 

An ~we r? 

Buy ~ link here 

Follow Washington Post Politics: 

Unsubscribe 

(,~2013 The Wash ngton Post 
1150 15th St NW Wash ngton, DC 20071 

i mb oxi 11(.~)em ai 1 .unc.ed~ 

Helm & Contact 



From: 

Sent: 

To: 

Subject: 

James Fiore <j ames.fiore@stonybrook.edu> 

Monday, January 21, 2013 3:22 PM 

Fwd: 

FYI 
I send articles like this to my staff regularly and thought I’d share this one with you. 

Forwarded message 
From: James Fiore <james.~iore brook.edu> 
Date: Mon, Jan 21, 2013 at 3:12 PM 

Subject: 
To: 

Hope you are well! 

Dear Athletic Department Staff, 

I read this interview Q&A and wanted to share with each of you ..... it has some really good stuff and I encourage you to read it 
when you have a few moments. While framed in the context of job interviews and hiring, it’s a model to learning, growing, 
creativity, curiosity, etc. that can be helpful in our day-to-day approach and work. 

From The New York Times: 
CORNER OFFICE: The First Rule of Brainstorming: Suspend Disbelief 

Kon Leong, the chief executive of ZL Technologies, an e-mail and file archiving company, says creativity comes 
from knowing how to reach outside of your own borders. 

http:/t’nlfti.ms/VNeWk6 

Go Seawolves! "Get your RED on...It’s what WE do!" 

Jim 

Jim Fiore 
Director of Athletics 
Stony Brook University 
James.Fiore@StonyBrook.edu 

oseawolves~ ocsr~ corn/ 
SBU Arena 
Stony Brook, NY 11794-3500 
PH - 631 =632-7205 
Fax - 631-632-7122 
Twitter: @JDFiore 

"Get your RED on...It’s what WE do!" 

Jim Fiore 
Director of Athletics 



Stony Brook University 
James.Fiore@StonyBrook.edu 

oseawol~/’es, ocsr~, corn/ 
SBU Arena 
Stony Brook, NY 11794-3500 
PH - 631-632-7205 
Fax - 631-632-7122 
Twitter: @JDFiore 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Monday, January 21, 2013 11:41 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

REMEMBER THE TITANS.docx; LECTURE 2-Phil 562.docx; Ethics in Action-PHIL 
562.ppt 

Jan Boxill 
Chair of the Faculty 
Director, Parr Center for Ethics 
Master Lecturer, Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
Office Phone: 919-962-3317 
Mobile Phone:’ 

" Nothing is so firmly believed as what we least know. " 
-- Michel De Montaigne 



From: 

Sent: 

To: 

Subject: 

NYTimes.com <nytdirect@nytimes. com> 

Tuesday, January 22, 2013 3:12 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Today’s Headlines: Obama Offers Liberal Vision: ’We Must Act’ 

If you have trouble reading this e-mail, please click here 

January 22, 2013 

IN THIS E-MAIL 

World I u.s. I Politics I -- 

Day 

BusinessI Technolog3t I Sports I Arts l New YorldRe~ionI Editorials I Op-Ed I On This 

Customize Today’s Headlines I Search 

TOP NEWS 

Obama Offers Liberal Vision: 
’We Must Act’ 
By PETER BAKER 

President Obmna renewed his oath of 
office on Monday and used his inaugural 
address to define his version of modern 
liberalism, with an emphasis on 
expanding opportmfity. 

Speech Gives Climate Goals 
Center Stage 
By RICHARD W, STEVENSON and JOHN M, 

BRODER 

Democrats said the president would 
begin an aggressive campaign to address 
the issue, using his executive powers to 
sidestep Congressional opposition. 

o ’We Are Made for This Moment, and We Will 

Seize It’ 

Algeria Defends Tough Response to Hostage Crisis as Toll Rises 
By ADAM NOSSITER and ERIC SCHMITT 

As the death toll from the crisis in the Sahara rose sharply to 37, Algeria’s prime minister said that the 
hostage takers intended to kill all their captives and that the army saved many by attacking. 

° ]~l~ Timeline: Sahara Turmoil 

¯ NYTimes.com Home Pa eq~2~ 

QUOTATION OF THE DAY 

"My fellow Americans, we are made for this moment, and we will seize it - so long as we seize it together. 

For we, the people, understand that oar country cannot succeed when a shrinking few do very well and a 

growing many barely make it." 

PRESIDENT OBAMA 

U,S, 

~ INTERACTIVE 
FEATURE: President 
Obama’s Inaugural 



Address 
Reporters and editors from The New 
York Times offered context and analysis 
on President Obmna’s inaugural 
address. 

~ ~ Interactive: A Closer Look [ ~ Related 
Slide Show 

OPINION 

OP-ED CONTRIBUTOR 
Leeches, Lye and 

Spanish Fly 
By KAYE MANNING 

Desperate to end 
pregnancies, women have 
endured agony. 

99¢ 

WORLD 

French Airstrikes Push Back Islarnists and Regain Towns in Central Mali 
By LYDIA POLGREEN and PETER TINTI 

Malian and French troops appeared to recapture two important tom~s from nfilitants who have overrun the 
country’s northern half. 

Moscow Is Sending Planes to Lebanon for loo Russians Leaving Syria 
By ELLEN BARRY and HAhHA MOURTADA 

The move reflects Moscow’s assessment that President Bashar al-~sad’s forces are losing control of S~a, 
but it is not clear if a large-scale evacuation of R~sian citizens wi~ ensue. 

Coup Attempt by Rebel Soldiers Is Said to Fail in Eritrea 
By JEFFREY GETTLEMAN 

Oovenunent troops quelled a rebellion, but many analysts said it w~ only a matter of time before President 
Isai~ ~erki is overthroma. 

More World News 

U,S, 

Los Angeles Cardinal Hid Abuse, Files Show 
By IAN LOVETT 

Church records show Cardinal Roger M. Mahony’s personal involvement in keeping evidence of child 
molesting by priests from the police. 

At Stanford, Clinical Training for Defense of Religious Liberty 
By ETHAN BRONNER 

Students at the Religious Liberty Clinic are taking cases focused on free expression of religion and will avoid 
the other side of the issue - challenging government endorsement of faith. 

Arizona Sale of Rare Cars Draws Rich and Envious 
By FERNANDA SANTOS 

The Barrett-Jackson auction sold velficles like fide original 1966 Batmobile and a Mercedes-Benz once owned 
by Clark Gable. 

More U.S. News 

POLITICS 

NEWS ANALYSIS 
A Call for Progressive Values: Evolved, Unapologetic and Urgent 
By’ RV£HARD W STEVENSON 

President Obama’s second inaugural address indicated a leader less willing to start negotiations by moving 
to the center. 



A Day of Celebration for a Diverse Crowd Savoring a Moment in History 
By SHERYL GAY STOLBERG 

The faces of Inauguration Day 2Ol3 were the faces of those left behind by the political process in decades and 
centuries past. 

From Dawn’s Early Light, a Day Filled With Pomp and Exuberance 
By ELISABETH BUMILLER 

There were crowds and congestion, but the mood arotmd town on Monday was exuberm~t mad relaxed. 

More Political News 

BUSINESS 

DEALBOOK 
China’s Focus on Aerospace Raises Security Questions 
By KETH BRADSHER 

As Beijing’s leaders try to find new ways to invest $3 trillion of foreign reserves, aerospace deals prove 
attractive even as they give China’s neighbors a reason to wonder about security threats. 

DEALBOOK 
With Tax Advantages Looking Shaky, Private Equity Seeks a New Path 
By JANE SASSEEN 

The private equity industry is discussing how to respond to a new reality: its long-held tax advantages are 
likely to disappear. 

LEDs Emerge as a Popular ’Green’ Lighting 
By DIANE CARDWELL 

Consmners are buying more LEDs, but over time, the long-lasting bulbs will reset in fewer sales, making the 
race for market share all the more urgent. 

More Business News 

TECHNOLOGY 

Even if It Enrages Your Boss, Social Net Speech Is Protected 
By STEVEN GREENHOUSE 

As Facebook and Twitter become as central to workplace conversation as the water cooler, regulators are 
ordering employers to scale back policies flaat linfit what workers can say online. 

At La Guardia, Delta Uses iPads to Fill the Wait Time 
By CHRISTINE NEGRONI 

Delta has upgraded the dining and shopping are~ in its tennina~ at La Guardia, mad iPads in the wMting 
areas give travelers easier access to it all, leading to greater spending per p~senger. 

New Col’nell Technology School Will Foster Commerce Amid Education 
By ARIEL KAMINER 

At Cornell NYC Tech, a new graduate school focusing on applied science, the most striking departure of all 
may be the relationship it sets forth between mfiversity and industry. 

More Technoloqy News 

SPORTS 

Harbaughs Set to Meet Biggest Fan: Each Other 
By JUDY BATTISTA 

49ers Coach Jim Harbaugh and Ravens Coach Jolm Harbaugh, separated by just 15 months, will meet at the 
Super Bowl, a story line both have played down. 

Flacco Shrugs Off Critics and Chalks Up Another Win 
By SCOYT CACCIOL& 

Joe Flacco threw three touchdom~ passes Stmday, addh~g Tom Brady’s nmne to a ledger of beaten opponents 
that Mrea@ included Potion Manning and ~adrew Luck this year. 

~ on pro Footbalk Debate Owr Brady’s Place Amon9 the Best Returns 

THE FIFTH DOWN 



Pressure? Niners Were 5-0 in Super Bowls With Montana and Young 
By BENJAMIN HOFFMAN 

Among franchises with more thm~ two Super Bowl victories, San Francisco has the only untanfished record. 

° Threat of Kaepernick Spurs a Comeback 

¯ ~ore ~ports News 

ARTS 

THEATER REVIEW I’THE SUIT’ 
Revenge Comes in a Tight Embrace in a South African Tale of Infidelity 
By BEN BRANTLEY 

"The Suit," at the Harvey Theater, retells a story about adultery and pitiless pmfislnnent by the South Africm~ 
writer Can Themba. 

BOOKS OF THE TIMES 
’My Beloved World’ 
By MICHIKO KAKUTANI 

Sonia Sotomayor’s searclfing and emotionally intimate memoir, "My Beloved World," charts her life’s 
journey to become a Supreme Court justice. 

It’s a Sadistic Stow, and France Wants It 
By ELAINE SCIOL NO 
France’s National Library is negotiating to buy the nmnuseript of"The a2o Days of Sodom," the Marquis de 
Sade’s tale of rape, nmrder and torture, which Sade believed was lost in the storming of the Bastille. 

More Arts News 

NEW YORK / REGION 

Recovery Remains Spotty 3 Months After HmTicane 
By THE NEWYORK TB/IES 

The recovery effort following Hurricane Sandy has been uneven, and there is ample evidence that many 
people are still struggling in the aftermath of one of the most vicious storms to hit the region. 

For Koch, in Hospital, Familiar Query Gets Twist 
By RUSS BUETTNER 

Former Mayor Edward I. Koch, 88, who was hospitalized over the weekend for fluid in the ltmgs and ankles, 
renmined positive that it was treatable and that he will soon recover. 

CITY ROOM 

How a Queens Home Became a Cradle of the Gay Rights Movement 
By DAVID W DUNLAP 

Am "Ozzie-and-Harriet-type house" that belonged to Jules and Jeanne Mm~ford provided a refuge for people 
whose parents had rejected them for their sexuality. 

More New York / Reqion News 

EDITORIALS 

EDITORIAL 
President Barack Obama 
The Inaugural Address for his second term makes a forceful argument for a progressive agenda. 

EDITORIAL 
A Chance to Fix the Senate 
On Tuesday, the Democrats can use a simple majority to end fl~e routine abuse of the filibuster. 

EDITORIAL 
The Governor’s Megabucks 
Gov. Andrew Cuonm’s campaign is benefiting from the scandalous finance laws flint he has vowed to reform. 

More Opinion 



OP-ED 

OP-ED CONTRIBUTOR 
Better Reporting for Abortions 
By CHARLES A DONOVAN 

Wherever we stand on abortion, we can agree that we ought to have high-quality, up-to-date statistics on fide 
procedure. 

OP-ED COLUMNIST 
The Collective Turn 
By DAVID BROOKS 

President Obama’s second Inaugural Address makes a compelling case for a pragmatic and patriotic 
progressivism. 

o Columnist Page 

OP-ED COLUMNIST 
A Map of Human Dignity 
By FRANK BRUNI 

In his inaugural remarks, President Obmna connected three places to one quest for a better America. 

Columnist Page [ BIog 

More Opinion 

ON THIS DAY 

On Jan. 22, a973, the Supreme Court handed down its Roe vs. Wade decision, which legalized abortion. 

See This Front Pag~ 

B~u¥ This Front Pa~.~ 

About This E-Mail 

You received this message because you signed up for NYTimes.com’s Today’s Headlines newsletter. As a member of 
the TRUSTe privacy program, we are committed to protecting your privacy. 

Manage Subscriptions I Unsubscribe I Change Your E-Mail I Privacy Policy I Contact I Advertise 

Copyright 20131 The New York Times Company I Privacy Policy I NYTimes.com 820 Eighth Avenue New York, NY 10018 



From: 

Sent: 

To: 

Subject: 

Huber, Evelyne H <ehuber@email.unc.edu> 

Tuesday, January 22, 2013 7:57 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Fwd: Today 

Sent from my iPad 

Begin forwarded message: 

From: ehuber@email.unc.edu 
Date: January 22, 2013 7:28:39 AM EST 
To: Jan Boxill <JMBOXILL@emai~.unc.edu> 
Subject: Today 

Jan, 
I came down with a nasty bug last evening - some kind of stomach flu. So, for now I am in bed and 
cannot make our meeting. 
Here is what I was going to say: it would be good for our two committees to endorse the Faculty 
Assembly response. There are details of emphasis one could debate, but that seems not very 
fruitful. The one issue that is not mentioned in the response is the importance of graduate 
education. If enrollments are to grow, we need more support for graduate education as well, to help 
with undergraduate instruction and to enlarge the pool of people in the workforce with advanced 
degrees, capable of pushing innovation. 
Once I feel better, I shall be happy to write a draft resolution on this point that we could append to 
the endorsement of the response. We could circulate our proposal to the two committees later this 
week so people will be prepared. 
Please let me know if you have other ideas for procedure. I do hope that I am dealing with a 24- 
hour bug of some sort and will be fully operational again tomorrow. 
Thanks, 
Evelyne 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Zombar, Deborah <zombar@email.unc.edu> 

Tuesday, January 22, 2013 11:03 AM 

copyright@sakai.unc.edu 

Meeting reminder 

There will be a Committee on Copyright meeting this afternoon 3:00 p.m.- 4:00 p.m. 

The minutes from November’s meeting are attached. 

Executive Assistant 
Office of the University Librarian and Associate Provost for University Libraries 
201 Davis Library, CB#3900 
UNC-Chapel Hill 
Chapel Hill, NC 27514-8890 
T- 919-962-1301 
F - 919-843-8936 

[see attachment: "UCC 11 12 12 minutes.docx", size: 19125 bytes] 

Attachments: 

UCC 11 12 12 minutes.docx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Copyright Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, January 22, 2013 11:14 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Interesting 

Mitch Daniels, who just left office as Governor of Indiana and before that was George W. Bush’s budget director, has 

taken over as President of Purdue. Here’s his opening letter to the Purdue Community: 

http://www.purdue.edu/president/messages/2013/130118-MED-letter.pdf 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 
919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Tuesday, January 22, 2013 11:34 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
News Alert: Republicans propose suspending federal debt limit for four months 

Republicans propose suspending federal debt limit for four months 

National News Alert 

Rep b iear s propose 
suspending federal debt 
1i it for four  onths 
House Republicans are now proposing to ignore the 
federal debt limit altogether-- at least until May 18. 

The House plans to vote Wednesday on a measure that 
would leave the $16.4 trillion debt limit intact, but declare 
that it "shall not apply" from the date the measure passes 
until mid-May. This novel approach would let Republicans 
avoid a potentially disastrous fight over the debt limit 
without actually voting to let the Treasury borrow more 
money. 

The State of Connecticut: is offering 

tax-exempt bonds to retail investors 

on Tuesday, September 30~<, 

Cail your broker or click here to vist 

wwwobuyOTbonds.com. 

Read more at: 
~ ://w’6,~¢~. w ashing~£0post, c om/busi n e ssie co no m yih o use-r epu b ii ca n s@la n t-t o-ke e p-d e b t-li m it-but-suspend-it- 
untiFmay/2013i01/22i14bc4f3e-64ae-11 e2-85f5-a8a9228e55e7 sto~¥,html 

Seabourn Lu×u~ Cruises 

Worldwide discovery aboard on Seabourn, R~uest a br~hure t~ay! 

1~, s eabou rn, c on1 

Who Nad Plastic Surge~? 

Do YOU Knc~v Which Celebrities Had Plastic Su~eP/? #14 Will BI~ Your Mind! 

,~ vyp~,com 
Bu~ a link her~ 

Unsubscdbe 

@2013 The Wash ngton Post 
1150 15th St NW Washington DC 20071 

imboxill@email unc.edu 

He~ & Contact Info Pdva 



From: 

Sent: 

To: 

Subject: 

Race, William H <whrace@email.unc.edu> 

Tuesday, January 22, 2013 11:45 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Re: Strategic Plan Draft 

Thank YOU, Jayl. You are doing all the heavy lifting for us. I’m in awe. 

Gratefully, 

Bill. 

From: <Boxill>, Jan <JMBOXlLk@email.unc.edu> 
Date: Tuesday, January 22, 2013 9:59 AM 

To: William Race <whrace@email.unc.edu> 
Subject: RE: Strategic Plan Draft 

Dear 

Thanks so much° We are formulating a campus wide response along with the endorsement of the FA resolutions° 

Best, 
Jan 

I~rom-¯ Race, William H 
Sent-" Sunday, .January 20, 2013 4:16 plVl 
To-" Boxill, .]an 
Subject-" Strategic Plan Draft 

Dear Jan, 

I urge Faculty Council to endorse formally and enthusiastically the response by the UNC Faculty 
Assembly (attached) regarding the Strategic Plan Draft. 

I believe that their concerns are legitimate. Shutting out the faculty is a huge mistake. 

Sincerely, 

Bill. 

William H. Race 
Paddison Professor of Classics 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kramer, Lloyd S <lkramer@email.unc.edu> 

Tuesday, January 22, 2013 11:59 AM 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Eaker-Rich, Deborah J 
<eakerric@email.unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Leonard, Stephen T 
<sleonard@email.unc.edu>; Kurtz-Costes, Beth <bkcostes@ad.unc.edu> 

RE: Questions about FA resolutions 

Steve and Deb, 

I think the timing issue is important, so I wonder if we could have a resolution at the Council meeting on Feb. 8, 

endorsing the resolutions adopted by the FA on Friday and supporting the response of the Faculty advisory committee-- 

which we discussed during the day on Friday and affirmed in the FA resolution. 

Thanks, Lloyd 

From: Bachenheimer, Steven L 
Sent: Tuesday, January 22, 2013 11:56 AM 
To: Eaker-Rich, Deborah J; Whisnant, Anne Mitchell 
Cc: Boxill, Jan; Kramer, Lloyd S; Leonard, Stephen T; Kurtz-Costes, Beth 
Subject: Re: Questions about FA resolutions 

Deb, 

First, hope you’re feeling better! 

Whether FC will have an opportunity to vote in support of any of these resolutions and/or comment on the Response to the 

Draft Strategic Plan, seems to depend on the timing of our next FC meeting relative to when these will be received by the 

Strategic Planning Committee and finally considered by the BOG. The next FC meeting is Feb 8, and the BOG meets in April. 

The FEC meets next Monday, so perhaps Jan will consider scheduling some time at that meeting to discuss whether or not to 

put a supporting resolution on the Agenda for the Feb 8 FC meeting. I would be in favor of that. 

Steve 

From: <Eaker-Rich>, "eakerric@email. edu" <eakerric@email.unc.edu> 

Date: Tuesday, January 22, 2013 11:43 AM 

To: Anne Mitchell Whisnant <anne whisnant@unc.edu> 

Co: "Boxill, Jan" <JMBOXlLL@email.unc.edu>, "lkramer@email. edu" <lkramer@email.unc.edu>, 

"steven bachenheimer@med.unc.edu" <steven bachenheimer@med.unc.edu>, "Leonard, Stephen T" 

<sleonard@email.unc.edu>, "Kurtz-Costes, Beth" <bkcostes@ad.unc.edu> 

Subject: Questions about FA resolutions 

Hi Anne (and colleagues), 

Since I was not able to attend the FA meeting on Friday, this email may be redundant so I’ll apologize in advance. That 

said, I have had a couple of faculty come to me after having heard about the FA resolutions. They are asking how/when 

our UNC CH faculty will be informed and able to vote in support of the resolutions. 

I assume that is on the very short term agenda but wanted to let you know that I have received these inquiries. 

Thanks to all and I appreciate your understanding about end of last week. I am back at work today and feeling lots 

better! 

Best, 

Deb 

Deborah Eaker-Rich, Ph.D. 



Associate Dean and Chief Academic Officer 
Director of Graduate Studies 
i01 Peabody Hall 
Campus Box #3500 
The University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3500 
919.966-2436 (Ms. Sherry Coble, Administrative Asst) 
919.962.1533 (FAX) 



From: 

Sent: 

To: 

Subject: 

Andrews, William L <wandrews@unc.edu> 
Tuesday, January 22, 2013 12:19 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
From Tom Ross: STRATEGIC DIRECTIONS FOR 2013-2018 

Jane, what follows is what Tom Ross sent me in reply to the emafl I sent him {which I forwarded to you}. Is there 

anything you want me to say in reply? Since Ym on leave, I’ve not been following these matters with the most careful 

attention, but I wanted you to know what he sent me and if there’s something you’d like me to say in reply that would 

reflect the interests of our faculty colleagues, I’d be willing to do so. 

Thanks for your leadership and all your service[ 

Bill 

William L. Andrews 
E. Maynard Adams Professor 

Dept of English & Comp Lit 

UNC-Chape[ Hill 

From: Tom Ross [mailto:tomross@northcarolina.edu] 
Sent: Saturday, January 19, 2013 4:48 PM 
To: Andrews, William L 
(::c: Joni Worthington; Rigsby, Catherine (RIGSBYC@ecu.edu) 
Subject: RE: STRATEGIC DIRECTIONS FOR 2013-2018 

Dear Bill, 

Good to hear from you. I appreciate you taking the time to email me and share your concerns. I certainly understand 
your view about the short timeline between our sharing the draft of the Strategic Plan and the time for feedback and 

comment. As I suspect you can guess, the ambitious timeline for the development of the Strategic Plan has been driven 

by the imperative that we quickly and succinctly make our needs and priorities known to state policymakers, particularly 

to our new Governor and the 70% of legislators who are either brand new or beginning their second terms. 

Given by that imperative and the desire of the Board of Governors to consider a plan at its February meeting, we have 

made every effort to give folks as much time as possible to review the draft. Drafts of Sections 1-3 of the plan were 

circulated to the Faculty Assembly and posted to our website two weeks ago, and significant revisions have already been 

made as a direct result of the feedback we have received from faculty and others. A revised and expanded draft, 

including Sections 4-5, has now been circulated and was posted to our website this past week. In addition, I met with 

the Faculty Assembly yesterday as did members of my staff. I know members of the Assembly have been working very 

hard yesterday, last night and today to provide thoughtful feedback to the Strategic Plan and I hope to receive their 

thoughts and ideas tomorrow. 

We will continue to solicit and consider feedback through the end of this month and will look forward to any comments 

you and your colleagues may wish to share. Further, this Strategic Plan is and must be a living document that is subject 

to continued review and refinement as we move forward in an ever-changing environment. Finally, I want you to know 

that I fully support the view that faculty must have a critical role in implementing the Plan. I hope we can all work 

together with your colleagues and with mine to implement the Plan in a manner that strengthens our great University. 

Again, thank you for your email and for your commitment to our students and the public we serve. 

Sincerely, 



Tom 

Thomas W. Ross 

President of the University of North Carolina 

PO Box 2688 Chapel Hill, NC 27515°2688 

919o962-9000 (Office) 

919-843o9695 (Fax) 

tomross@ northcarolina.edu 

From: Andrews, William L [mailto:wandrews@unc.edu] 
Sent: Friday, January 18, 2013 6:46 AM 
To: Tom Ross 

Cc: riclsbyc@ecu.edu 
Subject: STRATEGIC DIRECTIONS FOR 2013-2018 

Dear Tom, 

I’m grateful to see the complete 104-page STRATEGIC DIRECTIONS document posted on the UNC system web site. The 

charge and purview of your Strategic Directions committee was ambitious, and the resulting document will require and, 

I’m sure, repay thoughtful review by all stakeholders. 

I write to urge that the UNC Board of Governors allow sufficient time for study and response to this very significant 

document. The currently compressed timetable for faculty review of the document seems counter-productive to many 

of us here in Chapel Hill, and I suspect to our colleagues at other UNC campuses. 

Although I haven’t had time yet to read the STRATEGIC DIRECTIONS document, I can see that it could have enormous 

implications for the faculty and students of the consolidated University and for the citizens of North Carolina. Wouldn’t 

it make sense to allow more time for review and to provide opportunities for dialogue between the faculty of the 

University and the Board of Governors concerning the document’s assessment of our current situation and 

recommendations for the future? 

Thank you, as always, for your leadership of the University. The faculty, students, and staff of the entire University have 

been very well served by your wisdom and commitment to higher education in our state. 

Sincerely, 

Bill Andrews 

William L. Andrews 
E. Maynard Adams Professor 

Dept of English & Comparative Literature 

UNC-Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Bertucci, Michael <mbertucc@email.unc.edu> 

Tuesday, January 22, 2013 1:17 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

BoG Plan 

Hi Jan! 

From your mention on Friday, I’d like to do some follow up on the BoG’s plan for the University. Could you provide a link 
to the proposed plan so I can read the "fine print" and get some grad students thinking about it? 

Thanks, 
Mike Bertucci 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Tuesday, January 22, 2013 1:22 PM 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 
Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: FA Resolutions and the Draft Strategic Plan 

Hi Steve, 

Jan and [ talked tNs morning about th[s--I will shortly be posting everytNng to the OFG webs[te and composing an emaH 

from Jan to the faculty notifying them that it’s there and asking for specific input to inform campus response. 

Cheers, 

Anne 

From: Bachenheimer, Steven L 
Sent: Tuesday, January 22, 2013 11:33 AM 
To: Whisnant, Anne Mitchell 
Subject: FW: FA Resolutions and the Draft Strategic Plan 

Anne, 

This is the summary of responses that FA has made to the DRAFT Strategic Plan, As you will see, Catherine has asked for broad 

distribution to faculties, though the last PDF contains both the response as well as the Resolutions, 

Steve 

From: <Rigsby>, Catherine Rigsby <rigsbyc@ecu.edu> 

Date: Sunday, January 20, 2013 1:05 PM 

To: "achavis@uncfsu.edu" <achavis@uncfsu.edu>, "ahk@eos.ncsu.edu" <ahk@eos.ncsu.edu>, "anblower@uncc.edu" 

<anblower@uncc.edu>, "andersnse@appstate.edu" <andersnse@appstate.edu>, "arfreita@uncc.edu" 

<arfreita@uncc.edu>, "aspnes@unity.ncsu.edu" <aspnes@unity.ncsu.edu>, "steven bachenheimer@med.unc.edu" 

<steven bachenheimer~med.unc.edu>, "bcsims@ncat.edu" <bcsims@ncat.edu>, "bernhar@ncsu.edu" 

<bernhar@ncsu.edu>, "betty.brown@uncp.edu" <betty.brown@uncp.edu>, "Kurtz-Costes, Beth" 

<bkcostes@ad.unc.edu>, "bottsdc@appstate.edu" <bottsdc@appstate.edu>, "burtr@uncw.edu" <burtr@uncw.edu>, 

"cdilday@uncfsu.edu" <cdilday@uncfsu.edu>, "dcribar@uncg.edu" <dcribar@uncg.edu>, "dennis daley@ncsu.edu" 

<dennis daley@ncsu.edu>, "dgreen@nccu.edu" <dgreen@nccu.edu>, "dhancock@uncc.edu" <dhancock@uncc.edu>, 

"dohse@unca.edu" <dohse@unca.edu>, "domermuthdh@appstate.edu" <domermuthdh@appstate.edu>, 

"dsargyro@ncsu.edu" <dsargyro@ncsu.edu>, "dswain@nccu.edu" <dswain@nccu.edu>, "eabarber@ncat.edu" 

<eabarber@ncat.edu>, "eakerric@email. edu" <eakerric@email.unc.edu>, "eiernign@uncc.edu" <eiernign@uncc.edu>, 

"ellen iones@uncg.edu" <ellen iones@uncg.edu>, "ellistb@appstate.edu" <ellistb@appstate.edu>, 

"esouffra@uncc.edu" <esouffra@uncc.edu> "fbuskey@email.wcu.edu" <fbuskey@email.wcu.edu>, "Felts, Mike" 

<FELTSW@ecu.edu>, "fiames@ncat.edu" <fiames@ncat.edu>, "figaskill@mail.ecsu.edu" <figaskill@mail.ecsu.edu>, 

"gopalanh@wssu.edu" <gopalanh@wssu.edu>, "gwilson@nccu.edu" <gwilson@nccu.edu>, "hdkellne@ncsu.edu" 

<hdkellne@ncsu.edu>, "hhh@ncsu.edu" <hhh@ncsu.edu>, "Holloway, James" <HOLLOWAYJ@ecu.edu>, 

"jdmartin@ncsu.edu" <jdmartin@ncsu.edu>, "jeff.bolles@uncp.edu" <jeff.bolles@uncp.edu>, 

"iefferv.geller@uncp.edu" <iefferv.geller@uncp.edu>, "iilepri@uncg.edu" <iilepri@uncg.edu>, "Boxill, Jan" 

<JMBOXlLL@email.unc.edu>, "iohn.spillan@uncp.edu" <iohn.spillan@uncp.edu>, Kevin Lowe <kblowe@uncg.edu>, 

"kiacksoT@uncfsu.edu" <kiacksoT@uncfsu.edu>, "klhornsb@ncat.edu" <klhornsb@ncat.edu>, "Knickerbocker, Dale" 

<KNICKERBOCKERD@ecu.edu>, "kocham@appstate.edu" <kocham@appstate.edu>, "kpkaur@mail.ecsu.edu" 

<kpkaur@mail.ecsu.edu>, "Kulesher, Robert" <KULESHERR@ecu.edu>, "lholland@unca.edu" <lholland@unca.edu>, 

"lkramer@email. edu" <lkramer@email.unc.edu>, "lugo@uncw.edu" <lugo@uncw.edu>, "lwilson-iones@uncfsu.edu" 

<lwilson-iones@uncfsu.edu>, "mario.paparozzi@uncp.edu" <mario.paparozzi@uncp.edu>, "mburchar@unca.edu" 

<mburchar@unca.edu>, "mggreen@uncc.edu" <mggreen@uncc.edu>, "mherzog@email.wcu.edu" 

<mherzog@email.wcu.edu>, "mmcoulson-clark@mail.ecsu.edu" <mmcoulson-clark@mail.ecsu.edu>, "Morehead, 

Andrew" <MOREHEADA@ecu.edu>, "msangster@nccu.edu" <msangster@nccu.edu>, "Houston, Norma Reid" 



<nhouston@sog.unc.edu>, "pagiavlasno@wssu.edu" <pagiavlasno@wssu.edu>, "paul williams@ncsu.edu" 

<paul williams@ncsu.edu>, "pollockd@uncsa.edu" <pollockd@uncsa.edu>, "psink@triad.rr.com" 

<psink@triad.rr.com>, "rcminor@ncat.edu" <rcminor@ncat.edu>, "reeves@uncw.edu" <reeves@uncw.edu>, 

"reillyc@uncw.edu" <reillyc@uncw.edu>, "rlasher@email.wcu.edu" <rlasher@email.wcu.edu>, 

"rosenberge@uncsa.edu" <rosenberge@uncsa.edu>, "rrfieldi@uncc.edu" <rrfieldi@uncc.edu>, "Russell@ncssm.edu" 

<Russell@ncssm.edu>, "sara.simmons@uncp.edu" <sara.simmons@uncp.edu>, "Scott, Ralph" <SCO-I-FR@ecu.edu>, 

"sens@wssu.edu" <sens@wssu.edu>, "Leonard, Stephen T" <sleonard@email.unc.edu>, "smrogers@nccu.edu" 

<smrogers@nccu.edu>, "Sprague, Mark" <SPRAGUEM@ecu.edu>, "staubsc@appstate.edu" <staubsc@appstate.edu>, 

"stevens@unca.edu" <stevens@unca.edu>, "Taggart, Mark Alan" <TAGGARTM@ecu.edu>, "Theurer, Britton Edwin" 

<THEURERB@ecu.edu>, "vgoldman@nccu.edu" <vgoldman@nccu.edu>, "wakefordm@uncsa.edu" 

<wakefordm@uncsa.edu>, "wiley@ncssm.edu" <wiley@ncssm.edu>, "Zoller, Christine" <ZOLLERC@ecu.edu> 

Co: "kelleyg@northcarolina. edu" <kelleyg@northcarolina.edu>, "cannata@uncp.edu" <cannata@uncp.edu>, 

"donovangl@appstate.edu" <donovangl@appstate.edu>, "emcnelis@email.wcu.edu" <emcnelis@email.wcu.edu>, 

"imigs@uncw.edu" <imigs@uncw.edu>, "Martinez, Purificacion" <MARTINEZP@ecu.edu>, "Willis, Rachel" 

<RacheI.Willis@unc.edu>, "Trudy Mackay@ncsu.edu" <Trudy Mackay@ncsu.edu>, "VBGARGEY@uncg.edu" 

<VBGARGEY@uncg.edu> 

Subject: FA Resolutions and the Draft Strategic Plan 

Dear Faculty Assembly Delegates and Alternates, 

The 4 attached files represent the results of everyone’s hard work on Thursday evening and Friday. These files are as 

follows: 

Separate pdf files for the three resolutions that the FA passed on Friday, January 18: 

o 2013-0l_Resolution in Response to the January 16 2013 Draft Strategic Plan 2013-02 

o 2013-02_Resolution on Faculty Responsibility for Assessment 

o 2013-03_Resolution on Concerns with e-Learning as Presented in the Draft Strategic Plan 

¯ A single pdf file that contains the Formal Faculty Assembly Response to the Draft Strategic Plan, including the 

cover letter/executive summary, the three FA resolutions, and the finalized Faculty Advisory Council Response 

Report. 

The formal response document has already been sent to President Ross. All of the documents will be posted on the FA 

website on Monday or Tuesday. The formal response will also be posted on GA’s Strategic Planning website. 

Please distribute these documents widely on your campuses. If you and your campus colleagues agree with the FA’s 

response, please ask your Faculty Senates/Councils to formally endorse the position taken by the FA - and please send 

news of all such endorsements to Tom Ross and to me. For those who might ask if this is all too late: no, it is not too 

late. We continue to need a strong faculty voice in this process! 

Thanks for all of your hard work, 

Catherine 

Cotherine A. Rigsby 

Professor of Sedimentology and Chair of the UNC Faculty Assembly 

Department of Geological Sciences 

East Carolina University 

Greenville, NC 27858 

919-328-4297 

www.ecu.edu/geology 

http://www.northcarolina.ed u/facultyassembly/index.htm 





From: 

Sent: 

To: 

Subject: 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

Tuesday, January 22, 2013 1:44 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Re: Questions about FA resolutions 

Jan, 
This sounds good. 

MV term on FA ends in June, and since all mv teaching duties are still upcoming this semester (and l’m half-time), I won’t 
consider going on the FA EC. 
I am also going to email Joe about asking Norma to step down as an alternate since she has never been able to come to 
caucus meetings let alone FA meetings. We also need a strategy ensuring that Steve Leonard gets a vacated seat as an FA 
delegate in Spring elections. Any ideas? 

Steve 

From: <Boxill>, Jan <JMBOXlLL@email.unc.edu> 

Date: Tuesday, January 22, 2013 12:03 PM 

To: "steven bachenheimer@med.unc.edu" <steven bachenheimer@med.unc.edu>, "eakerric@email. edu" 

<eakerric@email.unc.edu>, Anne Mitchell Whisnant <anne whisnant@unc.edu> 

Co: "lkramer@email. edu" <lkramer@email.unc.edu>, "Leonard, Stephen T" <sleonard@email.unc.edu>, "Kurtz-Costes, 

Beth" <bkcostes@ad.unc.edu> 

Subject: RE: Questions about FA resolutions 

H~ All, 
We need to get everything to Tom Ross and Catherine before our next FC meeting, but we do have a Faculty Executive 
Committee meeting on Monday which will be combined with the CAC. I am hoping to have a Campus-wide response 

ready for that meeting which we can discuss and vote on along with the resolutions, so we can send them off the next 

day. I would welcome all of you to that meeting. And I was think about us writing the preamble to the campus wide 

response. I was thinking Steve Leonard is good at this so perhaps he would volunteer to do this, based on the 

comments he made at our meeting and at the FA. I have asked for specific input by Friday, and that Anne Whisnant will 

compile so we can incorporate it into our document. 

thought of calling an emergency Faculty Meeting, but not sure we need to. 

How does this sound? 

Also, it turns out that Norma Houston is also an alternate, so would any of those who are not alternates be interested in 

being nominated to serve on the FA Executive Committee for the remainder of the year? 

Jan 

From: Bachenheimer, Steven L 
Sent: Tuesday, January 22, 2013 11:56 AM 
To: Eaker-Rich, Deborah J; Whisnant, Anne Mitchell 
Cc: Boxill, Jan; Kramer, Lloyd S; Leonard, Stephen T; Kurtz-Costes, Beth 
Subject: Re: Questions about FA resolutions 

Deb, 

First, hope you’re feeling better! 

Whether FC will have an opportunity to vote in support of any of these resolutions and/or comment on the Response to the 

Draft Strategic Plan, seems to depend on the timing of our next FC meeting relative to when these will be received by the 

Strategic Planning Committee and finally considered by the BOG. The next FC meeting is Feb 8, and the BOG meets in April. 

The FEC meets next Monday, so perhaps Jan will consider scheduling some time at that meeting to discuss whether or not to 



put a supporting resolution on the Agenda for the Feb 8 FC meeting. I would be in favor of that. 

Steve 

From: <Eaker-Rich>, "eakerric@email. edu" <eakerric@email.unc.edu> 

Date: Tuesday, January 22, 2013 11:43 AM 

To: Anne Mitchell Whisnant <anne whisnant@unc.edu> 

Cc: "Boxill, Jan" <JMBOXlLL@email.unc.edu>, "lkramer@email. edu" 

<lkramer@email.unc.edu>, "steven bachenheimer@med.unc.edu" <steven bachenheimer@med.unc.edu>, "Leonard, 

Stephen T" <sleonard@email.unc.edu>, "Kurtz-Costes, Beth" <bkcostes@ad.unc.edu> 

Subject: Questions about FA resolutions 

Hi Anne (and colleal~ues), 

Since I was not able to attend the FA meetinl~ on Friday, this email may be redundant so I’ll apolol~ize in advance. That 

said, I have had a couple of faculty come to me after havinl~ heard about the FA resolutions. They are askinl~ how/when 

our UNC CH faculty will be informed and able to vote in support of the resolutions. 

I assume that is on the very short term al~enda but wanted to let you know that I have received these inquiries. 

Thanks to all and I appreciate your understandinl~ about end of last week. I am back at work today and feelinl~ lots 

better! 

Best, 

Deb 

Deborah Eaker-Rich, Ph.D. 
Associate Dean and Chief Academic Officer 
Director of Graduate Studies 
i01 Peabody Hall 
Campus Box #3500 
The University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3500 
919.966-2436 (Ms. Sherry Coble, Administrative Asst) 
919.962.1533 (FAX) 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Tuesday, January 22, 2013 2:19 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu>; Eaker-Rich, Deborah J 
<eakerric@email.unc.edu> 
Kramer, Lloyd S <lkramer@email.unc.edu>; Leonard, Stephen T 
<sleonard@email.unc.edu>; Kurtz-Costes, Beth <bkcostes@ad.unc.edu> 

RE: Questions about FA resolutions 

Steve, I’m confused--below you say BOG meets in April to consider this? I thought they were meeting Feb 8th, same as 

our Faculty Council meeting. Did I miss something? 

Anne 

From: Boxill, Jan 
Sent: Tuesday, January 22, 2013 12:03 PM 
To: Bachenheimer, Steven L; Eaker-Rich, Deborah J; Whisnant, Anne Mitchell 
Cc: Kramer, Lloyd S; Leonard, Stephen T; Kurtz-Costes, Beth 
Subject: RE: Questions about FA resolutions 

Hi All, 
We need to get everything to Tom Ross and Catherine before our next FC meeting, but we do have a Faculty Executive 

Committee meeting on Monday which will be combined with the CAC. I am hoping to have a Campus-wide response 

ready for that meeting which we can discuss and vote on along with the resolutions, so we can send them off the next 

day. I would welcome all of you to that meeting. And I was think about us writing the preamble to the campus wide 

response. I was thinking Steve Leonard is good at this so perhaps he would volunteer to do this, based on the comments 

he made at our meeting and at the FA. I have asked for specific input by Friday, and that Anne Whisnant will compile so 

we can incorporate it into our document. 

I thought of calling an emergency Faculty Meeting, but not sure we need to. 

How does this sound? 

Also, it turns out that Norma Houston is also an alternate, so would any of those who are not alternates be interested in 

being nominated to serve on the FA Executive Committee for the remainder of the year? 

Jan 

From: Bachenheimer, Steven L 
Sent: Tuesday, January 22, 2013 11:56 AM 

To: Eaker-Rich, Deborah J; Whisnant, Anne Mitchell 
Cc: Boxill, Jan; Kramer, Lloyd S; Leonard, Stephen T; Kurtz-Costes, Beth 
Subject: Re: Questions about FA resolutions 

Deb, 

First, hope you’re feeling better! 

Whether FC will have an opportunity to vote in support of any of these resolutions and/or comment on the Response to the 

Draft Strategic Plan, seems to depend on the timing of our next FC meeting relative to when these will be received by the 

Strategic Planning Committee and finally considered by the BOG. The next FC meeting is Feb 8, and the BOG meets in April. 

The FEC meets next Monday, so perhaps Jan will consider scheduling some time at that meeting to discuss whether or not to 

put a supporting resolution on the Agenda for the Feb 8 FC meeting. I would be in favor of that. 

Steve 



From: <Eaker-Rich>, "eakerric@email. edu" <eakerric@email.unc.edu> 

Date: Tuesday, January 22, 2013 11:43 AM 

To: Anne Mitchell Whisnant <anne whisnant@unc.edu> 

Cc: "Boxill, Jan" <JMBOXlLL@email.unc.edu>, "lkramer@email. edu" <lkramer@email.unc.edu>, 

"steven bachenheimer@med.unc.edu" <steven bachenheimer@med.unc.edu>, "Leonard, Stephen T" 

<sleonard@email.unc.edu>, "Kurtz-Costes, Beth" <bkcostes@ad.unc.edu> 

Subject: Questions about FA resolutions 

Hi Anne (and colleagues), 

Since I was not able to attend the FA meeting on Friday, this email may be redundant so I’ll apologize in advance. That 

said, I have had a couple of faculty come to me after having heard about the FA resolutions. They are asking how/when 

our UNC CH faculty will be informed and able to vote in support of the resolutions. 

I assume that is on the very short term agenda but wanted to let you know that I have received these inquiries. 

Thanks to all and I appreciate your understanding about end of last week. I am back at work today and feeling lots 

better! 

Best, 

Deb 

Deborah Eaker-Rich, Ph.D. 
Associate Dean and Chief Academic Officer 
Director of Graduate Studies 
i01 Peabody Hall 
Campus Box #3500 
The University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3500 
919.966-2436 (Ms. Sherry Coble, Administrative Asst) 
919.962.1533 (FAX) 



From: 

Sent: 

To: 

Cc: 

Subject: 

Eaker-Rich, Deborah J <eakerric@email.unc.edu> 

Tuesday, January 22, 2013 2:21 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu> 

Kramer, Lloyd S <lkramer@email.unc.edu>; Leonard, Stephen T 
<sleonard@email.unc.edu>; Kurtz-Costes, Beth <bkcostes@ad.unc.edu> 

RE: Questions about FA resolutions 

Thanks Anne!!! 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, January 22, 2013 2:20 PM 
To: Eaker-Rich, Deborah J; Boxill, Jan; Bachenheimer, Steven L 
Cc: Kramer, Lloyd S; Leonard, Stephen T; Kurtz-Costes, Beth 
Subject: RE: Questions about FA resolutions 

Yes, working on that now. Msg will go out to faculty today. 

From: Eaker-Rich, Deborah J 
Sent: Tuesday, January 22, 2013 2:19 PM 
To: Boxill, Jan; Bachenheimer, Steven L; Whisnant, Anne Mitchell 
Cc: Kramer, Lloyd S; Leonard, Stephen T; Kurtz-Costes, Beth 
Subject: RE: Questions about FA resolutions 

I certainly trust your insight and wisdom about this. This sounds like a reasonable, efficient solution if there is not time 

to vote at Faculty Council. So, will the entire faculty have a chance to "weigh in" on these in some fashion (looks like 

that is what you are saying about specific input to Anne by Friday)? 

deb 

From: Boxill, Jan 
Sent: Tuesday, January 22, 2013 12:03 PM 
To: Bachenheimer, Steven L; Eaker-Rich, Deborah J; Whisnant, Anne Mitchell 
Cc: Kramer, Lloyd S; Leonard, Stephen T; Kurtz-Costes, Beth 
Subject: RE: Questions about FA resolutions 

Hi All, 
We need to get everything to Tom Ross and Catherine before our next FC meeting, but we do have a Faculty Executive 

Committee meeting on Monday which will be combined with the CAC. I am hoping to have a Campus-wide response 

ready for that meeting which we can discuss and vote on along with the resolutions, so we can send them off the next 

day. ! would welcome all of you to that meeting. And ! was think about us writing the preamble to the campus wide 

response. I was thinking Steve Leonard is good at this so perhaps he would volunteer to do this, based on the comments 

he made at our meeting and at the FA. ! have asked for specific input by Friday, and that Anne Whisnant will compile so 

we can incorporate it into our document. 

thought of calling an emergency Faculty Meeting, but not sure we need to. 

How does this sound? 

Also, it turns out that Norma Houston is also an alternate, so would any of those who are not alternates be interested in 

being nominated to serve on the FA Executive Committee for the remainder of the year? 



Jan 

From: Bachenheimer, Steven L 
Sent: Tuesday, January 22, 2013 11:56 AM 
To: Eaker-Rich, Deborah J; Whisnant, Anne Mitchell 
Cc: Boxill, Jan; Kramer, Lloyd S; Leonard, Stephen T; Kurtz-Costes, Beth 
Subject: Re: Questions about FA resolutions 

Deb, 

First, hope you’re feeling better! 

Whether FC will have an opportunity to vote in support of any of these resolutions and/or comment on the Response to the 

Draft Strategic Plan, seems to depend on the timing of our next FC meeting relative to when these will be received by the 

Strategic Planning Committee and finally considered by the BOG. The next FC meeting is Feb 8, and the BOG meets in April. 

The FEC meets next Monday, so perhaps Jan will consider scheduling some time at that meeting to discuss whether or not to 

put a supporting resolution on the Agenda for the Feb 8 FC meeting. I would be in favor of that. 

Steve 

From: <Eaker-Rich>, "eakerric@email. edu" <eakerric@email.unc.edu> 

Date: Tuesday, January 22, 2013 11:43 AM 

To: Anne Mitchell Whisnant <anne whisnant@unc.edu> 

Cc: "Boxill, Jan" <JMBOXlLL@email.unc.edu>, "lkramer@email. edu" <lkramer@email.unc.edu>, 

"steven bachenheimer@med.unc.edu" <steven bachenheimer@med.unc.edu>, "Leonard, Stephen T" 

<sleonard@email.unc.edu>, "Kurtz-Costes, Beth" <bkcostes@ad.unc.edu> 

Subject: Questions about FA resolutions 

Hi Anne (and colleal~ues), 

Since I was not able to attend the FA meetinl~ on Friday, this email may be redundant so I’ll apolol~ize in advance. That 

said, I have had a couple of faculty come to me after havinl~ heard about the FA resolutions. They are askinl~ how/when 

our UNC CH faculty will be informed and able to vote in support of the resolutions. 

I assume that is on the very short term al~enda but wanted to let you know that I have received these inquiries. 

Thanks to all and I appreciate your understandinl~ about end of last week. I am back at work today and feelinl~ lots 

better! 

Best, 

Deb 

Deborah Eaker-Rich, Ph.D. 
Associate Dean and Chief Academic Officer 
Director of Graduate Studies 
i01 Peabody Hall 
Campus Box #3500 
The University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3500 
919.966-2436 (Ms. Sherry Coble, Administrative Asst) 
919.962.1533 (FAX) 



From: 

Sent: 

To: 

Cc: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, January 22, 2013 3:47 PM 

Yoak, Stuart D. <sdyoak@indiana.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Roberta Israeloff 
<risraeloff@squirefoundation.org>; Patrick Croskery <p-croskery@onu.edu> (p- 
croskery@onu.edu); Assoc for Practical & ProfEthics <appe@indiana.edu> 

RE: APPE - Ethics Bowl Breakfast Meeting 

Hi Stuart, 

Thanks to you - I enjoyed our conversation as well. 

I’ll be happy to attend breakfast on the 1st and will speak and to serve in whatever role you and the committee thinks is 

best. 

Michael Burroughs (burrougm@email.unc.edu) is the Outreach Coordinator for the Parr Center for Ethics and the 

Department of Philosophy here at UNC. He would be a good person to involve in the breakfast and other HSEB meetings 

(he’s presenting as part of the HSEB panel on Friday afternoon). [ do know that he may not be in San Antonio until late 
Thursday, however. I am available anytime Thursday or Friday, with the exception of Thursday evening as I’ll be 

attending the Ethics Center Colloquium dinner. 

Finally, would you be interested in acting as a judge for the NHSEB here in Chapel Hill in April? 

Thanks again and best, 

Adam 

From: Yoak, Stuart D. [mailto:sdyoak@indiana.edu] 
Sent: Friday, January 18, 2013 5:04 PM 
To: Schaefer, Adam R 
Cc: Boxill, Jan; Roberta Israeloff; Patrick Croskery <p-croskery@onu.edu> (p-croskery@onu.edu); Assoc for Practical & 
Prof Ethics 
Subject: APPE - Ethics Bowl Breakfast Meeting 

Adam - 

Thanks for the great conversation this afternoon. The background you provided on the National High School Ethics 

Bowl was most helpful and I look forward to helping you and others advance this important initiative. 

To recap a couple of points from our discussion: 

There will be a breakfast meeting for ethics bowl leadership on Friday, March 1st from 8:15 - 9:40 a.m. I am 

hoping that you and others involved in the National High School Ethics Bowl will attend. Please send me the 

names of anyone you think would be interested and I’ll make sure they get an invitation. 

2. The breakfast will focus on two major topics: 

(A) Updates on how each of the ethics bowl programs are working - the Intercollegiate, Junior College, and 
High School. This will be an excellent opportunity to inform the college bowl folks about the benefit of 

having their ethics bowl students serve as coaches for high school teams. I spoke with Roberta this 



afternoon and she recommended that you would be the best person to give this presentation. The agenda is 

still being put together and I’ll send you further details soon. 

Organizational structure moving forward. Pat Croskery is stepping down as chair of the IEB Committee 

and his replacement will be announced at the breakfast. James Brady and John Garcia will be announced 
as the co-chairs of the Junior College Ethics Bowl. And, I am hoping, that you will agree to serve as the 

Chair of the High School Ethics Bowl. 

in my conversation with Roberta, she recommended that we also find a time for a smaller meeting with just those 

involved in the High School Ethics Bowl. Please give some thought to who we should invite and I will get back in 

touch with you about possible times on either Thursday or Friday. 

All the very best, I look forward to meeting you in San Antonio, 

Stuart D. Yoak, Ph. D. 
Executive Director, Association for Practical and Professional Ethics 
Senior Scholar, Indiana University 

618 East Third Street 
Bloomington, Indiana 47405 
Tel: 812-855-6450 
Fax: 812-856-4969 
Email: sdyoak@indiana.edu 
www.appeonline.com 



From: 

Sent: 

To: 

Subject: 

Kenan Institute for Ethics <rachel.revelle@duke.edu> 
Tuesday, January 22, 2013 3:51 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
KIE news: Workshops on consciousness, humanitarianism, and more 

Having trouble viewing this email? Click here 

E 

IN THiS iSSUE 

Worksho lore 
interdisci nature of 
consciousness 

Islam in Context: Dr. RobeA 
Jones to speak on Thursday, 

WORKSHOP TO EXPLORE INTERDISOIPUNARY NATURE 
OF CONSCIOUSNESS 

Postdoctoral Fellow Nadia 
Shaarawi convenes worksho£ 
on humanitarianism 

Fund an ethics related 

with a Kenan Campus Grant 

IN THE NEWS 

WUNO°s "State of Things" 

features Walter Sinnotto 
Armstrong 

Senior Fellow Chris MacDonald 
named in list of top leaders in 
business ethics 

CNN features Wa2ne Norman’s 
take on newest Lance 
Armstron~ rumors 

UPCOMING EVENTS 

Wed=Fri, 1/23-1/25, 
Consciousness Worksho£ 

Neuroscientists have recently developed ways to detect 
consciousness in patients with severe brain injury who show little 
or no outward sign of consciousness. These new methods raise a 
host of questions for scientists, philosophers, lawyers, ethicists 
and medical practitioners. 

The Moral Attitudes and DecisionoMakin~ program at the Kenan 
Institute for Ethics is co=sponsoring this three=day workshop to 
discuss these interdisciplinary issues. 

For registration and a full schedule of events, visit the conference 

website 



Fd, 1/25, 
and Humanitarianism: The 
Ethics and Politics of 
~ntervention 

Fri, 2/8, Interdisc 
Perspectives on LGBT Human 

ts Advocacy 

Men, 2/11, Love and Justice 
Film Series: Le fils 

Tues, 2/12,    ions and 
Public Life ~eaker: Cardinal 
Frances Geor~ 

OF INTEREST 

Thurs, 1/24, 4:00-5:30pm, 

Reli#ous Minorities in 

America: Islam in Context, 
cosponsored by DISC, KIE, and 
Department of Religion 

ISLAM IN CONTEXT: DR. ROBERT JONES TO SPEAK ON 
THURSDAY, 1/24 

As part of the Religions and Public Life initiative, the Kenan 
Institute is co-sponsoring a talk by Dr. Robert P. Jones, founding 
CEO of Public Reli#on Research institute      and a leading 
scholar and commentator on religion, values, and public life. He 
will speak about Islam in America. 

Religious Minorities in America: Islam in Context 
Thursday, January 24, 4:00PM = 5:30PM 

John Hope Franklin Center 240 
Cosponsored by the Duke ~s~amic Studies Center, 

~S~MiOomment~, the , and the Conter for 
Muslim Life 

POSTDOCTORAL FELLOW NADIA EL-SHAARAWI 
CONVENES WORKSHOP ON HUMANITARIANISM 



On Friday, January 25th, the Kenan institute for Ethics will be 
sponsoring a wo~ksho~ on the ethics and politics of humanitarian 
intervention in contexts of migration and conflict. The program will 
bring together scholars whose work engages theoretical 
perspectives on medical, psychosocial and legal humanitarianism. 
Particular attention will be paid to the ways humanitarian 
intervention intersects with diverse forms of migration and 
displacement, particularly in post=conflict settings. Participants 
will present work based on ethnographic research in a wide range 
of g~obal and institutiona~ contexts. 

Panel themes will address the complex ethical commitments and 
dilemmas faced by aid workers; tensions between security and 
humanitarianism in contexts of asylum; humanitarianism and 
temporality; the experiential implications of intervention for 
humanitarians and recipients; the challenges of humanitarianism 
in contexts of protracted displacement; and humanitarian 
interventions as sites of governance and care. 

Participants include: 

Heath Cabot (College of the Atlantic) 

Nadia E~oShaarawi (Duke) 
liana Feldman (George Washington University) 
Bridget Haas (UC San Diego) 

Erica C    James (MIT) 
Sara Lewis (Columbia) 
Pierre r~inn (UC SF/UC Berkeley) 
Peter Redfield (UNC Chapel Hill) 
Charles Wattars (Rutgers) 

Saiba Vagina (Duke) 

This workshop is invitation only. For more information, please 

contact Nadia E~-Shaa~awi. 

FUND AN ETHICS RELATED PROJECT WiTH A KENAN 



CAMPUS GRANT, APPLY BY 2/15 

The Campus Grants program allows members of the Duke 

community to incorporate ethics into their own work. Grants of up 
to $500 are available to a~l members of the Duke community- 
students, faculty, and staff-to support initiatives that promote 
ethica~ or mora~ reflection, deliberation, and dialogue at Duke and 
beyond. 

Applications must be received by February 15. For application and 
submission instructions, please click on the "How to Apply" tab on 

the Campus Grants    . 

This email was sent to jmboxill@email.unc.edu by rachel.revelle@duke.edu I 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy, 

Kenan Institute for Ethics I Duke University I Box 90432 I 102 West Duke Building I Durham I NC I 27708 



From: 

Sent: 

To: 

Cc: 

Subject: 

Yoak, Stuart D. <sdyoak@indiana.edu> 

Tuesday, January 22, 2013 4:00 PM 

Schaefer, Adam R <adschaef@email.unc.edu> 
Boxill, Jan <JMBOXlLL@email.unc.edu>; Roberta Israeloff 
<risraeloff@squirefoundation.org>; Patrick Croskery <p-croskery@onu.edu> (p- 
croskery@onu.edu); Assoc for Practical & ProfEthics <appe@indiana.edu> 
RE: APPE - Ethics Bowl Breakfast Meeting 

Adam - 

Fantastic! Thanks so much for your wNingness to be a part of the events at the Annua~ Meeting and for taking the 
~eadership ro~e of chairing the High Schoo~ Ethics Bow~ Committee. 

i certain~¥ wi~ invite Michae~ to attend the meetings, and wN get back in touch with Vou and Roberta about a time for 
getting the High School Ethics gow~ folks together. 

And, thank Vou for the ~nv~tat~on to be part of the NHSEB ~n Apr{L TNs ~s verv Mnd o[ Vou, ~ would love to part~dpate 
and wN confirm ins w~th Vou asap. 

Cheers, 

Stuart D. Yoak, Ph. D. 
Executive Director, Association for Practical and Professional Ethics 
Senior Scholar, indiana Universiti 

618 East Third Street 
Bloomington, indiana 47405 
Tel: 812-855-6450 
Fax: 812-856°4969 
Email: sdyoak@indiana.edu 
vv~vw.appeonline.com 

From: Schaefer, Adam R [mailto:adschaef@email.unc.edu] 
Sent: Tuesday, January 22, 2013 3:47 PM 
To: Yoak, Stuart D. 
Cc: Boxill, Jan; Roberta Israeloff; Patrick Croskery <p-croskery@onu.edu> (p-croskery@onu.edu); Assoc for Practical & 
Prof Ethics 
Subject: RE: APPE - Ethics Bowl Breakfast Meeting 

Hi Stuart, 

Thanks to you - I enjoyed our conversation as well. 

I’ll be happy to attend breakfast on the 1st and will speak and to serve in whatever role you and the committee thinks is 

best. 

Michael Burroughs (burrougm@email.unc.edu) is the Outreach Coordinator for the Parr Center for Ethics and the 

Department of Philosophy here at UNC. He would be a good person to involve in the breakfast and other HSEB meetings 

(he’s presenting as part of the HSEB panel on Friday afternoon). I do know that he may not be in San Antonio until late 



Thursday, however. ! am available anytime Thursday or Friday, with the exception of Thursday evening as I’ll be 

attending the Ethics Center Colloquium dinner. 

Finally, would you be interested in acting as a judge for the NHSEB here in Chapel Hill in April? 

Thanks again and best, 

Adam 

From: Yoak, Stuart D. [mailto:sdyoak@indiana.edu] 
Sent: Friday, January 18, 2013 5:04 PM 
To: Schaefer, Adam R 
Cc: Boxill, Jan; Roberta Israeloff; Patrick Croskery <p-croskery@onu.edu> (p-croskery@onu.edu); Assoc for Practical & 
Prof Ethics 
Subject: APPE - Ethics Bowl Breakfast Meeting 

Adam - 

Thanks for the great conversation this afternoon. The background you provided on the National High School Ethics 
Bowl was most helpful and i look forward to helping you and others advance this important initiative, 

To recap a couple of points from our discussion: 

There will be a breakfast meeting for ethics bowl leadership on Friday, March 1st from 8:15 - 9:40 a.m. I am 

hoping that you and others involved in the National High School Ethics Bowl will attend. Please send me the 

names of anyone you think would be interested and I’ll make sure they get an invitation. 

2. The breakfast will focus on two major topics: 

Updates on how each of the ethics bowl programs are working - the Intercollegiate, Junior College, and 

High School. This will be an excellent opportunity to inform the college bowl folks about the benefit of 

having their ethics bowl students serve as coaches for high school teams. I spoke with Roberta this 

afternoon and she recommended that you would be the best person to give this presentation. The 

agenda is still being put together and I’ll send you further details soon. 

{B) Organizational structure moving forward. Pat Croskery is stepping down as chair of the IEB Committee 

and his replacement will be announced at the breakfast. James Brady and John Garcia will be announced 
as the co=chairs of the Junior College Ethics Bowl. And, I am hoping, that you will agree to serve as the 

Chair of the High School Ethics Bowl. 

in my conversation with Roberta, she recommended that we also find a time for a smaller meeting with just those 

involved in the High School Ethics Bowl. Please give some thought to who we should invite and I will get back in 

touch with you about possible times on either Thursday or Friday. 

the very best. I look forward to meeting you in San Antonio. 

Stuart D. Yoak, Ph. D. 
Executive Director, Association for Practical and Professional Ethics 
Senior Scholar, Indiana University 



618 East Third Street 
Bloomington, Indiana 47405 
Tel: 812-855-6450 
Fax: 812-856-4969 
Email: sdyoak@indiana.edu 
www.appeonline.com 



QUESTIONS FOR HERMAN BOONE: REMEMBER THE TITANS 

1. As a person who writes on ethics in sports, I argue that sports are a microcosm of society. 

Sports reflect society; What we see in society we see in sports. But sports are more than that they don’t 

just reflect, they affect society. I think this movie demonstrates this, but how might you respond to 

this? Did what these students learn carry over into society? 

2. I have made the claim that sports serves as a public forum for ethics; it tells us when we live up 

to our principles and when we don’t. Would you agree and why? 



BOT COMMENTS - January 23, 2013 

Jan Boxill 

There are several things on the minds of our faculty that impact all of us, 

Among the things on our minds are: The Chancellor Search; the Provost 

search; Governor Martin Report, and the one that has gained the most 

attention the UNC Strategic Planning. So there is a lot going on. 

1. Chancellor Search and the Provost Search: We are confident that 

both searches are moving nicely, but we remain concerned and anxious. 

4. 2013-2018 UNC Strategic Plan: 

We have seen the full draft of the Strategic Plan, entitled, "Our Time, 
Our Future:The UNC Compact with North Carolina." which was 
distributed last Thursday January 17th. We all understand and are on 
board with the five year planning, but the process continues to add to the 
faculty’s anxiety. However, we do understand and appreciate that while it is now 
what anyone would have preferred, given the desires of the Board of Governors 
and the need to be ready for the upcoming legislative session we are working 
diligently to make the most of the time we had. The faculty remain committed to 
continuing to work with President Ross and the BOG as we move into the 
final stages of this planning process. We appreciate the aspirations of the 
document as a living document, but we have concerns. 

We support the Faculty Advisory Committee Response report and we are asking 
that recommendations in that report be incorporated into the strategic plan and the 
resolutions passed by the Faculty Assembly on Friday, January 19th. 

We are concerned about the insufficient acknowledgment that faculty have primary 
responsibility for design, delivery, and assessment of the curriculum - no matter 
how or where that curriculum is delivered. Our accrediting bodies require us to 



actively demonstrate this faculty oversight. Our campuses risk losing accreditation 
if this faculty oversight is lacking. 
We are alarmed by the recommendation for the use of a single instrument to assess 
student learning. Single measures, such as the Collegiate Learning Assessment 
(CLA) or other standardized exams, are inadequate measures of the depth and 
breadth of general education programs. The strategic plan must endorse the 
expertise and control of the faculty in selection of the appropriate method for 
assessment of academic programs. 

We are concerned that the e-Learning section of the draft does not adequately 
address effectiveness and efficiency issues; assessment of e-learning instructor 
qualifications; means of determining appropriate e-learning student populations; 
and development of an investment policy that can leverage systemwide 
expertise and efficiencies in software deployment, instructional and information 
technology infrastructure cost and support, and other infrastructure considerations. 

The draft plan fails to capture the variety of research and scholarship underway on 
our campuses and the impact of such research and scholarship on student learning. 
The plan would be enhanced if the experience and expertise of existing UNC 
faculty were given greater influence in determining the direction of the individual 
campuses and if the specific mission of each of those campuses was a central 
presupposition in any decisions that result in prioritization of research areas. 
Research and creative activities in all fields - including the sciences, 
liberal arts, social sciences, humanities, creative arts and professional disciplines - 
are essential to a healthy 
University and to well-educated students. 
The emphasis in the draft plan on a very few new hires, regardless of the 
terminology used for those hires 
(rainmaker, national leader, etc.), is misplaced. Increased support for existing 
faculty would be a much more 
effective use of state dollars. 
[] Finally, the draft document contains many inconsistencies that could make 
implementation difficult: 
o The most valuable asset of the University, as stated on page 5 of the draft, is the 
knowledge and expertise of 
the faculty. Nevertheless, the plan spells out an educational future that is 
determined without sufficient 
faculty consultation and consideration. 



changes in our demographics and politics it makes many people anxious. 

People have expressed concerns about the makeup of the committee, the 

timing, and the proposals being suggested. With regard to the makeup, 

faculty are concerned that there are only 2 faculty members on the 

committee, one being Chancellor Thorp. In response to this a 12 person 

Faculty Advisory Council was formed with Catherine Rigsby, Chair of 

the Faculty Assembly, serving as Chair. One faculty member from 

Chapel Hill was appointed by Catherine. This is Rachel Willis, Professor 

of American Studies. She has met with the Faculty Executive 

Committee, the Faculty Council, and has attended both the public forum 

set up by the coalition of students, staff and faculty, and the faculty 

forum set up by Faculty Governance. While I think both showed levels 

of frustration, I believe Rachel received significant input. However, one 

frustration remains regarding the amount of real input this Advisory 

group will have. 

One issue the Planning Committee is looking into is college attainment 

and the funding model for this. With this in mind I submitted a 

statement to the BOG and the committee on behalf of the faculty at 

UNC-Chapel Hill. In sum "we believe a focus on student performance 

rather than enrollment expansion provides the best funding model for 

higher educational opportunities in North Carolina while ensuring 

proper stewardship of taxpayer funds." 



4 

We embrace change, but it is important for faculty to have input on all of 

these changes, to be proactive rather than reactive, as they all will have 

significant impact on future of UNC-Chapel Hill. 

I will make our statements that I referred to available to you. 

Thank you for allowing me to share some of the most pressing faculty 

concerns with you. 

4 



From: 

Sent: 

To: 

Subject: 

Stephen Leonard <sleonard@email.unc.edu> 

Tuesday, January 22, 2013 5:09 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FA EC representation? 

I don’t want to push this if others are willing to serve, but I do think we need to have someone on the EC: 

I looked over the FA bylaws, and all it says about the EC is that it is composed of "members." Under 
"membership," it seems that both delegates and ’authorized alternates’ are considered members. 

This may be an opening for me serving -- though probably not one that is likely to go anywhere. But the 
contingency is if no one else is keen about being on the EC. In short, I’d be happy to do it if no one else is 
interested, and if the bylaws really do allow. 

We probably should not bother trying to cross the bylaws bridge until we get a sense of what the ’regular 
delegates’ want. I would rather someone else do this, but I would do it if the alternative is having no voice. 

Let’s see how the rest of the gang responds. 

Best, 
Steve 

On 1/22/2013 12:03 PM, Boxill, Jan wrote: 

Hi All, 
We need to get everything to Tom Ross and Catherine before our next FC meeting, but we do have a 
Faculty Executive Committee meeting on Monday which will be combined with the CAC. I am hoping to 

have a Campus-wide response ready for that meeting which we can discuss and vote on along with the 

resolutions, so we can send them off the next day. I would welcome all of you to that meeting. And ! was 

think about us writing the preamble to the campus wide response. I was thinking Steve Leonard is good at 

this so perhaps he would volunteer to do this, based on the comments he made at our meeting and at the 

FA. I have asked for specific input by Friday, and that Anne Whisnant will compile so we can incorporate it 

into our document. 

thought of calling an emergency Faculty Meeting, but not sure we need to. 

How does this sound? 

Also, [t turns out that Norma Houston is also an alternate, so would any of those who are not alternates be 

interested in being nominated to serve on the FA Executive Committee for the remainder of the year? 

Jan 

From: Bachenheimer, Steven L 
Sent: Tuesday, January 22, 2013 11:56 AM 
To: Eaker-Rich, Deborah J; Whisnant, Anne Mitchell 
Cc: Boxill, Jan; Kramer, Lloyd S; Leonard, Stephen T; Kurtz-Costes, Beth 
Subject: Re: Questions about FA resolutions 

Deb, 

First, hope you’re feeling better! 



Whether FC will have an opportunity to vote in support of any of these resolutions and/or comment on the 

Response to the Draft Strategic Plan, seems to depend on the timing of our next FC meeting relative to when 

these will be received by the Strategic Planning Committee and finally considered by the BOG. The next FC 

meeting is Feb 8, and the BOG meets in April. The FEC meets next Monday, so perhaps Jan will consider 

scheduling some time at that meeting to discuss whether or not to put a supporting resolution on the Agenda 

for the Feb 8 FC meeting. I would be in favor of that. 

Steve 

From: <Eaker-Rich>, "eakerric@email. edu" <eakerric@email.unc.edu> 

Date: Tuesday, January 22, 2013 11:43 AM 

To: Anne Mitchell Whisnant <anne whisnant@unc.edu> 

Cc: "Boxill, Jan" <JMBOXlLL@email.unc.edu>, "lkramer@email. edu" <lkramer@email.unc.edu>, 

"steven bachenheimer@med.unc.edu" <steven bachenheimer@med.unc.edu>, "Leonard, Stephen T" 

<sleonard@email.unc.edu>, "Kurtz-Costes, Beth" <bkcostes@ad.unc.edu> 

Subject: Questions about FA resolutions 

Hi Anne (and colleal~ues), 

Since I was not able to attend the FA meetinl~ on Friday, this email may be redundant so I’ll apolol~ize in 

advance. That said, I have had a couple of faculty come to me after havinl~ heard about the FA resolutions. 

They are askinl~ how/when our UNC CH faculty will be informed and able to vote in support of the 

resolutions. 

I assume that is on the very short term al~enda but wanted to let you know that I have received these 

inquiries. 

Thanks to all and I appreciate your understandinl~ about end of last week. I am back at work today and 

feelinl~ lots better! 

Best, 

Deb 

Deborah Eaker-Rich, Ph.D. 

Associate Dean and Chief Academic Officer 

Director of Graduate Studies 

101 Peabody Hall 

Campus Box #3500 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3500 

919.966-2436 (Ms. Sherry Coble, Administrative Asst) 

919.962.1533 (FAX) 



From: 

Sent: 

To: 

Cc: 

Subject: 

McCoy, Portia <portia mccoy@med.unc.edu> 

Wednesday, January 23, 2013 8:23 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Settle, Sherrie E <sherrie_settle@unc.edu>; 
Dowd, Victoria E <victoria_dowd@unc.edu>; Pruitt, Jennifer 
<j ennifer~ruitt@unc.edu> 

Anderson-Thompkins, Sibby <sibby@email.unc.edu>; Fraley, Judson Harvey 
<j hfraley@email.unc, edu> 

Sprin OPA RCR dates 

Please remember to fill out your availability for the upcoming OPA responsible conduct of research training. 

Victoria and Jennifer, please fill out the doodle poll for Wayne and Bob, respectively. 

Look forward to seeing you all, 

Portia 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, January 23, 2013 9:23 AM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

FW: HR Facilitator Digest: January 22, 2013 

From: Bryant, Kathy [mailto:kathy_bryant@unc.edu] 
Sent: Tuesday, January 22, 2013 6:20 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: January 22, 2013 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communication & Talent Development 

There are no attachments this week, 
Full text of a[[ articles in the weekly digest is available in the attachments and at 

http:/ /hrounc.edu/newsoevents/items. 

Upcoming Dates & Deadlines 

Jan, 23: Running Effective Meetings class 

Jan, 24: Conversation Circle: Managers Circle class 
Jan, 24: OHR website migratien 

Jan. 25: Basic Parliamentary Procedure class 

Jan. 29: Stress Management class 

Jan. 29: Coaching Skills 101 (Introduction) class 

Information for Employees 
OHR Website Migration 
From: Kathy Bryant, HR Communication and Talent Development 

Working with our ITS colleagues, we are scheduled to move the OHR website to a new hosting platform on Thursday, 

Jan. 24. This transition may cause unexpected downtime for the site during the afternoon on Thursday. The appearance 

and structure of the website will remain much the same as the current site. 

Although we are working to minimize issues before the migration, it is possible that the move may create some broken 

links. If you find any links that are broken (beginning on Friday), please use the form on the "Page Not Found" page or 

send an email (with the URL of the broken link) to hr@unc.edu. In addition, if you have bookmarked any pages on the 

OHR website, please update your bookmarks. 

Due to the way the search function operates on the new site, it may take several days for search results to be complete 

and reflect the new links. If you have trouble locating a certain page, please email hr@unc.edu for assistance. 

We appreciate your understanding as we work toward improving your online experience with OHR. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kelley Ann Gregory <kelleyg@northcarolina.edu> 

Wednesday, January 23, 2013 10:16 AM 

bottsdc@appstate.edu; staubsc@appstate.edu; kocham@appstate.edu; 
andersnse@appstate.edu; ellistb@appstate.edu; domermuthdh@appstate.edu; mmcoulson- 
clark@mail.ecsu.edu; kpkaur@mail.ecsu.edu; fjgaskill@mail.ecsu.edu; scottr@ecu.edu; 
kulesherr@ecu.edu; zollerc@ecu.edu; moreheada@ecu.edu; feltsw@ecu.edu; 
taggartm@ecu.edu; spraguem@ecu.edu; cdilday@uncfsu.edu; achavis@uncfsu.edu; 
kjackso7@uncfsu.edu; lwilson-jones@uncfsu.edu; rcminor@ncat.edu; 
klhornsb@ncat.edu; eabarber@ncat.edu; t] ames@ncat.edu; bcsims@ncat.edu; 
gwilson@nccu.edu; msangster@nccu.edu; vgoldman@nccu.edu; dgreen@nccu.edu; 
smrogers@nccu.edu; dswain@nccu.edu; russell@ncssm.edu; paul_williams@ncsu.edu; 
jdmartin@ncsu.edu; ahk@eos.ncsu.edu; bernhar@ncsu.edu; dennis_daley@ncsu.edu; 
dsargyro@ncsu.edu; aspnes@unity.ncsu.edu; hhh@ncsu.edu; stevens@unca.edu; 
lholland@unca.edu; dohse@unca.edu; mburchar@unca.edu; mggreen@uncc.edu; 
rrfieldi@uncc.edu; ejernign@uncc.edu; esouffra@uncc.edu; dhancock@uncc.edu; 
arfreita@uncc.edu; anblower@uncc.edu; Kramer, Lloyd S <lkramer@email.unc.edu>; 
Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Leonard, Stephen T <sleonard@email.unc.edu>; Kurtz- 
Costes, Beth <bkcostes@ad.unc.edu>; Eaker-Rich, Deborah J <eakerric@email.unc.edu>; 
Houston, Norma Reid <nhouston@sog.unc.edu>; jjlepri@uncg.edu; dcribar@uncg.edu; 
ellen_jones@uncg.edu; psink@triad.rr.com; mario.paparozzi@uncp.edu; 
betty.brown@uncp, edu; j eff.b olles@uncp, edu; j ohn. spillan@uncp, edu; 
jeffery.geller@uncp.edu; pollockd@uncsa.edu; wakefordm@uncsa.edu; 
rosenberge@uncsa.edu; reeves@uncw.edu; reillyc@uncw.edu; burtr@uncw.edu; 
lugo@uncw.edu; Paul Hudy <egapmh@northcarolina.edu>; rlasher@email.wcu.edu; 
mherzog@email.wcu.edu; fbuskey@email.wcu.edu; pagiavlasno@wssu.edu; 
sens@wssu.edu; gopalanh@wssu.edu; sadjadizm@wssu.edu; hdkellne@ncsu.edu; 
kblowe@uncg.edu; theurerb@ecu.edu; wiley@ncssm.edu; knickerbockerd@ecu.edu; 
sara.simmons@uncp.edu; hollowayj@ecu.edu; lmwalton@uncg.edu; smithna@wssu.edu; 
zhangl@wssu.edu; psink@triad.rr.com; Bender, John (jfbender@uncc.edu); Laurie 
Patterson (pattersonl@uncw. edu) 

Rigsby, Catherine <RIGSBYC@ecu.edu>; bcsims@ncat.edu; cannata@uncp.edu; 
dgreen@nccu.edu; donovangl@appstate.edu; esouffra@uncc.edu; imigs@uncw.edu; 
lwilson-jones@uncfsu.edu; Willis, Rachel <Rachel.Willis@unc.edu>; 
Trudy_Mackay@ncsu.edu; VBGARGEY@uncg.edu; emcnelis@email.wcu, edu; 
MART1NEZP@ecu.edu 

Responses to Strategic Plan and Streaming Video Link 

Hi Folks: 

For your information and reference the following documents have been posted to the FA site. Simply click on the 

document link provided to view. 

NEW and REVISED Draft Strategic Plan (January 16, 2013) 

http://www.northcarolina.edu/facultyassembly/meetings/UNC Strategic Plan Jan 16 DRAFT.pdf 

Faculty’s Response to the Draft UNC Strategic Plan (January 19, 2013) 

http://www.northcarolina.edu/facultyassembly/19Jan2013 Faculty Assembly Response to the Jan16 Draft of th.pdf 



ASG Response to Strategic Plan Draft 

http://www.northcarolina.edu/facultyassembly/130121 - ASG Response to Strategic Plan Draft.pdf 

Faculty Comments on the Draft of the 2013-2018 UNC Strategic Plan 

http://www.northcarolina.edu/facultyassembly/Faculty COMMENTS on the Draft of the UNC Strategic Plan.pdf 

Also, to view streaming video of today’s UNC’s Advisory Committee on Strategic Directions, please click below: 

http ://e I vi s. m ed i a s it e. m c n c. o rg/m c n c/S i lye r l ig ht P I aye r/Defa u It. a s px? p eid =435 d 5 cc07 b48447 b b b a 128 l a 75682c b a l d 

Thanks, 

Kelley 

Academic Affairs Events Specialist and Faculty Liaison 
University of North Carolina General Administration 
91o Raleigh Road, P.O. Box 2688 
Chapel Hill, NC 27515-2688 

Telephone: 919-96~2-4~61~2 

Email: kelleyg~northcarolina.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Stephen Leonard <sleonard@email.unc.edu> 

Wednesday, January 23, 2013 10:22 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Eaker-Rich, Deborah J 
<eakerric@email.unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; 
Kramer, Lloyd S <lkramer@email.unc.edu>; Kurtz-Costes, Beth 
<bkcostes@ad.unc. edu> 

Endorsement Preamble draft 

Preamble.docx 

Colleagues, 
Here (attached) is my take on how the Preamble of our endorsement might 
look. I tried to puzzle together Jan’s suggestions for tone and 
substance, but I admit that I was not quite sure what we wanted since we 
haven’t had the chance to talk it through. Hopefully this is not too far 
from what might be a consensus view. 

The executive summary: It supports the Strategic Plan mission and 
methodologies, and notes 6 general areas of ongoing concern, dressed up 
in language that could be readily incorporated into the Plan: 

1. Institutional diversity 
2. Faculty governance 
3. Liberal Arts 
4. Accountability/assessment 
5. E-learning 
6. Graduate education 

I am happy to do any editing that you think might improve the document. 
Looking forward to hearing from you! 
Best, 
Steve Leonard 



DRAFT PREAMBLE: 

UNC CHAPEL HILL FACULTY ENDORSEMENT OF UNC FACULTY ASSEMBLY STRATEGIC PLAN RESPONSE 

The Faculty of UNC - Chapel Hill wishes to express its support for the UNC Faculty Assembly’s response 

and request for revisions to the draft Strategic Plan, "Our Time, Our Future," which is currently in 

preparation for presentation to the UNC Board of Governors. 

We appreciate the urgency with which the Strategic Plan preparation process has been conducted, and 

while we would have preferred a more exhaustive and robust consideration of the issues facing the 

University, we understand the value of preparing a timely and clear account of the University’s 

aspirations and goals for public higher education in North Carolina. We hope these efforts will help the 

people and legislative representatives of North Carolina make the most effective and efficient use of the 

resources their University offers. 

The "Five Goals" of the Plan - degree attainment, academic quality, serving the state, realizing resource 

efficiencies, ensuring accessibility and stability - represent a thoughtful and well considered 

understanding of realistic and achievable objectives. The endorsement of rigorous evidentiary, 

accountability, and implementation approaches to the realization of those goals is also well-conceived. 

Our intention is to assist, in any and every way we can, in the promotion of these ideals. 

To this end, there are a number of especially critical areas of concern where, we believe, the Strategic 

Plan could be significantly strengthened: 

--The unique capabilities and missions of the University’s constituent institutions are 

inadequately acknowledged, and the special contribution those institutions can make to the realization 

of the Plan’s goals should be more fully developed. 

--The full potential of faculty expertise in determining the substance of curricular content, the 

management of instructional delivery, and the governance of University institutions, is insufficiently 

utilized. 

-- The usefulness of intellectual and disciplinary diversity in promoting creativity, innovation, and 

civic well-being should be the fulcrum, not a secondary or derivative consideration, in conceptualizing 

the University’s public mission. 

-- Measures of accountability ought be more rigorous, more robust, and more usefully 

informative about student achievement and learning outcomes, and faculty productivity. 

-- Policy directed at the use of instructional technology for instructional delivery needs to be 

more carefully crafted in consideration of extant research and evidence. 

-- The important role of post - baccalaureate education in sustaining academic excellence must 

be given the emphasis that it deserves. 



Many of the specific reservations and recommendations embodied in the Faculty Assembly’s Response 

to the Strategic Plan draft speak more or less directly to these broad concerns. We believe that 

accommodating those recommendations, and addressing those reservations, would augment the 

University’s capacity to realize the ideals of the Strategic Plan. The friendly amendments this would 

require are relatively straightforward. We encourage the Strategic Directions Committee to incorporate 

the principles and proposals enumerated by the UNC Faculty Assembly Response as part of the Strategic 

Plan, "Our Time, Our Future." 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kramer, Lloyd S <lkramer@email.unc.edu> 

Wednesday, January 23, 2013 10:42 AM 

Leonard, Stephen T <sleonard@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Eaker-Rich, Deborah J 
<eakerric@email.unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; 
Kurtz-Costes, Beth <bkcostes@ad.unc.edu> 

RE: Endorsement Preamble draft 

Steve, 

Thanks very much for providing this draft. I like the way you summarize the key points that need more attention even as you endorse 
the overall goals of the strategic plan. Faculty control and autonomy were important points, which many of our colleagues from other 
institutions were also discussing at the Friday meeting. But the first two points also stress this. 

I would be inclined to take out the work "evidentiary" in the third paragraph; and I may have another thought or two after I can read 
this again. 

But many thanks for getting this launched. 

Best, Lloyd 

..... Original Message ..... 
From: Stephen Leonard [mailto:sleor~ard((;emaiLmac.eda] 
Sent: Wednesday, January 23, 2013 10:22 AM 
To: Boxill, Jan 
Cc: Bachenheimer, Steven L; Eaker-Rich, Deborah J; Whisnant, Anne Mitchell; Kramer, Lloyd S; Kurtz-Costes, Beth 
Subject: Endorsement Preamble draft 

Colleagues, 
Here (attached) is my take on how the Preamble of our endorsement might look. I tried to puzzle together Jan’s suggestions for tone 
and substance, but I admit that I was not quite sure what we wanted since we haven’t had the chance to talk it through. Hopefully this 
is not too far from what might be a consensus view. 

The executive summary: It supports the Strategic Plan mission and methodologies, and notes 6 general areas of ongoing concern, 
dressed up in language that could be readily incorporated into the Plan: 

1. Institutional diversity 
2. Faculty governance 
3. Liberal Arts 
4. Accountability/assessment 
5. E-learning 
6. Graduate education 

I am happy to do any editing that you think might improve the document. 
Looking forward to hearing from you! 
Best, 
Steve Leonard 



From: 

Sent: 

To: 

Subject: 

Gill, Emmett <egill 1 @NCCU.EDU> 

Wednesday, January 23, 2013 11:46 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: Article from FOX Sports Mobile 

Jan: 

The author talks about the scandal and how it demonstrates why student-athletes need agents .... 

ELG 

From FOX Sports: 

Notre Dame let Te’o down amid hoax 

ht~) :iims~ foxs~ort s~c~m/c~b/st~r~‘/manti°te~-n~tre°dame-dead°giflfriend°h~ax°res~nse°n~t°en~h°~ 12213 

Get the FOX Sports app on your iPhone or iPad for free by visiting ~:i/im~es.a~le.com/~s or~s-mobilelid294056623? 
m~=8 

Emmett L. Gill, Jr., PhD, MSW, P-LCSW 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit            mar~teccloud.com 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit ~:iiwww.svman~ecc~o~d.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bienvenu, Trisha <trisha@email.unc.edu> 
Wednesday, January 23, 2013 12:03 PM 

CFE: 01-25-13 Adv Brd Meeting Agenda and Previous Meeting Minutes 

AGENDA 01-25-13 CFE Advisory Board Meeting.docx; 09-27-12 CFE Advisory Board 
Meeting MINUTES.docx 

Ladies and Gentlemen, 

The agenda for Friday’s meeting and the minutes from September 27 are attached. No need to print these if you are 

planning to attend; CFE will provide copies for you. 



AGENDA 

Center for Faculty Excellence Advisory Board Meeting 

Pleasants Family Assembly Room, Wilson Library 

January 25, 2013, 12:00 p.m. - 2:00 p.m. 

1. Welcome and Review of Minutes 
(Abigail Panter) - 5 minutes 

2. Welcome to new Associate Director/Teaching and Learning Coordinator Molly Sutphen 

(Eric Muller) - 5 minutes 

3. Update on recent CFE activities 

(Eric Muller) - 20 minutes 

4. The CFE Role in Supporting Mass Open Online Courses 

(Laurie Cochenour/Eric Muller) - 20 minutes 

5. CFE’s Work on Interactive Classroom Design 

(Bob Henshaw) - 20 minutes 

6. Leveraging the Lenovo Gift: the Romance Languages Course Correspondents Program 

and Study Abroad 

(Helene de Fays/Bob Henshaw) - 15 minutes 

7. Opportunity for Questions/Comments/Suggestions 

(Abigail Panter) - 5 minutes 

8. Adjourn 



Center for Faculty Excellence (CFE) 
Advisory Board Meeting Minutes 

September 27, 2012 

Attendees 
Jan Bardsley, Jan Boxill, Trisha Bienvenu, Queenie Byars, Laurie Cochenour, Kim Eke (for Larry Conrad), Allison 

Fragale, Brad Gaynes, Dylan Glatt-Dowd, Suzanne Gulledge, Kelly Hogan, David Kiel, Bob Lowman, Sarah 

Michalak, Eric Muller, Marilyn Oermann, Abigail Panter, Clyde Ray, Sohini Sengupta Ron Strauss, Carol Tresolini 

Unable to attend 
Steve Matson, John McGowan, Warren Newton, Lucila Vargas 

Chair Abigail Panter welcomed everyone to the meeting, especially new members, and gave a brief overview of 

the history and role of the Advisory Board. It was explained that the board’s primary function is to provide 

support and guidance to CFE, especially concerning the Center’s future directions. It was reported that the 

search committee for a new CFE Associate Director has completed telephone interviews, and the top candidates 

will be invited to campus in the very near future for a final interview. 

CFE Director Eric Muller, who noted that he is nine months into his position, provided highlights of some of the 

CFE activities since the last board meeting. Summer 2012 was much busier than CFE staff expected. August is 

always extremely busy, but this year included a revised tour for new faculty members that provided more depth 

and breadth than ever before. 

¯ Two successful iterations of the Future Faculty Fellowship Program (FFFP) were overseen by Donna 

Bailey, each with a cohort of about 30 graduate students who are teaching here at Carolina. The May 

2013 FFFP session will mark the lO-year anniversary of this program. CFE has been approached by 
Valerie Ashby of the Chemistry Department about the possibility of CFE offering a 3rd annual session 

of FFFP as part of an AGEP grant for which UNC-Chapel Hill is applying. The AGEP grant is designed to 

enhance "minority success in transitioning graduate students into faculty positions," and the primary 

investigators on the grant application believe that CFE’s FFFP is an excellent model. 

¯ PIM (the CFE’s Professional Interests Manager, which provides faculty members with informational 

resources tailored specifically to them) is active, and membership continues to grow each month. The 

board viewed a creative one-minute video introduction to PIM. An informative PIM bookmark was 
placed in each folder, and comments on how CFE can otherwise promote this resource are always 

welcome. Resources are reviewed for worthiness of inclusion in the PIM during PIM editorial meetings 

of CFE staff members. Kim Eke will talk to CFE/ITS staff about the possibility of replicating the tool for an 

individual department or school. 

¯ CFE’s YouTube channel now has dozens of video clips of award-winning faculty members’ teaching. 

The Center needs advice on how to leverage these clips so they are used by faculty. Eric showed two 

examples of video clips, one featuring Professor Don H ornstein (School of Law) and the other featuring 

Professor Jennifer Ho (English). 

¯ Another round of Large Course Redesign grants will be available this year. CFE is indebted to Lenovo for 

its initial gift that supported these grants, and to the Provost’s Office for a recurring budget commitment 

to the Center to support their continuation. 

¯ The U niversity’s APT Committee asked CFE to study how schools and departments evaluate teaching 

effectiveness. David Schwartz, CFE Content Developer, has been charged with gathering this information 

and drafting a report. 
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Sohini Sengupta, CFE Research Coordinator, completed CFE’s report on the Turnitin software pilot study 

and the recommendations were sent to the Faculty Council. Survey results indicated that faculty and 

students found Turnitin a moderately effective tool, but students voiced concerns about the potential 

for punitive uses, false positive reports, and tuition increases to pay for a campus-wide program. The 

CFE report emphasized the importance of onsite training for faculty in the event that the campus elects 

to use the software. 

Eric introduced the CFE Coordinators to the board. Sohini Sengupta shared a slide presentation describ nglthe 

new VCR/CFE Research Training Initiative. This initiative fills the void that Carolina currently has, of[~ ~ ~ ~ 

d~for research-related training. Campus-wide training will be cataloged so faculty can easily (1) discern 

which trainings are mandatory for particular projects, and (2) list any training they have completed in the past. 

It was pointed out that one significant benefit of such a resource is that faculty visiting the website to record a 

mandatory training might well discover opportunities for training in another area that they did not realize was 

available. ~,~ i~ ~     ". 
~d~ ~i~ ~ [ Graduate students will find this resource especially helpful while trying to complete      ".. 

projects for faculty members. Sohini will be working closely with ORIS to complete an inventory that will include ’,. ’.. 
professional development opportunities as well as regulatory compliance trainings.                           ",, 

[Laurie Cocheno~      ng Policy Coordinator, gave an~pdate ~n~he third annual CFE Faculty Showcase. 

Over 100 faculty members attended November 2011. Plans for November 2012 include 16 faculty presentations 

and two different panels for 150 participants. The showcase lasts from 9am-3pm with multiple, concurrent 

sessions. Faculty members are welcome to attend all or just part of the day. A request was made to include the 

day of the week on any Save-the-Date notices. Ron Strauss volunteered to distribute Save-the-Date cards to 

faculty council members. Videotaping presentations during the Showcase may be explored in the future. 

[~i~ ~i~il CFE Leadership Coordinator, presented slides describing his past leadership program activities and 
plans for future programming. He is working to create more leadership opportunities across campus, and also 

serve more faculty at each of the three targeted series of leadership workshops currently offered. These include 

the 8-session Core Skills Series, the 5-session Series for New Faculty, and the 4-session Mentoring Series. David 

also provides many customized workshops for schools, departments, centers, and other faculty groups. 

In 2013, CFE will develop a new program for faculty members who are taking on major administrative roles 

for the first time. This had previously been identified as a major gap in campus leadership offerings. David is 

consulting with senior administrators about the content and format of the program, and should have a report 

by t h e e n d o f 2012. S uggesti o n s f r o m t h e b oar d for us e in f u t u r e p rese n t a t i o n s a b o u t ~i~ ~i~ !~i ~ 

ncluded: 

¯ Use skill set list instead of list of topics 

¯ Add Public Relations as a useful topic to "What to cover?" 

¯ Schedule a discussion with Bob Lowman, who acknowledged the long-existing need for development 

opportunities at this level 

¯ Consult the Ombuds Office on list of "Who Else to Talk to?" 

¯ Pay special attention to intervene early in faculty careers, since they are entrepreneurs who bring grant 

money in to fund themselves and their projects 

¯ Collect data from the Provost’s Office about their annual day-long program for new deans, institute 

directors, chancellors, and provosts. 

Carol Tresolini thanked CFE and David Kiel for moving forward with this project, and for the comprehensive set 

of offerings that CFE has developed in the leadership area within such a short period of time. 

~ a~d Da#id for ~#ir 



The meeting adjourned at 2:00 PM. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Whitfield, Beverly Gail <gail_whitfield@unc.edu> 

Wednesday, January 23, 2013 12:18 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Resnick, Jacqueline C <jacki_resnick@unc.edu> 

Meeting with Bob and Jacki 

Hi Jan, 
Jacki asked that I get a meeting with Bob Lowman, You and Jacki set as soon as possible. 

Will you please send me your availability for 
I=ri. Jan 25, 
the afternoon of Mon. Jan 28th and Tues. Jan. 29th 
the Morning of Wed. Jan. 30th 
and 
anytime on Thurs. Jan. 31st 

Thanks, 

Beverly Gail Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 



From: 

Sent: 

To: 

Subject: 

Kelly Wooten <kelly.wooten@duke.edu> 

Wednesday, January 23, 2013 12:33 PM 

News from the Sallie Bingham Center 

Dear friends of the Bingham Center, 

We have completed the relocation of the Rubenstein Library reading room to the third floor in Perkins, and are settling 

into our new home for the duration of the renovation. More information about where to find us and how this might 

affect your research plans is included below, but first, check out the great events we have planned for this semester. 

The Power of This Story: Race, Class, Gender, and Sexuality in Durham 1960-1990 

Please join us for a series of public conversations exploring how social change happened here in Durham. Each panel 

features individuals and representatives of organizations whose papers are held by the Bingham Center. Please note the 

different locations for each panel. 

¯ Panel 1: Joanne Abel, YWCA’s Women Center, Triangle Area Lesbian Feminists, and War Resisters League; Barb 

Smalley, Ladyslipper Music; David Jolly, NC Lesbian and Gay Health Project 

When: Wednesday, February 27, 5:30-6:30 p.m. (Reception to follow) 

Where: East Duke Parlors, East Campus, Duke University 

¯ Panel 2: Jeanette Stokes, Resource Center for Women and Ministry in the South; Kat Turner, Lesbian Health Resource 

Center; Donna Giles, Triangle Area Lesbian Feminists, and Feminary 

When: Wednesday, March 20, 5:30-6:30 p.m. (Reception to follow) 

Where: Perkins Library, Room 217, West Campus, Duke University 

¯ Panel 3: Mandy Carter, Southerners On New Ground (SONG), Southern Christian Leadership Conference and War 

Resisters League; Caitlin Breedlove, Southerners on New Ground (SONG); Steve Schewel, Independent Weekly 

When: Wednesday, April 3, 5:30-6:30 p.m. (Reception to follow) 

Where: Durham County Library, 300 N. Roxboro Street, Durham, NC 

Sponsored by Sallie Bingham Center for Women’s History and Culture, Rubenstein Library; Durham County Library; Duke 

Program in Women’s Studies; Vice Provost of Academic Affairs; and in conjunction with Women’s Studies Senior 

Seminar. 

A Litany for Survival: A Black Feminist Film School Screening and Discussion 

When: Wednesday, January 30 at 6:30 p.m. 

Where: FHI Garage at Smith Warehouse (Bay 4 114 S. Buchanan Blvd., Durham, NC 27708) 

An epic portrait of the eloquent, award-winning Black, lesbian, poet, mother, teacher and activist, Audre Lorde, whose 

writings articulated some of the most important social and political visions of the century. From Lorde’s childhood roots 

in NYC’s Harlem to her battle with breast cancer, this film explores a life and a body of work that embodied the 

connections between the Civil Rights movement, the Women’s movement, and the struggle for lesbian and gay rights. 

Directed by Ada Gay Griffin & Michelle Parkerson. Co-Sponsored with the Black Feminist Film School. 

http://blackfeministfilmschool.wordpress.com/ 

Mary Lily Research Grants 

The Mary Lily Research Grants for travel to Duke to use materials from the Sallie Bingham Center are being offered with 

later deadlines than usual. This year applicants have more time to prepare their proposals, due March 29, 2013 by 5:00 

PM EST. More information about how to apply: 

http://librar¥.duke.edu/rubenstein/bingham/grants/index.html 



Renovation News 

Our reading room is now on the 3rd floor of Perkins Library, and our collections will be moving through February 17, 

2013. During this time, please contact us to request materials at least four days in advance of any research visit. The 

offices of director Laura Micham and librarian Kelly Wooten have also moved to this location, but our phone numbers 

and mailing address have not changed. 

More information: http://bloss.library.duke.edu/renovation/for-researchers-and-visitors/ 

We hope you can join us! 

Kelly Wooten 

Research Services and Collection Development Librarian 

Sallie Bingham Center for Women’s History and Culture 

library.duke.edu/rubenstein/bingham 

kell¥.wooten @du ke.edu 1919.660.5967 

Rubenstein Library blog: http://blogs.librar¥.duke.edu/rubenstein 

Find us on Facebook: http://www.facebook.com/binshamcenter 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kyle Robertson <kxrobert@ucsc.edu> 

Wednesday, January 23, 2013 12:57 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Shann Ritchie <sritchie@ucsc.edu> 

Re: Bay Area HSEB details 

Dear Dr. Boxill, 

I know my last email had a lot of details. If you have a chance, could you let me know if your schedule allows 
you to judge the final round from 3-4:15? I would love to have you on the final judge’s panel, if you are 
interested. If you judge the final round, I will plan to give you a round off earlier in the day to give you a break, 
if you would like one. 

Thanks, 
Kyle 

On Wed, Jan 16, 2013 at 11:44 PM, Kyle Robertson <kxrobert@ucsc.edu> wrote: 
Dear Dr. Boxill, 

Thanks again for participating in our bowl! It is an honor to have you, and I certainly appreciate the support 
as we try to grow our HSEB into a regular part of high school debate in our area. 

I’ve copied the email I sent to all of our judges this week down below, which has the details of what I am 
asking judges to do in order to prepare. I suspect you are already quite familiar with the cases and judging 
procedure, but I want to make sure we’re all on the same page. 

My only questions are about your schedule and preferences. We have decided to hold 4 rounds for all the 
teams and then cut to the top 2 teams for a championship round to determine the winner. I would love to have 
you judge all of the rounds, including the championship round, if you are available. I also have enough judges 
that I would like to give most judges a one round break, if you would like it. The timing for the day is: 

8 - judge’s meeting 
8:45 - welcome 
9 - round 1 
10:10 - round 2 
11:20 - round 3 
12:30 - lunch 
1:30 - round 4 
3:00 - Championship round 

Can you let me know 
1 - what rounds you would like to judge, and 
2 - if you have a preference for which round, if any, I sub in another judge to give you a break. 

Best, 

Kyle 

[judging email] 



Thank you so much for volunteering to judge the first ever Bay Area High School Ethics Bowl. We simply couldn’t host 
such a competition without an excellent pool of volunteer judges. I hope that you will enjoy this experience, and that this 
will be the first of many years for the Bay Area HSEB. 

This email contains all the details that you need to prepare to judge (I hope). Because there is a wide variety of experience 
with ethics bowl among the judging pool, please let me know if I can provide you any other information in order to help you 
feel confident in your preparation. 

I expect that it will take you 1-2 hours of preparation before Feb. 2nd. 

I would also like to be clear on the schedule for the day of the competition. We stretched the schedule slightly in order to 
provide a more relaxed, and probably more accurate, representation of the time commitments. Our schedule, which I 
anticipate we will be able to keep to, is as follows: 

8 - Judge’s training/review session (coffee included!) 
9 - Round 1 
10:10 - Round 2 
11:20 - Round 3 
12:30 - Lunch 
1:30 - Round 4 
3:00 - Final Round 
4:15 - Reception 

Please note that most of you will be done judging after Round 4, at around 2:45. I will communicate directly with the judges 
staying to judge the final round, so if you don’t hear from me, you can assume you do not need to stay (though you are 
very welcome to spectate the top 2 teams!). I also have tried to get enough judges to give some of you a 1 round break. If 
there is anyone who really needs to be finished by lunch, please let me know and I’ll do my best to accommodate your 
schedule. 

I will send you a map and directions the week before the competition so you know where to go on campus. 

For you to do before February 2nd: 

1 - Please watch the judge’s training video at ~ttps:/iwv%,~.yo~tube.com/~atch?v=eJ1V~v~7VSKcs (there is a link from our 
website also, which will hopefully be updated to this URL soon.., if you click on the link from our website and get an error, 
please try the link from my email). This video will introduce you to Ethics Bowl, show you what goes on in an Ethics Bowl 
round, and give you some sense of what you’ll be judging. I have attached the scoresheets we will be using for you to 
familiarize yourself with before the competition. Please note that these scoresheets differ slightly from the ones that were 
used in making the training video. The judging considerations are the same, but please take a look at our scoresheets so 
you know how you will be asked to score (and can ask me any questions about the scoresheets at our training!). 

If you recently watched this video because you served as a judge for the collegiate regional EB, there is no need to watch 
it again, and thank you for judging twice in one academic year! 

2 - Please review this year’s cases, attached to this email. Please note that the numbering is slightly odd - the document 
I’ve attached (2013 HSEB Redacted) does not have cases numbered 4, 6 and 7. The National ethics bowl organization 
produced a full set of 15 cases, and we dropped 4, 6, and 7 from our competition since we do not need that many cases. 
The attached cases are the only ones we will use. 

Please let me know if you have any questions, and thanks again for volunteering! 

best, 

Kyle 



From: 

Sent: 

To: 

Subject: 

Bickford, Donna M <dbickford@unc.edu> 
Wednesday, January 23, 2013 1:43 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Kuhn, Tim <timkuhn@unc.edu>; Schaefer, 
Adam R <adschaef@email.unc.edu> 
Men More Likely Than Women to Commit Scientific Fraud I Albert Einstein College of 
Medicine 

And, interestingly enough... 

htt p ://www.einstein .yu. ed u/news/re lea ses/863/me n-mo re-li ke ly-th a n-wo me n-to-co rn rn it-sc ie nt ific-fra u d/ 

Donna 

Donna M. Bickford, Ph.D. 

Associate Director, Office for Undergraduate Research 

University of North Carolina at Chapel Hill 

220 Graham Memorial 

CB2800 

Chapel Hill, NC 27599-2800 

O: 919-843-7790 

F: 919-962-1548 

dbickford@unc.edu 

www.u nc.edu/depts/ou r 

Where will your curiosity lead you? 



From: 

Sent: 

To: 

Cc: 

Subject: 

Resnick, Jacqueline C <jacki_resnick@unc.edu> 

Wednesday, January 23, 2013 2:53 PM 

Boxill, Jan <JMBOX1LL@email.unc.edu> 

Lowman, Robert P <lowman@unc.edu> 

FW: DoD DARPA - contact at OSR 

Jan, this is the contact for the person from OSR that we spoke about this morning when we met. J 

From: Bartolone, Regina F 
Sent: Tuesday, January 22, 2013 3:21 PM 
To: Resnick, Jacqueline C 
Subject: DoD DARPA - contact at OSR 

Jacki, 

Jan’s contact at OSR is 

Martha Martin 

martha martin~unc.edu 

962-7255 

Regina 

ReginaBartolone, Ph.D. 

Associate Director 

Office of Research Development 

A Division of the Vice Chancellor for Research 
The University of North Carolina at Chapel Hill 

CB# 4012, 307 Bynum Hall 
Chapel Hill, NC 27599 

919-962-7504-Tel. 
919-962-7505-Fax 

regina bartolone~unc.edu 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Resnick, Jacqueline C <jacki_resnick@unc.edu> 

Wednesday, January 23, 2013 4:57 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Whitfield, Beverly Gail <gail_whitfield@unc.edu>; Lowman, Robert P 
<lowman@unc.edu>; brhodes@aerworthy.cm 

project 

Dear Jan, 

After our discussion this morning, we are planning a meeting with faculty at our conference room on the 3rd floor of 

Bynum for Thurs. Feb. 21 from 2-4. Gail is putting this together and will send you all the details later. We do need a 
summary from you and Bill that is just an abstract or two paragraphs that she can send to faculty to invite them to 

participate in a brainstorming session ASAP so organizing the meeting can be underway. Faculty will need to know the 

importance of this meeting and we will tell them that they are being invited to have input due to their expertise. We are 

planning a meeting with Bill for Friday the 22nd sometime between 10:30-12 to follow up on the faculty meeting. This 

would include you, Bill, Bob and possibly myself. Please send the summary directly to Gail. She is also setting a meeting 

for you, Bob and I to meet as we discussed. 

Thanks so much, Jacki 



From: 

Sent: 

To: 

Subject: 

Clayton, Taffye Benson <taffye@unc.edu> 

Wednesday, January 23, 2013 5:01 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
A Chat About Diversity 

Jan, 

Let me know when you have time in your schedule for a chat. 

Taffye 

Taffye genson Clayton, EdD 

Vice Provost for Diversity and Multicultural Affairs and CNef Diversity Officer 

University of North Carolina at Chapel Hill 

Office of Diversity and Multicultural Affairs 

9K South Building 

Chapel Hill, NC 27599-9215 

919.962.0202 p 

taffye@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bienvenu, Trisha <trisha@email.unc.edu> 

Wednesday, January 23, 2013 5:05 PM 

CFE: 09-27-12 Advisory Board Meeting Minutes in PDF Format 

09-27-12 CFE Advisory B oard Meeting MINUTES.pdf 

Dear Advisory Board Member: 

I sincerely apologize for any confusion caused by reading the version of the minutes I sent you earlier. My hard-learned 

lesson for today - always attach a PDF if you want your report to look the same to everyone else as it looks to you! 



Center for Faculty Excellence (CFE) 
Advisory Board Meeting Minutes 

September 27, 2012 

Attendees 
Jan Bardsley, Jan Boxill, Trisha Bienvenu, O, ueenie Byars, Laurie Cochenour, Kim Eke (for Larry Conrad), Allison 

Fragale, Brad Gaynes, Dylan Glatt-Dowd, Suzanne Gulledge, Kelly Hogan, David Kiel, Bob Lowman, Sarah 

Michalak, Eric Muller, Marilyn Oermann, Abigail Panter, Clyde Ray, Sohini Sengupta Ron Strauss, Carol Tresolini 

Unable to attend 
Steve Matson, John McGowan, Warren Newton, Lucila Vargas 

Chair Abigail Panter welcomed everyone to the meeting, especially new members, and gave a brief overview 

of the history and role of the Advisory Board. It was explained that the board’s primary function is to provide 

support and guidance to CFE, especially concerning the Center’s future directions. It was reported that the 

search committee for a new CFE Associate Director has completed telephone interviews, and the top candidates 

will be invited to campus in the very near future for a final interview. 

CFE Director Eric Muller, who noted that he is nine months into his position, provided highlights of some of the 

CFE activities since the last board meeting. Summer 2012 was much busier than CFE staff expected. August is 

always extremely busy, but this year included a revised tour for new faculty members that provided more depth 

and breadth than ever before. 

¯ Two successful iterations of the Future Faculty Fellowship Program (FFFP) were overseen by Donna 

Bailey, each with a cohort of about 30 graduate students who are teaching here at Carolina. The May 

2013 FFFP session will mark the 10-year anniversary of this program. CFE has been approached by 
Valerie Ashby of the Chemistry Department about the possibility of CFE offering a 3rd annual session 

of FFFP as part of an AGEP grant for which UNC-Chapel Hill is applying. The AGEP grant is designed to 

enhance "minority success in transitioning graduate students into faculty positions," and the primary 

investigators on the grant application believe that CFE’s FFFP is an excellent model. 

¯ PIM (the CFE’s Professional Interests Manager, which provides faculty members with informational 

resources tailored specifically to them) is active, and membership continues to grow each month. The 

board viewed a creative one-minute video introduction to PIM. An informative PIM bookmark was 
placed in each folder, and comments on how CFE can otherwise promote this resource are always 

welcome. Resources are reviewed for worthiness of inclusion in the PIM during PIM editorial meetings 

of CFE staff members. Kim Eke will talk to CFE/ITS staff about the possibility of replicating the tool for an 

individual department or school. 

¯ CFE’s YouTube channel now has dozens of video clips of award-winning faculty members’ teaching. 

The Center needs advice on how to leverage these clips so they are used by faculty. Eric showed two 

examples of video clips, one featuring Professor Don Hornstein (School of Law) and the other featuring 

Professor Jennifer Ho (English). 

¯ Another round of Large Course Redesign grants will be available this year. CFE is indebted to Lenovo for 

its initial gift that supported these grants, and to the Provost’s Office for a recurring budget commitment 

to the Center to support their continuation. 

¯ The University’s APT Committee asked CFE to study how schools and departments evaluate teaching 

effectiveness. David Schwartz, CFE Content Developer, has been charged with gathering this information 

and drafting a report. 
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Sohini Sengupta, CFE Research Coordinator, completed CFE’s report on the Turnitin software pilot study 

and the recommendations were sent to the Faculty Council. Survey results indicated that faculty and 

students found Turnitin a moderately effective tool, but students voiced concerns about the potential 

for punitive uses, false positive reports, and tuition increases to pay for a campus-wide program. The 

CFE report emphasized the importance of onsite training for faculty in the event that the campus elects 

to use the software. 

Eric introduced the CFE Coordinators to the board. Sohini Sengupta shared a slide presentation describing the 

new VCR/CFE Research Training Initiative. This initiative fills the void, that Carolina currently has, of a single 

database for research-related training. Campus-wide training will be cataloged so faculty can easily (1) discern 

which trainings are mandatory for particular projects, and (2) list any training they have completed in the past. 

It was pointed out that one significant benefit of such a resource is that faculty visiting the website to record a 

mandatory training might well discover opportunities for training in another area that they did not realize was 

available. The database might also be useful for newer faculty members who are undecided about where to 

conduct their research. Graduate students will find this resource especially helpful while trying to complete 

projects for faculty members. Sohini will be working closely with ORIS to complete an inventory that will include 

professional development opportunities as well as regulatory compliance trainings. 

Laurie Cochenour, e-Learning Policy Coordinator, gave an update on the third annual CFE Faculty Showcase. 

Over 100 faculty members attended November 2011. Plans for November 2012 include 16 faculty presentations 

and two different panels for 150 participants. The showcase lasts from 9am-3pm with multiple, concurrent 

sessions. Faculty members are welcome to attend all or just part of the day. A request was made to include the 

day of the week on any Save-the-Date notices. Ron Strauss volunteered to distribute Save-the-Date cards to 

faculty council members. Videotaping presentations during the Showcase may be explored in the future. 

David Kiel, CFE Leadership Coordinator, presented slides describing his past leadership program activities and 

plans for future programming. He is working to create more leadership opportunities across campus, and also 

serve more faculty at each of the three targeted series of leadership workshops currently offered. These include 

the 8-session Core Skills Series, the 5-session Series for New Faculty, and the 4-session Mentoring Series. David 

also provides many customized workshops for schools, departments, centers, and other faculty groups. 

In 2013, CFE will develop a new program for faculty members who are taking on major administrative roles 

for the first time. This had previously been identified as a major gap in campus leadership offerings. David is 

consulting with senior administrators about the content and format of the program, and should have a report 

by the end of 2012. Suggestions from the board for use in future presentations about this mid-level managers’ 

program included: 

¯ Use skill set list instead of list of topics 

¯ Add Public Relations as a useful topic to "What to cover?" 

¯ Schedule a discussion with Bob Lowman, who acknowledged the long-existing need for development 

opportunities at this level 

¯ Consult the Ombuds Office on list of "Who Else to Talk to?" 
¯ Pay special attention to intervene early in faculty careers, since they are entrepreneurs who bring grant 

money in to fund themselves and their projects 

¯ Collect data from the Provost’s Office about their annual day-long program for new deans, institute 

directors, chancellors, and provosts. 

Carol Tresolini thanked CFE and David Kiel for moving forward with this project, and for the comprehensive set 

of offerings that CFE has developed in the leadership area within such a short period of time. 

The meeting adjourned at 2:00 PM. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Chancellor Search <chancellorsearch@unc.edu> 

Thursday, January 24, 2013 11:46 AM 

Ashby, Valerie S <ashby@email.unc.edu>; Barbara Hyde 
(bhyde@pittcomanagement.com); Boxill, Jan <JMBOXILL@email.unc.edu>; Broun, 
Ken <ksbroun@email.unc.edu>; Don Curtis (dcurtis@curtismedia.com); Dwight Stone 
(ds@dstonebuilders.com); Felicia Washington (felicia.washington@klgates.com); 
Guskiewicz, Kevin M <gus@email.unc.edu>; Jackie Overton 
(overton@psafety.unc.edu); John Townsend (johntownsend829@msn.com); Lovelace, 
Charles Edward Jr <cel@unc.edu>; McGowan, John <jpm@email.unc.edu>; Bertucci, 
Michael <mbertucc@email.unc.edu>; Montross, Eric S <emontross@unc.edu>; 
Patterson, Cam <cam~atterson@med.unc.edu>; Pinkney, Dwayne L 
<dpinkney@email.unc.edu>; Richard Vinroot (rvinroot@rbh.com); Roger Perry 
(rperry@ewp-nc.com); Shackelford, Douglas A <Douglas_Shackelford@kenan- 
flagler.unc.edu>; Wade Hargrove (whargrove@brookspierce.com); Will Leimenstoll 
(wleimenstoll@gmail.com) 

Schuettpelz, Erin C <ecs@unc.edu>; skreps@brookspierce.com; Caudill, Walter Lowry 
<wlcaud@email.unc.edu>; Alston Gardner (alstongardner@yahoo.com); Peter Grauer 
(pgrauer@bloomberg.net); Kel Landis (klandis@plexuscap.com); Steven Lerner 
(slerner@bluehillgroup.com); sallie, shuping.russell@blackrock.com 

a new candidate 

Dear Committee Members, 

Krisha emailed me this morning that a new candidate has been added to the active candidates list. Please go to Bill’s 

website and look at candidate #23. 

Linda 

Linda A. Naylor, Assistant to the 

Chancellor Search Committee 

CB #1794 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-1794 

Phone: 919-962-9736 



From: 

Sent: 

To: 

Subject: 

ehuber@email.unc.edu 
Thursday, January 24, 2013 1:21 PM 

Agenda for Monday, January 28 

To: Undisclosed Recipients 

From: Evelyne Huber 

Dear Colleagues, 

My apologies for the delay in sending out this agenda. We have had some coordination problems. Jan Boxill, 
Chair of the Faculty and member of our committee, informed me that our committee would meet together with 
the Executive Committee of Faculty Council on Monday. This makes good sense, given the main issue at hand, 
the UNC response to the Strategic Plan. So here is our agenda: 

1. UNC Response to the Strategic Plan 

The Office of Faculty Governance has distributed the relevant documents to all faculty. Jan and Anne are still 
working on putting together various reactions. They may send more documents before our meeting. 

2. Attack on the Work on Professor Eunice Sahle by the Pope Center 

http://www.popecenter.org/commentaries/article.html?id=2795 

3. Nominations for Faculty Committees 

Items 2. and 3. are personnel issues and thus will be discussed in closed session. 

I do not know yet where we shall meet; 105 South Bldg. would be very small for both committees. I shall get 
back to you as soon as I find out. 

Thank you for your patience, and see you all on Monday, 

Evelyne 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Chancellor’s Advisory Committee" site. To reply to this message click this link to access Messages for this 
site: Chancellor’s Advisorv2 CommiJ~tee. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, January 24, 2013 1:25 PM 

Huber, Evelyne H <ehuber@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 

Turner, Katie <katie turner@unc.edu> 

RE: Agenda for Monday, January 28 

Evelyne, Jan-- 

Shall I simply forward this message to FEC as well? 

Also, we have FEC set for Steele 3020; we will check to see if that is large enough to accommodate both groups. 

Best, 

Anne 

From= ehuber@email,unc,edu [mailto:ehuber@email,unc,edu] 
Sent-" Thursday, January 24, 2013 1:21 PM 
Subject-" Agenda for Mlonday, January 28 

To: Undisclosed Recipients 

From: gvelyne Huber 

Dear Colleagues, 

My apologies for the delay in sending out this agenda. We have had some coordination problems. Jan Boxill, 
Chair of the Faculty and member of our committee, informed me that our committee would meet together with 
the Executive Committee of Faculty Council on Monday. This makes good sense, given the main issue at hand, 
the UNC response to the Strategic Plan. So here is our agenda: 

1. UNC Response to the Strategic Plan 

The Office of Faculty Governance has distributed the relevant documents to all faculty. Jan and Anne are still 
working on putting together various reactions. They may send more documents before our meeting. 

2. Attack on the Work on Professor Eunice Sahle by the Pope Center 

http://www.popecenter.org/commentaries/article.html?id=2795 

3. Nominations for Faculty Committees 

Items 2. and 3. are personnel issues and thus will be discussed in closed session. 

I do not know yet where we shall meet; 105 South Bldg. would be very small for both committees. I shall get 
back to you as soon as I find out. 

Thank you for your patience, and see you all on Monday, 

Evelyne 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Chancellor’s Advisory Committee" site. To reply to this message click this link to access Messages for this 
site: Chancellor’s Advisory Committee. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Stephen Leonard <sleonard@email.unc.edu> 

Thursday, January 24, 2013 3:44 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Eaker-Rich, Deborah J 
<eakerric@email.unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; 
Kramer, Lloyd S <lkramer@email.unc.edu>; Kurtz-Costes, Beth 
<bkcostes@ad.unc. edu> 

Preamble draft done 

FINAL Preamble draft 24 Jan 13.docx 

Folks, 

I fixed a couple of typos, and cleaned up one passage as per 
Steve’s/Lloyd’s urging. 

I will leave it to others to make any further amendments, but I hope 
this is close enough so that no one has to spend a lot of time editing it. 

I would be happy to help tidy-up the final documentation going over to 
FA/GA. 

Finally: should the FA Delegation be in attendance at the FEC/CAC 
meeting on Monday? When and where is that gathering? 

--Steve Leonard 



DRAFT PREAMBLE: 

UNC CHAPEL HILL FACULTY ENDORSEMENT OF UNC FACULTY ASSEMBLY STRATEGIC PLAN RESPONSE 

The Faculty of UNC - Chapel Hill wishes to express its support for the UNC Faculty Assembly’s response 

and request for revisions to the draft Strategic Plan, "Our Time, Our Future," which is currently in 

preparation for presentation to the UNC Board of Governors. 

We appreciate the urgency with which the Strategic Plan preparation process has been conducted, and 

while we would have preferred a more exhaustive and robust consideration of the issues facing the 

University, we understand the value of preparing a timely and clear account of the University’s 

aspirations and goals for public higher education in North Carolina. We hope these efforts will help the 

people and legislative representatives of North Carolina make the most effective and efficient use of the 

resources their University offers. 

The "Five Goals" of the Plan - degree attainment, academic quality, serving the state, realizing resource 

efficiencies, ensuring accessibility and stability - represent a thoughtful and well considered 

understanding of realistic and achievable objectives. The realization of those goals, informed by rigorous 

supporting evidence, transparent accountability, and clear implementation paths, is also well conceived. 

Our intention is to assist, in any and every way we can, in the promotion of these ideals. 

To this end, there are a number of especially critical areas of concern where, we believe, the Strategic 

Plan could be significantly strengthened: 

--The unique capabilities and missions of the University’s constituent institutions are 

inadequately acknowledged, and the special contribution those institutions can make to the realization 

of the Plan’s goals should be more fully developed. 

--The full potential of faculty expertise in determining the substance of curricular content, the 

management of instructional delivery, and the governance of University institutions, is insufficiently 

utilized. 

-- The usefulness of intellectual and disciplinary diversity in promoting creativity, innovation, and 

civic well-being should be the fulcrum, not a secondary or derivative consideration, in conceptualizing 

the University’s public mission. 

-- Measures of accountability ought to be more rigorous, more robust, and more usefully 

informative about student achievement and learning outcomes, and faculty productivity. 

-- Policy directed at the use of information technology for instructional delivery needs to be 

more carefully crafted in consideration of extant research and evidence. 

-- The important role of post - baccalaureate education in sustaining academic excellence must 

be given the emphasis that it deserves. 



Many of the specific reservations and recommendations embodied in the Faculty Assembly’s Response 

to the Strategic Plan draft speak more or less directly to these broad concerns. We believe that 

accommodating those recommendations, and addressing those reservations, would augment the 

University’s capacity to realize the ideals of the Strategic Plan. The friendly amendments this would 

require are relatively straightforward. We encourage the Strategic Directions Committee to incorporate 

the principles and proposals enumerated in the UNC Faculty Assembly Response as part of the Strategic 

Plan, "Our Time, Our Future." 



From: 

Sent: 

To: 

Cc: 

Subject: 

Cairns, Bruce A <bruce_cairns@med.unc.edu> 

Thursday, January 24, 2013 8:23 PM 

Huber, Evelyne H <ehuber@email.unc.edu> 

Perrin, Andrew J <andrew~errin@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

Posted Response to Pope Center Article 

Dear Evelyne, Jan and Andy: 

Thanks for the heads up on the Pope Center article on Eunice Sahle. 

Even though I am in the middle of grant deadlines, call, etc- I have to confess, I felt compelled to respond. 

I saw Andy beat me to it, but in any case here is what I posted: 

Mr. Schalin: 

On the Pope Center’s web site under Academic Freedom is this: "Universities should be places where ideas can be 

exchanged and 

debated openly, and universities should defend the rights of faculty members to speak and write without fear of 

official sanction or retribution." 

I respect your right to evaluate and critique Professor Sahle’s views on economic development, society, etc. in an 

open forum. It is clear after extensively reviewing her work that you vehemently disagree with her positions. 

I strongly agree with Andrew Perrin that the University is one of the best places to explore, dissect and discuss 

ideas. It is in the act of addressing such important and challenging issues that students learn how to think and solve 

problems for themselves and society. 

I do not believe students are simply subject to "indoctrination" with ideas that are "dangerous" and "unhealthy" to 

society. In a college class, students need to learn how to think for themselves and come to their own conclusions. 

I agree with Kathryn Turner that Dr. SaNe is a distinguished scholar, award winning teacher, valued faculty 

colleague and capable Chair at UNC-Chapel Hill. I think to characterize Dr. Sahle’s work as "incompetence" or 

"deliberate dishonesty" is unnecessary and overly harsh. 

Whether one believes ideas are "poisonous", "injurious" or "unhealthy", I personally believe a robust discussion 

should be welcome and is always better than "ignorance", especially at a University. 

Isn’t that the essence of Academic Freedom? 

Thanks for the opportunity to respond. 

I hope it is OK- just wanted to let you know. 

Thanks! 

Bruce 

PS- I know I posted it under my name, and it said it was under review, but I am not seeing it come up. If it doesn’t I will 
post again. 



Bruce A. Cairns, MD 
Director North Carolina Jaycee Burn Center 
John Stackhouse Distinguished Professor of Surgery/Microbiology and Immunology 
The University of North Carolina at Chapel Hill 
Department of Surgery, School of Medicine 
101 Manning Drive CB 7600 
Chapel Hill, NC 27599-7600 
Phone: (919) 966-8159 
Fax: (919) 843-6568 
For appointments, scheduling, problems, etc: 
Lynn West (Imwest@med~uncoedu) 
Administrative Coordinator 

From: ehuber@email.unc.edu [ehuber@email.unc.edu] 
Sent: Thursday, January 24, 2013 4:59 PM 
Subject: Meeting in Steele 3020 

To: Undisclosed Recipients 
From: Evelyne Huber 
PS to my email with the agenda: We shall meet in Steele 3020 Monday at 3 p.m. 
Evelyne 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Chancellor’s Advisory Committee" site. To reply to this message click this link to access Messages for this 
site: Char~cellor’s Advisor~2 CommiJ~tee. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Eaker-Rich, Deborah J <eakerric@email.unc.edu> 
Thursday, January 24, 2013 8:48 PM 

Leonard, Stephen T <sleonard@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Kramer, Lloyd S <lkramer@email.unc.edu>; Kurtz- 
Costes, Beth <bkcostes@ad.unc.edu> 
Re: Preamble draft done 

Sorry I am just now weighing in on this. Crazy day! I concur with Jan that this is the right message and the right tone. I too thank 
you for your skill and effort on our behalf Steve! 

Stay warm and hope everyone has a nice weekend! See you on Monday afternoon. 
Thanks, 
Deb 
Sent from my iPad 

On Jan 24, 2013, at 3:44 PM, "Stephen Leonard" <sleonard@email.unc.edu> wrote: 

> Folks, 
> 
> I fixed a couple of typos, and cleaned up one passage as per Steve’s/Lloyd’s urging. 
> 
> I will leave it to others to make any further amendments, but I hope this is close enough so that no one has to spend a lot of time 
editing it. 
> 
> I would be happy to help tidy-up the final documentation going over to FA/GA. 
> 
> Finally: should the FA Delegation be in attendance at the FEC/CAC meeting on Monday? When and where is that gathering? 
> 
> --Steve Leonard 
> <FINAL Preamble draft 24 Jan 13.docx> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, January 25, 2013 8:21 AM 

facu Ityexec ut ive @sa ka i. u nc.ed u 

Thurman, Stephanie J <sthurman@email.unc.edu> 

FW: distinguished profs 

Hi FEC Members, 

I’ve been asked to send you the attached letter regarding the now-open nomination process for Distinguished 

Professorships. 

I’ll be in touch shortly about Monday afternoon’s meeting 

Best, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

[see attachment: "Call for Nominations 2013.pdf", size: 76392 bytes] 

Attachments: 

Call for Nominations 2053o~df 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 

(htt~s~/~/sakaiouncoedu/j~orta!) from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Friday, January 25, 2013 8:24 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Leonard, Stephen T 
<sleonard@email.unc.edu> 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Eaker-Rich, Deborah J 
<eakerric@email.unc.edu>; Kramer, Lloyd S <lkramer@email.unc.edu>; Kurtz-Costes, 
Beth <bkcostes@ad.unc.edu>; Turner, Katie <katie turner@unc.edu> 

Re: Preamble draft done 

Jan and everyone, 

We are collecting feedback on the strategic plan through 5pm this evening 
on our survey and presently have about 28 responses. Would you like us to 
go ahead and add those to the ones Jan sent over by email and then share 
that compilation with all of you this morning? We could share it within 
the FAD area of Sakai if that would be useful so you could all mine it. 

Also, I’m going to ask Katie to double check if Steele 3020 will work 
given that we may have something like 30 people. We may need to move to 
the Campus Y. Will be in touch. 

Anne 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 
Office of Faculty Governance 
UNC-Chapel Hill 
CB# 9170 < 203 Carr Building 
Chapel Hill, NC 27599-9170 
919-962-1671 

On 1/24/13 3:59 PM, "Boxill, Jan" <JMBOXILL@email.unc.edu> wrote: 

>Steve, 
>This is great. The FEC/CAC will meet on Monday 3-5 in Steele 3020. I 
>hope it can accommodate all of us. 
>Anne, do we have some data to give with the statement? Are there other 
>specific comments that we need to add? 
> 
>Jan 
> 

Original Message ..... 
>From: Stephen Leonard [mai~to:sleo~ard~)emaiLur~c.edu] 
>Sent: Thursday, January 24, 2013 3:44 PM 
>To: Boxill, Jan 
>Cc: Bachenheimer, Steven L; Eaker-Rich, Deborah J; Whisnant, Anne 
>Mitchell; Kramer, Lloyd S; Kurtz-Costes, Beth 
>Subject: Preamble draft done 
> 

>Folks, 
> 
>I fixed a couple of typos, and cleaned up one passage as per 
>Steve’s/Lloyd’s urging. 
> 
>I will leave it to others to make any further amendments, but I hope this 
>is close enough so that no one has to spend a lot of time editing it. 



>I would be happy to help tidy-up the final documentation going over to 
>FA/GA. 
> 

>Finally: should the FA Delegation be in attendance at the FEC/CAC meeting 

>on Monday? When and where is that gathering? 

>--Steve Leonard 



From: 

Sent: 

To: 

Subject: 

McCoy, Portia <portia mccoy@med.unc.edu> 

Friday, January 25, 2013 9:16 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Settle, Sherrie E <sherrie_settle@unc.edu>; 
Dowd, Victoria E <victoria_dowd@unc.edu> 
RE: Sprin OPA RCR dates 

Good morning! 

I hate flooding your inbox with doodle requests, but please don’t forget to fill out your availability (or Dr. Blair’s) for the 

spring OPA RCR training (http://doodle.com/i9udqabgi6fyf4nx). We’d like to set the dates so the speakers can block off 

their calendars. 

Best, 

Portia 



From: 

Sent: 

To: 

Cc: 

Subject: 

Moore, Tanya Topolka <tanya moore@unc.edu> 

Friday, January 25, 2013 9:25 AM 

Biddle, Andrea K <andrea.biddle@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Cairns, 
Bruce A <bruce_cairns@med.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; 
Huber, Evelyne H <ehuber@email.unc.edu>; Kasson, Joy S <jskasson@email.unc.edu>; 
Renner, Joy J <Joy_Renner@med.unc.edu>; Smokowski, Paul R 
<smokowsk@email.unc.edu>; Taylor, Beverly W <btaylor@email.unc.edu>; Wendy 
Brewster <brewster@med.unc.edu>; Whisnant, Richard B <whisnant@sog.unc.edu> 

McFarland, Michael B <mike_mcfarland@unc.edu>; Schuettpelz, Erin (2 
<ecs@unc.edu> 

Martin report addendum 

CAC members: 

The University has posted the addendum to Governor Martin’s report on the Academic Review website. 

Here is the link: http://academicreview.unc.edu/wp-c~ntent/up~~ads/2~13/~1/UNC-G~vern~r-Martin-Fina~-Rep~rt-and- 

Addendum.pdf 

The addendum appears at the end of the original report. 

Tanya Moore 

University Relations 

102 South Building, CB 6226 

Chapel Hill, NC 27599-6226 

919-962-4515 



From: 

Sent: 

To: 

Cc: 

Subject: 

Moore, Tanya Topolka <tanya moore@unc.edu> 

Friday, January 25, 2013 9:25 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Chapman, Mimi V <mimi@email.unc.edu>; 
DeSaix, Jean <jdesaix@email.unc.edu>; Earp, Jo Anne <joanne_earp@unc.edu>; 
Ferrell, Joseph S <jsferrel@email.unc.edu>; Copenhaver, Gregory Paul 
<copenh@ad.unc.edu>; Guskiewicz, Kevin M <gus@email.unc.edu>; Maffly-Kipp, 
Laurie F <MAFFLY@email.unc.edu>; McMillan, Tim <tjml@email.unc.edu>; Michael 
Gerhardt <michaeljgerhardt@gmail.com>; Parise, Leslie V 
<leslie~arise@med.unc.edu>; Rodgers, Shielda Glover <srodgers@email.unc.edu>; 
Shields, Sarah D <sshields@email.unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

McFarland, Michael B <mike_mcfarland@unc.edu>; Schuettpelz, Erin (2 
<ecs@unc.edu> 

Martin report addendum 

FEC members: 

The University has posted the addendum to Governor Martin’s report on the Academic Review website. 

Here is the link: http://academicreview.unc.edu/wp-c~ntent/up~~ads/2~13/~1/UNC-G~vern~r-Martin-Fina~-Rep~rt-and- 

Addendum.pdf 

The addendum appears at the end of the original report. 

Tanya Moore 

University Relations 

102 South Building, CB 6226 

Chapel Hill, NC 27599-6226 

919-962-4515 



CHANCELLOR SEARCH 
TELEPHONE REFERENCE INTERVIEW GUIDE & REPORT 

Candidate’s Name: 

Reference’s Name/Title: 

Institution: Phone: 

Scheduled Time/Date of Interview: 

Rescheduled Time/Date (if necessary): 

INSTRUCTIONS: 

Introduce yourself, briefly summarize the background and current status of the 
search, and reconfirm the purpose of your call. 

Reconfirm that this is a convenient time for a 20 to 30 minute visit. (If not, 
reschedule the interview and note the new time/date above). 

Reassure the reference that the conversation will be held in strictest confidence 
within the search committee and Board. 

Remind the reference that the candidacy is completely confidential, although the 
candidate has given permission for you to conduct this interview. 



QUESTIONS: 

What are some of the principal points in the candidate’s background, education, and 
experience (or perhaps even just ongoing personal interest) that you might identify 
as most likely to be of particular value to the candidate in approaching our 
Chancellor position? 

Are there any particular areas of background, education, or experience (or perhaps, 
again, even just lack of personal interest to this point in his/her life), that you might 
pick out as "gaps" that this candidate would need to close in order to approach this 
Chancellor position most successfully? 

What can you tell us that we haven’t already covered which might speak particularly 
to the candidate’s ability to provide academic leadership and vision for a university 
such as ours? 

Has the candidate been involved in comprehensive fundraising plans, campaigns, 
and annual giving programs? How do you assess this candidate’s experience and 
capabilities in these critical areas? 



QUESTIONS - Cont’d 

What can you tell about his/her interest, commitment and ability to foster racial, 
economic, and cultural diversity in a university environment? 

How would you assess the dimension and the quality of this candidate’s institution- 
wide leadership experience -- both academic and executive? 

How would you assess the quality of his/her administrative experience, including 
management of budgets and financial resources? 

How would you describe this candidate’s style of relating to other people -- in major 
leadership roles, as a key administrator, and (perhaps most important) on a day-to- 
day personal level? 

Are there any particular or special reasons why he/she might be willing to consider a 
move such as this one at this time? 



10. Are you aware of any particular or special features which might weigh against 
him/her making this move? 

11. Is there any other information about this candidate which you feel would be 
important for our Committee needs to know about this candidate? 

INSTRUCTIONS: 

Before ringing off, thank the reference for taking time to provide us with this vitally 
important contribution to the successful completion of our search; and, reassure 
him/her, again, about the complete confidentiality of the conversation. 

SUMMARY COMMENTS: 





From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Friday, January 25, 2013 10:14 AM 

Eaker-Rich, Deborah J <eakerric@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Leonard, Stephen T <sleonard@email.unc.edu> 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Kramer, Lloyd S 
<lkramer@email.unc.edu>; Kurtz-Costes, Beth <bkcostes@ad.unc.edu> 
Re: Monday meeting 

Great, thanks Deb. We are checking into the meeting place issue now, and 
I will keep you posted. It will either by Steele 3020 or the Campus Y 
Faculty Commons room (the big main room). 
Cheers, 
Anne 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 
Office of Faculty Governance 
UNC-Chapel Hill 
CB# 9170 < 203 Carr Building 
Chapel Hill, NC 27599-9170 
919-962-1671 

On 1/25/13 10:12 AM, "Eaker-Rich, Deborah J" <eakerric@email.unc.edu> 
wrote: 

>We have a candidate for a faculty hire giving a presentation on Monday at 
>3 p.m. which was not on my calendar. I will stay for some portion of 
>that and then head over to Steele or wherever the meeting is being held. 
>d 
> 

Original Message ..... 
>From: Boxill, Jan 
>Sent: Thursday, January 24, 2013 4:00 PM 
>To: Leonard, Stephen T 
>Cc: Bachenheimer, Steven L; Eaker-Rich, Deborah J; Whisnant, Anne 
>Mitchell; Kramer, Lloyd S; Kurtz-Costes, Beth 
>Subject: RE: Preamble draft done 
> 

>Steve, 
>This is great. The FEC/CAC will meet on Monday 3-5 in Steele 3020. I 
>hope it can accommodate all of us. 
>Anne, do we have some data to give with the statement? Are there other 
>specific comments that we need to add? 
> 
>Jan 
> 

Original Message ..... 
>From: Stephen Leonard [maiho:s~eonard@emaiL~m~.ed~] 
>Sent: Thursday, January 24, 2013 3:44 PM 
>To: Boxill, Jan 
>Cc: Bachenheimer, Steven L; Eaker-Rich, Deborah J; Whisnant, Anne 
>Mitchell; Kramer, Lloyd S; Kurtz-Costes, Beth 
>Subject: Preamble draft done 
> 

>Folks, 
> 
>I fixed a couple of typos, and cleaned up one passage as per 



>Steve’s/Lloyd’s urging. 
> 
>I will leave it to others to make any further amendments, but I hope this 
>is close enough so that no one has to spend a lot of time editing it. 
> 
>I would be happy to help tidy-up the final documentation going over to 
>FA/GA. 
> 
>Finally: should the FA Delegation be in attendance at the FEC/CAC meeting 
>on Monday? When and where is that gathering? 
> 
>--Steve Leonard 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, January 25, 2013 10:16 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; 

Turner, Katie <katie_turner@unc.edu> 

Materials for Agenda Committee Monday 

Jan, Joe, Katie-- 

Here is what I have in the queue for Agenda Committee on Monday re the February 8 Faculty Council 

meeting. Suddenly this doesn’t seem like all that much. Are there things I’m forgetting? 

Possible Agenda Items 

Chancellor’s Remarks and Question Period 

Provost’s Remarks and Question Period 

Chair of the Faculty’s Remarks and Question Period 

¯ Topic to mention: faculty elections (Nominating committee will be at work) 

Strategic Plan 

¯ Affirm FEC resolution ifFEC passes one on January 28? 

Athletics Committee: Regular monthly update 

Faculty Code Amendments: Second Reading 

¯ Resol-ut~on 20~ 3-2 
¯ Resolution 2013-3 

Committee Reports 

¯ Faculty Information Technology Committee 
¯ Undergraduate Admissions Committee 

Closed Session: Honorary Degree 2014 Nominees 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Friday, January 25, 2013 10:17 AM 

Kramer, Lloyd S <lkramer@email.unc.edu>; Eaker-Rich, Deborah J 
<eakerric@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; Leonard, 
Stephen T <sleonard@email.unc.edu> 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Kurtz-Costes, Beth 
<bkcostes@ad.unc. edu> 
Re: Monday meeting 

No problem, Lloyd, we will keep you in the loop nevertheless. 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 
Office of Faculty Governance 
UNC-Chapel Hill 
CB# 9170 < 203 Carr Building 
Chapel Hill, NC 27599-9170 
919-962-1671 

On 1/25/13 10:14 AM, "Kramer, Lloyd S" <lkramer@email.unc.edu> wrote: 

>I regret to say that I have a long-scheduled phd defense on Monday at 
>3:00 to 5:00. So unless that goes very quickly I don’t think I can 
>attend the meeting. 
> 
>Lloyd 
> 

Original Message ..... 
>From: Eaker-Rich, Deborah J 
>Sent: Friday, January 25, 2013 10:12 AM 
>To: Boxill, Jan; Leonard, Stephen T 
>Cc: Bachenheimer, Steven L; Whisnant, Anne Mitchell; Kramer, Lloyd S; 
>Kurtz-Costes, Beth 
>Subject: RE: Monday meeting 
> 
>We have a candidate for a faculty hire giving a presentation on Monday at 
>3 p.m. which was not on my calendar. I will stay for some portion of 
>that and then head over to Steele or wherever the meeting is being held. 
>d 
> 

Original Message ..... 
>From: Boxill, Jan 
>Sent: Thursday, January 24, 2013 4:00 PM 
>To: Leonard, Stephen T 
>Cc: Bachenheimer, Steven L; Eaker-Rich, Deborah J; Whisnant, Anne 
>Mitchell; Kramer, Lloyd S; Kurtz-Costes, Beth 
>Subject: RE: Preamble draft done 
> 

>Steve, 
>This is great. The FEC/CAC will meet on Monday 3-5 in Steele 3020. I 
>hope it can accommodate all of us. 
>Anne, do we have some data to give with the statement? Are there other 
>specific comments that we need to add? 
> 
>Jan 
> 

Original Message ..... 



>From: Stephen Leonard [mail~o:sleonard@emailxmc.ed~] 
>Sent: Thursday, January 24, 2013 3:44 PM 
>To: Boxill, Jan 
>Cc: Bachenheimer, Steven L; Eaker-Rich, Deborah J; Whisnant, Anne 
>Mitchell; Kramer, Lloyd S; Kurtz-Costes, Beth 
>Subject: Preamble draft done 
> 

>Folks, 
> 
>I fixed a couple of typos, and cleaned up one passage as per 
>Steve’s/Lloyd’s urging. 
> 
>I will leave it to others to make any further amendments, but I hope this 
>is close enough so that no one has to spend a lot of time editing it. 
> 
>I would be happy to help tidy-up the final documentation going over to 
>FA/GA. 
> 
>Finally: should the FA Delegation be in attendance at the FEC/CAC meeting 
>on Monday? When and where is that gathering? 
> 
>--Steve Leonard 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Friday, January 25, 2013 10:34 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

FW: News Release: UNC Classes canceled at noon; offices open 

FYI 

Kathryn Turner 
Executive Assistant 
Office of Faculty Governance 
230 E. Cameron Ave. 
Campus Box 9170 
Chapel Hill, NC 27514 
Phone: 962-2146 
Fax: 962-5479 

From: Bryant, Kathy [kathy_bryant@unc.edu] 
Sent: Friday, January 25, 2013 10:23 AM 
To: Human Resources Facilitators 
Subject: [hrfac] News Release: UNC Classes canceled at noon; offices open 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

Please see the commuNcation below. Effective at noon, the University will be under Condition 2 (classes canceled, 

offices open). 

If you have questions about the Adverse Weather policy, please see http://hrouncoedu!for-faculty-staff!adverse- 

weather/. 

UPDATED: January 25, 2013 10:15:34 A~ EST 

News Release: UNC Classes canceled at noon; offices open 

UNC Classes canceled at noon; offices open 

For immediate use: 1/25/13, 10:14 a.m. 

Classes will be canceled starting at noon today; offices will be open on Friday, January 25. Condition 2 

Employees (SPA and EPA non-faculty) are reminded of the University’s Adverse Weather Policy. Emergency 

employees should report for work. Other employees are responsible for their regular duties, making up any 

missed work time, and making their own decisions about work based on personal safety. 

UNC uses three main adverse weather operating conditions: Condition 1 (open), Condition 2 (classes 

canceled; offices open) or Condition 3 (classes canceled; offices closed). Reports of state government 

closings do not apply to the University. The University generally announces adverse weather news on 



\~,~l.unc.edu, the campus information sources listed below, and through the news media. Unless a change is 

announced, the University always operates under Condition 1 - regular schedule. 

Other information sources: 

¯ (919) 843-1234. Adverse Weather and Emergency Phone Line for recorded information and 

announcements about campus operations. 

¯ UNC Traveler’s Information System Radio, 1610 AM, near campus. 

¯ UNC Depa~ment of Public Safety for details including parking lot conditions. 

¯ Chape~ Hi~ Transit inclement weather news and routes and schedules. 

Contact: News Services staff, (919) 962-2091 (main office number); 216-2584 (on-call pager) 

For more information contact: 

News Services 

voice: (919) 962-2091 

voice: (919) 216-2584 

news@unc.edu 

View this document online 

University of North Carolina 

Alert Carolina o Crisis Information Site for UNC Chapel 

Please click this link to indicate receipt of this notice. 

Visit this link to unsubscdbe 



Cli 1 Ethi G d d nica cs ran Roun s 

Genetic Testing and the Family: Ethical Dimensions 

Marcia Van Riper, PhD, RN 
Associate Professor and Chair, Division of Family Health 

School of Nursing 
Carolina Center for Genome Sciences 

12:00pm-1:00pm 
Thursday, February 7, 2012 

MacNider 321 

Lunch will be provided 
All are welcome 

Jointly sponsored by the UNC Center for Bioethics and the UNC Hospital Ethics 
Committee, the Clinical Ethics Grand Rounds series offers an innovative and 
interactive forum for engaging with ethical, legal, and policy issues of particular 
salience to patient care within the hospital. 

One CNE contact hour will be provided.* This series may also fulfill requirements towards 
continuing ethics education in Social Work and other departments and divisions. 

We are grateful to our additional sponsors: 
Nursing Practice and Professional Development, Hospital Legal Department, and Clinical 
Care Management 

*UNC Health Care Nursing Practice and Professional Development, is an approved provider of continuing 
nursing education by the North Carolina Nurses Association, an accredited approver by the American Nurses 
Credentialing Center’s Commission on Accreditation. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, January 25, 2013 11:27 AM 

Willis, Jennifer Herrera <jenwillis@unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Re: Faculty Exec Committee Monday JAN 14/request postponement 

I knew YOU would understand! :) Thanks so much, and I will be in touch. 

Best, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: <Willis>, Jennifer Herrera <jenwillis@unc.edu> 

Date: Friday, January 25, 2013 11:25 AM 

To: Anne Whisnant <anne whisnant@unc.edu> 

Cc: Jan Boxill <jmboxill@email.unc.edu> 

Subject: RE: Faculty Exec Committee Monday JAN 14/request postponement 

No worries - I understand completely. Remember I am used to being on "legislative time" so everything is always 

penciled in for me © Just give me a call when things are calmer and we can work a date out. 

Best, 

Jen 

From-" Whisnant, Anne Mitchell 
Sent-" Friday, January 25, 2013 7:56 AM 
To-" Willis, Jennifer Herrera 
Cc-" Boxill, Jan 
Subject-" Re: Faculty Exec Committee Monday JAN 14/request postponement 

HiJen, 

Boy do I HATE to do this, and I am really beginning to feel embarrassed about it, but I am going to have to ask, 

once again, if we could postpone your visit with the Faculty Executive Committee. This coming Monday’s 

meeting has now been combined with a meeting of the Chancellor’s Advisory Committee, and they will be 

spending most of the time on the Strategic Plan response. 

Can we again hold you until a later time? Instead of setting that up this minute, let me be back in touch when 

things seem to have quieted down. 

I am really sorry about this and appreciate your patience with a fluid and rapidly changing situation--which 

I’m sure you understand quite well! 



Best, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: <Willis>, Jennifer Herrera <jenwillis@unc.edu> 

Date: Wednesday, January 16, 2013 2:35 PM 

To: Anne Whisnant <anne whisnant@unc.edu> 

Cc: Jan Boxill <jmboxill@email.unc.edu> 

Subject: Re: Faculty Exec Committee Monday JAN 14/request postponement 

Yes, 3-4 works well. Lookin8 forward to it! 

Sent from my iPad 

On Jan 16, 2013, at 12:59 PM, "Whisnant, Anne Mitchell" <Anne_Whisnant@unc.edu> wrote: 

HiJen, 

Great, January 28th is good - still want to do 3:00-4:00 pm? Also, please note: the meeting venue for that 

meeting will be STEELE 3020, not South Building. 

Thanks for your flexibility on this! 

Best, 
Anne 

From: Willis, Jennifer Herrera 
Sent: Sunday, January 13, 2013 6:49 PM 
To: Whisnant, Anne Mitchell 
Subject: Re: Faculty Exec Committee Monday JAN 14/request postponement 

No worries! Lets shoot for January 28th. 

Sent from my iPhone 

On Jan 12, 2013, at 12:45 PM, "Whisnant, Anne Mitchell" <Anne Whisnant@unc.edu> wrote: 

Hi Jen 

I’m writing you a note in regard to our original plan for you to j oin Faculty Executive 
Committee for our meeting Monday afternoon January 14th. Due to emergency 



matters that have come up regarding the strategic plan, I am going to need to postpone 
this visit. Could we reschedule you for another date? Available dates include: 

January 28 
February 11 
March 25 
April 8 

Would any of those work? I am sorry for this last-minute change! 

Best, 
Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: <Willis>, Jennifer Herrera <jenwillis@unc.edu> 

Date: Monday, December 3, 2012 10:27 AM 

To: Anne Whisnant <anne whisnant~unc.edu> 

Cc: Jan Boxill <jmboxill@email.unc.edu> 

Subject: RE: Faculty Exec Committee Monday, 12/3 

Anne, 
Yes, the 3-4pm hour would work best. Looking forward to it! 

Jennifer 

From: Whisnant, Anne Mitchell 
Sent: Monday, December 03, 2012 10:23 AM 
To: Willis, Jennifer Herrera 
Cc: Boxill, Jan 
Subject: RE: Faculty Exec Committee Monday, 12/3 

Hi Jen, 

January 14th would work great--I’ll put you down, and we’ll be back in touch nearer that 

time. The meeting will be in South 105, and if 3:00-4:00 would be the easier of the two 
hours for you, let’s go with that. (Or, conversely, if 4-5pm is easier, let me know!). 

Cheers, 
Anne 

From: Willis, Jennifer Herrera 
Sent: Monday, December 03, 2012 10:19 AM 
To: Whisnant, Anne Mitchell 
Subject: RE: Faculty Exec Committee Monday, 12/3 

HI Anne! 

Thanks for your email! [ am just getting back from being out a week and am culling through 

email. It would be best if [ can come to the Executive Committee meeting in January. I leave 



at 3 to pick up my children from school, but can make other arrangements knowing ! have 

options for the 14th or 28th. That is not a problem. Let’s tentatively plan on the :14th. 

Thanks! 
Jen 

From: Whisnant, Anne Mitchell 
Sent: Friday, November 30, 2012 8:31 AM 
To: Willis, Jennifer Herrera 
Subject: Faculty Exec Committee Monday, 12/3 

Dear Jennifer, 

We met at the last communicators meeting, and I wanted to check in with you and 

see if you might be available (I know this is short notice) to join us at the Faculty 

Executive Committee meeting this coming Monday afternoon (12/3) between 3:00- 

5:00 pm in South 105 (we would only need you for about a half hour sometime in this 

window). The FEC would love to have any overview you might provide about the 

new legislature, how the university works with them, and how faculty can be helpful 

in advocating for the university’s interests. 

If you don’t have time this Monday, we could look ahead to January, when we have 

meetings set for the 14th and 28th (same time, 3-5pm). 

Thanks for considering this! 

Best regards, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Friday, January 25, 2013 11:28 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] Martin’s addendum 

You’ll find a PDF here: 

~ :i9"~v ww. newsob ser~’er.comi2013/01/25/2632455imartinobakerqi~, oreleaseonew.l"mnl 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: k~;):iilists.m~c.ed~/~?id=48699895.743a27fe2ca6a6720a4d4098 lef5b593&n=T&l=fac~l~ooa~lfleticsofomm&o=32669915, 
or send a blank email to leave-32669915-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie_turner@unc.edu> 

Friday, January 25, 2013 11:31 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 

<JMBOXlLL@email.unc.ed u> 

Ferrell, Joseph S <jsferrel@email.unc.edu> 

RE: FEC/Chancellor’s Advisory meetin8 MONDAY, Jan 28th, 3pm: STEELE 3020 

Yes, so far I have "coded" (using this term non-scientifically) the responses into 11 topical areas with the actual data 
listed below each area. I am expecting more to come in before 5pm, but here are the topics that faculty were concerned 
about: 

1. The Importance of Recognizing the Unique Missions and Goals for Constituent Schools 
2. Responses to Increasing Online Education 

3. Responses to Standardized Testing and Measures for Learning Outcomes 
4. Responses to Increased Governmental Oversight of Public Research Universities and Serving the People of North 

Carolina 
5. Responses to Improving/Expediting Degree Completion 
6. The Importance of Improving Diversity 
7. Reconciling Employer’s Needs with the General Curriculum and Job Preparedness 

8. Affirming the Importance of Shared Governance and Faculty Input in Educational Matters 
9. Recognizing Value across Programs 
10. Affirming the Importance of Centers and System-wide Partnerships 

11. Bolstering Resources for Current Faculty 

Kathryn Turner 
Executive Assistant 
Office of Faculty Governance 
230 E. Cameron Ave. 
Campus Box 9170 
Chapel Hill, NC 27514 
Phone: 962-2146 
Fax: 962-5479 

From." Whisnant, Anne Mitchell 
Sent." Friday, January 25, 2013 11:21 AM 

To." Boxill, Jan 
Cc." Turner, Katie 
Subject." Re: FEC/Chancellor’s Advisory meeting MONDAY, Jan 28th, 3pm: STEELE 3020 

Ok. I think we are ok for now in re all the meetings Monday. I will send an announcement to the Agenda 
Committee shortly as that’s meeting 9am Monday! Geez! 

We’ll have the compiled stuff for the strategic plan together by the end of today and available on Sakai for you 
to dip into when you get free. 

Have a great time. Sounds like a great time to be sequestered in a nice hotel! 

Anne 

Anne Mitchell Whisnant, Ph.D. 



Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 



From: 

Sent: 

To: 

Subject: 

Fletcher, W Miles <wmfletch@email.unc.edu> 

Friday, January 25, 2013 12:02 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

RE: [faculty--athletics-forum] Martin’s addendum 

Dear All, 

This article in the News and Observer is distressing. The ability of Governor Martin and our top administrators to ignore a gorilla in 
the room, so to speak, is unbounded. 

Miles 

..... Original Message ..... 
From: Jay Smith [ ] 

Sent: Friday, January 25, 2013 11:28 AM 
To: discussion 
Subject: [faculty--athletics-forum] Martin’s addendum 

You’ll find a PDF here: 

~:iiw~ x~ .ne~ sobserver.comi2013/01/25/2632455imartinobakerotilly ore~easeone~ .h~ml 

-- You are currently subscribed to faculty--athletics-forum as: wmfletch@email.unc.edu. To unsubscribe click here: 
h~p://~ists.m~c.ed~v’u‘.id-4~699~93.~7ca437~3f~9abbbb~52~39~5~5~ec&~T&1~facu1b o°atNeticsofomm&o-32669915, or send a 
blank email to leave-32669915-48699893.07ca43763f69abbbb8526663985856ec@listserv.unc.edu. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~ :lllists.unc.edt~/t~’. id=486 9 98 95. ? 4.~a2%e2ca~a6 7 20a4d40 981ef5b 5 93&~: T& l=f ac~lb ooatNeticsofomm&o= 3 26 7015 7, 
or send a bla~ email to leave-32670157-48699895.743a27fe2ca6a6720a4d40981ef5b593@listse~.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Friday, January 25, 2013 12:09 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

discussion <faculty--athletics-forum@listserv.unc. edu> 

Re: [faculty--athletics-forum] Martin’s addendum 

The chart on page 10 is a treasure trove. I encourage everyone with an 
interest in the ’Martin narrative’ and its construction to read at least 
to page 10 and have a look at that chart. I’ll have abit more to say 
later... 

On 1/25/13 12:02 PM, Fletcher, W Miles wrote: 
> Dear All, 
> 
> This article in the News and Observer is distressing. The ability of Governor Martin and our top administrators to ignore a gorilla in 
the room, so to speak, is unbounded. 
> 
> Miles 
> 

Original Message ..... 
> From: Jay Smith [ma~lto:~,srN~h~emaiku~c eda] 
> Sent: Friday, January 25, 2013 11:28 AM 
> To: discussion 
> Subject: [faculty--athletics-forum] Martin’s addendum 
> 

> You’ll find a PDF here: 
> 

> ~:i7~wwmewsobserv’er.com/2013/~ 1i25i2632455imar~ir>baker-ti~,-mlease-new.l"m-n~ 
> 
> -- You are currently subscribed to faculty--athletics-forum as: wmfletch@email.unc.edu. To unsubscribe click here: 
~://1ists~m~c~ed~/~?id~4~699~93~7ca437(~3f~9abbbb~526~(~39~5~56ec&n~T&1~[~cu1~y ooatNetics<[:omm&o=32669915, or send a 
blank email to leave-32669915-48699893.07ca43763f69abbbb8526663985856ec@listserv.unc.edu. 
> 

> -- You are currently subscribed to faculty--athletics-forum as: jaysmith@email.unc.edu. To unsubscribe 
> click here: ~://~ists.m~c.ed~v~t~?id=48699857.~5997791b4b45b38d9f~9522ac998ca9&n=T&~-_fac~hv°°a~h~e~icso 
tbmm&o=32670157, or send a blank email to leave-32670157-48699857.65997791b4b45b38d9f69522ac998ca9@listserv.unc.edu. 
> 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:Illistsamc.edldt~, id 48699895.74oa27fe2ca6a6720a4d40981 ef56593&n=T&l=factffO :oathle’tlcs:fomm&o-o2670223, 
or send a blank email to leave-32670223-48699895.743a27fe2ca6a6720a4d40981efSb593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, January 25, 2013 1:07 PM 

agenda@sakai.unc.edu 

Agenda Committee meets Monday, January 28, 9am 

Good afternoon Agenda Committee, 

Just a reminder that we’ll meet this Monday, January 28, from 9:00 to 10:00 am in Carr 200B. 

Her’e is what I have so far on ta£for the Februar        Council meeting (this link takes you into Sakai--you 

may have to log in), but of course all of you may have additional items. 

See you Monday. 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 

(                         ) from the Agenda Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Dana Gelin <dgelin@uncaa.unc.edu> 

Friday, January 25, 2013 2:59 PM 

Montgomery, John R <jmont@unc.edu>; Mack, Ken <kmack@unc.edu>; Creech, Karlton W 
<kcreech@unc. edu>; Terrell, Matt <mterrell@unc. edu>; Smith, Tim Dillon 
<tdsmith@unc.edu>; Ciocca, Mario F <ciocca@email.unc.edu>; Angie Bitting 
<abitting@uncaa.unc. edu>; Larry Gallo <athgallo@uncaa.unc. edu>; Beth Miller 
<bmiller@uncaa.unc. edu>; Bubba Cunningham <bubbac@uncaa. unc. edu>; Clint Gwalmey 
<cgwalmey@uncaa.unc.edu>; Corey Holliday <cholliday@uncaa.unc.edu>; Cricket Lane 
<cricket@uncaa.unc.edu>; Ellen Culler <eculler@uncaa.unc.edu>; Vince Ille 
<ille@uncaa.unc. edu>; John Blanchard <j gb@uncaa.unc.edu>; John Brunner 
<johnnyb@uncaa.unc.edu>; Kevin Best <kbest@uncaa.unc.edu>; Ken Cleary 
<kcleary@uncaa.unc.edu>; Martina Ballen <mballen@uncaa.unc. edu>; Michael Beale 
<mbeale@uncaa.unc.edu>; Mike Bunting <mbunting@uncaa.unc.edu>; Michael Perkins 
<mperkins@uncaa.unc.edu>; Paul Pogge <ppogge@uncaa.unc.edu>; Rick Steinbacher 
<rsteinbacher@uncaa.unc. edu>; Steve Kirschner <skirschner@uncaa.unc. edu>; Tim Sabo 
<tsabo@uncaa.unc.edu>; Willie Scroggs <wscroggs@uncaa.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu>; Renner, Joy J <Joy_Renner@med.unc.edu>; 
Panter, A. T. <panter@ad.unc.edu>; Shelley Johnson <shellj o@uncaa.unc.edu> 

The Latest from Loudermilk 

BCLAwall.jpg 

The Latest from Loudermilk 

* This is the second of weekly emails intended to offer a brief overview of the latest news, events and successes from Student-Athlete Services, 

housed in the Loudermilk Center for Excellence. 

LEADERSHIP ACADEMY 
¯ Attached is a photo of the reinstalled Tar Heel Leaders of Distinction wall of honor in Loudermilk Center. This recognizes the past eight 
years of student-athletes who have earned the highest honor bestowed by the Leadership Academy. Please stop by Loudermilk to see the real 

thing ! 

COMMUNITY OUTREACH 
¯ If you haven’t had a chance to check out the new overview video on Carolina Outreach, please take a look: 

http://www.g~oheels.com/ViewArticle.dbml?DB OEM ID 3350&ATCLID 206018462 

Great work by Laura Escobar Rothenberg in New Media and DanDan Hua in Student-Athlete Services! 

Thanks for reading and have a great weekend! 

Best, 

Dana 

Dana Gelin 
Associate Director of Athletic Communications 
Coordinator of Career Development for Student-Athletes 
University of North Carolina 
P.O. Box 2126 
Chapel Hill, NC 27515 
(919) 962-0083 
dgelin@uncaa.unc, edu 
www~goheels.com 





From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Friday, January 25, 2013 3:06 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

FW: Parr Center this semester 

She already worked on this I guess? 

From: Shackleford, Crystal 
Sent: Friday, January 25, 2013 2:54 PM 
To: Schaefer, Adam R 
Subject: RE: Parr Center this semester 

Hi Adam, 
That’s the powerpoint I had worked on last summer--do you know if Jan had meant to go back and work on it again? 

In any case, I can re-visit it, I’m sure there’s more to be done. I am available the week of Feb. 4th; I am not available 
Monday and Tuesday mornings, otherwise I’m pretty flexible. 

Thanks, 
Crystal 

From: Schaefer, Adam R 
Sent: Wednesday, January 23, 2013 4:11 PM 
To: Shackleford, Crystal 
Cc: Boxill, Jan 
Subject: RE: Parr Center this semester 

Hi Crystal, 

I know that Jan was hoping you could help rework/rewrite the ethical theories powerpoint (which I’ve attached). She’s 

out of the office Friday and a lot of next week, but if you like I can set an appointment for the two of you to meet the 
fol!owing week (in February) to discuss this and whatever other projects you and she have in mindooowould you have 

availability the week of Feb 4? 

Happy New Year! 

Adam 

From: Shackleford, Crystal 
Sent: Wednesday, January 23, 2013 2:25 PM 
To: Schaefer, Adam R 
Subject: Parr Center this semester 

Hey Adam, 
I emailed Jan last week, but never heard back, so wanted to check in with you. I really enjoyed being part of the Center 
last semester, so if other stuff was going on this semester that I could be involved in (Ethics Bowl, Jan’s other classes, 
etc), that’d be great to talk with you/Jan about. 

Thanks! 
Crystal 



From: 

Sent: 

To: 

Subject: 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Friday, January 25, 2013 5:12 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Remembering APPE Members 

Dear Friends- 

Each year at the APPE Award Ceremony and Annual Banquet, we stop to honor those members of the Association 

who have passed away. If you know of an APPE member who has died this past year please send that information 

along to me so that we may include them in our recognition. 

Thankyou, 

Stuart D. Yoak, Ph. D. 
Executive Director, Association for Practical and Professional Ethics 
Senior Scholar, Indiana University 

Beth Works 
St. Executive Assistant 

618 East Third Street 
Bloomington, Indiana 47405 
Tel: 812-855-6450 
Fax: 812-856-4969 
Email: sdyoak@indiana.edu 
www.appeonline.com 





From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Saturday, January 26, 2013 12:40 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] Martin recants 

Amazing. 

~ :/5’~, ww. new sob se r~’e r. c o mi2013/01/25/2633448,,% akerofi1 ~: oremov e s -as sertio ~. hJm~l 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: l~?:iilistsamc.ed~/~?id=48699895.743a27fe2ca~ag720a4d4098 lef5b593&n:T&l=fac~l~ooa~Ne~icsofomm&o=32672577, 
or send a blank email to leave-32672577-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Balthrop, Bill <vwb@email.unc.edu> 

Saturday, January 26, 2013 11:42 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

McGowan, John <jpm@email.unc.edu>; Reynolds, Andrew S 

<asreynol@email.unc.edu>; Wisdom, Maria LaMonaca <mwisdom@email.unc.edu> 

Year-Long University-Wide Project 

Jan: 

I can’t recall if l mentioned this to you or not, but the IAH and the College are sponsoring a year-long 

conversation about the legacy of World War I for the academic year 2014-2015. I know that the "Water" 

theme (which runs for two years) was approved by the Faculty Council as an approved university-wide event. 

My question is how we might/should proceed in getting the same designation for this project. It would be my 

hope that we might be able to put that on the agenda for sometime this spring, since such a designation 

might be helpful in some of the fund-raising efforts we’re contemplating. 

Any help/advice you might give would be greatly appreciated. 

Thanks. 

Balthrop 



From: 

Sent: 

To: 

Cc: 

Subject: 

Christopher S. Brown <csbrown@northcarolina.edu> 

Saturday, January 26, 2013 4:34 PM 

AIIbritton, Nancy Lynn <nlallbri@unc.edu> 

Catherine Rigsby <RIGSBYC@ecu.edu>; Terri Lomax <terri_lomax@ncsu.edu>; Entwisle, 
Barbara <entwisle@unc.edu>; Carney, Bruce William <bruce@unc.edu>; Boxill, Jan 

<JMBOXlLL@email.unc.edu>; Warwick Arden <warwick_arden@ncsu.edu>; Tom Ross 
<tomross@northcarolina.edu>; Kevin M. FitzGerald 
<kmfitzgerald@northcarolina.edu>; Leslie Boney <lboney@northcarolina.edu>; 
Suzanne T. Ortega <stortega@northcarolina.edu> 

Pharmacoengineering 

Dear Dr. Albritton: 

Thank you for your thoughtful comments and specific suggestions to the draft UNC system-wide strategic directions 

document. Our intent with respect to the research areas of excellence is to focus on a few disciplinary areas where we have 

demonstrated strength and where a directed infusion of resources will propel us forward. Pharmacoengineering is one of 

those areas. These selections are not meant to be specific to any particular university, college or department. 

We fully understand that the joint department of Biomedical Engineering is situated in a unique position (formally knits out 

two major research institutions together, is a rapidly growing degree major, and supplies graduates in a growing profession). 

We also understand that the BME department does more than pharmacoengineering, including rehabilitation engineering, 

biomedical microsystems, and biomedical imaging. With the amount of resources we may be able to secure through this 

strategic effort, it is critical that we focus thoseresources in order to achieve the maximum benefit and return on investment. 

Because of this, and in consultation with the leadership at both institutions, we chose pharmacoengineering and believe that 

it will significantly benefit the joint BME department, the Eshelman School of Pharmacy at UNC-CH, the College of Engineering 

at NCSU, and the field overall. 

Chris Brown 

Christopher S. Brown, PhD 

Vice President for Research and Graduate Education 

University of North Carolina General Administration 

910 Raleigh Road 

Chapel Hill, NC 27514 

(919) 962-4619 

csbrown@northcarolina.edu 



~rom: 

~o: 
Subject: 

fundingalert@cos.com 

Sunday, January 27, 2013 3:25 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Funding alerts for your 
saved searches 
Results: January 27, 2013 

Login to view your 
saved searches 

A~ 
2 funding opportunities 
1 Community Grants o 

Sponsor: 
Illinois Humanities Council 

2 Dan David Prize Scholarships 

Sponsor: 
Tel Aviv University 

Funding alerts for your saved searches 

Results: January 27, 2013 

Login to view your 
saved searches 



From: 

Sent: 

To: 

Subject: 

Attach: 

Kyle Robertson <kxrobert@ucsc.edu> 

Sunday, January 27, 2013 1:48 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Fwd: Bay Area HSEB details 

Judges’ Score Sheet.pdf; 2013 HSEB Redacted.pdf 

Hi Jan - trying to resend the below. Can you let me know if you receive this email? I want to be sure you get the 
cases and details below. 

best, 
Kyle 

Forwarded message 
From: Kyle Robertson <kxrobert@ucsc.edu> 
Date: Wed, Jan 16, 2013 at 11:44 PM 
Subject: Bay Area HSEB details 
To: Jan Boxill <JMBOXl%L@emaik-ar~c.edu> 
Cc: Shann Ritchie <sritchie@ucsc.edu> 

Dear Dr. Boxill, 

Thanks again for participating in our bowl! It is an honor to have you, and I certainly appreciate the support as 
we try to grow our HSEB into a regular part of high school debate in our area. 

I’ve copied the email I sent to all of our judges this week down below, which has the details of what I am asking 
judges to do in order to prepare. I suspect you are already quite familiar with the cases and judging procedure, 
but I want to make sure we’re all on the same page. 

My only questions are about your schedule and preferences. We have decided to hold 4 rounds for all the teams 
and then cut to the top 2 teams for a championship round to determine the winner. I would love to have you 
judge all of the rounds, including the championship round, if you are available. I also have enough judges that I 
would like to give most judges a one round break, if you would like it. The timing for the day is: 

8 - judge’s meeting 
8:45 - welcome 
9 - round 1 
10:10 - round 2 
11:20 - round 3 
12:30 - lunch 
1:30 - round 4 
3:00 - Championship round 

Can you let me know 
1 - what rounds you would like to judge, and 
2 - if you have a preference for which round, if any, I sub in another judge to give you a break. 

Best, 

Kyle 



[judging email] 

Thank you so much for volunteering to judge the first ever Bay Area High School Ethics Bowl. We simply couldn’t host such a 
competition without an excellent pool of volunteer judges. I hope that you will enjoy this experience, and that this will be the 
first of many years for the Bay Area HSEB. 

This email contains all the details that you need to prepare to judge (I hope). Because there is a wide variety of experience 
with ethics bowl among the judging pool, please let me know if I can provide you any other information in order to help you 
feel confident in your preparation. 

I expect that it will take you 1-2 hours of preparation before Feb. 2nd. 

I would also like to be clear on the schedule for the day of the competition. We stretched the schedule slightly in order to 
provide a more relaxed, and probably more accurate, representation of the time commitments. Our schedule, which I 
anticipate we will be able to keep to, is as follows: 

8 - Judge’s training/review session (coffee included!) 
9 - Round 1 
10:10 - Round 2 
11:20 - Round 3 
12:30 - Lunch 
1:30 - Round 4 
3:00 - Final Round 
4:15 - Reception 

Please note that most of you will be done judging after Round 4, at around 2:45. I will communicate directly with the judges 
staying to judge the final round, so if you don’t hear from me, you can assume you do not need to stay (though you are very 
welcome to spectate the top 2 teams!). I also have tried to get enough judges to give some of you a 1 round break. If there is 
anyone who really needs to be finished by lunch, please let me know and I’ll do my best to accommodate your schedule. 

I will send you a map and directions the week before the competition so you know where to go on campus. 

For you to do before February 2nd: 

1 - Please watch the judge’s training video at ~s:h~o~.youtube.com/w~tch?v=eJ1V~,~’~7VSKcs (there is a link from our 
website also, which will hopefully be updated to this URL soon.., if you click on the link from our website and get an error, 
please try the link from my email). This video will introduce you to Ethics Bowl, show you what goes on in an Ethics Bowl 
round, and give you some sense of what you’ll be judging. I have attached the scoresheets we will be using for you to 
familiarize yourself with before the competition. Please note that these scoresheets differ slightly from the ones that were 
used in making the training video. The judging considerations are the same, but please take a look at our scoresheets so you 
know how you will be asked to score (and can ask me any questions about the scoresheets at our training!). 

If you recently watched this video because you served as a judge for the collegiate regional EB, there is no need to watch it 
again, and thank you for judging twice in one academic year! 

2 - Please review this year’s cases, attached to this email. Please note that the numbering is slightly odd - the document I’ve 
attached (2013 HSEB Redacted) does not have cases numbered 4, 6 and 7. The National ethics bowl organization produced 
a full set of 15 cases, and we dropped 4, 6, and 7 from our competition since we do not need that many cases. The attached 
cases are the only ones we will use. 

Please let me know if you have any questions, and thanks again for volunteering! 

best, 

Kyle 





PDFaid,com 
#1 pall’solutions online 

2013 NATIONAL HIGH SCHOOL ETHICS BOWL 

CASES FOR NATIONAL QUALIFYING EVENTS 

Released 16 August 2012 

Thanks to Michael Burroughs, Matt Deaton, Roberta Israeloff, Joshua ]ones, Crystal 

Shackleford, and Heather Van Wallendael for their help in compiling and editing. 



1. Red Cross and the Taliban 

A 2010 document published by the International Committee of the Red Cross/Red Crescent reported that 
the ICRC had provided free first aid training and medical kits to Taliban fighters in Afghanistan. Many 
were surprised to hear that the Red Cross worked with the Taliban; one unnamed Afghan official stated 
that nobody should help Taliban fighters by providing them with training or equipment of any kind 
because they do "not deserve to be treated like humans." 

Others, like Center for Strategic and International Studies senior fellow Stephanie Sanok, worry that such 
actions may lead to further cooperation with the Taliban in the future. "Where do you draw the line?" 
Sanok asked. "What kind of assistance is it acceptable to provide the Taliban?" She noted that there are 
already hospitals run by independent non-governmental organizations which treat any patient--no 
questions asked--and thus ensure the physical well-being of the critically injured on both sides. 

The ICRC remained unapologetic in the face of the largely negative feedback and stressed the importance 
of its historic neutrality. Spokesperson Christian Cardon said, "We treat and train people on the basis of 
medical necessity as an impartial organization, regardless of race or politics" and pointed out that "the 
ICRC is not a judge ... it is not a policeman. The role of the ICRC is to assist and protect victims of 
armed conflict." 

Mr. Cardon also noted that the three-day workshop included not only first aid classes but also lessons on 
the Geneva Conventions and their importance. The ICRC has provided similar workshops to fighters in 
the Gaza Strip and Sudan during active conflicts; in Afghanistan, it trained 70 Taliban fighters as well as 
Afghan security forces, policemen and taxi drivers. 

Widespread skepticism of the ICRC workshops in Afghanistan remains, especially in the US, where some 
have accused the ICRC of aiding the enemy and small donors are wondering if their money helped train 
Taliban fighters. Although the ICRC remains steadfast in its adherence to its well-established policy of 
impartiality, some are wondering if neutrality is always a valid option. 

Study Questions: 

Should the ICRC be allowed to provide first aid training to armed insurgents? 

Is neutrality in conflicts always a morally permissible option? 



2. facebook in Hiring 

The use of social media sites like facebook has skyrocketed in recent years. One study suggests that more 
than half of all Americans over the age of 12 have a facebook account. For many, facebook and Twitter 
are important ways to interact socially and even to define who they are -- a phenomenon which is 
increasingly being monitored by potential employers. 

An increasing number of employers are requesting that job applicants grant them access to social media 
accounts, or even ask applicants to hand over their passwords. Future Virginia State Troopers, for 
example, are required to sign into their accounts during the interview process and let an administrator 
look through their information. Virginia State Police spokeswoman Corinne Geller argues, "It’s a virtual 
character check as much as the rest of the process is a physical background check." Indeed, one may 
argue that the drug- and lie-detector tests already required of applicants by many companies are far more 
invasive than a check of one’s online profile. Viewed in this light, a facebook check may simply offer the 
company a more comprehensive impression of their applicants. In a world in which public opinion can 
have a severe impact on business performance, industry representatives argue that it is vital for the 
company to know exactly whom they hire and how these employees will behave not just at work but also 
after hours. Employers, they believe, have not only an incentive but a right and obligation to know whom 
they hire. 

But many have protested that to request an applicant’s facebook account is not simply another 
background check but rather a serious invasion of her privacy, akin to requesting to read her mail or text 
messages. And it is not only in the applicant’s interest to have her privacy respected; having access to 
social media accounts may also expose potential employers to information which they do not want to 
know. Many facebook users, for example, post personal information such as marital status, sexual 
orientation or religious affiliation on their online profiles, information about which employers are not 
allowed to inquire about during the interview process to prevent possible accusations of discrimination. If 
employers are inadvertently exposed to this information, they may find themselves in situations in which 
they are unable to render unbiased decisions. Indeed, American Civil Liberties Union staff attorney 
Catherine Stump cautioned that the practice may put employers at risk for privacy and discrimination 
lawsuits and could at times be in violation of the Fourth Amendment. 

Although there are currently no legal guidelines regulating employers’ screening practices of applicants’ 
social media accounts, a facebook spokesperson stated the company is looking forward to "engaging with 
policy makers" to discourage the practice in the future. 

Study Questions: 

Should employers be allowed to request access to applicants’ social media profiles? 

To what extent, if at all, can it be considered morally permissible for an employer to invade a potential 
employee’s privacy in order to identify the ideal applicant? 



3. Enhancing Academic Performance via Prescription Medications 

Just as steroids have been permeating the culture of baseball for some time now, prescription drugs such 
as Adderall and Ritalin have begun to permeate high school and college campuses. Some argue that as a 
result of widespread use, students face increased pressure to use these medications in order to stay 
competitive with their peers and set themselves up well for college, graduate school, or the workforce. 

"Adderall was passed around like candy before tests, exams and the SAT," said one former North 
Carolina high school student. "The majority of my friends have bought or sold Adderall for these 
purposes." 

Medications like Adderall and Ritalin are usually prescribed to treat Attention Deficit Disorder (ADD) 
and Attention Deficit Hyperactivity Disorder (ADHD). Many students use these medications regularly to 
address their ADD or ADHD, not simply to stay up all night to meet a deadline. But some high school 
and college users of these medications do not have a prescription and were given the pills by friends or 
purchased them on the black market. 

Study Questions: 

Under what conditions, if any, is it morally permissible to consume Adderall, Ritalin, etc., for the 
purposes of increasing performance? 

Is there a relevant moral difference between taking these medications with a prescription and taking these 
medications without a prescription, assuming that each party uses the medicine for similar ends (studying, 

taking an exam, etc.)? 



5. Title IX and Female Athletes 

Federal "Title IX" mandates equal opportunity for male and female athletes at public institutions and 
includes this provision: ifa public high school does not have the female equivalent for a sport (baseball- 

softball, basketball, etc.) then any girl may opt to try out for the boy’s team. (To make the team, girls 

need to demonstrate the same skills as boys.) This allows girls to represent their schools on the baseball 
field, the football field, and the wrestling mat. 

In May 2012, the Our Lady of Sorrows HS baseball team forfeited the Arizona State Baseball 

Championship rather than face Paige Sultzbach and her (male) teammates of Mesa Preparatory Academy. 
In an official statement, Our Lady of Sorrows stated that the school had strict rules against coed sports 

(and academics). Keeping boys and girls separate is a foundational principle of the branch of Catholicism 
that is affiliated with Our Lady of Sorrows High School. 

This is not the first time religion has been used to defend forfeiting to a team with a female member, but it 
is the first time in the context of a non-contact sport. In February 2011, Joel Northup forfeited his first 
match in the Iowa state tournament because he had to wrestle one of two females who qualified for the 
state championship. He stated, "I have a tremendous amount of respect for Cassy... However, wrestling is 
a contact sport and it can get violent at times. As a matter of conscience and faith, I do not believe that it 
is appropriate for a boy to engage a girl in this manner." Also in 2011, Mina Johnson, an eighth-grade 
football player in North Carolina, chose to sit out a game rather than have her team win by forfeit. Her 
team’s opponents, the Lasker Northeast Academy, had made it clear that if they faced a girl on the field, 
they would forfeit rather than play. 

During the regular season, Paige Sultzbach decided to sit out games against Our Lady of Sorrows. In 
interviews, she stated that the games were on the Our Lady of Sorrows’ home field and she felt she should 

play by their rules. The championship, however, was to be held on neutral ground, where she felt she 

should be allowed to play. Our Lady of Sorrows chose not to play and allowed Paige and her teammates 
to win by default. 

Study Questions: 

Should there be different regulations concerning girls playing on boy’s teams based on whether or not it is 

a contact sport? Should whether or not a team is playing at home be a consideration? 

Are there any moral justifications for ignoring another group’s religious beliefs in order to promote 

fairness and equality? 



8. Texas History Textbooks 

In 2010, the Texas State Board of Education ignited controversy over the content of public education in 
that state. It voted to adopt, along partisan political lines, a new "social studies and history curriculum that 
amends or waters down the teaching of the civil rights movement, slavery, America’s relationship with the 
U.N. and hundreds of other items," according to the Associated Press. 

As this decision affects the education of approximately 4.8 million Texas schoolchildren, many political 
and civil rights groups were gravely concerned over the effect this could have on the development of 
political and cultural knowledge and ideology. 

Moreover, the change in curriculum may have drastic effects on many children who do not live in Texas. 
Because the state is such a dominant consumer of textbooks, many textbook publishing companies 
produce books that conform to Texas curriculum requirements but which are then sold to districts across 
the country. 

Of course, the potential content of education is nearly limitless. It is impossible to teach every event in 
human history - even only those that we know about. Therefore, decisions must be made about which 
events and ideas are meaningful, interesting, or otherwise worthy of inclusion in a curriculum. 

Study Questions: 

Is it morally acceptable for policymakers to select a public education curriculum that reinforces their own 
ideology? 

Given the impossibility of including every historical event in public school curriculum, how do we go 

about selecting which events in history ought to be included? 

http://www.heraldsun.com!view/full_story/7586342/article-New-twist-on-history-for-Texas-school s 



9. Jail Strip Search 

The U.S. Supreme Court’s 2012 ruling in Florence vs. Board of Chosen Freeholders of the County of 
Burlington established that jail strip searches are now legal in the United States regardless of the offense 

an individual has been arrested for or charged with. This means that those arrested for matters as small as 

a traffic violation are subj ect to strip searches by authorities. 

Controversy surrounding the decision involves the Fourth Amendment, which addresses privacy rights 

and protects citizens from "unlawful search." In light of the 2012 ruling, many are questioning the 

interpretation of "unlawful" in this context. The ostensible purpose of strip searches is to ensure jailhouse 
security for inmates as well as those who run the j ail. The recent ruling grants permission to search any 

person arrested for any crime under the presumption that even a low-level nonviolent offender could be 
carrying a weapon. 

The Court’s ruling was a 5-4 decision: the four dissenting justices disagreed with a policy that gives 

police full discretion in deciding to strip-search anyone brought to the jail for nearly any reason. They 

maintained that strip searches are "inherently harmful, humiliating, and degrading," and especially acute 
when the person in question had only violated a traffic law. 

Study Questions: 

Without reasonable suspicion that a person is carrying contraband, is it morally permissible to strip-search 

suspects citing jailhouse security concerns? Is it morally permissible to search them for illegal drugs or 
other contraband? 

How does one ethically balance the competing needs for jailhouse safety with an individual’s fight to 
privacy? 



10. Confidentiality in Juvenile Cases 

In the United States, courts often try to protect the identities of juvenile offenders by keeping their names 
redacted in public documents and instructing the parties to the case to keep identities secret. This can 
apply to any number of crimes and misdemeanors, including sexual assault. 

Savannah, a high school student from Kentucky, was sexually assaulted by two boys at a party after 
passing out from drinking. The boys took photos of their assault and forwarded them around the high 
school. They were arrested and charged, and took a plea bargain that Savannah thought was too light. 
The court also ordered Savannah to not publicly name her attackers. 

Outraged at the course of events, Savannah defied the court and named her attackers on Twitter, saying 
’Tm not protecting anyone that made my life a living Hell." 

Some criminal justice experts say that rape and sexual assault are underreported crimes. It may be that 
the practice of keeping victims and attackers secret contributes to this under-reporting. Savannah, for 
example, posted on her facebook wall: "If reporting a rape only got me to the point that I’m not allowed 
to talk about it, then I regret it... I regret reporting it." 

In adult sexual assault cases, most media outlets have a policy of not releasing victims’ names without 
their consent, but adult offenders are nearly always disclosed (in fact, there is an online database of 

convicted sex offenders). 

Savannah was charged with contempt of court, charges that were later dropped. 

Study Questions: 

Did Savannah behave ethically when she defied the court order and released her attackers’ names? 

Savannah was a victim of a crime, part of which involved the public distribution of photos of her being 
assaulted. Was the gag order by the court ethical? 



11. Racial Justice Act 

Recent studies performed by universities, government agencies, and non-profits indicate that race is a 
factor in capital (death penalty) cases in some parts of the United States. For example, a study in Georgia 
showed that prosecutors sought the death penalty in 70% of cases involving black defendants and white 
victims, but in only 15% of cases with white defendants and black victims. A 2001 study in North 
Carolina looked at five years of murder cases and determined that an offender was three times more likely 
to receive the death penalty if the victim was white instead of a member of a racial minority. 

In 2009, the North Carolina legislature and governor passed the Racial Justice Act. The law allowed 
those convicted and sentenced to death to present evidence of racial bias in their cases to have their 
sentences reduced to "life without the possibility of parole." 

In July 2012, a new legislature overturned key aspects of the RJA, saying in part that it is too difficult to 
prove racial bias in individual cases - that overall patterns are not indicative of racial bias in any one case. 
Approximately 150 people are currently on North Carolina’s death row. 

Study Question: 

Is it right to cite statistics to try to prove potential racial bias in individual cases? 



12. Polar Bears 

The declining population of polar bears within their natural habitat has sparked debate about the 
effectiveness and morality of zoos, as well as and their ability to preserve populations. There are between 
20,000 and 25,000 polar bears left on earth and scientists are predicting their extinction within 70 years. 
Some zoos are proposing to save the polar bear by increasing polar bear exhibits. The St. Louis Zoo, for 
example, is completely redefining captivity for the bears and has invested $20 million to recreate the 
natural habitat of the animal, which includes designing saltwater pools and ice-like cliffs. 

Those who support increasing polar bear exhibits recognize it is not an ideal solution but feel that it will 
ensure the preservation of the bear. Juliet Eilperin states, "In a worst-case scenario, a remnant group of 
bears would survive in captivity." Captive breeding is not a new concept, and the process has helped save 
species such as the Guam rails, black-footed ferrets, and California condors from extinction. Some of the 
saved species are even reintroduced into the wild in hopes that they can repopulate in the future. In many 
cases, captive breeding gives experts time to assess the habitat of endangered animals and explore reasons 
and solutions for the decreasing population. This process can give the species time to repopulate in 
captivity while their habitat is improved. 

Although captive breeding has been an effective solution for some species, opponents point out the 
difficulties of using this method for polar bears. Ronald Sandler, associate professor of philosophy at 
Northeastern University, believes polar bears are, "one of the worst candidates for captivity." He explains 
that their natural lifestyle includes roaming for thousands of miles through arctic conditions, a routine 
which cannot take place within the confines of a zoo exhibit. He also argues that polar bear advocates 
should be more concerned with global warming, a process which is destroying the habitats of these bears 
and consequently decreasing their numbers. Other opponents argue against reintroducing captivity-bred 
animals into their natural habitats: they question the animals’ ability to adapt after confinement. 

Study Questions: 

Is increasing the number of polar bear exhibits in zoos an ethical way to attempt to save them? 

Would this strategy be ethical if used to save a physically smaller species? 



13. Off-Shore Drilling 

Despite public resistance after Deepwater Horizon oil spill in the Gulf of Mexico, Shell Oil will be 
forging ahead with its plans to begin drilling off the coast of Alaska in the Chukchi and Beaufort Seas. 

The Bureau of Safety and Environmental Enforcement approved Shell’s plans in February 2012, provided 

the company could prove its ability to clean a worst-case-scenario oil spill. 

Since then, Shell has performed several dry-runs with their clean-up crews and machinery. The 
government and the company claim that this proves their ability to clean up a spill. Furthermore, Interior 
Secretary Ken Salazar insists that the likelihood of a spill is very small given the safety and preventative 
measures that have been implemented. 

"I believe, first of all, that there is not going to be an oil spill, because frankly, the scrutiny that is going to 

be involved, including the prevention effort that we have, and the oversight effort that we have -- the 
inspectors we have on 24/7, and all of the rest of the measures that have been taken, and the high risk, 

frankly, that Shell and the entire industry would have is something were to go wrong -- I don’t expect 

that there is going to be a problem," Salazar said. 

Despite assurance from both Salazar and Shell, environmental activist groups are skeptical. They cite the 
many problems with cleanup in the Arctic region as reason to hesitate. First of all, the region’s six months 
of icy conditions threaten both the safety of the initial operation and the efficacy of a cleanup. When the 
last spill exercise conducted in icy conditions took place in 2000, the equipment, normally used for coral, 
was no match for the weather. Since then, new machinery and equipment have been developed; however, 
none has been properly tested in real conditions. Furthermore, activists point out that Shell has not had to 
develop the infrastructure along the Alaskan coast - such as structures to house and feed volunteers in the 
event of a clean-up. Shell claims that this implementation is not needed because their recovery plan 
projects "encountering" 90% of any spilled oil on site and only 10% close to or on the shore." Critics 
suggest that such numbers are ridiculously inflated and Shell needs to focus on contingency plans. 

Study Questions: 

Given the projected low chance of an oil spill, should Shell have to prepare infrastructure for onshore oil 
cleanup? 

Should off-shore drilling be more restricted because of the potential effects of an oil spill, no matter how 
unlikely such a spill may be? 



14. Lifesavers 

When we picture a beach in summer, we see swimmers, sunbathers, kids playing in the sand, and a long 
line of lifeguard towers. What we probably don’t know is that the companies that staff these lifeguard 
towers have rules about under what circumstances lifeguards can save lives. 

For example, John Ellis Management, a South Florida company, forbids lifeguards from leaving their 

posts to attend to swimmers in the water outside of the designated company zone. If alerted to an incident 
outside of the company’s zone of protection, lifeguards are instructed to call 911. However, in July 2012, 

lifeguard Tomas Lopez noticed a drowning man about 1500 feet outside of his zone and sprang into 
action. By the time Lopez pulled the victim out of the water, he’d already turned blue. 

Even though Lopez had secured another lifeguard to take his post while he rescued the victim, JEM fired 
Lopez almost immediately. Three lifeguards quit out of protest and two were fired for stating they would 
have done the same thing. The company later agreed to hire them all back although it defended its actions 
citing liability issues. According to the contract JEM offers its employees, lifeguards agree to protect a 
certain area and that if they leave this area to go to an unprotected zone, they are no longer doing their 
jobs. Furthermore, the unprotected area is clearly marked with signs warning swimmers to swim at their 
own risk. 

Study Questions: 

Should company policy forbid lifeguards from helping people outside of the designated area? 

Does the lifeguard have a primary duty to his assigned ’area,’ or to all swimmers? 



15. Health and Human Services Mandate 

On February 15, 2012 the U.S. Department of Health and Human Services (HHS) released a new mandate 
now known as the "contraceptive rule" that requires insurance providers to cover sterilization, abortion, 
and contraceptives. This mandate exempts churches and religious organizations, but not church-affiliated 
nonprofit corporations (such as hospitals and universities). 

The US Conference of Catholic Bishops (USCCB) has vocally and publicly stood against the rule, 
arguing that it infringes upon their religious freedom. Catholic doctrine has long been strictly opposed to 
all forms of contraception. By mandating that all insurance plans cover birth control, including abortion, 
the new mandate puts the Church and its affiliate organizations in the position of spending money on a 
policy that covers actions directly contradictory to the Church’s teachings. 

Proponents of the new rule accuse the USCCB of attempting to deny rights to employees (who may 
themselves not be Catholic) of Catholic institutions such as Georgetown University or some of the largest 
hospitals in the U.S. Some point out that no patient is required to buy or use contraceptives, so 
individuals are free to practice their own faiths, but that it is not fair for large employer to be exempt from 
a federal health care regulation simply because the large employer is affiliated with the Catholic Church. 

Study Questions: 

Can an employer ethically limit the health care options of its employees based on its institutional 
morality? 

Can the government force a religious institution to spend money on actions it finds immoral? 



2013 National High School Ethics Bowl 

PRESENTING TEAM: JUDGE: 

Part 1: PRESENTING Team’s initial presentation (7 minutes; 30 total points) 
1. Was the presentation clear and systematic? Regardless of whether or not you agree with the 
conclusion, did the team give a coherent argument in a clear and succinct manner? 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team’s presentation clearly identify and thoroughly discuss the central moral 
dimensions of the case while avoiding irrelevancies? 

1-10 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 

5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

3. Did the team’s presentation indicate both awareness and thoughtful consideration of different 

viewpoints, including especially those that would loom large in the reasoning of individuals who 
disagree with team’s position? 

1-10 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... (passable) 

7-8 = Solid analysis and discussion of different viewpoints, including careful attention 

especially to those that would loom large .... 

9 = Insightful analysis and discussion of different viewpoints, including full and care- 

ful attention especially to those that would loom large .... 

10 = Exceptional 

Total from front (maximum 30) 

TURN OVER after initial presentation 

Comments for team 



Part 2: RESPONDING Team’s Commentary (3 minutes; 5 total points) 

To what extent has the team effectively dealt with the presenting team’s arguments? 

1 = Failure to respond 2 = Weak or irrelevant response (poor) 

3 = Some points are made (passable) 4 = Solid response 1-5 Points for These points’ are 

5 = Exceptionally composed commentary                 RESPONDING Team added to other score sheet 

Part 3: PRESENTING Team’s Response to Commentary and Questions (3 minutes; 5 points) 
How did the team respond to the opposing team’s commentary? 

1-5 
Points for 

PRESENTING Team 

1 = Failure to respond 2 = Weak or irrelevant response (poor) 

3 = Some points are made (passable) 

4 = Solid response     5 = Exceptionally composed commentary 

Part 4: PRESENTING Tea~ 
How did the team resp~ 

1-4 = Failure to respond 
13-16 = Solil 

TOTAL SCORE FOR TI’~AM 

n’s Response to Judges’ Questions (10 minutes; 20 points) 
md to the judges’ questions? 

5-8 = Weak or irrelevant response (poor)      9-12 = Some points are made 

response               17-20 = Exceptionally composed commentary 

1-20 
Points for 

PRESENTING 
Team 

Total from Response     Commentary     Response to 
Front to Commentary on other team Judges’ Questions 

[from other score sheet] 

Total 
Score (maximum 60) 

Comments for team 



LEGEND: 

~ Registration Desk 

Closest Parking ($45 

Closest Free Proking 

~ C ompetition Venue s 

- Social Sciences i 
- Social Science~ 2 

~ 
Participan~ Lunch 
- Tarra Fresca 



Teams Judges Moderator Room 

Round1 

9-10 

Bye: 

Round2 

10:10-11:10 

Bye: 

Round3 

11:20-12:20 

Bye: 

Round4 

1:30-2:30 

Bye: 

Final Round 

3:00-4:00 

Bentley School 1 v. Saratoga High School 

Cypress Charter High School v. Hillsdale High School 

Bishop O’Dowd i v. Latino College Preparatory Academy 

Bentley School 2 v. Bishop O’Dowd 2 

Monta Vista High School 

Bentley School i v. Cypress Charter High School 

Bishop O’Dowd i v. Bentley School 2 

Bishop O’Dowd 2 v. Monta Vista High School 

Hillsdale High School v. Latino College Preparatory Academy 

Saratoga High School 

Bishop O’Dowd i v. Monta Vista High School 

Bentley School i v. Hillsdale High School 

Bishop O’Dowd 2 v. Latino College Preparatory Academy 

Bentley School 2 v. Saratoga High School 

Cypress Charter High School 

Latino College Preparatory Academy v. Bentley School 2 

Saratoga High School v. Monta Vista High School 

Bently School i v. Bishop O’Dowd 2 

Cypress Charter High School v. Bishop O’Dowd 1 

Hillsdale High School 

TBD 

Birnbaum, Davie, Orozco 

Boxill, Dreisbach, Zaret 

Blackwood, Desai, Ellis 

Bane, Jordan, Tassio 

Jordan, Dreisbach, Orozco 

Boxill, Terrazas, Lundeberg 

Blackwood, Desai, Ellis 

Pitz, Dinishak, Tassio 

Birnbaum, Davie, Felling 

Jordan, Terrazas, Zaret 

Blackwood, Pitz, Ellis 

Bane, Dinishak, Dreisbach 

Birnbaum, Davie, Felling 

Boxill, Terrazas, Zaret 

Dreisbach, Desai, Ellis 

Lundeberg, Dinishak, Tassio 

Birnbaum, Boxill, Lundeberg 

MacDonald 

Melendez 

Jones 

Jorritsma 

MacDonald 

Melendez 

Jones 

Jorritsma 

MacDonald 

Melendez 

Jones 

Jorritsma 

MacDonald 

Melendez 

Jones 

Jorritsma 

Robertson 

Soc Sci 2, 75 

Soc Sci 2, 71 

Soc Sci 2, 179 

Soc Sci 1, 110 

Soc Sci 2, 75 

Soc Sci 2, 71 

Soc Sci 2, 179 

Soc Sci 1, 110 

Soc Sci 2, 75 

Soc Sci 2, 71 

Soc Sci 2, 179 

Soc Sci 1, 110 

Soc Sci 2, 75 

Soc Sci 2, 71 

Soc Sci 2, 179 

Soc Sci 1, 110 

Soc Sci 2, 71 



From: 

Sent: 

To: 

Subject: 

The Chronicle Review <chroniclereview@chronicle.com> 

Monday, January 28, 2013 8:03 AM 

chroniclereview@chronicle.com 

This Week: The End of Feminism? 

THE CHRONICLE OF HIGHER EDUCATION 

Chronicle Review 
Monday January 28, 2o13 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

This Week’s Highlights 

The End of Feminism? 
B!] Rachel Shteir 
New works on women lack the fire of Betty Friedan. They don’t rage, they fizzle. 

Ail Guns Are Not Created 
Equal 

~ By Kevin M. Sweeney and Saul 
~: Cornell 

The writers of the Second Amendment 
didn’t think so, and neither should we. 

Anti-Judaism as a Critical 
Theory 
B~I David Nirenberg 
Hostility to Judaism is not just a 

product of extreme ideologies. It’s rooted in 
the power and politics of Western tradition. 

When Beauty Is Not Truth 
By Christopher Shea 
Physicists are drawn to elegant, 
symmetrical theories, and many 

have turned out to be true. But the gleam of 
the beautiful can blind scientists, a critic 
argues. 

 macmillan 

Remembrance of IVlLA Conventions Past 
B!1 Kieran Ouinlan 
Another year, another paper, another interview suite. Until the last one. 

Too Old to Rock and Roll? 
By Peter Monaghan 
An ethnography of former rock fans explores how they’ve aged. 

New Scholarly Books 
Compiled b!1 Nina C. A!1oub 



Descriptions of the latest books, divided by category 

In Views 

College Rankings: a Guide to Nowhere 
By Debra Houry 
Organizations that rank colleges need more-meaningful measures that show 
diversity, job placement, faculty membership in national academies, and student 

engagement. 

Don’t Reform Graduate Education in a Vacuum 
By Alexandra M. Lord 
Proposals to rethink the doctoral curriculum must involve Ph.D.’s who have left 
academe. 

What Are Low=Ranked Graduate Programs Good For? 
By Leonard Cassuto 
Too many Ph.D. programs are too focused on what’s going on above them. 

NAS Report is Not a Constructive Contribution 
By James Grossman and Elaine Carey 
The National Association of Scholars’ take on current historiography does not 
contribute to an informed debate. 

NAS Report Helpfully Highlights Obsession With Social History 
By Richard Pells 
The report’s main arguments are largely true, says a historian who taught for 40 years at the 
University of Texas. 

From The Conversation, the Review Blog 

The Hazards of Inaugural Poetry 
It’s a difficult event to write for, and Richard Blanco’s attempt shows why, argues Randy 
Malamud. 

Merit Scholars, the Military, and Affirmative Action 
What’s good for West Point and the National Merit Scholar program is good for higher 
education generally, Troy Duster writes. 

Better Campus Living Through Luxury 
Gina Barreca fantasizes about luxurious workplace amenities, like private toilets and real 
parking spaces. 

From Lingua Franca, a Blog About Language and Writing 

Peeking Under the Lid 
Lucy Ferriss explains the rapid, widespread rise of the term "lid" in the mid-6os 
and its equally rapid and complete disappearance in the mid-7os. If you have a 
different idea, she’d be delighted to hear it. 

Catfish Row 
Like Manti Te’o, academics have frequent encounters with people who may be 
other than as they present themselves to us, says Bill Germano. 

The Hacks and the Hackers 



From the charge of the absurdly vague term "hacking," Geoff Pullum complains, you can 
hardly tell anything about what an accused person is supposed to have done. 

Coming to the Intemet: the ’Dictionary of American Regional English’ 
The Dictionary of American Regional English is about to go digital, Mlan Metcalf notes, and 
it’s looking for beta testers. 

Letters 

Recently in the Review 
’I Will Ruin Him’ 

Tales of the Old Wild Web 

Arab Spring Awakening 

Fluid Thoughts 

From the Archives 

This week, Rachel Shteir reflects on the legacy of Betty Friedan. In 2000, Phyllis Chesler wrote about "The 

Failm’e of Feminism." 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Cc: 

Subject: 

Moore, Tanya Topolka <tanya moore@unc.edu> 

Monday, January 28, 2013 9:17 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Chapman, Mimi V <mimi@email.unc.edu>; 
DeSaix, Jean <jdesaix@email.unc.edu>; Earp, Jo Anne <joanne_earp@unc.edu>; 
Ferrell, Joseph S <jsferrel@email.unc.edu>; Copenhaver, Gregory Paul 
<copenh@ad.unc.edu>; Guskiewicz, Kevin M <gus@email.unc.edu>; Maffly-Kipp, 
Laurie F <MAFFLY@email.unc.edu>; McMillan, Tim <tjml@email.unc.edu>; ’Michael 
Gerhardt’ <michaeljgerhardt@gmail.com>; Parise, Leslie V 
<leslie~arise@med.unc.edu>; Rodgers, Shielda Glover <srodgers@email.unc.edu>; 
Shields, Sarah D <sshields@email.unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

McFarland, Michael B <mike_mcfarland@unc.edu>; Schuettpelz, Erin (2 
<ecs@unc.edu> 

BOG meeting audio 

We’ve posted audio from the BOG review panel here: http://academicreview.unc.edu/bog012513/o 

From: Moore, Tanya Topolka 
Sent: Friday, January 25, 2013 9:25 AM 
To: Boxill, Jan; Chapman, Mimi V; DeSaix, Jean; Earp, Jo Anne; Ferrell, Joseph S; Gregory Copenhaver; Guskiewicz, 
Kevin M; Maffly-Kipp, Laurie F; McMillan, Tim; Michael Gerhardt; Parise, Leslie V; Rodgers, Shielda GIover; Shields, Sarah 
D; Steven Bachenheimer; Whisnant, Anne Mitchell 
Cc: McFarland, Michael B; Schuettpelz, Erin C 
Subject: Martin report addendum 

FEC members: 

The University has posted the addendum to Governor Martin’s report on the Academic Review website. 

Here is the link: http://academicreview.unc.edu/wp-c~ntent/up~~ads/2~13/~1/UNC-G~vern~r-Martin-Fina~-Rep~rt-and- 
Addendum.pdf 

The addendum appears at the end of the original report. 

Tanya Moore 

University Relations 

102 South Building, CB 6226 

Chapel Hill, NC 27599-6226 

919-962-4515 



From: 

Sent: 

To: 

Cc: 

Subject: 

Moore, Tanya Topolka <tanya moore@unc.edu> 

Monday, January 28, 2013 9:19 AM 

Biddle, Andrea K <andrea.biddle@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Cairns, 
Bruce A <bruce_cairns@med.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; 
Huber, Evelyne H <ehuber@email.unc.edu>; Kasson, Joy S <jskasson@email.unc.edu>; 
Renner, Joy J <Joy_Renner@med.unc.edu>; Smokowski, Paul R 
<smokowsk@email.unc.edu>; Taylor, Beverly W <btaylor@email.unc.edu>; ’Wendy 
Brewster’ <brewster@med.unc.edu>; Whisnant, Richard B <whisnant@sog.unc.edu> 

McFarland, Michael B <mike_mcfarland@unc.edu>; Schuettpelz, Erin (2 
<ecs@unc.edu> 

BOG meeting audio 

We’ve posted audio from the BOG review panel here: http://academicreview.unc.edu/bog012513/. 

From: Moore, Tanya Topolka 
Sent: Friday, January 25, 2013 9:25 AM 
To: Biddle, Andrea K; Boxill, Jan; Broome, Lissa L; Cairns, Bruce A; Ferrell, Joseph S; Huber, Evelyne H; Kasson, Joy S; 
Renner, Joy J; Smokowski, Paul R; Taylor, Beverly W; Wendy Brewster; Whisnant, Richard B 
Cc: McFarland, Michael B; Schuettpelz, Erin C 
Subject: Martin report addendum 

CAC members: 

The University has posted the addendum to Governor Martin’s report on the Academic Review website. 

Here is the link: http://academicreview.unc.edu/wp-c~ntent/up~~ads/2~13/~1/UNC-G~vern~r-Martin-Fina~-Rep~rt-and- 

Addendum.pdf 

The addendum appears at the end of the original report. 

Tanya Moore 

University Relations 

102 South Building, CB 6226 

Chapel Hill, NC 27599-6226 

919-962-4515 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Monday, January 28, 2013 10:23 AM 

Parr Center for Ethic s Mailing Li st <parrcenter@li stserv.unc, edu> 

[parrcenter] Upcoming Parr Center Events 

Tuesday, January 29 * Parr Center Lecture Series - Holden Thorp: Higher Education in the 2:1st Century 

12:30-1:45 p.m. * Gardner 08 

This lecture is open to all members of the community. No registration is required, but space is limited. 

Tuesday, February 5 * Parr Center Lecture Series - Adam Cureton: Duties to Ourselves 

12:30-1:45 p.m. * Gardner 08 

This lecture is open to all members of the community. No registration is required, but space is limited. 

Thursday, February 7 * Parr Center Lunch & Learn - Research Ethics and You 

12:30-1:45 * Hyde Hall Incubator Room 

Lunch is provided. Registration required (register here) 

To unsubscribe, email parrcenter@unc.edu 





From: 

Sent: 

To: 

Subject: 

Thompson, Karen <kthompsl@email.unc.edu> 

Monday, January 28, 2013 12:43 PM 

The wmst mailing list <wmst@listserv.unc.edu> 
[wmst] FW: Women’s and Gender Studies listserv posting? 

Media Influences on Women’s Lives: Counseling and Psychological Services (CAPS is offering a new group for women. In this six- 
session group for women, we will discuss the various ways in which the media affects us. For example, we will discuss how social 
media (e.g., Facebook), TV, advertising, and text messaging (and other media forms) affect mood, self-esteem, body image, and 
romantic relationships. In addition to looking at examples of media messages and images, we will process how media messages 
influence each of us personally. We will also discuss strategies for coping with the constant exposure to media influences that college 

women face in their day-to-day lives. Meets Tuesdays February 12, 19, 26, and March 5, 19, and 26 from 3:00 to 4:00 PM. For more 

information, please contact Sophie Choukas-Bradley, MA (sccb@unc.edu) or Ellen Fitzsimmons-Craft, MA 

(fitzsimmonscraft@ unc. edu) or go to http://ca m pu s hea Ith.u nc.ed u/ca ps/grou p-the ra py. 

INFLUE 

L 

g 
~ 

E S 
View. Discuss. S trategize. Skill-build. 

Meets Tuesdays from 3-4 m. Learn more at: 

thegroup ea ~ enF ~s nmonsCaf ( 8 mmo~’~s@ems unc,edu} net 

Ellen E. Fitzsimmons-Craft, MA 
Doctoral Candidate in Clinical Psychology 

Department of Psychology 
University of North Carolina at Chapel Hill 
CB#3270-Davie Hall 
Chapel Hill, NC 27599 
919.843.0974 
fitzsimmonscraft@unc.edu 

<ul> 

<li> -- You are currently subscribed to 



wmst as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32678630- 
201652.dbc80ba3 fe 16625cae4060ct’79918030@listserv.unc.edu">leave-32678630- 
201652.dbc80ba3 fe 16625cae4060cf79918030@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Demetriou, Cynthia <cyndem@email.unc.edu> 

Monday, January 28, 2013 1:42 PM 

Time to submit academic progress reports! 

APR Frequently Asked Questions Spring 2013.pdf 

Instructors of undergraduate courses are invited to submit academic progress reports in ConnectCarolina 

January 28th through February 25th 

ACADEMIC PROGRESS REPORTS 
Frequent/y Asked Questions 

WHAT IS AN ACADEMIC PROGRESS REPORT? 

Academic progress reports (formerly called academic early warnings) are a tool for instructors to communicate 

with students. Instructors can provide comments to students performing well and to students exhibiting early 

signs of academic distress. Instructors may submit up to two comments for each student in a particular course. 

When you submit an academic progress report for a student, the student will be contacted by email and through 

ConnectCarolina. A note will also be placed in the students advising record. Students who receive academic 

progress reports are encouraged to consider: 

1. Visiting their instructor during faculty office hours or make an appointment with their instructor to discuss 

their progress in the course and, if necessary, as well as strategies for improvement. 

2. Meet with an academic advisor to discuss their strategies for success in the course and, if necessary, 

dropping the course. 

3. Utilize university resources for academic success. 

WHAT TYPES OF ACADEMIC PROGRESS REPORTS MAY I SUBMIT? 

Instructors can submit up to 2 of the following early warnings for each student enrolled in their course: 
¯ Assignment/Homework Performance 
¯ Class Participation 
¯ Quiz/Examination Performance 
¯ Writing Skills 
¯ General Concern 
¯ Immediate Action Suggested 
¯ Never Attended 
¯ Intermittent Attendance 
¯ Stopped Attending 
¯ Keep up Good Work 
¯ Showing Improvement 



¯ Outstanding Performance 

WHEN CAN I SUBMIT AN ACADEMIC PROGRESS REPORT? 

You may submit early warnings in ConnectCarolina from the 4th through the 7th week of a fall or spring semester. 

The last day to drop occurs during the 8th week of fall and spring semesters. There are no early warnings during 

the summer term. For Spring 2013, the Academic Progress Report period is January 28th through February 25th. 

The last day to drop a course is Tuesday, March 5th. 

WHY SUBMIT AN ACADEMIC PROGRESS REPORT? 

While submitting academic progress reports are voluntary, they are a helpful tool to provide students with 

feedback on their academic performance early in the semester. 

HOW DO I SUBMIT AN ACADEMIC PROGRESS REPORT? 

Instructors may submit early warnings using ConnectCarolina. 

1. Between January 28th and February 25th go to Faculty Center. 

2. Click on the "Class Roster" page. 

3. Click on the "Academic Progress Report" link in the right corner. 

4. Select one or two comments per student using the drop down bars in the two columns that say "Academic 

Progress Report." 

5. When you are done, click the "OK" button at the bottom of the page. 

WHAT IS THE CRITERIA FOR SUBMI-I-I-ING AN ACADEMIC PROGRESS REPORT? 

The criteria for submitting an academic progress report is determined by the instructor. An instructor may 

consider submitting an academic progress report if a student is performing well in the course or not meeting 

expectations in the following areas: 

¯ Assignment or Homework Performance 

¯ Class Participation 

¯ Quiz or Examination Performance 

¯ Writing Skills 

¯ Attendance 

WHAT HAPPENS WHEN A STUDENT RECEIVES AN ACADEMIC PROGRESS REPORT? 

Students who receive early warnings are contacted by email and through ConnectCarolina. Students are 

encouraged consider: 

1. Visiting their instructor during faculty office hours or make an appointment with their instructor to 

discuss their progress in the course as well as strategies for improvement. 

2. Meet with an academic advisor to discuss their strategies for success in the course and, if 

necessary, dropping the course. 

3. Utilize university resources for academic success. 

DO ACADEMIC PROGRESS REPORTS GO ON A STUDENT’S "PERMANENT RECORD" OR TRANSCRIPT? 

No. The academic progress report is an internal communication and will not appear on external student records 



such as a transcript. 

ARE ACADEMIC ADVISORS NOTIFIED WHEN A STUDENT RECEIVES AN ACADEMIC PROGRESS REPORT? 

A note is put in the "Advisor Note" section of ConnectCarolina. Advisors in The Academic Advising Program 

review Advisor Notes when they meet with students. The Office of Undergraduate Retention receives reports on 

students receiving academic progress reports and frequently reach out to students and/or refer students to 

appropriate resources and services on campus. 

WHAT IF I HAVE A NON-ACADEMIC CONCERN ABOUT A STUDENT? 

The Academic Progress Report System is primarily for academic concerns. If you have a general concern about 

a student and you would like to talk to the student in person, you may submit the "General Concern" early 

warning, if you are concerned about a student’s health or safety, you are encouraged to contact the Dean of 

Students Office (919) 966-4042 or Counseling and Psychological Services (919) 966-2281 immediately. If you 

have a student exhibiting disruptive behaviors during class, you may want to contact the Dean of Students and/or 

visit their website for helpful information. 

Cynthia Demetriou o Director for Retention 

Undergraduate Retention ¯ Office of Undergraduate Education 

3016 Steele Building ¯ CB# 3504 

The University of North Carolina at Chapel Hill ¯ (919) 843-5015 

www.studentsuccess.unc.edu 

www.firstgeneration.u nc.edu 

Confidentiality notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain confidential and 

privileged information. Any unauthorized review, use, disclosure or distribution is prohibited. 

~ Pleas~ consider the environment before ~rintin@ ~ 



ACADEMIC PROGRESS REPORTS 
Frequent/y Asked Questions 

WHAT IS AN ACADEMIC PROGRESS REPORT? 

Academic progress reports (formerly called academic early warnings) are a tool for 

instructors to communicate with students. Instructors can provide comments to students 

performing well and to students exhibiting early signs of academic distress. Instructors 

may submit up to two comments for each student in a particular course. When you 

submit an academic progress report for a student, the student will be contacted by email 

and through ConnectCarolina. A note will also be placed in the students advising record. 

Students who receive academic progress reports are encouraged to consider: 

Visiting their instructor during faculty office hours or make an appointment with 

their instructor to discuss their progress in the course and, if necessary, as well 

as strategies for improvement. 

2. Meet with an academic advisor to discuss their strategies for success in the 

course and, if necessary, dropping the course. 

3. Utilize university resources for academic success. 

WHAT TYPES OF ACADEMIC PROGRESS REPORTS MAY I SUBMIT? 

Instructors can submit up to 2 of the following early warnings for each student enrolled in 

their course: 

¯ Assignment/Homework Performance 

¯ Class Participation 

¯ Quiz/Examination Performance 

¯ Writing Skills 

¯ General Concern 

¯ Immediate Action Suggested 

¯ Never Attended 

¯ Intermittent Attendance 



¯ Stopped Attending 

¯ Keep up Good Work 

¯ Showing Improvement 

¯ Outstanding Performance 

WHEN CAN I SUBMIT AN ACADEMIC PROGRESS REPORT? 

You may submit early warnings in ConnectCarolina from the 4th through the 7th week of a 

fall or spring semester. The last day to drop occurs during the 8th week of fall and spring 

semesters. There are no early warnings during the summer term. For Spring 2013, the 

Academic Progress Report period is January 28th through February 25th, The lest day to 

drop a course is Tuesday, March 5t". 

WHY SUBMIT AN ACADEMIC PROGRESS REPORT? 

While submitting academic progress reports are voluntary, they are a helpful tool to 

provide students with feedback on their academic performance early in the semester. 

Instructors may submit early warnings using ConnectCarolina. 

1. Between January 28th and February 25th go to Faculty Center. 

2. Click on the "Class Roster" page. 

3. Click on the "Academic Progress Report" link in the right corner. 

4. Select one or two comments per student using the drop down bars in the 

two columns that say "Academic Progress Report." 

5. When you are done, click the "OK" button at the bottom of the page. 

WHAT IS THE CRITERIA FOR SUBMI’I-FING AN ACADEMIC PROGRESS REPORT? 

The criteria for submitting an academic progress report is determined by the instructor. 

An instructor may consider submitting an academic progress report if a student is 

performing well in the course or not meeting expectations in the following areas: 

¯ Assignment or Homework Performance 

¯ Class Participation 

¯ Quiz or Examination Performance 



¯ Writing Skills 

¯ Attendance 

WHAT HAPPENS WHEN A STUDENT RECEIVES AN ACADEMIC PROGRESS 

REPORT? 

Students who receive early warnings are contacted by email and through 

ConnectCarolina. Students are encouraged consider: 

1. Visiting their instructor during faculty office hours or make an appointment 

with their instructor to discuss their progress in the course as well as 

strategies for improvement. 

2. Meet with an academic advisor to discuss their strategies for success in 

the course and, if necessary, dropping the course. 

3. Utilize university resources for academic success. 

DO ACADEMIC PROGRESS REPORTS GO ON A STUDENT’S "PERMANENT 

RECORD" OR TRANSCRIPT? 

No. The academic progress report is an internal communication and will not appear on 

external student records such as a transcript. 

ARE ACADEMIC ADVISORS NOTIFIED WHEN A STUDENT RECEIVES AN 

ACADEMIC PROGRESS REPORT? 

A note is put in the "Advisor Note" section of ConnectCarolina. Advisors in The 

Academic Advising Program review Advisor Notes when they meet with students. The 

Office of Undergraduate Retention receives reports on students receiving academic 

progress reports and frequently reach out to students and/or refer students to 

appropriate resources and services on campus. 

WHAT IF I HAVE A NON-ACADEMIC CONCERN ABOUT A STUDENT? 

The Academic Progress Report System is primarily for academic concerns. If you have a 

general concern about a student and you would like to talk to the student in person, you 

may submit the "General Concern" early warning. ~f you are cor~cemed about a student’s 

hea~th or sc~ety, you are encouraged to contact the Dean of Students Office (919) 966- 



4042 or Counseling and Psychological Services (919) 966-2281 immediately. If you 

have a student exhibiting disruptive behaviors during class, you may want to contact the 

Dean of Students and/or visit their website for helpful information. 



From: 

Sent: 

To: 

Subject: 

Zombar, Deborah <zombar@email.unc.edu> 

Monday, January 28, 2013 4:04 PM 

abl@sakai.unc.edu 
ABL meeting 1/30/12, 2-3:30, Davis 202 

Administrative Board of the Library 

January 30, 2:00-3:30 

Davis Library, Room 202 

AGENDA 

1. Chair’s remarks 
2. Approval of November’s minutes 

3. Preparation for discussion with the provost (at the February meeting) about the Libraries reliance on one-time 

funding in the acquisitions budget. One-time continues to be a significant percent of the acquisitions budget. 
4. Strategic Directions for Library Facilities 

Attachments: 

1. Facility Considerations for Strategic Planning, January 2013. This is a new version of a document you saw in the 

Fall. 

2. Research Lifecycle Goals/Actions Impacting Library Facilities Draft 

3. Teaching and Learning Goals/Actions Impacting Library Facilities Draft 

4. Strategic Directions Background: Research Lifecycle and Teaching and Learning 

5. November’s minutes 

Executive Assistant 
Office of the University Librarian and Associate Provost for University Libraries 
201 Davis Library, CB#3900 
UNC-Chapel Hill 
Chapel Hill, NC 27514-8890 
T- 919-962-1301 
F - 919-843-8936 

[see attachment: "Facility Considerations for Strategic Planning.docx", size: 16137 bytes] 

[see attachment: "Research_Lifecycle_Draft -facilities2.docx", size: 21949 bytes] 

[see attachment: "Teaching and Learning Goals-facilities2.docx", size: 14067 bytes] 

[see attachment: "EnvironmentalScan2012ReportDraft010613.docx", size: 19189 bytes] 

[see attachment: "ABL201211.docx", size: 16204 bytes] 

Attachments: 

Facility Considerations for Strategic Planning.docx 



Research Lifec¥cle Draft-facilities2.docx 

Teaching and Learnin~ Goals-facilities2.docx 

Environmental Scan2012ReportDraft010613. docx 

ABL201211 .docx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Administrative Board of the Library site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Giving Voice to Values <gvv@babson.edu> 

Monday, January 28, 2013 4:06 PM 

gvv-faculty@babson.edu 

Call for Book Proposals -- GVV/BEP Collection on Business Ethics and Corporate 
Social Responsibilty 

Call for Proposals GVV.BEP 2013.pdf 

The Giving Voice To Values Book Collection on Business Ethics & Corporate Social Responsibility 

Call for Contribution 

The Giving Voice To Values initiative has teamed up with Business Expert Press to produce a collection of books on 

Business Ethics and Corporate Social Responsibility that will bring a practical, solutions-oriented, skill-building approach 

to the salient questions of values-driven leadership. 

Giving Voice To Values (GVV: www.GivingVoiceToValues.org ) -the curriculum, the pedagogy and the research upon 

which it is based -was designed to transform the foundational assumptions upon which the teaching of business ethics 

is based, and importantly, to equip future business leaders to not only know what is right -- but how to make it happen. 

To this end, proposals are invited for concise (150 pages average length) business education books geared to the 
undergraduate, MBA and executive education markets. Books may be focused upon a functional area (e.g., Accounting 

Ethics); an industry (e.g., Ethics in the Financial Sector); a regional area (e.g., Practical Ethics in India); or some 

combination of the above. Although it is fully expected that some manuscripts may well include a focus upon the theory 

and analysis of ethical questions, or the history and benchmarks of Corporate Social Responsibility as it has evolved, the 

intention of this Collection is to emphasize research-based practical examples and guidance on how to positively enact 

values-driven leadership positions, rather than to focus solely or primarily upon ethical debate. In this way, these books 

will be useful not only in traditional business ethics and CSR courses, but also in other core management disciplines and 

applied executive programs. 

Business Expert Press (BEP, http://www.businessexpertpress.com/) is a world-leading resource in business education 

with a strong track record in publishing and distributing books across all fields and emerging topics in business. The 
company publishes collections of concise, academically sound and applied books for the purpose of providing 

supplemental material for undergraduate, MBA and executive business education. Books are available in both print and 

e-book formats. 

Interested authors are invited to discuss their ideas with Mary C. Gentile, Director of Giving Voice To Values and Senior 

Research Scholar at Babson College, and the collection editor at Mgentile3@babson.edu. 

You are currently subscribed to gvv-faculty as jmboxill@email.unc.edu. 

To unsubscribe, send a blank email to leave-560370-10432552T@listserv.babson.edu. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Carney, Bruce William <bruce@unc.edu> 

Monday, January 28, 2013 5:10 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: Summary of faculty comments we received on strategic plan draft 

Thanks, Ann. 

Putting together a pr6cis is not going to be easy, but [’1[ give it a 

try for Faculty Council. 

-Bruce 

From: Whisnant, Anne Mitchell 
Sent: Monday, January 28, 2013 4:24 PM 
To: Carney, Bruce William 
Cc: Boxill, Jan 
Subject: Summary of faculty comments we received on strategic plan draft 

Dear Bruce, 

Attached please find our compilation of faculty comments we received in our survey last week regarding the strategic plan 
draft. I hope these are helpful. Please let us know how else our office can help. 

Anne 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 
Office of Faculty Governance 
UNC-Chapel Hill 
919-962-1671 (office) 



SPORT AS A PUBLIC FORUM FOR ETHICS 

UN-SANTA CRUZ FEB 1, 2013 

How many of you participated in some sports activity this 

past week? Watched or read about? Nearly everyone, what is it 

about sports that captures our attention many reasons. But 

whatever it is, sports play a significant role in the lives of 

millions of people throughout the world, as participants, fans, 

spectators, and critics. Sport provides a unique model for 

understanding our own society, for seeing who we are, 

especially our ethics. Our moral senses are touched everyday by 

all the public attention paid to sports participation, media, 

attendance. Even those who are uninvolved, bored or critical of 

sports are often affected by them. If we need any further proof 

of this all we have to look at all the coverage of the upcoming 



Super Bowl, or our soon to be several weeks of March Madness 

culminating in the NCAA Championship, or the you might 

recall the IOC meetings in Copenhagen not long ago where 

heads of state from the bidding countries took time out to plead 

their cases for the Olympics to be held in their countries and 

this included our own President Obama, First Lady Michelle 

Obama and Oprah Winfrey and as it turns out to no avail! 

In the Olympics as well as in professional, collegiate, 

national and world competitions, we see the good and the bad 

incidents that point to moral dilemmas we face in society. A 

good deal of our attention these days is focused on negative 

issues, in particular performance enhancing drugs and criminal 

behavior, but there many other issues. Whatever the issue, all of 

them force us to attend to our own moral positions. How do we 



justify them? I want to argue that because of the nature and 

design of sports, sports play a significant moral function both for 

the individual and the society we live, not just for the 

participants, but everyone. And further they provide a public 

forum for ethics. 

This of course is not a new idea. Shortly after the YMCA 

came to North America in the 1850s, it began attending to the 

moral as well as the physical needs of its members. The 

preoccupation with a person’s moral and physical duties lay 

behind the movement of "muscular Christianity" that propelled 

James Naismith to invent basketball. The idea here is that sports 

improved both the moral and physical health of participants, so 

it was not surprising that the YMCA sponsored competitions in 

many sports, including rowing, track, baseball, tennis, football 



and basketball. It used to be said that sports developed the 

physical qualities and the church developed the moral qualities. 

But Naismith and his friend, Amos Alonzo Stagg also saw 

sports as effective ways of developing the moral qualities; they 

both saw sports as effective ways of teaching self-reliance as 

well as cooperation, and of transferring this from sports to 

society. 

I want to extend this even further. I want to argue that the 

nature and design of sport provides participants as autonomous 

beings a vehicle for self-expression, self-respect and self- 

development, and in the process also serve as a public forum for 

ethics. This is its moral significance. This idea is also at the 

heart of Naismith’s invention of basketball. "Basketball," he 

says, "was made for principled play, not for profit." Thus, his 



new game was for athletes to enjoy playing and also be morally 

improved by playing, not for coaches, television networks, or 

corporate sponsors to control for their advantage. [I wonder how 

Naismith would view basketball today!!!] 

To provide individuals this vehicle, sport also serves as 

what John Rawls calls a "social union" in a society of social 

unions; that is, a community of shared ends and common 

activities valued for themselves, where individuals enjoy one 

another’s excellences and individuality as they participate in the 

activities, resulting in complementarity. But this assumes and 

must promote a moral base. The nature and design of any sport 

provides for principled play, which assumes a standard of ethics 

or a moral code. To quote George Will, 



"Sports serve society by providing vivid examples of 

excellence." Unfortunately they also provide examples of the 

opposite as well. 

Thus, I want to argue that sport in providing a significant 

moral function for both the individual and for the society also 

serves as a public forum for ethics. 

I argue that the nature and design of sport play a significant 

moral role in society by REFLECTING and AFFECTING 

changes in our society, and as such those involved in sports play 

a significant role in these changes. Sports provide the model for 

the changes, both positively and negatively. 

I. NATURE AND DESIGN OF SPORT 



What is the nature and design of sport that provides the 

basis for the principled play in a social union, in a society? I do 

NOT attempt an exhaustive or exclusive definition; rather 

present a PARADIGM OR MODEL OF SPORT to illuminate 

its moral significance. I identify four features as essential to the 

model. 

First, in its paradigmatic form, sport is a FREELY 

CHOSEN, voluntary activity, designed with no end outside 

itself. Though people may participate in sports for many 

different reasons, sports are designed to be ends in themselves--- 

and of course people can participate in them for that reason, not 

for health, or relaxation or to show off, but just to play them. 

Participation in the many different sports is an expression of the 

individual’s creativity and his or her freedom to choose. In this 



sense, sport is an UNANALIENATED activity, that is, an 

activity which exemplifies human creativity, autonomy, self- 

expression and self development, having no end other than 

itself. Though, as I said, it may serve other purposes, it is an 

activity complete in itself. 

Second, sport is RULE GOVERNED: There are two 

kinds of rules: 

Constitutive rules define the game and the permissible moves, 

etc. These rules define the activity and are usually designed to 

develop and exhibit sets of skills and talents. Of course, some 

sports will have more rules than others; and the rules may 

change over time. But whatever the constitutive rules, their 

existence comes from their acceptance. 



To complement the constitutive rules there are Regulative 

Rules. These include Rules of Fair play, of Decency and of 

Safety. Rules of fair play include penalties for infractions of the 

constitutive rules and for moves of strategy within the game. For 

example, in football the defense wants to rush the passer, but 

one cannot cross the line of scrimmage before the ball is 

snapped to get to the quarterback. Rules of decency reflect basic 

moral standards. For example, after a great tackle, the tackler 

cannot stand over the tackled player and taunt or gyrate. Rules 

of safety are designed to protect the participants as they play 

according the constitutive rules. For example, one cannot tackle 

a player by grabbing the face mask. 

In combination the constitutive and regulative rules impose 

discipline and create a safe and moral framework for self- 



expression and self-development. Both sets of rules are 

regularly evaluated and often changed to continue to promote a 

competitive, safe and moral framework. 

The third feature of sport in is paradigmatic form is that 

sport must be PHYSICALLY CHALLENGING within the 

designated framework and rules. This feature contrasts sports to 

games. Games need not be physically challenging. Again, the 

constitutive rules are continually evaluated to keep the sports 

physically challenging. You might remember that when Kareem 

Abdul Jabbar was at UCLA, the NCAA saw fit to disallow the 

dunk in basketball. Probably it did so for two reasons: to make 

the game physically challenging for someone of Jabbar’s stature, 

and to help keep the game competitive. 
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And the final feature is that sport INVOLVES 

COMPETITION in a MUTUAL CHALLENGE TO 

ACHIEVE OR STRIVE FOR EXCELLENCE (to use 

Professor Robert Simon’s apt expression) where there is an 

attempt to secure victory within the framework set by the 

constitutive rules and the regulative rules of fair play and 

decency; where the struggle involves both the process and the 

product, a DESIRE to win, and a DESIRE to be tested. It is in 

competition where the mental and physical come together; and 

where competition can lead to either respect, friendship, or 

combat where you view your opponents partners in the 

struggle or as enemies to be conquered. 

Obviously this is a model, and of course we deviate from it 

in practice. But it is the model from which we evaluate sports as 
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played out in society. In that way, sports serves as an exemplar, 

a forum for public ethics. And it is in this sense that we see most 

clearly the moral significance of sports. 

II. HOW SPORT SERVES AS AN EXEMPLAR: 

The features that make sport as an exemplar for public 

ethics are competition and the rule-governing feature. It is in 

competition that sports dramatize the social order; dramatizing 

both our virtues and vices. People come to these sports as they 

are, as persons with morals, virtues, problems, issues, 

prejudices, etc. While the rules are set up for principled play, 

people with human fallibility play the games, exhibiting the 

same virtues and vices that they exhibit in their work, politics, 

and other social activities. In this way then, sport reflects 
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society. In it we exhibit or reveal the same virtues and vices that 

we reveal in society. 

When principled play is undermined we hear the claim that 

sport is a microcosm of society. This claim is often made to 

deflect the effects of the negative publicity of transgressions of 

ethics in sports. As a microcosm of society, sport reflects both 

the virtues and vices of society. Thus, all the issues and 

problems played out in sports, violence, cheating, drug use, etc, 

are the same issues that are played out in society. So we should 

not be surprised that we see parallel transgressions. Athletes are 

just people who happen to be performing in these activities in a 

public forum. 

But we cannot leave it at that. Sports without a doubt 

reflect society, but not just passively; sports also reflect back on 
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society. Like a mirror, we see ourselves as we are, not just in 

sports but in society. But, unlike a mirror, which provides a 

passive reflection, sport is active. It affects what it is a reflection 

of. For example, violence in sport encourages violence in 

society. And though more controversial, Muhammed Ali’s 

disrespect of his opponents, while it might have been a 

reflection of his reaction to the general disrespect of minorities 

in society, in his portrayal, he also encouraged people to 

disrespect others in society. 

Sports reflect, but they also distort and enhance aspects of 

our society; further in distorting and enhancing they also affect 

and change what they reflect because they enhance and distort. 

That is why the rules of sport, constitutive rules, rules of fair 

play and decency, play significant roles in society. Often rule 
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changes are due to societal changes, but the reverse is also true; 

society changes as rules of the game change. For example, 

taunting and excessive celebration are disallowed in football. 

This change reflects the idea that sportsmanship is a virtue in 

sports and its counterpart, civility, a virtue in society. These 

antics display the antithesis of sportsmanship and civility. Thus 

by penalizing the athlete in a public forum, we shun its display 

in society. Condoning these antics undermines sportsmanship in 

sports and promotes lack of civility in society. Displays of lack 

of respect for officials followed by the penalties accorded 

demonstrates to society that lack of respect for officials will not 

be tolerated in society. Condoning this kind of behavior 

undermines the respect for officials in sports and promotes lack 

of respect for officials in society. [I should point out that sports 
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are not the only activities that affect society, my claim is that it 

is the most pervasive of these.] 

Sports reflect society and society reflects sports. For 

example, the behavior of professional athletes such as Michael 

Jordan, Mia Hamm Michael Vick, Kobe Bryant, Barry Bonds, 

Marion Jones, Serena Williams, Roger Federer, Terrell Owens, 

Lance Armstrong, are replicated by people in society. As such, 

sports must accept responsibility in taking the lead in social 

change and recognize that all parties bear this responsibility. It 

demonstrates how far we can stretch the rules, or how we 

promote the spirit of the rules. 

The point of all these is to show how sports reaches 

everyone, how it reflects and affects society. 
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Sports push the limits of society, much like music, film, 

and art do. And like these art forms, because sports are played 

in a public forum, athletes and coaches bear a greater burden 

than the average citizen, much as musicians and artists do as 

well. And further, as I said, because sports are so pervasive in 

our society, reaching down to every level, they have a 

significant affect on society. So, those who participate, govern 

and regulate sports bear a greater responsibility than the average 

citizen who cannot affect changes in the same way that sports 

personalities can and do. And while the media expose a great 

deal of the negatives, they also bear some responsibility in 

perpetuating them and exposing their own biases. 

17 



Of course the negative is what sells and keeps people 

watching, but the reinforcement of the negatives in sports 

promotes the kind of behavior we are interested in curtailing. 

One important feature of society that is reflected and 

affected by sports is RESPECT. If there is any thing true in our 

society is that we are all different; yet no matter how different 

we are, there is one thing I believe we all have in common, and 

that is the desire to be respected. Sports can show respect, or a 

lack thereof. It does so with the recognition that participants are 

partners in a shared end; that everyone is necessary for success 

of that end, both teammates and opponents; thus the challenge 

requires cooperation for it to serve as the process of 

self-development. It requires cooperation to begin, continue and 

end any game. It is not just winning, the product, but the 
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process that leads to the winning that is part of the mutual 

challenge. Differences are recognized and enhanced, and are 

even necessary for the cooperative endeavor to succeed at its 

best. The rules of the game reflect the recognition of difference 

and how these differences are to be used to complement each 

other for the shared success as well as individual success. It is 

for this reason, for example, that Naismith, in inventing his new 

game, wanted a game that would be played by many, with a 

great variety of different talents all cooperating to achieve a 

common goal tall, short, fast, etc. This is not unique to 

basketball; it applies to all team sports. It is in understanding 

and accepting the rules that one learns respect for the rules 

themselves and for the people that play the game according to 

the rules that define the game. Once this is recognized by the 
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participants they complement each other and thus can enjoy the 

game and each other. Both the diversity and respect for rules 

replicate and perhaps also reinforce the same things in society. 

Within the game, the ground rules are accepted; they may 

be manipulated for strategy, but one must not overstep 

prohibitive ones without swift punishment. (e.g. fighting, biting, 

etc.) We see this often, and one of the most memorable 

examples was in a Detroit Piston basketball game where some 

players went into the stands to address some unruly fans. I am 

sure you can think of many even more recent examples. The 

punishment was meant to prevent such transgressions. Let me 

add a few more: 

And as you know it isn’t just basketball or football, 

but other sports as well; and it isn’t only athletes; it moves to the 
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fans as well. In December 2006 in Dallas, a boy’s high school 

game between Dallas schools was suspended with 5 minutes 

remaining in the game, after an arena-clearing brawl. 

Of course we all recognize that emotions run high in sports; 

one might say that emotions are an important aspect of the 

game. But sports cannot use these as justifications for bad 

behavior and any and disregard for the rules. 

The manipulation of the rules for strategy is often used to 

show respect for the competitors, but disregard for the rules 

shows a lack of respect for oneself and for the competitors. 

The rules are set up for principled play, and part of the 

cooperative challenge is to promote public excellence. 

Obviously it doesn’t always succeed, but in these cases this too 

is recognized. Participants, which include, owners, coaches, the 
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media, etc, have a responsibility to recognize the impact of their 

positions, and thus have a responsibility to promote public 

ethics. For example, because they are in public, they cannot act 

and speak as they might in their own back yards. Of course this 

is not only true of sports figures, but I claim that since sports are 

so prevalent, pervasive, engaging, and watched or played by 

nearly everyone, this is the best place to promote public ethics. 

Research has shown that over 96% of the American public either 

participates, watches, or reads about sports; over 75% follow 

sports everyday, and nearly 50% participate daily. Thus, it 

captures our interests like no other activity, and therefore as I 

said sport is the best forum for public ethics. 

With this in mind, rules are changed often in response to 

specific cases, though at the time some immediate judgments 
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can be made by officials; such as the dismissal, suspension, etc. 

of participants. 

One purpose of the rule changes is to demonstrate respect 

in the challenge itself, by treating each other as challengers, not 

as enemies. In so doing, the "anything goes" mentality is 

diminished. 

At the end of competition respect is shown by the 

handshake or hand slap. Here the symbolic gesture is a way of 

showing respect and saying "thanks friend for the challenge." 

When the goal is outside the game or when "winning at all 

costs" is the end, morality is debased, respect is diminished. 

Your opponent is seen as an enemy in combat, as an obstacle to 

your success. But the desire to win does not entail "win at all 

costs." Competition involves a struggle involving the both the 
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process & product--involves the desire to win, a desire to be 

tested not to win at all costs. 

Thus, standards of decency or fair play are applied during 

the game or during participation, but also are applied outside of 

the game if actions undermine the values of sports, e.g. violence, 

drug use, etc. That is, when sports figures are excessively 

violent, are substance abusers, or convicted of felonies, they are 

often removed from the sport. They are held to a standard 

appropriate to the position they have in society. Yes, they are 

humans with human fallibilities, but sport doesn’t give them the 

extra privilege of abusing those fallibilities without penalty. In a 

forum such as sports that affects society, to allow abuses without 

the penalty of removal undermines the values of sport as 

respecting the rules of the game. One of the biggest topics a few 
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years ago was the return of Michael Vick. Should he be given a 

second chance? He served out his sentence, so should he be 

allowed to be reinstated in the NFL, especially at a $1.6 million 

paycheck, with a $5 million one after this season? What is the 

signal being given? And of course, we can mention Tiger 

Woods, or now Lance Armstrong. 

Sports train us and give us a paradigm of honoring rules as 

a way of respecting persons as opposed to thinking of them in 

terms of a cost/benefit analysis. The participants are not 

necessarily non-egoists, they are interested in their own self- 

interest to some extent, but there are constraints to prevent 

ruination of the game. The participants are self-interested, but 

not necessarily selfish. Their interest is in self-development and 

achieving excellence often in pursuit of a passion. 
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When the focus is purely on winning, it undermines the 

passion. While there is a desire to win, it is in the context of the 

game being played for the game itself, for self-development and 

self-expression. If you focus solely on winning, then losing 

becomes devastating; the process is becomes secondary. Thus it 

is important to keep a proper focus of striving to achieve 

excellence within the paradigm of sport and how focusing solely 

on winning undermines this. 

III. WHAT HELPS IN ADMINISTERING THIS 

PARADIGM: 

I’ve talked about how sports are a paradigm for public 

ethics, and I’m sure many of you are saying this is all very 

interesting; it’s highly idealistic, so how can we make changes 
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in the face of the ethical challenges that sports present. I have 

suggested some earlier, but ! want to provide a method for 

examining sports individually and sports programs in general. 

The issues often become overwhelming, so it is important to 

have a clear understanding of what the ethical issues are and 

how ethical decision making can come about. ! want to 

present a four-part model, originally discussed by sociologist 

Charlotte Bunch and philosopher Richard Wasserstrom for 

other purposes, but applicable here to sports. 

First, what is the description of the sports program? What is the 

description of how things are? This involves describing the 

present reality of the situation at hand, and involves interpreting 

reality. This is not as easy as it sounds. Getting as much factual 

information as you can may sound easy, but this is far from the 
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truth. It involves choosing and interpreting reality. We all 

operate from a set of perspectives and assumptions. We all have 

different points of views and agendas. To avoid this gathering 

facts and describing what exists requires openness and 

transparency. 

Second: Why are things the way they are? This looks at why 

what exists, exists as it does. It involves looking at origins and 

reasons. There is complex, and has no single explanation. 

Third: What do you want to achieve? This looks at ideals or 

how things ought to be or should exist, and involves setting 

goals and establishing principles. Allow yourself to be an 

idealist asking yourself what is the best way things could turn 

out? 
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Fourth: How do we go from how things are to how they ought 

to be? What are the strategies we can ethically justify to go from 

the existing reality to achieve the goal we have set. Hypothesize 

how to change what is to what should be. How do we get there? 

What tools are available? What are the potential costs? In 

doing so, keep in mind that doing the right thing isn’t about 

making a profit. 

By using the 4-part model, we can see the complexities of 

the situation; we can also see that our disagreements may not be 

about the same aspect. It allows us to go beyond simply 

reacting. It helps us think systematically and analytically. And it 

helps us see that each aspect involves moral issues. 
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But what are some of the obstacles to applying this model? I 

will mention three: 

Gathering facts; lack of moral courage, and relativism. 

FIRST: GATHERING FACTS. This is not easy, and not 

always reliable. Why? As I mentioned earlier, for one, each of 

us operates from a set of assumptions. Each of us has different 

points of view, agendas, etc. So how might we address this? 

First to recognize there is no simple recipe. It requires us to 

think deeply, to adopt an "objective point of view"; don’t 

assume your point of view is the right one. And recognize the 

importance of DIVERSITY; it is very important to see other 

perspectives and assumptions, to include others with different 
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points of view and perspectives. This requires extensive 

discussion, sharing information and imagination. 

SECOND: LACK OF MORAL COURAGE: This I owe to 

a UNC colleague in the School of Social Work. Professor 

Kim Stromm-Gottfried. 

For Strom-Gottfried, "the key to ethical action is moral 

courage." It is often said that we all know right from wrong 

but just lack the moral courage to do the right thing or act 

when we see others doing wrong. Opportunities for ethical 

action are plentiful, but so too are the reasons not to act. 

Strom-Gottfried offers five obstacles to moral courage? 
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1. DISCOMFORT: Doing the right thing is often 

uncomfortable. Few of us like to stand up against a group or the 

norm, whether in small or large setting. Suppose a colleague 

makes an offensive joke, how often does someone address the 

situation? It is not easy, but these kinds of events help train us 

"for the big event, the time when acquiescence is not an option" 

[p8] While this may be uncomfortable, "ethical action 

sometimes demands that we defy conventions, [and] create 

discomfort..." 

2. FUTILITY: Doing the right thing is often seen as futile. 

It’s a no win situation as either no one cares, or we think 

everyone is doing the thing that appears to be wrong. So since 

one person won’t make a difference, there is no use in doing 
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anything. But often it is better to speak the truth, doing what 

ethics demands even if it falls on deaf ears. [whistleblower in 

Madoff scheme] 

3. SOCIALIZATION: We are socialized to be submissive, to 

be team players, being told to go along or get along. This is 

often a result of culture, gender and social class. We are 

bombarded with messages that reinforce this reasoning that it 

might make someone unhappy. Although happiness is a good 

outcome, there may be far greater reasons for ethical action than 

personal happiness. It is likely that socialization played a role in 

the Madoff scheme as well, with the result that inaction was 

disastrous for many. This might also have played a role in the 

Michael Vick dog fighting ring. 
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4. BYSTANDER EFFECT OF DIFFUSION THEORY: 

This is the notion that someone else will do something. The 

greater the number of people who witness any event, the less 

likely any one of them will act on it. "Research shows that 

people are just about as ethical as the people around them," with 

the result that inaction breeds inaction. Philosopher David 

Hume makes a similar point, that groups tend to be less moral 

than individuals. This also likely played a role in the Madoff 

scheme. We look at Madoff and others who supported him and 

wonder how this could happen. It doesn’t just happen with one 

decision. But it may "be understood through the of the ’boiled 

frog allegory’ or the principle of just noticeable difference. If 

you put a hypothetical frog in a pot of water that is cool and 
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pleasant, and then gradually heat the water, the frog will adjust 

to the gradually heating water and not become aware of the 

threat until it is too late,, and ultimately the frog boils to death. 

In contrast if you tossed this same frog into a pot of hot water, 

he would immediately sense the change and jump out to escape 

the danger. What this serves to demonstrate is something we are 

all familiar with, that we adjust to incremental changes and even 

become desensitized to the harm the changes have caused until 

we are in "hot water." Inaction has a far greater danger than 

action. I am sure we can think of sports examples that fit this as 

well, especially in the use of performance enhancing drugs or 

the pushing of the rules to their limit, or finding loopholes in 

them. 
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5. PERSONAL COST: Personal cost is about loss ofjobs, 

security, and personal well being. Moral courage may come at a 

high price. This might see this again in the use of performance- 

enhancing drugs. But while we worry about the cost of action, 

we fail to consider the cost of inaction. 

Ethical action often is not easy, but it can be practiced. "It can 

be taught and can be reinforced when we see it in others .... As 

individuals we can support those around us who do the right 

thing. We can also demand that our society do the same." This 

is the essence of sports in demanding fair play, sportspersonship 

and in following the rules for achieving excellence. Again herein 

lies the moral significance of sports and their relationship to 

society. 
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THIRD OBSTACLE : RELATIVISM: 

One of the basic ways people attack moral standards they 

don’t find convenient is by making relativistic arguments. It 

argues that since different societies or institutions in society 

have differing moral codes, to the conclusion that there is no 

objective standard that can be used to judge the relative merits 

of particular codes. It argues from a premise about what 

people believe to conclusion about what really is the case. 

Does it logically follow from the mere fact of disagreement 

that there is no objective truth in the matter? How much 

difference is there? One needs to go beyond the mere surface 
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disagreement to look at the underlying goals and principles. 

It is a mistake to overestimate the amount of differences. And 

it is also a mistake to claim that the culture of sport has its 

own ethics which serves to justify moral failures as part of 

that culture. Now of course I do not deny that there are some 

things that we allow in sports that we would not allow in 

society. 

For example, the hits that exist in football we would not allow 

on the street. 

But, while sports are their own social unions, they exist within 

a social union of social unions. That is they are their own 

practices, but they exist within the society, and if my analysis 

is correct, they have a greater impact on society than many 
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other practices or social unions. Sports are a microcosm of 

society, that is they reflect society. But they are more than 

that; they don’t just passively reflect society, their reflection is 

important, but sports also they actively affect society, which 

provides for their moral significance. 

Understanding the place of sports in our society and our role 

in its perpetuation require a great deal of work by all of us. It 

requires us to understand the paradigm and how that fits in the 

model for administering that paradigm. As I said, it isn’t 

easy; there is no algorithm, to plug in the variables; there is no 

simple recipe to follow. Sports allow us to see the displays of 

excellence and moral courage, as well as show the displays of 

undermining of excellence and the lack of moral courage. 
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IV: CONCLUSION: 

Like society we cannot do everything we might like to do; 

we need each other as partners in various roles, whereby we 

respect each others’ choices as we respect our own choices, 

developing one another’s excellences within the bounds of 

ethics. Enhancing the notion of a social union, sport provides a 
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unique model which serves as a significant moral function and 

as an exemplar for public ethics. For: 

The death of ethics is the sabotage of excellence! 
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ALUMNI SUMMER COLLEGE 
JUNE 16, 2012 

Good morning; how is everyone this morning? I am pleased to 
be a part of your experience in this unique adventure! I hope 
you are ready to talk about sports in particular ethics in sports. 
I teach a course in ethics in sports and my main theme is that 
sports are morally significant for both the individual and society. 
In fact sport serves as a moral example, or a moral compass, and 
can be a force for social change. 

How so, and why do I say this, why me, and who cares? 

1. WHO CARES? Ask how many of you have 
participated, watched, listened or read about sports during the 
past week? Why? 

How many sports shows are on each day? How many TV 
channels devoted to sports are there somewhere between 15 to 
20, not counting the pay per view things. 

So who cares? We do? Why? 

Our moral senses are touched by all the attention paid to 
sports and our own campus is a testament to this. Even those 
who are uninvolved or critical of sports are often affected by 
them. Why? 

Sports provide a unique model for understanding our own 
society, for seeing who we are, especially our ethics. Whatever 
the issues, all of them force us to attend to our own moral 
positions. How do we examine them? How do we justify them? 



2. HOW? Through the nature, variety, and design, sports play 
a significant moral function both for the individual and the 
society we live in, not just for the participants, but for 
EVERYONE. 

Sports provide participants as autonomous beings a vehicle 
for self-expression, self-respect, self-awareness and self- 
development. This is why I CARE! 

3. So WHY ME? Give story? 
This is why ! care and so let me hopefully take you on a 

journey! 

I. MICROCOSM You’ve likely heard the expression that 
sports are just a microcosm of society, so we shouldn’t expect 
any more from them! They are indeed a microcosm, but what is 
that? 

A "little world"; complete in itself; a social union. 
A social union: a community of people with shared ends. 
Sports MIRROR & REFLECT society--its virtues and 

vices 
PAUSE how many looked in the mirror? 

But they don’t just passively reflect they actively 
AFFECT changes in our society. Sports in this sense provide the 
mode for changes, both positively and negatively. Sports mirror, 
reinforce, strengthen and shape our ethical patterns especially 



respect. 

George Will once said: Sports serve society by providing 
vivid examples of excellence. ! agree and want to add that 
unfortunately sports also provide examples of the opposite as 
well. 

Sports stories and examples are often used to inspire people 
to be excellent or to overcome apparently insuperable odds. We 
use sports metaphors to inspire thought and action [both 
negatively and positively] 

Sports are moral hot zones 
occasions to sin! 

arenas where there are many 

So what is it that we are talking about? In order to take you on 
this journey to understand the diversion to mass phenomena, we 
need a paradigm or model to work from. What is this unique 
model I referred to at the beginning? 

II. PARADIGM OR MODEL OF SPORT- 4 parts 
(Not an exhaustive or exclusive definition) 

1. FREELY CHOSEN, Voluntary activity designed with 
no end outside itself (though people participate for many 
different reasons). This is important, as once you choose 
to do something, you also choose what goes along with that 
choice. Sports exemplify human creativity, autonomy, self- 
expression and self-awareness having no end outside 



themselves. Though they may serve other purposes, they 
are activities complete in themselves. 

2. RULE GOVERNED: Two sets of rules: 

¯ Constitutive rules define the game and the permissible 
moves, etc. These rules are usually designed to develop 
and exhibit sets of skills and talents. Their existence comes 
from their acceptance. 

¯ Regulative Rules include rules of decency, fair play, and 
safety. 

¯ Rules of fair play include penalties for moves of strategy 
within the game 

¯ Rules of decency reflect basic moral standards 

We change rules all the time for various reasons 
safety, to make things more challenging. 

decency, 

3. PHYSICAIJLY CHALLENGING rules designed 
and obstacles created to physically challenge the 
participants within the designated framework. The 
constitutive rules are continually evaluated to keep the 
sports physically challenging. 

4. INVOLVES COMPETITION in a MUTUAL 
CHALLENGE TO ACHIEVE OR STRIVE FOR 
EXCELLENCE, where there is an attempt to secure victory 
within the framework set by the two types of rules, where 



the struggle involves both the process and the product, a 
DESIRE to win, and a DESIRE to be tested. 

It is in this feature where the mental and physical come 
together and exemplifies respect, or lack thereof; where 
competition can lead to respect and friendship, or combat; 
where you view your opponents as partners in the struggle or 
as enemies to be conquered. 

OBVIOUSLY this is a model, an ideal, and we deviate 
from it in practice, but we must have a model from which to 
evaluate what we are doing. This is important also because 
sports are the single most available activity for self- 
development, self-esteem, and self-respect. 

But also, by understanding this model, we can gain insight 
on how it went from diversion to mass phenomena and its 
effects on society. And in this way I also claim that sport serves 
as a moral exemplar or a forum for public ethics. In this way 
sports show us who we are and can serve as a force for social 
change, how it can have a civilizing effect. 

I do not mean it is a panacea, but imagine a world without 
sports, how mediocre and unfair and single minded people might 
be. Of course it is not the only civilizing activity, but the great 
variety of sports provide an arena for everyone to participate and 
express themselves. 



But further because sports are so pervasive in our society, 
reaching every level, they have a significant effect on our 
society. So those who participate, govern, regulate, parent and 
coach sports, must be self aware and bear a greater 
responsibility than the average citizen. 

And while the media expose a great deal of negatives, they 
also bear responsibility in perpetuating them. Television has 
done more to hype the negatives and the mass phenomena of 
sports and to augment deviations from the model. 

When we deviate from the paradigm and focus on ends 
outside the activity itself, we begin to change the nature of sport 
itself. 

This takes us back to the microcosm we see this in many 
aspects of society economics, politics, and education. 
Everyone wants to "win", be a winner, be around a winner, or 
just be able to see a winner. How does that translate in aspects 
of society and what happens when this becomes the focus? 

And what do we associate with being a winner? MONEY!I! 

When money becomes the aim, sport begins to degenerate 
and take on a different flavor. We have to hype it even more, 
and how do we do that? We need people to spend money on 
sports, so we give them what they want entertainment. You 
can see how this goes. It is as true of sport as society. This is 
why we must re-evaluate not just sports but society as well. 



But deep down we want to see sports as pure as the 
model sets out for us. And it is this model that lets us understand 
where we go wrong. 



But it is also a model that shows respect, where participants 
are partners in a shared end; where everyone is necessary for the 
success of that end. This is as true of sports as it is in society. 
Respect generates from our interdependence with each other in 
society, where we recognize we must reciprocate and 
complement one another. 

To quote Martin Luther King: 

I can never be what I ought to be until you are what you 
ought to be. You can never be what you ought to be until I 
am what I ought to be. This is the interrelated structure of 
reality. 

Sport provides a unique model, a model for change, but 
also a model for partnership and interdependence. We need 
each other as partners because we can’t do all we might like to 
do and we can’t do it alone. We achieve self-respect and mutual 
respect through this partnership. 

And further it helps us understand how 

The death of ethics is the sabotage of excellence! 



Holden Thorp is Carolina’s 10th chancellor on July 1, 2008. He has invested three decades of his 
life at the University, starting as an undergraduate student who earned a bachelor of science 
degree with honors in 1986. Through his research, Thorp developed technology for electronic 
DNA chips and founded spin-off companies. He raised money for a science complex that has 
helped boost faculty research productivity, served as director of the Morehead Planetarium and 
Science Center and was dean of the College of Arts and Sciences. 

Thorp will step down, effective June 30, 2013, and as. A Kenan Professor, he will resume his 
research and teaching in the chemistry department. 

A North Carolina native, Thorp grew up in a Fayetteville family steeped in UNC traditions 
dating to the 1800s. When he graduated from Terry Sanford High School, the only college on his 
application list was Carolina, where he earned a bachelor of science degree with honors in 1986, 
and his Ph.D. from Cal Tech. 



From: 

Sent: 

To: 

Subject: 

Balthrop, Bill <vwb@email.unc.edu> 

Tuesday, January 29, 2013 7:20 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Re: Year long conversation on the legacy of World War I 

Jan: 

That would be great. Thanks. 

Balthrop 

From: <Boxill>, Jan <JMBOXlLL@email.unc.edu> 

Date: Monday, January 28, 2013 1:10 PM 

To: Bill Balthrop <vwb@email.unc.edu> 

Subject: RE: Year long conversation on the legacy of World War I 

Hi Bill, 
What we can do is at least bring up the theme in my comments to the Faculty Council as one we should support as an 

independently sponsored UNC project. 

Best, 

Jan 

From-" Balthrop, Bill 
Sent-" Monday, January 28, 2013 8:34 AM 
To-" Boxill, Jan 
Subject-" FW: Year long conversation on the legacy of World War I 

Jan: 

I am forwarding an email from Ron concerning the selection of university-wide themes. It may not be 

prudent for the Faculty Council to move forward on this since I don’t want to create any conflicts that are 

avoidable. 

Regardless of what happens, we can proceed with the project as an independently sponsored action for the 

2014-2015 academic year. And we’re receiving some fabulous expressions of interest. 

Balthrop 

From: <Strauss>, "Ronald P." <ron strauss@unc.edu> 

Date: Monday, January 28, 2013 8:19 AM 

To: Bill Balthrop <vwb@email.unc.edu> 

Co: "Barber, Stephen" <sgbarber@email.unc.edu> 

Subject: RE: Year long conversation on the legacy of World War I 

Bill - 

Welcome back. I hope the re-entry becomes more rewarding as our glorious Spring returns. Great to hear from 
you. 



I appreciate your interest in the campus theme idea. As you probably know, the current theme (Water in Our 
World) is a 2 year theme and just began in September, 2012. Thus, it will run until August, 2014. I expect that 
in the 2013-2014 academic year (this upcoming year) there will be a call for ideas for the following year, but 
this will depend on the interests of the new Chancellor and Provost. 

However, hopefully I’d expect a wide open call for proposed themes going out to the campus well in-advance 
of the actual start date. I will ask Stephen Barber, the staff-person on the Campus Theme, to please keep you 
informed as plans get made. I have heard other possible theme ideas floating about including: 

<!--[if !supportLists]--> <!--[endif]-->Global Food and Nutrition 
<!--[if ! supportLists]-->. <!--[endif]-->Higher Educational Innovation 
<!--[if !supportLists]-->. <!--[endif]-->Energy and Sustainability 

Bill, I like your idea but the methodology for selecting campus themes has not been specified yet. I will touch 
base with the Provost on this, but would imagine that the current Campus Theme Steering Committee would be 
used to generate a call for ideas and make recommendations to the Provost. 

Glad to talk anytime, Ron 

Ronald P. Strauss, DMD, PhD 
Executive Vice Provost aaad Chief International Officer 
University of North Carolina at Chapel Hill 
104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000 
(919) 962-4510; ron strauss~a)unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Kuhn, Tim <timkuhn@unc.edu> 

Tuesday, January 29, 2013 8:09 AM 

Schaefer, Adam R <adschaef@email.unc.edu>; Bickford, Donna M 
<dbickford@unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Research Ethics Lunch ’n Learn on Feb. 7 

Draft 7 February 2013 Research Ethics Lunch and Learn.ppt 

Dear all: 

See attached some draft slides for your review. 

I thought I would include some background on what research requires IRg review, emphasize the [Rg’s remit in terms of 
protecting rights, and plug an upcoming [RB on-line training session. 

Next, I’ve included the cases and some questions for discussion. 

All this is negotiable, just let me know. 

Thanks 

Timothy A Kuhn, PharmD 
Training Coordinator 
Office of Human Research Ethics 
University of North Carolina at Chapel Hill 
Medical School Building 52, CB# 7097 
Chapel Hil!, NC 27599-7097 

phone: 919-843-3854 
fax: 919-966-7879 
e-mail: timkuhn@unc.edu 
http:l/www.ohre.unc.edu 



Human Subjects Research 

Tim Kuhn 

IRB Training Coordinator 

Office of Human Research Ethics 



US REGULATORY 
REQUIREMENTS 

All human subjects research must have prior 
approval by an Institutional Review Board 

Independent review to protect rights and welfare of 
subjects 

Informed consent must be obtained (unless 
waived by the IRB) 
An "Assurance" to the federal government 
binds UNC-Chapel Hill to uphold ethical and 
regulatory requirements 

¯ License to receive extramural grants 
¯ Can be suspended for violations 



WHAT IS RESEARCH? 

Federal Regulations define Research as a 
~ investigation designed to 
develop or contribute to ~ 
knowledge 

¯ Innovative clinical care is not necessarily 
research 

¯ QA/QI is not necessarily research 



WHAT IS A HUMAN SUBJECT? 

Federal Regulations define a human 
subject as a ~ individual about whom 
an investigator obtains... 

data through interaction or intervention 
¯ randomized clinical trial 
¯ exposure to controlled conditions 
¯ systematic gathering of physiologic or psychological 

data 

identifiable private information 
¯ medical records review 
¯ study of existing biologic specimens 



What is an IRB? 

A committee mandated by federal 
regulations. 

Protects the rights and welfare of human 
subjects in research activities through 
independent review of proposed research. 



Level of Risk Generally 
Determines Level of IRB Review 

Full Board Review 

Minimal Risk? 

Is it on the list? ~xpeu~eu 
9 Categories defined by Regs 

Is it on the list? 
6 Categories defined by Regs 

"Exempt" 

2. Are there Human Subjects? 

1. Is it Research? 

Not Human Subjects 
Research 

RISK 



Types of Risk 

- Physical (e.g. pain, drug side effects, or injury) 

- Psychological (e.g. emotional distress) 

- Social (e.g. stigmatization) 

tEhConom.ic (e.g loss of job--breach of confidentiality 
at relates to stigma, or workplace competency 

issues) 

L.egal. (requirements to report some ille.gal activities, 
whether the focus of the study, or which emerge 
without prompting) 



Criteria for IRB Approval: 
Expedited or Full Board review 

Risks rninimized 
21 Favorable risk: benefit ratio 
31 Equitable selection of subjects 
41 Informed consentsought 
~. Informed consent documented 

Monitoring plan for safety 
Privacy and confidentiality protected 
Additional safeguards for vulnerable 
populations 

45 CFR 46.111 and 21 CFR 56.111 



OBTAINING CONSENT 

Obtaining consent is a PROCESS in which... 
¯ investigator discloses all relevant information 

¯ potential ~ubject ha~ opportunity to a~k 
que~tion~ 

¯ investigator an~wer~ que~tion~ 

¯ subject signs a consent form 

The consent form is a permanent record of... 

¯ information conveyed 
¯ ~ubject’~ willingne~ to participate 



Online IRB Applications: 
First Time Users 

¯ All sessions are open to the entire campus 
community 

Monday 25 February 2013, 9:00 AM 

Bondurant Hall, Room G100 

- 11:00 AM 
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IRB Contact Information 

Website: ohre.unc.edu 

E-mail: 
Phone: 919-966-3113 

Address: 105 Mason Farm Road 
Medical School Building 52 (CB # 7097) 

Ethics training: 
Tim Kuhn 919-843-3854 

timkuhn@unc.edu 



¯ Cases 
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Responsible Conduct of Research: 
Cases for Discussion 

"How did you get my name?" 

Joe Ferguson is an epidemiologist conducting an IRB-approved 
case control study of women who have had problem pregnancies. 

Th~ approved protocol indicates that, aft,er a chart review, Joe will 
end a letter to the potential subjects physicians, requesting 

the physicians’ permission to contact particular patients for a 
telephone interview. 

Dr. Burrows, an obstetrician, gives permission for Joe to contact 
Angela Smith, one of his patients who had a premature delivery. 
Several days later, the IRB chair receives an angry phone call 
from Ms. Smith. 

Ms Smith mentions that she knows a lot of people at the University 
and is distressed that Dr. Burrows has given her name to the 
investigator without her permission and Ms. Smith indicates that 
she finds this a breach of doctor-patient confidentiality. 



Responsible Conduct of Research: 
Cases for Discussion 

Was Joe’s contact of Ms. Smith an ethical 
violation? 

Was the IRB correct in allowing Joe to 
obtain patients’ names from their medical 
records in the first place? 

Who has the right to approach patients to 
be research subjects? 



Responsible Conduct of Research: 
Cases for Discussion 

Use of Placebo 

A psychiatrist wants to study a new investigational 
medication for Attention Deficit Hyperactivity 
Disorder (ADHD). 

Adults with ADHD will be withdrawn from their 

current, med.ications, if any, and then randomized 
to receive e~ther placebo or the investigational 
agent for six weeks. 

The primary outcome measure is a standardized self- 

assessment sca.le, which each subject will be asked 
to complete twice a day and then return by phone, 
fax or e-mail to the research center. 



Responsible Conduct of Research: 
Cases for Discussion 

Is use of a placebo justified? 

How about for subjects who are being effectively 
treated with current medications? 



Responsible Conduct of Research: 
Cases for Discussion 

What is acceptable risk in research involving children? 

An investigator wishes to conduct a longitudinal study of brain 
structure in autistic children, searching for anatomic abnormalities 
that might underlie this frustrating and poorly understood 
condition. 

In addition to a battery of standard developmental and behavioral 
assessments, the study requires one MRI scan when the children 
are 1-2 years of age, and a second when they are 4-5 years of age. 

Other groups of children undergoing MRI scans as part of their 
clinical workup (e.g. developmental delay, cystic hygroma, possible 
CNS malignancy) will be included for comparison. 

Because the MRI scan requires that a child remain motionless for 32 
minutes, he/she will undergo sedation or general anesthesia. 

The NIH is excited about this study because not only will knowledge 
be gained regarding the brain in autism, but the data from some of 
the comparison groups will contribute toward an atlas of the normal 
pediatric brain, a tool that is not currently available. 



Responsible Conduct of Research: 
Cases for Discussion 

Does the knowledge to be gained from this study justify the 
potential risks from sedation? 

How should the IRB go about weighing the potential benefits 
against the potential risks? 

Should this study be approved? 

If not, are there any changes that might make the study 
approvable? 

If there is an adverse event due to sedation, who pays for the 
care provided? 



From: 

Sent: 

To: 

Subject: 

Bickford, Donna M <dbickford@unc.edu> 
Tuesday, January 29, 2013 9:01 AM 

Kuhn, Tim <timkuhn@unc.edu>; Schaefer, Adam R <adschaef@email.unc.edu>; Boxill, 
Jan <JMBOXlLL@email.unc. edu> 
RE: Research Ethics Lunch ’n Learn on Feb. 7 

I was going to bring copies of the cases, but this is so much smarter! Thanks, Tim - 

Donna 

From: Kuhn, Tim 
Sent: Tuesday, January 29, 2013 8:09 AM 
To: Schaefer, Adam R; Bickford, Donna M; Boxill, Jan 
Subject: RE: Research Ethics Lunch ’n Learn on Feb. 7 

Dear all" 

See attached some draft slides for your review. 

I thought I would include some background on what research requires IRB review, emphasize the IRg’s remit in terms of 

protecting rights, and plug an upcoming IRg on-line training session. 

Next, I’ve included the cases and some questions for discussion. 

All this is negotiable, just let me know. 

Thanks 

Timothy A Kuhn, PharmD 
Training Coordinator 
Office of Human Research Ethics 
University of North Carolina at Chapel Hill 
Medical School Building 52, CB# 7097 
Chapel Hill, NC 27599-7097 

phone: 919-843-3854 
fax: 919-966-7879 
e-mail: timkuhn@unc.edu 
http://www.ohre.u nc.ed u 



From: 

Sent: 

To: 

Subject: 

Attach: 

McGowan, John <jpm@email.unc.edu> 

Tuesday, January 29, 2013 9:38 AM 

All IAH Faculty and Leadership Fellows <iahcommunications@listserv.unc.edu> 

[iahcommunications] Things to send to listserv 

2013 Reckford Lecture Flyer.pdf 

Dear all, 

Please mark your calendars for our spring grants mentoring workshop on Tuesday, March 19 from 3-5 pm in Hyde Hall. 

This workshop will focus only on grant proposals for the May 1 deadline of the National Endowment for the Humanities, 

but it will follow the format of our previous grant workshops, with faculty mentors providing feedback and guidance to 

small groups of colleagues. If you’d like to attend, please RSVP by Tuesday, March 12 to IAH Executive Director Maria 

Wisdom (mwisdom@email.unc.edu, 843-2653). 

Our annual Reckford Lecture in European Studies is also coming up on Thursday, February 21 at 7:30 pm in Gerrard Hall, 

with special guest lecturer Martin Puchner of Harvard University. This year’s lecture, entitled "Theater and Philosophy: 

Socrates on the Modern Stage," is part of The Rite of Spring at 100, our year-long initiative and collaboration with 

Carolina Performing Arts. Puchner will also participate in a conversation on historical avant-gardes and futurism based 

on his book Poetry ofthe Revolution on February 21 from 4-5:30pm in Hyde Hall. More information is available on our 

website: http://iah.unc.edu/events/calendar/2013/reckford2013. Both the afternoon discussion and the evening lecture 

are free and open to the public, so please plan to join us and help us spread the word by sharing the attached flyer with 

interested students and colleagues. 

Finally, I’d like to remind you that proposals for the King’s College Fund are due this Thursday, January 31. Please 

contact me with any questions and visit our website for more information: http://iah.unc.edu/funding- 

opportunities/KCL-Fund 

Thanks, 

John 

John McGowan 

Director, Institute for the Arts and Humanities 



The Institute for the Arts and Humanities presents the 

2013 MARY STEVENS RECKFORD MEMORIAL LECTURE IN EUROPEAN STUDIES 

Theater and Philosophy: 
Socrates on the Modern Stage 

The 2013 Reckford Lecture is part of 
The Rite of Spring at 100, a year-long initiative and 
collaboration between the Institute and 
Carolina Performing Arts. 

A conversation on historical avant-gardes and 
futurism based on Puchner’s book Poet{y of the 
Reuolution will take place on February 21 from 
4-5:30 pm in the Hyde Hall University Room. 

Delivered by Special Guest Lecturer 

The Byron and Anita Wien Professor of Drama 
and English and comparative literature at 
Harvard University 

Free and open to the public 

Thursday, February 21 
at 7:30 p.m. 

118 E. Cameron Avenue 

For more information, visit: 

Martin Puchner is the Byron and Anita Wien Professor of Drama and English and comparative 
literature at Harvard University. His writing and research focuses on world literature, drama, 
modernism and philosophy, and he is the founding director of the Mellon School of Theater and 
Performance Research at Harvard. His publications include Stage Fright: Modernism, Anti- 
Theatricality, and Drama (Hopkins, 2002); Poet(y of the Revolution: Marx, Manifestos, and the Avant- 
Gardes (Princeton, 2006); and The Drama of Ideas: Platonic Provocations in Theater and Philosophy (New 
York: O>ford University Press, 2010). He is the general editor of the Norton Anthology of Drama 
(2009), the Norton Anthology of World Ia’terature (2012) and the Norton Anthology of Western 
Ia’terature (2013). 

~nstitute for the 4~ and Humanities 



From: 

Sent: 

To: 

Subject: 

Maffly-Kipp, Laurie F <MAFFLY@email.unc.edu> 

Tuesday, January 29, 2013 10:04 AM 

facu Ityexec ut ive @sa ka i. u nc.ed u 

relevant to onsoin8 discussions of MOOCS and of larser courses 

A call, perhaps, for greater nuance in these debates? 

htt : WWWoinsidehi heredocom views 20:23 0:1 29 essa qm ortance-class~size~hi her-education 

Laurie F. Maffly-Kipp 

Professor and Chair 

Department of Religious Studies, CB #3225 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3225 

919.962.3927 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 

from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Tuesday, January 29, 2013 10:27 AM 

PHIL562.001. SP 13 <no-reply@sakai.unc.edu> 

[ PHIL562.001. SP 13 - Announcement ] Undergraduate Conference in Philosophy 

An announcement has been added in the "PHIL562.001. SP 13" site at The University of North Carolina at Chapel Hill 
(~s:iisakai.ur~c.eduirx~rta~/sitei360a79%o% 70-4 5e6-a87 5o~2cdd65ec26) 

Subject: Undergraduate Conference in Philosophy 

Group: Site 

Message: 

The 2013 Chapel Hill Undergraduate Colloquium in Philosophy is coming up: It will be held on Saturday, February 9, in 
Caldwell 213. There will be five talks, include a keynote address from Paul Boghossian (who will of course also be giving 
a talk to the department on Feb. 8 at 3:00), and four speakers from students from out of town. This conference has become 
a great annual tradition, and in recent years it has been a really lovely event. 

9:00-9:30: Breakfast. 

9:30-10:20: Jonathan Barker (Wake Forest University), "Many Composition Conditions: The Special Composition 
Question and Criteria of Identity over Time" 

10:30-11:20: Ting Lau (University of Pennsylvania), "Sandel, Rawls and the Encumbered Sell" 

13:00-14:30: Keynote Talk: Paul Boghossian (Silver Professor of Philosophy at New York University), "Relativism about 
the Normative" 

14:40-15:30: Hanna Kim (Emory University), "Reconciling Presentism and Eternalism: Time, Eternity, and Ontological 
Contextualism" 

15:40-16:30: Robert Williams (Oberlin College), "Finding the (Approximate) Truth: Chakravartty on Abstraction and 
Idealization in Science" 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s :iisakai.ur~c.eduiportal) from the PHIL562.001. SP 13 site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Sarah Shields <sshields@email.unc.edu> 

Tuesday, January 29, 2013 10:40 AM 

facultyexecutive@sakai.unc.edu 

The new governor on funding and assessments and basketball and scandal 

Dear Colleagues, 

I thought of our discussion yesterday when I saw this. 

~ :~ww.wral.comimccro~-fur~d-higher-educatior~-based-on-resu~ts/12037347/ 

Sarah 
[see attachment: "sshields.vcf", size: 291 bytes] 

Attachments: 

sshie~ds.vcf 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(h~ps:i!saka~.~c.ed~iporta~) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Gerhardt, Michael J <gerhardt@email.unc.edu> 

Tuesday, January 29, 2013 11:38 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Art Pope 

I had the exact same reaction. I am most curious to hear what he says. Good luck. 

On Jan 29, 2013, at 11:35 AM, "Boxill, Jan" <JMBOXILL@email.unc.edu> wrote: 

Funny you should ask, because this is precisely what I want to address. 

The McCrory piece is depressing, and especially as I began feeling hopeful that the Strategic Plan might 

have some positive outomes. 

Jan 

From: Gerhardt, Michael J 
Sent: Tuesday, January 29, 2013 10:55 AM 

To: Boxill, Jan 
Subject: Art Pope 

Hi, Jan, I hope you do not mind my suggesting a question for Art Pope (if it is not too late): Does he think there 

is a value to the class to which you invited him? Does he think our curriculum should include it OR a philosophy 

department? Thanks. 

Michael Gerhardt 

Samuel Ashe Distinguished Professor in Constitutional Law & Director, Center for Law and Government 

UNC School of Law 

919.843.5600 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, January 29, 2013 11:42 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: The new governor on funding and assessments and basketball and scandal 

I know. It’s worse that we even thought. This is not nuanced in any way. 

But, on that subject: what can/should I do to help with the SP response? 

From: Boxill, .]an 
Sent: Tuesday, .]anuary 29, 2013 11:37 AM 

To: Whisnant, Anne Mitchell 
Subject: RE: The new governor on funding and assessments and basketball and scandal 

Yesterday I was feeling hopeful; this dashes that hope. 

Jan 

From: Whisnant, Anne Mitchell [mailto:Anne Whisnant@unc.edu] 
Sent: Tuesday, .]anuary 29, 2013 11:35 AM 
To: facultyexecutive(~sakai, unc.ed u 
Subject." RE: The new governor on funding and assessments and basketball and scandal 

Hello FEC, 

There is more coverage of the same interview here: 

http://projects.newsobserver.com/under the dome/mccrory wants to revamp higher ed funding takes aim at uncchapel hill 

Best, 

Anne 

From: Sarah Shields [mailto:sshields@email.unc.edu] 
Sent: Tuesday, .]anuary 29, 2013 10:40 AM 
To: facultyexecutive(~sakai, unc.ed u 
Subject= The new governor on funding and assessments and basketball and scandal 

Dear Colleagues, 

I thought of our discussion yesterday when I saw this. 

http ://www.wral.com!mccrorv-fund-higher-education-based-on-results/12037347/ 

Sarah 
[see attachment: "sshields.vc£’, size: 291 bytes] 

Attachments: 

sshields.vcf 

This automatic notification message was sent by The University of North Carolina at Chapel Hill (https://sakai.unc.edu/portal) 
from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill (https://sakai.unc.edu/portal) 
from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Tuesday, January 29, 2013 11:48 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

"While we look forward to working with Governor McCrory and the leaders of the General Assembly in continuing to 

improve the UNC system and its flagship University, we hope that all stakeholders recognize the importance of higher 

education - including liberal arts and the humanities - in creating critical thinkers, innovators, and leaders to help steer 

North Carolina and the United States through centuries to come." 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Tuesday, January 29, 2013 11:59 AM 

Guskiewicz, Kevin M <gus@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: yesterday’s FEC meeting 

Hi Kevin, 
Wow, all I can think to say is "bless your heart"--that’s a brutal schedule of search committees. We missed you, but do 

understand. 
Best regards, 

Anne 

From: Guskiewicz, Kevin M 
Sent: Tuesday, January 29, 2013 11:53 AM 
To: Whisnant, Anne Mitchell 
Cc: Boxill, Jan 
Subject: yesterday’s FEC meeting 

Anne, 

I tried to get to FEC meeting yesterday, but we were interviewing candidates for a faculty position. Just so you and Jan 

know, I am currently involved with 3 university/college level search committees and 3 departmental faculty searches in 

EXSS. It’s a bit crazy for the next 6-7 weeks, but I will do my best to get to meetings. 

Thanks in advance for understanding. 

Kevin 

Kevin Guskiewicz, PhD, ATC 

Kenan Distinguished Professor 

Chair, Department of Exercise and Sport Science 

University of North Carolina at Chapel Hill 

919-962-5175 



From: 

Sent: 

To: 

(~c: 

Subject: 

Marc Lange <mlange@email.unc.edu> 

Tuesday, January 29, 2013 12:08 PM 

Stone, Theresa <tstone@email.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu>; Schaefer, Adam R <adschaef@email.unc.edu> 

Re: How many PhDs in philosophy do I need to subsidize? 

Though I would love to do it, I fear that it would not serve the Department well for me to vent my spleen. 

MBL 

Marc Lange 

Theda Perdue Distinguished Professor and 

Philosophy Department Chair 

University of North Carolina at Chapel Hill 

CB#3125 -- Caldwell Hall 

Chapel Hill, NC USA 27599-3125 

919 962.3324 (o) 

On 1/29/2013 12:04 PM, Stone, Theresa wrote: 

Well, this is just an amazing little addition to this story .... I wonder who funded his PhD in Philosophy? Marc, we know you love 
to write letters to the editor... 
~) :~.w~a..{tlbem~e~t comlp.£aesl%iot 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 

Chapel Hill, NC 27599-3125 

O: (919) 962-3311 

F: (919) 843-3929 

From: Boxill, Jan 
Sent: Tuesday, January 29, 2013 11:34 AM 
To: Stone, Theresa; Schaefer, Adam R; Lange, Marc B 
Subject: RE: How many PhDs in philosophy do I need to subsidize? 

That’s putting it mildly. And to think at yesterday’s meeting with the Faculty Executive Committee and Chancellor’s Advisory 
Committee where we discussed the Strategic Plan, we were hopeful! 

From: Stone, Theresa 
Sent: Tuesday, January 29, 2013 11:24 AM 
To: Schaefer, Adam R; Lange, Marc B; Boxill, Jan 
Subject: RE: How many PhDs in philosophy do I need to subsidize? 



UGH. So depressing! 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 

Chapel Hill, NC 27599-3125 

O: (919) 962-3311 

F: (919) 843-3929 

From: Schaefer, Adam R 
Sent: Tuesday, January 29, 2013 11:18 AM 
To: Lange, Marc B; Stone, Theresa; Boxill, Jan 
Subject: How many PhDs in philosophy do I need to subsidize? 

cts.newsobserx,’er.comiunder the domeimccrorv wants to rex,’amR ~her ed funding, takes aim at unccttal;l~l hill 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Overton, Jackie (Public Safety) <overton@psafety.unc.edu> 

Tuesday, January 29, 2013 12:34 PM 

Stroman, Deborah L <dstro@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

Fwd: [eforum] McCrory takes aim at UNC Chapel Hill 

FYI 

Sent from my iPhone 

Begin forwarded message: 

From: "Denzler, Brenda" <brenda denzler@med.unc.edu> 
Date: January 29, 2013, 10:31:57 AM EST 
To: The Employee Forum Members Only mailing list <eforum@listserv.unc.edu> 
Subject: [eforum] McCrory takes aim at UNC Chapel Hill 
Reply-To: "Denzler, Brenda" <brenda denzler@med.unc.edu> 

http://projects.newsobserver.com/underthe dome/mccror~ wants to revamp higher ed funding takes aim at uncchapel hill 

Brenda Denzler, Ph.D. 

Communications Specialist 

The Medical Foundation of NC, Inc. 
bdenzler@med.unc.edu 
(919) 843-5733 (p) 

(919) 966-5470 (f) 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, January 29, 2013 12:43 PM 

Kuhn, Tim <timkuhn@unc.edu>; Bickford, Donna M <dbickford@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

RE: Research Ethics Lunch ’n Learn on Feb. 7 

Tim, thanks so much ... I think this looks fantastic. We’ll be in the incubator room next Thursday from around noon on, 

setting up the room. If you’re around a few minutes before :~2:30 we can get the powerpoint set up and ready to go. Let 

me know if anyone has questions in the meantime. 

Best, 
Adam 

From: Kuhn, Tim 
Sent: Tuesday, January 29, 2013 8:09 AM 
To: Schaefer, Adam R; Bickford, Donna M; Boxill, Jan 
Subject: RE: Research Ethics Lunch ’n Learn on Feb. 7 

Dear all" 

See attached some draft slides for your review. 

I thought ! would include some background on what research requires IRB review, emphasize the IRB’s remit in terms of 

protecting rights, and plug an upcoming IRB on-line training session. 

Next, I’ve included the cases and some questions for discussion. 

Al! this is negotiable, just let me know. 

Thanks 

Timothy A Kuhn, PharmD 
Training Coordinator 
Office of Human Research Ethics 
University of North Carolina at Chapel Hill 
Medical School Building 52, CB# 7097 
Chapel Hill, NC 27599-7097 

phone: 919-843-3854 
fax: 919-966-7879 
e-marl: timkuhn~unc.edu 
http://www.ohre.u nc.ed u 



From: 

Sent: 

To: 

Subject: 

Sherryl Kleinman <kleinman@email.unc.edu> 

Tuesday, January 29, 2013 12:48 PM 

The wmst mailing list <~mst@listserv.unc.edu> 

[wmst] McCrory on gender studies (comments needed for N&O) 

Jane Stancill of the N&O would like coK~rlents from faculty. You can email them to her 

or call her. I’ve already been quoted around these matters; 

we need other voices! And please do so soon. Thank you. (The article is 

SHORT.) 

919-491-8213 

Pull quotes: 

*McCrory echoed a crack the radio show host made at gender studies 
courses at UNC-Chapel Hill, a top tier public university. "That’s a 
subsidized course," McCrory said, picking up the argument. "If you want 
to take gender studies that’s fine, go to a private school and take it. 
But I don’t want to subsidize that if that’s not going to get someone a 
job." 

**"I think some of the educational elite have taken over our education 

where we are offering courses that have no chance of getting people 

jobs," McCrory told conservative talk show host Bill Bennett, the former 

education secretary for President Ronald Reagan, during an interview 

Tuesday morning. 

**The Republican governor said he instructed his staff Monday to draft 

legislation that would change how much state money universities and 

coKJrlunity colleges receive "not based on how many butts in seats but how 

many of those butts can get jobs." 

**"It’s even hit our athletic departments. Sad to say, at Carolina, our 

great basketball program, they took Swahili on a night study course 

where they didn’t have to do any work and got B-pluses," McCrory added. 

"What are we teaching these courses for if they are not going to help 

get a job." 

*newsobserver.com blogs 

McCrory wants to revamp higher ed funding -- takes aim at UNC-Chapel Hill 

Submitted by John Frank on 2013-01-29 09:27 

Tags: Under the Dome I Bill Bennett I Education I Gov. Pat McCrory I 

governor I higher education I Pat McCrory I Republican 

UPDATED: Gov. Pat McCrory said he would propose legislation to overhaul 

the way higher education is funded in North Carolina, putting the 

emphasis on job creation not liberal arts and taking specific aim at the 

state’s flagship university. 

"I think some of the educational elite have taken over our education 

where we are offering courses that have no chance of getting people 

jobs," McCrory told conservative talk show host Bill Bennett, the former 

education secretary for President Ronald Reagan, during an interview 

Tuesday morning. 

McCrory echoed a crack the radio show host made at gender studies 

courses at UNC-Chapel Hill, a top tier public university. "That’s a 

subsidized course," McCrory said, picking up the argument. "If you want 

to take gender studies that’s fine, go to a private school and take it. 

But I don’t want to subsidize that if that’s not going to get someone a 

job." 

The Republican governor said he instructed his staff Monday to draft 

legislation that would change how much state money universities and 

coKJ~lunity colleges receive "not based on how many butts in seats but how 

many of those butts can get jobs." 

"Right now we pay based on how many students you have, not how many jobs 

you are getting people into," he said. 

At the same time, McCrory seemed to contradict himself, saying he 

supported a liberal arts curriculum. "I do believe in liberal arts 

education," the Catawba College graduate said. "I got one." 

Moments later, the radio host said, "How many PhDs in philosophy do I 

need to subsidize? ...That’s my feel." 

"You and I agree," McCrory added. 

On the campaign trail and since taking office, McCrory has made a point 

to emphasize vocational education that teaches skills rather than 

thinking. But his coKJ~lents in the radio interview went beyond his 

message on the campaign trail, both in substance and tone. 

Despite the state’s high unemplo~r~ent, he said some employers need 

skilled workers for specific jobs. "I’m going to adjust my education 

curriculum to what business and coKJ~lerce needs to get our kids jobs as 

opposed to moving back in with their parents after they graduate with 



debt," he said. 

Just how to measure a university or coK~rlunity college’s job output 

remains unclear. McCrory didn’t go into specifics. 

Also in the interview, McCrory used the academic scandal at UNC-CH 

involving athletes to drive the point. "It’s even hit our athletic 

departments. Sad to say, at Carolina, our great basketball program, they 

took Swahili on a night study course where they didn’t have to do any 

work and got B-pluses," McCrory added. "What are we teaching these 

courses for if they are not going to help get a job." 

Read more here: 

http~//pro~ec~s~newsobserver~com/under the domeimccrory wants ~o revam~ higher ed funding takes aim a~ uncchaDe~i hiii~stor~iink=cpy 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
~mst as: <a hre~"mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</~>. To unsubscribe send a blank <br> 
email to <a hre~"mailto:leave-32684731-201652.dbc80ba3fe16625cae4060cf79918030@listserv.unc.edu">leave-32684731- 
201652.dbc80ba3 fe 16625cae4060cf79918030@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherryl Kleinman <kleinman@email.unc.edu> 

Tuesday, January 29, 2013 12:56 PM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wrest] Fwd: [fsu] Media Influences on Women’s Lives group 

FYI 

........ Original Message ........ 
Subject: [fsu] Media Influences on Women’s Lives group 

Date:Tue, 29 Jan 2013 14:10:56 +0000 
From:Pleasants, Robert <bpleas@email.unc.edu> 

Reply-To:Pleasants, Robert <bpleas@email.unc.edu> 
To:Feminist Students United! <fsu@listserv.unc.edu> 

FYI, and please forward as you see fit... 

Media Influences on Women’s Lives: Counseling and Psychological Services (CAPS is offering a new group for women. In this six- 

session group for women, we will discuss the various ways in which the media affects us. For example, we will discuss how social 

media (e.g., Facebook), TV, advertising, and text messaging (and other media forms) affect mood, self-esteem, body image, and 

romantic relationships. In addition to looking at examples of media messages and images, we will process how media messages 

influence each of us personally. We will also discuss strategies for coping with the constant exposure to media influences that 

college women face in their day-to-day lives. Meets Tuesdays February 12, 19, 26, and March 5, 19, and 26 from 3:00 to 4:00 

PM. For more information, please contact Sophie Choukas-Bradley, MA (sccb@unc.edu) or Ellen Fitzsimmons-Craft, MA 

(fitzsimmonscraftg~unc.edu) or go to http://campushealth.unc.edu/caps/group-therapy. 

Robert Pleasants, Ph.D. 
Adjunct Assistant Professor, Health Behavior, Gillings School of Global Public Health 
Interpersonal Violence Prevention Coordinator 
Student Wellness 
University of North Carolina at Chapel Hill 
919.966.3658 (phone) 
919.966,4605 (fax) 

Confidentiality Notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain 
confidential and privileged information. Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended 
recipient, please contact the sender by reply e-mail and destroy all copies of the original message. 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
fsu as: <a href="mailto:kleinman@email.unc.edu">kleinman@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32682928- 
488308.3 d8ac90858c985ef46080b3 c9cfdaf2f@listserv.unc.edu">leave-32682928- 
488308.3 d8ac90858c985ef46080b3 c9cfdaf2f@listserv.unc.edu</a> 

<ul> 



<li> -- You are currently subscribed to 
</ul> 
wmst as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32684796- 
201652.dbc80ba3 fe 16625cae4060ct’79918030@listserv.unc.edu">leave-32684796- 
201652.dbc80ba3 fe 16625cae4060ct’79918030@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Feminist ethics and social theory <FEAST-L@listserv.jmu.edu> on behalf of 

Veltman, Andrea Lynn - veltmaal <veltmaal@JMU.EDU> 

Tuesday, January 29, 2013 2:10 PM 

FEAST-L@IT-LISTSERV1.J M U.EDU 

FW: CFP 

The Aesthetic as a Site of Feminist Resistance CFP.pdf 

From Sarah Tyson (SARAHoKoTYSON@UCDENVERoEDU) 

From." Tyson, Sarah [SARAH.K.TYSON@UCDENVER.EDU] 
Sent-" Tuesday, January 29, 2013 12:51 PM 
To-" Veltman, Andrea Lynn - veltmaal 
Subject-" CFP 

Hi Andrea, 

I was hoping to post the following CFP on the FEAST Listserv. I’ve also attached it as a PDF, if that’s easier. 

Please let me know if you have any questions or concerns. 

Thanks! 
Sarah 

Call for Papers: Edited Collection on "The Aesthetic as a Site of Feminist Resistance" 

Despite its manifold permutations, all feminist philosophy is bound by the general 
principle that the distinction between politics and philosophical thought ought to be 
troubled. Despite this principle, feminist philosophical aesthetics is still regarded with 
suspicion, or even, as an impossible undertaking. In her appraisal of the field, Ewa Ziarek 
outlines this impasse. She notes that for some, the tradition of Western aesthetics appears 
to undermine the political or ethical emphasis of feminism; while for others, a feminist 
treatment of philosophical aesthetics may represent the inappropriate instrumentalization 
of artistic practice or experience. ] 

And yet, as that which is concerned with perception, sensation and affect, philosophical 
aesthetics presents fruitful opening for feminist thought. Artistic expression is intimately 
tied to the politics of embodiment or, the power to appear and to speak. Artistic 
experience may open seams of perception, express a suppressed alterity or introduce a 
radical possibility. These topics are already themes of central consideration for feminist 
phenomenology, feminist psychoanalytic theory, feminist postcolonial theory, and 
feminist philosophies of race. 

Accordingly, we encourage the submission of new work that gestures beyond the critique 
of feminist aesthetics to creatively negotiate or traverse the borders of feminist 
philosophy and art--broadly construed. We invite abstracts or essays contemplating the 
intersections between gender, sexual orientation, race, nationality, ethnicity, or ability, 
and the artistic production or experience of forms including but not limited to: 

¯ Dance 



¯ Performance art 
¯ Music 
¯ Visual art 
¯ Installation art 
¯ Moving image art including film, video and other new medias 
¯ Poetry 
¯ Literature 
¯ Graffiti 

Please submit a) an extended abstract or b) a completed paper of approximately 8000 
words with a 100 word abstract to: feministaesthetics@gmail.com 

All submissions should be in MS Word format. The submission of images where 
appropriate, is also welcome. 

The deadline for submission is June 1, 2013. Please send inquiries to: 
sarah.tyson@ucdenver, edu, summer.renault-steele@villanova, edu 

1 Ziarek~ Ewa. Feminist Aesthetics and the Politics of Modernism.New York: Columbia University Press~ 
2012. Print. 

Dr. Sarah Tyson, Assistant Professor 
Department of Philosophy, University of Colorado Denver 
Campus Box 179, P.O. Box 173364, Denver, CO 80217-3364 

Office/phone/email: Plaza 108-N; 303 556-5661; sarah.k.tyson@ucdenver.edu 

Dr. Andrea Veltman 
Associate Professor of Philosophy 
Department of Philosophy & Religion 
James Madison University 
MSC 8OO6 
Harrisonburg, VA 22807 
Office phone: (540) 568-4236 

############################ 

To unsubscribe from the FEAST-L list: write to: mailto:FEAST-L-SIGNOFF-REQUEST@IT-LISTSERV1.JMU.EDU or click the 

following link: https://listserv.jmu.edu/cgi-bin/wa?SUBEDl=FEAST-L&.A=l 



Call for Papers: Edited Collection on "The Aesthetic as a Site of Feminist Resistance" 

Despite its manifold permutations, all feminist philosophy is bound by the general 
principle that the distinction between politics and philosophical thought ought to be 
troubled. Despite this principle, feminist philosophical aesthetics is still regarded with 
suspicion, or even, as an impossible undertaking. In her appraisal of the field, Ewa Ziarek 
outlines this impasse. She notes that for some, the tradition of Western aesthetics appears 
to undermine the political or ethical emphasis of feminism; while for others, a feminist 
treatment of philosophical aesthetics may represent the inappropriate instrumentalization 
of artistic practice or experience] 

And yet, as that which is concerned with perception, sensation and affect, philosophical 
aesthetics presents fruitful opening for feminist thought. Artistic expression is intimately 
tied to the politics of embodiment or, the power to appear and to speak. Artistic 
experience may open seams of perception, express a suppressed alterity or introduce a 
radical possibility. These topics are already themes of central consideration for feminist 
phenomenology, feminist psychoanalytic theory, feminist postcolonial theory, and 
feminist philosophies of race. 

Accordingly, we encourage the submission of new work that gestures beyond the critique 
of feminist aesthetics to creatively negotiate or traverse the borders of feminist 
philosophy and art--broadly construed. We invite abstracts or essays contemplating the 
intersections between gender, sexual orientation, race, nationality, ethnicity, or ability, 
and the artistic production or experience of forms including but not limited to: 

¯ Dance 
¯ Performance art 
¯ Music 
¯ Visual art 
¯ Installation art 
¯ Moving image art including film, video and other new medias 
¯ Poetry 
¯ Literature 
¯ Graffiti 

Please submit a) an extended abstract or b) a completed paper of approximately 8000 
words with a 100 word abstract to: feministaesthetics@~gmail.com 

All submissions should be in MS Word format. The submission of images where 
appropriate, is also welcome. 

The deadline for submission is June 1, 2013. Please send inquiries to: 
sarah.tyson@ucdenver.edu, summer.renault-steele@villanova.edu 

1 
Ziarek, Ewa. Feminist Aesthetics and the Politics of Modernism.New York: Columbia University Press, 

2012. Print. 





Call for Papers: 

7th Biennial Conference of the Association for the Study of the Worldwide African Diaspora (ASWAD) 

Santo Domingo, Dominican Republic 

October 30 - November 2, 2013 

Transformative Visions: 

Confronting Change and Creating Opportunity in Africa and the African Diaspora 

Creative response to change and challenge has long been a hallmark of the African diaspora experience, 

from the multiple ways enslaved peoples carved autonomous spaces across the Americas and 

Caribbean, to the use of new technologies to move politics and re-imagine communities throughout 

Africa and the African diaspora today. In 2013, the seventh biennial conference of the Association for 

the Study of the World Wide African Diaspora (ASWAD) will take place in Santo Domingo, the Dominican 

Republic. The conference aims to address how transformative visions, past and present, have been 

brought to bear on the challenges confronting peoples of Africa and the African diaspora, from 

historically overlooked individuals to mass movements. How have African diaspora people marshalled 

activism, spirituality, creativity, and the unique resources of diaspora to re-fashion challenges into new 

opportunities? How are diasporic solidarities and fissures affected by global conflicts and movements? 

ASWAD seeks creative explorations of diaspora through innovative framings, methodologies, and 

discourses as we address these questions. We welcome submissions from all disciplines on both 

historical and contemporary topics and on all geographic areas including Africa, the Americas and 

Caribbean, the Middle East, Europe, and Asia. Paper and panel proposals that incorporate new 

categories of diasporic analysis and that stimulate discourse across traditional boundaries are 

encouraged, as are roundtables and panels on diaspora and comparative diaspora studies. 

By taking place in the Dominican Republic, the 2013 ASWAD conference will highlight the history and 

visionary nature of black and anti-racist thought as it has emerged within the Caribbean. We will honor 

the Dominican intellectuals, activists, and artists who are working to transform the historical tensions 

with Haiti and the denial of black ancestry among its mostly mulatto and black population, along with 

their counterparts in Haiti. The struggle against racism as it has been articulated throughout the African 

diaspora will be a key dimension of our explorations of transformative visions. Sessions and events will 

be structured to maximize exchange between Dominican and visiting participants. The conference is 

hosted by the Instituto Tecnol6gico de Santo Domingo (INTEC), a Dominican university dedicated to 

supporting African Diaspora studies and to bridging the intellectual and activist communities of the 

Dominican Republic and Haiti, and is co-sponsored by Rutgers University. 

Possible paper and panel topics include but are not limited to: 

¯ Challenges and Opportunities in an Era of Global Conflict 



¯ Historic Relations between Haiti and the Dominican Republic 

¯ Social Media and the African Diaspora 

¯ The Role of Religion and Spirituality in the Development of the African Diaspora 

¯ Political Reform and Islam in Africa and the Diaspora 

¯ The African Legacy in the Dominican Republic 

¯ The Arab Spring in Africa 

¯ Chinese and Indian Relationships with Africa and its Diaspora 

¯ Assessing 50 Years of Independence in the Anglophone Caribbean 

¯ Race and the Barack Obama Presidency 

¯ The African Diaspora in Europe 

¯ African Diasporas on the African Continent 

¯ Gendering African Diaspora Studies 

¯ The Imperative of Transformative Visions for Africa and the Diaspora within a Global Context 

Submission Information: 

Proposals may be sent to: " @~mail.com". ASWAD strongly encourages panel proposals, but 

individual papers will also be given consideration. Panel proposals must include the names and email 

addresses of all participants. 

Deadline for submission: February 1, 2013 

Announcements of acceptance: March 15, 2013 

Special collaborative initiative: In an effort to encourage exchange and dialogue, ASWAD may invite 

Dominican scholars to be included on panels where appropriate. 

Membership: 

All panelists must be registered for the conference. Conference rates are discounted for ASWAD 

members. To become a member of ASWAD, please click on the link below: 

http://aswadiaspora.org/join.html 

Accommodations/Hotel Reservations: 

The Melia Santo Domingo will serve as the main host hotel, although most of the sessions will be held at 

INTEC, the Instituto Tecnologico de Santo Domingo. Shuttle transfers will be provided for registered 



participants. A block of 75 rooms has been reserved, but availability will diminish quickly. Information on 

the Melia Santo Domingo is provided below; when making reservations, please indicate that you are an 

ASWAD conference participant to get the special rate. Additional hotel options will be posted shortly. 

Hotel Melia Santo Domingo/Hotel Magna 365 

Phone: 809-221-6666 

Please note: The Hotel A4elia will join the Sheraton Group as the Sheraton Santo Domingo Hotel in 2013 

ASWAD rates: 

Single $125.00 + 26% tax ($157.50); Double: $135 + 26% tax ($170.10). Breakfast is included in room 

rates for ASWAD participants. 

To book your reservation at the ASWAD rate, please download and complete the form below, and send 

to: ksaiiun(~sheratonsantodomingo.com. You may also return the form via fax to: (809) 687-4274 

Reservation form: 

Melia Reservation Form.doc 

Melia Reservation Form.pdf 

Hotel website: 

http://www.hotelmagna365.com/ 



From: jrothman@as.ua.edu 

List Editor: Abdul Alkalimat <mcworter@ILLINOIS.EDU> 
Editor’s Subject: Fellowships Mr Southern histo~ research 
Author’s Subject: Fellowships Mr Southern histo~ research 

Date Written: Tue, 29 Jan 2013 07:41:31 -0600 
Date Posted: Wed, 29 Jan 2013 08:41:31 -0500 
To support the study of southern history and promote the use of the 
collections housed at the University of Alabama, the Frances S. 
Summersell Center for the Study of the South will offer four fellowships 
in the amount of $500 each for researchers whose projects entail work to 
be conducted in southern history or southern studies at the W.S. Hoole 
Special Collections Library (http://www.lib.ua.edu/libraries/hoole/), 
the A.S. Williams III Americana Collection 
(http://www.lib.ua.edu/williamscollection), or in other University of 
Alabama collections. 
Applicants should send two copies of: ¯ A current CV 
¯ One letter of recommendation (which may be sent under separate cover) 
¯ A description of the research project, no longer than two 
double-spaced pages, which includes a description of the particular 
resources to be used during the term of the fellowship 

The deadline for applications to be received by the Summersell Center is 
March 22, 2013. Decisions regarding awards will be made by May i, 2013, 
and research may be conducted anytime between June i, 2013 and May 31, 
2014. Both academic and non-academic researchers at any stage of their 
careers are encouraged to apply. Because fellowships are designed 
primarily to help defray travel and lodging expenses, however, 
eligibility is restricted to researchers living outside the Tuscaloosa area. 
Send all application materials to: Frances S. Summersell Center for the 
Study of the South 
Department of History 
University of Alabama 
Box 870212 
202 ten Hoor Hall 
Tuscaloosa, AL 35487 

Any questions about the fellowships may be directed to Joshua Rothman, 
Director of the Summersell Center, at jrothman@bama.ua.edu or 
205.348.3818. More information about the Summersell Center is available 
at www.scss.ua.edu, and on our Facebook page. 

Joshua Rothman 
Associate Professor of History and African American Studies 
Director, Frances S. Summersell Center for the Study of the South 
University of Alabama 
http://scss.ua.edu 
Office Phone 205.348.3818 

http://www.ugapress.org/index.php/books/flush times and fever dreams/ 
http://www.amazon.com/Flush-Times-Fever-Dreams- 
Capitalism/dp/O820333263/ref=sr 1 l?s=books&ie=UTFS&qid=1337273734&sr=l-i 



From: arikaeasley@g mail.corn 

List Editor: Abdul Alkalimat <mcworter@ILLINOIS.EDU> 
Editor’s Subject: CFP due 2/15:2014 OAH Panel, New Directions: Crossing Borders in African 

American and Native American Histories 
Author’s Subject: CFP due 2/15:2014 OAH Panel, New Directions: Crossing Borders in African 

American and Native American Histories 

Date Written: Tue, 29 Jan 2013 07:34:45 -0600 
Date Posted: Wed, 29 Jan 2013 08:34:45 -0500 
I am seeking submissions from those of you who study or write about the 
various intersections between African American and Native American 
histories to present on a conference panel at the Organization of 
American Historians conference (OAH) which will take place in Atlanta, 
GA from April 10-13, 2014. The deadline for submitting conference panel 
proposals for is *February 23, 2013.* However, I would like to receive 
300-word abstracts and brief bios submitted to me by *February 15, 2013" 
in order to have time to write the panel proposal abstract based on 
submissions. Conference proposals submissions should focus on the OAH 
2014 conference theme, "Crossing Borders," and scholarship is welcome 
across various disciplines and affiliations. 

*Tentative Panel Title: * 

New Directions: Crossing Borders in African American and Native American 
Histories 

*Tentative Conference Panel Abstract: * 

In 1920, Carter G. Woodson once described the study of the borders 
between African American and Native American histories as one of the 
most unwritten chapters in American history. Since then, scholars 
trained in various disciplines, such as History, English, African 
American Studies, Native American Studies, and American Studies, have 
answered Woodson’s call, by writing about the real -and imagined- 
borders between these two historically marginalized groups. 
Increasingly over the last decade, there has been an increased attention 
on this subject with several publications to deepen our understanding of 
these histories. This panel will feature new 
scholarship in this broad field of study pertaining to various themes 
about the borders between African American and Native American 
experiences covering many themes and over various historical moments, 
including racial ideologies, citizenship, black emigration, Indian 
Removal, Civil War, Reconstruction, and/or present-day "post-racial" 
debates and citizenship debates in various Native American nations. 

*CFP Submission:* 

If interested in presenting on this panel, please submit a 300 word 
abstract, a brief bio, a CV, and contact info to 
aeasleyhouser@gmail.com<ryanreft@gmail.com> 
by *February 15, 2013.* 

*Conference website for more information:* 

http://annualmeeting.oah.org/index.php/2014-annual-meeting/53-2014-call-for- 
proposals/43-2014-call-for-proposals 





From: 

Sent: 

To: 

Cc: 

Subject: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Tuesday, January 29, 2013 4:03 PM 

achavis@uncfsu.edu; ahk@eos.ncsu.edu; anblower@uncc.edu; andersnse@appstate.edu; 
arfreita@uncc.edu; aspnes@unity.ncsu.edu; Bachenheimer, Steven L 
<steven bachenheimer@med.unc.edu>; bcsims@ncat.edu; bernhar@ncsu.edu; betty.brown@uncp.edu; 
Kurtz-Costes, Beth <bkcostes@ad.unc.edu>; bottsdc@appstate.edu; burtr@uncw.edu; cdilday@uncfsu.edu; 
dcribar@uncg.edu; dennis_daley@ncsu.edu; dgreen@nccu.edu; dhancock@uncc.edu; dohse@unca.edu; 
domermuthdh@appstate.edu; dsargyro@ncsu.edu; dswain@nccu.edu; eabarber@ncat.edu; Eaker-Rich, 
Deborah J <eakerric@email.unc.edu>; ejernign@uncc.edu; ellen~jones@uncg.edu; ellistb@appstate.edu; 
esouffra@uncc.edu; fbuskey@email.wcu.edu; Felts, Mike <FELTSW@ecu.edu>; fjames@ncat.edu; 
fjgaskill@mail.ecsu.edu; gopalanh@wssu.edu; gwilson@nccu.edu; hdkellne@ncsu.edu; hhh@ncsu.edu; 
Holloway, James <HOLLOWAYJ@ecu.edu>; jdmartin@ncsu.edu; jeff.bolles@uncp.edu; 
jeffery.geller@uncp.edu; jjlepri@uncg.edu; Boxill, Jan <JMBOXILL@email.unc.edu>; 
john.spillan@uncp.edu; Kevin Lowe <kblowe@uncg.edu>; kjackso7@uncfsu.edu; klhornsb@ncat.edu; 
Knickerbocker, Dale <KNICKERBOCKERD@ecu.edu>; kocham@appstate.edu; kpkaur@mail.ecsu.edu; 
Kulesher, Robert <KULESHERR@ecu.edu>; lholland@unca.edu; Kramer, Lloyd S 
<lkramer@email.unc.edu>; lugo@uncw.edu; lwilson-jones@uncfsu.edu; mario.paparozzi@uncp.edu; 
mburchar@unca.edu; mggreen@uncc.edu; mherzog@email.wcu.edu; mmcoulson-clark@mail.ecsu.edu; 
Morehead, Andrew <MOREHEADA@ecu.edu>; msangster@nccu.edu; Houston, Norma Reid 
<nhouston@sog.unc.edu>; pagiavlasno@wssu.edu; paul_williams@ncsu.edu; pollockd@uncsa.edu; 
psink@triad.rr.com; rcminor@ncat.edu; reeves@uncw.edu; reillyc@uncw.edu; rlasher@email.wcu.edu; 
rosenberge@uncsa.edu; rrfieldi@uncc.edu; Russell@ncssm.edu; sara.simmons@uncp.edu; Scott, Ralph 
<SCOTTR@ecu.edu>; sens@wssu.edu; Leonard, Stephen T <sleonard@email.unc.edu>; 
smrogers@nccu.edu; Sprague, Mark <SPRAGUEM@ecu.edu>; staubsc@appstate.edu; stevens@unca.edu; 
Taggart, Mark Alan <TAGGARTM@ecu.edu>; Theurer, Britton Edwin <THEURERB @ecu.edu>; 
vgoldman@nccu.edu; wakefordm@uncsa.edu; wiley@ncssm.edu; Zoller, Christine 
<ZOLLERC@ecu.edu>; cannata@uncp.edu; donovangl@appstate.edu; emcnelis@email.wcu.edu; 
imigs@uncw.edu; Martinez, Purificacion <MARTINEZP@ecu.edu>; Willis, Rachel 
<Rachel.Willis@unc.edu>; Trudy_Mackay@ncsu.edu; VBGARGEY@uncg.edu 

Charles Brink (CTBrink@fac.unc.edu); Kevin Kimball (cio@uncasg.org); Kelley Gregory 
<kelleyg@northcarolina.edu> 

FW: statement from UNC President Tom Ross 

Hello everyone, 

The following statement f¥om President Ross is in response to this article: 

http://proiects.newsobserver.com/under the dome/mccrory wants to revamp hi,qher ed fundinq takes aim at uncchapel hill#storylink=cpy 

Please distribute widely, 

Catherine 

Catherine A. Rigsby 

Professor of Sedimentology and Chair of the UNC Faculty Assembly 

Department of Geological Sciences 

East Carolina University 

Greenville, NC 27858 

919-328-4297 

www.ecu.edu/~eolo~¥ 

http://www.northcarolina.edu/facultyas sembl¥/index.htm 



From: .]oni Worthington [mailto:worthj@northcarolina.edu] 

Sent: Tuesday, January 29, 2013 3:45 PM 
Subject: statement from UNC President Tom Ross 

January 29, 2013 

UNC President Tom Ross has offered the following statement concerning comments made earlier today by Governor Pat 
McCrory during a radio interview: 

"The University of North Carolina has partnered with business and government to build the state’ s economy. We pledge to 
continue to work with the Governor and the General Assembly to ensure North Carolina has the strong talent pool needed to fill the 
jobs of today and tomorrow, some of which haven’t yet been invented. Our campuses are committed to academic quality and to 
graduating students who are adaptable, creative, innovative, and equipped to succeed in the workforce and to conduct the cutting- 
edge research that enables North Carolina to develop, attract, and retain industry, businesses, and good-paying jobs. 

"Of course, we understand that state resources are limited and agree that there must be many pathways to jobs in the modern 
economy. We are completing a Strategic Plan that involved business leaders from across the state, the president of the Community 

College System, and legislators in our efforts to set degree attainment goals for our state that are responsive to the talent needs of 

the future economy. UNC is already transitioning from a campus funding model focused solely on enrollment changes to a model 

that considers campus performance on key measures related to student success and academic and operational efficiencies. We 

believe this funding model sets the right direction for our University and our state. 

"The University’s value to North Carolina should not be measured by jobs filled alone. Our three-part mission of teaching, research, and 

public service requires that we prepare students with the talent and abilities to succeed in the workforce, because talent will be the key to 

economic growth. We must also continue to serve the state through our agricultural and industrial extension programs, our Small Business 

and Technology Development Centers, our Area Health Education Centers, and through the many other ways our faculty and students are 

engaged in our communities. Higher education plays a key role in ensuring a higher quality of life for all North Carolinians. 

"North Carolina’s economy is in transition, and we must position the state to compete nationally and internationally in the years 
ahead. We look forward to working with Governor McCrory to develop the well educated and skilled talent pool that North 
Carolina will need to compete and win." 

Joni B. Worthington 

Vice President for Communications 

The University of North Carolina 

P.O. Box 2688 

910 Raleigh Road 



Chapel Hill, NC 27515 

Phone: (919) 962-4629 

FAX: (919) 962-5463 

Email: worthi @northcarolina.edu 



From: 

Sent: 

To: 

Subject: 

Lisa Davis, Editor <info@newsdigest.co> 

Tuesday, January 29, 2013 4:31 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Who’s Who in Academia (January 2013 edition) 

Good morning. 

We’re writing to let you know that you received Honorable Mention in yesterday’s arLicle titled "Who’s Who in Academia" by 
Joseph Bozanek. 

The arLicle will remain available at htt~’www~rlewsdi for the next few hours and is free to view or 
download. 

Wishing you the best of continued success, 

Lisa Davis, Editor 
News Digest International 



PRESIDENTIAL ADDRESS 
Journal of the Philosophy of Sport, 2006, 33, 115-124 
© 2006 International Association for the Philosophy of Sport 

Football and Feminism1 

Jan Boxill 

Ever since I have been writing on the issue of ethics in sports I have pushed one 
theme, the moral significance of sport. This theme is the title of one of my essays 
and is still the title of an ongoing book manuscript. I argue that sports, because 
of their nature and design, are of moral significance for both the individual and 
the society in general. Sports axe physically challenging, rule governed, unalien- 
ated activities designed for self-development and self-esteem. They exhibit ethics 
through competition. Sports also serve as a microcosm of society, but they axe more 
than that. Sports do not simply reflect passively; they are active in the sense that 
they affect what they reflect. Although this is likely controversial, I want to claim 
that sports affect society in more ways than almost any other activity, and I hope 
to show why that is the case. It is actually in this vein that the moral significance 

of sport is played out. 
It is also the case that sports have traditionally been reserved for men and that 

there is a sport for every male body type. Sports were for the development of men, 

not women; as one judge claimed in ruling against a girl who wanted to play Little 
League Baseball, baseball is for developing the kind of character we want in our 
men, not in our women. In fact in the original Olympics, women, on pain of death, 
were forbidden not just from competing but from even being in the "sacred axea" 

of the Olympics. You may be familiax with the story, which may be legend, of a 
woman who disguised herself as a trainer to watch her son compete. When her son 
won, she jumped over to greet him and her disguise was revealed-- after which, so 
the story goes, all trainers had to be in the nude like the Olympians. But as many 

of us axe awaxe, women have played sports for years and although there are not 
sports for every female body type, since the passage of Title IX in the United States 
at least, participation in interscholastic sports by girls has jumped from fewer than 

300,000 in 1971 to 2.4 million in 1996, with high school girls.. And of course 
before the passage of Title IX college athletic scholarships for women, no matter 
the talent, were extremely raxe, with fewer than 50 being offered, as compared 
with 50,000 for men. Today nearly one third of all athletic scholaxship dollars are 

awaxded to women (6). 
But Title IX and feminism have not come without costs. Some have been 

unlaappy about women’s increased participation in sport--mainly men, of course, 
but of course, not all men. To show the effects of this increased paxticipation, 

The author <jmboxill@email.unc.edu> is with the Department of Philosophy at the University 

of North Carolina, Chapel Hill, NC 27599-3125. This paper was delivered as the presidential address 

at the 2004 meeting of the International Association for the Philosophy of Sport and was reviewed by 

members of the JPS editorial review board prior to publication. 
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116 Boxill 

Mariah Burton Nelson has written a fascinating book dried The Stronger Women 
Get, the More Men Love Football: Sexism and the American Culture of Sports. 
She axgues that football is the last bastion of male dominance. It is an exclusive 
"men’s club," the one place where men can protect what is their own that excludes 
women. "Football is male, masculinity, manliness" (5: p. 11). And there was the 
"fear on the part of many men that women’s growing athleticism somehow threat- 
ened not only men and men’s sports but the very nature of things: men on top" (5: 
p. 11). Perhaps this is why it has been speculated that women are more in danger 
of being battered by their male partners. Intruding on men’s turf serves as notice 
to women that if they want to play with the big boys, they’d better be prepared to 
figh!! Taking away the opportunities that had been traditionally reserved for men 
will not come without a fight. This is one way to look at it, but I want to take it in 
another direction. 

Traditionally, ethics makes a distinction between the rational and the emotional. 
Some philosophers (most notably Plato and Kant, although Plato allows that some 
emotions such as spirit could support reason) see the basis of ethics as reason 
divorced from passion. Reason must control our passions. Moreover, reason has 
traditionally been associated with men, passion and emotion with women. Thus the 
men of reason are to control the passions of women and, I assume, of themselves, 
as well. This sepaxation has been at the heart of the history of ethics and the moral 
development of humans, a development that isn’t really human but gendered and 
male biased. But riffs gender-biased view of ethics, while it works to the detriment 
of women by maxginalizing them, also works to the detriment of men by denying 
a central paxt of what ma~kes us human--emotion or passions. Men must not show 
emotion or passion; they must be "men of steel," disciplined, rational, and of strong 
will. This is at the heaxt of a sexist society. 

In my discussions of ethics of sports, for the most part, I assumed this same 
view of ethics, but I now realize that this bias affected some of the conclusions I 
drew about the moral significance of sports. One of these points was that sports 
are controlled expressions of emotion-- again accepting that the emotions must be 
kept under control. I still think there is some truth to riffs. Men’s sports insisted on 
passion, but it must be kept under control; for example, they must not be overzeal- 
ous in victory, swagger, and so on (If you watched the Olympics you might have 
noticed the Chinese coaches preventing a display of emotions from their gold-medal 
winners.) But while this may be true in part, something else is going on, as well. 
There is another morally significant aspect of sports, which perhaps explains why 
the stronger women get, the more men love football. Football, as well as other 
sports, allows men to show emotion, something that they must not do in society 
for feax of censure. In football, it is fully acceptable for men to show their emotions 
even while they control them. For example, we do expect control of emotions that 
show contempt, disrespect, or belittling of another. But these are not the kinds of 
emotions I am talking about. I am talking about the kinds of emotions that support 
morality, such as respect, compassion, and love of teammates and opponents. In 
paxticular, football players express these emotions that result from bonding during 
training and the course of the game. But once off the playing field, these same men 
must not show these emotions in society for feax of being thought of as sissies, 
or feminine. This is the kind of constraint that sexism promotes. So, if we could 
overcome sexism, we would liberate not only women but men, as well. 
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Why have sports been traditionally the domain of men? Sports axe the one place 
men can allow their emotional side to be displayed, where they can be complete. 
Why axe sports fun? They are fun because sports allow our passions and emotions 

to be exhibited without censure. Men are supposed to be in control; it is unmanly for 
them to let their emotions to be shown. It is unmanly to be called anything related 
to women, which is why coaches often motivate men by calling them sissies or 
by telling them that they play like or act like girls--that they are, to use Governor 
Schwarzenegger’s term, "girlie men." These are all insults. But what is the appeal 

of sports, in paxticulax team sports, and more paxticulaxly sports like football? It is 
bonding-- something women axe permitted to do every day and openly. This bond- 
ing involves a loving relationship. Men are allowed to show this in family relation- 
ships to some extent, but they must also show control and independence. Women 
axe supposed to be dependent on these men in control. Once women begin to enter 
into traditionally male-dominated axeas, they become stronger, they become more 
independent, they resist being controlled, and they demonstrate their rational side 
along with their emotional side. In essence they become complete--they can be both 
rational and emotional or passionate. Humans axe interdependent. Humans also have 
the capacity to reason, to be emotional, and to be passionate and compassionate. 
Developing these capacities maizes one more complete as a human. 

But what does this do for men? Where does it leave them? How does it allow 
them to be complete? How does liberating women liberate men? Many have 
claimed that it has not, but it has served to cause anxieties. Some go farther, claim- 
ing that women’s liberation emasculates men and by extension undermines men’s 
development, especially in circumstances where men can express emotions and 
develop loving relationships. As a result, men begin to see the place where they 
traditionally were allowed to develop loving relationships, where they could safely 
show emotions, disappeax. So the stronger women get, the more men turn to the 
safe haven of sports, where they can display emotions and develop bonding loving 
relationships, especially to sports from which women axe excluded. Unfortunately, 
what this reinforces is more hatred of women, because women no longer want to be 

controlled--women are the cause of this loss of control; women have undermined 
men’s manhood. So men who reason this way turn to what they believe allows 
them to be real men and what keeps real women out--football. This is the moral 
significance of sport! 

What I had not been taizing into consideration is that my training in ethics 
accepted this gender-biased approach, and so I accepted it, as well. But I have come 
to realize that ethics as traditionally taught has not been a seaxch for universal or 
truly human guidance; rather, it was a gender-biased enterprise, an approach that 
sepaxated reason and emotion, whereby reason was associated with male strength 
and emotion associated with female weaizness, where reason must always control 
emotion. Reason must guide humans from the blindness of passions. Reason 
must conquer the female forces of unreason, so man must control woman. Man is 
active, determinate, and defining form, whereas woman is passive, indeterminate, 
inferior matter. The associations between reason, form, knowledge, and maleness 
have persisted in various guises and have permeated what has been thought of as 

moral, as well as scientific, knowledge. According to this biased picture, men are 
the truly human because they reason; women are simply natural, or as Plato says, 
"women imitate the eaxth." 
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All this has played out nicely in sports. Early games that girls play have few 

rules; they just "play" and sometimes change the rules as they go along so that 
everyone can participate, enjoy the activity, and develop emotional ties. On the 
other hand, boys axe taught at an early age to abide by the rules of the game, and 

although they disagree about their enforcement, they adhere to the strictness of 
the rules. So what has changed? Girls are now playing according to the rules; they 
have shown that they can be rational, they can be truly human, and they can reason, 

but in so doing, they have not abandoned emotion. They have come to realize that 
being rational does not mean supplanting emotions. For the same reason, men do 
not abandon emotion when they engage in sport. Thus, by extension, ethics and 
emotion do not need to be separated; they are conjoined, and indeed emotions are 
as necessaxy a component of ethics as reason is. 

Furthermore, women, as others, have shown that both emotion and reason are 
necessaxy to be completely human and that to deny either one is unhealthy, leaving 
a person incomplete. A healthy person exhibits both. While reason and rationality 
axe necessary for human development, so, too, axe emotions. With women entering 
into careers and activities traditionally reserved for men, in the workplace as well 
as in sports, they are able to exercise their rationality, not to be like men but to be 
complete, to be fully human. As I said earlier, this does not mean that emotions 
are completely suppressed. But tlfis approach has left men who cling to the idea 
that they must be in control of their emotions, as well as controlling those who are 
emotional, frustrated and incomplete and not understanding women. Many have 
said that the strides women have made have left men emasculated; they have lost 
control of what they were traditionally supposed to control--emotions and, by 
extension, women. On the other hand, it is with women that they axe supposed to 

show the emotion of love. But love that demands one be in control exlfibits a kind 
of pathology of love. So the stronger women get, the more men love football. Here 
at least men can show their manliness; their masculinity can be verified. They can 
show emotion and not feax a loss of control. 

What is it that they are revealing but perhaps are not able to axticulate? What 
they see as their masculinity being restored may be more like their allowing 
themselves to flourish as complete humans, without censure. Here they don’t 

have to control all their emotions. (Tlfis doesn’t mean of course that all emotions 
are appropriate.) To be sure, there axe a great many rules to follow, and for the 
competition to make sense all the participants must abide by them. But the appeal 
of football isn’t simply its rational aspect; its appeal is the emotional. "Emotions 
inject humanity into sports" (2: p. 26). 

In sports, participants can show their emotional side, their humanity. They can 

express emotions, but of course not all emotions are appropriate. As Jeffrey Fry 
points out, in sports, paxticipants can show emotional integrity by controlling some 
expressions of emotion that would be inappropriate responses to events. In this way, 
paxticipants in sports reveal their character and their ethics, an ethics that recognizes 
the importance of caxe and connection. To succeed in sports as in society we need 

each other as partners--to be human we need each other as partners; we need to 
connect with one another. This is a true of sports as it is of society. Relating to one 
another, not just as individuals in conflict but as people connected with one another 

in various relationships, is important not only for human flourishing (i.e., for self- 
development), but also for being a part of society; relationslfips that require care, 
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connection, and cooperation recognize interdependence. As John Rawls claims, 

we live in a social union, a community of people with shared ends; as such we are 
all partners, so cooperation is essential. Tlffs makes Robert Simon’s definition of 
competition-- a mutual challenge to achieve excellence-- so poignant. Competition 
does set individuals in conflict, but the success of the competition requires a mutual 
undertaking. All paxticipants agree to abide by the rules, play fairly, respect the 
officials, and treat each other as opponents who challenge each other to be better, 
rather than enemies to be defeated. All this transfers to society, as well. What is 
necessaxy for success in society is cooperation, an interdependence that involves 

caring for one another. Success is a mutual challenge, a mutual underta~king. Ethics 
lies at the heart of this mutual underta~king, and reason and emotion are essential 
for a complete ethics. 

In sports, this ethics may be epitomized by the display of sportspersonship. 
Sportspersonship not only requires abiding by the rules, playing fair, and so on, but 

it also is the velffcle for displaying emotional integrity. Emotions are most definitely 
a part of sports, but while I claim that emotions axe part of what ma~kes us human, 
it doesn’t mean that expressing any emotion at any time is appropriate. 

In a wonderfully written essay, "Playing with Emotion," Jeffrey Fry ma~kes 

the claim that fits perfectly with my theme: "Because emotions are so prevalent 
in sport, and since the whole gamut of emotions is experienced in sport, sport is a 
powerful vehicle for modeling and educating the emotions" (2: p. 33). He continues, 
"Ideally, participation in sport helps us find an appropriate mean between unbridled 
expressiveness and rigid self-control, not only with respect to emotions, but also 
with respect to behaviors that may ensue from them" (2: p. 33). 

The mista~ke made by many in sports and in ethics is to fail to recognize distinc- 

tions that Aristotle first pointed out and that Fry, Martha Nussbaum, I, and many 
others, have continued to point out. Emotions axe not morally neutral, nor axe they 
without cognitive content. Fry ma~kes the statement that "playing with emotion and 

playing with emotional integrity are integrally connected with broader issues of 
control and autonomy in sports" (2: p. 34). I absolutely agree with him on this, and 
I would even ta~ke it farther, they. are integrally connected with broader issues of 
ethics in both sports and society. Emotions make us human--they allow us to con- 
nect with each other; they allow for the interdependence so necessary for success 
in society. Tiffs is at the heart of Carol Gilligan’s "etlffcs of care." 

The ethics of caxe is played out most vividly in football and other team sports, 
whereby success is a result of the interdependence of the players--both sides. 
Independence is often the problem. Perhaps we saw this most vividly in the U.S. 
men’s basketball play at the 2004 Olympics. The pundits can do all the analyzing 
and critical evaluation they want, but the one thing that was clear is that they lost 
sight of what the team game of basketball is all about, how success requires not 
just passing the ball to one another but also an understanding of interdependence. 
The U.S. team had the most talent of any team in the Olympics, but raw talent is 
not what sports is about. The players lost sight of the idea of a mutual challenge 
to aclffeve excellence. I honestly don’t tlffnk they even deserved a bronze medal. 
The ethics of caxe emphasizes attachment, inclusion, interdependence, differences 
in need predicated on equity, responsibility, and compassion. The relationship 
becomes the figure defining the self and others. Detaclmaent is the problem both 
in sports and in morality. It doesn’t mean, of course, that we disregard each other 
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as distinct individuals with rights and that these rights may come into conflict, as 
expressed in the etlffcs of rights; only recognize that the etlffcs of rights and etlffcs 
of care are two crosscutting perspectives that do not negate one another but focus 
attention on different dimensions of the situation. 

Traditionally in society we have focused on the etlffcs of rights; we are people 
living in society whose rights conflict with one another. But tiffs is as inappropriate 
when applied to sports as it is when applied to society. To ta~ke that into sports defeats 
the very justification of sports. Again to refer to the Olympics--in stark contrast 
to the U.S. men’s basketball team, look at either the U.S. women’s soccer team or 
the U.S. women’s basketball team. They embraced mutuality, interdependence, in 
fact dependence; they were the real Dream Teams--of course someone might say 
that this may be attributed to the fact that they are women. It is interesting to note 
that corporations in our society have recognized this, as well, and often use sports 
metaphors to get people to cooperate. (Of course this is sometimes done to gloss 
over shady ethical practices.) This is not to say that rights are irrelevant, either in 
sports or in society, but they are not sufficient to complete the picture of interac- 
tions in sports and in society. 

The essence of sport and the essence of ethics recognize that attachment, the 
relational aspects--not who is in control, who is the boss, who thinks he is right but 
how we respond to each other, how we are responsible for one another. Rather than 
see people as individuals in conflict, the etlffcs of care requires that we see people in 
a web of relationships, where we depend on one another for each of our successes 
and development. Through attachments and inclusion, we seek understanding and, 
ultimately, love. Love is often thought to be reserved for partners in a marriagelike 
relationship, and as I said at the outset this is where most men could display their 
emotions, be human. But often the same people who hold on to tiffs demand that 
they be in control, undermining the emotional integrity so eloquently discussed 
by Fry. This is what sexism teaches them. With women becoming resistant to their 
control, men often resent women, resort to violence, or turn to football, where it 
is okay to not be in control. 

All of us have emotions and the desire to express them; all of us want to love 
and be loved; eliminating sexism not only liberates women, it liberates men; elimi- 
nating sexism allows both men and women to be complete. Human development, 
for both men and women, does not involve a zero-sum game. Eliminating sexism 
allows everyone to share in the basic benefits of sports and of society. Eliminating 
sexism allows everyone to share in real love, not one in which one partner is in 
control of the other, but one where emotional integrity is intact, where partners 
truly share in each other’s well being. 

This brings me back to team sports, but in particul~x, football. Other sports 
may exhibit the same kind of analysis. I give, but football more so because it is 
the sport in which most men see masculinity and manhood epitomized. What is 
it that makes football so powerful for men? It’s not just a game--it is a place of 
safe love, where men can share in each other’s successes, because each person is 
essential for any one person’s success. Although most people understand the latter, 
they don’t want to acknowledge the love and the emotions that accompany it. I 
claim that evidence of tiffs is shown by denigrating women, to show it’s not the 
love or emotion of the weak; so rather than show love, they show violence toward 
those who do. However topsy-turvy this sounds--the stronger women get, the more 
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men love football, because it is the one place where they can show the emotions 
of love without censure, where their manhood isn’t questioned. They can share in 

each other’s well being and truly understand this. But then when they reenter the 
everyday world, they return to a place where they must repudiate the emotions of 
love they displayed in the game. They return to the world where they believe what 
sexism has taught them. 

Football (and possibly other team sports), as I said, requires a kind of bonding 
that brings the participants to love one another, such that they give of themselves 
for the benefit of others. They must train and develop their minds and bodies for 
the rigors of the game, but they must also develop another strength--the bond that 
puts their skills together for a shaxed end. This is precisely what is necessaxy in 
war and perhaps is why many have argued that sport imitates war, Santayana prob- 
ably the most notable. Norman Fischer, in "Competitive Sport’s Imitation of War: 
Imaging the Completeness of Virtue," eloquently argues this claim very well, but 
most of his arguments center around competition and courage. I want to take the 
claim in a different direction, one that Fischer begins to look at, as well--that the 
bonding, the love of one’s fellow soldiers, is essential for success. War requires a 
bonding, a love, whereby soldiers know that they can depend on each other, just 

like in football. They are not individuals in conflict but in partnership, where each 
is responsible for the other. In competition in war and in sports there is a mutual 
challenge to achieve a common goal, but to quote Fischer, "Sport promotes com- 
petition without cost" (1: p. 21). 

War is of course a more serious endeavor, where the competitor is seen as 
an enemy to be defeated--not, however, to achieve any bodily excellence but to 
see the demise of the enemy. But for both sport and war, the process is similar. 
The individuals must develop their minds and bodies for the rigors of the game 
or the rigors of wax. They must also develop another strength--the bond that 
puts their skills together towaxd a shared end. They perform as a unit forged by 
this training. They perform for each other; they depend on one another for their 
success; they live, laugh, cry, and love together. The bond in a unit allows the 
members of the unit to be fully human, and when they return it is not surprising 

they have great difficulty in adjusting, as they have reentered the world where 
they axe to be independent, always under control, where expressing emotions is a 
sign of wea~kness, not being masculine, and most of all appearing feminine. The 
kind of bond they had with the members of the unit cannot be expressed in the 
"real" world. It would be unacceptable--remember that being seen as female or 
displaying feminine traits is one of the worst insults, perhaps even worse than 
being called homosexual. 

Denying or repressing a significant aspect of what makes us human can only 
haxm the individual, so it is not surprising that this repression shows up in vio- 
lence, usually toward women partners, with whom they were supposed to be able 
to have that bond, to express the human emotions that show emotional integrity. 
But what often appear are inappropriate expressions of emotions that are harmful; 

they lack integrity because they have a sexist base. Rather than emotions express- 
ing love, they come out as anger and hatred. It’s not surprising that soldiers have 
difficulty returning, but again, eliminating sexism may help men returning home 
display emotional integrity. And furthermore, eliminating sexism may also help 
reduce the power of homophobia. (Of course, there axe other reasons soldiers have 



122 Boxill 

difficulty returning to the civilian world--war is hell for a lot of reasons; tlfis is 
just one aspect.) 

The emotions expressed in a militaxy unit axe similax to those expressed in 

a football team. Just as in war, in football the participants perform as a unit; they 
perform for each other and they sacrifice for one another; the risks are of course 
much less, but as Fischer points out, "one can be serious towaxd sport, although 

one might not be ’gravely’ serious" (l: p. 23). Both war and sport provide tests of 
excellence, and honor is involved in both, but the spoils from any victory axe very 
different. Again quoting Fischer, "To the victor in wax go the spoils, but they are 
spoiled spoils" (1: p. 22). 

Victory, whether in wax or in football, is a team or unit victory. Each member 
recognizes and celebrates this. They axe all keenly aware that the victory belongs 

to the unit and by extension every member of the unit. It’s more than friendslfip 
that accounts for this--it is love. Nowhere is this philosophy taught and axticulated 

more clearly than by Coach Joe El~mann of the Gilman School, a former Baltimore 
Colt who now coaches football based on love. What he hopes to accomplish by this 
is to train young men to understand that love is the same in football as in society. 
Jeffrey Marx, in a book called Season of Life, has given us insight into El~mann’s 
transformation from a bruiser to this philosophy of love in football. 

Coach Ehrmann talks about how to help boys become men within the context 

of sports, in the context of a team, whereby the players set aside their personal 
goals, wants, and ambitions in order to put the team first. This, he proclaims, is the 
real challenge facing us in society, as well--how we leaxn to come together, across 
all racial, economic, and geographical divisions, to make a better place. Sport, he 
says, in particulax football, 

is nothing more than a context to help connect with boys and teach them, 
one, a clear and compelling definition of what it means to be a man. Second 
is to give them a code of conduct for manhood. And then third is to help them 
figure out what their own unique, transcendent cause should or could be in 
this world." (4: p. 34) 

You can imagine when he says to the boys at first practice that football is about 
love, when he asks, "What is our job as coaches?" and the boys yell back in unison, 
"To love us." And to "What is your job?" the boys respond, "To love each other" 
(4: p. 3). What I have been saying is that football does exemplify this, but always 

with the fear that it will be seen as wemkness. 
Most football players, and many men in general, axe taught as Joe was that the 

"concept of masculinity was that men don’t cry, men don’t feel, men don’t need, 
men don’t touch--that if you really want to be a man, you learn how to dominate 
and control" (4: p. 37). And tlfis is played out in the NFL, where what is talked 
about as being a man centers on sports, money, power, and women. He calls the 
community of football, the bonding, and locker room camaraderie associated with 

professional football, a "pseudocommunity." It is a pretense; it has the trappings 
by which the outward behavior shows perhaps a man’s search for true friendslfips, 
but with the fear that he must always be a man. So to mmke sure the behavior is not 

misread, off the field they overcompensate by emphasizing dominance and control. 
But, Joe Elmnann points out that to be a man, "first and foremost is the ability to 
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enter and maintain meaningful relationships." "Masculinity" he says, "ought to be 
taught in terms of the capacity to love and to be loved" (4: p. 36). 

Cleaxly what Coach Ehrmann is trying to get his young men to understand is 
that expressing emotions in football and in life is what retakes them men, what retakes 
them human. His code of conduct for manhood is accepting responsibility, leading 
courageously, enacting justice on behalf of others, and stressing the importance of 
empathy. He compares tiffs with "the ’leukemia of masculinity’--the combination 

of nurturing wounds and shame--that often keeps boys and men blocked from their 
true potential" (4: p. 37). This is just what the ethics of care promotes, as well. 

Now Joe Ehrmann is certainly not the first to recognize tiffs, but it takes more 
than Joe and other men to succeed. What men and women have been taught for ages 
is very difficnlt to change. But tiffs is what feminists have been urging--that the 
"leukemia of masculinity," the "pathology of love," harms both men and women. 

Football allows men to love in a certain way. It allows them to show emotion, it 
allows them to exhibit the behavior of love and friendship, and in the context it 
is real, but once they step out into the world away from the field, they return to 
the world that they think does not coincide with this. It is not surprising that they 
seek solace in religion because the tension is too great. But if we all truly adopted 
feminism’s (and Coach Ehrmann’s) urgings, men and women could be truly human. 
Both could be rational and emotional without censure. 

Men and women could be true paxtners whereby all accept responsibility, 
lead courageously, enact justice on behalf of others, and most of all empathize or 
show compassion. This requires both reason and emotion. It is true that our chax- 
acter is revealed in sports, our etlffcs play out in competition; the same is true of 
society. These should be compatible, whereby sports would be a true microcosm 
and whereby sports can positively affect how we deal with the challenges of soci- 
ety-how to come together to mmke the world a better place. We see it to some 

degree every two to four yeaxs in the Olympics, when for the most part people set 
aside differences to come together in friendly competition; they understand and 
empatlffze with each other. Participants don’t just compare and compete, they con- 
nect. Would that this could be carried out for longer than the fourteen or so days of 

the Olympics. It certainly isn’t easy. In fact tiffs is very hard--it requires integrity, 
which is haxd, an integrity whereby no matter which way you turn, or what situation 

you’re in, people will see the same integrity in you in every situation. 

In all my writing and teaching of the philosophy of sport, I emphasize the 

notion that sports are morally significant for both the individual and society. 
Sports reveal a great deal about us as individuals and about the society in which 
the sports axe played. One of the values of sport is that it combines reason and 
emotion. Sports allow us to be human. This is a good thing. It would seem that 
this would help men and women become true paxtners, especially since women 
have now entered into the world of sport. But the stronger women get, the less tiffs 
seems to be true. Many men see this as threatening, as women wanting to be men, 
but this is far from what is going on here. What is going on is that women want to 
be included in the public, rational world that was the exclusive men’s club. Being 
excluded from the public world of men, women were not allowed to be complete, 
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not allowed to be human. And the corollary of this is that men being excluded from 
the private world of emotions were also not allowed to be complete, not allowed 
to be human. The traditional view of ethics was that being rational and controlling 
the emotions was what it meant to be human, but this was mistaken and simply a 
gender-biased notion of what it is to be human. Even men realized this but were 
unable to articulate it. 

As more women entered into the male world, more men turned to the aJ’ea 
where women were excluded--football. It was not only the place where women 
were excluded, it was the one place where men could be human, where they could 
display what completed their humanity--they could display and express their 
emotions, especially love, without censure. The difficult part was to transfer tiffs 
to the everyday world; once they reentered the everyday world, what allowed 
them to complete their humanity was now perceived as failure of humanity. And 
if we understand Coach Elmnann’s thesis, what was allowing them to be human in 
football wasn’t real either, because they always had to keep in mind how men are 

supposed to act in the real (or what I would say sexist) world. So the moral signifi- 
cance of sport here is that the world of sport that allows for emotional expressions 
provides an axena for individuals to be fully human, and this could provide a basis 

for moral development for both men and women. The world of sports reflects the 
idea of society as a social union, but even more, if recognized positively, it could 
affect society in a way to show that love, compassion, and cmng can be transferred 
from sports to society. If seen as pathology, however, it could also affect society 
in a negative way that would encourage hatred and violence. 
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Notes 

I should make it clear from the onset that I am talking about American football as played in 
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SPORT AS A PUBLIC FORUM FOR ETHICS 

UC-SANTA CRUZ FEB 1, 2013 

How many of you participated in some sports activity this 

past week? Watched or read about? Nearly everyone, what is it 

about sports that captures our attention many reasons. But 

whatever it is, sports play a significant role in the lives of 

millions of people throughout the world, as participants, fans, 

spectators, and critics. Sport provides a unique model for 

understanding our own society, for seeing who we are, 

especially our ethics. Our moral senses are touched everyday by 

all the public attention paid to sports participation, media, 

attendance. Even those who are uninvolved, bored or critical of 

sports are often affected by them. If we need any further proof 

of this all we have to look at all the coverage of the upcoming 



Super Bowl, or our soon to be several weeks from now of 

March Madness culminating in the NCAA Championship; 

or the you might recall the IOC meetings in Copenhagen not 

long ago where heads of state from the bidding countries took 

time out to plead their cases for the Olympics to be held in their 

countries and this included our own President Obama, First 

Lady Michelle Obama and Oprah Winfrey and as it turns out 

to no avail! 

In the Olympics as well as in professional, collegiate, 

national and world competitions, we see the good and the bad 

incidents that point to moral dilemmas we face in society. A 

good deal of our attention these days is focused on negative 

issues, in particular performance enhancing drugs and criminal 

behavior, but there many other issues. Whatever the issue, all of 



them force us to attend to our own moral positions. Sports 

demonstrate to us when we live up to our values and when we 

do not. How do we justify them? I want to argue that because of 

the nature and design of sports, sports play a significant moral 

function both for the individual and the society we live, not just 

for the participants, but everyone. And in so doing they provide 

a public forum for ethics. 

This of course is not a new idea. Shortly after the YMCA 

came to North America in the 1850s, it began attending to the 

moral as well as the physical needs of its members. The 

preoccupation with a person’s moral and physical duties lay 

behind the movement of "muscular Christianity" that propelled 

James Naismith to invent basketball. The idea here is that sports 

improved both the moral and physical health of participants, so 



it was not surprising that the YMCA sponsored competitions in 

many sports, including rowing, track, baseball, tennis, football 

and basketball. It used to be said that sports developed the 

physical qualities and the church developed the moral qualities. 

But Naismith and his friend, Amos Alonzo Stagg also saw 

sports as effective ways of developing the moral qualities; they 

both saw sports as effective ways of teaching self-reliance as 

well as cooperation, and of transferring this from sports to 

society. 

I want to extend this even further. I want to argue that the 

nature and design of sport provides participants as autonomous 

beings a vehicle for self-expression, self-respect and self- 

development, and in the process also serve as a public forum for 

ethics. This is its moral significance. This idea is also at the 



heart of Naismith’s invention of basketball. "Basketball," he 

says, "was made for principled play, not for profit." Thus, his 

new game was for athletes to enjoy playing and also be morally 

improved by playing, not for coaches, television networks, or 

corporate sponsors to control for their advantage. [I wonder how 

Naismith would view basketball today!!!] 

To provide individuals this vehicle, sport also serves as 

what John Rawls calls a "social union" in a society of social 

unions; that is, a community of shared ends and common 

activities valued for themselves, where individuals enjoy one 

another’s excellences and individuality as they participate in the 

activities, resulting in complementarity. But this assumes and 

must promote a moral base. The nature and design of any sport 



provides for principled play, which assumes a standard of ethics 

or a moral code. To quote George Will, 

"Sports serve society by providing vivid examples of 

excellence." Unfortunately they also provide examples of the 

opposite as well. 

Thus, I want to argue that sport in providing a significant 

moral function for both the individual and for the society also 

serves as a public forum for ethics. 

I argue that the nature and design of sport play a significant 

moral role in society by REFLECTING and AFFECTING 

changes in our society, and as such those involved in sports play 

a significant role in these changes. Sports provide the model for 

the changes, both positively and negatively. 



I. NATURE AND DESIGN OF SPORT 

What is the nature and design of sport that provides the 

basis for the principled play in a social union, in a society? I do 

NOT attempt an exhaustive or exclusive definition; rather 

present a PARADIGM OR MODEL OF SPORT to illuminate 

its moral significance. I identify four features as essential to the 

model. 

First, in its paradigmatic form, sport is a FREELY 

CHOSEN, voluntary activity, designed with no end outside 

itself. Though people may participate in sports for many 

different reasons, sports are designed to be ends in themselves--- 

and of course people can participate in them for that reason, not 

for health, or relaxation or to show off, but just to play them. 

Participation in the many different sports is an expression of the 



individual’s creativity and his or her freedom to choose. In this 

sense, sport is an UNANALIENATED activity, that is, an 

activity which exemplifies human creativity, autonomy, self- 

expression and self development, having no end other than 

itself. Though, as I said, it may serve other purposes, it is an 

activity complete in itself. 

Second, sport is RULE GOVERNED: There are two 

kinds of rules: 

Constitutive rules define the game and the permissible moves, 

etc. These rules define the activity and are usually designed to 

develop and exhibit sets of skills and talents. Of course, some 

sports will have more rules than others; and the rules may 



change over time. But whatever the constitutive rules, their 

existence comes from their acceptance. 

To complement the constitutive rules there are Regulative 

Rules. These include Rules of Fair play, of Decency and of 

Safety. Rules of fair play include penalties for infractions of the 

constitutive rules and for moves of strategy within the game. For 

example, in football the defense wants to rush the passer, but 

one cannot cross the line of scrimmage before the ball is 

snapped to get to the quarterback. Rules of decency reflect basic 

moral standards. For example, after a great tackle, the tackler 

cannot stand over the tackled player and taunt or gyrate. Rules 

of safety are designed to protect the participants as they play 

according the constitutive rules. For example, one cannot tackle 

a player by grabbing the face mask. 



In combination the constitutive and regulative rules impose 

discipline and create a safe and moral framework for self- 

expression and self-development. Both sets of rules are 

regularly evaluated and often changed to continue to promote a 

competitive, safe and moral framework. 

The third feature of sport in is paradigmatic form is that 

sport must be PHYSICALLY CHALLENGING within the 

designated framework and rules. This feature contrasts sports to 

games. Games need not be physically challenging. Again, the 

constitutive rules are continually evaluated to keep the sports 

physically challenging. You might remember that when Kareem 

Abdul Jabbar was at UCLA, the NCAA saw fit to disallow the 

dunk in basketball. Probably it did so for two reasons: to make 
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the game physically challenging for someone of Jabbar’s stature, 

and to help keep the game competitive. 

And the final feature is that sport INVOLVES 

COMPETITION in a MUTUAL CHALLENGE TO 

ACHIEVE OR STRIVE FOR EXCELLENCE (to use 

Professor Robert Simon’s apt expression) where there is an 

attempt to secure victory within the framework set by the 

constitutive rules and the regulative rules of fair play and 

decency; where the struggle involves both the process and the 

product, a DESIRE to win, and a DESIRE to be tested. It is in 

competition where the mental and physical come together; and 

where competition can lead to either respect, friendship, or 
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combat where you view your opponents partners in the 

struggle or as enemies to be conquered. 

Obviously this is a model, and of course we deviate from it 

in practice. But it is the model from which we evaluate sports as 

played out in society. In that way, sports serves as an exemplar, 

a forum for public ethics. And it is in this sense that we see most 

clearly the moral significance of sports. 

II. HOW SPORT SERVES AS AN EXEMPLAR: 

The features that make sport as an exemplar for public 

ethics are competition and the rule-governing feature. It is in 

competition that sports dramatize the social order; dramatizing 

both our virtues and vices. People come to these sports as they 

are, as persons with morals, virtues, problems, issues, 
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prejudices, etc. While the rules are set up for principled play, 

people with human fallibility play the games, exhibiting the 

same virtues and vices that they exhibit in their work, politics, 

and other social activities. In this way then, sport reflects 

society. In it we exhibit or reveal the same virtues and vices that 

we reveal in society. 

When principled play is undermined we hear the claim that 

sport is a microcosm of society. This claim is often made to 

deflect the effects of the negative publicity of transgressions of 

ethics in sports. As a microcosm of society, sport reflects both 

the virtues and vices of society. Thus, all the issues and 

problems played out in sports, violence, cheating, drug use, etc, 

are the same issues that are played out in society. So we should 

not be surprised that we see parallel transgressions. Athletes are 
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just people who happen to be performing in these activities in a 

public forum. 

But we cannot leave it at that. Sports without a doubt 

reflect society, but not just passively; sports also reflect back on 

society. Like a mirror, we see ourselves as we are, not just in 

sports but in society. But, unlike a mirror, which provides a 

passive reflection, sport is active. It affects what it is a reflection 

of. 

Sports reflect, but they also distort and enhance aspects of 

our society; further in distorting and enhancing they also affect 

and change what they reflect because they enhance and distort. 

That is why the rules of sport, constitutive rules, rules of fair 

play and decency, play significant roles in society. Often rule 
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changes are due to societal changes, but the reverse is also true; 

society changes as rules of the game change. 

For example, taunting and excessive celebration are 

disallowed in football. This change reflects the idea that 

sportsmanship is a virtue in sports and its counterpart, civility, a 

virtue in society. These antics display the antithesis of 

sportsmanship and civility. Thus by penalizing the athlete in a 

public forum, we shun its display in society. Condoning these 

antics undermines sportsmanship in sports and promotes lack of 

civility in society. Displays of lack of respect for officials 

followed by the penalties accorded demonstrates to society that 

lack of respect for officials will not be tolerated in society. 

Condoning this kind of behavior undermines the respect for 

officials in sports and promotes lack of respect for officials in 
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society. [I should point out that sports are not the only activities 

that affect society, my claim is that it is the most pervasive of 

these.] 

Sports reflect society and society reflects sports. For 

example, the behavior of professional athletes such as Michael 

Jordan, Mia Hamm Michael Vick, Kobe Bryant, Barry Bonds, 

Marion Jones, Serena Williams, Roger Federer, Terrell Owens, 

Lance Armstrong, are replicated by people in society. As such, 

sports must accept responsibility in taking the lead in social 

change and recognize that all parties bear this responsibility. It 

demonstrates how far we can stretch the rules, or how we 

promote the spirit of the rules. 

The point of all these is to show how sports reaches 

everyone, how it reflects and affects society. 
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Sports push the limits of society, much like music, film, 

and art do. And like these art forms, because sports are played 

in a public forum, athletes and coaches bear a greater burden 

than the average citizen, much as musicians and artists do as 

well. And further, as I said, because sports are so pervasive in 

our society, reaching down to every level, they have a 

significant affect on society. So, those who participate, govern 

and regulate sports bear a greater responsibility than the average 

citizen who cannot affect changes in the same way that sports 

personalities can and do. And while the media expose a great 

deal of the negatives, they also bear some responsibility in 

perpetuating them and exposing their own biases. 
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Of course the negative is what sells and keeps people 

watching, but the reinforcement of the negatives in sports 

promotes the kind of behavior we are interested in curtailing. 

One important feature of society that is reflected and 

affected by sports is RESPECT. If there is any thing true in our 

society is that we are all different; yet no matter how different 

we are, there is one thing I believe we all have in common, and 

that is the desire to be respected. Sports can show respect, or a 

lack thereof. It does so with the recognition that participants are 

partners in a shared end; that everyone is necessary for success 

of that end, both teammates and opponents; thus the challenge 

requires cooperation for it to serve as the process of 

self-development. It requires cooperation to begin, continue and 

end any game. It is not just winning, the product, but the 
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process that leads to the winning that is part of the mutual 

challenge. Differences are recognized and enhanced, and are 

even necessary for the cooperative endeavor to succeed at its 

best. The rules of the game reflect the recognition of difference 

and how these differences are to be used to complement each 

other for the shared success as well as individual success. It is 

for this reason, for example, that Naismith, in inventing his new 

game, wanted a game that would be played by many, with a 

great variety of different talents all cooperating to achieve a 

common goal tall, short, fast, etc. This is not unique to 

basketball; it applies to all team sports. It is in understanding 

and accepting the rules that one learns respect for the rules 

themselves and for the people that play the game according to 

the rules that define the game. Once this is recognized by the 
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participants they complement each other and thus can enjoy the 

game and each other. Both the diversity and respect for rules 

replicate and perhaps also reinforce the same things in society. 

Within the game, the ground rules are accepted; they may 

be manipulated for strategy, but one must not overstep 

prohibitive ones without swift punishment. (e.g. fighting, biting, 

etc.) We see this more than we would like, and one of the most 

memorable examples was in a Detroit Piston basketball game 

where some players went into the stands to address some unruly 

fans. I am sure you can think of many even more recent 

examples. The punishment was meant to prevent such 

transgressions. Let me add one more: 

And as you know it isn’t just basketball or football, 

but other sports as well; and it isn’t only athletes; it moves to the 
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fans as well. In December 2006 in Dallas, a boy’s high school 

game between Dallas schools was suspended with 5 minutes 

remaining in the game, after an arena-clearing brawl. 

Of course we all recognize that emotions run high in sports; 

one might say that emotions are an important aspect of the 

game. But sports cannot use these as justifications for bad 

behavior and any disregard for the rules. 

The manipulation of the rules for strategy is often used to 

show respect for the competitors, but disregard for the rules 

shows a lack of respect for oneself and for the competitors. 

The rules are set up for principled play, and part of the 

cooperative challenge is to promote public excellence. 

Obviously it doesn’t always succeed, but in these cases this too 

is recognized. Participants, which include, owners, coaches, the 
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media, etc, have a responsibility to recognize the impact of their 

positions, and thus have a responsibility to promote public 

ethics. For example, because they are in public, they cannot act 

and speak as they might in their own back yards. Of course this 

is not only true of sports figures, but I claim that since sports are 

so prevalent, pervasive, engaging, and watched or played by 

nearly everyone, this is the best place to promote public ethics. 

Research has shown that over 96% of the American public either 

participates, watches, or reads about sports; over 75% follow 

sports everyday, and nearly 50% participate daily. Thus, it 

captures our interests like no other activity, and therefore as I 

said sport is the best forum for public ethics. 

With this in mind, rules are changed often in response to 

specific cases, though at the time some immediate judgments 
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can be made by officials; such as the dismissal, suspension, etc. 

of participants. 

One purpose of the rule changes is to demonstrate respect 

in the challenge itself, by treating each other as challengers, not 

as enemies. In so doing, the "anything goes" mentality is 

diminished. 

At the end of competition respect is shown by the 

handshake or hand slap. Here the symbolic gesture is a way of 

showing respect and saying "thanks friend for the challenge." 

When the goal is outside the game or when "winning at all 

costs" is the end, morality is debased, respect is diminished. 

Your opponent is seen as an enemy in combat, as an obstacle to 

your success. But the desire to win does not entail "win at all 

costs." Competition involves a struggle involving the both the 
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process & product--involves the desire to win, a desire to be 

tested not to win at all costs. 

Thus, standards of decency or fair play are applied during 

the game or during participation, but also are applied outside of 

the game if actions undermine the values of sports, e.g. violence, 

drug use, etc. That is, when sports figures are excessively 

violent, are substance abusers, or convicted of felonies, they are 

often removed from the sport. They are held to a standard 

appropriate to the position they have in society. Yes, they are 

humans with human fallibilities, but sport doesn’t give them the 

extra privilege of abusing those fallibilities without penalty. In a 

forum such as sports that affects society, to allow abuses without 

the penalty of removal undermines the values of sport as 

respecting the rules of the game. One of the biggest topics a few 
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years ago was the return of Michael Vick. Should he be given a 

second chance? He served out his sentence, so should he have 

been allowed to be reinstated in the NFL, especially at a $1.6 

million paycheck, with a $5 million one after this season? What 

is the signal being given? And of course, we can mention Tiger 

Woods, or now Lance Armstrong. 

Sports train us and give us a paradigm of honoring rules as 

a way of respecting persons as opposed to thinking of them in 

terms of a cost/benefit analysis. The participants are not 

necessarily non-egoists, they are interested in their own self- 

interest to some extent, but there are constraints to prevent 

ruination of the game. The participants are self-interested, but 

not necessarily selfish. Their interest is in self-development and 

achieving excellence often in pursuit of a passion. 

25 



When the focus is purely on winning, it undermines the 

passion. While there is a desire to win, it is in the context of the 

game being played for the game itself, for self-development and 

self-expression. If you focus solely on winning, then losing 

becomes devastating; the process becomes secondary. Thus it is 

important to keep a proper focus of striving to achieve 

excellence within the paradigm of sport and how focusing solely 

on winning undermines this. 

III. WHAT HELPS IN ADMINISTERING THIS 

PARADIGM: 

I’ve talked about how sports are a paradigm for public 

ethics, and I’m sure many of you are saying this is all very 

interesting; it’s highly idealistic, so how can we make changes 
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in the face of the ethical challenges that sports present. I have 

suggested some earlier, but ! want to provide a method for 

examining sports individually and sports programs in general. 

The issues often become overwhelming, so it is important to 

have a clear understanding of what the ethical issues are and 

how ethical decision making can come about. ! want to 

present a four-part model, originally discussed by sociologist 

Charlotte Bunch and philosopher Richard Wasserstrom for 

other purposes, but applicable here to sports. 

First, what is the description of the sports program? What is the 

description of how things are? This involves describing the 

present reality of the situation at hand, and involves interpreting 

reality. This is not as easy as it sounds. Getting as much factual 

information as you can may sound easy, but this is far from the 
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truth. It involves choosing and interpreting reality. We all 

operate from a set of perspectives and assumptions. We all have 

different points of views and agendas. To avoid this gathering 

facts and describing what exists requires openness and 

transparency. 

Second: Why are things the way they are? This looks at why 

what exists, exists as it does. It involves looking at origins and 

reasons. There is complex, and has no single explanation. 

Third: What do you want to achieve? This looks at ideals or 

how things ought to be or should exist, and involves setting 

goals and establishing principles. Allow yourself to be an 

idealist asking yourself what is the best way things could turn 

out? 
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Fourth: How do we go from how things are to how they ought 

to be? What are the strategies we can ethically justify to go from 

the existing reality to achieve the goal we have set. Hypothesize 

how to change what is to what should be. How do we get there? 

What tools are available? What are the potential costs? In 

doing so, keep in mind that doing the right thing isn’t about 

making a profit. 

By using the 4-part model, we can see the complexities of 

the situation; we can also see that our disagreements may not be 

about the same aspect. It allows us to go beyond simply 

reacting. It helps us think systematically and analytically. And it 

helps us see that each aspect involves moral issues. 
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But what are some of the obstacles to applying this model? I 

will mention three: 

Gathering facts; lack of moral courage, and relativism. 

FIRST: GATHERING FACTS. This is not easy, and not 

always reliable. Why? As I mentioned earlier, for one, each of 

us operates from a set of assumptions. Each of us has different 

points of view, agendas, etc. So how might we address this? 

First to recognize there is no simple recipe. It requires us to 

think deeply, to adopt an "objective point of view"; don’t 

assume your point of view is the right one. And recognize the 

importance of DIVERSITY; it is very important to see other 

perspectives and assumptions, to include others with different 
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points of view and perspectives. This requires extensive 

discussion, sharing information and imagination. 

SECOND: LACK OF MORAL COURAGE: This I owe to 

a UNC colleague in the School of Social Work. Professor 

Kim Stromm-Gottfried. 

For Strom-Gottfried, "the key to ethical action is moral 

courage." It is often said that we all know right from wrong 

but just lack the moral courage to do the right thing or act 

when we see others doing wrong. Opportunities for ethical 

action are plentiful, but so too are the reasons not to act. 

Strom-Gottfried offers five obstacles to moral courage? 
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1. DISCOMFORT: Doing the right thing is often 

uncomfortable. Few of us like to stand up against a group or the 

norm, whether in small or large setting. Suppose a colleague 

makes an offensive joke, how often does someone address the 

situation? It is not easy, but these kinds of events help train us 

"for the big event, the time when acquiescence is not an option" 

[p8] While this may be uncomfortable, "ethical action 

sometimes demands that we defy conventions, [and] create 

discomfort..." 

2. FUTILITY: Doing the right thing is often seen as futile. 

It’s a no win situation as either no one cares, or we think 

everyone is doing the thing that appears to be wrong. So since 

one person won’t make a difference, there is no use in doing 
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anything. But often it is better to speak the truth, doing what 

ethics demands even if it falls on deaf ears. [whistleblower in 

Madoff scheme] 

3. SOCIALIZATION: We are socialized to be submissive, to 

be team players, being told to go along or get along. This is 

often a result of culture, gender and social class. We are 

bombarded with messages that reinforce this reasoning that it 

might make someone unhappy. Although happiness is a good 

outcome, there may be far greater reasons for ethical action than 

personal happiness. It is likely that socialization played a role in 

the Madoff scheme as well, with the result that inaction was 
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disastrous for many. This might also have played a role in the 

Michael Vick dog fighting ring. 

4. BYSTANDER EFFECT OF DIFFUSION THEORY: 

This is the notion that someone else will do something. The 

greater the number of people who witness any event, the less 

likely any one of them will act on it. "Research shows that 

people are just about as ethical as the people around them," with 

the result that inaction breeds inaction. Philosopher David 

Hume makes a similar point, that groups tend to be less moral 

than individuals. This also likely played a role in the Madoff 

scheme. We look at Madoff and others who supported him and 

wonder how this could happen. It doesn’t just happen with one 

decision. But it may be understood through the "boiled frog 
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allegory" or the principle of just noticeable difference. If you 

put a hypothetical frog in a pot of water that is cool and 

pleasant, and then gradually heat the water, the frog will adjust 

to the gradually heating water and not become aware of the 

threat until it is too late,, and ultimately the frog boils to death. 

In contrast if you tossed this same frog into a pot of hot water, 

he would immediately sense the change and jump out to escape 

the danger. What this serves to demonstrate is something we are 

all familiar with, that we adjust to incremental changes and even 

become desensitized to the harm the changes have caused until 

we are in "hot water." Inaction has a far greater danger than 

action. I am sure we can think of sports examples that fit this as 

well, especially in the use of performance enhancing drugs or 
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the pushing of the rules to their limit, or finding loopholes in 

them. 

5. PERSONAL COST: Personal cost is about loss ofjobs, 

security, and personal well being. Moral courage may come at a 

high price. This might see this again in the use of performance- 

enhancing drugs. But while we worry about the cost of action, 

we fail to consider the cost of inaction. 

Ethical action often is not easy, but it can be practiced. "It can 

be taught and can be reinforced when we see it in others .... As 

individuals we can support those around us who do the right 

thing. We can also demand that our society do the same." This 

is the essence of sports in demanding fair play, sportsmanship 

36 



and in following the rules for achieving excellence. Again herein 

lies the moral significance of sports and their relationship to 

society as a public forum for ethics. 

THIRD OBSTACLE : RELATIVISM: 

One of the basic ways people attack moral standards they 

don’t find convenient is by making relativistic arguments. It 

argues that since different societies or institutions in society 

have differing moral codes, to the conclusion that there is no 

objective standard that can be used to judge the relative merits 

of particular codes. It argues from a premise about what 

people believe to conclusion about what really is the case. 
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Does it logically follow from the mere fact of disagreement 

that there is no objective truth in the matter? How much 

difference is there? One needs to go beyond the mere surface 

disagreement to look at the underlying goals and principles. 

It is a mistake to overestimate the amount of differences. And 

it is also a mistake to claim that the culture of sport has its 

own ethics which serves to justify moral failures as part of 

that culture. Now of course ! do not deny that there are some 

things that we allow in sports that we would not allow in 

society. 

For example, the hits that exist in football we would not allow 

on the street. 

38 



But, while sports are their own social unions, they exist within 

a social union of social unions. That is, they are their own 

practices, but they exist within the society, and if my analysis 

is correct, they have a greater impact on society than many 

other practices or social unions. Sports are a microcosm of 

society, that is they reflect society. But they are more than 

that; they don’t just passively reflect society, their reflection is 

important, but sports also they actively affect society, which 

provides for their moral significance. 

Understanding the place of sports in our society and our role 

in its perpetuation require a great deal of work by all of us. It 

requires us to understand the paradigm and how that fits in the 

model for administering that paradigm. 
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As I said, it isn’t easy; there is no algorithm to plug in the 

variables; there is no simple recipe to follow. Sports allow us 

to see the displays of excellence and moral courage, as well as 

show the displays of undermining of excellence and the lack 

of moral courage. 

IV: CONCLUSION: 

Like society we cannot do everything we might like to do; 

we need each other as partners in various roles, whereby we 

respect each others’ choices as we respect our own choices, 

developing one another’s excellences within the bounds of 

ethics. Enhancing the notion of a social union, sport provides a 

unique model which serves as a significant moral function and 

as an exemplar for public ethics. For: 
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The death of ethics is the sabotage of excellence! 
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From: 

Sent: 

To: 

Subject: 

Mayer-Davis, Elizabeth Jane <mayerdav@email.unc.edu> 

Tuesday, January 29, 2013 11:13 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
concern 

Hello Jan 

Let me introduce myself - Beth Mayer-Davis, new this year on Faculty Council. I’m writing because I heard something 

briefly on NPR yesterday that truly concerned me. I heard a snipet of a quote from new Governor McCory, indicating 

his view that funding for state universities/colleges should not be based on numbers of enrolled students, rather on 

number of students who get jobs. Further, the quote indicated something to the effect that if someone wishes to take a 

class such as "gender roles" they should go to a private college; that the state supported school should be about jobs. 

Now realize that I did not hear the full story so this may be a misrepresentation. Nonetheless, I’m extremely concerned. 

I understand that the Faculty Council cannot take any particular political stance, however, we can respond (I would 

think) to such a view, hopefully indicating that education can and should be valued by more than a single metric of jobs 

numbers. 

Thanks for considering this; let me know how Faculty Council can weigh in. I’m new to University-level committees and 

processes on these sorts of things, so I’d appreciate your insights. 

Beth Mayer-Davis 

Elizabeth J Mayer-Davis PhD 
Professor and Associate Chair for Administration 
Department of Nutrition 
School of Public Health and School of Medicine 
2211 McGavran-Greenberg Hall 
CB 7461 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-7461 

Phone: 919-966-1991 
Fax: 919-966-7216 
Email: ejmaye~davis@unc.edu 



From: 

Sent: 

To: 

Subject: 

Sherryl Kleinman <kleinman@email.unc.edu> 

Tuesday, January 29, 2013 11 : 18 PM 

Social and Economic Justice <sej-faculty@listserv.unc.edu> 

[sej-faculty] "Governor’s call to revamp higher ed. gets angry response" 
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McCrory’s call to revamp higher education gets angry response 
By Jane Stancill and John Frank -jstar~c~ll~r~ewsobserverocom 

Gov. Pat McCrory said Tuesday he wants to change the way higher education is funded in North 
Carolina, focusing more on careers for graduates and away from academic pursuits "that have no 
chance of getting people j obs." 

The remarks came in a national radio interview with conservative talk show host Bill Bennett, 
former President Reagan’s education secretary. The breezy, 10-minute interview, in which the 
Republican governor touched on hot-button issues, elicited a swift, angry response Tuesday from 
faculty and others. 

McCrory declined to be interviewed about the details. By day’s end, his staffers were trying to 
temper his remarks. 

"This was not meant to be a personal attack on UNC," said spokeswoman Crystal Feldman. "Gov. 
McCrory did not mean to tarnish UNC’s reputation." 

On the show, McCrory said "educational elite" had taken over, offering courses that have no path 
to jobs. He said he instructed his staff Monday to draft legislation that could alter the state money 
that universities and community colleges receive "not based on how many butts in seats but how 
many of those butts can get jobs." 

The governor joined Bennett in criticizing certain academic areas, such as gender studies and 
philosophy. When Bennett made a crack about women’s and gender studies at nationally ranked 
UNC-Chapel Hill, McCrory said, "If you want to take gender studies that’s fine, go to a private 
school and take it. But ! don’t want to subsidize that if that’s not going to get someone a job." 

In an apparent contradiction, McCrory, who was a political science and education major at the 
private Catawba College, said he does believe in a liberal arts education. 

UNC system faculty argued that higher education is about more than job skills. 

Altha Cravey, an associate professor of geography at UNC-CH, said she thinks it’s clear McCrory 
has already made up his mind about which programs have value and which don’t. 

"I don’t think that’s the governor’s job," she said. "He was elected to represent all the taxpayers. 
He was not elected to decide what has intellectual value and what does not." 



Cravey said a national push for performance-based funding in higher education rewards programs 
that provide immediate jobs while undercutting the liberal arts and humanities programs. 

Andrew Perrin, a UNC-CH sociology professor, said McCrory’s comments show a "fundamental 
misunderstanding" of the purpose of higher education. 

"The reality is that nobody has a clear sense of what good jobs will require 10, 20, or 30 years 
down the road,’ he said. "A strong, diverse and challenging liberal arts education like the one we 
provide at Chapel Hill is the best possible resource for dealing with the reality of uncertain futures 
and the changing economy, society and world." 

Board set to adopt plan 

McCrory’s comments came a week before the UNC system’s Board of Governors is due to adopt a 
five-year strategy that aims to increase the percentage of the state’s population with a four-year 
degree and to target money to certain research fields that could stimulate North Carolina’s 
economy. The plan also will stress "performance funding" that provides incentives to campuses to 
improve productivity and graduation rates. 

Faculty have worried that the plan could de-emphasize liberal arts education, though business 
leaders advising UNC have hammered the theme that broad education promotes essential critical 
thinking and problem solving skills in today’s job market. 

UNC President Tom Ross said in a statement that the system’s proposals set the right direction for 
the university and the state. 

"The University’s value to North Carolina should not be measured by jobs filled alone," Ross’ 
statement said. He said the university system is committed to working with McCrory and the 
Republican-led legislature to develop the well-educated and skilled talent pool that North Carolina 
needs to compete and win. 

"Our campuses are committed to academic quality and to graduating students who are adaptable, 
creative, innovative, and equipped to succeed in the workforce and to conduct the cutting-edge 
research that enables North Carolina to develop, attract, and retain industry, businesses, and good- 
paying jobs," Ross said. 

On the campaign trail and since taking office, McCrory has made a point to emphasize vocational 
education that teaches skills. But his comments in the radio interview went beyond his message on 
the campaign trail, both in substance and tone. 

Late Tuesday, aides said McCrory’s comprehensive education policy is still being crafted. It will 
examine all aspects, from pre-K to K-12 to community colleges and universities, spokesman Chris 
Walker said, adding that the university funding idea is just one idea of many. 

"It’s part of an overall, overarching strategy to say, ’We need to look at all options to get people 
back to work,’" Walker said. 



Tillis: ’Measure results’ 

McCrory has allies in the legislature who also want to make changes in higher education. House 
Speaker Thom Tillis echoed McCrory’s comments Tuesday, telling reporters that lawmakers want 
to "measure results" when it comes to universities in North Carolina. As for liberal arts courses, 
Tillis said they are important to a point. 

"I obviously believe a well-rounded education is a very important part of what we produce out of 
university systems and community college systems, and that will necessarily involve a focus on 
liberal arts to an extent," Tillis said. "But at the end of the day, you have to get students aligned 
with the skills necessary to do the job." 

McCrory spoke of mismatches in the current economy. He said North Carolina still has the fifth 
highest unemployment rate, yet employers can’t find workers with the right skills. 

"To me that means we have a major disconnect between the education establishment and 
commerce," he said to Bennett. "So I’m going to adjust my education curriculum to what business 
and commerce needs to get our kids jobs as opposed to moving back in with their parents after they 
graduate with debt." 

Later in the interview, he said, "Right now I’m looking for engineers, I’m looking for technicians, 
I’m looking for mechanics." 

Karey Harwood, associate professor of religious studies and women’s and gender studies at N.C. 
State, said the vocational focus is short sighted. 

"I don’t know what kinds of jobs McCrory wishes for UNC graduates, but his comments certainly 
suggest that he has low expectations for UNC students and for the state of North Carolina, which is 
disappointing -- and insulting," Harwood said. 

Women vs. men 

McCrory also zeroed in on the fact that men are underrepresented in the state’s community college 
system. 

"Most people don’t realize that two-thirds of my students are women," McCrory said. "Most of 
them are either going into health care or taking junior college programs, when in fact, I’ve got a lot 
of unemployed men who typically go into technology or mechanics or welding or something. If 
they do, they can get six-figure pay right now but instead they’re on unemployment." 

A community college system spokeswoman said about 61 percent of the system’s curriculum 
students are women, and of those, about 60 percent major in arts and sciences or health care 
programs. 

Bennett, who earned a PhD in philosophy from the University of Texas and once led the National 
Endowment for the Humanities, poked fun at his own field and asked, "How many PhDs in 



philosophy do I need to subsidize?" 

"You and I agree," McCrory added. 

The governor also used the academic scandal at UNC-CH involving athletes to drive his point. 

"It’s even hit our athletic departments. Sad to say, at Carolina, our great basketball program, they 
took Swahili on a night study course where they didn’t have to do any work and got B-pluses," 
McCrory said. "What are we teaching these courses for if they are not going to help get a job." 
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The Chronicle <daily-html@chronicle.com> 

Wednesday, January 30, 2013 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: What the NFL Can Teach Colleges About Admissions 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Wednesday January 30, 2o13 Subscribe to the Chronicle 

Subscribe to this newsletter I stop receiving this newsletter 

Today’s News 

Enrollment 

What the NFL Can Teach Colleges About Admissions 
By Eric Hoover 
By forming a "league" of member institutions that agree to share resources and 
admission practices, a paper says, colleges might better serve the public. 

Govern merit 

As Temperatures Keep Rising, 
Geoengineering Gets a Harder 
Look 
By Paul Basken 

Some scientists say we shouldn’t try to 
geoengineer the earth’s climate; others say 
we can’t afford not to. 

Govern merit 

Congress Will Keep Focus on Higher= 
Education Issues, Accreditors Are Told 
By Eric Kelderman 
Speaking at an accreditation council’s 
annual meeting, staff members from both 
parties outlined the education committees’ 
agendas. 

Bottom Line 

Divesting From Fossil-Fuel Companies is Unlikely to Harm Endowments, Report Says 
An analysis by an investment-management firm finds the increased investment risk from 
omitting those stocks to be statistically negligible. 

In Brief 
Obama Embraces Reform Plan That Would Help Immigrant Students 

Unity College Will Focus Curriculum on Climate Change 

NCAA Athletes Can Legally Pursue TV Money, Judge in Antitrust Lawsuit Rules 

Reappointment of Controversial UVa Rector Passes Final Test 

Cost-Cutting Plan Could Save U. of Texas $49o-Million Over a Decade, Panel Says 

Faculty Members Go on Strike at St. Francis Xavier U., in Canada 

Former Student Charged in Anonymous-Leaks Case at Lindenwood U. 



Gustavus Adolphus College President Faces Questions About Leadership 

Views 

Commentary 

An LIndisciplined Report on the Teaching of History 
By James Grossman and Elaine Carey 
The National Association of Scholars’ take on current historiography does not 
contribute to an informed debate. 

Commentary 
The Obsession With Socia~ History 
By Richard Pells 
The report’s main arguments are largely 
true, says a historian who taught for 4o 
years at the University of Texas. 

Consider This 

All Guns Are Not Created 
Equal 

~ B y Kevin M. Sweeney and Saul 
Cornell 

The writers of the Second Amendment 
didn’t think so, and neither should we. 

Lingua Franca 
My Dog=Whistle Problem, and Yours 
In the debate over guns, liberals hear one 
thing and conservatives hear another, says 
Ben Yagoda. 

The Conversation 

Top 10 Least=Read ’Technology in Education’ Articles of 2012 

Kerry Soper aggregates them for you. 

Advice 

First Person 

How B~ogging Helped Me Write My Dissertation 
By Maxime Lariv~ 
A scholar finds that his weekly postings on a blog have helped him not only to 
build contacts but to face his fears as as writer. 

On Hiring 

Apply HeremPlease! 
A professor experiences the competitive business of student recruiting when his son applies to 
college. 

People 

Peer Review 

Expert in Diplomacy to Take On Task of I~eing a College’s First Provost 
Peter Uvin will assume the new role at Amherst College, and one of his 
responsibilities will be defining just what a provost at such a liberal-arts institution 
does. 



Longtime Dean Sees Ever=Expanding Role for Nurses With Advanced 
Degrees 
Colleen Conway-We]ch, who is retiring from Vanderbi]t’s School of Nursing, 
predicts that nurses will soon take over much of the work of primary-care doctors. 

Read more profiles of people or submit your own career news. 

Home I News I Opinion I Advice I B~ogs I People II Jobs II Forums II Aas & Letters Daily 

Announcements 

Gain National Exposure for Your ~nstitution 
Participate in The Chronicle’s 2Ol3 Great Colleges to Work For survey--at no cost to your 
institution--for the chance to be recognized in the highly anticipated Academic Workplace 
special report, to be published July 19. Sign up today at ChronicleGreatColleges.com 

introducing the Adjunct Project 2.0 
We invite you to explore this expanded crowdsourcing service from The Chronicle created by 
adjuncts, for adjuncts. Research salaries, get advice, and submit your own data. Browse the 
site. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 
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Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, January 30, 2013 5:28 AM 

advisory@sakai.unc, edu; facultycouncil@sakai.unc.edu; 
facultyexecutive@sakai.unc.edu; facultyassembly@sakai.unc.edu 
Statement from UNC President Tom Ross 

To: Faculty Council, Advisory Committee, Faculty Executive Committee, Faculty Assembly Delegation 
From: Anne Whisnant, Office of Faculty Governance 

Hello Colleagues, 

By now you have undoubtedly seen Governor McCrory’s remarks about higher education on Bill Bennett’s 
radio program yesterday, detailed in this blog post and elsewhere in the statewide press: 

~:i/p~ects~newsobserver~com/ur~der the domeimccror~2 war~ts to revam~her ed far~dia& takes aim 
at uncchapeI[ hill#story~ir~k=cpAi 

Late yesterday we received the response below from UNC system President Tom Ross, which Jan has asked 
me to share with all of you: 

From: Joni Worthington [mailto:wort}~northcarolina.eda] 

Sent: Tuesday, January 29, 2013 3:45 PM 
Subject: statement from UNC President Tom Ross 

January29,2013 

UNC President Tom Ross has offered the following statement concerning comments made earlier today by 
Governor Pat McCror¥ during a radio interview: 

"The University of North Carolina has partnered with business and government to build the state’s economy. 

We pledge to continue to work with the Governor and the General Assembly to ensure North Carolina has the 
strong talent pool needed to fill the jobs of today and tomorrow, some of which haven’t yet been invented. 

Our campuses are committed to academic quality and to graduating students who are adaptable, creative, 
innovative, and equipped to succeed in the workforce and to conduct the cutting-edge research that enables 

North Carolina to develop, attract, and retain industry, businesses, and good-paying jobs. 

"Of course, we understand that state resources are limited and agree that there must be many pathways to 

jobs in the modern economy. We are completing a Strategic Plan that involved business leaders from across 

the state, the president of the Community College System, and legislators in our efforts to set degree 

attainment goals for our state that are responsive to the talent needs of the future economy. UNC is already 

transitioning from a campus funding model focused solely on enrollment changes to a model that considers 

campus performance on key measures related to student success and academic and operational efficiencies. 

We believe this funding model sets the right direction for our University and our state. 

"The University’s value to North Carolina should not be measured by jobs filled alone. Our three-part mission 



of teachins, research, and public service requires that we prepare students with the talent and abilities to 

succeed in the workforce, because talent will be the key to economic 8rowth. We must also continue to serve 

the state throush our asricultural and industrial extension prosrams, our Small Business and Technolosy 

Development Centers, our Area Health Education Centers, and throush the many other ways our faculty and 

students are ensased in our communities. Hisher education plays a key role in ensurin8 a hisher quality of 

life for all North Carolinians. 

"North Carolina’s economy is in transition, and we must position the state to compete nationally and 

internationally in the years ahead. We look forward to workin8 with Governor McCrory to develop the well 

educated and skilled talent pool that North Carolina will need to compete and win." 

Joni B. Worthinston 

Vice President for Communications 

The University of North Carolina 

P.O. Box 2688 

910 Raleish Road 

Chapel Hill, NC 27515 

Phone: (919) 962-4629 

FAX: (919) 962-5463 

Email: worth~northcarolinaoed u 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:i/saka~une.edu/~ from the Faculty Assembly Delegation site. 
You can modify how you receive notifications at My Workspace > Preferences. 
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[wmst] FW: ReOrientating the Veil Conference 

Veil Conference email.docx 
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Join us for: 

ReOrienting the Veil 

Spring 2013 Duke-UNC Consortium for Middle East Studies Conference 

http://veil, unc. ed u/conference 

Follow us on twitter: Veil#2013 

February 22-23, 2013 

FedEx Global Education Center 

UNC-Chapel Hill 

Conference Co-organized by by Sahar Amer, Martine Antle, Banu G6kanksel, 

Juliane Hammer, Shai Tamari and Regina Higgins 

The 2013 Duke-UNC Consortium Conference focuses on Muslim women’s veiling 

practices in transnational contexts. 

The one and a half day conference is a forum for an interdisciplinary discussion of the 

cultural, religious, historical and political meanings of the Muslim headscarf. NC 
scholarly communities, undergraduate and graduate students, NC K-12 and community 

college teachers, and the public at large are welcome. 

Go to the ReOrientinq the Veil web site for more information about speakers and 
sessions. The conference is free, but participants must re,qister before February 15. 

This conference will provide NC K-12 teachers an opportunity for professional 
development and continuing education credits. Contact Regina Higgins at 

re,qina hi,q,qins@unc.edu for more details. 

Conference Sponsored by the African Studies Center; Art Department; ART\Islam; Carolina Asia Center; 

Carolina Center for the Study of the Middle East and Muslim Civilizations; Center for European Studies; 

Center for Global Initiatives; College of Arts and Sciences; Curriculum in Global Studies; Curriculum in 

Peace, War, and Defense; Department of Asian Studies; Department of Geography; Department of 

Religious Studies; Department of Romance Languages; Duke Islamic Studies Center; Duke-UNC 

Consortium for Middle East Studies; Duke University Middle East Studies Center; Global Education Fund; 

Institute for Arts and Humanities; Office of the Provost; Program in Comparative Literature, Minor in 

Film Studies; Sonja Haynes Stone Center for Black Culture and History; and UNC Global. 



From: 

Sent: 

To: 

Subject: 

Anselmo Lastra <lastra@cs.unc.edu> 

Wednesday, January 30, 2013 7:50 AM 

fitac@sakai.unc.edu 
DTH Article 

The password expiration plan ended up on the DTH, although the governor’s remarks bumped us to page 3. See 

htt,p: ~www. dai~ytarheel, comiartid ei20 ~ 3/0 ~ ip. assword-char~..e s-to-b e-~es s-~eque~t 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i/sakai.unc.edu/portal) from the Faculty Information Technology Advisory Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Angela Schneider <aschneid@uwo.c~> 

Wednesday, January 30, 2013 8:45 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Special JPS section 

Hi Jan, 

I hope you are well and had a good holiday season. 

I inviting you to contribute an article for a JPS special section. 
The initial step is to confirm that you are willing and able to write a 4500- 
5500 word article. 

I am writing because I have been invited to be a Guest Editor for a 
Special Section On Gender in the Journal of Philosophy of Sport to be 
punished in the fall 201& 
I think this is a very exciting opportunity to develop the literature! 

A draft submission would be due on May 1st, 2013. 
We will try to conduct a "virtual symposium" on the drafts. 
We will circulate our papers among each other and comments are due 
within a month by (June 1st) and then finn drafts are to be submitted to 
the JPS by the end of the first week in July. 
Please let me know as soon as possible if you are interested and able 
to participate and also what topic you think you would like to write on for 
this publication. 

If you think you would need more time than this, please let me know, as I am a 
little behind in getting out all of the invitation& 

thanks, 

Angela 

Angela J. Schneider, Ph.D. 

Associate Professor 

School of Kinesiology, 3M Centre 

Faculty of Health Sciences 

The University of Western Ontario 

London, Ontario, Canada 

N6A 5B9 



From: 

Sent: 

To: 

Subject: 

Grant Writing USA <mail@grantwritingusa.com> 

Wednesday, January 30, 2013 9:06 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Grants Training in Raleigh, NC - April 22-23, 2013 

Grants TrNn[ng in Raleigh, NC o Apr[~ 22°23, 2013 

Dear Jan, 

Wake County Sheriff’s Office and Grant Writing USA will present a two-day grants 
workshop in Raleigh, April 22-23, 2013. This training is applicable to grant seekers 
across all disciplines. Attend this class and you’ll learn how to find grants and write 
winning grant proposals. 

Click here for full event details. 

Beginning and experienced grant writers from city, county and state agencies as well 
as nonprofits, K-12, colleges and universities are encouraged to attend. 

Multi-enrollment discounts and discounts for Grant Writing USA returning alumni are 
available. Tuition payment is not required at the time of enrollment. 

Educators can earn one semester unit of post-baccalaureate-level professional 
development credit from FPU for participation in a Grant Writing USA Workshop. 

Tuition is $425 and includes all materials: workbook and accompanying 420MB 
resource CD that’s packed full of tools and more than 200 sample grant proposals. 
Seating is limited, online reservations are necessary. 

More information including learning objectives, class location, graduate testimonials 
and online registration is available here. If you prefer friendly, personal service, 
please call or write: 

The Client Services Team 
at Grant Writing USA 
800.814.8191 

rantwdtingusa, cons 

More than 10,000 agencies across North America have turned to Grant Writing USA 
for grant writing and grant management training. 

Ths message was sent to jmboxil @email.unc,edu, 
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From: 

Sent: 

To: 

Subject: 

Kuhn, Tim <timkuhn@unc.edu> 
Wednesday, January 30, 2013 9:15 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Schaefer, Adam R 
<adschaef@email.unc.edu>; Bickford, Donna M <dbickford@unc.edu> 
RE: Research Ethics Lunch ’n Learn on Feb. 7 

Dear Jan, 

Thanks for the kind words. However, your overview of research issues and ethics is always well received and I always 

learn something new. 

The Human Subjects piece, is just a slice of a really big pie!! 

I included a couple of human subjects cases so that there will be opportunity to discuss various issues, gut if someone 

has non-human subject cases, feel free to share. I always find the cases interesting and folks always bring different 

perspectives depending on their experience and expertise. 

Safe travels, 

Tim 

From." Boxill, .]an 
Sent." Tuesday, .january 29, 2013 5:48 plVl 

To." Kuhn, Tim; Schaefer, Adam R; Bickford, Donna IVl 
Subject," RE: Research Ethics Lunch ’n Learn on Feb. 7 

This looks good. I think you could likely carry the entire discussion. I might put together a small slide presentation as 

well. I’m out of town until Monday, but should have internet access. 

Jan 

From." Kuhn, Tim 
Sent." Tuesday, .january 29, 2013 8:09 AN 

To." Schaefer, Adam R; Bickford, Donna IVl; Boxill, .]an 
Subject," RE: Research Ethics Lunch ’n Learn on Feb. 7 

Dear all: 

See attached some draft slides for your review. 

I thought ! would include some background on what research requires IRB review, emphasize the IRB’s remit in terms of 

protecting rights, and plug an upcoming IRB on-line training session. 

Next, I’ve included the cases and some questions for discussion. 

All tNs is negotiable, just let me know. 

Thanks 

Tim 

Timothy A Kuhn, PharmD 
Training Coordinator 



Office of Human Research Ethic.s 
University of North Carolina at Chapel 
Medical School Building 52, CB# 7097 
Chapel Hill, NC 27599°7097 

phone: 919-843-3854 
fax: 919-966-7879 
e-mail: timkuhn@unc.edu 
http://www.ohre.u nc.ed u 



From: 

Sent: 

To: 

Subject: 

Simmons, Jeanine M <j eanine.simmons@unc.edu> 

Wednesday, January 30, 2013 10:13 AM 

Leadership All Fellows <leadership fellowsall@listserv.unc.edu> 

[leadership fellowsall] Reminder: Holden Unplugged; ALP All-Fellows Convocation, 
Feb. 26th, Please RSVP 

Al!, 

As a reminder, there is still time to RSVP for the "Holden Unplugged" convocation event, taking place on February 26th 

at 3:00pro here in Hyde Hall. We’ve had a wonderful response so far, and hope that you will be able to join us! More 

details below in Kim’s original message. 

Please let me or Kim know if you have any questions! 

Best, 
Jeanine 

Jeanine M. Simmons 
Coordinator for Faculty Programs 
UNC Institute for the Arts and Humanities 
Office: 919.843.5464 

From: Strom-gottfried, Kim [mailto:stromgot@email.unc.edu] 
Sent: Thursday, January 10, 2013 2:41 PM 
To: Leadership All Fellows 
Subject: [leadership_fellowsall] Holden Unplugged; ALP All-Fellows Convocation, Feb. 26th, Please RSVP 

Dear Leadership Fellows, 

We are excited to announce that on Tuesday, February 26th we will be hosting a special iteration of our all- 
fellows convocation. Chancellor Holden Thorp will join us for a conversation on issues facing higher 
education, with particular attention to current events here at Carolina. As many of you have expressed in my 
meetings with your forums, this is an opportunity for us to gather insights about issues facing UNC and higher 
education, and particularly the roles our leadership fellows can play in these transitions. The ALP roster is 
currently over 100 members strong; our combined wisdom, talents, and resources can and should be called into 
play as the University faces myriad changes. 
I hope that you will be able to j oin us for this important and timely convocation event. See below for details: 
Holden Unplugged 
Tuesday, February 26, 2013 
Hyde Hall University Room 
3:00-5:00pm 
Please RSVP to Jeanine Simmons by Wednesday, February 20, 2013, at Jeanine.simmons~unc.edu or 843- 
5464. 
If you have questions, please contact me or Jeanine. 

Best, 
Kim 

Kim Strom-Gottfried, Ph.D., LISW 
Smith P. Theimann, Jr. Distinguished Professor of Ethics and Professional Practice 
School of Social Work, University of North Carolina 
CB# 3550, 325 Pittsboro St. 
Chapel Hill, NC 27599 
919-962-6495 (Office) 



919-962-0890 (FAX) 

¯ -- You are currently subscribed to 
leadership fellowsall as: jeanine.simmons@unc.edu.To unsubscribe send a blank email to leave-32607535- 
14958539.a0c572012cd6c010788elf43a41d79aa@listserv.unc.edu 

¯ -- You are currently subscribed to 
leadership fellowsall as: jmboxill@email.unc.edu.To unsubscribe send a blank email to leave-32690009- 
59735808.c9118 ld40d4e95c78a20645bed36950a@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

The Sonja Haynes Stone Center for Black Culture and History 
<stonecenter=unc.edu@maill2.usl.rsgsv.net> 

Wednesday, January 30, 2013 10:15 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Diaspora Film Festival Double Feature Tonight at 7pm! 

Email not displaying correctly? View it in your browser. 

Diaspora Film Festival 
opens with Double 
Feature of "Umkhungo" 
and "The Last Angel of 
History" TONIGHT. 

Dear Friends, 

Please join us TONIGHT at 7pm for the opening of 

our Spring edition of the Diaspora Festival of Afro- 

Surrealist film. We will screen a double feature of 

"Umkhungo" and the "The Last Angel of History." 

Umkhungo (The Gift) 

Set in the slums of Hillbrow, Umkhungo tells the story 

of Themba, a young boy shrouded since birth by 

paranormal events; most say haunted by the 

ancestors. When his mother is murdered, Themba is 

rescued by a disillusioned street criminal, Mthunzi, 

who reluctantly finds himself responsible for this 

extraordinary young child. Mthunzi, haunted by his 

own past and the disappearance of his brother, sets 

out to profit from the child. Yet the mystery 

surrounding the boy deepens. Themba and Mthunzi 

soon learn that Themba’s curse is in fact not a curse, 
it is a gift; a truly remarkable one - not the least a 

Spring 2013 Program 
Agenda: 

Januar£ 30 at 7pro: Diaspora 

Festival of AfrooSurrealist 

Film: ’Umkhun9o" and ’The 

Last Angel of History 

February 7 at 7pro: 

"B!oodlines: The work of Toni 

Scott" exhibition opening 

reception and artist talk wth 

Toni Scott 

February 12 at 7pro: 

Education for Action Social 

Justice Sedes- El Kitombo 

tntergalactico presents An 

Other PoLitics 

February 19 at 12 Noon: 

Diaspora Festiva~ of BJack and 

~ndependent F~m, Lunch and 

a Movie sedes: "Ch~Jdren Go 

Where ~ Send 

You" (d~scuss~on fo~bw~ng 

w~th d~rector Caro~ne 

Stephenson). 

February21 at 12 Noon: 

Diaspora Festiva~ of Affo~ 

SurreaJ~st FiJm, Lunch and a 

Movie sedes: "Seven Songs 

for MNco~m 

February 26 at 3:30pro, BuJJ’s 

head Bookshop: "EsJanda: 



po werful one° 

The Last Angel of History 

An examination of the relationships between music, 

Pan-African culture, science fiction, intergalactic 

travel, and computer technology. This cinematic essay 

posits science fiction (with tropes such as alien 

abduction, estrangement, and genetic engineering) as 

a metaphor for the Pan-African experience of forced 

displacement, cultural alienation, and otherness. 

Included are interviews with black cultural figures, 

from musicians DJ Spooky, Goldie, and Derek May, 

who discuss the importance of George Clinton to their 

own music, to George Clinton himself. 

The event is FREE and open to the public. Light 

refreshments will be served. 

Check out the complete Spring 2013 program agenda 

to your right. For more information about our spring 

programs please visit our website., email us at 

stonecenter@unc.edu or call 919-962-9001. 

La Sombra y el Espiritu: 
Womens’ Healing Rituals 
in the Diaspora, 
Bloodlines: The Work of 
Toni Scott opens February 
7 

This spring, the Stone Center brings noted Los 

Angeles multi-media artist Toni Scott for its new 

exhibition, La Sombra y el Espiritu: Womens" Healing 

Rituals in the Diaspora, BIoodlines: The Work of Toni 

Scott. 

BIoodlines is an all-encompassing large-scale 

installation on the subject of the African American 

journey from slavery to freedom. It speaks of 

resilience and tragedy, hope and history. Scott uses 

painting, sculpture, and digital rendering in an 

"extraordinary fusion of forms and materials in this 

remarkable installation." 

The large and uncoventionat 

tlfe of M~s. Paul Robeson" 

Book discussion with author 

Barbara Ransby 

Ma~¢h 4 at 7pro: Diaspora 

Festival of Afro Surrealist 

Fitm: Pumzi’ and ’Transfer 

March 19 at 7pro: Mama C: 

Urban Warrior in the African 

Bush’ Film screening and 

discussion with film director 

and Mama C. 

March 27 at 3:30pro Bulls 

Head Bookshop: ’We will 

shoot back: Armed Resistance 

~n the M~ss~ss~pp~ Freedom 

Movement~ Book d~scuss~on 

w~th author Ak~nyeb Omowa~e 

Umqa 

March 27 at 7pro: D~aspora 

Festival of B~ack and 

~ndependent F~m: "Spies of 

M~ss~ss~pp~ (d~scuss~on 

fo~ow~ng w~th film producer 

Dawn Porter). 

April 4 at 7pro: Conversation 

w~th Christina Sue author of 

"Land of the Cosmic Race: 

Race M~xture Racism and 

B~ackness ~n Mexbo and 

Laura Lew~s author of 

"Chocolate and Corn flour: 

H~story Race and P~ace ~n 

the Making of’B~ack Mexico’ 

and photo exhibition of ’la 

Costa Ch~ca a new co~ect~on 

by photographer and scholar 

Wendy Phillips. 

April 11 at 7pro: D~aspora 

Fest~va~ of Afro-Surrealist 

Film: N~ne Muses’ 

April 19 at 7pro: Los Pleneros 

de la 21 Community 

Workshop 

April 20 at 7pro: Los P~eneros 

de ~a 21 Performance 

The exhibition will open with a FREE reception and 



artist talk with Toni Scott on February 7 at 7pm at the 

Stone Center and run through April 26, 2013. 

To RSVP to the reception, please email 

stonecenter@unc.edu or call 919-962-9001. 

You are receiv ng this message because you have expressed nterest n 
Sonja H~ Stone Center updates and engagement opportun ties~ 

Unsubscribe jmboxilI@ema I.unc.edu from this Ist. 

Our mailing address is: 
Sonja Haynes Stone Center for Black Culture and History 
150 South Road 
CB 5250 
Chapel Hill North Carolina 27599 

Add us to your address book 

Copyr ght (C} 2013 
Son,ia Haynes Stone Center for Black Culture and H story 
The University of North Carolina at Chapel Hill All rghts reserved 

Forward this email to a frend 
Update your profile 



From: 

Sent: 

To: 

Subject: 

Thompson, Karen <kthompsl@email.unc.edu> 

Wednesday, January 30, 2013 10:24 AM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wmst] FW: Support for Women’s and Gender Studies 

Thanks to students, alum, and friends of the Department of Women’s and Gender Studies in response to Governor 

McCrory’s remarks. 

Joanne Hershfield, Professor and Chair 

Department of Women’s and Gender Studies 

The University of North Carolina at Chapel Hill 

(919) 962-3908 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
wmst as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32690097- 
201652.dbc80ba3 fe 16625cae4060ct’79918030@listserv.unc.edu">leave-32690097- 
201652.dbc80ba3 fe 16625cae4060ct’79918030@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sara Inman, Education Portal <sara@education-portal.com> 

Wednesday, January 30, 2013 11:55 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
1180 video lessons to help your students study 

Professor Boxill, 

As you kick off the spring term we’d like to remind you that we have over 1,100 video lessons that are a great 
tool to help your students study. 

Our video collection is growing every day and we now have over 1100 onI[ine educational[ videos across 25 
subiect areas. Our Educational P         ,               ,             osition and ~lish Literature 
collections are almost 100% developed so keep an eye out as they are completed over the next few weeks! 

You can view our complete collection of videos here: http://education-portal.com/academy/course/index.html 

Many professors are already using our video lessons to supplement their classroom instruction. Read about how 
communication Professor Michael Mc Donald used Education Portal videos to enhance the learning experience 
of his students. 

Our videos are completely free to use and share, with no barriers and no strings, so please share them with your 
students! 

If you don’t see the subject you teach, please fill out this fBrm and tell us which subject areas you’d like us to 
cover next. We’d love to hear from you. 

Best regards, 

Sara Inman 

Education Po~al 

To unsubscribe, click here 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Wednesday, January 30, 2013 11:59 AM 

Hans Kellner <hdkellne@ncsu.edu>; lugo@uncw.edu; gopalanh@wssu.edu; 
mherzog@email.wcu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; mburchar@unca.edu; wiley@ncssm.edu; 
smrogers@nccu.edu; lwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, 
Mark <SPRAGUEM@ecu.edu>; kocham@appstate.edu; bcsims@ncat.edu; 
jjlepri@uncg.edu 

Kelley Gregory <kelleyg@northcarolina.edu>; cannata@uncp.edu; dgreen@nccu.edu; 
donovangl@appstate.edu; emcnelis@email.wcu.edu; imigs@uncw.edu; Martinez, 
Purificacion <MART1NEZP@ecu.edu>; Willis, Rachel <Rachel.Willis@unc.edu>; 
Trudy_Mackay@ncsu.edu; VBGARGEY@uncg.edu; Chet Dilday 
<cdilday@uncfsu.edu>; David Green <’dgreen@nccu.edu’>; Hans Kellner 
<’hdkellne@ncsu.edu’>; James Martin <martinjd@ncsu.edu>; Margery Coulson-Clark 
<mmcoulson-clark@mail.ecsu.edu>; Morehead, Andrew <MOREHEADA@ecu.edu>; 
Raymond Burt <burtr@uncw.edu>; Sarah Russell <’russell@ncssm.edu’> 

Endorsements of the FA response to the draft strategic plan 

Hello Faculty Chairs, 

I am trying to keep up with what is happening on your campuses regarding faculty responses to the strategic plan and / 
need your help. 

Will you please help me complete/update the table I have copied below? I will use this information during the BoG 

meetings next week and any other time I have the opportunity to express faculty positions about the plan or its 

implementation--including in a meeting I have this afternoon with President Ross to discuss faculty involvement in the 

plan’s implementation. 

Please note that, although the Jan :16 version of the plan will probably pass with no significant changes, there is much 

ambiguity (even contradiction) in the plan’s text. This means that continued faculty involvement as the plan is 

implemented is critical. This is also why it is still important for our campuses to respond to the draft. 

Thank you for your leadership in this effort, 

Catherine 

Campus 

Strategic plan-related 

statement/endorsement of FA 

position by Faculty Senate, Council, 

or Exec Committee 

Will consider S,P, soon 

ASU 

ECSU 

ECU yes 

FSU 

NCA&T 

NCCU 

NCSSM 

NCSU yes (when?) 

UNC-A 

UNC-C yes 

UNOCH yes (on Jan29) 

Resolution/endorsement 
of FA position failed (or will 

not be considered) 



UNC-G 

UNC-P 

U NC-SA 

UNC-W 

WCU 

WSSU 

totals 

yes (when?) 

yes (on Feb 6) 

yes 

yes 

4 4 ?? 



From: 

Sent: 

To: 

Subject: 

sgbarber@email.unc.edu 

Wednesday, January 30, 2013 12:11 PM 

Academic Plan Steering Committee Meeting Agenda 01-31-13 

To: Undisclosed Recipients 

From: Stephen Barber 

All, 

The agenda for tomorrow’s Academic Plan meeting is attached at the bottom of this message. As a reminder, we 
will be meeting at 10 AM in room 3205 of the FPG Student Union. As you will see, we have a full agenda and 
there is the chance that we may not get to each item included. However, please come prepared with any 
questions, comments, or updates. As always, please let me know if there are any concerns. Thanks so much! 

Best Regards, 

Stephen Barber 

AP Steerir~g Committee Meeti~enda 01-31 - 13.docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Academic Plan Steering Committee" site. To reply to this message click this link to access Messages for this 
site: Academic P~ar~ Steefin~ Corr~mittee. 





UNC 
× = independently organized TED event 

FOR IMMEDIATE RELEASE: Speakers arid Per~’ormers at TEDxUNC 2013 

We are excited to announce the speaker and performer lineup for TEDxUNC 2013. Speakers ~vere 
selected by the TEDxUNC Organizing Committee ~vith a particular emphasis on interdisciplinau, 
communication and speaking skills, local talent, and creativitT. 

TEDxUNC is an independently organized TED event (>wwv.ted.com) based out of UNC Chapd 
Hill and organized by students. The theme for TEDxUNC is "Common Threads." The event ~vill be 
hdd in Memorial Hall on Saturday, FebruaU 9 from 9:00am - 12:30pm. 

Tickets, ~vhich are free and open to the public, ~vill be available on our ~vebsite (>wwv.tedxunc.com) 
starting on Friday, JanuaU 18th at 12:00pm. 

SPEAKERS 
**Biographies below are provided by the speakers or their management team** 

Alex Julian 

Alexander Julian ~vas practically born in a clothing store in Chapel Hill NC. His parents are 
described as "the Godparents of Preppy". He has ~von every major a~vard in fashion design, textile 
design and in furniture design. He has been voted to the International Best Dressed List 9 times. He 
has been honored by both Pantone and International Color Marketing. UNC ’69, he received a 
Distinguished Alumni A~vard in ’88. He is the first Fashion designer to design his o~vn fabrics, 
design Professional sports teams’ uniforms, design college sports uniforms (Tarheel basketball), and 
design college graduation regalia (UNC). He has 6 children, 4 of~vhom are Tarheels. Dedicated to 
elevating the ordinary, Julian is a protagonist for aesthetic entertainment. His overall mission is to 
create products that help you "feel at home in the ~vorld". 

Andrea Reusing 

Chef Andrea Reusing collaborates with small farms in her marriage of North Carolina ingredients 
and Asian flavors at her Chapel Hill, NC restaurant, Lantern. Since opening in 2002 it has been 
named one of "America’s Top 50 Restaurants" and "best farm-to-table restaurants" by Gourmet, as 
one of "America’s 50 Most Amazing Wine Experiences" by Food & Wine and as "Restaurant of the 
Year" in 2009 by The Ne~vs & Observer. 

Reusing is the 2011 ~vinner of the James Beard a~vard for Best Chef: Southeast. She serves on the 
boards of the Center of Environmental Farming Systems, Chefs Collaborative and ~vas recently 
appointed by Governor Beverly Perdue to the Sustainable Local Food AdvisoU Council. Reusing’s 
first book, Cooking in the Moment: A Year of Seasonal Recipes, ~vas named one of 201 l’s most 
notable cookbooks by the Ne~v York Times. 

Carolina Chocolate Drops 

With their 2010 Nonesuch debut, Genuine Negro Jig--~vhich garnered a Best Traditional Folk 
Album Grammy last year--the Carolina Chocolate Drops proved that the old-time, fiddle and 
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banjo-based music they’d so scrupulously researched and passionately performed could be a living, 
breathing, ever-evolving sound. Starting ~vith material culled from the Piedmont region of the 
Carolinas, they sought to freshly interpret this work, not merely recreate it, highlighting the central 
role African-Americans played in shaping our nation’s popular music from its beginnings more than 
a centuU ago. The virtuosic trio’s approach ~vas provocative and revelatoU. Their concerts, The 
Ne~v York Times declared, ~vere "an end-to-end display of excellence... They dip into styles of 
Southern black music from the 1920s and ’30s--string-band music, jug-band music, fife and drum, 
early jazz--and beam their curiosity out,yard. They make short ~vork of their instructive mission and 
spend their energT on things that require it: flatfoot dancing, jug playing, shouting." 

Co rey Fo rd 

Corey Ford is the CEO of Matter Ventures, a $2.5 million incubator and start-up accelerator 
launched by Public Radio Exchange 0PRX) and the John S. and James L. Knight Foundation to spur 
innovation in public media. He most recently built Rumvay, a pre-team, pre-idea incubator for 
entrepreneurs at Innovation Endeavors, Google chairman Eric Schmidt’s venture capital fund. Prior 
to that, he taught design thinking innovation at the Institute of Design at Stanford University. Corey 
began his career in public broadcasting managing the production of 17 films for the PBS/WGBH 
series FRONTLINE, earning an Emmy and a duPont-Columbia Gold Baton A~vard. He earned an 
MBA at Stanford and ~vas a Morehead Scholar at UNC-Chapel Hill ~vhere he majored in Journalism 
and International Studies. 

Emil Kang N Master of Ceremonies 

Emil J. Kang serves as Executive Director for the Arts at The University of North Carolina at 
Chapel Hill, a senior administrative post created in 2005 to help unify and elevate the performing 
arts at the University. In that year, Kang introduced, and currently directs, the University’s first 
major multi-disciplinaU performing arts program, Carolina Performing Arts (CPA). In addition, 
Kang also serves as Professor of the Practice in the Department of Music and teaches courses in 
artistic entrepreneurship. Prior to coming to Chapd Hill, Kang served as President and Executive 
Director of the Detroit SymphoW Orchestra (DSO). Kang has also held positions ~vith the Seattle 
Symphow, the American Composers Orchestra, and served as an Orchestra Management Fdlo~v 
~vith the League of American Orchestras. 

In September 2012, President Obama appointed Kang to the National Council on the Arts. The 18- 
member body, plus 6 members of Congress ~vho serve ex-officio, advise the Chairman of the 
National Endo~vment for the Arts, ~vho also chairs the Council, on agency policies and programs. 
Kang speaks often on the role of the arts in higher education and has also served on grant panels for 
the National Endo~vment for the Arts, the Pe~v Charitable Trust, Creative Capital, and state arts 
councils across the country. He currently serves on the boards of directors of the Assodation of 
Performing Arts Presenters (APAP) and the Kenan Institute for the Arts at the University of North 
Carolina School of the Arts. Kang has been a member of Young Presidents’ Organization (YPO) 
and completed the Strategic Perspectives in Non-Profit Management program at Harvard Business 
School. Born in Ne~v York City, and trained in violin studies from a young age, he holds a degree in 
Economics from the University of Rochester in Ne~v York. 



Jane Thrailkill 
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Jane F. Thrailkill is Bogyman and Gordon Gray Distinguished Term Associate Professor at UNC- 
Chapel Hill. She teaches American literature, critical theou, and medical humanities in the 
Department of English and Comparative Literature, ~vhere she also serves as Director of Graduate 
Admissions for English. Her first book, Affecting Fictions." Mind, Body, and Emotion in American Litera{7 
Realism (Harvard UP, 2007), examines the influence of modern neurologT on the nineteenth-centuU 
novel. Her articles on the intersections of science, philosophy, medicine, and literature have 
appeared in Neurology and Modemid7, English Litera{7 Histo{7, Journal of Narrative Theo{7, American 
Literature, and Poetics Todd. Currently, she is collaborating ~vith facuhT in AnthropologT, Journalism, 
and Social Medicine to create interdisciplinaU courses for a ne~v graduate program in Literature, 
Medicine, and Culture at UNC. 

Kevin Guskiewicz 

Kevin Guskie~vicz is the Kenan Distinguished Professor, Co-Director of the Matthe~v Gfeller 
Sport-Related TBI Research Center, and Director of the Center for the Study of Retired Athletes at 
The UniversitT of North Carolina at Chapel Hill. Over the past 18 years, his clinical research 
program has investigated the effect of sport-rdated concussion on balance and cognitive function, 
the biomechanics of sport concussion, and the long-term neurological effects of concussion in 
professional football players. Dr. Guskie~vicz has received 24 funded research grants, and published 
over 130 journal articles and 8 textbook chapters on sport concussion. Additionally, he has 
presented over 250 national and international lectures on this topic. He teaches courses in sports 
medicine, anatomy, and research methods at UNC, and has been a~varded fello~vship in the 
American College of Sports Medicine, National Academy of Kinesiology, and the National Athletic 
Trainers’ Association. He serves on NCAA’s Concussion Committee, NFL’s Head, Neck, and Spine 
Committee, and NFLPA’s Mackey-White Committee. In 2011, Kevin ~vas a~varded a prestigious 
MacArthur Fello~vship. 

Sajan George 

Sajan is the Founder & CEO of Matchbook Learning, a national non-profit school turnaround 
management organization that has designed and implemented a unique blended model of school, 
the only one of its kind targeting turnaround (i.e. bottom 5%) public schools that blends face-to-face 
and virtual instruction. We started ~vorking in Detroit to bring our teacher-centric blended model of 
school to turnaround some of the nation’s most neediest schools. Our blended turnaround model 
design has ~von numerous national a~vards and recognition. 

Prior to founding Matchbook Learning, CEO Sajan George ~vas a Managing Director ~vith Alvarez 
& Marsal ("A&M") ~vhere he led the Firm’s Education Practice. 

Sajan has experience running entire K-12 public school districts, employing Lead Turnaround 
Partner tactics across major urban cities and precedent setting reform efforts from St Louis (2004 - 
first ever district to contract out its entire management to a private management firm), to Ne~v 

Orleans (~vell chronicled successful post-Katrina success ~vithin days after the levees historically 
broke - 2005 & 2006) to Ne~v York CitT (~vell chronicled turnaround and Broad Prize ~vinner for 
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the most improved school district in the country after our ~vork completed in 2007) to Washington, 
DC (2008 - historic mayoral takeover, appointment of Michelle Rhee whom we worked closely 
with) to Detroit (2009 & 2010 - historic State takeover and appointment of Emergency Fiscal 
Manager). 

Stifling Little 

Stifling Litde is a senior at the University of North Carolina at Chapel Hill double majoring in 
communication studies and journalism. He is the founder and co-president of the video game dub, 
UNC Chapel Hill E-Sports. Stirling’s hope is to go into video game academia and maybe help games 
gro~v past being violence-based po~ver fantasies and disposable toys. He ~von TEDxUNC’s student 
speaker contest, beating out dozens of other students for an opportunity to deliver his talk onstage 
in Memorial Hall. 

Theaster Gates 

Theaster Gates has developed an expanded artistic practice that includes space development, object 
making, performance and critical engagement ~vith maW publics. 

Recent exhibition and performance venues include Locust Projects, the Seattle Art Museum, Art 
Basel, Los Angles Museum of ContemporaU Art, Mil~vaukee Art Museum, ContemporaU Arts 
Museum Houston, and the Whitney Biennial in Ne~v York. Gates’ upcoming exhibition at the 
Museum of ContemporaU Art, Chicago extends the ~vork he conceived for dOCUMENTA (13) in 
Kassel, Germany. 

In 2012, Gates ~vas a~varded the inaugural Vera List Center Prize for Art and Politics, honored by 
the Wall Street Journal as Arts Innovator of the Year, and became a USA Fello~v. Gates has also 
received a~vards and grants from Creative Capital, the Joyce Foundation, Graham Foundation, 
Bemis Center for ContemporaU Arts, and Artadia. He is represented by Kavi Gupta GalleU in 
Chicago and White Cube in London. 

PERFORMERS 

Abigail Washburn 

If American old-time music is about taking earlier, simpler ~vays of life and music-making as one’s 
model, Abigail Washburn has proven hersdf to be a bracing revelation to that tradition. She--a 
singing, song~vriting, Illinois-born, Nashville-based cla~vhammer banjo player is eveU bit as 
interested in the present and the future as she is in the past, and eveU bit as attuned to the global as 
she is to the local. She pairs venerable folk elements ~vith far-flung sounds, and the results fed both 
strangely familiar and unlike anything awbody’s ever heard before. To put it another ~vay, she 
changes ~vhat seems possible. 

Allen Mask 
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Allen Mask, Class of 2010, is an independent recording artist currently recording, performing and 
producing for the Bay Area of northern California. He has been featured in major publications such 
as VH1, CNBC, TechCrunch, The Ne~v York Times and 7x7 Magazine, ~vith a global rotation and 
stage credentials that include performances alongside Sean Kingston, Anoop Desai and Plain White 
Ts. Mask comes to TEDx ~vith Eric Sim, Class of 2009, to sho~vcase an original interpretation of 
their trademark "enlightened" sound: musically innovative, yet universally accepted hip hop. 

Gamelan Nyai Saraswati 

Gamelan Nyai Saras~vati is a central Javanese musical ensemble based at the University of North 
Carolina, Chapd Hill. The gamelan arrived in Chapel Hill from Java in December of 2000, ~vrapped 
in ne~vspapers, clove cigarette boxes, and plastic "raffia" t~vine. With the bronze blackened from its 
three months at sea, a small group of devoted supporters met on a daily basis to polish and prepare 
the nearly 70 instruments which finally debuted in a small concert to an audience of friends in June 
2001. Nosy, the ensemble performs regularly scheduled concerts at UNC as ~vell as throughout the 
Triangle and the state. Members of the ensemble (several of whom had no previous musical 
experience before joining) include undergraduates, graduate students, and faculty from UNC and 
other universities, as ~vdl as members of the surrounding community. 

Indi Cowie 

Indi Armstrong Co,vie is a Studio Art Major at UNC Chapel Hill originally from Boca Raton, 
Florida. She competed in club soccer for CASL, Triangle United and Triangle Futbol Club and spent 
six months training ~vith Glasgo~v Celtic’s youth academy in Scotland. Co,vie ~von the EA Games 
FIFA Street World freestTle championships and has appeared on the Ellen Degeneres Showy and 
Good Morning America to showy off her freestTle skills. She has also been featured in the Ne~v York 
Times and on ESPN and AOL and holds a Guinness World Record for her soccer freestTle abilities. 

Morning Brigade 

Not all of the old souls have disappeared from young music, and Morning Brigade is proof. The six- 
piece band of UNC students ~veaves together its members’ individual strengths in a ~vay mature 
beyond its years. Peter Vance, MaU Koenig, Gabriel Reynolds, Christian Adams, Eli Ho~vells, and 
Nathan Spain form a cohesive unit, carrying listeners ~vith a tenderness and po~ver beyond the scope 
of many more established artists. 

Dra~ving influence from bands like Coldplay and the Decemberists, Morning Brigade mdds intensity 
~vith a practiced gentleness, and the absence of bass guitar lends to the uniqueness of their sound. 
The band’s recently released album, Above Our Heads, holds listeners’ attention ~vith its diversity 
and passion. Whether live or in the studio, the band ~vorks professionally to create an experience 
larger than the sum of its parts. 

ADDIT1[ONAL INFO RI~¢L4~TION 
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Additional information about TEDxUNC and any of the above events can be found on the event 
website (~wwv.tedxunc.com) and Facebook Page (~wwv.facebook.com/tedxunc). 

Please direct questions about the conference tO: 

Rachel Myrick (rmmyrick91 @gmail.com) 
Mackenzie Thomas (mackenzie.r.thomas@grnail.com) 
Co-Directors, TEDxUNC 

Cameron Kneib (cameron.kneib@gmail.com) 
Chex Yu (chenxi.yu423@gmail.com) 
Speaker Directors, TEDxUNC 

## 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Wednesday, January 30, 2013 12:29 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
letters to sign 

Hi Jan: I have letters for you to sign in our office or I can bring them to you. Please let me know your 
preference. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

alice_ammerman@unc, edu 
Wednesday, January 30, 2013 12:50 PM 

Academic Plan Steering Committee mtg Tomorrow! 

To: Undisclosed Recipients 

From: Alice Ammerman 

Hello all - in case some of your are like me and not so facile with Sakai, I’m sending the agenda again as an 
attachment. Larry and I also wanted you to note that the Provost will be joining us for the first part of the 
meeting us to discuss existing proposals and important new initiatives. Hope you can come! 

Alice 

Larry 

AP+ Steerir~g+Committee+Meetir~+A~er~da+01-31-13. docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Academic Plan Steering Committee" site. To reply to this message click this link to access Messages for this 
site: Academic P~ar~ Steering Corr~mittee. 



From: 

Sent: 

To: 

Subject: 

Whisnant~ Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday~ January 30~ 2013 12:50 PM 

BoxilL Jan <JMBOXILL@email.unc.edu> 

RE: statement from UNC President Tom Ross 

HiJan, 

Are you in CA now? Do you want me to follow up with Lloyd, and also, I need to know what else, if anything, you would like or need us to do 

with regard to the Strategic Plan. Do we need to convey the resolutions from Monday to Ross? Is Bruce drafting some kind of statement? 

What happens to the "preamble"? Maybe I am missing something, but I am not sure of the next step, or who is taking 

Thanks! 

Anne 

From: Boxill, .]an 
Sent: Tuesday, .]anuary 29, 2013 5:50 PM 

To: Whisnant, Anne Mitchell 
Subject: RE: statement from UNC President Tom Ross 

No problem. I should have sent it both you and Katie. 

I am out of town in Santa Cruz, CA until Monday, but will have internet access and my cell phone of course. I still need to get in touch with 

Lloyd about the resolution. 

By the way, I think Jay has removed me from the Reform discussion email group! Haven’t had any in 2 days 

Jan 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, .]anuary 29, 2013 5:38 PM 

To: Boxill, .]an 
S..bject: RE: statement from UNC President Tom Ross 

Just back in from a meeting and headed home now, but will do this later this evening. 

From: Boxill, .]an 
Sent: Tuesday, .]anuary 29, 2013 4:53 PM 

To: Whisnant, Anne Mitchell 
S..bject: FW: statement from UNC President Tom Ross 

Please distribute to FC, CAC and put on fac gov website. 

Thanks, 

Jan 

From: Rigsby, Catherine [mailto:RIGSBYC@ecu.edu] 

Subject: FW: statement from UNC President Tom Ross 

Hello everyone, 

The following statement from President Ross is in response to this article: 

http://proieots.newsobserver.oom/under the dome/moorory wants to revamp hi.qher ed fundinq takes aim at unoohapel hill#storylink=opy 
Please distribute widely, 
Catherine 

Catherine A. Rigsby 

Professor of Sedimentology and Chair of the UNC Faculty Assembly 

Department of Geological Sciences 

East Carolina University 

Greenville, NC 27858 

919-328-4297 

www.ecu.edu/geology 

http://www.nor thca rolina.edu/facultyassembly/index, htm 



From: 3oni Worthington [mailto:worthj@northcarolina.edu] 

Sent: Tuesday, January 29, 2013 3:45 PM 

Subiect: statement from UNC President Tom Ross 

January 29, 2013 

UNC President Tom Ross has offered the following statement concerning comments made earlier today by Governor Pat 

McCrow during a radio interview: 

"The University of North Carolina has partnered with business and government to build the state’s economy. We pledge to continue to work 

with the Governor and the General Assembly to ensure North Carolina has the strong talent pool needed to fill the jobs of today and 

tomorrow, some of which haven’t yet been invented. Our campuses are committed to academic quality and to graduating students who are 

adaptable, creative, innovative, and equipped to succeed in the workforce and to conduct the cutting-edge research that enables North 

Carolina to develop, attract, and retain industry, businesses, and good-paying jobs. 

"Of course, we understand that state resources are limited and agree that there must be many pathways to jobs in the modern economy. We 

are completing a Strategic Plan that involved business leaders from across the state, the president of the Community College System, and 

legislators in our efforts to set degree attainment goals for our state that are responsive to the talent needs of the future economy. UNC is 

already transitioning from a campus funding model focused solely on enrollment changes to a model that considers campus performance on 

key measures related to student success and academic and operational efficiencies. We believe this funding model sets the right direction for 

our University and our state. 

"The University’s value to North Carolina should not be measured by jobs filled alone. Our three-part mission of teaching, research, and 

public service requires that we prepare students with the talent and abilities to succeed in the workforce, because talent will be the key to 

economic growth. We must also continue to serve the state through our agricultural and industrial extension programs, our Small Business 

and Technology Development Centers, our Area Health Education Centers, and through the many other ways our faculty and students are 

engaged in our communities. Higher education plays a key role in ensuring a higher quality of life for all North Carolinians. 

"North Carolina’s economy is in transition, and we must position the state to compete nationally and internationally in the years ahead. We 

look forward to working with Governor McCrory to develop the well educated and skilled talent pool that North Carolina will need to 

compete and win." 

Joni B. Worthington 

Vice President for Communications 

The University of North Carolina 

P.O. Box 2688 

910 Raleigh Road 

Chapel Hill, NC 27515 

Phone: (919) 962-4629 

FAX: (919) 962-5463 

Email: worthi@ northcarolina.edu 



Resolution in Support of the IJNC Faculty Assembly and Faculty Advisory Committee Reports on 
"Our Time, Our Future: The IJNC Compact with North Carolina" 
ECU Faculty Senate 
January 29, 2013 

Whereas, the Faculty Assembly of the 17 constituent campuses of the University of North Carolina has 
met and considered the January 16, 2013 draft report of the five-year strategic plan "Our Time, Our 
Future: The UNC Compact with North Carolina;" and 

Whereas, the Faculty Assembly and President Ross constituted a Faculty Advisory Council (FAC) which 
submitted a set of recommendations in the document "Our University, Our Future: A Faculty Vision for 
UNC Strategic Directions;" and 

Whereas, the Faculty Assembly resolved that the Faculty Advisory Council recommendations and Faculty 
Assembly resolutions 2013-02 and 2013-03 be incorporated into the final strategic plan, and 

Whereas, the mission of East Carolina University is 

To serve as a national model for public service and regional transformation by: 

¯ Preparing our students to compete and succeed in the global economy and multicultural society, 
¯ Distinguishing ourselves by the ability to train and prepare leaders, 
¯ Creating a strong, sustainable future for eastern North Carolina through education, research, 

innovation, investment, and outreach, 
¯ Saving lives, curing diseases, and positively transforming health and health care, and 
¯ Providing cultural enrichment and powerful inspiration as we work to sustain and improve 

quality of life, and 

Whereas, the faculty and administration of East Carolina University, through shared governance, are best 
positioned to choose, implement, and evaluate the appropriate curricular and co-curricular activities, 
service, engagement, and economic development activities in pursuit of that mission, and 

Whereas, our regional accrediting agency, the Southern Association of Colleges and Schools (SACS), and 
other professional accrediting bodies, require that the institution place primary responsibility for the 
content, quality, and effectiveness of the curriculum with its faculty; and 

Whereas, SACS and other accrediting bodies periodically and comprehensively examine and affirm the 
quality of educational programs, and require that the faculty lead the assessment of the academic 
programs of the University; 

Therefore, Be It Resolved That the strategic plan must reflect that the faculty, in their role as educational 
experts and as those charged with ensuring the highest academic quality programs, are the primary body 
to select course content and design, method of delivery, and to assess all academic programs, and 

Be it Further Resolved That the recommendations articulated in the FAC response report and in Faculty 
Assembly resolutions 2013-02 and 2013-03 be incorporated into the final strategic plan and into the 
plan’s implementation. 



From: 

Sent: 

To: 

Subject: 

Donna LeFebvre <lefebvre@unc.edu> 

Wednesday, January 30, 2013 1:12 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

honor code committee and chair 

hi Jan--when is the next meeting of the honor code revision committee 
and what is the name of the new chair? 
thanks!!! 
d 

Donna H. LeFebvre, J.D. 
Senior Lecturer and Director of Internships 

EMAIL: lefebvre@unc.edu 
TEL: 919-962-0429 Fax: 919-962-0432 
OFFICE: 306 Hamilton Hall 
ADDRESS: Political Science Department 

Campus Box # 3265 

University of North Carolina 
Chapel Hill, NC 27599 USA 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lugo, Gabriel ~lugo@uncw.edu> 

Wednesday, January 30, 2013 1:39 PM 

Rigsby, Catherine <RIGSBYC@ecu.edu>; Hans Kellner <hdkellne@ncsu.edu>; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; Boxill, Jan <JMBOXILL@email.unc.edu>; mburchar@unca.edu; wiley@ncssm.edu; smrogers@nccu.edu; lwilson-jones@uncfsu.edu; 
coulson-clark@mail.ecsu.edu; Sprague, Mark <SPRAGUEM@ecu.edu>; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 

Kelley Gregory <kelleyg@northcarolina.edu>; cannata@uncp.edu; dgreen@nccu.edu; donovangl@appstate.edu; emcnelis@email.wcu.edu; Imig, Scott 
<imigs@uncw.edu>; Martinez, Purificacion <MARTINEZP@ecu.edu>; Willis, Rachel <Rachel.Willis@unc.edu>; TrudyMackay@ncsu.edu; 
VBGARGEY@uncg.edu; Chet Dilday <cdilday@uncfsu.edu>; David Green ~dgreen@nccu.edu’>; Hans Kellner <’hdkellne@ncsu.edu’>; James Martin 
<martinjd@ncsu.edu>; Margery Coulson-Clark <mmcoulson-clark@mail.ecsu.edu>; Morehead, Andrew <MOREHEADA@ecu.edu>; Burt, Raymond 
~burtr@uncw.edu>; Sarah Russell <’russell@ncssm.edu’> 

RE: Endorsements of the FA response to the draft strategic plan 

2013 01 22 UNCWVoteFA Resolutions Strategic Plan V3.1.pdf 

Hi Catherine, 

Yes, that is correct. Our senate endorsed all the resolutions on January 15th by a vote of 44-0. 

In addition I will be sending President Ross and Chairman Hans an update on the faculty vote as shown below, with a brief supporting narrative. 

Our typical university-wide faculty votes are about 180, so this is huge for us (I will not quote this). 

Meanwhile I continue to be concerned by the continued push by GA of the CAA Pathways structure and underlying idea that these 30 courses constitute all or most of our Gen Ed courses. I fear that 

faculty input will be reduced to cookie crumbs of adding a couple of courses, buttered up later with some SLO’s. 

I have the press coming after me this afternoon looking for a faculty response to the Governor’s remarks yesterday. Hopefully I will still have a job after I am through @ 

Thanks, 

Gabriel Lugo, PhD 
President of Faculty Senate 
Department of Mathematics and Statistics 
UNCW 
601 South College Road 
Wilmington, NC 28403 
(910) 962-3246 
lu~qo@uncw.edu 

From: Rigsby, Catherine [mailto:RIGSBYC@ecu.edu] 



Sent= Wednesday, January 30, 2013 11:59 AM 
To= Hans Kellner; Lugo, Gabriel; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; jmboxill@email.unc.edu; mburchar@unca.edu; wiley@ncssm.edu; 
smrogers@nccu.edu; Iwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 
Cc= Kelley Gregory; cannata@uncp.edu; dgreen@nccu.edu; donovangl@appstate.edu; emcnelis@email.wcu.edu; Imig, Scott; Nartinez, Purificacion; RacheI.Willis@unc.edu; Trudy_Mackay@ncsu.edu; 
VBGARGEY@uncg.edu; Chet Dilday; David Green; Hans Kellner; James Nartin; Nargery Coulson-Clark; Morehead, Andrew; Butt, Raymond; Sarah Russell 
Subject= Endorsements of the FA response to the draft strategic plan 

Hello Faculty Chairs, 

I am trying to keep up with what is happening on your campuses regarding faculty responses to the strategic plan and t need your help. 

Will you please help me complete!update the table I have copied below? I will use this information during the BoG meetings next week and any other time I have the opportunity to express faculty 

positions about the plan or its implementation--including in a meeting I have this afternoon with President Ross to discuss faculty involvement in the plan’s implementation. 

Please note that, although the Jan 16 version of the plan will probably pass with no significant changes, there is much ambiguity (even contradiction) in the plan’s text. This means that continued 

faculty involvement as the plan is implemented is critical. This is also why it is still important for our campuses to respond to the draft. 

Thank you for your leadership in this effort, 

Catherine 

Stratesi¢ plan-re~ated 
Resolution/endorsement 

statement/endorsement of FA 
Wi~ consider S.P. soon of FA position failed Campus 

position by Faculty Senate, Council, 

or Exec Committee 
not be considered) 

ASU 

ECSU 

ECU yes 

FSU 

NCA&T 

NCCU 

NCSSM 

NCSU yes (when?) 

UNC-A 

UNC-C yes 

UNC-CH yes (on Jan29) 

UNC-G yes (when?) 

UNC-P yes (on Feb 6) 

UNC-SA 

UNC-W yes 

WCU yes 

WSSU 

totals 4 4 ?? 



Strategic Plan - Graphical Summary 

~ 

Respond to this Survey I Actions. I Settings View:[ Graphical Summary. I 

1. Do you support the Faculty Assembly Resolution in Response to the January 16, 2013 Draft Strategic Plan? 

Yes 

463 (97%) 

No 

16 (3°/0) 

Total: 479 

2. Do you support the 2013-02 Faculty Assembly Resolution on Faculty Responsibility for Assessment? 

Yes 

457 (96°/0) 

No 

Total: 475 

3. Do you support the 2013-03 Faculty Assembly Resolution on Concerns with e-Learning as Presented in the Draft of the Strategic Plan? 

Yes 

457 (96%) 

No 

o https://share~uncw~edu/teams/h~me/fs/Lists/Strategic~2~Plan/summary~aspx[~/3~/2~3 12:48:20 PM] 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, January 30, 2013 1:41 PM 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Turner, Katie <katie turner@unc.edu> 

RE: text of resolutions from yesterday 

Res2013-5OnFacultyAssemblyResolutions.docx; Res2013- 
4OnSupportforFacultyAssemblyResponse.docx 

Sending these back to you, as I had to renumber one of them (we already have a 20:13-3 on the docket from last 
meeting, so ! renumbered that one to 20:13-5) and correct one typo. Getting ready to post these to our site. 

From: Ferrell, Joseph S 
Sent: Tuesday, January 29, 2013 12:55 PM 
To: Whisnant, Anne Mitchell 
Subject: RE: text of resolutions from yesterday 

And here’s the other. 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, January 29, 2013 12:44 PM 
To: Ferrell, Joseph S 
Subject: RE: text of resolutions from yesterday 

Here you go. 

From: Ferrell, Joseph S 
Sent: Tuesday, January 29, 2013 12:35 PM 
To: Whisnant, Anne Mitchell 
Subject: RE: text of resolutions from yesterday 

I need a copy of the two-page intro composed by the Faculty Assembly. (Have been at a Provost Search meeting and 
physical therapy appt. all morning) 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, January 29, 2013 11:42 AM 
To: Ferrell, Joseph S 

Cc: Boxill, Jan 
Subject: text of resolutions from yesterday 

Joe, 
Are you ableto provide writtentextsforthoseresolutions passed yesterday? 

Thanks, 

Anne 

Anne M tchell Wh shah% PhD 

Deputy Secretary of the Faculty 

Offce of Faculty Governance UNC-~Chapel HII 

CB# 9170, Car~ Bu Id ng 203 

Chapel Hill, NC 2759%-9170 

919-@62&671 (office) I 919@62--5479 (fax) 

anne whisnan[@unc edu 

http//faccoum unc~edu/ 



OFFICE OF FACULTY GOVERNANCE 

2oi-2o4 CARR BUILDING T 919.962.2146 

CAMPUS BOX 917o F 9~9-962-5479 

CHAPEL HILL, NC 27599-917o www.unc.edu/faculty/faccoun 

Resolution 2013-5. On Endorsing Resolutions of the UNC Faculty Assembly in 
Response to the UNC Strategic Planning Process 

Resolved, 

The Faculty Executive Committee, acting on behalf of the Faculty Council pursuant 
to Section 2-10(d)(2) of the Faculty Code of University Government, fully endorses 
the following resolutions of the UNC Faculty Assembly: 

Resolution 2013-01 In Response to the January 16, 2013, Draft Strategic Plan; 
Resolution 2013-02 On Faculty Responsibility for Assessment; and 
Resolution 2013-03 On Concerns With e-Learning as Presented in the Draft Strategic 
Plan. 

I certify that the foregoing is a true copy of a resolution of the Faculty Executive 
Committee of the University of North Carolina at Chapel Hill, adopted Monday, 
January 28, 2013. 

Secretary of the Faculty 



OFFICE OF FACULTY GOVERNANCE 

2oi-2o4 CARR BUILDING T 919.962.2146 

CAMPUS BOX 917o F 9~9-962-5479 

CHAPEL HILL, NC 27599-917o www.unc.edu/faculty/faccoun 

Resolution 2013-4. On Support for the UNC Faculty Assembly’s Response to the 
Draft Strategic Plan. 

Resolved, 

The Faculty Executive Committee, acting on behalf of the Faculty Council pursuant 
to Section 2-10(d)(2) of the Faculty Code of University Government, expresses its 
support for the UNC Faculty Assembly’ s response and request for revisions to the 
draft Strategic Plan, "Our Time, Our Future," which is currently in preparation for 
presentation to the UNC Board of Governors. 

We appreciate the urgency with which the Strategic Plan preparation process has been 
conducted, and while we would have preferred a more exhaustive and robust 
consideration of the issues facing the University, we understand the value of 
preparing a timely and clear account of the University’s aspirations and goals for 
public higher education in North Carolina. We hope these efforts will help the people 
and legislative representatives of North Carolina make the most effective and 
efficient use of the resources their University offers. 

The "Five Goals" of the Plan - degree attainment, academic quality, serving the state, 
realizing resource efficiencies, ensuring accessibility and stability - represent a 
thoughtful and well considered understanding of realistic and achievable objectives. 
The realization of those goals, informed by rigorous supporting evidence, transparent 
accountability, and clear implementation paths, is also well conceived. Our intention 
is to assist, in any and every way we can, in the promotion of these ideals. 

To this end, there are a number of especially critical areas of concern where, we 
believe, the Strategic Plan could be significantly strengthened: 

¯ The unique capabilities and missions of the University’s constituent 
institutions are inadequately acknowledged, and the special contribution those 
institutions can make to the realization of the Plan’s goals should be more 
fully developed. 

¯ The full potential of faculty expertise in determining the substance of 
curricular content, the management of instructional delivery, and the 
governance of University institutions, is insufficiently utilized. 

¯ The usefulness of intellectual and disciplinary diversity in promoting 
creativity, innovation, and civic well-being should be the fulcrum, not a 
secondary or derivative consideration, in conceptualizing the University’s 
public mission. 



¯ Measures of accountability ought to be more rigorous, more robust, and more 
usefully informative about student achievement and learning outcomes, and 
faculty productivity. 

¯ Policy directed at the use of information technology for instructional delivery 
needs to be more carefully crafted in consideration of extant research and 
evidence. 

¯ The important role of post - baccalaureate education in sustaining academic 
excellence must be given the emphasis that it deserves. 

Many of the specific reservations and recommendations embodied in the Faculty 
Assembly’s Response to the Strategic Plan draft speak more or less directly to these 
broad concerns. We believe that accommodating those recommendations, and 
addressing those reservations, would augment the University’s capacity to realize the 
ideals of the Strategic Plan. The friendly amendments this would require are 
relatively straightforward. We encourage the Strategic Directions Committee to 
incorporate the principles and proposals enumerated in the UNC Faculty Assembly 
Response as part of the Strategic Plan, "Our Time, Our Future." 

I certify that the foregoing is a true copy of a resolution of the Faculty Executive 
Committee of the University of North Carolina at Chapel Hill, adopted Monday, 
January 28, 2013. 

Secretary of the Faculty 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, January 30, 2013 2:09 PM 

Rigsby, Catherine (RIGSBYC@ecu.edu) 

Willis, Rachel <Rachel.Willis@unc.edu>; Carney, Bruce William <bruce@unc.edu>; 
facultyassembly@sakai.unc.edu; Boxill, Jan <JMBOXILL@email.unc.edu>; Ferrell, 
Joseph S <jsferrel@email.unc.edu> 

UNC-Chapel Hill Faculty Exec Committee resolutions of support on the strategic plan 
response 

Res2013-5OnFacultyAssemblyResolutions.pdf; Res2013- 
4OnSupportforFacultyAssemblyResponse.pdf 

Dear Catherine, 

On behalf of my colleagues in the UNC-Chapel Hill Office of Faculty Governance, I hereby send you two resolutions of 

support passed by our Faculty Executive Committee on Monday afternoon. (Since our Faculty Council does not meet 

again until February 8th, the FEC acted on its behalf.) The resolutions are also online at our website 

(http://facc~un~unc~edu/2~13/01/facu~t¥-executive-c~mmittee-end~rses-facu~t¥-assemb~¥-resp~nses-to-draft-s¥stem- 

strategic-plan/). For your reference, the titles of the resolutions are below: 

Resolution 2013-4. On Support for the UNC Faculty Assembly’s Response to the Draft Strategic Plan (Passed by Faculty 

Executive Committee, 1/28/2013) 

Resolution 2013-5. On Endorsing Resolutions of the UNC Faculty Assembly in Response to the UNC Strategic Planning 

Process (Passed by Faculty Executive Committee, 1/28/2013) 

Best wishes, and thank you for your leadership on this matter. 

With kind regards, 

Anne Whisnant 

Anne M tchell Wh snant, Ph.D. 

Deputy Secretary of the Facu{ty 

Offce of Faculty Governance, UNC--CBapel Hill 

CB# 9170, Cart Bu Id ng 203 

Chapel t-{ II, NC 275999"170 

919-962-1671 (off ce} I 919-962-5479 {fa×) 

anne wh snant~@unc,edu 

http://%ccoun unc,edu/ 



T 9~9~96a,~46 

F 9~9,96a~5479 

Resolution 2013-5. On Endorsing Resolutions of the UNC Faculty Assembly in 
Response to the UNC Strategic Planning Process 

Resolved, 

The Faculty Executive Committee, acting on behalf of the Faculty Council pursuant 
to Section 2-10(d)(2) of the Faculty Code of University Government, fully endorses 
the following resolutions of the UNC Faculty Assembly: 

Resolution 2013-01 In Response to the January 16, 2013, Draft Strategic Plan; 
Resolution 2013-02 On Faculty Responsibility for Assessment; and 
Resolution 2013-03 On Concerns With e-Learning as Presented in the Draft Strategic 
Plan. 

I certify that the foregoing is a true copy of a resolution of the Faculty Executive 
Committee of the University of North Carolina at Chapel Hill, adopted Monday, 
January 28, 2013. 

Secretary of the Faculty 



OFF|CE OF FACULTY GOVERNANCF 

{;~MPLS i~OX 9~7e 

T 9~9~96a,~4O 

F 9~9,96a~5479 

Resolution 2013-4. On Support for the UNC Faculty Assembly’s Response to the 
Draft Strategic Plan. 

Resolved, 

The Faculty Executive Committee, acting on behalf of the Faculty Council pursuant 
to Section 2-10(d)(2) of the Faculty Code of University Government, expresses its 
support for the UNC Faculty Assembly’s response and request for revisions to the 
draft Strategic Plan, "Our Time, Our Future," which is currently in preparation for 
presentation to the UNC Board of Governors. 

We appreciate the urgency with which the Strategic Plan preparation process has been 
conducted, and while we would have preferred a more exhaustive and robust 
consideration of the issues facing the University, we understand the value of 
preparing a timely and clear account of the University’s aspirations and goals for 
public higher education in North Carolina. We hope these efforts will help the people 
and legislative representatives of North Carolina make the most effective and 
efficient use of the resources their University offers. 

The "Five Goals" of the Plan - degree attainment, academic quality, serving the state, 
realizing resource efficiencies, ensuring accessibility and stability - represent a 
thoughtful and well considered understanding of realistic and achievable objectives. 
The realization of those goals, informed by rigorous supporting evidence, transparent 
accountability, and clear implementation paths, is also well conceived. Our intention 
is to assist, in any and every way we can, in the promotion of these ideals. 

To this end, there are a number of especially critical areas of concern where, we 
believe, the Strategic Plan could be significantly strengthened: 

¯ The unique capabilities and missions of the University’s constituent 
institutions are inadequately acknowledged, and the special contribution those 
institutions can make to the realization of the Plan’s goals should be more 
fully developed. 

¯ The full potential of faculty expertise in determining the substance of 
curricular content, the management of instructional delivery, and the 
governance of University institutions, is insufficiently utilized. 

¯ The usefulness of intellectual and disciplinary diversity in promoting 
creativity, innovation, and civic well-being should be the fulcrum, not a 
secondary or derivative consideration, in conceptualizing the University’s 
public mission. 



¯ Measures of accountability ought to be more rigorous, more robust, and more 
usefully informative about student achievement and learning outcomes, and 
faculty productivity. 

¯ Policy directed at the use of information technology for instructional delivery 
needs to be more carefully crafted in consideration of extant research and 
evidence. 

¯ The important role of post - baccalaureate education in sustaining academic 
excellence must be given the emphasis that it deserves. 

Many of the specific reservations and recommendations embodied in the Faculty 
Assembly’s Response to the Strategic Plan draft speak more or less directly to these 
broad concerns. We believe that accommodating those recommendations, and 
addressing those reservations, would augment the University’s capacity to realize the 
ideals of the Strategic Plan. The friendly amendments this would require are 
relatively straightforward. We encourage the Strategic Directions Committee to 
incorporate the principles and proposals enumerated in the UNC Faculty Assembly 
Response as part of the Strategic Plan, "Our Time, Our Future." 

I certify that the foregoing is a true copy of a resolution of the Faculty Executive 
Committee of the University of North Carolina at Chapel Hill, adopted Monday, 
January 28, 2013. 

Secretary of the Faculty 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Wednesday, January 30, 2013 2:13 PM 

facultyathletics@sakai.unc.edu 

Joy Renner - upcoming FAC meeting October 9 

Greetings members of FAC! 

I will begin with a huge thank you to Barbara, John, and Glynis for the extraordinary job they have done putting together 

discussion documents for our upcoming meeting. The primary topic will be on the student athlete experience with 

particular attention to student athlete surveys, interviews, and the process for gathering this data and what to do with 

the data. The role of FAC in these processes is open discussion. 

Our October 9th agenda will include: 

Updates from Chancellor, Athletics Director, and FAR 

Brief discussion of the role of liaisons with teams - sharing experiences so far by some and defining where we want to 

go with this aspect of our committee; providing some guidance on expectations and examples of how to meet those 

expectations 

Primary topic discussion guided by Barbara, John, and Glynis - Student Athlete Experience 

Their guidance for review of the documents is: 

We suggest you read the documents (Sakai->Faculty Athletics Committee->Athletics Committee Materials- 

>Reviewed and Monitored Topics->Student Athlete Experience) in the following order: 

1. John Stephens’ 2012 Student Athlete Experience 

2. Barbara Osborne’s 2011-2012 Senior Exit Survey Report 

3. Glynis Cowell’s Exit Interviews 2011-2012 compiled notes final 

4. Glynis Cowell’s Senior Student-Athlete Exit Interviews Summary 2011-2012 revised 

As you read through these documents, make notes about any questions or comments you would like to share. 

Post questions and comments under "Discussion and Private Messages" in Sakai for discussion prior to our 

meeting so we can use the majority of our time talking about the survey and exit interviews moving forward. 

I would like to maximize our time together in a discussion mode rather than reporting mode, so I hope 

everyone will be able to carve out time to read through the documents that have been posted for the 

meeting. I believe Andy is the only committee member who will not be able to join us and I have encouraged 

him to send us his comments and suggestions so they can be included in our discussions. 

I look forward to seeing you in October. As always, please send your questions and concerns and suggestions 
as they come to you. 

Joy 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Athletics Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Wednesday, January 30, 2013 2:15 PM 

facultyathletics@sakai.unc.edu 

Joy - ERROR FW: Joy Renner - upcoming FAC meeting October 9 

Okay this happened to me one other time this semester ....... please ignore the email. Do not know how this was sent. 

Joy 

From: Renner, Joy J [Joy_Renner@med.unc.edu] 
Sent: Wednesday, January 30, 2013 2:12 PM 
To: facultyathletics@sakai.u nc.edu 
Subject: Joy Renner - upcoming FAC meeting October 9 

Greetings members of FAC! 

I will begin with a huge thank you to Barbara, John, and Glynis for the extraordinary job they have done putting together 

discussion documents for our upcoming meeting. The primary topic will be on the student athlete experience with 

particular attention to student athlete surveys, interviews, and the process for gathering this data and what to do with 

the data. The role of FAC in these processes is open discussion. 

Our October 9th agenda will include: 

Updates from Chancellor, Athletics Director, and FAR 

Brief discussion of the role of liaisons with teams - sharing experiences so far by some and defining where we want to 

go with this aspect of our committee; providing some guidance on expectations and examples of how to meet those 

expectations 

Primary topic discussion guided by Barbara, John, and Glynis - Student Athlete Experience 

Their guidance for review of the documents is: 

We suggest you read the documents (Sakai->Faculty Athletics Committee->Athletics Committee Materials- 

>Reviewed and Monitored Topics->Student Athlete Experience) in the following order: 

1. John Stephens’ 2012 Student Athlete Experience 

2. Barbara Osborne’s 2011-2012 Senior Exit Survey Report 

3. Glynis Cowell’s Exit Interviews 2011-2012 compiled notes final 

4. Glynis Cowell’s Senior Student-Athlete Exit Interviews Summary 2011-2012 revised 

As you read through these documents, make notes about any questions or comments you would like to share. 

Post questions and comments under "Discussion and Private Messages" in Sakai for discussion prior to our 

meeting so we can use the majority of our time talking about the survey and exit interviews moving forward. 

I would like to maximize our time together in a discussion mode rather than reporting mode, so I hope 

everyone will be able to carve out time to read through the documents that have been posted for the 

meeting. I believe Andy is the only committee member who will not be able to join us and I have encouraged 

him to send us his comments and suggestions so they can be included in our discussions. 

I look forward to seeing you in October. As always, please send your questions and concerns and suggestions 
as they come to you. 

Joy 



This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Athletics Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Athletics Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Donna Parker <donna~arker@med.unc.edu> 

Wednesday, January 30, 2013 2:27 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Welcome to the UNC Family Medicine Newsletter 

Please dick here to unsubscribe and we wi[[ be happy to take you off the list. 

UNC Family    icine 
Caring for the course of your life 

For fast, re[iaNe service, visit me Family Medicine Center website: w 

At UNC Family Medicine, we have learned from our patients that good 
communication is an important part of quality health care. We are excited to 
announce that beginning in February, we will be sending out an electronic 
newsletter to all of our patients. Building a lasting relationship with you and your 
family is our highest priority. 

The newsletter will contain information about new initiatives and programs, as 
well as helpful tips and ways to improve your health. 

Although many patients will find the UNC Family Medicine newsletter informative 
and useful, we also recognize that you may not wish to receive it. If at any time 
you prefer not to receive the electronic newsletter, please click the unsubscribe 
button. 

Mark Gwynne, DO, Medical Director 
Loretta Lorie, Practice Manager 
UNC I=ami~y Nedicine Center 

For more information, visit: 

590 Manning Drive 
Chapel Hi[[, NC 27599 

(919) 966-0210 



This message was sent to JMBOXILL@EMAIL.UNC.EDU from: 

Donna ParkerI 590 Manning DrI Chapel Hill, NC 27599 

Unsubscribe 



From: 

Sent: 

To: 

Subject: 

Gopalan, Himanshu <gopalanh@wssu.edu> 

Wednesday, January 30, 2013 3:01 PM 

Hans Kellner <hdkellne@ncsu.edu>; lugo@uncw.edu; mherzog@email.wcu.edu; 
pollockd@uncsa.edu; esouffra@uncc.edu; Boxill, Jan <JMBOXILL@email.unc.edu>; 
mburchar@unca.edu; wiley@ncssm.edu; smrogers@nccu.edu; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark 
<SPRAGUEM@ecu.edu>; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 

policy on textbook buyers 

Fellow Faculty Chairs, 

Does your institution have a policy on textbook buyers? Any light you can shed on how they are handled on your campus 

would be of help. After a report of a theft allegedly by a textbook buyer, our campus police has prohibited any of them 

from entering campus. 

Thanks in advance, 

Himanshu 

Himanshu Gopalan, Re.D. 

Associate Chair, Dept. of Human Performance and Sport Sciences 

Associate Professor, Therapeutic Recreation Program 
Chair, WSSU Faculty Senate 
Anderson Center C026 

Winston-Salem State University 
Winston-Salem, NC 27110 
336-750-2592 

336-750-3342 (fax) 

gopalanh@wssu.edu 

~ Please consider the environment before printing this e-mail. Thanks! 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew <kocham@appstate.edu> 

Wednesday, January 30, 2013 3:05 PM 

Gopalan, Himanshu <gopalanh@wssu.edu> 

Hans Kellner <hdkellne@ncsu.edu>; lugo@uncw.edu; mherzog@email.wcu.edu; 
pollockd@uncsa.edu; esouffra@uncc.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; 
mburchar@unca.edu; wiley@ncssm.edu; smrogers@nccu.edu; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark 
<SPRAGUEM@ecu.edu>; bcsims@ncat.edu; jjlepri@uncg.edu 

Re: policy on textbook buyers 

We do not have a policy against it. Therefore, they are on campus repeatedly over the semester. 

andy koch 
On 1/30/2013 3:00 PM, Gopalan, Himanshu wrote: 

Fellow Faculty Chairs, 

Does your institution have a policy on textbook buyers? Any light you can shed on how they are handled on 

your campus would be of help. After a report of a theft allegedly by a textbook buyer, our campus police 

has prohibited any of them from entering campus. 

Thanks in advance, 

Himanshu 

Himanshu Gopalan, Re.D. 
Associate Chair, Dept. of Human Performance and Sport Sciences 
Associate Professor, Therapeutic Recreation Program 
Chair, WSSU Faculty Senate 
Anderson Center C026 
Winston-Salem State University 
Winston-Salem, NC 27110 
336-750-2592 
336-750-3342 (fax) 
gopalanh@wssu.edu 

~ Please consider the environment before printing this eomail. Thanks! 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Wednesday, January 30, 2013 3:28 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Willis, Rachel <Rachel.Willis@unc.edu>; Carney, Bruce William <bruce@unc.edu>; 
facultyassembly@sakai.unc.edu; Boxill, Jan <JMBOXILL@email.unc.edu>; Ferrell, 
Joseph S <jsferrel@email.unc.edu> 

Re: UNC-Chapel Hill Faculty Exec Committee resolutions of support on the strategic 
plan response 

Thank you! 

Catherine 

On Jan 30, 2013, at 2:09 PM, "Whisnant, Anne Mitchell" <Anne Whisnant@unc.edu> wrote: 

Dear Catherine, 

On behalf of my colleagues in the UNC-Chapel Hill Office of Faculty Governance, I hereby send you two 

resolutions of support passed by our Faculty Executive Committee on Monday afternoon. (Since our 

Faculty Council does not meet again until February 8th, the FEC acted on its behalf.) The resolutions are 

also online at our website (http://faccoun.unc.edu/2013/01/faculty-executive-committee-endorses- 
faculty-assembly-responses-to-draft-system-strategic-plan/). For your reference, the titles of the 

resolutions are below: 

Resolution 2013-4. On Support for the UNC Faculty Assembly’s Response to the Draft Strategic Plan 

(Passed by Faculty Executive Committee, 1/28/2013) 

Resolution 2013-5. On Endorsing Resolutions of the UNC Faculty Assembly in Response to the UNC 

Strategic Planning Process (Passed by Faculty Executive Committee, 1/28/2013) 

Best wishes, and thank you for your leadership on this matter. 

With kind regards, 

Anne Whisnant 

Anne MitchelIWhsnant PBD 

Deputy Secretary of the Faculty 

Office of Faculty Governance UNC--Chapel HilJ 

CB# 9170, Ca~r Building 203 

Chapel Hill N¢ 27599-9170 

919--962--I671 office) I 919--962--5479 fax) 

anne .whisnant@unc~edu 

http :i}/faccou n, unc,edu/ 

<Res2013-50nFacultyAssemblyResolutions.pdf> 

<Res2013 -4On SupportforF acultyAssemblyResponse, pdf> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Susan Cannata <cannata@uncp.edu> 

Wednesday, January 30, 2013 4:47 PM 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Rogers, Sandra M <smrogers@NCCU.EDU>; Mary Jean Herzog 
<mherzog@email.wcu.edu>; Hans Kellner <hdkellne@ncsu.edu>; lugo@uncw.edu; 
gopalanh@wssu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; mburchar@unca.edu; wiley@ncssm.edu; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark 
<SPRAGUEM@ecu.edu>; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu; 
Susan Cannata <susan.cannata@uncp.edu>; David Zonderman 
<david_zonderman@ncsu.edu>; Roby Sawyers <roby_sawyers@ncsu.edu>; Kelley 
Gregory <kelleyg@northcarolina.edu>; Rebecca Lasher <flasher@email.wcu.edu>; 
Shawn Collins <shawncollins@email.wcu.edu>; Frederick Buskey 
<fbuskey@email.wcu.edu> 

Re: FA response and resolutions re the Strategic Planning initiative 

UNCP StrategicPlanRes 1-30-13 .pdf; UNCPGenEdRes 1-30-13 .pdf 

Hi Catherine, 
Our Senate endorsed two resolutions at the Special Senate meeting today, and I’ve included them below. The first will be sent to Peter 
Hans and copied to Tom Ross, and the second is going to Tom Ross. 
sc 

Susan M. Calmata 
Faculty Senate Chair 

Professor of English 

Department of English and Theatre 

University of North Carolina at Pembroke 

Pembroke, NC 28372 
910/521-6806 



UNCP Faculty Senate Resolution in response to the Draft Strategic Plan, "Our Time, Our 
Future" 
Approved unanimously at a Special Senate Meeting on 1/30/13 

Whereas the Strategic Plan spells out an educational future that is determined without sufficient 
faculty consultation and consideration; 

Whereas the Plan fails to acknowledge that individual campus faculty must drive the efforts to 
create, develop, approve, and assess curriculum, including the General Education curriculum and 
the e-Learning agenda; 

Whereas the Plan fails to recognize the unique mission of each of the system’s universities; 

Whereas the Plan recommends the use of a single instrument to assess student learning; 

Whereas the Plan focuses on a narrow range of fields that seem to be of importance in current 

economic forecasts; 

Therefore, be it resolved that the Faculty Senate of the University of North Carolina at Pembroke 
recommends to the Board of Governors that the recommendations articulated in the Faculty 
Advisory Council’s response report and in Faculty Assembly resolutions 2013-01, 2013-02, and 
2013-03 be incorporated into the final strategic plan. 



UNCP Faculty Senate Resolution re: General Education Taskforce 
Approved unanimously at a Special Senate Meeting on 1/30/13 

Whereas the coordinators and faculty of the various General Education programs on the UNC 
system campuses have particular expertise in the design and implementation of those programs; 

Therefore, Be It Resolved That the Faculty Senate of the University of North Carolina at 
Pembroke recommends to the UNC Faculty Assembly and the UNC General Administration that 
any system-wide committee or task force established to consider General Education in North 
Carolina include General Education coordinators and faculty from each of the UNC system 
campuses. 



From: 

Sent: 

To: 

Subject: 

Sherryl Kleinman <kleinman@email.unc.edu> 

Wednesday, January 30, 2013 4:53 PM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wmst] "An Open Letter to Pat McCrory" 

htt~www,shoulddoesoco 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
wrest as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32693413- 

201652. dbc80ba3 fe 16625 cae4060cf’79918030@listserv.unc.edu">leave-32693413- 
201652.dbc80ba3 fe 16625cae4060cf’79918030@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

raphaelg@email.unc.edu 

Wednesday, January 30, 2013 4:54 PM 

Letter to Provost Carney: Please advise 

To: Undisclosed Recipients 

From: Theresa Raphael-Grimm 

Dear EPC members, 

Per discussion at our last meeting, I have composed a letter to Bruce Carney stating EPC’s position around the 
Board of Governors activities that include mandating system-wide educational policy and in particular, the 
drop/add period. 

Please review the letter (attached) with an eye towards both strengthening the argument, correcting any terms, 
language or policy references, and noting grammatical or spelling errors. 

I appreciate and value your input. 

Theresa 

Letter drop add Came5~ 2013.docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the "UNC 
Educational Policy Committee" site. To reply to this message click this link to access Messages for this site: 
UNC Educatior~al Policy Committee. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Humanities Dean <ladusaw@ucsc.edu> 

Wednesday, January 30, 2013 5:08 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Judy Plummer <jplummer@ucsc.edu> 

Welcome! 

Dear Jan, 

Welcome to Santa Cruz! I hear that you have arrived and are settled in the Dream Inn. I look forward very 
much to our lunch together tomorrow (and of course to your talk and the rest of the visit!). 

Best 

Bill 

William A. Ladusaw 
Prof. of Linguistics 
Dean of Humanities 
University of California, Santa Cruz 

humdean@ucscoedu 

831-459-2696 



From: 

Sent: 

To: 

Subject: 

Lugo, Gabriel <lugo@uncw.edu> 

Wednesday, January 30, 2013 5:20 PM 

’Gopalan, Himanshu’ <gopalanh@wssu.edu>; Hans Kellner <hdkellne@ncsu.edu>; 
mherzog@email.wcu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; Boxill, Jan 
<JMBOXILL@email.unc. edu>; mburchar@unca, edu; wiley@ncssm, edu; smrogers@nccu, edu; 
lwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark 
<SPRAGUEM@ecu.edu>; kocham@appstate.edu; bcsims@ncat, edu; jjlepri@uncg, edu 

RE: policy on textbook buyers + eLearning 

Himanshu, 

We do not have such a policy° Book buyers run around freely and are allowed to spam the faculty with their requests° 

Let me take the opportunity to ask if any of your senates have eLeaming standing committees and if so, what do they do? 

Thank you, 

gabriel 

Gabriel Lugo, PhDo 

President of Faculty Senate 

Department of Mathematics and Statistics 

UNCW 

601 South College Road 

Wilmington, NC 28403 

(910) 962-3246 
[ugo@uncwoedu 

From: Gopalan, Himanshu [mailto:gopalanh@wssu.edu] 
Sent: Wednesday, January 30, 2013 3:01 PM 
To: Hans Kellner; Lugo, Gabriel; mherzog@email.wcu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; jmboxill@email.unc.edu; 
mburchar@unca.edu; wiley@ncssm.edu; smrogers@nccu.edu; Iwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, 
Mark; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 
Subject: policy on textbook buyers 

Fellow Faculty Chairs, 

Does your institution have a policy on textbook buyers? Any light you can shed on how they are handled on your campus would 

be of help. After a report of a theft allegedly by a textbook buyer, our campus police has prohibited any of them from entering 

campus. 

Thanks in advance, 

Himanshu 

Himanshu Gopalan, Re.D. 
Associate Chair, Dept. of Human Performance and Sport Sciences 
Associate Professor, Therapeutic Recreation Program 
Chair, WSSU Faculty Senate 
Anderson Center C026 
Winston-Salem State University 
Winston-Salem, NC 27110 
336-750-2592 
336-750-3342 (fax) 
~opalanh@wssu.edu 

~--1~ Please consider the environment before printing this e-mail, Thanks! 



From: 

Sent: 

To: 

Subject: 

William A. Ladusaw <ladusaw@ucsc.edu> 

Wednesday, January 30, 2013 5:41 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: Welcome! 

Great. Till then, Bill 

On Jan 30, 2013, at 2:11 PM, Boxill, Jan wrote: 

Hi Bill, 
Yes, I am here at the beautiful Dream Inn looking over the pier and ocean. I am looking forward 
to my stay here, beginning I believe with lunch tomorrow. 

See you tomorrow, 
Jan 

Jan Boxill 
Chair of the Faculty 
Director, Parr Center for Ethics 
Master Lecturer, Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
Office Phone: 919-962-3317 
Mobile Phone: 

" Nothing is so firmly believed as what we least know. " 
-- Michel De Montaigne 

From: Humanities Dean [ladusaw@ucsc.edu] 
Sent: Wednesday, January 30, 2013 5:08 PM 
To: Boxill, Jan 
Cc: Judy Plummer 
Subject: Welcome! 

Dear Jan, 

Welcome to Santa Cruz! I hear that you have arrived and are settled in the Dream Inn. I look 
forward very much to our lunch together tomorrow (and of course to your talk and the rest of the 
visit!). 

Best 

Bill 

William A. Ladusaw 
Prof. of Linguistics 
Dean of Humanities 
University of California, Santa Cruz 

humdean@ucsc.edu 

831-459-2696 



William A. Ladusaw 
Prof. of Linguistics 
Dean of Humanities 
University of California, Santa Cruz 

humdean@ucscoedu 

831-459-2696 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Shann Ritchie <sritchie@ucsc.edu> 

Wednesday, January 30, 2013 6:38 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Daniel Guevara <guevara@ucsc.edu>; Kyle Robertson <kxrobert@ucsc.edu>; Mary 
Garcia <maelgarc@ucsc.edu>; Judy Plummer <jplummer@ucsc.edu>; Hollie 
Clausnitzer <hclausni@ucsc.edu> 
Local Itinerary for Dr. Boxill 

Local Itinerary for Boxill-1 .pdf 

Dear Dr. Boxill, 

Attached is the local itinerary, which includes your hosts, (copied on this email), and cel phone numbers for 
each, so you can be in touch. 

I will be dropping off your packet later, but wanted to make sure you had this in case you had any questions 
about the plans for each day, or wanted to contact anyone directly. 

We are very excited you are here, and looking forward to seeing you on campus tomorrow! 

Warm regards, 
Shann 

Shann Ritchie 
Events Coordinator 

for Humanities Research ht~://%r,ucsc.edui 

p: 831.459.5655 
f: 831,459,3291 
e: sritchie@ucsc.edu 

Campus Mail Stop: IHR 
Office location: Room 515 Humanities Bldg 1 

Off campus mailing: 

Shann Ritchie 
IHR 
UCSC 
1156 High Street 
Santa Cruz CA 95064 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherryl Kleinman <kleinman@email.unc.edu> 

Wednesday, January 30, 2013 9:03 PM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Shields, Sarah D <sshields@email.unc.edu>; 
Kramer, Lloyd S <lkramer@email.unc.edu> 

Fwd: FW: [Faculty] Special Senate Meeting Outcome (UNC-P) 

UNCPStrategicPlanResl-30-13.pdf; UNCPGenEdResl-30-13.pdf; ATT00001..c; 
ATT00002..c 

Several campuses have passed resolutions in favor of the Fac. Assembly resolution. Here is what 
UNC-Pembroke passed (as one example). 

Colleagues, 

It’s my pleasure to report that the Senate unanimously approved two resolutions at its Special Senate Meeting 
today: 1) a resolution that endorses the recommendations of the Faculty Assembly resolutions and the 
recommendations made by the Faculty Advisory Council in its response report to the draft of the Strategic Plan, 
and 2) a resolution that recommends that any system-wide committees to consider General Education in the 
UNC System be comprised of General Education coordinators and faculty from each of the system’s campuses. 
The first resolution will be sent to Peter Hans, the Board of Governors Chair and copied to President Tom Ross 
and Faculty Assembly Chair, Catherine Rigsby. The second will be sent to General Administration. I’ve 
attached the resolutions below. It’s great to see our own faculty, as well as faculty system-wide, united on 
this front. The Strategic Planning process is just beginning, so this will not be the end of our discussions. I and 
our Faculty Assembly Delegates will keep you posted on further developments, sc Susan M. Cannata Faculty 
Senate Chair Professor of English Department of English and Theatre University of North Carolina at 
Pembroke Pembroke, NC 28372 910/521-6806 



UNCP Faculty Senate Resolution in response to the Draft Strategic Plan, "Our Time, Our 
Future" 
Approved unanimously at a Special Senate Meeting on 1/30/13 

Whereas the Strategic Plan spells out an educational future that is determined without sufficient 
faculty consultation and consideration; 

Whereas the Plan fails to acknowledge that individual campus faculty must drive the efforts to 
create, develop, approve, and assess curriculum, including the General Education curriculum and 
the e-Learning agenda; 

Whereas the Plan fails to recognize the unique mission of each of the system’s universities; 

Whereas the Plan recommends the use of a single instrument to assess student learning; 

Whereas the Plan focuses on a narrow range of fields that seem to be of importance in current 

economic forecasts; 

Therefore, be it resolved that the Faculty Senate of the University of North Carolina at Pembroke 
recommends to the Board of Governors that the recommendations articulated in the Faculty 
Advisory Council’s response report and in Faculty Assembly resolutions 2013-01, 2013-02, and 
2013-03 be incorporated into the final strategic plan. 



UNCP Faculty Senate Resolution re: General Education Taskforce 
Approved unanimously at a Special Senate Meeting on 1/30/13 

Whereas the coordinators and faculty of the various General Education programs on the UNC 
system campuses have particular expertise in the design and implementation of those programs; 

Therefore, Be It Resolved That the Faculty Senate of the University of North Carolina at 
Pembroke recommends to the UNC Faculty Assembly and the UNC General Administration that 
any system-wide committee or task force established to consider General Education in North 
Carolina include General Education coordinators and faculty from each of the UNC system 
campuses. 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Thursday, January 31, 2013 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: NCAA Money for Helping Students Lands in Many Pockets 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Thursday January 31, 2o13 Subscribe to the Chronicle 

Subscribe to this newsletter I stop receiving this newsletter 

Today’s News 

Athletics 

NCAA Money for Student Assistance Lands in Many Pockets, Big Ten 
Document Shows 
BU Brad Wolverton 
The $75-million fund has helped athletes pay for utilities, health insurance, and 

emergency travel. Some of the money also ends up in institutional coffers. 

Govern ment 

U.S. is Said to Have Wasted Billions in 
Duplicative Spending on Research 
Grants 
By Paul Basken 
Analysis by Virginia Tech researchers 
identified at least 167 pairs of grants so 
similar that they appeared to be essentially 
the same project. 

Faculty 

UC-Berkeley Exonerates Anthropologist 
Accused of Stealing Ideas 
By Tom Bartlett 
Terrence Deacon faced complaints that he 
had lifted entire concepts from other books 
and presented them as his own. 

AAUP Accuses Louisiana State U. of Stampeding Faculty in Reorganization 
By Peter Schmidt 
The letter comes in response to faculty concerns over their limited involvement in a plan to 
merge the system into a single university with a new leader. 

In Brief 
Colleges’ Aid Eligibility Should Be Tied to Students’ Backgrounds, Report Says 

Western Oklahoma State College Discontinues Quick-Credit Courses 

Connecticut Governor Seeks $1.5-Bfllion Boost for STEM Fields at UConn 

Students Urge U. of California to Drop Cap on Health-Care Coverage 

An Enrollment Expert Explains His Cal! for an Admissions ’League’ 

Artificial-Intelligence Computer System ’Watson’ Goes to College 



3udge D~sm]sses Lawsuit Accusing Kaplan of Radal Bias in Hir~ng 

Views 

The Chronicle Review 

Power of Suggestion 
By Tom Bartlett 
Experiments by social psychologists that showed the influence of unconscious cues 
over our behavior are now getting a skeptical second look. 

Point of View 

College Rankings: a Guide to 
Nowhere 
By Debra Houry 
Organizations that rank colleges 

need more-meaningful measures that show 
diversity, job placement, faculty 
membership in national academies, and 
student engagement. 

Lingua Franca 

Moodling 
Lucy Ferriss considers students’ spelling in 
online posts. What has Twitter wrought? 

Advice 

First Person 

The Nagic Words: ’Lunch Provided’ 
By John Lemuel 
Faculty members are pushovers for a free lunch. 

On Hiring 

How Much Is Enough? 
The problem with service opportunities is that there are so many of them, 
Katharine Stewart explains. 

Letter to the Editor 

~f College Presidents Won’t Speak Out, Who Will? 
"I come back to Father Hesburgh’s challenge: How can we urge students to have the courage 
to speak out unless we are willing to do so ourselves?" 

Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II Aas & Letters Daily 

Announcements 

Gain National Exposure for Your institution 
Participate in The Chronicle’s 2Ol3 Great Colleges to Work For survey--at no cost to your 
institution--for the chance to be recognized in the highly anticipated Academic Workplace 
special report, to be published July 19. Sign up today at ChronicleGreatColleges.com 

introducing the Adjunct Project 2.0 
We invite you to explore this expanded crowdsourcing service from The Chronicle created by 
adjuncts, for adjuncts. Research salaries, get advice, and submit your own data. Browse the 



site. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

McCoy, Portia <portia mccoy@med.unc.edu> 

Thursday, January 31, 2013 8:49 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Settle, Sherrie E <sherrie_settle@unc.edu>; 
Kuhn, Tim <timkuhn@unc.edu>; Cofresi, Roberto <cofresi@unc.edu>; Faubert, Judy 
Culhane <faubert@email.unc. edu> 

Spring 2012 RCR dates 

We wanted to let you all know that the Spring OPA RCR training will occur on March 18 and 19th. We are currently 

working on an itinerary and will get that to you as soon as possible. 

Thank you, 

Office of Postdoctoral Affairs 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew <kocham@appstate.edu> 

Thursday, January 31, 2013 9:00 AM 

Hans Kellner <hdkellne@ncsu.edu> 
Lugo, Gabriel <lugo@uncw.edu>; Gopalan, Himanshu <gopalanh@wssu.edu>; 
mherzog@email.wcu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; mburchar@unca.edu; wiley@ncssm.edu; 
smrogers@nccu.edu; lwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, 
Mark <SPRAGUEM@ecu.edu>; bcsims@ncat.edu; jjlepri@uncg.edu 

Question on GA Policy manual update 

Hi all, 

I have a question about the document we just received that has raised 
some questions at ASU. I assume everyone got the GA Policy Manual 
Update (#81) 

In the section on Faculty Workload. (400.3.4) there is a statement on 
the standard teaching loads for the various university categories based 
on the Delaware model. It says that the standard teaching load for a 
faculty member at a Masters (Comprehensive I) is 6 courses per year. We 
are being told by our administration that this is not really the policy 
and that we are keeping the current language in our handbook that sets 
the standard load at 8 courses per year, with reassigned time for 
research (so that most tenure line faculty have a load of 6 courses per 
year). 
My question is to the chairs at other Comprehensive Masters I 
institutions. What does your Campus Faculty Handbook say about the 
standard teaching load at your institutions? Are there any adjustments 
contemplated as a result of the GA policy statement? 

Andy 



From: 

Sent: 

To: 

Subject: 

Campaign for America’s Future <manager@ourfuture.org> 

Thursday, January 31, 2013 9:00 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Progressive Breakfast: Warning - Austerity Hysteria Endangers Your Job 

Campaign for America’s Future JANUARY 31, 2013 

On the menu this morning 

MORNING MESSAGE: Warning = Austerit~steria Endangers Your Job 

Austedbis Warning Shot 

GOP Pret~ares To Inflict More 

Full Court Press For Immiqration Reform 

Click here for the web version of Progressive Breakfast 



ROBERT BOROSAGE 
Warninq- Austerit~L~steria Endanqers Your Job 
"The U.S. economy shrank unexpectedly in the last three months of 2012, ending over 30 months of economic 
growth ... the greatest cause of the decline was unexpectedly large cuts in government spending ... Yes, Virginia, 
cutting government spending in a weak economy costs jobs ... Republican leaders have already begun threatening 
to let the full sequester take place on March 1 - $85 billion in across the board spending cuts from the military and 
domestic spending ... To achieve those cuts with half of the fiscal year already behind us will require massive lay- 
offs ... 15 to 20% of food and drug inspectors, air traffic controllers, park rangers, Social Security administrators will 
be thrown out of work. Across the board cuts means that the vital gets slashed at the same rate at the wasteful. 
Cuts in housing vouchers will leave millions homeless. But overseas tax dodges will remain in place. In a weak 
economy, already in decline in the last three months, this is worse than reckless; it is lunacy." 

Continue reading 



Austerity’s Warning Shot 

GDP drop_ reminder of risk from government cuts. LAT: "...large automatic government spending cuts, delayed until 
March 1 to give the White House and Congress more time to work out a deficit-reduction deal, also could slow 
growth. The importance of federal spending to the economy was clear in the fourth quarter. After a 12.9% increase 
in defense spending helped boost the economy in the third quarter, the big decrease in the fourth quarter helped 
drag growth into negative territory. The drop reduced economic growth by 1.28 percentage points..." 

"This is the ti~. of the iceberA on fiscal austerit~f from Washinqt.....o./[!.~::. says Bank of America Merrill Lynch’s Ethan 
Harris in NYT. 

GOP Prepares To Inflict More 

House R~Dublicans seem eager to let sequester haA#en less concerned about militar~LApending Politico: "House 
Republicans seem determined to let the cuts take effect if only as payback to President Barack Obama for 
humiliating them over taxes ... recent Republican defense votes are a warning of sorts to the White House ... the 
margins also reflect a decided shift from the previous Congress, when protecting defense was paramount for 
Republicans." 

Liberals           inst retirement securit                                    Eric Kingson and Nancy~ 
Altman in Politico @ed: "In ’The quiet liberal plans for entitlement reform,’ POLITICO reporter David Nather 
highlights several changes to social insurance programs -- benefit cuts and tax increases -- that ’already have 
been blessed by groups on the left.’ .... The problem is that ’the left’ Nather chooses to examine consists of only two 
liberal think tanks -- the Center for American Progress and the Center on Budget and Policy Priorities -- and 
another centrist one, Third Way. A broader look at liberal institutions and groups shows overwhelming opposition to 
many of the same ’entitlement reforms’ endorsed by these liberal and centrist think tanks featured in POLITICO." 

WH pushes end of oil subsidies to hel                   eaL The Hill: ’"The idea that you need to subsidize an 
industry that has enjoyed record profits -- that taxpayers have to subsidize it --just doesn’t make sense in a time 
when we have to make choices about how best to use our resources,’ White House spokesman Jay Carney said 
Wednesday." 

Polic~Link and SEIU host Monda~ conference on "Eo~ and the Future of the American Econom£ featuring Mary 
Kay Henry, Ben Jealous and Jacob Hacker. 

Full Court Press For Immigration Reform 

WH counters Republicans insisting on a border securi      er" before immigration reform kicks in ~ NYT: "Mr. 
Rubio and the other senators have said illegal immigrants would not be given a pathway to citizenship until the 
government had taken certain measures -- so far unspecified -- to secure the border. The White House fears that 
could become a source of endless delays for immigrants eager to become citizens ... ’We have done more on 
border security in the last four years than we have done in the previous 20,’ the president said [on Univision]. 
’We’ve actually done almost everything that Republicans asked to be done several years ago as a precondition to 
move forward on comprehensive immigration reform."’ 

Presidents wants bill             orts CNN: "Obama previously said he wanted to accomplish immigration 
reform within the first year of his second term, but his latest comments represent a more rushed timeline of his 
goals." 

~artisan House group ma,~, not produce bill with path to citizenship° Politico: "[GOP Rep. Raul] Labrador said he 
supports the principles that the Senate laid out but insisted that ’creating a new pathway’ to citizenship for 
undocumented workers ’is not a good idea.’ It would encourage more illegal immigration, he said. Asked if he is 
flexible, Labrador said: ’The question that is more appropriate is how flexible are they? We’ve gone a bit to their 
side. If they’re unwilling to be flexible on that issue, [then] they want political victory not policy victory."’ 

Economic#ressure on the border is declinin~ "...the economic and demographic pressures that have drawn 
Mexicans north for decades in search of jobs and a better life, and the challenges for the United States of securing 
its borders -- have diminished over the past six years. The Mexican economy, while still riddled with inefficiency 
and inequality, is nonetheless humming along, providing many more job opportunities for Mexican workers. And in 
Mexico, the source of about 6 in 10 illegal immigrants in the United States, the birthrate has plummeted over the 
last few decades, shrinking the pool of potential emigrants." 



p~ p=r~oqressive breakfasts " 

I x Suppo[tth’sprojectl 

Tf you received this message from a friend, you can ~ fo[ updates from the Ca 

for America’s Future. 

This message was sent from the Campaign for America’s Future. We apologize if you 
received this message in error. If you would like to unsubscribe from some or all of our 
emails, please visit our unsubscribe ~. 

OurFuture.org Donate I Contact Us 

[ X BecomeafanonFacebookll X Fo!lowusonTwitter 

Subscribe to E-Publications 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lugo, Gabriel <lugo@uncw.edu> 

Thursday, January 31, 2013 9:06 AM 

’Andrew’ <kocham@appstate.edu>; Hans Kellner <hdkellne@ncsu.edu> 

Gopalan, Himanshu <gopalanh@wssu.edu>; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; Boxill, Jan <JMBOXILL@email.unc.edu>; mburchar@unca.edu; 
wiley@ncssm.edu; smrogers@nccu.edu; lwilson-jones@uncfsu.edu; coulson- 
clark@mail, ecsu.edu; Sprague, Mark <SPRAGUEM@ecu. edu>; bcsims@ncat, edu; 
jjlepri@uncg.edu 

RE: Question on GA Policy manual update 

Andrew, 

Our std workload policy is 4/4 
~:/5?¢~,v,,w.u:ncw.edt~iaa/~Oolicies~orts?b’acultvWorkload Policv.html 
3/3 for research active. 

Best, 
ggl 

Gabriel Lugo, PhD. 
President of Faculty Senate 
Department of Mathematics and Statistics 
UNCW 
601 South College Road 
Wilmington, NC 28403 
(910) 962-3246 
lugo@uncw.edu 

..... Original Message ..... 
From: Andrew [~_ailto:kocham(~state eda] 
Sent: Thursday, January 31, 2013 9:00 AM 
To: Hans Kellner 
Cc: Lugo, Gabriel; Gopalan, Himanshu; mherzog@email.wcu.edu; pollockd@uncsa.edu; esouft’ra@uncc.edu; jmboxill@email.unc.edu; 
mburchar@unca.edu; wiley@ncssm.edu; smrogers@nccu.edu; lwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark; 
bcsims@ncat.edu; jj lepri@uncg, edu 
Subject: Question on GA Policy manual update 

Hi all, 

I have a question about flae document we just received that has raised 
some questions at ASU. I assume everyone got flae GA Policy Manual 
Update (#81) 

In the section on Faculty Workload. (400.3.4) there is a statement on 
flae standard teaching loads for the various university categories based 
on the Delaware model. It says that the standard teaching load for a 
faculty member at a Masters (Comprehensive I) is 6 courses per year. We 
are being told by our administration that this is not really the policy 
and that we are keeping the current language in our handbook that sets 
flae standard load at 8 courses per year, with reassigned time for 
research (so that most tenure line faculty have a load of 6 courses per 
year). 
My question is to the chairs at other Comprehensive Masters I 
institutions. What does your Campus Faculty Handbook say about the 
standard teaching load at your institutions? Are there any adjustments 
contemplated as a result of the GA policy statement? 

Andy 



UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 
CHANCELLOR SEARCH COMMI-I-I-EE 

Monday, February 4, 2013 
Dowd-Harris Room 

Carolina Club, George Watts Hill Alumni Center 
10:00 a.m. - 1:00 p.m. 

Agenda 

1. Convene Meeting- Chair Wade Hargrove 

2. Roll Call- Linda Naylor 

3. Approval of the Minutes of the January 18, 2013 meeting - Wade Hargrove 

4. Update from Bill Funk 

* This committee may elect to conduct business in closed session which is authorized by the 
N.C. Open Meeting Law. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Souffrant, Eddy <esouffra@uncc.edu> 

Thursday, January 31, 2013 9:40 AM 

Hans Kellner <hdkellne@ncsu.edu>; Lugo, Gabriel <lugo@uncw.edu> 

Gopalan, Himanshu <gopalanh@wssu.edu>; mherzog@email.wcu.edu; 
pollockd@uncsa.edu; Boxill, Jan <JMBOXILL@email.unc.edu>; mburchar@unca.edu; 
wiley@ncssm.edu; smrogers@nccu.edu; lwilson-jones@uncfsu.edu; coulson- 
clark@mail.ecsu.edu; Sprague, Mark <SPRAGUEM@ecu.edu>; kocham@appstate.edu; 
bcsims@ncat.edu; jjlepri@uncg.edu 

RE: policy on textbook buyers + eLearning 

Himanshu, 
They used to drop by now They can’t simply drop in. They have to contact us and be invited to visit the office. 
past 3-4 years, They have been e-mailing to announce their prospective visit. 
I hope that is helpful. 
Eddy 

Eddy M. Souffrant, Ph. D., 

Associate Professor of Philosophy/ 

Faculty Associate, Business Ethics Area Leader 
Center for Professional and Applied Ethics/ 
President-Elect, 
University Faculty Council 

UNC CHARLOTTE 
Department of Philosophy 

9201 University City Blvd, 

Charlotte, NC 28223 - 0001 
Winningham Hall, 109 B 

t/(704) 687- 4126 
f/(704) 687- 2172 

e-mail." uncc. edu 

For the 

I:rom: Hans Kellner [hdkellne@ncsu.edu] 
Sent: Thursday, January 31, 2013 8:38 AM 
To: Lugo, Gabriel 
l:c: Gopalan, Himanshu; mherzog@email.wcu.edu; pollockd@uncsa.edu; Souffrant, Eddy; jmboxill@email.unc.edu; 
mburchar@unca.edu; wiley@ncssm.edu; smrogers@nccu.edu; Iwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; 
Sprague, Mark; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 
Subject: Re: policy on textbook buyers + eLearning 

Himanshu, et. al. 

No policy at State. They appear every semester or so. 

That’s a tough business... 

Hans 

On Wed, Jan 30, 2013 at 5 19 PM, Lugo, Gabriel < uncw.edu> wrote: 
Himanshu, 

We do not have such a policy. Book buyers run around freely and are allowed to spare the faculty with their 



requests. 

Let me take the opportunity to ask if any of your senates have eLeaming standing committees and if so, what 
do they do? 

Thank you, 
gabriel 

Gabriel Lugo, PhD. 
President of Faculty Senate 
Department of Mathematics and Statistics 
UNCW 
601 South College Road 
Wilmington, NC 28403 
_(9101 962-3246 

uncw.edu 

From: Gopalan, Himanshu [mailto: wssu.edu] 
Sent: Wednesday, January 30, 2013 3:01 PM 
To: Hans Kellner; Lugo, Gabriel; mherzo~email.wcuoedu;        uncsa.ed~.; esouffra@unccoedu; 

emailouncoedu; mburchar@unca.edu; ncssmoedu; nccuoedu.; uncfsuoedu.; 
coulsonodark@mailoecsuoedu; Sprague, Mark; kocham@a~pstateoedu; bcsims@ncat.edu; jj!e~r!@uncg.edu 
Subject: policy on t~book buyers 

Fellow Faculty Chairs, 
Does your institution have a policy on textbook buyers? Any light you can shed on how they are handled on 
your campus would be of help. After a report of a theft allegedly by a textbook buyer, our campus police has 
prohibited any of them from entering campus. 
Thanks in advance, 
Himanshu 

Himanshu Gopalan, Re.D. 
Associate Chair, Dept. of Human Performance and Sport Sciences 
Associate Professor, Therapeutic Recreation Program 

Chair, WSSU Faculty Senate 
Anderson Center C026 
Winston-Salem State University 

Winston-Salem, NC 271 l0 
336o750-2592 

336°750°3342 (fax) 
~abnh@~wssu.edu 

~ Phase consider the environment before printing this e-mail, Thanks! 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
hans kellner@ncsu, edu 
919-264-0515 



From: 

Sent: 

To: 

Subject: 

TimesLimited <nytdirect@nytimes.com> 

Thursday, January 31, 2013 10:10 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Treat Your Valentine With Fresh Flowers and More 

our loved one from 1800Flowers.corn 

To view all offers, click here 

1800FLOWERS.COM: 
$15 FOR $30 TOWARD FLOWERS AND GIFTS FOR VALENTINE’S DAY 

HIGHLIGHTS: 

¯ Give the one you love something special this year for Valentine’s Day with a bouquet from 
1800FIowers.com 
¯ 1800FIowers.com offers an array of gift baskets, treats and flowers that make great gifts 
¯ Surprise your valentine with a wide assortment of unique bouquets and flower arrangements made 
from the finest flowers 



OTHER OFFERS AVAILABLE NOW: 

SUGAR FLOWER CAKE SHOP: 
70% Off Sugar Flower Cake Decorating Classes 

LA CERVECERIA: 
50% Off Latin American Tapas and Wines 

ARTSlCLE: 

50% Off Artwork Curated to Match Your Taste 

EPITOUREAN: 

7-Day Culinary Adventure in the Roman Countryside 

You received this message because you signed up for TimesLimited advertising offers. As a member of the TRUSTe privacy program, we 
are committed to protecting your privacy. 

Privacy Policy I Unsubscribe I Mana.qe Subscriptions I Contact 

© 2013 The New York Times Company I NYTimes.com 620 Eighth Avenue New York, NY 10018 



From: 

Sent: 

To: 

Cc: 

Subject: 

Czerwinski, Laura Alise <laura_czerwinski@unc.edu> 

Thursday, January 31, 2013 12:10 PM 

Kiel, David <kiel@email.unc.edu> 
Leading Change, Adapting to Change, Noon Feb. 8, still a few seats left 

Please use this link to register: 

ht[ : re oabcsi nu ocom re ever~t a eoas x?ek:0052o0006o0776202d58d04415a21d5d2ec26acef5 

Halls of Fame Room, Carroll Hall, Noon to 1:30, Lunch is served. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gopalan, Himanshu <gopalanh@wssu.edu> 

Thursday, January 31, 2013 12:34 PM 

Rigsby, Catherine <RIGSBYC@ecu.edu>; Hans Kellner <hdkellne@ncsu.edu>; 
lugo@uncw.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; 
Boxill, Jan <JMBOXlLL@email.unc.edu>; mburchar@unca.edu; wiley@ncssm.edu; 
smrogers@nccu.edu; lwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, 
Mark <SPRAGUEM@ecu.edu>; kocham@appstate.edu; bcsims@ncat.edu; 
jjlepri@uncg.edu 

Kelley Gregory <kelleyg@northcarolina.edu>; cannata@uncp.edu; dgreen@nccu.edu; 
donovangl@appstate.edu; emcnelis@email.wcu.edu; imigs@uncw.edu; Martinez, 
Purificacion <MART1NEZP@ecu.edu>; Willis, Rachel <Rachel.Willis@unc.edu>; 
Trudy_Mackay@ncsu.edu; VBGARGEY@uncg.edu; Chet Dilday 
<cdilday@uncfsu.edu>; David Green <’dgreen@nccu.edu’>; Hans Kellner 
<’hdkellne@ncsu.edu’>; James Martin <martinjd@ncsu.edu>; Margery Coulson-Clark 
<mmcoulson-clark@mail.ecsu.edu>; Morehead, Andrew <MOREHEADA@ecu.edu>; 
Raymond Burt <burtr@uncw.edu>; Sarah Russell <’russell@ncssm.edu’> 

RE: Endorsements of the FA response to the draft strategic plan 

Colleagues, 

As of 01/31/2013, the WSSU faculty senate has endorsed all of the FA resolutions and the response to the draft strategic 

plan. 

Himanshu 

Himanshu Gopalan, Re.D. 

Associate Chair, Dept. of Human Performance and Sport Sciences 
Associate Professor, Therapeutic Recreation Program 
Chair, WSSU Faculty Senate 

Anderson Center C026 
Winston-Salem State University 

Winston-Salem, NC 27110 
336-750-2592 

336-750-3342 (fax) 
gopalanh@wssu.edu 

~,,j Please consider the environment before printing this e-mail. Thanks! 

From: Rigsby, Catherine [mailto:RIGSBYC@ecu.edu] 
Sent: Wednesday, January 30, 2013 11:59 AM 
To: Hans Kellner; lugo@uncw.edu; Gopalan, Himanshu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; jmboxill@email.unc.edu; mburchar@unca.edu; wiley@ncssm.edu; smrogers@nccu.edu; Iwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark; kocham@appstate.edu; bcsims@ncat.edu; 
jjlepri@uncg.edu 
Cc: Kelley Gregory; cannata@uncp.edu; dgreen@nccu.edu; donovangl@appstate.edu; emcnelis@email.wcu.edu; 
imigs@uncw.edu; Martinez, Purificacion; RacheI.Willis@unc.edu; Trudy_Mackay@ncsu.edu; VBGARGEY@uncg.edu; Chet 
Dilday; David Green; Hans Kellner; James Martin; Margery Coulson-Clark; Morehead, Andrew; Raymond Burt; Sarah 

Russell 
Subject: Endorsements of the FA response to the draft strategic plan 

Hello Faculty Chairs, 

I am trying to keep up with what is happening on your campuses regarding faculty responses to the strategic plan and / 

need your help. 



WHI you please help me complete/update the table I have copied below? I will use this information during the BoG 

meetings next week and any other time I have the opportunity to express faculty positions about the plan or its 

implementation--including in a meeting I have this afternoon with President Ross to discuss faculty involvement in the 

plan’s implementation. 

Please note that, although the Jan 16 version of the plan will probably pass with no significant changes, there is much 

ambiguity (even contradiction) in the plan’s text. This means that continued faculty involvement as the plan is 

implemented is critica!. This is also why it is still important for our campuses to respond to the draft. 

Thank you for your leadership in this effort, 

Catherine 

statement/endorsement of FA 

or E~ec Committee 

Wi~ consider S.P. soon 
Resolution/endorsement 

not be ~onsideredl 

ASU 

ECSU 

ECU yes 

FSU 

NCA&T 

NCCU 

NCSSM 

NCSU yes (when?) 

UNC=A 

UNC~C yes 

UNC-CH yes (on Jan29) 

UNC=G yes (when?) 

UNC-P yes (on Feb 6) 

U NC-SA 

U NC-W yes 

WCU yes 

WSSU 

totals 4 4 ?? 



From: 

Sent: 

To: 

Subject: 

Attach: 

Feminist ethics and social theory <FEAST-L@listserv.jmu.edu> on behalf of 
Noelle Paley <Noelle.Paley@CORTLAND.EDU> 

Thursday, January 31, 2013 2:25 PM 

FEAST-L@IT-LISTSERV1.JMU.EDU 

FW: 4th Annual SUNY Cortland Student Conference on Diversity, Equity, and Social 
Justice April 14, 2013 

Keynote Speakers.pdf; Save the Date.png; Student Diversity Conference CFP.pdf 

This is a nice way for students to get their feet wet before graduate school. Let me know if you 
have any questions! 

From: Lyndon Huling 
Sent: Thursday, January 31, 2013 11:06 AM 
To: Lyndon Huling 
Cc: Multicultural Life 
Subject: 4th Annual SUNY Cortland Student Conference on Diversity, Equity, and Social Justice April 14, 2013 

Greetings from the Multicultural Life and Diversity Office at SUNY Cortland, 

We would like to extend an invitation for you and your students to propose a presentation for our 4th Annual 

SUNY Cortland Student Conference on Diversity, Equity, and Social Justice on April 14, 2013. 

Attached you will find our call for papers/presentations, our Save the Date, and biographies for our Keynote 
Speakers, Dr. Paula Ioanide and Dr. Sean Eversley Bradwell, both from Ithaca College in Ithaca, NY. 

Some examples of presentations we will be featuring at the conference include: White Privilege; Conversations 

on the Life of Henrietta Lacks; the new Jim Crow; LGBTQI Initiatives in Higher Education; the Prison Industrial 
Complex; and more. 

Below, you will find a link to our conference page, which contains more information about the conference. 

Registration forms will be made available soon for this important event on this website. 

http://www2.cortla nd.ed u/offices/multicultural/student-diversity-conference.dot 

Please feel free to forward this announcement along to anyone else at your institution who may find this of 

interest. 

Please direct any questions to the Multicultural Life and Diversity office, at multicultural.life@cortland.edu, or 

(607) 753-2336. 

Lyndon Huling 

Assistant Director, Multicultural Life and Diversity 

State University of New York at Cortland 

Cortland, NY 13045 

(607) 753-2336 

Facebook Twitter 



To unsubscribe from the FEAST-L list: write to: mailto:FEAST-L-SIGNOFF-REQUEST@IT- 
LISTSERV1 .JMU.EDU or click the following link: https://listserv.jmu.edu/cgi-bin/wa?SUBEDl=FEAST- 
L&A=I 



4th Annual SUNY Cortland Student Conference on Diversity, 
Equity, Inclusion, and Social Justice 

Keynote Speakers 

Dr. Sean Eversley Bradwell is an assistant professor at Ithaca College. He serves as the co- 
coordinator for the African Diaspora Studies minor in the Center for the Study of Culture, Race 
and Ethnicity and has research/teaching interests in educational policy, race theory, and hip hop 
culture. Dr. Bradwell received his Ph.D. in policy analysis and management from Cornell 
University. He has worked in for-profit education, public schools, and higher education. In 2009, 
Dr. Bradwell was elected to a three-year term to serve on the Ithaca City School District Board 
of Education. Through his professional, research, and personal involvement in education as well 
as his work with community organizations, Dr. Bradwell is committed to working towards more 
meaningful learning and teaching. 

Dr. Paula Ioanide is assistant professor at the Center for the Study of Culture, Race and 
Ethnicity, Ithaca College. She teaches courses in comparative race and ethnicity studies, race and 
sexual politics, immigration, prisons, and social justice movements. Dr. Ioanide received her 
Ph.D. in History of Consciousness from the University of California, Santa Cruz in 2008. Her 
research focuses on the ways cultural representations, policies, and practices cultivate public 
fantasies and feelings that support gendered racism in the post-civil rights era. Dr. Ioanide also 
investigates histories and epistemologies that generate cultures of ethical witnessing, dignity and 
self-determination while encouraging affective alignments with social justice. 



~ ~-rHE DATE 

Fo~~ mo~e info~ms~ion c®ntaci the 
Multicultu~al Life and Diversity O~ce at (607) 753-2336 



Call for Papers/Presentations (CFP) 

4th Annual SUNY Cortland Student Conference on Diversity, Equity and Social Justice: 
"... it begins with you..." 

The 2012-2013 Multicultural Life and Diversity office theme is meant to encapsulate the idea that diversity, 
equity, inclusion, civility, and social justice all begin with the individual person recognizing the importance of 
these values in their own lives. Creating a community that is inclusive and welcoming to everyone begins with 
understanding one’ s own frameworks, biases, and the lens with which they view the world. 

Date: Sunday, April 14th, 2013 

Time: 9:00 a.m. - 4:00 p.m. 
Location: SUNY Cortland, Corey Union 

Purpose: The 4th Annual SUNY Cortland Student Conference on Diversity, Equity and Social Justice was 
established in order to provide undergraduate and graduate students with an opportunity and a venue to share 
their research, build their resumes, and network with other students across New York State around the core 
values of diversity, equity and social justice. This student-led conference allows participants to problematize, 
conceptualize, research and present across a wide range of disciplines. The conference focus is in line with the 
strategic goals of SUNY System as well as those of SUNY Cortland. 

Submission: A committee will review the first round of proposals on March lst~ 2013. Proposals received after 
this date will be reviewed on a rolling basis. Proposals should be emailed to multicultural.life(~cortland, and 
will only be accepted via email. 

Keynote Speakers 

Dr. Sean Eversley Bradwell is an assistant professor at Ithaca College. He serves as the co-coordinator for the 
African Diaspora Studies minor in the Center for the Study of Culture, Race and Ethnicity and has 
research/teaching interests in educational policy, race theory, and hip hop culture. Dr. Bradwell received his 
Ph.D. in policy analysis and management from Cornell University. He has worked in for-profit education, 
public schools, and higher education. In 2009, Dr. Bradwell was elected to a three-year term to serve on the 
Ithaca City School District Board of Education. Through his professional, research, and personal involvement in 
education as well as his work with community organizations, Dr. Bradwell is committed to working towards 
more meaningful learning and teaching. 

Dr. Paula Ioanide is assistant professor at the Center for the Study of Culture, Race and Ethnicity, Ithaca 
College. She teaches courses in comparative race and ethnicity studies, race and sexual politics, immigration, 
prisons, and social justice movements. Dr. Ioanide received her Ph.D. in History of Consciousness from the 
University of California, Santa Cruz in 2008. Her research focuses on the ways cultural representations, 
policies, and practices cultivate public fantasies and feelings that support gendered racism in the post-civil 
rights era. Dr. Ioanide also investigates histories and epistemologies that generate cultures of ethical witnessing, 
dignity and self-determination while encouraging affective alignments with social justice. 



Submission Possibilities 

Presentations can be submitted in one of three formats: research sessions; panel sessions; or creative 

arts/poster sessions. All presentations should relate to the theme of the conference. They should be interactive 
and engaging for the participants. Presentations should be 45-50 minutes. Faculty may only present in 

collaboration with a student. 

Papers, artistic presentations, performances, and may address, but are not limited to the following possibilities: 

Civi#ty 
Building Inclusive Communities 

Washington DC: Civil Unrest 
Inclusive Language 

The Sociology of Civility 
Nation Building 

Human Rights 

Cross-Cultural Communication 
LGBTQ Community, Equity and Civil rights 
Social Justice Hate Crimes, Violence, and Equity 

Domestic Violence 

Coalition Building 
Racism, Homophobia, Sexism and Religion 

Power, Privilege, and PoHtics 
Ethnic, Racial, and Cultural Identity Development 

(non) Gender Equity 

Current Events 

Genocide 
Rights of Prisoners 

Islamaphob ia 

Immigration and Border Building 

Ableism, Gender and Access 

Guidelines for Graduate and Undergraduate Research Sessions 

Each session gives students an opportunity to share their academic work at an academic conference. Both 
graduate and undergraduate students are encouraged to participate. Students must seek guidance from a Faculty 
or staff member at their home institution. The faculty or staff member should mentor the students through the 
process of writing the conference proposal, organizing a panel or presentation on a specific theme, and 
presenting their scholarship to an audience. To be considered please submit a proposal with the following 

information: 

¯ Title of Presentation 
¯ Presenters 
¯ Faculty/Staff Mentor(s) 
¯ Specific Learning Outcomes 
¯ Brief Description for Conference Booklet 
¯ References or Works Cited 
¯ Method of Presentation (i.e. discussion, Power Point, activity, etc.) 
¯ Audio/Visual Needs 
¯ A one (1) page abstract summarizingyour research andfindings or 3 pages of an existing research 

paper which highlights your research and findings. 



Guidelines for Panels 
A panel is a moderated discussion with multiple student speakers offering different perspectives on a topic. A 
panel could take multiple forms. The panel could be set up as a debate between 2 or more students, or it could 

be a moderated discussion that focuses on a topic across multiple disciplines. A panel session should 
incorporate a chance for questions submitted from the audience for discussion. To be considered please submit 

a proposal with the following information: 

¯ Title of Panel Presentation 
¯ Presenters 
¯ Faculty/Staff Mentor(s) 
¯ Specific Learning Outcomes 
¯ Brief Description for Conference Booklet 
¯ References or Works Cited 
¯ Method of Presentation (i.e. discussion, Power Point, activity, etc.) 
¯ Audio/Visual Needs 
¯ A one (1)page abstract describing the theoreticalframeworkforyourpanelpresentation. Please 

include a fist of topics and/or questions that the panel will address. 

Guidelines for Fine and Creative Arts/Poster Session 
The Creative Arts/Poster Session is an opportunity to showcase a campus program, project or a form of artistic 
expression that relates to the conference theme. Students should utilize a tri-fold presentation board to display 
information. Students will stand next to their submission during the allocated time to answer questions and 
receive feedback. We strongly encourage students involved in visual and performance arts to submit in this 
category. To be considered please submit a proposal with the following information: 

¯ Title of Creative Arts or Poster Presentation 
¯ Presenter(s) 
¯ Faculty/Staff Mentor(s) 
¯ Specific Learning Outcomes 
¯ Brief Description for Conference Booklet 
¯ References or Works Cited 
¯ Audio/Visual Needs/Electrical Needs 
¯ A one (1) page abstract describing your presentation and how it is relates to the overall theme of the 

conference. Please include a picture or video demonstration to highlight your project. 

For more information, please contact 
Lyndon Huling, Assistant Director of the Multicultural Life and Diversity office 
lyndon.huling@cortland.edu or (607) 753-2336 





From." 

Sent." 

To: 

Subject: 

Center for Faculty Excellence <CFE@unc.edu> 

Friday, February 1, 2013 3:15 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

PIM resource update: Daily 

Dear Jan Boxill 

Below is a digest summary of resource updates on topics that you have selected in the CFE’s Professional 
Interests Manager (PIM). 

Best, 
CFE Staff 

RESOURCE UPDATE 

C/FE: So man~ Februar~_ worksh      (Event) 
Topics include mentoring, faculty funding, adapting to change, group work, lecturing, flipping your 
classroom, and many more. Registration links provided on the CFE website, Events page. 

Z~e~e~(~ ~ci~ed ~i~ ~i~ ~e~o~ce: CF~ Announcements 
Sponsor/Source: CF~ 
Contr butor; Trsha B envenu 
Contr butor’s Department; Center for Faculty Excellence 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Friday, February 1, 2013 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: In a Volatile Economy, Colleges’ Endowment Returns Fall Flat 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Friday February Ol, 2o13 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

More Than 800 Endowments: a Special Report 

In a Volatile Economy, Colleges’ Endowment Returns Fall Fiat 
Colleges should keep their portfolios diversified to survive the roller-coaster ride, say the 
leaders of Nacubo and the Commonfund Institute about the results of their latest survey. 

Sortable Table: See What They’re Worth 

interactive: Year=by=Year Comparison of 
College Endowments, 2007-12 
Explore the market values of hundreds of 
funds at institutions in North America. 

Today’s News 

Research 

Flap Over Study Linking 
Poverty to Biology Exposes 
Gulfs Among Disciplines 
By Paul Voosen 

A study by two economists that used genetic 
diversity as a proxy for ethnic and cultural 
diversity has drawn fierce rebuttals from 
anthropologists and geneticists. 

Bottom Line 

in Standing Up for Big Ag, Are Universities Undercutting Their Own Researchers? 
Universities say they are championing Monsanto’s seed patents on principle. Scientists’ 
advocates say that stance helps companies stifle independent research. 

Govern ment 

Consumer-Protection Bureau Opens inquiry Into Student Financial Products 
By Allie Bidwell 
The federal agency wants to know what information colleges share with financial institutions, 
and how such products are marketed to students and put in place. 

The States 

Conn. and Mass. Governors Propose Big Spending ~ncreases for Higher Education 
By Eric Kelderman 



The two governors have very different ideas on what to do with the money and how to raise it. 

In Brief 
Court Upholds Firing of Oregon Instructor Over Reference to Shooting Students 

Jury Awards $849,ooo to Former Wayne State Uo Student in Pregnancy-Bias Case 

Report Finds Flaws in Amherst College’s Response to Sex-Assault Cases 

Florida Supreme Court Affirms That Legislature Has Tuition-Setting Power 

Houston Community College Settles Case Alleging Bias in Hiring of Noneitizens 

For-Profit Art Academy Is Cited for Land-Use Violations 

Views 

Nora Bene 

Too Old to Rock and Roll? 
By Peter Monaghan 
An ethnography of former rock fans explores how they’ve aged. 

The Conversation 

Alan Wolfe: VVhy I Was Dropped at ’TNR’ 
Neither the "Free Beacon" nor Jonathan 
Chait got it right, says a longtime 
contributor to "The New Republic." 

Lingua Franca 

How We Speak 
Mlan Metcalf says there’s one place to go to 
find out what’s really going on in the 
American language: the journal "American 
Speech." 

WorldWise 

Bridging the Divide Between Study= 
Abroad Officers and the Faculty 
Study-abroad administrators can work 
better with academics if they appreciate the 
varying demands on professors, says Mandy 
Reinig. 

Advice 

First Person 
Student Engagement in the Online Classroom 
B!J Errol Craig Sull 
A veteran online instructor offers tips for keeping students interested and active. 

On Hiring 

inspiration From ... Administration? 
A professor is surprised to find himself, more and more, on the same page as his college’s 
leaders. 

ProfHacker 

Chasing Inbox Zero 
Anastasia Salter looks at an app and a mind-set for reaching the elusive inbox zero. 



Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II Arts & Letters Daily 

Announcements 

Gain National Exposure for Your ~nstitution 
Participate in The Chronicle’s 2o13 Great Colleges to Work For survey--at no cost to your 
institution--for the chance to be recognized in the highly anticipated Academic Workplace 
special report, to be published July 19. Sign up today at ChronicleGreatColleges.com 

introducing the Adjunct Project 2.0 
We invite you to explore this expanded crowdsourcing service from The Chronicle created by 
adjuncts, for adjuncts. Research salaries, get advice, and submit your own data. Browse the 
site. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 
1255 23rd Street NW 

Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

Pleasants, Robert <bpleas@email.unc. edu> 

Friday, February 1, 2013 9:59 AM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wrest] FYI 

Internship with Benevolence Farm 

Benevolence Farm will provide an opportunity for women leaving North Carolina prisons to live and work on a farm in Alamance County 
where they grow food, nourish self and foster community. To help us accomplish this, we are seeking an energetic, self-motivated 
intern to work with the Executive Director on marketing and communications projects, specifically to maintain and develop the 
organization’s social media presence via Facebook, Twitter and similar outlets. 

The intern will learn about the diverse issues facing incarcerated and re-entrant women while gaining valuable experience in marketing 
and communications. The internship involves a negotiable 2-4 hours of work per week, minimum. Preference will be given to those who 
can commit to a full year. We are open to internships involving class credit. This is an unpaid position in a pioneering start-up nonprofit 
that will transform lives while providing fresh, local, sustainably produced food to the community. 

More information (and contact information) can be found on the Benevolence Farm website: 
http:!!\,w¢¢v~benevolencefarmorg/internship~ html 

Sarah Weller, MPH 
Health Promotion Specialist 
Counseling and Wellness Services 
University of North Carolina Chapel Hill 

"Every individual has a responsibility to help guide our global family in the right direction. 
sufficient; we must become actively engaged." -- Dalai Lama 

Good wishes are not 

Robert Pleasants, Ph.D. 
Adjunct Assistant Professor, Health Behavior, Gillings School of Global Public Health 
Interpersonal Violence Prevention Coordinator 
Student Wellness 
University of North Carolina at Chapel Hill 
9:[9.966.3658 (phone) 
9:[9.966.4605 (fax) 

Confidentiality Notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain confidential and privileged 

information. Any unauthorized review-, use, disclosure or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and 

destroy all copies of the original message. 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
wrest as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32703204- 

201652.dbc80ba3 fe 16625cae4060c£79918030@listserv.unc.edu">leave-32703204- 
201652.dbc80ba3 fe 16625cae4060c£79918030@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Friday, February 1, 2013 11:16 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Ferrell, Joseph S 
<jsferrel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Excellent suggestion received from Suzanne Gulledge 

I agree and thought the same thing. We have our "intro to faculty governance" in the fall for the council members, so 

why not do a similar informational session in the early spring before we start our recruitment efforts? 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Whisnant, Anne Mitchell 
Sent: Friday, February 01, 2013 11:12 AM 
To: Ferrell, Joseph S; Turner, Katie; Boxill, Jan 
Subject: Excellent suggestion received from Suzanne Gulledge 

We are reviewing the results of the faculty interest survey, which closed last night, and which, I am pleased to 

say, garnered 336 responses this year (a record high!). One question we asked had to do with any ways we 

could improve the survey and our communications, and we got this great one from Suzanne Gulledge, which I 

wanted to share: 

I appreciate this survey. It seems well constructed and easy to complete. A question about whether faculty members would be 
interested in some sort of orientation/workshop/town hall meeting as an opportunity to meet faculty with governance 
experience or a question about how well, or poorly, informed people feel about faculty governance might be added to this 
survey in the future. Knowing that an orientation is available, or could be available, might increase the confidence level of 
people who are considering a run for a position 

I love this idea and would like to think about doing it next year--even sometime in the fall, perhaps. It would 

build on our previous informal "meet and greet" type events, but could be more structured, with a panel 

presentation or discussion featuring an array of experienced "faculty patriots." 

More results of the survey forthcoming.., one other tidbit is that 87% of respondents don’t use Twitter. 

Cheers, 

Anne 

Anne Mitchell Wh shah% PhD. 

Deputy Secretary of the Faculty 

Office of Faculty Governance UNC-Chapel Hill 

CB~ 9170 Carr Bu Id ng 203 

ChapeIH[I NC 27S999170 

919-962-1671 (office) I 919-@62-4479 

anne_wh snant@unc edu 

http://faccoun unc edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Friday, February 1, 2013 11:48 AM 

Hans Kellner <hdkellne@ncsu.edu>; lugo@uncw.edu; gopalanh@wssu.edu; 
mherzog@email.wcu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; mburchar@unca.edu; wiley@ncssm.edu; 
smrogers@nccu.edu; lwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, 
Mark <SPRAGUEM@ecu.edu>; kocham@appstate.edu; bcsims@ncat.edu; 
jjlepri@uncg.edu 

Kelley Gregory <kelleyg@northcarolina.edu>; cannata@uncp.edu; dgreen@nccu.edu; 
donovangl@appstate.edu; emcnelis@email.wcu.edu; imigs@uncw.edu; Martinez, 
Purificacion <MART1NEZP@ecu.edu>; Willis, Rachel <Rachel.Willis@unc.edu>; 
Trudy_Mackay@ncsu.edu; VBGARGEY@uncg.edu; Chet Dilday 
<cdilday@uncfsu.edu>; David Green <’dgreen@nccu.edu’>; Hans Kellner 
<’hdkellne@ncsu.edu’>; James Martin <martinjd@ncsu.edu>; Margery Coulson-Clark 
<mmcoulson-clark@mail.ecsu.edu>; Morehead, Andrew <MOREHEADA@ecu.edu>; 
Raymond Burt <burtr@uncw.edu>; Sarah Russell <’russell@ncssm.edu’> 

RE: Endorsements of the FA response to the draft strategic plan 

Campus SP Actions.docx 

Campus Chairs, 

Thanks, for sending me updates on your campus strategic planning discussions/resolutions. I’ve attached a document 

that summarizes my current understanding of the campus endorsements of the FA resolutions relating to the strategic 

plans. Please look it over and let me know if I’ve made any mistakes. 

A new version of the s. p.is scheduled to come out today. Although {from what I have seen so far) there is very little 

change in this version, they have added the word "faculty" in several places. Small steps... 

Our push-back will continue to have impact into the implementation phase. 

Catherine 

From: Rigsby, Catherine 
Sent: Wednesday, January 30, 2013 11:59 AM 
To: ’Hans Kellner’; lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; jmboxill@email.unc.edu; mburchar@unca.edu; wiley@ncssm.edu; smrogers@nccu.edu; Iwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark; kocham@appstate.edu; bcsims@ncat.edu; 
jjlepri@uncg.edu 
Cc: Kelley Gregory; ’cannata@uncp.edu’; ’dgreen@nccu.edu’; ’donovangl@appstate.edu’; ’emcnelis@email.wcu.edu’; 
’imigs@uncw.edu’; Martinez, Purificacion; ’RacheI.Willis@unc.edu’; ’Trudy_Mackay@ncsu.edu’; ’VBGARGEY@uncg.edu’; 
’Chet Dilday’; ’David Green’; ’Hans Kellner’; ’James Martin’; ’Margery Coulson-Clark’; Morehead, Andrew; ’Raymond Burt’; 
’Sarah Russell’ 
Subject: Endorsements of the FA response to the draft strategic plan 

Hello Faculty Chairs, 

I am trying to keep up with what is happening on your campuses regarding faculty responses to the strategic plan and [ 

need your help. 

Will you please help me complete/update the table I have copied below? I will use this information during the BoG 

meetings next week and any other time I have the opportunity to express faculty positions about the plan or its 
implementation including in a meeting I have this afternoon with President Ross to discuss faculty involvement in the 



plan’s implementation. 

Please note that, although the Jan 16 version of the plan will probably pass with no significant changes, there is much 

ambiguity (even contradiction) in the plan’s text. This means that continued faculty involvement as the plan is 

implemented is critical. This is also why it is still important for our campuses to respond to the draft. 

Thank you for your leadership in this effort, 

Catherine 

Strategic planorelated 

statement/endorsement of FA 

or E×ec Committee 

Will consider S.P. soon 
Resolution/endorsement 

of FA position failed (or will 
not be considered} 

ASU 

ECSU 

ECU yes 

FSU 

NCA&T 

NCCU 

NCSSM 

NCSU yes (when?) 

UNC=A 

UNC=C yes 

UNC-CH yes (on Jan29) 

UNC-G yes (when?) 

UNC-P yes (on Feb 6) 

U NC-SA 

U NC=W yes 

WCU yes 

WSSU 

totals 4 4 ?? 



Campus 

Strategic plan-related 

statement/endorsement of FA 
position by Faculty Senate, 

Council, or Exec Committee 

Will consider S.P. soon 

Resolution/endorse 
ment of FA position 

failed (or will not be 

considered) 

Endorsed GenEd piece 

(Nov FA resolution) 
(from memory...) 

ASU yes (Feb 11) yes 

ECSU ? 

ECU yes yes 

FSU ? 

NCA&T ? 

NCCU ? yes 

NCSSM ? 

NCSU yes (when?) yes 

UNC-A ? 

UNC-C yes yes 

UNC-CH yes 

UNC-G yes (Feb 6) 

UNC-P yes yes 

UNC-SA yes - 

U NC-W yes yes 

WCU yes yes 

WSSU yes yes 

totals 8 3 scheduled, 6 ? 9 



From: 

Sent: 

To: 

Cc: 

Subject: 

Souffrant, Eddy <esouffra@uncc.edu> 

Friday, February 1, 2013 12:07 PM 

Rigsby, Catherine <RIGSBYC@ecu.edu>; Hans Kellner <hdkellne@ncsu.edu>; 
lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
Boxill, Jan <JMBOXlLL@email.unc.edu>; mburchar@unca.edu; wiley@ncssm.edu; 
smrogers@nccu.edu; lwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, 
Mark <SPRAGUEM@ecu.edu>; kocham@appstate.edu; bcsims@ncat.edu; 
jjlepri@uncg.edu 

Kelley Gregory <kelleyg@northcarolina.edu>; cannata@uncp.edu; dgreen@nccu.edu; 
donovangl@appstate.edu; emcnelis@email.wcu.edu; imigs@uncw.edu; Martinez, 
Purificacion <MART1NEZP@ecu.edu>; Willis, Rachel <Rachel.Willis@unc.edu>; 
Trudy_Mackay@ncsu.edu; VBGARGEY@uncg.edu; Chet Dilday 
<cdilday@uncfsu.edu>; David Green <’dgreen@nccu.edu’>; Hans Kellner 
<’hdkellne@ncsu.edu’>; James Martin <martinjd@ncsu.edu>; Margery Coulson-Clark 
<mmcoulson-clark@mail.ecsu.edu>; Morehead, Andrew <MOREHEADA@ecu.edu>; 
Raymond Burt <burtr@uncw.edu>; Sarah Russell <’russell@ncssm.edu’> 

RE: Endorsements of the FA response to the draft strategic plan 

Catherine, 
Congratulations on a very pointed presentation. From what I saw and heard from the video cast of the 23rd, "the train 
has left the station’, our only remaining area of impact will be with our own chancellors and in the implementation stage. 
Again thanks for your good work! 
Eddy 

Eddy M. Souffrant, Ph. D., 

Associate Professor of Philosophy/ 
Faculty Associate, Business Ethics Area Leader 

Center for Professional and Applied Ethics/ 
President-Elect, 
University Faculty Council 

UNC CHARLOTTE 
Department of Philosophy 
9201 University City Blvd, 

Charlotte, NC 28223 - 0001 
Winningham Hall, 109 B 

t/(704) 687- 4126 
f/(704) 687- 2172 

e-mail: esouffra@uncc.edu 

I:rom: Rigsby, Catherine [RIGSBYC@ecu.edu] 
Sent: Friday, February 01, 2013 11:47 AM 
To: Hans Kellner; lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; Souffrant, 
Eddy; jmboxill@email.unc.edu; mburchar@unca.edu; wiley@ncssm.edu; smrogers@nccu.edu; Iwilson-jones@uncfsu.edu; 
coulson-clark@mail.ecsu.edu; Sprague, Mark; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 
12c: Kelley Gregory; cannata@uncp.edu; dgreen@nccu.edu; donovangl@appstate.edu; emcnelis@email.wcu.edu; 
imigs@uncw.edu; Martinez, Purificacion; RacheI.Willis@unc.edu; Trudy_Mackay@ncsu.edu; VBGARGEY@uncg.edu; Chet 
Dilday; David Green; Hans Kellner; James Martin; Margery Coulson-Clark; Morehead, Andrew; Raymond Burt; Sarah 
Russell 
Subject: RE: Endorsements of the FA response to the draft strategic plan 

Campus Chairs, 



Thanks, for sending me updates on your campus strategic planning discussions/resolutions. I’ve attached a document 

that summarizes my current understanding of the campus endorsements of the FA resolutions relating to the strategic 
plans. Please look it over and let me know if I’ve made any mistakes. 

A new version of the s. p.is scheduled to come out today. Although (from what I have seen so far) there is very little 

change in this version, they have added the word "faculty" in several places. Small steps... 

Our push-back will continue to have impact into the implementation phase. 

Catherine 

From: Rigsby, Catherine 
Sent: Wednesday, January 30, 2013 11:59 AM 
To: ’Hans Kellner’; lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; jmboxill@email.unc.edu; mburchar@unca.edu; wiley@ncssm.edu; smrogers@nccu.edu; Iwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark; kocham@appstate.edu; bcsims@ncat.edu; 
jjlepri@uncg.edu 
Cc: Kelley Gregory; ’cannata@uncp.edu’; ’dgreen@nccu.edu’; ’donovangl@appstate.edu’; ’emcnelis@email.wcu.edu’; 
’imigs@uncw.edu’; Martinez, Purificacion; ’RacheI.Willis@unc.edu’; ’Trudy_Mackay@ncsu.edu’; ’VBGARGEY@uncg.edu’; 
’Chet Dilday’; ’David Green’; ’Hans Kellner’; ’James Martin’; ’Margery Coulson-Clark’; Morehead, Andrew; ’Raymond Burt’; 
’Sarah Russell’ 
Subject: Endorsements of the FA response to the draft strategic plan 

Hello Facultv Chairs, 

I am trying to keep up with what is happening on your campuses regarding faculty responses to the strategic plan and / 

need your help. 

Will you please help me complete/update the table ! have copied below? I will use this information during the BoG 

meetings next week and any other time I have the opportunity to express faculty positions about the plan or its 

implementation including in a meeting I have this afternoon with President Ross to discuss faculty involvement in the 

plan’s implementation. 

Please note that, although the Jan 16 version of the plan will probably pass with no significant changes, there is much 

ambiguity (even contradiction) in the plan’s text. This means that continued faculty involvement as the plan is 

implemented is critical. This is also why it is still important for our campuses to respond to the draft. 

Thank you for your leadership in this effort, 

Catherine 

Campus 

Strategic plan-related 

statement/endorsement of FA 

position by Faculty Senate, Council, 
or E×ec Committee 

Will consider $.Po soon 

ASU 

ECSU 

ECU yes 

FSU 

NCA&T 

NCCU 

NCSSM 

NCSU yes (when?) 

Resolution/endorsement 
of FA position failed (or will 

not be considered} 



UNC-A 

UNC-C 

UNC-CH 

UNC-G 

UNC-P 

U NC~SA 

UNC~W 

WCU 

WSSU 

yes 

yes (on Jan29) 

yes (when?) 

yes (on Feb 6) 

yes 

yes 

4 4 ?? 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 
Friday, February 1, 2013 12:07 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Ferrell, Joseph S 
<j sferrel@email.unc, edu> 

Status of Women and Fixed Term Volunteers 
20130201CSW.pdf; 20130201FXT.pdf 

Hi Jan: 

Attached are volunteers for the committee on the status of women and fixed term for discussion on 
Feb 13th. The fixed term volunteers listed are current council members, which will change after this 

election. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



Committee on the Status of Women 

Last Name 

Curran 

Demore 

Eichner 

Herring 

Jordan 

Marshall 

McBride 

Miller 

Thrailkill 

Wissick 

First Name 

Patrick 

Nancy 

Maxine 

Amy 

Beth 

Catherine 

Renee 

Joshua 

Jane 

Brent 

Base/Appt Dept # 

3258:Psychology 

4264:Surgery 

3601:Law 

Biostatistics 

3258:Psychology 

3401.’Education 

5505:Univ Lib 

3294:Poli Sci 

3225:ENGL & CL 

3212:Music 

Base/Appt School/Dept 

Arts & Sciences 

Sch Medicine 

Law 

Public Health 

Arts & Sciences 

Sch Education 

Libraries 

Student Rep 

Arts & Sciences 

Arts & Sciences 

Tenure Status 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Tenured (T) 

Not on Tenure Track (Z) 

Tenured 

Not on Tenure Track (Z) 

Term Expires 

2013 

2014 

2014 

2013 

2014 

2013 

2013 

2013 

2015 

2015 

Tenured (T) 

Tenured (T) 

4 Vacancies 

Last First School Department Status Yrs. Volunteered 

Microbiology & 

Abel Kristina School of Medicine Immunology On Tenure Track 2013 

Anderson Glaire Arts & Sciences, Fine Arts Art On Tenure Track 2012 

Anksorus Heidi School of Pharmacy N/A Not on Tenure Track 2012 

Beltran Adriana School of Medicine Pharmacology Not on Tenure Track 2013 

Birckhead Tamar School of Law Tenured 2013 

School of Journalism & 

Brabham Daren Mass Communication On Tenure Track 2013 

Brandon Anna School of Medicine Psychiatry Not on Tenure Track 2012 

Brown Laura University Libraries Not on Tenure Track 2012; 2013 

Brownley Kim School of Medicine Psychiatry Not on Tenure Track 2012 

Calikoglu Muge School of Medicine Pediatrics Not on Tenure Track 2012 

Arts & Sciences, 

Carrasco Llopis Cristina Humanities Romance Languages Not on Tenure Track 2013 

Arts & Sciences, 

Cassen Flora Humanities History On Tenure Track 2013 

Chapman Mimi School of Social Work Tenured 2012 

Chen Hong School of Dentistry Endodontics Not on Tenure Track 2012; 2013 

Arts & Sciences, Natural 

Churukian Alice Sciences Physics & Astronomy Not on Tenure Track 2012 

Civil Marta School of Education Tenured 2013 

Biochemistry and 

Cook Jean School of Medicine Biophysics Tenured 2013 

Arts & Sciences, Natural Environment and 

Cooke Amy Sciences Ecology Not on Tenure Track 2013 

Coppola Susan School of Medicine Allied Health Sciences Not on Tenure Track 2013 

Arts & Sciences, Social 

Cravey Altha Sciences Geography Tenured 2013 

Arts & Sciences, Social 

Daughters Stacey Sciences Psychology Tenured 2013 

Douglas Eduardo Arts & Sciences, Fine Arts Art Tenured 2013 

Dreesen Elizabeth School of Medicine Surgery Not on Tenure Track 2012; 2013 

Arts & Sciences, English & Comp 

Eble Connie Humanities Literature Tenured 2013 

Enarson Cam School of Medicine Anesthesiology Not on Tenure Track 2012; 2013 

Felix Ana School of Medicine Neurology Not on Tenure Track 2011; 2012; 2013 

Fisher Edwin School of Public Health Health Behavior Tenured 2013 

Flood Patrick School of Dentistry Biology Tenured 2012 

Floyd-Wilson Mary Arts & Sciences, English & Comp Tenured 2013 

Fordham Metz Winifred University Libraries N/A Not on Tenure Track 2012 



Committee on the Status of Women 

Environment Sciences & 

Fry Rebecca School of Public Health Engi On Tenure Track 2013 

Fuchs Arts & Sciences, Natural 

Lokensgard Rita Sciences Psychology Tenured 2011 and 2012 

School of Journalism & 

Gibson Rhonda Mass Communication Tenured 2013 

Arts & Sciences, Natural 

Giovanello Kelly Sciences Psychology Tenured 2013 

Gucsacas- 

Calikoglu Muge School of Medicine Pediatrics Not on Tenure Track 2013 

Gulledge Suzanne School of Education N/A Not on Tenure Track 2012 

Hall Leigh School of Education Tenured 2013 

Hammett-Stabler Catherine School of Medicine Pathology Tenured 2012 

Hand Carla School of Public Health Epidemiology Not on Tenure Track 2012 

Arts & Sciences, Romance Languages & 

Heitsch Dorothea Humanities Literatures Not on Tenure Track 2012 

Heyneman Laura School of Medicine Radiology Not on Tenure Track 2013 

Health Policy and 

Hobbs Suzanne School of Public Health Management Not on Tenure Track 2013 

Ilinitch Teresa School of Social Work Not on Tenure Track 2013 

Arts & Sciences, Social 

Jagger Pam Sciences Public Policy On Tenure Track 2013 

Jessup Ann School of Nursing Not on Tenure Track 2013 

Jewells Valerie School of Medicine Radiology Not on Tenure Track 2013 

School of Journalism & 

Johnston Anne Mass Communication Tenured 2012 

Kang Mia School of Medicine Anesthesiology Not on Tenure Track 2012 

Kearns Randy School of Medicine Surgery Not on Tenure Track 2012 

Arts & Sciences, 

King Michelle Humanities History On Tenure Track 2013 

Health Policy and 

Kristin Reiter School of Public Health Management Tenured 2013 

Arts & Sciences, Natural 

Kurtz-Costes Beth Sciences Psychology Tenured 2012 

La Via Maria School of Medicine Psychiatry Not on Tenure Track 2013 

Lambert Cynthia School of Dentistry Dental Ecology Dept Not on Tenure Track 2013 

Lanning Rhonda School of Nursing Not on Tenure Track 2013 

Arts & Sciences, English & Comp 

Larson Jennifer Humanities Literature Not on Tenure Track 2013 

Germanic and Slavic 

Arts & Sciences, Languages and 

Layne Priscilla Humanities Literatures On Tenure Track 2012 

Levinson Sara University Libraries N/A Not on Tenure Track 2012 

Lucas Ashley Arts & Sciences, Fine Arts Dramatic Art On Tenure Track 2012 

Arts & Sciences, English & Comparative 

Matchinske Megan Humanities Literature Tenured 2012 

Arts & Sciences, Natural 

Matthysse Ann Sciences Biology Tenured 2012 

McComish Cara School of Medicine Allied Health Sciences Not on Tenure Track 2013 

McCulloch Karen School of Medicine Allied Health Sciences Not on Tenure Track 2012; 2013 

McKenzie Carolyn School of Nursing Not on Tenure Track 2012; 2013 

Microbiology & 

McKinnon Karen School of Medicine Immunology Not on Tenure Track 2013 



Committee on the Status of Women 

Arts & Sciences, 

McReynolds Louise Humanities History Tenured 2012 

Arts & Sciences, 

Melehy Hassan Humanities Romance Languages Tenured 2013 

Metz Winifred University Libraries N/A Not on Tenure Track 2012 

Mitchell Shannon School of Dentistry Dental Ecology Dept Not on Tenure Track 2013 

Moats-Staats Billie School of Medicine Pediatrics Tenured 2012 

Mohanty Suchi University Libraries Not on Tenure Track 2012; 2013 

Moracco Beth School of Public Health Health Behavior & Not on Tenure Track 2012 

Arts & Sciences, English & Comp 

Moskal Jeanne Humanities Literature Tenured 2013 

Arts & Sciences, Social 

Mosley Layna Sciences Political Science Tenured 2011 and 2012 

Arts & Sciences, Natural 

Murray Debra Sciences Exercise & Sport Science Not on Tenure Track 2013 

New Rebecca School of Education Tenured 2013 

Arts & Sciences, Social 

Olich Jacqueline Sciences Not on Tenure Track 2013 

Arts & Sciences, English & Comp 

O’Shaughnessey Margaret Humanities Literature Not on Tenure Track 2013 

Palmer Mary School of Nursing N/A Tenured 2012 

Patterson Kris School of Medicine Infectious Disease Tenured 2013 

Perez-Mendez Roxana Arts & Sciences, Fine Arts Art On Tenure Track 2013 

Arts & Sciences, 

Pertsova Katya Humanities Linguistics On Tenure Track 2012 

Arts & Sciences, 

Pruvost Valerie Humanities Romance Languages Not on Tenure Track 2013 

Pryal Katie School of Law Not on Tenure Track 2012; 2013 

Quinlivan Evelyn School of Medicine Medicine Not on Tenure Track 2013 

Obstetrics and 

Rahangdale Lisa School of Medicine Gynecology On Tenure Track 2013 

Pathology & Lab 

Raval Jay School of Medicine Medicine On Tenure Track 2013 

Riley Jenn University Libraries Not on Tenure Track 2013 

Rini Christine School of Public Health Health Behavior Not on Tenure Track 2013 

Roche Myra School of Medicine Pediatrics Not on Tenure Track 2013 

Runge Susan School of Medicine Dermatology Not on Tenure Track 2013 

Arts & Sciences, Social 

Sathy Viji Sciences Psychology Not on Tenure Track 2012 

Arts & Sciences, Social 

Smith Sara Sciences Geography On Tenure Track 2013 

Sprintzik Hanna Arts & Sciences, Fine Arts Asian Studies Not on Tenure Track 2013 

Stachowicz Christine University Libraries Not on Tenure Track 2011; 2012; 2013 

Stein Margot School of Dentistry Dental Ecology Dept Not on Tenure Track 2013 

Obstetrics and 

Steiner Anne School of Medicine Gynecology Tenured 2013 

Health Policy and 

Studer Melanie School of Public Health Management Not on Tenure Track 2013 

Su Maureen School of Medicine Pediatrics On Tenure Track 2013 

Swogger Susan University Libraries Health Sciences Library Not on Tenure Track 2012; 2013 

Arts & Sciences, Women’s and Gender 

Tomaskova Silvia Humanities Studies Tenured 2012; 2013 



Committee on the Status of Women 

Arts & Sciences, 

Vaidyanathan Geetha    Humanities Economics Not on Tenure Track 2011; 2012; 2013 

Vaughan Katherine University Libraries N/A Not on Tenure Track 2011 and 2012 

Williams Sharon W School of Medicine Allied Health Tenured 2012 

Pathology & Lab 

Willis Monte School of Medicine Medicine Tenured 2013 

Wilson Erika School of Law On Tenure Track 2013 

Jennifer 

Womack (Jenny) School of Medicine Allied Health Sciences Not on Tenure Track 2013 

Arts & Sciences, 

Zulfikar F. Canguzel Humanities Asian Studies Not on Tenure Track 2012 



Committee on Fixed-Term Faculty 

Last Name First Name Base/Appt Dept # Base/Appt School~Dept 

Chambers Janet 3207:Drama Art Arts & Sciences 

DeSaix Jean 3267:Biology Arts & Sciences 

Lee Cal 3701:Libr Sci Sch Info & Lib 

Moracco Beth 4640:Hit Behav Sch Pub Hlth 

O’Shaughnessey Margaret 3225:ENGL&CL Arts&Sciences 

Persky Adam 4501:Sch Pharm Sch Pharmacy 

Toews Arrel 4212:Biochemstr Sch Medicine 

Tenure Status Term Expires 

On Tenure Track (N) 2013 

Not on Tenure Track (Z) 2013 

On Tenure Track (N) 2013 

Not on Tenure Track (Z) 2013 

Not on Tenure Track (Z) 2013 

Not on Tenure Track (Z) 2013 

Not on Tenure Track (Z) 2013 

Must be selected out of council roster. Those listed below are council members. 

Last First Department Tenure Status 

7 Vacancies 

Yrs. 

Volunteered School 

Arts & Sciences, 

Fine Arts 

School of Social 

Work 

School of 

Medicine 

School of 

Education 

School of 

Medicine 

Arts & Sciences, 

Humanities 

Arts & Sciences, 

Humanities 

School of 

Pharmacy 

School of Public 

Health 

Chambers Jan Dramatic Art On Tenure Track 2013 

Chapman Mimi Tenured 2013 

Chera Bhishamjit Radiation Oncology On Tenure Track 2013 

Eaker-Rich Deborah Not on Tenure Track 2013 

Moon Tara Allied Health Sciences Not on Tenure Track 2013 

Moreton Elliott Linguistics Tenured 2013 

English & Comp 

O’Shaughnessey Margaret Literature Not on Tenure Track 2013 

Persky Adam Not on Tenure Track 2013 

Health Policy and 

Reiter Kristen Management Tenured 2013 



From: 

Sent: 

To: 

Cc: 

Subject: 

Melissa Burchard <mburchar@unca. edu> 

Friday, February 1, 2013 12:41 PM 

Souffrant, Eddy <esouffra@uncc.edu> 

Hans Kellner <hdkellne@ncsu.edu>; Lugo, Gabriel <lugo@uncw.edu>; Gopalan, 
Himanshu <gopalanh@wssu.edu>; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
Boxill, Jan <JMBOXlLL@email.unc.edu>; wiley@ncssm.edu; smrogers@nccu.edu; 
lwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark 
<SPRAGUEM@ecu.edu>; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 

Re: policy on textbook buyers + eLearning 

As far as I know, we have no policy regarding them. 
Melissa 

On Thu, Jan 31, 2013 at 9:39 AM, Souffrant, Eddy <esouf~a@uncc.edu> wrote: 

Himanshu, 

They used to drop by now They can’t simply drop in. They have to contact us and be invited to visit the office. 
the past 3-4 years, They have been e-mailing to announce their prospective visit. 

I hope that is helpful. 

Eddy 

For 

Eddy M. Souffrant, Ph. D., 

Associate Professor of Philosophy/ 

Faculty Associate, Business Ethics Area Leader 

Center for Professional and Applied Ethics/ 

President-Elect, 

University Faculty Council 

UNC CHARLOTTE 

Department of Philosophy 

9201 University City Blvd, 

Charlotte, NC 28223 - 0001 

Winningham Hall, 109 B 

t/~687- 4126 



f/(70%) 687 - 2/72 

e-mail." 

From-" Hans Kellner [hdkellne@ncsu,edu] 
Seat-" Thursday, January 31, 2013 8:38 AM 
To-" Lugo, Gabriel 
C:c-" Gopalan, Himanshu; mherzo~email.wcu.edu; pollockd@uncsa.edu; Souffrant, Eddy; 
jmboxil[@email.unc.edu; mburchar@unca.edu;              ;     ers@nccu.edu; [wilson- 
~s@uncfsu.edu; coulson-clark~c~mail.ecsu.edu; Sprague, Mark; kocham@a~state,edu; 
bcsims@ncat.edu; 
Sul~ject-" Re: policy on textbook buyers + eLearning 

Himanshu, et. al. 

No policy at State. They appear every semester or so. 

That’s a tough business... 

Hans 

On Wed, Jan 30, 2013 at 5:19 PM, Lugo, Gabriel < uncw.edu> wrote: 

Himanshu, 

We do not have such a policy. Book buyers run around freely and are allowed to spam the faculty with 
their requests. 

Let me take the opportunity to ask if any of your senates have eLeaming standing committees and if so, 
what do they do? 

Thank you, 

gabriel 

Gabriel Lugo, PhD. 

President of Faculty Senate 



Department of Mathematics and Statistics 

UNCW 

60! South College Road 

Wilmington, NC 28403 

~962-3246 

un cw, edu 

From: Gopalan, Himanshu [mailto: wssuoed~] 
Sent: Wednesday, January 30, 2013 3:01 PM 
To: Hans Kellner; Lugo, Gabriel; mherzoq@emailowcu.edu; pollockd@uncsaoed~; eso~ffra@~nccoed~; 
jmboxill@emailouncoedu; mburchar~unca.edu; wi~ey@ncssmoedu; smrogers@nccuoedu; b~,i~sor~jones@uncfs~oed~; 
coulsonodark@mailoecsuoedu,; Sprague, Mark; kocham@a~pstateoedu; bcsims@ncatoedu; jj~e~ri@uncgoedu 
Subject: policy on textbook buyers 

Fellow Faculty Chairs, 

Does your institution have a policy on textbook buyers? Any light you can shed on how they are handled 
on your campus would be of help. After a report of a theft allegedly by a textbook buyer, our campus police 
has prohibited any of them from entering campus. 

Thanks in advance, 

Himanshu 

Himanshu Gopalan, Re.D. 

Associate Chair, Dept. of Human Performance and Sport Sciences 

Associate Professor, Therapeutic Recreation Program 

Chair, WSSU Faculty Senate 

Anderson Center C026 

Winston-Salem State University 

Winston-Salem, NC 27110 

336-750-2592 

336o750-3342 (fax) 



~ Please consider the environment before printing this eomaik Thanks! 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 
~ar~s ke~r~er@ncsu.edu 
9 ~ 9-264~0515 



From: 

Sent: 

To: 

Subject: 

Endeavors magazine <endeavors=unc.edu@mai1278.us2.mcsv.net> 

Friday, February 1, 2013 1:18 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Research and creative activity at Carolina, February 2013 

Images not dsplayng properly? Vew the on ne verson. 

February 2013 

Water Rights and 
Wrongs 

Cities run out of water, wells 
turn toxic, fracking gets 
backing, and a new breed of 
polluter fouls our most 
precious waterways. Will 
North Carolina have enough 
water? And how will we keep 
it clean? 

FEATURES 

Photo essays: Port 
City Stories 

UNC photojournalism 

students aim their lenses 

on Wilmington, North 

Carolina. 

The Diabetic’s 
Di]emma 

How do doctors choose 

which meds to presribe? 

John Buse has some 

answers. 

The World in 
Photographs 

Carolina brings the world 

back home through images 

of service, learning, and 

research. 



SLIDESHOW BLOG POSTS 

Genetic Junk or Jewels? UNC researchers find a way to unlock 

the secrets of DNA’s dark matter. (Mark My Words) 

New Year, Old Traditions: 
After weeks of quiet 
stillness, campus bustled 
back to life with the start of 
the new year and the 
spring semester. 

Less speculation. More knowledge. We know that drinking alcohol 

while pregnant can be dangerous. But we need to know more. 

(The Way I See It) 

Student writers at Endeavors. What are stories without emotion? 

(BIargon Jog) 

UNC on WNYC 

CAROLINA, QUOTED 

"The Coca-Cola Company still remains one of the major causes of 

obesity in the USA and globally. Yes, other foods matter, but the 

biggest single-source contributor to child and adult obesity in the 

USA is sugar-sweetened beverages." 

--Barry Popkin, in Critics attack Coke’s anti-obesity ad (USA 

Today) 

Laboratory for Love: 
Barbara Fredrickson, 
professor of psychology 
and director of the Positive 
Emotions and 
Psychophysiology 
Laboratory, talks to radio 
host Brian Lehrer about 
her research into love and 
its effects on health and 
happiness. (WNYO-FM) 

MORE IN RESEARCH... 

Risk genes for Alzheimer’s and mental illness linked to brain 

changes at birth (UNC Heatth Care) 

Faculty member’s app to improve sentencing process (UNC home 

page) 

Study of human specimen collections in the U.S. offers a first look 

at their huge diversity (UNC Health Care) 

Immune cell suicide alarm helps destroy escaping bacteria (UNC 

Health Care) 



GET CONNECTED 

Endeavors on Facebook ~ Endeavors on Twitter D RSS Feed 

Quest ons or suggest ons? Contact us. 

PRWACY POLICY: The Endeavors subscr ber Ist is not open to the public~ ensuring that your privacy and emal 
address are protected. Endeavors does not sell nformat on about you, includ ng your emal address, to anyone for 
any purpose. If you suspect that your nformation has been misused, please let us know by send ng an email to 
endeavors@unc.edu. If you do not wish to receive future newsbtters~ please unsubscribe via the link at the bottom 
of this email. 

Office of Research Commun cat ons 
137 East FranM n Street, Sute 600 CB 4106 
University of North Carolina at Chapel Hill 
Chapel HII NC 27599o4106 
Phone: 919-962o6136 

Sent to jmboxill@email.unc,edu -- why didIget this? 
unsubscribe from this list I update subscription preferences 
UNC Chapel Hill , CB 4~.06, Chapel Hill, Nc 27599 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Friday, February 1, 2013 1:20 PM 

Nominating Committee <no-reply@sakai.unc.edu> 

[ Nominating Committee - New Resource ] Faculty Interest Survey Raw Data 

A new resource has been added to the "Nominating Committee" site at The Universi~ of North Carolina at 
Chapel 

Location: site "Nominating Committee" > Resources > 2013 Nominating Committee > Faculk’~, Interest Survekl 
Raw Data 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakai.unc.eduipo~¢al) from the Nominating Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Friday, February 1, 2013 1:22 PM 

Nominating Committee <no-reply@sakai.unc.edu> 

[ Nominating Committee - New Resource ] February 5 Committees for Discussion 

A new resource has been added to the "Nominating Committee" site at The Universi~ of North Carolina at 
Chapel 

Location: site "Nominating Committee" > Resources > 2013 Nominating Committee > February 5 Meeting 
Materials > Februar£ 5 Committees for Discussior~ 

Description: Includes potential nominees for Chancellor’s Advisory Committee; Appointments, Promotions, and 
Tenure; Faculty Executive Committee, Faculty Assembly Delegation, and Faculty Grievance Committee. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:/!sakai.unc.edui~ from the Nominating Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lugo, Gabriel <lugo@uncw.edu> 

Friday, February 1, 2013 1:51 PM 

’Rigsby, Catherine’ <RIGSBYC@ecu.edu>; Hans Kellner <hdkellne@ncsu.edu>; 
gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; mburchar@unca.edu; 
wiley@ncssm.edu; smrogers@nccu.edu; lwilson-jones@uncfsu.edu; coulson- 
clark@mail.ecsu.edu; Sprague, Mark <SPRAGUEM@ecu.edu>; kocham@appstate.edu; 
bcsims@ncat.edu; jjlepri@uncg.edu 

Kelley Gregory <kelleyg@northcarolina.edu>; cannata@uncp.edu; dgreen@nccu.edu; 
donovangl@appstate.edu; emcnelis@email.wcu.edu; Imig, Scott <imigs@uncw.edu>; 
Martinez, Purificacion <MART1NEZP@ecu.edu>; Willis, Rachel 
<Rachel.Willis@unc.edu>; Trudy_Mackay@ncsu.edu; VBGARGEY@uncg.edu; Chet 
Dilday <cdilday@uncfsu.edu>; David Green <’dgreen@nccu.edu’>; Hans Kellner 
<’hdkellne@ncsu.edu’>; James Martin <martinjd@ncsu.edu>; Margery Coulson-Clark 
<mmcoulson-clark@mail.ecsu.edu>; Morehead, Andrew <MOREHEADA@ecu.edu>; 
Burt, Raymond <burtr@uncw.edu>; Sarah Russell <’russell@ncssm.edu’> 

RE: Endorsements of the FA response to the draft strategic plan 

HI Cathy, 

How can I get this letter to the governor? 

http://wilmingtonbiz.com/industry news details.php?id=4888 

Best. 

Gabriel Lugo, PhD. 

President of Faculty Senate 

Department of Mathematics and Statistics 

UNCW 

60:1 South College Road 

Wilmington, NC 28403 

(9:10) 962-3246 

lugo@uncw.edu 

From: Rigsby, Catherine [mailto:RIGSBYC@ecu.edu] 
Sent: Friday, February 01, 2013 11:48 AM 
To: Hans Kellner; Lugo, Gabriel; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; jmboxill@email.unc.edu; mburchar@unca.edu; wiley@ncssm.edu; smrogers@nccu.edu; Iwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark; kocham@appstate.edu; bcsims@ncat.edu; 
jjlepri@uncg.edu 
Cc: Kelley Gregory; cannata@uncp.edu; dgreen@nccu.edu; donovangl@appstate.edu; emcnelis@email.wcu.edu; Imig, 
Scott; Martinez, Purificacion; RacheI.Willis@unc.edu; Trudy_Mackay@ncsu.edu; VBGARGEY@uncg.edu; Chet Dilday; 
David Green; Hans Kellner; James Martin; Margery Coulson-Clark; Morehead, Andrew; Burt, Raymond; Sarah Russell 
Subject: RE: Endorsements of the FA response to the draft strategic plan 

Campus Chairs, 

Thanks, for sending me updates on your campus strategic planning discussions/resolutions, i’ve attached a document 

that summarizes my current understanding of the campus endorsements of the FA resolutions relating to the strategic 

plans. Please look it over and let me know if i’ve made any mistakes. 



A new version of the s. p.is scheduled to come out today. Although (from what I have seen so far) there is very little 

change in this version, they have added the word "faculty" in several places. Small steps... 

Our push=back will continue to have impact into the implementation phase. 

Catherine 

From: Rigsby, Catherine 
Sent: Wednesday, January 30, 2013 11:59 AM 
To: ’Hans Kellner’; lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; jmboxill@email.unc.edu; mburchar@unca.edu; wiley@ncssm.edu; smrogers@nccu.edu; Iwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark; kocham@appstate.edu; bcsims@ncat.edu; 
jjlepri@uncg.edu 
Cc: Kelley Gregory; ’cannata@uncp.edu’; ’dgreen@nccu.edu’; ’donovangl@appstate.edu’; ’emcnelis@email.wcu.edu’; 
’imigs@uncw.edu’; Martinez, Purificacion; ’RacheI.Willis@unc.edu’; ’Trudy_Mackay@ncsu.edu’; ’VBGARGEY@uncg.edu’; 
’Chet Dilday’; ’David Green’; ’Hans Kellner’; ’James Martin’; ’Margery Coulson-Clark’; Morehead, Andrew; ’Raymond Burt’; 
’Sarah Russell’ 
Subject: Endorsements of the FA response to the draft strategic plan 

Hello Faculty Chairs, 

I am trying to keep up with what is happening on your campuses regarding faculty responses to the strategic plan and / 

need your help. 

Will you please help me complete/update the table I have copied below? I will use this information during the BoG 

meetings next week and any other time I have the opportunity to express faculty positions about the plan or its 

implementation--including in a meeting I have this afternoon with President Ross to discuss faculty involvement in the 
plan’s implementation. 

Please note that, although the Jan :16 version of the plan will probably pass with no significant changes, there is much 

ambiguity (even contradiction) in the plan’s text. This means that continued faculty involvement as the plan is 

implemented is critical. This is also why it is stil! important for our campuses to respond to the draft. 

Thank you for your leadership in this effort, 

Catherine 

Campus 

Strategic p~anore~ated 
statement/endorsement of FA 

or Exec Committee 

consider S.P. soon 

ASU 

ECSU 

ECU yes 

FSU 

NCA&T 

NCCU 

NCSSM 

NCSU yes (when?) 

UNC-A 

UNC-C yes 

UNC-CH yes (on Jan29) 

UNC=G yes (when?) 

UNC-P yes (on Feb 6) 

Resolution/endorsement 
of FA position failed (or wi~ 

not be considered) 



U NC-SA 

UNC~W 

WCU 

WSSU 

yes                                          ~ 

yes                            - 

~ 4 ?? 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Friday, February 1, 2013 1:51 PM 

Nominating Committee <no-reply@sakai.unc.edu> 

[ Nominating Committee - New Resource ] February 13 Committees for Discussion 

A new resource has been added to the "Nominating Committee" site at The Universi~ of North Carolina at 
Chapel Hil~ 

Location: site "Nominating Committee" > Resources > 2013 Nominating Committee > February 13 Meeting 
Materials > Februar£ 113 Corr~mittees for Discussior~ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakai.unc.eduipo~al) from the Nominating Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

sgbarber@email.unc.edu 

Friday, February 1, 2013 1:54 PM 

Academic Plan Steering Committee Meeting Minutes 01-31-13 

To: Undisclosed Recipients 

From: Stephen Barber 

All, 

The minutes from yesterday’s Academic Plan meeting are attached, in addition to the report presented by Taffye 
Clayton,Vice Provost for Diversity & Multicultural Affairs. Please let me know if there are questions or points 
that might have been omitted. Thanks so much! 

Best Regards, 

Stephen Barber 

AP Steering Committee Meeti~enda 01-31-13.docx 
TBC-Ir~clusior~Eq~~ 1-3 0-13 ~tx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Academic Plan Steering Committee" site. To reply to this message click this link to access Messages for this 
site: Academic P~ar~ Steefin~ Corr~mittee. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Susan Cannata <cannata@uncp.edu> 

Friday, February 1, 2013 2:55 PM 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Rogers, Sandra M <smrogers@NCCU.EDU>; Mary Jean Herzog 
<mherzog@email.wcu.edu>; Hans Kellner <hdkellne@ncsu.edu>; lugo@uncw.edu; 
gopalanh@wssu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; mburchar@unca.edu; wiley@ncssm.edu; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark 
<SPRAGUEM@ecu.edu>; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu; 
Susan Cannata <susan.cannata@uncp.edu>; David Zonderman 
<david_zonderman@ncsu.edu>; Roby Sawyers <roby_sawyers@ncsu.edu>; Kelley 
Gregory <kelleyg@northcarolina.edu>; Rebecca Lasher <rlasher@email.wcu.edu>; 
Shawn Collins <shawncollins@email.wcu.edu>; Frederick Buskey 
<fbuskey@email.wcu.edu> 

Re: FA response and resolutions re the Strategic Planning initiative 

Chairs, 
I have received a request from a UNCP Faculty member to sign a letter to be sent to the Board of 
Governors. The letter comes from the Progressive Faculty group, and I’ve pasted it below for those who are 
unaware of it. My understanding is that this group wants faculty leaders to endorse the letter so that the letter is 
not just coming from the PF group. 

Other than the request to postpone voting on the Strategic Plan until April (which I have since been convinced 
is not a good idea based on the changing BOG), I don’t see any problem with endorsing such a letter. 

I wondered if other chairs have been asked to do this, and if there is anything that I should be aware of. 

Thanks, 
SC 

Susan M. Cannata 
Faculty Senate Chair 
Professor of English 
Department of English andTheatre 
University of North Carolina at Pembroke 
Pembroke, NC 28372 
910/521-6806 

As faculty, we are greatly worried about the future of the UNC system. 

We have read the full draft of the "strategic plan" and the Faculty Assembly’s response to it 
(attached). What we see, and the cause for our worries, are system-damaging threats to faculty 
control over curricula and teaching. 

The devaluation of faculty in the strategic planning document is striking. Instead of highlighting 
the essential role of faculty in making decisions about curricula and about matters that affect the 
quality of instruction, the document uses the language of "active portfolio management," as if 
higher education can be reduced to financial strategizing. On the contrary, any university-level or 
system-level changes that affect class size, quality of instruction, or content of instruction are the 
proper province of faculty. This principle of faculty control is recognized not only by the 



American Association of University Professors, by the body (SACS) that accredits UNC. 

When we see references to "rainmaker" faculty, we fear that faculty whose work does not bring in 
big grants or promise monetary returns will be relegated to second-class citizenship. Likewise, 
directing resources to seven "game-changing" areas of research is likely to leave many strong areas 
of scholarship and research parched. This is not a recipe for building the long-term educational 
and research capacity of the UNC system. 

On the video of the January 23rd meeting of the Advisory Committee for Strategic Directions, 
Professor Rigsby made it clear that the Faculty Assembly would like changes to be made to the 
strategic plan, but there was no uptake. 

We are thus appealing to you, as members of the Board of Governors, to revise the plan for 
approving it, using the specific recommendations of the Faculty Assembly document. So far, 
UNC-P, UNC-C, UNC, CH, and Western Carolina have passed resolutions in support of the 
Faculty Assembly document. We are also asking you to postpone a vote on the planning document 
until your April meeting, so that changes can be made. 

Again, these requests are in keeping with principles laid out by our accrediting body, principles 
that require faculty to design, deliver, and assess curricula, not merely provide input during the 
implementation of a plan developed by a non-academic committee. 

Our interests are in protecting and enhancing the strength of the UNC system as a force for 
bettering the lives of people in North Carolina. 
This can be done only by respecting the role of faculty in planning for the system’s future. By 
failing to do this, the current draft of the planning document puts this future at risk. We hope the 
Board of Governors will choose to do better. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Green, David A <dgreen@NCCU.EDU> 

Friday, February 1, 2013 3:30 PM 

’Rigsby, Catherine’ <RIGSBYC@ecu.edu>; Hans Kellner <hdkellne@ncsu.edu>; 
lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; mburchar@unca.edu; 
wiley@ncssm.edu; Rogers, Sandra M <smrogers@NCCU.EDU>; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark 
<SPRAGUEM@ecu.edu>; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu 

Kelley Gregory <kelleyg@northcarolina.edu>; cannata@uncp.edu; 
donovangl@appstate.edu; emcnelis@email.wcu.edu; imigs@uncw.edu; Martinez, 
Purificacion <MART1NEZP@ecu.edu>; Willis, Rachel <Rachel.Willis@unc.edu>; 
Trudy_Mackay@ncsu.edu; VBGARGEY@uncg.edu; Chet Dilday 
<cdilday@uncfsu.edu>; David Green <’dgreen@nccu.edu’>; Hans Kellner 
<’hdkellne@ncsu.edu’>; James Martin <martinjd@ncsu.edu>; Margery Coulson-Clark 
<mmcoulson-clark@mail.ecsu.edu>; Morehead, Andrew <MOREHEADA@ecu.edu>; 
Raymond Burt <burtr@uncw.edu>; Sarah Russell <’russell@ncssm.edu’> 

RE: Endorsements of the FA response to the draft strategic plan 

Catherine, 

I just left the NCCU Faculty Senate meeting, so I am sending this email on behalf of Sandra Rogers, Chair, NCCU Faculty 
Senate. The NCCU Faculty Senate just voted unanimously to endorse the 3 resolutions of the Faculty Assembly as well 

as the Faculty Advisor Council Response to the Draft Strategic Plan. 

David 

David A. Green 

Professor of Law 
North Carolina Central University 

School of Law 

640 Nelson Street 
Durham, North Carolina 27707 

(919) 530-7161 
(919) 530-6339 (fax) 

"Each One, Teach One" 

From: Rigsby, Catherine [mailto:RIGSBYC@ecu.edu] 
Sent: Friday, February 01, 2013 11:48 AM 
To: Hans Kellner; lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; jmboxill@email.unc.edu; mburchar@unca.edu; wiley@ncssm.edu; Rogers, Sandra M; Iwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark; kocham@appstate.edu; bcsims@ncat.edu; 
jjlepri@uncg.edu 
Cc: Kelley Gregory; cannata@uncp.edu; Green, David A; donovangl@appstate.edu; emcnelis@email.wcu.edu; 
imigs@uncw.edu; Martinez, Purificacion; RacheI.Willis@unc.edu; Trudy_Mackay@ncsu.edu; VBGARGEY@uncg.edu; Chet 
Dilday; David Green; Hans Kellner; James Martin; Margery Coulson-Clark; Morehead, Andrew; Raymond Burt; Sarah 
Russell 
Subject: RE: Endorsements of the FA response to the draft strategic plan 

Campus Chairs, 

Thanks, for sending me updates on your campus strategic planning discussions/resolutions. I’ve attached a document 



that summarizes my current understanding of the campus endorsements of the FA resolutions relating to the strategic 

plans. Please look it over and let me know if I’ve made any mistakes. 

A new version of the s. p.is scheduled to come out today. Although (from what I have seen so far) there is very little 

change in this version, they have added the word "faculty" in several places. Small steps... 

Our push-back will continue to have impact into the implementation phase° 

Catherine 

From: Rigsby, Catherine 
Sent: Wednesday, January 30, 2013 11:59 AM 
To: ’Hans Kellner’; lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; jmboxill@email.unc.edu; mburchar@unca.edu; wiley@ncssm.edu; smrogers@nccu.edu; Iwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark; kocham@appstate.edu; bcsims@ncat.edu; 
jjlepri@uncg.edu 
Cc: Kelley Gregory; ’cannata@uncp.edu’; ’dgreen@nccu.edu’; ’donovangl@appstate.edu’; ’emcnelis@email.wcu.edu’; 
’imigs@uncw.edu’; Martinez, Purificacion; ’RacheI.Willis@unc.edu’; ’Trudy_Mackay@ncsu.edu’; ’VBGARGEY@uncg.edu’; 
’Chet Dilday’; ’David Green’; ’Hans Kellner’; ’James Martin’; ’Margery Coulson-Clark’; Morehead, Andrew; ’Raymond Burt’; 
’Sarah Russell’ 
Subject: Endorsements of the FA response to the draft strategic plan 

Hello Faculty Chairs, 

I am trying to keep up with what is happening on your campuses regarding faculty responses to the strategic plan and / 

need your help. 

Will you please help me complete/update the table I have copied below? I will use this information during the BoG 

meetings next week and any other time I have the opportunity to express faculty positions about the plan or its 

implementation--including in a meeting I have this afternoon with President Ross to discuss faculty involvement in the 

plan’s implementation. 

Please note that, although the Jan :16 version of the plan will probably pass with no significant changes, there is much 

ambiguity (even contradiction) in the plan’s text. This means that continued faculty involvement as the plan is 

implemented is critical. This is also why it is still important for our campuses to respond to the draft. 

Thank you for your leadership in this effort, 

Catherine 

Campus 

Strategic plan-related 

statement/endorsement of FA 
position by Faculty Senate, Council, 

or Exec Committee 

Wi~ consider S.Po soon 

ASU 

ECSU 

ECU yes 

FSU 

NCA&T 

NCCU 

NCSSM 

NCSU yes (when?) 

UNC=A 

UNC-C yes 

Resolution/endorsement 
of FA position failed {or will 

not be considered} 



UNC-CH 

UNC-G 

UNC-P 

U NC-SA 

UNC~W 

WCU 

WSSU 

yes (on Jan29) 

yes (when?) 

yes (on Feb 6) 

yes 

yes 

4 4 ?? 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 



From: 

Sent: 

To: 

Subject: 

sgbarber@email.unc.edu 

Friday, February 1, 2013 4:30 PM 

Academic Plan Progress Document 

To: Undisclosed Recipients 

From: Stephen Barber 

All, 

The progress document outlining all of our committee’s accomplishments to date is attached at the bottom of 
this email. Please take a moment to look it over and suggest any additions or comments that should be added. 
As was discussed during yesterday’s meeting, both Larry and Alice will be presenting an updated copy of this 
document to the search firm and committee chairs in charge of both the Provost and Chancellor search to 
remind them of the importance of our group’s work. Do try and send your comments promptly as we would like 
to have this completed very soon. Thanks again for all of the great work everyone! 

Best Regards, 

Stephen Barber 

AP Committee Progress or~ Irr@ememaior~.docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Academic Plan Steering Committee" site. To reply to this message click this link to access Messages for this 
site: Academic Plar~ Steering Corr~mittee. 



From: 

Sent: 

To: 

Subject: 

Joy_Renner@med.unc. edu 

Saturday, February 2, 2013 8:51 AM 

Renner - FAC meeting on Tuesday (nlote location change) 

To: Undisclosed Recipients 

From: Joy Renner 

Greetings! 

IMPORTANT 

I have confirmation of space for our meeting on Tuesday. We have several guests joining us so we will be 
meeting in Steele Building in the 3rd floor conference room. 

Our agenda will be a little resequenced from our normal format. Out of respect for the time of our presenting 
guests, we will begin with our education/discussion regarding advising of our athlete students. Then we will 
hear from the Chancellor and Athletics Director. Other items for discussion are some proposed policy 
clarifications and developing questions for our upcoming interviews with members of SAAC (Student Athlete 
Advisory Council) in March. Lastly, we will organize what information we would like our academics content 
experts to prepare for our March and April meetings. 

It is important that you review the advising documents posted for our February meeting. (Athletic Committee 
Materials - Meetings -, February) The table was distributed at the last meeting but I have reposted in case you 
lost your copy and to refresh your memory before our discussion on Tuesday. Huge thank you to Eileen and 
Beverly for their work in the area of advising! 

Let me know if you have any questions or will not be able to attend. 

Joy 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Faculty Athletics Committee" site. To reply to this message click this link to access Messages for this site: 
Facult~ Athletics Corr~mittee. 



From: 

Sent: 

To: 

Subject: 

Green, David A <dgreen@NCCU.EDU> 

Saturday, February 2, 2013 3:06 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
panel discussion for Feb 22 

Jan, 

Here is Catherine’s thoughts for the Panel. 

10:30-12:00 Panel Discussion: The Role of Faculty Ombuds Offices on our Campus 
Panelists - Wayne A. Blair??? - Ombudsman, UNC-CH 

??? -Ombuds person, UNC-C 
??? - NCSU, faculty member of the Ombuds proposal committee 
??? - ???? We need someone to offer the administrative prospective (a 

Provost or a Dean?). 
Co-Moderator - David Green - Chair, Governance Committee 
Co-Moderator -Jan Boxill- Chair, Faculty Senate, UNC-CH 

I also plan to create some vignettes that could be the basis of discussion and to solicite ideas from governance committee 
members. 

Any thoughts? 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gentile, Mary <mgentile3@babson.edu> 

Saturday, February 2, 2013 4:42 PM 

Gulledge, Suzanne Allen <sgulledg@email.unc.edu>; Wegner, Judith Welch 
<j udith_wegner@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Mary Gentile and GVV 

Thanks, Suzanne, for your gracious email below! I’m touched! .... As I wrote to Jan, I have to fly out that evening (April 10) so I don’t 
think dinner will work, but I am hoping that there will be a later flight so we can meet in the afternoon. I was hoping we might use this 
time to follow up on the ideas you had for using GVV in your Education program, if that still interests you. 
I will let you know what flights can work out. 
Cheers. 
MG 

Mary C. Gentile PhD 
Director, Giving Voice To Values, Babson College 
www.MaryGentile.com 
www.GivingVoiceToValues.org 

From: Gulledge, Suzanne Allen [sgulledg@email.unc.edu] 
Sent: Saturday, February 02, 2013 9:55 AM 
To: Gentile, Mary; Wegner, Judith Welch 
Cc: Boxill, Jan 
Subject: RE: Mary Gentile and GVV 

Greetings Mary, Judith and Jan, 

I am delighted to learn that you will be in our area on Wednesday, April 10, Mary. I can clear my schedule on Wednesday afternoon 
after I get out of class at 3:30 to meet with you - and I would really love to do so! 
I would love to treat you to dinner if you, Judith and Jan are available. 

If you have a late flight, I could take you to the airport. I also have a guest room in our home and would be happy to have you spend 
the night and I could take you to the airport early the next day on my way from Raleigh back to work in Chapel Hill. 

I remain very interested in your work and I am al~xious to support or contribute to the development of this initiative for education, 
specifically in the area of teacher preparation. 

Thank you for the update about your schedule, Mary. 

-Suzanne Gulledge 

From: Gentile, Mary [mgentile3@babson.edu] 
Sent: Friday, February 01, 2013 9:48 AM 
To: Wegner, Judith Welch; Gulledge, Suzanne Allen 
Cc: Boxill, Jan 
Subject: RE: Mary Gentile and GVV 

Greetings! I hope you are all well and thriving! Just a note to say that my hosts at Duke have just confirmed that I will be delivering 
my keynote to students there in the morning on April 10. If you wanted to connect during the day, after my time there, let me know so 
I can make sure we schedule a flight departure time that allows for that. If this is not convenient, I understand but I wanted to check in 
since we talked about this possibility, with regard to the Ed school and others when I was visiting last month. 
Cheers. 
MG 

Mary C. Gentile PhD 
Director, Giving Voice To Values, Babson College 
www.MaryGentile.com 
www.GivingVoiceToValues.org 



From: Wegner, Judith Welch [judith wegner@unc.edu] 
Sent: Wednesday, January 16, 2013 3:54 PM 
To: Gulledge, Suzanne Allen; Gentile, Mary 
Cc: Boxill, Jan 
Subject: RE: Mary Gentile and GVV 

Suzanne: I have ordered some additional copies of Mary’s book for especially interested colleagues on campus, and will send you one 

later this week. I’m so proud of all your important leadership contributions and am very excited that you feel so engaged with Mary’s 

work. I think you would find the June workshop immensely engaging and helpful. Hope you get to attend. 

Warmly --Judith 

Judith Welch Wegner 

Burton Craige Professor of Law 

University of North Carolina 
CB 3380 
160 Ridge Road 
Chapel Hill, NC 27599-3380 

Phone: 919-962-4113 
FAX: 919-962-1277 

E-Mail: judith wegner@unc.edu 

IMPORTANT: This email transmission is intended only for the use of the individual or entity to which it is addressed, and may 
contain information that is privileged, confidential and exempt from disclosure under applicable law. If the reader of this 
communication is not the intended recipient, or the employee or agency responsible for delivering the communication to the intended 
recipient, you are hereby notified that any dissemination, distribution or copying of this communication is strictly prohibited. If you 
have received this communication in error, please notify me immediately by telephone. Thank you. 

..... Original Message ..... 
From: Gulledge, Suzanne Allen 
Sent: Wednesday, January 16, 2013 3:53 PM 

To: Gentile, Mary 

Cc: Boxill, Jan; Wegner, Judith Welch 

Subject: Mary Gentile and GVV 

Mary, 
I am thrilled to get your note just as I was drafting one to you. I am still on a "high" from hearing you speak yesterday. You are such a 
lovely person and talented scholar. I feel so lucky to have colleagues and campus leaders like Judith and Jan who have the wisdom to 
bring speakers like you to our campus and the kindness to invite me to attend! 

How exciting it was to learn more about GVV and get a better sense of the potential for its application!! My enthusiasm relates to 
ideas that would involve our university campus and faculty in several departments. Furthermore, I am most al~xious to integrate GVV 
into our teacher education curriculum. It seems quite clear to me now that it connects in a fundamental way to teacher preparation - 
and especially to professional development for practicing teachers. I see a place for it in the course of study for our Masters for 
Experienced Teachers program which I direct. I am thinking that GVV offers the kind of text and resources we are looking for to 
meet our obligations to prepare/develop "classroom teachers as leaders." That mandate is the first point in our School of Education’s 
conceptual framework as well as the first of the 6 standards established by our national accrediting association. 

I am so pleased that you will be back in Durham in April. I’d love to connect then. I’d also love to attend the summer workshop for 
GVV. I aim to share what I learned with others after I have time to go through all of the materials provided through the web site. 
Thank you for access to the "faculty only" sections. I can’t wait to dig in to that. How fortunate we are that you are generous with 
this wonderful resource. I’d love to be helpful in some way related to providing cases or adaptations of the material for teacher 
education. 

Thank you again. I look forward to ongoing collaboration and to seeing you again! 

Best regards, 
Suzanne Gulledge 

From: Gentile, Mary [mgentile3@babson.edu] 
Sent: Wednesday, January 16, 2013 12:59 PM 



To: Gulledge, Suzanne Allen 
Subject: Wonderful to meet you! 

Dear Suzalme, 

I just wanted to send you a note to say how much I enjoyed meeting you yesterday and how much I truly hope we can collaborate to 
bring GVV to the education audiences we discussed. I really believe it can be powerful with elementary and secondary school 
students, but I need a partner who has that expertise...I hope that might be you! 

Meanwhile, I am adding you to the mailing list. We only send out e-newsletters 2 or 3 times a year so please be in touch in the 
meantime if you have questions or ideas. 

You can find all the student materials at www.GivingVoiceToValues.org. We add new materials periodically so do check back. We 
are about to post a new batch soon! 

The book, videos, related articles, interviews, op eds, etc are at www.MaryGentile.com. 

You can find the FACULTY-ONLY url with teaching notes and "B" cases at www.babson.edu/gvv-faculty. PLEASE DO NOT 
SHARE THIS FACULTY-ONLY URL OR THE TEACHING NOTES WITH ANY NON-FACULTY! THANK YOU! 

Feel free to be in touch if you have questions or ideas and to let us know how you are using GVV! 
Cheers. 
MG 
Mary C Gentile PhD 
Director, Giving Voice To Values, Babson College 

Mary C. Gentile PhD 
Director, Giving Voice To Values, Babson College www.MaryGentile.com www.GivingVoiceToValues.org 



From: 

Sent: 

To: 

Subject: 

Attach: 

Strom-gottfried, Kim <stromgot@email.unc.edu> 

Saturday, February 2, 2013 5:47 PM 

ALP Fellows 2013 <leadership fellows_l 3 @listserv.unc.edu> 
[leadership fellows_13] Teaching awards 

photo.JPG; ATT00001.c 

> Yay Amhony ! 
> 

-- You are currently subscribed to leadership fellows_13 as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~//~ists.~mc.ed~h~?id~4%73364.de94~33~dd8f535e582~43f1258fa9e~&r~T&~=~eadership~ fellows 13&o-3270785~, 
or send a blank email to leave-32707856-49673364.de948330dd8f535e582643f1258fa9e8@listserv.unc.edu. 





From: 

Sent: 

To: 

Cc: 

Subject: 

Gerhardt, Michael J <gerhardt@email.unc.edu> 

Saturday, February 2, 2013 5:59 PM 

ALP Fellows 2013 <leadership fellows_l 3 @listserv.unc.edu> 

ALP Fellows 2013 <leadership fellows_l 3 @listserv.unc.edu> 

Re: [leadership fellows_l 3] Teaching awards 

Congrats! Very impressive. 

On Feb 2, 2013, at 5:47 PM, "Strom-gotffried, Kim" <stromgot@email.unc.edu> wrote: 

>> Yay Anthony! 
> 
> -- You are currently subscribed to leadership fellows_13 as: gerhardt@email.unc.edu. To unsubscribe 
> click here: 
id-49673368.5%lObd48befO192a37c249eglc%cb2&~=T&~=~eadershiR fellows 13&o-32707856, or send a blank email to leave- 
32707856-49673368.58c 10bd48bef0192a37c249e8 lc8ccb2@listserv.unc.edu. 
> <photo.JPG> 
> <ATT00001.c> 

-- You are currently subscribed to leadership fellows_13 as: jmboxill@email.unc.edu. To tmsubscribe 
click here: ~:i/lis~s.~mc.ed~A~?id-49~73364.de948330ddS£535e582643f1258fageg&n:T&l-~eadershij£~fe~lows_13&o=3270787~, 
or send a blank email to leave-32707879-49673364.de948330dd8f535e582643f1258fa9e8@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Yaqub, Nadia <yaqub@email.unc.edu> 

Saturday, February 2, 2013 6:13 PM 

ALP Fellows 2013 <leadership fellows_l 3 @listserv.unc.edu> 

RE: [leadership fellows_l 3 ] Teaching awards 

Congratulations, Anthony! Nadia 

..... Original Message ..... 
From: Strom-gotffried, Kim [mailto:stror~email.unc.edu] 
Sent: Saturday, February 02, 2013 5:47 PM 
To: ALP Fellows 2013 
Subject: [leadership fellows_l 3] Teaching awards 

> Yay Amhony ! 
> 

-- You are currently subscribed to leadership fellows_13 as: yaqub@email.unc.edu. To unsubscribe click here: ~:i/lists.unc.ed~h~? 
id-49673370.441c13e3135deggfa5cTd412al£cd660&~=T&l-leadersNE fellows 13&o=32707856, or send a blank email to leave- 
32707856-49673370.441 c 13 e3135de89fa5c7d412al fcd660@listserv.unc.edu. 

-- You are currently subscribed to leadership fellows_13 as: jmboxill@email.unc.edu. To tmsubscribe 
click here: ~//~is~s.~mc.ed~/~?id-49673364.de94833~dd8f535e5~2643f125~fa9e~&n~T&1~~eaders1~ip- fellows 13&o-3270789~, 
or send a blank email to leave-32707897-49673364.de948330dd8f535e582643f1258fa9e8@listserv.unc.edu. 



From: 
Sent: 
To: 

Subject: 

UNC Office of University Development <development@unc.edu> 
Saturday, February 2, 2013 10:10 PM 
Boxill, Jan <JMBOXILL@email.unc.edu> 
Carolina Connections Online 

\o] 4~ Issue 4~ Wini~r 2013 

Greetings fellow alumni and friends of Carolina, 

It’s my pleasure to bring you our Winter 2013 issue of Carolina 
Connections Online. This is your source for news and updates about 
how private giving is making a difference in the lives of Carolina’s 
students, faculty, staff and patients as well as in local communities, 
across the state and around the globe. 

It’s a new year full of potential and promise for the whole campus, but 
most especially for our students. Your generosity, and that of many 
others like you, helps create tremendous opportunities for the entire 
Carolina community to learn and grow in a collegiate atmosphere 
unlike any other. 

We hope this issue’s features and stories will bring you a little closer 
to some of the people and programs that make UNC the best place to 
teach, learn and discover. We couldn’t sustain the excellence that is 
a hallmark of Carolina without your support, and we are extremely 
grateful. 

Feel free to share your comments and suggestions with us as well at 

nc,edu. 

Thanks for all you do to help make Carolina great. 

Julia S. Grumbles ’75 

Interim Vice Chancellor for University Advancement 

Trouble viewin~this messa~ 

This message comes from the Offce of University Development at the 
Un versity of NoRh Carolina at Chapel HIk If you have comments or 
questions~ email                   , call 919.843.7023 or send 
correspondence to the Offce of Univers ty Development - Development 
Commun cat ons, PO Box 309, Chapel Hll, NC 2751~0309 unsubscribe 
here. 

Highlights from this issue 

After Jamb Kimble ’02 was 

~ her 

former boyfriend, her #arents 
Ron and Jan became activists 

~ainst domestic violence, 

For UNC alumnus C 

extraordina 

The Pates are a Tar Heel famil~ 
meet a fatherodau 

"classroom without walls." 

Graduation 

for the Washin~£,3 

Heels who ins~past, as well 
nerations~ 

704212844 



~rom: 

Sent: 

~o: 
Subject: 

fundingalert@cos.com 

Sunday, February 3, 2013 2:11 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Funding alerts for your saved 
searches 
Results: February 03, 2013 

Login to view 
your saved 

opportunities 
1 Research and Evaluation on Policing 

Sponsor: 
United States Department of Justice (DO J) 
Office of Justice Programs (OJP) 
National Institute of Justice (NIJ) 

2 Research and Evaluation on the ~mpact of Socia~ 
~o~edia on Policing 

Sponsor: 
United States Department of Justice (DO J) 
Office of Justice Programs (OJP) 
National Institute of Justice (NIJ) 

3 PHS 2013-02 Omnibus Solicitation of the NIH, CDC, 
FDA and ACF for Sma~ Business ~nnovation 
Research Grant Applications (Parent SB~R 
[R43tR44]} o Ethical, Legal, and Social Implications 

Sponsor: 
United States Department of Health and Human 
Services (HHS) 
National Institutes of Health (NIH) 
National Human Genome Research Institute (NHGRI) 



Funding alerts for your saved searches 

Results: February 03, 2013 

Login to view 
your saved 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Sunday, February 3, 2013 12:26 PM 

Faculty Athletics Committee <no-reply@sakai.unc.edu> 

[ Faculty Athletics Committee - New Resource ] fac minutes - 1 - 8 - 13 with 
attachments.pdf 

A new resource has been added to the "Faculty Athletics Committee" site at The UniversiJ~y of NotCh Carolina at 
Chapel[ 

Location: site "Faculty Athletics Committee" > Resources > 2012-13 Meeting Minutes > fac mirmtes - I - 8 - 13 
with attachmer~ts.~~ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:/!sakai.unc.eduipo~al) from the Faculty Athletics Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Tom Ross <tomross@northcarolina.edu> 

Sunday, February 3, 2013 2:52 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; peter.hans@nelsonmullins.com 

Rigsby, Catherine (RIGSBYC@ecu.edu); Boxill, Jan <JMBOXlLL@email.unc.edu>; 
Ferrell, Joseph S <j sferrel@email.unc.edu>; Carney, Bruce William <bruce@unc.edu>; 
Turner, Katie <katie turner@unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu>; Willis, Rachel <Rachel.Willis@unc.edu> 

RE: UNC-Chapel Hill faculty responses to strategic plan draft 

Dear Dr. Whisnant, 

Thank you for forwarding the resolutions passed by the UNCCH Faculty Executive Committee. Previously, we have 

reviewed the recommendations of the Faculty Advisory Council and the Faculty Assembly and made revisions to the plan 

where possible. I appreciate you sharing with me the feelings of the Faculty at UNCCH. I thank you and your colleagues 

for your devotion to teaching, learning, research and scholarship. I also want you to know that I value the Faculty’s role 

in governance and the important role they play in lives of students. 

Again, thank you for your email. 

With respect, 

Tom 

Thomas Wo Ross 
President of the University of North Carolina 
PO Box 2688 Chapel Hill, NC 27515°2688 

919-962o9000 (Office) 
919o843o9695 (Fax) 

tomross@ northcarolina.edu 

From: Whisnant, Anne Mitchell [mailto:Anne_Whisnant@unc.edu] 
Sent: Thursday, January 31, 2013 3:10 PM 
To: peter.hans@nelsonmullins.com; Tom Ross 
Cc: Rigsby, Catherine (RIGSBYC@ecu.edu); Boxill, Jan; Ferrell, Joseph S; Carney, Bruce William; Turner, Katie; 
Bachenheimer, Steven L; Willis, Rachel 
Subject: UNC-Chapel Hill faculty responses to strategic plan draft 

Dear President Ross and Mr. Hans, 

On behalf of Chair of the Faculty Jan Boxill and my other colleagues in the UNC-Chapel Hill Office of Faculty Governance, 

I hereby send you two resolutions passed by our Faculty Executive Committee this past Monday afternoon. The 

resolutions express our faculty’s views on the draft UNC strategic plan and support the work of the Faculty Assembly and 

Faculty Advisory Committee to respond to that document. (Since our Faculty Council does not meet again until February 

8th, the FEC acted on its behalf.) The resolutions are also online at our website 

(http://facc~un.unc.edu/2~13/01/facu~ty-executive-c~mmittee-end~rses-facu~ty-assemb~y-resp~nses-to-draft-system- 

strategic-plan/). For your reference, the titles of the resolutions are below: 

Resolution 2013-4. On Support for the UNC Faculty Assembly’s Response to the Draft Strategic Plan (Passed by 

Faculty Executive Committee, 1/28/2013) 



Resolution 2013-5. On Endorsing Resolutions of the UNC Faculty Assembly in Response to the UNC Strategic 

Planning Process (Passed by Faculty Executive Committee, 1/28/2013) 

At Chair Boxill’s request, I also attach for your reference the extensive discursive feedback we received last week from 

more than forty Chapel Hill faculty members who responded to our office’s request for responses to the draft plan. We 

hope these documents are helpful as you refine the final version of the plan. 

Sincerely yours, 

Anne Whisnant 

Anne ~vlitche I Wh snant, Ph,D. 

Deputy Secretary of the Faculty 

Offce of ~:aculty Governance, Ub~C--Chapel Hill 

CB# 9:~.70, Cart Bu Idin~ 203 

Chapel t-] II, ~]C 27599 9"~70 

9~9--962--~.672 (offce) I 929--962--$479 (fax) 

anne wh s~-~a nt ~ unc,edu 

http//faccoun,unc.edu/ 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Monday, February 4, 2013 5:00 AM 

The Chronicle <daily-html@chronicle.com> 
Academe Today: A Women’s College Tries to Transform Itself 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Monday February 04, 2013 Subscribe to the Chronicle 

Subscribe to this newsletter I stop receiving this newsletter 

Today’s News 

Changing Course 

A Women’s College Tries a Transformation 
By Lawrence Biemiller 
Armed with data and projections about budgets and future enrollments, Wilson 
College, in Pennsylvania, considers a slew of changes, including men. 

Slide Show: Wilson College, a Women’s College for 144 Years, Reconsiders Its Identity 
A Crystal Ball for College Finances 

Technology 

Publishers and Library Groups Spar in 
Appeal to Ruling on E-Reserves 

By Jennifer Howard 

A flurry of filings marked a new phase in the 
keenly watched copyright case. 

Govern ment 

New Plan Seeks to Ease Religious 
Colleges’ Objections to Contraceptive 
Coverage 
By Eric Kelderman 

Under the proposal, "group health plans of 
’religious employers’ would be exempted 

from having to provide contraceptive 

coverage," the Obama administration said. 

Wired Campus 

Several Campuses Disrupted by Outage in Course-Management Systems 
Course-management systems have become crucial to the operations of colleges so gradually 

that many users may not think about it much. That is, until the lights go out. 

In Brief 
Bob Kerrey Quits Controversial Post as President Emeritus of New School 

One College Spills ’The Things Other Colleges Don’t Tell You’ 

Texas Regents to Review System Policies on Employee-Student Relationships 

Pa. Universities and Faculty Union Reach Framework for a Contract Agreement 

Lecture by Group Urging Boycott of Israel Sparks Outrage at Brooklyn College 

Jury Orders Former College President to Pay Expelled Student $5o,ooo 

Most Students in Harvard Cheating Scandal Were Forced to Withdraw 



Family of Tyler Clementi Will Start Center at Rutgers U. 

Views 

Point of View 

The End is Not Nigh for Colleges 
By Robert J. Sternberg 
Doomsayers are predicting that MOOts, for-profit colleges, or other forces will 
soon put many colleges out of business. Here’s why they’re wrong. 

Consider This 

A IVlore Radica~ Online 
Revolution 

"Generative scholarship" spurs 
new questions, evidence, conclusions, and 
audiences. The Web could be a particularly 
fertile home for it. 

Lingua Franca 

Words: a Time Capsule 
1;;:)0:~ Which words of the 2oth century 

or now will become the future’s 
Obsolete Words That Should 

Make a Comeback? Suggest some, and Lucy 
Ferriss will write a follow-up. 

Advice 

Career Confidential 

in Search of a Good Critique 

It’s possible to get useful evaluations of your work, but you have to help the 
process along. 

On Hiring 

Beginners, Experts, and Everyone in Between 
A young professor wonders how to bridge the gap between the fledgling and more 
experienced students in his classes. 

Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II Aas & Letters Daily 

Announcements 

Gain National Exposure for Your institution 
Participate in The Chronicle’s 2o13 Great Colleges to Work For survey--at no cost to your 
institution--for the chance to be recognized in the highly anticipated Academic Workplace 
special report, to be published July 19. Sign up today at ChronicleGreatColleges.com 

~ntroducin9 the Adjunct Project 2.0 
We invite you to explore this expanded crowdsourcing service from The Chronicle created by 
adjuncts, for adjuncts. Research salaries, get advice, and submit your own data. Browse the 
site. 



Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, February 4, 2013 6:03 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Turner, Katie <katie_turner@unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

Sexual assault convo at Faculty Council? 

Hi Jan and welcome back, 

Were you ever able to come up with an appropriate person to address the sexual assault issue at Faculty 

Council this Friday? We discussed approachinl~ someone from University Counsel, but I am not sure if you 

need us to follow up on that, or on other conversations you may have had. Let us know. 

Thanks, 
Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 



From: 

Sent: 

To: 

Cc: 

Subject: 

Marshall, Steve <smarshall@unc.edu> 

Monday, February 4, 2013 8:41 AM 

Davis, Arlene M <arlene_davis@med.unc.edu>; Guskiewicz, Kevin M 
<gus@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: NFLPA proposal - not good news 

Arlene, 

It was a real pleasure to meet you and Edc. 

then perhaps in some other arena. 

Likewise, I hope we get to work together again, if not around the NFL issues, 

Steve 

Steve Marshall, PhD 

Director, Injury Prevention Research Center 

Professor, Department of Epidemiology, Gillings School of Global Public Health 

University of North Carolina at Chapel Hill, Chapel Hill NC USA 

From: Davis, Arlene M 
Sent: Monday, February 04, 2013 6:38 AM 
To: Marshall, Steve; Guskiewicz, Kevin M 
(:c: Boxill, Jan 
Subject: RE: NFLPA proposal - not good news 

Sorry for this late response, but I’ve been away. I wanted to say how disappointed I was in this news. I really enjoyed 

meeting you both and am grateful to Jan for making the connection. The medical ethics issues here are very compelling 

and it would have been great to work with you. 

hope our paths across again. 

Regards, 

Arlene 

From: Boxill, Jan 
Sent: Tuesday, January 29, 2013 5:53 PM 
To: Marshall, Steve; Kaufer, Daniel I; Thompson, Karla L; Shen, Dinggang; Mihalik, Jason P; Smith, J Keith; Giovanello, 
Kelly Sullivan; Hackney, Anthony C; Padua, Darin A; Smith-Ryan, Abbie; Gaynes, Bradley Neil; Golightly, Yvonne; 
Sheridan, Patricia A; Juengst, Eric Thomas; Davis, Arlene M; Conley, John M; Southall, Richard Michael; Turner, Robert 
W.; Edwards, Lloyd J; Preisser, John S Jr; ’Bailes, Julian (JBailes@northshore.org)’; Kerr, Zachary; Watkins, Tonya; 
Alexandridis, Apostolos Alexander; Ford, Sutapa; Daniel Kelly (KeIlyD@JWCI.ORG); Watkins, Tonya 



Cc: ’McCrea, Michael (mmccrea@mcw.edu)’; Guskiewicz, Kevin M 
Subject: RE: NFLPA proposal - not good news 

This is so sad. But glad to be a part of an amazing group of dedicated researchers. 

Jan 

From: Marshall, Steve 
Sent: Tuesday, January 29, 2013 5:03 PM 
To: Kaufer, Daniel I; Thompson, Karla L; Shen, Dinggang; Mihalik, Jason P; Smith, J Keith; Giovanello, Kelly Sullivan; 
Hackney, Anthony C; Padua, Darin A; Smith-Ryan, Abbie; Gaynes, Bradley Neil; Golightly, Yvonne; Sheridan, Patricia A; 
Juengst, Eric Thomas; Davis, Arlene M; Conley, John M; Southall, Richard Michael; Turner, Robert W.; Boxill, Jan; 
Edwards, Lloyd J; Preisser, John S Jr; ’Bailes, Julian (JBailes@northshore.orq)’; Kerr, Zachary; Watkins, Tonya; 
Alexandridis, Apostolos Alexander; Ford, Sutapa; Daniel Kelly (KelIyD@JWCI.ORG); Watkins, Tonya 
Cc: ’McCrea, Michael (mmccrea@mcw.edu)’; Guskiewicz, Kevin M 
Subject: RE: NFLPA proposal - not good news 

Earlier today Harvard Medical School announced that they had were receiving an award from the NFLPA for the large 

research center. 

http://news.harvard.edu/gazette/story/2013/O1/nflpa hms initiativ/ 

Thanks for your time, energy, and support in preparing the application. I am sorry that the outcome was not positive for 

our team. 

From: Marshall, Steve 
Sent: Friday, December 21, 2012 10:36 AM 
To: Kaufer, Daniel I; Thompson, Karla L; Shen, Dinggang; Mihalik, Jason P; Smith, J Keith; Giovanello, Kelly Sullivan; 
Hackney, Anthony C; ’darin_padua@unc.edu’; Smith-Ryan, Abbie; Gaynes, Bradley Neil; Golightly, Yvonne; Sheridan, 
Patricia A; Juengst, Eric Thomas; Davis, Arlene M; Conley, John M; Southall, Richard Michael; Turner, Robert W.; Boxill, 
Jan; Edwards, Lloyd J; Preisser, John S Jr; ’Bailes, Julian (JBailes@northshore.orq)’; Kerr, Zachary; Watkins, Tonya; 
Alexandridis, Apostolos Alexander; Ford, Sutapa; Daniel Kelly (KelIyD@JWCI.ORG) 
Cc: Guskiewicz, Kevin M; ’McCrea, Michael (mmccrea@mcw.edu)’ 
Subject: RE: NFLPA proposal - no news yet 

Dear Colleagues, 

As 2012 draws to a close, I know that many of you are wondering about the proposal we submitted to the NFLPA in 

August. We don’t really have any new information to share, other than that final decisions have not yet been made. 

Kevin spoke to the NFLPA this week and was told that they hope to be making final announcements by late January. We 

were also told that our application is still very much still under consideration. It seems that even if they do not fund our 

entire submission, they might decide to still fund some elements within our application. 

We’l! let you know when we hear more. I want to once again thank everyone for your help in pulling together this 

massive submission on such short notice. Kevin and I greatly appreciate the time that everyone devoted to the 

application. It was truly an team achievement to get it submitted. 

Happy Holidays and all the best for 2013. - Steve 

Steve Marshall, PhD 

Director, Injury Prevention Research Center 

Professor, Department of Epidemiology, Gillings School of Global Public Health 



University of North Carolina at Chapel Hill, Chapel Hill NC USA 

From: Marshall, Steve 
Sent: Saturday, August 04, 2012 3:41 PM 
To: Kaufer, Daniel I; Thompson, Karla L; Shen, Dinggang; Mihalik, Jason P; Smith, J Keith; Giovanello, Kelly Sullivan; 
Hackney, Anthony C; darin_padua@unc.edu; Smith-Ryan, Abbie; Gaynes, Bradley Neil; golight (golight@email.unc.edu); 
Sheridan, Patricia A; Juengst, Eric Thomas; Davis, Arlene M; Conley, John M; Southall, Richard Michard; Turner, Robert 
W.; Boxill, Jan; Edwards, Lloyd J; Preisser, John S Jr; Bailes, Julian (JBailes@northshore.orc!); Kerr, Zachary; Watkins, 
Tonya; Alexandridis, Apostolos Alexander; Ford, Sutapa; Daniel Kelly (KeIlyD@JWCI.ORG) 
Cc: Guskiewicz, Kevin M; McCrea, Michael (mmccrea@mcw.edu) 
Subject: NFLPA proposal - as submitted 

Dear All, 

Thank you to all of you for help in submitting the NFLPA proposal last week. The complete application (totaling 
nearly 400 pages!) has been submitted to the NFLPA. Now we wait. 

The final text is attached for your records. Again, our grateful thanks to everyone for your comments on this 
document on short turnaround earlier this week. 

I am NOT going to send the appendices via emaik The file is very large. However, I am happy to make them 
available (without the budget detail) via Dropbox. Reply to this ema/if you would like to be added to the 
dropbox. 

Again, Kevin and I (and Mike McCrea from Medical College of Wisconsin) want to express our gratitude for 
your help getting this one out the door. 

-- Steve 

Steve Marshall, PhD 

Director, Injury Prevention Research Center 

Professor, Department of Epidemiology, Gillings School of Global Public Health 
University of North Carolina at Chapel Hill, Chapel Hill NC USA 

Director of Epidemiology & Biostatistics, Datalys Center, Indianapolis IN USA 

From: Marshall, Steve 
Sent: Monday, July 30, 2012 5:00 PM 
To: Kaufer, Daniel I; Thompson, Karla L; Shen, Dinggang; Mihalik, Jason P (imihalik@email.unc.edu); Smith, J Keith; 
Giovanello, Kelly Sullivan (kqio@email.unc.edu); Hackney, Anthony C; darin padua@unc.edu; Smith-Ryan, Abbie; 
Gaynes, Bradley Neil; golight (qoliqht@email.unc.edu); Sheridan, Patricia A; Juengst, Eric Thomas; Davis, Arlene M; 
Conley, John M; Southall, Richard Michard; Turner, Robert W.; Boxill, Jan; Edwards, Lloyd J; Preisser, John S Jr; Bailes, 



Julian (JBailes@northshore.org); Kerr, Zack (zkerr@email.unc.edu); Watkins, Tonya; Alexandridis, Apostolos Alexander 
Co." Guskiewicz, Kevin M (gus@email.unc.edu); McCrea, Michael (mmccrea@mcw.edu) 
Subject." URGENT: Review draf~ NFLPA proposal 

Dear Friends, 

Attached is a draft of our NFLPA proposal. Kevin, Mike IVIcCrea, and myself, would welcome your comments, in Tra~:k 

Changes, please[ 

This proposal will leave UNC on Thursday evening. Therefore, I will need your comments by 9ar~ Wednesdav morning. 

I am sorry for the tight timeline for comments. If you don’t have time to read it, we fully understand. 

Obviously some of you might prefer to focus on the sections that involve you, rather than the entire proposal. The 

essence of the proposal begins on 9 and goes through to page 23. Feel free to skip the material prior to page 9. 

Since Kevin is out of town, please make sure you send your comments to both Kevin and myself. 

Our deepest thanks to all of you for your help thus far. - Steve 

Steve Marshall, PhD 

Director, Injury Prevention Research Center 

Professor, Department of Epidemiolog¥, Gillings School of Global Public Health 

University of North Carolina at Chapel Hill, Chapel Hill NC USA 
Director of Epidemiology & Biostatistics, Datalys Center for Sport Injury Research and Prevention 



From: 

Sent: 

To: 

Cc: 

Subject: 

Susan Cannata <cannata@uncp.edu> 

Monday, February 4, 2013 11:47 AM 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Rogers, Sandra M <smrogers@NCCU.EDU>; Mary Jean Herzog 
<mherzog@email.wcu.edu>; Hans Kellner <hdkellne@ncsu.edu>; lugo@uncw.edu; 
gopalanh@wssu.edu; pollockd@uncsa.edu; esouffra@uncc.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; mburchar@unca.edu; wiley@ncssm.edu; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; Sprague, Mark 
<SPRAGUEM@ecu.edu>; kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu; 
Susan Cannata <susan.cannata@uncp.edu>; David Zonderman 
<david_zonderman@ncsu.edu>; Roby Sawyers <roby_sawyers@ncsu.edu>; Kelley 
Gregory <kelleyg@northcarolina.edu>; Rebecca Lasher <flasher@email.wcu.edu>; 
Shawn Collins <shawncollins@email.wcu.edu>; Frederick Buskey 
<fbuskey@email.wcu.edu> 

Chairs Letter to BoG 

Chairs, 
Since my email below, there have been discussions among individual recipients of this email. Here’s a 
summary of some of the reservations: 

1) aligning Faculty Senates (or FA) with Progressive Faculty group, as they are seen as ultra-liberal 
2) redundancy, as many Senates have passed resolutions endorsing FA resolutions and FAC response 
3) disagreement with asking BoG to postpone vote until April 

In response to #1: I misunderstood the original request, thinking that the letter would come from PFN and be 
signed by Senate Chairs. But PFN is asking that the letter be from Senate Chairs only 

In response to #2: Catherine has suggested that it’s a good idea to keep the pressure on re: faculty control and 
that all letters, resolutions, etc. to BoG can have an impact. 

In response to #3: we can remove this part of the request. 

Catherine suggests that the letter not be limited to Senate Chairs only, that any faculty member be invited to 
sign it, including Senate Chairs and can do so or not. 

I will sign this letter, but am not sure how we want to circulate this, especially as we only have a couple of days 
before the BoG meets. 

Also, we can edit the letter--or write another one. I suppose, too, that faculty members can just sign 
the "SignOn" petition that’s been circulated, but an email letter might have more weight. 

Any thoughts/suggestions? 
SC 

On Feb 1, 2013, at 2:54 PM, Susan Cannata <canr~a~ta .edu> wrote: 

Chairs, 
I have received a request from a UNCP Faculty member to sign a letter to be sent to the Board of 
Governors. The letter comes from the Progressive Faculty group, and I’ve pasted it below for 
those who are unaware of it. My understanding is that this group wants faculty leaders to endorse 
the letter so that the letter is not just coming from the PF group. 



Other than the request to postpone voting on the Strategic Plan until April (which I have since been 
convinced is not a good idea based on the changing BOG), I don’t see any problem with endorsing 
such a letter. 

I wondered if other chairs have been asked to do this, and if there is anything that I should be 
aware of. 

Thanks, 
SC 

Susan M. Cannata 
Faculty Senate Chair 
Professor of English 
Department of English andTheatre 
University of North Carolina at Pembroke 
Pembroke, NC 28372 
910/521-6806 

As faculty, we are greatly worried about the future of the UNC system. 

We have read the full draft of the "strategic plan" and the Faculty Assembly’s response 
to it (attached). What we see, and the cause for our worries, are system-damaging 
threats to faculty control over curricula and teaching. 

The devaluation of faculty in the strategic planning document is striking. Instead of 
highlighting the essential role of faculty in making decisions about curricula and about 
matters that affect the quality of instruction, the document uses the language of "active 
portfolio management," as if higher education can be reduced to financial 
strategizing. On the contrary, any university-level or system-level changes that affect 
class size, quality of instruction, or content of instruction are the proper province of 
faculty. This principle of faculty control is recognized not only by the American 
Association of University Professors, by the body (SACS) that accredits UNC. 

When we see references to "rainmaker" faculty, we fear that faculty whose work does 
not bring in big grants or promise monetary returns will be relegated to second-class 
citizenship. Likewise, directing resources to seven "game-changing" areas of research 
is likely to leave many strong areas of scholarship and research parched. This is not a 
recipe for building the long-term educational and research capacity of the UNC 
system. 

On the video of the January 23rd meeting of the Advisory Committee for Strategic 
Directions, Professor Rigsby made it clear that the Faculty Assembly would like 
changes to be made to the strategic plan, but there was no uptake. 

We are thus appealing to you, as members of the Board of Governors, to revise the 
plan for approving it, using the specific recommendations of the Faculty Assembly 
document. So far, UNC-P, UNC-C, UNC, CH, and Western Carolina have passed 
resolutions in support of the Faculty Assembly document. We are also asking you to 
postpone a vote on the planning document until your April meeting, so that changes 
can be made. 

Again, these requests are in keeping with principles laid out by our accrediting body, 
principles that require faculty to design, deliver, and assess curricula, not merely 



provide input during the implementation of a plan developed by a non-academic 
committee. 

Our interests are in protecting and enhancing the strength of the UNC system as a 
force for bettering the lives of people in North Carolina. 
This can be done only by respecting the role of faculty in planning for the system’s 
future. By failing to do this, the current draft of the planning document puts this 
future at risk. We hope the Board of Governors will choose to do better. 

Susan M. Cannata, Ph.D. 
Professor of English 
Department of English andTheatre 
University of North Carolina at Pembroke 
Pembroke, NC 28372 
910/521-6806 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sprague, Mark <SPRAGUEM@ecu.edu> 

Monday, February 4, 2013 12:15 PM 

Lugo, Gabriel <lugo@uncw.edu> 

Rigsby, Catherine <RIGSBYC@ecu.edu>; Rogers, Sandra M 
<smrogers@NCCU.EDU>; Hans Kellner <hdkellne@ncsu.edu>; pollockd@uncsa.edu; 
esouffra@uncc.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; mburchar@unca.edu; 
wiley@ncssm.edu; lwilson-jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; 
kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu; Susan Cannata 
<susan.cannata@uncp.edu>; David Zonderman <david_zonderman@ncsu.edu>; Roby 
Sawyers <roby_sawyers@ncsu.edu>; Kelley Gregory <kelleyg@northcarolina.edu>; 
Rebecca Lasher <rlasher@email.wcu.edu>; Shawn Collins 
<shawncollins@email.wcu.edu>; Frederick Buskey <fbuskey@email.wcu.edu>; Mary 
Jean Herzog <mherzog@email.wcu.edu>; Gopalan, Himanshu <gopalanh@wssu.edu> 

Re: Strategic Plan: eLearning assessment cliff 

As I said in my earlier message, we have had similar issues at ECU. We addressed complaints about the global question by adding a 
requirement that teaching effectiveness be measured by multiple means of evaluation that could include review of course materials, 
review of student work, formal peer review, direct observation by the administrator (i.e., chair), student survey, or other methods 
formally adopted by the unit. After adding this, we removed the global question from our student survey. The next step was to 
develop a student survey that could not be used as a shortcut in lieu if evaluating teaching. 

-Mark 

Mark W. Sprague, Ph.D. 
spmguem@ecu.edu 

Chair of the Faculty 
140 Rawl Annex, MS 109 
252-328-6537 

Associate Professor 
Dept. of Physics, MS 563 
252-328-6739 

East Carolina University 
Greenville, NC 27858, USA 

OnFeb 4, 2013, at 11:58 AM, Lugo, Gabriel wrote: 

> Dear Senate Chairs 
> 
> Thank all and forgive me for peppering you with online evaluation questions but I do so much benefit from your responses. 
> 
> Here is what has prompted this 
> 
> 1. Our student evaluation system will self destruct at the end of this semester. Our office was unable to complete the programming 
for a SACS regulation to the effect that courses that are more than 50% on line must be treated as online course. 
> 2. Our 30 year old system has grown into a programming nightmare trying to accommodate what was designed for face-to-face in- 
class Scantron evaluations with an identical version for online courses (with dreadful response rates) and offering both options for 
hybrid courses. Additional complications arise accommodating TA’s who serve as primary instructors in labs since they are not 
included in our Banner system. 
> 3. We rely on 16 questions but everyone just looks at the one global question on overall rating of instructors. This silly number is 
used as an integral part of RTP evaluations and in determination of teaching awards. 
> 4. Two years ago, and ad-hoc committee reported after extensive research that global questions are meaningless when used to 
compare instructors across disciplines. The debate drew blood and the wound has not yet healed. 
> 5. An agency called Academic Partnerships, is about to sign a contract with UNCW promising massive increase of online students. 



This~ together with the clauses in the UNC strategic plan on eLearning has our faculty on the edge of an "assessmem cliff." 
> 
> Kind regards. 
> gabriel 

> Gabriel Lugo~ Phi). 
> President of Faculty Senate 
> Department of Mathematics and Statistics 
> UNCW 
> 601 South College Road 
> Wilmington~ NC 28403 
> (910) 962-3246 
> lugo@uncw.edu 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, February 4, 2013 12:54 PM 

fixedterm@sakai.unc.edu 
Survey launches in 1 hour 

Hi Fixed-Term Committee, 

Just a note that your title survey launches in one hour. Always a little nerve-wracking to set something like this up to 

send to 3600 people, but here goes... Let me know if you DON’T see it around 1:55pm in your inboxes. 

Biting fingernails... 

Anne 

Anne Mitche I Wh snant, Ph,D. 

Deputy Secretary of the Faculty 

Offce of ~:aculty Governance, UNC--Chapel Hill 

CB# 9:~.70, Cart Bu Iding 203 

Chapel Hll, NC 27599-9"170 

919-962 1671 (offce) I 9199625479 (fax) 

anne wh snantd~)unc,edu 

http//f-accou n, unc.edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Jorge Quintanilla <Jorge@turnitin.com> 

Monday, February 4, 2013 1:19 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Check-In 

Hi Jan, 

I hope all is well. I haven’t heard from you in a while, so I am sending a quick check-in email. How are things moving along? Do 

you have some time for a quick phone call this week? 

Thanks, 

JQ 

Jorge Quintanilla 

Regional Sales Manager 

www.Turnitin.com 

Office: 571-488-9930 

Toll Free: 1-866-816-5046 ext. 38,5 

Cell: 571-309-6985 

Fax: 703-997-6443 

Emaih turnitin.com 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Monday, February 4, 2013 1:53 PM 

facultyexecutive@sakai.unc.edu 
Respondents for Friday reports 

Hi FEC Members, 

Jan and the Agenda Committee have asked that we seek respondents for the two substantive faculty standing 

committee reports that are coming up at Faculty Council this Friday afternoon: the Undergraduate Admissions 

Committee report and the Faculty Information Technology Committee report. 

Being a "respondent" simply means you’d agree to read the report carefully in advance and prepare one or two key 

questions about it that you’d be ready to ask in Faculty Council--with the idea, partly, of giving a push to the rest of the 

Council to engage with and discuss these reports. 

I haven’t got the agenda posted yet, but should have it up by tomorrow--but I can provide these reports now to any 

volunteers if you’re willing to help out. Just let me know. 

Thanks, and hope you’re all well. 

Anne 

Anne M tchell Wh snant, Ph,D, 

Deputy Secretary of the Faculty 

O~fice of Faculty Governance, UNC--CBapel HII 

CB#9170, Car~ Buldn 203 

Chapel }till NC 27599-9270 

91-962-1671 (office) I 919--962--5479 (fax) 
anne whisnant@unc edu 
ht p:~ccoun unc,edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Kyle Robertson <kxrobert@ucsc.edu> 

Monday, February 4, 2013 2:30 PM 

Sandy Davie <sandy@sctcc.org>; Michael Tassio <mtassio@ucsc.edu>; David James 
Terrazas <dterrazas@cityofsantacruz.com>; Tim Blackwood <blackwoodt@me.com>; 
Janette Dinishak <j dinisha@ucsc.edu>; Jon Ellis <j ellis@ucsc.edu>; Michael Jordan 
<mjordan@nhu.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Raoul Birnbaum 
<rbirnb@ucsc.edu>; Hanna Pitz <hpitz@ucsc.edu>; Anna Zaret <azaret@ucsc.edu>; 
Brendan Bane <brendanbane@me.com>; Andrew Felling <afelling@ucsc.edu>; Sophie 
Lundeberg <alundebe@ucsc.edu>; Maya Desai <msdesai@ucsc.edu>; Breeann 
MacDonald <bemacdon@ucsc.edu>; Jan Jorritsma <jj orrits@ucsc.edu>; Taryn Jones 
<tanjones@ucsc.edu>; Kevin Waylonis <kwayloni@ucsc.edu>; Sandra Dreisbach 
<sdreisba@ucsc.edu>; Elisabeth Anderson <elisab.anderson@gmail.com>; David 
Welchman <dwelchma@ucsc.edu> 
Thank you 

Dear all, 

I just wanted to say thank you, from the bottom of my heart, for your help putting on the Ethics Bowl this past 
weekend. I think the event went wonderfully, and we could not have done it without your judging, moderating, 
planning, and logistical help. I have been hoping to put on a high school ethics bowl for years, and I am so glad 
that we were able to do it well. 

I am also writing to ask for any feedback or suggestions you might have to help us improve the competition 
next year. All of you had different perspectives on the day, perspectives that I didn’t have, and I would 
appreciate any advice or criticism you might have to offer. 

Thank you, 

Kyle 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, February 4, 2013 4:30 PM 

fixedterm@sakai.unc.edu 

Wow, 362 responses in 2.5 hrs 

Dear Fixed-Term Faculty Committee: 

You’ve already gotten 362 responses to your survey in 2.5 hours! I am amazed! 

Cheers, 

Anne 

Anne Mitche I WB snanL PLD~ 

Deputy Secretary of the Faculty 

O~ceofFacutyGovernance UNCCBapel~-~ 1 

CB# 9S.70 Cart Bu ~d~ng 203 

Chape~ ~ NC 27599--9£70 

919 962 ).67~ (of~ ce) ~ 9~9 962 5479 (fax) 

anne w~t snant@unc edu 

http :~a~ccou n unc~edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



Vignette # 1 

Dana has been with the University since 1998 either as an adjunct or an instructor. Dana 
has been full time with the University since 2005. Dana is not tenured track and has a 
year to year contract. Dana has the same credentials as the full time tenured faculty 
members within the department. Last week, the Chair of the Dana’s department came to 
Dana and informed Dana that this coming summer, Dana would have to teach 3 classes 
during the first summer session as well as 3 classes during the second summer session. 
Moreover, Dana would have to teach 3 classes this coming fall along with a large 
distance education course. In addition, Dana was asked to coordinate freshman 
orientation for next fall. Dana was told that the terms of her salary would remain the 
same as in the previous year, when she only taught 3 classes, which included a distance 
education course during the semester and taught 3 classes over the entire summer. When 
Dana asked for a meeting with the Chair and the Dean of the Department, Dana was told 
that the Dean was unavailable to meet with Dana to address this issue. Furthermore, the 
Chair responded that the subject was closed and Dana could accept the additional 
workload or leave the University. 

Vignette # 2 

Kelsey is an assistant professor with the University in the sociology department. Kelsey 
joined the University in 2008. Kelsey plans to seek tenure and a promotion during the 
next academic year. Kelsey received a letter from the University Provost informing 
Kelsey that Kelsey would be transferred from the sociology department to a newly 
created liberal studies department. The new department has collapsed faculty from the 
former sociology department, with members from other departments. The sociology 
department will no longer be in existence. Kelsey was informed that the standards that 
are required for tenure and promotion will be determined by the newly created 
department and the new chair. Kelsey was told that the details of the new department and 
the new standards were "works in progress" and "further details will be forthcoming." 
Kelsey is livid that all ofKelsey’s previous preparation for satisfying the standards of the 
sociology department is not useful and there is no certainty as to the new standards. 

Vignette # 3 

Pat is an associate professor with tenure with the University in the history department. 
While teaching a summer course on the woman’s suffrage movement, Pat showed a 
controversial movie about the violence associated with men stopping woman from 
voting. A number of the male students complained to the University administrators. The 
Chancellor decided to remove Pat from the classroom and another professor finished the 
course. Pat was not paid for the summer teaching and the Chancellor told Pat that a letter 
of reprimand would be placed in Pat’s file. Pat is frustrated because the process to 
challenge the Chancellor’s actions is not clear. 



Vignette # 4 

Jamie is an associate professor without tenure with the University. Jamie follows the 
departmental guidelines and exceeds expectations for the entire probationary period. 
Jamie has unanimous positive votes on department and college review TPR committees 
each year. When Jamie applies for tenure in the 6th year, Jamie once again receives 
unanimous department support, but the college vote is mixed with a majority of no votes. 
(The college TPR committee includes two appointed individuals who persuasively argue 
against Jamie. Both have known conflicts with Jamie.) At the next level, the University 
TPR committee vote is mixed with a majority of yes votes. On appeal, the provost 
recommends tenure, but the chancellor rejects the recommendation and denies tenure. On 
appeal, the Hearing Committee recommends tenure. The BOT denies tenure based on this 
phrase, excerpted from section 4.09.F. 1 in the Faculty Handbook: ...may be based on any 
factor considered relevant to the total institutional interests... 

In context, the phrase reads: 
The Faculty Handbook states: "The decision not to reappoint a faculty member when a 
probationary term of appointment expires may be based on any factor considered relevant 

to the total institutional interests, but it must consider the faculty member’s demonstrated 
professional competence, the potential for future contributions, and institutional needs 

and resources." 



From: 

Sent: 

To: 

Subject: 

Mamo, Sara K <sara_mamo@med.unc.edu> 

Monday, February 4, 2013 10:40 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Re: hearin8 study 

No worries! Have a good birthday :) 

Sara 

From: "Boxill, Jan" <JMBOXlLL@email.unc.edu> 

Date: Mon, 4 Feb 2013 16:17:21 -0500 

To: "Mamo, Sara K" <sara mamo@med.unc.edu> 

Subject: RE: hearing study 

Oh no--I forgot to put it on my calendar, and I have guest speaker coming to my class who I have to get to campus. 

Let me look at my calendar and get back with you. This week is packed as I have been out of town since last Tuesday. 

Jan 

From: Mamo, Sara K 
Sent: Monday, February 04, 2013 1:30 PM 
To: Boxill, Jan 
Subject: hearing study 

Jan, 

Hi- I have you scheduled for starting you birthday listening w/me from 9-10am. Just checking in to see if that still works for 

you? 

Hope you’re well 

Sara 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lugo, Gabriel <lugo@uncw.edu> 

Tuesday, February 5, 2013 4:57 AM 

Green, David A <dgreen@NCCU.EDU>; Rigsby, Catherine <RIGSBYC@ecu.edu>; 
Mary Jean Herzog <mherzog@email.wcu.edu>; ’Andrew’ <kocham@appstate.edu> 

kelleyg@northcarolina.edu; Stella Anderson <andersnse@appstate.edu>; Brian Sims 
<bcsims@ncat.edu>; Susan Cannata <cannata@uncp.edu>; Dimitri Argyropoulos 
<dsargyro@ncsu.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; Linda Wilson-James 
<lwilson-jones@uncfsu.edu>; Melissa Burchard <mburchar@unca.edu>; Mary Jean 
Ronan Herzog <mherzog@wcu.edu>; Patti Sink <pesink@uncg.edu>; Dale Pollock 
<pollockd@uncsa.edu>; Ralph Scott <scottr@ecu.edu>; Susan (2. Staub 
<staub sc@appstate.edu> 

RE: Hearing & Grievance 

David, 

The PowerPoint on grievancess and hearing looks really good! 
Wish I had a copy earlier this year before our hearings panel met to handle the cases. 

Regards 
gabriel 

From: Green, David A [dgreen@NCCU.EDU] 
Sent: Monday, February 04, 2013 9:49 PM 
To: Rigsby, Catherine; Mary Jean Herzog; ’Andrew’ 
Cc: kelleyg@northcarolina.edu; Stella Anderson; Brian Sims; Susan Cannata; Green, David A; Dimitri Argyropoulos; Jan Boxill; 
’Andrew’; Lugo, Gabriel; Linda Wilson-James; Melissa Burchard; Mary Jean Ronan Herzog; Patti Sink; Dale Pollock; Ralph Scott; 
Susan C. Staub 
Subject: RE: Hearing & Grievance 

Catherine and Mary Jean, 

Our responding to the Strategic Plan has taken up a lot of our time. We need to revive some of the projects we were working on. I 
have attached the powerpoint that I received from Raymond as well as the Resolution on Academic Freedom and Due Process that the 
Governance Committee was proposing. Hopefully the Resolution can be submitted to the faculty assembly and we can discuss the 
grievance and hearing issues during our committee meeting on February 22nd. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 



From: Rigsby, Catherine [RIGSBYC@ecu.edu] 
Sent: Monday, February 04, 2013 4:34 PM 
To: Mary Jean Herzog; ’Andrew’; Green, David A 
Subject: RE: Hearing & Grievance 

Mary Jean, 

I remember that this is an issue that many campuses want to discuss. The administrative justification probably varies from campus to 
campus. On my campus, our Faculty Manual grievance policy requires that disagreements between the faculty committee and the 
administration are discussed in a formal meeting between the administration and the committee. This is a good thing because is means 
that the adminstrators think long and hard before disagreeing. Nevertheless, disagreements do happen. And, unfortunately, the 
administration does retain all of the real power. But, it is still important to have "safeguards" and requirements for discussion. I know 
that the governance committee wants to deal with these issues. I hope they have time to start the discussion this academic year. 

Catherine 

From: Mary Jean Herzog [2mail~o:r~fl’~erzo~emaikwct~.edt~] 
Sent: Monday, February 04, 2013 3:48 PM 
To: ’Andrew’; ’Green, David A’ 
Cc: Rigsby, Catherine 
Subject: Hearing & Grievance 

Dear FA folks, 

I recall in one of our governance committee meetings that we talked about FA dealing with systemic issues in the grievance and 
hearing processes and policies. I also recall someone discussing that if a faculty member is denied tenure or promotion, and the 
Hearing Committee finds in the faculty member’s favor, but the person is still denied, that the administrator making the final negative 
decision must give an elaborated written justification. 

Do you remember that discussion? Is there any wording you can direct me to? 

Thanks, 

Mary Jean Ronan Herzog 
Mary Jean Ronan Herzog 
Professor and MAT Coordinator 
Chair, Faculty Senate 
School of Teaching & Learning 
Killian 103B 
Western Carolina University 
Cullowhee, NC 28723 
828.227.3327/fax 828.227.7609 
mherzog@email.wcu.edu<mai~to :mhcrzo~emai~ wct~ ed~> 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit ~:iiwww.svmar~eccloud.com 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit ~:i/www.svmar~teccloud.com 



From: 

Sent: 

To: 

Cc: 

Subject: 

Mary Jean Herzog <mherzog@email.wcu.edu> 

Tuesday, February 5, 2013 7:54 AM 

Lugo, Gabriel <lugo@uncw.edu>; Green, David A <dgreen@NCCU.EDU>; Rigsby, 
Catherine <RIGSBYC@ecu.edu>; ’Andrew’ <kocham@appstate.edu> 

kelleyg@northcarolina.edu; Stella Anderson <andersnse@appstate.edu>; Brian Sims 
<bcsims@ncat.edu>; Susan Cannata <cannata@uncp.edu>; Dimitri Argyropoulos 
<dsargyro@ncsu.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; Linda Wilson-James 
<lwilson-j ones@uncfsu.edu>; Melissa Burchard <mburchar@unca.edu>; Patti Sink 
<pesink@uncg.edu>; Dale Pollock <pollockd@uncsa.edu>; Ralph Scott 
<scottr@ecu.edu>; Susan C. Staub <staubsc@appstate.edu> 

RE: Hearing & Grievance 

David, I agree, it does look good. We (WCU) have our Spring Faculty Caucus coming up Friday afternoon, and both hearing and 
grievance are issues of concern to faculty. I anticipate setting up a task force (or two) to try to improve the policies and procedures. 

I have two questions: 

One, who authored the ppt? 

Two, At WCU, our Hearing and Grievances are in separate committees. Hearing is for reappointment, tenure and promotion denials, 
while Grievance is for such things as salary, merit pay, or other disputes. 

Catherine sent me wording from ECU’s Faculty Manual saying that a formal meeting between the faculty committee and administrator 
is required in the case of a disagreement between the findings and the decision. I would like such a policy on our campus. 

As one of the former chairs of our Grievance committee said, at the end of the process, the committee report is sent back to the 
grievant and the person against whom the grievance was made, and then it just goes ’poop - in other words, there’s no follow-up, no 
oversight and no accountability for redress of the grievance. 

Dr. Mary Jean Ronan Herzog 
Chair, Faculty Senate 
Professor and MAT Coordinator 
Office: Killian 103B 
Main Department Office and Mailbox: Killian 120 
Western Carolina University 
Cullowhee, NC 28723 
828.227.3327/fax 828.227.7609 
mherzog@email.wcu.edu 

For Program and Course Information, see homepage at ~aws.wcu.edu_imherzogi. 

From: Lugo, Gabriel [lugo@uncw.edu] 
Sent: Tuesday, February 05, 2013 4:56 AM 
To: Green, David A; Rigsby, Catherine; Mary Jean Herzog; ’Andrew’ 
Cc: kelleyg@northcaroliua.edu; Stella Anderson; Brian Sims; Susan Cannata; Dimitri Argyropoulos; Jan Boxill; Linda Wilson-James; 
Melissa Burchard; Mary Jean Herzog; Patti Sink; Dale Pollock; Ralph Scott; Susan C. Staub 
Subject: RE: Hearing & Grievance 

David, 

The PowerPoint on grievancess and hearing looks really good! 
Wish I had a copy earlier this year before our hearings panel met to handle the cases. 

Regards 
gabriel 



From: Green, David A [dgreen@NCCU.EDU] 
Sent: Monday, February 04, 2013 9:49 PM 
To: Rigsby, Catherine; Mary Jean Herzog; ’Andrew’ 
Cc: kelleyg@northcarolina.edu; Stella Anderson; Brian Sims; Susan Cannata; Green, David A; Dimitri Argyropoulos; Jan Boxill; 
’Andrew’; Lugo, Gabriel; Linda Wilson-James; Melissa Burchard; Mary Jean Ronan Herzog; Patti Sink; Dale Pollock; Ralph Scott; 
Susan C. Staub 
Subject: RE: Hearing & Grievance 

Catherine and Mary Jean, 

Our responding to the Strategic Plan has taken up a lot of our time. We need to revive some of the projects we were working on. I 
have attached the powerpoint that I received from Raymond as well as the Resolution on Academic Freedom and Due Process that the 
Governance Committee was proposing. Hopefully the Resolution can be submitted to the faculty assembly and we can discuss the 
grievance and hearing issues during our committee meeting on February 22nd. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

From: Rigsby, Catherine [RIGSBYC@ecu.edu] 
Sent: Monday, February 04, 2013 4:34 PM 
To: Mary Jean Herzog; ’Andrew’; Green, David A 
Subject: RE: Hearing & Grievance 

Mary Jean, 

I remember that this is an issue that many campuses want to discuss. The administrative justification probably varies from campus to 
campus. On my campus, our Faculty Manual grievance policy requires that disagreements between the faculty committee and the 
administration are discussed in a formal meeting between the administration and the committee. This is a good thing because is means 
that the adminstrators think long and hard before disagreeing. Nevertheless, disagreements do happen. And, unfortunately, the 
administration does retain all of the real power. But, it is still important to have "safeguards" and requirements for discussion. I know 
that the governance committee wants to deal with these issues. I hope they have time to start the discussion this academic year. 

Catherine 

From: Mary Jean Herzog [maillo:mhe~zo~email.wcu.eda] 
Sent: Monday, February 04, 2013 3:48 PM 
To: ’Andrew’; ’Green, David A’ 
Cc: Rigsby, Catherine 
Subject: Hearing & Grievance 

Dear FA folks, 

I recall in one of our ~overnance committee meetings that we talked about FA dealin~ with systemic issues in the ~rievance and 



hearing processes and policies. I also recall someone discussing that if a faculty member is denied tenure or promotion, and the 
Hearing Committee finds in the faculty member’s favor, but the person is still denied, that the administrator making the final negative 
decision must give an elaborated written justification. 

Do you remember that discussion? Is there any wording you can direct me to? 

Thanks, 

Mary Jean Ronan Herzog 
Mary Jean Ronan Herzog 
Professor and MAT Coordinator 
Chair, Faculty Senate 
School of Teaching & Learning 
Killian 103B 
Western Carolina University 
Cullowhee, NC 28723 
828.227.3327/fax 828.227.7609 
mherzog@email.wcu.edu<mai~to :ml~crzo~emai~ wc~ ed~> 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit ~:iiwww.s~mameccloud.com 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit ~ttp:i/www.svmar~teccloud.com 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, February 5, 2013 10:04 AM 

Chambers, Jan <janc@email.unc.edu>; fixedterm@sakai.unc.edu 

RE: Wow, 362 responses in 2.5 hrs 

can definitely provide you with the preliminary responses on/before Friday. We are up to 520 now! 

From: Chambers, Jan 
Sent: Tuesday, February 05, 2013 10:02 AM 
To: Whisnant, Anne Mitchell; fixedterm@sakai.unc.edu 
Subject: RE: Wow, 362 responses in 2.5 hrs 

That’s great! Is it possible to look at early numbers on Friday, or do we have to wait until the survey time expires? 
Jan 

Jan Chambers 
Assistant Professor, Department of Dramatic Art 
Resident Designer, PlayMakers Repertory Company 
CB# 3230 Center for Dramatic Art 
The University of North Carolina 
Chapel Hill, North Carolina 27599-3230 

From: Whisnant, Anne Mitchell [Anne_Whisnant@unc.edu] 
Sent: Monday, February 04, 2013 4:29 PM 
To: fixedterm@sa kai.u nc.ed u 
Subject: Wow, 362 responses in 2.5 hrs 

Dear Fixed-Term Faculty Committee: 

You’ve already gotten 362 responses to your survey in 2.5 hours! I am amazed! 

Cheers, 

Anne 

Anne M tchell Whisnant, Ph,D~ 

Deputy Secretary of the Faculty 

(XTice of Faculty Governance, UNC--Chapel ~ill 

CB# 9~1.70, Cart Building 203 

Chapeltqll NC 275999170 

9199621671 (off ce} I 9199625479 (~x} 

anne wh snant@unc edu 

htt~://faccoun unc edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc. edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc. edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Tuesday, February 5, 2013 10:11 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu>; 
Turner, Katie <katie turner@unc.edu> 
RE: Projected timing/sequence, Faculty Council Agenda 

I’m really not sure at all how to address the sexual assault piece. I don’t think the Status of Women Committee really 

knows any more about it than you or I do. is it possible for you and/or the chancellor simply to address what you do 

know, and your deep concern about it, in your own remarks? 

From: Boxill, Jan 
Sent: Monday, February 04, 2013 10:36 PM 
To: Whisnant, Anne Mitchell; Ferrell, Joseph S; Turner, Katie 
Subject: RE: Projected timing/sequence, Faculty Council Agenda 

Hi Anne, 
The sequencing looks right. I think we should leave the Plan discussions as a separate item. I will be meeting 
with the Provost on Wednesday and will have a better idea of how we are going to proceed. 

Also, I am not sure how to address the sexual assault. I know it is late, but I wonder if someone on the Status of 
Women might give a few remarks about what they are doing on this. I don’t know who else--everyone else I 
would want to have is part of the OCR report. I don’t think that we can ignore it. 

The Chancellor’s Executive Assistant, Erin, said that there is a clarifying statement from Baker Tilly. I hadn’t 
heard that Lloyd’s resolution might change. 

I will be in my office tomorrow morning, but I have a guest speaker who I have to be with. 
Katie, I will have someone come over tomorrow morning to pick up hard copies of the materials for the 
nominating committee meeting tomorrow. 

Jan 

From: Whisnant, Anne Mitchell 
Sent: Monday, February 04, 2013 6:17 AM 
To: Ferrell, Joseph S; Boxill, Jan; Turner, Katie 
Subject: Projected timing/sequence, Faculty Council Agenda 

Joe, Jan, and Katie-- 

How does this look for timing/sequencing Faculty Council agenda? 

Things that remain in flux: 
(1) Should the Provost be listed as the person doing the strategic plan update / precis? If so, should this (and the 
whole strategic plan conversation) be folded into his presentation? 
(2) Are we adding someone to discuss sexual assault policies? 
(3) Lloyd’s resolution may yet change. 
(4) Need to get some respondents for the committee reports--will solicit from FEC. 

PROPOSED AGENDA: 



3:00 Chancellor’s Remarks and Question Period 

Chancellor Holden Thorp 
3:90 Provost’s Remarks and Question Period 

o Provost Bruce Carney 

3:30 Chair of the Faculty’s Remarks and Question Period 

Prof. Jan Boxill 

3:40 Faculty Code Amendments: Second Reading 

Presented by Prof. Joe Ferrell, Secretary of the Faculty, for University Government Committee 

. Resolution 2o13-2. On Amending the Faculty Code of University Government to Change the Functions of Division 

and Divisional Officers in the College of Arts and Sciences, and Update the Composition of the Divisions 

. Resolution 2o13-3. On Amending the Faculty Code of University Government to Clarify Term Limits for Elective 
Committees 

3:45 Strategic Plan Updates and Faculty Executive Committee Resolutions 

¯ [Provost Bruce Carney and Profi Jan Boxill?] 
¯ Resolution 2o13-4. On Support for the UNC FacultyAssembly’s Response to the Draft Strategic Plan (Passed by 

Faculty Executive Committee, 1/28/2o13) 
Resolution 2o13-5. On Endorsing Resolutions of the UNC Faculty Assembly in Response to the UNC Strategic 

Planning Process (Passed by Faculty Executive Committee, 1/28/2o13) 

4:oo Standing Committee Annual Reports 

Committee on Undergraduate Admissions 

o Prof. Bobbi Owen, Chair 
o Mr. Steve Farmer, Vice Provost for Enrollment and Undergraduate Admissions 

. Faculty Information Technology Committee 

o Prof. Anselmo Lastra, Chair 
[Seek respondents for these--from FEC] 

4:3o Faculty Athletics Committee: Regular Update 

. Prof. Joy Renner, Chair 

4:40 Resolution 2o13-6. On Dissent from Characterization of the Actions of the Faculty Athletics Committee in the Martin 
Report 

Presented by Prof. Lloyd Kramer 

4:45 Open Discussion 

5:oo Adjourn 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 



919-962-1671 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lugo, Gabriel <lugo@uncw.edu> 

Tuesday, February 5, 2013 10:15 AM 

Mary Jean Herzog <mherzog@email.wcu.edu>; Green, David A 
<dgreen@NCCU.EDU>; Rigsby, Catherine <RIGSBYC@ecu.edu>; ’Andrew’ 
<kocham@appstate. edu> 

kelleyg@northcarolina.edu; Stella Anderson <andersnse@appstate.edu>; Brian Sims 
<bcsims@ncat.edu>; Susan Cannata <cannata@uncp.edu>; Dimitri Argyropoulos 
<dsargyro@ncsu.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; Linda Wilson-James 
<lwilson-j ones@uncfsu.edu>; Melissa Burchard <mburchar@unca.edu>; Patti Sink 
<pesink@uncg.edu>; Dale Pollock <pollockd@uncsa.edu>; Ralph Scott 
<scottr@ecu.edu>; Susan C. Staub <staubsc@appstate.edu> 

RE: Hearing & Grievance 

Mary Jean, 

Included below is the our policy after hearings. It does not got "pooP’ until in hits the chancellor :-) 

h. Procedure after Hearing 

If the Hearings Committee determines that the faculty member’s contention has not been established, it shall, by a simple unelaborated 
statement, so notify the faculty member, the appropriate dean, and the Provost and Vice Chancellor for Academic Affairs. Such a 
determination confirms the decision not to reappoint. If the Hearings Committee determines that the faculty member’s contention has 
been satisfactorily established, it shall so notify the faculty member, the appropriate dean, and the Provost and Vice Chancellor for 
Academic Affairs by a written notice that shall also include a recommendation for corrective action by the dean. 

Within five days after receiving such a recommendation, the dean shall notify the faculty member, the Provost and Vice Chancellor 
for Academic Affairs, and the chairperson of the Hearings Committee what modification, if any, he/she will make with respect to the 
original decision not to reappoint. 

If the dean fails to make a recommended modification in the original decision, the Hearings Committee shall submit a report to the 
Chancellor containing the committee’s findings and recommendation and what it considers to be appropriate action by the Chancellor 
to resolve the matter. 

Gabriel Lugo, PhD. 
President of Faculty Senate 
Department of Mathematics and Statistics 
UNCW 
601 South College Road 
Wilmington, NC 28403 
(910) 962-3246 
lugo@uncw.edu 

..... Original Message ..... 
From: Mary Jean Herzog [mailto:mhe~zog~email.wcu.edu] 
Sent: Tuesday, February 05, 2013 7:54 AM 
To: Lugo, Gabriel; Green, David A; Rigsby, Catherine; ’Andrew’ 
Cc: kelleyg@northcarolina.edu; Stella Anderson; Brian Sims; Susan Calmata; Dimitri Argyropoulos; Jan Boxill; Linda Wilson-James; 
Melissa Burchard; Patti Sink; Dale Pollock; Ralph Scott; Susan C. Staub 
Subject: RE: Hearing & Grievance 

David, I agree, it does look good. We (WCU) have our Spring Faculty Caucus coming up Friday afternoon, and both hearing and 
grievance are issues of concern to faculty. I anticipate setting up a task force (or two) to try to improve the policies and procedures. 

I have two questions: 

One, who authored the ppt? 



Two, At WCU, our Hearing and Grievances are in separate committees. Hearing is for reappointment, tenure and promotion denials, 
while Grievance is for such things as salary, merit pay, or other disputes. 

Catherine sent me wording from ECU’s Faculty Manual saying that a formal meeting between the faculty committee and administrator 
is required in the case of a disagreement between the findings and the decision. I would like such a policy on our campus. 

As one of the former chairs of our Grievance committee said, at the end of the process, the committee report is sent back to the 
grievant and the person against whom the grievance was made, and then it just goes ’poop - in other words, there’s no follow-up, no 
oversight and no accountability for redress of the grievance. 

Dr. Mary Jean Ronan Herzog 
Chair, Faculty Senate 
Professor and MAT Coordinator 
Office: Killian 103B 
Main Department Office and Mailbox: Killian 120 
Western Carolina University 
Cullowhee, NC 28723 
828.227.3327/fax 828.227.7609 
mherzog@email.wcu.edu 

For Program and Course Information, see homepage at 

From: Lugo, Gabriel [lugo@uncw.edu] 
Sent: Tuesday, February 05, 2013 4:56 AM 
To: Green, David A; Rigsby, Catherine; Mary Jean Herzog; ’Andrew’ 
Cc: kelleyg@northcaroliua.edu; Stella Anderson; Brian Sims; Susan Cannata; Dimitri Argyropoulos; Jan Boxill; Linda Wilson-James; 
Melissa Burchard; Mary Jean Herzog; Patti Sink; Dale Pollock; Ralph Scott; Susan C. Staub 
Subject: RE: Hearing & Grievance 

David, 

The PowerPoint on grievancess and hearing looks really good! 
Wish I had a copy earlier this year before our hearings panel met to handle the cases. 

Regards 
gabriel 

From: Green, David A [dgreen@NCCU.EDU] 
Sent: Monday, February 04, 2013 9:49 PM 
To: Rigsby, Catherine; Mary Jean Herzog; ’Andrew’ 
Cc: kelleyg@northcaroliua.edu; Stella Anderson; Brian Sims; Susan Cannata; Green, David A; Dimitri Argyropoulos; Jan Boxill; 
’Andrew’; Lugo, Gabriel; Linda Wilson-James; Melissa Burchard; Mary Jean Ronan Herzog; Patti Sink; Dale Pollock; Ralph Scott; 
Susan C. Staub 
Subject: RE: Hearing & Grievance 

Catherine and Mary Jean, 

Our responding to the Strategic Plan has taken up a lot of our time. We need to revive some of the projects we were working on. I 
have attached the powerpoint that I received from Raymond as well as the Resolution on Academic Freedom and Due Process that the 
Governance Committee was proposing. Hopefully the Resolution can be submitted to the faculty assembly and we can discuss the 
grievance and hearing issues during our committee meeting on February 22nd. 

David 



David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

From: Rigsby, Catherine [RIGSBYC@ecu.edu] 
Sent: Monday, February 04, 2013 4:34 PM 
To: Mary Jean Herzog; ’Andrew’; Green, David A 
Subject: RE: Hearing & Grievance 

Mary Jean, 

I remember that this is an issue that many campuses want to discuss. The administrative justification probably varies from campus to 
campus. On my campus, our Faculty Manual grievance policy requires that disagreements between the faculty committee and the 
administration are discussed in a formal meeting between the administration and the committee. This is a good thing because is means 
that the adminstrators think long and hard before disagreeing. Nevertheless, disagreements do happen. And, unfortunately, the 
administration does retain all of the real power. But, it is still important to have "safeguards" and requirements for discussion. I know 
that the governance committee wants to deal with these issues. I hope they have time to start the discussion this academic year. 

Catherine 

From: Mary Jean Herzog [!nailto:mherzo~emaikwct~.ed~] 
Sent: Monday, February 04, 2013 3:48 PM 
To: ’Andrew’; ’Green, David A’ 
Cc: Rigsby, Catherine 
Subject: Hearing & Grievance 

Dear FA folks, 

I recall in one of our governance committee meetings that we talked about FA dealing with systemic issues in the grievance and 
hearing processes and policies. I also recall someone discussing that if a faculty member is denied tenure or promotion, and the 
Hearing Committee finds in the faculty member’s favor, but the person is still denied, that the administrator making the final negative 
decision must give an elaborated written justification. 

Do you remember that discussion? Is there any wording you can direct me to? 

Thanks, 

Mary Jean Ronan Herzog 
Mary Jean Ronan Herzog 
Professor and MAT Coordinator 
Chair, Faculty Senate 
School of Teaching & Learning 
Killian 103B 
Western Carolina University 
Cullowhee, NC 28723 
828.227.3327/fax 828.227.7609 
mherzog@email.wcu.edu<mai~to :mherzo~&emaikwc~.ed~> 

Homepage: h~tp://paws.wcu.ed~imherzog/ 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie tumer@unc.edu> 

Tuesday, February 5, 2013 10:30 AM 

Zombar, Deborah <zombar@email.unc.edu>; abl@sakai.unc.edu 

Thurman, Stephanie J <sthurman@email.unc.edu> 

RE: April meeting to be scheduled 

Hi Deborah: Does this mean the Feb and March meetings are cancelled? Just want to be sure our calendar is updated if that is 

the case. 

Thanks[ 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Zombar, Deborah [mailto:zombar@email.unc.edu] 
Sent: Monday, February 04, 2013 11:46 AM 

To: abl@sakai.unc.edu 
C¢: Thurman, Stephanie J 
Subject: April meeting to be scheduled 
Importance: High 

http://doodle.com/idi3742dy7zhaa73 

Dear Board Members: 

An unavoidable conflict has arisen with Provost Carney’s schedule and he will be unable to attend the February meeting. 

His schedule will not permit attendance for the March meeting either. Instead of trying to reschedule either of the 

meetings we have chosen a date in April since that meeting has yet to be scheduled. The only date that works for both 

Sarah and Bruce is April 17th. Please follow the link above and complete the doodle poll for your availability for the 

times listed on April 17th. Thanks you for your understanding. 

Executive Assistant 
Office of the University Librarian and Associate Provost for University Libraries 
201 Davis Library, CB#3900 
UNC-Chapel Hill 
Chapel Hill, NC 27514-8890 
T - 919-962-1301 
F - 919-843-8936 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Administrative Board of the Library site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https ://sakai.unc. edu/portal) from the Administrative Board of the Library site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Tuesday, February 5, 2013 10:53 AM 

Green, David A <dgreen@NCCU.EDU>; Mary Jean Herzog 
<mherzog@email.wcu.edu>; Lugo, Gabriel <lugo@uncw.edu>; ’Andrew’ 
<kocham@appstate. edu> 

kelleyg@northcarolina.edu; Stella Anderson <andersnse@appstate.edu>; Brian Sims 
<bcsims@ncat.edu>; Susan Cannata <cannata@uncp.edu>; Dimitri Argyropoulos 
<dsargyro@ncsu.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; Linda Wilson-James 
<lwilson-j ones@uncfsu.edu>; Melissa Burchard <mburchar@unca.edu>; Patti Sink 
<pesink@uncg.edu>; Dale Pollock <pollockd@uncsa.edu>; Scott, Ralph 
<SCOTTR@ecu.edu>; Susan C. Staub <staubsc@appstate.edu> 

RE: Hearing & Grievance 

A little history... 

Sandy Gravett put together a small committee to work on hearing and grievance issues. Their goal was to 
produce training materials that could be used on all the campuses. The members were Sandy, Stella Anderson 
(ASU), and Raymond. They conferred with Laura Fj eld (the University Attorney) when they needed legal 
guidance/clarification. As I understand it, Stella was the main author of the PowerPoint and the attached "Best 
Practices" document. Both the ppt and the best practices document were sent out as working drafts They had 
plans to create videos about some of the best practices, but that did not happen. Until the Strategic Planning 
fiasco got in the way, completing this project (with or without the videos) was a top priority for the Governance 
Committee this year (and next!). These documents need to be vetted by the Governance Committee. I hope the 
Committee will work with the Chairs to determine what other best practices are out there and where there is 
need for improvement. 

As we all know, faculty evaluations (tenure, promotion, PTR, etc.) are a primary responsibility of the faculty. 
This means that any processes that deal with denial revocation of tenure need to be faculty designed and faculty 
lead processes. Yes, we must be in compliance with the UNC Code, but that code provided minimum 
guidelines, not best practices. We need to aim for best practices. Non-tenure-related personnel issues are very 
different, but they are also governed by the UNC Code and a set of well-established best practices. (I would 
point you toward the AAUP documents on both of these processes. They offer legally sound and faculty-tested 
best practices that can be adapted for almost any situation and any campus.). This is a complicated, but 
important, topic. I am very glad there is still interest and that David and the members of the Governance 
Committee are still willing to work on the project. 

Catherine 

Catherine A. Rigsby 

Professor of Sedimentology mad Chair of the UNC Faculty Assembly 

Department of Geological Sciences 



East Carolina University 

Greenville, NC 27858 

919-328-4297 

www.ecu.edu/geology 

http://www.nort~ca~olina.edu/facultvassembly/index.htm 

..... Original Message ..... 

From: Green, David A [mailto:dgreen@NCCU.EDU] 

Sent: Tuesday, February 05, 2013 9:17 AM 

To: Mary Jean Herzog; Lugo, Gabriel; Rigsby, Catherine; ’Andrew’ 

Cc: kelleyg@northcarolina.edu; 5tella Anderson; Brian Sims; Susan Cannata; Dimitri Argyropoulos; Jan Boxill; Linda 

Wilson-James; Melissa Burchard; Patti Sink; Dale Pollock; Scott, Ralph; Susan C. 5taub 

Subject: RE: Hearing & Grievance 

Mary Jean, 

I understand that the ppt was authored by Sandie Gravett, former chair faculty assembly, with assistance from GA staff. 

However, I am not 100% sure. 

Furthermore, it seems clear that all of the campuses have slight variants of its processes. We should continue to collect 

the "best practices" and encourage other campuses to adopt. 

David 

David A. Green 

Professor of Law 

North Carolina Central University 

School of Law 

640 Nelson Avenue 

Durham, North Carolina 27707 

(919) 530-7161 

(919) 530-7622 (fax) 

"Each One, Teach One" 

From: Mary Jean Herzog [mherzog@email.wcu.edu] 

Sent: Tuesday, February 05, 2013 7:54 AM 

To: Lugo, Gabriel; Green, David A; Rigsby, Catherine; ’Andrew’ 

Cc: kelleyg@northcarolina.edu; 5tella Anderson; Brian Sims; Susan Cannata; Dimitri Argyropoulos; Jan Boxill; Linda 

Wilson-James; Melissa Burchard; Patti Sink; Dale Pollock; Ralph Scott; Susan C. 5taub 

Subject: RE: Hearing & Grievance 

David, I agree, it does look good. We (WCU) have our Spring Faculty Caucus coming up Friday afternoon, and both 

hearing and grievance are issues of concern to faculty. I anticipate setting up a task force (or two) to try to improve the 

policies and procedures. 



I have two questions: 

One, who authored the ppt? 

Two, At WCU, our Hearing and Grievances are in separate committees. Hearing is for reappointment, tenure and 

promotion denials, while Grievance is for such things as salary, merit pay, or other disputes. 

Catherine sent me wording from ECU’s Faculty Manual saying that a formal meeting between the faculty committee and 

administrator is required in the case of a disagreement between the findings and the decision. I would like such a policy 

on our campus. 

As one of the former chairs of our Grievance committee said, at the end of the process, the committee report is sent 

back to the grievant and the person against whom the grievance was made, and then it just goes ’pool’ - in other words, 

there’s no follow-up, no oversight and no accountability for redress of the grievance. 

mj 

mj 

Dr. Mary Jean Ronan Herzog 

Chair, Faculty Senate 

Professor and MAT Coordinator 

Office: Killian 103B 

Main Department Office and Mailbox: Killian 120 Western Carolina University Cullowhee, NC 28723 828.227.3327/fax 

828.227.7609 mherzog@email.wcu.edu 

For Program and Course Information, see homepage at http://paws.wcu.edu/mherzog/ 

From: Lugo, Gabriel [lugo@uncw.edu] 

Sent: Tuesday, February 05, 2013 4:56 AM 

To: Green, David A; Rigsby, Catherine; Mary Jean Herzog; ’Andrew’ 

Cc: kelleyg@northcarolina.edu; Stella Anderson; Brian Sims; Susan Cannata; Dimitri Argyropoulos; Jan Boxill; Linda 

Wilson-James; Melissa Burchard; Mary Jean Herzog; Patti Sink; Dale Pollock; Ralph Scott; Susan C. Staub 

Subject: RE: Hearing & Grievance 

David, 

The PowerPoint on grievancess and hearing looks really good! 

Wish I had a copy earlier this year before our hearings panel met to handle the cases. 

Regards 

gabriel 

From: Green, David A [dgreen@NCCU.EDU] 

Sent: Monday, February 04, 2013 9:49 PM 

To: Rigsby, Catherine; Mary Jean Herzog; ’Andrew’ 

Cc: kelleyg@northcarolina.edu; Stella Anderson; Brian Sims; Susan Cannata; Green, David A; Dimitri Argyropoulos; Jan 

Boxill; ’Andrew’; Lugo, Gabriel; Linda Wilson-James; Melissa Burchard; Mary Jean Ronan Herzog; Patti Sink; Dale Pollock; 

Ralph Scott; Susan C. Staub 

Subject: RE: Hearing & Grievance 



Catherine and Mary Jean, 

Our responding to the Strategic Plan has taken up a lot of our time. We need to revive some of the projects we were 

working on. I have attached the powerpoint that I received from Raymond as well as the Resolution on Academic 

Freedom and Due Process that the Governance Committee was proposing. Hopefully the Resolution can be submitted to 

the faculty assembly and we can discuss the grievance and hearing issues during our committee meeting on February 

22nd. 

David 

David A. Green 

Professor of Law 

North Carolina Central University 

School of Law 

640 Nelson Avenue 

Durham, North Carolina 27707 

(919) 530-7161 

(919) 530-7622 (fax) 

"Each One, Teach One" 

From: Rigsby, Catherine [RIGSBYC@ecu.edu] 

Sent: Monday, February 04, 2013 4:34 PM 

To: Mary Jean Herzog; ’Andrew’; Green, David A 

Subject: RE: Hearing & Grievance 

Mary Jean, 

I remember that this is an issue that many campuses want to discuss. The administrative justification probably varies 

from campus to campus. On my campus, our Faculty Manual grievance policy requires that disagreements between the 

faculty committee and the administration are discussed in a formal meeting between the administration and the 

committee. This is a good thing because is means that the adminstrators think long and hard before disagreeing. 

Nevertheless, disagreements do happen. And, unfortunately, the administration does retain all of the real power. But, 

it is still important to have "safeguards" and requirements for discussion. I know that the governance committee wants 

to deal with these issues. I hope they have time to start the discussion this academic year. 

Catherine 

From: Mary Jean Herzog [mailto:mherzog@email.wcu.edu] 

Sent: Monday, February 04, 2013 3:48 PM 

To: ’Andrew’; ’Green, David A’ 

Cc: Rigsby, Catherine 

Subject: Hearing & Grievance 



Dear FA folks, 

I recall in one of our governance committee meetings that we talked about FA dealing with systemic issues in the 

grievance and hearing processes and policies. I also recall someone discussing that if a faculty member is denied tenure 
or promotion, and the Hearing Committee finds in the faculty member’s favor, but the person is still denied, that the 

administrator making the final negative decision must give an elaborated written justification. 

Do you remember that discussion? Is there any wording you can direct me to? 

Thanks, 

Mary Jean Ronan Herzog 

Mary Jean Ronan Herzog 

Professor and MAT Coordinator 
Chair, Faculty Senate 

School of Teaching & Learning 

Killian 103B 
Western Carolina University 

Cullowhee, NC 28723 

828.227.3327/fax 828.227.7609 
mherzog@email.wcu.edu<mailto:mherzog@email.wcu.edu> 

Homepage: http://paws.wcu.edu/m herzog/ 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Tuesday, February 5, 2013 10:54 AM 

Green, David A <dgreen@NCCU.EDU>; Mary Jean Herzog <mherzog@email.wcu.edu>; Lugo, 
Gabriel <lugo@uncw.edu>; ’Andrew’ <kocham@appstate.edu> 

kelleyg@northcarolina.edu; Stella Anderson <andersnse@appstate.edu>; Brian Sims 
<bcsims@ncat.edu>; Susan Cannata <cannata@uncp.edu>; Dimitri Argyropoulos 
<dsargyro@ncsu.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; Linda Wilson-James <lwilson- 
jones@uncfsu.edu>; Melissa Burchard <mburchar@unca.edu>; Patti Sink <pesink@uncg.edu>; Dale 
Pollock <pollockd@uncsa.edu>; Scott, Ralph <SCOTTR@ecu.edu>; Susan C. Staub 
<staub sc@appstate, edu> 

attachment 

Best_Practices for Conducting_of_Meetings_and_Hearings_of_Various_Grievance_Committees.pdf 

Here’s the attachment 

From: Rigsby, Catherine 
Sent: Tuesday, February 05, 2013 10:53 AM 
To: ’Green, David A’; Mary Jean Herzog; Lugo, Gabriel; ’Andrew’ 
Cc: kelleyg@northcarolina.edu; Stella Anderson; Brian Sims; Susan Cannata; Dimitri Argyropoulos; Jan Boxill; Linda 
Wilson-James; Melissa Burchard; Patti Sink; Dale Pollock; Scott, Ralph; Susan C. Staub 
Subject: RE: Hearing & Grievance 

A little history... 

Sandy Gravett put together a small committee to work on hearing and grievance issues. Their goal was to produce 
training materials that could be used on all the campuses. The members were Sandy, Stella Anderson (ASU), and 

Raymond. They conferred with Laura Fjeld (the University Attorney) when they needed legal guidance/clarification. As I 

understand it, Stella was the main author of the PowerPoint and the attached "Best Practices" document. Both the ppt 

and the best practices document were sent out as working drafts They had plans to create videos about some of the 

best practices, but that did not happen. Until the Strategic Planning fiasco got in the way, completing this project (with 

or without the videos) was a top priority for the Governance Committee this year (and next!). These documents need to 

be vetted by the Governance Committee. I hope the Committee will work with the Chairs to determine what other best 

practices are out there and where there is need for improvement. 

As we all know, faculty evaluations (tenure, promotion, PTR, etc.) are a primary responsibility of the faculty. This means 
that any processes that deal with denial revocation of tenure need to be faculty designed and faculty lead processes. 

Yes, we must be in compliance with the UNC Code, but that code provided minimum guidelines, not best practices. We 

need to aim for best practices. Non-tenure-related personnel issues are very different, but they are also governed by 

the UNC Code and a set of well-established best practices. (I would point you toward the AAUP documents on both of 

these processes. They offer legally sound and faculty-tested best practices that can be adapted for almost any situation 

and any campus.). This is a complicated, but important, topic. I am very glad there is still interest and that David and 

the members of the Governance Committee are still willing to work on the project. 

Catherine 

Cotherine A. Rigsby 
Professor of Sedimentology and Chair of the UNC Faculty Assembly 

Department of Geological Sciences 

East Carolina University 

Greenville, NC 27858 

919-328-4297 

www.ecu.edu/geologv 

http://www.northcarolina.ed u/facultyassembly/index.htm 



..... Original Message ..... 

From: Green, David A [mailto:dgreen@NCCU.EDU] 

Sent: Tuesday, February 05, 2013 9:17 AM 

To: Mary Jean Herzog; Lugo, Gabriel; Rigsby, Catherine; ’Andrew’ 

Cc: kelleyg@northcarolina.edu; Stella Anderson; Brian Sims; Susan Cannata; Dimitri Argyropoulos; Jan Boxill; Linda 

Wilson-James; Melissa Burchard; Patti Sink; Dale Pollock; Scott, Ralph; Susan C. Staub 

Subject: RE: Hearing & Grievance 

Mary Jean, 

I understand that the ppt was authored by Sandie Gravett, former chair faculty assembly, with assistance from GA staff. 

However, I am not 100% sure. 

Furthermore, it seems clear that all of the campuses have slight variants of its processes. We should continue to collect 

the "best practices" and encourage other campuses to adopt. 

David 

David A. Green 

Professor of Law 

North Carolina Central University 

School of Law 

640 Nelson Avenue 

Durham, North Carolina 27707 

(919) 530-7161 

(919) 530-7622 (fax) 

"Each One, Teach One" 

From: Mary Jean Herzog [mherzog@email.wcu.edu] 

Sent: Tuesday, February 05, 2013 7:54 AM 

To: Lugo, Gabriel; Green, David A; Rigsby, Catherine; ’Andrew’ 

Cc: kelleyg@northcarolina.edu; 5tella Anderson; Brian Sims; Susan Cannata; Dimitri Argyropoulos; Jan Boxill; Linda 

Wilson-James; Melissa Burchard; Patti Sink; Dale Pollock; Ralph Scott; Susan C. Staub 

Subject: RE: Hearing & Grievance 

David, I agree, it does look good. We (WCU) have our Spring Faculty Caucus coming up Friday afternoon, and both 

hearing and grievance are issues of concern to faculty. I anticipate setting up a task force (or two) to try to improve the 

policies and procedures. 

I have two questions: 

One, who authored the ppt? 

Two, At WCU, our Hearing and Grievances are in separate committees. Hearing is for reappointment, tenure and 

promotion denials, while Grievance is for such things as salary, merit pay, or other disputes. 

Catherine sent me wording from ECU’s Faculty Manual saying that a formal meeting between the faculty committee and 

administrator is required in the case of a disagreement between the findings and the decision. I would like such a policy 



on our campus. 

As one of the former chairs of our Grievance committee said, at the end of the process, the committee report is sent 

back to the grievant and the person against whom the grievance was made, and then it just goes ’poof’ - in other words, 

there’s no follow-up, no oversight and no accountability for redress of the grievance. 

mj 

mj 

Dr. Mary Jean Ronan Herzog 

Chair, Faculty Senate 

Professor and MAT Coordinator 

Office: Killian 103B 
Main Department Office and Mailbox: Killian 120 Western Carolina University Cullowhee, NC 28723 828.227.3327/fax 
828.227.7609 mherzog@email.wcu.edu 

For Program and Course Information, see homepage at http://paws.wcu.edu/mherzog/ 

From: Lugo, Gabriel [lugo@uncw.edu] 

Sent: Tuesday, February 05, 2013 4:56 AM 

To: Green, David A; Rigsby, Catherine; Mary Jean Herzog; ’Andrew’ 

Cc: kelleyg@northcarolina.edu; Stella Anderson; Brian Sims; Susan Cannata; Dimitri Argyropoulos; Jan Boxill; Linda 

Wilson-James; Melissa Burchard; Mary Jean Herzog; Patti Sink; Dale Pollock; Ralph Scott; Susan C. Staub 

Subject: RE: Hearing & Grievance 

David, 

The PowerPoint on grievancess and hearing looks really good! 

Wish I had a copy earlier this year before our hearings panel met to handle the cases. 

Regards 

gabriel 

From: Green, David A [dgreen@NCCU.EDU] 

Sent: Monday, February 04, 2013 9:49 PM 

To: Rigsby, Catherine; Mary Jean Herzog; ’Andrew’ 

Cc: kelleyg@northcarolina.edu; Stella Anderson; Brian Sims; Susan Cannata; Green, David A; Dimitri Argyropoulos; Jan 

Boxill; ’Andrew’; Lugo, Gabriel; Linda Wilson-James; Melissa Burchard; Mary Jean Ronan Herzog; Patti Sink; Dale Pollock; 

Ralph Scott; Susan C. Staub 

Subject: RE: Hearing & Grievance 

Catherine and Mary Jean, 

Our responding to the Strategic Plan has taken up a lot of our time. We need to revive some of the projects we were 

working on. I have attached the powerpoint that I received from Raymond as well as the Resolution on Academic 

Freedom and Due Process that the Governance Committee was proposing. Hopefully the Resolution can be submitted to 

the faculty assembly and we can discuss the grievance and hearing issues during our committee meeting on February 

22nd. 



David 

David A. Green 

Professor of Law 

North Carolina Central University 

School of Law 

640 Nelson Avenue 

Durham, North Carolina 27707 

(919) 530-7161 

(919) 530-7622 (fax) 

"Each One, Teach One" 

From: Rigsby, Catherine [RIGSBYC@ecu.edu] 

Sent: Monday, February 04, 2013 4:34 PM 

To: Mary Jean Herzog; ’Andrew’; Green, David A 

Subject: RE: Hearing & Grievance 

Mary Jean, 

I remember that this is an issue that many campuses want to discuss. The administrative justification probably varies 

from campus to campus. On my campus, our Faculty Manual grievance policy requires that disagreements between the 

faculty committee and the administration are discussed in a formal meeting between the administration and the 

committee. This is a good thing because is means that the adminstrators think long and hard before disagreeing. 

Nevertheless, disagreements do happen. And, unfortunately, the administration does retain all of the real power. But, 

it is still important to have "safeguards" and requirements for discussion. I know that the governance committee wants 

to deal with these issues. I hope they have time to start the discussion this academic year. 

Catherine 

From: Mary Jean Herzog [mailto:mherzog@email.wcu.edu] 

Sent: Monday, February 04, 2013 3:48 PM 

To: ’Andrew’; ’Green, David A’ 

Cc: Rigsby, Catherine 

Subject: Hearing & Grievance 

Dear FA folks, 

I recall in one of our governance committee meetings that we talked about FA dealing with systemic issues in the 

grievance and hearing processes and policies. I also recall someone discussing that if a faculty member is denied tenure 

or promotion, and the Hearing Committee finds in the faculty member’s favor, but the person is still denied, that the 

administrator making the final negative decision must give an elaborated written justification. 

Do you remember that discussion? Is there any wording you can direct me to? 



Thanks, 

Mary Jean Ronan Herzog 

Mary Jean Ronan Herzog 

Professor and MAT Coordinator 

Chair, Faculty Senate 

School of Teaching & Learning 

Killian 103B 

Western Carolina University 

Cullowhee, NC 28723 

828.227.3327/fax 828.227.7609 

mherzog@email.wcu.edu<mailto:mherzog@email.wcu.edu> 

Homepage: http://paws.wcu.edu/m herzog/ 
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Best Practices for Conducting of Meetings and Hearings of Various Grievance Committees 

I. Preliminary Meetings 

A. Election of Chair. Once a committee is formed, the Chairperson of the Faculty 
Senate should convene an initial meeting for the purpose of selecting a Chairperson. 

B. Duties of the Chair: 

¯ The Chairperson of the Committee shall serve as presiding officer of all 
meetings and hearings. 

¯ The Chairperson shall determine a schedul~of available days and times of 
committee members for the conduct of hearings. Committee members will 
be expected to keep these dates and ti~s available. 

¯ The Chairperson is responsible fo~6~ili~g contact information for all 
parties to a hearing as well as witnesses. .... 

¯ The Chairperson is responsible for making ce~in all parties to a hearing 
receive appropriate notice and that communicatih~ w th one party is 
forwarded to all parties. 

¯ The Chairperson is respon~ible for scheduling all me’tings, hearings, and 
deliberations. ............ 

¯ The Chairpers0a is responsible ~i~e~ie~ing the regulations ~overing the 
hearings, the #~#ess to be followeai and addressing any conflicts of interest. 

¯ The Chairperso~ Sh~ll ~0~pile the official [ecord of all meetings and hearings 
proceedings. Thi~ [espo~sihility include~ making certain a court reporter or 
othe[ t[anscriber is ayailable f6~ hearings and produces a timely written 
~eC~d ~f hearings. ..... 

¯ committee requir~:legal advice ~he Chairperson will notify campus 
I~gal who wili facilitate c~nt~Ci for such with UNC General Administration. 

¯ The ChairperSOn is responsible for timely scheduling of all meetings, 
to hea~i~gs, hearings, and deliberations. 

meetings, preliminary meetings to 
.... hearingSl 

¯ The ChairperSon is respoh~ihle for communicating decisions of the 

committee to the appropriate campus officials; If the issue is whether or not 
a head~g should 6~CUr, the faculty committee s willingness to hear a case 
shall always be the determinant of whether or not it occurs. 

c. co6auct of Heari,gs 
1. Before an# 5earing begins, the chair shall convene the committee and review 

t~e app!i#~ble procedures with the committee (and legal counsel, if required). 
This ~eting should include the roles and responsibilities of the committee 
as well as revelation of any conflicts or potential conflicts of interest. 

2. The committee will then review the petition for a case and make a 
determination if it falls within the purview of the committee and, if it does, if 
the committee finds sufficient grounds to hear the case. 

3. If the committee will hear the case, dates and times for a pre-hearing meeting 
as well as for the hearing and deliberations. 

4. If the case is to be heard, the respondent will be notified in writing and asked 
for a written response within an appropriate time. If the case is not to be 
heard, the chairperson will also notify all persons and provide the explanation 
required by policy within the time limit specified. 



The chairperson will then notify all parties in writing of the time and place of 
the pre-hearing meeting. All parties will have had the relevant documents to 
consider. 
The pre-hearing meeting will be taped or transcribed as arranged by the 
Chairperson. 
The pre-hearing meeting will confirm the scope of the hearing, the 
procedures with regard to opening and closing statements, witness 
testimony, cross-examination, and the role of the committee in questioning or 
seeking clarifications. The procedure for entering documents into evidence 
will be outlined. The role of observers and the rules for their participation will 
be explained. The rules for confidentiality will be made clear (including the 
handling of evidence). Any conflicts of interest will be resolved. Dates for 
the hearing will be set and dates for exchanges of witness lists and evidence 
exchange will be established. 
At the hearing: 

I. The Chairperson of the Committee will serve as the presiding officer. 
I1. An opening statement by the chairperson will state the purpose of the 

grievance and ask all parties present for introduction. There will be a 
reminder that the proceeding is being taped/transcribed and all 
communication should be verbal. 

II1. Opening and closing statements will be permitted. 
IV. Cases will be presented. The burden of proof is on the person or 

office bringing the case and after that case is presented, the action 
can be dismissed if the comm ttee determines there is insufficient 
evidence to continue. The standard for proof is established by policy. 

V. Closing statements will be permitted. 
VI. The committee will then deliberate and communicate its decision to 

all parties in writing. 
VII. An~j further appeals must follow procedures outlined in policy. 



From: 

Sent: 

To: 

Subject: 

Amy Perko <perko@knightfdn.org> 

Tuesday, February 5, 2013 11:16 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Knight Commission update on athletics spending and football playoff revenue 
distribution 

Having trouble viewing this email? Click here 

Kn g t 2ommiss:on 
On  nterco[[egiate Athletics 

A project of the John S. and James L. Knight Foundation 

Hello, 

Feb. 5, 2013 

This is to update you on progress related to two initiatives of the Knight Commission 
on Intercollegiate Athletics. In its 2010 Restorinq the Balance report, the Knight 
Commission called for strengthening accountability for college sports through requiring 
greater transparency of athletics finances, including better measures to compare 
athletics spending to academic spending, and rewarding practices that make 
academic values a priority. 

Comparing athletics and academic spending 
The Knight Commission continues to track and publish financial data on athletics and 
academic spending, and promote ways to encourage responsible spending. Updated 
data can be accessed here. 

These data were recently published in an independent brief produced by The Delta 
Cost Project at the American Institutes for Research. The brief, titled "Academic 
Spending Versus Athletic Spending: Who Wins?," highlighted that annual spending on 
sports by public universities in the six most highly-resourced conferences passed 
$100,000 per athlete -- about six to 12 times the amount those universities spent per 

student on academics. The data also showed that athletic costs increased at least 
twice as fast as academic spending, on a per-capita basis, across each of the three 
Division I subdivisions. 

This brief underscores the importance of addressing these trends and their 
implications. Articles about the brief can be accessed at the bottom of this message. 

Rewardinq practices that make academic values a priority 
In its 2010 report and again while the new major college football playoff was being 
considered, the Commission promoted a new approach to dividing the postseason 
football revenues. The Commission called for incentives to be aligned with 
academic values by considering academic outcomes, such as graduation rates, in the 
formula for distributing the windfall of new revenue. 

Late last year, officials announced a framework for the football playoff revenue 
distribution plan that will "share revenue, for the first time in college football history, 
based on academic performance as part of the funding formula." A tenth of playoff 
revenues (estimated at $37.5 million) will be directed toward rewarding FBS 



institutions whose football teams exceed a specified Academic Progress Rate 

threshold. 

The Knight Commission continues to promote concepts that will align incentives 
with practices that emphasize the educational mission of college sports. 

Thank you for your interest. Please let me know if you have any questions. 

Best regards, 

Amy Perko 

Executive Director 

ARTICLES 

"A separate class: Study highlights huge spending gaps between athletics and 
academics," Associated Press (reprinted in 100+ media outlets) 

"Report Describes Biq Gaps in Athletic vs. Academic Spendinq," The Chronicle of 
Higher Education 

"Colleqe football playoff money attaches a $300,000 Academic Proqress Rate 
incentive to schools," Birmingham News 

"Agreement on BCS playoff structure reached," USA Today 

This email was sent to jmboxill@email.unc.edu by perko@knightfdn.org I 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Knight Foundation I Wachovia Financial Center I Suite 3300 I 200 South Biscayne Boulevard I Miami I FL I 33131 



From: 

Sent: 

To: 

Cc: 

Subject: 

Scott, Ralph <SCOTTR@ecu.edu> 

Tuesday, February 5, 2013 11:47 AM 

Green, David A <dgreen@NCCU.EDU>; Rigsby, Catherine <RIGSBYC@ecu.edu>; 
Mary Jean Herzog <mherzog@email.wcu.edu>; ’Andrew’ <kocham@appstate.edu> 

kelleyg@northcarolina.edu; Stella Anderson <andersnse@appstate.edu>; Brian Sims 
<bcsims@ncat.edu>; Susan Cannata <cannata@uncp.edu>; Dimitri Argyropoulos 
<dsargyro@ncsu.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; ’Andrew’ 
<kocham@appstate.edu>; Gabriel Lugo <lugo@uncw.edu>; Linda Wilson-James 
<lwilson-jones@uncfsu.edu>; Melissa Burchard <mburchar@unca.edu>; Mary Jean 
Ronan Herzog <mherzog@wcu.edu>; Patti Sink <pesink@uncg.edu>; Dale Pollock 
<pollockd@uncsa.edu>; Susan C. Staub <staubsc@appstate.edu> 

RE: Hearing & Grievance 

I’m confused by the last slide in the pptx. The left side of the slide says that special faculty members are entitled to 

recourse under section 607/the right side of the slide says that special faculty members do not have rights under 

section 607. 

Which is it? 

R. 

Ralph Scott, Professor, Assistant Head of Special Collections for Public Services and 
Curator of Printed Books and Maps. 
Editor, North Carotina Libraries www.ncl.ecu.edu 
4005 Joyner Library 
East Carolina University 
Greenville, NC 27858 
telephone ( land line ) 252.328.0265(v), 252.328.0268(f) 

From: Green, David A [mailto:dgreen@NCCU.EDU] 
Sent: Monday, February 04, 2013 9:50 PM 
To: Rigsby, Catherine; Mary Jean Herzog; ’Andrew’ 
(:c: kelleyg@northcarolina.edu; Stella Anderson; Brian Sims; Susan Cannata; Green, David A; Dimitri 
Argyropoulos; Jan Boxill; ’Andrew’; Gabriel Lugo; Linda Wilson-James; Melissa Burchard; Mary Jean Ronan 
Herzog; Patti Sink; Dale Pollock; Scott, Ralph; Susan C. Staub 
Subject: RE: Hearing & Grievance 

Catherine and Mary Jean, 

Our responding to the Strategic Plan has taken up a lot of our time. We need to revive some of the projects we 
were working on. I have attached the powerpoint that I received from Raymond as well as the Resolution on 
Academic Freedom and Due Process that the Governance Committee was proposing. Hopefully the Resolution can 
be submitted to the faculty assembly and we can discuss the grievance and hearing issues during our committee 
meeting on February 22nd. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 



(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

From: Rigsby, Catherine [RIGSBYC@ecu.edu] 
Sent: Monday, February 04, 2013 4:34 PM 
To: Mary Jean Herzog; ’Andrew’; Green, David A 
Subject: RE: Hearing & Grievance 

Mary Jean, 

I remember that this is an issue that many campuses want to discuss. The administrative justification probably 

varies from campus to campus. On my campus, our Faculty Manual grievance policy requires that 

disagreements between the faculty committee and the administration are discussed in a formal meeting 

between the administration and the committee. This is a good thing because is means that the adminstrators 

think long and hard before disagreeing. Nevertheless, disagreements do happen. And, unfortunately, the 

administration does retain all of the real power. But, it is still important to have "safeguards" and requirements 

for discussion. I know that the governance committee wants to deal with these issues. I hope they have time to 

start the discussion this academic year. 

Catherine 

From: Mary Jean Herzog [mailto:mherzoq@email.wcu.edu] 
Sent: Monday, February 04, 2013 3:48 PM 
To: ’Andrew’; ’Green, David A’ 
Cc: Rigsby, Catherine 
Subject: Hearing & Grievance 

Dear FA folks, 

I recall in one of our governance committee meetings that we talked about FA dealing with systemic issues in 

the grievance and hearing processes and policies. I also recall someone discussing that if a faculty member is 

denied tenure or promotion, and the Hearing Committee finds in the faculty member’s favor, but the person is 

still denied, that the administrator making the final negative decision must give an elaborated written 
ju stification. 

Do you remember that discussion? Is there any wording you can direct me to? 

Thanks, 

Mary Jean Ronan Herzog 
Professor and MAT Coordinator 
Chair, Faculty Senate 
School of Teaching & Learning 
Killian 103B 
Western Carolina University 
Cullowhee, NC 28723 
828.227.3327/fax 828.227.7609 
mherzoq @email.wcu.ed u 

Homepage: http://paws.wcu.ed u/mherzog/ 
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United St~ 

As profes: 
is an 

’to examine sports and its influence on 

)roach to the study of sport. Whether or not one 
ources to critically (philosophically) evaluate the 

material and historical basis for the dialectics 
)loitation based on white power and 

and its capitalistic social relations, which 
particularly Black athletes. 

Focus on "FootnOtes" in sports history- achievements/figures that were lost to history because of Jim Crow e 
the field of play 

An entire chapter addressing the’triple burden’ facing Black female athletes ,n sports, spec 
oppression is g~unded in capitalist (class)exploitation. 

Uses the teleViSion show The White Shadow to examine how 
sociology of ~orts. This late 1970s series uses the sociological 

of sport via a ~op culture television series. 

Thought-prOVoking questions at the end of each chapter pro 

Extensive chapter-by-chapter references and a listing 

allHunt i n g c o m p a n y 



From: 

Sent: 

To: 

Subject: 

Janine Jones <j cj ones2@uncg.edu> 

Tuesday, February 5, 2013 11:58 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Stephen Ferguson... 

...and a lot of his work may be write up your alley. See the flyer in the other email. 



From: 

Sent: 

To: 

Subject: 

Clayton, Taffye Benson <taffye@unc.edu> 

Tuesday, February 5, 2013 1:33 PM 

Max, Katherine Angeli <kamax@email.unc.edu> 

Friday February 8, 2013 Diversity Compact Partner Meeting 

Dear Colleagues, 

Thanks so much for considering my invitation to attend Friday’s Diversity Compact Partner meeting. In this initial meeting I hope that I can gain perspective from each of you regarding your diversity 

and inclusion related experiences on this campus. I am continuing to learn about the culture, context and climate for diversity and inclusion at Carolina. Friday’s meeting will be an informal 

conversation and will allow me to hear your thoughts about the history of diversity and inclusion on this campus, your view of today’s important diversity and inclusion issues and the way in which our 

unit can better serve the campus community. There are also a few ideas I’d like to share and hear your feedback about. 

I realize that there may be scheduling difficulties for some. Breaking from our customary practice in this office, we set this meeting date without conducting a doodle poll. We apologize for that. In the 

future, we will poll to select a date and time most convenient for all. Please see the list below of colleagues invited to serve as Diversity Compact Partners--an important partner group that will help 

inform our work in Diversity and Multicultural Affairs. This list is not at all exhaustive and I am open to suggestions. I look forward to seeing you on Friday and will follow-up with those who are unable 

to attend following Friday’s meeting. 

Best, 

Taffye 

Taffye Benson Clayton, EdD 

Vice Provost for Diversity and Multicultural Affairs and Chief Diversity Officer 

University of North Carolina at Chapel Hill 

Office of Diversity and Multicultural Affairs 

9K South Building 

Chapel Hill, NC 27599-9215 

B:~9.B62.0202 p 

taffye@unc.edu 

Dr. Bumay Alexander 

Dr. Deb Stroman 

Mr. Paul Cuadros 

Dr. Maria DeGuzman 

Ms. Beatriz Riefkohl Muniz 

Ms. Jackie Pierce 

Dr. Amy Locklear Hertel 

Dr. Terri Phoenix 

Dean Harold Woodard 

Dr. Cedric Bright 

Dr. Christi Hurt 

Ms. Jackie Overton 

Dr. Jan Boxill 

Dr. Eric Muller 

Dr. Della Pollock 

Dr. Fred Clark 

Mr. Danny Bell 

Marcus Collins 

Dr. Pat Parker 

Dean Blackburn 

Director of Diversity, School of Nursing 

Chair Carolina Black Caucus 

Chair Scholars Latino Initiative 

Director of the Latina/o Studies Program 

Acting Director, Institute for the Study of the Americas and Coordinator, 

FLAS 

Major Gifts Officer for Diverse Constituencies 

Director American Indian Center 

Director, LGBTQ Center 

Director, Student Success and Academic Counseling 

Director, Special Programs, School of Medicine 

Director, Carolina Women’s Center 

Chair, UNC Employee Forum 

Faculty Chair 

Director, Center for Faculty Excellence 

Director, Center for the Study of the American South 

Director, Carolina Covenant 

Program coordinator for American Indian Studies 

Assistant Dean for Student Counseling 

Director for Faculty Diversity from College of Arts and Sciences 

Associate Dean of Students 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Tuesday, February 5, 2013 2:16 PM 

achavis@uncfsu.edu; ahk@eos.ncsu.edu; anblower@uncc.edu; andersnse@appstate.edu; 
arfreita@uncc.edu; aspnes@unity.ncsu.edu; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu>; bcsims@ncat.edu; bernhar@ncsu.edu; 
betty.brown@uncp.edu; Kurtz-Costes, Beth <bkcostes@ad.unc.edu>; 
bottsdc@appstate.edu; burtr@uncw.edu; cdilday@uncfsu.edu; dcribar@uncg.edu; 
dennis_daley@ncsu.edu; dgreen@nccu.edu; dhancock@uncc.edu; dohse@unca.edu; 
domermuthdh@appstate.edu; dsargyro@ncsu.edu; dswain@nccu.edu; 
eabarber@ncat.edu; Eaker-Rich, Deborah J <eakerric@email.unc.edu>; 
ejernign@uncc.edu; ellen_iones@uncg.edu; ellistb@appstate.edu; esouffra@uncc.edu; 
fbuskey@email.wcu.edu; Felts, Mike <FELTSW@ecu.edu>; fj ames@ncat.edu; 
t]gaskill@mail.ecsu.edu; gopalanh@wssu.edu; gwilson@nccu.edu; hdkellne@ncsu.edu; 
hhh@ncsu.edu; Holloway, James <HOLLOWAYJ@ecu.edu>; jdmartin@ncsu.edu; 
j eff.bolles@uncp, edu; j effery.geller@uncp, edu; jj lepri@uncg.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; j ohn. spillan@uncp, edu; Kevin Lowe 
<kblowe@uncg.edu>; kjackso7@uncfsu.edu; klhornsb@ncat.edu; Knickerbocker, Dale 
<KNICKERBOCKERD@ecu.edu>; kocham@appstate.edu; kpkaur@mail.ecsu.edu; 
Kulesher, Robert <KULESHERR@ecu.edu>; lholland@unca.edu; Kramer, Lloyd S 
<lkramer@email.unc.edu>; lugo@uncw.edu; lwilson-jones@uncfsu.edu; 
mario.paparozzi@uncp.edu; mburchar@unca.edu; mggreen@uncc.edu; 
mherzog@email.wcu.edu; mmcoulson-clark@mail.ecsu.edu; Morehead, Andrew 
<MOREHEADA@ecu.edu>; msangster@nccu.edu; Houston, Norma Reid 
<nhouston@sog.unc.edu>; pagiavlasno@wssu.edu; paul_williams@ncsu.edu; 
pollockd@uncsa.edu; psink@triad.rr.com; rcminor@ncat.edu; reeves@uncw.edu; 
reillyc@uncw.edu; rlasher@email.wcu.edu; rosenberge@uncsa.edu; rrfieldi@uncc.edu; 
Russell@ncssm.edu; sara.simmons@uncp.edu; Scott, Ralph <SCOTTR@ecu.edu>; 
sens@wssu.edu; Leonard, Stephen T <sleonard@email.unc.edu>; smrogers@nccu.edu; 
Sprague, Mark <SPRAGUEM@ecu.edu>; staubsc@appstate.edu; stevens@unca.edu; 
Taggart, Mark Alan <TAGGARTM@ecu.edu>; Theurer, Britton Edwin 
<THEURERB@ecu.edu>; vgoldman@nccu.edu; wakefordm@uncsa.edu; 
wiley@ncssm.edu; Zoller, Christine <ZOLLERC@ecu.edu> 

Kelley Gregory <kelleyg@northcarolina.edu> 

FAEC Election Results! 

Hello All, 

We have an election! 
Roy Fielding is our new FAEC Executive Committee member. Congratulations Roy. 
The vote tally is as follows: 

Buskey: 2 
Fielding: 24 
Eaker-Rich: 

Thanks to all the candidates - and to the delegates for hanging in there until we had an election-by-majority 

Catherine 



From: 

Sent: 

To: 

Subject: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Tuesday, February 5, 2013 4:07 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

lunch tomorrow w/Bruce 

Hi Jan, 

Were you able to work this out for tomorrow? 

Stephanie Thurman 

Office of the Executive Vice Chancellor and Provost 
104 South Building, CB# 3000 

phone: (919) 962-4511 

fax: (919) 962-1593 

sthu rman @email.u nc.ed u 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Tuesday, February 5, 2013 4:09 PM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: HR Facilitator Digest: February 5, 2013 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, February 05, 2013 1:49 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: February 5, 2013 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

There are no attachments this week. 

__Full text of a[[ articles in the weekly digest is available in the attachments and at 
https://hr.unc.edu/news-events/o 

Upcoming Dates & Deadlines 

Feb. 11: Influencing & Negotiating Effectively class 
Feb. 12: Preventing Sexual Harassment class 

Feb. 12: Advanced Communication Skills class 

Feb. 13:I-9 Policy, Procedure & Lawlogix class 

Feb. 13: Effective Decision Making class 

Feb. 15: Basic Parliamentary Procedure class 
Feb. 15 & 22: Service Award pickup at AOB 

Feb. 19: Change Management class 

Feb. 19: Making the Workplace more Sustainable class 

Feb. 20: SPA Hiring: From Posting thru Probation class 

Feb. 20: Interviewing Skills for Supervisors class 
Feb. 21: It Takes All Types: Intro to MBTI class 
Feb. 26: Valuable Presentation Skills class 

Feb. 27: Managing Interactions with your Employees class 

Feb. 28: Managing Menopause Workshop class 

Information for Employees 
2013 Day Camp Fair 

FROM: Ashley HicMis, Benefits & Work/Life Programs 

Office of Human Resources 



The 20:[3 Day Camp Fair will be held this Saturday, Feb. 9, from 10 a.m. unti! 2 p.m. at the University Mall in Chapel Hil!. 

Come meet a variety of camp leaders and explore the many camps offered in the area that may suit your needs. 

Christie Wo Davis 

Public Communications Spedafist 

Office of Human Resources 
UNOChape[ Hill 

104 Airport Drive, Campus Box 1045 

Chapel Hill, NC 27599 

Office; 91%96Z9682 

Email: christie davis@unc.edu 

Webs[te: http://hr.unc.edu 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, February 5, 2013 4:30 PM 

facultyexecutive@sakai.unc.edu 

Proposed statement to send to Gov. McCrory 

Dear FEC Members, 

Jan has asked that I circulate the attached statement to you for your review. Mike Gerhardt drafted it in response to 

Gov. McCrory’s remarks of last week, and we have been trying to figure out how best to get it to the governor. After 

having consulted with Joe about it, Jan has decided to ask each of you to let us know by tomorrow, midday, if you are 

willing to have your name attached to this. Once we get the go-ahead, we’ll affix all the names and send it to Gov. 

McCrory on your behalf late tomorrow. 

Please let me know if you would like to sign on. 

Thanks, and have a good evening! 

Anne 

Anne Mitchetl Whisnant, PLD, 

Deputy Secretary of the Faculty 

Office of Faculty Governance, UNC--Chapel Hll 

CB# 9£70, Cart Bu Iding 205 

ChapeIHill NC 275999170 

919--962--1671 (of:rice) I 919-962--5479 (fax) 

anne wh snant@unc edu 

http:~accoun unc edu/ 

[see attachment: "20130206FEC StatementGovernorMcCrory. docx", size: 94736 byte s] 

Attachments: 

20130206FEC StatementGovernorMcCrory.docx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whitfield, Beverly Gail <gail_whitfield@unc.edu> 

Tuesday, February 5, 2013 4:35 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: 

Hi Jan it is below highlight in yellow. 

Beverly Gail Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 

From: Boxill, Jan 
Sent: Tuesday, February 05, 2013 4:21 PM 
To: Whitfield, Beverly Gail 
Subject: RE: 

I did not get an email from Bill with the latest version. Could you please send it to me. 

Jan 

From: Whitfield, Beverly Gail 
Sent: Tuesday, February 05, 2013 3:21 PM 
To: Bill Rhodes; Boxill, Jan 
Subject: RE: 
Importance: High 

Hi Jan and Bill, 
I think it’s great. Jan, if you have no changes or edits I’d like to send this out today. 

Thanks! 

Beverly Gail Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 

From: Bill Rhodes [mailto:brhodes@aerworthy.com] 
Sent: Tuesday, February 05, 2013 11:33 AM 
To: Whitfield, Beverly Gail 
Subject: Re: 
Importance: High 



Gail and Jan, 

How about this? I’ve also attached as a marked-up word file. 

One conceptual note: while crises and fighter pilots are both in the research mix, the project is not limited to 
them. (Fighters are only a small percentage of the aviation mix). We’re considering professionalism across 
aircrew--and many bad decisions are made outside of crisis situations. Indeed good decisions (and acting on 
them) tend to prevent crises from ever erupting. "A superior airman uses her superior judgment to avoid having 
to use extraordinary skill." Or something like that. 

Looking forward to it, 

Bill 

Dear All, 

Because of your recognized expertise, Jan Boxill, Director of the Parr Center for 
Ethics and Chair of the Faculty, is asking you to participate in a brainstorming 
discussion concerning a potential DOD (DARPA) grant with Dr. Bill Rhodes, CEO 
of Aerworthy Consulting, LLC (currently associated with the Air Force Academy 
under a cooperative R&D agreement) and), to investigate the role of applied ethics 
in professional development and decision making for pilots and other aircrew. 
Findings are expected to be applicable to other transportation domains over the long 
term. The goal is a measureable decrease in operator-induced mishaps. 

Attached you will find a brief description of the proposed project. This project 
builds on preliminary work funded by DARPA and sets the stage for developing a 
rigorous understanding of professionalism in vehicle-operation. The discussion will 
also include potential collaborations from within the UNC faculty. 

We anticipate this to be a very lively, challenging and exciting conversation and 
hope that you will be able to attend. 

Bill Rhodes, PhD 
Principal 
Aerworthy Consulting, LLC 
8118 Greenland Rd 
Franktown, CO 80116 
(719) 229-7369 

Confidentiality Notice: All information pertaining to this email contains confidential 



information intended only for the use of the recipient(s) named in the header text. If you 
are not the intended recipient, you are hereby notified that any disclosure, copying, 
distribution or the taking of any action in reliance on the contents of this emailed 
information except its direct delivery to the person named above is strictly prohibited. If 
you have received this email in error, please notify us immediately by replying to this 
email and delete all copies of this message. This message is protected by applicable 
legal privileges and is confidential. 

On 5Feb, 2013, at 7:34 AM, Whitfield, Beverly Gail wrote: 

DRAFT EMAIL You wanted to see before it went out to the invitees: 

Dear All, 
Because of your recognized expertise, Jan Boxill, Director of the Parr Center for Ethics and Chair of the 
Faculty, is asking you to participate in a brainstorming discussion concerning a potential DOD (DARPA) grant 
with Dr. Bill Rhodes (previously associated with the Air Force Academy and CEO of Aerworthy Consulting, 
LLC), to look at the role of applied ethics in the decision making process for fighter pilots placed in a crisis 
situation. 

Attached you will find a brief description of the proposed project. This project builds on a previously funded 
one by DARPA and sets the stage for questions concerning ethical decision making when in an at risk situation. 
The discussion will also include potential collaborations from within the UNC faculty. 
We anticipate this to be a very lively, challenging and exciting conversation and hope that you will be able to 
attend 

The meeting has been set for Thursday, February 21st, 2-4pm, in 336 Bynum Hall. 

Please respond to me as soon as you can, if you are available and willing to attend this meeting. 

Beverly Gail Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 

<DARPA M2 brief intro for UNC.doc> 



From: 

Sent: 

To: 

Subject: 

Creasey, Wendy <CREASEYW@ecu.edu> 

Tuesday, February 5, 2013 7:27 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Turn It In 

How about 10:30? Send me your number and I can call you. Thanks much! 

Thanks, 

Wendy 
(From mobile) 

On Feb 5, 2013, at 4:58 PM, "Boxill, Jan" <JMBOXILL@email.unc.edu> wrote: 

Hi Wendy, 

We have been going around about Turnitin for nearly 2 years now. We are going to eventually get it, but 

there is some resistance on campus. I just got an email from my IT people with some answers about 

implementation. Let’s set up a time to talk. Friday morning is about the only time I have available; 9-noon. 

Jan 

I=rom-¯ Creasey, Wendy [mailto:CREASEYW@ecu,edu] 
Neat-" Tuesday, February 05, 2013 3:11 plVl 

To-" Boxill, .]an 
Subject-" Turn It In 

Jan, 

I understand you are leading the Turn It In efforts at UNC. We at ECU are considering a Turn It In pilot. I 

was wondering if you have some time to answer questions. I am available for a call or I could send my 

questions via email. I am most curious about whether you are going to have students submit to the cloud, 

use private storage only, or choose to have no repository submittal. Thanks for any information you could 

share. 

Wendy 

Wendy Creasey, EdD CGEIT 

Director, Academic Technologies 

Information Technology & Computer Services 

East Carolina University 

Greenville, NC 27858 

252.328.9175 



From: 

Sent: 

To: 

Subject: 

Maffly-Kipp, Laurie F. <MAFFLY@email.unc.edu> 

Tuesday, February 5, 2013 8:46 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; facultyexecutive@sakai.unc.edu 

Re: Proposed statement to send to Gov. McCrory 

Sign me on, too, with the removal of the specific reference to Swahili and the added punctuation at the end. 

Laurie 

Laurie F. Maffly-Kipp 

Professor and Chair 

Department of Religious Studies, CB #3225 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3225 

919.962.3927 

From: <Whisnant>, Anne Mitchell <Anne Whisnant@unc.edu> 

Date: Tuesday, February 5, 2013 4:30 PM 

To: "facultyexecutive@sakai.unc.edu" <facultyexecutive@sakai.unc.edu> 

Subject: Proposed statement to send to Gov. McCrory 

Dear FEC Members, 

Jan has asked that I circulate the attached statement to you for your review. Mike Gerhardt drafted it in response to 

Gov. McCrory’s remarks of last week, and we have been trying to figure out how best to get it to the governor. After 

having consulted with Joe about it, Jan has decided to ask each of you to let us know by tomorrow, midday, if you are 

willing to have your name attached to this. Once we get the go-ahead, we’ll affix all the names and send it to Gov. 

McCrory on your behalf late tomorrow. 

Please let me know if you would like to sign on. 

Thanks, and have a good evening! 

Anne 

Anne Mitche I WB snant, PLD~ 

Deputy Secretary of the Faculty 

O[[iceofFacutyGove~nance UNCChapelH 1 

CB# 9:1.70, Ca~r Bu Idin£ 203 

Chape~ }~ ~C 27599-9170 

919-962-1671 (offce) ~ 9199625479 (fax) 
anne wh nant@uncedu 
http :~accou n unc~edu/ 

[see attachment: "20130206FECStatementGovernorMcCrory.docx", size: 94736 bytes] 

Attachments: 

20130206FECStatementGovernorMcCror¥.docx 



This automatic notification message was sent by The University of North Carolina at Chapel Hill (https://sakai.unc.edu/portal) 

from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill (https://sakai.unc.edu/portal) 

from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Chapman, Mimi V <mimi@email.unc.edu> 

Tuesday, February 5, 2013 9:22 PM 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; facultyexecutive@sakai.unc.edu 

Re: Proposed statement to send to Gov. McCrory 

Me too with all suggested edits. 

Mimi 

Mimi Chapman 
mimi~email.unc.edu 

On Feb 5, 2013, at 9:02 PM, "Bachenheimer, Steven L" <steven bachenheimer@med.unc.edu> wrote: 

Sign me up with all the suggested changes, including this one: third line from the bottom "... 
community about how we can build... ". 
Steve 

From: <Whisnant>, Anne Mitchell Whisnant <anne whisnantt~unc.edu> 
Date: Tuesday, February 5, 2013 4:30 PM 

To: "facultyexecutive@sakai.unc.edu" <facultyexecutive@sakai.unc.edu> 
Subject: Proposed statement to send to Gov. McCrory 

Dear FEC Members, 

Jan has asked that I circulate the attached statement to you for your review. Mike Gerhardt drafted it in 

response to Gov. McCrory’s remarks of last week, and we have been trying to figure out how best to get it 

to the governor. After having consulted with Joe about it, Jan has decided to ask each of you to let us 

know by tomorrow, midday, if you are willing to have your name attached to this. Once we get the go- 
ahead, we’ll affix all the names and send it to Gov. McCrory on your behalf late tomorrow. 

Please let me know if you would like to sign on. 

Thanks, and have a good evening! 

Anne 

Anne M tchell Wh Shah% PLD~ 

Deputy Secretary of the Faculty 

Of~:ce of ~:acuky Governance UNC Chapel }-~11 

CB# 9170 Cart Bu tding 205 

Chapel ~till, NC 27599-9170 
919 962-1671 offce/I 919962S479 fax/ 

anne wh~snanl(89unc~edu 

ht: ~://faccoun~unc~edu/ 

[see attachment: "20130206FECStatementGovernorMcCrory.docx", size: 94736 bytes] 

Attachments: 



20130206FECStatementGovernorMcCrorv.docx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



Vignette # 1 

Dana has been with the University since 1998 either as an adjunct or an instructor. Dana 
has been full time with the University since 2005. Dana is not tenured track and has a 
year to year contract. Dana has been working to secure her PhD, but Dana’s workload at 
the University has delayed Dana finishing the requirements. Last week, the Chair of the 
Dana’s department came to Dana and informed Dana that this coming summer, Dana 
would have to teach 3 classes during the first summer session as well as 3 classes during 
the second summer session. Moreover, Dana would have to teach 3 classes this coming 
fall along with a large distance education course. In addition, Dana was asked to 
coordinate freshman orientation for next fall. Dana was told that the terms of her salary 
would remain the same as in the previous year, when she only taught 3 classes, which 
included a distance education course during the semester and taught 3 classes over the 
entire summer. When Dana asked for a meeting with the Chair and the Dean of the 
Department, Dana was told that the Dean was unavailable to meet with Dana to address 
this issue. Furthermore, the Chair responded that the subject was closed and Dana could 
accept the additional workload or leave the University. 

Vignette # 2 

Kelsey is an assistant professor with the University in the sociology department. Kelsey 
joined the University in 2008. Kelsey plans to seek tenure and a promotion during the 
next academic year. Kelsey received a letter from the University Provost informing 
Kelsey that Kelsey would be transferred from the sociology department to a newly 
created liberal studies department. The new department has collapsed faculty from the 
former sociology department, with members from other departments. The sociology 
department will no longer be in existence. Kelsey was informed that the standards that 
are required for tenure and promotion will be determined by the newly created 
department and the new chair. Kelsey was told that the details of the new department and 
the new standards were "works in progress" and "further details will be forthcoming." 
Kelsey is livid that all ofKelsey’s previous preparation for satisfying the standards of the 
sociology department is not useful and there is no certainty as to the new standards. 

Vignette # 3 

Pat is an associate professor with tenure with the University in the history department. 
While teaching a summer course on the woman’s suffrage movement, Pat showed a 
controversial movie about the violence associated with men stopping woman from 
voting. A number of the male students complained to the University administrators. The 
Chancellor decided to remove Pat from the classroom and another professor finished the 
course. Pat was not paid for the summer teaching and the Chancellor told Pat that a letter 
of reprimand would be placed in Pat’s file. Pat is frustrated because the process to 
challenge the Chancellor’s actions is not clear. 



Vignette # 4 

Jamie is an associate professor without tenure with the University. Jamie follows the 
departmental guidelines and exceeds expectations for the entire probationary period. 
Jamie has unanimous positive votes on department and college review TPR committees 
each year. When Jamie applies for tenure in the 6th year, Jamie once again receives 
unanimous department support, but the college vote is mixed with a majority of no votes. 
(The college TPR committee includes two appointed individuals who persuasively argue 
against Jamie. Both have known conflicts with Jamie.) At the next level, the University 
TPR committee vote is mixed with a majority of yes votes. On appeal, the provost 
recommends tenure, but the chancellor rejects the recommendation and denies tenure. On 
appeal, the Hearing Committee recommends tenure. The BOT denies tenure based on this 
phrase, excerpted from section 4.09.F. 1 in the Faculty Handbook: ...may be based on any 
factor considered relevant to the total institutional interests... 

In context, the phrase reads: 
The Faculty Handbook states: "The decision not to reappoint a faculty member when a 
probationary term of appointment expires may be based on any factor considered relevant 

to the total institutional interests, but it must consider the faculty member’s demonstrated 
professional competence, the potential for future contributions, and institutional needs 

and resources." 



From: 

Sent: 

To: 

Cc: 

Subject: 

Clayton, Taffye Benson <taffye@unc.edu> 

Wednesday, February 6, 2013 9:32 AM 

Demetriou, Cynthia <cyndem@email.unc.edu>; Powell, Candice Shields Fleming 
<candicef@email.unc.edu>; Mann, April Selena <asmann@email.unc.edu>; Woodard, 
Harold <harold_woodard@unc.edu>; Clark, Fred M <fred_clark@unc.edu>; Collins, 
Marcus L <collinsm@email.unc.edu>; Patterson, Tony <Tony_Patterson@unc.edu>; 
Perez, Josmell <josmell@email.unc.edu>; Wilson, Ada K <adaw@email.unc.edu>; 
Barker, Marco J <barker@unc.edu>; Stroman, Deborah L <dstro@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; May, Lee Y <mayl@email.unc.edu>; 
’slopez7@uncc.edu’; Carney, Bruce William <bruce@unc.edu>; Farmer, Stephen M 
<sfarmer@admissions.unc.edu>; Crisp, Winston B <wbcrisp@email.unc.edu>; Ort, 
Shirley A <sao@unc.edu>; Gilmer, Micah <gilmer@email.unc.edu>; Neblett, Enrique 
W <eneblett@email.unc.edu>; Angle, O. Ray <rayangle@email.unc.edu>; Lane, Cricket 
<cricket@unc.edu> 

Owen, Bobbi A <owenbob@unc.edu> 

RE: Transforming the Educational Experience of Young Men of Color 

Thanks for sharing this Cynthia. 

Taffye 

From: Demetriou, Cynthia 
Sent: Wednesday, February 06, 2013 9:22 AM 
To: Powell, Candice Shields Fleming; Mann, April Selena; Woodard, Harold; Clark, Fred M; Collins, Marcus L; Patterson, 
Tony; Perez, Josmell; Wilson, Ada K; Barker, Marco J; Stroman, Deborah L; Boxill, Jan; May, Lee Y; ’slopez7@uncc.edu’; 
Carney, Bruce William; Clayton, Taffye Benson; Farmer, Stephen M; Crisp, Winston B; Ort, Shirley A; Gilmer, Micah; 
Neblett, Enrique W; Angle, O. Ray; Lane, Cricket 
Cc: Owen, Bobbi A 
Subject: Transforming the Educational Experience of Young Men of Color 

Please see andshare this new publication from the College Board with your colleagues. 
Thank you. 

Have a great day! 

-Cynthia 

Learn ways to build strong, vibrant and successful 

community partnerships that position young men of 
color for future success in college and career: 

Transformin~ the Educational Experience of 
Youn# Men of Color (. pdf/1 M B). 

Cynthia Demetriou ¯ Director for Retention 



Undergraduate Retention ¯ Office of Undergraduate Education 

3003/3002 Steele Building ¯ CB# 3504 

The University of North Carolina at Chapel Hill ° (919) 843-5015 

www.studentsuccess.u nc.edu 

www.fi rstgen erat io n. u n c. ed u 

Confidentiality notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain confidential and 

privileged information. Any unauthorized review, use, disclosure or distribution is prohibited. 

~ Please c:@r~sider the enviror~rr~er~t before printing this email 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bienvenu, Trisha <trisha@email.unc.edu> 

Wednesday, February 6, 2013 9:48 AM 

CFE Update: Leadership development pilot program for faculty who are taking on maj or 
administrative responsibilities for the first time 

FADP Program Description.pdf; 2-4-2013 FADP Progress Report.pdf 

Please find attached a program description, and a progress report, related to CFE’s effort to pilot a leadership 

development program for faculty who are taking on major administrative responsibilities for the first time. 

Potential participants might include new Center or Institute Directors, Directors of major programs, and 

interested Associate Deans, Department Chairs, and Division Directors. Many of you were kind enough to 

meet with me last fall to discuss your views on what such a program should entail. 

This email is a way of letting you know that we are now at the stage of recruiting the first cohort. During the 

next month, I hope to talk with Deans and other senior leaders who are in a position to nominate faculty 

members who might benefit from this voluntary program. Simultaneously, I plan to be talking with some of 

you about creating the content sessions we discussed earlier. I will be back in touch soon with further progress 

reports. 

Thanks for your interest and support of this effort. 

David 

David Kiel, DPH 
Leadership Coordinator 
Center for Faculty Excellence 
318 Wilson Library 
Campus Box 3470 
Chapel Hill, NC27599-3470 
(919) 962-9972 
http://cfe.unc.edu/about/kiel.html 



Faculty Administrator Development Program (FADP) 

Program Description 
as of February 4, 2013 

David Kiel, Leadership Coordinator, Center for Faculty Excellence 

The Center for Faculty Excellence was asked by the Vice Provost for Academic Initiatives to 

develop a program for faculty leaders who take on a job that involves major administrative 

responsibilities. This includes, but is not limited to, Center and Institute Directors, Associate 

Deans, Program Directors, and Department and Division Chairs. 

The ideal candidate for this program is a full-time faculty member who has recently taken on, 

or has agreed to take on, a major administrative job of this nature. CFE is beginning to make 

contact with the Deans of all academic units and other senior leaders to identify potential 
participants in the 2013 pilot of the program. 

CFE researched the curriculum for this voluntary program during the last half of 2012 by 

interviewing senior administrative leaders and potential participants. The program is likely 

to consist of between six and ten 60- to 90-minute meetings spread out over the year. 

These sessions will focus on what the new faculty administrator needs to know in order to 

take responsibility for the administrative aspects of the job, such as employment practices, 

supervision and evaluation of staff, budget and financial oversight, IT management, media 

relations, legal affairs, long-term planning, program development, taking charge, and general 

leadership. 

Sessions will be supplemented by targeted information and written guidance available on 

a website, consultations as needed, networking, and other leadership development 

opportunities. Initial emphasis will be on the key areas that administrators are accountable 

for in each of the above topics, how to discharge those responsibilities, where to look for 

additional information, and whom to approach with questions. 

Contact: 

David Kiel 

kiel@unc.edu 
919-962-9972 



Faculty Administrator Development Program (FADP) 

Progress Report 
as of February 4, 2013 

David Kiel, Leadership Coordinator, Center for Faculty Excellence 

Program Need and Focus 

UNC-CH has no standard orientation and leadership development offerings for faculty members 

who assume, for the first time, major administrative roles such as directing Centers, Institutes, 

and Programs. In some schools, there are no systematic training programs for Associate Deans 

and Department or Division Chairs. While unit staff may carry out major administrative duties, 
these newly appointed faculty leaders supervise the staff and have ultimate legal and 

organizational responsibility for the conduct of operations and the effective administration 

of budgets, personnel, information, and facilities. 

These faculty members are accomplished scholars and teachers, but may have little experience 

with UNC systems or leading larger groups and organizations. Currently, the orientation and 

professional development of these faculty members is handled ad hoc; but senior leaders have 

long seen a need for a more systematic approach. 

Now that the Center for Faculty Excellence (CFE) is developing and coordinating programs 

for faculty leaders across campus, there is an opportunity to fill this gap. The Vice Provost for 

Academic Initiatives asked CFE to design and carry out such a program. David Kiel, CFE 

Leadership Coordinator, was given the lead assignment on this project, starting summer 2012. 

Preliminary Study for Program Design 

During the last half of calendar year 2012, CFE, working with the office of the Vice Provost for 

Academic Initiatives, developed the design for the program through a process of consultation 

with senior UNC administrative leaders and some representative faculty leaders who, at the 

time of their initial appointments, might have been candidates for such a program. Participants 

in the interviews include the following senior leaders: Kathy Bryant (Office of Human 

Resources), Taffye Clayton (Diversity and Multicultural Affairs), Larry Conrad (ITS), Barbara 

Entwisle and Bob Lowman (Research Administration), Karol Kain Gray (Finance and Budget), 

and David Parker (Office of the General Counsel). 

Center Directors consulted were Tom Carsey, Steven Marshall, and Jocelyn Neal. CFE/IT staff 

members consulted were Suzanne Cadwell, Bob Henshaw, and Sohini Sengupta. Eric Muller 

and Carol Tresolini were consulted in designing the preliminary program concept. Additional 

feedback was received from the CFE Advisory Board at its September meeting. (Additional 

information about these findings may be obtained by contacting David Kiel at the CFE.) 

Page 1 of 3 



Summary of Findings from the Interviews and Discussions with UNC Leaders, CFE Advisory 

Board, and CFE Staff 

Almost all those interviewed strongly support the proposed program on the grounds that it 

will help avoid costly mistakes by new administrators, and reduce stress on all those involved. 

Those interviewed also said that UNC has an obligation to better train and orient new faculty 

administrators, standardize administrative practice across campus, and support networking and 

collaboration across the campus. 

The main objectives of the new program, according to those interviewed, should be to address 

the needs of faculty new to administration who have significant administrative and leadership 

responsibilities including Center Directors, Institute Directors, and Program Directors. CFE 

would also include any Division Directors, Associate Deans, and Department Chairs who do 

not already have access to this type of training. 

The program should not duplicate but complement existing programs, such as the Senior 

Level Administrators’ Briefing. The program should go beyond providing general information 

and focus on the duties, requirements, and accountability of the leader in such key areas of 

administration as: HR policy, employment processes, performance management, EEO 

requirements, classification and compensation procedures, purchasing, contracting, budgeting, 

legal issues, and IT issues. The program would not provide exhaustive information on this 

wide variety of processes, but alert participants to key issues and be a portal for additional 

information and help as needed. 

Some of the key topics nominated for inclusion in the program’s curriculum include: 

¯ Human Resources: key differences between EPA and SPA status, necessary procedures 

for position classification and compensation, hiring processes, termination, supervision 

processes, employee relations issues and challenges, requirements for employees with 

disabilities, prevention of discrimination and harassment, EEO concerns 

¯ Budget and Finance: how to read and understand the budget, different categories 

of funds and their allowable uses and required reporting, what constitutes good 

financial control, financial record keeping and the role of audits, grants management 

and reporting, use and capacities of financial systems, roles of financial managers 
¯ Legal Affairs: understanding conflicts of interest, who to talk to before making 

commitments that obligate UNC in areas such as conducting research, entering into 

contracts, negotiating IP rights 
¯ IT: UNC’s main systems, information security, the use of annual audits 

¯ Public Relations: dealing with the media and outside constituencies 

¯ Diversity: UNC commitment, data on current status and climate, the administrator’s 

roles and responsibilities 
¯ Leadership: assessing the organization, setting goals, managing priorities, taking charge 

in an appropriate manner, coping with initial overload, and building a support system 

for getting things done at UNC. 
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There are a variety of opinions about how to deliver this material. Some advocate for a 

"boot camp" approach including one or two intensive days when the main points that new 

administrators need to know are covered through lectures, discussions, case studies, and Q&A. 

The New PI Training that CFE offers started out with the boot camp approach, but CFE found it 

more effective to present the material in 60- to 90-minute modules spread out over weeks and 

months. Others say that a half day of contact is the maximum that should be considered for a 

new administrator, because of the need to attend to pressing business back at the office and 

the fatigue factor attendant to longer programs. 

All agree, however, that whatever face-to-face sessions are presented should be engaging, 

active, content-rich, and supplemented by written materials and web links for program 

participants. They differentiate topics that all participants need, like human resources, budget, 

legal, and leadership, from topics that only some might need, such as research compliance. 
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From: 

Sent: 

To: 

Subject: 

Burrill, Emily Susan <eburrill@email.unc.edu> 

Wednesday, February 6, 2013 10:08 AM 

The wmst mailing list <wmst@listserv.unc.edu> 
[wmst] FW: Feb 25th 7pm Sarah Weddington event - 40th Anniversary of Roe v. Wade 

Please join us for the upcoming Jean Fox O’Barr Distinguished Speaker event at Duke University! 
In honor of the 40th anniversary of Roe v. Wade, Sarah Weddington, the attorney who argued this landmark case before the U.S. 
Supreme Court, will talk about women and leadership. 
This program is free and open to the public. Tickets will be distributed at the door. 
Monday, February 25 
7p.m. 
Reynolds Theater, Bryan Center 
Sponsored by the Baldwin Scholars Program, the Muglia Family, Women’s Studies, the Women’s Center, and Omega Phi Beta 
Sorority, Inc. 
~ns ://www.facebook.cor~/eve~si1314 9221034893 5/ 

Colleen Scott 
Associate Director, Baldwin Scholars 
Box 90765 
Duke University 
919.684.6579 

--- You are currently subscribed to wmst as: jmboxill@email.unc.edu. To unsubscribe send a blank 
email to leave-32723427-201652.dbc80ba3fe16625cae4060cf79918030@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whitfield, Beverly Gail <gail_whitfield@unc.edu> 

Wednesday, February 6, 2013 10:22 AM 

Elbogen, Eric B <eric_elbogen@med.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Bill Rhodes <brhodes@aerworthy.com> 

RE: Invitation to a Brainstorming Meeting Re: DOD (DARPA) Grant 

Thank you Eric, we will. 
Safe travels! 

Beverly Gail Cummings-Whitfield 
Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 

From: Elbogen, Eric B 
Sent: Wednesday, February 06, 2013 10:18 AM 
To: Whitfield, Beverly Gail 
Subject: RE: Invitation to a Brainstorming Meeting Re: DOD (DARPA) Grant 

I am unfortunately going to be on an airplane traveling at that very time but would be very interested to be involved, 

please keep me in the loop as emails get sent out, thanks. 

Eric 

From: Whitfield, Beverly Gail 
Sent: Wednesday, February 06, 2013 10:13 AM 
To: DeSimone, Joseph M.; dbauer@email.un¢; Curran, Patrick J; Panter, A. T.; Thissen, David M; Belger, Aysenil; Forest, 
Greg; Johns, Joey; Hussong, Andrea; Frohlich, Flavio; papiras@email.unc.edu; EIbogen, Eric B; Guskiewicz, Kevin M; 
Manocha, Dinesh; Fredrickson, Barbara L; EIston, Timothy C; Grossberg, Lawrence; Stuber, Garret D; Tommerdahl, Mark; 
Martin, Martha E; Liao, Peter; Nowak, Henry P. 
Cc: Bill Rhodes; Boxill, Jan; Lowman, Robert P 
Subject: Invitation to a Brainstorming Meeting Re: DOD (DARPA) Grant 
Importance: High 

Dear All, 

Because of your recognized expertise, Jan Boxill, Director of the Parr Center for Ethics and Chair of the 
Faculty, is asking you to participate in a brainstorming discussion concerning a potential DOD (DARPA) grant 
with Dr. Bill Rhodes, CEO of Aerworthy Consulting, LLC (currently associated with the Air Force Academy 
under a cooperative R&D agreement) and, to investigate the role of applied ethics in professional development 
and decision making for pilots and other aircrew. Findings are expected to be applicable to other transportation 
domains over the long term. The goal is a measureable decrease in operator-induced mishaps. 

Attached you will find a brief description of the proposed project. This project builds on preliminary work 
funded by DARPA and sets the stage for developing a rigorous understanding of professionalism in vehicle- 
operation. The discussion will also include potential collaborations from within the UNC faculty. 



We anticipate this to be a very lively, challenging and exciting conversation and hope that you will be able to 
attend. 

The meeting has been set for Thursday, February 21st, 2-4pm, in 336 Bynum Hall. 

Please respond to me as soon as you can, if you are available and willing to attend this meeting. 

Beverly Gail Cummings-Whitfield 
Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, February 6, 2013 10:27 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

Fwd: Payroll deductions for Parking Permits 

FYI 

Katie Turner 
Office of Faculty Governance 
230 East Cameron Ave. 
Room 204 
Phone (919) 962-2146 
Fax (919) 962-5479 
katie turner~unc.edu 

Sent from iPad. 

Begin forwarded message: 

From: "Trumbo, Laurie (Public Safety)" <ltrumbo@psafety.unc.edu> 
Date: February 6, 2013, 10:22:33 AM EST 
To: Undisclosed recipients:; 
Subject: Payroll deductions for Parking Permits 

Beginning Monday 2/4/13, the way we payroll deduct employees for parking permits will be 
changing slightly. This applies to new permits, as well as exchanged permits purchased on 2/4/13 
and beyond. 
In the past, employees were given a "promised" deduction amount based on whether the lot was 
gated or non-gated, their pay term (monthly or bi-weekly) and their pay scale. 
Unless your permit was purchased at the beginning of the permit year, there was confusion when 
the employee received their first deduction. 
In order for the employee to receive the promised deduction amount, they had to fit in the 
remaining pay periods. Any amount over this was collected with the first deduction which was 
higher than the promised deduction amount. 

Example current/old: 
Permit purchased for $386.78 
Promised rate (monthly) $47.88 
Six payroll deductions remaining after the first (initial) deduction 
6 x 47.88 = 287.28 
386.78 - 287.28 = 99.50 
99.50 = first deduction 

We are no longer using the promised deduction amount and if you are using one of the sheets - 
2010-2011 Employee Permit Fees, please do not use this information as a reference to employees 
for their payroll deduction amount. 

To simplify this process and make it easier to understand - the permit price will now be divided 
by the number of payroll deductions left in the permit year. Each deduction will be equal and 
there will not be a large amount collected with the first deduction. At the time the permit is sold 
the cashier can advise the employee of their deduction amount. 



Example new: 
Permit purchase price $386.78 
7 monthly payroll deductions remaining 
386.78 divided by 7 = 55.25 
55.25 = each payroll deduction 

Please note: Permit sales are still pro-rated. This only applies to the deduction amount and does 
not change any other factors of the permit sales process. 

Thanks for your help, 
Laurie 

Laurie Trumbo 
Accounts Receivable Manager 
Department of Public Safety 
University of North Carolina at Chapel Hill 
285 Manning Drive CB#1600 
Phone: 919-962-6073 
Fax: 919-962-2572 
Email: Itrum bo@psafety, unc.ed u 



From: 

Sent: 

To: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Wednesday, February 6, 2013 10:42 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Kramer, Lloyd S 
<lkramer@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Report Clarification 

This is essentially hidden. First, it’s incredibly difficult to find out that there’s such a page as "Academic Review" at all. 
Then, when you get to the page, the "clarification" is tucked away in a spot where you would not likely look for it if you 
didn’t know it existed. Finally, if this "clarifies" anything, I can’t see it yet. Help me. 

I=rom: Whisnant, Anne Mitchell 
Sent: Wednesday, February 06, 2013 10:33 AM 
To: Kramer, Lloyd S; Boxill, Jan; Ferrell, Joseph S 
Subject: RE: Report Clarification 

Yes, we finally found it on the academic review site http://academicreview.unc.edu/wp- 

content/u ploads/2013/O2/martin020513.pdf 

To get to it, we had to go to http://academicreview.unc.edu/and then click "reports" in the top blue line... 

There was no news release on the UNC news site, and I had not seen anything last night or this am through social 

media, Odd. 

I:rom: Kramer, Lloyd S 
Sent: Wednesday, February 06, 2013 10:25 AM 
To: Boxill, Jan; Ferrell, Joseph S; Whisnant, Anne Mitchell 
Subject: FW: Report Clarification 

This seems not to be attracting any attention yet. Lissa sent me this information last evening. 

Lloyd 

I:rom: Broome, Lissa L 
Sent: Tuesday, February 05, 2013 6:31 PM 
To: Kramer, Lloyd S; Reznick, Steve; Harris, Kathleen Mullan 
Subject: Report Clarification 

FYI. Just posted. 

http://academicreview.unc.edu/wp-content/uploads/2013/O2/martinO20513.pdf 

Lissa 



From: 

Sent: 

To: 

Subject: 

Bienvenu, Trisha <trisha@email.unc.edu> 
Wednesday, February 6, 2013 12:06 PM 

CFE: Doodle Poll for next Advisory Board meeting 

Please enter your availability for the next CFE Advisory Board meeting. Thank you! 

www,doodle,com~uc3z658fhy7eu8 



From: 

Sent: 

To: 

Cc: 

Subject: 

Zombar, Deborah <zombar@email.unc.edu> 

Thursday, February 7, 2013 10:56 AM 

abl@sakai.unc, edu; Thurman, Stephanie J <sthurman@email.unc. edu> 

University Library Administrative Council (ac@listserv.unc.edu) 

ABL, April meeting 

Dear Board Members: 

Thank you all for responding to the doodle poll to set a time for the April meeting. The meeting will be April 17th, 

2:00PM-3:30PM in Davis Library, room 202. Provost Bruce Carney will be joining us for this meeting since he is unable to 

attend in February due to a scheduling conflict. 

Executive Assistant 
Office of the University Librarian and Associate Provost for University Libraries 
201 Davis Library, CB#3900 
UNC-Chapel Hill 
Chapel Hill, NC 27514-8890 
T- 919-962-1301 
F - 919-843-8936 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(http s://sakai.unc, edu/portal) from the Admini strative B oard of the Library site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Thompson, Karen <kthompsl@email.unc.edu> 

Thursday, February 7, 2013 11:54 AM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wmst] FW: Apply to Teach for America 

FINAL DEADLINE 
Subject Line: Apply to Teach For America 

Seniors, when you get asked about your future plans by family and friends, have a response! Applying to 
TEACHFORAMERICA. 

What is Teach For America? 
Teach For America is the national corps of outstanding recent college graduates, graduate students, and professionals 
from all different majors and backgrounds, who commit to teach for two years in urban and rural public schools and 
become lifelong leaders in expanding educational opportunity. 

The Basics of Teach For America: 
¯ Teach For America Corps Members are full-time teachers in a classroom 
¯ All academic majors and backgrounds accepted (background in education/teacher certification is not required) 
¯ Salary ranging from $25,500-$51,000 a year with health insurance and retirement benefits 
¯ Americorps Education award of $11,100 
¯ Loan forbearance and paid interest for two years 
¯ Regional placement is not random; applicants preference location in our 46 regions 
¯ All grade levels (preK-12) and subjects including ELL, Special Education, and the arts 
¯ Option to receive your certification and/or Masters in Teaching 
¯ Graduate school and employer partnerships for alum to continue their societal impact 
¯ Intensive training, support and career development provided 
¯ Inclusion in a network of 10,000 current corps members and over 28,000 alumni all committed to improving 

educational outcomes for students in low-income areas 

Teach For America is also one of the top employers of recent college graduates in North Carolina. 

All kids deserve the chance to reach their full potential--but today, only eight percent of students growing up in poverty 
graduate from college by age 24, compared with 80 percent of students in more affluent areas. This limits life options, 
affects families and communities, and has significant social and economic implications for our country. 

Apply to the 2013 Teach For America corps at www.teachforamerica.orq/apply 

FINAL Applicatior~ Deadline" Friday, February 15, 2013 

For more information, visit www.teachforamerica.orq. Or contact Teach For America’s representative at 
florence.matthews@teachforamerica.org 

Check out our Facebook page: https:flwww.facebook.com/TFANorthCarolina 

Full salary and benefits. Federal student loans deferred. All majors and career backgrounds. 

Elizabeth Matthews 
Recruitment Associate - North Carolina 
Teach For America 
324 Blackwell Street 
Bay 11, Suite 1160 
Durham, NC 27701 



919-597-7200 ext. 24144 
919-597-7272 fax 
elizabeth, matthews@teachforamerica.or.q 
www.teachforamerica.or.q 
One day, all children in this nation will have the opportunity to attain an excellent education. 
FINAL Application Deadline: Friday, February 15 

Like us on Facebook: https://www.facebook.comFFFANorthCarolina 
Follow us on Twitter: @nccampustfa 

<li> -- You are currently subscribed to 
</ul> 
wmst as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32729791- 
201652.dbc80ba3 fe 16625cae4060ct’79918030@listserv.unc.edu">leave-32729791- 
201652.dbc80ba3 fe 16625cae4060ct’79918030@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Thomas Hofweber <hofweber@unc.edu> 
Thursday, February 7, 2013 4:34 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
pizarro 

Hi Jan, David Pizarro is going to be a visiting professor next year, he won the Keohane Distinguished visiting prof award. The letter 
announcing that he was appointed was addressed to you back in March 2012. I was wondering what arrangements have already be 
made for him. I just got onto this today, by Marc passing along the letter mentioned. Do you know, for example, whcih semester he is 
coming here? Where you in contact with a Duke person about this, and if so, who? Just in case you remember any of that .... 

Thanks, 

Thomas 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Friday, February 8, 2013 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: For New Ideas in Scholarly Publishing, Look to the Library 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Friday February 08, 2o13 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Today’s News 

Hot Type 

Hot Off the {Library) Press 
By Jennifer Howard 
Scholarly publishing by college libraries takes wildly different forms at different 
institutions. A new coalition is trying to make connections and share expertise. 

Bottom Line 

California’s PuNic Colleges Still Face 
Mountains of Deferred Maintenance 
Each of the three systems has amassed at 
least a Sl-billion backlog, and the increases 
in Gov. Jerry Brown’s proposed state 
budget for next year will do little to help 
out. 

Global 

in an Israeli Desert, a Modest 
Effort to Build an Environment 
for Peace 
By Matthew Kalman 

The Arava Institute for Environmental 
Studies is a small place with big ambitions. 

In Brief 
Controversial Lecture at Brooklyn College Is Held With Only Minor Disruption 

Catholic Bishops Reject White House’s New Proposal on Contraceptive Coverage 

Brown U. Will Cover Transgender Surgery Under Student Iusuranee Plan 

N.C. System Panel Endorses Inquiry’s Findings on Academic-Fraud Scandal 

Alabama A&M Severs Ties With Research Institute That Drew Serntiny 

Our Lady of the Lake U.’s Embattled President Will Step Down 

State Lawmakers Question Governor’s Proposed Bonus for U. of Florida 

Major League Baseball’s Drug Inquiry Examines Players’ Ties to U. of Miami 

Views 

The Conversation 

Teaching Writing Through Personal Reflection: Bad Idea 



Mark Baueflein defends a noted educator’s harsh criticism of a practice that is all too common 
in colleges and high schools. 

Head Count 

The ’Delicate Ouplicitousness’ of What I Do 
An enrollment manager explains the duality of his job. 

Lingua Franca 

A Swang and a Miss 
In "How to Not Write Bad," his new book, Ben Yagoda discovers a small mistake. 

Nora Bene 

Advice 

The Skinny on Fat 
By Nina C. Ayoub 
The sociologist who wrote "What’s Wrong With Fat?" is more interested in the 
question than in the answer. 

First Person 

A Midcareer Change 
By Lewis Harper 
After a two-year search, a professor succeeds in making the switch into 
administration. 

On Hiring 

’To Be’ or Not ’to Be’? 
Rob Jenkins wonders why college writing instructors discourage students from 
using forms of "to be" in their essays. If first-rate writers can use linking verbs, 
why can’t the rest of us? 

Letters to the Editor 

is Dershowitz a Suspect in ’Brooklyn Melee’? He Says No 
"By associating me with the politicians who are trying to cancel the boycott, divestment, and 
sanctions event, he implies that I too favor such a ban." 

Poor Management, Not Women-Only Status, is Wilson’s Problem 
"Over 600 alumnae and supporters signed a recommendation asking the administration and 
commission to table the toed option for a year or two while trying all of the other options, 
including aggressively marketing Wilson as a unique women’s college." 

Home I News I Opinion I Advice I B~ogs I People II Jobs II Forums II Aas & Letters Daily 

Announcements 

Gain National Exposure for Your Institution 
Participate in The Chronicle’s 2Ol3 Great Colleges to Work For survey--at no cost to your 
institution--for the chance to be recognized in the highly anticipated Academic Workplace 
special report, to be published July 19. Sign up today at ChronicleGreatColleges.com 

Introducing the Adjunct Project 2.0 
We invite you to explore this expanded crowdsourcing service from The Chronicle created by 
adjuncts, for adjuncts. Research salaries, get advice, and submit your own data. Browse the 



site. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

Zombar, Deborah <zombar@email.unc.edu> 

Friday, February 8, 2013 8:25 AM 

abl@sakai.unc.edu 
message from Fitz 

Dear fellow Board members: 
In the fall we discussed graduate students’ concerns about controlling open access to their completed 
dissertations so as to better improve their prospects of publishing their dissertations, etc. At the time I 
mentioned that Kate Torrey and the staff at the UNC Press had actually investigated this issue to see if the 
anxieties of graduate students were justified. I have now received that document and herewith provide you with 
a copy of it. 

Given the changes that the Graduate School is making in existing policies, I don’t think there is any particular 
reason we need to revisit this issue. My sense is that the Grad School and Library technical staff have 
responded to student concerns and are addressing them. Nevertheless I wanted to provide you with this 
document because it provides us a glimpse of how university presses think/thought about the issue of open 
access dissertations. 

Cheers 
Fitz 

W. Fitzhugh Brundage 
William B. Umstead Professor of History 
UNC-Chapel Hill 
Hamilton Hall CB #3195 
Chapel Hill, NC 27599 
brundage@email.unc.edu 

[see attachment: "Online Dissertations.doc", size: 38400 bytes] 

Attachments: 

Online Dissertations.doc 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Administrative Board of the Library site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kelley Ann Gregory <kelleyg@northcarolina.edu> 
Friday, February 8, 2013 8:41 AM 

David Green (’dgreen@nccu.edu’); Boxill, Jan <JMBOXlLL@email.unc.edu>; 
BAuerbach@uncc.edu; Blair, Wayne A <wblair@email.unc.edu>; daley@ncsu.edu; 
dparker@nccu.edu 

Rigsby, Catherine <RIGSBYC@ecu.edu> 
Conference Call for Ombuds Discussion 

Hi Folks: 

Below please find a link to the Doodle Poll in order to schedule a conference call next week with all panelists and 

moderators for the discussion of The Role of the Faculty Ombuds Offices on Campus at the Faculty Assembly meeting 

scheduled on February 22, 2013. Please mark all boxes that you would be available for a one-hour (maximum) call. 

http://www.doodle.com/7vh73y8mtru mznaz 

Please respond by no later than 5:00 p.m. today, Friday, February 8. 

Thanks, 
Kelley Gregory 
Academic Affairs Events Specialist and Faculty Liaison 
University of North Carolina General Administration 
91o Raleigh Road, P.O. Box 2688 

Chapel Hill, NC 27515-2688 
Telephone: 919-96~2-4~61~2 

Email: kelleyg~northcarolina.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, February 8, 2013 9:30 AM 

Copenhaver, Gregory Paul <copenh@ad.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc. edu>; Turner, Katie <katie_turner@unc.edu> 
Re: Final draft of Strategic Plan available 

Thank, Greg. And yes, did see N&O. Depressing as heck. 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPad 

On Feb 8, 2013, at 9:28 AM, "Copenhaver, Gregory Paul" <copenh@ad.unc.edu> wrote: 

Katie, Anne (and Jan), 

!’11 be attend the FC meeting today, but I’ll be coming around 4:00. ! have a departmental recruiting event 
responsible for from 3:00 - 4:00. 

-cheers 

Greg 

P.S. did you see the N&O this morning? Grim. 

l:rom: Whisnant, Anne Mitchell [mailto:Anne Whisnant@unc.edu] 
Sent: Thursday, February 07, 2013 2:41 PM 
To: faculblexecutive@sakai.u nc.ed u 
Subje~: Final draft of Strategic Plan available 

FEC Co[leagues, 

The final UNC Strategic Plan draft is before the Board of Governors today and tomorrow 

and available online here: 

http://www.northca rolina.edu/reports/index.php?page=download&id=1638&inline=1 

Cheers, 

Anne 

No virus found in this message. 
Checked by AVG- www.av~.com 
Version: 2013.0.2897 / Virus Database: 2639/6087 - Release Date: 02/07/13 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Friday, February 8, 2013 9:34 AM 

Turner, Katie <katie turner@unc.edu>; Whisnank Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: 2013-2014 Faculty Council Dates 

All of these dates are OK for me. 

From: Turner, Katie 
Sent: Friday, February 08, 2013 9:14 AM 
To: Whisnant, Anne Mitchell; Boxill, Jan; Ferrell, Joseph S 
Subject: FW: 2013-2014 Faculty Council Dates 

Good morning all: Here are some dates for the 2013-14 Faculty Council from Barbara Leonard. Please let me know if 

they work for you all. Thanks! 

From: Leonard, Barbara J 
Sent: Friday, February 08, 2013 9:12 AM 
To: Turner, Katie 
Cc: Schuettpelz, Erin C 
Subject: RE: 2013-2014 Faculty Council Dates 

Katie, 

Below are dates that work for 2013-2014 Faculty Council meetings on the Chancellor’s calendar. I will hold these till 

hear back from you. 

3-5 PM at the Stone Center: 

September 13, 2013 

October 11, 2013 

November 8, 2013 

December 13, 2013 

January 10, 2014 

February 14, 2014 

March 14, 2014 

April 11, 2014 

Barbara 

From: Turner, Katie 
Sent: Thursday, February 07, 2013 2:30 PM 
To: Leonard, Barbara J 
Cc: Schuettpelz, Erin C; Templeton, Joe 
Subject: 2013-2014 Faculty Council Dates 

Hi Barbara: 



I had someone ask about faculty council dates for 2013-2014 and that reminded me that I should check in with you 

about the new chancellor’s schedule. Should we wait until the new chancellor takes over to set the dates or do you think 

that would be cutting it too close? I know the committee is getting closer to interviewing candidates but I’m not sure 

when the new chancellor will begin. Usually faculty start asking about the faculty council schedule after the elections 

take place in April to be sure they are actually available to attend. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 



From: 

Sent: 

To: 

Subject: 

Zombar, Deborah <zombar@email.unc.edu> 

Friday, February 8, 2013 9:55 AM 

copyright@sakai.unc.edu 

Copyright Committee meeting 

University Committee on Copyright 

Monday, February 22, 2023 

I:00PM - 2:00PM 

Davis Library, room 202 

AGENDA 

2. Report on symposium on potential changes to the library copyright exceptions (section 208) 

2. Georgia State appeal 

3. Draft for the website 

4. Approval of January minutes 

**If you are unable to access the attachments through Sakai, please let me know and I will send separately. 

[see attachment: "website2-6-13.docx", size: 122676 bytes] 

[see attachment: "UCC Jan 2013Minutes.docx", size: 19146 bytes] 

Attachments: 

web site2-6-13, docx 

UCC Jan 2013Minutes.docx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Copyright Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Roberts, John Thomas <jtrosap@email.unc.edu> 

Friday, February 8, 2013 11:04 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

contract 

Jan, 
On the contract, the meeting time is listed differently in two different places: Thursdays 9-10:30 on the first 
page; Tuesdays 1:45-2:15 and Thursdays 9-10 on the third page. I’ll put it in your box so you and Andrea can 
make the needed correction. 
best, 
John 

John T. Roberts 
Professor and Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina, Chapel Hill 
C.B. #3125 
Chapel Hill, NC 27599 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Saturday, February 9, 2013 12:30 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] faculty silence a scandal hallmark 

Someone pointed me to this old Drescher piece from 2010. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: l~:iilistsamc.ed~/~?id=48699895.743a27fe2ca~a~720a4d4098 lef5b593&n:T&l=fac~l~ooatNe~icsofomm&o=32737993, 
or send a blank email to leave-32737993-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Green, David A <dgreen@NCCU.EDU> 

Saturday, February 9, 2013 4:17 PM 

’Kelley Ann Gregory’ <kelleyg@northcarolina.edu>; David Green (’dgreen@nccu.edu’); 
Boxill, Jan <JMBOXlLL@email.unc.edu>; BAuerbach@uncc.edu; Blair, Wayne A 
<wblair@email.unc.edu>; daley@ncsu.edu; Parker, Debra J <dparker@NCCU.EDU> 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

RE: Conference Call for Ombuds Discussion 

Looks like Monday from 1-2 is the best time for everyone. Kelley Gregory will send out a call in number on Monday 

morning. I will chat with you then. Please let me know if you have any questions before our conference cal!. 

David 

David A. Green 

Professor of Law 
North Carolina Central University 

School of Law 

640 Nelson Street 

Durham, North Carolina 27707 

(919) 530-7161 
(919) 530-6339 (fax) 

"Each One, Teach One" 

From: Kelley Ann Gregory [mailto:kelleyg@northcarolina.edu] 
Sent: Friday, February 08, 2013 8:41 AM 
To: David Green (’dgreen@nccu.edu’); jmboxill@email.unc.edu; BAuerbach@uncc.edu; wblair@email.unc.edu; 
daley@ncsu.edu; Parker, Debra J 
Cc: Rigsby, Catherine 
Subject: Conference Call for Ombuds Discussion 

Hi Folks: 

Below please find a link to the Doodle Poll in order to schedule a conference call next week with all panelists and 

moderators for the discussion of The Role of the Faculty Ombuds Offices on Campus at the Faculty Assembly meeting 

scheduled on February 22, 2013. Please mark all boxes that you would be available for a one-hour (maximum) call. 

http://www.doodle.com/7vh73y8mtru mznaz 

Please respond by no later than 5:00 p.m. today, Friday, February 8. 

Thanks, 

Kelley Gregory 
Academic Affairs Events Specialist and Faculty Liaison 
University of North Carolina General Administration 
91o Raleigh Road, P.O. Box g6ss 
Chapel Hill, NC ~7515-~68s 
Telephone: 919-96~-~61~ 

Emaih kelley g(~northcarolina.edu 



This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 



From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Saturday, February 9, 2013 5:04 PM 

Fixed Term Faculty Committee question assighnments 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Hello Everyone, 

I have assigned everyone two questions to examine for ways we can come up with categories of responses. 
They are in the minutes, which are below and attached. Please feel free to comment on the minutes. I may very 
well be mis-stating some of the technical aspects of what we are doing with the survey responses. 

We’re trying to get the terms decided upon by Friday. 

Happy reading everyone! 

Maggie 

Members Present: 

Maggie O’ Shaughnessey (Chair) 

Committee on Fixed Term Faculty 

Minutes 

February 8, 2013 

Janet Chambers, Jean DeSaix, Cal Lee, Kathryn Moracco 

Adam Persky, Arrel Toews, Anne Whisnant 

1. Anne Whisnant had some statistics to report concerning the survey on fixed term faculty titles which was 
launched on Monday, February 4. The survey was sent to 3600 faculty across the university. In five days it has 
received responses from 1200 people. This is quite a good turnout. The survey will be open until February 28. 

2. Most people who took the survey also wrote discursive comments about each of the title sequences, 
information which will be valuable in helping assess the choices respondents made. Finding a way to 
summarize these responses is our next challenge. Kathryn Moracco said that there are programs (such as Atlas) 
that can search for key terms, but we would need to generate the key terms. There is also a way to use EXCEL 
to organize the responses under" codes" : key terms or key themes. 

3. The committee decided to split up the work of reading through the responses. Each committee member will 
read the responses to two questions and will have a different partner for each question to help eliminate any 
bias that might surface. 

Below are the questions and the readers: 



#4: Lecturer, Senior Lecturer, Master Lecturer: Janet Chambers, Arrel Toews 

#6: Lecturer, Senior Lecturer, Teaching Professor: Jean DeSaix, Adam Persky 

#8: Lecturer, Senior Lecturer, Fixed Term Professor: Cal Lee, Maggie O’ Shaughnessey 

#10: Lecturer, Senior Lecturer, Senior Lecturer with Distinction: Kathryn Moracco, Cal Lee 

#12: Lecturer, Senior Lecturer, Dean’s Lecturer: Maggie O’Shaughnessey, Jean DeSaix 

#13: Additional comments: Adam Persky, Janet Chambers, Arrel Toews 

We are trying to create key terms or codes for types of responses to the five title options. The final question on 
additional comments may need different categories. 

We will email each other our suggestions for these codes by Friday, Feb. 15. We need to have all our data 
compiled by our March meeting. Timeliness is crucial, since the committee’s annual report is due in April. If a 
clear recommendation surfaces, we should propose it to the provost and dean before Provost Carney leaves the 
position. 

4. Jean DeSaix expressed a concern about the committee next year. The committee is appointed from members 
of the Faculty Council. One problem with this arrangement is that members rotate off too quickly. 

5. In the last meeting, questions about retirement benefits and status were raised, specifically phased 
retirement. Jean DeSaix, in exploring the question for herself, has gotten mixed messages. One complication is 
the fact that fixed term faculty are classified through Human Resources as staff. (The only two categories seem 
to be tenured faculty and staff.)Therefore, if one has the state retirement plan, one cannot have any contact with 
the university for six months after retirement. But she has been told by an associate dean that her status and 
rights are up to the department head. It is not clear how the retirement process works in other divisions such as 
the medical school, so the issue should be investigated further. 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Term Fac~Atv Committee. 



PARR CENTER FOR ETHICS AT UNC-CHAPEL HILL TO HOST FIRST 
NATIONAL HIGH SCHOOL ETHICS BOWL 

The Parr Center for Ethics will host the first National High School Ethi~ Bo~i championship on April 19-20, 

2013 on the campus of the University of North Carolina at Chapel Hill.’ 

During an ethics bowl competition teams of students explore ethical issues and are ~hallenged to offer 

arguments that show- logical, reasonable, and rational thought.] Teams participate in multiple rounds of 

competition. Panels of three judges -- university faculty, graduate students, and members of the broader 

community -- score the rounds while a moderator manages the event. 

This year’s National High School Ethics Bowl will feature 13 regional champions from 12 different states, has 

all of whom have competed in regional bowl involving at least four schools. More than 900 students will have 

participated in the events leading up to the National High School Ethics Bowl. The National Ethics Bowl is 

being generously supported by the Squire Family Foundation, GlaxoSmithKline, the Annie E. Casey 

Foundation, the Teagle Foundation, and the College of Arts & Sciences at UNC-Chapel Hill. 

"Ethics Bowl is a multi-faceted learning experience," said Parr Center Director Jan Boxill. "Students research 

fact patterns in a number of subject areas history, current events, biology, medicine, sociology, and many 

more. They work together to develop an ethical framework and then present their case to a panel of judges that 

evaluates their answers for cohesiveness, logic, and thoughtfulness. Preparation and competition develop vital 

critical thinking skills, equipping young people with tools to be great students and citizens." 

About the Parr Center for Ethics 

The Parr Center for Ethics was established in 2005 as an interdisciplinary hub for ethical discussion, teaching, 

and resources on the UNC-Chapel Hill campus, thanks to a grant from the Gary W. Parr Family Foundation. In 

addition to its extensive work with high school ethics bowls, the Center sponsors conferences, workshops, 

lectures, courses, and other events and programs that engage the University and wider communities in ethical 

discourse. Visit our website http://nhseb.unc.edu or Facebook page for more information. 

...... f Comment [ 1]: This seems as if it might be 

[ Lrnproved... 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Saturday, February 9, 2013 5:11 PM 

Fixed Term Faculty minutes 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Hello, 

I forgot to attach the minutes in my last email, in case anyone prefers to view them in Word format. 

Maggie 

FTF Committee Minutes Februar~ 2013.docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Term Facult~, Committee. 



~rom: 

Sent: 

~o: 
Subject: 

fundingalert@cos.com 

Sunday, February 10, 2013 2:08 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Funding alerts for your 
saved searches 
Results: February t0, 
2013 

Login to view your 
saved searches 

A~ 
t funding opportunities 
1 Humanities Program Grants o [~ajor 

Sponsor: 
Kansas Humanities Council (KHC) 

Funding alerts for your saved searches 

Results: February 10, 2013 

Login to view your 
saved searches 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Sunday, February 10, 2013 11:47 AM 

facu Ityexec ut ive @sa ka i. u nc.ed u 

Reminder: FEC meets tomorrow 

Hi FEC Members, 

Just a reminder that FEC will meet tomorrow, Monday, February 11th, from 3-Spin in South 105. Asenda to 
follow! 

Best, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

This automatic notification messase was sent by The University of North Carolina at Chapel Hill 

(                         ) from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Monday, February 11, 2013 9:51 AM 

Turner, Katie <katie turner@unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 

<JMBOXILL@email.unc.edu> 

Report on Nominees 

Nominee Datasheet Feb 11.xlsx 

Here’s the nominee list updated with replies as of 9:30 am this morning. 
Everyone has replied except Christ Clemens and Charlotte Boettiger. 

The only "no" responses are: 
Deborah Eaker-Rich for Faculty Assembly 
Victor Flatt and Deborah Weissman for Faculty Grievance/Full Profs. 

Jean DeSaix is ineligible for re-election to FEC, having served two consecutive terms. 

Awaiting decisions by: 
Joy Renner--debating whether to run for re-election to Athletics 
Susan Irons--wants to consult her department chair before agreeing to run 
Pam Jagger--will be on leave next year and hasn’t decided whether to consent 

Lauren Leve has agreed to run for Grievance again but would really prefer EPC or something related to curriculum. 
At our next meeting I’ll report that. Maybe we can identify someone else for Grievance/Assoc. Profs. 



UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHANCELLOR SEARCH COMMI-I-FEE 

Monday, February 4, 2013 

Dowd-Harris Room 
Carolina Club, George Watts Hill Alumni Center 

Mr. Hargrove, Search Committee Chair, called the meeting to order at 10:15 a.m. 

Committee members were joined by Mr. Steve Lerner and Ms. Sallie Shuping-Russell, Board of Trustee 

members, and Mr. Bill Funk. In his remarks Mr. Hargrove stressed the importance of the committee 

meetings as the process moves forward, and the continued need for confidentiality. He indicated that 

today’s meeting would focus on the candidates. 

Linda Naylor called the roll. Members attending were: 

Wade Hargrove 

Barbara Hyde 

Valerie Ashby 

Michael Bertucci 

Jan Boxill 

Ken Broun 

Don Curtis 

Kevin Guskiewicz 

Will Leimenstoll 

Chuck Lovelace 

Jackie Overton 

Cam Patterson 

Roger Perry 

Dwayne Pinkney 

Doug Shackelford 

Dwight Stone 

Member absent was: John Townsend 

Mr. Hargrove called for a motion to approve the minutes of the regular meeting on January 18, 2013, as 

distributed. On motion of Ms. Hyde, seconded by several committee members, the minutes were 

approved. 

Because the purpose of the meeting was to discuss candidates, Mr. Hargrove called for a motion to go 

into closed session. 

Mr. Montross presented the motion to go into closed session, seconded by Mr. Vinroot. Motion carried, 

The Committee reconvened in open session at 2:40 p.m. 

Prof. Boxill presented a motion to adjourn, seconded by Prof. Broun. Motion passed. 

Mr. Hargrove adjourned the meeting at 2:45 p.m. 

Respectfully submitted, 

Linda A. Naylor, Assistant to the 

Chancellor Search Committee 



From: 

Sent: 

To: 

Subject: 

Michalak, Sarah C <smichala@email.unc.edu> 

Monday, February 11, 2013 11:56 AM 

abl@sakai.unc.edu 
Weekend water pipe breakage 

Dear ABL members, 

This weekend when the Davis Library was closed the pipe serving the third floor water fountain broke and a lot of water 

ran across floors, through columns and conduit, down to the basement. The second and first floors received a lot of 

damage as the water ran down through some of the columns as well as through the ceiling tiles. On second, about 25% 

(a rough estimate) of the new carpet was soaked and will have to be pulled up so the floor can dry. The carpet itself is 

dry now after fans have been at work for almost 24 hours. Drywall cladding on at least two of the major columns will 

need to be removed. Water ran into the tray that carries cable for the electrical outlets and some floor outlets still have 

standing water in them. The bottom shelves of a number of shelving rows have to be removed to dry the carpet 

beneath. Quite a bit of the seating has been displaced and if all of the repairs are going to take an extended time we will 

move seating to the first floor reference area. The collections on second were untouched. 

The first floor has similar problems and the computer area outside the technical services door has been disrupted. Some 

computers were soaked, there is water beneath the carpets and there may be column damage. At least one 

telecommunication tray beneath the floor contains standing water. Again no collections were affected. 

In the basement water leaked through some of the ducts. Staff discovered this yesterday and pulled out material in the 

wet zone. The materials affected are now drying. The microform machines currently do not have power because the 

heavy duty fans there to dry the carpet are grabbing the power supply. If you need to use microforms you should call 

ahead. 

Back to the third floor this is the second pipe rupture we have had in the plenary ductwork behind the fountain. So the 

drywall and other finishes will have to be removed and all of the pipes checked in that area. Collections were not 

affected in this area either. 

There has been a disaster clean-up truck outside the front entrance this morning. These people are doing a great job of 

getting the carpet dry and diagnosing the various problems that lingering hidden wetness could cause. 

Let me know if you have questions. Sarah 

Sarah C. Michalak 

University Librarian 

Associate Provost for University Libraries 

University of North Carolina at Chapel Hill 

203 Davis Library 

Campus Box 3900 

Chapel Hill, NC 27517 

919 962 1301 

smichala@email.unc.edu 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(http s://sakai.unc, edu/portal) from the Admini strative B oard of the Library site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

apersky@unc.edu 

Monday, February 11, 2013 1:50 PM 

second on naming 

To: Undisclosed Recipients 

From: Adam Persky 

Hi All, 

Looking through #6 1 think Janet’s categories work with that question too 

Appealing: 

Uses Professor 

Consistent with Research, tenure and clinical 

Unappealing 

Confuses with tenure track, 

Unable to rank, 

Unknown to outside UNC, 

Unclear role (doesn’t everyone teaching) 

Do non-doctoral level get this too 

For #13 (open comments) it is harder. Some are just rants which I guess get categorized under ’rants’. Some 
recommend clearer rankings Asst, Assoc, Full teaching professor or Lecturer. Some are just happy to have jobs and 
don’t care about titles 

Hope that helps 

Adam 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the "Fixed- 
Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: Fixed-Term 
Facu~~ Coramittee. 



From: 

Sent: 

To: 

Subject: 

Dibbert, Doug <doug_dibbert@unc.edu> 

Monday, February 11, 2013 2:42 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Pharmacoengineering 

Jan - Apparently there is still money in the budget for faculty, etc. for pharmacoengineering. What they did was only 
move the building out one year. There is planning money in year 2 instead of year 1. 



From: 

Sent: 

To: 

Subject: 

Greene, Heather West <heathergreene@unc.edu> 

Monday, February 11, 2013 2:47 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Remarks for BOT 

Hey Jan, 

I was away from the office during BOT and was wondering if I could get a copy of your remarks from BOT on Jan 23? 

Thanks! 

Heather 

Heather Greene 

Office of the Chancellor/Board of Trustees 

03B South Building 

CB# 9150 

Chapel Hill, NC 27599-9150 

PH: (919) 962-6961 

Fax: (919) 962-8464 



From: 

Sent: 

To: 

Subject: 

Lisa Sellers <lsellers@unca.edu> 

Monday, February 11, 2013 2:48 PM 

kocham@appstate.edu; spraguem@ecu.edu; coulson-clark@mail.ecsu.edu; lwilson- 
jones@uncfsu.edu; bcsims@ncat.edu; smrogers@nccu.edu; wiley@ncssm.edu; 
hdkellne@ncsu.edu; Boxill, Jan <JMBOXILL@email.unc.edu>; mggreen@uncc.edu; 
jlepri@uncg.edu; susan.cannata@uncp.edu; lugo@uncw.edu; pollockd@uncsa.edu; 
mherzog@wcu.edu; gopalanh@wssu.edu; Melissa Burchard <mburchar@unca.edu> 

UNC Asheville Faculty Senate approved December 6 minutes 

~ :Fiwww2.unca. eduifacult¥ senaei2012-13ism 12062012minutes. pdf 

Lisa Sellers 
Administrative Assistant 
Faculty Senate 



From: 

Sent: 

To: 

Subject: 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Monday, February 11, 2013 5:03 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
APPE Articles of Incorporation 

Dear Members of the Association for Practical and Professional Ethics: 

I write to inform you of a proposed change in the Association’s legal status and a vote that will be taken at the 
Members Meeting held on Saturday, March 2, 2013 in conjunction with the Annual Meeting in San Antonio, Texas. 

Since its founding in 1991, The Association for Practical and Professional Ethics has operated as a nonprofit, 
educational organization under the legal auspices of indiana University. We are now in the process of applying for 
state and federal designation as a separate, tax-exempt, nonprofit organization. A first step in that process is to vote 
on the proposed new Articles of incorporation. Please see the file attached to this email. 

Becoming a federally recognized 501(c)(3) tax exempt organization will benefit the Association in a number of ways. 
Among these will be: 

1. Control of our own financial resources. Currently, funds held by indiana University legally belong to them 

and the University sets the financial conditions for use of funds coming into and going out of the Association. 

2. Control of our own charitable contributions. Currently all gifts given to the Association legally go to indiana 

University. 

3. Control of our own marketing and advertising. Currently, indiana University has control over all print and 
digital documents, as well as web images and format. 

4. The ability to seek charitable gifts from individuals, corporations, foundations, and grants from government 

agencies without indiana University restrictions. 

The relationship between the Association and indiana University is strong and remains mutually beneficial to both 
parties. The Association receives and will continue to receive financial and administrative assistance from the 
University. indiana University values the Association and its contributions to students and faculty, and has 
encouraged us to obtain independent legal status as a way of strengthening and building on this relationship. 

The first step in this process is for the membership to approve the proposed Articles of incorporation. The structure 

and content of this document is largely prescribed by federal guidelines. For instance, the document must include the 

name of the Association, its mission, activities, membership, the legal representatives of the Association, its 

administration, fiscal year, how amendments are made, and what happens to assets should the Association dissolve. 

The APPE Executive Board has reviewed this document and given its approval. The document has also been reviewed 

and approved by the Association’s legal counsel. In accordance with the existing Charter under which the Association 

operates, a motion will be put forward at the Members Meeting on Saturday, March 2rid seeking the Articles be 

approved. 

Please, find the proposed APPE Articles of incorporation at the following link: http://appeonline.com/appe-articles- 
of-incorporation/ 

No action is required of you in regard to this email. However, should you have any questions, please do not hesitate 
to contact me. 



Sincerely yours, 

Stuart D. Yoak, Ph. D. 
Executive Director, Association for Practical and Professional Ethics 
Senior Scholar, Indiana University 

Beth Works 
Sr~ Executive Assisfanf 

618 East Third Street 
Bloomington, Indiana 47405 
Tel: 812-855-6450 
Fax: 812-856-4969 
Email: sdyoak@indiana.edu 
www.appeonline.com 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, February 11, 2013 5:04 PM 

nominatingcommittee@sakai.unc.edu 

Meeting Wednesday, Feb 13th 

Greetings: 

This is a quick reminder that the nominating committee will meet on Wednesday, Feb 13th from 3-4:30pm in room 

207/208 in the Campus Y building. 

On the agenda we have: 

¯ Review of acceptances: identify additional nominees for Faculty Assembly Delegation and Faculty Grievance (Full 

Profs & Assoc. Profs) 
¯ Educational Policy Committee 

¯ Committee on Financial Exigency and Program Change 
¯ Committee on Fixed-Term Faculty 

¯ Committee on the Status of Women 

¯ Identify nominees for Faculty Council 

The lists of potential nominees for committee service is available here and the list of faculty council potential nominees 
is available here. You will need to Iogin with your ONYEN to access. Hard copies will be available at the meeting. 

Best, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Nominating Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Green, David A <dgreen@NCCU.EDU> 

Monday, February 11, 2013 6:13 PM 

’Kelley Ann Gregory’ <kelleyg@northcarolina.edu>; David Green (’dgreen@nccu.edu’); 
Boxill, Jan <JMBOXlLL@email.unc.edu>; BAuerbach@uncc.edu; Blair, Wayne A 
<wblair@email.unc.edu>; daley@ncsu.edu; Parker, Debra J <dparker@NCCU.EDU> 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

RE: Conference Call for Ombuds Discussion 

Faculty Assembly Governance Committee Vignettes for Panel Discussion.doc 

I enjoyed our discussion during the conference call today. As promised, I have provided the questions that I thought 

came up during our discussion. 

After I go over the objective of the panel discussion. 

Begin with brief self introductions by the panelist. 

Questions posed to Debra Parker and Dennis Da[ey: 

Doesn’t your campus have in-place policies that deal with resolving faculty issues, if so, why would an Ombudsperson be 

necessary or useful? 

Questions posed to Wayne Blair and Bruce Auerbach: 

What is the role of an ombuds office and how does your office help resolve faculty issues? 

How is an ombuds office different from a mediation service? 

What is the cost associated with creating an ombuds office? 

Questions posed to Debra Parker and Dennis Da[ey: 

Based on the information you heard this morning, what concerns do you have about creating an ombuds office on your 

campus. 

Questions posed to Wayne Blair and Bruce Auerbach: 

What are some of the best practices of an ombuds office, such as chain of command, location of office, etc.? 

What are the advantages of having a non-faculty ombudsperson as opposed to a faculty person? 

What are some pitfall that you have seen creating an ombuds office without some of the appropriate safeguards? 

I have attached the vignettes that [ prepared. We decided not walk through any of the vignettes, but you can feel free 

to use any of the facts to make a point in response to a question because the vignettes will be made available to the 

delegates. 

Please feel free to add any questions or clarify a question. Thanks for your hard work on this important issue. 



David 

David A. Green 

Professor of Law 
North Carolina Central University 

School of Law 

640 Nelson Street 

Durham, North Carolina 27707 

(919) 530-7161 

(919) 530-6339 (fax) 

"Each One, Teach One" 

From: Kelley Ann Gregory [mailto:kelleyg@northcarolina.edu] 
Sent: Monday, February 11, 2013 12:21 PM 
To: Green, David A; David Green (’dgreen@nccu.edu’); jmboxill@email.unc.edu; BAuerbach@uncc.edu; 
wblair@email.unc.edu; daley@ncsu.edu; Parker, Debra J 
Cc: Rigsby, Catherine 
Subject: RE: Conference Call for Ombuds Discussion 
Importance: High 

Hi Folks: 

The dial in number for today’s call is: 

919-962-2732 

Thanks, 
Kelley 

From: Green, David A [mailto:dgreen@nccu.edu] 
Sent: Saturday, February 09, 2013 4:17 PM 
To: Kelley Ann Gregory; David Green (’dgreen@nccu.edu’); jmboxill@email.unc.edu; BAuerbach@uncc.edu; 
wblair@email.unc.edu; daley@ncsu.edu; Parker, Debra J 
Cc: Rigsby, Catherine 
Subject: RE: Conference Call for Ombuds Discussion 

Looks like Monday from 1-2 is the best time for everyone. Kelley Gregory will send out a call in number on Monday 

morning. I will chat with you then. Please let me know if you have any questions before our conference call. 

David 

David A. Green 

Professor of Law 
North Carolina Central University 

School of Law 

640 Nelson Street 

Durham, North Carolina 27707 

(919) 530-7161 
(919) 530-6339 (fax) 

"Each One, Teach One" 



From: Kelley Ann Gregory [mailto:kelleycl@northcarolina.edu] 
Sent: Friday, February 08, 2013 8:41 AM 
To: David Green (’dgreen@nccu.edu’); jmboxill@email.unc.edu; BAuerbach@uncc.edu; wblair@email.unc.edu; 
daley@ncsu.edu; Parker, Debra J 
Cc: Rigsby, Catherine 
Subject: Conference Call for Ombuds Discussion 

Hi Folks: 

Below please find a link to the Doodle Poll in order to schedule a conference call next week with all panelists and 

moderators for the discussion of The Role of the Faculty Ombuds Offices on Campus at the Faculty Assembly meeting 

scheduled on February 22, 2013. Please mark all boxes that you would be available for a one-hour (maximum) call. 

http://www.doodle.com/7vh73¥8mtru mznaz 

Please respond by no later than 5:00 p.m. today, Friday, February 8. 

Thanks, 
Kelley Gregory 
Academic Affairs Events Specialist and Faculty Liaison 
University of North Carolina General Administration 
91o Raleigh Road, P.O. Box ~6ss 
Chapel Hill, NC ~7515-~68s 
Telephone: 919-96~-4~61~ 

Email: kelleyg@northcarolina.edu 
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Vignette # 1 

Dana has been with the University since 1998 either as an adjunct or an instructor. Dana 
has been full time with the University since 2005. Dana is not tenured track and has a 
year to year contract. Dana has been working to secure her PhD, but Dana’s workload at 
the University has delayed Dana finishing the requirements. Last week, the Chair of the 
Dana’s department came to Dana and informed Dana that this coming summer, Dana 
would have to teach 3 classes during the first summer session as well as 3 classes during 
the second summer session. Moreover, Dana would have to teach 3 classes this coming 
fall along with a large distance education course. In addition, Dana was asked to 
coordinate freshman orientation for next fall. Dana was told that the terms of her salary 
would remain the same as in the previous year, when she only taught 3 classes, which 
included a distance education course during the semester and taught 3 classes over the 
entire summer. When Dana asked for a meeting with the Chair and the Dean of the 
Department, Dana was told that the Dean was unavailable to meet with Dana to address 
this issue. Furthermore, the Chair responded that the subject was closed and Dana could 
accept the additional workload or leave the University. 

Vignette # 2 

Kelsey is an assistant professor with the University in the sociology department. Kelsey 
joined the University in 2008. Kelsey plans to seek tenure and a promotion during the 
next academic year. Kelsey received a letter from the University Provost informing 
Kelsey that Kelsey would be transferred from the sociology department to a newly 
created liberal studies department. The new department has collapsed faculty from the 
former sociology department, with members from other departments. The sociology 
department will no longer be in existence. Kelsey was informed that the standards that 
are required for tenure and promotion will be determined by the newly created 
department and the new chair. Kelsey was told that the details of the new department and 
the new standards were "works in progress" and "further details will be forthcoming." 
Kelsey is livid that all ofKelsey’s previous preparation for satisfying the standards of the 
sociology department is not useful and there is no certainty as to the new standards. 

Vignette # 3 

Pat is an associate professor with tenure with the University in the history department. 
While teaching a summer course on the woman’s suffrage movement, Pat showed a 
controversial movie about the violence associated with men stopping woman from 
voting. A number of the male students complained to the University administrators. The 
Chancellor decided to remove Pat from the classroom and another professor finished the 
course. Pat was not paid for the summer teaching and the Chancellor told Pat that a letter 
of reprimand would be placed in Pat’s file. Pat is frustrated because the process to 
challenge the Chancellor’s actions is not clear. 



Vignette # 4 

Jamie is an associate professor without tenure with the University. Jamie follows the 
departmental guidelines and exceeds expectations for the entire probationary period. 
Jamie has unanimous positive votes on department and college review TPR committees 
each year. When Jamie applies for tenure in the 6th year, Jamie once again receives 
unanimous department support, but the college vote is mixed with a majority of no votes. 
(The college TPR committee includes two appointed individuals who persuasively argue 
against Jamie. Both have known conflicts with Jamie.) At the next level, the University 
TPR committee vote is mixed with a majority of yes votes. On appeal, the provost 
recommends tenure, but the chancellor rejects the recommendation and denies tenure. On 
appeal, the Hearing Committee recommends tenure. The BOT denies tenure based on this 
phrase, excerpted from section 4.09.F. 1 in the Faculty Handbook: ...may be based on any 
factor considered relevant to the total institutional interests... 

In context, the phrase reads: 
The Faculty Handbook states: "The decision not to reappoint a faculty member when a 
probationary term of appointment expires may be based on any factor considered relevant 

to the total institutional interests, but it must consider the faculty member’s demonstrated 
professional competence, the potential for future contributions, and institutional needs 

and resources." 



From: 

Sent: 

To: 

Subject: 

Suzanne Shanahan <suzanne. shanahan@duke, edu> 

Monday, February 11, 2013 11:31 PM 

Boxill, Jan <JMBOXILL@email.unc. edu> 
Re: teagle project 

Hi Jan--- 

Yes, the group is meeting on Friday. Last we corresponded (jan 27) you confirmed you had left it wide open. I 
know you had a prior commitment on Thursday evening. 

Any chance you can swing it on Friday? 

Let me know. Thanks much. suzanne 
On Feb 11, 2013, at 11:28 PM, "Boxill, Jan" <JMBONILL@email.unc.edu> wrote: 

Suzanne, 
I received an email from Robert Thompson mentioning a Teagle project meeting on Thursday. 
Looking back at my emails, I find a discussion of a meeting on the 15th, but with no times, so didn’t 
have anything on my schedule. Since then I have filled Friday. And on Thursday I have meetings 
from 9-2, and then 6-9 p.m. 

Can you confirm? If I can’t make it I can ask my assistant to stand in for me, because I definitely 
want to participate. 

Best, 
Jan 

Jan Boxill 
Chair of the Faculty 
Director, Parr Center for Ethics 
Master Lecturer, Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
Office Phone: 919-962-3317 
Mobile Phone: 

" Nothing is so firmly believed as what we least know. " 

Suzanne Shanahan 
Associate Director, Kenan Institute for Ethics 
Associate Research Professor, Sociology 
Duke University 
Box 90432 
Durham, NC 27705 
shanahan@soc.dukeoedu 



From: 

Sent: 

To: 

Subject: 

Perry, David <daperry@davidson.edu> 

Tuesday, February 12, 2013 9:10 AM 

Robert Thompson <robert.thompson@duke.edu>; jbraden@nd.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; aine. donovan@dartmouth.edu 

RE: Teagle Project 

Thanks very much, Bob. The agenda looks great to me. I also appreciate having all of the background info that you sent yesterday. 

I look forward to talking with you folks. 

(Dos Perros is great!) 

- Dave 

Dr. David L. Perry 
Director, Vann Center for Ethics 

and Professor of Applied Ethics 
Davidson College 
Eumenean Hall, Box 7142 
Davidson, NC 28035 
704-894-2285 
www.davidson.edu/ethics 

[] []Please consider your environmental responsibility before printing this e-mail & any other documents. 

..... Original Message ..... 
From: Robert Thompson [mailto:robert.thor~ .edu] 
Sent: Tuesday, February 12, 2013 9:06 AM 
To: jbraden@nd.edu; jmboxill@email.unc.edu; aine.donovan@dartmouth.edu; Perry, David 
Subject: Teagle Project 

Colleagues, 

Attached is a draft agenda for our meeting on Thursday and Friday. 

Please feel free to suggest modifications. 

Bob 

Robert J. Thompson, Jr. 
Professor of Psychology 

Duke University 

236 Soc/Psych Building 

Box 90086 
Durham, NC 27708-0042 
919-681-9655 
FAX 919-660-5726 

robert.thompson@duke.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, February 12, 2013 9:31 AM 

Turner, Katie <katie turner@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: Doodle for another FEC meeting between now and 3/25 

Thank you 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPhone 

On Feb 12, 2013, at 9:25 AM, "Turner, Katie" <katie turner@unc.edu> wrote: 

Sure. I will do this today. I have a meeting at lOam but will be back in the office after. 

Thanks! 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, February 12, 2013 9:17 AM 
To: Turner, Katie 
Cc: Boxill, Jan 
Subject: Doodle for another FEC meeting between now and 3/25 

Hi Katie, 

At the FEC meeting yesterday, the group decided that they’d like another meeting 

between now and the next regularly scheduled one on 3/25 (yes, there is a dinner in 

between, but they need another meeting slot). 

We looked at Monday 3/4, but that wasn’t workable for quite a few. Could you create a 

Doodle seeing a good date sometime between the dinner in late February and the 

beginning of spring break? 

Thanks, 
Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 



From: 

Sent: 

To: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Tuesday, February 12, 2013 9:51 AM 

Turner, Katie <katie turner@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

Clemens Consents 

Chris Clemens consents to nomination. That completes a slate of 8 nominees for 4 open seats on FEC. I think that’s 
sufficient. 



From: 

Sent: 

To: 

Subject: 

Demore, Nancy <nancy_demore@med.unc.edu> 

Tuesday, February 12, 2013 9:57 AM 

statusofwomen@sakai.unc.edu 
Reminder: COSOW meeting today at noon 

Hope to see you there. 
Nancy 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Status of Women Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Czerwinski, Laura Alise <laura_czerwinski@unc.edu> 

Tuesday, February 12, 2013 9:58 AM 

Kiel, David <kiel@email.unc.edu> 

Reminder: Resolving Conflicts Workshop-March 1, still a few seats left 

A few seats remain for Resolving Conflicts (part o.f the Core Leadership Skills Series) 

Friday, March i from 12-1:30pm in the Pleasants Room of Wilson Library 

Lunch will be served 

Register here: 

Please forward this message to those you think might be interested. 



Observer Forum: Letters to the editor 

The Charlotte Observer 

Feb. ~.0 

In response to "UNC betrayed him, Ravens’ McAdoo says" (Feb. 6 Viewpoint): 

Raven’s McAdoo, others must take personal responsibility 

The comments Michael McAdoo made to op-ed columnist Joe Nocera are just another example of a 

callous disregard for personal responsibility prevalent in today’s society. 

As a proud University of North Carolina graduate I’m extremely disappointed that "big-time" athletics 

has forever tarnished the academic integrity of our great university. 

Nowhere in the article does Mr. McAdoo take any personal responsibility for his mistakes - and there 

were many. 

The reality is Mr. McAdoo "used" the university to reach his ultimate goal, the NFL. We should all be so 

lucky! 

James Hill, Charlotte 

http://www.charlotteobserver.com/2013/O2/10/3842 494/observer-forum-letters-to- 

the.html#stor¥1ink=misearch 

Staff grades (Editorial) 

The Citizen-Times (Asheville) 

Feb. ~.2 

A to the UNC system for high ratings in the recent report from The Princeton Review listing the nation’s 

"Best Value Colleges," a project the education services company began in 2004 and has reported in 

recent years with USA TODAY. The UNC system has taken its shots of late from political leaders and 

suffered a couple of self-inflicted wounds with an athletics/academics scandal. However, it’s best to 

remember what a gem we have in this state. Princeton Review ranked UNC Chapel Hill as No. 2 on its list 

of "Top 10 Best Value Public Colleges for 2013," and N.C. State was not far behind at No. 6. 

http://www.citizen-times.com/apps/pbcs.dll/article?AI D=2013302120009 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne Whisnant@unc.edu> 

Tuesday, February 12, 2013 10:47 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: CONFERENCE, FEB. 16th: "The Strategic Plan, UNC, & ]2HE STATE OF NC" 

Are you aware of this? 

From: bounce-32748019-60884367@listserv.unc.edu [mailto:bounce-32748019-60884367@listserv.unc.edu] On Behalf Of Schoonmaker, Nancy Gray 
Sent: Tuesday, February 12, 2013 10:44 AN 

To: history-faculty 
Subject: [history-faculty] FVV: CONFERENCE, FEB. 16th: "The Strategic Plan, UNC, &THE STATE OF NC" 

Subject:[upcs online] CONFERENCE, FEB. 16th: "The Strategic Plan, UNC, & ]2HE STATE OF NC" 
Date: Mon, 11 Feb 2013 22:50:24 -0500 

From: Sherryl Kleinman <kleinman~email.unc.edu> 
Reply-To: Sherryl Kleinman <kleinman~email.unc.edu> 

To: University Program in Cultural Studies <upcs online~listserv.unc.edu> 

Hey, everyone: 

Please consider attending, and forward to folks at UNC, CH and at other UNC campuses! 

Thanks, and hope to see you there, Sherryl 

THE STRATEGIC PLAN, UNC, & THE STATE OF NC: WHAT NOW? 

CONFERENCE on FEBRUARY 16th (Saturday) 

On the campus of NC State Universfly, Riddick Hall) 

This conference is part of "Retaking our Schools: Remaking Society" (hosted by the NCSPU) 

9    10 a.m. Registration/Breakfast, informal conversation, in Riddick Hall 

1O     11: Icebreaker/Set the tone for the day (for faculty, staff, students) 

11 12:30: Panel discussion (for students, faculty, staff): What’s going on in NC and what’s at stake? 

12:30 1:30 First Faculty/Staff Panel and Discussion 

"Defending Academic Freedom: Curriculum, Assessment, and Research Agendas in the Strategic Plan" 

Facilitators: 

Deborah Hooker (Chair of Women’s and Gender Studies, North Carolina State University) 

Joanne Hessmiller (Department of Social Work, University of North Carolina at Pembroke) 

Joseph Jordan (Director, Sonja Haynes Stone Center for Black Culture and History; Department of African and Afro ~l~erican Studies, UNC, 

1:30 2:30 LUNCH (provided) 

2:30     3:00 Keynote address from Rushdia Mehreen, an organizer of Quebec student strike 

3:00 4:00 Second Faculty/Staff Panel and Discussion 

"The Cost of Efficiency: The Strategic Plan, On Line Education, and the Privatization of Public Funds" 

Facilitators 

Paul F. Williams (Department of Accounting, College of Management, North Carolina State University) 

M. J. Braun (Rhetoric, Department of English and Theatre, University of North Carolina at Pembroke) 

4:00 5:00 Closing Session: Planning Campus and Statewide Response to Strategic Plan 

In this session, we will discuss ways to continue and build on the responses of the UNC System Faculty Assembly and the 14 Faculty Senates 

Parking & Directions 

From Western Blvd, take a right on Dan Allen, and then a right on Yarborough. Plenty of parking should be available on Yarborough. From Hillsborough St, turn on 
Dan Allen, and then a left on Yarborough. 

Parking is available near Riddick Hall. Any NCSU parking that is not specifically maxked as having a 24 hour permit requirement is free on Saturdays. All parking on 
Hillsborough Street is free as well, and it is a short walk from Hillsborough to Riddick Hall. 

Hosted by the NC Student Power Union (they will have separate sessions for students while facully/staff meet) 

¯ -- You are currently subscribed to 
upcs online as: kleinman~email.unc.edu. To unsubscribe send a blank 
email to leave-32746066-197809.c361bd97d24bdb69c605bb77beee597f~listserv.unc.edu 
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From: 

Sent: 

To: 

Subject: 

Penny Ward <crunchy@email.unc.edu> 

Tuesday, February 12, 2013 10:52 AM 

South Building Customers <southbldg@listserv.unc.edu> 

[southbldg] Computer note: It’s "Patch Tuesday" 

Hi, everyone, 

This is the second Tuesday of the month, which is the day Microsoft pushes out a large batch of updates via 
Windows Update. There’s a particularly large batch of updates (>50) going out this time around. 

¯ As the updates are installed, you may get a prompt to reboot your computer. Please do reboot when 
prompted, saving any unfinished work first. 

We recommend you leave your computer powered on when you leave work this evening. That way, if 
Windows wants to run updates tonight, it can do them overnight and not slow down your computer 
tomorrow. 

Please let us know if you have any questions about this. Thank you for your attention. 

Penny, Leslie, and Mark 

Penny Ward 
ITS On-Site Support Services 
CB #8146, 09G South Building 
UNC-Chapel Hill 
919-962-1634 
p~r~._~ (~9~)ur~c. e du 



From: 

Sent: 

To: 

Subject: 

Thrailkill, Jane F. <tkill@unc.edu> 

Tuesday, February 12, 2013 11:30 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

RE: From Chair Jan Boxill/Letter from FEC to Gov. McCrory 

Jan-- Many thanks to you, and to the FEC, for sending (and sharing with faculty) this letter! 

Best, 

Jane 

Jane F. Thrailkill 
Bowman and Gordon Gray Distinguished Term Associate Professor 
Director of Graduate Admissions for English 
Department of English and Comparative Literature 
University of North Carolina, Chapel Hill 
tkill@unc.edu 

From: Faculty Governance 
Sent: Tuesday, February 12, 2013 10:34 AM 
To: General Faculty 
Subject: [generalfaculty] From Chair Jan Boxill/Letter from FEC to Gov. McCrory 

To: All UNC-CH Faculty 

Dear Faculty Colleagues, 

Following up on my remarks at Faculty Council last Friday, I wanted to let you know that your Faculty Executive Committee has sent 
Governor Pat McCrory a letter in response to the remarks about higher education that he made in a recent radio interview with 
commentator Bill Bennett. 

The FEC’s letter, sent late last week, underscores the value of the liberal arts and invites the governor to come to campus for a 
dialogue with our community about the benefits a UNC-Chapel Hill education brings to our students and our state. I invite you to read 
and share the letter, which has been posted here<~i~.p:/ifaccoun.tmc.edt~iw~ 
cor~ter~ti~loadsi2010/10i20130206FECStatemer~tGovera~rMcCro onthe Faculty Governance webpage. We willkeep 
you updated on any response we receive from the governor. 

Sincerely, 

Jan Boxill 

Chair of the Faculty 
Director, Parr Center for Ethics 
Master Lecturer, Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
Office Phone: 919-962-3317 
Mobile Phone: 

* -- You are currently subscribed to 

generalfaculty as: tkill@unc.edu<maiho:~ki~@tmc.edt~>. 
To unsubscribe click here: ~:iilists.~mc.edulu? 
~d=55209788.egOOf?,239aO(~OgSaOeecg5(~f7779c389&n=T&l~e~eral~acul~v&o=32748002 or send a blank email to leave-32748002- 
55209788.e800f8239a06088a0eec856f7779c389@listserv.unc.edu<maiho:leave-32748002- 
55209788.eS00f8239a06088a0eecg5(~f7779c389~listser~.u~c.ed~> 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Tuesday, February 12, 2013 11:31 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: From Chair Jan Boxill/Letter from FEC to Gov. McCrory 

From: Watson, Harry L. 
Sent: Tuesday, February 12, 2013 11:29 AM 
To: Whisnant, Anne Mitchell 
Subject: RE: From Chair Jan Boxill/Letter from FEC to Gov. McCrory 

Great letter, Jan. Thanks for your leadership on this and so many other things. 

Harry 

Harry L. Watson 

Atlanta Distinguished Professor in Southern Cultures 

Department of History 

CB# 3195, Hamilton Hall 
University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

919-962-0977 

From: Faculty Governance 
Sent: Tuesday, February 12, 2013 10:35 AM 
To: General Faculty 
Subject: [generalfaculty] From Chair Jan Boxill/Letter from FEC to Gov. McCrory 

To: All UNC-CH Faculty 

Dear Faculty Colleagues, 

Following up on my remarks at Faculty Council last Friday, I wanted to let you know that your Faculty Executive 

Committee has sent Governor Pat McCrory a letter in response to the remarks about higher education that he made in a 

recent radio interview with commentator Bill Bennett. 

The FEC’s letter, sent late last week, underscores the value of the liberal arts and invites the governor to come to 

campus for a dialogue with our community about the benefits a UNC-Chapel Hill education brings to our students and 

our state. I invite you to read and share the letter, which has been posted here on the Faculty Governance webpage. 

We will keep you updated on any response we receive from the governor. 

Sincerely, 

Jan Boxill 

Chair of the Faculty 

Director, Parr Center for Ethics 

Master Lecturer, Department of Philosophy 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3125 

Office Phone: 919-962-3317 

Mobile Phone: 



¯ -- You are currently subscribed to 
generalfaculty as: hwatson@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=55209959.dba872dbf403 ldee7694274780993f66&n=T&l=generalfacult¥&o=32748002 or send a blank 
email to leave-32748002-55209959.dba872dbf403 ldee7694274780993f66~,listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, February 12, 2013 11:38 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: From Chair Jan Boxill/Letter from FEC to Gov. McCrory 

From: Fedders, Barbara A 
Sent: Tuesday, February 12, 2013 11:17 AM 
To: Whisnant, Anne Mitchell 
Subject: RE: From Chair Jan Boxill/Letter from FEC to Gov. McCrory 

This is a wonderful letter. 

Thank you. 

Barbara Fedders 

From: Faculty Governance 
Sent: Tuesday, February 12, 2013 10:35 AM 
To: General Faculty 
Subject: [generalfaculty] From Chair Jan Boxill/Letter from FEC to Gov. McCrory 

To: All UNC-CH Faculty 

Dear Faculty Colleagues, 

Following up on my remarks at Faculty Council last Friday, I wanted to let you know that your Faculty Executive 

Committee has sent Governor Pat McCrory a letter in response to the remarks about higher education that he made in a 

recent radio interview with commentator Bill Bennett. 

The FEC’s letter, sent late last week, underscores the value of the liberal arts and invites the governor to come to 

campus for a dialogue with our community about the benefits a UNC-Chapel Hill education brings to our students and 

our state. I invite you to read and share the letter, which has been posted here on the Faculty Governance webpage. 

We will keep you updated on any response we receive from the governor. 

Sincerely, 

Jan Boxill 

Chair of the Faculty 

Director, Parr Center for Ethics 

Master Lecturer, Department of Philosophy 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3125 

Office Phone: 919-962-3317 

Mobile Phone: 

¯ -- You are currently subscribed to 
generalfaculty as: fedders@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=55207380.26de9987ab387553 cd21136ce2bec4f2&n=T&l=generalfaculty&o=32748002 or send a blank 
email to leave-32748002-55207380.26de9987ab387553 cd21136ce2bec4f2@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Tuesday, February 12, 2013 11:39 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: From Chair Jan Boxill/Letter from FEC to Gov. McCrory 

From: Hatch, Penny 
Sent: Tuesday, February 12, 2013 10:56 AM 
To: Whisnant, Anne Mitchell 
Subject: RE: From Chair Jan Boxill/Letter from FEC to Gov. McCrory 

Many thank for the excellent and much needed response! 

Penny Hatch 

From: Faculty.Governance@med.unc.edu [Faculty.Governance@med.unc.edu] 
Sent: Tuesday, February 12, 2013 10:34 AM 
To: General Faculty 
Subject: [generalfaculty] From Chair Jan Boxill/Letter from FEC to Gov. McCrory 

To: All UNC-CH Faculty 

Dear Faculty Colleagues, 

Following up on my remarks at Faculty Council last Friday, I wanted to let you know that your Faculty Executive 

Committee has sent Governor Pat McCrory a letter in response to the remarks about higher education that he made in a 

recent radio interview with commentator Bill Bennett. 

The FEC’s letter, sent late last week, underscores the value of the liberal arts and invites the governor to come to 

campus for a dialogue with our community about the benefits a UNC-Chapel Hill education brings to our students and 

our state. I invite you to read and share the letter, which has been posted here on the Faculty Governance webpage. 

We will keep you updated on any response we receive from the governor. 

Sincerely, 

Jan Boxill 

Chair of the Faculty 

Director, Parr Center for Ethics 
Master Lecturer, Department of Philosophy 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3125 

Office Phone: 919-962-3317 

Mobile Phone: 

¯ -- You are currently subscribed to 
generalfaculty as: phatch@med.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=55207744.06db7cbb9aa9c827646f3c9cce2c0bbl&n=T&l=generalfacult¥&o=32748002 or send a blank 
email to leave-32748002-55207744.06db7cbb9aa9c827646f3c9cce2c0bb l~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Aine Donovan <Aine.Donovan@dartmouth.edu> 
Tuesday, February 12, 2013 11:43 AM 

Robert Thompson <robert.thompson@duke.edu>; jbraden@nd.edu; Boxill, Jan 
<JMBOXILL@email.unc.edu>; daperry@davidson.edu 

RE: Teagle Project 

I am really sorry that I won’t be with you, but I had already accepted an invitation to NYU for Friday. I look forward to seeing the 

minutes from this meeting - very exciting! Best, Aine 

Aine Donovan 

Director, Ethics Institute 
Faculty, Tuck School of Business 

Geisel School of Medicine 
Dartmouth College 

27 North Main Street 
Hanover, New Hampshire 03755 

603-646-1299 

..... Original Message ..... 
From: Robert Thompson 

Sent: Tuesday, February 12, 2013 9:06 AM 

To: jbraden@nd.edu; jmboxill@email.unc.edu; Aine Donovan; daperry@davidson.edu 

Subject: Teagle Project 

Colleagues, 

Attached is a draft agenda for our meeting on Thursday and Friday. 

Please feel free to suggest modifications. 

Bob 

Robert J. Thompson, Jr. 
Professor of Psychology 
Duke University 
236 Soc/Psych Building 
Box 90086 
Durham, NC 27708-0042 
919-681-9655 
FAX 919-660-5726 
robert.thompson@duke.edu 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, February 12, 2013 11:48 AM 

facultyexecutive@sakai.unc.edu 

Initial responses to your McCrory letter 

Hi FEC, 

The link to the McCrory letter went out to the campus and world (email, Facebook, Twitter) this morning, and very 

positive responses are rolling in. 

Just so you know, if you want to post to Facebook, etc, we have a very short "blog post" on our website that 

incorporates the link to the letter but makes a viewer more aware of the context in which the letter is living; you might 

use that if you want to circulate this via social media: http://faccoun.unc.edu/2013/O2/faculty-executive-committee- 

writes-to-gov-mccrory/ 

Let me share what I have received thus far: 

Jan-- Many thanks to you, and to the FEC, for sending (and sharing with faculty) this letter[ 

Best, 

Jane 

Jane F. Thrailkill 
Bowman and Gordon Gray Distinguished Term Associate Professor Director of Graduate Admissions for English 

Department of English and Comparative Literature University of North Carolina, Chapel Hill tkill@unc.edu 

Great letter, Jan. Thanks for your leadership on this and so many other things, 

Harry 

Harry L Watson 

Atlanta Distinguished Professor in Southern Cultures 

Department of History 

CB# 3195, Hamilton Hall 
University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

919-962-0977 

I will tweet the blog post right away. I hope it will get some traditional media attention as well. As with 
the teaching and tenure-track faculty, this issue is of great importance to me and my colleagues across 
the library. 

Warmly, 



La u ra 

Laura Clark Brown 
Coordinator of the Digital Southern Historical Collection 
Manuscripts Digitization Archivist 
Louis Round Wilson Special Collections Library 
University of North Carolina at Chapel Hill 

This is a wonderful letter. 

Thank you. 

Barbara Fedders 

Many thank for the excellent and much needed response! 

Penny Hatch 

Thanks for sending this, Anne. It’ll be interesting to learn if the Gov. responds. I take it Jan has read Paul Krugman’s 

opinion piece on "The Ignorance Caucus," NYTimes yesterday. If not, please recommend it to her. 

Best, 
Darryl 

Hi Jan, 

It would be so great if this letter could be posted in a way where it could be easily shared on Facebook and in other social 

media. Do you think our IT folks could make that happen? 

Deborah R. Gerhardt 

Assistant Professor of Law 

UNC School of Law 

Van Hecke-Wettach Hall 

100 Ridge Road, CB 3380 

Chapel Hill, NC 27599-3380 

(919) 962-7219 

d~erhardt@unc.edu 

Dear Jan, 

This is one of the most succinct and beautifully worded summaries of the benefits of a liberal arts education I’ve read. 

Kudos to you and the committee for pulling this together. 

Cheers, 

Brian 

Dr. Brian W. Sturm 

Associate Professor, Director of MSLS degree, Professional Storyteller 

School of Information and Library Science 



CB# 3360, 100 Manning Hall 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3360 

Phone: 9:19-962-7622 

http://ils.unc.edu/~sturm 

sturm@ils.unc.edu 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Tuesday, February 12, 2013 12:11 PM 

facultyexecutive@sakai.unc.edu 

Meeting Doodle Poll 

Greetings: 

Anne informed me that you all are interested in meeting after the FEC dinner and before spring break. I’ve pulled some 

possible dates and provided them at http://doodle.com/hnuSebs4drkcgym7. Once everyone responds I’ll notify you all 

of the new meeting date. 

Thanks! 

Katie Turner 
Office of Faculty Governance 

204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Adimora, Adaora A <adimora@med.unc.edu> 

Tuesday, February 12, 2013 12:30 PM 

Turner, Katie <katie turner@unc.edu> 

nominatingcommittee@sakai.unc.edu 

Re: Nominating Committee Meeting Venue 

Katie, I’m sorry, but I will not be able to attend these meetings. I am attending on the inpatient service today 
(Feb 13) and also on Feb 19 and will be out of town at a conference on March 6. 

Best regards- 

Ada Adimora 

On Jan 23, 2013, at 11:27 AM, "Turner, Katie" <katie turner@unc.edu> wrote: 

Hi all: 

I have secured Campus Y seminar room 207/208 for all four meeting dates. It is on the second floor of the 

Campus ¥ building. As a reminder, the meeting dates are: 

<!--[if !supportLists]-->o 

<!--[if !supportLists]-->o 

<!--[if !supportLists]-->~ 

<!--[if !supportLists]-->~ 

<!--[endif]-->Tuesda¥~ February 5th, 2pm-3:3Opm 

<!--[endif]-->Wednesda¥, February 13th, 3-4:30pm 

<!--[endif]-->Tuesda¥, February 19th, 2-3:30pm 

<!--[endif]-->Wednesda¥, March 6th, 12:30pm-2pm 

~lease update your calendars. We will send meeting reminders before each meeting date along with 

handouts for each meeting. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Nominating Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Nominating Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, February 12, 2013 12:33 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

invite letter for GSK, Casey, ECOA judges 

invite letter.docx; ecoa.docx 

Hi Geoff, 

Here are first drafts at 1) an invite letter for you to use with GSK and Casey ...I wasn’t sure what we’re going to ask them 

to do...to speak at dinner, to judge, just to attend, or what? 

2) an call for ECOA to distribute asking for judges 

Let me know what you think... 

Adam 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



Mr. Who 
GlaxoSmithKlein 
1234 Smith Rd. 
City, NC 2751098 

February 13, 2013 

Dear Mr. Who, 

As you know, GlaxoSmithKlein is a founding sponsor of the National High School Ethics Bowl 
program, a competition that brings high school students together to debate real-world moral dilemmas. 
I write to invite you to attend (and judge??) the first NHSEB in Chapel Hill, April 19-20. 

One of the highlights of the weekend event is a dinner on Friday evening for all participants (including 
students, coaches, judges, and sponsors). We would be delighted to have you say a few words about 
Glaxo’s commitment to developing ethical critical thinkers. 

If you have an interest in attending, please contact the NHSEB administrator, Adam Schaefer at 
adam.s@unc.edu or 919.843.5641. 

We hope you can join us to see what an outstanding project GSK is helping to get off the ground. 

Best, 

GSM 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 



Dear ECOA Members, 

The National High School Ethics Bowl is seeking judges for its first national competition, held April 
19-20 in Chapel Hill, North Carolina. 

Ethics Bowl is a competition where teams of high school students debate real-life ethical dilemmas in 
front of three-judge panels. Judges are professors, ethics officers, academics, ethicists and community 
leaders, and evaluate students on depth of thought, completeness of moral evaluation, and ability to 
critically think when posed questions based on their presentations. 

The NHSEB begins with a judges’ training session at noon on Friday, April 19. Judges’ meals are 
complimentary throughout the competition through Saturday afternoon. For more information or to 
volunteer to judge, please contact the NHSEB administrator, Adam Schaefer, at adam.s@unc.edu or 
919.843.5641 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

McCoy, Portia <portia mccoy@med.unc.edu> 

Tuesday, February 12, 2013 12:56 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Settle, Sherrie E <sherrie_settle@unc.edu>; 
Kuhn, Tim <timkuhn@unc.edu>; Cofresi, Roberto <cofresi@unc.edu>; Dowd, Victoria 
E <victoria_dowd@unc.edu>; Faubert, Judy Culhane <faubert@email.unc.edu>; Pruitt, 
Jennifer <j ennifer~ruitt@unc.edu> 

Anderson-Thompkins, Sibby <sibby@email.unc.edu>; Fraley, Judson Harvey 
<jhfraley@email.unc.edu>; OPA Graduate Assistants <opagrad@unc.edu> 

Spring 2013 Research Ethics Training for Postdocs Agenda 

Research Ethics Agenda Spring 2013.docx 

Please find the attached schedule for the Spring RCR training. Training will be held Monday March 18th 9 am- 1:45 pm 

and Tuesday March 19th 12 - 4 pm in the Pleasants room, Wilson Library. 

If you have any questions, please don’t hesitate to contact me. 

Portia 



Research Ethics Training for Postdoctoral Scholars 

Monday, March 18, 9:00 AM- 1:45 PM 
Tuesday, March 19, 12:00 PM - 4:00 PM 

Pleasants Room, Wilson Library 

You must sign in and sign out on both days to fulfill requirements for the certificate. 

SPEAKERS: 
¯ Wayne Blair, University Ombuds 
¯ Jan Boxill, Director, Parr Center for Ethics 
¯ Joy Bryde, Conflict of Interest Officer 
¯ Judy Faubert, Assistant University Counsel 
¯ Tim Kuhn, Training Coordinator, Office of Human Research Ethics 
¯ Robert Lowman, Associate Vice Chancellor for Research!Research Integrity Officer 
¯ Portia McCoy, Postdoc RCR Coordinator 
¯ Sherrie Settle, Director, Pre-Award Services, Office of Sponsored Research 
¯ Juli Tenney, J.D., Institutional Research Compliance and Privacy Officer 

SCHEDULE: 

Monday, March 18th 

8:30- 9:00 AM 

9:00- 9:15 AM 

9:15- 10:30 AM 

10:30-11:30 AM 

11:30-11:45 PM 

11:45- 12:30 PM 

12:30- 1:45 PM 

Event Registration 

Juli Tenney: Introduction 

Jan Boxill: "Ethics in Action" 

Joy Bryde: "Conflict of Interest" 

Break 

Judy Faubert: "Charging Costs to Sponsored Projects" 

Robert Lowman: "Animals in biological research" 

Tuesday, March 19th 

11:30-12:00 PM 

12:00 -1:00 PM 

1:00- 2:00 PM 

2:00- 2:15 PM 

2:15- 3:00 PM 

3:00- 4:00 PM 

Event Registration 

Sherrie Settle: "Planning for Successful Collaborations" 

Tim Kuhn: "Evolving protections for human research subjects" 

Break 

Wayne Blair: "Postdocs and Conflict Management" 

Robert Lowman: "The Responsible Conduct of Research: A Post-Doc User’s 
Guide" 

Training sponsored by the Office of Postdoctoral Affairs, the Biological and Biomedical Sciences Training Program, 

and the Parr Center for Ethics. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Tuesday, February 12, 2013 1:11 PM 

Schaefer, Adam R <adschaef@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: invite letter for GSK, Casey, ECOA judges 

ecoa judge invite.docx 

Dear Adam, 
These look great. I add a few suggestions to the ECOA invite, attached, but had none for the other letter, except that it probably should 
come from Jan. If you are comfortable with the suggestions, I will send the ECOA invite on to Maria. 
-- Geoff 

On Feb 12, 2013, at 12:32 PM, "Schaefer, Adam R" <adschaef@email.unc.edu> 
wrote: 

> <invite letter.docx> 



Dear ECOA Members, 

The National High School Ethics Bowl is seeking judges for its first national competition, held April 
19-20 in Chapel Hill, North Carolina on the campus of the University of North Carolina. 

An Ethics Bowl is a competition where teams of high school students discuss real-life ethical 
dilemmas in front of three-judge panels. Judges are professors, ethics officers, academics, ethicists and 
community leaders. They evaluate students on depth of thought, completeness of moral evaluation, and 
ability to critically think when posed questions based on their presentations. 

The NHSEB begins with a judges’ training session at noon on Friday, April 19. Judges’ meals are 
complimentary throughout the competition through Saturday afternoon. For more information or to 
volunteer to judge, please contact the NHSEB administrator, Adam Schaefer, at adam.s@unc.edu or 
919.843.5641 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, February 12, 2013 1:16 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: invite letter for GSK, Casey, ECOAjudges 

Hey Geoff, thanks, they all look fine to me, but the competition will be held at the Sheraton (long story, but Carolina 

had no space and it would be thousands of dollars to rent busses for 2 days to shuttle students back and forth to 

campus).o.which will be good in a way, as the students can stay, eat, and compete all in the same building. Plus there’s a 

pool! 

We’re going to offer tours of campus for those who are around and interested Friday morning, so they get some of that 
experience... 

Adam 

From: Sayre-McCord, Geoff 
Sent: Tuesday, February 12, 2013 1:11 PM 
To: Schaefer, Adam R 
Cc: Boxill, Jan 
Subject: Re: invite letter for GSK, Casey, ECOA judges 

Dear Adam, 
These look great. I add a few suggestions to the ECOA invite, attached, but had none for the other letter, except that it probably should 
come from Jan. If you are comfortable with the suggestions, I will send the ECOA invite on to Maria. 
-- Geoff 

On Feb 12, 2013, at 12:32 PM, "Schaefer, Adam R" <adschaef(&email.unc.edu> 
wrote: 

> <invite letter.docx> 



From: 

Sent: 

To: 

Subject: 

Andrews, William L <wandrews@unc.edu> 
Tuesday, February 12, 2013 2:45 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
From Chair Jan Boxill/Letter from FEC to Gov. McCrory 

Thanks, Jan. And please extend my thanks to the FEC for representing us all so well. 

William L. Andrews 
E. Maynard Adams Professor 

Dept of English & Comp Lit 

UNC-Chape[ Hill 

From: Faculty Governance 
Sent: Tuesday, February 12, 2013 10:35 AM 
To: General Faculty 
Subject: [generalfaculty] From Chair Jan Boxill/Letter from FEC to Gov. McCrory 

To: All UNC-CH Faculty 

Dear Faculty Colleagues, 

Following up on my remarks at Faculty Council last Friday, I wanted to let you know that your Faculty Executive 

Committee has sent Governor Pat McCrory a letter in response to the remarks about higher education that he made in a 

recent radio interview with commentator Bill Bennett. 

The FEC’s letter, sent late last week, underscores the value of the liberal arts and invites the governor to come to 

campus for a dialogue with our community about the benefits a UNC-Chapel Hill education brings to our students and 

our state. I invite you to read and share the letter, which has been posted here on the Faculty Governance webpage. 

We will keep you updated on any response we receive from the governor. 

Sincerely, 

Jan Boxill 

Chair of the Faculty 

Director, Parr Center for Ethics 

Master Lecturer, Department of Philosophy 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3125 

Office Phone: 919-962-3317 

Mobile Phone: 

¯ -- You are currently subscribed to 
generalfaculty as: wandrews@unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=55206463.61 aa6ddc2e 1 df4352ddb50ea6f8956bb&n=T&l=generalfaculty&o=32748002 or send a blank 
email to leave-32748002-55206463.61aa6ddc2eldf4352ddb50ea6f8956bb@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, February 12, 2013 3:01 PM 

McFarland, Michael B <mike_mcfarland@unc. edu> 

Boxill, Jan <JMBOXILL@email.unc.edu>; Willis, Jennifer Herrera <jenwillis@unc.edu> 

RE: FEC letter to McCrory 

Notyet. But FECwasemphaticin wantingit"outthere"rightnowo 

Thanks, 

Anne 

From: McFarland, Michael B 
Sent: Tuesday, February 12, 2013 2:59 PM 

To: Whisnant, Anne Mitchell 
Cc: Boxill, Jan; Willis, Jennifer Herrera 
Subject: RE: FEC letter to McCrory 

It’s already in Under the Dome (N & O) now° Looks like Jane Stancil[ was the poster° Did you receive a response from the 

governor? 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, February 12, 2013 2:53 PM 
To: McFarland, Michael B 
Cc: Boxill, Jan 
Subject: FEC letter to McCrory 

Hi Mike, 

The FEC has now posted its letter to McCrory on the Faculty Governance website and notified the faculty at large about it. 

Jan wanted me to send you the links as well. 

We have a little blog post about it (which includes the link to the letter and shows this in its Faculty Governance context) and 

a link to the letter itself. 

Nog post: htt~~//facc~un.unc.edu/2~13/~2/facu~ty-executive-c~mmittee-writes-t~-g~v-mccr~ry/ 

Letter itself: htt~~//facc~un~unc~edu/w~-c~ntent/u~~~ads/2~1~/1~/2~13~2~6FE~~tatementG~vern~rMc~r~ryF~NAL~~df 

You are welcome to share this with anyone, including media. 

Best, 
Anne 

Anne Mitchell Wh snant, PhD 

Deputy Secretary of the Faculty 

Office ofFacutyGovernance UNCChapel~q 1 

CB# 9170, Cart Building 203 

Chapel}Ill NC 275999170 

919--962--3.671 (off ce) I 919--962--5479 (fax} 

anne whisnant@unc edu 

h~tp://faccoun unc~edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Clayton, Taffye Benson <taffye@unc.edu> 

Tuesday, February 12, 2013 3:46 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Max, Katherine Angeli 
<kamax@email.unc.edu> 

Brief Presentation to the Faculty Council 

Jan, 

Hello there. I hope that you are well. Is there an opportunity for me to present briefly at an upcoming Faculty Council 

meeting about Inclusive Excellence and Connecting Diversity Networks on Campus? l’ve shared this information already 
with the Provost’s Cabinet, Chancellor’s Cabinet, Academic Plan Executive Committee and the Equity and Inclusion 

subcommittee. The Equity and Inclusion subcommittee has endorsed the proposal and the Academic Plan Executive 

Committee supports it also. l’d very much like to share this information briefly with the Faculty Council. Please advise. 

Best, 

Taffye 

Taffye Benson Clayton, EdD 

Vice Provost for Diversity and Mult[cultural Affairs and Chief Diversity Officer 
University of North Carolina at Chapel Hill 

Office of Diversity and Multicultural Affairs 

9K South Building 

Chapel Hill, NC 27599-92:15 

9:19.962.0202 p 

taffye@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, February 12, 2013 4:49 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

RE: Press Release 

National High School Ethics Bowl Press Release, February 13, 2013.docx 

How about tNs? 

From: Sayre-McCord, Geoff 
Sent: Saturday, February 09, 2013 5:06 PM 

To: Schaefer, Adam R; Boxill, Jan 
Subject: Press Release 

Adam and Jan, 
I went through the GlaxoSmithKline edits, including them, with this good result. You’ll see that I raise a question about one sentence, 
which I think we should try to make better, but I haven’t come up with anything good yet. The two things I would like to include are 
something that reflects having thought carefully about the issues and something indicating that the competition calls on them to be 
articulate. The three terms the sentence currently uses "logical, reasonable, and rational" seem to me to all be pretty close together... 
Thoughts? suggestions? 
-- Geoff 

Geoffrey Sayre-McCord 
Morehead Alumni Distinguished Professor 
Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 



PARR CENTER FOR ETHICS 

PARR CENTER FOR ETHICS AT UNC-CHAPEL HILL TO HOST 
FIRST NATIONAL HIGH SCHOOL ETHICS BOWL 

The Parr Center for Ethics will host the first National High School Ethics Bowl championship April 
19-20, 2013 in Chapel Hill, North Carolina. 

During an ethics bowl competition, teams of students explore ethical issues and are challenged to offer 
logical, thoughtful and reasonable arguments. Teams participate in multiple rounds of competition. 
Panels of three judges -- university faculty, graduate students, and members of the broader community 
-- score the rounds while a moderator manages the event. 

The first National High School Ethics Bowl will feature 12 regional champions from 11 different 
states, all of whom have competed in regional bowls involving at least four schools. More than 900 
students will have participated in the events leading up to the National High School Ethics Bowl. The 
National Ethics Bowl is being generously supported by the Squire Family Foundation, 
GlaxoSmithKline, the Annie E. Casey Foundation, the Teagle Foundation, and the College of Arts & 
Sciences at UNC-Chapel Hill.           ~ 

"Ethics Bowl is a multi-faceted learning experience," said Parr Center Director Jan Boxill. "Students 
research fact patterns in a number of subject areas - history, current events, biology, medicine, 
sociology, and many more. They work together to develop an ethical framework and then present their 
case to a panel of judges that evaluates their answers for cohesiveness, logic, and thoughtfulness. 
Preparation and competition develop vital critical thinking skills, equipping young people with tools to 
be great students and citizens." 

About the Parr Center for Ethics 
The Parr Center for Ethics was established in 2005 as an interdisciplinary hub for ethical discussion, 
teaching, and resources on the University of North Carolina-Chapel Hill campus, thanks to a grant 
from the Gary W. Parr Family Foundation. In addition to its extensive work with high school ethics 
bowls, the Center sponsors conferences, workshops, lectures, courses, and other events and programs 
that engage the University and wider communities in ethical discourse. 

For more information on the National High School Ethics Bowl, visit our website http://nhseb.unc.edu 
or Facebook page (http://www.facebook.com!EthicsBowl). 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Maffly-Kipp, Laurie F. <MAFFLY@email.unc.edu> 

Tuesday, February 12, 2013 10:19 PM 

Turner, Katie <katie_turner@unc.edu>; facultyexecutive@sakai.unc.edu 

Re: FEC Meetin8 Date 

Friends, 

l’m just getting to this thread and to the plan. Unfortunately I have a meeting off campus from 10:30-11:30 that morning, so 

I’II have to catch up on your discussions later. 

Laurie 

Laurie F. Maffly-Kipp 

Professor and Chair 

Department of Religious Studies, CB #3225 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3225 

919.962.3927 

From: <Turner>, Katie <katie turner@unc.edu> 

Date: Tuesday, February 12, 2013 2:51 PM 

To." "facultyexecutive@sakai.unc.edu" <facultyexecutive@sakai.unc.edu> 

Cc." "Leonard, Barbara J" <bjleonar@email.unc.edu> 

Subject: FEC Meeting Date 

Dear FEC members: 

The majority of you have responded and it appears the best day to meet is Monday, March 4th from lO-noon. Barbara 

Leonard has reserved South 105 for you all. Please update your calendars. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 

This automatic notification message was sent by The University of North Carolina at Chapel Hill (https://sakai.unc.edu/portal) 

from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill (https://sakai.unc.edu/portal) 

from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Wednesday, February 13, 2013 12:39 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] SACS speaks loudly 

Wow. 

~:iA~ w~. ne~ sob ser}’er, comi2013/02/12/2675141 iaccrediti~ ~-wants-clear. html 

’Asked why any former student would return for an extra course, Wheelan 
said: "Integrity. Honesty. Fairness. You know, all those things we like 
to think they learned as part of that academic program in the first place." 

’Terry Hartle, senior vice president for the American Council on 
Education, said UNC-CH officials have no choice but to "carefully and 
thoroughly" respond to SACS’ concerns. 

"The University of North Carolina cares enormously about its reputation, 
and this is something that goes to its reputation -- specifically around 
the issue of academic integrity," Hartle said. "I am sure that the 
letter sent to the university is being treated as seriously as a heart 
attack." 

Thorp said he was relieved that UNC-CH was not placed on a warning last 
December. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:iilists~u~c.ed~i~?id=48699895.743a2%e2ca6a6720a4d40981 ef56593&~=T&l=:~)cul~vo~a~Ne~ics<~oram&o=3275193 , 
or send a blank email to leave-32751935-48699895.743a27fe2ca6a6720a4d4098 lef5b593~listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Marites Velasquez <marites@ncpirg.org> 

Wednesday, February 13, 2013 2:26 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Spring internships for UNC students to protect the Blue Ridge Parkway 

Hi Prof. Boxill, 

My name is Marites and I’m with NCPIRG, the statewide non-partisan group that trains students how to be active citizens. 
I’m hoping that you could help get the word out to UNC students about our spring internship program. 

We’re currently looking for interns to help protect our national parks. In North Carolina, we’re working to make sure the 
Blue Ridge Parkway continue to be around for future generations to enjoy. Sadly, our parks are threatened by 
encroaching over-development and ongoing pollution, and Congress wants to cut the budget for the Land and Water 
Conservation Fund by up to 93 percent! 

As an intern with us, students will learn how to recruit and train teams of volunteers, organize events on campus, and 
work with the media to help pass a bill needed to protect our parks! Students can apply at 
www.student~ir~soor#/intemships 

Can you send the email below to your students? Please let me know if you do - you can include me in the email if that’s 
the easiest. 

If you’d like to get more involved with NCPIRG, you can join our list of facult here. 

Thanks so much for your time and help, and please let me know if you have any questions! 

Thanks, 

Marites Velasquez 
NCPIRG 

P.S. If you don’t want to get any further emails asking you for help with NCPIRG, please just reply to me with the word 
"remove." Thanks! 

Hi, 

My name is Marites and I’m with NCPIRG, the statewide student activist group - we’re looking for talented student activists 
to join our team of interns this spring. 

From Yellowstone to the Everglades, our nation’s parks have been called America’s "best idea." In North Carolina, we’re 
working to make sure the Blue Ridge Parkway continues to be around for future generations to enjoy. Sadly, our parks are 
threatened by encroaching over-development and ongoing pollution, and Congress wants to cut the budget for the Land 
and Water Conservation Fund by up to 93 percent! 

As an intern, you’ll learn how to recruit and train teams of volunteers, organize events on campus, and work with the 
media to help pass a bill needed to protect our parks! 

Check out our website for more information and to apply online: www.studen /intemshi~ 

Please forward this email to other student organizations and friends who may want to participate, and let me know if you 
have any questions. 

Thanks, 

Marites Velasquez 
NCPIRG 



From: 

Sent: 

To: 

Subject: 

Max, Katherine Angeli <kamax@email.unc.edu> 

Wednesday, February 13, 2013 8:25 AM 

Alexander, G. Rumay <rumay@email.unc.edu>; Blackburn, Dean 
<blackburn@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Bright, Cedric Marc 
<cedric_bright@med.unc.edu>; Cuadros, Paul F <cuadros@email.unc.edu>; Deguzmfin, 
Maria <deguzman@email.unc.edu>; Hertel, Amy Locklear <Amy_Hertel@unc.edu>; 
Hurt, Chri sti <chri stihurt@unc, edu>; Jordan, Joseph F <j t] ordan@email.unc, edu>; 
Muller, Eric L <emuller@email.unc.edu>; Overton, Jackie <overton@email.unc.edu>; 
Parker, Patricia S <psparker@email.unc.edu>; Penn, Ann E <annpenn@email.unc.edu>; 
Phoenix, Terri Lynn <tphoenix@email.unc.edu>; Pierce, Jackie 
<japierce@email.unc.edu>; Pollock, Della <pollock@email.unc.edu>; Riefkohl Muniz, 
Beatriz S <riefkohl@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu>; 
Stroman, Deborah L <dstro@unc.edu>; Woodard, Harold <harold_woodard@unc.edu> 
Diversity Compact Partners Meeting 

Dear Diversity Compact Partners, 

Thank you for your commitment to serve as a Diversity Compact Partner. We are in the process of scheduling 

our next meeting. Please use the Doodle link below to share your availability with us. We ask that your 
respond as soon as possible. 

Doodle Instructions: 

1) Click the link below 

2) Enter your name in the box provided 

3) Check-mark the times you are available 

4) Click save before you exit 

http://www.doodle.com/5v7bww8qsweceaxh 

Best, 

Katherine 

Katherine A. Max 

Executive Assistant 

To The Vice Provost for Diversity & Multicultural Affairs 

University of North Carolina at Chapel Hill 

9L South Bldg. CB# 9125 

Chapel Hill, NC 27599 

919-962-0202 

kamax@email.unc.edu 

www.u nc.edu/diversity 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, February 13, 2013 8:33 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

FW: HR Facilitator Digest: February 12, 2013 

Your monthly HR update... 

Kathryn Turner 
Executive Assistant 
Office of Faculty Governance 
230 E. Cameron Ave. 
Campus Box 9170 
Chapel Hill, NC 27514 
Phone: 962-2146 
Fax: 962-5479 

From: Bryant, Kathy [kathy_bryant@unc.edu] 
Sent: Tuesday, February 12, 2013 5:15 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: February 12, 2013 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

There are no attachments or art[des thgs week, 

Fuji text of all artgdes [n the weekly digest [s available in the attachments and at 
https://hr.unc.edu/news-events/. 

Upcoming Dates & Deadlines 

Feb. 15: Basic Parliamentan/Procedure class 
Feb. 15 & 22: Service Award pickup at AOB 

Feb. 19: Change Management class 

Feb. 19: Making the Workplace more Sustainable class 

Feb. 20: SPA Hiring: From Posting thru Probation c~ass 

Feb. 20: Interviewing Skills for Supervisors c~ass 

Feb. 21: It Takes All Types: Intro to MBTI class 

Feb. 26: Valuable Presentation Skills class 

Feb. 27: Managing Interactions with your Employees class 

Feb. 38: Managing Menopause Workshop class 



From: 

Sent: 

To: 

Subject: 

Fletcher, W Miles <wmfletch@email.unc.edu> 
Wednesday, February 13, 2013 9:05 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
RE: [faculty--athletics-forum] SACS speaks loudly 

Dear Jay, 

I was frankly amazed this morning to read about the SACS suggestion to the university. It is embarrassing, however, that SACS had to 
raise this type of issue and that the UNC faculty--including me--had not before raised this type of issue publically. One could include 
the unauthorized grade changes in the same category. 

Miles 

..... Original Message ..... 
From: Jay Smith [ emailamc.edt~] 
Sent: Wednesday, February 13, 2013 12:39 AM 
To: discussion 
Subject: [faculty--athletics-forum] SACS speaks loudly 

Wow. 

~:iiwww.newsobser~,er.com/2013/02/12/2675141/accredi’dn~enc~,-wants-clear. h~artl 

’Asked why any former student would return for an extra course, Wheelan 
said: "Integrity. Honesty. Fairness. You know, all those things we like to think they learned as part of that academic program in the 
first place." 

’Terry Hartle, senior vice president for the American Council on Education, said UNC-CH officials have no choice but to "carefully 
and thoroughly" respond to SACS’ concerns. 

"The University of North Carolina cares enormously about its reputation, and this is something that goes to its reputation - specifically 
around the issue of academic integrity," Hartle said. "I am sure that the letter sent to the university is being treated as seriously as a 

heart attack." 

Thorp said he was relieved that UNC-CH was not placed on a warning last December. 

-- You are currently subscribed to faculty--athletics-forum as: wmfletch@email.unc.edu. To unsubscribe 
click here: http://1is,~s~m~c.ed~/~?id=48~99~93.~7ca43%~3f69abbbb852(/~39~5~5(~ec&r~T&~=facu~v°°a~Neticso 

forum&o-32751935, or send a blank email to leave-32751935-48699893.07ca43763f69abbbb8526663985856ec@listserv.unc.edu. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i/lis’~s.m~c.ed~/~?id=48699895.743a27fe2ca6a<;720a4d40981 e~.56593&r~=T&l=~acuF~,’o-a~deticso~omm&o=32752784, 
or send a blank email to leave-32752784-48699895.743a27fe2ca6a6720a4d40981efSb593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Wednesday, February 13, 2013 9:21 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Sayre-McCord, Geoff <sayre- 
mccord@unc.edu> 

press release 2 

National High School Ethics Bowl Press Release, February 13, 2013.docx 

Jan thought it would be wise to add the number of teams and I agree. 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



PARR CENTER FOR ETHICS 

PARR CENTER FOR ETHICS AT UNC-CHAPEL HILL TO HOST 
FIRST NATIONAL HIGH SCHOOL ETHICS BOWL 

The Parr Center for Ethics will host the first National High School Ethics Bowl championship April 
19-20, 2013 in Chapel Hill, North Carolina. 

During an ethics bowl competition, teams of students explore ethical issues and are challenged to offer 
logical, thoughtful and reasonable arguments. Teams participate in multiple rounds of competition. 
Panels of three judges -- university faculty, graduate students, and members of the broader community 
-- score the rounds while a moderator manages the event. 

The first National High School Ethics Bowl will feature 16 teams, includingl2 regional champions 
from 11 different states. More than 900 students will have participated in the events leading up to the 
National High School Ethics Bowl. The National Ethics Bowl is being generously supported by the 
Squire Family Foundation, GlaxoSmithKline, the Annie E. Casey Foundation, the Teagle Foundation, 
and the College of Arts & Sciences at UNC-Chapel Hill.                 ~ 

"Ethics Bowl is a multi-faceted learning experience," said Parr Center Director Jan Boxill. "Students 
research fact patterns in a number of subject areas - history, current events, biology, medicine, 
sociology, and many more. They work together to develop an ethical framework and then present their 
case to a panel of judges that evaluates their answers for cohesiveness, logic, and thoughtfulness. 
Preparation and competition develop vital critical thinking skills, equipping young people with tools to 
be great students and citizens." 

About the Parr Center for Ethics 
The Parr Center for Ethics was established in 2005 as an interdisciplinary hub for ethical discussion, 
teaching, and resources on the University of North Carolina-Chapel Hill campus, thanks to a grant 
from the Gary W. Parr Family Foundation. In addition to its extensive work with high school ethics 
bowls, the Center sponsors conferences, workshops, lectures, courses, and other events and programs 
that engage the University and wider communities in ethical discourse. 

For more information on the National High School Ethics Bowl, visit our website http://nhseb.unc.edu 
or Facebook page (http://www.facebook.com!EthicsBowl). 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Wednesday, February 13, 2013 10:00 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Do you remember co-sponsoring his lecture last year or the year before? Yikes 

http://www.latimes.com/news/local/la-me-0212-mahony-pope-20130212,0,5122056.story?track=lanowpicks 

Adam Schaefer 

Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

McGowan, John <jpm@email.unc.edu> 

Wednesday, February 13, 2013 10:53 AM 

All IAH Faculty and Leadership Fellows <iahcommunications@listserv.unc.edu> 

[iahcommunications] Reckford Lecture with Martin Puchner on Feb. 21 and IAH Staff 
Changes 

2013 Reckford Lecture Flyer.pdf 

Dear all, 

I’d like to remind you that our annual Reckford Lecture in European Studies is coming up next Thursday, February 21 at 

7:30 pm in Gerrard Hall, with special guest lecturer Martin Puchner of Harvard University. This year’s lecture, entitled 

"Theater and Philosophy: Socrates on the Modern Stage," is part of The Rite of Spring at 100, our year-long initiative and 

collaboration with Carolina Performing Arts. Puchner will also participate in a conversation on historical avant-gardes 

and futurism based on his book Poetry ofthe Revolution on February 21 from 4-5:30pm in Hyde Hall. More information 

about both events, as well as the reading to prepare for the afternoon discussion, is available on our website: 

http://iah.unc.edu/reckford2013. Both of the events are free and open to the public, so please join us and help us 

spread the word by sharing the attached flyer with interested students and colleagues. 

l’d also like to let you know about some recent staff changes at the IAH. Jeanine Simmons, who has served as our 

Coordinator for Faculty Programs for the past 4 years, is moving into a new role here as Interim Associate Director of 

Development. In her stead, Bryan Koen (bkoen@email.unc.edu) has joined the IAH team and will now be your contact 
for questions regarding IAH fellowships and other faculty programming. We are very happy to welcome him here and I 

hope you’ll have an opportunity to meet him soon. Also, you may be interested to know that we have opened the 

search for our Director of Development position following Mary’s retirement last fall, and we will keep you updated as 

that process ensues. 

Thanks and I hope to see you next week for the Reckford Lecture. 

Best, 
John 

John McGowan 
Director, Institute for the Arts and Humanities 



The Institute for the Arts and Humanities presents the 

2013 MARY STEVENS RECKFORD MEMORIAL LECTURE IN EUROPEAN STUDIES 

Theater and Philosophy: 
Socrates on the Modern Stage 

The 2013 Reckford Lecture is part of 
The Rite of Spring at 100, a year-long initiative and 
collaboration between the Institute and 
Carolina Performing Arts. 

A conversation on historical avant-gardes and 
futurism based on Puchner’s book Poet{y of the 
Reuolution will take place on February 21 from 
4-5:30 pm in the Hyde Hall University Room. 

Delivered by Special Guest Lecturer 

The Byron and Anita Wien Professor of Drama 
and English and comparative literature at 
Harvard University 

Free and open to the public 

Thursday, February 21 
at 7:30 p.m. 

118 E. Cameron Avenue 

For more information, visit: 

Martin Puchner is the Byron and Anita Wien Professor of Drama and English and comparative 
literature at Harvard University. His writing and research focuses on world literature, drama, 
modernism and philosophy, and he is the founding director of the Mellon School of Theater and 
Performance Research at Harvard. His publications include Stage Fright: Modernism, Anti- 
Theatricality, and Drama (Hopkins, 2002); Poet(y of the Revolution: Marx, Manifestos, and the Avant- 
Gardes (Princeton, 2006); and The Drama of Ideas: Platonic Provocations in Theater and Philosophy (New 
York: O>ford University Press, 2010). He is the general editor of the Norton Anthology of Drama 
(2009), the Norton Anthology of World Ia’terature (2012) and the Norton Anthology of Western 
Ia’terature (2013). 

~nstitute for the 4~ and Humanities 



From: 

Sent: 

To: 

Subject: 

Cline, Alexis L <Alexis_Cline@unc.edu> 

Wednesday, February 13, 2013 11:00 AM 

Approaching deadline - Frey dinner 

Good morning, 

Just a quick reminder, RSVPs are due on Friday, 2/15 for a discussion and dinner with the 2012-13 
Frey Foundation Distinguished Visiting Professors: John Kao, Author, "Innovation Nation" and Gary 

White, Co-Founder/CEO of Water.Org which is scheduled for Monday, March 4th at 5:30 p.m. 

discussion and dinner at 7:00 p.m. 

You should have received a hard copy invitation. 

Please let me know if you plan to attend. Thank you for your attention to this matter. 

Alexis 

Alexis Cline 
ve A t to the Dean 

Uni of IVort# at HJk7 
of Arts & Dean~ O~&ce 

Hh~ 1~4C 
(gZ g) g62~082 



From: 

Sent: 

To: 

Subject: 

Max, Katherine Angeli <kamax@email.unc.edu> 

Wednesday, February 13, 2013 11:07 AM 

Alexander, G. Rumay <rumay@email.unc.edu>; Blackburn, Dean <blackburn@unc.edu>; 
Boxill, Jan <JMBOXILL@email.unc.edu>; Bright, Cedric Marc <cedric_bright@med.unc.edu>; 
Cuadros, Paul F <cuadros@email.unc.edu>; Deguzmfin, Maria <deguzman@email.unc.edu>; 
Hertel, Amy Locklear <Amy_Hertel@unc.edu>; Hurt, Christi <christihurt@unc.edu>; Jordan, 
Joseph F <jfjordan@email.unc.edu>; Muller, Eric L <emuller@email.unc.edu>; Overton, Jackie 
<overton@email.unc.edu>; Parker, Patricia S <psparker@email.unc.edu>; Penn, Ann E 
<annpenn@email.unc.edu>; Phoenix, Terri Lynn <tphoenix@email.unc.edu>; Pierce, Jackie 
<japierce@email.unc.edu>; Pollock, Della <pollock@email.unc.edu>; Riefkohl Muniz, Beatriz S 
<riefkohl@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu>; Stroman, Deborah L 
<dstro@unc.edu>; Woodard, Harold <harold_woodard@unc.edu> 

Diversity Compact Partners Meetings 

Sent on behalf of Dr. Taffye Benson Clayton: 

Dear Diversity Compact Partner, 

Thanks for the powerful experience last week. I walked away thinking that Carolina is comprised of many special people who are 

committed to this work. I appreciate sharing time with you and learning about your authentic experiences. Katherine is currently 

reaching out to each of you with a doodle poll to determine the best time for our next meeting. I will make good on my promise 

next time to have a "morsel" to share with the group. Thanks for who you are to Carolina. You are critical partners in this 

journey. 

Best, 

Taffye 

Taffye Benson Clayton, EdD 

Vice Provost for Diversity and Multicultural Affairs and Chief Diversity Officer 

University of North Carolina at Chapel Hill 

Office of Diversity and Multicultural Affairs 

9K South Building 

Chapel Hill, NC 27599-92!5 

919.962.0202 p 

taffye@unc.edu 

Best, 

Katherine 

Katherine A. Max 

Executive Assistant 

To The Vice Provost for Diversity & Multicultural Affairs 

University of North Carolina at Chapel Hill 

9L South Bldg. CB# 9125 

Chapel Hill, NC 27599 

919-962-0202 

kamax@email.unc.edu 
www.unc.edu/diversity 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Wednesday, February 13, 2013 12:19 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Fanfani, Katie <kfanfani@email.unc.edu> 
March 5 Lunch - Bob Adler 

I reserved 213 for our lunch on the 5th. Sandwich platter and sides for 15, Jan? I’d order what you specifically want, 

because if you just say "sandwiches for 15," she’s given us like 6 pastrami sandwiches before (guess the pastrami was 

going bad)..so maybe order like 8 smoked turkey and some veggies and a couple tuna or egg salad or something. 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Wednesday, February 13, 2013 1:17 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: invite letter for GSK, Casey, ECOAjudges 

Do you have specific people Jan should email/mail at Casey or GSK? Or someone who I can contact to find out who to 

invite? 

From: Sayre-McCord, Geoff 
Sent: Tuesday, February 12, 2013 1:11 PM 
To: Schaefer, Adam R 
Cc: Boxill, Jan 
Subject: Re: invite letter for GSK, Casey, ECOA judges 

Dear Adam, 
These look great. I add a few suggestions to the ECOA invite, attached, but had none for the other letter, except that it probably should 
come from Jan. If you are comfortable with the suggestions, I will send the ECOA invite on to Maria. 
-- Geoff 

On Feb 12, 2013, at 12:32 PM, "Schaefer, Adam R" <adschaef(&email.unc.edu> 
wrote: 

> <invite letter.docx> 



The Institute for the Arts and Humanities presents the 

2013 MARY STEVENS RECKFORD MEMORIAL LECTURE IN EUROPEAN STUDIES 

Theater and Philosophy: 
Socrates on the Modern Stage 

The 2013 Reckford Lecture is part of 
The Rite of Spring at 100, a year-long initiative and 
collaboration between the Institute and 
Carolina Performing Arts. 

A conversation on historical avant-gardes and 
futurism based on Puchner’s book Poet{y of the 
Reuolution will take place on February 21 from 
4-5:30 pm in the Hyde Hall University Room. 

Delivered by Special Guest Lecturer 

The Byron and Anita Wien Professor of Drama 
and English and comparative literature at 
Harvard University 

Free and open to the public 

Thursday, February 21 
at 7:30 p.m. 

118 E. Cameron Avenue 

For more information, visit: 

Martin Puchner is the Byron and Anita Wien Professor of Drama and English and comparative 
literature at Harvard University. His writing and research focuses on world literature, drama, 
modernism and philosophy, and he is the founding director of the Mellon School of Theater and 
Performance Research at Harvard. His publications include Stage Fright: Modernism, Anti- 
Theatricality, and Drama (Hopkins, 2002); Poet(y of the Revolution: Marx, Manifestos, and the Avant- 
Gardes (Princeton, 2006); and The Drama of Ideas: Platonic Provocations in Theater and Philosophy (New 
York: O>ford University Press, 2010). He is the general editor of the Norton Anthology of Drama 
(2009), the Norton Anthology of World Ia’terature (2012) and the Norton Anthology of Western 
Ia’terature (2013). 

~nstitute for the 4~ and Humanities 



From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Wednesday, February 13, 2013 1:43 PM 

Fixed term faculty survey answers to question 12 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Hi All, 

I’ve looked over the responses to question 12 (Dean’s Lecturer option). 

A number of people said it was ACCEPTABLE, though the did not tend to elaborate on why. 

Many more said it was UNAPPEALING for several reasons: 

Ambiguity 

not clear what the term means 

not clear which rank is higher 

Confusing 

What does the dean have to do with the position? Why not provost or chancellor? 

Inconsistent terminology 

Sounds either like a teacher’s pet or the personal lecturer of the dean. 

Maggie 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Term Facu~t~ Committee. 



North Carolina General Assembly 

HOUSE PRINCIPAL CLERK’S OFFICE (919) 733-7760 FAX (919) 715-2881 
2013 UNOFFICIAL GENERAL ELECTION RESULTS 

NORTH CAROLINA HOUSE OF REPRESENTATIVES 
*Denotes Incumbents 

DISTRICT #1 (1): Camden, Chowan, Currituck, Pasquotank (Part), Perquimans, and Tyrrell. 
Bob Steinburg (Chowan) (R) 

103 S. Granville St., Edenton, NC 27932 
Committees: 
A.qriculture Vice-Chairman 

Appropriations Member 

Appropriations Subcommittee on Education Member 

Commerce and Job Development Member 

Insurance Member 

Judiciary Member 

Judiciary Subcommittee A Member 

Re.qulatory Reform Member 

Re.qulatory Reform Subcommittee on Environmental Member 

DISTRICT #2 (1): Granville (Part) and Person. 

W. A. (Winkie) Wilkins (Person) (D)* 
210 Fair Oaks Dr., Roxboro, NC 27574 336-599-7336 

Winkie.Wilkins@ncleg.net 
Committees: 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Natural and Economic Resources 

Education 

Government 

State Personnel 

Transportation 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Non-Standing Committee 

Joint Le.qislative Economic Development and Global En.qa.qement Oversiqht Committee 

Status 

Member 

DISTRICT #3 (1): Beaufort (Part), Craven (Part), and Pamlico. 
Michael Speciale (Craven) (R) 



803 Stately Pines Rd., New Bern, NC 28560 
http://www.michaelspeciale.com/contact.html 
Committees: 
Appropriations 

Appropriations Subcommittee on Justice and Public Safety 

Commerce and Job Development 

Education 

Elections 

Homeland Security, Military, and Veterans Affairs 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

DISTRICT #4 (1): Duplin (Part) and Wayne (Part). 
limmy Dixon (Duplin) (R)* 
P. O. Box 222, Warsaw, NC 28398 910-590-1740 
limmy.Dixon@ncleg.net 
Committees: 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Natural and Economic Resources 

Education 

Elections 

Environment 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Chairman 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Elections Oversiqht Committee 

Joint Select Committee on Tornado Dama.qe Response (2011 ) 

Status 
Member 

Member 

DISTRICT #5 (1): Bertie, Gates, Hertford, and Pasquotank (Part). 
Annie W. Mobley (Hertford) (D)* 
353 South Church Rd., Ahoskie, NC 27910 252-332-5463 
Anni.Mobley@ncleg.net 
Committees: 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Information Technolo.qy 

Appropriations Subcommittee on Justice and Public Safety 

Elections 

Government 

Judiciary 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

Member 



Judiciary Subcommittee C 

State Personnel 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Oversi.qht Committee on Justice & Public Safety (formerly Joint Le.qislative 
Corrections, Crime Control and Juvenile Justice Oversi.qht Committee) 

Joint Select Committee on Tornado Dama.qe Response (2011 ) 

Status 

Member 

Member 

DISTRICT #6 (1): Beaufort (Part), Dare, Hyde, and Washington. 

Paul Tine (Dare) (D) 
3040 Creek Rd., Kitty Hawk, NC 27949 
paul@paultineforhouse.com 
Committees: 
Commerce and Job Development 

Education 

Finance 

Insurance 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

Transportation 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

DISTRICT #7 (1): Franklin (Part) and Nash (Part). 
Bobbie Richardson) (D)* 
7309 NC Hwy. 561, kouisburg, NC 27549 
919-853-3617 

Bobbie.Richardson@ncleg.net 
Committees: 
Appropriations 

Appropriations Subcommittee on Natural and Economic Resources 

Commerce and Job Development 

Elections 

Insurance 

Judiciary 

Judiciary Subcommittee B 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

DISTRICT #8 (1): Pitt (Part) and Wilson (Part). 
Susan Martin (Wilson) (R) 
1407 Kenan St., NW, Wilson, NC 27893 
http://www.susanmartinnc.com/contact 



Committees: 

A.qriculture 

Appropriations 

Appropriations Subcommittee on Health and Human Services 

Appropriations Subcommittee on Information Technolo.qy 

Commerce and Job Development 

Education 

Health and Human Services 

Public Utilities and Ener.qy 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

DISTRICT #9 (1): Pitt (Part). 

Brian Brown (Pitt) (R) 
412 Knoll Cir., Greenville, NC 27858 
http://www.votebrianbrown.com/# !join us/c2 lnl 
Committees: 
Appropriations 

Appropriations Subcommittee on Education 

Commerce and Job Development 

Education 

Homeland Security, Military, and Veterans Affairs 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

Transportation 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

DISTRICT #10 (1): Craven (Part), Greene (Part), Lenoir (Part), and Wayne (Part). 
John Bell (Wayne) (R) 
501 Holland Hill Dr., Goldsboro, NC 27530 
http://www.electjohnbell.com/contact 
Committees: 
A.qriculture 

Appropriations 

Appropriations Subcommittee on General Government 

Bankin.q 

Government 

Homeland Security, Military, and Veterans Affairs 

Judiciary 

Judiciary Subcommittee C 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Member 

Member 



DISTRICT #11 (1): Wake (Part). 
Duane Hall (Wake) (D) 
404 Merrie Rd., Raleigh, NC 27606 

duane@duanehall.org 
Committees: 

Appropriations 

Appropriations Subcommittee on Transportation 

Commerce and dob Development 

Elections 

Government 

Homeland Security, Military, and Veterans Affairs 

Public Utilities and Ener.qy 

919-582-2111 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

DISTRICT #12 (1): Craven (Part), Greene (Part), and Lenoir (Part). 
George Graham (Lenoir) (D) 

P.O. Box 1082, Kinston, NC 28503 252-559-33073 
qrahamnchouse@qmail,com 
Committees: 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Justice and Public Safety 

Commerce and Job Development 

Education 

Elections 

State Personnel 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

DISTRICT #13 (1): Carteret and Jones. 

Pat McElraft (Carteret) (R)* 
P. O. Box 4477, Emerald Isle, NC 28594 252-342-0693 
Pat.McElraft@ncleg.net 
Committees: 
Appropriations 

Appropriations Subcommittee on Information Technolo.qy 

Appropriations Subcommittee on Natural and Economic Resources 

Environment 

Insurance 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Vice-Chairman 

Member 

Chairman 

Chairman 

Vice-Chairman 

Member 

Vice-Chairman 



Transportation Member 

Non-Standing Committee 
Joint Le.qislative Administrative Procedure Oversiqht Committee 

Environmental Review Commission 

Joint Le.qislative Committee on Workers’ Compensation Insurance Covera.qe Compliance and 
Fraud Prevention and Detection (2011) 

Status 
Member 

Member 

Member 

DISTRICT #14 (1): Onslow (Part). 
George G. Cleveland (Onslow) (R)* 

224 Campbell Place, Jacksonville, NC 28546 910-346-3866 

Geroge.Cleveland@ncleg.net 
Committees: 
A.qriculture 

Appropriations 

Appropriations Subcommittee on General Government 

Appropriations Subcommittee on Information Technolo.qy 

Education 

Government 

Homeland Security, Military, and Veterans Affairs 

Judiciary 

Judiciary Subcommittee C 

Transportation 

Member 

Vice-Chairman 

Chairman 

Member 

Member 

Member 

Chairman 

Member 

Member 

Vice-Chairman 

Non-Standing Committee 
Joint Le.qislative Commission on Governmental Operations 

Joint Select Committee on Tornado Dama.qe Response (2011 ) 

Status 
Member 

Mem 

DISTRICT #15 (1): Onslow (Part). 
Phil R. Shepard (Onslow) (R)* 

111 Vernon Shepard Lane, Jacksonville, NC 28540 910-389-6392 
Phil.Shepard@ncleg.net 
Committees: 
Appropriations 

Appropriations Subcommittee on Transportation 

Commerce and Job Development 

Education 

Insurance 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

Vice-Chairman 

Chairman 

Member 

Member 

Member 

Member 

Member 



Transportation Vice-Chairman 

Non-Standing Committee 
Joint Le.qislative Emerqency Mana.qement Oversiqht Committee 

Joint Le.qislative Oversi.qht Committee on Information Technolo.qy 

Joint Select Committee on Tornado Dama.qe Response (2011 ) 

Status 
Member 

Member 

Member 

DISTRICT #16 (1): Onslow (Part), and Pender. 

Chris Millis (Pender) (R) 
P. O. Box 878, Hampstead, NC 28443 

http://www.millisfornchouse.com/contact-chris/ 
Committees: 
Appropriations 

Appropriations Subcommittee on Natural and Economic Resources 

Commerce and Job Development 

Environment 

Public Utilities and Ener.qy 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

State Personnel 

Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

DISTRICT #17 (1): Brunswick (Part). 
Frank Iler (Brunswick) (R)* 
2515 Marsh Hen Dr., Oak Island, NC 28465 910-201-1007 

Frank.Iler@ncleg.net 
Committees: 
Appropriations 

Appropriations Subcommittee on Transportation 

Education 

Elections 

Environment 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Transportation 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Chairman 

Non-Standing Committee 
Joint Le.qislative Transportation Oversiqht Committee 

Status 
Vice Chair 



DISTRICT #18 (1): Brunswick (Part) and New Hanover (Part). 
Susi H. Hamilton (New Hanover) (D)* 
206 Nun St., Wilmington, NC 28401 910-443-2830 

Susi.Hamilto@ncleg.net 
Committees: 
Commerce and Job Development 

Environment 

Finance 

House Select Committee on UNC Board of Governors Nominatin.q 

Insurance 

Public Utilities and Ener.qy 

Rules, Calendar, and Operations of the House 

Transportation 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

DISTRICT #19 (1): New Hanover (Part). 

Ted Davis, Jr. (New Hanover) (R)* 
P. O. Box 2535, Wilmington, NC 28402 
910-763-6249 

Ted.Davis@ncleg.net 
Committees: 
Elections 

Finance 

Government 

Insurance 

Judiciary 

Judiciary Subcommittee C 

State Personnel 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

DISTRICT #20 (1): New Hanover (Part). 

Rick Catlin (New Hanover) (R) 
P. O. Box 10579, Wilmington, NC 28404 

910-547-2724 

http://www.rickcatlin.com/contact-us 
Committees: 
Appropriations 

Appropriations Subcommittee on Natural and Economic Resources 

Commerce and Job Development 

Member 

Member 

Member 



Environment 

Public Utilities and Ener.qy 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Transportation 

Vice-Chairman 

Member 

Member 

Chairman 

Member 

DISTRICT #21 (1): Duplin (Part), Sampson (Part), and Wayne (Part). 

Larry M. Bell (Sampson) (D)* 
908 Southwest Blvd., Clinton, NC 28328 
910-592-1177 
Larry.Bell@ncleg.net 
Committees: 
Appropriations 

Appropriations Subcommittee on Education 

Commerce and Job Development 

Education 

Homeland Security, Military, and Veterans Affairs 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

State Personnel 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

Non-Standing Committee 
Joint Le.qislative Oversi.qht Committee on Information Technolo.qy 

Status 
Member 

DISTRICT #22 (1): Bladen (Part), Johnston (Part), and Sampson (Part). 

William D. Brisson (Bladen) (D)* 
P. O. Box 531, Dublin, NC 28332 
910-862-7007 
William.Brisson@ncleg.net 
Committees: 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Health and Human Services 

Environment 

Ethics 

Health and Human Services 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Rules, Calendar, and Operations of the House 

Vice-Chairman 

Vice-Chairman 

Chairman 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 



Transportation Member 

Non-Standing Committee 
Environmental Review Commission 

Joint Le.qislative Commission on Governmental Operations 

Joint Le.qislative Oversi.qht Committee on Health and Human Services 

Joint Select Committee on Tornado Dama.qe Response (2011 ) 

Status 
Member 

Member 

Member 

Member 

DISTRICT #23 (1): Edgecombe and Martin. 

Joe P. Tolson (Edgecombe) (D)* 

P. O. Box 1038, Pinetops, NC 27864 
252-827-2749 

Joe.Tolson@ncleg.net 
Committees: 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Information Technolo.qy 

Commerce and Job Development 

Education 

Homeland Security, Military, and Veterans Affairs 

Transportation 

Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Oversi.qht Committee on Information Technolo.qy 

Status 
Member 

DISTRICT #24 (1): Pitt (Part) and Wilson (Part). 
Jean Farmer-Butterfield (Wilson) (D)* 
P. O. Box 2962, Wilson, NC 27894 
]ean.Farmer-Butterfield@ncleg.net 
Committees: 
Appropriations 

Appropriations Subcommittee on Health and Human Services 

Commerce and Job Development 

Ethics 

Health and Human Services 

Judiciary 

Judiciary Subcommittee C 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

Rules, Calendar, and Operations of the House 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 



Non-Standing Committee 
Joint Le.qislative Proqram Evaluation Oversiqht Committee 

Joint Select Committee on Tornado Dama.qe Response (2011 ) 

Status 
Member 

Member 

DISTRICT #25 (1): Franklin (Part) and Nash (Part). 

Jeff Collins (Nash) (R)* 
1109 Culpepper Dr., Rocky Mount, NC 27803 
252-443-1441 

]eff.Collins@ncleg.net 
Committees: 
Commerce and Job Development 

Education 

Finance 

Government 

Insurance 

Public Utilities and Ener.qy 

State Personnel 

Member 

Member 

Vice-Chairman 

Member 

Vice-Chairman 

Member 

Chairman 

Non-Standing Committee 
Joint Le.qislative Administrative Procedure Oversiqht Committee 

Joint Le.qislative Economic Development and Global En.qa.qement Oversiqht Committee 

Joint Le.qislative Committee on Workers’ Compensation Insurance Covera.qe Compliance and 
Fraud Prevention and Detection (2011) 

Status 
Member 

Member 

Member 

DISTRICT #26 (1): lohnston (Part). 
N. Leo Daughtry (lohnston) (R)* 
5 Lakeview Place, Smithfield, NC 27577 
919-934-7265 
Leo.Daughtry@ncleg.net 
Committees: 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Justice and Public Safety 

Bankin.q 

Education 

Judiciary 

Rules, Calendar, and Operations of the House 

Member 

Member 

Chairman 

Member 

Member 

Chairman 

Member 

Status 



Non-Standing Committee 
Joint Le.qislative Commission on Governmental Operations 

Joint Select Committee on Tornado Dama.qe Response (2011 ) 

Member 

Member 

DISTRICT #27 (1): Halifax and Northampton. 

Michael H. Wray (Northampton) (D)* 
P. O. Box 904, Gaston, NC 27832 
252-535-3297 
Michael.Wray@ncleg.net 
Committees: 
Appropriations 

Appropriations Subcommittee on Natural and Economic Resources 

Commerce and Job Development 

Environment 

Health and Human Services 

Insurance 

Public Utilities and Ener.qy 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Non-Standing Committee 
Joint Le.qislative Committee on Local Government 

Status 
Member 

DISTRICT #28 (1): Johnston (Part). 
James H. Langdon, Jr. (Johnston) (R)* 
10176 NC 50 Hwy. N, Angler, NC 27501 
919-894-5797 

]ames.Langdon@ncleg.net 
Committees: 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Natural and Economic Resources 

Education 

Government 

State Personnel 

Chairman 

Member 

Member 

Chairman 

Vice-Chairman 

Member 

Non-Standing Committee Status 



A.qriculture and Forestry Awareness Study Commission 

Joint Le.qislative Education Oversi.qht Committee 

Joint Select Committee on Tornado Dama.qe Response (2011 ) 

Chairman 

Member 

Member 

DISTRICT #29 (1): Durham (Part). 
Larry D. Hall (Durham) (D)* 
P. O. Box 25308, Durham, NC 27702 
919-682-88235 
Larry.Hall@ncleg.net 
Committees: 
Appropriations 

Bankin.q 

Education 

Finance 

Judiciary 

Judiciary Subcommittee A 

Re.qulatory Reform 

Rules, Calendar, and Operations of the House 

Transportation 

Member 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

DISTRICT #30 (1): Durham (Part). 
Paul Luebke (Durham) (D)* 
1507 Oakland Ave., Durham, NC 27705 919-286-0269 
Paul.Luebke@ncleg.net 
Committees: 
A.qriculture 

Education 

Environment 

Finance 

Government 

Public Utilities and Ener.qy 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

DISTRICT #31 (1): Durham (Part). 
Henry M. Michaux, It. (Durham) (D)* 
P. O. Box 2152, Durham, NC 27702-2152 
919-596-8181 
Henry.Michaux@ncleg.net 
Committees: 
Appropriations Member 



Appropriations Subcommittee on Education 

Education 

Elections 

Ethics 

Judiciary 

Judiciary Subcommittee B 

State Personnel 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Non-Standing Committee 
Le.qislative Ethics Committee 

Status 
Member 

DISTRICT #32 (1): Granville (Part), Vance, and Warren. 

Nathan Baskerville (Vance) (D) 
119 West Waycliff Rd., Henderson, NC 27537 

http://www.nathanbaskerville.com/contact 
Committees: 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Transportation 

Health and Human Services 

Insurance 

Judiciary 

Judiciary Subcommittee C 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

DISTRICT #33 (1): Wake (Part). 
Rosa U. Gill (Wake) (D)* 
2408 Foxtrot Rd., Raleigh, NC 27610 

919-821-0425 
Rosa.Gill@ncleg.net 
Committees: 
Appropriations 

Appropriations Subcommittee on Education 

Education 

Government 

Public Utilities and Ener.qy 

State Personnel 

Transportation 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 



DISTRICT #34 (1): Wake (Part). 

Deborah K. Ross (Wake) (D)* 
425 S. Boylan Ave., Raleigh, NC 27603 

919-832-6508 

Deborag.Ross@ncleg.net 
Committees: 

Standing or Select Committee 
Education 

Elections 

Ethics 

Finance 

Judiciary 

Judiciary Subcommittee A 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

Status 
Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Non-Standing Committee 
Feasibility of Requirin.q Certain Reports to Be Filed Electronically Committee (LRC)(2011 ) 

Status 

DISTRICT #35 (1): Wake (Part). 

Chris Malone (Wake) (R) 
P. O. Box 967, Wake Forest, NC 27588 

http://www.malonefornchouse.com/contact.php 
Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Education 

Commerce and Job Development 

Education 

Homeland Security, Military, and Veterans Affairs 

Insurance 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

Status 
Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

DISTRICT #36 (1): Wake (Part). 
Nelson Dollar (Wake) (R)* 
P. O. Box 1369, Cary, NC 27512 919-233-8399 

Nelson.Dolalr@ncleg.net 



Committees: 

Appropriations 

Commerce and Job Development 

Finance 

Health and Human Services 

House Select Committee on UNC Board of Governors Nominatin.q 

Insurance 

Public Utilities and Ener.qy 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Transportation 

Senior Chairman 

Member 

Vice-Chairman 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Commission on Governmental Operations 

Joint Le.qislative Oversi.qht Committee on Health and Human Services 

Le.qislative Services Commission 

Joint Le.qislative Committee on Workers’ Compensation Insurance Covera.qe Compliance and 
Fraud Prevention and Detection (2011) 

Status 
Member 

Chairman 

Member 

DISTRICT #37 (1): Wake (Part). 

Paul Stam (Wake) (R)* 
P. O. Box 1600, Apex, NC 27502 919-362-8873 
Paul.Stam@ncleg.net 
Committees: 
Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Education 

Education 

Elections 

Finance 

Judiciary 

Judiciary Subcommittee B 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Rules, Calendar, and Operations of the House 

Status 
Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Vice-Chairman 

Member 

Member 

Vice-Chairman 

Non-Standing Committee 
Joint Le.qislative Education Oversi.qht Committee 

Joint Le.qislative Commission on Governmental Operations 

Status 
Member 



DISTRICT #38 (1): Wake (Part). 
Yvonne Lewis Holley (Wake) (D) 
1505 Tierney Cir., Raleigh, NC 27610 

yvonne@yvonnelewisholley.com 
Committees: 

Standing or Select Committee 
A.qriculture 

Commerce and Job Development 

Finance 

Government 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Transportation 

Status 
Member 

Member 

Member 

Member 

Member 

Member 

Member 

DISTRICT #39 (1): Wake (Part). 

Darren G. Jackson (Wake) (D)* 
1525 Crickett Rd., Raleigh, NC 27610 

Darren.lackson@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Information Technolo.qy 

Appropriations Subcommittee on Justice and Public Safety 

Ethics 

Health and Human Services 

Judiciary 

Judiciary Subcommittee A 

Rules, Calendar, and Operations of the House 

Status 
Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

DISTRICT #40 (1): Wake (Part). 
Marilyn Avila (Wake) (R)* 
11312 Derby Ln., Raleigh, NC 27613 
919-280-6084 
Marylin.Avila@ncleg.net 
Committees: 

Standing or Select Committee Status 



Appropriations 

Appropriations Subcommittee on Health and Human Services 

Appropriations Subcommittee on Information Technolo.qy 

Commerce and Job Development 

Elections 

Ethics 

Health and Human Services 

Homeland Security, Military, and Veterans Affairs 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

Vice-Chairman 

Chairman 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Commission on Governmental Operations 

Status 
Member 

DISTRICT #41 (1): Wake (Part). 
Tom Murry (Wake) (R)* 
P. O. Box 1054, Morrisville, NC 27560 
919-865-9993 

Tom.Murry@ncleg.net 
Committees: 

Appropriations 

Appropriations Subcommittee on Health and Human Services 

Commerce and lob Development 

Elections 

Health and Human Services 

Insurance 

Regulatory Reform 

Regulatory Reform Subcommittee on Business and Labor 

Member 

Vice-Chairman 

Chairman 

Member 

Member 

Member 

Vice-Chairman 

Chairman 

Non-Standing Committee 
Joint Legislative Administrative Procedure Oversight Committee 

Joint Legislative Economic Development and Global Engagement Oversight Committee 

Joint Legislative Oversight Committee on Health and Human Services 

Revenue Laws Study Committee 

Joint Select Committee on Tornado Damage Response (2011) 

Status 

Chairman 

Member 

Member 

Member 

Member 



DISTRICT #42 (1): Cumberland (Part) 

Marvin W. Lucas (Cumberland) (D)* 
3318 Hedgemoor Cir., Spring Lake, NC 28390 

910-497-2733 

Marvin.Lucas@ncleg.net 
Committees: 

Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Education 

Commerce and Job Development 

Education 

Public Utilities and Ener.qy 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Status 
Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Education Oversi.qht Committee 

Joint Le.qislative Proqram Evaluation Oversiqht Committee 

Status 
Member 

Member 

DISTRICT #43 (1): Cumberland (Part). 
Elmer Floyd (Cumberland) (D)* 
207 Courtney St., Fayetteville, NC 28301 

910-488-6903 

Elmer.Floyd@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on General Government 

Commerce and Job Development 

Elections 

Government 

Homeland Security, Military, and Veterans Affairs 

Insurance 

Rules, Calendar, and Operations of the House 

State Personnel 

Status 
Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Elections Oversiqht Committee 

Status 
Member 



DISTRICT #44 (1): Cumberland (Part). 
Rick Glazier (Cumberland) (D)* 
2642 Old Colony Place, Fayetteville, NC 28303 

910-484-41687 
Rock.Glazier@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Education 

Appropriations Subcommittee on Information Technolo.qy 

Bankin.q 

Education 

Insurance 

Judiciary 

Judiciary Subcommittee B 

Status 
Member 

Member 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

DISTRICT #45 (1): Cumberland (Part). 

John Szoka (Cumberland) (R) 
P. O. Box 87485, Fayetteville, NC 28304 

http://szokafornchouse.com/contact/ 
Committees: 

Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Justice and Public Safety 

Bankin.q 

Commerce and Job Development 

Health and Human Services 

Homeland Security, Military, and Veterans Affairs 

Status 
Member 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

DISTRICT #46 (1): Bladen (Part), Columbus, and Robeson (Part). 
Ken Waddell (Columbus) (D) 
515 East First St., Chadbourn, NC 28431 
http://kenforhouse.org/ 
Committees: 

Standing or Select Committee 
A.qriculture 

Commerce and Job Development 

Finance 

Status 
Member 

Member 

Member 



Homeland Security, Military, and Veterans Affairs 

House Select Committee on UNC Board of Governors Nominatin.q 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

State Personnel 

Member 

Member 

Member 

Member 

Member 

DISTRICT #47 (1): Robeson (Part). 

Charles Graham (Robeson) (D)* 
479 Bee Gee Rd., Lumberton, NC 28358 
910-739-3969 

Charles.Graham@ncleg.net 
Committees: 

Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Justice and Public Safety 

Commerce and Job Development 

Education 

Insurance 

Transportation 

Status 
Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Member 

DISTRICT #48 (1): 

Garland E. Pierce (Scotland) (D)* 
21981 Buie St., Wagram, NC 28396 

910-369-2844 
Garland.Pierce@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Natural and Economic Resources 

Commerce and Job Development 

Health and Human Services 

Insurance 

Public Utilities and Ener.qy 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

Hoke (Part), Richmond (Part), Robeson (Part), and Scotland (Part). 

Status 
Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Elections Oversiqht Committee 

Le.qislative Ethics Committee 

Status 
Member 

Member 



Joint Select Committee on Tornado Dama.qe Response (2011 ) Member 

DISTRICT #49 (1): Wake (Part). 
Jim Fulghum (Wake) (R) 

9660 Falls of Neuse Rd., Suite 138, No. 248, Raleigh, NC 27615 

http://drjimfulghum.com/contact/ 
Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Health and Human Services 

Commerce and Job Development 

Elections 

Health and Human Services 

Insurance 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Status 
Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

DISTRICT #50 (1): Durham (Part) and Orange (Part). 

Valerie Foushee (Orange) (D) 
106 Claris Ct., Chapel Hill, NC 27514 
919-942-2661 

http://fousheenchouse.org/ 
Committees: 

Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Justice and Public Safety 

Government 

Judiciary 

Judiciary Subcommittee B 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Transportation 

Status 
Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

DISTRICT #51 (1): Harnett (Part) and Lee (Part). 
Mike C. Stone (Lee) (R)* 
1123 Winterlocken Dr., Sanford, NC 27330 
919-777-8419 
Mike.Stone@ncleg.net 
Committees: 



tanding or Select Committee 
Bankin.q 

Commerce and Job Development 

Environment 

Finance 

Government 

Rules, Calendar, and Operations of the House 

Transportation 

Status 
Member 

Vice-Chairman 

Member 

Member 

Chairman 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Economic Development and Global En.qa.qement Oversiqht Committee 

Municipal Incorporations Subcommittee of the Jt. Leq. Comm. on Local Government (formerly Joint 
Le.qislative Commission on Municipal Incorporations) 

Joint Select Committee on Tornado Dama.qe Response (2011 ) 

Status 
Member 

Member 

Chairman 

DISTRICT #52 (1): Moore (Part). 

James L. Boles, Jr. (Moore) (R)* 
425 W. Pennsylvania Ave., Southern Pines, NC 28387 

910-692-62628 

]ames.Boles@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Information Technolo.qy 

Appropriations Subcommittee on Justice and Public Safety 

Commerce and Job Development 

Ethics 

Government 

Homeland Security, Military, and Veterans Affairs 

Rules, Calendar, and Operations of the House 

Transportation 

Status 
Vice-Chairman 

Member 

Chairman 

Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Emerqency Mana.qement Oversiqht Committee 

Joint Le.qislative Oversi.qht Committee on Justice & Public Safety (formerly Joint Le.qislative 
Corrections, Crime Control and Juvenile Justice Oversi.qht Committee) 

Joint Le.qislative Committee on Local Government 

Status 
Member 

Chairman 

Member 

DISTRICT #53 (1): Harnett (Part). 



David R. Lewis (Harnett) (R)* 
1500 S. Clinton Ave., Dunn, NC 28334 
91o-897-81oo 
David.Lewis@ncleg.net 
Committees: 
Standing or Select Committee 
A.qriculture 

Commerce and Job Development 

Elections 

Finance 

Health and Human Services 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Rules, Calendar, and Operations of the House 

Status 
Vice-Chairman 

Member 

Chairman 

Chairman 

Member 

Member 

Vice-Chairman 

Member 

Non-Standing Committee 
Joint Le.qislative Elections Oversiqht Committee 

Feasibility of Requirin.q Certain Reports to Be Filed Electronically Committee (LRC)(2011 ) 

Joint Le.qislative Commission on Governmental Operations 

Joint Le.qislative Proqram Evaluation Oversiqht Committee 

Revenue Laws Study Committee 

Joint Select Committee on Tornado Dama.qe Response (2011 ) 

Status 
Chairman 

Chair 

Member 

Member 

Member 

Member 

DISTRICT #54 (1): Chatham and Lee (Part). 
Deb McManus (Chatham) (D) 
11 Pine Forest Dr., Siler City, NC 27344 
http://www.debfor54.com/contact 
Committees: 
Standing or Select Committee 
A.qriculture 

Education 

Elections 

Finance 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Transportation 

Status 
Member 

Member 

Member 

Member 

Member 

Member 

Member 

DISTRICT #55 (1): Anson and Union (Part). 
Mark Brody (Union) (R) 

5315 S. Rocky River Rd., Monroe, NC 28112 



mark@markbrody2012.com 

Committees: 

Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on General Government 

Commerce and Job Development 

Government 

Health and Human Services 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Status 
Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

DISTRICT #56 (1): Orange (Part). 
Verla Insko (Orange) (D)* 
610 Surry Rd., Chapel Hill, NC 27514 
919-929-6115 

Verla.Insko@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Health and Human Services 

Environment 

Health and Human Services 

Insurance 

Judiciary 

Judiciary Subcommittee C 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Status 
Member 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

DISTRICT #57 (1): Guilford (Part). 
Pricey Harrison (Guilford) (D)* 

P. O. Box 9339, Greensboro, NC 27429-9339 
336-274-5574 

Pricey.Harrison@ncleg.net 
Committees: 



Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on General Government 

Elections 

Environment 

Judiciary 

Judiciary Subcommittee C 

Public Utilities and Ener.qy 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Status 
Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

DISTRICT #58 (1): Guilford (Part). 

Alma Adams (Guilford) (D)* 
2109 Liberty Valley Rd., Greensboro, NC 27406 
336-273-9280 

Alma.Adams@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Transportation 

Education 

Ethics 

Government 

Judiciary 

Judiciary Subcommittee A 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Status 
Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

DISTRICT #59 (1): Guilford (Part). 
Jon Hardister (Guilford) (R) 
7 Montford Ct., Greensboro, NC 27455 
336-852-5572 
jonhardister@gmail.com 
Committees: 

Standing or Select Committee 
A.qriculture 

Bankin.q 

Education 

Finance 

Status 
Member 

Vice-Chairman 

Member 

Member 



Judiciary 

Judiciary Subcommittee A 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Member 

Member 

Member 

Member 

DISTRICT #60 (1): Guilford (Part). 

Marcus Brandon (Guilford) (D)* 
200 Oak St., Apt. 3, High Point, NC 27260 
336-987-33579 

Marcus.Brandon@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Natural and Economic Resources 

Bankin.q 

Education 

Government 

Judiciary 

Judiciary Subcommittee A 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Rules, Calendar, and Operations of the House 

Status 
Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Education Oversi.qht Committee 

Status 
Member 

DISTRICT #61 (1): Guilford (Part). 

John Faircloth (Guilford) (R)* 
2332 Faircloth Way, High Point, NC 27265 

336-841-4137 
John.Faircloth@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Justice and Public Safety 

Elections 

Government 

Judiciary 

Status 
Vice-Chairman 

Chairman 

Member 

Member 

Member 



Judiciary Subcommittee B 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

Transportation 

Vice-Chairman 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Emerqency Mana.qement Oversiqht Committee 

Joint Le.qislative Oversi.qht Committee on Justice & Public Safety (formerly Joint Le.qislative 
Corrections, Crime Control and Juvenile Justice Oversi.qht Committee) 

Status 
Chairman 

Member 

DISTRICT #62 (1): Guilford (Part). 
John M. Blust (Guilford) (R)* 
P. O. Box 8146, Greensboro, NC 27419 
336-274-4658 ext. 121 
]ohn.Blust@ncleg.net 
Committees: 

Standing or Select Committee 

Elections 

Finance 

Homeland Securi .ty, Military, and Veterans Affairs 

Judiciary 

Judiciary Subcommittee A 

Rules, Calendar, and Operations of the House 

State Personnel 

Status 

Member 

Member 

Vice-Chairman 

Vice-Chairman 

Chairman 

Member 

Member 

Non-Standing Committee 
Feasibili .ty of Requiring Certain Reports to Be Filed Electronically Committee (LRC)(2011) 

North Carolina General Statutes Commission 

Legislative Research Commission 

Lottery Oversight Committee 

Revenue Laws Study Committee 

Status 
Member 

Member 

Member 

Chairman 

Member 

DISTRICT #63 (1): Alamance (Part). 



Stephen M. Ross (Alamance) (R) 

1314 McCuiston Dr., Burlington, NC 27215 
http://www.rossfornchouse.com/site/Contact.aspx 
Committees: 
Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on General Government 

Bankin.q 

Government 

Judiciary 

Judiciary Subcommittee B 

State Personnel 

Transportation 

Status 
Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

DISTRICT #64 (1): Alamance (Part). 

Dennis Riddell (Alamance) (R) 
6343 Beale Rd., Snow Camp, NC 27349 
http://www.riddel14nchouse64.com/get-involved.php 
Committees: 
Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on General Government 

Commerce and Job Development 

Education 

Elections 

Public Utilities and Ener.qy 

Status 
Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

DISTRICT #65 (1): Caswell and Rockingham (Part). 
Bert Iones (Rockingham) (R)* 
299 Fairfield Rd., Reidsville, NC 27320 
336-342-6171 
Bert.Jones@. ncleg.net 
Committees: 
Standing or Select Committee 
A.qriculture 

Education 

Elections 

Finance 

Health and Human Services 

House Select Committee on UNC Board of Governors Nominatin.q 

Re.qulatory Reform 

Status 
Member 

Member 

Vice-Chairman 

Member 

Chairman 

Member 

Member 



Re.qulatory Reform Subcommittee on Business and Labor Member 

Non-Standing Committee 
Joint Le.qislative Elections Oversiqht Committee 

Feasibility of Requirin.q Certain Reports to Be Filed Electronically Committee (LRC)(2011 ) 

Joint Le.qislative Oversi.qht Committee on Health and Human Services 

Status 
Member 

Member 

Member 

DISTRICT #66 (1): 

Scotland (Part). 

Ken Goodman (Richmond) (D)* 
832 Williamsburg Dr., Rockingham, NC 28379 
910-997-2712 
Ken.Goodman@ncleg.net 
Committees: 
Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Education 

Bankin.q 

Commerce and Job Development 

Government 

Homeland Security, Military, and Veterans Affairs 

Transportation 

Hoke (Part), Montgomery (Part), Richmond (Part), Robeson (Part), and 

Status 
Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Non-Standing Committee 
Joint Le.qislative Education Oversi.qht Committee 

Status 
Member 

DISTRICT #67 (1): Montgomery (Part) and Stanly. 

Iustin P. Burr (Stanly) (R)* 
125 South Third St., Albemarle, NC 28001 
704-983-4663 
Justin.Burr@. ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Elections 

Finance 

Government 

Health and Human Services 

Status 
Chairman 

Vice-Chairman 

Vice-Chairman 

Member 

Vice-Chairman 



Insurance 

Judiciary 

Judiciary Subcommittee A 

Rules, Calendar, and Operations of the House 

Member 

Member 

Member 

Vice-Chairman 

Non-Standing Committee 
Joint Le.qislative Commission on Governmental Operations 

Joint Le.qislative Oversi.qht Committee on Health and Human Services 

Joint Le.qislative Oversi.qht Committee on Justice & Public Safety (formerly Joint Le.qislative 
Corrections, Crime Control and Juvenile Justice Oversi.qht Committee) 

Le.qislative Research Commission 

Le.qislative Services Commission 

Status 
Member 

Chairman 

Member 

Member 

Member 

DISTRICT #68 (1): Union (Part). 
D. Craig Horn (Union) (R)* 

5909 Bluebird Hill Lane, Weddington, NC 28104 

704-844-9960 

Craig.Horn@ncleg.net 
Committees: 

Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Education 

Education 

Homeland Security, Military, and Veterans Affairs 

Judiciary 

Judiciary Subcommittee B 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Status 
Member 

Vice-Chairman 

Chairman 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Economic Development and Global En.qa.qement Oversiqht Committee 

Le.qislative Ethics Committee 

Status 
Member 

Member 

DISTRICT #69 (1): Union (Part). 
Dean Arp (Union) (R) 

P. O. Box 1511, Monroe, NC 28111 

dean@deanarp.com 
Committees: 



Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Transportation 

Education 

Homeland Security, Military, and Veterans Affairs 

Judiciary 

Judiciary Subcommittee A 

Public Utilities and Ener.qy 

Transportation 

Status 
Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Member 

DISTRICT #70 (1): Randolph (Part). 
Pat B. Hurley (Randolph) (R)* 
141 Ridgecrest Rd., Asheboro, NC 27203 
336-625-9210 
Pat.Hurley@ncleg.net 
Committees: 

Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Justice and Public Safety 

Bankin.q 

Health and Human Services 

Judiciary 

Judiciary Subcommittee B 

State Personnel 

Status 
Member 

Vice-Chairman 

Chairman 

Member 

Member 

Member 

Vice-Chairman 

Vice-Chairman 

Non-Standing Committee 
Joint Le.qislative Commission on Governmental Operations 

Joint Le.qislative Oversi.qht Committee on Health and Human Services 

Status 
Member 

Member 

DISTRICT #71 (1): Forsyth (Part). 
Evelyn Terry (Forsyth) (D) 
1224 Reynolds Forest Dr., Winston-Salem, NC 27107 
http://evelynterry.ngpvanhost.com/contact 
Committees: 
Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Transportation 

Status 
Member 

Member 

Member 



Commerce and Job Development 

Elections 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Transportation 

Member 

Member 

Member 

Member 

Member 

DISTRICT #72 (1): Forsyth (Part). 

Edward (Ed) Hanes, Jr. (Forsyth) (D) 
3920 Pomeroy Dr., Winston-Salem, NC 27105 
http://edhanes.tumblr.com/ 
Committees: 
Standing or Select Committee 
Bankin.q 

Commerce and Job Development 

Finance 

Homeland Security, Military, and Veterans Affairs 

House Select Committee on UNC Board of Governors Nominatin.q 

Public Utilities and Ener.qy 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Status 
Member 

Member 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

DISTRICT #73 (1): Alexander, Wilkes (Part), and Yadkin. 
Mark W. Hollo (Alexander) (R)* 
432 Westwood Lane, Taylorsville, NC 28681 

828-632-1728 

Mark.Hollo@ncleg.net 
Committees: 
Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Health and Human Services 

Health and Human Services 

Homeland Security, Military, and Veterans Affairs 

Public Utilities and Ener.qy 

State Personnel 

Status 
Vice-Chairman 

Chairman 

Chairman 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Economic Development and Global En.qa.qement Oversiqht Committee 

Status 
Member 



Le.qislative Ethics Committee 

Joint Le.qislative Oversi.qht Committee on Health and Human Services 

Chairman 

Debra Conrad (Forsyth) (R) 

4004 Pemberton Ct., Winston-Salem, NC 27106 
336-760-9653 
debra.conrad@ncleg.net 

Committees: Appropriations Subcommittee on Education 
Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Education 

Commerce and Job Development 

Elections 

Judiciary 

Judiciary Subcommittee B 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

State Personnel 

Status 
Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Member 

DISTRICT #75 (1): Forsyth (Part). 
Donny C. Lambeth (Forsyth) (R) 

4627 S. Main St., Winston-Salem, NC 27127 
336-788-i04111 
Donny.Lambeth@ncleg.net 

Committees: 

Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Health and Human Services 

Bankin.q 

Commerce and Job Development 

Education 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

State Personnel 

Status 
Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Member 



DISTRICT #76 (1): Cabarrus (Part) and Rowan (Part). 
Carl Ford (Rowan) (R) 
320 Ketchie Estate Rd., China Grove, NC 28023 

Carl.Ford@ncleg.net 
Committees: 
Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Health and Human Services 

Elections 

Government 

Health and Human Services 

State Personnel 

Transportation 

Status 
Member 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

DISTRICT #77 (1): Rowan (Part). 
Harry Warren (Rowan) (R)* 
201 Kingsbridge Rd., Salisbury, NC 28144 
704-603-8898 
harry.warren@ncleg.net 
Committees: 
Standing or Select Committee 
Commerce and Job Development 

Education 

Finance 

Government 

Insurance 

Public Utilities and Ener.qy 

Status 
Member 

Member 

Member 

Chairman 

Member 

Vice-Chairman 

Non-Standing Committee 
Joint Le.qislative Elections Oversiqht Committee 

Status 
Member 

DISTRICT #78 (1): Moore (Part) and Randolph (Part). 
Allen McNeill (Randolph) (R)* 
4172 NC Hwy. 49 South, Asheboro, NC 27205 
336-857-3633 

Allen.McNeill@ncleg.ney 
Committees: 



Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Justice and Public Safety 

Elections 

Government 

Judiciary 

Judiciary Subcommittee A 

State Personnel 

Status 
Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

DISTRICT #79 (1): Davie and Forsyth (Part). 

Julia C. Howard (Davie) (R)* 
330 S. Salisbury St., Mocksville, NC 27028 
336-751-3538 

]ulia,Howard@ncleg,net 
Committees: 

Standing or Select Committee 

Appropriations 

Commerce and Job Development 

Ethics 

Finance 

Insurance 

Judiciary 

Judiciary Subcommittee A 

Public Utilities and Ener.qy 

Status 
Vice-Chairman 

Member 

Chairman 

Senior Chairman 

Member 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Commission on Governmental Operations 

Joint Le.qislative Proqram Evaluation Oversiqht Committee 

Revenue Laws Study Committee 

Status 
Member 

Chair 

Chairman 

DISTRICT #80 (1): Davidson (Part). 
Jerry C. Dockham (Davidson) (R)* 
P. O. Box 265, Denton, NC 27239 
336-250-7336 

Jerry.Dockham@ncleg.net 
Committees: 



Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Transportation 

Bankin.q 

Commerce and Job Development 

Education 

Insurance 

Public Utilities and Ener.qy 

Status 
Member 

Member 

Vice-Chairman 

Member 

Member 

Chairman 

Vice-Chairman 

Non-Standing Committee 
Joint Le.qislative Economic Development and Global En.qa.qement Oversiqht Committee 

Status 
Chairman 

DISTRICT #81 (1): Davidson (Part). 
Rayne Brown (Davidson) (R)* 
416 Lee Ave., Lexington, NC 27295 

336-249-2608 
Rayne.Brown@ncleg.net 

Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on General Government 

Elections 

Ethics 

Government 

Judiciary 

Judiciary Subcommittee C 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Transportation 

Status 
Vice-Chairman 

Chairman 

Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Transportation Oversiqht Committee 

Status 
Member 

DISTRICT #82 (1): Cabarrus (Part). 
Larry G. Pittman (Cabarrus) (R)* 

P. O. Box 5959, Concord, NC 28027 
704-782-3528 

Larry.Pittman@ncleg.net 
Committees: 

Standing or Select Committee Status 



A.qriculture 

Appropriations 

Appropriations Subcommittee on General Government 

Education 

Government 

Homeland Security, Military, and Veterans Affairs 

Transportation 

Member 

Member 

Vice-Chairman 

Member 

Member 

Chairman 

Member 

DISTRICT #83 (1): Cabarrus (Part). 
Linda P. Johnson (Cabarrus) (R)* 
1205 Berkshire Dr., Kannapolis, NC 28081 7 

04-932-137612 

Linda.Johnson@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Commerce and Job Development 

Education 

Finance 

Insurance 

Public Utilities and Ener.qy 

Rules, Calendar, and Operations of the House 

Status 
Chairman 

Member 

Chairman 

Vice-Chairman 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Education Oversi.qht Committee 

Joint Le.qislative Commission on Governmental Operations 

Status 
Chairman 

Member 

DISTRICT #84 (1): Iredell (Part). 
Rena W. Turner (Iredell) (R) 
P. O. Box 1663, Statesville, NC 28687 
Rena.turner@ncleg.net 

Committees: 

Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Justice and Public Safety 

Education 

Government 

Status 
Member 

Member 

Member 

Member 

Member 



Judiciary 

Judiciary Subcommittee C 

State Personnel 

Member 

Vice-Chairman 

Member 

DISTRICT #85 (1): Avery, McDowell, and Mitchell. 

Josh Dobson (McDowell) (R)* 
649 South Creek Rd., Nebo, NC 28761 
828-442-4370 
]osh.Dobson@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Natural and Economic Resources 

Bankin.q 

Education 

Environment 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Transportation 

Status 
Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

DISTRICT #86 (1): Burke (Part). 
Hugh Blackwell (Burke) (R)* 

321 Mountain View Ave. SE, Valdese, NC 28690 
828-879-8454 

Hugh.Blackwell@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Education 

Appropriations Subcommittee on Information Technolo.qy 

Commerce and Job Development 

Health and Human Services 

Judiciary 

Judiciary Subcommittee A 

Public Utilities and Ener.qy 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

Transportation 

Status 
Vice-Chairman 

Chairman 

Member 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 



Non-Standing Committee 
Joint Le.qislative Education Oversi.qht Committee 

Status 
Member 

DISTRICT #87 (1): Caldwell. 
Edgar V. Starnes (Caldwell) (R)* 
6715 Lakeview Terrace, Hickory, NC 28601 

828-326-9653 

Edgar.Starnes@ncleg.net 
Committees: 

Standing or Select Committee 
A.qriculture 

Appropriations 

Commerce and Job Development 

Elections 

Environment 

Finance 

Rules, Calendar, and Operations of the House 

Transportation 

Status 
Member 

Vice-Chairman 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Commission on Governmental Operations 

Joint Le.qislative Proqram Evaluation Oversiqht Committee 

Revenue Laws Study Committee 

Status 
Member 

Member 

Member 

DISTRICT #88 (1): Mecklenburg (Part). 
Rob Bryan (Mecklenburg) (R) 

3517 Broadfield Rd., Charlotte, NC 28226 
http://friendsofrob.com/contact 

Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Education 

Education 

Elections 

Insurance 

Judiciary 

Judiciary Subcommittee B 

Status 
Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 



Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Member 

Member 

DISTRICT #89 (1): Catawba (Part). 

Mitchell S. Setzer (Catawba) (R)* 
P. O. Box 416, Catawba, NC 28609 
828-241-3570 
Mitchell.Setzer@ncleg.net 
Committees: 
Standing or Select Committee 
Bankin.q 

Commerce and Job Development 

Ethics 

Finance 

Government 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

Status 
Member 

Member 

Vice-Chairman 

Chairman 

Member 

Vice-Chairman 

Vice-Chairman 

Non-Standing Committee 
Joint Le.qislative Commission on Governmental Operations 

Status 
Member 

DISTRICT #90 (1): Surry and Wilkes (Part). 
Sarah Stevens (Surry) (R)* 
2161 Margaret Dr., Mount Airy, NC 27030 
336-789-0639 
Sarah.Stevens@ncleg.net 
Committees: 
Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Justice and Public Safety 

Ethics 

Health and Human Services 

Judiciary 

Judiciary Subcommittee C 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

State Personnel 

Status 
Member 

Vice-Chairman 

Member 

Member 

Vice-Chairman 

Chairman 

Member 

Member 

Member 

Status 



Non-Standing Committee 
Joint Le.qislative Administrative Procedure Oversiqht Committee 

Joint Le.qislative Oversi.qht Committee on Justice & Public Safety (formerly Joint Le.qislative 
Corrections, Crime Control and Juvenile Justice Oversi.qht Committee) 

Member 

Member 

DISTRICT #91 (1): Rockingham (Part) and Stokes. 
Bryan R. Holloway (Stokes) (R)* 

1165 Sterling Pointe Dr., King, NC 27021 

336-985-082613 
Bryan.Holloway@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Commerce and Job Development 

Government 

House Select Committee on UNC Board of Governors Nominatin.q 

Insurance 

Public Utilities and Ener.qy 

Rules, Calendar, and Operations of the House 

Status 
Chairman 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Non-Standing Committee 
Joint Le.qislative Education Oversi.qht Committee 

Joint Le.qislative Commission on Governmental Operations 

Joint Le.qislative Proqram Evaluation Oversiqht Committee 

Status 
Chairman 

Member 

Member 

DISTRICT #92 (1): Mecklenburg (Part). 
Charles Jeter (Mecklenburg) (R) 

16024 Wynfield Creek Pkwy., Huntersville, NC 28078 

Charles.leter@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Transportation 

Bankin.q 

Commerce and Job Development 

Education 

Public Utilities and Ener.qy 

Transportation 

Status 
Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 



DISTRICT #93 (1): Ashe and Watauga. 
Jonathan C. Jordan (Ashe) (R)* 
P. O. Box 744, Jefferson, NC 28640 
336-846-1657 
Jonathan.Jordan@ncleg.net 
Committees: 
Standing or Select Committee 
A.qriculture 

Bankin.q 

Education 

Finance 

Judiciary 

Judiciary Subcommittee B 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Status 
Member 

Member 

Member 

Member 

Vice-Chairman 

Chairman 

Vice-Chairman 

Member 

Non-Standing Committee 
Joint Le.qislative Administrative Procedure Oversiqht Committee 

Le.qislative Ethics Committee 

Joint Le.qislative Oversi.qht Committee on Information Technolo.qy 

Status 
Member 

Member 

Vice Chair 

DISTRICT #94 (1): Alleghany and Wilkes (Part). 

Jeffrey Elmore (Wilkes) (R) 

P. O. Box 522, North Wilkesboro, NC 28659 
Jeffrey.Elmore@ncleg.net 

Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Education 

Education 

Government 

Public Utilities and Ener.qy 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

State Personnel 

Status 
Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 



DISTRICT #95 (1): Iredell (Part). 
C. Robert Brawley (Iredell) (R) 

1030 Oak Ridge Farm Hwy., Mooresville, NC 28115 
Robert.Brawley@ncleg.net 
Committees: 
Standing or Select Committee 
Bankin.q 

Commerce and Job Development 

Finance 

Insurance 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

State Personnel 

Status 
Member 

Member 

Chairman 

Vice-Chairman 

Member 

Member 

Member 

DISTRICT #96 (1): Catawba (Part). 
Andy Wells (Catawba) (R) 

P. O. Box 729, Hickory, NC 28603 
Andy.Wells@ncleg.net 

Committees: 

Standing or Select Committee 
A.qriculture 

Bankin.q 

Commerce and Job Development 

Environment 

Finance 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Status 
Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

DISTRICT #97 (1): Lincoln. 
Jason Saine (Lincoln) (R)* 
1760 Whispering Pine Dr., Lincolnton, NC 28092 
704-479-1803 
]ason.Saine@ncleg.net 
Committees: 
Standing or Select Committee Status 



Appropriations 

Appropriations Subcommittee on General Government 

Appropriations Subcommittee on Information Technolo.qy 

Commerce and Job Development 

Education 

Elections 

House Select Committee on UNC Board of Governors Nominatin.q 

Judiciary 

Judiciary Subcommittee C 

Rules, Calendar, and Operations of the House 

Transportation 

Vice-Chairman 

Member 

Chairman 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Emerqency Mana.qement Oversiqht Committee 

Status 
Member 

DISTRICT #98 (1): Mecklenburg (Part). 
Thom Tillis (Mecklenburg) (R)* 

P. O. Box 32186, Charlotte, NC 28232 
704-248-2980 

Thom.Tillis@ncleg.net 
Committees: 

Non-Standing Committee 
Joint Le.qislative Commission on Governmental Operations 

Le.qislative Research Commission 

Le.qislative Services Commission 

Status 
Chairman 

Chairman 

Chairman 

DISTRICT #99 (1): Mecklenburg (Part). 
Rodney W. Moore (Mecklenburg) (D)* 

P. O. Box 44107, Charlotte, NC 28215 
704-449-620114 
Rodney.Moore@ncleg.net 
Committees: 

Standing or Select Committee 
Bankin.q 

Commerce and Job Development 

Finance 

Government 

Homeland Security, Military, and Veterans Affairs 

Public Utilities and Ener.qy 

Status 
Member 

Vice-Chairman 

Member 

Member 

Member 

Member 



Transportation Member 

Non-Standing Committee 
Joint Le.qislative Administrative Procedure Oversiqht Committee 

Status 
Member 

DISTRICT #100 (1): Mecklenburg (Part). 
Tricia Ann Cotham (Mecklenburg) (D)* 

107 Sardis Grove Ln., Matthews, NC 28105 
919-715-0706 

Tricia.Cotham@ncleg.net 
Committees: 

Standing or Select Committee 
Bankin.q 

Education 

Elections 

Finance 

Health and Human Services 

Transportation 

Status 
Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

DISTRICT #101 (1): Mecklenburg (Part). 

Beverly M. Earle (Mecklenburg) (D)* 
230 Kingsway Circle, Charlotte, NC 28214 
704-333-7180 

Beverly.Earle@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Health and Human Services 

Commerce and Job Development 

Government 

Health and Human Services 

Insurance 

Public Utilities and Ener.qy 

Status 
Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

DISTRICT #102 (1): Mecklenburg (Part). 
Becky Carney (Mecklenburg) (D)* 

P. O. Box 32873, Charlotte, NC 28232 
919-733-5827 



Becky.Carney@ncleg.net 
Committees: 

Standing or Select Committee 
Bankin.q 

Commerce and Job Development 

Education 

Environment 

Ethics 

Finance 

Rules, Calendar, and Operations of the House 

Transportation 

Status 
Member 

Member 

Member 

Member 

Chairman 

Member 

Member 

Vice-Chairman 

Non-Standing Committee 
Joint Le.qislative Administrative Procedure Oversiqht Committee 

Joint Le.qislative Proqram Evaluation Oversiqht Committee 

Revenue Laws Study Committee 

Status 
Member 

Member 

Member 

DISTRICT #103 (1): Mecklenburg (Part). 

William Brawley (Mecklenburg) (R)* 

13612 O’Toole Dr., Matthews, NC 28105 
704-574-0894 

William.Brawley@ncleg.net 
Committees: 
Standing or Select Committee 
Bankin.q 

Commerce and Job Development 

Environment 

Finance 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Transportation 

Status 
Member 

Vice-Chairman 

Member 

Member 

Member 

Chairman 

Chairman 

Non-Standing Committee 
Revenue Laws Study Committee 

Status 
Member 



DISTRICT #104 (1): Mecklenburg (Part). 

Ruth Samuelson (Mecklenburg) (R)* 

1432 Ferncliff Rd., Charlotte, NC 28211 
704-366-8748 

Ruth.Samuelson@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Bankin.q 

Commerce and Job Development 

Environment 

Finance 

Health and Human Services 

House Select Committee on UNC Board of Governors Nominatin.q 

Public Utilities and Ener.qy 

Rules, Calendar, and Operations of the House 

Status 
Member 

Chairman 

Member 

Vice-Chairman 

Member 

Member 

Member 

Vice-Chairman 

Member 

Non-Standing Committee 
Environmental Review Commission 

Status 
Chairman 

DISTRICT #105 (1): Mecklenburg (Part). 

Jacqueline Schaffer (Mecklenburg) (R) 

12113 Shoal Creek Ct., Charlotte, NC 28277 
Jacqueline.Schaffer@ncleg,net 

Committees: 

Standing or Select Committee 
Commerce and Job Development 

Education 

Elections 

Finance 

Homeland Security, Military, and Veterans Affairs 

Judiciary 

Judiciary Subcommittee A 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

Transportation 

Status 
Member 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

Member 

Member 

Member 



DISTRICT #106 (1): Mecklenburg (Part). 

Carla Cunningham (Mecklenburg) (D) 
6129 Sunbridge Ct., Charlotte, NC 28269 

704-509-2939 
Carla.Cunningham@ncleg.net 

Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on General Government 

Commerce and Job Development 

Elections 

Environment 

Insurance 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Status 
Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

DISTRICT #107 (1): Mecklenburg (Part). 

Kelly M. Alexander, Jr. (Mecklenburg) (D)* 

1424 Statesville Ave., Charlotte, NC 28206 
704-333-1167 

Kelly.alexander@ncleg.net 
Committees: 

Standing or Select Committee 
Bankin.q 

Commerce and Job Development 

Environment 

Finance 

Public Utilities and Ener.qy 

State Personnel 

Status 
Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Non-Standing Committee 
Le.qislative Ethics Committee 

Revenue Laws Study Committee 

Status 
Member 

Member 

DISTRICT #108 (1): Gaston (Part). 
John A. Torbett (Gaston) (R)* 
210 Blueridge Dr., Stanley, NC 28164 
704-263-928215 
]ohn.Torbett@ncleg.net 



Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Information Technolo.qy 

Appropriations Subcommittee on Transportation 

Commerce and Job Development 

Education 

Homeland Security, Military, and Veterans Affairs 

Rules, Calendar, and Operations of the House 

Transportation 

Status 
Vice-Chairman 

Member 

Chairman 

Vice-Chairman 

Member 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Committee on Local Government 

Joint Le.qislative Transportation Oversiqht Committee 

Status 
Member 

Member 

DISTRICT #109 (1): Gaston (Part). 
Dana Bumgardner (Gaston) (R) 
3517 Lincoln Ln., Gastonia, NC 28056 
Dana.Bumgardner@ncleg.net 

Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Natural and Economic Resources 

Commerce and Job Development 

Education 

Insurance 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Transportation 

Status 
Member 

Member 

Member 

Member 

Member 

Member 

Member 

Vice-Chairman 

DISTRICT #110 (1): Cleveland (Part) and Gaston (Part). 
Kelly E. Hastings (Gaston) (R)* 

405 Jane St., Cherryville, NC 28021 
704-473-3468 

Kelly.Hastings@ncleg.net 
Committees: 

Standing or Select Committee 
Appropriations 

Appropriations Subcommittee on Transportation 

Status 
Member 

Member 



Environment 

Homeland Security, Military, and Veterans Affairs 

Insurance 

Rules, Calendar, and Operations of the House 

Transportation 

Member 

Chairman 

Member 

Member 

Member 

Non-Standing Committee 
Joint Le.qislative Oversi.qht Committee on Information Technolo.qy 

Status 
Member 

DISTRICT #111 (1): Cleveland (Part). 

Tim Moore (Cleveland) (R)* 
305 East King St., Kings Mountain, NC 28086 

704-739-1221 
Tim.Moore@ncleg.net 

Committees: 

Standing or Select Committee 
Elections 

Environment 

Finance 

House Select Committee on UNC Board of Governors Nominatin.q 

Judiciary 

Judiciary Subcommittee C 

Public Utilities and Ener.qy 

Rules, Calendar, and Operations of the House 

Transportation 

Status 
Chairman 

Member 

Member 

Chairman 

Vice-Chairman 

Member 

Member 

Chairman 

Member 

Non-Standing Committee 
Joint Le.qislative Elections Oversiqht Committee 

Joint Le.qislative Commission on Governmental Operations 

Le.qislative Research Commission 

Le.qislative Services Commission 

Status 
Vice Chair 

Member 

Chair 

Member 

DISTRICT #112 (1): Burke (Part) and Rutherford. 
Mike Hager (Rutherford) (R)* 

342 Walking Horse Trail, Rutherfordton, NC 28139 

828-748-2378 

Mike.Hager@ncleg.net 



Committees: 

Standing or Select Committee 
Appropriations 

Bankin.q 

Commerce and Job Development 

Environment 

Finance 

Public Utilities and Ener.qy 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Status 
Member 

Member 

Member 

Vice-Chairman 

Member 

Chairman 

Member 

Member 

Non-Standing Committee 
Le.qislative Research Commission 

Status 
Member 

DISTRICT #113 (1): Henderson (Part), Polk, and Transylvania. 

Chris Whitmire (Transylvania) (R) 

136 Whitmire Farms Rd., Brevard, NC 28712 

csawwhitmire@citcom. net 
Chris.Whitmire@ncleg.net 
Committees: 

Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Education 

Commerce and Job Development 

Education 

Homeland Security, Military, and Veterans Affairs 

Public Utilities and Ener.qy 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Environmental 

Status 
Member 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Member 

DISTRICT #114 (1): Buncombe (Part). 
Susan C. Fisher (Buncombe) (D)* 
7 Maple Ridge Lane, Asheville, NC 28806 
828-258-5355 

Susan.Fisher@ncleg.net 
Committees: 

Standing or Select Committee Status 



Appropriations 

Appropriations Subcommittee on General Government 

Bankin.q 

Commerce and Job Development 

Education 

Elections 

Government 

Member 

Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

DISTRICT #115 (1): Buncombe (Part). 
Nathan Ramsey (Buncombe) (R) 
26 Ramsey Farm Rd., Fairview, NC 28730 
828-628-1643 
Nathan.Ramsey@ncleg.net 
Committees: 

Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Transportation 

Government 

Insurance 

Judiciary 

Judiciary Subcommittee C 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Status 
Vice-Chairman 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

DISTRICT #116 (1): Buncombe (Part). 
Tim D. Moffitt (Buncombe) (R)* 
3182 Sweeten Creek Rd., Asheville, NC 28803 
828-651-8550 
Tim.moffitt@ncleg.net 
Committees: 

Standing or Select Committee 
Commerce and Job Development 

Finance 

Government 

Re.qulatory Reform 

Rules, Calendar, and Operations of the House 

Status 
Vice-Chairman 

Member 

Member 

Chairman 

Member 



State Personnel 

Transportation 

Vice-Chairman 

Member 

Non-Standing Committee 
Joint Le.qislative Proqram Evaluation Oversiqht Committee 

Revenue Laws Study Committee 

Status 
Member 

Member 

DISTRICT #117 (1): Henderson (Part). 
Chuck McGrady (Henderson) (R)* 

P. O. Box 723, Hendersonville, NC 28793 
828-692-3696 

Chuck.Mcgrady@ncleg.net 
Committees: 

Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Education 

Environment 

Ethics 

Government 

Judiciary 

Judiciary Subcommittee B 

Transportation 

Status 
Member 

Vice-Chairman 

Chairman 

Vice-Chairman 

Member 

Member 

Vice-Chairman 

Chairman 

Member 

Non-Standing Committee 
Environmental Review Commission 

Status 
Member 

DISTRICT #118 (1): Haywood (Part), Madison, and Yancey. 
Michele D. Presnell (Yancey) (R) 

316 Woodstock Dr., Burnsville, NC 28714 

kmpresnell@frontier.com 

Michele.Presnell@ncleg.net 
Committees: 

Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Natural and Economic Resources 

Status 
Member 

Member 

Vice-Chairman 



Commerce and Job Development 

Education 

Government 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Local Government 

Member 

Member 

Member 

Member 

Member 

DISTRICT #119 (1): Haywood (Part), Jackson, and Swain. 

Joe Sam Queen (Haywood) (D) 
209 Hillview Cir., Waynesville, NC 28786 

joesam@joesamqueen.com 

Joe.Queen@ncleg.net 
Committees: 

Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on General Government 

Homeland Security, Military, and Veterans Affairs 

Judiciary 

Judiciary Subcommittee B 

Re.qulatory Reform 

Re.qulatory Reform Subcommittee on Business and Labor 

Status 
Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

DISTRICT #120 (1): Cherokee, Clay, Graham, and Macon. 
Roger West (Cherokee) (R)* 

P. O. Box 160, Marble, NC 28905 
828-837-5246 

roger.west@ncleg.net 
Committees: 

Standing or Select Committee 
A.qriculture 

Appropriations 

Appropriations Subcommittee on Natural and Economic Resources 

Commerce and Job Development 

Environment 

Public Utilities and Ener.qy 

Status 
Member 

Vice-Chairman 

Chairman 

Member 

Chairman 

Member 

Non-Standing Committee 
A.qriculture and Forestry Awareness Study Commission 

Environmental Review Commission 

Joint Le.qislative Commission on Governmental Operations 

Status 
Member 

Member 

Member 





From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Wednesday, February 13, 2013 2:26 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

GSK 

Hey Geoff, you saw the email I just sent to Elaine at GSK. Not 10 minutes later, her and Mary Lynda Andrews called me 

to speak...I was caught a little off guard, but you might have told us all of this way back when...she said we committed 

that a GSK representative will speak at the opening session, that another GSK representative will be giving the keynote 

address at the dinner, and that several of their employees would be judges. I feel like I handled it graciously (I told them 

it all sounded great)., but is that your recollection of the agreement you made? None of it is in the ’contract.’ I think it 

will work fine...just glad we hadn’t invited another keynote speaker yet! 

Adam 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Wednesday, February 13, 2013 3:25 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Sayre-McCord, Geoff <sayre- 
mccord@unc.edu> 

FW: National High School Ethics Bowl 

LOL ... the opposite reaction from GSK! 

From: Mildred Johnson [mailto:mjohnson@AECF.ORG] 
Sent: Wednesday, February 13, 2013 3:24 PM 
To: Schaefer, Adam R 
Subject: RE: National High School Ethics Bowl 

Good afternoon Mr. Schaefer, 

Thank you so much for the invitation to the April 19th participant dinner. The Foundation respectfully declines the 
invitation. Please let me know if you have any questions. 

Best regards, 

Mildred D. Johnson 

From: Schaefer, Adam R [mailto:adschaef@email.unc.edu] 
Sent: Wednesday, February 13, 2013 1:58 PM 

To: Mildred Johnson 
Co: Sayre-McCord, Geoff 
Subject: National High School Ethics Bowl 

Dear Mildred, 

Thanks to you and the Annie E. Casey Foundation for your support of the National High School Ethics Bowl project at 

UNC-Chapel Hill. We would like to invite the appropriate people from the Foundation to attend and to see if a 

representative would like to say a few words at the participant dinner scheduled for the evening of Friday, April 19th. 

Would that person be you? If not, could you help direct me to those people? 

Thank you, 

Adam Schaefer 

National High School Ethics Bowl/Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 

nhseb.unc.edu 



From: 

Sent: 

To: 

Subject: 

Penny Ward <crunchy@email.unc.edu> 

Wednesday, February 13, 2013 3:45 PM 

South Building Customers <southbldg@listserv.unc.edu> 

[southbldg] Wednesday reminder: Leave computers on 

This is your reminder to leave computers powered on when you leave the 
office this evening. We’ll be pushing out software and security updates 
beginning at 9 p.m. If you haven’t rebooted your computer lately, 
please take a moment to do that before leaving. Thanks very much. 

Penny 

Penny Ward 
ITS On-Site Support Services 
CB #8146, 09G South Building 
UNC-Chapel Hill 
919-962-1634 
penny@unc.edu 

--- You are currently subscribed to southbldg as: jmboxill@email.unc.edu. To tmsubscribe send a blank 
email to leave-32755880-40033140.5a85elf9ed9f4d0cbb2920ed8ad3 lb4b@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sanford, Timothy R. <tim_sanford@unc.edu> 

Wednesday, February 13, 2013 3:54 PM 

The isfaculty mailing list <isfaculty@listserv.unc.edu> 

[isfaculty] Save-the-Date, Banquet 

SPC Instructors- 

We did not have an Instructor Appreciation Banquet last year because of State/University budget issues, but we are 

having one this spring - Wednesday, April 17. The festivities will kick off as usual here at the Friday Center at 6:00 with 

some socializing and we aim to finish the evening by 8:30. Other than the tasty meal, the highlight of the evening will be 

the presentation of the Friday Center Excellence in Teaching Award to one of our deserving instructors. 

You will be receiving an invitation via e-mail later, but please Save-the-Date and plan to join us on April 17. 

Hope to see you at the Banquet! 

Tim 

Timothy R. Sanford, Ph. D. 

Associate Director for Credit Programs 

Friday Center for Continuing Education 

Adjunct Associate Professor 

School of Information & Library Science 

University of North Carolina at Chapel Hill 

CB #1020 

Chapel Hill, NC 27599-1020 

919-962-2644 

919-962-5549 (fax) 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
isfaculty as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a 
blank <br> 
email to <a href="mailto:leave-32755974- 
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"Africana philosophy" is the name for an emergent and still developing 

field of ideas and idea-spaces, intellectual endeavors, discourses, and 

discursive networks within and beyond academic philosophy that was 

recognized as such by national and international organizations of 

professional philosophers, including the American Philosophical 

Association, starting in the 1980s. Thus, the name does not refer to a 

particular philosophy, philosophical system, method, or tradition. Rather, 

Africana philosophy is a third-order, metaphilosophical, umbrella-concept 

used to bring organizing oversight to various efforts of philosophizing-- 

that is, activities of reflective, critical thinking and axticulation and 

aesthetic expression--engaged in by persons and peoples African and of 

African descent ~vho were and are indigenous residents of continental 

Africa and residents of the many African Diasporas worldwide. In all 

cases the point of much of the philosophizings has been to confer 

meaningful orderings on individual and shared living and on natural and 

social worlds ~vhile resolving recurrent, emergent, and radically 

disruptive challenges to existence so as to survive, endure, and flourish 

across successive generations. 

The emergent third-order work defining the field has been focused on 

identifying for research and teaching, and for further refinements and new 

developments of, instances of philosophical articulations and expressions 

regarding what has been, and is, of thoughtful, aesthetic significance to 

persons African and of African descent. This work has produced 

educative catalogings and critical surveys of particular ideas and idea- 

spaces; intellectual and aesthetic expressive agendas, practices, and 

traditions; and networks of individuals, organizations, and institutions 

serving philosophizing in African and African-descended life-worlds. 
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1. The Concept of Africana Philosophy 

There are significant challenges to the viability of the concept Africana 

philosophy as well as to an effort to map out an encyclopedic overview of 

the extended and still expanding range of endeavors covered by the term. 

Foremost axe the challenges to ordering through a single concept the 

geographical, historical, socio-political, and cultural differences and 

complexities that have defined and continue to define the realities of life 

of the many persons and peoples identified as "African" and "of African 

descent" in many locales throughout the world. Yet, the viability of the 

concept is grounded on several centuries of continuous, linked, 

complicated histories during which Black peoples of Africa, and their 

descendants, have been regarded as and engaged with, and more or less 

have come to regaxd themselves, as "African" peoples, as persons and 

peoples "of African descent." The long histories of this regarding, by 

others and by themselves, have thus conditioned substantively the history- 

makings, the socio-political lives, the culture-makings and culture- 

mediations, intellectual productions and philosophizings included, of 

persons and peoples African and of African descent. 

On these socially constructive historical groundings rest several key 

heuristic presumptions that are central to Africana philosophy as a 

metaphilosophical organizing concept of intellectual praxes. First, the 

presumption that there are sufficient distinguishing anthropological, 

historical, and other commonalties and similarities that aace shared, more 

or less, by the many bio-cultural groupings of human beings who have 

been identified, and who subsequently generally have come to identify 

themselves, as, in part, "African" or "of African descent" to warrant 

ordering under a general heading paacticulaac instances of 

philosophicallyarticulate thought expressed by persons in these groupings 

and shared with and debated by others within and beyond the groupings. 

These identifications are consequences of the imposition on the peoples of 

the continent named "Africa" of an attempted homogenizing racializing 

ontology by peoples of nation-states on another continent that was named 

"Europe" in an aspiration for geo-political and anthropological 

unification. Many "Europeans" came to believe that beneath their many 

formidable differences there was a foundational commonality through 

shaaced raciality and other constitutive virtues that was definitive of their 

anthropological and historical superiority as harbingers of a theologically 

and philosophically sanctioned destiny to achieve global predominance. It 

was out of this toxic mix of convictions and aspirations that particular 

Europeans set about constructing racialized, rank-ordered philosophical 

anthropologies through which they construed a continent of diverse 

peoples as a single "race" of "Africans" or "Negroes." The outcomes of 

the histories of these inventive forgings through complex, centuries-long 

struggles of European imposition and adaptive endurance of colonization 

and dispersing enslavements by persons and peoples African and African- 

descendant provide the warrant for the presumption of commonalties 

embraced by the concept Africana philosophy ~vhen considering the 

philosophizings of people African and African-descended subsequent to 

encounters with people(s) of Europe and European Diaspora. 

This first presumption is tempered by a second: namely, that the bio- 
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cultural groupings of peoples African and of African descent are not 

homogeneous, racially or otherwise, neither individually nor collectively, 

but are constituted by differences and dissimilarities as well as by 

similarities and commonalties. All the more so as consequences of the 

various groups having created differing life-worlds in differing 

geographical, political, and historical locations prior to and as a 

consequence of impositions and disruptions fostered by Europeans and 

others on one hand; and, on the other, while living interactions and 

cultural exchanges with other peoples, Europeans included, which have 

given rise to differences in individual and group genomes, histories, 

cultures, interests, and aspirations. Furthermore, identified shaxed 

similarities and commonalties are understood to be contingent, thus 

neither necessary nor inherent and fixed and thus the same for all persons 

African or of African descent. This presumption rules out any ahistorical, 

a priori claims regaxding supposedly definitive "natural" characteristics of 

"the" thought of African and African-descended peoples assumed as non- 

contingently widely and generally shaxed across extended historical times 

and geo-cultural spaces. Africana philosophy as an ordering concept, then, 

is neither the promise of, nor an aspiration for, a unifying philosophy 

already shared, or to be shared, by all properly thoughtful persons African 

and/or of African descent. Judgments regarding the always-contingent 

distinguishing features of philosophizing thought and expression by 

persons African and of African descent, and of the extent to which such 

features are shared--to what degree, under what circumstances, to what 

ends--are to be achieved by way of combined efforts of philosophical 

anthropology, sociology of knowledge, and intellectual histories: that is, 

by way of historically and socio-culturally situated comparative studies 

of instances of philosophizing. 

A third presumption: Africana philosophy should not be regarded as 

normatively prescriptive for philosophers identified as African or of 

African descent, as setting requirements for what their philosophizing 

must have been, or must be, about and to what ends because of their 

racial/ethnic identities. Such identities neither confer nor require 

particular philosophical commitments or obligations. Substantive 

differences among African and African-descended thinkers have been, 

and must continue to be, acknowledged and taken into account in the 

ordering of the field and setting agendas for Africana philosophy. There 

have been, axe, and will likely continue to be persons African and of 

African descent for whom their identities as such axe of no import for 

their philosophizing. 

Of particular importance, work in Africana philosophy is also conditioned 

by the presumption that contributors need not be persons African or of 

African descent. This presumption rests on the understanding that the 

conditioning circumstances, motivations, modes, agendas, and importance 

of the philosophically articulate thought and aesthetic expressions of 

persons African and of African descent can be identified, understood, 

researched, taught, commented on, and taken up with respectful 

competence by persons neither African nor of African descent. By virtue 

of their competencies such persons may be identified appropriately as, for 

example, "Africanists" or "Afro -Caxibbeanists" or "African 

Americanists." 

Finally, the extent to which these heuristic presumptions are cogent and 

effective in guiding work in Africana philosophy is a matter that is to be 

continuously explored and tested in the agora of disciplined, ethical 

scholarship and thus confirmed or disconfirmed, to ~vhatever extent 

appropriate, in accord with proper methods of critical review properly 

deployed. 

2. Philosophizings Born of Struggles: Conditions of 
Emergence of Africana Philosophy 

The metaphilosophical efforts to map out and order a complex discursive 

field of axticulations and practices as Africana philosophy are, indeed, 

emergent disciplinary ventures of the late twentieth century. However, 

many of the instances of thoughtful articulation and aesthetic 

expressiveness that are being identified and explored as instances of 

philosophizing were neither produced nor guided by norms and agendas 
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of the discipline of academic philosophy as institutionalized for centuries 

in various countries of Western European and North America. The same 

is true for the needs, motivations, objectives, and many of the principal 

intellectual resources that motivated and oriented those instances of 

articulation and creative expression and the formation of the networks of 

idea-spaces and discursive communities that nurtured them. For African 

and African-descended peoples were of little or no philosophical or 

anthropological significance to those who have been the designators, 

historians, practitioners, and mediators of the discipline’s institutionalized 

canons of issues, figures, agendas, conceptual and methodological 

traditions, problem-sets, texts or text-analogs, organizations, and 

institutions. The pre-Modern histories of African and African-descended 

peoples; the centuries-long colonized, enslaved, and otherwise utterly 

dehumanizing unfreedom of Black peoples throughout the continents of 

Africa, Europe, the Americas, and the Caacibbean; the rapacious unjust 

exploitation of their bodies, lands, resources, and life-opportunities--all 

of these went mostly without explicit comment in the discipline of 

Philosophy, not even as a focus of protest, notwithstanding all of the 

vaunted concern within the discipline for conceptions of freedom, justice, 

equality, human nature, and human well-being generally. Even as 

European and European-descended philosophes of the eighteen, 

nineteenth, and twentieth centuries fashion decidedly new philosophical 

anthropologies, socio-political philosophies, and philosophies of histories 

into complex Enlightenments to ground and guide quests to realize the 

global instantiation of Modernities in which reason-guided freedom and 

justice would be foundational to the spread of the racialized, capitalist 

civilizational projects of Eurocentrism, there was almost total silence 

about the intended and unintended consequences for peoples African and 

of African descent--except for claims that colonization and enslavement 

would bring them much needed "civilizing." 

Evolving academic, and subsequently professionalized, philosophy thus 

aided and abetted, and was a substantial institutionalized beneficiary of, 

these projects well into the twentieth century when the vaacious forms and 

movements of resistance of African and African-descended peoples to 

dehumanization were made more challenging ~vhile animated by 

motivating declarations of their claims to their humanity and their rights 

to freedom, justice, and full citizenship. By the middle of the twentieth 

century, throughout Africa, the Caacibbean, and the Americas these 

movements had won major victories of liberation from the oppressive 

regimes of Eurocentric racial apartheid and exploitation. The movements 

were also contributing to progressive transformations of these regimes 

that helped to open them to substantive measures of real freedom and 

justice not only for persons and peoples African and of African descent, 

but for other persons and peoples of color and, even, for women of 

European descent. 

These historic movements and developments provided contemporary 

pioneers of Africana philosophy rich, exemplary ideas, idea-spaces, 

agendas, and social networks on which to draw for motivations, missions, 

and other resources to forge intellectual agendas and strategies and social 

networks needed for philosophizing in the interests of people African and 

of African descent. Hence, the twentieth-century emergence of Africana 

philosophy as an international field of and for discursive intellectual and 

expressive aesthetic work with a distinctive mission: to gather up and 

explore critically thoughtful articulations and aesthetic expressions by and 

about persons and peoples African and of African descent as instances of 

philosophizing; and to fashion revised or new aacticulations and artful 

expressions in keeping with, and as aids to, quests for freedom, justice, 

and human dignity by and for these persons and peoples. 

Examples of such mission-driven creative intellectual and expressive 

work in service to the liberation and redemption of Black peoples were 

already at hand in several other disciplines: in history and sociology, 

music and literature, art and dance, religion and theology. Moreover, 

outside of academic disciplines, many among several generations of 

fiercely independent, extraordinaacily formally and informally educated 

(and in some instances self-taught) socially, politically, and aesthetically 

engaged female and male black intellectuals and aactists, who devoted 

much of their lives to service as uplifters of Black peoples, had pursued 
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their often very highly productive, and certainly very influential, 

intellectual and expressive work without ongoing affiliations with 

institutions of higher education, and without the assistance of sources of 

support for a, ticulation and expression, that were dominated and 

controlled by Europeans and people of European descent. This 

independence was crucial to the production of their seminal reflections, 

articulations, and a, tistic creations and expressions. Many of them helped 

to found and were affiliated with and supported by religious and 

educational institutions, character-building women’s and men’s clubs and 

literary societies, international missionary ventures, benevolent and 

political organizations, publishing and commercial enterprises, and with 

local, regional, and international anti-colonial and libratory organizations 

founded and operated by and devoted to the uplift, freedom, and well- 

being of African and African-descended peoples. As inspiring role 

models, much of their work became resource-reservoirs for new 

generations of women and men determined to continue the quests for 

liberation and justice for Black peoples. A matter of significant influence 

was that many of these important figures had become internationalists in 

understanding the similarities and commonalties of the plights suffered by 

African and African-descended peoples due to the shared agendas for 

racialized oppression and exploitation forged and fostered by White 

peoples of va, ious nation-states. Consequently, more than a few of the 

new generations of twentieth-century African and African-descended 

fighters for freedom and justice cultivated internationalist, "Pan African" 

understandings of and aspirations for what would be needed in the way of 

intellectual resources and strategies to assist with claiming and realizing 

the full humanity of and just freedom for African and African-descended 

peoples. 

Many of the contemporary disciplinary pioneers of the philosophizings 

that are now being gathered under the umbrella of Africana philosophy, 

though pa, ticipants in institutionalized, professional philosophy, have also 

been intellectual and spiritual members of the new generations of freedom 

fighters or otherwise substantially influenced by them. Thus, many have 

drawn their motivations, aspirations, and resources for philosophical work 

from beyond the canonized motivations and traditions of thought 

institutionalized in the discipline. Energized and emboldened by the 

legacies of the role models and liberatory movements, they have taken on 

the work of challenging the discipline in order to create room within its 

intellectual and organizational structures and processes wherein they 

could pursue agendas of giving consideration to matters of philosophical 

import to persons and peoples African and of African descent, and of 

particular import to themselves as persons African and of African descent 

engaged in philosophizing formally and professionally. 

Among the challenges was the need, first, to reconsider long-prevailing 

defining assumptions regarding the nature of properly "philosophical" 

thought: namely, that such thought is cha, acterized by a loving quest for 

wisdom pursued by persons who have the most highly cultivated forms of 

disciplined thought, and whose lives are materially conditioned such that 

they have the leisure to devote substantial amounts of their time and 

energy to reflective thought and to working out their thinking for 

articulate, systematic expression in writing. 

It became apparent to many--though by no means to all--of the 

contemporary pioneers of Africana philosophy within academic 

philosophy that this image of the ideal philosopher was not appropriate 

for respectfully identifying or characterizing many of the philosophically 

thoughtful and expressive persons African and of African descent, those, 

especially, who lived several centuries ago. Certainly, throughout the 

centuries of radically disruptive and dehumanizing encounters between 

peoples African and of African descent and peoples of Europe and of the 

Euro-Americas, and others, the philosophizing efforts of Black people 

have, indeed, been "born of struggle," as the philosopher Leonard Harris 

has so aptly noted. The experiences, thus the philosophizing, of many of 

these persons--and of generations of millions ~vho were their 

contemporaries, millions more who came before them, and millions more 

who came after them--were conditioned profoundly by racialized and 

gendered exploitative occupational colonization in their homelands; for 

others by racialized and gendered capture, relocation, enslavement, and 
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oppression in The New World thousands of miles from their or their 

ancestors’ homelands; and in all such cases by racialized and gendered 

imperialist encroachments on the very core of their being by which they 

were forced to become and to be colonized "natives" and slaves, 

ontologically as well as socio-economically. Survival and endurance of 

such conditions by those who managed to do so required coordinated 

efforts of recovery and retention, or the recreation, of the integrity of 

personhood and peoplehood, even of basic humaneness, thus required 

thoughtful ontological and political work of the most fundamental 

significance. So, too, crucial intellectual efforts of the kinds designated 

moral, ethical, epistemological, social, religious, theological, and 

aesthetic. 

Thus, survival and endurance of conditions of racialized and gendered 

colonization, enslavement, and oppression--not conditions of leisured 

freedom--compelled more than a few African and African-descended 

persons to philosophize. Almost daily, even on ~vhat seemed the most 

mundane of occasions, oppressed Black people were compelled to 

consider the most fundamental existential questions: Continue life during 

what would turn out to be centuries-long colonization and enslavement, of 

brutal, brutalizing and humiliating gendered and racialized oppression? 

Or, seek "freedom" in death? Suffer despair until mad? Or, find resources 

for continued living through surreptitiously nurtured appreciations of the 

sacred and beautiful, of irony and tragic comedy, ~vhile cultivating hope 

and patience aided by discoveries and creations of beauty and humaneness 

in the midst of the physical and soul-distorting psychological brutalities 

of enforced impoverishments of conditions that were not in any way 

"mundane" living? Die at one’s own initiation? Or, capitulate to 

dehumanization? Or, struggle to find and sustain faith and hope for a 

better life, on earth as well as in the afterlife, through creativity and 

beauty in speech, dance, and song while at work and rest; in thought and 

artistry; in finding and making truth and right; in seeking and doing 

justice; in forging and sustaining relations of family and community when 

such relations were laxgely prohibited; in rendering life sacred? 

For centuries, persons African and of African descent, for themselves as 

well as for their associates and successors, have had to ponder the most 

fundamental questions of existence as a direct consequence of their life- 

constraining, life-distorting encounters with various self-racializing and 

other-racializing peoples of Europe, the Euro-Americas, and elsewhere. 

And in choosing to live and endure, peoples African and of African 

descent have had to forge, test out with their lives, and then refine and 

further live out explicit strategies by which to avoid being broken by 

brutality and humiliation and succumbing to fear, despair, or the soul- 

devouring obsession with vengence. They have had to share with their 

associates, and those succeeding them, their creative and sustaining 

legacies for infusing life with spirit-lifting artfulness and their articulated 

ponderings and strategies for surviving, living, and enduring with hope 

despite the circumstances. They have had to philosophize, and to shaxe 

their philosophizings, in order to forge the cross-generational bonds of 

respectful, extended-family, community-sustaining love and mutuality 

without which neither survival nor endurance would have been possible. 

lndeed, endurance of gendered and racialized colonization, enslavement, 

and oppression that would be continued for centuries required very 

compelling, sustaining, persuasive beliefs and nurtured investments in 

finding and creating soul-nurturing art and experience-verified praxis- 

guiding thoughtfulness. These beliefs and aesthetic considerations had to 

be articulated and communicated for shaxing, sometimes surreptitiously, 

in order that persons and peoples endure. And enduring required that the 

brutalities and humiliations had to be countered that were directed, first 

and foremost, at the defining core of their very being--that is, at their 

foundational notions of themselves as persons and as distinctive, 

racialized peoples--so as to bring about their cross-generational living of 

social death. This particular persons did, throughout Africa and African 

Diasporas, and without either the guidance or sanction of academic 

philosophy and the discipline’s most canonical practitioners even as some 

among the latter subjected African and African-descended peoples to 

their ontological racism. 
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It has been instances of such compelled, articulated thoughtfulness that 

contemporary proponents of Africana philosophy have brought into the 

discipline of academic philosophy as the initial historic instances of 

philosophizing constituting the new field. The identification and careful 

exploration of and commentary on the forms and efficacies of this 

growing collection of works of thoughtful a, ticulation and aesthetic 

expression a,e now principal forms of endeavor in Africana philosophy. 

The creation and expression of new articulations and expressions of 

thoughtfulness by persons African and of African descent, and by other 

philosophers not African or of African descent, on these works as well as 

on old, continuing, or emergent issues pertinent to Africans and people of 

African descent make for other forms of endeavor in Africana philosophy. 

These efforts of recovery, exploration, commentary, and critique 

constitute an ongoing project-of-projects with several agendas. A first 

agenda involves, as just noted, the identification and recovery of instances 

and legacies of the ’philosophizings born of struggles’. Another very 

important agenda is the identification and recovery of philosophizings that 

were engaged in long before the centuries-long struggles with peoples of 

Europe began. A third agenda is to learn from the philosophizings the 

lessons of the considerations that governed or substantially conditioned 

the organization and living of life in the various circumstances in which 

peoples of Africa forged their evolutionary adaptations. Another agenda: 

to understand and appreciate fully those philosophizings that nurtured 

endurance in the face of brutalizing assaults on peoples’ being in order to 

learn from the life-affirming, very passionate intellectual and emotional 

endeavors of those among severely abused peoples ~vho have been, and 

continue to be, those who work at gathering themselves, their peoples, 

and even those ~vho have abused them into humane integrity, individually 

and collectively. It is to learn how and why it was and is that from among 

peoples abused and degraded for centuries in conditions of continuous 

terrorism there have been steady successions of persons who have spaaced 

substantial portions of the emotional and intellectual energies they 

managed to preserve and cultivate, along with nurtured senses of their 

sacred humanity, to devote to quests for freedom and justice, hardly ever 

to quests for vengeance. 

Yet another agenda is to compare the philosophizings of persons African 

and of African descent intra-racially and inter-racially, as it were--that is, 

to seek out the similarities and differences in the va, ious instances and 

modes of thought and expression of persons situated in similar and 

different times and places in order to learn more about the forms and 

agendas of human species-being as manifested in philosophizing. An 

important consequence of pursuing this agenda should be significant 

contributions to inventories of thoughtfulness and aesthetic expression in 

the storehouses of human civilizations, contributions to the enlargement 

and enrichment of canons of Philosophy and to revisions of histories and 

of historiography in the discipline. 

Still another agenda is to make of Africana philosophy a collection of 

resources that inspire philosophizing, now and in the future, and that 

guide such philosophizings by the best lessons found in the collection, 

among them lessons in how to gain and sustain integrity of body and soul, 

of person, of womanhood and manhood, of childhood and young- 

adulthood, of family and community, of "racial" and cultural being, of 

belief in the sacred sanctity of truth, of justice, and of freedom through 

the exercise of faith and hope-sustaining, pragmatically focused reasoning 

and creative aesthetic expression in cross-generational conditions of 

dehumanizing brutality. Among the lessons to be relea, ned: how not to 

abuse persons and peoples, how not to rationalize abuse, how not to live 

massive lies and contradictions and lives of hypocrisy. 

What follows a,e surveys of developments of philosophizing now being 

explored as instances of the philosophizing constitutive of the field of 

"Africana Philosophy." 

3. Africana Philosophy: Continental Africa 

The various peoples on the continent that came to be called "Africa" had 

constructed a vaadety of more or less complex societies of varying scale 

and scope many generations before fifteenth century encounters with 
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acquisitive explorers and adventurers from the vaacying configurations of 

polities, regions, cities, and states that have been identified as Europe and 

form elsewhere. Several of these ancient societies--the kingdoms of Mali 

and Ghana and the royal dynasties of Kemet (Ancient Egypt), for 

example--had evolved complex social strata that included persons of 

accomplished learning. Some of these persons were stationed in 

institutions devoted to the production and distribution of knowledge and 

creative expression and to the preservation of that knowledge and 

expression in ~vritten and artistic works stored in libraries and other 

repositories and, in the case of works of axt, incorporated into the 

ontologically-structured routines of daily life. Others, in social orders in 

which advanced knowledge was produced and mediated via oral 

literatures and traditions, were selected and trained to be griots, that is, 

persons with rigorously structured memories who thus became the living 

repositories, guaxdians, and mediators of a people’s and/or a political 

community’s genealogies and intellectual legacies, their keepers of 

wisdom. And in order to preserve shaxed, adaptive life across generations 

in all of the vaadous social orders, it was socially necessary to construct 

and maintain interpretive orderings of natural and social realities, as well 

of creatively imagined origins and genealogies and constructed histories, 

by which to meaningfully order individual and shared life. 

The production of these interpretive and expressive orderings, the 

working out of the norms by which to structure, justify, and legitimate the 

interpretations so as to order personal and social life, were, indeed, 

"philosophical" endeavors: that is, labors devoted to the production of 

successful, time-tested, enduring thought-praxis and aesthetic strategies 

by which to resolve emergent and recurrent challenges to 

transgenerational survival and flourishing. These were experience- 

conditioned thoughtful means by which to provide knowledge to guide 

the ordering of meaningful individual and shared life integrated across 

generations past, present, and future. Such efforts aace as old as the 

peoples now routinely referred to as "Africans." And the efforts were not 

destroyed by the holocausts of imperialist colonization and domination, 

nor by racialized enslavement and apaactheid-oppression, fostered by 

Europeans and others. Still, the philosophizing efforts were disrupted and 

distorted to vaadous degrees in many instances, were creatively adaptive in 

many others. 

For example, during twentieth century anti-colonial and decolonizing 

struggles to regain freedom from the domination and authoritative 

jurisdiction of ~vhite racial supremacy over the lives, lands, and resources 

of African peoples, the disruptions and distortions would compel 

reinvigorated and determined adaptive creativity on the paact of African 

peoples who endeavored to recover and repair old and/or to invent new 

agendas and strategies for living in keeping with their will to endure. 

There is a long history of efforts by scholars African and of African 

descent to reclaim Egypt from the intellectual annexation to Europe that 

was urged by Hegel in his The Philosophy of History. It is still the case 

that many people throughout Europe and the United States regard Egypt 

as being in "the Middle East" rather than constituting the northern portion 

of the African continent. This costly mis-education of popular 

imaginations persists, as well, in historical accounts of vaadous areas of 

thought (though increasingly less so in historiography related to Africa). 

The systematic production of ignorance and distorted, unethical 

"knowledge" of the peoples of Continental Africa persists in academic 

philosophy, especially in the training of new professionals, in the writing 

of canonical histories of the discipline, and in the construction of 

disciplinaacy curricula though progressive change has begun. Few in 

academic philosophy not engaged in the work of Africana philosophy are 

likely to know of a long tradition of scholarship contesting the claims of 

the Greco-Roman "origins" of philosophy, an example of which is the 

controversial work by George G.M. James, Stolen Legacy, in which he 

argues, as the title declares, that Greek thinkers "stole" Egyptian 

intellectual legacies that have since been attributed erroneously to Greek 

thinkers as their creations. 

A provocative and controversial argument, indeed. Still, widespread 

disciplinaacy ignorance regarding the histories of ancient peoples and 

civilizations other than those stipulated as being ancestors of European 
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White peoples is a direct and continuing consequence of racism in the 

formation, organization, and practices of communities of discourse and 

scholarship and the development of racially segregated idea-spaces, 

intellectual traditions and networks, and scholarly organizations 

throughout Europe and North America. For example, few academic 

philosophers and workers in other disciplines who a,e neither African nor 

of African descent are likely to know of the Association for the Study of 

Classical African Civilizations, an international organization of schola, s 

and intellectuals African and of African descent who a,e determined to 

"rescue and rehabilitate" the histories, intellectual traditions, and wisdom 

philosophies of Ancient Africa. Thus, few academic philosophers are 

likely to know of the schola, ship of various persons in the Association 

such as Maulana Karenga and Jacob H. Carruthers. Both schola, s have 

contributed additional resea, ch and scholarship to studies devoted to 

reclaiming Egyptian thought-traditions as African traditions of thought. 

These scholars’ efforts and works are paradigmatic examples of the 

determined production and mediation of new knowledge of African and 

African-descended peoples by African and African-descended, and other, 

scholars who have deliberately worked independently of the mainstream 

organizations of academic professionals in philosophy and other 

disciplines. 

With little to no evidence in much of the canonical literature and curricula 

of academic philosophy that Western philosophers have focused attention 

on questions of historical relations between Egyptian and Greco-Roman 

thinkers, or on African thinkers and traditions of thought, a number of the 

pioneers of Africana philosophy have turned to independent, often 

controversial figures and schola, ly projects outside of academic, 

professional philosophy for their inspiration and for intellectual resources 

and strategies in taking on the challenges of creating intellectual spaces in 

academic philosophy for "matters African." A major resource and 

intellectual mentor continue to be works by and the person of Cheikh 

Anta Diop, the intellectually daring and pioneering Senegalese schola, 

who, in The African Origin of Civilization: Myth or Reality, published in 

the ea, ly 1970s, a, gued for the reality of the African origin. Diop had 

begun the challenging work of reclaiming African heritages decades 

ea, lier by a, guing in a dissertation submitted for the Ph.D. at the 

University of Paris that ancient Egyptian civilization was a black African 

civilization. His explorations in support of his claims have enormous 

implications for revisions to histories of the origins of Western 

philosophy. Similarly, Martin Bernal’s loudly and heatedly contested 

multi-volume Black Athena: The Afroasiatic Roots of Classical 

Civilization is by far the most widely read, and intensely debated, work in 

this vein to ~vhich many have turned. However, Bernal’s work, which 

acknowledges a long line of African and African-descended scholaxs who 

are his precursors, Diop included, has raised haxdly a ripple in academic 

philosophy. The discipline has thus long been overdue for a spirited and 

disciplined critical reconsideration of the possibilities and realities of 

informing Greco-Roman and African Egyptian contributions to the 

histories of emergence and development of philosophical thought that has 

been canonized as foundational to the genealogy of Western philosophy. 

Africana philosophy has been forged as a novel context of provocations 

for such critical reconsiderations. 

Meanwhile, for several decades academic philosophers in Africa, and 

elsewhere, have been involved in intense debates and discussions that 

have prompted reconstructions of disciplinaxy enterprises of philosophy 

(departments in educational institutions as well as national and 

international organizations of professional philosophers). The initial focal 

question at the center of the debates and discussions was whether or not 

there were proper instances of philosophy in traditional (i.e., pre-Modern) 

Sub-Saharan Africa, in particular. The publication in 1945 of Placide 

Tempels’ La Philosophie Bantoue triggered much of the debate. 

The historical context in which the debates and discussions emerged and 

in which they were waged was conditioned thoroughly by European 

colonial domination and exploitation of African peoples rationalized 

through rank-ordering racial characterizations. This rationalizing work 

was aided significantly by the intellectual efforts of canonical European 

philosophers. David Hume, in a footnote in his "Of National Characters," 
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philosophized about the "natural inferiority" of Negroes to White people 

and was support by Immanuel Kant, who elaborated his own theory of 

inferior and superior racial types in his writings on anthropology. Since 

successive generations of European and Euro-American White people had 

been educated into widely-shaaced common senses of their racial 

superiority to inferior Africans by such supposedly philosophically well- 

reasoned, science-verified, and theologically sanctioned teachings, the 

claim that there were Africans capable of producing thought of the caliber 

of Philosophy was regarded by most of them as utterly preposterous. 

At the core of the controversy was the pressing question whether African 

persons were fully and sufficiently human and capable intellectually in 

compaxison to the model human par excellence: the man of Europe, the 

White Man, the avatar for all White people and for humanity proper, 

whose defining characteristics were capacities for reasoning and articulate 

speech (logos). Consequently, the claim of Bantu Philosophy made by 

Placide Tempels, a Belgium priest engaged in missionary work in the 

then-called Belgium Congo, that Bantu Africans (related ethnic groups 

identified by the dominant language group, Bantu, spoken by the related 

groups) had an indigenous philosophy was a serious challenge to the 

racialized philosophical ontology-cum-anthropology that undergirded 

colonial domination and exploitation. However, Tempels tempered the 

unsettling implications of his claim by also claiming that Bantu Africans 

did not have conscious knowledge of their philosophy. Rather, he 

claimed, it was he ~vho was able, using the tools at his disposal by virtue 

of his training in Philosophy, to engage in a hermeneutic of the practices 

and language of the Bantu and extract the constitutive epistemology and 

axiology structuring the operative, behavior-guiding philosophy at work 

in their linguistic practices and normative actions. 

Nonetheless, the impact of Bantu Philosophy was substantial. Of 

particular consequence, the debates it prompted helped to direct the 

attention of researchers and scholaacs in several disciplines (anthropology, 

ethnology, history, religion, philosophy) to the identification and 

exploration of the articulate systems of thought of vaadous groups of 

"traditional" Africans. A number of European scholars and reseaacchers 

who had spent years studying and living among vaadous African peoples 

were pleased to find confirmed in Tempels’ book their own positive 

assessments of Africans’ thought-systems, social organization, and artistic 

creativity. Others, however, disagreed and challenged Tempels’ claims, in 

a particular case criticizing him for mistaking an "impetus for" 

philosophy in the language and behavior of Bantu-speaking Africans as 

evidence of a developed capacity for articulating a proper philosophy. 

This critic concluded that Bantu-Africans had not yet fulfilled the 

conceptual conditions for "taking off" into philosophizing properly. Other 

scholars engaged in comparative explorations of thought-systems of 

various African peoples countered the criticism by providing accounts of 

a number of such systems that gave cleaac evidence of their very capable 

and developed rationality. 

The subsequent decades of debates (mid 1940 through the 1980s) 

regarding the possibility of African philosophy and disclosures of the 

long-developed rationality and humanity of African peoples were 

significant consequences for intellectual agendas and practices of 

revolutionary developments in political arenas manifested in anti-colonial 

struggles throughout the African continent, and in efforts to construct new 

political, economic, social, and cultural orders after the successes of those 

struggles. A significant number among new generations of African 

intellectuals--many of them educated in institutions in Africa, many of 

which were administered by persons of European descent, and more than 

a few of them educated further in the most elite institutions of the 

colonizing "Mother Country"--became radicalized in their opposition to 

racialized colonial domination and exploitation of African peoples and 

resources. A number of these engaged intellectuals regaxded Tempels and 

similarly oriented European and Euro-American thinkers as allies in their 

struggles against the dehumanizing rationalizations that supported 

European colonialism. Some regarded Bantu Philosophy as a defense, 

even a vindication, of Africans as rational human beings quite capable of 

managing their own lives and therefore capable of independence from 

colonial rule. Others, however, thought Tempels’ claims, and similar 
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offerings by others, were misguided and misleading candidates for proper 

instances of philosophical thought by Africans. For these dissenters such 

candidates were really more ethnological studies of African peoples than 

philosophical axticulations by them, and their proponents were more 

misguided in seeming to attribute unconscious, umvritten, and widely 

shaxed putative philosophical systems to all of the persons in the 

particular groups under discussion. These dissenters disparaged such 

accounts as "ethno-philosophy." 

African and African-descended intellectuals involved in and otherwise 

supporting anti-colonial liberation struggles and post-colonial efforts to 

rehabilitate and further development new African nation-states found in 

these raging debates intellectual weapons with ~vhich to reclaim, 

reconstruct, and redefine the histories, personhood, peoplehood, needs, 

and future possibilities of African peoples. Life under exploitative, 

dehumanizing colonialism compelled intellectual and a.tistic engagements 

with prevailing conditions and spurred the nurturing of imaginative 

visions of possibilities of liberation and of how liberation might be 

achieved, whether and how modes and agendas of life before the 

holocausts might be recovered, restored, or adapted to new circumstances 

as thinkers and practitioners of the religious and theological, creative, 

expressive a.tists of literature, music, sculpture, dance, and painting all 

grappled with the profound existential challenges of the loss of personal 

and communal integrity through the violent imposition of the conflicts of 

Tradition and Modernity and the need for liberation and freedom. 

Twentieth-century struggles on the African continent have thus had 

significant consequences for, and impacts on, creative intellectual and 

expressive work in and with regard to continental Africa, and the African 

Diaspora generally, in giving rise to widespread, prolific, and in many 

cases especially important articulations of social, political, ethical, and 

expressive aesthetic thought and feeling. These a.ticulations and 

expressions have become important object-lessons as well as inspiring 

resources of agendas and critiques drawn on to forge distinctive 

disciplina.y enterprises of academic philosophy and have become, as 

well, the focus of informative critical thought for a number of 

philosophers focusing on "matters African." 

For example, the Tempels-inspired debates over the possibilities for and 

nature of philosophizing by persons African became focused, for a time, 

on discussions of the nature and anthropological distributions of modes of 

rationality unique to philosophizing, discussions that quickly prompted 

intense debates about the universality or relativity of "reason," whether 

there were cultural (or racial or ethnic) differences in the nature or the 

exercise of reasoning, by persons African in pa.ticula, historical and 

cultural contexts in particula.. Positions taken in these and other focal 

debates were developed from the resources of a va.iety of traditions and 

schools of academic philosophy and other disciplines, including analytic 

philosophy,    phenomenology,    hermeneutical,    and existential 

philosophizings, va.ious modes of social and political philosophy, and 

Afrocentrism. 

Today there a.e a significant and still growing number of formally trained 

African philosophers throughout the world who draw on and contribute to 

the discipline and profession of Philosophy. Explicit developments of 

discursive formations, within and beyond the discipline, that are 

distinguished as being "African" have been unfolding through efforts by 

persons African, African-descended, and not of African descent to 

identify, reconstruct, and create traditions and repositories of literate 

African thought and artistic expression--oral, written, and in iconic forms 

of art--as forms of philosophizing. An important development has been 

the taking on for serious consideration the expressed a.ticulate thought of 

particular persons past and present who were and a.e without formal 

training or degrees, in academic philosophy especially, but who have 

engaged in and a.ticulated more or less systematic reflections on various 

aspects of life, and the inclusion of instances and traditions of such 

expressed a.ticulate thought in revised and new canons of African 

philosophical thought. An important leading example of efforts along 

these lines has been the groundbreaking work of deceased Kenyan 

philosopher H. Odera Oruka on the philosophical thought of traditional 

African sages. Engaging in actual field work in Kenya, Oruka interviewed 
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and conversed with several locally recognized and respected sages and 

amassed a substantial body of transcribed, critically edited, and now 

published texts that are the focus of critical studies as well as motivations 

for more refined work of the same kind in numerous places on the 

African continent. Other philosophers, a number of them from other 

countries and not of African descent, have taken up Oruka’s lead and 

continue to explore the articulate thought of indigenous sages while 

incorporating the sages’ articulations into their research, scholarship, and 

course-offerings. "Sage philosophy" has thus become a subfield of 

energetic work in Africana philosophy in continental Africa. 

The Tempels-inspired debates over whether African or African- 

descended peoples have philosophies or can philosophize have been 

resolved--or axe no longer taken seriously--and given way to 

explorations of other concerns. Both the anti-colonial struggles and the 

challenges of sustaining post-colonial successes and resolving setbacks 

and failures have prompted much academic philosophizing. The evidence 

is the development of programs of study leading to advanced and terminal 

degrees in philosophy with strong emphasis, in a number of instances, on 

African philosophy in a significant number of institutions of higher 

education in several countries (Kenya, Nigeria, Peoples Republic of 

Congo, Ivory Coast, Republic of Benin, Senegal, South Africa); the 

appearance of a vaxiety of journals and other published (and unpublished) 

philosophical ~vritings and other modes of articulate expression (literary 

works, especially); the development of national organizations (in Ghana, 

Kenya, Nigeria, Egypt, and elsewhere) and international organizations 

(the Inter-African Council of Philosophy and the Afro-Asian Philosophy 

Association, the latter with headquaxters in Cairo, Egypt, with members 

from throughout North Africa, Sub-Saharan Africa, Turkey, Europe, and 

elsewhere) of professional philosophers and other knowledge-workers; 

and the organization of national, regional, and international conferences 

devoted to explorations of topics and issues explicitly characterized as 

philosophical. 

The continuing maturation of these developments is evident in the 

emergence of different philosophical orientations, agendas, and loci that 

have, in turn, prompted several thinkers to endeavor to develop critical, 

metaphilosophical overviews of developing schools or trends that account 

for their emergence and implications, their similarities and differences. H. 

Odera Oruka provided one such overview and distinguished what he 

termed four "currents" in African philosophy. One of these, already 

mentioned, he joined others in labeling and characterizing as ethno- 

philosophy: that is, second-order works that purport to identify and 

engage in an exegesis of the philosophical schemes and significances of 

articulated thoughts and expressions, acts, and modes of behavior shaxed 

by and thus characteristic of particular African ethnic groups. Another 

current, previously mentioned as having been initiated by Oruka, he 

termed philosophic sagacity to distinguish what he regarded as the 

rigorous and critically reflective thought of independent-minded 

indigenous thinkers who were not formally educated in modern schools. 

Nationalist-ideological philosophy for Oruka was constituted by the 

articulations of persons actively engaged in political life, especially those 

who led or otherwise contributed substantially to struggles for African 

independence and sought to articulate conceptions by ~vhich to create 

new, liberatory social and political orders. His designation for a fourth 

current, professional philosophy, was reserved for work by academically 

trained professional teachers and scholars of academic philosophy and 

their students. 

Other nuanced characterizations and examinations of trends in 

philosophizing on the African continent have been developed. O. Nkombe 

and Alphonse J. Smet identified an ideological trend, quite similar in 

chaxacterization to Oruka’s "nationalist-ideological current," that includes 

several very rich lines of articulate socio-political thought devoted to 

reconstructing the political and cultural situations of African peoples that 

were consequences of European imperialism, enslavement, and 

colonization: African personality; Pan-Africanism; N6gritude; African 

humanism; African socialism; scientific socialism; Consciencism; and 

African "authenticity." A second trend, the traditionalist, includes efforts 

that are quite similax to Oruka’s sage philosophy in that the efforts are 
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focused on identifying philosophizing practices by traditional Africa 

thinkers, exploring the philosophical aspects of manifestations of these 

practices, and examining just how these practices resulted in the 

development of repositories of wisdom and esoteric knowledge. Nkombe 

and Smet identified a third trend: the intellectual orientations and 

practices of critical thinkers characterized by these thinkers’ critiques of 

the projects of persons grouped in the ideological and traditionalist trends 

structuring their critiques by norms and strategies drawn from familia, 

Left-critical (Marxist), Liberal Democratic, and creative appropriations of 

other traditions of European thought. Thinkers in the critical group 

applied the label "ethno-philosophy" to a number of the instances of 

thought in the traditionalist trend to set apa, t the latter modes of thought, 

as previously noted, as more akin to ethnology than proper 

philosophizing. Finally, Nkombe and Smet labeled a fourth grouping the 

synthetic trend, one characterized by the use of philosophical 

hermeneutics to explore issues and to examine new problems emerging in 

African contexts. 

Still other scholars have attributed somewhat different characterizations to 

these and other traditions or modes of philosophizing in Africa and, 

importantly, identified newer developments. An example of the latter is 

the pathsetting metaphilosophical and anthologizing work of Emmanuel 

Chukwudi Eze, the deceased philosopher from Nigeria who pioneered 

bringing into several idea-spaces and discursive communities of academic 

philosophy in the United States and Africa the interdisciplinary writings 

of contemporaacy scholars and artists from across Africa, African 

Diasporas, and other countries all of whom are significant contributors to 

pos’tcolonial philosophizings. These are critical explorations of the 

challenges and opportunities facing Africans and people of African 

descent in vaadous national and transnational situations defined by 

configurations of conditions after colonialism in which political liberation 

has not ended the suffering of African peoples, resolved long-running 

problems of individual and social identity, or settled questions regarding 

the most appropriate relations of individuals to communities, of 

appropriate roles and responsibilities of women and men and their 

relations to one another, of justice and equity after centuries of injustice 

and dehumanization, or of the most appropriate terms on which to order 

social and political life. 

The heuristic value of the concept of postcolonial is not to be 

underappreciated, for the various instances in which the successes of 

defeating the classical, directly administered colonial ventures in Africa 

of the nineteenth and twentieth centuries have been compromised by 

situations of indirect rule, or neocolonialism, effected through economic 

control of the new African nation-states by Western European and U.S. 

American transnational capitalist enterprises and multinational 

organizations and agencies supposedly providing advice and aid must be 

fully appreciated in order to understand the prospects for full national 

independence and self-determination in the areas of economic, political, 

social, and cultural life generally. Of decisive issue is on what terms, via 

which strategies, African countries will contend with emergent 

challenges, some of which are of magnitudes and character neither 

encountered nor imaginable by "traditional" African thinkers, or, even, by 

senior contemporaxy thinkers. Foremost are the challenges from the 

scourge of HIV AIDS, which are proving to be as impactful 

demographically, thus in other areas of life, as were depletions of 

populations during the centuries of export enslavement though with 

consequential differential impacts on age groups. Likewise challenging 

are questions of the priority and efficacy of armed struggle and the terms 

of engagement in light of recent and ongoing histories of such ventures on 

the African continent, too many of which involve conscripting children 

into armies as axmed warriors. Still other challenges: the terms and 

practices of political governance, at the level of the state especially, as 

many African nations struggle against collapse or debilitating dysfunction 

due to corruption, crippling economic exploitation, massive 

underdevelopment of human capital--of females especially, food and 

other vital resource sca, cities, and genocides as ethnic affirmations ’go 

imperial’. 

Scholarly efforts to develop informative and critical metaphilosophical 
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overviews of African philosophical trends, currents, and schools of 

thought, in paxt to forge new conceptions through ~vhich to take up these 

and other pressing challenges, are confirmation of the rich diversity of 

formal philosophizing by academic philosophers and other intellectuals 

and artists that emerged on the African continent during recent decades, 

and of the continuing maturation of their efforts. A significant number of 

these intellectual workers, philosophers among them, have cultivated 

international relationships with other scholars and axtists and their 

organizations, and some of them have spent several years in, or even 

relocated to, the United States, Canada, France, Germany, Great Britain, 

and other countries for both formal education and to work in institutions 

of higher education. In the process of doing so many have also developed 

the professional relations, practices, and levels of accomplishment and 

recognition that have led to the publication of works that axe continuing to 

attract wider critical attention in various discursive communities and are 

being added to course and seminar readings. These movements, 

relocations, cultivations of transnational relationships, and expansion of 

the literature of published works have enriched the development of new 

idea-spaces, the circulation of ideas, the formation of new discursive 

communities, and thereby contributed substantially to the development of 

Africana philosophy. There are now histories of African philosophy and 

major collections of writings in the subfield by professional African, 

African-descended, and other philosophers published by major, 

transnational publishing firms covering a still-expanding list of subject- 

matters organized, in many instances, by themes long established in 

academic philosophy: historical studies; issues of methodology, logic, 

epistemology, metaphysics, ethics, and aesthetics; philosophy of religion; 

political and social philosophy. In several noteworthy instances these 

philosophizings axe conducted by way of deliberate explorations of 

articulations of the settled thought structuring the life-worlds of particular 

ethnic groups. Such explorations are being conducted in increasing 

numbers and, in the process, are rehabilitating and giving new meaning 

and heuristic direction to the once disparaged notion of "ethno- 

philosophy" by establishing the legitimacy and resourcefulness of 

culturally and ethnologically contextualized studies of axticulated thought. 

As well, such studies will prove important for comparative studies of 

philosophizing. Hopefully these efforts will motivate similar studies in 

other parts of the world to be brought into compaxisons that will enhance 

our understanding of philosophizing globally and end practices of making 

false generalizations in some modes of philosophical discourse, as, for 

example, generalizing the thought-endeavors of canonical Greek and 

European thinkers as "universal" in defining features or salience while 

being silent about the racial/ethnic, cultural, and gendered characters of 

the thinkers on the pretext that such matters are of no consequence for the 

thinker’s "philosophy." 

4. African Philosophy: Contributions 

As an ongoing project-of-projects, it would be unwise to attempt a 

comprehensive and definitive catalog and assessment of the thematic foci 

across the full range of articulations and discussions still being gathered 

and explored under the heading of "African philosophy" even as new 

discussions aace emerging. Still, a number of developments are worth 

noting. 

Several canonical subfields of academic philosophical discourses stand to 

be enriched by the inclusion of explorations of subject-matters within 

African contexts. As already noted, historical accounts of "Philosophy," 

in the so-called "West" especially, are being reconsidered in light of 

critical explorations of more recently disclosed relations between and 

among peoples and places in Africa and "the West" or Europe, among 

Greece, Rome, and Egypt definitely, and in light of further explorations of 

the impact of such relations on even canonical thinkers in Europe. In 

general, the discussion of "the origin of philosophy" in Ancient Greece 

must be replaced by comparative explorations of the emergence of 

philosophizing in various settings around planet earth, including pre- 

colonial North Africa, Ethiopia (home of Zera Yacob and Walda Heyat, 

two seventeenth century philosophers), and places on the continent in 

which Arabic was a principal language. 
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As well, new questions should be posed and explored, among these the 

following: How axe canonical figures and subject-matters of the European 

Enlightenments to be understood in light of the extensive involvements of 

European nation-states--and of canonical figures--in colonial 

imperialism and the enslavement of African peoples? How did the 

centuries -long institutionalization of enslavement affect the 

philosophizing of various European thinkers with regaxd to notions of 

[reedom, the person, the citizen, justice, of manhood and womanhood? 

What was the impact on canonical European thinkers of the presence 

among them of the articulated thought and the persons of such figures as 

Anton Wilhelm Amo (c. 1703-1758), a native of Ghana who, at age three, 

was transported to the Netherlands to be educated and baptized in keeping 

with colonial Dutch efforts to Christianize Africans? Amo settled in 

Germany and became a highly educated and influential teacher- 

philosopher. As more reseaxch and scholarship on such figures are 

completed understandings of eighteenth century intellectual communities 

in Germany and else~vhere in Europe will have to be revised; so, too, 

notions of the meanings and influences of notions of race and their 

impacts on intellectual productions as well as on social life. 

Work in Africana philosophy in general, and African philosophy in 

particular, compels comparative studies. No longer can it be presumed, 

certainly not taken for granted, that many canonical notions, even so- 

called "perennial" or "universal" issues, have the salience or global 

significance these issues have long been assumed to have. Conceptions of 

personhood in several indigenous African schemes of thought (of Akan 

and Yoruba peoples, for example) invite compaxisons and rethinking of 

notions of personhood long sanctioned in some legacies of Western 

European and North American philosophizing. For example, Kwasi 

Wiredu of Ghana has argued persuasively that in the indigenous 

conceptual-ontological schemes of the Akan it would not be possible, in 

the normal course of matters, to generate the "mind-body problem" so 

central to the philosophizing of Rend Descartes. Explorations of matters 

of logic, epistemology, philosophy of mind, and metaphysics in Akan and 

other schemes of thought will illuminate the extent to which Western 

European and North American inventories of philosophical "problems" 

will have to be revised. Likewise for explorations in the areas of religion, 

aesthetics, politics, and the meaning of social life. 

While there axe near daunting challenges being faced by African peoples 

and other citizens of the continent’s nation-states that compel problem- 

solving philosophizing for enhanced living, there axe, too, examples 

lessons of such engaged philosophizing that warrant close and 

appreciative study. One such example is the transformation under way in 

South Africa from the White Racial Supremacy of racial apartheid to a 

multiracial, multiethnic democracy. A crucial factor conditioning the 

transformation has been the soul-wrenching work of the Truth and 

Reconciliation Commission (TRC), which sponsored public hearings 

during which victims of the evils of apaxtheid, and perpetrators of the 

evils, disclosed the truths of their suffering and of their dehumanizing 

aggression, respectfully. Grounding premises of the TRC project was that 

disclosures of the truths of suffering and of abuse were necessaxy in order 

to achieve restorative justice, not just compensatory or retributive justice; 

and that restorative justice is in keeping with philosophical notions 

ubuntu--love, generosity, forgiveness--are foundational to communal 

life at its best, thus are essential to the rehabilitative healing that must be 

lived through in forging new persons for a new and democratic South 

Africa. Here, then, a case-study in the articulation and testing out of a 

new conception of justice, of ethics more generally, in an African context, 

a case-study that should already be substantively instructive. Such 

compaxative work in academic philosophy that engages seriously and 

respectfully philosophical articulations of African and African-descendant 

thinking has only just begun... 

5. Africana Philosophy: The African Diaspora 

The centuries of enslaving-relocations of millions of African peoples to 

the New Worlds of colonies-cure-nation-states created by European and 

Euro-American settler-colonists beginning in the sixteenth century, and 

the subsequent centuries-long continuations of descendants of these 
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African peoples in, and migrations of others to, these locales, occasioned 

the formation of new peoples of African descent in the Americas, the 

Caxibbean, Europe, and elsewhere. Individuals and groupings of these 

peoples developed and perpetuated shaxed creative responses to the 

impositions of vaacious forms of systematized racialized oppression and 

class exploitation motivated and rationalized by White Racial Supremacy, 

and further complicated by considerations of sexuality and gender. In the 

New Worlds, as had become the case in Africa after the colonizing and 

enslaving incursions of acquisitive peoples from Europe and the Arabian 

peninsula, the recurrent and decisive loci of life in the racialized crucibles 

were the struggles to endure while resolving mind-and soul-rending 

tensions that threatened and otherwise conditioned self- and community- 

formation and living. 

There were several major sources of these tensions. One, the traumas of 

the radical dislocations experienced by the millions of persons kidnapped 

and purchased into relocation to enslavement through terrifying transport 

across thousands of miles of ocean during which many thousands died. 

Another, the soul and psyche-taxing ambiguities and ambivalences of 

being compelled to become and be, in important senses, both New World 

"African" and "American," "Canadian," "Brazilian," "Puerto Rican," 

"Trinidadian," "Haitian," "Jamaican," "French," "British," etc., while, as 

slaves, being denied full access to the resources of the prevailing 

meanings and practical realizations of the defining identities of the most 

highly valued anthropological categorizations and social positions in the 

socio-political orders of the new states and locales as well as to the 

material resources crucial for realizing lives of well-being and denied full 

retention of and access to the self-and community-defining resources of 

their natal cultures. 

How the vaacious African-descendant persons and communities resolved 

these tensions conditioned the formation of new identities, life-agendas, 

and praxes for living. Fundamental were the recurrent and varied quests to 

survive and endure. With whatever success there followed other 

fundamental recurrent and varied endeavors. Among the most compelling 

were quests to define and secure freedom, quests that were profoundly 

affected by the absence of any recourse to protections of law and by 

severe limitations imposed on Black peoples’ paxticipation in what has 

come to be called "the public sphere." Participation in this sphere with 

protection of laws--for example, to articulate one’s case for impaxtial and 

fair recognition and respect as a human being, paxticulaxly as a woman or 

man of a despised race--was hardly ever allowed in slave-holding 

polities, and very infrequently even in locales where slavery had been 

abolished as invidious discrimination against persons of African descent 

continued. When speaking out or otherwise expressing oneself on one’s or 

one’s people’s behalf was prohibited or strenuously circumscribed and 

could be punished by beatings, imprisonment, or death with no legal 

protection, the tensions were indeed wretched. 

The variety of reasons for and means of coping in such circumstances, 

and the vaxiety of conceptions of life to be lived and of freedom to be 

achieved in the vaacious New World locales, were approached differently 

by activist thinkers of African descent, conditioned by adaptive 

continuations--more or less--of some Old World African cultural 

practices. The efforts gave rise to developments of different traditions of 

thought guiding the formation and pursuit of what would become, over 

time, a variety of agendas, loci, objectives, and strategies of intellectual 

and practical engagement. It is these variegated, historically conditioned, 

socially grounded, imperatives-driven thought and praxis complexes, 

immersed in and growing out of concerns and struggles for survival, 

endurance, and human dignity in freedom, that axe being recovered and 

studied as the earliest instances of philosophizing by diasporic persons of 

African descent and form the bases of the unfolding of several subfields 

of Africana philosophy. 

6. African American Philosophizings Born of 
Struggles 

The United States of America is one of several New World diasporic 

contexts of focus for these recovery and study efforts that are being 
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conducted under the heading of "African American philosophy." What 

follows is a historically contextualized discussion of several instances of 

the emergence of philosophizings born of struggles. However, it would be 

an ethical travesty and a case of epistemological presentist imperialism to 

require that thoughtful, critically reflective axticulations by African 

Americans considered as instances of philosophizing worthy of the 

critical attention of professional philosophers first meet rigorous, formal 

standards for "right reasoning" settled on by professionals in the 

discipline during the late twentieth and eaxly twenty-first centuries. For 

the contexts in ~vhich folks of African descent were compelled to reflect 

on and reason about their first-order lived experiences were substantially 

conditioned by the agendas and social logics of projects of White Racial 

Supremacy and constitutive invidious anthropologies of raciality, 

ethnicity, and gender, not agendas governed by the academic logics of 

abstract formal reasoning. The pressing exigencies of daily, cross- 

generation life under racialized enslavement and oppression were what 

compelled reflective thoughtfulness, not leisured, abstractive speculation. 

Again, what has to be witnessed and appreciated across the historical and 

hermeneutical distances of centuries of history and life-world experiences 

structured by contemporary personal and social freedoms are the natures 

of the lived experiences and situations of those ~vhose articulations, 

whose philosophizings, are considered as having been born of struggles. 

Much psychic energy had to be expended by New World African and 

African-descended peoples contending with the institutionalization of 

their enslavement and oppression otherwise that was racialized, thereby 

naturalized, and thoroughly sanctioned and justified by every enterprise of 

deliberate, normative thought and aesthetic expression--la~v, science, 

theology, religion, philosophy aesthetics, and secular "common sense." In 

each case a primary resource was the foundational metaphysical and 

ontological "unit idea" of a hierarchical Great Chain of Being on which 

each race was believed to have a fixed and determining place. 

Accordingly, as living properly it was encumbered on enslaved Africans 

and their descendants to live so as to make good on the investments in 

their purchase and maintenance by engaging in productive labor, without 

compensation, and to endure and reproduce as ontological slaves in order 

to sustain and justify the institution of their imprisonment. According to 

this supposedly divinely sanctioned philosophical anthropology, African 

and African-descended children, women, and men were defined as 

constituting a category of being to which none of the normative moral and 

ethical notions and principles governing civilized life applied. Pressed 

into an ethically null category, they were compelled to live lives of social 

death stripped of defining webs of ennobling meaning constituted by 

narratives of previous histories, renewing presents, and imagined and 

anticipated futures of flourishing, cross-generational continuation. 

On the whole, they did not succumb to the requirement to become 

socially dead, certainly not completely, though many thousands did. 

Always there were those who cultivated strengths of body, mind, soul, and 

spirit and exerted these in defense of the preservation of senses of 

themselves and of their peoples, of their "race," as having worth beyond 

the definitions and valuations set on them by rationalizations of 

institutionalized enslavement and oppression. Always there were those 

who, in the cracks, crevices, and severely limited spaces of slave life and 

constricted freedom, preserved and shaxed fading memories of lives of 

beauty and integrity before the holocaust; who found, created, and 

renewed nurturings of imaginings of better life to come through music- 

making, dancing, and creative expression in the axfful fashioning and use 

of items of material culture, and in the communal and personal relations, 

secular and spiritual, that the slaves formed, sustained, and passed on. 

Nurtured by these efforts, they resisted the imposition of ontological 

death and nurtured others in resisting. They reflected on their existence 

and the conditions thereof; conceived of and put into practice ways to 

endure without succumbing, ways to struggle against enslavement and the 

curtailment otherwise of their lives and aspiration; and conceived and 

acted on ways to escape. They studied caxefully their enslavers and 

oppressors and assessed the moral significance of all aspects of the lives 

enslavers and oppressors led and determined how they, though enslaved 

and despised, must live differently so as not to follow their oppressors and 
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enslavers on paths to moral depravity. They conceived of other matters, 

including the terms and conditions of freedom and justice; of better terms 

and conditions of existence and of personal and social identities; of how 

to resist and endure while creating things of beauty; how to love in spite 

of their situations; conceived of their very nature as living beings ... 

7.1600-1860 

These considerations took various forms within and across the centuries. 

More than a few African and African-descendant persons would engage 

in concerted intellectual and practical actions against the enterprise of 

slavery in all of its forms. Their considerations and axticulations can be 

found in vaxious repositories of philosophizings: in the lyrics and 

rhythmic structures and timings of various genres of music-making; in 

newspaper writings and pamphlets; in poetry and other modes of creative 

writing; in letters; in slave narratives and autobiographies; in the legacies 

and documentary histories of institutions, those of Black churches and 

church denominations especially; in those of women’s and men’s service 

organizations; in the documentary histories of conventions convention 

movements, etc. For from the earliest instances of the enslavement of 

Africans in the colonies in the 1600s and continuing through the 1800- 

1865 Civil War between forces of the Union of North and East and forces 

of the Confederacy of the South, militant agitation for the abolition of 

slavery was a prominent endeavor among persons of color both "free" 

and enslaved, as were efforts to achieve greater respect and freedom for 

Black women from male domination and oppression and from sexual 

exploitation as well as from racism. Phillis Wheatley (1753?-1784), a 

young, lettered house-slave in Boston, Massachusetts, ~vrote poems "on 

various subjects, religious and moral," in one of which she expounded on 

the significance of "Being Brought from Africa to America" and extolled 

Christians to remember that though Negroes be "black as Cain," they, too, 

can be "refin’d and join th’ angelic train." Aside from Wheatley’s highly 

polished and thoughtfully probing poetry, the fact that she had penned the 

verses prompted such disbelief that her master, and a prominent group of 

White men of the city, including the governor and lieutenant governor of 

the state, felt compelled to write letters to the publisher and the reading 

public to attest that Wheatley had mastered the English language and was, 

indeed, the author of the verses. Lettered articulation, in high verse no 

less, was a significant counter to claims of Negro inferiority, hence the 

need for legitimation of Wheatley’s writings by White persons of 

significant standing in order for those writings to enter a race- and 

gender-constricted public sphere. 

Wheatley was the first in what would become a long and continuing line 

of enslaved persons of African descent in the United States who took up 

creative and other genres of writing as means for engaging in resisting 

oppression and for reclaiming and exercising their humanity through 

thoughtful axticulation. Slaves’ narrations of the stories of their lives and 

the conditions of enslavement and their aspirations and quests for freedom 

constitute an extraordinarily rich body of literature to be studied for 

philosophizings born of struggles. Olauda~ Equiano’s The Interesting 

Narrative of the Life of Olaudah Equiano, of Gustavus Vassa, the African 

Written by Himself (1789) is but one example of such naxratives. Consider 

caxefully Equiano’s recounting having to wrestle with and reclaim his 

sense of self, even his name, after having been stolen into slavery as a 

child, transported to the New World, and being renamed "Gustavus 

Vassa." A profound and consequential instance of existential 

philosophizing that discloses the significance of a compelled struggle to 

reclaim and exercise a person’s right, and power, of identification of self 

and social being... 

For a Negro, slave or free, to indulge in the axticulation of critical 

reflections on the nature of their being and the conditions of their life was 

a bold contradiction of prevailing characterizations of African peoples 

and their descendants in the racialized ontologies of White Racial 

Supremacy, and a dangerous threat to the enterprise. David Walker (1785- 

1830) exemplified the threat. He sent shockwaves of feax across the 

slaveholding South, especially, with the publication and wide distribution 

of his Appeal in Four Articles; Together with a Preamble, to the 

Coloured Citizens of the World, but in Particular and Very Expressly, to 
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Those of the United States of America (1829) in ~vhich he advocated 

forcefully that Coloured people rise up in armed struggle against their 

oppressors. Moreover, in articulating his provocative appeal in a written 

document, Walker employed with great skill and impact a strategic use of 

rhetoric to gain leverage in the public sphere: while ostensibly directing 

the Appeal to an audience of "Coloured Citizens" almost none of whom 

were regarded as citizens and very few of whom, among those enslaved 

certainly, could read and, if they could, would have been prohibited from 

getting their hands and minds on such an appeal, in truth was also 

directed at White slaveowners and oppressors. This strategy would 

become a stable in the arsenal of discursive means Black folks would use 

to engage in the work of articulating their considerations and advocating 

for life-enhancing changes. 

Frederick Douglass (1817-1895), a passionate and indefatigable opponent 

of slavery and the subordination of women ("What Are the Colored 

People Doing for Themselves?" 1848; "Prejudice Not Natural," 1849; 

"The Claims of the Negro Ethnologically Considered," 1854), would use 

the strategy with superbly nuanced skill. An especially brilliant thinker 

and prolific ~vriter, he was also brilliant in his oppositional eristic 

engagements over the constitutional, biblical, and ethnological 

justifications of Negro inferiority and enslavement and on a wide range of 

other subjects, including the compelling need for appropriate education 

(directed at prepaxing the formerly enslaved for productive, economically 

self-sustaining labor), good character, and political equality. Douglass 

was an astute critical thinker and speechmaker, and was a foremost 

thinker with regaxd to such matters as the constitutionality of slavery, of 

the meanings of freedom and justice and of the implications of both for 

enslaved and free or freed Negroes. Maria Stewaxt (1803-1879), likewise 

committed to freedom and justice for Black people, was a pioneering 

feminist in speaking out publicly ("Religion and the Pure Principles of 

Morality, the Sure Foundation on Which We Must Build," 1831) and thus 

took advantage of cracks in the public sphere to advance the cause for 

abolition and the liberation of women. Sojourner Truth (Isabella 

Baumfree, 1797-1883) was a legendaxy unlettered but unnervingly 

bodacious itinerant intellectual provocateur who agitated for ending 

slavery and the subordination of women ("Woman’s Rights," 1851). On 

one celebrated occasion, Truth walked uninvited into a Women’s Rights 

Convention of assembled White people, sat down on the edge of the 

speakers’ stage until she simply had to be recognized, and then delivered 

her now famous "Ar’n’t I a Woman?" speech. 

If slavery were abolished, what did the vocal Negro advocates think 

would be the most appropriate modes and ends of life for Negro men and 

women? 

For some it would or should involve assimilation, that is, processes by 

which one racial and/or ethnic group is absorbed by another, for some 

physically as well as socio-culturally, with one group relinquishing its 

own racial and/or ethnic cultural distinctiveness to take on the defining 

life-world character and practices of another. For early African American 

assimilationists this would have meant accepting as appropriate and 

sufficient goals for African American life the country’s pronounced 

cultural, social, political, and economic ideals--though generally without 

endorsements of the superiority of the White race--as proof of their 

humaneness and of their having "risen" from a condition of "savagery" to 

having become "civilized," particularly by having become Christianized. 

However, paxticulax care must be taken in characterizing an engaged 

thinker’s commitments and aspirations as "assimilationist." While 

appropriate and useful in some instances, in others the label is often 

misused or misplaced, for various thinkers were quite nuanced in 

articulating their positions on various matters: for example, in advocating 

assimilation of prevailing economic ideas, principles, and practices while 

advocating social, cultural, and political independence for Black people. 

Douglass, one of the most well-known of African American cultural and 

political assimilationists, is an instructive example. He was not an 

advocate of the assimilation of the Negro race into the White race; rather, 

he preferred, at the extreme, the assimilation of all distinct races into a 

single, blended race, so to speak, so that there would no longer be distinct 

races in which aspirations for super-ordination and subordination could be 
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invested. Similar views on cultural and economic assimilation were 

articulated by T. Thomas Fortune (1856-1928), the journalist and 

advocate of Black unionizing and political independence ("Political 

Independence of the Negro," 1884), and by the radical abolitionist Henry 

Highland GaJcnet (1815-1881), who at one point was convinced that "This 

western world is destined to be filled with a mixed race" ("The Past and 

the Present Condition and the Destiny of the Colored Race," 1848, 

emphasis in the original). 

On the other hand, there were Negro women and men of the seventeenth, 

eighteenth, and nineteenth centuries of enslavement for whom the 

prospect of assimilating with White people in any fashion or on any terms 

was to be firmly rejected. Such sentiments were especially prominent 

during the decades leading up to the Civil Wax as conditions became even 

more constraining for supposedly free-born and freedpersons with the 

passage in 1850 of the Fugitive Slave Law that stripped away any legal 

protection for escaped and former slaves who made it to free states by 

declaxing it legal for any White person to apprehend any Negro who 

could not document their free status and return the person to enslavement. 

Garnet, responding to the circumstances the law created, is representative 

of those Black folks who became advocates of the emigration of Negro 

people to Africa. He was the founder of the African Civilization Society, 

an organization that promoted emigration of American Negroes to Africa 

in keeping with a more positive agenda than was the case with the 

American Colonization Society, which was organized by White people to 

foster the relocation of troublesome abolitionist free Negro people to 

Liberia, the colony founded with federal support by White Americans 

intent on preserving the institution of slavery and White Racial 

Supremacy. 

Emigrationist considerations and projects thus became prominent 

ventures during this period, advocated with persuasive force by other very 

able activist thinkers, among them Edward Blyden (1832-1912), James T. 

Holly (1829-1911), and Maxtin Delany (1812-1883). Delany’s The 

Condition, Elevation, Emigration, and Destiny of the Colored People oJ 

the United States (1852) was an especially well-reasoned critique of 

notions of citizen prevailing in the United States and a detailing of 

conditions affecting Colored people, including, in his estimation, their 

overreliance on "moral theorizing" and not enough on pragmatic political 

reasoning informed by comparative studies of the histories of oppression 

of other "nations" within nation-states dominated by an antagonistic 

national (i.e., racial) group. Based on his analysis, Delany was convinced 

that people of color could not enjoy lives as full citizens with full respect 

and rights in the United States. Hence, he reasoned, people of color 

should leave the country for South America--though later he would 

advocate emigrating to Africa--to establish their own independent nation- 

state. (However, ~vhen the Civil War erupted, Delany was persuaded by 

Frederick Douglass, his former colleague in publishing The North Star 

newspaper, to join other Black men in forming a regiment to aid the 

Union forces in defeating the Confederate Army and the South’s agenda 

for the continuation of the enslavement and oppression of Black people.) 

It is important to note, however, that emigrationists were often motivated 

not only by desires to escape the various modes and intensities of 

disrespect for their racial being and humanity by relocating to Africa, in 

particular, but also in order to fulfill aspirations to engage in missionaxy 

work among native peoples on that continent in order to "raise" them 

from "savagery" to "civilization" through education and Christianization. 

Edward Blyden, for example, spent a large portion of his life engaged in 

educational and missionary work in Liberia. James T. Holly, who 

advocated emigration to, and himself subsequently settled in, Haiti and 

authored a lengthy work devoted to "defending the inherent capabilities of 

the Negro race, for self-government and civilized progress" (A 

Vindication of the Capacity of the Negro Race for Self-Government and 

Civilized Progress, 1857), was a clergyman. So, too, was the indomitable 

Queen’s College of Cambridge University-educated Alexander Crummell 

(1819-1898), ~vho devoted twenty yeaxs of his life to educational and 

missionary work in Liberia and Sierra Leone followed by years of 

pastoral work in the United States. Crummell ("The Relations and Duties 

of Free Colored Men in America to Africa," 1860; "The Race Problem in 
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America," 1888) was a formidable and very axticulate thinker, author, 

speechmai:er, and organizer with commanding presence. He was a 

principal founder of the American Negro Academy (1897-1924), a 

gathering of astute minds and engaged Negro men devoted to analyzing 

the conditions of life of Negroes in the United States, to determining how 

best to protect them from the continuing ravages of centuries of 

enslavement, and to determining how best to develop the race to achieve 

political and social equality and economic justice. 

Worthy of critical exploration in the case of these figures: the extent to 

which, and on ~vhat terms, each of them embraced (assimilated) prevailing 

European and Euro-American conceptions of civilization and the 

processes and conditions, states of chaxacter in paxticulax, by which a 

person or people could be said to be "civilized." It is apparent in their 

writings and the logic of their missionary work, in other lands as well as 

within the United States, that neither figure accepted the long-prevailing 

arguments that the Negro race was inherently and ineradicably inferior. 

To the contrary, close scrutiny of their articulations will reveal that each 

was convinced that the civilizational inferiority of continental Africans, 

and of the ignorant, brutally constrained Negroes of deficient character in 

the United States, was due to conditions of deprivation fostered by the 

enslavement and racism fostered by White people. At the core of the 

missionary work of these men, and of many of their female and male 

contemporaries and successors, including persons ~vho worked at 

"uplifting" enslaved and freedpersons in the United States, was a 

principled and dedicated commitment to well-reasoned and forcefully 

articulated belief in the God-given humanity and inherent worth of 

persons of the Negro race, and fervent and equally dedicated belief in the 

ameliorative and progressive benefits of education and racial 

independence. And each of these seminal figures took himself or herself 

as a living example of the actualization of the potentiality for substantial, 

qualitative development and advancement by Negroes contraacy to the 

chaxacterizations of the race by those who rationalized and otherwise 

sought to justify enslavement and constrictions of the range of 

possibilities for Negro development. The articulations of a significant 

number of such persons have been preserved in the vast body of writings 

contending with enslavement, with aspirations and quests for freedom and 

justice, with ~vhat a constitutionally democratic and multiracial United 

States of America ought to be in order to include Coloured people as full 

citizens and fully respected human beings. Thiers are, indeed, 

philosophizings born of struggles. 

8.1860-1915 

Beyond question, one of the particularly acute axial periods of history for 

people of African descent in the United States of America was that of the 

half-decade of civil war (1860-1865) continued through ensuing years of 

Reconstruction-struggles between White proponents of a culture of 

aspiring axistocratic genteel racial supremacy and a political economy 

devoted to developing industrial and finance capitalism in the North and 

East of the country who wanted to preserve the federated union of states, 

and White proponents of a regional civilization devoted to a decidedly 

pronounced and violently aristocratic Southern hegemonic White Racial 

Supremacy based on a political economy of agrarian capitalism supported 

by enslaved Negro labor, proponents who forged a Confederacy out of 

states that seceded from the Union in order to preserve their distinctive 

civilizational project. For a great many Black people, the hope was that 

the Union forces would prevail in the war, the institution of slavery would 

be abolished, and they would be freed and free to enjoy lives of full 

citizenship. More than a few devoted themselves, in various ways, to 

aiding the Union efforts, some even as fighting soldiers. Frederick 

Douglass played a major role in persuading President Abraham Lincoln to 

allow Negro men to join the Union army as fighting soldiers and in 

persuading many men to join. With President Abraham Lincoln’s 

issuance of the Emancipation Proclamation in 1863 freeing the slaves in 

the Confederate states and Union victory in the Civil War two years later, 

the day of Jubilation.t for Black people and other opponents of slavery 

appeared to be at hand. 

And so it seemed. There followed a brief, euphoric period of statutory 
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freedom during ~vhich Black people held elective and appointive offices 

in many states that had been part of the Confederacy and otherwise made 

initial significant gains in other areas of life. However, a post-war 

compromise between economic and political forces serving the North and 

East and those serving the South to settle a presidential election the 

outcome of ~vhich had to be decided by the House of Representatives 

allowed a South not completely vanquished by the lost war to regain 

power in its region in exchange for hegemony for the North and East in 

the federal government. 

Violent terrorism and brutal repression of Negroes followed immediately, 

in the South especially, which spa~vned two decades (mid 1860s-1880s) 

of post-Reconstruction struggles by newly-emancipated Black people to 

survive conditions in which they had been set adrift by many of former 

allies in the North and East and were being pressed back into near-slavery 

by forces in the South. A Great Migration ensued as hundreds of 

thousands of Negroes left the South for hoped-for better opportunities 

without racial violence in the East, North, Southwest, and West of the 

United State, in some cases in response to persuasive articulations by 

various spokespersons (Edward W. Blyden, James T. Holly, and 

Alexander Crummell, among others) who renewed calls for various 

programs of emigration or what some scholars have termed separatist 

Black Nationalism: migrations within and out of the country to sites on 

which all-Black communities and towns would be formed (a~vay from the 

United States in Africa; within the country in Kansas and Oklahoma, for 

example). 

Migrations within the United States were by far the most significant of 

the relocations. And the movements greatly accelerated over the decades 

as the nineteenth century gave way to the twentieth and the U.S. 

American economy was undergoing transformation into an industrial 

giant and international power as a consequence of meeting the needs of 

production to support the country’s participation in the First World War 

and other developments. In the North, Northeast, and West of the country 

this industrialization created historic demands for workers and, 

subsequently, historic opportunities for work. Meamvhile, in the South 

rapidly increasing mechanization in agriculture and subsequent decreasing 

reliance on the labor of nearly-enslaved, hyper-exploited Negro tenant 

farmers and workers, and increasing industrialization in the region, left 

the greater majority of Black people in dire straits. These developments, 

combined with hopes for life unrestricted by racial segregation enforced 

by brutal violence, by lynchings especially, exerted additional pull-and- 

push forces that prompted hundreds of thousands to join in the migrations 

to the country’s industrial centers. 

In settling in the new locales, the migrants and their subsequent 

generations began to undergo what, with hindsight, became a historic and 

wrenching transformation of what had been, for the most part, a brutally 

oppressed, illiterate, yet resolute agrarian peasantry into an ethno-racial 

urban working class, and the transformation of a significant few of them 

into a modern middle class. With the transformations came vexing 

challenges and opportunities. Among the most compelling needs were for 

forms of life appropriate to the new urban circumstances--as well as for 

those who remained in the rebuilding South--that would sustain the 

person and a people and promote flourishing life in conditions of intense 

competition with other ethno-racial class groups, and high risks of social 

disintegration and failure as invidious racism, unchecked by federal 

restraints, became ever more intense and widespread. There were, then, 

compelling needs for social and cultural as well as economic support as 

nucleax and extended family units were disrupted in being stretched 

across long miles of migration and crucial forms of communal and 

organizational support that helped to sustain life in the South were in very 

short supply in the new urban centers. Once again, in the context of 

demanding needs to be met in the struggle to survive and endure, 

particularly thoughtful and articulate Black persons took up the 

challenges of conceiving what was best to be done for the well-being of 

the race, and how best to achieve well-being. 

African American women were especially prominent in endeavoring to 

attend thoughtfully and pragmatically to the well-being of the race, but 
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also in endeavoring to make good for Black women on the promises of 

Emancipation for social, political, and economic freedom. An exemplary 

figure in this regaxd is Anna Julia Cooper (1859?-1964), who graduated 

from Oberlin College in 1884 and, at age sixty-five, completed a doctoral 

dissertation at the Sorbonne on Slavery and the French Revolutionists, 

1788-1805. A career educator before earning her doctorate, Cooper was a 

pioneering feminist who set out a provocative view of ~vhat she regarded 

as the superior capacity of women to lead the reformation of the human 

race in her book A Voice from South (1892). Poet, journalist, novelist, and 

essayist Frances Ellen Watkins Harper (1825-1911) weighed in with a 

forceful axgument that the "spiritual aid" that women can provide is 

crucial for moral development and the social advancement of the human 

race ("Woman’s Political Future," 1893). Memphis, Tennessee-born and 

Oberlin College-educated Mary Church Terrell (1863-1954) lived a 

stellax life of axticulate leadership in uplift and advocacy organizations 

devoted to the development and well-being of Colored women (Colored 

Women’s League, the National Association of Colored Women), 

commitments axticulated in "The Progress of Colored Women" (1898, 

published 1904) and other writings. Fluent in several languages, Terrell 

forged relations with Negro and other women in several countries who 

worked for reforms on behalf of women. And paxticulax note must be 

taken of the audacious, pistol-totting Ida B. Wells-Barnett (1862-1931), 

an investigative journalist and newspaperwoman who took it upon herself, 

as an anti-lynching crusader, to investigate cases of lynching across the 

country to document the facts of each case, which she published in 1895 

as The Red Record: Tabulated Statistics and Alleged Causes of Lynching 

in the United States with an introductory letter from Frederick Douglass, 

with whom she collaborated in many endeavors. During an especially 

violent and trying period, courageous, thoughtful, and articulate activist 

Black women such as Wells-Barnett, Cooper, Terrell, and others initiated 

what would become a long and varied tradition of feminist philosophizing 

and work by women of African descent devoted to the enhancing 

development of Negro persons, families, organizations, and communities. 

Few of these thoughtful feminists, it should be noted, were energetic 

advocates of Nationalist emigration during this turbulent period. Perhaps 

because many Nationalist agendas and articulations were soon eclipsed 

(though by no means completely silenced) during the years of 1880-1915 

that came to be laxgely dominated by the persuasive ameliorative 

leadership of Booker T. Washington (1856-1915), an educator and 

strategic power-broker who focused his considerable efforts on uplifting a 

Black southern peasantry into educated literacy for economic self-reliance 

and on the nation-wide organization of Negro businesses for the pursuit of 

predominance in certain sectors of the economy. After delivering a 

poignant and crafty invited "Atlanta Exposition Address" to resounding 

praise during an 1895 international industrial exposition, Washington, 

already well on his way as a leader recognized as such by Negro people, 

was elevated by certain powerful and influential White people to the 

vaunted position as their leader and spokesman for "the Negro" to whom 

they would turn to broker matters in race relations. The key to this 

positioning was the reaction of many White people, concerned about 

post-was transformations under way in race relations, to the following 

declaxation in Washington’s Exposition address: "In all things that are 

purely social we can be as separate as the fingers, yet one as the hand in 

all things essential to mutual progress." Concentrating on the first part of 

his statement, anxious White people interpreted his public endorsement of 

the "purely social" sepaxation of the races as an endorsement by 

Washington of the hegemony of White people in all axeas. 

It was not. In fact, Washington was explicit in the address in declaring 

that it was "important and right that all privileges of the la~v be ours..." 

He went further in articulating a vision of "that higher good, that, let us 

pray God, will come in a blotting out of sectional differences and racial 

animosities and suspicions, in a determination to administer absolute 

justice, in a willing obedience among all classes to the mandates of law." 

Heaxing, apparently, what they wanted to heax, not the fullness of what 

Washington wanted them to hear, anxious White people of power and 

influence certified him a ’good and safe’ Negro and promptly made him 

their go-to Negro designated by them as "the Leader of the Negro 

people." Washington accommodated them, in service to his own ego as 
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well as in service to the benefit of the Negro race (by his own reasoning, 

of course). He was brilliantly skillful in executing a nuanced, pragmatic 

strategy of wearing a mask of seeming accommodation of White 

hegemony as he promoted Negro empowerment and self-sufficiency 

through education that stressed disciplined comportment, thrift, industrial 

and agricultural work, and ownership of property (and ~vhile clandestinely 

supporting securing political equality for Negroes). As an enlarged figure 

who brokered the laxgesse and influence of White people flowing to 

Negroes throughout the nation, and as the founding administrative and 

educational leader of Tuskegee Institute in Alabama that continues to 

provide education to persons of African descent, Booker T. Washington’ s 

philosophizings, political engagements, and practical endeavors would 

have widespread, profound, and lasting impact. 

Washington was challenged, publicly and on several fronts, by, among 

other thinker-activists Black persons, the astute and irrepressible thinker- 

scholar (and more) William Edward Burghardt Du Bois (1868-1963) 

whose philosophical stances and strategies for transforming the conditions 

of existence for Black people were substantially different from 

Washington’s seeming public accommodation to White social hegemony. 

In the view of some, Washington might be better described as a social 

separatist and economic and political conservative committed to Black 

economic independence made even stronger by the predominance of 

Negroes in some sectors of the national economy resulting in the 

dependence of White folks on the productivity of Black folks. To this end, 

for Washington and similar conservative accommodationists, the 

economic and political hegemony of White people was to be finessed by 

strategies of seeming acceptance by Black people that masked 

surreptitious opposition as Colored people pursued economic self- 

reliance, full political citizenship, and eventual social acceptance that was 

to be "earned" by forming and exercising good character and 

responsibility through education for, and the practice of, honest, socially 

productive, and economically rewarding work. 

Du Bois, however, argued for immediate recognition of and respect for 

Negro people with full civil and political rights (though he supported 

qualifications for exercising the franchise for all voters), social equality, 

and economic justice. He became an outspoken critic of Washington’s 

leadership ("Of Mr. Booker T. Washington and Others," 1903)having 

become impatient with the latter’s accommodating gradualism and the 

spirit-sapping impact he (Du Bois) thought this was having on those 

Black folks who were ready, even overdue, for full equality and respect. 

In contrast to Washington, Du Bois might best be described as a cultural 

nationalist advocating pluralist integration: pursuit of a racially integrated 

socially and politically democratic socio-political order--and, later in his 

long life, a democratic socialist economic order--in ~vhich diverse racial 

and ethnic groups cultivate and shaxe, and benefit mutually from sharing, 

the products of their cultural distinctiveness to the extent that doing so 

does not threaten the integration and justness of the social whole. 

The two men were from profoundly different backgrounds. Washington 

had been born into slavery, but with the aid of education and character 

development at Hampton Institute he was able to advance to national and 

international prominence as an educator and figure of unprecedented 

influence, which he recounted in his widely read and inspiring 

autobiography Up From Slavery. Du Bois, on the other hand, never had 

living experience with slavery, nor, even, with much in the way of 

invidious racial discrimination before entering college in the South. With 

undergraduate degrees from Fisk University and Harvard University, 

studies at the University of Berlin, and a Ph.D. in History from Harvard, 

Du Bois was one of a very few exceptionally highly educated persons in 

the United States. Dra~ving on his learning and with axrogant confidence 

in his education-enhanced, penetrating, creative, and critical intellect, 

varied, frequent, and penetrating scholarly and creative explorations of the 

history, conditions, and future prospects of the Negro and other oppressed 

races, as well as of Western Civilization, became his passionate and 

committed life’s work. 

Du Bois far outstripped Washington in the range of his concerns, the 

depths of his explorations, and the extent of his seminal involvements in 
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and contributions to international organizations and movements pressing 

for independence for colonized African and other peoples, his 

contributions to a number of the international Pan-African Conferences 

(1919, 1921, 1923, 1927, and 1945) and Movement being but one 

example. And of particular note, Du Bois studied philosophy with 

William James and others while a student at Haxvaxd, and, for a moment, 

considered pursuing a career in the discipline. Though he chose otherwise, 

his vast and rich articulations are frequently philosophically novel and 

astute and thus all the more engaging for researchers, scholars, teachers, 

artists, and millions of readers in various educated publics. His The Souls 

of Black Folk (1903), for example, has been a seminal text for generations 

of African Americans, and others, who were coming of age intellectually. 

Many were aided, especially, by his poignant characterization and 

exploration of the vexing tensions of the experience of "double 

consciousness"--of the "twoness" of being both Negro and American-- 

and by his promising exploration of how best to work at resolving the 

tension by ’merging’ the two selves into one ’truer’ self. 

From Du Bois, then, a philosophy of the soul, if you will, motivated by 

the compelling needs of a racialized people subjected to ontological as 

well as social, political, economic, and cultural degradation. In particular, 

during the turbulent decades of the orchestrated failure of post-Civil War 

Reconstruction, ~vhen real possibilities for racial and economic 

democracy were being killed at birth by the proponents and guardians of 

capitalism and White Racial Supremacy, Du Bois initially worked out his 

affirmative cultural nationalist position on the raciality of the Negro, and 

of other races, in "The Conservation of Races" (1897). This was an effort 

at conceptionalization to which Du Bois would return and rework several 

times, even near the end of his extraordinarily long and productive life, as 

in "Whither Now and Why" (1960). Throughout his life Du Bois 

remained convinced that people of African descent should articulate and 

appropriate a racial identity based on shared history and culture and 

continue to invest in their historical legacies and cultural creativity while 

holding open to all, "on the principle of universal brotherhood," the 

organizations, institutions, and cultural riches in and through which the 

life-worlds of Negro peoples are forged, sustained, and shared. 

Booker T. Washington died in 1915, W.E.B. Du Bois nearly half a 

century later (...on the evening before the historic 1963 March on 

Washington for Jobs and Freedom as hundred of thousands of Negroes 

and other supporters converged on the nation’s capital to press for full 

civil and economic rights). The deaths of both brought to a close their 

long reigns of Black male leadership prominence, and predominance, in 

various arenas. Still, they were far from being the only leaders of their 

people. For as the nineteenth century gave way to the twentieth, Black 

women were again substantial contributors to the intellectual explorations, 

organizational work, and local, national, and international movements 

seeking freedom and enhanced existence for African and African- 

descendant peoples. They were, as well, influential on Black male 

leadership. In 1897, for example, Du Bois accepted an invitation from 

Alexander Crummell to become a member of the American Negro 

Academy to share in the critical work of developing understandings of the 

deteriorating situation of Black people in the nation, made worst by 

widespread racially-motivated violence, in order to develop and 

implement strategies to protect and advance the race. (Du Bois offered his 

proposal in "The Conservation of Races," the second Occasional Paper 

delivered to the group.) Due largely to Crummell’s objections, Black 

women were not initially allowed to become members of the Academy. 

However, while Crummell was a substantial influence on Du Bois, he 

(Du Bois) was also influenced by Ana Julia Cooper who advised his 

thinking on a number of matters regarding which he conversed with his 

male colleagues in the Academy. Other women--lda B. Wells, Maacy 

Church Terrell, Jane Adams--also exerted critical influence on Du Bois 

through their ideas, their organizational work, and their personal relations 

with him. 

These and other thoughtful, articulate, and engaged Black women did not 

allow themselves to be limited to subordinate roles of influence on male 

leaders. Rather, as was true for many of their foresisters, they had 

important matters of concern about which they thought seriously, 
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discussed in their women’s clubs and other organizations, wrote and 

spoke, and worked with determination to effect progressive 

transformations in the lives of women and their families as well as for the 

racial group and the society as a whole. From the especially violent and 

trying decades of Reconstruction on into the early decades of the 

twentieth century, women such as Wells-Baxnett, Cooper, Terrell, and 

others contributed substantially to what has become a long and varied 

tradition of woman-focused philosophizing and axtistic expression by 

women of African descent in the United States. 

Continuing the tradition, Elise Johnson McDougald, for example, wrote 

of "The Struggle of Negro Women for Sex and Race Emancipation" 

(1924-25); Alice Dunbar-Nelson (1875-1935) of "The Negro Woman and 

the Ballot" (1927); Sadie Tanner Mosell Alexander of "Negro Women in 

Our Economic Life" (1930); and Florence "Flo" Kennedy produced "A 

Compaxative Study: Accentuating the Similaxities of the Societal Position 

of Women and Negroes" (1946). Working through, and often leading, 

local, regional, national, and international secular and church-related 

women’s clubs and organizations, these and other Negro women gave 

defining shape to legacies of feminist and womanist engagement and 

leadership that axe now being reclaimed and studied for inspiration and 

guidance. And the efforts and contributions of several of these women 

would be joined to those of later generations who would become major 

contributors, in thought and in other ways, to developments that would 

unfold as history-making movements devoted to cultural expressiveness, 

gaining more in the way of civil and economic rights, to gaining power, 

Black Power!, and to gaining more freedom, rights, and respect for 

women of all ethno-racial groups and socio-economic classes. 

9.1915-2000 

The historical context for the subsequent and more recent developments 

and movements was set by transformative dislocations and 

reconfigurations that intensified competitions within and among ethno- 

racial groups and socio-economic classes that affected significantly 

relations between White and Black races, in paxticulax, as the country 

went through unprecedented industrial and economic growth and 

increasing predominance in the Western hemisphere as a consequence of 

the Great Depression (1929 through the late 1930s and into the early 

1940s) and attendant disruptions, recovery from ~vhich was spurred 

significantly by involvements in the Second World War (1939-1945) and 

the Korean War (1950-1953). There followed several decades of 

economic expansion and rising prosperity for urban, industrial workers 

among whom were laxge numbers of Black workers, descendants of 

eaxlier migrants to the urban centers, who benefitted from the industrial 

intensifications and thus expanded significantly the growing modern, 

educated, increasingly economically viable, church-going, community- 

sustaining, psychologically secure and increasingly self-confident aspiring 

Black working and middle classes that were determined to provide 

successive generations with greater freedom, respect, and economic 

security bolstered by high expectations for even greater successes and 

achievements. Spread cross both classes were the tens of thousands of 

Black men ~vho returned to civilian life from the country’s recently 

racially integrated Armed Forces after serving at home and overseas to 

help "make the world save for democracy." A great many of these 

veterans, supported by Negro women and men who kept the home-front 

while enduring the difficulties of wartime sacrifices as they worked the 

nation’s fields and factories though still denied the fullness of citizenship, 

were unwilling to acquiesce to the subordination to racial apartheid and 

invidious racial discrimination required by the doctrines and programs of 

White Racial Supremacy that still held sway. 

This context became the nurturing soil in which vaxious forms of Black 

Nationalism flowered once again as the influence of Washington’s 

philosophy and strategies declined. Caxibbean-born immigrant Marcus 

Garvey ("Race Assimilation," 1922; "The True Solution of the Negro 

Problem," 1922; "An Appeal to the Conscience of the Black Race to See 

Itself," 1923), proponent of a militant Black Nationalist philosophy of 

independence and self-reliance for Black peoples world-wide, and of the 

emigration of people of African descent from the U.S. and elsewhere 
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"back to Africa," rose to prominence from his base in New York City as 

the most successful mass organizer of Black people in the history of the 

U.S. with the founding and internationalization of his United Negro 

Improvement Association (UNIA). Garvey’s organizational and socio- 

political movement, fueled by his "Philosophy and Opinions" carried by 

his organization’s newspapers and other publications with international 

reach, along with the eruption of the Haxlem Renaissance, likewise in 

New York, an eruption of literaxy and artistic productions motivated by 

very thoughtful and passionate affirmations of African ancestry and of the 

positive, creative importance of the cultural and aesthetic significance of 

African American life, were two of the most significant emigrationist and 

cultural nationalist developments of the period. Both were articulated 

through and otherwise spawned new, profoundly influential modes of 

creative, reflective thought and expression. 

The Haxlem Renaissance was an extraordinary eruption of heightened, 

critical, and creative self-conscious affirmative racial identification by 

thoughtful Negroes bent on expressing their affirmations of their raciality 

through all of the creative arts and modalities of articulation, a 

development unprecedented in the history of the presence of peoples of 

African descent in the United States. The cultural significance of the 

productions and axticulations; of the engagements, practices, and creations 

of the bold and talented participant-contributors; of the organizations, 

institutions, and publications they created and endeavored to sustain 

(some successfully, many others not) devoted to culture creation, 

refinement, preservation, and mediation-- all continue to have substantial 

influences even today, most especially in terms of the novel ideas and 

idea-spaces and discursive communities that were created and articulated 

through the bodies of literature and works of axt, music, and dance that 

are still being mined productively by contemporaxy axtists and scholaxs. 

The producers and carriers of the Renaissance were natives of the whole 

of the African Diaspora, across the Atlantic World especially, as well as 

from across the African continent, and they drew on the cultural and 

historical legacies both (and on those from other paxts of the world) for 

inspiration and content for their philosophizing axtistic creativity in 

defining and giving expression to The New Negro. 

Alain Leroy Locke (1886-1954), the first African American to earn a 

Ph.D. in Philosophy, from Harvard (having already earned a degree from 

Oxford and having studied philosophy at the University of Berlin), and 

the first to be named a Rhodes Scholar, was one of the significant 

intellectual and facilitating midwifes to the production and publication of 

much creative work during the Renaissance( as was Du Bois). As the 

guest editor for a special March 1925 issue of Survey Graphic devoted to 

explorations of race and the New York of people of African descent, 

Locke, titling the issue Harlem: Mecca of the New Negro, brought 

together for the issue writings of fiction and poetry; axticles on music, 

drama, the Negro’s past, "Negro Pioneers," "The New Scene," "The 

Negro and the American Tradition"; and much else by a racially mixed 

large group of authors with expertise in a wide vaxiety of fields. Among 

these: Du Bois ("The Negro Mind Reaches Out"); Elise Johnson 

McDougald ("The Task of Negro Womanhood"); pioneering Africanist 

anthropologist Melville J. Herskovits ("The Negro’s Americanism"); 

sociologist E. Franklin Frazier ("Durham: Capital of the Black Middle 

Class"); the young poet and creative writer Countde Cullen ("Heritage"); 

Howaxd University-based educator and scholar Kelly Miller ("Howard: 

The National Negro University"); poetess Gwendolyn B. Bennett and 

creative writer Langston Hughes writing on music; poems by Angelina 

Grimke; and a laxge number of others. After the great success of the 

special issue, Locke edited and published an anthology that included 

revised versions of most of the material from the issue, but with much 

new material and axtwork by Winold Reiss, a very accomplished artist 

from Bavaria. 

In the judgment of many scholaxs of the Renaissance, the anthology, 

entitled The New Negro, became, in the words of one, "virtually the 

central text of the Harlem Renaissance." The title was taken from the 

collection’s lead essay, "The New Negro," which was ~vritten by Locke. 

In the essay Locke endeavored to chaxacterize the "New" Negro, the 

circumstances of the emergence of this chaxacter-type, the nature of its 
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shaxed pride-of-race character, its psychology and mission and relation to 

the Negro masses, and the consequences of the emergence of the New 

Negro for race relations in the United States and for developments in 

Africa and the African Diaspora for which this new group-figure would 

serve as the avant garde. The anthology, then, is a gateway to an 

important selection of articulations by figures ~vho were seminal 

contributors to as well as beneficiaries of the Haxlem Renaissance, and to 

the vast and still growing multidisciplinary body of works that explore 

various aspects, figures, contributions, and consequences of the 

Renaissance. And Locke’s lead essay is a poignant gateway into his 

caxeer of philosophizing as well as an adept example of an attempt to 

simultaneously characterize and give agenda-setting character and 

guidance to an extraordinaxy praxis-guiding axtistic and intellectual 

revolution the focal point of which were determined efforts of racial- 

group self-affirmation and self-determination, beginning with the radical 

ontological work of redefining and revaluing on progressive terms the 

meaning of the Negro, then setting the tasks by ~vhich the New Negro-- 

the "thinking Negro," as Locke characterized the group in his essay-- 

would lead through decidedly Negro Africanist-inspired, philosophically- 

minded cultural creativity and articulate expressions of philosophizings 

born of struggles... 

And lead they did, as a number of the persons, organizations, and 

institutions paxticipating in and contributing to the Renaissance, the 

Garvey and other movements, and others in the social classes that were 

inspired by and fed them all became prominent figures in the Civil 

Rights/Freedom Movement of the 1950s-mid 1960s during which "civil 

rights" and "integration" were major objectives of struggle. The NAACP, 

NAACP Legal and Educational Defense Fund (which became formally 

independent from the NAACP in 1957) and National Urban League were 

but three of several organizations that would lead the continuing, but 

substantially reenergized, organizationally strengthened, and 

philosophically prepaxed and forced struggles to secure legally sanctioned 

and guaranteed democratic freedom, social and political equality, 

economic justice, and human dignity for Negroes in the United States of 

America. Publications and statements from these and other organizations; 

member correspondences; legal briefs and papers from court cases; the 

creative and scholarly works from members and descendants of the 

Renaissance, Garvey, and other movements; Black newspapers of the 

period--all axe rich repositories of the philosophizings fueling and 

guiding the new phase of struggle. 

Studies of these philosophizings are likely to reveal that while there 

definitely were persons and organizations advocating radical, even 

revolutionary, transformations of the political economy and social orders 

of the United States, overwhelmingly the pursuit of desegregation and 

racial integration as important manifestations of the achievement of 

democratic freedom, social and political equality, economic justice, and 

human dignity for Negroes using moderate but progressive strategies of 

legal and civil-disobedience struggles were dominant means and agendas 

of social and political effort exerted by people of African descent in the 

United States over the last half-century and more. These commitments 

were manifested most profoundly in the Civil Rights/Freedom Movement. 

The "Movement," as it was experienced and known by many of those 

intimately involved, proved to be a phenomenally historic personally and 

socially transformative national movement with profound international 

ramifications in Africa--South Africa especially--and other countries. 

Initially, the attack on racial apartheid in the quest for racial integration 

was pursued through legal challenges to de jure racial segregation. A 

major victory was achieved with the unanimous 1954 ruling of the U.S. 

Supreme Court in Brown v. Board of Education I and H that declaJced 

racial segregation in public schools unconstitutional, thereby overturning 

the Court’s 1896 Plessey v. Ferguson decision that declared that 

government-sanctioned racial segregation was constitutional as long as 

"separate but equal" resources and facilities were provided. The team of 

engaged and creative Black (and White) legal waJcriors from the NAACP 

Legal Defense and Education Fund and other thinker-scholars (historians, 

sociologists, social psychologists) were successful in persuading the 

Justices on the Court that the invidious discrimination suffered by Black 
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folks within the schemes of White-dominated racial segregation was 

manifested not only in decidedly unequal resources and facilities, but, 

through "inferior" education in Negro schools, in debilitating damage to 

the psychic souls and self-concepts of Negroes, the children especially, 

which severely impaired their capacity to develop into and be the kind of 

persons who could meet the full responsibilities and enjoy the full 

benefits of citizenship. In short, the legal team forged a legal strategy that 

rested on the construction and successful articulation of a sophisticated 

philosophical anthropology, aided by empirical psychological, 

sociological, and historical studies, in support of an axgument regarding 

the vital linkage between the integrity of personhood and democratic 

citizenship, thus between the enabling of democratic citizenry and the 

education of the person free of resource-impoverishment and the 

distortions of the soul that were consequences of hieraxchic, invidious 

racial discrimination that was being imposed on Negro children in racially 

segregated schools. The Court was persuaded.. 

However, this historic victory through persuasive philosophizing was 

initially stymied by recalcitrant, segregationist local governments and an 

overwhelming majority of White citizens in the Confederate South and by 

much foot-dragging by local governments and White citizens in other 

regions of the country. White opponents of racial integration who were 

determined to preserve segregation and White Supremacy unleashed yet 

another wave of violent terrorism. Nonetheless, the advocates of 

desegregation and integration were determined to secure full rights and 

human dignity for Negro Americans. A new philosophy and strategy of 

struggle was adopted that, through the leadership of Mahatma Gandhi, 

had proven successful in defeating Great Britain as the colonial power 

dominating India: non-violent direct action in the pursuit of justice 

grounded in an explicit philosophical commitment to the sanctity of 

human life, including love for opponents, and to the redeeming and 

restorative powers, personally and socially, of principled commitment to 

engagement in nonviolent struggle. 

Gandhi’s philosophy, the history and intricacies of the movement he led 

in lndia, and his leadership were studied closely by a young Negro 

missionary to India from the United States, James Morris La~vson, Jr., 

who, due to his commitments to nonviolence, had already been 

imprisoned for refusing induction into the military during the Korean 

Wax. Noting from news accounts that reached him in India that the Civil 

Rights Movement in the United States was gathering force, La~vson 

returned to the country determined to find ways to become involved and 

contribute. While studying theology at Oberlin College in preparation for 

a caxeer as a minister in service to the Movement for social justice, he 

was introduced to Martin Luther King, Jr., who came to Oberlin to 

deliver a speech, and was persuaded by King that he should "not wait, 

come now" to the South to aid the Movement by, among other things, 

providing instruction in the philosophy of nonviolence. La~vson 

transferred to the Divinity School of Vanderbilt University in Nashville, 

Tennessee, and was soon deeply engaged in giving intellectual and 

spiritual guidance and inspiration to the educational, psychological, 

philosophical, and practical preparation of legions of mostly young 

college students in the city who were committed to engaging in 

nonviolent struggle to end the indignities suffered by Black people as a 

consequence of de jure White Supremacy and racial segregation. The 

campaign they waged, led by Fisk University co-ed Diane Nash and with 

the support of increasing numbers of Nashville’s Black citizens, White 

college students, and that of more than a few very principled and 

dedicated anti-segregation White citizens, was eventually successful in 

bringing about the formal desegregation of the city’s public facilities and 

commercial establishments. Many of the Nashville Movement’s leaders 

and stalwart paxticipants, La~vson included, would become major 

contributors to the national Movement while other student-participants 

helped to bring about further historic transformations in the city and 

elsewhere in the South, through their courageous participation in the 

Freedom Rides, especially. A critical, full-length biography and 

philosophical study of James M. Lawson, Jr. and his philosophical 

commitments and engagements has yet to be done... 

A philosophy of nonviolence grounded in Christian love motivated and 
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guided determined Black people, and allied White and other people, in 

achieving unprecedented progressive transformations of centuries- 

hardened, intellectually well-supported social, political, and, to notable 

extents, economic life in a United States of America ordered since its 

founding by philosophies of White Racial Supremacy and Black racial 

inferiority and subordination. Martin Luther King, Jr. ("Love, La~v, and 

Civil Disobedience," 1961; "The Ethical Demands for Integration, " 

1963) has become the signature figure among several of the leaders of 

this Movement, masked distinctively by his profoundly thoughtful 

Christian theological and philosophical commitments to nonviolence as 

the grounding for personal and sha, ed social life as well as for engaging 

in struggles for freedom and justice. However, the groundwork for the 

Movement he would be chosen to lead had been laid and further 

developed by many other organizationally-supported Negro women and 

men of a, ticulate thought and disciplined action from labor and other 

constituencies: among these A. Philip Randolph (who served as a 

founding organizer and president of the Brotherhood of Sleeping Ca, 

Porters, president of the Negro American Labor Council, and vice 

president of the AFL-CIO) and Bayard Rustin (a veteran of struggles for 

civil and other rights for Negroes and workers of all colors), who were the 

organizers of the 1963 March on Washington for Jobs and Freedom 

during which King delivered the speech ("I Have a Dream") in which he 

invoked a vision for America that became his hallma, k and a guiding 

theme of the Movement. 

Certainly, Martin Luther King, Jr. is one of the most prolific and 

profoundly influential, even historic, figures of African descent whose 

articulations continue to compel widespread, intensive study as especially 

rich instances of religious, moral, theological, and socio-political 

philosophizing. Still, King’s articulations, as well as the sacrificial life he 

live and gave in leadership service, firmly and uncompromisingly 

grounded in es’pecially thoughtful commitments to Gandhi-inspired 

nonviolence ("Nonviolence and Racial Justice," 1957; "The Power of 

Nonviolence," 1958) and Jesus-inspired agape love ("Love, La~v, and 

Civil Disobediance," 1961; "A Gift of Love," 1966) await full and 

widespread appreciation as the truly phenomenal gifts of inspiration, 

commitment, and guidance to a social movement that they were. They 

were gifts that, infused in and channeled by the Movement, changed the 

legal and social structures, the culture of race relations, and thereby the 

history of the United States. These gifts also inspired others in their 

struggles for simila, changes elsewhere in the world. The consequences of 

the Movement that embodied these gifts confirmed, once again, that the 

combination of love and nonviolent struggle could, indeed, succeed. And, 

as has been the case throughout the history of the presence of persons of 

African descent in this country, these particular philosophical gifts were 

neither forged and developed in, nor mediated to others from, the contexts 

of academic philosophy but was, indeed, philosophizings born o] 

struggles, gifts that changed a country for the better that, it is feared, has 

yet to recognize and embrace fully the confirmed lessons they embody... 

Overwhelmingly, the pursuit of desegregation and racial integration as 

goals of movements for democratic freedom, social and political equality, 

economic justice, and human dignity for Negroes have been dominant 

items on the agendas of social and political philosophies motivating and 

guiding struggles exerted by people of African descent in the United 

States over the last half-century and more, manifested most profoundly in 

the Civil Rights/Freedom Movement. However, the Movement’s 

integrationist agenda, moral-persuasionist strategies, commitment to 

nonviolence, and explicit commitment to a theological and religiously 

grounded notion of love for the Movement’s opponents was strongly 

challenged by other organizational forces (mid-1960s to the early 1970s), 

especially by "Young Turks" in the Movement’s Student Non-violent 

Coordinating Committee (SNCC), an influential number of whom were 

inspired by the revolutiona, y philosophies conveyed in the speeches, 

writings, and organizational activities of Malcolm X and the anti-colonial 

engagements and ~vritings of Frantz Fanon as well as by major figures in 

decolonizing liberation movements in Africa and elsewhere that were 

being waged through armed struggle. These Young Turks, and others in a 

variety of decidedly Left-Nationalist organizations and proto-movements 

all inspired by va, ious notions of revolutionary transformation initiated 
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yet another resurgence of Black Nationalist aspirations and movements 

that came to be referred to collectively as the Black Power Movement. 

The period was also complicated by competitive conflicts with a 

cacophony of persons and organizations espousing commitments to anti- 

Nationalist multi-racial, multi-ethnic socialist and communist agendas. 

This was period of unprecedented tumult, complicated by violent 

rebellions by Black people in urban centers across the country and the 

nation’s involvement in gone-badly-wrong and increasingly unpopular 

Vietnam War that was highlighted all the more by national and 

international movements against the Wax led principally by young, 

college-age people, many of whom had come of age politically through 

their involvements in or educative witnessing of the Civil Rights and 

Black Power Movements. Of particular note, a significant number of 

young White women who had been intimately involved in the Civil 

Rights, Black Power, and Anti-War Movements had become increasingly 

poignantly a~vare of the disrespect for, misuse, and underutilization of 

women by many men in the Movements and became radicalized into 

forging a movement to address their concerns, which was subsequently 

chaxacterized as Second Wave Feminist Movement. 

All of these developments were fueled by and fostered intense intellectual 

adventures, some of which were also fertilized by practical engagements 

of various kinds. The Black Power Movement, in pa, ticula,, overlapped 

with and both fueled and was fueled by philosophizings and engagements 

that were definitive of more expansive and consequential Black 

Consciousness and Black Arts Movements that, as had the Harlem 

Renaissance of several decades earlier, spurred an intensive and extensive 

renaissance of aggressively radical and expressive creativity in the arts 

that was centered, once again, on reclaiming for self-definition and self- 

determination the ontological being of persons and peoples of African 

descent, with influences, in many instances, from va, ious Leftist ventures, 

nationalist and internationalist as well as socialist and communist. This 

was an unstable and volatile mixture that cried out for a clarifying 

philosophy to provide guidance through the thicket of ideological 

possibilities and the agendas for personal and communal identity- 

formation and life-praxes that each proffered with greater or less 

coherence and veracity. 

More than a few spokesmen and spokeswomen came forwaxd to 

philosophize on behalf of their group’s or organization’s (or their own) 

vision for ’what was to be done’ to insure liberation for Black people, 

people of African descent. ("Liberation" was the watchword for the new 

agenda; "Negro" and "Colored" were denigrated and cast aside, no longer 

acceptable as terms of racial identification). Politics--and all aspects and 

dimensions of individual and social life were explicitly politicized-- 

became defined by and focused through the lenses of the substantive 

symbolics of racialized and enculturated Blackness, even as the 

intellectual waxriors waging the conceptual and other battles on behalf of 

Blackness struggled to find adequate terms and strategies with which to 

forge satisfactory and effective articulations of the passionately sought 

and urgently needed new identities as articulations of long standing 

identities and life-agendas were discredited and thus rendered inadequate 

for a significant and influential few. For still a great many other "Negro? 

", "Black?’, "Colored?", "African- American?", "African-descended?" 

"American?" persons there was more than a bit of psychic turmoil and 

tension, no less of consternation and confusion. And haxdly any of these 

persons, nor even many of the most ardent waxriors calling for and/or 

purveying new notions and definitions of "Black consciousness" and 

"Black" agendas for individual and shared lives, knew of and had 

recourse to Alain Locke’s sober and sobering well-reasoned "The New 

Negro," nor the rich resources that had been produced by the producers 

and ca, riers of the Harlem Renaissance. And so the intensified 

ontologizing philosophizing proceeded at neax brea3~neck speed driven 

largely by a generation of young adults few of whom had, nor would 

accept, little in the way of intellectual or practical guidance from the 

experienced and wise of previous generations for ~vhom the young and 

arrogant had too little respect... 

The reason, Harold Cruse, a wise and very experienced elder of Left and 
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Nationalist organizations and struggles and a formidable thinker in his 

own right, was careful to point out, was due to a severe and consequential 

disruption of the passing-on of experience-tested and verified knowledge 

from one generation to another by the ravages of the witch-hunting and 

persecuting of any and all accused of being a Communist or Communist 

sympathizer during the crusading campaign led by Senator Joseph 

McCarthy during the 1950s. Many lives and careers were destroyed as a 

result of McCaxthy’s campaign, and many persons and organizations with 

Leftist commitments were either destroyed or driven underground, or 

otherwise left severely tainted and thus made an "untouchable" bereft of 

employment, even of one-time friends and close associates. (W.E.B. Du 

Bois one who suffered this fate, which is largely ~vhy he made the 

momentous decision to renounce his citizen and leave the United States 

for residence in Ghana, where he died...) The radical Young Turks, then, 

not short of courage or passion, set out on a mission all but impoverished, 

in many cases, of much needed historical and intellectual capital, thus 

sometimes poorly axmed for the battles they sought to wage. Still, the 

trans-generational disruption that Cruse pointed out was not complete. 

There were those ~vho filled the gap between the Haxlem Renaissance and 

the rise of the new Black renaissance who would be of significance 

influence and guidance, and serve as personal as well as intellectual 

mentors and role models: Robert Hayden, Ralph Ellison, Margaxet 

Walker, Gwendolyn Brooks Lorraine Hansberry, James Baldwin. 

There would be much philosophizing born of struggles by the new 

generation. Much credit has to be given to those who had the wherewithal 

of discipline and fortitude, and good fortune, to survive and leave legacies 

of accomplishment that continue to enrich Black folks, and others. The 

Black Arts Movement, for example, had profound impacts through the 

productions and axticulations that gave new directions and meanings to 

artistic creativity, to the agendas guiding creativity and expression and the 

mission of service to various audiences. A manifesto, "Towards a Black 

Aesthetic," by Hoyt Fuller (1923-1981) and his work as editor of the 

journal Negro Digest, which later was renamed Black World and was 

followed by First World when the publisher of the latter was pressured to 

discontinue publication of a journal serving Black radicals, were path- 

setting ventures during a period much in need of clear paths. Likewise the 

"The Black Aesthetic" by the essayist and theorist Addison Gayle, Jr. 

(1932-1991), his introduction to an anthology that he edited and published 

beaxing the same title. A collection of writings on theory, drama, music, 

and fiction by many of the leading artistic minds in the new Black 

generation, The Black Aesthetic has come to be regaxded by scholaxs as 

"the theoretical bible of the Black Arts Movement" and thus did for the 

makers of this Movement what Locke’s The New Negro had done for the 

makers of the Harlem Renaissance. Both Fuller and Gayle would play 

roles similax to Locke’s in serving as midwives to the creative and 

critical-minded development of a sizable portion of a generation of 

seriously radicalized Black thinker-artists. 

The new activist thinker-artists of the 1960s--Nikki Giovanni, Sonia 

Sanchez, Amiri Baraka, A.B. Spellman, Larry Neal, Mari Evans, Haki R. 

Madhubuti, and Maulana Karenga, for example--were as productive, 

formidable, and widely influential as were the New Negroes of the 1920s 

and ’30s, even more so as they exploited the advantages of access to the 

enabling resources of the media of radio, television, recordings in addition 

to print media, and to the human resources that became available through 

lecture-circuits on college and university campuses. Many of these Black 

warriors of the intellect and arts took up positions, some settling into them 

for the long term, on the faculties of colleges and universities and helped 

to development the guiding philosophies and wage the political battles 

that ushered in new programs in Black and African Studies. In so doing 

they magnified they forcefulness and range of their intellectual and 

artistic powers and contributions helping to alter the cultural and 

intellectual scene in the United States and the African Disapora... 

10. 1950-Present: Professional Philosophers of 
African Descent 

Until quite recently, there were very few person of African descent who 

were professionals in the discipline. As already noted, W.E.B. Du Bois 
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was one of a very few to study Philosophy formally ~vhile a student at 

Harvard but decided against pursuing it professionally. Alain Leroy 

Locke was one of the first persons of African descent in America to earn 

a doctoral degree in Philosophy (Harvard University, 1918). A few more 

followed decades later (1950s), among them Broadus N. Butler, Max 

Wilson, Berkeley Eddins, and, still later, Joyce Mitchell Cook, the first 

African American female to earn a Ph. D. in Philosophy. These were 

some of the pioneering persons of African descent in the United States 

who entered the profession of academic Philosophy with the certification 

of a terminal degree in the discipline. 

The emergence of and pursuit of distinctive agendas within academic 

Philosophy to axticulate and study philosophizings by persons African and 

of African descent grew out of and were motivated by as these affected a. 

More recently (late 1960s through the 1970s) successive generations of 

persons of African descent have entered the profession, cohorts of new 

generations of young Black women and men entering the academy as a 

result of the expansion of opportunities for higher education that came as 

a result of the successes of the desegregation-integration and Civil Rights 

Movements. More than a few of these persons were influenced by the 

Black Power, Black Consciousness, and Black Arts Movements, in some 

cases by independence and decolonization movements on the African 

continent and in the African Diaspora in the Caribbean. The emergence of 

and pursuit of distinctive agendas within academic Philosophy to 

articulate and study philosophizings by persons African and of African 

descent were initiated by the new entrants, agendas that grew out of and 

were motivated by these movements. Thus, the new entrants came 

determined to contribute as educators, sometimes as engaged intellectuals 

involved in movement organizations, by identifying and contributing to, 

or by helping to forge anew, philosophical traditions, literatures, and 

practices intended, in many instances, to be distinctive of the thought- and 

life-agendas of Black peoples. Here, then, the wellspring of concerns and 

aspirations that gave rise to calls for, and efforts to set out, "Black" 

philosophy, then "Afro-American," and later "African American" 

philosophy, precursive efforts leading to what is now the more or less 

settled name, but still developing concept, of Africana philosophy. 

Formal, professional recognition and sanctioning of these efforts, which 

had been pursued, with significant impact, through presentations of 

papers on and discussions of various topics in sessions during annual 

meetings of divisions of the American Philosophical Association (APA) 

and other organizations of professional philosophers and other teacher- 

scholars such as the Radical Philosophers Association (RPA) and the 

Society for Phenomenological and Existential Philosophy (SPEP), were 

achieved when, in 1987, the Association recognized the efforts as having 

established a legitimate sub-field of philosophy and made "Africana 

philosophy" an officially listed specialty in the discipline. Across the 

yeaxs the Association’s Committee on Blacks in Philosophy has been 

instrumental in organizing a number of these important sessions, though, 

of no less importance, many such sessions were hosted by other 

sympathetic and supportive committees of the Association as well as by 

other organizations of professional philosophers that held meetings 

concurrent with those of divisions of the Association. Thus, the 

recognition and sanction have come, to significant degrees, as results of 

long efforts led by philosophers Robert C. Williams (deceased), William 

Jones, Howard McGaxy, Jr., and La Verne Shelton, among others, each of 

whom gave years of service as chairpersons of the Association’s 

Committee on Blacks in Philosophy. Each also contributed early 

articulations that initiated the work of forging the sub-field. 

Also of special importance to this long development towaxds recognition 

and legitimation, and to the production of much of the early writings, 

presentations, and critical networking collegiality that have been 

foundational to the development of Africana philosophy, were a series of 

conferences devoted to explorations of "Black Philosophy" or of 

"Philosophy and the Black Experience" that were held during the 1970s, 

most of them organized and hosted at Historically Black Colleges and 

Universities (HCBUs: notably, Tuskegee University, Morgan State 

University, and Howard University) though important gatherings were 
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also held at the University of Illinois-Chicago Circle (ca 1970, another 

thirty yeaxs later), Haverford College (an international gathering in the 

summer of 1982 of African and African American philosophers and 

teacher-scholars from other disciplines), and, more recently, at the 

University of Memphis. Particulaxly noteworthy in this regard is the 

Philosophy Born of Struggle Conference, which has been hosted annually 

for fifteen years primarily through the indefatigable efforts of J. Everet 

Green and Leonard Harris, and the Alain Locke Conference organized and 

hosted biannually by the Department of Philosophy of Howard University 

(Washington, DC). 

The development and institutionalization of African American 

philosophy, of Africana philosophy more generally, with recognition by 

the American Philosophical Association--though not by all, or even most, 

depaactments of philosophy in academic institutions--have also been 

facilitated by the noteworthy success of many of the pioneers in securing 

and retaining positions in academic depaactments (of philosophy, of 

philosophy and religion, of philosophy and other disciplines) in various 

institutions of higher education across the country. A substantial few of 

these persons have earned tenure and promotions, several to the rank of 

Professor, while several have even been appointed to endowed 

professorships. Consequently, a slowly increasing number of philosophers 

who are African or of African descent now hold positions in departments 

and programs that serve graduate and professional students. 

One especially significant consequence of these important developments 

is that several of these persons now have built legacies of teaching and 

scholarship that span several decades with significant influences on 

generations of students. Practitioners of Africana philosophy are thus 

producing new generations of practitioners. And practitioners of all 

generations aace contributing to the literature of aacticulate expression of 

what is now a substantial and growing body of works supporting teaching, 

research, and scholarship in Africana philosophy. Of importance, as well, 

are the growing number of lectures and seminars in colleges and 

universities across the country given by philosophers of African descent 

at the invitation of departments of Philosophy, often with the cooperation 

and co-sponsorship of other departments and programs. These invited 

presentations reconfirm and strengthen the intellectual legitimacy of much 

work in Africana philosophy while doing much the same for the invited 

philosophers. 

11. Publishing and Professional Africana Philosophy 

Leonard Haxris has been a pioneer in being published among philosophers 

of African descent in the United States and continues to be a major 

contributor in many ways, not least as an editor of collections that have 

made widely available important texts that otherwise would not have 

gotten the attention of reseaxchers and scholars concerned with the 

philosophizings of Black folks. Of particular note, his edited collection 

The Philosophy of Alain Locke: Harlem Renaissance and Beyond 

provides ready access to philosophical essays from among Locke’s more 

than three hundred published and unpublished essays and book reviews. 

And his Philosophy Born of Struggle: Anthology of Afro-American 

Philosophy from 1917 was for many yeaxs the only widely available, 

somewhat historically organized collection of writings by African 

American professional philosophers and other philosophizing Black 

scholars. (An important earlier collection is Percy E. Johnston’s Afro- 

American Philosophers.) More recently new collections devoted to 

African American Philosophy have been organized and published by 

Tommy L. Lott; by Lott and John P. Pittman; and by James A. 

Montmaxquet and William H. Hardy. 

This publishing is an important part of the story of Africana philosophy, 

and both makes and legitimates the case that persons African and of 

African-descent, on the African continent and in the African Diaspora in 

the Americas and else~vhere, are creators and custodians of Africana 

philosophy. A number of publishers have recognized and accepted these 

developments and, after substantial, long-standing resistance and outright 

refusal by many to recognize historic writings by persons of African 

descent and contemporary scholaacship by philosophers African and of 
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African descent as proper instances of philosophical work, have made a 

priority of adding works of Africana philosophy to their lists of published 

works. 

Of particular publishing significance is the continuing, regulax appearance 

of issues of Philosophia Africana: Analysis of Philosophy and Issues in 

Africa and the Black Dias’pora, a journal for which Emmanuel Chukwudi 

Eze of DePaul University was founding editor until his unexpected death 

in 2007. Philosophia Africana remains the only scholarly journal in the 

United States that is devoted to Africana philosophy, though increasingly 

other philosophy journals are accepting and publishing writings that fall 

within the subfield. None, however, have been as generous as 

Philosophical Forum, which, under the editorial directorship of Max 

Waxtofsky (deceased), devoted two entire special issues to explorations of 

philosophical matters of particular concern to Black philosophers. 

Noteworthy, too, has been the continuing midwifing of New York-based 

publisher and scholar Alfred Prettyman, who has devoted time, energy, 

and other resources to nurturing The Society for the Study of Africana 

philosophy (originally the New York Society for the Study of Black 

Philosophy), an organization of philosophers and other engaged thinkers 

of African descent, and persons not of African descent, who come 

together in his home to present and discuss ideas and works on the way to 

publication or recently published. For a brief period Prettyman was editor 

and publisher of the now dormant The Journal of the New York Society 

for the Study of Black Philosophy. 

The professional recognition and legitimation of Africana philosophy 

generally, of African, African American, and Afro-Caribbean philosophy 

as sub-loci of the field; the notable success enjoyed by a slowly 

increasing number of persons African and of African descent in being 

hired, retained, and promoted by departments and programs in institutions 

of higher education; more publishing opportunities; a continuing vigorous 

schedule of regulax conferences and conference sessions devoted to 

explorations of matters pertinent to the field--all of these continue to be 

crucial to building and enhancing the literature-base of the field and to 

facilitating teaching, reseaxch, scholarship, and other collegial 

engagements and practices that are essential to forming and sustaining 

nurturing discursive communities devoted to engaging philosophizing 

productive of Africana philosophy. And the enterprise is being enriched 

by the participation and contributions of an increasing number of persons, 

students and professionals, who are neither African nor of African 

descent. 

12. Africana Philosophy: Contributions 

Substantial progress has thus been made in mitigating some of the 

impediments that had long hampered recognition of and attending to the 

philosophizing efforts of persons African and of African descent. 

Nonetheless, still more mitigating work remains. There is the need, for 

example, to bring to consideration for better appreciation the writings of 

several generations of especially thoughtful and insightful Black essayists 

and novelists, poets and musicians, artists and dancers, preachers and 

theologians, and other public-speaking Black intellectuals who, through 

their means of expression, have philosophized about the conditions and 

prospects of Black folks and, in many cases, have helped to sustain the 

will and determination to endure the assaults on the humanity, the being, 

of persons and peoples African and of African descent. In this regard, too 

little attention has been given, for example, to the philosophical writer- 

novelist Charles Johnson who, before he became a distinguished novelist, 

was a graduate student in Philosophy. The aacticulated thought of many 

other Black ~vriters, some of them novelists, also compel close, 

appreciative readings by philosophers for what these aacticulations disclose 

of the writers coming to terms thoughtfully and creatively with the 

exigencies of existence for Black folks as the writers imagined or re- 

imagined them in the locales and historical moments of their writerly 

creations. Likewise in many sermons, speeches, letters, songs, and dances 

created and expressed, creatively very often, by thoughtful Black persons. 

Of necessity, then, Africana philosophy must be an even more intensive 

and extensive interdisciplinary enterprise. 
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A principal impediment to the recognition and appreciation of the 

philosophizings of Black folks have been the thorough investments in 

Eurocentrism and White Racial Supremacy that have grounded and 

structured so much of the historiography within the discipline of 

Philosophy for so very many decades. Resolving these misconstruals of 

the discipline’s history will require substantial revisions, ones inclusive of 

the philosophizings of persons of many excluded groupings. In so doing, 

caaceful work must be done to reclaim for wider distribution and careful 

study as many as possible of the eaacliest articulations--many of which 

were never published--that helped pave the way to the development of 

African American philosophy, of Africana philosophy more generally, as 

fields of discourse. 

With hindsight, an especially crippling factor in the development of 

Africana philosophy within academic Philosophy in the United States 

(throughout the African continent and the African Diaspora, in fact) has 

been that far too little of the attention of the pioneers, and of present 

practitioners, has been devoted to issues that are of significance to women 

African and of African descent even though, as has been indicated 

through the naxration of the history of philospohizing born of struggles, 

the contributions of Black women significant though seldom with the 

prominence they should have had outside of women’s circles. As was 

shown, in the New Worlds in which African peoples were being re- 

made/were remaking themselves into new persons and peoples of African 

descent, numerous Black women across the generations were challenged 

to think haxd and long about the assaults on their communities, their 

families, their very bodies and souls. Here, then, a compelling need to 

foster and support the philosophizing efforts of Black women who direct 

our attention to the lives and philosophizing of Black women, historically 

and contemporaxily. Noteworthy in this regard axe the groundbreaking, 

inspiring efforts of philosopher Kathryn Gines in founding the Collegium 

of Black Women Philosophers. The Collegium is bringing together 

women from across the country in conferences devoted to recovering and 

recognizing the contributions of pioneering women philosophers of 

African descent ~vhile exploring present issues and forging agendas of 

further work to be done. 

13. Future Developments 

The possible futures of developments in Africana philosophy in African 

and the African Diaspora are open. The initial work of making the case 

for and legitimacy of African American, African, and Africana 

philosophy and its subfields has been accomplished with significant 

success even without universal acceptance and respect. That is to be 

expected, for no intellectual movement or disciplinaxy sub-field ever wins 

acceptance by all. Still, there is more to be done by way of consolidating 

the gains while forging new developments as minds are turned to 

challenging issues, many of them novel. To note, for two decades much 

of the effort of practitioners of Africana philosophy has been devoted to 

explorations of race, a foundational and pervasive complex of forceful 

factors shaping virtually all aspects and dimensions of life in the 

formation of Modernity in Europe and the Americas, and in every 

instance in which Europeans encroached on the lands and lives of peoples 

around the globe. Achieving justice without racism in polities bequeathed 

by Modernity is haxdly finished business. So, the need to rethink race will 

be with us for a ~vhile yet. 

However, the need will be generated by resolutions of old difficulties and 

challenges. Success will bring new challenges. Among these, settling 

such questions as ~vhether there can and should be norms, practices, and 

agendas that axe definitive of philosophizing identified as instances of 

"Africana" philosophy. If so, then on what terms, and to what ends, are 

the requisite agendas, norms, and practices to be set to serve the best 

interests of African and African-descended peoples, without injustice to 

non-Black peoples, and thereby provide those philosophizing with 

normative guidance while conforming to norms that ensure propriety and 

truthfulness in discursive practices on conditions of warrant that are open 

to and can be confirmed by persons who are neither African nor African- 

descended? Should such concerns continue to be appropriate conditioners 

of philosophical effort? The praxes and supportive discursive 
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communities constitutive of Africana philosophy will have to meet certain 

institutionalized rules governing scholarly practices even as those of us 

committed to the development of the enterprise contribute to critiques and 

refinements of these institutionalized rules while devising and proposing 

others. 

The work constituting Africana philosophy, on the African continent and 

throughout the African Diaspora, has helped to change the agendas and 

rules of discourse and praxis in Philosophy and other disciplines and 

discursive communities in contemporary academic institutions and 

organizations. The enterprise has been a significant contributor to the 

emergent recognition of the need to give greater respectful attention to 

raciality and ethnicity (as well as to gender, sexual orientation, and other 

constitutive aspects of our personal and social identities) as conditioners 

of philosophical praxis without thereby invalidating reconstructed notions 

of proper reasoning. As well, practitioners of Africana philosophy have 

aided the development of much wider and deeper recognition and 

acknowledgment of inadequacies in basic notions and agendas in the 

legacies of Western Philosophy thereby helping to open us all to 

challenging new needs and possibilities for further revising philosophical 

traditions and practices. The expansion of academic Philosophy to include 

Africana philosophy is indicative of efforts to achieve greater intellectual 

democracy in multi-ethnic, multi-racial societies. These developments 

should be continued, aided by philosophizing persons who are neither 

African nor of African descent, nor, even, professional academic 

philosophers, and continued as part of a larger, ongoing effort to 

appreciate and learn from the many life-enriching creations of all peoples 

as contributions to the treasure-houses of human civilization. 
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From: 

Sent: 

To: 

Subject: 

Southall, Richard Michael <southall@email.unc.edu> 
Thursday, February 14, 2013 8:01 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] NCAA academic reform has hurt higher ed’s integrity (essay) 
Inside Higher Ed 

Here is a piece Dr. Gerald Gumey & I had published in insidehighered.com 

~:iiwww A~sidehighered.com/’~’iewsi2013/02/14/ncaaoacademic-reformolrasoh~rtohigher-edsoinle 

Richard 

Sent from my iPhone 
Richard M. Southall 
-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:iilists.m~c.ed~/~?id=48699895.743a27fe2ca~ag720a4d4098 lef5b593&~:T&~=fac~l~’~.~ooa~hlet~csoformn&o=32758174. 
or send a blank email to leave-32758174-48699895.743a27fe2ca6a6720a4d4098 lef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Thursday, February 14, 2013 8:47 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] N&O stinger 

hl~p :~iwww. ~ewsob se~!er.colr~/2013/02/14/2679201!fakeoisr~lofairoasoaccrediting, hlml 

"Athletes and other students who took bogus African And Afro-American 
Studies classes at the University of North Carolina at Chapel Hill 
didn’t learn much, if anything. But the people of North Carolina are 
getting an impressively broad education in how bad things got at UNC." 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i!lists~m~c.ed~i~?id=48(~99895.743a27~c2ca(~a6720a4d40981 ef56593&~=T&I=[~cu~o~a~Ne~ics~omm&o=32758395, 
or send a blank email to leave-32758395-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Stone, Theresa <tstone@email.unc.edu> 

Thursday, February 14, 2013 10:26 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: A reading suggestion 

YES! And this is why you need to take lead of the PC! 

Theresa Stone 
Department Manager 
Department of Philosophy 
University of North Carolina at Chapel Hill 
102A Caldwell Hall, CB#3125 
Chapel Hill, NC 27599-3125 

theresastone@unc.edu 

O: (919) 962-3311 

F: (919) 843-3929 

..... Original Message ..... 
From: Boxill, Jan 
Sent: Wednesday, February 13, 2013 8:29 PM 
To: Stone, Theresa 
Subject: FW: A reading suggestion 

Intere sting blog ! 

http:iithesiswhisperer.comi2013/02/13iacademic-assholesi 



From: 

Sent: 

To: 

Subject: 

Jorse Quintanilla <Jorse@turnitin.com> 

Thursday, February 14, 2013 11:28 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Update 

Hi Jan, 

I hope all is well. I haven’t heard from you in while and wanted to check-in. Could you please provide me with an update? 

Thanks, 

JQ 

Jorge Quintanilla 

Regional Sales Manager 

www.Turnitin.com 

Office: 571-488-9930 

Toll Free: 1-866-816-5046 ext. 385 

Cell: 571-309-6985 

Fax: 703-997-6443 

Email: Jorge@turnitin~com 



From: 

Sent: 

To: 

Subject: 

Strom-gottfried, Kim <stromgot@email.unc.edu> 

Thursday, February 14, 2013 2:52 PM 

UNC Association for Women Faculty and Professionals Members 
<awfpmembers@listserv.unc.edu> 

[awfpmembers] AWFP Event - Will Women Leaders Ask New Questions About 
Education? 

Dear AWFP members - 
We are excited to invite you to our upcoming session featuring Dr. Catherine Marshall. Dr. Marshall, an 

accomplished author and educator, is a Professor of Educational Leadership and Policy here at UNC. Her 

timely talk, entitled "Wi!l Women Leaders ask New Questions About Education?", wil! be held Monday 
March 4, 4-5 pm in the Toy Lounge. 

If you are interested in attending, please RSVP via the AWFP website: http://awfp.web.unc.edu/. 

Besb 
Kim 

Kim Strom-Gottfried, Ph.D., LISW 
Smith P. Theimann, Jr. Distinguished Professor of Ethics and Professional Practice 
UNC School of Social Work 
CB # 3550, 325 Pittsboro St. 
Chapel Hill, NC 27599 

Office: 919-962-6495 
FAX: 91%962-0890 



From: 

Sent: 

To: 

Subject: 

Attach: 

Thompson, Karen <kthompsl@email.unc.edu> 

Thursday, February 14, 2013 3:25 PM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wmst] FW: Human Rights and the Humanities Conference, March 21-22, at the National 
Humanities Center 

HR&H_Poster_2013_F1NAL.pdf 

From: Niland, Carley 
Sent: Thursday, February 14, 2013 1:24 PM 
To: Thompson, Karen 
Subject: FW: Human Rights and the Humanities Conference, March 21-22, at the National Humanities Center 

Karen~ 

received the forwarded email from the National Humanities Center; [s tNs something that should be shared with our 

WMST listserv? 

Thanks, 
Carley 

Carley R. Niland 

Administrative Manager 

Department of Women’s and Gender Studies 

University of North Carolina at Chapel Hill 

213 Smith Building 
Cg# 3135 

(919) 962-3908 

crniland@email.unc.edu 

From: Don Solomon [mailto:dsolomon@nationalhumanitiescenter.orq] 
Sent: Wednesday, February 13, 2013 4:13 PM 
To: NHC Events 
Subject: Human Rights and the Humanities Conference, March 21-22, at the National Humanities Center 

Dear friends, 

Attached to this message you will find a flyer for the National Humanities Center’s 2nd annual conference on 
"Human Rights and the Humanities." This year’s group of distinguished scholars from the fields of history, law, 
philosophy, cultural studies, anthropology, sociology, political science, and literature will take up subjects 
relating to ’the state’ and its role in upholding, mediating, negotiating, and violating human rights. Among those 
featured are this year’s keynote speaker Michael Ignatieff, professor at the University of Toronto and the 
Harvard Kennedy School and former leader of Canada’s Liberal Party. 

Please assist us in promoting this interesting event by passing along this message to your listservs and printing 
out the poster and placing it on your bulletin boards. 

Many thanks and best regards, 

Don Solomon 



National Humanities Center 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
wmst as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32761410- 
201652. dbc80ba3 fe 16625 cae4060cf79918030@listserv.unc.edu">leave-32761410- 
201652.dbc80ba3 fe 16625cae4060cf79918030@listserv.unc.edu</a> 



!R BROWN 

JEAN BETHi{E ELSHTAiN UnP 

CATHERINE GALLAGHER University of California, Berkele~ 
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ROBERT POST Yale University 

WANG H[Jl Tsinghua University, Beijing (concluding speaker) 
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From: 

Sent: 

To: 

Subject: 

Booth, Karen M <kmbooth@email.unc.edu> 
Thursday, February 14, 2013 3:32 PM 

The wmst mailing list <wmst@listserv.unc.edu> 
[wmst] Manuela Coppola Talk: "The Transnational Poetry of Patience Agbabi and Jean 
’Binta’ Breeze," Tuesday February 19, 4pm, Donovan Lounge 

> A Tale of Two Wives: The Transnational Poetry of Patience Agbabi and 
> Jean "Binta" Breeze 
> 
> A lecture by Dr. Manuela Coppola, University of Naples (Italy) 
> Tuesday, February 19 4pm Donovan Lounge, Greenlaw Hall, UNC 
> 
> This lecture will focus on the recent engagement with Geoffrey Chaucer’s Canterbury Tales by two contemporary women poets and 
performers, Patience Agagbi and Jean "Binta" Breeze. By recontextualizing the tale of the Wife of Bath in the space of the 
metropolitan African diaspora, these poets unexpectedly relate this Medieval literary figure with a female diasporic subjectivity and 
her empowering strategies. Chaucer’s independent and confident pilgrim thus becomes a Nigerian businesswoman selling her items in 
the fluid space of globalization in Agagbi’s "The wife of Bafa" (2000), while Jean Breeze (2000) reinterprets the dramatic monologue 
in the voice of a market woman in Brixton, the multicultural London neighborhood. Following on their medieval predecessor, both 
wives thrive in the interstice between different cultures, written and oral, male and female, carving out a threatening and empowering 
space marked by the relation and, at the same time, by the friction, between the two. The erratic dynamic systems that shape - albeit in 
different ways - the "creolized" world of both Chaucer and Agbabi and Breeze, thus open up the possibility for a rethinking of 
canonical traditions in transnational literary spaces in which the unpredictability of cultural relations triggers new possible 
configurations and entanglements grappling with conflicts, intersections and irredeemable differences. 
> 
> For more information, please contact Neel Ahuja, nahuja@email.unc.edu. 
> 

> 

Neel Ahuja 
assistant professor of postcolonial studies department of english and comparative literature university of north carolina-chapel hill 
(usa) 

--- You are currently subscribed to wmst as: jmboxill@email.unc.edu. To unsubscribe send a blank 
email to leave-32761418-201652.dbc80ba3fe16625cae4060cf79918030@listserv.unc.edu 
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To: 

Subject: 

Center for Creative Leadership <ccl@creativeleadership.messages4.com> 

Thursday, February 14, 2013 4:47 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
CCL’s Leading Effectively Feb. 2013: Changing Culture: The Language of Leadership 

If you are unable to see the message below,              . 
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gig! M#ximizind Your 

Le#dersh~# Po~entiM 
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From: 

Sent: 

To: 

Subject: 

Katie Fanfani <kfanfani@email.unc. edu> 

Thursday, February 14, 2013 4:59 PM 

Parr Center for Ethic s Mailing Li st <parrcenter@li stserv.unc, edu> 

[parrcenter] Event announcement: "Africana Philosophy: Breaking New Ground" 

The Parr Center is hosting a conference next weekend, "Africana Philosophy: Breaking New Ground". Please 
see the full cor~ference schedule on the Parr Center website. This event is free and open to the public - we hope 
you will j oin us! 



From: 

Sent: 

To: 

Subject: 

Diversity and Multicultural Affairs <diversity@unc.edu> 

Thursday, February 14, 2013 5:01 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Institutional Diversity and Inclusion Collaborative (IDIC) 

Dear Jan, 
It is my pleasure to invite you to become a member of the UNC Institutional Diversity and Inclusion Collaborative (IDIC). 
The IDIC will serve as an internal advisory group for DMA that: 

¯ connects important diversity and inclusion stakeholders from across the University, 

¯ increases connectedness and coordination between colleges, schools, and departments, 

¯ provides a construct and context for stakeholders to interact, build community and share practices, 

¯ initiates diversity and inclusion activities, and 

¯ monitors diversity and inclusion progress. 

We are currently considering convening this group once each semester. Our discussions will include institutional 
diversity progress, updates on DMA programs and initiatives, information from diversity liaison meetings, and other 

relevant topics. Our first meeting will be on February 28 in Student Union Room 2518 from 1:00-2:30 pro. I hope you can 
join us for this exciting step in making diversity and inclusion a campus-wide conversation. 

Please respond to Miki Kersgard at kersgard@unc.edu to confirm your interest in being a part of this group and your 

availability for our first meeting date and time. Confirmation of your interest will enroll you in the new IDIC listserv 

where we can continue our conversations between meetings. 

Best, 
Taffye 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Thursday, February 14, 2013 5:02 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
News Alert: Senate Republicans block Hagel nomination for defense secretary 

Senate Republicans block Hagel nomination for defense secretary 

National News Alert 

Senate b! ek nomination for 
defense seereta  
Senate Republicans have blocked former senator Chuck 
Hagel’s (R-Neb.) nomination for secretary of defense, 
filibustering his confirmation amid demands for more time 
to study their former colleague’s speeches and finances 
after leaving the Senate in 2008. It is the first time a 
national security Cabinet nominee has ever faced a 
filibuster. 

Read more at: 
~):li~#,a~v,washin~ost.comtpolitics/senate- 
:[£publicans-have-the-votes-toqlibuster-on- 
~el/2013/02/14/91 afa b0c~76c5q 1 e2-8f84- 
3e4b513blal 3 storv.html 

The State of Connecticut: is offering 

tax-exempt bonds to retail investors 

on Tuesday, September 30% 

Cati your broker or click here to vist 

wwwobuyOTbonds.com. 

Seabourn Lu×u~ Cruises 

Worldwide discc~¢ep/ aboa[~d on Seabourn, R~uest a br~hure t~ay! 

~, seabourn,com 

Who Nad Plastic Surety? 

Do YOU Kn~ Which Celebrities Had Plastic Surety? #14 Will BI~ Your Mind! 

~ vypad,com 
Buy a link h~r~ 

Unsubscribe 

@2013 The Wash ngton Post 
1150 15th St NW Washington, DC 20071 

jmboxill@email,unc.edu 

He~ & Contact Info Pdva 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kelley Ann Gregory <kelleyg@northcarolina.edu> 

Thursday, February 14, 2013 7:11 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu>; Turner, Katie <katie turner@unc.edu> 

RE: UNC-Chapel Hill Faculty Council meetings 

Thanks Anne. Will let you know! 

Kelley 

From: Whisnant, Anne Mitchell [Anne_Whisnant@unc.edu] 
Sent: Thursday, February 14, 2013 4:49 PM 
To: Kelley Ann Gregory 
Cc: Boxill, Jan; Bachenheimer, Steven L; Turner, Katie 
Subject: UNC-Chapel Hill Faculty Council meetings 

Hi Kelley, 

I got the notice you sent to campuses asking for faculty senate meeting schedules in the coming months - for 

information to pass on to Tom Ross. 

Chapel Hill’s Faculty Council has two more meetings this academic year: 

Friday, March 8th, 3-5pm 

Friday, April 12th, 3-5pm 

We resume again for the fall on September 13th, I believe it is (also 3-5pm). 

We would of course be delighted to welcome President Ross to any of these meetings if his schedule would permit it. 

Best regards, 

Anne Whisnant 

Anne M tchell Wh snant, Ph.D. 

Deputy Secretary of the Faculty 

Off:ce of ~:ac~lty Governance, UNC--Chapel ttill 

CB# 9170, Cart Bu Id rig; 203 

Chapel tqll, NC 275999"170 

97~9--962--:1.67~[ (offce I 919--962--5479 fax 

anne wh snant@unc.edu 

http://faccoun unc,edu/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherryl Kleinman <kleinman@email.unc.edu> 

Thursday, February 14, 2013 10:20 PM 

Social and Economic Justice <sej-faculty@listserv.unc.edu> 

[sej-faculty] Fwd: Sexual Assault Forum 2/20 

SA Forum (1).pdf 

Sexual Assault: A Critical Conversation 
Bingham 103 
Feb. 20th 

See attachment. 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
sej-faculty as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a 
blank <br> 
email to <a href="mailto:leave-32762556- 

257595.5c9edc6e78e51 add4c8ca2b97768bd7f@listserv.unc.edu">leave-32762556- 
257595.5c9edc6e78e5 ladd4c8ca2b97768bd7f@listserv.unc.edu</a> 





From: 

Sent: 

To: 

Subject: 

Koen, Bryan Williamson <bkoen@email.unc.edu> 

Friday, February 15, 2013 9:07 AM 

Leadership All Fellows <leadership fellowsall@listserv.unc.edu> 

[leadership fellowsall] Reminder: Holden Unplugged; ALP All-Fellows Convocation, 
Feb. 26th, Please RSVP 

Dear all, 

Here’s a quick reminder about the "Holden Unplugged" event in Hyde Hall at 3 pm on February 26th. Please RSVP at your 

convenience. We hope to see you there. 

Please feel free to contact me with any questions about the event. Have a nice weekend! 

All best, 

Bryan 

Bryan Koen 

Coordinator for Faculty Programs 

Institute for the Arts and Humanities 

211 Hyde Hall, CB 3322 

Chapel Hill, NC 27599-3322 

Phone: (919) 843-5464 

Web: http://iah.u nc.edu 

¯ -- You are currently subscribed to 

leadership fellowsall as: imboxill@email.unc.edu.To unsubscribe send a blank email to leave-32763565- 
59735808.c9118 ld40d4e95c78a20645bed36950a@listserv.unc.edu 



Truth is fleeting (Letter to the Editor) 

The News & Observer (Raleigh) 

Feb. 

Recently, the UNC board of governors released a statement on the athletic and academic scandals at 

UNC-CH. The gist of the statement said, "while we realize questions around the scandal remain 

unanswered, we believe further investigation would be unproductive." 

Revelations have emerged in this saga for over two years now, highlighted recently by the flimsy report 

of former Gov. Jim Martin and the auditing firm Baker Tilly. Even Baker Tilly has since back-tracked on 

claims in Martin’s report. Yet UNC is eager to embrace it as gospel. A rush to accept, despite its lack of 

rigor and quality, feels desperate and pre-planned. 

Given all the unanswered questions and with the outcome of the SBI investigation still unknown, why 

close the book? Former N.C. Supreme Court Chief Justice Burley Mitchell recently asserted, "No way all 

of this fraud was planned and executed for a decade by just two people." 

The public is owed the truth, especially at a time when UNC stands before us seeking ever more funding. 

The UNC board now looks complicit in trying to help UNC out of a jam. What a slap in the face to 

member institutions that do follow the rules and operate in the light of day. 

Thomas Winslow, Clayton 

http://www.news~bserver.c~m/2~13/~2/14/2681~92/th~mas-wins~~w-truth-is-f~eeting.htm~ 

Faculty Group Urges NCAA to Convene Summit on Athletics Oversight (Blog) 

The Chronicle of Higher Education 

By Brad Wolverton 

Feb. 

As the NCAA begins to reduce its role in the regulation of big-time sports, a powerful group of faculty- 

senate leaders is urging the association to convene a national summit to discuss broad changes in the 

oversight of athletics. 

The group--the Steering Committee of the Coalition on Intercollegiate Athletics, which includes some 

60 universities that play sports at the NCAA’s highest level--wants faculty members more involved in 

creating and enforcing campus athletics policies, and believes professors should have a greater voice at 

the NCAA and conference levels. 

"Faculty engagement in athletics governance must play a critical role in this new deregulated world," 

the group wrote in a five-page letter to the NCAA on Thursday. "Faculty maintain a unique commitment 

to academic standards that will support values adherence, and the institution of tenure, on campuses 

where it is granted, allows faculty to speak with independence not practically available to others." 



The letter includes a handful of ideas for strengthening the role of faculty in athletics governance. 

Among the coalition’s suggestions are for universities to: 

Create a new campus-level "academic integrity group," to be led by a tenured faculty member, whose 

charge would include setting new policy on athletics matters that bear on academic integrity, 

monitoring the college’s creation of such policies, and providing the NCAA with an annual report 

detailing its work. 

Establish a "senate athletics representative," to be appointed by the faculty governance body, whose 

responsibilities would include reviewing the faculty’s due diligence over athletics. 

Offer those senate athletics representatives opportunities to meet with colleagues in their 

conferences to review the work of their policy-making committees on matters concerning academic 

integrity and other issues. 

Strengthen the Football Bowl Subdivision faculty-athletics representatives association, which the 

coalition described as "an established and effective forum for information sharing and a faculty voice at 

the national level." 

The coalition’s suggestions are early-stage ideas meant to spur a conversation about athletics 

governance in the newly deregulated world, said Robert Eno, an associate professor of East Asian 

languages and cultures at Indiana University at Bloomington, who helped write the proposals. 

"We see this as an opportunity to bring faculty more centrally into the decision making in intercollegiate 

athletics," he said. "The role of faculty on campus has slipped below the optimal level." 

http://chronicle.com/blogs/players/facult¥-group-urges-ncaa-to-convene-sum mit-on-athletics- 

oversiF~ht/32627?cid=at&utm source=at&utm medium=en 



Information about the FA Executive Committee, FA Elections, and FAEC Responsibilities 

EXECUTIVE COMMITTEE (13 members total; 11 elected, 2 appointed): 
¯ 3 elected officers of the Assembly (Chair, Vice Chair, Secretary) 
¯ Chair-elect 
¯ 1 officer from the staff of the University (appointed by the President; non-voting) 
¯ 1 Parliamentarian (non-voting, ex-officio; appointed by the Chair) 
¯ 7 members elected from the full Faculty Assembly: 

o 4 members - 1 from each of the four major classifications of campuses (~oased on total number of faculty at 
each campus as a percentage off total number of t~aculty in the system): 

¯ 5 delegate campuses: ECU, NCSU, UNC-CH, UNCC 
¯ 4 delegate campuses: ASU, NCA&T, UNCG, UNCW 
¯ 3 delegate campuses: FSU, NCCU, UNCP, WCU, WSSU 
¯ 2 delegate campuses: ECSU, NCSSM, UNCA, UNCSA 

o 1 member - the chair of the Historically Minority Institutions committee 
o 2 at-large members (elected by the entire Assembly) 

BREADTH of MEMBERSHIP: 
No one institution may have more than 2 members on the Executive Committee at the same time (excluding elected 
officers or the Parliamentarian, if no other person from a different school can be found willing to serve) 

TERM LIMITS: 
No one institution can have an at-large member for more than three consecutive years. 

ELECTIONS of Executive Committee Members: 
The delegates from each of the four major classifications of campuses will meet as a caucus before the end of the 
academic year and elect one of their delegates to serve as a member of the Executive Committee in the succeeding 
year. 

NOMINATIONS: 
The Executive Committee shall constitute a Nominations Committee of at least two, but no more than five, members. 
At least ten days prior to the meeting at which an election is to be held, this committee shall circulate, by written or 
electronic means, a slate of nominees for each elective office. 

THE WORK of the EXECUTIVE COMMITTEE: 

Faculty Assembly Executive Committee (FAEC) members are responsible for setting the agenda for Faculty 
Assembly (FA) meetings, serving in leadership roles on FA Committees, and (as appropriate) serving as faculty 
representatives on GA committees/workgroups/taskforces. 

In addition, for the 2013-2014 academic year, the FAEC will be asked to help the Chair and the Chair-Elect organize 
the faculty role in implementation of the strategic plan. This will likely entail additional FAEC meetings and possible 
appointments to additional committees. The work of these groups will likely have short turn-around times and may 
require additional trips at GA and/or in videoconferences. Hence, FAEC members should be willing and able to 
contribute more than the normal time to their FA duties. 

FAEC Minimal Meeting Schedule: 
¯ a 2-day planning retreat in the summer (dates to be determine, but the most likely dates are either 

June 17-18 or August 5-6) 
¯ the Thursday evening before each Assembly meeting (typically 5:30 - 8:00) 
¯ an agenda-setting conference call approximately 21/z to 3 weeks before each Faculty Assembly 

meeting 
¯ additional conference calls, as needed, between FA meeting to take care of logistical details for 

meeting events 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Friday, February 15, 2013 10:14 AM 

Schaefer, Adam R <adschaef@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: last try 

Looks excellent to me. 
-- Geoff 

On Feb 15, 2013, at 10:02 AM, "Schaefer, Adam R" <adschae~emaiLunc.edu> 
wrote: 

We were making it more difficult than it was, I think? 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 

<National High School Ethics Bowl Press Release February 13 2013.docx> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Stone, Theresa <tstone@email.unc.edu> 

Friday, February 15, 2013 11:51 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Schaefer, Adam R <ads chaef@email.unc, edu> 

PC job position ad/meeting follow up 

FYI- here is the info about saying visitor or not as an appointment qualifier- We don’t have to use it anymore because 

we HAVE to do searches now! I will say, IF you have someone in particular to hire and don’t want to do a search I 

think I can request a waiver, but then they would be a visiting lecturer: "If it is necessary to make temporary appointments for 
less than one year, t2qe prefix "visiting" should be added to the appropriate rank designation. Al1 visiting faculty can be appointed up to one 
year in length for a maximum of two successive one year appointments or two consecutive one-semester appointments up to a year in lengt~h. 
The indicator "Visiting" must be given to any faculty who will hold more t2aan a half-time position for which a search is not done." 

Parr Center for Ethics, University of North Carolina-Chapel Hill, Lecturer: 

Seeking Lecturer, AOS: Applied Ethics. 1 year with possibility of renewal. Position will teach 2 undergraduate courses 

per semester and have significant involvement with Parr Center for Ethics programming and development initiatives. 

Preferred candidate will have experience with International Ethics Bowl competitions, grant writing, cross-campus 

collaborations and event planning, and the ability to teach courses in Applied Ethics. PhD in Philosophy or ABD, 

required. UNC-CH is an equal opportunity employer; minorities and women are encouraged to apply. 

The proposed committee for this search will be Jan, Ryan, Doug, and Kiran. 

Next year the Parr RA, will have teaching responsibilities, over and above regular PC duties, with possible additional 

funding top up coming from the grad school in support of the Research Ethics course. This course is a lcr, 7 week 

long class, with two sections over the course of one term. 

Normal RA duties will be assisting PC lecturer (or Jan) with the Ethics Bowl or being assigned the TF of the EB course 

(giving the dept an additional course taught), will work with the Outreach Coordinator and the HSEB program, 

especially building cases, and other programming/event help, as needed. 

Jan would like to teach one of the following: PHIL 266, a FYS, PHIL 163, or PHIL 275 during 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwel! Hall, CB#3125 

Chapel Hill, NC 27599-3125 

theresastone@unc.edu 

O: (919) 962-3311 

F: (919) 843-3929 



From: 

Sent: 

To: 

Subject: 

Stone, Theresa <tstone@email.unc.edu> 
Friday, February 15, 2013 12:06 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: PC job position ad/meeting follow up 

I teach Mondays and Wednesdays at :[:[am! But I can do 10 or 12! OrANY other time MoW next week! 

Let me know! 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 

Chapel Hill, NC 27599o3125 

theresastone@uncoedu 

O: (919) 962-3311 

F: (919) 843°3929 

From: Boxill, Jan 
Sent: Friday, February 15, 2013 12:03 PM 
To: Stone, Theresa 
Subject: RE: PC job position ad/meeting follow up 

Reid was offered the Colgate position, and he is going to accept. 

! am off to Kenan Ethics at Duke for the remainder of the day. 

Can we meet Monday morning at 11. 

Jan 

From: Stone, Theresa 
Sent: Friday, February 15, 2013 11:51 AM 
To: Boxill, Jan 
Cc: Schaefer, Adam R 
Subject: PC job position ad/meeting follow up 

FYI- here is the info about saying visitor or not as an appointment qualifier- We don’t have to use it anymore 

because we HAVE to do searches now! I will say, IF you have someone in particular to hire and don’t want to 

do a search I think I can request a waiver, but then they would be a visiting lecturer: "I£it is necessa~ to make 



temporary appointments for less than one year, the prefix "visiting" should be added to the appropriate rank designation. All visiting 
faculty can be appointed up to one year in length for a maximum of two successive one year appointments or two consecutive one- 
semester appointments up to a year in length. The indicator "Visiting" must be given to any faculty who will hold more than a half- 
time position for which a search is not done." 

Parr Center for Ethics, University of North Carolina-Chapel Hill, Lecturer: 

Seeking Visiting Lecturer, AOS: Applied Ethics. i year with possibility of renewal. Position will teach 2 

undergraduate courses per semester and have significant involvement with Parr Center for Ethics 

programming and development initiatives. Preferred candidate will have experience with International Ethics 

Bowl competitions, cross-campus collaborations, and the ability to teach courses in Applied Ethics. PhD in 

Philosophy or ABD, required. UNC-CH is an equal opportunity employer; minorities and women are 

encouraged to apply. 

The proposed committee for this search will be Jan, Doug, and Michael 

Next year the Parr RA, will have teaching responsibilities, over and above regular PC duties, with possible 

additional funding top up coming from the grad school in support of the Research Ethics course. This course is 

a lcr, 7 week long class, with two sections over the course of one term. 

Normal RA duties will be assisting PC lecturer (or Jan) with the Ethics Bowl or being assigned the TF of the EB 

course (giving the dept an additional course taught), will work with the Outreach Coordinator and the HSEB 

program, especially building cases, and other programming/event help, as needed. 

Jan would like to teach one of the following: PHIL 266, a FYS, PHIL 163, or PHIL 275 during 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 

Chapel Hill, NC 27599-3:[25 

theresastone(~ unc.ed u 

O: (9:[9) 962-33:[:[ 

F: (9:[9) 843°3929 



Information about the FA Executive Committee, FA Elections, and FAEC Responsibilities 

EXECUTIVE COMMITTEE (13 members total; 11 elected, 2 appointed): 
¯ 3 elected officers of the Assembly (Chair, Vice Chair, Secretary) 
¯ Chair-elect 
¯ 1 officer from the staff of the University (appointed by the President; non-voting) 
¯ 1 Parliamentarian (non-voting, ex-officio; appointed by the Chair) 
¯ 7 members elected from the full Faculty Assembly: 

o 4 members - 1 from each of the four major classifications of campuses (~oased on total number of faculty at 
each campus as a percentage off total number of t~aculty in the system): 

¯ 5 delegate campuses: ECU, NCSU, UNC-CH, UNCC 
¯ 4 delegate campuses: ASU, NCA&T, UNCG, UNCW 
¯ 3 delegate campuses: FSU, NCCU, UNCP, WCU, WSSU 
¯ 2 delegate campuses: ECSU, NCSSM, UNCA, UNCSA 

o 1 member - the chair of the Historically Minority Institutions committee 
o 2 at-large members (elected by the entire Assembly) 

BREADTH of MEMBERSHIP: 
No one institution may have more than 2 members on the Executive Committee at the same time (excluding elected 
officers or the Parliamentarian, if no other person from a different school can be found willing to serve) 

TERM LIMITS: 
No one institution can have an at-large member for more than three consecutive years. 

ELECTIONS of Executive Committee Members: 
The delegates from each of the four major classifications of campuses will meet as a caucus before the end of the 
academic year and elect one of their delegates to serve as a member of the Executive Committee in the succeeding 
year. 

NOMINATIONS: 
The Executive Committee shall constitute a Nominations Committee of at least two, but no more than five, members. 
At least ten days prior to the meeting at which an election is to be held, this committee shall circulate, by written or 
electronic means, a slate of nominees for each elective office. 

THE WORK of the EXECUTIVE COMMITTEE: 

Faculty Assembly Executive Committee (FAEC) members are responsible for setting the agenda for Faculty 
Assembly (FA) meetings, serving in leadership roles on FA Committees, and (as appropriate) serving as faculty 
representatives on GA committees/workgroups/taskforces. 

In addition, for the 2013-2014 academic year, the FAEC will be asked to help the Chair and the Chair-Elect organize 
the faculty role in implementation of the strategic plan. This will likely entail additional FAEC meetings and possible 
appointments to additional committees. The work of these groups will likely have short turn-around times and may 
require additional trips at GA and/or in videoconferences. Hence, FAEC members should be willing and able to 
contribute more than the normal time to their FA duties. 

FAEC Minimal Meeting Schedule: 
¯ a 2-day planning retreat in the summer (dates to be determine, but the most likely dates are either 

June 17-18 or August 5-6) 
¯ the Thursday evening before each Assembly meeting (typically 5:30 - 8:00) 
¯ an agenda-setting conference call approximately 21/z to 3 weeks before each Faculty Assembly 

meeting 
¯ additional conference calls, as needed, between FA meeting to take care of logistical details for 

meeting events 



From: 

Sent: 

To: 

Subject: 

Giving Voice to Values <gvv@babson.edu> 

Friday, February 15, 2013 1:30 PM 

gvv-faculty @babson.edu 

INVITATION: GIVING VOICE TO VALUES: A Faculty Exchange on the GVV Pedagogy, Materials 
& Applications 

Greetings! 

I was so pleased to see the strong and rapid response to my earlier 

message testing the appetite for a Giving Voice To Values Faculty 

Conference next Spring. This convening will provide a forum for 

educators who want to share and learn more about this curriculum 

(www.GivingVoiceToValues.org). 

Therefore, we are inviting you to our Second Global convening: 

GIVING VOICE TO VALUES: 

A Faculty Exchange on the GVV Pedagogy, Materials and Applications. 

This one and a half day convening will be at the Babson Executive 

Conference Center, located on the Babson College campus, on Monday 

and Tuesday, June 10th and 11th, 2013. 

TO REGISTER FOR THIS CONVENING PLEASE CLICK HERE! 

The fee for the event will be $400 and includes meals and materials. 

Participants will be responsible for their own travel and lodging costs. 

We have reserved a limited number of rooms on campus at the Babson 
Executive Conference Center (BECC), at a rate of $186.00 per night, 
which includes a full breakfast. If you would like to stay at the Center, 
please reserve by clicking here and entering the code JGA9645. 

If rooms are no longer available at the Center or if you do not wish to 

stay on campus, examples of other nearby lodging (10-15 minute taxi 

ride) include: 

Hotel Indigo Boston - Newton Riverside 
399 Grove Street, Newton, MA 02462 
Phone: 617-969-5300, Fax: 617-454-3493 
Toll Free: 1-877-8INDIGO 

Sheraton Needham Hotel 

100 Cabot Street, Needham, MA 02494 

Phone: 781-444-1110, Fax: 781-455-1009 

Residence Inn Dedham 
259 Elm Street 
Dedham, MA 02026 
Phone: 781-407-0999, Fax: 781-407-0752 

I am so excited at the prospect of seeing you all and I know that this will 

be a wonderful opportunity for us to learn from each other about ways 

to apply and extend the use of GVV! 

You are currently subscribed to 
gvv-faculty as 
jmboxill@email.unc.edu. 
To unsubscribe, send a blank 
email to leave-561046- 

10432552T@listserv.babson.edu. 



Thank you for your interest! 

If you have other questions, feel free to email me at 

Mgentile3@babson.edu. 

Cheers 

Mary C Gentile, Ph.D. 

Director, Giving Voice To Values, Babson College 

www.GivinsVoiceToValues.or8 

www.MaryGentile.com 



From: 

Sent: 

To: 

Subject: 

Lisa Sellers <lsellers@unca.edu> 

Friday, February 15, 2013 1:31 PM 

kocham@appstate.edu; spraguem@ecu.edu; coulson-clark@mail.ecsu.edu; lwilson- 
jones@uncfsu.edu; bcsims@ncat.edu; smrogers@nccu.edu; wiley@ncssm.edu; 
hdkellne@ncsu.edu; Boxill, Jan <JMBOXILL@email.unc.edu>; mggreen@uncc.edu; 
jlepri@uncg.edu; susan.cannata@uncp.edu; lugo@uncw.edu; pollockd@uncsa.edu; 
mherzog@wcu.edu; gopalanh@wssu.edu; Melissa Burchard <mburchar@unca.edu> 

UNC Asheville Faculty Senate approved January 24 minutes 

~ :P~ww2.unca. eduifacuFt¥ senaei2012-13ism01242013 mirmtes, pdf 

Lisa Sellers 
Administrative Assistant 
Faculty Senate 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kelley Ann Gregory <kelleyg@northcarolina.edu> 

Friday, February 15, 2013 1:46 PM 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Leonard, Stephen T 
<sleonard@email.unc.edu> 

RE: FAEC nomination 

Thanks. 

Kelley 

Sent: Friday, February 15, 2013 12:56 PM 
To: Kelley Ann Gregory 
Cc: Boxill, Jan; Leonard, Stephen T 
Subject: FAEC nomination 

Hi Kelley, 

As the chair of our delegation, I’d like to nominate Stephen Leonard from UNC Chapel Hill as a candidate for the at-large seat 

from the 5-delegate campuses. 

Steven Bachenheimer 



From: 

Sent: 

To: 

Subject: 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Friday, February 15, 2013 2:29 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Turner, Katie <katie turner@unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 

FEC on April 8 

Hi Anne, 

Bruce now needs to be out of town on Monday, April 8, so he won’t be here for the FEC meeting that afternoon. 

Stephanie Thurman 

Office of the Executive Vice Chancellor and Provost 

:~04 South Building, CB# 3000 

phone: (919) 962-4511 

fax: (9191 962-1593 

sthu rman @email.u nc.ed u 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, February 15, 2013 2:44 PM 

fixedterm@sakai.unc.edu 
Your data file for coding survey data 

Hi Fixed-Term Committee, 

Ok, I have downloaded the data from your survey as of about 11am today--just over 1700 responses--into an Excel 

spreadsheet that I have uploaded to your Sakai site. The file name is 

20130215TitleSu rveyResultsCodingPl.xls 

I have created as clean a document for you as I can think to do. I have retained basic demographic information 

(response ID, department, school, rank, age, gender--in yellow) and then kept the questions that have the discursive 

answers. I took out the columns with the radio button answers, because we will get that data from Qualtrics at the end. 

I color-coded the sheet so that each qualitative response column (what you’re coding) is grouped (same color) with the 

column asking about the set of ranks that they are commenting on. I hope that’s clear. I also added a new column in 

the same color for each grouping for you to put your coding in. 

What I am assuming you will each do is download a copy of this spreadsheet to your own computer and work on your 

assigned questions there. What I would suggest--so that can can figure out what’s going on--is that when you save the 

document to your computer, you retain our filename and append your last name at the end. Each of you are working on 

two questions. 

In a few minutes I will try to send a few overall response demographics so you will know, for instance, if turnout is 

especially high in any school, etc. 

Meanwhile, let me know if you have any questions. 

Best, 
Anne 

Anne MtchelIWhsnant PhD 

Deputy Secretary of the Faculty 

Office of Faculty Governance, UNC-~Chapel HJJ 

CB#9170 Cart Buldn 203 

ChapeIHill NC 275999170 

919--962--1671 (of:rice) I 919-962--5479 (fax) 

anne whisnant(@unc edu 

htt~)://faccoun unc edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, February 15, 2013 2:47 PM 

Ferrell, Joseph S <j sferrel@email.unc.edu>; Turner, Katie <katie turner@unc.edu>; 
Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: Message from Bobbi 

Interesting. 

From: Ferrell, Joseph S 
Sent: Friday, February 15, 2013 2:42 PM 
To: Whisnant, Anne Mitchell; Turner, Katie; Boxill, Jan 
Subject: Message from Bobbi 

FYI, Bobbi Owen called this afternoon to urge that we not nominate Sergio Parreiras for Faculty Council or Julia Cordona- 
Mack for EPC. So I did not include either of them in the email invitation. Parreiras was on the wait list anyway. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, February 15, 2013 2:47 PM 

Thurman, Stephanie J <sthurman@email.unc.edu> 

Turner, Katie <katie turner@unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: FEC on April 8 

Thanks, Stephanie. 

From: Thurman, Stephanie J 
Sent: Friday, February 15, 2013 2:29 PM 
To: Whisnant, Anne Mitchell 
Cc: Turner, Katie; Boxill, Jan 
Subject: FEC on April 8 

Hi Anne, 

Bruce now needs to be out of town on Monday, April 8, so he won’t be here for the FEC meeting that afternoon. 

Stephanie Thurman 

Office of the Executive Vice Chancellor and Provost 
104 South Building, CB# 3000 

phone: (919) 962-4511 

fax: (919) 962-1593 

sthu rman @email.u nc.ed u 



From: 

Sent: 

To: 

Cc: 

Subject: 

Eaker-Rich, Deborah J <eakerric@email.unc.edu> 
Friday, February 15, 2013 2:48 PM 

Leonard, Stephen T <sleonard@email.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Kramer, Lloyd S 
<lkramer@email.unc.edu>; Kurtz-Costes, Beth <bkcostes@ad.unc.edu>; Whisnant, 
Anne Mitchell <Anne_Whisnant@unc.edu> 
RE: FA planning meeting? 

I am happy to meet. I still have it on my calendar. 

..... Original Message ..... 
From: Stephen Leonard [maiFto:sleor~ard,~(~cmaiLtmc.edu] 
Sent: Friday, February 15, 2013 1:45 PM 
To: Boxill, Jan 
Cc: Bachenheimer, Steven L; Eaker-Rich, Deborah J; Kramer, Lloyd S; Kurtz-Costes, Beth; Whisnant, Anne Mitchell 
Subject: FA planning meeting? 

Deb, Beth, Lloyd-- 
I didn’t think the FA agenda had any significant action items, but I now believe that the issues that Jan and Steve B raised for FA may 
need some attention. 

Lloyd and I already talked about this briefly the other day. Deb and 
Beth: can we meet on Thursday for our scheduled get together? 

At the very least we can cobble together some ideas about tactics. At the very least that might make it more efficient to set up a 
division of labor on Friday morning/lunch. 

--Steve Leonard 



From: 

Sent: 

To: 

Subject: 

Sarah Shields <sshields@email.unc.edu> 

Friday, February 15, 2013 6:01 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Dinner 

Dear Jan and Anne, 

I will have to miss the next FEC dinner. I will be returning from 
London (I’m doing a lecture at Winston House), and I think I will likely 
be too jet-lagged to attempt this! 

Best wishes, 
Sarah 

Bowman and Gordon Gray Distinguished Term Professor 
Department of History 
CB 3195 
University of North Carolina 
Chapel Hill, NC 27599 
Phone: 919 962-8078 
Fax: 919 962-1403 
[~.ps :/i~eaclm~g~hemidd~eeast wordpress~ corn 



"Some Like It Hot" 

Friday, July 19 or 26, 7:00 p.m. 

Introduction by Jan Boxill, Chair of the Faculty Council 

With this, the 94th film in our Classic Movie Night series, we start the 
countdown to our 100th Anniversary. This film topped the American Film 
Institute’s list of the 100 Funniest American Movies of All Time. 

This 1959 screwball comedy stars Jack Lemmon, Marilyn Monroe, and Tony Curtis. 
Directed by Billy Wilder, who was also one of the writers, it is set in 1929 and opens in Chicago 
on a cold February day when Lemmon and Curtis chance to witness the St. Valentine’s Day 
Massacre - the machine-gun killing of members of one of Chicago’s most notorious A1 Capone- 
era gangs by members of a rival gang. And they are seen to have seen it. 

They not only flee Chicago, headed south - literally - they try to further escape detection 
by dressing as women. Almost any overview of comedies or great films includes the scene of 
Lemmon and Curtis, dressed in the latest Twenties attire for the female half of the population, 
including cloche hats and high heels - the latter a BIG problem for the guys -- walking alongside 
the train they plan to board for the trip south as members of an all-girls band. A band that 
features Marilyn Monroe. 

At her peak in popularity and beauty, another classic scene has Monroe in an upper berth 
with one of the guys, who she thinks is one of the other members of the all-girl band. 

The film concludes with one of the all-time great ending scenes in film and the line: 
"Nobody’ s perfect." 

Many thought this film was. 

6:00 p.m. - Join us early for "A Conversation With .... " Jan Boxill 

Professor Jan Boxill serves as the Chair of the Faculty Council, the Director of the Parr 
Center for Ethics, and is a Master Lecturer in the Department of Philosophy ... and brings her 
wide range of interests and experience to her introduction of and commentary on films in our 
Classic Movie Night series such as "Chariots of Fire," shown this past July before the London 
Olympics, and the upcoming "Some Like It Hot." 

The two films could not be further apart in story, genre, or subject, although the former, 
released in 1981, won the Oscar for Best Picture of the Year, and the latter tops the American 

Film Institute’s list of the 100 Funniest American Movies of All Time. 

[Run time: 120 minutes] 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Saturday, February 16, 2013 9:24 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: interesting 

I saw this a couple days ago! I bought the book The No Asshole Rule for Josh. :) 

Katie Turner 
Office of Faculty Governance 
230 East Cameron Ave. 
Room 204 
Phone (919) 962-2146 
Fax (919) 962-5479 
katie tumer@unc.edu 

Sent from iPad. 

On Feb 15, 2013, at 11:16 PM, "Boxill, Jan" <JMBOXILL@email.unc.edu> wrote: 

> Imeresting blog 
> 
> ~:/ithesiswhisperer.com!2013/O2i13/acadeimcoassholesi 
> 

> 

> 



From: 

Sent: 

To: 

Subject: 

atufts@email.unc.edu 
Saturday, February 16, 2013 10:08 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
2013 Blyth Lecture 

If you click here to add paperlesspost@paperlessposLcom to your address book, you will 

receive all mail from Department of Exercise and Sport Science on time in the future, The 

delivery’ of this Paperless Post mail may have been delayed due to your email and spam 

blocking settings, 

View invitation: 
www. paperlesspost, com/events/3446941 - 

2013 Blyth Lecture 
Wednesday, March 6th at 12:00 PM 



824e7bd6/replies/69400745-9610ee6d 
View on map 

Add to Google Calendar, Outlook, iCal, Yahoo 
Calendar 

Access event on the move: Get the iPhone app 
now 

George Watts Alumni Center 
Stadium Drive, UNC Campus, Chapel Hill, NC 

Block this sender from your Paperless Post mail 

Create and send your own custom cards at paperlesspost.com or from the iPhone app 

Add paperlesspost@paperlesspost.com to your address book to ensure that you’ll receive all future Papedess Post mail in your inbox. 

Papertess Post respects your privacy. To see how we treat your information, ptease review our privacy policy. 

2013 Papedess Post 151 West 25th St 9th Floor New York NY 10001 

Get iPhone app 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Saturday, February 16, 2013 10:33 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] wrestling demoted? 

h~p ~qwww.m~times.c~m/ap~r~ine/2~13 /~2/16/w~r~d/asi~/ap°wre°wrest~mg°chief°q~its.h~ml?1‘~& r=O 

Wrestling loses its "Olympic" status, which for me raises a question. 
Does anyone know when and why athletics programs started calling 
everything-that’s-not-fb-or-bb "Olympic"? It’s such a curious 
strategy--given that bb, for ex, is in the Olympics and lacrosse, for 
ex, is not. 

So why the reliance on the "Olympic" brand? 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:!i~istsamc.edu/~?id-48699895.743a27fe2ca6ag720a4d409g 1 ef56593&r~:T&l=fac~h),ooaffile~ticsoformn&o=32767488, 
or send a blank email to leave-32767488-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



~o: 
Subject: 

fundingalert@cos.com 

Sunday, February 17,2013 2:12 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Funding alerts for your 
saved searches 
Results: February t7, 
2013 

Login to view your 
saved searches 

A~ 
2 funding opportunities 
1 Proposa~ Development Grants 

Sponsor: 
Wisconsin Humanities Council (WHC) 
Grant Programs 

2 ~ajor Grants 

Sponsor: 
Maine Humanities Council 

Funding alerts for your saved searches 

Results: February 17, 2013 

Login to view your 
saved searches 



From: 

Sent: 

To: 

Cc: 

Subject: 

Eaker-Rich, Deborah J <eakerric@email.unc.edu> 
Sunday, February 17, 2013 8:45 AM 

Leonard, Stephen T <sleonard@email.unc.edu> 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Kramer, Lloyd S <lkramer@email.unc.edu>; Kurtz- 
Costes, Beth <bkcostes@ad.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 
Re: Thursday FA planning stuff 

Steve, 

I will look back at my notes from FC before our meeting, but I think you have captured the key points brought by Jan and others to the 
FC in regard to the Strategic Plan. Do we have any ready access to--or can we get--information about time to degree and financial 
aid? I think this is a key point that hits to the heart of Goal #1 in regard to degree attainment. 

Thanks for getting is organized. See you Thursday. 
Deb 

Sent from my iPad 

On Feb 17, 2013, at 8:24 AM, "Stephen Leonard" <sleonard@email.unc. edu> wrote: 

OK, so it looks like some of us are meeting as a leaderless crew. 

Since I raised concerns about the issues Jan and Steve B identified, I 
have corralled the FA Agenda and the "Final" Strategic plan (attached), 
and I cut and pasted the issue comments (below) from Jan and Steve B. 

In addition to any other items you think need to be discussed, I hope we 
can talk through how, when, and where to get these issues raised and/or 
addressed on Friday. Of course we’ll make adjustments on the fly, but 
some idea of division of labor and shared talking-points might make the 
morning coffee and lunch a bit less hurried. It might even make it sound 
like we know what we are doing! 

COMMENTS: 
as I see it the main issues we have to deal with are: _*Assessment, 
E-Learning, Core competencies, Community College articulation agreement, 
Active Portfolio, and Academic Freedom.* These are issues are best done 
by faculty with expertise, and in some cases for SACS are the duty of 
faculty. I was encouraged by Tom’s statement to all of us at the last 
meeting that this is a LIVING document and that/*it is in the 
implementation*/where this life takes hold for the faculty. 

First, following up on a comment at FC last week, _*what could GA do to 
increase student financial aid*_? There probably is a positive 
correlation between aid and time to degree. Does anyone recall other FC 
comments that might be useful in the Q&A with Ross on Friday? Second, 
*/how will faculty be involved in implementation/*_*, particularly with 
regard to assessment and common gen-ed requirements*_? You’ll notice 
that he didn’t mention the FAC’s role in critiquing the Strategic Plan. 

See you -- whoever can get there -- Thursday! 

Best, Steve L. 

<FA Feb 22 Agenda.pdf> 
<Attachment l_StrategicDirections_2013-2018_FINAL.pdf> 



From: 

Sent: 

To: 

Subject: 

ehuber@email.unc.edu 
Sunday, February 17, 2013 11:24 AM 

Agenda for Wednesday, February 20 

To: Undisclosed Recipients 

From: Evelyne Huber 

Dear Colleagues: 

This is a reminder that we shall meet this coming Wednesday, February 20, at 3 p.m. 

Agenda items are the following: 

Reactions to the Strategic Plan 

Future of Liberal Arts Education 

Priorities for the Capital Campaign 

Closed Session: Updates on Searches and Personnel Issues 

If you have additional issues you would like to discuss, please let me know and I shall follow up. 

With best wishes, 

Evelyne 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Chancellor’s Advisory Committee" site. To reply to this message click this link to access Messages for this 
site: Chancellor’s Advisor~ Committee. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Sunday, February 17, 2013 2:10 PM 

Kurtz-Costes, Beth <bkcostes@ad.unc.edu>; Eaker-Rich, Deborah J 

<eakerric@email.unc.edu>; Kramer, Lloyd S <lkramer@email.unc.edu> 

Leonard, Stephen T <sleonard@email.unc.edu>; Bachenheimer, Steven L 

<steven_bachenheimer@med.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: Thursday FA planning stuff 

I have this on from 2:00-3:00 in Carr 200b. 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: <Kurtz-Costes>, Beth <bkcostes@adounc.edu> 
Date: Sunday, February 17, 2013 1:56 PM 
To: "Eaker-Rich, Deborah J" <eakerric@emailounc.edu>, Lloyd Kramer <lkramer@email.unc.edu> 

Co: Stephen Leonard <sleonard@emailour~coedu>, "Bachenheimer, Steven L" <steven bachenheimer@medour~coedu>, 

Jan Boxill <jimboxill@emailouncoedu>, Anne Whisnant <anne whisnant@uncoedu> 

Subject: RE: Thursday FA planning stuff 

Oops! For some reason I have 3-4 on my calendar. 
I was thinking that Anne has us down for 3-4, but if I’m wrong, I can make it by 2:30--maybe a few minutes earlier. 
Beth 

From: Eaker-Rich, Deborah J 

Sent: Sunday, February 17, 2013 11:31 AM 

To: Kramer, Lloyd S 

Cc: Leonard, Stephen T; Bachenheimer, Steven L; Boxill, Jan; Kurtz-Costes, Beth; Whisnant, Anne Mitchell 

Subject: Re: Thursday FA planning stuff 

2 to 3 pm on Thursday is what I have on my calendar. In the Carr building. 

Sent from my iPad 

On Feb 17, 2013, at 11:01 AM, "Kramer, Lloyd S" <[kramer@emaiLuncoedu> wrote: 

> This sounds like a good plan. Steve raises some points that we might need to address in advance. What 

would be our meeting time on Thursday afternoon? 

> 

> Lloyd 



> From: Stephen Leonard [sleonard@emailounc.edu] 

> Sent: Sunday, February 17, 2013 8:23 AM 

> To: Bachenheimer, Steven L 

> Cc: Eaker-Rich, Deborah J; Boxill, Jan; Kramer, Lloyd S; Kurtz-Costes, Beth; Whisnant, Anne Mitchell 

> Subject: Thursday FA planning stuff 

> 

> OK, so it looks like some of us are meeting as a leaderless crew. 

> 

> Since I raised concerns about the issues Jan and Steve B identified, I 

> have corralled the FA Agenda and the "Final" Strategic plan (attached), 

> and I cut and pasted the issue comments (below) from Jan and Steve B. 

> 

> In addition to any other items you think need to be discussed, I hope we 

> can talk through how, when, and where to get these issues raised and/or 

> addressed on Friday. Of course we’ll make adjustments on the fly, but 

> some idea of division of labor and shared talking-points might make the 

> morning coffee and lunch a bit less hurried. It might even make it sound 

> like we know what we are doing! 

> 

> COMMENTS: 

> as I see it the main issues we have to deal with are:_~Assessment, 

> E-Learning, Core competencies, Community College articulation agreement, 

> Active Portfolio, and Academic Freedom.~_ These are issues are best done 

> by faculty with expertise, and in some cases for SACS are the duty of 

> faculty. I was encouraged by Tom’s statement to all of us at the last 

> meeting that this is a LIVING document and that/~it is in the 

> implementationS/where this life takes hold for the faculty. 

> 

> First, following up on a comment at FC last week,_~what could GA do to 

> increase student financial aid~_? There probably is a positive 

> correlation between aid and time to degree. Does anyone recall other FC 

> comments that might be useful in the Q&A with Ross on Friday? Second, 

> ~/how will faculty be involved in implementation/~_~, particularly with 

> regard to assessment and common gen-ed requirements~_? You’ll notice 

> that he didn’t mention the FAC’s role in critiquing the Strategic Plan. 

> 

> See you -- whoever can get there -- Thursday! 

> 

> Best, Steve L. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Sunday, February 17, 2013 3:54 PM 

facultyexecutive@sakai.unc.edu 

THANKS 

Dear Colleagues, 

I have received many complimentary emails from our colleagues about our letter to the Governor. I want to thank 

Michael Gerhardt for the first draft and all you for your great suggestions that resulted in the final version sent to the 

Governor. Here is one comment I thought I’d share and also suggest the question serve as our conversation at the 

Chancellor’s dinner on Feb. 25th. 

I thought the idea of inviting the Governor to campus to meet us was a brilliant stroke, and last night at 
the annual College of Arts and Sciences dinner meeting with new chairs in the College, we used the 
question "What would you share with the Governor about how your unit helps NC if he came to visit 
your department?" as the common conversation for the program. 

Thank you all very much. 

Jan 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Earp, Jo Anne <j oanne_earp@unc.edu> 

Sunday, February 17, 2013 3:54 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Automatic reply: THANKS 

I will be away from the office through Saturday, February 23rd. I’m very unlikely to respond to e-mails until I return. If it 
is imperative you speak with someone in the Department of Health Behavior in the Gillings School of Global Public 
Health, you can leave a message with Cheryl Gerringer at cgerring@email.unc.edu or at 919-966-3905. 



From: 

Sent: 

To: 

Subject: 

O’Shaughnessey, Margaret Ellen <meo@email.unc.edu> 

Sunday, February 17, 2013 5:26 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; fixedterm@sakai.unc.edu 
RE: Your data file for coding survey data 

Hi Everyone, 
Thank you, Anne, for all your work on this survey. 
Unfortunately, I am very survey technology unsavvy. I have no clear idea what I am supposed to be doing with my 
questions at this point. Any help/advice from anybody would be most appreciated. 

Maggie 

From: Whisnant, Anne Mitchell [Anne_Whisnant@unc.edu] 
Sent: Friday, February 15, 2013 2:44 PM 
To: fixedterm@sakai.unc.edu 
Subject: Your data file for coding survey data 

Hi Fixed-Term Committee, 

Ok, I have downloaded the data from your survey as of about 11am today--just over 1700 responses--into an Excel 

spreadsheet that I have uploaded to your Sakai site. The file name is 

20130215TitleSu rveyResultsCodingPl.xls 

I have created as clean a document for you as I can think to do. I have retained basic demographic information 

(response ID, department, school, rank, age, gender--in yellow) and then kept the questions that have the discursive 

answers. I took out the columns with the radio button answers, because we will get that data from Qualtrics at the end. 

I color-coded the sheet so that each qualitative response column (what you’re coding) is grouped (same color) with the 

column asking about the set of ranks that they are commenting on. I hope that’s clear. I also added a new column in 

the same color for each grouping for you to put your coding in. 

What I am assuming you will each do is download a copy of this spreadsheet to your own computer and work on your 

assigned questions there. What I would suggest--so that can can figure out what’s going on--is that when you save the 

document to your computer, you retain our filename and append your last name at the end. Each of you are working on 

two questions. 

In a few minutes I will try to send a few overall response demographics so you will know, for instance, if turnout is 

especially high in any school, etc. 

Meanwhile, let me know if you have any questions. 

Best, 
Anne 

Anne M tchell Wh shah% Ph,D, 

Deputy Secretary of the Faculty 

Offce of ~:aculty Governance, UNC--CBapel ~tll 

CB# 9170, Cart Bu Id n{~ 20~ 

Chapel tqill NC 27599-9170 

919--962--1671 (office) I 919--962--5479 (fax) 

anne _.wh snant@unc,edu 

http://faccoun unc,edu/ 



This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

McFarland, Michael B <mike_mcfarland@unc.edu> 
Sunday, February 17, 2013 10:10 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Schuettpelz, Erin C <ecs@unc.edu>; Courtright, Patty <patty_courtright@unc.edu> 

Advance Notice -- Message from Chancellor Thorp 

Campus Message from Chancellor Thorp 02 18 13.docx 

Attached is a message from Chancellor Thorp about his appointments at Washington University in St. Louis that is going 

out to our own students, faculty and staff very early tomorrow morning. The timing is based on Washington University’s 

plans for their announcement. They have shared the news in advance under an embargo with Jane Stancill (News & 

Observer) and Andy Thomason (DTH). We expect stories in both newspapers in the morning, as well as in The Chronicle 

of Higher Education and Inside Higher Education. We will post our story on the University’s homepage, www.unc.edu, 

when Washington University’s is up and we expect it will include a statement from Chair Hargrove. 

Mike McFarland 
University Relations 



EMBARGOED FOR DISTRIBUTION UNTIL 12:01 AM (EAST COAST TIME) MONDA Y, 
FEBR UAR Y 18 

Message from Chancellor Holden Thorp 

February 18, 2013 

Dear Carolina students, faculty and staff, 

Earlier today, Washington University in St. Louis announced that I will become the provost and 
hold an endowed professorship in the departments of chemistry and medicine. The appointments 
are effective July 1. 

When I announced my decision last September to step down as chancellor, I was humbled and 
flattered by your outpouring of support. This exciting new opportunity represents the best of both 
worlds. My new positions will enable me to return to my passions of teaching and research 
while, at the same time, as the chief academic officer, will allow me to continue many of the 
administrative duties that I’ve enjoyed as chancellor. 

For more than two years, there is no question that we have faced some of the most difficult 
issues to come before the University in decades. We have met those challenges head on and put 
much-needed reforms in place. It’s been painful, but we’ve become a better university as a result. 

I’m proud of the University’s recent accomplishments, including making our first top 10 
appearance in federal funding for research and development; growing undergraduate admissions 
applications by 43 percent - the largest five-year gain in recent campus history; positioning 
Carolina as a leader in our country’s debate about college costs, retention and attainment; 
bringing the national spotlight to our efforts to promote innovation and entrepreneurship; and 
working successfully with our local community partners, especially the Town of Chapel Hill. 

I’m confident that Carolina is in a better place, and the next chancellor will continue to build on 
the progress we’ve made working together. I expect a seamless transition this summer and 
pledge to continue to do everything that I can until the day I leave South Building to make sure 
that my successor is in the best possible position to succeed. 

I will always love Carolina. This University and this community have been my home for more 
than 25 years, and have meant more to me personally and professionally than I can measure or 
describe. 

With great respect and appreciation for all of you and what you do for Carolina, 

- Holden Thorp 



From: 

Sent: 

To: 

Subject: 

Overton, Jackie (Public Safety) <overton@psafety.unc.edu> 

Sunday, February 17, 2013 10:25 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Bridges Program 

Jan, 

Below is the information on the Bridges program. Do you think it is worth my while to attend? 

Jackie 

Sent from my iPad 

Begin forwarded message: 

Thanks so much for your interest in BRIDGES and glad to know we have a campus colleague 
interested in the program! 

Our BRIDGES Web site will be updated with complete program and application information by 
March 1. Here is the link if you wish to bookmark the site: 

center.uric, eduibrid~ 

In the meantime, here are a few program details: Our program will run September 6 - November 
23, 2013. We will begin the weekend after Labor Day and finish the week or so before 
Thanksgiving. The program will remain structured as a series of four (4) weekends, beginning on 
Friday at noon, through Saturday, at 4:30 p.m., and scheduled for the following weekends: 

September 6 - 7 
September 27 - 28 
October 25 - 26 
November 22 - 23. 

Saturday, November 23 will be a particularly special day as we will celebrate the 21 st Anniversary 
of BRIDGES! It is such an honor that the program has lasted so long and has graduated such 
outstanding women, many from the ECU campus! We are in the process of planning a special 
event for this Saturday and will be contacting BRIDGES alumnae for feedback and suggestions. 

Our BRIDGES Application Deadline is May 1. The Admissions Board will meet later in May to 
discuss the applications and make recommendations for admission. 

Admissions Decisions will be sent to all applicants by June 14. Upon acceptance in the program, 
tuition payment ($1650) is due by July 12, to confirm your place. 



We accept 36 women in the program each year, and we strive to have a diversity of institutions, 
public and private; and a diversity of faculty and administrative positions represented in the group. 

OK, those are the program basics! Hope this is helpful! 

All the best! 

Annette 



From: 

Sent: 

To: 

Subject: 

Chambers, Jan <janc@email.unc.edu> 

Sunday, February 17, 2013 11:00 PM 

O’Shaughnessey, Margaret Ellen <meo@email.unc.edu>; Whisnant, Anne 
Mitchell <Anne_Whisnant@unc.edu>; fixedterm@sakai.unc.edu 

RE: Your data file for coding survey data 

I guess I was thinking that we would collectively come up with a single set of codes that each of us would use to 
categorize the discursive responses to our assigned questions. Is that right? Has everyone weighed in with a sense of 
how the responses are running so that codes could be determined? -or am I not thinking about the process in the right 
way? 

I’m a little confused... 
Jan 

Jan Chambers 
Assistant Professor, Department of Dramatic Art 
Resident Designer, PlayMakers Repertory Company 
CB# 3230 Center for Dramatic Art 
The University of North Carolina 
Chapel Hill, North Carolina 27599-3230 

From: O’Shaughnessey, Margaret Ellen [meo@email.unc.edu] 
Sent: Sunday, February 17, 2013 5:26 PM 
To: Whisnant, Anne Mitchell; fixedterm@sakai.unc.edu 
Subject: RE: Your data file for coding survey data 

Hi Everyone, 
Thank you, Anne, for all your work on this survey. 
Unfortunately, I am very survey technology unsavvy. I have no clear idea what I am supposed to be doing with my 
questions at this point. Any help/advice from anybody would be most appreciated. 

Maggie 

From: Whisnant, Anne Mitchell [Anne_Whisnant@unc.edu] 
Sent: Friday, February 15, 2013 2:44 PM 
To: fixedterm@sakai.unc.edu 
Subject: Your data file for coding survey data 

Hi Fixed-Term Committee, 

Ok, I have downloaded the data from your survey as of about 11am today--just over 1700 responses--into an Excel 

spreadsheet that I have uploaded to your Sakai site. The file name is 

20130215TitleSu rveyResultsCodingPl.xls 

I have created as clean a document for you as I can think to do. I have retained basic demol~raphic information 

(response ID, department, school, rank, al~e, l~ender--in yellow) and then kept the questions that have the discursive 

answers. I took out the columns with the radio button answers, because we will l~et that data from Qualtrics at the end. 

I color-coded the sheet so that each qualitative response column (what you’re codinl~) is l~rouped (same color) with the 



column asking about the set of ranks that they are commenting on. I hope that’s clear. I also added a new column in 

the same color for each grouping for you to put your coding in. 

What I am assuming you will each do is download a copy of this spreadsheet to your own computer and work on your 

assigned questions there. What I would suggest--so that can can figure out what’s going on--is that when you save the 

document to your computer, you retain our filename and append your last name at the end. Each of you are working on 

two questions. 

In a few minutes I will try to send a few overall response demographics so you will know, for instance, if turnout is 

especially high in any school, etc. 

Meanwhile, let me know if you have any questions. 

Best, 
Anne 

Anne M tchell Wh snant, PLD. 

Deputy Secretary of the Faculty 

O~[ce of Faculty Governance 

CB# 9170 Cmr Bu Iding 205 

Chape~ }~, NC 27599--9ff70 
919@62-1671 (o[fce) ~ 919-962-5479 
anne wh snant(~unc edu 

http://faccoun unc,edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Keck, Aaron <akeck@wchl.com> 

Monday, February 18, 2013 2:48 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Northam, Ran <rnortham@wchl.com> 

WCHL: One more interview request 

Hi Jan, 
Aaron Keck again with WCHL - wondering if you’re free for a few minutes today to comment on Chancellor Thorp’s 
announcement about leaving for Wash. U. I’m not planning to be in the newsroom, but our news director Ran Northam 
(CC’d) should be there for most/all of the day--so if you are available for a couple minutes, let him know when and how 
best to reach you. Thanks in advance! -Aaron 



From: 

Sent: 

To: 

Subject: 

DeSaix, Jean <jdesaix@email.unc.edu> 

Monday, February 18, 2013 7:57 AM 

Chambers, Jan <janc@email.unc.edu>; O’Shaughnessey, Margaret Ellen 
<meo@email.unc.edu>; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; 
fixedterm@sakai.unc.edu 

RE: Your data file for coding survey data 

think your ideas would be a great way to proceed. We need a referee to look at all of our theme summaries and come 

up the overall themes. Those of you who understand more about this kind of research, could you help us here? 

Jean DeSaix 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 
Jean DeSaix, Ph.D. Master Lecturer in Biology 

Health Professions Advising Office http://preprofessionaladvising.unc.edu/pre-health 

Department of Biology Coker Hall CB#3280 

University of North Carolina at Chapel Hill, NC 27599-3280 

Work Phone: 9:19-962-:1068 Home Phone 9:19-929<1580 

FAX 9:19-962-:1625 email idesaix@email.unc.edu 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 

From: Chambers, Jan [mailto:janc@email.unc.edu] 
Sent: Sunday, February 17, 2013 11:00 PM 
To: O’Shaughnessey, Margaret Ellen; Whisnant, Anne Mitchell; fixedterm@sakai.unc.edu 
Subject: RE: Your data file for coding survey data 

I guess I was thinking that we would collectively come up with a single set of codes that each of us would use to 
categorize the discursive responses to our assigned questions. Is that right? Has everyone weighed in with a sense of 
how the responses are running so that codes could be determined? -or am I not thinking about the process in the right 
way? 

I’m a little confused... 
Jan 

Jan Chambers 
Assistant Professor, Department of Dramatic Art 
Resident Designer, PlayMakers Repertory Company 
CB# 3230 Center for Dramatic Art 
The University of North Carolina 
Chapel Hill, North Carolina 27599-3230 

From: O’Shaughnessey, Margaret Ellen [meo@email.unc.edu] 
Sent: Sunday, February 17, 2013 5:26 PM 
To: Whisnant, Anne Mitchell; fixedterm@sakai.unc.edu 
Subject: RE: Your data file for coding survey data 

Hi Everyone, 
Thank you, Anne, for all your work on this survey. 
Unfortunately, I am very survey technology unsavvy. I have no clear idea what I am supposed to be doing with my 



questions at this point. Any help/advice from anybody would be most appreciated. 

Maggie 

From: Whisnant, Anne Mitchell [Anne_Whisnant@unc.edu] 
Sent: Friday, February 15, 2013 2:44 PM 
To: fixedterm@sakai.unc.edu 
Subject: Your data file for coding survey data 

Hi Fixed-Term Committee, 

Ok, I have downloaded the data from your survey as of about 11am today--just over 1700 responses--into an Excel 

spreadsheet that I have uploaded to your Sakai site. The file name is 

20130215TitleSu rveyResultsCodingPl.xls 

I have created as clean a document for you as I can think to do. I have retained basic demographic information 

(response ID, department, school, rank, age, gender--in yellow) and then kept the questions that have the discursive 

answers. I took out the columns with the radio button answers, because we will get that data from Qualtrics at the end. 

I color-coded the sheet so that each qualitative response column (what you’re coding) is grouped (same color) with the 

column asking about the set of ranks that they are commenting on. I hope that’s clear. I also added a new column in 

the same color for each grouping for you to put your coding in. 

What I am assuming you will each do is download a copy of this spreadsheet to your own computer and work on your 

assigned questions there. What I would suggest--so that can can figure out what’s going on--is that when you save the 

document to your computer, you retain our filename and append your last name at the end. Each of you are working on 

two questions. 

In a few minutes I will try to send a few overall response demographics so you will know, for instance, if turnout is 
especially high in any school, etc. 

Meanwhile, let me know if you have any questions. 

Best, 
Anne 

Anne Mitchell Whisnant, PLD~ 

Deputy Secretary of the Faculty 

O~fce of f:acu ty Governance U[~lC-Chapel ~-~tl 

CB# 9170, Cart Bu Idin{~ 203 

Chapel }till~ NC 27599--9170 

919@621671 (o~:ice) I 9199625479 (lax 
anne_~h~snant@unc edu 
htp:~/[a coun~uncedu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 



(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

UNC Minority Health Conference <mhc.publicity@gmail.com> 

Monday, February 18, 2013 8:01 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

UNC Minority Health Conference: Registration closes tomorrow! 

Having trouble viewing this email? Click here 

34th Annual 

M ori Co fere ee 
February 2013 

Registration elos g Tuesday[ 

Dear Jan, 

It’s finally here! The 34th Annual Minority Health Conference is happening this Friday at the William 
& Ida Friday Center for Continuing Education in Chapel Hill. Registration closes tomorrow 
(Tuesday, February 19), so this is your last chance to reserve your seat. You don’t want to miss 
our exciting keynote speakers, Dr. Brian Smedley and Dr. Leandris Liburd, and our amazing lineup 
of speakers and sessions. If you’ve already registered, we’ll see you soon! 

Can’t make it to the conference? 

Gather your friends and co-workers and tune in at 2pm EST for this year’s webcast of Dr. Brian 
Smedley’s keynote lecture, Taking Action to Achieve Health Equity: Beyond the Affordable Care 
Act. Immediately following the webcast, Dr. Smedley will join us live in the studio for a question and 
answer session with you, the viewers. To register for the conference webcast, click here or contact 
us at mhc.broadcast@gmail.com. 

Please join us as we fight to end health disparities and promote health and well-being worldwide! 



UNC Minority Health 
William & Ida Friday Center for Continuing Education 

Chapel Hill, North Carolina 27599 

This email was sent to jmboxill@email.unc.edu by mhc.publicity@qmail.com 1 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy, 

UNC Minority Health Conference I William & Ida Friday Center for Continuing Education I 100 Friday Center Drive Chapel Hill I NC I 
27599 



From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Monday, February 18, 2013 8:33 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
judge letter 

honored judge letter.docx 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



February 13, 2013 

The Honorable Patrick McCrory 

Office of the Governor 
20301 Mail Service Center 
Raleigh, NC 27699-0301 

Dear Governor McCrory, 

On behalf of the Parr Center for Ethics at UNC-Chapel Hill, I am writing to invite you to serve as a 
judge during the first National High School Ethics Bowl, April 19 & 20 in Chapel Hill. 

The Ethics Bowl is an innovative competition that brings together high school students to debate real- 
world moral dilemmas. The program develops critical thinkers, encourages civil discourse, and 
nurtures problem solving skills in tomorrow’s leaders in politics, medicine, science, media, education, 
and business. 

Judges are professors, ethics officers, academics, ethicists, and community leaders. They evaluate 
students on depth of thought, completeness of moral evaluation, and ability to think on their feet when 
posed questions based on their presentations. 

Would you be interested in judging a round or two on Friday afternoon, April 19? The NHSEB begins 
with a judges’ training session at noon and meals are, of course, complimentary to judges throughout 
the competition. 

We hope you will be able to join us - if not to judge than at least to observe a truly innovative and 
positive program now headquartered here in North Carolina. 

Thank you for your consideration. 

Sincerely, 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics/National High School Ethics Bowl 
Master Lecturer of Philosophy 
Chair of the UNC Faculty 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Center for Creative Leadership <ccl@creativeleadership.messages4.com> 

Monday, February 18, 2013 12:17 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Second Reminder: Help Decide CCL’s Financial Times Ranking 

Times Executive Education Survev 

February 18, 2013 

Dear Jan, 

Please find below a reminder from the Finoncio/Times asking you to fill in an online 

questionnaire about the Executive Education program you completed at the Center 

for Creative Leadership in 2012, If you have already completed the survey, thank you 

and please disregard this message, The data will be used to compile the Finoncio/ 

Times’ annual Executive Education rankings, which will be published on May 13, 2013o 

The Financial Times assures us that absolutely all data and personal details will be 

held in strictest confidence, will only be used for the purposes of this survey and will 

not be distributed to anyone else either within or outside the Financio/Xmeso 

Sincerely, 

John Ro Ryan 

President and CEO 
Center for Creative Leadership 

Dear Jan, 

I am writing to ask for your help in a ranking of the top international business schools 

in the field of executive education (nonodegree educational and training courses or 
programmes for professionals) which the Finoncio/Xmes will publish on May 13, 

2013o 



This year we are surveying people who participated in such a course in 2012, We 

understand that this applies to "you and would like to invite you to complete a brief 

online questionnaire about your experiences, 

The ranking will be based in part on the information you supply° Please use the link 

below to access the survey: 

The deadline for completing the survey is March 1, 2013, All the information you 

provide will remain completely confidential and will be used for the rankings only and 

for no other purpose° You will not be identified in any way in the ranking. The FT’s 

survey process is fully compliant with the UK’s Data Protection Act, 

The Financial Times guarantees absolutely that all personal details will be held in 

strictest confidence and that the email addresses will only be used for the purposes of 

this survey, Please be assured that no details will be passed to third parties. The FT 

Executive Education survey process is fully compliant with the UK’s Data Protection 

Act, 

If you have any questions, please email us at: executive@ftoCOm. 

Yours sincerely, 

Adam Palin 

Business Education 

Finoncio/ Times 

The Center for Creative Leadership (CCL~’} is a top-ranked, global provider of executive 

education that accelerates strategy and business results by unlocking the leadership 

potential of individuals and organizations. Founded in £970 as a nonprofit, 

educational institution and focused exclusively on leadership education and research, 

CCL helps clients worldwide cultivate creative leadership ~ the capacity to achieve 

more than imagined by thinking and acting beyond boundaries - through an array of 

programs, products and other services. Ranked among the world’s Top 10 providers 

of executive education by Bloomberg Bus/nessWeek and the F/nonciol Times, CCL is 

headquartered in Greensboro, F~C, with locations in Colorado Springs, CO; San Diego, CA; Brussels, Belgium; 

Moscow, Russia; Singapore; Pune, india; and Addis Ababa, Ethiopia. its work is supported by more than 500 

faculty members and staff. 

Thank you for vour continued interest in the Center for Creative Leadership, To unsubscribe from receiving 

future emails from CCL, emaiJ unsubscribe~eaders,ccLorg 

Center for Creative Leadership, P.O Box 26300, Greensboro, NC 27438 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Monday, February 18, 2013 12:57 PM 

Nominating Committee <no-reply@sakai.unc.edu> 

[ Nominating Committee - New Resource ] March 6 Committee Worksheets 

A new resource has been added to the "Nominating Committee" site at The Universi~ of North Carolina at 
Chapel 

Location: site "Nominating Committee" > Resources > 2013 Nominating Committee > March 6 Meeting 
Materials > March (5 Committee Worksheets 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakai.unc.eduipo~al) from the Nominating Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, February 18, 2013 1:21 PM 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

RE: Reponse to Nomination 

Joe--did you contact any of the others on the second sheet? 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Ferrell, Joseph S 
Sent: Monday, February 18, 2013 10:05 AM 
To: Turner, Katie 
(:c: Whisnant, Anne Mitchell; Boxill, Jan 
Subject: Reponse to Nomination 

Here are results of nomination consent contacts from last meeting. 
Yellow highlight = consented 
Red text = declined 
Strike-through text = not contacted 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Monday, February 18, 2013 1:40 PM 

nominatingcommittee@sakai.unc.edu 

Meeting reminder-tomorrow 

Dear all: 

This is a quick reminder that we will meet tomorrow, Tuesday Februaw 19th from 2-3:30pm in the Campus Y rm 

207/208. We are scheduled to discuss: 

¯ Faculty Council nominees (wrap up from last time) 

¯ Arts and Sciences Advisory Committee 

¯ Faculty Hearings Committee 

¯ Committee on Honorary Degrees and Special Awards 

¯ Faculty Athletics Committee 

¯ Faculty Welfare Committee 

Materials for tomorrow’s meeting are available here (ONYEN Iogin required). I will bring hard copies of these 

worksheets. If you have your hard copies of Faculty Council nominees from last time, please bring them. If not, I have 

some extras. 

Thank you, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Nominating Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Monday, February 18, 2013 1:51 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Barringer 

http://www.kenan-flagler.u nc.ed u/programs/master-of-accou nting/facult¥ 

Anne MtchelIWhsnant PhD 

Deputy Secretary of the Faculty 

Off ce of Faculty Governance UNCCBapel 

CB# 9170 Cmr Bu Iding 203 

Chapel Hill, NC 2759%-9170 
919@62-1671 (offce} I 919-962-5479 
m-me wh snant(~;~}unc edu 

htt~) ://faccou n unc,edu/ 



From: 

Sent: 

To: 

Subject: 

Writing Center ESL <percival.gv=unc.edu@mail 172.us4.mcsv.net> 

Monday, February 18, 2013 3:16 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[wcesl] Passive Voice, Professional Development, and Coffee Hour 

Week of Febfuaw 18, 2013 

£SL Newsletter 

Spri~g ’~3 £dfdo~ 

Just a feud, more v~,eeks untiI Spring Break,°° ~is week’s newsfetter 

includes resources for ~rfting that ~,ilI have ~ou talking and Iistening~ 

Our passive voice demo pairs u~,eI[ u~i~h our popular handout; 

~as~rnas~ers is exce~lenO%r audienco/purpose a~areness practice, and 

In~ernatfonaI C(ff]:ee ftour provides ~ou ~ithj)ee caffeine to keep going. 

Writing Cente~ 

Passive Voice 

In less than 3 minutes, watch and ]earn 

what the passive voice is, how it’s %rmed, 

how to test for it.~ and why t.o use it.o The text. 

handout can be found here. 



Tower Toastmasters 

UNC’s Bell Tower Toastmasters Club has a 

new websiteo In addition to meeting info, it 

contains ~’esou~’ces that can help )~ou 

develop leade~’ship and public speaking 

international Coffee Hour 

Wednesda);~ Februar}~~ 2o~ ~ioin us and the 

~°aduate Lib~°a~:2 at the FedEx 

Education Center" 1%~" a fun, casual social 



Copyright 4© 20"I 3 UNC Writing Center, Aft rights t~setved 

You are receiving this e-mail because you subscribed at 

http://writingcenter~unc~edu/esl/ 

Our nsailing address is: 

UNC Writing Center 

CB #5137 

Chapel Hil!, NC 27599-5137 

Add us to your address book 

~date subset references o fo~,~ard to a friend 

If you’d like to stop getting these emails, you can unsubscribe fro~l this list, 



ETHICAL THEORY OUTLINES 

MORALITY: Socrates: "No small matter, but how we ought to live." 

First and foremost morality is a matter of consulting reasons 

¯ Establish facts 

¯ Use moral principles 

¯ Are the principles sound? 

¯ Are they being intelligently applied? 

¯ Every theory includes the idea of impartiality. 

(i.e. adopting a moral point of view) 

¯ Conscientious moral agent: impartial, listens, gets facts. 

I. RELATIVISM: 

II. 

Soundness of relativism: 

Claim: Different cultures have different moral values, and thus no universal standard. 
How much difference is there? 

Life forces may be different; religious beliefs differ; More "universal" than 

appears. Three values: 

1. Care and protection of young. 

2. Truthfulness 

3. Prohibition of murder. 
Why? Necessary for any society to exist. 

So it is a mistake to overestimate the amount of differences. 
Can we criticize practices within a culture? Relativism undermines any criticism. 

Female excision: how is it justified? Beneficial--this is an independent standard. 

Relativism’s lessons: 

Keep an open mind; Don’t assume our preferences as absolute standard 

RELIGION & MORALITY: What is the connection? 

III. 

A. Divine Command Theory: Something is morally right if it is commanded by God; morally wrong 
if forbidden by God. 

B. Dilemma: 
C. Is conduct right because God commands it? 

Or 
D. Does God command it because it is right? 

E. If right because God commands it, it makes his commands arbitrary. 
F. If God commands it because it is right, then there is some standard of right and wrong independent 

of God’s will. Thus, 
G. Right and wrong are not to be defined in terms of God’s will; morality is a matter of reason and 

conscience. 
H. Morality and religion then are different. 

(This does not assume that Christianity or any other religion is false, only that even if such a 
system is true, morality remains an independent matter.) 

UTILITARIANISM 

John Stuart Mill sets forth basic principles of Utilitarianism and Principle of Utility. 
Foundation of morality is "utility" or "Greatest Happiness Principle" 

Actions are right in proportion as they tend to promote happiness, wrong as they tend to 
promote the reverse. 

Happiness:     Intended pleasure and absence of pain 
Pleasures are the only things desirable as ends in themselves. 
But not just any pleasures--must include quality as well as quantity of pleasures. 



Otherwise a doctrine for swine. 
Human’s pleasure are not the same as a beast’s pleasure; Happiness is not "contentment" 
Standard of utility is not simply the agent’s own, but concerns all, impartially. 

Greatest happiness altogether. 
Golden Rule: Do as you would be done by. 

Vo 

Is the principle sound? 

Proof of his principle that happiness desirable and only thing desirable as an end: 

Not really able to prove first principles, but can offer a direct appeal to our faculties. 

Uses analogies: 

Proof of something visible? People actually see it. 

Proof of something audible? People actually hear it. 

Proof of something desirable? People actually desire it. 

Are these on a par? 
"Desirable" has a moral quality that the others don’t have. 
It is a mistake to go from a factual claim to a moral claim. 

(Known as the Naturalistic Fallacy) 
But Mill would answer: "Proof’ as best can be rests on fact that everyone desires happiness, so 
what more proof could one want. If all people desire something, isn’t that enough for it to be 
desirable? 

Qualities of Pleasure: 
Based on progressive human beings 
Requires pleasures of different kinds to develop human faculties. 
Human faculties include reasoning, intellect, imagination, aesthetic, moral, sentiments 
and senses. 
Pleasures must not only be sensations, or titillations of the senses. 
Thus, not all pleasures are alike, such that "pushpin is a good as poetry." 

CASE: Baby Jane Doe 

KANT’S ETHICAL THEORY 

A. DEONTOLOGICAL THEORY 
Utilitarianism looks at the consequences; deoutological theories look at obligations that must be 
followed irrespective of consequences. Deontologists urge us to consider that actions are morally 
wrong, not because of their consequences, but because the action involves a moral violation. 

THE GOOD WILL 

The only thing good without qualification 

It is not good because of what it effects or accomplishes; it is good through its willing 

alone--that is, it is GOOD IN ITSELF. 

DUTY 
Actions done from the motive of duty vs. 
Actions done in conformity with duty. 
An act is praiseworthy not for self-interested reasons, nor as a result of natural 
inclinations, but only if done from duty, from the idea of the law. 

CATEGORICAL IMPERATIVE 
Morality can be summed up in one ultimate principle or moral law from which all our 
duties and obligations are derived. That principle is: THE CATEGORICAL 
IMPERATIVE. 

2 



Act only on that maxim through which you can at the same time will it should 
become universal law. 

What does that mean? 
What is a maxim? 
What is an imperative? Categorical? 
Universalizability: universal, applicable to everyone consistently. 
Does the Golden Rule fit this? 

FORMULA OF THE END IN ITSELF 

The practical imperative that follows from the Categorical Imperative: 

Act in such a way that you always treat humanity, whether in your own person or in 
the person of any other, never simply as means but always at the same time as an 
end. 

Vo 

This requires respecting persons and not treating them as things, but as rational persons 
with their own maxims 

JOHN RAWLS: CONTRACTARIANISM 

Rawls develops his theory using Kant and others and also modifies to some extent Mill’s ideal 
utilitarianism; however Rawls is NOT a utilitarian, as we shall see. 

SOCIAL CONTRACT 
Ultimate basis of society is a set of agreements, tacit or explicit; 
What might these agreements be. 
Conditions from which such agreements might come? 

JUST & UNJUST 
His aim then is to present a conception of justice which is not set from or for any 
particular society, or form of government, but 
Provides principles of justice for the basic society generalized from the original 
agreement. 

CONDITIONS: 
One who looks at the world from a "moral point of view." What does this require? 
1. A HYPOTHETICAL position 
2. VEIL OF IGNORANCE. 

-) all operate as free and rational persons with all factors of inequality 
eliminated from our thinking. 

3. In this veil, you are rationally self-interested and mutually disinterested.What 
does this mean? 
¯ Rationally self-interested--you are interested in promoting your own 

advantages--everyone. 
¯ Mutually disinterested tempers self-interest because you are not interested 

in gaining at another’s expense 
These ideas -veil of ignorance, and ideal observer status constitute what Rawls 

calls 

ORIGINAL POSITION, or ORIGINAL CHOICE POSITION 
And it is in this "original position" that principles of social justice are set forth. 

C. TWO PRINCIPLES OF JUSTICE 
Rawls comes up with 2 principles that would be agreed on in an initial choice situation that are 
fair. 



Each person has an equal right to the most extensive liberty compatible with a similar 
liberty for others. 
Social and economic inequalities are permissible and to be arranged so that they are both: 
a.      reasonably expected to be to everyone’s advantage (in particular the least 

advantaged) 
b. Offices and positions attached to these are open to all under conditions of fair 

equality of opportunity. 
Principle 1 is known as the Equal Liberty Principle 
Principle 2 is known as the Difference Principle 

Principles are serially ordered and the first principle takes priority so that one cannot be 
used to promote advantages. The principles constitute a conception of justice which is a 
complex of three ideas: 
Liberty, Equality, and A reward for services contributing to the common good 

It is on the this basis that reciprocity achieves self-respect and mutual respect 

Justice and fairness 
Common element fundamental to both: RECIPROCITY 
Distinction he makes between justice and fairness? 
Rawls wants to make justice as close to fairness, and this is through reciprocity. What 
does this mean? 
In any society while we are different, we all have similar capacities and desire for goods. 
There is one primary good:        SELF-RESPECT. 
We all have capacities and a desire that these be developed. 
We can’t develop these without others; 
So we reciprocate and COMPLEMENT one another--)partners--)achieve self-respect 
and mutual respect. 

4 



[ UNDERSTANDING ASSIGNMENT 1: ] 

While there are many ways to set out the argument in the 
following is one way: 

Baby Jane Doe case, the 

Premise 1: 
Premise 2: 

Premise 3: 

Premise 4: 
Therefore: 

Premise 5: 

Conclusion: 

All persons have a right to life. 
All persons have a right to medical 

treatment to save lives. 
Medical treatment is performed for the 

benefit of the patient; i.e. to improve 
or save the life of the patient. 

Baby Jane Doe is a person. 
Baby Jane Doe has a right to medical 

treatment. 
But the treatment will not improve her 

life, only prolong agony. 
Therefore: Surgery ought not be 

performed except to relieve pain. 

In examining this argument now look to see if the conclusion logically follows from the 
premises. In this case it does, so it is valid reasoning, i.e. the argument is valid. 

Now look to see if the argument is sound; i.e. are the premises true. Whether it is sound 
depends on if you can argue that the premises are true. Washburn, the right to life lawyer, 
would argue that Premise 5 is ambiguous which creates the dilemma. 

General essay structure and length. There is no specific length to the essay, but usually 1- 
2 pages (typed) is sufficient. Your essay should have a minimum of 4-5 paragraphs, where 
the usual structure should be as follows: 

Paragraph 1: Introduce and explain the dilemma, the logic and possibly the position you 
are going to take. 

Paragraph 2/3: Support your position using reasons and theoretical support from 

Assignment #2-especially utilitarianism, Kant, and Rawls. 

Paragraph 3/4: Support the opposing position or objections to your position using reasons 
and theoretical support from Assignment #2. 

Paragraph 4/5: Conclude by answering the objections showing why your position is 
preferable. 

Remember. I am not so interested in how you FEEL, but how you REASON. 



BEFORE SENDING EMAIL ASSIGNMENTS, CONTACT 
THE INSTRUCTOR TO MAKE ARRANGEMENTS. 

Follow the directions below: 

Submittin  Self-paced Assignments Via E-mail 

Important points about using e-mail: 

¯ The use of e-mail is completely optional. You may decide to use it for some assignments and not for others, 
especially since some assignments may not lend themselves as well as others to the use of e-mail. 

¯ Assignments you submit through e-mail will be returned by e-mail and those sent through conventional mail will 
be returned by conventional mail. 

¯ You must send a copy of your assignment to Student Services (stuserv@unc.edu) at the time you send it to your 
instructor. 

¯ Contact your instructor to see whether you should send your assignments in the body of your e-mail messages or 
as attachments. Some instructors may not be able to open attachments. 

Steps in submitting e-mail assignments: 

Send each assignment as a separate e-mail message. 

The "Subject" of the message should be (Example) "Span 2 Assignment# ." 

Begin your e-mail message with the following information: 

Your name The course name and number 
Your enrollment number Your e-mail address 

The assignment number / 
The date 

Type the assignment as an e-mail message immediately following the information above, or include it as an 
attachment. Include each question (or abbreviated question) as well as the answer to assist the instructor in 
grading the assignments. 

Send the message to your instructor’s e-mail address and stuserv@unc.edu. Also send a copy to your own 
e-mail address. 

Make sure you keep a copy of your assignments in case they need to be sent in again. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Janine Jones <j cj ones2@uncg.edu> 

Monday, February 18, 2013 5:14 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Trayvon Martin Conference Flyer 

trayvon_martin_fin-2-1 .pdf 

Dear Jan, 

Perhaps you could send our flyer to people in AF. Am. Studies at Chapel Hill and at Duke. 
interested. 

Thank you, 

Someone may be 

Janine 



Pursuing Trayvon Martin: The Specter of White 

Supremacy in the Era of Obama 

Sponsored by: African American Studies, BFSA, Office of Multicultural Affairs, Philosophy, Religious Studies, NBS, and WGS 

As Charles Mills (Professor of Philosophy at 

Northwestern University and author of The 

Racial Contract) states on the jacket of Pursuing 

Trayvon Martin, a volume co-edited by George 

Yancy and Janine Jones, "Wrong time, wrong 

place." But the problem is that if you’re the 

wrong race, any time and place can be wrong. 

Under white supremacy, the black body brings 

its own wrongness with it, rewriting the rules 

for what counts as reasonable suspicion, 

standing your ground, and justifiable self- 

defense." 

Join Bill Hart, Professor of Religious Studies at 

UNCG and author of "Dead Black Man, Just 

Walking," a chapter appearing in the Trayvon 

Martin volume, and Janine Jones, Professor of 

Philosophy at UNCG, for a presentation and 

discussion of the urgent and timely essays on 

the Trayvon Martin killing, which expose the 

racialized norms of white social cognition, and 

why justice demands their revision. 

Monday, March 4, 2013 

3:00 p.m. 

Alumni House 

Presenters: Drs. Janine Jones and William Hart 

For more information contact rel@uncg.edu 

GREENSBORO 

Discussion Format 

Introduction 

Dr. Janine Jones, co-editor of Pursuing Trayvon 

Martin: Historical Context and Contemporary 

Manifestations of Racial Dynamics 

Break/Reception 

15 minutes 

"Dead Black Man, Just Walking" 

Dr. William Hart 

Questions and Answers 

Moderated by Drs. Jones and Hart 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Monday, February 18, 2013 7:36 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Sayre-McCord, Geoff <sayre- 
mccord@unc.edu> 

FW: National High School Ethics Bowl 

I 

I’ll get this information to her, but...wow... 

From." Elaine Rothbauer [elaine.e.rothbauer@gsk.com] 
Sent." Monday, February 18, 2013 4:13 PM 
To." Schaefer, Adam R 
Subject." RE: National High School Ethics Bowl 

Hi Adam: 

Can you complete any of these times below for the reception, dinner, semFfinals, finals, and awards? 

Friday, April 19, 2013 Description Attendance Requirements 

12:00 - 1:00 p.m. Training Session (only one) Mandatory 

1:15 p.m. Welcome - GSK Spokesperson 

(Mary Linda Andrews) 

Lunch 

1:30-3:00 p.m. Session I 

3:15-4:45 p.m. Session II 

Time- TBD Reception Optional 

Time - TBD Dinner - GSK Keynote (Needed) Optional 

Saturday, April 20 Description Attendance Requirements 

8:30- 11:15 p.m. Session III 

Time - TBD Semi-Finals Optional 

Time - TBD Finals Optional 

Time - TBD Awards - Closing Ceremony - GSK Optional 

Spokesperson (Mary Linda 

Andrews) 

Elaine Rothbauer 
Community Partnerships I us Communications 

GlaxoSmithKline 15 Moore Drive I PO Box 13398 I Room F.3305B I Research Triangle Park, NC 27709-3398 

T: 919-483-26691 GSK VPN: 8 703 2669 I F: 919-483-8765 

For more information visit us.gsk.com I Read our US Blog at www.morethanmedicine.us.gsk.comlblogI 

Follow us on twitter: www.twitter.com/GSKUS 

From: Schaefer, Adam R [mailto:adschaef@email.unc.edu] 
Sent." Wednesday, February 13, 2013 1:53 PM 
To." Elaine Rothbauer 
l:c." Sayre-McCord, Geoff 
Subject." National High School Ethics Bowl 

Dear Elaine, 

Thanks to you and GlaxoSmithKline for your support of the National High School Ethics Bowl project at UNC-Chapel Hill. 



We would like to invite the appropriate people from GSK to attend and to see if a representative would like to say a few 

words at the participant dinner scheduled for the evening of Friday, April 19th. Would that person be you? If not, could 

you help direct me to those people? 

Thank you, 

Adam Schaefer 

National High School Ethics Bowl/Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 

nhseb.unc.edu 
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Trayvon, Racism, and the Dilemma of the African American Parent" 

E. Ren6e Sanders-Lawson and Bill E. Lawson 

Abstract: Raising their own children has always been problematic for African 

Americans. During slavery, the selling of children away from the parent was 

common. The bond between black parent and child was complicated by the slavery 

experience. Importantly, slavery framed what it meant to be black in the United 

States. After slavery, these parents had to negotiate the problems of raising children 

in a racist society. Parents realized that children had to be encouraged to succeed, 

while acknowledging the manner in which racism could prevent them from 

succeeding. This has been the dilemma of black parenting. The election of President 

Obama, to many, seemed to resolve the dilemma in that character finally mattered 

more than color. However, the killing of Trayvon Martin brings back. to the 

forefront the problem of raising black children in a racist society. We explore the 

nature of the black parent’s dilemma with the added twist that the dilemma 

becomes more intense with the killing of Trayvon and election of President Obama. 

We concluded with the question: What is the responsibility of black parents in a 

racist society? Keywords: Trayvon Martin, Dilemma, Slavery, Race, Racism, and 

Parents. 

Raising their own children has always been problematic for African 

Americans. During slavery the selling of children away from their parents was 

common. The bond between black parent and child was complicated by the slavery 

experience. Slavery framed what it meant to be black in the United States. On the 

one hand, how do you ensure the humanity of your child and reconcile the real 
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possibility that he or she will die a slave? 1 On the other hand, Free Blacks, during 

this period, were not spared the problem of raising children in a racist society. 

These parents had to constantly fight for equal opportunities and respect for their 

children.2 These parents also had to be concerned with the reality that their 

children could be kidnapped into slavery. Importantly, race and racism flamed 

what it meant to raise a black child in the United States. After slavery, these parents 

had to negotiate the problems of raising children in a racist society where their 

citizenship rights were barely respected or protected? These parents realized that 

their children had to be encouraged to succeed, while acknowledging the manner in 

which racism could and often did prevent them from succeeding. Raising children in 

a racist society that professes the idea of respecting the individual was a problem 

for black parents. These parents wanted their children to have the best possible life 

they could have. Accordingly, they knew that children must be taught to believe that 

they can succeed in their chosen life plan if they develop their abilities. And yet, they 

knew that these children must be aware that race and racism could impact on their 

life-chances. 

Nearly one hundred and fifty years after slavery, black parents must still 

teach their children to believe in their own abilities, but at the same time must 

acknowledge that, in the United States, ability often is not enough. The specter of 

racism in the lived experience of children still presents problems for black parents. 

1 Williams, Heather Andrea. "How Slavery Affected African American Families." Freedom’s Story, Teacher Serve©. 

National Humanities Center, accessed May 19, 2012, http://nationalhumanitiescenter.org/tserve/freedom/1609- 
1865/essays/aafamilies.htm> 

2 Quarles, "Abolition’s Different Drummer Frederick Douglass," in M. Duberman (ed.), The Antislavery Vanguard: New 

Essays on the Abolitionists (Princeton, New Jersey: Princeton University Press, 1965), p. 132. 

2 
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This is and has always been the dilemma of black parenting. The history of raising 

black children in the United States has always presented blacks parents with a 

moral dilemma. "We say somewhat loosely that a person is in a dilemma when the 

person must [~choose between two alternatives, both of which are bad or 

unpleasant. More [~picturesquely such a person is described as being "impaled on 

the horns ofa [~dilemma.’’3 Claude Steele writes about the dilemma of minority 

parents: 

"Do they stress to their children the threat of discrimination, and risk making them 

too vigilant and worried to be comfortable in important places like school, or do 

they diminish this threat and risk leaving them too vulnerable to the fracturing 

experience of discrimination, should it happen?’’� Steele here is not talking about 

the discrimination that could get one’s child killed, but the killing of Trayvon Martin 

shows that this threat is real. A review of black American history attests to the 

issues of raising black children in a society that does not give full regard and respect 

to a segment of its population. Given this history black parents have always faced a 

dilemma. Indeed, raising a child in a racist society gives rise to a number of 

dilemmas regarding race. 

Regretfully, the fatal shooting of Trayvon Martin by George Zimmerman 

brings to light at least three dilemmas regarding race that seem to "impale black 

parents." The first dilemma is the "race and success dilemma." This is the issue 

cited by Steele. How should the black parent deal with the issues of racism and its 

3 Irving M. Copi, Introduction to Logic, 11 th ed. (New York: Dark Alley, 2001), pg. 311. 

4 Claude Steele, Whistling Vivaldi: And Other Clues to How StereotypesAffect Us (New York: W.W. Norton & Company, 

2010), pg. 164. 

3 
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possible impact on the lives of their children? This dilemma is made more acute 

with the election of President Obama. Many persons across the racial stratum have 

heralded his election as a signal that race relations have improved to the point 

where we are now in a color-blind United States.s Character and abilities matter 

more than race. Most black parents realize, however, that as important as President 

Obama’s election has been, there is still a great deal of societal racism that can 

impact on the life-chances of their children. As Steele noted, they must walk the fine 

line between being overly enthusiastic about their child’s ability to succeed and not 

undermining their child’s faith in his or her ability to succeed. 

The second Dilemma is the "fear of violent crime and black on black crime dilemma." 

The fatal shooting of Trayvon Martin by George Zimmerman on February 26, 2012 

brought to light a fear many black parents have in the United States; The violent 

death of one’s child. 6 These parents realize that their children can be murdered or 

harmed by being the victim of a violent crime. It is often the case, as in the case of 

Trayvon, that the victims of these types of crimes are young black men. It did not or 

does not matter what the race of the killer happens to be. The parent’s fear of one’s 

child being killed for being black has always been real. No matter the race of the 

culprit, burying your child is always emotionally difficult. Thus, this knowledge of 

the possibility of death, even if it is not in the forefront of one’s thinking makes 

5 Bill E. Lawson, "Of President Barack H. Obama and Others: Public Policy, Race-talk, and Pragmatism" European Journal 

of Pragmatism and American Philosophy, 

6 For an provocative overview of children and teenagers killed by guns, see Protect Children, Not Guns 21)12, "Children’s 

Defense Fund," Protect Children, Not Guns 2012, accessed May 27, 2012, http://www, childrensdefense, org/child-research- 
data-publications/data/protect-children-not-guns-2012.html. 

4 
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rearing a black child, female or male, very problematic.7 While it is true that most 

black youths are not violent criminals, the knowledge that your child can be the 

victim of a black on black crime haunts the black parent.8 How should the parent 

deal with the issue of black on black crime? The parent does not want his or her 

child to fear young black people and yet wants him or her to have a cautious attitude 

regarding what they do and where they are. If parents encourage the child to avoid 

other young black people, what does it say about black youths in general? More 

importantly, what message does it give the child about how society views him or 

her? I want to note here that by focusing on black -on-black crime that I do not wish 

to shift the discussion away from white racism or the death of black youth at the 

hands of non-blacks more generally. 

The third dilemma is "the race and social mobility dilemma." As parents we want 

our children to be safe and secure in any social environment. We want to know that 

our children can go anywhere, or almost anywhere, and be safe. As noted in the 

above dilemma, parents know this is not often the case. Yet, we hope that in the 

"safe" places, our neighborhoods, schools, and recreational settings, we can be 

assured that our children will be safe. But we also know that beyond the spectrum 

of "black on black crime" is the crime caused, if not racial animosity, then by 

stereotyping of our children as a certain type of black youth. Parents know that this 

can be a problem for the safety of their children. A non African Americans often 

7 Bill E. Lawson and Renee Sanders-Lawson, "Violent Crime, Race and Black Children: Parenting and the Social Contract," 

in Black Children: Social, Educational, and Parental Environments, 2nd ed. (Beverly Hills, Calif. [u.a.: Sage, 2001 ). 

8 For a depressing read, see the Federal Bureau of Investigation’s Expanded Homicide Table at FBI.gov or Data at The US 

Census Website on Homicide Trends at Census.gov. 
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"construe" from the dress style of our children a stereotype image of a thuggish 

black youth. We realize that it does not take much to trigger the stereotype. An 

African American youth wearing a hoodie is an example of just how little it takes to 

trigger the stereotyping that can result in very negative effects for the youth. 

Parents want their children to grow into their own men and women. However, they 

must also acknowledge that youth culture, particularly black youth culture, is seen 

in a negative light." If parents choose the "wrong horn" of the dilemma, it could 

mean death for their child. Black parents know that race and racism play an 

important role in the formation of all of these dilemmas. What is the responsibility 

of the black parent in a racist society? The existence of these dilemmas gives rise to 

questions of black parental responsibility. 

How should we understand parental responsibility? What is the role of the 

family in raising a healthy and safe child?9 Is there a different understanding of 

what it means to be a good parent for a black parent compared to what it means for 

white parents?1° There is not enough time or space to answer these questions 

herein, but we ask them, and they must be asked, in light of the killing of Trayvon. I, 

nonetheless, think that most will agree that parents must provide a safe 

environment for the child to develop. The child’s basic needs must be met. The 

parents should work to provide the child with a good self-image. They should instill 

in the child values that will make it possible for the child to negotiate the roads of 

life. But how does the parent in a racist society develop a positive self-image in the 

9 Bill E. Lawson, "Conceptual Frameworks, the Black Family, and Public Policy," The CentennialReview XLII, no. 2 (1998). 

10 Linda Villarosa, Anne Beal, and Allison Abner, The Black Parenting Book: Caring for Our Children in the First Years 

(London: Vermilion, 2003), 

6 
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child? What values should be stressed. What does the parent tell the child about 

race and racism? 

As Harriette McAdoo notes, "Most parents are aware of their responsibility to teach 

their children about race. Racial socialization is the process by which the parents 

shape their children’s attitudes about race and show the children how they fit into 

the context of race in their society. Historically, African Americans have understood 

the importance of training their children in the race-appropriate manner of 

confronting a White person. There are many approaches to imparting attitudes 

toward race and the appropriate actions to take, or not to take.n This last point is 

an important aspect of black parenting. I remember having the race-talk with our 

son when he began driving. I wanted him to know how to interact with white police 

officers, if he happened to get stopped for whatever reason. Warnings of not ending 

up like Emmitt Till still reverberated in our memory. It was our parent’s way of 

teaching us about race relations in the United States. I also wonder about what do 

black parents tell their daughters about police stops when these young girls start to 

drive. If they act to brazen, they could end up in the back seat. On the other hand if 

they act too coy they could end up in the back seat. The dilemma continues and it 

matters not the race of the cop.12 Clearly race-talk or talk about race and violence is 

one way to prepare your child for racist acts. 

11 Harriette Pipes McAdoo, "The Village Talks: Racial Socialization of Our Children," in Black Children: Social, 

Educational, and Parental Environments, 2nd ed. (Beverly Hills, Cali£ [u.a.: Sage, 2001 ), pg. 50. 

12 I want to thank Avril Fuller for reminding us of this important aspect of black parenting. 

7 
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Accordingly, McAdoo also cites a number of approaches the black parents use 

to introduce the problematic of race and racism to their children. One of the first 

ways is not to discuss race at all. In this regard children are not given any overt 

messages about how to deal with whites.13 These children learn about race from 

overhearing their parent’s conversations and watching how their parents interact 

with persons of other races. Additionally, they receive race messages from their 

peers at school. On the other hand, "some parents have a lower sense of closeness 

with the African American community. They feel that people must work hard and be 

good citizens.’’14 These parents feel that to talk about race reinforces the notions of 

black inferiority. Of course, I know that there are such parents who have accepted 

many of the negative stereotypes about blacks and even though they do not discuss 

race with their children, they still impart messages about the race and racism�s It is 

unclear if not talking about race and racism makes the child more able to deal with 

racism, when it comes up. I do want to note that it may be possible given this 

approach not to view racist acts as racism. The problems that arise in schools, jobs 

or in society in general can be attributed to some bad whites and bad blacks. 

As noted above, there are some parents who talk about race and want to 

make race consciousness a part of their child’s psychological make-up. Their goal is 

not to place the weight of racism on their children’s shoulders. But they do not want 

to pretend that racism does not exist. Nor do these parents want to minimize the 

possible impact of racism on the life-chances of their children. They support the 

13 McAdoo, 51 

14 Ibid, 50 

15 Ibid, 51 

8 
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belief that race does matter (perhaps it should not, but it does) and it is not all about 

character. Of course, the question here is: How to discuss the manner in which race 

and racism has impacted on the lives of blacks and not make it so oppressive that 

the child feels hopeless? This, of course, brings parents back to the first dilemma. 

Some people think that one way to avoid the dilemma is to live away from 

black people. It is unclear to us how this removes conversations about race and 

racism, but it is a common approach. Wealthier Black parents try to shield their 

children from obvious racial discrimination and higher crime-rates by moving them 

into neighborhoods with fewer black people. Moving is seen as one way to provide 

a safe environment for your child in a racist society. Relocating often means moving 

into white neighborhoods. Sometimes the moves are work related and 

predominantly white neighborhoods are the only option. Nevertheless, these moves 

often do not have a positive impact on black children. It has been shown that these 

moves have not had the positive impact that many of these parents thought they 

would have.16 Trayvon’s death shows us that even living in a "gated community" 

does not provide a safe space for our children. Even if the racial encounter does not 

cause death, these children often still find that race comes into play in ways we do 

not anticipate. 

For example, black parents understand the pressure of their child being the only 

person of color in his or her class and sometimes in their school. These parents 

often dread the day that they will have to have the race talk. Even if parents try to 

16 Steele, "vVhistling Vivaldi 

9 
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prepare the child for the day he or she will hit the racial wall, children are impacted 

in ways we never anticipate. 

Race and racism can impact on our children in ways we do not anticipate. 

Consider the following story about President Obama’s campaign and how it was also 

problematic for some young black children given the history of anti-black racism in 

the United States. In a kindergarten class with only one black student, the teacher 

decided to hold a mock presidential election for president of the United States 

between Obama and McCain. This is not an unusual teaching practice around 

presidential elections in the United States. Kindergarten classes often have mock 

elections and the excitement of the Obama campaign made the election much more 

educationally, politically, and socially important. A black man was running for the 

presidency of the United States. The mother of the lone black child noticed that her 

son’s excitement about Obama’s election campaign was not as high as she thought it 

should be. When asked what was wrong, he said that he hated the election and 

Obama. When the mother consulted the teacher about the election, it turns out that 

there was only one vote against Obama. In further conversations with her son she 

found out that he had not voted for Obama. This disturbed his mother and she 

pushed further to understand her son’s concern. He replied that, since the beginning 

of the election campaign, people were telling him that he could now be president of 

the United States. He said wistfully that until this moment he had always thought he 

could. This event happened even when the parent took the time to introduce the 

issues of race and racism to her young son. Parents often cannot prepare their 

children for all of the ways in which issues of race and racial history can impact on 

10 
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their child. It may be difficult for many parents both black and white to understand 

how children can be negatively impacted by an event as socially important as the 

campaign and election of a black man to the office of president of the United States. 

In a society in which race and racism have played such a major role in shaping social 

relationships, even events that seem to have positive social meaning can cause 

problems for black parents when discussing race. How racially constricted were the 

life chances of black children and black people before the election of President 

Obama? What role did/does race play in the lives of black children, both pre and 

post election of President Obama? The dilemma continues. 

Is it possible to resolve a dilemma? There are, it is thought, ways to resolve a 

dilemma. The first way to solve a dilemma is to take hold of one of the horns. One 

can either stress the race and racism over character, the left horn, or one can stress 

character over race and racism, the right horn. 

One could try to go between the horns. That is, one could deny that there are only 

two choices. This would mean coming up with a third option or perhaps combining 

the claims of the left and right horn. Finally, one could deny that there are really 

moral dilemmas. One need only show that some moral principle should be given the 

greater weight and then claim, for example, that either race always trumps 

character or conversely that character always trumps race. No matter how one 

attempts to solve the dilemma, the decision has normative import for how we raise 

our children and the type of society we want to create or reshape. I want to state 

emphatically that none of what I say in this chapter places any blame on Trayvon’s 

parents. The only thing that separates many of our own children from the fate of 
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Trayvon was their absence at the fatal moment. As important for our discussion, it is 

unclear what role the election of President Obama has on the resolving or enhancing 

of the dilemma of black parenting. This, I think, is an issue worthy of further 

research. 

In sum, it may be objected that I have only discussed the dilemma of parental 

responsibility in regards to black parents. I fully understand that the issue of 

bringing the concerns of race and racism to the mindset of our children is not the 

sole responsibility of black parents. 

Nevertheless, at this moment in U.S. history, it is, or so it seems to be, the 

responsibility of parents, with black children or children that can be thought of as 

black, to provide the necessary social skills needed for their children to negotiate 

the racial barriers they must still endure and overcome. 

These dilemmas also exist for white parents who have adopted black children or 

where one parent is, say, white, and the other parent is, black with hi-racial children. 

I also realize that there are white parents who are concerned with issues of social 

justice and want to make their children sensitive to issues concerning race and 

racism. A white colleague who is very concerned with issues of social justice was 

dismayed when her young son came home from school making disparaging remarks 

about African Americans. As good parents, she and her husband thought this was 

the time to have the "race talk." After giving a brief history of the black struggle for 

equality in the United States, she asked her son what he learned from this talk. He 

looked at her and straightforwardly said: "It is better to be white." There are 

dilemmas for white parents who have good intentions regarding the teaching of race 

12 
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and racism, but that also is the topic of another paper. 

It may also be objected that I did not discuss the actual killing of Trayvon Martin in 

enough detail. It may also be objected that I neither discussed the possible guilt of 

Zimmerman and the possible causes of his (Zimmermann’s) action, nor how the law 

enforcement authorities are handling the case. Lastly, it might be objected that I did 

not discuss how institutional racism impacts the lives of both children and adults. 

I admit that these are important issues, but I only want to note that at moments like 

this we need to take time to reflect on the black experience in the United States. The 

killing of Trayvon provides a space in time to see how far the country has come in 

regard to race relations. In this light, the killing of Trayvon Martin brings us full 

circle back to the dilemma of parenting for both free and enslaved blacks. Parenting 

of black children has always presented dilemmas for black parents nonetheless. 

While the dilemmas of parenting before 186S are not the same dilemmas parents 

now face, they are parenting dilemmas just the same. These are parenting dilemmas 

for black parents and these dilemmas have a common heritage, and the concerns 

though different share certain commonalities, the history and practice of anti-black 

racism in the United States. In this regard, the primary commonality for black 

parents is the problem of trying to raise a healthy and safe child in a racist and sexist 

society. So, after nearly four hundred years on this continent, nearly one hundred 

and fifty years after the ending of chattel slavery, and after all of the seeming 

progress around the issues of race and racism, the dilemma of the black parent 

remains. In conclusion, we must ask: What is the responsibility of black parents in a 

racist society? 
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From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Monday, February 18, 2013 9:23 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

[faculty--athletics-forum] a rip-roaring op-ed 

...from my old colleague Michael Hunt. 

~ :i9’~v ww. newsob ser}’er.comi2013/02/18/2690101iat-u~c-ch-deficits-ofodemocracs,.hm~ 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: k~-~:iilists.m~c.ed~/~?id=48699895.743a27fe2ca6a6720a4d4098 lef5b593&n=T&l=fac~l~--a~hletics-fomm&o=32775022, 
or send a blank email to leave-32775022-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

ccps@unc.edu 

Monday, February 18, 2013 9:30 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Robert E. Bryan Public Service Award Nomination 

Hello, Jan Boxill, 
You have been nominated for a 2013 Robert E. Bryan Public Service Award. The selection process is in rvvo steps, and you 
have been selected by the Awards Review committee to move forward. To do so, you will need to complete a submission 
regarding your efforts for final consideration. Your submission can be made at this link (~s:iiw.ww.unc.edu/c 
and must be received by 11:59 PM on Monday, February 25. Final notification for all award recipients will be made during 
the first week of March. 

The Bryan award recognizes outstanding engagement and service to the state of North Carolina and are given each year to 
one undergraduate student, graduate student, staff member and officially recognized student organization. For more 
information on this award, please visit         sxmc.edt~/awardsorecog~fifio~v’robert-e-br~,ag~=publicoser~:iceoaward/. 

Congratulations on your nomination! 



From: 

Sent: 

To: 

Cc: 

Subject: 

Vin Steponaitis <vps@email.unc.edu> 

Monday, February 18, 2013 10:11 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

discussion <faculty--athletics-forum@listserv.unc. edu> 

Re: [faculty--athletics-forum] a rip-roaring op-ed 

Your former colleague is entitled to his opinions, but I’ll share three 
flaoughts that crossed my mind as I read his piece: 

1) If Hunt thinks UNC is a "top-down" institution, maybe he hasn’t seen 
what’s been going on at other universities of late. In my experience, 
one would be hard pressed to find an institution flaat’s less "top-down" 
flaan we are. 

2) He bemoans a "democracy deficit" at UNC, and then proceeds to 
belittle the "reports and presentations" that are essential to any 
smoothly functioning legislative body like Faculty Council. That makes 
no sense. 

3) If he had actually gone to a Faculty Council meeting this year, he 
might have learned that the Faculty Athletics Committee is working 
incredibly hard at exercising "genuine oversight" on behalf of the 
faculty -- and that means oversight based on real data rather than 
innuendo and press reports, which takes a lot more time than jumping to 
conclusions. 

The piece may be "rip roaring," but I didn’t find it very edif~ving. 

Best, 
Vin 

On 2/18/2013 9:23 PM, Jay Smifla wrote: 
> ...from my old colleague Michael Hunt. 
> 

> ~:iiwww.newsobserver.comi2013/02/18/2690101ia~-~a~c-ch-de~’icits-ot2democracv,html 

> -- You are currently subscribed to faculty--athletics-forum as: 
> vps@email.une.edu. To unsubscribe 
> click here: 
> ~://lists.ox~c.eduiu?id=48916009.d79fda5d625c10c351ee996491420602&n=T&l=faccd                             , 
> or send a blank email to 
> leave-32775022-48916009.d79fda5d625cl 0c351 ee99b491420602@listserv.unc.edu. 

Vincas P. Steponaitis 
Professor of Antkropology 
Chair, Curriculum in Archaeology 
Director, Research Laboratories of Archaeology 

Mailing address: 
Research Laboratories of Archaeology 
University of North Carolina 
Chapel Hill, NC 27599-3120 

tel.: (919) 962-6574 
fax: (919) 962-1613 
email: vin@unc.edu 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ht-~:i/lis~s.~mc,edu/u?id=48699895~743a27fe2cada(~720a4d40981eli56593 &~.=T&l={’a calt-v-~a~hle~,ics-~;or am&o= 32775114, or send 
a blank email to leave-32775114-48699895.743a27fe2ea6a6720a4d40981ef5b593@listserv.une.edu. 



From: 

Sent: 

To: 

Subject: 

Vin Steponaitis <vps@email.unc.edu> 

Monday, February 18, 2013 10:14 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] NYTimes: Top Enforcement Officer Of N.C.A.A. Is Ousted 

From The New York Times: 

Top Enforcement Officer Of N.C.A.A. Is Ousted 

The removal of Julie Roe Lach came after the N.C.A.A. said its 
investigators had violated its own rules while examining accusations 
that a booster provided improper benefits to University of Miami students. 

~:/!r~vt~.mslW S~ 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i/listsamc.ed~i~?id-48699895.743a27fe2ca6a6720a4d4098 le~Sb593&n:T&l fac~t~,’ooa~3~eticsoform~&o-32775120, 
or send a blank email to leave-32775120-48699895.743a27fe2ca6a6720a4d4098 lef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew Perrin <andrewA~errin@unc.edu> 

Monday, February 18, 2013 10:21 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

discussion <faculty--athletics-forum@listserv.unc. edu> 

Re: [faculty--athletics-forum] a rip-roaring op-ed 

I agree entirely - very little of the op-ed actually holds up to scrutiny. 

On 02/18/2013 10:11 PM, Vin Steponaitis wrote: 
>.lay-- 

Your former colleague is entitled to his opinions, but I’ll share three 
thoughts that crossed my mind as I read his piece: 

1) If Hunt thinks UNC is a "top-down" institution, maybe he hasn’t seen 
what’s been going on at other universities of late. In my experience, 
one would be hard pressed to find an institution that’s less "top-down" 
than we are. 

2) He bemoans a "democracy deficit" at UNC, and then proceeds to 
belittle the "reports and presentations" that are essential to any 
smoothly functioning legislative body like Faculty Council. That makes 
no sense. 

3) If he had actually gone to a Faculty Council meeting this year, he 
might have learned that the Faculty Athletics Committee is working 
incredibly hard at exercising "genuine oversight" on behalf of the 
faculty -- and that means oversight based on real data rather than 
innuendo and press reports, which takes a lot more time than jumping to 
conclusions. 

The piece may be "rip roaring," but I didn’t find it very edifying. 

Best, 
Vin 

On 2/18/2013 9:23 PM, Jay Smith wrote: 
>> ...from my old colleague Michael Hunt. 
>> 

>> ht_~):~,www~ewsobser~.,er.com/2013/02/18/2690101/a~-tmc -ch-deficits-o f-democrac~ .h~ml 

>> -- You are currently subscribed to faculty--athletics-forum as: 
>> vps@email.unc.edu. To unsubscribe 
>> click here: 
>> ~)://lists.uric. e&~/~?id 48916009. d7915"3a5d625c 10c351 ee996491420602&a -T&I -~cul~:,<-a~l-~le’tic s-ft~r’~&o - 32775022 
>> 

>> or send a blank email to 
>> leave-32775022-48916009.d79fda5d625c 10c351 ee99b491420602@listserv.unc.edu. 

Andrew J Perrin - andrew~oerrin@unc.edu - ~errin. socsci, cmc.edc$ 
Associate Professor of Sociology - +1 (919) 962-6876 
University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
chck here. ~./!hsts~unc.ed~/u?~d-48699895~743a27fe2ca6a6720a4d4098 lef~Sb593&r~- [ &l-facal~,;--athlet~cs-!orum&o-~2775128. or 
send a blank email to leave-32775128-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Monday, February 18, 2013 10:46 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

discussion <faculty--athletics-forum@listserv.unc. edu> 

Re: [faculty--athletics-forum] a rip-roaring op-ed 

Very little holds up to scrutiny? (All the answers have been provided 
on the scandal?) What he said about faculty council meetings sounded 
spot on to me--and that’s not the fault of any individual, least of all 
those who are on our listserv. It’s just the way the culture has 
evolved. Hunt was an elected member in the ’80s, I was an elected 
member 10 years ago, and I sometimes still visit just for fun. The 
format is always the same--leaders start out by setting the agenda and 
determining the parameters of discussion; administrators "report;" 
consent is manufactured; not much of any meaningful discussion takes 
place; meeting adjourned. It’s been that way for a long while now. Is 
this unique to UNC? Of course not, but why is that even relevant to the 
argument Hunt is making? Again--it’s important, I think, to separate 
ourselves as individuals (many of us work hard and do good work, to be 
sure) from the culture he’s describing. This general dynamic is 
happening all over the country. Admin ranks expand without cease, 
faculty continue to retreat to focus on publishing, real decision-making 
is made by CEO types and their small coterie of advisors. Does anyone 
really dispute this general phenomenon? 

Committees do valuable work, and generating reports is part of that 
work. I wouldn’t deny that. Hunt probably wouldn’t either. But even 
our committees are chosen in part by co-optation. Anyway, there’s a 
huge difference between a governance culture that’s nominally 
participatory and one that relies on and requires faculty 
decision-making. We don’t have faculty decision-making. You’ll note 
that Hunt acknowledges that there may be no way around the way things 
are done now; he’s just pointing out what has been lost. The loss is a 
great one, and it’s damaging to our university and all others like it. 

Again, this is not personal as I see it. It’s cultural. 
On 2/18/13 10:21 PM, Andrew Perrin wrote: 
> I agree entirely - very little of the op-ed actually holds up to 
> scrutiny. 
> 
> On 02/18/2013 10:11 PM, Vin Steponaitis wrote: 
>> Jay -- 
>> 
>> Your former colleague is entitled to his opinions, but I’ll share three 
>> thoughts that crossed my mind as I read his piece: 
>> 
>> 1) If Hunt thinks UNC is a "top-down" institution, maybe he hasn’t seen 
>> what’s been going on at other universities of late. In my experience, 
>> one would be hard pressed to find an institution that’s less "top-down" 
>> than we are. 
>> 

>> 2) He bemoans a "democracy deficit" at UNC, and then proceeds to 
>> belittle the "reports and presentations" that are essential to any 
>> smoothly functioning legislative body like Faculty Council. That makes 
>> no sense. 
>> 
>> 3) If he had actually gone to a Faculty Council meeting this year, he 
>> might have learned that the Faculty Athletics Committee is working 
>> incredibly hard at exercising "genuine oversight" on behalf of the 
>> faculty -- and that means oversight based on real data rather than 
>> innuendo and press reports, which takes a lot more time than jumping to 



>> conclusions. 
>> 
>> The piece may be "rip roaring," but I didn’t find it very edifying. 
>> 

>> Best, 
>> Vin 
>> 

>> 

>> On 2/18/2013 9:23 PM, Jay Smith wrote: 
>>> ...from my old colleague Michael Hunt. 
>>> 
>>> h~tp:~(iwww.~ewsobserver.corr~2013/02/18/2(~90101ia~-ur~coch-defici~s-ofodemocracv, h~m~ 

>>> -- You are currently subscribed to faculty--athletics-forum as: 
>>> vps@email.unc.edu. To unsubscribe 
>>> click here: 
>>> l~t~ :i/lists.u~c.edu/u?id=4891 (~009.d79 gd~5d(~25c 10c351 ee996491420(~02&~=T&l=facultvooat~:~eticsoforum&o=32775022, 

>>> or send a blank email to 
>>> leave-32775022-48916009.d79fda5d625c 10c35 lee99b491420602@listserv.unc.edu. 

>> 

> 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: [~ :i/lists.tmc.edulu?id-4869 ?895.743a2%e2ca~a6720a4d4098 lef56593&r~=T&l=factfftVooalhle~ticsofomm&o-32775168, 
or send a blank email to leave-32775168-48699895.743a27fe2ca6a6720a4d4098 lef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew Perrin <andrew~errin@unc.edu> 

Monday, February 18, 2013 10:48 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

discussion <faculty--athletics-forum@listserv.unc. edu> 

Re: [faculty--athletics-forum] a tip-roaring op-ed 

Jay, this is a much longer discussion than we have time for now, but 
from the 12 years I’ve been involved it does not accurately describe the 
structure of faculty governance at UNC. 

Andy 

On 02/18/2013 10:45 PM, Jay Smith wrote: 
Very little holds up to scrutiny? (All the answers have been provided on 
the scandal?) What he said about faculty council meetings sounded spot 
on to me--and that’s not the fault of any individual, least of all those 
who are on our listserv. It’s just the way the culture has evolved. Hunt 
was an elected member in the ’80s, I was an elected member 10 years ago, 
and I sometimes still visit just for fun. The format is always the 
same--leaders start out by setting the agenda and determining the 
parameters of discussion; administrators "report;" consent is 
manufactured; not much of any meaningful discussion takes place; meeting 
adjourned. It’s been that way for a long while now. Is this unique to 
UNC? Of course not, but why is that even relevant to the argument Hunt 
is making? Again--it’s important, I think, to separate ourselves as 
individuals (many of us work hard and do good work, to be sure) from the 
culture he’s describing. This general dynamic is happening all over the 
country. Admin ranks expand without cease, faculty continue to retreat 
to focus on publishing, real decision-making is made by CEO types and 
their small coterie of advisors. Does anyone really dispute this general 
phenomenon? 

Committees do valuable work, and generating reports is part of that 
work. I wouldn’t deny that. Hunt probably wouldn’t either. But even our 
committees are chosen in part by co-optation. Anyway, there’s a huge 
difference between a governance culture that’s nominally participatory 
and one that relies on and requires faculty decision-making. We don’t 
have faculty decision-making. You’ll note that Hunt acknowledges that 
there may be no way around the way things are done now; he’s just 
pointing out what has been lost. The loss is a great one, and it’s 
damaging to our university and all others like it. 

Again, this is not personal as I see it. It’s cultural. 
On 2/18/13 10:21 PM, Andrew Perrin wrote: 

>> I agree entirely - very little of the op-ed actually holds up to 
>> scrutiny. 
>> 

>> On 02/18/2013 10:11 PM, Vin Steponaitis wrote: 
>>> Jay -- 
>>> 
>>> Your former colleague is entitled to his opinions, but I’ll share three 
>>> thoughts that crossed my mind as I read his piece: 
>>> 
>>> 1) If Hunt thinks UNC is a "top-down" institution, maybe he hasn’t seen 
>>> what’s been going on at other universities of late. In my experience, 
>>> one would be hard pressed to find an institution that’s less "top-down" 
>>> than we are. 
>>> 
>>> 2) He bemoans a "democracy deficit" at UNC, and then proceeds to 
>>> belittle the "reports and presentations" that are essential to any 
>>> smoothly functioning legislative body like Faculty Council. That makes 



>>> no sense. 

>>> 3) If he had actually gone to a Faculty Council meeting this year, he 
>>> might have learned that the Faculty Athletics Committee is working 
>>> incredibly hard at exercising "genuine oversight" on behalf of the 
>>> faculty -- and that means oversight based on real data rather than 
>>> innuendo and press reports, which takes a lot more time than jumping to 
>>> conclusions. 
>>> 
>>> The piece may be "rip reating," but I didn’t find it very edifying. 

>>> Best, 
>>> Vin 

>>> On 2/18/2013 9:23 PM, Jay Smith wrote: 
>>>> ...from my old colleague Michael Hunt. 

>>>> ~://www.r~ws~bse~r~c~m/201~/~2/1~/269~ ~ ~1/a~°m~c-c1~-d~ficits°~:°dem~crac2/~[m~ 

>>>> -- You are curremly subscribed to faculty--athletics-forum as: 
>>>> vps@email.unc.edu. To unsubscribe 
>>>> click here: 
>>>> l~:/ilis~s.~mc.e&v’u?id=48916009.d79fda5d625c 10c35 l ee99b491420602&n=T&l=fac~l~?~ooa~Neficsofomm&o-32775022., 

>>>> or send a blank email to 
>>>> leave-32775022-48916009.d79fda5d625c 10c35 lee99b491420602@listserv.unc.edu. 

>> 

> 

Andrew J Pemn - andrew~r~emn@unc.edu - ~errin.socscixmc.ed~ 
Associate Professor of Sociology - +1 (919) 962-6876 
University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~://1is~s~m~c.ed~/~?id=4~699895.743a27f~2ca(~a672~a4d4~9~1ef5b593&r~T&~=facu~°~ad~1e~ics°~r~m&~=32775171, 
or send a blank email to leave-32775171-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Fileva, Iskra N <ifileva@email.unc.edu> 

Tuesday, February 19, 2013 12:05 AM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Lange, Marc B <mlange@email.unc.edu> 

RE: request for funding p./s. 

Dear Jan and Marc, 

I am writing to say that I have almost finalized the workshop participants list, and the event is shaping to be terrific. 
Most contributors to the volume will join us, 10 as presenters and a few as discussants. 

In addition, I recruited some excellent people to serve as commentators -- Julia Driver, Nomy Arpaly, Gopal Sreenivasan, our own 
David Reeve, etc. 

I look forward to the event, and I think so does everyone else. 
Some of the participants changed prior plans and re-scheduled talks they were slated to give, so they could come to the workshop. 

Thank you again for the support. I hope that this will be a good event for the department, and the money will be well spent. 

Have a good week both of you, 
--Iskra 

Dr. Iskra Fileva 
Visiting Assistant Professor of Philosophy 
Charles Koch Fellow & Faculty Fellow of the Parr Center for Ethics 
University of North Carolina, Chapel Hill 
Caldwell Hall, CB #3125 
240 East Cameron Street 
Chapel Hill, NC 27599-3125 
Phone: (919) 962-0176 
Fax: (919) 843-3929 

From: Boxill, Jan 
Sent: Sunday, October 28, 2012 10:03 PM 
To: Lange, Marc B; Fileva, Iskra N 
Cc: Sayre-McCord, Geoff 
Subject: RE: request for funding p./s. 

Yes, I think we can split the amount with Philosophy. 

Jan 

Jan Boxill 
Chair of the Faculty 

Director, Parr Center for Ethics 
Master Lecturer, Department of Philosophy 

University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 

Office Phone: 919-962-3317 

Mobile Phone: 919-270-6815 

"Nothing is so firmly believed as what we least know. " 
-- Michel De Montaigne 

From: Marc Lange [mlange@email.unc.edu] 
Sent: Sunday, October 28, 2012 9:49 PM 
To: Fileva, Iskra N 



Cc: Boxill, Jan; Sayre-McCord, Geoff 
Subject: Re: request for funding p./s. 

Dear Iskra, 

This sounds like a very worthwhile project and I am happy to use my discretionary funds to support it. I didn’t see anyting in Jan’s 
email about the amount of support that the Parr Center will supply, but I am sure that between us, we can meet the budget that you 
presented. 

Best wishes, 
MBL 

Marc Lange 
Theda Perdue Distinguished Professor 
Philosophy Department Chair 
University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 
919 962.3324 (o) 

On 10/28/12 6:26 PM, Fileva, Iskra N wrote: 

Dear Marc & Jan, 

This is a quick follow-up on the email I just sent. Geoff says it would be good to add a budget to my funding request. I expect the 
dinner to cost no more than $400 (approximately 20 people, $20 per person). The party catering would be about $250. And we may 
also need some money for coffee and snacks, let’s say another $100. So the total amount will be about $750. 

--Iskra 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, February 19, 2013 8:31 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Turner, Katie <katie_turner@unc.edu>; Ferrell, 

Joseph S <jsferrel@email.unc.edu> 

Michael Hunt commentary on faculty 8overnance 

FYI: 

At UNC-CH, deficits of democracy and leadership led to scandal 
News & Observer 
First, there is a democratic deficit at UNC-Chapel Hill, result of a decades-old accommodation 
between the faculty and the administration. The faculty accepts its practical exclusion from 
critical institutional decisions (with curricular matters ... 
See all stories on this topic >> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday, February 19, 2013 9:38 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

discussion <faculty--athletics-forum@listserv.unc. edu> 

Re: [faculty--athletics-forum] a tip-roaring op-ed 

"it" is not accurate--which, my description or Htmt’s op-ed? And how is 
it (whichever you choose) inaccurate? I’ve been an observer for 22 
years, so I’ve got some experiences, too. What I said perfectly 
captures my experience, but I’m eager to hear about the experiences I’ve 
missed, the ones that contradict mine. 

The involvement of select committees in some decision-making is no 
substitute for robust faculty debate. Robust debate seems very tmlikely 
to occur in a setting where administrators are not only present, but 
where the dynamic establishes at the outset that they’re the decision 
makers, that they deserve deference, and that the terms of the 
partnership between academics and athletics (concerning the issue many 
of us care about) aren’t really up for discussion. 

Email is not the best way to handle this, of course. If Jan devotes a 
Fac Council meeting to an open-ended discussion of how the Fac Council 
operates, I’ll be sure to attend and contribute my views. 
On 2/18/13 10:47 PM, Andrew Perrin wrote: 
> Jay, this is a much longer discussion than we have time for now, but 
> from the 12 years I’ve been involved it does not accurately describe 
> the structure of faculty governance at UNC. 
> 
> Andy 
> 
> On 02/18/2013 10:45 PM, Jay Smith wrote: 
>> Very little holds up to scrutiny? (All the answers have been provided on 
>> the scandal?) What he said about faculty council meetings sounded spot 
>> on to me--and that’s not the fault of any individual, least of all those 
>> who are on our listserv. It’s just the way the culture has evolved. Hunt 
>> was an elected member in the ’80s, I was an elected member 10 years ago, 
>> and I sometimes still visit just for fun. The format is always the 
>> same--leaders start out by setting the agenda and determining the 
>> parameters of discussion; administrators "report;" consent is 
>> manufactured; not much of any meaningful discussion takes place; meeting 
>> adjourned. It’s been that way for a long while now. Is this unique to 
>> UNC? Of course not, but why is that even relevant to the argument Hunt 
>> is making? Again--it’s important, I think, to separate ourselves as 
>> individuals (many of us work hard and do good work, to be sure) from the 
>> culture he’s describing. This general dynamic is happening all over the 
>> country. Admin ranks expand without cease, faculty continue to retreat 
>> to focus on publishing, real decision-making is made by CEO types and 
>> their small coterie of advisors. Does anyone really dispute this general 
>> phenomenon? 
>> 
>> Committees do valuable work, and generating reports is part of that 
>> work. I wouldn’t deny that. Hunt probably wouldn’t either. But even our 
>> committees are chosen in part by co-optation. Anyway, there’s a huge 
>> difference between a governance culture that’s nominally participatory 
>> and one that relies on and requires faculty decision-making. We don’t 
>> have faculty decision-making. You’ll note that Htmt acknowledges that 
>> there may be no way arotmd the way things are done now; he’s just 
>> pointing out what has been lost. The loss is a great one, and it’s 
>> damaging to our university and all others like it. 
>> 

>> Again, this is not personal as I see it. It’s cultural. 



>> On 2/18/13 10:21 PM, Andrew Perrin wrote: 
>>> I agree entirely - very little of the op-ed actually holds up to 
>>> scrutiny. 

>>> On 02/18/2013 10:11 PM, Vin Steponaitis wrote: 
>>>> Jay -- 

>>>> Your former colleague is entitled to his opinions, but I’ll share 
>>>> three 
>>>> thoughts that crossed my mind as I read his piece: 

>>>> 1) If Hunt thinks UNC is a "top-down" institution, maybe he hasn’t 
>>>> seen 
>>>> what’s been going on at other universities of late. In my experience, 
>>>> one would be hard pressed to find an institution that’s less 
>>>> "top-down" 
>>>> than we are. 

>>>> 2) He bemoans a "democracy deficit" at UNC, and then proceeds to 
>>>> belittle the "reports and presentations" that are essential to any 
>>>> smoothly functioning legislative body like Faculty Council. That makes 
>>>> no sense. 

>>>> 3) If he had actually gone to a Faculty Council meeting this year, he 
>>>> might have learned that the Faculty Athletics Committee is working 
>>>> incredibly hard at exercising "genuine oversight" on behalf of the 
>>>> faculty -- and that means oversight based on real data rather than 
>>>> innuendo and press reports, which takes a lot more time than 
>>>> jumping to 
>>>> conclusions. 

>>>> The piece may be "rip roaring," but I didn’t find it very edifying. 

>>>> Best, 
>>>> Vin 

>>>> On 2/18/2013 9:23 PM, Jay Smith wrote: 
>>>>> ...from my old colleague Michael Hunt. 

>>>>> ~:iiwww.newsobser~er.corr~/2013/02/18/2690101ialour~cochodefici~ soofodemocracv.lm~ 

>>>>> -- You are currently subscribed to faculty--athletics-forum as: 
>>>>> vps@email.unc.edu. To unsubscribe 
>>>>> click here: 
>>>>> ~ :iilists.ur~c.edulu?id=48916009.d79f&~5d625c 10c351 ee996491420602&n=T&l= faculty ooathletics~omm&o=32775022, 

>>>>> or send a blank email to 
>>>>> leave-32775022-48916009.d79fda5d625c 10c35 lee99b491420602@listserv.unc.edu. 

>> 

> 

-- You are currently subscribed to faculty--athletics-forum as: imboxill~email.unc.edu. To unsubscribe 



click here: ~:/ilistsamc.edt~/t~?id=48699895.743a27fe2ca6a6720a4d4098 lef5b593&~=T&l=fact~lt~rooalNeticsoformn&o--327%~34, 
or send a blank email to leave-32776634-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Tuesday, February 19, 2013 9:42 AM 

Turner, Katie <katie turner@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

Recruiting Results 

Recruiting Report.docx 

The attached document shows candidate recruting results as of 9:30 am this morning. 



Faculty Nominating Committee 
Recruiting Report 

Committee 
Advisory 

APT 

APT 

APT 

Constituency Seats 
At large 3 

Arts & Sciences 2 

Prof. Schools 1 

Medical School 1 

At large 2 

At large 4 

Ass’t Professors 1 

Assoc. Professors 1 

Faculty Assembly 

Faculty Executive 

Faculty Grievance 

Faculty Grievance 

Faculty Grievance 

Educational Policy 

Financial Exigency 

Professors 

At large 

Health Affairs 

Candidates 
Renner, Joy 
Cairns, Bruce 
Taylor, Beverly 
Alexander, Rumay 
Mucha, Peter 
Parsons, Eileen 
Crimmins, Michael 
Kingsolver, Joel 
Fauser, Annegret 
Ives, Timothy 
Wilder, Rebeccca 
Gordon-Larsen, Penny 
Cyr, Douglas 
Kawula, Thomas 
Tepper, Joel 
Leonard, Steve 
Anthony, Robert 
Porton, Jim 
Gulledge, Suzanne 

Clemens, Chris 
Dolan, Louise 
Gerhardt, Michael 
Irons, Susan 
Mohanty, Suchi 
Moracco, Beth 
Rodgers, Shielda 
Steponaitis, Vin 
~[ineligible; 2 terms] 
McLaughlin, Christopher 
Jagger, Pam 
Lundberg, Christian 

Benninger, Larry 
Versenyi, Adam 

Shemer, Gidi 
Leve, Lauren 
Hammer, Brad 
Agbe-Davies, Anna 

Carlson, Barbara 

Revised 2/19/13 



Faculty Nominating Committee 
Recruiting Report 

Academic Affairs 2 Financial Exigency 

Faculty Council Humanities NT 1 

Humanities T 2 

Natural Sci T 

Social Sci T 

Social Sciences NT 1 

Libraries 

Kenan-Flagler T 1 
Kenan-Flagler NT 2 
Education 1 

Journalism T 1 

Law NT 1 
Social Work 2 

Medicine T 5 

Medicine NT 

Sheldon, George 

Moreton, Eliot 
Smith, Jessica 
O’Neil, Patrick 
Larson, Jennifer 
Furry, Nina 
Moreton, Eliot 

Taylor, Todd 
Melehy, Hassan 
Rial, Jose 
Mitran, Michai Sorin 
Lu, Jianping 
Baumgartner, Frank 

Yaqub, Nadia 
Larres, Klaus 
Price, Charles 

Caren, Neal (check on promotion) 
Smith, Sara 

Burk, Bernard 
Swogger, Susan 
Squires, Steven 

Eaker-Rich, Deborah 
Sciarrino, JoAnn 
Linden, Thomas 
Burk, Bernard 
Cuddeback, Gary 

Lund, Kay 
Miller, Virginia 

Bric-e--.Jane [ineligible; two terms] 

Cook, Jean 
Gilligan, Peter 
Moats-Staats, Billie 
Styner, Martin 

Revised 2/19/13 



Faculty Nominating Committee 
Recruiting Report 

Dentistry T 

Dentistry NT 

Nursing T 1 

Nursing NT 1 

Pharmacy NT 1 

Public Health T 1 

Public Health NT 2 

Dreeson, Elizabeth 
Stavas, Joseph 
Olcott, Christopher 
Gucsacas-Calikoglu, Muge 
Fisher, Nancy 
Alexii, LEkisha 
Beltran Lopez, Adriana 
Webster-Cyriaque, Jennifer 
Guthmiller, Janet 
Milano, Michael 

Legend: Strike-through = declined; red font = contacted but no reply to date 

Revised 2/19/13 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew J Perrin <andrew~oerrin@unc.edu> 

Tuesday, February 19, 2013 9:52 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

discussion <faculty--athletics-forum@listserv.unc. edu> 

Re: [faculty--athletics-forum] a tip-roaring op-ed 

I offer my experiences in handling priority registration and grading 
reform policy as specific examples. 

Priority registration used to be practiced without regulation or 
conversation as a matter of fiat by the registrar at the behest of 
Athletics. EPC -- an elected faculty committee, chaired at that time by 
Bev Foster -- considered it, rejected that model, and worked with lots 
of constituencies to develop a new model, generated by faculty and far 
more transparent and fair. It is not the model I, personally, would have 
liked, but it was certainly the product of vigorous, thorough, and 
genuine faculty participation. 

Doubly so for grading reform. At every step along the way, beginning 
with the 1990s grade pattern studies, this has been faculty-driven. 
Faculty brought up the concerns, faculty made the connections, faculty 
presented options, faculty vigorously debated the possibilities, and 
faculty moved it from research to policy to implementation. Again, you 
may not like the specific policy adopted, but it is impossible to claim 
that this major, innovative change was not the product of faculty 
initiative throughout. 

Agenda-setting is always a major problem for any legislative body. The 
reason for the seemingly-endless reports (which the last two faculty 
chairs have sought to streamline in favor of debate and discussion) is 
that most of the agenda setting is done in the committees, themselves 
the product of an admittedly-imperfect but generally transparent 
electoral process. 

Vigorous debate is crucial, and I agree that creating a culture wherein 
such debate is the norm at FC and elsewhere would be an important and 
positive step. But turning FC into an irrelevant debate society would 
certainly be a destructive step. The puzzle any leader confronts in this 
situation is how to make sure that debate is focused on important 
matters and outcomes while also encouraging vigorous, agonistic engagement. 

The main thing I reject in both the op-ed and your account is the idea 
that co-optation is the organizing principle. With certain exceptions, I 
have been most impressed at the organizational openness and 
opportunities for energetic faculty to engage with the operation of the 
university. 

Andy 

On 02/19/2013 09:37 AM, Jay Smith wrote: 
> "it" is not accurate--which, my description or Hunt’s op-ed? And how is 
> it (whichever you choose) inaccurate? I’ve been an observer for 22 
> years, so I’ve got some experiences, too. What I said perfectly captures 
> my experience, but I’m eager to hear about the experiences I’ve missed, 
> the ones that contradict mine. 
> 
> The involvement of select committees in some decision-making is no 
> substitute for robust faculty debate. Robust debate seems very unlikely 
> to occur in a setting where administrators are not only present, but 



where the dynamic establishes at the outset that they’re the decision 
makers, that they deserve deference, and that the terms of the 
partnership between academics and athletics (concerning the issue many 
of us care about) aren’t really up for discussion. 

Email is not the best way to handle this, of course. If Jan devotes a 
Fac Council meeting to an open-ended discussion of how the Fac Council 
operates, I’ll be sure to attend and contribute my views. 
On 2/18/13 10:47 PM, Andrew Perrin wrote: 

>> Jay, this is a much longer discussion than we have time for now, but 
>> from the 12 years I’ve been involved it does not accurately describe 
>> the structure of faculty governance at UNC. 
>> 
>> Andy 
>> 
>> On 02/18/2013 10:45 PM, Jay Smith wrote: 
>>> Very little holds up to scrutiny? (All the answers have been provided on 
>>> the scandal?) What he said about faculty council meetings sounded spot 
>>> on to me--and that’s not the fault of any individual, least of all those 
>>> who are on our listserv. It’s just the way the culture has evolved. Hunt 
>>> was an elected member in the ’80s, I was an elected member 10 years ago, 
>>> and I sometimes still visit jnst for fun. The format is always the 
>>> same--leaders start out by setting the agenda and determining the 
>>> parameters of discussion; administrators "report;" consent is 
>>> manufactured; not much of any meaningful discussion takes place; meeting 
>>> adjourned. It’s been that way for a long while now. Is this unique to 
>>> UNC? Of course not, but why is that even relevant to the argument Hunt 
>>> is making? Again--it’s important, I think, to separate ourselves as 
>>> individuals (many of us work hard and do good work, to be sure) from the 
>>> culture he’s describing. This general dynamic is happening all over the 
>>> country. Admin ranks expand without cease, faculty continue to retreat 
>>> to focus on publishing, real decision-making is made by CEO types and 
>>> their small coterie of advisors. Does anyone really dispute this general 
>>> phenomenon? 
>>> 
>>> Committees do valuable work, and generating reports is part of that 
>>> work. I wouldn’t deny that. Hunt probably wouldn’t either. But even our 
>>> committees are chosen in part by co-optation. Anyway, there’s a huge 
>>> difference between a governance culture that’s nominally participatory 
>>> and one that relies on and requires faculty decision-making. We don’t 
>>> have faculty decision-making. You’ll note that Hunt acknowledges that 
>>> there may be no way around the way things are done now; he’s just 
>>> pointing out what has been lost. The loss is a great one, and it’s 
>>> damaging to our university and all others like it. 

>>> Again, this is not personal as I see it. It’s cultural. 
>>> On 2/18/13 10:21 PM, Andrew Perrin wrote: 
>>>> I agree entirely - very little of the op-ed actually holds up to 
>>>> scrutiny. 

>>>> On 02/18/2013 10:11 PM, Vin Steponaitis wrote: 
>>>>> Jay -- 

>>>>> Your former colleague is entitled to his opinions, but I’ll share 
>>>>> three 
>>>>> thoughts that crossed my mind as I read his piece: 

>>>>> 1) If Hunt thinks UNC is a "top-down" institution, maybe he hasn’t 
>>>>> seen 
>>>>> what’s been going on at other universities of late. In my experience, 
>>>>> one would be hard pressed to find an institution that’s less 
>>>>> "top-down" 
>>>>> than we are. 

>>>>> 2) He bemoans a "democracy deficit" at UNC, and then proceeds to 



>>>>> belittle the "reports and presentations" that are essential to any 
>>>>> smoothly functioning legislative body like Faculty Council. That makes 
>>>>> no sense. 

>>>>> 3) If he had actually gone to a Faculty Council meeting this year, he 
>>>>> might have learned that the Faculty Athletics Committee is working 
>>>>> incredibly hard at exercising "genuine oversight" on behalf of the 
>>>>> faculty -- and that means oversight based on real data rather than 
>>>>> innuendo and press reports, which takes a lot more time than 
>>>>> jumping to 
>>>>> conclusions. 

>>>>> The piece may be "rip rearing," but I didn’t find it very edifying. 

>>>>> Best, 
>>>>> Vin 

>>>>> On 2/18/2013 9:23 PM, Jay Smith wrote: 
>>>>>> ...from my old colleague Michael Hunt. 

>>>>>> ~:iiwww.newsobser~er.corrv’2013/02/18/2690101 iatom~cochodeficitsoofodemocracy 

>>>>>> -- You are currently subscribed to faculty--athletics-forum as: 
>>>>>> vps@email.unc.edu. To unsubscribe 
>>>>>> click here: 
>>>>>> ~:iilists.unc.ed~/~ ?id=48916009.d79fda5d6 25c l Oc3 51ee9964 914 20602&n~T&l=~Scul                            , 

>>>>>> or send a blank email to 
>>>>>> leave-32775022-48916009.d79fda5d625c 10c35 lee99b491420602@listserv.unc.edu. 

>> 

> 

Andrew J Perrin - Associate Professor of Sociology 

University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 

andrewdgerrin@unc.edu - ~er~n.socsc~.ur~c.edu - (919) 962-6876 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i/lists.m~c.edu!u?id=48699895.743a2%c2ca(~a6720a4d40981 e~56593&n=T&~=~acu~tv--at~eticso~or~m&o=32776741, 
or send a blank email to leave-32776741-48699895.743a27fe2ca6a6720a4d4098 lef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Tuesday, February 19, 2013 9:56 AM 

facultyexecutive@sakai.unc.edu 

Smith, Jane C. <jane_smith@unc.edu>; Thurman, Stephanie J 
<sthurman@email.unc.edu> 

Chancellor’s Dinner Reminder 

Dear executive committee members: 

This is a quick reminder that you all are scheduled for dinner with the chancellor on February 25, 2013 from 6-8pm at 

the Carolina Inn. 

Please take a moment to review and update your RSVP status at http://doodle.com/d4kq3mxgcsvpktz7#table so that I 
can get an accurate number to Jane by Thursday. 

Thanks everyone! 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Tuesday, February 19, 2013 10:09 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
discussion <faculty--athletics-forum@listserv.unc. edu> 

Re: [faculty--athletics-forum] a tip-roaring op-ed 

Andy--fair points, and since I’m on the run my response will be 
(relatively) short. Faculty are comfortable trying to make an impact on 
curriculum and grading because it’s what we deal with every single day. 
(As for priority registration--my understanding was that the initiative 
came first from none other than Robert Mercer and ASPSA--they wanted the 
practice regularized. That’s been my tmderstanding for 6 years. If you 
tell me that the whole thing was initiated by EPC, I’ll revise my 
thinking.) On other, larger governance matters--athletics is a prime 
example, but there are many others--we are effectively sidelined. 
Sidelined by professional administrators with their own agendas and 
their own undivided energies, and sidelined by the comforting appearance 
of "faculty committees doing things." Often, what those committees do 
is hemmed in by administrative directive or jurisdictional lines that 
dilute our voice (as you will remember, I was very frustrated that EPC 
refused to try to involve itself in the academic issues from the 
football scandal--our "charge" was too narrow, it was said.) I don’t 
think co-optation is the governing principle around here. I’m not sure 
there’s a governing principle behind the problem. But I fully agree 
that we have a democracy deficit. 
On 2/19/13 9:52 AM, Andrew J Perrin wrote: 
> Jay, 
> 

> I offer my experiences in handling priority registration and grading 
> reform policy as specific examples. 
> 
> Priority registration used to be practiced without regulation or 
> conversation as a matter of fiat by the registrar at the behest of 
> Athletics. EPC -- an elected faculty committee, chaired at that time 
> by Bev Foster -- considered it, rejected that model, and worked with 
> lots of constituencies to develop a new model, generated by faculty 
> and far more transparent and fair. It is not the model I, personally, 
> would have liked, but it was certainly the product of vigorous, 
> thorough, and genuine faculty participation. 
> 
> Doubly so for grading reform. At every step along the way, beginning 
> with the 1990s grade pattern studies, this has been faculty-driven. 
> Faculty brought up the concerns, faculty made the connections, faculty 
> presented options, faculty vigorously debated the possibilities, and 
> faculty moved it from research to policy to implementation. Again, you 
> may not like the specific policy adopted, but it is impossible to 
> claim that this major, innovative change was not the product of 
> faculty initiative throughout. 
> 
> Agenda-setting is always a major problem for any legislative body. The 
> reason for the seemingly-endless reports (which the last two faculty 
> chairs have sought to streamline in favor of debate and discussion) is 
> that most of the agenda setting is done in the committees, themselves 
> the product of an admittedly-imperfect but generally transparent 
> electoral process. 
> 
> Vigorous debate is crucial, and I agree that creating a culture 
> wherein such debate is the norm at FC and elsewhere would be an 
> important and positive step. But turning FC into an irrelevant debate 
> society would certainly be a destructive step. The puzzle any leader 
> confronts in this situation is how to make sure that debate is focused 



> on important matters and outcomes while also encouraging vigorous~ 
> agonistic engagement. 
> 
> The main thing I reject in both the op-ed and your account is the idea 
> that co-optation is the organizing principle. With certain exceptions~ 
> I have been most impressed at the organizational openness and 
> opportunities for energetic faculty to engage with the operation of 
> the university. 
> 
> Andy 
> 
> On 02/19/2013 09:37 AM~ Jay Smith wrote: 
>> "it" is not accurate--which~ my description or Hunt’s op-ed? And how is 
>> it (whichever you choose) inaccurate? I’ve been an observer for 22 
>> years~ so I’ve got some experiences~ too. What I said perfectly captures 
>> my experience~ but I’m eager to hear about the experiences I’ve missed~ 
>> the ones that contradict mine. 
>> 
>> The involvement of select committees in some decision-making is no 
>> substitute for robust faculty debate. Robust debate seems very unlikely 
>> to occur in a setting where administrators are not only present~ but 
>> where the dynamic establishes at the outset that they’re the decision 
>> makers~ that they deserve deference~ and that the terms of the 
>> partnership between academics and athletics (concerning the issue many 
>> of us care about) aren’t really up for discussion. 
>> 
>> Email is not the best way to handle this~ of course. If Jan devotes a 
>> Fac Council meeting to an open-ended discussion of how the Fac Council 
>> operates~ I’ll be sure to attend and contribute my views. 
>> On 2/18/13 10:47 PM~ Andrew Perrin wrote: 
>>> Jay, this is a much longer discussion than we have time for now, but 
>>> from the 12 years I’ve been involved it does not accurately describe 
>>> the structure of faculty governance at UNC. 
>>> 
>>> Andy 
>>> 
>>> On 02/18/2013 10:45 PM, Jay Smith wrote: 
>>>> Very little holds up to scrutiny? (All the answers have been 
>>>> provided on 
>>>> the scandal?) What he said about faculty council meetings sounded spot 
>>>> on to me--and that’s not the fault of any individual, least of all 
>>>> those 
>>>> who are on our listserv. It’s just the way the culture has evolved. 
>>>> Hunt 
>>>> was an elected member in the ’80s~ I was an elected member 10 years 
>>>> ago~ 
>>>> and I sometimes still visit just for fun. The format is always the 
>>>> same--leaders start out by setting the agenda and determining the 
>>>> parameters of discussion; administrators "report;" consent is 
>>>> manufactured; not much of any meaningful discussion takes place; 
>>>> meeting 
>>>> adjourned. It’s been that way for a long while now. Is this unique to 
>>>> UNC? Of course not~ but why is that even relevant to the argument Hunt 
>>>> is making? Again--it’s important~ I think~ to separate ourselves as 
>>>> individuals (many of us work hard and do good work~ to be sure) 
>>>> from the 
>>>> culture he’s describing. This general dynamic is happening all over 
>>>> the 
>>>> country. Admin ranks expand without cease~ faculty continue to retreat 
>>>> to focus on publishing~ real decision-making is made by CEO types and 
>>>> their small coterie of advisors. Does anyone really dispute this 
>>>> general 
>>>> phenomenon? 

>>>> Committees do valuable work, and generating reports is part of that 



work. I wouldn’t deny that. Hunt probably wouldn’t either. But even 

OHF 

committees are chosen in part by co-optation. Anyway, there’s a huge 

difference between a governance culture that’s nominally participatory 
and one that relies on and requires faculty decision-making. We don’t 

have faculty decision-making. You’ll note that Hunt acknowledges that 
there may be no way around the way things are done now; he’s just 

pointing out what has been lost. The loss is a great one, and it’s 

damaging to our university and all others like it. 

Again, this is not personal as I see it. It’s cultural. 

On 2/18/13 10:21 PM, Andrew Pert’in wrote: 
>>>>> I agree entirely - very little of the op-ed actually holds up to 

>>>>> scrutiny. 

>>>>> On 02/18/2013 10:11 PM, Vin Steponaitis wrote: 

>>>>>> Jay -- 

>>>>>> Your former colleague is entitled to his opinions, but I’ll share 
>>>>>> three 
>>>>>> thoughts that crossed my mind as I read his piece: 
>>>>>> 

>>>>>> 1) If Hunt thinks UNC is a "top-down" institution, maybe he hasn’t 
>>>>>> seen 

>>>>>> what’s been going on at other universities of late. In my 

>>>>>> experience, 
>>>>>> one would be hard pressed to find an institution that’s less 
>>>>>> "top-down" 

>>>>>> than we are. 

>>>>>> 2) He bemoans a "democracy deficit" at UNC, and then proceeds to 
>>>>>> belittle the "reports and presentations" that are essential to any 

>>>>>> smoothly functioning legislative body like Faculty Council. That 

>>>>>> makes 

>>>>>> no sense. 

>>>>>> 3) If he had actually gone to a Faculty Council meeting this 

>>>>>> year, he 

>>>>>> might have learned that the Faculty Athletics Committee is working 

>>>>>> incredibly hard at exercising "genuine oversight" on behalf of the 
>>>>>> faculty -- and that means oversight based on real data rather than 

>>>>>> innuendo and press reports, which takes a lot more time than 

>>>>>> jumping to 

>>>>>> conclusions. 

>>>>>> The piece may be "rip roaring," but I didn’t find it very edifying. 

>>>>>> Best, 
>>>>>> Vin 

>>>>>> On 2/18/2013 9:23 PM, Jay Smith wrote: 
>>>>>>> ...from my old colleague Michael Hunt. 

>>>>>>> ~:L/~.ww.r~cwsobserver.comi2013/02/18/2690101 ia~ouncochodeficits~ofodemocmc~,)~mi 

>>>>>>> -- You are currently subscribed to faculty--athletics-forum as: 
>>>>>>> vps@cmail.unc.cdu. To unsubscribc 

>>>>>>> click here: 
>>>>>>> ~ ://~ists.ur~c.edwi~?id=4g9 i~0()9.d79fda5d625c 10c351 ee99b491420602&r~T&l=facult~-oa~hle~icsofomm&o=32775022 



>>>>>>> or send a blank email to 
>>>>>>> leave-32775022-48916009.d79fda5d625c 10c35 lee99b491420602@listse~.unc.edu. 

>> 

> 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:iilists.mac.edu/u?id=4g699895.743a2%e2ca(~a6720a4d40981 ef56593&r~=T&l=facultvo~a~hleticso;orum&o=327%849, 
or send a blank email to leave-32776849-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Tuesday, February 19, 2013 11:18 AM 

agenda@sakai.unc.edu 
Agenda Committee next Monday, 2/25 

Hi Agenda Committee, 

In looking ahead to our meeting next Monday, February 25 (9am, Carr 200B), I wanted to send you this piece that 

Professor Emeritus of History Michael Hunt published yesterday in the News & Observer: 

At UNC-CH, Deficits of Democracy and Leadership Led to Scandal 

While I don’t agree with everything that he says, I have been pondering this little section: 

First, there is a democratic deficit at UNC-Chapel Hill, result of a decades-old accommodation between the faculty 

and the administration. The faculty accepts its practical exclusion from critical institutional decisions (with 

curricular matters excepted) on the grounds that it can better focus on teaching duties and career advancing 

research. 

Senior university administrators for their part welcome faculty abstinence, which frees their hands in dealing with 

a sometimes difficult set of groups with a stake in the university including legislators, alumni, the Rams Club, the 

Board of Trustees, the Board of Governors, the head of the Athletic Department, the development office and the 

donors the office cultivates. 

This bargain may make good sense in the setting in which the university must function, but the price is a lack 

significant faculty engagement in the overall operation of the institution. Just visit any faculty council meeting for 

an innervating, stage-managed series of reports and presentations. 

Having worked in this office for nearly seven years and seen, on the ground, what I perceive to be the sincere 

commitment of faculty involved in faculty governance to engage administrators on important issues (and encourage their 

colleagues to do so), I was kind of taken aback by this. In any case, in the interest of our continuing efforts to make 

Faculty Council less "innervating," I would love to know what you make of it. 

See you Monday, 

Anne 

AnneMtcheIIWhsnan%PhD 

Deputy Secretary of the Faculty 

Office ofFacutyGove~nance UNCCBapelH 1 

CB# 9170, Cart Bu Iding 203 

Chapel Hill NC 27599--9170 

919-962-1671 (offce) I 9199625479 (fax) 
anne wh snant@)unc edu 

http:!!faccoun unc~edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Agenda Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Kathy Miller <kathymiller@alumnidirector.com> 
Tuesday, February 19, 2013 11:23 AM 

Boxill, Jan <JMBOXlLL@email.unc. edu> 
Student Scholarship Available. Feb. l 5th deadline. 

CollegeImprovement.org Cash Scholarship.pdf 

ANY College Student (grad or undergrad) may apply for the Feb. 15th, 2013 deadline. It is a new year and applicants are needed for 
College Improvement’s Cash Scholarship. Students may apply directly and get details at 

h~ml or students may print the attachinent. 

Sincerely, 
Kathy Miller 

**Email Notification Notice* * 
Please do not reply to this email. This ~nailbox is not monitored and you will not receive a response. This information is being sent to 
you because of your status at your college. If you do not want this notification email notice simply send an email to 
remove@collegeimprovement.org - Allow 48 hours before your email address is purged. 

{THIS IS A NOTIFICATION-ONLY EMAIL. RESPONSES TO THIS EMAIL WILL GO UNANSWERED } } 



CollegeImprovement.org 
End of Year Cash Scholar  

$2,500.00 CollegeImprovement.org 
Cash Scholarship 

NOTICE: NO APPLICATION FEE REQUIRED. This college scholarship has been 
renewed for the 2013 college year. Past winners are announced. The cash 
scholarship may be used for any documented related expenses incurred 
during 2013 while pursuing your education or for any documented 
expenses you will incur for the 2013 college year. The process to apply 
for the scholarship has been made very easy so there are no excuses not 
to apply. Simply read and follow instructions to be considered. 

Collegelmprovement.com is proud to announce up to FOUR 
2,500.00 College Scholarships for the end of the 2012 year. 

ANY future or current student (grad or undergrad) that has 
been accepted or attends a university, community college, 
technical/trade college, may apply. 

Also, up to the first i0 applicants of each deadline month 
will receive one free lifetime membership from 
CollegeImprovement.com which includes access to over 65 
self improvement products. 

Contact your school’s scholarship office and request an 
application or apply online at 
http://www.collegeimprovement.org/collegescholarship.html 
you may download the scholarship application there as well. 

DEADLINES: EXTENDED JANUARY DEADLINE is Jan. 31st, 2013 by ll:59pm 
Eastern Time, Feb. 15th, 2013, March 15th, 2013, April 15th, 2013, May 
15th, 2013, June 15th, 2013, July 15th, 2013, Aug. 15th, 2013, Sept. 
15th, 2013, Oct. 15th, 2013, Nov. 15th, 2013 Dec. 15th, 2013. 

EYAPPROVEI3-CI7 7 7 5 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Tuesday, February 19, 2013 11:28 AM 

Caren, Neal P <neal.caren@unc.edu> 

Turner, Katie <katie turner@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Consent to Nomination 

Dear Prof. Caren, 

Hearty congratulations on your promotion. I regret to say that since the promotion is effective 7/1/13, you are ineligible 
for the non-tenured faculty slot for Faculty Council. However, we also need another candidate for one of the 3 tenured 
slots that will be open. I will assume you consent to be nominated for one of those positions unless I hear from you 
otherwise. 

Joe Ferrell 
Secretary of the Faculty 

From; Neal Caren [neal.caren@unc.edu] 
Sent; Friday, February 15, 2013 2:46 PM 
To; Ferrell, Joseph S 
Subject; Re: Consent to Nomination 

Professor Ferrell, 
You have my consent. Thanks for thinking of me. 

I don’t know if this matters for being nominated for the non-tenured slot, but I am currently up for tenure. It is 
my understanding that my case has been approved by my department and Dean, and has been forwarded to the 
Provost’s Office. 

Thanks, 
Neal 

On Fri, Feb 15, 2013 at 2:33 PM, Ferrell, Joseph S <isferrel@emaii[.unc.edu> wrote: 
Professor Neal Caren 
Dear Professor Caren, 
I write on behalf of the Faculty Nominating Committee to ask your consent to nominate you for election to 
the Faculty Council representing non-tenured faculty in Social Sciences for a three-year term beginning July 
1, 2013. You will find information about this position on the Faculty Governance website, 
~:iifaccoun.unc.edu. 
Please let me know whether we have your consent. 
Joseph S Ferrdl 
Secre~ary of the Facuhy 

Neal Caren 
Assistant Professor, Department of Sociology 
Book Review Editor, Social Forces 
University of North Carolina at Chapel Hill 
emai~ web ~twitter scholar 



From: 

Sent: 

To: 

Subject: 

Horton, Diane <diane_horton@kenan-flagler.unc.edu> 
Tuesday, February 19, 2013 11:30 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
job - AD of Global Program 

Jan, 

Is the job you were telling me about? https://unc.peopleadmin.com/postin~{s/13468 

If you will send me the person’s resume I am happy to give her a plug. 

Thanks 

Diane 

~ ,w ££er I~ Linkedln I~ Facebook I ~!~MAC Journey Blog I ~YouTube 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962.3177 ¯ diane horton~i)kenan-fla;gler.unc.edu ¯ www.kenan-fla;gler.unc.edu 

Shaping Leaders I Driving Results 

Please consider the environment before printing this e-mail. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Tuesday, February 19, 2013 11:40 AM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; 
Turner, Katie <katie turner@unc.edu> 
Friday this week 

While we’re on the subject, I wanted to let everyone know that I will be out of the office this Friday--attending a 

fantastic conference on public history and slavery at Monticello. 

Anne 

Ar~r~e ~’~4itchel~ W~isnar~t, 

Deputy Secretary of the Faculty 

O~fice of ~:acu ty Governance ONC~C}~ape~ 

CB# 9170, Cart Bu~dn 203 

Chape~ U~ NC 27599--9170 

919 962d67~ (off ce) ~ 919 962 5479 (fax) 

anne wh~snant~gunc edu 

}-¢£s !~ffaccou n unc.edu/ 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, February 19, 2013 11:58 AM 

Ferrell, Joseph S <j sferrel@email.unc.edu>; agenda@sakai.unc.edu 

RE: Agenda Committee next Monday, 2/25 

I wondered if Michael were ever involved in faculty governance. I think that if you are, it does change your view about 

what is possible or even appropriate. That said, I have heard this sentiment expressed more than once, as I’m sure you 

have. I just think it’s worth considering where this perception comes from, and what, if anything, could or should be 

adjusted to counteract it especially as the Agenda Committee has been quite actively concerned with how to make 

Faculty Council more participatory. 

On the curriculum front, I read him as saying that curricular policy is the *only* area where faculty have remained as 

engaged as he would like. His sentence: The faculty accepts its practical exclusion from critical institutional decisions (with 
curricular matters excepted) on the grounds that it can better focus on teaching duties and career advancing research. 

just thought it was very interesting--fellow historian and all, you know. 

Anne 

From: Ferrell, Joseph S 
Sent: Tuesday, February 19, 2013 11:50 AM 
To: Whisnant, Anne Mitchell; agenda@sakai.unc.edu 
Subject: RE: Agenda Committee next Monday, 2/25 

I do not recall that Prof. Hunt was ever particularly involved in faculty governance, and I do not share his view of what the 
faculty should be devoting our attention to, which is teaching and research, not administration. I find it odd that he thinks 
the faculty are not especially involved in curriculum development. As I recall, the most recent undergraduate curriculum 
revision, headed by Laurie McNeill, was carried out with extensive faculty involvement and was the subject of considerable 
discussion and debate in the Council. That said, I don’t intend to respond to this piece. 

From: Whisnant, Anne Mitchell [Anne_Whisnant@unc.edu] 
Sent: Tuesday, February 19, 2013 11:17 AM 
To: aqenda@sakai.unc.edu 
Subject: Agenda Committee next Monday, 2/25 

Hi Agenda Committee, 

In looking ahead to our meeting next Monday, February 25 (9am, Carr 200B), I wanted to send you this piece that 

Professor Emeritus of History Michael Hunt published yesterday in the News & Observer: 

At UNC-CH, Deficits of Democracy and Leadership Led to Scandal 

While I don’t agree with everything that he says, I have been pondering this little section: 

First, there is a democratic deficit at UNC-Chapel Hill, result of a decades-old accommodation between the faculty 

and the administration. The faculty accepts its practical exclusion from critical institutional decisions (with 

curricular matters excepted) on the grounds that it can better focus on teaching duties and career advancing 

research. 

Senior university administrators for their part welcome faculty abstinence, which frees their hands in dealing with 

a sometimes difficult set of groups with a stake in the university including legislators, alumni, the Rams Club, the 



Board of Trustees, the Board of Governors, the head of the Athletic Department, the development office and the 

donors the office cultivates. 

This bargain may make good sense in the setting in which the university must function, but the price is a lack 

significant faculty engagement in the overall operation of the institution. Just visit any faculty council meeting for 

an innervating, stage-managed series of reports and presentations. 

Having worked in this office for nearly seven years and seen, on the ground, what I perceive to be the sincere 

commitment of faculty involved in faculty governance to engage administrators on important issues (and encourage their 

colleagues to do so), I was kind of taken aback by this. In any case, in the interest of our continuing efforts to make 

Faculty Council less "innervating," I would love to know what you make of it. 

See you Monday, 

Anne 

Anne M tchell Wh snant, PLD. 

Deputy Secretary of the Faculty 
Off ce of Faculty Governance UNCChapeltqll 

CB# 9£70 Ca~r Bu Iding 205 

Chapel ~till, NC 27599--9£70 

9£9962-£67£(offce 19£99625479(fax 

anne wh snant(~.bunc edu 

http://faccoun unc.edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Agenda Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Agenda Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, February 19, 2013 12:07 PM 

Steponaitis, Vincas P <vin@unc.edu>; Ferrell, Joseph S <j sferrel@email.unc.edu> 

agenda@sakai.unc.edu 

RE: Agenda Committee next Monday, 2/25 

Thanks, Vin. I had the same thoughts about the regular reports--how, else, does he or anyone propose that that 
information be conveyed from committees to the Faculty Council? I mean, the Agenda Committee has *really* 
worked on this, but at a certain level, a report is a report, and it’s the faculty members’ responsibility to read and 
engage it if they are concerned about the issues it raises. 

I also agree with your statements about the Athletics Committee. 

It comes back around to the fact that once you are working on the inside of our governance operation, you can 
see how complex the whole thing really is--and blanket statements about almost anything don’t really work. 

But your response makes me wonder: how might we better convey to the faculty at large what is going on at 
Faculty Council or on the committees? We circulate the agenda, tweet, and try to report some in our newsletter, 
but many faculty are, at some level, simply not going to interest themselves no matter what we do. Still, if there 
are ways to do better this, Katie and I are all ears. 

Anne 

..... Original Message ..... 
From: Vin Steponaitis [mailto:v~email.unc.edu] 
Sent: Tuesday, February 19, 2013 12:01 PM 
To: Ferrell, Joseph S 
Cc: Whisnant, Anne Mitchell; agenda@sakai.unc.edu 
Subj ect: Re: Agenda Committee next Monday, 2/25 

For what it’s worth, below is an email I sent to Jay Smith after he circulated the link to Hunt’s op-ed piece last 
night on the "Athletics Reform Group’s" listserv. Needless to say, Jay doesn’t agree with my point of view on 
this. Best, Vin 

........ Original Message ........ 
Subject: Re: [faculty--athletics-forum] a rip-roaring op-ed 
Date: Mon, 18 Feb 2013 22:11:10 -0500 
From: Vin Steponaitis <vps@email.unc.edu> 
Organization: University of North Carolina at Chapel Hill 
To: Jay Smith <j aysmith@email.unc.edu> 
CC: discussion <faculty--athletics-forum@listserv.unc.edu> 

Your former colleague is entitled to his opinions, but I’ll share three thoughts that crossed my mind as I read his 
piece: 

1) If Hunt thinks UNC is a "top-down" institution, maybe he hasn’t seen what’s been going on at other 
universities of late. In my experience, one would be hard pressed to find an institution that’s less "top-down" 
than we are. 



2) He bemoans a "democracy deficit" at UNC, and then proceeds to belittle the "reports and presentations" that 
are essential to any smoothly functioning legislative body like Faculty Council. That makes no sense. 

3) If he had actually gone to a Faculty Council meeting this year, he might have learned that the Faculty 
Athletics Committee is working incredibly hard at exercising "genuine oversight" on behalf of the faculty -- and 
that means oversight based on real data rather than innuendo and press reports, which takes a lot more time than 
iumping to conclusions. 

The piece may be "rip roaring," but I didn’t find it very edifying. 

Best, 
Vin 

On 2/18/2013 9:23 PM, Jay Smith wrote: 
..from my old colleague Michael Hunt. 

~ :iiwwv< r~ewsob server.corn/2013/02/18/2(590101 iaJt-ur~c-ch-deficiJts-of-democracy.h’tml 

On 2/19/2013 11:49 AM, Ferrell, Joseph S wrote: 
I do not recall that Prof. Hunt was ever particularly involved in 
faculty governance, and I do not share his view of what the faculty 
should be devoting our attention to, which is teaching and research, 
not administration. I find it odd that he thinks the faculty are not 
especially involved in curriculum development. As I recall, the most 
recent undergraduate curriculum revision, headed by Laurie McNeill, 
was carried out with extensive faculty involvement and was the subj ect 
of considerable discussion and debate in the Council. That said, I 
don’t intend to respond to this piece. 

*From:* Whisnant, Anne Mitchell [Anne_Whisnant@unc.edu] 
*Sent:* Tuesday, February 19, 2013 11:17 AM 
*To:* agenda@sakai.unc.edu 
* Subj ect:* Agenda Committee next Monday, 2/25 

Hi Agenda Committee, 

In looking ahead to our meeting next Monday, February 25 (9am, Carr 
200B), I wanted to send you this piece that Professor Emeritus of 
History Michael Hunt published yesterday in the/News & Observer/: 

At UNC-CH, Deficits of Democracy and Leadership Led to Scandal 
<~: ii~,ww ~ r~ew sob server~ comi2013/02/18/2690101/at-ur~c-ch-deficits-of~ 
democracy.html> 

While I don’t agree with everything that he says, I have been 
pondering this little section: 

/First, there is a democratic deficit at UNC-Chapel Hill, result of a 
decades-old accommodation between the faculty and the administration. 



The faculty accepts its practical exclusion from critical 
institutional decisions (with curricular matters excepted) on the 
grounds that it can better focus on teaching duties and career 
advancing research./ 

>// 

/Senior university administrators for their part welcome faculty 
abstinence, which frees their hands in dealing with a sometimes 
difficult set of groups with a stake in the university including 
legislators, alumni, the Rams Club, the Board of Trustees, the Board 
of Governors, the head of the Athletic Department, the development 
office and the donors the office cultivates./ 

>// 

/This bargain may make good sense in the setting in which the 
university must function, but the price is a lack of significant 
faculty engagement in the overall operation of the institution. Just 
visit any faculty council meeting for an innervating, stage-managed 
series of reports and presentations./ 

Having worked in this office for nearly seven years and seen, on the 
ground, what I perceive to be the sincere commitment of faculty 
involved in faculty governance to engage administrators on important 
issues (and encourage their colleagues to do so), I was kind of taken 
aback by this. In any case, in the interest of our continuing efforts 
to make Faculty Council less "innervating," I would love to know what 
you make of it. 

See you Monday, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance, UNC-Chapel Hill 

CB# 9170, Carr Building 203 

Chapel Hill, NC 27599-9170 

919-962-1671 (office) I 919-962-5479 (fax) 

anne_whisnant@unc.edu <mailto:anne w~~isnan’t@ur~c.edu> 

~:iifaccoun.unc.edui 

> 

> 



This automatic notification message was sent by The University of 
North Carolina at Chapel Hill (~s:!isakai.ur~c.edui~) from the 
Agenda Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of 
North Carolina at Chapel Hill ~s:iisaka~ur~c.edui~ from the 
Agenda Committee site. 
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Vincas P. Steponaitis 
Professor of Anthropology 
Chair, Curriculum in Archaeology 
Director, Research Laboratories of Archaeology 

Mailing address: 
Research Laboratories of Archaeology 
University of North Carolina 
Chapel Hill, NC 27599-3120 

tel. (919) 962-6574 
fax: (919) 962-1613 
email: vin@unc.edu 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:i/sakai~unc ed~/~) from the Agenda Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Stone, Theresa <tstone@email.unc.edu> 

Tuesday, February 19, 2013 12:09 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: Theresa’s resume 

Stone-resume-updated JAN2013.doc; TheresaStoneReferenceLetterl5Janl3.pdf 

Here it is again! 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hil! 

102A Caldwel! Hall, CB#3125 

Chapel Hill, NC 27599-3125 

theresastone@uncoedu 

O: (919) 962-3311 

F: (919) 843-3929 

From: Stone, Theresa 
Sent: Tuesday, February 19, 2013 11:58 AM 
To: Boxill, Jan 
Subject: Theresa’s resume 

Here is my resume and a rec letter from one of my MA professors! 

Thanks Jan!! <<...>> <<...>> 

Theresa Stone 

Department Manager 

Department of Philosophy 

University of North Carolina at Chapel Hill 

102A Caldwell Hall, CB#3125 

Chapel Hill, NC 27599-3125 

theresastone@unc.edu 

O: (919) 962-3311 



F: (9:19) 843-3929 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Tuesday, February 19, 2013 12:19 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: [faculty--athletics-forum] a rip-roaring op-ed 

David and I had a long talk about this this morning, and one thing that I thought is that there is a degree to which the imperatives and 
culture of "success" at an R-1 university tend to favor an essentially individualistic approach by which each faculty member mostly 

spends time looking out for #1 (doing one’s own research and writing), and has the hope of moving autonomously around from 

university to university without much regard for the "common good." By that model, the few who do give up the time and energy to 
devote themselves to governance, etc., are almost always going to be in a minority, no matter what you do. 

Also, it is far, far easier to analyze what is going on from the outside than to take what one has learned and understands and try to put 
it into practice, in institutions, working with other people. So translating from the typical faculty perspective of "analyst" to 
"participant" is much harder than one might think. 

Still, I think there is a lot of value in taking this critique seriously and articulating, for ourselves, our perception of what we are trying 
to do here in faculty governance, and how effectively we are doing it--given the many constraints (of which, one of course is the 
constant media presence). 

Anne 

..... Original Message ..... 

From: Boxill, Jan 
Sent: Tuesday, February 19, 2013 12:02 PM 

To: Whisnant, Anne Mitchell 
Subject: FW: [faculty--athletics-forum] a rip-roaring op-ed 

Thought you’d like to see some of the emails from "discussion" group! 

..... Original Message ..... 
From: Jay Smith [ maiLunc.edu] 
Sent: Tuesday, February 19, 2013 10:09 AM 
To: discussion 
Cc: discussion 
Subj ect: Re: [faculty--athletics-forum] a rip-roaring op-ed 

Andy--fair points, and since I’m on the run my response will be 
(relatively) short. Faculty are comfortable trying to make an impact on curriculum and grading because it’s what we deal with every 
single day. 
(As for priority registration--my understanding was that the initiative came first from none other than Robert Mercer and ASPSA-- 
they wanted the practice regularized. That’s been my understanding for 6 years. If you tell me that the whole thing was initiated by 
EPC, I’ll revise my 
thinking.) On other, larger governance matters--athletics is a prime example, but there are many others--we are effectively sidelined. 
Sidelined by professional administrators with their own agendas and their own undivided energies, and sidelined by the comforting 
appearance of "faculty committees doing things." Often, what those committees do is hemmed in by administrative directive or 
jurisdictional lines that dilute our voice (as you will remember, I was very frustrated that EPC refused to try to involve itself in the 
academic issues from the football scandal--our "charge" was too narrow, it was said.) I don’t think co-optation is the governing 
principle around here. I’m not sure there’s a governing principle behind the problem. But I fully agree that we have a democracy 
deficit. 
On 2/19/13 9:52 AM, Andrew J Perrin wrote: 
> Jay, 
> 
> I offer my experiences in handling priority registration and grading 
> reform policy as specific examples. 
> 
> Priority registration used to be practiced without regulation or 
> conversation as a matter of fiat by the registrar at the behest of 
> Athletics. EPC -- an elected faculty committee, chaired at that time 
> by Bev Foster -- considered it, rejected that model, and worked with 
> lots of constituencies to develop a new model, generated by faculty 
> and far more transparent and fair. It is not the model I, personally, 



would have liked, but it was certainly the product of vigorous, 
thorough, and genuine faculty participation. 

Doubly so for grading reform. At every step along the way, beginning 
with the 1990s grade pattern studies, this has been faculty-driven. 
Faculty brought up the concerns, faculty made the connections, faculty 
presented options, faculty vigorously debated the possibilities, and 
faculty moved it from research to policy to implementation. Again, you 
may not like the specific policy adopted, but it is impossible to 
claim that this major, innovative change was not the product of 
faculty initiative throughout. 

Agenda-setting is always a major problem for any legislative body. The 
reason for the seemingly-endless reports (which the last two faculty 
chairs have sought to streamline in favor of debate and discussion) is 
that most of the agenda setting is done in the committees, themselves 
the product of an admittedly-imperfect but generally transparent 
electoral process. 

Vigorous debate is crucial, and I agree that creating a culture 
wherein such debate is the norm at FC and elsewhere would be an 
important and positive step. But turning FC into an irrelevant debate 
society would certainly be a destructive step. The puzzle any leader 
confronts in this situation is how to make sure that debate is focused 
on important matters and outcomes while also encouraging vigorous, 
agonistic engagement. 

The main thing I reject in both the op-ed and your account is the idea 
that co-optation is the organizing principle. With certain exceptions, 
I have been most impressed at the organizational openness and 
opportunities for energetic faculty to engage with the operation of 
the university. 

Andy 

On 02/19/2013 09:37 AM, Jay Smith wrote: 
>> "it" is not accurate--which, my description or Hunt’s op-ed? And how 
>> is it (whichever you choose) inaccurate? I’ve been an observer for 22 
>> years, so I’ve got some experiences, too. What I said perfectly 
>> captures my experience, but I’m eager to hear about the experiences 
>> I’ve missed, the ones that contradict mine. 
>> 
>> The involvement of select committees in some decision-making is no 
>> substitute for robust faculty debate. Robust debate seems very 
>> unlikely to occur in a setting where administrators are not only 
>> present, but where the dynamic establishes at the outset that they’re 
>> the decision makers, that they deserve deference, and that the terms 
>> of the partnership between academics and athletics (concerning the 
>> issue many of us care about) aren’t really up for discussion. 
>> 
>> Email is not the best way to handle this, of course. If Jan devotes a 
>> Fac Council meeting to an open-ended discussion of how the Fac 
>> Council operates, I’ll be sure to attend and contribute my views. 
>> On 2/18/13 10:47 PM, Andrew Perrin wrote: 
>>> Jay, this is a much longer discussion than we have time for now, but 
>>> from the 12 years I’ve been involved it does not accurately describe 
>>> the structure of faculty governance at UNC. 
>>> 
>>> Andy 
>>> 
>>> On 02/18/2013 10:45 PM, Jay Smith wrote: 
>>>> Very little holds up to scrutiny? (All the answers have been 
>>>> provided on the scandal?) What he said about faculty council 
>>>> meetings sounded spot on to me--and that’s not the fault of any 
>>>> individual, least of all those who are on our listserv. It’s just 



>>>> the way the culture has evolved. 
>>>> Hunt 
>>>> was an elected member in the ’80s, I was an elected member 10 years 
>>>> ago, and I sometimes still visit just for fun. The format is always 
>>>> the same--leaders start out by setting the agenda and determining 
>>>> the parameters of discussion; administrators "report;" consent is 
>>>> manufactured; not much of any meaningful discussion takes place; 
>>>> meeting adjourned. It’s been that way for a long while now. Is this 
>>>> unique to UNC? Of course not, but why is that even relevant to the 
>>>> argument Hunt is making? Again--it’s important, I think, to 
>>>> separate ourselves as individuals (many of us work hard and do good 
>>>> work, to be sure) from the culture he’s describing. This general 
>>>> dynamic is happening all over the country. Admin ranks expand 
>>>> without cease, faculty continue to retreat to focus on publishing, 
>>>> real decision-making is made by CEO types and their small coterie 
>>>> of advisors. Does anyone really dispute this general phenomenon? 

>>>> Committees do valuable work, and generating reports is part of that 
>>>> work. I wouldn’t deny that. Hunt probably wouldn’t either. But even 
>>>> our committees are chosen in part by co-optation. Anyway, there’s a 
>>>> huge difference between a governance culture that’s nominally 
>>>> participatory and one that relies on and requires faculty 
>>>> decision-making. We don’t have faculty decision-making. You’ll note 
>>>> that Hunt acknowledges that there may be no way around the way 
>>>> things are done now; he’s just pointing out what has been lost. The 
>>>> loss is a great one, and it’s damaging to our university and all 
>>>> others like it. 

>>>> Again, this is not personal as I see it. It’s cultural. 
>>>> On 2/18/13 10:21 PM, Andrew Perrin wrote: 
>>>>> I agree entirely - very little of the op-ed actually holds up to 
>>>>> scrutiny. 

>>>>> On 02/18/2013 10:11 PM, Vin Steponaitis wrote: 
>>>>>> Jay -- 

>>>>>> Your former colleague is entitled to his opinions, but I’ll share 
>>>>>> three thoughts that crossed my mind as I read his piece: 

>>>>>> 1) If Hunt thinks UNC is a "top-down" institution, maybe he 
>>>>>> hasn’t seen what’s been going on at other universities of late. 
>>>>>> In my experience, one would be hard pressed to find an 
>>>>>> institution that’s less "top-down" 
>>>>>> than we are. 

>>>>>> 2) He bemoans a "democracy deficit" at UNC, and then proceeds to 
>>>>>> belittle the "reports and presentations" that are essential to 
>>>>>> any smoothly functioning legislative body like Faculty Council. 
>>>>>> That makes no sense. 

>>>>>> 3) If he had actually gone to a Faculty Council meeting this 
>>>>>> year, he might have learned that the Faculty Athletics Committee 
>>>>>> is working incredibly hard at exercising "genuine oversight" on 
>>>>>> behalf of the faculty -- and that means oversight based on real 
>>>>>> data rather than innuendo and press reports, which takes a lot 
>>>>>> more time than jumping to conclusions. 

>>>>>> The piece may be "rip roaring," but I didn’t find it very edifying. 

>>>>>> Best, 
>>>>>> Vin 

>>>>>> On 2/18/2013 9:23 PM, Jay Smith wrote: 
>>>>>>> ...from my old colleague Michael Hunt. 



>>>>>>> ~:ii~,ww.r~ewsobse~er.com~013~2/18/2690101 iatouncochodeficit 
>>>>>>> s-o~democracy.Nml 

>>>>>>> -- You are currem~ subscribed to Ncul~--*Nefics-fomm as: 
>>>>>>> vps@em~l.unc.edu. To unsubscribe click hem: 
>>>>>>> l~ttp:Ylists.u~.edt~N?id-48916009.d79fda5d625c 10c35 lee99b491420 
>>>>>>> 602&n=T&l=Ncul~--,Netics-~mm&o=32775022, 

>>>>>>> or send a blank email to 
>>>>>>> leave-32775022-48916009.d79fda5d625c 10c35 lee99b491420602@listse~.unc.edu. 

>> 

> 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe click here: 
~t,~://1ists.~r~c.ed~/u?id=48699895.743a27fe2ca6a672~a4d4~9~1e~5b593&r~=T&~=facu~°.a~Ne,~ics°f~mm&~=32776849, or send a 
blank email to leave-32776849-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Tuesday, February 19, 2013 12:25 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] Rawlings leading a .... panel? 

So buried in this story about Holden’s departure is mention of Rawlings’ 
pending visit next month "to lead a panel on academics/athletics 
balance." Does anyone know what this means? Was all the hoopla about 
Rawlings a preparation for....a panel discussion? I think we were 
promised much, much more than that. I know that at the last FacCouncil 
meeting (I arrived late), something was said about Rawlings. Am I being 
too pessimistic? 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:iilistsamc.ed~v~?id=48699895.743a27fe2ca~a(~720a4d4098 lef5b593&~:T&l=fac~l~ooa~l~eticsofomm&o=32777874, 
or send a blank email to leave-32777874-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Max, Katherine Angeli <kamax@email.unc.edu> 

Tuesday, February 19, 2013 1:17 PM 

Alexander, G. Rumay <rumay@email.unc.edu>; Blackburn, Dean 
<blackburn@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Bright, Cedric Marc 
<cedric_bright@med.unc.edu>; Cuadros, Paul F <cuadros@email.unc.edu>; Deguzmfin, 
Maria <deguzman@email.unc.edu>; Hertel, Amy Locklear <Amy_Hertel@unc.edu>; 
Hurt, Chri sti <chri stihurt@unc, edu>; Jordan, Joseph F <j fj ordan@email.unc, edu>; 
Muller, Eric L <emuller@email.unc.edu>; Overton, Jackie <overton@email.unc.edu>; 
Parker, Patricia S <psparker@email.unc.edu>; Penn, Ann E <annpenn@email.unc.edu>; 
Phoenix, Terri Lynn <tphoenix@email.unc.edu>; Pierce, Jackie 
<japierce@email.unc.edu>; Pollock, Della <pollock@email.unc.edu>; Riefkohl Muniz, 
Beatriz S <riefkohl@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu>; 
Stroman, Deborah L <dstro@unc.edu>; Woodard, Harold <harold_woodard@unc.edu> 
Next Diversity Compact Partners Meeting 

Good Afternoon All, 

The next Diversity Compact Partners meeting will be scheduled in March, please disregard the doodle poll dates for 

February. I apologize for any confusion or inconvenience with your schedules. I will reach out to each of you with a 

doodle poll to determine the best time for our March meeting. 

Thank you, 

Katherine 

Katherine A. Max 

Executive Assistant 

To The Vice Provost for Diversity & Multicultural Affairs 

University of North Carolina at Chapel Hill 

9L South Bldg. CB# 9125 

Chapel Hill, NC 27599 

919-962-0202 

kamax@email.unc.edu 

www.u nc.edu/diversit¥ 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Tuesday, February 19, 2013 5:06 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] Mooneyham op-ed 

What Mooneyham and Hunt have in common: they note a massive reluctance 

to ask questions, to get to the bottom of things. 

htt :i!thcmourttameer.villa esou .comi isacrificin oacademicsoonotheoaltar°of-bi otimeoath~etics/964644 

-- You are ctwrenth’ subscribed to faculty--athl~ij,cs-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here .....                     48(~99895. ~ 43a27fc2caga6720a4d4098_, 1 et36593 &n=T&b---fac                    =32779844, 

or send a blank email to leave_32779844_48699895.743a27fe2ca6a6720a4d40981efSb593@listserv.unc.edu. 



He’ll be missed (Letter to the Editor) 

The News & Observer (Raleigh) 

Feb. 20 

I hope Butch Davis supporters and Gov. Pat McCrory are happy now. UNC has lost a good person in 

Holden Thorp. 

Mark G. Rodin, Durham 

http://www.newsobserver.com/2013/O2/19/2692196/mark-g-rodin-hell-be- 

missed.html#storylink=misearch 

Holden Thorp: "Just Right For Me And Patti At This Time In Our Life" 

WCHL-FM (Chapel Hill) 

Ran Northam Reporting 

Feb. ~.9 

UNC’s Chancellor Holden Thorp announced Monday he will be leaving at the end of the academic year 

for Washington University in St. Louis. 

***Listen to the Interview*** 

"This is an exciting opportunity and I think just right for me and Patti at this time in our life," Chancellor 

Thorp says. "But, we’re sad to be leaving so many good friends in Chapel Hill. It’s an exciting time, but 

it’s a bitter-sweet time as well." 

In mid-September, Chancellor Thorp announced he would be stepping down from the position after 

months if not years of time when he says he couldn’t focus on the academics of the University, instead 

there was more administrative work due to the problems with the NCAA and the UNC football team, as 

well as an academic scandal in the African and Afro-American Studies Department. 

Chancellor Thorp says taking the provost position at a private university with about 14,000 

undergraduates will give him the opportunity to focus more on the areas of higher education in which 

he’s interested. 

"The provost is the chief academic officer, so the administrative tasks that the provost has are all related 

to academics in one way or another," Chancellor Thorp says. "And hopefully I’ll have some time to do a 

little more science in collaboration with my new colleagues in medicine." 

Not only has the University experienced the positive effects of Chancellor Thorp in his time at UNC, but 

Chapel Hill has seen growth thanks to him and his wife, Patti. He says they will greatly miss the town as 

well. 

"If you look at the successes that we have had with the downtown incubator and the Carolina North 

development agreement and then just last week the agreement for University Square, I think that we’ve 



moved the relationship between the University and the town to a wonderful new place," Chancellor 

Thorp says. 

Chancellor Thorp will take the position of provost at Washington University in St. Louis on July 1. 

http://chapelboro.com/Holden-Thorp-J ust-Right-For-Me-And-Patti-At-This-T/15566702 

Thorp’s exit is really the only way (Editorial) 

The Daily Dispatch (Henderson) 

Feb. 19 

In reality, the only way it could work out best for both was for Holden Thorp to leave UNC Chapel Hill. 

That he parachutes into the job of provost, the chief academic officer, at Washington University is to his 

credit. 

The position is essentially the second-highest ranking on the St. Louis campus. 

"For more than two years, there is no question that we have faced some of the most difficult issues to 

come before the university in decades," Thorp said. "We have met those challenges head on and put 

much-needed reforms in place. It’s been painful, but we’ve become a better university as a result." 

The statement of "head-on" is highly questionable. The flagship of the state’s university system dripped, 

or had dripped for them, information that painted a dark picture of scandal never before seen on the 

picturesque campus. At one point, including those from outside entities, four investigations were 

ongoing at the same time. 

Football players were found to have received improper benefits, academic misconduct involved athletes 

and non-athletes and two fundraising administrators -- one of which created the other’s job with 

Thorp’s approval -- resigned amid improprieties. 

In one probe, the school hired former Gov. Jim Martin. But the academic violations his team found were 

all pinned on two people who no longer work for the university. 

We’re with the UNC System’s board of governors, who questioned that conclusion two weeks ago. The 

only way UNC was going to get an independent review of its problems was to find someone not 

connected. 

The State Bureau of Investigation is still looking for criminal violations. It is hard to imagine the Southern 

Association of Colleges and Schools’ Commission on Colleges, the university’s accrediting agency, not 

penalizing the school in some way for degrees awarded but not actually earned. 

Thorp got praise from the folks in St. Louis. There’s nothing surprising there. We agree he’s got brilliant 

credentials from the classroom and labs -- just count the dozen U.S. patents that are his. 

But staying in Chapel Hill, even if in the labs, was no place for Thorp. Despite being beloved by the 

campus community, both are better to part ways and be fond of each other from afar. 



Editorial Cartoon 

The Daily Tar Heel 

Feb. 20 

http://media.dth.s3.amazonaws.com/16618 220 editoonf.jp~ 



From: 

Sent: 

To: 

Subject: 

jabel@dconc.gov 

Wednesday, February 20, 2013 10:54 AM 

jabel@dconc.gov 

Oysters & Stone Brothers & Author talk on Medgar Evers 

LOVE YOUR LIBRARY AT STONE BROTHER’S & BRYD 
Friday, February 22 
700 Washington Street 

Please join us for a "Love My Library" event at Stone Brother’s & Byrd on Friday, February 22 from 5:30 

- 8 p.m. It will feature a Warehouse Sale of up to 50% off discontinued items direct from Austram! 

Check out oyster knives designed by Mike Waller and sample fresh/steamed oysters while they last. 

Light refreshments will be served. A portion of the proceeds will be donated to Durham Library 

Foundation to support programs/services at Durham County Library. Please share with friends and 

family! 

MEET THE AUTHOR: DR. MINROSE GWIN 
Tuesday, February 26, 7 p.m. 
Main Library 

Durham County Library will host author, scholar and educator Minrose Gwin on Tuesday, February 26 at 7 p.m. 
for a discussion of her new book, RememberingMedgarEvers: Writing the Long Civil Rights Movement. As the 
first NAACP field secretary for Mississippi, Medgar Wiley Evers put his life on the line to investigate racial 
crimes (including Emmett Till’s murder) and to organize boycotts and voter registration drives. On June 12, 1963, 
he was shot in the back by white supremacists. Gwin engages the powerful body of work that has emerged in 
response to Evers’ life and death: fiction, poetry, memoir, drama, and songs from James Baldwin, Margaret 
Walker, Eudora Welty, Lucille Clifton, Bob Dylan, Frank X Walker and Willie Morris, among others. The author 
also examines local news accounts about Evers, 1960s gospel and protest music as well as contemporary hip-hop, 
the haunting poems of Frank X Walker, and contemporary fiction such as The Help and Gwin’s own award 
winning novel, The Queen of Palmyra. A book signing will follow the reading. 

Gwin lives in Chapel Hill and teaches literature and creative writing at the University of North Carolina and 
fiction and creative nonfiction workshops at the University of New Mexico Taos Writers Conference. 

,Joanne Abe~ 
Humanities and Adult Programming Coordinator 

COUNTY 

Durham County Library 

300 North Ro×boro Street 

Durham, North Carolina 27701 
Office (919} 560-0268 I ga× (919} 560o0137 

This message is being sent on a public e-mail system and may be subject to disclosure under the North Carolina Public 
Records Act. 



From: 
Sent: 

To: 

Subject: 

Ferrell, Joseph S <jsferrel@email.unc.edu> 

Wednesday, February 20, 2013 11:03 AM 

Turner, Katie <katie_turner@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: Consent to Nomination- sorry 

Kay Lund declines but suggests other possible candidates. 

From= Lund, Pauline K 
Sent= Wednesday, February 20, 2013 10:56 AM 
To= Ferrell, Joseph S 
Subject= Re: Consent to Nomination- sorry 

Dear Joe - I am honored to be asked but must decline. I will have just completed a term on Faculty Council and 
the agenda committee - but I have so many other commitments I have only made a fraction of the meetings. I 
have also consented to be nominated for a Council position for the American Gastroenterology Association and 
if elected this will be substantial work and travel. 

I feel that someone who has more time would serve our faculty better. I can suggest the following alternates 
(even though these too are very busy people) 

Alisa Wolberg - alisa_wolberg@med.unc.edu 

Nancy Demore - nancy_demore@med.unc.edu- Dept Medicine 

Robert Sealock - sealock@med.unc.edu - Dept Cell Biology and Physiology 

I must say that the Agenda Committee has actually been a very fun committee to work on and I really enjoy 
working with you and Jan so it is with much regret that I decline. 

Very Best Regards 

Kay 

P. Kay Lund PhD 
Sarah Graham Kenan Professor 
Cell Biology & Physiology 
Pediatrics & Nutrition 

Editor in Chief American Journal of Physiology, GI and Liver 

empk@med.unc.edu 

919-843-5428 

From: <Ferrell>, Joseph S <isferrel@email.unc.edu> 

Date: Friday, February 15, 2013 2:33 PM 

To: Pauline K Lund <empk@med.unc.edu> 
Subject: Consent to Nomination 



Professor Kay Lund 

Dear Professor Lund, 

I write on behalf of the Faculty Nominatinl~ Committee to ask your consent to nominate you for election to the Faculty 

Council representinl~ tenured faculty in the School of Medicine for a three-year term bel~inninl~ July I, 2013. You will 

find information about this position on the Faculty Governance website, http://faccoun.unc.edu. 

Please let me know whether we have your consent. 

Joseph S. Ferrell 

Secretary of the Faculty 



From: 

Sent: 

To: 

Subject: 

Ferrell, Joseph S <jsferrel@email.unc.edu> 

Wednesday, February 20, 2013 11:04 AM 

Turner, Katie <katie_turner@unc.edu>; Whisnant, Anne Mitchell 

<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: Consent to Nomination 

Melehy accepts for Council, Humanities Tenured. 

From: Melehy, Hassan 
Sent." Wednesday, February 20, 2013 9:04 AM 
To." Ferrell, Joseph S 
Subject." Re: Consent to Nomination 

Dear Professor Ferrell, 

Thank you very much for your message. I’m happy to give my consent for this nomination. 

Best, Hassan Melehy 

From: <Ferrell>, Joseph S <isferrel@email.unc.edu> 

Date: Friday, February 15, 2013 2:33 PM 

To: Hassan Melehy <hmeleh¥@unc.edu> 

Subject: Consent to Nomination 

Professor Hassan Melehy 

Dear Professor Melehy, 

I write on behalf of the Faculty Nominating Committee to ask your consent to nominate you for election to the Faculty 

Council representing tenured faculty in Humanities for a three-year term beginning July 1, 2013. You will find 

information about this position on the Faculty Governance website, http://faccoun.unc.edu. 

Please let me know whether we have your consent. 

Joseph S. Ferrell 

Secretary of the Faculty 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, February 20, 2013 11:29 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FW: Agenda for Wednesday, February 20 

From: ehuber@email.unc.edu [mailto:ehuber@email.unc.edu] 
Sent: Sunday, February 17, 2013 11:24 AM 
Subject: Agenda for Wednesday, February 20 

To: Undisclosed Recipients 

From: Evelyne Huber 

Dear Colleagues: 

This is a reminder that we shall meet this coming Wednesday, February 20, at 3 p.m. 

Agenda items are the following: 

Reactions to the Strategic Plan 

Future of Liberal Arts Education 

Priorities for the Capital Campaign 

Closed Session: Updates on Searches and Personnel Issues 

If you have additional issues you would like to discuss, please let me know and I shall follow up. 

With best wishes, 

Evelyne 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Chancellor’s Advisory Committee" site. To reply to this message click this link to access Messages for this 
site: Chancellor’s Advisory Committee. 
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From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Wednesday, February 20, 2013 1:43 PM 

Fixed term faculty survey: need for meeting 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Hello Everyone, 

I am thinking that it might be a good idea to meet together either this Friday or next Friday so we can all get 
clear on how we are categorizing the discursive comments on the survey. Then from there, figure out how we 
feed these categories into the survey tool itself. Anne says that there is a meeting room in Carr that is always 
available. 

Would 2 pm this Friday (2/24) or next (3/1) be better for most people?. We would then just cancel the 
regularly scheduled meeting. 

Let me know what you think, 

Maggie 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Term Faculty2 Corr~m~tee. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, February 20, 2013 3:05 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: [faculty--athletics-forum] a rip-roaring op-ed 

Jan, these are great ideas. I actually like the idea of "an open-ended discussion of how the Fac Council operates," and maybe we 
should think with the Agenda Committee about how to structure or scaffold such a discussion. It definitely seems like something that 
could be worked on in tabletop discussions, then the larger group, perhaps. In any case, I think people would need to be given some 
scaffolding ahead of time to help make it productive. But it would undoubtedly be very useful. 

A thematic topic for each meeting could also be good--although them are ways in which we have done this, effectively with athletics, 
the strategic plan, and other key matters. 

One thought apropos of next year is to perhaps figure a way to involve FEC and maybe the Agenda Committee in some beginning-of- 
summer activity that would help to set out some of these plans for the year. Maybe we could do a joint "retreat" of these groups or 
something... I don’t know. Just thinking aloud hem... 

We can discuss some of this at Monday’s agenda meeting, or the March 4th FEC meeting, yes? 

Anne 

..... Original Message ..... 
From: Boxill, Jan 
Sent: Wednesday, February 20, 2013 2:26 PM 
To: Whisnant, Anne Mitchell 
Subject: RE: [faculty--athletics-forum] a rip-roaring op-ed 

Anne, 

I just met with Hans Kellner from NCSU to discuss common issues and different takes! They operate very differently, but there was 
one thing I thought was interesting and that is that at the Full Faculty meeting they have the nominees for Faculty Chair give 
presentations on why they are running. We do this differently, but I got to thinking that this along with Jay’s comment I ."If Jan 
devotes a Fac Council meeting to an open-ended discussion of how the Fac Council operates, I’ll be sure to attend and contribute my 
views," and some conversations we have had about what we do, we should devote our first or last FC meeting which serves as the full 
faculty meeting to discuss what we do and how we operate. I would welcome this. The interesting thing is that all faculty are invited 
to all meetings, but they don’t want to listen to governance issues until something arises that catches their attention, e.g. athletics! 

The other thing they do at their full fac meeting is have a theme for a discussion. This would also be good. 

Jan 



From: 

Sent: 

To: 

Subject: 

Colloredo-Mansfeld, Rudolf J <collored@email.unc. edu> 

Wednesday, February 20, 2013 3:16 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

RE: [faculty--athletics-forum] NEW VERSION 

I think this is a good document and I support it. 

As a fourth concrete point we could ask for the first town hall meeting at the end of March. 

Rudi 

..... Original Message ..... 
From: Jay Smith [ milh~email,unc,eda] 
Sent: Wednesday, February 20, 2013 2:41 PM 
To: discussion 
Subject: [faculty--athletics-forum] NEW VERSION 

OK, I took a stab at a second version, incorporating suggestions from everyone who’s weighed in so far. Specifically, I broadened the 
item that Andy thought looked comparatively puny, I added specific action items to allay Wayne’s concerns about airy principles 
statements, and--most important of all--I change the margins to fit everything on one page. 

Hoe does this one read? 

-- You are currently subscribed to faculty--athletics-forum as: collored@email.unc.edu. To tmsubscribe click here: 
~:iihsts.unc.eduim ~d=5(~3786( 8.d5e258~’)94~24( dcTb%849~5 ~e~elg5&n=T&l=facult~-o-a~Net~cs-~omm&o=32784~ 17, or send a 
bla~ email to leave-32784317-56378608.d5e258N94~40dc~7684965 le6e 185@listse~.unc.edu. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~://lists~unc~edu/~?id=48(~99895~743a27:~2ca(~a(~720a4d409g i ef56593&~=T&I=facu~t~ooatNeticsoforam&o=32784536, 
or send a blank email to leave-32784536-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Wayne Lee <welee@email.unc.edu> 

Wednesday, February 20, 2013 3:21 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

discussion <faculty--athletics-forum@listserv.unc. edu> 

Re: [faculty--athletics-forum] NEW VERSION 

I support it; let’s send to Fac cotmcil. (We will need some more voices 
within this group to agree first). 

Wayne E. Lee 
Professor of History 
Chair of the Curriculum in Peace, War, and Defense 
wlee@unc.edu 
www.unc.edu/-welee 
www.amazon.com!Wayne-E.-Lee/e/B001KHRXKW/ref=ntt athr_dp~oel_ 1 

On 2/20/2013 2:41 PM, Jay Smith wrote: 
OK, I took a stab at a second version, incorporating suggestions from 

everyone who’s weighed in so far. Specifically, I broadened the item 

that Andy thought looked comparatively puny, I added specific action 

items to allay Wayne’s concerns about airy principles statements, 
and--most important of all--I change the margins to fit everything on 

one page. 

Hoe does this one read? 

-- You are currently subscribed to faculty--athletics-forum as: welee@email.unc.edu. To unsubscribe 
click here: ~:i!~ists.m~c.ed~iu?id=55g 14421.ec006 le393d0f272ea3fegab ld65 g~5~&n=T&~--facult~, ooad’de~iCSo 

~:oram&o=32784317, or send a blank email to leave-32784317-55814421.ec0061e393d0f272ea3feSabld658656@listserv.unc.edu. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i/lists.m~c.ed~/~?id=48~99895.743a2%e2caga6720a4d40981 e~56593&r~=T&~=~acu~t~oad~de~icso~oram&o=32784552, 
or send a blank email to leave-32784557-48699895.743a27fe2ca6a6720a4d40981ef5b593~listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Fletcher, W Miles <wmfletch@email.unc.edu> 

Wednesday, February 20, 2013 3:33 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

RE: [faculty--athletics-forum] NEW VERSION 

Dear All, 

I am impressed at the rapid and thoughtful suggestions that colleagues have made regarding the statement, and I support it. 

I wonder if part of a town meeting could focus on a basic issue: what is the purpose of our huge athletic program? What is its 
contribution to the mission of the University supposed to be? Defining that mission could help in discussing other issues. 

It struck me today that the annual budget of the athletic program may be in the same range as the annual budget of the College of Arts 
and Sciences. The athletics budget, according to a recent news article, is $75 million dollars. Ten years ago the annual budget for the 
College of Arts and Sciences was, if I remember correctly, $80 million dollars. Does anyone know what the Arts & Sciences annual 
budget is now? $100 million? 

Sincerely, 

Miles 

..... Original Message ..... 
From: Wayne Lee [mailto:welee~emaiLur~c.edu] 
Sent: Wednesday, February 20, 2013 3:21 PM 
To: discussion 
Cc: discussion 
Subject: Re: [faculty--athletics-forum] NEW VERSION 

I support it; let’s send to Fac council. (We will need some more voices within this group to agree first). 

Wayne E. Lee 
Professor of History 
Chair of the Curriculum in Peace, War, and Defense wlee@unc.edu www.unc.edu/-welee 
www.amazon.com!Wayne-E.-Lee/e/B001KHRXKW/ref=ntt athr_dp~oel_ 1 

On 2/20/2013 2:41 PM, Jay Smith wrote: 
OK, I took a stab at a second version, incorporating suggestions from 
everyone who’s weighed in so far. Specifically, I broadened the item 
that Andy thought looked comparatively puny, I added specific action 
items to allay Wayne’s concerns about airy principles statements, 
and--most important of all--I change the margins to fit everything on 
one page. 

Hoe does this one read? 

-- You are currently subscribed to faculty--athletics-forum as: welee@email.unc.edu. To unsubscribe 
click here: http:iilists.ur~c.ed~i~?id=55814421.ec00(~ le393d0f272ea3~egab 1 d658656&r~=T&l=facultv o~ath~eticso 

~omm&o 32784317, or send a blank email to leave-32784317-55814421.ec0061e393d0f272ea3fe8abld658656@listserv.unc.edu. 

-- You are currently subscribed to faculty--athletics-forum as: wmfletch@email.unc.edu. To unsubscribe click here: 
h~p~//~ists.~mc.ed~v~?id-4~699~93.~7ca437~3f69abbbb~526~39~5~56ec&n=T&~-fac~hv°°a~Netics°fomm&~-32784557, or send a 
blank email to leave-32784557-48699893.07ca43763f69abbbb8526663985856ec@listserv.unc.edu. 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i/lists~m~c.ed~/~?id=48~99895.743a27fe2ca6a(~720a4d40981 e~56593&r~=T&~=~acuF~vooa~)deticso~omm&o=32784628, 
or send a blank email to leave-32784628-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, February 20, 2013 3:56 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Great CHE piece on academic leadership 

Did you read this piece on academic leadership in today’s CHE? 

http://chronicle.com/blogs/onhiring/what-makes-a-good-leader/36725 

Anne M tchell Wh snant, Ph,D, 

Deputy Secretary of the Faculty 

O[~ceofFacutyGovernance UNCCBapelH 1 

CB#9:[70, Car~ Buldn 205 

Chapel }till NC 27599--9£70 

91 --962-1671 (office) I 919--962--5479 (fax) 
anne whisnant@unc edu 
ht p:~:[~ccoun unc~edu/ 



From: 

Sent: 

To: 

Subject: 

Andrew J Perrin <andrew~oerrin@unc.edu> 
Wednesday, February 20, 2013 4:15 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: [faculty--athletics-forum] a tip-roaring op-ed 

My pleasure, Jan. I basically sympathize with his concern that we don’t 
spend enough time having the really big discussions. But I think his 
vision of drawn out, open-ended debate isn’t consistent with a 
policy-making body! 

All best, 
Andy 

On 02/19/2013 11:02 AM, Boxill, Jan wrote: 
> Hi Andy, 
> Thank you so much for responding so thoughtfully and thoroughly to Jay. I can’t keep up and am so overwhelmed right now that it 
is impossible for me to do so. Plus it might appear to Jay as self-serving. It is too bad that that he didn’t remain at the last FC meeting 
as there was a vigorous discussion on athletics, admissions, McCrory and the strategic plan. You are right we generally just admit 
most reports into the minutes, and only bring those to the floor that have substance for faculty--hence the admissions and athletics last 
time. 
> 
> What he told me he wanted was an FC meeting with no agenda, but just an open discussion. I don’t think that is what FC is for, 
rather have open forum discussions. We have had some open forums on specific issues where there were no administrators, but very 
few faculty attend. We had at least 2 on the Strategic Plan and one on athletics. 
> 
> Just a few quick thoughts. 
> 

> Thanks again, 
> Jan 
> 

Original Message ..... 
> From: Andrew J Perrin [~raiho:andrew pcrrir~mc edt~] 
> Sent: Tuesday, February 19, 2013 9:52 AM 
> To: discussion 
> Cc: discussion 
> Subject: Re: [faculty--athletics-forum] a rip-roaring op-ed 
> 

> Jay, 
> 
> I offer my experiences in handling priority registration and grading reform policy as specific examples. 
> 
> Priority registration used to be practiced without regulation or conversation as a matter of fiat by the registrar at the behest of 
Athletics. EPC -- an elected faculty committee, chaired at that time by Bev Foster -- considered it, rejected that model, and worked 
with lots of constituencies to develop a new model, generated by faculty and far more transparent and fair. It is not the model I, 
personally, would have liked, but it was certainly the product of vigorous, thorough, and genuine faculty participation. 
> 

> Doubly so for grading reform. At every step along the way, beginning with the 1990s grade pattern studies, this has been faculty- 
driven. 
> Faculty brought up the concerns, faculty made the connections, faculty presented options, faculty vigorously debated the 
possibilities, and faculty moved it from research to policy to implementation. Again, you may not like the specific policy adopted, but 
it is impossible to claim that this major, innovative change was not the product of faculty initiative throughout. 
> 
> Agenda-setting is always a major problem for any legislative body. The reason for the seemingly-endless reports (which the last two 
faculty chairs have sought to streamline in favor of debate and discussion) is that most of the agenda setting is done in the committees, 
themselves the product of an admittedly-imperfect but generally transparent electoral process. 
> 
> Vigorous debate is crucial, and I agree that creating a culture wherein such debate is the norm at FC and elsewhere would be an 
important and positive step. But turning FC into an irrelevant debate society would certainly be a destructive step. The puzzle any 
leader confronts in this situation is how to make sure that debate is focused on important matters and outcomes while also encouraging 
vigorous, agonistic engagement. 
> 



> The main thing I reject in both the op-ed and your account is the idea that co-optation is the organizing principle. With certain 
exceptions, I have been most impressed at the organizational openness and opportunities for energetic faculty to engage with the 
operation of the university. 
> 
> Andy 
> 
> On 02/19/2013 09:37 AM, Jay Smith wrote: 
>> "it" is not accurate--which, my description or Hunt’s op-ed? And how 
>> is it (whichever you choose) inaccurate? I’ve been an observer for 22 
>> years, so I’ve got some experiences, too. What I said perfectly 
>> captures my experience, but I’m eager to hear about the experiences 
>> I’ve missed, the ones that contradict mine. 
>> 
>> The involvement of select committees in some decision-making is no 
>> substitute for robust faculty debate. Robust debate seems very 
>> unlikely to occur in a setting where administrators are not only 
>> present, but where the dynamic establishes at the outset that they’re 
>> the decision makers, that they deserve deference, and that the terms 
>> of the partnership between academics and athletics (concerning the 
>> issue many of us care about) aren’t really up for discussion. 
>> 
>> Email is not the best way to handle this, of course. If Jan devotes a 
>> Fac Council meeting to an open-ended discussion of how the Fac Council 
>> operates, I’ll be sure to attend and contribute my views. 
>> On 2/18/13 10:47 PM, Andrew Perrin wrote: 
>>> Jay, this is a much longer discussion than we have time for now, but 
>>> from the 12 years I’ve been involved it does not accurately describe 
>>> the structure of faculty governance at UNC. 
>>> 
>>> Andy 
>>> 
>>> On 02/18/2013 10:45 PM, Jay Smith wrote: 
>>>> Very little holds up to scrutiny? (All the answers have been 
>>>> provided on the scandal?) What he said about faculty council 
>>>> meetings sounded spot on to me--and that’s not the fault of any 
>>>> individual, least of all those who are on our listserv. It’s just 
>>>> the way the culture has evolved. Hunt was an elected member in the 
>>>> ’80s, I was an elected member 10 years ago, and I sometimes still 
>>>> visit jnst for fun. The format is always the same--leaders start out 
>>>> by setting the agenda and determining the parameters of discussion; 
>>>> administrators "report;" consent is manufactured; not much of any 
>>>> meaningful discussion takes place; meeting adjourned. It’s been that 
>>>> way for a long while now. Is this unique to UNC? Of course not, but 
>>>> why is that even relevant to the argument Hunt is making? 
>>>> Again--it’s important, I think, to separate ourselves as individuals 
>>>> (many of us work hard and do good work, to be sure) from the culture 
>>>> he’s describing. This general dynamic is happening all over the 
>>>> country. Admin ranks expand without cease, faculty continue to 
>>>> retreat to focus on publishing, real decision-making is made by CEO 
>>>> types and their small coterie of advisors. Does anyone really dispute this general phenomenon? 

>>>> Committees do valuable work, and generating reports is part of that 
>>>> work. I wouldn’t deny that. Hunt probably wouldn’t either. But even 
>>>> our committees are chosen in part by co-optation. Anyway, there’s a 
>>>> huge difference between a governance culture that’s nominally 
>>>> participatory and one that relies on and requires faculty 
>>>> decision-making. We don’t have faculty decision-making. You’ll note 
>>>> that Hunt acknowledges that there may be no way around the way 
>>>> things are done now; he’s just pointing out what has been lost. The 
>>>> loss is a great one, and it’s damaging to our university and all others like it. 

>>>> Again, this is not personal as I see it. It’s cultural. 
>>>> On 2/18/13 10:21 PM, Andrew Perrin wrote: 
>>>>> I agree entirely - very little of the op-ed actually holds up to 
>>>>> scrutiny. 



>>>>> On 02/18/2013 10:11 PM, Vin Steponaitis wrote: 
>>>>>> Jay -- 

>>>>>> Your former colleague is entitled to his opinions, but I’ll share 
>>>>>> three thoughts that crossed my mind as I read his piece: 

>>>>>> 1) If Hunt thinks UNC is a "top-down" institution, maybe he hasn’t 
>>>>>> seen what’s been going on at other universities of late. In my 
>>>>>> experience, one would be hard pressed to find an institution 
>>>>>> that’s less "top-down" 
>>>>>> than we are. 

>>>>>> 2) He bemoans a "democracy deficit" at UNC, and then proceeds to 
>>>>>> belittle the "reports and presentations" that are essential to any 
>>>>>> smoothly functioning legislative body like Faculty Council. That 
>>>>>> makes no sense. 

>>>>>> 3) If he had actually gone to a Faculty Council meeting this year, 
>>>>>> he might have learned that the Faculty Athletics Committee is 
>>>>>> working incredibly hard at exercising "genuine oversight" on 
>>>>>> behalf of the faculty -- and that means oversight based on real 
>>>>>> data rather than innuendo and press reports, which takes a lot 
>>>>>> more time than jumping to conclusions. 

>>>>>> The piece may be "rip roaring," but I didn’t find it very edifying. 

>>>>>> Best, 
>>>>>> Vin 

>>>>>> On 2/18/2013 9:23 PM, Jay Smith wrote: 
>>>>>>> ...from my old colleague Michael Hunt. 

>>>>>>> ~://www.~ewsobse~Ter.cor~i2013/02/18/2690101iatouncochodeficits 
>>>>>>> -of-democracy.html 

>>>>>>> -- You are currently subscribed to faculty--athletics-forum as: 
>>>>>>> vps@email.unc.edu. To unsubscribe click here: 
>>>>>>> ~:i5~lists.tmc.edt~/t~?id-489 l~009.d79fda 5d625c 10c35 lee9964914206 
>>>>>>> 02&n=T&l=faculty--athletics-forum&o=32775022, 

>>>>>>> or send a blank email to 
>>>>>>> leave-32775022-48916009.d79fda5d625c 10c35 lee99b491420602@listserv.unc.edu. 

>> 

> 

> 

> 

> Andrew J Perrin - Associate Professor of Sociology University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 
andrew perrin~unc.edu - ~e~in. socsci.unc, edu - (919) 962-6876 



> 

> 

> 

> -- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe click here: 
~:i/listsxmced~/t~?id=4%~99895.743a27fe2ca6a6720a4d40981ef56593&n=T&l=fact~ , or send a 
blank email to leave-32776741-48699895.743a27fe2ca6a6720a4d4098 lef5b593 @listserv.unc.edu. 

Andrew J Perrin - Associate Professor of Sociology 
University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 
andrewdgemn@unc.edu - ~perrm socsciamc.edt~ - (919) 962-6876 



From: 

Sent: 

To: 

Subject: 

Tomaskova, Silvia <tomas@unc.edu> 

Wednesday, February 20, 2013 4:51 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

Re: [faculty--athletics-forum] NEW VERSION 

My suggestions for change: 

"it is incumbent upon the UNC-CH faculty and students to debate openly and honestly the university’s commitment to NCAA 
Division-I competition." 

should read: ".... UNC-CH faculty, students and administration to debate openly and honestly...." (why would you leave the 
administration from this sentence if they are included later on?) 

"In line with our standards means:" - I think the "our" here may imply "ARG standards" - so I would change it to either "university 
standards" or "UNC-CH standards" 

I did not read the call for compensation as a call for salary but rather as a call for "proper education" as a form of compensation (hence 
the increase in a number of learning specialists) - if that is not intended maybe a clarification is needed. 

ST 

Silvia Tomfigkovfi 

Associate Professor 
Dept. of Women’s and Gender Studies & Dept. of Anthropology 
UNC Chapel Hill 
tomas@unc.edu 
http:ilar~fi~opoIog?~’.m~c~eduipeopleifac~I~y /stomaskova 
ht~p :i!www.ucpmss.eda/5ook.~ ?isbn=97805 2027 5 3 2 4 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i/lists.tmc.edala?id-48699895.743a2%e2ca~a6720a4d4098 lef56593&r~:T&l=factff~Vooalhle~ticsofomm&o-32785227, 
or send a blank email to leave-32785227-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, February 20, 2013 5:02 PM 

Owen, Bobbi A <owenbob@unc.edu>; Raphael-Grimm, Theresa 
<raphaelg@email.unc.edu> 

Carney, Bruce William <bruce@unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; 
Ferrell, Joseph S <jsferrel@email.unc.edu> 
RE: FC Action re EPC 

So we need to queue this up for FC on March 8th then. Thanks. 

..... Original Message ..... 
From: Owen, Bobbi A 
Sent: Wednesday, February 20, 2013 4:54 PM 
To: Whisnant, Anne Mitchell; Raphael-Grimm, Theresa 
Cc: Carney, Bruce William 
Subject: FC Action re EPC 

Really important before April 2. 
Bobbi 



UNC-CH Employee 
Food Drive 
March 3, 2013 

Carolina-FSU Game 

Forum 

Will benefit Inter Faith Council 

UNC-Chapel Hill 

Serving Since 1992 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Wednesday, February 20, 2013 6:34 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] The Commentators 

Listen to Lew Margolis on SACS. 

e~boro.com/~esi14062052 ~ 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: l~:iilistsamc.ed~/~?id=48699895.743a27fe2ca~a~720a4d4098 lef5b593&n:T&l=fac~l~ooa~Ne~icsofomm&o=32785705, 
or send a blank email to leave-32785705-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Wednesday, February 20, 2013 7:44 PM 

Turner, Katie <katie turner@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

Fwd: Consent to Nomination 

Donna declines 

Sent from my iPhone 

Begin forwarded message: 

From: Donna LeFebvre <lefebvre@unc.edu> 
Date: February 20, 2013, 1:50:20 PM EST 
To: "Ferrell, Joseph S" <jsferrel~emaiI[.unc.edu> 
Subject: Re: Consent to Nomination 
Reply-To: <le~%bvre~ar~c.edu> 

hi Joe-- 
I’m retiring in a year and a half and will be on London next spring, during my last full semester 
here, so this won’t work. 
Thanks very much! 
Cheers--Donna 

Donna H. LeFebvre, J.D. 
Senior Lecturer and Director of Internships 

EMAIL: 
TEL: 
OFFICE: 
ADDRESS: 

lefebvre@unc.edu 

919-962-0429 Fax: 919-962-0432 

306 Hamilton Hall 

Political Science Department 

Campus Box # 3265 

University of North Carolina 

Chapel Hill, NC 27599 USA 

On 2/19/13 12:01 PM, Ferrell, Joseph S wrote: 

Prof. Donna LeFebvre 
Department of Political Science 

Dear Donna, 

I write on behalf of the Faculty Nominating Committee to ask your consent to nominate you 
for election to the Faculty Council representing non-tenured faculty in the Division of the Social 
Sciences for a three-year term beginning July 1, 2013. 
Please let me know whether we have your consent. 
Joseph S. Ferrell 
Secretary of the Faculty 



From: 

Sent: 

To: 

Cc: 

Subject: 

Guskiewicz, Kevin M <gus@email.unc.edu> 

Wednesday, February 20, 2013 7:44 PM 

McMillan, Tim <tj m 1 @email.unc. edu> 

facultyexecutive@sakai.unc.edu; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Re: Congrats to Anne 

Way to go Anne! Congrats. 

Sent from my iPhone 

On Feb 20, 2013, at 7:25 PM, "McMillan, Tim" <~.~!..@emaiLur~c.edu> wrote: 

Dear all -- 

I was just reading my National Council for Public History newsletter and saw that Anne Whisnant has won 
an Excellence in Consulting Award in the group category, 

Congratulations to Anne for the many hats she wears so successfully! 

Tim 

Excellence in Consulting Award 
The NCPH Excellence in Consulting Award recognizes outstanding contribution to the field of public 
history through consulting or contract work by recognizing professionals whose primary engagement 
with public history in the past five years is through consulting. 

Group Award Winner 
Maria Miller, ~.nne I~litchell ~/hisnant, Gary Nash, and David Thelen, Imperiled Promise: The State of 
History in the National Park Service (Produced by the Organization of American Historians) 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i/sakai.unc.ed~       from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:i/sakai.~nc.ed~i~) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Wednesday, February 20, 2013 7:46 PM 

McMillan, Tim <tj m 1 @email.unc. edu> 

facultyexecutive@sakai.unc.edu; Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Re: Congrats to Anne 

What a wonderful honor. Congratulations. 

Sent from my iPhone 

On Feb 20, 2013, at 7:25 PM, "McMillan, Tim" <~.~!..@emai1 ur~c.edu> wrote: 

Dear all -- 

I was just reading my National Council for Public History newsletter and saw that Anne Whisnant has won 
an Excellence in Consulting Award in the group category, 

Congratulations to Anne for the many hats she wears so successfully! 

Tim 

Excellence in Consulting Award 
The NCPH Excellence in Consulting Award recognizes outstanding contribution to the field of public 
history through consulting or contract work by recognizing professionals whose primary engagement 
with public history in the past five years is through consulting. 

Group Award Winner 
Maria Miller, ~.nne I~litchell ~/hisnant, Gary Nash, and David Thelen, Imperiled Promise: The State of 
History in the National Park Service (Produced by the Organization of American Historians) 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i/sakai.unc.edu       from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:i/sakai.unc edui~) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, February 20, 2013 8:40 PM 

facu Ityexec ut ive @sa ka i. u nc.ed u 

Re: Congrats to Anne 

Thanks, Tim, and everyone for your kind words! 

If you are all dying to get your hands on the award-winning study, you can peruse it online at the link below. 

~eriled Promise: The State of Histor~in the National Park Service 

See you all soon, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

From: <McMillan>, Tim <~ml@emailouncoedu> 
Date: Wednesday, February 20, 2013 7:25 PM 

TO: "facu[tvexecutive@sakaioUnCoedu" <facu[tvexecutive@sakaLuncoedu> 

Co: Anne Mitchell Whisnant <anne whisnant@uncoedu> 
Subject: Congrats to Anne 

Dear all -- 

I was just reading my National Council for Public History newsletter and saw that Anne Whisnant has won an Excellence 
in Consulting Award in the group category, 

Congratulations to Anne for the many hats she wears so successfully! 

Tim 

Excellence in Consulting Award 
The NCPH Excellence in Consulting Award recognizes outstanding contribution to the field of public 
history through consulting or contract work by recognizing professionals whose primary engagement 
with public history in the past five years is through consulting. 

Group Award Winner 
Maria Miller, Anne Mitchell Whisnant, Gary Nash, and David Thelen, Imperiled Promise: The State of 
History in the National Park Service (Produced by the Organization of American Historians) 



This automatic notification message was sent by The University of North Carolina at Chapel Hill ( ) 

from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification messase was sent by The University of North Carolina at Chapel Hill 

(                         ) from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 



ALP Mentoring Questions 
Cultivating People 2013 

Reflect on your experiences as both a mentee and mentor in an academic context. 
Remember that mentorship can be formal or informal and can include advising, guiding, 
developing, coaching and many other forms of assistance. 

YOU AS A FACULTY MENTEE ..... 
1) What was your most meaningful experience as a mentee while... 

A student... 
As a grad student at UCLA I knew how hard it was to be a woman in philosophy, 

because I had been working in the department as an undergrad as a work study student. I 
also wanted to go to law school, which at the time was equally difficult for women. I 
wasn’t sure I wanted to get a grad degree in philosophy and especially not dedicated to 
getting a Ph.D. I was more involved in civil rights But a young faculty member in the 
department who was also interested civil rights, but not the activist way I was, talked to 
me about what was the best way to do the things I wanted to do. Our backgrounds and 
experiences were entirely different--his family were all academics, father, mother, sister; 
he went to Harvard as an undergrad, was a Rhodes Scholar, basically nothing I could 
relate to, but he was able to listen to me just talk about some of my desires and not just 
give advice, but [to use a well worn word] empower me to make the decisions that would 
eventually lead to where I am. I remember in particular about Law school-he said get 
your Ph.d and then if you still want, then go to law school. [I never went to law school, 
but still want to!!!]. I wasn’t looking for a mentor, but he continued to encourage me and 
subtly pushed me to finish the dissertation even while having 2 kinds and being poor. Up 
until recently, he was very supportive and served as a sounding board for me to work 
through things. I always felt comfortable and trusted that he had my best interest at heart. 

A tenure-track/tebnured faculty member ...... 

A leader ...... 

I was in the BRIDGES program and we were assigned mentors. I was assigned Judith 
Wegner. [looking back now this is interesting as she was in law, which is what I still have 

a desire to do] My first assignment was to interview her. We had some similarities, but 
our family lives were very different. Then she "interviewed" asking about my reason for 
being in BRIDGES, and where I see myself. I told her I had no idea! She was helpful in 
giving me direction, but more importantly, I would go to her after every meeting to 
discuss what had transpired. I did this because I didn’t feel comfortable asking questions 
in front of the other BRIDGES people. I didn’t want to feel like an idiot! Judith was 
always supportive and could relate what she knew of me to the discussions we had had. 
She had a keen sense of when I was reluctant to discuss something and would lead me 
through it in a comfortable way. Her demeanor was "soothing". I still talk to her as a 
mentor who has become a friend. 



What did you learn about being a mentor from your academic mentors? 
1. TRUST: I gained trust in them because they would use what they knew of me 

and always made a positive response moving forward. No matter how I 
thought I’d messed up, they never allowed this to interfere with progress. I 
always felt they were looking out for my interest with no ulterior motive. 

2. LISTENING: They listened before responding and learned about who I was 
so they could empower me to move forward. I felt they weren’t just talking at 
me, but talking with me. The advice didn’t come as direct advice--like do 
this or that, but direction in helping me make the decisions. CONNECTION: 
There was an unspoken connection that allowed us to interact easily without 
worrying about how something might be taken or mistaken. 

3. HONESTY: They go to know me and lead me in the directions that fit with 
who I am and where who I am might go. 

4. MODEL: Two senses: Model behavior and also have a model from which to 
work: Vision!Goal; reality; analysis; implementation 

3) Did you ever experience destructive interactions with your mentors? 

Not that I can think of. 

YOU AS A FACULTY MENTOR 
4) What key strategy, behavior and/or tools do you draw on as a mentor? 

Those mentioned above. 

5) Reflect on and describe your most positive mentoring experience so far. 

Two: one is a student and another a fixed term faculty member--both who "wanted to be 
like me." This was daunting because we are very different. 
Undergraduate who "wanted to be able to be comfortable talking with others, not just 
about the things she already knew, but things she didn’t know! She knew I liked 
crosswords, so she wanted to do so as well. She would hear me give presentations to high 
school kids about improving vocabulary and improve SAT performance--reading the 
front page of a major newspaper or something like Time Magazine--it has nice short 
news stories. She started reading Time thoroughly so she could know about things in the 
world and be able to understand conversations with people she thought were so much 
smarter than she was. Interestingly, she is a very, very religious person [which I am not] 
but I would listen to her give "devotional" -a bible reading and then an interpretation. 
She was amazing and I even found it inspiring. But most of all it gave me insight into 
who she was and the kinds of things that would and would not suit her--both 
intellectually and spiritually. 



Faculty: She can be a bit difficult and at first when she said she wanted to be like me, it 
was a bit threatening, but once I realized this was ridiculous, and that I was comfortable 
with who I am, this opened me up to empowering her to do things she wants but also 
giving a reality check when I think she is trying to change and do things that are 
unproductive or will have negative consequences. Not that I tell her not to do them, but 
if she does, she knows the possible outcomes. 

In both cases I use the things I said above--especially using the model to direct action. 

6) Reflect and describe your most difficult mentoring challenge so far. 

A student who wanted me to be his mentor, but he has his agenda and wanted more of a 
cheerleader. He would continue to talk about Freemasonry, illuminata, and his ADD. I 
felt I was simply humoring him, which is the worse kind of mentoring. It became too 
much and I actually turned it over to Student Health. 



From: 

Sent: 

To: 

Subject: 

Thompson, Karen <kthompsl@email.unc.edu> 

Thursday, February 21, 2013 8:51 AM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wmst] FW: PoliTalk: Upcoming Event, February 27, 4-5PM, Hamilton 355 

From: Heske, Susan Jane 
Sent: Wednesday, February 20, 2013 10:51 AM 
To: Wallace, Wanda L.; Melvin, Virginia J; Gorman, Jackie; Janken, Kenneth R; Thompson, Karen; Markstein, Lara; Jones, 
Sharon Horton; Creedon, Mary Leigh 
Subject: PoliTalk: Upcoming Event, February 27, 4-5PM, Hamilton 355 

Hello, 

The Department of Political Science would like to extend an invitation to your students, faculty, and staff to attend our next 

PoliTalk. The information is below. 

Thank youin advance forsharingtheinformation aboutthis event. 

Regards, 

Susan 

Susan J. Heske 

Undergraduate Coordinator 

Department of Political Science 

University of North Carolina at Chapel Hill 

356 Hamilton Hall 

Chapel Hill, NC 27599-3265 

Sheske@email.unc.edu 

919-843-3922 



Professor isaac U~ah will discuss the reasons behind the 

high i~ca~cerafion rates i~ the US eve~n though the~e has 

been a drop in violent crimes. Professor Unah,s research 

fi~dings show that there is a correia~on between 

rhetoric and criminal punishment. 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
wmst as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32787194- 



201652. dbc8Oba3 fe 16625 cae4060cf7991803 O@listserv.unc.edu">leave-32787194- 
201652.dbc80ba3 fe 16625cae4060cf7991803 O@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Thompson, Karen <kthompsl@email.unc.edu> 

Thursday, February 21, 2013 9:45 AM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wmst] Book Discussion 

February 26 at 3:30pm, Bulls Head Bookshop (UNC Campus) 

"Eslanda: The Large and Unconventional Life of Mrs. Paul Robeson" Book Discussion with author Barbara Ransb¥ 

Eslanda "Essie" Cardozo Goode Robeson lived a colorful and amazing life. She was a woman of unusual accomplishment--an 

anthropologist, a prolific journalist, a tireless advocate of women’s rights, an outspoken anti-colonial and antiracist activist, 

and an internationally sought-after speaker. Yet historians for the most part have confined Essie to the role of Mrs. Paul 

Robeson, a wife hidden in the large shadow cast by her famous husband. In this masterful book, biographer Barbara Ransby 

refocuses attention on Essie, one of the most important and fascinating black women of the twentieth century. 

Barbara Ransby is an historian, writer and longtime activist. She is a Professor of African American Studies, Gender and 

Women’s Studies, and History at the University of lllinois at Chicago (UIC) where directs both the campus-wide Social Justice 

Initiative and the Gender and Women’s Studies Program. She previously served as Interim Vice Provost for Planning and 

Programs (2011-2012) at UIC. Prof. Ransby is author of the multi-highly acclaimed biography, Ella Baker and the Black 

Freedom Movement: A Radical Democratic Vision. The book received eight national awards and recognitions including co- 

winner of the Liberty-Legacy Award from the Organization of American Historians, the Joan Kelley Prize for best book in 

women’s history from the American Historical Association, the Gustavas Meyers Prize for book on human rights, and a book 

award from the Association of Black Women Historians. 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
wmst as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32787537- 
201652.dbc80ba3fe16625cae4060cf79918030@listserv.unc.edu">leave-32787537- 
201652.dbc80ba3 fe 16625cae4060ct’79918030@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Thursday, February 21, 2013 12:27 PM 

Michael Spingeld <mspingeld@craftmaster.net> 

RE: Ethics bowl suggestion 

Dear Mr. Spingeld, 

Thank you for the suggestion -- we did consider how best to meet the needs of all participants and attendees and came 
to a consensus that this was the best solution for a number of reasons. There are full-service restaurants in the hotel, 
several other within walking distance, and a food delivery service in Chapel Hill for parents, media, and other observers, 
and we’re working to compile a document with all of that infomation to be distributed before and during the event. 

Look forward to seeing you in April. 

Best, 
Adam Schaefer 
National High School Ethics Bowl 
Parr Center for Ethics 
UNC-Chapel Hill 

From: Michael Spingeld [mspingeld@craftmaster.net] 
Sent: Wednesday, February 20, 2013 2:40 PM 
To: Schaefer, Adam R 
Subject: Ethics bowl suggestion 

Hi Adam, 

I’m a parent of a Dwight Englewood student who will be competing in April. My wife and I will be there to watch and 

support our team. 

May I suggest, if it’s not a logistical nightmare, that parents who are there to watch be given the opportunity to 

purchase meals so they can accompany their school’s team. The money could possibly help you offer more 

travel/hotel/meal support to the teams who need it most or have the greatest distance to travel. 

Something to think about. 

Yours truly, 

Michael Spingeld 



From: 

Sent: 

To: 

Subject: 

Zombar, Deborah <zombar@email.unc.edu> 

Thursday, February 21, 2013 1:04 PM 

abl@sakai.unc.edu 
message from Fitz 

Dear Board members: 

Attached you will find a draft of the letter that Fitz has been preparing to send to the Provost on behalf of the 

ABL regarding gap funding for the library. The draft will be discussed as an agenda item at the next ABL 

meeting which is scheduled for February 27th, 2-3:30. 

Executive Assistant 
Office of the University Librarian and Associate Provost for University Libraries 
201 Davis Library, CB#3900 
UNC-Chapel Hill 
Chapel Hill, NC 27514-8890 
T- 919-962-1301 
F - 919-843-8936 

[see attachment: "ABL_Provost_Gap_Letter.docx", size: 96915 bytes] 

Attachments: 

ABL_Provost_Gap_Letter.docx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Administrative Board of the Library site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Stephen Leonard <sleonard@email.unc.edu> 

Thursday, February 21, 2013 3:43 PM 

Bachenheimer, Steven L <stevenbachenheimer@med.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Whisnant, Anne 
Mitchell <AnneWhisnant@unc.edu>; Kurtz-Costes, Beth <bkcostes@ad.unc.edu>; Kramer, Lloyd S 

<lkramer@email.unc.edu>; Eaker-Rich, Deborah J <eakerric@email.unc.edu> 

Fwd: Re: The Trouble With Online College 

Comrades: 
Here is the response I sent to Rigsby and O’Hara regarding the NYT editorial critical of moocs. A few- interesting links here. 

........ Original Message ........ 
Subject:Re: The Trouble With Online College 

Date:Yhu, 21 Feb 2013 06:27:15 -0500 
From:Stephen Leonard <sleonard(,~emaikunc.edu> 

To:Rigsby, Catherine <RI~GSBYC~ecu.edcG, 
CC:Margaret T. O’Hara <mtohar<@~y~ort~carolirm.edu> 

This discussion is consistent with the extant evidence -- and the point 

FA made about ’targeting’ e-learning to appropriate populations and 

purposes. It also follows the more cautious approach that Yale adopted 

version of which I think we should adopt). (I’d bet the NYT writer is a 

Yalie). 

But... this isn’t really about serving students, especially those who 

might benefit most from these opportunities. It is about following the 

money, as this piece in today’s IHE suggests 

(I’m sure that hardware providers are scrambling to catch the tail of 

this dragon). 

I am somewhat surprised to see the Times make this argument given that 

one of their more popular columnists, Thomas Friedman, said only a few 

weeks ago that e-learning would be the key to the future of higher 

education 

<htt~//~,~°nY~imes°c~m/2~3/~/27/~p~ni~r~/sunday/fr~edman_~ev~@t~n_hits_the_universities°~tm~?~ef thomaslf~iedman& r:0> 

(although a more carefully parsed reading actually suggests that he -- 

unintentionally -- acknowledges the appropriate limitations as well.) 

My favorite recent cautionary tale, however (and there are others 

is the one about the online course on online courses 

<~tt~//w~v‘°educat~ews°~rq~1~e-scb~o~s/~s_~e_c~urse_ab~ut_teach~ w~re!> 

that had to be cancelled because it was a mess. The implications haven’t 

gone unnoticed. 

More later. This stuff is interesting, but right now the much more 

interesting lessons of the English Civil War and early 19th century 

British labor regulations are calling me .... 

--Steve 

On 2/20/2013 11:16 PM, Rigsby, Catherine wrote: 

> 

> From the NYT . . . 

> 



REMARKS FOR AFRICAN PHILOSOPHY: BREAKING NEW GROUND 

Welcome and thank you all for coming to Africana Philosophy: Breaking New Ground. The conference, 

sponsored by the Parr Center for Ethics, the Chancellor of UNC, is in support and recognition of 

Scholarship in African and Afro- American Studies. The conference also serves as an opportunity to 

bring together philosophy scholars who have been working in the field for many years and younger 

scholars. I want to thank the Parr Center staff Michael Burroughs, Katie Fanfani, Adam Schaefer, and 

the Director Jan Boxill, for putting this all together. Normally Jan would be doing this welcome, but she 

is at a meeting until at least 6 and will join us as soon as she can. 

One of staunchest supporters of the Humanities and of the African and Afro American Department is 

our Chancellor, Holden Thorp. please welcome our Chancellor, Holden Thorp, who will welcome you as 

well. 

AFTER HIS REMARKS: Thank you so much for taking time out of your busy schedule to come to 

this conference. We all greatly appreciate your time, but also your continued support of the African and 

Afro- American Studies Department, especially the Chair, Eunice Sahle [pronounced roughly Solly] 

through all these difficult times. 

And now please welcome the Chair of the African and Afro- American Studies Department, Professor 

Eunice Sahle. 

AFTER HER REMARKS: Thank you for your welcome, but especially thank you for all your time 

and energy in being Chair of the Department and all the work you have done to support the faculty 

during these difficult times. Just know that you have support from many faculty across the campus and 

this is one way of our showing that support and recognition of academic scholarship as a rich field of 

study. THANK YOU. 

So let us begin. 

I will serve as moderator for tonight’s session. We will have two speakers each with a commentator. 

Our first speaker is a distinguished philosopher who I have had the pleasure of "sparring" with for many 

years. I think Lucius and I met... 



From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Thursday, February 21, 2013 10:56 PM 

Fixed term faculty title survey: some possible categories 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Hello Everyone, 

I went through all our emails and collated a list of the categories we’ve come up with so far (attached). Then I 
tried narrowing them into categories that would fit all the questions. Here’s what I came up with and I welcome 
any comments, suggestions, improvements on them: 

Appealing 

1A. Acceptable option 

lB. Acceptable, but.. or Acceptable with caveat 

2. Unappealing 

2A. 

2B. 

2C. 

2D. 

2E. 

Confusing/ambiguous terms 

Illogical sequence 

Not indicative of degree level, j ob requirements, service, teaching, research involved for position 

Too similar to tenure-track titles 

no meaning outside of UNC 

Other 

3A. make titles consistent across univeristy 

3B. useless endeavor 

What I am not clear on is where we go from here. Is it possible to label all the responses according to a scheme 
like this? In other words, to identify a response as a 2B or a 1B and then be able to categorize the responses to 
each question this way (gradations of appealing, unappealing, and other)? If so, how do we access the 
mechanics of the survey in order to do this? 



Is this something we need to talk to the people at the Odum Institute about? (I am happy to do this). 

I’m not calling for us to meet yet. Just let me know what you think of this set of categories (again, critiques are 
welcome). Then we can get instructions on how to get the categories into the survey. 

Best wishes, 

Maggie 

Lecturer title sur\,,e~o.docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Te~ Faculty; Committee. 



From: 

Sent: 

To: 

Subject: 

Maffly-Kipp, Laurie F. <MAFFLY@email.unc.edu> 

Thursday, February 21, 2013 11:41 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Re: honor court issues 

That sounds great. Thanks for this, and for your leadership on this issue. 

I’m also grateful for your comments about my contributions here. It has been a hard year and a half, but the cause is an 

important one and there are so many good people committed to making this a great place to be. I trust you know my 

situation is up in the air--and I’m honestly not sure what we’re going to end up doing--but if I leave here it will be with a 

great deal of sadness about leaving such a supportive and dedicated group of colleagues. UNC is truly a special place. 

Laurie 

Laurie F. Maffly-Kipp 

Professor and Chair 

Department of Religious Studies, CB #3225 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3225 

919.962.3927 

From: <Boxill>, Jan <JMBOXlLL@email.unc.edu> 
Date: Thursday, February 21, 2013 4:42 PM 

To: Laurie Maffly-Kipp <maffly@email.unc.edu> 

Subject: RE: honor court issues 

Thank you so much. Yes, let’s discuss it on Monday, but in the mean time, I will respond to her to let her know that we 

are DEFINITELY working on significant changes that should help. ! have 4 others just this week who are irate at the 

treatment they received and also the outcome. 

Jan 

From." Maffly-Kipp, Laurie F. 
Sent." Thursday, February 21, 2013 12:24 PM 
To." Boxill, Jan 
Subject." honor courL issues 

Hi Jan, 

I’m attaching here two letters, one that I know you also received, and the other which I volunteered to convey to you. Both 

are written by distinguished professors and award winning teachers in my department, and both express not just 

disappointment, but utter frustration with the honor court system. On the face of it, reading their accounts, I have to agree 

that something is deeply broken here. Worse still, both cases involve athletes--and given the larger context in which we are 

now operating it would be folly not to address these concerns in some way. 

I can give you more details if you’d like to discuss this. Suffice it to say that Jodi Magness also volunteered that she would 

take this to the media if something was not corrected. None of us needs that, to be sure. 

Can we discuss this at the next FEC meeting on March 25? If so, I can let them both know that this is being addressed. Or, if 

you have another suggestion please let me know. 



Thanks. 

Laurie 

Laurie F. Maffly-Kipp 

Professor and Chair 

Department of Religious Studies, CB #3225 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3225 

919.962.3927 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Friday, February 22, 2013 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: Online Courses Could Widen Achievement Gaps Among Students 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Friday February 22, 2013 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Today’s News 

Wired Campus 

Online Courses Could Widen Achievement Gaps Among Students 
In a study of students who took more classes online, those in underrepresented groups fell 
further behind than if they were taking face-to-face courses. 

Administration 

Campus Ties With Law Enforcement Can 
Raise Privacy Concerns 
By Ann Schnoebelen 
When University of Iowa students applied 
for gun permits, the sheriffgot data about 
them from the university. Legal experts say 
similar cases are likely to arise. 

Students 

Spring and Summer Are the 
New Academic Year 
By Eric Hoover 
A new enrollment option at the 

University of Florida is designed to expand 
access and promote the study of innovation. 

Bottom Line 
Senator Grassley Grills Treasury Nominee About Past Job at NYU 
Jacob Lew is facing questions about his compensation as an executive at New York 
University a decade ago. 

In Brief 
Condense and Simplify Federal Md Programs to Help Students, Group Suggests 

Federal Watchdog Agency Seeks Ways to Ease Private Student Debt 

Appeals Court Reinstates Student’s Retaliation Lawsuit Against Hofstra U. 

Students Converge for National Conference on Fossil-Fuel Divestment 

Accused of Embezzlement, Ex-Offieial at Southern Vermont Commits Suicide 

U. of Wyoming to Release Names of Finalists in Presidential Search 

Northwestern U. to Probe a Founder’s Link to a Massacre 



Views 

Next 

Are Career=Oriented Majors a Waste of a 4=Year Higher Education? 
There is a place for purely practical training programs after high school, writes Jeff Selingo, 
but the question is whether they belong at expensive four-year colleges. 

The Chronicle Review 

Eden’s Enduring, Troubling 
Enticements 
By Linda S. Schearing and 
Valarie H. Ziegler 

Adam and Eve had it good until they had it 
bad. Americans still identify with them in 
ways wistful, whimsical, and sometimes 
downright weird. 

Nora Bene 

’The Weapon That Sears 
Flesh’ 
By Peter Monaghan 
Vietnam made napalm 

notorious. But its Harvard origins are little 
known. 

Lingua Franca 

What’s in Style 
Lucy Ferriss considers "After Deadline," in "The New York Times," questioning a few points in 
the vaunted paper’s style manual. 

Advice 

First Person 

Making Good on Our Commitment to Needy Students 
By Kate Queeney 
Colleges still have a lot to learn about working with first-generation and low- 
income students. 

On Hiring 

Are You a Genius Maker or a Vampire? 
Some leaders create organizational energy; others suck the lifeblood out of innocent people. 
Which one are you? 

ProfHacker 
Creating ~nteractive Texts With Twine 
Anastasia Salter looks at Twine, a simple platform for making interactive texts for the Web, as 
an alternative to traditional essays. 

Letter to the Editor 

A Better Scorecard Would Rate Spending on Academics 
"We eschew luxury dorms, climbing walls, and expensive athletics, but we have a terrific 
library and a 1:6 faculty/student ratio." 

Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II Aas & Letters Daily 



Announcements 

Last Chance to Register for the 2013 Great Colleges to Work Fo~ Survey 
The February 25 deadline is fast approaching for your institution to participate in The 
Chronicle’s 2013 Great Colleges to Work For@ survey. Participation is free, and this coming 
Monday is the extended deadline. Don’t miss this opportunity to build your brand as a Great 
College to Work For with potential employees, prospective students, and peer institutions. 
Sign up today at ChronicleGreatColleges.com. 

introducing the Adjunct Project 2.0 
We invite you to explore this expanded crowdsourcing service from The Chronicle created by 
adjuncts, for adjuncts. Research salaries, get advice, and submit your own data. Browse the 
site. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 

1255 23rd Street NW 

Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

Peter J. Mucha <mucha@unc.edu> 

Friday, February 22, 2013 5:58 AM 

WhilIield, Beverly Gail <gail whitfield@unc.edu> 

Allbritton, Nancy Lynn <nlallbri@unc.edu>; Boettiger, Charlotte Ann <cab@unc.edu>; Marshall, Steve <smarshall@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Bill Rhodes <brhodes@aerworthy.com>; Hussong, Andrea <hussong@unc.edu> 

Re: Invitation to meet re:DARPA Grant 

SoIay, I am completely unavailable today. But I would be interested in 
talkiilg with the next week or two if there is some way you ttffi~k I can help. 

Cheers, 
Peter 

On 2/21/13 6:49 PM, Wtfftfield, Beverly Gail wrote: 

> Dear All, 
> 
> There was a brafi~stor~ulng/UNC interest meeting tiffs afternoon to discuss 
> the possibility of UNC Faculty workfilg on a research grant with Jan 
> Boxill and Bill Rhodes (see back groined fifformation below and in the 
> attactunent). 
> 

> In tiffs meeti~g the attendees snggested thut your field of expettise 
> would be just whut is needed to make tiffs grant huppen or you would know 
> who in your respective field would be an appropriate fit. 
> 
> I’m writing to see if you would huve the availability to meet with Bill 
> Rhodes tomorrow momi~g (Fri. 2/22) between 9a-12p or 1-4p (the best 
> hour for you). I know that tiffs short notice and would understand if you 
> can’t make it. 
> 

> If you would be interested in meeti~g with Bill, and not able to meet on 
> tomorrow we could set up a video co~fference wittffn a couple of weeks. 
> 
> Please review the attached material and the below information and please 
> let me know if tiffs is somettff~g thut you would be interested in doing. 
> 
> Thai~ks you in advance for you prompt response to tiffs request. 
> 

> 

> 
> 

> 

> 

> 
> THE ORIGINAL INVITATION EMAIL 
> 

> Dear All, 
> 
> Because of yore recognized expettise, Jan Boxill, Director of the Parr 
> Center for Ettffcs and Chuir of the Faculty, is askfilg you to patticipate 

> in a brafi~stor~ulng discussion concemi~g a potential DOD (DARPA) grant 
> with Dr. Bill Rhodes, CEO of Ae~wotthy Coi~sulting, LLC (cun-ently 
> associated with tile Air Force Academy m~der a cooperative R&D agreement) 
> and, to investigate the role of applied etNcs in professional 
> development and decision making for pilots and other aircrew. Findings 
> are expected to be applicable to other transportation domains over the 
> long tern1. The goal is a measmeable decrease in operator-induced ~ulshaps. 
> 
> Attached you will fred a brief description of the proposed project. 
> Tiffs project builds on preli~ulnary work funded by DARPA and sets the 
> stage for developfi~g a rigorous m~derstanclii~g ofprofessio~ulism in 
> vetffcle-operation.            The discussion will also include 
> potential collaboratio~s from wittffn the UNC l:dculty. 
> 

> We anticipate tiffs to be a ve~y lively, challenging and exciting 
> conversation and hope that you will be able to attend. 
> 

> The mee~g has been set for Thmsday, February 21Z’st, 2-4pm, in 336 
> Bynum Hall*. 
> 

> Gail 
> 

> 

> Beverly Gail Curamfilgs-Wlfftfield 
> 
> Office of Research Development 
> 
> 222 E. CameronAve. 
> 

> 307 Bynum Hall, CB#4012 
> 
> Chapel Hill, NC 27599-4012 
> 
> 919-962-9333 
> 

Peter J. Mucha 
Chair, Departtnent of Applied Physical Sciences 
Bowman and Gordon Gray Professor of Mathematics 
The University ofNotth Carolfi~a at Chapel Hill 



From: 

Sent: 

To: 

Cc: 

Subject: 

Marshall, Steve <smarshall@unc.edu> 
Friday, February 22, 2013 7:54 AM 

Mucha, Peter J <mucha@unc.edu>; Whitfield, Beverly Gaff <gail_whitfield@unc.edu> 
Allbritton, Nancy Lynn <nlallbri@unc.edu>; Boettiger, Charlotte Ann <cab@unc.edu>; 
Boxill, Jan <JMBOXlLL@email.unc.edu>; Bill Rhodes <brhodes@aerworthy.com>; 
Hussong, Andrea <hussong@unc.edu> 
RE: Invitation to meet re:DARPA Grant 

Likewise, I am completely booked today, but there are obvious linkages to injury prevention, so we would appreciate being kept in the 
loop. 

-- Steve 

Steve Marshall, PhD 
Director, Injury Prevention Research Center 
Professor, Department of Epidemiology, Gillings School of Global Public Health 
University of North Carolina at Chapel Hill, Chapel Hill NC USA 

..... Original Message ..... 
From: Peter J. Mucha [maiho:mt~cha 
Sent: Friday, February 22, 2013 5:58 AM 
To: Whiffield, Beverly Gail 
Cc: Allbritton, Nancy Lynn; Boettiger, Charlotte Ann; Marshall, Steve; Boxill, Jan; Bill Rhodes; Hussong, Andrea 
Subject: Re: Invitation to meet re:DARPA Grant 

Sorry, I am completely unavailable today. But I would be interested in talking with the next week or two if there is some way you 
think I can help. 

Cheers, 
Peter 

On 2/21/13 6:49 PM, Whiffield, Beverly Gail wrote: 
Dear All, 

There was a brainstorming/UNC interest meeting this afternoon to 
discuss the possibility of UNC Faculty working on a research grant 
with Jan Boxill and Bill Rhodes (see back ground information below and 
in the attachment). 

In this meeting the attendees suggested that your field of expertise 
would be just what is needed to make this grant happen or you would 
know who in your respective field would be an appropriate fit. 

I’m writing to see if you would have the availability to meet with 
Bill Rhodes tomorrow morning (Fri. 2/22) between 9a-12p or 1-4p (the 
best hour for you). I know that this short notice and would understand 
if you can’t make it. 

If you would be interested in meeting with Bill, and not able to meet 
on tomorrow we could set up a video conference within a couple of weeks. 

Please review the attached material and the below information and 
please let me know if this is something that you would be interested in doing. 

Thanks you in advance for you prompt response to this request. 



*Gail* 

*THE ORIGINAL INVITATION EMAIL* 

Dear All, 

Because of your recognized expertise, Jan Boxill, Director of the Parr 
Center for Ethics and Chair of the Faculty, is asking you to 
participate in a brainstorming discussion concerning a potential DOD 
(DARPA) grant with Dr. Bill Rhodes, CEO of Aerworthy Consulting, LLC 
(currently associated with the Air Force Academy under a cooperative 
R&D agreement) and, to investigate the role of applied ethics in 
professional development and decision making for pilots and other 
aircrew. Findings are expected to be applicable to other 
transportation domains over the long term. The goal is a measureable decrease in operator-induced mishaps. 

Attached you will find a brief description of the proposed project. 
This project builds on preliminary work funded by DARPA and sets the 
stage for developing a rigorous understanding of professionalism in 
vehicle-operation.           The discussion will also include 
potential collaborations from within the UNC faculty. 

We anticipate this to be a very lively, challenging and exciting 
conversation and hope that you will be able to attend. 

The meeting has been set for *Thursday, February 21^st, 2-4pm, in 336 
Bynum Hall*. 

Gail 

Beverly Gail Cummings-Whiffield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 

Peter J. Mucha 
Chair, Department of Applied Physical Sciences Bowman and Gordon Gray Professor of Mathematics The University of North 
Carolina at Chapel Hill .kg..~p:/iw~ w.unc.edt~i~mucha 



From: 

Sent: 

To: 

Cc: 

Subject: 

Allbritton, Nancy Lynn <nlallbri@unc.edu> 

Friday, February 22, 2013 8:41 AM 

Whiffield, Beverly Gail <gail whitfield@unc.edu>; Mucha, Peter J <mucha@unc.edu>; Boettiger, Charlotte Ann <cab@unc.edu>; Marshall, Steve 
<smarshall@unc.edu> 

Boxill, Jan <J~/IBOXILL@email.unc.edu>; Bill Rhodes <brhodes@aerworthy.com>; Hussong, Andrea ~aussong@unc.edu> 

RE: Invitation to meet re:DARPA Grant 

Gail, 
My apologies. I am completely booked up today. 

Best, 
Nancy 

Nancy Allbritton, M.D., Ph.D. 
Professor & Chair, UNC/NCSU Department of Biomedical Engineering 

Chair, UNC CASE 

Department of Chemistry 
Department of Pharmacology 
Chapman Hall, Rm 241 
Campus Box 3216 
University of North Carolina 
Chapel Hill, NC 27599-3216 
919-966-2291 
nlallbri(~unc.edu 

Dept. of Materials Science & Engineering 
4140 Engineering Building III 
Campus Box 7115 
North Carolina State University 
Raleigh, NC 27695-7115 
919-515-0724 

nlallbri@ncsu.edu 

From: Whitfield, Beverly Gail 

Sent: Thursday, February 21, 2013 6:49 PM 
To: Nucha, Peter -]; AIIbritton, Nancy Lynn; Boettiger, Charlotte Ann; Narshall, Steve 
¢c: Boxill, .]an; Bill Rhodes; Hussong, Andrea 
Subject: Invitation to meet re:DARPA Grant 
Importance: High 

Dear All, 
There was a brainstorming/UNC interest meeting this afternoon to discuss the possibility of UNC Faculty working on a research grant with Jan Boxill and Bill Rhodes (see back ground 
information below and in the attachment). 

In this meeting the attendees suggested that your field of expertise would be just what is needed to make this grant happen or you would know who in your respective field would be 
an appropriate fit. 

I’m writing to see if you would have the availability to meet with Bill Rhodes tomorrow morning (Fri. 2/22) between 9a-12p or 1-4p (the best hour for you). I know that this short notice 

and would understand if you can’t make it. 

If you would be interested in meeting with Bill, and not able to meet on tomorrow we could set up a video conference within a couple of weeks. 

Please review the attached material and the below information and please let me know if this is something that you would be interested in doing. 

Thanks you in advance for you prompt response to this request. 

Gail 

THE ORIGINAL INVITATION EMAIL 

Dear All, 

Because of your recognized expertise, Jan Boxill, Director of the Parr Center for Ethics and Chair of the Faculty, is asking you to participate in a brainstorming discussion concerning a 

potential DOD (DARPA) grant with Dr. Bill Rhodes, CEO of Aerworthy Consulting, LLC (currently associated with the Air Force Academy under a cooperative R&D agreement) and, to 

investigate the role of applied ethics in professional development and decision making for pilots and other aircrew. Findings are expected to be applicable to other transportation 

domains over the long term. The goal is a measureable decrease in operator-induced mishaps. 

Attached you will find a brief description of the proposed project. This project builds on preliminary work funded by DARPA and sets the stage for developing a rigorous understanding 

of professionalism in vehicle-operation.          The discussion will also include potential collaborations from within the UNC faculty. 

We anticipate this to be a very lively, challenging and exciting conversation and hope that you will be able to attend. 

The meeting has been set for Thursday, February 21st, 2-4pm, in 336 Bynum Hall. 

Beverly Gail Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 





From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Importance: 

Barber, Stephen [/O=UNC EXCHANGE/OU=EXCHAN(3E ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=STEPHEN BARBER (SGBARBER)] 

2/22/2013 2:00:05 PM 

Alexander, G. Rumay [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Rumay]; Ammerman, Alice S [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Ammerman]; Band, Lawrence E [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lband]; Beeber, 

Linda S [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Linda S Beeber (beeber)]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)]; Bruce, Rob 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Robert 

Gray Bruce Jr (rgbruce)]; Cline, Alexis L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Alexis Lynn Cline (alcline)24a]; Cohen, Marc D [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cohenmd]; Cooper, 

Nelia Resendes [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Resendes]; Earp, Jo Anne [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jearp]; Estroff, Sue E [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Sue E Estroff 

(estroff)]; Farmer, Stephen M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Smfarmer]; Hornstein, Donald T [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Dhornste]; Kavanagh, Joan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Kavanagh]; 

Lauffenburger, Julie C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jlauffen]; Madill, Valerie S [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=MadilI]; Morgan, Dawn Lynne [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Dlmorgan]; Myrick, 

Rachel [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE (3ROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Rmmyrick]; Perez, Josmell [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=JosmelI]; Pyecha, Missy [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Pyecha]; Reznick, 

Steve [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Reznick]; Rhodes, Terry Ellen [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Terry Ellen Rhodes (rhodes)]; Sayre-McCord, 

Geoff [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Geoff Sayre-McCord (gsmunc)]; Strauss, Ronald P. [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Rstrauss]; Summers, 

Jill C [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE (3ROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jcsummer]; ter Horst, Marc A. [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Terhorst] 

Canceled: Academic Plan Steering Committee Meeting 

FPG Student Union Room 3203 

2/26/2013 4:00:00 PM 

2/26/2013 5:00:00 PM 

Free 

High 

Required 

Attendees: 

Alexander, (3. Rumay; Ammerman, Alice S; Band, Lawrence E; Beeber, Linda S; Boxill, Jan; Bruce, Rob; Cline, Alexis L; 

Cohen, Marc D; Cooper, Nelia Resendes; Earp, Jo Anne; Estroff, Sue E; Farmer, Stephen M; Hornstein, Donald T; 



Kavanagh, Joan; Lauffenburger, Julie C.; Madill, Valerie S; Morgan, Dawn Lynne; Myrick, Rachel; Perez, Josmell; 

Pyecha, Missy; Reznick, Steve; Rhodes, Terry Ellen; Sayre-McCord, Geoff; Strauss, Ronald P.; Summers, Jill C; ter 

Horst, Marc A. 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@listserv.jmu.edu> on behalf of 
Aishah Shahidah Simmons <sistersoutsider@GMAIL.COM> 

Friday, February 22, 2013 11:07 AM 

FEAST-L@IT-LISTSERV1. JMU.EDU 

The highly anticipated feature-length documentary "Alice Walker: Beauty in Truth" is 
COMPLETED 

Greetings of Peace, 

Alice Walker: Beau          , directed by award-winning, prolific South Asian via Africa feminist filmmaker 
Pratibha Parmar is completed. This highly anticipated documentary will have her world premiere at the Womer~ 

¯ Both Pratibha Parmar and Alice Walker will be 
present. Personally, I believe this film about one of the greatest writers and international human rights activists of 
the 20th century will be a gift that will keep on giving for generations. 

Pratibha is working on securing screenings at film festivals, conferences, colleges/universities, community events, 
etc. around the world. The film’s facebook ~ has the most up-to-date information about the film. 

In Peace, 
Aishah 

~tp :/?%Dt~eRapeDocumemaryo org 
outube, com/afrolez 

~:/iAfroLez¯Tumblr.com 
h~tlt~ :/iLiberationfromWitk~m. Tm~Nr. corn 
~:/i~Scebook. com/AfroLezCultura~Worker 
Twitter: @Afrolez 

@InnerLiberation 

"Are you sure, sweetheart, that you want to be well?... I like to caution folks, that’s all... No sense us wasting each 
other’s time, sweetheart... A lot of weight when you’re well. Now, you just hold that thought..." - The Salt Eaters 
by Toni Cade Bambara 

"(We are) caught in an inescapable network of mutuality, tied in a single garment of destiny. Whatever affects one 
directly, affects all indirectly..." Rev. Dr. Martin Luther King, Jr. (1963 Birmingham, Alabama campaign) 

"There is no coming to consciousness without pain" -- Carl Gustav Jung 

"Develop the mind of equilibrium. You will always be getting praise and blame, but do not let either affect the 
poise of the mind: follow the calmness, the absence of pride." -- Sutta Nipata 

"By amending our mistakes, we get wisdom. By defending our faults, we betray an unsound mind." --The Sutra of 
Hui Neng 

############################ 

To unsubscribe from the FEAST-L list: write to: mailto:FEAST-L-SIGNOFF-REQUEST@IT- 
LISTSERV1 .JMU.EDU or click the following link: https://listserv.jmu.edu/cgi-bin/wa?SUBEDl=FEAST- 
L&A=I 



From: 

Sent: 

To: 

Subject: 

stromgot@email.unc.edu 

Friday, February 22, 2013 11:50 AM 

Leadership All Fellows <leadership fellowsall@listserv.unc.edu> 

[leadership fellowsall] Resource and Last Reminder - "Holden Unplugged" 

Hello ALP Fellows - 

Thanks for your RSVPs for next week’s conversation with Holden. If you haven’t responded and would still like 
to come, let Bryan Koen know, via bkoen(~emaiI[.ur~c.edu. 

In anticipation of our Q & A about the challenges ahead, you may find the following article and inserts of 
interest. 

~ :i/www.i~lsidehighered.comi%ewsi2013/02/18ia~ic-chapel-hil~-char~cellor-holden-thor.p-become-provost- 
washir~g~ton-u~iversit2-st#.USJA~TGc4Jk.twitter 

Best, 
Kim 

Kim Strom-Gottfried, Ph.D., LISW 
Smith P. Theimann, Jr. Distinguished Professor of Ethics and Professional Practice UNC School of Social Work 
CB # 3550, 325 Pittsboro St. 
Chapel Hill, NC 27599 

Office: 919-962-6495 
FAX: 919-962-0890 



From: 

Sent: 

To: 

Subject: 

Strom-gottfried, Kim <stromgot@email.unc.edu> 

Friday, February 22, 2013 7:16 PM 

UNC Association for Women Faculty and Professionals Members 
<awfpmembers@listserv.unc.edu> 

[awfpmembers] FW: University Leadership Education And Development (ULEAD) 
Program I Accepting Applications until March 15 

Dear AWFP members, 
I share the following from our colleague Verita Murril!: 
Kim 

The Office of Human Resources has opened applications for the University Leadership 
Education and Development (ULEAD) program, which targets high-performing, high-potential 
managers and gives them the tools and skills they need to meet the challenges of the 
changing higher education landscape and take the next step in their careers. ULEAD 
emphasizes strategic thinking, communication, leading change, and teamwork. 

Pre-program elements of ULEAD begin in late spring; the program runs through the fall 
semester. The curriculum includes a series of classes, a 360 multi-rater assessment, peer 
coaching, and team projects designed to contribute in real and innovative ways to 
improving university effectiveness. Participants receive the benefit of learning from the 
world-renowned faculty of the Kenan-Flagler Business School as well as other highly- 
regarded professionals. 

To provide the maximum opportunity for interaction and networking, ULEAD selects 15 
representatives from UNC-Chapel Hill and 3 from NC Central University. Participants must 
be high-performing, highly motivated managers who are directly responsible for at least 
one supervisor or for a University-wide program. Applicants are nominated by their 
managers, and must receive approval from their Dean, Vice Chancellor, or designee. 

Applications are being accepted for ULEAD 2013 through March 15. 

For more information on ULEAD, including a video testimonial featuring 2012 graduates, and 
a link to the online application, visit http://hr.unc.edu/traininq-talent- 
development/specialized-programs-and-resources/ulead/. OHR has scheduled interest meetings 
for those seeking more information about the program. The interest meeting schedule is 
also available at the above link. 

If you have questions, please contact William Frey in the Office of Human Resources at 
962-9685 or will frey@unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Green, David A <dgreen@NCCU.EDU> 

Friday, February 22, 2013 11:04 PM 

Kelley Ann Gregory <kelleyg@northcarolina.edu>; David Green (’dgreen@nccu.edu’); 
Boxill, Jan <JMBOXlLL@email.unc.edu>; BAuerbach@uncc.edu; Blair, Wayne A 
<wblair@email.unc.edu>; daley@ncsu.edu; Parker, Debra J <dparker@NCCU.EDU> 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

RE: Conference Call for Ombuds Discussion 

Dear Colleagues/Friends, 

Thank you for your participation on the panel discussion on the ombuds office. Your comments and insight were 
extremely informative and helpful. I have received positive comments from the members of the faculty assembly who 
found the panel discussion educational and beneficial. I know it has generated interest among all of the members. The 
Governance Committee will continue to explore making the services of an ombuds office available to all faculty 
throughout the UNC system. 

Thanks, 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 

Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

From: Kelley Ann Gregory [kelleyg@northcarolina.edu] 
Sent: Monday, February 11, 2013 12:21 PM 
To: Green, David A; David Green (’dgreen@nccu.edu’); jmboxill@email.unc.edu; BAuerbach@uncc.edu; 
wblair@email.unc.edu; daley@ncsu.edu; Parker, Debra J 
Cc: Rigsby, Catherine 
Subject: RE: Conference Call for Ombuds Discussion 

Hi Folks: 

The dial in number for today’s call is: 

919-962-2732 

Thanks, 
Kelley 

From: Green, David A [mailto:dgreen@nccu.edu] 
Sent: Saturday, February 09, 2013 4:17 PM 
To: Kelley Ann Gregory; David Green (’dgreen@nccu.edu’); jmboxill@email.unc.edu; BAuerbach@uncc.edu; 
wblair@email.unc.edu; daley@ncsu.edu; Parker, Debra J 
Cc: Rigsby, Catherine 
Subject: RE: Conference Call for Ombuds Discussion 



Looks like Monday from 1-2 is the best time for everyone. Kelley Gregory will send out a call in number on Monday 

morning. I will chat with you then. Please let me know if you have any questions before our conference call. 

David 

David A. Green 

Professor of Law 
North Carolina Central University 

School of Law 

640 Nelson Street 

Durham, North Carolina 27707 

(919) 530-7161 
(919) 530-6339 (fax) 

"Each One, Teach One" 

From: Kelley Ann Gregory [mailto:kelleyq@northcarolina.edu] 
Sent: Friday, February 08, 2013 8:41 AM 
To: David Green (’dgreen@nccu.edu’); jmboxill@email.unc.edu; BAuerbach@uncc.edu; wblair@email.unc.edu; 
daley@ncsu.edu; Parker, Debra J 
Cc: Rigsby, Catherine 
Subject: Conference Call for Ombuds Discussion 

Hi Folks: 

Below please find a link to the Doodle Poll in order to schedule a conference call next week with all panelists and 

moderators for the discussion of The Role of the Faculty Ombuds Offices on Campus at the Faculty Assembly meeting 

scheduled on February 22, 2013. Please mark all boxes that you would be available for a one-hour (maximum) call. 

http://www.doodle.com/7vh73y8mtru mznaz 

Please respond by no later than 5:00 p.m. today, Friday, February 8. 

Thanks, 
Kelley Gregory 
Academic Affairs Events Specialist and Faculty Liaison 

University of North Carolina General Administration 
910 Raleigh Road, P.O. Box g6ss 
Chapel Hill, NC ~7515-~68s 
Telephone: 919-96~-4~61~ 

Emaih kelley g(~northcarolina.edu 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 
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From: 

Sent: 

To: 

Subject: 

Maffly-Kipp, Laurie F. <MAFFLY@email.unc.edu> 

Saturday, February 23, 2013 1:02 AM 

facu Ityexec ut ive @sa ka i. u nc.ed u 

MOOCS and unintended consequences 

Another intriguing angle on online courses: 

wiredcam -students/4252:Z 

Laurie 

Laurie F. Maffly-Kipp 

Professor and Chair 

Department of Religious Studies, CB #3225 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3225 

919.962.3927 

This automatic notification message was sent by The University of North Carolina at Chapel Hill (htt#s://sakaLunc~edu/porta!) 

from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Saturday, February 23, 2013 8:45 AM 

Green, David A <dgreen@NCCU.EDU>; Kelley Ann Gregory 
<kelleyg@northcarolina.edu>; David Green (’dgreen@nccu.edu’); Boxill, Jan 
<JMBOXILL@email.unc.edu>; BAuerbach@uncc.edu; Blair, Wayne A 
<wblair@email.unc.edu>; daley@ncsu.edu; Parker, Debra J <dparker@NCCU.EDU> 

RE: Conference Call for Ombuds Discussion 

Hello all, 

I want to j oin David in thanking you for j oining our meeting and providing such great information. We all 
enjoyed meeting you and Fm sure the FA wil! move ~brward with this initiative in the near future. 

Thanks again, 
Catherine 

Catherine A. Rigsby 
Professor of Sedimentology mad Chair of the UNC Faculty Assembly 
Department of Geological Sciences 
East Carolina University 
Greenville, NC 27858 
919-328-4297 
www.ecu.edu/geologv 
http://www.northcaxolina.edu/facultvassemblv/index.htm 

From: Green, David A [mailto:dgreen@NCCU.EDU] 
Sent: Friday, February 22, 2013 11:04 PM 
To: Kelley Ann Gregory; David Green (’dgreen@nccu.edu’); jmboxill@email.unc.edu; BAuerbach@uncc.edu; 
wblair@email.unc.edu; daley@ncsu.edu; Parker, Debra J 
Cc: Rigsby, Catherine 
Subject: RE: Conference Call for Ombuds Discussion 

Dear Colleagues/Friends, 

Thank you for your participation on the panel discussion on the ombuds office. Your comments and insight were 
extremely informative and helpful. I have received positive comments from the members of the faculty assembly who 
found the panel discussion educational and beneficial. I know it has generated interest among all of the members. The 
Governance Committee will continue to explore making the services of an ombuds office available to all faculty 
throughout the UNC system. 

Thanks, 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

From: Kelley Ann Gregory [kelleyg@northcarolina.edu] 
Sent: Monday, February 11, 2013 12:21 PM 



To: Green, David A; David Green (’dgreen@nccu.edu’); jmboxill@email.unc.edu; BAuerbach@uncc.edu; 
wblair@email.unc.edu; daley@ncsu.edu; Parker, Debra J 
Cc: Rigsby, Catherine 
Subject: RE: Conference Call for Ombuds Discussion 

Hi Folks: 

The dial in number for today’s call is: 

919-962-2732 

Thanks, 
Kelley 

From: Green, David A [mailto:dgreen@nccu.edu] 
Sent: Saturday, February 09, 2013 4:17 PM 
To: Kelley Ann Gregory; David Green (’dgreen@nccu.edu’); jmboxill@email.unc.edu; BAuerbach@uncc.edu; 
wblair@email.unc.edu; daley@ncsu.edu; Parker, Debra J 
(:c: Rigsby, Catherine 
Subject: RE: Conference Call for Ombuds Discussion 

Looks like Monday from 1-2 is the best time for everyone. Kelley Gregory will send out a call in number on Monday 

morning. I will chat with you then. Please let me know if you have any questions before our conference call. 

David 

David A. Green 
Professor of Law 
North Carolina Central University 

School of Law 

640 Nelson Street 

Durham, North Carolina 27707 

(919) 530-7161 
(919) 530-6339 (fax) 

"Each One, Teach One" 

From: Kelley Ann Gregory [mailto:kelleyg@northcarolina.edu] 
Sent: Friday, February 08, 2013 8:41 AM 
To: David Green (’dgreen@nccu.edu’); jmboxill@email.unc.edu; BAuerbach@uncc.edu; wblair@email.unc.edu; 
daley@ncsu.edu; Parker, Debra J 
(:c: Rigsby, Catherine 
Subject: Conference Call for Ombuds Discussion 

Hi Folks: 

Below please find a link to the Doodle Poll in order to schedule a conference call next week with all panelists and 

moderators for the discussion of The Role of the Faculty Ombuds Offices on Campus at the Faculty Assembly meeting 

scheduled on February 22, 2013. Please mark all boxes that you would be available for a one-hour (maximum) call. 

http://www.doodle.com/7vh73y8mtru mznaz 

Please respond by no later than 5:00 p.m. today, Friday, February 8. 



Thanks, 
Kelley Gregory 
Academic Affairs Events Specialist and Faculty Liaison 
University of North Carolina General Administration 

91o 1Raleigh 1Road, P.O. Box ~688 
Chapel Hill, NC ~7515-~68s 
Telephone: 919-96~-4~61~ 

Email: kelley g(~northcarolina.edu 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 

This email has been scanned by the Symantec Email Security.cloud service. 
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This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 
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For more information please visit http://www.symanteccloud.com 



From: 

Sent: 

To: 

Subject: 

TEDxUNC <tedxunc@unc.edu> 

Saturday, February 23, 2013 9:16 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
TEDxUNC Thank You & Updates 

UNC 
x = independently organized TED event 

While TEDxUNC 2013 is behind us, we wanted to thank you for joining us; 
your presence greatly contributed to a day filled with ideas worth spreading! 

We encourage you to explore the below information to continue to 
connect with speakers, fellow aRendees, and the TEDxUNC team! 

Laura Rozo’s Inspiring Story: Seeing that you joined us at TEDxUNC, you heard our friend, 
Laura Rozo’s powerful story and message. After being inspired by her talk, we wanted to send 
some love and positive thoughts her way! Thus, we are putting together a short movie of people 

talking about the impact that Laura’s TEDx speech had on them. If you were touched by her 
strength and character, and would be willing to do a 5-minute video interview, please let Hannah 

Nemer know! Hannah will be in the Carolina Leadership Development office today from 5:30- 
7:30 PM and on Tuesday from 3:30-5:30 PM. Please reach out if those times do not work! 

Videos: Art videos of speakers and performers witt be avaitabte ontine in the coming weeks. 
They witt be avaitabte on TEDxUNC.com as weft as through the TEDx YouTube channel When the 



videos are made available we encourage you to share them with your friends, co[[ea~lues, 
family members, and classmates to continue to spread TEDxUNC ideas! 

Survey: We are so ~[ad that you were abte attend TEDxUNC and ask that you hetp us honor our 
commitment to TED by ~ a su~ about the day. We truly value your feedback. Your 

thoughtful input helps us improve the experience for next year and beyond. 

We hope you continue to foster innovative thinMn~, celebrate surpdsin~ 
connections, and spread creative ideas. 

Thank you for your support, enthusiasm, and energy for TEDxUNC! 

TEDxUNC # wvv~¢v.tedxunc.com// @TEDxUNC 

This message was sent to ]mboxill@emaiLunc.edu from: 

TEDxUNC I Cameron Avenue I Chapel Hill, NC 27514 

Unsubscribe I Forward To a Friend 

Email Marketing by 

  Contact 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Green, David A <dgreen@NCCU.EDU> 

Saturday, February 23, 2013 5:50 PM 

Stella Anderson <andersnse@appstate.edu>; Brian Sims <bcsims@ncat.edu>; Susan 
Cannata <cannata@uncp.edu>; Green, David A <dgreen@NCCU.EDU>; Dimitri 
Argyropoulos <dsargyro@ncsu.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; Andy 
Koch <kocham@appstate.edu>; Gabriel Lugo <lugo@uncw.edu>; Linda Wilson-James 
<lwilson-jones@uncfsu.edu>; Melissa Burchard <mburchar@unca.edu>; Mary Jean 
Ronan Herzog <mherzog@wcu.edu>; Patti Sink <pesink@uncg.edu>; Dale Pollock 
<pollockd@uncsa.edu>; Ralph Scott <scottr@ecu.edu>; Susan (2. Staub 
<staub sc@appstate.edu> 

RIGSBY(2@ecu.edu; kelleyg@northcarolina.edu; moreheada@educ; 
hdkellne@ncsu.edu 

Faculty Governance Committee Report 

ASU Morele Survey.docx; Faculty Governance Committee meeting on February 22.docx 

Dear Committee members: 

Please find attached the report from our February 22, 2013 Committee meeting as well as the morale survey that Andy 
Koch promised to share with the group. 

Thanks 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 
640 Nelson Avenue 
Durham, North Carolina 27707 
(919) 530-7161 
(919) 530-7622 (fax) 

"Each One, Teach One" 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 



ASU Faculty Morale Survey 
Page 1 

This confidential faculty morale survey is being conducted by the Faculty Welfare and Morale 
Sub-Committee of the Faculty Senate to assess job satisfaction and perceptions of the work 
environment at Appalachian State University. It is very important that we assess faculty 
sentiment not only to get a general sense of morale, but also to assist in the identification of areas 
requiring special attention. 

We need as large a sample as possible to insure that the data reflects the faculty’ s views. We are 
interested in aggregate responses not individual responses. Please take a few minutes of your 
time to complete this survey. 

Thank you. 

Faculty Senate Faculty Welfare and Morale Sub-Committee 

Demographic Information 

How long have you been at ASU? 

a. 0-5 years 

b. 6-10 years 
c. 11-15 years 

d. More than 15 years 
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What College are you in? 

College of Arts and Sciences 
College of Fine and Applied Arts 
Hayes College of Music 
Reich College of Education 
College of Health Sciences 
Walker College of Business 
University College 

What is your current Rank? 

a. Adjunct 
b. Instructor 
c. Assistant Professor 
d. Associate Professor 
e. Professor 



What is your gender? 

a.     Male 
b. Female 

The following sections seek your opinion of how satisfactory the operational and working 
conditions are at Appalachian State University. Please respond to each of the following 
statements on a 7 point scale where 1 = completely disagree and 7 = completely agree. 
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Teaching 

1. The Library collection is adequate to support my teaching goals. 

Completely Mostly Somewhat Somewhat 
Disagree Disagree Disagree Neutral Agree 

@ ® ® ® 

Mostly Completely 
Agree Agree 

2. Classroom facilities are adequate to support my department’s teaching needs. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral Agree Agree Agree 

@ ® ® ® @ @ ® 

3. Funding is adequate for instructional materials and equipment. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

Faculty are adequately involved in the decisions to develop, change, and/or eliminate 
academic programs. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral Agree Agree Agree 

@ ® ® ® @ @ ® 
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Research 

1. The library collection is adequate to support my research goals. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

2. Financial support for Faculty Development (travel, research support, etc.) is adequate. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

3. Recognition and rewards for research and creative activities are satisfactory. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

4. Resources supporting faculty research are adequate. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral Agree Agree Agree 

@ ® ® ® @ @ ® 
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Service 

1. On how many committees, councils, and task forces do you serve? 

2. I am satisfied with ASU’s rewards for university service. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral Agree Agree Agree 

@ ® ® ® @ @ ® 

3. In general, participation on committees, councils, and task forces is very worthwhile. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral Agree Agree Agree 



® ® ® @ @ ® 
The administration listens to the recommendations of the committees, councils, and task 

forces in which I participate. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral Agree Agree Agree 

@ ® ® ® @ @ ® 

Chancellor 
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1. The chancellor is concerned about my needs and interests. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

2. The chancellor is looking out for the best interests of the university. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

3. The chancellor is communicating well with the faculty. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

4. The chancellor is responsive to the concerns of the faculty. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

5. The chancellor respects the participation of the faculty in university governance. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

6. The chancellor follows the rules and procedures outlined in the faculty handbook. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral Agree Agree Agree 

@ ® ® ® @ @ ® 
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Provost 

1. The provost is concerned about my needs and interests. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

2. The provost is looking out for the best interests of the university. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

3. The provost is communicating well with the faculty. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

4. The provost is responsive to the concerns of the faculty. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

5. The provost respects the participation of the faculty in university governance. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

6. The provost follows the rules and procedures outlined in the faculty handbook. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral Agree Agree Agree 

@ ® ® ® @ @ ® 
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Dean 

1. My dean is fair in the allocation of resources to my department. 

Completely Mostly Somewhat Somewhat Mostly Completely 

Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

2. My dean is communicating well with the faculty in my college. 

Completely Mostly Somewhat Somewhat Mostly Completely 

Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

3. My dean is responsive to the concerns of the faculty in my college. 

Completely Mostly Somewhat Somewhat Mostly Completely 

Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

4. My dean fosters a climate of mutual respect within my college. 

Completely Mostly Somewhat Somewhat Mostly Completely 

Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

5. My dean follows the rules and procedures outlined in the faculty handbook. 

Completely Mostly Somewhat Somewhat Mostly Completely 

Disagree Disagree Disagree Neutral Agree Agree Agree 

@ ® ® ® @ @ ® 
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Department Chair 

1. My department chair is fair in the distribution of salaries. 

Completely Mostly Somewhat Somewhat Mostly Completely 

Disagree Disagree Disagree Neutral Agree Agree Agree 

@ ® ® ® @ @ ® 



2. My department chair is fair in the distribution of research support. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

3. My department chair is fair in the distribution of travel funds. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

4. My department chair fosters a climate of mutual respect with my department. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

5. My department chair follows the rules and procedures outlined in the faculty handbook. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral Agree Agree Agree 

@ ® ® ® @ @ ® 
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Overall Morale 

The overall conditions at ASU are such that the university can attract and retain quality 
faculty. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

2. Salary and benefits at ASU are sufficient to attract and retain the highest quality faculty. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral        Agree Agree Agree 

@ ® ® ® @ @ ® 

3. The climate at ASU supports and promotes academic freedom. 

Completely Mostly Somewhat Somewhat Mostly Completely 
Disagree Disagree Disagree Neutral Agree Agree Agree 

@ ® ® ® @ @ ® 



Compared to five years ago my overall morale is: 
a. Much better 
b. Better 
c. About the same 
d. Worse 
e. Much worse 

How would you rate your overall morale. 

Abysmal Very Somewhat Neutral Somewhat Very 
Bad Bad Good Good 

@ ® ® ® @ @ 

Outstanding 

Are you currently involved in seeking professional employment elsewhere? 

a. Yes 
b. No 
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Open Ended Questions 

Briefly explain what aspects of working at ASU have the most positive impact on your 
morale. 

Briefly explain what aspects of working at ASU have the most negative impact on your 
morale. 

3. In your opinion, what steps could be taken to improve the overall morale at ASU? 



Faculty Governance Committee meeting on February 22, 2013 

Present: Ralph Scott, ECU, Gabriel Lugo, UNCW, Mary Jean Ronan Herzog, WCU, Stella Anderson, ASU, 

Dale Pollock, UNCSA, Andy Koch, ASU, D.E. Aspens, NCSU, Dennis Daley, NCSU, Hans Kellner, NCSU, 

Melissa Burchard, UNCA, Susan Staub, ASU, and David A. Green, NCCU, Chair, Governance Committee. 

Laura Field, Vice President and General Counsel, the Legal Affairs Division of UNC General 

Administration, and Catherine Rigsby, ECU, Chair, Faculty Assembly, were present. 

Laura participated in a lengthy discussion with the members of the committee regarding the possible 

benefits of an ombuds office available for all faculty throughout the UNC system. We also discussed the 

need for training for faculty senate chairs, faculty members of the grievance and hearing committees as 

well as administrators. There was a general consensus that faculty members throughout the campuses 

are frustrated with the processes to resolve faculty issues due to a lack of trust in the processes and fear 

of retribution. Furthermore, there was a general consensus that training is inadequate and the faculty 

senate chairs are forced to address complicated issues with limited support and no guidance. We also 

discussed the gap that exists between faculty members and administrators on the understanding of 

shared governance and effective means to resolve faculty issues. 

The committee agreed that we would continue to explore the need for ombuds services for each faculty 

member throughout the UNC system. We agree that David Green, Chair, would draft a survey to submit 

to faculty senate chairs on issues involving ombuds office and training. We also agreed that part of the 

training would include responds to FAO, s (frequently asked questions), training manual (which presently 

exist in the form of a power point) and 15-30 minute training video (a collaboration with students from 

UNCSA and NCCU School of Law). The committee with continue to work with Laura’s office to assure 

effective and appropriate training material for all campuses. 

Andy Koch provided some brief details regarding issues of morale and conflict involving the provost at 

ASU. 

The committee’s resolution on academic freedom and due process was presented to the full assembly 

and was adopted. 

Submitted: by David A. Green, Chair, Governance Committee 



Sent: 

To: 
Subject: 

fundingalert@cos.com 

Sunday, February 24, 2013 2:25 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Funding alerts for your saved 
searches 
Results: February 24, 2013 

Login to view 
your saved 

A~ 
3 funding opportunities 
1 Temp~eton Prize 

Sponsor: 
Templeton Foundation, John 

2 Ralph Waldo Emerson Award 

Sponsor: 
Phi Beta Kappa Society 

3 PHS 2013-02 Omnibus Solicitation of the N~H for 
Sma~ Business Technology Transfer Grant 
Applications (Parent STTR [R41/R42]} o Ethical, 
Legal, and Socia~ ~mplications 

Sponsor: 
United States Department of Health and Human 
Services (HHS) 
National Institutes of Health (NIH) 
National Human Genome Research Institute (NHGRI) 

Funding alerts for your saved searches 

Results: February 24, 2013 

Login to view 
your saved 



From: 

Sent: 

To: 

Subject: 

Teach Away Inc. <info@mail 115.us4.mandrillapp.com> 

Sunday, February 24, 2013 6:47 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Reference Request 

Dear Jan, 

Jamaal Pitt has provided your name as a reference for an international education job. We would sincerely 
appreciate your co-operation in completing the short reference form via the link below. 

httt} :i;/~Tw, p or~al.’teach aw ay. comlnode/533525 tedi "ti?ui d= 

Please note that Teach Away Inc. has a firm policy of keeping reference check results strictly confidential. 

Thank you very much for your assistance. We look forward to your reply soon. 

Thank you, 

Teach Away Inc. 
in~@teachawa~~,com 







Association for Practical and Professional Ethics 
St. Anthony Riverwalk Wyndham Hotel, San Antonio, Texas 

APPE Ethics Bowl Breakfast Meeting 
Friday, March 1, 2013 from 8:15 - 9:15 a.m. 

Agenda 

Welcome: Stuart Yoak 

II1. 

IV. 

V. 

Closing 

Update Report on National Championship: Pat Croskery and Richard Greene 

IEB Leadership Report: Pat Croskery 

Junior College Ethics Bowl Report: James Brady 

High School Ethics Bowl Report: Adam Schaefer 

IEB Budget Report: Stuart Yoak 

Save the Date 

Association for Practical and Professional Ethics 
Twenty-Third Annual Meeting and Intercollegiate Ethics Bowl National Championship 

February 27 - March 2, 2014 

Hyatt Regency Jacksonville-Riverfront Hotel 
Jacksonville, Florida 



Association for Practical and Professional Ethics 

Ethics Bowl Programs 

Intercollege Ethics Bowl Leadership 
¯ IEB Committee Chair: Richard Greene 

Regional Representatives 
o California: Michael Jordan 
o Central: Karen L. Spear 
o Mid-Atlantic: Fred Guy 
o Northeast: June-Ann Greeley 
o Northwest: Mike Ingram 
o Rocky Mountain: Sheralee Brindell 
o Southeast: George Sherman 
o Texas: Robert Boyd Skipper 
o Upper Midwest: John Garcia 
o Wasatch: MichaelA. Popich 

Case Writing Committees 
o National Committee Chair: Peggy Connolly 
o Regional Committee Chair: Rhia Funke 

Rules, Format, and Procedures Committee 
o Chair: KellySmith 

National Championship Organizing Committee 
o Chair: John Garcia 

¯ Bob Ladenson Spirit of the Ethics Bowl Award Committee 
o Chair: Rachel Robison 

Junior College Ethics Bowl Leadership 
¯ Co-Chairs: James Brady and John Garcia 

High School Ethics Bowl Leadership 
¯ Committee Chair:Adam Schaefer 



APPE Ethics Bowl Breakfast Meeting 

Invitation List 

Jan Boxill 
Parr Center for Ethics 
University of North Carolina at Chapel Hill 
jmboxill@email.unc.edu 

James Brady 
Humanities Department 
Georgia Military College 
jabradylll@aol.com 

Sheralee Brindell 
Department of Philosophy 
University of Colorado, Boulder 
brindell@colorado.edu 

Michael Burroughs 
Parr Center for Ethics 
University of North Carolina at Chapel Hill 
burrougm@email.unc.edu 

Edward Carr 
Siemens Corporation 
ed.carr@siemens.com 

Peggy Connolly 
connolly.peggy@gmail.com 

Patrick Croskery 
Department of Philosophy and Religion 
Ohio Northern University 
p-croskery@onu.edu 

Matt Deaton 
Philosophy Department 
University of Tennessee 
jdeatonl@utk.edu 

Mark Doorley, 
Ethics Program 
Villanova University 
mark.doorley@villanova.edu 



Amitabh S Dutta 
Nathan M Bisk College of Business 
Florida Institute of Technology 
adutta@fit.edu 

Rhia Funke 
College of Law 
Stetson University 
rfunke@law.stetson.edu 

John Garcia 
Department of Philosophy 
Harper College 
jgarcia@harpercollege.edu 

Richard Greene 
Department of Political Science and Philosophy 
Weber State University 
rgreene@weber.edu 

June-Ann Greeley 
Religious Studies 
Sacred Heart University 
GreeleyJ@sacredheart.edu 

Fred Guy 
Hoffberger Center for Professional Ethics 
University of Baltimore 
aguy@ubalt.edu 

Mike Ingram 
Department of Academic Affairs 
Whitworth College 
mingram@whitworth.edu 

Roberta Israeloff 
The Squire Family Foundation 
risraeloff@squirefoundation.org 

Michael Jordan 
Philosophy Department 
The National Hispanic University 
mjordan@nhu.edu 



Robert F. Ladenson 
Center for the Study of Ethics in the Professions 
Illinois Institute of Technology 
ladenson@iit.edu 

Karen Mizell, 
Department of Philosophy and Humanities 
Utah Valley University 
karen.mizell@uvu.edu 

Michael Popich 
Department of Philosophy 
Westminster College 
mpopich@westminstercollege.edu 

Rachel Robison 
Weber State University 
RachelRobison@weber.edu 

Adam Schaefer 
Parr Center for Ethics 
University of North Carolina at Chapel Hill 
adschaef@email.unc.edu 

George Sherman 
Georgia Military College 
sherman.george@spcollege.edu 

Rob Sherwood 
Social and Behavioral Sciences 
Georgia Military College 
rsherwoo@gmc.cc.ga.us 

Robert Skipper 
Center for Professional Ethics 
St. Mary’s University 
robert@skipperweb.org 

Kelly Smith 
Department of Philosophy and Religion 
Clemson University 
KCS@clemson.edu 

Karen Spear 
Center for Organizational Ethics 
Marian University 
kspear@marian.edu 



Stuart D. Yoak 
Association for Practical and Professional Ethics 
sdyoak@indiana.edu 



From: 

Sent: 

To: 

Subject: 

Marc Lange <mlange@email.unc.edu> 

Sunday, February 24, 2013 5:16 PM 

Bar-On, Dorit <dbar@email.unc.edu>; Boxill, Bernard R <brboxill@email.unc.edu>; 
Boxill, Jan <JMBOXlLL@email.unc.edu>; Corrado, Michael L 
<mlcorrad@email.unc.edu>; Hofweber, Thomas <hofweber@unc.edu>; Hill, Thomas E 
Jr <thill@email.unc.edu>; Kotzen, Matthew L <kotzen@email.unc.edu>; Lesher, James 
Hunter <j lesher@email.unc, edu>; Sayre-McCord, Geoff <sayre-mccord@unc. edu>; 
Brennan, Geoffrey <Geoffrey.Brennan@anu.edu.au>; Leunissen, Mariska E 
<mariska@email.unc.edu>; Lycan, William G <ujanel@email.unc.edu>; MacLean, 
Douglas <maclean@email.unc.edu>; Nelson, Alan J <anelsonl@email.unc.edu>; Neta, 
Ram <neta@email.unc.edu>; Paul, L. A. <lapaul@unc.edu>; Postema, Gerald J 
<gpostema@email.unc.edu>; Preston-Roedder, Ryan Conree <preston- 
roedder@unc.edu>; Reeve, David <cdcreeve@email.unc.edu>; Roberts, John Thomas 
<jtrosap@email.unc.edu>; Simmons, Keith E <ksimmons@email.unc.edu>; Walker, 
Rebecca L <rebecca 1 walker@med.unc.edu>; Wolf, Susan R <susanw@unc.edu> 

faculty meeting 

Dear colleagues, 

I am calling a faculty meeting for next Monday (one week from tomorrow) 
at 1 PM, primarily to discuss a matter raised by the Admissions Committee. 

Thanks, 
MBL 

Marc Lange 
Theda Perdue Distinguished Professor 
Philosophy Department Chair 
University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 
919 962.3324 (o) 



From: 

Sent: 

To: 

Cc: 

Subject: 

Seagle, Carol <Carol_Seagle@kenan-flagler.unc.edu> 

Sunday, February 24, 2013 7:41 PM 

Shea, Cindy <cpshea@fac.unc.edu>; Thomas, Jessica <Jessica_Thomas@kenan- 
flagler.unc.edu>; Kruse, Julia <krusej@unc.edu>; Deshpande, Vinayak 
<Vinayak Deshpande@kenan-flagler.unc.edu>; Olich, Jacqueline M 
<jmolich@email.unc.edu>; Didow, Nicholas <Nick Didow@kenan-flagler.unc.edu>; 
Berke, Philip R <pberke@unc.edu>; Jones Christensen, Lisa 
<Lisa JonesChristensen@kenan-flagler.unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Scales, Kim <kimberly_scales@kenan-flagler.unc.edu> 

You should receive an email from Kim Scales 

Dear friends and colleagues, 
I misread instructions earlier today. Instead of emailing you directly, I was supposed to provide your email address to 
Kim Scales. I expect Kim will follow up with you shortly. 
Sorry for the confusion. I was being over-eager in getting my to-do list accomplished today. 

Kind regards, 
Carol 

Carol Seagle, PhD ¯ Research Director of the Center for Sustainable Enterprise, Assistant Professor of Strategy and 
Entrepreneurship, Parr Center for Ethics Faculty Fellow ¯ UNC’s Kenan-Flagler Business School ¯ Campus Box 3490 . 
4538 McColl Building ¯ Chapel Hill, NC 27599-3490 ¯ Phone: 919-962-3785 ¯ Fax: 919-843-7986 ¯ E-maih 
carol_seagle@unc.edu 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, February 25, 2013 6:13 AM 

facultyexecutive@sakai.unc.edu; advisory@sakai.unc, edu 

Forwarding article from Bruce Cairns 

Hi Advisory Committee & Faculty Executive Committee, 

Jan has asked that I forward the email below from Bruce Cairns, along with its attachment (article from the Texas 
Monthly), to all of you. 

Cheers, 
Anne 

From: Cairns, Bruce A 
Sent: Thursday, February 21, 2013 10:14 AM 
To: Huber, Evelyne H 
Cc: Boxill, Jan 
Subject: Re: follow-up 

Thanks Evelyne and Jan: 

I have attached a .pdf of the article "Storming the Ivory Tower" from the Texas Monthly in October, 2012. 

In addition, here are a couple of articles from the past couple of days discussing the behavior of some UT Regents and their 

relationship with President Bill Powers: 

~:/iwwwodallasnewsocom/news/politics/state~politics/20:130220-special-house-senate~pa nel-to-look-into-conflict~ 

between-ut~regents~president-bill-powersoece 

I believe these stories are worth reading and considering because NC is in a similar situation and it would be a real shame if 

the same things happened here. 

It’s a cautionary tale: the last sentences of the Texas Monthly article read: "Universities seem to be timeless, 
unchanging institutions, but in fact they are quite fragile. And there is no ambiguity about what UT is facing: 
the fundamental issue is that there are two conflicting views of governance. One is that of its president, who 
strives for a "university of the first class." The other is the vision of the reform-minded regents, who want to 
make the university open to more students and more affordable. The problem is that these ideas are 
incompatible. One is elitist; the other populist. Somehow the two sides must find a way to reconcile their 
differences. If not, UT’s epitaph could recall the famous pronouncement of president emeritus Peter Flawn, 
who once said, "It takes fifty years or more to build a great university, but it only takes a year or two to tear it 
down." 

Please forward to the CAC and others as you see fit. 

Thanks again for all of your leadership and hard work on behalf of the University 

BAC 

Bruce A. Cairns, MD 
Director North Carolina Jaycee Burn Center 
John Stackhouse Distinguished Professor of Surgery/Microbiology and Immunology 



Vice Chair for Research, Department of Surgery 
Medical Director of Respiratory Care, UNC Hospitals 
The University of North Carolina at Chapel Hill 
Department of Surgery, School of Medicine 
101 Manning Drive CB 7600 
Chapel Hill, NC 27599-7600 
Phone: (919) 966-8159 
Fax: (919) 843-6568 
For appointments, scheduling, problems, etc: 
Lynn West (Imwest~medounc.edu) 
Administrative Coordinator 

[see attachment: "Storming the Ivory Tower.pdf~’, size: 470744 bytes] 

Attachments: 

Storming the I\~’or~2 Tower..pdf 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i/sakai.unc.edu/~.a!) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Communitarian Update <COMNET@HERMES.GWU.EDU> on behalf of 
Institute for Communitarian Policy Studies <icps@GWU.EDU> 

Monday, February 25, 2013 10:19 AM 

COMNET@HERME S. GWU.EDU 

Etzioni: Domestic disarmament, good drones, climate protection? 

Communitarian Obse~ations 

I often write about rather different matters, but in my mind they all deal with one core 
question: the guidance our shared values, especially the common good, provide to our 

public policies. 

From ~ay Diary 

Not since I was included in the 1984 United States Information Agency’s blacklist of 
banned speakers, which included Madeline Albright, James Baldwin, Ben Bradlee, 
James R. Schlesinger, and Elizabeth Drew, among others, have I been so honored. I 
just made it on to the NRA list of anti-gun individuals, which includes Bishop 
Edmond Browning, E.J. Dionne, Maya Angelou, Sally Fields, Frank Rich andm 
Madonna (I seem to have gained this distinction because of one or more of the 
linked o[3oeds and essays). I guess being on the list makes one somewhat of a target. 
Well, I am not about to buy a gun to defend myself. The pen is mightier than the sword. 

Some of Ron Paul’s supporters are using a picture of the then Senator Obama and 
myself to claim that he shares my views on gun control (expressed in a recent aRide.) 
He does not. 

Ambassador Frederick Barton, Assistant Secretary of State for Conflict and 
Stabilization Operations, explained that he was well prepared for his job because he 
is the youngest brother of three and lost at every game for the first fourteen years his 
life. His explained that his typical response was "let’s play again" and allowed that 
recently he has been doing better... 

If the Democrats would have transferred a trillion dollars from Social Security and 
Medicare to the richest Americans, many Americans m surely the liberals ~ would 
have gone ballistic. However, when this is done in two steps, many New Democrats 
are in favor of such a move. First, these Democrats agreed to make the Bust tax cuts 
permanent, and now they agree that one must cut entitlements, because there is no 
other way to curb the deficit. The deficit, of course, would have been much smaller had 



income from capital been taxed in the same way income from labor is. (By the way, 
treating capital the same as labor would also reduce unemployment, because using 
labor is now discriminated against as compared to employing capital, and it would thus 
make for a more rational allocation of the means of production.) 

Gun Control? We Need Domestic Disarmament 

Nowhere is the defeatist liberal approach to American politics more evident than 
in the post-Newtown campaign for gun control. Liberals are rushing to repeat, like a 
devout incantation, hand on one’s heart, that "we believe in the Second Amendment"-- 
in an "individual’s right to own a gun." Half of the legal and moral battle is lost right 
there and then. Instead, liberals should emphasize that throughout the total American 
legal history until 2008, the Supreme Court -- which at times has been very 
conservative -- has always held that the right to own guns belongs not to the individual 
but, as the Second Amendment states, to a "well regulated militia." (For details on the 
cases involved, go h÷r÷). That the right to own guns is a communitarian right, not an 
individualized one. True, the Roberts Court recently ruled otherwise, but liberals are 
still free to urge the court to reconsider this ruling and fashion arguments that will make 
it easier for the Court to fall back in line with all who preceded it. It would also help to 
recall that other civilized societies hold that the fewer guns there are out there, the 
fewer people will be murdered by guns. 

Read the rest on The Huffington Post. 

Defending Drone Policy 

The question of whether it is justified to use a drone to kill an American terrorist 
overseas is best answered if we imagine that the target had acted in the same mannerm 
but wearing a uniform. If that soldier was part of an army that had attacked us in the past 
(call it aI-Qaeda) and he was preparing for a new attackmor even regrouping between 
attacks then he would be considered a fair and legitimate target. There seems little 
reason he should be treated more benignly just because he violated the rules of armed 
conflicts by donning civilian clothes that make him much more difficult to identify. 

Thus, the first requirement for targeted killing should be one that is not included in a 
recently leaked "white paper" that served as the basis for many of the questions hurled at 
John Brennan: Has the administration verified that the said person is terrorist? 

Read the rest on The National Interest. 

Climate Change? Don’t Hold Your Breath 

When I served in the White House, I convinced a speech writer to insert a 
paragraph in favor of a policy I championed into President Carter’s forthcoming 
speech. I was going (as many had before me) to use this paragraph to urge the 



relevant agencies to proceed, on the ground that, "the president stated... " I was 
stopped by a new staff director who, during the fourth year of the Carter administration, 
introduced a "revolutionary" idea: that speeches should be checked against policy. 
That is, that no major themes were to be run up the flag pole unless there was some 
policy in the offings to follow such unfurling. 

I was reminded of this experience when President Obama made climate change 
the major theme of his 2013 inaugural address. 

Read the rest on The Huffington Post. 

50 Years of The Feminine Mystique 

In an article highlighting the importance of Betty Friedan’s landmark feminist 
publication, the New Yorker’s Louis Menard deviates from his literature review to report 
some of the criticism levied against Ms. Friedan. Her ex-husband Carl, whom she 
dismissed as a lightweight, is quoted as saying that Friedan "hated men." The article 
also states she is not the first to come up with feminist ideas -- which is quite true, but 
also irrelevant. There are very few grand new ideas. Betty’s credit is that she not 
merely published a powerful brief for women’s rights at the right time, but that she 
spent a lifetime helping turn a text into a major -- indeed worldwide -- social movement 
that already had and continues to have major socially-transforming effects. 

Before I proceed, I should establish my personal knowledge of the subject at 
hand. Betty and I broke bread together often at meals in our respective homes -- first 
when we both lived in New York City, and later when we both moved to Washington, 
D.C. I was often a guest at her home in Sag Harbor and lost count of the times she, 
Cynthia Fuchs Epstein, William J. Goode, and I went out for dinner. Betty attended the 
bar mitzvah of my youngest son. 

Read the rest on The DaiI.y Kos. 

Recent Publications 

"The Devolution of American Power," The Fletcher Forum of Wodd Affairs, Vol. 
37:1 (Winter 2013) 

The theory that the world is moving from a unipolar order, dominated by the 
United States, to a multipolar distribution of power has led to a robust debate 



concerning the consequences of this change on the international order. However, 
the global power distribution is currently following a different pattern. Instead of what is 
conventionally addressed as a global unipolar to multipolar shift, in fact rising powers 
are mainly regional powers, not global ones, although they may have global reach. 
This pattern should be expected to continue in the near future and should be 
accounted for in order to make sound policy. 

It follows that the movement away from a unipolar world should not be equated 
with one in which more global powers contend with each other; nor should it be 
equated with a world in which new powers take over from an old, declining power. 
Moreover, it should not be assumed that the world will be less ordered. Instead, to a 
significant extent, the change seems to be toward more regional autonomy, or 
increased devolution and greater variety in the relationships between the United States 
and regional powers. 

Keep reading here. 

°’Gddlock?~ The Forum: Vol. 10" 3, Article 9 (October 2012) 

The article documents that there is actually very little gridlock in the American 
political system. Most of the time, what the article calls the conservative party (most 
Republicans and a sizeable number of Democratic legislators) gains its waymeven if 
that means blocking action. This is the case in foreign policy, homeland protection, and 
economic policies (though not in cultural issues). In addition, conservatives changed 
the rules of the game in their favor and block truly liberal nominations. 

Polls show that for every American who identifies her or himself as a liberal, 
there are two conservatives. Practically all Republicans see themselves as such, but 
many Democrats are not liberals. The political system works quite well from one 
specific viewpoint: it delivers what the majority says it wants. This raises a question: if 
Congress represents well the majoritymwhy is the majority so unhappy? 

Keep reading here. 

Comments on this article are especially appreciated. Send them to Amitai Etzioni 
at ~s@~wu~edu. 

Hot Spots: American Foreign Poficy in a Post-Human-Rights World is now 
available in eBook format through Goo~e P~ay_, Amazon, Barnes & Noble, and other 
maior eBook vendors. 

"Determining which rights should take precedence and examining their relationship to 
security raises many important questions that go well beyond the elementary notions 
that human rights out to be promoted because their virtue in self-evident." - excerpt 



While the wealth and influence of the financial sector prevented the Dodd-Frank 
reforms from truly empowering regulators, one aspect of the bill had the potential to 
curb financial fraud and abusemthe newly created, independently funded, Consumer 
Financial Protection Bureau. Senate Republicans are threatening to filibuster the 
appointment of the Bureau’s head in "an open attempt to use raw obstructionism to 
overturn the law." Paul Krugman explains why in The New York Times. 

The field of socio-economics lost one of its founding thinkers on December 10, 2012. 
Albert Hirschman, who fled Nazi Germany in the 1930s, fought against Mussolini and 
for the Republicans in Spain, and served in the French and U.S. armies, went on to 
become a distinguished development economist that challenged conventional wisdom 
in most everything he did. He advanced the idea that "exit" (i.e., "voting with your feet") 
might not have the taming effect on firms and institutions that Friedman and most neo- 
classicists assumed. For example, those who "exit" a failing public school are most 
likely those with the most agency and "voice," leaving those who cannot exit behind to 
suffer silently. "Moderate exit" he argued, leads to "an oppression of the weak by the 
incompetent and an exploitation of the poor by the lazy which is the more durable and 
stifling as it is both unambitious and escapable." Learn more about his legacy in The 
Economist. 

There were 10,000 association-governed communities in the United States in 1970. 
Their number reached 324,000 by 2012, according to the Community Association 
Institute. One in five Americans lives in a neighborhood governed by an association. 
Read the story here. 

Cut Medicare costs? Biotechnology firm Amgen won a favor from Congress in the 
fiscal cliff deal: a provision that delays price constraints on one of its lucrative 
medications for kidney dialysis patients for an additional two year periodmand is 
projected to cost Medicare $500 million. Read about the firm’s lobbying efforts and 
close ties to a number of key Senators (Republicans and Democrats) in T,~e New York 
Times. Read about other ways to save Medicare without cutting benefits here. 

One of the NRA’s favorite numbers, 20,000, the supposed number of gun laws on the 
books, turns out to have very little basis in fact. Read the whole article in The 
Washington Post. 

’Hot Spots’ Book Discussion 

What are the places we are most likely to go to war next? And how can these wars be 
prevented? See Hot Spots: American Foreign Policy in a Post-Human Rights World. 



Watch the video here. 

You can see more videos on our work at the ~CPS websiteo 

Upcoming Events 

SASE 25th Annual Conference - States in Crisis 

June 27-29, 2013 - University of Milan 

SASE is organized into "networks," one of which is dedicated to communitarianism and 
is run by Jos~ A. Ruiz San Rom&n. Colleagues interested in presenting a paper or 
author, or organizing a session should promptly contact Professor Rom&n 
at     ccinfo ucmoes 

Endorsements 

The Responsive Communitarian Platform can be found here. We invite all those who 
agree to endorse it by sending an email to        uoedu with the subject "endorse 
RCP." For a list of those who have already endorsed it, click here. 

The Diversity Within Unity Platform is here. We invite all those who agree to endorse it 
to send an email to ~s~wuoedu with the subject "endorse DWU." For a list of those 
who have already endorsed the Platform, click here. 

We apologize if you have received this letter in error. To be removed from this 
listserv, please send the text "unsubscribe comnet" (no quotes) in the body of a 
message (not subject!) to ~istser~@hermeSogWUoedu. P~ease note that your 
message cannot contain any other text, such as your signature file. 

Please email your comments on any of the above to       WUoedu. We 
assume we may publish your comments in our future newsletters unless 

otherwise advised. 

For more about the communitarian project, please visit http:flicpsogwu.edu. For 
more notes, please visit http:flb~ogoamitaietzioni.org. 

Edited by Ashley McKinless 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie_turner@unc.edu> 
Monday, February 25, 2013 11:09 AM 

facultyexecutive@ sakai .unc.edu 
Final dinner reminder 

Dear FEC members: 

This is a final reminder that the Chancellor’s dinner is at 6pm tonight at the Carolina Inn in the Club Room. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Anselmo Lastra <lastra@cs.unc.edu> 

Monday, February 25, 2013 11:31 AM 

fitac <fitac@sakai.unc.edu>; Simmons, Kara E <Kara_Simmons@unc.edu>; Derickson, 
Christopher P <cderickson@unc.edu> 

FITAC Meeting Tuesday 

Just a reminder that we’ll be meeting tomorrow (Tuesday) at 1:00 PM in the Brooks Building (adjacent to 
Sitterson Hall), room 120. The topic for discussion is a clear set of FERPA guidelines for faculty (and TAs). 

Anselmo 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:iisakai.u~c.edu/~) from the Faculty Information Technology Advisory Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Nails, Dionna <dionna_nalls@med.unc.edu> 

Monday, February 25, 2013 11:45 AM 

Bioethics at UNC Group <bunc@listserv.unc.edu> 

[bunc] REMINDER: BUNC Group Monthly Meetin8 - February 26, 2013 

Hello All, 

A reminder of tomorrow’s BUNC meeting with Stuart Rennie. 

Regards, 

Dionna 

Center Coordinator 

UNC Center for Bioethics 

Coordinator 

Hospital Ethics Committee Services 

The University of North Carolina at Chapel Hill 
School of Medicine 
333 S. Columbia Street 

CB# 7240, 333 MacNider Hall 
Chapel Hill, NC 27599-7240 
Phone: 919.962.7594 
Fax: 919.962.2154 
Email: dnalls@med.unc.edu 
htt~bioethics.unc.edu 

day without sunshine is ~ike, Vou know, nightoIi~3 

Steve MartiR 

From: <Nails>, Dionna Nails <dionna nalls@med.unc.edu> 

Date: Tuesday, February 19, 2013 2:21 PM 

To: Bioethics at UNC Group <bunc@listserv.unc.edu> 

Subject: BUNC Group Monthly Meeting - February 26, 2013 

Dear BUNC Group, 

Please join us Tuesday, February 26, 2013 from 8:30 am to 9:45 am in Bondurant G074 with Stuart Rennie, PhD, Research 

Assistant Professor in Social Medicine who will talk about Global health research and morally permissible exploitation. 

As a reminder, the following are the remaining dates and presenters for the Spring: 

March 26 [] Annie Lyerly 

April 23 [] Arlene Davis and John Conley 



May 28 [] Mara Buchbinder and Michele Rivkin-Fish 

We look forward to seeing you there! 

Regards, 

Dionna 

Center Coordinator 
UNC Center for Bioethics 

Coordinator 

Hospital Ethics Committee Services 

The University of North Carolina at Chapel Hill 
School of Medicine 
333 S. Columbia Street 
CB# 7240, 333 MacNider Hall 
Chapel Hill, NC 27599-7240 
Phone: 919.962.7594 
Fax: 919.962.2154 
Email: dna~s(~med.uncoedu 
http /b~oeth~cs.uncoedu 

~ dav without sunshine is ~ike, you know, 

Eli Steve Martin 



From: 

Sent: 

To: 

Cc: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Monday, February 25, 2013 11:53 AM 

Bill Rhodes <brhodes@aerworthy.com> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Pilot training 

Dear Bill, 

I saw something in a conference program that may be of interest and Jan encouraged me to pass it along: 

At the Association for Practical and Professional Ethics (APPE) Conference in San Antonio this week, Elizabeth Hoppe 

from Lewis University is presenting (and Reinhold Schliper from Embry-Riddle is chairing) a session called "You get what 

you pay for? Colgan Air Flight 3407 and the Need for Virtue Ethics in Pilot Training." 

Best, 
Adam 

Adam Schaefer 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

PPCNC <plannedparenthoodnc@ppfa.org> 
Monday, February 25, 2013 12:00 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
Jan, Save the Date, March 20 Day of Action 

Not in Her Shoes 

Last year was the worst legislative session 
on record for women in North Carolina. 

Unfortunately, we expect the same if not worse this session 
since Rep. "Skip" Stam has already made public his extreme 
anti-choice agenda and given the new conservative supermajority. 

But you know the truth. You know that women 
don’t turn to politicians for advice about mammograms, prenatal 
care or cancer 
treatment. So, why should politicians be involved in a woman’s 
intensely 
personal decisions about her pregnancy? 

They shouldn’t. And 
we’re going to make our voices heard on March 20, 2013 in Raleigh. 

Will you save the date and plan to join us? 

site/R?i-l W~9 

Not In Her Shoes 

We don’t know every woman’s specific circumstances, we 
don’t walk in every woman’s shoes. Join us to let NC 
legislators know: They don’t know a woman’s specific situation- nobody 
is in her shoes but her. Ultimately, pregnancy decisions must be left 
to a woman, her family, and her faith, with the counsel of her doctor 
or health care provider. 

The bottom line is that a woman, not politicians, should make the 
informed decisions when it comes to her own pregnancy. You know it, 
and we know it. Let’s let our legislators know it on March 20th. 

site/R?i=L ¥-dK-~RRzt {UttimUHcg 

Save the date, and we’ll see you there! 

Click here to view this message as HTML in your browser. 
sitek£?i=L              4AakISs4g 

Click here to forward this message. Click here to 
change your email preferences. 
~:/iw v,-a,’ :l:~action.org!site/R ?i-3 KOPzI~A sXDsH~I ,WmzA 

site/CO?i-k9 RvcJVxX’a, 3Fzm~,ei02NFoWEB~19&cid-0 



From: 

Sent: 

To: 

Subject: 

Donna LeFebvre <lefebvre@unc.edu> 

Monday, February 25, 2013 12:47 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Unah, Isaac J <unah@unc.edu>; Hogan, 
Kelly A <leek@email.unc.edu>; Pruvost, Val6rie C61ine <pruvost@email.unc.edu>; 
Kevin Jeffay <jeffay@cs.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; 
LeFebvre, Donna H. <lefebvre@unc.edu> 
FHSAC-meeting wednesday! 

hi Kelly, Isaac, Valerie, and Kevin- 
Jan and I just spoke on the phone about the harassment/intimidation case that is going forward in the AG’s 
office, and we’d like to have a meeting asap, on Wednesday. Jan and I are free all day. The link to the doodle 
calendar is 

htt~:/idoodleocom!3uak2kwztyg!!~g 

Please fill in ALL the possible times you can meet Wed., so that we can find a time that everyone can be at 
this meeting. 
Thanks!--Donna 

Donna H. LeFebvre, J.D. 
Senior Lecturer and Director of Internships 

EMAIL: 
TEL: 
OFFICE: 
ADDRESS: 

lefebvre@uncoedu 

919-962-0429 Fax: 919-962-0432 

306 Hamilton Hall 

Political Science Department 

Campus Box # 3265 

University of North Carolina 

Chapel Hill, NC 27599 USA 



From: 

Sent: 

To: 

Subject: 

Donna LeFebvre <lefebvre@unc.edu> 

Monday, February 25, 2013 1:20 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
already out there 

whey-saw this posted on fb: 

College Rape Survivor Faces Potential Expulsion For ’Intimidating’ Her Rapist 
jezebel.com 
Last month, former University of North Carolina assistant dean of students Melinda Manning, three students 
and one former student filed a complaint with the U. S. 

Donna H. LeFebvre, J.D. 
Senior Lecturer and Director of Internships 

EMAIL: 
TEL: 
OFFICE: 
ADDRESS: 

lefebvre@uncoedu 

919-962-0429 Fax: 919-962-0432 

306 Hamilton Hall 

Political Science Department 

Campus Box # 3265 

University of North Carolina 

Chapel Hill, NC 27599 USA 



From: 

Sent: 

To: 

Subject: 

Donna LeFebvre <lefebvre@unc.edu> 

Monday, February 25, 2013 1:21 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

more fb 

Anne }~itchell Whisnar~t via [~or~na N’L BicM%rd 

This has come to my attention in several missives over the weekend, but this is the first discussion I’ve seen in the media. This 
article does flesh out the story a bit further. I’m very concerned that a woman who has been through what is described here 
could then be subject to what sounds like retaliation through the student-run honor court 

Donna H. LeFebvre, J.D. 
Senior Lecturer and Director of Internships 

EMAIL: 
TEL: 
OFFICE: 
ADDRESS: 

lefebvre@uncoedu 

919-962-0429 Fax: 919-962-0432 

306 Hamilton Hall 

Political Science Department 

Campus Box # 3265 

University of North Carolina 

Chapel Hill, NC 27599 USA 



From: 

Sent: 

To: 

Subject: 

Zombar, Deborah <zombar@email.unc.edu> 

Monday, February 25, 2013 1:37 PM 

abl@sakai.unc.edu 
Meeting agenda for 2/27/13, 2-3:30 

Administrative Board of the Library 

Wednesday, February 27, 2013 

2:00PM-3:30PM 

Davis Library, Room 202 

AGENDA 

1. Approval of January 2013 minutes 

2. Discussion of letter to the Provost 

3. Ideas about annual report to Faculty Council 

4. Approaches to collections budget reduction 

5. Library Development report 

Executive Assistant 
Office of the University Librarian and Associate Provost for University Libraries 
201 Davis Library, CB#3900 
UNC-Chapel Hill 
Chapel Hill, NC 27514-8890 
T- 919-962-1301 
F - 919-843-8936 

[see attachment: "ABL201301.docx", size: 15912 bytes] 

Attachments: 

ABL201301. docx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(http s://sakai.unc, edu/portal) from the Admini strative B oard of the Library site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Jorge Quintanilla <Jorge@turnitin.com> 

Monday, February 25, 2013 1:41 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Proposal- Price change 

HIJan, 

I hope all is well. I am reaching out today to let you know that I just got off the phone with the finance team regarding your 

proposal. The pricing provided will expire March 29, 2013, which means that we have one month to move forward with the 

current pricing. I have a meeting with the pricing team on Thursday to go over the new proposal incase your institution can’t 

move forward prior to March 29. 

Thanks, 

JO. 

Jorge Quintanilla 

Regional Sales Manager 

www.Turnitin.com 

Office: 571-488-9930 

Toll Free: 1-866-816-5046 ext. 385 

Cell: 571-309-6985 

Fax: 703-997-6443 

Email: turr~itin.com 



From: 

Sent: 

To: 

Subject: 

The Sister Study <jamie@sisterstudy.ccsend.com> 

Monday, February 25, 2013 1:50 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Revised Sister Study Website 

You’re receiving this email because of your relationship with the Sister Study. Please confirm your continued 
interest in receiving email from us. 

You may unsubscrJbe if you no longer wish to receive our emails. 

We are pleased to announce the newly re-designed and updated Sister Study 
website! 

We hope you enjoy not only the new look, but more importantly, the several 
features participants asked about, including the study’s progression and 
participant follow-up efforts. Most notably, you will find more details on 
participant characteristics and involvement in the many phases of the study, as 
well as links to resources and Sister Study published results. You will also find a 
new section providing information for prospective researchers that expands 
opportunities for collaborations. We hope to promote research on breast cancer 
and other health conditions important to women. By working with other 
researchers in these areas, we will be making the most of the valuable 
information participants have so generously provided. Please visit 
www.sisterstudy.org to enjoy the new website. 

If you have any questions, please call toll-free at 1-877-4SISTER (1-877-474-7837) 
or email info®sisterstudy.org. Again, thank you for your support to this important 

research. 

Sincerely, 

The Sister Study Team 

The Sister Stud~ is conducted by the National Institute of Environmental Health Science% one of the National Institutes of 
Health, of the US Department of Health and Human Services, 

This email was sent to jmboxill@email.unc.edu by info@sisterstudy.orq I 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Sister Study/Social & Scientific Systems, Inc. I 1009 Slater Road I Suite 120 I Durham I NC I 27703 



From: 

Sent: 

To: 

Subject: 

Max, Katherine Angeli <kamax@email.unc.edu> 

Monday, February 25, 2013 2:24 PM 

Alexander, G. Rumay <rumay@email.unc.edu>; Blackburn, Dean 
<blackburn@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Bright, Cedric Marc 
<cedric_bright@med.unc.edu>; Cuadros, Paul F <cuadros@email.unc.edu>; Deguzmfin, 
Maria <deguzman@email.unc.edu>; Dolinger, Lorri <ldolinge@email.unc.edu>; Hertel, 
Amy Locklear <Amy_Hertel@unc.edu>; Hurt, Christi <christihurt@unc.edu>; Jordan, 
Joseph F <jt]ordan@email.unc.edu>; Muller, Eric L <emuller@email.unc.edu>; 
Overton, Jackie <overton@email.unc.edu>; Parker, Patricia S 
<psparker@email.unc.edu>; Penn, Ann E <annpenn@email.unc.edu>; Phoenix, Terri 
Lynn <tphoenix@email.unc.edu>; Pierce, Jackie <japierce@email.unc.edu>; Pollock, 
Della <pollock@email.unc.edu>; Riefkohl Muniz, Beatriz S <riefkohl@email.unc.edu>; 
Sahle, Eunice N <eunice@email.unc.edu>; Slivka, Dara M <slivka@email.unc.edu>; 
Stroman, Deborah L <dstro@unc.edu>; Woodard, Harold <harold_woodard@unc.edu> 

Diversity Compact Partners 

Dear Diversity Compact Partners, 

Thank you for your commitment to serve as a Diversity Compact Partner. I am in the process of scheduling our 

next meeting. Please use the Doodle link below to share your availability with us. I ask that your respond as 
soon as possible. 

Doodle Instructions: 

1) Click the link below 

2) Enter your name in the box provided 

3) Check-mark the times you are available 

4) Click save before you exit 

http://www.doodle.com/6fbk9pv2q mz773xt 

Best, 

Katherine 

Katherine A. Max 

Executive Assistant 

To The Vice Provost for Diversity & Multicultural Affairs 

University of North Carolina at Chapel Hill 

9L South Bldg. CB# 9125 
Chapel Hill, NC 27599 

919-962-0202 

kamax@email.unc.edu 
www.u nc.edu/diversity 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@listserv.jmu.edu> on behalf of 
Andrew, Barbara <AndrewB@WPUNJ.EDU> 

Monday, February 25, 2013 2:27 PM 

FEAST-L@IT-LISTSERV1.JMU.EDU 

Grad Assistants for PIKSI 2013 

Graduate Ass istants 
Call for Applications 

Deadline: April 5, 2013 
The seventh annual meeting of Philosophy in an Inclusive Key Summer Institute 
(PIKSI) will take place from August 3-August 10, on the campus of the 
Pennsylvania State University in University Park, PA. At least two gradaate 
stade~ts will assist Ellen Feder, who will direct the Institute this year. In 
addition, one graduate assistant will come from the Penn State philosophy 
department. ~Ve expect that, as was the case in previous summers, the home 
institution of the other graduate assistants will fund their positions. (The 
philosophy departments of the University of Memphis, Binghamton University, 
Villanova University, Michigan State University, University of Colorado at 
Boulder, Stony Brook University, University of Washington, Dalhousie, 
American University, DePaul University, University of Oregon, and the 
University of Alberta, generously supported PIKSI graduate assistants in 2006- 
2012.) 
We invite those of you teaching in graduate programs to nominate graduate 
student assistants for PIKSI. The applications will be screened according to the 
graduate student’s accomplishments as a researcher, a teacher, and mentor; the 
relevance of her or his research to the topics of the institute; and the home 
institution’s willingness to fund the student (approximately $2000, including 
travel, housing, and stipend). 
Applications should include: 
,a cover letter from the graduate student which discusses why he or she would like 

to be a GA for PIKSI 
.the graduate student’s CV 
.a letter of support from a faculty member 
. documentation of institutional support, if available 
Please e-mail complete applications by April 5, 2013, to: 
Ellen Feder 



Department of Philosophy and Religion 
American University 
4400 Massachusetts Ave. NW 
Washington, DC 20016-8056 

If you have any further questions please contact Eva Feder Kittay, PIKSI Board 
Chair, at EvaoKittay@st~ysboed~, or Ellen Feder, Director of PIKSI Summer 
2012, at efeder@american.edu 

Barbara Andrew, Ph.D. 
Associate Professor and Department Chair 
Department of Philosophy 
William Paterson University 
300 Pompton Road 
Wayne, NJ 0740 

office phone: (973) 720-3723 

############################ 

To unsubscribe from the FEAST-L list: write to: mailto:FEAST-L-SIGNOFF-REQUEST@IT- 
LISTSERV1 .JMU.EDU or click the following link: https://listserv.jmu.edu/cgi-bin/wa?SUBEDl=FEAST- 
L&A=I 



From: 

Sent: 

To: 

Subject: 

Beatty, Rhonda Hubbard <rbeatty@email.unc. edu> 

Monday, February 25, 2013 3:40 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Bryan Award nomination deadline tonight 

This email is to remind you that the deadline to submit your Robert Eo Bryan Public Service Award nomination is 11:59 

pomo tonight° We hope you will have an opportunity to go to the CCPS application and nomination portal 

(http://www.unc.edu/ccps/portal/} to complete your nomination by that time° If you have any questions, please don’t 

hesitate to contact uso 

Rhonda Hubbard Beatty 

Communications & Marketing 

Carolina Center for Public Service 
Campus Box 5£42 I Chapel Hill, NC 27599 

91{9,843,6993 I cc~ss unc edu 



Water Theme Steering Committee Meeting Agenda 

Tuesday February 26nd, 2013, Michael Hooker Research Center Room 3005 

1. Updates on previous proposals/business 

a. Campus kiosk proposal- Laura I~uel & Jennifer (3allina (Journalism & Mass 

Comm.) and Jim Hirschfield presenting 

2. New Business 

a. New "legacy project idea" - Capturing in written prose the 

confluences/connections which are being made/will be made in the University 

and beyond as a result of the theme 

b. FedEx (31obal Center Student Water Art exhibition 

c. Bright Ugochukwu Eke water art installation in conjunction with Hanes Visiting 

Artist in Residence program (March 18-29, 2013) 

d. Idea of ongoing campus theme committee. 

3. Roundtable updates from steering committee membership 

4. Action Items and Adjourn 



From: 

Sent: 

To: 

Subject: 

Whitfield, Beverly Gail <gail_whitfield@unc.edu> 

Monday, February 25, 2013 4:09 PM 

Whitfield, Beverly Gaff <gail_whitfield@unc.edu>; Bill Rhodes 
<brhodes@aerworthy.com>; Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: Setting up a Video Conference re DARPA Pilot Project 

Hi Bill and Jan, 
Below are some dates that the Interim Director (Assoc Vice Chancellor, Bob Lowman) is available. So please 
give your availability within these dates, since he wants to be present. 

Meeting times should be 1.5 hour time frame: 

Thursday (2/28) 10:00-12:00 or after 3:00PM 

Friday (3/1)8:00AM-10:00AM or after 3:00PM 

Mon (3/4) after 3:00PM 

Tues (3/5) 8:00AM-5:00PM 

Wed (3/6) 3:30-5:00 

Thurs (3/7 3:30-5:00 

Fri (3/8) 11:00-5:00 

Mon (3/11) after 3:00PM 

Tues (3/12) 8:00AM-2:00PM 

Wed (3/13) 8:00-10:00 or after 3:00PM 

Beverly Gail Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 

From-" Whitfield, Beverly Gail 
Sent-" Monday, February 25, 2013 10:27 AM 
To-" ’Bill Rhodes’; Boxill, Jan 
Subject-" Setting up a Video Conference re DARPA Pilot Project 
Importance: High 

Hi 
As you know the people you wanted to meet with could not meet on last Friday. 

However, they are willing to have a video conference to discuss the possibility of UNC being the host for this 



project. 

Please send me your availability over the next two to three weeks so that I can find a place to host this video 
conference. 
I would say 1 - 1.5 hour time frame. Once I have you time frame I can send it to the folks. 

Beverly Gail Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 



From: 

Sent: 

To: 

Subject: 

Donna LeFebvre <lefebvre@unc.edu> 

Monday, February 25, 2013 4:13 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Kevin Jeffay <j effay@cs.unc.edu>; Unah, 
Isaac J <unah@unc.edu>; Pruvost, Val6rie C61ine <pruvost@email.unc.edu>; Hogan, 
Kelly A <leek@email.unc.edu>; LeFebvre, Donna H. <lefebvre@unc.edu> 

FHSAC meeting Wed, 5:15-6, Faculty Governance Office 

hi Kevin, Valerie, Isaac, Kelly, and Jan- 
The only time we can all meet is at 5:15 on Wed. I promise we’ll be done 
at 6, and I’ll bring some healthy snacks. There will also be coffee and 
tea, We’re meeting to discuss the intimidation/harassment case that’s 
creating a lot of concern and publicity. 
Thanks so much for changing around plans you had, etc., for Wed., to 
come to this meeting. 
-Donna 

Donna H. LeFebvre, J.D. 
Senior Lecturer and Director of Internships 

EMAIL: lefebvre@unc.edu 
TEL: 919-962-0429 Fax: 919-962-0432 

OFFICE: 306 Hamilton Hall 
ADDRESS: Political Science Department 

Campus Box # 3265 

University of North Carolina 

Chapel Hill, NC 27599 USA 



From: 

Sent: 

To: 

Subject: 

Donna LeFebvre <lefebvre@unc.edu> 
Monday, February 25, 2013 4:20 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: clear and convincing standard-a fix-FW: complaint about a recent Honor Court 
verdict 

yes, I did get this. I thought you meant she had also complained about 
the harassment case. 
Re: cases like hers, if the standard of proof goes to "clear and 
convincing" from "beyond a reasonable doubt", then the student would’ve 
been found guilty; so I think these kinds of cases won’t be a problem in 
the future, assuming that the standard gets changed to C & C. 

Donna H. LeFebvre, J.D. 
Senior Lecturer and Director of Internships 

EMAIL: lefebvre@tmc.edu 
TEL: 919-962-0429 Fax: 919-962-0432 
OFFICE: 306 Hamilton Hall 
ADDRESS: Political Science Department 

Campus Box # 3265 
University of North Carolina 
Chapel Hill, NC 27599 USA 

On 2/25/13 3:28 PM, Boxill, Jan wrote: 
> Here it is. 
> 

Original Message ..... 
> From: Jodi Magness [mai~to:magness(~emmL~mc.ed~] 
> Sent: Tuesday, February 19, 2013 4:06 PM 
> To: Sauls, Jonathan C; Maffiy-Kipp, Laurie F.; Ehrman, Bart D; Styers, Randall; Thorp, Holden; Gil, Karen M; Rhodes, Terry 
Ellen; Coussens, Brian; Ambros, Barbara R; Junk, Cheryl; Myers, Richard E; LeFebvre, Donna H.; Boxill, Jan; Hunter, Erik 
> Subject: complaint about a recent Honor Court verdict 
> 
> Dear colleagues and administrators, 
> Please see the attached letter of complaint about a recent verdict issued by UNC’s Honor Court. 
> Thank you for your consideration. 
> Sincerely, 
> Jodi Magness 
> Kenan Distinguished Professor 
> Department of Religious Studies 



From: 

Sent: 

To: 

Subject: 

Donna LeFebvre <lefebvre@unc.edu> 

Monday, February 25, 2013 4:27 PM 

Turner, Katie <katie turner@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

new Re: FHSAC Feb., 27 Wed, 5:15-6, Faculty Governance Office 

hi Anne and Katie--would you please post this meeting for the Faculty Honor System Advisory Committee Feb. 
27, Wed, 5:15-6 pm, in Faculty Governance Office? I will be closing the meeting because it concerns a 
confidential honor court case. Jan said we could meet in the FG offices. 
thanks--Donna 

Donna H. LeFebvre, J.D. 
Senior Lecturer and Director of Internships 

EMAIL: 
TEL: 
OFFICE: 
ADDRESS: 

lefebvre@uncoedu 

919-962-0429 Fax: 919-962-0432 

306 Hamilton Hall 

Political Science Department 

Campus Box # 3265 

University of North Carolina 

Chapel Hill, NC 27599 USA 

........ Original Message ........ 
Subject:Re: FHSAC meeting Wed, 5:15-6, Faculty Governance Office 

Date:Mon, 25 Feb 2013 16:16:21 -0500 
From:Kevin Jeffay csmr~c~edu> 

To:<lefebvre@unc.edu> 

Same location as our previous meetings? 

On Feb 25, 2013, at 4:13 PM, Donna LeFebvre wrote: 

> hi Kevin, Valerie, Isaac, Kelly, and Jan- 
> The only time we can all meet is at 5:15 on Wed. I promise we’ll be 
> done at 6, and I’ll bring some healthy snacks. There will also be 
> coffee and tea, We’re meeting to discuss the intimidation/ 
> harassment case that’s creating a lot of concern and publicity. 
> Thanks so much for changing around plans you had, etc., for Wed., to 
> come to this meeting. 
> -Donna 
> 

> 
> Donna H. LeFebvre, J.D. 
> Senior Lecturer and Director of Internships 
> 
> EHAIL: lefebvre@unc~edu 

> TEL: 919-962-0429 Fax: 919-962-0432 

> OFFICE: 306 Hamilton Hall 

> ADDRESS: Political Science Department 



Campus Box # 3265 
University of North Carolina 
Chapel Hill, NC 27599 USA 



From: 

Sent: 

To: 

Subject: 

Creasey, Wendy <CREASEYW@ecu.edu> 

Monday, February 25, 2013 4:38 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

contract 

Jan, Should I reach out to OFE for a cpy of the contract? Or can you send it to me? 

collegiality. 

Wendy 

Wendy Creasey, EdD CGEIT 

Director, Academic Technologies 

Information Technology & Computer Services 

East Carolina University 

Greenville, NC 27858 

252.328.9175 

Again, very grateful for your 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Tuesday, February 26, 2013 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: U. of Colorado Is in Search of a Scholar of Conservative Thought 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Tuesday February 26, 2013 Subscribe to the Chronicle 

Subscribe to this newsletter I stop receiving this newsletter 

Today’s News 

Faculty 

U. of Colorado Is in Search of a Scholar of Conservative Thought 
By Sydni Dunn 
The visiting scholar’s position, supported by private donations, was created in part 
to counter public perceptions of ideological bias at the flagship. 

Students 

Where and Who the College Graduates 
Are 
An interactive map and table show six-year 
graduation outcomes of nearly 1.9 million 
first-time degree-seeking students who 
entered college in the fall of 9oo6, as 
tracked by the National Student 
Clearinghouse and available here for the 
first time. 

Keeping Faith 

in Helping immigrant 
Students, Jesuit Colleges 
Hope to Lead the Way 
By Libby Sander 

More than two dozen of the colleges 
pledged to assist students who are in the 
country illegally, and three colleges issued a 
paper on what needs to be done. 

Applicants 

The Jury is Out on the New College Scorecard 
By Ann Schnoebelen 
The Chronicle asked five higher-education and student-aid experts to weigh in on the White 
House’s new tool for families to use to compare colleges. 

In Brief 
U. of Phoenix Expects Probation From Its Aeereditor 

Canceled Conference Revives Concerns About Academic Freedom in the Persian Gulf 

College Board Plans an ’Improved’ SAT 

Campus Networks Feel the Pinch as Demand Rises and Budgets Shrink 



Outlook for Nonprofit Higher Education Is ’Volatile,’ Report Says 

Most Families Lack a Plan to Pay for College, Survey Finds 

Views 

Consider This 

Aaron Swartz Was Right 
By Peter Ludlow 
The current academic publishing system is prettied-up extortion. He defied it, and 
the rest of us should too. 

Lingua Franca 

Biodestiny and All That Jazz 
Lucy Ferriss suspects the politically correct 
term "menstruator" will be short-lived. 

The Conversation 

Athletic Programs’ Twitter Jitters 
What, asks David J. Leonard, are colleges 
really worried about when they ban their 
players from tweeting? 

Advice 

First Person 

Bloopers to Avoid in Job 
Interviews 
By Robert J. Sternberg 
Here are 12 things you should 

never say or do as a job candidate. 

On Hiring 

That’s a Pretty Big Matzo Ball ... 
If you apply for a campus job as an internal candidate, you risk having your colleagues on the 
search committee fail to return your metaphorical love. 

ProfHacker 

Take One Small Step 
Sometimes just taking the tiniest next step is the best way to move forward on a project, 
suggests Natalie Houston. 

Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II Aas & Letters Daily 

Announcements 

Introducing the Adjunct Project 2.0 
We invite you to explore this expanded crowdsourcing service from The Chronicle created by 
adjuncts, for adjuncts. Research salaries, get advice, and submit your own data. Browse the 
site. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 



The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

Horton, Diane <diane_horton@kenan-flagler.unc.edu> 

Tuesday, February 26, 2013 9:15 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
inside higher ed 

h ttp ://www.insid e hi~{h ere d. co m/n ews/2 o 13/o 2/2 6/u n c-c h a r~{e d-stu d e n t-h o n o r-c o d e-vi o lati on-disc u ssi n ~{-h e r-ra p e- 

allegation#.USyyzvMd Bc4.facebook 

C Twitter Linkedln Facebook I ~MAC Journey Blo~ I ~?~YouTube 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962..3177 ¯ diane horton(~bkenan-flagler.unc.edu ¯ www.kenan-fla~ler.unc.edu 

Shaping Leaders l Driving Results 

Please consider the environment before printing this e-mail. 



From: 

Sent: 

To: 

Subject: 

Horton, Diane <diane_horton@kenan-flagler.unc.edu> 
Tuesday, February 26, 2013 9:18 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
National Center for Higher Education Risk Management 

Perhaps NCHERM should be invited to be part of a solution for UNC. http://www.ncherm.orF-J 

}C Twitter I ~ Linkedln I~ Facebook I~MAC Journey BIo~{ ]°~YouTube 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ fax 919.962.3177 ¯ diane horton(’~kenan-flalgler.unc.edu ¯ www.kenan-flalgler’unc’edu 

Shaping Leaders I Driving Results 

P~ease consider the environment before printing this e-mail. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Bill Rhodes <brhodes@aerworthy.com> 

Tuesday, February 26, 2013 10:35 AM 

Whitfield, Beverly Gaff <gaff whitfield@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Rhodes William H Civ USAF USAFA 
USAFA/DFPY <william.rhodes@usafa. edu> 

Re: Setting up a Video Conference re DARPA Pilot Project 

Hi Gail, 

I’m coordinating on this end. I can say now that this week is out. Next week looks possible, but I need to get 
some responses from prople here. 

Thanks, 

Bill 

Bill Rhodes, PhD 
Principal 
Aerworthy Consulting, LLC 
8118 Greenland Rd 
Franktown, CO 80116 
(719) 229-7369 

Confidentiality Notice: All information pertaining to this email contains confidential 
information intended only for the use of the recipient(s) named in the header text. If you 
are not the intended recipient, you are hereby notified that any disclosure, copying, 
distribution or the taking of any action in reliance on the contents of this emailed 
information except its direct delivery to the person named above is strictly prohibited. If 
you have received this email in error, please notify us immediately by replying to this 
email and delete all copies of this message. This message is protected by applicable 
legal privileges and is confidential. 

On 25Feb, 2013, at 2:09 PM, Whitfield, Beverly Gaff wrote: 

Hi Bill and Jan, 
Below are some dates that the Interim Director (Assoc Vice Chancellor, Bob Lowman) is 
available. So please give your availability within these dates, since he wants to be present. 

Meeting times should be 1.5 hour time frame: 



Thursday (2/28) 10:00-12:00 or after 3:00PM 

Friday (3/1)8:00AM-10:00AM or after 3:00PM 

Mon (3/4) after 3:00PM 

Tues (3/5) 8:00AM-5:00PM 

Wed (3/6) 3:30-5:00 

Thurs (3/7 3:30-5:00 

Fri (3/8) 11:00-5:00 

Mon (3/11) after 3:00PM 

Tues (3/12) 8:00AM-2:00PM 

Wed (3/13) 8:00-10:00 or after 3:00PM 

Beverly Gail Cummings-Whitfield 
Office of Research Development 

222 E. Cameron Ave. 
307 Bynum Hall, CB#4012 
Chapel Hill, NC 27599-4012 
919-962-9333 

From-" Whitfield, Beverly Gail 
Sent-" Monday, February 25, 2013 10:27 AM 
To-" ’Bill Rhodes’; Boxill, 3an 
Subject-" Setting up a Video Conference re DARPA Pilot Project 
Importance: High 

Hi 
As you know the people you wanted to meet with could not meet on last Friday. 

However, they are willing to have a video conference to discuss the possibility of UNC being the 
host for this project. 

Please send me your availability over the next two to three weeks so that I can find a place to 
host this video conference. 
I would say 1 - 1.5 hour time frame. Once I have you time frame I can send it to the folks. 

Beverly Gail Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 



919-962-9333 



From: 

Sent: 

To: 

Subject: 

Lisa Ruth <lmboxill@ncsu.edu> 

Tuesday, February 26, 2013 11:14 AM 

Marian Fragola <mgfragol@ncsu.edu>; Jim Ruth <James.ruth@duke.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Fwd: it’s live! 

Forwarded message 
From: Adrienne Lai <aslai@ncsu.edu> 
Date: Tue, Feb 26, 2013 at 11:11 AM 
Subject: it’s live! 
To: Josh Boyer ~ebQye~ncsu.edu>, Lisa Ruth <lmboxill@ncsu.edu>, Jennifer Garrett <~a~re~@csu.edu>, 
David Woodbury <dnwoodbu@ncsu.edu> 

https~//imnes.ap~1e.c~m/us/agp/ncsu-~ibraries-m~bi1e-t~urs/id6~4947534?mt=8&ign.mp~=u~%3D2 

le.com/store/a~s/de~ail s?id com.barz.~ourguide.ncsulibraries&feamre=search result<i? 
t= W251 b Gw sM S w~’ LD E sImNvb S 5 i YXJ 6L nRv d XJ n dW1 kZ S 5 uY3 N 1 b G~ i cmF5, aW VzI10 

Adrienne Lai 
~5;merging ~Fechnology Services Librarian 
NCSU Libraries 
2 Brough~on [)rive 
Raleigh,, NC 27695-7111 
adrienne lai(~;!ncsu.edu 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, February 26, 2013 11:33 AM 

Parr Center for Ethic s Mailing Li st <parrcenter@li stserv.unc, edu> 

[parrcenter] Parr Center upcoming events 

Tuesday, February 26 . 12:30 p.m. 

Parr Center Lecture Series: Gerry Postema - Ethos of the Rule of Law 
Gardner 08 

Tuesday, March 5 . 12:30 p.m. 

Parr Center Lecture Series: Bob Adler - Consumer Protection and You 
Gardner 08 

Tuesday, March 19 . 12:30 p.m. 

Parr Center Lecture Series: Gene Nichol - Poverty & Obligation 
Gardner 08 

Tuesday, March 26 . 12:30 p.m. 

Parr Center Lecture Series: Bernard Boxill -Justice of Reparation 
Gardner 08 

The Tuesday afternoon Parr Center Lecture Series is open to the public, free of charge, and no registration is 

required (although space may be limited, so arrive before 12:30 for the best seating). 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hans Kellner <hdkellne@ncsu.edu> 

Tuesday, February 26, 2013 1:03 PM 

lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; mburchar@unca.edu; 
hdkellne@ncsu.edu; wiley@ncssm.edu; smrogers@nccu.edu; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; spraguem@ecu.edu; 
kocham@appstate.edu; bcsims@ncat.edu; jjlepri@uncg.edu; cannata@uncp.edu 

Rigsby, Catherine <RIGSBYC@ecu.edu> 

Fwd: Survey from David Green 

UNC FA Survery for Faculty Senate Chairs.doc 

UNC Chairs, 

David Green has asked me to send on to you this brief 
survey. Please fill it out and send to David, with a copy 
to me, if you please. 

Yours appreciatively, 

Hans 

Forwarded message 
From: Green, David A <~green@nccu.edu> 
Date: Mon, Feb 25, 2013 at 10:24 PM 
Subject: 
To: "hdkdl~e~ncsu. ed~" <hdkd~r~e~cs~. ed~> 
Cc: "kelle~:~orthcarolina.edu" <kdl     northcarolina.edu>, "RIGSBYC@ecu.edu" <RIGSBYC@ecu.edu> 

Hans, 

Per our conversation on Friday, I have attached the survey for faculty senate chairs. I am assuming you have a group list 
of just faculty senate chairs. Can you please ask the faculty senate chairs to complete the survey at their earliest 
convenience, but no later than Monday, March 4, 2013, c.o.b. 

Thanks 

David 

David A. Green 
Professor of Law 
North Carolina Central University 
School of Law 

640 Nelson Avenue 



Durham, North Carolina 27707 
~ 530-7161 
~ 530-7622 (fax) 

"Each One, Teach One" 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit hJtkp:i/~rw~7.symar~teccl[oud.com 

Hans D. Kellner 

Professor of English 
Chair of the NCSU Faculty 

hans kellner@ncsmedu 
919-264-0515 



Survey for the Faculty Senate Chairs 

The purpose of this survey is two-follow: 

(1) To gather data to support the need for ombuds services for all faculty throughout 
the UNC system. The ultimate goal is to provide an ombuds office at each 
campus or possible shared offices among campus, where feasible. This part of the 
survey is for campuses where there presently is no ombuds office. 

(2) To gather data to provide training material regarding grievance and hearing 
procedures for faculty senate chairs, faculty serving on these committees and 
administrators. The ultimate goal will be to provide a training manual (which 
presently exist in the form of a lengthy power point), 15-30 minute training video, 
and FAQs (frequently ask questions) responses. While campuses may have 
different processes, the training, with the input of GA legal department, will 
endeavor to address issues that would apply to all campuses under the Code. 

Since each campus is required to have formal processes for resolving faculty 
issues, why do you need an ombuds office? 

What are some of the issues occurring at your campus where the support of an 
ombuds office would specially be beneficial? 

What barriers do you anticipate on your campus to securing an ombuds 
office? 

What response do you envision from your administration regarding the 
request for an ombuds office? 

What are some FAQs that you receive that you believe would be helpful to 
have a response to in the training material? 

What kind of information would you like to see in the training material, 
including the manual and brief video? 



From: 

Sent: 

To: 

Subject: 

Hunter, Carol <cfhunter@email.unc.edu> 

Tuesday, February 26, 2013 1:37 PM 

abl@sakai.unc.edu 

ABL Discussion on Collections Budset Reduction Tomorrow 

All: 

In preparation for the agenda item #4 -Approaches to collections budget reduction, I have attached a budget reduction 

strategy document for your perusal. Please let me know if you have questions or comments. 

See you tomorrow, 

Carol 

Carol Hunter 

Associate University Librarian J:or Coflections and Services 

University oJ: North Carofina at Chapel Hill 

204 Davis Library, Campus Box 3900 

Chapel Hill, NC 27514-8890 

cJ:h un ter@ email, unc. edu 
919-952-1301-work 919-843-8935-J:ax 

[see attachment: "Collections FY2013_2014 Budget Reduction Strategy.docx", size: 115115 bytes] 

Attachments: 

Collections FY20:Z3 20:34 }3ud~et Reduction Strate~yodocx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill ( sakaiour~coedu~) 

from the Administrative Board of the Library site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Margaret Newkirk (BLOOMBERG/NEWSROOM:) <mnewkirk@bloomberg.net> 

Tuesday, February 26, 2013 1:39 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Bloomberg News Request 

Hi. This is Margaret Newkirk, a reporter at Bloomberg News, and I’m working on a story related to efforts to "’reform" education by 
deemphasizing liberal arts. I saw you listed as faculty chair on the faculty letter written to Gov. McCrory earlier this month and was 
wondering if I could talk to you about what, if any, response you received, thanks much, MN, Bloomberg News. I’m at 404-507-1313 
or this email. 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, February 26, 2013 2:43 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

http://www.jou rnalnow.com/news/Iocal/article f0782be4-7eb5-11e2-a 12c-001a4bcf6878.html 

Adam Schaefer 

Parr Center for Ethics 
Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, February 26, 2013 5:10 PM 

Willis, Jennifer Herrera <j enwillis@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Wilkinson, Patti D <pattiw@unc.edu> 

RE: FEC meeting on Monday, March 4th 

Hi Jen, 

11-12 on March 4th is perfect. We’ll be in South 105. See you then. PROMISE I won’t move it this time! 

Best, 
Anne 

From: Willis, Jennifer Herrera 
Sent: Monday, February 25, 2013 5:22 PM 
To: Whisnant, Anne Mitchell 
Cc: Boxill, Jan; Wilkinson, Patti D 
Subject: Re: FEC meeting on Monday, March 4th 

Hi Anne, 

I could come on 3/4 and the 11am-12pm shift will work. I have an appointment previously scheduled at 10am. Just let 

me know if that would work. 

Sent from my iPhone 

On Feb 25, 2013, at 4:26 PM, "Whisnant, Anne Mitchell" <Anne Whisnant~unc.edu> wrote: 

Hi Jen, 

I’m writing again to attempt to schedule a time for you to visit with the Faculty Executive Committee--in 

hopes that no new crisis intervenes. We have a new meeting scheduled on Monday, March 4th in the 

morning (10am-12noon, South 105), and Jan and I were wondering if you might be able to come then. We 

are also working with Bobbi Owen to schedule her for part of the meeting, but I thought I’d gauge your 

availability while I’m also waiting to her from her. We could have you during either hour of the meeting, I 

think--just let me know if this would be at all workable. I know that FEC is very eager to learn from you 

about how faculty might engage the legislative debates pertaining to the university that are sure to come. 

Thanks so much for your patience with our bumpy process so far in getting this to happen! 

Best, 
Anne 

Anne Mitchell Whisnant, Ph,D, 

Deputy Secretary of the Faculty 

Of Tce of Faculty Governance, UNC--Chapel HII 

CB# 9170, Cart Building 203 

ChapeIHill NC 275999170 

919--962--1671 (office) I 919--962--5479 (fax) 

anne whisnant@unc~edu 

http :/’ifaccou n unc,edu/ 



"Caster Semenya: Reasoning Up Front with Race" 

Using race as an essential component in the construction and understanding of sex- 

gendered identities seems, in some quarters, to challenge theoretical practice. Theorists such as 

Evelyn Brooks Higgenbotham and Sherene Razack have inveighed against the erasure of race in 

feminist analyses of sex and gender. 1 In this paper, I argue that in the case of Caster Semenya-- 

the South African runner subjected to a sex verification test after winning the 800 meters at the 

2009 World Track and Field Champsionships in Berlin--race, more specifically, Semenya’s 

being black, should be implicated in our theorizing about her sex-gender identity right up front. 

Without such implication our understanding of Semenya’s sex-gender identity will be erroneous 

and inadequate. The problem is not, however, merely one of a defective analysis. Arguably, our 

less than even partial understanding will expunge our ability to recognize the specificity of the 

kind of public attack Semenya was subjected to and will hence attenuate any attempt to counter 

similar situations that may arise in the future. 

Erased Frames of Intelligibility in the (mis)Treatment of Caster Semenya: Race--the 

Missing Chain in the Link 

Caster Semenya was not granted anonymity during the period in which the International 

Amateur Athletics Federation (IAAF) conducted and assessed tests on her, possibly without her 

consent. Claims of hidden testes, absence of a womb and ovaries, and raised levels of 

testosterone (compared to some norm)--allegations whose truth had not been confirmed--were 

1 See Evelyn Brooks Higgenbotham’s "African American Women’s History and the Metalanguage of Race" in 

Signs 17:2 (Winter 1992), 251-274. Also see Sherene Razack’s "How Is White Supremacy Embodied? Sexualized 
Racial Violence at Abu Ghraib" in The Canadian Journal of Women and the Law 17:2 (2005), 341-363. 
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leaked to the press. Extra! Extra! Read all about it! "Semenya has male sex organs" 

(September 11 Sydney Daily Telegraph) "a woman.., and a man!" (September 10, NY 

Dailynews.com) "Is SHE a he?" (August 19, Melbourne HeraMSun). Semenya went into 

hiding. 

Without consideration of race in the construction, conception and perception of sex- 

gendered identities we will not recognize that Semenya’s sex-gender identity falls within a 

certain historical pattern still in effect. If we are blind to this pattern, in which bodies categorized 

as black and as female2 are ’defined’ or troped and thereby treated as masculine by a white, 

Western imaginary, we will fail to see why what happened to Semenya cannot be reduced to a 

story about generic, i.e., unraced, intersex people or generic, i.e., unraced, people whose sex- 

gender identities defy current norms of categorization. 

The conception of black females as possessing attributes of masculinity associated with 

non-mental attributes of the body (egs., physical strength and heft as opposed to rationality that 

defines the generic white, male mind) has undermined black femininity at least since the advent 

of New World Slavery. Some would argue that such undermining ungendered black females.3 I 

hold the view that African women and their descendants have been gendered differently with 

respect to European women and their descendants, as I will explain below. Lacking a gender is 

linked conceptually to lacking humanity altogether, while possessing a compromised gender 

constructed with respect to another gender, itself utterly confounded, is more plausibly linked to 

2 Arguably, Africans became conceived of and perceived as black through various practices associated with the 

slave trade of Africans by Europeans, and the criterion used initially--in the historical sense and at birth--to 
categorize someone as female was the vagina. 
3 See Maria Lugones. "Toward a Decolonial Feminism" in Hypatia. 25:4 (2010), 742-759. Statements made by 

Hortense Spiller seem to support this view. For example, in "Mama’s Baby Papa’s Maybe: An American Grammar 
Book" in Diacritics 17:2 (Summer 1987), 65-81, Spiller describes the "diasporic plight" of New-World enslaved 
Africans as "marked by a theft of the body--a willful and violent (and unimaginable from this distance) severing of 
the captive body from its motive will, its active desire. Under these conditions, we lose at least gender difference in 
the outcome, and the female body and the male body become a territory of cultural and political maneuver, notat all 
gender-related, gender-specific" (67). 
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possessing a degraded humanity beyond repair. Beings viewed as lacking humanity or as sub- 

humans have provided the justification for an open season during which they are the prime 

targets for whatever treatment is required for achieving some set of outcomes.4 

African women and women of African descent, raced as black through interlocking 

practices of slavery, were sexed-gendered, in part, through the trope of masculinity (not to 

mention the tropes of hyper-femininity and animality). That is to say, the trope of masculinity 

was applied through an understanding of them as black females. Thus, the application of this 

trope represents one way in which race was essential to the specific way in which black women’s 

sex-gender identity, and hence humanity, was constructed and came to be understood and 

perceived. 

In order to support my argument that the erasure of race in the analysis of sex-gendered 

identities results in a failure to recognize that conceptions and perceptions of Semenya’s sex- 

gender identity is part of a certain historical pattern, I use an example of feminist theorizing 

provided by Brenna Munro. I show that if we remain focused on what Munro wants us to look at 

we miss the historical understanding (which includes the historical present) of black females 

gendered through masculinity. Munro guides us into a frame where primary sex traits and 

secondary sex traits associated with gender purport to tell us the story. Understandings of 

Semenya’s identity are reduced to her reproductive system and, arguably, her productive labor, 

i.e., how fast she can run. Thus, ironically, by deracializing Semenya, Semenya’s sex-gender 

identity gets reduced in analysis to the same thing African females’ identities got reduced to in 

4 In the case of slavery, the outcomes to be achieved may have been disparate, but they intersected with and were 

compatible with each other. The black female body could be used to mark a difference between us (white people) 
and them (black people). This goal intersected with the goal of justifying the use of slave labor. I.e., what makes 
these slaves not us is also that which makes them morally unworthy of the consideration and treatment we bear to 
each other; their essential difference makes it morally permissible, indeed, morally praiseworthy to use them as 
slaves. 
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practice by racializing their sex-gender identity: their productive and reproductive labor. But the 

deracialization of Semenya’s gender never goes through in reality. Only its theoretical erasure 

does. 

In "Inside Track and Field," David Epstein wrote regarding the history and relationship 

between Semenya and her white competitors: 

Just after the women’s 800-meter race finished, the winner -- Russia’s 

Mariya Savinova [a white women]-- turned to the silver medalist, South 

Africa’s Caster Semenya, and the two shared a hug. Exactly as they did 

last year in Daegu, when they finished in the same order in the world 

championships. And exactly the complete opposite of what happened in 

Berlin in ’09, at those world championships. After that race, where 

Savinova took fifth and then-unknown Semenya smashed her competitors 

by more than two-and-a-half seconds, Savinova was one of the first to 

heap scorn on Semenya. "Just look at her," she said.~ 

Just look at her? What are we supposed to see? Savinova may have never read Merleau- 

Ponty. Nevertheless, she seems to know tacitly what he asserted; namely, that perception has the 

attribute of being defined as access to truth.’’6 It is critical, however, to keep in mind that 

perception accesses truth within frameworks of intelligibility. Below, I cite Munro, who tells us 

what we’re supposed to see when we just look at her. But she does so without providing 

frameworks of intelligibility that allow us to more fully understand the truth that she and 

Savinova are talking about. 

David Epstein, "Inside Track and Field." 
http://sportsillustrated.cnn.com!2012/olympics/2012/writers/david_epstein!08/11/caster-semenya-800- 
meters/index.html (accessed October 16, 2012). "A white woman" and emphasis added. 

Cited in Alcoff, Linda Martin. (2006) Visible Identities: Race, Gender, and the Self. Oxford University Press, 197. 
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In "Caster Semenya: Of Gods and Monsters," Munro wrote: 

the visibility of sex difference, in particular, has been thrown into question for the 

global audience. Semenya looks somewhat masculine,7 but her genitalia 

apparently look female--inspections of her anatomy usually satisfied her doubters 

in the past, as many reports have mentioned. 8 

On Munro’s account, race does not come into play in getting at the heart of understanding 

what happened to Semenya. Munro simply omits it. She does not argue that race is no part of 

the story she tells in that passage. The absence of race is an unmarked assumption. 

Let’s name Munro’s storyboard Just Look at Her! and carry out the order. Semenya 

looks somewhat masculine, but her genitalia look female. This is a story about sex understood as 

defined by genitalia and looks as defined by certain norms of masculinity and femininity. We 

are never told, however, what these norms are in the context of elite female athletic competition, 

let alone in the context of how the white, Western, imaginary views sex-gender identity norms 

through the lens of race.9 

Where, we might ask, would Sojourner Truth fit in this story? Let’s just look at her. 

Apparently, Truth looked somewhat masculine while her genitalia and breasts looked female. 

This is why she had to bear her breasts--in essence, to expose herself--to a white public in order 

7Although I think it is clear that Munro is talking about how Semenya looks through her embodiment, how she looks 

may include how fast she runs, just has how a black slave woman looked may have included her masculine 

’performance’ in the field, just as part of Michelle Obama’s looks includes that she could possibly take on Mike 

Tyson (see below). 
8 Cited in Munro B. "Caster Semenya: Gods and monsters" in Safundi 11:4 (2010), 388. 
9 The domain of elite female sport, a topic beyond the scope of this paper, provides a further framework required for 

understanding the specificity of Semenya’s situation. Even within the area of sport, the particular sport in question 

matters. For example, the perception of masculinity in women’s tennis--historically cast as a sport for ladies-- 

carries a different significance. It signals a different type of transgression than does the perception of masculinity in 

women’s track and field, which has been understood traditionally as a masculine sport, thereby undermining the sex- 

gendered identities of any women participating in it. This raises the interesting question as to where the white 

Savinova gets the special authority to say with respect to Semenya, "Just look at her!" Why should we not just look 

at Savinova? 



to provide the evidence they needed that she was a woman. Let’s just look at Althea Gibson-- 

described as "belt[ing] her serve ’with unladylike gusto,’" and whose net play was deemed 

’mannish’. lo Gibson was granted permission to compete in the U.S. national championships in 

1957 only after being subjected to a chromosome test to confirm that she was female. We must 

suppose that she too looked somewhat masculine, while her genitalia and chromosomes looked 

female. Where does she fit on Munro’s storyboard? 

Let’s just look at Serena Williams, who has been called a shemale in the blogosphere. 

Like these other black females, including Semenya, she self-identifies as a woman and comes 

from a black community that identifies her as such. Does she look somewhat masculine while 

her genitalia and breasts look somewhat feminine, or hyper-feminine? How do we understand the 

meaningful, albeit hateful, discourse ofbloggers who claim to see Serena Williams not only as 

masculine, but as being a man? One blogger posted on the blog where Semenya’s ’make-over’ 

picture appears (a picture with Semenya performing gender by sporting not only red lipstick to 

mark her femininity but longer, smoother hair to racially mark the same thing; that is, her 

femininity): "The lost Williams sister.’’11 How does such a blogger--whom I will assume, 

perhaps wrongly, is neither a feminist theorist nor a feminist critical race theorist--know to 

categorize Semenya-seen-as-a-man as a sister of the Williams sisters? 

Lest the reader think that, Sojourner Truth notwithstanding, I’m really talking about a 

special problem pertaining to black female athletes let’s consider the title of a blog about the 

First Lady, Michelle Obama: "Who is the most feminine, Barack or Michelle Obama?" Here 

are some sample responses. 

10 Festle MJ (1996) Playing Nice: Politics andApologies in Women’s Sports’. New 

York: Columbia University Press, 67. 
11http://www.buzzfeed.com!mjs538/caster-semenyas-feminine-makeover (accessed February 18, 2013). 
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Obama is obviously the most feminine. Look at his slender girly looking 

hands. Observe his female sissy gestures. Everyone saw him throw out the 

first baseball at the all star game. It fell about ten feet short, about the 

same distance that a six year old would throw it. Michelle is definitely 

more masculine than Barack. I would bet on her in the ring against Mike 

Tyson. 

have you seen the biceps on her?? and geeze I would be afraid to pick a 

fight 

Michelle is definitely more masculine! Look at her biceps. If that isn’t 

enough she could bite your arm off with those ghastly huge teeth. 

Looking at the picture by iamnothere, I don’t think there’s any question 

who is more masculine. Look at the anger on that baboon[’]s face. 1213 

Should I be accused of cherry-picking mere anecdotes, let’s consider the black female 

subjects discussed in "Ain’t I a Woman?: Towards an Intersectional Approach to Person 

Perception and Group-Based Harms." Do they look somewhat masculine while their genitalia 

look female? (Actually, science did not ask them to pull down their underwear--yet!) 

12 http://www, s~dahead.c~m/united-states/wh~-is-the-m~st-feminine-barack-~r-miche~~e-~bama/questi~n- 

580617/?link=ibaf&q=michelle%20obama%20as%20masculine. 
13 Anita Brady wrote in reference to Florence Griffith-Joyner and Jackie Joyner-Kersee being described respectively as looking 

like a man and looking like a gorilla that "while the excessive muscul~xity of any female sporting body may be interpreted as a 
tr~aasgression of the line between male and female, what is clear is tfiat it is only the black female sporting body that can be 
imagined to simultaneously blur the boundaries between human and animal" (11). Perhaps she should have added that this is 
grounded in the fact tile black female non-sporting body, e.g., Michelle Obama, can be so described. See Anita Brady’s "’Could 
this Women’s World Champ Be a M~aa?’: Caster Semenya and the Limits of Being Human." 
http://www, victoria, ac.nz/atp/articles/pdf/Brady-2011.pdf (accessed February 18, 2013). 
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Goff et al. conducted research using a sample of 292 predominately white undergraduates 

from a large northeastern U.S. university who, in a first study, categorized and rated pictures of 

Black and White men and women, and in a second study categorized and rated videos of 393 

Black and White men and women. Their findings showed that (1) "When participants ’guessed’ 

the gender of target faces, they were more often wrong about the gender of Black women than 

about any other race/gender intersection. That is, participants guess that Black women were 

actually men a higher percentage of the time than they miscategorized any other group by 

gender’’14. (2) Black men and women would be rated as more masculine than White men and 

women. Finally, (3) gender-specific representation of Black people would cause Black women 

to be seen as less attractive than White women.15 These researchers stress the importance of 

understanding that "Black women were not ascribed valued characteristics stereotypically 

associated with masculinity such as intelligence or competence .... Rather than being seen as 

similar to men, Black women were miscategorized as being men--which may constitute an 

altogether different form of social comparison."16 The team concluded "While Black women 

were more frequently mis-categorized by gender suggests that racial features of the target 

interfered with processing gender cues, it may be the case that perceiving race and perceiving 

gender are not isolated processes. Rather, intersectional identities may sometimes be the ’basic 

category’ of person perception." 1718 These finding s indicate that at in some case s the very 

perception of sex-identity cannot be divorced from the perception of race. Thus, we should use 

14 Phillip Atiba Goff, Margaret A. Thomas, Matthew Christian Jackson. "’Ain’t I a Woman?’: Towards an 

Intersectional Approach to Person Perceptoin and Group-based Harms," in Sex Roles (2008), 400. 
15 Ibid, 400-401. 
16 Ibid, 402. 
17 Ibid, 402, emphasis added. 

lSThe U.S. is a very visible and dominant purveyor of racialized representations of sex-gender identities. Further research is 
required to see to what extent such findings are replicated in other parts of the world, egs., Western and Eastern Europe. 
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here, and arguably elsewhere, the notion of interlocking rather than intersectional identities. As 

Sherene Razack observes "Intersecting remains a word that describes discrete systems whose 

paths cross." 19 Interlocking indicates that at least part of the content of one identity adheres in 

the content of the other(s). 

Arguably, these students’ perceptions are grounded in conceptions of black women that 

get reproduced, not only through ideology transmitted linguistically or through practices that 

embody and thereby teach how a concept functions but through reproductions that are grafted 

onto visual (and sonic) representations. Let’s consider the case of visual representation. Some of 

the pictures taken of Beyonc~ performing at Superbowl 2013 were altered. Just for fun. These 

alterations are focused on (indeed, fixated on) the trope of masculinity; in fact, hyper- 

masculinity. Beyonc~ is re-presented as an incredible She-hulk. She is re-presented as a 

monster, appearing alongside other monsters or zombies. She is re-presented with muscles 

exploding from her arms and legs. She is re-presented lifting weights--doing reps and lifting a 

weight most men would think twice about trying to lift. She is re-presented in her muscle-bound 

form being flashed by a white man: looks like he may be no match for her! The masculine trope 

Beyonc~-beat goes on.2° No matter how feminine Beyonc~ may be perceived in some African- 

American communities due to her light skin and long, blond flowing hair--racialized markers of 

femininity--she is re-produced for the world wide web as hyper-masculine. 

The point I am underscoring is that the conception of masculinity or hyper-masculinity 

can be grafted onto perceptual representations in such a way that the conception not only 

19 "How Is White Supremacy Embodied? Sexualized Racial Violence at Abu Ghraib~" in The Canadian Journal of 

Women and the Law. 17:2 (2005)~ 343. 
20 See http://www.huffingtonpost.fr/2013/O2/O7/photos-beyonce-super-bowl- 

detournements n 2645802.html?utm hp_ref=france#slide=2078010 (accessed February 18~ 2013). 
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grounds but determines a certain perception in a certain context.21 A particular conception of 

masculinity was embodied through re-presentations of Beyonc~’s body accessed visually. If this 

is one of the ways in which black women are reproduced through representations--it requires 

empirical study to tell us how often and what contexts this is done--it would be no wonder that 

conceptions of masculinity would determine the perception of their being masculine; that a 

certain idea of masculinity would be interlocked in perception with their sex-gender identity. 

On the other side of the conception-perception equation the perception of black women 

as masculine influences the conception of black women as masculine. Such a conception was 

fostered, historically, through the perception of their treatment. For example, through viewing 

black women work in the fields as slaves, alongside men--work not thought to be appropriate 

for white women. Viewing athletes conceived as masculine consistently beat their white 

opponents provides a perception that confirms the conception of black female masculinity 

overpowering white female femininity. 

With all of these black women (including all of the black women who are possible 

subjects of perceptual research studies) who look somewhat masculine but whose genitalia look 

female, the problem for Semenya cannot be put simply in terms of making space forpeople who 

do notfit neatly into our categories, as Munro tells us. Unless, of course, we’re saying 

something like, "Just look at them, all these black women! They look somewhat masculine while 

their genitalia look female. They, including Semenya, do not fit neatly within our categories." 

(Keep in mind that Caster Semenya--like Truth, Gibson, the Williamses, and plausibly many of 

the women in the study cited--does not self-identify as intersex. Moreover, and importantly, 

21 The context in question associates masculinity and hyper-masculinity with huge muscles, the ability to lift heavy 

loads, and with facial configurations that express anger or the effort required to engage in activities requiring a great 
deal of physical strength. 
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Semenya’s community does not so identify her.22) In contrast to Munro’s statement, my 

statement requires race; it requires the racialization of black women’s sex-gender identities. Sex 

and gender alone--Munro’s basic categories of analysis--do not cut it. By erasing race, Munro 

has, in effect, erased those cultural discourses that may be implicated in why Semenya looks 

somewhat masculine and what it means to say this, discourses that are engaged when people just 

look. Hence, Munro’s sex-gender minus race analysis of Semenya is inadequate. It does not 

explain why we should just look at Semenya or why we should just look at other black women in 

order to see know how masculine they are. If the criteria that challenges black women’s sex and 

gender identity can be given in terms of their looking somewhat masculine while their genitalia 

look female, and all anyone has to do is just look at us!, then many of us can meaningfully 

proclaim, "We are Caster Semenya in need of sex verification tests." When we’re at the just look 

at her! phase what’s to distinguish the situation of many black women, e.g., those in the study, 

from that of Semenya?23 Are we to say, but Semenya really looks somewhat masculine. What 

does that mean in the context of a historical pattern that has troped and treated black women as 

masculine to point that they can be misidentified as men by a significant number of white people 

in a study? 

But Munro’s account is not just inadequate. It it is false as well because the real world 

understandings of the sex-gender identities of Semenya or Truth or Gibson or the Williamses or 

the subj ects of the intersectional research cited do exploit the lens of race to understand their sex- 

22So we must ask, Does race, in the form of the power of whiteness, play a role in simply ignoring what Semenya’s 
community with its norms for understanding sex-gender identities have to say about the matter? Observing the 
ignoring of Semenya’s community and their norms one must further ask, whose interest does it serve to construct 
Semenya as intersex and to construct her alleged intersexuality without considering race? Why should we think that 
an erasure of race would benefit black intersex people? 
23 Before we rush to say, "Well Semenya can runs so much faster than anyone else. This is the criterion that 

provides the distinction," we shouldn’t forget that it would have been claimed, and with as much authority, that 
those slave women in the fields could work so much harder! 



gender identities, as evidenced by the study cited.24 The erasure of race occurred in Munro’s 

account. It is this failure to match up with the worldly discourses in operation that makes the 

account false. 

But Munro was also wrong when she stated: "this event calls into question how we define 

sex difference..."25 This cannot be, unless we go absolutely ahistorical. At least since the 

advent of modern slavery, the differential gendering of black women (some would argue the 

ungendering of black women) with respect to white women has called into question how we 

define sex differences. Below I present one possible schema for understanding how such 

differential gendering may have occurred and connect it to the specific type of public assault 

visited upon Semenya. First I want to make clear that Munro is not a straw woman I’ve pulled 

out of a hat. Caster Semenya provided the perfect occasion for other feminist theorists to argue 

against a realist view of sex and gender in favor of an intersectional, social constructivist 

analysis. In their analyses race went missing. 

Fausto-Sterling wrote: 

The [International Olympic Committee] IOC decided to make use of the 

modern "scientific" chromosome test. The problem, though, is that this 

test, and the more sophisticated polymerase chain reaction to detect small 

regions of DNA associated with testes development that IOC uses today, 

cannot do the work the IOC wants it to do. A body’s sex is simply too 

complex. There is no either/or .... What bodily signals and functions we 

24 While the real world understandings of race vary by region and time period, and it is important to study the 

differences, these understandings continue to bear the stamp of the arrangements of slavery, colonialism, and 
imperialism. In fact, slavery, colonialism and imperialism exist in new forms, carrying with them understandings of 
race that were brought into being and configured during their previous versions. 
25 Brelma Munro. "Caster Semenya: Gods and monsters" in Safundi 11:4 (2010), 383. 
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define as male and female come already entangled in our ideas about 

gender.26 

According to Dreger: 

This is not a solvable problem .... People always press me: ’Isn’t there one 

marker we can use?’ No. We couldn’t then and we can’t now, and science is 

making it more difficult and not less, because it ends up showing us how much 

blending there is and how many nuances, and it becomes impossible to point to 

one thing, or even a set of things, and say that’s what it means to be male.27 

Finally, Butler tells us that: 

If we consider that this act of’sex determination’ was supposed to be 

collaboratively arrived at by a panel that included ’a gynecologist, an 

endocrinologist, a psychologist and an expert on gender’...then the 

assumption is that cultural and psychological factors are part of sex- 

determination, and that not one of these ’experts’ could come up with a 

definitive finding on his or her own .... This co-operative venture suggests 

as well that sex-determination is decided by consensus and, conversely, 

where there is no consensus, there is no determination of sex. 

In Fausto-Sterling’s and Dreger’s statements race is nowhere to be found. Butler’s 

possible ambivalence would have been mitigated had she told us that without the collaboration of 

experts in race-sex-gender theory there could still be no sex gender determination. In fact, given 

Butler’s particular view that ongoing performances of gender must continually underwrite the 

sex of the body, whose designation as male or female is contingent upon the success of such 

26 Cited in Munro B. "Caster Semenya: Gods and monsters" in Safundi 11:4 (2010), 388. 
27 Cited in Munro B. "Caster Semenya: Gods and monsters" in Safundi 11:4 (2010), 388. 
2s Cited in Munro B. "Caster Semenya: Gods and monsters" in Safundi 11:4 (2010), 388. 
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performances, she was well positioned theoretically and intellectually to explain to her audience 

that the norms used to judge gender performances are influenced by conceptions of race. Thus, 

in all three statements race is the missing chain in the link. 

Racializing Sex-Gender Identities Through Motherhood 

In The Machinery of Whiteness, Steve Martinot argues that the social construction of sex 

and gender in white European patriarchal societies was aimed at establishing and maintaining the 

privilege of those sexed and gendered as male and masculine over those sexed and gendered as 

female and feminine.29 Once European systems invaded African societies, Europe’s females 

would be further sexed and gendered, this time in binary opposition to African females, with 

whom they were initially grouped sexually on the basis of specific anatomical similarities. The 

raison d’Otre for this reconceptualization of the sex-gender status of European women had to do 

with a bold new idea about how to create and maintain patriarchal control over wealth, using the 

African female body as foundation. The crux of the idea (following the English model as 

understood by Martinot) was that true femininity was predicated on a concept of motherhood that 

only English females could achieve. African females were hindered from participating in this 

concept of motherhood, which, by the 19th century, was bolstered by a concept of purity and 

innocence, tightly construed around the denial of sexual impulses and the assumption and display 

of physical weakness requiring male protection. In fact, Martinot believes that destroying 

African motherhood was the primary tool used by the English to create both the concept and the 

reality of race. 

One need not agree with Martinot that motherhood was the primary tool used to create 

the concept and reality of race in terms of white and black races. Arguably, both concept and 

29 Martinot, Steve. The Machinery of Whiteness. Temple University Press (2010), 35-44. 
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reality came into existence through a variety of intersecting practices surrounding slavery co- 

mingled with ideas about the significance of blackness and whiteness pre-dating the slave trade. 

Similarily, one need not agree with Martinot that racializing motherhood was the only tool used 

to gender black females and white females in binary opposition. Indeed, above my discussion is 

about how the defining trope of masculinity is primordial in racializing African women’s sex- 

gender identities (and hence also European women’s sex-gender identities). Further, the idea of 

binary opposition obscures the complexity of the ways in which black and white women were 

gendered with respect to each other. For example, the sex-gender of identity of both was 

constructed and viewed through a focus on their reproductive capacities, but in significantly 

different ways. Binary opposition may signal that one group’s sex-gender identity was 

understood through reproduction while the other’s was not. 

That being said, the undermining of black women’s participation in motherhood did 

play a central role in the construction and understanding of black women’s sex-gender identities. 

That motherhood played such a central role should come as no surprise given that it is linked to 

producing offspring, the very thing that players in the slave trade targeted and sought control 

over in order to increase their labor force and augment their wealth. Further, motherhood 

provides a schema that allows us to see how the race of one group of females can operate on 

their sex-gender identity in such a way that a feedback loop is created whereby gender rewrites 

the meanings attached to sex and sex in turn rewrites the meanings surrounding gender; and such 

rewriting directly impacts the rewriting of the sex- gender of another race of females--white 

females. Below I first provide an interpretation of Martinot’s view on how motherhood was used 

as a tool to undermine true femininity, and subsequently draw connections between the 

ramifications of such practices and nature of the public assault on Semenya. 
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True Motherhood and Being Truly Female: A Two-Way Street 

On my understanding of Martinot’s view only European women could be real or true 

mothers; African women could not. Morevor, only mothers could be truly female)° How do we 

get from one situation--being true mothers--to the other--being truly female? For some x, x is 

a mother iffx is a real woman. But only a real woman could be (socially constructed as) truly 

female. By "truly female" I intend to denote a female whose reproductive capacities are at the 

service of producing heirs to civilization and whose possible offspring are not conceived as 

increase.31, 32 But black females could not be truly female because their reproductive capacities 

were not harnessed for producing heirs but labor, and they were conceived in terms of increase. 

Hence, black females could not be real women, and therefore could not be real mothers. This 

schema represents real world practices used to undermine black females’ participation in 

motherhood, which impacted understandings of their sex-gender identity and underscored the 

meanings of their white, female counterparts’ sex-gender identities--meanings encoding the 

gender norms that black females could not satisfy. 

Using Butler’s framework, we can argue that this way of gendering black women through 

race completely undid black women’s sex. African women’s performance of femininity, 

according to the racialized norms of Western civilization, could not but fail because they were 

30 1 speak of being truly female rather than being a true female. Being a true female--satisfying a set of anatomical 

criteria--is what allowed African and European women to be grouped together in the first place. Those involved in 
the slave trade must have been applying the idea of biological realism with respect to sex. Unwittingly or not, they 
engaged in the social construction of gender, which gives us room to talk about true femininity, true or real mothers, 
and real women. Truly female is an adverbial form that signifies a way of being a female. 
31 Even today black women’s progeny are conceived as antithetical to the goals of civilization. In the words of 

William Bennett, former U.S. education secretary and drug czar, "I do know that it’s true that if you wanted to 
reduce crime, you could--if that were your sole purpose--.., abort every black baby in this country, and your crime 
rate would go down." See http://globalfire.tv/nj/05en/race/black_abortions.htm (accessed, February 22, 2013). 
Arguably, such thinking, or some variant of it, is thought to apply to black people throughout the world. 
32 In Laboring Women: Reproduction and Gender in New World Slavery. Philadelphia: University of Pennsylvania 

Press, 2004, Jennifer Morgan discusses increase, a term referring to the possible (including possible unconceived) 
future offspring of slave women. Increase was taken into account when drafting wills and selling female slaves 
because it could be used to augment the monetary value of a slave woman. 
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prevented from performing that which was central to an understanding of their sex: motherhood. 

In fact, their gender performances would fail on down the line. Their performances of femininity 

would fail given the appearance of masculinity they presented to the colonizer’s eye. They could 

not exhibit mothering due to the enslavers’ treatment of them, as noted above, but also due to 

’observations’ made in Western travelogues that African women possessed emotional 

indifference to their children. African womens’ performances of femininity would be 

undermined by their hyper-sexuality ’observed’ through their promiscuity. Further, their 

performances of femininity would have been compromised by visible ’observations’ of hyper- 

femininity, e.g., possessing abnormally sized buttocks and ’observed’ likeness to animals due to 

the allegedly quick and painless way they delivered children, and to the perceived abnormal 

shape and length of their breasts, which came to be associated with conceptions of and visual 

representations of them throwing their breasts over their shoulder to breastfeed their children.33 

On Butler’s account, if an individual’s gender performances do not satisfy the gender 

norms associated with the sex with which that gender is correlated then the individual fails to 

possess the sex in question, even if originally designated at birth as possessing that sex on the 

basis of anatomical evidence. But if unsexed, then ungendered. Or we might say, when the 

initial designated sex and the gender norms cannot be mapped on to each other, all intelligibility 

about the sex-gender identity of the individual is lost. 

This is a powerful picture. It is consistent with Lugones’ and Spiller’s view that Africans 

were ungendered. Nevertheless, I concur with Jennifer Morgan (Laboring Women: Reproduction 

and Gender in New World Slavery) who stated in electronic communications "... the intersection 

of intimacy and enslavement (following here on work of Ann Stoler on Intimacy and 

See Jennifer Morgan’s Laboring Women: Reproduction and Gender in New World Slavery, 12-68. 
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Colonialism) suggests that those who meted out violence on the bodies of the enslaved were in 

fact deeply cognizant of both their identity as men and women and the ways in which the brutal 

logics of enslavement could engage with those gendered identities" (emphasis added). Arguably, 

this idea can be given a strong empirical underpinning, and therefore cannot be ignored. As 

Morgan further observes "white women’s gendered identity depend[ed]on black women’s 

gendered identity... [and] the more interesting work being undertaken currently seeks to 

understand the ways in which those distinctly gendered phenomenon were interwoven or 

mutually constituted.’’34 

On Martinot’s view we end up with the claim that black women are not real women or 

truly female. My interpretation of Butler, which inserts race explicitly into her analysis, takes us 

to the conclusion that black women cannot be competent in performing gender performance 

norms because the eye that judges them cannot but see their performances as failures. Thus, they 

are neither real women nor true females. To further complicate matters, Charles Mills’ argument 

that inter-subjectivity affords race objective reality, in spite of its being socially constructed gets 

problematized on either Martinot’s or Butler’s view. It would appear that his view is 

forthcoming only at the expense of isolating race by erasing sex-gender identity, with which it is 

interlocked. It seems that the black female body is so disruptive that the conclusion we arrive at 

through inter-subjective agreement using our categories is that, objectively speaking, s(he)/it?! 

cannot be socially constructed as real. In response to the Millsian question, What are you really? 

The black female may have good reason to reply, "As a matter of fact, nothing, really." 

As I stated in the first part of this paper, whether we argue that African women and their 

descendants were ungendered or that their gender was degraded their problematic un or re- 

Other work Morgan had in mind includes Thavolia Glymph’s research on antebellum domestic spaces and Marisa 
Fuentes’ research on slave owning and enslaved women in colonial Barbados. 



gendering compromised their humanity. The specific form their relegated humanity took meant 

that they could be exposed to the public gaze in ways even poor white women would most likely 

not have been exposed to on pain of exposing white supremacy as a sham.3~ 

In Medical Apartheid." The Dark History of Medical Experimentation Harriet 

Washington describes the exposure the gynecological surgeon James Marion Sims subjected his 

black slave women to: 

When Sims undertook his fistula experiments... 

"women’s doctors" averted their eyes in a chivalrous fashion as they knelt 

to tend to the modestly clothed ladies of their class...However, Sims, 

working with enslaved blacks, was constrained by no such delicacy. He 

made the women undress completely, then kneel on hands and knees while 

he and several physicians took turns inserting a special speculum he had 

devised to open the women’s vaginas fully to view. "I saw everything as 

no man had seen before," marveled Sims. Montgomery physicians 

flocked to Sims’ shack to see what no man had seen before. So did 

prominent citizens and local apprentices, s6 

Sims performed gynecological surgery on poor and working-class Irish immigrant 

women in the North without anesthesia. Would he have placed them down on all fours for the 

world to see what no man had ever seen before? Although white women in general were not 

afforded the privacy reserved for white males, I do not think even the lowest class of white 

35 See F.C. Holloway’s discussion of the problem of containing behaviors that would be disruptive or disturbing to 

conceptions of whiteness in Private Bodies, Public Texts’: Race, Gender, and a Cultural Bioethics. (2011) Duke 
University Press. Kindle Edition, locations 599-672. Also see Tiffany Willoughby-Heralds "South Africa’s poor 
Whites and whiteness studies: Afrikaner ethnicity, scientific racism, and white misery. New Political Science, 
29(4), 479-500, for a discussion of how poor white people were racialized under Apartheid. Their poverty, 
illiteracy, and ’degenerate’ ways of living, gave the lie to the idea of white people as superior. They were racialized 
so that the concept of whiteness would no longer pertain to them. 
36 Cited in Holloway, Loc. 964-869, emphasis added. 
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women would have been asked to give up their dignity doggy style for the reason I give above. 

We can test our intuitions here by considering the idea that poor white women were not 

permitted to expose themselves in certain ways because it would have compromised the idea of 

white supremacy. 

Though Sims was operating in the late 19th C. and the discovery of Ruby Bates and 

Victoria Price in a freight train with nine black males occurred in the early 20th C. nothing in the 

history of the south--from slavery, to the Black Codes to Jim Crow--suggests that the 

intervening years made a great difference to the kind of predicament those girls found 

themselves in. There had to be an explanation that cleared them. Rape was the explanation. 

Price, a poor mill worker who sometimes her augmented her earnings through prostitution and 

previously arrested for adultery, stuck to her story, embellishing the details of the rape, claiming 

that she was virtuous and that the black boys had ruined her. When Bates later recanted their 

story, she was forced out of her community and had to move up North. 

These white girls, as poor as they were, one with a history of adultery and prostitution, 

both discovered to possess semen in their bodies two hours after the alleged rape, were treated in 

this context--without being middle or upper class--as possessing capital in modesty and virtue, 

two attributes central to white femininity since the 19th century. In Huntsville where Bates grew 

up black and white people co-mingled. But such co-mingling could not be exposed to a wider 

audience without obliterating their capital, and more importantly, without attenuating America’s 

official version of white womanhood. With these considerations in mind, it is plausible to 

conclude that even poor, white, female prostitutes would not have had their genitalia and 

buttocks exposed to public view as did Sim’s black slaves, who possessed no such capital. There 

would have been too much at risk for Whiteness for them to have been so treated. 
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Returning to Semenya, given her historical, racial location, she like Sims’ black slave 

women, failed to possess enough sex-gender capital, hence enough human capital to protect her 

and her sexuality from being put on public display. Thus, she and her reproductive system were 

openly scrutinized. Semenya became another example of the aberrant black female whose gender 

performances always signal illegitimate and untrustworthy femininity. That the public, the 

media, and scientists so eagerly and unscrupulously took to this sport--as did those who flocked 

to see what no man had ever seen before--only underscored the idea that something was wrong 

with Semenya. If the various parties had been morally at fault the nature of their object and their 

well-reasoned, inter-subjective discourse about it would have revealed this to be so. Isn’t this 

what happens in public discourses about the wrongness of killing innocent children? 

"To exclude Others from membership in the human community, that is, to name, 

classify, and contain the Other through a number of representational and material practices, 

assures the material basis for domination while enabling the members of the dominant group to 

define themselves.’’37 The material basis in this discussion--black female bodies--constitute a 

socio-ontological field and constructs an epistemology. Details about the material basis make a 

significant difference because they define a location in the field more precisely. If Semenya has 

hidden testes, absence of a womb and ovaries then she and Beyonc~ are different in terms of 

their precise locations. Their lived experiences will be marked in significantly different ways. 

For a media moment, Beyonc~ was defrocked and ’shown’ to be masculine. However, it 

must be acknowledged that Beyonc~ and Semenya differ with respect to what placed them on the 

pedestal, not only in terms of readings of their bodily features, but in terms of the kinds of 

situations and venues that captured them for the public gaze. As Brady might say, Beyonc~ can 

37 Mary Louise Fellows and Sherene Razack. "The Race to Innocence: Confronting Hierarchical Relations among 

Women" in The Journal of Gender, Race and Justice. 2:1 (1998), 343. 
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live what Butler calls liveable life. As a black woman, she is seen to be in the field, and is 

therefore open to exposure. She is attacked, from time to time, but not slaughtered over and over. 

Her status as a real woman, a real female, a real human being, is questioned only now and again. 

The form the questioning takes played out against other aspects of her life is not enough to force 

her into hiding. Indeed, she is on the March 2013 cover of Vogue and called a ruler of the world. 

Hers is nothing if not an untrustworthy femininity. 

Given the allegations about the precise location of Semenya in the field, things are much 

more difficult for her, as she can be hit repeatedly with the message--"You are not a real 

woman, you are not a real female"--which bears the subtext: You are not a real human being." 

Precision means that they--her competitors, the media, the public--can go for the kill, and so 

they will. That’s what hunters do when they can really take aim. The search for even more 

precision means that Semenya, like Sarah Baartman, will be left exposed "to a panel of Western 

experts to determine what [her] gender nonconformity might mean, and that nonconformity 

simultaneously generates a public spectacle of [black, female] Otherness.’’38 

Yet, while all of this is true, it is nevertheless the epistemology of the black female body 

before its insides have been disclosed that tells us that s(he) does not belong, and that its state of 

unbelonging must be fully exposed to public view so that with our categories we can know 

what’s what and act accordingly. 

The black female body, which does not invite protection from the public gaze but eggs it 

on, cannot pass as truly feminine simply by not divulging its insides. Unable to hide behind a 

curtain of modesty and virtue upheld by some myth of black supremacy, it is placed 

provisionally on the boundary separating a liveable from an unliveable life, until one of these 

3s Brady, Anita. Brady’s "’Could this Women’s World Champ Be a Man?’: Caster Semenya and the Limits of 

Being Human." http://www.victoria.ac.nz/atp/articles/pdf/Brady-2011.pdf (accessed February 18, 2013), p. 13. 
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lives chooses it. Having what are thought to be legitimate female internal organs is no guarantee 

of being able to live a liveable life. The positioning of Sim’s black slaves--who must have 

possessed some of the ’right’ internal organs since Sims used what he learned about their 

anatomy to develop gynecological techniques that would benefit white women--should tell us 

that much. Being placed even once! in the position those women were asked to assume, in a 

context where it was unthinkable that real women--white women!--would be so placed was 

sufficient for sending the message: you’re not a true, a real woman. 

I conclude that the epistemology of the black female need only be effective enough to 

bring about the recognition that that body over there is a constituent in the field in order to do the 

dirty deed of rendering a black female’s sex-gender identity as not real or non-existent, even 

when sex-gender identity is assumed to be socially constructed. And that is why irrespective of 

hidden testes and missing ovaries, you can still just look at Semenya. Or you can just look at me. 

23 



From: 

Sent: 

To: 

Subject: 

Attach: 

Nails, Dionna <dionna_nalls@med.unc.edu> 

Wednesday, February 27, 2013 9:45 AM 

Bioethics at UNC Group <bunc@listserv.unc.edu> 

[bunc] Bioethics Talk of Interest - March 6, 2013 

Turner Talk Announcement.pdf 

On behalf of Annie Lyerly, 

Please see the attached flyer for our Center for Bioethics talk by Leigh Turner of the University of 

Minnesota on Wednesday March 6th 1:00-2:30pm in Bondurant G074. The title of his talk will be: 

Exploiting Suffering, Selling Hope: U.S. Clinics Marketing Unlicensed Stem Cell Interventions 

Hope to see you there! 

Annie 

Regards, 

Dionna 

Center Coordinator 

UNC Center for Bioethics 

Coordinator 

Hospital Ethics Committee Services 

The University of North Carolina at Chapel Hill 

School of Medicine 

333 S. Columbia Street 

CB# 7240, 333 MacNider Hall 

Chapel Hill, NC 27599-7240 

Phone: 919.962.7594 

Fax: 919.962.2154 

Email: dnalls@med.unc.edu 

htt~b~oethics.uncoedu 

~A day without sunshine is like, you know~ night/~ 
w Steve Martin 



LEIGH TURNER, PHD 
U "         M" ~=sota 

"Exploiting Suffering, Selling Hope: U.S. 
Clinics Marketing Unlicensed Stem Cell 

Interventions." 

Wednesday, March 6, 2013 
1 00 pm- 2:30 pm 

Room G074, Bondurant Hall 
UNC School of Medicine 



From: 

Sent: 

To: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Wednesday, February 27, 2013 10:47 AM 

Turner, Katie <katie turner@unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whisnant@unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

FW: ASAC Nomination 

Update Report accordingly 

I=rom: Babcock, Robert Gary 
Sent: Wednesday, February 27, 2013 10:18 AM 
To: Ferrell, Joseph S 
Subject: RE: ASAC Nomination 

Dear Prof. Ferrell, 

Yes, I am willing to stand for election to this committee° 

Sincerely, 

Bob 

I:rom: Ferrell, Joseph S 
Sent: Wednesday, February 27, 2013 8:03 AM 
To: Babcock, Robert Gary 
Subject: ASAC Nomination 

Prof. Bob Babcock 
Department of Classics 

Dear Prof. Babcock, 

I write on behalf of the Faculty Nominating Committee to ask your consent to nominate you for election to the Arts & 
Sciences Advisory Committee representing the Division of the Humanities for a three term beginning July 1, 2013. ASAC 
advises the Dean on all faculty personnel actions that will be forwarded to the Provost. 
Please let me know if we have your consent. 

Joseph S. Ferrell 
Secretary of the Faculty 



CHANCELLOR SEARCH COMMI-I-FEE 

Saturday, March 2, 2013 

Magnolia Room C, Loudermilk Hall 

Rizzo Conference Center 

7:30 a.m. - 5:00 p.m. 

Agenda 

Convene Meeting - Chair, Wade Hargrove 

Roll Call- Linda Naylor 

Approval of the Minutes of the February 22, 2013 meeting- Wade Hargrove 

~This committee may elect to conduct business in closed session which is authorized by the N.C. Open 

Meeting Law. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

Wednesday, February 27, 2013 12:27 PM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 

<Anne_Whisnant@unc.edu>; Leonard, Stephen T <sleonard@email.unc.edu> 

FW: Faculty Participation in the Strategic Planning Implementation Process 

Faculty Advisory Committee on Strategic Directions Implementation (FAC_SDI).pdf; 

FAC_SDI Roster.pdf 

I suppose we should forward this to all faculty, and ask that they respond through the link in this message. 

Steve 

From: <Rigsby>, Catherine Rigsby <ril~sbyc@ecu.edu> 

Date: Wednesday, February 27, 2013 12:14 PM 

Subject: Faculty Participation in the Strategic Planning Implementation Process 

Dear Faculty Colleagues: 

At last Friday’s Faculty Assembly meeting President Ross requested, and the Faculty Assembly formalized, the Faculty 

Advisory Committee on Strategic Directions Implementation (FAC_SDI) to facilitate faculty involvement in the implementation 

of the new strategic plan. Also, in accordance with the committee charge, the FA elected a faculty member from each 

campus to serve on the committee. (Please see attached charge and list of members.) 

One of the primary roles of this committee is to identify faculty who are willing to be on-call to attend meetings of GA’s 

SDI working groups, do research, serve in coordinating or advisory roles, or help in any other way they can. A link for a 

very brief informational survey that we hope will help us identify those faculty is given below. 

Please take a few moments to click on the following link and identify yourself as a faculty member with both the expertise 

and the willingness to participate in the SDI process: https://unc.qualtrics.com/SE/?SID=SV 8hQE77k9pwqZOQZ. 

Also, please forward this message to faculty colleagues across your campus. The more participation the better! 

Please respond as soon as possible. We hope to have a list of potential participants by the end of next week! 

Thank you for your commitment and service, 

Catherine 



Cotherine A. Rigsby 

Professor of Sedimentology and Chair of the UNC Faculty Assembly 

Department of Geological Sciences 

East Carolina University 

Greenville, NC 27858 

919-328-4297 

www.ecu.edu/geology 

http://www.northcarolina.ed u/facultyassembly/index.htm 



APPROVED by the Faculty Assembly 

February 22, 2013 

Faculty Advisory Committee on Strategic Directions Implementation (FAC_SDI) 

Committee Membership: 

¯ The committee is comprised of 17 members, 1 member from each of the 17 constituent campuses, and chaired 

by Chair of the UNC Faculty Assembly. 

¯ Committee members are nominated by the Faculty Assembly Executive Committee (FAEC) and approved by the 

full Faculty Assembly (FA). They may be, but are not required to be, delegates to the FA. If any members elected 

by the FA decline to serve at any time during the committee’s service, the FAEC is authorized to appoint a 

replacement without seeking approval by the full FA. 

¯ The President and the Senior Vice President for Academic Affairs serve as ex-officio members of the committee. 

¯ The Chair of the committee may invite resource persons and appoint subcommittees, as necessary, to realize the 

committee charge. 

Meetings: 

The committee has no regular meeting schedule. Meetings may occur frequently throughout the year (including 

summers) and are scheduled as necessary to complete the committee charge. Most of the meetings take place 

in-person at the Spangler Building, but videoconferencing or other technologies may be used when necessary and 

available. 

Overview of Committee Charge: 

¯ The committee is a major conduit for faculty input to the General Administration (GA) as it works to implement 

the 2013-2018 UNC Strategic Plan (Our Time, Our Future: Strategic Directions 2013-2018). 

¯ The committee works in cooperation with the FAEC to provide faculty consultation, input, and advice on the 

implementation of the strategic plan, especially in areas that are core faculty responsibilities (e.g., curriculum, 

class size and related efficiencies, eLearning, assessment, the CAA, and faculty evaluation). 

¯ The committee, in agreement with the President, appoints members to all GA working groups that are involved in 

implementation plans that are related to core faculty responsibilities. 

¯ When implementation work groups are focused primarily on curriculum-and/or assessment-related issues, there 

will be substantial and substantive faculty representation on, and involvement in the work of, those workgroups 

by faculty appointed to those groups by this committee. 

¯ The Chair of the committee will work closely with the President and GA’s staff to ensure that the committee is 

kept up to date on the work of all implementation workgroups and has the materials and means necessary to 

provide significant and meaningful advice to the implementation process. 

¯ The Chair of the committee will ensure that there is transparency in the work of the committee and that faculty 

across the system are informed about the implementation process and have ample opportunity for input. 

¯ A major conduit of information exchange with the campuses will be FA’s Senate Chairs group. The Chair of the 

committee will ensure that members of this group are fully informed of the committee’s work and will encourage 

the Senate Chairs to communicate implementation activities to their campus faculty 

¯ The committee reports to the UNC Faculty Assembly. Reports are sent to the President and will be posted, along 

with other updates, on the Faculty Assembly website. 



Faculty Advisory Committee on Strategic Directions Implementation 

Committee Roster 
Approved by the Faculty Assembly 

Friday, February 22, 2013 

ROSTER: Faculty Advisory Committee on Strategic Directions Implementation (FAC_SDI) 

Committee Chair: Catherine A. Rigsby, Chair of the UNC Faculty Assembly 

Campus FOC Member 

ASU Martha McCaughey 

ECU Purification Martinez 

ECSU Jose Gil 

FSU Chet Dilday 

NCA&T Linda Florence Callahan 

NCCU Vinston 3. Goldman 

NCSSM Bob Gotwals 

NCSU Jim Martin 

UNCA Lothar "Till" Dohse 

UNCC Dawson Hancock 

UNC-CH Stephen Leonard 

UNCG John Lepri 

UNCP Mario Paparozzi 

UNCW Gabriel Lugo 

UNCSA Michael Wakeford 

WCU Erin McNelis 

WSSU Notis Pagiavlas 

Email address 

mccaugheym@appstate.edu 

pmartinez@ecu.edu 

jsgil@mail.ecsu.edu 

cdilday@uncfsu.edu 

lindac@ncat.edu 

vRoldman@nccu.edu 

~otwals@ncssm.edu 

jdmartin@ncsu.edu 

dohse@unca.edu 

dhancock(~uncc.edu 

sleonard@email.unc.edu 

iilel~ri@unc~.edu 

mario.paparozzi@uncp.edu 

luRo@uncw.edu 

wakefordm@uncsa.ed 

emcnelis@email.wcu.edu 

paRiavlasno@wssu.edu 

Discipline 

Sociology 

Hispanic Studies 

Language and Literature 

Social Work 

Journalism and Mass Communications 

Psychology 

Chemistry 

Chemistry 

Mathematics 

Education 

Political Science 

Biology 

Criminal Justice 

Mathematics 

Social Sciences 

Mathematics 

Marketing 



From: 

Sent: 

To: 

Subject: 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

Wednesday, February 27, 2013 12:42 PM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Whisnant, Anne Mitchell 

<Anne_Whisnant@unc.edu>; Leonard, Stephen T <sleonard@email.unc.edu> 

Re: Faculty Participation in the Strategic Planning Implementation Process 

I’m good with this as well. Thanks Anne. 

Steve 

From: <Boxill>, Jan <JMBOXlLL@email.unc.edu> 

Date: Wednesday, February 27, 2013 12:39 PM 

To: Anne Mitchell Whisnant <anne whisnant@unc.edu>, "steven bachenheimer@med.unc.edu" 

<steven bachenheimer~med.unc.edu>, "Leonard, Stephen T" <sleonard@email.unc.edu> 

Subject: RE: Faculty Participation in the Strategic Planning Implementation Process 

I like that. Thanks; we can cut some of the bottom part of Catherine’s emaik 

Jan 

From." Whisnant, Anne Mitchell 
Sent." Wednesday, February 27, 2013 12:38 PM 
To." Boxill, Jan; Bachenheimer, Steven L; Leonard, Stephen T 
Subject." RE: Faculty Participation in the Strategic Planning Implementation Process 

I think it would be great for it to come from Jan and Steve together, perhaps a little two-sentence preamble (I can write 

that if it’s helpful to you), and then just forwarding along Cathy’s full note, with her attachments. We can also post this, 

with the attachments, on the OFG website. 

From." Boxill, Jan 
Sent." Wednesday, February 27, 2013 12:34 PM 
To." Bachenheimer, Steven L; Whisnant, Anne Mitchell; Leonard, Stephen T 
Subject." RE: Faculty Participation in the Strategic Planning Implementation Process 

That sounds reasonable. This is kind of what I wanted to do for our own campus. Perhaps we can use it as well to form 

our own task forces, and collaborate with NCSU. Do you want it to come from you as FA chair or me? Ym happy to have 

it sent out from Fac Gov under our names. 

Jan 

From." Bachenheimer, Steven L 
Sent." Wednesday, February 27, 2013 12:27 PM 
To." Boxill, Jan; Whisnant, Anne Mitchell; Leonard, Stephen T 
Subject." FW: Faculty Participation in the Strategic Planning Implementation Process 

I suppose we should forward this to all faculty, and ask that they respond through the link in this message. 

Steve 

From: <Rigsby>, Catherine Rigsby <ril~sbyc@ecu.edu> 

Date: Wednesday, February 27, 2013 12:14 PM 

Subject: Faculty Participation in the Strategic Planning Implementation Process 



Dear Faculty Colleagues: 

At last Friday’s Faculty Assembly meeting President Ross requested, and the Faculty Assembly formalized, the Faculty 

Advisory Committee on Strategic Directions Implementation (FAC_SDI) to facilitate faculty involvement in the 

implementation of the new strategic plan. Also, in accordance with the committee charge, the FA elected a faculty 

member from each campus to serve on the committee. (Please see attached charge and list of members.) 

One of the primary roles of this committee is to identify faculty who are willing to be on-call to attend meetings of GA’s 

SDI working groups, do research, serve in coordinating or advisory roles, or help in any other way they can. A link for a 

very brief informational survey that we hope will help us identify those faculty is given below. 

Please take a few moments to click on the following link and identify yourself as a faculty member with both the 

expertise and the willingness to participate in the SDI process: https://unc.qualtrics.com/SE/? 

SID=SV 8hQE77k9pwqZOQZ. 

Also, please forward this message to faculty colleagues across your campus. The more participation the better! 

Please respond as soon as possible. We hope to have a list of potential participants by the end of next week! 

Thank you for your commitment and service, 

Catherine 

Cotherine A. Rigsby 

Professor of Sedimentology and Chair of the UNC Faculty Assembly 

Department of Geological Sciences 

East Carolina University 

Greenville, NC 27858 

919-328-4297 

www.ecu.edu/~eolo~y 

http://www.northcarolina.ed u/facultyassembly/index.htm 



From: 

Sent: 

To: 

Subject: 

Orange County Democratic Party <webmaster@orangedems.com> 

Wednesday, February 27, 2013 1:10 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Healthcare Reform Presentation by Commissioner Wayne Goodwin 

View this message in web browser, 

DEMOCRATIC PARTY 

Series on the Affordable Care Act presented by the League of Women Voters 

Extraordinary Ventures 
200 South Elliott Road, Chapel Hill 
Wednesday, February 27th, 2013 

6:30pm-9pm 

Presentation by Insurance Commissioner Wayne Goodwin answering these 

questions: 

What is the status of implementation from your viewpoint? 

How will the exchange marketplace work and what will it look like? 

What insurance carriers do you expect to participate? 

What has been the reaction from the insurance industry overall? 

How will people use the exchanges? Will there be resources to help 

citizens choose between plans? 

What are the biggest challenges for you face? 

To receive plain text email instead of HTML, send a blank message to ORANGEDEMS-textow         ilot.rtet 
To remove yourself from our email list, send a blank message to ORANG~DEMS:s~.~:wim, b~!s~iD~me~ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, February 27, 2013 1:27 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

Turner, Katie <katie turner@unc.edu> 
FW: Faculty Council on March 8th 

Call for Town Hall Meetings.docx 

Jay’s group is "on" for FC on March 8th. Here is his statement. I will add to the agenda. 

From: Jay Smith [mailto:jaysmith@email.unc.edu] 
Sent: Wednesday, February 27, 2013 12:41 PM 
To: Whisnant, Anne Mitchell 
Subject: Re: Faculty Council on March 8th 

Anne--yes, I’m attaching. (I hope it’s clean; Jan told me the first version I sent her still had all the changes tracked, 

though I thought I’d corrected for that. Sometimes weird things happen through email transmission.) 

And sure--one of us (other than me) will give the document a proper introduction. -Jay 

On 2/27/13 12:22 PM, Whisnant, Anne Mitchell wrote: 

HiJay, 

Yes, I have seen a dr@ statement that I believe you circulated to Jan and the Athletics Reform Group 

sometime last week. I understand, again from Jan’s reports, that the ARG was trying to figure out where to 

go next with the statement, and Jan brought that question before the Agenda Committee on Monday. The 

Agenda Committee concluded that it would like to offer time on the March 8th agenda for you to bring the 

matter (again, I am assuming, some version of the "statement") before the Council. 

So yes, I am asking two things, I guess. (:1) Do you have the statement finalized? And (2) If so, would you 

or someone else from the group like to circulate the document to Faculty Council and then come into the 

meeting, introduce it, and invite FC discussion. 

Does that make sense? Sorry if my original note was not clear; since I am not on the ARG listserv, I get 

most of my information about its work secondhand. 

Best, 
Anne 

From: Jay Smith [mailto:iaysmith@email.unc.edu] 
Sent: Wednesday, February 27, 2013 12:17 PM 
To: Whisnant, Anne Mitchell 
Subject: Re: Faculty Council on March 8th 

Anne--trying to understand what you’re asking here. You do have the document I sent Jan, I presume? Are 

you asking for another document? Or are you asking for me or someone from the group to introduce the 

document with some general remarks? -Jay 

On 2/27/13 12:11 PM, Whisnant, Anne Mitchell wrote: 

DearJay, 

Jan and the Agenda Committee for Faculty Council have asked me to touch base with you 

about a statement you are working on for presentation at Faculty Council on March 8th. 



Do you, in fact, have a statement you’d like to bring to the Council? If so, the Agenda 

Committee would like to circulate it with the Agenda and provide you a slot on the Agenda to 

read at least part of it and invite discussion. The idea would be to proceed similarly to how 

Lloyd Kramer’s recent statement about the Martin Report was handled. We could probably 

devote about ten minutes to this. 

Would this work? If so, I’ll need the statement by Monday at the latest to circulate it with the 

agenda. 

Hope you are well, 

Anne 

Anne M tchell WB snant, PB,D, 

Deputy Secretary of the Faculty 

Office of Faculty Governance UNC--Chapel Hill 

CB#9170 Cart Buldin£ 203 

ChapeIHII NC 275999170 

919-@62--1671 (office) ~ 919-@62--5479 (fax) 

anne wh snant{8gunc edu 

htt~://faccoun~unc edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, February 27, 2013 1:28 PM 

Clayton, Taffye Benson <taffye@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Brief Presentation to the Faculty Council 

Hi Taffye, 

We have scheduled you for :10 minutes at the March 8th Faculty Council meeting, during the second hour (4-5pro). If 

you have a powerpoint or anything you’d like me to project during your remarks, just get it to me by that morning. The 

meeting is, as usual, in the Stone Center (Hitchcock Room) from 3-5pro. VII send around the full agenda when we get it 

posted. 

Cheers, 

Anne 

From: Clayton, Taffye Benson 
Sent: Thursday, February 14, 2013 9:02 AM 
To: Whisnant, Anne Mitchell 
Subject: RE: Brief Presentation to the Faculty Council 

Anne, 

Ten minutes should be sufficient. 

Taffye 

From: Whisnant, Anne Mitchell 
Sent: Thursday, February 14, 2013 8:55 AM 
To: Boxill, Jan; Clayton, Taffye Benson 
l:c: Max, Katherine Angeli 
Subject: Re: Brief Presentation to the Faculty Council 

Hi Taffye, 

Just following up on Jan’s email: the next Faculty Council meeting is March 8th; the Agenda Committee will meet to plan 

it on February 25th. About how much time would you need? That will help me to advise the Agenda Committee as they 

consider whether we can fit this in! 

Best, 
Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9:170 -- 203 Carr Building 

Chapel Hill, NC 27599-9:170 

9:19-962-:167:1 

From: <Boxill>, Jan Boxill <jmboxill@email.unc.edu> 
Date: Tuesday, February :12, 20:13 5:04 PM 

To: "Clayton, Taffye Benson" <taffye@unc.edu> 



Co: Anne Whisnant <anne whisnant@unc.edu>, "Max, Katherine Angeli" <kamax@email.unc.edu> 

Subject: RE: Brief Presentation to the Faculty Council 

Hi Taffye, 

Thanks for the update. This should work, but we’ll get back with you as soon as we can° 

Jan 

From: Clayton, Taffye Benson 
Sent: Tuesday, February 12, 2013 3:46 PM 
To: Boxill, Jan 
Cc: Whisnant, Anne Mitchell; Max, Katherine Angeli 
Subject: Brief Presentation to the Faculty Council 

Jan, 

Hello there. I hope that you are well. Is there an opportunity for me to present briefly at an upcoming Faculty Council 

meeting about Inclusive Excellence and Connecting Diversity Networks on Campus? l’ve shared this information already 

with the Provost’s Cabinet, Chancellor’s Cabinet, Academic Plan Executive Committee and the Equity and Inclusion 

subcommittee. The Equity and Inclusion subcommittee has endorsed the proposal and the Academic Plan Executive 

Committee supports it also. l’d very much like to share this information briefly with the Faculty Council. Please advise. 

Best, 

Taffye 

Taffye l~enson Clayton, EdD 

Vice Provost for Diversity and Multicultural Affairs and Chief Diversity Officer 

University of North Carolina at Chapel Hill 

Office of Diversity and Multicultural Affairs 

9K South Building 

Chapel Hill, NC 27599-92:25 

9:29.962°0202 p 

taffye@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, February 27, 2013 1:30 PM 

Boulton, Don <dboulton@live.unc.edu> 
Boxill, Jan <JMBOXlLL@email.unc.edu> 
Faculty Council on March 8th 

Hi Don, 

Just following up to say we’ve scheduled you for 5 minutes at the March 8th Faculty Council to make a few remarks 

about the great new arrangements between the RFA and the Friday Center. This will be during the second hour (4- 

5pm). I’ll circulate the full agenda early next week. Look forward to it! 

Cheers, 

Anne 

Anne M tchell WB snant, PhD, 

Deputy Secretary of the Faculty 

Offce of Faculty Governance ~JNC--Chapel Hill 

CB# 9170, Cart Bu Id ng; 203 

Chapel }till, NC 2759%-9170 

919--962--:1.671 (offce) I 919--962--5479 (fax) 

anne wh snant@~mc,edu 

http//faccoun,unc,edu/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

signup-m c. us2_4258582.453029-j m boxill=em all. unc.edu@mail3, m csignup, com 
on behalf of 
Extraordinary Ventures <news@extraordinaryventures.org> 

Wednesday, February 27, 2013 1:42 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
Extraordinary Ventures News: Please Confirm Subscription 

Extraordinary_Ventures_News.vcf 

Confirm Subscription--Click Below 

Yes, subscribe me to this 

You are receiving this email because you showed interest in learning more about what Extraordinary 

Ventures has to offer. We will only use this email list to send out occasional messages about special 

offers and noteworthy events, or to follow up after your event to ensure our service was satisfactory. If 

you received this email by mistake, simply delete it. You won’t be subscribed if you don’t click the 

confirmation link above. 

For questions about this list, please contact: 

news@extraordinaryventures,org 



Full Name: 

Last Name: 

Company: 

Business 

Address: 

EV Staff 

EV Staff 

Extraordinary Ventures 

200 S. Elliott Rd Chapel Hill, NC 27514 

E-mail: news@extraordinaryventures.org 



From: 

Sent: 

To: 

Subject: 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

Wednesday, February 27, 2013 1:55 PM 

Turner, Katie <katie turner@unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

FW: Consent to Nomination 

Another piece of the puzzle is in place! 

From." Ornstein, Peter 
Sent." Wednesday, February 27, 2013 1:53 PM 
To." Ferrell, Joseph S 
Subject." Re: Consent to Nomination 

Dear Professor Ferrell: 

With apologies for the delay, I’m writing to let you know that I would be pleased to be nominated for a position 
on the Arts and Sciences Advisory Committee. 

Thanks very much. 

Sincerely yours, 
Peter Ornstein 

Peter A. Ornstein 
Department of Psychology 
CB # 3270, Davie Hall 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3270 

919-962-4138 
r~coedu 

On Feb 22, 2013, at 1:57 PM, Ferrell, Joseph S wrote: 

Professor Peter Ornstein 

Dear Professor Ornstein, 

I write on behalf of the Faculty Nominating Committee to request your consent to nominate you for 

election to the Arts and Sciences Advisory Committee representing the Division of the Natural Sciences & 

Mathematics for a three-year term beginning July 1, 2013. You will find information about this position at 

Section 8-3 of the Faculty Code, http://faccoun.ur~c.edu/facu[t,~-code-and-policies/facu[ty-code/artide-8/. 

Please let me know if we have your consent. 

Joseph S. Ferrell 
Secretary of the Faculty 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Wednesday, February 27, 2013 2:36 PM 

Leonard, Stephen T <sleonard@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu> 
RE: FAC_SDI survey information 

Aha, good. Will do. Working on this now. 

..... Original Message ..... 
From: Stephen Leonard [!t~ailto:sleonard,~email.unc.edu] 
Sent: Wednesday, February 27, 2013 2:33 PM 
To: Whisnant, Anne Mitchell 
Cc: Boxill, Jan; Bachenheimer, Steven L 
Subject: PS: FAC_SDI survey information 

A suggestion: 

You might want to consider adding something to the CH notification about joining any time -- though sooner is better than later, we 
won’t turn anyone away. 

I do not plan to close the survey until the Implementation planning meetings are done -- and that could be a few months. So we can 
keep adding names, which may be likely if folks catch wind of some of the more controversial proposals. 

--Steve 

On 2/27/2013 2:28 PM, Whisnant, Anne Mitchell wrote: 
> Great, Steve. I wondered when I saw the Qualtrics address if you’d created it. I think survey fatigue is definitely an issue and love 
your idea of repurposing information gained here if we need to. We had two surveys out in January and got some angry responses 
from faculty.., sigh. 
> 

Original Message ..... 
> From: Stephen Leonard [mailto:sleonard@mail.unc.edu] 
> Sent: Wednesday, February 27, 2013 2:26 PM 
> To: Boxill, Jan 
> Cc: Bachenheimer, Steven L; Whisnant, Anne Mitchell 
> Subject: FAC_SDI survey information 
> 
> Jan, Anne, Steve: 
> 
> I am the author of the survey, so I have access to the data. The intention was to have this go to all faculty on each campus, so 
sending it out under the Faculty Chair/Governance office would be ideal. 
> 
> I would of course be happy to sort out the Chapel Hill folks if we want to contact them for any campus-based action. That might 
reduce any "survey fatigue" that might come from sending out another one. 
> 
> Let me know if you want me to pull the Chapel Hill names. 
> 
> ---Steve Leonard 
> 

> 

> On 2/27/2013 12:34 PM, Boxill, Jan wrote: 
>> That sounds reasonable. This is kind of what I wanted to do for our 
>> own campus. Perhaps we can use it as well to form our own task 
>> forces, and collaborate with NCSU. Do you want it to come from you as 
>> FA chair or me? I’m happy to have it sent out from Fac Gov under our names. 
>> 
>> Jan 
>> 



>> *From:*Bachenheimer, Steven L 
>> *Sent:* Wednesday, February 27, 2013 12:27 PM 
>> *To:* Boxill, Jan; Whisnant, Anne Mitchell; Leonard, Stephen T 
>> *Subject:* FW: Faculty Participation in the Strategic Planning 
>> Implementation Process 
>> 
>> I suppose we should forward this to all faculty, and ask that they 
>> respond through the link in this message. 
>> 
>> Steve 
>> 

>> *From: *<Rigsby>, Catherine Rigsby <rigsbyc@ecu.edu 
>> <mailto :ri      ecu.edu>> 
>> *Date: *Wednesday, February 27, 2013 12:14 PM 
>> * 

>> Subject: *Faculty Participation in the Strategic Planning 
>> Implementation Process 
>> 
>> Dear Faculty Colleagues: 
>> 
>> At last Friday’s Faculty Assembly meeting President Ross requested, 
>> and the Faculty Assembly formalized, the/Faculty Advisory Committee 
>> on Strategic Directions Implementation/(FAC_SDI) to facilitate 
>> faculty involvement in the implementation of the new strategic plan. 
>> Also, in accordance with the committee charge, the FA elected a 
>> faculty member from each campus to serve on the committee. (Please 
>> see attached charge and list of members.) 
>> 
>> One of the primary roles of this committee is to identify faculty who 
>> are willing to be on-call to attend meetings of GA’s SDI working 
>> groups, do research, serve in coordinating or advisory roles, or help 
>> in any other way they can. A link for a very brief informational 
>> survey that we hope will help us identify those faculty is given below. 
>> 
>> Please take a few moments to click on the following link and identify 
>> yourself as a faculty member with both the expertise and the 
>> willingness to participate in the SDI process: 
>> a~trics~cor~/SE/?SID- SV . 
>> 
>> Also, please forward this message to faculty colleagues across your 
>> campus. The more participation the better! 
>> 
>> Please respond as soon as possible. We hope to have a list of 
>> potential participants by the end of next week! 
>> 
>> Thank you for your commitment and service, 
>> 
>> Catherine 
>> 

>> 

>> 

>> */Catherine A. Rigsby/* 
>> 
>> Professor of Sedimentology and Chair of the UNC Faculty Assembly 
>> 
>> Department of Geological Sciences 
>> 
>> East Carolina University 
>> 

>> Greenville, NC 27858 
>> 
>> 919-328-4297 
>> 

>> www.ecu.ednigeology <~:iiwww.ecu.ed > 
>> 





From: 

Sent: 

To: 

Subject: 

Attach: 

Strom-gottfried, Kim <stromgot@email.unc.edu> 

Wednesday, February 27, 2013 3:53 PM 

ALP Fellows 2013 <leadership fellows_l 3 @listserv.unc.edu> 

[leadership fellows_l 3] Who should be forbidden from answering the phone? 

Scan0001 .j pg 

You are currently sub scribed to leadership fellows_l 3 as: j mboxill@email.unc, edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=49673364.de948330dd8f535e582643f1258fa9e8&n=T&l=leadership fellows 13&o=32814663 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32814663-49673364.de948330dd8f535 e582643 f1258fa9e8@listserv.unc.edu 





From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Wednesday, February 27, 2013 6:19 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] under the radar... 

h~p :~iwww. ~ewsobse~!er.colr~/2013/02/27/2711900hmc oassocia~e oa~Ne~icodirec~or.h~fl 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:iilists.u~c.ed~i~?id=48699895.743a27fe2ca6a~720a4d40981 ef56593&n=T&l=facultv ooatNeticsofor~m&o=32g 15433, 
or send a blank email to leave-32815433-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Wednesday, February 27, 2013 11:14 PM 

discussion <faculty--athletics-forum@listserv.unc. edu> 
[faculty--athletics-forum] checkers 

Now it’s not only fball and bball players, bm profs, who have to worry 
about ’checkers.’ What a disgrace. 

~ :l~1w.ww. r~ewsob senCer.com!2013/02/27/2712446/u~c ochapeM~ill ocheckir~oonoits.html 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe 
click here: ~:i!lis~s~unc~edui~?id=48(~99895~743a27~2ca(~a(~720a4d409g i ef56593&n=T&I= faculty ooa~Ne~icsofomm&o=3281 ~025, 
or send a blank email to leave-32816025-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Thursday, February 28, 2013 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: High-Profile Plagiarism Prompts Soul-Searching in German 
Universities 

THE CHRONICLE OF HIGHEREDUCATION 

Academe Today 
Thursday February 28, 2013 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Today’s News 

Global 

High-Profile Plagiarism Prompts Soul-Searching in German Universities 
By Paul Hockenos 
The esteemed academic home of Humboldt and Hegel struggles to root out 
scholarly fraud. 

Politics and Plagiarism: 4 Examples 

Students 

To Foster Financial Literacy, Students 
Need More Than information, Report 
Says 
By Beckie Supiano 
For financial-literacy training at colleges to 
work, it must also tackle students’ attitudes 
and behaviors, according to an analysis of 
survey results. 

Administration 
in Medical School’s New Admissions 
Plan, Mandarin Counts More Than MCAT 
Score 
By Katherine Mangan 
The plan, adopted by the Icahn School of 
Medicine at Mount Sinai, comes amid a 
push by the American Medical Association 
to overhaul medical education. 

Percolator 

What Happened to Quantitative History? A Scholar Runs the Numbers 
The biologist Peter Turchin, a believer in a quantitative approach to history, charts its ups and 
downs over a century. "This time," he says, "we will not fade away!" 

Global 

New Magazine Aims to improve Education in the Arab World 
By Ian Wilhelm 
"A1 Fanar" was to be launched at a conference this weekend in Dubai. Concerns over academic 
freedom in the emirates killed the meeting, but not the magazine. 



In Brief 
Net-Price Calculators Get More Use, Survey Finds 

Penn Admissions Officer Loses Job After Mocking Applicants on Faeebook 

President of St. Louis Uo Says He’Ll Work More Closely With His Critics 

Better Higher Education Leads to a Better Regional Economy, Report Says 

11 Master’s Students Accuse Coneordia Uo Chicago of Consumer Fraud 

Sequester Watch: Job-Training and Medical-Research Programs Expect ’Devastating’ Cuts 

Student-Aid Association Suggests Changes in Student-Loan System 

Marquette U. Pulls Sponsorship of Students’ Sexuality Workshop 

Transgender Student Sues California Baptist Uo Over Dismissal 

Views 

The Chronicle Review 

The Myths Behind the Age of Martyrs 
By Candida Moss 
The documentary record does not support the ideologically charged narrative of 
early Christian martyrdom. 

The Conversation 

Profs Fail iEtiquette ~101 
Faculty members are offended when 
students don’t pay proper attention to us, 
yet we don’t pay proper attention to one 
another either, Laurie Essig writes. 

Lingua Franca 
Predicting Prudence From Tense 
Marking? 
A recent economics paper links lifestyle 
facts to grammatical properties of 
languages. Geoff Pullum wonders whether 
the proposed explanatory intuition holds 
up. 

Advice 

First Person 

~ B ad Letters of Recommendation: A Cautionary Tale 
By Alexander Maxwell 
A search committee begins to wonder who is actually writing the letters on behalf 
of a candidate. 

On Hiring 

From Scholarly Scaffolding to the 3=Second Rule 
George David Clark shares more notes and tips on improving your job talk. 

ProfHacker 

Making Digital Collaboration Visible 
The guest author Adrianne Wadewitz returns to discuss the difficulties digital-humanities 
postdocs can have navigating the academic-rewards system. 

Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II Aas & Letters Daily 



Announcements 

~ntroducing the Adjunct Project 2.0 
We invite you to explore this expanded crowdsourcing service from The Chronicle created by 
adjuncts, for adjuncts. Research salaries, get advice, and submit your own data. Browse the 
site. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

Katie Fanfani <kfanfani@email.unc. edu> 

Thursday, February 28, 2013 10:45 AM 

Parr Center for Ethic s Mailing Li st <parrcenter@li stserv.unc, edu> 

[parrcenter] Lunch and Learn: "What is Living Well?" 

Please join us on Wednesday, March 6 at 12:30 p.m. in Hyde Hall (University room), for a Lunch and Learn 
lecture with visiting professor Reid Blackrr~a~, as he examines the question, what is it to live a "good life"? 

Professor Blackman will discuss the idea that a good life is not a matter of feeling contented or happy, nor is it 
about getting what you want. A conception of a good life is one in which a person does well in the roles of 
which she is a member, e.g. a student, a professor, a wife, a citizen, a moral agent, and so on. Put differently, 
living a good life is a matter of doing that which makes you a good member of the kinds of things you are. 

This event is free and open to the public, however, we ask that you pre-register by clicking here. 

Questions? Please email parrcenter@unc.edu. 



From: 
Sent: 

To: 

Subject: 

Staples Rewards <staples@e.staples.com> 
Thursday, February 28, 2013 11:27 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
Introducing Rewards on everything. 

Staples Rewards proqram update. I Yew on moble devce or browser 

FREE SH~PP~qG for all Rewards members starting 3/15. 
Shop stapbs.com > I Weekly Ad > 

ryt 
Exciting news! 
Starting 3/15/13, your benefits will include: 

New~ 5% back in rewards on everything, 
A!! p~oducts~ al! ..... i~ " s~Is ce~ -- i~Tc~udirlg technolc~gy, 

New~ Free shipping on a~l orders from stap es~com, 

Updat÷s $2 back in rewa|’ds for each ink or toner cartridge recycbd 
when minimum pur~ha~e requirements are met, 

savings events throughout the yeart 

Log in and view your account infoFmation ~ 

Just remember to use your rewards card every time you shop, 

~K & TO~ER } PAPER } OFF~CE S~PPUES } TECHNOLOGY } CLEANinG } BREAKROO~*~ } F~RP,~T~RE COPY& PR~T } HOT DEALS 

For questions, call the 
Staples Rewards@ contact 
center at 1o800o793o3320o 

Email us > 

Find a store 
near you 

Request a catalog > 

As of 3/15/13 Staples Rewards@ members receive 5% back in rewards on all items excluding 
taxes, postage, prepa d phone cards, del very charges, coupons, gft cards and purchases made 
on th rd pa£y Web stes. Staples Rewards back are ssued chine monthly when the value of the 
Reward is at east $10 Rewards expire no less than 60 days after ssuance. Month y balances of 
less than $10 wll roll over each month untl the minimum s met for that calendar quarter. If the 
$10 mnmum for the qua~er has not been met, the balance will expire at the end of the quarter 
Rewards members receive flee sh pp ng on all orders placed on staples.corn@ or by phone at 1~. 
800~33%3330 for which a membersh p account s dentified, exdud ng orders made at 
staplescopycenter corn, print staples.corn, stapbspromotionalproducts corn and third pa~y Web 
sites linked to staples.corn Standard Staples delivery policies apply. Recycle any ink or toner 
ca£r dge up to 10 per ca endar month per customer, and, f the member has spent at least $30 in 



~ Get the Staples Mobile app 

ink and/or toner purchases at Staples over the previous 180 days, the member wll receive $2 
back in Staples Rewards per ca~ddge Ink and!or toner purchases made on the date of recycling 
are calculated toward minimum purchase requ rement. Mnmum purchase requirement s net of 
coupons, taxes and shipping charges We wll recycle add t onal cartr dges but rewards wl ony 
be issued for 10 per calendar month per customer Ink Recycling Rewards are issued online 
monthly, separately from your standard Staples Rewards statement Ink resellers and 
remanu~cturers are strictly proh bred from earning nk Recycling Rewards. Staples Rewards 
membersh p s FREE. Lmit one Stapes Rewards account per person or at any malng address. 
For full program details, visit staplesrewards.com. 

Ths emal s ntended to communicate mportant program nformat on to Rewards members The 
rece pt of ths ema wll not change your promotional emal preferences. 

Make sure this email doesn’t end up in your iunk folder- Add staples@e.staples.com to your 
address book. Upda£~ your ema preferences here. 

Pr vacs~ Po!icx 

Staples Contract & Commerca, Inc., 500 Staples Drve Framingham MA 01702. 



From: 

Sent: 

To: 

Subject: 

Jason Mraz <info@climatereality.com> 

Thursday, February 28, 2013 11:46 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Introducing Reality Drop! 

 ojec  VISIT CLIMATEREAL|$YPROJECToONG 

Dear friends, 

Way too often I hear and read blatantly false statements about climate change, namely 

that it doesn’t exist. It’s very frustrating -- and it makes me want to fight back and 

make sure we all hear the truth. 

There’s a new online tool called Rea~it      from The Climate Reality Project, along 

with Arnold Worldwide, built to spread the truth and destroy denial around climate 

change. This is the REAL information from scientists’ decades of research, not 

government or corporations. Give it a try. 

Visit R÷a~it staged! 

There are two things I’m passionate about: my music and nature. Therefore, I’m 

passionate we get it right about climate change so we may continue to enjoy music 

and our precious environment. Reality Drop is a way to respond to those who deny 

climate change and make sure our friends have access to the truth -- and have fun 

while we’re at it. 

VISIT REALITY DROP! 

Thanks, 

Jason Mraz 

CLICK HERE TO UNSUBSCRIBE, 

@2012 THE CLIMATE REALITY PROJECT. ALL RIGHTS RESERVED. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Thursday, February 28, 2013 11:56 AM 

Schuettpelz, Erin (2 <ecs@unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Turner, Katie <katie turner@unc.edu> 

RE: Gina Smith at Faculty Council on March 8th 

I think that’s a great idea--how long will she be here during her next visit? Are there obvious blocks of time that might 

work? We could help to arrange some kind of faculty forum with her, either during this visit or a subsequent one. 

Another idea could be to have her meet with the Faculty Executive Committee at some point. They meet March 4, Mar 

25th , and April 8th . 

Just let me know what ideas you have based on seeing her calendar and availability. 

Thank you, 

Anne 

From: Schuettpelz, Erin C 
Sent: Thursday, February 28, 2013 11:13 AM 
To: Whisnant, Anne Mitchell 
Cc: Boxill, Jan 
Subject: RE: Gina Smith at Faculty Council on March 8th 

I have confirmed that she won’t be able to meet at Faculty Council. There is just something on her schedule that day on 

campus that can’t be moved because it involved a lot of people. But, can we think creatively about finding time for her 

to meet with faculty? Perhaps a session with them just like she’s been doing with students? 

Erin 

From: Whisnant, Anne Mitchell 
Sent: Wednesday, February 27, 2013 1:42 PM 
To: Schuettpelz, Erin C 
Cc: Boxill, Jan 
Subject: RE: Gina Smith at Faculty Council on March 8th 

Hi Erin, 
Thanks for looking into it. We can still move things around if there is a particular 30-min window during the 3-5pm that 

she might be able to squeeze in... 

Cheers, 
Anne 

From: Schuettpelz, Erin C 
Sent: Wednesday, February 27, 2013 1:27 PM 
To: Whisnant, Anne Mitchell 
Cc: Boxill, Jan 
Subject: RE: Gina Smith at Faculty Council on March 8th 

Hi Anne: She will be on campus then but I’m not sure her schedule will allow her to be at Faculty Council. She is 

scheduled for a training session at that time with a lot of university folks. Let me check and get back to you. We would 

very much like for her to have this opportunity and for the faculty to meet her as well. 

Erin 



From: Whisnant, Anne Mitchell 
Sent: Wednesday, February 27, 2013 12:14 PM 
To: Schuettpelz, Erin C 
Cc: Boxill, Jan 
Subject: Gina Smith at Faculty Council on March 8th 

Hi Erin, 

Jan says that Gina Smith will be back in town next week and could be available to speak briefly to Faculty Council at our 

meeting next Friday, March 8th (3-5pm). Is that true? What is her availability? We could devote about 10 minutes to 

this topic if she is willing to be there and speak briefly about the issues and what she’s working on, and respond to 

faculty questions. Probably this would occur during the second hour of the meeting (4-5pm), but we can be flexible if 

we need to. 

If it’s better for me to be in touch with Gina directly, I am happy to do that if you will give me her contact information. 

Once we schedule, I would love to have her contact information in any case, so I can include her on the distribution list 

when we circulate the agenda. 

Thank you, 

Anne 

Anne Mitche I Wh snant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Facuty Governance, UNCChapel H 1 

CB# 9:1.70, Cart Bu Idin~ 203 

Chapel t-~ II, NC 275999"170 

9).9 962-)~67:~ (offce) I 9:[99625479 (fax) 

anne whsnan (~Ouncedu 

h p:~iaccoununc.edu/ 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Thursday, February 28, 2013 12:02 PM 

Faculty Athletics Committee <no-reply@sakai.unc.edu> 

[ Faculty Athletics Committee - New Resource ] fac minutes - 2 - 5- 13 with 
attachments.pdf 

A new resource has been added to the "Faculty Athletics Committee" site at The University of NotCh Carolina at 
Chape~ 

Location: site "Faculty Athletics Committee" > Resources > 2012-13 Meeting Minutes > fac mirmtes - 2 - 5- 13 
with attachmer~ts.pdf 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:/!sakai.unc.edulipo~al) from the Faculty Athletics Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Finn, Kelly Carver <kellyfinn@unc.edu> 

Thursday, February 28, 2013 1:47 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Ethics Bowl next Fall 

Hi Jan, 
The new numbering and title for the Ethics Bowl has been approved: it is now, officially, PHIL 260: Ethics in Practice. 

As you may recall, it was scheduled to meet on Mon/Wed from 11 a.m. - 12:15 p.m. in room 208, with a recitation on 

Wed from 7 - 9 p.m. in 213. Are you okay with these times, or would you like me to try to reschedule them? If you 

would prefer to use room 213, it is available on Mon/Wed from 8 - 10:50a.m., Tues anytime after 3:30... Do you need 

to have a class and a separate recitation, or maybe would a long (2 ½ hours?) class once a week work? 

Kelly C. Finn 

Student Services Coordinator 

Department of Philosophy 

University of North Carolina 

101 Caldwell Hall, CB 3125 

Chapel Hill, NC 27599-3125 

(919) 962-7291 
kellyfinn@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Thursday, February 28, 2013 3:32 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Turner, Katie <katie turner@unc.edu> 
Comments/McCrory 

HiJan, 

I looked into it a bit after we talked yesterday, and I believe we can enable comments on posts on the OFG website; do 

you want to write something (or have me write something) and solicit faculty input on "what would you say to 

McCrory?" 

Or do you want to strategize about this with FEC on Monday morning--especially in light of the fact that he has not 

responded to your letter? Perhaps there would be merit in considering what a "next step" in the strategy is, especially 

with Jen Willis coming to meet with us. 

Hope your Thursday is going well. 

Anne 

Anne M tchell Wh snant, PBD 

Deputy Secretary of the Faculty 

Office of Faculty Governance, UNC--CBapel Hill 

CB# 9170~ Cart Bu Iding 203 

Chapel }till~ NC 27599--9170 

919-962-1671 (office) I 919-962-5479 (fax) 

anne whisnant@unc edu 

http :~/~accou n~ unc edu/ 



Water Theme Steering Comm Prese 

Jim Hirschfiel& Depa£ment of A£ 
Laura Rue/~ School of Joumafism and Mass Communication 



Buster  mpson 
Buster Simpson (www.bustersimpson.net), an accomplished a~ist 
from Seattle, Washington has long been involved with the issues 
of water and water conservation. 

Our concept is for Mr. Simpson to spend a week at the UNC 
working with students from a variety of programs to create a 
"kiosk" or "infrosculpture" that would inform the campus community 
about issues of water, here on campus and around the world. 

We would invite this renown and accomplished aRist to introduce 
his work and ideas in a public lecture this spring. Adve~ising 
widely we would hope to attract students from across campus and 
to excite them about working with Buster Simpson in the design of 

res" 



Hudson 
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Goals 
To create new content that localizes "Water in Our World" on a personal, 
campus-level perspective 

To utilize content from 100gallons.org, as well as new content created by 
student fellows in Summer 2013 to integrate with the "infosculptures." 
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Smelling the Rain 









Where Water Meets Social Justice 
Campus Y Development Committee 

campus-y, unc.edu/yfund 

Mission Statement 

The YFund provides seed funding for innovative social justice initiatives within the Campus Y. 

History 

The Campus Y, UNC’s Center for Social Justice, includes over 1500 students working in 30 committees on 
issues ranging from local hunger and homelessness to global public health. Over the past few years, we 
have seen an increase in student innovation despite a decrease in funding for programming. Students in 
the Development Committee, a subset of the Campus Y Executive Board, have responded to this 
changing climate by creating the YFund. 

What is the YFund? 
The YFund is a student-run micro-fund for social justice ventures focused on maximizing social and 
financiat impact. The YFund provides seed funding to student-led projects that demonstrate commitment 
to social justice impact, sustainability, and meaningful evaluation. Instead of supporting the same projects 
each yea~; the YFund challenges students to constantly reevaluate their work and create evidence-based 
approaches to driving social change. This enables students to pilot new solutions fbr existing problems in a 
low-risk environraent. 

YFund: The Process 
The YFund accepts applications on a monthIy basis. For each monthiy cycle, the student-run Selection 
Board reads written proposals, listens to pitches, selects projects based on established criteria, and guides 
the creation of evaluation metrics for the YFund projects. There is no set amount of money awarded each 
month; dlstribudon of funding is exclusively de~ermined by the quality of the project. "]?he YFund selects 
projects based on the foIlowing criteria: appropriate and unique sociaI justice impact, clarity, feasibility, 
fiscal responsibility, innovation, collaboration, sustainability, and evaluation. The Development Committee 
serves as a resource for students at all stages of YFund projects by assisting with project design, evaluation 
metrics, and sustainable funding for continuing projects. 

YFund’s Past Projects and Impact 

Since its inception, the YFund has funded 26 prq]ects from over 20 different committees in the Campus Y. 
Projects range tl-om launching a yearlong tutoring program for kids at the Family Resource Center in 
Chapel Hill to creating a literary magazine that showcases the voices of Chapel Hill’s homeless 
population. YFund projects have a direct impact on three distinct populations: a) the students who apply 
for the YFund, b) the students who administer the fund, and c) the communities benefitted by YFund 
projects. 

Students who apply for the YFund build critical skills incIuding grant writing, strategic planning-, and 
pitching, while students who administer the fund learn how to manage funds and develop investment 
criteria. Communities benefit through evidence-based project designs and careful implementation. The 
YFund has a multi-dimensional effect by creating impact across various populations. 

Evaluation Metrics 
The YFund asks students to create their own set of specific evaluation metrics to measure impact. With 
help from the Development Committee, pro~ect Ieaders can refine their methods of evaluation before 
implementing the project. Following the project, students evaluate their work and submit a written report. 



Where Water Meets Social Justice 
Campus Y Development Committee 

campus-y, unc.ed u/yfund 

The YFund will continue this thorough evaluation system for water-themed projects, but the leaders of 
these projects will also be asked to describe how their project has benefitted from Water in Our World. 
These formal reports, additional statements, and photographs of project activities can be incorporated 
into the overall review of Water in Our World. 

Current Funding for the YFund 

Funding Source Monetary Amount 

Anne Queen Endowment $4,000 

Anne Queen Endowment: Theme Weeks $2,000 

Bonner Leaders Program $4,000 

(Requested: Parents Coundl) ($15,000) 

(Requested: Water Theme) ($2,000) 

The YFund currently receives annual funding from the Anne Queen Endowment, plus an additional 
$4,000 earmarked for the Bonner Leaders Program. Recently, the YFund applied for a grant of $15,000 
from the Parents Council. If the YFund receives funding from the Parents Council, the Development 
Committee wili open the YFund to all of UNC’s campus. This will encourage collaboration between Y 
groups and other campus organizations and expand the impact of a successful pilot program. Pending the 
receipt of the Parents Council grant, the Water Theme contribution to the YFund will have the potential 
to reach every student at Carolina. 

A Mutualistic Relationship 

How does $2,000 from the Water Theme help the YFund? 

¯ Increases our capacity for funding more projects. 
¯ Creates connections between the people of the YFund and the people of Water in our World, leading to 

greater publicity for the YFund and its mission. 
¯ Sparks the creativity of applicants who can think of innovative ways of contributing to the theme of 

Water in our World. 

How does giving $2,000 to the YFund help the Water Theme? 

¯ Increases publicity through the network of the Campus Y 
¯ Gives access to stUdents who are directly involved with committees whose missions align with those of 

Water in our World. 
¯ Provides funding for projects that are systematically vetted by the YFund Selection Board and the 

Development Committee of the Campus Y. Due to the YFund’s focus on sustainabilit~; these projects 
have the potential to impact a variety of communities in the long term. When the year 2013-2014 ends, 
these committees and projects will still be actively working on shaping and strengthening this Iegac~ 

Projected Impact of your Dollars 

With a monetary award of $2,000, the YFund will directly fund projects related to the theme of Water in 
our World. This money will be allocated to proposals pitched during the 2013-20 t4 academic school year. 
Based on historic YFund allocation rates, this monetary award would fund four to six YFund projects. The 
YFund will specifically market the Water Theme earmark to encourage creative projects at the 
intersection between water and social justice. 



From: 

Sent: 

To: 

Subject: 

Mitchell, Courtney J <courtney_mitchell@unc.edu> 

Thursday, February 28, 2013 4:54 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Article on Altac and non-tenure academic careers 

Hi Jan, 

I’m exploring an article on the alternative-academic track, where one seeks non-tenure academic positions not because that’s 

the only option, but also because it’s what they want in their careers (or it becomes what they want). I’ll be speaking to a few 

people on campus who identify with this trend at UNC, and I’d love to talk to you about it, too. Do you have time to sit down 

and speak with me in the next week or so? My schedule is fairly flexible, and I’m happy to work around yours. 

I look forward to it! 

Thanks, 

Courtney 

Courtney Jones Mitchell 

Associate Editor, University Gazette 

University of North Carolina at Chapel Hill 

gazette.unc.edu :: @univgazette 

919.962.8594 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Friday, March 1, 2013 9:39 AM 

Shields, Sarah D <sshields@email.unc.edu>; facultyexecutive@sakai.unc.edu 

RE: Request for Monday 

We have a full schedule, but I’ll see if I can’t bring someone in to talk with us. It is true they can’t intervene because if they 

do and there are appeals, they are the one to whom the appeals go. In the meantime I would encourage us to look at the 

Instrument of Student Judicial Governance. 

http://studentc~nduct.unc.edu/sites/studentc~nduct.unc.edu/fi~es/Fa~~2~12print.pdf 

can bring printed bulletins if you would like. 

Jan 

From: Sarah Shields [mailto:sshields@email.unc.edu] 
Sent: Friday, March 01, 2013 9:29 AM 
To: facultyexecutive@sa kai.u nc.ed u 
Subject: Request for Monday 

Dear Colleagues, 

The UNC administration insists they can do nothing to intervene in Honor 
Court cases, but various media outlets are quoting the instrument to 
indicate that opportunities exist for administrative/advisory intervention. 

Would it be possible to get someone to talk to us about the Honor Court 
on Monday, and how it came to be an entirely independent organization 
with no oversight until appeal? (Or is that not an accurate portrayal?) 

Thanks. 
Sarah 

Bowman and Gordon Gray Distinguished Term Professor 
Department of History 
CB 3195 
University of North Carolina 
Chapel Hill, NC 27599 
Phone: 919 962-8078 
Fax: 919 962-1403 
https://teachingthemiddleeast.wordpress, com 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Earp, Jo Anne <j oanne_earp@unc.edu> 

Friday, March 1, 2013 10:15 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Request for Monday 

Jan, 

If it doesn’t fit in the schedule on Monday, Ym sure many of the rest of us wouldn’t care if someone came to 

speak to us at the next meeting, or whenever. This doesn’t have to be immediate. (Just my thoughts; not for 

circulation). 
JAE 

Jo Anne L Earp, ScD 

Professor 
Department of Health Behavior 
UNC Gillings School of Global Public Health 

Room 363 Rosenau, Campus Box 7440 

Chapel Hill, NC 27599-7440 

919-966-3903 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Friday, March 01, 2013 9:39 AM 
To: Shields, Sarah D; facultyexecutive@sakai.unc.edu 
Subject: RE: Request for Monday 

We have a full schedule, but I’ll see if I can’t bring someone in to talk with us. It is true they can’t intervene because if 

they do and there are appeals, they are the one to whom the appeals go. In the meantime I would encourage us to look 

at the Instrument of Student Judicial Governance. 

http://studentc~nduct.unc.edu/sites/studentc~nduct.unc.edu/fi~es/Fa~~2~12print.pdf 

can bring printed bulletins if you would like. 

Jan 

From: Sarah Shields [mailto:sshields@email.unc.edu] 
Sent: Friday, March 01, 2013 9:29 AM 
To: facultyexecutive@sa kai. u nc.ed u 
Subject: Request for Monday 

Dear Colleagues, 

The UNC administration insists they can do nothing to intervene in Honor 
Court cases, but various media outlets are quoting the instrument to 
indicate that opportunities exist for administrative/advisory intervention. 

Would it be possible to get someone to talk to us about the Honor Court 
on Monday, and how it came to be an entirely independent organization 
with no oversight until appeal? (Or is that not an accurate portrayal?) 

Thanks. 
Sarah 



Bowman and Gordon Gray Distinguished Term Professor 
Department of History 
CB 3195 
University of North Carolina 
Chapel Hill, NC 27599 
Phone: 919 962-8078 
Fax: 919 962-1403 
https ://teachingthemiddleeast.wordpress. com 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Zombar, Deborah <zombar@email.unc.edu> 

Friday, March 1, 2013 10:27 AM 

copyright@sakai.unc.edu 

March meeting 

http://doodle.com/rq243zsx3ch23dad 

Please complete the doodle poll above so the meeting that is currently scheduled during spring break can be re- 

scheduled. Thank you for your time. Have a wonderful weekend. 

Executive Assistant 
Office of the University Librarian and Associate Provost for University Libraries 
201 Davis Library, CB#3900 
UNC-Chapel Hill 
Chapel Hill, NC 27514-8890 
T- 919-962-1301 
F - 919-843-8936 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Copyright Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 
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Prod ct Safety 
CP$C 

Robert Adler 
Commissioner 
U.S. Consumer Product Safety Commission 



Agency History 

Agency Structure 

Jurisdiction and Operations 

Achievements 

Safety Approaches 

Ethical/Policy Issues 



A Product 
CPSC 

of 

istory: 

National Commission on Product Safety: Precursor 

297______Q0 NCPS Injury findings: 
- 20 million Americans injured in product-related accidents 

- 110,000 permanently disabled 

- 30,000 killed 

- Annual cost = $5.5 billion 

2006 CPSC Injury Findings: 

- 33.2 million injuries in product-related accidents 

- 25,900 deaths 

- Annual cost = $700 billion 



CPSC Esta 

Created as independent federal regulatory agency 
in 1972 

Five Commissioners to head agency 

Mission to protect public against unreonabie ° 
of injury and deaths from consumer products 

Broad authority to regulate the market to protect 

consumers 



Inez Tenenbaum 
Chairman 

Thomas Moore Nancy Nord 

Robert Adler Anne Northup 5 



Inez Tenenbaum 
Chairman 

~a~ietta "~atti" Robinson 
Nominated, b~t not yet confirmed 

Nancy Nord 

Robert Adler Anne Northup G 



CP$C 

Consumer Product Safety Act 

Flammable Fabrics Act 

Refrigerator Safety Act 

Federal Hazardous Substances Act (FHSA) 

Poison Prevention Packaging Act (PPPA) 

Virginia Graeme Baker Act 



Jurisdiction over roughly 15,000 product categories. 
Think of ... 



Jurisdiction over roughly 15,000 product categories. 
Think of ... 

Department Stores 



Jurisdiction over roughly 15,000 product categories. 
Think of ... 

Department Stores Hardware Stores 



Jurisdiction over roughly 15,000 product categories. 
Think of ... 

Department Stores Hardware Stores 

Toy Stores 



Jurisdiction over roughly 15,000 product categories. 
Think of ... 

Department Stores Hardware Stores 

Toy Stores Schools 



Boats, Trains, Cars 
and Planes 

Food and Drugs 

Tobacco Products                                   Guns and Bullets 



C C 

2007 Budget = $62.3 million 

420 FTEs 

$118 million 

530 FTEs (still half of staff in FY 1980) 
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get Imports 
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CPSC Budget = millions of 2007 dollars 
World Imports = billions of 2007 dollars 
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Imports of Consumer Products 

from China and Hong Kong: 2000- 2009 

(Billion U.S. Dollars) 
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public database 

hotline 

written correspondence 

consumers 

- Congress 

- FOIA requests 

- clearinghouse 

- state/local 

- government 

- federal agencies 

- web site 

staff investigations 

coroners report 

fire marshal 

medical technician 

news clippings 

death certificates 

NEISS 

product liability 

trade associations 

fire investigators 

firm reports 

trade complaints 

police reports 

medical examiners 



CPSC has broad authority to: 

Work with industry to develop voluntary standards 

Educate consumers on the safe use of products 

Educate industry on our rules and regulations 

Issue mandatory safety standards 

Ban products where a standard is not feasible 

Recall dangerous products 

Seek civil and criminal penalties 



C C Ac 

42% reduction in product-related residential fire 
deaths from 1980-1998 
72% reduction in product-related electrocutions 
from 1975-2001 
86% reduction in isonin 
88 % reduction in bab walker in’uries from 1992- 
2003 
92% reduction in crib-related deaths from 1973- 
1999 

$ 6 [[ion in reduced societ~ costs (    rues 
agency’s ~ et since ince[~tion) 

deaths from 1980-1998 
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Frequency of injuries 
Severity of injuries 
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Strip of magnets around 
the edge of the door 
makes it easy to open 
from within. No child has 
died in such a refrigerator 
in over 50 years. 
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297______Q0 NCPS Injury findings: 
- 20 million Americans injured in product-related accidents 

- 110,000 permanently disabled 

- 30,000 killed 

- Annual cost = $5.5 billion 

2006 CPSC Injury Findings: 

- 33.2 million injuries in product-related accidents 

- 25,900 deaths 

- Annual cost = $700 billion 



CPSC Esta 

Created as independent federal regulatory agency 
in 1972 

Five Commissioners to head agency 

Mission to protect public against unreonabie ° 
of injury and deaths from consumer products 

Broad authority to regulate the market to protect 

consumers 
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Chairman 

~a~ietta "~atti" Robinson 
Nominated, b~t not yet confirmed 

Nancy Nord 
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Consumer Product Safety Act 

Flammable Fabrics Act 

Refrigerator Safety Act 

Federal Hazardous Substances Act (FHSA) 

Poison Prevention Packaging Act (PPPA) 

Virginia Graeme Baker Act 
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product liability 
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CPSC has broad authority to: 

Work with industry to develop voluntary standards 

Educate consumers on the safe use of products 

Educate industry on our rules and regulations 

Issue mandatory safety standards 

Ban products where a standard is not feasible 

Recall dangerous products 

Seek civil and criminal penalties 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Green, David A <dgreen@NCCU.EDU> 

Friday, March 1, 2013 3:29 PM 

’John Lepri’ <jjlepri@uncg.edu>; Hans Kellner <hdkellne@ncsu.edu> 
lugo@uncw.edu; gopalanh@wssu.edu; mherzog@email.wcu.edu; pollockd@uncsa.edu; 
esouffra@uncc.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; mburchar@unca.edu; 
wiley@ncssm.edu; Rogers, Sandra M <smrogers@NCCU.EDU>; lwilson- 
jones@uncfsu.edu; coulson-clark@mail.ecsu.edu; spraguem@ecu.edu; 
kocham@appstate.edu; bcsims@ncat.edu; cannata@uncp.edu; Rigsby, Catherine 
<RIGSBYC@ecu.edu> 
Friendly Reminder: Survey from David Green 

Dear Colleagues, 

Just a friendly reminder to take a few minutes to fill out the survey on ombuds office and frequently asked questions 
about the grievance process° I have received 3 responses so far° It is extremely helpful to get input from each of the 

campuses° if you have an ombuds office, please complete the last 2 questions° 

I would appreciate if you can get me your survey response by cob on Monday, March 4, 20:~3. 

David 

David Ao Green 

Professor of Law 
North Carolina Central University 

School of Law 

640 Nelson Street 

Durham, North Carolina 27707 

(919) 530-7161 
(919) 530-6339 (fax) 

"Each One, Teach One" 

This email has been scanned by the Symantec Email Security.cloud service. 
For more information please visit http://www.symanteccloud.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Handa, Sudhanshu <shanda@email.unc.edu> 

Friday, March 1, 2013 3:54 PM 

Lange, Marc B <mlange@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 

Public Policy Applied Philosopher 

MacKay_CV.pdf 

Dear Marc and Jan: 

Our faculty have agreed to extend an offer to Doug MacKay, an applied philosopher who is currently a post-doctoral 

fellow at the NIH; he receive his PhD in Philosophy from University of Toronto (CV and research statement attached). 

The Center for Bioethics (School of Medicine) has agreed to chip in some money towards his recruitment and make him 

part of the core faculty at the Center. I am wondering if the Philosophy department or the Parr Center would be 
interested in extending him a courtesy appointment or making him a faculty fellow, or could otherwise help us entice 

Doug to UNC. He will be pretty isolated in our department (he is the first philosopher we have hired) so it will be 

important for him to know he has pockets of like-minded people with similar training that he can interact with, and who 

welcome him. 

What I could say in the offer letter (for example) is that "the Chair of the Philosophy Department would be interested in 

discussing with you on your arrival to campus the possibility of a courtesy appointment in that department if such an 

appointment is of mutual benefit..." or something that expresses interest but doesn’t allow you to commit anything if 

you don’t feel comfortable doing so without approval from your faculty. Something similar (or stronger?) from the Parr 

Center would be equally appreciated to help us recruit him. 

Alternatively, you could just reach out to him independently once her receives his offer letter and encourage him to 

accept! That might be easier and probably equally as persuasive. 

Please let me know what you think. 

Thanks! 

-Ashu 

Sudhanshu (Ashu) Handa 
Professor and Chair, Dept. of Public Policy 

University of North Carolina, Abernethy Hall, CB#3435, Chapel Hill, NC 27599-3435 

V: 919-428-8355; F: 919-962-5824 

http://pu blicpolicy.u nc.edu/ 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Friday, March 1, 2013 5:11 PM 

facultyexecutive@sakai.unc.edu 

Reminder: Meeting Monday March 4th, 10am 

Hi FEC Members, 

Just a reminder that we do have a meeting this Monday, March 4th, from 10:00 am to 12:00 noon (unusual time; if you 

recall, this one was added) in 105 South Building. 

I’ve posted an agenda in Sakai here. 

I also would like to note that I’m completely caught up now on all of the meeting minutes for the year. I had gotten just 

a little behind, but they are all now posted in the Sakai folder Minutes 2012-13 down in this year’s materials under the 

FEC "Executive Committee Materials" folder. 

Have a good weekend. 

Anne 

Anne M tchell Wh snant, PBD 

Deputy Secretary of the Faculty 

Office of Faculty Governance, UNC-Chapel Hill 

CB# 9170, Cart B~ Iding 203 

Chapel }~[[, NC 27599-@170 

919-962-1671 (office) [ 919--962-5479 (fax) 

anne wh~snant@unc edu 

http :~/faccou n, unc,edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Sunday, March 3, 2013 7:06 PM 

facultyathletics@sakai.unc.edu 

Joy - Meeting on Tuesday and other items 

Greetings! 

I apologize for the late delivery of our agenda for Tuesday. 
this email as well. 

The agenda is posted on Sakai but I have included it on 

Please review the February minutes Lissa posted last week and let her know of any corrections/additions before Tuesday 
if possible. 

There is not a "homework" assignment for this meeting other than thinking ahead of time about information you might 
want to include next month as we finish our review of academics for this year. We will have guests joining us again to 
inform us on current practices at UNC related to academic support for our student-athletes. 

Please let me know if you would be available and consider the following dates/times for us to have our end of year 
reflection and planning and final reviews. 
Wednesday- May 15 8:30 to 12:30 (light breakfast and lunch included) 
Wednesday- May 15 12:30 to 4:30 (lunch included) 
Thursday- May 16 8:30 to 12:30 (light breakfast and lunch included) 
Thursday- May 16 12:30 to 4:30 (lunch included) 
Friday- May 17 8:30 to 12:30 (light breakfast and lunch included) 
Friday- May 17 12:30 to 4:30 (lunch included) 

Thank you again for your attention and thoughtful deliberations this year. See you all on Tuesday. Let me know if you 
have any questions about or additions to the agenda. 

Joy 
[see attachment: "FAC 2012-2013 3 Agenda.docx", size: 25590 bytes] 

Attachments: 

FAC 2012-2013 3 Ager~da.docx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:i!sakai.ur~c.edui~) from the Faculty Athletics Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Sunday, March 3, 2013 8:18 PM 

facultyathletics@sakai.unc.edu 

Joy - error on agenda - SAAC meeting March 27 not 30 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:/isakai.ur~c.eduil~rtal) from the Faculty Athletics Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, March 4, 2013 8:49 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Added handouts for this morning, from Honor System 

Will look for it when I get in! 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPhone 

On Mar 4, 2013, at 8:46 AM, "Boxill, Jan" <JMBOXILL@email.unc.edu> wrote: 

Thanks Did you see the Chronicle article on employers and college degrees? You might send this out on 

FB and also to the FEC. 

From: Whisnant, Anne Mitchell [mailto:Anne Whisnant@unc.edu] 
Sent: Monday, March 04, 2013 8:44 AM 
To: facultyexecutive@sa kai. u nc.ed u 
Cc: Grayson, Amanda Claire 
Subject: Added handouts for this morning, from Honor System 

Hi FEC Members, 

I look forward to seeing you shortly for our meeting. Meanwhile, I wanted to let you know that 

Undergraduate Attorney General Amanda Claire Grayson has provided some additional materials 
for this morning’s meeting, which I’ve added as links from today’s Agenda (in Sakai). She will also 

bring hard copies. 

See you at 10! 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Horton, Diane <diane_horton@kenan-flagler.unc.edu> 
Monday, March 4, 2013 10:32 AM 
Boxill, Jan <JMBOXlLL@email.unc.edu> 
article 

http://m.lsu reveille.com/opinion/colu m nists/article_e56192be-844f-11e2-a445- 

O019bb3Of31a.html#.UTS5s2Zwpi4.facebook 

~.~Tw,tter I~ Linkedln I~ Facebook I ~MAC Journey Blog I~ ouTube 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ UNC’s Kenan-Flagler Business School 

919.962.9029 ¯ fax 919.962.3177 ¯ diane horton@kenan-flagler.unc.edu ¯ www.kenan-flagler.unc.edu 

Shaping Leaders I Driving Results 

Please consider the environment before printing this e-mail. 



From: 

Sent: 

To: 

Subject: 

Kramer, Lloyd S <lkramer@email.unc.edu> 

Monday, March 4, 2013 12:30 PM 

Lindemann, Erika <ulinde@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; 
Owen, Bobbi A <owenbob@unc.edu> 
RE: You are invited -Transfer Discipline Advisory Team meeting - Friday, March 8, 
2013 @ 9am-3pm 

Erika, 
Thanks for this follow-up; and I’m pleased to see the list of people from Chapel Hill. I hope they will be able to be part of 

this week’s meeting. Catherine Rigsby, the chair of the Faculty Assembly, told me that she had nominated me and some 

others in various FA delegations to make sure there was a good faculty representation. This is how my nomination came 

sort "out of the blue," if I can put it that way. But I have been part of the discussions of the strategic plan at every FA 
meeting this year. I’m going to speak with Kathleen DuVa[ about the importance of this process. ! think there is concern 

among some FA delegates that at some campuses the designated faculty representatives may not be the best informed 

or appropriate people, but we have (in my view) a better collaborative relation with our provost than what I hear from 

faculty at some other campuses in the system. So Catherine’s additional nominees may be a way to deal with such 

issues, though I don’t know for sure. What I do understand now is that Catherine is looking for more FA delegate 

representation at the Articulation meetings. Hence the message I received yesterday. It’s good to see that you are 

assembling a strong faculty group for these meetings. 

Thanks again, Lloyd 

From: Lindemann, Erika 
Sent: Monday, March 04, 2013 10:44 AM 
To: Kramer, Lloyd S; Boxill, Jan; Owen, Bobbi A 
Subject: RE: You are invited -Transfer Discipline Advisory Team meeting - Friday, March 8, 2013 @ 9am-3pm 

Hi Lloyd, 

Thanks for your message. We are aware of this meeting, and Provost Carney has nominated the following people to 

represent the specific disciplines that are the focus of Friday’s meeting. 

English--Erika Lindemann 
Biology--Ann Matthysse 

History KathleenDuVal 

Sociology--Anne Hastings 

Physics--Laurie McNeil 

Psychology--Elizabeth Jordan 

I will be meeting with members of UNC-Chapel Hill’s disciplinary panel members on Tuesday and Wednesday afternoon 

this week to prepare for Friday’s meeting. Please feel welcome to let Kathleen know how important her role is and share 

any concerns that you have about the history courses that she wil! be reviewing. 

It may help to know that Kyle Brazile (Undergraduate Admissions) and I have represented UNC-Chapel Hill in previous 
meetings concerned with "transfer articulation." I have reported on those meetings to Provost Carney, Vice Provost 

Steve Farmer, and Senior Associate Dean Owen. I’ll be glad to discuss these developments with you as well at your 

convenience° 

Best wishes, 

Erika 
P.S. [f you can shed some further light on the email message you received yesterday, I’d be grateful. Does the group of 

people who received that message fulfill a particular role or serve on a particular committee that you can think of? The 

email message/invitation that went out to the panel members listed above was dated February :19, 20:13. 

Erika Lindemann 



Associate Dean for Undergraduate Curricula 

3014 Steele Building, CB# 3504 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599°3504 

Office: 919-843-7772 
Fax: 919@62-6888 

Office of Undergraduate Curricula Web site: WWWoUnCoeduideptsiuci 

*~Confidentiality notice: This email message~ including any attachments, is for the sole use of intended recipient(s) and 

may contain confidential and privileged information° Any unauthorized review, use, disclosure, or distribution is 

prohibitedo~ 

From: Kramer, Lloyd S 
Sent: Monday, March 04, 2013 10:04 AM 
To: Boxill, Jan; Owen, Bobbi A; Lindemann, Erika 
Subject: FW: You are invited -Transfer Discipline Advisory Team meeting - Friday, March 8, 2013 @ 9am-3pm 
Importance: High 

Dear Jan, Bobbi, and Erika, 

I’m writing all of you because I wanted to ask about what we should do to get people from UNC at the "Transfer 

Articulation" task force meetings. Someone has apparently nominated me to be on this committee, but I don’t see how 

I can possibly do this because of the numerous other tasks I’m involved with at the moment. I think, though, that we 

need faculty from our campus and from the College at the meetings of this group. Do we have people whom we have 

confirmed for this committee? This will definitely affect our classes and our faculty in the coming years. They have 

several disciplinary categories, as you can see; and maybe people have been recruited for each? I’m also writing 
Catherine Rigsby about this. Thanks, Lloyd 

The details are listed below. 

From: Tenita S. Philyaw-Rogers [mailto:tphilyawroqers@northcarolina.edu] 
Sent: Sunday, March 03, 2013 10:05 PM 
To: Kramer, Lloyd S 
Subject: FW: You are invited -Transfer Discipline Advisory Team meeting - Friday, March 8, 2013 @ 9am-3pm 
Importance: High 

Hello Lloyd, 

Please read the email below. The first email was returned to me. Thanks! 

Tenita Philyaw-Rogers 

Director of Transfer Articulation 

Division of Academic & Student Affairs 
The University of North Carolina General Administration 

Office: 919-843-5389 (temporary) 

Fax: 919-962-7139 

Email: tphilyawrogers@northca rolina.edu 

Website: www.northcarolina.edu 

From: Tenita S. Philyaw-Rogers 
Sent: Sunday, March 03, 2013 9:52 PM 
To: Erin McNelis (emcnelis@email.wcu.edu); Purificacion Martinez (MARTINEZP@ecu.edu); Marianne Montgomery 
(MONTGOMERYM@ecu.edu); Michael Brown (BROWNMI@ecu.edu); Edmund Stellwag (STELLWAGE@ecu.edu); Rogers, 



Sandra M; kdkeline@ncsu.edu; m rifkin@uncg.edu; reillyc@uncw.edu; ramseyt@appstate.edu; vgoldman@nccu.edu; 
lugo@uncw.edu; jjlel~ri@unccj.edu; levenstein@uncg.edu; krennml@appstate.edu; Ikramer@emai.unc.edu.; 
riqsby@ecu.edu 
S~Jbject." You are invited -Transfer Discipline Advisory Team meeting - Friday, March 8, 2013 @ 9am-3pm 

Good day all, 

You are invited to attend the Transfer Discipline Advisory Team meeting this Friday, March 8, 2013 at 
the Center for School Leadership Development (CSLD), 140 Friday Center, Chapel Hill, NC 27517 
from 9am-3pm. There will be one university representative from each of our 16 campuses in the 
following discipline areas: English, Biology, Physics, Sociology, Psychology, and History. At this 
meeting, in six small groups, faculty members will review and discuss transferrable community 
college general education courses (GEC). Their goal will be to determine GEC’s that will transfer to 
all of our campuses, which will help build the Comprehensive Articulation Agreement (CAA) 30 
hour GEC core. 

If you would like to attend, please let me know. Lunch will be provide. If you have special dietary 
needs please contact Kelly Gregory at 919-962-4616 or kelleyqC~northcarolina.edu. 

I look forward to receiving your confirmation or regrets. Should you have any questions please feel 
free to call me at 919-445-9683 or email me directly. Thank you! 

Tenita Philyaw-Rogers 

Director of Transfer Articulation 

Division of Academic & Student Affairs 
The University of North Carolina General Administration 

Office: 919-843-5389 (temporary) 

Fax: 919-962-7139 

Email: tphilyawrogers@northca rolina.edu 

Website: www.northcarolina.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Monday, March 4, 2013 1:57 PM 

Smith, Jay M <jaysmith@email.unc.edu> 
Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Friday 

Thanks, Jay. That’s what I’ll do. 
Cheers, 
Arme 

..... Original Message ..... 
From: Jay Smith [ emaiLtmc.edu] 
Sent: Monday, March 04, 2013 9:52 AM 
To: Whisnant, Anne Mitchell 
Subject: Friday 

Hi Anne: The introducer will be either me or Lew Margolis. Lew is still working on his schedule and can’t confirm yet. 
to list me, that’s fine. -Jay 

If you want 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Burgett, Nakomi <nburgett@uncc.edu> 

Monday, March 4, 2013 2:02 PM 

Adams, Marilyn McCord <marilyna@email.unc.edu>; Bar-On, Dorit 
<dbar@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; Leunissen, Mariska 
E <mariska@email.unc.edu>; Walker, Rebecca L <rebecca 1 walker@med.unc.edu>; 
Wolf, Susan R <susanw@unc.edu>; Paul, L. A. <lapaul@unc.edu> 

Burgett, Nakomi <nburgett@uncc.edu> 

UNCC Ethics Center Presents Namita Goswami 

Namita Goswami Public Lecture.pdf 

Hi, 

I wanted to send you an invitation to 2 events occurring in March at the University of North Carolina 
Charlotte campus. The Ethics Center is bringing in Namita Goswami as part of the Feminism and 

Critical Race Series. Dr. Goswami works in Postcolonial, Critical Race, and Queer Theory, with a 

particular emphasis on Theodor Adorno and Gayatri Spivak. She has 2 presentations on Thursday, 
March 14. The first is a breakfast titled "Moving Beyond Tolerance in the Academy." This breakfast is 
in CHHS 128 from 8:00am-9:30am. An RSVP is required to attend this event. Due to limited seating, 

reservations will be accepted on a first come-first serve basis. 

Dr. Goswami’s second event titled "The Empire Sings Back: Aesthetics, Politics, and Postcolonial 
Whimsy" begins at 3:30 and ends at 4:45 on March 14. This presentation will be preceded by the 

Women and Critical Race Series Meet and Greet. The center will provide cookies and coffee. I have 
attached a flier to promote this event so please share it with anyone who might be interested in 
attending. There is no RSVP required for the lecture. 

Both of these events are free of charge and open to the public. 

Please RSVP to ethicscenter@unccoedu as soon as possible, but no later than March 10, 20"13. Parking Tokens 

will be distributed after each event to guests of the University. 



PART OF THE UNC CHAR 

ETHICS IN THE CO 

 MINISM AND 

~wami works in Postcolonial, Critical Race, and Queer theory, with particular 

’, on Theodor Adorno and Gayatri Spivak. Selected publications include 

Queer Trans-Nationality: Compulsory Hetero-lmperial Masculinity 

and "Shifting Grounds: Identity, Partition, and the Anglo- 

!." She is currently completing a book manuscript tentatively 

)phy, Feminism, and Postcolonial Theory. In her 

discuss the role of "whimsy" in Bollywood 

I is often dismissed by Western 

tral to many Bollywood Associate Professor of Philosophy 

at Indiana State University 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Monday, March 4, 2013 2:37 PM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Turner, Katie <katie turner@unc.edu>; 
Boxill, Jan <JMBOXlLL@email.unc.edu> 

Spring break week next week 

I wanted to let you know that next week, during UNC spring break, I will be away from the office all week at two 

different professional conferences (the George Wright Society in Denver during the first part of the week and a major 

conference on presenting history at Civil War battlefields in Gettysburg, PA during the latter part of the week). In both 

cases, I should be able to stay on top of most everything via remote access, and I do intend to be "on duty" and fully 

available via email, phone (919-618-8026), or Skype as needed. 

Thanks, 

Anne 

Anne Mitchetl Whisnant, PLO~ 

Deputy Secretary of the Faculty 

Office of ~:-ac@ty Governance, ~NC Chape~ 

CB# 9170, Cart Bu Iding 205 

Cha~e[ Hil~, NC 27599--9170 

919-962-1671 {o{~ ce) { 919-962-5479 

anne whsnan @uncedu 

http :~qaccou n unc~edu/ 



From: 

Sent: 

To: 

Subject: 

The University of North Carolina at Chapel Hill <no-reply@sakai.unc.edu> 

Monday, March 4, 2013 2:39 PM 

PHIL562.001. SP 13 <no-reply@sakai.unc.edu> 

[ PHIL562.001.SP13 - Announcement ] handout for March 5 class 

An announcement has been added in the "PHIL562.001. SP 13" site at The University of North Carolina at 
Chapel Hill (https:/Tsakaiunc~eduiporta~/site/3bOa7988-SeTO-45e6-a875-ff2cdd~55ec2(~) 

Subject: handout for March 5 class 

Group: Site 

Message: 

Please find a powerpoint presentation attached -- you may wish to print it for class tomorrow. 

Attachments: 
adler presentatior~.~tx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 

(gs:i!sakai.ur~c. edui~) from the PHIL562.001. SP 13 site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Kenan Institute for Ethics <rachel.revelle@duke.edu> 
Monday, March 4, 2013 3:25 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
KIE news: RPLI speaker, Rethinking Regulation event and award, and more 

Having trouble viewing this email? Click here 

E 

IN THIS ISSUE 

ReliNons and Public Life 
~eaker series continues with 
Katherine Marshall 

Kenan pawners with Center for 
European Studies for 

Saraievo 

Rethinki lation hosts 
event on e[~e economies 

and ~ulation 

Team Kenan’s What Is Good 
Art? competition acce 
submissions thro r~arch 21 

Congratulations to our 

2013 Campus Grant winners 

IN THE NEWS 

KIE Senior Fellow Ed Balleisen 
featured in Chronicle of Hi 

Education a~icle about The 
Tobin Project 

RELIGIONS AND PUBUO LIFE SPEAKER SER~ES 
CONTINUES WITH KATHERINE NARSHALL 

Religions and Public Ufe Speaker: Katherine Marshall 
Tuesday, March 5, 5:30pro 

Westbrook Bui~din~ Room 0014 
Free and open to the public 

UPCOMING DEADLINES 

3/8 
submissions 

3/21 What ~s Good Art? 

KENAN PARTNERS WITH CENTER FOR EUROPEAN 
STUDIES FOR PHOTOGRAPHY EXHIBIT: SURVIVAL IN 
SARAJEVO 



submissions 

UPCOMING EVENTS 

Tues, 3/5, 4:30pro, 
Phot       Exhibit 
Survival in Sara~evo 

Tues, 3/5, 5:30pro, 

and Public Life S[~eaker: 
Katherine Marshall 

Wed, 3/6, ±2pro, Team Kenan 

hosts Do Lunch with Theresa 
Newman 

Thurs, 3/7, 3-5pro, Rethinkin~ 
lation hosts Eme 

Economies and Re~u~ation 

Mort, 3/18, 7pro, Love and 

Justice Film Series: Brother 
Number One 

Survival in Saraievo: The Stor~ of La Benevolenciia, tells the story 
of Jews, Muslims, Croats & Serbs working together during the 

Bosnian War, ±992-±995. it will be on display March ±-29, 20±3, 
in the Jameson Gallery of the Friedl Building. 

Photography E~hibit Opening Reception 
Tuesday, March 5, 4:30pm = B:OOpm 
Jameson Gallery, Friedl Building 
Parking available behind the Fried~ Building. From Buchanan St., 
turn left into East Campus; free after 5pro. 

Sponsored by the Duke Center for Eur            , with 
generous support from the Andrew Wo Mellon Foundation, the 

, the Center for Jewish Studies, and the 
~artment of %avic and Eurasian Studies at Duke University. 

RETHiNKiNG REGULATION HOSTS EVENT ON 
EI4ERG~NG ECONOMIES AND REGULATION 

Rethinki       lation at KIE will host a discussion this Thursday 
on regulatory strategies in emerging economies and global 



patterns of regulatory governance. Graduate student panelists 
include Shana Starobin (Nicholas School of the Environment and 
the Kenan institute for Ethics), Andrew Rens (Duke Law), Xiao 
Recio Blanco (Duke Law), and Cheng-Yun Tsang (Duke Law) 

Thursday, March 7, 3:00pro - S:OOpm 
101 West Duke Building 
RSVP to Jennifer ~k 

IN OTHER NEWS from Rethinking Regulation: 
The Tobin Project, a national think tank partnered with Kenan’s 

project, received a "Creative and Effective 

institutions" Award from the MacArthur Foundation. KIE Senior 
Fellow Ed £alleisen helped launch Tobin, and has used a similar 
model at Kenan to create a local network of scholars doing 
interdisciplinary collaborative research and interacting with policy- 
makers. He is featured in a short video announcing the award, as 

well as a Chronicle of Higher Education article about The Tobin 
Project. 

TEAM KENAN’S WHAT iS GOOD ART? COMPETIT~ON 
ACCEPTING SUBMiSSiONS THROUGH MARCH 21 

The theme for this year’s What ~s Good Art? competition is "Self + 
Other." A~l submissions are due by March 2J.st, and the gallery 
opening wil~ be held on April lOth in the West Duke Building. Read 

more about the "Serf + Other" theme, and find fu~l contest 
guidelines and submission info. 

CONGRATULATIONS TO OUR SPRING 2023 CAMPUS 
GRANT WINNERS 



Alana Jackson / Program II in Intersections of Public Health and the 
Arts 
For a performance of dance, compositions, songs, and spoken 
word as a culminating event from an exploration of the 
intersections of public health and the performing arts. 

Liliana Paredes and Rebecca Ewing / Spanish Language Program 
For a panel talk on immigration, Culture, Sports, & Ethics as part 
of the intensive Spanish Summer Institute. 

Read more about the Campus Grants program and see 
application information. 

This email was sent to jmboxill@email,unc,edu by rachel.revelle@duke.edu I 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy, 

Kenan Institute for Ethics I Duke University I Box 90432 I 102 West Duke Building I Durham I NC I 27708 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Monday, March 4, 2013 4:11 PM 

facultyathletics@sakai.unc.edu 

Joy Renner - SAAC interview discussions 

Attached is the exit interview type questions FAC used in the past with exiting students. If you have a few minutes, 
look it over before our meeting tomorrow. 

I believe a central question for us tomorrow is deciding are we interested in gleaning information related to the academic 
mission of the institution and its bond with athletics or do we want to take this opportunity to have the students provide 
input on the comprehensive experience they had as a student athlete. 

If anyone wants to submit ahead of the meeting what questions you feel should be included in our discussions/interviews, 
feel free to do so and we can use those as a starting point. 

Joy 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:iiisakai.unc.edui~ from the Faculty Athletics Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Monday, March 4, 2013 4:15 PM 

facultyathletics@sakai.unc.edu 

Joy - attachment 

It looks the attachment did not make it to the last email. 
[see attachment: "Guideline for Exit Interviews revised 11-1-11.docx", size: 25693 bytes] 

Attachments: 

Guidelir~e %r Exit Xnterviews revised 11-1-11.docx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(~s:iisakai.ur~c.edui~) from the Faculty Athletics Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Monday, March 4, 2013 8:08 PM 

Fixed Term Faculty meeting on Friday 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Hello Everyone, 

We do need to meet this Friday, The survey if finished with more than 1800 responses. That’s quite a turnout 
for us. What we need to do now is agree on the tags we will use to categorize the responses. I have attached 
the analyses of the individual questions (though we are missing the breakdown on Lecturer with Distinction). I 
tried to boil everything down to a more manageable number of categories and responses and came up with this 
list 

1. Appealing 

1A. Acceptable option 

lB. Acceptable, but.. or Acceptable with caveat 

2. Unappealing 

2A. Confusing/ambiguous terms 

2B. Illogical sequence 

2C. Not indicative of degree level, j ob requirements, service, teaching, research involved for position 

2D. Too similar to tenure-track titles 

2E. no meaning outside of UNC 

3. Other 

3A. make titles consistent across univeristy 

3B. useless endeavor 

Please feel free to refine, rephrase, add, or comment on any of these categories. Anne says that once we have 
the "tags," it should not be hard for us to label the responses. 

On Friday, we can agree on the "tags" and get some instruction on how to apply them to the responses. I know 
some of you said you cannot be there, so I’ll email the instructions. Please weigh in on the tag names before 
you head off for the break, though. 

Best wishes, 

Maggie 



Lecturer title surv si s of responses, docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Term Facul{t~ Corr~mittee. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Donna LeFebvre <lefebvre@unc.edu> 

Monday, March 4, 2013 8:09 PM 

Kevin Jeffay <jeffay@cs.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; Hogan, 
Kelly A <leek@email.unc.edu>; Pruvost, Val6fie C61ine <pruvost@email.unc.edu>; 
LeFebvre, Donna H. <lefebvre@unc.edu>; Unah, Isaac J <unah@unc.edu> 

letter attached and in body of message- 

Honor System FACULTY ADVISORY COMMITTEE. LETTER TO DTH MARCH 
2013. docx 

hi all-- 
Attached and below is the first draft of the letter to the DTH. what I’m trying to do in the letter is to make clear 
how little evidence is required for a charge decision, 
that a charge doesn’t mean guilt, and 
that lots of evidence is required later at the hearing to prove guilt. 

what else would you like-? please suggest changes and additions, but copy EVERYONE on those please and let 
me know asap. if it’s fine with you as is, let me know that, too. I need to hear from everyone. 
thanks!! Donna 

Dear DTH Editor: 
I am the chair of the Faculty Honor System Advisory Committee, and our duties include educational 
outreach. Since the UNC honor system has been in the news lately, this is a good opportunity for all of us in 
the UNC community to educate ourselves about the procedures and fights that govern the honor system. 

The Instrument of Student Judicial Governance 
http://studentconduct, unc.edu/sites/studentconduct.unc.edu/files/Fall2012print.pdf, includes the following basic 
fights: the "right to be presumed innocent until proven guilty" and the "right to have an alleged offense proven 

beyond a reasonable doubt." (Instrument, at pg. 18 and 19.) 

With regard to these rights, it is important to understand that a decision by the Student Attorney General 

to charge a student is not in any way a determination of guilt. The proof required initially to charoae a 

student is very low compared to the proof required later to find a student~luilty at the hearing stage. The 
Attorney General needs only to find "a reasonable basis" to charge a student with an honor code 

violation. (Instrument, at 37.) Evidence that forms a "reasonable basis" to charge is radically different 

from the evidence required, at the hearing, to prove guilt beyond a reasonable doubt, a bedrock principle 

in the American criminal justice system. In the state and federal courts, the standard of proof of guilt 
beyond a reasonable doubt is constitutionally required in all criminal cases because of the potential for 

harm to a convicted defendant. Although the Honor Court is held to a high burden of proof with regard to 

the evidence needed for a guilty verdict at the hearin9 stage, the Attorney General needs only to find a 

reasonable basis at the charge stage. 

I hope this information makes this process clearer. I invite anyone with questions about the honor system to 

contact me at lefebvre@unc.edu or another member of this committee, or to ask someone who works with the 
system, such as a member of judicial programs staff in the Office of Student Affairs, including Efik Hunter 

efikh~email.unc.edu or Robert Barker rabarker~email.unc.edu. 

Sincerely, on behalf of the Faculty Honor System Advisory Committee, 

Donna LeFebvre, I.D. 
Senior Lecturer, Political Science 
lefebvre@unc.edu 



Donna H. LeFebvre, J.D. 
Senior Lecturer and Director of Internships 

EMAIL: 
TEL: 
OFFICE: 
ADDRESS: 

lefebvre@unc.edu 
919-962-0429 Fax: 919-962-0432 
306 Hamilton Hall 
Political Science Department 
Campus Box # 3265 
University of North Carolina 
Chapel Hill, NC 27599 USA 



Dear DTH Editor: 
I am the chair of the Faculty Honor System Advisory Committee, and our duties include 
educational outreach. Since the UNC honor system has been in the news lately, this is a 
good opportunity for all of us in the UNC community to educate ourselves about the 
procedures and rights that govern the honor system. 

The Instrument of Student Judicial Governance 

http : //studentconduct. unc. edu/site s/studentconduct, unc. edu/fi le s/Fall2 012print.pdf 
includes the following basic rights: the "right to be presumed innocent until proven 
guilty" and the "right to have an alleged offense proven beyond a reasonable doubt." 
(Instrument, at pg. 18 and 19.) 

With regard to these rights, it is important to understand that a decision by the Student 
Attorney General to charge a student is not in any way a determination of guilt. The proof 
required initially to charge a student is very low compared to the proof required later to 
later to find a student guilty at the hearing stage.at the hearing stage. The Attorney 
General needs only to find "a reasonable basis" to charge a student with an honor code 
violation. (Instrument, at 37.) Evidence that forms a "reasonable basis" to charge is 
radically different from the evidence required, at the hearing, to prove guilt beyond a 
reasonable doubt, a bedrock principle in the American criminal justice system. In the 

state and federal courts, the standard of proof of guilt beyond a reasonable doubt is 
constitutionally required in all criminal cases because of the potential for harm to a 
convicted defendant. Although the Honor Court is held to a high burden of proof with 
regard to the evidence needed for a guilty verdict at the hearing stage, the Attorney 
General needs only to find a reasonable basis at the charge stage. 

I hope this information makes this process clearer. I invite anyone with questions about 
the honor system to contact me at lefebvre@unc.edu or another member of this 
committee, or to ask someone who works with the system, such as a member of judicial 
programs staff in the Office of Student Affairs, including Erik Hunter 

erikh@email.unc, edu or Robert Barker rabarker@email.unc, edu. 

Sincerely, on behalf of the Faculty Honor System Advisory Committee, 

Donna LeFebvre, J.D. 
Chair, Faculty Honor System Advisory Committee 
Senior Lecturer, Political Science 
lefebvre@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Paul, L. A. <lapaul@unc.edu> 

Monday, March 4, 2013 8:20 PM 

Paul, L. A. <lapaul@unc.edu> 

Sayre-McCord, Geoff <sayre-mccord@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Hofweber, Thomas <hofweber@unc.edu>; Hill, Thomas 
E Jr <thill@email.unc.edu>; Neta, Ram <neta@email.unc.edu>; Nelson, Alan J 
<anelsonl@email.unc.edu>; MacLean, Douglas <maclean@email.unc.edu>; Lycan, 
William G <ujanel@email.unc.edu>; Wolf, Susan R <susanw@unc.edu>; Boxill, 
Bernard R <brboxill@email.unc.edu>; Preston-Roedder, Ryan Conree <preston- 
roedder@unc.edu>; Leunissen, Mariska E <mariska@email.unc.edu>; Bar-On, Dorit 
<dbar@email.unc.edu>; Simmons, Keith E <ksimmons@email.unc.edu>; Postema, 
Gerald J <gpostema@email.unc.edu>; Kotzen, Matthew L <kotzen@email.unc.edu>; 
Roberts, John Thomas <jtrosap@email.unc.edu>; Lange, Marc B 
<mlange@email.unc.edu> 

Re: Woodside 

email me "with" relevant... 
OnMar 4, 2013, at 8:08 PM, "Paul, L. A." <lapaul@unc.edu> 
wrote: 

> Dear Colleagues, 
> 
> The admissions committee will attempt to make a final decision about Woodside’s application within a week. If you could email me 
and relevant assessments, thoughts, objections, burning questions or strong opinions --regarding your view of Woodside’s abilities or 
other relevant thoughts about his application---by Friday, I’d appreciate it. 
> 
> Laurie 



From: 

Sent: 

To: 

Subject: 

DeSaix, Jean <jdesaix@email.unc.edu> 

Tuesday, March 5, 2013 4:10 AM 

O’Shaughnessey, Margaret Ellen <meo@email.unc.edu>; fixedterm@sakai.unc.edu 

RE: Fixed Term Faculty meeting on Friday 

Maggie, thanks for this. The one thing this does not capture, which seemed like a significant piece of data to me, is how 

many people suggested the full rank of professorial titles, even though it was not an option. I hope we will tag that. 

Since that is ultimately where we want to go, it seems important to be able to indicate that people often put that 

forward. 

Jean DeSaix 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 
Jean DeSaix, Ph.D. Master Lecturer [n Biology 

Health Professions Advising Office http://preprofessionaladvising.unc.edu/pre-health 
Department of Biology Coker Hall CB#3280 

University of North Carolina at Chapel Hill, NC 27599-3280 

Work Phone: 919-962-1068 Home Phone 919-929-1580 

FAX 919-962-1625 email jdesaix@email.unc.edu 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 

From: meo@email.unc.edu [mailto:meo@email.unc.edu] 
Sent: Monday, March 04, 2013 8:08 PM 
Subject: Fixed Term Faculty meeting on Friday 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Hello Everyone, 

We do need to meet this Friday, The survey if finished with more than 1800 responses. That’s quite a turnout 
for us. What we need to do now is agree on the tags we will use to categorize the responses. I have attached 
the analyses of the individual questions (though we are missing the breakdown on Lecturer with Distinction). I 
tried to boil everything down to a more manageable number of categories and responses and came up with this 
list 

Appealing 

1A. Acceptable option 

lB. Acceptable, but.. or Acceptable with caveat 

2. Unappealing 

2A. Confusing/ambiguous terms 

2B. Illogical sequence 

2C. Not indicative of degree level, j ob requirements, service, teaching, research involved for position 



2D. Too similar to tenure-track titles 

2E. no meaning outside of UNC 

3. Other 

3A. make titles consistent across univeristy 

3B. useless endeavor 

Please feel free to refine, rephrase, add, or comment on any of these categories. Anne says that once we have 
the "tags," it should not be hard for us to label the responses. 

On Friday, we can agree on the "tags" and get some instruction on how to apply them to the responses. I know 
some of you said you cannot be there, so I’ll email the instructions. Please weigh in on the tag names before 
you head off for the break, though. 

Best wishes, 

Maggie 

Lecturer title survey analysis of responses.docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Term Faculty Committee. 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, March 5, 2013 8:20 AM 

facu Ityexec ut ive @sa ka i. u nc.ed u 

Sakai feedback? 

Hi FEC Members, 

At some point durinl~ yesterday’s meetinl~, I recall there beinl~ some offline conversation around people’s 

recent frustrations with Sakai. And then, later in the day, I received a query from Kim Eke, the person in IT 

who manal~es and is always seekinl~ to improve Sakai (FEC has met with her in the past)--and she was askinl~ 

what I had been hearinl~ lately from faculty about their use of Sakai for teachinl~ and/or committee work. 

I passed on to her the comment rel~ardinl~ students not seeinl~ "comments" with returned assil~nments--but I 

told her I’d also ask you for any other feedback (positive or nel~ative) about Sakai, now that you’ve been usinl~ 

it for quite a while. If you have any sul~l~estions or queries you’d like me to pass alonl~, just send them my way 

(either now, or whenever you think of them). 

Cheers, 
Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

This automatic notification messal~e was sent by The University of North Carolina at Chapel Hill 

(                         ) from the Faculty Executive Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Tuesday, March 5, 2013 10:04 AM 

nominatingcommittee@sakai.unc.edu 

Meeting Reminder 

Dear nominating committee members: 

This is a reminder that we will meet for the last time at the Campus Y in room 207/208 from 12:30-2pm tomorrow. We 

will discuss the following committees and receive an update from Joe: 

¯ Research Committee 

¯ University Copyright Committee 

¯ Buildings and Grounds Committee 

¯ Scholarships, Awards, and Student Aid Committee 

¯ Committee on University Government 

¯ Advisory Committee on Undergraduate Admissions 

¯ Community and Diversity Committee 

¯ Administrative Board of the Library 

Worksheets for these committees are available here (ONYEN/password required). Please let me know if you have any 

questions. 

Best, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Nominating Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

The Chronicle of Higher Education <Chronicle@chronicleaccounts.com> 

Tuesday, March 5, 2013 10:40 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Special Offer for Faculty 

Subscribe Toda~L I View in Web Browser 

E CH NICLE 
of Higher Education 

SPECIAL OFFER: Save 15% on Trusted News and Analysis 

Get unparalleled reporting and insight into the issues, news, and trends of vital importance to 

faculty with a subscription to The Chronicle of Higher Education. Subscribe today and receive 

15% off of the standard yearly rate. 

Start your subscri#tion and benefit from: 

Reliable coverage on critical issues for the higher education community. 

Trusted insight into upcoming trends and points of discussion. 

Unlimited access to salary surveys, workplace data, admissions, and more. 

Plus - subscribers get free downloads of The Chronicle’s iPad edition! 

Subscribe today and receive the premium, subscriber-only coverage and analysis that higher 

education professionals rely upon. 

To unsubscribe from future e-mails or to update your e-mail preferences click here. 

The Chronicle 11255 Twenty-Third St., N.W. I Washington, D.C. 20037 

Privac 



From: 

Sent: 

To: 

Cc: 

Subject: 

Diversity and Multicultural Affairs <diversity@unc.edu> 

Tuesday, March 5, 2013 12:45 PM 

Diversity and Multicultural Affairs <diversity@unc.edu> 

Barker, Marco J <barker@unc.edu>; Clayton, Taffye Benson <taffye@unc.edu>; Dey, 
Sharbari <sharbari@email.unc.edu>; Perez, Josmell <josmell@email.unc.edu>; Scott, 
Margie B. <mscott@email.unc.edu>; Max, Katherine Angeli <kamax@email.unc.edu>; 
Wilson, Ada K <adaw@email.unc.edu>; Qin, Xiaowen <xiaowen@email.unc.edu> 

FW: IDIC Meeting Notes 

Dear IDIC Members, 

Thank you for an exciting first meeting. We were pleased to share DMA’s current and developing programs, projects, 

and initiatives and we appreciated your feedback and support in this work, which is part of the IDIC’s goals. Everyone 

had the opportunity to hear from DMA’s Marco Barker, Ada Wilson and Josmell Perez, who all did an outstanding job of 

defining their roles and presenting DMA’s future goals. For those of you who were unable to attend, we have a copy of 

the presentation at www.unc.edu/diversity/IDIC 2-28-13.pdf. 

During this first IDIC meeting, varying topics surfaced related to faculty diversity, campus climate and assessment, 

diversity programming and efficiency, and other efforts occurring in the UNC community. One emergent theme that we 

can begin to implement is fostering greater campus connectivity through a central communication source for diversity- 

related events or opportunities. While the IDIC moves us in this direction, DMA seeks to further strengthen the 

connection among diversity stakeholders across campus through our facebook page at WWWofacebook.com/DMAUNC, 

an e-newsletter, and a new website that will include campus and community diversity events and news. 

Please keep our communications specialist Miki Kersgard apprised of all your diversity news and events in a timely 
manner by submitting them to diversity@unc~edu. While we work to develop our long-term plan, we will try to 
accommodate your submissions. News and events will be reviewed for submission and may be edited or reformatted for 

publishing purposes. 

Our next meeting will take place mid-May before most of you go on your summer break. We are looking for two to three 

IDIC members to present at our next meeting. If you would like to host or co-host the next meeting and/or profile your 

unit’s diversity efforts, please contact Dr. Marco Barker at barker@unc.edu. 

Thanks to all of you who are fostering a more diverse and inclusive Carolina Campus. 

Best, 

Taffye 

Taffye Benson Clayton, EdD 

Vice Provost for Diversity and Multicultural Affairs and Chief Diversity Officer 

University of North Carolina at Chapel Hill 

Office of Diversity and Multicultura[ Affairs 

9K South Building 

Chapel Hill, NC 27599-9215 

919.962.0202 p 

taffye@unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, March 5, 2013 1:06 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Out of the Blue: Thorp Leaving for Washington; Surprise Class Checks; March Madness 2013 

NEWSLETTER of THE UNC GENERAL ALUMNI ASSOCIATION [ MARCH 2Ol3 

Jan So×ill 

Annual Member 

Thanks for beng a GAA 

member~ 

CHECK OUT THESE 
MEMBER REWARDS 

Stay Connected 

Find the latest news, sports 

and other information on 

UNC’s mobile app, 

presented by the GAA, UNC 

and the athletics 

department. Available as an 

app ~br iPhone and Android 

and as a mobile website ~br 

BlackBer~y and other 

smartphones. 

Are you the GAA Member of the Month? Scroll down to find out. 

N~N ~T 

Thorp Leaving to Be Provost at Washington 
Holden Thorp ’86, who in September told fhculty and students that he was eager to 

get back into the UNC chemistry classroom after he decided to resign as chancellor, is 

heading to Washington University in St. Louis. 

Q&A: Chancellor Discusses Leaving UNC 

Thorp talks with the Carolina Alumni Review’s senior associate editor, David 

Brown ’75, about his decision to leave Chapel Hill. 

Surprise Class Checks Find No Surprises 
Provost Bruce Carney said the inspections, believed to be a Carolina first, are not 

related to an upcoming visit by accreditorso Instead, they were recommended by the 

James Martin/Baker Tilly report. 

UNC Comes Under Fire in Sexual Assault Case 
A sexual assault case on campus becomes national news with the filing of a federal 

complaint against UNC and a countercomplaint of harassment against the student 

who claimed she had been raped. 

Carolina Joins MOOC Partnership With Coursera 
UNC faculty’s expertise will be available to online learners around the world as part of 

a new partnership. 

Graduate-Level Nursing Degree Program to Start 
UNC’s School of Nursing has been authorized by the UNC System Board of Governors 

to offer a graduate-level nursing degree, the doctor of nursing practice. There have 

been no state-supported colleges or universities offering the DNP degree in North 

Carolina, where 9~ of ~oo counties are designated as medically nnderserved areas. 



www.uncmobile.com For more news items, see alumni.unc.edu/article.asp?SID=18. 

Intei°viewing .... 
Represents a G:~ member exclusive pr%,ram or se~a me, or G~ members 

Call in at noon on March ~8 receive a discount. ~ a member, take advantage of these and other valuable 

to learn how to field those member benefits. 

tough questions and 

distinguish yourself fk’om the 
.... Mad About Basketball" March Madness 2013 compe~kion in this month s 

.Mumni Career Services Fred postseason tournament fan mformat~on and hod you can support the men s and 

teleclass Teleclasses are a u omen s teams as they journey through the ACC and NC~A brackets. Informahon 

G~¢ member benefit; 
about local Carolina Club game-viewing parties and send-offs from Chapel Hill and 

advance registration is from host hotels will be updated regularly. 

required. 

A~ual Legislative Reception Set for April 9 
MARC ~ GAA M E M B E R University officials, staff, alumni and students will gather with members of the N. 
OF THE MONTH 

Oen~ral Assembly and other state omcials at this annual event sponsored by the 
Lee ~n BaiD~ ’ga G~ s Tar Heel Network. Registration required. 

L~X~to ~o~ ~     ~ Learn About College Ad~ss~ons To ease students and their parents into the undergraduate admissions process, the 

GAA offers members a two-day forum in August. This forum gives an in-depth view 
aohnny T shxrt g~ft ~to t~ ~,:~>¢~ng~g wo~d of ¢o~g~ ~d~on~. 
certifimte, emafl 

membership@unc.edu by 

March 3~ 
~2~i bOOK Io~r european bummer vacation 

Provence s panorama of history and art dazzle you, June >9. Do you want to see the 

Lee Ann was selected at heart of Europe? Escape the late-summer doldrums with our Great Journey Through 

oft~ ~.~. Tell Us About ... College Dining 
Did you depend on campus dinin~at UNC, or were the menus on Franklin Street and 

............................................................................................................................... other o>eampus emdrons more to your tastes? Did you learn to cook ~br yourself? 

Was there a thvorite go-to place or recipe ~br eomtbrt ~bod during high-stress times 

such as exams? Share your stories about college dining on our alumni message boards 

or on Facebook. 

http:i/unebb.alumnieonneetions.eom/vbisho~hread.php?t=~78 

Or leave a comment on our Facebook page at: http:iifaeebook.eomiunegaa 

. N1 alumni and t~’iends are invited to read comments ~?om t~llow Tar Heels; 

r~gi~t~r~a .~ of th~ o.~i.~ community can open topim tbr ai~.~io. ~.d 
post their thoughts on various subjects. 



You have received this message because you have subscribed to "Out of the Blue." 

PRr~L&Cg POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privaw and email 

address are protected. The GAA does not sell information about you, including your email address, to anyone for any 

purpose. If you suspect that your information has been misused, please let us know by sending an email to: 

gaa-online@unc.edu. If you do not wish to receive future "Out of the Blue" newsletters, please send your request to 

alumni-news@une.edu and include your full name, address and class year, or unsubscribe via this link: Unsubseribe Link 

UNC General Alumni Association I George Watts Hill Alumni Center I Stadium Drive I Chapel Hill, N.C. 27514 

704212844 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Tuesday, March 5, 2013 1:37 PM 

fixedterm@sakai.unc.edu 
Univ of MD looking at changes for NTT faculty 

Hi Fixed-Term Faculty Committee, 

Here’s an article from today’s CHE that will interest you: 

U. of Maryland Weighs Big Changes for Faculty Members Off the Tenure Track 

See this quote, among others that will resonate: 

"Devin H. Ellis, who represents non-tenure-track research faculty on the University Senate, predicted institutional 

resistance to some of the report’s recommendations, such as a call for the university to change its academic title system 

and refer to all faculty members who are not tenured or tenure-track as either ’professional faculty’ or ’professional- 

track faculty.’" 

Anne Mitchetl Whisnant, PLO~ 

Deputy Secretary of the Faculty 

Offce of Faculty Governance UNC--Chapel tqill 

CB# 9170 Carr Bu Id ng; 203 

Chapel Hill, NC 27599--9170 
919-962-1671 (off ce) I 919-962-5479 (fax) 
anne wh snant(@unc edu 

htt~://faccoun unc~edu/ 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie turner@unc.edu> 
Tuesday, March 5, 2013 3:29 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 
FW: Democratizing the BOG 

This has been going out to the Employee Forum and I thought you might find it interesting... 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Lebonville, Christina [mailto:littencm@email.unc.edu] 
Sent: Tuesday, March 05, 2013 2:55 PM 
To: LSRV_eforum.con 
Subject: [eforum] Democratizing the BOG 

The NC Vision Coalition has issued a letter requesting that faculty, staff, and students are given more ways of engaging 

with the Board of Governors. There is a petition in support of this letter here: 

http://ncvisioncoalitionch.wordpress.com/as well as the full text of the letter that was sent out. 

Take a look when you get a chance and think about signing the petition. 

**Christina** 



Class of 2013 

2013 Induction Ceremonies 
May 2, 2013 

6:00 pm Sociai 7:15 pm Banquet 
Raleigh Convention Center 

Financial Suppo~ Agreement Between 
the North Carolina Sports HalI of Fame 

State:                  Phone: 
Title:              Email: 

$1,000 EuT~ E~HT SPo~gsonsn~P 

Eight (8) t ckets for the 6:00 pm Social and a reserved table at the 

7:15 pm Banquet on ~t{ay 2, 2013 at the Raleigh Convention Center. 
ff~ a~H~ion to your e~ght guest:s a Haft of Fame member and gues8 

may also sit at your table 

Spec~N name recogNt~on on the tame and ~n the banquet program 

Number of ~btes 
Group/corporate name: 

Class 0f 2013 

individual tickets 
ava~laNl~ty) 

__ @ $125, each (seating based on 

ON~ Fuu.. P:A~ (5.25 W X8 n) $500 

O~ ~A ~=PAG~{525 WX4 ) $300 

A COPY DUE BY APRIL t, 2013 

TAx D~DUCT~BL~ DON~T~O~ TO HALL OF FAME 

A ~ax ©EDUCT B E DONAT ON TO T E NC SPORTS HALL OF FAME 

N THE AMOUNT OF S 

N MEMORY OF 

N HONOR OF 

~V~AKE CHECKS PNYABLE TO: 

NC SPORTS HALL OF FAME 

RO. Box 31524 
RALE GH, NC 27622 

919} 845~3455 ,~Ax {919) 845~3455 



North Carolina Sports Hall of Fame 
Ad Specs 

2013 Program Book 
8 1/2" x 11" Printed in Color 

A - Full Page Ad: 
Page size is 7 5/8" x 10 1/8" *. Unless your ad bleeds, the live 
area is 8.5" x 11" plus 1/8" bleed extended on all sides. 

Cost $500 

B - Half Page Ad: 
(horizontal only) 
Page size is 7 5/8" x 4 15/16". 

Cost $300 

1. Ads can be in color or black and white. 
2. All images must be 300 dpi or greater. 
3. We request press-ready PDF files for ad submission. 

Important: Send final ad files (Copy and Images) to: paiqe- 
ccs@triad.rr.com 

Forward final ad files (Copy and Images) to 
dfish@ncsportshalloffame.or,q 

If you need assistance contact: 
Don Fish 
919-845-3455 
dfish@ncsportshalloffame.org 

CLOSING DATE FOR ADS APRIL 1, 2013 



North Carolina Sports Hall of Fame Gala Reception 

Introduction of Inductees and 
Announce Winners of Great Moments in North Carolina Sports History 

May 1, 2013 

North Carolina Museum of History 

5 East Edenton Street 
Raleigh, NC 

6:00 pm - 8:00 pm 

$50 per person 
(Refreshments and Hors all oeuvres) 

GALA RECEPTION ORDER FORM 
Number of tickets x ~50 = ~. 

Name: 

Address: 

Phone #: 

Email" 

*List of attendees (write names below)" 

Make check payable to: NCSHOF 

Ticket orders must received by April 15, 2013 

Mail to: North Carolina Sports Hall of Fame 

PO Box 31524 

Raleigh, NC 27622 

*Tickets will not be mailed. A check-in list will be at reception table. 

Contact: 

Don Fish, Executive Director 

North Carolina Sports Hall of Fame 

919-845-3455 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Tuesday, March 5, 2013 7:05 PM 

facultycouncil@sakai.unc.edu 

Faculty Council Agenda for Friday, March 8, 2013 

Dear Faculty Council members and speakers, 

Just a reminder that Faculty Council will meet this coming Friday, March 8th, from 3:00 to 5:00 pm in the 

Hitchcock Room of the Sonja Haynes Stone Center. 

We have just learned today that UNC system president Tom Ross will join us during the first hour of the meeting 

to discuss the recently adopted systemwide strategic plan. There are also votes on three items: two resolutions 

and the 2014 honorary degree nominees, as well as four meaty committee reports, the usual update from the 

Faculty Athletics Committee, and a statement from the ad-hoc faculty "Athletics Reform Group." Add to this 

remarks from the chancellor, provost, chair of the faculty, vice provost for diversity, and a representative of the 

Retired Faculty Association, and you can see that this is a very important and substantive meeting. I hope most 

of you can be there. 

The agenda and almost all of the related materials are now posted here (we are waiting only for the final 

version of one report, which I expect any minute). 

SPEAKERS/GUESTS: We’d like to ask all speakers/presenters to please be present 15-20 minutes in advance of when you 

are slotted to speak if possible. If any of you have Powerpoints or other visuals you’d like me to have ready for you, please 

send them over to me by Friday morning. 

EXCUSED ABSENCES: Council members, if you cannot attend Friday’s meeting, please let Katie know 

(Katie Turner@unc.edu) so she can mark you excused. 

LIVE-TWEETING: We will be live-tweeting the meeting under the hashtag #FacCouncil. Your Tweeting constituents may 

want to follow along. You (and they) can follow all of our tweets from Faculty Governance @UNCFacGov. 

If anyone has questions, please don’t hesitate to contact Katie or me! 

See you Friday, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 

(                        ) from the Faculty Council site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Mitchell, Courtney J <courtney_mitchell@unc.edu> 

Wednesday, March 6, 2013 8:28 AM 

LeFebvre, Donna H. <lefebvre@unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; 
DeSaix, Jean <jdesaix@email.unc.edu> 

Re: alternative? Photo with Jan Boxil for the University Gazette 

This certainly might work! Let me talk to Patty and see what she thinks. Thank you! 

Courtney Jones Mitchell 

Associate Editor, University Gazette 

University of North Carolina at Chapel Hill 

gazette.unc.edu :: @univgazette 

919.962.8594 

From: Donna LeFebvre <lefebvre@unc~edu> 

Organization: UNC-Chapel Hill 

Reply-To: "LeFebvre, Donna H." <lefebvre@uncoedu> 

Date: Tuesday, March 5, 2013 6:07 PM 

To: Courtney Mitchell <Courtr~e~L Mitchell@ur<.edu>, "Boxill, Jan" <JMSOXILL@email.unc.edu>, "DeSaix, Jean" 

<jdesaix@emailoU r~coedu> 

Subject: alternative? Photo with Jan Boxil for the University Gazette 

hey--I won’t in town either, but would love to have a photo with J & J at Tyler’s on Friday evening at 6:30. my husband is a 

good photographer--would you like him to take some photos of us and Jan and email them to you, and then you can decide 

whether to use them or not? 

thanks!! 

Donna 

Donna H. LeFebvre, J.D. 
Senior Lecturer and Director of Internships 

EMAIL: 
TEL: 
OFFICE: 
ADDRESS: 

lefebvre@uncoedu 
919-962-0429 Fax: 919-962-0432 
306 Hamilton Hall 
Political Science Department 
Campus Box # 3265 
University of North Carolina 
Chapel Hill, NC 27599 USA 

On 3/5/13 4:52 PM, Mitchell, Courtney J wrote: 

Are the two of you free next Tuesday around 10 a.m. for a photo with Jan Boxill in her office? I’ll be 

interviewing her for a story on fixed-term faculty in her office in Caldwell at 9 a.m. 

Donna, Jean mentioned how close the three of you are in your solidarity as prominent fixed-term faculty on 

campus. In talking it over with my editor, I think it adds something to this story. 

Let me know if you might be available either at 10 a.m. after the interview or at 9 a.m. 

Courtney Jones Mitchell 



Associate Editor, University Gazette 

University of North Carolina at Chapel Hill 

gazette.unc.edu :: @univgazette 

919.962.8594 



From: 

Sent: 

To: 

Subject: 

Horton, Diane <diane_horton@kenan-flagler.unc.edu> 

Wednesday, March 6, 2013 10:26 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
great article 

http~//www.dai~ytarhee~.c~m/artic~e/2~13/~3/he~p-make-unc-a-safer-p~ace-by-speaking-up 

~Tw,tter I~ Linkedln I~ Facebook I ~MAC Journey Blog I~ ouTube 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ UNC’s Kenan-Flagler Business School 

919.962.9029 ¯ fax 919.962.3177 ¯ diane horton@kenan-flagler.unc.edu ¯ www.kenan-flagler.unc.edu 

Shaping Leaders I Driving Results 

Please consider the environment before printing this e-mail. 



Arts and Sciences Grants for Interdisciplinary Initiatives 

CALL FOR PROPOSALS - DUE APRIL 12, 2013 

The College of Arts and Sciences has committed a total of $60,000 for the academic year 
July 1, 2013 through June 30, 2014 to encourage and fund the development of 
interdisciplinary teaching and research initiatives in three areas. The proposals 
submitted must be for the support of primarily college faculty initiatives and must 
include more than one university department. 

¯ Conferences. Grants are available to support on-campus interdisciplinary 
conferences that will benefit the research and/or teaching of College faculty in 

two or more units. Proposals that specify how the support has the potential to 
advance interdisciplinary research and/or teaching on campus on a more sustained 
basis will be more competitive. Grants ordinarily will not exceed $10,000. 

¯ Research initiatives. Grants of up to $10,000 are available as seed money to 
teams of 2 or more faculty that develop interdisciplinary research initiatives. Any 
such initiative must have a clear rationale and a demonstrable goal and 
outcome(s). Projects with a strong potential for external funding will be 
especially competitive. Faculty may use a grant for research support, including 
summer salary and benefits. 

¯ Team teaching initiatives. Grants are available to teams of 2 or more faculty 
that wish to develop interdisciplinary undergraduate or graduate courses. 
Proposed course(s) must be offered during the regular academic year and must be 
taught at least twice. The chairs of the units in which the faculty team members 
are appointed must approve the course(s) and teaching schedules of the faculty 
involved. The grants, which may not exceed $16,000, may be used in a variety of 
ways (e. g., salary and benefits for graduate assistance, supplies, travel expenses, 
or summer salary and benefits for the faculty). The size of the awards will vary 
according to the needs of the applicants. 

Selection Process 

A selection committee of five (5) tenured faculty members appointed by the Dean from 
various departments in the College will review all interdisciplinary proposals for the 
academic year 2013-2014. On or about May 1, 2013 the committee will advise the 
Senior Associate Deans as to the merits and level of funding the committee recommends 
for the most competitive proposals. Grants will be awarded as of July 1, 2013 and 
funds must be spent by May 31, 2014. Faculty awarded grants will report to the Dean 
on the use and outcome(s) of their grant no later than June 30, 2014. 

The Interdisciplinary Initiatives program will be assessed in the spring of 2014. 



Application Process 

Only proposals from tenured or tenure-track faculty or senior lecturers will be 
considered. Proposals must contain a proj ect description and rationale (no more than 
1,500 words total) to be funded by the grant as well as a one-page budget. All proposals 
must be written in jargon-free, non-specialized language and also carry an endorsement 
from the chairs of the unit(s) in which the faculty who submit the grant are appointed. 

The deadline for Interdisciplinary grants proposals is April 12, 2013. Proposals should 
be submitted electronically to alexis cline@unc.edu 

2 



From: 

Sent: 

To: 

Subject: 

Overton, Jackie (Public Safety) <overton@psafety.unc.edu> 
Wednesday, March 6, 2013 2:54 PM 

Pleasants, Robert <bpleas@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu>; 
Overton, Jackie <overton@email.unc.edu> 
RE: Thank you 

Bob, 

Thank you for your kind words; your encouragement is appreciated. We do feel it is imperative to be part of the 
healing process so that we can get to the place we want to be. 

Best, 
Jackie O. 
Professional Development Manager 
Employee Forum Chair 
CB# 1600 Public Safety Building 
Chapel Hill, NC 27599-1600 
(919) 962-5029 phone/voicemail 
(919) 962-2572 fax 
The straightest path to our greatest potential is’ straight through our greatest fear. 
Never make someone apriority in your life when they have only mad~ you an option in theirs. 

From: Pleasants, Robert [mailto:bpleas@email.unc.edu] 
Sent: Wednesday, March 06, 2013 9:56 AM 
To: Boxill, Jeanette M.; Overton, Jackie 
Subject: Thank you 

Hi Jackie and Jan, 

I just wanted to send you a quick thank you for the DTH letter today. As far as I know, everyone in the administration 

wishes to continue the healing process as a university and do the tough work together of creating a better system for 

survivors. There are no examples of a perfect system for us to emulate, but I hope through this difficult process we’ll soon 

have one of the best in the country. 

Warmly, 

-bob 

Robert P[easants, Ph.D. 
Adjunct Assistant Professor, Health Behavior, Gillings School of Global Public Health 
Interpersonal Violence Prevention Coordinator 
Student Wellness 
Universib, of North Carolina at Chapel Hill 
919.966.3658 (phone) 
919.966.4605 (fax) 

Confidentiality Notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain confidential aaad privileged 
information. Any unauthorized review-, use, disclosure or distribution is prohibited. If you ace not the intended recipient, please contact the sender by reply e-mail aaad 
destroy all copies of the original message. 



From: 

Sent: 

To: 
Subject: 

Extraordinary Ventures <info=evnc.org@mail125.us2.mcsv.net> 
Wednesday, March 6, 2013 4:00 PM 
Boxill, Jan <JMBOXILL@email.unc.edu> 
Extraordinary Ventures Newsletter - Awards, Grants and New Ventures 

Extroardinsry Ventures Newsletter o A~o~ards, Grants, and New Ventures View this email in your browser 

Share ~ Tweet D Forward to Friend 

The Extraord inary Ventures Newsletter 

Extraordinary Ventures Named Non-Profit of 
the Year 
On Tuesday, January 29, 2013, the Chapel HilI--Carrboro Chamber of Commerce 

recognized Extraordinary Ventures as 2012 NonoProfit of the Year at their AnnuN Meeting. 

VVe were recognized for our unique business/nonoprofit model, for the population we 

werve, and for the amazing growth of our businesses in 2012. 



acceptance speech. Click here° 

For more information, see our blog post: click here 

Art Commission 
Sponsors Extraordinary 
Artists 

Extraordinary Artist had a 

successful inaugural run in the fall of 

2012. 

Due to that success and potential for 

gro~h, The Orange County Arts 

Commission awarded a grant to 

Extraordinary Ventures to help fund the 

2013 program. 

New Ventures - 
Office Services 

Extraordinary Ventures has started a new 

venture! Office Services landed a big 

contract processing mail outs for a local 

business. 

Cyndi Whisnant, Events Director, got the 

program going and was instrumental in 

pursuing a grant to ensure future gro~Ah 

of the program. 

Paige Morrow, Manager of Office 

Services, says, "The employees really 

enjoy the work and it is a great business 

to forge relationships between our 

employees and professionals in the 

community." 

Our hope is to grow the venture to meet 

all office needs of small businesses. 



Check out our blog post for more 

details, Click here, 

For more information contact Paige 

Morrow at 

Facebook Tw tter Website 

Copyright @ 2013 Extsa®rd~}9ary Vent~res All r~ghts resetred 

You are receiving this email because you signed up for this list on evnc.org. 

Our mailing address is: 

Extraordinary Ventures 

200 S Elliott Rd 

Chape Hill b,~C 27514 

Add us to your add~ess book 

unsubscdbe from this list ~date subscd~:~references 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Thursday, March 7, 2013 7:54 AM 

facultyathletics@sakai.unc.edu 
Joy Renner - FAC retreat planning 

Good morning! 

Below is a Doodle poll link to see if we can find a time when most of FAC can attend. I narrowed down the choices from 

the original list based on summer school teaching schedules for some of our members. 

Thank you for considering participating in our end of year wrap-up meeting as I know everyone’s time is limited and your 

efforts are stretched across many responsibilities. If possible please respond by Friday so we can all set-up our 

schedules for May. 

Joy 

http://doodle.com/mygwrfnpekyyp5vu 

JoyJ. Rennet, M.A., RT(R), FAEIRS 

Associate Professor and Director 
University of North Carolina at Chapel Hill 

School of Medicine 
CB #7:130 UNC-CH gondurant Hall 

32:1-A South Columbia St. 

Chapel Hill, NC 27599-7:130 

919-966-5147Desk 

Cell 

919-966-6951 Fax 

-CONFIDENTIAUTY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or entity to which it 

is addressed and may contain confidential and/or privileged material. Any ---unauthorized review, use, disclosure or distribution is 

prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original 

message. 

Email correspondence to and from this address ma~/be subject to the Noah Carolina Public Records law 

records are sub, eeL to F~RPA, 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Faculty Athletics Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

ccps@unc.edu 

Thursday, March 7, 2013 10:06 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Public Service Awards Celebration & Showcase 

If you click here to add paperlesspost@paperlessposLcom to your address book, you will 

receive all mail from The Carolina Center for PuNic Service on time in the future, The delivepy~ 

of this Paperless Post mail may have been delayed due to your email and spam blocking 

settings, 

Click to V~ew ihe Card 

View invitation: 
www. paperlesspost, com/events/3348553- 

2013 Public Service Awards Invitation 
Tuesday, March 26th at 4:00 PM 



f6ceb55b/replies/70857619-9a49727b 
View on map 

Add to Google Calendar, Outlook, iCal, Yahoo 
Calendar 

Access event on the move: Get the iPhone app 
now 

George Watts Hill Alumni Center 
Stadium Drive, Chapel Hill, NC 

Block this sender from your Paperless Post mail 

Create and send your own custom cards at paperlesspost.com or from the iPhone app 

Add paperlesspost@paperlesspost.com to your address book to ensure that you’ll receive all future Papedess Post mail in your inbox. 

Papertess Post respects your privacy. To see how we treat your information, ptease review our privacy policy. 

@.) 2013 Papedess Post, 151 West 25th St, 9th Floor, New York, NY 10001 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Thursday, March 7, 2013 10:24 AM 

discussion <faculty--athletics-forum@listserv.unc. edu> 

RE: [faculty--athletics-forum] FAC, FAC COUNCIL etc. 

Hi All, 
So many things to address: 
1. Hunter Rawlings is coming April 19th; the details of this will be announced on Friday. 
2. Tom Ross will be attending Friday’s Faculty Council Meeting and this will take a good bit of time at the beginning. 
3. We will also likely be discussing the sexual misconduct issues, which are pretty important. 
4. I have had so many news reporters calling me about it because they believe it is a Faculty Cotmcil proposal; but it would be odd for 
you not to bring it up. [Jay I am not sure what you mean about September; you were given time, but your reading the long statement 
deadened any discussion.] 
5. I think you are right, FC is not the best place because of all the other Governance issues that come up. It is hard to have any 
sustained discussion in such a constrained environment. Perhaps we should go to 2 FC meetings a month--one where we do the 
"business" of Faculty Governance, and another for these kinds of open - themed discussions. 
6.. I have always been up for having open discussions. Indeed the Parr Center has sponsored 6 in the past 3 years, the first one 3 
years ago with Bill Friday, Dick Baddour, Fac Rep from Duke,[who had to deal with the Lacrosse scandal] 2 coaches, and 2 student 
athletes --one football another women’s basketball. Two others co-sponsored with the Black Caucus and BSM: one had former 
revenue sport athletes; another with present athletes, coaches, and faculty. The discussions were very fruitful, especially hearing from 
those involved [or formerly] was very helpful. On another occasion we had an excellent discussion with Richard Sonthhall and 
Barbara Osborne. 

7. At any rate, I would very much like to organize more of these, where we listen to and discuss with others for what we all want, 
honest, open discussions to achieve justice. I would be happy to coordinate with Richard. 

Thanks, 
Jan 

..... Original Message ..... 
From: Andrew Perrin [mai~to:andrew ] 
Sent: Thursday, March 07, 2013 9:39 AM 
To: discussion 
Cc: discussion 
Subject: Re: [faculty--athletics-forum] FAC, FAC COUNCIL etc. 

Do you disagree with the argument? 

On 03/07/2013 09:18 AM, Jay Smith wrote: 
I have to say: I am baffled by this discussion, and baffled by who is 
suddenly driving it (this also happened in September.) 

I’m happy to tell Jan to pull us from the agenda. But at that point, I 
truly am done with ARG. 
On 3/7/13 9:14 AM, Wayne Lee wrote: 

>> Andy, 
>> I agree. To be clear, however, the reason the call is in our document 
>> was because no date had yet been announced for the Rawlings visit 
>> (and although Jay has recently learned it will begin April 18, as far 
>> as I know, that is still not public). We can simply modify our call 
>> by saying that we welcome Rawling’s projected visit as a first step, 
>> but that we hope there will be further events and actual follow through. 
>> At this point, beginning the "conversation" at the end of April, with 
>> the Chancellor leaving, really means starting over in the Fall. 
>> 
>> Wayne E. Lee 
>> Professor of History 
>> Chair of the Curriculum in Peace, War, and Defense wlee@unc.edu 
>> www.tmc.edu/-welee 
>> www.amazon.com/Wayne-E.-Lee/e/B001KHRXKW/ref=ntt athr dp~oel_l 
>> 



>> On 3/7/2013 8:48 AM, Andrew Perrin wrote: 
>>> Colleagues, 
>>> 
>>> I am concerned that this path will, once again, marginalize the ARG 
>>> with respect to other groups on campus. Specifically: because the 
>>> next step in what the Chancellor has already planned is to have 
>>> Hunter Rawlings lead a panel to discuss the role of athletics at UNC 
>>> and potentially more broadly, I think any reasonable outside 
>>> observer would see the request here that we have a series of 
>>> conversations on precisely that question as redundant. I think it 
>>> would be far wiser for the request to be that the Rawlings 
>>> commission be asked to handle its task through a very open, 
>>> conversational process like the one envisioned in our document. 
>>> 
>>> Here’s where we stand, in my view. We asked for FEC to launch a 
>>> faculty-led investigation of what happened. They did so, and in 
>>> large part because of us they recommended high-status independent 
>>> inquiries into (a) what happened; and (b) the role of athletics at 
>>> UNC in general. The administration responded by agreeing to do both: 
>>> first the Martin investigation, then the Rawlings commission. I 
>>> think we all agree that the Martin investigation was very shoddy, 
>>> but that doesn’t change the fact that the administration chartered 
>>> it largely because faculty asked them to do so. 
>>> 
>>> Now, having asked for and been granted a high-profile, independent 
>>> panel assessing the role of athletics on campus, and roughly a month 
>>> before that panel is due to begin its work, we contemplate standing 
>>> up at Faculty Council to launch another request, for all the world 
>>> very related to the Rawlings commission? If I were Holden, or Jan, 
>>> or frankly any random member of Faculty Council, I would look very 
>>> negatively on this unless there’s some way in which it is distinct 
>>> from the process that’s already happening *and* a reason why it has 
>>> to happen now instead of once that process is over. 

>>> Best, 
>>> Andy 
>>> 
>>> On 03/06/2013 10:22 PM, Jay Smith wrote: 
>>>> Rudi--no need to apologize for not being there. The Friday before 
>>>> spring break is easily the worst possible time to have one of these 
>>>> meetings, and I wasn’t trying to "guilt trip" anyone about that. 

>>>> Your remarks are very useful, though, and with your permission I 
>>>> think I’ll read straight from them Friday. I hear you on the 
>>>> request to move to a later meeting, and I’m also frustrated that 
>>>> our issue is given a whopping 10 minutes, but if we wait until 
>>>> later, we might as well write off this semester, I think. I’d hate 
>>>> to do that. (My sense is that these issues will never be adequately 
>>>> addressed at Fac Council; the agenda is way too crowded and the 
>>>> dynamics are all wrong.) I’ll just try to be my most efficient self 
>>>> Friday and see if we can at least get a response from the crowd. 
>>>> Maybe I’ll blow a whistle to wake everyone up. I’ll play the fight 
>>>> song! I think you’re right about Williams and Fedora, by the way. 
>>>> And yes, administrators need to stand and answer our questions for 
>>>> once. And yes, too, that we need to figure out a mechanism to 
>>>> "operationalize" the majority views that come out of these discussions. 
>>>> -Jay 
>>>> On 3/6/13 9:58 PM, Colloredo-Mansfeld, Rudolf J wrote: 
>>>>> Hello Everyone, 
>>>>> I am one of those who cannot make the meeting Friday and I am 
>>>>> sorry about that. 
>>>>> I am grateful to Jay for everything he has done to keep the ARG 
>>>>> active and informed and yes I can imagine people want to shrug of 
>>>>> the ARG and Jay in particular, but we are far better off having 
>>>>> Jay speak bluntly and directly about all this that keepin~ quiet. 



>>>>> Before we talk about the town hall meetings, I think it is worth 
>>>>> reminding people about what a mess we have. I was at UCLA when the 
>>>>> basketball coach was fired for falsifying receipts, and I was at 
>>>>> Iowa when two vice-presidents were fired in the midst of a rape 
>>>>> scandal involving football players. Those were nothing compared to 
>>>>> we have done to our university: NFL-botmd players banned from the 
>>>>> UNC team, football coach fired, NCAA sanctions, chair of academic 
>>>>> department resigning, chancellor resigning, hundreds of suspicious 
>>>>> grades, faked classes, academic support program under suspicion, 
>>>>> report after report offered, then challenged, and finally the 
>>>>> entire university’s credentials questioned, so much so that the 
>>>>> chief academic officer of the university is sending out inspectors 
>>>>> to see if professors actual teach classes. 
>>>>> We need a response that matches this horrible record. The town 
>>>>> hall meetings need the involvement of people who lead this 
>>>>> university and who are committed to getting things back on solid 
>>>>> ground and out of this quicksand. 
>>>>> For me, that would need to include the dean of the college. I 
>>>>> would like to hear what she values in the sports program-what she 
>>>>> personally values, not what the NCAA tells us we should value. I 
>>>>> would like to hear where her limits are. At what point is too much 
>>>>> asked of her students who play on a sports team? 
>>>>> To matter, Roy Williams needs to be at one of the town hall meetings. 
>>>>> I don’t mind if he is coddled and leaves without taking any 
>>>>> questions but I want to hear what these degrees that his players 
>>>>> have earned at Carolina and at Kansas mean to him. What does a 
>>>>> Carolina education mean to him when he thinks about his players? 
>>>>> Given all that is expected of him and his players, has he ever 
>>>>> risked success on the court for one of his player’s achievement in the classroom? 
>>>>> These same questions should be put to Larry Fedora. He has been to 
>>>>> such different academic institutions, his perspective could be 
>>>>> interesting. 
>>>>> And to matter, the faculty needs to speak up about how the events 
>>>>> of the last three years have affected their view of sports and 
>>>>> whether they think any real damage has been done here. 
>>>>> I will also say I have high expectations. Public meetings of the 
>>>>> citizenry (or faculty) should produce binding results. I grew up 
>>>>> in a small town in Massachusetts where people ran the town in the 
>>>>> town meeting. When I was old enough to vote, my mother dragged me 
>>>>> to town meeting so that they would have quorum and the voice votes 
>>>>> could happen to pass the planning ordinance or buy the bulldozer 
>>>>> or whatever was in the warrant. I also got to vote in two Iowa 
>>>>> caucuses at our elementary school, where showing up in the second 
>>>>> grade classroom for Howard Dean or library for Mike Huckabee meant 
>>>>> you were actually casting your vote. The town hall meetings that 
>>>>> we are calling for are not to vent, but to fix things in a practical way. 

>>>>> Having shared all this, I see that for a second time, the 
>>>>> discussion of all these problems will be upstaged by the strategic 
>>>>> planning effort. The timing evidently has been determined by Tom 
>>>>> Ross. I think it would be wise to ask to have this athletic issue 
>>>>> moved to a council meeting where it can be given its due. 

>>>>> RUdi 

>>>>> From: Southall, Richard Michael [southall@email.unc.edu] 
>>>>> Sent: Wednesday, March 06, 2013 6:55 PM 
>>>>> To: discussion 
>>>>> Subject: Re: [faculty--athletics-forum] FAC, FAC COUNCIL etc. 

>>>>> Colleagues: 

>>>>> CSRI will be glad to help facilitate a series of campus 
>>>>> conversations/meetings. We can help with the planning and 



>>>>> organization and also with contacting local or national 

>>>>> participants. Let me know and we can get to work on this. 

>>>>> In addition, at our conference we will have three panels that 
>>>>> should be of interest, two keynote speakers who can add to the 

>>>>> conversation, and a faculty "town-hall meeting" that will address 
>>>>> the larger issue of academic freedom. 

>>>>> I’ve attached a copy of our conference program for everyone’s 

>>>>> information. 

>>>>> Richard 

>>>>> Dr. Richard M. Southall 
>>>>> Associate Professor - Sport Administration Graduate Program 
>>>>> Coordinator The University of North Carolina at Chapel Hill 

>>>>> Director - College Sport Research Institute Woollen Hall 203C 
>>>>> Office - 919.962-3507 Cell - Fax - 919.962-6235 

>>>>> southall@email.unc.edu @hotmail.com 

>>>>> UNC Sport Administration website: 

>>>>> ~:i/exss.unc.e ecializations/spo~-admini 

>>>>> stxation/ 

>>>>> overview/ 

>>>>> CSRI website: www.unc.edu/csri <~:iiwww.unc.eduicsfi> CSRI 
>>>>> Conference on College Sport website: www.csriconference.org 

>>>>> Life is an obligation. We’re not here to die slowly, we’re here to 
>>>>> live fully. 

>>>>> On 3/6/13 6:45 PM, "Jay Smith" <jaysmith@email.unc.edu> wrote: 

>>>>>> Yes, but I heard just today that the Rawlings process will not 
>>>>>> begin until April 19. A week before the end of the term? Huge 

>>>>>> mistake to wait that long, in my opinion. We’ve already waited far too long. 

>>>>>> Perhaps Rawlings can help tie up the spring discussion and set us 

>>>>>> up for the fall... 
>>>>>> On 3/6/13 6:42 PM, Perril~ Andrew J wrote: 
>>>>>>> Since Rawlings will presumably be starting his review this 

>>>>>>> spring, it might make sense to suggest the conversations in 

>>>>>>> conjunction with that process. The topic is certainly related. I 
>>>>>>> will be out of town otherwise would go to the meeting. 

>>>>>>> Andrew Perrin, UNC Sociology 

>>>>>>> Sent from my iPhone 

>>>>>>> On Mar 6, 2013, at 5:36 PM, "Jay Smith" <jaysmith@email.unc.edu> 

>>>>>>> wrote: 

>>>>>>>> Hello: 
>>>>>>>> Several have asked about yesterday’s FAC meeting and about our 
>>>>>>>> plans for Friday. Let me begin with Friday. As things stand at 

>>>>>>>> the moment, I’m prepared to introduce our document (briefly) 

>>>>>>>> and ask the Council for its endorsement of our basic 



>>>>>>>> request--i, e., that someone immediately begin the process of 
>>>>>>>> initiating a campus-wide, no-holds-barred and well publicized 
>>>>>>>> series of discussions about athletics at UNC. I have asked 3-4 
>>>>>>>> of you to do this in my stead, but there are no takers as of 
>>>>>>>> yet. If anyone wants to volunteer, please contact me. I 
>>>>>>>> believed I am on the program now, but would happily cede if 
>>>>>>>> someone is interested. (As you know, I’ve been saying for some 
>>>>>>>> time now that the more ARG is identified with me the less 
>>>>>>>> seriously it will be taken.) So...let me know if you’d like to 
>>>>>>>> take on the task. I can’t imagine it will be more than a 3-5 
>>>>>>>> minute thing. 
>>>>>>>> 

>>>>>>>> As for FAC: 
>>>>>>>> Yesterday’s was a great meeting to sit in on because FAC had 
>>>>>>>> asked several key personnel from ASPSA to come explain the 
>>>>>>>> tutoring process. 
>>>>>>>> Everyone who came is obviously dedicated and serious; I felt 
>>>>>>>> for them because they have huge and challenging jobs. We (Rudi, 
>>>>>>>> Jonathan, Wayne and I) had to leave about 20-30 mins early 
>>>>>>>> because they went into "closed session" to hear about 
>>>>>>>> individual students, and I’m not sure I will even remember all 
>>>>>>>> of the discussion I was present for, but for me the highlights 
>>>>>>>> (and sources of continuing concern) were: 
>>>>>>>> 

>>>>>>>> --Bradley Bethel discussed the LEEP program, the newly designed 
>>>>>>>> program for "especially challenged" athletes, and provided some 
>>>>>>>> telling numbers. There are 80 athletes in the program, 40 from 
>>>>>>>> football. 
>>>>>>>> Using powerpoint slides, he noted that the three goals of the 
>>>>>>>> program are to get students to 1. demonstrate increased levels 
>>>>>>>> of seft-regulated learning; 2. demonstrate increased reading 
>>>>>>>> comprehension levels and fluency with college-level vocab; 3. 
>>>>>>>> demonstrate increased ability to compose college-level texts. 
>>>>>>>> NOW...the cynic (that’s me) would say...you’re hoping that 
>>>>>>>> eventually they’ll be writing and reading at college-level? Are 
>>>>>>>> you serious? But yes, that’s the situation. In fact, it’s 
>>>>>>>> worse. Because Bethel also acknowledged (and I for one 
>>>>>>>> appreciated his candor) that they’re aware that some of these 
>>>>>>>> students will not have achieved these goals even AFTER FOUR 
>>>>>>>> YEARS AT UNC. 
>>>>>>>> --In a faux pas for the ages, Bethel included on one of his 
>>>>>>>> slides (the goals slide) some text that he had meant to delete. 
>>>>>>>> It read (as the last "goal"): HOW ABOUT ADMITTING KIDS WHO CAN 
>>>>>>>> GRADUATE FROM LEEP? 
>>>>>>>> HA The guy shouldn’t be crucified for having a sense of humor, 
>>>>>>>> but this particular kind of gallows humor seems pretty telling. 
>>>>>>>> --Bethel, when asked how many learning specialists work in 
>>>>>>>> Loudermilk, said "two, maybe two and a haft." This conflicts 
>>>>>>>> with other things we’ve heard recently. The problem may be 
>>>>>>>> definitional, but it’s clear that Bethel believes the most at 
>>>>>>>> risk athletes on campus have exactly two people to go 
>>>>>>>> to--Bethel and (I think) Beth Lyons. 
>>>>>>>> --He also noted that most of the people in this new program are 
>>>>>>>> in their first and second years, which suggests (if you’re 
>>>>>>>> keeping score at home) that the football program brings in 
>>>>>>>> about 20 seriously challenged people every year. 
>>>>>>>> --Another eye-popping figure came from a presentation about 
>>>>>>>> numbers of students served. Something very, very strange 
>>>>>>>> happened over in ASPSA in fall, 2011. That fall there were 
>>>>>>>> 1,110 appointments made and 439 students served (apparently 
>>>>>>>> because "Olympic sport" people were 
>>>>>>>> included.) Immediately thereafter, tutoring was limited to the 
>>>>>>>> academically needy (especially football) and the number of 
>>>>>>>> students with appointments dropped all the way to 379 (with 172 
>>>>>>>> served in total). The numbers have gone up a bit since, but the 



>>>>>>>> big drop-off 
>>>>>>> >from fall 2011 is striking and--as far as I’m concerned--not 
>>>>>>> >yet 
>>>>>>>> adequately explained. 

>>>>>>>> Those are my highlights. Others who were there (including 
>>>>>>>> committee 
>>>>>>>> members) should feel free to chime in. 

>>>>>>>> -- You are currently subscribed to faculty--athletics-forum as: 
>>>>>>>> andrew~r~emn@unc.edu. To unsubscribe click here: 
>>>>>>>> h~lp:i!lists.tmc.edtdt~?id=48699881.dac530c599cd3e93872521640193 
>>>>>>>> 868d&n=T& 

>>>>>>>> l=faculty--athletics-formn&o=32845368, or send a blank email to 
>>>>>>>> leave-32845368-48699881.dac530c599cd3e93872521640193868d@listse 
>>>>>>>> rv.unc.ed 

>>>>>>>> U. 

>>>>>> 

>>>>>> -- You are currently subscribed to faculty--athletics-forum as: 
>>>>>> southall@email.unc.edu. To unsubscribe click here: 
>>>>>> h~p:iilistsamc.ed~/~?id=48699884.3cOdfO3868952acddd594a08487223 
>>>>>> e6&n=T&l= 
>>>>>> 

>>>>>> 

>>>>>> faculty--athletics-forum&o=32845568, or send a blank email to 
>>>>>> leave-32845568-48699884.3c0df03868952acddd594a08487223e6@listserv.unc.edu. 
>>>>>> 

>>>>>> 

>>>>> 

>>>>> -- You are currently subscribed to faculty--athletics-forum as: 
>>>>> collored@email.unc.edu. To unsubscribe click here: 
>>>>> ~ :iili~ts.~c.ed~i~ ?id-56 3 78608.d5e2 58f994 f2 40dc Tb 7684 96 51e6e18 
>>>>> 5&n=T&l=faculty--athletics-forum&o=32845587, 
>>>>> 

>>>>> or send a blank email to 
>>>>> leave-32845587-56378608.d5e258f994f240dc7b7684965 le6e 185@listserv.unc.edu. 
>>>>> 

>>>>> 

>>>>> 

>>>>> -- You are currently subscribed to faculty--athletics-forum as: 
>>>>> jaysmith@email.unc.edu. To unsubscribe click here: 
>>>>> ~:/ilists.ur~c.ed~i~?id=48699857.~599779 lb464563 ~dgf~9522ac998ca 
>>>>> 9&n=T&l=faculty--athletics-forum&o=32845914, 
>>>>> 

>>>>> or send a blank email to 
>>>>> leave-32845914-48699857.6599779 lb4b45b38d9f69522ac998ca9@listserv.unc.edu. 
>>>>> 

>>>>> 

>>>>> 
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>>>> &n=T&l=faculty--athletics-forum&o=32845948, 
>>>> 

>>>> or send a blank email to 
>>>> leave-32845948-48699881.dac530c599cd3e93872521640193868d@listserv.unc.edu. 
>>>> 
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From: 

Sent: 

To: 

Subject: 

Donna LeFebvre <lefebvre@unc.edu> 
Thursday, March 7, 2013 10:51 AM 

Mitchell, Courtney J <courtney_mitchell@unc.edu>; DeSaix, Jean 
<jdesaix@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

photo-Faculty Council Meeting? 

hi Courtney--I just realized that Jan, Jean, and i will all be at the 
Faculty Cotmcil Meeting from 3-5 tomorrow at Stone Center--would Dan 
like to do a photo maybe right before the meeting? 
great to talk withyou!!!! 
Donna 

Donna H. LeFebvre, J.D. 
Senior Lecturer and Director of Internships 

EMAIL: lefebvre@tmc.edu 
TEL: 919-962-0429 Fax: 919-962-0432 
OFFICE: 306 Hamilton Hall 
ADDRESS: Political Science Department 

Campus Box # 3265 
University of North Carolina 
Chapel Hill, NC 27599 USA 



From: 

Sent: 

To: 

Subject: 

Attach: 

Englund, Max <max_englund@unc.edu> 

Thursday, March 7, 2013 10:52 AM 

McFarland, Michael B <mike_mcfarland@unc.edu>; Moon, Karen B 
<karen_moon@unc.edu>; Kirschner, Steve <stevekirschner@unc.edu>; Best, Kevin S. 
<kevinbest@unc.edu>; Strohm, Leslie Chambers <strohm@email.unc.edu>; Stabile, 
Regina <regina_stabile@unc.edu>; Moore, Tanya Topolka <tanya moore@unc.edu>; 
Grumbles, Julia Sprunt <julia.grumbles@unc.edu>; Dibbert, Douglas Steven 
<ddibbert@email.unc.edu>; Keadey, Stephen <sckeadey@email.unc.edu>; Yopp, Jan 
Johnson <jan~vopp@unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu>; 
Worthington, Joni B <jworthin@live.unc.edu>; Farmer, Stephen M 
<sfarmer@admissions.unc.edu> 

coverage from today 

issuecoverage_030713.docx 

Good morning all, 

Attached is the coverage from today. 

Thank you, 

Max 



UNC Faculty Athletics Reform Group Looking To Improve System 

WCHL-FM (Chapel Hill) 

Courtney Whittington Reporting 

March 6 

CHAPEL HILL- Numerous faculties at the University of North Carolina are continuing to reiterate the 

importance of education first over athletics after the ongoing academic scandal. 

The athletics reform group, a collection of faculty formed due to the student-athlete scandal has 

proposed a "statement of principles" that will be presented in a Faculty Council meeting at the end of 

the week. 

The document in progress involves three reforms. The statement changes include assuring athletes 

financial support for legal advice if they are indicted of misconduct by the university or the NCAA, 

increasing the amount of learning specialists, and prohibiting football games during weeknights. 

There is a home football game scheduled for Thursday night during the 2013 season; however students 

will be on fall break. 

The reform group has also suggested there be multi-year town hall meetings to start in March. 

As the reform process is up and coming, the university is continuing to state the foremost importance of 

attending UNC - an education. 

http://chapelboro.com/U NC-Faculty-Athletics-Reform-Group-Looking-To-lm pr/15728809 

High Noon in Austin 

Inside Higher Ed 

By Kevin Kiley 

March 7 

In the minds of a lot of Texans, the scene in Austin looks something like this: Republican Governor Rick 

Perry and William Powers Jr., president of the University of Texas at Austin, are standing 10 paces apart, 

staring each other down, hands by their hips. The clock is counting down to a duel. One man will get 

gunned down. The other will walk away with the state’s flagship university. 

In the past few weeks, actions by Texas policy makers has refocused national attention on this perceived 

clash over the future of UT-Austin, and, more specifically, Powers’s job security. Those developments 

include tough questioning of Powers by members of the system’s governing board, all of whom were 

appointed by Perry and thought to be closely aligned with the governor; requests by board members 

that lawmakers say amount to micromanagement; the appointment by Perry of two new regents; and 

the passage of a pro-Powers resolution by the state legislature, accompanied by impassioned defenses 

by the state’s lieutenant governor and some key lawmakers. 



Those actions play into a narrative that pits the state’s conservative, populist governor -- characterized 

as a champion of a controversial "reform agenda" that some believe would make higher education 

institutions more student- and teaching-centric, accountable to taxpayers and efficient -- against 

administrators and faculty members at UT-Austin, led by Powers. They are painted as champions of an 

exemplary research university doing its best in the face of decreased government investment and 

increased public demands. 

That narrative -- compelling as it is -- oversimplifies what is actually taking place in Texas, say individuals 

on all sides of the debate. Some of the regents’ reforms have been embraced by the administration at 

UT-Austin, including increased attention to online education and improvement of graduation rates. 

Regents also disagree with the governor on some key issues. 

But the Perry-Powers dynamic nevertheless dominates discussion in Texas and in some higher education 

circles nationally, where the clash has come to symbolize the broader debate about the direction of 

public higher education in the United States. 

Hunter Rawlings, president of the Association of American Universities, a group that includes UT-Austin 

and Texas A&M University, has referred to the state as "ground zero in the crisis afflicting public higher 

education in the U.S." and "the epicenter of public debate about the function of public higher education, 

its cost, its productivity, and its value to students." 

"Governor Rick Perry has, with the help of the Texas Public Policy Foundation, launched an assault on 

Texas A&M and the University of Texas, Austin: he wants an undergraduate degree to cost $10,000, and 

no more; he wants graduates ready-made for jobs; he wants faculty members evaluated on the basis of 

how much money they bring in and how many students they teach," he said in an October speech at the 

University of Virginia. "This is essentially to treat research universities as vocational schools, diploma 

mills, and grant-getters." 

Regardless of whether or not Powers’s head is on the chopping block and dramatic change is imminent, 

many state lawmakers, faculty members, students and members of the general public believe it is. As a 

result, they view the governor’s and regents’ actions toward the universities through that lens, making it 

increasingly difficult for the university’s governance structure to function effectively. 

"1 am hearing real concerns from people in the district that I represent," said state Sen. Kel Seliger, chair 

of the Texas Senate’s higher education committee. "As chair of the higher education committee I’m 

getting lots of calls from Longhorn Nation expressing concern about what they hear." 

And Texas is not alone in this problem. At institutions across the country, narratives -- often rooted in 

truth, but sometimes inflated by legend -- have taken hold of institutions and states and have 

undermined trust, whether at the University of Virginia, where disagreements between the board and 

administration have developed; New York University, where many faculty members distrust the 

administration; or the University of North Carolina at Chapel Hill, where many members of the the 

general public believe the administration to be hiding ties between academic problems and the athletic 

program. 



Over the next few weeks, tensions in Texas are likely to come to a head as the state legislature plays 

host to three key debates: consideration of Perry’s most recent nominees to the University of Texas 

Board of Regents; committee hearings about whether board members micromanage affairs at the 

system’s Austin campus; and consideration of a bill that limits the regents’ authority. The outcome of 

these hearings and the influence they have on the board and institution will likely shape the course of 

the university in the near term. 

A Long Time Coming 

In many respects, the debate about the future of UT-Austin reflects what Southern Methodist University 

political science professor Calvin Jillson calls a long-term divide in the state’s thinking about higher 

education. A populist vein, embodied by Perry and his allies, calls for low tuition and broad access at the 

universities -- UT-Austin and A&M included -- coupled with modest academic standards that lead to high 

numbers of graduates. 

The other side of the debate, embodied by the leadership of UT-Austin and its supporters in the 

business community and legislature, believe that a state of Texas’ size and clout deserves an 

internationally renowned institution of higher education. 

"There has always been a tension in Texas between populist expectations that tuition would be low and 

that standards would be modest so lots of Texans could move through the university, and the 

expectation that a great university system or systems were required to put a foundation under 

economic development," Jillson said. 

Most in Texas say the current debate about Powers, Perry, the UT Board of Regents and the direction of 

UT-Austin began in 2008 with Perry’s efforts to impose a controversial set of reforms generated by the 

Texas Public Policy Foundation, a conservative-leaning think tank, and the foundation’s director, Jeff 

Sandefer, a wealthy former oil executive and entrepreneur who previously taught at the Austin business 

school, started his own entrepreneurship-focused university, and has close ties to Perry. 

The general thrust of the reforms advocated by Sandefer amount to running the university with a more 

business-like mindset -- one that focuses on outcomes rather than inputs, embraces technology to 

reduce costs and measures, and bases decisions on student satisfaction. Opponents of those proposals 

say higher education institutions are different from businesses and therefore should not be run in the 

same model. While outcomes are important, they argue, the proposed reforms oversimplify the 

educational process. 

For much of his more than 12-year tenure as governor, Perry appeared ambivalent about higher 

education in the state. Since the introduction of the policy foundation’s reform agenda, however, he has 

been active in pushing those and other higher education reforms, including writing columns calling for 

greater accessibility and better use of research dollars, advocating for a $10,000 degree and questioning 

the value of certain programs. His attention to higher education has also coincided with a greater 

national concern about the sector. 



The governor’s and Sandefer’s efforts incited several confrontations, including clashes at Texas A&M 

University that led to administrative turnover and similar incidents at UT-Austin. 

Then last spring, a report by Paul Burka, a senior executive editor at Texas Monthly magazine, quoted 

anonymous sources saying that the UT Board of Regents was moving to oust Powers. The move was tied 

to Powers’s remarks after the board denied a tuition increase. At that meeting, the board approved a 

new medical school for UT-Austin, a long-held goal for the institution, and allocated $6.6 million to make 

up for the denied tuition revenue, something Powers called a temporary fix rather than a long-term 

solution. 

The report that the board was moving against Powers was never substantiated by on-the-record 

sources. Francisco G. Cigarroa, chancellor of the University of Texas System, denied that the board asked 

him to fire Powers. Burka stuck by the story. Powers stayed in his job. 

Since that time, however, people at the University of Texas at Austin have continued to believe that the 

board would try again to implement reforms and oust Powers, particularly once Perry had the 

opportunity to make new appointments to the board, replacing some of Powers’s supporters with his 

own allies. 

Charles Miller, former chairman of the UT Board of Regents, said the current narrative about the clash 

between Perry and Powers has been exaggerated and that Perry’s interest in making specific changes to 

the state’s higher education institutions has receded from a few years ago. "I’m not saying Sandefer 

wasn’t influencing things, and I’m not saying Perry didn’t get more involved than he should have," he 

said. "But I think Perry’s influence in the system recently has been way overstated." 

Part of the issue might be personalities. Miller said Powers has clashed with multiple system 

administrators and regents during his time as president of UT-Austin. Some of those regents clashed 

with Perry. 

Miller, who has been highly involved with Texas and U.S. education, is not an outright Perry supporter. 

While he donated to Perry when he chaired the board, his political contributions include a range of 

public figures, including Democrats and other Republicans. He supported former U.S. Sen. Kay Bailey 

Hutchison when she challenged Perry for the governorship in 2010. 

Personalities vs. Philosophies 

Part of the shift in the tone of the Texas debate is the result of Perry’s appointees to the Board of 

Regents. Recent appointees have been more active in pushing a reform agenda, more demanding of 

system and institutional leaders, and more likely to express disagreement with board and system 

decisions. Many within the University of Texas, particularly faculty members, see members of the Board 

of Regents as extensions of Perry, implementing an agenda the governor has laid out. 

Miller said that narrative oversimplifies what is going on. "The kind of people on the UT Board of 

Regents are not people who sit around waiting for the governor to tell them what to do," he said. 

"That’s ludicrous." 



Board members might simply be more active because there are larger concerns in the sector right now, 

including rising tuition prices, lower state appropriations, greater calls for accountability and widespread 

concern about the value of a degree. 

"Boards are recognizing that the stakes of higher education have risen," said Rick Legon, president of the 

Association of Governing Boards of Universities and Colleges, in an interview about changing board 

dynamics in July. "The challenges are more difficult, the public trust is more uncertain, and as a bridge 

between the institution and the public, they’re now responsible for an increased level of accountability." 

Miller also said part of the reason the state is seeing a different tone with respect to higher education is 

because the type of people being appointed to the board are different than in the past. Previous board 

members tended to come from the traditional Texas business community -- executives at large 

companies who had experience working in corporate environments. The current crop comes from a 

more entrepreneurial business class. They have a certain way of seeing things and are trying to address 

what they see as issues that aren’t being addressed, which he says is not necessarily a bad thing. 

"You have a board of people who are entrepreneurs, who came in with less patience and more intensity 

than traditional regents, and people feel that difference," he said. "1 have some sympathy for that 

impatience, because there is some existential risk and these entrepreneurs see that." 

The new board members are more willing to push a change agenda in line with Perry, he said. "When 

you’re anxious to do things, you sometimes stumble," Miller said. "Entrepreneurs are O.K. with that." So 

while they’re not responding to a specific agenda crafted by the governor, he said, they do tend to agree 

with the kinds of proposals Perry advocates. 

This kind of activity by regents is consistent with what the American Council of Trustees and Alumni has 

called for over the years. Calls for such reforms have become more widespread and less associated with 

Perry and the Texas Public Policy Foundation alone. 

Richard Novak, senior vice president for programs and research at the Association of Governing Boards, 

says that narrative about changing board dynamics could be true across higher education and account 

for some other clashes as well, such as what is happening at the University of Virginia. 

In the Weeds 

The increased activity by board members has led to charges of micromanagement. Critics specifically 

point to the actions of three individuals: Wallace Hall, Alex Cranberg and Brenda Pejovich, all of whom 

were appointed by Perry in 2011. 

Hall and Cranberg have made extensive open-records requests of UT-Austin in recent months. Novak 

says that while there is nothing wrong with regents asking tough questions of administrators, those 

requests should be made through the proper channels. 

"There is nothing wrong with asking questions; it’s how you choose to go about doing that," he said. 

"The board is a corporate body. Members do not have individual authority." 



In the case of the document requests, Novak said, the board members should have worked through the 

regents’ committee structure and, if the right committee and the board as a whole thought the request 

to be a valid one, asked the system administration to prepare a report. 

Regents have also ratcheted up questioning of Powers during public meetings -- though the criticisms 

leveled against Powers by regents in their open meetings don’t necessarily sync with the rhetoric 

coming out of the governor’s office when it comes to higher education. In February, the regents strongly 

questioned Powers on why he hadn’t hired a vice president for development, why the university hadn’t 

made what they deemed to be satisfactory progress toward improving graduation rates, and why the 

institution hadn’t improved funding for graduate education -- none of which is a particularly populist call 

in the vein of Perry. 

But others see it as micromanagement. In an impassioned speech on the floor of the Senate last month, 

Lieutenant Governor David Dewhurst (who is elected independently from the governor), called out the 

regents for their actions with respect to Powers. 

"I’m particularly troubled when I see UT regents going around this man and this administration," 

Dewhurst said. ’3 see them trying to micromanage the system, and I see cases, allegedly, I’m told, of 

character assassination .... This issue is bigger than just UT-Austin and President Powers. This is about the 

reputation of the state of Texas." Dewhurst’s speech was made in support of a resolution backing 

Powers, which passed both chambers of the legislature. Dewhurst also called for hearings about the 

regents’ actions. 

Jillson said he sees politics at work in the lieutenant governor’s recent statements. Dewhurst, who was 

widely viewed as "the establishment" choice for Senate when Hutchinson retired last year, was upset by 

Tea-Party favorite Ted Cruz in the Republican primary after a bitter race. "He saw some of the same 

forces that defeated him in his recent Senate run, some of the same people are now after Powers," 

Jillson said. "The Tea-Party wing of the Republican party, the non-business wing of the Republican party. 

Some of the emotion in his support of Powers comes from his treatment by those interests." 

Seliger, chair of the Texas Senate’s higher education committee, introduced a bill two days later that 

would prevent appointees to the Board of Regents from voting on budgetary or personnel matters 

before they are confirmed by the Senate. Since the Texas legislature meets every other year, appointees 

made when the body was out of session would generally serve upon appointment and face confirmation 

votes when the Senate reconvened. There is concern among some lawmakers that Perry would appoint 

regents after the legislative session ended to avoid confirmation battles. The bill also mandates training 

in budgeting, policy development, ethics and governance, and prohibits board members from voting on 

major issues until they have completed that training. 

"We’re not here to nitpick the Board of Regents," Seliger said. "We want to make sure that governance 

is exercised in the orderly fashion customarily proscribed by whoever is the arbiter of regent control." 



Seliger’s bill would also change the wording of the statute to reserve to individual institutions of higher 

education all duties that were not specifically proscribed in the statute as belonging to the board or 

system. 

The confirmation of Perry’s appointees, consideration of Seliger’s bill, and the hearings about UT 

governance are all likely to take place over the next month. 

Jillson and others said that regardless of how the current slate of debates play out, Perry is unlikely to 

back off the agenda he has staked out on higher education if he is really interested in reforming the 

state’s higher education institutions. 

"Perry is always probing," Jillson said. "When he hits soft flesh he continues to push. When he hits bone, 

steel, he draws back a little bit. But he never goes away." 

http://www.insidehiF~hered.c~m/news/2~13/~3/~7/u-texas-p~itica~-tensi~ns-c~me-head-~eF~is~ative- 

hearings-spring 



From: 

Sent: 

To: 

Subject: 

Stroman, Deborah L <dstro@unc.edu> 

Thursday, March 7, 2013 10:56 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: [faculty--athletics-forum] FAC, FAC COUNCIL etc. 

Thanks Jan. 

1. CSRI is the same day as Rawlings’ visit. 
2. I am definitely supportive of a discussion session for FC. There is just too much going on for once-a-month FC meetings. 
3. I am also supportive of an unofficial UNC gathering. Bubba and I chatted yesterday about how hard it is to have real dialogue with 
the media in the room. We should go offsite and have real talk. No minutes. No recordings. IMHO 

d 

Do Good. 

Deborah L. Stroman, Ph.D. CLU 
Engage. Explore. Empower. 

919.843.0336 

"You will never reach your destination if you stop and throw stones at every dog that barks." 

W. Churchill 

..... Original Message ..... 
From: Boxill, Jan [!~ailto:JMBOXILL~)emaiLunc.eda] 
Sent: Thursday, March 07, 2013 10:24 AM 
To: discussion 
Subject: RE: [faculty--athletics-forum] FAC, FAC COUNCIL etc. 

Hi All, 
So many things to address: 
1. Hunter Rawlings is coming April 19th; the details of this will be announced on Friday. 
2. Tom Ross will be attending Friday’s Faculty Council Meeting and this will take a good bit of time at the beginning. 
3. We will also likely be discussing the sexual misconduct issues, which are pretty important. 
4. I have had so many news reporters calling me about it because they believe it is a Faculty Council proposal; but it would be odd for 
you not to bring it up. [Jay I am not sure what you mean about September; you were given time, but your reading the long statement 
deadened any discussion.] 5. I think you are tight, FC is not the best place because of all the other Governance issues that come up. It 
is hard to have any sustained discussion in such a constrained environment. Perhaps we should go to 2 FC meetings a month--one 
where we do the "business" of Faculty Governance, and another for these kinds of open - themed discussions. 
6.. I have always been up for having open discussions. Indeed the Parr Center has sponsored 6 in the past 3 years, the first one 3 
years ago with Bill Friday, Dick Baddour, Fac Rep from Duke,[who had to deal with the Lacrosse scandal] 2 coaches, and 2 student 
athletes --one football another women’s basketball. Two others co-sponsored with the Black Caucus and BSM: one had former 
revenue sport athletes; another with present athletes, coaches, and faculty. The discussions were very fruitful, especially hearing from 
those involved [or formerly] was very helpful. On another occasion we had an excellent discussion with Richard Sonthhall and 
Barbara Osborne. 

7. At any rate, I would very much like to organize more of these, where we listen to and discuss with others for what we all want, 
honest, open discussions to achieve justice. I would be happy to coordinate with Richard. 

Thanks, 
Jan 

..... Original Message ..... 
From: Andrew Perrin [maiho:andre ] 
Sent: Thursday, March 07, 2013 9:39 AM 
To: discussion 
Cc: discussion 



Subject: Re: [faculty--athletics-forum] FAC, FAC COUNCIL etc. 

Do you disagree with the argument? 

On 03/07/2013 09:18 AM, Jay Smith wrote: 
I have to say: I am baffled by this discussion, and baffled by who is 
suddenly driving it (this also happened in September.) 

I’m happy to tell Jan to pull us from the agenda. But at that point, I 
truly am done with ARG. 
On 3/7/13 9:14 AM, Wayne Lee wrote: 

>> Andy, 
>> I agree. To be clear, however, the reason the call is in our document 
>> was because no date had yet been announced for the Rawlings visit 
>> (and although Jay has recently learned it will begin April 18, as far 
>> as I know, that is still not public). We can simply modify our call 
>> by saying that we welcome Rawling’s projected visit as a first step, 
>> but that we hope there will be further events and actual follow through. 
>> At this point, beginning the "conversation" at the end of April, with 
>> the Chancellor leaving, really means starting over in the Fall. 
>> 
>> Wayne E. Lee 
>> Professor of History 
>> Chair of the Curriculum in Peace, War, and Defense wlee@unc.edu 
>> www.unc.edu/-welee 
>> www.amazon.com/Wayne-E.-Lee/e/B001KHRXKW/ref=ntt athr dp~el_l 
>> 
>> On 3/7/2013 8:48 AM, Andrew Perrin wrote: 
>>> Colleagues, 
>>> 
>>> I am concerned that this path will, once again, marginalize the ARG 
>>> with respect to other groups on campus. Specifically: because the 
>>> next step in what the Chancellor has already planned is to have 
>>> Hunter Rawlings lead a panel to discuss the role of athletics at UNC 
>>> and potentially more broadly, I think any reasonable outside 
>>> observer would see the request here that we have a series of 
>>> conversations on precisely that question as redundant. I think it 
>>> would be far wiser for the request to be that the Rawlings 
>>> commission be asked to handle its task through a very open, 
>>> conversational process like the one envisioned in our document. 
>>> 
>>> Here’s where we stand, in my view. We asked for FEC to launch a 
>>> faculty-led investigation of what happened. They did so, and in 
>>> large part because of us they recommended high-status independent 
>>> inquiries into (a) what happened; and (b) the role of athletics at 
>>> UNC in general. The administration responded by agreeing to do both: 
>>> first the Martin investigation, then the Rawlings commission. I 
>>> think we all agree that the Martin investigation was very shoddy, 
>>> but that doesn’t change the fact that the administration chartered 
>>> it largely because faculty asked them to do so. 
>>> 
>>> Now, having asked for and been granted a high-profile, independent 
>>> panel assessing the role of athletics on campus, and roughly a month 
>>> before that panel is due to begin its work, we contemplate standing 
>>> up at Faculty Council to launch another request, for all the world 
>>> very related to the Rawlings commission? If I were Holden, or Jan, 
>>> or frankly any random member of Faculty Council, I would look very 
>>> negatively on this unless there’s some way in which it is distinct 
>>> from the process that’s already happening *and* a reason why it has 
>>> to happen now instead of once that process is over. 

>>> Best, 
>>> Andy 
>>> 
>>> On 03/06/2013 10:22 PM, Jay Smith wrote: 



>>>> Rudi--no need to apologize for not being there. The Friday before 
>>>> spring break is easily the worst possible time to have one of these 
>>>> meetings, and I wasn’t trying to "guilt trip" anyone about that. 

>>>> Your remarks are very useful, though, and with your permission I 
>>>> think I’ll read straight from them Friday. I hear you on the 
>>>> request to move to a later meeting, and I’m also frustrated that 
>>>> our issue is given a whopping 10 minutes, but if we wait until 
>>>> later, we might as well write off this semester, I think. I’d hate 
>>>> to do that. (My sense is that these issues will never be adequately 
>>>> addressed at Fac Council; the agenda is way too crowded and the 
>>>> dynamics are all wrong.) I’ll just try to be my most efficient self 
>>>> Friday and see if we can at least get a response from the crowd. 
>>>> Maybe I’ll blow a whistle to wake everyone up. I’ll play the fight 
>>>> song! I think you’re right about Williams and Fedora, by the way. 
>>>> And yes, administrators need to stand and answer our questions for 
>>>> once. And yes, too, that we need to figure out a mechanism to 
>>>> "operationalize" the majority views that come out of these discussions. 
>>>> -Jay 
>>>> On 3/6/13 9:58 PM, Colloredo-Mansfeld, Rudolf J wrote: 
>>>>> Hello Everyone, 
>>>>> I am one of those who cannot make the meeting Friday and I am 
>>>>> sorry about that. 
>>>>> I am grateful to Jay for everything he has done to keep the ARG 
>>>>> active and informed and yes I can imagine people want to shrug of 
>>>>> the ARG and Jay in particular, but we are far better off having 
>>>>> Jay speak bluntly and directly about all this that keeping quiet. 
>>>>> Before we talk about the town hall meetings, I think it is worth 
>>>>> reminding people about what a mess we have. I was at UCLA when the 
>>>>> basketball coach was fired for falsifying receipts, and I was at 
>>>>> Iowa when two vice-presidents were fired in the midst of a rape 
>>>>> scandal involving football players. Those were nothing compared to 
>>>>> we have done to our university: NFL-bound players banned from the 
>>>>> UNC team, football coach fired, NCAA sanctions, chair of academic 
>>>>> department resigning, chancellor resigning, hundreds of suspicious 
>>>>> grades, faked classes, academic support program under suspicion, 
>>>>> report after report offered, then challenged, and finally the 
>>>>> entire university’s credentials questioned, so much so that the 
>>>>> chief academic officer of the university is sending out inspectors 
>>>>> to see if professors actual teach classes. 
>>>>> We need a response that matches this horrible record. The town 
>>>>> hall meetings need the involvement of people who lead this 
>>>>> university and who are committed to getting things back on solid 
>>>>> ground and out of this quicksand. 
>>>>> For me, that would need to include the dean of the college. I 
>>>>> would like to hear what she values in the sports program-what she 
>>>>> personally values, not what the NCAA tells us we should value. I 
>>>>> would like to hear where her limits are. At what point is too much 
>>>>> asked of her students who play on a sports team? 
>>>>> To matter, Roy Williams needs to be at one of the town hall meetings. 
>>>>> I don’t mind if he is coddled and leaves without taking any 
>>>>> questions but I want to hear what these degrees that his players 
>>>>> have earned at Carolina and at Kansas mean to him. What does a 
>>>>> Carolina education mean to him when he thinks about his players? 
>>>>> Given all that is expected of him and his players, has he ever 
>>>>> risked success on the court for one of his player’s achievement in the classroom? 
>>>>> These same questions should be put to Larry Fedora. He has been to 
>>>>> such different academic institutions, his perspective could be 
>>>>> interesting. 
>>>>> And to matter, the faculty needs to speak up about how the events 
>>>>> of the last three years have affected their view of sports and 
>>>>> whether they think any real damage has been done here. 
>>>>> I will also say I have high expectations. Public meetings of the 
>>>>> citizenry (or faculty) should produce binding results. I grew up 
>>>>> in a small town in Massachusetts where people ran the town in the 



>>>>> town meeting. When I was old enough to vote, my mother dragged me 
>>>>> to town meeting so that they would have quorum and the voice votes 
>>>>> could happen to pass the planning ordinance or buy the bulldozer 
>>>>> or whatever was in the warrant. I also got to vote in two Iowa 
>>>>> caucuses at our elementary school, where showing up in the second 
>>>>> grade classroom for Howard Dean or library for Mike Huckabee meant 
>>>>> you were actually casting your vote. The town hall meetings that 
>>>>> we are calling for are not to vent, but to fix things in a practical way. 

>>>>> Having shared all this, I see that for a second time, the 
>>>>> discussion of all these problems will be upstaged by the strategic 
>>>>> planning effort. The timing evidently has been determined by Tom 
>>>>> Ross. I think it would be wise to ask to have this athletic issue 
>>>>> moved to a council meeting where it can be given its due. 

>>>>> RUdi 

>>>>> From: Southall, Richard Michael [southall@email.unc.edu] 
>>>>> Sent: Wednesday, March 06, 2013 6:55 PM 
>>>>> To: discussion 
>>>>> Subject: Re: [faculty--athletics-forum] FAC, FAC COUNCIL etc. 

>>>>> Colleagues: 

>>>>> CSRI will be glad to help facilitate a series of campus 
>>>>> conversations/meetings. We can help with the planning and 
>>>>> organization and also with contacting local or national 
>>>>> participants. Let me know and we can get to work on this. 

>>>>> In addition, at our conference we will have three panels that 
>>>>> should be of interest, two keynote speakers who can add to the 
>>>>> conversation, and a faculty "town-hall meeting" that will address 
>>>>> the larger issue of academic freedom. 

>>>>> I’ve attached a copy of our conference program for everyone’s 
>>>>> information. 

>>>>> Richard 

>>>>> Dr. Richard M. Southall 
>>>>> Associate Professor - Sport Administration Graduate Program 
>>>>> Coordinator The University of North Carolina at Chapel Hill 
>>>>> Director - College Sport Research Institute Woollen Hall 203C 
>>>>> Office - 919.962-3507 Cell - Fax - 919.962-6235 
>>>>> southall@email.tmc.edu : @hotmail.com 

>>>>> UNC Sport Administration website: 
>>>>> ~:ilexss.~mc.e ecializalionsis~?ortoadmi~i 
>>>>> stxation/ 

>>>>> overview/ 

>>>>> CSRI website: www.unc.edu/csri <~:ih~.ww.m~c.eduicsri> CSRI 
>>>>> Conference on College Sport website: www.csriconference.org 
>>>>> <~ ://~,ww.c sricor~rerer~ce.o~> 

>>>>> Life is an obligation. We’re not here to die slowly, we’re here to 
>>>>> live fully. 



>>>>> On 3/6/13 6:45 PM, "Jay Smith" <jaysmith@email.unc.edu> wrote: 

>>>>>> Yes, but I heard just today that the Rawlings process will not 
>>>>>> begin until April 19. A week before the end of the term? Huge 
>>>>>> mistake to wait that long, in my opinion. We’ve already waited far too long. 
>>>>>> Perhaps Rawlings can help tie up the spring discussion and set us 
>>>>>> up for the fall... 
>>>>>> On 3/6/13 6:42 PM, Perrirl, Andrew J wrote: 
>>>>>>> Since Rawlings will presumably be starting his review this 
>>>>>>> spring, it might make sense to suggest the conversations in 
>>>>>>> conjunction with that process. The topic is certainly related. I 
>>>>>>> will be out of town otherwise would go to the meeting. 

>>>>>>> Andrew Perrin, UNC Sociology 
>>>>>>> Sent from my iPhone 

>>>>>>> On Mar 6, 2013, at 5:36 PM, "Jay Smith" <jaysmith@email.unc.edu> 
>>>>>>> wrote: 

>>>>>>>> Hello: 
>>>>>>>> Several have asked about yesterday’s FAC meeting and about our 
>>>>>>>> plans for Friday. Let me begin with Friday. As things stand at 
>>>>>>>> the moment, I’m prepared to introduce our document (briefly) 
>>>>>>>> and ask the Council for its endorsement of our basic 
>>>>>>>> request--i, e., that someone immediately begin the process of 
>>>>>>>> iniflating a campus-wide, no-holds-barred and well publicized 
>>>>>>>> series of discussions about athletics at UNC. I have asked 3-4 
>>>>>>>> of you to do this in my stead, but there are no takers as of 
>>>>>>>> yet. If anyone wants to volunteer, please contact me. I 
>>>>>>>> believed I am on the program now, but would happily cede if 
>>>>>>>> someone is interested. (As you know, I’ve been saying for some 
>>>>>>>> time now that the more ARG is identified with me the less 
>>>>>>>> seriously it will be taken.) So...let me know if you’d like to 
>>>>>>>> take on the task. I can’t imagine it will be more than a 3-5 
>>>>>>>> minute thing. 
>>>>>>>> 

>>>>>>>> As for FAC: 
>>>>>>>> Yesterday’s was a great meeting to sit in on because FAC had 
>>>>>>>> asked several key personnel from ASPSA to come explain the 
>>>>>>>> tutoring process. 
>>>>>>>> Everyone who came is obviously dedicated and serious; I felt 
>>>>>>>> for them because they have huge and challenging jobs. We (Rudi, 
>>>>>>>> Jonathan, Wayne and I) had to leave about 20-30 mins early 
>>>>>>>> because they went into "closed session" to hear about 
>>>>>>>> individual students, and I’m not sure I will even remember all 
>>>>>>>> of the discussion I was present for, but for me the highlights 
>>>>>>>> (and sources of continuing concern) were: 
>>>>>>>> 

>>>>>>>> --Bradley Bethel discussed the LEEP program, the newly designed 
>>>>>>>> program for "especially challenged" athletes, and provided some 
>>>>>>>> telling numbers. There are 80 athletes in the program, 40 from 
>>>>>>>> football. 
>>>>>>>> Using powerpoint slides, he noted that the three goals of the 
>>>>>>>> program are to get students to 1. demonstrate increased levels 
>>>>>>>> of self-regulated learning; 2. demonstrate increased reading 
>>>>>>>> comprehension levels and fluency with college-level vocab; 3. 
>>>>>>>> demonstrate increased ability to compose college-level texts. 
>>>>>>>> NOW...the cynic (that’s me) would say...you’re hoping that 
>>>>>>>> eventually they’ll be writing and reading at college-level? Are 
>>>>>>>> you serious? But yes, that’s the situation. In fact, it’s 
>>>>>>>> worse. Because Bethel also acknowledged (and I for one 
>>>>>>>> appreciated his candor) that they’re aware that some of these 



>>>>>>>> students will not have achieved these goals even AFTER FOUR 
>>>>>>>> YEARS AT UNC. 
>>>>>>>> --In a faux pas for the ages, Bethel included on one of his 
>>>>>>>> slides (the goals slide) some text that he had meant to delete. 
>>>>>>>> It read (as the last "goal"): HOW ABOUT ADMITTING KIDS WHO CAN 
>>>>>>>> GRADUATE FROM LEEP? 
>>>>>>>> HA The guy shouldn’t be crucified for having a sense of humor, 
>>>>>>>> but this particular kind of gallows humor seems pretty telling. 
>>>>>>>> --Bethel, when asked how many learning specialists work in 
>>>>>>>> Loudermilk, said "two, maybe two and a half." This conflicts 
>>>>>>>> with other things we’ve heard recently. The problem may be 
>>>>>>>> definitional, but it’s clear that Bethel believes the most at 
>>>>>>>> risk athletes on campus have exactly two people to go 
>>>>>>>> to--Bethel and (I think) Beth Lyons. 
>>>>>>>> --He also noted that most of the people in this new program are 
>>>>>>>> in their first and second years, which suggests (if you’re 
>>>>>>>> keeping score at home) that the football program brings in 
>>>>>>>> about 20 seriously challenged people every year. 
>>>>>>>> --Another eye-popping figure came from a presentation about 
>>>>>>>> numbers of students served. Something very, very strange 
>>>>>>>> happened over in ASPSA in fall, 2011. That fall there were 
>>>>>>>> 1,110 appointments made and 439 students served (apparently 
>>>>>>>> because "Olympic sport" people were 
>>>>>>>> included.) Immediately thereafter, tutoring was limited to the 
>>>>>>>> academically needy (especially football) and the number of 
>>>>>>>> students with appointments dropped all the way to 379 (with 172 
>>>>>>>> served in total). The numbers have gone up a bit since, but the 
>>>>>>>> big drop-off 
>>>>>>> >from fall 2011 is striking and--as far as I’m concerned--not 
>>>>>>> >yet 
>>>>>>>> adequately explained. 

>>>>>>>> Those are my highlights. Others who were there (including 
>>>>>>>> committee 
>>>>>>>> members) should feel free to chime in. 

>>>>>>>> -- You are currently subscribed to faculty--athletics-forum as: 
>>>>>>>> andrew~errin@unc.edu. To unsubscribe click here: 
>>>>>>>> ~ :i!lists.tmc. edui~?id-48699881, dac530c599cd3 e 93872521640193 
>>>>>>>> 868d&n=T& 

>>>>>>>> l=faculty--athletics-forum&o=32845368, or send a blank email to 
>>>>>>>> leave-32845368-48699881.dac530c599cd3e93872521640193868d@listse 
>>>>>>>> rv.unc.ed 

>>>>>>>> U. 

>>>>>> 

>>>>>> -- You are currently subscribed to faculty--athletics-forum as: 
>>>>>> southall@email.unc.edu. To unsubscribe click here: 
>>>>>> ~:ii~ists.ur~c.ed~i~?id-- 48699894.3cOdfO3868952acddd594a08487223 
>>>>>> e6&n=T&l= 
>>>>>> 

>>>>>> 

>>>>>> faculty--athletics-forum&o=32845568, or send a blank email to 
>>>>>> leave-32845568-48699884.3c0df03868952acddd594a08487223e6@listserv.unc.edu. 
>>>>>> 

>>>>>> 

>>>>> 

>>>>> -- You are currently subscribed to faculty--athletics-forum as: 
>>>>> collored@email.unc.edu. To unsubscribe click here: 
>>>>> ~:/ilists.ur~c.ed~i~?id=56378(,0~.d5e258f994f240dcTb7684965 le6e 18 



>>>>> 5&n=T&l=faculty--athletics-forum&o=32845587, 

>>>>> or send a blank email to 
>>>>> leave-32845587-56378608.d5e258f994f240dc7b7684965 le6e 185@listserv.unc.edu. 

>>>>> -- You are currently subscribed to faculty--athletics-forum as: 
>>>>> jaysmith@email.unc.edu. To tmsubscribe click here: 
>>>>> l~ll~? :i/listsamc.edtv’ t~ ?id-486 998 5 7.6 5 9977 916464 56 3 8dgf6 95 22ac998ca 
>>>>> 9&n=T&l=faculty--athletics-forum&o=32845914, 

>>>>> or send a blank email to 
>>>>> leave-32845914-48699857.6599779 lb4b45b38d9f69522ac998ca9@listserv.unc.edu. 

>>>> -- You are currently subscribed to faculty--athletics-forum as: 
>>>> andrew~oemn@unc.edu. To tmsubscribe click here: 
>>>> ~:/ilists.unc.eduiu?id=48699881.dac530c599cd3e93872521(~40193868d 
>>>> &n=T&l=faculty--athletics-fomm&o=32845948, 

>>>> or send a blank email to 
>>>> leave-32845948-48699881.dac530c599cd3e93872521640193868d@listserv.unc.edu. 

>> 

>> 

>> -- You are currently subscribed to faculty--athletics-forum as: 
>> jaysmith@email.unc.edu. To unsubscribe click here: 
>> ~J~p:/i~is~s.u~c.edu!u?id=48699857.6599779164645638d9f(~9522ac998ca9&n 
>> =T&l=faculty--athletics-fomm&o=32847090, 
>> or send a blank email to 
>> leave-32847090-48699857.6599779 lb4b45b38d9f69522ac998ca9@listserv.unc.edu. 
>> 

-- You are currently subscribed to faculty--athletics-forum as: 
andrew~oemn@unc.edu. To unsubscribe 
click here: 
~:i/lis~s.~nc.ed~/t~?id-48699881.dac530c599cd3e93872521(~40193868d&n= 
T&l=faculty--athletics-fomm&o=32847135, 
or send a blank email to 
leave-32847135-48699881.dac530c599cd3e93872521640193868d@listserv.unc.edu. 

Andrew J Perrin - andrew~oerrin@tmc.edu - ~e~n.socsci.mac.edu Associate Professor of Sociology - +1 (919) 962-6876 
University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 

-- You are currently subscribed to faculty--athletics-forum as: jmboxill@email.unc.edu. To unsubscribe click here: 
~:~/~ists.~nc.ed~/u?id=4~,99895.743a2~fe2ca~a~72~a4d4~9~1e~5b593&n=T&~=facu~-°ath~e~ics-‘%mm&~=32~472~4~, or send a 
blank email to leave-32847274-48699895.743a27fe2ca6a6720a4d40981ef5b593@listserv.unc.edu. 

-- You are currently subscribed to faculty--athletics-forum as: dstro@unc.edu. To unsubscribe click here: [g.~p://1ists.~mc.edt~it¢? 
~d=48(~9988(~.Tb787(~Sg5467 lbebc23d57742a27(~3d(~&n=T&l=~acul~w-a~Ne~ics-.%rwm&o=3284759~, or send a blank email to leave- 
32847594-48699886.7b78768854b7 lbebc23d57742a2763 d6@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Donna LeFebvre <lefebvre@unc.edu> 
Thursday, March 7, 2013 11:29 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
FHSAC --re: ad hoc committee 

the FHSAC voted yesterday to support your appointing an ad hoc committee 
to investigate everything, we think it should be composed of folks with 
no recent involvement. Judith Wegner would make an excellent 
chair--workaholic, fair, thorough, etc. 
xo -d 
ps- are we having fun yet? 

Donna H. LeFebvre, J.D. 
Senior Lecturer and Director of Internships 

EMAIL: lefebvre@unc.edu 
TEL: 919-962-0429 Fax: 919-962-0432 

OFFICE: 306 Hamilton Hall 
ADDRESS: Political Science Department 

Campus Box # 3265 

University of North Carolina 

Chapel Hill, NC 27599 USA 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Thursday, March 7, 2013 2:24 PM 

Earp, Jo Anne <joanne_earp@unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Overhead document 

Hi Jo Ann, 
I’ll circulate this and also the info you requested earlier in the week. Sorry, swamped! 

Anne 

From: Earp, Jo Anne 
Sent: Thursday, March 07, 2013 9:40 AM 
To: Whisnant, Anne Mitchell; Boxill, Jan 
Subject: Overhead document 

Anne, Jan, 
My chair found this document on the Legislature’s website (or was sent it by someone in the school). But, know 

that it’s origins are the General Assembly, NOT the university. In any case it’s very useful re: percentages of the 

overhead taken in the past, and how they present it. We discussed this matter at the last FEC; you might want to send 

this document around to folks. 

JAE 

Jo Anne L. Earp, ScD 

Professor 
Department of Health Behavior 

UNC Gillings School of Global Public Health 
Room 363 Rosenau, Campus Box 7440 

Chapel Hill, NC 27599-7440 

919-966-3903 



From: 

Sent: 

To: 

Cc: 

Subject: 

Donna LeFebvre <lefebvre@unc.edu> 
Thursday, March 7, 2013 2:40 PM 

DeSaix, Jean <jdesaix@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: our photo-Faculty Council at 2:50 to get photo? 

GREAT! 

Donna H. LeFebvre, J.D. 
Senior Lecturer and Director of Internships 

EMAIL: lefebvre@unc.edu 
TEL: 919-962-0429 Fax: 919-962-0432 

OFFICE: 306 Hamilton Hall 
ADDRESS: Political Science Department 

Campus Box # 3265 
University of North Carolina 

Chapel Hill, NC 27599 USA 

On 3/7/13 2:09 PM, DeSaix, Jean wrote: 
Sure, I’ll leave the fixed-term committee meeting a little early. 

Jean DeSaix 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 
Jean DeSaix, Ph.D. Master Lecturer in Biology 
Health Professions Adviser         rofessior~a~advisin~ ,~r~c~ed~ipreohea~th 
Department of Biology Coker Hall CB#3280 
University of North Carolina at Chapel Hill, NC 27599-3280 
Work Phone: 919-962-1068 Home Phone 
FAX 919-962-1625 email jdesaix@email.unc.edu 
%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 

..... Original Message ..... 
From: Donna LeFebvre [maillo:lefebvre ] 
Sent: Thursday, March 07, 2013 1:26 PM 
Cc: DeSaix, Jean; Boxill, Jan 
Subject: our photo-Faculty Council at 2:50 to get photo? 

does that work for everyone? 

Donna H. LeFebvre, J.D. 
Senior Lecturer and Director of Internships 

EMAIL: lefebvre@unc.edu 
TEL: 919-962-0429 Fax: 919-962-0432 
OFFICE: 306 Hamilton Hall 
ADDRESS: Political Science Department 

Campus Box # 3265 
University of North Carolina 
Chapel Hill, NC 27599 USA 

> 

> 

> 

> 

> 

> On 3/7/13 11:45 AM, Mitchell, Courtney J wrote: 
>> This is great! Dan Sears will meet you guys right before at 2:50 to 



>> get a photo of the three of you. 

>> Courtney Jones Mitchell 
>> Associate Editor, University Gazette 
>> University of North Carolina at Chapel Hill gazette.unc.edu :: 
>> @univgazette 
>> 919.962.8594 

>> On 3/7/13 10:50 AM, "Donna LeFebvre" <lefebvre@unc.edu> wrote: 
>> 
>>> hi Courtney--I just realized that Jan, Jean, and i will all be at the 
>>> Faculty Council Meeting from 3-5 tomorrow at Stone Center--would Dan 
>>> like to do a photo maybe right before the meeting? 
>>> great to talk with you!!!! 
>>> Donna 

>>> -- 

>>> Donna H. LeFebvre, J.D. 
>>> Senior Lecturer and Director of Internships 
>>> 

>>> EMAIL: lefebvre@unc.edu 
>>> TEL: 919-962-0429 Fax: 919-962-0432 
>>> OFFICE: 306 Hamilton Hall 
>>> ADDRESS: Political Science Department 
>>> Campus Box # 3265 
>>> University of North Carolina 
>>> Chapel Hill, NC 27599 USA 



From: 

Sent: 

To: 

Subject: 

Philosophy Documentation Ctr <pkswope@pdcnet.org> 

Thursday, March 7, 2013 3:02 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Renewal Notice for Assoc for Feminist Ethics & Social Theory (FEAST) 

Association for Feminist Ethics And Social 
Theory (FEAST) 
Membership managed by Philosophy Documentation Center 

March 7th, 2013 

Your Details 

Dear Jan Boxill, 

We appreciate your membership in the Association 
for Feminist Ethics and Social Theory (FEAST) and 
would like to remind you that we are now collecting 
dues for 2013 membership. FEAST is dedicated to 
promoting feminist ethical perspectives on 
philosophy, social and political life, and public policy. 
To continue to support FEAST’s mission, please 
renew now. 

Current expiration: 
2012 

Order number: 
2888621 

Customer number: 
186023 

Click below to renew with a credit card or you may 
call us and our staff will be happy to help you. 

RENEW NOW 

FEAST Membership Rates 

Full Professor 

Associate Professor 

Untenured Faculty 

Student, Emeritae, 
Underemployed 

US $40.00 

US $35.00 

US $20.00 

US $10.00 

If you would like to renew by mail, you may send a 
check with a copy of this email to: 
Philosophy Documentation Center, PO Box 7147, 
Charlottesville VA 22906-7147. 

You may renew by phone by calling 434-220-3300 
or 800-444-2419 within the US or Canada. 

You may change your address and privacy settings 
or check your membership status at any time by 
clicking the link below: 

UPDATE / CHECK STATUS 

Our Contact 

Membership 
Questions 

email: 
customer service 

phone: 
434-220-3300 

or 800-444-2419 
(US/Canada) 

FEAST Treasurer 

email: Margaret Crouch 

Our tax ID number 
72-1496058 

Your billing address 

Jan Boxill 

Your shipping address 

Jan Boxill 



Univ of North Carolina - Chapel Hill 
Dept of Philosophy 
Chapel Hill NC 27599-3125 

Univ of North Carolina - Chapel Hill 
Dept of Philosophy 
Chapel Hill NC 27599-3125 



From: 

Sent: 

To: 

Subject: 

Marc Lange <mlange@email.unc.edu> 

Thursday, March 7, 2013 4:07 PM 

Bar-On, Dorit <dbar@email.unc.edu>; Boxill, Bernard R <brboxill@email.unc.edu>; 
Boxill, Jan <JMBOXlLL@email.unc.edu>; Brennan, Geoffrey 
<Geoffrey.Brennan@anu.edu.au>; Corrado, Michael L <mlcorrad@email.unc.edu>; 
Hofweber, Thomas <hofweber@unc.edu>; Hill, Thomas E Jr <thill@email.unc.edu>; 
Kotzen, Matthew L <kotzen@email.unc.edu>; Lesher, James Hunter 
<jlesher@email.unc.edu>; Leunissen, Mariska 15; <mariska@email.unc.edu>; Wolf, 
Susan R <susanw@unc.edu>; Walker, Rebecca L <rebecca 1 walker@med.unc.edu>; 
Simmons, Keith E <ksimmons@email.unc.edu>; Sayre-McCord, Geoff <sayre- 
mccord@unc.edu>; Roberts, John Thomas <jtrosap@email.unc.edu>; Reeve, David 
<cdcreeve@email.unc.edu>; Preston-Roedder, Ryan Conree <preston- 
roedder@unc.edu>; Postema, Gerald J <gpostema@email.unc.edu>; Paul, L. A. 
<lapaul@unc.edu>; Neta, Ram <neta@email.unc.edu>; Nelson, Alan J 
<anelsonl@email.unc.edu>; MacLean, Douglas <maclean@email.unc.edu>; Lycan, 
William G <uj anel@email.unc.edu> 

faculty meeting -- April 15 

Dear colleagues, 

I mentioned at our last faculty meeting that we should expect to meet 
again sometime in April to set our hiring goals for next year. Our 
position request(s) are due on May 1. 

I am now calling a faculty meeting for Monday, April 15 at 1 PM in 
Caldwel1213. During the first part of the meeting, our special guests 
will be Professor Karen Gil, Dean of the College, and Professor Terry 
Rhodes, Senior Associate Dean for Fine Arts and Humanities. (Over the 
course of the academic year, they have been meeting with every 
department for which they are responsible; it is an opportunity for them 
to get to know us a little bit better, and vice versa.) After they speak 
to us briefly and answer whatever questions you would like to ask them, 
we will move on to the business of deciding on our position request(s). 

Best wishes to you all for an enjoyable break next week. (As you know, 
we will be welcoming our perspective graduate students immediately after 
the end of the break.) 

MBL 

Marc Lange 
Theda Perdue Distinguished Professor and 
Philosophy Department Chair 
University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 
919 962.3324 (o) 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
Thursday, March 7, 2013 5:33 PM 

agenda@sakai.unc.edu 
FW: resolution 

Hi Agenda Committee, 

The attached resolution on sexual assault has been drafted by Jan and Joe based on something much longer that is now 

before the Employee Forum (but won’t be voted on till next month). I remember we discussed the idea of doing this at 

our last Agenda Meeting, and I think the consensus was that such a resolution would come "from the Agenda 

Committee." But, just to be sure, before this gets presented tomorrow in that fashion, I wanted to let you see the 

resolution and assure that you find that an acceptable course of action. 

If anyone objects to this plan, we can recast the resolution so that it is presented by Jan alone. Please let me know your 

thoughts this evening if you can. 

Thank you, 

Anne 

[see attachment: "Res 2013-7 On Safe Campus.docx", size: 17366 bytes] 

Attachments: 

Res 2013-7 On Safe Campus.docx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Agenda Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Thompson, Karen <kthompsl@email.unc.edu> 

Friday, March 8, 2013 7:02 AM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wmst] FW: Gender Week 2013: March 18-22 

Gender Week Flyer 3.pdf; Jaclyn Friedman Speaking Event Flyer.pdf 

From: Grant, Maggie 
Sent: Thursday, March 07, 2013 9:47 AM 
To: Thompson, Karen 
Subject: Gender Week 2013: March 18-22 

Please pass on the following information about Gender Week 2013 to any department or group lists, colleagues, 

and students who may be interested. Please also see the attached fliers. We hope to see you during Gender Week! 

Please join the Carolina Women’s Center for Gender Week 2013: "Mapping the Margins" 
March 18th - 22nd 

Our goal is to encourage the campus and greater communities to better understand and map the 

intersections of identity and examine the ways that gender, race, class, etc. influence our daily lives. 

The intersectional focus of Gender Week will challenge us to reexamine the assumptions and actions 

that make up our habits, while having in-depth discussions of context and history to illuminate many 

truths about our identities and experiences that are often ignored. 

We’ll be hosting events throughout the week that highlight at least one aspect of the intersectional 

identities that impact our daily experiences. Programming will include (but is not limited to!): 

¯ Keynote presentation by writer and activist 3aclyn Friedman 

¯ Intersectional Research Conversation 
¯ Wage Gap Bake Sale 

¯ Transgender Health CHECS Panel 

¯ Screening of Pariah at the Varsity Theater 
¯ EROT Performance feat. Testimonies of UNC Workers 

Note information can be found at https://womenscenter.unc.edu/gender-week/. T-shirts 

will be for sale at most events and at the Carolina Women’s Center. Join the Facebook event and 

invite your friends! All are welcome and encouraged to participate. 

Maggie Gra~t 
Progr~m~ Coordi~aor 
Carolina Women’s Cemer 
Universib ofNo~:h Cardina at Chapel Hill 
150 South Road, Suite 101, CB ~f-3302 
Phone: (919) 843-2423 
http:/iwomenscenter.unc.edu 



<li> -- You are currently subscribed to 
</ul> 
wmst as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32851953- 
201652.dbc80ba3 fe 16625cae4060ct’79918030@listserv.unc.edu">leave-32851953- 
201652.dbc80ba3 fe 16625cae4060ct’79918030@listserv.unc.edu</a> 



Gender  eek 

The theme for Gender Week 2013 is 

"Mapping the Margins." Our goal is to 

encourage the campus and greater 

communities to better understand and 

map the intersections of identity and 

examine the ways that gender, race, 

actions that make up our habits, while 

having in- depth discussions of context 

and history to illuminate many truths 

about our identities and experiences that 

are often ignored. We’ll be hosting 

events throughout the week that highlight 

class, etc. influence our daily lives. The at least one aspect of the intersectional 

intersectional focus of Gender Week will identities that impact our daily 

challenge us to reexamine the experiences. 

h~p://women~cen~e~ouncoedu/gende~o 



7 PM, 
STONE 

MONDAY MARCH 18TH 

CENTER AUDITORIUM 

WHAT 

Gender Week Keynote Presentation 

YOU REALLY REALLY WANT: HOW TO 



From: 

Sent: 

To: 

Subject: 

no-reply@apaonline, org 

Friday, March 8, 2013 1:01 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Now accepting nominations for APA committees 

Dear Jeanette, 

The American Philosophical Association is now acce~ nominations for a~ointments to our 
committees for terms beginning July :1, 20:14. 

The APA has twenty committees, including six standing committees authorized by our bylaws and 
fourteen special committees authorized by the board of directors. There are member vacancies on all 
twenty committees, as well as vacancies for chair and associate chair positions on five committees. 
Most committee terms are three years in length. 

To see a full list of vacancies and more information on committee nominations and committee service, 
visit our committee nominations information ~. 

Please note that both nominators and nominees must be APA members in good standing. Self- 
nominations are welcome, and members may nominate or be nominated as many times as they wish. 

Nominations will only be accepted through the committee nomination s}~stem on the APA website 
(located in the Members Only menu). Do not submit nominations via email, phone, or postal mail. The 
deadline for nominations is May 31, 2013. 

APA committees fulfill a wide variety of national purposes of the APA and, in that capacity, are 
responsive to the needs of APA members. The work of the committee members includes the 
development, planning, and supervision of a broad range of APA projects, such as prizes, awards, 
newsletters, sessions at divisional meetings, web resources, surveys, input to the APA board of officers, 
and, in general, activities that help philosophers perform their professional duties as teachers and 
researchers. Service on an APA committee is a significant opportunity for leadership in the profession 
and the association, and I encourage you to take the time to nominate qualified candidates for these 
important positions. 

All the best, 

Amy E. Ferrer 
Executive Director 

The American Philosophical Association 

31 Amstel Avenue 
University of Delaware 

Newark, DE 19716 

To unsubscribe, please click here 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whitfield, Beverly Gall <gail_whitfield@unc.edu> 

Saturday, March 9, 2013 5:53 PM 

Rhodes William H (;iv USAF USAFA USAFA/DFPY <william.rhodes@usafa.edu> 

Whitfield, Beverly Gaff <gail_whitfield@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; brhodes@aerworthy.com; kshaw@aerworthy.com 

Re: VTC 

Ok, I will wait for your direction. 

B.Gail Whitfield 
Sent from my iPhone 

On Mar 8, 2013, at 4:19 PM, "Rhodes William H Civ USAF USAFA USAFA/DFPY" 
<william.rhodes@usafa.edu> wrote: 

Hi Gail, 

Looks like it’s going to have to be everyone in one place. 

The DCO option failed, as has the VTC. So..J’m working on a Webex option. Probably won’t know until early next week 

whether this will work. If not, I have one other technical option I can try here. 

Let’s shoot for the week of the 18th. I don’t want to get on anyone’s calendar till we have this technical stuff worked out 

securely. 

We can travel again, but probably not till April or May. 

BTW--please reply to both of my addresses as we’re expecting severe weather here and I may be unable to come to my 

office for a few days. 

Thanks, 

Bill 

From: Whitfield, Beverly Gail [mailto:gail whitfield@unc.edu] 
Sent: Friday, March 08, 2013 1:45 PM 
To: Rhodes William H Civ USAF USAFA USAFA/DFPY 
Cc: Boxill, Jan 
Subject: RE: VTC 

I just need to know what to tell the people...to call in or meet in one place. 

Beverly Gail Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 



From: Rhodes William H Civ USAF USAFA USAFA/DFPY [mailto:william.rhodes@usafa.edu] 
Sent: Friday, March 08, 2013 3:39 PM 
To: Wells, Robin L Civ USAF USAFA USAFA/DFET; Whitfield, Beverly Gail 
Cc: Boxill, Jan; kshaw@aerworthy.com 
Subject: RE: VTC 

Rob, 

Do you know whether USAFA has a webex account? 

From: Wells, Robin L Civ USAF USAFA USAFA/DFET 
Sent: Friday, March 08, 2013 1:12 PM 
To: Rhodes William H Civ USAF USAFA USAFA/DFPY; ’Whitfield, Beverly Gail’ 

Cc: Boxill, Jan; kshaw@aerworthy.com 
Subject: RE: VTC 

I believe oovoo is voice/video collaboration only, no data. That being said, you could always email slides as handouts. 

help in any way that I can. 

Have a great weekend, al!! 

Rob 

From: Rhodes William H Civ USAF USAFA USAFA/DFPY 
Sent: Friday, March 08, 2013 12:23 PM 
To: Wells, Robin L Civ USAF USAFA USAFA/DFET; ’Whitfield, Beverly Gail’ 

Cc: Boxill, Jan; kshaw@aerworthy.com 
Subject: RE: VTC 

OK, but can we show powerpoint that way? 

Bill 

From: Wells, Robin L Civ USAF USAFA USAFA/DFET 
Sent: Friday, March 08, 2013 12:22 PM 
To: Rhodes William H Civ USAF USAFA USAFA/DFPY; ’Whitfield, Beverly Gail’ 

Cc: Boxill, Jan; kshaw@aerworthy.com 
Subject: RE: VTC 

I would recommend a simple Oovoo call. It’s a free download at oovoo.com~ and works very well. We use it quite often, 

and it causes no local conflict with our 10CS personnel. I have webcams that you can borrow, that include built in 

microphone...very simple to use. 

From: Rhodes William H Civ USAF USAFA USAFA/DFPY 
Sent: Friday, March 08, 2013 12:03 PM 
To: ’Whitfield, Beverly Gail’; Wells, Robin L Civ USAF USAFA USAFA/DFET 
Cc: Boxill, Jan; kshaw@aerworthy.com 
Subject: RE: VTC 

A question first: 

Would a webex be possible? 

Rob, do we have that capability at USAFA? 



Gail--would that work on your end? 

From: Whitfield, Beverly Gail [mailto:gail whitfield@unc.edu] 
Sent: Thursday, March 07, 2013 2:04 PM 
To: Wells, Robin L Civ USAF USAFA USAFA/DFET; Rhodes William H Civ USAF USAFA USAFA/DFPY 
Cc: Boxill, Jan 
Subject: RE: VTC 

Hi You two, 

We don’t have the capability to support ISDN VTC. 

Bill is it possible to just do a conference call with out the video...our would you prefer to do this in person? 

Beverly Gail Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 
919-962-9333 

From: Wells, Robin L Civ USAF USAFA USAFA/DFET [mailto:Robin.Wells@usafa.edu] 
Sent: Thursday, March 07, 2013 9:24 AM 
To: Whitfield, Beverly Gail; Rhodes William H Civ USAF USAFA USAFA/DFPY 
Subject: RE: VTC 

Any luck in finding an ISDN VTC? If not, perhaps we could use Oovoo.com? I use it from my desktop, and it works very 

well. Much like Skype, although we cannot use Skype on our USAFA computers. 

From: Whitfield, Beverly Gail [mailto:gail whitfield@unc.edu] 
Sent: Tuesday, March 05, 2013 8:16 AM 
To: Rhodes William H Civ USAF USAFA USAFA/DFPY; Wells, Robin L Civ USAF USAFA USAFA/DFET 
Subject: RE: VTC 

Hi Bill and Robin, in our buildin8 we don’t have ISDN, but I am checkin8 at another location and will let you know within 

a couple of hours when someone sets back to me. 

In the mean time, did any of the dates I 8ave you work? Schedules are tisht and I need to set a date locked down. Below 

are the dates asain we may need to 8o into another week. 

Fri (3/8) 11:00-5:00 

Mon (3/11) after 3:00PM 

Tues (3/12) 8:00AM-2:00PM 

Wed (3/13) 8:00-10:00 or after 3:00PM 



Beverly Gail Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 

From: Rhodes William H Civ USAF USAFA USAFA/DFPY [mailto:william.rhodes@usafa.edu] 
Sent: Monday, March 04, 2013 3:38 PM 
To: Wells, Robin L Civ USAF USAFA USAFA/DFET; Whitfield, Beverly Gail 
Subject: RE: VTC 

Thanks, Rob. 

Is there a workaround on your end, Gail? 

From: Wells, Robin L Civ USAF USAFA USAFA/DFET 
Sent: Monday, March 04, 2013 1:34 PM 
To: Rhodes William H Civ USAF USAFA USAFA/DFPY; ’Whitfield, Beverly Gail’ 
Subject: RE: VTC 

Good afternoon. 

Our systems are ISDN only. Unfortunately, we cannot VTC using IP here at USAFA unless a bridge can be found to 

connect the 2 systems. The only bridge that I have access to is DoD, and we would not be able to connect to UNC with it. 

I will stand by for further guidance. 

Rob 

From: Rhodes William H Civ USAF USAFA USAFA/DFPY 
Sent: Monday, March 04, 2013 1:27 PM 
To: ’Whitfield, Beverly Gail’ 
Cc: Wells, Robin L Civ USAF USAFA USAFA/DFET 
Subject: RE: VTC 

Hi Gail, 

No worries. 

The VTC expert here is Rob Wells, cc’d above. 

Thanks, 



From: Whitfield, Beverly Gail [mailto:qail whitfield@unc.edu] 
Sent: Monday, March 04, 2013 11:50 AM 
To: Rhodes William H Civ USAF USAFA USAFA/DFPY 
Subject: RE: VTC 

Hi Bill, 

Didn’t want you to think I flaked on you. Spoke with the IT folks and they are thinking we are IP. Can they contact your 

IT person or would they like our IT folks contact info.? 

Beverly Gail Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 

From: Rhodes William H Civ USAF USAFA USAFA/DFPY [mailto:william.rhodes@usafa.edu] 
Sent: Wednesday, February 27, 2013 12:09 PM 
To: Whitfield, Beverly Gail 
Subject: RE: VTC 

Thanks, 

From: Whitfield, Beverly Gail [mailto:gail whitfield@unc.edu] 
Sent: Wednesday, February 27, 2013 10:08 AM 
To: Rhodes William H Civ USAF USAFA USAFA/DFPY 
Subject: RE: VTC 

Hi Bill, 

I am waiting for a call from our IT person to find out who would be the person to contact. Hop to have an answer for 

you within the hour. 

Beverly Gail Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 

From: Rhodes William H Civ USAF USAFA USAFA/DFPY [mailto:william.rhodes@usafa.edu] 
Sent: Wednesday, February 27, 2013 12:06 PM 
To: Whitfield, Beverly Gail 
Subject: FW: VTC 

Hi Gail, 



Can you help me with some contact info for the VTC folks at UNC? 

Thanks, 

Frorn: Wells, Robin L Civ USAF USAFA USAFA/DFET 
Seat: Tuesday, February 26, 2013 8:02 AM 
To: Rhodes William H Civ USAF USAFA USAFA/DFPY 
Subject: VTC 

Good morning, sir. 

I received your voicemail yesterday concerning a video teleconference with UNC. We do have 2 systems in DF, both are 

ISDN set ups. I’d be happy to help you out with this, but would need a little info from the distant site. Many commercial 
and civilian educational sites are IP only, and we cannot connect with those unless we can find a bridge. 

Please, let me know how I can contact technicians at UNC and I will work with them on connectivity. 

Robin L Wells 

Director, Academic Media 

Technical Assistance Center 

USAF Academy, CO 80840 

(719) 333-4755 



From: 

Sent: 

To: 

Subject: 

Strom-gottfried, Kim <stromgot@email.unc.edu> 

Sunday, March 10, 2013 9:11 AM 

UNC Association for Women Faculty and Professionals Members 
<awfpmembers@listserv.unc.edu> 

[awfpmembers] Call for Nominations - AWFP Mary Turner Lane Award 2013 

Call for Nominations 

2013 Mary Turner Lane Award 

We invite nominations for the Mary Turner Lane Award, given annually by the Association for Women Faculty 
and Professionals to a woman who has made an outstanding contribution to the lives of women on the UNC- 
Chapel Hill campus. 

"Outstanding contribution" is interpreted broadly, touching all areas of the lives of women, including students, 
faculty, staff, and administrators, on our campus. It includes, but is not limited to, achievements that enhance 
women’s lives through the following: scholarship, teaching, leadership, health services, social services, political 
activism, professional advancement, program development, and staff support. 

The award is named to honor Mary, director of the Curriculum in Women’s Studies and the first recipient of the 
award. 

The nomination deadline is Friday, March 29, 2013. Please send nominations by email to Connie Eble 
(cceble@email.unc.edu) and include: 
* The nominee’s name 
* A paragraph (or two) describing the nominee’s contributions to women at UNC and why she is deserving 
of the award 
*     Nominator’s name, department name and contact information (email, phone) 

This year’s recipient will be honored at the annual AWFP Spring Luncheon to be held May 2 at the Carolina 
Inn. 

Past Recipients of the Mary Turner Lane Award include: 
2012 Catherine Marshall 

2011 Adaora Adimora 
2010 Etta Pisano 
2009 Laurie McNeil 
2008 Elmira Mangum 
Turner Lane, founding 
2007 Jan Boxill 
2006 Diane Kjervik 
2005 Bernadette Gray-Little 
2004 Linda Dykstra 
2003 Sue Estroff 
2002 Anne Dellinger 
* Marsha Collins 
* Noelle Granger 
1997 Laurie Charese 
1996 Jane Brown 
* Carol Reuss 
1994 Barbara Harris 
* Margaret Anne O’Connor 



1992 Laura Gasaway 
1991 Beverly Whitaker Long 
1990 Shirley Weiss 
1988 Judith Wegner 
* Mary Ellen Jones 
* Patricia Wallace 
1986 Mary Turner Lane 

* = date unknown 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Sunday, March 10, 2013 11 : 11 AM 

Lange, Marc B <mlange@email.unc.edu>; Stone, Theresa <tstone@email.unc.edu>; 
Boxill, Jan <JMBOXlLL@email.unc.edu>; Fanfani, Katie <kfanfani@email.unc.edu>; 
Finn, Kelly Carver <kellyfinn@unc.edu> 

two days off 

I’m planning on taking off Friday, March 22 to visit the parents and Friday, April 26 after the National High School Ethics 

Bowl. 

Hope you are all enjoying the weekend, 
Adam 



From: 

Sent: 

To: 

Subject: 

meo@email.unc.edu 
Sunday, March 10, 2013 11:36 AM 

Fixed Term Faculty minutes 

To: Undisclosed Recipients 

From: Margaret O Shaughnessey 

Hello Everyone, 

I hope you are all managing to enjoy this nice weather. 

I am attaching the minutes from Friday’s meeting. Please feel free to correct any blunders I may have made in 
recording the technical parts of our conversation about the survey. 

Best wishes, 

Maggie 

Fixed Te~ Facult~ Committee Meeting Minutes 3. g. 13.docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Fixed-Term Faculty Committee" site. To reply to this message click this link to access Messages for this site: 
Fixed-Term Faculty2 Committee. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Bruce, Rob <rsbruce@email.unc.edu> 

Monday, March 11, 2013 9:59 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Ferrell, Joseph $ <jsferrel@email.unc.edu> 

Taylor, Virsinia R <vrt@email.unc.edu> 

Invitation to Retired Faculty Reception on March 12 

DearJan and Joe, 

Apologies for the late invitation, but I wanted to follow up on Don Bolton’s announcement at last Friday’s Faculty Council 

meeting and invite you to tomorrow’s Retired Faculty Association reception at the Friday Center. The reception is from 5- 

6:30 and we’d be thrilled if you could join us. 

Best, 

Rob 

Robert Bruce, PhD 
Director 

The William and Ida Friday Center for Continuing Education 

Adjunct Assistant Professor 

Department of English and Comparative Literature 

~[~e University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

919,962.2646 directI 91%962,206! 
rob bruce@unc.eduI fridaycenter.unc.edu 

Read our stories at 
fridaycenter.unc.edu/stories 

Give to the Friday Center at 
fridaycenter.unc.edu/gift 



From: 

Sent: 

To: 

Subject: 

Christopher m Brown <chris_brown@mcgraw-hill.com> 

Monday, March 11, 2013 11:23 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
A new text for your Ethics course! 

Hello, 

McGraw-Hill has teamed up with CourseSmart to deliver complimentary copies of our texts so you 
can see them instantly on any device you use at home or in the office, rather than wait for them to be 
processed and shipped from our warehouse. According to our records, you are teaching an Ethics 
course this semester. A Coursesmart version of BOSS: Ethics For Life has been added to your 
CourseSmart ebookshNf. If you are not teaching this course please let me know so I can correct 
our records. 

Go to: ~://instructors.coursesmart.com/ 

¯ Click []sign in[] in the center of the page 
¯ Enter your email address (the one used in this correspondence) 
¯ Enter your password --- 
¯ Note if this is your first time signing into CourseSmart (or if you forgot your password) click on 

the []forgot password[] link after you enter your e-mail address. A link to reset your password 
will be mailed to you immediately. 

P~ease contact me. ~ ~ook forward to discussing your course needs soon. 

Have a great day! 

Christopher m Brown 
chris_brown@mcgraw-hill.com 
(908) 625-7945 

You can also write to: Privacy, McGraw-Hill, 1200 G Street, NW, Suite 200, Washington, D.C. 20005. View 
the McGraw-Hill Companies CoLDorate Priva for more information or contact privacy@mcgraw- 
hill.com. 

To unsubscribe, cl[ick here 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

McCoy, Portia <portia mccoy@med.unc.edu> 

Monday, March 11, 2013 1:59 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Settle, Sherrie E <sherrie_settle@unc.edu>; 
Cofresi, Roberto <cofresi@unc.edu>; Faubert, Judy Culhane <faubert@email.unc.edu>; 
Pruitt, Jennifer <jennifer~ruitt@unc.edu>; Tenney, Juliann <juliann_tenney@unc.edu>; 
Bryde, Joy M <jbryde@email.unc.edu> 

OPA Graduate Assistants <opagrad@unc.edu> 

Upcoming RCR presentations 

Research Ethics Agenda Spring 2013.docx 

l wanted to remind everyone that the Spring RCR is coming up next week. If you could please get your presentation to 

Thomas Tran at OPA@unc.edu by this Wednesday. If you are using your presentation from last year, let me know as we 

have those on file. 

If you have any questions, please don’t hesitate to contact me. 

Portia 



Research Ethics Training for Postdoctoral Scholars 

Monday, March 18, 9:00 AM- 1:45 PM 
Tuesday, March 19, 12:00 PM - 4:00 PM 

Pleasants Room, Wilson Library 

You must sign in and sign out on both days to fulfill requirements for the certificate. 

SPEAKERS: 
¯ Wayne Blair, University Ombuds 
¯ Jan Boxill, Director, Parr Center for Ethics 
¯ Joy Bryde, Conflict of Interest Officer 
¯ Judy Faubert, Assistant University Counsel 
¯ Tim Kuhn, Training Coordinator, Office of Human Research Ethics 
¯ Robert Lowman, Associate Vice Chancellor for Research!Research Integrity Officer 
¯ Portia McCoy, Postdoc RCR Coordinator 
¯ Sherrie Settle, Director, Pre-Award Services, Office of Sponsored Research 
¯ Juli Tenney, J.D., Institutional Research Compliance and Privacy Officer 

SCHEDULE: 

Monday, March 18th 

8:30- 9:00 AM 

9:00- 9:15 AM 

9:15- 10:30 AM 

10:30-11:30 AM 

11:30-11:45 PM 

11:45- 12:30 PM 

12:30- 1:45 PM 

Event Registration 

Juli Tenney: Introduction 

Jan Boxill: "Ethics in Action" 

Joy Bryde: "Conflict of Interest" 

Break 

Judy Faubert: "Charging Costs to Sponsored Projects" 

Robert Lowman: "Animals in biological research" 

Tuesday, March 19th 

11:30-12:00 PM 

12:00 -1:00 PM 

1:00- 2:00 PM 

2:00- 2:15 PM 

2:15- 3:00 PM 

3:00- 4:00 PM 

Event Registration 

Sherrie Settle: "Planning for Successful Collaborations" 

Tim Kuhn: "Evolving protections for human research subjects" 

Break 

Wayne Blair: "Postdocs and Conflict Management" 

Robert Lowman: "The Responsible Conduct of Research: A Post-Doc User’s 
Guide" 

Training sponsored by the Office of Postdoctoral Affairs, the Biological and Biomedical Sciences Training Program, 

and the Parr Center for Ethics. 





From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Monday, March 11, 2013 3:30 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Health Care Panel (april 2) 

Chris said he didn’t have a title or a blurb, but that you discussed it being on "public policy and healthcare" and whether 

or not universal healthcare is a human right...so I propose: 

Is Healthcare a Human Right? 

This panel discussion features UNC faculty and undergraduates who will discuss the intersection of healthcare, public 

policy, and human rights. Panelists include: The discussion is open to the public, although space is limited. 

Adam Schaefer 

National High School Ethics Bowl http://nhseb.unc.edu 

Parr Center for Ethics http://parrcenter.unc.edu 

University of North Carolina at Chapel Hill 

919.843.5641 



From: 

Sent: 

To: 

Cc: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Monday, March 11, 2013 3:38 PM 

suzanne, shanahan@duke.edu 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Kenan Moral Purpose Award 

Dear Suzanne, 

I don’t believe we’ve met, but I work for Jan Boxill at the Parr Center for Ethics at UNC. We partnered for the Kenan 

Moral Purpose Award last spring and really enjoyed doing so...I wanted to see if we were repeating things again this 

year. If so, who is the contact person at KIE I should work with? 

Best, 

Adam Schaefer 

National High School Ethics Bowl http://nhseb.unc.edu 

Parr Center for Ethics http://parrcenter.unc.edu 

University of North Carolina at Chapel Hill 

919.843.5641 









201 S OOVERNMENT BY AND FOR OONFERENCE 
University of Tennessee, Knoxville 
Conference Date: April 5, 2013, 9am-7:45pm 

212-201S 

©all-for-Abstracts 
The 201 S ,C~overnr~’ent B~, and For Millennial Ar~’erica (,~%B&F) Oonf~r~no~ i~ intended to explore 
policy solutions to America’8 mo~t pre~ing public issues, Th~ Roosevelt Institut~ 
Oar~’pus N~twor~, Ar~’~rioa’s largest student run polio~ thinM tanM, r~l~a~d it~ groundbr~a~ing 
"Oo’/err~mer~t ~/aoo’ %r/’,,/~eoo/a/Xmer/oa" report in February 9011}, This report "tackles sorT’e of 
the r~’ost fundar~’ental, divisive, and difficult questions about the purpose of governr~’ent 
furthering our country’s progress, It focuses on the nuts and bolts of the process of change: How 
can we hear from more voices? How can we be more transparent? How can 
government be more egalitarian? How can we further collective solutions to our 
collective challenges?" The report provides a core frar~’ework through which to consider these 
questions, but leaves r~’uch stilll to be solved when it cor~’es to specific policy solutions, The 

,.sB&F Conference is to build on the work of the,.GB&F      report b}, engaging purpose of the 201o o ~. 

in dialogue about specific policy solutions to America’s public problems, 

The ke},note address will be delivered b}, Dr, C~ar Alperovitz, Alperovitz is ourrentl}~ the Lionel 
Baur~’an Professor of Political Econor~’y at the University of Maryland and is a forr~’er Fellow of 
Kings College, Car~’bridge University; Harvard’s Institute of Politics: the Institute for Policy Studies: 
and a Guest Sohola at the Brookings Institution, In addition to being the a.4thor of 
O8£}/td@rr; and other critically aoolairT’ed books Alperovitz delivered the keynote address at the 

C~reen P~rt}~ ~ 2012 National Convention, 

should outline a public probler~’, r~’otivate its significance, and sketch a potential solution(s), and 
should also (briefl},) note its relevance to one of the four "pillars" below, The public issue should 
under one of the broad "pillars" of governr~’ent outlined in the ,~GB&F report: 

opportumit}~ and access to 
in@qualit}~; ~ooial and @oonor~’io ~@ourit}~) 

h, Go’/eromeot a,? ,’r~ooystor (issues including but not lir~’ited to: public r~search: inoentivizing 

private research: governr~’ent inefficiency; governr~’ent ineffectiveness in service delivery) 

4, .r}o’,,/er,ome,ot a,s Lay,,/maker (issues including but not lir~’ited to: rr’one’}, in politics: 
gerryr~’andering: voter & election issues: the electoral college: terry’ lirT’its: online voting} 

’,,’\,ie welcor~’e abstracts froth’ people in a varlet}, of positions: professors, undergraduate students, 
graduate students, governr~’ent offioiaB, and be},ond, Please bring with },ou to the conference $I 0 

to help cover costs, ’vYe are unable to provide assistance with travel at this tir~’e, 

UT Chapter 
Roosevelt Institute Campus Network 

Eric Dixon 
edixon4@utk,edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Marc Lange <mlange@email.unc.edu> 

Tuesday, March 12, 2013 9:02 AM 

Lange, Marc B <mlange@email.unc.edu> 

Bar-On, Dorit <dbar@email.unc.edu>; Boxill, Bernard R <brboxill@email.unc.edu>; 
Boxill, Jan <JMBOXlLL@email.unc.edu>; Corrado, Michael L 
<mlcorrad@email.unc.edu>; Hill, Thomas E Jr <thill@email.unc.edu>; Hofweber, 
Thomas <hofweber@unc.edu>; Kotzen, Matthew L <kotzen@email.unc.edu>; Lycan, 
William G <ujanel@email.unc.edu>; Leunissen, Mariska E <mariska@email.unc.edu>; 
MacLean, Douglas <maclean@email.unc.edu>; Nelson, Alan J 
<anel sonl @email.unc.edu>; Neta, Ram <neta@email.unc.edu>; Paul, L. A. 
<lapaul@unc.edu>; Postema, Gerald J <gpostema@email.unc.edu>; Preston-Roedder, 
Ryan Conree <preston-roedder@unc.edu>; Reeve, David <cdcreeve@email.unc.edu>; 
Roberts, John Thomas <jtrosap@email.unc.edu>; Sayre-McCord, Geoff <sayre- 
mccord@unc.edu>; Simmons, Keith E <ksimmons@email.unc.edu>; Wolf, Susan R 
<susanw@unc.edu> 
Re: one more email on our tenure and promotion policy 

Dear colleagues, 

We have had a lively discussion of the request that we institute secret 
balloting in promotion cases. Nine faculty have indicated their support 
(or, at least, acquiescence) and three have expressed opposition. If 
there is any further discussion, I invite it now. 

Thank you, 
MBL 

Marc Lange 
Theda Perdue Distinguished Professor and 
Philosophy Department Chair 
University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 
919 962.3324 (o) 

On 3/10/2013 12:23 PM, Marc Lange wrote: 
Dear colleagues, 

I have received fourteen votes (my own makes fifteen) favoring the 
proposals that I made in my last email, and no dissents. So those 
proposals have carried. Thank you. 

I am sorry to bother you with another detail now. But changes to the 
tenure and promotion policy cannot be decided by anything less than 
the full faculty. 

As far as I can tell, there is only one other matter that we must 
revisit in our draft policy. At the relevant point in our tenure and 
promotion procedures, our current policy says that the Evaluation 
Committee (which consists of all Associate and Full Professors, in the 
case of a promotion to Associate Professor with tenure) votes on a 
recommendation to the Chair. In particular, our current policy says: 

"When the candidate’s dossier has been discussed sufficiently for an 
evaluation to be made, the Chair will request the members of the 
Evaluation Committee to declare individually their positions on an 
appropriate action." (This appears is on the top of p. 15, for those 
who are keeping score.) 



We have been asked (told, really) to revise this passage to replace 
"to declare individually their positions on" with "to vote by secret 
ballot on". The rationale for this request is that a public vote could 
conceivably place associate professors (who later will be evaluated 
for promotion to full professor by other members of the Evaluation 
Committee) in an awkward position. Apparently, this has happened in 
other departments and so the College is strongly requesting all 
departments to use secret ballots. 

I hope very much that no such awkwardness would be felt in our 
department. However, the secret ballot strikes me as a reasonable 
precaution. The intended secrecy would inevitably be compromised to 
some degree by the fact that the ballots must indicate whether they 
are from full or associate professors, since the Chair is required to 
report the faculty’s vote by rank. To this, our Senior Associate Dean 
replied that a secret ballot was nevertheless what the College wants 
us to use. 

Please indicate (non-secretly) whether or not you approve of this 
change. (Of course, if you think that it warrants fuller discussion, I 
can arrange that.) 

Thank you, 
>MBL 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sengupta, Sohini <sengups@unc.edu> 

Tuesday, March 12, 2013 10:53 AM 

Sengupta, Sohini <sengups@unc.edu> 

Fulbright and International Funding for Faculty Workshop on May 9th--Please forward 
to your faculty interested in international research opportunities 

Dear Faculty and Administrators, 

The Center for Faculty Excellence and the Center for Global Initiatives will be co-sponsoring a workshop for faculty to 

learn about the Fulbright Core and Specialist programs for faculty. We also will provide additional information on other 

international funding opportunities for faculty. Click on hyperlink for description and to register: 

Thursday~ Nay 9~ 2013 

Fulbright and International Fur~ding for Faculty 

~2:00 P~Vl - :[ 30 Pbq ~8cati~m~ FedEx Global Education Center, 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Tuesday, March 12, 2013 11:05 AM 

Suzanne Shanahan <suzanne.shanahan@duke.edu> 
Rachel Revelle <rachel.revelle@duke.edu>; Katherine Scott 
<katherine.e.scott@duke.edu>; Dana Hall <dana.hall@duke.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 
RE: Kenan Moral Purpose Award 

Good morning Suzanne, 

April 26th would be better for us, timing wise, because of other programming we have going on - our students are on 

break this week as well. Would that work for you? Are we going to use the same prompts as last year? 

Best, 

Adam 

From: Suzanne Shanahan [mailto:suzanne.shanahan@duke.edu] 
Sent: Tuesday, March 12, 2013 3:27 AM 
To: Schaefer, Adam R 
Cc: Rachel Revelle; Katherine Scott; Dana Hall; Boxill, Jan 
Subject: Re: Kenan Moral Purpose Award 

hi adam, 

nice to meet you virtually, had asked jan about this a while back--glad you all are interested. I’m cc’ing Rachel Revelle 

who can assist on or end. how quickly might you turn the essays around, would an April 19 deadline work. Our students 

are on break---this would give a month to get word out and give time to write the essays? or the 26th? 

cheers, 

suzanne 

On Mar 11, 2013, at 9:37 PM, "Schaefer, Adam R" <adschaef@email.unc.edu> wrote: 

Dear Suzanne, 

I don’t believe we’ve met, but I work for Jan Boxill at the Parr Center for Ethics at UNC. We partnered for the Kenan 

Moral Purpose Award last spring and really enjoyed doing so...I wanted to see if we were repeating things again this 

year. If so, who is the contact person at KIE I should work with? 

Best, 

Adam Schaefer 

National High School Ethics Bowl http://nhseb.unc.edu 

Parr Center for Ethics http://parrcenter.unc.edu 

University of North Carolina at Chapel Hill 

919.843.5641 



Suzanne Shanahan 
Associate Director, Kenan Institute for Ethics 
Associate Research Professor, Sociology 
Duke University 
Box 90432 
Durham, NC 27705 
shanahan@ soc. duke.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Suzanne Shanahan <suzanne.shanahan@duke.edu> 

Tuesday, March 12, 2013 ll:08 AM 

Schaefer, Adam R <adschaef@email.unc.edu> 

Rachel Revelle <rachel.revelle@duke.edu>; Katherine Scott 
<katherine.e.scott@duke.edu>; Dana Hall <dana.hall@duke.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Re: Kenan Moral Purpose Award 

Great. Was thinking same prompts. 

cheers 
suzanne 
On Mar 12, 2013, at 5:05 PM, "Schaefer, Adam R" <adschae~emaJl,unc~ edu> wrote: 

Good morning Suzanne, 

April 26th would be better for us, timing wise, because of other programming we have going on - our 

students are on break this week as well. Would that work for you? Are we going to use the same prompts 

as last year? 

Best, 
Adam 

From: Suzanne Shanahan [mailto:suzanne.shanahan@dukeoedu] 
Sent: Tuesday, March 12, 2013 3:27 AM 
To: Schaefer, Adam R 
Cc: Rachel Revelle; Katherine Scott; Dana Hall; Boxill, Jan 
Subject: Re: Kenan Moral Purpose Award 

hi adam, 

nice to meet you virtually, had asked jan about this a while back--glad you all are interested. I’m cc’ing 

Rachel Revelle who can assist on or end. how quickly might you turn the essays around, would an April 19 

deadline work. Our students are on break---this would give a month to get word out and give time to write 

the essays? or the 26th? 

cheers, 

suzanne 

On Mar 11, 2013, at 9:37 PM, "Schaefer, Adam R" <adschaef@email.unc.edu> wrote: 

Dear Suzanne, 

I don’t believe we’ve met, but I work for Jan Boxill at the Parr Center for Ethics at UNC. We partnered for 

the Kenan Moral Purpose Award last spring and really enjoyed doing so...I wanted to see if we were 

repeating things again this year. If so, who is the contact person at KIE I should work with? 

Best, 



Adam Schaefer 

National High School Ethics Bowl http://nhseb.unc.edu 

Parr Center for Ethics http://parrcenter.unc.edu 

University of North Carolina at Chapel Hill 

919.843.5641 

Suzanne Shanahan 
Associate Director, Kenan Institute for Ethics 
Associate Research Professor, Sociology 
Duke University 
Box 90432 
Durham, NC 27705 
shanahan@ soc. duke.edu 

Suzanne Shanahan 
Associate Director, Kenan Institute for Ethics 
Associate Research Professor, Sociology 
Duke University 
Box 90432 
Durham, NC 27705 
shanahan@socodukeoedu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Guthmiller, Janet <j anet guthmiller@DENTISTRY.UNC.EDU> 

Tuesday, March 12, 2013 4:32 PM 

KramerLeadership <rob@kramerleadership.com> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

RE: Meyers-Briggs 

Hi Rob, 

Jan and I decided not to incorporate the MBTI next week. 

Perhaps people would be interested in completing it for the retreat - we can see. 

Thanks for your help! 
Janet 

Janet M. Guthmiller, DDS, PhD 
Professor and Associate Dean for Academic Affairs 
UNC School of Dentistry 
!611 Koury Oral Health Sciences Bldg, CB 7450 
385 S Columbia St 
Chapel Hill, NC 27599-7450 

Phone: 919-537-3347 
Fax: 919-966-5795 
Email: janeLguthmiller@dentistry.unc.edu 

From: moonandtides@gmail.com [mailto:moonandtides@gmail.com] On Behalf Of KramerLeadership 
Sent: Tuesday, March 12, 2013 3:57 PM 
To: Guthmiller, Janet 
Subject: Re: Meyers-Briggs 

Janet, 

The IAH said they will cover the cost for the MBTrs if you all choose to use it. Thanks. 

Rob 

On Tue, Mar 12, 2013 at 2:27 PM, KramerLeadership <rob@kramerleadership. com> wrote: 
Actually, give me a call to discuss... 

919-619-3310 

On Tue, Mar 12,2013 ~ 2:21PM, KramerLeadership <rob@kramerleadership.com>wrote: 
HiJanet, 

We can certainly do the MBTI. I can administer it. There is a fee for the MBTI, but I am guessing for such a 
small group that the IAH may be able to cover it - I will check immediately.. We can go over it in 45 minutes 
and talk about it. My main question is, how do you see this fitting in with your topic on gender? 

Rob 

On Tue, Mar 12, 2013 at 12:35 PM, Guthmiller, Janet <janet guthmiller@,dentistry_ .unc.edu> wrote: 



Hi Rob, 

I hope this finds you doing well! 

Jan and I met today to do some more planning for our session next week on Gender and Leadership. 

We revisited the idea of having people complete the Meyers-Briggs. If we included this, we talked about 
having this as our lunch-time discussion (45 minutes). 

Couple of questions: 

1. Would you have enough time to do the analysis if people complete it by a couple of days ahead? 

2. Would 45 minutes do this topic justice? 

3. Would this be useful for future sessions? 

If it’ s too much to add to our session - we have plenty of other material. 

We would value your thoughts. 

Thanks! 
Janet 

FYI - I just completed the Meyers-Briggs again for about the 6th time and there may be others that know their 
type so perhaps not all would have to be completed an analyzed. 

Janet M. Guthmiller, DDS, PhD 
Professor and Associate Dean for Academic Affairs 
UNC School of Dentistry 
1611 Koury Oral Health Sciences Bldg, CB 7450 
385 S Columbia St 
Chapel Hill, NC 27599-7450 

Phone: 919-537-3347 
Fax: 919-966-5795 
Email: j anet_guthmiller@dentistry.unc, edu 

KrameFLeadership corn 
919/619-3310 

Kramer~.~eadership~com 
919/619-3310 



KramerLeadership. com 
919/619-3310 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Wednesday, March 13, 2013 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: Behind No-Confidence Vote at New York U., a Torn Faculty 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Wednesday March 13, 2o13 Subscribe to the Chronicle 

Subscribe to this newsletter I stop receiving this newsletter 

Today’s News 

Leadership 

Behind No-Confidence Vote at New York U., a Torn Faculty 
By Jack Stripling 
Faculty members are voting this week on John E. Sexton’s leadership, but they’re 
divided over whether the president will change his ways. 

Wired Campus 

Harvard’s Search of Staff E- 
Nail Sparks Questions About 
Policies Nationwide 
What expectations of privacy 

should university employees have when it 
comes to their work e-mail accounts? It 
depends, says one expert. 

Govern ment 

~n 2014 Budgets, Republicans and 
Democrats Offer Competing Plans for 
Academe 
By Kelly Field 
With attention focused on legislation for 
2o14, House and Senate lawmakers are still 
trying to craft spending measures for the 
2o13 fiscal year, already nearly half over. 

Bottom Line 

Air Force and Coast Guard Suspend Tuition Assistance Programs 
Two more branches of the armed services have joined the Army and Marine Corps in dropping 
the student-aid programs because of across-the-board federal spending cuts. 

In Brief 
California May Require Colleges to Give Credit for Outside, Online Courses 

U.S. Says Aeereditor Didn’t Break Laws in Warning to U. of Virginia 

The Chronicle Wins lo Awards for News Coverage, Commentary, and Design 

U. of Illinois Senate Will No Longer Discuss Honorary Degrees in Private 

Arcadia U.’s President Leaves Abruptly 

Man Charged With Cyberstalking Jackson State U.’s President 



Student Faces Charges for Hacking Wi-Fi Network at Florida State Campus 

Views 

Consider This 

In the Shadow of Drones 
By David O’Hara And John Kaag 
Are we Xerxes to our enemies’ Spartans? We rain down hellfire. They rain down 
contempt. 

Commentary 

Top Students, Too, Aren’t Always Ready 
for College 

B!1 Elaine Tuttle Hanson 
It’s not only the low-income and first- 
generation kids who need our attention. It’s 
all of them. 

The Conversation 

Law Professors See the Damage Done 
by ’No Child Left Behind’ 
Many of today’s students are smart and 
hard working, Michele Goodwin writes. But 
for the most part, they haven’t been trained 
to think for themselves. 

Lingua Franca 

Quite 
The maligned adverb "quite" seems to have 
two opposite meanings, some people say. 
Not true, Geoff Pullum explains. 

Advice 

Ms. Mentor 

My Kingdom for a Parking Space 
B!1 Ms. Mentor 
It is the one passionate yearning that keeps academics awake at night. 

On Hiring 

Selling Snow to Eskimos 
Professors rightfully resist the notions that students are consumers and that education should 
have direct economic value, but, George David Clark wonders, does such opposition blind us 
to pedagogical opportunities? 

People 

Peer Review 

Engineer Brought a Passion for Teaching to the Presidency of a Georgia 
University 
Beheruz N. Sethna, who is retiring as president of the University of West Georgia, 
wanted to raise the institution’s status, and he did. 

Read more profiles of people or submit your own career news. 
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Announcements 

introducing the Adjunct Project 2.0 
We invite you to explore this expanded crowdsourcing service from The Chronicle created by 
adjuncts, for adjuncts. Research salaries, get advice, and submit your own data. Browse the 
site. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

McGowan, John <jpm@email.unc.edu> 

Wednesday, March 13, 2013 10:21 AM 

All IAH Faculty and Leadership Fellows <iahcommunications@listserv.unc.edu> 

[iahcommunications] FW: Fellowship Opportunity with the NC General Assembly 
Program Evaluation Division 

Dear All: 

This is a pretty amazing opportunity. Please get this information into the hands of appropriate candidates. 

John 

From: Hobart, Don 
Sent: Tuesday, March 12, 2013 5:10 PM 
To: McGowan, John; Entwisle, Barbara 
Subject: FW: Fellowship Opportunity with the NC General Assembly Program Evaluation Division 

John and Barbara: 

I’m not sure who the best recipients for this Humanities/Socia! Sciences PhD fellowship opportunity would be, but I 
figured you all would know where to send it. 

Don 

Don Hobart 

Associate Vice Chancellor for Research 
300 gynum Hall, CB 7006 

Chapel Hill, NC 27599-7006 

Tel. 9:19.843.0050 Fax 9:19.843.0:177 

We need your help in getting this fellowship announcement to the state universities. This is a lucrative opportunity for a 

recent PhD and details follow. Time is of the essence as the application deadline is March 27. 

Please publicize this opportunity. For those with recent PhDs in the humanities or social sciences, the 
American Council of Learned Societies is offering a two-year public fellowship opportunity at the North 
Carolina General Assembly’s Program Evaluation Division. The fellowship is fully funded by the American 
Council at no cost to NC and pays $60,000 per year with health insurance for the fellow and retirement 

benefits. 

Applications are due to the Council by March 27. More information about the public fellowship can be 
found here and specific information about the fellowship at the Program Evaluation Division can be 

found here. 

John W. Turcotte 
Director 

Program Evaluation Division 
North Carolina General Assembly 

919-301-1399 FAX 919-301-1406 



Doris Gilbert, Administrative Assistant, 919-301 - 1402 

Legislative Office Building Room 100 

300 North Salisbury Street Raleigh, NC 27603-5925 

iohnt@ncleq.net 

A long habit of not thinking a thing WRONG, gives it a superficial appearance of being RIGHT. Thomas Paine, 1776 

Cautions Pursuant to North Carolina General Statutes 120-131.1(a1 ) and 120-36.13, a request to any agency from the Program Evaluation Division is a confidential 

legislative communication and not a public record. Unauthorized release of or communication about the request or document is a violation of state law. 



Fl’om: 

Sent: 

To: 

Subject: 

Susan Cannata <cannat~uncp.edn> 

Wednesday, March 13, 2013 10:39 AM 

Brian Sims <bcsims@ncat.edu:~ 

SusaJ~ Cannata <su~n.cannata@uncp.edu>; Gopalan, Hima~shu <gopalanh@wssu.edu>; t tails Kellner <hdkellne@ncsu.edu-~; Sandra 

Rogers < smrogers@nccn.edu>; Dale Pollock <pollockd@uncsa.edtp,; Kora Wiley <wiley@ncssm.edu>; Linda Wilson-Jones <lwilson- 

jones@uncfsu.edu>; Andrew Koch <kocham@appstate.edu>; M Green <mggreen@uncc.edu>; Margery Coulson-Clark 

<mmcoulson0clMc@mail.ecsu.edt~; John Lepri <~ilepri@uncg.edu>; Gabriel Lugo <lugo@uncw.edt~; Ma~cy, Jem~ He~zog 

<mhelzog@email.wcu.edu>; Mark Sprague <spraguem@ecu.edu>; Melissa Burchard <Inburcha@unca.edu>; Bachenheimer, Steven L 

--~steven bachenheime@med.unc.edn>; Bo~ll, Jan <JMBOXILL@email.nnc.edu~; rigsbyc@ecu.edu 

Letter to BOG 

Hi Senate Chairs, 

I write to ask if any of you hmze posted the letter below on your senate websites or circulated it among the faculty on your campus. I’m not sure ti~m whom the letter 

originated. Itts available at the following site. http://bit.lv/bogdemocracy 

I’m mainly wondering because I’d like to know if there is some plan for i:aculty to join together at the BOG meeting, which is on the UNCP cmnpus. I wasn’t at the last 

Faculty Assembly meeting, but our delegates haven’t sa~d anyt21ing about it. 

SC 

SusanM Cannata 

Chair, Faculty Senate 

Professor of English 

Department of English andTheatre 

University of North Carolina at Pembroke 

Pembroke, NC 28372 

910/521-6806 

Democratize the Board of Governors 

Address 

Unive~sitv 

U niversit’~, Affiliation 
Und~ ".g~aduate Studer~t 

Graduate Student 

Facuf~y 

Sh~f 

Commu~ty Member 

Admin~stratio~ 



To ’~Vhom It May Conce~: 

The Board of Governors is the decision maJdng body for gd Universities and Colleges in the University of North Caxolina system. The decisions made by this boaxd 

impact students, s~alt; and facul~ at these schools. The past year has included severaJ changes in which members of these constituencies were excluded. 

During the 2011-2012 academic year, students felt they could not express their concerns about rising tuition and the elimination oftbe floor regarding how much tuition 

goes towards financial aid. When their SPA rights were being negotiated last Spring, staff had few opportunities to address the board and faculbl always should be 

consulted in regards to curriculum. 

In the tidl 2012 semesler, an advisory committee was appointed to help draft a plan for a five year vision of the UNC school system. Again, students, stail; and liiculty 

were excluded l]com these important conversations and decisions. Demonstrating widespread feelings of exclusion, the Student Congress, the Employee Forum, and 

the Faculty Council at UNC- Chapel Hill all passed resolutions condemning the structure of the committee. 

’][’he above are jusl a few examples of the unhealthy exclusion by the Board of Governors of those it is tasked to serve. The purpose of this letter is to suggest ways 

that we can work ruth the Board of Governors to make sure that these decision making processes are democratic and that the board is accountable to the 

atbrementioned cons~tuencies. We axe confident that meaningful engage~nent with the University communi .ly roll aid the Boaxd in fulfilling its duties. 

Ultimately, we want meaningful representation on the Board of Governors to make sure all constituent voices are heard. However, in the meantime, we have diseussed 

potential steps that can improve the process for all sides. 

their concerns on existing proposals, and oiler tEedback to the Board of Governors. A precedent for this model has been set by peer syslems snch as the University of 

CaJifomia.[1 ] 

2. Every BoaxdofGovemors meeting should include suil]cient seating tbr stadents, fftafl; and faculU who wishto be present. Current space limitations require that 
interested parties watch from a hallway television leading to a perception of exclusion. We recom~nend that if the morn in the Spangler Center is not big enough, a 

larger room should be reserved. 

3. Every ~nember of the Board of Governors should be required to have a standard UNC email address that must be used for all University-related business. This 

will facilitate co~nmunication between students, stail; and faculty and board members before concerns escalate. At present, university policies at UNC-Chapel Hill 

require that employees conduct Universib~-related business using a UNC email address.[2] Our proposal would standardize this practice for this body that affects the 

entire System. 

We would like to meet with members of the Board of Governors to discuss these specific steps and initiate a conversation about other ways to better work together. 

In recognition of the Spring 2013 meeting schedule, we request a space at [JNC-Pembroke when the Board will be conveniently gathered Ii~r the monthly meeting on 

April 11 or 12. Please respond by Thursday, March 14th to ailirm a precise time and location. 

Thank you, 

The undersigned ~nembers of the UNC communib~ 

[1] University of California Regents Policy - Public Comment Period (http:i/regents.unbersi~ofcaqifornia.eduipolides/1302.html) 
[2] UNC-Chapel Hfl! Email Address policy (http:/iits.unc.edu/rflesi2012/O3iccm3 025561.pdf) 

Share ~his: 

¯ Em~il 

¯ Twitter6 

¯ Facebook127 

o 

Like this: 



Latest Posts 

¯ Hello world! 

Welcome to WordPress.com! This is your very fi~t post. Click the Edit link to modify or delete it, or start a new pofft. If you... . 



From: 

Sent: 

To: 

Subject: 

Giving Voice to Values <gvv@babson.edu> 

Wednesday, March 13, 2013 1:15 PM 

gvv-faculty @babson.edu 

Proposed AGENDA and INVITATION to GIV1NG VOICE TO VALUES Faculty Conference 

Greetings! 

I am pleased to share the invitation and PROPOSED AGENDA for 

our Second Global convening: 

GIVING VOICE TO VALUES: 

A Faculty Exchange on the GW Pedagogy, Materials and 

Applications. 

This one and a half day convening will be at the Babson Executive 

Conference Center, located on the Babson College campus, on Monday 

and Tuesday, June 10th and 11th, 2013. 

The agenda is still in flux but we are currently planning to include: 

An Introduction to Giving Voice To Values and the latest on its 

uses 

A number of sessions with "Master GVV Teachers" who will 

demonstrate how they use GVV across different disciplines and 

topics (e.g., economics/finance, anti-corruption and 

management, change management and sustainability) 

Faculty presentations on a Management Communications 

video course from HBSP that features GVV; a set of new GVV 

materials on entrepreneurship and Ethics for undergrads; a 

video case on GVV and sustainable entrepreneurship; uses of 

GVV in Negotiations courses; etc. 

The growing use of GVV in companies themselves, including a 

presentation by Learning Managers who are using GVV in their 

Leadership Development programming; 

Launch of a GVV Curriculum Development "call" as well as new 

"GVV Book Series" 

A GVV Future Planning Session, with opportunity for faculty to 

participate in identifying opportunities, directions, etc. 

This is not all set in stone yet but I hope it gives an idea of the richness 

of this event. I do so hope to see you there! REGISTRATION 

INFORMATION IS BELOW! 

You are currently subscribed to 
gvv-faculty as 
jmboxill@email.unc.edu. 
To unsubscribe, send a blank 
email to leave-562208- 

10432552T@listserv.babson.edu. 



TO REGISTER FOR THIS CONVENING PLEASE CLICK HERE! 

The fee for the event will be $400 and includes meals and materials. 

Participants will be responsible for their own travel and lodging costs. 

We have reserved a limited number of rooms on campus at the Babson 

Executive Conference Center (BECC), at a rate of $:186.00 per night, 

which includes a full breakfast. If you would like to stay at the Center, 

please reserve by clicking here and entering the code JGA9645. 

If rooms are no longer available at the Center or if you do not wish to 

stay on campus, examples of other nearby lodging (10-15 minute taxi 

ride) include: 

Hotel Indigo Boston - Newton Riverside 

399 Grove Street, Newton, MA 02462 

Phone: 617-969-5300, Fax: 617-454-3493 

Toll Free: 1-877-8INDIGO 

Sheraton Needham Hotel 

100 Cabot Street, Needham, MA 02494 

Phone: 781-444-1110, Fax: 781-455-1009 

Residence Inn Dedham 
259 Elm Street 
Dedharn, MA 02026 
Phone: 781-407-0999, Fax: 781-407-0752 

I am so excited at the prospect of seeing you all and I know that this will 

be a wonderful opportunity for us to learn from each other about ways 

to apply and extend the use of GVV! 

Thank you for your interest! 

If you have other questions, feel free to email me at 

Mgentile3@babson.edu 

Cheers 

Mary C Gentile, Ph.D. 

Director, Giving Voice To Values, Babson College 

www.GivingVoiceToValues.org 

www.MaryGentile.com 



From: 

Sent: 

To: 

Subject: 

messages-noreply@bounce.linkedin.com on behalf of 
Andrew Ross via LinkedIn <member@linkedin.com> 

Wednesday, March 13, 2013 2:33 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Join my network on LinkedIn 

From Andrew Ross View Profile ~> 

owner at Andrew Ross Photography & Design 

1 shared connection 

Hi Jan. Congratulations on being elected Chair of the Faculty Council! I see you are continuing to do 
so many wonderful things for UNC .... 

- Andrew Ross 

Connect 

You are rece ving Invtat on ema Is. Unsubscribe. 

Ths emal was ntended for Jan Box (Professor at Un versity of North Carol na at Chape HII). Learn wh~’ we included 
thins, df~ 2013, Linkedln Corporat on. 2029 Stiedin Ct Mountain Vew, CA 94043, USA 



From: 

Sent: 

To: 

Subject: 

Attach: 

Nails, Dionna <dionna_nalls@med.unc.edu> 

Wednesday, March 13, 2013 2:35 PM 

Bioethics at UNC Group <bunc@listserv.unc.edu> 

[bunc] Matthew DeCamp - March 20th, 1:00-2:30 in Bondurant 2020 

DeCamp Talk Announcement.pdf 

Dear Colleagues: 

Please see the attached flyer for our Center for Bioethics talk by Matthew DeCamp of Johns 

Hopkins University on Wednesday March 20th 1:00-2:30pm in Bondurant 2020. The title of his 

talk will be: 

Realizing the right to health: Access to medicines and pharmaceutical R&D 

Hope to see you there! 

Annie 

Regards, 

Dionna 

Center Coordinator 

UNC Center for Bioethics 

Coordinator 

Hospital Ethics Committee Services 

The University of North Carolina at Chapel Hill 
School of Medicine 
333 S. Columbia Street 
CB# 7240, 333 MacNider Hall 
Chapel Hill, NC 27599-7240 
Phone: 919.962.7594 
Fax: 919.962.2154 
Email: dnalls@med.unc.edu 
htt~bioethics.uncoedu 

~%o~ ~ive and ~eamo At any ~ate~ you 



MATTHEW DECAMP, MD, PhD 
Johns Hopkins University 

"Realizing the right to health: Access to 
medicines and pharmaceutical R&D" 

Wednesday, March 20, 2013 
1 00 pm- 2:30 pm 

Room 2020, Bondurant Hall 
UNC School of Medicine 



From: 

Sent: 

To: 

Subject: 

Carolina Annual Fund <annualfund@unc.edu> 

Wednesday, March 13, 2013 3:40 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Help us reach our goal! 

View this email with ima~ 

Dear Carolina Colleague, 

Please join me in supporting Carolina during the 2013 Faculty-Staff Campaign to 

enrich the University and help sustain our excellence. 

Private gifts are an investment in the University and provide a critical source of 

annual revenue. Last year, 1,775 faculty and staff members contributed more than 

$1.58 million to support funds all over campus. To continue this commitment to 

Carolina’s success, please help us reach our 2013 goal of 1,800 faculty and staff 

members contributing $1.6 million to support schools, units and programs. 

Your support makes a difference each and every day at Carolina, and you can give a 

tax-deductible gift to the area on campus that means the most to you--be it 

scholarship or fellowship support, research, campus programs, the Employee 

Assistance Fund or a fund that directly supports the area in which you work! 

There are many reasons to make a gift to Carolina. Visit 

annualfund.unc.edu/facultystaff to learn more about the campaign and to see an 

honor roll of last year’s campaign donors. To make a one-time gift now or to set up 

payroll deduction, go to 9iving.unc.edu/gift or use the employee gift: form. 

Thank you for everything that you do for Carolina. I hope you’ll make 2013 another 

exceptional year for the Faculty-Staff Campaign. 

Go Heels! 

Rebecca Bramlett 
Director of Annual Giving 



View the 2012 Honor Roll MAKE A GIFT Look up Your Giving History 

This email is for alumni, students, parents and friends of the University of North Carolina at Chapel Hill. Through this free 
service, the Office of University Development and the Annual Fund Program provide opportunities for you to learn about 
people, events and other issues at Carolina. If you have comments or questions, email Rebecca Bramlett         , 
telephone 919-962-4388, or wrte to the Office of Un versity Development, Annual Fund, PC Box 309, Chapel HII, NC 27514- 
0309. If you do not wish to rece ve future messages,           here. 

704212844 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Wednesday, March 13, 2013 5:31 PM 

MacLean, Douglas <maclean@email.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu>; Geoffrey Brennan 
<Geoffrey.Brennan@anu. edu. au> 

Re: PPE VAP hiring 

Great. Thanks for the quick reply. Thursdays are bad for me too. On the Friday we have undergrads coming in for 
the PPE Undergrad conference, starting at noon. So I am hoping Wed. afternoon will work for all. 
-- Geoff 

On Mar 13, 2013, at 5:15 PM, "MacLean, Douglas" <maclear~@email. uric. edu> 
wrote: 

Next Wednesday I’m free except between 9:15-20:45 and 2:15-3:45. Thursdays are bad for me. I’m free all day 

Friday. 

Doug 

From: <Sayre-McCord>, UNC Chapel Hill <sagre-Mccord~unc.edu> 

Date: Wednesday, March 13, 2013 3:39 PM 

To: Jan Boxill <JMBOXILL@EMAILoUNC.EDU>, Geoffrey Brennan <Geoffrey.grerman@anu.edu.au>, Douglas 

Maclean <madean@emailouncoedu> 
Subject: PPE VAP hiring 

Dear Jan, Geoff, and Doug, 

Together we constitute the hiring committee for the PPE Visiting Assistant Professors. You should have received an 

email telling you how to get to the applications and letting you know that "Search Committee Chairs and Members 

must complete the Online Training Module before beginning the search process. The module can be accessed 

at http://www.unc.edu/depts/eooada/sct/index.htm or from the Equal Opportunity/ADA Office website by clicking 

Online Training." The training and the associated test won’t take much time, but you do have to do the training and 

take the test in order to access the applications. For reasons I do not understand, the system did not collect letters 

of reference, so I am having to contact the applicants asking them to arrange for the letters to be sent electronically, 

outside of the system. We have 49 applicants as of today. 

It would be good for us to meet, briefly, as a committee. Would next Wednesday afternoon work for you all? Pretty 

much anytime that afternoon works for me. 

-- Geoff 

Geoffrey Sayre-McCord 
Morehead Alumni Distinguished Professor 
Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 

919.627.1403 



From: 

Sent: 

To: 

Subject: 

Jorse Quintanilla <Jorse@turnitin.com> 

Wednesday, March 13, 2013 5:33 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Meetin8 

Hi Jan, 

I hope all is well. I wanted to reach out to see if you were able to meet with Eric. Any questions/Feedback? Also, my manager 

would like to schedule a call sometime this week or early next week. What is your availability? 

Thanks, 

JQ 

Jorge Quintanilla 

Regional Sales Manager 
www.Turnitin.com 

Office: 571-488-9930 

Toll Free: 1-866-816-5046 ext. 385 

Cell: 571-309-6985 

Fax: 703-997-6443 

Email: ~e@turnitin.com 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Thursday, March 14, 2013 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: A Bold Proposal on MOOCs Sends Shock Waves, but Details Are 
Scarce 

THE CHRONICLE OF HIGHEREDUCATION 

Academe Today 
Thursday March 14, 2o13 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Seismic Shift in California: a Move to Mandate Credit for MOOCs 

Technology 

A Bold Proposal Sends Shock Waves, but Details Are Scarce 
Leaders agree on the urgent need to improve student access to courses. But some 
are wary of the hopes placed on new technology. 

The Conversation 

California Shifts the Ground Under Higher Education 
A bill that would require the state’s public colleges to grant credit for online courses is a giant 
step toward a new order, writes Kevin Carey. 

Technology 

What You Need to Know About NOOCs 
Wondering what all the fuss is about? Here’s a guide to our coverage of massive 
open online courses. 

Today’s News 

Religion 

Catholic=College Leaders Welcome New Pope as Scholar and Advocate 
By Beth McMurtrie 
Though most said they were not familiar with the new pontiff, one said, "This is a 
person who appears to understand the role of the university rather well." 

Leadership 

Virginia’s Board Lacked 
Common Sense, AAUP Says 
in Scathing Report 
By Jack Stripling 

The decision to oust Teresa Sullivan as 
president showed a "failure of judgment" by 
a board led by a "headstrong rector." 

Faculty 

U. of Colorado at Boulder 
Names Steven Hayward its 
’Scholar in Conservative 
Thought’ 



By Sydni Dunn 
Mr. Hayward, who holds a Ph.D. in 
American studies, describes the three-year 
post as an "experiment." His goal is to help 
students become better thinkers. 

Students 
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By Katherine Mangan 
A developmental math program unveiled by t 
helping students get past courses that keep 
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The choice of Cardinal Bergoglio of 
Argentina meant symbolically picking a 
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Philip Jenkins. 

The Chronicle Review 

Evolution and Existentialism, 
an intellectual Odd Couple 
By David P. Barash 
They have more in common 
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What Community=College Search Committees Wish You Knew 



By Rob Jenkins 
Don’t focus on your research, and other common interview mistakes at two-year campuses. 
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Reimbursement Reminders 
Nothing generates ill will like stiffing job candidates on their travel costs, writes Gene C. Fant 
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From: 

Sent: 

To: 

Subject: 

Jarvis, Kathryn (kj2n) <kj2n@eservices.virginia.edu> 

Thursday, March 14, 2013 12:51 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: A strange --- and sadly work-related-- question for you :) 

Thanks, Jan. 
Love you dearly, as always. 

Kathryn L Jarvis 

Assistant Vice President/Chief of Staff and 

Assistant Campaign Director 

Office of the Sr. Vice President for Development 

and Public Affairs 

The Rotunda, NE Wing 

PO Box 400220 

Charlottesville, VA 22904-4220 

(434) 924-3308 (office) 

(434) 982-2026 (fax) 

kiarvis@virginia.edu 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Thursday, March 14, 2013 12:43 PM 
To: Jarvis, Kathryn (kj2n) 
Subject: RE: A strange --- and sadly work-related-- question for you :) 

Hello, 
So good to hear from you. Your ears must have been burning as for some reason I have had the opportunity to bring 

your name up--right now I couldn’t tell you the context, but it was always with admiration! Hope all is well with you 

and enjoying the beautiful Spring in Virginia. Once things calm down with the searches and the athletics/academics 

scanda! -if they ever do I’ll call you to talk about it. Oh yes, Duke has kicked us all year! I didn’t make the ACC 

Tournament this year as I had things I had to do here on campus. 

I don’t know right off hand the answer, but have a call in to find out, which I should receive tMs afternoon. I believe [t 

includes both. 

Best, 

Jan 

From: Jarvis, Kathryn (kj2n) [mailto:ki2n@eservices.virqinia.edu] 
Sent: Thursday, March 14, 2013 12:21 PM 
To: Boxill, Jan 
Subject: A strange --- and sadly work-related-- question for you :) 

Dear, dear Jan, 
I hope you’re doing well and that spring has arrived in Chapel Hill. Dawn called me last Sunday as she was driving home 

from my mom’s and listening to Carolina/Duke on the radio, l’m glad you’re still calling the games (wasn’t sure that was 

the case). 

A quick work-related question for you .... and hopefully an easy one. 



Can you tell me if UNC’s $2.5B budget (thereabouts) is for the ’academic division only’, or does it include the 

Hospital/Medical Center? 

Our roughly ~2.2B budget includes both - and it’s about a 50/50 split. A colleague was asked to compare that to peer 

institutions, but we can’t figure out what’s included in the ~2.5B we see for UNC-CH. 

I offered to check with you --- hope you don’t mind. 

Always, always good to have a reason to touch base with you. Go Heels! And hope to see you soon. 

Kathryn L. Jarvis 

Assistant Vice President/Chief of Staff and 

Assistant Campaign Director 

Office of the Sr. Vice President for Development 

and Public Affairs 

The Rotunda, NE Wing 

PO Box 400220 

Charlottesville, VA 22904-4220 

(434) 924-3308 (office) 

(434) 982-2026 (fax) 

kjarvis@virginia.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Courtrisht, Patty <patty_courtrisht@unc.edu> 

Thursday, March 14, 2013 12:53 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Faculty Council story for Gazette 

03 Faculty Council_2.docx 

Hi Jan, 

Thank you so much for speaking with Courtney for the Gazette story about fixed-term faculty members. She said your voice 

really helped shape the story -- which is not a surprise at all, but much appreciated! 

I’m attaching the draft of the Faculty Council meeting story. Would you mind taking a look at the last two sections, please? 

There was so much going on in the exchange between Jay Smith and Greg Copenhaver, and then the information from 

Richard Southall about the conference’s town hall meeting, that I had a hard time keeping up with the bouncing ball. I just 

want to be sure that what I have is accurate. I wasn’t sure whether you wanted to go beyond a general endorsement of the 

town hall meetings to get more specific about a timeframe for setting up the first one, so I took the more general route -- but 

will be glad to change it if you want. 

Also, I assumed the suggested reforms for the Honor Court to be presented next month are a result of the faculty review the 

chancellor asked you to lead, but I want to make sure, especially since the Educational Policy Committee has been doing its 

own assessment of the Honor Court. 

Please let me know about any corrections or changes. We’ll send the Gazette to the printer Monday afternoon, so I can 

incorporate any changes I receive from you between now and Monday mid-day. 

Thank you very much. If you’d rather talk about this, you can reach me at 919-962-7124. 

Patty 



UNC President Tom Ross said the best advice he ever received was to I~o where you can 

have the most impact and do the ril~ht thinl~ when you l~et there. 

"That’s what l’m tryinl~ to do, and it’s what you’re tryinl~ to do," he told the Faculty 

Council at its March 8 meetinl~. 

He was there to discuss the recently approved five-year stratel~ic plan for the UNC 

system. 

The speed with which the plan was developed and adopted (from last Aul~ust when 

input was soul~ht to last month’s approval of the plan by the Board of Governors) has 

come under attack from people who felt that their feedback was not taken into account. 

Ross acknowledl~ed that the process was quick - and less inclusive than it was for UNC 

Tomorrow, the previous stratel~ic plan led by former UNC President Erskine Bowles. But 

that was a necessity, he said. 

With a substantial turnover in state l~overnment leaders about to take place, "we felt it 

was important to develop a plan that made our priorities clear and outlined where 

investments in the university would result in very l~ood returns for the state," Ross said. 

The 2013-18 plan, called "Our Time, Our Future: The UNC Compact with North 

Carolina," is data driven. 

In part, the plan addresses the reality of hil~her education institutions beinl~ asked to do 

more with less and "people takinl~ a closer look at how we do business," Ross said. In 

that context, he said, it lays out needed support and investment from policy makers." 

At the same time, academic quality is critical, Ross said. "We take seriously our 

responsibility to serve the people of North Carolina and we want to be more efficient in 

our work." 

As examples, he cited collaborations that can build on l~ood work already under way and 

savinl~ money for the state as well as students and parents by trimminl~ the averal~e 

number of student credit hours from 140 to 134. 

He explained that the plan would be implemented in the context of the budl~et situation 

that unfolds. The first 100 tasks have been assil~ned and teams formed, includinl~ one 
focusinl~ on MOOCs (massive open online courses). 

"We’re I~ettinl~ started and will need your help," he told the faculty. "You have a more 

lastinl~ effect on people’s lives than anyone else does, and it’s my honor to do what I can 

to make your lives possible." 



Campus dialogue 
Chancellor Holden Thorp said that Hunter Rawlings, president of the Association of 

American Universities, would be on campus April 19 to begin a discussion about the role 

of athletics in the life of the University. 

Joining Rawlings will be Jim Delany, commissioner of the Big Ten Conference and former 

Carolina basketball player; Bob Malekoff, chair and associate professor of sport studies 

at Guilford College; Amy Perko, executive director of the Knight Commission on 

Intercollegiate Athletics; and Former N.C. Supreme Court Associate Justice Patricia 

Timmons-Goodson. The panel will continue its work during the summer and is expected 

to issue its report in the fall, Thorp said. 

History professor Jay Smith advocated going beyond the Rawlings panel to hold a series 

of town hall meetings that will open a campus-wide discussion of the issues Carolina has 

faced. 

Speaking on behalf of the Athletic Reform Group (ARG), Smith said, "We’re looking for a 

University response commensurate with the size of the disaster we’ve been working 

with. The issues are too big to farm them out to a committee, no matter how important 

that committee might be." 

Biology professor Greg Copenhaver criticized the ARG for unfairly casting student- 

athletes in a negative light and said the committee should pursue its worthy goals in the 

spirit of moving forward, not looking back. 

Faculty Chair Jan Boxill liked the idea of holding town hall meetings because she said the 

honesty in having different viewpoints expressed would be beneficial. 

Faculty member Richard Southall, director of the College Sport Research Institute, 

mentioned the institute’s April 17-19 conference at the Friday Center and invited faculty 

to the conference’s April 18 town hall meeting focusing on "Academic Freedom in the 

Age of the NCAA’s Collegiate Model." 

Honor System 
During the April 12 council meeting, the faculty group charged with examining the 

honor system will submit its suggested reforms, Boxill said. As the fall 2011 semester 

began, Thorp had asked Boxill to lead a review of the Honor Court and make suggestions 

for changes or improvements. 

"There are a lot of stakeholders in this, and we want to get it right," she said. 



From: 

Sent: 

To: 

Subject: 

Koen, Bryan Williamson <bkoen@email.unc.edu> 

Thursday, March 14, 2013 12:54 PM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Guthmiller, Janet 
(janet guthmiller@DENTISTRY.UNC.EDU) 

ALP Readings for March 21 

Hi Jan and Janet, 

I hope you’re both enjoying spring break. Do you have readings for next week’s ALP session that need to go up on Sakai? 

All best, 
Bryan 

Bryan Koen 

Coordinator for Faculty Programs 

Institute for the Arts and Humanities 

211 Hyde Hall, CB 3322 

Chapel Hill, NC 27599-3322 

Phone: (919) 843-5464 

Web: http://iah.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Jarvis, Kathryn (kj2n) <kj2n@eservices.virginia.edu> 

Thursday, March 14, 2013 2:44 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: A strange --- and sadly work-related-- question for you :) 

Jan, 

A big THANK YOU for me and from my colleagues. 

Take good care, hugs to Bernie, and hope to see you soon. 

K 

Kathryn L Jarvis 

Assistant Vice President/Chief of Staff and 

Assistant Campaign Director 

Office of the St. Vice President for Development 

and Public Affairs 
The Rotunda, NE Wing 

PO Box 400220 

Charlottesville, VA 22904-4220 

(434) 924-3308 (office) 

(434) 982-2026 (fax) 

kjarvis@virginia.edu 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Thursday, March 14, 2013 12:43 PM 
To: Jarvis, Kathryn (kj2n) 
Subject: RE: A strange --- and sadly work-related-- question for you :) 

Hello, 

So good to hear from you. Your ears must have been burning as for some reason I have had the opportunity to bring 

your name up--right now I couldn’t tell you the context, but it was always with admiration! Hope al! is well with you 

and enjoying the beautiful Spring in Virginia. Once things calm down with the searches and the athletics/academics 

scanda! -if they ever do I’ll call you to talk about it. Oh yes, Duke has kicked us all year! I didn’t make the ACC 

Tournament this year as I had things I had to do here on campus. 

I don’t know right off hand the answer, but have a call in to find out, which I should receive this afternoon. I believe it 

includes both. 

Best, 

Jan 

From: Jarvis, Kathryn (kj2n) [mailto:ki2n@eservices.virqinia.edu] 
Sent: Thursday, March 14, 2013 12:21 PM 
To: Boxill, Jan 
Subject: A strange --- and sadly work-related-- question for you :) 

Dear, dear Jan, 

I hope you’re doing well and that spring has arrived in Chapel Hill. Dawn called me last Sunday as she was driving home 

from my mom’s and listening to Carolina/Duke on the radio. I’m glad you’re still calling the games (wasn’t sure that was 

the case). 



A quick work-related question for you .... and hopefully an easy one. 

Can you tell me if UNC’s ~2.5B budget (thereabouts) is for the ’academic division only’, or does it include the 

Hospital/Medical Center? 

Our roughly ~2.2B budget includes both - and it’s about a 50/50 split. A colleague was asked to compare that to peer 

institutions, but we can’t figure out what’s included in the ~2.5B we see for UNC-CH. 

I offered to check with you --- hope you don’t mind. 

Always, always good to have a reason to touch base with you. Go Heels! And hope to see you soon. 

Kathryn L. Jarvis 

Assistant Vice President/Chief of Staff and 

Assistant Campaign Director 

Office of the Sr. Vice President for Development 

and Public Affairs 

The Rotunda, NE Wing 

PO Box 400220 

Charlottesville, VA 22904-4220 

(434) 924-3308 (office) 

(434) 982-2026 (fax) 

kjarvis@virginia.edu 



Jean DeSaix, who has taught biology at Carolina for more than 40 years, was on her way 

to a Ph.D. in biology and switched to the School of Education because "teaching was 

calling me, and I didn’t want to wait." 

Donna LeFebvre was a social worker, then a lawyer, before taking a one-year lectureship 

in the political science department in 1984. She earned her third Tanner Award for 

Excellence in Undergraduate Teaching this year. 

Jan Boxill accepted a three-year lectureship in philosophy in 1988. She is director of the 

Parr Center for Ethics and in 2011 became the first lecturer elected to lead the Faculty 

Council. 

They are known as citizens of the University, with lengthy records of service to campus 

and scores of University teaching awards among them - and they are all fixed-term 

faculty members. 

"Over the years many people have asked, ’Why would you want to remain fixed-term?’" 

Boxill said. "That’s the misconception - that you’re fixed-term because you couldn’t 

make it on the tenure track or you don’t have a terminal degree. But for many of us, this 

has been our choice, and a happy one." 

Fixed-term faculty conduct research, serve in clinical practice and devote themselves to 

teaching, said Executive Vice Chancellor and Provost Bruce Carney. "All of these faculty 

help with the University’s multiple missions." 

Boxill said she chose the fixed-term path for the options it provides. 

"I love teaching, and l’ve written books, and it wasn’t that I didn’t want to do all the 

things l’d need to in order to make tenure," Boxill said. "But, if you’re working on 

tenure, you have to really focus on that. There were just too many things I wanted to 

do." 

Carolina’s ’Mount Rushmore’ 
Desaix, LeFebvre and Boxill don’t remember exactly how they found each other or 

became friends, but together they built an alliance that’s been at the center of progress 

and recognition for Carolina’s fixed-term faculty. 

In the late 1980s, the three met for lunch at the old Pepper’s Pizza on Franklin Street 

where they formed the Fixed-Term Faculty Association. 

At the time, 40 percent of instructors on campus were fixed-term, their research 

showed. Although these were dedicated educators, they had no official representation 

on campus and weren’t eligible for teaching awards. The three women ordered 

letterhead and called a meeting. 



"We didn’t know how it was going to go, but when we saw the number of people who 

showed up for that meeting, the caliber of these people, it clicked for us: We had 

something to offer," Boxill said. 

For three decades, DeSaix, LeFebvre and Boxill have met for meals monthly, where they 

socialize and bounce ideas off one another. And for three decades, they have served 

Carolina by teaching classes, chairing committees, publishing, researching, writing 

hundreds of recommendation letters and creating new classes. 

They also have seen the obstacles that stood in the way of non-tenured faculty, and one 

by one, started picking them off. 

"Each time there was a new dean of the College of Arts and Sciences, or chancellor or 

provost, the three of us would go down and meet with him or her, maybe to ask that 

something be changed, or just to talk about what people like us do," LeFebvre said. 

When Chancellor Holden Thorp was dean of the college, he saw a meeting with the 

three on his calendar. Though he knew all three individually, he wondered why they 

would come as a group. He was told the women were called the "Mount Rushmore of 

campus." 

Focusing on fixed-term 
It wasn’t that the administration was unsupportive of fixed-term faculty, Boxill said. 

They often were unaware of the issues. "We would just see things, these injustices. So, 

we’d simply ask, and many times it worked. We were persistent and reasonable, and we 

got a lot of things changed that way." 

Gradually, lecturers on one-, three- and five-year tracks became recognized as faculty, 

gaining voting privileges and a place in Faculty Council. Then came the second and third 

tiers of senior lecturer and master lecturer, giving fixed-term faculty a path that could 

parallel tenure. 

Fixed-term faculty members weren’t after tenure - or upending the system of tenure, 

Boxill said. 

"We wanted to have recognized the benefits we bring to the University and how that 

supports everyone on this campus," she said. "The work we do is a service to other 

faculty because it allows them to do the things they want and need to do to make 

tenure." 

DeSaix compared University life to a marriage. "You’ve got to divvy up all the things on 

the list. There’s always more to do than you can get done," she said. "It’s not that we 



don’t research, or that tenured faculty don’t love teachinl~. We’re colleal~ues, and we’re 

helpinl~ each other out." 

Thorp al~rees. "Fixed-term faculty have for decades strenl~thened the teachinl~, learninl~ 

and research communities on campus," he said. "Whether faculty in these positions 

choose to focus on research, teachinl~ or both, their contributions to all facets of 

academia complement the work of faculty in tenure-track positions." 

In service of students 
Brian Hol~an, research assistant professor in chemistry, is in his ninth year on fixed-term 

faculty. He came to Carolina to l~et his Ph.D. in 1999 and has won a Tanner Award for 

Excellence in Underl~raduate Teachinl~ and Chapman Family Faculty Fellowship. 

He said a fixed-term commitment provides the flexibility to concentrate on teachinl~ and 

learninl~, his role as academic director of UNC’s Scholars Latino Initiative and his interest 

in science education for minorities in hil~her education. 

"The betterment of our underl~raduates is my top I~oal, and every chair I’ve had has 

been supportive of that," Hol~an said. When Valerie {Ashby) talks about ’us,’ I know 

she’s talkinl~ about all of us -from the hil~hest distinl~uished professor to me." 

LeFebvre said her backl~round in law and social work has helped her see students as 

valued clients. It’s partially why she created the committee that was responsible for 

placinl~ benches across campus. 

"1 like to count thinl~s like those benches in my service to these students, because that’s 

who I have cared about most here," she said. 

DeSaix said it’s a problem when others think the only way to contribute to Carolina’s 

academic culture is the tenure track, and she admits it’s hard not toilet wrapped up in 

others’ ideas of who is, and isn’t, "real faculty." 

"I’ve been teachinl~ here 40-plus years, and I learned you have to have your own sense 

of what it means to be I~ood," she said. "You can’t develop your sense of worth from 

what other people say." 

Vincent Kopp, clinical associate professor in the School of Medicine’s departments of 

anesthesiolol~y and pediatrics, al~rees that titles aren’t always the best way to measure 

success. Kopp has spent time on both tenured and fixed-term faculty at Carolina. 

"There’s uncertainly in all roles, and there’s no real i~uarantee for what can happen in a 

career, tenure or not," he said. "But when a student calls me 10 years later and 

remembers somethinl~ I taul~ht him, or a conversation that stuck with him, that’s where 

I I~et my affirmation." 



’A community of individuals’ 

In the end, people choose the talents they want to develop, Boxill said, and honorinl~ 

one path does not detract from the value of another. 

"John Rawls said a social union is a community of individuals who are in one another’s 

excellences as they develop their own, and I truly believe that," Boxill said. 

"We’re all partners here." 



From: 

Sent: 

To: 

Subject: 

Sherryl Kleinman <kleinman@email.unc.edu> 

Thursday, March 14, 2013 3:15 PM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wmst] "Princeton left rape stats unpublished..." 

FYI. 

........ Original Message ........ 
Subject:Someone has sent you a message from NationofChange 

Date:Thu, 14 Mar 2013 11:39:38 -0500 
From:<tmde bennett~a~c e&2> 

To:<k~einma~emai~.~nc. ed~> 

Princeton University Left Rape Statistics 
Unpublished to Avoid ’Unwanted Attention’ 
By Annie-Rose Strasser 

In 2008, Princeton University took a survey of students to determine the sexual assault statistics at the school. 
The results of the survey were never published. 

Just a few days ago, Princeton’s student paper, The Daily Princetonian, obtained and published the results from 
Princeton’s 2008 Sexual Experiences Survey. It shows that one in six female undergraduates was the victim of 
sexual assault -- a ratio just slightly lower than the national average, but higher than the reported incidents at 
the school. 

But the administration has not been forthcoming with its rationale for withholding the results. In an interview 
with the school paper, faculty explained only that they didn’t want to draw "unwanted attention" to the school 
by publishing the statistics: 

It remains unclear why the survey was never publicly released, but one University administrator 
said the University did not want to draw unwanted attention by publicizing the report’ s findings 
when they were in line with national averages. [...] 

Although she explained she was not aware of the precise reasons the survey’s results were kept 
private, [Amada Sandoval, Director of the Women’s Center] said the results were probably never 
released because they were consistent with national averages and because other universities do not 
publicize such data. 

"Anything about Princeton goes international, practically, and no other universities do that, so does 
Princeton want to be the one to say that this many of our students are sexually assaulted? I don’t 
think so," Sandoval said. 



In a later article, a different Princeton spokesperson, Martin Mbugua, explained that the results were meant to 
be internal: 

"Let me note that the 2008 survey was taken for the purpose of informing internal planning and 
programming and was used for that purpose," Mbugua said. "Those conducting the survey did not 
think of it as a survey whose results would be published." 

Now that the old survey results have been revealed, Princeton students are petitioning the administration to 
issue a new Sexual Experiences Survey. But Princeton’s Director of the Survey Research Center believes that 
won’t be necessary, since the school is participating in a larger student health and well-being study through the 
American College Health Association. It is not yet known whether the results of that survey will be made 
public, though they have been in past years. 

SEXUAL ASSAULT 
AT PRINCETON 

This article was published at NationofChange at: ht~:i/am~.rmtionofchan       rincetor~-ur~iversi 
statistics-unl~ublished-avoid-u~wanted-attentio~-136327495 ~. All rights are reserved. 
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From: 

Sent: 

To: 

Subject: 

Center for Creative Leadership <ccl@creativeleadership.messages4.com> 

Thursday, March 14, 2013 4:31 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

CCL’s Leading Effectively Mar. 2013: When Smart Is Not Enough 

If you are unable to see the message below,              . 

CCLG~obal: USA I Europe I ~ia I Russia I India I Africa 

Take Note 

The irony of Integrity 

A CCL study found that 

integrity is important 

for some, but not for 

others, creating an 

integdb/deficit at the 

top of organizations 

Read the paper here. 

How about some atoao 
glance leadership 

inspiration? 

Take a look at CCL’s 

Pinterest boards for 
quotes, pics, models 

and more[ 

There’s a CCL 

Program Just for 

You! 

CCL’s open-enrollment 

programs target reap 

world challenges 

unique to each level of 

leadership - whether 

youre just starting out 

or running a global 

organization~ Find the 

lflnOUgTlO  

When Smart [s Not Enough 
Wise leadership will trump smart leadership when 

complexity, interconnectivity and ambiguity rule 

5 Principles for Interdependent Leadership 
it’s never too earl,/to learn [eadership~ CCL offers five ways 

businesses can invest in next-generation leaders 

Office Polities: Neutral, Not Negative 
The first step in overcoming your political weaknesses is to 

accept politics as a natural, neutral part of work life 

A More Efficient Way to Develop Your Talent 
O~en, senior managers are expected to do much of the 

heavy lifting of developing others, Developmental networks 

can lighten the load, 



program that’s right for 

Upcoming Events 

CCL Webinar: 

Conquering your 

Leadership Cha/en£e 

with Politica~ Savvy 

March 2~, 2013 

Event: 

The Network 

Roundtable 

Conference 2013 

April 2-3, 2013 

CCL’s Speakers Bureau can bring each of these topics and 

others to life for you and your orsanization, Learn more 

about what the ~eakers Bureau has to offer, 

Share this Newsletter to Your Social Networks 

The 
Centel 
for 
Cleat}ve 
Leadership 

(CCL:’) 

s 

The page you are looking for might have been removed or 

is temporarily unavailable, 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Koen, Bryan Williamson <bkoen@email.unc.edu> 

Thursday, March 14, 2013 4:37 PM 

Guthmiller, Janet <janet guthmiller@DENTISTRY.UNC.EDU> 

Boxill, Jan <JMBOXILL@email.unc.edu> 

RE: WSJ.com - The Tyranny of the Queen Bee 

Thanks, Jan and Janet! The articles and links are posted to Saka[. I’ll run the print agenda by you before next Thursday. 

All best, 

Brya n 

From= Guthmiller, 3anet [mailto:janet_guthmiller@DENTISTRY.UNC.EDU] 
Sent= Thursday, March 14, 2013 4:08 PM 

To= Koen, Bryan Williamson 

¢c= Boxill, ]an; Guthmiller, 3anet 
Subject= FW: WS].com - The Tyranny of the Queen Bee 

Dear Bryan, 

I hope this finds you doing well. 

Attached please find: 
i. Our outline of materials and schedule for the day - includes reading, optional reading and schedule 
2. Our Case Study (Homework) 
3. Articles (either attached as PDF documents, email or below links and WS] article 

We would like to have a flip chart if possible for recording discussion. 

Please let Jan or I know if you have any questions. 

Man), thanks for your assistance! 
janet 

http~//unc.summ~n.seria~ss~uti~ns.c~m/~ink/~/eLvHCXMwTV~xD~IxD~sHGGHmA5US~l7u~kN3Q~ICxH~TwsbE 0VbMbBHvmZbsuOEcFZvIntBwVxtocmOWci73Viz~owC 15Ued~ 
-Gsm leou tM-DxlTJGczcCI8VphlpROFsjbZKkRH2ND-8PjBWes18U2qQpgDtbI298hYP0uPj7M87K7AsIHSjS 

2. Compiled by SUSAN]NAIl TULLY. "What Barriers Hold Women Back?" The Chronicle of Higher Education 54.17 (2007): B.4. Print. Link 

http://unc.summ~n.seria~ss~uti~ns.c~m/~ink/~/eLvHCXMwY2B~SE4DNrItDR1v~NTZNSLI3NU~zNzR~N~DTjUmmv~aJ4ANcnYx9vM~dnUxCkEpzN~EGOTfXEGcPXVipGJ- 
SkwNsnBoam 1 oamAJToh~DbvJo4XdeCXiDWAoAU9~bJA 

http ://unc. summon, serial ss olutions .com/link/0/eLvHCXMwTZ2xDQIxDE WzACXULB Ap Jk6ctIfuhAR1FrB j TEIF iI5UbCDZT3pfz87d- 
42ILsCOxKtMSsOcbOZN0rq~XeB6xIfdloXbH bfDu6tq3tevO PwD-hO18UTAZ2NJZAxOupNN2HT1V5KdmASPDLITJMuslsIoR5hAHGhiP-T25A8-6-Puzn5XpFwojKN4 

From: ieanine.simmons@unc.edu [mailto:ieanine.simmons@unc.edu] 
Sent= Wednesday, March 06, 2013 10:16 PM 

To= Strom-gottfried, Kim; rob@kramerleadership.com 

C~= Simmons, 3eanine iv] 
Subject= WS3.com -The Tyranny of the Queen Bee 

* P}ease note, the senders ema} address has not been vet fled 

Came across this article and thought of the gender session - thought I’d 
pass it along. Can you tell I miss you guys?? :). 

WS~oeom - The Tyranny of the Queen ]Bee 

This article can also be accessed if you copy and paste the entire address below 
into your web browser. 

http ://online.wsj.com/article/SB10001424127887323884304578328271526080496.htm I? 
rn od =wsj_valett op_em ail 



From: 

Sent: 

To: 

Subject: 

Guthmiller, Janet <janet guthmiller@DENTISTRY.UNC.EDU> 

Thursday, March 14, 2013 4:38 PM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Koen, Bryan Williamson <bkoen@email.unc.edu> 

RE: WSJ.com - The Tyranny of the Queen Bee 

Thanks Bryan!! 
Janet 

Janet M Guthmiller, DDS, PhD 
Professor and Associate Dean for Academic Affairs 
UNC School of Dentistry 
1611 Koury Oral Health Sciences Bldg, CB 7450 
385 S Columbia St 
Chapel Hill, NC 27599-7450 

Phone: 919-537-3347 
Fax: 919-966-5795 
Email: janet_g uth miller@dentistry, u nc ed u 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent= Thursday, March 14, 2013 4:38 PM 

To= Koen, Bryan Williamson; Guthmiller, Janet 
Subject= RE: WSJ.com - The Tyranny of the Queen Bee 

Great, 

Thanks, 

Jan 

From: Koen, Bryan Williamson 

Sent: Thursday, March 14, 2013 4:37 PM 

To: Guthmiller, Janet 
Cc: Boxill, Jan 
Subject= RE: WSJ.com - The Tyranny of the Queen Bee 

Thanks, Jan and Janet! The articles and links are posted to SakaL I’ll run the print agenda by you before next Thursday, 

All best, 

Brya n 

From: Guthmiller, Janet [mailto:janet quthmiller@DENTISTRY.UNC.EDU] 
Sent: Thursday, Narch 14, 2013 4:08 PN 

To: Koen, Bryan Williamson 

Cc: Boxill, Jan; Guthmiller, Janet 
Subject: FW: WSJ.com - The Tyranny of the Queen Bee 

Dear Bryan, 

I hope this finds you doing well. 

Attached please find: 

i. Our outline of materials and schedule for the day - includes reading, optional reading and schedule 
2. Our Case Study (Homework) 
3. Articles (either attached as PDF documents, email or below links and WS] article 

We would like to have a flip chart if possible for recording discussion. 

Please let Jan or I know if you hay e any questions. 

Many thanks for your assistance! 
Janet 

http ://unc. summon, serial ss olutions .comdink/0/eLvHCXMwqYV0xDgIxDOsHGGHmA 5US017u 1 kN3 0oKxH0gTwsbE 0VbMbBHvmZbsuOE cFZvIntBwVxtocmOWci73VizgowC 15Ued! 
-Gsm leou PwDxlTJGczcCI8VphlpROFsjbZKkRH2ND-8PjBWes18U2qOp~DtbI2~8hYP0uPj7M87K7AsIHSjS 

2. Compiled by SUSANNAH TULLY. "What Barriers Hold Women Back?" The Chronicle of Higher Education 54.17 (2007): B.4. Print. Link 

http://unc.summ~n.seria~ss~uti~ns.c~m/~ink/~/eLvHCXMwY2BQSE4DNrItDRMNTZNSLI3NUgzNzR~N~DTjUmmvQaJ4ANcnYx9vM~dnUxCkEpzN~EGOTfXEGcPXVipGJ- 
SkwNsnBoam 1 oamAJTohgDbvJo4XdeCXiDWAoAU9gbJA 

http ://unc. summon, serial ss olutions .com/link/0/eLvHCXMwTZ2xDQIxDE WzACXULB Ap Jk6ctIfuhAR1FrBi TEIF iI5UbCDZT3pfz87d- 
42ILsCQxKtMSsQcbQZN0rqgXeB6xIfdloXbH bfDu6tq3tevO PwD-hQ18UTAZ2NJZAxQupNN2HT1V5KdmASPDLITJMuslsIoR5hAHGhiP-T25A8-6-Puzn5XpFwojKN4 

From: ieanine.simmons@unc.edu [mailto:ieanine.simmons@unc.edu] 
Sent: Wednesday, Narch 06, 2013 10:16 PN 
To: Strom-gotffried, Kim; rob@kramerleadership.com 

Cc: Simmons, Jeanine N 
Subject: WSJ.com -The Tyranny of the Queen Bee 

* P}ease note, the senders ema} address has ct been vet fled 



Came across this article and thought of the gender session - thought I’d 

pass it along. Can you tel! I miss you guys?? :). 

W~ocom - The Tyranny of the Queen Bee 

This article can also be accessed if you copy and paste the entire address below 
into your web browser. 

http ://online.wsj .com/article/SB10001424127887323884304578328271526080496.htm I? 
m od =wsj_valett op_em ail 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Friday, March 15, 2013 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: Double Maj ors Produce Dynamic Thinkers, Study Finds 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Friday March 15, 2o13 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Today’s News 

Research 

Double Majors Produce Dynamic Thinkers, Study Finds 
By Dan Berrett 
Double majors tend to gain creative thinking skills, two researchers say, and they do so largely 
on their own, despite obstacles put in their way by academe. 

Students 

in Sexual-Assault Crises, an 
Outside Voice Offers 
Guidance 
By Libby Sander 

Gina M. Smith, a former sex-crimes 
prosecutor in Philadelphia, has advised 
many colleges on how to better handle 
sexual-assault accusations. 

Leadership 

North Dakota Hasn’t Entirely 
Warmed to lts New Chancellor 

By Eric Kelderman 
Hamid A. Shirvani, who has led the 
university system for less than a year, has 
been at the center of skirmishes with 
legislators, students, and campus chiefs. 

Global 

University Leaders From Asia and the Pacific Consider Challenges of Giobalization 
By Karin Fischer 
As technology helps blur national borders, universities must work harder to demonstrate their 
distinctiveness, presidents said at a conference in Hong Kong. 

In Brief 
Consumer-Protection Agency Seeks Oversight of Nonbank Student-Loan Servicers 

Consumer Information on Colleges Is Imperfect but Improving, Federal Officials Say 

U.S. Is Said to Have Improved Complaint System for Student-Loan Debt Collection 

Mozflla Releases Long-Discussed Software to Offer ’Badges’ for Learning 

Biden’s Office Apologizes After Making Student Journalist Delete Photos 



University College London Bans Group That Sought to Segregate Event Audience 

Views 

Next 

By focusing on rankings and emulation, the prestige race doesn’t reward experimentation or 
differentiation, leaving most colleges unready for the challenges of the future, writes Jeff 
Selingo. 

The Conversation 

A Pope in the Jesuit Tradition 
Pope Francis is likely to focus on the needs 
and rights of the poor, including access to 
good education, says the Rev. Michael d. 
Garanzini. 

Commentary 
Fire Your Food Service and 
Grow Your Own 
By William R. Wootton 
Colleges can and should play a 

significant part in reshaping American 
agriculture, in both what food they serve 
and what they teach about it. 

Lingua Franca 

The Clich~ Expert Gets Fired Up Over 
March Madness 
Many of those who comment from a 
distance on college basketball, Ben Yagoda 
has noticed, are themselves accomplished 
dribblers. 

Advice 

Career Talk 

’A Common Time to Get Stuck’ 
By Julie Miller Vick and Jennifer S. Furlong 
Why is the transition from coursework to dissertation so difficult for doctoral 
students? 

On Hiring 

Rejecting Rejection 
Even success can’t completely erase the lingering pain of early discouragement from a trusted 
teacher or mentor. 

ProfHacker 

Handling Snow Days 
Last week’s storm brought many universities snow closings and cancellations. Anastasia Salter 
shares some tips for managing the interruptions that these cancellations inevitably cause. 

Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II Aas & Letters Daiiy 

Announcements 



introducing the Adjunct Project 2.0 
We invite you to explore this expanded crowdsourcing service from The Chronicle created by 
adjuncts, for adjuncts. Research salaries, get advice, and submit your own data. Browse the 
site. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

Thompson, Karen <kthompsl@email.unc.edu> 

Friday, March 15, 2013 1:18 PM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wmst] FW: Invitation from International Civil Rights Center and Museum 

From: Nakia Hoskins [mailto:NHoskins@sitinmovement.org] 
Sent: Friday, March 15, 2013 12:00 PM 
To: womens_studies@uncg.edu; winterichja@guilford.edu; Imcleod@guilford.edu; wgs@wfu.edu; Thompson, Karen 
Subject: Invitation from International Civil Rights Center and Museum 

Please read and pass along... 

Presents 

Celebrating Women: A Youth and Adult 
Empowerment Workshop 

Saturday, March 16th at 3:00pm 
Pamela K. Fordham, New York educator, writer and motivational speaker and Dr. Sharon W. Cook Interim 

Chairperson and Interim Director of the Joint Master of Social Work Program at NCA&T State University and 



UNC-Greensboro, will lead an informative discussion on the construct of empowerment, self-esteem and the 

societal pressures facin8 youth and women today. The speakers will discuss factors that influence emotional 

and social development as a vehicle to self-actualization. A successful mentorin8 prosram that has supported 

youth in upstate New York will also serve as a focus of discussion. 

~Cost: ~6.OO for Adults, Seniors & Students;~4.0O for Youth. FREE ~or Museum Members! 

134 South Elm Street Greensboro, NC 27401 www.sitinmovement.org 

<li> -- You are currently subscribed to 
</ul> 
wmst as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32876193- 
201652. dbc80ba3 fe 16625 cae4060c£79918030@listserv.unc.edu">leave-32876193- 
201652.dbc80ba3 fe 16625cae4060ct’79918030@listserv.unc.edu</a> 















































































































































































































































































































































































Of all the posters plastered around Facebook’s Silicon Valley headquarters -- "Move Fast and 
Break Things," "Done Is Better Than Perfect" and "Fail Harder" -- Chief Operating Officer 
Sheryl Sandberg has a favorite: "What Would You Do If You Weren’t Afraid?" 

"[It’s] something that I think is really important and I think very motivating," Sandberg tells 
NPR’s Renee Montagne. " ... I wrote in my book, what I would do ifI wasn’t afraid is, I would 
speak out more on behalf of women." 

That book -- Lean In: Women, Work, and the Will to Lead-- is something of a feminist call to 
arms. In it, Sandberg, a 43-year-old former Google executive with two Harvard degrees, is 
calling on other women, as she puts it, to "lean in" and embrace success. And it has struck a 
chord. In the weeks leading up to the book’s publication on Monday, Sandberg, who has not been 
known to court controversy in the past, has been the subject of critical op-eds and cranky 
commentaries. 

Sandberg is no stranger to success. Back in 2011, she was named Forbes Magazine’s fifth most 
powerful woman in the world (after No. 1 German Chancellor Angela Merkel, No. 2 Hillary 
Clinton, No. 3 President of Brazil Dilma Rousseff and No. 4 CEO of PepsiCo Indira Nooyi). 

"I thought it was absurd," says Sandberg. "My mother even called to say, ’Well, dear, I do think 
you’re very powerful, but I’m not sure you’re more powerful than Michelle Obama,’ and I’m 
thinking, ’Of course I’m not more powerful than Michelle Obama!’ " (Obama was No. 8, having 
dropped from the No. 1 spot in 2010.) 

"I was really embarrassed," Sandberg says. "People would congratulate me in the halls at 
Facebook, and I would literally tell them why it was silly. People would post it on Facebook, and 
I would call them and ask them to, you know, ’Can you take that off?. I really don’t feel 

comfortable.’ 

"My assistant pulled me into my conference room and closed the door. And she said, ’You’re 
handling this really badly. Stop telling everyone who says congratulations how silly that list is, 
because you look insecure. You’re showing everyone how uncomfortable you are with your own 
power, and that’s not good, so just start saying thank you.’ " 

Two lines of argument run through Lean In. One of them has to do with how society has changed 
through multiple generations of feminism. The other has to do with the way society views 
women -- and how that affects the way women view themselves. 

Read A Review 



Book Reviews 

’Lean In’: Not Much Of A Manifesto, But Still A Win For Women 

Boys, she says, are socialized to be assertive and aggressive and take leadership. Girls? "We call 
our little girls bossy," Sandberg says. "Go to a playground: Little girls get called ’bossy’ all the 
time, a word that’s almost never used for boys. And that leads directly to the problems women 

face in the workforce. When a man does a good job, everyone says, ’That’s great.’ When a 
woman does that same thing, she’ll get feedback that says things like, ’Your results are good, but 
your peers just don’t like you as much’ or ’maybe you were a little aggressive.’ " 

" I want to be clear: I am not saying that men are too self-confident. That’s not the problem. The 
problem is that women aren’t self-confident enough. 

This isn’t just Sandberg’s observation. She cites data showing positive correlations between 
success and likability for men, and negative correlations between success and likability for 
women. "That means that as a man gets more successful, he is better liked by men and women, 
and as a woman gets more successful, she is less liked by men and women," Sandberg explains. 
"But I want to be clear: I am not saying that men are too self-confident. That’s not the problem. 
The problem is that women aren’t self-confident enough." 

In Lean In, Sandberg points to an experiment led by Columbia Business School and New York 
University professors. They gave the students a case study from the Harvard Business School 

about a successful entrepreneur, Heidi Roizen. But half of the students received the case study 
with one difference. "Heidi" was changed to "Howard." 

"Howard came across as a more appealing colleague," Sandberg writes. "Heidi, on the other 
hand, was seen as selfish and not ’the type of person you would want to hire or work for.’ The 
same data with a simple difference -- gender -- created vastly different impressions." 

Sandberg’s book is full of statistics that reveal how -- even in 2013 -- women simply aren’t 
making it to the top. 

Related NPR Stories 

Author Interviews 

Not A Feminist? Caiflin Moran Asks, Why Not? 



Book Reviews 

Does The Success Of Women Mean ’The End Of Men’? 

Book Reviews 

A Little Advice On ’How To Be A Woman’ 

Author Interviews 

’End Of Men’ Heralds New Era Of Female Dominance 

Game Chan~ers 

Keys To Success From BJ’s CEO: Be Nice, Speak Up 

"We’ve ceased making progress at the top in any industry anywhere in the world," she says. "In 
the United States, women have had 14 percent of the top corporate jobs and 17 percent of the 
board seats for 10 years. Ten years of no progress. In those same 10 years, women are getting 
more and more of the graduate degrees, more and more of the undergraduate degrees, and it’s 
translating into more women in entry-level jobs, even more women in lower-level management. 



But there’s absolutely been no progress at the top. You can’t explain away 10 years. Ten years of 
no progress is no progress." 

The gender gap is particularly egregious in Sandberg’s own industry; women make up less than 
18 percent of the ranks of computer science majors. 

"What’s holding women back in computer science is the exact same thing ... that’s holding 
women back in leadership," Sandberg says. It’s something social scientists call "stereotype 

threat." 

"Stereotype threat means that the more we’re aware of a stereotype, the more we act in 
accordance with it," Sandberg explains. "So, stereotypically we believe girls are not good at 
math. Therefore, girls don’t do well at math, and it self-perpetuates. If you ask a girl right before 
she takes a math test to check off ’M’ or ’F’ for male or female, she does worse on that test. The 
reason there aren’t more women in computer science is there aren’t enough women in computer 
science." 

In response to whether Sandberg ever felt "chosen" -- as one of the handful of women gifted 
enough to pass through to the top -- she says: "It used to be the case, that ... there was only room 
for one or two. Women would look at each other in a room and know that because they were 
tokens only one of them was getting promoted .... And they were competitive with each other, or 
at least that’s what I’ve been told." 

But Sandberg thinks the situation has evolved and that today’s companies and boards are looking 
to have more women at the table. 

"There’s a reason why men want to understand the challenges women face," she says, " ... 
because then they’re going to be better hirers, attractors and retainers of women. Warren Buffet 
has very generously said that one of the reasons he was so successful is that he was only 
competing with half the population. Companies that use the full talents of everyone -- those 
companies do better." 

" I want us to be able to choose unencumbered by gender choosing for us. 

Some of Sandberg’s critics have questioned whether someone who has already made it to a 
position of wealth and power -- who is no longer necessarily tethered to duties at home -- can 
reasonably suggest that other women should follow in her path. 

"I don’t believe that everyone should make the same choices -- that everyone has to want to be a 
CEO or everyone should want to be a work-at-home mother," Sandberg responds. "I want 
everyone to be able to choose, but I want us to be able to choose unencumbered by gender 
choosing for us. I have a 7-year-old son and a 5-year-old daughter. Success for me is that if my 
son chooses to be a stay-at-home parent, he is cheered on for that decision. And if my daughter 
chooses to work outside the home and is successful, she is cheered on and supported." 



http://bailiwick.lib.uiowa, edu/ge/aboutRE.html 

ABOUT TITLE IX 

Title IX of the Educational Amendments of 1972 is the landmark legislation that bans sex 

discrimination in schools, whether it be in academics or athletics. Title IX states: 

"No person in the U.S. shall, on the basis of sex be excluded from participation in, or 
denied the benefits of, or be subjected to discrimination under any educational program or 
activity receiving federal aid." 

Athletics has created the most controversy regarding Title IX, but its gains in education and 
academics are notable. Before Title IX, many schools refused to admit women or enforced strict 
limits. Some statistics highlighting the advancements follow: 

¯ In 1994, women received 38% of medical degrees, compared with 9% in 1972. 
¯ In 1994, women earned 43% of law degrees, compared with 7% in 1972. 
¯ In 1994, 44% of all doctoral degrees to U.S. citizens went to women, up from 25% in 

1977. 



From: 

Sent: 

To: 

Cc: 

Subject: 

MacLean, Douglas <maclean@email.unc.edu> 

Sunday, March 17, 2013 5:37 PM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Geoffrey Brennan <Geoffrey.Brennan@anu.edu.au>; MacLean, Douglas 

<maclean@email.unc.ed u> 

Re: PPE VAP hiring 

Wed., 3:45. It’s on my calendar. 

Doug 

From: <Boxill>, Jan Boxill <JMBOXILL@EMAILoUNCoEDU> 
Date: Wednesday, March 13, 2013 10:04 PM 

To: UNC Chapel Hill <~re-Mccord@uncoedu> 
Co: Geoffrey Brennan <Geoffre,&Brennan@anuoeduoau>, Douglas Maclean <madean@emailounc.edu> 

Subject: RE: PPE VAP hiring 

3:45 works for me. 

Jan Boxill 
Chair of the Faculty 
Director, Parr Center for Ethics 
Master Lecturer, Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
Office Phone: 919-962-3317 
Mobile Phone: 

" Nothing is so firmly believed as what we least know. " 
-- Michel De Montaigne 

From." Sayre-McCord, Geoff 
Sent." Wednesday, March 13, 2013 7:50 PM 
To." Boxill, Jan 
Cc." Geoffrey Brennan; MacLean, Douglas 
Subject: Re: PPE VAP hiring 

Excellent. 2:15-3:45 is not good for Doug. How about if we do 3:45? Will that work for everyone? 
-- Geoff 

On Mar 13, 2013, at 7:43 PM, "Boxill, Jan" <JMBOX~LL@emaiLunc.edu> 
wrote: 

YES 

Jan Boxill 
Chair of the Faculty 
Director, Parr Center for Ethics 
Master Lecturer, Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
Office Phone: 919-962-3317 
Mobile Phone: 

" Nothing is so firmly believed as what we least know. " 
-- Michel De Montaigne 

From." Sayre-McCord, Geoff 



Sent: Wednesday, March 13, 2013 7:24 PM 
To: Geoffrey Brennan 
Cc: MacLean, Douglas; Boxill, Jan 
Subject: Re: PPE VAP hiring 

Great. Jan, can you do Wednesday? 
Keeping my fingers crossed, 
Geoff 

On Mar 13, 2013, at 6:40 PM, Geoffrey Brennan <Geoff?eyBrermarx~am~.edt~.au> 
wrote: 

Yes. Next Wednesday is perfect. 
Geoff 

On 03/13/13, "Sayre-McCord, Geoff" <sa~re-mccordr~unc.edu> wrote: 

Dear Jan, Geoff, and Doug, 
Together we constitute the hiring committee for the PPE Visiting Assistant 
Professors. You should have received an email telling you how to get to the 
applications and letting you know that "Search Committee Chairs and 
Members must complete the Online Training Module before beginning the 

search process. The module can be accessed 

at http://www.unc.edu/depts/eooada/sct/index.htm or from the Equal 

Opportunity/ADA Office website by clicking Online Training." The training 

and the associated test won’t take much time, but you do have to do the 

training and take the test in order to access the applications. For reasonsl 

do not understand, the system did not collect letters of reference, so I am 

having to contact the applicants asking them to arrange for the letters to be 

sent electronically, outside of the system. We have 49 applicants as of 

today. 

It would be good for us to meet, briefly, as a committee. Would next 

Wednesday afternoon work for you all? Pretty much anytime that 

afternoon works for me. 

-- Geoff 

Geoffrey Sayre-McCord 
Morehead Alumni Distinguished Professor 
Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 

919.627.1403 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherryl Kleinman <kleinman@email.unc.edu> 

Sunday, March 17, 2013 9:37 PM 

Social and Economic Justice <sej-faculty@listserv.unc.edu> 

[sej-faculty] Fwd: "This Able Life" 

Publicity Flyer.jpg 

FYI. 

........ Original Message ........ 
Subject:FW: [geoggrads] "This Able Life" 

Date:Sun, 17 Mar 2013 14:40:28 -0400 
From: Sampson, Elissa <esam~@emaiL ~c. edu> 

To:Boyarin, Jonathan Aaron , Kleinman, Sherryl <kbi~man~emaiLunc.edu>, 
Cravey, Altha J <crave~ur~,~, von Bemuth, Ruth <rvb@emaiL~r~c.ed~> 

FYI 

From: Rebecca Dobbs [qrdobbs@emailouncoedu] 
Sent: Sunday, March 17, 2013 9:54 AM 
To: os~%~6~rads@listservouncoedu; Lowery, Malinda Maynor 
Subject: [geoggrads] "This Able Life" 

Folks, you might be interested to know about a new exhibit in the Union 
gallery (see attached flier). Students with disabilities have put this 
together to share their experience of life. 

Aside from desire to support or personal interest, those of you who are 
teaching might be able to use this as a teaching tool. For example, I 
plan to offer extra credit for students in one class to engage the 
exhibit to reflect on population diversity as lived rather than as 
counted, and in another class to think about space and mapping in a new way. 

Cheers, 
Becky 

Dr G Rebecca Dobbs 
Adjunct Assistant Professor, Geography 
Faculty Affiliate, American Indian Center 
University of North Carolina at Chapel Hill 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
sej-faculty as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a 
blank <br> 
email to <a href="mailto:leave-32879964-257595.5c9edc6e78e5 ladd4c8ca2b97768bd7f@listserv.unc.edu">leave- 
32879964-257595.5 c9edc6e78e51 add4c8ca2b97768bd7f@listserv.unc, edu</a> 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Monday, March 18, 2013 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: The Minds Behind the MOOCs: a Faculty Survey 

THE CHRONICLE OF HIGHER EDUCATION 

Academe Today 
Monday March 18, 2o13 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Today’s News 

Technology 

The Professors Behind the MOOC Hype 
By Steve Kolowich 
In the largest survey of instructors who have taught massive open online courses, 
The Chronicle heard from critics, converts, and the cautious. 

What You Need to Know About MOOCs 

Athletics 

When the NCAA Comes 
Calling, Gene Marsh Takes 
Colleges’ Side 
Bg Brad Wolverton 

The retired law professor has reinvented 
himself as a go-to resource for colleges in 
trouble over sports. 

Govern ment 

House Approves Bill to Renew Work- 
Force Act That Conflicts With Obama’s 
Policy 
By Allie Bidwell 
The bill would make some changes that 
community colleges want, but some say it 
would go too far in eliminating or 
consolidating j ob-training programs. 

Faculty 

Labor Union Asks IVlilwaukee Technical College to Stop Training Program 
By Sydni Dunn 
The program, being offered under a contract with Caterpiller Inc., is turning the college into a 
"pawn" in the company’s "union-busting games," the union says. 

Wired Campus 

Group Aims to Help Conservative Parents Counter ’Indoctrination’ at 
Colleges 
FreeThinkU.org lets parents tie their children’s tuition money to passage of short 
online courses that it says present a "more balanced" take on various issues. 

In Brief 



New York U.’s Arts and Science Faculty Votes No Confidence in John Sexton 

In Record-Setting ’Match Day,’ 1,1oo Medical Students Don’t Find Residencies 

Florida A&M U. Suspends Its Search for a New President 

Labor Board Orders Columbia College Chicago to Compensate Faculty-Union Leader 

Iowa’s Public Universities Court Industry Research With Low-Cost Lieeuses 

U. of Tennessee Wins Approval of Plan to Allow ’Fraeking’ on Land It Controls 

Adjunct at Oregon Law School Is Reassigned After Seuftle With Students 

U. of Texas Track Coach Who Resigned Files Discrimination Complaints 

U. of Utah Will Open a Branch Campus in South Korea 

Views 

Observer 

Scholars Under Siege 
By Randy Malamud 
Nothing puts American academics’ hardships in perspective like seeing Iraqi 
academics’ hardships up close. 

Nora Bone 

Video Garners Find Failure an 
Attraction 
By Nina C. Ayoub 

How failure is part of the fun of 
video games. 

Lingua Franca 

Getting Soft 

The word has an extraordinary range of 

meanings and uses, both pleasant and 
otherwise, writes William Germano. 

Advice 

First Person 

’Someone Searched for You’: 
Academia.edu and Me 
By Christopher Phelps 
A mound of data, both 

tantalizingly suggestive and wholly 
inconclusive, presents itself for 
consideration. 

On Hiring 

’Should I Take This Class?’ 
Is it ever OK to tell students not to enroll in a course with a specific professor?, an instructor 
asks. 

Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II Aas & Letters Daily 

Announcements 

Introducing the Adjunct Project 2.0 
We invite you to explore this expanded crowdsourcing service from The Chronicle created by 
adjuncts, for adjuncts. Research salaries, get advice, and submit your own data. Browse the 



site. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

The Chronicle Review <chroniclereview@chronicle.com> 

Monday, March 18, 2013 8:29 AM 

chroniclereview@chronicle.com 

This Week: The Sun Sets on the Modern Merchant Class 

THE CHRONICLE OF HIGHER EDUCATION 

Chronicle Review 
Monday March 18, 2o13 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

This Week’s Highlights 

The Sun Sets on the Modern Merchant Class 
By David Priestland 
But in the historically cyclical patterns of power, who wi]] replace it--the 
technocrats or the soldiers? 

Reason, Emotion, and Hitler 
By Carlin Romano 
Three new books help us 
consider: How is a figure of such 

vast iniquity most enlighteningly viewed? 

The Spiritual Autobiography 
of Christian Wiman 
By Jay Parini 
In his new book, the critic 

contemplates the meaning of poetic 
incarnation in spiritual terms. 

No Feathers? No Problem. 
By Katrina van Grouw 
An ornithological illustrator 
pecks at preconceptions of 

textbook birds. 
Slideshow: Bird Illustrations Take Flight 

Artful Melancholy 
By H. William Rice 
A Robert Frost poem whispers the wintry bleakness of brittle lives. 

Screen Spleen 
By Nina C. Ayoub 
How failure is part of the fun of video games. 

New Scholarly Books 
Descriptions of the latest books, divided by category 



In Views 

For College Endowments, Ethical Stands Can Be Complicated 
By Brian Rosenberg 
There’s no easy way to distinguish between issues that are and are not relevant to a 
college’s educational mission. 

What Fossil-Fuel Divestment Would Cost 

By Mark Kritzman 
Excluding investments based on socially 
responsible criteria could trigger hundreds 
of millions of dollars in losses. Have the 
critics thought this through? 

They’re Transfer Students, 
Not Cash Cows 
By Alexander P. Ott and Bruce 
S. Cooper 

All colleges should tell students early and at 
no charge whether their previously earned 
credits will count at their new institutions. 

’Someone Searched for You’: 
Academia.edu and Me 
By Christopher Phelps 
A mound of data, both 

tantalizingly suggestive and wholly 
inconclusive, presents itself for 
consideration. 

From The Conversation, the Review Blog 

A Pope in the Jesuit Tradition 
Pope Francis is likely to focus on the needs and rights of the poor, including access to good 
education, says the Rev. Michael J. Garanzini. 

The Pope From Beyond the Seas 
The choice of Cardinal Bergoglio of Argentina meant symbolically picking a pope from the 
Global South, while in fact opting for the most European alternative and the closest thing to 
an Italian, writes Philip Jenkins. 

California Shifts the Ground Under Higher Education 
A bill that would require the state’s public colleges to grant credit for online courses is a giant 
step toward a new order, writes Kevin Carey. 

Law Professors See the Damage Done by ’No Child Left Behind’ 
Many of today’s students are smart and hard working, Michele Goodwin writes. But for the 
most part, they haven’t been trained to think for themselves. 

From Lingua Franca, a Blog About Language and Writing 

The Clich~ Exper~ Gets Fired Up Over March Madness 
College basketball cliches, Ben Yagoda has noticed, are a dime a dozen. 

Commas and Feelings 



Style guides emphasize the importance of consistency in punctuation, says Anne Curzan, but 
perhaps our prose would benefit from using a certain punctuation mark more flexibly. 

Quite 
The maligned adverb "quite" seems to have two opposite meanings, some people say. Not 
true, Geoff Pullum explains. 

Recently in the Review 
Pop Goes the Law 

In the Digital Era, Our Dictionaries Read Us 

In the Shadow of Drones 

Evolution and Existentialism, an Intellectual Odd Couple 

From the Archives 

This week, Carlin Romano discusses books about Hitler and German philosophers. In 2009, Romano surveyed 

Martin Heidegger’s Nazi enthusiasms. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 
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Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

UNC Water Theme <watertheme@unc.edu> 

Monday, March 18, 2013 9:14 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
[uncwaterthemenews] "Water In Our World" News & Notes Digest 03-18-13 

"Water In Our World" News & Notes Digest 

Monday March 18th, 2013 

UPCOMING EVENTS 

03/19/13- Lecture by artist Bright Ugochukwu Eke, the 2013 UNC Hanes Visiting Artist-in-Residence, titled 
"Water as a Medium, Idea, and Concept for Art" at 6:00 PM in Hanes Art Center sponsored by the UNC Art 
Department, African Studies Center, and UNC Global. For more information: 
~:i/art.ur~c.edt~/News Eve~tsiEver~tsiCCM3 039594 

03/21/13- "The Water of Life: Artistic Expressions" art exhibition opening from 6:00 - 9:00 PM in the FedEx 
Global Education Center sponsored by the UNC Art Department, Department of Music, and UNC Global with 
support from the African Studies Center. For more information: ~:iiglobal.unc.edulindex~p~ 
~tion::com content&view:-ar~icle&id::3726&~temid-I 18 

03/21/13- The Curriculum for the Environment and Ecology will present its Jenner Memorial Lecture featuring 
Dr. Klement Tockner of the Leibniz Institute of Freshwater Ecology & Inland Fisheries at 4:00 PM in Wilson 
Hall 128. The title of Dr. Tockner’s talk will be "Domesticated rivers: Rethinking science and management." 
This event is free and open to the public and will be followed be a happy hour at Top of the Hill Restaurant. For 
more information: ~ :i/cee.tmc.edtdsem/s ~ 3/Poster%203-21-2013%20Tockr~er.pdti. For those interested in 
scheduling a meeting or class visit with Dr. Tockner, please contact Jeff Muehlbauer at j et~?eym@~ive.unc.edt~. 

03/22/13- World Water Day "International Year of Water Cooperation" ~:i/www.unwater.or~iwater= 
cooperation-2013ihome/erff 

"WATER IN OUR WORLD" UPDATES 

Fluoride in drinking water cuts tooth decay in adults- A new study conducted by researchers at the 
University of North Carolina at Chapel Hill and the University of Adelaide, Australia, has produced the 
strongest evidence yet that fluoride in drinking water provides dental health benefits to adults, even those who 
had not received fluoridated drinking water as children. To view the full story: 
~:/iur~cnews.unc. eduicor~tent/vi ewi5 916/71 / 

Lecture on emerging role of water in global climate negotiations March 27- Felix Dodds, former executive 
director of the Stakeholder Forum for a Sustainable Future, will deliver a lecture titled "The Emerging Role of 
Water in the Global Climate Negotiations" at 5:30 p.m. on March 27th in the fourth floor conference room of 
the FedEx Global Education Center. For more information: ~://a~cnews.tmc.edtffconter~t/viewi5914i71/ 



Behold the Mighty Water Bear- An NPR interview featuring Bob Goldstein, a UNC biology professor, 
discussing tardigrades, also known as water bears, which can withstand a variety of environmental conditions 
including boiling and freezing. For more information and to listen to the recording of this interview: 
htt~ :/iwww.np~g/20 ~ 3/03/08/l 73821486ib ehold-the-migh~t~,-water-b ear 

WATER NEWS AT CAROLINA 

Working Toward Water Justice in North Carolina- Working Toward Water Justice in North Carolina: A 
Symposium of Short Talks and Big Ideas event hosted by the UNC Graduate School’s Weiss Urban Livability 
Program will be held on Tuesday March 26th, 2013 from 6:00 - 8:00 PM in Hyde Hall. This event aims to 
catalyze engaged scholarship by bringing together students, faculty, and community leaders to present their 
ideas, research, and/or work related to pressing water justice issues within the state. A lightning round of 
presentations, followed by a poster/table expo form the basis of the program and refreshments will be provided. 

Table space will be provided for individuals and organizations to share their work, as well as for non-presenters 
to display posters and organization materials. This event is free and open to the public but RSVP is required. 
For more information and registration details:       adschoo].unc.eduif)ndin~radschoo[iweissis~osiumi 

Chasing Ice film screening and discussion on April 2- A film screening and discussion of the documentary 
film Chasing Ice will be held on Tuesday April 2nd, 2013 at 5:30 PM in the Nelson Mandela Auditorium of the 
FedEx Global Education Center. This event is free and open to the public but registration is required which can 
be done at the following address: http:i%r~rLcom/d2zp~ 

This film chronicles National Geographic photographer James Balog’s time in the Arctic during the spring of 
2005 where he was tasked with capturing images that would tell the story of Earth’s changing climate. Chasing 
Ice was the winner of the 2012 Sundance Film Festival’s Excellence in Cinematography Award (U. S. 
Documentary) and the Full Frame 2012 Environmental Award. The discussion following the film will feature 
Jeff Orlowski, the director and producer of the film, and Professor Jos~ Rial of UNC’s Department of 
Geological Sciences. For more information:       o~r~c~ed~ichas~n~ 

REMEMBER ..... 

Get Involved with "Water In Our World"- For more information on the theme and other upcoming events, 
feel free to visit our website located at ~:i/wa~er~heme.unc edu/. Questions, comments, and suggestions for 
the theme can be directed to the following email address: water~heme@anc.edu. Also, follow us on Twitter at 
~:i/twitter.comi[~SNCWater or visit us on Facebook at ~:iiwwwofacebook.com/%VaterInOurWorld. 



From: 

Sent: 

To: 

Subject: 

Zombar, Deborah <zombar@email.unc.edu> 

Monday, March 18, 2013 10:55 AM 

copyright@sakai.unc.edu 

Meeting agenda with attachments 

University Committee on Copyright 

Tuesday, March 19, 2013 

1:00 p.m. - 2:00 p.m. 

Davis Library, Room 202 

AGENDA 

1. Approval of February minutes 

2. Annual Report - questions or comments 

3. Copyright and MOOC’s 

4. Glossary - please read the attached draft and come with comments 

Executive Assistant 
Office of the University Librarian and Associate Provost for University Libraries 
201 Davis Library, CB#3900 
UNC-Chapel Hill 
Chapel Hill, NC 27514-8890 
T- 919-962-1301 
F - 919-843-8936 

[see attachment: "annual report 2013.docx", size: 15210 bytes] 

[see attachment: "GLOSSARY OF TERMS.DOCX", size: 135599 bytes] 

[see attachment: "Copyright Feb minutes.docx", size: 18692 bytes] 

Attachments: 

annual report 2013. docx 

GLOSSARY OF TERMS.DOCX 

Copyright Feb minutes.docx 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
(https://sakai.unc.edu/portal) from the Copyright Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hurt, Christi <christihurt@unc.edu> 

Monday, March 18, 2013 10:57 AM 

The wmst mailin8 list <wmst@listserv.unc.edu> 

[wmst] Gender Week events! 

Jaclyn Friedman Speakin8 Event Flyer[1].pdf; Gender Week Flyer 3.pdf 

Greetings, everyone - 

And welcome to the first day of Gender Week 2013! 

We are kicking off Gender Week today with our keynote presentation from Jaclyn Friedman, a writer, performer, activist, and 

the editor of the hit book Yes Means Yes: Visions of Female Sexual Power and a World without Rape (one of Ms. Magazine’s 

Top 100 Feminist Non-fiction of All Time list). Her latest book, What You Really Want: The Smart Girl’s Shame-Free Guide to 

Sex and Safety, was released in November 2011. Please join us for Friedman’s tall{ tonight at 71~m in the Stone Center 

Auditorium (see attached flyer). 

We are also hosting a variety of other events this week, including (see other flyer): 

"Wase-Gap Bake Sale" on Wednesday in the Pit, 

Presentation of the University Awards for the Advancement of Women on Thursday in the Anne Queen Room of the 

Campus Y at 1pro, 

Film screening of Pariah, at 7pm on Thursday at the Varsity Theater on Franklin St, 

Chat with Chancellor Holden Thorp, Friday at 11am in the Anne Queen Room of the Campus 

Y. 

We hope to see many of you at these events. Thanks! 

Christi 

Christi Hurt, M.P.A. 

Director 

Carolina Women’s Center 

CB # 3302 

150 South Rd, Suite 101 

Chapel Hill, NC 27599 

womenscenterour)coedu 

@UNCWomensCtr 

<ul> 

<li> -- You are currently subscribed to 

</ul> 
wmst as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a blank <br> 

email to <a h ref=’’mai~t~:~eave-32882~26-2~1652.dbc8~ba3fe16625cae4~6~cf79918~3~@~istserv.unc.edu’’>~eave-32882~26- 

201652.dbcS0ba3fe16625cae4060cf79918030@listserv.unc.edu</a> 



7 PM, 
STONE 

MONDAY MARCH 18TH 

CENTER AUDITORIUM 

WHAT 

Gender Week Keynote Presentation 

YOU REALLY REALLY WANT: HOW TO 



Gender  eek 

The theme for Gender Week 2013 is 

"Mapping the Margins." Our goal is to 

encourage the campus and greater 

communities to better understand and 

map the intersections of identity and 

examine the ways that gender, race, 

actions that make up our habits, while 

having in- depth discussions of context 

and history to illuminate many truths 

about our identities and experiences that 

are often ignored. We’ll be hosting 

events throughout the week that highlight 

class, etc. influence our daily lives. The at least one aspect of the intersectional 

intersectional focus of Gender Week will identities that impact our daily 

challenge us to reexamine the experiences. 

h~p://women~cen~e~ouncoedu/gende~o 



From: 

Sent: 

To: 

Subject: 

Hershfield, Joanne L <hershfld@email.unc.edu> 

Monday, March 18, 2013 11:50 AM 

The wmst mailing list <wmst@listserv.unc.edu> 

RE: [wmst] March 21: Elizabeth Reis, Bodies in Doubt, 3-5 (UNC) 

Dear Emily, 
I hope be able to attend the first part of Prof. Reis’ talk. 

Best, Joanne 

..... Original Message ..... 
From: Burrill, Emily Susan [mailto:eburril1~emaiLmac~eda] 
Sent: Monday, March 18, 2013 11:26 AM 
To: The wmst mailing list 
Subject: [wmst] March 21: Elizabeth Reis, Bodies in Doubt, 3-5 (UNC) 

Bodies in Doubt: An American History of Intersex 

Thursday, March 21 from 3-5pm 

University Room, Hyde Hall 

UNC-Chapel Hill 

Prof. Elizabeth Reis, 

University of Oregon 

Prof. Elizabeth Reis (Women’s and Gender Studies, University of Oregon) will discuss her book, Bodies in Doubt: An American 
History of Intersex (Johns Hopkins University Press, 2009), which answers the question: what are the origins and implications of 
today’s medical management of intersex? She will explore the changing definitions and perceptions of alleged hermaphrodites (a term 
used historically) from the colonial period to the mid-twentieth century, when so-called corrective genital surgery became routine in 
this country. As the history of responses to intersex bodies has shown, doctors have been and continue to be influenced by the worries 
and al~xieties of the larger society, particularly concerning marriage and homosexuality, thereby rendering any medical management a 
cultural, rather than simply a scientific, endeavor. 

Sponsored by 

the UNC Department of Women’s and Gender Studies and the Program in Sexuality Studies [Reis poster (2).jpg] 

--- You are currently subscribed to wmst as: hershfld@email.tmc.edu. To unsubscribe send a blank email to leave-32882368- 
17553781.475939fc90d6be62663 la104efc57eb3@listserv.tmc.edu 

--- You are currently subscribed to wmst as: jmboxill@email.unc.edu. To unsubscribe send a blank 
email to leave-32882575-201652.dbc80ba3fe16625cae4060cf79918030@listserv.unc.edu 



Be Happier: ao Things to Stop Doing 
Right Now 
Sometimes the route to happiness depends more on what you don’t do. 

Jeff Haden learned much of what he knows about business and technology as he worked his 
way up in the manufacturing industry. Everything else he picks up from ghostwriting books 
for some of the smartest leaders he knows in business. @jeff_haden 

clippedConnect with Evernote: 

Please Login to Connect Your Account with 
Evernote 

Happiness--in your business life and your personal life--is often a matter of subtraction, not 

addition. 

Consider, for example, what happens when you stop doing the following lO things: 

1. Blaming. 

People make mistakes. Employees don’t meet your expectations. Vendors don’t deliver on 

time. 

So you blame them for your problems. 

But you’re also to blame. Maybe you didn’t provide enough training. Maybe you didn’t build 

in enough of a buffer. Maybe you asked too much, too soon. 

Taking responsibility when things go wrong instead of blaming others isn’t masochistic, it’s 

empowering--because then you focus on doing things better or smarter next time. 

And when you get better or smarter, you also get happier. 

2. Impressing. 

No one likes you for your clothes, your car, your possessions, your title, or your 

accomplishments. Those are all "things." People may like your things--but that doesn’t 

mean they like you. 



Sure, superficially they might seem to, but superficial is also insubstantial, and a 

relationship that is not based on substance is not a real relationship. 

Genuine relationships make you happier, and you’ll only form genuine relationships when 

you stop trying to impress and start trying to just be yourself. 

3. Clinging. 

When you’re afraid or insecure, you hold on tightly to what you know, even if what you 

know isn’t particularly good for you. 

An absence of fear or insecurity isn’t happiness: It’s just an absence of fear or insecurity. 

Holding on to what you think you need won’t make you happier; letting go so you can reach 

for and try to earn what you want will. 

Even if you don’t succeed in earning what you want, the act of trying alone will make you 

feel better about yourself. 

4. Interrupting. 

Interrupting isn’t just rude. When you interrupt someone, what you’re really saying is, "I’m 

not listening to you so I can understand what you’re saying; I’m listening to you so I can 

decide what I want to say." 

Want people to like you? Listen to what they say. Focus on what they say. Ask questions to 

make sure you understand what they say. 

They’ll love you for it--and you’ll love how that makes you feel. 

5. Whining. 

Your words have power, especially over you. Whining about your problems makes you feel 

worse, not better. 

If something is wrong, don’t waste time complaining. Put that effort into making the 

situation better. Unless you want to whine about it forever, eventually you’ll have to do that. 

So why waste time? Fix it now. 

Don’t talk about what’s wrong. Talk about how you’ll make things better, even if that 

conversation is only with yourself. 



And do the same with your friends or colleagues. Don’t just be the shoulder they cry on. 

Friends don’t let friends whine--friends help friends make their lives better. 

6. Controlling. 

Yeah, you’re the boss. Yeah, you’re the titan of industry. Yeah, you’re the small tail that wags 

a huge dog. 

Still, the only thing you really control is you. If you find yourself trying hard to control other 

people, you’ve decided that you, your goals, your dreams, or even just your opinions are 

more important than theirs. 

Plus, control is short term at best, because it often requires force, or fear, or authority, or 

some form of pressure--none of those let you feel good about yourself. 

Find people who want to go where you’re going. They’ll work harder, have more fun, and 

create better business and personal relationships. 

And all of you will be happier. 

7. Criticizing. 

Yeah, you’re more educated. Yeah, you’re more experienced. Yeah, you’ve been around more 

blocks and climbed more mountains and slayed more dragons. 

That doesn’t make you smarter, or better, or more insightful. 

That just makes you you: unique, matchless, one of a kind, but in the end, just you. 

dust like everyone else--including your employees. 

Everyone is different: not better, not worse, just different. Appreciate the differences instead 

of the shortcomings and you’ll see people--and yourself--in a better light. 

8. Preaching. 

Criticizing has a brother. His name is Preaching. They share the same father: Judging. 

The higher you rise and the more you accomplish, the more likely you are to think you know 

everything--and to tell people everything you think you know. 



When you speak with more finality than foundation, people may hear you but they don’t 

listen. Few things are sadder and leave you feeling less happy. 

9. Dwelling. 

The past is valuable. Learn from your mistakes. Learn from the mistakes of others. 

Then let it go. 

Easier said than done? It depends on your focus. When something bad happens to you, see 

that as a chance to learn something you didn’t know. When another person makes a 

mistake, see that as an opportunity to be kind, forgiving, and understanding. 

The past is just training; it doesn’t define you. Think about what went wrong, but only in 

terms of how you will make sure that, next time, you and the people around you will know 

how to make sure it goes right. 

~o. Fearing. 

We’re all afraid: of what might or might not happen, of what we can’t change, or what we 

won’t be able to do, or how other people might perceive us. 

So it’s easier to hesitate, to wait for the right moment, to decide we need to think a little 

longer or do some more research or explore a few more alternatives. 

Meanwhile days, weeks, months, and even years pass us by. 

And so do our dreams. 

Don’t let your fears hold you back. Whatever you’ve been planning, whatever you’ve 

imagined, whatever you’ve dreamed of, get started on it today. 

If you want to start a business, take the first step. If you want to change careers, take the 

first step. If you want to expand or enter a new market or offer new products or services, 

take the first step. 

Put your fears aside and get started. Do something. Do angthin~]. 

Otherwise, today is gone. Once tomorrow comes, today is lost forever. 



Today is the most precious asset you own--and is the one thing you should truly fear 

wasting. 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Monday, March 18, 2013 12:58 PM 

Parr Center for Ethic s Mailing Li st <parrcenter@li stserv.unc, edu> 

[parrcenter] Kenan Moral Purpose Award 

In conjunction with the Kenan Institute for Ethics at Duke, the Parr Center for Ethics announces the 2013 
Kenan Moral Purpose Award essay contest for 2013: 

The Kenan Moral Purpose Award is given for the best undergraduate student essay on the role a liberal arts 
education plays in students’ exploration of the personal and social purposes by which to orient their future and 
the intellectual, emotional, and moral commitments that make for a full life. 

Established in honor of the Kenan Institute for Ethics’ 15th anniversary at Duke, the award is now in its third 
year and has been expanded to include students from the University of North Carolina at Chapel Hill, thanks to 
a partnership with the Parr Center for Ethics. One winner from each school receives $1,000. 

Essays address either or both of the following questions: 

In what ways have your core beliefs and larger aims been tested, transformed, or confirmed during your 
time in college? 
How have you had to defend or challenge prevailing ideas, social norms or institutions and what lessons 
have you learned from doing so? 

The contest is open to all enrolled undergraduates at UNC-Chapel Hill. Email submissions to 
parrcenter@unc.edu with the subject: "Kenan Moral Purpose Award." All entries must be received by 5 p.m. 
EDT on Friday, April 26. 

Address questions to Adam Schaefer at adam.s@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Whiffield, Beverly Gail <gail whitfield@unc.edu> 

Monday, March 18, 2013 2:09 PM 

Whiffield, Beverly Gail <gail whitfield@unc.edu>; Mucha, Peter J ~mucha@unc.edu>; Allbfitton, Nancy Lynn <nlallbri@unc.edu>; Boettiger, Charlotte Ann 
<cab@unc.edu>; Marshall, Steve <smarshall@unc.edu>; David Harkey ~aarkey@hsrc.unc.edu> 

Boxill, Jan <J~/IBOXILL@email.unc.edu>; Bill Rhodes <brhodes@aerworthy.com> 

RE: Invitation to Video Conference Meeting re:DARPA Grant 

Hi All, 

On February 21st, I sent you an email asking if you would be interested in a meeting to discuss the possibility of U NC Faculty working on a research grant with Jan Boxill and Bill Rhodes 

(see back ground information below). 

Bill is not able to get back to NC until possible late April, we would like to do a video conference presentation as soon as possible to garner interest. 

In the Feb. 21st meeting attendees suggested that your field of expertise would be just what is needed to make this grant happen or you would know who in your respective field would 

be an appropriate fit. 

Below are dates we would like to have this video presentation; please let me know as soon as possible if you are willing to attend. 

The location will be 336 Bynum Hall Conference Room 

Thurs. March 21st, 3:30-5p 

Or 

Thurs. March 28th 3:30-5pm 

Thank you in advance for your prompt response to this request. 

Beverly Gaff Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 

From: Whitfield, Beverly Gail 

Sent: Thursday, February 21, 2013 6:49 PM 
To: ’Peter J. Nucha’; AIIbritton, Nancy Lynn; Boettiger, Charlotte Ann; Narshall, Steve 
¢c: Boxill, Jan; ’Bill Rhodes’; Hussong, Andrea 
Subject: Invitation to meet re:DARPA Grant 
Importance: High 

Dear All, 
There was a brainstorming/UNC interest meeting this afternoon to discuss the possibility of UNC Faculty working on a research grant with lan Boxill and Bill Rhodes (see back ground 
information below and in the attachment). 

In this meeting the attendees suggested that your field of expertise would be just what is needed to make this grant happen or you would know who in your respective field would be 
an appropriate fit. 

I’m writing to see if you would have the availability to meet with Bill Rhodes tomorrow morning (Fri. 2/22) between 9a-12p or 1-4p (the best hour for you). I know that this short notice 

and would understand if you can’t make it. 

If you would be interested in meeting with Bill, and not able to meet on tomorrow we could set up a video conference within a couple of weeks. 

Please review the attached material and the below information and please let me know if this is something that you would be interested in doing. 

Thanks you in advance for you prompt response to this request. 

Gail 

THE ORIGINAL INVITATION EMAIL 

Dear All, 

Because of your recognized expertise, Jan Boxill, Director of the Parr Center for Ethics and Chair of the Faculty, is asking you to participate in a brainstorming discussion concerning a 

potential DOD (DARPA) grant with Dr. Bill Rhodes, CEO of Aerworthy Consulting, LLC (currently associated with the Air Force Academy under a cooperative R&D agreement) and, to 

investigate the role of applied ethics in professional development and decision making for pilots and other aircrew. Findings are expected to be applicable to other transportation 

domains over the long term. The goal is a measureable decrease in operator-induced mishaps. 

Attached you will find a brief description of the proposed project. This project builds on preliminary work funded by DARPA and sets the stage for developing a rigorous understanding 

of professionalism in vehicle-operation.          The discussion will also include potential collaborations from within the UNC faculty. 

We anticipate this to be a very lively, challenging and exciting conversation and hope that you will be able to attend. 

The meeting has been set for Thursday, February 21st, 2-4pm, in 336 Bynum Hall. 



Beverly Gall Cummings-Whitfield 

Office of Research Development 

222 E. Cameron Ave. 

307 Bynum Hall, CB#4012 

Chapel Hill, NC 27599-4012 

919-962-9333 



From: 

Sent: 

To: 

Subject: 

Attach: 

Nails, Dionna <dionna_nalls@med.unc.edu> 

Monday, March 18, 2013 2:11 PM 

Bioethics at UNC Group <bunc@listserv.unc.edu> 

[bunc] REMINDER: Matthew DeCamp - March 20th, 1:00-2:30 in Bondurant 2020 

DeCamp Talk Announcement.pdf 

Hello, Everyone, 

A reminder... 

From: <Nails>, Dionna Nails <dionna nalls@med.unc.edu> 
Date: Wednesday, March 13, 2013 2:35 PM 

To: Primary And Secondary Faculty in Social Medicine <primse¢@listserv.medou~¢.edu> 

Subject: Matthew DeCamp - March 20th, 1:00-2:30 in Bondurant 2020 

Dear Colleagues: 

Please see the attached flyer for our Center for Bioethics talk by Matthew DeCamp of Johns 

Hopkins University on Wednesday March 20th 1:00-2:30pm in Bondurant 2020. The title of his 

talk will be: 

Realizing the right to health: Access to medicines and pharmaceutical R&D 

Hope to see you there! 

Annie 

Resards, 

Dionna 

Center Coordinator 

UNC Center for Bioethics 

Coordinator 

Hospital Ethics Committee Services 

The University of North Carolina at Chapel Hill 
School of Medicine 
333 S. Columbia Street 
CB# 7240, 333 MacNider Hall 
Chapel Hill, NC 27599-7240 



Phone: 919.962.7594 
Fax: 919.962.2154 

EmaJl: dnaHs@medounc.edu 
htt~!b~oeth~cs,uncoedu 

"You ~ive a~d ~ea~no At any ~ate~ you ~iveo" 



MATTHEW DECAMP, MD, PhD 
Johns Hopkins University 

"Realizing the right to health: Access to 
medicines and pharmaceutical R&D" 

Wednesday, March 20, 2013 
1:00 pm - 2:30 pm 

Room 2020, Bondurant Hall 
UNC School of Medicine 



From: 

Sent: 

To: 

Subject: 

sgbarber@email.unc.edu 

Monday, March 18, 2013 2:45 PM 

Academic Plan Steering Committee meeting reminder 03-19-13 

To: Undisclosed Recipients 

From: Stephen Barber 

All, 

Just a quick reminder that our full committee meeting for this month is still on schedule for tomorrow afternoon 
at 4:00 PM in FPG Student Union Room 3409. If you are unable to attend for any reason, please let me know as 
soon as possible. Otherwise, please be prepared with any relevant news or subgroup updates. An agenda will be 
circulated prior to the meeting as well. Thanks so much! 

Best Regards, 

Stephen Barber 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Academic Plan Steering Committee" site. To reply to this message click this link to access Messages for this 
site: Academic P~ar~ Steering Committee. 



From: 

Sent: 

To: 

Subject: 

McDonnell, Carol B <cbmcdonn@email.unc.edu> 

Monday, March 18, 2013 3:20 PM 

The isfaculty mailing list <isfaculty@listserv.unc.edu> 

[isfaculty] Self-paced Courses Instructors summer plans 

Instructors: 
Spring and summer will soon be here and you may already be making plans to take a well-deserved vacation. 
I’d like to ask you to keep me and my office informed as to when you are planning on being away. Many of 
you already do a great job of keeping your students informed of your plans no matter when you are away. 

Summer is particularly tricky because students try to take a course "over the summer". Students have different 
interpretations on what this means in terms of timing. Many students do not take into account that you may 
not be available 24/7. Our web site and materials do caution students that during the summer, instructors may 
not be available for rapid grading of lessons. 

The farther in advance we know about your vacation dates, the better we can prepare students as we discuss 
their plans to take courses this summer. So, let us know if we need to send SPC assignments to a different 
address or if you want us to hold lessons while you are away. Of course we cannot hold email lessons. © But 
you can let your students know that you will not be grading lessons during certain time periods. 
Thanks. 

Carol McDonnell 
Student Services Manager 
Friday Center for Continuing Education 
University of North Carolina at Chapel Hill 
CB# 1020 
Chapel Hill NC 27599-1020 

919-962-1105 

fax 919-962-5549 

Read our stories at 
fridaycenter.unc.edu!stories 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
isfaculty as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a 
blank <br> 
email to <a href="mailto:leave-32884502- 
713456.c87339c89d943 faf3572e4410f3 dcc84@listserv.unc.edu">leave-32884502- 
713456.c87339c89d943faf3572e4410f3dcc84@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Monday, March 18, 2013 5:37 PM 

fixedterm@sakai.unc.edu 
Website The Instructors Formerly Known as ’Adjuncts’ - The Conversation - The 
Chronicle of Higher Education (via HootSuite for iPhone) 

The Instructors Formerly Known as ’Adjuncts’ - The Conversation - The Chronicle of Higher Education 
~ :i!chronid e~ comib~ogsicor~versatior~i2013/03/l 8ithe-instructors-~grmer~i-known-as-ad.~tmctsi 

Sent from HootSuite for iPhone 
iTtrFE 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 
Sent from my iPhone 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~s:iiisakai.unc.edui~ from the Fixed-Term Faculty Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Tuesday, March 19, 2013 10:20 AM 

listserve for fellows of the Parr Center for Ethics 
<parr_center fellows@listserv.unc.edu> 

[parr center fellows] National High School Ethics Bowl 

Dear Parr Center Faculty Fellows, 

The Parr Center is hosting the first-ever National High School Ethics Bowl, here in Chapel Hill, April 19-20. Sixteen teams 

from 12 states and DC are coming to compete in six rounds over the course of two days. 

I am writing on behalf of Jan to see if you have an interest in being a judge for part of the bowl. No experience 

necessary - we have a training session/luncheon at the beginning of the competition (noon on Friday) for all judges. 
While we will certainly have a representation of ethicists and philosophers, it is important for us to have a wide variety 

of backgrounds and viewpoints to put on a well-rounded competition. 

If you are interested and free at noon on Friday, April 19th and either the remainder of that day or the morning of 

Saturday, April 20th, please contact me with your availability or any questions. 

Thanks very much, 

Adam 

Adam Schaefer 

National High School Ethics Bowl http://nhseb.unc.edu 

Parr Center for Ethics http://parrcenter.unc.edu 

University of North Carolina at Chapel Hill 

919.843.5641 

Check out upcoming events at the Parr Center for Ethics Web Site: http://parrcenter.unc.edu 

¯ -- You are currently subscribed to 

parr_center fellows as: imboxill@email.unc.edu. 
To unsubsc~be click here: http://lists.unc.edu/u? 
id=4937768.283b~f~ec2638a~f~6~3c888~6ce399a&n=T&~=parr-center-fe~~~ws&~=32887995 or send a blank 
email to leave-32887995-4937768.283b 1 f0ec2638a0f0603c88816ce399a~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Routledge Philosophy <mail.kgyawgmowsdslepin@tandf.msgfocus.com> 

Tuesday, March 19, 2013 10:38 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Visit Routledge at the APA Pacific Division Meeting! 

Join us at APA=P 20’13 in San Francisco and save 20%! 
Is this email not displaying correctly? View it in your browser [ Add to safe senders [ Forward to a Friend 

Save the Date! 
March 27th -31st, 2013 
American Philosophical Association Pacific 
Division Meeting 

Come visit Routledge at the APA Pacific Division 
Meeting in San Francisco! We are pleased to offer a 
20% discount on displayed titles and free shipping to 
all attendees, as well as complimentary exam copies 
to qualifying professors. 

We look forward to seeing you there! 

Best wishes, 

The Routledge Philosophy Team 

Here are just some of the exciting new titles we’ll have on display: 

What is Enlightenment? 
By Samuel Fieischacker 

Series: Kant’s Questions 

"First-rate scholarship and fascinating reading. Fleischacker’s accounl 

of both Kant’s conception of enlightenment and its complex 

variegated legacy should be mandatory reading for philosophers 

historians interested in enlightenment ideals or their critique." - Marci~ 

Baron, Indiana University, USA and University of St. Andrews, UK 

Read more... [ View Inside this Book [ Complimentary Exam Copy 

February 2013 



Pb: 978-0-415-49781-7:$31.95 / £19.99 

What is the Human Being? 
By Patrick R. Frierson 

Series: Kant’s Questions 

"This is the introduction to Kant’s anthropology that no serious student 

of Kant should miss. Frierson also offers a remarkably fresh take on the 

question of his ongoing relevance on a variety of contemporary 

philosophic and political debates, from socio=biology to the problem of 

human evil. Highly recommended."- Susan Shell, Boston College, USA 

Read more... I View Inside this Book I Complimentary Exam Copy 

February 2013 

Pb: 978-0-415-55845-7:$31.95 / £19.99 

Arguing About Human Nature 

Contemporary Debates 

Edited by Stephen M. Dowries and Edouard Machery 

Series: About 

"This collection is a parachute onto the front lines of the nature=nurture 

debate. By far the most up-to-date, balanced, and encompassing reader 

on the all=important topic of human nature." - Jesse Prinz, CUNY 

Graduate Center, USA 

Read more... I Complimentary Exam Copy 

March 2013 

Pb: 978-0-415-89440-1:$49.95 / £32.99 

Mind, Reason, and Being-in-the-World 

The McDowelFDreyfus Debate 

Edited by Joseph K. Schear 

"Starting with new papers by McDowell and Dreyfus reformulating theh 

dispute about rationality and encountering the world, Joseph Schear ha,, 

collected a series of new, very high quality, responses to the debate 

from a range of distinguished thinkers. Working through them on~ 

encounters philosophical argument that inspires, illuminates, and raise,, 

even more questions. The collection is essential reading for anyon~ 

thinking about these fundamental issues." - Paul Snowdon, Universit~ 

College London, UK 



Read more... I View inside this Book 

February 2013 

Pb: 978-0-415-48587-6:$39.95 / £24.99 

Debates in Modern Philosophy 

Essential Readings and Contemporary Responses 

Edited by Stewart Buncan and Antonia LoLordo 

Series: Key, Debates in the History of Philosop~y~ 

"Debates in Modern Philosophy is a clear and accessible volume that 

engages the core issues in modern philosophy, from Descartes to Kant. 

Using a novel format, the editors have fashioned a fascinating 

conversation between scholars by commissioning new papers in 

response to classic essays on key topics such as Dualism, Personal 

identity, Causation, Mechanism and Idealism. This format provides a 

model of philosophical debate and interpretation in the history of 

philosophy, and will prove indispensable both to students and scholars 

currently working in the field." - Lisa Shabel, Ohio State University, USA 

Read more... I Complimentary Exam Copy 

December 2012 

Pb: 978-0-415-88798-4:$39.95 / £28.99 

Philosophy of Mind 

A Contemporary Introduction, 3rd Edition 

By John Heil 

Series: Routledge Conte~pe£ar~, Introductions to Philosop~hy. 

"John Heil’s book is the very best of its kind and is a masterly 

achievement, managing to stay clear, accessible and engaging 

without sacrificing either inteflectua~ rigor or philosophical depth. 

The new additions bring readers right up to date with the latest 

trends and ideas." - E.J. Lowe, University of Durham, UK 

Read more... I Complimentary Exam Copy 

December 2012 

Pb: 978-0-415-89175-2:$38.95 / £24.99 
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From: 

Sent: 

To: 

Subject: 

sgbarber@email.unc.edu 

Tuesday, March 19, 2013 11:05 AM 

Re: Academic Plan Steering Committee meeting reminder 03-19-13 

To: Undisclosed Recipients 

From: Stephen Barber 

The agenda for this afternoon’s meeting at 4 PM in room 3409 of the Student Union is attached. Please let me 
know if there are any questions. If you have already indicated an inability to attend for whatever reason, do not 
feel the need to respond. Thanks! 

On Mar 18, 2013 2:45 PM at 2:45 PM, Barber, Stephen (sgbarber) wrote: 

All, 

Just a quick reminder that our full committee meeting for this month is still on schedule for tomorrow afternoon 
at 4:00 PM in FPG Student Union Room 3409. If you are unable to attend for any reason, please let me know as 
soon as possible. Otherwise, please be prepared with any relevant news or subgroup updates. An agenda will be 
circulated prior to the meeting as well. Thanks so much! 

Best Regards, 

Stephen Barber 

AP Steering Committee Meetin~enda 03-19-13.docx 

This forwarded message was sent via The University of North Carolina at Chapel Hill Messages from the 
"Academic Plan Steering Committee" site. To reply to this message click this link to access Messages for this 
site: Academic Plan Steering Committee. 



From: 

Sent: 

To: 

Subject: 

John McGowan <iah=unc.edu@createsend4.com> 
Tuesday, March 19, 2013 1:15 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
IAH March 2013 news 

Havn9 roubevewn9tbsema?cckbere 

In this issue 
~ Reckford Lecture: 

Martin Puchner 

Spring Events 

News in Bref 

Calendar 

Fellowships 

~nvest in the 

Join us on Facebook 

Follow us on Twitter 

MARCH ~ 2013 

From Director 

I don’t need to tell you that the very notion of a 

liberal aRs education is beng quest oned 

today Here at the IAH we have no doubt that 

thetmesarea~changng, and that the l beral 

arts need to change n response To that end 

the Institute has been a fulbfiedged partner n 

this years X~e Rite of Sp£~n£ at 100 n t ative 

whch comb nes classroom learning wth the 

experiences of meeting world-class art sts and 

attend ng their performances Our recent 

Reckford lecture given by Martin Puchner of Harvard was part of the Rite of Spr;,}sg 

celebrations In a s milar sprt we are currently gearing up for a whole series of campus 

events and courses to mark the 100th ann versary of Wodd War ln 2014. 

The AH s also sponsor ng a faculty work ng group that s exp or ng the nature of the pubc un versty 

and the goods that it offers the state and the nat on. In April, in COdiunction with the IAH Advisory Board 

meet ng, we are p eased to be br ng ng n Josipa Roksa, a soc olog st from the Unversty of Virginia 

and author of Academicafly AdHft L#mited Learning on Co#ege Campuses. She has stud ed iust what 

students are actually barn ng in college, what kinds of instruction have the best results, and how we 

can reprove undergraduate educat on. We look forward to a thought@rovok ng conversat on wth 

Professor Roksa and faculty, students, alumni and the broader UNC community on April 18. 

The Institute is also hosting two sessions of microtNks by new faculty in the College of ARs and 

Sc ences on Aprl 8 and April 10. Faculty n their first and second years at UNC will gve bref, nferma 

talks on their work n the humanities aRs or qualitative social sciences, providing an oppoRunity to 

co laborate wth others across depaRments and to present ther scho arship to the wder campus 

community 

The liberal aRs are alive and well at Carolina and they will remain so as tong as we cont hue to engage 

n nformed d scuss on about ssues of deep concern and the cha lenges of todays academ c 

landscape. What we talk about and how we say t will change but we must remain conscious of how 

our unique perspect ve as a£s and humanit es scho ars connects what we do and the word that we 

make. Our responsibility to make a better world calls for nothing less. Join the conversation. 



John McGo\,vs n 

Director Institute for the Arts and Humanities 

Read the furl story here 

Martin Puchner delivers the 

Reck%rd Lecture in European 

Studies 
Matin Puchner, the Byron and Anita Wren 

Professor of Drama and English and comparative 

literature at Harvard Uni~aersity, delivered the 

2013 Mary Stevens Reckford Memora Lecture n 

European Studies on February 21. The public 

ecture, ent t ed "Theater and Ph osophy: 

Socrates on the Modern Stage," was par of The 

Rite of Sp~/ng at 100, our year-long n tiative and 

collaborat on wth Carolina Ped~orming Arts. 
Learn more about the conversat on and yew a 

full vdeo of the lecture here. 

A Year-Long Conversation: WoHd 

Wa~ I: The Legac~ 

By Bill Balthrop 
The University of No~b Oarol[na [s hosting a 

year ~ong conversation dudng the academic yea[ 

2014~2015 on the ~egacy of Word t@’a[. 

Sponsored by the ~nsfltute for the A~s and 

Human ties, the Co~ege of A~s of Sc ences and 

n co~abo[at on wth Kng’s Cobge London, this 

conversation w~ ~nvo~ve members of the 

Un vers ty commun ty and beyond. 

Read the furl story here.. 

20~3 Spring Events Preview 
It’s been an exciting and busy semester so far at 

Hal and we have a multitude of great 

events comng up in the next few months From 

new faculty m[crotalks, to discussions about 

undergraduate education and medical 

human t es, to a dance workshop exp oring 

Rite of Sp~in£, we look forward to being part of 

many thought@rovok ng and cha leng ng 
conversations on campus. 

Read the ~fl story here 



NEWS IN BRIEF 

Welcome B~/an Koen! 
We are happy to ntroduce you to Bryan Koen, 

our new Coord nator for Faculty Programs. 

Jeanine Simmons, who served in that role for the 

past four years, has movqed nto a new posit on 

here as our Interim Ass stant Director of 

Development, so Bryan is now your contact for 

questions regarding fellowships and faculty 

programming. We are exc ted for hm to ion our 

team here at the IAH and hope that you’ll have a 

chance to meet hm soon. 

Tag yourself 

Pictures from many of our events are now posted 

on our Facebook page (http://www.facebook.com/IAH.UNC), so be sure to Ike us on Facebook and go 

tag yourself in our pictures 

Join the Co~vetsatio~ 

Wed ove to hear what you thought of ths newsletter, so weve created a brief survey. Please cont hue 

to check our website for updates on events, deadlines and IAH news, and remember to follow us on 

Facebook and Tw tter as well. Thank you forioin ng the conversat on 

@2013 nsttutefo theA~tsandHumantes Co ege of Ads and Sc ences 

The Unversty of North Caro na at Chape H 

Campers Box 3322 o Chape H NC 275993322 o phone 9199620249 

ah@unc ed:. 

Unsubsc~ be Forward to a F~end 



From: 

Sent: 

To: 

Subject: 

Nails, Dionna <dionna_nalls@med.unc.edu> 

Tuesday, March 19, 2013 2:00 PM 

Bioethics at UNC Group <bunc@listserv.unc.edu> 

[bunc] BUNC Group Monthly Meeting - March 26, 2013 

Dear BUNC Group, 

Please join us Tuesday, March 26, 2013 from 8:30 am to 9:45 am in Bondurant (3074 with Annie Lyerly, MD, MA, Associate Director, 

Center for Bioethics and Associate Professor, Social Medicine. Annie will talk about: 

"Reviewer, academic, advocate: Negotiating conflicting (?) roles in IRB service 

In my research and scholarship in bioethics, I’ve worked to question what counts as ethical research, 

particularly as it pertains to women and pregnant women -- and have tried to move forward novel 

frameworks in the public arena. 

How can can or should these novel (and sometimes controversial) approaches inform service on 

IRBs? How do we think about oversight of research that accords with guidelines or research ethics as 

currently understood, but which 

can be argued is ethically problematic?" 

As a reminder, the following are the remaining dates and presenters for the Spring: 

April 23 [] Arlene Davis and John Conley 

May 28 [] Mara Buchbinder and Michele Rivkin-Fish 

Regards, 

Dionna 

Center Coordinator 

UNC Center for Bioethics 

Coordinator 

Hospital Ethics Committee Services 

The University of North Carolina at Chapel Hill 

School of Medicine 

333 S. Columbia Street 

CB# 7240, 333 MacNider Hall 

Chapel Hill, NC 27599-7240 

Phone: 919.962.7594 

Fax: 919.962.2:~54 

Emaih dnalls@med.unc.edu 

httEf~/bioethicsouncoe du 

@ou live and learn, At any rate, you live, 

[::::: Douglas Adams, Mosffy H#rmfess 



Travel Reimbursement Request 
To be completed after travel. Please attach all available receipts. 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

A 
CABS T# 

Traveler’s Name 

PID 

cl01 

Cost Code Description 

Destination 

Purpose of Trip 

J K L    M 

Date 

Preparer’s Name 

Preparer’s Contact 

12 Itinerary 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

Departure 

Return 

Mileage 

Meals 

date 

description 

time 

Date 

Hotel 

Miles 

Date 

nights 

reimbursement 

Traveler’s signature 

Total Reimbursement ~0.00 

The trip was under 100 miles (round-trip) or there is no mileage reimbursement. 

I attempted to use a state car but none was available. ** 

Description rate/mile 

0.565 

0.30 

Other Expenses and date incurred (tolls, baggage tips, parking, taxi): 

date amount 



Travel Reimbursement Information 

1 

2 

3 

4 

5 

6 

7 

8 

9 

Requirements 

requires overnight stay, or leaving prior to 6am and e 

8.00 by 2 hours 

10.45 requires overnight stay 

S 

**Per Diem Amounts 

Breakfast 

Lunch 

Dinner in-state 

Dinner out-of-state 

17.90 

20.30 

requires overnight stay, or returning after 8pm and ex 

hours 

10 **We are required to reimburse meals at State "Per Diem" rates. We can only reimburse the 

11 actual cost of a meal if it was business entertainment. In that case, you must supply the name(s) 

12 of the person(s) who were entertained and the purpose of the meeting. 

13 

14 Mileage Notes 

15 

16 Travel by private car is reimbursable at .565 per mile, as of January 1st, 2013. 

17 University travelers are obligated to use a State vehicle (if available} when the round trip exceeds 100 miles.*** 

18 

19 

20 The reimbursable rate is .30 if a personal car was used when a State car was available. 

21 

22 

23 *** If the round trip exceeds 100 miles, please check the appropriate box on the travel form. The traveler MUST sign that no state car was available if.555 rate is claimed. 

24 

25 Please round mileage to the nearest whole number. 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 



1 

2 ×tending the workday 

6 

8 

9 

i0 

ii 

12 

14 

16 

18 

19 

2O 

21 

22 

2~ 

24 

2~ 

26 

2~ 

28 

29 

~0 

~2 

~6 

~8 

~9 

4O 

41 

42 

tending the workday 3 

Travel Reimbursement Request 
To be completed after travel. Please attach all available receipts. 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie_turner@unc.edu> 

Tuesday, March 19, 2013 3:09 PM 

Whisnant, Anne Mitchell <Anne Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Perrell, Joseph S <jsferrel@email.unc.edu> 

FW: Carolina in the News - March 19, 2013 

Triangle faculty to hold forum to discuss how legislature is damaging state (Blog) 

The News & Observer (Raleigh) 

Some members of the Triangle’s academic community have decided to speak out against what they see as harmful 

policies coming out of the legislature. A group of scholars are planning a forum on March 28th at the Sanford School of 

Public Policy to discuss policy proposals that "that will damage North Carolina for decades to come." ...The forum will be 

moderated by Jacquelyn Dowd Hall, a history professor at the University of North Carolina at Chapel Hill. Among the 

participants listed are William Hodding Carter III, professor of leadership and public policy at UNC-Chapel Hill... 

http://projects.newsobserver.com/node/27162 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Koen, Bryan Williamson <bkoen@email.unc.edu> 

Tuesday, March 19, 2013 4:04 PM 

Boxill, Jan <JMBOXILL@email.unc.edu>; Guthmiller, Janet 
(janet guthmiller@DENTISTRY.UNC.EDU) 

Strom-gottfried, Kim <stromgot@email.unc.edu>; Rob Kramer 
(rob@kramerleadership. corn) 

Thursday’s agenda 

March 21 Print Agenda - Gender and Leadership.docx 

Hi Jan and Janet, 

I’ve attached Thursday’s print agenda for your review. Please let me know if you’d like to make any updates. 

All best, 

Bryan 

Bryan Koen 

Coordinator for Faculty Programs 

Institute for the Arts and Humanities 

211 Hyde Hall, CB 3322 

Chapel Hill, NC 27599-3322 

Phone: (919) 843-5464 

Web: http://iah.u nc.edu 



10:30 - 11:30 am 

11:30 - 12:00 pm 

12:00 - 12:15 pm 

12:15 - 12:45 pm 

12:45 - 11:15 pm 

11:15 - 11:50 pm 

11:50 -1 2:00 pm 

IAH ACADEMIC LEADERSHIP PROGRAM 

SESSION AGENDA 

MARCH 21, 2013 

GENDER AND LEADERSHIP 

Check-In 

Title IX: Historical Perspective, Achievements, Our Future 

Lunch & Break 

Women Leaders 

Case Scenarios 

Group Discussion of Case Scenarios 

Existing Barriers for Women in Academics 

Check-Out 

institute for the Arts and Humanities 



From: 

Sent: 

To: 

Subject: 

Blau, Judith <judith_blau@unc.edu> 

Tuesday, March 19, 2013 4:06 PM 

Social and Economic Justice <sej-faculty@listserv.unc.edu> 

[sej-faculty] next fall semester 

Greetings!! 

If you are planning on teaching a service-learning course next semester, please consider adding the Human 
Rights Center to your list. It is in Carrboro and easily accessible by car or the J bus. 

Human rights spans labor rights, women’s rights, children’s rights, housing rights - and, in general, is based on 
the premise that all people are equal. 

We have a myriad of programs, for Latinos and refugees. 

~ :iiwww.humar~righ:tscities. org 

Judith Blau 
i udith_blau@unc, edu 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
sej-faculty as: <a href="mailto:jmboxill@email.unc.edu">jmboxill@email.unc.edu</a>. To unsubscribe send a 
blank <br> 
email to <a href="mailto:leave-32890465- 
257595.5c9edc6e78e51 add4c8ca2b97768bd7f@listserv.unc, edu">leave-32890465- 
257595.5c9edc6e78e5 ladd4c8ca2b97768bd7f@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Overton, Jackie (Public Safety) <overton@psafety.unc.edu> 

Tuesday, March 19, 2013 4:52 PM 

Turner, Katie <katie turner@unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: love this picture! 

Agreed. 

Professional Development Manager 
Employee Forum Chair 
CB# 1600 Public Safety Building 
Chapel Hill, NC 27599-1600 
(919) 962-5029 phone/voicemail 
(919) 962-2572 fax 
The straightest path to our greatest potential is straight through our greatest fear. 
Never make someone apriority in your t~fe when they have only mad~ you an option in theirs. 

From: Turner, Katie [mailto:katie_turner@unc.edu] 
Sent: Tuesday, March 19, 2013 4:51 PM 
To: Overton, Jackie (Public Safety); Boxill, Jeanette M. 
Subject: RE: love this picture! 

I may use this one (or a similar one) for the print issue of InTouch next to your interview. It will be a nice way to 

elaborate on the idea of building partnerships. 

Katie Turner 
Office of Faculty Governance 

204 Carr Building 
CB 9170 

Phone (919) 962-2146 
Fax (919) 962-5479 

From: Overton, Jackie (Public Safety) [mailto:overton@psafety.unc.edu] 
Sent: Tuesday, March 19, 2013 4:49 PM 
To: Turner, Katie; Boxill, Jan 
Subject: RE: love this picture! 

Me too! I think I will use it in my BOT presentation next week. 

Professional Development Manager 
Employee Forum Chair 
CB# 1600 Public Safety Building 
Chapel Hill, NC 27599-1600 
(919) 962-5029 phone/voicemail 

(919) 962-2572 fax 
The straightest path to our greatest potential is straight through our greatest fear. 
Never make someone apriority in your t~fe when they have only mad~ you an option in 
theirs. 

From: Turner, Katie [mailto:katie turner@unc.edu] 



Sent: Tuesday, March 19, 2013 4:18 PM 
To: Boxill, Jeanette M.; Overton, Jackie (Public Safety) 
Subject: love this picture! 

Charles Streeter took this at the last forum meeting. 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Blackman, Reid Diamond <reidb@email.unc.edu> 

Wednesday, March 20, 2013 12:21 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

TED talks 

Hi Jan, 

So here are a few good TED talks... 

This is an absolute classic about education and creativity: 
~:iiwww.ted.comitalksiken robinson sa~ schools kill creativit~,shtml 

This one is about what’s wrong with how charities are run/why our attitudes are wrong: 
~:i/wv~ited.cornitalksidan pallo~a the wa~ we think about charit~ is dead wron~ 

This is about the dangers of medical j ournals not publishing enough information to make for well-informed 
doctors: ~ :iiwww.ted. comitalksiben gol dacr%~,ha~__doctors_don ~ know~__abou~_the~flm~s=the~prescribe. 
htrn~ 

Some other great ones... 

~:i;/w~,w.ted.com/tai{ksistephen ritz a teacher een in the south bronx.htmI{ 

~:i/w~,w.ted.comita~ksisahnan khan ~et s use video to reinvent education.html 

There are, of course, tons of others, and it’s typically fun to just click around and watch one every once in a 
while. I hope you enjoy these! 

-Reid 



From: 

Sent: 

To: 

Cc: 

Subject: 

Guthmiller, Janet <j anet guthmiller@DENTISTRY.UNC.EDU> 

Wednesday, March 20, 2013 2:15 AM 

Koen, Bryan Williamson <bkoen@email.unc.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Strom-gottfried, Kim 
<stromgot@email.unc.edu>; Rob Kramer (rob@kramerleadership.com) 

Re: Thursday’s agenda 

Looks good! 

Thank you, Bryan. 
Janet 

Sent from my iPhone 
Dr. Janet Guthmiller 

On Mar 19, 2013, at 1:03 PM, "Koen, Bryan Williamson" <bkoen~email.unc.edu> wrote: 

HiJan and Janet, 

I’ve attached Thursday’s print agenda for your review. Please let me know if you’d like to make any 

updates. 

All best, 
Bryan 

Bryan Koen 

Coordinator for Faculty Programs 

Institute for the Arts and Humanities 

211 Hyde Hall, CB 3322 

Chapel Hill, NC 27599-3322 

Phone: (919) 843-5464 

Web: http://iah.unc.edu 

<March 21 Print Agenda - Gender and Leadership.docx> 



From: 

Sent: 

To: 

Subject: 

The Chronicle <daily-html@chronicle.com> 

Wednesday, March 20, 2013 5:00 AM 

The Chronicle <daily-html@chronicle.com> 

Academe Today: In Win for Libraries Over Publishers, Supreme Court Upholds 
Reselling of Foreign Books 

THE CHRONICLE OF HIGHEREDUCATION 

Academe Today 
Wednesday March 20, 2013 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Today’s News 

Legal 

in Win for Libraries Over Publishers, Supreme Court Upholds Reselling of Foreign 
Books 
By Jennifer Howard 
The case stemmed from a graduate student’s importing of less-expensive textbooks to the 
United States from abroad, and then reselling them at a profit. 

Wired Campus 

SUNY Signals Major Push Toward 
MOOCs and Other New Educational 
Models 
The State University of New York also 
endorsed prior-learning assessment and 
"competency-based" programs to help 
students finish degrees in less time, for less 
money. 

Teaching 

’Not Your Grandfather’s 
Comp. Class’: Model Mixes 
Face Time and Technology 
By Eric Hoover 

Teachers and students alike say they like 
the addition of more low-tech face-to-face 
interaction. 

2-Year Colleges 

Aspen Prize Honors 2 Community Colleges for Students’ Successes 
By Katherine Mangan 
Santa Barbara City College and Walla Walla Community College were chosen, respectively, for 
achievements in academic and job-training efforts. 

Global 

China Crowds into Scholarly Research and New Patents 
By Ian Wilhelm 
International diversity in the world of research papers has grown significantly and will 
continue to do so, a study shows. 



In Brief 
In Sum~ey, Professors See a Lack of Professionalism Among Students 

MIT to Release Documents on Aaron Swartz Prosecution, but With Redactions 

Obama Administration Cuts Financial Incentive for Student-Loan Debt Collectors 

New Report Details Steep Declines in State Support for Higher Education 

Salem International Student Faces Charges for Fake-Bomb Stunt in Class 

Judge Dismisses One Lawsuit Against New York U.’s Expansion 

Views 

Next 

Breaking the Tyranny of the Academic Calendar 
The Education Department’s clarification on "competency-based" programs has potentially 
far-reaching consequences that could allow colleges to reimagine the entire academic calendar 
and provide much-needed flexibility for students, writes Jeff Selingo. 

Point of View 

They’re Transfer Students, 
Not Cash Cows 
By Alexander P. Ott and Bruce 
S. Cooper 

All colleges should tell students early and at 
no charge whether their previously earned 
credits will count at their new institutions. 

The Conversation 

The Untapped Pool of Low=income 
Strivers 
New research suggests universities could do 
much more to recruit high-achieving low- 
income students, says Richard Kahlenberg. 

Lingua Franca 

Don’t Thank Me? 
Lucy Ferriss takes on a "New York Times" 
columnist who says electronic thanking 
wastes his time. Not hers. 

Advice 

Page Proof 

Learning Not to Give Too Much Advice 
B!1 Rachel Toot 
It’s better for graduate students who get stuck to get themselves unstuck. 

ProfHacker 

Social=Network Analysis for Scholars 
The guest author Lisa Rhody provides an introduction to NodeXL, a free, open-source 
template developed to visualize and analyze social-media networks. 

People 

Peer Review 

Law-School Dean Takes On Urban Challenge 



Richard L. Revesz will lead a new institute at New York University focused on cities and the 
urban environment. 

Read more profiles of people or submit your own career news. 

Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II Aas & Letters Daily 

Announcements 

Introducing the Adjunct Project 2.13 
We invite you to explore this expanded crowdsourcing service from The Chronicle created by 
adjuncts, for adjuncts. Research salaries, get advice, and submit your own data. Browse the 
site. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

Wednesday, March 20, 2013 7:12 AM 

facultyexecutive@sakai.unc.edu 

Article on MOOCs and ownership of course material 

Hi FEC Members, 

This article from Inside Higher Ed may be of interest--regarding MOOCs and ownership of course material: 

http://www.insidehiqhered .corn/news/2013/03/19/u-california-faculty-u nion-says-moocs-u ndermine-professors-intellectual- 
property 

Best, 

Anne 

Anne Mitchell Whisnant, Ph.D. 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

CB# 9170 -- 203 Carr Building 

Chapel Hill, NC 27599-9170 

919-962-1671 

This automatic notification message was sent by The University of North Carolina at Chapel Hill 
~)s:iisakai.ur~c.edui~) from the Faculty Executive Committee site. 
You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, March 20, 2013 9:47 AM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Boxill, Jan <JMBOXILL@email.unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

RE: Faculty Voter Guide Questionnaire 

Maybe we use this as prompt for the faculty retreat in the fall instead? It seems very well suited for faculty council 

members, but maybe not as tailored to people running for Faculty Hearings, for instance. 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Ferrell, Joseph S 
Sent: Wednesday, March 20, 2013 9:44 AM 
To: Turner, Katie; Boxill, Jan 
(:c: Whisnant, Anne Mitchell 
Subject: RE: Faculty Voter Guide Questionnaire 

I think for purposes of the Voter Guide the old one is better. 

From: Turner, Katie 
Sent: Wednesday, March 20, 2013 9:35 AM 
To: Ferrell, Joseph S; Boxill, Jan 
Cc: Whisnant, Anne Mitchell 
Subject: RE: Faculty Voter Guide Questionnaire 

It’s a substitution. I just updated the page so if you have caching enabled it may not have updated on your end. 

Try refreshing the page. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Ferrell, Joseph S 
Sent: Wednesday, March 20, 2013 9:33 AM 
To: Turner, Katie 
Subject: RE: Faculty Voter Guide Questionnaire 

Is this question in addition to or in substitution for the one on there now? 

From: Turner, Katie 
Sent: Wednesday, March 20, 2013 9:29 AM 
To: Boxill, Jan; Ferrell, Joseph S 
Cc: Whisnant, Anne Mitchell 



Subject: Faculty Voter Guide Questionnaire 

Hi Jan and Joe: 

Anne and I have put together a webpage where candidates can submit their information to the Voter 

Information Guide. Anne came up with the idea of creating a more interesting prompt for them to 

respond to for their candidate statements. The question is: "The university has faced many serious 

issues within the last several years, and faculty leadership will soon be working with many new 
individuals in top administrative positions. When you consider service in a campus-level faculty 

governance leadership position, what do you consider the one or two most important areas where 

faculty should focus their attention in the coming year?" 

Please take a look at the form at the link below and let us know if you have any suggestions for edits. 

Once we have a final version of the form, we will send the link to the nominees. 

http://faccou n.u nc.edu/faculty-voter-information-guide-questionnaire/ 

Thanks! 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Attach: 

Schaefer, Adam R <adschaef@email.unc.edu> 

Wednesday, March 20, 2013 9:47 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
press release 

PR 3-19. docx 

Adam Schaefer 
National High School Ethics Bowl http://nhseb.unc.edu 

Parr Center for Ethics http://parrcenter.unc.edu 
University of North Carolina at Chapel Hill 

919.843.5641 



Contact: Adam Schaefer 

Email: adam.s@unc.edu 

Phone: 919.843.5641 

For immediate release 

SIXTEEN TEAMS TO PARTICIPATE IN FIRST-EVER NATIONAL HIGH SCHOOL ETHICS BOWL 

Chapel Hill, N.C. -The first-ever National High School Ethics Bowl will take place at the Parr Center for Ethics at 

the University of North Carolina-Chapel Hill on April 19-20, 2013. Sixteen teams from eleven states and the 

District of Columbia will participate in this inaugural two-day event. More than 900 students across the 

country took part in twelve rel~ional ethics bowls leadinl~ up to the Nationals. 

In this collaborative yet competitive event, students will come together to discuss ethical dilemmas they have 

studied. Their challenge is to offer thoughtful, reasonable, perceptive analyses while maintaining a tone of 

civil discourse, so often absent from the national conversation. Issues on the table couldn’t be more timely, 

including such hot-button subjects as: 

¯ "Is it ethical for the U.S. government to use unmanned drones to kill people overseas?" 

¯ "What should happen to the children of illegal immigrants?" 

¯ "Is the hacking of a public figure’s email a public good or an invasion of privacy?" 

In ethics bowls, students are not assigned opposing views but win by showing that they have thought more 

carefully, deeply, and perceptively about the cases in question. The event encourages and promotes ethical 

awareness, critical thinking skills, civil discourse, civic engagement, and an appreciation for diverse points of 

view. It also prepares students for college-level work. After participating, many students claim a greater 

understanding of how complex ethical issues can be, and gain an appreciation for the importance of 

acknowledging diverse points of view. 

"Too often, discourse in the United States feels like a rotating set of talking heads shouting, insulting, and 

refusing to listen to each other," said Parr Center Director Jan Boxill. "We don’t think it has to be this way. 

Ethics Bowl is about encouraging and rewarding depth of thought - not volume or rhetoric. Successful 

students show that they have thought about issues deeply, considering all points of view, and being able to 

back up their ultimate position with reason. Almost necessarily, this leads to a respectful and encouraging 

discussion." 

The National Ethics Bowl is being generously supported by the Squire Family Foundation, GlaxoSmithKline, the 

Annie E. Casey Foundation, the Teagle Foundation, and the College of Arts & Sciences at UNC-Chapel Hill. The 
event, profiled in The New Yorl( Times, is modeled on the Intercollegiate Ethics Bowl, now in its 17th year, 

hosted by the Association for Practical and Professional Ethics. The IEB was created by Dr. Robert Ladenson. 

## 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Richard A. Baddour CAROLINA LEADERSHIP ACADEMY 
<info@mailva. evite, com> 

Wednesday, March 20, 2013 9:55 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Evite Invitation: Recognition Banquet 

Richard A. Baddour CAROLINA LEADERSHIP ACADEMY invited 
you to 

 nition Banquet 

Monday, April 15, 2013 
7:00 PM- 8:30 PM 

WHERE: 

Concourse Club, Kenan Stadium 
344 Ridge Road 
Chapel Hill NC 27515 

WILL YOU ATTEND? 

V~EW TH~S ~NVITAT~ON 

Is ths emal gong to your)unk/bulk fo der? Add nfo~ma Iva.evte corn to your address book to ensure that you rece ve 

all future Evite invitations in your inbox. 

Don’t want to rece ve any Evte emats from ths person? Bock ths host. 

f you no onger wsh to rece ve not ficat ons from Evte for ths event only, ou~ not fcat on sett ngs 

Note: Repfies to this emafl ~// go d~recdy to the person who sent t~@s message not to Ev~te 



From: 

Sent: 

To: 

Cc: 

Subject: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, March 20, 2013 10:31 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

RE: Faculty Voter Guide Questionnaire 

OK, I’II just create a separate question for them to respond to and ask that they keep their responses brief. 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Boxill, Jan 
Sent: Wednesday, March 20, 2013 10:25 AM 
To: Whisnant, Anne Mitchell; Turner, Katie 
Cc: Ferrell, Joseph S 
Subject: RE: Faculty Voter Guide Questionnaire 

I think either way, but I do like Anne’s thought about it. It would be nice to find a way to engage all faculty on 

the question. 

Jan 

From: Whisnant, Anne Mitchell 
Sent: Wednesday, March 20, 2013 10:15 AM 
To: Turner, Katie 
Cc: Boxill, Jan; Ferrell, Joseph S 
Subject: Re: Faculty Voter Guide Questionnaire 

I _really_think this could make the voter guide itself a substantive document to engage ALL faculty in this 
question, which won’t happen if we use this only at Faculty Council. Just my .02 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 

Sent from my iPhone 

On Mar 20, 2013, at 10:10 AM, "Turner, Katie" <katie turner@unc.edu> wrote: 

I misunderstood then and thought this question would supersede the one from last year. I 

apologize for the confusion, l’m still in favor of saving this question for an in-person discussion at 

the retreat because I think it’s very important for council members (especially new ones) to 
consider. But, it’s ultimately up to you all and l’m happy to do whatever you all decide. © 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 



From: Whisnant, Anne Mitchell 
Sent: Wednesday, March 20, 2013 10:02 AM 

To: Boxill, Jan 
Cc: Ferrell, Joseph S; Turner, Katie 
Subject: Re: Faculty Voter Guide Questionnaire 

My thought had been to include BOTH questions--the general "what are your 

qualifications" one and this more specific "what issues are on your mind" question. 

My reasoning on this is to use this opportunity of interaction with the 125 or so candidates 

to spark a bit of conversation about what is on people’s minds, and to provide, for Voter 

Guide readers, some substantive food for thought about this moment in campus. 

So I do have some ulterior purposes in mind. 

Anne Mitchell Whisnant, Ph.D. 
Chapel Hill, NC 

Sent from my iPhone 

On Mar 20, 2013, at 9:47 AM, "Boxill, Jan" <JMBOXlLL@email.unc.edu> wrote: 

Did last year’s questionnaire ask a question that the new one does? I like the 

idea of the question, but perhaps use the question for the retreat. I think I 

just saw the same idea come in from Katie! © 

Jan 

From: Ferrell, Joseph S 
Sent: Wednesday, March 20, 2013 9:44 AM 
To: Turner, Katie; Boxill, Jan 
Cc: Whisnant, Anne Mitchell 
Subject: RE: Faculty Voter Guide Questionnaire 

I think for purposes of the Voter Guide the old one is better. 

From: Turner, Katie 
Sent: Wednesday, March 20, 2013 9:35 AM 
To: Ferrell, Joseph S; Boxill, Jan 
Cc: Whisnant, Anne Mitchell 
Subject: RE: Faculty Voter Guide Questionnaire 

It’s a substitution. I just updated the page so if you have caching enabled it 

may not have updated on your end. Try refreshing the page. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 

From: Ferrell, Joseph S 



Sent: Wednesday, March 20, 2013 9:33 AM 
To: Turner, Katie 
Subject: RE: Faculty Voter Guide Questionnaire 

Is this question in addition to or in substitution for the one on there 
now? 

From: Turner, Katie 
Sent: Wednesday, March 20, 2013 9:29 AM 
To: Boxill, Jan; Ferrell, Joseph S 
Cc: Whisnant, Anne Mitchell 
Subject: Faculty Voter Guide Questionnaire 

Hi Jan and Joe: 

Anne and I have put together a webpage where candidates can 

submit their information to the Voter Information Guide. Anne came 

up with the idea of creating a more interesting prompt for them to 

respond to for their candidate statements. The question is: "The 

university has faced many serious issues within the last several years, 

and faculty leadership will soon be working with many new 

individuals in top administrative positions. When you consider service 

in a campus-level faculty governance leadership position, what do 

you consider the one or two most important areas where faculty 

should focus their attention in the coming year?" 

Please take a look at the form at the link below and let us know if you 

have any suggestions for edits. Once we have a final version of the 

form, we will send the link to the nominees. 

http://faccou n.u nc.edu/faculty-voter-information-guide- 

questionnaire/ 

Thanks! 

Katie Turner 
Office of Faculty Governance 
9,04 Cart Building 
CB 9170 
Phone (919) 969,-2146 
Fax (919) 969,-5479 



From: 

Sent: 

To: 

Subject: 

Turner, Katie <katie_turner@unc.edu> 

Wednesday, March 20, 2013 10:34 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Whisnant, Anne Mitchell 
<Anne_Whi snant@unc, edu> 

RE: CPA Venue Rental Request From Kathryn Turner 

I contacted Niklaus Steiner about the atrium but haven’t heard back yet. I’ll call him this afternoon if he hasn’t responded by then. I 
agree that the Stone Center is bland, but it would accommodate over a hundred people. I think the Campus Y is too small given that 
this will be a combined reception. Plus the acoustics are terrible once the room fills up. We could certainly use it as a back up. 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

..... Original Message ..... 
From: Boxill, Jan 
Sent: Wednesday, March 20, 2013 10:32 AM 
To: Turner, Katie; Whisnant, Anne Mitchell 
Subject: RE: CPA Venue Rental Request From Kathryn Turner 

Is the Campus Y big enough? 
Stone Center okay, but boring 
Atrium may be the best 

..... Original Message ..... 
From: Turner, Katie 
Sent: Tuesday, March 19, 2013 3:33 PM 
To: Whisnant, Anne Mitchell 
Cc: Boxill, Jan 
Subject: RE: CPA Venue Rental Request From Kathryn Turner 

I will check to see if Fedex is available now. 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

..... Original Message ..... 
From: Whisnant, Anne Mitchell 
Sent: Tuesday, March 19, 2013 3:33 PM 
To: Turner, Katie 
Cc: Boxill, Jan 
Subject: RE: CPA Venue Rental Request From Kathryn Turner 

There is always the Campus Y. Stone Center also a possibility. Or FedEx global atrium? Jan, do you have a second preference? 

..... Original Message ..... 
From: Turner, Katie 
Sent: Tuesday, March 19, 2013 3:31 PM 
To: Steffen, Mark D. 
Cc: Whisnant, Anne Mitchell; Boxill, Jan 
Subject: RE: CPA Venue Rental Request From Kathryn Turner 



Thanks the quick response ! We will work on finding another venue. 

Katie Turner 

Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 

..... Original Message ..... 
From: Steffen, Mark D. 
Sent: Tuesday, March 19, 2013 3:31 PM 
To: Turner, Katie 
Subject: RE: CPA Venue Rental Request From Kathryn Turner 

Thank you for your reservation request. 

Unfortunately UNC School of the Arts will be rehearsing in Gerrard during that time. We’re fully booked that week through April 
28th. 

Please let me know if I can help in any other way. 

Best, 
Mark Steffen 1 Events Manager 

Carolina Performing Arts 1 University of North Carolina at Chapel Hill The Porthole Building 1 134 East Franklin Street 1 CB 
3233 1 Chapel Hill, NC 27599-3233 

P: (919) 962-0957 1 F: (919) 843-2012 1 msteffen@email.unc.edu 

carolinaperformingarts.org 

theriteofspringat 100.org 

Find out how to support the performing arts at Carolina www.carolinaperformingarts.org/impact 

..... Original Message ..... 
From: Kathryn Turner ] 
Sent: Tuesday, March 19, 2013 3:26 PM 
To: Steffen, Mark D. 
Cc: Turner, Katie 
Subject: CPA Venue Rental Request From Kathiyn Turner 

Submitted: March 19, 2013, 3:26:12:487478 pm 

Name: Kathryn Turner 

Reservation Location: Gerrard Hall 

Date Requested: 04/17/2013 

Second Date Requested: 

Event Time: 3:30-5:00pm 

Event Name: Reception for the Chancellor and Provost 

Event Description: This is a \"going away\" reception sponsored by the faculty for both Chancellor Thorp and Provost Carney, who 
are both resigning from their positions. 

Event Is Ticketed: No 

Admission Charged: No 

Phone Number: 962-2146 



Email Address: katie_turner@tmc.edu 

Organization: Office of Facully Governance 

Advisor: NA 



From: 

Sent: 

To: 

Subject: 

Diversity and Multicultural Affairs <diversity@unc.edu> 

Wednesday, March 20, 2013 12:03 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

2013 Diversity Awards Invitation 

Please join us for the 

2013 Ann al Diversi   ards 
Tuesday, April 16 3:00 to 4:30 pm 
Pleasants Family Assembly Room of Wilson Library 
Limited Seating. RS VP at mscott@email.unc, edu --Reception included 

Each year we honor colleagues and community members for their work in promoting diversity 
both on campus and in our neighboring communities. Please join us in celebrating the significant 
contributions made by these individuals and groups. 

Hosted by Diversity and Multicultural Affairs at the University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Jamie Woodlief <Jamie.Woodlief@dpi.nc.gov> 

Wednesday, March 20, 2013 12:13 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Automatic reply: National High School Ethics Bowl 

I am out of the office this afternoon. If you need immediate assistance, please contact Denise Dobbin at 919-807-3430/ 
denise.dobbin@dpi.nc.gov, otherwise I will respond as soon as possible. 

Thankyou. 

Visit us on the web at www.ncpublicschools.org All e-mail correspondence to and from this address is subject 
to the North Carolina Public Records Law, which may result in monitoring and disclosure to third parties, 
including law enforcement. 



From: 

Sent: 

To: 

Subject: 

Schaefer, Adam R <adschaef@email.unc.edu> 
Wednesday, March 20, 2013 12:29 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Blackman, Reid Diamond 
<reidb@email.unc.edu> 

Bioethics Bowl 

I just heard back from Georgetown - registration is closed, and they have confirmed all sixteen schools are competing, 

so there’s nothing they can do for us. 

I apologize for the misunderstanding...we needed names, addresses, emails, etc. of all the participants in order to 

register. I wasn’t aware those had been set and I didn’t have access to that information...sorry! 

Adam 

Adam Schaefer 

National High School Ethics Bowl http://nhseb.unc.edu 

Parr Center for Ethics http://parrcenter.unc.edu 

University of North Carolina at Chapel Hill 

919.843.5641 



From: 

Sent: 

To: 

Subject: 

Stroman, Deborah L <dstro@unc.edu> 
Wednesday, March 20, 2013 12:37 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu>; Burney, Myron G 
(mgburney@northcarolina.edu); Clark, Fred M <fred_clark@unc.edu>; Clayton, Taffye 
Benson <taffye@unc.edu>; Collins, Marcus L <collinsm@email.unc.edu>; Farmer, 
Stephen M <sfarmer@admissions.unc.edu>; Mann, April Selena 
<asmann@email.unc.edu>; May, Lee Y <mayl@email.unc.edu>; Woodard, Harold 
<harold_woodard@unc.edu> 

Campbell, Larry <lecamp@email.unc.edu>; Hammett, Victoria LaFrieda 
<vhammett@email.unc.edu>; Jones, Shandra <shandraj@email.unc.edu>; Littlejohn, 
Ursula Eunice <ursula littlej ohn@unc.edu>; McGhee, Oj <oj_mcghee@unc.edu>; 
Murrill, Verita L <verita_murrill@unc.edu>; Robertson, Nakenge 
<nakenge.robertson@unc.edu>; Stroman, Deborah L <dstro@unc.edu> 

African American Male Retention (vs. AA Athletes) 

FYI. From the latest Lapchick study "Keeping Score When It Counts: Graduation Success and Academic Progress Rates for 

the 2013 NCAA Division I Menls Basketball Tournament Teams": 

Dr. Richard Lapchick, the primary author of the study, is the director of TIDES and Chair of the DeVos Sport Business 

Management Graduate Program at UCF. 

Richard Lapchick said, "There is good news to report in almost every category examined. First, there was improvement in 

the graduation rates for 2013. The overall GSR for male basketball student-athletes increased in 2013 to 70 percent from 

67 percent in 2012. The GSR numbers for white male basketball student-athletes increased sfightly from 88 percent in 

2012 to 90 percent in 2013. The GSR for African-American male basketball student-athletes increased substantially by six 

percentage points from 59 percent in 2012 to 65 percent in 2013." 

The enormous gap between the graduation rates of white and African-American student-athletes narrowed by three 

percent from 28 percent in 2012 to 25 percent in 2013. 

Lapchick noted, "Race remains a continuing academic issue. By itself, the 25-percentage point gap between graduation 

rates for white and African-American student-athletes demonstrates that. However, it must be emphasized that 

African-American male basketball student-athletes graduate at a much higher rate than African-American males who 

are not student-athletes. The graduation rate for African-American male college students as a whole is only 38 percent, 

a full 27 percentage points lower than for African-American male basketball student-athletes. 

The blame does not rest alone with our institutions of higher education. Secretary of Education Arne Duncanls 

emphasis on improving urban high schools is an important starting point as many of our African-American student- 
athletes graduate from those under~unded and underequipped schools. When some African-American students arrive 
on too many of our predominantly white campuses, they are not fully welcomed whether or not they are athletes. In 

many cases, the athletics department is more welcoming. There are lessons that our campuses could learn from 
athletics. We have to find new ways to narrow this gap." 

d 

Go Heels, 

Deborah L. Stroman, Ph.D. CLU 

Department of Exercise and Sport Science - exss.unc.edu 



Twitter - @drstroman 

EXSS Sport A~inistration Facu~ ~nd Academic Advisor 

Carolina B~ack Caucus~ Chair 
Carolina Sport ~uis~ess Club and Sigma Alpha Lambda~ Facu[tV Advisor 

"’To be yourself in a world that is constantly ~Fyin~ to make you somethin9 else is the 9reatest 
accomplishment." Ralph Waldo Emerson 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@listserv.jmu.edu> on behalf of 
Andrew, Barbara <AndrewB@WPUNJ.EDU> 

Wednesday, March 20, 2013 12:53 PM 

FEAST-L@IT-LISTSERV1.JMU.EDU 

Graduate Assistantships for PIKSI 2013 

Graduate Ass istants 
Call for Applications 

Deadline: April 5, 2013 
The seventh annual meeting of Philosophy in an Inclusive Key Summer Institute 
(PIKSI) will take place from August 3-August 10, on the campus of the 
Pennsylvania State University in University Park, PA. At least two gradaate 
stade~ts will assist Ellen Feder, who will direct the Institute this year. In 
addition, one graduate assistant will come from the Penn State philosophy 
department. ~Ve expect that, as was the case in previous summers, the home 
institution of the other graduate assistants will fund their positions. (The 
philosophy departments of the University of Memphis, Binghamton University, 
Villanova University, Michigan State University, University of Colorado at 
Boulder, Stony Brook University, University of Washington, Dalhousie, 
American University, DePaul University, University of Oregon, and the 
University of Alberta, generously supported PIKSI graduate assistants in 2006- 
2012.) 
We invite those of you teaching in graduate programs to nominate graduate 
student assistants for PIKSI. The applications will be screened according to the 
graduate student’s accomplishments as a researcher, a teacher, and mentor; the 
relevance of her or his research to the topics of the institute; and the home 
institution’s willingness to fund the student (approximately $2000, including 
travel, housing, and stipend). 
Applications should include: 
,a cover letter from the graduate student which discusses why he or she would like 

to be a GA for PIKSI 
.the graduate student’s CV 
.a letter of support from a faculty member 
. documentation of institutional support, if available 
Please e-mail complete applications by April 5, 2013, to: 
Ellen Feder 



Department of Philosophy and Religion 
American University 
4400 Massachusetts Ave. NW 
Washington, DC 20016-8056 

If you have any further questions please contact Eva Feder Kittay, PIKSI Board 
Chair, at E~aoKittay@su~ysboed u, or Ellen Feder, Director of PIKSI Summer 
2012, at efeder@american.edu 

Barbara Andrew, Ph.D. 
Associate Professor and Department Chair 
Department of Philosophy 
William Paterson University 
300 Pompton Road 
Wayne, NJ 0740 

office phone: (973) 720-3723 

To unsubscribe from the FEAST-L list: write to: mailto:FEAST-L-SIGNOFF-REQUEST@IT- 
LISTSERV1 .JMU.EDU or click the following link: https://listserv.jmu.edu/cgi-bin/wa?SUBEDl=FEAST- 
L&A=I 



From: 

Sent: 

To: 

Subject: 

Attach: 

Turner, Katie <katie turner@unc.edu> 

Wednesday, March 20, 2013 1:05 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

RE: Provost/Chancellor Reception Catering 

310818Account 12-13.pdf; 315099Account 12-13.pdf 

We have a little over 51,000 in Jan’s account and a little over 51,100 in the Faculty Council discretionary. 

I was at an event last night that was catered by True Flavors out of Durham and the food was amazing! The staff was 

friendly as well and they stayed to replenish the food and do the cleanup. Josh said they charged around 5700, which 

seemed very reasonable to me for the quality of the food and the staff service. 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 

From: Whisnant, Anne Mitchell 
Sent: Wednesday, March 20, 2013 12:58 PM 
To: Turner, Katie; Boxill, Jan; Ferrell, Joseph S 
Subject: RE: Provost/Chancellor Reception Catering 

Are we pulling this from the Faculty Council budget, Jan’s line, or where... ? I don’t remember where we have 

55 we can use for food. 

As for type, hmm. I know the IAH uses "Home on the Range" for a good many things. What could we do that 

would be a little bit interesting to this fellows who undoubtedly spend a lot of time in receptions and functions 

around town? I assume no alcohol since this is before 5, right? 

A 

From: Turner, Katie 
Sent: Wednesday, March 20, 2013 12:55 PM 
To: Whisnant, Anne Mitchell; Boxill, Jan; Ferrell, Joseph S 
Subject: Provost/Chancellor Reception Catering 

Hello again: 

Now that we have a venue, I was wondering what type of food you all would like to be served and what the 

catering budget should be for this event. 

Thanks, 

Katie Turner 
Office of Faculty Governance 
204 Cart Building 
CB 9170 
Phone (919) 962-2146 
Fax (919) 962-5479 
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