
Page 1 of 3  

CITY OF BEND FIRE & RESCUE 
POLICY, PROCEDURE, AND INSTRUCTION 

 
 
 
SECTION: Administration 

 
TITLE: Pregnancy and Nursing 

NUMBER: 1100-005 

A. POLICY 
 

  It is the policy of Bend Fire & Rescue (BF&R) to protect the employee’s right to 
work during pregnancy or lactating. 

  BF&R recognizes the employee’s right to continue working while she is pregnant. 
Active duty firefighters who are pregnant and are physically capable of 
performing their jobs may, at their discretion, remain in active-duty positions. 
BF&R also recognizes that firefighting and EMS duties present reproductive risks 
to employees and their offspring. Firefighters who are pregnant, breast-feeding, 
or attempting to conceive have the right to ask for a reasonable accommodation. 

  Unreasonable accommodation is defined as the following: 
• It becomes unreasonable if it would cause your employer an undue 

hardship. An undue hardship is an action that is significantly difficult or 
expensive in relation to the size of the employer, the resources available 
and the nature of the business. 

• An employer that refuses an accommodation based on undue hardship 
should be prepared to prove that the accommodation would, in fact, create 
an undue hardship. 

  Employees who are temporarily unable to perform regular duties on the line, due 
to injury, illness, or pregnancy can request a light duty assignment as referenced 
in PPI 1100-032 Light Duty. 

  The department may request a letter from the employee’s physician advising on 
occupational restrictions. 

 

B. PROCEDURE 
 

  A firefighter requesting light duty should follow request for light duty procedure as 
outlined in the light duty policy 1100-032. 

• The employee may remain in a light duty position until she is physically 
able to perform assigned duties that have been authorized by her 
physician. 

• The light duty assignment may continue until the employee requests leave 
under the Family and Medical Leave Act, and/ or the Oregon Family 
Leave Act. 
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• Short- and long-term disability may be available under the collective 
bargaining agreement or under disability procedures and will be provided 
to eligible employees pursuant to them. 

• An employee may be eligible for light duty for a period after the child is 
born and before returning to full duty to facilitate a period for nursing in a 
non-hazardous environment or to allow the employee to regain her fit for 
duty status. 

  Upon return to active duty, a physician’s release to full duty, the employee may 
be required to complete a Return to Duty task book and reorientation as 
referenced in PPI 1600-004. 

 

C. IMPLEMENTATION 
  Training 

• While on light duty, the employee will participate in department-level 
training classes that other fire personnel are undergoing, as long as the 
class activities do not pose any risk to the employee or are restricted by 
the employee's physician. 

• Should a probationary employee become pregnant, light duty or time on 
leave may or may not be included as time toward probationary period. 
Upon returning to full duty, the probationary employee will resume her 
probationary status from the point she left off. While on light duty, the 
probationary employee will be required to attend all classroom and non- 
hazardous training as any other probationary employee. 

• If a pregnant probationary employee moves to a light duty position prior to 
completing the academy, that employee will attend the academy with the 
other probationary employees, but will not be required to participate in any 
hazardous or strenuous exercises. The employee will be evaluated on any 
items missed during the academy after returning to active duty. 

  Uniform 
• While assigned to light duty, pregnant employees are expected to dress in 

BF&R uniform or in a professional manner consistent with the office 
environment. 

  Time Off 
• The Oregon Family Leave Act provides up to 12 weeks of protected leave 

to eligible workers as referenced in the City of Bend Employee Handbook. 

• Workers may also qualify for up to an additional 12 weeks of leave due to 
pregnancy-related conditions, either before or after giving birth as 
referenced in the City of Bend Employee Handbook. 
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  Nursing  
• Oregon law provides protections for pregnant workers and those who 

have health conditions related to pregnancy and childbirth, including 
expressing milk. 

• If you need to express breast milk you can take reasonable breaks as 
needed to do so until your child is 18 months old 

• BF&R will provide a reasonable rest period to express milk each time you 
have a need to do so. 

• BF&R will also make reasonable efforts to provide an appropriate location 
for you to express milk in private. That means a place other than a public 
restroom or toilet stall, close to your workstation, where you may express 
milk concealed from view and without intrusion. 

• If desired an employee can bring a cooler or other insulated container to 
store the expressed milk. In addition, BF&R allows employees to use the 
available refrigeration in the stations to store expressed milk. 
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