
 



1 

 

  
 
 
 
 
 
 
 

TABLE OF CONTENTS 

 
About the Author        2 
Introduction to Finding the Career that Fits You    4 
Strengths         6 
What You Want in Your Career       10 
10 Questions about Your Past that Lead to Your Future   13 
The 5 Areas to Define Now       16 
Don’t qualify: Let Loose       18 
Putting It All Together       21 
Make a Decision        23 
 

  



2 

 

ABOUT THE AUTHOR 
 
Scott Anthony Barlow is the Founder and CEO of Happen to Your Career, LLC. A company that helps you take control of your career and 
make the move to work that you want to be doing.  
 

Scott’s Story 

Like so many other people, I had no idea what I really wanted to do for my career when I left 
college. I took my first professional job, and one year into it, I simply hated it and dreaded 
going into work every day. It was a “good” job, and I was a terrible fit for it!  
 
The company thought so too, and eventually they fired me.  
 
That was the wake up I needed. With a new bride and very little cash in the bank, I set out to 
figure out how to make career transitions to work that I actually wanted!  

 
I figured out that Human Resources and the people side of business was an amazing fit for me. Without previous jobs and experience, I 
made the jump to a Fortune 500 company in HR. This was the beginning of my exposure to the “other side” of the hiring process – 
interviewing, resumes, job offers, compensation, negotiation and much more. 
 
I made several unlikely jumps as my career progressed. After hearing my story, co-workers and friends would ask if I could go to lunch or 
coffee and give them advice on how to go from one job to another, what to put on resumes, and how to contact employers.  
 
Since I love coffee (and my second office is in Starbucks), I couldn’t tell them, “No.” 
 
This was the beginning of my love for helping people make career changes.  
 
In 2013, I met Mark Sieverkropp and co-founded Happen to Your Career, LLC to help others along their journey to work they love and make 
career transitions to what they were meant to do easier! 
 

I hope you enjoy this Ultimate Guide to Finding a Career that Fits You. 

 
I would love to hear any and all feedback on how this helped you (or even how it could be better). My personal email is 
Scott@Happentoyourcareer.com. If you drop me a note, I will be sure to read it! 
 

mailto:Scott@Happentoyourcareer.com
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To reach out or for more information and helpful articles and tools visit happentoyourcareer.com 

 
You can also find us on iTunes hosting 
the Happen to Your Career Podcast  
 
Subscribe for FREE HERE 
 
 
 
 
 
  

 Scott and his wife Alyssa and three children Mackenzie, Camden and Grayson 

http://happentoyourcareer.com/
http://happentoyourcareer.com/
http://htyc.biz/itunes
http://htyc.biz/itunes
http://htyc.biz/itunes
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Introduction 

 
Most people don’t have a clue what they want in their lives, let alone 
in their career.  
 
Consequently, most people have jobs that they don’t really like all 
that much and have no idea what they should do differently.  
 
I don’t want you to be that person! 
 
I have experienced first-hand what clarity can do for you.  
 
It can allow you to pursue work that makes you happy. It can allow 
you to begin a business that leverages your knowledge and allows 
you to help other people.  
 
It has the power to set you free to a world where work is fun and enjoyable. It can allow you to contribute in a way that is unique to you 
because your role matches what you have the potential to be great at.  
 
None of this happens by accident! 
 
I’m not sure when you’ll be reading this, but as I’m writing this, it’s been less than a few hours since I interviewed another person that claimed 
that they wanted to be a CEO of a company or a prosecutor someday.  
 
I, of course, asked them how they planned to make that happen, (Can you imagine having to interview with me, the “Happen to Your Career” 
guy?) 
 
The response: “I’m just going to take it day by day to see what happens.” 
 
It doesn’t work that way.  
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Most people that I talk to that want to start a business “someday” aren’t much different. They don’t have a plan to be able to get there. Even if 
they have an idea for a business they want to get into, they have no concept of what it will really be like or if it’s going to be a great fit for 
them! 
 
Obviously, I’m a little passionate about this subject! 
 
These people don’t have a plan. More importantly, they don’t really understand what they want.  
 
The client who wanted to be a prosecutor didn’t have a clue about what it’s really like to be a prosecutor … or a CEO … or whether either of 
those roles lined up with the things that they want in life or if the roles aligned with their strengths.  
 
It’s this last part that will really make a difference in your life. Why?  
 
Because you don’t want to spend all of the time, effort, and work to become a prosecutor or open a business if you’re going to hate it.  
 
With a little bit of intentional focus and work, I can help you make a decision.  
 
Did you notice the catch? 
 
That’s right, it doesn’t happen without some work!  
 
If this is the first time you have done these type of exercises, it will feel a little uncomfortable and challenging.  
 
That’s ok! That just means it is working.  
 
The way that careers really work is a little bit like Super Mario Bros. 3 on the original Nintendo, once you get through a particular level, you 
can save your game and pick up where you left off. 
 
Oh and if you know the right path, you can warp to another level and then you can skip a whole bunch of crap that everyone else has to deal 
with. 
 
If you didn’t grow up in the 80’s or you lived in a box, another way to put it is – careers are a process that needs to be continually refined. 
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Meaning the more that you understand about yourself and your 
strengths, you can get rid of stuff that you don’t enjoy doing as 
much and bring in new stuff that you enjoy doing even more.  
 
This will be a lifelong process.  
 
Your mission, should you choose to accept it, is to finish the 
work in this guide and make a decision by the end of it.  
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Many people think that they know their strengths. 

 
I hear them say things like “I learn fast” or “I’m good with people,” but most people have not spent enough time or effort to truly understand 
what it is that they are great at or have the potential to be great at! 
 
Maybe these are true, but these aren’t specific enough to really be what you are great at. What is it that makes you great with people, what is 
it specifically that you enjoy in the interaction with others, is it even the interaction at all, or maybe something else? 
 
When I hear something as vague as “I’m good with people,” (which I do in maybe 7 out of every 10 interviews with professionals), I 
immediately try to start digging to understand what they really actually mean. 
 
It could be that they are great at relating to others OR communicating with people OR helping people problem solve OR building relationships 
quickly OR about a million other possibilities. What on earth do you really mean? 
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What is a Signature Strength? 

 
For the purposes of this article, we are considering a true strength or one of your signature strengths to be where your skill intersects your 
passion. This means it’s not enough to be really good at something. In addition, you must have some love or enjoyment of it, too. This 
provides the basis for what we really mean when we say “do what you love.” 
 
We really mean spending as much time as possible working with those things you are great at that you also really enjoy. When you get to do 
that on a regular basis, work starts to feel like play more and more, but you are also going to be getting superior results in your work 
compared to someone who’s time and activities are not well aligned with their strengths. 

 

How discovering your strengths can be a little confusing 

 
Many people tell me that I am willing to have uncomfortable conversations. I had considered that a strength for a period of time. But when I 
looked a little deeper, I realized there was more to it. I have always been someone who gets trusted by people very easily. It helped me to be 
successful in other jobs. It helped me to build relationships and have a lot of information since people were willing to share with me. Because 
people trusted me so easily and so quickly, it would often make me very comfortable with them just as quickly. This enabled me to say things 
that others wouldn’t normally say, or deliver difficult feedback to people, or to ask for something from them that could be kind of scary. 
 
Doing this over and over again in sales situations, HR investigations, interviews, and other challenging situations where you have to earn 
trust and provide feedback caused me to get very good at having the courage to say things others wouldn’t normally say and to be far better 
at that as a skill than the average person. But the real signature strength here was my ability to genuinely connect with others really quickly in 
a way that caused you to trust me. 
 
This enabled me to become very good at conventionally uncomfortable conversations and drastically raised my tolerance level for such 
conversations. 
 
You may realize the same for yourself when you start to unwind your own personal web of life events that lead to your signature strengths. 
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How to get more specific when trying to discover your strengths: 
 
There are many ways to do this, but I want to give you several ways to go about 
discovering your strengths.  
 
The first way is what I do when I am interviewing others (many people don’t know 
their own strengths, but I still have to figure them out in a short period of time spent 
with them during an interview). 
 
I start with what they really enjoyed in their last roles, previous jobs, current job, 
volunteering, and hobbies (make a list of the couple of things you enjoy most in each 
one).  
 
Now, which of those things would you consider yourself really good at? Which of 
those things caused you to be successful in other areas? 
 
As you start to break down these lists, you will start to discover your strengths because some will surface to the top. 
 
Ask yourself, are these things that you are really good at? Are these what other people think you are great at? (Sometimes what we think isn’t 
a big deal, actually is – it just comes easy to us). 
 
Actions to take:  

1. List out all of your past jobs and roles  
2. What are the 2-4 things you most enjoyed about each of those  
3. Answer the questions: “What was it specifically that you enjoyed?” and “Why did you enjoy that part so much?” 

  



Resources for discovering your strengths 

 
Here are 3 resources that we recommend on a regular basis. Links to all of these resources can be found here. These are all affiliate links 
which means that I get a very small commission if you purchase one of them. I only recommend stuff that I have personally used and have 
had amazing results with! 
 

 
Strengths Finder 2.0 by Tom Rath 
A new copy of this book comes complete with an online assessment that you can take that will categorize your 
strengths for you. It will give you a nice neat list of the top 5. More importantly, it will 
share with you in detail about what makes up each strength. More often than not, it is 
very validating and people that take it feel like it is fairly accurate. Well worth the $15 I 
paid on Amazon for priceless information about myself. 
 
 
 

DiSC Profile 
This assessment focuses on personality and communication styles. It helps you understand what your natural 
tendencies are, which then can help you fully understand why your strengths may be your strengths. If you have a 
predisposition one way, that means some things will come easier to you than they do for other people. We 
recommend the DiSC profile from the 48 days store. 
 

 
The Passion Test by Chris and Janet Attwood 
This book is a new one in the HTYC repertoire and is very useful for understanding how your passions play into your 
strengths. They ask you revealing questions that don’t allow you to shirk “figuring out” what it is that you are really 
passionately excited about. Check it out here at Amazon.com 
 
 
 
 

 
*Note: I am a big fan of assessments BUT only if they are used with a particular purpose in mind and as an enhancement to a process or to 
validate information you may already know about yourself. They will not tell you the perfect career to pursue. Instead they will give you clues 
to self-awareness which then can help you understand what type of work you should be doing. Otherwise they are simply a luxury.  

http://happentoyourcareer.com/resources/
http://happentoyourcareer.com/strengthsfinder
http://happentoyourcareer.com/strengthsfinder
http://happentoyourcareer.com/discprofile
http://happentoyourcareer.com/discprofile
http://happentoyourcareer.com/passiontest
http://happentoyourcareer.com/passiontest
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I have directly encountered thousands of people (yes thousands, no exaggeration) in the last 10 years that really don’t have a specific idea of 
what they want. 
 
Here’s a recent example: I was talking to a guy who did maintenance for a company. It was clear that he was stressed about his job and not 
having as much fun as he probably deserved. It was also clear that he had no real idea what he wanted. He said things like, “Well I just try 
not to think that far ahead,” and, “I just want to promote to the next step.” 
 
This is where the brass tacks meet the road. (Yes, it’s so important it requires jamming together multiple clichéd sayings) 
 
We operate on a very simple plan here at HTYC. 
 
Know what you want and execute on a plan to go after it! 
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One problem: 

 
Very few people know what they want. Likely, if you are reading this, you don’t either. You might be like most people in the world and say, “I 
know what I want. I don’t want to do work where I have a boss who’s always on me and really not very appreciative.” 
 
That’s great, but that’s NOT what you want, it’s what you DON’T WANT. It’s important to define both. Specifically. 
 
Why? Because if you don’t, you could end up anywhere, and it will likely NOT be where you want to go. I am guessing that you are here 
reading this because you don’t want to be like everyone else, so this is the work you will need to do to make it “happen” (pun intended). 

Here is what you need to do 

 
Step 1: Get out a piece of paper, walk to a whiteboard or open up pages, Word, or Google doc. It’s extremely important that you take the time 
to write this down. It makes it real and forces you to think through it at a different level. 
 
Step 2: Start with the things you don’t want. Write them down. Make a list. Go job by job, experience by experience with what you have done 
in the past and get on paper/board/digital screen each thing you don’t want. This serves two purposes, it is a place to start when thinking 
through what you want and serves to distinguish very clearly that these are not what you actually want. 
 
Step 3: Once you have down all of those “don’t wants,” open up a new screen, take a picture of your whiteboard and erase it, or get out a 
new piece of paper. This new writing surface will serve as a defiantly separate place to start forming what you want. 
Take your list of “don’t wants” and with each one ask yourself “why do I not want this?” 
You may need to ask yourself “why” several times to get to what you really want. 
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Here is a personal example from my own life: 

 
● Don’t Want: A place where I have to meet a schedule 
● Why? Because I want to have flexibility 
● Why? Because I want to have the freedom to attend my kids events and be more involved with their daily lives 
● Why? Because I believe that it’s actually the small things that count for my kids and me, not just being around for the big stuff 
● Why? Because I didn’t have that and I want to show them it’s possible for their children 

 
So if I look back at all those statements, what I really want is not just work that isn’t on a schedule (there’s lots of that out there), but I want 
work that allows me the freedom to be with my children for the small things to set an example for them in the future. 
 
Yours will be different, and that’s completely ok. 
 
The point here is that most people will never make it past flexibility to define what they want! 
 
You have to in order to get what it is you want. 

Start now, complete the steps 

This is hard stuff, and that’s why virtually nobody will do it. 
 
I DON’T WANT YOU TO BE IN THAT SAME GROUP WITH EVERYONE ELSE! That’s why you’re here. This will be uncomfortable.  
I promise you if it’s not, you haven’t asked “why” enough times. 
 
Intentional Discomfort will lead to continuous growth. 

What next? 

-Follow the steps above 1-3 
-Get even more uncomfortable and leave us a comment here sharing one of the things you want in your career! Not the surface level stuff! 
The real stuff. 
 

http://happentoyourcareer.com/what-i-want-in-my-career/
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It’s important to know that your past, if you let it, is what enables your future. 
 
It’s cliché to say, “You can’t change the past,” but clearly it’s true. 
 
What is not cliché is that you can use your past as a platform for the future no matter what your past is like … Yes this is true, all those things 
rolled up in your past: successes, baggage, events, close calls, experiences, jobs, etc. 
 
All of these can either help you move forward OR help you put up barriers for yourself to not move anywhere. It’s your decision! 
 
Today, we are going to choose to take steps forward, but before you go laying down on the psychologist’s couch, let’s establish what we want 
to accomplish. 
 
I want you to have a productive inventory of the past that will help you evaluate your future. 
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The Questions (… This is the Hard Work) 

 
Below you will find 10 questions to help you evaluate what from your past you want to carry into your future. 
 
Write down your answers to the questions, then leave us a comment about 1 thing from your past that you want to include in your 
future.  
 
1. What do I love enough to do for free? 

2. What do I do that causes time to feel differently? What causes me to lose track of time? 

3. If I had to teach something, what would I teach? 

4. What do people typically ask me for help in? 

5. What makes me feel great about myself? 

6. What do I enjoy regardless of the opinions of others? 

7. What were my favorite things to do in the past? What about now? 

8. What has hurt in the past that you don’t want others to go through? 

9. What were some challenges, difficulties and hardships you’ve overcome or are in the process of overcoming? How did you do it? 

10. What causes do you strongly believe in? Connect with? 

 
Bonus Question! If you were to stop living TODAY, what would you regret not having done already? What would you want people to say at 
your funeral that maybe they wouldn’t or couldn’t right now? 

Next steps 

 

 Keep the answers to these questions someplace safe (Evernote, in your filing cabinet, a Google doc, etc.). 

 Leave us a comment here and share one thing from your past that you want to include in your future (writing this down and being 
declarative makes it more likely that you will, and we want you to!). Comment away! 

  

http://happentoyourcareer.com/10questions/
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The five areas of your life that need definition now 

 
What do you want … in all aspects of your life? 
 
In the last lesson, we asked you to determine what you wanted. In this lesson, we’re asking you to expand this question to all aspects of your 
life. 
 
Strictly speaking, this lesson has nothing to do with your career … but it does! 
 
Here’s the story 
  
My wife and I were almost completely out of $138,500 worth of debt which took us nearly 3.5 years to pay off.  
 
I had just negotiated a massive increase in pay at my job, Alyssa and I had just run several half marathons, and I had gone from almost 230 
pounds to nearly 180. 
 
It hit me then that I had wanted to do those things for a long time, but my career choices made it more difficult for me to accomplish them. 
Likewise, my bad life choices- not really having a plan and being clueless about what I wanted, had caused me to gain a bunch of weight, 
surround myself with expensive cars and toys (which is not bad in itself but paying for them with borrowed money is), while my self-
confidence suffered the whole time. 
 
I realized in that moment – running the 3 mile loop near my house, that the first step was defining EXACTLY what we wanted in each of these 
areas of our life! 
 
What was the common cause of all of the problems? 
 
Right! Career! 
 
You can’t completely separate the different areas of your life. They are interconnected. So if your job affects your personal life — your family, 
your health, your pocketbook — how do you change your life? 
 
Take a whole-person approach to your career. 
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Action Step 

Complete the HTYC Profile 
 
Our HTYC Profile addresses the 5 areas of your life: Environment, Financial, Family/Social, Personal Development/Growth, and Physical 
Fitness/Health. 
 
If you haven’t already: 
 
Print off the HTYC Life Profile 
 
Now, let’s walk through each of the 5 areas and address them with regards to what you want. 
 
Note: This exercise is vital. Be honest. Be thorough. You’ll be glad you were! 
 
Environment: What kind of environment do you thrive in? Where do you want to live? What type of neighborhood is important to you? Where 
is your ideal area to live in? 
 
Financial: What kind of income do you need to support yourself and your family? What financial goals do you have for your future? 
 
Family/Social: Is family important to you? How many vacations do you want to take with your family? Do you want flexibility to attend school 
plays? Assemblies? Field trips? 
 
Personal Development/Growth: What do you want to focus on personally? What areas do you want to learn and grow in? How will you do 
so? Books? Events? Courses? Coaching? 
 
Physical Fitness/Health: What type of fitness program do you want to have? What kind of exercise do you want to do? What do you want to 
look like? How much energy do you want to have? 
 
As you ask yourself these questions, try to write down as specifically as possible what you want your life to be like in each of these 5 areas. 
 
Don’t worry if you aren’t sure how they connect to your career, we’ll tie it all together as we go. 

 
 
 
 

http://happentoyourcareer.com/wp-content/uploads/2014/03/HTYC-Life-Profile-.pdf
http://happentoyourcareer.com/wp-content/uploads/2014/03/HTYC-Life-Profile-.pdf
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In the last step, we asked you to describe your ideal life in regards to 5 different areas. Think back to those last action steps you took!  
 
If you haven’t read it, Visit our post on “What you want in your life” here 

 
How different was what you described from what your reality is today? 
My guess is that it wasn’t that far off. 
 
Our minds are amazing. We can do absolutely unbelievable things with our brains! One thing we can do is, we can very effectively filter and 
sort information. This is a huge benefit to us, but can also cause a lot of problems. 
 
When you start thinking about what you want, typically what goes on in your head, is your brain auto filters out possibilities before you even 
really consider them. Your brain says to you, “That’s not realistic so don’t consider it” or “That seems unreasonable, don’t put that 
down.” 
 
There are lots of reasons this occurs. I’ll bet we could even find scientific reasons that it happens. The bottom line is, it does. You are capable 
of so much more than you let yourself believe because the really great ideas, the really great careers, and the really great life is filtered out as 
“unrealistic” or “unachievable” almost as quickly as they come in! 
 
To get where you really want to go, you will need to practice pushing beyond these self-limitations and self-imposed barriers. 
 

 
 
 
 
 
 
 
 

http://life/?
http://life/?
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Action Step 
 
List JUST 3 THINGS that you want to do that seem wildly unrealistic. 
 
Let’s define “wildly unrealistic”: Things that you have no idea how you’ll accomplish them and you know the folks at your job would laugh at if 
they knew you wanted to do.  
 
Make sure that they are occupations, jobs, or even gigs that you want to do that seem out of reach. Put them down on paper. 
 
Don’t filter, don’t qualify, don’t censor ... just put your 3 things down. 
 
Here are some ideas to get you going: 

● What you wanted to do as a kid (and are still a little fascinated with) 
● Something you read about in an article, blog post, magazine or someplace else where you thought to yourself “how great   

would that be” 
● What is that one thing you like doing for a hobby that you have previously thought “I could never earn any money doing this” 
● You have recently seen something glamorous and had judgmental thoughts about that person and their occupation, but when 

you thought more you realized there was just a tinge of “I wish I could do that” 
● Something you have always had curiosity about 

  
Remember, everything you write down will seem unrealistic until you actually do it … write it down anyways! 
 
Want to get wildly uncomfortable, list one (or all 3) of the things you want to do. Don’t worry we won’t judge (well … we do judge that 
those willing to get out of their comfort zone are also those who will likely experience success). 
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Putting it all together 

 
This is going to be a career matching game. We are going to take everything you have learned about yourself, your past, your career, etc., 
and implement that valuable information in identifying opportunities that suit you. 
 
Think back to all of your answers from the prior lessons. 
 

Action Step 
 
Answer these questions: 
1. What have I done/accomplished/experienced in my past? 
2. What are my strengths? 
3. What do I want in all aspects of my life? 
 
Take your time reviewing your prior answers and summarizing what you’ve learned regarding this questions. 
 
Don’t just answer the questions. Look for patterns, trends. Try to look for things that stick out. You are creating an outline with which to 
assess and analyze job and career opportunities. 
 
Also, review the last action step you completed, the 3 wildly unrealistic things you want to do. 
 

Action Step 
 
Now that you have thought about all of these things you’ve written down, think about how they fit together. Then think about the jobs and 
opportunities you are entertaining as possible career choices. 
 
Hold these opportunities up next to your findings.  It should be very clear to you the ones that match the type of life, lifestyle, and career that 
you want to have. 
 
If one doesn’t match what you want your life to be like, get rid of it!  
 
Congrats! You just saved yourself countless hours, headaches and frustration. This is the time to weed out the opportunities that don’t match 
your criteria. 
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Action Step 
 

Write down three jobs or opportunities or businesses that fit your criteria. And remember, DON’T QUALIFY YOUR ANSWERS!!!  
 
Rank them in order from 1-3 for the one you are most interested in. 
 

“If you want to make a difference, make a decision!” -Eric Thomas 
 

It’s up to you now! We’ve done all we can do to get you on the path to the job that you love. All that is left is to decide to take the next step. 
 
Here’s 3 tips (and one video) to help you make this decision: 
  
1.  Everything does not depend on this.  Contrary to what you probably think and what tons of people are probably telling you, you’re entire 
life, your future, etc. does not depend on this decision! If you think that way, you’ll remain paralyzed by fear. This is just the very next step in a 
series of steps that will get you to where you want to be! 
 
2.  You’re well prepared! If you’ve done all the activities we’ve outlined in the last 8 Sections, you are very well prepared to make an 
intelligent and informed decision regarding your career. Don’t let your mind tell you that you “don’t know what to do.” 
 
3.  “Magic happens when you’re in motion” - Richie Norton.  Once you have begun taking steps to move towards your goals and dreams, 
you’ll find that magical things will happen. Opportunities will open up. Ideas will come to mind. And none of this will happen while you’re sitting 
on your tush trying to make a decision. 
 

Action Steps  
 
● Pick one step from the list of steps you’ve created for your career (Make Your Decision about what you want to do in your career next!) 
● Send me an email letting me know what it is so I can congratulate you on making a decision (then I can hold you accountable to get there 

too) 
 

http://exists…

