
The United Nations Strategy on Mine Action 2013-2018
1
, adopted by the fourteen United 

Nations entities of the Inter-Agency Coordination Mechanism on Mine Action (IACG-MA), 

pays special attention to strengthening the United Nations capacity to take into account and 

apply gender considerations.  The United Nations has committed to the implementation of the 

United Nations Gender Guidelines for Mine Action Programmes
2
, with particular attention to 

collect data disaggregated by gender and age, and to adhere to gender requirements in UN 

contracting procedures and fund allocations.   

In 2013, United Nations Mine Action Service (UNMAS), chair of the IACG-MA, entered 

into a partnership with the Gender in Mine Action Programme (GMAP) to completed 

baseline assessments and to work with UNMAS programmes to design gender mainstreaming 

strategies for South Sudan and Afghanistan.  In addition, UNMAS, which is the Mine Action 

Coordinator for the Global Protection Cluster, has promoted the integration of gender 

considerations into mine action programming and planning in the context of humanitarian 

interventions.  A special meeting of the Mine Action Global Protection Cluster was held in 

2013 to highlight this approach. Organized by UNMAS, GMAP and the Inter-Agency 

Standing Committee, the UNMAS South Sudan programme was used as a case study.  

Recognising the importance of the inclusion of women in peace and security efforts, such 

activities promote equality and empowerment by ensuring that women and girls have the 

same opportunity as men and boys to participate in and benefit from mine action 

interventions as employees and beneficiaries.  In South Sudan, for example, there are 

examples of this targeted focus taking hold amongst national efforts, with the support of the 

United Nations Mine Action Service.  The National Technical Standards and Guidelines now 

include the requirement for gender-balanced community liaison teams. This requirement 

allows for a better understanding of the needs, fears, expectations and knowledge of women, 

girls, boys and men in affected communities. It also facilitates the gathering of gender 

disaggregated data that can be fed back into programme design and prioritisation.  In the 

territory of Western Sahara, landmines are cleared by men and women. Seeing that the 

women are capable of the physical and technical demands of the job has had a powerful 

impact on many, particularly the older men who had initial reservations about women 

working as deminers. For the women, they say that their roles have boosted their status 

within the community and they hope this will lead to a better standard of life for all women. 

Furthermore, the involvement of women in a wider range of mine action related roles such as 

landmine clearance, risk education, contamination surveys and assistance to victims are 

challenging stereotypes that continue to persist.  Nevertheless, the fact that women are able to 

reach out to and engage a whole sector of beneficiaries that men cannot, make projects more 

effective and sustainable.   
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